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D, Sect.1

SUPPLEMENTAL AGREEMENT 
SUPPLEMENTAL

UNEMPLOYMENT BENEFIT PLAN

On this 30th day of October 2023, General Motors 
LLC, hereinafter referred to as the Company, and the 
International Union, United Automobile, Aerospace 
and Agricultural Implement Workers of America, 
UAW, hereinafter referred to as the Union, on behalf 
of the Employees covered by the Collective Bargaining 
Agreement of which this Supplemental Agreement 
becomes a part agree as follows:

Section 1. Continuation and Amendment of Plan

The Company maintains this Plan on behalf of itself 
and certain of its domestic subsidiaries that are 
approved by the Company Board of Managers for 

to this Plan.

(a)

of the Collective Bargaining Agreement of which this 
Agreement is a part.

(b) The  Supplemental   Unemployment 

to the Supplemental Agreement (Supplemental 
Unemployment Benefit Plan) between the parties 
dated October 16, 2019
of November 20, 2023
in this Agreement and the Plan and maintained by the 
Company as amended for the duration of the Collective 
Bargaining Agreement of which this Agreement 
is a part subject to the terms and conditions of the 



(2)

D, Sect. 1(c)

(c) Provision for payment of Benefits and 
Separation Payments under the Supplemental 

2019 Supplemental Agreement 

the parties dated October 16, 2019, shall continue in 

provisions, and limitations of such Supplemental 
Unemployment Benefit Plan, as constituted, for 
Weeks prior to November 20, 2023. Benefits or 
Separation Payments paid or payable (or denied) 

Supplemental Unemployment Benefit Plan which 
are provided for in Section 1 of this Agreement and 

revisions in the Plan are made in accordance with 
subsection 5(d) of this Agreement which require 

Payments made previously under the Plan incorporated 

made within a reasonable time. No such adjustments 
(or payment) will be made in Benefits for Weeks 
commencing prior to, or in Separation Payments paid 

Section 2. Termination of Plan Prior to
Expiration Date

In the event that the Plan shall be terminated in 

of this Agreement so that the Company’s obligation 
to contribute to the Plan shall cease entirely, the 
parties thereupon shall negotiate for a period of 60 
days from the date of such termination with respect to 
the use which shall be made of the money which the 
Company otherwise would be obligated to contribute 
under the Plan; if no agreement with respect thereto 



(3)

shall be reached at the end of such period, there shall 
be a general wage increase in the amount of the basic 

by the Collective Bargaining Agreement which shall 
be applied to the base rates and incentive rates, as 
the case may be, in the same manner that the general 
increase is made applicable under Paragraph 98(a) of 

of the date of such termination.

Section 3. Obligations During Term
of Agreement

Company nor the Union shall request any change 
in, deletion from, or addition to the Plan, or this 
Agreement; or be required to bargain with respect 
to any provision or interpretation of the Plan or 
this Agreement, and during such period no change 
in, deletion from, or addition to any provision, or 
interpretation, of  the Plan or this Agreement, nor 

pursuant to Section 2 of this Agreement, shall be an 
objective of, or a reason or cause for, any action or 
failure to act, including, without limitation, any strike, 
slowdown, work stoppage, lockout, picketing, or other 

Union or the Company.

Section 4. Term of Agreement: Notice to Modify
or Terminate

This Agreement and Plan shall remain in full force 

Collective Bargaining Agreement of which this is a 
part.

D, Sect.  2
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Section 5. Governmental Rulings

(a) The amendments to the Plan provided for 
in Section 1 of this Agreement and incorporated in 

Agreement shall be subject to subsequent receipt by 
the Company of rulings satisfactory to the Company, 
if such rulings are deemed necessary by the Company, 
from the United States Internal Revenue Service and 

upon the favorable rulings previously received by the 
Company that:

(1)

Revenue Code; and

(2) no part of any payments made by the 
Company under the Plan are included for purposes of 
the Fair Labor Standards Act in the regular rate of any 
Employee:

provided, however, that if the rulings referred 
to in this subsection (a) are unfavorable, and are 
unfavorable because of provisions of the Plan, as 

amendments to the Plan.

