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Tentative Agreement 1/5/2024 

On Januan: 5. 2024. the United Auto Workers International Union and its Local No. 
933. and the Company, Allison Transmission, Inc., reached the following tentative
agreement ("TA") for a successor bargaining agreement. This TA is unanimously agreed 
and recommended by each and even: member of the respective bargaining committees. In 
addition to the items listed below, this TA also includes all previous tentative agreements 
reached by the parties during these negotiations. This TA is contingent upon ratification 
by the bargaining unit on or before Januan: 16. 2024. 

1. Contract term: Ratification - November 14, 2027

• Paragraph 223 language attached

2. Ratification bonus = $7,000.00

• Revised Doc. No. 39 and Paragraph (97)(f) attached

3. Wage Increases
• Changes to wage rates effective upon ratification retroactive to November 15, 2023 -paid

by final pay period of month following ratification

• Changes to wage rates in subsequent years take effect the first Monday of September
(2024, 2025, 2026, and 2027)

• 4-year progression for all Production classifications (52-week progression steps) 1 

• Elimination of Tiers - By the end of the Agreement, all Production classifications will be on
the same wage schedule, with exception of Oilers and Material Services employees hired on
or before February 1, 2008

• Minimum 19% top rate wage increase over life of the Agreement, except Oiler and
Material Services hired on or before February I, 2008

• Average wage growth over life of Agreement versus current rate for ALL employees = 

38.6% (not including Lump Sum)

• Average wage growth over life of Agreement versus current rate for ALL Production
employees = 46.2% (not including Lump Sum)

1 Pending finalization of merged wage schedule 
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Tentative Agreement 1/5/2024 

• Production employees hired on or before February 1, 2008 (current Schedule D2)

o Ratification - minimum 7% wage increase for all classifications except for Oilers
and Material Services3

o September 2024 -minimum 3% wage increase for all classifications except for
Oilers and Material Services

o September 2025 - minimum 3% wage increase for all classifications except for
Oilers and Material Services

o September 2026 - minimum 3% wage increase for all classifications except for
Oilers and Material Services

o September 2027 - minimum 3% wage increase for all classifications except for
Oilers and Material Services

• Production employees hired after February I, 2008 (current Schedule E or G)

o Ratification - minimum 10% wage increase

o September 2024 - minimum 3% wage increase

o September 2025 - minimum 3% wage increase

o September 2026 - minimum 3% wage increase

o September 2027 - minimum 3% wage increase

o Individual wage growth over life of Agreement versus current rate ranges from
22.9% to 144.5%

o For Assembler, Skilled, the range of wage growth over life of Agreement versus
current rate is 20.4% to 144.1 %

o For FMS, the range of wage growth over life of Agreement versus current rate is
20.4% to 142%

2 Schedule D per this Tentative Agreement does not include the Jobsetter/Coordinator classification as all 
employees in the classification who were hired on or before February 1, 2008, have migrated to Top Pay 
on Schedule G under the current contract. Jobsetter/Coordinator employees hired on or before February 
1, 2008, will receive the following: 
Ratification - minimum I 0% wage increase 
September 2024 - minimum 3% wage increase 
September 2025 - minimum 3% wage increase 
September 2026 - minimum 3% wage increase 
September 2027 - minimum 3% wage increase 

3 Employees hired on or before February 1, 2008, who are in the Oiler or Material Services classification 
(Schedule D) will receive the following: 
Ratification - 14% Lump Sum 
September 2024 - 6% Lump Sum 
September 2025 - 6% Lump Sum 
September 2026 - 6% Lump Sum 
September 2027 - 6% Lump Sum 
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Tentative Agreement 

• Skilled Trades (Schedule D)

o Ratification - 10% wage increase

o September 2024 - 3% wage increase

o September 2025 - 3% wage increase

o September 2026 - 3% wage increase

o September 2027 - 2% wage increase

1/5/2024 

o Minimum wage growth over life of Agreement versus current rate = 21 %

4. Traditional Shift Premium

• Paragraph 89 and 89b language attached

5. Income Protection/Hybrid COLA
• See Doc. No. 94 (attached) for Income Protection language
• New paragraph (IO l b) (Hybrid COLA)

6. Increase 40l{k) match for employees hired on or after February I, 2008, from 6 to 8%

7. Additional Flex Holidays� total flex holidays for all seniority employees - new Schedule B
language attached)
• Eliminate differences between tiers

8. Add Juneteenth as a holiday

9. Increase of $3 .00 to pension Basic Benefit Rate per year of credited service after October I,
2027

10. Memorandum of Understanding - Overtime ( addition of Paragraph (191) to Plan A Saturday)

11. Grievances
• Global settlement of pending skilled trades subcontracting grievances and pending

discharge/discipline grievances in second step or higher of grievance procedure - $1. 7
million

12. Starting wage rate flexibility

13. No increase to premium contributions for health care benefits

14. No changes to deductible, co-insurance, or co-pays

15. Choice between high deductible and PPO healthcare plans for all seniority employees
• Legacy healthcare plan remains in place for currently eligible employees

16. Thirty-five percent (35%) discount on medical premium for eligible employees per the terms
of the Wellness Plan
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Tentative Agreement 1/5/2024 

17. Two (2) weeks of parental leave for birth, adoption, or placement of foster child
• Language attached

18. Special enrollment within thirty (30) days of ratification for employees hired after January 1,
2019

• Limited to Medical, HSA, and FSA
• 1-2 week special enrollment period

o Parties will discuss term of special enrollment prior to start of special enrollment
period with intent to maximize term of enrollment without unnecessarily delaying
effective date of benefits

• Suspend all employer HSA contributions until two (2) weeks after special enrollment
period ends

• Enrolled benefits effective first of month following enrollment period

19. Updated Lump-Sum Payment APPENDIX D letter

20. Add "Exiting the Workforce" definition and qualifications

21. SUB pay benefits extended to 52 weeks for all eligible employees

22. Maintain HRA at $7,618.00 throughout life of Agreement (update to Retiree Medical Benefits
Plan for Hourly Employees - Exhibit K, Section 21.3)

23. Revisions to the Benefits Supplemental Agreements (Benefit Plan Language Letter)
• Pension Supplemental (legal updates)
• Retiree Medical Supplemental (legal updates)
• SUB Agreement (legal updates)
• Life and Disability Supplemental, legal updates and the following:

o Modifications of Supplemental Agreement - Life and Disability Benefits
Program, Exhibit B, Article II, Section 6, Paragraph (i)(l) and (3)

• Hourly Employee Savings Plan, legal updates and the following:
o 5% auto-enrollment (Article IV, Section 4-0l(a)(2))

o Modifications of Exhibit C, Article IX, Section 9 .05(p) regarding participant
loans

• Healthcare Supplemental Agreement, legal updates and the following:
o Dental - Addition of brush biopsy, composite fillings, and supplemental

screenings
o Vision - Increase to $250 frame allowance

• Dependent Care Reimbursement Plan (legal updates)

24. Updates to Doc. No. 7 and other Health and Safety commitments

25. Updates to Grievance Procedure

26. $243,000.00 (Global settlement of pending Snow Day grievances)
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27. Unresolved language issues moved to LMC

28. Plant 14 Memorandum of Understanding

29. Revisions to Paragraph 194

30. Revisions to Doc. No. 8

31. Improvement to service awards for all employees

32. Alternative Work Schedules Memorandum of Understanding

33. Revisions to Appendix K

34. Settled Demands

Matthew Carter/Date 

�}J. � 1 / 5/Z.'-I

Alyson St. Pierre/Date 

CJ2.--;u•)� 5-;Lo/
Chris cTaggart/Date 

1/Sk/ 
Emmanuel Boulukos/Date 
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Tentative Agreement 1/5/2024 

(223) This Agreement shall continue in full force and effect without change until 11 :59 P.M.
(Indianapolis time), November 14 �2027. If either party desires to terminate this Agreement, it
shall, 60 days prior to November 14, �2027, give written notice of the termination. If neither
party shall give notice to terminate this Agreement as provided above, or to modify this
Agreement as hereinafter provided, the Agreement shall continue in effect from year to year after
November 14 . .w2-32027, subject to termination by either party on sixty (60) days' written notice
prior to November 14th of any subsequent year.

If either party desires to modify or change this Agreement it shall, sixty (60) days prior to
November 14. �2027, or any subsequent November 14th date, give written notice to such
effect. Within ten days after receipt of said notice, a conference will be arranged to negotiate the
proposals in which case this Agreement shall continue in full force and effect until terminated as
provided hereinafter.

If notice of intention to modify or change has been given in accordance with the above provisions,
this Agreement may be terminated by either party on thirty (30) days' written notice of termination
given on or after the next October 14th following said notice of intention to modify or change.
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Tentative Agreement 

Doc.No.39 

RATIFICATION LUMP SUM PAYMENT 

[Insert name & address] 

1/5/2024 

The Company has agreed to provide a lump sum payment of $7,000.00, less applicable withholdings, to 
each eligible employee who is represented by the UAW, if the Agreement is ratified on or before 11 :59 
p.m. on January 16, 2024. The lump sum payment will be made the second regular pay period following
ratification.

Eligible employees who are represented by the UAW are defined as those whose status with Allison on 
the effective date of this Agreement is one of the following: 

• All seniority and probationary employees of the Company within the bargaining unit represented
by the Local 933;

• On temporary layoff status;
• On leave pursuant to Family and Medical Leave Act
• On one of the following leaves of absence which has not exceeded ninety (90) days as of the

effective date of the Agreement:
o Informal (Paragraph 103)
o Formal (Paragraph 104)
o Sickness and Accident (Paragraphs 106/108)
o Military (Paragraphs 112 or 218a)
o Educational (Paragraph 113)

Very Truly Yours, 

Lorraine Parker-Clegg 
Vice President 
Human Resources 

(97)(f) Ratification Bonus 
Upon successful ratification of the Agreement, Allison will pay each employee within the bargaining unit 
represented by the Local 933 a ratification bonus of $7,000.00 per the terms of Doc. No. 39. Such bonus 
will be subject to required payroll taxes. Probationary employees entitled to the ratification bonus will receive 
the bonus in the first full pay period after achieving seniority.
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Tentative Agreement 1/5/2024 

(101) Lump Sum Pay Increases

PF8Eil,16&ion employees iElentified in S61:leElule D, sl:lall reseive a lump sum payment in lieu of insreases ta 
tl:le Sase Rate asseFEling ta tl=le fellowing ssl=ledule: 

Eillglblllty Date Ameunt 

Septemeer 1Q, 2Q18 Three peFGent (3%) ef Qualified earnings 

Septemeer 9, 2Q 19 TRree peFGent (3%) ef Qualified earnings 

SepteR!leer 1 <1, 2Q 2Q Three peFGent (3%) ef Qualified earnings 

SepteR!leer 13, 2Q21 Three perGent (3%) of Qualified earnings 

SepteR!leer 12, 2Q 22 Three peFGent (3%) ef Qualified earnings 

SepteR!leer 11, 2Q23 Three peFGent (3%) ef Qualified earnings 

Employees in classifications 4158 and 3928 hired on or before February 1
1 

2008, shall receive a lump 
sum payment in lieu of increases to their base rate according to the following schedule: 

Eligibility Date and Amount 

Upon ratification4 Fourteen percent (14%} of Qualified Earnings 

September 2, 2024 Six percent (6%) of Qualified Earnings 

September 1, 2025 Six percent (6%) of Qualified Earnings 

September 7, 2026 Six percent (6%) of Qualified Earnings 

September 6
1 

2027 Six percent (6%) of Qualified Earnings 

Lump Sums will be payable no later than the final pay period in September, as applicable, of the eligibility 
year. 

An employee shall become eligible for a Lump Sum payment as hereinafter defined, provided an 
employee has seniority as of the designated eligibility date set forth above. 

An employee's Lump Sum will be based on the qualified earnings during the 52 consecutive pay periods 
immediately preceding the pay period in which each designated eligibility date falls. 

Qualified Earnings, as used herein, are defined as income received by an eligible employee from Allison 
during each designated Lump Sum eligibility year resulting from the following: 

Hourly Base Wages* 
COLA* 
Shift Premium* 
Vacation Entitlement 
Holiday Pay 
Seven-Day Operator Premium 
Bereavement Pay 
Jury Duty Pay 
Apprentice Pay Call-In Pay 
Short Term Military Duty Pay 

Back pay awards related to the designated eligibility year. 

4 To be paid by final pay period of month following ratification 
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* Including overtime, Saturday, Sunday, and Holiday premium payments
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Tentative Agreement 1/5/2024 

Night Shift Premiums 

(89) A night shift premium on night shift earnings, including overtime premium pay, will be paid to
employees l:lireEI on or ee#ere i;:eeruar:y 1, 2008, for time worked on shifts scheduled to start in
accordance with the following chart:

Schedule Shift Amount of Amount of 
Starting Time Regular Shift Conditional Shift 

Premium Premium 

(1) On or after Five percent Ten percentfor all 
11 :00 a.m. and hours worked after 

before 7:00 p.m. 12 midnight when 
such employee is 
scheduled to work 
more than nine (9) 
hours and until or 
bevond 2 a.m. 

(2) On or after Ten percent 
7:00 p.m. and
on or before
4:48a.m.

(3) After 4:48 Ten percent until 
a.m. and before 7:00 a.m. 
6:00a.m.
(4) On or after None Five percent for all 
6:00 a.m. and hours worked in 
before 11 : 00 excess of eight (8) 
a.m. when such 

employee is 
scheduled to work 
twelve (12) or more 
hours. 

*** 

Cl8b� ,t\ premiwFR ef si� eents E$0.€1Q) per l:lour on nigl:lt sl:lift earnings, ineluEling ovar1ima premium pay, 
will tae paiEI to employees l:lireEI after F'.etarwary 1, JOQ8 fer time workeEI on sl:lifts sel:leElulaEI to start after 
11:00 o'Gl86k a.m. F'.irst shift employees who's sl:lift starts bafere 4:48 am will resoive si� ($0.eO) par 
AOl:ff KIF all l:louFS worked tl:lat day. 
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Tentative Agreement 

Doc. No. 94 

Income Protection 

[Insert name & address] 

l/5/2024 

Allison Transmission has agreed to pay each eligible employee the following amounts, less applicable 
withholdings, on the following dates: 

Upon Ratification5 $1 000.00 
December 13, 2024 $1,300.00 
December 12, 2025 $1,600.00 
December 11, 2026 $1,800.00 

In order to be eligible for this payment, employees must be aGlive employed by the Company on the 
Monday immediately preceding the date listed above, including employees on an approved leave of 
absence. 

Very Truly Yours, 

Lorraine Parker-Clegg 
Vice President 
Human Resources 

5 To be paid as soon as administratively practical following ratification. 

Page 11 ofl4 

WHITE BOOK PAGE 11



Tentative Agreement 1/5/2024 

Schedule B 

VACATION & HOLIDAY SCHEDULE 

Employees hired on or Employees hired after 
before February 1, 2008 February 1, 2008 

Holidays 

Number of Holidays per year 12, 13,or14 12, 13,or14 

Number of flexible holidays per year 5 5 

Vacation 

Less than one year 40 hours 40 hours 

One but less than three years 60 hours 60 hours 

Three but less than five years 100 hours 100 hours 

Five but less than ten years 120 hours 120 hours 

Ten but less than fifteen years 140 hours 140 hours 

Fifteen but less than twenty years 160 hours 160 hours 

Twenty or more years 200 hours 200 hours 
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Tentative Agreement 1/5/2024 

Add Paragraph (106a): 

Eligible employees may take up to two (2) consecutive weeks of paid parental leave ("Parental Leave") 
associated with the birth of the employee's child or the placement of a child with the employee in 
connection with adoption or foster care. To be eligible for Parental Leave, employees must have reached 
seniority status, per Paragraph (57) of this Agreement, by the date the leave commences and must have 
timely submitted notice of intent to take leave, as provided below. Parental Leave is available to be taken 
at any time during the six (6) months immediately following the birth or placement of the child. 

Employees must provide written notice of intent to take Parental Leave (on a form provided by the Human 
Resources Department) at least ninety (90) calendar days before the date the leave commences. In the 
event the need for leave is unforeseeable, or becomes foreseeable less than ninety (90) calendar days 
before the date the leave commences, the employee must provide as much written notice as practicable. 
Failure to provide written notice as provided herein may result in the denial of Parental Leave or may 
result in the leave being unpaid. 

For those employees who are also eligible for leave under the Family Medical Leave Act ("FMLA"), 
Parental Leave will run concurrently with FMLA leave taken in connection with the birth or placement of a 
child. 

An eligible employee who takes Parental Leave will be returned to the position held prior to the taking of 
leave, or a comparable position in the event the prior position is no longer available. An employee who 
fails to return to work following the expiration of approved Parental Leave will be considered as having 
voluntarily resigned per Paragraph (111 )(b) of this Agreement. 

Parental Leave is paid according to the table below. Any payment of Parental Leave is based on the 
employee's base hourly rate. Other benefits for which the employee is eligible will continue during the 
period of Parental Leave, unless otherwise provided in the terms and conditions of this Agreement or any 
applicable Plan document(s). 

The period of Parental Leave is not extended in the event of a multiple birth or single instance of 
placement of multiple children through adoption or foster care. 

Parental Leave Benefit 

Base Hourly Rate Weekly Parental Base Hourly Rate Weekly Parental 
Leave Benefit Leave Benefit 
(Maximum 2 Weeks) (Maximum 2 Weeks) 

Under $14.30 $340 $27.60-27.94 $665 

$14.30 -14.64 $345 $27.95-28.29 $675 

$14.65 -14.99 $355 $28.30 -28.64 $685 

$15.00-15.34 $365 $28.65 -28.99 $690 

$15.35-15.69 $375 $29.00 -29.34 $700 

$15.70-16.04 $380 $29.35 -29.69 $710 

$16.05 -16.39 $390 $29. 70 -30.04 $715 

$16.40 -16.74 $400 $30.05 -30.39 $725 

$16.75 -17.09 $405 $30.40-30.74 $735 
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$17.10-17.44 $415 $30.75-31.09 $740 

$17.45 -17.79 $425 $31.10-31.44 $750 

$17.80 -18.14 $430 $31.45-31.79 $760 

$18.15-18.49 $440 $31.80-32.14 $765 

$18.50-18.84 $450 $32.15 -32.49 $775 

$18.85-19.19 $455 $32.50 -32.84 $785 

$19.20-19.54 $465 $32.85 -33.19 $795 

$19.55-19.89 $475 $33.20 -33.54 $800 

$19.90 -20.24 $480 $33.55 -33.89 $810 

$20.25 -20.59 $490 $33.90 -34.24 $820 

$20.60 -20.94 $500 $34.25 -34.59 $825 

$20.95 -21.29 $505 $34.60 -34.94 $835 

$21.30 -21.64 $515 $34.95 -35.29 $845 

$21.65 -21.99 $525 $35.30 -35.64 $850 

$22.00 -22.34 $530 $35.65 -35.99 $860 

$22.35 -22.69 $540 $36.00 -36.34 $870 

$22. 70 -23.04 $550 $36.35 -36.69 $875 

$23.05 -23.39 $555 $36.70-37.04 $885 

$23.40 -23.74 $565 $37.05 -37.39 $895 

$23. 75 -24.09 $575 Over$37.40 $900 

$24.10 -24.44 $585 

$24.45 -24.79 $590 

$24.80 -25.14 $600 

$25.15 -25.49 $610 

$25.50 -25.84 $615 

$25.85-26.19 $625 

$26.20 -26.54 $635 

$26.55 -26.89 $640 

$26.90-27.24 $650 

$27.25 -27.59 $660 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Add subsection 3. to Paragraph 21: 

(21) For the purposes of representation in handling grievances and perfonning other legitimate
representation functions as provided herein, committeepersons will be scheduled to report at the
plant as follows:

3. When an elected representative is absent. (after the Chairperson of Shop Committee's approval)
those hours can be delegated to the person of that representative's choosing. with company 
approval that will not be unreasonably withheld under the circumstances. 

£ i( (b½J) 7Va/.Jo'.13
Umon Spokesperson/Da 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Grievance Procedure: 

GRIEVANCE PROCEDURE 

The term "grievance" is defined as a written complaint involving the interpretation or application 
of this Agreement. A grievance does not include a complaint about any act, omission of act, or 
communication, which occurred before the effective date of this Agreement. The parties agree that the 
early and expeditious resolution of grievances is in the mutual best interest of the employees, the UAW 
and Allison. The parties pledge themselves, therefore, to resolve all grievances at the earliest possible 
stage of the Grievance Procedure, preferably prior to the grievance being filed in written form. The 
following guidelines have been developed to promote the orderly resolution of employee concerns. 

(28) Oral Presentation of Complaint to Supervisor. Any employee having a complaint, or one
designated member of a group having a complaint, shall first take up the complaint with the appropriate
supervisor who will attempt to adjust it.

(29) Any employee may request the supervisor to call the committeeperson for that district to handle a
specified grievance with the supervisor. The supervisor will send for the committeeperson without undue
delay and without further discussion of the grievance.

(30) Step One - Written Grievance. Any complaint not resolved in Oral Presentation to
Supervisor, must be submitted in writing to the Supervisor on forms supplied by Allison and signed by
the employee and the committeeperson with specific alleged facts giving rise to the complaint, the
specific and applicable Paragraph(s) of this Agreement alleged to have been violated, and the specific
remedy requested. Attached to the grievance must be a copy of any documents which are then
reasonably available to the employee or committeeperson that support the grievance.

(30a) Within ten (10) calendar working days of receipt of the completed grievance form and discussion 
with the bargaining representative, the Supervisor shall provide to the committee person written details of 
the reason for denial as known by the answering party at the time of the Fesponse. 

(30b) Any grievance not resolved in (Paragraph 30a) must be appealed, within ten (10) working days 
of receipt of the Supervisor's detailed (as known by the answering party at the time of the writing) written 
response. The Supervisor will provide a copy of the appealed grievance to the employee's appropriate 
manager or functioning substitute (e.g., area manager; quality manager). Within thirty (30) working days 
of such appeal, the higher level functional manager or higher level functioning substitute (e.g., area 

manager; quality manager) (MeFRber ef FRaRageFReRt with Re prier im.•el1,1eFReRt iR the grie11aRce) 

and appropriate bargaining representative shall schedule a meeting to discuss the grievance. In the 
event that a mutually agreeable timeframe cannot be established the Chairperson and the Director, Labor 
Relations will meet to resolve the scheduling issues. A detailed (as known by the answering party at the 
time of the writing) written answer shall be given to the union committeeperson within three (3) working 
days after the meeting. 
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(31) Step Two -Appeal to Plant Director. The Step One decision will be final and binding unless
the grievance is appealed within three (3) working days of the issuance of that decision. The functional
manager will provide a copy of the appealed grievance to the Plant Director of Operations (Director)
where the grieving employee is assigned. Within thirty (30) Galenelar working days of receipt of the
appeal, the Director will meet with the employee's appropriate shop committeeperson, and such
additional representatives, not exceeding two (2) from each side (MeFRbeF& ef ManageMeAt FRwst l:la11e
ne pFioF in11ol11eFReAt in the gFie11an&eJ, to assist in the process and prepare such minutes as each
deems appropriate. The Director will give a detailed (as known by the answering party at the tiA1e of the
writing) written decision to that committeeperson within three (3) working days from the date of such
meeting. The parties attending such meeting shall have full authority to make final and binding
settlements on the employee, the UAW, and Allison.

(32) Step Two and a Half. Any grievance not resolved in (Paragraph 31) must be appealed within
ten (10) working days of receipt of the Plant Director's detailed (as known by the answering party at the
tiA1e of the writing) written response. Within thirty (30) Galenelar working days of the appeal, the
Manager, Labor Relations or their designee and the Chairperson of UAW Local 933 shall meet to discuss
the grievance. A detailed written answer (as known by the answering party at the tiA1e of the writing) shall
be given to the Chairperson within three (3) working days after the meeting.

(33) When they deem it necessary or advisable, the Chairperson and the Director of Labor Relations
shall secure from the Step Two and a Half participants the minutes of the Step Two and a Half meeting
for use in any subsequent appeal.

(34) This paragraph intentionally left blank.

(35) Detailed written answers, as known by the answering party at the time of the response, will be
given by Allison's representative to all written grievances presented by the UAW. Any grievance not
appealed from a decision at one step of this procedure to the next step within the established time limits
of such decision, shall be considered decided on the basis of the last decision and not subject to further
appeal. Failure of Allison to respond within the stated time periods shall constitute adjustment of the
grievance in favor of the employee(s) and/or UAW.

The time limits established at any Step of the grievance procedure may be extended by mutual 
agreement between the parties. 

(36) This Paragraph intentionally left blank. Grie11ances will be mutually adjwsted by tl:le
Ct:lairpe�en and tt:le Directer ef L.aber Relatiens er shall be appealed te the Shep Cemmiltee as a
whale te be taken up with tl:le Laber Relatiens Staff and the Highest becal Management.

(37) If the grievance is not adjusted at Step Two and a Half and the Chairperson decides to appeal,
such appeal will be within three working days of the issuance of the Step Two and a Half answer. The
Chairperson will refer the matter to the International UAWs Regional Director by a written "Notice of
Unadjusted Grievance," a copy of which must be simultaneously given to the Manager of Labor
Relations, on forms supplied by Allison, and will then prepare a complete "Statement of Unadjusted
Grievance," signed by the Chairperson setting forth all facts and circumstances surrounding the
grievance. A designated Management representative will also prepare a complete "Statement of
Unadjusted Grievance" with Allison's reasons supporting the decision. Copies of the UAWs statement
will be exchanged with Allison as soon as possible and in any event within fifteen (15) working days of
the date of filing the Notice of Unadjusted Grievance, unless the Chairperson and Manager extend the
time period by mutual agreement in writing.

(38) Step Three.

The Chairperson of the Shop Committee shall immediately forward copies of the "Statements of 
Unadjusted Grievance," to the office of the Regional Director of the International Union which shall, as 
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soon as practicable, determine if an appeal meeting is necessary. The Regional Director (or designee) 
will be granted permission to visit the facility for the purpose of investigating the specific grievance 
involved in "Statements of Unadjusted Grievance," providing such a grievance is of the nature that 
observation or investigation will aid in: 

( 1) Arriving at a decision as to whether or not a grievance exists;

(2) Arriving at a decision as to whether or not such grievance shall be appealed;

(3) The purpose of its proper presentation in the event of appeal.

Such visits will occur only after the following procedure has been complied with: 

(a) The names of the individuals who will be permitted to enter the facility must be submitted in
writing to Allison prior to the date such entry is requested. Such names will be submitted to Allison by the 
Union. 

(b) The Regional Director shall give notice in writing to Allison of the request for entry and will
identify the representative designated to make the visit and the specific grievance to be investigated. 
Notice may be given either verbally or in writing. 

(c) Allison will acknowledge receipt of the request and set a times dwring regwlar working howrs
which i& are mutually agreeable for such visit. 

(d) A member of the Shop Committee or a district committeeperson may accompany the UAW
representative during such visit if such presence is requested. Allison representatives may accompany 
the UAW representatives during such visit. 

(e) Only one swoh The visit on a specified grievance shall be made by the Regional Director, or
specified representatives, unless otherwise mutually agreed to. 

(f) Such visits shall be restricted to the time mutually agreed upon in Sub paragraph (c) above
and shall be of reasonable duration and shall be subject to all General Rules of Conduct (i.e., Shop 
Rules) which apply to employees and all regulations made by the United States Armed Forces, Federal 
Bureau of Investigation, or other relevant agency of the United States government. 

It is mutually agreed that the purpose of this provision is solely to facilitate the operation of the grievance 
procedure, and that the UAW representative shall confine such a visit to its stated purpose. If it is 
necessary the UAW representative may interview the employee or employees signing the grievance and 
employees in the bargaining unit who have information relevant to the case. Such interview shall be a 
private interview when requested by the UAW Representative and a suitable place will be provided. 

The Step Three meeting between the Regional Director or designee and Executive Director, Labor 

Relations or designee s (higher le¥el tunstioning FReFR�er et FRanagement •,t,.1ith ne prior in¥el¥eFRent 

iR the grievanee) hall be scheduled within thirty (30) oalendar working days. Such meeting will be held 

within one hundred twenty (120) oalendar working days of being scheduled. 

A written answer will be provided within ten (10) oalendar working days of such meeting. 

(38a) Step Three and a Half: Any grievance not resolved in prior steps of the Grievance Procedure 
must be submitted to mandatory mediation in accordance with the procedures of the FMCS. The Union 
must submit the request for mediation to the FMCS, with copy to Labor Relations, within thirty (30) 
working days of the latest written decision at Step Three. The mediation will be scheduled at the earliest 
date mutually agreeable to the parties and the mediator. If the dispute is not resolved within sixty (60) 
working days of the mediation session, the grievance(s) may be advanced to Step 4 -Arbitration. 
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If the qrievance(s) is not resolved at mediation, the Regional Director may decides to appeal the case, � 
with notice shall be given on the form "Notice of Appeal to Arbitration" supplied by Allison, sending one 
copy each to Allison and the Chairperson of the Shop Committee. Such "Notice of Appeal to Arbitration" 
will carry the same case number as the "Statement of Unadjusted Grievance." Any case not appealed to 
Arbitration within thirty working days, or within thirty (30) working days plus any agreed upon extension 
shall be finally and automatically closed on the basis of the latest written decision of Allison and shall not 
be subject to further appeal. 

(39) Step 4 -Arbitration. The decision of Step Three will be final and binding unless the grievance is
appealed in writing to Step Four -Arbitration. Such appeal to Arbitration shall be directed to Allison's
Executive Director of Labor Relations. Within twenty (20) oalendar working days, an impartial arbitrator
shall be appointed by mutual agreement of the parties. If the Parties are unable to agree to an arbitrator
within twenty (20) Galendar working days, the parties shall use the services of the .A.rnerioan Arbitration
.A.ssooiation Federal Mediation and Conciliation Services ("FMCS'.} Arbitration SeNiGes and proceed
according to its rules as then effective. All arbitrators must be American Arbitration Association ("AAA")
and National Academy of Arbitrators ("NAA") certified to be eligible to serve under this Step. The fees
and expenses of arbitration and any other jointly incurred expense incurred in connection with the
arbitration proceedings shall be paid by the non-prevailing party. The decision of the arbitrator will be final
and binding on Allison, the UAW, and the grieving employee or employees.

