


































































































































































































































































































































































































































































































































































































Appeal Board shall not have authority to rule on such grievances prior to submission
to arbitration; however, the parties may consult with and include their respective
representatives at the National level at any point during the arbitration process. The
arbitrator shall have the authority to provide a final and binding decision on
grievances brought pursuant to Supplemental Agreement S-1, Memoranda M-6,
Letter 75, Letter 116, Letter 205, Letter 231, and Letter 238 of the National
Agreement.

3. _No later than fourteen (14) calendar days after the grievance is appealed to
arbitration, the parties will make a joint request to the Federal Mediation and
g;onmllatnon Service (FMCS) to provide a panel of seven (7) prospective arbitrators,

each of whom shall be a member of the National Academy._of Arbitrators. From the
panel of seven (7) arbitrators, the Company and the Union shall alternately delete
arbitrators until one (1) arbitrator remains and that person shall be the sole arbitrator
to hear and decide the grievance. The party appealing the grievance to arbitration
shall delete the first name. After receiving a panel from FMCS, the parties shall
complete the selection process within thirty (30) calendar days. The pardies will
arrange to notify the selected arbitrator. Once selected, the parties and the
arbitrator will arrange a time and date for the hearing to be held as soon as
practicable but in no case longer than one hundred and eighty (180) days from the
date the grievance was appealed to arbitration,

4.  Arbitration hearings shall be conducted in accordance with the following
guidelines:

(a)___ The hearing will be informal.

(b)_ No briefs will be filed or transcripts made.

(c) There will be no formal rules of evidence.

{d) In the interest of narrowing the issues in dispute and to preclude the

introduction of new evidence or information not previously brought to

the attention of either party, the parties shall:

(i)_meet at least twenty-four (24) hours prior to the scheduled hearing

to exchanggjng_ﬂ_aﬂmmuwnnesses to be called and exhibits to be

used in connection with the hearing and to review their respective

positions; and

(ii)_jointly prepare and present to the arbitrator at the beginning of the

hearing_a stipulation of those facts that are nqt_lrj_d_gpute

(e)___The case of each party will normally be presented by the Labor
Relations Supervisor and the Unit Chairman/President. The UAW
Regional Rep ggentatwe and the Division Labor Relations
Representative may also participate upon request of either local party. .

(f)___The arbitrator will ensure that all necessary wilnesses and pertinent
facts and evidence are presented by the representatives of the
parties.

{9) The format of h hearing shall be as follows:
(1) _Introductory remarks by the Union and the Company setting

forth their respective positions.

/5‘?//0/2 A
DA mOI" Cq o |.I,-_ 13 " }\\Jl‘)















































































E/Q&C

Metal Working Fluids

w1 ¥ @l/n afr({ - -



i Aok
=3

reasenably-expected- té- H{h& t;_







meew%ww%mﬁm 9} 127

























	SBU 1
	SBU 2
	SBU 3
	SBU 4
	SBU 5



