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F, Sect.1

SUPPLEMENTAL AGREEMENT
(PROFIT SHARING PLAN)

On this 30th day of October 2023, General Motors LLC, 
(“General Motors”, “GM”, or the “Company”) and the 
International Union, United Automobile, Aerospace and 
Agricultural Implement Workers of America, hereinafter 
referred to as the Union, on behalf of the Employees covered 
by the Collective Bargaining Agreement of which this 
Supplemental Agreement becomes a part, agree as follows:

Section 1.   Establishment of Plan

Subject to the approval of its Board of Managers, the 

Hourly-Rate Employees in the United States, hereinafter 
referred to as the “Plan”, a copy of which is attached hereto 
as Exhibit F-1 and made a part of this Agreement to the extent 
applicable to the employees represented by the Union and 

and supplemented, however, by the provisions hereinafter. In 

and the provisions of this Agreement, the provisions of this 
Agreement will supersede the provisions of the Plan to the 

In the event that the Plan is not approved by the Board of 
Managers of the Company, the Company, within 30 days 
after any such disapproval, will give written notice thereof 
to the Union and this Agreement shall thereupon have no 

Agreement shall be the subject of further negotiation between 
the Company and the Union. 
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F, Sect. 2(a)

Section 2.   Administration

(a) Notwithstanding any provision of the Plan, (1) 
any Employee who receives a back pay award applicable to 
an earlier Plan Year as the result of a grievance settlement 
shall receive after such grievance settlement a payment for 
the Plan Year to which such back pay award applies in an 

would have been payable for such earlier Plan Year, based on 
the Compensated Hours received by such Employee for such 

such Employee for such Plan Year and (2) any Compensated 
Hours resulting from a back pay award shall be included as 
Compensated Hours only for the Plan Year for which the 
back pay is awarded.

(b) The Union shall be informed of the results of a 
review of a request by an Employee or authorized Employee 
representative of an Employee pursuant to Article VI, Section 
6.06 of the Plan, provided the Employee is represented by the 
Union.

(c) Notwithstanding Article II, Section 2.02 of the 
Plan, and solely for the purpose of determining the amount 
of any payment under this Plan, Compensated Hours shall 
be credited to an Employee who is on a leave of absence 
under Paragraph 109 of the UAW-GM National Agreement 
(“National Agreement”) if the leave was granted for the 
purpose of permitting the Employee to engage in the 
business of, or to work for, the Local Union and provided 
further that each such Employee is involved in the in-plant 
administration of the provisions of such National Agreement. 
An Employee eligible for Compensated Hours pursuant to 
this provision shall be credited with up to 40 hours for each 
calendar week while on such leave, subject to the annual 

provided the Employee meets the requirements of the leave. 
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F, Sect. 2(d)

(d) Notwithstanding Article IV, Section 4.02 of the 
Plan, Employees who were discharged or released under 
Paragraphs (64)(b), (64)(c), (64)(d) or (111)(b) of the 

Amount for the Plan Year.

Section 3. Non-Applicability of Collective Bargaining 
Agreement Grievance Procedure

(a) No matter respecting the Plan as supplemented 

be subject to the grievance procedure established in the 
Collective Bargaining Agreement between the Company 
and the Union.

(b) All computations made by General Motors 
Company and/or the Company to determine GMNA EBIT-

on General Motors Company’s Earnings (loss) before 
interest and taxes-adjusted that management reports to its 
shareholders, the investment community and to the Securities 

Section 2.06 and Article VI, Section 6.02 of the Plan, shall 

Employee representatives, and the Company. As described 
in General Motors Company’s 2022 Annual Report, GMNA 
meets the demands of customers in North America with 
vehicles developed, manufactured and/or marketed under 
the Buick, Cadillac, Chevrolet and GMC brands. If General 

under generally accepted accounting principles a restatement 
of the Segment Reporting footnote in the audited, annual 

is required, the parties will meet to determine a mutually 

Plan on a prospective basis.
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F, Sect. 3(c)

(c) The Company shall disclose to the Union on an 
annual basis a schedule in a form attached hereto, which 
details the amount of adjustments attributable to General 
Motors Company’s GMNA segment to arrive at the GMNA 

2.06 of the Plan. The Company will respond as soon as 
practicable to reasonable requests from the Union for 
information regarding the adjustments made by General 
Motors Company to arrive at the GMNA EBIT-Adjusted 
calculation. The Union may engage independent consultants 
to review the information provided by the Company pursuant 
to this provision.

