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(000) Agreement Date/ Union List 

Agreement Entered into on This Sixtccnthxx-Day of DeeeR1ber, 
November,_204923 

Between FCA US LLC 

(Hereinafter referred to as the "Company") 
and the following Local Unions 

United Automobile, Aerospace and Agricultural 
Implement Workers of America 

PRODUCTION AND MAINTENANCE 
7 212 723 1264 

12 
51 
140 
1284 

372 
412 
685 
1302 

869 
964509 

1166 

1268 
1435 
1700 

PARTS DISTRIBUTION CENTERS 

75 
125 
186 

230 492 1178 
375 573 1248 
422 868 1649 

~- Jh ; ·~ and the 

2360 
3039 
946 

0 r 
1 l lJ v-· International Union, 

\ r ~ United Automobile, Aerospace and Agricultural 
~~O \ I Implement Workers of America 

\U ~\-I .) '1!✓ L"1-

~i) 1 (_ ~~ I 
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(The said Local Unions and the International 
Union being hereinafter referred to collectively as the "Union.") 

(Note: The headings used in this Agreement and 
Exhibits neither add to nor subtract from the meaning but are for 

reference only.) 
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(000) Index of Units 

PM & P/LMA 

PRODUCTION AND MAINTENANCE 
INDEX OF UNITS 

1. Detroit Assembly Complex Jefferson - Local 7 
=2 ...... _____ i ____ ol __ e ___ do Assembly Complex - Local 12 
3. FCA Transp_ort LLC Toledo - Lo,caJ 12 
4. Detroit Assembly Complex Mack - Local 51 
5, Warren Truck Assembly Plant - Local 140 
Q.._ _ FCA TraJl§Rort LLC - Local 212 

Mt. Elliott Tool & Die Manufacturing - Local 212 
--~P~i~lo~t =ORerations - Local 212 
Z. trenton Engine Complex - Local 372 
8. Chrysler Headguarters & Tech Chrysler Center - DeRartments 1685, 1633, 
1619, 1640, 2990, 5730 - Local 412 (Unit 14} 

9. 
10. 

Detroit Area Nurses - Local4t2 (Unit 57) 
Arizona Provingj3rounds - Local 509 
Kokomo Transmission Plant - Local 685 
Indiana Transmission Plant - Local 685 
Kokomo Engine Plant - Local685 

___ T .... iRton Transmission Plant - LocaJ 685 
11 , Dundee Engine Plant - Local 723 
12. Warren StamRing Plant- Local 869 
13. Kokomo Casting Plant - Local 1166 
~14-. _______ S ..... te .... rl ..... ing..filfilDP.ing Plant - Local 1264 
15. Belvidere Assembly Plant - Local 1268 
16. Chelsea Proving Grounds - Local 1284 
17. Kokomo Area Nurses - Local 1302 (Unil 2) 
18. Toledo Machining Plant - Local 1435 
..,_19-, ......... .......::.S=te.,..[~"""'ing Heights Assembly Plant - Local 1700 

Warren Truck Assembly looal 140 

tof',~t~i3 

o<l~)~ 
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2. 
a. 
298Q 
4. 
6. 

6. 
7. 
8. 
9. 
10. 
-11. 
12. 
13. 
14. 

1. 
2. 

3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
12. 
13. 
14. 
15. 

\)-1-., 

\\l\ ,5l\~ ::,\X 
~ (l,,,J 

KohoFRo Transmission Looef-68-e 
Indiana Transmi9sion .Plant I local 686 
IAE:liano Trmrnmission Plonl UKokomo Eeg~ Loca~SB§ 
Tipton TraAsfAission..Plan Local 685 

..J/1/-arrcn Stamping Local 869 
• Chrysler Headquarters & Teoh Gh,ysler Genter Departments 16§4, 1866, 

loool 412 (Unit 14) 
Kolwmo GasUng Loeal 1166 
FGA TFansport LLC Local 212 
Mt. Elliott Tool & Die Manufaeturing Local 212 
Pilot Operations Local 212 
Sterling S~emping b.osal 1264 
Bel•1idere /\5sembly Local 1268 
+oledo MachiAing Local 1436 
St-orling 1-iejghlc Assembly loeal 1700 
Marysville Axle LoeaUJfil 

Tf'enton Engine Comple,)( Looal 372 
Toledo Assembly Complex looal 12 
Otmdee Engine Plant -1::oeal 723 
FGATransport LLG Toledo Local 12 
Detroit Assembly Gomplei-:: Moel< Loeal 51 

PARTS DISTRIBUTION CENTERS 
INDEX OF UNITS 

Marysville - Local 375 
Centerline Packaging - Local 1248 
Sherwood - Local 1248 
Centerline Warehouse - Local 1248 
Warren Parts -Local 1248 
QEC - Local 1248 
Romulus -Local 1248 
New York - Local 3039 
Chicago - Local 1178 
Minneapolis - Local 125 
Boston - Local 422 
Cleveland - Local 573 
Portland - Local 492 
Denver - Local 186 
Los Angeles - Local 230 
Orlando - Local 1649 
Milwaukee - Local 75 
Dallas - Local 2360 
Atlanta - Local 868 

1che:F~9: ¢;/ 
ft,(_,- qn, ~ i 

10/ )oi ic i-3 

wJg 
xi 
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(007) Right to Discipline 

The Company reserves the right to discipline any employee taking part in any 
violation of Section (5) of this Agreement,.R!:QVid~d that no emQloyee wfll be d1scbarg~ 
disciplined or P.ermanently_@J~laced for cefusal to crass a lawful R!hna.ry picket line that_(D is 
sanctioned by the Union or another labor organization and (ti) does not violate Section (~.)_Qf 
~g reeme nt. 

('J c-

1~ 
[o/).10.') 

(3 co 
10 1zt/-i3 
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PM & P/LMA 

(017) Plant Shop Committeepersons 

(a)--The Plant Shop Committee of the Union shall consist of not more than 
six (6) members, each of whom shall be an employee of the plant having seniority or 
a regular employee of the plant having seniority who is on leave of absence. One (1) 
member of the Committee may be designated by the Union as Chairperson, in 
which case the Company will be so notified, and one (1) member of the Plant Shop 
Committee shall be an employee on a skilled worker's classification job. 

(b )--It is understood and agreed that each member of the Plant Shop 
Committee of the Union who is a regular employee of the plant has work to perform 
in the plant, and that he/she will not leave his/her work without first notifying his/her 
Supervisor and shall report to his/her Supervisor on his/her return. 

(c)-- Members of the Plant Shop Committee, by agreement between the 
Plant Management and the Plant Shop Committee, may have assigned to them 
certain districts in the plant and on proper occasions may go into those districts, but 
not into other districts of the plant assigned to other Plant Shop Committeepersons. 

(d)--The Supervisor will grant permission to a Plant Shop Committeeperson 
to leave his/her work for the purpose of attending regular or special conferences 
with the Labor Relations Supervisor. 

(e) The Supervisor will also grant permission to Chief Stewards to 
communicate by telephone on an unsettled grievance with the Plant Shop 
Committeeperson assigned to their districts and also will grant permission to a Plant 
Shop Committeeperson ( 1) to leave his/her work to confer on grievances with Chief 
Stewards in the districts of the plant assigned to that Plant Shop Committeeperson 
when the Plant Shop Committeeperson has been requested to do so by the Chief 
Steward, and (2) to present grievances to the Area Manager or other management 
representative designated to receive them from the Plant Shop Committeeperson in 
his/her district. Plant Shop Committeepersons may perform their regular grievance 

\ r;,cedure duties during working hours without loss of time or pay. . 

1✓l,J-~~ ~ ~Jft b f.7<{_,0 <£ ~: 
~ fl->(_,. Juf --- I~ V'"' 

/l 
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(f)--During overtime periods the Plant Shop Committeeperson shall be 
scheduled to work as long as there is work scheduled in his/her district and any of 
his/her respective constituents are working. 

(g)--Committeepersons and Stewards whose total rer2resentation is in a 
department where 100% of their cons:tiittents__are on a paid tuoch..r2ursyant to 
Sectio11..rn.1).(a), will gualify: for a Raid lunch, 

7 
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(020) Regular Conferences 

(a)--Regular conferences shall take place between the Plant Shop 
Committee of the Union and the Labor Relations Supervisor of the plant on one 
day,_Tuesday, of each week unless another day is mutually_ggreed u12on by tb.e 
parties. An agenda of the matters to be taken up at the meeting shall be delivered to 
the Labor Relations Supervisor by the Plant Shop Committee on the Monday 
morning day preceding the meeting. 

(b)--Members of the Plant Shop Committee of the Union shall receive pay 
from the Company at their regular hourly rates for time spent in such regular 
conferences. If the Labor Relations Supervisor agrees to a meeting or the 
continuation of a meeting during overtime hours, each member of the Plant Shop 
Committee shall receive pay from the Company at the appropriate overtime rate for 
the overtime he spends in such meeting. 

(c)--The Plant Shop Committee may meet at a place designated by the 
management on company property for one-half (1/2) hour immediately preceding a 
meeting with the Labor Relations Supervisor, for which meeting an agenda has been 
filed with the Labor Relations Supervisor by the Plant Shop Committee. 

8 
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(027) Step 4 - Regional Review and Appeal to Appeal Board 

(a)--Step 4--Regional Review 

If the officers of the Local Union and the Plant Manager, or his designated 
representative, are unable to dispose of the grievance, the officers of the Local 
Union then refer the grievance to the Regional Representative of the Union for the 
area in which the plant is located. The Regional Representative will review the 
grievance. If the grievance is one on which the Appeal Board has power and 
authority to rule, he may arrange a meeting with the Plant Manager or his 
designated representative, to discuss the grievance. At the request of the Regional 
Representative, either the Local Union President or a Committeeperson, but not 
both, may attend such meeting. Within ten (10) days of such meeting the Plant 
Manager or his designated representative shall forward to the Regional 
Representative a statement of the parties' understanding as to the disposition, if any, 
of the grievance discussed. In any event, the Regional Representative shall either 
dispose of the grievance.Jeturn the grievance to the 12revious steR of the grievance 
r2rocedure, or if the grievance merits appeal, refer it to the International Union which, 
if the grievance merits appeal, shall within forty-five (45) days of the appeal of the 
grievance to Step 4, refer the grievance to the Appeal Board. 

(b )--Appeal to Appeal Board 

If the International Union refers the matter to the Appeal Board, it shall 
prepare a record which shall consist of the original written grievance prepared by the 
Chief Steward and the written answers to the grievance and such other written 
records as there may be in connection with the matter and forward the same to the 
Manager of Union Relations of the Company, together with a notice that the answer 
of the Plant Manager or his designated representative with respect to that grievance 
is not satisfactory to the Union. The matter, if within the power and authority of the 
Appeal Board as provided in Section (29), may then be submitted to the Appeal 
Board for final disposition, such disposition to be made within thirty (30) days of the 
submission, unless extended by mutualagreement of thew~ 
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(029) Authority of the Appeal Board 

The power and authority of the Appeal Board shall be limited to: 

(a)--matters involving the correctness of the classification of employees, 
provided that the absence of a classification from the list of classifications authorized 
for use at a particular plant by the Company shall not preclude the application of that 
classification at that plant provided the requested classification is an established 
hourly classification under this Agreement and provided further the application of the 
requested classification is proper, based upon the work performed; and 

(b)--applying and interpreting the provisions of the agreement including 
written memoranda and letters of understanding between the Company and the 
International Union that relate to and supplement the terms of this Agreement, but 
excluding Section (44), Work Standards, Section (70), Job Security and Outside 
Contracting, Section (11) Paragraph (f) Supplemental Agreement - Special 
Provisions Pertaining to Skilled Trades Employees, Letter (34) Utilization of Skilled 
Trades Manpower and Facilities, 8fle the Memorandum of Understanding on Health 
and Safety, 8fle Letter 136 Plant Closing and Sale Moratorium, Letter 311 U.S. 
Investment, and Letter 300 Outsourcing Moratorium Section (~) as it relates to the 
moratorium on outsourcing of existing core jobs, and 

(c)--in proper cases, modifying penalties assessed by the Management in 
disciplinary discharges and layoffs. 

The Appeal Board shall not have authority to add to or subtract from or to 
modify any of the terms of the agreement or to establish or change any wage or rate 
of pay. 

Any case appealed to the Appeal Board on which it has no power to rule 
shall be. referred back t. o the parties withoJt d 'cision. 

• .Sh5 JJ, 
\t>:i'> l.~ "•..A) . • A ~l,..f 'f'L--- 4 
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(053) Reinstatement After Disability 

(a)--When an employee's absence from work is due solely to disability 
resulting from sickness or injury and due proof of the disability is given to the plant, 
he will be returned to work in accordance with his seniority and these rules as nearly 
as may be as if he had not suffered disability, provided he passes the required 
medical examination. If the disposition made as the result of any such medical 
examination is not satisfactory, the employee may ask to discuss the matter at the 
plant with his Chief Steward or Committeeperson, and Management will arrange for 
him to do so. If a grievance on the matter is submitted, it may be referred to Step 3 
of the grievance procedure. The Local Union may then take the grievance up with 
the Plant Manager, or his designated representative. In proper cases, the parties 
may jointlY. select an independent physician from the je,iAUy selected panel of 
physicians as maintained by the Joint Insurance Committee for Disability National 
Attendance Council to resolve the conflicting medical physician findings of the 
employee's personal physician and the plant physician with respect to determining 
the employee's ability to perform the duties of the available work to which he would 
be entitled by seniority. The selection of an independent physician by the Plant 
Management and the Local Union will be made within seven (7) working days from 
the date the matter was referred to the Plant Manager or his designated 
representative. Costs will be paid by the Plant. If the report of the independent 
physician places work restrictions or limitations on the employee equal to or greater 
than those previously placed on him by the plant physician, there shall be no 
retroactive pay. If the report or decision, places work restrictions or limitations on the 
employee which are less than those previously placed on him by the plant physician, 
retroactive pay, if any, shall be limited to the period beginning with the day of 
the final mmmination b)I selection of the independent physician and shall be 
calculated as provided in Section (33). 

The decision of the independent physician shall be final and binding on the 
Company, the employee involved and the Union. 

(b)--lf an employee claims he is unable to perform the duties of the available \ti? 

/, I 
ll\

/ . (/. ,, work to which he would be entitled by seniority and Management disputes such v 
claim, the issue shall be submitted to an independent physician, provided 

-qH~) z~,., '---~ rflt, l:)r q/vft' 
SJ-~ ?-~~fl{-&- I I f- I 
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consultation between the employee's personal physician and the plant physician or 
physicians acting for the Company does not resolve the conflicting medical findings. 
The independent physician shall be selected by the Local Union and the Plant 
Management within seven (7) workings days from the date the dispute arose. The 
employee shall submit to a physical examination by the independent physician who 
shall submit a written report of his findings and conclusions. Costs of such 
examination shall be paid by the Plant. The decision of the independent physician 
shall be final and binding on the Company, the employee involved and the Union. 

-
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(059) Notice of Layoff 

The plant will give to employees and to the Chief Steward in the district for!Y.: 
!;ligb.1..(48)_PNeAty four ~hours notice of layoff as hereinbefore defined except: 

(a)--in the case of a temporary adjustment when the circumstances causing 
the reduction in force make it impracticable for Management to give such notice; 

(b)--when employees are displaced pursuant to Section (61 ), by employees 
returning to work from leaves of absence; or 

(c)--when employees are displaced by temporary skilled trades employees 
returning to production. 

Notwithstanding the above, the plant will endeavor to provide up to seventy-two (72) 
hours notice of layoff. 

13 ----
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(079) Vacation Time Off 

(a)--The Company recognizes the desirability of providing time off for vacation 
purposes and will implement Section (45)(b) providing for the employment of 
vacation replacements for 120 days in an attempt to provide additional vacation time 
off during the summer months. It also recognizes that the preferences of individual 
employees and variances in operating conditions, such as model change, the need 
for particular skills, etc., will affect the scheduling of vacations. 

(b)--Management recognizes the desirability of providing vacation time off with 
pay, up to the vacation entitlement to which the employee's seniority will entitle him 
on May 1 of the current year, in a manner that preserves the maintenance of 
efficient operations while giving consideration to the desires of the employee. 

(c)--The Company will provide a formal procedure whereby employees prior to 
March 1 of each year may request the period during the succeeding vacation 
payment year commencing May 1 in which they would prefer to take vacation time 
off. Each employee will be furnished a copy of his vacation request at the time it is 
made. For vacation time off requested for the months of May or June, the employee 
will be advised not less than sixty (60) days before the day on which he wishes to 
start his vacation whether or not his request can be granted, and if the employee 
presents his vacation request to management the approval or disapproval will be 
made thereon. For vacation time off requests made on or after May 1, the employee 
will be advised not less than thirty (30) days after submitting his request whether or 
not his request can be granted. In the scheduling of vacation time off, employees will 
be given preference in order of their seniority either in their department or in their 
department by shift as determined by local negotiation. The leave will not exceed 
the number of hours represented by the employee's vacation payment rounded out 
to periods of full weeks. An employee may use the hours credited as Payment in 
Lieu of Vacation balance in pre-approved units of no less than the employee's 
regularly scheduled work day. Vacation time reserved for plant shutdowns in 
accordance with Letter (69) Plant Vacation Shutdown U.S. Plants will continue to 11 
remain allocated to those periods. Vacation time off once approved will not be 
changed without the consent of the employee. ~ 
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(d)--lt is understood that when scheduling of vacation time off and Paid 
Absence Allowance (PAA) absences during the week beginning May 1 in those 
years in which this week falls between vacation eligibility years, as defined in 
Section ( 104) of the Agreement, employees will be permitted to request vacation 
time off, or use hours credited to Paid Absence Allowance, for the week beginning 
May 1. Employees who use vacation or PAA this week shall have their remaining 
vacation or PAA entitlement for the year otherwise beginning May 8 reduced 
accordingly. 

(e)--lt is understood that if an employee makes a request for a leave of 
absence for additional time off without pay up to the number of hours of the basic 
payment in lieu of vacation schedule as provided in Section (104)(a), consideration 
for such request shall be made on an individual basis, considering the wishes of the 
employee and the efficient operation of the department, provided the request does 
not adversely impact the vacation schedules of other employees. 

(f)--Employees returning to work from vacation shall not be subject to a medical 
examination . 

.(g)--EmRloyees transitioning from a 5x8 or AWS work schedule who have a vacation 
time off balance that does not cover a fuU shift increment, due to the schedule oonversion, 
will have their vacation time off balance rounded UP- to reflect the nearest full shift. 
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(081) Bereavement Pay 

(a)--When death occurs in an employee's immediate family, i.e., spouse, 
parent, stepparent, grandparent or great grandparent, parent, stepparent, 
grandparent or great grandparent of current spouse, child or stepchild, grandchild, 
brother, sister, stepbrother, stepsister, half-brother or half-sister, a seniority 
employee, on request, will be excused, and after making written application 
therefore, receive payment for up to three (3) normally scheduled eight (8) hour 
days of work or up to five (5) normally scheduled eight (8) hour days of work in the 
case of the death of an employee's current spouse, parent, child, or stepchild, 
(excluding Saturdays, Sundays and holidays, or, in the case of seven-day 
operations, excluding regular off days and holidays, or as negotiated under the 
terms of Letter (246) for an Alternative Work Schedule (AWS)) during the period 
commencing with the date of death and ending with the tenth normally scheduled 
work day after the date of the death (or as described under Subsection (c)}, 
provided the employee submits acceptable evidence of death and established 
relationship. 

(b)--The employee shall receive Bereavement Pay for three (3) full working 
days, or five (5) full working days in the case of the death of an employee's current 
spouse, parent, child, or stepchild for which the employee is absent during the 
period established in Subsection (a). 

Bereavement Pay and Relationship Chart: 

3 Days employee 

Relationship 
~ - -- -
stepparent 

grandparent 
great grandparent 

grandchild 
sister 

brother 
stepsister 

stepbrother 
half-sister 

----
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:I -- - -- .I I half-brother 
.. - - - . ·-·-

, __ 

parent 
' stepparent 

3 Days current spouse grandparent 

. . ... ·- -~ 
great grandparent ~. ·-·· . ... ·-··· - . .. -

I 
current spouse 

5 Days employee 
parent 
child 

stepchild 
--·- - - -- - -- . .. .. ·-- - -··· - -··· - ., ... .. ••T• . - -- -- -------~ 

(c)--The employee may delay and/or divide Bereavement Leave into a 
maximum of two periods with the entire leave concluding within thirty calendar days 
following the date of death. The employee will receive Bereavement Pay at the 
conclusion of the Bereavement Leave, whether delayed and/or divided, provided the 
employee submits acceptable evidence of death and established relationship. 

• Instances where the leave is delayed and/or divided beyond the tenth normally 
scheduled work day, the employee must notify the Company of the leave at 
least twenty-four hours in advance 

• When the leave is divided, either within or beyond the tenth normally 
scheduled work day, the employee must notify the Company of the 
second leave at least twenty-four hours in advance 

ln the event a member of an employee's immediate family dies and the funeral or 
memorial service is delayed beyond thirty calendar days, the employee may have 
the National Parties review reallocating the total excused bereavement absence 
from work delayed until the employee's normally scheduled working days that 
include the date of the funeral or memorial service. 

(d)--Payment shall be made at the employee's straight-time hourly rate on the 
last day worked exclusive of overtime premiums but including applicable shift and 
seven-day operations premium. 

(e)--ln the event an employee is granted a leave of absence because of the 
illness of a member of the employee's immediate family and such family member 
dies within the first seven (7) calendar days of the leave, the requirement that the 
employee otherwise would have been scheduled to work will be waived. 

(f)--ln determining whether an employee on layoff or leave of absence may 
qualify for bereavement pay on the occasion of the death of a member of the 
employee's immediate family, the count for the bereavement period shall begin with 
the day immediately following the date of death. 

(g)--ln conjunction with an approved absence due to bereavement, a seniority 
employee who requests additional time off for the disposition of financial, administrative or 
legal matters associated with the death of an immediate family member as defined above, 
should be given consideration for additional time off (up to ~five(3-5.) days) as unpaid 

I, I 
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personal time or utilization of unused available Paid Absence Allowance and vacation. It is 
further understood that the request must be in advance and the time off should not 
negatively impact operations. 

(h)--An employee who is notified of the death of an immediate family member 
and meets the eligibility criteria for bereavement pay during a week(s) in which the 
employee was previously scheduled and approved for vacation leave, may request 
equivalent hours of Paid Absence Allowance for each (eight (8) hours) up to three 
(3) (or five (5) in the case of the death of an employee's current spouse, parent, 
child or stepchild) total (or as negotiated for AWS) in lieu of bereavement pay for 
which the employee otherwise would be eligible except for the employee's non-work 
status during such vacation week(s). Such requested hours will be in addition to 
those Paid Absence Allowance hours which the employee is otherwise eligible and 
are to be scheduled under the terms of Section (104) (e). 

(i)--Notwithstanding the bereavement pay eligibility requirements of this 
section, this will confirm our understanding that representatives of the UAW 
National FCA Department and representatives of Labor Relations Staff, may discuss 
unique circumstances associated with the death of an immediate family member to 
determine on a case-by-case basis the possibility of providing bereavement pay to 
otherwise ineligible employees. 
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(094) Reporting Absences 

A-sSystem~ ttas-have been established which will permit an employee to 
verball:y verify the fact that he/she has they have notified the Company by 
telephone or online of their inability to report for work in advance of their scheduled 
shift starting time. Failure to eall in nrui{y could subject employees to progressive 
discipline. The Company eornmils to adding addilionol ways for an cmplo·rco to 
Aettt:y ~he Gompoo¥-Etf:..#)eir inabmty to report to iwvork. 

--
Co~\t1t 

~/t qft,/;1 
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(095) Holidays Designated 

(a)--The holidays are designated as: 

November 11, 201.Q 10, 2023 
November 28, 2(}--1-9._n,.2.QZi 
November 20, 2019 24,...2.Q23. 
December 2a, 2019...f..Q, 2023 
December 24,~9.2,Q,,.2.Q2,3 
December 25, 2019 27, 2023 
December 2e, 204-923 28,1.Qll 

A-', December 27~. 204-923 
Oeeember 30, 20~9 
Deoofflber 31, 2019 
January 1 , 202~ 
January ~.1.§. 202~ 
April 10, 2020March 29.ZQ.2.4 
/\pril 13, ~020~P-ril 1, 2024 
May 2eZ, 202~ 
June 19. 2.Q,24 
Jttiy 3, 2020July 4, 2024 
Jul y....Q ,..2.Q.2.4 
September 72., 20291. 
November 3, 20205.,..2Q.M 
November 11, 202~ 
November2e~,202~ 
November 27~. 202~ 
December 24J_, 202~ 
December2§4,202~ 
December 285., 202~ 
December 296, 20291_ 
December3G27,202~ 
December 30.~ 
December 31, 20291_ 
January 1, 20245 
January 18, 202120,..2.Q2.5_ 
April 2, 20211_8, 2025 
April 6, 20t1-2.1,.2Q25 

fl-,(,,, 

Veterans Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holide;' Porjod 
GhFistmas Holiday Period 
Christmas Holiday Period 
Martin Luther King, Jr. Day 
Good Friday 
Day after Easter 
Memorial Day 

Juneteenth 
Independence Day (obserred) 
E!:!2s!!Y. After Independence Day, 
Labor Day 

Federal Election Day 
Veterans Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holiday Period 
Chnstmas Hotid~y Period 
Christmas Holiday Period 
Christmas Holiday Period 
Martin Luther King, Jr. Day 
Good Friday 

rJafter E;•~ 
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May d1, 20&+26,..2.QZ5 
June 19,~ 
July 5, 202·1~.~ 
September 6, 20211,2.Q.2.5 
November 11, 2024-.5. 
November 26, 202127, 2025 
November 26, 202128, 2025 
December 24, 2024-Q 
December 21, 202-425,~ 
December 28, 202126, 2025 
December 29, 2024-Q 
December 30, 2024-§ 
December 31, 2024-§ 
January_j_, 2026 

anua[Y 2, 2026 
January 17, 20229, 2026 
April 16, 2022~.~ 
April 18, ~fi.--2Q.26 
May 30, 202225, 2026 
June 19,~ 
July 4, 20223, 2026 
September§, 20227, 2026 
November 8, 2022,3,..2,Q2ft 
November 11, 20226 
November 24, 2022§, 2026 
November 2e;----2022Z,.2Q2.6. 
December 26, 2022~.2.Q.2Q 
December 21, 20-22~ . .2.Ql§ 
December 28, 2022§ 
December 29, 2022§ 
December 30, 20226 
December 31. 2026 
January 2, 2G:a61,.2.Q21 
January 16, 2023§, 2027 
April 7, 2023March 26. 2Q27 
A~ril w, 2023March 29.2Q2Z 
May 20, :::!02'131, 2027 
June 18. 2027 
.July a, 2023 
July 4,20i!a~ . ..:w.21 
September 4, 202-a§, 2027 
November 11 . .2.Q2Z 
November 25 . .2.Q21 
November 26. 2027 
December 24,2Qll 
December 27 ,-2Q2.Z. 
December 28. 2Q2I 
December 29. 2027 
December 30 . ..2.Q.2Z 

Memorial Day 
Juneteenth 
Independence Day (oboervef:1-i 
Labor Day 
Veterans Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Hol,day Period 
Christmas Holiday Period 
Martin Luther King, Jr. Day 
Good Friday 
Day after Easter 
Memorial Day 

Juneteeatb 
Independence Day (observed) 
Labor Day 
Federal Election Day 
Veterans Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holiday Period 
Christmas Holiday Period 

Christmas Holiday Period 
Christmas Holiday Period (observed) 
Martin Luther King, Jr. Day 
Good Friday 
Day after Easter 
Memorial Day 

Juneteenth (observed) 
Independence Day (MORda.y befor=e lndepcJrldCOCC Day) 
Independence Day .(observed) 
Labor Day 
Veterans Day_ 
Thanksgiving Day 
~ After Thanksgiving 
Christmas HQliday Period 
Christmas Holiday Period 
Chrjstmas Holiday Period 
Christmas Holid~Y. Period 

Christmas Holiday Period 

-
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December 31, 2027 
January ...11,-2.02.a 
~Rril 14,.2.Qla 
April 17, 2028 

Christmas Hohday fuiod 
Martin L.uthe.r Kmg Jr. Day_ 
Good FridaY. 
Day After Easter 

(b)--Whenever Independence Day occurs on a Tuesday or a Thursday, the Monday before or the 
Friday after will be designated as a holiday. 

(c)--ln the event that a state or subdivision thereof either by law or declaration having the force of 
law requires a plant closing in observance of a holiday: (i) which is not a designated holiday in this 
Section, such state or local holiday shall be observed by the affected plant in lieu of whichever 
one of the holidays designated herein the parties to the Agreement shall select; or (ii) on a date 
other than the date specified herein for such holiday, the holiday shall be observed by the affected 
plant on the date the plant is required to close in lieu of the date specified herein. 



( 

( 

L 

C 
PM & P/ LMA 

(096) Eligibility 

Employees will be paid for eight (8) hours at their regular straight-time hourly 
rate inclusive of shift premium, but exclusive of overtime premium for the designated 
holidays provided they meet all of the following eligibility rules unless otherwise 
provided herein: 

(a)--the employee has seniority as of the date of the holiday, 

(b)--the employee would otherwise have been scheduled to work on such day if 
it had not been observed as a holiday, and 

(c)--the employee must have worked the last scheduled working day prior to 
and the next scheduled working day after such holiday within the scheduled 
workweek. An employee excused by management from work on the last scheduled 
working day prior to or on the next scheduled working day after such holiday within 
the scheduled workweek shall be deemed to have met the requirements of this 
Paragraph (c); except that in the case of holidays which fall in the holiday period 
starting December 24 through the following January 1, the employee must have 
worked the last scheduled working day prior to, and the next scheduled working day 
after, such holiday period, regardless of the workweek in which the scheduled 
working days fall. 

(d)--Employees will be called in to work only in emergencies on the following 
days which are not paid holidays under this Agreement: 

Saturday, December 21, 201923, 2023 
Sunday, December 22, 201924, 2023 
Saturday, December 28, 201930,..2.Q.2J. 
Sunday, December 29, 2019 fil, 2023 
Saturday, December 26, 202021, 2024 
Sunday, December 27, 20:20 22, 2024 
Saturday, January 2, 2021 December 28, 2024 
Sunday, January 3, 2021 December 29, 2024 
Saturday, December 25~02-127, 2025 
Sunday, December 26, 202128,.2.Q2.S. 
Saturday, January 1, 2022J,.2.Q2fi 

/b / 2---<o / i--~ fl?v D IY1 
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Sunday, January 2, 20.a2:4, 2026 
Saturday, December 24, 202226, 2026 
Sunday, December 25, 202227, 2026 
Saturday, Deoernber a 1, 2022Januruy.2, 2027 
Sunday, January 1, 2023~, 2027 
Saturday, December 25, 2027 
Sunday, December 26, 2027 
Saturday, January_j_, 2028 
Sunday. January-2, 2028 

Employees shall not be disqualified for holiday pay, if otherwise eligible for 
such pay, if they decline a work assignment on one or more of the above days. 

The foregoing provisions shall not apply to employees assigned to (1) seven
day operations~ QL(2) third shift Sunday night start operations; aAEi (3) a shift ,•ri:\ieh 
Sff¼RS-eR-rr'iday and eoA-tinues into SatuFday. 

f.or

Q~ 
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(104) Payment Schedules 

(a)--On May 1 of each year the Company will establish basic payment in lieu of 
vacation with pay and payment in lieu of paid absence allowance with pay to eligible 
hourly employees who have worked for at least 26 pay periods in the vacation 
eligibility year (the year including the pay period in which April 30 occurs and the 
preceding 51 periods) as follows: 

Seniority on Basic Payment Basic Payment in 
Lieu of Paid May of the in Lieu of 

Absence Vacation Vacation with Allowance with Eligibility Year Pay 
Pay 

0 but less than 1 
40 hours 24 hours years 

1 but less than 3 40 hours 40 hours years 
3 but less than 5 

60 hours 40 hours years 
5 but less than 1 O 

80 hours 40 hours years 
10 but less than 15 

100 hours 40 hours years 
15 but less than 20 120 hours 40 hours years 
20 or more years 160 hours 40 hours 

The number of hours of the basic payment in lieu of vacation with pay and 
payment in lieu of paid absence allowance with pay to which an eligible employee 
shall be entitled shall be based on the employee's seniority on May 1 of the vacation 
eligibility year and the number of pay periods during which he worked during the/ ? /JJ 

L ~gibility year. Iv A>J 1 ~d' 
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(b )--An eligible employee shall be entitled to a percentage of the above basic 
payment in lieu of vacation with pay and of the above paid absence allowance with 
pay as follows: 

Pay Periods Worked in 
the 

Vacation Eligibility Year 

Percentage 
of Payment 

26 or more 
25 
24 
23 
22 
21 
20 
19 
18 
17 
16 
15 
14 
13 

100% 
96% 
92% 
88% 
84% 
80% 
76% 
73% 
69% 
65% 
61% 
57% 
53% 
50% 

(c)--A seniority employee with less than one (1) year seniority on May 1 of the 
vacation eligibility year who has worked at least 13 but less than 26 pay periods 
shall be entitled to payment in lieu of paid absence allowance with pay according to 
the following table: 

Paid Absence Allowance 

Pay Periods Worked in the 
Vacation Eligibility Year 

-;;;. 24 hours 

JI- 16 hours 

'1 8 hours 

Basic Payment in Lieu of 
Paid Absence Allowance 

With Pay Hours of Allowance 

26 

19 but less than 26 

13 but less than 19 

(d)--(i) The above basic payments in lieu of vacation with pay shall be 
computed at the employee's straight-time hourly rate on his last day worked prior to 
May 1 of the vacation eligibility year exclusive of overtime premium, but including 
shift and seven-day operations premiums. 

Shift premium shall be computed based upon the average shift the employee 
worked during the vacation eligibility year and not on the last day worked prior to',._ _fJ 

L May 1. #'v l/~ 
Jo /i-:tr~..,.1-.f . 5 ,;1 ~)G-,..., 10/zs lo 
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Basic payment in lieu of vacation with pay and paid absence allowance with 
pay entitlement shall be made available to eligible employees in May of each year. 
An employee may elect to be paid all or part of his basic payment in lieu of vacation 
and/or paid absence allowance with pay during the periods detailed below: 

Vacation and 
Paid Absence 

Allowance Eligibility 
Year 

May 4§, 202f)1 - May ~. 2024§ 

May 3Q, 2024§ - May SJ, 202i!§ 

May--91, 202i!§-- May +2, 2023Z 

May 8J, 2023Z - May 61, 2024.8. 

Payment in Lieu of 
Vacation and Paid 
Absence Allowance 

Payment Year 

May 4617, 20291- May +9, 
2024Q 

May 441.§, 2024-Q -
May 4-3~. 202i!.6. 

May ~lQ. 202i2 -
May 4-i!I, 2023Z 

May 4-911, 2023Z -
May 4-{}§, 2024.8. 

An employee may also elect to be paid all or part of the basic payment in lieu of 
vacation with pay or paid absence allowance with pay at the time he takes the 
vacation or paid absence allowance time off. 

Eligible employees must indicate elections to request vacation pay and paid 
absence allowance pay throughout the payment year by utilizing the Kiosk or 
Dashboard An•1wher0Jlle HUB, computed as set forth below: 

(ii) Payments from an employee's Paid Absence Allowance because of 
absence or because of termination of his employment by death, retirement or 
otherwise, shall be computed at the employee's straight-time hourly rate on his last 
day worked exclusive of overtime premium, but including shift and seven-day 
operations premiums. 

(iii) Payment of the unused portion of the Paid Absence Allowance shall be 
computed in the same manner and at the same time as the employee's basic 
payment in lieu of vacation with pay for the next vacation year. 

(e)--(i) An employee may use the hours credited to his Paid Absence Allowance 
in units of no less than one-half (1/2) day periods for: excused absence because of 
illness when not receiving Sickness and Accident Insurance; or absence that his 
supervisor has excused because of personal business; or as payment for a vacation 
leave of absence as specified in Section (79). A request for Paid Absence Allowance 
by an eligible employee made subsequent to such absence will be approved for 
payment, but such payment shall not make such absence an excused absence or 
preclude the Management from conside~ing 7uch absence as the basis, in whole or 
in part, for disciplinary action. ·a1 f ;/;J' 

/~lz.,~~:,~ ~ {It,-:' 4J 'J? /o/25 lz3 
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(ii) Any portion of an employee's Paid Absence Allowance that the employee 
does not use in the form of paid absences during the vacation payment year (the 
pay period following the pay period in which April 30 occurs and the next 51 pay 
periods) will be paid to him (computed pursuant to Sub-section (d)), on the second 
Friday of the new vacation eligibility year. An employee permanently separated or 
promoted to a salaried classification shall receive any remaining unused Paid 
Absence Allowance and vacation within thirty (30) days after the Company receives 
notification of his separation or promotion. Also, emRloyees who separates.hall 
receive any, remaining unused Basic Payment in Lieu of Vacation within (30) daY.s of 
seRaratlon or earlier if [eguired bY. law. 

(f)--An employee disabled from work by compensable injury or legal 
occupational disease shall accrue credit toward pay periods worked for pay periods 
he would otherwise have been scheduled to work during the period of compensable 
disability provided such employee works at least three (3) days in a pay period in the 
eligibility year. 

(g)--An employee who receives pay for one or more of the designated holidays 
which fall in work weeks commencing December 25,~2a, 2010, December 23, 
202428, 2020, December 29, 202527, 2021, December 28, 2026 or December 27, 
202726, 2022 shall receive credit for a pay period worked for purpose of 
computation of entitlement under Section (104), Payment Schedules. 

(h)--A laid off employee who receives pay for a designated holiday shall receive 
credit for the pay period in which the holiday falls as a pay period worked for the 
purpose of computation of entitlement under Section (104), Payment Schedules. 

(i)--An employee who qualifies for pay during a pay period pursuant to Section 
(82) Jury Duty or Section (83) Short-Term Military Duty shall receive credit for a pay 
period worked for purpose of computation of entitlement under Section (104) 
Payment Schedules. 

Irv ;J 
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(109) Wage Rate Increases 

(A) Non-Skilled 

(D >Nage Changes for Team Members-HiFed Prior to 9etel3er 29, 2f>07will 
receive general wage increases Qer the scbedule below . 

. .. 

Effective Date General_Wage_ Increase .. - - "" 

October 23, 2g23 11% 
I SeRtember 9, 2024 3% - . 

_j_ ~ --~ -
- - -- , 

SeRtember 8, ?025 3% - - - -
SeRtember 7, 2026 3% 

I . .. • iii • ...,liiiiiailil II~ ...... '-lii ... iliiliii1iiiii . -- - ' : I .J 
- ·-· - ----- ------ -------~ - ···- -- . H 

---· -· 
SeJ]l~mber ~. 2027 

-· .. - - .. -· 5% -·-- -- .. I 

.(ti) Team Leaders will receive a one dollar ($1.00) add-on to the base rate of RffY. 

(i) Effeetive Septeffibe, 14, 2:020, eeeh efflployee who 1Jvas hired prior to 
October-29. 200i7 shall recei1;1e-e threepercent (3%} increase added ~o the base 
wage r-ate, exelushre of shift premium, seven•day operali:ons premium, aflel a Ry 
6-ther premiums. 

{ii) Effeeli11·e September 49, 2022, each employee ·who v .. -as hired prior to 
October 29, 2007shall receive an additional 1~1-l~ee percent f-0%) increase added to 
the base Vv1age rate. exclusive of shift pr-efflful'fl, seveR day operetiofls premium, end 
a fly other pre ffll ums. 

(B) Woge Changes for Skilled Trades GlassUie0Uensclass1ified EmP-loyees will 
receive general wage incr(lases Rer the schedule below. 

.. -· ·-- -- - .. - - . - - - • - .. -•r- --- -· 
: l _____ Effective Date .JLrn :re ,rz !)eneral Wag,e lncre~!," ==mxrr ~ 

"" -
:C- Octob~r 23, 2023 :1 11% .. - ·--· - - -
[ SeRtember 9, 2024 ~ 3% 

---- -
i SeRtembe_r 8, 2025 ~ 3% 

·= lht ---i SeRtember 7, 2026 11 3% 
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(i) Effective September 14, 2020, each employee ifl e Skilled Trades 
elessifreetfon shall-receive a three percent (3%) iflcrease added to the base wage 
ret-e, e><elusi't'e ef shift pr-effiiuffi, seveR•dey operations premium, a Rd any other 
premiums. 

(ii) Effective September 19, .2022, eaeh emf'leyee in a Skilled Trades 
Clsssifieation shall r,eeeive en edditfOfttlHtlree ~ercent (3%} iRerease added to the 
base wage rate, exelt:tS-ive et shift premium. seven-day operatioos-premium, and aRy 
other premiuffls. 

(C) (1) ~#-ago Ra~es for Employees I-fired Prior to October 20, iW0't 

(a) Team Members hired prior to Oetober 29, 200i7: 

(iC) Employees who hold a red-circled rate as of September 14, 202OJ, will 
be maintained above the team member maximum rate and will not receive an 
increase. Notwithstanding the aforementioned, in those situations in which the red
circle rate is below the new maximum base wage rate of their respective 
classification, ~bove in See~ions, (aW) and (a)(ii), rates for those 
employees shall be increased to the maximum base wage rate accordingly. SkUled 
trades employees placed into a production job_shallJ:>apakl atihe 
~umrowiate skilled trades rate of RaY_P.er Letter 247 Placement and Workforce Utillzation. 

(b) +eeft'I leaders hired prtOf io October 29, 2007 

Team Leaders ',Nill receive a one dollar ($1.00) add on to U'le base~te of 
pBy not to e><:eeed the Established Team Leader rate ofpay. 

(C) (2) 1t'V~,ge Rates fer Team Members hired on or after October 29, 2007. 

{a) Team Member hourly rates wm be r,aid in accordance with M-18 
Memorandum of Urtderslending UM'V FCA US LLG Nore s,~med Employees hired or 
rehired on or after October 29, 2007 aRd Shilled Tfade Employees hired or-rehired 
OR or after Oetobe,r 12, 2011 and Dundee Engine Non-Skilled and Skilled Trade 
Efflf}Joyees hired on or after October 12, 2011 • VVage & Benefit Agreement. 

(b) Emr,!ey,ees wt;e wefe Team Leaders hi-red on or after Oetober-£9, 

Team boaEtoFS will rneeivco a one dollar ($1.00) add on lo the base rat-e of 
pay not to e*eeed the Eslablished Team boaEler ro~e ofi}e)'-. 

~ tJ 
Lw-
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(114) Wage Progression 

( ~).:.:Wng e..u-Od classification 

i. Manufacturing and Mopar PDC: EmP.loY,ees will receive wage rate increases jn 
accordance with the schedule below. EmgloY,ees hireclprior to the effective date of the 
2923 Agreement shall be placed at a rate in accordance with their current years of servjce 
effective the first Ray_perfod following ratification in accordance with the tab.le below, 

Years of Effective Effective Effective Effective Effective 
Service 10/23/2023 9l9l2024 9/8/2025 9/7/2026 9/6/2027 
<1 year .$24.68 .$25.42 .$26.19 .$26.97 $28.32 

1<2 .$26.45 .$27.24 .$28.06 .$28.90 .$30.35 
2<3 .$29.97 .$30.87 .$31.80 .$32.75 .$34.39 
>3 $35.26 $36.32 .$37.41 .$38.53 .$40.46 



( 

( 

ii. OccuP.ational Health Nurse: EmQloyees will receive wage rate increases in 
rn-dance with the schedule below. Employees hired wior to the effective date of the 
2023 Agreement shall be placed at a rate in accordance with their current Y.ears of service 
effective the first P.ay_P.eriod following ratificatLon in accocdance with the tabla below, 

Parties acknowledge the unigue skill set and reguired certifications that a Nurse must 
Qossess to p,ert,orm their work. The ComQanY. and the Union agree that there needs to be 
flexibilitY. in starting wages as OccuQational Health Nurses maY. be hired in above the 
minimum of the classification based u12on gualifications and exoerience. 

Years of Effective Effective Effective Effective Effective 
Service 10/23/2023 9/9/2024 9/8/2025 9/7/2026 9/6/2027 
<1 Y.ear $40.97 $42.20 $43.47 $44.77 $47.01 

1<2 $42.00 $43.26 $44.56 $45.90 $48.20 
2<3 $43.00 $44.29 $45.62 $46.99 $49.34 
>3 $44.00 $45.32 $46.68 $48.08 $50.48 

OccuQational Health Nurses assigned the task of training other nurses (Nurse PreceP.tor) 
shall receive a one dollar ($1.00) add-on to the base rate of QaY. for the hours SQent serving 
as a Nurse Preceptor. 

iii. TransP.ortation: Employ,fffls will receive wage rate increas_es in accordance with the 
schedule below. EmploY.ees hired Qrlor to the effective date of the 2023 Agreement shall be 
P.laced at a rate in accordance with their current Y.ears of service effective the first P.8Y. 
Reriod following ratification in accordance with the table b_elow. 

Effective Effective Effective Effective Effective 
10/23/2023 9/9/2024 9/8/2025 9/7/2026 9/6/2027 

At Hire $32.01 $32.97 $33.96 $34.98 $36.73 
18 Months $35.88 $36.96 $38.07 $39.21 $41.17 

.(Al2)--Seniority...Em.P-loyBesJlired At Another Plant 

When a seniority employee who formerly worked in one plant of the Company 
is hired as an employee in another plant of the Company, the employee shall be 
given credit for Y1eel<s wofk.eEJwag§_JJrogression QUq'.;loses at the former plant f.ef 
1ivege progression purposes and shaH be paid in aecorda-A€e-with M 1 a 
Memor.andum of UndeFstanding I.J/¥N FGA US LLC Non Sltilled Employees Hired or 
Rehired on or after October 29, 2007 and 81Eilled Trade Employees Hired or Rehired 
eA-ef after October 12, 2011 aA&t}tmdee Engine pr.Jon Sl<illed and S!tilled Trade 
Employees Mired on or after Ootobcr 12, 2011 'Hage & Bcnoot-A9reemenl-8eelion 
W;--4-. If an employee was paid the full base rate at the former plant, the employee 
shall be paid the full base rate at the new plant. 

(ec)--Effective Date of Increase 

Each increase shall be effective at the beginning of the first pay period L following the eofflpJetion of ~ho requifed nuFAbor of woelts ·.i;orltoElcmRIOY.ee's 

• 1 n / i- 'b I -J-"J ~'--:rf'/\ c/Jv ~ t.J 
~ ~ l',V ~ (l~- 3 J_ 

t --



( 
comorate service anniversary~. The 2023 increase shall not be retroactive t2 
the expiration of the 2019 Agreement. 

( 

(e_d)--Transfer to Other Classifications 

An employee who is transferred to a higher, lower, or equally paid classification 
shall be given credit for weelEs v,•orlrndwag~RIQgression Quq:~oses. prior to the 
tronsfor and shall be paid in-oeeofdanee with M 13 Memorandum of Understanding 
U.NN FGA US b:LG Non Skilled Employees Hired or Rehired on or ofter October 29, 
2007 and SkiHed Trade Employees Hired or RehiFCd on or after October 12, 2011 
and Dundee Engine Non Sl<illed and Sl~illed Trade Employees Hired on-or after 
October 12, 2011 Wage & Benefit Agreement Sooijon IV, 1 if hired on or after 
G-ctober 20, 2007. If the employee was paid the full base rate of the former 
classification, the employee shall be paid the full base rate of the new classification. 

(d)-Art employee wiU reeeive credit for weeks worked fo1w ·,,age progression 
purposes for~ 

ti) the full week ef holidays-within the Ghristmas Hofida·1 Period, 

(ii) r,e,iods of disability due le eompeRsable injtlfy c,r legal oeeupstioF1al 
disease-; 

(ii i) ftJII vv·ee ks of Family and Medical l:ea'Q.·e :Aet (FM LA} lea v<es ef ab sel"lee. 
800 

(i•1,·) fttfl ·;veelts of '9'f:'leation leaves of abseAee, pFOvided the employee would 
otherwise have been scheduled to 'MOl'k. 

9n 
ll / z,.'b/1--? 
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(116) Ratification 

The Union agrees to submit the Agreement to the Union membership in the 
plants covered by the Agreement for ratification by them on or before Deeor::nber 1 e, 
2G-+9November xx, 2023 and the International Union and its Local Unions in these 
plants will recommend to the membership that it be ratified. 

o•V 
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(117) Termination and Modification 

This Agreement shall continue in full force and effect until 11 :59 P.M., 
September 14, 8Rril 30,20~28. 

(a)--lf either party desires to modify, amend or terminate this Agreement, it 
shall, sixty (60) days prior to September 14, Ar:iril 30,20~28, give written notice of 
its intention as provided in Section (118). Notice to modify or amend shall set forth 
the nature of the changes desired. Any amendments that may be agreed upon shall 
become and be a part of this Agreement without modifying or changing any of the 
other terms of this Agreement. The giving by either party of such a notice to modify, 
amend or terminate shall terminate this Agreement at 11 :59 P.M., Septml'lbef 
44;-8p[il 30,202a28. 

(b )--If neither party gives a notice to modify, amend or terminate as provided in 
Subsection (a), or if each party giving a notice to modify, amend or terminate 
withdraws such notice prior to 11 :59 P.M., September 14, 8Rril 30,202--328, this 
Agreement shall continue in effect from year to year thereafter subject to sixty (60) 
days written notice by either party to modify, amend or terminate this Agreement as 
provided herein prior to September 14 8gril 30 of any subsequent year. 
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(A-010) Tools, Books and Supplies 

As soon as practicable after being placed in an apprenticeable trade, 
apprentices will be paid an allowance of $500.00 for the purchase of tools, books, 
and supplies. In addition, apprentices will be furnished an appropriate tool box, 
which will become the property of the apprentice upon graduation. Upon satisfactory 
completion of the first 916 hours of work they will be paid an additional allowance of 
$500.00 for the purchase of tools, bool<s and supplies. Upon satisfactory completion 
of the second, third, fourth, fifth, sixth and seventh periods of 916 hours of work in 
the apprentice program, apprentices will be paid $100.00 for the purchase of tools, 
bool<s, and supplies. Management will assist apprentices in obtaining tools. Upon 
completion of all schedule of work process and classroom related training instruction 
requirements and graduation, apprentices will receive the balance, if any, of the total 
allowance $1800.00. Additionally,_gP-llliillJices wlll be authorized uP-Jo._$200,00 Rer 
Y.ear for related training instruction (RTl)..QQ.QJss administered on a 
reimbursement basis through the Concur Sy_stem, Such reimbursement allowance 
shall not exceed $800.00 over the life of this agreement. 

It is understood that all apprentices plaoed during the term of this CollesUve 
BeFgoining Agreement can attend their related training instruction ~h.,1ring normal 
scheduled work hours. The aP-Qr~mtice must communicate and provide a coP-y_Qf 
their class schedule to their SURervisor prior to each semester start. The 
mmrentice will be wovided ~ written confirmation from their supervisor verifY.ing their 
class schedule has been confirmed in the Cqrporate Attendance and Time System 
(CATS).,_w+U-attend their related training instruolion (RTI), outside of sohoduled work 
hours. 
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(A-019) Related Training 

The Company shall provide the required related training set forth in the 
Schedule of Work Processes during the apprenticeship. Apprentices shall be paid at 
their regular hourly or salary rates for actual school attendance, except for repeated 
courses, provided, however, the total number of class hours for which an apprentice 
shall be compensated shall not exceed the required number of hours required in the 
Schedule of Work Processes. 

Time spent in actual school attendance by apprentices who enter into 
Apprenticeship Agreements shall not be subject to overtime or premium pay under 
Sections (86) and (87) of the National Production and Maintenance Agreement and 
corresponding Sections of other Agreements, and such time shall not be considered 
as time worked in computing overtime or premium pay as defined in such sections 
or as work performed for the Company under the SUB Plan. Time spent in actual 
school attendance during the week's regularly scheduled work hours, will be 
considered as compensated hours in the calculation of overtime pay when the 
employee works the sixth and/or seventh day of the workweek and has not 
experienced lost time. On a daily basis, when the apprentice works and attends 
related training, the related training hours and worked hours combined, not to 
exceed work hours scheduled, will be used for overtime calculation purposes. 

Notwithstanding the above, apprentices shall be paid at double their regular 
hourly or salary rates for actual school attendance on any of the holidays designated 
in Section (95) of the National Production and Maintenance Agreement and 
corresponding sections of other Agreements, except for repeated courses, provided, 
however, the total number of class hours for which an apprentice shall be 
compensated shall not exceed the required number of hours required in the 
Schedule of Work Processes. 

When aP.P.rantices are required to at.lend Related Trainingjnstruction (RTl)..QD 
a contractual comQany holiday which falls on their regularly scheduled work day, they will be 
Qrovided the PP.P.ortunity to convert the hol!ggy_QaY,into PAA hours. The aP.wen!jce must 
submit a reqy_est for conversion in advance of the holiday on which they are attending RTI. 

'37 -
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(A-020) Technical Training Facilities 

The FCA US LLC - UAW National Apprentice Committee (FUNAC) will 
determine the appropriate facilities for conducting the classroom work provided in 
the Schedule of Work Processes. In applying this policy, it is understood that the 
Company will make the final decision if an agreement can not be achieved. 
Journeymen in the following classifications shall be counted in determining the 
number of apprentices in a given department who will be in training in a particular 
trade: 

Electrician 
Electrician 
Welder Equipment Repair 
-fndt:1-stftal Cofl½rol:, 

Millwright 
Millwright 

Pipefitter -- Plumber 
Pipefitter 

Machine Repair 
Machine Repair 

Tool Maker 

Die Maker 

Metal Model Maker (Salaried) 

Metal Pattern Maker (Salaried) 

Wood Pattern Maker (Salaried) 

Die Design (Salaried) 

Tool Design (Salaried) J 
j\"1'J lo/ib/1> 1/1__. i r,c, 

~ .}ls.f r-.cJ ev-~ 
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(S-003) Journeyman 

(a)--Upon completion of the FCA US LLC Apprentice Training Course, an 
apprentice shall immediately become a Journeyman and shall be given a seniority 
date as set forth in Section (12) -- Seniority, of the Supplemental Agreement Special 
Provisions Pertaining to Apprenticeship and Apprentice Standards. 

A graduate apprentice shall become a Journeyman in each related 
apprenticeable skilled trades classification for which he became fully qualified during 
his apprenticeship. 

(b )--An employee who is not a graduate apprentice shall not hereafter become 
a Journeyman except as provided in Section (4) of this Agreement. 

(c)--A Journeyman in one classification who is assigned to work in another 
related classification (J-1) shall not exercise his seniority against a Journeyman in 
the other classification unless and until he has also become a Journeyman in that 
classification by accumulating three (3) years' experience in it. However, if a 
Journeyman has at least,lhree (~)_y,ears of verifiable Journeyman credentials in the 
related classification in which he would otherwjse be assigQed as a (H). he shall be 
~ to exercise his seniority...Qgajnst a Journeyman in the other 
classificatjon. Further, an eligible seniority skilled trades employee, who was laid-off 
and assigned to such a J-1 status may, prior to attaining exercisable seniority in his 
current classification, request a transfer back to his former skilled trades 
classification provided that: 

• an open position in that employee's former skilled trades classification exists at 
his current work location or at his home location from which he was most 
recently transferred to his current position, and 

• the skilled trades opening is in a base and non-eliminated skilled trade 
classification, and 

• there are no greater seniority employees in that trade currently on layoff or 
skilled trades employees placed and working in production jobs in the same 
Labor Market Area who would have placement rights to the opening, and 

10.,.2 ~, 
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• there are no other employees with superseding contractual rights to that open 
position (such as Return to Home Plant), and 

• the transferring enployee has sufficient skills to perforffi the duties of the opeR 
positkm, end 

• €orpofete Effiployee Relations and lfl~ernetional Union appfeve the transfer, 
800 

• such transfer does not adversely affect the efficient operations in any of the 
affected work areas. All dispute~ on adverse imQact to operations will be 
~lated to Corp01ate EmQloye~ Relations and International Union Skilled 
Trades Regresentalive 

If the transfer request is approved, the employee will transfer to the open position 
with the seniority he had in his former skilled trades classification at the former 
location as if he was placed under section (64) or in the case of returning to his 
home plant in accordance with M-11. 

(d)--A Journeyman shall not be laid off in his department while there is work 
he can do and Temporary Employees are retained on such work. An apprentice shall 
not be laid off while Temporary Employees are retained in his trade. When there is 
an increase in force after a layoff, apprentices shall be recalled before Temporary 
Employees up to the ratio agreed upon prior to the layoff provided the available work 
is expected to continue for four (4) or more weeks. 

(e)--As expeditiously as possible, consistent with continued efficient and orderly 
operation of the plant, but in any event within thirty (30) days, a Journeyman laid off 
from a department shall be transferred with his full seniority to a job in a 
classification in which he is a Journeyman held by a Temporary Employee or a 
Journeyman with lesser seniority in other departments of the plant. 

(f)--As expeditiously as possible, consistent with the efficient and orderly 
operation of the plant, but in any event within thirty (30) days, a Journeyman laid off 
from the plant, who prior to becoming a Journeyman was a Permanent Employee in 
a non-apprenticeable skilled classification, may exercise in the non-apprenticeable 
classification the seniority he acquired as a Journeyman. 

(0.6,2 .., 



( 

PM& P/LMA 

Employee Assistance Program Representative 

9eteber 22, 2016 September xx.~ 

(3) Employee Assistance Program Representative 

International Union, UAW 

Attention: Mr. NOIY•'OOd H . .-Jewell-Mr, Rich Boyer 

Dear 6tt=s-Mr. Boyer: 

For each FCA US LLC plant, including Chrysler Technology Center and Chelsea 
Proving Grounds, the Vice:President and Director of the 6i=tfysief-Stellantis Department of 
the International Union, UAW may appoint an Employee Assistance Program (EAP) 
Representative from among those employees who have seniority under the National 
Production and Maintenance, Office & Clerical, Engineering or Parts Depot Agreements and 
who at the time of the appointment are at work in the plant in which he-they is-are to 
function. In addition, the Vice President and Director of the Ghi:yslerStellantis-UAW 
Department may appoint, in each facility, an alternate EAP Representative to perform the 
duties of the EAP Representative in their absence. For Parts Distribution Centers, the EAP 
Representative and the alternate shall not be out of the plant and off the floor at the same 
time. The Vice:President and Director of the Union's GhryslerStellantis Department will 
advise Corporate Employee Relations in writing of the names of the appointees and the 
plant to which each is assigned. No EAP Representative shall function as such until the 
Company is so advised. The EAP Representative shall serve an indefinite term and shall be 
replaced only with the concurrence of the Joint Activities Board. 

The maximum number of hours per week in which the EAP Representative of each 
plant will be allowed to perform ttt51h:!;U[Junctions shall be determined on the basis of the 
number of UAW-represented employees in his plant in accordance with the following 
schedule: 

Number of 1.. Hours off .,J J,, 
EmRloyees \), \JI ,.. Job Per Week t.tf'<--
600 or More ~'Y 40 tR t:. 
250 to 599 W''-:. 8 :) ::."'-~ 

Lessthan250 ~ ~ ~~/ 

.(l_f; 
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Furthermore, both P.arties agreed that manufacturing_P.lants with 2,500 employees or 
more may_:gP.point an additional EAP Representative. Consistent with the above languag~ 
this appointment will be made by the Vice-President and Director of 
the Stellantis Department of the International Union from among those emploY.ees who have 
seniority under the National Production and Maintenance, Office & 
Cleric~I. Engin~ering or Parts D~pot Agreements and who at the time of the appointment 
are at work in the plant in which they are to function. This individual will have 40 hoµrs per 
week maximum off the job. 

The Joint Activities Board will review the allocations of hours as set forth in the table 
above six (6) months from the effective date of the National 
Production and Maintenance Agreement and will make whatever adjustment in hours that is 
necessary. 

1. The duties of the EAP Representative, working with a designated management 
representative, are to: 

assist in the identification, education, referral and follow-up of employees with 
problems which adversely affect job performance and/or attendance relating to alcohol and 
drug dependencies, emotional disorders, personal, or family problems while assuring 
requisite confidentiality standards are observed; 

maintain confidential records as defined by the UAW-Chrysler National Training 
Center, and submit completed monthly reports within two weeks following the end of the 
month. 

act as liaison with appropriate members of line supervision, labor relations, plant 
medical, other union representatives, and with the mental health/substance abuse managed 
care program: 

assist in evaluating the effectiveness of various programs. plans and services; 

participate in and conduct, as requested by the National Training Center, formal 
employee assistance, Critical Incident Response Procedure (CIRP), Workplace 
Violence Prevention training/instruction programs and review and make recommendations 
to the management representative concerning program content; 

assist in coordinating and implementing various local program applications and 
related services available under the Employee Assistance Program, including facilitation of 
Critical Incident Response Procedure, and membership on the Workplace Violence 
Prevention Local Response Team. 

comply with all requirements as outlined in the UAW-Chrysler National Training 
Center Employee Assistance Program Standards. 

2. The UAW-Chrysler National Training Center will provide training or instruction 
deemed necessary to qualify the EAP Representatives and alternate EAP 
ReQresentatives to satisfactorily perform their duties relating to the Employee Assistance \ i,"'7 

Program. )if CJ., \<Y 

: ;_Represen~l~s sh•:~ liowing: (:;~ ~ \ \1;\ V~ 
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(a) It is understood that the EAP Representative for each plant who does not qualify 
under the schedule herein to perform AtSlli.e.kJunctions forty (40) hours per week, has a 
regular job to perform and that l=tethey will advise his Supervisor on each occasion when it is 
necessary for ffiffithem to leave !=ttstheir regular job in order to function as an EAP 
Representative. 

(b) It is understood that the EAP Representative will be paid only for such time spent 
in performing f:ttstheir functions as occurs during the time when l=te-i-s-they are otherwise 
scheduled to work. 

(c) When the EAP Representative is permitted less than forty (40) hours a week 
away from work, the designation of such time shall be made by mutual agreement between 
the Labor Relations Supervisor or his designated representative and the EAP 
Representative. 

(d) The EAP Representative will not be scheduled for Saturday, Sunday, holiday or 
daily overtime work except as a regular employee in his department and when so scheduled 
shall not perform mstheir function as an EAP Representative. 

(e) The privilege of the EAP Representative to perform l=ttstheir duties during regular 
working hours without loss of pay is subject to the conditions (i) that hours off the regular job 
are to be preplanned and mutually agreed upon with the Labor Relations Supervisor 
or ffiS-their designated representative, (ii) that the time be devoted to the prompt handling of 
matters which are proper pursuant to the terms of the Employee Assistance Program and 
the privilege shall not be abused, (iii) that if it is necessary for an EAP Representative to 
speak to an employee, prior arrangements will be made with the employee's Supervisor to 
do so, and (iv) that the EAP Representative will do the work to which l=te+.rthey 
are_assigned at all times except when it is necessary to leave !=ttstheir work to 
handle fl+Stheir duties as the EAP Representative. 

(f) The EAP Representative shall be assigned to the first shift and shall be subject to 
the provisions of Section (19) of the National Production and Maintenance Agreement or the 
appropriate applicable section of the Office & Clerical, Engineering or Parts 
Depot Agreement. By mutual agreement with the Labor Relations Supervisor or his/her 
designated representative, the EAP Representative may adjust l'tt5their starting time to be 
available to perform his/her duties on the second or third shift, in which case Sections (86) 
and (87) or the appropriate applicable Section of the Office & Clerical, Engineering or Parts 
Depot Agreement shall not be applicable to htmthem. 

(g} Each plant will make available to the EAP Representative an office and related 
equipment which allows for the conduct of confidential matters relating to the Program. 

The parties agree to require all EAP Representatives to participate in appropriate 
Training and Skill Development activities leading to certification. 

Very truly yours, 
FCAUS LLC 
By Glenn Shagena ChrisloQher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW ~ 
By~~~J•;::hBo~•~ ~ <{J,/

3 ~ ~V G,. - 't 
~Q!l,~ ---
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Commitment to Quality & Productivity 

Deeember 16, 2019 SeR!,em,bru-xx,-™ 

International Union, UAW 

Attention: MfS. GyAtl'lia EstFode Mr. Rich Boyer 

Dear Mrs. Estroda Mr.Eoyer: 

(16A) Commitment to Quality & Productivity 

During the course of the 2-9--1-9 2023 Negotiations, the parties discussed the significant 
challenges that Mopar faces from both internal and external forces and that Mopar is 
increasingly being challenged to substantially improve the cost structure and enhance 
service quality and productivity. 

In recognition of the importance of Mopar's Quality and Productivity Policy (having 
the right part or product at the right place, at the right time), the parties agreed that the Joint 
Leadership must provide a means to conduct quality and productivity awareness reviews of 
individual employee performance. 

To effectively help in the recognitf on of good performance and identification of 
improvement opportunities, a standardized review process has been developed utilizing 
WGt: b,,enchmark methodology and tools. This Quality / Performance Recognition Process 
will help each PDC's Joint Leadership team manage the Quality and Performance 
components at our PDC's. 

A recognition process and corrective action will be implemented to support employee 
accountability and continuous improvement at all of our PDC's utilizing Team Leaders . .:fill 
emRIOY.ee suggestion database. and benchmark WGt: methodology and tools. 

It is critical that all Mopar locations fully utilize this process to ensure Mopar's quality of 
shipments and productivity are at Industry Benchmark Levels. The Company affirms that 
warehouse management systems are not to be used solely as the basis for disciplinary 
action and discipline is intended lo be corrective aod not puniJive in nature. q/t..,/,-cJ.3 
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Any administrative or implementation issues may be forwarded to the Wor!-d Glass 
~ Steering Committee for resolution. 

Very truly yours, 
FCAUS LLC 
By Glenn Shagcna ChristoP.her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Gyrilhia EstfSela Rich Boyer q(,;/P:,}'l 

If}-~ 

CJ, h1 
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Americans with Disabilities Act of 1990, Vocational Rehabilitation Assistance Act of 
1973 and the Vietnam Era Veteran's Readjustment Act of 1972 and 1974 

(20) Americans with Disabilities Act of 1990 as amended, Vocational Rehabilitation 
Assistance Act of 1973 and the Vietnam Era Veteran's Readjustment Act of 1972 and 197 4 

and the Uniformed Services Employment and Reemployment Rights Act of 1994 

International Union, UAW 

Attention: Mr. Cenernl Hotie#1elEIRich BOY.er 

Dear 8tffr.Mr, Boyer: 

The Company has a continuing policy of providing equal employment opportunity in 
conformance with the Americans With Disabilities Act of 1990 as amended, Vocational 
Rehabilitation Assistance Act of 1973 and the Vietnam Era Veteran's Readjustment Act of 
1972 and 197 4 and the Uniformed Services Employment and Reemployment Rights Act of 
1994 and will make reasonable accommodations in accordance with these laws. The Union 
also has long recognized the practical and moral value of these policies. Accordingly, it is 
agreed that, notwithstanding the provisions of Section (57) of the National Production and 
Maintenance and Parts Depot Agreements, and any Local Supplemental Agreement 
negotiated pursuant thereto: 

1. An employee who is approved for work by the Medical Department but with 
physical restrictions which limit the nature and type of the regular work Aethey_can do will be 
placed, in accordance with !=ttstheir seniority, on a job in his department or division that he 
can perform consistent with A-+s:their assigned physical restrictions. 

2. If there is no such job in f:ttst.!l.stlLdepartment or division and there is a job 
Aethey_can perform in the plant, consistent with f:ttstheir assigned physical restrictions, 
~y_will be placed on that job in accordance with tttstheir seniority. At no time shall such 
P.lacement vJo~te other emP.loyees' senjority_oghts, 

:C- ~~/ cf(p 
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3. Prior to Rlacing an emP.loyee on a job outside of their deP.artment or division. 
the ComRany shall notify the Local Union to ensure that there is not suitable work available 
within the emRloyee's deRartment or division, and that the Rlacement is in accordance with 
their seniority_. 

31_. The Plant Management and the Local Union shall take appropriate action to 
iflstHe ensure that Local Supplemental Agreements conform herewith. 

Very truly yours, 
GI-IRYSLER GROUP LLGFCA US LLC 
By: A. A. laeobolliChristoRher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By General HeliefielEIRi ch Boyer 
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PM & P / LMA 

Personal Information Security 

9eeemeer 16, 2919 SeRtember xx.~ 

(23) Personal Information Security & Employee Privacy 

International Union, UAW 

Attention: MFs. GyAtl'lla Eslrede Mr. Rich fiQy~r 

Dear Mrs. Estrade; Mc BoY,er~ 

During these National Negotiations, the Union raised the subject of personal privacy. 
The Company reassured that it places as much importance on the confidentiality of personal 
data concerning employees as does the Union. In this regard, the Company will continue to 
protect and respect the confidential nature of all personal information. Both the Company and 
the Union agreed that the collection and dissemination of all such data must be related to the 
legitimate needs of the business or as required by any local, state or federal law, regulation, 
or court order. 

Specifically, during these National Negotiations, the Company reaffirmed its 
commitment to protect the personal privacy of employees by restricting the availability of their 
social security numbers to authorized persons only. Accordingly, the Company successfully 
implemented and has used a CID program that provides all employees with personal ID 
numbers to be used in lieu of social security numbers. The Company will continue to 
maintain the CID system. 

The Company also informed the Union of its written policy 3 10 eAtilled "Soda~ 
Security Number Pn¥eey"ADM102 "Data Protection for Workforc~J?ecsonal Data". The 
Company wHl-shall provide the International Union with any changes to policy 3-
WADM 102 should the Company amend the policy during the term of the Agreement. 

Very truly yours, 
FCAUS LLC 
By GlenR St-tagena-ChristoRher Fields 

Accepted and Approved: 

- -
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Discontinued Classifications - Classifications With Reduced Numbers of Employees 

Septemeer 27, 1999fu;ptember xx,.im 

(41) Discontinued Classifications -
Classifications With Reduced Numbers of Employees 

International Union, UAW 

Attention: Mr. Stephcf'I P. ¥ek+eftRich BSJYfil 

Dear &tfS7 Mr. Boyer: 

In the negotiations leading to the 499'9~ collective bargaining agreement dated 
today, the Union expressed its concern about the Journeymen or Permanent Employees 
whose classifications have either been discontinued, or the numbers of employees needed 
in a classification is being reduced due to technology. 

When the discontinuance, or reduction of employees needed due to technology, of 
any skilled trades classification results in the elimination of work opportunity for the affected 
employees, at the request of the International Union, UAW, the Company will-~Qlace 
affected emP.loyees as J-1 or P-1 status into a related ctassification in seniority order wheo. 
an oi:iening occurs. consider the e><poricncc acquired in the affeetcd ela5sifJ.eatief'Hft 
determining Ute fight of aAy suel=t employee ~o C)(Crcise senioril·t iA another sl~illeE:1 lradcs 
efas5ificatior+. 

Very truly yours, 
DAIMlEAGIIRYSLER GOAPORATIONFCA US LLC 
By +.-OallegherChdstoP-her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Stephen P. ¥ekieR8ich Boyer 

~ J'?C~fcJ ~ 
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Skilled Trades - Broken or Damaged Tools 

Oe~oecr 22, 201SSeptember xx.~ 
(46) Skilled Trades - Broken or Damaged Tools 

International Union, UAW 

Attention: Mr. Nort.,ood H. JeweU Mr. Rich BQy,er 

Dear Stt5:Mr. Boyer: 

During the negotiations of the 2-94§2023 Production, Maintenance and Parts 
Agreement, the Company reaffirmed its commitment for the replacement of personal tools of 
Skilled Trades employees broken or damaged on the job. 

The Company informed the Union that the practice will continue during the term of the 
284-52023 Production, Maintenance and Parts Agreement whereby the Company will repair 
or replace tools broken on the job by hourly Skilled Trades employees provided there is no 
evidence of employee negligence, abuse or improper usage,. wi~tH.he-fel!owiAg limilelioA:;: 

1) The ll'IO)(iffiUffi amount expended fOF ~l'le r~paif er replacement or any one ~ool 
shaH flat exceed $450.00, eod 

2) :rhc FRO:M:iffiUffi OfflOunt expended at eae~ plafll in eaef:I )'ear of the 
2015 Prodtmtion, MaiAleAeoee aAd Pens Ag,oorneAt shall Aot e><:eeed on amount equal 10 
610.00 muUtpfied ey the lotol number oH,ettr4y-Sffilled Trades emplo)'ees on ttaie aeuw•e roll 
at the pl.ant in the lesl pay period ending in the ll'IOAth of June preceding &he beglnAfAg of 
eecl'I year of the AgreemeAl. 

The local plant will be required to establish a repair or replacement of broken tool 
procedure whereby the Maintenance Center Manager (or designee) and skilled trades 
employees may arrange for the repair or replacement of broken tools. Any costs abo·.ce 
$450.00 for the repair or Feplaeemenl of a l:lrol<en !oolwill be the re:,ponsieility of the skilled 
tffid@s employee. 