(b) In the event that any ruling described in 
subsection (a) above as to the provisions of the Plan, as 

not obtained, or having been obtained shall be revoked 

Company; or in the event that any state, by legislation 
or by administrative ruling or court decision, in 
the opinion of the Company: (i) does not permit 

D, Sect. 5



(5)

Supplementation solely because of the provisions 
of the Plan, as amended, regarding Automatic Short 

of the applicable State System, the amount of any 

has one or more days in common with such State 
System week; or (iii) permits an Employee to start a 

State System within a Week for which the Employee’s 
Compensated or Available Hours, plus the hours for 

the Employee, total at least 40; then, but in the latter 
cases only with respect to Employees in such state:

(1)
Plan shall be amended to delete such provisions of the 
Plan which are the subject of such ruling, legislation, 
or court decision;

(2) Automatic Short Week Benefits which 
would have been payable in accordance with such 
deleted provisions of the Plan shall be provided under 
a separate plan or plans incorporating as closely as 
possible the same terms as the deleted provisions;

(3)
become payable under such separate plan or plans shall 
be paid by the Company.

(c) If considered necessary, the Company shall 
apply promptly to the appropriate agencies for the 
rulings described in subsection (a) of this Section.

(d) Notwithstanding any other provisions of this 
Agreement or the Plan, the Company, with the consent 

the Union, may, during the term of this Agreement, 

D, Sect. 5(b)
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make revisions in the Plan not inconsistent with the 
purposes, structure, and basic provisions thereof which 
shall be necessary to obtain or maintain any of the 
rulings referred to in subsection (a) of this Section 5. 
Any such revisions shall adhere as closely as possible 
to the language and intent of provisions outlined in 

If it is determined that any benefit(s) paid to an 
Employee under a General Motors benefit plan 

or should have been paid in a lesser amount, written 
notice thereof shall be given to such Employee and the 
Employee shall repay the amount of the overpayment.

If the Employee fails to repay such amount of 
overpayment promptly, the Company, on behalf of 

of such overpayment immediately from any monies 
then payable, or which may become payable, to the 

Section 7. In-Progression Employees

Individuals hired on or after October 16, 2007, 

in the 2023

provided in the 2023 National Agreement.

D, Sect. 5(d)
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Section 8. Duration of Agreement

In witness  hereof,  the  parties  hereto  have caused 

above written.

D, Sect. 8
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EXHIBIT D-1
SUPPLEMENTAL

UNEMPLOYMENT BENEFIT PLAN
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ARTICLE I 
ELIGIBILTY OF BENEFITS

(a)

 Employees 

(b)

(1)

(2)

(3) (i)

Art. I



4

(ii)

(iii)

(4)

(5)

(6)

(7)

Art. I, 1(b)(3)(ii)
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(8)

(9)

(10)

(11)

(12)

(c)

Art. I, 1(b)(8)
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(e)

(f)

(g)

(h)

Art. I, 1(c)
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Section 2. Eligibility for an Automatic Short 

(a)  Employee

 shall be eligible 

(1)

(i)

(ii)

(iii)

(2)

(3)

Art. I, 1(h)



(b)

(c)

(a)

Art. I, 2(a)(3)



(b)

(1)

(2)

(i)

(ii)

(iii)

(iv)

(v)

(3)

Art. I, 3(b)



(4)

(i)

Art. I, 3(b)(3)
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(ii)

(5)

(c)

(e)

Art. I, 3(b)(4)(ii)
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on the “Area Hire List” as of the Monday immediately 
following the Employee’s 4th consecutive full Week of 

employment interview/physical examination with what 

(f)

(g) An Employee who attempts to return to work 

(h)
any prior Week during the Employee’s same continuous 

willfully misrepresents any material fact in connection 

Once the employee fully repays the overpayment 

Art. I, 3(e)
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(a)