(d) Any dispute or disagreement arising between the 
parties with respect to this Agreement or the Plan shall be 
immediately referred to the Vice President and Director of 
the UAW General Motors Department and the Company’s 
Vice President for Labor Relations. The Company and 
Union recognize it is in the best interest of the parties to 
work diligently to resolve such disputes or disagreements. 
If the parties are unable to obtain a mutually agreeable 
resolution to the dispute or disagreement, then either party 
may refer the dispute to a mutually acceptable impartial 
person for resolution upon 30 days’ notice to the other party. 
The resolution of any such disagreement by such impartial 

and the Company. Except as may be provided for in this 
Section 3(d), such impartial person shall not, however, 
have any authority to determine accounting policies or any 
adjustment made by General Motors Company used in the 
computation of GMNA EBIT-Adjusted or to change the 
dollar amount of GMNA EBIT-Adjusted. The determination 
of accounting policies (e.g., depreciation, LIFO, expense 
allocation, etc.), so long as they are within generally accepted 
accounting principles, remains within the sole discretion 
of General Motors Company and such determination of 
accounting policies shall be final and binding upon the 
Union, Employees, and the Company. However, to the extent 
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provided in the Memorandum of Exceptions to Section 3(d) 
and for purposes of the Plan only, the impartial person shall 

calculated with the core principle that Employees deserve 
to share in the economic gains General Motors Company 
realizes from its North American operations. Accordingly, the 
parties intend, and an impartial person shall be empowered to 

the General Motors Company reports to investors. Under 
such circumstances, the impartial person may modify the 

authority to resolve any disagreements which may arise out 
of the last sentence of Section 3(b) of this Supplemental 

its GMNA segment, etc.). With respect to matters referred 
to the impartial person, the compensation of the impartial 
person, which shall be in such amount and on such basis as 
may be determined by the Company and the Union, shall be 
shared equally by the Company and the Union.

Absent the parties’ agreement on an impartial person, 
and upon 60 days’ notice by either party, each party shall 
submit a description of the nature of the disagreement to the 
Federal Mediation and Conciliation Service (FMCS) who 
shall provide a list of seven (7) arbitrators, each of whom 
is a member of the National Academy of Arbitrators and 
an attorney and/or retired judge experienced in the area of 
the disagreement and/or in resolving disputes concerning 

incentive pay plans. No later than seven (7) days following 
receipt of the initial panel, either party may request a second 
panel, which will be provided at the cost of the requesting 
party. Once the panel is settled upon, the parties shall 
alternatively strike names from the list until one remains. 

F, Sect. 3(d)
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Section 4.   Governmental Rulings

(a) The Plan, as set forth in Exhibit F-1, and the 
Plan as it may be supplemented by superseding provisions 
of this Agreement, are contingent upon and subject to the 
Company obtaining and retaining from the United States 
Department of Labor a ruling, satisfactory to the Company, 
holding that no part of any payments made from the Plan 
are included for purposes of the Fair Labor Standards Act or 
under comparable state legislation in the regular rate of any 
Employee.

(b) The Company shall apply promptly to the 
appropriate agency for the ruling described in subsection (a) 
of this Section.

(c) Notwithstanding any other provisions of this 
Agreement or the Plan, the Company, with the consent of 
the UAW Vice-President and Director of the General Motors 
Department of the Union, may, during the term of this 
Agreement, make revisions in the Plan not inconsistent with 
the purposes, structure, and basic provisions thereof which 
shall be necessary to obtain or retain the ruling referred to 
in subsection (a) of this Section 4. Any such revisions shall 
adhere as closely as possible to the language and intent of 
provisions outlined in this Agreement and the Plan.

Section 5.   Recovery of Overpayments

If it is determined that any monies paid to an Employee under 
the National Agreement, and any Exhibits thereto, should not 
have been paid or should have been paid in a lesser amount, 
written notice thereof shall be given to such Employee, and 
the Employee shall repay the amount of the overpayment. 
If the Employee fails to repay such amount of overpayment 
promptly, the Company shall recover the amount of such 
overpayment immediately from any monies then payable, or 
which may become payable, to the Employee in the form of 

F, Sect. 4(a)
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any Exhibits thereto; except that, not more than 50% of any 

be entitled shall be subject to any such recovery.