Very truly yours, 
FCA US LLC 
By Glef'ln ShegenaChristor,i:her fjelds 

Accepted and Approved: 
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Placement of Skilled Trades Employees 

Oelober 22, ~015September xx, 2023 

(49) Placement of Skilled Trades Employees 

International Union, UAW 

Attention: Mr. ~~0r'l'iood H. JcwellBi~yer 

Dear 8tFS-;-ML.§.Qyer: 

During negotiations leading to the 2G462023 National Production and Maintenance 
Agreement, the Union expressed its concern over placement opportunities for laid off skilled 
trades employees. In response to this concern the Company informed the Union that laid of:f 
journeymen and permanent employees that are l,s1id off or w9rkingjn.J~roduction queirned lo 
perform U°'c evefleblc wol'ft will must be given eoflstdcret~an ORROrtunity for placement 
in!Q an opening in a related skilled trades classification in a plant in the same labor market 
area before any new employees are hired. 

Very truly yours, 
FCAUS LLC 
By Glerm ShagCflaChristoQ:her F1~ 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Nerwood H. JewellRich Boym 
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Outside Contracting Review Team 

Oe~eber 22. 2015~Rtember xx.2.Q2.3, 

(50) Outside Contracting Review Team 

International Union, UAW 

Attention: Mr. ~Jof¥~oed H. deweH-Mr. Rich Boyer 

Dear--stfs: Mr.Boyer: 

During these Negotiations the parties discussed at great length matters pertaining to 
outside contracting notification. Specifically, the Union expressed concern over the failure on the 
part of certain local managements to follow the advance notification and discussion provisions 
of Letter 34 - Utilization of Skilled Trades Manpower and Facilities, and Letter 48 .. Skilled 
Trades Outside Contracting. In particular, the Union cited many instances where "minor" in
house non-project work was performed by outside contractors and the local union was not 
afforded the opportunity to discuss with management outside contracting arrangements due to 
"time and circumstance" preventing advance notification. 

The parties agree and reaffirm that meaningful discussions can only occur between 
Management and the Union when the outside contracting arrangement is known in a timely 
fashion. Commencing January 2016 the Skilled Trades Committeeperson and Maintenance 
Manager will jointly report on the compliance status of the Outside Contract Review Process at 
the Local World Class Participation Meetings (LWCP). Likewise, it is understood by the parties 
that emergency situations will arise where time and circumstances may prevent advance 
notification and discussion. 

The parties recognize there is a need for constructive progress in communication for a 
complete understanding and cooperation of our contractual requirements in this regard. 
Therefore the parties agree that an Outside Contracting Review Team be established on the 
local plant level consisting of the Plant Human Resources Manager, the Plant Manufacturing 
Engineering Manager, the Local Union President and the Local Skilled Trades Committee 
Representative. The Outside Contracting Review Team shall meet in person and at least on a 
monthly basis to review current maintenance and construction programs and plans for the 
facility. I.b&_p'!ant shall maintain and Rrovide an updated listing of Outside Contractors. Tool and 
Die plans will be reviewed at the plant level following program approval and announcement. The 
review process will be a positive approach for sharing information on manpower skills, 
equipment, and facilities available to do the work competitively in quality, cost and performance, 

TM »i1°Jt3 ~ M Ay /n/ 11-
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and within the projected time limits. At the meeting the Local Union will be provided a copy of 
tentative appropriation requests. Recognizing the tentative and confidential nature of such 
appropriation requests, the members of the Outside Contracting Review Team will maintain the 
information contained in such appropriation requests in the strictest confidence. Furthermore, to 
address concerns at the Warren and Sterling Stamping Plants, along with Mt. Elliott Tool & Die 
Manufacturing, tentative new model stamping tool and die construction plans will be shared at 
the local level by the Plant Manufacturing Engineering Manager or his/her designee with the 
skilled trades committeeperson. 

In a further effort to ensure all relevant considerations have been reviewed by the 
Company and Union prior to letting an outside contract for the performance of skilled 
maintenance and construction work, the parties have prepared a Checklist (Exhibit 1) to guide 
the local review of potential outside contracting matters. The checklist is to be used in 
conjunction with the Outside Contracting Review Team Meetings and is intended to assist in the 
advance discussion of projects or work historically and traditionally performed by skilled trade 
employees, other than those of an emergency nature and those projects otherwise covered by 
the Memorandum of Understanding M-1 (Sourcing). The Checklist will be utilized as a planning 
tool to ensure that those relevant factors related to outside contracting are fully considered prior 
to a decision to let work to an outside contractor. 

Furthermore, an "Appropriation Request Advanced Discussion Validation Sheet" (Exhibit 2) 
will be incorporated into the process for all projects. For major new model projects, a meeting 
will be held at a mutually agreed upon location with the appropriate parties. 

In addition, the Employee Relations Department and International UAW will provide an 
updated communication reminding all plants of the purpose of the Outside Contracting Review 
Team and its requirements to be completed by end of 1st quarter 2016. 

The National Parties will meet no later than the 1st quarter of 2016, to discuss the Outside 
Contracting Review Team training plan. 

Very truly yours, 
FCAUS LLC 
By Gkffit:\~ChristoRher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By ~~o,wood H. Jewell Rich Boyer 

Exhibit 1 
OUTSIDE CONTRACTING REVIEW TEAM 

TENTATIVE APPROPRIATION REQUEST CHECKLIST 

PROJECT TITLE PROJECT# & REQ # ----- -----
The following Checklist has been developed by the parties for use during Outside Contracting 
Review Team meetings as a planning and communication tool to ensure that relevant factors 
related to outside contracting are fully considered prior to a contract being let to an outside 
contractor. 

Advance Notification and Clearance Procedure -I ✓ I 
Letters 34/48/50/209 - P & M I Notes 



1. Has a tentative appropriation request been 
presented in person to the Local Union? 

( 2. Has the Union been provided advance 
written notification prior to letting the 
contract? 

a) Has the general nature and scope o 
the project been disclosed? Is the projec 
CWO or plant expense? 
b) Has an estimate of the trades and 
manpower required been discussed? 
c) Have the approximate start and ending 
dates of the project been provided? 
d) Has the Union been informed why the 
services of an outside contractor are being 
contemplated (cost, equipment, skills, 
manpower, etc)? 

3. The conditions and limitations as set forth 
in all Agreements between the UAW and 
FCA US LLC. 

a) A re there any specialized work skills 
needed? 

( 
b) Is specialized equipment required? 

c) Taking into consideration the primary 
mission to support production, are there 
any early outside contracting project 
related opportunities available such as 
equipment removal, site preparation and 
new equipment traininq? 
d) Have the provisions of Letter (34) -
Utilization of Skilled Trades Manpower and 
facilities been taken into consideration 
specifically as it relates to tool and die 
contracting? 
e) Have quality, cost and performance 
factors been considered? 
f) Whether skilled trades employees are 
on layoff? 

4. Has the Union been afforded an 
opportunity to comment on the Company's 
plans and have the Union's comments 
been given consideration? 

5. Has the FCAAdvance Manufacturing 
Engineering Group been involved? 

L 
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6. What part of the project will be performed 

( 
by FCA workforce, if any? 

7. Does the project include a cancellation 
clause? 

8. Will the contemplated contractor be 
performing the work on overtime during the 
workweek? 

9. Will the contemplated work be 
accomplished during the workweek or on 
the weekend? 

10. Has the requisite number of plant skilled 
trades employees available and/or willing to 
work overtime which may be required to 
complete the project under review been 
considered? 

11. Are the affected trades working overtime 
during the term of the project? 

12. What number of affected trades will be 
assigned to work along with the outside 

( contractor, if any? 

13. Is a Skilled Trades Project Coordinator 
appropriate to oversee the contemplated 
project? 

Warranty and Service Contracts - Letter 212 

14. Has a warranty been provided in 
association with the purchase of equipment 
and the length of the warranty discussed? 

15. If extended warranty arrangements from 
the vendor are contemplated, has the 
Union been informed of the rationale for the 
extended warranty? 

16. If a service contract is contemplated, has 
the service contract proposal been 
discussed in accordance with Letter (34)? 

L 
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Human Resource Representative Date 

Maintenance / Engineering Representative Date 

Union Representative* Date 

* Signature indicates acknowledgement of receipt. 

Exhibit 2 

APPROPRIATION REQUEST ADVANCED DISCUSSION VALIDATION SHEET 

Plant Name: _________________________ _ 

Appropriation Request No: ____________________ _ 

Appropriation Request Title: ____________________ _ 

The undersigned have reviewed the above mentioned Appropriation Request and agree that: 

Check Which Applies 

( ) Advanced Discussions were not required at this time. 

( ) Advanced Discussions were held between Plant Management and the Skilled Trades 
Committeeperson, 

Plant Manufacturing Engineering/FaciHties Manager Date 

UAW Skilled Trades Committeeperson Date 

Plant Human Resources Manager Date 
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Union Leave of Absence 

~ober 28, 1086 SeRtember xx, 2023 

International Union, UAW 

Attention: Mr. Me.Fe Stepp Rich Boyer 

Dear StfS Mr. Boyer: 

(68) Union Leave of Absence 

During recent collective bargaining negotiations, we discussed with your Union 
certain abuses of Section (80), Leaves for Union Business. These abuses include, but are 
not limited to: requesting excessive numbers of employees to be excused, untimely written 
requests to the Labor Relations Supervisor and requests for reasons subsequently 
determined to have been for other than Union Business. 

The parties agreed such abuses are disruptive to the Corporation's plant operations 
ComRany, detrimental to the relationship of the parties, and are not condoned by the 
International Union. 

According!y,....Q.Qy reguest for approval of Union Business Leave undeLSeciion (80) 
must be subm~lted in writing to the Labor Relations Manag~their designee at least forty..: 
eigbL(48) hours in advance of the first day of the leave. This reau1rement for advanced 
notice can be shortened or waived at the discretion of the Labor Relations Manager. 

When the Plant Management believes that the actions of the Local Union are 
inappropriate in this regard, Management's objections shall be presented in writing to the 
Local Union President. In the event the matter is not resolved, it may be referred to the 
Corporate Labor Relations Department for review with the International Union which shall 
use its best efforts to prevent the recurrence of such abuses. 

Very truly yours, 
GHR¥8LER GORPORATIO~J FCA US LLC 
By :'.fi:temas w. MinCf ChristORher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Mare Stepp Rich Bpyfil L 1/f-. 
9f&f~3 :ff113i t 1~ -
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Plant Vacation Shutdown U.S. Plants 

International Union, UAW 

Attention: Mrs. GyAlhio EslraElo Mr. Rich Boyer 

Dear Mrs; EstFBda: Mr. Boyer: 

(69) Plant Vacation Shutdown U.S. Plants 

This will confirm our understanding that a plant shutdown for vacation purposes 
for one (1) week may be scheduled at plants of the Company where schedules and 
operating conditions permit. Assembly Plants that have an identified launch may schedule 
up to two (2) Plant Vacation Shutdown Weeks. Such a launch shutdown may take place 
anytime during April through November or with the Local Union's agreement, during other 
week(s) more advantageous to plant operations. The National Parties may also approve 
certain week(s) that are beneficial to both employee and business needs. The provision of 
Section 79 (c) stating that, approved vacation time off will not be changed without the 
consent of the employee, shall not apply to any vacation shutdown periods. (Employees will 
not be eligible for Supplemental Unemployment Benefits (SUB) or state unemployment 
benefits during the first weeks se designated as vacation shutdown: however, shall be 
entitled to (SUB)J:2ay for any additional shutdown time. Employees may apply for State 
Unemployment Benefits for any amount of the vacation shutdown period for which they 
were not eligible for payment in lieu of vacation consistent with Section (104)(a)). 

Management will advise the Local and International Union during the month of 
February of each year of the proposed dates and duration of the vacation shutdown and the 
employees, if any, that would be required to work during the vacation shutdown period. 

Unforeseen circumstances may require subsequent changes and such changes will 
be reviewed with the Local Union as soon as practicable. In the event a vacation shutdown 
week is canceled at least 30 days prior to the scheduled shutdown week, impacted 
employees may volunteer to keep the week as a leave of absence under the condition that 
sufficient supplemental employees are available to replace employees making such 
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election. A scheduled vacation shutdown may not be canceled within 30 days of such 
shutdown. 

Notwithstanding the time of payment provisions in Section (104)(d) of the National 
Production and Maintenance and Parts Agreements, if a vacation shutdown is scheduled at 
a plant, employees at the plant not selected to work during the shutdown period shall have 
their basic payment in lieu of vacation with pay entitlement under Section (104) of the 
Agreement paid to them at the time of the shutdown in an amount not to exceed the number 
of weeks of the shutdown and shall take their vacation leave of absence. However, 
employees may elect to receive their basic payment in lieu of vacation entitlement in May 
and it is understood that employees electing this payment option will be considered to be on 
vacation during the designated vacation shutdown and will be ineligible for SUB or state 
unemployment benefits. Their basic payment in lieu of vacation with pay shall be computed 
in accordance with the provisions of Subsection (104)(d)(i). 

Very truly yours, 
FCAUS LLC 
By: Glenn Shagena ChristoP.her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Cynthia E-stf&Efa-Rich Boyer 

11 s Iv 

,;7/; ) 1 



( 

( 

l .. 

CA 
PM & P / LMA 

Pay Practices 

December 16, 2019 §§utember xx, 2023 

International Union, UAW 

Attention: MI'S. G·tn~je Estraea Mr, Rich Boy.§! 

Dear Mrs. Estrada Mr, Boyer: 

(73) Pay Practices 

The Company's interpretation of the applicable sections of the Agreement are as 
follows: 

1. Premium Pay. Section (86) provides: 

"Time and one-half will be paid as follows, except as provided in Section (88): 

"Time and one-half will be paid after forty (40) compensated hours in the work week. 
Credit towards the forty (40) compensated hours will be provided for verified hours on an 
approved Union Leave of Absence. Premium payments in accordance with Section (86) will 
be paid for time worked on Saturday provided the employee has otherwise worked at least 
forty (40) compensated hours during the work week in which the Saturday occurs." 

Section (87) provides: "Double time will be paid as follows except as provided in 
Section (88): (a) For time worked on the calendar Sunday." 

Compensated Hours for overtime calculation purposes are defined as: 

Straight-time hours 

• Straight-time holiday hours as designated in accordance with Section (95)(a) 

Paid Absence Allowance (PAA) as designated in accordance with Section (104), not 
to exceed regularly scheduled work hours 

• Bereavement pay in accordance with Section (81 ) 

• Jury duty pay in accordance with Section (82) 

IO/ ~'o / ~~ µ s::•rm r ta~ pay i":;;rdff!/Z~" (83) 

~ ~t,J (l\1 tiJ,-- Cnn - -
\ 



( 

( 

L 

Compensated short work week hours in accordance with Exhibit D 

Scheduled vacation hours in accordance with Section (104), not to exceed regularly 
scheduled work hours 

Short-term paid absences of less than five (5) days where sickness and accident 
benefits were paid in accordance with Exhibit B 

Compensated hours exclude: 

Personal Absence Allowance (PAA) hours used in accordance with Letter (216) 
Saturday Paid Absence Allowance Requirements, unless Saturday is a regularly scheduled 
work day in accordance with Letter (246) Alternative Work Schedules 

Basie Payment in l.:ieu of Vaeation paymeAt in aeeof'danee 'Nith Letl:er (85) 

Premium Holiday Hours in accordance with Section (87)(b) 

A representative of the UNN FGA Stellantis Department and a representative of the 
Wage and Salary Administration Staff may discuss concerns raised in the application of 
compensated hours. 

In interpreting Section (86) and Section (87), it is understood that it is not the intent to 
provide an employee a greater premium pay entitlement than in the 2007 Agreement. The 
primary purpose of the 2009 modifications is to encourage better attendance and to ensure 
hours of absences are worked before premium pay shall apply. 

2. Seven-Day Operations. Section (88) of the Agreement now provides: 

"Employees working on what are normally classified as seven-day operations will not 
be paid overtime or premium pay in accordance with Sections (86) and (87) above, but will 
be paid as follows: 

"(a) -- Time and one-half for hours worked in excess of eight (8) hours in any 
continuous twenty-four (24) hour period beginning with the starting time of the employee's 
shift or in excess of forty (40) hours per week. 

"(b) -- Time and one-half for time worked on the sixth (6th) day of the employees 
scheduled workweek. 

"(c) -- Double time for time worked on the seventh (7th) consecutive scheduled day 
whether or not the seven consecutive scheduled days fall in the same workweek. 

"(d) -- For the purposes of Subsections (b) and (c), a holiday specified in Section (95) 
for which an employee receives holiday pay or on which he performs work will be 
considered as a day worked. Notwithstanding the provisions of Section (90), a holiday 
counted in determining an employee's eligibility for payment pursuant to Subsection (b) may 
also be counted in determining the same employee's eligibility for payment pursuant to 
Subsection (c). 

"(e) -- Double time for time worked on any of the days on which any of the designated 

I b/ zfb ( :::olid;s are o;d, in a;n t°?il pay under Section (101 ). /)J 
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"(f) -- Time and one-quarter for time worked on a Sunday that is not compensable at a 
higher overtime rate under any other provision of this Agreement." 

An employee who performs maintenance duties in the powerhouse and who is 
normally scheduled to work Monday through Friday, and an employee, who is assigned to 
attend or maintain an auxiliary equipment installation that operates in conjunction with five
day operations, shall not be deemed to be working on an operation covered by Section (88 ); 
provided, however, that employees who were receiving ten cents (10¢) per hour and were 
red-circled in accordance with the National Production and Maintenance Agreement, dated 
September 22, 1964 shall continue to receive this amount so long as they remain on their 
present job assignment. 

3. Section (85), Shift Premium and Hours, provides: 

"(a) -- Employees regularly employed on the second or third shift shall receive in 
addition to their regular pay for the pay period five (5) percent and ten (10) percent, 
respectively, additional compensation. 

"(b) -- The first shift is any shift that regularly starts on or after 4:00 a.m. but before 
11 :00 a.m. The second shift is any shift that regularly starts on or after 11 :00 a.m. but before 
7:00 p.m. The third shift is any shift that regularly starts on or after 7:00 p.m. but before 4:00 
a.m." 

Hourly employees who are scheduled to work and work a shift other than their 
regularly scheduled shift, will receive the premium provided in Section (85). 

For example, an employee is normally scheduled to work 7:00 a.m. to 3:30 p.m. On 
Friday he is scheduled to work and works a shift from 3:30 p.m. to 12:00 midnight. He will 
receive second shift premium for those hours on Friday. 

First shift employees who are scheduled to work and who do work additional hours in 
advance of their regular shift starting time will receive the shift premium applicable to their 
advanced starting time for all hours worked on such shift. 

For example, a first shift employee is normally scheduled to work 7:00 a.m. to 3:30 
p.m. On Friday he is scheduled to work and works a shift from 3:00 a.m. to 3:30 p.m. He will 
receive third shift premium for those hours on Friday. 

4. This letter replaces the letters of understanding between the Company and the 
Union dated November 1, 1955, October 31, 1956, November 2, 1961, September 22, 
1964, November 10, 1967, January 20, 1971, September 21, 1973, October 25, 1979 and 
October 14, 1996. 

5. These interpretations shall be effective with the effective date of the National 
Production and Maintenance Agreement dated today and shall apply during the term of said 
National Agreement. 

Very truly yours, 
FCAUS LLC 
By Glenr~ ShogenoChristoP.her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Synthia Es+Feea Rich BoY.er 
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Product Purchase Program 

Oe~eber 12, 2011 SeRtember xx, 2023 
(96) Product Purchase Programs 

International Union, UAW 

Attention: Mr. Genernl Heliefield Mr. Rich ~Yfil 

Dear Str.-Mr. BoY,er: 

This will confirm that during these negotiations the Company advised the Union that 
it will continue the Mopar Parts Purchase Program for eligible employees and retirees 
offering convenience and continued favorable pricing. The Program provides a 25% 
discount off the dealer list price on Mopar Genuine Parts, remanufactured parts, 
performance parts and accessories. Exclusions apply to Wearable items, Tires, and other 
select specialty parts. The employee-retiree can order replacement parts by calling the 
program hot line (800.852.MOPAR855-4 76-6727) and receive a discount code or by using 
the internet site (httQs://www.moRare12.com/emP..!,Qy~P.P.l) where a discount code will be 
provided electronically. It is understood by the parties that this program is intended only for 
eligible employees-retirees. 

In addition, employees-retirees who purchase and / or lease a Company vehicle 
under the terms and conditions of the Employee-Retiree New Vehicle Purchase / Lease 
Programs are eligible to receive 25% off the list price (MSRP) on Chrysler Service 
Contracts. A toll free number (800.521.9922) and website (www. 
se,;•ieeooA~FOe~s.o~fysler.eoFAmoP.arvehicleRrQlsl_ctjon.oom) will continue to be made 
available to our employees for further program information. It is understood by the parties 
that this program is intended for eligible employee-retirees and family members. It is 
understood and agreed that the Company may at any time modify, change or discontinue 
the Program and it shall have no obligation to bargain concerning its decision to do so. The 
Union will be advised in advance of any such action. It is further agreed that the institution of 
these Programs shall not constitute a precedent for future negotiations on this subject. 

Very truly yours, 
CHRYSLER GROUP LLG FCA US LLC 
By A. A. Iacobelli Chrjstopher Fields 

Accepted and Approved: 
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Employee-Retiree New Vehicle Purchase/ Lease Programs 

Oeteber 12. 2e11SeRtember xx, 2023 

(97) Employee-Retiree New Vehicle Purchase/ Lease Programs 

International Union, UAW 

Attention: Mr. Cefleral HeliefteldR1ch Boyer 

Dear StfsMr. Boyer: 

This will confirm that GftfyS4ef-Grnup LLCFCA US LLC intends to continue the 
Employee Advantage Program for eligible employees, retirees and surviving spouses. 
Eligible participants include active employees; employees on approved leaves of absence; 
dependents of eligible employees/retirees; retirees receiving benefits from a normal, early or 
PTO pension under the Chrysler-UAW Pension Plan; spouses of employees and retirees; 
surviving spouses receiving benefits from a normal, early or PTO pension: sons and 
daughters (including stepchildren) of living employees, retirees, and surviving spouses 
receiving benefits from a normal, early or PTO pension; parents and parents-in-law of 
employees or retirees; brothers, sisters, step-brothers, step-sisters, half-brothers and half
sisters of employees and retirees; brothers-in-law and sisters-in-law of employees and 
retirees; sons-in-law and daughters-in-law of employees and retirees; part-time employees; 
grandparents; grandchildren; and same sex domestic partners meeting the criteria as 
defined by the benefits group. Also eligible are survivors of eligible hourly employees who 
receive a monthly Transition benefit and surviving spouses of employees who died while 
actively employed regardless of pension or marital status; as long as the surviving spouse is 
alive, the children also remain eligible. Surviving spouse participants must prove 
relationship to verify eligibility. Notwithstanding the above. active emP-I0Y.ees maY. desig~ 
one person of their choosing Jo be an eligl!lle..Rfil!!gpant in the Program annually. If elected. 
the racJ12lent will cou□f towards the emRloyee's allotment of six (Q)~cles avail,abJe 
annually at the Employee Pnce. 

Eligible employees, retirees and surviving spouses may purchase and / or lease up 
to a total maximum of six (6) eligible vehicles during the calendar year under the Program. 
Under the Employee Advantage Program, the dealer selected by the employee, will bill the \t.,,~ 
employee a sum not to exceed the E~·loyee Price (EP) designated on the vehicle inv.oice. (:)\i-1 ,-jJ 
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The Employee Advantage Program also provides GhP,isler Stellantis active 
employees, SURP.lemental emQloyees,_retirees, and surviving spouses the opportunity to 
obtain up to six (6) Control Numbers to extend to friends and extended family members 
under the Friends Program, which offers preferred pricing. Under the program, the dealer 
selected by the employee will bill the purchaser a sum not to exceed the Preferred Price 
(PP) designated on the vehicle invoice. 

Control Numbers and complete terms and conditions of the program are available 
via the ~FCA US LLC Employee Advantage Program website 
(www.ea.chrysler.com) and hot line (800.756.2886). 

In continuing to make the Employee Advantage Program available it is understood 
and agreed that the Company may at any time modify, change or discontinue the Program 
and it shall have no obligation to bargain concerning its decision to do so. The Union will be 
advised in advance of any such action. It is further agreed that the institution of this Program 
shall not constitute a precedent for future negotiations on this subject. 

We appreciate the efforts of the UAW to encourage employees to purchase and / or 
lease the Company's Products. 

Very truly yours, 
G~R¥8LER GROUP LLG FCA US LLC 
By A. A. laeobetliChristoQher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Gene FOi Holidield8icb Boyer 

JJ_, 
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PM & P/LMA 

Tuition Assistance Plan 

Oelober 2!}, 2007SeRtember xx, 2023 

International Union, UAW 

Attention: Mr. General l-loliefioldRich Boyer 

Dear Stfs-Mr. Boyer: 

(106) Tuition Assistance Plan 

D1:1riAg CtlffCnt ncgoUaH0AS, GtuyslerFCA us LLC and the UAW reaffirmed the 
necessity of providing active and temQ.QUWJy laid-off senjority employees opportunities for 
education and training to develop job skills and competencies to improve their ootential for 
job advancement within fCA. Tt:'lese eff011s ·.viii enable lhem to either reenter H,e •war!( for-ee 
or enhance their developmet*-Accordingly, the parties hereby agree to continue the Tuition 
Assistance Plan for all qualifying employees who wish to pursue further education and 
training. +he plan is designed lo help worlters: 

. who ore laid off to iffipFovc their et:imees-for reemj)k)y<meAl-; 

er who ere on ~he aetwe rell t-e enheHee !heir oppofttmities fer-eevafleeffleHt 

Under this Plan, qualified employees are ebleeligible to receive assistance in the form 
of up-front payment for job related degree-seeking courses at to lieeRsed or nationally_Q[ 
regi.rulruly. accredited schools.:. sueh as eollegcs, uni'v"ersiltes, pl'oprietary sohools or 
'v'000tiOAOI im,Utulions. '.fhe Plan p€Fffii4s WOFhers lo seleet fflaA'.14 t~pes of voea~iOR0I ~faiAiAg 
or edueotion. for their aitualion and goals, Degree Rrograms are subject to approval by the 
UAW/Chrysler National Training Center; FCA Tuition Ptan Administrators. Additionally, FCA 
and the UAW will continue to jointlY. identifY. courses of study for certificate P-rogram,s 
associated with ai:mroRriate joint Rrograms offered. 

Courses 

Suitable courses are those approved by the UAW/Chrysler National Training Center, 
ineluding, bt1t not limited lo, lhose-requifed 1or adult bosie eduealion, such as those 
required for high school completion or high school equivalency certification, university, 
MQ..college, business, •Fade or voooUonel ael=iool courses or adult eduoation olasses anti f 

~•::~~elo::~•fll •3-~ /_'/v- 5f:aJ ~ ~(~1~3 
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Certain jeb relate a seffiinars, eoirf8spcmdenee, sAe home study programs A'IB)' be 
eonsidereEI for eppro•val according \o specific guid-elfftes eeve¾ef:)Cd--by-thc ~~otiona..,:ftatfttft§ 
Geflter. 

Schools 

Acceptable schools are those approved by the UAW/Chrysler National Training 
Center including, but not limited to, those generally recognized by accrediting agencies or 
under governmental education agencies. 

Prior Learning Credits 

Costs to obtain college credit for work experience or for in house sponsored training 
programs are appropriate charges against the Tuition Assistance Program. 

Funding 

The Plan shall be funded by the UAW/Chrysler National Training_c_e_ot.fil,. 

Administration 

The Plan will be jointly administered by the UAW/Chrysler National Training Center. 

__ APP-Cal Process; The Unjonexwessed concerns regarding the Appeal Process for 
denied courses and degree reguests. For the QUrQose of this wogram. a standardized 
s1m~eal pJo~as_s willhe: impleme□ted within nlnety_(90).illiY.S of the agreement ratification. 

The National Training Center has the authority and discretion to interpret the terms of 
the Plan under the provisions of the Memorandum of Understanding on Joint. ocli•vitiesFCA
UAW Center for EmploY.ee Development (M-91-4 ). This authority includes, but is not limited 
to, the authority and discretion to approve schools and courses under the Plan and to issue 
guidelines interpreting the Plan. 

:t:rnl=ION A8818TA~~G~lA~J FOR ACTIVE V1JORKER8 

Eligibility 

The participant must be Eligible employees are defined as a UAW represented 
Gl'lryslerFCA employee on the active employment rolls or on temporary layoff with seniority 
under the terms of the current GhryslcrFCA US LLC/ UAW National Agreement. EmploY.ees 
must be on active roll or on tamRoraryJ.gyoff for the duration of the course term. However, 
employees who are attending a degree seeking program and become temporarily disabled 
due to a compensable occupational injury may be entitled to utilize the applicable Tuition 
Assistance to enroll in one additional college term. Also iAeluded OFe Also included are 
eligible UAW represented FC/LemploY.ees on Milita[Y. Leave of Absence or who have been 
f!PRQinted or elected as union officials on leave of absence under Section (80)(a)(i) of the 
National Agreement. 

Surmremental EmP.IOY,ee EligibilitY. 

During 2023 bargaining the parties agreed lo include Supplemental EmploY,ees in the 
Tuition Assistance Plan (TAP) benefit to enhance their ormortunities for education and 10/.1/.,,, 

.,...,!r, !J:aioing, Eollowiag.~gibility, criteria~or SuR lemental EmQloyees: C/4'0 { 1t11 1-:J 

\T_,'\,°<~'\ ~N~ ! rJrv ~Vv ~. ' #\,~\1,,~\~~ 
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__ 1) must have actually worked ninety_(90) day_§_Rrior to utilizing the TAe benefit 

__ 2) must remain actively working while utilizing the TAP benefit 

Type of Assistance 

The Plan will provide for tuition and/or compulsory fees to be paid directly to the school 
providing the course in which the applicant intends to enroll. There shall be no duplication of 
tuition or fees already covered by state or federal education assistance plans or programs. 
::rhe t)·pe of assistance shall be determined-according to lhe follow'ing categories-aAd beAefit 
le·*·els speelfied below:Ihaiuition ,.0..ssJstance Plan Rrovides for UR to $.8.,000 Rer calendar 
year for job related degree-seeking courses at nationally and reg1onally accredited colleges 
or universities, The Plan aUows for UR to $J,Q.Q,Q_Qer year (of the $.8.,000 m~ximum eligibility) 
reimbursement for degree related books. EmQloyees must receive a Rassing_grade to 
_guaHfY. for Tuition Assistance, Incomplete and failed courses win noJ be covered. 

$5,000 per ·tear f-or courses at regioAally acer-edited eolle!::jes er 1;JAi¥efsities 

---In~e!11-l1::1waet-ed-wAAIA the $5,000 "nFilt be ul)-fe-$200 per ye-er Fe1meursemeAt for degfeC 
Felat-ed books. UpoA eonelusion of U=1ese negotiaUons ll=le 1:>or=Ues will jointly dcivelop o 
process, detom1ino guidelines, and idenlify-ofl iffipleffieRfalion date for emplo·100 boo!< 
reimb1:1fsement. 

$2,050 per yoer for other job related courses 

$1,500 pet year for eeurscs ~a!~en for persenol development. not releled to •he 
employee1s current job ossignmeRt. through acceptable schools ineluding U~ose acer-edited 
b'f recogni:Z:ed oeCfOd-ilation ageneies;-those oppmved by GovemmeAt Education or Treining 
Programs, or cenain spceitied others. 

Ad'♦·anee Payment 

Effi~leyees enffllled in degree programs through aoeFediled insti~utions, who el!:t'lattSt 
the eummt year luiUon eligibHity, may utilize up to $1,000 of the follO'Ning year's eligibility te 
cover appropriate e>tpermes. 

The payment of up le-$1,000 will occur automatically 'Nhen the reques, fer ~uUieA 
assistaAee e>tceeds ~he eurnmt yeor eligibility: 

M'9<8Aee paYff!0RI is not available iA lhe last ealeAElar year ef ~t;e Agreeffient. oAd does 
not expaAEI tuitieA assistance. 

Employees perUeipo~iAg in A'lorc H'lon oAe of the obo¼le eok!gories of ~uiHon essisteAee 
·11ill ttot be eligible to recer1e mor-e than a eombifled total of $6,000 per calendar y-eor. 

AdditieAally, the 9P0l:19C 0fld clCf!CAdeAt cl=lildren of El deceased oeti"'1C Cffiployee will be 
snlilled to t1UU~e the remsining es la nee ef tt,e employee's e:ir,nual Tuition Assislance 
~fi!i&ilit.y for oollegc or edueatlona.,_fttJrsuHs dufing o period equal lo lhc length of lhe 
13,=e,sen~AgreeA'leAt followiAg tt:le do~e oJ tl=le employee's deo0=i. 

TUITIO~~ ASSISTANCE PLAN FOR LAID OFF EMPLOYEES 



( The partietj;0Al ffittSt be a UPm F@pFesented Gt'lrysler employee 0A-iAdefiAite layoff, 
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who l'les Feoell righis under lhe terms of the current Gl=lrysler 'JAA'¥ National Agreement, and 
v:l:lo t'lod aHeost one year seniority as of tJ:le lost day woFIEed prior to loye~ 

Tyi,e ef /\5sistenee 

The Plen will pFOvide for tuition end eompulseP; fees to 'ee paid diFeeHy 10 t~ 
f!WO..,lding O=.e eetH'SO in wflieh the epr,lieent intends le emoll, TheFe shall be no duplieatlon of 
~1:1itieA fees alFCedy eoveFed by other stoic or fedcml edueetioR ossistar:wef)lons or 
programs. Mmdmum eligibiHly under this Plan is $8,400 of tui~on assistanee 'Nflite OR 

iAdefiHito layoff except as speemed be~ow. E:li~ibW4y ie estabhsheel by s,011,erily-es of losHfa.y 
worked p,rierte-layoff es fellows: 

SENlORITYAS QF DATE OF LAYOFF 

1 to 3 YeoFS 
3 to 4 ¥eer-s 
4 or morn ¥ears 

$6,400 
$7,400 
$8.400 

Tl'le obo~e speoiiied ornounls shall oonstilu4e an aeeount upon which H~e employee 
may dl'S-'N so long es the empleyee relaiRs Feeall right!rwhilc eA i~ite loyeff. Gefteifl 
ehen~es if'I employment status '.♦-fill affect eligibility, If reeeU rigl:'t!s Ofc los~undef U:ie4erffi5-ef 
the Chrysler U/Wl National Agreement, or full time employment is accepted that would 19ey 
wages comparable to those on the fol'ffler job at Ghry-sfef, or if.similar tffiiRiRg pmgFoms ore 
providodby a ne•N employer, eligibility will cease. Continued eligibi~ity will depend upon 
se#sfactory cornpletion or couroes in which Il:ie employee has enrolled aAd ooffipllonoe with 
otheF pFO¥isions of ticle Plan. In no event sl'laU Iola! IHeUmc benefHs to an indefinitely laid off 
employee exceed $8,400.The UAW-Chn,:sler National Training Center has the authoritY. and 
discrelionJo interpr,,et the terms of the Plan under the provisions of the Memorandum of 
,!lnderslanding on FCA-UAW Center for ErnP-loyee OeveloP-ment This authoritY. includes. 
but is not limited to, the authority sind_ruscretion to ai::mrove schools and courses under the 
Plan, and to issue guidelines interP-reting the Plan. 

Very truly yours, 
CHR¥SLERFCA US LLC 
By J.:-F=reneiesiChristoP-her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By General Holiefiela Rich Boyer 
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PM & P / LMA 

Employee Assistance Program 

Ootober 22. 2016 SeP.tember xx 2023 

(109) Employee Assistance Program 
International Union, UAW 

Attention: Mr. ~~erweod H, Jewell Mr, Rich BoY,er 

Dear &tfs,;---Mr. BoY,er: 

FCA US LLC and the UAW continue to recognize that alcoholism and drug 
dependency are health problems which may be successfully treated, given early 
identification and appropriate rehabilitation therapy. Furthermore, as with alcoholism and 
drug dependency, emotional disorders and serious personal problems can adversely affect 
job performance. 

It is in the Company's and Union's mutual interest to provide a framework within which 
UAW-represented FCA US LLC employees voluntarily and confidentially may seek 
professional counseling, treatment, family intervention, or other assistance and information 
about what benefits are available to address such problems. Similarly, it is in the parties' 
interests to generally encourage, educate and otherwise help employees pursue more 
healthful life styles, and expand educational opportunities in this area for the entire family. 
Working together the Union and FCA US LLC can achieve common goals in those areas. In 
this regard, the parties accordingly established a joint Employee Assistance Program under 
the UAW-Chrysler National Training Center (NTC). 

The Program provides for: (1) early identification and voluntary assessment of seniority 
employees having alcoholism or other drug dependency problems as well as emotional 
disorders or serious personal problems; (2) referral of such employees to recognized 
providers for professional diagnostic evaluation, counseling or treatment; and (3) an 
ongoing support system with appropriate follow-up on their counseling or rehabilitation 
progress. While the Program's primary purpose is to assist employees having such 
problems and help Union and Management Representatives deal effectively with such 
situations, it also encourages employees to obtain information about the dangers of 
substance abuse and other addictions, and serious family and personal problems. 
Additionally, the Program covers how to recognize the existence of such problems, and the ~ 
availability of counseling or treatment referral services for immediate family members having ~\ 11 

such problems. P,v p,v" 7v,/{JL. b .Jf5 ~\~ , 
f'wA ~v, o.\~~ ~"-~ /6 -, 0 - C\\l(\\'V~ 
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Employees with alcoholism, drug dependency, emotional, family, or other personal 
problems will be able to seek help voluntarily without having to be concerned that their 
employment status will be affected because they have sought help for such problems. Such 
employees, however, would continue to be subject to the same standards of performance 
and conduct expected of any other employee, irrespective of participation in the Employee 
Assistance Program. Employees requiring a leave of absence for the treatment of health 
problems will be issued such leave in accordance with the provisions of the Collective 
Bargaining Agreement. Insurance benefits, if any, for the treatment and the absence will be 
determined in accordance with the Agreement. 

The parties recognize the value of conducting critical incident "stress debriefings" after 
a trauma, such as an employee suicide, a major injury accident, violence or death at the 
work site, etc. Appropriate debriefings for employees traumatized by such events are in the 
best interest of the Union and the Company. In this regard, the parties agree to continue the 
Critical Incident Response Program. Also, in light of increasing workplace violence, the 
parties have implemented a comprehensive Workplace Violence Prevention Program. 
Through joint Workplace Violence Prevention Local Response Teams (LRT), at every 
location, whose activities shall be governed by the mutually agreed upon NTC LRT Policy 
and Procedural Guidelines, designated representatives of Union and Management have the 
opportunity to work cooperatively toward preventing troubling situations from worsening, 
while maintaining the integrity of their respective roles. The parties agree that the best way 
to prevent threats and potential violence from becoming a reality is by treating all employees 
with respect and through early identification, intervention, and referral of employees who 
may be having such problems, to their EAP Representatives. The parties also agree to 
continue updating the Workplace Violence Prevention procedures, including NTC Local 
Response Team Policy and Procedural Guidelines, and providing awareness, education and 
training on procedures for Local Response Team members through the UAW-Chrysler 
National Training Center. 

The Joint Activities Board (JAB) wfll continue to fund the development, central 
administration and arrangement of necessary services regarding delivery of the Employee 
Assistance Program. The NTC will continue to assist locations in implementing the Program. 
In that context, the NTC will provide training or instructions deemed necessary to qualify 
Employee Assistance Program representatives to satisfactorily perform their duties; and, will 
arrange for necessary promotional, professional referral and other support services from 
appropriate national and local company or external resources. Also, the NTC will continue 
its support of alternative counseling techniques, such as a Chaplaincy Program, in support 
of local EAP programs and EAP representatives. Recommendations in this area will be 
presented to the Joint Activities Board as appropriate. The Rarties also recognize the 
imP.ortance of P.romoting the su~mort and guidance which the EAP ReRresentatives P.rovide 
to emP.loyees, thus each racility will provide a bulletin board for use by the EAP 
ReRresentative. 

The JAB will continue to direct and guide the development, administration, and delivery 
at the national level. The Board will continue to be comprised of equal numbers of 
representatives of the UAW and the FCA US LLC appointed respectively by the UAW Vice 
President and Director of the National Chrysler Department and the Company's Vice 
President, Employee Relations. The EAP process will function under the umbrella of the 
Local World Class Partnership Council (LWCPC) and under the joint guidance of the 
PlanUPDC Manager or Human Resources Manager, and the local union President. All 
program activities will be governed by the requirements outlined in the EAP Policy and \ ,fl 
Procedural Guidelines. The PlanUPDC Manager, or Human Resources Manager and the \,OI\ \ 
local union President :::ill meet monthly with the EAP representatives to coordinate all EAP ~~ 
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Program activities, including promotion of the program to employees, the training of 
supervisors and union representatives at their locations, and continuous improvement of the 
Program, consistent with the provisions of this letter and the guidelines established by the 
JAB. The EAP representatives will also participate in, and report data reflecting their 
activities, in a manner not to violate confidentiality, at meetings of the Local World Class 
Partnership Council, (LWCPC). 

Early identification and assessment of employees needing assistance is a key element 
of the Program and increases the possibility of a successful outcome. Also, follow-up by 
EAP representatives, and on-going support through on-site support groups and family 
awareness is critical to maintaining healthy lifestyles. The parties further recognize that 
while it is the responsibility of management to maintain discipline and to invoke disciplinary 
measures where and when appropriate, both Local Management and Union 
Representatives at all levels have the responsibility to exercise their best efforts toward the 
objective of early identification of employees whose behavioral problems may be linked to 
medical and/or personal causes and to strongly encourage them to seek assistance. To 
facilitate their critical roles in the intervention process, participation in EAP education and 
training by supervisors and chief stewards is essential, and valuable for other Local Union 
and Management Leadership. This education and training will be provided in a variety of 
formats. In addition, educational materials and information on resources available through 
EAP, such as a newsletter and a telephone access EAP Resource and Referral Service will 
be made available by the NTC to employees and their families as a means to further 
support early intervention. 

The parties recognize the value of providing social support to employees making 
positive lifestyle changes, and where the local parties agree, on-site, employee-conducted 
support group meetings will be permitted for employees, on their own time. EAP 
representatives, with the assistance of the LWCPC will be responsible for arrangements. 

Further, it is recognized that a perceived stigma may be attached to involvement with 
EAP. Therefore, joint local EAP teams, along with the LWCPC, will work to generate a 
climate which reduces the effects of social stigma associated with mental disorders, 
alcoholism, drug dependency and other personal problems that act as a barrier to 
employees receiving needed help to resolve personal problems. To this end, consideration 
will be given to the location of the EAP's office in the plant ensuring the greatest privacy and 
confidentiality. 

The parties agree to continue improving the quality and performance of the EAP 
Program and EAP representatives' services. Therefore, the NTC will benchmark other 
programs and develop National UAW-Chrysler EAP Program standards based on: the most 
successful practices, standards developed by other joint programs and professional 
organizations, and input from EAP representatives. The NTC will provide training on the 
implementation of these standards and assist with the resolution of any implementation 
problems. 

Also, newly-appointed EAP representatives will receive a thorough orientation on the 
background, history, development and focus of EAP Program standards, as well as methods 
for coordinating a local EAP Program. To ensure that newly-appointed EAP representatives 
become proficient in EAP core technology, and are able to provide a professional level of 
service, they will be required to meet alt NTC-approved EAP requirements for certification, 
within three (3) years of their appointment. Newly-selected EAP representatives must 
possess the skills necessary to take and pass such a certification examination. Failure to . 1-1 
achieve such a credential within the allotted time period could result in the representative \ ,O\\v 
be: remo:~rom) ~~ E;plo~sistance reP.r senrve position by the UAW Chry~: ~\~'1\11 
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Department. Newly appointed representatives will, where feasible, be selected two weeks 
prior to the departure of the preceding representative, for purposes of training and a smooth 
transition of responsibilities. 

Confidentiality is a critical element in the success of an EAP Program. To preserve the 
integrity of the Program and employee trust, EAP representatives will adhere to professional 
standards of confidentiality, except where limited by federal, state, local or FCA US LLC 
rules and regulations regarding confidentiality, disclosure of client information, or threats. 
These limits will be explained to employees. Because violations of confidentiality may 
destroy a program at the local level, and embarrass and offend employees who have placed 
their trust in the EAP, proven violations of confidentiality by EAP representatives, either by 
omission or commission, will be taken seriously. If it is alleged that a violation has occurred, 
a joint investigation will be conducted, and appropriate action taken, up to and including 
termination of their appointment. 

To ensure that employees receive effective alcohol, substance abuse and mental 
health care, The NTC will work jointly with the Health Care Benefit Joint Insurance 
Committee to research the most beneficial treatment practices. 

It is understood that nothing contained herein or in the existing or future statements 
concerning the Employee Assistance Program or steps taken to implement its programs and 
related services shall be construed or interpreted as constituting a waiver of either the 
Company's or the Union's rights or responsibilities under the Collective Bargaining 
Agreement, nor is the Program intended in any way to create for any employee any 
enforceable obligation against the Company, the Union, or their representatives. 

In addition, it is the parties' intent that any programs, approaches or related services to 
be provided under the Employee Assistance Program are not to be construed as benefits or 
insurance programs. 

Finally, the Grievance Procedure set forth in the Collective Bargaining Agreement shall 
have no application to, or jurisdiction over, any matters related to the Program. 

Very truly yours, 
FCA US LLC 
By Glenn Shogcno Christopher Fie.Ids 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By ~forv1ood H. Jewell Rich Boyer 

73 
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Payroll Direct Deposit 

International Union, UAW 

( Attention: Mr.NeMood H. Jewell ~Y.er 

Dear Sirs: 

(115) Payroll Direct Deposit 

Unless otherwise restricted by applicable state regulations, all payments to employees 
will be direct deposited in up to two (2) accounts to the bank or financial institution that the 
employee designates. Employees who do not provide the necessary information to 
implement the direct deposit process will be placed on a pay card system. If restricted by 
applicable state regulations, employees not electing direct deposit or pay card will have their 
paycheck mailed to their address of record. Pay statements are available for employees to 
view/and or print via the internet and computers. Kiosks are available locally for the 
purpose of viewing pay statements. The Company will pursue technical applications 
whereby employees may use their personal electronic devices such as cell phones to view 
and submit certain Payroll related requests. 

Very truly yours, 
FCAUS LLC 
By Glenn Sh~fl&Christooher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Nefflood H. Je·1.•ell Rich B:Qy_ru: 

l·c, h-~p 
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PM& P/LMA 

National Equal Application Committee 

Seplcfl'lber 27. 1999SeRtember xx.~ 

(116} National Equal Application Committee 

International Union, UAW 

Attention: Mr. &tcpheA P. Y-elEiehRjch 8oY.er 

Dear ~Mr. 8_oY.er: 

For many years the GmpoFBtioAComRany_and your Union, in their respective fields, 
have been leaders in adopting and effectuating policies against discrimination because of 
race, color, religion, age, sex, national origin, status as a qualified person with a disability, 
sexual orientation,_gender identity, transgender status._iirotected velern.o_sJatus, marital 
status,_genetic information, union activity or A'ICffibCH~t=lip iA any legally prnteeled elassanY. 
other basis P.rotected bY. law, and to this end the parties have expressly incorporated in their 
Agreement an "Equal Application" provision that both insures adherence to that principle in 
all aspects of employment at 9affl,k!l'Ghrysler GorpOFaUoA FCA US LL~ and provides the 
contractual grievance and arbitration procedure for the resolution of alleged violations of that 
principle. 

The parties now recognize the desirability of increased communication and cooperative 
effort on this subject (i) to encourage employees and grievance representatives to use the 
grievance and arbitration procedure as the exclusive contractual method for the prompt 
resolution of all claims of denial of equal application rights or claims of sexual harassment, (ii) 
to determine the cause of such claims in order to reduce the probability of these claims 
arising or recurring, and (iii) to maintain liaison with appropriate federal, provincial and state 
civil rights agencies for the following purposes: (a) to increase understanding, (b) to promote 
and encourage the use of the contractual grievance and arbitration procedure in order to 
avoid multiplicity of litigation in many forums simultaneously which is frequently time 
consuming, contradictory and hence, nonproductive to relieving employee problems, (c) to 
seek solutions to mutual problems, (d) to relieve tensions in this area, and (e) to exchange 
information, expertise and advice. 

Accordingly, the parties have established a National Equal Application Committee and 
Local Plant Equal Application Committee.s. ~ Ji .,, 

Lt,r+ .IL -fvi~-
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The National Equal Application Committee will be composed of three (3) representatives 
of the International Union, one of whom will be a member of the International Union's Civil 
Rights Committee, or his designee, and three (3) representatives of the 
GorporotionComRanY,, one of whom will be active in the GorporalioA's Company's equal 
employment opportunity programs. The National Committee shall meet during January, April, 
July and November or at times mutually agreed upon, but no fewer than four (4) times a year, 
and its functions shall be the following: 

a.--Review and discuss ways and means of encouraging employees and grievance 
representatives to use the grievance and arbitration procedure as the exclusive 
contractual method to resolve claims of denial of equal application rights. 

b.--Advise and counsel Union and GorporationComRany_representatives on the Appeal 
Board, other than the Impartial Chairman, on grievances alleging such claims. 

c.--Conduct or arrange for investigations and/or studies into the cause of equal 
employment opportunity and discrimination problems and tensions in an attempt to 
prevent such problems from arising or recurring. 

d.--Maintain liaison with appropriate federal, provincial and state agencies for purposes 
set forth in the second paragraph of this letter. 

e.--Advise and counsel Local Plant Equal Application Committees. 

At each plant or facility that the National Production and Maintenance Agreement 
covers, a Local Plant Equal Application Committee shall be established consisting of up to 
three (3) representatives of the Local Union and three (3) representatives of Plant 
Management. The representatives of the Local Union shall be limited to the Local Union 
President, or an Officer of the Local Union on a full time Leave of Absence For Union 
Business, the Chairman of the Plant Shop Committee, and the Chairman of the Civil Rights 
Committee of the Local Union or a designated representative. The representatives of 
Management shall be the Plant Manager, or his designated representative, and two (2) Plant 
Management representatives at least one of whom is active in 
the GorporolionComRany_'..§_equal employment opportunity program. Local Plant Equal 
Application Committees shall meet during January, April, July and November or at times 
mutually agreed upon, but no fewer than four (4) times a year. Copies of minutes from these 
meetings will be made available to the Union. Such Union representatives if not on a full time 
Leave of Absence For Union Business, and if working in the plant, shall receive pay from 
the GorporetioA.QQ!nQany_at their regular hourly rates for time spent in such meetings or 
when jointly investigating and/or studying a complaint with a management member of the 
Local Plant Equal Application Committee, that they would otherwise have worked in the 
plant. Local Plant Equal Application Committees shall have the following duties: 

a.--Recommend to the National Committee ways and means of promoting use of the 
grievance procedure as the exclusive contractual method for resolving claims of denial 
of equal application rights. 

b.--Suggest guidelines for Union and GorporotioAComRany_representatives active in 
the grievance procedure in the proper and prompt handling of grievances alleging such 
claims. 

c.--Conduct or arrange for investigations and/or studies into the cause of equal 
employment opportunity and discrimination problems and tensions in an attempt to 
prevent such problems from arising or recurring. 

d.--Recommend to the National Committee means for determining the cause of equal 
employment opportunities and discrimination problems and tensions in the plant. . \~;'? 

L..V,,-- . llt- gr:'\\1 
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The parties continue to recognize their legal and moral responsibility for assuring that 
all Oaiffllc1Ghrysl@r Gor=por-aUon FCA US LLC employees have equal employment 
opportunities and freedom from discrimination as set forth in Section (4) of the National 
Production and Maintenance Agreement. Consequently the function of the National Equal 
Application Committee and Local Plant Equal Application Committees shall be advisory, 
consultative and cooperative. While the Gorpmat:ioACompany_and the Union will welcome 
the recommendations the Committees may make, the Committees may not commit either 
party to a specific course of action. However, the Union agrees that it will discourage its 
members from bypassing the grievance and arbitration procedure with respect to any claim 
or complaint against tho GorporaUon~Rany_which may be made the subject of a 
grievance under the contract. 

Very truly yours, 
BAIMLERGHRYSLER GORPORATIONFCA US LLC 
By T. Galla~hcrChristoP.her Fields 

Approved and Accepted: 

INTERNATIONAL UNION, UAW 
By Slef)hefl--P:-¥ekiefl Rich Boy,er 
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PM & P/LMA 

Discrimination and Harassment Prevention 

Oeteber 22, 2crn;s~otember XX, 2023 

(117) Discrimination and Harassment Prevention 

International Union, UAW 

Attention: Mr. Norweeel H. c:lewelJRich Boyer 

Dear Sirs: 

In accordance with FCA US LLC Policy 3-6 regarding Discrimination and Harassment 
Prevention, FCA US LLC is committed to providing a workplace that is free of discrimination 
and harassment. The Company expects that all persons in the workplace will be treated with 
dignity, their rights respected and their privacy maintained. Employees may obtain a copy of 
Policy 3-6 from their Local Human Resources Department. 

Anyone who believes that he or she has been subjected to or witnessed activity or 
behavior in the workplace that violates this policy should make FCA US LLC aware of such 
conduct. A complaint may also be submitted to the EEOC (or similar state agency). Reports 
or complaints will not affect rights under any applicable collective bargaining agreement, 
including access to any grievance procedure. Notification within FCA US LLC should be 
made to: 

EEO ComQhance & Go_vernance office;.Q[ 

The Ethics Helpline at ( 1-800-543-1391) 
and/or w·1tt0N,ethjeahelpline,feogf:QY~ orwww.integrityhelpJine.steUan1is.com 

The Local Human Resources Office; 

or Management. 

FCA US LLC's policy is to take discrimination and harassment complaints seriously. 
FCA US LLC will investigate all discrimination and harassment complaints in a timely and \'" 
impartial manner. Moreover, FCA US LLC will use its best efforts to: ;_At\\~ • 

protect the privacy and reputation of all individuals concerned; _,('_;:,.' Gt 11 (11, 
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maintain confidentiality throughout the investigation process and share information only 
on a need-to-know basis; and assure that persons against whom allegations are made are 
treated fairly. 

Retaliation against a person who in good faith reports, or participates in the 
investigation of, a discrimination or harassment allegation is strictly prohibited. 

Employees who violate this policy will be disciplined up to and including discharge. 

The Company and the UAW are in agreement that complaints of sexual harassment 
should be dealt with promptly and fairly under existing internal procedures as provided 
under Section (4) of the National Agreement, Letter ( 116) and Appendix A, the joint UAW -
Management Sexual Harassment Complaint Investigation Process. 

Very truly yours, 
FCAUS LLC 
By Glenn ShagenaChristoRher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Norvtoef;j 1-1. JewenRich BoY,er 

Appendix A 

Sexual Harassment Complaint Investigation Process 

Complaints of sexual harassment originate via many different avenues, i.e., an employee to 
Management, an employee to a Union Representative, from either a Management or Union 
Representative directly, or anonymously. Accordingly, immediately upon any member of 
Management becoming aware of an allegation of sexual harassment when a Bargaining 
Unit employee is either the accused or the complainant, the following process is to be 
followed: 

The involved facility Human Resources Manager (or designee) must be advised of the 
allegation of sexual harassment. They, in turn, will immediately contact the Local Union 
President (or designee) to make them aware of the allegation. In cases when a complaint is 
received from an anonymous source, the aforementioned parties will, before commencing 
with an investigation, confirm with the employee who is allegedly harassed that he or she, in 
fact feels sexually harassed. The local Human Resources Manager is also responsible for 
notification to the appropriate Group Human Resources Office, as well as the Company's 
EEO Compliance and Governance Office of the sexual harassment complaint. 

The involved Human Resources Manager (or designee) will advise the accused party that 
an investigation will be conducted and, accordingly, they could be placed "on notice" of 
potential disciplinary action, and that any act(s) of retaliation will not be tolerated. 
Dependent on the circumstances of the individual case, the Human Resources Manager 
may deem it prudent to suspend the accused individual(s) until the investigation is 
concluded. 

. ,,.., 
An Investigation Team will be formed that will include at least one (1 ), but not to exceed two ~ 1--1 V,-'' 
(2) representative(s) from the Local Union, which may include members of the local Civil .N>. I.\\ 
Rights Committee, in accordance with Section (4) and Letters (116) and (117) of the dJ . "'{

1
(3/~ 
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National Agreement. Recognizing the desirability of an investigative team made up of one 
male and one female; each facility will attempt to structure the team accordingly. The EEO 
Compliance and Governance Office may elect to name a representative to serve as an 
additional member of the Investigative Team or, where the EEO Compliance and 
Governance Office is not part of the Investigative Team, local facilities are encouraged to 
confer with that activity for any guidance that may be required. In conjunction with EEO 
Compliance and Governance Office presence, the Chrysler Department - UAW may elect to 
also name an additional representative to the Team. Also, where the EEO Compliance and 
Governance Office is not part of the investigation, the local Human Resources Manager will, 
upon completion of such investigation, forward to that activity a confidential copy of the file. 
Investigations of sexual harassment are to be conducted in a lawful and as expeditious a 
manner as possible. 

During interviews conducted in conjunction with a sexual harassment complaint, only 
members of the Investigative Team and the interviewee will be present. If the interviewed 
employee is a bargaining unit employee, he or she can have a Union Representative 
present during the interview. As part of the investigation, attempts will be made to obtain 
signed statements from all parties, including the complainant, accused, and witnesses 
where applicable. In cases where disciplinary action results, copies of all documentation 
and notes relied on as the basis for such action will be provided to the Union and 
Management Investigators. All individuals involved in the handling of sexual harassment 
complaints, from the original receipt of such complaint through the entire investigative 
process, are required, to the extent possible, to maintain maximum confidentiality of any 
information obtained or prepared during the process. No copies of information obtained or 
prepared by the Investigative Team will be provided to any employee. 

Once the investigation has been concluded, the local Management, i.e., Human Resources 
Manager and facility operating head, shall review the facts with management team 
members and determine the appropriate action to be taken. The union team members will 
have no role in this determination and will make no recommendations regarding disciplinary 
action. 

In cases, however, where the EEO Compliance and Governance Office participated on the 
Investigative Team, the investigation results will be reviewed for final disposition by 
designees from: 

• EEO Compliance and Governance Office 
• Group Human Resources 
• Corporate Employee Relations 

Note: The Office of the General Counsel will, upon request, provide advice and counsel. 

Actions taken in sexual harassment cases will be reported by the local Human Resources 
Manager to his or her respective Group Human Resources Manager, as well as the EEO 
Compliance and Governance Office. In cases where the EEO Compliance and Governance 
Office participated, final disposition shall be reported to the local Human Resources 
Manager by his or her respective Group Human Resources office. In all cases, the 
complainant is to be advised when the case is "closed." Such actions shall be monitored to 
ensure closure to all allegations is accomplished and corporate wide consistency relative to 
actions taken is maintained. Any discipline assessed shall be done consistent with normal 
requirements for notification, representation, etc. In cases where an employee is found to 1'J 
have engaged in misconduct of a sexually harassing nature, the transfer of that employee or .,, \ v ' 
the transfer of the employee who made the complaint, will generally not be considered /2 C\ \ 
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appropriate corrective action nor the sole remedy in resolving the complaint. Appropriate 
discipline, up to and including discharge, may be imposed. 

Where the investigative process determines an allegation of sexual harassment was made 
falsely or maliciously, the complainant may be subject to appropriate disciplinary action, up 
to and including discharge. Obviously, this is not applicable to complaints that are brought 
forth in good faith, but are found to be inconclusive. 

While the foregoing is an attempt to put in place guidelines which will allow the local 
facilities to investigate and dispose of the majority of sexual harassment complaints, it is 
important that care is taken to ensure all complaints are taken seriously, that an objective 
and thorough investigation consistent with FCA US LLC policies and applicable Collective 
Bargaining Agreements is conducted, and that fair and equitable action results. 

The Company bears the ultimate responsibility for the enforcement of the laws and 
corporate policy which prohibits sexual harassment. Sexual harassment is something that 
cannot be tolerated by Management or the Union. Accordingly, the Company and the 
Chrysler Department of the International Union, UAW are committed to ensuring 
investigations of sexual harassment complaints are to be conducted in the spirit of 
determining the truth and subsequent sharing of all available pertinent information between 
the parties. The Union's involvement in no way precludes its grieving and resultant 
disciplinary action, since the assessment of such discipline would remain the sole discretion 
of Management. 
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PM & P / LMA 

World Class Employee Participation 

October 12, 2011 SeQtember xx, 2023 

(124) World GtessStellantis Production Way_ Employee Participation 

International Union, UAW 

Attention: Mr. Gcnerel Holid1eld Rich Boy_er 

Dear 8tfs-Mr. Boyer: 

During discussions leading to the 2S-142023 Agreement, the parties reviewed the fact 
that in many of our facilities, the local parties have assigned Local Union representatives 
and appointees to the lcel=mieel P!HetSDomains as joint-Piller leads. The parties agreed that 
a full fledged partnership in WGMStellantis Production Way_(SPV':J.) implementation including 
development, leadershiR., administration, execution, training and coaching is necessary for 
success. The parties also shared their concern that the concept of full fledged partnership 
through joint P#fet leadership must not result in selective implementation of WGMSPW. In 
conclusion, the parties agree that in order to realize the manufacturing competitiveness 
required for the Company's success and for employees to share in that success, 
WGMSPW must operate funct100 strictly as developed and designed, and be implemented 
in a true joint partnership between the Company and the Union. Tl'le parties also agree Iha! 
such joint leadersl=lip •.viU continue to opeFate in tt,e eontelilt of the 2009 Addendum to the 
2007 Agreeffient 0Ad pursuaftt to the LSA-,--which manoek:s full and complctc-WGM 
iffiplernen~olion. It wasis also noted that WBMSPW is an operating system owned and 
operated by RatStellantis, the terms and conditions of which are proprietary and that the 
purpose for the requirement to jointly implement WGMSPW fully is to build the 
manufacturing organization to Wworld ~lass levels necessary to provide long term viability 
and job security. 

Accordingly, the parties hereby commit to a new, 21st eenluf)' fflOdel of joint 
partnership. This ne·N model, forged in the ehedow of bonl<rupley, is a full fledged 
partnership in joint support of w&M™- implementation. e2tecution, training aDd coaching 
as a full and complete operating system in order to realize the manufacturing 
competitiveness required for Company success and for employees to share in that success. '11? 

After considerable dialog, the parties arrived at the following additional conclusions: ii) (\\l~ 
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In the global competition between operating systems, Lean Manufacturing is winning 
against traditional Mass Production systems. 

WSMSPW is lhe mosts;! holistic road-map to Lean Manufacturing the parties have 
experienced. 

It is of critical importance that WGMSPW be jointly implemented systematically and 
fully in order to operate successfully and thereby position the Company and the Union firmly 
among the winners in the global automotive manufacturing community. 

Additionally, the parties have arrived at the following understandings: 

-EeehSome l~ieer Pillaf:P~omafo,s will continue to be assigned a UAW represented 
joint P-iffef.lead from among the existing UAW plant level representatives or appointees. 

The role of the UAW joint Rtllt1f· lead shall remain to provide joint leadership to the 
systematic and full implementation of WGMSPW. 

As in the case of Management P#laf Domain leads, UAW joint Ptlfflf-Domain leads 
shall continue to retain the full time work to which they had otherwise been assigned. 

The UAW Vice Prfl_sidenl and Oi!§QIQr .9f the ~t~llantis DeRs!rtmgnt will b& permitt!N 
access to the Total Production Cost (TPC) rooms in each facility to RarticiRate in strategl.Q 
Rlaooing activities. 

The SPW Master Planners in each manufacturing facility will have a UAW SPW Plant 
Lead to assist with the SURROrt, administration and dis~emination of the all 
encomRassing_Qp.m:ruing....§.y~P.cocesses and facilities short to long term business Rlans. 
The UAW ~PW Plant Lead will also SURROrt validations of plant self assessments. 
calibrations and Sbop Floor Management (Sf.M) board reyjews. The UAW sew Plant 
Lead's Domain knowledge, SFM leadership and business acumen will be critical to driving 
Qrojects,_§_!}§uring kaizen comP.letion, and cost saving_Rrojects to meet the execution of the 
Qlant road-maR and imRrovement of the Rlant Key Performance Indicators. 

--~parties acknowledged that individuals who are caoable of functioning at the UAW 
SPW Plant Lead level must first exhibit a strong knowledge and am;)lie,ation of SPW Domain 
metb9=dolog~y musl demonslrat.e..a.b.igllJevel of involvement with the....SEMprocess 
on the shoR floor. They show mastery of P.lant business acumen through detiveiy of 
Qrojects, kaizens completed, and workshOR..RarticiRation. They must have held multiP-le roles 
~plant org~tion. Througb.il standardized evaturui.Qn oroce~.lhese individuals must 
demonstrale eng1agement in the Domains and SFM activities that re~uire shoP...fJ.QQ.r 
leadershiP., including audtt RreQaration,J~resentation skills, kaizen activity and autonomous 
radar chart gap closure, UAW SPW Plant Lead openings will be fined fonowing 
e...!J:iorough selection P.rocess byJh~ UAW Vice President and Director of 
the Stellantis DeQartment and reviewed by the Stellantis Vice President of EmRloyee 
Belalions to~conErmthe final selection of the UAW SPW Plant Laads, 

The objective of these understandings, is to jointly accelerate and improve the 
systematic and full implementation of WGM£..E!W. The parties agreed that WBMSPW is 
designed to provide a foundation of product quality and manufacturing competitiveness 
required for long term Company viability and employee job security. Accordingly, consistent .\, 1.. 
with the goal of promoting employee job security, the parties agree to challenge managers n\,~ 1/7 
in those instances where managers are found promoting activities contrary to ~ "\\\ 
WGM~ that are designed to result in short term gain or advance personal agendas. The \ 'fJ 
parties also agree that senior level Management will instruct and encourage its managers ~t ~•~ V
the shop floor level to rl~elcome and give full weight to the voice of employees for th~ \~ 
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purpose of generating the dialog necessary for moving from mere employee compliance, to 
understanding and internalization of WGMSPW. 

In furtherance of the UAW's vision for a more progressive world class partnership, and 
in order to support the important participative role described above and required of all, the 
parties agree that WGM.fil:!lll shall replace and supersede all Rnor Employee Participation 
programs refereAoee in our oo!leoti29•e bargaining agreemenl9 i.e. PQI, >NOM, SMART, 
JAOP, and MOA. 

Notwithstanding, in the interest of continuity, the parties agree to continue utilizing the 
current Team based model with the understanding that the National World Class Partnership 
Council (NWCPC) established below may review aspects of the mode such as the Team 
Leader selection and removal process for the purpose of closer alignment with WGMSPW. 

Accordingly, at each facility covered by the National Production, Maintenance, and 
Parts, and Office, Clerical and Engineering Agreements the parties agree to utilize a Local 
World Class Partnership Council (LWCPC) as a means to facilitate and promote the joint 
implementation of WGMSPW and the employee participation upon which successful 
implementation relies. This Local Council shall consist of up to a total of ten (10) employee 
and management representatives, such representation being equally divided between the 
parties including the Local Union President and/or Unit Chairperson under the OC&E 
Agreement, and the Bargaining Committee Chairperson or his/her designee, the Plant, 
Parts Distribution Center or Office Manager and the Human Resources Manager or his/her 
designee. The remaining members; of the LWCPC, if any, shall be determined by the local 
parties consistent with guidelines developed by the below described National WCP Council. 
The Local Council will meet at the request of either party, if mutually deemed desirable or 
necessary, but in no event for the consideration of matters not in direct support of its role as 
defined above. 

The National Council shall be composed of five (5) representatives of the UAW 
International Union and five (5) senior level representatives of the Company and shall be 
co-chaired by the Vice President and Director of the UAW Ghrysle,S.tellantis Department 
and the Company's Senior Vice-President of Manufacturing. The National Council wilt meet 
bi-ffle~annuallY. or more frequently if mutually deemed desirable or necessary, in 
performance of their role to provide ongoing leadership to the above described local 
parties. Furthermore, the parties agree to include SPW Rrogram imR!st.m.e..ntati,oo and 
effectiveness raview onJbaJSOES meeting...f!genda. Also. the SPW lead for North Amenca 
wrn extend invitations to the UAW Assistant Director Stenantis Production Way_ and UAW 
International ReP.resentative SPW DeP.loyment Team Lead to the weekly SPW DeRloyment 
Meeting and the sew Monthly_ Business Club Meeting. 

Any issues on WGMSPW and /or quality that are not able to be resolved by the local 
parties will be appealed to the National Council for resolution. 

Very truly yours, 
Gtirysfet-Group LLCFCA US LLC 
By A. A. lacobelliChristopher fletds 

Accepted and Approved: 
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PM & P / LMA 

Appeal Board Rules of Procedure 

E>eeember 16, 2019 SeP.tember xx, 2023 
.(146) ApReal Board Rules of Procedure 

International Union, UAW 

Attention: Mffl. GiAd~ Estrada Mr. Rich Boyer 

Dear Mrs. Es~roda:Mr. Boyer: 

During the~ 2023 Negotiations, the parties reaffirmed their commitment to the 
Appeal Board Rules of Procedure. The parties agreed that it is not the intent to use these 
rules as a device to frustrate the arbitration process. 

In the event the parties cannot agree to a satisfactory date, either party may request 
that the Impartial Chairfflaft schedule and participate in a meeting of the Appeal Board to 
resolve the matter. 

The Rarties discussed ways to streamline and imRrove the efficiencY. of the Am2eal 
Board P.rocess. The P.arties agreed, based UP.On their exRerience, that many cases 
submitte<l to the AP.Real Board may not be sufficiently comQlex to require a hearing before, 
the Impartial Chair. In order that such cases may: be resolved as exReditiouslY. as oossible, 
the P.arties agree ta the following.: 

=Fhe ogffied upon procedures are as fellows: 
1. As used hcrdA, tlic term Definitions: 

A. "Parties" means both the Company Appeal Board Representatives and the Union 
Appeal Board Representatives. 

B. "Party" means the Company Appeal Board Representatives or the Union Appeal 
Board Representatives. 

C. "Chairman" means the Impartial Chairfflflfl of the Appeal Board. 
D. "lmpartia~ Chair Hearing" means aJllil..meeting of the Appeal Board at which the 

Impartial ChairmaA participates and at which the P.arties P.resent evidence,Jtli!a.e_sses, and 
may__file post-hearing statements in support of their respective positions,. 

( ,}:. E. "Regular Me,eting" is defined in Section 2 below. 
\._ 2-'>-J Regular Meeting_ 

, ~ v The parties shall schedule a Regular Meeting of the AP.peal Board over two 
O'\"' .(2.) consecutive da11,s on a bl-mo[lthJy basis. Additional day..§J!@Y, be added by-9greement of 

the R;tlifl.s. :~ven '.~ :•Y~ ptlor to ~•?ular Meeting,Jh!u,arties will exch~:g\;\1- ", 
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their positions,~um~. and any other r~levant evidence or informationjbat will aid them 
in cliscussing and resolving_~g matters al lhe Regular Meeting. If necessary, any...Qf 
the p..filli.gQM.ts inyolved in the ReguJar Meeting maY. attend the meeting remotely.....!L..a 
12articipant needs to attend remotely,~party_will_12rovide thre~rn.) days' notice of the 
remoJe, particiRation. 

During the first daY. of the Regular Meeting, the Rartles shall meet wjthiout th~ 
lmRartial Chair, and shall attemP.t to resolve as many scheduled cases as 12ossible. If after 
the first day, there are anY. remaining cases that the parties have been unable to resolve, 
theY. may either: {a) invite the Impartial Qhair to mediate the case on thLsecond day.J.n....§n 
auem12t to resol\'e without an fmpa.rtial Chair hearing;_(Q)Jichedul;e the mauer for an 
Impartial Chair hearing before the lrnP-,artial Chair;_Q[_(Q)....QY. mutual agreement, hold the 
matter over for further discussion at the 8RRfil!I Board level. 

Where cases are sched~ for an lmRartial Chair Hearing_r~ursuant to sectton (Q)...Qf 
the Regular Meetjng above,~_procedures set forth in the remainder of this Letter shall 
f!P-R.!Y. 
2-;3. Locality 

Hearings on cases shall be held at the plant or location from which the case arose. 
However, this does not preclude the parties from holding a hearing or hearings at other 
locations where, in appropriate cases, and for reasons of convenience and economy, it may 
be desirable to hold a hearing at another location. Eor reasons of convenience and 
economy,....QY. mµtual agreement . .JlliLP.artjes may.....filSQ utilize videoconferencing to hold 
b.fil!dngs end/or Rresent wiloesses. 
~- Notice of Hearing 

A. A party desiring to present a case to the Chairffiflft shall give such advance 
notice thereof to the other party as will afford adequate time for preparation. 
B. Final Appeal Board Hearing - the parties ensure full and complete exchange 
of positions, arguments, evidence and possible witness lists. This meeting should 
occur at least ten ( 10) business days prior to the established 1.mpQrti~I Chajr Hearing 
OFbilfBliOfl de~. 
C. Final Discovery Meeting - the Company and Union Appeal Board 
Representatives may disclose additional relevant material not previously available. 
This meeting must occur at least three (3) business days prior to the established 
lmRartial Chair Hearing orbitmtion eale. Parties shall identify joint exhibits, 
stipulations and exchange any updated witness lists. 

