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1

November 20, 2023

(1) Wage Progression-Employees

International Union, UAW

as a temporary salaried bargaining unit employee, or

employee.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



2

International Union, UAW

Dear Sirs:

Plant
Hours Per Week

Plan.



3



(d)

Very truly yours,
CHRYSLER LLC



5

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Employees



6

designated management representative, are to:



Standards.

EAP Representative.

Representative.

Representative.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:

Representation.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



10

International Union, UAW

Dear Mrs. Estrada:

Agreement.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



11

APPENDIX A

Arbitrators

Guidelines



12

guidelines:
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International Union, UAW

Dear Sirs:





15

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:

its position.



16

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



Very truly yours,
CHRYSLER CORPORATION

International Union, UAW

Dear Sir:

determined by management.

            Very truly yours,
            CHRYSLER GROUP LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



20

International Union, UAW

Dear Sirs:

Very truly yours,
CHRYSLER CORPORATION

November 20, 2023

International Union, UAW



21

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



22

system.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



23

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

(26) Inverse Seniority

International Union, UAW

Dear Sirs:



Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



25

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Attention: Mr. Nate Gooden

Dear Sirs:



26

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:

times.

Very truly yours,
CHRYSLER LLC

INTERNATIONAL UNION, UAW



(33) Work by Supervisors

International Union, UAW

Dear Sirs:

Very truly yours,
CHRYSLER CORPORATION



International Union, UAW

Dear Sirs:



LLC personnel in mind.



30

and rearrangement deadlines.

employees.



31

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



32

International Union, UAW

Dear Sirs:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



33

International Union, UAW

Dear Sirs:

to Skilled Trades Employees.

Very truly yours,
CHRYSLER CORPORATION



Permanent Employees

International Union, UAW

Dear Mrs. Estrada:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



35

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



36

International Union, UAW

Dear Sirs:



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



Trades Employees.

Very truly yours,
CHRYSLER GROUP LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:

letter.

plant level.

to Managements plans.



appropriate Management and Union personnel.

managers.

responsibilities.

Very truly yours,
CHRYSLER GROUPLLC

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW





Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



OUTSIDE CONTRACTING REVIEW TEAM



Union Representative*                                           Date



Trades Committeeperson.

UAW Skilled Trades Committeeperson                                                    Date

(51) Warranties

International Union, UAW

Attention: Mr. Nate Gooden

Dear Sirs:



skilled trades must also be kept in mind as an important business 

Very truly yours
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



seniority.

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:

Representative.



50

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:

Very truly yours,
CHRYSLER GROUP LLC

INTERNATIONAL UNION, UAW



51

Seniority - Closed Plants

International Union, UAW

Dear Sirs:

Closings.

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

(63) Skilled Trades Temporary Employee Program

International Union, UAW

Dear Sirs:

apply:



52

assignment.

Very truly yours,
CHRYSLER GROUP LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:



53

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC 

INTERNATIONAL UNION, UAW
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November 20, 2023

International Union, UAW

(a)).



56

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Attention: Mr. Nate Gooden

Dear Sirs:

Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW

1.



2.
provides:



60

3.



61

4.

5.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Attention: Mr. Douglas A. Fraser

Dear Sirs:



62

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



63

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:

Very truly yours,
FCA US LLC 

INTERNATIONAL UNION, UAW



65

International Union, UAW

Dear Sirs:

Period.



66

Holiday Period.

Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Dear Sirs:



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

Formerly On Salary

International Union, UAW

Dear Sirs:

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



            General Managers
            General Plant Managers
            Plant Managers

Very truly yours,
CHRYSLER CORPORATION

L. H. Runk



International Union, UAW

Dear Sirs:

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:

duty.

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



representation.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



Compensation

International Union, UAW

Dear Sirs:

Plan.

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

training.

Training Center FCA Tuition Plan Administrators. Additionally, FCA 

Courses



Prior Learning Credits

Funding

Center.