(1)

(2)

(b)

ARTICLE II 
AMOUNT OF BENEFITS

(a)

Art. I, 4
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Art. II, 1(a)

21.11$        - 21.30$        624.86$      - 630.48$      
21.31$        - 21.50$        630.78$      - 636.40$      
21.51$        - 21.70$        636.70$      - 642.32$      
21.71$        - 21.90$        642.62$      - 648.24$      
21.91$        - 22.10$        648.54$      - 654.16$      

$       20.91 -
21 10$ 624 56$Under 21.10$        624.56$      -

22.11$        - 22.30$        654.46$      - 660.08$      
22.31$        - 22.50$        660.38$      - 666.00$      
22.51$        - 22.70$        666.30$      - 671.92$      
22.71$        - 22.90$        672.22$      - 677.84$      
22.91$        - 23.10$        678.14$      - 683.76$      
23.11$        - 23.30$        684.06$      - 689.68$      
23.31$        - 23.50$        689.98$      - 695.60$      
23.51$        - 23.70$        695.90$      - 701.52$      
23.71$        - 23.90$        701.82$      - 707.44$      
23.91$        - 24.10$        707.74$      - 713.36$      
24.11$        - 24.30$        713.66$      - 719.28$      
24.31$        - 24.50$        719.58$      - 725.20$      
24.51$        - 24.70$        725.50$      - 731.12$      
24.71$        - 24.90$        731.42$      - 737.04$      
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Art. II, 1(a)

24.91$        - 25.10$        737.34$      - 742.96$      
25.11$        - 25.30$        743.26$      - 748.88$      
25.31$        - 25.50$        749.18$      - 754.80$      
25.51$        - 25.70$        755.10$      - 760.72$      
25.71$        - 25.90$        761.02$      - 766.64$      
25.91$        - 26.10$        766.94$      - 772.56$      
26.11$        - 26.30$        772.86$      - 778.48$      
26.31$        - 26.50$        778.78$      - 784.40$      
26.51$        - 26.70$        784.70$      - 790.32$      
26.71$        - 26.90$        790.62$      - 796.24$      
26.91$        - 27.10$        796.54$      - 802.16$      
27.11$        - 27.30$        802.46$      - 808.08$      
27.31$        - 27.50$        808.38$      - 814.00$      
27.51$        - 27.70$        814.30$      - 819.92$      
27.71$        - 27.90$        820.22$      - 825.84$      
27.91$        - 28.10$        826.14$      - 831.76$      
28.11$        - 28.30$        832.06$      - 837.68$      
28.31$        - 28.50$        837.98$      - 843.60$      
28.51$        - 28.70$        843.90$      - 849.52$      
28.71$        - 28.90$        849.82$      - 855.44$      
28.91$        - 29.10$        855.74$      - 861.36$      
29.11$        - 29.30$        861.66$      - 867.28$      
29.31$        - 29.50$        867.58$      - 873.20$      
29.51$        - 29.70$        873.50$      - 879.12$      
29.71$        - 29.90$        879.42$      - 885.04$      
29.91$        - 30.10$        885.34$      - 890.96$      
30.11$        - 30.30$        891.26$      - 896.88$      
30.31$        - 30.50$        897.18$      - 902.80$      
30.51$        - 30.70$        903.10$      - 908.72$      
30.71$        - 30.90$        909.02$      - 914.64$      
30.91$        - 31.10$        914.94$      - 920.56$      
31.11$        - 31.30$        920.86$      - 926.48$      
31.31$        - 31.50$        926.78$      - 932.40$      
31.51$        - 31.70$        932.70$      - 938.32$      
31.71$        - 31.90$        938.62$      - 944.24$      
31.91$        - 32.10$        944.54$      - 950.16$      
32.11$        - 32.30$        950.46$      - 956.08$      
32.31$        - 32.50$        956.38$      - 962.00$      
32.51$        - 32.70$        962.30$      - 967.92$      
32.71$        - 32.90$        968.22$      - 973.84$      
32.91$        - 33.10$        974.14$      - 979.76$      
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Art. II, 1(a)