4-:5. Dale and Time of Hearing 
The parties shall agree on the date and time of hearings with the concurrence of the 

Chairfflaft. Hearings will be sch..§.~ute.,d on or around the dales estabfished .fQ1.J.wLparties' 
Regular Meetings or on any other dates agreed to by the parties and that align with the 
lmpactial Chair's availabiljty,. 
5.6. Stenographic Record 

Either party may take a stenographic record at a hearing. The party desiring such a 
record shall pay the full cost thereof and shall provide the other party and the Chairmeft with 
a copy of such record. 
&;L., Attendance at a Hearing 

Only persons having a direct interest in a hearing shall be entitled to attend a 
hearing. Such persons include official representatives of the Union and the Company and 
their observers. In the interest of the orderly and expeditious presentation of cases, only the 
parties, their witnesses and the Chairf!'taft, shall participate in the hearing. The ChairfftElft 
shall have the power to require the retirement from the hearing of any witness during the 

"'1lestimony of any other witness. Each party will endeavor to make arrangements to facilitate 
. 'l)he attendance of a person or persons at the hearing. The parties mgy mu1ually_gg~ 

\--'.' utilize videooonference technolQgY. to facilitate the attendance of a Qerson or Qersons at the °'.... ~g,_lf such attendance will interfere with the efficient and orderly operation of a 
department, office or plant in which such person or persons work, the hearings shall be 1 
poNponed, recessed or adjourned so as to avoid such effect. V\\\?
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The parties will continue the practice of the Company not presenting bargaining unit 
employees and the Union not presenting management employees to testify in support of 
their respective positions before the Chairffifffi. However, the Chair~ may, at !=tis their 
discretion, call as a witness any employee who is able to testify to relevant facts that 
materially affects issues in the case submitted to l=ttm them. 
7-;th Recess or Adjournment 

The Chairffl&A may recess or adjourn any hearing upon the request of either party 
upon a showing of reasonable cause, and shall recess or adjourn the hearing when the 
parties agree thereto. 
&a_ Order of proceedings 

A. At each hearing the Chairffiflft shall keep a record identifying all witnesses. 
B. Exhibits when offered in evidence by either party shall be received in 

evidence by the Chairman. Copies of such exhibits shall be furnished to the other party 
wherever Feasible. 

C. At the beginning of the hearing, the Chairf'fttffi may, in oo their discretion, ask 
each party for a statement clarifying the issue or issues involved in the grievance. Such 
statements shall be made for informational purposes only and shall not be taken to limit or 
expand the issue contained in the grievance. 

D. The party initiating the hearing shall present its claims, proofs, and witnesses, 
who shall be subject to questions or other examinations. 

E. The answering party shall then present its claims, proofs, and witnesses, 
who shall be subject to questions or other examinations. 

F. The Chairf'fttffi may, in-fttS their discretion, vary the procedure described in (d) 
and (e) above but shall afford full and equal opportunity to each party for the presentation of 
its case. 

G. In cases of suspension, disciplinary layoff or discharge, the Company shall 
present its case first. 
9-=1..Q,_ Absence of Party 

No hearing shall be held in the absence of either party. 
4-G:-.11., Evidence 

The parties may offer such evidence as they desire and shall produce such 
additional evidence as the Chairmoo may deem necessary to an understanding and 
determination of the case. However, if a party offers evidence which has not been disclosed 
at prior Appeal Board discussions of the case, the other party shall be afforded a reasonable 
opportunity to examine, investigate, and counter such new evidence. When new evidence is 
introduced, which in the Chairfflafl's judgment materially affects the matter at issues he they 
may refer the case back to the Appeal Board for further consideration by the parties. The 
Chairf'fttffi shall judge the acceptability, competency, materiality and relevance of the 
evidence and conformity to legal rules of evidence shall not be necessary. 
4-l-;Jl,_ Statements 

The parties recognize that direct testimony is a desirable means of presenting 
evidence as to the facts which are in dispute and/or where credibility is an issue. The parties 
may offer in evidence, affidavits or written statements of witnesses. The Chairffiefl shall give 
such affidavits or statements such weight as he deems they are entitled to after due 
consideration of any comment, question, or objection made to their admission. 
4-2-:ll, Post-Hearing Statement 

The parties agree that the general use of post-hearing statements is not desirable. 
Circumstances can and do arise in which such statements are necessary. Either party shall 

I\ / ~ve the right to file a post-hearing statement provided notice of intent to do so is given 
/"\I Y l~during the hearing. Any such post-hearing statement shall be submitted within a time limit to 

l • I \"\ be set by the Chairmeft in each case and copies of such statements shall be given to the 
- 01,,., other party, who shall, within a time limit to be set by the ChairmeA in each case, have the 

, .. feht to submit comments on the post-hearing statement. A copy of the comments shall be 
J.\/' given to the party filing the post-hearing statement, it will promptly so notify the Chairffleft 

and the other party. In the event the Chairme-R requests the parties or either of them to '.13\ 1;1:, 

1 _ At J ~~ f111 } _D_ Cfb f/\\'/v, 
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submit additional information, evidence or exhibits by way of a post hearing statement, such 
requests, where practical, shall be made in writing and such statements shall be confined to 
the matter or matters requested by the Chairfflaft. 
"14.14. Inspection 

The Chairffl€1fl may, on Afs their own motion, or that of either party, make an 
inspection in connection with the subject matter of the dispute after notice to the parties who 
may, if they so desire, be present at such inspection. Where such inspection involves entry 
into Company plants or premises, arrangements to do so shall be made by and with the 
Corporate Appeal Board Representatives after consultation with the ChairRtttfl: and the 
Union Appeal Board Representatives. 
44:15. Opening of Hearing 

A Hearing may be reopened by the Chairfflaft on flis their own motion or upon the 
motion of either party upon a showing of good and sufficient cause at any time before the 
award is made. 
4&16. The Award 

- A. The Chairffiaft shall make his decision and award within (30) days of the 
close of the hearing, or the date of receipt by the Chairffiaft of the post-hearing statements, 
whichever is later, unless said time is extended by agreement between the parties. The 
award shall be in writing and shall be signed by the Chairfflaft. 

B. If the Chairfflaft resigns, dies, or is otherwise disabled or disqualified from 
performing fti.s !ruili duties or if Afs their services are terminated by either party after a case 
has been presented to lbfiln. Riffl, but before t=,e the Impartial Chair has rendered their Afs 
decision and award, the case shall be referred back to the parties who shall discuss 
mutually satisfactory solution for the determination of the case. 

C. Delivery of the award shall be made by mailing three copies of the award to 
each party to the addresses of each party as set forth in the Company-Union Agreement or 
to such other addresses as the parties or either of them shall furnish the ChairffieA-""in 
writing, or by emailing the parties a copy of the Award. 

D. The parties shall agree upon any commercial or other public publication of 
the decision and award of the Chairfflaft. 
+&.-1L Fees and Expenses 

A. Each party shall be responsible for the cost, expenses or lost wages of 
witnesses, representatives or other persons called to the hearing at its own request. 

B. All reasonable and necessary expenses of the Chairfft€ffi including required 
traveling and other reasonable and necessary expenses incurred by the Chairffi8fl in 
connection with the hearing, and the expenses of any expert witness produced at the direct 
request of the Chairffiaft and the cost of any other proof produced at the direct request of 
the ChairfflEtft shall be borne equally by the parties. 
4-7-:.liL Interpretation and Application of Rules 

A The Chairffiflfl shall interpret and apply these rules insofar as they relate to 
their RtS powers and duties. 

B. The waiver by one party of one or more of the foregoing rules shall not 
preclude that party from subsequently exercising its right under the foregoing rules in the 
event of a subsequent situation giving rise to the application of the rule or rules. 

Very truly yours, 
\\/ ~ FCA US LLC 

./f '\~/JI' By. GleAA Sheger-,e Christopher Fields 

O'),., \ Accepted and Approved: 

. ~TERNATIONAL UNION, UAW 
~y: Cynthia Estrada Rich 8oyfil 

~ ~ {tJ 
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PM & P/LMA 

Cooling Off Period 

(147} Cooling Off Period 

International Union, UAW 

Attention: Stan Mars-I-tel Mr, Rich BoY.er 

Dear &tftr.fylr ._Boy~ 

During the course of the current negotiations, the Union expressed concern that 
some disciplinary interviews escalated into confrontation because tempers flared. The Union 
suggested that in these situations a "Cooling Off~~ period would be beneficial to all 
concerned. 

The Corporation and the International Union agreed that contemplated discipline 
should be discussed in a calm manner allowing for an objective evaluation of the facts. In 
those situations where emotions preclude this from happening, the parties agreed that as a 
matter of practice and when possible such discussions should be postponed until such time 
that, in the opinioA of Management, a constructive exchange of information could occur. 

Notwithstanding the foregoing, the parties recognized that certain actions such as 
assault, or other serious acts of misconduct, would render the "cooling otr-: period totally 
inappropriate. 

Additionally, it was mutually recognized that providing or not providing a "cooling 
off!: period will be without prejudice to either party in the application of any terms of the 
National Agreement and will not be cited or relied upon by an employee, the Union, or 
Management as a basis for any claim. 

Very truly yours, 
Gl➔R¥SLER CORPORATION FCA U§ LLC 
By A. P. St. John ChristoP.her Fields 

Accepted and Approved: 



PM & P / LMA 

Union and Company Awareness 

Oelober 12. 2011Sep.Jember xx.~ 

(159) Union and Company Awareness 

International Union, UAW 

( Attention: Mr. Generoi Hol:el'ielE!Rich Boyer 

Dear~Mr. Boyer: 

L 

During 2003 negotiations, the parties reaffirmed their support of the jointly designed and 
developed employee awareness program regarding the long historical relationship between 
the UAW and Chrysler Group LLC. ECA US _LLC. Further, critical issues and problems 
resolved over the years, as well as the future needs and concerns of each party's respective 
constituencies, were also addressed. The parties agreed to strengthen the program by 
continuing the development of union and company historical presentations as provided for in 
the standardized new hire orientations for hourly employees. Additionally, local union 
presidents and plant/depot managers may continue to identify, through signage, the UAW 
local(s) representing workers at their locations. Also, the Company wHI continue lo afti)( lhe 
-.JAVV l'e~i9lCFCd l()J)O ~o Gl,rysler Group LLC traetor doors. 

Very truly yours, 
GI IRYSLER GROUP U:GFCA US LLC 
By A A. laeot3eUiChristogher fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 

By 9er,e,el HoliefielaElli;;h 8Qy:er 
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PM & P/LMA 

Pre-Retirement Leaves 

9eeeff!ber 16. 201-9.fulptember xx, 2023 

( 164) Pre-Retirement Leaves 

International Union, UAW 

Attention: Mrs. G,-Aihie EslradeMr, Rich Boyer 

Dear Mrs. Es~redeMr. Bgyer: 

The parties addressed the desirability, where practicable, of having a mechanism to 
help reduce the number of indefinitely laid-off employees in those situations where the 
sudden creation of a large number of indefinitely laid-off employees make it impractical to 
find placement opportunities for those employees. The Company is concerned about large 
numbers of employees who could return to a plant that had no available work for them. The 
Union, on the other hand, expressed an interest in longer seniority employees being able to 
take advantage of a program which would permit them to take a layoff and grow into 
retirement, while providing placement opportunities for other indefinitely laid-off employees. 

A mutually acceptable program has been developed which permits the utilization of 
voluntary pre-retirement leaves. The parties agreed that in certain circumstances, by mutual 
agreement, they may agree to a program to place the employee(s) in a Special Program 
under Attachment A of M-1. Such program would pay the employee(s) at 85 percent (85%) 
of the employee's straight time hourly rate of pay to grow into retirement. Such requests 
must be approved by the National Job Security, Operational Effectiveness and Sourcing 
Committee (NJSOES). 

This Letter describes the program guidelines and criteria which will be considered in 
evaluating program requests. 

Program Guidelines - An Employee Sent Home to Grow into Retirement 

c.//v - When approved, the program will be available to an indefinitely laid-off 

lft1/h employee or to an employee who may be replaced by an indefinitely laid-off 
q tf 71;, employee. This program will not_ be made available to employees currently eligible to 

~ 
retire under the provisions of the ~2023 FCA US LLC-UAW Pension Plan or any 
other applicable pension plan. 

~~( !::- L¥ 
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The number of employees to whom the program will be made available will be 
determined on a case-by-case basis, as approved by the National Job Security, 
Operational Effectiveness and Sourcing Committee, recognizing the necessity of 
maintaining employment levels that effectively fulfill the current and future manpower 
needs of the location. 

An employee sent home pursuant to this provision will be compensated at 85 
percent (85%) of straight-time pay (the employee's hourly base rate in effect at the 
time of computation). 

An employee sent home pursuant to this provision under the P, M & P 
Agreement will be considered to be on Pre-Retirement Leave Status and will receive 
the same pay and benefits as though the employee was actively at work, except that 
pertinent pay practices such as holiday pay will be compensated at the 85 percent 
(85%) rate. 

The period an employee may be sent home to grow into retirement in 
accordance with these provisions will be limited to a maximum of twenty-four (24) 
consecutive months. 

Employees' Corporate Service Dates will be utilized as the tiebreaker in the 
event there are more applicants than approved for the program. 

To be eligible for this program, an employee must agree to retire effective the 
first day of the month following the month the employee first becomes eligible for any 
type of voluntary retirement. If an emP.loyee would also achieve 3Qyears of 
pension credited seryice wjthjn the twenty.:.f.Qyc_(24)...mQOllj_P.eriod, the emP-loyee m,ay 
remain on the Pre-Retirement t..eave until the 3Q years of P.ension credited sttrvjce 
eligibility., This program is not available to an employee who is already eligible for 
retirement. Such acceptance to the program by the employee will be irrevocable. 

Life Insurance Benefits will be determined according to Exhibit B Article 
II, Section 1 as though the employee was actively at work immediately preceding the 
date of death. 

An employee sent home to grow into retirement under this program will not be 
eligible for a Voluntary Termination of Employment Program. 

Criteria to be Considered for the Program 

The creation of a large number of employees on indefinite layoff, making it 
impractical to find placement opportunities for such employees. 

The National Job Security, Operational Effectiveness and Sourcing Committee will jointly 
determine authorization to implement this program for a location that meets the following 
criteria: 

Number of Employees on Indefinite Layoff 
Size of the active workforce 
Historical attrition rate 
Expectation of new work 
Future expectations regarding Indefinitely Laid-off employees 
Anticipated volume increases 

- -
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Anticipated training needs 

Process 

The National Job Security, Operational Effectiveness and Sourcing Committee 
will determine those employees to be eligible for the programs based on the location's 
current and future manpower, skills and training needs. 

Eligible employees must complete the Pre-Retirement Leave application form. 
In the case of an employee being sent home to grow into retirement, a retirement 
application form and all related paperwork must be completed. 

If these eligibility requirements are deemed to be in conflict with provisions of any law, 
as a result of subsequent regulations, legislation of similar developments, or for any 
reason cannot be applied in their current form during the term of the Agreement, then 
Pre-Retirement Leaves shall be limited to employees who would be eligible for early 
retirement based on attaining thirty (30) years of pension credited service within 
twenty-four (24) months of participating in a Pre-Retirement Leave. 

Very truly yours, 
FCAUS LLC 
By GlenR 81:la!jerw;iChrisloRher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Gytllhto EstrnElaRich Boyer 

13 ----
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PM & P / LMA 

Safety and Health Audits 

December 1~2019SeRtember xx, 2023 

(174) Safety and Health Audits 

International Union, UAW 

Attention: Mrs. Cynthia EstradeMr. Rich Boyer 

Dear.Mrs. EskoeaMc. Boyer: 

The parties discussed the ongoing Joint Safety and Health Audit 
Program and agreed that future joint safety and health audits will continue to be 
conducted by a team of trained safety and health professionals under the direction 
of the National Joint Committee (NJC). 

A joint audit team has been established consisting of three (3) UAW International 
Representatives appointed by the Vice President and Director International Union, 
UAW FGA Stellantis Department and three (3) Management Safety and Health 
professionals appointed by the Vice President of Employee Relations. Both parties 
recognize the need to maintain a staff of qualified safety and health auditors. The 
NJC will develop specific training requirements for audit team members. At a 
minimum, the audit team members will receive annual training related to Company 
Health and Safety Policies, and "hands-on" training for hazard identification 
consistent with Company Policies. The Vice President and Director International 
Union, UAW FGA Stellantis Department will strive to identify and select new UAW 
audit team members with an appropriate level of health and safety experience that 
would enable them to effectively audit plant conformance with Company and OSHA 
requirements, (such as a H&S Professional, a UAW H&S 
Representative, H&S Trainer[ Ergonomic Analyst). In addition, new auditors will be 
required to complete up to four (4) weeks of training within ninety (90) days of 
appointment or as soon as class availability permits. To faci!itate cross functional 
trainiog and benchmark OQQortunities, one UAW and/or one Management auditor 
may be reRlaced by __ J!JJlaot LJHSC member from within the same labor market as 
the audit location at the discretion of the Qarties' resQective National Joint Health 
and Safety Co-Lead.§.. £j /\lt? 
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An available UAW Nurse will accompany the audit team to facilities with 
onsite FGA Stellantis medical operations to verify plant compliance in medical 
programs and procedures. It is understood that this position will be filled by utilizing 
existing staff on a rotational basis and that their time spent on the audit will be 
limited to their specific audit function. The audit team will consult with Corporate 
Medical staff during each audit to ensure consistency with the joint audit process. 

The NJC will continue to review and provide input to the audit team on the audit 
program criteria as required. At least once per year, the National Joint Health and 
Safety Co-Leads will identify a joint audit criteria review team (from existing Health 
and Safety Audit Staff and Corporate OSH) to update the audit criteria. Updates to 
the criteria will include revisions to Company policies and applicable government 
regulations. Audit criteria changes will be URdated in a timely manner in the 
ComQany..J!RRroved database. Q.!J.filiges shall be communicated to all facilities prior 
to implementation,. eR€f fFacilities will be afforded appropriate opportunity/time to 
conform with such changes in accordance with provisions/requirements 
communicated jointly by National Joint Health and Safety Co-Leads and Corporate 
OSH. 

The designated UAW-F-GA Stellantis Joint Safety and Health audit team will 
conduet schedule audits as deemed necessary, but in no case less than with the 
intent to audit once every year for manufacturing facilities and Centerline PDC, and 
once every three years for all other facilities covered under the M-3 MOU as 
directed by the NJC. 

The parties recognize the critical importance of these audits to the Company, the 
Union, and the employees. To that extent, the parties agree to use their optimum 
efforts to (i) maximize the number of audits performed and (ii) to ensure scheduled 
audits are conducted on a timely basis. Adjustments to approved audit schedules or 
staffing levels must be authorized by the NJC. The parties further recognized the 
demands put upon audit team members and the Union expressed concern that, on 
occasion, outside intervention has impeded audit schedules and training program 
development. In the future, if outside intervention forces a change in the audit 
schedule or delays program development, the matter will immediately be taken up 
with the NJC for prompt resolution. 

In the event the Union feels that the corrective action plan is not being 
implemented in the defined time parameters the matter will immediately be taken up 
with the NJC through the escalation process defined in M3 Section IV for prompt 
resolution. 

Very truly yours, 
FCAUS LLC 
By GleAn Sha~eAaChristoP.her Fields 

Approved and Accepted: 

INTERNATIONAL UNION, UAW 
By GyntRie EslredoRich Boyer 

~ u) q .. t-.Z.:3 ~,_,_ 
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Family and Medical Leave Act of 1993 

Getober 12, 2011 September xx, 2023 
(179) Family and Medical Leave Act of 1993 

International Union, UAW 

Attention: Mr. GeneFal Hohefiela Rich Boyer 

Dear 6tFS Mr. Boyer: 

During these negotiations, the parties discussed the Family and Medical Leave Act 
(FMLA) of 1993, as amended. The Company assured the Union that it will comply with the 
provisions of tke-FMLA as follows: 

Pursuant to U1e GompaAy's preoent "13lan for eomplisnee withthe FMLA, U"e 
Gempany's Fights UAder the /\el will be modified to: 

-- Provide that an employee on FMLA Leave will continue to accumulate seniority in 
the same manner as the employee also would be eligible under Section (66)(a) and (78)(a) 
of the Office, Clerical and Engineering and Production and Maintenance Collective 
Bargaining Agreements, respectively, as appropriate; 

-- Permit but Flot r Require employees to subsHtu~e Yoeolion andlor e)(cused use no 
more thanllil'l'o of their annual Paid a6bsence aAllowance time and then no more than 50% 
of their annual vacation time concurrentfY. fef with unpaid FMLA Leave within the vacation 
eligiQllity_year; 

-- Provide that employees who are married to each other will be each entitled to a 
maximum of 12 weeks of qualifying leave under the Act; 

-- Provide that, when a third opinion is necessary under the medical certification and 
dispute resolution sections of the FMLA, the neutral provider will be selected jointly by the 
Company and the Union from a list, provided by the appropriate local or state professional ~ 
medical association, of board-certified specialists in the field of medicine in which the point '\\ 11' 

ofcontrov¥~ itJ A~\s; 
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.)hi' 1i 7 (.,:::, 



( 

L 

-- Continue Company-paid Group, Life, Accidental Death and Dismemberment, and 
Disability Insurance during all FMLA Leaves that are not also GhrysleFStellantis-UAW 
Medical Leaves as if such leaves were GhrysleFStellantis-UAW Personal Leaves of 
Absence. 

-- Net a8utomatically designate and apply absence time that is compensated under 
the Sickness and Accident Insurance provisions of the Life, Disability and Health Care 
Benefits Program against an eligible employee's FMLA entitlement and other SP.P.licable 
leaves under State and Local law. 

Use, lnittoll:,-, a ealeAdar year es the 12 fflOrttft-period of the leave eAUlement (for 
example: in 190a, froffi O=te effeeti\l'e E!ats thfOugl:l December a1. 1993; in 1994, fFeA9 
JaRttary 1, 1994 ~AFough December 31, 1994); 

-- Require repayment of the cost of health care coverage provided during the leave 
from employees who fail to return from FMLA Leave to the extent permitted by law. 

The Company may make changes in its compliance plans to reflect final regulations 
and/or subsequent court decisions and the gaining of additional administrative experience 
but without reducing leaves provided by the Collective Bargaining Agreement. 

Problems related to the implementation of this letter may be discussed by 
representatives of the UAW National GhryslerStellantis Department, and the Company's 
Employee Relations Staff. 

Very truly yours, 
GHR¥SLER GROUP ECA US LLC 
By A. A. Iacobelli ChristoP.her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By General Moliefie~ Rich Boy,er 
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Up-Front Lump Sum Payment 

December 16, 2019SeP.tember XX,2023 

(189) Up-Front Lump Sum Payment 

International Union, UAW 

Attention: Mrs. Gyn~hio EslFeeaMr, Rich Boyer 

Dear Mfs. Es~rado!Mr. Boyer: 

During the present Negotiations, the Company agreed to provide an up-front lump sum 
payment of $9.5:,000 to each member of the Union who is on the active roll on the effective 
date of the Agreement in recognition for services that will be performed over the contract 
period and as part of the wage increase. The payment is conditioned solely on the 
membership's ratification of the Agreement and is paid to such eligible members whether or 
not the eligible member votes for ratification. Such payment shall be made in the second 
pay period following receipt by the Company of written notification of ratification of this 
Agreement. 

Eligible employees who are represented by the Union are defined as those whose 
status with the Company on the effective date of this Agreement is one of the following: 

• Active with seniority 
• On temporary layoff status; 
• On Pre-Retirement Leave; 
• On leave pursuant to Family Medical Leave Act; 
• On vacation, receiving paid absence allowance, receiving bereavement pay, on jury 

duty; 
• On leave of absence beginning not earlier than ninety (90) days prior to the date of 

the Agreement 
• Retirements that occur between the effective date of the Agreement and the payment 

date 

Additionally, the Company agreed to provide an Up-Front Lump Sum payment of .J\ ~ 
$a,eoo!,,!!Ql! to active Supplem•.·.ntal Emplop.ee who have worked at least ninety (90) days uN rf\ 

L ro / ,z,~ ;;'.; the ~;ive r· of ~g. reem a•nt. {7 0-y; "<> , 
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In addition, should the National FCA Department raise any questions of equity in 
application regarding specific such members, the Company agrees to meet on such cases 
to review the facts. 

Very truly yours, 
FCAUS LLC 
By Glen-n 8\:\egcABChristoQher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Gynlhia EsiradaRich Boyer 



r 
PM & P/LMA 

Local Technical Training Committee 

Oetober 22, 2016September xx,~ 

(190) Local Technical Training Committee 

International Union, UAW 

Attention: Mr. Norwood H. Je•.-teURich Boyer 

Dear SifS Mr. Boyer: 

During these negotiations, there was extensive discussion regarding the roles and 
responsibilities of the Local Technical Training Committees (LTTC). The parties agreed to 
continue the presently established LTTC's and to create such committees at UAW
represented FCA US LLC facilities where they do not currently exist. These committees will 
be responsible to plan and coordinate local technical training for production, as well as 
skilled trades employees, by jointly reviewing current and approved planned equipment 
timing, identifying training needs, developing training plans, and coordinating training 
activities between the plant and the UAW-Chrysler Technology Training Center. 

The committees will be comprised of no more than four (4) Union and four (4) 
Management members, which shall include a production representative, a skilled trades 
representative, and the facility's Human Resource Manager or designee. Committee 
members, preferably with training responsibilities or expertise, will be selected by the Co
Chairpersons of the Local World Class Partnership Council (LWCPC). The LWCPC will 
ensure appropriate Salary representation on the Local Technical Training Committee to 
address training which has been identified for the Salary unit(s). 

Additional internal resource personnel may attend LTTC Committee meetings, as 
appropriate. It is understood that non-UAW and non-FCA US LLC persons will not serve in a 
decision-making capacity on these committees, but may provide professional assistance to 
the committee, as needed. 
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The UAW-Chrysler National Training Center will develop Local Technical Training 
Committee guidelines and procedures, recommend training for members of the LTTC, and 
monitor the progress of these committees on a regular basis. The Joint Technical Training 
Coordinators will ensure program alignment with manufacturing operations and as required, 
with mutual agreement, the parties will convene a Joint LTTC Leadership training at the 
World Class Manufacturing Academy to provide required LTTC training needed to 
successfully introduce and launch new training initiatives. 

In accordance with the provisions of the 2007 P,M & P Agreement regarding 
manufacturing LTTC members and their selection, the LTTC shall consist of one (1) 
production and one (1) skilled trades employee assigned on a full-time basis, 40 hours per 
week, except as otherwise agreed. All L TTC members will be jointly selected by the LWCPC 
Co-Chairs in accordance with the "June 18, 1997 published guidelines." 

The parties agree to modify the LTTC roles and responsibilities as required to meet 
current operating conditions and facility needs, such as tracking production and skilled 
trades training in the Learning Center, in accordance with this letter. 

Furthermore, the Rarties agre,_ed to authoJize local placement of one (1) 
temP.orary l-TTC member when both the P.roduction and skilled trades member is off work at 
the same time for a rninirn_Qfil .. J.leriod of one week and there is an OP-erational need for L TTC 
SURP.Ort, ThruemRorarY. LTTC memb_er wilJ be selected bY. the UAW Skilled Trades 
CommitteeP.erson and a~mroved by the Labor Relations Manag~he t,emp...QrfilY. L TTC 
member is only...QP.P.licable at facilities that currently~;werate with two L TTC members, 

Very truly yours, 
FCAUS LLC 
By Glenn ShagenaChris10P.her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Naf'\VO0d H. JC.'t'ellRich Boyer 

~~/1/~ ~ 
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PM& P/LMA 

UAW-Chrysler Scholarship Program for Dependent Children 

Ooteber 22, 2016S,epiember xx. 2023 

International Union, UAW 

Attention: Mr. Norwood H. JeweURich Boyfil 

Dear 8tfs:-Mr. Boyer: 

( 194) UAW-Chrysler Scholarship 
Program for Dependent Children 

FCA US LLC .(E.Qa) and the UAW recognize the importance of continuing_post
secondary education for eollege sgsd dependent children of UAW-represented 
work-er~ emP.loy~. In this regard, the Union and the Company agreed to offer the UAW
Chrysler National Training Center (NTC) Scholarship Program for Dependent Children of 
active UAW-represented FCA US LLC employees. 

The FCA Tuition Assistance PrograA1 joiRt eooFdinotors will eontinue joint Plan 
Admjnistrators will direct the delivery of a program based on the following: 

- Applicant Eligibility: Dependent children of active UAW-represented FCA US LLC 
employees who are pursuing a postsecondary education degree at a two year or four year 
institution accredited by a governmental or nationally recognized agency are eligible to 
apply for tuition assistance. For purposes of this program, the dependent ffiUSt be is defined 
as the child of the employee, or of an employee's spouse, by birth, legal adoption or legal 
guardianship. A deQendent child must be unmarrie,d. under the age of 26 and meet woof 
and~v~rification of deP.~ndency criteria... 

Surmlemental Dependent Children Etiglhill.ty 

__ D"""u ..... ri...,.ng 2023 bargaining the P.arties agr~d to includ!i Surmlemental EmP.loyeesin the 
ScholarshiR Program for DeQendent Children (SFDC) benefit to enhance PP.P.ortunities for 
their deP.endent children. Following are 1he eligibilitY. criteria the SuQP.lemental EmQloyee(§.) 
must meet for their deP.endent(2) to take advantage of the benefit: 

_ __._1) must have actually worked ninety_(90) day~P.rior to utilizing the SFDC benefit and \ 'II"'> 
eligible during the aQRlicabJ§ bsinefit year f:,f ~IL°'!> 

".\o ;?,.°'< '\, \.s. ~ ffe0 ~j . JI \ \o\ v 
v ~,, ~ /Dd- 'fl~ 
~ % ~(.. E,v- 'j\.fl -- G' 
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__ 2) must remain a_ctively working while utilizing the SFDC benefit 

- Scholarship Amount: The ~rogramPlan will reimburse applicant for tuition and/or 
compulsory fees following: 

• Pfeef-Verification of P.assing_grades of semester coursework, 

• Preef Verification of dependency, and 

• Preef VerificaUoo of payment out-of-pockellunds. 

The amount and the number of scholarships made available annually will be 
determined and communicated by the Joint Aetl'tlUes Boardlha ExecJtUve BJ:>~Jd - Jolnt 
Activities. The scholarship is limited to an annual benefit award of up to $4,5001,600 per 
eligible dependent. In the event both P.arents are active UAW-reP.resented FCA US LLC 
emP.loy,ees. the Scholarship is !limited to $~,200 Qer eligible dependent provided out-pl
pocket exQenses are substantiated for eljgi,Qifily.,, 

____ ....,Application Process: Armlications can be submitted after the end of the reguested 
semester, 

- Scholarship program details are located on the UNN Chrysler NaUoAal Training 
Gen\er '.~Jebeite HUB. 

- Funding: Funding for this program, including administrative costs, will be provided 
through the UAW-Chrysler National Training Center as determined by the Joint 
Activities Board. There will be an annuaJ $3 miUion cap for the term of the agreement. 

-Administration: The Plan will be jointly administered by the UAW-Chrysler National 
Training Center (NTC). 

- AP.J~eal Process: The Union exRressed concerns regarding the AP.P.eal Process for 
denied courses and degree reguests. For the purP.ose of this P.rogram, a standardized 
gRP.eal wocess will be imP.lementadwithin ninejy_(90).Qgy,s of the agreement 
ratification, 

The National Training Center has the authority and discretion to interpret the terms of 
the Scholarship Program, including but not limited to, the authority and discretion to approve 
schools and courses, and to issue guidelines. 

Payments under the UAW-Chrysler Scholarship Program for Dependent Children will 
be subject to applicable federal, state, and local income tax provisions. 

Very truly yours, 
FCA US LLC 
By GlenR--Sha§eAeChristoP.her Fields 

Accepted and Approved: 

/03 
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PM & P/LMA 

Alternative Work Schedules 

Oeeember 16, 2019 SeP.tember JiX 2023 

(246) Alternative Work Schedules 

International Union, UAW 

Attention: Mrs. Gyftlhio Est,eda Mr, Rich Boym: 

Dear~~ Mr. Bov.er 

During these negotiations, the parties discussed the need for the Company to be flexible and 
adaptive to rapid changes in customer demand in the market place. When implemented, Alternative 
Work Schedules (AWS) will allow the Company to increase competitiveness, provide greater job 
security for our employees, more efficiently utilize assets and improve profitability. 

This letter will confirm our understanding regarding models for the: 31'21120 Md Four Day Work 
Week Alternative Work Schedules. 

II i9 enlieipoted Oiot-the 3(2(1 i!O ihOfh pe11Cfl'l9 ·1,HI require iF1ere0sed efflploy"FAenl ~els oAe wilree 
appropriate Jor lmplemeF1laliofl when euslorner ~emaAd dictates a Aced Jof ineremeAtal p<oduetioA 
ee~ The Four Day Work Week is suitable in situations where more efficient plant operations can 
be realized with the additional benefit of a shorter work week for our employees. 

When the UAW Vice President and Director of the National Chrysler Department and the Vice 
President of Employee Relations agree to implement an Alternative Work Schedule at a Company 
facility, the provisions of the applicable model will apply, and the Company may, with a minimum of 
fourteen (14) days' notice. transition between a traditional work schedule, and an Alternative Work 
Schedule. The UAW Vice President and Director of the National FCA Department can request a 
meeting with the Vice President of Employee Relations to discuss concerns regarding the ongoing 
business necessity for an Alternative Work Schedule and the potential for other Alternative Work 
Schedules. 

Tho !ecol parties ma·; Aegeliete admintslmlive guidelines speeifie-to their locelion for lhe purpose 
of iFF1pleF11eFltif19 ~he Altema~i•,c WolivSehedule speetfie \o lhe ati!/120 Op,emliAg Potterfl which ffiey 
include diseussiofls on tl=te following Hems four (4) de) sehe~uled worh petleffl by crew, sl=lift~ 
liffies (inelui:llAg noAprnduelion ~ffle l:let\.~1eert=shifts) end rnleliofl 13:re,ew (leel~ed 1s. el•emaUng). The 
13erues may de•t'010p-ellernell'v'e plans to address un.ique operating issues that complement ane 
sttpi,oR-~ese 0pereUntf l"ElUet'fl wit!:! ij,ie 'A'FiHefl e~pfElvel from aeU:l ~he V-iee PfesldEmt of Empttl·,ec 
Relaliorts eRe U1e Viee Presideflt eRd Oireetarefi~etiertel FGA~ 

In the event an Alternative Work Schedule would affect and requires changes in the 
administration of other wage or benefit payment practices, the parties agree that such changes shall 
maintain the original intent of those practices to the extent practical, but shall not increase their cost to 
the Company in comparison to their application to work schedules traditionally recognized by the l -rt 
Nationa. I Production, Maintenance and Parts Agreement. Holiday pay for the full week of holidays 

1 
1/) 1; r l...bl 
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Local agreements affected by an Alternative Work Schedule described herein, shall be 
interpreted in such a manner to make them consistent with the terms of this agreement. Either party 
may refer specific unresolved local or unforeseen administrative issues to the International UAW FCA 
Department and FCA US LLC Corporate Employee Relations Department. 

To accommodate the implementation of an Alternative Work Schedule, the parties agree to the 
application or waiver of certain provisions of the National Production, Maintenance and Parts 
Agreement. It is further understood that in implementing an Alternative Work Schedule, the Company 
does not prejudice its right to schedule and determine working hours pursuant to Section (2) of the 
National Production, Maintenance and Parts Agreements, or its right to determine, assign and 
schedule manpower to work a regular five (5) day, eight (8) hour schedule with daily overtime and 
weekend work. 

Very Truly Yours, 
FCAUS LLC 
By: ~ ChrisloP-her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: Gyflltlia Es~rade Ri.ci:l Boyer 

Pro•,ision 



FOUR DAY WORK WEEK 
Provision 

Production Employees 
Monday through Thursday 

Production Employees 
Friday 
Production Employees 
Sunday/Holiday 

Skilled Trades 

Relief 
Wages 

( Holidays 

Bereavement 

Military & Jury Duty 

Vacation 
PAA 
Shift Premium 

! 

Benefit Payments 

l 

-

Per National Agreement. Neither party to be 
advantaged or disadvantaged. 

FDWW Administration 
• Two (2) crews, two (2) shifts working 10 hours 
each. 
~ Includes all non-production and non-skilled 
'3mployees. 

• Employees may be required to work. 

• Production shifts manned on voluntary basis. 

• Skilled Trades Work Patterns will be selected 
locally. 

• Per applicable agreement 
• Overtime Per National Agreement 
• Must work qualifying day(s). Ten (10) hours 
straight time paid for holidays falling on a scheduled 
work day. Eight (8) hours straight time paid for 
holidays falling on a scheduled day off. 
• Three (3) days converted to 24 hours and five 
(5) days converted to 40 hours. Taken in 10 hour 
segments Monday through Thursday except for the 
one four (4) hour segment in which the employee 
may choose to report to work for the remaining 6 
hours or take it off without pay or penalty. 
• Pay up to ten (10) hours straight time for 
!Scheduled work shifts Monday through Thursday. 
• Per National Agreement 
• Taken in five (5) and ten (10) hours segments. 
• Applicable premium per National Agreement. 
• Per National Agreement. Neither party to be 
advantaged or disadvantaged. 

-
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PM & P/LMA 

Placement and Workforce Utilization 

Dceer,d'.ler~S. 2019SeQtemb-er xx,_~ 

(247) Placement and Workforce Utilization 

International Union, UAW 

Attention: Mrs. Cynthia Es~Mr_Bich B.oyer 

Dear--Ml'5-. Eslrada Mr. Boyer: 

During the 284-9~negotiations, the parties discussed the following procedures to 
address the placement of indefinitely laid off employees. 

In Labor Market Area Placement 

For In Labor Market Area Placement, job opportunities will be filled in seniority 
order from a combined list of laid off employees in the same Labor Market Area. For 
placement purposes, employees on the Labor Market Area List will be offered, in seniority 
order, the opportunity to volunteer for openings based on a non-revocable election made at 
the time of indefinite layoff. As part of this election. employees will have tbe opportunity.J.Q 
volunteer for specific location(§) in the Labor Market Area, Volunteers will be placed in 
seniority order. Absent volunteers, the junior employee on the combined Labor Market Area 
List must transfer to the new location or be separated from the Company as a resignation. 

Employees permanently transferred to another location may remain at the secondary 
location until laid off from that location unless they have a "Return Home" application on file 
under the terms and conditions of the Memorandum of Understanding - Return to Home 
Plant. 

A Labor Market Area is comprised of all plants within a fifty (50) mile radius of a given 
plant or larger as may be agreed upon by the National Job Security, Operational 
Effectiveness and Sourcing Committee (National JSOES). 

Out of Labor Market Area Placement 

1 Employees will be offered the opportunity to volunteer for Out of Labor Market Area 
l\\l'{\ openings based on an election made while on indefinite layoff. Volunteers will be offered 

10
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placement in seniority order. Out of Labor Market Area elections may be submitted or 
revoked by the employee at any time white on indefinite layoff provided, however, once 
the employee is identified for placement to the new location, the election may not be 
revoked. Volunteers shall report to work at the Out of Labor Market Area facility within fifty 
(50) days from the date of the placement notification letter. For P.Uq:~oses of Oul of Labor 
Market Area Rlacement. elections for the Ohio Labor Market Area emP.I0Y.ees will be 
P.laced to Rlants in Ohio and elections for the Detroit Labor Market Area emRloyees will be 
P.laced to Rlants in Michigan. 

Employees on indefinite layoff shall be placed into available jobs. If the number of 
volunteers identified is insufficient to fill available Out of Labor Market Area 
opportunities, job offers will be extended to indefinitelyJaid off employees from a clos~ 
pJaot in accordance with the following: 

Absent any volunteers, employees will be offered Out of Labor Market Area jobs in 
ascending order. 

If an employee on indefinite layoff is extended a job offer to an Out of Labor Market 
Area facility, the employee must, within fourteen (14) days, elect one of the following 
options: 

1 ) accept the job offer, 

2) decline the job offer, and be placed on inactive status with no Company-
provided income or benefits (but remain eligible for additional job opportunities), 

---=3) receive a guaranteed lump sum amount egual to_the _§.19ning bonus and first 
P.aY.m!l0J under the Enhanced Relocation Option #1 of Exhibit E. EmP.loyees selecting this 
QP.Uon shall sig~P.aration agreement and have their seniority broken at any_cillCU!!.!..Qf 
the ComP.any's Plants or other loe-ations as of the last day_m.ter the date tbe ComP.any 
selects for their seP.aration,_Q[ 

__ 4 ), __ ~r~e=signation of employmeo_t_ 

If an employee accepts the job offer, the employee shall report to work at the Out of 
Labor Market Area facility no later than fifty (50) days following the fourteen (14) day job 
offer election period. 

If an employee fails to respond to notification of a job offer to an Out of Labor Market 
Area facility or fails to elect one of the twe-four options above, the emP.loyee will be 
considered to have declined the job offer and 12.§_P.laced on inactive §latus with no 
ComP.any.:P.rovided income or benefits (but remain eligible for additional job 
QRROrtunit1es)~crmlnoled and lhe-elfl13lo:yce's reeon rights sl:lall ecase. 

To the extent practicable, employees on indefinite layoff shall be provided early 
indications of potential job openings, so as to provide reasonable time for their consideration 
of such potential job opportunities. 

Employees placed to Out of Labor Market Areas, pursuant to these provisions, are 
eligible for relocation in accordance with Exhibit E - Relocation Allowance or other 
arrangements made by the National Parties. 

't;i;;~:y1t ~•d;;i;;:;••~;7•ctlon Job Opportunities 
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In circumstances where: 

a facility has skilled trades employees on layoff, 

• non-skilled job openings exist at that facility or at one or more other facilities in 
the same Labor Market Area as the facility experiencing the skilled trades layoff, and 

there are no production employees on layoff at the facilities within that Labor 
Market Area, and there are no production volunteers for the open job opportunities 

The Company will place the laid-off skilled trades employees into production jobs at 
any of those facilities where production openings exist. 

Placement of laid-off skilled trades employees into production jobs under these 
circumstances shall be accomplished, based on a volunta(Y. electlon made al the time, of 
indefinite layoff ,_in seniority order regardless of whether~ they have previously held 
production jobs within the Company. 

_ __,E=m~Rloyees that voluntarily elected to take a non-skilled ROSition at the time of indeti_nite 
layoff may volunteer for skiHed trade~s oQportunittes, that become available. in other labor 
markeJ§. Out of Labor Market Area elections may be submitted or revoked by the emRloyee 
at any time while on indefinite layoff or in a non-skilled ROsition Qrovided, however.m 
the emP-loyee is identified fpr pla,ceme,nt to a skilled oosition in the new tocation,...t.!:le..filectJon 
may not be revoked. Volunteers shall reRort to work at the Out of Lab_or Market Area facility 
within fifty_(S0) days from the date of the p-@cement notjfication letter. 

A skilled trades employee placed into a production job shall be paid at the appropriate 
skilled trades rate of pay. 

Skilled trades employees placed into production jobs as above shall retain their 
applicable rights to return to skilled trades jobs for which they are qualified (by previously 
held skilled trades classifications). 

Any issues relative to the implementation of these provisions will be raised with the 
National Job Security, Operational Effectiveness, and Sourcing Committee. 

Very truly yours, 
FCAUS LLC 
By GleAn ShegenaChristopher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By ~aRichBoY.er 

,,,.-

..\ 1-r 

/OJ/ 



( 

L 

PM & P / LMA 

EAP Representative Internal Certification 

Oeleber 22, 20:IBSeptember xx. 2:Qn 

(248) EAP Representative Internal Certification 

International Union, UAW 

Attention: Mr. No1woeel H.✓ewellRjch Boy:er 

Dear8ifs-:-Mr.Boyer: 

The parties agree to develop an internal Y~N Ghrysler ~HG EAP Certification Program 
to support the training, education and professionalism of the EAP Representatives and 
Alternate reRteseotaljves. If necessary, a third party consultant, which will be jointly agreed 
to, may be obtained to provide assistance with the development and/or delivery of the 
internal EAP Certification Program. The program development and implementation of this 
internal Certification Program will be funded with NTC funds approved by the Joint Activities 
Board. Furthermore. the P.arties hs'lve agreed1baUhe)'ffC _EAP Co-Coordinators will assess 
additional alternative EAP certlfication_P.roviders, such as but not limited to, Labor 
Assistance Professjonal Associatioo __ (L.8.f:)JQ.P.rovide EAP certification for the EAP 
reRresentatives and alternate EAP reP.resentatives. Funding will include certification costs 
and.fill_nual membershiRS, if reguired by the Qroviders. 

Very truly yours, 
FCAUS LLC 
By: GlefH'l SRegenaQbcifilQpher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: Nof\'+lOOd H. JeweU Rich Boyer 

1 4v-
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PM & P/LMA 

Skilled Trades Apprentice Program 

9-eeemt)er 16, i!8--l9September xx, 2023 

(252) Skilled Trades Apprentice Program 

International Union, UAW 

Attention: Mrs. CynH=1io Estree,aRich BoY.er 

Dear Mrs. Estrada:Mr. BOY.er: 

In compliance with the i!-B-49~ UAW-FCA US LLC Agreement modifications, the 
Parties discussed the need to revise the Apprentice Programs to provide the necessary skill 
sets required to meet the future technical challenges in manufacturing. The following 
Apprentice Programs are intended to maximize the required skill balance and knowledge in 
each Work Group: 

Electrical Work Group 
Electrician 
Welder Equipment Repair 

-mettSt~~ 

Mechanical Work Group 
Machine Repair 
Millwright 
Pipefitter 

Tool & Die Work Group 
• Tool Maker 

Die Maker 

To meet the objectives of the 294-9~ UAW-FCA US LLC Agreement modifications, 
the Parties agree to meet within sixty (60) days following ratification to review and modify 
the Schedule of Work Processes and the Related Training Curriculum to properly represent 
the required training and development of apprentices. 

The Apprentice Programs for classifications not affected by the Skilled Trades 
Rationalization initiative will remain unchanged. 

~ IJ!idU 1/t-:-E y &----
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Labor, Office of Apprenticeships. Upon graduation from the Apprentice Program, each 
employee will be a Journeyman in their trade (electrician, iAduslrial eenlrels, welder 
equipment repair, machine repair, millwright, pipefitter, tool maker and die maker). 

Very truly yours, 
FCAUS LLC 
By Glenn si;ogen-aChristoRher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By GyAlhie EalFaSaRich Boyer 

- • 
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PM & P/ LMA 

Skilled Trades Classification Structure 

Deeemher 16, 2019SeQtember xx, 2023 

(253) Skilled Trades Classification Structure 

International Union, UAW 

Attention: Mrs. Cynthia Estrado Mr, Rich Boyer 

Dear Mrs. Es~Feda: Mr. Boyer 

In 2009 the Company and the Union recognized that a consolidated skilled trades 
structure with two (2) skilled classifications was essential to meet the terms of the Federal 
Loan and Security Agreement (LSA). Implementation of this understanding resulted in the 
development of a joint Skilled Trades Rationalization strategy that included but was not 
limited to the following actions: 

The consolidation of base pay rates to the highest existing rate in the new 
classifications 

The joint development and implementation of a skill assessment process to 
determine the base knowledge of skilled trades employees and identify individual training 
requirements 

The joint development of both on-line and classroom training to facilitate skilled 
trades development in a manner consistent with World Class Manufacturing (WCM) 
methodology 

The parties recognize the need to jointly support and set the direction for a cultural 
transformation from the traditional scope of work practices to one that will be considered 
World Class. To assist in this change the parties agree and are committed to training, 
benchmarking, establishing skilled trades work teams and other actions as the parties deem 
appropriate in order to accelerate this cultural transformation. 

During 2011 Negotiations, the parties discussed the merits of additional classifications 
to more effectively align the skill sets of our workforce. As a result of those discussions, the 
parties agreed that effective with the 2011 Agreement, skilled employees were assigned to 
one of three (3) Work Groups and into one of five (5) classifications with no lines of 

6Dit, J/io j-z? 5 .;:'cV fz-
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demarcation existing within the respective Work Groups. Skilled employees will only be 
assigned to job assignments that they can safely perform. 

In January, 2014, it was jointly agreed that there remained a need for additional skilled 
classifications. An amendment was made to the classification structure. 

During 2019 Negotiations, the parties discussed effective delivery of work performed 
by the skilled trades workforce. Accordingly, the skilled trades classification structure was 
adjusted as follows: 

The Tool & Die Work Group will consist of the following: 

Tool Maker 
CNC 
CMM 
Die Maker 
Die Welder 

The Electrical Work Group will consist of the following: Electrician, ·Industrial 
CeA~rols and Repairer-Welder Equipment. In manufeeh:lfing faeilities, lndusm!'ll 
Gontrels elossifieotion will be implemented CORsis~ent •Nilh the operaUonal needs and timing 
as del@rminecl by the CornpaA'f UpoA notice by the Company to-Y=le Union or 
U1c imp!omontalion, lhe local paFties wiU •work joiAUy to implement. If lhe loeal panies 
canAot Fesolve an imp,fementalion issue, the issue •~viii be rcJerrea to the lnternoHonat U.JV,,N 
Sltilled Trades AepFesentab'<ilc and the FGA US LLC Employee Relations Staff 8I<iHee 
Trades Reprosen!ali'V'e for resolution. 

The Mechanical Work Group will consist of the following three (3) classifications: 

Machine Repair 

Millwright - to include MillwrighVWelder, Sheet Metal Worker, Welder -
Maintenance 

Pipefitter - to include Pipefitter-Plumber, and Pipefitter/ Spray Gun Repairer 

For overtime opportunities within the Work Groups where the overtime list for one 
classification is exhausted, and additional employees are required, employees from the 
other classifications who have demonstrated proficiency to perform the available work as 
identified on their radar charts will be offered the overtime work in line of low hours. 

The ten (1..Q)eleven (11} classifications, Electricians, lMttstrial GeAlrols. Repair -
Welder Equipment, Pipefitters, Millwrights, Machine Repair, Tool Maker, Die Maker, Die 
Welder, CMM and CNC assume responsibilities of both the rationalized and eliminated 
classifications and the training will be developed and implemented accordingly. The 
assumption of responsibilities within the ten (1..Q)l:lclo'eR (11) classification structure along 
with the elimination of all other classifications is consistent with the cost reductions that 
were identified in the 2009 LSA submission. 

Skilled trades employees will continue to receive a multidimensional scope of training. 

i),111 oi iol'-1 ~ r, J (l, -k 
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The following classifications are not impacted by this agreement and remain separate 
and distinct: 

#5703 Boiler Repair, #5706 Repair - Compressor, #5905 Boiler Operator, #5920 
Compressor Operator, #5927 Engineer - Steam, #5929 Energy Center Operator, #5942 
- Waste Water Treatment Operator, #5654 Mechanic - Refrigeration & Air Conditioning 
(employees in this classification who are not associated with the Energy Center will be 
classified into "other mechanical" classifications groupings), #5693 Powerhouse & 
Maintenance, #5714 Mechanic - Gas & Electric Jitney, #5717 Mechanic - Gas & Electric 
Jitney, #5718 Mechanic - Gas & Electric Jitney, #5719 Mechanic - Gas & Electric Jitney, 
#5721 Mechanic - Gas & Electric Jitney, #5728 Mechanic - Gas & Electric Jitney, #5759 
Mechanic - Truck-Tractor and #5762 Mechanic - Diesel, #5521 - Cutter Grinder. #5777 -
Sheet Metal Worker*. 

In addition, all other skilled trade classifications have been eliminated. New entrants to 
the Electrical, Mechanical or Tool & Die Work Groups must have eight (8) years of 
experience in a recognized trade or have graduated from a US Department of Labor 
approved apprentice program, or has experience and training similar to that required in a 
bona fide apprenticeship program. The Skilled trades committeeperson shall be afforded 
the opportunity to attend the interview of new entrant candidates at their respective location. 

The parties recognize the intent of this classification structure is to address core work, 
therefore functions beyond the new scope of work (i.e., construction, high voltage projects) 
will be sourced to a third party and all provisions or past practices regarding contractor 
matching are eliminated in these cases. 

Accordingly, within sixty (60) days of ratification of the i!e492023 Agreement, a meeting 
will be held by representatives of the International UAW and Corporate Employee Relations 
to develop a communications strategy to communicate the commitments of this letter. 

See Attachment: A - Skilled Trades Classification Structure 

Very truly yours, 
FCAUS LLC 
By: Glenn ShagenaChristoRher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: ~ ,Bich BOY.er 

INSERT CHART HERE 
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LED TRADES CLASSIFICATION STRUCTURE 

Electrician 
Equipment ~ 

Pipefitter Millwright 

Electrician 
Pipefitter Millwrisht 

Industrial ContrQ!b Repairer Welder 

Equipment 

I Pipefitter- Plumber I Sheet Metal Worker, 

Pipefitter / Spray Gun 
Repair 

Recordi..ac hutrument 
Mafnt. & Repair 

Repairer • Portable 
Pneumatic Tools 

HVA( 

1· A limited number of Die Ma~ers may be trainee! up to a level lour (4) In Die Welding. 
The local Parties wil• submit recommendations to the National Parties for review and 

concurrence. 

t,:iOlil 11,,1t lif l!nl"t' w 4t lie CIUN ._ • .w: R #idM t, ~ iillfti • Ttel Ma►~ 
!~"'!!!.~ype_rson status_r~quires eig!!.!.rn_y~ars experiente as Electticia!!.....DOL 

~cian certific;ate or similar train1111._an~~e11ptrif-nce t>tquired fot EJe,trician 

apprentices~.Jllll_K_nm 

3 -Cutter Grinder will be a itandalone classification only at DEP, ITP, KTP & TEC facilities. 
Cutter Gnnder will remain eliminated classification at aU other locations. 

4 - Sheet Metal Worker remains within tt.e Millwright classification. Former Skeet Metal 
Workers under the Mechanical Work Group at Sterlinc Stampin& and Warren Stamping 
only wiH be c1ven a one time option to return to the Sheet Metal Ctassification at 
Sterling Stamping and Warren Stamping, respectively. Employees wt.o elect lo return to 
Sheet Metal Classification will rernait1 in th.ait das-smcation until tkey atttit o, are 
indefinitely laid off. Any future openings will be filled by the Millwright classification. 

Botler Repair llepair • Compressor 
Compressor 

o.,e,ator 

7 

Millwright / Welder 

Welder Maltate-nance 

Carpenter/ Pair1ter 

C.arpenter 

Painter & Glazier 

Maintenance 

Mect.anic • Trailer 
Repair 

Brid;;masot1 & Cement 

Finisher 

Crane Operator • 

Locomotive 

Furnace 
Rep.aiJt 

Engineer• Steam 

Machine Repair 

Machine Repafr 

lloil•r Operator 

Tool Maker CNC CMMi I Die Maker IDie Welder 1 

Tool Maker 
CNC Machining ' 

Layout I Welder-Tool & 
Technician OieMaker 

Inspector Die 

Tool Maker, Jfc & Fi■ture Builder 
layout Metal Oie Maker • Die 

&wood Cut 

Tool/ Ji■lure / Machine 
Repair Tech 

Grinder~ Cutter 

Cutter Grinder 

Inspector Gauge Survemance 

Grinder - Tool Room 

Tool & Cutter Grinder 

Machine Operator• Tool, Die 
& Maint. 

waste Water I (utter I Treatment Grinder1 
Operator 

Inspector 
Form Cutters 

!Pattern Maker 

•Wood 

Saw,Do-AII 
Tool Room 

Only 

P;attern 

Repairer 

Foundry 

Patterns 

, 
1 

Inspector 
Keller' Mach,n@ 

O erator layo"t & 
P Sample Check• 

Tool Maker-
Tool &Gauge 

Inspection 

, Pattern Maker• 
Wood 

I I Mechanic I Mecttanic • I I Mechanic • 
En.,gy Center Diesel • Ga, & Electric Powerhouse & Refri eration & 

Operator Mechanic• . Maintenance /C 
1' 1 I Truck • Tractor Jitney A CTC On Y 

,--:-;;- .... ~,, 
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PM &P/ LMA 

Quality Achievement Award 

DeeeR;ecr 16. 2010SeRtember xx, 2023 

(254) Quality AehievsmenlPrese□ce at Work Award 

International Union, UAW 

Attention: Mrs. Cynthie EstredaMr. Rich Boy:er 

Dear Mrs. EslreelaMr. Boyer: 

+he 6em~ony Feeegnifes li'le sign1fieofll eon~Fibu~ior-is its UNH represeo~ed employees have 
flffl&e-~menls in produek}~A-!luppoft of its manttfeeh,fif1g eAd logislte5 
initie~ves. :ro further encourage end Feward such ongoing eommitmefll lo qualily, tMe Gompa1w has 
agreed lo eslablish a Oual~rt Aehie·v•ement M-Jard. 

The Quelily Aeh~Fd wiU ee eofflpFised er lwo eompet'teflts: 

. l::oealien spernfie '/Vorld Glass Manufaelt1riRg (WGM) Qua My and Gt1stomer Ssfe~y 
(QGS} PHler Audit Score and, 

e. dD Pow•er IQ6 {lnlt~ttel~ey, 

a. A Quality Aehie~emeAlA'NBF<l payment, basecl upon lfle loeatien':i V't'CM QCS PillarAu~tl 
Score, wlll be made to each eligible employee ln eeeeFdeAee"+•,11th the fol1owiAg leble~ 

I .. 

. r ... WGM-
QCS Pillar 

Aud~••• .. 

The peyment amount Viill be determined aceoFding to the loealioA's most recent audit seo,e lAir¼y 
(30) days prior to the pe·,1meRt de~ 

The Gompon;--will-fiABlice the Quality AehiOYOfflOAt Award R'lOMe eleftnil,oAs for AOA 
menuf-aeluf1Ag locations within 90 da·ts of the effective dale ef tfle AgreerneAt. The Company will 
establish res1:1eeHve-lar~fl-etivaRec ef each pleH yeat: 

11 
I o/1'1 I 'l-~ 
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. e. For CffiPl?yees et loeotioAs lFtal eehie•Je l:he JD Power IQS Ftrnking below, aA additional 
t:1ps1de payment will be ~pplied lo lherf ~uality AehfevemeAt A>t't'Ofd amount oeeordiflg to their most 
reeenl JD Power'"'QS thiny (30) day's p~toF to payment dote es Hlus~rated be!O'N: 

JD Power 108 Company A-.ig 1st Quartile 

•The Company ',Nill fino1izc the Quality Aehie•.·emefll Av,m~de poten•iel metrio definiUons for 
Jioo manufaeluriAg loeetiens within 90 days of ~e effective dale of H1e AgFeement. 

. . ~tty-Aei'tie~t-Awefd"f)ayoble is eeleulated by edf:!,ng lt'le OGS Pillar Auait Score 
Payment ond any Upside Polential Reward oehieveel. 

The ex-ample below assumes a Me)(imum Qua~i1·, Acliie,.,effiCFlt Awtlffl-e~fll of $1250: 

QG8 Pillar Q1::1ality Ael'lie1w'effieAt 
QGSPillar Upside Potential JD 

A1::1dit Score 
A1::1dit Score Power 1st Quartile 

AYt'0Fd Amount 
Payment Payaele to ~mployee 

3---§ $HH:J9 + ~ $1~69 

d. . Q1.1ality Achievement AY.101'diffi'fl'flC1lts-wi.+-bc made to eeel'r eligible employee in 
aeeer-El&Ree-wifh trie followiAg-tab!~ 

/lo 
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Active with seR~ 

---O~n-¼ern ~OfafJ' lay-elf -s~ 

On Pre Ret.il'emeAt-1:eave; 

~e-pursuant 4& Fernil.,.Mee icol Leave Aet; 

ooty; 

On OFI appro~·cd leave of abscAec v1hie"1 has Ret e>Eeeeded ninety (90) days as of llie 

During these negotiations the ComP.any and the Union had extensive discussion related 
to the imP.act that each individual emP.loyee can have on overall P.lant and ComP.any_ 
R~rtormance byJlruQg.P.rese~t at wor~as scnedule;d. To this end, the ComP.any 
recogoJ~es the significant contriputions emP.loyees have made to the overall imP.rovement 
i.n...P.erformance and woduct guality ln surmort of its manufacturing and !ogjstjcs objectives. 
To further encourag~ and reward continuous and sustained imP.rovement in unRlanned 
absenteeism the ComP.any has agreed to establish a Presence at Work Award. 

The Presence at Work Award will be comprised of three (~) comP.onents: 

1, Location specific reductions in overall unplanned absenteeism of 15~ until the 
location reaches 5% 

Z-b~tion specific achievement of 5% unpl,aoned absenteeism 
. ~ 

3. Individual attainment of 1850 comRensated hours (including Layoff hours) 

Locations that have an annual rate of unRlanned absenteeism of 5% are not reguired to 
continue to show a reductfon of 15% y§ar over year but in order to gualify for both 
Location Metrics. must maintain an unP.lanned absenteeism rate of 5°/o or lower for the 
entire eligibility_year. 

EmRloy~ualifying for the lndivid..l,@..LM.ru.ciLmYst haye achieved a minimum of 1,850 
~Q.!!JRensated hours durlng the eligibility_year, Hgurs associated with time on tayoff wm be 
calculated.a_t s! rate of forty_(40) hour~ p~week and included as a...Q..omP.onent of 
comRensated hours for the RUrRose of establishing the minimum th~shold Qf 1.~ 
compensated hours. 

The P.ayment amount will be determined according to the location's overall year over 
year improvement in unplanned absenteeism and thfi individual's total number of 
.Q.Q!Dpensated hours duringJhe eligi.ru.fily_ year in accordance with the following table: 

Location Metric - Presence at Work Award 
Metric Target Payment Amount 

UnRlanned Absenteeism 15% reduction .$500 

UP-side Potential 
UnQlanned Absenteeism 5% .$250 

"? ~ 
, I 

~ \X k 
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Individual Metric - Presence at Work Award 
Metric Target I Payment Amount 

ComQensated Hours 1,850 l $1,000 

Presence at Work Award Ray:ments will be made Qay:abl~ to each elfgible emRloy:ee in 
aJ,cordance with the following table: 

- - -· - -· ·--- r· .. - - -~ 111i··1·11• M -- ·-- -- --· 
Eligibility Date Jillgibili~Y. Year I Payn::1~nt D_ate --

O~tober 2l . .2Q2.4 October 23, 2023 througb. : 
December 6.~ i October 20, 2024 

' 
[ ~:t~be~ 20, 2025 t 

Octo-ber 21, 2024 througtl·:1 
-· - - ----

December 5, 2025 --1 October 19.~ ; 
• . - - - ·-· - - - J •. I . - - -- . -- .. - -·-

I Octobec.J9, 2026 
I October 20, 2025 througb. ; ~cember 4, 2026 i October 1 §.~ 

' -·-
October -1.§, 2027 I October 19, 2026 through : 

December 3, 2027 ' 

I Oc_tQber 17, 2027 I I - --· - - -

Eligible emP.loy:e~s are defined as those whose status with the Company: as of the 
eligibility date is one of the following~ 

• Active with seniority 
• On temporaryjgyoff status 
• On Pre-Retirement Leave 
• on_a Leave of Absence which has not exceeded ninety_(90)_Qfil's,as of the eligibility_ 
~ 

In addition. should the International Union,. UAW-Stellantis Department raise any_ 
guestion Jegarding the eligibility of a specific employee, the ComRany_i!grees to meet on 
such cases to review the facts. 

Very truly_y:ours, 
FCAUS LLC 
By,,; Christopher Fields 

AcceRted and ARproved~ 

INTERNATIONAL UNION, UAW 
.6~r Rich Boyer 
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PM & P / LMA 

Team Member / Team Leader Classification 

Getaber 22, 2015SeRtember xx, 2023 

(255) Team Member/ Team Leader Classification 

International Union, UAW 

Attention: Mr. N-ef'wee~ H. JewetlRich Boyer 

Dear ~Mc Boyru: 

During these negotiations, the parties reaffirmed their commitment and understanding 
related to the importance of a flexible Team Based Organization supported by the 
consolidation of classifications to Team Member and Team Leader. The Joint Team Leader 
Selection Committees (JTLSC) consists of two (2.) FCA US LLC management emRIOY,ees 
and two (2) UAW rewesented senioritY. emRIOY,ees. The UAW JTLSC members will be 
2RP.0inted by the UAW International Vice President and Djre.ctor of the 
Stellanlis Department. Management JTLSC members will be selected bY. the Plant 
Manager or their designated rewesentative. 

The parties at the National and Local levels recognize the following elements are 
required and fundamental to the team based environment: 

• Consistent communication and team meeting process established; 
Open position postings will be to teams and no longer to specific jobs; 

• Team flexibility and rotation consistent with WGM-SPW methodology; (Except 
in some areas where full rotation may affect the quality and efficiency of the operations, the 
minimum 3x3x3 job matrix standard will be applied). The local parties wiO establish a 

~9-Rlan, with timing, for team member rotauon. 
• Team metrics are established and tracked according 

to WSMSPW methodology; 
• Standardized work established for Team Members and Team Leaders; 
• Established Team Leader Selection process and Team Leader Evaluations. 

Team Leaders will receive a 30 day evaluation monthly for their first four months and one 
additional evaluation by the end of the 1st year. Thereafter, they will be evaluated on a . \ i,".> 
semi-annual basis; _.J!)I \, '\ \ 

• ,. ;•;ms ·c;:;/ ~•rt;:• in:;en a":?lrtion activities: (/" \ ~\JV~ \N) 
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Appropriate Team Leader to Team Member ratios (Rlease refer to the Joint 
Team Leader SelecUoo Manual for ratio guidance): 

Additions to the Team Leader classification will be by application on a 
department basis; 

The National Parties may establish additional classifications and wage rates: 
The Local Parties may petition the National Parties regarding the establishment 

of additional classifications for consideration and approval; 
In the event a Team Leader voluntarily resigns from their current Team Leader 

position, they must wait a minimum of six (6) months active on roll period from the 
resignation date before they are eligible to apply for another Team Lead opening; 

A UAW member serving in an elected or appointed position ffieYWill not be 
eligible to apply for or hold a Team Leader position. See Joint Toa"J'i leader Selo-eaeti 
MaflUOI rof-cligtaij~ 

• The Local World Class PartnershiR Council (LWCPC) Co-Chairs will be notified 
prior to the disqualification of a Team Leader. 

A Team Leader may apply for an open job posting within their classification and current 
department after they have held their current Team Leader position for a minimum of one ( 1) 
year on active roll. These Team Leader moves are restricted during critical periods that may 
adversely impact operations such as, product launch and changeover. In the event a Team 
Leader is selected to fill an open Team Leader position, the vacated Team Leader position is 
restricted to Team Member candidates posting only. 

Joint Audits will be conducted twice per year at each location in order to review the 
status of any open team based elements and to ensure the plants maintain the intent of the 
team based environment during the term of the 9-fH-52023 National Agreement. 

Any concerns with Team Leader roles and responsibilities may be forwarded to the 
National Parties for resolution. 

The Team Leader selection criteria will be modified to ensure the critical attributes 
related to leadership behaviors, WGMSPW involvement and job skill are heavily 
considered. The revised Joint Team Leader Selection Training and Procedure Manual, 
which includes the roles and responsibilities, will be posted on the UAV"J Chrysler NetioAel 
TrainiRg Center's websileHUB and a copy will be provided to the Joint Team Leader 
Selection Committee at each facility. Any changes to the aforementioned Manual will be 
mutually agreed upon by the National Parties. 

Very truly yours, 
FCAUS LLC 
By: GleAn ShsgeneChristoP.:her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By~Bich BoY,er 

17V {/1{ ~i'J 
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PM & P / LMA 

Good Record Criteria 

Dseembcr 16, 2919 SeRtember XX, 2023 

(256) Good Record Criteria 

Dear Mrs. Estrada Mr. Boyer: 

The Company and Union discussed implementing a process that allows employees 
with a good record to receive two (2) excused absences in situations that would normally 
result in occurrences in the attendance procedure. As a result, the Company agrees to allow 
employees two (2) excused absences in a rolling twelve (12) month on-roll period to cover 
absences, provided the following conditions are met: 

• Employee has a minimum of one (1) year of on-roll employment. 
• Has not been issued discipline{ooinls for an occurrence under the Memorandum of 

Understanding - Absenteeism within the last twelve (12) months of on-roll 
employment. 

• Has had no more than two (2) sick leaves per year in the last three (3) years. 
• The day of absence is not the last scheduled work day prior to, or the first scheduled 

work day after, a contractual holiday or scheduled layoff/shutdown. 
• There was no adverse effect to production or related operations due to the collective 

level of unplanned absences. Work days that have historically demonstrated high 
absenteeism will be pre-determined at the local level (e.g. Monday after the Super 
Bowl, Halloween, March Madness Tournament). 

Very truly yours, 
FCA US LLC 
By: GICf'\11 ShageM ChristoP.her F1ejds 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: Gyrnhia EslFOdu Rich BoY,er 
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PM & P / LMA 

PAA Utilization 

Beeeftl-eef 16, 2019 ~pte,mber xx. 2023 

(257) PAA Utilization 

International Union, UAW 

Attention: Mrs. Cynthia Estrade Mr. Rich Boyer 

Dear Mfs. Estrade-Mr. Boyer: 

The Company and Union discussed implementing a process that allows employees who 
have demonstrated exceRtional attendance behavior to utilize Paid Absence Allowance 
(PAA) time in situations that would normally result in an occurrence 1ft 1.md&r the attendance 
proceddre Memorandy_m or Understanding-Absenteeis,m (M8). As a result, the Company 
agrees to allow employees to use up to forty (40) hours five (5.} day~ of their annual Paid 
Absence Allowance (PAA) allotment to cover an absence provided the request 1s made ltttfty 
(30) minutes or more prior-t-e-tl,e--s¼af4.-ef-.ltis shiM in accordance with M8's Notification 
Rrocess and the following conditions are met: 

• The employee has annual PAA, not PAAH, available to use. 
• PAA has to be taken in increments consistent with payroll practices and/or the plant 

work schedule. 
• Employee has a minimum of one (1) year of on-roll employment. 
• Has not been Issued a slep or disciplinary tiffle ott under the Memorondum of 

YAelersland1ng Abscntcei~ffi ·1,tjlh!F1 the pre-.cious tv. el'-"e ( 12) fflOAll,,s. or on mH 
em i,loy rne n I. 

• EmP-1ID'ee currently has no more than two (2)J~oints under M8. 
• EmpJQyee was not assessed more than two (2.) steP.s under the P.rior version of M8 

within the P.revious six (2) months of on roll emP.JQ.yment. 
• The PAA day is not used the last scheduled work day prior to, or the first scheduled 

work day after, a contractual holiday or scheduled layoff/shutdown. 
• There was no adverse effect to production or related operations due to the collective 

level of unplanned absences. The work days that have historically demonstrated high 
absenteeism will be pre-determined at the local level (e.g. Monday after the Super 
Bowl. Halloween, March Madness Tournament). 

(1~31:3rv, ~ fA :~) il1~,tLlV I :J <( 
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• VVhen en employee provides el least 24•hour ad'tftmeed notice for all forty (40) houFs 
of tneir annual PAA usage, the GoffipaAy will groflt use o~ one addiUOAol planne-d (al 
least lwcr,ly four (2.4) hours in ad1;anec) Jnpoid·ffi:ty--ofl wilhin 1-Ae--Same calcndof-Yee-". 

Prior to PAA Utilization being susQended, the ComRany will share the unRlanned 
absenteeism imQacts to woduction or related 0P.erat1ons data with the Local Union 
leadership, Thjs data will be reviewed on a guarterly basis with the Local Union leadershiR 
and if there are imRrovements, PAA Utilization will be reinstated. 

Very truly yours, 
FCAUS LLC 
By: ~l'T-O~effl ChrislOP.her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: Gyflthie Estf-aoe Rich Boyer 
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PM & P / LMA 

Joint Transition Team w Benefits Representative 

December 16, 2019 SeP..!filrlbfil.!:~. 2023 

(281) Joint Transition Team - Benefits Representative aod EA..l:..B.epLesentative 

International Union, UAW 

Attention: Mrs. Cynthia Estfado Mr. Rich Boyer 

Dear Mrs, Es~reEle Mr. Boyer: 

During these negotiations, the Parties agreed that in the event of a plant closing or idling, 
a Joint Transition Team will be implemented to assist in managing employee movement, 
transition and status changes. The Joint Transition Team shall include a UAW Benefit 
Representative and an EmRIOY,ee Assistance ReRresentalive, where they currently exist. It 
is not the intent of this language to add additionauepresentatives where they do not 
currently exist. efte The Benefit Representative and EmP-loyee Assistance 
ReP.resentaUve will remain active for up to one (1) year following the plant closing or idling. 