Administration

National Training Center.

Eligibility

National Agreement.



Supplemental Employee Eligibility

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW

National Training Center (NTC).







responsibilities.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:

I. NATIONAL TRAINING CENTER

meetings, individual planning sessions and skill assessment. In 



interpersonal skills.

II. LOCAL TRAINING

Very truly yours,
FCA US LLC



INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Dear Sirs:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW





Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW

Dear Sirs:

or Management.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

avenues, i.e., an employee to Management, an employee to a Union 



provided to any employee.



• Corporate Employee Relations



International Union, UAW

Dear Sirs:



Very truly yours,

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mr. Stepp:

Very truly yours,
CHRYSLER CORPORATION



November 20, 2023

International Union, UAW



understandings:

appointees.



programs.



100

Way and UAW International Representative SPW Deployment Team 

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:



101



102

• Integrated Control Work

• HMI Programming

editing

• Vision Systems

support



103

unit.

improvement.



parties may agree.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

(136) Plant Closing and Sale Moratorium

International Union, UAW

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



105

International Union, UAW

Dear Sirs:

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



106

International Union, UAW

Dear Mrs. Estrada:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC



INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



110

November 20, 2023

International Union, UAW



111

level.



112



113



Representatives.



115



116

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:

understanding:

Toledo Assembly Plant Employees



Very truly yours,

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:

 601 - 1200 16



120

Absenteeism.

representatives in a non-adversary manner.



121

material.

Very truly yours,
CHRYSLER GROUP LLC

INTERNATIONAL UNION, UAW



122

International Union, UAW

Dear Sirs:

programs.

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



123

Agreement.

Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Program Guidelines - An Employee Sent Home



125

pension plan.

Program.



126

employees.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:

Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear: Mrs. Estrada:

Very truly yours,
FCA US LLC



INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:

Employment History

.

FCA US LLC

INTERNATIONAL UNION, UAW



130

International Union, UAW

Dear Sir:

legislation.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



131

November 20, 2023

International Union, UAW



132

prompt resolution. 

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



133

November 20, 2023

International Union, UAW



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Attention: Mr. Nate Gooden

Dear Sirs:

Very truly yours,
DAIMLERCHRYSLER CORPORATION



135

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



136

1. Skilled Trades Core Skills Training

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



treatment.

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sir:

environment.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20,2023

International Union, UAW



Agreement.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Training Center.





Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

represented FCA US LLC employees.



and to issue guidelines.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada

option.

implementation.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

(203) Working on a Holiday/Conversion Option

International Union, UAW

Dear Sir:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



During In-Plant Training

International Union, UAW

Dear Sirs:

Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sir:

Very truly yours,
CHRYSLER CORPORATION



INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



150

Monday.

Very truly yours,
CHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



151

may not possess.

UAW bargaining unit personnel.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



152

International Union, UAW

Dear Sirs:

test.

Very truly yours,
FCA US LLC

International Union, UAW



153

International Union, UAW

Dear Sirs:

Agreement.



and,

Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



155

Representative Tasks

representatives.



156

International Union, UAW

Dear Sirs:

Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sir:

Very truly yours,
CHRYSLER GROUP LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Mrs. Estrada:

overtime premium.

Very truly yours
FCA US LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



160

International Union, UAW

Dear Sirs:

Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



161

International Union, UAW

Dear Sirs:

Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



162

(222) UAW/POW/MIA Flags

International Union, UAW

Dear Sirs:

and Veterans Day.

Very truly yours,
CHRYSLER LLC

INTERNATIONAL UNION, UAW



163

(223) Diversity Training

International Union, UAW

Dear Sirs:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



(226) Skilled Trades Employees Assigned

International Union, UAW

Dear Sirs:

Skilled Trades Representative.

Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



165

International Union, UAW

Dear Mrs. Estrada:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



166

Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Agreement.



Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:





Very truly yours,

INTERNATIONAL UNION, UAW

(231) V-CAP Contributions

International Union, UAW

Attention: Mr. Nate Gooden

Dear Sirs:



Very Truly Yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



Very truly yours,
CHRYSLER LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sir:

Very truly yours,
CHRYSLER GROUP LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



Employee Relations Department.



Very Truly Yours,
FCA US LLC

INTERNATIONAL UNION, UAW

FOUR DAY WORK WEEK

FDWW Administration

Monday through Thursday

employees.

Friday

Sunday/Holiday

Wages • Overtime Per National Agreement

Holidays

Bereavement

Military & Jury Duty

Vacation • Per National Agreement

PAA

Shift Premium

advantaged or disadvantaged.



November 20, 2023

International Union, UAW

Company as a resignation.

Plant.



opportunities.



Parties.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW

Dear Sirs:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:



Very truly yours,

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



• Tool Maker
• Die Maker

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



• Tool Maker
• CNC
• CMM
• Die Maker
• Die Welder



Gun Repairer



International UAW and Corporate Employee Relations to develop a 

letter.

Very truly yours,
FCA US LLC 

INTERNATIONAL UNION, UAW



Repairer
Welder Repair

Plumber

Spray Gun
Repair

Metal
Worker

Welder

Welder

Instrument
Repairer-
Portable Carpenter/

Painter

Carpenter

Trailer
Repair

Crane Operator-

Repair

Repair
Repair -

Compressor
Compressor

Operator
Engineer -

Steam Operator

HVAC

Industrial
Controls2



1

Tool Maker
Layout

Die Maker Welder -
CNC

Layout Metal Die Maker -
Die Cast

Tool /
Pattern Maker

- Wood

Waste
Water

Treatment
Operator

Cutter -
Grinder3

Energy
Center

Operator
Diesel -

Tool Maker -

Operator

Tool Maker -

Form Cutters

Pattern Maker
- Wood

Tool Room
Only

Pattern
Repairer
Foundry
Patterns

Grinder -
Cutter

Cutter
Grinder

Gauge

Grinder -
Tool Room

Grinder

Operator -
Tool, Die

(CTC Only)



November 20, 2023

International Union, UAW

year. 



• On Pre-Retirement Leave

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW

designated representative.

environment:



• Appropriate Team Leader to Team Member ratios (please 



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

met:

employment.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

employment.

employment.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sir:

measures.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:

immediate suspension.

disposition rendered in a timely manner.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Sirs:



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:

negotiations regarding Sunday double time pay.  An employee is paid 

Very Truly Yours,
FCA US LLC 

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:

Very Truly Yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:



200

Very truly yours,
FCA US LLC

International Union, UAW

International Union, UAW

Dear Mrs. Estrada:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



201

International Union, UAW

Dear Mrs. Estrada:

overtime purposes.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:



202

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:

Very Truly Yours,
FCA US LLC



203

INTERNATIONAL UNION, UAW

Appointed Representatives

International Union, UAW

Dear Mrs. Estrada:

Very truly yours,
FCA US LLC

International Union, UAW



International Union, UAW

Dear Mrs. Estrada

time.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



205

International Union, UAW

Dear Mrs. Estrada:

Company does not intend to make re-employment generally available 

employees.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



206

November 20, 2023

International Union, UAW

to assist in managing employee movement, transition and status 

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC



INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:

program rules.

Very truly yours,
FCA US LLC



INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



210

November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:



211

0 but < 2 years: No Reinstatement

Very truly yours,
FCA US LLC

International Union, UAW

International Union, UAW

Attention: Mrs. Cindy Estrada

Dear Mrs. Estrada:



212

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

and Integration (PFDI).



213

Coordinator. 

Coordinator.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Mrs. Estrada:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



215

International Union, UAW

Dear Mrs. Estrada:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:



216

UAW members.

International UAW. 