33.11$        - 33.30$        980.06$      - 985.68$      
33.31$        - 33.50$        985.98$      - 991.60$      
33.51$        - 33.70$        991.90$      - 997.52$      
33.71$        - 33.90$        997.82$      - 1,003.44$   
33.91$        - 34.10$        1,003.74$   - 1,009.36$   
34.11$        - 34.30$        1,009.66$   - 1,015.28$   
34.31$        - 34.50$        1,015.58$   - 1,021.20$   
34.51$        - 34.70$        1,021.50$   - 1,027.12$   
34.71$        - 34.90$        1,027.42$   - 1,033.04$   
34.91$        - 35.10$        1,033.34$   - 1,038.96$   
35.11$        - 35.30$        1,039.26$   - 1,044.88$   
35.31$        - 35.50$        1,045.18$   - 1,050.80$   
35.51$        - 35.70$        1,051.10$   - 1,056.72$   
35.71$        - 35.90$        1,057.02$   - 1,062.64$   
35.91$        - 36.10$        1,062.94$   - 1,068.56$   
36.11$        - 36.30$        1,068.86$   - 1,074.48$   
36.31$        - 36.50$        1,074.78$   - 1,080.40$   
36.51$        - 36.70$        1,080.70$   - 1,086.32$   
36.71$        - 36.90$        1,086.62$   - 1,092.24$   
36.91$        - 37.10$        1,092.54$   - 1,098.16$   
37.11$        - 37.30$        1,098.46$   - 1,104.08$   
37.31$        - 37.50$        1,104.38$   - 1,110.00$   
37.51$        - 37.70$        1,110.30$   - 1,115.92$   
37.71$        - 37.90$        1,116.22$   - 1,121.84$   
37.91$        - 38.10$        1,122.14$   - 1,127.76$   
38.11$        - 38.30$        1,128.06$   - 1,133.68$   
38.31$        - 38.50$        1,133.98$   - 1,139.60$   
38.51$        - 38.70$        1,139.90$   - 1,145.52$   
38.71$        - 38.90$        1,145.82$   - 1,151.44$   
38.91$        - 39.10$        1,151.74$   - 1,157.36$   
39.11$        - 39.30$        1,157.66$   - 1,163.28$   
39.31$        - 39.50$        1,163.58$   - 1,169.20$   
39.51$        - 39.70$        1,169.50$   - 1,175.12$   
39.71$        - 39.90$        1,175.42$   - 1,181.04$   
39.91$        - 40.10$        1,181.34$   - 1,186.96$   
40.11$        - 40.30$        1,187.26$   - 1,192.88$   
40.31$        - 40.50$        1,193.18$   - 1,198.80$   
40.51$        - 40.70$        1,199.10$   - 1,204.72$   
40.71$        - 40.90$        1,205.02$   - 1,210.64$   
40.91$        - 41.10$        1,210.94$   - 1,216.56$   
41.11$        - 41.30$        1,216.86$   - 1,222.48$   
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Art. II, 1(a)