Very truly yours, 
FCAUS LLC 
By GleAn Shag,Mt8 ChrislopJ:ter Fields 

Accepted and Approved: 
INTERNATIONAL UNION, UAW 
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PM & P/LMA 

Joint UAW-FCA Sticker 

December 1s, 2019SeP.tember xx.~ 

(289) Joint UAW-FCA Sticker 

International Union, UAW 

( Attention: Mfs. GyRthla EstrodoMr. Rich Boyer 

Dear Mrs. Estrada.Mr. Boyer: 

L 

During ~ ~Negotiations, the parties discussed the Union's desire for a joint UAW
FCA decal or sticker to recognize products proudly built by UAW-represented FCA 
employees. As a result of these discussions, the Company agreed to adopt, no later than 
six (6) months from the agreement date, a standardized sticker to be affixed upon vehicles 
produced at U.S. Assembly plants. 

Additionally, the ComP.anY, will affix the UAW registered logo to FCA US LLC tractouloors, 

Very truly yours, 
FCAUS LLC 
By Glenn ShageAaChristoP.:h@r Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: Gyn~hla Es~radeRich Bpy,ru: 
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PM & P/ LMA 

Understanding Re: Schedule "A" Bargaining Unit Descriptions 

9eoomber 16, 204-9SeRlember xx, 2023 

(290) Understanding Re: Schedule "A" Bargaining Unit Descriptions 

International Union, UAW 

Attention: MFS. G1rf'lthio Eslra(ff)Mr, Rich Boyer 

Dear Mrs. EstFada: Mr. Boyer: 

The parties agree to further review Schedule "A" to identify ways to make Schedule "A" 
more operational and efficient. Thus, while the parties have signed language for Schedule 
"A" in subcommittee as part of the ~ National Negotiations, the parties acknowledge that 
further modifications may occur upon joint agreement and prior to the printing of 
the 2G-t-9 Schedule "A" contract book. 

Very truly yours, 
FCA US LLC 
§y_;_GleHR Sl-1egeAaChristopher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: GyA~hie Es~FeEleRich Boyer 
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PM & P/LMA 

Sourcing & Job Security Commitment Letter 

(294) Sourcing & Job Security Commitment Letter 

International Union, UAW 

Attention:--Mrs. Gy~ihio Es-tfOda Mr, Rlch Boyfil 

Dear Mrs. Eslmda: Mr. BoY,er: 

During the 2019 Negotiations both parties recognized the opportunity to make modifications 
to the existing Memorandum of Understanding - Sourcing & Job Security (M-1) language 
and corresponding processes. The parties agree there is a need to improve transparency, 
the timely process of information sharing and overall commitment to the administration of M-
1. The Union expressed their concerns to improve these issues. Accordingly, the 
Company reaffirms its commitment to the following meetings to address concerns. 

• Product Update Meeting held bi-annually with the Vice President of Employee 
Relations, the Vice President of the UAW F-GA-Stellantis Department and the Head 
of AEwafleed Concepts Eng,neeriRg {ACE) Phy~ic~t& Functional Design and 
lnlegcaU.Q!l..(PFDH~ 

• Program Overview Meeting held approximately at Step B fu,nc 1 of the--FGA 
Stellaotis vehicle development process_(PDP Timeline)_for any new major vehicles or 
major redesigned vehicles. 

Both parties recognize the need for continuous improvement to the Sourcing Administration 
process. As such, process changes corresponding to the M-1 language will be addressed 
in the M-1 /M-10 Sourcing Administration Manual. Modifications to the sourcing process ~ 
align to the updates made in 2023 negotiations be eollal:Jorefr~•ely discussed and jointly 
agreed upon prior to the changes being made. Through discussions during these 
negotiations, Management and Union agree to the following commitments via the Sourcing 
Administration process: 

• Pre spend allocation amounts will be provided monthly for vehicle engineering. 
• If the rationale for the work being off loaded or outsourced relates to cost, the relevant 

financial information associated with that sourcing action will be provided to the 
International UAW Sourcing Coordinator. 
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• Inclusion of UAW-FCA Vice President or designee in quarterly Cost Optimization 
Meeting. 

• Quarterly current volume update for all U.S. vehicles, comRonents and RroRulsion 
§Y.Stems will be Rrovided to the International UAW Sourcjng Coordinator. 

• QuarterlY. dual sourcemformatlonfor U.S. RroRulsion systems will be p.sovided to the 
International UAW Sourcing Coordinator. 

• Quarterly inventory...rgQorts for U.S.facilities will be grovided to 1he International UAW 
Sourcing Coocdinator. 

The parties agree to review and make appropriate changes within 90 days of ratification to 
the M-1/M-10 Sourcing Administration Manual reconfirming our commitment to the M-11/ M-
1.Q language and processes. It is the intent that these changes should resolve the ongoing 
issues related to Sourcing actions being processed prior to discussion taking place with 
the Bargaining Unit groups. 

Very truly yours. 
FCAUS LLC 
By: Glenn Sl"legeRe ChristoQher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: G:rntl'lia Estrada Rich Boyer 
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PM & P/LMA 

Outsourcing Moratorium 

~ SegJember xx, 204-923 

(300) Outsourcing Moratorium 

International Union, UAW 

Attention Mrs. Cynthia Estrada Mr. Rich Boyer 

Dear Mrs. Eslroda Mr....6Qy_~.r: 

During the 204-923 Negotiations, the Union and the Company discussed the importance 
of job security for its employees/members. 91:tttAg the-term of lhe 2015 agreement, lhe 
Company deffioRslrated lhis eoF11A1~ffleAI by investiAg oiv•er $10 bi~lion dollars and creating 
over 6,400 jobs-in U.S. Meilities, securing Amorieen U-1#1 jobs by eonliAUlflQ ~o gF&# U1e 
'3usiness. Furthermore, the GompaAy sueeessfully-insoureed over 400 jobs dufiAg lhi-s aoFAc 
tin~e f;)e,iod. 

The Company shares the Union's concern regarding long term success and has worked 
with the Union to pursue methods, including the flawless implementation of SPW, which will 
improve the viability and competitiveness of our operation. The Company is committed to its 
partnership with the UAW in identifying competitive opportunities for this ever changing 
business. As such, the parties agree that FCA US LLC will maintain its manufacturing and 
industrial presence in the United States witl=l the commitment of future ln·~estment 
oppofluAHies-in e*ees5-of-$-9 billion do!lars. 

FCA US LLC has maintained a long history of producing cars and trucks in the United 
States for sale at home and abroad. To that end, the Company has committed that the 
following will apply to FCA US LLC UAW represented operations covered by the FCA US 
LLC UAW 204-923 National Agreement as discussed by the parties. 

1. During these negotiations, the parties identified product and process work 
represented by the UAW that will be retained through a moratorium on outsourcing of 
existing core product for the life of the 204-923 National Agreement with the exception 
of certain exclusions as discussed by the parties. Additionally, the parties will discuss I 
the practicality of insourcing, in whole or in part, work previously outsourced or new I ~ 1,7 
work which either party identifies as that which might be performed competitively \'D N 
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2. The Company commits to insource certain specified UAW FCA US LLC represented 
jobs. This work will be retained for the term of the 204923 National Agreement. 
Additional jobs above those already identified will be studied with the intent to 
insource work to UAW represented facilities if a positive business case is presented. 

3. Pursuant to these discussions and provisions of the Agreement, and in conjunction 
with the aforementioned commitment to insource work, a moratorium on outsourcing 
of existing core jobs, will be implemented through the term of the 204923 National 
Agreement. 

4. It is understood by the Union and Company that new processes and technology exist 
in an ever changing competitive market. To that end the sourcing committee seeks a 
commitment from the Company to consider the insourcing of work that was previously 
slated to be performed on the outside. There may be circumstances where new 
processes and/or technology show favorable impact in replacing older methods. 

5. Any issues that arise relative to the interpretation of this Agreement or the 
implementation of the commitments contained herein will be discussed and resolved 
by the Company and International Union. The commitment expressed in this 
moratorium is intended to contribute significantly to our efforts to work cooperatively to 
provide FCA US LLC employees in the United States improved job security by 
responsibly growing the business. 

Very truly yours, 
FCAUS LLC 
~~ ChristoRher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: G'y'Athia Estrade Rich Boyer 
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Sourcing Administration 

December 16, 2019 September xx,.2.Q2.3. 

(302) Sourcing Administration 

International Union, UAW 

Attention: Mrs. Gyn~io Estrada Mr. Rich Boyer 

Dear Mrs. Esh-see: Mr. Boyer: 

During these negotiations, the parties discussed at great length the necessity for 
revising and reaffirming the administration of the Memorandum of Understanding -
Sourcing. The parties recognized that a revised and updated process, including clearly 
defined Job Security, Operational Effectiveness and Sourcing Committee 
(JSOES) responsibilities, is essential to the proper administration of the Memorandum. 

Therefore, in an effort to address these concerns, the parties have agreed to 
continue to investigate the evolving vehicle development process to ensure the proper 
administration of the entire sourcing process; as well as the Stamping, Assembly and 
Powertrain notification process. The Sourcing Administration manual will be revised 
accordingly. Updates will be developed with the involvement of the UAW Leadership, 
including the Salaried Bargaining Unit, and Sourcing Representatives throughout the 
manual development process. 

It is also agreed that concerns relative to proper administration may be raised by 
either party for discussion. Modifications may be made by mutual agreement between the 
parties during the term of the Agreement, as circumstances require. Oiseussion afld 
ifnplcmentation releti'lf'e to~he fevised admtnistFation pFOeess----will be undertaken es quickly 
as proelieeble-leffe-wing the ratifteatlon of the 2019 Agreement. 

The ComP-any commits to the creation of an updated 2023 Sourcing Administration 
Manual within ninety_(90} daY.S of ratification of the National Agreement. The updated 
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Manual will reflect the new ter,mioology, content and scone of meeting~going forward based 
on the new Stellantis Vehicle Develogment DmeJine. 

Very truly yours, 
FCAUS LLC 
GleAn 61',,agena-ChristoRher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: G~nU~ia Est.r-aaa Rich Boyer 
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Tool Allowance - Skilled Trades 

Deeember 16, 2-019SeP.tember xx.~ 

(307) Tool Allowance - Skilled Trades 

International Union, UAW 

Attention: Mrs. GyRthia Estmde Mr Ri,g] !lgyer 

Dear MFs. Es~md~Mr, BQy~ 

The Company agrees to pay eligible seniority Skilled Trades employees a tool a1towance 
during the term of the ~2023 National Agreement. Eligible seniority Skilled Trades 
employees will receive t,,.,o (2) $1,000.00 paymeAt-s for t~e puFehose of tools, bool<s end 
supplies. The first payrneAt 'Nill be made on March 27, 2020 and the soeond-poymenh•.~U be 
made Deeefflber 17. 2021. a one time $1..filLP.er ho1.1r (o_kl In to the basawag!;;l,. prior to 
lhe..2023 GWI. 

Eligible Sltillee Trades employees ar,e defined as ltlose who me active OA roH-wiH=r#te 
Gomi:,eny, es of ~t:lc eligibilit·; dote_, Morch 2, 2020 and No~·ember 22. 2021. Those who ore 
net eeli•~e. as of the eligibility dates. lnactive emP.loy~will be deemed eligible for 
payment the $1.50 fold in upon their return to active status. 

Very truly yours, 
FCAUS LLC 
By GleftA ShegenoGhristopher Fi~ 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Cynll=lie E5tradaRich Boyer 
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PM & P / LMA 

Apprentice Forecasting and Development 

December 16, 2019~ptember xx. 2023 

{308) Apprentice Forecasting and Development 

International Union, UAW 

Attention: Mrs. GyAlhia EstradaMr, Rich Boyer 

Dear Mrs. Eslredo:Mr. Boyer: 

During these negotiations, the Union and the Company acknowledged that skilled trades 
personnel provide vital maintenance and construction support to operations, and that there 
is a direct relationship between the effectiveness of skilled trades personnel and the 
success and viability of the operations they serve. Establishing new levels of competence 
within the apprenticable trades through training and assessment of apprentices will permit 
the Union and the Company to pursue the critical objective of continuous improvement in 
quality, flexibility and operational effectiveness and, in turn, enhance job security. 

Program Size 
Consistent with these discussions and in response to present skilled trades demographics, 
potential future retirements, and attrition, the Company commits to retaining a viable 
apprentice program. It is recognized, however, that business conditions, increasing 
competitive pressures and the future business outlook will continue to impact the number of 
apprentices required to be placed on course. Nevertheless, the Company recognizes the 
Apprentice Program as an important source of qualified journeypersons and the fact that the 
program has historically been the source of the majority of journeypersons within the 
Company. Both parties recognize that an active, viable Apprentice Program must align with 
the business requirements in terms of both content and size and that it is the Company's 
intention to continue to utilize the Apprentice Program as a major source of future 
journeypersons. 

Given these considerations, the parties agree to an apprentice needs forecasting 
methodology that will include an annual review to align apprentice needs with business 
requirements. In an attempt to ensure that an appropriate number of apprentices are placed 
on course when and where required, the national parties, business conditions permitting, 
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Use the first pay period ending in January of each year during the term of this Agreement to 
calculate a 50% threshold number. 

This threshold number will be calculated annually at all manufacturing locations with UAW
FCA apprenticable skilled trades classifications. This calculation will be based on the 
number of skilled trades on the active roll within apprenticable skilled trades classifications 
at that plant on the calculation date who will be sixty-five (65) years of age or older at any 
point within four (4) consecutive calendar years following the calculation date. Any skilled 
trades person included in a prior years calculation is excluded from all subsequent year 
calculations. A number of apprentices equal to fifty percent (50%) of this calculation will then 
be placed on course in the labor market area. Notwithstanding the above formula, the 
parties agree that during the term of the ~~ Agreement, application of the formula 
shall not result in excess of 600 new apprentices. +o CASUFC tl"tot this eeiliAg is AOl 
e>teecded, any s!\illed trodes J:)erson v,ho is age oi*lY U:iree (68) or over prior to JanuaFy 1, 
2020 shall be O)(oluded ffoffl coot'I of lt'le annual ooleulalions. Thus, for the January 
~ calculation, the formula will be based on all apprenticeable skilled trades persons who 
are age sixty-one (61) or sl)(ty-lvlo (62) pfior ~OQil January 1~ of each contract Y,ear 
commencing_in__year 2024 and every_year thereafter for the term ofJhf! agceement. .lf.J! 
situation arises where a location falls below an 8% threshold. the C001Rany: will work with 
th~ lgcal parties to develOR...i!..Qlan to add the reguired number of aRJ:~rentices based on 
current business needs, Eurthermore, the ComP.any: will add one ai:rnrentice for each 
JourneyRerson in an apprenticeable trade who retires befQre reaching the age of 61 during 
the term of the agreement. 

These calculations could, business conditions permitting, result in adding as many as 600 
apprentices during the term of the 2-949~ Agreement. 200 of 'tVhiel'I would be placed to 
support botl=I the De~roit II Assembly Plant (D2AP) and tt:,c new Industrial Gon~fol~ 
Gjassificalion. 

Apprentices will be added in accordance with the annual method detailed above provided 
that qualified candidates can be found who meet all the selection criteria. The national 
parties will resolve any discrepancies with the annual forecasting method. An effort will be 
made to manage the flow of accessions to facilitate the orderly scheduling of core skills 
training for new apprentices. It is understood that while the existing work force will be a 
major source of future apprentices, this will not limit the FCA-UAW National Apprentice 
Committee (FUNAC) from making adjustments based on mutually agreed upon business 
conditions. 

It is also understood that in cases where graduating apprentices would create a surplus in 
that skilled trade classification at the plant, these graduating apprentices will be recognized 
as journeypersons and will have the option of either being placed on indefinite layoff or be 
placed to work in a production classification after exercising their skilled trade seniority. 
These Journeypersons will be considered as if they were on layoff from the trade and will be 
eligible for placement pursuant to Section 64 and Letter 24 7. 

Very truly yours, 
FCA US LLC 
By Glenn ShagenaChristoRher Fields 

Accepted and Approved: 
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September xx. 2023 

{311) U.S. Investment 

International Union, UAW 

Attention: Mr. Rich Boyer 

Dear Mr. Boyer: 

As demonstrated below. Stellantis is committed to establish long-term stability and job security for the 

U.S. workforce. In turn, the Unfon understands that product allocation is achieved through strong and 

sustained plant performance and is committed to enable Company success and thereby help create 

stability and security for employees. 

The following summarizes Stell antis' (FCA US LLq planned future U.S. investments, totaling approximately 

$9.3 billion across 15 Assembly, Powertrain, and Stamping facilities and $250 mHlion across Mopar over 
the term of this Agreement. demonstrating the Company's continued commitment to the UAW and our 

workforce. Additionally, in support of our E.V. transformation, the Company has other planned future U.S. 

investments. including investment in the three (3} Joint Ventures to construct E.V. battery plants, totaling 

approximately $9.4 billion by 2028. In total, Stellantis plans to invest approximately $18.9B in the U.S. 

during the term of this Agreement. 

-Plant Current Product Future Product Allocation 2023-2028 Investment 
Assemblv ~$6.5B 

Belvidere 
All New Midsize Truck in 2027 (80,000- 100,000 Units 

~$1.5B 
Pro1ectedl 

Mid·C~cle Action u1:1dating the JeeQ Gladiator (JTI in 2023 

Current Jeep Wrangler (JLI will continue Jeep Wrangler (JL) PH EV Upgrade in 2025 Toledo Assembl:t into 2028 
Complex Jeep Gladiator (JT) PHEV Upgrade in 2025 -s1 SB 
North & South Current JeeQ Gladiator !JT) will cont,nue 

into 2028 Next generation JeeQ Wrangler {J70) including BEV and REPB 
in 2028 

M1d-C~cle Action Wagoneer l Grand Wagoneer (WSI in 2025 

Introducing Wagoneer l Grand Wagoneer (WS) REPS STlA 
Current RAM 1500 IDS) will continue Frame in 2025 
through 2024 

Warrer Tr ~ck Introducing Wagoneer l Grand Wagoneer !WS) BEV STLA ~$600M 
Wagoneer l Grand Wagoneer (WSI will Frame in 2027 
continue into 2028 

2'" Mid-Cycle Action Wagoneer L Grand Wagoneer (WS) in 
2027 

Mid-Cycle Action UQdating the RAM 1500 Light Duty (OT) in 

Sterling Heigh ts 
Current Ram 1500 light Out:t IDT) will 2024 

~s1.4s 
continue through 2024 New RAM 1500 Light Dut~ IDT! including BEV and REPB STLA 

Frame in 2024 

I 31 



M1d·C1cle Action updating the Jee11 Grand Cherokee 2 row 
Current Dodge Durango IWDI will {WL 74) in 2024 
continue through 2025 Mid·Cl,'.cle Action u11dahng the Jee11 Grand Cherokee 3 row 

Detroit Assembll' Current Jee11 Grand Cherokee 2 row {WL 75) in 2024 
~?t ~B Com11le, (WL 74) will continue through 2027 Next generation Durango {06U), including ICE and BEV in 

Current Jee12 Grand Cherokee 3 row 2026 
{WL 75] will continue into 2028 Next generation Grand Cherokee (J6Ul. 1nclud1ng ICE and 

BEV in 2027 

Powertrain ~s2.ssa 
Launch WL & LB Crossmembers in 2024 

Continued 12roduct1on of various Launch EDM Gearbox Cover in 2024 

Ko,omo Casting 
engine blocks and components. launch GME T6 Oil Pan in 2024 

~s:60'1.-1 
transmission cases and components & Launch the EP6 Bedplate in 2025 
chassis components Launch the EP6 Block in 2025 

launch eMotors Housing and Cover in 2026 

Kokomo Engine 
Current Product GME T4 OOHC will 
continue into 2028 -

Current product 850RE Gen2 will 
Kokomo continue into 2028 Launch the 880RE Gen4 in 2024 

~?4!,QV 
Transmission Current product Sl·EVT will continue Introduce Electric Drive Motor Gearbox Covers In 2024 

I into 2028 

Current product 948TE will continue 
Launch Phase I of Electric Drive Motor Gear Machining & 
Assembly in 2024 

lr,d1ana into 2028 
Transmi<~ior· Current product 68RFE will continue 

Launch Phase II of Electric Drive Motor Gear Machining & ~$900M 
Assembly in 2025 

into 2024 
Launch e-Motor Assemblv m 2026 

J>entastar Classic continues through 
Trenton Engine 2024 
Plant Pentastar Upgrade continues through 

2028 

Launch the GME - T4 EVO in 2024 

( Dundee Engine Launch the EP6 in 2025 
Plant Introduce iiroduction of STLA Frame & large Batte~ Tral'S in ~SIIOM 
North & South 2024 

Introduce production of STLA Large Beam Machining m 2025 
Current 850RE Torgue Converters will 

continue into 2028 
Current 948TE Torgue Converters will 
continue into 2028 Introduce production of STLA Large Front Cradles 

Toledo •,,~chining Current HO Truck Steering Columns Introduce Production of STLA Medium Cradles ~}iJOM 
will continue into 2028 Introduce Production of Ha1fshafts 
Current Jeep Wrangler[Glad,ator 

{JLLJTl Super-Module continue into 
2028 

Stamping ~$250M 
Sterling Stamping Continue current iiroducts to support ~$165M 

Introduction of future 12roducts to support Detroit Assembly 
Warren Stam121ng Detroit Assembly Comiilex Jefferson. 

Complex Jefferson, Warren Truck. Toledo and Sterling 
Warren Truck, Toledo and Sterling ~$85M Heights Assembly and other North American facilities 
Heights Assembly facil1t1es. 

Joint Venture Battm Plants ~$9.48 
Belvidere launch a new JV Batierv "™'ration n 2028 w,th a ~et to be 1dent11,ed business oartner ~$3.2B 

Kokomo. IN 
launch two {2] new JV Batte~ operations with Samsung SDI with the first scheduled to begin 12roduct1on 

~$6 2B 
in 2025 and the second in 2026. 

Mopar ~$250M 
Launch new Belvidere Consolidated Mopar Mega Hub in 2024 through the consolidation of work from the Ma~sville. Chicago. 
and Milwaukee PDC's ~$100M 
Introduce Stamping operations in suiiport of replacement parts for the Belvidere Mega Hub in 2025 

Launch new Fishkill, NY Mo11ar Hub in 2025 with the consolidation of work from the New York and Boston PDC's ~$30M 

Launch new Macon. GA Mopar Hub in 2026 with the consolidation of work from the Orlando and Atlanta PDC's ~$30M 

l. 
Launch new Metro Detroit Region Mopar Hub in 2026 with the consolidation of work from the Centerline PDC, Centerline 

~S30M 
Warehouse & Packaging, Warren PDC, and Sherwood PDC 

launch new Reno. Nevada PDC projected in 2027 with the consolidation of work from the LA PDC ~$30M 

launch new South Central Texas PDC oro1ected in 2026 with the consolidation of work from the Dallas POC ~S30M 
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The parties understand and agree that the global and North American economies and vehicle markets 

remain highly volatile and, as such, continue to be unpredictable. Further unpredictabillty with volumes 

and mix is anticipated with the introduction of E.V. product offerings within our vehicle lineup. 

Accordingly, it is understood that the product investment and emp oyment level numbers set forth above 

are subiect to approval by the Stellantis product Allocation Committee and contingent upon plant 

oerformance. changes in market conditions,_and consumer demand continuing to generate sustainable 

and profitable volumes for all of the U.S. manufacturing facilities described above. 

Very truly yours, 
FCA US LLC 

~Christopher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: Rich Boyer 
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PM & P/LMA 

(M•01) Memorandum of Understanding• Sourcing and Job Security 

MEMORANDUM OF UNDERSTANDING 
SOURCING AND JOB SECURITY 

During the~ ~negotiations, the Union raised numerous concerns about the 
Company's sourcing actions and the impact on employment opportunities. While 
recognizing our common objectives for quality, speed to market, product innovation, 
compliance with government regulations and achievement of competitive costs, the parties 
agree that it is incumbent upon them to exchange information which allows the International 
UAW leadership and Sourcing Representatives to provide input into sourcing patterns and 
sourcing decisions while still meeting product development target dates. 

To that end, the Company commits to work and assist the Union at both the 
International and Local levels to identify work, which can be performed competitively, that 
supports the parties' interests in preserving jobs, replacing jobs which may be lost by 
outsourcing actions, creating jobs for laid off employees and to work together toward 
identifying insourcing opportunities. It is the Company's intention to grow the business by 
increasing market share through new product offerings, and to continue to rely upon its 
employees and facilities as the source of its products. However, the opportunity to grow the 
business may be limited by market conditions, or the availability of funding for new product 
investment. The Company agrees to incorporate the procedures and structure outlined 
herein when making sourcing determinations during the~ 2023 Agreement. 

Sourcing Rationale 

The rationale for sourcing actions will consider the following criteria: the degree to 
which the Company's resources can be allocated to further capital expenditures, cost, 
technology, timing, quality, statutory requirements, proprietary rights, overall financial 
stability of affected facilities, occupational and related environmental health and safety 
issues, the impact on related facilities, and the impact on long-term job stability. Other 
factors considered by the Company before a final sourcing decision is made will include the 
effect on employment, and job and income security costs on both a short and long-term 
basis. Such criteria shall give equal weight to the full impact of a sourcing action on FCA US 
LLC UAW represented employment levels and relative to the job and income security of 
FCA US LLC UAW represented employees. The National Sourcing Committee may form 
Joint Task Forces to ensure full implementation of such criteria throughout the Company 
and, on an as needed basis, to address any specific sourcing areas of concern identified by 

S"it=•Union~ ~ 6 L\(,-- CTv ,ojw,fw 
~c,.z1>:z.? • .,- 17- :::?/i( ~ ----- A]Ji I 0 /~8 ):;;3 



( 

L 

The National parties will jointly further develop the above criteria to be used to address 
sourcing issues. In review of financial criteria, appropriate Corporate return on investment 
and burden will be identified. Pertinent criteria will be applied consistently in comparisons of 
internal and external supply capability. 

National Committee Members 

The parties have agreed to maintain the National Job Security, Operational 
Effectiveness and Sourcing Committee (National Committee), comprised of Company and 
Union representatives. The National Committee shall be co-chaired by the Vice President 
and an Asslstant Director of the FSA Stellantis Department, UAW (or_f:tts their-designated 
representative~) and the Vice President of Employee Relations (or f:tts their designated 
representative§). The members of the National Committee shall have responsibilities as 
outlined in this Memorandum. The National Committee will meet as required in conjunction 
with National JSOES: 

1. Monitor the efforts of the Local Committees. 

2. Approve Local Committee efforts to improve operational effectiveness and coordinate 
these actions when appropriate. 

3. Coordinate, where applicable, the execution of Special Programs described in 
Attachment A as well as the movement of employees within or between Labor Market 
Areas. For example, where a permanent loss of jobs has occurred or is scheduled for 
the location, the parties may discuss the transfer of employees to other locations; 
such a transfer could be in advance of the scheduled job loss, if it could be 
accomplished without adversely affecting quality or operating efficiency. 

4. Act on requests from Local Committees to waive, modify or change National 
Agreement provisions when such action would result in the preservation or increase 
of job opportunities. Approval of such requests will be countersigned by the Vice 
President and an Assistant Director of the FGA-Stellantis Department, UAW and the 
Vice President Employee Relations, FCA US LLC. 

5. Make periodic reports to the Union and Company leadership regarding the operation 
of the Sourcing and Job Security Program. 

6. Review potential competitive sourcing opportunities where there is available floor 
space, equipment or capacity, as well as opportunities where low labor content 
operations could be removed, thereby creating space for more competitive higher 
labor content operations. 

7. Periodic review of future and emerging technologies, innovations, research and 
process changes. 

8. Discuss potential needs for training of the local committees relative to their 
responsibilities under JSOES. 

9. Discuss current sourcing patterns and potential changes going forward. 

The National Job Security, Operational Effectiveness and Sourcing Committee is 
specifically empowered to periodically review and evaluate the operation of this 
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Memorandum of Understanding and make mutually satisfactory adjustments to its 
provisions during the term of this Agreement. 

Roundtable Meeting 

An annual Roundtable Meeting will be conducted involving senior management from 
Source Planning, Procurement and Supply, Product Strategy, Engineering, Manufacturing, 
Union Relations and the National Committee and the leadership from the UAW FGA 
SteUantis Department. The agenda for meetings will include a review of vehicle plans for 
assembly, stamping,--,:,ewef tfaffi P..fOP.ulsion. and components. Related Source Planning 
actions to support these plans also will be the subject of the meeting. 

It is understood that the Company's frank discussion with the Union about sourcing and 
related plans may require the Union to keep information confidential until the Company 
consents to its release. The Company, on its part, also agrees not to use the results of such 
discussions to obtain more attractive contract terms from outsiders in lieu of keeping the 
work in-house. 

Assembly Meeting 

An annual Assembly Meeting will also be conducted by senior management from Assembly 
Operat1on_s and Engineering for the National Commfttee and the leadershiP. from the UAW 
Stellantis DeP.artment The agenda for the meetings will include a review of the AssemblY. 
Long Range Plan (LRP) and the anticiP.ated effect on Assembly_P.lant woduct loading,_ 

Power-TffHft- ProP-ulsion Meeting 

An annual Powcr--lfeift -Propulsion Meeting will also be conducted by senior 
management from Power Train ProP.ulsfon Operations and Engineering for the National 
Committee and the leadership from the UAW FGA-Stellantis Department. The agenda for 
meetings will include a review of the Power Tr-eiA ProRulsion Long Range Plan (LRP) and 
the anticipated effect on Power +ffiffi ProP.ulsion plant product loading. 

Stamping Meeting 

An annual Stamping Meeting will also be conducted by senior management 
from Stamping Operations and Engineering for the National Committee and the leadership 
from the UAW FGA Stellantis Department. The agenda for meetings will include a review of 
the Stamping Long Range Plan (LRP) and the anticipated effect on Stamping plant product 
loading 

Sh,yste-r Prodtiel CreatioA Preeess (CPCP) Product DeveloP-ment Process (PDe) 

It is imperative that sourcing discussions and notification become an effective and 
trusted tool. It is recognized that early involvement by the UAW in GPSP PD..f will greatly 
enhance the chances for mutual success and will not jeopardize the product creation 
objectives of quality, speed to market, product innovation, and lower total cost. 

The Company's continues to adjust to the significantly compressed-GPGP 
PDP timeframes and overall objective to improve speed to market. The timing for achieving 
various GPCP PDP milestone dates will fluctuate depending on the risk inherent in each 
product program. Therefore, future sourcing notification timing will vary uniquely with each 
program on a case-by-case basis but will remain consistent to the early notification, 
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milestone target dates will be disclosed at the Program Overview Meeting. The reality of 
variable program timing and ongoing system change dictates frequent and structured 
communication for effective sourcing discussion and notification. 

Product Update 

In order to involve the UAW Sourcing Representatives at the earliest stages of the 
product creation cycle, the Vice President of the UAW..f.GA. Stellaotis Department along 
with the UAW International Sourcing Representative and the Vice President of Employee 
Relations or his designated representative will mee! twice a year with the Head of 
Aevaneed Goflee17~ineerlng (AGE) Physical and Functional Design and Integration 
(PFDD to provide updates on current and future products . 

. Additionally, members of the National JSOES, including the UAW FBA 
Stellantis Department leadership, will meet quarterly, or as necessary, on a confidential 
basis, to discuss new or redesigned vehicles, engines RrORulsion systems, transmissions, 
components or subsystems under study but not yet at program approval. Inasmuch as this 
milestone is well in advance of any program approval or plant loading, the directional 
information for discussion will include potential pre-source activities, body styles, brand 
assumptions, role in the overall portfolio and primary regions of sale as available. 

Program Overview Meeting 

During these negotiations, the Union expressed concern relative to full involvement at 
the earliest stages of the decision-making process. To that end, the Company shall inform 
the respective UAW Sourcing Representative of New Major Vehicles or Major Redesigned 
Vehicles at the Program Overview Meeting. Information discussed at this meeting will 
typically include program objectives, GPGP PDP milestone dates, marketing objectives and 
customer requirements, and potential assembly and stamping plant loading capability. 
At ai::mroximately the Sync 1 milestone of the new PDP Timeline, the Program Overview 
Meeting will be held~between the P.arti,es. 

Supplier Selection Source Plan 

The International Union will be notified in writing by the Company of plans to proceed 
with a new or redesigned vehicle, sub-system or component part. During the 
Program Overview Meeting, the National Committee Co-Chairs, Administrative Assistant(s) 
to the Vice President and Director of the FGA Stellantis Department, UAW, Assistant 
Director of the-fGA-Slellantis Department, UAW responsible for Sourcing, other designated 
senior management representatives, and the appropriate UAW Sourcing Representative(s) 
shall be provided a Program Overview by senior Platform management. Such information 
shall include a review of current sourcing patterns, including the names of suppliers 
producing components for the current vehicle, any possible changes in assembly, 
subassembly, stamping, fJOWer ~rei11 grogulslon and other component sourcing patterns 
which have been identified by the Platform, possible insourcing opportunities, targeted 
market and cost objectives, and technology which may impact the represented workforce. 

All contemplated sourcing decisions which impact tooling programs, process changes, 
die construction, die design, tool design, stamping tooling, assembly tooling, processes, 
technology and design and prototype work at Assembly, Stamping, Power Tratn 
Prooulsion and Component manufacturing locations shall also be provided subsequent to 
the Program Overview. With the information provided during the 
Program Overview Meeting, and subsequent meetings, and as appropriate during the 
meeting cycle with the UY½.Trades Effecti~ene,. epresentative, the UAW Sourcing 
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Representative may provide input or alternatives to sourcing pattern(s) which coincides with 
the Program Overview Meeting and the Final Source Plan. If, during these meetings, issues 
between the UAW Sourcing Representative and the respective Platform cannot be resolved, 
the matter may be referred to the UAW Assistant Director - Sourcing and Senior Manager 
Sourcing for review and resolution. In the event the parties are unable to resolve the matter, 
it may be referred to the National Sourcing Council (Council) for early resolution. The 
Council shall consist of the Vice President and Director of the FGA Stellantis Department, 
UAW, Administrative Assistant(s) to the Vice President and Director of the ~SA.Ste11aotjs 
Department, UAW, Assistant Director of the FGA Stellantis Department, UAW responsible 
for Sourcing, Senior Vice President of Manufacturing, Head of Vehicle Engineering, Senior 
Vice President of Company Quality and Vice President of Employee Relations, and other 
appropriate designates. The Council will meet to review issues brought to their attention by 
either party in the interest of reaching a resolution which serves the mutual goals and 
competitive challenges of the parties. 

Final Source Plan 

The UAW Sourcing Representatives and UAW Trades 
Effectiveness Representative shall be provided updated and confirming sourcing 
documentation of the types provided during the Supplier Selection Source Plan as 
notification of contemplated changes in sourcing patterns. Documentation will be provided 
to the Union Relations Sourcing Administration office for distribution to the appropriate UAW 
Sourcing Representatives. This documentation, which will provide the design and 
engineering sourcing information and prototype sourcing information where different than 
the production source, shall be forwarded to the appropriate Salaried Local President or 
Unit Chairperson and if applicable, the Hourly Local President and Shop Chairperson. 

National Committee representatives will monitor sourcing, address sourcing concerns, 
as well as monitor and oversee employment levels and the administration of the Sourcing 
and Job Security Programs. They shall be provided timely access to all data, including 
financial and cost information, to evaluate potential sourcing actions and their impact on 
UAW-represented jobs. 

The National Committee shall meet on a quarterly basis. At the quarterly meeting, data 
regarding work brought in-house and work outsourced will be provided and discussed. 
Moreover, the members of the National Committee shall be advised of all Appropriations 
Requests as they are received, including the number of potential jobs affected. (ln addition 
to providing hard copies, the Company will provide a summary of this data electronically.) 

National Sourcing Committee Meetings 

The appropriate National Committee members will meet on an as required basis as 
frequently as twice a month. Additionally, on an as needed basis, representatives from 
various functional areas may be scheduled to meet with the Committee (i.e. Manufacturing, 
Purchasing, etc.). 

In order to facilitate these discussions, the Company will ensure that information 
regarding Platform sourcing is provided on a timely basis to the designated UAW Sourcing 
Representative for the respective platform while new or redesigned vehicles are being 
developed. The UAW Sourcing Representative may arrange for a meeting with the 
Company Representative to present their competitive in-house alternatives to Company 
sourcing decisions. In addition, the Company Representative shall be responsible for 
advising the UAW Sourcing Representative of meetings, which may occur as frequently as 

51-;;;; a m~ regardi"$:.iP""L";..g decisio/ns~ T;• ;mpany Represen~;ill 10 /2,i{·vJ 

(0-~~~Z'J .\l.~ f-,(... ~ I (J '-f J A· 1 }. 
~. ) - ,../ .If /'1\ 7 --- .l.1.-V I\. I,, .:ic, ,,·y, 



( 

L 

also provide notice of potential make/buy studies, along with prototype and related salaried 
sourcing information. With such early access to and involvement in the sourcing decision
making process, the UAW Sourcing Representative shall be abte to develop an in-depth 
understanding of their respective Platform's sourcing patterns along with the possible impact 
which sourcing decisions may have on the hourly and salaried bargaining unit(s). They shall 
meet upon request with senior members of the Platform or other functional areas as 
appropriate. 

During this process, the designated Representatives from the National Committee will 
work together to review the sourcing pattern of new or redesigned product with the intent of 
ensuring that the UAW Sourcing Representative will be equipped with the knowledge 
necessary to provide their competitive in-house alternatives in the aforementioned process. 

Local Committee 

The Company and the Union agree that at each bargaining unit covered by this 
National Agreement, a Local Job Security, Operational Effectiveness and Sourcing 
Committee will be established to administer the Sourcing and Job Security Program. The 
membership of the Committee will consist of the local Plant Manager, or the Manager's 
designated representative, and other representatives selected by Management; the Local 
Union President or the Local Union President's designated representative; and the Plant 
Shop Committee along with the Unit Chairs of the appropriate UAW Salaried Bargaining 
Units. The Local Committee will meet at least once per month. The following duties of the 
Local Committee will be performed jointly: 

1. Review actions which may result in layoffs and the reasons for such actions. 

2. Participate in discussions regarding sourcing decisions as outlined in this 
Memorandum of Understanding. One (1) existing member of the Local Committee from the 
Union and one (1) from Management will be designated to lead the review, coordination and 
report recommendations of potential insourcing opportunities as part of their normal roles 
within the Committee. Both parties agree and commit that these matters should be viewed 
as a priority. To this end, management will ensure appropriate resources are provided to 
respond to Union requests for pertinent information. 

3. Participate in discussions regarding the introduction of new or advanced 
technology as provided in Letter (125), New Technology, contained in the National 
Agreement, including discussions on training and learning opportunities. 

4. Fulfill the requirement to meet and report monthly that appropriate 
communications have taken place; upon the request of the National Committee, the local 
parties will be required to provide detailed information to support their monthly joint reports. 

5. Review the manpower requirements of forward product, facility and business 
plans, maintaining the confidentiality of the material being evaluated. 

6. Coordinate appropriate local training activities. 

7. Develop and initiate proposals to improve operational effectiveness to secure 
existing jobs, and to attract additional business thus providing additional job opportunities. 

8. Make recommendations to the National JSOES Committee, as appropriate, 
regarding any as~e Sourcing and Job Security Program. This may indude any 
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aspect of the contractual relationship between the Company and the Union that is relevant 
to the duties of the Local Job Security, Operational Effectiveness and Sourcing Committee. 

9. Identify and review investments in the facility or equipment which could improve 
product quality or operational effectiveness. 

10. Review past outsourcing decisions and identify opportunities for insourcing which 
may be investigated as well as new business (such as product launch or other significant 
events). 

11. Assess and monitor the utilization of floor space and equipment on a periodic basis 
as a way to generate opportunities for insourcing work. 

12. Unresolved issues regarding the Local administration of this Memorandum of 
Understanding can be jointly submitted to the National Committee. 

The appropriate member(s) of the National Committee will assist the Local Job 
Security Operational Effectiveness and Sourcing Committee (Local Committee) in 
implementing the provisions of the Sourcing and Job Security Memorandum. If the parties 
cannot resolve a sourcing issue, the Local Union may file a grievance at the third step of the 
regular Grievance Procedure. If the grievance cannot be resolved, the grievance may be 
appealed to the Appeal Board in accordance with the Grievance Procedure. In the event the 
Appeal Board is unable to resolve the issue, it may be appealed to the Impartial 
Chairman. The Impartial Chairman can only provide a remedy where he finds that (1) a 
violation of the express commitments set forth in this Memorandum has been established; 
(2) the established violation resulted from the exercise of improper judgment by 
Management; and (3) any employee who customarily would perform the work in question 
has been laid off or was allowed to remain on layoff as a result of work being outsourced or 
not being brought in-house. The Impartial Chairman's remedy shall be limited to back wages 
for the affected employees, and the recall and/or placement of affected employees on 
regular productive work. 

Temporary Offloading 

When a temporary offloading action is being contemplated, the Plant Manager or his 
designate will provide to the President of the Local Union and/or Committeemen of 
the impacted area, a written notice containing the reasons under consideration for the 
temporary offloading at that location. The notice of the offloading action will be given as 
soon as practicable, consistent with the reasons such offloading becomes necessary and 
expected date of return. Copies of this notice also will be provided to the UAW Assistant 
Director responsible for Sourcing and other National Sourcing Council members. 

Temporary offloading notification is not intended to provide a means for circumvention 
and abuse of the normal outsourcing notification procedures outlined in this Agreement. 
Should circumstances arise that an offloading action may be viewed as no longer 
temporary, the local parties will meet to discuss their respective concerns relative to the 
projected return of the work. Should these issues remain unresolved at the Local Union and 
Plant Management level, such matters shall be referred to FCA US LLC Employee 
Relations and the Assistant Director of the...f:GA Stell antis Department, UAW responsible for 
Sourcing in an attempt to reach a resolution. If after discussions, it is deemed appropriate, 
the Company shall forward a copy of the temporary offloading notice to the Vice President 
and Director of the UAW..fi;A Stellantis Department. If a situation arises wherein work which 
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permanent outsourcing, all applicable provisions of this Memorandum of Understanding will 
be applied prior to such work being permanently sourced to an outside supplier. 

The parties understand that circumstances do arise wherein the projected return date 
of temporarily offloaded work legitimately requires an extension and such extension 
requests will be reviewed by the National Parties. 

In addition, the following specific commitments have been made to address sourcing
related job security concerns of UAW members: 

lnsourcing 

The National Committee and, where appropriate, the Local Committee will discuss the 
practicality of insourcing, in whole or in part, work previously outsourced or new work which 
the Union identifies as that which might be performed competitively within the location 
based on the criteria outlined in this Memorandum of Understanding. 

To assist in this process, the International Union will be furnished a complete list of 
work similar to that currently performed at the location that (1) has been outsourced from 
that location, or (2) is currently performed by FCA US LLC suppliers for FCA US LLC. These 
lists will be updated and wilt include the suppliers' location (city and state), union affiliation, 
the supplier contract expiration dates, annual volumes, and U.S. plant locations receiving 
the parts and will be furnished via electronic media three times per year in January, May and 
September. The parties will initiate efforts to insource particular work consistent with the 
aforementioned criteria to create prospects for growth and to provide jobs for employees on 
layoff. 

Additionally, the International Union will be furnished a complete list of commodities by 
Supplier and a list of Tier 1 Modular Suppliers. The list will be updated and will reference the 
information above including the suppliers' manufacturing location (city and state), union 
affiliation, the supplier contract expiration dates, annual volumes, and U.S. plant locations 
receiving the parts and will be provided via electronic media, in Excel format, three times 
per year. 

The parties acknowledge that a commitment to job creation and preservation will 
require ongoing, close cooperation. The National JSOES will support the efforts toward 
creating and preserving jobs by implementing the jointly agreed upon process described in 
the Sourcing Administration Manual. This process will operate primarily at the National level 
but will be structured such that it will also support the efforts of the Local JSOES 
Committees relative to insourcing activity. 

If it is established that certain work can be performed competitively, judged by the 
above criteria, Management will adopt the Committee's proposal and, barring unique or 
unforeseen circumstances, bring the work in-house. The Union shall obtain any necessary 
approval or ratification within tt~irey (30) forty-five (45) days of the decision to bring the work 
in-house. 

In addition, the parties recognize that there may be occasions when the Company may 
wish to temporarily assign work to a FCA US LLC-UAW facility from a non FCA US LLC
UAW facility. In these situations, a Notice of Temporary lnsourcing will be completed and 
submitted via the same processes as a Notification ~f Temporary Offloading. 
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Outsourcing as used herein means the Company's sourcing of work from FCA US 
LLC-UAW locations, including work connected with current, new or redesigned vehicles, 
fabricated parts, ~&.♦1-er traiA_r.iroP.ulsion systems, component products, dies and fixtures. 
Excluded from this definition are changes in production or purchase arrangements made by 
any non-FCA US LLC / North American sourcing authority (i.e., subsidiaries, affiliates, 
captives, joint ventures, transplants, etc.). 

If changes to the published and distributed sourcing pattern are contemplated at any 
time during the vehicle development or production cycle through the initiation of make/buy 
studies, or when any change in sourcing direction for a process unrelated to vehicle 
development is contemplated, the International Union, the UAW Sourcing Representative, 
and the Local Union at the affected location will be given written notice. When the Source 
Planning function, or the equivalent function at either the Company, Division or plant level, 
contemplates an outsourcing decision, the International Union, the UAW Sourcing 
Representative, and the affected Local hourly and salary Unions will be provided written 
confirmation of the action. The notice shall be provided to the Union as far in advance as 
possible and consistent with the timing requirements of the product's development cycle. 
The notice will provide, on a confidential basis, the reason for the outsourcing, a description 
of the work involved, the number of jobs affected on both a short-term and long-term basis, 
if known, at both the affected facility and any other FCA US LLC UAW represented facility, 
the identification of the sourcing authority, the quality status of the recommended supplier. 
The Company agrees to provide the International Union, the UAW Sourcing Representative, 
and the affected Local Union with all relevant financial and cost information including 
incremental costs used in developing the cost of completing work in-house. Data will be 
provided in conjunction with the aforementioned notice. Proposals to keep the work in
house will be made by the Union within ninety (90) days of the receipt of written notice. 

If it is established that the work can be performed competitively, judged by the criteria 
listed earlier in the Memorandum of Understanding, Management will, barring unique and 
unforeseen circumstances, keep the work in-house. The Union shall thereafter obtain any 
necessary approval or ratification within n'liA:r (30) forty-five (45) days of the decision to 
keep the work in-house. 

Where make/buy study findings do not impact the current sourcing pattern, the notice 
of contemplated sourcing will be withdrawn. 

When such an outsourcing decision is contemplated at any level of the Company, the 
written notice will be given to the Vice President and Director, FSA SieUantis Department, 
UAW. A copy of such notice will be given to the National Sourcing Department Coordinator, 
UAW and the Chairperson of the Local Committee at the same time. 

When such a contemplated outsourcing decision is initiated by the Company at a level 
external to the affected location(s), the Company will provide sufficient advance written 
notice to allow the designated Management representative at the affected location(s) to 
comply with the notification procedure. 

Additionally, International Union and Local Union input will be sought by the Company 
as early as possible in the outsourcing decision-making process as referenced in the 
Sourcing Administration Manual. The intent of the evaluation period and Union input being 
sought as early as possible is to allow for more thorough discussion and to permit the 
parties to better assess the impact of outsourcing on the long-term job stability of 
employees and the financial viability of given Company locations. 

-
GfO lo/u/7~ 

}r1 A ~ )0 ~ )~) 



( 

L 

The Company will not enter into a contractual relationship with a non-
FCA UAW supplier until such time as the designated Management representative of the 
impacted location provides written verification that the above notification procedure and 
discussion by the Local Committee has taken place. 

The Company agrees to a fult disclosure to the International Union of the procedures 
utilized in the sourcing decision-making process. 

Fult implementation of the processes contained within this Memorandum should 
provide the parties the mechanisms to take advantage of every opportunity to use internal 
resources and to create jobs for all employees. Furthermore, as the parties continue to work 
together to preserve FCA US LLC UAW jobs, they wilt follow the processes contained in the 
Agreement regarding the outsourcing moratorium for existing core products. To that end, the 
National Committee wilt review circumstances that arise where outsourcing may be 
unavoidable or concerning the interpretation of the Agreement. The commitments 
expressed in the Memorandum are intended to contribute significantly to our cooperatively 
working together to provide UAW represented FCA US LLC employees in the U.S. improved 
job security by responsibly growing the business, wherever feasible. 

Sourcing Financial Data 

During previous negotiations, the parties discussed the importance of a standardized 
Make/Buy Study process that consistently evaluates the internal and external 
sourcing alternatives as well as the application of objective financial criteria, such as Net 
Present Value (NPV). The Union expressed concern relative to the exclusion of Net Present 
Value (NPV) data on the Union Relations Fact Sheet (URFS), as well as, the need for 
clarification of the Make/Buy financial business case analysis process. 

Effective with the date of the Agreement, the Company will provide an updated 
and expanded Union Relations Fact Sheet (URFS). The National JSOES Committee will 
review the Make/Buy Study for clarification of the URFS and supporting business rationale. 
While the Company retains the right to modify, alter, or revise its financial data, the 
Company will advise the Union of changes in financial methodology as applicable. 

Further, the Company agrees to identify and explain the variables associated with 
developing the URFS and the calculation of NPV data. An overview explaining alt variables 
associated with the URFS will be provided to the Union with future updates as they 
occur. This will allow for more thorough discussion of the data and will permit the parties to 
better assess the impact of sourcing on the long-term job stability of employees and the 
financial viability of respective Company entities. In addition, such efforts are intended to 
assist the national sourcing staff to support the local parties' understanding of the process 
and how they can impact sourcing decisions. 

ATTACHMENT A 
MEMORANDUM OF UNDERSTANDING SPECIAL PROGRAMS 

The National Job Security, Operational Effectiveness and Sourcing (NJSOES) 
Committee may authorize Special Programs for designated eligible employees or may 
approve requests from Local Job Security, Operational Effectiveness and Sourcing 
(LJSOES) Committees for implementation of such Programs. Details of the Special 
Programs, as well as an explanation of Options, will be jointly presented to all eligible 
employees. The NJSOES Committee will closely monitor the communication and 
administration of the Special Programs at the local level to ensure that eligible employees 
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understanding of each Special Program provisions and the implications of accepting an 
offer. 

These Options may include: 

1. Incentive Program - Retirement (IPR) 

2. Special Early Retirement (SER) 

3. Pre-Retirement Leave (PRL) 

4. Voluntary Termination of Employment Program (VTEP) 

5. Enhanced Relocation 

6. Skilled Trades Retraining 

7. Mandatory Placement 

The National Parties may expand or limit these Options dependent upon specific plant 
circumstances. 

SPECIAL PROGRAM #1 
VOLUNTARY TERMINATION OF EMPLOYMENT PROGRAM 

The Voluntary Termination of Employment Program (VTEP) provides a guaranteed lump 
sum benefit payment subject to the conditions and limitations contained herein. This 
Program is applicable to employees with at least one ( 1) year of seniority who are at work 
on or after the effective date of the Agreement. 

Description of Program Benefits 

Years of Seniority as$ A t 
of Application Date moun 

1 but less than 2 
2 but less than 5 
5 but less than 10 
10 but less than 15 
15 but less than 20 
20 but less than 25 
25 or more 

15,000 
21,000 
37,000 
47,000 
62,000 
67,000 
72,000 

Allocation 
Period 
(Months) 

6 
9 
15 
19 
25 
27 
29 

The maximum gross amount of the benefit payable under this Program is $72,000 for 
employees with twenty-five (25) or more years of seniority. 

In no event, however, shall the amount of a VTEP payment provided under this 
Program exceed such amount permissible under the Employee Retirement Income Security 
Act of 1974 (ERISA). 
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An employee who accepts a VTEP payment shall be provided with basic health care 
coverage for a period of six (6) months dating from the end of the month in which the 
employee last worked. 

An employee eligible for an immediate pension benefit under the FCA US LLC-UAW 
Pension Agreement, at the time of his/her break in service (due to participation in a VTEP), 
shall upon completion of the Allocation Period and application for a pension benefit under 
the FCA US LLC-UAW Pension Agreement become eligible for post retirement health care 
and life insurance on the same basis as other retirees. For purposes of applying the terms 
of the FCA US LLC-UAW Pension Agreement, such employees shall not be treated as 
deferred vested by reason of their participation in a VTEP. 

VTEP PAYMENT OFFSETS 

Any VTEP payment to an eligible employee will be reduced by the employee's 
outstanding debts to the Company or to the Trustees of any Company benefit plan or 
program, including any unrepaid overpayments to the employee under the SUB Plan, 
Exhibits to the National Agreement. 

EFFECT OF RECEIVING VTEP PAYMENT 

An employee who accepts a VTEP payment shall (i) cease to be an employee and 
shall have his/ her seniority broken at any and all of the Company's Plants or other locations 
as of the last day worked subsequent to the date his/her application for a VTEP payment is 
received ("Termination Date"), (ii) shall have canceled any eligibility the employee would 
otherwise have had for a Separation Payment and/ or Redemption Payment, (iii) shall not 
be eligible to receive a special early retirement benefit under the FCA US LLC-UAW 
Pension Agreement, and (iv) shall not be permitted to retire under the FCA US LLC-UAW 
Pension Agreement for the number of months of the Allocation Period following the 
Termination Date. 

SPECIAL PROGRAM #2 PENSION PROGRAM 

GENERAL 

The National Committee may recommend that the FCA US LLC-UAW Pension Agreement 
be amended by letter agreement to provide a special early retirement window for any 
employee who is at work on or after November 19, 1990 and is between the ages of 55 and 
61 who has ten (10) or more years of credited service under the FCA US LLC UAW Pension 
Agreement. Such retirement would provide unreduced basic benefits for the life of the 
retiree, temporary benefits payable in accordance with the provisions of the FCA US LLC
UAW Pension Agreement and any supplements they may be entitled to based on the 
provisions of the FCA US LLC-UAW Pension Agreement and the employee's age and 
credited service. The annual earnings limitation provisions of the supplements shall not be 
applicable to any special early retirement. 

ATTACHMENT B 
MEMORANDUM OF UNDERSTANDING 

GOALS AND OBJECTIVES OF JOB 
SECURITY AND OPERATIONAL EFFECTIVENESS 

The Company and the Union recognize that quality and operating efficiency are 
inextricably wed to job security, and that a high level of quality and operating efficiency 
requires mutual respect and recognition of each other's problems and concerns. 
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Accordingly, in addition to the Local Job Security, Operational Effectiveness and Sourcing 
(JSOES) Committee's responsibilities for the Sourcing and Job Security Program and 
participation in discussions provided in related Letters of Understanding, each committee 
will focus on cooperative efforts toward our common goal to improve the effectiveness of 
operations and remove barriers, to improvements increase job opportunities and fully utilize 
the workforce. The local committees will jointly develop a plan through an exhaustive 
analysis of the location's operational efficiency. 

Within six (6) months of the effective date of the Agreement each Local JSOES 
Committee will review with Divisional/Group Management and the International Union the 
overall competitiveness of the location's products and their plans indicating actions, and/or 
changes needed to improve quality and efficiency at their location and to stimulate job 
security of the existing workforce and attract new work. Such plans must then be approved 
by the National JSOES Committee. 

The National Committee will be available on an ongoing basis as a resource to Local 
Committees and will review progress at the local level at least on an annual basis. 

The following are examples of appropriate areas the local parties may address: 

1) identification of investments in the facility or equipment necessary to improve 
product quality or operational effectiveness; 

2) procedures and plans to review past outsourcing and outside contracting 
decisions, and identify opportunities for insourcing and new business. 

Efforts of the local parties to improve operational effectiveness may require change or 
waiver of certain agreements or practices. It is understood that any such waivers, 
modifications or changes would not be effective unless agreed to by the local parties 
involved and approved in writing by the Employee Relations Staff of the Company and 
the-FGA-Stellantis Department of the Union. Such changes would be effective only at the 
location(s) specifically designated. 

INTERNATIONAL UNION, UNITED 
AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

FCAUS LLC 
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(M-02) Memorandum of Understanding on Overtime - U.S. Plants 

M-2 
MEMORANDUM OF UNDERSTAND 

ING 
ON OVERTIME U.S. PLANTS 

Introduction 

The parties recognize that the manufacturing operations of the Company are highly 
and completely integrated. An interruption at one stage of the production process, whether 
during the regular workday, workweek, or overtime or other, premium hours, can, and 
probably will, cause costly interruptions of the process at earlier and/or later stages. This 
Memorandum represents an accommodation between the needs of the Company and the 
rights of individual employees to decline overtime work on occasion for a variety of 
individual and personal reasons. 

The parties have earnestly sought during negotiations resulting in the contract dated 
today, feasible steps that the Company might take in scheduling overtime work to provide 
employees an opportunity to accept or decline work opportunities during such periods, and 
have reached the following understanding which shall constitute a supplement to the 
National Production and Maintenance Agreement. 

1. Daily Overtime. 

In all plants, daily overtime hours in excess of nine (9) shall be voluntary. The Local 
Union and Plant Management at each plant shall, by mutual agreement, determine the 
minimum notice that shall be necessary in order to require an employee or employees to 
work the ninth hour and shall provide for exceptions to such minimum notice requirements 
in emergencies or situations in which it is not practical or feasible for management to 
provide the agreed minimum notice (e.g., breakdowns, interruptions of electric or other 
essential services, delayed delivery of necessary parts or materials, or other such 
identifiable emergencies). If the Local Union and the Plant Management are unable to reach 
agreement, as hereinbefore set forth, they shall refer the matter to the International Union 
and Corporate Union Relations. 

2. Saturdays. ~ /\fl ?"I 
')"S Employees may be required to work Saturdays; provided, however, that an \ 01 ?-

i•: ~'.eClr employee who has wor'<J: ~o (2) or more consecutive Saturdays may decline to work the ~ \ 
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following (third) Saturday if (a) the employee so notifies his supervisor, on a form to be 
provided by the Company, before the end of the shift on (i) the preceding Monday or (ii) any 
later day of the week on which the plant notifies him that he is scheduled to work on the 
Saturday and (b) the employee has not been absent on any day in the week preceding such 
Saturday excluding absences for which pay is received under Sections (81 ), (82), (95) and 
(104) (e) (i). Absences excluded under (104) (e)(i) above must be approved in advance. 

For the purposes of this Paragraph 2 the first Saturday immediately following the 
end of any Annual Automatic Exemption period in effect at a plant pursuant to Paragraph 5 
of this Memorandum shall be deemed at that plant to be consecutive with the last Saturday 
immediately preceding the beginning of such period. 

3. Sundays. 

Overtime work on Sunday shall be voluntary and employees may decline to work 
Sunday; provided that the employee who does not wish to work on Sunday shall so notify 
his supervisor, on a form to be provided by the Company, before the end of his shift on (i) 
the preceding Monday or (ii) any later day on which the plant notifies him that he is 
scheduled to work on the Sunday, and provided, further, the employee has not been absent 
on any day during the week preceding such Sunday; excluding absences for which pay is 
received under Sections (81 ), (82), (95) and (104)(e)(i) and a Saturday that the employee 
declined pursuant hereto. Absences excluded under (104)(e)(i) above must be approved in 
advance. 

4. Critical Plants. 

A. Critical plants or parts of plants are those that are crucial to the integrated 
supply system of the Company and whose output is essential to meeting the scheduled 
production of one or more other plants or of customers, and as a result, must operate, in 
whole or in part, seven (7) days a week. 

8. During the life of this Agreement, the Company may, from time to time, 
designate plants or parts of plants as critical, provided, however, that fifteen (15) days prior 
to making such designations, it will inform the Chrysler Department of the International 
Union, which will indicate its objections, if any, to a plant or plants being so designated. 

C. Any plant or part thereof that the Company designates as critical shall, for a 
period of ninety (90) days after it is so designated, be exempt from the provisions of this 
Memorandum of Understanding that limit or restrict the right of the Company to require 
employees to work daily overtime or on Saturdays or Sundays or entitle employees to 
decline to work at such times. Once a plant or part thereof has been designated as critical 
for a period of ninety (90) days pursuant to this Memorandum that plant or part thereof may 
not thereafter again be so designated. Critical Plant may not be invoked six (!i) months Qrior 
to the exglration date of the National Agreement. 

5. Annual Automatic Exemptions. 

A. The provisions of this Memorandum of Understanding that limit or restrict the 
right of the Company to require employees to work daily overtime or Saturdays or Sundays 
shall be ineffective in each assembly plant (a) beginning on a date two (2) weeks preceding 
the announced build-out date and ending on the build-out date, i.e., when the plant 
produces for sale the last unit of the model it has been producing; provided, however, the 
above- mentioned provisions may be ineffective for up to two (2) additional weeks, provided ff' the Company gives advance notice of supply or other problems which would interfere with 
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the build-out, and (b) for the week in which it launches, i.e., after the build-out, frames the 
first unit of a new model, and for three (3) weeks thereafter or until the line speed reaches 
scheduled production, whichever is later. 

B. Said provisions shall likewise be ineffective during model change time each 
year in plants other than vehicle assembly plants for periods to be designated by Plant 
Management that shall not exceed, in the aggregate, four (4) weeks. Local Union will be 
advised in advance of such designated periods. 

6. Concerted Activity. 

A. Any right to decline daily overtime or Saturday or Sunday work that this 
Memorandum of Understanding confers on any employee may be exercised only by each 
employee acting separately and individually, without collusion, conspiracy or agreement 
with, or the influence of, any other employee or employees or the Union or pursuant to any 
other concerted action or decision. No employee shall seek by any means to cause or 
influence any other employee to decline to work overtime. Violation by any employee of the 
terms, purpose or intent of this Paragraph shall, in addition to subjecting him to discipline, 
nullify for one ( 1) month (not including the periods mentioned in Paragraph 5, above) his 
right to decline overtime. 

B. The Company shall have the right to suspend for a period of two (2) weeks 
(not including the periods mentioned in Paragraph 5, above) as to an affected plant or part 
of a plant the provisions of this Memorandum of Understanding that limit or restrict its right 
to require employees to work daily overtime or Saturdays or Sundays, or that entitle 
employees to elect not to work daily overtime or on Saturdays and Sundays, in the event 
employees collusively, concertedly or in response to the influence of any employee, or 
group of employees, or the Union (i) fail or refuse to report for daily overtime work or work 
on Saturday or Sunday that they have not declined as herein provided or (ii) decline, as so 
provided, daily overtime work or work on Saturday or Sunday. If employees who are 
scheduled to work daily overtime in a plant or department or on Saturday or Sunday fail or 
refuse to work as scheduled in significantly greater numbers than the Company's 
experience under this Memorandum can reasonably lead it to expect, such evidence should 
be carefully considered by the Impartial Chairman in any decision involving the question of 
whether their failing or refusing to work the scheduled hours was collusive, concerted or 
influenced by other persons.- The Union shall have the right to present directly to the Appeal 
Board any claim that the Company has acted wrongly in suspending the provisions of this 
Memorandum as to employees or a plant or part thereof. If the Impartial Chairman sustains 
the Union's claim, the Company shall within sixty (60) days of the date of the Impartial 
Chairman's award, give each affected employee the right to decline work on as many daily 
overtime days or Saturdays or Sundays as such right was suspended. 

7. Emergencies. 

The provisions of this Memorandum of Understanding that limit or restrict the right of 
the Company to require employees to work daily overtime or Saturdays or Sundays shall be 
suspended in any plant whose operations are interrupted by emergency situations, such as 
breakdowns, part shortages, government mandated work, power shortages, strike, fire, 
tornado, flood or acts of God, for a period of time necessary to overcome such 
emergencies. 
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The provisions of this Memorandum of Understanding that limit or restrict the right of 
the Company to require daily overtime work or work on Saturdays and Sundays shall be 
ineffective at any plant the Company builds or buys and remodels for a period of one year 
after regular production in such plant starts. 

9. Vehicle Assembly Plants. 

A. Whenever the Company launches a new car line or truck line at a vehicle 
assembly plant or assigns for assembly at such a plant a car line or truck line that is new to 
that plant, the provisions of the Memorandum shall be ineffective at any such plant for the 
period of one (1) year beginning with the start of regular production of such new car line or 
truck line at such plant. 

B. Whenever the Company adds or restores a production shift at a vehicle 
assembly plant the provisions of this Memorandum shall be ineffective at such plant for a 
period of six (6) months thereafter. 

10. SUB. 

Daily overtime hours or Saturday or Sunday work that an employee declines under 
the terms of this Memorandum of Understanding shall be deemed "Compensated or 
Available Hours" within the meaning of the Supplemental Unemployment Benefit Plan. 

11. General. 

A. In order to implement this Memorandum, the Company may hire temporary 
part-time employees for straight-time, overtime or weekend work in any plant pursuant to 
the provisions of the Supplemental Agreement, Temporary Part-Time Employees. 

B. Nothing herein shall preclude a plant from expanding its work force beyond 
the normal requirements of its operations by hiring new employees and adopting a program 
pursuant to which employees of said plant may have one (1) or two (2) days off per week 
(which days need not be Saturdays or Sundays); provided, however, that work performed 
on Saturday or Sunday shall be at present premium rates. Plans for such a program shall 
be discussed in advance with the Chrysler Department of the International Union, and any 
system of rotating days off among some or all of the employees shall be by mutual 
agreement between the Local Union and the Plant Management. 

C. Nothing in this Memorandum of Understanding shall make ineffective any local 
past practice or agreement concerning voluntary overtime that is mutually satisfactory to the 
Local Union and the Plant Management. It is the intention of the parties to provide relief 
from excessive overtime while assuring the availability during overtime of the needed 
manpower possessing the proper skills. The Local Union in each plant shall select one of 
the following alternatives and will notify the Plant Management of its election in writing on or 
before December 1, 1985. 

1. The term of this Memorandum will apply at the plant and all local past 
practices and agreements concerning the schedule of overtime shall be discontinued; or 

2. The terms of this Memorandum will not apply at the plant and overtime 
arrangements will be handled in accordance with agreements and practices in effect at that 
plant; or 
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3. The terms of the Memorandum will apply in any overtime equalization group 
at the plant on days on which 80% or more of the employees in that group are scheduled to 
work overtime; but will not apply in any overtime equalization group on days on which less 
than 80% of the employees in that group are scheduled to work overtime, in which latter 
event overtime arrangements will be handled in accordance with prior agreements and 
practices in the plant. 

The selection of one of such alternatives by the Local Union shall be irrevocable 
during the term of the National Production and Maintenance Agreement. If the Local Union 
fails or refuses to select one of the alternatives by December 1, 1985 it will be deemed to 
have selected the agreements and practices presently in effect and such selection will 
remain unchanged during the term of the Agreement. However, exceptions may be made for 
proper reasons by agreement between the Chrysler Department of the International Union, 
UAW and the Company. 

D. There shall be no strike, picketing or other concerted activity with respect to 
any dispute arising out of this Memorandum of Understanding. 

E. This Memorandum of Understanding shall not apply to employees working on 
what are normally classified as seven (7) day operations. The International Union may bring 
to the attention of the Company any overtime problems connected with employees on such 
operations. 

F. If the Chrysler Department of the International Union and the Company so 
agree the terms of this Memorandum may be suspended for a fixed period of time for any 
plant to which it is applicable or for any department or part of such a plant. 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE AND AGRICULTURAL 
IMPLEMENT WORKERS OF AMERICA, UAW 
CHRYSLER GROUP LLC 
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(M-3) Health & Safety 

PM & P / LMA 

MEMORANDUM OF UNDERSTANDING 
HEALTH AND SAFETY 

I. Joint Commitment to Health and Safety 

M-3 

This Memorandum of Understanding supplements the National Production and 
Maintenance Agreement between the Company and the International Union, United 
Automobile, Aerospace and Agricultural Implement Workers of America, UAW, and 
certain of its Local Unions dated December 16, 2019 Scp:teml)er xx, 2023 as 
follows: 

WHEREAS, no subject is of greater concern to the Company and the Union than 
the physical wellbeing of employees in Company facilities, and in our recent 
negotiations no subject received or deserved a higher priority than promoting safe 
and healthful working conditions in the plants and PDCs; and 

WHEREAS, the parties agree that an on-going program, in which both will 
participate and cooperate, will aid in achieving this objective; and 

WHEREAS, each Company location has established a Local World Class 
Participation Councll (LWCPC) to coordinate leadership involvement in all Joint 
Activity Programs including the area of Health and Safety. This committee was 
developed for the purpose of reinforcing direct involvement, by upper management 
and elected union official leadership, in joint activity programs including, the 
attainment of the plant's general health and safety goals. The parties mutually 
agreed that the LWCPC shall provide active support for Health and Safety related 
matters; and 

WHEREAS, the Company shall have the obligation to continue to make 
reasonable provisions for the safety and health of its employees during the hours of \ l,) 

their.employment; and . 704ri· ~ ~"')~l 
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(h)--Receive and deal with matters referred to them by the Divisional Health and 
Safety Review Board (DHSRB) and the Local World Class Participat1011 Joint 
Steeriog Committee Gouneil (LV\IGPGLJSC). 

(i)--ln remembrance of workers who have lost their lives while on the job, 
materials will be provided for viewing by all employees per instructions provided by 
the NJC. Each location will receive instructions prior to the specified date of our 
observance of Workers' Memorial Day. 

0)--The Company and the Union will work jointly with other recognized leaders in 
workplace health and safety, such as the National Safety Council, American Society 
of Safety Engineers, Global Organization of Ergonomics and the Institute of 
Industrial Engineers to explore innovative methods of sharing best safety practices 
and training wherever possible. The National Joint Committee on Health and Safety 
(NJC) will meet and determine a process to accomplish our shared objectives in this 
area. The NJC will report its findings to the Vice President and Director International 
Union, UAW FGA Stellantis Department and the Vice President of Employee 
Relations for the Company. 

(B) The responsibility for the integration of 8.E.S.T. and WCMQRRlicable Health 
and Safety_grograms within the ComRany Manufacturing/PDC Qrocess shall remain 
with the NJC. 

(a)--Specific training will include, at a minimum, all necessary WGM ComP-any 
Manufacturing/PDC process health and safety courses. As part of the Annual Health 
and Safety training, the LJHSC will be coached on their roles and ehanging 
responsibilities and provided training on key Health, Safety and Ergonomic subjects. 

(b)--The B.E.S.T. Operating Principle tools will continue to be utilized to ensure 
alignment with WGM ComQany Manufacturing/PDC wocesses and joint projects 
standardization. The Weekly Safety Incident Review Board Meeting (WIRBM) is a 
key joint leadership initiative and will continue to be supported by the parties with 
attendance and engagement. In addition, one of the weekly meetings per month 
shall continue to include the key elements of the former Monthly Safety Review 
Board Meeting. 

(c)--We will jointly continue to enhance health and safety projects by providing 
direction to the LJHSC, driving standardization, streamlining, where the joint parties 
agree it is appropriate, and placing appropriate mechanisms in place to aid 
sustainment in the process. 

(d)--Risk assessment and hazard control tools for machines/equipment and 
workstations such as Job Safety Risk Assessment (JSRA), Job Safety Risk 
Prediction (JSRP) and ErgoPal the ComQany__filgonomic assessment tool will 
continue to be used to evaluate jobs. This includes identification of tasks, 
identification of hazards associated with each task, risk assessment, including 
documentation of near misses and selection of method(s) to control. Reporting near 
misses and correcting them befo°pi;r an.injury occurs is a key leading indicator and ~n l\\l,'1 
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important -ivt.,M-ComRany fVlanufactunng PDC Rrocess element in our continued 
effort to prevent injuries in our workplace. The parties agree that it is everyone's 
responsibility to report near misses and employees who report near misses will not 
be subject to disciplinary action as a result of reporting the incident. Selection of 
controls will be based on the hierarchy, which gives preference to engineering 
solutions over procedures and personal protective equipment. High hazard jobs 
should be determined by the LJHSC. 

IV. Health and Safety Review Boards 

Health and Safety Review Boards are established to review the status of the health 
and safety program and resolve health and safety issues. 

(A) Weekly Incident Review Board (WIRB) 

The WIRB established at each location is co-chaired by the Plant/Location 
Manager and the Local Union President. WIRB members will also include the 
plant/location manager's staff, LJHSC, and the local shop committee. The 
responsibility of the WIRB is to review and monitor the health and safety program 
and WGMi\•\'Gl ComQany Manufacturing/PDC Qrocess safety related activities at 
the 13Plant/PDC. The LJHSC will provide technical assistance to the WIRB. Any 
health and safety issues not resolved at the local level will be elevated to the 
Division Health and Safety Review Board. 

(B) Division Health and Safety Review Board (DHSRB) 

The DHSRB is co-chaired by the Environment Health and Safety Division Lead 
and the National Joint Health and Safety Co-Leads, who are members of the NJC. A 
DHSRB is established in each division that has employees covered by this 
Agreement. The purpose of this review board is to meet and resolve health and 
safety issues that have not been resolved by the LWCPC. 