The jurisdiction and authority of the arbitrator shall be confined exclusively to the interpretation of the 
explicit provision or provisions of this Agreement at issue in the arbitration. 

The arbitrator shall have no authority to add to, detract from, alter, amend or modify any provision of this 
Agreement or impose on any party a limitation or obligation not explicitly provided for in this Agreement. 
The arbitrator shall have no authority or power to limit or impair any right that Paragraph 8 of this 
Agreement reserves to Management. Unless otherwise agreed by the parties, or in cases which the 
underlying facts are common, each grievance appealed to arbitration shall be the subject of a separate 
and distinct arbitration hearing and decision, and no arbitrator shall hear or decide more than one (1) 
grievance in any one (1) arbitration proceeding unless mutually agreed by all parties. 

After the referral of an unresolved grievance to the Director and prior to the setting of an Arbitration date 
by the Arbitrator, either party may request the other enter into good faith mediation to determine if there is 
an alternative to arbitration and resolving the matter(s) at issue. At any time during Step 4 of the 
grievance procedure either the partiesy reserves the right to resolve the grievance. 

�thl.: 12/0/22
Tony �in/Date 

Nathaniel Ch 

�Zc,z,.J 
Matt Carter/Date 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LocAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Paragraph 30: 

(30) Step One - Written Grievance. Any complaint not resolved in Oral Presentation to
Supervisor, must be submitted in writing. or djgitally to the Supervisor on forms supplied
by Allison and signed by the employee and the committeeperson with specific alleged
facts giving rise to the complaint. the specific and applicable Paragraph(s) of this
Agreement alleged to have been violated, and the specific remedy requested. Attached to
the grievance must be a copy of any documents which are then reasonably available to
the employee or committeeperson that support the grievance.

(30a) Within ten (10) calendar days of receipt of the completed grievance form and discussion 
with the bargaining representative, the Supervisor shall provide to the committee person 
written. or digital. details of the reason for denial as known by the answering party at the 
time of the response. 

(30b} Any grievance not resolved in (Paragraph 30a) must be appealed, within ten (10) 
working days of receipt of the Supervisor's detailed (as known by the answering party at 
the time of the writing) written. or digital. response. The Supervisor will provide a copy 
of the appealed grievance to the employee's appropriate manager or functioning 
substitute (e.g., area manager; quality manager). Within thirty (30) days of such appeal, 
the functional manager and appropriate bargaining representative shall schedule a 
meeting to discuss the grievance. In the event that a mutually agreeable timeframe c&Mot 
be established the Chairperson and the Director, Labor Relations will meet to resolve the 
scheduling issues. A detailed (as known by the answering party at the time of the 
writing) written. or digital. answer shall be given to the union committeeperson within 
three (3) working days after the meeting. 

Revise Paragraph 43: 

( 43) Any grievance involving a dispute regarding an employee's job assignment
which has resulted in a loss of work (except as provided in [a] below), or a refusal of
Allison to return an employee to work from sick leave of absence by reason of the
medical findings of a physician or physicians acting for the Allison, will be initiated at
Labor Relations, if such findings are in conflict with the findings of the employee's
personal physician with respect to whether the employee is able to do a job to which the
emoloyec is entitled. in line with the employee's seniority. or do the disputed job
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assignment as the case may be. Failing to resolve the question, the parties may refer the 
employee to a local clinic or physician mutually agreed upon for an impartial medical 
opinion as to whether the employee is or is not able to do a job to which the employee is 
entitled, in line with the employee's seniority. or do the disputed job assignment as the 
case may be. If Allison and the UAW are unable to agree on any aspect of the referral to 
a clinic or physician, the case may be appealed as provided in the grievance procedure. 
Without adding to or modifying any other provisions of this Agreement or any of its 
Supplements, where an Impartial Medical Opinion (IMO) Program is in effect in a plant 
the medical authority(s) approved for such program may be the "local clinic or 
independent physician" provided for above. The expense of any mutually agreed to 
physical examination(s) in accordance with the above provisions of this Paragraph (43) 
shall be paid oAe lmlf by Allison ttAa 0t'le half a� tl'l� Loeal L'.<\\l,'. 

d4lZ
;..;;.._
;;;t;:

__,.__
,,___,_/ol�Jd/1,4z1 

Matt Carter/Date / I 

�-11,/uu 
Company Spokesperson/Date 1 

�/11)�,J /,,/_,.,:sChris McTaggart/IJate 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Paragraph 49: 

(49) Deductions from an employee's wages to recover overpayments made in error will not
be made unless the employee is notified prier ta the eRC.'i efthe moRth f.ollowiRg the
moRth iR v,rhiel:t within 45 days the check (or payroll order) in question was delivered to
the employee. Deductions for overpayments shall be limited to no more than $150 per
pay check. If the employee is on any type of leave the amount deducted will be
postponed until the employee returns to work.

z;;;e.fu!A - II� Union Spokesperson/Date ' 

reeman/Date 

�l✓li/�u
�, Matt Carter/Date 

�r/r,/�LJ 
Company Spokesperson/Date 7 ' 

�z:�1 /el �2-3

��1Vwb 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

DEMAND RESPONSE 

The Union proposes overtime lists will not be Strike Paragraph 59(rr) of the Skilled Trades 
frozen during periods of temporary layoff. Supplement to The Seniority Agreement: 

(FF) eEf!:!ali�atioA Feeores 0l:IFiAg tl:le peFi08 of 

tempoFaFy la�•off •.i.iill AOt 00 6AaAgea. 

emplo)'ees ,..,,ill AOt ee ehaFgea iA theiF 

Fespeefr,•e gFOl:lpS feF QA�• l:lOl:IFS Y,'OFIE:ea, OF 

Rot woFkea al:IFiAg the perioa of tempornry 

la�•o�. 

�tt/l(�Z,J
Ma er e 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Paragraph 63b(a)(l): 

(63b) An employee may have a maximum of twenty (20) applications for transfer on file at any 
one time as follows: 

(a) The employee may specify a classification, a shift, plant and/or a department.

(I) Plants may be designated as 3, 4, 6, 12, 14, 15, -1-e--and 17. F1:1rther, PlaRt 20 1n<ill
ee s1:1bjeet to a joiRt seleetioR process. 

�tr<� IVA/ck>-8 
Union Spokesperson/Date 

� Jt/('1/iou
Company Spokesperson/Date 

- - � l yifle,z.J
Matt Carter/Date 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Add subsection (i) to Paragraph (64): 

(i) 

1. 

2. 

Exiting the Workforce as follows: 

An em12loyee who exits the workforce under the tenns of this Agreement shall cease 
to be an employee and shall have seniority cancelled as of the last day worked. 

In order to "exit the workforce" pursuant to this Agreement. an em12loyee must: 

(a) Submit a notice of intent to exit the workforce a minimum of 60 days before the
last day of work; and

(b) Have achieved a minimum of:

1. 30 years length of service; or

2. 55 years of age and a minimum,of 10 years length of service: or

-h3 .85 ooints. which is a combination of vears of age and lensrth of service. 
Revise Paragraph (l0l)(a)(l ): 

{10l)(a)(l) An employee who retires or exits the workforce during the Lump Sum eligibility year 
provided in Paragraph (101) and who, but for such retirement, would have had seniority as of the 
designated eligibilitv date, shall qualify for the Lump Sum as defined in Paragraph (101 ). 
Revise Paragraph (195): 

(195) Employees who retire or are retired under the provisions of the Allison's Hourly Rate
Employees Pension Plan. or who exit the workforce pursuant to the provisions of Paragra12h
(64)(i), -shall receive prorated vacation entitlement up to the vacation entitlement to which the 
employee's seniority would have entitled them on December 31  of the current year as follows: 

• in accordance with Paragraph (192) provided the employee has worked at least thirteen
(13) pay periods in the eligibility year in which they retire or

• one twenty-sixth ( l /26) of the vacation entitlement provided for in Paragraph ( 191) for
each pay period worked within the eligibility year if they have worked less than 13 pay
periods in the eligibility year in which they retire.

Page 1 of 4 

WHITE BOOK PAGE 25



Revise Paragraph (198): 

(198) In the case of an employee who has worked during at least 13 pay periods in the eligibility
year and who voluntarily quits. including those who exit the workforce pursuant to the
provisions of Paragraph ( 64 )(i), or dies prior to the eligibility date, the vacation entitlement to

which the employee would have been entitled based on the number of pay periods worked, shall
be paid to the employee or in the event of death, the employee's duly appointed legal
representative, if there is one, and, if not, to the spouse, parents, children, or other relative or
dependents of such person as Allison in its discretion may detennine.

Revise Paragraph (200):

(200) In the case of an employee who goes on sick leave during one eligibility year after having
worked fewer than thirteen (13) pay periods in that year and who retires during the next
eligibility year under the provisions of Allison's Hourly-Rate Employees Pension Plan. or who
exits the workforce pursuant to the provisions of Paragraph (64)(i), before returning to work, the

retirement or exit, for the purpose of this Vacation Entitlement Section only, shall be deemed to
have occurred as of the day following the employee's last day worked.

Revise Schedule A, Section I. Eligibility: 

I. Eligibility:

Plan participation will commence in 2017, and remain in effect for each year of this agreement. 

All hourly represented employees are eligible to participate provided they have worked 1,000 
hours during the course of each year in which payment is made. 

Employee is on the active role or on an approved leave at the time the payment is made. 

Employees that retire or exit the workforce following the completion of the plan year will receive 
payment. 

Employees that worked 1,000 hours during the plan year and retire or exit the workforce prior to 
the end of plan year will be eligible to receive payment. Workers Compensation compensated 
hours shall be counted for purposes of detennining whether an employee has worked 1,000 hours. 
Revise Doc. No. 65 - Retiree Tuition Assistance Plan 

Doc. No. 65 

RETIREE TUITION ASSISTANCE PLAN 

Mrs. Cied�· estrada 
Viee Presideet 
1128.tCS De�artmeet 
letematieeal UAioA, UAW 
8QOO East JeffersoA A>,1eA1:1e 
Detroit, Miehigae 4 8214 
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Deer Mrs. Estrede: [insert new name and address]: 

A Retiree Tuition Assistance Plan (including personal enhancement courses, approved by 
recognized accreditation agencies and those approved by government education or training 
programs) for retired UAW-represented Allison employees shall continue to be funded under the 
Tuition Assistance Program. Retirees would be eligible to take classes approved on-site at the 
plant, local union hall or the UAW Region Office from which they retired courses offered to 
retirees must be those that are available to the active workforce. 

The program provides up to$ 1,750 per calendar year per retiree for the payment of tuition and 
compulsory fees for approved courses leading to credits or degrees only offered on-site by 
approved educational institutions, or courses included in a special range of approved competency 
based courses, including non-credit and non-degree courses or activities. 

The Plan will be administered by the Joint Training Committee which has the authority and 
discretion to interpret the terms of the Plan including, but not limited to, school and course 
approval, location of courses and program guidelines. 

In addition, the grievance procedure set forth in this Agreement has no application to or 
jurisdiction over any matter related to this joint program. 

Employees who exit the workforce per Paragraph (64}(i) of this Agreement are also eligible for 
the Tuition Assistance Program pursuant to the terms of this Document. 

Very Truly Yours, 
Lorraine Parker-CleggReeert Priee 
Vice President 
Human Resources 
Revise Doc. No. 66 - Scholarship Program For Dependent Children And Current Spouses 

Doc. No. 66 

SCHOLARSHIP PROGRAM FOR DEPENDENT CHILDREN AND CURRENT 
SPOUSES 

Mrs. CiRdy Estrede 
Viee PresideRt IPStCS DepertmeRt 
IRtematim�al UnieR, 
8000 East JefferseR AveR1:1e 
Detreit, MiehigeR 4 82 l 4 

Deer Mrs. Estrede:[insert new name and address]: 

During negotiations, the parties discussed the importance of continuing education for school-aged 
dependent children and spouses of UAW-represented employees. In this regard, the International 
Union and Allison have agreed to implement the Scholarship Program for Dependent Children 
and Spouses. 
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.. 

The joint committee established by the Key 4 - Joint Activities will continue to direct the delivery
of the program based on the following parameters:

• Eligibility: Dependent children and current spouses of active, retired (including those who
exited the workforce per Paragraph (64)(i)). or deceased UAW-represented employees who
are pursuing post-secondary education or training at an institution accredited by a
governmental or nationally recognized agency are eligible to apply for continuing education
support. For purposes of this program, the definition of dependent children will be the same
as defined in the A TI Healthcare Plan.

• Amount of Support: An annual amount of up to a maximum of $1,500 will be reimbursed for
each eligible dependent for tuition and/or compulsory fees.

• Funding: Funding for this program, including administrative costs, will be provided through
the annual Joint Activities Budget established by the Joint Training Committee.

• Administrative procedures: The Program will be jointly administered by the Joint Training
Committee.

Payments under the Allison-UAW Scholarship Program for Dependent Children and Spouses
will be subject to applicable federal, state, and local income tax provisions.

The Grievance procedure set forth in the Agreement has no application to, or jurisdiction over,
any matter related to this program.

Very Truly Yours, 
M&l)' AAfle HeffmaA Lorraine Parker-Clegg
Vice President 
Human Resources

/1� l/y/C<J2, 

Matt Carter/Date r 
(

c�,V1h�r 

W� 1A1z1 
Emmanuel Boulukos/Date
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Add subsection (n) to Paragraph 65: 
Y�-

0-o:.r"'<W � • Mtih 
65 will be addressed b 

ff?.t, \\ �1 �Jc,, 
/I o/VJl/�j � ,_ � i1c�+ ,vr� �� 1!/f2-o2,3

Union Spokesperson/Date Company Spokesperson/Date 

cltfl1�, I j,,, /=;,,J
Chris McTaggJaie 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 
AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Paragraph 66(c): 

(c) Group 1 -The employee will be transferred to any Group 1 classification. An employee
having seniority in the Transmission Rework Mechanic/Transmission Test Mechanic
classification shall be considered as having previously satisfactorily performed the Assembler
Skilled classification.

Revise Paragraph 66(e): 

( e) Group 3 - The employee will be transferred to any Group 3 classification. AA effiple,1ee
herthtg seHieri�• iA the f:eeffiiHate�Meat :freat f;eAe:el elassifieatieA shaU ee eeRsiEieFee as
f)FeYim:1s1,, satisfaeEeFil�1 peff0rmeEI fhe Heat Tt=eaE/Meterial Sen•iees elassi�eatieR. An employee
having seniority in any Group 3 classification shall be considered as having previously
satisfactorily performed the Oiler classification.

Add subsection (I) to Paragraph 66(g): 

(g) When employees cannot be placed under any of the above provisions, they may fill openings
in the General Group, displace the least senior employee in the General Group, or exercise their
rights provided in Paragraph (59)G).-Employees surplused to the lower paid General Group due
to a reduction in the workforce will remain at the same pay rate of the last classification held
prior to entering the General Group. An employee having seniority in the Manufacturing
Support classification will be considered as having previously satisfactorily performed the
Warehouse Services classification.

(I} Instances when Emnloyees are sumlused to a lower naid classification1 not in the 
General Grou12

1 
will be discussed with the Chairman of the Shog Committee and the 

Executive Director1 012erations. 
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�1,ft,/zov
Company Spokesperson/Date ' 

George treen1811/D 

�11/,1/�z,j 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Paragraph 7l(m): 

(71) Extra work in periods of part-time operation, and overtime, should be equalized among
the employees in the group engaged in similar work, as far as practicable. Information
concerning equalization of hours status will be openly displayed in the department in such a
manner that the employees involved may check their standing.

(m) Management will schedule work in such a manner that hours shall be more
equally divided between shifts, provided the shifts have similar productive capabilities.
Hours will be tracked and monitored through UA WCAS, or its replacement, in efforts to
equalize overtime between the shifts. Where there is only one shift in a group and a new
shift is established it shall start at the average of the established shift. Where two shifts
exist and a third shift is established, it shall start with the average of the two existing
shifts. It is agreed that upon request from the Chairman of UAW Local 933, a discussion
with the Executive Director of Human Resources shall take place to investigate excessive
spreads between the shifts.

�c.� l\b,/�'B
Union Spokesperson/Date 1 

� 1,/;_h_,,B 
Matt Carter/Date � 1 

&& tt$2c2-J
Company Spokesperson/Date 

CJz,/71 )d__/1/#/zoz.:5 
Chris McTaggart/Date 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Paragraph 76c: 

(76c) The Parties further agree that contemplated discipline should be discussed in a calm 
manner allowing for an objective evaluation of the facts. For situations in which emotions 
preclude this from happening, the parties agree that, as a matter of practice and when possible, 
such discussions should be postponed until such time that, in the opinion of Management, a 
constructive exchange of information could occur. 

Notwithstanding the foregoing, the parties recognize that certain actions such as assault, 
or other serious acts of misconduct, render the "cooling off' period totally inappropriate. District 
Committeeperson will be contacted if any employee is sent out for a "cooling off' period. 

Providing or not providing a "cooling off' period will be without prejudice in the 
application of any terms of this Agreement and will not be cited or relied upon by an employee 
or either party as a basis for any grievance. 

&� 1\N�
Union Spokesperson/Oat ' 

�11/l(l;jw 
Company Spokesperson/Date 

� J1/f(ui1
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

DEMAND 

Demand No. 565: 

The Union demands Continuous 
Operations are able to defer eight (8) 

hours of holiday when working the 
holidays. 

Demand No. 630: 

The Union demands that Continuous 
Operation employees be allowed to defer 
eight (8) hours when scheduled to work a 
holiday. 

RESOLUTION 

Revise Paragraph (87)(3): 

(3) Such employees will be paid double time Me
one half (2.$!!0 times straight time) for the first

eight (8) hours worked on any shift that starts on
any of the holidays listed in Paragraph (203); for
time worked on the calendar holiday in excess of

the first eight (8) hours worked on any shift that

starts on any such holiday; and for time worked
on the calendar holiday in excess of eight (8)

hours worked on a shift which starts the previous

day and runs over into any such holiday;-
13ro�1ided, ho1,1,1e1

,
1er, that if the 13aFtie1:daF holis�1 

falls on theiF Feg1:1laFl�1 sehed1:1led off: s�1€s� ans
the� Feeei1

,
1e holid�1 13�1 131:1Fs1:taAt to :PaFagfftf3h

€�Q6� of this �,gFeemeAt, the�• vi'ill ee 13aid do1:1ele
time iAstead of do1:1hle time ans one half foF s1:1eh

ho1:1Fs v,roFl(es. In the case of the employees who

work 6 or 7 days during the work week, the first 8

hours worked at so1:1hle time anEI oAe half OF
douele time, as the ease ffla�· ee, on shifts starting

on such holidays shall be counted in computing

overtime for work in excess of 40 hours in their
working week.

Revise Paragraph (206): 

(206) Employees whose work is in necessary
continuous seven-day operations as covered by
Paragraph (87) of this Agreement shall receive

holiday pay �in the event the holis�• falls on

one of their reg1:1larly soheEl1:1leEI El�·s off, and

they meet the other eligibility requirements of this

Holiday Pay Section; provided, however, that
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�/1/ioi '( 
Matthew Carter/Date 

1 7 

such employees shall not receive holiday pay if 
they are scheduled to work on such day off or are 
requested to work. and accept such holiday work 
assignment. and absent themselves from 

scheduled work on such holiday without 
reasonable cause acceptable to Allison. 

Ce{;.P?:3d0,tl�r 
Chris McTaggart/Date 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Add subsection (3) to Paragraph 98: 

(98) Wage Rates and Wage Progression

(1) Wages and wage progression are set forth by job classification in Schedules D & E.

(2) All employees who were active with Allison as of the effective date of this Agreement
have a starting wage equal to their prior base rate.

(3) During the course of this Agreement. the Company may. in its discretion, increase starting
rate by job classification so long as the starting pay does not exceed the second step of the
progression for the classification. as established in this Agreement. with advance
notification to the Chairperson of the Shop Committee.

� dAt..1."1 oJJ.J 
Freeman/Date 

c�.�Jzr-✓ 1/cfl�y

�zr 

l-�-uU{

Q&��arel/ 4 /24 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

REINSTATE PARAGRAPH lOl(b) AS FOLLOWS 

Par lOl(b) Cost-of-Living Allowance (COLA) 

1. Payment of Allowance; Effect on Other Payments

Effective January 1, 2025, all employees shall be covered by the provisions of a cost-of-living 
allowance, as set forth in this Agreement. The cost-of-living allowance (also referred to herein 
as COLA) shall not be added to the base rate for any classification or any general wage 
increases, but only to each employee's straight-time hourly earnings. 

The cost-of-living allowance shall be taken into account in computing overtime and shift/crew 
premiums, and in determining all contractual paid time off, and call-in pay. 

In calculating how much if any COLA is added to the Employees' wages per this Agreement, 
the Company shall in the first instance be given credit for the annual Income Protection 
Payments provided for in this Agreement pursuant to Doc. No. 94 for the prior year divided by 
a quarter and then by 520 hours (see Income Protection credit chart below). Employees shall 
have added to their wage rates as provided for in this Agreement that amount of COLA which 
is above and beyond the amount of the Income Protection Payment credit so calculated and 
only the amount added to the wage rates shall continue as the quarterly COLA allowance. 

2. Basis for Allowance

The amount of the COLA shall be determined and redetermined as provided below on the 
basis of the "Consumer Price Index for Urban Wage Earners and Clerical Workers, (CPI W, 
Current Series, United States City Average, All Items Less Medical Care, not seasonally 
adjusted), All Items (1982-84=100), published by the Bureau of Labor Statistics, U.S. 
Department of Labor'' and referred to herein as the "Index." 

In the event the appropriate Index figure is not issued before the effective date of: the cost-of 
living adjustment, the cost-of-living adjustment that is required will be made as soon as 
practicable after the receipt of the Index, retroactive to the original effective date 
of the adjustment. 

In the event that the Index shall be revised or discontinued and in the event the Bureau of 
Labor Statistics. U.S. Deoartment of Labor, does not issue information which would enable 
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the joint parties to know what: the Index would have been had it not been revised or 
discontinued, then the joint parties will meet, negotiate, and agree upon an appropriate 
substitute for the Index. Upon the failure of the parties to agree within sixty ( 60) days, 
thereafter, the issue of an appropriate substitute shall be submitted to an Arbitrator for 
determination. The Arbitrator's decision shall be final and binding. 

3. Amount of Allowance
For cost-of-living allowance adjustments effective during this Agreement there will be a one 
cent ($0. 01) adjustment in the cost-of-living allowance for each nine hundredths (0.090) 
change over and above the base prior quarter's index. The quarterly adjustment will be 
calculated by subtracting the prior quarter's three (3) month average Index from the current 
quarters three (3) month average Index dividing the result by 0.090, then dividing that result 
by 100. The result will be rounded to the nearest penny. 

In determining the Three-Month Average Index for a..- specified period, the computed average 
shall be rounded to the nearest 0.001 Index point. 

In no event will a decline in the Three-Month Average Index at the time of ratification provide 
the basis for a reduction in the wage scale by job classification. 

When a quarterly adjustment results in an increase greater than the amount of the Income 
Protection Credit for that quarter, the amount of the adjustment in excess of the credit will be 
added to the cumulative amount of cost-of-living allowance previously calculated to arrive at 
the current cumulative cost-of-living allowance. 

When a quarterly adjustment results in a decrease, the adjustment will be subtracted from the 
cumulative amount of cost-of-living allowance previously calculated to arrive at the current 
cumulative cost-of-living allowance. 

If the Union claims that the Company's calculations in any particular instance were not made 
in accordance with this Agreement, it may refer the matter to the Arbitrator under the 
arbitration step of the Grievance Procedure. 

An employee's COLA payment will be provided based on the following table: 

Adjustment Index calculation period Weekly Payment will begin 
on First Full Pay Ending: 

1 November, December, and 2025 March 2025 
January 

2 February, March, and April 2025 June 2025 

3 May, June, and July 2025 September 2025 

4 August, September, and October 2025 December 2025 
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5 November, December, and 2026 March2026 
January 

6 February, March, and April 2026 June 2026 

7 May, June, and July 2026 September 2026 

8 August, September, and October 2026 December 2026 

9 November, December, and 2027 March 2027 
January 

IO February, March, and April 2027 June 2027 

11 May, June, and July 2027 September 2027 

4. End-of-Contract Fold-in of Cost-of-Living Allowance into Base Hourly Rate

Effective on the pay for the last pay period of this Agreement, the September 2027 cost-of-
living allowance shall be added to the base hourly rate for each classification, with 
accommodation for the Income Protection Payment as set forth in this Agreement. 

Year Income Protection Income Quarterly Quarterly 
Payment Protection Hours COLA Credit 

Quarterly Credit 
2025 $1,300.00 $250.00 520 0.625 
2026 $1,600.00 $325.00 520 0.769230769 
2027 $1,800.00 $450.00 520 0.865384615 

��--ft-\-�__,!...__' - ), 21 

l, � ulA
-f---'""-"�--"-'-�:,---q..l._,_ __ 

���-5-d</
ris McTaggaate 

� 1/J'/w;· Matthew Carter/Date 
ad� ljs/zf
Emmanuel Boulukos/Date 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Paragraph 122: 

Skilled Trades a11d Appre11tiee Committee 

(122) An Allison+-UA W Skilled Trades aAd Apprentiee Committee will be established,
composed of fourffH:ee representatives of Allison, the Chairperson of the Shop Committee. the
Skilled Trades Zone Committeeperson, and the ChaiFfRan and two (2) members of the Local
UAW Apprentice Committee, which shall meet monthly unless otherwise mutually agreed. The
duties of this Committee shall be:

a. Review and approve revisionseJQ the uniform shop training schedules from the
Apprentice Committee when necessary. The shop training schedules which have been agreed to 
by the Allison+-UAW Skilled Trades and Apprentiee Committee are made a part of this 
Agreement. 

b. Review and approve revisionse_!Q the related training schedules from the Apprentice
Committee when necessary. Example-related training schedules which may be agreed to 
pursuant Paragraph (123) by the Allison+-UA W Skilled Trades enEI AppFentiee Committee are 
made part of this Agreement. 

c. Review and approve revisionse, when necessary,JQ the Allison+-UAW Standards of
Apprenticeship Apprentiee Plan from the Apprentice Committee which is made a part of this 
Agreement. 

d. Receive reports of the number of apprentices within each training period by apprentice
classification and the number of Joumeypersons by classification included in the ratio of 
apprentices in training to Journeypersons. 

e. Establish new apprentice training schedules for classifications in which such schedules
have not been previously agreed upon by the Allison+-UA W Skilled Trades eed Apprentiee 
Committee. 

f. Approve Pre-Apprentice Training Programs, review, and make disposition of other
apprentice training matters referred to the Allison-VA W Skilled Trades Committee. 

g. Deal with all matters concerning the Apprentice and Skilled Trades Sections of this
Agreement. 
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(I) Review, revise. and adopt Journeyperson training matrices based upon Paragraph
(127)(b)(2). which are made part of this Agreement.

(2) Review, revise. and adogt a Standard Training Plan to address core skills, upskilling.
reskilling. skill enhancements. and continuing enhancement opportunities for
Journeypersons.

(3) Review, revise. and adogt a weighted list based upon Paragraph (127)(b)(2) for the
assessment of Journeyperson candidates. Review, revise, and adogt a guestionnaire to
assess Journeygerson candidates against the adogted weighted list. This guestionnaire
will be used as part of the interview process for Journeyperson candidates.

(4) Revise reguests for sgecialized tools and eguipment for use by Skilled Trades to imgrove
groductivity and efficiency.

h. Disputes concerning the Apprentices and Skilled Trades Sections of this Agreement
may be appealed to Arbitration in accordance with Paragraph (55). 

Revise Paragraph 123: 

(123) Shop and related training schedules will remain in effect until revised. Revised schedules
will be adopted for those apprentices presently in the training program to the extent that they can
be integrated into such revised programs without interfering with the progress of the apprentice.
If requirements indicate deviation should be made in such shop or related training schedules,
proposed changes must be referred to the Allison:J:-UA W Skilled Trades aAa A:ppFeAtioe
Committee, together with the reason for requesting the deviation, for consideration. Shop training
schedules which have not been agreed to, will be reviewed by the Allison+-UAW Skilled Trades
eAa Af'f'FeA!iee Committee as soon as possible.

Revise Paragraph 127: 

(127) The duties and functions of the Apprentice Committee will be as follows:

(a) Negotiate on issues involving the effect of the employment of apprentices on the
employment of Journeypersons in the trades involved. 

(b) Study other matters that may involve the training of apprentices by Journeypersons in
the shop. When machinery, equipment or material is introduced or modified and new skills are 
required of the Joumeyperson classification, the matter may be reviewed to determine the effect 
on the shop and related training of apprentices including necessary revision of such training. If 
requested, arrangements will be made with the Apprentice Coordinator for the Apprentice 
Committee to investigate the new skills on the shop floor. When a meeting is held with an 
educational institution providing related training to implement changes in the related training 
curriculum, the UAW members of the Apprentice Committee will be given the opportunity to 
attend. 

ill The Am2rentice Committee will develop any necessary revisions to the shop and 
related trainine: schedules. Such revisions will be submitted to the Allison-UAW 
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Skilled Trades Committee for consideration under the grovisions of Paragragh 

ill The Aggrentice Committee will develog a detailed list of skills for incomoration 
into the Standards of A12grenticeshi12 and anx revisions thereof. Such lists and 
revisions thereof will be submitted to the Allison-UAW Skilled Trades Committee 
for consideration under the grovisions of Paragragh ( 122). 

(c) Progress reports of the apprentice shop and related training schedules will be reviewed
in meetings of the Apprentice Committee, except that upon the request of a member of the 
Apprentice Committee an individual apprentice's record shall be reviewed in a meeting of the 
Apprentice Committee once during the last thirty (30) day period prior to completion of the 
apprentice shop training schedule. Problems involving the improper application of the shop 
training schedules to individual apprentices may be raised with supervision and if necessary 
discussed with the apprentice on the shop floor by the Chairperson or another UAW member of 
the Apprentice Committee. 