41.31$        - 41.50$        1,222.78$   - 1,228.40$   
41.51$        - 41.70$        1,228.70$   - 1,234.32$   
41.71$        - 41.90$        1,234.62$   - 1,240.24$   
41.91$        - 42.10$        1,240.54$   - 1,246.16$   
42.11$        - 42.30$        1,246.46$   - 1,252.08$   
42.31$        - 42.50$        1,252.38$   - 1,258.00$   
42.51$        - 42.70$        1,258.30$   - 1,263.92$   
42.71$        - 42.90$        1,264.22$   - 1,269.84$   
42.91$        - 43.10$        1,270.14$   - 1,275.76$   
43.11$        - 43.30$        1,276.06$   - 1,281.68$   
43.31$        - 43.50$        1,281.98$   - 1,287.60$   
43.51$        - 43.70$        1,287.90$   - 1,293.52$   
43.71$        - 43.90$        1,293.82$   - 1,299.44$   
43.91$        - 44.10$        1,299.74$   - 1,305.36$   
44.11$        - 44.30$        1,305.66$   - 1,311.28$   
44.31$        - 44.50$        1,311.58$   - 1,317.20$   
44.51$        - 44.70$        1,317.50$   - 1,323.12$   
44.71$        - 44.90$        1,323.42$   - 1,329.04$   
44.91$        - 45.10$        1,329.34$   - 1,334.96$   
45.11$        - 45.30$        1,335.26$   - 1,340.88$   
45.31$        - 45.50$        1,341.18$   - 1,346.80$   
45.51$        - 45.70$        1,347.10$   - 1,352.72$   
45.71$        - 45.90$        1,353.02$   - 1,358.64$   
45.91$        - 46.10$        1,358.94$   - 1,364.56$   
46.11$        - 46.30$        1,364.86$   - 1,370.48$   
46.31$        - 46.50$        1,370.78$   - 1,376.40$   
46.51$        - 46.70$        1,376.70$   - 1,382.32$   
46.71$        - 46.90$        1,382.62$   - 1,388.24$   
46.91$        - 47.10$        1,388.54$   - 1,394.16$   
47.11$        - 47.30$        1,394.46$   - 1,400.08$   
47.31$        - 47.50$        1,400.38$   - 1,406.00$   
47.51$        - 47.70$        1,406.30$   - 1,411.92$   
47.71$        - 47.90$        1,412.22$   - 1,417.84$   
47.91$        - 48.10$        1,418.14$   - 1,423.76$   
48.11$        - 48.30$        1,424.06$   - 1,429.68$   
48.31$        - 48.50$        1,429.98$   - 1,435.60$   
48.51$        - 48.70$        1,435.90$   - 1,441.52$   
48.71$        - 48.90$        1,441.82$   - 1,447.44$   
48.91$        - 49.10$        1,447.74$   - 1,453.36$   
49.11$        - 49.30$        1,453.66$   - 1,459.28$   



Art. II, 1(a)

49.31$        - 49.50$        1,459.58$   - 1,465.20$   
49.51$        - 49.70$        1,465.50$   - 1,471.12$   
49.71$        - 49.90$        1,471.42$   - 1,477.04$   
49.91$        - 50.10$        1,477.34$   - 1,482.96$   
50.11$        - 50.30$        1,483.26$   - 1,488.88$   
50.31$        - 50.50$        1,489.18$   - 1,494.80$   
50.51$        - 50.70$        1,495.10$   - 1,500.72$   
50.71$        - 50.90$        1,501.02$   - 1,506.64$   
50.91$        - 51.10$        1,506.94$   - 1,512.56$   
51.11$        - 51.30$        1,512.86$   - 1,518.48$   
51.31$        - 51.50$        1,518.78$   - 1,524.40$   
51.51$        - 51.70$        1,524.70$   - 1,530.32$   
51.71$        - 51.90$        1,530.62$   - 1,536.24$   
51.91$        - 52.10$        1,536.54$   - 1,542.16$   
52.11$        - 52.30$        1,542.46$   - 1,548.08$   
52.31$        - 52.50$        1,548.38$   - 1,554.00$   
52.51$        - 52.70$        1,554.30$   - 1,559.92$   
52.71$        - 52.90$        1,560.22$   - 1,565.84$   
52.91$        - 53.10$        1,566.14$   - 1,571.76$   
53.11$        - 53.30$        1,572.06$   - 1,577.68$   
53.31$        - 53.50$        1,577.98$   - 1,583.60$   
53.51$        & over 1,583.90$   -



(b)

(c)

Art. II, 1(b)



(a)

(b)

Compensation

(a)

(1)

(i)

Art. II, 2(a)
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(ii)