The DHSRB shall meet on a regular basis to consider appropriate health and 
safety matters within the respective divisions, including the review of ergonomics, 
design in safety activities, Industrial Hygiene and WGM/VVGL Comr;iany. 
Manufacturing/PDC r;irocess safety ~activities. Health and safety issues 
unresolved by the DHSRB will be referred to the NJC. 

(C) Special Health and Safety Review Board (SHSRB) 

The parties are committed to preventing fatalities and serious injuries. The 
SHSRB will consist of the DHSRB for that division and the Plant/PDC Manager/Vice 
President or their designated representative, Vice President and Director 
International Union, UAW FGA-Stellantis Department or their designated 
representative, the UAW International Servicing Representative, UAW International 
representatives, Corporate OSH, and the National Joint Health and Safety 
Department Co-Leads. In the event of a fatality or serious injury, a special review 
board meeting will convene as soon as appropriate upon the request of the NJC. 1; 
The purpose of the SHSRB is to assist in the joint investigation and incident revie~. ~,,~ J 
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WHEREAS, the Union shall cooperate with the Company's efforts to carry out its 
obligations, 

NOW, THEREFORE, it is hereby agreed as follows: 

II. Company Responsibilities 

The Company recognizes its ongoing obligation as an emRloyer to RrDVide a safe 
and healthful working environment for all emRloyees. To this end, the ComRany 
agrees to: 

~a1 Recognize its obliga~on to provide a safo and l"lcalthful-weFkiAg cnviFeAffloot 
klr employees. The implementation of aeUons to help our employees realize a 
healthy, iAjl:lry ffee werk en·,·ironment is a leaelersf:ti13 fes13onsibility. Rosponsibilipt 
f.er health aRe-Se-fa,y-ma-ttas roA1ains, however, wHh ~ho Gomr3any. 

a. (e)Providet aannual health and safety training for members of the Local Joint 
Health and Safety Committee hereinafter referred to as the LJHSC,.8A€1-Union 
Staff, Management Health & Safety and other personnel not members of the 
LJHSC will be included in the annual training if they are presenting health, 
safety and ergonomic subjects and/or directly involved in health, safety or 
ergonomic projects. The NJC will have final discretion on who attends the 
conferences. The LJHSC and other conference attendees will be provided 
training as appropriate, at the annual Health, Safety and Ergonomics 
conference, at the discretion of the NJC. The Vice President and Director 
International Union, UAW FGA-Stellantis Department will be provided the 
opportunity to review and participate in such training or instruction programs 
and make necessary recommendations. 

b. Provide armroP.riate training in health and safety for all emRloyees in 
accordance with ComRany_Rolicy and NJC oversight. 

c. The GompaAy, t:¼Upon request from the National Joint Health and Safety Co~ 
Lead~. wi»--providc lo the Union member of the LJHSG; access to the ovai~aek 
health and safety documents referenced in Company policies. It will be at the 
discretion of the NJC to provide all such documents that are not available from 
the Company such as: 

National Safety Council Publications 
Governmental Standards on Health and Safety 
Corporate Health and Safety Bulletins 
Trade Publications 
ANSI/NFPA standards 
Publications of Local Safety Councils 

d. ExRlore ormortunities to RarticiRate in aRplicable National Consensus Standard 
ruganizations such as the American National Standards Institute (ANSI) and '1.. 
the National Fire Protection AgfillQy_{tiEE6) to address safety in the ~ i\\l,7 
workR:lace. To that end, tEh NJC s~I include a meeting.&genda item to o.,~"l t 

)0-/_t?/3 ?rJ . 5 I'\ .1<1· 
h~ ~,,, V /?:L j¾-~ 

~ '&--



( 

L 

discuss such opportun1t1es an..; where appJOpJ@te _Jointly~ppJyynd upM 
approvaf.jointty pffijicipJrte 1n sucn Consensus Standards Committees. In the 
event the joint parties are approved to participate in an external standards 
committee, the NJC will recommend funding through the Joint Health and 
Safety_programs where deemed approwiate. Participants on these committees 
must report out any information relevant to our industry at an NJC meeting. 

e. fe-t-Provide §___QQRY, of the OSHA 300 log by March 1 of each year to the 
health and safety professionals of the International Union's staff by March 1 of 
each year a cepy of OSHA 300 log, and the corresponding m-aflhours worked 
and incidence rate for each PlanVPDC. 

Ill. National Joint Committee on Health and Safety 

The National Joint Committee on Health and Safety hereinafter referred to as the 
NJC consists of three (3) representatives of the International Union appointed by the 
Vice-President and Director of the International Union, UAW~ 
~llantis Department, and three (3) representatives of the Company appointed by 
the Vice-President of Employee Relations of the Company. Each party will appoint 
at least two (2) members who have professional training in industrial hygiene or 
safety. 

(A) This Committee shall: 

(a)--Meet at least quarterly. Minutes will be prepared for each meeting and a copy 
given to the International Union members. 

(b )--Review the Company's safety and health, ergonomics and medical programs 
and make necessary recommendations. 

(c)--Develop and recommend Company appropriate annual training to the LJHSC. 

(d)--Develop and recommend Company guidelines for employee training. 

( e )--The NJC will designate representatives of its organization to jointly review 
new or revised government regulations which may affect Company health and 
safety programs as well as review new or revised Safety Manufacturing Instructions 
(SMl's), Industrial Hygiene Bulletins, Safety Bulletins and other Corporate Health 
and Safety documents such as the Contractor Safety Manual on an annual basis. 
The NJC will discuss in advance, what impact, if any, such change(s) may have 
upon the Company's health and safety programs. 

(f)--Review problems concerning serious or unusual situations affecting 
Plant/PDC health and safety, medical and new model launch design-in-safety to 
make recommendations. 

(g)--Receive and review injury and illness data for all Plants/PDCs that the ) 
Company is required to compile o.n OSHA 300 log with corresponding maAhou~s. \\~\ l 
worked and incidence ra:e. ) /J, / R f\\ ~ .t 
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An investigation including a safety hazard analysis of the job or operation at issue 
will be conducted by a joint team including UAW International representatives and 
FGAStellantis Health and Safety staff, trained in accident investigation. Once the 
investigation is complete, the joint investigation team will recommend corrective 
action measures as necessary. Furthermore, the SHSRB shall meet as necessary to 
review elements of the health and safety program. 

V. Local Committee 

(A) Establishment of Local Committee and Representation 

The LJHSC in each PlanUPDC will consist of one (1) representative appointed by 
the Plant/PDC Management and one (1) representative appointed by the Vice
President and Director International Union, UAW ~Stellantis Department. The 
maximum number of hours per week in which the Union member of each LJHSC will 
be allowed to perform their functions shall be in accordance with the following 
schedule: 

Number of Employees 
600 or more 
250 to 599 
Less than 250 

Hours Per Week 
40 
8 
4 

The Company agFeod to proviae--fer a Health, Safety and Ergonomic The 
Rrepresentative in each PDC of less than 600 employees will function as a 
combined Health and Safety Representative, Trainer and Ergonomics Analyst. The 
maximum number of hours per week in which tke--this re~resentative Health and 
Safety RoprosentaUve will be allowed to perform their Health and Safety 
Rewesentative function shall be six (6). In SRecial circumstances, additional health 
and safety_Dmresentation hours may be determined UROn joint agreement locally_!2y_ 
the LWCPC. For PDC locations that have second shift/crew operations, the 
International Union may designate in writing one (1) employee from among those 
working on the second shifUcrew as a Health, Safety and Ergonomic Representative 
to assist in concerns that may arise during the second shifVcrew hours. Such 
representatives shall be provided appropriate training as determined by the NJC. 

In manufacturing facilities, the health and safety trainer and ergonomic analyst will 
work in their Rrlmary assigned function; however, there may_be times based on 
facility needs and/or SQecial circumstances these individuals may be reguired to 
assist in each other's caP.acityJly conducting either training and/or ergonomic 
analyst activities on all shifts, These individuals may also act as the alternate for the 
Union member of the LJHSC P.er the a_ltemate language below. The trainer and the 
ergo_nomic analyst will have job descrip..!iQn.§_Jointl)". defined by the NJC and 
develoP.ed within---90 days of the ratification of this contract. 

Notwithstanding the foregoing, the Rarties recognize that the ComRany maintains 
its right to manage the workforce and obligation to wovide a safe and healthy ,.

1
1'). 

workRlace. . , \)t\_) / 
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1. Hours of Work 

Adjustments to the maximum number of hours each Union member of the LJHSC 
will be allowed to perform their functions shall be made twice each calendar year, (1) 
effective the second pay period in May, based on the number of hourly employees 
on the active roll in the Plant/PDC on the third Wednesday of the preceding month 
of April, and (2) effective the second pay period in November, based on the number 
of hourly employees on the active roll in the Plant/PDC on the third Wednesday of 
the preceding month of October. The Vice President and Director of the International 
Union, UAW F-GA-Stellantis Department shall advise the Company Employee 
Relations Staff in writing of the names of the appointees and the Plant/PDC in which 
each is assigned. No Union member of a LJHSG shall function in this capacity_as 
StteA-until the Company is so advised and the ComRany has acknowledged the 
mmointment. The Uni-On FAombor of tho LJHSG SOF\'O an indeiinite-t€fflr. The Union 
member will receive training as outlined hereinafter, without cost to them. 

2. Alternate Health & Safety Representative 

(a)--1n the event the Union member of the LJHSC is absent for one (1) day or 
more, the member shall be replaced by an 9RR0inted employee who has been 
designated as the Alternate Health and Safety Representative by lhe International 
~feft.provided, where possible, the Union member of the LJHSC has given local 
Management at least one (1) week advance written notification of the expected 
absence of the regular Union member. The Alternate Health and Safety 
Representative will be allowed to function in the absence of the Union member of 
the LJHSC when such absence is occasioned by the Union members absence for 
atteodaoce at the annual joint training conference. As soon as praelieol followlng the 
e#ecUve dole of this Agreement, the International Union shall pro>vide to the 
Company the names of lhc employees who have been designated b~' lhe 
lnlemalional Unton as Alternate HeaHh and 8ak)ty Represenlafr-10. 

(b)--Notwithstanding paragraph (a) above, the Union member of the LJHSC may 
be replaced by the Alternate Health and Safety Representative when the member is 
absent for one (1) day or more to investigate work related fatalities, serious 
accidents, and, in accordance with V(C), conditions involving imminent danger when 
such fatalities, accidents or conditions occur during the Union member's absence. 
Upon provision of one week notification ~an Alternate Health and Safety 
Representative will be released to replace the Health and Safety Representative for 
absences of one (1) day or more. Management will consider the business conditions 
to determine the ability to release the alternate in emergency cases where the one 
(1) week notice is not provided. 

When replacing the Union member of the LJHSC, the Alternate Health and 
Safety Representative shall be subject to all the provisions of the Agreement 
applicable to the Union member of the LJHSC. 

3. Part Time Health and Safety Representative Obligations 
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(a)-The Union member of each LJHSC who does not qualify under the 
schedule herein to perform their functions forty (40) hours per week has a regular 
job to perform and that they will advise their Supervisor on each occasion when it is 
necessary for them to leave their regular job in order to function as a member of the 
LJHSC. The LJHSC shall be permitted to attend Shop Committee meetings, Special 
Conferences when requested, during the portion of such meeting or conference 
when health and safety issues or grievances thereon are discussed. 

(b)-The Union member of each LJHSC will be paid only for time spent 
performing their LJHSC functions during the time they are scheduled to work. 

(c)--When a Union member of the LJHSC is permitted less than forty (40) hours 
a week away from work the designation of such time shall be made by mutual 
agreement between the Local Union and the Local Management. 

4. Overtime Scheduling 

The Union member of the LJHSC will not be scheduled for Saturday, Sunday, 
holiday or daily overtime work except as a regular employee in their department and 
when so scheduled shall not perform their function as a Union member of the 
LJHSC; provided, however, when three hundred (a00) two hundred seventy-five 
.(275)_or more, or more than 50% of the regular hourly work force on their shift/crew 
in a Plant/PDC of 600 or more hourly employees are scheduled to work during hours 
for which they are entitled to receive premium pay under either Section (86) or 
Section (87) of the National Production and Maintenance Agreement, the Union 
member of the LJHSC for that Plant/PDC will also be scheduled to work and to 
function as Union member of the LJHSC during such hours. In addition, they shall 
be scheduled when new equipment and/or major process changes are being 
installed or tried out which may affect employee safety and one hundred (100) or 
more of the employees on their shift/crew are scheduled to work. 

5. Function Under Reduced Workforce Conditions 

During a reduction in the work force in a Plant/PDC of six hundred (600) or more 
employees the Union member of the LJHSC shall be permitted to perform the 
functions of the office when fifty percent (50%) or more of the people on the 
members shift/crew are working, except that during a reduction in force due to 
model change or Plant/PDC rearrangement the member shall be permitted to 
perform the functions of the office when one hundred ( 100) or more of the 
employees on the member's shift/crew are working. 

6. Conduct 

The Union member of a LJHSC will be permitted to perform their duties during 
regular working hours, subject to the following conditions; (a) that the time be 
devoted to the prompt handling of matters which are proper and pursuant to the 
terms of the Memorandum and (b) that if it is necessary for a Union member of a 
LJHSC to speak to an employee about a health and safety matter they shall make 
prior arrangements with the employee's Supervisor to do so. ~ ~· ~1'J 
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7. Working Hours 

The Union member of a LJHSC shall be assigned to the first shift/crew and 
subject to the provisions of Section (19) of the National Production, Maintenance 
and Parts Agreement. 

(B) LJHSC Functions 

The LJHSC shall: 

(a)-Meet at least weekly to review health and safety 
activities/conditions/conduct systematic inspections within the Plant/PDC. Evaluate 
program status and make recommendations as needed. A summary list of items 
discussed shall be provided to the Union member of the LJHSC. 

(b)-Accompany Government Health and Safety inspectors, International 
Union Health and Safety professionals, Company Health and Safety professionals, 
private agency officials, and Company consultants on Plant/PDC Health and Safety 
inspection tours. When possible the Company will provide advance notice to the 
LJHSC of such visits. A copy of any related reports, including those of insurance 
inspectors, will be provided, upon request, to the LJHSC and the DHSRB regarding 
violations of applicable local, state, or federal code or standard violation(s). In 
Plants/PDCs of less than six hundred (600) employees, the time spent by the Union 
member accompanying such inspectors and professionals shall not be charged 
against the members weekly allotted hours. 

(c)--Be informed of lost work day cases, Health and Safety hotline calls, 
review results of the Plant/PDC safety investigation of such accidents and upon 
request, review completed OSHA 301 reports or their equivalent and make any 
recommendations. Investigate and periodically review all work related fatalities and 
serious accidents, as defined in SMl-54. When SMl-54 events occur the 
Management member of the LJHSC will notify the Union member of the facts, and 
arrange upon request, for them to enter the Plant/PDC with pay to jointly investigate. 
The National Joint Health and Safety Co-Leads and the LJHSC will receive an 
electronic copy of all SMl-54s via Company email system. 

(d)--Receive a copy of the Plant's/PDC's report on OSHA 300A and the 
Plant's/PDC's man hours worked and the incidence rate for the pertinent period. 

(e)--Periodically review the OSHA 300 log for; lined out cases and associated 
rationale, lost time, and the correlation between Workers' Compensation cases from 
the OSHA 300 log. 

(f)--Review, recommend, and participate in local safety education, information 
programs and employee job related training. 

(g)-Ensure joint work-related safety observations WSOT results are properly 
entered into the jointly accessib~e r,cpany database by a person designated by the '1 
LWCPC Co-chairs. ~ (r • ~)\~\2'1 , 
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(h)-Ensure +Ae work-rel~ted safety observat,ons,_current elerpe'l~S of 
B.E:.8.T. such as f,()Ok:et cards that oop~ure audit countermeasures and closure 
status will be integrated into tRe--c!jointly accessible Company database; changes to 
such elements shall have NJC oversight. This database may also include; PIV 
license status, LO validations and training, Safety Talks, SMl-58 audits, and 
Ergonomic assessments. 

(i)--Ensure in-Plant/PDC access to the Company OSHA recordkeeping 
information depository is made available to Local Union Presidents, members of the 
Shop Committees and Chief Stewards upon request. 

U) The Uf>.).ri., Health and Safoty Reprosentau,¾•e •t.•ill worl< wHh the VVGM 
Tochnieal 8afoly Pillar at Manuf.aoturing facilities, and the \¥CL Tochnieol Saiety 
PiHar at PDGs where implemented. The Tcohnfool Joint Safety Ge Pillar Leads shell 
both be responsible foF the following: 

Radar chart gap olosure-and to establisl=l aA oo going personal dc•telopment p!afl 
implementation tn accordance with PlanUPDG route map objeefrt1es. 
• ParticlpaUon in pillar meolfngs, mon~hly WGM/'A'GL calls and lead WGMA'VCL 
training on pillar ~ools and assooia~od aotivilies (with Uls, TLs & TMs). 
• VVork ,.vith members of management and UNN on all shifts/crews to implement 
J:}mar activities and remove bmriers ',\ohoro applioable in a professional manner 
(ineludiAg; JSR/\s, JSRPs, Safoty Captains. SMA+s, & Kaizcn JoumalS<t. 
• Improve Pmm knowledge through lmii!en and projoot ereation, implemcn~alion 
and tracl\lng ef rcsuUs. 
• Joint devefopment and presentation of safely material at lMe-V'VGMNVGL audHs. 

(l<j) -- lJ130n reeiuest, FGA ·.v#Htett~lhe LJHSG of significant erwironmental 
FOmcdiatioA projects, spills or releases that are subjoet to government reporting 
~•f'ements. +ho LJHSG will foM•ard such-tnformation to the ~MG-:--ParticiRate in 
ComP.any Manufacturing/POC Rrocess activities as defined by the NJC. Prior to 
imRlementation, such activities shall be communicated to the National Joint Health 
and Safety Co-Leads at a bi:.weelsjy meeting with the ComRany Manufac!uring/PDC 
Erocess Leads. 

(Hs) -· Modificationswi44-eefl!Hnue to inotude o notification te lA~UnieA Be 
notified when a contractor on-site has a serious near-miss incident that could have 
potentially injured UAW represented employees in the immediate area. 

(ml) -- The LJl=ISG ,,u#f-43Be advised when new or revised Health and Safety 
policies and procedures are issued. 

(C) Imminent Danger 

When either member of the LJHSC has a reasonable basis for concluding that a 
condition involving imminent danger exists, relevant information shall be 
communicated without delay to the committee members so that a joint investigation 
can be conducted immediately and necessary recommendations made. Upon joint 
recommendation, the machine or operation will be taken out of service to perfo,rm \ l;J 
any and all corrective action. ' lu / ~ r;\))~W 
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(D) Information, Equipment and Resources 

(1) Notification of Fatalities and Serious Accidents 

The Company agrees to: 

Provide to the Union member of the LJHSC and to the National Committee 
prompt notification of fatalities and serious accidents (as defined in SMl-54 ). 

(2) Safety and Industrial Hygiene Equipment 

(a)--Provide equipment for measuring vehicle speed, noise, air contaminants, 
and air flow which will be available for use by the LJHSC. Proper arrangements shall 
be made to permit the Union member of the LJHSC to use the safety and industrial 
hygiene equipment available to the Management member of the LJHSC and in 
which the members of the LJHSC have received training. 

(b)--Where necessary, measure noise, air contaminants, and air flow with 
approved direct reading equipment provided by the Company as set forth 
hereinafter. The LJHSC shall also use, or observe the use of appropriate industrial 
hygiene and safety testing equipment as required where available in the PlanUPDC. 
The LJHSC shall be provided hands-on training on duct static pressure and face 
velocity measurement using existing industrial hygiene equipment and will be 
familiarized with the review and interpretation of data contained in IH reports. 
Periodic reviews of PlanUPDC noise surveys will be completed at applicable 
facilities. Recirculation of air will not be permitted where employees' health and 
safety cannot be assured. 

(c)--Exposure results from all personal breathing zone air sampling will be 
entered in the sampled employee's medical record. The LJHSC shall be informed in 
writing of such exposure and shall advise the employee. The Union member of the 
LJHSC shall also be informed in writing of any corrective action to be taken. 

(3) Use of CameraNideo Camera 

The LJHSC at all locations shall have equal access to a camera/video camera. 
The LJHSC will be permitted its use as an aid in conducting joint investigations and 
inspections, where special circumstances dictate the need, such as where 
photographs/video tapes are necessary to enable the LJHSC to adequately explain 
or describe serious safety or health problems to responsible plant or PDC 
management. The LJHSC may also use the camera/video camera to photograph 
health and safety items that are being referred to the NJC. 

Upon request, the Union Member of the LJHSC will be provided with copies of 
photographs/video tapes which relate to health and safety matters in the plant or 
PDC. Such photographs/video tapes shall remain the property of the Company and 
shall be for the internal use. of the LJHSC only and shall not be reproduced, ~ \1 ~\ 0 
published or distributed. tv:(} /_t., O. C\~ JJ 
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International Union Representatives responding to a properly submitted request 
for Health and Safety assistance, may use cameras and/or video cameras under the 
same restrictions as the LJHSC, upon approval of a "General Use PhotoNideo 
Camera Registration and Temporary Pass Request". 

(4) Place To Work 

Each PlanUPDC will make available to the Union member of the LJHSC a place 
where the member can write reports or review health and safety material. In 
addition, the member will be provided a computer or assigned a laptop if requested, 
with Company internet access for health and safety research purposes and a filing 
cabinet or drawer to keep health and safety material. 

(5) Mortality Data 

LJHSC may request the mortality experience pertaining to the facility they 
represent. Such requests will be referred to the NJC for prompt response using 
information available to the Company. The NJC will investigate coding of 
injury/illness cases as necessary. 

VI. Research 

The Company agrees to permit the NJC to continue to be responsible for 
evaluating the need for occupational safety and health research, including 
designating additional projects. The Company and Union agree to examine and 
conduct research projects on subjects that address immediate health and safety 
needs. The results of research conducted within Company facilities will only be used 
for purposes specifically authorized by the NJC. The NJC will be responsible for 
prompt communication of research findings to affected employees. The NJC, where 
appropriate, will meet, share information and coordinate research topics with UAW
General Motors and UAW-Ford with respect to future projects. 

During these negotiations, the joint parties discussed research QQQortunities to 
be funded by the National Institute of Health Care Reform (NIHCR). The NJC will 
convene within 90 days of ratification of the agreement to discuss work plans and 
define research agenda that are 100% funded by the NIHRC, Research areas may_ 
include, but not limited to ~the following areas: 

• +he U Gal Berkley/Uni·,ersit•r of Nonh Gar&lfna breast etlfleer- prevention study. 

• Opioid Use disorder (OUD) 1n4ervcntion Fesearch: 

• University of Michi!1j0A will pilot OUO-inklrvention programs developed by the 
Na¼ienal lnsmtttes of En¥iFORFACA\al Meollh Sciences (~JIE:HS). 

• ufiga1 Berkley will complete the OUD stuey. 
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• An accident RreventIon study tQ el1m1nate fatao11 es. 

• Industrial hygiene samQling, exRosure assessrn.entu.!W me_d1cal 
surveillance: 

o lsocyanates,_srnoxy resins and thermal decomQosition Qroducts 
o EmQloyee exQosure to endocrine disruQtors 

• The Nationa.LJ.o§titute for OccuQational Safety and Health (NIOSH) study on 
engineered nano materials 

• Breast cancer Qrevention studY., 
• OP.ioid Use Disorder (OUD) Lesearch 

The research agenda will continue to be circulated to both governmental and 
non-governmental agencies as well as select university researchers for the purpose 
of generating collaboration in these areas of research. Funding research projects or 
studies that are identified through this process will be requested by the NJC through 
the NIHRC for an FGA Stellantis total amount not to exceed $500,000$260,000. 
Payments for such projects will be made directly by the NIHCR as approved. 

VII. Training 

(A) Training Program Design 

The Company agrees to provide additional joint health and safety training to 
enhance the safety awareness, hazard recognition and technical skills of employees 
covered under the terms of this agreement. To assure basic uniformity, the NJC will 
develop guidelines to be used by the Plants/PDCs and LJHSC to design training 
programs to meet local needs. The NJC will also develop a system to review and 
approve health and safety training programs. In addition, the NJC will establish 
needs assessment and evaluation processes to determine and evaluate existing 
and future training programs. 

The NJC will pursue the most cost effective means for developing effective 
training programs. Further, the NJC will explore the feasibility and practicability of 
sharing development costs on common programs with other joint Union-Company 
training centers. 

(B) Joint Health and Safety Training Sub-Committee 

A Joint Health and Safety Training Sub-Committee comprised of two (2) 
representatives of the Company appointed by the Vice-President of Employee 
Relations and two (2) representatives of the Union appointed by the Vice President 
and Director International Union, UAW FGA Stellantis Department will serve as a 
resource of the NJC to assist in achieving the National Committee's training 

objectives. ,J;} ~i,J 

(C) Training Programs ¥ .,,-:, / ~.(;\\I i,\. 1,"'I 
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The NJC recognizes that the LJHSC at the Plants/PDCs is responsible for the 
completion of a training needs assessment. The needs assessment will be reviewed 
by the LWCPC to ensure it meets the facility's health and safety training 
requirements. The National Joint Health and Safety Training Co-Leads will 
recommend at a minimum, the classes below based on the Plant/POC needs and 
will make recommendations to the NJC for the appropriate resources and funding. 

1. Hazard Communication 
2. Asbestos 
3. RCRA and SPCC Awareness training 
4. Ladder Safety 
5. Ergo Awareness training 
6. Laser/Radiation Awareness training 
7. Union Representatives and Supervisors Safety Training 

Jointly developed training efforts completed include: 

(1) general risk assessment and hazard control, (2) skilled trades, (3) non-routine 
use of powered material handling equipment, (4) office health and safety, (5) non
routine jobs related to power generation and distribution, (6) waste handling, (7) 
storage and distribution of hazardous liquids and gases, (8) Hazard Communication 
training, including basic refresher training, trial programs directed at chemical 
hazard communication, issues concerning specific manufacturing processes, (9) 
Skilled Trades safety training, including Electrical Safety Work Practices (Arc-Flash) 
NFPA 70-E for appropriate personnel, (10) Union representatives and supervisors, 
(11) LJHSC, (12) and general hazard recognition. 

The NJC will oversee additional programs in areas such as: 

• New hire orientation, in which all new represented employees shall, prior to 
work assignment on the manufacturing floor, receive at a minimum, jointly 
developed training in Hazard Communication, Pedestrian Safety and PPE. 
New employees will receive additional training based on the facility health and 
safety training needs assessment. 

• Refresher training for all employees in existing programs will be conducted 
within the life of the agreement; 

• Annual Train-the-Trainer instruction in Health and Safety will be developed by 
the NJC; 

• Orientation training for new Health and Safety Representatives, Alternate 
Health and Safety Representative and Management members of the LJHSCs 
is to be scheduled within 30 days of official appointment. 

• Appointed Health and Safety Representative Instruction; 
• Furthermore, within one year following ratification of the agreement, instruction 

is to be scheduled for appointed Health and Safety Representatives who have 
not yet received instruction; 

• Annual first aid, CPR and rescue technique training for confined space rescue 
team members and emergency response personnel; 

• Bloodborne Pathogens Awareness for Skilled Trades; 

,o ;;:;u frJifv S 
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• CPR Hands Only training made available to employees with an opportunity to 
practice; 

• Production safety awareness; 
• Annual Lockout Awareness Refresher Safety Talk; 
• Hazard communication for machining operations; 
• Hand tools; 
• Joint Health and Safety Certification Training. 

All UAW Health and Safety Representatives newly appointed by the International 
UAW and Company Health and Safety Representatives will complete 240 hours of 
certification training (employees who have completed a degree in health and safety, 
related degree or have achieved a nationally recognized certification in health and 
safety are exempt). Upon completion of the certification training, 24 hours of on line 
training shall be required annually to maintain certification. Certification maintenance 
training shall be completed during regular working hours. Time spent on 
recertification will not be deducted from hours allowed for UAW Health and Safety 
Representatives. In addition, on an annual basis, current and newly appointed 
PlanUPDC Health and Safety Representatives will complete one of the following 
courses: OSHA 30 hour General Industry training, Occupational Health and Safety 
Technologist Certification, Specialized Industrial Hygiene or Specialized Ergonomics 
training. The UAW Health and Safety Trainers will be offered RCRA Environmental 
Certification Training. 

The parties agree mandatory Safety Talks addressing refresher training topics on 
Office Safety, Personal Protective Equipment, Pedestrian Safety, Ergonomics, 
Hazard Communication, Metal Working Fluids, Adjunct Lockout, Aerial Lift 
Operation, Crane/Hoist/Sling Safety, Robot Safety, Dock Safety, Hazardous 
Substances and Low Frequency High Risk will be jointly reviewed by the National 
Joint Health and Safety Co-Leads and Corporate Safety and approved by the NJC. 
Safety Talks will be delivered by Supervisors in an appropriate manner agreed upon 
by the LWCPC with oversight by the NJC. In addition, the Joint Health and Safety 
computer based training (CGCW-NTCHST14) for Safe Operation of Powered 
Industrial Vehicles shall be repeated at the time in which a PIV operators license is 
reissued, or as otherwise required in accordance with the Company PIV policy (SM 1-
124 ). 

The LJHSC will review refresher safety training subjects annually and determine 
the need for additional refresher training requirements based on injury/illness 
experience trends at the location. 

Jointly developed health and safety training programs are currently available via 
the Company's training & employee development system. Training programs for 
UAW represented employees shall be scheduled and delivered under the direction 
of the facility's UAW Health and Safety Trainer. The UAW Health and Safety Trainer 
will be provided a computer or assigned a laptop if requested. All Authorized lockout 
training for necessary employees shall be scheduled and delivered by the facility's 
UAW Health and Safety Trainer under the direction of the LJHSC. ~ \ ~\ 1 '} 
(D) Job Specific Training %, / /IA f< (Y,U\~\ . \ i\ · 1,'¢ 
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Continue to provide jointly developed health and safety training programs and 
job specific training, including relevant battery electric training for ef affected 
employees during scheduled work hours based upon the recommendations of the 
NJC. 

(E) Computer Training for Access to OSHA Data 

Provide access and training to the Local and National Committees through 
existing terminals to online OSHA 301 and 300 data and reports of ergonomics 
activity and accident investigation status. Initial and refresher training will be 
provided to the UAW Health and Safety representatives, Alternate Health and Safety 
Representatives, Local Union Presidents, Shop Committees, Chief Stewards, 
Ergonomic Analysts and designated users on the Company's OSHA record keeping 
information depository. The UAW Ergonomic Analyst shall be provided access to 
injury and illness data including all occupational related first aid visits. 

(F) Health and Safety Trainer Responsibilities 

WCM/WGL The appointed UNIV Health and Safety lrainer wm worl< 1t•1ith the 
WGM lechnioal Environmental (ENV) Pillar at Manukleluring focililios, and the VVGL 
:feohnical ENV Pillar at POGs '.♦.•hero implemented. Tho Toehniool Joint E:MV Go 
PiHar Leod9 shall both be responsible for tho following: 

• Radar chart gap elesure and to establish an on going personal development plan 
implementation iA aeeordanee with Plant/PDG route map objee~ 

Portieipotion in pUlor meetings, monthly VVGM/\NGL cans and lead WGMIWCL 
training on pillar lools and associated activities (wilh Uls, TLs & TMs). 
• WoFI< 'A<ith members of management and U/V/V on all shifts/srov.·c to implement 
~-Uar acfo1ilios aAd romove barriers 'Nhere applicable in a professional mannet 
~neluaing; EMAls (En•~·ironmenlal Management Audit TFOinfng), idcntifieatiOn of ENV 
Unsafe Acts end Conditions & Kmzen douFAalst, 
• lm~r-0•1e piHar kno·.♦1tedgo through lmizen and projeol creation, implementation 
oncl trackin€f of resu~t&. 
• doint developrneAt and presentaUon of environmental A1oteriol at tho ¥'/GMJVVGL 
audi~s. 

The LJHSC shall ensure the UAW Health and Safety Trainer imRlements 
resRonsibiHties as defined by the NJC, whJch will include, at a minimum, tbe 
following: 

Health aAd Safety The appoin4cd U/\W Health and Safely TraineF 1•♦..i# 
eDevelopment of an annual training needs assessment/matrix utilizing the standard 
format that includes: 

• A Breakdown of classes required by job classification/assignment. ~ 
• A Schedule required to complete the training. ~ \tJ/ 
• The frequency at w.hich the .tr~ining is required and offered. '\ \ \~ . 1,, '; 
• The status of completed tra1~'7t.-·. . · q . \-\ 
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This needs assessment shall be updated and provided to LJHSC on a monthly 
basis. The UAW Health and Safety Trainer will be responsible to ensure the training 
is completed in accordance with the assessment and properly updates the company 
training database. 

VIII. Ergonomics 

The parties discussed the comprehensive ergonomics program covering facilities 
under the National Production, Maintenance and Parts Supplemental Agreement 
which had been agreed to by the Company and the UAW. 

It is important to implement ergonomic guidelines at the earliest stages of 
process development. In that context, Design and Process personnel, including 
suppliers will review the Company ergonomic design criteria and take them into 
account when working on advance programs. The Company will review the internal 
guidelines for ergonomics with the NJC as needed. 

(A) Coordination of Activities 

The National Joint Health and Safety Training Co-Leads shall coordinate its 
ergonomic activities under the direction of the NJC with coordination of Corporate 
Occupational Safety and Health (OSH) and Manufacturing E::nginooFing and provide 
on-going technical support to PlanUPDC ergonomic efforts. Such support may 
include: 

a. 
b. 
C. 
d. 
e. 
f. 
g. 
h. 

Data collection and analysis 
Job analysis methodology 
Advanced job modification design 
Training for Ergonomics personnel 
Training for Engineering personnel 
Training for Medical staff in medical data management 
Communication of solutions/failures to other facilities 
Ergonomics program evaluation analysis and follow-up 

The NJC will make recommendations regarding resources needed to implement 
these activities. Quarterly, Corporate OSH and ME shall report to the NJC, 
summarizing current ergonomics activities and future plans. The current composition 
of the Joint Health and Safety Certification Program contains adequate ergonomic 
curriculum to allow UAW Ergonomics Analysts and other participants to perform the 
functions necessary to facilitate ergonomic improvement activities at our facilities. In 
addition, the ergonomic focus of the current Joint Health and Safety Certification 
Program will be enhanced with the incorporation of existing ComRanY. Me 
ergonomic courses. Further, ergonomic courses from the UAW President's Health 
and Safety Department will be reviewed with the National Joint Health and Safety 
Training Co-Leads and Corporate Health and Safety. 

(B) Local Ergonomics Committees/ /L, , 
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Each facility has established a Local Ergonomics Committee (LEC) with the 
objective of introducing and exploring ways to reduce injuries and illnesses through 
the application of sound ergonomics principles. At Manufactunng facilities,_+the 
LEC meeting shall include the LJHSC, the UAW Ergonomic Analyst, the Unit Chair 
or designated UAW Engineer,.i!_MaAagemeA .. WO Pillar Lead-representative from 
Industrial Engineering, Plant Medical, designated Workers' Compensation 
representative and Plant Production. In PDC facilities, the LEC meeting shall include 
the LJHSC, the UAW Ergonomic Analyst and PlaoJ Medical where armlicable. the 
ShoR Chair and designated Workers' Compensation rewesentaUve, In addition, the 
committee will utilize the expert resource(s), of the Plant/Regional Ergonomist where 
applicable. If certain positions are not applicable at a facility, the LJHSC should 
document and utilize site specific resources. The LJHSC will serve as co
chairpersons of the LEC. In the event Corporate Health and Safety representatives 
and/or Regional Ergonomic remediation specialists visit a facility to work on an 
ergonomic issue, they will coordinate their activities with the LJHSC. 

The parties agree to the following: 

1. The Ergonomic Analyst will be allowed time away from their job to perform 
ergonomic functions and to assist in reducing Workers' Compensation costs. This 
individual will also be required to develop and communicate a training schedule for 
initial ergonomic training for all hourly employees to ensure goals are met. 

2. The LJHSC shall ensure the appointed UAW Ergonomic Analyst imP-lements 
resRonsibillties as defined by the NJC. appointed U-M/1/ Ergonornie /t,nalyst wtll-wefk 
with the WCM Teehffiool Workf)loee Organi:z:ation (WO) Pillar at Manufaoturing 
facilities. and tho '♦'VGL +cehnieol I/VO Pillar at PDGs where implemented. The 
Technical Joint \NO Go PWaF--loads shall both be responsible for the follmving: 

, Raear_.rt gapelosurc and t-o establish an on going personal developfRent plan 
implemon~atioA-iA-€¼Geef€1afl€e-wtH,-PleffifP.DG roule map objectives. 
• Participation in pillar meetings, monthly WGM.'WCL calls and lead WGMlVVGL 
training on pillar tools and associaled aefr>i-ilies (with Uls. TLs &-TMoj. 
• Work >tvith members of fflanagement and UNN on all shiftsf-0rows-10 implement 
p-iHef-aci:i¥ities and remove b0fr1ms wheFe applicable in a prof.essional manner 
~ineludiA§; MURI analysis, Seeefidary ergonomie-fflill1ys,s & Kaizen Journals). 
, lmpro1u1e Pillar knmvledge ~~FOugh lwizon and prOjeot ereahon, imp!ementoUon 
and traol~iAg of resuHs. 
• doint dcvdepment and presentation of mgonomic material at the-WGMPNGL 
aueHs. 

3. This individual shall be allowed to function in these activities up to forty (40) 
hours per week in Production and Maintenance facilities and up to sixteen (16) 
hours per week for Parts Distribution Center operations. 

4. This individual shall be responsible to identify "regular" ergonomic fixes each 
month that meet the criteria defined in the SOP for jobs requiring remediation per 
the schedule below. ~ ~ 1,? 
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• ~Fifteen (W~) per month - Production and Maintenance locations . 
• Six (6) per month - PDC locat1of1s_wl=tef-eWGL tS implen'ented 

5. This individual shall be responsible to perform all ergonomic risk assessments 
associated with the credited ergonomic fixes. Credited ergonomic fixes will be those 
that have, both, a complete pre and post ergonomic risk assessment. 

6. This individual shall be responsible to review the medicat reRorts in the 
QQnmany database Ergonomic Trend Report, OSHA 300 Injury/Illness log, the \'VGM 
Ftrst aid report and any MURI element seore of a to Rriqrit~ identify jobs that require 
an assessment. 

7. This individual will be required to prepare for the LEC meeting that will be held 
on a bi-weekly basis at manufacturing locations and monthly in non-manufacturing 
locations. The preparation will include performing Pre ErgoPal R,rioritized ergonomic 
assessments and all applicable secondary assessments to provide a list of identified 
jobs thal BfC prioritized by highest risk for the LEC to review. For the jobs that are 
jointly identified as fixable by the LEC Co-Chairs, the ergonomic analyst will be 
responsible to~ provide~ a completed ErgoFi>t ergonomic assessment in the 
ergonomic database;; Rrovide recommendations to eliminate or reduce the risk(s) 
identified in thc~goPol~gonomic assessment;; identify and follow up with the key 
people responsible for progress; keep a record of all minutes and sign in sheets; 
and provide evidence of ergonomic risk reduction by performing a Post Er=goPal 
ergonomic assessment. 

8. -=Fhe Ergonomie,-A-A-alyst and a designated Worl<ers' Compensation 
represenlafr;e shall be members on the LEG. The LEC shall continue to function as 
initially established, and the local parties, including LWCPC, are encouraged to 
ensure their committees are active and performing their intended responsibilities. A 
quarterly report of their activities will be submitted to the NJC. 

9. This individual's responsibilities will be jointly develoRed and Reriodically_are-te 
t:,e reviewed by the NJC. 

10. Tools used in analyzing jobs shall include a computer or an assigned laptop if 
requested, ErgoPAL the ComRany ergonomic as~~ssment..!.Q.Ql..to identify general 
risk factors, Bal(Pal< lo look at lifting and lowering conditions. the Snook-Ciriello 
Tables to evaluate push and pull motions, and the Company manukietufing 
~Re~ ergonomic guidelines. The parties will continue to jointly investigate new 
Ergo tools and make recommendations to the NJC on the need to study these tools 
in our facilities. This may include the use of additional secondary quantitative 
assessment tools such as Rapid Upper Limb Assessment Postural Risk (RULA), the 
ACGIH Hand Activity Level TLV, Multimedia Video Task Analysis (MVTA), 
Humanscale, U of M Energy Expenditure, and others. T@ining will be pro¼•idcd for 
UNA' ErgonoFAie An□l'fSts in the 8eeondary Analysis tools idcnUfied above. 
Addilional requirements 1,\◄ill be assessed by the NdG forepproWlL 

11. Tl:io EFQonofl'lie /\nalyst ·.viii be afforded the opportunity to attend the WGM w;~;:t~'.;IJ! f ~Yide~ a;;· le !he WPI appliooble 1~~;2 ~; 



( 

L 

&eftwc1ru 

~ .11..,_ The NJC shall annually review the program's performance and 
effectiveness and make appropriate modifications as required. 

(C) Control Measures and Skilled Trades 

Selection of control methods will be based on the hierarchy, which gives 
preference to engineering solutions over procedures and personal protective 
equipment. Members of the LEC will consider solutions within a combination of 
feasible controls such as: 

a. Re-design or re-orient parts, tools and equipment 
b. Use of mechanical devices or power tools 
c. Provide adjustable fixtures and work surfaces 
d. Job re-design 

As interim measures pending engineering changes, or where engineering 
changes are limited in controlling risk factors, administrative controls and feasible 
work practices will be implemented. Administrative controls such as job sharing and 
job rotation will be considered. Where element(s) are added to an existing work 
station and an operator with physical restrictions is assigned to that workstation, the 
LJHSC shall review the results of the updated ErgoPAL Qrgonomic assessment for 
additional ergonomic considerations. The recommendations of the LEC shall be 
mutually agreed upon with the Plant/PDC Shop Chairman and the Labor Relations 
Supervisor or PDC Manager. Problems not resolved at the local level will be 
forwarded to the DHSRB for final resolution. Jobs considered potential candidates 
for administrative control practices will be reviewed by the .UAW l:lHealth and s~afety 
tirainer/eErgonomic aAnalyst and Pjant Medical to determine that the original 
condition will not be further aggravated. Any type of control established should be 
evaluated within 30 days of its implementation to confirm its effectiveness. After 
three months, H=te symptom-survey l medical visit revio'A< seetion and the operator / 
anal·1st input section of the Post ErgoPAL ffiust be updated. lif a problem is identified 
at this lime, a new issue must be opened. 

(D) Job Analysis and Time Lines 

The LEC shall follow a jointly agreed standard operating procedure (SOP) for 
how ergonomic concerns are raised, reviewed and resolved. A jointly developed 
workstation element change review process that involves team leaders and affected 
employees, will be incorporated into the SOP. This process will require the LJHSC, 
the UAW Ergonomic Analystr_g0_d Industrial Engineering and WO Pillar Team to 
jointly review workstation changes prior to implementation. The Ergonomic a~nalyst 
will perform a comprehensive ergonomic analysis of all job changes that present a 
potential concern. In addition, a good faith effort shall be made to conduct an initial 
job analysis, as required, within two (2) months of when a job is identified as having 
a potential musculoskeletal disorder (MSD) risk factor. The UAW Eergonomic ~ 
aAnalyst must use the Ergonomics Database~ to record progress witheffe ~\ L J 
ergonomic modification efforts for the purpose of documentation and a)) t,'7 
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communication. In that regard, a monthly report will be required of the LEC to be 
forwarded to Corporate OSH and the UAW FGA Stellant1s Department. Each facility 
shall target a six (6) month time frame to implement feasible measures in 
accordance with LEC recommendations to control MSD risk factors. The LEC is to 
develop a "top five" list of the most concerning jobs requiring remediation. Factors to 
be considered for placing a job on the "top five" list shall include injury rates, 
ErgoPAL ergonomic assessment scores, lost work time rates and investment cost 
paybacks. The LEC will work aggressively to find practical, feasible, economical 
solutions to the "top five" list. In the event that a LEC believes that a facility is not 
making proper technical resources from the Plant/PDC available, it should raise the 
issue with the LWCPC. If not resolved, the matter should be referred to the DHSRB 
for immediate resolution. During the length of this contract each Plant/PDC will be 
audited jointly by the FGA OSH group and the UAW ~ Stellantis Department to 
verify the process the LEC is following. 

(E) Ergonomic Support Equipment 

Ergonomically-designed seats, and chairs are considered appropriate solutions 
to control ergonomic risk factors. The Company agrees that it will not remove 
approved ergonomic support equipment that is currently in use for ergonomic 
reasons without mutual agreement with the LEC. 

(F) Program Management 

The Company will continue to support a medical management program for early 
detection, treatment and placement of employees with musculoskeletal disorders 
(MSD's). 

The NJC will review periodic reports of the occurrence of cumulative trauma from 
all Company facilities with UAW represented employees. Problems regarding the 
proper functioning of the LEC may be escalated following the review board process 
for Fe-Yiew-&Ae resolution. 

The parties agreed that in order to strengthen our health and safety initiatives, 
the NJC will design and deliver combined annual Health and Safety and Ergonomics 
conference to disseminate information about state-of-the-art application, to review 
project funding procedures and other health, safety, and ergonomic administrative 
matters and to share information on successful local health, safety, and ergonomics 
projects. 

Acceptable new methods of employee training will be evaluated and 
implemented by the NJC. +Ae~~mroP-riate LEC members who regularly attend the 
LEC meeting§....will be provided specialized ergonomic training as appFOpriatc, at the 
annual Health, Safety and Ergonomics conference, at the discretion of the NJC. 

This procedure shall not preclude the filing of a Health and Safety Grievance at 
Step 1 of the Grievance Proc~du/. ~ \tJ 
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The parties are hopeful that by providing these resources, positive gains in 
employee morale, injury rates, quality and costs will be realized. 

(G) Standing Support Solutions 

The Company continues to replace traditional matting with a safer alternative 
wood composite support solution in our UAW represented Plants/PDCs. The use of 
wood composite support solutions will not apply to locations where not technically 
feasible, such as spray booth operations. Prior to the installation of alternative 
standing support solutions, the LJHSC will review the proposed alternatives and 
communicate the agreed changes to the appropriate personnel. Options for standing 
support solutions are defined, and installation implemented, in accordance with the 
jointly reviewed Guidelines for Standing Support Solutions. The LJHSC and the 
LWCPC can work together to determine the appropriate standing support solution 
for specific applications in accordance with the Company Guidelines for Standing 
Support Solutions. Areas where an operator is required to stand in a static position 
for 80% of their job and the work area is approximately 5ft x 5ft, qualify for a comfort 
mat solution. The LWCPC may refer any unresolved concerns to the DHSRB for 
resolution and escalation to the NJC if necessary. 

IX. Energy Lockout/Energy Control Program 

The parties recognize an effective lockout/energy control program can only be 
implemented at the Plant/PDC level. In order to remain effective, this program must 
be reviewed and reemphasized. 

When performing SMl-58 floor audits, national joint audits, and WSOT audits 
(conducted by qualified Supervisors and Stewards), authorized lockout personnel 
will be randomly selected to exhibit their knowledge of how to lockout a specific 
piece of equipment and/or work cell. These audits shall also include the verification 
and accuracy of the lockout/energy control placards. The results of these audits will 
be reviewed at the WIRB meetings to determine the level of lockout compliance 
proficiency. The LWCPC will take immediate actions to remedy any deviations or 
shortcomings in training, proficiency or adjustments to their Local Lockout Program. 

Machine and equipment lockout/energy control graphics required by the 
Company's Policy (SMI -107) shall be reviewed biennially to ensure lockout points 
are appropriately identified and representative of the procedure required for 
lockout/energy control. The LJHSC shall maintain documentation of the completed 
reviews. 

Within ninety (90) days following ratification of the Agreement, the written 
program will be reviewed by the LJHSC and the Plant/PDC Shop Committee to 
assure compliance with government regulations and applicable Corporate 
instructions. The Committees will discuss the program and, as necessary, make 
recommendations to improve it. This program shall be reviewed and signed by the 
LWCPC, and submitted to the NJC. A joint lockout/energy control program review 
team shall be established, utilizing existing resources, comprised of one member 
from Corporate OSH and one merp~er from the UAW FGA SJellan1is Health a~d \ Jb 
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Safety Department. The joint team shall review the programs' minor servicing task 
lists, where applicable, for standardization and compliance with the Company's 
lockout policy. Each employee entering a work area that may expose them to 
unexpected hazardous energy is responsible for following the Plant's/PDC's 
Lockout/Energy Control Program and is required to control all unexpected 
hazardous energy to which that employee is exposed. 

X. Improvement of Medical and Industrial Hygiene Services 

(A) Industrial Hygiene Monitoring 

The Company is committed to regular monitoring of employee exposures to 
regulated and/or hazardous workplace air contaminants and measurement of 
ventilation system functioning at operations with a potential for hazardous 
exposures. 

(B) Consultants 

The Company reserves the right to select and hire appropriate consultants for 
health and safety services. The Union will be provided Consultant(s) qualifications 
based on specific legitimate requests. The Union may recommend consultants for 
Management's consideration. Included in such recommendation should be an 
account of the qualifications of the consultants recommended by the Union. 

The LJHSC will be informed regarding the engagement of consultants to provide 
industrial hygiene and safety services. Qualifications of such consultants will be 
provided upon request. Reports prepared by such consultants will be provided to the 
LJHSC. 

(C) Medical Visit Report 

The summary of Medical visits report including medical surveillance is available 
to the LJHSC through the Corporate OSHA recordkeeping depository. 

(D) Air Sampling Plan 

The LJHSC, at each facility will continue to implement an air sampling plan 
unless the LJHSC and Corporate Industrial Hygiene determine a plan is not 
required. This plan includes measurements for both routine and intermittent 
exposures. 

The LJHSC will coordinate and schedule air sampling events and advise the 
§.QQroRriate Plant/PDC UAW Health and Safety '.frainer--Rewesentatives. The 
Plant/PDC UAW Health and Safety Representatives will have the right to 
accompany and participate in the sampling with the Company Industrial Hygienist. 
The UAW Health and Safety :rrainer ReRresentatives will be offered direction and 
specialized training jointly coordinated by Corporate Industrial Hygiene and UAW 
J;.GA.-Stellantis Health and Safety Department, on the use of existing direct read 
sampling equipment and instrume9t~.· ion with emphasis on mapping oil mist an~.~· ~)1,'"> 
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noise. Durlng the.life tbis contract the LJHSC will ensure that a trained Health and 
~y...&Qresentative Qerforms mist marumdates when OQerational changes may. 
imQact plant mist levels. Periodic maintenance and calibra!ion of Ute direcl rea.Qalr 
samRling_§__quiRment will be coordinateMy the CorRorate Industrial Hygiene 
DeRartment. All data obtained shall become the exclusive property of the Company 
with any interpretation, reporting, dissemination of data performed by Industrial 
Hygiene. Upon request from the NJC, Corporate Industrial Hygiene will review 
Plant/PDC air sampling plans at a scheduled NJC meeting. 

(E) Chemical Hazards & Permissible Exposure Limits 

1. The NJC will regularly review established permissible exposure limits, such as 
OSHA Permissible Exposure Limits (PELs), ACGIH TLV's, and NIOSH 
recommendations to ensure appropriate Company Exposure Limits are 
implemented. The Company agrees to make available to the NJC and the 
LJHSC, Company Exposure Limits on an annual basis. Further, the Company 
will discuss limits lower than OSHA Permissible Exposure Limits (PEL), where 
necessary, taking into consideration such things as OSHA proposals, NIOSH 
recommendations, ACGIH TLV's, consensus standard recommendations and 
other validated and consensed scientific evidence as well as technical and 
economic feasibility. In addition, special emphasis on chemical control 
programs will be continued for cutting fluids. 

2. The Rartles recognized that great strides have been made over the years to 
imP-rove the air quality in Powertrain P-lants that use metal working fluids. 
Significant attention to emP.loyee heaHh and safety has rev&ulled in averag§. 
metal working fluid mist levels well below 1 mg/M"3. In addition, locations witb 
new installations have achieved average levels at pr below 0.5 mg/M"3. The 
ComP.anY, advised the Union of our intent to continue similar efforts throughout 
theJife, of the current Agreement. To that end, we endeavor to engineer and 
design new eguiP.ment to obtain a mist !evelof 0,5 mg/M"3 time weighted 
™1gge for in1tial start-UP. and also agree to P.rioritize controls forworkstations 
where emRloyee mist exP.osures exceed 0.80 mg/M"3 time weighted average. 
The metal working fluids safety talk and medical surveillance (consisting of a 
standardized resgiratory...§y:mP..1Q.m._guestionnaire) for resRiratory effects of 
meta) working fluids will continue to be offered to emP.loyees. In addition, 
senior leadershiP. of the ComP.any...9grees to P.rovide direction to the affected 
Powertrain Plant Managers reguiring them to imP.lement a stringent 
greventative maintenance wogram inclusive of a filter change regiment and 
conformance with the ComRany: safety_Rolicy for Metal Working Fluids in 
rnachiningJ~lants. 

(F) Surveys and Audits 

1. The Company agrees to arrange for regular surveys and audits of each 
Plant/PDC by the Company's Industrial Hygiene Staff and provide special 
surveys and related results upon the request of either Plant/PDC management 
or the International Union. The Union member of the LJHSC shall be allowed \/\ )\ 
to accompany health and 513te. ty specialists whenever hired by the Companjy to ,, ~l v • 1 
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perform the functions normally performed by the Company's Industrial Hygiene 
Staff. Such specialists' reports, including recommendations for the correction 
of identified overexposures or unsafe conditions, will be provided to the LJHSC 
and to the National Joint Health and Safety Co-Leads via Company email 
system when distributed. 

2. During this Agreement the Company agrees to provide the LJHSC a 
Plant/PDC noise survey at each applicable facility. The survey will include 
noise measurements that illustrate levels above 85 dBA, between 80 and 85 
dBA, and below 80 dBA. In addition, the LJHSC will be provided an overview 
of noise abatement control methods. The Company will endeavor to engineer 
and design new equipment to attain a time weighted average noise limit that 
does not exceed 77 dBA for initial production start::_up as specified in the 
Company Sound Level Specification for Industrial Machinery and Equipment. 

(G) Full Chemical Formulas and Identity of Materials 

Efforts will continue to be directed at obtaining full chemical formulations on a 
non-proprietary basis from suppliers. The Company agrees to provide, the Union in 
a timely manner, full chemical formulations on a non-proprietary basis when 
obtained as such on Safety Data Sheets. Periodic meetings will be conducted to 
review newly approved chemicals. 

(H) Plant/POC Ambient Temperature 

The Company will continue to maintain Plant/PDC ambient temperatures to 
protect against hazards associated with temperature extremes. Job tasks that may 
periodically expose workers to temperature extremes will be evaluated using the 
JSRA process to determine appropriate safety measures, which may include the use 
of PPE/thermal weather clothing. Non health related temperature conditions 
associated with employee comfort shall be addressed by the LWCPC. 

(I) Medical Services 

The Company agrees to provide competent staff and medical facilities for 
Manufacturing locations and medical support for PDCs adequate to implement its 
obligation as outlined in (J, K and L) below. 

(J) Medical Exams 

The Medical Staff will continue to provide medical services, for OSHA required 
physical examinations and other appropriate tests at no costs to the employee, 
including audiometric examinations, pulmonary function tests, and appropriate 
medical surveillance as identified by the NJC, at a frequency and extent necessary 
to determine whether the health of such employees is being adversely affected. The 
Medical Staff will also, provide specific tests required for employees in jobs with 
special physical requirements per the NJC. 

(K) Employee Access to Medi.cal Tewz. esults 
Jo ·J" -23 ~/ I) 
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The Medical Staff shall protect the confidentiality of employee's personal health 
information and medical records as required by applicable law and professional 
conduct. Patient interviews shall take place at a location that ensures privacy, as in, 
an exam room. 

Each employee or their authorized designatedesignee, upon written request of 
the employee, will be provided access to his or her medical record information within 
the framework of existing laws and corporate procedures. Whenever an employee 
requests access to that employee's medical record, the Company will ensure that 
access is provided in a reasonable time, place, and manner within five (5) working 
days for active employees. Any unresolved issues will be directed to Corporate 
Medical Operations. 

Upon request, an employee who visits a facility medical department shall be 
given a copy of the electronic medical pass, where implemented, no later than 
twenty-four (24) hours after the visit. 

(L) Medical Operations 

1. The Company has coordinated healthcare services in order to achieve 
timely, optimal quality care delivered in a cost:effective manner. Great emphasis has 
been placed on internal medical departments continuing to meet regulatory 
requirements and guidelines set forth by nationally recognized medical 
organizations. 

2. The Company shall maintain a coordinated medical emergency response 
process (First Responder notification, CPR, AED, and EMS notification) to achieve 
prompt and effective response to medical emergencies on the Plant/PDC floor. AED 
response will be reviewed by the LJHSC, Security and the Plant Physician/Nurse 
~Practitioner annually. 

3. The Company agreee~ to proviae schedule,_medical staffing during 
production operations at all manufacturing locations when at least-300 275 
employees are working within armroved regular hours. 

a. Nurses maY. be utilized to satisfy medical staffing reguirements at amu~lant 
location within their same labor market 

b. Where on~ Rlant does noJ oiaet the minimum staffing leveLunder P.,aragraQh 
(!:).(~). the total number of emQloyaas~orking in other sites within tile sam~ 
labor market may be aggregat.ed to determme the need for medical seNices. 
In such cases, the required medical staffing for these sites mg,y be satisfied.by 
a single medical deQartment within the same labor market. 

~ The Company will review joint recommendations submitted by the LWCPC as it 
relates to medical service staffing and implement appropriate scheduling options that meet 
the needs of the facility, eAe protects the efficiency of the operations; and..fil!RPOrts high risk 
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4.5. Issues regarding the timeliness or quality of medical care, at a particular 
facility should be immediately addressed ~et-he with Corporate Medical Operations. 

(M) Lactation Rooms 

• The Company agrees to provide an appropriate room that is private and 
secure for nursing mothers to express milk at non-work times during the 
workday in accordance with applicable law. The LWCPC, the LJHSC and the 
Plant/POC Facility Manager shall work together when establishing a location 
for the lactation room. At a minimum, the room shall be located outside of the 
Plant's/PDC's Medical Operations and shall include a table, chair, electrical 
outlet, a waste basket, hand sanitizer and be properly maintained on a regular 
cleaning schedule. The LWCPC may agree to Rrovide access to a refrigerator 
and locate a lactation area to a room that currently has running water. 

XI. New Equipment Review 

The Company agrees to, as early as possible in the planning process, involve 
the LJHSC in the joint review of new plant layouts, new, modified and relocated 
manufacturing or PDC equipment and major process changes where employee 
health or safety may be affected. This process has led to reviews that are dependent 
on the complexity of the project, to provide that Plant Local Joint Committees are 
involved with Manufacturing Engineering at the appropriate steps in the project build 
cycle. This review process will be incorporated into the new equipment 
specifications. The LJHSC will provide technical support, review risk assessments 
and consult with other subject matter experts as needed. Completing these reviews 
may include participating in equipment or process layout reviews. The LJHSC may 
be required to travel to vendors, plants or other locations to review such equipment 
and/or processes. The NJC will oversee development and administration of training 
regarding design-in-safety for the LJHSC. In addition, management will periodically 
review with the International Union the introduction of new technology and/or 
chemicals at Company locations where employee health or safety may be affected. 

To ensure that health and safety issues associated with new launches and/or 
major Plant/PDC rearrangements are not repeated, the VNGPG LJSC will submit to 
the NJC a written review of health and safety issues associated with these events. 

XII. Preventive Maintenance 

Within two (2) weeks of the effective date of this Agreement, the Company will 
prepare a letter for distribution to all locations that stresses the need and importance 
of established preventive maintenance programs with regard to safety-related legally 
required regulatory, code, and standards for facility equipment including ventilation 
systems. An updated written program will be reviewed and signed by the LWCPC 
annually and submitted to the NJC for review. Skilled trades personnel whose jobs 
include work on ventilation systems will be instructed in preventive maintenance of 
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Preventive Maintenance for process ventilation systems at Plant/PDC locations 
will be reviewed annually by the LJHSC and Corporate Industrial Hygiene at a WIRB 
Meeting. 

XIII. Emergency Response 

Each facility shall have an effective emergency plan that addresses the facility's 
response to health and safety emergencies. The plan will include trained volunteers 
that can assist in an emergency response situation when Security Services and/or 
Medical has not yet arrived on scene. Security Services and/or Medical will direct all 
aspects of the emergency response coordination, including directing the 
involvement, if required, of the volunteers and involving the local Incident 
Management Team as necessary. Each location will select volunteers that work in 
major populated production areas and remote locations of the facility. A volunteer for 
each of these areas, will be afforded time off their job in the event of an emergency 
in their designated area. The areas will be determined by the-bWGPG LJSC and 
Local Security Operations at each location. Training will be provided to the 
appropriate level of response based on the guidelines established by Corporate 
Medical Operations and Corporate Security Services. In conjunction with the 
emergency plan, where appropriate, associated equipment will be provided to all 
parties. 

8rmrowiate reRresentatives from the Local UAW will be offered the ormortunlty 
to RarticiP..,ate in the facility Incident Management te_am activities. However, the 
ComRany will have the right to make all final decisions on emergency resRonse. 

Annually each facility shall perform an appropriate evacuation drill and provide a 
safety talk covering the take-shelter procedures on each shift when workers are 
present. 

XIV. Refusal of Hazardous Work 

A worker who has a reasonable belief that their work assignment may result in 
serious physical injury or illness, may immediately notify supervision. Failing 
resolution, the issue may be discussed with their union representative. 

Should technical consultation be necessary, the LJHSC will be notified. Upon 
joint recommendation, the machine or operation will be taken out of service to 
perform any and all corrective action. 

Failing resolution of the matter, it may be taken up in accordance with Section 
(23) of the Grievance Procedure. 

XV. Working Alone 

The Company will take the appropriate precautions when an employee is 
required to work in an isolated area and the assignment has recognized potential 
hazards. The LWCPC will ensure appropriate precautions including air sampli~g, \ fi 
ventilation, p_ersonal protective equipm,e7t,co~munication systems, personnel q\ )''\I ~ 
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surveillance arrangements and, as required, adequate support personnel 
assigned to the area. When an employee brings to Management's attention a 
situation where they are reasonably concerned their safety is at risk because they 
are working alone, management will provide a Job Safety Risk Assessment 
(JSRA). If a JSRA is not available, the LJHSC will coordinate the completion of a 
JSRA within 5 working days. The LJHSC working with the local joint leadership, 
will determine if appropriate interim safety measures are required, which based 
on risk, may include the use of skilled trades working in the same work group, 
until the JSRA has been completed. Following completion of the JSRA, each 
location will jointly update or develop a written Standard Operating Procedure for 
the job task assigned in the isolated area. 

Employees shall be prohibited from working alone when troubleshooting live 
electrical systems 600 volts or greater. Employees handling potentially hazardous 
materials for non-routine activities may consult the LJHSC for specific requirements. 
This will not change or restrict any mutually satisfactory local practice. Problems 

with any of the above items, which cannot be easily resolved, shall be referred to the 
LJHSC for disposition. 

XVI. Hands Out of Point of Operation 

The ultimate objective of the Company ls to eliminate through engineering and 
process development the need for operators to expose their hands to the dies in a 
power press or similar equipment. Where needed, appropriate safe-guards are 
employed, such as hand tools, brake monitors, safety blocks, sensing devices, lock
out procedures, mechanical interlocks, guarding, and dual controls. 

To ensure safe handling of material without the operator placing a hand in the 
hazardous location of machines and/or equipment, special hand tools when 
necessary, may be used for placing and removing material. Such tools will not be 
used in lieu of other approved guarding methods, but can only be used to 
supplement primary safeguarding methods. Hand tools used for this application will 
be assessed by the JSRA process with involvement of the LJHSC prior to 
implementation. 

Hands out of point of operation continues to be an important Company policy 
and the Company has committed to provide effective training. Procedures will be 
developed, implemented and must be clearly understood by affected personnel. Any 
issues shall be raised promptly with the LJHSC. 

XVII. Personal Protective Equipment and Safety Glasses 

The Company agrees to provide the necessary or required personal protective 
equipment (PPE), devices and clothing at no cost to employees and maintain an 
adequate supply of PPE in available sizes to accommodate employee needs. 

The Company will provide prescription safety glasses to seniority employees, 
and to temporary employees after completing 30 days of employment, provided~ ~ iJ 
such employees work on a job or in an area where eye protection is a company o.,\)~\ "' 
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requirement. Such employees must provide a prescription from their own doctor or 
optometrist. The Company will replace such glasses if damaged by a cause 
attributable to the employee's employment or if the employee presents a new and 
different prescription from their doctor or optometrist. The Company will establish the 
standards and specifications for the frames and lenses and will select the 
manufacturing source. The local parties can jointly_ggree on an efficient Rrocess for 
the distribution_Q.f.wescriRtion safety...§.yewear which may include offsite ORtions. 

Where required and in accordance with the Company Pedestrian Safety Policy 
(SMl-161), the Company will make high visibility vests available. As an alternative 
seasonal option, the LWCPC may approve that employees required to wear high 
visibility PPE will be allowed to purchase Corporate OSH approved high visibility 
apparel. 

Annually, the Company will review and update the corporate approved PPE 
listing and provide a copy to the NJC. 

XVIII. Powered Industrial Vehicles and Pedestrian Safety 

The parties agreed to continue current practices regarding powered industrial 
vehicles (PIV). Company personnel operating powered industrial trucks and aerial 
devices will adhere to Company Policies including Powered Industrial Trucks (SM 1-
124) - Operator Selection, Training, Licensing, and Precautions, and Industrial Truck 
Preventive Maintenance Program (MHEP-204 ). Contractors operating industrial 
trucks and aerial devices at Company locations will adhere to the Contractor Safety 
Manual (SMl-163). Within twelve (12) months of the effective date of this 
Agreement, the NJC will review Company Guidelines for Pedestrian Safety and 
explore new methods to improve jointly developed programs including improved 
operator visibility in these areas. 

The PIV subcommittee at applicable locations shall consist of the LJHSC, the 
Labor Supervisor or PDC Manager, a Material Control Supervisor, a Steward 
representing the Material Control team members, and the UAW Health and Safety 
Trainer. The subcommittee shall review and report PlanUPDC performance of the 
PIV process to the WIRB on a monthly basis. Company locations will also adhere to 
Company Guidelines for Pedestrian Safety (SMl-161 ), to ensure all pedestrians are 
provided a safe work environment while working around PIV's. The Company PIV 
policy and Pedestrian Safety Guidelines will be reviewed annually by the NJC to 
ensure program elements provide effective PIV/Pedestrian safety measures. 

XIX. Inspections and Grievances 

The Chief Steward in each district of a PlanUPDC, and/or the appropriate 
member of the Plant/PDC Shop Committee for such district, will conduct a weekly 
tour and report to the LJHSC any safety or health conditions which they believe to 
be in need of correction which they have not been able to get corrected thro,ugh 
discussions with Management in their district. \\~)17 
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The LJHSC will conduct an investigation of those matters contained in such 
reports. Those safety or health matters not resolved as a result of such investigation 
may be placed on the agenda and discussed at the next scheduled regular 
conference between the PlanUPDC Shop Committee and the Labor Relations 
Supervisor or PDC Manager. Union Representatives handling the matter may 
request the LJHSC to attend the meeting. In those situations the Union member of 
the LJHSC deems urgent, the matter may be referred directly to the DHSRB and 
escalated to the NJC as needed. 

This procedure shall not preclude the filing of a Health and Safety Grievance at 
Step 1 of the Grievance Procedure. The primary responsibility of resolving 
differences involving health and safety matters remains with the PlanUPDC 
supervision and the Local Union representatives. 

Grievances arising under these provisions shall not be in the jurisdiction of the 
Appeal Board. 

XX. International Union Access and Confidentiality 

The Company agrees to: 

(A) Provide access, upon reasonable notice, to all Company plants/PDCs and 
locations to health and safety representatives of the International Union. Reports on 
such surveys will be provided to the Company. 

(B) Provide to the Union member of the Local Committee and to the National 
Committee prompt notification of fatalities and serious accidents. Upon making 
proper arrangements, immediate investigation may be made of such events by the 
International Union's health and safety professionals upon request. 

The Union agrees to maintain in a confidential manner any statistical data or 
proprietary information supplied to it under the terms of this Memorandum of 
Understanding. 

XXI. Employee Rights 

Nothing herein shall be construed to restrict any employee's rights under Section 
502 of the National Labor Relations Act, as amended by the Labor Management 
Relations Act, 1947. 

XXII. Liability 

In our Health and Safety initiative, nothing in our agreements, booklets, manuals, 
and joint programs is intended nor should it be taken to impose upon the 
International Union, Local Unions, Union Health and Safety Committee and Union 
Officials, employees or agents, a legal or financial liability for either the health and 
safety of Company employees or for work connected injuries, disabilities, diseases 'l.. 
or related losses incurred by Company employees or its subsidiaries or by thir~· \)~ l'J 
parties while on the Company pr?Pfl·. G\\ '1 -ij, 
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XXIII. Fall Protection Program 

Both parties jointly recognize that eliminating injuries from falls will require a 
comprehensive fall protection program to ensure employees are trained, fall hazards 
are identified and procedures are implemented. 

The Company has implemented a fall protection program that follows the 
guidelines established in the Company policy for Fall Hazard Control Requirements 
(SMl-157). The preferred method to prevent a fall hazard is to eliminate the hazard 
or control exposures. If it is not feasible, then fall protection methods should be 
selected based on a hierarchy of control measures. 

The implementation of a well-designed fall protection program followed by 
trained employees will eliminate fall hazards and prevent injuries. Fall protection 
e~ent cermication training will be offered lo i.he LJHSG during th•s eon~ract. 
f.R.ai¥fduols or suppliers selected lo eonduct the fmmal equipment cortifioation and 
associated records reFnain a Company rnsponoibility. New ARQrentices will receive 
hands on fall p1otection training as part of their am;!renticeship_Rrogram, In addition, 
existing skilled trades emRIOY,ees who work at heights will receive site SP.ecifLc fall 
grotection training based on NJC guidance. Within ninety (90) days following 
ratification of the Agreement, the written program will be reviewed and signed by the 
LJHSC and the LVVGPG LJSC to ensure compliance with government regulations 
and applicable Company instructions and submitted to the NJC. 

9etcd and signed at Auburn Hills, Miohigan, on Doeember 16, 2019. 

lt>JTERMATIONl\L UNIOM, 
UNffED AUTOMOBILE, 
/'iERO8PAGE A~JD 
AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, U/\VV 
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PM & P / LMA 

(M-08) Memorandum of Understanding - Absenteeism 

M-8 
MEMORANDUM OF UNDERSTANDING 

ABSENTEEISM 

During these negot1at1ons,....1M_p.fill!.e.s_held extensive discyssions on the far-reaching 
and detrimental imP,act of absenteeism on cost,_quality,_QRerating efficiency, and emRloyee 
morale, While there may be limited legitimate exceRtions that P.reclude emRloyees from 
reRorting_JQ_ work as scheduled,---1bJLP.arties nonetheless recognize and agree that it is a 
fundamental resRonsibility and exP.ectation of all emRlov.ees to reRort for work on time, 
comP.lete their full shifl,as scheduled, and leave at the conclusion of their resP,eclive shift =F-l=te 
pl'Cseooe of e"v"ery teem ffte-ffibef- is impoflanl lo sostain-H~e success or our -Industrial 
OperoUons et FGA. A~I employees arc e~pectccl to conduct themselves-in fl professional 
manner, indudiog Jollow,ng good aHendanee habits. Eoeh emp'oyee should regard eon,ing---te 
WOFlt en time, w0f4dng their shift a:s scheduled, end leovmg ol lhe scheduled t1me as ess~ 
job respof!sibiiitie:J. These stated behaviors are not only reflective of an eng§ged and fully 
committed workforce._but are essential to the success of the ComQany~o the extent 
ROSsible. emP.lov.ees are exP.ected to schedule au medical and P.ersonal aRP.Oinlments outside 
of normal scheduled work hours to mfnimize disruQtion to the efflciency_QL_P.lant ORerations. 
Good ottcndanee habfts ore an jntegra-1 port er eeAlffitJed employrncn: wi~h the Company. The 
Company Cl<peels leem Ft~embms to stri~c for good eUendoAee end posifr.,'ely 1ffipaet teem 
e#ee1ive11css-. 

To this end. the following Attendance Procedure has been develOP,ed to reinforce the 
critical imP.ortance of sustained Qositive attendance wactices and to hold affected emQlov.ees 
accountable for their casualilbsen~as. and tardiness. 

Attendance Procedure: 
Each aeseHec occurren~. whether separate or consecutive, shall eouAl es en 

oeeu,renee be assessed ROints and will be subject to the Attendance Diseipline GuideHne 
~Procedure. fefdtness more than one he!f of a shtft wiU count as an ebscnee. 