FCA US LLC

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW

Relations and Collaboration letter, dated November 20, 2023.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



220

relating to Distressed Supplier Meetings and Supplier Relations. More 

involving UAW represented suppliers,

• drive improvements in overall UAW represented supplier 



221

MANAGEMENT TO PROVIDE:

PERFORMANCE METRICS:

UAW represented suppliers.

UNION TO PROVIDE:



222

PERFORMANCE METRICS:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



223

November 20, 2023

International Union, UAW

United States.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:



225

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



226

Memorandum.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:



employees.



Very truly yours,
FCA US LLC 

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

• Indiana Transmission Plant 

• Detroit 2 Assembly Plant

• Sterling Stamping Plant



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:



230

or double-time).

agreement.

Controller.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



231

International Union, UAW

Dear Mrs. Estrada:

• IRCP 3: Trade Related Preparation



232

• Henry Ford College

• Penn Foster - Online provider



233

ranking.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

GWI.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW

Program Size



235

Agreement.



236

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



November 20, 2023

(311) U.S. Investment

International Union, UAW
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Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



Department.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

(315) Employee Engagement

International Union, UAW

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC



INTERNATIONAL UNION, UAW

November 20, 2023 

International Union, UAW 

• Tipton Transmission Plant

• Warren PDC
• Orlando PDC
• Atlanta PDC
• Marysville PDC

Union and Corporate Union Relations to address transitional and 



Plant Closing.

Very truly yours, 
FCA US LLC

INTERNATIONAL UNION, UAW 

November 20, 2023

International Union, UAW



a. Fatality

i. 3rd degree burns

Very truly yours,
FCA US LLC



INTERNATIONAL UNION, UAW

November 20, 2023

(320) Return to Former Labor Market Area

International Union, UAW

Dear Sirs:



250

Plant (M-11).

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



251

Very truly yours, 
FCA US LLC 

INTERNATIONAL UNION, UAW 

November 20, 2023

 International Union, UAW

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



252

November 20, 2023

International Union, UAW

day.

Very Truly Yours, 
FCA US LLC

INTERNATIONAL UNION, UAW



253

November 20, 2023

International Union, UAW



dispute.

Very truly yours,
FCA US LLC



255

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



256

November 20, 2023

International Union, UAW



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

Very truly yours,
FCA US LLC



INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

idled plant non-skilled seniority.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW

time.



260

MISCELLANEOUS

COORDINATION WITH FMLA

Very truly yours,
FCA US LLC



261

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW



262

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW  



263

Very truly yours, 
FCA US LLC  

INTERNATIONAL UNION, UAW 

November 20, 2023

(332) Supplemental Conversions 

International Union, UAW  



Very truly yours, 
FCA US LLC  

INTERNATIONAL UNION, UAW 

November 20, 2023 

International Union, UAW

SPW implementation relies on SPW Plant Leads and Domain Leads 



265

SPW.



266

Team Member.



operating system.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW 



parties.

Very truly yours, 
FCA US LLC  

INTERNATIONAL UNION, UAW 

November 20, 2023

International Union, UAW



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



November 20, 2023

International Union, UAW  

Stellantis Department. 

Very truly yours, 
FCA US LLC  

INTERNATIONAL UNION, UAW 

November 20, 2023

International Union, UAW

Dear Mr. Fain:





b.
i.

prior to implementation.



ii.

Agreement.

iii.

iv.



v.



i.



employer.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



M-1



UAW represented employment levels and relative to 

Company and, on an as needed basis, to address 



Employee Relations, FCA US LLC.









or subsystems under study but not yet at program 



designated senior management representatives, and 

assembly, subassembly, stamping, propulsion and 

die design, tool design, stamping tooling, assembly 



parties.









training and learning opportunities.

evaluated.







National Parties.



year.











3. Pre-Retirement Leave (PRL)

(VTEP)

6. Skilled Trades Retraining



300

Seniority as Period



301

National Agreement.



302

FCA US LLC-UAW Pension Agreement be amended by 



303

Committee.

annual basis.