(iii)

(2)

Art. II, 3(a)(1)(i)
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(i)

(ii)

(iii)

Art. II, 3(a)(2)
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(3)

(4)

(5)

(b)

(1)

(2)

Art. II, 3(a)(3)
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(c)

(1)

(2)

(3)

(a)

Art. II, 3(b)(2)
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(b)

(1)

(2)

(c)

Art. II, 4(a)
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Art. II, 4(c)
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ARTICLE III 
DURATION OF BENEFITS

 Employees shall be 

•

 Employees shall be 

•

 or more 

Art. III



ARTICLE IV 
SEPARATION PAYMENT

Section 1. Eligibility

(a)

(b)

(c)

Art. III, 3



(e)

Section 2. Payment

(a)

(b)

(1)

(i)

(ii)

Art. IV, 1(c)



SEPARATION PAYMENT TABLE

Years of Seniority
on Last Day on the Number of

Active Employment Roll Hours’ Pay

Art. IV, 2(b)(1)(ii)



31

(2)

(3)

(4)

(i)

(ii)

Art. IV, 2(b)(2)
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(5)

(i)

(ii)

Seniority

Art. IV, 2(b)(5)
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Section 4. Overpayments

Art. IV, 3
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Section 5. Repayment

Section 6. Notice of Application Time Limits

Art. IV, 5
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ARTICLE V 
APPLICATION, DETERMINATION

OF ELIGIBILITY, AND APPEAL
PROCEDURES FOR BENEFITS AND 

SEPARATION PAYMENTS

Section 1. Applications

(a) Filing of Applications

(b) Application Information

(1)

Art. V
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(2)

(i)

(ii)

Section 2. Determination of Eligibility

(a) Application Processing by Company

(b)
Payment

Art. V, 1(b)(2)
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(c) Union Copies of Certain Applications, 
Determinations and Letters

Section 3. Appeals

(a) Applicability of Appeals Procedure

(1)

(2)

(b) Procedure for Appeals

(1)

(i) An Employee may appeal from 

Art. V, 2(c)



(ii)

(iii)

(2) Appeals to the Board

(i)

(ii)

Art. V, 3(b)(1)(i)



(iii)

(iv)

(v)

(vi)

(vii)

Art. V, 3(b)(2)(iii)



(c)

ARTICLE VI
ADMINISTRATION OF THE PLAN

(a) Company Powers

(1)

(2)

(3)

(4)

Art. V, 3(c)
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(i)

(ii)

(5)

(6)

(7)

(8)

(b) Company Authority

Art. VI, 1(a)(4)(i)



42

(c) Named Fiduciary

(a) Composition and Procedure

(1)

Art. VI, 1(b)
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(2)

(3)

(4)

Art. VI, 2(a)(2)
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(b) Powers and Authority of the Board

(1)

(2)

(i)

(ii)

(iii)

(iv)

(v)

(vi)

Art. VI, 2(b)
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(vii)

(3)

(i)

(ii)

(iii)

(iv)

(4)

(5)

Art. VI, 2(b)(2)(vi)
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(6)

(7)

(i)

(ii)

Art. VI, 2(b)(5)
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(iii)

(iv)

(8)

Art. VI, 2(b)(7)(iii)



Payments Are Payable in Certain 

Separation Payments

Art. VI, 3



Section 6. Applicable Law

ARTICLE VII 
FINANCIAL PROVISIONS AND REPORTS

(a) General

Art. VI, 5



(b) Funding Level

(1)

(2)

(c)
Liability Cap

Art. VII, 2(b)
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Section 3. Liability

(a)

(b)

(c)

Art. VII, 2(c)



52

Section 5. Company Reports

(a)

Art. VII, 3(d)
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(1)

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(2)

(3)

Art. VII, 5(a)(1)
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(4)

(5) Compensated Hours

(b)

(c)

(e)

Art. VII, 5(a)(4)
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(a)