Each e·seiplinof)' step P.Oint under this proecdure Attendance Procedure will establish 
a new active on-roll recovery period for that oeeurrenoe commencing with the date of the 
aHeflelaAee occurrence under the terms of f1ef the Attendance Diseip~IFle Guidelffie Procedure. 
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l'wo (2) befoce JuAe 23. 2020. ~he employee's slep eAe ( 1 )-will rolj off as of June 23. 2020 -end 
subsequen~l·yr put the employee at step on~t'ft 

I\ - -- . ,. - ~ .I •• 

9tJFatien 
Aeti1q1e Gn rnll 

8tef) AetieA r---•- --· ReeeYeFy '- .., ~1 ~ 

4-st VeFl3al WaFAiA§I 12 MenU=1s Rellin§ 
2Ae V:eFsal Warnin§ 12 MenH,s RelliA§ 
-3te WFiHeA WaFAiA§ 12 Mentt,s RelliA§ 
4tft l/lJFiHen WaFAiA§ 12 MenU,s RelliA§ 
§tft 3 gay @isei13liAaFy bayeff 12 MeAU,s RelliA§ 
6th 1 G gay 9isei13linmy l::ayeff 12 MeAtA l::eel~eel 
-7-tft 9isel=laF§e 

Occurrences under the Attendaoce Procedure sha l be assessed Qoints as f9llow~ 

Absence: 
Each day of absence, whether individual days or consecutive day..§. shall_be deemed 

an occurrence (;!nd assessed one (1_)_Qoint under the Attendance Procedure__. 

Tardy_;_ 
Each tardy: shall be deemed an occurrence. The first four (1) tardies in.Q,Jrrecl during.1! 

rolling twelve (12) month active on-roll period of emRloyment wiU be assessed one-half (0.5} 
Qoint under the Attendance Procedure, as long as the emQIOY.ee is nol in a locked recovery: 
P.eriod. Otherwjse. each tardy shall be assessed one (1LRoint. 

Not1f1callon. 
EmRloy_g§s are reguired to notify the ComP.any of an unschedu!ecl absence al least 

one (1) hour before the_ start of their scheduled shift, using the designated reRorting...§ystems 
EmP.loye_es_are required to notify the ComP.any of a tardy at least thirty_(30) minutes before .1!l.e. 
start of their scheduled shift, using the designated reP.orting~ystems. Failure to Rrovid_e_ 
RrDP.er notification shall be deemed an occurrence and assessed P.Oints under the Attendance 
Procedure, seP.arate and apart from the P.0int(s} assessed for the absence or tardy...l!filtlf, 
whether or not the absence or tardy..1.§_Qermitted under the Attendance Procedure. One (1) 
P.Oint shal! be assessed for no notification P.rior to_the start of the shift for an absence orJardy; 
and one-half (0.5)_Qoint shall be assessed for a late notification for an absence or tardy..,, 

Occurrences Points 
TardY. - first 4 incurred during a 12 month rolling_i:~eriod 0.5 
Tardy - exceP-t as noted above or in a locked recoverY. Qeriod 1 
Absence 1 
Late Notification for an absence or a tardY. 0.5 
No notification of an absence or a tardY. 1 

The following corrective discjP.linary: actions aP.pJy_J,mon accumulation of ROints. 

i/d8/n~ 3/a/rfJ~✓ /9:l 
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DisciRlinary Action Points Duration -Active On- Recovery_ 
roll EmRloy_ment Period 

Auto Rrogression UR to 6.5 12 Months Rolling 
5-day disciQlinaryJfil'off 7 thru 8.5 12 Months Locked 
Discharge 9 N/A N/A 

As P.art of the auto P.rogression drsciRlmary action, the emQI0y.f!_E:l will be issued a 
written warningJJpon reaching the sixth (6_!.h}_Roint. Under normal circumstances, dependent 
on the employee's availability, the Company will issue discipline for attendance violations 
within 4-4 seven (Z) days following the occurrence, or the discipline will be considered untimely 
and the discipline void. The employee will be afforded the opportunity to have their union 
steward present. 

Upon lhe effeelis11e dole 1mplementahon of this Petter-Attendance Procedure, 
employees: w•II main lain thmr mos~ reeeAt step ir tAe Attendance 9~trtl+Ae Procedure status 
will be conv_erted to zero (Q)_Qoints. 

Recovery of Points: 
EmRloyees may-1.ecover QrJL.(1tP.oint in the Attendance Procedure for ninety (9Q)_ 

calendar days of active on-rol emQloyment without incurring any additl9nal P.Oinls and if they_ 
do not have a balance of more than two (21Roints. EmR,lpyees remain eligible for recovery or 
ROints Qrovided the followings;onditions are met 

i. EmpJQYee has a.minimum of one (l)_year of on-roll emP-iQyment. 
ii. EmpJQYee has had no more than two_(~) sic!< leaves Rer y_ear in the last two (2.) 

years. 

Gau in: 
If an Cfflp 1oyec does nol cell in errunseAeduled absence or tefdy ot least thirty (30) 

minutes pi1or to the slert or the 9~Ht, ll=ie absence or tardy will be eonsidefed an oecuffence in 
N'1c Oiseip!inert Guideline process, whetherer not the ebseriee or liudy is pem'litted uAder the 
~ 

Emt3loyees aFc required to call in le ~~Mled Gall in nufftbe: for J)fOpe,: 

~ 

Coding: 
Occurrences under the procedure Attendance Procedure are defined as casual time 

off from work. Nol considered en oeeuffCRee effi-eQontractually permitted absences for 
reasons such as Holiday, Vacation, Jury, Bereavement (for which one is eligible for 
bereavement pay), Military, In-plant injury balance of shift, Family and Medical Leave Act 
(FMLA), Paid Sickness & Accident (S&A) Leaves, Leave of Absence, approved Paid Absence \ 
Allowance (PAA), Layoff, Union Leave, Disciplinary Suspension, Company mandated time off, , •~;~;:;•~~P•:::;;:i~::; ao7;;~ manageme~\, i~~i 

" r.O hr_ w...- - )~ 
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and/or Worker's Compensation are nol considered occurrences ucwer the Auendance 
Pr~edure. 

Reinstatement: 
Employees returning from a medical leave of absence will be required to report to the 

designated Employment Office or utilize any other ComP.any authorized reinstatement P.rocess 
for reinstatement proecssiAg in advance of returning to work to ensure they are available at 
the start of their respective shift. +he-e~mployees will be considered to be "at work" for the 
purpose of attendance and paid time will commence upon reporting to their work station. 

Employees returning from a disciplinary layoff (excluding terminations) will not be 
required to submit to a drug test upon return. 

Turnaround 
EmP.loyees arriving more than one {1) hour late will be considered tardy and wilt be 

assessed P.Oints according to the Attendance Procedure. EmRloyees arriving more than one 
(1) hour late may be sent home at Management's discretion, without P.ay, and the occurrenc~ 
shall be deemed an absence and assessed R0ints in the Attendance Procedure. 

+ttfflt:tfe1:IMI Polier, 
Employees will be allov1ed to worl~ 1f tlley arrive \'~ithin one hour of 11,e-sfflff-ef 

their s'1ift The tardy ·«iU be counted as an oceurrenec iA lhe i:erdy Procedure. Employees 
effi-v¼A€J more than one hour late may be sent home at Management's elisei:e~ioR, wilhout pay 
and the abseftce •Nill coufll as an oeeurrcnee in the AUeAdenee Procedufe. 

Tardy Preeedur-e'. 
-----While punctuality is e,i;peGted, !he par1res undcv.ttOAd that unfoFeseefl 

eireumstenees mey--€6tffle on cm~loycc to be lardy on rare oeeesioAs. Furlhe~ 
~orties adhere to the long stsndmg pnMiple llie! discipline should &e-eorrnctive rather then 
~tttve-ffi-flt'llt+ffi7 

Eaeh tardy shall couAt as aA eeet:1FfMOO--&AEl-will ec JJUbjeet lo tho Tur+l'f 
Dlscipl1ne Gtoooline &l~ps "Fardinc3s ff'Ofe thafl ePe ha!· o~ e shift wiU eeuAt as -et, abseriee. 

---.,-.Eaeh-disoiplinaF) 1 step under this procedure w1l1 establ1sh·a-AeW oolt'fflmon roll 
recovery period fof that occurrence eemmenei~i-01 H1e dBlC of ttie tafd•t occurrence per the 
lafdy Oise1p1ine Cu1dc4iRe-: 

E~emiple: A tafdy on June 22, 2019will mU off on Jurie 23, 2020 ir the emp1oyee 
hos been en aetlve roll f.or 12 mon~hs as of !he rnll off date. If the employee ed\ffinees to step 
tWO (2) befo.re-Jtmeu-23-, 2020, lhe employee's step or1e (1) win roll off as of June 23, 2020 eAd 
su~seei1:1eAUyLput ~he employee ot s~ep one (1 ). 

- I_..._ ; -. ...._ ~ T. ,,.; r, , ,. ,-, •~ 1: 
a-•-ir ·-•-....- -••• ,_ .... ~--. 

Duration 
Aeti1ve 9A Fell 

8ref, AelieA Effi13loyffient Reee"i•ept 
4-st V:eFeal WaFAiA§ ~ ~ Menths Rellin§ 

~!'le V:eFsal WaFAiA§ ~2 MentRS Rollin§ 

3ffl WFitten i.~JaFAiA§ ~2 Mentl=ls Rollin§ 

4tA }p.lfitten WaFAiA§ ~2 Mentl=ls Rollin§ 
I 
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I a Dey Disciplina,y Layoff 
10 Day Disciplinary Layoff 
Discharge 

112 Mon!hs 
12 Month 

I RolliA§ 
Locked 

Upon lhe elleetivc date of this Policy, e'llployees will me,nl.oiA H=ief r most rnecnt step in 
the Tafdy Discipline Procedure. 

The parties further agree to the following understandings regarding absenteeism: 

i) Gefl-ffl Notification - In order to ensure a fair and consistent process, the parties 
discussed examples of satisfactory reasons for failing to eaH-tft notify the ComP.any of an 
absence or tardiness. These examples include, but are not limited to: 

-The employee, current spouse, or minor child suffers a severe illness resulting in the 
need for immediate and urgent medical treatment at the same time the employee would 
otheswise be required to eaH notify. 

-The employee is involved in a car accident on the way to work resulting in a 
significant injury precluding the ability to eeJHA notify as required. 

Instances as described above will require the employee to submit written 
documentation to Management to substantiate the inability to comply with the call in 
notification requirement. 

ii) Plant Shutdowns - At locations which announce and take a vacation shutdown 
period, and where vacation time off entitlements are reduced by a plant shut down, such time 
will be considered active, on-roll time for the purposes of calculating the "rolling" and ·locked· 
lwefve (12) month period§ of active, on-roll employment. 

iii) Definition of One (1) Week - For the purposes of calculating the "rolling" and 
··Iocked' ~wel11e ~ ffifflttfl period~ of active, on-roll employment, a layoff period of one (1) 
week means seven (7) consecutive calendar days. 

iv) Holidays - Days designated as holidays pursuant to Section (95} of the National 
P&M Agreement shall be considered to be active, on-roll days or employment. 

v) Timeliness of Discipline After S&A Application Period - Where the serving of 
discipline hinges on whether an employee has applied or will be applying for S&A benefits, 
Management will determine no later than the end of the S&A application period whether the 
discipline shall be served. The discipline shall not be considered untimely in any case, 
notwithstanding any local agreement provisions to the contrary. 

vi) Emergency Call-in - An employee who is on a regular scheduled day off, who has 
not previously accepted overtime, or is on an approved scheduled vacation and is 
subsequently called in to work by Management as a result of an emergency situation and 
does not report or does not report timely, shall not be an occurrence in the aUendanee or tm~y 
pmeedurc Attendance Procedure. 

"ii) UFge-nt Elfld•lfflfflediolo Medical TreatffieAt Shert-1-efm ebsEH'lees ineurreEI es a 
result of urgent o~t J;alieAl sur-gcP,r pfeecaures or eondilions that fO(:lttiFe if'Affledie~c medioal 
tFC0tFAent (ineluein~ Ofl el'l'l13loyee's current spouse or dependent eh1le, if such condi*i0AS ore 
seriotis end uneonlrnltable} sl=loll not be eeeurrcnees under the AHendenee Pfoeedure so loRg 

1 os sa~jsfoctory cv+eenec is pF01,1ided. NOTE: EfAployees fAUst eall iR at least tl=liF4y (30) \/1 } 
'";""' .. prier le !ho sls,t ol!heifOl,ifl. · \

1
1-" 
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,~J ~ h lJJ-) u,wrr tv\~· I 9 5 °,,i1_1\ ti 7, 

LjYY\ 5 <;707 ~~ k ~-- -,, 



( 

l 

vii) An absence due to an outP.atient colonoscoRY_P.rocedure shall 11.ot be ao 
occurrence under the Attendance Procedure as long as the emRloyee P.rovides satisfactorY. 
evidence and notifies Management at least five (~)__g_gys in advance of the absence. if at the 
time of nolification the emRloyee reguesls a consecutive daY. of absence, the ComRany 
§grees to aHow the emRloyee to use a P,aid Absence Al owanc~e~ (PAA) or a vacation daY. to 
cover the absence._provided the emQloy~as PAA or vacation balance to use, EmRloyees 
shall Qe limited to two (2)Jnstances during the term of the Agi:,eement. 

viii) Paid Absence Allowance - If an employee has less than one half (½} of a shift as 
a balance of PAA hours, he would be excused for up to one half (½) of a shift and paid the 
actual balance of PAA hours. Likewise, if an employee has more than one half (½) of a shift, 
but less than a full shift as a balance of PAA hours, the employee would be excused for up to 
a full shift and paid the actual balance of PAA hours. 

Discharges issued under this Memorandum where employees have previously 
reinstated under the terms of aFI Attaeh1•nent A Conditional Reinstatement Letter are not 
covered by this policy and such employees remain employed under the terms and conditions 
of their A-HaeAffieA-IA-Conditional Reinstatement Letter. 

The National Attendance Council will monitor the application and effectiveness of the 
UAW/FCA US LLC Attendance Procedure as set forth in this Memorandum of Understanding. 
The Council is specifically empowered, during the term of this Agreement, to make mutually 
satisfactory adjustments to the UAW/FCA US LLC Attendance Procedure, and to explore 
other constructive approaches to reduce absenteeism that may be implemented during the 
term of this Agreement. The Council will consist of two (2) members of the International Union 
appointed by the Vice President, Director UAW FGASl,ellant1s Department, and two (2) 
members of the Company appointed by the Vice President, Employee Relations FCA. On a 
quarterly basis, the Council will meet to review absenteeism at all locations and establish an 
Absenteeism Conference to address systemic absenteeism concerns. 
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PM & P/LMA 

(M-13) Memorandum of Understanding - UAW-FCA US LLC Employees Hired On or After 
October 29, 2007 Wage & Benefit Agreement 

M-13 

MEMORANDUM OF UNDERSTANDING 
UAW-FCA US LLC NON-SKILLED EMPLOYEES 

HIRED OR REHIRED ON OR AFTER OCTOBER 29, 2007 AND SKILLED TRADE EMPLOYEES 
HIRED OR REHIRED ON OR AFTER OCTOBER 12, 2011 AND DUNDEE ENGINE NON

SKILLED AND SKILLED TRADE EMPLOYEES HIRED ON OR AFTER OCTOBER 12, 2011 
WAGE & BENEFIT AGREEMENT 

During the ~2023 negotiations the parties discussed at length the provisions of M-13. 

Thus, in accordance with and as part of the 2049202..J. UAW-FCA US LLC Production, 
Maintenance and Parts (PM&P) Agreement between the International Union, UAW (hereinafter 
referred to as UAW) and FCA US LLC, the UAW and FCA US LLC agree as follows regarding~ 
eme benefit levels and other matters applicable to certain employees hired on or after October 29, 
2007 or October 12, 2011 and continuing through the duration of the~ Agreement. 

Except as otherwise specified in this Memorandum, certain employees hired on or 
after the dates designated in Section II Applicability below, and through the duration of the 
2-0--1--92023 Agreement will be covered in all respects by the UAW-FCA US LLC PM&P Agreement. 
Notwithstanding the foregoing, or anything else to the contrary, this Memorandum applies to all 
UAW-represented FCA US LLC facilities covered by the ~2023 UAW-FCA US LLC 
PM&P Agreement. 

I Duration 

This Memorandum shall take effect on the effective date of the r9492023 UAW-FCA US LLC 
PM&P Agreement ("Effective Date") and continue until 11 :59 p.m. (Detroit, Michigan time) on 
SepteFT1ber 14, 20238wil 30, 2028, subject to the modification and termination provisions of Section 
(117) of the~~ UAW-FCA US LLC PM&P Agreement. 

II Applicability 

The terms of this Memorandum apply to all employees at all FCA US LLC facilities covered by 
the 28492023 UAW-FCA US LLC PM&P Agree7ent. 

l, 'Employees"meansp Iv 4/ \ u~~,n 
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- Full-time non-skilled classified employees hired or rehired on or after October 29, 2007, 
and 

- Full-time skilled trade classified employees hired or rehired on or after October 12, 2011, 
and 

~___fldl!-time salari~d bargaining unft hired on or after AQril 15, 2010 (including SBU to HSU), 
and 

- Full-time Dundee Engine Plant ("Dundee") (formerly known as Global Engine 
Manufacturing Alliance LLC ("GEMA") non-skilled classified and skilled trade classified employees 
hired or rehired on or after October 12, 2011. 

Ill Seniority and Transfers 

Non-skilled employees hired under this Memorandum may apply and be transferred, if 
qualified, to the skilled trades, apprentice or Temporary Skilled Trades Employee classifications. 

Notwithstanding any such transfer, these employees will continue to be covered by this 
Memorandum. 

Dundee employees hired or rehired under this Memorandum who transfer to another location 
will continue to be covered by this Memorandum. Employees hired or re-hired under this 
Memorandum who transfer to Dundee will be governed by this Memorandum. 

ti/ Wages aAd ClassifieatieA 

There am four (4) A0A sltillocl loam member wage-rotes and eonespending elassijiea\ions fOf 
each year of lhe AgreemeAt, where adjustmeAls are made, as set f-orth below. 

:ream MemheF Stj~peri 
Ef.fwtive 20~9 GBA Effeeti>te 91~ 412020 Effeeti¥e 91~ 912022 

• AsseFR~ti,~ $~9.94 • Assembly $30.84 • ,61sseAibly $a~ .77 +eefR 
Member • Powertrain $29.84 • P01.·.•e Ftr-ai n-$ ~O. 7 4 • P-ewortfaifl $31 :Se 

Stamping $29.83 Stamping $30 ;72 Stamping $31.64 Maximum • • • 
MefM3F ~Q.7e ~F$~8.e6 M~$@~.tw: Rate • • • 

8~aFliiA€J Rale 
:ream $17.00 $17.51 $18.04 Mef'Aeef 

Mi-Rimttffi 

e. Mattt1foeturiF1g~ Employees ·,,,ill reeei¥e wage re~e ineFeescs in eeeoroeF1ee with the 
sehedule belew. Employees hired prior le the eff-eelive etue ef ~e 2019 A§reement will r-emaifl-ffl 
theif"-ettrrer,I wage mte tu,,UI they beeoffle eligible f-er o,eir next wage tAeresse. 

i. Employees l'lifed pAor lo the effeelil'e-<!lsle ef U1e 2Q10,'\gteefflm~l. who me earning $~4.40 per 
Reur or ffl0Fe-0s-of-6cpteffieer 1!, 2023 'Nill od~•anee to tt:ie ma*iml:lffi produetioA rate ey di~isiOA 
e#eoli¥e Sef)ieRlbOF 4, 2:0i!a. 



SCF'91iee date. 

Rates Rates Rates 
Years of Service Effeeti·,e Effeeti¥e Effeeti¥e 

2019 GBA 911412928 911912922 
.:::1 yeaF $17.0Q $1+.5~ $18.04 
~ $rn.GQ $rn.a4 $19.19 
~ $19.6Q $2Q.Q9 $20.69 
3-4-4 $23.00 $23.69 $24.40 
4-4-e $24.0Q $24.72 $25.46 
&-c::-e $25.00 $26.75 $26.52 
e-.:::-7 $26.0Q $26.78 $27.58 
~ $28.QQ $28.84 $29.71 

>-8 ! ! * 
* MO:l(IA'lllffl PfodueUOA 

... 

e. Moper PDC: 

i. Employees-MFed pFior 10 eetoeef 26- 9G~6 ... ·H-r • • • 

Years of Service MepaF P9G Rates 
Effeeti'.ie 2819 GBA 

( 
At Hirn $H.GO 

~ $~8.GG 

~ $19.59 

3-4-4 $21.QG 

4-4-e $22.59 

~ $24.GO 

e-.:::-7 $26.GQ 

~ $28.GQ 

>--8 
=ream MemseF 
Ma*im1::1m Rate 

ii. Emplo,'ecs hired on or oUer OelebeF 26 :2916 •···11 • • • • 
eeeordaflee w~U:1 tl'le felle-wiAg sehedui;· ... t'eeei ... e Hege l'Elte 1Aereases in 

Mopar P9G 
¥ears of Ser,.i;iee Rates 

Effeeti¥e 
2919 GBA 

At HiFe $HJ.lG 
~ $18.GQ L 

col U>/t-"-> ~.; S ftv 1-l\"" /LJ 
~ ~ 0,~ l?C ~ Y'fY) 
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~ $~9.99 
3-<-4 $29.99 
4-4-..§ $2~ .99 
&--<--6 $22.99 
~ $23.99 
~ $24.99 
>-s $26.99 

:ream MemeeF Ma*iA9l::lA9 Rate $2§.99 

e. ~lo Operations: 

L . i;fftt)lo~oes hired "Pfl0F-t&Oe!obcr 26, 2015 st'loll 13rogr-ess in aeeo,"danee v.1iU1 IAe feUowing 
schedule. Employees who 1pmg,ees ~o l'"'o rote of ~19.86 wiU Feoei•tc an enHuel wage 
FEtte-ifleFea~e OR tl=le MoAday 'otlowing the aAniiversary dale of II-le egr-0effi0At. 

Aifle 

¥ears of SeFYiee 
OperatioAs 

Rates 
Effeetit,e 

2919 GBA 
bess U=iaA 1 $H,.2§ 

~ $H.H, 

~ $rn.G6 

3-<-4 $rn.96 
4-4-..§ $rn.se 
&--<--6 $2G.4e 
&-4--7 $21 _g:;z 
7-4-8 $2L7G 

..... 0 $22.§9 ~ 

T. ••- ,._ __ •·- r,_ $22.§9 - '~ -- ,. '~ ,- ·- -

ii. Employees hired on or after October ::!6, 2:015 w111 receive wegc rate iMFe8scs ifl 
aeeef(laflee wit-A ll=le tel f owing sehcdulC7-

Aifle 
Operations 

Years of Service Rates 
Effeetit,e 

:'alH9 GBA 
l:ess n1aF1 + $~8.2-§ 

~ $~+.rn 
~ $~8.96 
&-44 $18.98 

~ $19.86 --~ . 
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~ $20.46 
&-<---7 $21.07 

7-<--S 

2. SklHeel Tf&ae-Wag-es 

The ·wage rates for skilled lradea employees pfOrvidecl iA-SeeUon (109) ~.lege Ra~c IAeFeeses of 
the UPAA' FCA US b.LC PM&PAgreemeAl will COAtiAue lo CO"¾'ef sl<Hled lredes employees, iAeluding 
jeuroe,if}er~oAs t1ifed ef-ler lhe Effeeti•.ie Dale, new oppteotiees Ai Feel direelly➔ote o~eAt+ee 
e1assifieation otle.- the Effedh,•e Dote, and pi'Oduetiofl OA'lployees l:iifCd uAder tflis MeFROFaAdum \11ho 
are subse~uenU)'1)fOA'lOled toe jOt:JrAOtypOl'SOJ+-{)IOSSifteal+e~~OffCd lo a Tempomry Skilled 
lffldes ~mp!oyee slah:1s, or indentured as an apprenliee. 

Tl'le Ffla>::i.Fflu'l'I annual Payment In 1.:ie1:1 ofVeeetteFt,~LV) arid Pe,d Abset1ee Allewanec ~PAA) 
enliUernent fe!'-effl~eyees ee-vered b'f lhis MemoraoduFA sl'lall ee 160 ho1:1rs. 

VIIV Legal Services Plan 

Employees covered by this Memorandum are eligible for the Legal Services Plan pursuant to 
the terms of that plan. 

VHV Benefit Plans 

Employees, as defined in Section II Applicability above, who are classified as Full Time are 
covered under (1) the 2B492023 UAW-FCA US LLC PM&P Agreement, (2) Exhibit B - The Life, 
Disability and Health Care Benefits Program, and (3) FCA US LLC UAW Savings Plan, Appendix V 
Suiwlemental Exhibit C Supplemental AgreemeAt - Company Health Care Contributions and 
Company Defined Contribution with the exceptions set forth below in Attachment A- Benefit Plans 
Agreement. 

VffiVI Scope 

Except as specifically provided in this Memorandum, all provisions of the ~~ UAW-FCA 
US LLC PM&P Agreement and understandings and local agreements existing as of the Effective 
Date shall apply to employees covered by this Memorandum. 

Any future changes to the UAW-FCA US LLC PM&P Agreement, Agreements or 
understandings will apply to employees covered by this Memorandum only by expressed 
agreement between the National Parties. 

IX:Vll Compliance - Dispute Resolution 

Disputes, local and national, involving the application or interpretation of this Memorandum, 
including but not limited to the commitments set forth above, will be reviewed by a joint committee 
consisting of three (3) members appointed by the UAW Vice President and Director of 
the FGAStellantis Department and three (3) members appointed by the Vice President, Employee 
Relations, FCA US LLC. 

The Joint Committee shall meet at least quarterly. FCA US LLC and the UAW shall advise the 
Joint Committee at each meeting of any issues surrounding the administration and implementation 
of this Memorandum. FCA US LLC will provide information as necessary on any issue raised for 

(0/7/11/t-4 ~\,~ ~ tfl,-tw- l lll 
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discussion or resolution. The parties commit to the thorough investigation of and the prompt 
resolution of all issues discussed relative to this Memorandum. 

The Joint Committee will have full authority to settle all matters that are properly before it, 
recognizing that disputes covered by appeal procedures of the respective Benefit Plans, and other 
issues consistent with applicable law, may be outside the scope of the Committee's authority. If the 
Joint Committee is unable to resolve a matter properly before it, the matter will be referred directly 
to arbitration, using the arbitration provisions, including the restrictions in powers of the Impartial 
Chairman, contained in the UAW-FCA US LLC PM&P Agreement. Such matters will immediately be 
given top priority for resolution. 

INTERNATIONAL UNION, UNITED 
AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

FCAUS LLC 

Attachment A 
Benefit Plans Agreement 

Employees, as defined in Section II Applicability above, who are classified as Full Time are 
covered under (1) the ~2023 UAW-FCA US LLC PM&P Agreement, (2) Exhibit 8 - The Life, 
Disability and Health Care Benefits Program, and (3) FCA US LLC UAW Savings Plan, E>Ehibil G 
SURRlemental ARRendix V Agreement - Company Health Care Contributions and Company Defined 
Contribution with the exceptions set forth below in this Attachment A - Benefit Plans Agreement. 

SECTION I: Health Care Benefits Program 

For purposes of the Health Care Benefits Program, "Employees" as defined in this 
Memorandum will not be eligible for post-retirement health care coverage from the Company or for 
Company-provided coverage for their survivors. 

Additionally, "Employees" will be subject to the adjustments to the FCA US LLC Health Care 
Benefits Program for Hourly Employees as discussed in subsections 1 through 8I, below. 

1. They will become eligible for health care coverages under Exhibit B, The Life, Disability 
and Health Care Benefits Program (Group Hospital, Surgical, Medical, Drug, Dental, Vision and 
Hearing Aid Coverage) as provided in Article I, Section 3.D(1.J and Article Ill, Section 1. (A.) of the 
Program. 

2. They will become eligible for full coverage under Exhibit B Section 6. (Dental Plan) on the 
first day of the month next following the month in which the employee is actively at work (or on 
disability leave) after acquiring ninety (90) days of seniority. 

3. They will become eligible for full coverage under Exhibit B Section 7. (the Vision Plan) on 
the first day of the month next following the month in which the employee is actively at work (or on 
disability leave) after acquiring ninety (90) days of seniority. 

4. Ti'ley will not be eble to enl"OII Sponsor-ed Dependenls. 

51. At the end of the month in which the maximum Extended Disability Benefit amount is 
payable, the employee's coverage for health care will cease. 

S~. Effective January 1, 2020 or as soon as practicable thereafter, they will be enrolled in 
the Preferred Provider Organization (PPO) Plan Option as outlined in Exhibit B Article 111, Section 
3.B.(1 ). for atwo (2) mort .. P.filiod during_which time they will have the option to enroll under the 

I/JI 'J.-'V I 2-'\ ,...f 6 '4f'V L\1-( /_) 
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Standard Care Network Plan Option or a Health Maintenance Organization (HMO) (if available) or, 
by not making an election, remain enrolled under the PPO. 

For an employee who elects to enroll for coverage under the SCN or the HMO, coverage will 
be effective the first (1st ) of the month after the month in which they enrolled for coverage under the 
SCN or the HMO. Employees will remain enrolled in their selected Health Care Plan for twelve (12) 
months. Future Plan enrollment changes will be subject to the existing Company enrollment 
change process. 

1§. The opportunity for survivors to continue coverage, or Employees to continue coverage 
postemployment or for periods not in active service, will be limited to self-pay continuation that may 
be available under federal law. 

81. In lieu of Company contributions for health care coverage in retirement (or for surviving 
spouse health care coverage), the Company will make a contribution as provided under the FCA 
US LLC UAW Savings Plan, Ei.:hibil-9 - Sum~lemental 8I:mendix V Agreement Company Health 
Care Contribution, Company Defined Contributions. 

SECTION II: FCA US LLC UAW Savings Plan 

Employees covered by this Memorandum are eligible to participate in the FCA US LLC UAW 
Savings Plan pursuant to the terms of that plan. 

Company contributions are provided pursuant to FCA US LLC UAW Savings Plan, E~hibit C -
SuP.p~m~[ltal 8RP.8ndlx V Agreement - Company Health Care Contribution and Company Defined 
Contribution. 

SECTION Ill: Life and Disability Benefits Programs 

Except as specifically modified herein, all benefits shall be governed by the provisions of the 
respective Programs. 

A. Life Insurance Benefits: 

Eligibility: 

Employees hired on or after October 29, 2007 shall be eligible for Basic Life Insurance and 
Accidental Death and Dismemberment Insurance on the first day of employment with the Company. 

Basic Life Insurance: 

The Company will provide Basic Life Insurance coverage in the amount of forty-five thousand 
dollars ($45,000). 

Accidental Death and Dismemberment Insurance: 

The Company will provide Accidental Death and Dismemberment Insurance in the amount of 
twenty-two thousand five hundred dollars ($22,500). 

Continuation of Company Provided Life Insurance Post Employment: 

An insured employee with ten (10) or more years of seniority and at least age fifty-five (55) at 
the time of separation from employment with the Company will be eligible for continuation of Basic 
Life Insurance coverage tn the amount of fifteen thousand dollars ($15,000) and Accidental Death 
and Dismemberment Insurance coverage in the amount of seven thousand five hundred dollars l ($7,500). 1h j 

l?::,/2.-"6 / 2-~ ;' 5 V V' ?\},r" f.1 
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B. Work Related Death Benefit: 

The work related death benefit coverage will be based on the amount of Accidental Death and 
Dismemberment Insurance then in force for employees hired on or after October 29, 2007 of 
twenty-two thousand five hundred dollars ($22,500). 

C. Sickness and Accident Benefits: 

Eligibility and Duration: 

Sickness and Accident Benefits and Extended Disability Benefits coverage under the Life and 
Disability Program will apply on the date following the date an employee acquires one year of 
seniority. 

For eligible employees with at least 1 year bt1t 10€!9-lf'lon 3 ·;eatS seniority as of the day on 
which disability commenced-2652 week maximum 

Fer eligible employees wio, sl lessl~ yeof!l OCAiOFily ao oHl'le efey on ·whieh disabifily 
eeMffieAeeo-52wee It mfflC'i n, u !fl 

D. Extended Disability Benefits: Eligibility and Duration: 

For eligible employees with at least 1 year but less than 3 years seniority as of the day on 
which disability commenced-13 week maximum 

For eligible employees with at least 3 years but less than 5 years seniority as of the day on 
which disability commenced-26 week maximum 

For eligible employees with at least 5 years seniority as of the day on which disability 
commenced but less than 10 years-time for time. 

For eligible employees with 10 or more years seniority as of the day on which disability 
commenced - 10 years or age 65, whichever comes first. 

At the end of the month in which the maximum EDB amount is payable, the employee's 
coverage for health care will cease. Life insurance post-employment rules will apply. 

SECTION IV: Supplemental Unemployment Benefit Plan (SUB) 

EliglbilitY. based on current Plan Rrovisions 

AU BeFtetits sAatl be 901t·emed by ttie &upp~effleRta! Uneffiployment BeRefil FIian of the 2019 PM&P 
Agreeffient; CM;eept as othe,wise s13eeifieell', modiHed herein: 

A. Eligibility and 9u~ 

• Empleyees with less lMA eRe (1) yeer of seAimily shall be ineligible for r-egttlar SUB Beflefils 
• Employees wilh st least OAC {1) year but less tl=mR three (3} years of seA,ofily, eligfbibty fer 

fC'lJUl8f beRefits fer periods of qualifylng layoff under ll'le SUB PI0A"'Sholl be Hmiled to a 
ma)(1ffiufl1 af 13 weelts dufing t~e life of !he 2019 NolionolAgreeffieAl 

• Emr,leyees wilh Um,,e (3) or more years of 5Cf'liority, e1igibilii't for regtdar benefits for perieE:ls 
ef-Efl;talif) fng layoff t1F1der the SUB PlaA shall be limited to a ma:>EiFfU:JFA o~6 weel~s during lhe 
life et lhe 2019 ~Jalional Agrceffient 

• Effiployees are not eligible for TransilleAel Assietenee (+A) 
• The weeldy durational pFo•o<Jsions eonloined in lhis SeeUon perteinin.,,10 ll=le Supplefflenw♦ 

l 1 ~/;~ ~;3~~i:;;::fi~:;; bt,:J' be ,eple•l•••d •• ol ••~•tteeliw dale el v,;, 

e, 9r/'\ ~ C--- 'ur- 1ci ;;2 0 <f 
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B. AFflOUf'lt 

The SUB Benefit 0ffiOtml shell be ddCl'fl'lined aeeordiAg to lhc Regular BeAelit T-eble, /\rt,ele II 
SeetioA 1 (a) whieh will equal, or; a~efage, 95% of aA employee's weekly after la:w. pay miAus $1 S.00 
lo tol<e iAto aeeotml wmk-,eleree-expeASC9 Aot iReurred. ln-~r,g ffle ..-.•eek~y-fegulmf;UB 
Benefit f-Or on Er'l'lployee one quattfying la:toff, fhe off.:;ets for S~Uf'lempf&,'ffiCflHAsuronee 
l:ieAefi~s r-eeei'fed for that wee!< shall apply; hm·,e·~·er, AO offsets for wages ffom en.other employer 
shall appl•t, t:tAtess stJoo 'Nage~,eFe trea~eEI BS eorfl,Hgs e·ttl=le Stele UnemploymentAgeAe·;. 

SECTION V: Profit Sharing Plan 

Eligibility based on current Plan provisions. 

SECTION VI: Post-Employment Benefits 

Employees covered by this Memorandum are eligible for post-employment benefits as 
described in this Section VI. 

(1) Employees who permanently separate from service as a quit or resignation, who (a) have 
attained at least age fifty-five (55) and have ten (10) or more years of service, or (b) have thirty (30) 
or more years of service are eligible for the following benefits. 

~1:JOCd ~·oeoliOA ond paid ob5enee oHo·h'OACC payfflCA~9 09 PFOVided iA lhe NeUonal 
~rnemenl 

bs!) Current year profit sharing payment based on Plan provisions 
eg) Vehicle Discounts and Mopar Discounts, set forth in ~Z,Q,U PM&P letters (96) Product 

Purchase Programs and (97) Employee-Retfree New Vehicle Purchase/ Lease Programs and 
~2023 O&C&E letters (12) Employee-Retiree New Vehicle Purchase/ Lease Programs and 
(115) Product Purchase Programs. 

For purposes of this Section VI (1 ), "years of service" means the elapsed time between hire 
or rehire date and the termination date or loss of seniority. 

(2) Employees who permanently separate from service as a quit or resignation, are eligible for legal 
services benefits as described in the Legal Services Plan. 

(3) Employees who permanently separate from service as a quit or resignation, are eligible for life 
insurance benefits as described in above Section Ill Life and Disability Benefits Programs. 
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PM & P/LMA 

(M-14) FCA-UAW Center For Employee Development 

MEMORANDUM OF UNDERSTANDING 
ON FCA-UAW CENTER FOR EMPLOYEE DEVELOPMENT 

The parties recognize the importance of conducting djoint Aactivities consistent with sound 
oversight, governance, and accountability including strict financial controls and compliance 
with applicable laws. 

Therefore, the parties agree that in order to achieve the goals set forth above and lo establish 
administraUve and OP.erational structures ror the joint activities consistent with these 
goals,_ inelttdiAg ll'lc stFUetufe, administffilion and operations of Joint Aclhtil!ies, this 
Memorandum of Understanding on FCA-UAW Center for Employee Development is created 
and provides for the following: 

Establishment of the Trust Funds 

The parties agree that the FCA-UAW Center for EmRIOY.ee Development,_(also known as the 
National Icalniog Center. ~NTC~). which is currently established as a nonprofit entity pursuant 
to Internal Revenue Code Section 501 (c)(5), will be dissolved. The parties agree to establish 
two (2) Taft-Hartley Trust Funds CT rust Funds:) under Section (302) of the Labor Management 
Relations Act - the UAW-FCA Labor Management Committees Trust Fund .("LMC Trust") and 
UAW-FCA Voluntary Employee~ Beneficiary Association Trust Fund {"VEBA Trust"). The Trust 
Funds shall be established as tax-exempt organizations pursuant to Internal Revenue Code 
Section 501 (c)(5) and Section 501 (c)(9), respectively. Trust Agreements establishing the Trust 
Funds created pursuant to this Memorandum will be adopted as soon as feasible after the 
effective date of the WW 2.Q.2.l_National Agreement. With regard to the operation of the Trust 
Funds and the programs designed and funded under the respective Trust documents and in 
accordance with this Memorandum of Understanding, the parties agree as follows: 

1. The assets of the Trust Funds will be used for the exclusive benefit of djoint Aactivities 
and other programs as set forth herein, and to defray reasonable and necessary costs 
of such programs, including the NTC's wind down costs, legal fees and expenses, 
and any carry-over obligations of the NTC in accordance with applicable law, and for 
no other purpose including charitable or other non-program activities. 

2. To ensur~ lhatT~e trustees of the L~C and VEBA Trusts ta.ave euffieieAt assets to 1 ~ 
eeAduc4w11l grov1de the ComRany with annual budgets for the labor-management , \v 
activities and aan:iiAisler U=te employee benefit programs described in this MOU, the ~ \. ~ 

~{~~ ::tiv~::inin~:~~ the~~~~~Afler reviewing the ~ ,o\~( 

.\ ~ f .-1\)J u.r Qr{\ -,;?~ 
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budgets the Company will make contributions to the Trusts as set forth in the 2023 
Funding Addendum~ f-ortA iA the 2023 FundiAg AddeAdum, such eontributions 
are contingent on the GomP.i!fiy's re-.iiew end oppFoYol of budgets for-the =Frust Funds 
for H1:e 1;tsfiod Jn;questtoR excepJ to the extent that the ComQanY. reasonably belleves 
such c9ntributions wQuld '@late Segion 302 of the Labor Management Relations Act. 

3. The joint purchase, sale or distribution of FCA-UAW promotional products and novelty 
items shall be prohibited. 

4. Hie GOF'flJ:IOfl:,' shall A0'9'C lhe l'lght to review ell proposed e*penditUFCS of lhe T,ustees 
ef the FeSJ3CC~YC Trt1st FUAtfa 8A8 la aeecpt. moaify, OF Fejeel these C>E~CF18Ut1FeS in 
~he sole and e)i;elusive discretion of the Gompat=1y.the ttse of ::rtust a~els fur 
e)EJ_U;mdilures that ~he ComP.ony in its sole diserctioad_e;tef:ffijecs-reay_~iolateJae Labor 
Mf!fl:fjgemeat AelatioAa Act ("LMRA").,. The Company will draft and wesent 
recommended i-tte:;poA:;ible for establishing internal controls for the Trust Funds. 8fl€I 
5tieR The Trust Funds will be audited on an annual basis by an external independent 
public accounting firm, and the Company and the Union will receive a copy of such 
audit each year. 

Dissolution of the NTC and Transition of Joint Activities to Trust Funds 

1. Company and UAW representatives on the NTC Board of Directors ("NTC Board") will 
begin proceedings to dissolve the NTC when the Tryst Funds are OP.erational OA n,e 
effeolh•c do~c of ll=le 2019 NahoRal AgreemeAl in accordance with applicable laws. At 
the point the Trusts are QP.erational,_established ond e~eept-os l'Cquired during the 
tnmsilion JJeriod, the NTC shall cease having any involvement in any activities, 
training, other endeavors, and any other joint functions of any kind.,_;--E.Yr!!ber.~c..J~ 
Trusts are operational.~P.t as required to effectuate the transition of the joint 
actfvities to the TmstFunds~L for the dis501ution of the NTC ilself.Jhe NTC shall 
refrain from withdrawing or expending any funds, making any payments or transfers, 
and from incurring any new financial commitments and liabilities: and all Company 
payments, expenditures and funding of any kind relating to the NTC shall cease. The 
NTC Board will also arrange for an indegendent audit of the NTCiP.roQerty, assets, 
exQenditures, income , liabilities, other finances and activities, the results of which will 
Q.e._r;irovided to the ComQanY. and the UAW. The NTC Bomd \Viii malte all necessary 
mrongcmcnts b:y-Apfil 30, 2020 November 1. 202a,Jor~he ~Jolionol Tfoining Genie, 
bttilding loeeted al 2600 East 9 Mile Road, W-orren, Ml 48091 to be sold~ 
!&!I!P.!IDY, with the pmeeeds goiAg to the NTG._ The ~ffG Board \Nill also fflalts all 
fleeessBFf 0Ff0AQCff-ien4s by April-aG,20z!O for the Regioflel Training Gen~er loeo~ed et 
1arn-East Hotter SlFeel, 14olmffie, Indiana 46902 to be sold, with the prneeeds going 
~o ~ho ~ffG. The NTG Board 'lt'ill also arrange for on indepsndent audit of the NTG's 
p r-of'e rty, ,ass e ~s, e:)E19 e l'ld ih:nes, i Meme, Ii ooili~hCf-fiAonees---a lld--eetwit~es, O'ie 
,esu•ts of whioh ·...-ill be provided lo ll='le GoffipaAy aAd t~o UNN. The NTC's dissolution 
will not be finaHzed until the documents governing the ORerations of the LMC and 
VEBA Trusts have been completed. 

2. As soon as practical after the VEBA Trust is oP-.fil.alional, the NTC wi11 lransfer the 
NTC building located at 2500 East Nine Mile Road. Warr.en, Ml 48091. along with anY. 
related real RrDP.erty_("NTC buildiog:) to the YEBAirust at no cost The ComP.anY. 
intends to pun:;hase the NTC building from the VEBA Trust The P-arties agree that the 
~.Q.O:JRanY, and the VEBA Trust wilt seek a Rrohibited transaction exceP.tion from the 
u.s, Department of Labor permitting the VEBA Trust to sell the NTC building to the 
ComQany. If the exemP.tjon is granted, and the ComQan11, acguires the NTC building.JJ ~ 
will lease to the LMC and VEBA Trusts, at no cost U1~sP.aC~ at the~TC building \ 1, 

, ,. 'i currentlY. used In connecilon with tbeo~i.Q.o.s to be transferred to the Trusts for the ,~0 

~'>" 1,~ ~u~~~QQ :;7.2 ~tiooa7i?me/-;iaft~ th~ Irusts will have th~ oQtion4 ~a~\ ¥\,v"', 

~ 1'-,J 6c.. Lv.J u- ~0 7 V' 
~ "/~ 
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to exten_d the leases for three successive terms of four years each. If the Com12any 
sells the NTC building during the term of such a lease, it will reguire the buyer, as a 
condition of the sale, to assume the leases and offer the Trusts the option of 
extending the leases for any, remaining four-year teJm(~). In lhe event that the NIC 
building is no longer leased to either the LMC or VEBA Trust. the Trustees of the LMC 
and VEBA Trusts will determine the location at which the joint activities and wograms 
w,11 be conducted. 

3. Funds from the dissolution of the NTC will be placed into and held by the Trust Funds 
in amounts to each Trust Fund as determined by the NTC Board. GoAlpaAy. 

4. The books,8:fl6 records data and documents of the NTC, as they exist on the date of 
dissolution, will be maintained by the CompallyLMC Tmslm VEBA Tru_sJ . .fil. 
i!Rf:2roP.riate. in accordance with tl=le GoffipeA';'stheir data retention policies and 
practices. The Company or Union may: obtain information from the NTC. or the LMC 
Trust or the VEBA Trust,J:!Y. making a reguest to the NTC Board or the trustees with 
reason(§.) for which the information is being sought~, where the NTC Board or the 
trustees determine that the ComRany~nion has articulated a legitimate basis for its 
reguest, the NTC Board or Trustees will woduce the information exceP.t to the extent 
lhat the reguest is unreasonably broad in scoRe or seeks materials protected bY. the 
attorney-client privilege. Where a reguest is made for confidential information, it will 
be Rrovide;d under mutually_ggreeable restrictions to Qrotect it from disclosure 1f;he 
~ffG oftd ti-to Com~r..mli:Pfovfde tee Trust Fttnets:witA sFly boolts, Feeoq:ds-;-dato or 
EieeumeAts or the NICibeLit=iey1.ntw Aeed-f1reonneetion y.·ith Trust Fund ooeraueet 

Executive Board-Joint Activities & Trust Fund Functioos 

During the 12eriod before the Trust Funds are oQerational,_ transition period invoh1ing the 
disi-Olution of the eurrenl UAW Chrysler ~Jetional Training Center ("~nc~) and Yle 
establishffient of lhe Trust Funds, from ll'le effeefrv<e dale of the FGA UNN 2010 ~fo~ioFtal 
A-gFeemeAt {"2019 National A-greement") to June 30, 2020, the Co-Directors of the Executive 
Board-Joint Activities ("Executive Board") will be the Vice President - Head of Employee 
Relations, FCA-North America and the Vice-President and Director of the UAW-FCA 
Department. Thereafter, the Co-Directors of the Executive Board will be the FCA Company 
Representative appointed by the Chief Operating Officer, FCA- North America and the 
Vice-President and Director of the UAW-FCA Department. Each will appoint two (2) 
persons as members of the Executive Board. At all times, the Executive Board shall consist 
of an equal number of FCA and UAW appointed members. The Executive Board will support 
the NTC aoard in condu.ct,ng tbe~joint actl~ties b~(oce th_e Trust Funds ar~operationaL 

and assist the NTC with its dissolution, 

+l'le-8<ceutwc Boord will eetl•fely direct and support Joint Activities iA the areas of HeafN:l 
anel SeJe~•,1, New l-lire-OFieAtatiof'I, Plant =!=Faining whiot:i ·1-rin ine~udc: i~ Oiversily' aAd 
Inclusion. ii) Diserimi notion PreventioA, iii) Sexual Hamssrne nt Pre·,e Ation and i•t} V'Jorlcplaee 
Viole nee Prevention, Effiployee Assistance Progfem, Team l=eoder A9scssments1Audits, 
leeflnieel TFainin§, World Glass MaAufee~UfiAg (WGM) Bflcl e~her Joint G0FAffiiHCCS and 
aetiviUe3 ss may boe mtJtually 6gl'eed to by the Union 1;md the 60A1peny. 

The LMC Trust will be responsible for directings1nd conducting joint activities in the following 
areas: (~) health and safety._(Q) EmR.[Qyee Assistance Program,_(~) diversity and egual 
§pplication (inciudJng diversity, andJnclusion, discrimination grevention, sexuaLharassmenj 
Qrevention and workplace violence prevention),_(g_) new hire orientation,_(~) technical 
traintng,_(f)joint operational Rrocess (jncluding the Ste11antis eroduction Way and certain 
aclivjties retated to Team Lea(jfilS.),_(g) School-To-Work, and (h)..fillY. other agRropriate labor
management activity to which the ComP-any and Union may agree. 

~ r,~ MD/r S I/;_ LJJJ J?tt/ ;io r 
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The VEBA Trust will be responsible foe.administering the following benefit wograms: (Q) 
Tuition Assistance Program,_(Q) ScholarshiR Program for Dependent Children,_(Q) the 
~nical training_program,_(d) the ApwenticeshiR Program, and (~).JillY other a~mrowiate 
P.rogram to which the ComRanY, and Union may.J!gree. 

+-he-e~As:biMies of the E~eeutive Beard will iAeludo, but not be limited to, 
deeisien ffial~iAg, monitoring and evaluating prog@ms related to doint AcUvi,ies, joint tFOrning, 
joint pmgrnms and related OOffiffliHces ~eolleet:ively-;ietttt-AeHvitics"), eonsislcnl wi~h the Trust 
FuRds described aAd this Memorandum of Understanding. 

During these negotiations, the Rarties discussed and agreed to make certain changes to the 
activities conducted by the LMC Trust and the banefits~dministered by the VEBA Trust, In 
that regard, the following changes will be made: 

1, Modifications to the LMC Trust 

a. The training_conducted by, the NTC and. after it has been formed, the LMC 
Trust will be exQanded to include electric vehicle training_i:~rograms and training for 
any, new technology introduced at facilities where UAW-represented employees are 
emP-loy,ed. ARP-rowiate training will be provided for all bargaining unit emP-loy,ees 
whose work fuactim1s have been m_aterially altered, due to the transition to electric 
v~hicles~nd for any new work functions created by the transition to electric vehicles. 
This would cover training for: (D all bargaining unit members at any facility covered 
by this agreement, including but not limited to final assembly_p~,J2r0Rulsion 
Rlants,JJack and module assembJy_Qperations. battery: cell manufacturing facilities, 
.lliillfily~y~g operations,.~pjants,JUKlpJU:ts~p~: (ii) both skilled and non
skilled bargaining unit work;..fil!.Q..(iii) new skills develo12menl, training on new 
equiP-ment. and health and safety. The training described above will be conducted 
at lhe building located at 2500 E. Nine Mile Road, Warren. Mi_chigan 48l>ll1. 

b. Any other modifications to which the parties have agreed. 

2. Modifications to the VEBA Trust 

a_... The VEBA Plan will be amended to be consistent with the agreements reached 
during the 2023 negotiations wrth resP.e~ to Letter;£ 106 (Tuition Assistance Program)....illJd 
194 (ScholarshiR for DeP.endent Children), 

b. The comP.lete AQRrenticeshiP. Program, as describs.td in the Qarties' collective 
bargaining__ggreement and any, related documents. including those Qrovisions related to the 
to.dustrial Readiness Certificate Program, will be included in the VEBA Trust. 

c, The training.&Q.nducted Qy the NTC and, after it.has been formed, the VEBA Trust 
will be exP.anded to include electric vehicle training_P.rograms and training for any new 
technology introduced alfacililies vme1eJJAW-repJe&enled~_amJ:.2loy,,ees are empj.Qyed. 
~RRropriate training will be Qrovided for all bargaining unit em12loyees whose work functions 

.-.l.:i ~ have been materially altered due to the transition to electric vehicles and for anY. new work 
'f{ functions created by the transitiooJo electric vehicles. This would cover training for: (D.ltll 
,tS bargaining unit members at anY. facility covered by this agreement, including but not limited +, 

to final assembly_Rlants,.QroRulsion Rlants,_gack and module assembly .QRerations, battery ~ t 
CBllmanufacturing facilities, b~attery recycling...QQerations,.Rarts ~ . .fil!Q..Qarts deQots;_(li) ~~\ 

11
~ 
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both skilled and non-skilled bargaining unit work; and (ill) new skills develoP-!llfiltl, training 
on new eglJ.lP-ment, and health and safety. Tha training described above will be conducted 
at the building located at 2500 E. Nine Mile Road, Warren, Michigan 48091. 

d, Any other modifications to which the P-arties have agreed. 

3. Following ratification of the 2023 National Agreement, t.be collective bargaining 
f!greernent will be conformed to reflect the changes to the joint activities described in t.!:1!2 
Memorandum of Understanding.and retated agreamentsLThe, documents governing the 
Qperations of the LMC and VEBA Trusts will be co11formed to reflect the terms set forth io 
this Memorandum of Understanding and related agreements. 

Transition of NTC Operations and Personnel 

The perfod from the effeeli·,e dale-of the 2019 National AgreemeAl to duAe 30, 2020 oholl~ 
ttsed to transiUon all Joint Aeli~ilies ond~he eonlin1:1ing JtineUons previously condueled by 
the ~HG to tRC ttust FuAdS 09 Fol~ 

1. For 1he existing NTG Building, 2500 Eeot 9 Mil@ Reea, Warren, Ml 48091, lhe NTC 
Be-erd wm detcnnlne which e1rmce1 ffl&i-Ate-Aonee Sffif:f will be needed to perlofffl: 
:;erviees (if any) until lhe hnel sole oHhe buildi,=,g. 

2. The Goffipeny's euFFent ifltent is to continue Joint-Aetiviltes tfElining at lhe 2500 East 9 
Mile Road, Warren, Ml 48091, prnperty. 

3. It is ogFeeEI end uRderslood lhel all affooted ourrcAt UM'"i rcprcsenk:d ernptoyecs OA 
Special Assignment 1Nill be given reasonable noUee of employment Fcassignfficnl5 
boelE to tticir home FCA foeimies. The NTG employees. as port of the dissoiution of 
~he ~TC. will be given reo9onable notice of el'Op~oyffient terminelions, as applicable. 

4. To the O)(tent that eur,ent U/¥/'l IAlernotionol staff perlorffi NTG 'NOFI~ 1n eonneet~ 
wiUt Joint AetJvities OF the tron sitio A of st:Jeh tlCfr9'ities, eh org eb eel< costs, ex eluding 
any end all 0€lminlstffit1ve fees a Ad charges, wUI be permiHcd as needed duFlng the 
tronsilion period ending no laler U,en June ao, 2020 

Unless otherwise agreed by~P-actfe_s,..fil!_jolnl actjvltie:s praviously conducted by the NTC, 
and any_joint activity identified in this Memorandum of Understanding, will be transferred, as 
QRP-rDQriate, to the LMC or VEBA Trusts, In connection with the transition or joint P-rograms 
lo the~Trusts.: 

1. The NTC will continue to conduct joinl acUvities at the buitding located at 2500 East 
9Mile Road. Warcen. Ml 48091. UROD transfer of the joint activities to the am~roP.riat!;!: 
Trusts, training will continue at the above location through the life of this agreement with the 
QRtion of extension by majority vote of the Board of Trustees to extend 3 consecutive 4 year 
terms, 

2, NTC EmP-loyees wiU be treated consistent with the severance agreements prevjouslY. 
bargained and off,ered,. The NTC wUI honor all commitments made ung~r those 
flff:f!;f!ge l'J'IQ0:ts:ag ree men ts, 

~. The NTC will reimburse the UAW for the comQensation and benefit costs of 
1nternati.9na1 sJaff assigned to P-rovide services to the NTC in connecuon with the joint 
activities or the transition of such activities to the Trust Funds. excludingJlQY. and all 
administrathLe fees and charges. 
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:ro~hc e>1lent tl"lc E:l<C0ulivc Board cloint Aofrvilks determines the Aeees,sily, the Parties 
egFee lo use NatioAel JoiAl Program Rspresenlotiv,es (NRepresente~ives") in support 
ef I le0H:"1 end Sofflty, New Hiro OFienloUon, Plant lroining Vt'hiefal will ineh:Jde: i) Dive!'SUy 
end lnelusloA, it7-0-isedFF1inetion Pre\i'eAtion. m~ Sett1uol HorossFOeftt,Prevcntion and +vt 
V\1or1Eplaoe 1JioleAoe PFe¥enHoA, Employee Assislaneo PFO~FE'IA'I, +eaR1 Leeder 
Assessment/Audits, Toehnieal Training 0Ad V\<oftd Class Manufacturing (\'VGM). Those 
R-epresentetwes will be governed by all Company policies end proeedufes oppliceb,c lo 
FG,o, UAW FepFcsented employees. 

To the extent that the Trustees of the LMC In•st or tbe VEBA D:ust determine that it is 
reasonable and prudent to retain National Joint Program ReRresentatives 
("ReP.resentatives")JQ.Rrovide services to the Trusts. the P.arties agree to their USJl, 
ReP.resentatives maY. be retained both to conduct the activities of the LMC Trust, and to 
administer the benefit Qrograms of the VEBA Trust. that are id~ntified in this Memorandum 
of Understanding. 

To the extent any such National Joint Program Representatives are employees of the UAW 
on assignment as a Representative, the UAW will chargeback, with no administrative fee, to 
the appropriate Trust Fund for the cost of the U.P,W Fe~fE!sen~cd National Joint Program 
Representatives' compensation and benefits. 

The Qarties further agree that the LMC Trust or the VEBA Trust maY. retain UAW
rewesented FCA emP.IOY.ees who are sQeciallY. assigned to Qrovide services lo lhe Trusts. 
To the extent that either Trust reguests such SQecial assigned individuals, the UAW and 
FCA will jointly recommend gualified individuals. The aimlicable Trust will evaluate anY. such 
emRIOYfilt.Ul!r!alifications for the services and determine the appropriate level of 
comRensation to be Rrovided. When the Trust decides to retain an emRloyee, FCA will 
grant the emP.loy,ee leave. continue the emRloy,ee's benefits and Ray the employee a rate 
determined by the_Trustees, The Trust witl thereafter reimburse FCA fo[.the_cost of 
emP.loy,ee's comP.ensation and benefits. 

Representatives shall work from-#letf locations designated QY. the trustees of the LMC and 
VEBA Trusts,_Gm1,pen>rloe0Hon and shall perform such duties as the ~trustees may 
assign in connection wit.t, the Trusts' OP.erations,support of lheir respective pFOg~ 
including the preparation of summaries of work performed for the E>1eeufr.•e Board. Unless 
the trustees determine otherwise. UAW emRloy,ees selected as Representatives will be 
governed by UAW policies and procedures and SQecial Assigned emP.loy,ees selected as 
reRresentatives will be governed by Company_p...9Jicies and Qrocedures aRplicable to FCA 
UAW reQresented em12loY.ees. EmRIOY.ees of the UAW who are selected for anY. 
rer:,iresentative role will be identified by the UAW, subject to the a12provaJ of the trustees of 
the LMC and VEBA Trus1s.., Tt,e Aumber of Reprcoe11~e~ivos will be set by U,e E:wceuti1;1e 
BoaFd-duriAg Ole term of lhe 2019~tionoLOtgFeer-nen{. It is reoogni2ed that the nuffiber 
of Rcp,csentoHves wil+-ineh:1de those on temporary assigf1fflefll$4or specific pl'Ojeets and 
duFations. T~e indi~iduals seleeted for ony Represen~otive role wiH be appointed by O'!e 
U./W,/, sl:lbjeet to lhe 019pro'o10I of H'le E><:eetttive Board. Removal of a National Joint Program 
Representative may be effectuated by the Trustees. ~h•e Boar&. If the Irnstees 
s!@..Exoou~ivo BoaFd is unable to agree on a potential removal, that issue may be addressed 
under the dispute resolution procedures of the ~pplfcable Trust Fund(s). 

General 
Cf\"(\ 
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The p0rti0s Ao'o'0 F0'Viewed, sAd updated provisioAs eontoiAed iA the 20t5 FC/\ UAW 
NaHonal Agreement penoining to deint Activities and joiAt kJAding. On-the c"eeHve do~e of 
tAe 2019 ~JaHonol /\greemenl, all prior ~Ja~ional AgR3ement pr-ovisioAs, local AgreeFRent 
provisions, MemoranduA'ls of UndeFstaAdings, Letters, OocUl'flonls or El!'eerpts, eto. 
regarding :-Joint Activities and joint run ding, not spccmeally-PF&tided for in the 2019 NalioAal 
~recment sl=tall cease and no longer be applicable. /",s suoh, the parties •eeogni2:e lhat 
tfti5- Thls Memorandum of Understanding ••♦.1il1 be the eontrotling doeumCf,t-ef'\6 supersedes 
any prior provisions and/or understandings related to Joint Aetivmes a Ad 
joint activities. iundiAg. 
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PM & P/LMA 

(M-xx) MEMORANDUM OF UNDERSTANDING ON FCA-UAW CENTER FOR 
EMPLOYEE DEVELOPMENT - 2023 Funding Addendum 

MEMORANDUM OF UNDERSTANDING 

ON UAW-FCA CENTER FORgMe.LO_YEE DEVELOPMENT 

2023 Funding Addendum 

1. The ComRanY, will continue to_f_und the OP.erations of the FCA;:llAW-Center for 
EmRIOY,ee DeveloP.ment {also known as the National Training_Center, "NTC") through 
12/31/23.~Y. within seven calendar days of ratification, making a contribution of $3 million o 
the NTC. 

2. The Rarties anticipate that the UAW-FCA LMC and VEBATrusts will become 
op_emtianaJ during 2024. When the Trusts advise the NTC that theY. are RreP.ared to begin 
Qperating, the NTC Board wilt transfer any assets not needed in connectioJLwith the 
dissolution of the NTC to the LMC and VEBA Trusts allocated between the Trusts as 
determined bY. the NTC Board. Any contribution due under this agreement to a Trust that is 
not yet OP.erational win be made to the NTC. 

3. A~used below, "ComRensated Hours" shall have the same meaning as 1hal term is 
defined in the FCA US LLC Profit Sharing Plardor Hourly and Rewesented Salarifil;! 
EmRloyees in the United States. 

4. 2024 Funding~ 

The ComP.any_will contribute $28.64 million to the NTC to fund its OQerations in 2024 
QY. making four egual guarterly installment P.ayments by 11/30/23, 2/29/24, 5/31/24 and 
8/31/24. In the event that the UAW-FCA LMC Trust or the UAW-FCA VEBA Truslli 
QP.erational at the time that any such Rayment is due, the Rayment will be made to that 
Trust. wilb 44 % of the Rayment being made to the LMC Trust and 56% of the Rayment being 
made to the VEBA Trust unless the parties agree that circumstances warrant a differeo1 
allocation. Any_payment or p_grtion thereof not made to a Trust will be made to the NTC. 

5. 2025 Funding;_ 

a. The ComQany agrees to fund the Trusts' 2025 operations by making a contribution 
.("2025 Contribution")~ual to the greater of: (D the total Compensated Hours of all 

...,.._ \o ~A%resented JCA w::~~the P.•riod starting 1111123 through 10/311~ I0/1,Jd /r 
~,1 1,-, /7(,,, 

\.~ ,,,,'\ .... 1 ~~ _. .d/ ;) I 3 ,fi"l()li~\1,'? 
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multiP.lied by 37 cents or (li) the aggregate amount contribJJted t.o the Trusts to funcJ 
their 2024 OP.erations multiplied bY. 1.03, 

b. 44% of the 2025 Coniribulion 1,yiU be contributed to the lMC Trust and 56% will be 
contributed to the VEBA Trust, unless the parties ag[ee that circumstances warrant ~ 
different allocation. 

c. The 2025 Contribution will be tll'ansferred to the am:.~ropriate trust in four egual 
_guarterlY. installments bY. 11/30/2024, 2/28/25, 5/31/25 and 8/31/25, The Company_ 
will P.rovide the Trusts with 1nformation showing the basis on which the 2025 
Contributions are calculated, if based onJ:omP.e.nsated Hours. no later than 
November 30, 2024. 

6. 2026 Funding 

a. The Company.,.ggraes to fund the Trusts' 2026 OP.erations bY. making a contribution 
.("2026 Contribution")....fillual to the greater of: (D the total Compensated Houffi_otall 
UAW•reP.resented FGA emQIOY.ees for the period starting 11/1/24 through 10/31/25 
m.Ylliplie_dhy 38 cents or (li)~ggregate amount to be contributed to the Trusts to 
fund their 2025 operations before anY-offset is applied multiplied by, 1.03 .... 

b. 44% of the 2026 Contribution will be contributed to the LMC Trust and 56% will be 
contributed to the VEBA Tr!.!§1, unless the parties agree that drcumstan.ces warrant a 
different allocation, 

c. The 2026 Contribution will be transferred to the 8RProRriate trust in four equal 
guarterlY-installments bY. 11/30/2025, 212812,9, 5/31 /26 and.813112fi. The ComRanY. 
will pwvide the Trusts with jnformatlon showing the basis on which the 2026 
Contributions are calculated, if based on Compensated Hours, no later than 
November 30, 2025. 

7. 2027 Funding 

a. The ComRany agrees to fund the Trusts' 2027 OQerations by making a contribution 
(' 2027 Contribution").fillual to lhe greater of: (i) the total ComQensated Hours of all 
UAW•reRresented FCA empJ.Qyees for the P.eriod starting 11/1/25 through 10/31/26 
multiplied by 39 cents or (ii) the aggregate amount to be contributed to the Trusts to 
fund their 2026 OP.erations bftfore aoy offset is ai:mlied multiP.lied by 1.03. 

b. 44% of the 2027 Con1ributioo will be contributed to the LMC Trust and 56% will be 
contributed to the VEBA Trust, unless the parties agc.e.e that circumstances warranj_g_ 
different allocation. 

c. The 2027 Contribution will be transferred to the a~mrowlate trust in four egual 
guarterly installments by 11/30/2026, 2/28/27, 5/31/27 and 8/31/27. The ComQany 
will P.rovide the Trusts with information showing the basis on which the 2027 
Contributions are calculated, if based on ComP.,.ensated Hours. no later than 
NovembedQ, 2fi26. 

8. 2028 funding: 

a. The ComQany.,.ggrees to fund the Trusts' 2028 operations bY. making a contribution 
("2028 Contribution").fillual to the greater of: (i) the total Compensated Hours of all 
UAW•reRresented FCAemRloyees for the P.eriod starting 11/1/26 through 10/31/27 
multiplied by 40 cents or (li)~ggregate amount to be contributed to the Trusts to 

~ ,l.J fund :;:: 202; oQeJJ:• before v• is •Rplied multiQlied b~ 1 ,03. ~ tO/U!./1,- 'l, 

,,. ~ i.f "'' I J 'ff V 1{_ .,,...fr'. l 1,, ~ 
~ ~ ~ ?w~ ~,v ~ ~ 10 
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b. 44% of the 2028 Contribution will be contri_bulell-1oJbe LMC Trust and 56% wjll be 
contributed to the YEBA Tirust, unless the 12arties agree that circumstances warrant a 
different allocation, 

c. Tbe2028 Contribution wilLbe transferred to the aQQroP,rjate trust in four equal 
guarterly installments by 11/30/2027, 2/29/28, 5/31/28 and 8/31/28. The Com12any 
will P.rovide the__Trusts with information showing the basis on which the 2028 
Contributions are calculated, if based on ComP.ensated Hours, n.Q later than 
November 30, 2027. 

9, The annual contributions to be made 10 the LMC Trust and the VEBA Trust for any...Y,ear 
after 2024 will be reduced to thg extent that the net assets excluding.12ropJIBY and 
eg\!}Qment ("Net Assets") of the aQP.licable Trust on November 1st of th§...Y.ear preceding the 
year fOLwhich the contribution is to be made exceed the amount due to that Trust for that 
Y,ear before any offsel is aQRlied. 

-----=E=x=a.:.:.:mRle for LMC Trust: 

----"'-'Aggregate ContributionJor 2024$28.64M 
Contribution to LMC Trust (44%)$12,60MLMC 
Trust NetAssets 11/1/24$2.1 OM 
Amount Net Assets Exceed 2024 Contribution-$10.50M 
Contribution for 2025 ($28,64M*1.03*.44)$12.98M 
Available to LMC Trust for 2025 $15.0BM (Lass Nov.I Dec. Expenditures) 

10. All contributions made to the LMC Trust and VEBA Trust will be Trust assets and may 
be used only in accordance with the wovisions of the am2licable Trust Agreement. 

11. The Trustees of the LMC and VEBA Trusts will P.rovide the ComP.any with annual 
tl.!J.dgets, including a budget for the P.Ortion of the year in which they: assume responsibihty 
tr.om the NTC for lhe ioint activities and wograms, After reviewing the budgets, the 
ComRany will make contributions to the Trusts as set forth above except to the extent that 
the ComRany reasonably believes such contributions would violate Section 302 of the Labor 
Management Relations Act ("LMRA").,_ 

12.Decisions made by the Trustees_with resRecUo the Trusts' assets wiU not be su...Qject to 
review by the ComP.any nor wlll the ComRany have the right to accepJ, modify or reject 
those decisions, exceP.t that thJLCllmRany s,hall have the right not to make contributions for 
exoendltures that the ComRany~QDablY. believes would violate Section 302 ollhe Labor 
~gem~nt Relations Act 

_13. To assist the Trustees in P.reRaring the following_year's budget, the ComRany will 
P.rovide the Trusts with a reRort on August 1st of each year showing the total ComP.ensated 
Hours of all UAW-reP.resented FCA emRloyees for the eight-month P.eriod ending June 30 of 
that same year, TheJeP.ort will be accomP.anied by the underJying data used to determine 
the number of Corrmensated Hours. 

14. Each Trust !!J.g,V con.duct audits of the Com12any~P.ayroll and wage cecords and other 
rec.ords that it may reasonably reguest 1:CLdetermine whether the Company has satislied its 
contribution obligations under the terms of this agreement. The UAW may share the results 
of its review of the ComP.any~P.rofit sharing calculations, and any information P.rovided to 
the UAW by the ComP.any for the Ruri:iose of conducting that review, with !he Trusts to assist 
the Trusts in determinjog whether the ComP.any has satisfied its obligations under the terms 

~ of,:~ agr~nt J ~ c?J 
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(M-15) Memorandum of Understanding on FCA-UAW Center for Employee 
Development 

Memorandum of Understanding 

on FCA-UAW Center for Employee Development 

Under the ReW Memorandum of Understanding concerning the FCA-UAW Center for 
Employee Development, the parties have agreed to reorganize the existing Joint Programs 
as part of two Taft-Hartley Trust Funds (Trusts). Existing contract language, letters, 
memoranda and other documents reference or relate to Joint Programs and/or the UAW
Chrysler National Training Center (NTC). The parties recognize that such language, some 
of which has been in place and in operation for a long time, will need to be conformed to the 
flew 'Memorandum of Understanding on FCA-UAW Center for Employee Development' and 
to the Trusts. In some cases, the language changes may be minor. In others, conforming 
existing Joint Programs language to the new Trust arrangement may require modifications 
in order to permit the spirit and intent of such Joint Programs language and negotiated 
agreements to be implemented and administered under the Trusts. 

Therefore, it is agreed that the parties are empowered and shall t¾Semake any..fillQt 
required changes after the troAsftion period deseribedcffective date of the 2023 National 
~greement. Unless the Rarties agree otheroise . ..sill.joint activities currently: conducted by: the 
NTC, and any_joint activity: identified in the 2023 Memorandum of Understanding on FCA
UAW Center for Employee Development, will continue. Conforming changes to moltc ony 
suet=l reeiuirnd el=taAgesthe National Agreement wiJI not affect the substanoe of those 
activities and will be consistent with the SRirit and intent of the Rarties as expressed iQJhe 
National Agreement. 

The letters identified in Exhibit "A", attached to this Memorandum of Understanding, 
will be subject to the above review process and, as modified, re-published if required. 