Section 6.   Duration of Agreement

of the Collective Bargaining Agreement of which this is a 
part.

Notwithstanding termination of this Agreement and Plan, 

for calendar year 2028 will be paid and administered in 
accordance with the provisions of this Agreement and the 
Plan, as amended herein. The Agreement dated October 16, 
2019 shall not apply with respect to calendar year 2023.

F, Sect. 5
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Art. I, 1.01

ARTICLE I
ESTABLISHMENT AND EFFECTIVE
DATE OF PROFIT SHARING PLAN

1.01 Establishment of Plan

General Motors LLC hereby establishes The General Motors 
Profit Sharing Plan for Hourly-Rate Employees in the 
United States (hereinafter referred to as the Plan) for itself 
and certain of its domestic subsidiaries that are approved 
by the Company Board of Managers for inclusion and as 

consent of the union as to their members’ participation in 
the Plan.

2024

2023 calendar year. The 
agreement dated 
respect to calendar year 2023.

ARTICLE II
DEFINITION OF TERMS

Code 482-C36-D48
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Art. II, 2.02

(a)

or after an Employee’s date of enrollment. The term shall 

be duplicated because of payment under more than one 
category. The term shall not include hours compensated 

and allocations under this Plan).

(b) The term Compensated Hours shall include for an 

Company as the result of a totally disabling occupational 

(i)



Art. II, 2.02(b)(ii)

(ii)

(iii)

adverse determination of an applicable state agency or court 

Company means General Motors LLC.
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Art. II, 2.04

GMNA EBIT Adj. Max GMNA EBIT Adj. Max
$Billions PS/Emp $Billions PS/Emp

 - < 1.25 -  6.50 < 6.75 6,500
1.25 < 1.50 1,250 6.75 < 7.00 6,750
1.50 < 1.75 1,500 7.00 < 7.25 7,000
1.75 < 2.00 1,750 7.25 < 7.50 7,250
2.00 < 2.25 2,000 7.50 < 7.75 7,500
2.25 < 2.50 2,250 7.75 < 8.00 7,750
2.50 < 2.75 2,500 8.00 < 8.25 8,000
2.75 < 3.00 2,750 8.25 < 8.50 8,250
3.00 < 3.25 3,000 8.50 < 8.75 8,500
3.25 < 3.50 3,250 8.75 < 9.00 8,750
3.50 < 3.75 3,500 9.00 < 9.25 9,000
3.75 < 4.00 3,750 9.25 < 9.50 9,250
4.00 < 4.25 4,000 9.50 < 9.75 9,500
4.25 < 4.50 4,250 9.75 < 10.00 9,750
4.50 < 4.75 4,500 10.00 < 10.25 10,000
4.75 < 5.00 4,750 10.25 < 10.50 10,250
5.00 < 5.25 5,000 10.50 < 10.75 10,500
5.25 < 5.50 5,250 10.75 < 11.00 10,750
5.50 < 5.75 5,500 11.00 < 11.25 11,000
5.75 < 6.00 5,750 11.25 < 11.50 11,250
6.00 < 6.25 6,000 11.50 < 11.75 11,500
6.25 < 6.50 6,250 11.75 < 12.00 11,750
    12.00 < 12.25 12,000

be aggregated for purposes of determining the Eligible 
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Art. II, 2.04

(a) any hourly-rate person regularly employed on a full-
time basis by the Company or a Subsidiary in the United 
States.

(b) The term “Employee” shall not include employees 

The term “Employee” shall not include leased 

Revenue Code.

The term “Employee” shall not include contract 

represented themselves to be independent contractors.

(e) The term “Employee” shall include Temporary 
Employees as defined under the provisions of the 2023 
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Art. II, 2.05(e)

continuous employment.

(1)

Such individuals are commonly referred to by the Company 
or a Subsidiary as “contract employees” or “bundled- 
services employees”.

(2)

(3)

during the period the individual is so classified by the 
Company or a Subsidiary.



Art. II, 2.06

as reported in the Segment Reporting footnote of General 

statements are audited by independent registered public 

Motors Company and must be approved by the shareholders). 

Company does not consider a component of its core operating 
performance).

the
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Art. II, 2.06

Hourly-Rate Employees in the United States.

1 and ending on December 31.

provided in Section 2.04.

the Company Board of Managers or its designee for such 

consent of the union as to their member’s participation.
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Art. III, 3.01

ARTICLE III 
ENROLLMENT

on such date.