(d) (1) IRteF1riew testes appFeetiee applieeRts iR aeeeFEiaHee with the AppFeetiee SeleetieR
12FeeeEitue. IRteA•iew Fesuhs will ee eeffieieed with test seeFes er eeRtFal seeFiag •wiheFe sepaFafe 
lists ',¥ill ee derrelepea, eee feF seeieFiey effiple)•ee applieaets aRa eRe feF all etheF applieaRts,eaeh 
list le be ia deseeREliRg et'deF ef fJeiRts seeFeEi feF eaeh elassitieatieR feF whiek lher ha1re appltea. 
+he lists feF eaeh appFeRtiee elassifieatiee will he pF01riaed by eeRtFal seeFiag feF Fe¥iew 8)1 �e
J4":ppFeRtiee Geffiffiittee. WheR appFeetiees eFe seleeted, sueh seleetiees will ee eA the basis ef et
least lwe ft:effi the seeieFi�, emple;iee apr:ilieaRt list feF e•;efo/ eAe seleetea freffi the etheF list in
eeseeReiRg ef'EieF ef tetal peiet seeFe ie aeeere&Aee with the AppFeRliee SeleetieR PFeeeEl1:1Fe;
hewe•,1eF. ffieFe seleetieRs ft:effi the etheF list ffia;' ee ffiaae iR the e¥eet suffieieet senieFit�•
effipie)•ee ar,r,lietutts ere Aet a111ailaele. NetwithstaRElieg the aee111e pFe¥isieAs ef this PaFBgFBph,
leis e#eppFeAtiees me)' ee pleeee ie the elfl5sifieatiee freffi whieh the;i weFe laid eff:pFieF te the
seleetieR ef Rew applieaRts freffi either the seRieriey effiple)'ee applieaet list er the eAe fFOffi ell
eiheF er,plieeAls.Paiticigate in all asgects of the Aggrentice Selection Procedure such as interviews
and tests. Develog an� necessarv revisions to Aggrentice Selection Procedure with emghases
glaced on meeting agglicable affirmative action goals. Such necessarx revisions will be submitted
to the Allison-UAW Skilled Trades Committee.

(2) When a list of qualified applicants for a classification is exhausted, additional qualified
applicants may be placed on the list for that classification.

(3) When necessary, the Apprentice Coordinator will make arrangements to temporarily
assign a UAW member of the Apprentice Committee to another shift for the purpose of
interviewing applicants or to handle specified, legitimate apprentice matters. The overtime
premium pay provisions of this Agreement are hereby waived in such instances and such
changes in shift for this purpose will not result in the payment of overtime premium.

( e) All applications for apprenticeship will be available upon request for review by the
Chairperson of the UAW members of the Apprentice Committee. 
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(f) The Apprentice Committee will be provided an 1RtePt1iew l:.list containing the name,
employee identification number, Allison employment information� aREi trades applied for� prier te 
an�' inter¥iew. The AppreRtioe Cemmittee ·Nill alse be previaea with a copy of the Final Applicant 
Rankings of qualified applicants eligible fer seleetieR for each classification eortiaining the Heme 
and, in the case of employee applicants, the seniority date will be included. 

(g) Employees eligible for tuition assistance who express a desire to enter the apprentice
program will be advised by a member of the Apprentice Committee of courses that are available 
through the Tuition Assistance Plan which may help them become better prepared as applicants 
for apprentice training. 

(h) The Apprentice Coordinator and the Chairperson of the UAW members of the
Apprentice Committee may confer with new apprentices for the purpose of acquainting the 
apprentices with the role of Allison, the VA W, and the A TI-UAW Skilled Trades and Apprentice 
Committee in the apprentice program and to ascertain that the apprentices understand their status 
and obligations as apprentices in accordance with the Apprentice Training Agreement provided 
for in Paragraph (144). 

(i) The Apprentice Coordinator and the Chairperson of the UAW members of the
Apprentice Committee may confer with apprentices where there are indications that apprentices 
are failing to perform their obligations as apprentices. 

G) Evaluate and credit previous experience as provided for in Paragraph (132).

(k) Issue certificates of completion of apprenticeship as provided for in Paragraph (150).

(I) Each six months, the Chairperson of the UAW members of the Apprentice Committee
will be furnished with a list of the number of apprentices in each training period by classification 
and the number of Joumeypersons by classification included in the ratio of apprentices in training 
to Joumeypersons. 

(m) Apprentice training matters which are discussed by the Apprentice Committee and are
not resolved may be referred to the Allison=R-UA W Skilled Trades &Ad A:pprentiee Committee 
for disposition. 

Revise Paragraph 129: 

(129) Notwithstanding the provisions of Paragraph (128) above, problems involving apprentice
related training schedules which cannot be settled by the Apprentice Committee shall not be
subject to the Grievance Procedure. Such problems may be referred to Allison+I-UA W Skilled
Trades ans A:pprentiee Committee.

Revise Paragraph 130: 

Apprenticeship Eligibility Requirements 

(130) Management will review its apprentice training needs and will post on appropriate bulletin
boards a list of apprentice openings. In order to be eligible for consideration for apprenticeship,
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all applicants must meet the requirements for apprentice training as established in the Standard� 
of Apprenticeship AppreAtiee PlaA, including education and other tests, such as aptitude tests. To 
satisfy the education requirement, the applicant must be a high school graduate, or have an 
equivalent education such as the high school equivalency test or other methods that may be agreed 
upon by the Allison+I-UAW Skilled Trades aAe AppreAtiee Committee, or meet the alternative 
requirements set forth in the Standards of Apprenticeship AppFeAtiee Plaft. The new employee 
applicant must be at least age 18 or otherwise compliant with applicable State and Federal laws, 
including IT AR, immigration, and naturalization laws. 

Revise Paragraph 131 : 

(131) Notwithstanding other provisions of this Agreement, any seniority employee other than
those classified as apprentices may file an application for an opening in the apprentice program;
provided, however, that where there is evidence that the filing of such applications by
Joumeypersons is inconsistent with skilled trades staffing objectives, such application shall be
subject to review and decision by the Allison-VA W Skilled Trades llft8 AppreRtiee Committee.
An apprentice with seniority who is scheduled to be removed from an apprenticeable classification
in a reduction in force may apply for an apprentice opening in a related skilled classification.

If such applicants meet all of the requirements for apprentice training as established in the 
Standards of Apprenticeship AppFeRtiee PlaR their applications will be considered for the 
apprentice program (consistent with applicable State and Federal laws). When the qualifications 
of employee-applicants are equal, the employee-applicant with the longest seniority will be given 
preference. 

Revise Paragraph 132: 

Credit for Previous Experience 

(132) The Apprentice Committee may award f;£redit for previous related experience in military
service, an apprentice training program, or a skilled trades classification for any other employer,
may be given up to the total time required on any phase of the apprentice shop training or related
training schedules. Credit for such previous experience will be given to apprentices at the time
they have satisfactorily demonstrated that they possess such previous experience and are able to
do the job. Related training credit shall be given apprentices at the time that they have
demonstrated that they possess the educational knowledge for which they are requesting credit
under the related training schedule. At the time such credit is given, the apprentice's wage rate
shall be correspondingly adjusted within the apprentice rate schedule based on the amount of
credit given toward completion of the shop training schedule.

Any dispute over such credit shall be referred to the Allison+I-UAW Skilled Trades aREi 
AppreAtiee Committee for decision. 

Revise Paragraph 133: 

Term of Apprenticeship 

(133) The term of apprenticeship will be ··- L& -- �• \. I f 
. ,_ -- . 

[Tii - "· based on 
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the number of hours actually worked. The shop schedule (OJT) shall be divided into eight (8) 
periods as specified in the Standards of Apprenticeship af91e haurs eeeh. 

Revise Paragraph 140: 

Ratio of Apprentices to Journeypersons 

(140) The number of new apprentices who may be enrolled shall be determined on the basis of
the number of Joumeypersons employed for the program averaged over the preceding twelve (12)
months. The ratio of apprentices in training to Joumeypersons should not exceed one (I)

apprentice to eight (8) Joumeypersons. However, the UAW agrees that Allison can establish a
ratio of apprentices to Joumeypersons in excess of the one (I) to eight (8) ratio, but not to exceed
a ratio of one (I) apprentice to five (5) Joumeypersons. Deviations below the one (1) to five (5)
ratio may be agreed to by the Apprentice Committee. Favorable consideration will be given to
requests for deviation below the one (I) to five (5) ratio in instances in which it is anticipated the
impact of early retirement will create a shortage of skilled trades employees. Disputes concerning
such deviations or the enrolling of new apprentices at a time when seniority Journeypersons in the
same classification are laid off due to a permanent reduction in force will be referred to the
Allison:J:-UAW Skilled Trades eRd AppreRtiee Committee for decision.

Revise Paragraph 140b: 

Reduction in Force (Unusual Circumstances) 

(140b) In the event the reduction in force is due to unusual circumstances, including, but not 
confined to: a transfer or discontinuance of an operation, major technological developments, the 
elimination or consolidation of classifications, the discontinuance of a shift, or a drastic reduction 
in the level of work resulting in a heavy reduction in the skilled work force; Allison, the Shop 
Committee and the UAW members of the Apprentice Committee will mutually agree to an 
acceptable layoff and recall plan. Such a layoff plan may provide for reducing the ratio below one 
(I) to eight (8), or for laying off all apprentices in a particular trade. A plan that provides for the
layoff of all apprentices in a particular trade is to be reviewed and approved in advance by the
Allison+I-UA W Skilled Trades aREi :P,ppreRtiee Committee.

Revise Paragraph 141 : 

Standard Work Week 

(141) To maintain the proper schedule for graduating apprentices, their standard work week,
including time spent in connection with related training, will be no less than forty ( 40) hours.

(a) Apprentices may be assigned to overtime work when all Joumeypersons on the shift in
the equalization group with which the apprentices in the course of their training are currently 
associated, are either scheduled to work overtime or have had the opportunity to work overtime. 
Deviation from this provision may be negotiated by AllisaR aREi the Shep the Allison-UAW 
Skilled Trades Committee. 

(b) Equalization of anv overtime available to aoorentices is subiect to arrangement between

WHITE BOOK PAGE 45



Allison and the UAW in a manner consistent with the shop and related training of each apprentice. 

( c) Individual apprentices will not be assigned to work overtime for the purpose of
completing their apprentice training ahead of other apprentices in like circumstances in the trade. 

Revise Paragraph 143: 

Allowance-Tools, Books, Supplies 

(143) As soon as practicable after being placed in an apprentice group, apprentices will be
furnished an appropriate new tool box, which will become the property of the apprentice upon
graduation. At the same time and also upon satisfactory completion of the first period ef 91 � h01:1Fs
ef weFk they will be paid an allowance of $300.00 for the purchase of tools, books and supplies.
Upon satisfactory completion of the second, third, fourth, fifth, sixth and seventh periods ef...9.te
hmtFs ef weFk in the apprentice program, apprentices will be paid $200.00 for the purchase of
tools, books and supplies. Allison will assist apprentices in obtaining tools. Upon completion of
all shop and related training requirements and graduation, apprentices will be paid $300.00 for a
total allowance of $2, I 00.00 including credit granted for prior experience pursuant to Paragraph
(132) less any such payments previously received. The apprentice shall be supplied all the tools
on the apprentice tool list for their trade within fourteen (14) calendar days of entering the
apprentice program.

Revise Paragraph 145: 

Related Training 

(145) Apprentices shall be required during the period of this apprentice program, to complete a
program of related and supplemental classroom instructions net te e*eeeEI for no less than 576
hours during the term of apprenticeship a fel:IF )'88F tfflining 001:1FSe, less the amount of related
training for which they received credit pursuant to Paragraph (132). Exceptions 1:1p to a max.imm'l'I.
in excess of � 704 hours may be jointly recommended for specific classifications by the
Apprentice Committee subject to approval by the Allison+l-UAW Skilled Trades anEI AppFentiee
Committee.

Revise Paragraph I 48: 

(148) Allison agrees to pay, on behalf of apprentices covered by this Agreement, registration fees
and/or tuition required in connection with related training under the apprentice program, hl:lt not
to ex.oeeEI for no less than 576 hours of related training. However, if an Apprentice does not meet
the minimum grade criteria of a "C" or higher, they will be required to retake the specific class on
their own time and at their expense. If there is a refusal to retake the class Apprentice will be
removed from the program. If the class is taken a second time and the grade is lower than "C" the
Apprentice will automatically be removed from the program.

Revise Paragraph I 49: 

Progress Reports 
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(149) An accurate record shall be kept of the hours worked by each apprentice under the training
program. These hours shall be recorded on appropriate electronic fonns. Where the basic work
processes are subdivided on the unifonn shop training schedules, a more detailed breakdown of
hours confonning to such subdivisions, which do not change the unifonn shop training schedules,
may be developed.

Revise Paragraph 150: 

Certificate of Completion 

(150) Upon completion of apprenticeship, a certificate, a copy of which is contained in the
Standards of Apprenticeship Apprentiee Plan, will be issued to the apprentice. The certificate shall
be signed by Allison and the UAW Members of the Apprentice Committee. The Apprentice
Committee will recommend to the Bureau of Apprenticeship and Training, U.S. Department of
Labor, or to the state agency in those states where appropriate, that a certificate signifying
completion of the apprenticeship be issued to the Apprentice.

Revise Paragraph 152: 

Skilled Trades Vacancies 

(152) Allison will study its future staffing needs, and at least once each six months will post on
the appropriate bulletin boards a list of jobs, if any, for which a shortage of Joumeypersons is
anticipated. Where qualified Joumeypersons are not available either through new hires, from
Joumeypersons currently working on other than skilled trades classifications who have submitted
appropriate documents to Allison pursuant to Paragraph (178), or from graduated apprentices,
employees working on other than skilled trades classifications will be pennitted to file application
for vacancies in skilled trades classifications listing their qualifications for such jobs. However,
subject to rules and conditions established by written agreement employees working in skilled
trades classifications will be permitted to file application for vacancies in other skilled trades
classifications listing their qualifications for JIT consideration pursuant to Paragraph ( I 78)--51:1eft
jel,s. 

Revise Paragraph 153: 

(153) Net•,irithstaneing ether pm¥isiens efthis Agreeffient, Allison may select non-Joumeyperson
seniority employees meeting Paragraph (178) JIT Qualifications who have previously filed an
application� as provided aeEWein Paragraph ( 152). for transfer to the skilled trades classifications
for training and to perform the work in such classifications.

Employees transferred to skilled trades classifications will be selected on the basis of their 
qualifications, and when their qualifications are equal, employees with the longest seniority will 
be given preference. 

Revise Paragraph 154: 

(154) When no applications of seniority employees with qualifications have been filed for transfer,
non- seniority employee applicants meeting Paragranh ( 178) JIT Qualifications may be transferred
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or new non-Joumeyperson applicants meeting Paragra12h ( 178) JIT Qualificationsw#h
qYeli§eetiaRs may be hired for the work. 

Revise Paragraphs 178 and 178a: 

Definition of "Journeyperson" 

(178) The term "Joumeyperson" when used in this Agreement means an employee who: ( l) has
satisfeetaFil)1 eaFRpletea a eeRa Hae appFeRtiee tf6iRiRg eeYFse with siFRihH' staRaeFes te the A+I
YAW AppFeRtiee +miRiRg PFegmffl; eF f�) eHe whe has pFepeFI)• eeffiea suek JeymeypeFSaH
sffttus iR &A)' AlliseR pl&Rt ttREleF the teFms af pFeYieus egt=eeFReRts eewreeR the fl&Aiesi aF, (3) eRe
:.\Iha hes eeeR Feelassiiiea as e JaYme)•peFSeR YREleF the teFms et:the SIE:illeEI +raEies SeetieR et: this
AgFeeFReRt; eF (4) eRe, Rewl)' hiFee, iwhe FReets ene et: the eeo•t'e elteFRatiYe FequiFeFRents eF eeR
pFe•,•e •11,•efk eM:peFienee iR the tF&ee at least equiYeleRt te that aR the jOB ettpeFienee i=eq1:tii=ea feF
FeelassitfoetieR te JouFReypeFson. Gopies of: &R)' Elee1:1FReRts pFeseRtea pt1Fs1:taRt to this f)Fa•risieR
will be fuFRishea to the Gh&iff'eFS0R of:the Shop GeFRFRittee 1:1poR Feq1:test.

• Com12letes a bona fide ai;mrenticeshiQ program with standards eguivalent to the UAW-
DOL ApprenticeshiQ Standards, or

• Has eight (8) years of documented ex12erience in the trade. or

• Has five (5) years of documented experience in that classification and three (3} years of
documented ex12erience in a related a1212renticeable classification, or

• Has ex12erience and training eguivalent to that reguired in a bona fide apprenticeshiQ
program as set forth above.

It is the obligation of the Skilled Trades applicant to present the apgro12riate documentation as 
12roof of gualification for Journeyman status at the time the agplicant is hired. If the candidate·s 
gualifications are in guestion during the interview at the Local Union level, the concerns will be 
forwarded to the Allison-UAW Skilled Trades Committee grior to hire. An)'. unresolved guestion 
of the candidate·s gualifications will be forwarded 
management for review and verification prior to hire. 

to UAW Regional Re12resentative and 

(178a) This Qaragraph intentionally left blank. Je1:1me)1peFSORS iR BR appFeRtieeeele el&SsiAeetiaR 
:.-.iii! ee eoRsiEleFea ta ee e Ja1:tmeypeFsoR elessiAeEI iR the elessiAeetioR(s� feF wh:ieh fhe)I &Fe 
q1:teli§es &AS v,•hieh is (eFe) Feletes ta that eppFeRtieeeele elessi§eetieR. 

ref the f:JtiFp8Se of this PeFi:tgFaph, the FRaehiRe Ofl8FatiOflS listea iR the ep�FeRtiee tmitHng 
sehesules, &Fe 60R9iaeFeS Feletes Ee meiF FespeetiYe elessiAeatioA. IA eaeitieR feF this JJl:IFpase, the 
�&Ries me)I aeteFmiAe, iR rmitiRg, atkeF elessitieetieAs, whieh &Fe ta ee eoRsiseFes i:eleteEI ta these 
&RS etheF eppFeRtieeeele elessiHeetiens, s1:tejeet ta eppFeYel e:f:the A:TI YAW SIE:illee +Fades &Re 
AppFeHtiee GeFRFRittee. IR the e-.•eRt the p&ffies &Fe tiR&ele to Feaeh agFeemeRt, the eFee of 
EliffeFeRee will ee Feferrea te the ATI YAW Skilled TRu:les &Ra Appi:eAtiee CemFRittee feF 
FesalutieR aR the easis of tke speeifie faets in1rel1-1e8. +he A:J:I 6tA:>J.t g!E:illes :J:F&Eies &RS 
" ·•' r, ___ . .. :II -I ..J -·-- �.t"! ... : - ,,,I..• .l •- .__ L -- '..J __ ..J I . ·-

• ·rr -- - . .... ·- ,. ·- -- - -- -- ·-- ·--- ~ ·- ·-

WHITE BOOK PAGE 48



the a��t=entieeahle elassit'ieatieAs. 

Add Memorandum of Understanding - Joumeyperson Hiring Standards: 

MEMORANDUM OF UNDERSTANDING 
JOURNEYPERSON HIRING STANDARDS 

During the current negotiations the 12arties had dialogue regarding the utilization of the 
A121�renticeshi12 12rogram and the resultant evaluation 12rocess for external hiring of Journex12erson 
candidates. 

The skills of Joumex12erson candidates will be jointlx evaluated during the interview 12rocess using 
the guestionnaire and weighted list established by the Allison-VA W Skilled Trades Committee. 
Interviewed candidates with an evaluation score below 70% will not be offered a Journey12erson 
or Journex12erson in Training gosition. All assessments and evaluations referenced in this 
Memorandum are against the weighted list established bx the Allison-VA W Skilled Trades 
Committee. 

The skills of 12robationary Skilled Trades em12loxees will be joint!)'. evaluated during the 
onboarding 12rocess with the assistance of Seniority Joumex12ersons. Further details of this 12rocess 
will be established by the Allison-VA W Skilled Trades Committee. 

New hires with 95% or greater skills assessment will be Journexpersons at 100% of top rate. 

New hires with 70% to 94% of the Paragra12h 122(k) weighted skills will be Journexpersons in 
Training. 

Journeyperson In Training (JIT) 

Journeypersons in Training (JIT) will advance to top 12ax based on assessment of their skills. 

Level Skill Assessment 

JIT-1 70% to 84% 

JIT-2 85% to 94% 

Journeyperson 95%to 100% 

Training Plan 

Percentage of Top Rate 

90% 

95% 

100% 

Management ½ill Upon hiring of a new Joumex12erson, initial transfer rights will be honored. 
coordinate with the A1mrentice Committee in develo12ing an individualized training Qian within 
45 daxs of entry into the classification. The new Journe:xperson in Training ma)'. then be corralled 
for 90 days. The Allison-UAW Skilled Trades Committee may mutuallx agree to a training plan. 
which allows for the JIT to be corralled beyond 90 days or moved in the interest of training. 

Overtime 
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JIT-1 will egualize with each other and augment with Joumex12ersons. JIT-1 will not be offered 
overtime until after the Joumeygersons groug on their shift has been exhausted. J IT-2 will egualize 
with Joumex12ersons. JIT-1 reaching JIT-2 will be averaged into the Joumey12erson grou12 the 
following Monday or Tuesday in the case of a Monday holiday. 

Assessment And Disputes 

Assessment remains the res12onsibility of Management. though it will include a UAW member of 
the A1212rentice Committee. The Allison-UAW Skilled Trades Committee will be 12rovided a COQY 
of all assessment and evaluation documentation. Dis12utes about the assessment grocess. training. 
or wage advancement will be discussed by the Allison-UAW Skilled Trades Committee. and 
thereafter the regular grievance 12rocedure will a1212ly if unresolved. 

Modification 

This Memorandum may be modified or canceled bx mutual agreement of the Allison-UAW 
Skilled Trades Committee. 

Add new Document regarding Discussion about Standards of Apprenticeship: 

DISCUSSION ABOUT STANDARDS OF APPRENTICESHIP 

During these negotiations, the garties held extensive discussions about the training. duration. and 
evaluation of a1212rentices. The merits of time-based and comgetency-based a12grenticeshi12s 
were discussed. The 12arties have decided to remove rigid contractual limitations, deferring to 
the Standards of AggrenticeshiQ. 

In consideration of evolving technologx, the A1212rentice Committee will continue to discuss the 
merits of time-based, com12etency-based, or a hybrid a12groach to the grogram. The current 
Standards of AggrenticeshiQ will continue until modified bx mutual agreement under Paragra12h 
(122). 

Revise Doc. No. 26: 

Doc. No. 26 
JOB SECURITY -APPRENTICE 

TRAINING AND JOURNEYPERSON DEVELOPMENT 

MFs. Cinay estmaa 
Viee PFesiaent IPSi'CS Depa�ment 
lnteFAtHienal Unien, UAW 
8000 east JeffeFsoR AYent:te 
Detroit, MiekigaR 4 8214 

Dear MFs. Estmda: 

During negotiations, the UAW and Allison acknowledged that skilled trades personnel provide 
vital support to operations, and that there is a direct relationship between the effectiveness of 

WHITE BOOK PAGE 50



skilled trades personnel and the success and viability of the operations they serve. Establishing 
new levels of competence within the apprenticeable trades through training and retraining will 
pennit the VA W and Allison to pursue the critical objective of continuous improvement in 
quality, flexibility, operational effectiveness and, in tum, enhance job security. 

Consistent with these discussions and in response to current skilled trade's demographics, 
potential future retirements, and attrition, Allison has agreed to continue to place primary 
reliance on the Allison-VA W Apprentice Program as the training source for future VA W 
skiHed tradesmen/women. Exceptions to this must be approved by the Allison-VA W Skilled 
Trades ancl A1919rentiee Committee. Integral to this job security-related commitment would be 
actions to enhance the flexibility of both future apprentice graduates and current 
Joumeypersons. 

Allison intends to continue to indenture apprentices in the trades identified in the Agreement. 
Additional apprentices will be added as needed during the term of this Agreement provided 
that qualified candidates can be found who meet all the selection criteria and affirmative action 
goals can be met. The number, selection and placement of apprentices will depend on a variety 
of business condition factors such as attrition, technological changes, business sector 
performance, future product plans and product allocation, the general economy, and sales and 
market trends. Requests for apprentices, the rate of placement, and forecasted requirements will 
continue to be reviewed by the Parties :\llison-UA W Skilled Trades Committee consistent with 
other understandings regarding skilled trades job security. 

It is unElersteed that in J.o_cases of an immediate need for Joumeyperson skills, it may be 
necessary to hire Joumeypersons in place of the apprentices. In that case, Allison will have 
advanced djscussion with infefffl the Allison-VA W Skilled Trades Commjttee about ef the 
number of Joumeypersons ffifeEi needed and the reasons. Also, in these discussions the parties 
reviewed the need to give priority consideration to the placement of laid off skilled 
tradesmen/women. 

Furthermore, where changes in the type of operation, volume, product life cycle, or other 
reasons, have caused an excess number of Joumeypersons m a particular Skilled 
Trade/classification and placement in their trade/classification is not possible, the parties will 
pursue, where feasible and practical, the retraining of Joumeypersons to qualify them in another 
apprenticeable Skilled Trade consistent with established Employee Placement Procedures. Any 
necessary retraining programs must be approved by the Allison- VA W Skilled Trades and 
Apprentioe Committee. 

Very Truly Yours, 
R:eeert Priee 
Viee President 
I-l1:1FAan R:eseurees 
Revise Doc. No. 89: 
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Doc. No. 89 

SKILLED TRADES MANPOWER 

James King George Freeman III 
Chairperson 
VA W Local 933 

Dear Mr. Freeman�: 

During the current negotiations the parties reviewed apprentice needs. Specifically, the Company 
outlined the following plans�t 

New Apprentices 

The Company plans te retain t\•renty fi¥e (25) &J!prentiee pesitions or,ser the life ef the agreement. 

(I) The Comgany will add a number of aggrentices to increase the total number of aggrentices
to twenty-five (25) no later than the end of 02 2024.

{2} The Company plans to maintain at least fifteen (15} apprentice positions over the life of
the agreement

(3) A four (4) year rolling average of the ages of Skilled Trades employees at the time of
retiring or exiting the workforce pursuant to the terms of Paragraph 64 of this Agreement
will be calculated. When a Journeyperson reaches the rolling average age minus four years.
the Allison-VA W Skilled Trades Committee will evaluate the addition of an apgrentice to
the same trade. This evaluation will take glace in the 3rd guarter with any subseguent
Apprentice adds to occur in the following I st guarter. For example. if the average
retirement or exit age for the prior four years is 66, then when a journeyperson reaches 62.
the need for an apprentice will be evaluated.

f-l-¥ 4) When a Journeyperson separates from the Comgany. a 
reguisition will be created for an a1mrentice or a replacement Journeygerson in the case of 
immediate need. This 12rovision will not apply if such Journeyperson triggered the creation 
of an apprentice in the above third provision. 

Progress towarEI the aeo'l1e stateEi plaR will he rer,sie1i1ree reg1:1larl�• between �he p!H'ties. 
Should business conditions not favor the addition of an a1mrentice/JIT/Journeygerson through any 
of the above 12rovisions, The Allison-VA W Skilled Trades Committee will discuss the situation. 
The Allison-VA W Skilled Trades Committee may mutually agree to cancel or delay the addition 
of an apprentice/JIT/Journeygerson. The Allison-VA W Skilled Trades Committee may add an 
apprentice to a different trade by mutual agreement. 

Very Truly Yours, 
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Mat)' Anne Hoff'man 
Vice PFesident 
Human ResouFees 
Revise Paragraph 10 of the Skilled Trades Supplement to The Seniority Agreement Appendix C: 

10. After initial placement and existing (150) transfers are honored, Management reserves the
right to "corral" newly hired tradespersons in a plant, and/or department, and/or shift for a period
of up to forty five ( 45) days following orientation. Such "corralled" employees are not subject to
this A endix C for this eriod.
Revise Doc. No. 29: 

Doc. No. 29 

APPRENTICE WORK ASSIGNMENTS 

MFs. Cindy estroda 
Vice PFesident IPS/CS Department 
lntemational Union, UAW 
8000 east Jefferson AYenue 
DetFoit, MI 48214 

Dear MFs. EstFada: 

Consistent with training methods and facilities in the plant, apprentices will not be assigned to 
perform work without a Joumeyperson being present until after the sixth (6th) period. After the 
sixth (6th) period, the apprentice may be assigned a job provided the apprentice has been trained 
to do the job; has been instructed in the proper safety procedures; and is considered competent to 
perform the assignment. Experienced Joumeypersons will be available to assist the apprentice in 
many of the normal floor assignments until that sixth (6th) level of competence has been 
completed. Exceptions to this must be approved by mutual agreement of the Apprentice 
Committee. Ordinarily, "high risk" jobs would not be an appropriate assignment to be performed 
alone. However, the definition of"high risk" jobs is subject to the approval of the respective Safety 
Review Board. 

Problems in this regard are a matter for review by the Allison-VA W Skilled Trades and AppFentiee 
Committee. 

Very Truly Yours, 
Mat)' Anne Hoffman 
Vice President 
Ht:iman ResouFCes 

� �,,,,n/�/�"3 
Union Spokesperson7Date 

\ l \ -Z...I 2: 
pokes person/Date 
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(}Z kl�,./•/ /4,/,,,�,
ris McTagga ate I ' 

/'wt;:[Tgt;: IL ju�l:i!,
Matt Carter/Date / ' 

w�� 
Paul Sinclair/Date 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Paragraph 194: 

(194) Eligible employees may use forty (40) hours of their vacation entitlement during the
eligibility year, vacation restricted (VR)., provided their absence from work is for not less than
four (4) continuous hours and is excused for illness (when not receiving Sickness and Accident
benefits), or personal business, or a leave of absence for vacation purposes. Periods of absence
less than four ( 4) continuous hours may be granted by Allison upon prior approval.

Employees subject to the Special Procedure for Attendance will have VR time allocated per the 
terms of Document 8. Use of VR time on Friday or Monday does not automatically excuse 
employees for Plan A Saturdays. 