INTERNATIONAL UNION, UNITED

AGRICULTURAL IMPLEMENT

FCA US LLC



305

M-2



306

Corporate Union Relations.

period.



or plants being so designated.





in a plant or department or on Saturday or Sunday 



310

many daily overtime days or Saturdays or Sundays as 



311

A.

Agreement, Temporary Part-Time Employees.



312



313

operations.

AEROSPACE AND AGRICULTURAL IMPLEMENT 

CHRYSLER GROUP LLC





315

Company agrees to:



316

ANSI/NFPA standards



International Union, UAW Stellantis Department, and 

International Union members.



Memorial Day.



roles and responsibilities and provided training on key 



320



321

LWCPC.

Representative, UAW International representatives, 



322

Representation

Management and one (1) representative appointed by 



323





325

Obligations



326

Conditions



and Parts Agreement.

(a)--

(b)--



email system.



(g)--

--

area.

(C) Imminent Danger



330



331

be taken. 



332

International Union Representatives responding 

material.

(5)    Mortality Data



333

areas:

o

o

materials



(A) Training Program Design



335

(C) Training Programs

2. Asbestos



336



• CPR Hands Only training made available to 



by Supervisors in an appropriate manner agreed 



aid visits.



database.



management



met.



operations.



Rapid Upper Limb Assessment Postural Risk (RULA), 



(C) Control Measures and Skilled Trades

a. Re-design or re-orient parts, tools and 

Supervisor or PDC Manager. Problems not resolved at 



opened.



(F) Program Management

resolution.



(G) Standing Support Solutions

support solution in our UAW represented Plants/PDCs. 





350

(A) Industrial Hygiene Monitoring



351

(D) Air Sampling Plan

Corporate Industrial Hygiene determine a plan is not 



352



353

plants.

(F) Surveys and Audits



(H) Plant/PDC Ambient Temperature



355



356

same labor market.



market.

Operations.







360

provided to all parties.

present.

representative.



361

disposition.



362

implementation.

glasses to seniority employees, and to temporary 



363

options.

visibility apparel.



Labor Relations Supervisor or PDC Manager. Union 



365

representatives.

Company.

making proper arrangements, immediate investigation 

Understanding.



366

property.

implemented.



November 20, 2023.

INTERNATIONAL UNION,

AEROSPACE AND
AGRICULTURAL IMPLEMENT

FCA US LLC



Depot Agreement.

I



II

III

INTERNATIONAL UNION, UNITED

AGRICULTURAL IMPLEMENT

FCA US LLC



 A properly 



Plant Management.

ARE MADE.



dues.





 An 



payable to employees.



Unions.

INTERNATIONAL UNION, UNITED

AGRICULTURAL IMPLEMENT

FCA US LLC





Tardy:

assessed one (1) point.



or tardy.

0.5

1



present.

are met:

on-roll employment.

Coding:



Reinstatement:

to a drug test upon return.

Turnaround:

understandings regarding absenteeism:

are not limited to:





Reinstatement Letter.



INTERNATIONAL UNION, UNITED

AGRICULTURAL IMPLEMENT

FCA US LLC





above.



(2) Termination upon a positive drug test result.

employee.

Memorandum.



DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION,

AEROSPACE AND
AGRICULTURAL IMPLEMENT



plant.







period.

resolution.







Memorandum.

Memorandum.

Program, and (3) FCA US LLC UAW Savings Plan, 

Plans Agreement.



Employee Relations, FCA US LLC.



INTERNATIONAL UNION, UNITED

AGRICULTURAL IMPLEMENT

FCA US LLC



Agreement.



a
period during



Contributions.

to FCA US LLC UAW Savings Plan, - Supplemental 

Programs.

Eligibility:



Employment:

Eligibility and Duration:



Duration:



Plan provisions

Plan.











dissolution.



Union may agree.



 at 2500 E. Nine 



agreements.

terms.