ARTICLE IV
PAYMENT OF PROFIT
SHARING AMOUNTS

(a) 2023

Company shall deduct from the amount of any such payment 
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Art. IV, 4.01(a)

(b)

contribute to the Employee’s account under The General 
Motors Personal Savings Plan for Hourly-Rate Employees 

Once the contribution has been completed and payments of 

not receive an election from an Employee on or before the 

Employee.
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Art. IV, 4.01(d)

employment program shall not be eligible for a payment 

Employee.
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Art. IV, 4.03(a)

(a) No amount allocated to an Employee entitled to a 

(i)

has been submitted by the Employee or by the Union on 
behalf of the Employee.

(ii)

thereof shall be mailed to such Employee receiving such 

appropriate deduction or deductions from any monies then 

be limited.



Art. IV, 4.03(b)

(b)

payable to the Employee under this Plan for the purpose 
of recovering overpayments made to the Employee in the 

such funds have not been surrendered by the Company 

ARTICLE V
OTHER PROVISIONS

Plan

(1)

(2)

(3) Participant’s estate.
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Art. VI, 6.01

ARTICLE VI
ADMINISTRATION

Employees and any authorized Employee representative for 
the purposes of the Plan.

Company.
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Art. VI, 6.04

6.04 Non-Assignability

interest of any Employee under this Plan shall be assignable 

any obligation or liability of such Employee.

this Plan shall be paid to any person or party (including a 

Plan payments on behalf of such Employee.

to any Employee or authorized Employee representative 

amount under this Plan has been denied setting forth the 

or authorized Employee representative shall be given an 
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ARTICLE VII
AMENDMENT, MODIFICATION,
SUSPENSION OR TERMINATION

the collective bargaining agreement for hourly- represented 

Art. VII, 7.01



Appendix A

APPENDIX A
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Paragraph 109 Leave

GENERAL MOTORS LLC

General Motors Department

Dear Mr. Booth

for the Local Union should be included as eligible Employees 

certain employees not involved in the in-plant administration 

Michael O. Perez
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Union Reports

GENERAL MOTORS LLC

General Motors Department

Dear Mr. Booth

provided to the Union supporting computations made to 

Reporting footnote of General Motors Company’s Form 

amount reported by General Motors Company in the 
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Union Reports

described above as soon as practicable after it becomes 
available.

This understanding has been reached on the basis that the 

Michael O. Perez
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Union Reports

HOURLY PROFIT SHARING PLAN

($ in Millions)

Segment Reporting footnote of the



GENERAL MOTORS LLC

General Motors Department

Dear Mr. Booth

commitment to provide ongoing training programs for 

parties also recognized the importance of communications 

approve the development and implementation of training 

LMC Trust

be scheduled upon approval by the parties.
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• Conduct periodic on-site plant surveys and audits 
to evaluate training and education needs to improve 
employee service.

developments or other special needs.

replace those attending such programs.

Michael O. Perez
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GENERAL MOTORS LLC

General Motors Department

Dear Mr. Booth

hourly employees.

1. The parties recognized the need to provide the 

so that they may improve the service they are 

2. The parties further agree that the Company provide 

at plant locations.

the Company electronically.
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information available through Fidelity’s Plan Sponsor 
WebStation® (PSW).

enhance the information available through the disability 

regarding leaves of absence.

parties pledge to carefully consider every opportunity to 

Michael O. Perez



GENERAL MOTORS LLC

General Motors Department

Dear Mr. Booth

Michael O. Perez



30

GENERAL MOTORS LLC

General Motors Department

Dear Mr. Booth

parties discussed circumstances and performance issues that 

importance of transparency and reliance on the amount of 

Form 10-K in administering the Plan.

The parties also agreed that companies routinely discuss 

the reported performance.  These discussions by their nature 

non-recurring.
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such meetings do not satisfy the Union’s concerns regarding 

parties may utilize the dispute resolution procedure set forth 

meetings covered in this Memorandum are not intended to 

have any authority to determine accounting policies or any 

Plan in conditions provided in this Memorandum.

Michael O. Perez
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GENERAL MOTORS LLC

General Motors Department

During these discussions the Union raised concerns around

Michael O. Perez
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NOTES



NOTES



NOTES



NOTES



NOTES



NOTES



NOTES
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