Employees that are not in the Attendance Procedure and did not have perfect attendance the 
previous calendar year, or have been hired in the current calendar year and have achieved 
seniority, will be granted VR hours for unscheduled absences, up to three (3) instances, provided 
their absence from work is for not less than four (4) continuous hours and a request for regular 
vacation time off had not been previously denied, subject to the terms of this agreement. Use of 
VR time on a Friday or Monday does not automatically excuse employees for a Plan A Saturday. 
VR hours remaining after the three (3) instance outlined above may be taken for unscheduled 
absences subject to Management approval. 

For employees that had perfect attendance the previous year, 40 hours of their vacation entitlement 
during the eligibility year for unscheduled absences up to five instances provided their absence 
from work is for not less than four (4) continuous hours and a request for regular vacation time 
off had not been previously denied. VR time will not be approved on the last scheduled work day 
before and the first scheduled work day after holidays. In no instance will VR time be allowed if 
the time off is as a result of concerted action by the employees or the Union. 

Employees will be entitled 4 tardies (1 hour or less), per calendar year, to be covered by VR hours 
balance. 

For employees utilizing FMLA such employees can retain up to 40 Vacation Restricted (VR) 
hours. 

Further, Management will have the ability to "blackout" three dates during any calendar year in 
which VR time may not be used. These dates will be communicated to the Union at least seven 
(7) davs in advance. Any portion of the fortv ( 40) hours remaining after the five instances have
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been allocated, as outlined above, must be scheduled in advance. Periods of absence less than 
four ( 4) continuous hours may be granted by Allison upon prior approval. 

{];1_ A, 7�1-<{-2--( 
Chris McTaggart/ � 

______:..----'----"""�-L---..f -l:> 21 

oJ1?- l/1/2� 
Emmanuel Boulukos/Date 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, av 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

DEMAND RESPONSE 

The Union demands vacation allotments be Revise paragraph (202e): ·'Allison will 
done in January, not February. establish a procedure whereby employees, 

during J' eBFU8f!, Januan, may make 
application in writing for vacation time off, 
indicating first, second and third choices .... " 

�1,f,/t&J 
Company Spokesperson/Date 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Paragraph 218b: 

(218b) When death occurs in a seniority employee's immediate family as defined below, the 
employee, on request, will be excused for the time period noted below BR�' of tl=te fiFst th.Fee (3) 
ROFfflBII:'.',' sehethtlea '•1-'0FltiRg 8B:'.','S OF the flFSt fiye (:S) ROFfflBli:'.',' sekeat1lea 'll'OFltiRg aa�·s iR tke ease 
of tke deetk of BR eFR13loyee's 01:tFreRt spo1:tse, pei:eRt, ehile, OF stepehild (excluding Saturdays, 
Sundays and holidays) immediately following the date of death, or at a mutually agreed upon 
timeframe. The five-(5) day limit will also apply in cases of multiple deaths of members of the 
employee's immediate family resulting from a single incident. The immediate family for purposes 
of this Paragraph (218b) is defined as including the employee's: 

Three (3) davs Five (5) davs 
Grandoarent Current Soouse 
Great Grandoarent Parent 
Grandchild Child 
Brother Steo-Child 
Steo-Brother 
Half-Brother 
Sister 
Steo-Sister 
Half-Sister 
Current Soouse's Parent 
Current Soouse's Sten-Parent 
Current Soouse's Grandoarent 
Current Soouse's Great Grandoarent 
Current Brother-in-law 
Current Sister-in-law 
Current Son-in-law 
Current Dam!hter-in-law 
Current Sten-Parent 

Gt1rreRt Spet1se 
PttfetH 
Stef) PaFeRt 
GmAdpaFeRt 
r-. ·-· r-. ,.1 __ 

-··- .. 
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Ghlki 
Step Child 
GFandehild 
BrntheF 
Step BFother 
Half Brother 
� 
Step Sister 
Half Sister 
Current Spouse's Parent 
Current Spol:lse's Step Parent 
Current Spouse's GFandparent 
Current Spouse's Great Grandparent 

Remainder of language in paragraph to remain the same. 

eeman/Date 

/� U;;(;;ti ujueJ
CompanySpokesperson/Date 

0:-. /}?� 1,/=/z,z:r
Chris McTagg� • 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Addition to Skilled Trades Supplement to the Seniority Agreement - Appendix C: 

11. An employee who exercises their 150 rights under the provisions of this Agreement and is
subsequently moved via the Seniority Agreement shall be permitted to make application under 
Appendix C immediately. 

�/4 �/ 11/1/-10-13
Umon Spokesperson/Date 

� 11/1,/2,i,;;
Matt Carter/Date 1 1 

l "2 

� 7!1�,,fa/4.3 
risMcTagga ae 

�� t,/t/13 
Paul Sinclair/Date / 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, B\' 
AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Skilled Trades Supplement to the Seniority Agreement - Appendix E: 

SKILLED TRADES SUPPLEMENT TO THE SENIORITY AGREEMENT 

APPENDIXE 

1. In making job assignments, Management recognizes the installation, maintenance and
repair of machines, equipment and facilities is work properly belonging to skilled trades
employees who have historically performed this work. Management intends to respect the
basic differences between the trades and recognizes the importance and prestige of its
tradesmen/women.

2. Skilled tradesmen/women are expected to perform incidental tasks normally associated
with other skilled classifications which are necessary to the completion of the primary
assignment. Employees will not be asked to perform incidental or secondary tasks where
to do so would create a safety hazard for themselves or someone else.

a. It is understood that aH Skmeg Trades personnel may be required to detjyer the

necessary tools syppt;es. material, egujpment, and other necessary iteros to complete

any task or job whjch they are assjgned -after a project kit has-be� -tRe
movement of-mter-1al-aAa-tool& needed to-wmplete-U:le-assigAmeAt-tmtklG--flat-feql:fffe
rigging Gaf\-be done by any tradesJ)erson. E*amJ)les-lAGIOOEM::lrywall, lumber. pipe wire,
sonduit. tool&;-aml equipment on pallets.

3. Management states that as a general policy it is the Company's desire to assign work to
employees that falls within their skilled classification, and not to regularly or continuously
make skilled work assignments that cross those classification lines to the extent that it
breaks down the lines of demarcation between skilled classifications.

4. It is further agreed that when day-to-day disputes arise, the Parties will discuss these items
and attempt to resolve them. Both Parties agree that disputes involving skilled trades work
assignments will continue to be handled in accordance with Paragraphs (182)(a) through
(182)(d) of the Allison Transmission-UAW Agreement. Further, the Parties recognize that
this understanding does not modify the proper application of Paragraph (71) of the Allison
Transmission-UAW Agreement or the Local Equalization of Hours Agreement and
complaints regarding such matters will continue to be handled in the grievance procedure.

Pagelofsy-/ 
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Revise Paragraph ( 182 ): 

Lines of Demarcation 

(182) (a) The Chairperson of the Shop Committee. gr designee, may request ttle--baoof
Relatloos Manager or Director to arrange a special conference meetjng of the AUjson-UAW

SkjUed Trades Commjttee to hear the skilled trades representative's views concerning problems
in connection with work assignments of employees in skilled trades classifications and to
discuss the matter. Such special GOAfefenGe meetjng will be attended by twe committeepersons
representing employees in skilled trades classifications. the ChairpeFSon ef the Shop
Committee. a representative� of the section of the Management organization in charge of the
skilled trades activity involved;-BrFeprosentaU'>'e of labor relahoAs and another represantali\le of
AUisGA. The Regional Director of the International Union or a designated representative, upon
request, to-the-Ma� Laoor R� may attend the conference.

(b) If the matter involves the appropriateness of the work assignment of employees in
skilled trades classifications and is resolved, the settlement will be reduced to writing within 
seven (7) calendar days from the date of the settlement and incorporated jnto the Allison-UAW 
Lines of Qemarcatjon Handbook, unless otherwise agreed to by the parties. If tho matter is-Aet 
resol•;ed, tho UAW may reduce the matter to writ1Ag..il'¼l--statemeRt--seUing forth all the facts and 
�rcumstances surrol:lnding the case and tho position taken by the union. The statement will be 
presented to AllisoA, within ten (10) working days of tho speGial cof\fere�too fi110 working 
eays !hereafter -Allisoll wiU prepare and 91..«e to the-YAW--3-GGffiplete statement of the facts of 
tJ:ie case and the reasons fof-the pos1tion-takeA- +he UAW may wi&hin ao da;'-6--Gf..�IHtalive,:y 
18-Fward the Union's statemeAt-aRG-t-he-Management's staloment to the Director of tho Hea'>'y 
-Truck Department of tho lmernational Union. 

(c) Thereafter, it the matter rema;ns unresolyed a grievance may be ooeneg at step
Two and a Hatt of the grjeyance procedure. If in ils jl:ldgr:nent the matter warrants appeaHM 
International Union may within 30 Elays-af.-Feoofpt of the statemellts. appeal the matter to the 
A-T-1--YAW-Skil-lee- T-faaes-aAG Apprentioe CoFRmittee by written notice to the Manager. -kaGGF
Relations.

(d) The ATI UAW Skilled Trades and Apprentice Comm,ttee-aRal�attempt to resol..«e tRe
matter. If they are unable to resol..«o the case within Uuee months of the date-of--aweat-te� 
any mutual extei:lsioR-of-sa«:i-pefied the case may be withdrawn w+thout�tA&-YAW 
memeers or may be awealeEI to tho Ar���en-tRe 
submission of a case to the Aftmrator lhe-parties-will-rnake an effort to pro'.•ide the Arbitrator 
w+tR---3--jointly agreed upon set of--speGtfiG-Grite�fbru:.atef.'.s-43G45¼GA-ffi-each case. 
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Revise Doc. No. 54: 

Doc. No. 54 

WORK ASSIGNMENTS - SKILLED TRADES 

[Insert new name and address] 

/ 

During negotiations. the parties discussed at length the necessity for Allison to become 
competitive in all aspects of the business. Among the issues discussed were the existing skilled 
trades classification structure, work rules. and past practices. 

The parties share a mutual desire to have the most competitive, highly trained, and flexible 
workforce in the industry. The UAW was advised that it is Allison's intent to continue to rely on 
apprenticeable skilled trades classifications as the basis for the skilled classification structure. 
Competitive advantages of a review of existing skilled trades classifications at Allison must be 
weighed and determined in view of all attendant circumstances. Appropriate training plans 
necessary to accomplish any consolidations must be submitted in a timely manner for approval 
by the Allison-UAW Skilled Trades � Committee. Any exceptions to the above 
must be approved by the Allison-UAW Skilled Trades ana AwroottGe Committee. 

With regard to work rules and past practice, Allison expressed concerns that it is hampered in 
its efforts to enhance competitiveness by historically restrictive practices which originated at a 
time when competition was less threatening. In recent years, Allison has experienced 
unprecedented competitive pressures that have required the parties to address uncompetitive 
work practices. 

Therefore, the Parties concur that they will review existing work rules and practices, specifically 
in the area of Lines of Demarcation, to eliminate situations that cause unnecessary delays or 
inefficiencies. +Re An AUjson-UAW Lines of Demarcation Committee shall actively �-tRe 
formation of self managed skilled trades· teams which cG1:HG-OOASis�s---wAA 

o•.ierlapping js estabHshed to make recommendatjons on work responsibilities in an effort to 
maximize efficiency and reduce the need to subcontract. W�-Gf'HIGW-tho teams 
weuta-ffiteraGt-:-adhe�e-aafety-fequiroments must be observed� 

The Allison-UAW Lines of Demarcation Committee will consist of two employees from each 
Skilled Trades classification selected by the Allison-UAW Skilled Trades Committee. The 
committee will meet up to one (1 l hour each month or as otherwise mutually agreed. The 
committee wrll make recommendations to Allison-UAW Skilled Trades Committee for 
consideration. 

An Allison-UAW Lines of Demarcation Handbook will be created as part of this agreement which 
will supersede any previous language, demand settlement, grievance settlement or the like. 

The Allison-UAW Skilled Trades Committee and Allison-UAW Lines of Demarcation Committee 
will serve as an initial task force team. The task force will create a list of items for inclusion in 
the initial Allison-UAW Lines of Demarcation Handbook. The task force will be assigned to 
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• 

function up to two (2) hours per week, or as otherwise mutually agreed, until the initial handbook 

is complete with a target of 180 days after contract ratification. 

Initial items to be included in the Allison-UAW Lines of Demarcation Handbook are as follows: 

• 

• Pipefitters will be allowed to weld for work scope items traditionally belonging to 

their trade. 
• SE/A TTRM will be allowed to weld for minor repairs needed for scope items

traditionally belonging to their trade - no structural or significant weld work Cup to 1

hour)
• All trades allowed to utilize any mobile equipment relative to their work, which

includes transportation of materials I tools I equipment as needed for their work.
� Excludes specialty rigging. unusual circumstances, and subcontracted 

crane operators which belong to the Millwright-Welders 
• MSTs can transport all materials as needed

•J Handling oversized deliveries, equipment or materials that require rigging, 

exceed 6,000 lbs. or are unstable Ce g. high or offset center of gravity) requiring 

special consideration will be performed by the appropriate skilled trades 

classification. 
• Job assignment not dictated by material type but work content Ci.e. round versus

square pipe).
() Round handles, handrails, bollards, and all ornamental iron are the proper 

work of the Millwright Welder classification. 
• Allison owned equipment can be utilized by any trade (i.e. machine cribbing cut

by MVVW)
o Subject to approval by the Local Joint Health and Safety Committee, which

will not be unreasonably withheld.
• Composite crews may be utilized for any and all demo work.
• Machine Repair may complete basic machining tasks requiring up to one (1) hour.
• Stationary Engineer operates, adjusts, and maintains machinery, equipment. and

controls in the existing powerhouse areas, Waste Treatment. 200k Pump House,

450k Pump House and Skim Basin,
• All work to include measuring, cutting, drilling and installing of Lexan/Plexiglas

for manufacturing equipment belongs to the MWVV classification. In the case of

Lexan/Sammi covers for manufacturing e!ectrical panels, all scope belongs to

Electricians. In the case of Lexan/PlexIglas for work surfaces and production

aids belongs to Carpenter.

Machining fluid pumps belong to Pipefitters

tf-eitheF-Gf.#le.-.local parties ioels-tR�-mteRt-Of-t�-eocument 0>1•st-;4wll 

request the issue be reviewed t,iia plant entry by appropriate representati•.«es of-tRe-1-Rtemat!Gflal 

YAW-and the labor Rela4ions Director 
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• 

Very Truly Yours, 

Lorraine Parker-Clegg 

Vice President 

Human Resources 

��12k;/24i-:1 
Matt Carter/Date 

Nick Dittellltl?e'!Date 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Add subsection (C) in Section III Job Security and Operational Effectiveness of Appendix K -
Memorandum of Understanding Job Security Program 

APPENDIXK 
MEMORANDUM OF UNDERSTANDING JOB SECURITY PROGRAM 

*** 

III. JOB SECURITY AND OPERATIONAL EFFECTIVENESS
In recognition of the fact that job security most effectively results from joint efforts to improve
operational effectiveness, the Parties agree that:

(A) Commencing with the Effective Date of this Agreement, no employee covered by this Job
Security Memorandum will be laid off as a result of any event other than those described in
Paragraph l(A).

(B) An employee whose regular job is eliminated will be placed pursuant to the applicable
provisions of this Agreement.

(C} The introduction of new technology (for example artificial intelligence, 3-D printing. 
additive manufacturing. etc.) shall not (i) form the basis of a layoff and/or (ii) change the 
assignment of work such that it is moved out of the Bargaining Unit and/or Classification, unless 
otherwise permitted by the terms and conditions of this Agreement. 

*** 

Remainder of language in Appendix K to remain the same. 
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Doc.No.7 

ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

MEMORANDUM OF UNDERSTANDING 

HEAL TH AND SAFETY 

I. INTRODUCTION

The health and safety of all employees is vital for the effective and efficient operation of Allison. 
Accordingly, Allison recognizes that employees are its most valuable asset and is committed to protecting 
the Health and Safety of each employee as both; the overriding priority and a Guiding Principle. Allison 
recognizes the importance of providing a safe and healthful working environment for all employees. 
Allison and the UAW leadership have demonstrated a visible commitment to protecting employees from 
work-place hazards. and are committed to working jointly toward a safer workplace through the 
involvement of all employees. 

The "Memorandum of Understanding" has provided an excellent framework for the joint efforts in health 
and safety within Allison. The success of this process has demonstrated that the Local Joint Health and 
Safety Committee and the Safety Review Board, provided for in this Memorandum of Understanding, are 
effective at resolving most health and safety concerns. 

II. UAW-ALLISON CORE ELEMENTS OF HEALTH AND SAFETY

The agreement on health and safety considers the needs of Allison, the needs of our employees, and 
recognizes that all incidents are preventable. The success of this program is dependent upon a 
relationship built on mutual trust and respect as well as a willingness to work jointly to resolve issues and 
concerns in the health and safety arena. The safety process is driven by the Five Core Elements of Health 
and Safety: 

• The Safety Review Board (SRB)
• Incident Investigation
• Safe Operating Procedures
• Safety Observation Tours
• The Employee Safety Concern Process

1. SAFETY REVIEW BOARD

The SRB is responsible to review and discuss safety compliance, conformity, initiatives, and trends. 
The SRB will lead and enhance Allison's health and safety performance and monitor the 
implementation of health and safety processes. The SRB represents the highest level of accountability 
available and provides strong direction on health and safety priorities. The corporate tone towards 
health and safety is established at the SRB. Additional responsibilities of the SRB are outlined in 
section VI of this document. 
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2. INCIDENT INVESTIGATION

The parties agree that �ur highest priorityj§ to eliminate hazards, thereby preventing incidents. 
Nevertheless, when an incident does occur, whether it involves an injury, near miss, or property 
damage, we are committed to investigating, documenting, and preventing future incidents. 

3. SAFE OPERA TING PROCEDURES

Nearly every work task and process ha&have the potential to cause harm to workers, equipment, 
facilities, materials, or the environment. Safe Operating Procedures manage risk by outlining detailed 
step-by-step instructions for work tasks. Work instructions in the form of SOPs and STAs will be 
reviewed annually, when new processes are identified. or when changes to an existing process occur. 
These work instructions will be augmented by PPE Assessments and reviewed annually by 
departmental supervisors. 

4. SAFETY OBSERVATION TOURS

Safety Observation Tours provide valuable perspectives that identify hazards in the work environment 
and in behaviors. Several groups are required to conduct SOTs. The Parties believe that having 
observers from different levels throughout the organization promotes a diverse approach to evaluating 
the effectiveness of our overall health and safety program. 

5. EMPLOYEE SAFETY CONCERN PROCESS

The Employee Safety Concern Process fosters engagement and brings accountability to the hazard 
reporting process. It is essential that employees understand that their safety concerns are important 
to all levels of Leadership. Leadership will demonstrate support of this process by documenting and 
driving follow through for corrective action. Leadership will follow up with each employee who uses 
this process to ensure that the employee is satisfied with the corrective action taken to address the 
safety concern. 

Ill. UAW-ALLISON HEALTH AND SAFETY PROCESS 

The parties have developed a joint health and safety process that allows for continuous improvement and 
the resolution of health and safety issues, differences, and misunderstandings. That process provides for 
the review and expeditious resolution of health and safety issues at various levels including: 

• The Local Joint Health and Safety Committee (LJHSC)
• The Regional Joint Committee on Health and Safety (RJC)
• Allison Transmission, Inc. (the Company)

1. Local Joint Health and Safety Committee

A. PURPOSE

The LJHSC is primarily to serve as a technical resource and consulting team to Allison and
the UAW in matters regarding employee health and safety. In the performance of its role, the
LJHSC should coordinate joint activities directly related to employee health and safety and
the prevention of occupational injuries and illnesses. Among these activities are job related
health and safety training, hazard communication, participation in SOTs, policy reviews,
incident investigations, industrial hygiene technician sampling, and ergonomics.

B. MEMBERS

1) The Local Joint Health and Safety Committee will consist of at least one (1) representative
appointed by Allison, and the UAW Health and Safety representative(s) appointed by the
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International UAW. The Union member(s) will receive, without personal cost, adequate 
and necessary training to enable the effective performance of assigned functions. 

2) Local Joint Health and Safety Committee members on different shifts, in accordance with
Document 46, may have such members attend mutually agreed upon meetings. The
Parties will allow the alternates for such members to handle current Health and Safety
issues arising during the absence caused by the regular member's attendance at such
meetings.

3) In the event that a UAW Health and Safety Representative is absent for one day or more,
including off-site training, such representative will be replaced by an employee who has
been designated as the alternate by the International UAW. The International UAW shall
provide to Allison the names of the employees designated.

4) A Health and Safety Representative, who is appointed by the International UAW, shall
have only the duties and functions as set forth in this Memorandum. Such representative
shall be subject to the provisions of the following paragraphs of the Agreement:
Paragraphs (17), (19), (20), (21a), (21c), (22), (22a), (22b), (23), (23a), (24), and (27).
Although it is recognized that they are not Zone Committeepersons, during regular hours
the Health and Safety Representative shall be paid and shall be scheduled to report at the
plant for Health and Safety representation purposes in the same manner as a Zone
Committeeperson, with a designated Health and Safety representation area on the
representative's shift as the zone. During other than regular hours, the representative will
be scheduled to report for Health and Safety representation purposes as follows:

a. During overtime, part-time or temporary layoffs, or inventory when three hundred
(300) or more or fifty percent (50%) or more of the people on the representative's shift
are scheduled to work. In addition, when new equipment and/or processes are being
installed or tried out and one hundred (100) or more of the people on the
representative's shift are scheduled to work.

b. During shutdown for product change, or for facility rearrangement when one hundred
(100) or more of the people on the representative's shift are working on product
change or facility rearrangement work.

c. During overtime hours, when fewer than three hundred (300) or less than fifty percent
(50%) of the people on the representative's shift are scheduled to work, they will not
function pursuant to this Memorandum of Understanding. The representative will be
scheduled to function as a Health and Safety Representative when work is otherwise
available in the representative's equalization group in accordance with Paragraph (71)
of the Agreement.

C. RIGHTS

The parties agree that the Local Joint Health and Safety Committee is empowered to make 
mutually satisfactory modifications and additions to the health and safety portion of this 
agreement, providing they do not conflict with Federal or State regulations, or approved 
programs and/or language set forth in any other portion of the National Agreement. 

D. RESPONSIBILITIES

1) Meet twice a month at a mutually agreeable time and place to review health and safety
conditions within the plant; and make such recommendations in this regard as they deem
necessary or desirable. The Local Joint Health and Safety Committee will coordinate the
activities of all appointed safety personnel (e.g., Industrial Hygiene Technician-Joint
Ergonomic Technician, Safety Trainers, etc.). Periodically the Local Joint Health and
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Safety Committee will review the associated functions performed by International and local 
appointees (e.g., Ergonomic Technician-Industrial Hygiene Technicians, Safety Trainers, 
etc.) to ensure effective utilization of human resources and eliminate duplication of 
assignments. Discussion should include concerns from all areas of health and safety 
brought to the attention of the Local Joint Health and Safety Committee. 

2) Make a health and safety observation tour once each two weeks. Prior to such observation
tours, a review may be made of the OSHA 300 log.

3) Promptly investigate major accidents. Receive prompt notification of any employee
fatalities or serious accidents resulting from work-related injuries. When such events occur
during the 2nd or 3rd shift, the Management member of the Local Joint Health and Safety
Committee will notify the Union member, inform the representative of the facts, and
arrange upon request, for the representative to enter the facility and investigate such
events.

4) Be informed in advance, when possible, and have the opportunity to accompany Federal
and State OSHA Governmental Health and Safety inspectors on compliance inspections.
Accompany International UAW or professional Health and Safety consultants retained by
Allison, including insurance inspectors, on regular surveys and those surveys requested
by the UAW. A copy of such reports will be provided, upon request, to the Local Joint
Health and Safety Committee regarding alleged violations of applicable local, �state,
or federal code or standard violation. The parties acknowledge that information contained
in such surveys may be inaccurate or unfounded.

a) Additionally, Allison will notify the Local Joint Health and Safety Committee whenever
the company contracts for Industrial Hygiene or related services concerning facility
environmental conditions where there are reasonable concerns that the conditions are
having an adverse health impact on employees.

b) Copies of any reports received from these surveys will be provided to the Local Joint
Health and Safety Committee. Copies of reports will be forwarded to the co-chairs of
the Regional Joint Committee by the Local Joint Health and Safety Committee.

c) Reports and/or results of such surveys shall be for the use of the Local Joint Health
and Safety Committee or the Regional Joint Committee.

d) Information contained therein shall remain the property of Allison and will not be
released without the expressed written permission of Allison. Advance arrangements
should be made to permit participation in such surveys.

e) The UAW does not waive any rights provided by federal or state law by such
accompaniment.

5) Conduct a review on all Recordable and first-aid injuries that will include the Plant Director
or designated representative, and the Medical Department when available.

6) Review Incident Investigation forms which would include an analysis to determine the
contributing factors and root cause(s) so that appropriate corrective actions can be
developed.

7) Develop an appropriate training program to be established for UAW members. Review,
recommend, approve ... and participate in safety education and information programs and
employee job related health and safety training.

8) Where necessary, measure noise, air contaminants, and air flow with equipment provided
by Allison, and observe the use of appropriate industrial hygiene and safety testing
equipment.

9) Review problems concerning serious or unusual situations affecting site health and safety
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and make timely recommendations. 

1 O) Be provided copies of photographs taken which relate to health and safety matters in the 
plant and will forward them to the co-chairs of the Regional Joint Committee, if appropriate. 
Such photographs (including video, etc.) shall be for the confidential use of the Local Joint 
Health and Safety Committee and the Regional Joint Committee only. Such materials 
shall not be reproduced, published, or distributed in any way without the expressed written 
consent of Allison. 

11) Be advised of breathing zone air sample results and known physical agents or chemicals
to which employees are exposed, protective measures, and applicable emergency
procedures. In addition, whenever it is determined that an employee has had a personal
exposure exceeding either OSHA PEL's, NIOSH REL's or ACGIH TLV's, the Local Joint
Health and Safety Committee shall be informed in writing of such exposure and the
corrective action to be taken.

12) When any member of the Local Joint Health and Safety Committee has a reasonable
basis for concluding that a condition involving imminent danger exists, the machine or
operation will be taken out of service to perform aAy aREi allfil! corrective action.
Communication to the other committee members must take place immediately so that a
joint investigation can be carried out.

13) The Local Joint Health and Safety Committee will serve as members of the facility
Hazardous Materials Control Committee.

2. The Regional Joint Committee:

A. PURPOSE

The Regional Joint Committee provides guidance to the LJHSC with respect to matters of
Health and Safety.

B. MEMBERSHIP

The Regional Joint Committee on Health and Safety will consist of two (2) representatives of
the International Union and two (2) representatives of Allison.

C. RESPONSIBILITIES

1) Meet at least twise a :,cear at the request of the members of the UAW LJHSC at mutually
agreeable times and places. A summary listing of the items discussed at the meetings will
be provided.

2) Review problems concerning serious or unusual situations affecting site health and safety
and make timely recommendations.

3) Review Allison's safety and health programs and make timely recommendations.

4) Review and analyze federal, statestate, or local standards or regulations which affect the
health and safety programs within Allison.

5) Review and analyze the health and safety data that Allison is now required to compile on
OSHA "Summary of Occupational Injuries and Illnesses" and Form 300A as they are now
constituted.

6) Receive and deal with matters referred to them by the LJHSC. Reports, studies, etc., may
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be submitted to the Regional Joint Committee from the LJHSC, who may request the 
Regional Joint Committee to evaluate and/or interpret the reports, studies, etc. The 
Regional Joint Committee will normally respond within thirty (30) days from receipt of such 
request... 

3. Allison Transmission Inc. (the Company)

A. PURPOSE

Allison's overriding priority is to protect the health and safety of each employee.

B. RESPONSIBILITIES
1) Provide the necessary or required personal protective equipment, ae1.iisesdevices, and

clothing at no cost to employees.

2) Provide equipment for measuring noise, air contaminants, and air flow, which will be
available for use by the representatives of the Local Joint Health and Safety Committee.

3) Provide training for members of the Local Joint Health and Safety Committee, and
appropriate education, and training in health and safety for all employees.

4) Disclose to the Hazardous Materials Control Committee the identity of chemicals or
materials to which employees are exposed, including any information regarding remedies
and antidotes for such chemicals. Information contained in each such disclosure shall
remain the property of Allison and will not be released without the expressed written
permission of Allison.

5) Provide a competent medical staff and facility.

6) The facility will ensure that an emergency response plan is in place which addresses all
emergency response team training concerns and situations.

7) Provide to employees who are exposed to potentially toxic agents or toxic materials, at no
cost to them, those medical services, physical e*amiRatieRsexaminations, and other
appropriate tests including audiometric examinations, lung function tests, and other
appropriate medical surveillance as identified by the LJHSC at a frequency and to the
extent necessary to determine whether the health of such employees is being adversely
affected. These medical services also include employees who perform construction and
demolition activities. Also, to provide the specific tests required for employees in jobs with
special physical requirements.

a) Provide to each employee, upon request, a written report of the results of such
examinations or tests which are related to occupational exposure. These results, as
well as those instances where it is determined that an employee has had a personal
exposure exceeding any of the -OSHA PEL, NIOSH REL or ACGIH TLV guidelines
will be reviewed with the employee by the medical department prior to their release.
Upon the employee's written request, copies of such information will be forwarded to
the employee's personal physician. Problems regarding this procedure should be
brought to the attention of Allison.

b) In addition, in those instances where a breathing zone air sample is collected, the
employee will be notified of the results which will be entered on the employee's
medical records.

8) Provide access, upon reasonable notice to Allison, to the International Union Health and
Safety Representatives.
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9) Direct the Local Joint Health and Safety Committee to provide prompt notification of
fatalities, serious accidents or incidents, including chemical spills, having the potential for
serious injuries or illnesses to the Regional Joint Committee.

10) Establish and maintain committees related to health and safety.

IV. HEALTH AND SAFETY RESOLUTION PROCESS

The parties agree to continue to use the existing joint health and safety process to improve health and 
safety and expeditiously resolve health and safety issues at the appropriate level. 

It is the intent of the parties to address and resolve health and safety issues as they arise during the 
course of the existing contract. Utilizing this process will help fulfill the goal of both parties to resolve all 
Health and Safety issues as quickly as possible and not let issues linger to be resolved during 
contract negotiations. 