(b) Cost of Recovery

Art. VII, 6
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ARTICLE VIII
MISCELLANEOUS

Section 1. General

(a) Purpose of Plan

(b)

Art. VIII
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Plan

(a)

(b)

Program Overpayments

Art. VIII, 2



ARTICLE IX 
DEFINITIONS

(1) “Active Employment Roll” - An Employee 

(a)

(b)

(c)

(e)

(f)

(g)

(2) “Active Service”

(3) “Bargaining Unit”

Art. IX



(4) “Base Hourly Rate”

(a)

(i)

(ii)

Art. IX, (4)



(b)

(c)

(i)

(ii)

Art. IX, 4(a)(ii)



61

(5) “Benefit”

(a) “Alternate Benefit”

(b)  means 

(c) “Leveling Week Benefit”

“Regular Benefit”

(e) “Transition Support Program Benefit”

Art. IX, (4)(c)(ii)
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(6) “Board”

(7) “Collect ive Bargaining Agreement”

(8) “Combined JOBS/SUB Maximum Financial 
Liability Cap”

(9) “Company”  or “Corporation”  means 

(10) “Compensated or Available Hours” for a 

(a)

(b)

(i)

Art. IX, (5)(e)



63

(ii)

plus

(c)

(e)

Art. IX, (10)(b)(i)
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(11) “Dependent” means a spouse or a person 

(12) “Employee”

“Part-Time Employee”  means an hourly-

“Employee”

Art. IX, (10)(e)
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(a)

as “contract employees” or “bundled-services 
employees”;

(b)

(c)

(13) “Fund”

(14) “Good Cause”

Art. IX, (12)(a)
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(a)

(b)

(c)

(15) “Local Committee”

(16) “Plan”

(17) “Plant”

(18) “Plant Closing”

(19) “Seniority”

(a) “Break in Seniority”

Art. IX, (14)(a)
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(b) “Years (or Year) of Seniority” means for all 

(20) “Separation Payment” means a lump-sum 

(21) “Short  Work  Week”

(22) “State System”

Art. IX, (19)(b)



(a)

(b)

Art. IX, (22)



(23) “Supplementation”

(24) “Union”

(25) “Week”

(a)

(b)

(c)

Art. IX, (23)



(26) “Weekly After-Tax Pay”

Art. IX, (25)(c)
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(27) “Weekly Straight-Time Pay” means an 

(28) “Work Week” or “Pay Period” means 7 

Art. IX, (27)
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APPENDIX A

Manual Transmissions of Muncie, LLC 
(formerly New Venture Gear, Muncie, Indiana)
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75

OTHER
SUB

ITEMS
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GENERAL MOTORS LLC
Weather Cond. & Riot Ltr.



Weather Cond. & Riot Ltr.



Weather Cond. & Riot Ltr.



Weather Cond. & Riot Ltr.



Weather Cond. & Riot Ltr.



Weather Cond. & Riot Ltr.



Weather Cond. & Riot Ltr.



GENERAL MOTORS LLC
Ben. Flex. State Sys. Wks.



Ben. Flex. State Sys. Wks.



GENERAL MOTORS LLC
Outside Earnings Letter



Outside Earnings Letter



GENERAL MOTORS LLC





GENERAL MOTORS LLC

Waiver of Separation Payment



Waiver of Separation Payment



GENERAL MOTORS LLC
Job Security Letter



Job Security Letter



GENERAL MOTORS LLC
Automated SUB Application Procedure



Automated SUB Application Procedure



Automated SUB Application Procedure



GENERAL MOTORS LLC







GENERAL MOTORS LLC

1.

2.



3.

4.

5.