Exhibit "A" 

Production, Maintenance and Parts (PM&P) Agreement 
Letter (3) - Employee Assistance Program Representative 

Let:(::~YouthPsamf/u_ ~W/ 
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Letter ( 106) - Tuition Assistance Plan 
Letter (109} • Employee Assistance Program 
Letter (111) - National and Local Training 
Letter (116) - National Equal Application Committee 
Letter (117) - Discrimination and Harassment Prevention 
Letter (119) - New Hire Orientation 
Letter (124} - World Class Employee Participation 
Letter ( 153) - Attendance Counselor 
Letter (154) - College Credit Certificate/Certification Program 
Letter (158) - Training for Civil Rights and Equal Application Committees 
Letter (159) - Union and Company Awareness 
Letter ( 181) - Technology Training Center 
Letter (190) - Local Technical Training Committee 
Letter (194)- UAW-Chrysler Scholarship Program for Dependent Children 
Letter (218) - Sexual Harassment Counseling for New Hires 
Letter (223) - Diversity Training 
Letter (248) - EAP Representative Internal Certification 
Letter (249) - Work Place Behavior 
Letter (251) - Product Quality and Job Security 
Letter (255) - Team Member/Team Leader Classification 
UP Letter (115) - World Class Manufacturing - UAW Joint Technical Pillar Leads 
Verbal Understanding - IQP Database/Employee Suggestions 
Verbal Understanding - Tuition Assistance Plan; Dependent Scholarship Program; Label on 
vehicles 
(M-3) - Memorandum of Understanding on Health and Safety 

Engineering, Office and Clerical (E,O&C) Agreement 
Letter (7 4) - Employee Assistance Program Representative 
Letter (121} - Youth Programs 
Letter (60) - Tuition Assistance Plan 
Letter (70) - Employee Assistance Program 
Letter (95) - National and Local Training 
Letter (124) - Equal Application Representation 
Letter (20) - Discrimination and Harassment Prevention 
Letter (45) - New Hire Orientation 
Letter (30) - World Class Employee Participation 
Letter ( 104) - College Credit Certificate/Certification Program 
Letter (131) - Training for Civil Rights and Equal Application Committees 
Letter (117) - Union and Company Awareness 
Letter (130) - Technology Training Center 
Letter (170) - Local Technical Training Committee 
Letter (160) - UAW-Chrysler Scholarship Program for Dependent Children 
Letter (132) - Sexual Harassment Counseling for New Hires 
Letter (38) - Diversity Training 
Letter (195) - EAP Representative Internal Certification 
Letter ( 194) - Work Place Behavior 
(M-13) - Memorandum of Understanding on Health and Safety 
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( MEMORANDUM OF UNDERSTANDING 
Supplemental Employees 

M-16 

During 204-92023 National Production, Maintenance and Parts Agreement negotiations, the 
parties held lengthy discussions regarding the use of Supplemental Employees. The parties 
agreed that replacing full-time seniority employees who are temporarily absent due to certain 
specific reason codes with Supplemental Employees, while not circumventing the hiring of full
time employees, was mutually beneficial. Supplemental Employees are not to be employed to 
avoid hiring to fill permanent positions. The parties recognize the following two categories of 
Supplemental Employees. 

• Temporary Part-Time employees (TPT) 
• Temporary Full-Time employees {TFT) 

The following paragraphs set forth the terms and conditions for use of 
the aforementioned temporary employees as well as the wages, benefits and other provisions. 

Temporary Part-Time employees shall be employed in accordance with the following provisions; 

TPTs are employees hired by the Company who shall be used on Monday. Friday, Saturdays and 
Sundays if required unless agreed to by the parties. The National Parties agree that TPTs can 
be used on high absenteeism days even if those days fall on a Tuesday - Thursday. 
The following will be considered high absenteeism days: the last scheduled workday prior to, or 
the first scheduled workday immediately following a contractual holiday or scheduled 
layoff/shutdown: and the day following Super Bowl Sunday, St. Patrick's Day, Cinco De Mayo, 
Mother's Day. Father's Day, Halloween, and the week in which Bonuses are paid out. Additionally, 
the National Parties can approve additional high absenteeism days. 

Temporary Full-Time employees (TFT) shall be employed in accordance with 
the following provisions: 

• TFTs are employees hired by the company who shall be normally scheduled to work the 
full regular work schedule of the planVdepartment they are assigned. 

• In all instances where TFT employees are to be utilized, the company shall canvass 
existing TPT employees at the requesting facility for their interest to become a TFT 
employee. 

• The Company shall revrew with UAW Stellantis Department other situations 
requiring Supplemental employees above the allowable number such as but 
not limited to; product launches, separation programs, periods of high vacation from April 
thru November and high absenteeism days and employee transfer periods. 

Accordingly, the Company may hire Supplemental, Employees to supplement the work force 
for straight-time, overtime or weekend work in any facility covered by the ~2023 Production, 
Maintenance, and Parts Agreement. 

The NAC will determine the supplemental allocation, the Company will determine the percentage 
of that allocation which will be TPT and TFT. 

Therefore, it is agreed this Memorandum of Understanding 
employment of such Supplemental Employees. / 0 ... ,O ~ ;;).. "3 
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I. ADMINISTRATION OF THIS MEMORANDUM 

The National Attendance Council ("NAC"), shall consist of two (2) members of the 
International Union and two (2) members of the Company will meet within (30) days of ratification 
of this Agreement to review this MOU. After the first meeting, the NAC shall meet at least 
quarterly, and as needed, to monitor the application and efficiency of the attendance procedure 
as set forth in M-8 and this MOU. The NAC is specifically empowered as set forth in M-8 
concerning the UAW/FCA Attendance Procedure. For purposes of this MOU, the NAC will meet 
quarterly to monitor the use of Supplemental Employees; develop and maintain Labor Market 
Area List of Supplemental Employees by Corporate Service Date; discuss any full-time openings 
and identify the appropriate Supplemental Employees for the openings; and discuss and resolve 
any local issues with consideration given to Local Party recommendations. 

At each quarterly meeting, the NAC will agree to (1) the calculation of the allowable 
number of Supplemental Employees eligible to work during the workweek and (2) the calculation 
of the allowable number of Supplemental Employees eligible to work Mondays, Fridays, 
Saturdays, Sundays and Holidays. The Local Parties will review historical Supplemental 
Employee use during the same quarter of the previous year and previous quarter of the same 
year for each calculation to establish a baseline of the expected need for Supplemental 
Employees for each category during the next quarter, and share the numbers with the NAG for 
review and mutual agreement at least two (2) weeks prior to the next quarter commencing. The 
NAC will provide the approval to each facility. In consideration of approving Supplemental usage 
by facility, the NAC may take into consideration anticipated downtime and volume fluctuations 
during the upcoming quarter for each facility. In situations where a plant anticipates 
lower Supplemental usage. a request will be made to the NAC to allow Supplemental 
Employees the option to pick up additional work opportunities by volunteering to temporarily 
work at another facility. In the absence of volunteers, the NAC has the authority to temporarily 
place Supplemental Employees at another facility on the basis of hire date. 

The Local World Class Participation Council ("LWCPC") or comparable manpower 
committee at each facility will review Supplemental Employee usage calculation at its regular 
meetings. If the facility anticipates requiring additional authorization of Supplemental Employees 
above the amount allowed under the calculation, the LWCPC will discuss the need for additional 
Supplemental Employees and forward the rationale and a recommendation for the additional need 
for Supplemental Employees to the NAC for its review and approval. Where the need for additional 
Supplemental Employees is validated, Corporate Employee Relations will provide authorization. 

Additionally, if an issue arises regarding the usage of Supplemental Employees that the 
LWCPC cannot resolve, the LWCPC can escalate the issue to the NAC. The NAC shall meet 
within two (2) weeks to review and address the issue. In the event that the NAC is unable to 
resolve an issue, the issue may be elevated to the Vice President, 
UAW FGA Stellantis Department and the Vice President of Employee Relations, or their 
designees, for expedited resolution. 

II. WORK SCHEDULES 

Supplemental Employees are employees hired by the Company who shall normally be 
scheduled to work Monday through Friday and additionally may be scheduled to work Saturdays, 
Sundays, and Holidays, subject to the following: 

rl.J,4 1f I (J - ~O ..-..}-'!. 
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A. Supplemental Employees may be utilized any day of the week to replace 
employees not at work for certain absence codes, specifically, unexcused absences, Intermittent 
Family Medical Leave Act (FMLA) leaves/absences, aAe all sick leaves of absence~ The number 
of Supplemental Employees eligible at each facility will be based on that facility's average of the 
aforementioned absences calculated on a quarterly basis as a percentage of total absenteeism 
multiplied by the number of full-time employees (active on roll plus temporarily inactive). 
Supplemental Employees are not to be used to circumvent Local overtime scheduling provisions 
or to displace eligible full-time employees. Additionally, Supplemental Employees can be utilized, 
with mutual agreement, on other occasions such as, but not limited to, product launch, high 
vacation periods, and awaiting transfer of laid off employees from other locations. 

B. The parties recognize the need to utilize a higher number of Supplemental 
Employees (than the calculated allowance) on Mondays, Fridays, Saturdays, Sundays and 
Holidays to accommodate the greater number of absences that occur on these days. 

C. On days they are scheduled to work, Supplemental Employees may be schedule 
d all of the hours scheduled for the department in which they are assigned. TFTs will be 
scheduled in accordance with M-2. 

D. Supplemental employeesTPTs may be scheduled to work extended hours 
provided they do not displace eligible regular full-time employees. 

E. Supplemental Employees will be scheduled in a fair and equitable manner by 
Department and shift giving due consideration to the length of employment with the Company. 

F. When the shift schedule of a Supplemental Employee is required to be 
modified. the Company will consider volunteers: however1 in the absence of volunteers a 
minimum of (5) calendar days' notice will be provided. Where local language provides, a longer 
notification period for Supplemental Employees will apply. 

~G. Supplemental Employees may be utilized on a full-time basis for the period 
beginning on April 1 through November tt:.e UF~ Saturday-f~~ labor Day ~oliday to 
replace seniority employees who take vacation leaves of absence. 

The NAC will send a request to the Local Parties for information concerning the need for 
Summer Vacation Replacements. Upon recommendation by the Local Parties, the NAC will meet 
no later than the third Monday in March and identify the number of Supplemental Employees that 
will be utilized on a full-time basis to replace employees on vacation at each respective location. 

Ill. SENIORITY EMPLOYEES DISPLACING SUPPLEMENTAL EMPLOYEES 

A. The emple~ent by tl=le Company of St-1pplemental Employees shall not be 
eonsidered as an iRfrinsemeot ef &!:le Fi~t:ll6 of F8!;Jt,llar emplo~ees 1;1nder the :201 Q~ FCl\ US 
bbG--UN/V Produ~OA, Maintenanoa, aRGI Parts Agreement. In no case will a seniority employee 
be indefinitely forced into laid-off status from a facility if the facility is regularly scheduling a 
Supplemental Employee Monday through Friday. At the time of a reduction in force, a seniority 
employee who is scheduled to be indefinitely laid off from the facility pursuant to such a 
reduction may request towill dis13laoe a Supplemental employee be retained until no 
Supplemental employees are scheduled Tuesday through Thursday, excluding high impact 
days. Seniority employees who displace Supplemental employees shall, during the period they Ll)[ 
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weula eiheF\tA&e ~e QA iAdofinlt-e la;«ell, be FeqYiFSd to G0mJ}ly vAU::i the •.vork schedwl&-fel: 
&.pplomoAtal ~mpleyees. 

B. A seniority employee who displaces a Supplemental Employee or who, while on 
such layoff is hired to work as a Supplemental Employee shall be paid at a wage rate determined 
in accordance with the applicable provisions of Section (114) or MOU-13 of the Production, 
Maintenance, and Parts Agreement. Such employee shall also be provided the level of life, 
accidental death and dismemberment insurance, the HSMD coverage, and Supplemental 
Unemployment Benefits (SUB), Jury Duty Pay, Bereavement Pay, and Short-Term Military Pay, 
but not FCA US LLC-UAW Pension Agreement, Supplemental Agreement (Exhibit G) in 
accordance with this MOU. 

C. A seniority employee who displaces a Supplemental Employee will remain 
available for recall and work opportunity to full time openings pursuant to the PM&P provisions as 
if he were on indefinite layoff. 

D. Seniority employees who are utilized as Supplemental Employees shall continue 
to accumulate seniority. 

E. A seniority employee who is affected by a reduction in force and becomes a 
Supplemental Employee will be eligible for a scheduled vacation and paid excused absence with 
respect to any unused vacation/unexcused absence hours at the time of the reduction in force. 
Further, in computing the number of weeks of enrollment and absences for purposes of 
determining vacation eligibility for the succeeding year, the period of employment as a 
Supplemental Employee will be counted. 

IV. WAGES 

SUppleFAontal employees shall be paid iR aoooJ:CiaAGO •Nith AttaGhmeRt. ,6, of this MOU. 
Supplemental Employees hired after the effective date of the 2023 Agreement will be paid at a 
rate of $21.00 while employed as a Supplemental Employee. Existing Supplemental Employees 
being paid below this rate will have their pay increased to $21.00 on the effective date of the 
Agreement. Supplemental Employees being oaid at a rate higher than $21.00 will maintain their 
current rate of pay. 

V. PROBATIONARY PERIOD 

~plemental er:nployeo shall Rot a~r:n1Jlale time fol.\'aFd the fulfillr:nent of the ninety 
EQQ) day pFobaUonary poFiod wl:lilo eA=iplo,yed as a $1:SppleFF1ental Employee. In the event a 
Supplemental Employee becomes a regular full-time employee he shall be considered a seniority 
employee under the condition he accumulated at least ninety (90) days worked as a Supplemental 
Employee. Such employees will be provided with a seniority date ninety (90) days prior to their 
conversion to a full-time, regular employee. Any converted employee with less than ninety (90) 
days as a Supplemental Employee will be maintained as a probationary employee through the 
balance of the time required to accumulate ninety (90) days pursuant to Section 45(a) and at such 
time will be accorded seniority. 

Provided, however, that such employee shall receive credit for time "at work" (as defined 
in Section XIII, of this MOU) while employed as a Supplemental Employee for the purpose of 
fulfilling the H-S-M-D-D-V-H-Q waiting period for commencement of coverage in accordance with 
Article JJ: Section 3(D) (1) of Exhibit B or MOU-13 of the Collective Bargaining L1vL 
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Agreement, Disability, the SUB plan (exhibits C and D), and vesting for Company contributions 
(exhibit G). The effective date of coverage will be determined based upon the employee's most 
recent date of hire as a Supplemental Employee immediately preceding the date regular 
employment commenced. 

VI. DISCIPLINE AND DISCHARGE 

The Company may discharge or terminate the employment of a Supplemental Employee 
at any time provided, however, the Union may protest in the grievance procedure the discharge 
or termination of a Supplemental Employee in cases of claimed discrimination on account of race, 
color, religion, age, national origin, status as a qualified person with a disability, including sexual 
harassment. sexual orientation, gender identity/expression, union activity and membership in any 
legally protected class. 

Supplemental Employee Attendance Guideline 

The following guideline is established to provide assistance to Management when 
addressing absenteeism of Supplemental Employees. Supplemental Employees who incur an 
absence or a tardy will have incurred an Attendance Occurrence. Attendance Occurrences will 
be subject to the following discipline on a rolling 12-month period: 

ttendance Occurrence 
!Auto Progression - 1st Occurrence 
¼.uto Progression - 2nd Occurrence 
~uto Progression - 3rd Occurrence 
l\uto Progression - 4th Occurrence 
. -
\5th Occurrence 
filb. Occurrence 

[Disc-ip-lin-e -S-te_p_ 

-~warning 
~Jri"en Warning __ _ 

Pf'Jritten Warning 
ritten Warning 

!Discharge ,_ __ 
-----------------

A Supplemental Employee who is found to be in violation of a minor shop rule will be 
issued a written warning for a first and second time violation, provided the employee was hired at 
least ninety (90) days prior to the violation. The employee may request the presence of a Union 
Representative when such warning is issued. 

Notwithstanding the above guideline, Management reserves the right to issue appropriate 
disciplinary action up to and including termination of employment. If Management makes the 
decision to rehire a Supplemental Employee, the employee shall return to work at the wage rate 
in effect at the time of termination. 

VII. UNION REPRESENTATION AND DUES 

A Supplemental Employee shall be entitled to Union representation including the grievance 
procedure in cases of alleged violation of this MOU. After oRe year 90 days of employment an 
employee will be entitled to Union Representation per all provisions of the FCA US LLC-UAW 
Production, Maintenance and Parts Agreement applicable to Supplemental Employees. 

A Supplemental Employee shall be subject to the provisions of Sections (9) through ( 14) _ g _ 
of the ~2023 FCA US LLC-UAW Production, Maintenance, and Parts Agreement. The (.._\~

0
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initiation fee and monthly dues regularly required of Supplemental Employees shall be as 
determined by the International Union, UAW. Notice of the amounts of such fee and dues shall 
be given to the Company in writing by the International Union, UAW. 

For tho purposes of Union representation, In order to help monitor and implement this 
MOU, the Company will maintain one (1) UAW Supplemental Employee Coordinator at each 
United States Assembly plant and one (1) UAW Supplemental Employee Coordinator for the 
Kokomo Complex to assist with the implementation of the provisions of this MOU. +Ile 
appointment of this pos.ition will be made by tl:le boeal President and somm1:mioated lo the P:lant 
Manager of the facility. The position will be an International Appointed position filled in 
accordance with the 2023 CBA and Union Guidelines. 

VIII. SUPPLEMENTAL EMPLOYEE ADVANCEMENT 

Supplemental Employees will be eligible for full time openings based on their most recent 
date of hire. 

Parties mutually agree to convert a Supplemental Employees to a Full-Time regular 
employee upon the completion of nine (9) months of continuous service. The nine (9) months will 
begin to accrue at the date of ratification of the 2023 Agreement. The Parties can agree to extend 
this period. 

Supplemental Employees may be laid off for up to thirty (30) days and maintain continuous 
service including if they return to work at another location as long as they work the minimum hours 
required for that week to count towards continuous service. 

When a Supplemental Employee experiences a break in continuous service beyond thirty 
(30) days due to an indefinite layoff, the accrual of the 9 month continuous service will be adjusted 
upon reinstatement by the number of days greater than thirty (30) the employee was inactive, as 
long as the employee has not been off active employment rolls longer than they worked. 

The conversions will occur on the Monday following the Supplemental Employees 
accrual date of nine (9) months provided the continuous service requirements have been met. 
Time worked as a Supplemental Employee will count towards full time wage progression. 

Eligible Supplemental Employees will be allowed a one-time election beginning after 
ratification of the 2023 Agreement to transfer to an open position in a Company facility in their 
Labor Market if his Corporate Service Date places him at the top of the Supplemental Employee 
list for the opening. If more than one eligible employee has the same Corporate Service Date, the 
employee's last four digits of his social security number will determine the tie-breaker with the 
employee with the lowest number being granted the first opportunity for the opening. If the 
Supplemental Employee declines a position in the Labor Market, then he will not be eligible to fill 
an opening at any other location and must remain at his facility until he is eligible for a full time 
opening. The Company will determine the availability of openings based on its operational 
requirements at each specific location or a TFT is converted to full-time in accordance with this 
MOU. 

When a TFT Supplemental emplo','oe is converted to a full time employee,-he they will be 
placed on the M-4-3 wage scale progression consistent with his Corporate Service Date. TFTs 
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will receive full SUB benefits at the completion of their probationary period as set forth in 
subsection V of this Agreement. 

IX. PRODUCTION STANDARDS 

A Supplemental Employee will not be assigned to an operation expressly for the purpose 
of establishing a production standard on that operation: nor will his performance be considered 
either in establishing a production standard or in a dispute over the production standard. 

X. EXCLUSIONS 

A Supplemental Employee shall not be covered by the SUB Plan (Exhibits C and D), FCA 
US LLC-UAW Pension Agreement. Supplemental Agreement (Exhibit G) or the Insurance 
Program except as provided in Sections Ill. B. and XIII of this MOU. 

XI. WORKING HOURS AND OVERTIME 

A. Supplemental Employees shall have only such rights, privileges, compensation or 
benefits as are expressly set forth by this MOU and the following sections of the 2-0492023 FCA 
US LLC-UAW Production, Maintenance, and Parts Agreement: Sections (84), (85), (87)(b) and 
(88) through (94)- Working Hours and Letter 186. 

B. Supplemental Employees shall be paid time and one-half for time worked in excess 
of eight (8) hours in any continuous twenty-four (24) hour period beginning with the starting time 
of the employee's shift, for time worked in excess of forty (40) hours per week, and for time worked 
on Saturday, except when a shift starts on Friday and continues into Saturday; provided, that 
hours in excess of eight (8) per day or forty (40) per week on such shift will be paid at time and 
one-half. Double time will be paid for time worked on the calendar Sunday or calendar holidays 
designated in Section (95). 

XII. HOLIDAY PAY/PAID AND UNPAID TIME OFF 

A. Holiday Pay 

i. A Supplemental Employee will be eligible for holiday pay as set forth in Section 
(96) of the Collective Bargaining Agreement provided: 

1. The employee has actually worked at least 90 days prior to the holiday(s); 

2. The employee worked the same day(s) as the holiday in tho week prior to tho •nook 
iR whiot:i the holiday(&) falls, with U:ie e~Geption of being on a one week temporary la!,'off for U=10 
prior week only, four of the last six weeks. and the employee would otherwise have been 
scheduled to work on such day if it had not been observed as a holiday; and 

3. The emi;ileiyee has 'lfOr-keEI tl=le ,ast soheElulod 'Norking day prior to anEI tREHlEHd 
sohedulod 1.Yorking elay after suoh holiday(s) •111ithin tho oFRployee's sohoel1::1lod workweek. The 
employee was not absent without excuse on their last scheduled day before and their next 
scheduled day after the Holiday in the same week as the Holiday falls. In the case of the 
Christmas holiday period, as defined in Section (95) of the Collective Bargaining Agreement, a 
Supplemental Employee absent without excuse on both the last scheduled working day prior to L 9~ ; 
and the next scheduled working day of the week after such Christmas holiday period shall be 

10 
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ineligible for pay for all of the holidays with in the Christmas holiday period. An otherwise eligible 
Supplemental Employee absent without excuse on either the last scheduled working day prior to 
or the next scheduled working day after a Christmas holiday period shall be eligible to receive 
holiday pay for all but one of the holidays for which he would otherwise be eligible in the Christmas 
holiday period. 

ii. A seniority employee who is laid off in a reduction in force and becomes a 
Supplemental Employee will be entitled to holiday pay provided the employee meets the eligibility 
required outlined in A(2) and A(3) of this paragraph; except that, if the employee is eligible for 
holiday pay under Section (96) of the Collective Bargaining Agreement the eligibility rules in 
Subparagraph A of this paragraph shall not apply. However, should the employee qualify for 
Christmas holiday pay as provided in this Memorandum and Section (96), the employee will be 
provided the greater of the two Christmas holiday pay entitlements but not both. 

iii. A probationary employee who is laid off in a reduction in force and is utilized as a 
Supplemental Employee will be considered for holiday pay purposes as though hired originally as 
a Supplemental Employee with the number of days actually worked as a full-time employee 
counted toward the 90 days required for holiday pay eligibility in Subparagraph A of this 
paragraph. 

B. Paid and Unpaid Time Off 

Supplemental Employees who accumulate 120 days worked, but do not exceed fifty-two 
(52) weeks worked, will be eligible for sixteen (16) hours of paid time off and twenty-four (24) 
hours of unpaid time off of work pursuant to the vacation eligibility year set forth in Section 104. 
Supplemental Employees who accumulate greater than fifty-two (52) weeks worked will be eligible 
for forty (40) hours of paid time off and twenty-four (24) hours of unpaid time off pursuant to the 
vacation eligibility year set forth in Section 104. Time off must be taken in eight (8) hour 
incrementsr and must be requested at least forty-eight (48) hours in advance. Any remaining 
balance of paid or unpaid time off will not carry over into the following year and will be paid out. 
This new entitlement will be based on service accumulated after the effective date of 
the ~2023 FCA US LLC-UAW Production, Maintenance, and Parts Agreement. 

XIII. OTHER BENEFITS 

A. Performance Sharing 

Supplemental Employees will be eligible the benefit as described in Exhibit F. 

B. Supplemental Unemployment Benefits Plan (SUB) 

TFTs will be eligible for Short Work Week Supplemental Unemployment Benefits and 
Supplemental Unemployment Benefits while on a Temporary Layoff after ninety (90) days of 
employment. 

C. Life and Accidental Death and Dismemberment Insurance 

Supplemental Employees will be provided $3,75Q $15,000 life insurance 
and $1,875 $7,500 accidental death and dismemberment insurance. The Company will pay the 
premiums for coverage for any month in which the employee receives pay from the Company for 

1 
'Vi, 

any time durint !uch month. Such coverage begins on the first day of the first calendar month a..- ;:,.p'' 
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next following the month in which employment commences and ceases on the last day worked 
where employment is terminated. 

D. Hospital-Surgical-Medical-Drug-Dental-Vision-Hearing (H-S-M-D-D-V-H) 
~ive JaFu,1ary 1, 2,02,0 0ras soon as pFaolioable a"er that date, Supplemental 

Employees shall be pro1.1tded M S MO 00 1,erage and will eo subjoot to the adjustments to the 
FGA US bbC Heam:i Care BonefUc Progra~for Hourly-ismployees as disousced below; 

• l=or purposes of die Health Caro Qenofi~ i;lrogFam, S1,.1ppJomontal Employees as defined 
iA-this Agreement will not be eligible k>r pest F0tiFemoRC RoaltR GaFe se..-erago oom ltle 
Company or for Company pro¥1eed Ge'J•orage foftheir suM'JOF6. 

• They will not bo able to enroll Sponsored Oopondenls. 
• +hey wil'I hai.ie tl:ieir Medioal l21an enrollment limitoe te U10 PfefoHed Pfo¥idor Organi2!ation 

option, modified to inclueo tho cost sharing requirements shown in the tal31e Below: 
Annual DoeuotiBlo 

In Notv.<ork 
Single $300 
i;:amily $600 

Out of ().,eti.•,ork 
Single $1,200 
i;:amily $2,100 

Physician Offioe Visit Co lnsuranoe 
In Noti.•.•oFk 100% (DGes Rot apl')ly 10 the deduoUble or O1:1t of pookot ma*imum. 

as allo•Nee By law) 
Out of Net\vork Not Co•,erod 

Co Insurance 
In Network 1 Q% 
Out of Network 35% 

Out of Pocket Mm~imum 
In Neti.vork 

Single $1,000 
Nlm~il~f-1 _ ........ ,~2.~QQ,ff,IQ 

Out of Network 
SiAgle 
Family 

$1,3QQ 
$2,100 

They '.¥ill not be provided DentaJ Expense, Vision l!!xponso, Hearing Md ~*penso, Gonbil3'=1BOAG 
to a F'und (HAA~. er NufSing Home expense benefits OF 0U=1er 13enoms as pFO'Jided under tho 
lnsuranoe Program. It is uneerstood there will 13o no euplicaUon of Bonefits because of ooverages 
pro-.iidee un(;jor either of U=1e C8R1paAy's IF1s1,1ranse Progi:ai:ns. The Company •1AU pay the mo~ 
pi:emi~m fer tho appHcablo soverago fer oaet:i employee while ho is at •1~r-k. ,<\n--employoe-is 
eonsidoFed "at 'AfOrkM iR any month if ho Feooi-.ies pay fer a1=1y-t,ime Eluril'lg s1.:1sh montt.:i. Susi=! 
0O1o1ei=a9e eegkls on lhe first day ef M:ie o•~h4A salendar month neld follo•Ning U:ie menth in whish 
employment oommenoos pro¥idod U:ie Offll')lo¥Qe is aGtii.iei)' at V.'Grk. Co¥eFage seasec al the end 
of tl=le lllOl'lth In whiGh empl~ent is terminated, eKoept that if omploymeRt i6 terminate4-601ely 
~uo to the fact the employee a.cooptee employment as a i:egular NJl-time employee. 
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Plesooption dri:Jg sOYorage 'Nill folra~v tl=ie pFoi.<i&ioAs ef e*hioit e Article m, $estien 
3(A)(1 )(b) 'A'ith tho follawin9 ~OQifiGam)R&:,--

~hieit B / 1,rliole llli Section 3(/>.)(1 )(b)(i) one liiKl=iibit Q J\rticle IH, Soclion 3(A)(1 )(b)(ii) &f 
,he 12rograR=i does Rot apply to the SuppSeFRental employees. The folkl►Ning co payments •.-.,ill 
~~ 

-
Proscription Drugs 
,Gonorio 
8Faoo 

SpeGifa"v-medioa&iens mYst be filled tt:irElw~h the fi!harmacy -8eA8" Maoogef {P8M1 
Gpeclalty pharma64os, 

~xhibit B ArUolo m, SeGtioA aEAW 1 )(~)(Yi1 of tho Pf-Ogram. oxch,1sions aRd limilations. is 
FRef;iifieEl to incluElo tho exclusion of co•.«ei:ago for: a) E~cUle DysM:lnclion presGriplion drugs 
eMoopt for the--tFealfflont of Benign Pf.estaUe Hyperplasia. 

FC.t:>. f-aFRily ~ealth and Wellness ContOFs 

All employees, inoludiAg St,1pt;>l&meRlal Employees, willhai.•e aooes,s-to soFYioo at U:io FCA 
F'.aFRily Health-and Wellness Center ("f'HWC''), C~rrend;i, there is a FHW.C loeatee in KGlmmo, 
i.vUh addfl:ional GSintGS 13lanned to be opened in OotFOit and 6elyi,dere. Tho FHWC will 13ro•lido 
Gei:t-ain pre,16nt-atj.,.ce hoallh serviGOs and s~eenin9&i Gl:ironis disease FRonkoFiA9, tiFQOAt eare 
GOF\~Ges,·as well as select p~Gf.iption soPAees. 

FMWC sen•ioes 1Jvl-ll be pFOvidoe at no oost to employees or their eli9ible family memb&Ar. 

"Supplemental Employees" will be subject to the adjustments to the FCA US LLC Health Care 
Benefits Program for Hourly Employees as discussed ln subsections 1 through 4 below. 

1. They will become eligible for health care coverages under Exhibit B, The Life, 
Disability and Health Care Benefits Program (Group Hospital. Surgical, Medical, Drug, Dental. 
Vision and Hearing Aid Coverage) as provided in Article I. Section 3. D (1.) and Article Ill, Section 
1. (A) of the Program. 

2. Effective January 1, 2024, or as soon as practicable thereafter. they will be 
enrolled in the Preferred Provider Organization (PPO) Plan Option as outlined in Exhibit B Article 
Ill. Section 3.B.(1 ). for a two (2) month period during which time they will have the option to enroll 
under the Standard Care Network Plan Option or a Health Maintenance Organization (HMO) (if 
available) or, by not making an election. remain enrolled under the PPO. Supplemental 
Emoloyees will maintain their current benefits until the changes above are fully lmplemented. 

For a Supplemental Employee who elects to enroll for coverage under the SCN or the 
HMO. coverage will be effective the first (1st

) of the month after the month in which they enrolled 
for coverage under the SCN or the HMO. Employees will remain enrolled in their selected Health 
Care Plan for twelve (12) months. Future Plan enrollment changes will be subject to the existing 

Compan~ li-e::hangsrocess. ~IL'] 

QiW ~ 8e- ;f fV 
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3. For purposes of the Health Care Benefits Program, Supplemental Employees as 
defined in this Agreement will not be eligible for post-retirement health care coverage from the 
Company or for Company-provided coverage for their survivors. 

4. The opportunity for survivors to continue coverage, or Employees to continue 
coverage postemployment or for periods not in active service, will be limited to self-pay 
continuation that may be available under federal law. 

XIV. EFFECT OF MEMORANDUM OF UNDERSTANDING 

This MOU shall become effective concurrently with, and continue in full force and effect during 
the term of the Production, Maintenance, and Parts Agreement. 

This MOU supersedes and in all respects replaces the 2015 Supplemental Agreement -
Temporary Employees. 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE AND AGRICULTURAL IMPL 
EMENT WORKERS OF AMERICA, UAW 

FCA US LLC 

AUac.hnumtA 

Supplemental Empleyoo Rates 

SupplemeAtal-Employoos MiHa Pri8f' te OGteber 29, 200'1 

SupplemeRtal ~ployees Hii=ed Prior to October :!!Q, 2007 will t=eGeive a 3% inorease I.a-their ba&e 
wage Fala effe&tP.f8 September 14, 2020 and Soptefr.lber 1 Q, 20.22'11age rateinereases as outlined 
in SeGtion 1QQ of the National Agmomant. 

Supplemental-Employ.es MiFed en 8f' After OGto~or 29, 3007 and PFiort~ 

Supplomonlal Employees HiFed on or After October 38,-2007§MII eo slaoeal ai a ™e-i~ 
aSGGrElanso wilh their §l;lfrent rate s,ep effeotri.ie Monday following Fatmeation in accordanoo with 
tbs table l:leloI,,': amt l=lr:ior to OGtober 26, 2015 wrn remaiR at tl=loir GUFreRt •..t.1age rate unm they 
become eligiele for iheir Rmd •Nage iAerease iA aseor-daAoe wdh the table belo•N. 

Months of Serviee 
~e_!o ~2 Mon_t_l:l_s ____ --+--------------1 
>12 to 24 Montl:ls 
>24 to 36 MoRtR6 
>36 to 4 8 Montl:ls 
Maximum Rate- --

~Mpleyeos Mired on or After Octebor 26, 2015 
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Paid Parental Leave 

SeRtember xx, 2023 
.(N-xx) Paid Parental Leave 

International Union, UAW 

Attention: Mr, Rich Boyer 

De;v Mr, Boyer: 

Parental leave Rrovides UR to Eighty_(80) hours of P.aid time off allowing_Rarents to 
bond and care for the newest member of their family. Parental leave can be taken at 
any time within the first year after birth or adoption,_Rroyjding_greater flexibihty..Q!Jf!O.g 
this SRecial time. 

ELIGIBILITY 

To be eligible an emRloyee must, at the time leave begins: 

(1) Have been emP.loyed (full time) for the weceding twelve (12.) consecutive 
montbs;_and 

(i) Have worked at least 1,250 hours for the weceding twelve (12) consecutive 
months; and 

(3) Have either; 
.(g)_given birth to a child, 
_(Q.) are the biological Rarent of a newborn, 
.(Q) adopted a chi\d under the age of 18 (other than a SRouse's child),..Q[ 
(d.) become the Rarent of the newborn child of a surrogate or donor; and 

(1) Use P.aid P.arental leave for childcaring and bonding_P.UrP.oses. 

EmRloyees who do not. meet the above ,eligibility reguirements (including foster 
P.arents,~g§lguardians and grandP.arents) are not eligible for Raid P.arental leave. 

USE OF PAID PARENTAL LEAVE FOR CHILDCARING & BONDING 

~ C> 

10/n/~~ ithsh~ 
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EmQloyees who meet the above eligu;illily criteria. and Qrovide the reguired 
documentation as determined by the ComQany, may take UR to eighty_(80) hours of 
Qaid parental leave for childcaring and bonding_Qurposes in one continuous Qeriod 
within twelve (12.) months of becoming~gible. Paid parental leave must be taken 
within twelve (12.) months of the child's birth or adoQtion. The eighty_(80) 
consecutive hours of Qaid QarentaLl,eave must be used grior to the end of the twelve 
(12.) month Qeriod following the child's birth or adoQtion and cannot be carried over 
bev.ond the twelve (12.) month geriod. An emQIOY.ee can be eligible for Raid Rarental 
l~ve only once within a rolling 1£::month period. 

If both Rarents are emRloy~y ECA US and are eligible for Qaid Qarentaf leave 
under this agreement, they are both ~Qarately eligible for the full benefit. tt~er, 
if both Qarents' simultaneous absences would negatively imQact business 
QQerations, as determined bY. the ComQany, the ComQanY. maY. denY. simultaneous 
Qaid Qarental leaves. An emRloyee is not eligible for more than eighty_(80) hours of 
Raid Rarental leave for multiple births and/or adoptions, within a rolling 12-month 
period. 

BEQUEST FOR PAID PAR!;NTAL LEAVE 

EmRloyees must provide Human Resources with written notice of any reguest for 
Qaid Qarental leave, along with the exQected date of the leave, at least 30 day_~_Jirior 
to the RfOQose_d date their leave will commence. EmRIOY.ees must also comQlete the 
necessary forms and wovide all documentation reguired by Human Resources to 
substantiate the employee's reguest. 

Ml.S_CELL6~EOUS 

If an emQloyee is u,nable to use the Raid Qarental leave within twelve (12) months of 
becoming....filigible, thaemQloy:ea wiJI not be cnmpensated for any unused parental 
leave time, subject to apP.licable state or local laws. UP.on seP.aration from 
emQloy:ment, emP.IOY.ees will not be Raid for any: unused Qaid P.arental leave for 
which theY. would have been eligible. 

COORDINATION WITH FML6 

FCA US recognizes emQloyees' rights and resQonsibilities under the FamilY. and 
Medical Leave Act (FMLA) andJaP.Plica.ble state andJo,cal family leave laws, If an 
emP.loyee is eligible for unRaid leave under the FMLA or a similar state or local law, 
the emQloy:ee's R,aid P.arental leave will run concurrently with any such unQaid leave, 
Further, if the emP.lov.ee is eligible for Raid leave under any state or local 
familylP.arental leave taw,Jfiltl..Qaid parental leave will run concurrently with any: 
unP.aid leave where consistent wlth aQP.licable law. In no event will an emP.loyee be 
eligible for more than 100% of the benefits Qayab1e under this agreement excep!.M 
Qrovided by_m~Rlicable law. 

Very_ truly_y_ours, 
FCAUS LLC 
6Y. ChrisloRher Fields 

Accepted and ARJ;iroved; 
INTERNATIONAL UNION, UAW 
6y Rich Boyer 

~ 
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Stellantis Production Way - UAW Joint Domain Leads 

SeRtember xx 2023 

l□temauonal Union, UAW 

8ll._eotion; Mr. Rich Boyer 

Dear M!...6.Qyer: 

(N-xx)_Stellantis Production v::J.i!y;UAW Joint Domain Leads 

During these negotiations. the parties held considerable discussions regarding the need to have 
effective leadership performance in the Ptl+afDomain Lead positions. The UAW expressed concern in 
improving the effective involvement of the UAW Joint PtliafDomain Leads in the implementation and 
sustainment of We~as,s,-MoA1:dee1miAg (WGM)tbe ComP.any's OP.erating.12ystem,Jsnown as Stellanljs 
Production Way_(SPW). The Union asserted that in some instances, management does not fully involve and 
provide direction to the UAW Joint .'feeMie~Pil4o,Domain Leads in ~Q.Qrwi~ activities. The Company 
raised concerns, that at times, some UAW Joint Tootlflieel P#laf:Domain Leads do not demonstrate the 
commitment to grow their knowledge and take ownership in leading fffilafD.J.lfil2ln activities. The parties 
acknowledged that a key element of successful WGMSPW implementation relies on SPW Plant Leads 
and PH!afDomain Leads to grow their knowledge and drive results in a proactive manner. The Union and 
Company both agreed on the need to increase the level of knowledge and involvement of the UAW Jeiftt 
TeehR~eol PilleFDomeiifJ Leads. 

The parties agree that all individuals in :reet:loieal P1llarDomain Lead roles must demonstrate a high 
level of ~Domain competence and leadership skills to lead others using WBMSPW methodologies. 
Therefore, the UAW Leadership committed to Management that the UAW Joint :reehAieel 
PiHafDomam Leads will be held accountable and measured..Qy SPW UAW Plant Leads, in a similar manner 
as the Management PiffafD,,,Q01am Leads, to learn the methodology, apply the tools and spread know how to 
all employees required which is necessary to drive pt¾!af!he Key Performance Indicator~ (KPl)with1n the 
domain as well as in the P.lants lhrougb..WGM~PW .. 

Notwithstanding the provisions of Letter (124)- t,,verld Gla9s™aJJ.lij_f'roduction Way Employee 
Participation, the parties agreed to align existing UAW appointed representatives to the WBMfeetrnieAI 
~SPW Domains. as follows: 

Initially, in order to optimize the utilization of existing appointed representatives, ten (10) UAW 
appointees occupying the positions listed below will be assigned and/or reassigned additional 
responsibilities to work as UAW .JE»Rt l=eehR1eal-Pi44afPomaio Leads. These positions are applicable teru all 
U.S. Manufacturing plant locations:-Wi~ the e~eeplion of Conner A>,ienue Assembl',' PlaAl, all Otf)·elef . l'vJ 
leehnology Genier (GTG) OpeFe:liOAS an~ Ml:--Ellio!t Teel & Die.where SPW is planned for -t \ 1, 
imgJ~menlation. This guide can be used by local leadership to align the appointed positions into "\ y I, 

1
_ 

the """'91Jom~s: best fit / h , ,J;, ,/ A , "~ ,,_,'I. (t,•'l 
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Teehnieal PillarDomains 

fSefett.Health & Safety 
·t- -T- _ Continuous lmRrovement 

Domain 

!Workplace Organization 

1:..-,,,~ ~-.:: ,... _:-'.:_ . (LOG) Logistics 
:::,my ,... ,u,.,, .• •' ,_,,_, ·- (L) - Launch 
People Development 
Environment 

Alignment Guide 

Health & Safety Representative 

UAW Joint PillafDomain Lead {Fkl) 

!Total Maintenance System {TMS) 
Ergonomics Analyst 
!Total Preventative Maintenance (TPM) 
L TTC {Non-Skilled) 
!Attendance Counselor 
l TTC {Skilled) 
UAW Joint PillafDomain Lead (PD) 
Health & Safety Trainer 

The persons occupying the Total Maintenance System (TMS) and Total Preventative Maintenance 
System (TPM) positions who will be aligned to the At1tonomous MaiAleAaRee and P,oressioAel 
Me+nteneneepillaffl Mainlenance and Energy Domains respectively, will be converted from Local Appointed 
Representatives to International Appointed Representatives. Furthermore. the CJ2.Qtinuous lmorovement (Cl) 
UAW Jo nt Domain Lead w111 also serve as the UAW commvnu;alions le:~d in each manufacturing facility~ 

_ __,B=o=t:..:...h parties agreed lhat UAW JQinl Domain leads will panicipate ii) launch achyitie~ related to th,eir 
Domain includmg~ndance in Loe-al JSOES meeJjng~g designated Launch Reriods. 

In addition, if a UAW Joint Teel\Aieal PillefDomain lead opening exists after alignment of the appointed 
positions listed above, remaining appointed positions at the plant may be aligned to an open ~Domain. 

Once remaining appointed positions are converted to UAW Joint Toel-lAieol PillorDomaJn Lead~. future 
UAW Joint +eet,n•eol PillorDomain Lead openings will be jointly filled foltowing a robust selection process 
that will be reviewed by the UAW Vice President and Director of the Ghry:;ferS!e119.nlli Department to 
confirm the final selection of UAW Joint TeehAieel P111arDomain Leads. 

Mons~ert1eAIThe UAW lnlernal4onal R!3ore,,;entative SPW Lead has committed to provide the UAW 
Joint PiflafO_omaln Leads an opportunity to increase their WGMSPW knowledge and skills, by providing 
specific training;-aand development plan§, aflE!The joint evaluation process wlU be conducled withJhe SPW 
Plant Lead. 

To successfully implement and sustain the aforementioned provisions, an International 
UAW WGM Representative will join the WGM Gettlf~DeRloyment Team and also be the liaison to the 
Plant WSM UAW Joint TeehAieal PillarDomain Leads to disseminate information, including Key Performance 
Indicators (KPl's). 

The parties held additional discussions concerning the development of UAW employees to be effective 
as a ~DeRloyment Team Member. 

The parties acknowledged that individuals who are capable of functioning at 
the GeAtffi¾DeP.IOY,ment Team level must first exhibit a strong knowledge and application 
of WGMSPW methodologies and apRllcation on the shop floor in various roles, including, but not limited to, 
Team Leader in e model Of CIEpBASlon eree, WGMSPW Specialist and UAW Joint fl#lafDomain lead, 
Through a standardized evaluation process, these individuals must demonstrate engagement 
in WGMDomain activities that require shop floor leadership, including audit preparation, presentation skills, 
kaizen activity and autonomous radar chart gap closure. PoteAtiel eendidoles A"IUSt bcooA"le eert1Jied 89 a 
Getllttil Teem Speeialisl fer lhei, Fespeel.i'<'c l')illora on(! spcl'ld time eeeei'liA!'J aeros9 01J;er U.S. Monufaelu~ing 
feeili!ies. Gel'ldieetes who t,a•.•c rnel lhis r'8(lL1iremeo1 v.·IU be eepaele-eJffle¥1R~ te tAe WGM ,'\eodeRly for tfle 
fieid tttlaae of ~e-..elej'lfflOAlwl=lile werldRg es o UiD-N") Faei!~El~OF 'ttemcr. In tl'ti$ role, aAy ool'lidfdale is 
re~t1ifedle Ele't'elef! V'iCMA lr-eiAiAg metmial, tee el\, eoaeh Md vallee!e looi..,iet:1el f98"'iei~a~t pffitJFeSe oo 
p~ejeels it'l mulllJ')fe faeiliUes. 

\ 

ll? 
Candidates who have successfully completed the aforementioned development may be eligible for , 

1
) }.,-

consideration to participate o/ !: WGM GE0061DeRIOY,ment Team in the following role, as outlined bA'~low: ~ \ IV).v 1, 

. \o /\~~ ;;J( s 11 ~ ~ 1✓ u. \'°'\ I\ 
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• UAW ~DeRloyment Team member: consisting of Health & Safety, Continuous 
1FDPrn¥emenl, AtfloRomou-3 Maintenance. Workplace Organization, Prn4essioAel 
MainlenenceEnergy, QuaMy Col'ltfolCu,stomer ExRenence. Log1s1ics, Launch, Environment and 
People Development. 

The UAW GeRlffllDepJ.Qyment Team member will be responsible to work with 
the Gew-ameR)Qyment Team Pttlat=Domain Leads to ensure the UAW input is considered in all 
respective j:ttHaf=Domain activities in support of the ongoing progress of WGMSPW. In this capacity the 
UAW Gefttfe!DeP-!Qy.mrult Team member will be required to cover the details related to the development, 
standardization, application and ongoing measurement of piHefDomain application and implementation. 

_ _,B""o..,_t,.,_hp_a,j'es recogo;ze that the UAW Assistant Director SPW 1iosi1Lonw1II be a igned with the Head of 
Stellantis Production Way North Amerjca. It js agreed that the individuals in lhye, oositions are committed to 
!.llf.l full-fledged partnership in Stellant s Production~ implementation including developmen~. leadershiR, 
administration, execulion, training and coacbjog to ensure the success of the ORerating2stem_ 

Very truly v.ours, 
FCAUS LLC 
§.v~hristopher FiEfil!.§ 

Accegled s!!J2 ARRfOVed: 

INTERNAljON8,L UNION, UAW 
.fu: Rich Boyer 

f/v 
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(N-231) Cost-of-Living Allowance 

.(a) Pav.ment of Allowance; Effect on Other PaY,ment~ 

All seniority emQloyees shall be covered by the proyisions of a cost-of-Hviog aHowance. as 
setiortbjn tb~Agreement The~ost-of-livlng_gllowance shall not be added to the base rate 
for any classification or any_general wage increases. but only to each emQloyee's straight
time hourly earning~ 

The cost-of-living allowance shall be taken into account in comQuting.9.vertime and 
shift/crew wemiums, and in determining all contractual Qaid time off, call-in 12ay, and UAW 
Savings Plan 401 (K) contributions. 

Basis for Allowance: 

Iheamountof the COLA shaU be determined and redetermined as Qrovided below on the 
basts of the "Consumer Price Index for Urban Wage Earners and Clerical Workers,_(CPI-W, 
Current Series, United States City Averag§., All Items Less Medfcal Care, not seasonally 
adjusted). All Items (1982-84=10,0),~published by the Bureau of Labor Statistics, U.S. 
DeP.artment of Labor" and referred to herein as the "Index", 

In the event the aQRropriate Index figure is not issued before the effective date of the cost; 
of-living adjustment, the cost-of-living adjustment that is required wiU be made as soml as 
P.racticable after the receiP.l of the Index, retroactive to the original effective date of the 
adjustment. 

Jn the event that the Index shall be revised or discontinued and in the event the Bureau of 
Labor Statistics, U.S. De12artment of Labor, does notissue information which woutd enable 
the joint Qacties to know what the Index would have been had it not been revised or 
discontinued. then the joint Rarties will meet, negotiate, and agree URon an am2rowiate 
substitute for the Index. Upon the failure of the parties to agree within sixty _(60) day~. 
thereafter. the issue of an aR12ropriate substitute shall be submitted to the lm12artial 
Chairman of the AP.peal Board for determination. The lmRartial Chairman's decision §hall 
be final and binding.._ 

.(tl) Amount of Allowance 

For cost-of-living allowance adjustments effective during this Agreement there will be a one 
cent ($JLlli)_filljustment fn the cost-?f-living allowance for each nine__h,undredths (0.090) '1 \~ 

lO ( Z-~ / :;ge:p;;d abr the;;; p=~ ~uade~s Index, ~~~; 
-)~ ~1--.~ />e- ., :J 5 S- JS 
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In determining the 3-Month Index for a specified Reriod, the comP-uted average~hall be 
rounded to the nearest 0.001 Index P-Oint. 

The quarterlY. adjustment will be calculated by subtractiog the Rrior guarter's 3-month 
average Index from the current guarter's 3-month average Index. dividing the result by 
0.090, then dividing that result bY. 100, The result will be rounded to the nearest Qenny., 

In no event will a decline in the 3-Month Average Index below 289-217 P.rovjde the basis for 
a reduction in the wage scale by_job classification. 

When a g~Y. adjustment results in an increase, the adjustme_nt will be added to the, 
cumulative amount of cost-of-living allowance P.;reviously calculated to arrive at the current 
cumulative cost-of-living allowance, 

When a guarterlY. adjustment results in a decrease, the adjustment will be subtracted from 
the cumulative amount of cost-of-living allowance Qreviously calculated to arrive at the 
current cumulative cost-of-living allowance, 

If the Union claims that the ComQany's calculations in any_particular instance were made 
not in accordance with ibis Agreement it maY. refer the matter to the lmP.artial Chairman of 
the A~mea1 Board for determination. The lmP.adial Chairman's decision shall be final and 
binding~ 

An emQloyee's COLA Rayment will be wovided based on the following table: 

Weekly Payment 
Adjustmentwill begin First Index Ca1cu1ation Period 

1 

10 

11 
12. 
13 

14 

Full Pay Ending 

December 2023 August, September, October 2023* 

March 2024 

June 2024 
SeRtember 2024 
D~cemb§r 2Q24 

March 2025 

June 2025 
SeP.tember 2025 
December 2025 

March 2026 

June 2026 
SeP,tember 2026 
December 2026 

March 2027 

November and December 2023, and 
JanuarY. 2024 
February, March and AQril 2024 
May, June and July 2024 
August, SeP.tember and October 2024 
November and December 2024 and 
January 2025 
February, March and AQril 2025 
May, June and July 2025 
August, SeQtember and October 2025 
November and December 2025 and 
January 2026 
February, March and AQril 2026 
May, June and July 2026 
August,~pl§lmber and October 2026 
November and December 2026 and 
January 2027 

15 June 2027 February, Marc.hand Awi1 2027 

L .W .fumtember 2027 May, June and July 2027 

I b J Z-q t ~:: ~ cbL Decerer 1 ::ust, SeR=te .... m=b--=-e'---'r a=n=d'--"O=c...,_,to=-.,;:b;.;e.;_r 2=0=2::..:...7 
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March 2028 November and December 2027 and 
January 2028 

*The first adjustment's three-month Index calculation will be based off of the Rrior guarter's 
average Index. The average Index from May, June and JulY. 2023 is 289.128 

For each qu..ru:w.rJy.J!.Qjustment to the cost-of-living allowance during the term of the 
8greement the amount of increase P.aY,able to emP.IOY.ees shall be reduced bY. ten cents 
($0.10) or bY. the amount of the increase, whichever is less. The rationale for the 
aforementioned reduction in cost-of-living allowance is proyided for ComRany,-incmred 
inflationarY. costs associated with heatthcare. The sum of the diversions during this Reriod 
will continue into P.erRetuity., 

_(£) End-of-Contract Fold-In of Cost-of-Living Allowance lnto Base Hour,y ~ 

Effective QaY. ending AP.ril 30, 2028, five cents ($0.05} will be subtracted from the March 
2028 cost-of-living allowance and the remainder shall be added to the base hourlY, rate for 
each classification, including minimum and maximum rate for SP.read rate classifications. 
The five cents ($0.05) shall remain as the beginning cost-of-living allowance float for the 
next Collective Bargaining Agreement. 
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PM & P/ LMA 

Mopar Consolidation Commitment Letter 

SeP-tember xx, 2023 

International Union. UAW 

Atte_ntion: Mr. Rich Boyer 

Dear Mr. Boyer: 

Mopar Conssilid_ation Commitment Letter 

During 2023 Negotiations. the Rarties discussed the Union's concern with 
the ComRany~Qlan to consolidate certain Mopar locatio.os and the potential imRact 
on the on-roll headcoun1Jor the Mop...ar...dbLisio.n...Jri response to the Union's concern, 
the ComP.any_pommits to no reduction in the current MoRar on-roll headcount of 
~250 associated with the Rlanned consolidation of MoRar facilities within the 
network. The P.arties understand that MoRar will continue to perform Qroductivity_ 
activities in the normal course of business. 

Ve[Y. truly_Y,ours, 
FCAUS LLC 

,6y: ChristoRher Fields 

AcceQted and Am:irov,,ed: 
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PM & P/LMA 

Joint Union Company Leadership Meeting 

SeP.tember xx. 2023 

International Union .JJhJ!:l. 

Attention~Mr. Rich BQyer 

Dear Mr, Boyer: 

(~) Joint Unjon ComP.anY, LeadershiR M!z§ting 

In order lo foster a greater understandmg and cooJ2s!ration between lhe Union and the: 
C..QO::!P-any, to enhance communication with emP.loyees concerningloJ.P.ortant toP.ics of mutual 
interest and CQnc1;rn related to the Company's business. and to encourage tl:te exchange of 
relevant business information, the parties wm convene an annual meeting of the Union 
teadershiP. and ComP.any Management reprf.!SJ'}ntativ~s_at.JtJhi.Q!Llh.tlollowing toP.ics. among 
others, may be discussed: 

Current state and outlook for the global auto industey_aod FCA US LLC-:·,_ 
including the P.erformance of the ComP.anY,'s facilities._riotential P.roduct allocations and 
~g ~ P. I an s . 

Stale of managemenVunion rela ions;,_and injtiatives or strategies for imP.roving_ 
such relations. 
-------P~r_o-'--m __ o ___ t"""ing.Job security and organizatio.oal effectiYeness, including training.~ 
practices. and emploY,ee placement. 
____ ._ApQroaches lo joint initiatives in the im12lementation of new technologies. 
-----=E-=;.d=uc=a ... t=ing emRIOY.ees on the beoef1ts available 10 them under the National 
~greements. 

Joint actjvilies conducted by ~P,arties in the areas or heatth and safety,_ 
dfversity, emRloyee assjstance wograms, technical training, the Stellanlis Production Way_ 
(SEW}. and any...Qllliluppropriate labor management activity..,_ 

Invitations shall be extended to the Local Union leadership jnctudiog the wesidents._ 
Ria. nt sho.P. c.hair. ~. rson and o. n. e. (1.) unit chalrperson. of a local union (~P.I in the case of \, '1f 
Local 889. Local 212, Local 1302, Local 1761 and Local 412jn which case the number nt ~ { 

~~Rf~y • • • ~!c;1:1::~\1•nl-~ \~,v\l\'1, 

'\)\;, ~"\-"-~)J (r)Jfr £vJ • vv 
~ (yJ or fl?~ Y'Y'v) ~ ~39 
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Department), and International UAW Stellantis DeRadment Staff., Management 
rewesentatives from the plants, division and company_ staffs shalll be invited. Additional 
attendees may be invited as dictated by the items on the agenda and those attendees' 
roles and resP.onsibilities in connection with such items, at the discretion of the Senior Vice 
President - EmP.loyee Relations and the UAW Vice President and Director of the Stellan!i§__ 
Department. 

These annual meetings will be chaired by the Senior Vice President - EmP.loyee 
Relations and the UAW Vlce President and Director of the Stellantis Qepartrn..ent. The 
annual meeting will be held at a, date, time and location to be jointly determined by the 
annual Meeting Chairs. The Company, will P.ay for the cost of any site rentalfmeeting__gfill_ 
r.eceP.tion exP.enses, as well as expenses, costs, and lost time for any, Local Union 
reP.resentatives who are invited to attend due to their roles and resP.onsibilities in connection 
with the items on the agenda. However, to avoid any__gpP.earance of imP.rowiety or any_ 
potential Section 302 violations, the lnternat1ona1 Union wiU P.ay all exQenses_a,nd costs 
(§..9~, hotels, travel, meals etc.).fur...ell International Union reP.resent,a!iY_es and staff who are 
invited to attend, and will reimburse the ComP.any on a P.ro rata share for the renl.al/meeting_ 
and receP.tion expenses attrlbutable to these representatives' and staff members' 
attendance, 

No funding for the annual meeting will be urovided by or through the FCA-UAW Center 
for EmP.loyee De¥,elopment. 

__ V __ e __ ry truly_yours, 
FCAUS LLC 

---=By; Christopher Fields 

8imroved and AcceP.ted: 

INTERNATIONAL UNION, UAW 
ay: R.k.!:Uhwer 

9w\ 



( 

( 

L 

PM & P / LMA 

Return to Former Labor Market Area 

SeQtember xx,--2.QZl 

totemational Union. UAW 

Attention: Mr. Rich BoY,er 

Dear Sirs: 

(N-xx) Return to£ormer Labpr MarkelAtea 

During these 2023 negotiations, the Union expressed concern for emQloY,ees of Belvidere 
AssemblY. Plant who we.m_placed at anot~Qgn:many_pJant in a different Lab_or Market Area 
pursuant to the proyisions of Section (64) Work OQQortunity and Letter 247 Workforce 
Utilization and Placement In some instances,~P.lacement c,.:reated a Qersonal hardshiP. 
to the emQloyee and therefore, the Union requested those emploY.ees be P.rovided an 
oi:mortunity !Q return to work in a plant in their former Laboe Market Area, 

The ComQany..,ggrees_iQatlow eligible employees to make a one-time, single 
~mP.licatjon request. to return to their former LaQor Market Area. This election can be made 
fil.filJY. time. Any eligible emP.loY.ee on an 2P.Rroved leave of absence \AJill be given ~n 
oi:mortunitY. to make the request P.COYided for in this provision, The aQpJ,icalion may be 
c.e_voked at aoy time Qrior to being identified for transfeL Uthe election is revoked, no 
additional aP.plications can be made under this agreement, U will take time to set UP. the 
Kiosk/HUB to P-lOCess these aQpUcations. AccordingJy, the parties agreed tb,at thfs OQtion 
wiU be made available bY. the end of the first half of 2024. AdditionaUy, the P.arties will agree 
on the list of ernploY.e_es who are eligible for this_transffil. 

When filling_Qpen jobs in any_P.lant in the Illinois Labor Market Area. the Company, will be 
handled jn the fonowjng manner. Employees 00 tha_appro1,1ed List with an apwoved 
gpplication on file under this agreement. will be combined with lhe plants recall list of any, 
employees on indefinite layoff and with thstplants return to home list in seniorityj)(der and 
the plant wlU rac_all from such combined list until its needs are met or such combined list is 
exhausted. Once this combined list is exhausted anY. remaining_Qpenings win be filled 
according to au contractual P.:rovjsions. 

r und r t i proyision will be eligi.bl!i..t,Q 
~=u.w~.u.&:au.!E...!==~..!..2~==~~.!.!.W=d~e:1..r.bE.o.xu:bib!!,U,l.it..i..E,_Qption #2 of the Re!ocatio.n 

fi4--
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Allowaoce P~ao of the National Agreement. Employees wilh no recall dghts. accepting 
transfer under this P.rovision will not be eligible for relocation allowance. 

_____.!;mploY,ees who transferred lo another labor market area and retained seniority .rights to 
the BeJvidere Assembly Plant are not eligible for transfer under this P.rovision. EmP.IOY.ees 
who retained seniority.Jjghts to Belvidere Assembly Plant as their home P.lant are eligible to 
return to Belvidere AssemblY, Plant consistent with the P.rovisions of the Memorandum of 
Understanding Return to "Home" Plant (M-11 ).,_ 

Very truly_yours, 
FCA US LLC 
BY, Christopher Fields 

~P.ted and Approved: 

INTERNATIONAL UNION, UAW 
~Y, Rich Boyer 

~ 
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PM & P / LMA 

Closed Plant & Idle Plant Seniority Clarification 

{~) Closed Plant & Idle Pfant Seniority Clarification 

International Union, UAW 

Attention: Mr, Rich Boyer 

Dear Mr. Boyer: 

During these 2023 negotiations, the Union expressed concern for:..i!mP.loyees being 
converted from ssu to HBU. Skilled Trades currently working non-skjUed. or Employfilt..S: 
transferred P.Ursuant to 67(s!) that have P.reviously held non-skilled P.OSitions and their home 
P.lant has been designated as closed or idled subseguent to this transfer. Based on 
extensive discussions the P.arties agreed to grant the emP.loyee their non-skilled seniority as 
listed below.,;. 

Salary Bargai.oio.g Unit (SBU) emP.loyees that are converted to the Hourly Bargaining 
!J.oil(HBU), that have P.reviot§Jy worked non-skilled o,ositions and their home P.laot has 
been designated as closed or idled. will receive their seniority from the closed or idled P-lant. 

Skilled Trades emP.loyees Qlaced in non-skilled positions. that haye Qreviously held a 
non-skilled P.Osition and their location is designated as a closed or idled plant, will 
be afforded their closed or idled Rlant non-skilled seniority.,_ 

EmRloyees transferred to a location pursuant to Section 67(8), Transfer of 
EmP.IOY,ees Between Plants and subseguent to this volunta[Y. transffil.Jb~ir location is 
designated as a closed or iQMP.lant, will be affordad their dosed plant seniority when tttei[ 
services are no longer required at the new plfillL 



( INTERNATIONAL UNION, UAW 
f2y Rich Boyer 
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PM & P/LMA 

Employees From A Closed Plant In A Labor Market With No Plant 

September xx, 2023 

International UniorJ.,_UAW 

Attention: Mr. Rich Boyer 

Dear Mr. Boyer: 

_{N-xx) Employees from a Closed Plant in a 
Labor Market with No Plant 

During the 2023 negotiations, the parti,e,s discuss the fo!lowing_proced,ures to 
address employees trru,sferred from a closed Rlfillt in a labor market whe~ no plant 
exists. 

The Union expressed concern for the hardshjps experienced by employees 
who were transferred from a closed or idled plant in a Labor Market Area where the 
Company no longer has or:~en plants and who were placed at another Company_ 
Rlant in a different Labor Market Area. The parties agreed that employees in this_ 
s,Iluation will have an 01:mortunity to volunteer to return to a Lab_Qr Market Area of 
their choice, 

Accordingly, employ~in this situation will~provided the opportunity to make 
a one-time application via the kiosk/HUB to request to return to the Labor Market 
Area of their choice. This application can be made at any time, The aP.pl1cation may 
be rnvok£i1LaJ any lime,J)ut if revoked after the employee has been identified for 
transfer, no addjtional am~lications under this agreement can b-e made. 

It wm take tim.e10 seLuQ the Kiosk/HUB to Q..roce~s these am:~lications. 
Accordingly, the parties agreed that this OP.lion will be made available by the end of 
the first half of 2024. AdditionaUY., the Rarties will agree on the list of employees who 
are eligible for this transfer, 

The ai:ml,icatjons of these employees will be handled in the following manner. 
Employees on the approved list with an aRproved application on file under this 
9greement, will be combined with the P.lant's recall list of any employees on 

.ft u( :d•~Y~ :od "'] lhe~ralv.m to home lisl in seoioriJy order and !he plant 

0h. oJ ~ 02,--- ~ ':) cf< 
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will recall from such combined list untjl 1ts needs are met or such combined list is 
exhausted. Once this combined list is exhausted any remaining...QP.enings will be 
filled according to all c,ontractual P.rovisions. 

An emP.loyee acceP.ting transfer under this wovision who transferred to another 
labor market area and retained seniority_dghts to the home labor market area will be 
eligible to receive a one-time relocation allowance beneJ1t under Exhibit E. QRtion 
#2 Relo-kgi1[.9n Allowance Plan of the National PM&P Agreement. An emP.loyee 
acceRting transfer under this agreement will b,e treated as if theY, transferred unde.!.i;! 
return to home aP.P.lication for all other RUrRoses. 

Very truly_yours, 
FCAUSLLC 
By ChristoRher Fields 

weoted and APP.roved: 

INTERNATIONAL UNION, UAW 
6y Rich Boyer 
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Dual Source 

SeRtember xx. 2023 

International Union UAW 

Attention: Mr. Rich Boyer 

Dear Mr. Boy~ 

PM & P / LMA 

.{N-xx) Dual Source 

OY.ci.Dg the course of these negotiations. the Rarties have enggged in extensive discussions 
J:.§garding investment in new product allocation as a source oijob securityJQr employees. 
To tha1 end, the Union h,sis sQught assurances that P.rovide sustained eruploY,ment fQLJ!l.e: 
workforce, As part of these discussions, the ComRany has shared the imRortance of 
achieving.!filge!s for k~y CompanY, metrics. including Transformation Cost, UnRlanned 
Absenteejsm. and Quality and the p.§.rforr11ance levels of the us Manufacturing locations in 
comparison to our global footprint. The ComRanY. stressed the imP.ortance of gY.fili.ly, not 
only as a necessity to grovide the highest lavels of customer satisfaction, but as a key 
comP.onent of improving transformation cost. The_partks understand that in order tQ 
achieve long term success we must imRrove in all areas of performance. 
As P.act of the Company's re~ponse to the Uoion'aJ::o.m:§rns, a significant investment has 
been committed for the mid-cy~tion ypdating the Ram 1500-1,ight Duty DI ICE and the 
all-new Ram 1500 Light Duty OT BEV and REPB STLA Frame at the Sterling Heights 
AssembJy Plant (~) jn 2024, The ComRanY. has been clear that whife Sterling Heights 
AssemblY. will produce ICE, BEV, and REPS R<;1m 1500's,Jl..o:lay be necessary to_es1ablish a 
dual source within North America to Qroduce the Ram 1500 OT ICE once the BEV vehicle is 
launched at the Sterling Heighls Assembly Plant to suRR.lY. the market with sufficient 
inventory_to meet market demand, Th~rnQany has a!so committed to maJntaio 
Qroduct.ion of the Pentastar Classic through 2024 and the Pentastar UQgrade into 2028 at 
Trenton Engine, Sunilarly,...il.m.ay be necessary Io maintain a dual source fQ.r th~se Qroducts 
within North America. 

ln~r.e.sponse to this dual sourcmg. the UnLoa reiterated Hs concerns regardingjob security.,_ 
To address these cone-erns. the ComRany commits to the following~ 

• The ComQany will recognize SHAe.as the Qrimary R).aotJo gmd.uce.JioJh Ram 1500 
Light Duty DT ICE and BEV volume during the term of thfs Agreement. 

g cf/LHY 
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o Any_ reductions m volume. whether through line SReed reduction or elimination 
of a shift will occur at the seconda[Y. location. 

• The ComRany will recognize Trenton Engine as the Rrimary_Rlant to Rroduce both the 
Pentastar Classic and Penlastar URgrade volume during the term of this Agreement. 

o Any reductions in volume, whether througb Jine spe,ed reduction or elimination 
of a shift will occur at the seconda[Y location. 

• In no case will we reduce volumes at SHAP or Trenton Engine without first stORRmg 
the overflow P.roduction for their respectjve woducts at the secondary location. 

The P.arties acknowledge that flexibility and innovative work Rractices are key asP.ects of 
continuous improvement to achieve Qerformance metrics targets and job security. 
Conseguently, the V.nlon commits to workwitb. the ComRany on initiatives that support world 
class guality cost and Qroductivity at SHAP and TrentonEngine. 

Ver:y truly_yours, 
FCAUS LLC 
~y: Christogher Fields 

INTERNATIONAL UNION. UAW 
fly_;_Rich Boyer 
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PM & P / LMA 

Drug and Alcohol Program for a Safe Workplace 

..,S,§P.tember xx, 2023 

(N-xx)Jl[yg and Alcohol Program for a Safe WoJkpJa,ce 

International Union, UAW 

Attention: Mr. Rich Boyer 

Dear Mr. Boyer: 

During these negotiations, the R11rties discussed the Health and SafetY. 
imP-lications of drug..filld alcohol usage jn the wor1rnlage. The P-arties re_cognize that 
emRloyees who reP.ort for work under the influence of drugs or alcohol m enmrne in 
tb~ use of dr gs or a1cohol while at work put both themselves and others at 
signjficant risk of harm or danger. Moreover, such conduct imRoses detrimental 
imP.act on the work environment in the areas of absenteeism, emP.loyee morale, 
P-roduct Qt!alitY,....QP-erating efficiency, and ultimately. customer satisfaction. 
Regardless of whether drugs or ~lcohol are being used for medical or recreational 
P.Uq:~oses, it remains the emRloyee's resP.onsibility to ensure they are not imlli!lrfilt 
sH work at any: time. 

In order to maintain a safe working environment, the Company may reguire anY. 
emRloy,ee involved in an on-the-job accidentresuUing In death, serious injury 
or significant woRerty damag~. to submit to an alcohol or drug test. At the time of 
execution of thi.s letter. such testing will not include testing for marijuana because 
1b..e..parties recognize that government apRroved testing {or imP.ajrment due tQ 
!llfil.ijuana use is not y:et available, Once a government am'.2roved test for marijuana 
impairment is made available,Jhe. parties agree to include such testing gs an 
addendu~m toihis letter. EmJ;!IOY.ees tested under this letter will be in accordance 
~e Corporate Testing Policy, with the excel'.}tj.on for marijuana as set 
forth above. All ROSitive drug tests will be reviewed by, a licensed independent 
Medical Review Officer, For the RLirposes of this Agreement, the term "reasonable 
~P-. iCiQn" is defiQ,td as an.emll]QY.ee who either isin tbg P!!§§~§§ioa of alQOhol.mQ v1,"l 

dr:xhib::".~~:~e;;; ::aAV.un:□: ~ u□c:r:st:tic bsthaviQr. ~ ~~~ i~ 
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It is understood.J,hat such testing will be li.rnited to SP.ecific situ.ation~ that 
include ac~idents involvjng.1~roP.erty damage that eguals or ftXceeds $500, results 
in a negative lmP.act to P.roduction or 0P.erations, serious injuries as defined 
below, or when the affected emP.loyee exhibits Yisib!e signs of imP.airment. Nothlng 
herein P.rovides for the testing of emP.loyees solely on a random basis or for any_ 
reason that is not exP.ressly allowed by this agreement. 

Serious injury wiU be defined as involving~ 

a. Fatality 
b. Eye injury_(loss of eye, or loss of sight) 
c. Head trauma 
d. Crushing hazards or Fractures 
e. Loss of consciousness 
f. Blood loss that is life threatening 

g. AmP.utation, loss of $Jgnificant function 
h. Severe laceratiQn 
i. 3rd degree burns 

In the event of a known or susP.ected overdose, the ComP.any will have an FDA 
m;mroved_medication available for emergency treatment at locations that have 
available medical staff, 

__ E.a:mloyees with aJc,ohol or drug dependency issues are able to yoluntarHy seek 
assistance through the Em~loyeaAssistancaProgram (EAP). However, 
participation by an emP.loyee in a managed recovery_P.rogram does not P.rovide any 
form of disciP.linary immunity for any shoR rules infractions and/or gross 
misconduct. 

From a treatment P.ersP.ective. early detection of substance abuse and/or 
intervention is critical to recovery effo_cts. To that end, reasonable SY.SRicion 
observation training will be provided to arwroRriate members of management and 
UAW representatives following.ratification of this agreement and annually 
thereafter. Such training is intenci_edJo educate the,_parties on the early....filgD.§..Qf 
prug and alcohol abuse and/or dependency_and the detection of imRaired 
emP.IOY.ees in the workRlace. 

___ V=e ..... ry truly_y.Q.IJ..CS., 
FCA US LLC 

--~BY. ChristoRher Fields 

~P.Qroved and AcceP.ted: 

INTERNATIONAL UNION, UAW 

fiY. Rich Boyer _;. J,; _ /~~ 
) 0 '2'l,~ B' 'fl L,./ - 'KJ I 
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Plant Closure 

September xx . ..2.Q.U 

International Union. UAW 

Attention: Rich Boyer 

Dear Mr. Boyer: 

PM & P / LMA 

.(N-xx) Plant Closure 

In order to optimize the Company's current U.S. footprint to ensum..mu joint lo.og-term 
s1.1ocess and viability, the Company has notified theUnion of the ~ntent to dose the foltowing 
f.&;ilities during the term of the 2023 National Contract: 

• Belvidere Assembly Plant (Old Assembly,Qlant facility will be closed, ontyjf a new 
Assembly_plant is built) 

• TiP.ton Transmission Plant 
• Mt. EIJiolt TJiol &Die 
• Maseratj Head~uarters 
• Detroit Office Warehouse 
• Q:u:y,sler Office Building 
• Chrysler Technology Center/HQ 
• New York PDC 
• Boston PDC 
• Centerline Source PDQ 
• Centerline Packaging 
• Sherwood PDC 
• Warren PDC 
• Orlando PDC 
• Atlanta PDC 
• MfilYsville PDC 
• Milwaukee PDC d1 
• Chlcago PDC \ 
• Arizona Proving Grounds ~\ 

To effectively address the chaJ1enges that may impact the operational efficiency leading \ O 
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lnlemalional Union and Corp-0rate Union Relations to address transitional and 
administrative reguirements. 