The Memorandum of Understanding describes a procedure for resolving health and safety issues. 
Additionally, the parties agree that health and safety issues that meet any of the following criteria may be 
resolved in an expeditious manner using the procedure described below if the issue: 

• Involves a disagreement about imminent etangerdanger�
• Would significantly impact AllisonAllison�
• Involves a policy issue not already covered within the jointly agreed upon policies for

health and safety, and/or the Allison Agreement
• Is a result of new processes or technological adi.iancesadvances+

1. Complaint Procedure

A. Each District Committeeperson shall conduct a safety observation tour of their district one
weekday each week for the purpose of examining health and safety conditions. The District
Committeeperson will discuss with the supervisor and, failing successful resolution, with
higher supervision, any problems which the Committeeperson feels requires correction.
Every reasonable effort shall be made to settle the complaint at this point through discussion.
If the problem remains unresolved, the Committeeperson may request the direct Supervisor
to open yp a safety concern utilizing the Employee Safety Concern Process. If the problem
remains unresolved beyond the 21 Elay21-dav allowance for a safety concern, the
Committeeperson may then complete a "Health and Safety Complaint Form" in writing, in
quadruplicate, which will include a statement of all the facts of the complaint.

B. Complaints- by- employees- concerning- health- and -safety- issues -may -be -taken- UP- in
accordance with Paragraph (29) of this Agreement with the understanding, however, that the
Committeeperson, if called, will discuss the matter with the supervisor and, failing resolution,
with higher supervision. If the matter is still not resolved, the Committeeperson may complete
a "Health and Safety Complaint Form," as described in (1A) above.

C. The member of higher supervision will give Allison's answer premptly in writing on the
"Complaint Form" within two (2) working days,.!! The Committeeperson will give to higher
supervision two (2) copies of the "Complaint Form" and transmit one (1) copy to the UAW
representative of the Local Joint Health and Safety Committee.

D. The Local Joint Health and Safety Committee will within two (2) working days visit the area
where the complaint arose and observe the conditions of the complaint complaineEI of. Within
a maximum of three (3) working days from the day of their visit, the Local Joint Health and
Safety Committee will answer the complaint in writing. A unanimous decision by the Local
Joint Health and Safety Committee will settle the issue. Failing such unanimous decision, the
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complaint will be discussed at a special conference attended by the Union and Management 
members of the Local Committee within two (2) working days, the Chairperson of the Shop 
Committee or the Chairperson's designated representative, and another member of 
Management. If the parties are unable to resolve the complaint in the special conference, the 
complaint will be answered by beGa--Management within five (5) working days. Thereafter, 
Paragraph (37) of the Agreement will be applicable. Thereafter, the regular Grievance 
Procedure of the Agreement will be applicable. 

E. Health and safety complaints affecting substantial groups of employees may be initiated by
the Health and Safety Representative. To do so, the representative shall submit a completed
"Health and Safety Complaint Form" to the Chairperson of the Shop Committee. Should the
Chairperson of the Shop Committee, upon investigation of the complaint, determine that the
complaint has merit, the Chairperson shall sign the form and present it to Management in a
special conference as outlined in IV (1 )(D) above within five (5) working days.

2. Health and Safety Issue Resolution Procedure:

A. If a health and safety complaint remains unresolved after the special conference as described
in Section IV (1)(D) of this Memorandum, and Allison has given its answer, the Chairperson
may bring the issue to the Regional Joint Committee (RJC) for resolution.

B. If the issue is not resolved at the RJC, the assigned UAW International Representative (for
Health and Safety) and the \li6e PresieeRt 8f .,,h:1R1aR ReseuF6esExecutive Director of
Operations or Facilities may be contacted to assist in complaint resolution, provided it meets
the above criteria. 

C. Thereafter, if the parties do not reach an agreement, the issue will then be returned to the
initiating party with a written statement that no agreement has been reached. The issue will
be returned to the special conference as described in Section IV (1)(D) of this Memorandum
of Understanding for further action.

D. When an issue is resolved, the parties agree to document and communicate to the appropriate
parties, all health and safety issues resolved at the Regional Joint Committee or higher.

Nothing herein shall be construed to restrict any employee's rights under Section 502 of the Labor­
Management Relations Act, 1947, as amended. 

No provision herein will restrict the right of the Chairperson of the Shop Committee, Zone 
Committeepersons or District Committeepersons to perform their functions under the terms of the 
Agreement. 

V. CORRECTIVE COUNSELING

Allison recognizes the responsibility of management to provide appropriate training, leadership, 
counseling

.., 
and corrective action as necessary to eliminate unsafe practices or conditions from the 

workplace. Management and the LJHSC shall provide appropriate technical resources, safe practice 
instructions, support training and counseling. Unsafe practices or conditions that are observed normally 
require prompt action. Management so notified and/or observing such unsafe practices or conditions 
should take appropriate action promptly and document such action. The LJHSC will assist in counseling 
employees regarding medical evaluations and unsafe practices or conditions. Action taken to improve 
the safety performance of employees should be documented and copies retained by the LJHSC and/or 
Human Resources on a permanent basis. 

Allison will continue to encourage the reporting of near-miss incidents. The foundation of any successful 
safety process rests with a cultural atmosphere that allows employees to bring potentially hazardous 
situations to the attention of management iR eraer to achieve timely correction. This line of communication 
can only be achieved if employees are free to discuss "Near Miss" incidents with supervision without fear 
of reprisal. To encourage reporting of near miss incidents, Allison will instruct Supervision: 

• On the importance of reporting "Near Miss" incidents.
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• To include near misses as part of the current incident investigation process, including
corrective action.

• To use counseling in lieu of discipline in those cases where an employee self-reports a
"Near Miss" incident involving a violation of safety rules.

VI. SAFETY REVIEW BOARD

1. PURPOSE

The parties are committed to the continuous improvement of employee health and safety. IR eFder 
teTo place further emphasis on the implementation of the joint process and to enhance 
communication and resolution of health and safety issues throughout Allison, a Safety Review Board 
{SRB) has been implemented. 

2. MEMBERSHIP

The SRB is co-chaired by the VP of Operations or their designee and the Shop Chairperson. The 
membership shall consist of the UAW Local President, the Shop Committee, Regional Joint 
Committee, and the members of the VP of Operations' staff, including Facilities Engineering, 
Manufacturing Engineering, Product iRgiReeringEnqineerinq, and the Global Supply Chain. 

3. RESPONSIBILITIES

A. The SRB will meet monthly to review Allison's health and safety performance and monitor
implementation of its health and safety programs. The LJHSC will attend all SRB meetings.

B. In addition, the SRB may consider projects, studies, training, and other such matters that
pertain to employee health and safety. Also, the SRB may seek advice from and may consider
for implementation the health and safety needs expressed at that meeting, including, for
example, special funding requests, projects, studies, training, and other employee health and
safety matters.

LA Special Safety Review Board meeting will be convened in the event of a fatality. The 
purpose will be to recommend improvements in safety and health practices relative to any 
task under review in the investigation. An action plan will be developed by the Special Safety 
Review Board, and Allison and UAW Leadership will assess the implementation and progress 
of the action plan. The Special Review Board will convene one week after the e1,enl, anCilevent 
and issue its recommendations within two weeks after concluding its review. 

4. AGENDA

A. A meeting agenda will be provided to SRB members as far in advance as practical.

B. Either party may add agenda items.

5. MINUTES

A. Minutes of topics discussed, and actions taken will be maintained.

B. The minutes will reflect the Union's position on any topic discussed or action taken .

.A:C. Minutes will be available to SRB members after each meeting. 

VII. ERGONOMICS
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1. OVERVIEW

Allison and the International Union, recognize that Cumulative Trauma Disorders (CTDs) are 
occupational illnesses present in the industry. 

The parties recognize that the control of CTDs is a complex issue often requiring the application of a 
R1:1meer efseveral different control methods and technologies that may differ from operation to 
operation. These include an ergonomically appropriate design, along with feasible engineering and 
administrative controls that materially reduce or eliminate job related CTD stressors, employee and 
supervisory training and education, early recognition of the problem, early and proper medical 
diagnosis, trealmeRttreatment. and care. 

2. ADMINISTRATION

A. Allison will continue to administer the Ergonomics Program and is committed to progressively
pursue improving and enhancing the current process with the UAW. The purpose of the
program is to deal cooperatively and constructively with the problem of CTDs in the workplace.

B. Allison is committed to fixing jobs that are identified as a documented risk of employee injury.
Effective corrective action for jobs which present a documented risk of injury require the timely
use of sound judgment in combination with training, experience, and tl:le follewiRg:any
recognized ergonomic tool available in the ergonomics industry. including the following:
injwr\'li11Re68 histeFY, aRd past and M1:1re jee plans.

• Analysis results from the risk factor checklist and secondary analysis tools {when utilized)
• UAW-ATI Snook Table
• University of Michigan 3-D Static Strength Posture Prediction Equation
• UAW-ATI Energy Expenditure Program
• UAW-ATI Upper Extremity Tool-A hybrid tool used on components
• UAW-ATI Risk Factors Checklist
• Rhomert-Roef Fatigue Recovery Covers
• Hand Activity Level
• Strain Index
• Injury/illness history of both the job and the worker
• The history and future plans of the job
• 1991 NIOSH Lifting Equation

C. Seats, -chairs -and -mats er lnseles can- be -considered -appropriate -solutions- to- control
specific ergonomic risk factors. Allison agrees to leave such devices in place when they are
provided.

3. R6SPONG16IITIESRESPONSIBILITIES

A. Allison has established selection criteria for the IHT-JET. The UAW Technicians will be selected
from the local workforce and appointed to the position by the International UAW.

B. The responsibilities of the I HT-JET will include, but not be limited to, the following:

• Participate and advise in the "Design-in" Process that includes facility re-
ari:angementsarrangements.

• Conducting job analysis
• Providing recommendations for corrective action
• Monitoring the implementation of job improvements
• Conducting review and follow �YQz
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• Reporting monthly to the Safety Review Board, if applicable

C. The IHT-JET will coordinate their efforts with the LJHSC, and resources from appropriate
departments; e.g., Medical, Engineering, Skilled Trades, and Production, will be made available
to support the IHT -JET.

D. The IHT-JET will report monthly, if applicable, at each SRB and LJHSC meeting, and keep
minutes specific to ergonomics. The SRB will ensure that the I HT-JET is involved in appropriate
facility rearrangement activities. Additionally, the SRB will address significant problems or
roadblocks encountered by the IHT-JET. Ergonomics reports will be provided upon request to
the LJHSC and the SRB.

E. The parties agreed to use the jointly developed process for the use of outside consultants in
situations where in-house efforts concerning reduction of job CTDs are not successful. The
consultant's reports will be made available to both the IHT -JET and the LJHSC.

F. The SRB has the responsibility for supervising and supporting the ergonomics program. When
the UAW population of 750 or more employees exist, the parties will establish a Joint
Ergonomics Technician Team, which will be comprised of one full-time UAW Industrial Hygiene
Technician - Joint Ergonomic Technician (IHT-JET) and one Allison Management Safety
Representative. In addition, when a UAW population with 2,000 or more employees exist,
Allison will supplement the Joint Ergonomics Technician Team with a second full-time UAW
Technician. If less than 750 employees exist, the SRB will identify the resources to be trained
to perform the responsibilities of the Joint Ergonomics Technician Team, as needed, and to
administer the Ergonomics Program.

G. In addition, the IHT-JET can request additional interim resources when the ergonomic needs
exceed what the IHT-JET can be reasonably expected to accomplish in a timely fashion. Such
requests will be reviewed and approved by the SRB. The local parties may refer unresolved
issues or concerns to the RJC.

H. All jobs where controls are implemented and/or corrective actions are completed must be re­
analyzed to confirm sufficient reduction of risk factors.

4. JOB ANALYSIS

A. Based on the results of the job analysis program, Allison shall implement feasible measures to
control CTD risk factors. The IHT-JET, in conjunction with input from the workers, engineering,
supervision, skilled trades and others, as appropriate, will make recommendations for
corrective actions in accordance with the current ergonomics process. Once it is determined
through the agreed upon ergonomics process that a job requires correction, recommendations
for corrective action will be developed using the results of the jointly agreed upon analysis tools.

B. Alli&0R TFaR&F'Ai&si0R, IRS., SPEC AT Safet-y SR� lirgoRomiss,Allison Transmission, Inc., SPEC­
AT Safety and Ergonomics may be referenced for information regarding areas for potential
improvement. These guidelines will undergo revisions as deemed appropriate by Allison with
input from the UAW. A good-faith effort will be made to accomplish correction of identified CTD
hazards at a particular job or wor:k statioAworkstation within four (4) months, and after the IHT­
JET determines that corrective action is required.

C. Interim abatement measures may be needed to reduce the risk of injury until the final corrective
action is implemented. The parties acknowledge that there may be times when it may take
longer than four (4) months to make the proper correction, and those reasons need to be
documented.

D. The corrective action will include any combination of the following:
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1) Engineering controls such as design, selection, location and orientation of tools, parts and
equipment will be used.

2) Administrative controls (e.g., job enlargement, job rotation, and appropriate job
assignment) will be used in the following manner: as interim abatement measures pending
engineering changes, when engineering changes are determined to be insufficient to
significantly reduce the CTD stressors, and in those instances when an administrative
control is the most effective fix among the possible choices for corrective actions. The
SRB will monitor the corrective actions being implemented and any unresolved issues or
concerns can be referred to the RJC.

3) Allison will inform and instruct affected employees on the controls implemented at their
work-station and how they are to be used.

E. The facility will maintain documentation of modification activity, including the job or work-station
identified for modification, number of employees affected, the nature of modification, the
projected completion date, the actual completion date and, where available, the cost of the
modification when completed.

5. PLANNING AND DESIGN

A. Allison recognizes the importance of identifying and addressing ergonomic issues early in the
planning and development process, and values the importance of receiving input from
ergonomic personnel. Input from the IHT-JET on site specific ergonomic issues and practices
will be provided to the design process at the earliest appropriate planning/design stage. This
will include new technology, new i;,red1:1stsproducts, and new processes.

B. This LJHSC will continue to jointly review Allison Ergonomics' design guidelines associated
with the Ergonomics Design Process. It is understood that final design decisions are the
responsibility of Allison.

6. QUICK RESPONSE PROCESS

A. The Quick Response Process (QRP) will continue to be conducted to facilitate early
identification of potential ergonomics problems according to guidelines established between
Allison and the International Union, UAW. To facilitate the Quick Response Process, employees
will be encouraged by all levels of floor supervision, IHT -J€+JET. and the Medical Department
Staff, to report early signs and symptoms of CTDs to the facility's Medical Department. The
Ergonomics Evaluation Process will be applied to all jobs meeting any of the following criteria:

1) Ergonomics-related occupational medical visit,
2) Ergonomics-related Worker Compensation
3) Work-related sickness and accident data, or
4) Referral to the IHT-JET.

B. A list of jobs in the process will be maintained relative to the above inputs. Job analysis will be
conducted using any of the ergonomic tools stated above. Every effort will be made to conduct
the Ergonomics Evaluation Process within two (2) weeks of when a job is identified by the
above noted criteria. Job analysis and redesign will include input from employees whose jobs
are affected.

7. TRAINING

A. The joint parties will provide appropriate training for the IHT-JET as well as other resources
responsible for conducting the ergonomics process.

B. The UAW-ATI Ergonomics Awareness Education and Training Program will continue to be
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provided for newly hired employees. 

C. All newly hired employees will be informed on the proper use of the tools and equipment
required to be used in the performance of their assigned duties.

D. Allison shall annually review with employees the application of ergonomic principles to the
prevention of CTD on their jobs during regular safety talks.

8. MEDICAL MANAGEMENT PROGRAM

A. Allison Transmission shall require Medical Department personnel to be educated in CTDs and
provide appropriate treatment. The LJHSC will audit a random sample of medical records,
Workers Compensation reports, and work-related sickness and accident data to verify the
OSHA 300 log is correct.

B. The Medical Department is responsible for quality care, delivery of services, and legal
compliance as it applies to ergonomics. This program will be jointly reviewed periodically for
continuous improvement and elimination of unnecessary complexity.

C. The RJC and the SRB will monitor implementation of this process and consider changes for
continuous improvement.

VIII.ERGONOMIC JOB STRESSORS AND JOB ROTATION

The Parties have agreed to the following process to address employee concerns in this area. 

1. The joint ADAPT and IHT-JET in conjunction with the Plant Medical Department will identify a
limited number of jobs in every Department that may be grouped together to provide specific
muscle relief. This analysis will include the manufacturing departments and proceed into other
areas once manufacturing is completed. In the event that there is mutual agreement to combine
more than 50% of the jobs in a particular Department, a review meeting will be convened by the
parties identified above and will include the Executive Director, Labor RelatieRsRelations. and the
Chairperson to help ensure consistency in the job pairings.

2. Once job groupings are identified and agreed upon, a forced rotation will be implemented on such
jobs subject to VIII (3) below. The job descriptions will be amended to reflect that the job groupings
require rotation during the shift. Neither employees nor supervisors can change the rotation
requirement without the approval of the Chairperson and the Executive Director, Labor Relations.

3. The rotations of the jobs in the agreed upon groupings will not start if it will require displacing an 
employee who had originally been placed through the ADAPT process. In these situations, rotation
will be implemented only if the job groupings become available through transfer or if the employee
becomes inactive for other reasons.

4. When considering future placement of employees through the ADAPT process in conjunction with
the job groupings described herein, any such placed employee must be capable of performing all
the jobs in the grouping.

5. When assigning medical restrictions, the Plant Medical Department will specifically review whether
such restrictions can be limited to half a shift iR eFEler to provide greater flexibility, and therefore
opportunity, to find a suitable job.

6. Any problems concerning the above will be reviewed and resolved by the Chairperson and the
Executive Director, Labor Relations.

IX. HEAL TH AND SAFETY TRAINING
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1. The LJHSC will continue to develop training programs to enhance employees' skills and abilities
to perform their jobs in a safe manner. The LJHSC will be responsible for identifying employee
job-related health and safety education and training needs that are mandated by the regulatory
agencies.

2. The LJHSC will identify what health and safety training is needed, including monthly safety talks,
and daily start of shift safety messages.

3. A training needs analysis will be conducted by the LJHSC. Based on this analysis, a
comprehensive training plan will be developed, and the necessary resources will be identified as
part of the business planning process to provide such training. The Plan will specify target
audiences, recommendations for completion dates, class size, and methods of delivery. The Plan
will be reviewed by the SRB. The LJHSC shall be responsible for monitoring the progress of the
training plan.

4. Required health and safety training will be introduced to plants by top UAW Leadership and Allison
Management at the SRB. The LJHSC may approve the use of commercially developed courses.
In addition, materials to be used in the observance of Workers' Memorial Day will be provided for
review with all employees.

L The Local Joint Health and Safety Committee will establish the appropriate selection criteria for 
health and safety trainers. Trainers selected will receive necessary instruction in conducting the 
specific training. Hourly plant trainers will be selected by the Local Union. 

i,.6. Adequate space must be provided for classroom and hands-on training. including office space for 
the UAW Safety Trainers. In the event the Safety Training area must be relocated, the space must 
be mutually agreed upon by both parties. 

X. LOCKOUT - ENERGY CONTROL POLICY

1. Allison and the UAW only recognize Lockout as the primary way to control energy. Tagout shall not
be utilized in any circumstance, unless approved thF8U€Jh the use efusing a safe operating
procedure.

2. It is the policy of Allison and endorsed by the UAW that:

A. Lockout is required where employees may be exposed to hazardous energy that could cause
injury. Exposure means that the employee is in a position to be injured by released energy.

8. Where an employee is exposed to potential injury from expected machine energy/motion, the
exposure must be eliminated. If the exposure cannot be eliminated, the machine will be locked
out.

3. Lockout Placards

A. Allison will utilize a common tool to generate a common lockout placard for new machines and
equipment. The tool will also be used to update existing placards into the common placard
template whenever machinery and/or equipment is modified.

B. The facility will also be subject to an annual review of lockout placards. The review is to be
conducted to ensure that the placards are still representative of the procedure required to
lockout the equipment and that all lockout points are appropriately identified. Records of this
annual review will be tracked by the SRB to ensure appropriate compliance.

XI. BUS PLUG-IN UNITS
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The parties have discussed the practice of installing and removing busway plug-in units into and from 
energized electrical busway systems. The parties agree that, whenever possible, the practice of 
installation or removal of busway plug-in units will be performed with the busway de-energized. This 
practice supports the agreed upon policy that all bus plug-in units shall be installed and/or removed with 
the bus duct in an electrically safe work condition. 

Further, it is recognized that events or conditions may arise that make it infeasible or present a greater 
hazard to de-energize the busway before insertion or removal of a plug-in unit. In such cases, the parties 
agree to follow the guidelines set forth in the Standard for Electrical Safe Work Practices. 

XII. REFUSAL OF HAZARDOUS WORK

In line with the Memorandum of Understanding on Health and Safety, a worker(s) who has a reasonable 
belief that their work assignment places them in imminent danger, should immediately discuss the safety 
aspects of the work assignment with their supervisor, and has the right to refuse the assigned work. 
Failing resolution, the supervisor will suspend work and notify the LJHSC to promptly evaluate the work 
assignment. The LJHSC will conduct a hazard evaluation and determine if imminent danger exists in the 
work assignment. A work assignment determined to likely cause serious physical injury will be suspended 
and corrective actions implemented prior to its release. The LJHSC will inform the District 
Committeeperson of the situation. If the supervisor reassigns the work without first consulting with the 
LJHSC, work should be &Y&peReeElsuspended, or the equipment locked out. 

Failing resolution of the matter, it may be taken up in accordance with the Memorandum of Understanding 
on Health and Safety Complaint Procedure. 

XIII. INDUSTRIAL HYGIENE SERVICES

The LJHSC will develop and implement an annual air sampling plan. Such plans should be reviewed and 
implemented on an appropriately scheduled basis. Based upon the air sampling plan, an hourly employee 
selected by the International UAW, working under the technical supervision of the Safety Manager, may 
assist in the collection of air samples. Job function key elements of the IHT-JET will be established by 
the LJHSC, and the appointee will demonstrate competency by successfully completing required training. 
Reports of industrial hygiene and noise measurement surveys will be provided to the LJHSC, who will 
provide it to the co-chairs of the RJC, if appropriate. 

The LJHSC will decide when consultants are necessary to provide industrial hygiene and safety services. 
Qualifications of such consultants will be provided upon request. Reports prepared by such consultants 
will be provided to the LJHSC, who will provide a copy to the local Industrial Hygiene Technician and the 
co-chairs of the RJC. 

XIV. PERIODIC JOINT AUDITS OF FACILITIES

The UAW and Allison agree that a formal system of performance review is an effective means of obtaining 
and re-enforcing compliance with established health and safety requirements. The parties, therefore, 
agree to mutually select a third=-party !lMealth and .§Safety consulting or accreditation ergaRizatieR firm 
wiU-!Q_conduct audits to evaluate the facility's health and safety performance. The International UAW 
Health and Safety Representative will be invited to participate during the audit. In addition, tRean 
International UAW Health and Safety Representative may conduct an annual iRternal joint audit& at a 
mutually agreed upon date and time. The purpose of the audit is to review the effectiveness of health and 
safety activities reaching the operations level and being implemented across the workplace. The parties 
also agree to enhance the current audit process by developing methods to assure the process is 
consistently applied and delivers measurable results. Additionally, the parties will develop a method to 
address repeat audit findings for identical deficient conditions found on consecutive audits. A.Yeits will 
essYr at least e¥ef)' tl.:iree years. 
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The audit team will meet with the Executive Director, Plant Operations, Shop Committee Chairperson 
and the LJHSC before beginning the performance review, and have a closing conference upon 
completion of the on-site review. The finalized report will be prepared and sent to ATI, within thirty (30) 
days of the review. Following the finalized report, the LJHSC, after review by the Key Four, will 
f.8Pl¥provide an action plan, addressing issues contained in the report. A monthly joint review of progress 
to correct deficient conditions will be performed by the Executive Director, Plant Operations, LJHSC and 
the Health and Safety Audit Module Champions. Additionally, all such review information shall remain the 
confidential property of ATI and will not be released without the expressed written permission of ATI. 

The parties agree that through the joint audit process, they will verify that all facilities have an effective 
emergency notification system and that it is tested to achieve the best possible response time for the 
emergency involved. On an annual basis, each facility shall perform an appropriate evacuation and take­
shelter exercise/validation on each shift when workers are present. 

XV. NEW TECHNOLOGY/SPECIFICATIONS

Health and Safety shall be designed into new equipment, refurbished equipment and/or new processes. 
Allison and the UAW recognize the advantages of designing processes and equipment with effective 
health and safety controls. The parties established a joint Review of Technology Process, consisting of 
at least one member of the LJHSC and one member of the Manufacturing Engineering group to address 
health and safety concerns early in the development process. The Process will utilize the Allison 
Technology Group as a resource, where deemed necessary by the committee. The main objective to the 
"Design-In" effort was to develop common design specifications for Allison in the manufacturing 
processes that incorporated health and safety program requirements. The process serves as a technical 
resource to work with the engineering group to assure that UAW-ATI health and safety program 
requirements are incorporated into the common design specifications. 

In addition, the parties recognize the importance of the UAWs involvement in identifying health and safety 
issues in the product development and transformation process. As such, it is understood between the 
parties that Management will notify the LJHSC during the product development process to review 
potential health and safety issues that impact bargaining unit employees. The bJHSC will utilize the 
Review of Technology Process to review and address these health and safety issues. 

IA aA e#oFt teTo improve safety in the development cycle, the parties agree to perform Task Based Risk 
Assessments (TaBRA), on new equipment and manufacturing systems. A Task Based Risk Assessment 
will be performed after the detailed designs are completed on new manufacturing equipment and/or 
processes. A review of anticipated equipment and/or processes will be held with the shop committee, the 
LJHSC, and the IHT-JET. The LJHSC and the IHT-JET, may be required to travel to vendors, plants, or 
other locations to participate in a design review of such equipment or processes. The Union will have an 
opportunity to discuss health, safety and ergonomics concerns with Management and make 
recommendations designed to improve the equipment and/or processes, consistent with the common 
design specifications. 

Reviews will be made at the appropriate level (i-:e:-i.e.. Safety Review Board, and Regional Joint 
Committee), for new technology/process awareness and to discuss safety related issues and/or 
concerns. 

Machinery, eq"'ipmeAtequipment. or processes will not be released for production without the written 
approval of the LJHSC and/or Review of Technology Champion. The IHT-JET will be consulted during 
this process. Any disputes will be resolved by the Safety Manager. Where required, lockout placards will 
be posted for all applicable energy sources. The parties discussed and recommitted themselves to 
continue the implementation of the UAW-ATI Lockout Placard Guidelines. These placards will continue 
to be reviewed during a UAW-ATI joint audit and should be reviewed during safety observation tours. 

The LJHSC and, when appropriate, the IHT-JET, will consult with operators, skilled trades, engineers, 
s"'peF\liseFssupervisors. or related personnel to ensure that required safeguards and ergonomics features 
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provide effective protection and do not interfere with their ability to perform their assigned tasks. 

XVI. CONTROL OF CHEMICAL EXPOSURES

Allison will utilize either the OSHA PEL's, NIOSH REL's or ACGIH TLV's to assess employee exposure 
to chemicals in Allison's' facilities, as needed. Allison will use these standards as the basis for evaluating 
employee exposures and for taking appropriate corrective or preventive action. 

Allison intends to control, through professional industrial hygiene practice and methods, employee 
exposures to the OSHA PEL's, NIOSH REL's or ACGIH TLV's in the work environment. 

Allison and the Union have established an exposure guideline where cutting fluids are used. Allison has 
established a plan to reduce exposure to coolant aerosol. The exposure guideline includes: 

• New equipment specifications that limit employee exposure to levels of MRFs equal to or less

than 0.5 mg/m3 on a time weighted average

• A time weighted average of 1.0 mg/m3 for personal exposures to MRFs on existing machining
equipment

• A management directive has been given to affected plants to emphasize the importance of
routine housekeeping and maintenance for fluid systems and associated equipment

The Parties agree that prior to implementing new chemical technology/processes and changes to current 
chemical processes, reviews will continue to be made at the appropriate level (+♦-i.e., Safety Review 
Board, Regional Joint Committee and Hazardous Materials Control Committee), for awareness and 
discussion of safety related issues and/or concerns. 

The LJHSC will review process exhaust ventilation systems where air is re-circulated. Air testing will be 
performed when requested by the LJHSC. To the extent feasible, these tests will be incorporated in the 
previously described air sampling plan. Recirculation will not be permitted where employee health and 
safety cannot be assured. 

The UAW-ATI Industrial Hygiene Technician Program will include the following: 

• A process for the assessment of intermittent exposures in skilled trades' jobs and non-routine
tasks.

• The identification of appropriate performance checks, conducted at least annually, on local
exhaust ventilation systems where employee exposures are equal to or greater than the
chemical exposure guidelines stated above.

• Additionally, ventilation systems will be included in the planned maintenance program.

The IHT-JET will receive notice of initial woFk Felate�work-related medical cases reporting symptoms 
such as headaches, nausea, skin problems, and respiratory complaints. 

Records of laboratory testing and coolant additions will be maintained and made available to the LJHSC 
upon request. 

XVII. ACCESS TO DATA

A joint procedure has been established for the review of injury/illness records with the blHSC and the 
Medical Department. This medical department audit includes a review of Worker's Compensation cases 
as part of the current audit of injury/illness records. OSHA 300 log overrides will continue to be available 
for access by the bJHSC. 

IA oF�eF to To monitor the effectiveness of the programs, the parties recognize that all work-related injuries 
and illnesses must be reported to the medical department as soon as possible. These injuries/illnesses 
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shall be reported in accordance with procedures developed by the looal-SRB. Allison does not endorse 
the use of monetary or other tangible rewards for groups or individuals to discourage the reporting of 
work-related injuries or illnesses. The parties agreed that positive recognition for developing improved 
safety processes or accomplishing improved safety performance can be a valuable tool to continue to 
motivate managers, Sl..l�eF¥iseFSsupervisors, and workers to keep safety as an overriding priority. 