GENERAL MOTORS LLC
Exhaustion of SUB Cap



Exhaustion of SUB Cap



Exhaustion of SUB Cap



GENERAL MOTORS LLC
Data Reports



GENERAL MOTORS LLC
Manual Transmissions of Muncie, LLC



GENERAL MOTORS LLC
C-SUB/E-SUB Entitlement



C-SUB/E-SUB Entitlement



C-SUB/E-SUB Entitlement



GENERAL MOTORS LLC

 will 



111



112

GENERAL MOTORS LLC
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GENERAL MOTORS LLC
Supplemental JOBS and SUB Funding
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GENERAL MOTORS LLC
Act of God – Terrorism
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Act of God – Terrorism
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GENERAL MOTORS LLC
Trade Adjustment Assistance



GENERAL MOTORS LLC
GIS Elimination



GENERAL MOTORS LLC
Contrary to the Intent (Transferees)



GENERAL MOTORS LLC
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GENERAL MOTORS LLC
SUB Plan Additional Funding
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GENERAL MOTORS LLC

(Extension of GIS Elimination Suspension 
and JOBS Reference Amendment)



123

(Extension of GIS Elimination Suspension 
and JOBS Reference Amendment)
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GENERAL MOTORS LLC
Elimination of SUB Trust



125

Elimination of SUB Trust
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GENERAL MOTORS LLC
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GENERAL MOTORS LLC

as of 





STATEMENT OF INTENT

1.

(a)

(b)

(c)
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2.

(a)

(b)

(c)

(e)

(f)

(g)
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3.

4.

5.
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6.

7.

(a)

(b)

(c)
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8.

9.

(a)

(b)

(c)
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(e)

(f)

10.
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GENERAL MOTORS LLC
Severe Weather Administration



137

ITEMS AGREED TO BY 
UAW-GM SUB BOARD OF 

ADMINISTRATION

COVERING

SUPPLEMENTAL UNEMPLOYMENT
BENEFIT PLAN

(These “Items Agreed To”
are subject to change

at any time by mutual agreement
of the members of the

UAW-GM SUB Board of 
Administration)





A. LOCAL COMMITTEES

1.

2.

3.

4.

Items Agr. To A. 



(a)

(b)

(c)

(e)

5. (a)

Items Agr. To A. 4(a)
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(b)

(c)

Items Agr. To A. 5(b)



142

6.

7.

8.

Items Agr. To A. 6
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B. APPEAL PROCEDURE

1.

(a)

(b)

(c)

2. Appeals to the Board

(a)

(b)

Items Agr. To B



144

(c)

(e)

(f)

(g)

Items Agr. To B. 2(c)
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(h)

(i)

C. TIME LIMITS FOR APPEALS

D. DIRECT BOARD APPEALS REGARDING
ARTICLE I, 1(b)(11)

1.

Items Agr. To B. 2(h)
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(i)

(ii)

(iii)

(iv)

(v)

Items Agr. To D. 1
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2.
Items Agr. To D. 2



3.

E. MASS APPEAL SITUATIONS

Items Agr. To D. 2



F. APPEAL FORMS

G. TIME LIMIT FOR FILING EMPLOYEE’S
BENEFIT APPLICATION

Items Agr. To E.



H. APPLICATION AND APPEAL FORMS

I. DETERMINATION OF DATE SUBENEFIT
OVERPAYMENT ESTABLISHED OR
CREATED

J. PAIRING CONCEPT

1.

2.

Items Agr. To G.
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3.

4.

K. BENEFIT OVERPAYMENTS

Items Agr. To J. 2
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L. REPLACEMENT OF SUB CHECKS

1. In those situations where either a Regular 

(1)

or

(2)

2.

Items Agr. To L.



153

3.

ADMINISTRATION

Items Agr. To L. 2
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Form GM SUB 6
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Form GM SUB 7
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Form GM SUB 7A
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Form GM SUB 7B



Form GM SUB 8



Form GM SUB 8A



Form GM SUB 8B
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Form GM SUB 9
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Exhibit D
to

AGREEMENT
between

the
UAW
and

GENERAL MOTORS LLC
dated

October 30, 2023

Supplemental
Agreement

Covering

SUPPLEMENTAL UNEMPLOYMENT
BENEFIT PLAN
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