Fund(s).

any prior provisions and/or understandings related to 





5. 2025 Funding: 

operations multiplied by 1.03. 

6. 2026 Funding

by 1.03. 



by 1.03. 



by 1.03. 



.............

......

............................

............
Contribution

...............................

..............

Trust Agreement.





agreements to be implemented and administered under 



Production, Maintenance and Parts
(PM&P) Agreement

Representative

Prevention

Program

Hires
Letter (223) - Diversity Training

Letter (255) - Team Member/Team Leader 



Suggestions

Representative

Prevention

Program

Hires



• Temporary Part-Time employees (TPT)

• Temporary Full-Time employees (TFT) 

provisions.



assigned.

Agreement.



I. ADMINISTRATION OF THIS MEMORANDUM

Mondays, Fridays, Saturdays, Sundays and Holidays. 



Supplemental Employees is validated, Corporate 





M-2.

apply.



III. SENIORITY EMPLOYEES DISPLACING 
SUPPLEMENTAL EMPLOYEES

seniority.



IV. WAGES

seniority.



VI. DISCIPLINE AND DISCHARGE



VII. UNION REPRESENTATION AND DUES



UAW.

plant and one (1) UAW Supplemental Employee 

Guidelines.

VIII. SUPPLEMENTAL EMPLOYEE 
ADVANCEMENT





Agreement.

IX. PRODUCTION STANDARDS

standard.

X. EXCLUSIONS



XII. HOLIDAY PAY/PAID AND UNPAID TIME OFF

A. Holiday Pay





Agreement.



Vision-Hearing (H-S-M-D-D-V-H)



X I V. E F F E C T O F  M E M O R A N D U M  O F 
UNDERSTANDING

Agreement.

Employees.

INTERNATIONAL UNION, UNITED

AGRICULTURAL IMPLEMENT

FCA US LLC



Agreement,



LLC) Agreement.

(Signature) (Signature)

 (Name) (Name)

 (Date) (Date)



Distribution Center Operations Supplement or, 

Operation.



International Union, UAW

Attention: Mr. Nate Gooden

Dear Sirs:

abuse.



Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW





(3A) Skilled Trades Seniority - Parts Depots

International Union, UAW

Dear Mrs. Estrada:

past.

Program.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

on Overtime U.S. Plants

International Union, UAW

Dear Mrs. Estrada:



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



Parts Distribution Centers

International Union, UAW

Dear Sirs:

Plant

Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



Program Representative

International Union, UAW

Attention: Mr. Nate Gooden

Dear Sirs:

101 or more                                         12

Very truly yours,
DAIMLERCHRYSLER CORPORATION

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sirs:



Relations.

Agreement.

Very Truly Yours,
FCA US LLC

INTERNATIONAL UNION, UAW



International Union, UAW

Dear Sir:

Very truly yours,

INTERNATIONAL UNION, UAW



(12A) Mopar Steering Committee

International Union, UAW

regularly provide status updates on WCL implementation, sustainment, 

and sustainment.



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

UAW Appointed Representatives

International Union, UAW

Dear Mrs. Estrada:



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

International Union, UAW

Dear Mrs. Estrada:

Letter (203) Working on a Holiday/PAA Conversion Option 



Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



September.

Last First Middle Initial

Signature (employee)    Date

Signature (supervisor)    Date



Union Representative

November 20, 2023

International Union, UAW



punitive in nature. 

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW

November 20, 2023

International Union, UAW

2. Annual Mopar Meeting 

Meeting.



invited.

Very truly yours,
FCA US LLC

INTERNATIONAL UNION, UAW



MEMORANDUM OF UNDERSTANDING entered 

WHEREAS, employees assigned to load parts and 

and





INTERNATIONAL UNION, UAW

DAIMLERCHRYSLER CORPORATION







met.



market.



INTERNATIONAL UNION, UAW

FCA US LLC



2023

2024



2025

2026



2027

2028



NOTES



NOTES
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