Allison agrees to continue to provide information access to systems containing pertinent to the joint 
investigation of health and safety issues. 

XVIII. NOISE ABATEMENT/CONTROL PROGRAM

The parties recognize that Allison has a comprehensive Hearing Conservation and Noise Control 
Program for the purpose of continuous incremental improvements in noise reduction. Allison and the 
UAW have the responsibility to seek input from plant personnel in identifying noise sources and potential 
ways to reduce noise levels. The Hierarchy of Controls will be utilized to develop noise abatement 
programs iR er:ser toto reduce noise levels in areas where hearing protection is required. 

The bJHSC will determine when a Noise Control Committee needs to be established. The UHSC will: 

• Ensure audiometric testing is performed for employees exposed above 85 dBA.
• Perform an annual evaluation of the noise abatement plan and provide recommendation for

improvement to the Safety Review Board.
• Ensure reports follow formats specified in the Hearing Conservation and Noise Program.
• Ensure new and rebuilt equipment meet the Sound Level Specification (<80 dBA).
• Identify planned maintenance items related to noise control.

Allison and the IHT-JET will continue to conduct the annual noise exposure survey where operations 
exceed 80.0 dBA and provide findings to the bJHSC. 

XIX. PLANNED MAINTENANCE

The LJHSC will jointly identify health and safety requirements to be integrated into the Quality Network 
"Planned Maintenance Action Strategy." These requirements will include both those that are regulated 
by government agencies and those established in UAW-ATI programs. The hJHSC will also review the 
"Planned Maintenance Action Strategy" to assure local regulations and/or practices currently in effect are 
included. Safety related information, such as established safe operating procedures, shall be included 
in the Planned Maintenance Program. Regular meetings between the LJHSC and QNPM representatives 
will be held at mutually agreed upon dates and times. LJHSC members will have access to Maximo, or 
its replacement and will be provided with training upon request. 

Job plans provided to assigned employees for Safety Planned Maintenance work orders must identify 
specific measurements to be taken and the acceptable range for these measurements if appropriate. 
The level of acceptability or standard(s) to be met should be explicitly stated whenever practical. When 
not practical, the job plans must reference specific sections of the appropriate documents. When 
assigning Safety Planned Maintenance work orders, the supervisor's duty is to ensure such referenced 
documents are readily available to assigned employees. 

XX. WORKING ALONE/ISOLA TED AREAS

The parties have discussed Allison's policy regarding the assignment of employees to tasks in isolated 
locations. Anytime an employee is assigned to work alone in an isolated area, the Leadership will ensure 
an appropriate level of personal surveillance (see Allison Transmission, Inc. Working Alone Guidelines). 
Additionally, when work assignments involve situations hazardous to an employee, appropriate 
precautions will be taken in accordance with safe work practices, including air sampling and ventilation� 
when necessary, communications systems, personal surveillance arrangements and, as required, 
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adequate support personnel. When an employee brings to Management's attention a situation where 
they are reasonably concerned that their safety is jeopardized because they are working alone, Allison 
will provide a copy of an applicable written Safe Operating Procedures (SOP) or Safety Task Analysis 
(STA) to the employee detailing precautions to take to perform the task safely. 

XXI. CONTRACTOR SAFETY

It is Allison's practice to provide outside contractors with Allison Health and Safety policies and 
procedures. Allison will continue to use the "Construction Job Site Safety Plan· (CJSSP) for contractor 
safety and provisions for protecting the UAW-ATI employees during contractor work. The bJHSC will be 
afforded the opportunity to review the Contractor's Job Site Safety Pl&A-Plan and risk assessment{s) prior 
to commencement of on-site work, which includes a pre-work meeting with the contractor(s). Work 
activities will be periodically monitored thereafter for compliance. Additionally, Allison requires that 
construction or maintenance contractors comply with applicable Federal, State, and Municipal Health and 
Safety regulations as stipulated in the ATl/contractor contract. 

Allison will require, as a condition of the construction or maintenance contract, the contractor's 
commitment to abide by UAW-ATI Health and Safety work practices. Allison has also agreed to continue 
to report contractor incidents, including serious injuries and near misses, to the bJHSC. 

The LJHSC will monitor contractor safety activity to iR611r:eensure compliance. 

XXII. FUNDING: HEAL TH AND SAFETY FUND

The LJHSC will direct the Health and Safety Fund. The Key 4 - Joint Activities will monitor the Health 
and Safety Fund. Funding shall include Health and Safety training, materials and/or equipment that 
support health and safety and promote safety in the workplace. To assure adequate funding for these 
activities, as of August 07, 2007, Allison will make available funding at $.04 per hour worked, capped at 
$200K. These fun�s will be accumulated by and coordinated administratively on behalf of the Key 4 
Joint AGtii.iitiesLJHSC. In the event these funds are depleted, subsequent funding for future and 
reoccurring expenses, if approved, will be made available. Should business conditions warrant an 
increase in the cap. the LJHSC may petition the Key 4 to review the need for and feasibility of an increase. 

XXIII. PERSONAL PROTECTIVE EQUIPMENT (PPE)

Allison Transmission, Inc. wjll provide PPE at no cost to employees. Only company issued BEl@FOti.tee PPE 
that is mutually agreed to by the LJHSC shall be worn by the employee. The PPE provided will cover 
head. face. eye {including prescription), hand. foot protection, respiratory hazards. hearing hazards. fall 
hazards, and electrical hazards. 

1. Eye Protection

A. Prescrjption safety glasses will be provided once per calendar year at no cost to employees.
Employees will have a choice of available frames at no cost. and a choice of upgraded frames 
available for additional expense at cost to the employees. Bifocal. trifocal, and progressive 

lenses, both top and bottom. are available at no cost to the employees. Anti-glare. anti-fog 

and scratch resistant lenses are provided at no cost to employees. Damaged or scratched 
prescription safety glasses will be replaced at no cost to the employees. Prescription glasses 
will be replaced at the time of a prescription change. 

2. Foot Protection

A. Foot protection {slip-resistant. steel or composite toed shoes) is required.
B. The company will provide funds up to $40Q,QG250.00 per employee for shoes every 12
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months. The vendors to be used will be mutually agreed upon by the LJHSC. 
C. Foot protection damaged or worn within the 12-month period will be replaced by the company

at no cost to the employee. upon review by the Associate Director. Global Health & Safety or 

designee. 

XXIV. HEALTH AND SAFET Y AUDIT MODULES

The parties recognize their responsibility to provide a safe and healthful working environment and 
have incorporated Health and Safety Audit Modules to assist in guiding and maintaining all aspects 
of those responsibilities. As such. the parties agree to continue to jointly review each module on 
no less than an annual basis,,., el061,u�enfiAR aA¥Identified defjcjencies wil! be documented and 
corrected as needed. 

xxm.xxv. RIGHT TO TERMINATE 

If either Allison or the International UAW wish to cancel or modify the portion of the Memorandum above, 
it will give a sixty (60) day written notice to the other party, listing the specific reasons for termination or 
modification of this section of the agreement. Within the sixty days, a mutually satisfactory meeting date 
will be arranged. The programs and policies implemented prior to the termination of this agreement shall 
also remain in effect for the life of the current agreement. 

XXWrXXVI. DISCLAIMER 

Nothing in this memorandum of understanding, the attachments hereto, various policy letters on health 
and safety, or the joint health and safety training materials is intended nor should it be taken to impose 
upon the International UAW, Local 933, UAW Health and Safety Committees, UAW Officials, employees 
or agents, a legal or financial liability for either the health and safety of Allison Transmission employees 
or for work connected injuries, disabilities, diseases or related losses incurred by employees of Allison 
Transmission or its subsidiaries or by third parties while on the property of Allison Transmission or its 
subsidiaries. 

� � lz/Liuld 
Matt Carter/Date 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Doc. No. 8: 

Doc. No. 8 

MEMORANDUM OF UNDERSTANDING- SPECIAL PROCEDURE FOR 
ATTENDANCE 

Mrs. CiRey Estrada Viee PresiEleRt IPStCS Departmeftt 
IRtematioAal UnioR, UAW 
8QQ0 east JeffersoA AYeR1::1e 
Detreit, Ml 48214 

Dear Mrs. estraea: [insert new name and address]: 

*** 

S. Absences excluded from this procedure which will not place the employee into the Attendance

Improvement Steps are as follows: 

• Employees with I% and under controllable absence
• Informal Leave of Absence
• Formal Leave of Absence
• Sick Leave of Absence-when receiving Sickness and Accident benefits
• Compensable Leave
• Leave of Absence for Union Activity
• Leave of Absence for Public Office
• Leave of Absence for Military Service
• Educational Leave of Absence
• 

• 

• 

• 

• 

Leave of Absence - Apprentice Training
Absence for Jury Duty
Absence for Short-Term Active Duty
Bereavement
Approved Vacation

• Vacation Restricted (VR) - (Up to three (3) five (5) instances of absence as defined
in Paragraph 8, below)

• Approved FMLA
• Disci lina La off or Sus ension
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_• _Absences required to be protected by law 
• Any time sent out by Plant Medical
• Absences when the employee is required to appear in court pursuant to a valid

subpoena in a case where the employee is not a party 
• Up to four (4) tardies (1 hour or less) as defined in Paragraph 194

6. Instances of absence subject to this procedure are defined as follows:

A. Single or consecutive days of absence.

8. Tardiness of four (4) hours or more, or five (5) hours or more in areas with Alternative
Work Schedules.

7. Employees are expected to request time off as far in advance of the absence as possible. When
instances occur in which an absence or tardiness could not be planned in advance, employees
should make every reasonable effort to report their absence or tardiness as earJy as possible prior
to the scheduled starting time of the shift for which they will be absent or tardy. The absentee call­
in number is 1-833-284-6250866 684 2409.

8. Absences not excused in advance will result in Vacation Restricted (VR) hours being allocated
to each hour of absence, up to eight (8) hours, on each day of such absence. During any eligibility
year, employees will be limited to a maximum of three (3) instances where VR time will be
allocated to an absence which was not excused in advance. Employees who are placed in Step 4
or 5 in the Attendance Improvement Steps must receive prior approval for use ofVR hours.

9. Use of VR hours will not be permitted, unless excused in advance, on the following days:

A. Holiday qualifying days as specified in Paragraph (203)(3).

8. The last scheduled workday in the week preceding a Monday holiday specified in
Paragraph (203).

C. The next scheduled workday in the week following a Friday holiday specified in Paragraph
(203).

D. Absences on any of the above days, which may be the result of documented circumstances
beyond the employee's control, will be taken into consideration by Allison as possible
justification to excuse the absence.

10. Instances of absence beyond those identified in Paragraph 5, above, or an unexcused absence
occurring on a day identified in Paragraph 9, above, will be subject to the Attendance
Improvement Steps. A disciplinary interview will be offered in accordance with Paragraph 3
above. The Chairperson of the Shop Committee and the Labor Relations Manager will deal with
any unforeseen circumstances expeditiously.

11. On December l st of each calendar year a snapshot will be taken of the previous 12 months to
determine which employees have greater than a 1 % controllable absence rate. This snapshot will
determine those employees that fall into the Special Procedure for Attendance for the followin�
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year. Those employees with greater than l % absence rate will be subject to the Attendance 
Improvement Steps detailed in this Memorandum of Understanding. If an employee with greater 
than a 1 % absence rate is successful in driving the percentage below 1 % prior to the new snapshot 
being taken on December 1st, he/she will be subject to the regular discipline procedure for 
attendance. In the event the employee is able to reduce their absence rate to where they are no 
longer part of the Special Procedure for Attendance, any discipline accrued will not be used as 
part of the regular discipline procedure for attendance. 

12. The controllable absence rate is calculated by dividing the "core absence hours" by the
"available core hours". "Core absence hours" is defined by any absences defined in #6 of this
document during any available core hours. ''Available Core hours" is defined as normally
scheduled shift hours, not including overtime or holidays.

13. The Special Procedure for Attendance establishes fixed outcomes with respect to all matters
contained in the Attendance Improvement Steps chart and supersedes any other understandings
and agreements pertaining to attendance matters. Each action will remain on record until the
defined "Time on Record" for that step has expired. In the event an employee is issued a
subsequent action, all prior actions will remain on record until the most recent action attains its
defined "Time on Record," at which time the employee's record will be cleared of this and all
previous action steps.

ATTENDANCE IMPROVEMENT STEPS 

Step Absence/Instance Action Time on Record 

1 First First Written Warning J� Months- Providing no further 
non-excludable absences; 
extended by periods of leaves. 

2 Second Second Written Warning §.-1-2- Months - Providing no 
further non-excludable absences; 
extended by periods of leaves. 

3 Third Referral to EAP Services 2-1-8 Months - Providing no 
and Balance of Shift Plus further non-excludable absences; 
1 Day Unpaid Time Off extended by periods of leaves. 

4 Fourth Balance of Shift Plus 3 12.-1-8 Months - Providing no 
Days Unpaid Time Off further non-excludable absences; 

extended by periods of leaves 

5 Fifth Balance of Shift Plus 1 12.+8 Months - Providing no 
Week Unpaid Time Off further non-excludable absences; 

extended by periods of leaves. 

6 Sixth Termination of 
Employment 
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• 

14. The parties are specificaJly empowered to periodically review and evaluate this procedure and
make mutually satisfactory adjustments in the mechanics of its operation during the term of this
Agreement.

15. An employee who has had an absence, due to documented extraordinary circumstances beyond
their control may request a review with their supervisor and District Committeeman. At the
conclusion of the review, Management reserves the right to assess the next appropriate step of the
Attendance Improvement Steps. A grievance may be filed as a result of placement into the
Attendance Improvement Steps.

Very Truly Yours, 
Mary A.AAe Heffffi&A Lorraine Parker-Clegg 
Vice President 
Human Resources 

t&z::2uL I;., /z-<r

fu���r 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Doc. No. 27: 

All positive test results will be subject to a mutually agreed to third party evaluation 
upon request of either party. If the results of the second test of the sample show employee's 
levels are under Doc. 27 limits, the employee will be returned to work with pay upon receipt of 
the results, and will be compensated for all lost time waiting for third party results. Problems 
selecting a third party may be referred to Manager of Labor Relations and the Chairman of the 
Bargaining Committee. Employees who refuse to be tested will be treated as though they had 
tested positive. 

ac �� l\Jr/)?o--:i3 
Union Spokesperson/Date ' 

� .d::: 1,/r,f 202-1
Matt Carter/Date ' 

��-+,jl:.....--=--------'-------/-4---4- � _] 
e 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

I Remove Doc. No. 70 from the Agreement. 

8,c. (bJc- 1\}z/;bd0 
Union Spokesperson/Date ' �tftj:ZtJU

Company Spokesperson/Date 

(/&J::gg� Jq /zov3

��u/4frs
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 
AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Doc. No. 97: 

Doc.No.97 

SKIL LED TRADES WORK THAT IS NOT NORMAL AND HISTORICAL (NON-

Mrs Cindy e-strada 
V1Ge-Pfe6ldent 

IPSICS 
Departmef\l 
IAt8fAah�mal Yrnon UAW 
8000 East Jeffef6on Avenue 
Uetrmt Michigan 48214 

Dear Mfs- strada: 

TRADITIONAL) 

During the current negotiations the parties discussed the subcontracting grievance activity and the 
strategic alignment of resources focused towards supporting the manufacturing process and 
maintenance of the facilities. As a result of these discussions the parties agreed that the following list of 
work would be reviewed with the UAW in advance. Furthermore, the parties agreed that there would be 
no "fully engaged" treatment as a result of any of the following facilities work being performed by outside 
contractors. 

Maintenance at Plant 17 outside the building envelope ( excluding roof top AHU, exhaust 
equipment) 

• Outside the building envelope, fire loop installation and replacement of below grade piping and
major pump house renovations

o Excludes maintenance I replacement I rebuilding / retrofitting of individual above grade
components

• Horizontal boring
In-pipe camera systems external to the building for which equipment is not readily available
Outside the building envelope, Installation of storm/sanitary sewer runs/fixed catch basins etc.

• Outside the building envelope, storage tank installation, tank integrity, maintenance ( excluding
work beyond the connection flanges of the tank and non-structural items) and cleaning

• Installing/replacing wells, and city/well water distribution systems outside the building envelope
o Excludes maintenance / replacement / rebuilding / retrofitting of Individual components in

pits or above grade
• Demolition of buildings or outside structures and free-standing structures

Decommissioning of a building - Excludes removal of non-scrap assets / machinery / equipment
• New building construction (e.g. buildings, tank farms, bridges, trestles etc.)
• New test cells

o Building a test cell that has not previously existed
o Building a new test cell in the Place of an existina test cell that has been comoletely
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demolished and removed 
• Fabrication of ductwork

Insulation in excess of 80 hours
• Major building infrastructure installation/replacement
• Proprietary fire and security systems
• Welding of pressure vessels per Boller Pressure Vessel / ASME code
• Test Stand / Fire Pump / Generator Engine Maintenance
• Painting (excluding aisle/ workplace organization lines related to manufacturing, production aids),

catwalks, drywall, suspended ceiling, concrete finishing, and floor coatings
• Installation/repair/replacement of outdoor lighting/electrical and building walls, floors, windows,

doors excluding minor repairs to address an immediate need or those associated with a
preventative maintenance task
Major installation/replacement of lighting fixtures

• High Voltage electrical distribution (13,200 Voltage and above)
Repair/replacement/inspection of overhead cranes greater than or equal to 7 tons outside of
manufacturing and engineering areas
Asbestos/Lead/Mold/PCB and other hazardous material handling and remediation
Exterior building signage installation/repairs and branding

The following list of work will not be reviewed in advance. 
Pavement I parking lot striping 

• Large surface grading, ground preparation and removal of large trees
• Roof replacement and all repairs
• Non-skilled work (Below is the all-inclusive list of work considered in this category)

o Fixture re-lamping (bulb replacement)
o Paper movement
o Furniture/office equipment (computers/printers, etc.) movement and assembly and

events setup
o Personnel movement
,:, GFCI inspections, Building stairway inspections 
o Waste handling

• Gondolas I carts I tubs for trash / scrap / chips / recyclables / construction waste
/ universal waste / swarf

• Excludes machinery / equipment in manufacturing and test cell areas
o Restroom plunging / accessory installation/replacement that does not require surface

modifications/drilling
o AHU filters (Excludes VEET building and process equipment)
n Kitchen appliance filters (Excludes free standing ice machines) 
c, Fluid reclamation subject to certification 
,.., Ceiling tile replacement 
o Removal of leak diverters ("diapers") after roof repairs
o Picture/signage installs/relocations outside of manufacturing and test cell areas
o Jersey barrier I temporary boundary control movement outside the building envelope

• Elevators
Electric and Gas utilities infrastructure (e.g. AES and Citizens gas) repair external to the building

• Food/Beverage preparation/serving equipment (excluding walk-in refrigeration, exhaust
equipment, ice machines and sinks)

• Repair/replacement of exterior fencing and boundary controls, and parking lots
• Environmental remediation/recovery systems

Definitions: 
• Major: All building structural components, any project work > 1440 hours
• Building Infrastructure: All equipment/components/systems for the Facility to function for general

manufacturin occu anc e. . structural trestles ventilation, Ii htin electrical lumbin IT,

Page2of3 p-/ 

WHITE BOOK PAGE 95



utilities, fire protection) excluding manufacturing related equipment such as: hoist rails, local 
exhaust systems and the utilities that are directly fed into the manufacturing related equipment 
Building Envelope: All walls, floors, and roofs separating the outdoors 

In the event that the Company agrees to do any of the above work using Allison trades, the intent of this 
letter does not change as it pertains to future situations. 

Remove Doc. No. 99 from the Agreement. 

Nick Dittemore/Date 

Ctl:--;n, ?� �z/40/z�
Chris c aggart/Date 

Emman el oulukos/Date 

t2/tq 123 
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UAW Proposal 1-1 
HEALTHCARE SUPPLEMENT EXHIBIT C 
ARTICLE III 
ENROLLMENT, ELIGIBILITY, COMMENCEMENT,CONTRIBUTIONS AND CONTINUATION 

Section 2. Dates of Eligibility, Commencement of Coverages, and 
Corporation Contributions for Active Employees 
(a.) Eligibility and Commencement of Coverages for Present and 
New Employees 
An employee shall automatieally beeome covered for all health 
care coverages on Auguot 7, 2007 or if later, become covered for all 
health care coverages on the 91 st day of active employment/service aft

the fi:Fst day of the mont.Fl neut followif1g the mont.Fl in uhie.Fl t.Fle 
CfftI9loyec is actively at we.Fie after acquiring ocven months of 
senio:Fity. Employees who have met the above requirement but who are 
not in active service on the effective date as established above will 
have coverage activated immediately upon return to work. 
However, for purposes of this subsection 2(a), if an employee 
is scheduled to be at work, but is absent due to the 
employee's health status or any health factor, the employee 
will be deemed to be in active service and at work as required 
under HIPAA. 

HEALTHCARE SUPPLEME:N'l' BXHIBI'l' C 
ARTICLE VI 
EXCLUDED BENEFITS FOR TIER II 

Section 2. 'l'ier II Benefits Provided. 
(a.) Tier II Employees shall become eligible for: 
(1) health care coverage under Appendix A (Hospital,
Surgical, Medical, Prescription Drug, and Hearing Aid
Coverage) and Appendix B (Mental Health and Substance
Abuse) on the 91st day of active employment/service on the first day of
tac montA ACJEt follouiAg the Ht�mtl\ iA which the 't'ier I I EfftI9loyec is
actively at work after acquiring se¥en (7) montho of oeniority (as
Fequired ia Article III, Section 2(a) ),
(2) dental coverage under Appendix C (Dental Coverage) and

for annual eye exams under Appendix D (Vision Coverage)
(eye glass frames and lenses may be obtained at a discount
through vision network providers described in Appendix D, on the 91st 

day of active employment/service on the first day of the mont.Fl RC)[t
folleuing the moE:tfi in whick t.Flc 't'ier II EfftI9leyce is actively at worlc
(or oA disahility leave) after aeEfl:l:iriAg tarcc (3) years of
SCfliO:Fity, afld
(3) vision coverage under Appendix D (Vision Coverage)on the 91st day
of active employment/service Oft tac fi;rnt day of tkc man.ta n.ent
follouin.g tAc moE:th ifl whieA the 't'icr II BfftI9leyee is actively at worlc
(or en disasility leave) afte.1: aequirift� five (5) years of
seAioritJ')
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Benefit Plan Language 

ALLISON TRANSMISSION, INC. 
January 3, 2024 

George Freeman 
Chairperson-Bargaining Committee, UAW Local 933/ATI Unit 

Dear Mr. Freeman: 

During these negotiations, the parties agreed to review all legal and 
negotiated updates to the union employee benefit plan documents 
("plan") after the ratification of the contract. The parties also 
agreed that the Executive Director, Global Total Rewards for Allison 
Transmission, Inc. and the Coordinator, UAW Benefits Local 933 for 
Allison Transmission, Inc., or such successor positions, as designated 
by the Parties, have authority to sign off on any such changes in plan 
language and to incorporate those changes into the plan documents. 
Any changes agreed to as part of this process are purely to 
memorialize current practices, effectuate agreements reached during 
these negotiations, or incorporate changes mandated by law. No changes 
adopted pursuant to this letter can alter any substantive right of a 
plan participant except as otherwise agreed as part of these 
negotiations or required by law. 

The parties further agreed that Allison Transmission may make any 
amendments to plan documents, and enter into any other contracts, as 
may be necessary to implement any such plan language changes. Allison 
Transmission will provide a copy of any plan amendments to the 
International Union for its review before implementation. 

5 ? ;;;:- ,/c-t/i'\ 
Dou Bolton 

�,,, �1/tr/Zd"iv 
Matthew Carter f 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Appendix D Lump-Sum Payment Letter Agreement of the SUPPLEMENTAL 
AGREEMENT Covering Pension Plan EXHIBIT A To Agreement between Allison 
Transmission, Inc. And UAW Local 933

Lump-Sum Payment 
APPENDIX D 

Letter Agreements 

ALLISON TRANSMISSION, INC. 

International Union, United Automobile, 

Aerospace and Agricultural Implement 

Workers of America, UAW 

8000 East Jefferson Avenue 

Detroit, Michigan 48214 

Attention: Mr. Shawn Fain 

President UAW 

Dear Mr. Fain: 

During these negotiations the parties agreed upon certain lump sum 
payments to be made to eligible retirees and surviving spouses. 

Lump sum payments would be paid directly to retired employees and 

surviving spouses on the basis described below. The lump sum payments 

will be made from the Hourly-Rate employees' Pension Plan. 

1. The following persons will be eligible for lump-sum
payments:
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(a) employees who retired after October 1,2011 under the
terms of Article II, Sections 1, 2 or 3 of the Plan
and who are receiving benefits from the Plan as of the
first of the month for which a lump-sum payment would
be made.

(b) eligible surviving spouses of employees who retired
under the terms of Article II, Sections 1, 2 or 3 of
the Plan after October 1, 2011, or surviving spouses
eligible for a benefit after October 1,2011 pursuant
to Article II, Section S(g) of the Plan (excluding
surviving spouses of former employees who broke
seniority and who are eligible for a deferred pension.

(c) however, any such retired employee, as described
above, will be eligible to receive only 50% of any
lump-sum payment on or after December 2007, if there
is any outstanding disability overpayment under the
Life and Disability Benefits Program.

2. Amount and Dates of Payments:

(a) in December 2023 (paid within 30 days of
ratification), 2024, 2025, 2026 and 2027, a maximum
payment of $700 will be made to retired employees with
thirty or more years of credited service. The payment
to pensioners with less than thirty years of credited
service will be $23.3333 per year of credited service
with Allison Transmission, Inc. (with a proportional
amount for fractional years).

(b) eligible surviving spouses will receive 65% of the
amount that would have been payable to the retired
employee under (a) and (b) above.

(c) any retired employee with an outstanding overpayment,
as described in l(c) above, will have an amount equal
to the portion of the lump-sum payments they are
ineligible to receive applied to the outstanding
disability overpayment balance. If such amount
exceeds such overpayment balance, the amount of excess
will be payable.
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Please indicate your concurrence in the proposed lump-sum payments 

arrangement and other provisions of this letter. 

Accepted and Approved: 

Very truly yours, 
ALLISON TRANSMISSION, INC. 

Lorraine Parker-Clegg 

Vice President, Human Resources 

and Chief People Officer 

INTERNATIONAL UNION, UNITED AUTOMOBILE, 

AEROSPACE AND AGRICULTURAL IMPLEMENT 

WORKERS OF AMERICA, UAW 

By: Shawn Fain 

�a2�'-5-� 
,1�/2-f 

ate 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Revise Articl.e III, Section l(b)of the StJPPLBMBN'l'AL AGIU!D!INBN'l' Covering 
Heal.th Care Program J!lXBIBIT C To Agreement between Al.l.iaon Transmission, 
Inc. And UAW Local. 933 

ARTICLE III 
BHROLLMBNT, BLJ:GJ:BJ:LJ:TY, CONMBHCDIBNT, 

CON'l'RIBOTIONS AND CONTINUATION 

1. Section 1. Bnrol.lmant

(a.) A primary enrollee must complete an application for the
coverages in which the enrollee elects to participate. The 
application or enrollment form shall include an authorization 
for payroll or pension deductions for contributions which may 
be required. 

( 1) At the primary enrollee's option such coverage may
include protection for (i) self only (single), (ii) self
and spouse, or (iii) self and child(ren), or (iv) self and
family. Family coverage shall include only spouse and
eligible children as defined in Sections 9(b), 9(c) and
9(d) of this Article.

(2) The primary enrollee may elect (i) core coverages
alone, (ii) core coverages plus any or all non-core
coverages, (iii) any or all non-core coverages without
core coverages or (iv) waive all coverages. The primary
enrollee's election determines coverage for all
dependents.
(3) When multiple options exist as to Carrier (e.g., one
or more alternative dental options) the primary enrollee's
election also shall apply to all dependents.

( 4) When a husband and wife both qualify as primary
enrollees, each may make a separate election. However, no
individual may have coverage as both a primary and a
secondary enrollee, nor as a secondary enrollee under more
than one primary enrollee.

(5) If a primary enrollee's coverage otherwise available
under this Program is waived or canceled, and based upon

Page 1 of3 

WHITE BOOK PAGE 102



(b.) 

(C •) 

such waiver or cancellation the primary enrollee receives 
some financial consideration under any other Corporation 

plan or program, such primary enrollee shall be precluded 
from coverage as a secondary enrollee under another 
person's coverage, for a period of time equal to that upon 
which such consideration is based. This provision also 
applies to secondary enrollees, if any, included in the 
waiver or cancellation on which such consideration is 
based. 

The primary enrollee may be required to make weekly 
contributions as set forth in the Program, according to the 
enrollment classification, Carrier option, marital status, 
type and number of 
applicable wellness 

dependents enrolled, and 
discount. 

An employee's failure to return a completed 

adjusted for 

application 

and 
any 

for 
coverage as described in (a) above, will constitute an election 
of single coverage under the Tier II option. 

Add Article III, Section 2 {c) (3) of the SUPPLEMENTAL AGREEMENT Covering: 
Beal th Care Prog:ram EX:lll:BIT C To A9reement between Al.lison Transmission, 
Inc. And UAW Local 933 

(c) Corporation Contributions for Employees in Active Service
( 1) With respect to any month in which the employee is in
active service with the Corporation and eligible for
coverage as specified in this Section 2 as of the beginning
of the month, the Corporation shall make contributions for
that month's coverages as specified in the Program. In
addition the Corporation will make an annual contribution
of $750 for employee only coverage and $1,500 for all other
coverage levels to an employee's Health Savings Account.

(2) With respect to any month in which an employee does
not meet the requirements of subsection 2 (d) (1) above by
virtue of not being in active service at the beginning of
the month, but in which an employee returns to work and is
eligible for reinstatement of coverages under subsection
2 (c) above, the Corporation shall make contributions as
specified in the Program effective with the date of return
to work.

(3) The Coq�oration shall offer a wellness program that 
provides the employee with an annual opportunity to earn 
a thirty-five percent (35%) discount off of weekly 
emplox::ee medical premiums. The criteria for earning the 
wellness discount will be established by the ATI-UAW 
Benefits Committee. 
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Emmanuel Boulukos/Date 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Addition of New Memorandum of Understanding - Outstanding Demands: 

MEMORANDUM OF UNDERSTANDING 

OUTSTANDING DEMANDS 

During the 2023 negotiations, the Union and the Comgany discussed at leng!h a vea large 
number of demands submitted by the Union on behalf of the membershiQ. Although all demands 
were gresented by the Union and resgonded to by the Comgany, the garties were not able to resolve 
all of the demands to the satisfaction of both garties during negotiations. Because the subjects of 
discussion regarding many of these demands had merit to both garties, but reguired more in-degth 
discussion and information to come to better understandings. the garties have determined to create 
a 12rocess to continue discussion of those demands that were not fully resolved during negotiations 
to the garties· satisfaction. In addition. the garties anticigate that the grocess described in this letter 
will be utilized during the term of this Agreement to avoid the need for members to reserve raising 
or addressing demand-tyge concerns until negotiations begin for the next Agreement. 

Following ratification of this Agreement. the Executive Director of Plant Ogerations and 
UAW Local 933 ShoQ Committee Chaimerson will meet at least three times during QI of 2024 
to continue discussion of the unresolved demands raised during negotiations. The Executive 
Director of Plant Ogerations and UAW Local 933 Shog Committee Chaimerson may meet more 
often than grovided if mutually agreed. For gumoses of facilitating uroductive discussions, the 
Executive Director of Plant Ogerations or UAW Local 933 Shog Committee Chaimerson may 
elect to bring UQ to two (2) subject matter exgerts, resgectively. If any suecified demands remain 
unresolved following the discussions between the Executive Director of Plant Ogerations and 
UAW Local 933 Shog Committee Chaimerson. the FMCS will be contacted and mediation will 
be scheduled at a mutually agreeable time in Q4 of 2024. 

In addition, seniority emgloyees may address concerns that would otherwise result in a 
demand of some kind with their Union leadershi12, UQ to and including the aggrogriate Zone 
Committeegerson. at any time during the term of this Agreement. Those discussions may identify 
other or additional agglicable avenues or aggroaches to understand and resgond to such demands. 
including, in some instances. the grievance urocedure (if necessaa). In the event the demands are 
not resolved b:y the garties to their satisfaction, they will then be considered by the aggrogriate 
level of both Union leadershig and management grior to being raised to the Executive Director of 
Plant Ogerations and UAW Local 933 ShoQ Committee Chaimerson. who may discuss as gart of 
their re!!ularlv scheduled meetim!S. For ournoses of facilitating nroductive discussions. the 

Page 1 of2 

WHITE BOOK PAGE 105



Executive Director of Plant Operations or UAW Local 933 Shop Committee Chairperson may 
elect to bring up to two (2) subject matter experts. respectively. 

Any resolution reached as a result of discussion between the Executive Director of Plant 
Operations and UAW Local 933 Shop Committee Chairperson or the FMCS mediation will be 
memorialized in writing and signed by both parties. 

This Memorandum of Understanding shall expire on November 14, 2027. unless otherwise 
agreed to in writing by the parties. 

�1r/2u/�J
Matt Carter/Date ' 7 

� 11/4,/202-J
CompanySpokesperson/Date 7 1 

CifLJiJ:urf, I I 20 /4,,t!,?, 
rts McTagg ate r ' 

----�--' _<;;} __ -- _ll/u/23
�� 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Addition of New Document regarding PrevLcw��De and Settlements:
.p Or /Yf,C... / /, UJ I 2-t> 2-.J 

Doc. No. XX (\� VIOi,(.> Q �\(BO(�ol-1

Mr. George Freeman IllChairperson Shop Committee UAW Local 933 2320 South Tibbs Indianapolis, IN 46241

PREVOUSDEMANDSETTLEMENTS 

During the 2023 negotiations, the parties spent a considerable amount of time discussingdemand settlements from previous negotiations. The parties previously agreed to print acomprehensive booklet of those demands in 2003 and again in 2008. Additional demandsettlements were agreed to in 2012 and 2017. The parties have agreed to collect and print acomprehensive booklet of those demand settlements that continue to affect day-to-day laborrelations on the shop floor in a separate Demand Settlement booklet. All other demand settlementsnot specifically agreed upon are null and void. 
Matt Carter Executive Director, Plant Operations

�,/"1/uvJCompany Spokesperson/Date 

U 11t. � I/ ,/2.o/ZOZ-'.5Chris McTaggaaie 

Matt Carter/Date
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Addition of new Memorandum of Understanding - Alternative Work Schedules: 

MEMORANDUM OF UNDERSTANDING 

ALTERNATIVE WORK SCHEDULES 

During 2023 negotiations
2 the Parties discussed the imnortance of satisfving all customer gualiU'. 

and other reguirements on a timely basis and balancing those needs with work/life needs. The 
Parties also discussed the need for increasing retention1 streng!hening emnloyee growth1 and 
decreasing turnover. Such issues are critical for Com12any nerformance1 successfully comneting
for future customer nrograms

1 and job growth and securi!)'. for Allison Transmission emnloyees. 
Allison Transmission and the UAW are jointly committed to work together to accomnlish these 
ends. 

One of the issues discussed in this regard was the uncertain!)'. of changing customer reguirements 
that may occur during the term of the collective bargaining agreement1 and the imnortance of 
Allison's abili!)'. to resnond to these changes in a timely manner. An examnle discussed was 
customer driven changes that may necessitate consideration of alternative work schedules. 
Notwithstanding Paragra12h 8 of this Agreement

1 
the Parties have agreed that the Comnany has 

the ability during the term of the collective bargaining agreement to im12lement alternative shift 
schedules on a ·'12ilot 12roject" basis

1 
so long as the Union is 12rovided at least thim (30) calendar 

day notice. After discussion with the Shon Committee1 the Com12any will select the de12artment 
for the 12ilot 12roject. If de12artment em12loyees vote by a majorit�· of at least 66% to approve moving 
forward with an alternative work schedule 12ilot

1 the alternative work schedule will be 
im12lemented for no less than six (6) months and no longer than one (1) year1 unless an extension 
is mutually agreed. If the em12loyees in the selected de12artment vote not to move forward with the 
alternative work schedule and after discussion with the Shon Committee

1 the Com12any may select 
a subseguent groun(s) for the 12ilot 12roject. This subseguent grou12(s) will be entitled to vote under 
the same criteria as mentioned above. At no noint would any groun(s) be forced to adont the '·gilot 
project" without a vote and the majority favor the Alternative Work Schedule. 

In the event a department votes to implement an Alternative Work Schedule. the employees within 
the de12artment may exercise a ·'S12ecial Shift Preference .. to remain on their current shift, senioritv 
permitting

. 
or may submit an ap12lication for transfer, 12rovided that the exercise of the "S12ecial 

Shift Preference .. or a1:mlication for transfer is made within ten (10} calendar days of the vote to
im12lement the Alternative Work Schedule. The Parties agree that the grant of the ··Si;1ecial Shift 
Preference" or transfer a1,mlication by the Com�an):'. does not violate the Seniorit):'. Agreement. 
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Within ninety {90) calendar days of the pilot project's scheduled end date. the Chairperson of the 
Shop Committee and Executive Director. Operations will meet to review the success and impact 
of the pilot project and the potential to expand or extend the project. as desired. Any expansion 
of the project to other departments by the Company will only occur after a majority vote of the 
department employees following at least thirty {30) calendar day notice to the Union. 

reeman/Date 

�A(� I- '-(,.:z.,f
ns McTaggart/a� 

//t/24 
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ALLISON TRANSMISSION INC. 

AND 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 

TENTATIVE AGREEMENTS 

Addition of New Memorandum of Understanding - Plant 14: 

MEMORANDUM OF UNDERSTANDING 

Plant 14 

During the 2023 negotiations. the Company discussed at length the need for workforce 
flexibility within Plant 14, considering the extended period of and investment in the training of 

the workforce. During the term of this Agreement, the parties will meet to discuss ways in 
which to increase stability and skill retention in the workforce within Plant 14. The discussions 

will include items such as qualifications and training by classification. Transfer Rights. Shift 

Preference Rights. Temporary Layoff. and Surplus/Permanent Layoff. among other items 

important to the Union or the Company. 

Any resolution mutually reached by the parties will be memorialized in writing and signed by 
the parties. 

f/4/14-
Matthew Carter/Date 
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HEALTH & SAFETY DOC. NO. 7

ADD NEW PROVISIONS TO DOC. NO. 7 

This document contains the company's feedback on issues raised in the union's post TA proposal
on Doc. 7. With the exception of the limited change to Ergonomics 2.B requested by the union, 
the company does not agree to any further changes or revisions to the parties' TA on Doc. 7. 

VENTILATION 

During the 2023 negotiations the parties discussed the importance of the Company's compliance 
with OSHA 1910.94 Ventilation and the ACGIH TL V standards. Given the potential for 
catastrophic as well as significant long-term health effects presented by parts washers and spray 
booths, as well as operations in heat treat and the plating room, the company shall immediately 
implement monthly air monitoring in every department in all plants that have heat treat, plating 
equipment, parts washers and spray booths. 

Management's Response 
Heat Treat operations, plating room dip tanks, parts washers, and spray booths will continue to 
be a part of the required annual air sample plan the UAW-IH Technician develops and performs.
Additional air sampling will be performed if employee concerns arise. 
All newly purchased in-line washers, and current in-line washers that get relocated, will have 
local exhaust ventilation installed. All Plant 12 in-line washers have centrifuges installed to 
control mist. All remaining in-line washers will be evaluated with air monitoring for the need to 
install local exhaust ventilation by the end of 2024. The parties will meet to evaluate an air 
sample plan by end of Q 1 2024. 
Spray booths will have air monitoring performed to ensure there are no overexposure. 

The Pla�t 14 Plating Room will have quarterly air monitoring performed until the ventilation 
system 1s upgraded. 

All Heat Treat local LEL and CO sensors will be tied to Metasys by the end of Q2 2024. 

WALKING WORKING SURFACES 

D�ring the 2023 negotiations, the parties discussed the importance of the Company's compl'a 
wit� OSHA 1910 -�2 Walki�g Working Surfaces. The company has agreed to both replace t�e

nce

section of�he walkmg workmg surface on the roof that was removed and shaJJ make re ai 
non-compliant areas as soon as practicable. Additionally, the company and the Union s�aif 

to 
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conduct joint annual audits of the roof's walking working surface, and shall repair, as soon as 
practicable, all deficiencies. 

Management's Response 
The general state of the board walk was deteriorated, and replacement occurred where necessary. 
A roof integrity study will be performed by a 3rd party structural engineer and the results will be 
shared with the UAW by mid-year 2024 and replacement or repairs will be made as required. 

PART CART IDENTIFICATION AND MAINTENANCE 

All material carts will be identified with an asset tag number and placed on an annual Safety PM

to inspect wheels, casters, brakes, welds and, where applicable, rollers and/or straps. 

Management's Response 

The current process is for operators to report deficiencies to their supervisor and open up a work 
order for repair. The carts have the work order physically attached and are further designated as 
needing repair with red tape until repairs are made. In 2024, a joint process will be developed and 
documented for the individual identification and repair of part carts. 

HOIST INSTALLATION MAINTENANCE AND TRACKING CONCERNS 

During the 2023 negotiations, the Company and the Union discussed the many issues and 
concerns regarding the installation, maintenance and tracking of Hoists. The Company shall 
dedicate hourly resources to ensure compliance with OSHA 29 CFR Subpart D (1910.179). The 
Company shall fill the Facility's CAC position with responsibilities to generate, track and 
monitor the status of all Facilities Safety PMS (a position that the Facilities group has failed to 
fill since the retirement of the previous CAC in 2020) and will reinstate a dedicated hoist crew 
responsible to install, inspect, repair and remove all hoists throughout the facilities. 

Management's Response 

The UAW Safety Trainers conduct hoist inspection and repair training for all electricians and 
millwright welders initially and a required refresher training every three years. 

A �oist inspection and repair process will be developed, posted on Process Central, and jointly 
reviewed on an annual basis. 
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. . 
LUMINARIES 

The Company shall replace all EMT from which luminaries have been hung throughout the 
facility with appropriate materials ( either rigid conduit or Unistrut) that conform to the ATI 
Electrical Installation Standards and the NEC Article 358.12. 

Management's Response 

The use of EMT as support only for hanging luminaries is an installation that was engineered 
by a licensed Professional Engineer, and it conforms to A TI Electrical Installation Standards 
and NEC. The engineered installation has been validated by a 3rd Party licensed 
Professional Engineer and physical testing. An inspection will occur, starting with the oldest 
installation by the end of the Q 1 2024, and continue throughout the system, per a developed 
schedule that will be jointly reviewed. This process will be continued on an annual basis, 
as needed. The Union has been provided a copy of the PE-stamped print and the Company 
would be happy to provide another copy upon request. 

Additional Feedback for Union Post-TA Proposal #10 

• Doc 7 is already tentatively agreed upon. However, the company will agree to add
"any recognized ergonomic tool available in the ergonomics industry. including the
following" immediately before the bullet points in Ergonomics 2B as requested by
the Union. No other changes to the Doc. 7 TA.

• The company will continue to allow insoles and other shoe related products to be
purchased with the shoe allowance.

• The UAW LJHSC shall maintain a list of all contractors performing work in the
facility. This will be accomplished through the required pre-work meetings stated in
Doc. 7.

• It is the company's responsibility to provide appropriate PPE through hazard and
risk assessments. The company is not willing to allow employee provided PPE
because of concerns over inadequate protection. The company is open to ongoing
feedback from the union regarding additional types or styles of PPE requested by
employees.

���--t'.)/#>/�:, 

-µ,Jr! 1�/;,o(���
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SETTLED DEMANDS 2023 -- SKILLED TRADES. JOINT 

PROGRAMS. HEAL TH & SAFETY 

L;1st Rcspo11sc St;1tus 
AssiEned 

Dem;rnd No. Dcrn;-inc/ Text 
Cornm1ttcc 

The Union demands air $1M+ annual spend In 

conditioning. Why Is the air providing a tempered 

conditioning turned off at 3:00 environment controlled 

282 
pm when 2nd shift arrives? within a target range of 70-

Agreed Skiffed 
These machines won't run when 78 degrees. Any specific 

it's hot and humid In the concerns should be 

building. We would like to be addressed through Maximo. 
, ..... a ... hraatha Al:! 1.11all 

The Union demands the Bottle fill and sink wlll be 

283 
company Install a hand wash Installed In Tool Room break 

Agreed Skilled 
basin and water fountain in area by end of Q1 2024. 

Cutter Grind. 
The Union demands water and Water coolers and Ice 

287 ice in all break rooms. machines will be maintained Agreed Skilled 

In break malls. 
The Union demands the A plan for bottle fillers will be 

289 
company provide and maintain Implemented across campus 

Agreed Skilled 
water fountains with bottle fill by end of 2025. 

near each bathroom. 
The Union demands the Repairs to the KS WRR are 
company repair the currently underway with 
women's bathroom at K7 In plans to complete In 2023. 

290 Plant 4. This WRR Is also In the Agreed Slcllled 

capital refurbishment plan 
for 2024. 

Amended Text: The Union The Company will modify the 
demands an employee restroom current suites in the VEET to 
be Installed In the VET building. accommodate utlllzatlon of 
Original Text: The Union the existing restrooms by 

' demands the company put the employee's working in the 
293 bathroom back In the Test VEET building. Agreed Skilled 

Department that was removed a 

1, few years ago. There are too 

many people in the department 

now for just one bathroom. 

fJ � t/'t/:to�
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The Union demands more Turnstile already purchased 

298 
turnstiles for Plant 14. and received and will be 

Agreed Skilled 
Installed by end of year 2023, 

The Union demands hot food - The Company intends to add 

Speedway has two (2) cafeterias a Micro Market at Plant 17 in 

with hot food. Plant 17 has late 2024 or early 2025. 

vending machines - no 

302 
sandwiches only candy and junk Agreed Skilled 
food. Plant 17 demands 

cafeteria style food or truck 

(food on wheels) to bring a 

variety of foods. 

The Union demands the Vendor will audit and 

company remodel break malls repair/replace all damaged 

and have vending machines that vending machines by the end 

actually work. (Break malls with of Ql 2024. All break malls 

no mold or rodents.) will be audited for 
I 

environmental issues, 

electrical and mechanical 

issues, damaged or worn 
303 surfaces, damaged Agreed Skilled 

appliances, and damaged 

furnishings by the end Ql 

2024. The results of this audit 

will be provided to the 

Union, and all deficiencies 

will be corrected by the end 

ofQ2 2024. 

The Union demands the Interim provisions have been 

company update the Plant 14 put in place effective Sept 
,, 

Greenhouse Break mall. 2023. AHU to be replaced by 

end of Q2 2024 based on 
304 historical lead time on unit. Agreed Skilled 

LED lighting to be Installed by 

end of Q1 2024. Minor 

refresh planned in Q4 2024. 
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:I The Union demands working Security surveillance protocol 

cameras In the parking lot that and potential Is in place at a 

are good quality. They should be strategic level throughout 

looked at promptly after a theft the campus. Our 5 year 

or break in and given to police. capital plan Includes 

308 
sustainment as well as Agreed Skilled 
additions aligned with 

priorities of Plant Security. 

Any issues should be 

immediately reported to 

Security for proper reporting 
1 .... ,1 "� 

The Union demands more The Company currently 

locations to recycle gloves. provides reclamation lockers 
next to all vending machines 

for recycllna. The Company 

315 
will provide an additional two 

Agreed Skflled 
vending machines with 

reclamation lockers to the 

locations where 

management and the UAW 
, ___

The Union demands all mop Specific issues should be 

stations be repaired. reported through a maximo 

request. Facilities will ensure 

316 
that eaGh mop station is a 

Agreed Skllled 
part of the My Facilities 

Audits process to proactlvely 

Identify issues on a regular 
h,:,,,dce, 

The Union demands all Union Management will evaluate 

Board cases are updated with the feasibility of this request 

339 
digital displays that can be and provide a proposal In 

Agreed Skilled 
updated via network/cloud. 2024 based on scope of work 

discussions with UAW 

reoresentative. 
The Union demands hot water The Company wlll evaluate hot 
In all bathrooms and break water supply to restroom and 
malls. break mall locations and I 

341 provide results and a plan to Agreed Skllled 
address any defldend• by Q1 

2024. Wark to be completed 

byQ3Z024. 

�c::::..---•t�ll>\ 
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The Union demands that the Management will evaluate 
heat and A/C for the Health and any concerns over 
Safety Training classrooms and temperature contol and will 
office area be separated from provide the results and 

349 the computer repair room and action plan for temperatures Agreed Skilled 

thermostatic control be given to to control within temp 
the trainers. guildeline by Q2 2024. 

Like Demands: 349,371 

The Union demands that roof Management will review all 
vents site wide be repaired or roof vents and develop plan 

352 
replaced so that they are fully to repair/replace any that are 

Agreed Skilled 
functional and can be opened essential. 
and closed from the shop floor 
as needed. 
The Union demands an 80" or Management will evaluate 
larger monitor with clickshare the Health & Safety 

359 
capabilities for Health and classroom space and ensure 

Agreed Skllled 
Safety a monitor of proper size and 
classroom 2. connectivity is available by 

02 2024. 
The Union demands new Plan to Install new carpet In 

363 carpet for the Health and the Health & Safety tralnlnc Agreed Skllled 
,_ -

tralnlna: office area. office area In 2024. 

The Union demands two (2) 1'he company qrees to 
new metal tabla for the Health purchase two metal tables 

366 and Safety lab tralnlna area to usln1 the H&s Fund within Aareed SldUed 

facllltate hands-on tralnln1- 90 days of ratification. 

The Union demands new lines This work is complete. 
373 be painted in the Health and Agreed Skilled 

Safetv lab trainln1 area. 
The Union demands putting The company has portable 
electric welders on flatbeds. All LEV units for cuttln1 and 
gas machines should be for welding. The company will 

378 outdoor use or well ventilated Investigate the opportunity Agreed H&S 
areas only. Electricians install to utilize 110V units where 
drops to power machines at feasible. 

lrnl11mns. This Is a safetv jcc11e. 

WHITE BOOK PAGE 117



- -- � -
The Union demands no outside During the pre-contractor 

contractor be allowed to use any work meeting, as stated In 

chemical that is not approved the contractor safety manual 

for use by Bargaining Unit and part of the contractors 

employees where Bargaining risk assessment, if there is 

Unit employees may be exposed potential for chemical 

381 to fumes, vapor, odor, or exposure to Allison Agreed . 

otherwise contact such employees, control measures 

chemicals. will be Identified to control 

exposure. This will Include 

ventilation and segregation 

controls. 

The Union demands all outside This Is already required 

contractors, vendors and through the contractor safety 

workers must follow any and all manual, and section XXI of 

safety 1uidelines and Doc 7. 

382 
restrictions that Allison 

employees are held to. All 
Agreed H&s 

outside equipment must have 

the same operating parameters 

and safety items Installed. 

The Union demands annually An annual PM wlll be 

restripins and maintaining all established to Inspect and 

pedestrian walk paths. Install repaint aisle lines as 

383 
and maintain working flash in& necessary. Between annual 

Aareed H&s 
red lights and large mirrors at all Inspections, deficiencies will 

cross-traffic intersections. elevated to the PVSC, and a 

Maximo safety work order 

will h111 nnened. 
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384 

385 

387 

388 

The Union demands that no 
one be required to work In an 
are■ with drlppln1 roof water. 

The Union demands vehlde 
p■rldna for carts and flatbeds 
In/or around Central parts 
crib. 

The Union demands no moving 
vehicles In high density areas, 
such as assembly, 15 minutes 
before and after a shift chanae. 

The Union demands more 
choices on boots besides Red 
Wings. 

- The company will abide by_
OSHA 1910.22: •walkln1-
warlcl111 surfaca are
maintained free of hazards
such as sharp or prvtrudlq
abjects, loose boards,
corrosion, leaks, spllls, snow,
and Ice. The employer must
ensure: Hazardous
conditions on wallclng­
warklnc surfaces are
corrected or repaired before
an employee uses the
wallclna-wortc1111111rface
apln.n

The PVSC wlll evaluate the 
need for p■rlclftl and 
provide two parldnl spaces 
for the machine repair crib 

;hv :ui of ,m..._ 
Vehicle traffic wlll stop within 
10 minutes before and 10 
minutes after shift change In 
assembly areas and other 
high density areas identified 
by the Local Joint Health and 
Safety Committee. 

The company agrees to 
mutually identify and 
evaluate more choices for 
safetv shoes and boots. 

��� 1/tr/��'r

1� 
�;gl 
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389 

392 

393 

The Union demands new hoists 
for 1472 Maklnos. current 

hoists only hold :ZOOO lbs. and 

several of the new 3040 fixtures 

are heavier than this. Some old 

ones as well. We either have to
have Mlllwrlpts load the 

fixture or use 2 hoists, which Is 

not safe. New hoists with a 

hlper wellht capacity would 

be very helpful. If they were 

powered, that would be even 
better. 

The Union demands a flatbed 

dedicated to Health and Safety 
for tralnln . 
The Union demands that all 

deburr operations be done on a 

downdraft table or in a burr 

booth, and that Plant 12 Pistons 

and the Plant 6 Rotating Clutch 
(and any others that are 

identified) must Install such 

equipment within 12 months. 

Plant 14 currently has 12 
production fixtures that exceed 
the 2000lb standard hoists In 
plant 14. All 12 fixtures are 
ldtntlfled and welahtS are posted 
on each fixture. With 11 of the 12 
being new p:ccu111 and new part 
numben to plant 14, there are 
action Items already In place to 
mltlpte the heavier weflhts of 
thase flxtul'IL Action Items 
lndude: outside •nalneerlnl 
evaluations of the brldle systems, 
to uparade or modify to 
accommodate the lnQ'81Sed 
wel&htlJ relocation of parts to 
available capacity c:reatlna semi-
permanent setups, meanlna 
fixtures would only come off the 
machine In the event of an 
emerpnc:y; and future designs of 
fixtures are bel111 reviewed and 
business CISII are adJusted to 
,..,,. welpt capacities can be 
accommodated, In the event the 
plant wlll need to move these 
fixtures ahead of the planned 
action lt8ms, the plant 
wlll use Mobile cranes and an 
approved SOP wlll be past9CI as a 
part of this procetlo 

The Company believes one 

has been provided. 

The company will purchase a 

downdraft table for cell 

2143. Any future production 

manual burrfns/arinding 

operations wfll be evaluated 
to determine If a downdraft 

booth or other local exhaust 

ventilation is needed. 
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The Union demands that Health The company will provide the 

and Safety Representatives and current standards when 

the IH-Ergo Representative be requested. 

provided access to all current 

394 standards applicable to ATI Agreed H&S 

Health and Safety Policies (I.e., 

ANSI, NEC, ACGIH, NIOSH, etc 

... ). 

The Union demands that The Company will Install new 

bargaining unit members of the standard asbestos signs on all 

Facilities organization Install sides, Inside and outside, of 

396 proper signage on all Transite exterior roof structures Agreed H&S 

and other ACM to comply with containing translte. 

the ATI Asbestos Safety Audit 

M I 

The Union demands that when Safety related testing, 

ATI has any safety related Inspections and certifications 

testing, inspections, or will be made available to the 

certlflcatf ons done by outside UHSC upon request. 

398 
vendors, the results of those 

Agreed H&S 
tests, Inspections, or 

certifications will immediately 

be made available to all 

members of the Health and 

The Union demands that any This step Is part of the work-

deviation from a standard work around risk assessment. 

order (special Instructions) must 

be accompanied by written 

Instructions (an AVO, STA, or 

402 
Workaround SOP) to detail the 

variances, identify any 
Agreed H&S 

underlying or resulting risks of 

Implementation, and mitigation 

measures (risk assessment). 

The Union demands that Dock locks are Installed at 

404 
automatic dock locks be 

installed on all dock doors within 
every dock at the facility. 

Agreed H&S 

12 months. 

f� � I l'I/W2f 

��!� 2?Ji-%V t/y/2 
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The Union demands celllnp Plant 12 ls to Install mist 
camplll-Wlde, be cleaned and collectors on all washers. 

405 
painted to stop the drlpplftl of The other plants are belns 

Aareed HU black po thlt l'IIIUltl from evaluated. 
wnt1111 the washen Into the 

plant. 

The Union demands that all Specific Issues of concern will 

equipment with exhaust must be addressed and corrective 

406 
have a dust or mist collector or action take as needed. 

Aareed H&S 
be vented to the outside (no 

more exhausting Inside the 

nlantl. 
The Union demands that The Company agrees to 

prescription safety 1lasses with include pro1ressive lenses 

407 
optional progressive lenses be once per year. 

Agreed H&S 
provided by the Company twice 
per year at Company expense. 

The Union demands that there There is no such hiring or 

be no weight limit for hlrins or promotion standard. Only 

412 
promotln1 anyone. limitations are due to 

Agreed H&S 
equipment specifications, 

and accomodation may be 

available. 
The Union demands "Fire The ATI Fire Department wlll 

414 
Safety" classes for All Heat Treat consult with the UHSC in 

Agreed H&S 
Controlmen. Every two year developing the training. 
certification. 
The Union demands better The Company provides Initial 

training because of too many ef'lonomlcs training durins 
415 injuries, Ergo and Safety Training new employee orientation Agreed H&S 

"Job specific". and a refresher training every 

3 wars. 
The Union demands English and The Joint Training Committee 
foreign language classes to be will review the needs for 

417 
offered at no cost through foreign language classes and 

Agreed 
Joint 

Rosetta Stone to all hourly will establish Programs 
employees. recommendations to the 

II Network Oualitv Council. 
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The Union demands that Management will endeavor 

management fully support the to fully support or acquire 

training center with dedicated needed support for the 

counterparts such as engineers, training center. Joint 
418 operations personnel, and Agreed 

Programs 
Mechanical engineers for 

effective communication and 

program development. 

The Union demands the Management will evaluate 

company update the JTC the JTC Multimedia Lab room 

Multimedia Lab to include a 4k space and ensure a monitor 
Agreed 

Joint 
419 

22011 LED video wall display for of proper size and Programs 

videosraphy and photography connectivity Is available. 

reduction. 
The Union demands they must The Company will continue 

stop anyone (management) to comply with Paragraph 

access to block parts in the DMR 215. 
Joint 

426 status. Only hourly inspectors, Agreed 
Programs 

auditors, OAR and OAS should 

perform this job duty. 

The Union demands personnel The company has plenty of 

and burden carriers be assigned burden carriers that can be 

427 
to the UAW/ Allison joint training utlllzed. The JTC can put a 

Agreed 
Joint 

center to help with the request In to management to Programs 

efficiency of operations. schedule a carrier based on 

needs. 
The Union demands All FMS The company will inform 

joint training center trainers to joint training team of 
Joint 

428 be Included in all new machine upcoming new machine run Agreed 

purchase runoffs for training offs. 
Programs 

u ses.
The Union demands The Company will assign 

management send members to appropriate Joint Program 

joint program committees Committee members, or 

430 
vested with sufficient authority their deslgnees. 

Agreed 
Joint 

to make decisions for their party Programs 

with minimal need of oversight 

or need to seek approval of their 

Page 10 of 14 
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The Union demands all There Is a current process In 
Appointed Quality Assurance place to request a photo Joint 

435 Representatives and Quality pass. Agreed Programs
11 Assurance Specialists be Issued 

Photo Pass. 

The Union demands adequate The Company will continue 
supervision with backgrounds In to abide by Doc 85. 

580 
related Trades should be Agreed Skllled 
assigned for better work 

environment and 
lsuoervlslnn/hourlv relations. 
The Union demands Company agrees to purchase 
management purchase new 2 autofeed handsaws and 
saws for the fabrication shop in additional capital not to 
Plants 3 and 12 and maintain all exceed $30K per year for 
equipment properly to ensure next 5 years. Equipment 

588 the efficient and competitive request to be reviewed as Agreed Skilled 
performance of work. part of the ATI/UAW Skill}

� 
Trader eel Af II lll!iil'1ti!'\ .. � 

-'I 
Committee per revision on 
Paragraph 122. 

The Union demands The rollingstock garage 
management maintains an already does maintain a 

589 inventory of loaner fork trucks, loaner fleet as necessary. Agreed Skilled 
flat beds, and other rolling stock 
to Include work trlcvcles. 
The Union demands apprentices The Company agrees to 
receive a rolling tool cart with provide a rolling toolbox with 

613 both top andbottom sections top to all new apprentices. Agreed Skilled 
upon entry. 

The Union demands annual The Company will evalute the 
Inspections by ATI MIiiwrights of current PM plans versus this 

617 all conveyors loaded by fork request and review the Agreed Skilled 
trucks. results at an appropriate 

olnt meetlnll . 

. r.,v 
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The Union demands that an The emerpncy plan Is 

emerpncy backup plan be regularly evaluated and 

developed for Metasys If 15&5 maintained. 

620 
schedules a shutdown or If an 

Alfeed Skilled 
11 outage occurs. (A generator 

backed up alternate server to 

be maintained by barplnln1 
unit -• J 
The Union demands that ALL The Company will ensure all 

manipulators and ALL manipulators and 

621 
attachments be put on a attachments are on a proper 

Agreed Skilled 
monthly safety P.M. schedule safety PM plan. 

throughout Allison 

Transmission Inc. 
The Union demands that a The machine deep clean 

new Steam Jenny be schedule Is In effect u part 

622 purchased for Plant 12 to be of operational excellence and Aareed Slcflled 

used for the purpose of deep consistent with Demand 

cleanln• washers. Settlement #200. 

The Union demands that no The Company plac:as primary nilllnca 

Enafneer be called out to any on utlllllnl lldllad trades pmonnel

624 machine or ■uembly llne prior 
on troullle shoolln, equipment; 

Aareed Skilled howavlr, 111 .. are c:lrcumltenCel
to Trades belq afforded the undlr which llddltlDIIII panonnel or 
opportunity to trouble shoot. evaluatlon llllf be required. 

The Union demands employees Management is committed 

be sent to or provided adequate to training employees, 

training for new equipment and Including Skllled Trades, on 
I 

machines related to their new equipment and 

departments and trades, or machines related to their 

643 
refresher courses and training departments and trades. 

Agreed 
Joint 

for new industry standards. Programs 

External training should be 

available for any and all 

equipment to be brought into 

Allison that Is to be repaired and 
lnr 

. 
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644 

648 

649 

652 

653 

The Union demands all The Company has previously 

pipefltters are given training and offered the opportunity for 

the opportunity to be certified PF and SE to be backflow 

for backflow services. certified and trained all 
interested. The Company will Agreed 

continue to ensure the count 

of certified employees is 

sufficient. 

The Union demands a There Is a training program 

comprehensive trouble shooting that already exists for this 

oriented class for Siemens topic and many ATI 
Controls for Service Electricians. electricians have attended. Agreed 

The Company will continue 
to train employees as 

needed. 
The Union demands thorough New equipment training is 

training on new company assets specified In SPEC-AT-Training 

for Skilled Trades before the and Includes training for 

asset Is put Into production. Too skilled trades. 

many times we are expected to Agreed 

troubleshoot a new machine on 

which we have not received 

training. 

The Union demands a schedule 

for the Apprenticeship Program 

testing and completed dates. 

The Union demands adding Job 

Classification for OJT Trainers in 

all FMS departments in Plants 4, 

6 and 12. (Specified Trainer 

must be trained and verified) 

Training Certification. 

The Company supports the 

ATI-UAW Apprenticeship 

Committee In managing the 

Apprenticeship testing 

ro ram. 
The Company Is evaluating, 

through the training strategy 

and joint programs 
subcommittee discussions, 

the potential for training 

trainers by department. The 

Parties are committed to 

operational excellence, and a 

key part Is cross training and 

bulldlng skill sets for all 
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The Union demands bay Bay locations will be 

locations be marked with Identified on exterior 

668 reflective media wherever structures of the roof by Q4 Agreed H&S 

possible on the roof. of 2025. 

rconverted H&S Proposal #191 
The Union demands Plant 17 When a 393b transfers to 

(warehouse) fork truck licenses main campus as a 392b, the 

671 
be restricted to that site. 393s newly transferred 392 will be 

Agreed H&S 
will require a refresher when required to go through a 

returning to the main campus. refresher fork truck course. 

[Converted H&S Prooosal #281 
The Union demands a PIV be One flatbed will be allocated 

675 
dedicated to the IH/Ergo/H&s to the UHSC by the end of Q4 

Agreed H&S 
Representatives. of 2024. 
[Converted H&s Prooosal #32] 
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Demand No. 

465 

496 

499 

504 

508 

S18 

521 

527 

533 

552 

560 

The Union demands that no Manufacturlq Support person be 
asslpled to any Job other than Manufacturing Support. 

The Union demands Jobsetters be classified as skllled trades. 

The Union demands Group Leaders In assembly need a specific 
job description and should not be on the line more than four (4) 
hours. 

The Union demands a Housekeeper In every department dolna 
houselceepl111. 

The Union demands the Jobsetter classlflcatlon become a Skllled 
Trade. 

The Union demands overtime ,rtavances for each department. 
Manapment must aslc department personnel before bringing In 
hilp from another department or shift. 

The Union demands ellmlnatlon of the 16 hour overtime spread. 
It Is an unfair procedure, as a foreperson can continually skip a 
erson for overtime hours. 

Union demands "topplna off o11• be removed from Doc. 92. 

Status 
It Is Mana,ement's Intent, consistent with the language of Doc. No. 92, that 
Manufacturing support personnel will provide janltorlal/hOUsekeeplng Aareed 
services and manuflcturln and assem • 
There are distinctions between the Jobsetter and Skilled Trades positions 
that necessitate different classificatlons. Skilled Trades requirements are 
currently based on a selection procedure, which ls not strictly based on 
seniority, testing, evaluations, classes, and completion of thousand of hours Agreed 
of training. The Jobsetter requirements do not necessitate a slmilar level of 
training and prepartion. The Jobsetters are valued within the Company and 
are com ensated accordln I . 

It Is not Management's intention to place an assembly group leader on the 
line for an extended period of time; however, circumstances arise, such as 
absenteeism or others, that require a group leader to support the line for as Agreed 
long as needed. Any ongoing issues wlll be addressed by the Chairperson of 
the Sho Committee and Labor Relations. 
It fs,Manapment's intent, consistent with the language of Doc. No. 92, that 
Manufacturing Support personnel wiU pl'Olllde JanltoriaVhouselaeeplna Agreed 
sel'lices and su manufacturl and assecn . 

There are distinctions between the Jobsetter and Skilled Trades positions 
that necessitate different classifications. Skilled Trades requirements are 
currently based on a selection procedure, which Is not strictly based on 
seniority, testing, evaluations, classes, and completion of thousand of hours Agreed 
of training. The Jobsetter requirements do not necessitate a similar level of 
training and prepartlon. The Jobsetters are valued within the Company and 
are compensated accordingly. 

The Company 15 aUgned with the goal of placing the approprlal:'ely skilled 
and trained Individuals Into Job assignments. For- pre-planned absences, the Agreed
Company will attempt to aupnent IGev positions, such as Jobsetters and 

leaders dal 
The spread does not allow management to continually skip a person as 
current language requires those Inside the spread to be asked before those Agreed 
outside the s read are asked to work extra time. 
It Is Management's Intent, constscentwlth the language of Doc. No. 92, that 
Manufacturing SUpport personnel will pRWlde Janltorla�seloleplng Agreed 
services and manufacturl a 
The Company wlll determine the appropriate assignment of personnel. 

The Union demands that all departments be assigned a full time Incomplete departmental housekeeping tasks may be reported to the

Manufacturing Support employee. appropriate supervisor. It is Management's Intent, consistent with the Aareed 

The Union demands the ratum of dedicated departmental 
housekeepers. 

language of Doc. No. 92, that Manufacturing Support personnel wlll provide 
anltoriat/housekee in services and su rt manufacturl and assembl . 
The Company will determine the appropriate ass11nman.t of perso1.1nel. 
lnc:omplete departmental housekeeping tasks may be reported to the 
appropriate supervisor. It Is Manqement's Intent, consistent with the Agreed 
laquage of Doc. No. 92, that Manufacturlna support personnel wlll provide 
anltorial services and su manufac:turl and asse 

t 'J./ 11-f IX>�, 
�
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561 

519 

530 

The U11lon d.mancls for Plant 4 9FOS Valve Cell 9127 

Valves would benefit with the purchase of• Hummel gage like Plant 6 has. 
Currently the Job setter goes to Plant 6 to use their Hummel 111• 1t each 
chanae aver to the Grinder In Plant 
4. The Hummel pge report has to be displayed on the dlpboard with our Laser 
Mike readinp. 
Presently we use a Laser Mike and an Optical comparator to get our X and Z 
dimensions on 11c:h of our parts. We run a part to Laser Mike pae, get each 
Dim and write It down. If It's out of spec, we make the offset run another part 
1ndp1e 11aln. Once done with the X Dims on the Laser Mike, we move to the 
Optical comparator to 1et the Z dims. If they are off, we NI peat the process till
wegeta good part. Currently we are writing each Dim on our Allison 
Transmission Quality Data ShHt for each part number run for the day. At the 
start of shift, a 82. 1 sheet for X checks and 1 sheet for Z checks. Below Is the 
number of Dims we write each day per part number. If they are Dims we write 
even more. 
Lathes: Grinder: 
7602 - 16 dims written 7602 - 2 
7603 * 24 dims written 7603 * 4 
n1&- 40 dims written n16 -a 
n19 -40 dims written n19 -a 

We hind write 120readlnp on QDS sheets. As of now, we have 1 lathe down. 
It's been down for months. Once It's up and runnln1, depending on the part, It 
will add one of the above pges checks to the total. 
A Hummel 111e would check each one of these parts In a matter of seconds -
both the X and Z dims on one pge vs. It takes us minutes using 2 Pl" In order 
to 1et thee lathes up and running. Plus, our Jobsetters would no !oncer need to 
o down to Plant 6 to use theirs In the same kind of Otll as 9127. 

The Union demands man111ement wRI not loan an employee out 
of a department on straight time and then cover the vacancy 
GfUtl!d by the loan with overtime. 

The Union demands no forced loan out If work Is available In the 
employee's own department. 

The Company appreciates and has evaluated this thorough request. The 
addition of the Hummel gauge would cost approximately $136,000. This 
significant Investment will be reviewed and prioritized In the 2024 capital 
planning process. 

Management Is aligned with the goals of a.chlevlng the proper headcount 
levels In each department, lndudlns appropriate VR levels of approximately 

Agreed

1°", where applicable, to account for vacation ancf absenteeism. Placfng an Aareed
Individual In an open position based on straight time or overtime may 
neptlvely Impact the ability to place the appropriate Individual based on 
sklllset to ensure a safe and uall ,ed on. 
Management Is aligned with the goals of achieving the proper headcount 
levels in each department, lncludlng appropriate VR levels of approximately 
10", where applicable, to account for vacation and absenteeism. Placing an 

Agreed 
Individual In an open position based on straight time or overtime may 
negatively Impact the ability to place the appropriate Individual based on 
sklllset to ensure a safe and uali -focused o eration. 
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Demand No. 

320 

409 

413 

DamlndllPt -===:Jto�ii@ijii�!ii7''"':_:._:._::.�.�....:_:_:.::___::,___:_--.-:;Jjtatu,!iii::::::_::J 
The Union demands that all equipment be 
thorouaNv cleaned at least once a year, which 
Includes, but not1llmltad to removal of chip bulld 
up. 

The Union demands working scrubbers and suck 
tanks In every department 

The Union demands that 18 new pump-out tanks 
bl � for all Fib Dept. Division wide. 

The machine deep dean schedule Is In effect as part 
of operatlonal excellence and consistent with Apled 
Demand Slttlamant #200. 

The Company will maintain current levels and 
continue to Invest In scrubbers and suck tanks as 
necessary. The Company will also continue to 
Improve training of scrubber and suck tank users to 

ensure longevity of equipment. Please Issue a 
Maximo work order for repairs. 
The C.ompanywlll maintain current levels and 
continue to Invest In ICRlbbers and suck 1anks as 
necessary. The Company wlll also continue to 
Improve tralnlna of scrubber-and suclc tank users to 
ensure lo.-,tty of equipment. Please Issue a 
Maximo work order for repairs. 

The Company Is aligned with the goal of placing the 

Agreed 

The Union demands that Management utilize appropriately skilled and trained Individuals Into job 
469 proper plant classification before using employees assignments. For pre-planned absences, the Agreed 

471 

486 

488 

489 

490 

491 

495 

from another plant at all times. Company will attempt to augment key positions, 
such as Jobsetters and group leaders, dally. 

The Union demands thatAusmentatfon 
�for all plants/an shifts 
(TradaslProductkfnJ. 

The Union demands vacation allotments be done 
In January, not February. 

llll Union demands straraht •Jaht hour shifts 
when three INftl 1111 runntna. 

The Union demands all Jobs have description of 
Job duties. 

lhe Union.demands transfers take precedlnce 
IWIII' manapment moves. 

The Union demands the Group Leader Job should 
be a classlflcatlon. 

The Union demlnda mandated Saturdays be 
straf&ht 8 hours (5:00 am -1:00 pm). 

The Company Is allped with the pl of ,JIIIGlna the 
appn,prlJtaly sklllld and trained Individuals Into Job 
� For pre-planned� the Asreed 
Companywlll attempt to ausment key pOtldons, 
such as jobsetters and a,oup leaders, dally. 

Tentative asreement Agreed 

Manapment 88fM$ that there are situations In 
which stral&ht 8 hour shifts make sense; however, 
Malllllffllnt must determine appropriate Aareed 
production shifts to meet QlltDm8r damands and 
aperal8 efficiently under appllcable circumstances. 

Manasement has provided Job descriptions by Agreed dasslficatlon to Union leadership. 

Manapmant ..,_. that transfers are Important to 
the employNS; however, Mlnt8ln)lnt must bl 
able to Hlllrmlne prlor1ty of placement bald upon Aareed 
plant Midi, tralntns naeds, and headcount levels. 

The Company recognizes the Importance of the 
Group Leader positions and, In llsht of that Agreedrec08f1ltlon, Group Leaders receive a merit Increase 
In pay, 
Manqement qraes that there are sltuattons In 
which stralJht 8 hour shifts make sensei however, 
Manapment must detarmlne appropriate 
production shifts and start and stop times to meet A(lreed 
custmner demands and operate efficiently under 
appllcable circumstances. 
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Den.nclNe, 

496 

497 

501 

507 

510 

513 

517 

518 

The Union demands Jobsetters be classlfled as 
skilled trades. 

The Union demands weekly rate hit bonuses. 

There are distinctions between the Jobsetter and 
Skilled Trades positions that necessitate different 
classifications. Skilled Trades requirements are 
currendy based on a selection procedure, which Is 
not strictly based on seniority, testing, evaluations, 
classes, and completion of thousand of hours of 
training. The Jobsetter requirements do not 
necessitate a similar level of training and 
prepartlon. The Jobsetters are valued within the 
company and are compensated accordingly. 

Thent are current hourly producdon rates that are 
explClild 1D be ac:hl8vld wllhln all operations, 

A,reed 

which are developed In aa:ordance with Paflll'llphs Aanled 

78 and 79, The compensation..-. is lncluslve 
of achlavement of axpec:tad production rates. 

The Company Is committed to posting Job openings 
The Union demands the company post Job 
openings on UAW CAS weekly. 

on UAW CAS. The Parties will have further Agreed
discussion on viable options following ratification of 
the CBA agreement. 
The Company currently pl'O\lfdas multiple vacation 
days blNd upon seniority, In addition IDhldble 

The Union demands mo,e vacation hours based 
holl• and paid holldays. Employees also rftllvt AIN8d 

on t'orcld Mrtfme. 
premium pay and shift premiums relatld to 
overtime work. 
The 90-day probationary period Is Important to 
evaluate a new employee's performance and 

The Union demands a two (2) month probation 
dedication to their new career. The Company wlll A,reed 

pertod. 
d b d continue to apply the 90 ay pro ationary perlo 

provided In Parasraphs S6 and 57. 
The Oompany expedl each shlft within the H. T. 

The Union qmands the ellmlnatlon of forced .,.. to build up It's own loads. 0nly If an 
·blllld ehad for-die nm shlftll In the H.T .• ,... lllllfllllCY wnto occur, would the company
Alldl from the extra work load, thll ts very tlxlftl lllpect the Controlman ID build for a shift that
on tht body tllflrtlme and subjects €ontrolman ID he/she are not worldl'II on. Aw, on,otr11111ues wlll
p� lnjurllS. be addressed by the Qalrparson of1bt Shop 

Committee and Labor Relatlons. 
The Union demands any write up needs to be 
submitted by management no more than seven 
(7) days from the alleged Incident or It wlll be
dismissed with prejudice.

The Union demandsthe.lobeetter classlflcatlon 
become a Skilled 1l'ade. 

The Union demands no blocking out Fridays and 

Mana,ement will continue to act with diligence and 
appropriaualv lnvastlpta Incidents potentially Agreed 
leading to dlsclpllne. 

There n dlldnctlons ba\ween the.lobHUer and 

SlclllldTrades positions thatntalSIIIIII dlffaNnt 
� Slcllled Trades requirements.,. 
cumintly based on a selec:tlon pro(edure, which Is 
notsttlclly blted on seniority, tes1ln8, evaluations, 
classes, and completion of1ho1411nd of hours or 

tralnlrw, TheJoblellar reqlllrtlnlniado not 
....._.. slmllarhMlloftralnlnaand 
prepertlon. 1he Jobsetllars ant valued within the 
Company and are compensa1ad accordlnatv. 

If Issues arise where vacation has been denied 
520 Mondays If fewer than three (3) people have 

requested off. 
without effort to accommodate, the Issue may be 
raised to Labor Relations. 

A,reed 

;/tt4tr �t(1(z-o-c,y 
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DlmlndNa. 

521 

522 

525 

527 

528 

535 

536 

537 

The Union demands work times be staaered. It's 
too hard to get a parking spot when you arrive 

A sufficient number of parking spots are available 
for employees. 

The Company•wlll review this need with 1118 Heat 

Agreed 

The Union demands COieman bugles for all Heat 
TNlt In Plants 4» &, 12 and 14 to transport pars, 
lhllftl to the labs Ind other plants. 

Tmt Control emplavall and mol'lllx>r 111111 of the Aanied 
annmt number of buallellbllces. 

The Union demands better routes for Truck 
Drivers and more help. More machines are added 
In Plant 12, but not more Drillers. 

TIie Union demands elimination of the 16 hour 
overtime ....... It Is an unfair prucadure, • a 
foreperson can continually skip a person for 
aiUllrt1mthoul'L 

The Union demands no direct orders to sta88er 
breaks between two operators In a cell. 

Documented route assl111ments are In place for 
truck drivers. With the addition and rearrangement 
of machines In Plant 12, the Company will update Agreed 
Its evaluation of the STS to confirm proper staffing 
of assigned routes. 
The IRf'Ud does not allow manqement to 
contlnmlly skip I parson u current lanauaaa
raqutras those Inside the spread to be ulcld bafore ...,_. 
those outside the spread are asacl to work extra 
time. 
The Company must determine the appropriate 
production schedule to meet customer demands 
and respond to situations that would otherwise Agreed 
result In downtime, Including late arrivals of parts 
and down equipment. 

current Pickers ltlfllnl and Job NIPOflllbllldas do 
not currently lflClllltltll a l"QUP leader, __., 

The Union demlndl PIGlcms haw a Group orT•m as ltafllns-" and bwmess needs chaqe, the 
Leid paid as such on each shift. addition of a lfOUP leader Into the d.,..,._ may � 

be Mluatlld. There currentfy Is an appolntad 
Individual asslped a,tralnlna for the .,aup. 

The Union demands each Plant Director conduct a Managemen
ltte
t Is open to

to
sch

d
ed
l 

ulingke
tlme with

tl 
the

,zone comm eperson scuss y opera ona detailed monthly audit of a production area with to I F I th thl fety &"reed p cs. or examp e, e mon y sa ..,. appropriate Zone Commltteeperson to Include bse ti with he Local Chai nd o rva on tour t rperson a quality, training and safety. I d hi company ea ers p. 
1be Union demands ellmlnatlon of Heat Treat 
eotnrorman blq Ulld. Truck DrlVlts to dlllver Thi company rac:oantms that the movement oftllls 
pans between plants and/or baln,f'orted to ma1llrlal ts prlmarfly tha work of Materlal 5eNCeS 
clellvll: llll1S outllde their deslpted H.T. area. Tectmldlns; howaver, In the rare event tflat 
Further, the ellmlnl1lon of H. T. controlmen btlna Mlllrlll Services Technicians are unavalfallle. the Aanied

used to mpve alloy, lklds or any fflltllrlll not Company mav ustan HeatTA!llt COntrolPl'IQJII to 
pNN(uc:tlon-ctv for hlattreat. (Sldlled Trades move 1he maartaL 
wmtc) 

There Is no current need to create a separate 

Th U I d d Pl 14 hi h b b equalization group for the high bay work. The e n on eman s ant g ay storage e . Company will continue to provide thorough training Its own equalization group. This Job requires going for Individuals who may be requested to wor k In the 40-50 ft. on a lift truck. This exceeds normal MST high bay and wlll ensure the work can be performed Agreedduties and employees should know this and not safely. The Company, In conjunction with the Jointbe forced to perform that Job In a normal MST 
rotation. Placement Team, will evaluate viable options to 

reflect the requirement of these positions to work 
at heights In or with the transfer application. 

frre Got\ 10,/��"3 
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588 

540 

541 

542 

544 

546 

548 

549 

550 

S53 

Danilnd11111t 

The Company Is committed to postln,Job � 1bl Union demlnds that open positions be posted IS fallible. The Parties will have further discussion by or nnr seniority boerdstn all plants. Example: vllble optl follow! ratlflcatl of th CIA Aped
Central Crib openlns or Gaae Room MR open.Ina. � ons I'll on 8 

The Union demands If furnaces are above 600• or 
a Nitrex Is running. one (1) to two (2) Heat Treat Management Is aligned with adhering to previous 
Controlmen should be overseeing the furnaces or demand settlement #18 from 2008. 
Nltrex. (LOS #18 2008) 

The Union demands 110 fHltabllsh additional 
clllllflclllonl to bllllrdeflne duties and llDP 
Wlllll?8SSIIV crQII trllnllll and Job
l'llf)OftllblRtles. 

The Company II avaluatln& throup 1he tralnln8 
Slrllll&VandJolnt pqramssubc:ommlttlt 
dllcusslons, fie potantlal for tralnlnl trainers by 
department. The Parties .,. committed to 
opndanal IICCellence, and a key ,-rt ls croa 
training and bulldlng sklU sets for all employees. 
The Company must determine the appropriate 
production schedule to meet customer demands 
and respond to situations that would otherwise 
result In downtime, lncludlns late arrivals of partsThe Union demand, t.o stop runnlna production and down equipment The Company sl,nlflcanUy machines during lunch. Invests In machines, such as constraint machines 
with automation, to ensure proper buffer levels to 
support assembly llnes. Those machines must, and 
are deslsned to, run through break times. 
Mlnlaementwlll �-1IO d_elllrmlnetht The Union demandsthtt any time an ldjustment approprtate staffln, rewts and nwnufacturlna Is Made to walk path. manaaement and the un� procesas to 111111,. 8 safe and efficient operation,MUST canduct a new time study. coMlltant with Parqraphs 78 and 79, 

The Union demands a Group Leader ctasslftcatlon 
Implemented by skill and seniority. Inspectors 

With reprd to the Group Leader position, the 
Company wlll continue to follow Parasraph 59 with 
regard to seniority and Paragraph 63e. 

added to quality depanments, since we are paylns With regard to quality Inspectors, the CompanyMS so,, rtl
d
ng Com

rt 
pa
l 

nles to Inspect quality Into continues 10 utilize groups like MS Sorting tosupp e mate a . 

The Union dtmlnds compliance with Dlmand 
Sel.tlllNlt#2M of the 2008 Aartement to 
maintain vacation replacement personnel. 

Inspect supplied materials, as the services of such 
groups are provided and paid for by the suppliers. 
Manqement Is allaned wlth'the paJs ohchlavtn, 
the PJOPII' headcount levals and ldharlqa llO the 
auldlllnes of Dlmlnd Sattlment #214, _. 
appllc:abfe, In each deparbllent to account for 
vacation and absentaelsm. 

Asreed 

A8rHd 

Aareed 

Asreed 

Aareecl 

The Union demands the return to the Machine The machine deep clean schedule Is In effect as pan Deep Clean schedule (per the ATI Sanitation Audit of operational excellence and consistent with AsreedModule #35 and Demand Settlement #200 of the De nd S ttl t #200 2008 Agreement). ma e emen • 

The Union dtn1lnds that all assembly areas In ATI Mal'llpffl8ftt wlQ detllnnlne the appn,prfata

rotate 2 hows staffl,. levels ID maintain a safe and effldent wort AlrNdevery • environment. 

The Union demands that the Production 
Ausmentation Asreement be expa nded to 7 days 
a week. 

The Company Is aligned with the goal of placing the 
appropriately skilled and trained lndlvlduals Into Job 
assignments. For pre-planned absences, the Aareed 
Company will attempt to augment key positions, 
such as Jobsetters and group leaders, dally. 

t/t-uz.3
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IID-lllldllllD,IL . ..._._ C I pf JI 
,._,,__ 

-

555 

558 

654 

TheUlllon .... wllln�for• ....... 
tlatOllly11n * ta 111 f dlS ----• 
............................ 
thldeltl\lllGC_ 

The Union demands 1hat Plant U Test Stand be 
deep cleaned and placed on a proper deanlns 
schedule 
1111 Union..._. spit plants I, 4, & upon 
lllnSl'erandsNftffllMI. 

Mm 1111rwit ..... tlatdllpanmenlal 
1 -�•.,Wlaeldded1DUAWCAS. 

Ill $ •- lftciorplCllclnWfth1111Jolnt A8faed 

...... ,.....,. __ tD ___ .. 
.....,., ...... 
The machine deep dean schedule Is In affect as part 
of opsational excellence and c:onsls1ent with Aareed 
Demand Sltlfemant #200. 

Teittalhe� 

The Company wlll maintain current levels and 

The Union demands dedk:a1ed floor scrubben for 
continua to Invest In saubbers and sudc tanks as 

each department with PMs to be completed by 
necessary. 1be Company will alsO continua to 

Aareed 
ba 1n1 unit mechanics. 

Improve training of scrubller and suet tank users to 
111 na 181'118 ensure 1cqev1ty of equipment. Please Issue a 

Maximo wort order for repair,. 
1M0,inpw(¥11 ................... 

'llllllllall.dM•:41 .... JabCINlll.:lllrailttw ...,_...,,..,_ ........... 
ORT 7 .... FMS .. Wlnllllllll4,& clel IDN. ... pu(lllf,lllllbr1rlllmltralnmbr 

.... •12.CSpt, ... ,.._.multbatrllnldllld d1, :taNnt 1111 ...... QICl&illlllltO 
Wlltlld)lnlrq0lrlllcalloi. ap11111Dn11e •1-.anda-,;,a,tlsrma 

The Union demands the creation of a S1ructured 
OJ1" (on the.Job Trainer) Classlflcatlon 1n every 
Department, In every Plant with valldatad 
quallflcatlons. 

............ _ ..... ...,.. 
The Company Is evaluatl111, throuah 1he training 
S1r'8tl8V and joint programs subcommltbte 
dtscusslons, the po18ntlal for tralnfnl trainers by 

Aareed department. The Parties are commltlad to 
operational excellence. and a tev pan Is aoss 
tralnq and bullcllng slclll sets for Ill employees. 
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ALLISON TRANSMISSION INC.

AND

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE

AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY
AND THROUGH UAW LOCAL UNION 933

TENTATiVE AGREEMENTS

‘1c4
1Ge&e Freeman/Date

1fl \{ C&
Nathaniel Charny/Date (J)

/kz‘/f/242y
Matthew Carter/Date

(-.. 4L(

The following will be added to the final print of the wage schedule:

The employees in classifications formerly on Schedule E, who are in year 2-3 at the time of
ratification will go to Top Rate upon completion of their third year in progression.

I/cL’q

Chris McTaggaFtlWat’e

Boulukos/Date

Page 1 of 1

WHITE BOOK PAGE 135



1-5-2024

/s/ George  Freeman   /by NKC  1-5-2024
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/s/ George Freeman /NKC  1-5-2024
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ALLISON TRANSMISSION INC. 
 

AND 
 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, BY 

AND THROUGH UAW LOCAL UNION 933 
 

TENTATIVE AGREEMENTS 

Revise Schedule F:  

Schedule F 
 

Holiday Pay 

Employees shall be paid for specified holidays and the holidays in each of the identified Christmas 
Holiday periods: 

 

2018   202419 

January 1  New Year’s Day  January 1  New Year’s Day 

January 15  Martin Luther King, Jr. Day  January 1521  Martin Luther King, Jr. Day 

May 28  Memorial Day  May 27  Memorial Day 

    June 19  Juneteenth 

July 4  Independence Day  July 4  Independence Day 

September 3  Labor Day  September 2  Labor Day 

November 22  Thanksgiving Day  November 28  Thanksgiving Day 

November 23  Day after Thanksgiving  November 29  Day after Thanksgiving 

December 24   

 
Christmas Holiday Period 

December 23   
 

Christmas Holiday Period 

December 25  December 24 

December 26  December 25 

December 27  December 26 

December 28  December 27 

December 31  New Year’s Eve  December 30 
 December 31  New Year’s Eve 

 

20250   20261 

January 1  New Year’s Day  January 1  New Year’s Day  

January 20  Martin Luther King, Jr. 
Day 

January 1918  Martin Luther King, Jr. Day 

May 265  Memorial Day  May 2531  Memorial Day 

June 19  Juneteenth  June 19  Juneteenth 

July 43  Independence Day  July 35  Independence Day 
Observed 

September 17  Labor Day  September 76  Labor Day 

November 276  Thanksgiving Day  November 265  Thanksgiving Day 

November 287  Day after Thanksgiving  November 276  Day after Thanksgiving 

December 24   

 
Christmas Holiday 
Period 

December 24   

 
Christmas Holiday Period 

December 25  December 257 

December 268  December 28 

December 29  December 29 

December 30  December 30 
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/s/ George Freeman /NKC 1-5-2024
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