The P,arties acknowledge that the following_i2lant closures are excluded from Letter (136) 
Plant Closing and Sale Moratorium as well as fulfilling the ComRany's obligation in 
accordance with Letter (137) P!ant Closing. 

Very truly_yours, 
FCAUSLLC 
_6y: ChristoRher Fields 

AcceRled and AQ.Rroved: 
INTERNATIONAi,. UNION, UAW 

_6_y: Rich Boyer 
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Section 57 - Local Agreements 

SeP-tember xx, 2023 

International Union, UAW 

Attention: Mr, Rich BOY.er 

Dear MLBPY.er: 

PM & P/LMA 

(~-xx) Section 57 - Local Agreements 

During the course of these negotiations the P-arties had numerous 
discussions regarding Section fiftY.-seven (57) Local Agreements. 

Conseguently, the ComRany recognizes that in cases of language disRutes 
tb.aNaJional language shall wevail over the Local languag~. exceQt when the 
National language states otherwise. Furthermore, Local contract language will not 
.Qhru)g~. diminish or weaken National contract language or take away_dghts of Union 
members covered by the Natlonal agreement. 

Unresolved dis12utes wilt be clarified by the National UAW Stellantis 
DeRartment. 

Ver_y_ truly_yours,_ 
FCAUS LLC 
12Y. C,bri§lORher Fields 

AcceRted and AP-proved: 
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Supplemental Conversions 

Sei;itember xx.~ 

International Union, UAW 

Attention; Mr. Rich Boy.§L 

Dear Mr, Boyer: 

PM & P/LMA 

_(N-xx) Supplemental Conversions 

.IlYJ:ing the course of these negotiations the Rarties held extensive discussions 
reg!ill!i!:!g the use of the SupRlemeo1alworkfocce and the c_Qnversion or these emRloyees to 
full time positions. 

Conseguently, the ComRany has agreed ta co.overt a numb&1..of SupP.lement,al 
Employees that egual eighL(a)J~ercentof the Non-Sl<iUed Manufacturing and Mopar 
workforce to fuU-time positions for the purpose of covering_!!Dplanned absenteeism. The 
totaLnumber of SYP.P.lemental Employees converted Lo fulHime ½111 be 1,957. The_P.rocess 
for selection and Rlacemen1 of the converted emRloyees will be agreed to by the parties. 
The number o( converle(!JllilRloyees aUocaled to individual fadlities wjll be based upon 
operational need and will occur within 90 days of ratificatjon, with canvassing to commence 
within thirty_(30)..Q.Qys. The Union will be provided a location break out of the converted 
Su~mlemental Employees. 

Given the work schedule transition at Toledo Assembly.~ Rarties agree that the 
unQlanned absentee conversion R0OI will be calculated following the comRletion of tbe 
transiiioo to atraditional 8-hour shifl: pattern. 

Vert. truly_y~.
FCA US LLC 
.6Y. ChristoP.her Fields 

Acc.eP.ted and ARP-roved: 

INTERNATIONAL UNION, UAW 
BY. Rich Boyfil_ ,, ~Its 

t£-l7 Ji,J.:A / 
\t>" ~(J')j...t 
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CA 

Local Arbitration Program 

SeP-tember xx.--2.22.a 

International Union, UAW 

Attention: Mr. Rich Boyer 

Dear Mr. Boyer: 

PM & P/ LMA 

(N-xx) Local Arbitration Program 

During the 2023 negotiations of the PM&P Agreement,Jhe..parties agreed to 
create a new Local Arbitration Program to allow for the local Rarties to exReditiously 
submjt certain local matters to arbitration. Pursuant to the Local Arbitration 
Program, the local Rarties may submit to arbitration disRutes over overtime, overtime 
egualization, SURP.lemental seniority and shift Rreferences as set forth in their Local 
~greement, and any other toRic agreed to by the Vice President, UAW Stellantis 
DeRartment and the Vice President EmRloyee Relations, or their designee. 

The Local Arbitration Program shall only_f!RPJY to grievances filed after 
ratification of thjs agreement and shaU not ext.endJo grievances filed Rursuant to the 
National Agreement 

The standards and guidelines for the Local Arbitratlon Program shall be as 
follows: 

1. Arbitrators shall be designated by_ggreement between the local 
Rarties. If an agreement on designation of the arbitrator cannot be reached 
within seven (I) day~. the focal pacties shall utilize FMCS to select the 
arbitrator. The exRenses and fees of the arbitrator shall be borne egually....QY. 
the ComRany: and the Local Union. Fee schedules and cancellation charges 
shall be established by the local Rarties. 

2. Grievances shall Rroceed in the normal course UR through SteP.s 1,2., 
.and as set forth in Sections (22) through.._(26) of th Na iona Agreement'[) \ ~ ~ 

Io- d' ~; °t."> _ g •. J'.W- j'l, ;).. :).) \'7 ~ l 1}, / A 

ft,J lJ-.! ,-~ hv ur °J{I... -- \ 
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Within ten (1 O) days of receiP.t of the answer to Step__:J, the Local Union shall 
notify the ComP.any in writing of its intent to Rroceed to Local Arbitration on 
t.M..grievance, 

3. The hearing shall be conducted in accordance with the following 
guidelines: 

.(sl) The hearing will be informal. 

_(b.) No briefs will be filed or transcriRts made. 

(c) There will be no formal rules of eyidenre, 

_(g_) Th.e_case of each Qarty will be Qresented by reRresentatives 
greviousJy designated by: the Local Union and Plant Management. The UAW 
Regional Regresentative and the GrouR Human Resources Representative 
may_pa tli.Qigate . 

.(~) In lb~ intereS.t of narrowing the issues in dispute and to 
Rreclude the introduction of OfilV evidence or information not weviously_ 
brought to the attention of either Qarty, the Qarties shall: (D meet at 
least twenty-four (24) hours P.rior to the scheduled hearing to 
exchange the names of witnesses to be called, citations,.Jo be used in 
connection with the hea.ri_ng and review the resgective gositions of the 
parties. and (li).iointly_wepare and Qresent to the arbitrator at the 
beginning of the hearingJL§!igulation of those facts which are not in 
d is Q.!.lliL. 

.(f) The arbitrator will assure that all necessary witnesses and 
Rertinent facts and evidence are Qresented to them by~ 
regresentatives of the P.arties. In all resp~, they shall assure a fair 
and comglete hearingL 

..,.4.,_. _ __,_T-he""'"""""h=earing sh2!LQroceed in the following order: 

_(g) lotmduclocy remarks by ~ComP-any and the Union setting 
forth their resRective ROsitions . 

.(b.) Presentation of testimony_Qy witnesses. through direct and cross 
examination. 

(Q) Questions or call of witne§ses by: the arbttrator, 

_{g_) Short summation by the paJjie~ 

5. The arbitrator may issue a summary decision at the hearing,_ 
However, in each case, they shall issue their decision in writing within 
seventy-two (72) hours after conclusion of the hearing. The arbitrator's 
deci_sion shall be ~ased on the r_ecord devel_oP-ed and R~esented by~ F r/ l:~;~re heanx 81~ 1:;a zf ex Ian ,on f the SIS f~ 0~\/~:J 

~ ~K "'· l]c. &<- :2 ~ <o i r, 
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their conclusion. The decision shall not form a wecedent for any_ future 
cases. The decision shall be final and bindingJJP.On both local Rarties and 
shall not be_subject to aP.P.eal. 

6. The arbitrator shall havethe authority_ thatSection (29) of the National 
Production, Maintenance and Parts Agreement grants to the Amiea! Board. 

Very_ truly_yours, 
FCAUS LLC 
.By: ChristoRher Fields 

~g!ed and AP.P.rDVed: 

INTERNATIONAL UNION, UAW 
.By: Rich Boyer 

~ 

~ ~J--"5 ~ g .(d) \O'er b 
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PM & P / LMA 

Veterans with Service-Connected Disabilities 

SeQtember xx. 2023 

(N-xx)_Veterans wjth Service-Connected Disabilities 

Dear Mr. Boyer. 

During these negotiations, the parties held extensive discussions on the imP.ortance 
of recognizing and honoring the sacrifices of Veterans who have honorably served our 
nation, To assist those Veteran emP.loyees with service-connected_9isabilities or in the 
P.rocess of securing benefits/medical services, an absence incurred as a result of a medical 
gP.P.Ointment with the Veterans Affairs DeP.artment (VA) related to a serv1c,e-connected 
disability shall not be an occurrence under the Attendance Procedure as long as the 
emP.loyee Rrovides satisfactory evidence and notifies Management at least five (~)___lli!Y.S in 
advance of the absence. 

Very truly_yours. 
FCA US LLC 
8y: ChristoP.her Fields 

AcceRted and ARP.roved: 

INTERNATIONAL UNION, UAW 
By: Rich Boyer 
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PM & P/LMA 

Nurse Licensing 

SeRtember xx, 2023 

{N-xx) Nurse Licensing 

International Union.~ 

( Attention: Mr. Rich Boyer 

Dear Mc. Boyer: 

The Union discussed concerns regarding the regulrement that the Nurses Staff remain 
current with state ltcensing. The Parties agree that all fees reguired as a condition of 
emRloyment will be reimbursed. 

Very truly_y.Q.Y:.!::§, 
FCA US LLC 

J:1y ChristoQ.Wr Fields 

INTERNATIONAL UNIQ_N, UAW 
By Rich Boyer 
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Indefinite Layoff - FCAT 

SeRtember xx, 2023 

lnlernatfonal Union.~ 

Attention: Mr, Rich Boyer 

Dear Mr. BoY,er: 

PM & P / LMA 

.(N-xx)_ln_definite Layoff - FCAT 

EmRloy..e,es indefinitely laid off from theYCAT organization who desire to fill an OP.en 
posilioo outside or FCAT within their labor market shall within one (1) we;_ek of such laY,off 
2P.P-IY. in wdtiog to do so at their plant emQloymenLottice. Within thirty_(30) days of su.£!J 
layoff, such aRP.licanls_shall be a_ssig~d to lheir new ~tiQO and location,_wovided that the 
aP.Rlicants p~_ss the abjlilY. to P.erform the work jn the open P.Ositi-00 at the time of their 
P.lacemeot. EmP.IOY,ees makin9..£!RP.lication shall be given a coP.y...Qf their apP.lication ?!t the 
time they make su.ch am:~lication. 

Very truly_yours, 
ECA US LLQ 
~Y. Chri.filQpher Fie~ 

AcceP.ted and.ARP.roved: 
INTERN.ATtQNAL UNION. UAW 

6Y. Rich Boyer 



( 

L 

PM & P / LMA 

Veteran Job Opportunities 

(N-xx) Vetercl_n Jo~ Opportunities 

International Union . ...!JAltrl 

Attention: Mr. Rich Boyer 

Qw:iog the 2023 negotiation~. the p..a.,rtLes_dis~ed their mutual desire to SUP.P.Ort our 
couo.!ry'_§.J{file.rans and eohance the workforce with the skiUs. abilities. and experiences 
devefo12ed by our veterans during their service to our countey. To that end, the ComRany 
Q!grees to continue P.lacing a high.P.riority on identifying_qualifi,ed veteran candidates for h.l!:ft 
into production. skiUed trades, and salaried jobs within the bargaining unit. 

V2..ry truly_y~. 
ECA US LLC 
]2y..Qbrifill2Rh.~r Field~ 

~pted and AQQroved: 

INTERNATIONAL UNION, UAW 
~Y Rich Boyer 

~~\i1 
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PM & P / LMA 

Payroll Deductions to Obtain Company Vehicles 

lntfilnjltional Union, UAW 

Attention: Mr. Rich Boyer 

Dear Mr. Boyer: 

_(N-xx) Payroll Deductions to Obtain ComRany Vehicles 

12.Y.ti.og 2023 Qegotiations, the oorti,es discussed the feasibility of R.(oviding bargruak!g 
unit emRloy:ees the conveniftQ~Rayroll deduction as a means Qf Rayment for obtajning 
QQmRany vehicles. The <:;:omRany stated that while there is no current system to facilitate 
this Rrocess, the Rarties agreedJo e1::pJ.Q.[§.QP.tions ;;waUable lo emP.loyees for P-ayroll 
deduction when P.Urchasing ComP.any vehicles within 90 days following ratification of this 
~greement, 

~ truly_y~, 
FCAUS LLC 
_6y ChrisloP.her Fields 

AcceP.ted and ApRroved: 

I NI ER NATIONAL UN ION ,J.18W. 
_6y Rich Boy_fil 



PM & P/ LMA 

Employee Engagement 

loternationaLU.LUQD, UAW. 

Attention: Mr. Rich Bayer 

( Dear Mr .. ..B...Qyer: 

L 

During the 2023 negotiations, the Union exP.ressed its desire for the ComQany_JQ 
!filgage in efforts to P.romote customer loyalty from employees and their friends and family_ 
members. The ComP.any~i;iursu~e marltetmg..QP.R.Ortunities to encourage brand loyalty 
and increase emP.loyee ambassadorsb,ip wlthjn its local facilities. To that end, the Company 
and the Unlon shall jointly exP.lore utili~g media outlets such as the HUB. social media, 
and ComP.any websites to facilitate connecting its emQloyees to its P.roducts and services. 
The Qarties 1t1ill meet bi-annually to share information and ideas to achieve a Qositive 
emQloy_Elli._Yehicle_P.urchasing exP.erience including sum~orting MOPAR and the dealer 
network, 

Ve['f truly_y~, 
FCAU$ hLC 
~Y Christopher Fields 

cceP.ted and ARP.roved: 
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PM & P/LMA 

Scheduling Weekends Connected to Holidays 

Septemberxx, 2023 

International Union, UAW 

AttentiQn: Mc l3jcb_B.Qyer 

Dear Mr. Boyer: 

(N-xx) Scheduling Weekends ,Connected to Holiday~ 

During these Negotiations, the parties discussed the importance of fostering an environment 
that is conducive to maintaining employee work life balance 1.Yblle concurrenUy fulfilling 
production reguirements to meet customer demand. To that en~. the Company: shall initiate 
the necessai:y_woduction planning ~s!§.!J.res,!Q Rre;emptively avoid the fil;:hedu!ing_Qf 
mandatoF:Y, Saturdays on weekends connected to a Fnday or a Monday holiday as listed io 
Section (95) Hohdays Designated, However, if Saturday_work is required due lo extenuatjng 
circumstances. the loca! i;iarties will cotlaboratively work together to en~ure tha.l a .. ilu~lifi~d 
voluntarY. workforce is available to work that day_,_ 

If the parties are unable to secure a sufficient number of gualified employees to work the 
affected shift on a volunta(Y. basis,_plant managment will schedule the s,bjfts. 

Very_ Truly Yours,_ 
ECAUS LLC 
Sy_:_Chr;s.topher fields 

~Rted and Approved: 
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PM & P / LMA 

Joint Public Health Committee 

September xx, 2023 

{N-xx) Joint Public Health Committee 

International Union. UAW 

Attention: Mr. Rich Boyer 

Dear Mr. Boyer: 

During the 2023 negotia!ioos. the padies agreed that the health and safety of its 
employ~ is their number one Qriority and recognized public health crises are ooss1ble in 
the future. 

During the COVID-19 P.andemic, the ComP.anY. was identified bY. state and federal 
governments as a critical comRonent of the national infrastructure. As a result. the ComP.any 
continued work when other business entities vvere either curtailing or completely ceasing 
Qpera1jons. Company empJQyge,s., including bargaining unit emP.lQyees, were designated as 
"essential wor~_a.od_~eedfilJ.lQ..QJQ..'lli~crl.tk,.al eG.Qnomic SUP.p..Q!Uo..the national 
infrastructure by~ of lheir continued work. 

The Company and the Union recognize that on a prospective basis, future 
Qublic health crisas coukl have s,ignlfLcant impact on the ComP.any, its employ,e,es and 
their families, The ComRany and the Union agree that discu~sions between the 
pfi(ti€sfocusedoRIOymLsaiety, af)d fact-based facility ru:eparedness can helQ 
abale ROtenti1al and §ustained disrup_liQn to m9nufacturing_Qperations. 

The Company and Union agree to the following~ 

• To establish a joint Public Health Emergency Committee, consisting of three (J). 
International Union Representatives, one (1) individual from the International 
Union, UAW Health and Safety DeRartment and two (2.) individuals will be 
existing UAW-Stellantis Rep,r,esentatives appointed by the Vjce President and 

<\-lo .. 1,3 ~ 7, } 
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Director. UAW National Stellantis and three (;i) 1rnjividuals willJ:Je 
emP.loyees 8P.PQinted by the Vice President of EmRIOY,ee Relations Stellantis, 

• The Committee will meet at least annually or more freguently as circumstances 
dictate. Committee meetings will focus on ComP.any J1reP.aredness for 
Raodemic events and qJher Rublic health crises thaU:_puld have a substantial 
imP.act on the ComP.any and bargaining unit emQlQ.yees and their families. 

• Given the subject matt.er. it maY, be necessary to invite additional 
re~e.Jlliltives, such as the International UAW Health and Safety DeP.artment, 
Cor12orate Director for Wellbeing, Health and Safety or other subject matter 
exP.erts to allow for th,QugbU'_uldis~ussion on the lssJ.J~~ Prior to~uctta meeting 
taking_~. the Parties will agree on the inclusion of any additional attendees. 

• UP.on the declaratfon of a P.Ublic health crisis by the Governor of a State in 
which the UAW represents employees of the ComP.any, or by the President of 
the United States, the Committee will meet as soon as P.raCticable to discuss 
items of mutual concern. Subseguent meetings will be scheduled as agreed to 
QY Committee members. When P.Ossible, the P.arties agree to exchange agenda 
toP.ics they wish to discuss at least forty-eigb.L(48) hours P.rior to any such 
meeting(§), 

Very lll!!Y...Yours, 
FCA US LLC 
ay ChristOP.her Fields 

.6P.P.roved and AcceP.ted: 
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Safety Summit 

SeRtember xx, 2023 

,International Union, UAW 

Attention: Mr, Rich B_o_y_er 

Dear Mr. Boyer: 

PM & P / LMA 

(N-xx) Safety Summit 

lli!dng2Q23 negotiations,J.llitooties discus§ed the need to unde.r,staod 
future advancements in technQiQgy amLits gotentfal imRacts on safety_ in the 
~place. The ComRany agreed to collaborate wjth the UAW Stellantis, GM,..filld 
Ford to discuss establlshing~oint safety summit. Summitattendees may include 
~weseotatives from the United Auto Workers (u.8W) Solidarity House safety 
staff, Joint Health and Safety Staffs for UAW-Stellantis, UAW-GM, UAW-Ford and 
RarticiP.ants from Stellantis. GM an_d Ford's Corporate Safety staffs, The UAW
SteUantis National Joint Committee (NJC). UAW-GM National Joint Committee 
(NJC), UAW-For~Natjonal Joint Committ~~ on Health and Safety (NJCJ-1S), will 
meet within 180 d_gy_s_fr_om catification to discuss the summit location and when 
each comP.any will host such_summit, During tb,ese safetY. summits . .s!PP.rOP.riate 
time wilt be set aside to discuss safety in the work~, review common health and 
~ concerns, and collaborate on best Qractices. The lessons learned from these 
collaborations can be used by the companies to re-evaluate their programs and 
identify needed changes. 

~-lo-1..3 
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St~llantis will host one IQcr;JI se:fety summit during the term of the 2023 contract 
wovided that GM and Ford concur with this concep.1. 

Y.fily_ truly_y.QJJ.(S, 
FCA US LLC 
By Christopher Fields 

AP..P.roved and Accep~ 

INTERNATIONAL UNION, UAW 
,6y Rich Boyer 
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2023 Mopar Commitment Letter 

SeRtember xx, 2023 

International Union, UAW 

eJtention: Mr, Rich Boyer 

Dear Mr. Boyer: 

PM & P / LMA 

.(~)2023 M..QR.ac .Commitment Lener 

Througb.9J.JJJhe 2023 Nationlll Negotiations, the ComRany and the Union have 
bad extensive discussions on ways to imwove OR~ratjonal efficiency.~$_t9mer 
service. and reduce overall SuRpJy~hain costs. The Com~aoy commits to the 
following based on these discussions: 

1. $25M investment, including but not limited to PIVs, Batteries, Conts:3iners, 
Te.s.:hnology, Warehouse EguiP-ment, and Facilities over the life of the 
Agreement 

a. Investment updates willbe P-rovided at the Annual Meeting~ 
2. Annual Mopar Meeting 

a. An agenda will be weP,ared and followed at the Annual Meeting~ 
b. The toe.al Union President and Shop Chairr2erson wm be invited. 
c. Two (2.) SBU ReP-resentatives will be invite_g; one from a Source PDC 

and one from a Regional PDC. 
d. Annual Meetings will be held in-Rerson~ach year during this agreement, 

coin.cid.ing with the ann!Jal Health and Safety Conference, unless travel 
OLIJ..Y..dgetary restrictions reguire it lo be held virtua!)y.,_ 

3. The Rwameters esta.W.ish...e..d. inletter (2.8.2.) - Emgloym~nt Referral Guidelines,, 
wilt be followed with emP.loyee seniority determining the order by which Mopac 
new hire referrals are grocessed. Each Local President and ShoR Chairperson 
will develcm and SURR.lY. the senfority-based referral list to Human Resources 
with the referral's contact informaUoo. 

4. The Union acknowledges Management's right to design, institute, and P.r◊mote 
sales Rrograms;Jhe..p;.uties agraed thc!LRrograms such as Will Can may 

9/7/?_i>lf J;'..V:: 9'),'\ ;)_ /p 2 q/~~'.! 
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contribute to improved sales and guality. Management intends to cQ.ntinu~ 
m2erating and womoting Will Call at_all PQCs where ROS tive results dictate. 

Very truly_yours, 
FCA US LLC 
fu': ChristoRher Fields 

INTERNATIONAL UNION, UAW 
fu: Rich Boyer 
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Memorandum of Understanding 
Between International Union, United Automobile, Aerospace and Agricultural Implement Workers of 

America and FCA US llC 
Regarding Layoff Status for Employees in Belvidere 

The Company and the Union recognize the value of retaining the current workforce in Belvidere to support 
the future operations planned for at, and in the vicinity of the current location. The Union has clearly 
articulated that while they are encouraged by the future investment in Belvidere, they also have an 
interest in obtaining additional income protections for the current employees assigned to that location 
and on Indefinite Layoff. 

In support of our mutual interests, the parties have agreed to the following: 

• The Company agrees to convert the existing employees assigned to the Belvidere location that 
are currently on Indefinite Layoff to a Temporary Layoff upon ratification of the new Agreement. 

• These employees will remain on Temporary Layoff during the term of this Agreement, until such 
time as they are: 

o Offered a job in their labor market, 
o Returned to active status per the terms of the 2023 UAW Stellantis (FCA US LLC) 

Agreement, 
o Leave the Company, 

• Offer Special Packages to the employees at Belvidere and at other Stellantis locations 
• Work together to enable other potential employment opportunities for the current workforce in 

Belvidere. 
• This Memorandum of Understanding - Layoff Status for Employees in Belvidere expires at the 

end of the new 2023 UAW Stellantis {FCA US LLC) Agreement. 

For the UAW: For the Company: 

(Signature) (Signature) 

(Name) (Name) 

(Date) (Date) 
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CA 
PM & P/LMA 

(110) Performance Bonus 

(a) PeR'ormef\ee Bonus pa"ments "'ill b d • 
seeofdanee with th@-f611owing-ta~fe• 

0 
' e ma e to eaeh-e-hgible effiployee in 

Eligibility Date 

So~tOFnber 9, 2019 

Se13~ember S, 2021 

Eligibility Year 

September 18, ~018 
throt-igh September 8, 
~ 

SepteFRber 7, 2020 
through September 5, 
~ 

Amount Payable During 
the-Week EASiAg 

4% ef Gt.mimed 
Earnings December 29, 2019 

4% af Qualified September 19 
E . ' ammgs ~ 

·~An employee shell beeeornm'fte-e-eemliigg,iibblele~fe,-1tH9hre--fP:lerfooFft8'r=.eErSBflt;g-f~
PfOVided heffiiR if the em • .. :''. eerf-orma"ee Bonus paymel"lts 
set forth ab0'9'e., ployee has seniority as of eact=I designated eligibility date 

. Ari em~y~~·s. PerforfflBRC~ Bonus will be based on the ~ • 
dttt:rtg-the f1ft:,. two (52) eonseeutIve pay periods immediat • ' '-!UOIII "'',u ,;;;a~ 

peftod 11"1 v .. ·hieh the designated eli9ibi~ate-tt1Hs. ely precedtf'lg the pay 

Quelified earttings as t1sed t-1 • • • 
eligtble employee frem ihe Co,; e=r~:· ~re defined.as income received by en 
resultiRg frem the following: p y urmg the Pefformanee Bonus eligibility year 

Hetlr~ges-i 

Shtft Premium t: 

Pe:tymeru-m-Lieu ef VaeetieR and Paid Abseflee Atlo'lftsl'lee 

Holiday Pay 
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Bereavement Pay 

Jury Duty Pay 

AppreAtiee Pay 

Gall•ln Pay 

s hert-Terrn Mif ita ry=D u ff 

~:tiff1e-:-Sarttff'~t,-E,ttt11d,,ifay-. -tlfln,cld-f~-klo:ttl iitld!aayy-FP1firee1mffttti UtfmFH:-P'flaryymn,,:e:.nrttSrn:, ''lricludmg-9vertime, Satufdey, 6unoey a 

tb) Elig,ible employees are clefiRed asfollews: 

(i) Noo•skiHed empleyees hired prior to October 29, 2007 . ,. 

- or after October 29, 2007 U'lat ha.,re 
(ii) Non skilled empl~yees t=ured ~=r to the yeeF ifl which the Performance f.eached the teem member ma,<:1mum ret,e p 

Bonus is paid 

(iii) Skilled Trades classified emplo~ 

• ,.. . . • • -A the PerfermeAee Bonus Eligibility Year 
AA employee who ret,res-dttfi g b 7 2020 end who, but for--stJeh 

beginrtiflg September 10, 2018 ~f_S~pte~ l~; d'esignated respective eligtbiHty d~te;
retitement, would have l'lad senionty as o . the emr.,loyee's qualified eam1ngs. shall qualify f-or the Performance Bonus based on 
<ltlfiAg the eligibilily year as deliAed above:- .... 

• d • • • the Peffern=iel'lce Bol'lus Ehg1b1hty 
In the case of aR employee who ~s turmger 7 2020, a perforfflance bonus 

¥ear beginttil'lg Septemb~r 10, 2018 ~·ee ~~:' a ~efllofi~y employe~ on the . 
SAell beeome pa.yable as if the employ • d the emplo· ·ee's qualified earnings. 
designated eligibility date, ealet:dated :a_se ::ch Perf-orm~neeBenus shell ~e paid 
during the eligU:,1Hty-y~r as ~efifled e ove.reseRta:ti~e, if there be onet 8fld, if net. te 
to the employee's duly ei:-,pou~t-ed legal rer r-, or dependents ef such person es the 
the spouse. parents, childrel'l' or other ~e e I've 

Gompan>y', in its discretion, may determlfte:' 



r FCA 
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PM & P / LMA 

Mopar Attritional Openings 

December 1 S, iW19 
f43A) Met:3ar Attritional Openift§5 

4ntematioAsl UnioR. U~A' 

Dear Mrs. Es~FaEli¥. 

OuFing these Rego~iali0AS, l~e Union e*presscd~ls _eoneern regotding lhc r?plae_ement of 
aHriiioAel e~mngs within the Mopor Ports Dis~r-ibution GoAICfS. l\s-tlle parties discussed, 
lhc Gompofly eoRtinues lO focus on ifflpf09'ing operabAg co~ls to ensu~e the Mo_pa~ P~rts 
Oist,lbulion business ls able lo effeeth·ely-0ompe4fr-in a retail v;aFel=lousmg end aIslnbut1on 
eFwiroflfl'l@flt1¥ilR our primary competitors. 

Afler a rnview of opcfetionol needs and iR recognitioo of lhe Union's concerns. !he 
Go mp.any will convert 170 supplemenlal employees to full lime e~ ploye~s wiH=ltn nin~ty (90~ 
days l'ollo•Ning ralifieotion of the Agreement. Locations of ttie open1Ags will be delcfffl1ned by 
Moper ManagemeR! 0fld lt:ie UAion •Nill be ad~•i9e-d. 

Allhough ii is lhe Company's rigM to manage the stottiAg lcvel_s and Fequi~ernon~s_ based ~ 
oper-elioAol needs aAd busiAess conditions, loo Gomp~ny od•-tIsed the t:1i:1on that 1t Is not 
~ypieonyour intenHo use supplemental emp~oyecs ~o Ml regular ~II t!ffte-!o~s lf:lel 0Fe open 
due to oHrilton, oAd which business needs dIelat,e 5hould bo filled by seA1only employees. 
As a result based oR eumlflt busiAcss eondilioRs including scheduled productivity 
enhaneem~nts end 0'v"eAime foreeas.ts. H=ic Company pFOjeet9 the need to ~!I eHeast h\'o 
htu'ldfed aAd fiHy (250) or mor.e aUrltionol openings throughout the Ii~ of the AgFeeffleAL 
Tt:iese prejected oHfilioool ope-AiA!IfS v.·ill be-filled ~hroug~ \!=le eonversIon of s1:11:1pleme-Atel 
emple·rees first en(j ~hen hiriRg of Rev, employees as needed withtFrlhe lobormo.rl<et. . _ 
LoealioRs of ~he opeRings will be delermined by Moper Management and the tln,oA ,·,111 be 

ed,·ised. 4J/3/ /tJ g {3o /)0)3 

Very truly yours, 9./V\ (l,e, f. wJB 
FCA US LLC ~l...f {\ 1 • 
B'/ GleAn Shegei,e l ).__ Yl'\ 

Aeeepted and Approlied: fly/ /J?X__ 

INTERNATIO~~AL UNIO~~. UNN ("JB 
By GyAU~ia Estrada ( (. 



( 

.,. Ounng th~ Hfe of this Agreement ,.. • .. ,n -~onduet n·ust moppiAg on e biem:i{a~:;:=~~n plants ~~~rming m-aehining opeFations ::,0" ranges of ,epreseelaliYe FAisl levels-base;i"''h ~J£ w1I_I he deied ead eele, eeded to 
epai:tmenl wheFe maehiA4A9 opera!JoA on " gu1donce, for eoeh bey in each 

re_asonably expected to migrate. In addi~i:;e ierformed aAd areas wheFC mist may ee 
will eent:fttel 0fl OAAUaf fC'f'icw of plant mist n:e L~-~SG and ,corpo@le lndustfial H·1giene 

:::!t .::::~~;~:::~::~:;di:• :~e,e e•a::~."~~=:::;;:,:::~-:J::•'"Pleled iA 

6•.~ty T,oiaor ot olloelod ploafu, ;'p::~.::::;;1
de lhe_ LJH66 aml _tile lJ/W<I H•r,;;:'= 

C>EIS IA~h~$J9lrlel Hygieo~direct fCeciair S&"A B_IAU'IQ ,n _Mist mapping, including tho USO of 

eee~mf:H:lny !he Company IAElus~riel II·· . . phn~ equ1pmenr.H1e Plant LJH8G may 
proY1ded ·•·,it.A ttle most recent mist m:g~en1st during lhe_ ffl_isl R'1ap19iAg. Tl'le NJG will be 
NdG shal~Feview s1::1ch infofrnation ancid;;e~!~:e~l:,;t w1th1~ ~O days of ils eeA'lpleUoR. The ny--add1t10Aal mapping is required 

Reear-ds of laeorateP. tos•in aAd • • • • 
roq~est, made avoHable t! the LJgHSG ;~olant add1~1ons_ 'Nill be fRaintai11ed and upon 
16~1,~~ and e,aioleAOnee a, dehaed in.it•· I~ ~•;~,•7 will eenlin•• ta ifA1>lemea'1 ils-lluid 
fC vl~ned, IA ad~·onee of issuaAee lo H'le U . 1::1 e IA. Any ffiod1fieations to IH 4 "'iU be 
~ual1ly ef tllese ,eeeFds, lhey will i.e ieel /~•• el e NJG mee<it,g. le eFder lo o,,.;;.e_ ::!~~· ~=•••kin9 ft•id e,ainteaaaee ,:m\.':~~:; 1

5
~:•d•I. FeAAerFRe,e, al .,

88
•1•i•g 

' . , , ¼-fflechng an .. O'"ailal:ll d . . . o,e agenda of one VVIRBM 
Be ~ise~ooed. _+he 11eAies ~Is;,,..:; ~.::;;egaFd,ng mapping and e;, oae,pjiA!l ..;~~r: FAa • 

~:··•• 11_•• fflSIAiaABAee IJfO§fOffl-Fiaell - -...~ ... ~··· •• -·••Iii•~"" O)'Sleffl I 
.. 111 eonfmt.ie to be port of U=le NTG oudi{ the metal .. 0Fk1ng fluid lfleinleflanee ou~it ffledule 

. A su.bset or the .~TC Audit Team eon i • ~ud1lor will be trained to conduct a. rf s slmg of ~ne (1) ManegeFF1en~Ad one (1) U , #fe-e~+s 11 . pe • ormanee ,0 .. 10 .. , ef" fl • ~ n1on 
llefl!it Ii -- n!l_reemeal, lhio leaff\Will pefle,,., lwe 12)•:" - • """ alieA eq•ipmoAI. OuAa9 lhe 

~ .. on sys~ms le-eeFlfH:m eomplianee w· f .. n~~AO\:l~eeEI SJ,Ore~eeh.s oHhe KTP 
leamu1II be trained. ulilizing supplior(s} of a~ ~jen~e ~mlenonee requirements. The 
preeess and prooeduFe requires to eondt:J t hn ing equipment for the Gofftpa~h..-.. c sue -on-assessment. .. ,, '" ,TI".;; 

Periodic joint industrial h • ien •• • • • ,· • 
:::;.~ UA'f',ladusl,ial Hygioae ~!ffs :, ~~,'~.~~::.:,711

n~e ~ •• eeAdeeled l!'f 1•e Oompew· 
me~, weffflo9 R•ido Rep fl I " "P 8

" 
5 11ofle,miA9 ffiaehiAiA ".' 

annuaU·· to ll'le ~1,;1c .o so these ,.,,sns, along wilh the' f cf • g opeml1ons r . • .• ir 1n 1ngs, shall be reported 

¥e~y your~ 
FGA US LLG , 
By Glenn Shogena 

A<leepted OAd AppFO•ved: 

IN:ERNATIONAL u~nON' UAW 
By Norwood 1-1. JcweU 

'r-4t•Z:3 

;;;~\r 

<i26 ~ 
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PM & P / LMA 

Metal Working Fluids 

Oeteeer 22. e01 s 

f-1-99') Metal W<itking Fluias 

lnlemational UAion. U-PvN 

Deer Sirs: 

Bul'iflg these negelioUeAs, the r:iaftles discussed et length the e)(posure levels or melal 
worlEing fluids •~'f'ithin U,e Company's fae1lities. The parties reeogni2:e that lhe Gornpany hos 
mede greeJ striess iR the post few ·1ears-ifltfflf)reYi~ur plents' erwirenmcnls. Our AC"¥¥ 

faemties have ee~~Aif.ieaA.t oUenlion to effiployec health end safoty; 
fe3tJUiA€1 iR mete! werl~iFl{J--fluid le'cl'els 1,'lell below 1.0 mgJM3. Mor-eover, es ne·N equipment 
has been pieced in e:xisling feeililies, simileHesttlts ha·,c beef! ochie·,ed. Ultcv;ise. ifl 

e->E-+S¼~l+ties, a vori~cens-and efforts associoteEJ wilh current s~ems have 
FesuUed in impressive iffipfe·viemcflts over me existing eofldilioAs, Tl=tese efforts and new 
tooling (~nstalled and p~ojected) at existing focill~ies have dmmelicslly tsdtieed overall 
Gefflpeny mist leivel&.1F1 fact, in ~hose loeeUonswiff:t-new iAsta-llettens. we believe the evetaH 
envlronmenlol ovemgc for U:ie area Of plant is el or bel&u 0.5 mglM3, 

The €ompany advised the Union oJ our intenl to continue similar efforts throughout lhe 
Hfe of the euffCnt AgFccR'lent. +o tho• eAd, ·,re will endeo¥or lo eAgineer and design new 
equipr¥1eAHo~Uoi11 a level of 0.5 mg.1M3 time '#eighled average (T\/1/A) for initial production 
start up,:-Ft:tFthermere, effOFls Ylill ea l'tlafte to attaifl this level after s4mt up. Moreover;-41,e 
Gompony agreed that. for Us e~isling equipffleRt. it will sifiiote ~o eentrel mist le1vels ol o 
Celflpeny exposure guidelifle of 1.0 mg.1M3 or less. 

MeElieal sttrveilloAee ~eoAsisling ef o s~ondef.dii!ed Fespire~ory s•;mptoms ques~~ 
fer F€5[:)iFolory cffec~s of lflCtal v+·erkin!:J Auids ·1t1ill be off.or-ed lo employees ·.vhe Feg1;1laFly 
v.•orlt--in epeFatioRs wf¾h metal 1.1t·orkin411 fl1::1ies. Ttie ~1:Jestiennaire will ec mode available ~o 
worl<ers oA an-aftflool basis endler when u~ey ·tisit the meeieef depoAFflent The o~o~us of 
\~e medical suf\'cillooce panieipatiofl will be documented at a 1/'Jeeldy Incident Revie·.♦1 

L Bear~ ~~1J!:RB~ ~q\~;; 
M1 :(. 7 tJ {\ ~ / J. I Ii,, '1 
I" l/16 \CY ?r ,;} 7 (,, J/1' 
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PM & P / LMA 

Promotional Opportunity for Wage Groups 

December 1 S, 2010 

f2,70) Prnl'flolioAol Opportunity faf 1Na!]t!e Group-5 

ffiteffi&lienol Union, YM'Y 

AttenUEm: Mrs. G~AU'liB Estrade 

Dear Mrs. Es~ffid~ 

9ttting 11'1e 2019 nogo¼ielions, th~ parties discu~ed at lcng~h 1h~ iFRpo_rton~c o~.~ e~reer 
~ath v.·ith od1vonecmenl opportumltes for non sk-dle?' effip~oyces m eo~~nehon •• tlh -~e 
establishment-of woge gmups. The career poth 'NIii pfO>q1ec opporturnties for noA sh1~loo 
seniority employees te \ransfor4o higher wage groups OAd for Supplemental Effiployees to 
eeeeme full-time cfftployees >+vittiin their etttrent l6'.bor MarlE.ct AFCo. Oul or L?~or ~ar1tet 
r-eques~s feHfOosfer 'v'iill fallow lhe pl'OeeSG os outhnecl l:lelow. end are not ohg blc -0r 
feloee¼iet=r. 

The pertie$-Wi-ll cs~eblish an opp~ieoUon Pf?Cess f.ornoA skilled seF1ie.rit'; emp~ey.eos lo 
express their interest iR bonsfemrig loo h1gl'ler ~ge ~.re1::11:3. Non el-(l!led seniomy ,p 
employees,.vhOAe,.e been a seAiorfly e~ployee 1n lhe1F eurrsnt foeohon fo'. ~l le~st one ( , 
year moy mol<e an applicolion to be eoAs1dered far ad~onee~eflt .o~porturnl~. Th19 process 
is not for an employee to request tfonsfer toe different loeollon 1N1th1n Uw same wage group. 

Sui:,plemen~el Efflployees \'t'he 'Nish ~e beeome a Full time e~ple·yee may be afforded tRC
opportunHy to transfer to fulf..time operiings iA oeeofdoAce with th~ Meffio@nduffl of . 
Uridersh:lfldiAg 6upplemeAtol Employees. lRdef.intlely laid off semo~~y e~~loyee~ 't>,nU be 
pieced flrsl to e,•,teileble ope Flings in the Labor Mor_ltet Area. AbseAt indofm1fely la1E! off 
senierilryi employees or othcro wHtai eontmetual enbHemen~s. suel'l as Reluffi to Home OF 

closed ploAl.-the core er path is as-01::dHned below. 

Menufeett1flng leeal~eAs with full time epeniAgs •♦'AU be s-teffeEI in the lello>tliA9 eFdeF: (after 
eentmet1:1a, pFG'9'isioAs l'leve t3eeA 013plied~ 

177 
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• Genter & A* 8 a➔ ""~• Qiolfibul,ea , , i"larl,el Afeo - 'Ile 
-- ~ - '"e Le"e • " 'aft'.eEl m ' , leyces IA th - s ·-•m ue s. pplemealal Emp - U time •P••"'!I fl b) Su~ I .-.r,oAS w1~h f1;:1 --Bea) 

& Oi->deoeu, - . have eee.-"""'"' ~ OistFibuliOA Cent~n;~duol prOYISIOAS 

::;;Ag e«lef! ~•Mer • ·n the Lel,e, Merl•el Affie 1, ler oenierily 6eoed 

- • • employees • . f II time sement; I OJ;)CFet10RS 4J 

I Emple;ees' . .- - "' ohell "'" , Lotte, 161l •l SupplemeAle """' te lheoe pre,,~~••• geverfled b~""' will l>e 
lrensleffiRg puro leRI ••eepl effip ,!. GhryolerAgFee --·ill t,e plaeed 

SeAierily •"'~

1

~:r,:~• h•l<I el'':!:,'~=~=~ "fi>lese A:.:::~ lellef. E~p~•

1

~•:;.,;

10

, 1he liffie 
en lhe oe,::•:i~e/ Milwaultee ~ined in !he ale"';;:. •eeolien oehedu • 14enost:ia c:n~ • -{ ~ale as ou 'ble to alter .., 

·•i•ned e oe-.y ;;,,;11-1 be elig1- - • e iA • "'""""r 
as ~, hie wo,k an .. 1 eeliea El muol do • - • 
en ·••lier .. I llte AOW •8-• - - - e io release~ -- • IFOROlefflR9 
el-their IFOAO!e... ·vhieA "" emplO)e •• -. Aeee,<lif'!ll)\H GeaoiO!eRI w,lh _ 

11-e plaA{ f<em ' ,-.,. ••d effieie Y 
1
., 0¥a1leble. d '"'"' lhe,r •i•ed t••• •. nee of quo 1 1 <I plaeemeA 
1 

0 

,e ,elease 

1 

II is r_e~•:, with lfle "'"'"';":atil e ftllly '''""'; ~~:•hieh efffpler,e~!1>11i1y el replace~;:" Whef€ 
eens,s,e - be FBleaoev lhel ••e '""' ' Id the-e,ot - ""'""'"· e -
eff!ployee '!'~e~, ;ti~ reeogfH<e~ ;i;8 lypes ~ljebs ::1;,~,. oleffi•~ •:'!t':t1ru.1~iAy (31lj IAese pnneo~•• mey ,ery ••• <lel laoAeh. ••leooI• le r -.,;ll be eefflp e e 
eulfeRI leea Buel•• new"'" led 1••1 th• ••••• .. be 

P••••••••• P'" •ffiil ii is ••pee .. .,..,.isiono ffl

8

t ,.,., 

• mOle•ee• pe - f l~e allo,e "- I Unten, !oln~ 
:~;: - •B.administralte. -~<'~l=l lhe-+ln;;tfee:fffA=t-E0tt-hieo~Aeel-ttimv .. ,. - - .... ,.,,... "'""'""' .•.•. 1. 

I 
t'nn te the tmpls I·· db·· mt:t1u!tttt:te0Hla~g:1'""-'~·•--Problems '?a' ::, rt·. and reso -vc , 

.....,..-1 
9,,. e1th.er P~ ! PefoHons. m,_,"'...- t 'cJ nm, • " OAd Gorpom e 

\ I r tru*y youf5 • 
uOI) I . LLC ~ FCA US 8h0gen0 
By: GlCAfl 

d AppfO\'Cd: Aeeep~ed an , 

IN L' • thia EsiFeea 
LI A\fll 

A Y'Jl-llQN, un,11' TERNATIONnL ~1, 

B, .. ~1.nn f~ l 
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PM & P/ LMA 

Wage Rate Understanding for Certain Employees Covered Under M-13 Memorandum 
of Understanding 

Oeeember 16, 2019 

(274) Woge Role UAderstoAd1~ for GcRaiA EAiployees Go·oiered UAder M 1a 
Memorandum of Understanding UM/\l FGA US LLG No A .SltUled-Employees Mired or 
Rehirnd ofl or a~er Oe!ober 29, 200? and 81(illed Tfadc Effiployees Hired or Rehired 

on or eker October 12, 2011 and Dw"!dce EngiAc ~~on Sltilled and SIEillcd Trade 
(;mplo:,iees Hired on or after Oetobef-12, 2011 

h,temational UnioR, UNN 

AlteAtion: Mrs. Cynthia Estrada 

During the course ofthe-se negotiations, the-GoFApany aelmov,ledged lhc pokmUel PEl't' 
~i-seFer,ene,i regafdi~rtain v.iagc F&les ,or effl~l&yees eeveFecl UAcler M 13 SeeUon 
4-:e+. ~n order lo 0As1::1ro ll:taHO\'t'OF senimi~y employee ·1,age rates do f'Wl e>teeed Ulc wage 
rates of higher seniority employees, Uie follo·uing urtdcrstending ·.vas reacl=lcd. Effiplor;ees 
Wffl-ere-ettffen41y ot a role of $21.00, $22.60 or $r!4.00 ptior ~Re cffcelivc eote-eHhc 2019 
Gelleeti\le BefgainlAg AgFeeffleAl , • .,ill be ploeed at tl"le Aew established wage rate for that 
progression step os of the effective date of tho i!019 't:fNN FGA US LLC Agrecffleflt as 
Pf<Wided in the4:ab'le bcl~ 

Rate PFieF te Effeetive 9ate ef 2G ~ 9 GBA 
$2~ _gg 

$~2.69 
$24.99 

Very TFUfy ¥ours-, 
FGAUS LLG 
By Glenn Shagene 

Aoeepled aAd AppFO'o'ed: 

Rate 1:#eeti>ve 29~ 9 GBA 
$~3.99 
$24.G9 
$26.99 
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Performance Award 

Deeeft'lber 16, 2019 

IAtemet:ienal U'AieA, U~N

AttenHon: Mrs. Cynthia Estrada 

BeaF Mrs. Estmde: 

PM & P/LMA 

(276) PerformeAee A\•rard 

During the eurreAt negoliolions, the parties agreed to provide a Performance 
Aiuard payment to each eligible employee FCpfesented by the Union ifl aeeordanee witt=t the 
following table: 

Payable During Week 
Eligibility Date Amount 

Enain§ 
May 1§, 2029 $600 dune 14, 2029 
May 1§, 2921 $600 dune 1 a, 2921 
May 16, 2922 $§00 dune 12, 2922 
May 1 §, 2923 $§00 dune 11, 2923 

Eligible employees are defined as ttiose whose sta1us wiH::i ~he Coffipany as of lhe ellglbility 
da~e is one of the follo'#iRg: 

• Aetive wlth SCAiOffl)' 
• OA 4eFOporery leyo~ sle~us 
• On Family and Medical leave Aet 
• On a Leave of Absence whlel"l has net e~eeeeled niAety (90) days--as-efthe ell9ibility 

El&4e 

ffH:tE!eitieft;-Sheu Id the I A~e rna tional Un iefr,-l:IAW FCA 9e~et'bllent raise-e nyq uestiOf'l-,E)t 
eq1:1ity iR, opplieatioA regarding speeifte e~ployees, U1e GompaAy a9rees to ffieet OA eases 
iA ofder 'to retv•iew-the foe~s. 

·very Truly ¥ours, 
FGA US LLG 
By: GlcnA Shogcna 
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PM & P/LMA 

Incentive Program for Retirement - Milwaukee PDC and Mt. Elliott 

Deeemeer 16, 2019 

AHeAlieR; Mrs. GynH,ia Estrada 

Dea, Mrs. Estrada: 

(284) h1eenfrvc Progffim for Rotirefficnt 
Milwaukee PDG end Mt. Elliott Tool & Die 

Tl=le parties had nuR1erous disoussioAs durifl~ 2019 baFgainiAg relati1re ~o the desire of 
long service hourly Cffiplo:yccs 10 be considered f-or efTIACefltitore Prngrem feF Retimffiefll 
t4PR). The parties agree that it is mutually beneficial te off.er on lneeAtive Progroffi Jar 
Retirement (IPR) lo lho Aourly non sltilled and select sldlled lrodes elossifieetion employees 
ot Milwaukee PDG end lhc fCmaining skilled trodes employees currently assigAed to or on 
layoff at Mt. Elliott Tool & Die. 

An IRCCAlive Pl'ogroffi for Retirement (IPR) easA lump sum of IGS0,000 will ee offered to 
U1ose hifed prior to Oetoeer ~. 2007 'Nho are eligib;c lo re~Fe at emptoyee OJ:)lton as of 
Deoember 31, 2019. +hose roliremeAt eligible employees R'tust be OA eefrffl payroll. on a 
disability lea't'e of ebseP1ee ofld ,eeei<o•iflg Siolmess OF1d AeeideAl Benefils, or layoff ot the 
Hme of the offefiAtJ. The IPR o~riflg will 0OFAfflcnee in U10 1~ Quar=ter of ~020. Tl=l@ number 
ef-eeeeptonees granted will depend upon operefiAg requireMents. Both aeeeptaAees end 
rehrementdates will be eetermiAcEI solely ey tl=le Company after diset1ssieR wilh the UAion. 
It is reeegAiced eAEklgrecd that it is of 19araffiOUAt impoflanee to R"lSi'llain opcffltional 
eUieteney and E1l:iali~y in !he Cl<CCl:ltien of these affCFiAg~ 

lssl:les Felating to the planning, iFAplcmenlalion eRd adminie!Fetie,'s'.', of Yiis 
tmElerstanding will ~e ,:ireffif:)Uy aaEl,essed by lhe Arnienal i,ef'tfes. 

1,tery truly yours, 
FGAUS LLG 
By: Glenn Shegena 

Aceepted and Appro~od: Y~t,h? 
1)0 

3ll7/1,h 
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CA 
PM & P/ LMA 

Special Programs and Placement Opportunity • Belvidere Assembly Plant 

Beceml.:ler 16, 291-9 

lnternatieAaHJAieR, UAW 

AHeAlion~ Mr9. Cynthia EstFade 

Bear Mrs. Es lfeda: 

fi!85) Special Pregrer'l'ls al'ld-Ploeemenl Opportunily 
BefvidCfC Ass@ffibly Pia Al 

Tl-le pe,rlies hadfluFH0Fous discussions during 2019 bor90ining rolali'9-'C to tt:ie eurreAt 
laid off employees at the Bel"lidere A9sembly Plant. +f'le ponies ag,ec Hmt it is mutually 
~eneflcial to offeF an Incentive PrQWOffi for R:etiffim@nt (IPR.) and o Voluntary Termination of 
Emplo·,meAt ProgroFA {VTEP) to hourly noA shilled seniority employees assigned ~o lhe 
Beh1idere Asseffib4y-PfMl le address and reduce tt;e number of employees on layoff. The 
fellowing pmgFams will be o#cree; 

• IAeeAtive PFOgfam foF Retireffient (IPR) A cash luffip St.Jff1 of $60,000 will be offered 
to Bel•videre t=lourly non sl(illed seniofily empJoyees who wete hifCd prior to October 
29, 2007 wl'lo er-a eligible lo retire ot emp~oyee oJ:JtloA as of Deeeffiber 31, 2019. 
+hose FCtiFCment elfgible employees must t:>e on oeti'l'e poyFoll, on a disabtlity lem,c or 
abseAeo anEl reeei'+'•~ Slekf'lcss and AeeideAt BeRct:its, or layoff at the time of tl:le 
e,ffcfi H!iJ. 

• Voluntary +erminalien ef Employment Pmgram (VTEP) A eosh luffip sum payFReAl 
based oA yems of seA1orily iA eeeordonce ~¥ith➔ho 6peeiol program #1 of AHsehment 
A of lhc Memot'Elndt1m of ~nders,tondiAg Sourdng end Job SeeuFity {M 1) will be 
offered to eligible Belvidere hourly non sl(illed senior-Hy employes3 wl=lo are on aeti"o"e 
ftOytell or layoff at the time et the offering-: 

Additienally, etllployees w!=io Feffiain on indefinite layott will be afforded placement 
er,portUAffiCS purst:teAt te t:etter 247 Plaeefficnt and WoFMo~ee Ulili?atioA. EFAployeeerwl'le 
are a Aon volunteer and are job offered to an Out of Leeor Marl~et Area •11ill be pm¥ieled the 
Feloeatlen aHowoneo options inoludifl~the Modiliied Enhaneod Releeetien as pFtWidsd in 'V~tl 

~~v\i1 
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ttt'tders~enain§ v.•11l be prom 

Uer-. tr1;1ly )'OtlfS, 
FGAUSLLG 
B· .. Gl@RA ShageAo ,. 

,..j" l=W'o•·ed· /\ eeepted ano np,x V . ri 

llf<IION U~l INTERNATIONAL ON, 

BO#. c· •othla Es!faea ,. ' 
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CA 

Mack En • gme I - Plant Cl • osmg 

December 16, 2019 

lntemolfonol U • AIOA, Ul¥N 

AtteAti8R" ~4 · 41 rs G· •A#:!' . r ,a Estrode 

9-eftf-M 

p M & P/ LMA 
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CA 

Hourly Special P rograms 

Deeember 16, 2919 

. r im Estrada 

Dear Mrs. Estrada: 

p M & P / LMA 

(287) He1::1f1y 6 • • pee10 



p M & p / LMA 

Clarification of S • ect1on 53 (b) 

{292) Clarifieatio • n-et Seelion 53 (l:i) 

( 

l. 
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PM & P / LMA 

Skilled Trades - Alternative Work Schedules 

8ecember 16, 2019 

lnternotioflel UMior=t, U-IWV 

AUeAUon: Mrs. G,'nthia Estrads 

Dear Mrs. Esbod&: 

During 2019 NegoliaUons, lhe partks discussed lAe-iffiportanee of S!tilled Trades 
altemativs •n•orlc schedules (AWS) ~o ffieet e~aflgiAg customer dememd, rnal<imizc ihe 
tttiH20tion of ouF faeimies, and ensure we t:lsve o-,e f-lel<ibili•y to Fespone qulcldy lo marhel 
f,luoluetions. 

AHemative worl< sot:ledules allow ~r.e Company to inCfease eoA1peliti•,·eness, pro·,ide 
grealer joe seeurlly for our employees, improve work li~EJc.effietel'tUy-li~ 
assets . 

.-...:r~1:1o~ies also recognize that altemelive worl1. schedules ffit1St be Aexible enougl'I lo 
pr-o·,ide local parties Uie ability ~o implement o oeheduletl'lol meelo ~he requirements oHhe 
~tif:lPOAiflg the unique opereling eoAdHions, and workforce melteup, et H'leir 
feeWty. GenocqtteflHy, there are key principles thet ·•••·ill govem the ru~1:.1FC esl-eblist'lffient aAd 
t:1se of Skilled Trades al~fflBUve wof1t sc1"1cE11:lles. These prinoipleo arc as fello•ll's: 

• Ttic J)fOttisiens of e 81Eilled Trades allomaUve 1+vof11\ schedule FAoy dif:fer frnFA the 
pro·,isions of the ~4-oliooo~ Produc~ion. Moin~cnonee and Pofl5-AgrccmcAt 

• Tl:le parties aeknowledge Sl<illed Trecles eUemetive werl< seheeules Ol'C eoffiple><.~• is 
important ell SIEiUcd Trades employees Ufldera~eAel O'le seReclule they may be 
assigflcel, ineluatn~ all J:lre1v1isions essoeioted ·1+1iH; the sehedule. Shift. 
and efC'-'-' selection v.·m be based on seniority end fo(Cd iA aceofdoAec wiU; SeeUoFI 66 
of the P,oduelion. Meinlcnonee and Por¼s egreeFRel9t 

• :i::tle infor-meliofl m1;1st be clear, eenelse, onEl-eeecssible. 
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Aft:iele 1: 

I . Eff-eefr+'e Bate 

-. This egFeemeAt sl'leH ~ol~e eff 
• com er 16, 20m. xn A LLG ~~et10Ael ~FcomeAt--effeck •e De ~~t upon ratmeetion of the ~0"49 U tll'AI FG 

II. A~iee~Ht{y 

... The lerms of this a re fae1hhes eevemEl b. A g . ement apply ta ell Sltilled +f €1 • 

H=us Appendi:t< local ffian o ,ed TFades Al~e M'oFIE 8 h 
ehe•g• wilh ti.. leeel u!i!~""'· will AOlify oad <1ioet1•;· lhe .er,edule ~AWS) ee•laiaed iR 
partieo ,eaeh ••., ,. • " ,eo,deal ••d lhe Skilled i:f,,,10 , •

91

•••.• '""°""'" !er lhe 
Ge"•••illeeper.1oA '!,;,..::,~~'.""""~· Loeel Ufll,/J P,eoi<l:~;:'":

1

~~ ~--- 11 Loeel 
oelioly-ll>AI leeatiea's ,emolI•e we,k pollern f ·" tilled +l'fldes 
IMA deEide whieh el .~~eds[ _TM Le..,I _UM'.' Sltilled Tu,d."s ;: l:,s AppeRdix lhol will 
lfades wilhiR lhe ale, •• - alte,aelove wefit eplio•• lh • .. .,. shall "'"""!I""'""' ••d lo emeAltoFte<I le•"••• !14) IJa•· period •1 p,efer, t,eoed oo • •ote of lhe 
ROI FOael, •!I"'"""' .~"::""P ...... illee oh.,, de,;.,,.; •• u,~ 

1
:h lM! ..... , el • ije, lhe leeal 

of !he Ul>IN FSA De ' -t e ffioller will be esealated lo !he U ""' e,ee. If the loeal pa,.ies ••• 
•=Alu~;,.. po, ,ment and t"'e , r. p Nn' ~t-a d 9· """"""""' ' ~ ,,,eere:lldeAI of Empl - A • • ""ec10, . o:yec elet10As Oepor~meF1t for 

. IA order to aaElress aHe .. ·.. ,.. • • Parties may denelop-eU .. rne!1vs .. orlt paHerns AOt co··cr ~. • 

erpofale Emplowee Rela"on e A emational U-IWV FG" 'I< ' - .. --s -epeRmeAI " 

lhe pen:. '::';.~'"~··•le lhe_ iffl!"<ffleAIBliOA of e &1,ill d T • • 
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I. Faur Grew, Two Shift Agreement T·,,o On Tvto Oft 

Schedule 

The AWS shall consist .of r•o (2) i"•eh 3 (l~•-~,.,J,,.·t-t (4~ .. .. v ~=-_,,,11.s seven ~+1 a • . • 
\ ,erew<:rof Sldlled TraEles Cfflf:IIO'fees \\'ith eaeh ... ... 1 .ays .a1'1_eel(, osmg four 
f4t-doys er ~hree (3) days peF 'Nee It ;,;,

0 
... ere-.. wOF ~1A9 a eo~b1nat1on ofeilher four 

the e~er twe (2) er-ews (Band D) a~e ;ss12~ c~ew:s (A a~d C) are ass~gned day sl=lift, ·while 
is on the day shift, oRe (1) eFew is OA--lf!e=flgi-g~t 9~~ht 9s~~~: On ~~Y g,ven dat,-eAe (1) eFew 
sel'ledule rtJf'lS en a four (4) wccl( eyole. • "' •rti orcns aFe net sehed1:1leel. Tl:le 

AR1ele 3: 

t. Four Grc• • ..,, Two SAift Agreement 2 Of:f, 3 Off .<\lternaling Pattern 

Schedule 

~e AW8 shell consist ef h•,e (2) lwelve-(n) hour shifts se--en ff) a 

gi·.ion day, one (1) ·~w is on the da; s~if! e;::•( 1\B a~~-p> me oss!gRee ~ight-5tltfts. OA OftY 
are nel sekedulee. The scneaulc rttns on ~ t~ (2) ~~:;IE ~;:i~~e rnght shift. Md 1t,•,o erews 

Ar~ielo 4: 

l. FoUf-Grew;--+¼'O Shift .'\§reemenl Four (4} OR Four (4) Off 

Schedule 

~
4

ic NlVS shall eoAsist or l'.'\lo (2) twel,..•e (12) hour shifts se··e~ ~+➔ El 
, 1 er-ews of Sld!led Trades employees wilt=. eaclrl-ef : •U ~ ~ • ~ays _o w.eclc, using four 
Eley:s or lhfCe (3) de- •s peF weel E ' .. ,.. . .. sew ,, .. or uAg o eombiMl1on of four (4~ 
feur (4) conscou~ive'da~s off. T~,,.;&)he~;~;; r:rlESd ~r (

4
) eo~seeulwe day_s, foll?'Ned by 

etner lwo (2) crews (B and D} ore assi ne . an. . are asS
t
g~ed day s"11ft, while the 

OR tfl.e aa·t shtft-:-&M (1) ere,·· is eA tAe 9 Jli_!ln~~~ shtHs. On any g,'f'en day. oAe (1) ercw is 
' ff,, ~ .. - Snlr~ aua ~-·•e eFe·· • A 

sette~ulc ruAs en a ei~M (8) weel( eyele. • • • ,r•¥5 are--flet se eduled. The 

Miele 5: 

f. . Four Gfcw, 1',vo Shifi-Agreefl'lent Sc¥en (7) On Seven (7) Off 
Sel'loottle 

~ ½111/tJ 

f3u :) \...t 
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W. Pay Proettees 

i. O¥el'time Premiums 

• lime eAd one half for all hours worl(ed-in-ex . ff , • 
• Double t:ime for all hours worlted on Sunday eese o ~rtry (40) !'=tours in e pay period 

ii. Heliday Pay 

• Emtilayees \·1ho a"' Fegtilafly seheduled on A re • .. : • ... 
th~IF ~egulor S~!'9i~l'll lime hourly ffi~e inel1;1ai~~p~~~~Yt•i~II be p_a1&-t..el~1e (12}_ AOUfs at 
overt.tffle premium for each holiday falli . d 

5
"
1 

f:lfCffllllffl ~ut e~elud1n9 
beeR-Sehed1::1lsd lo worlt.' ng on 8 oy when they otherwJse ·1t1ould have 

• On° holiciay ·when-they would ~EAheePfA"W·ise-~l:,e-sief'W'~'4:>d.. 
• -: ,.be P•~~ eigl,I (8l •eee; al lfleir rege;;, ~~,a~::-::~~~:u~fy :~•· 

9
ue1, em~leyeeo 

r_ OOFS norlced OR a hohday that falls on a-re ula a . , ... ,..: • 
bme. lnedditioA, up to {''5'elve (12) st,ainhHf~ ra~of ·~erk a1II be paid at double 
eligible. ~ • eu,s-Or holiday J'8Y may 1:,e i;akHf 

• Hel~day ho1:1fs aFe midnight to FflidnigM. 
• Holiday pay for the full week of ~e holida. b ~.. • • not e,c,eeed 40 s~r-eight Ume Flot:;~ of pay:, yse;i,,,eeft Ghnstmas aAE1 Ne•w ¥eer's•.\~II 

iii, Bereavement Pay 

• Wfl~o.!.:..,.,e • 1· • I v,..,., e is e ig~b e for bereavemeAt peyi tl:le e I ••• • • •• 
berea1;1ement pay of up to twelve (12) st~· ht r,ffli9' e)'e&w-111 receive 
se!aledules worltda· • un le •brcc nuo ./, ig . tffl~ h_our~, fm each r-e.gularly 

. • . 1 .., '" ~a-,--, ... :,,--.or a quet 1yi~ tffimediele-f ·1 • up to ~,,e (5) eonseottlive regulmly sehe-dttled d . f->r·: . •aeffmH+1'r/-. ).f'fffi~e"Rm~,b:w:e..-.r,e...of 
caleAdar day period, not to e)(eeed forty 140) h oys 

O
f ¥0~, • .. v~ij;i1A a seve11 (7)-day 

s~ott9e, r:,arent, ehiltJ, s~epehild or irrU'IC . .· ors 
0

. pay for dealh of a current 
em~leyee's iffirnediale foffiil-y;-' ease O l'Atflupfe--eeaihs--okrembeFS eHtle 

i>+·. Jury Duty and Short ::r:erm Milifflf·t Leoive 

• dury eluty pay and short term mHitaF • J3 ... ,•u 9 
8ffiOUflt ef Stf8i~ht time we csihe e~ ay_~•~•e eo~ pens9ted on lhe basis of the 
trNel\le-(12) hours per da. :nd u \o ~ pl~yee ot~FW1se would have earned, up lp 
feeei'Qled from the court ;

0
,.
0

m!eAt'ofl-r {~~) 8 ~veel( less tlote af'flounl of eeFAiflgs 
· .., • or mi I ary +ar lhat some period. 

"'· \JeeatloA, Paid Ab9eAee Al!o,·.enoc f PAA) 

• Paid absence ollowanee (fl'lc.A) •··ill b 'ef b worl,doy (12) hOUF5 end s~n n;Hn~~u~~1eseel o.n Hie employee's seheEluleel 
,

1
u1=1e 

1 
. •. • any o•~·ert1A'le 

• 0 A an omp o,iee tal<es a full .. ,eel( of "a r tfl • • 
charged, forty (40} hotirs of vac:uon ~et ~trC:;=:..e e7ployee '#Ill be paid, and ~~~ 1 IRlO re es~ regafdless of the 

• If aA employee taltes a single day f :. r . . • 
wt•u~k), the employee 'Nill be paid~ :Ad~~~10:J0;.~~~hple single dey~_of ·~·~cation in 8 
~ Hr?f'lc ra~es) for each such single da~ •.io•e;i~~-e (12) liours efvaee~ 

• AAA '•\'Ill BC f;laiej out in iACfOFFIOAl:s f "th f . • time ho1:1rs. 0 81 er +aur (4), eight (8), or twel•ve ( 12) straight 

• +ne AWS seheelule shall net rest1lt in aA, eje,·r 1.. ~ 
employees normal cont,"tletuo1 omotm1 Ya =Hana vaeallon or AAA l=louro obaYe H~e 

''aear 1· • ' • • v IOA e •~btltty per the Net!one~ AgFCCFl'ICRL 

~t ~1,,11, g ~/4.J t:il 

/'JV lo/c ?J. ~ ~ CjQ 
<pn - -
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'f!l. Benefits Payments " • ed or disad•,cmtoged. 
•tt:1 • ,t· • to be ad • a n.og • Per ~Jatioflel AgreemeAt. Nev cf ,ea , 

\I' ii. shift fl reffii Uff! 

• Applicable pFOffiiuA'I pera ,o . ►J t· ~r~ 

•iii. Pay P,eeliee E•eluoion •••• i,reeUce;-ne 

Netwitt:istaAding lhe-wrms of _lhc 20_19 P~: ~gr:~;f~~· =~
0
~~pplieoblc to aAy of • • , AlaiAecl IA 5CcilOAS , 

olher pay praehee e:. ~;rt~ in the letter: the f:.<l•l8 peltems s 

Very truly yours. 
FGA US LLG 
By Glenn 8hagene 

A~ed eu,d Appr,o•ved: 

INTERNATIONAld:INION-, ldAW 
By Gynthia-&lr,eea 

~lo) z 1 \·1-~ 

f?:/J 
~hi? 
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Alternative Work Patterns 

Deecffiber 16, 2919 

A+te~rs. CynH'tia Estrada 

Dear Mrs. Estrade: 

PM & P / LMA 

'"' Ef' .. e,oeusse~ ~he various 1n,1ofh poHcrns ~fl 6 

(312t-AHemelt¥e 'Nsrlt-PaUems 

RelBtlOAS. a AIOO OA orporok Employee 

1~,°r~ ~o/ :::::L::::~"° 
Aeeepled efld Appro1vea 
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p M & P / LMA 

Mt. Elliott Tool & Die 

IR te rnaHeA&l-t::lfli . &fl. UM/4 

AHenlion: Mrs. 6yHt1"t· E · · 10 • str0fflt 

~ar Mrs. Eslrada: 

D -~ u_rmg ouf-tell~s rcfofr· Elhotl Tool»end Die .. ,;: t? the 2019 Golleofr•e B • 

By GleAn Shegena 

Accepted and A . pprovcd: 

l~nERNTtQNll 

(313)Ml E - -• .llloU-fo.o'I & e· 
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PM & P / LMA 

Letter of Understanding Tuition Assistance Plan and Scholarship for Dependent 
Children Administration 

International Union, UM"I 

Beer Mrs. Estrnda: 

PM&P and O&G&E 
Lotter of Underslanding Tuition Aosistanee Plan and 

-sehel&FShip-Pfogrom-for Dependent Children Adm ini stralion 

The perHes agree ll'let ll'le funotions deseribeEJ in the TutHon Assis-tence Pion loHers (Lener 
#~06 (PM&P) end Lett-er #60 (OC&E}} end lhe UAV·l Ctuysler SeRo!arship Program f.or 
Dependent GhfldfCA I otters {Lotte I" #194 {PM&P) 0Ad Letter# 160 (OC&E)} shatl OOFHiAUe 85 
provided in tfle Meffio,endufft of UndefstaftdtAQ on FGA UIWI/ Gen4er for Employee 
Development (~J .xx) and lhe MemomnduFA of URdersloflding on FG/\ U/j;N Genter for 
Employee Qc,.elopment E~hibit A-tN~x}; however, the administration of bot~ PFOgFam-s 
sl'lall be Rondled by-the GoF11pony:-A~Rher described in both the Memor-andum of 
UnderstandiAgs, lhe ebo,..e eiteel leUcFS w·ill ee eeAfoff:rteei lo fefleel this egr.eemem:-

~ly yours, 
FCAUS LLC 

By GIORR OFIOQOf10 

Accepted end Appro•qied: 
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CA 
PM & P/LMA 

World Class Manufacturing• UAW Joint Technical Pillar Leads 

lftlemolioruil UA1uA, U-1¥N 

Getober 22, 2015 

PM&P 
UP~PUBL18HEO 1:£-l+ER 

l/'+10flEI Glass MOfUfffteitUiAg UAAA./ JoiAI 'f.eehAieal Piner Le8€1s 
UP 116 

DuriAg lhe5e HC!:Jelio\ie,,s. t!',e peMies-hela mmsiaernble diseussiofls re~ 
etteet~'t'c ~eeul,HSRip pertef'ffteflee ifl t~e Pillar Leed ~esiti01"19. lM U~l'I e~f)l'tlssed ooooem-ift-imflro•tlng the 
enee-h.e m'>el•dernefll oHl:ie U!w".' JoiAI PilEM~~ds ifl lhe ll'f'tf)lemeAlelior, amt susleinmeAt ePN-oFIEI Gla9S 
Me~elttfifl(l (¥.'GM). The Union aseef\ee lhat 11'1 seme insl8fleos, ffiaAe§emeAl eees ttot fttUy-uwel·.·e c11~d 
1;1ro·, 1<te dir • • • • • • lar Leads in pillar eeti'w'ilies. Tho GempeAy raised eo11eef1¥.t: 
lfl8-t--81 till'!C'.; some 'dNN JeiAt 'f.eet,Ateel Pillaf' l:ead3-d&fl6l-aetl'leAs!fete the eommitr,mnl te gfew lReir 
kAewletl~e afld telEe &wflefsi'lip ,,, !eadingpillar eeli·,ilies. TF1e l;Hll'tics aettflewled~ed lhal a l(ey elemel'!Hff 
stteee~sft41 W6M-implemeF1tsl10,F1 ,<elies en PH-fel< ~6 gro .. 11'eir 11~~ 
?'ffllel1't'e fflt1Mer. The Ume,~ efld Getfiptmy bet~ e9reea i,n the fteec lo 1oerease !he le. el ef lmewleage a Rd 
!A,,,Ol'l'CfflCA!eJ lne Y~#/ Je1At Toehnieel Pi~ 

Ttie f)~iooals •n~rueal Pille• lead Poles m1:1sl deffi0AStfate o high le.,iel e# 
i,mer eornpetenee eAd leodOf-Ghif.'I shills lo leae e"'ero usiAg 'NGM melhedologies. Toorefe<e, the \J-#N 
beoeetSRip oommilled lo-Monegemcnt lhel the UMN Joint leeARleel Piller l..eads will be held aeeounHtble 
aml meast1fe&.ifl e-t1imilaf maflROF eo ll'le MflMl{Jeffleflt Pillar Leads, le learn-the meU,edelogy, 91:)ply t~e 
tools and Sflread l(Aow titevde.ail-efflpleyees reeiuired--whiek is neeessf.H)' to drfoJe l'illo, Key Perklfffi8Me 
lfldieotor tKPI} fCStlilS •fl 'NGM, 

_ Nolw~U'l3taF1ding u,e Pf,C ,1sions e,f Le!:tet {124) 1/Jerld-G-lass f;;R~13lo~e Par<tiei"9liel"I, ll'le paflies agfeed 
to ahgn e>t1sl+flg UAW ep~01flled 1'8ptesen~t1 ... es le the WCM Teef'l!'lieol fl1!11"1FS, as Jolie-n•s; 

---lfl,jtfflff·'f,•flH;ffler to 01:)limi.?e ttiie u1m~,~ E!1tiStiflg 0l;lf.)O~Ale!:I fCflFeSEAlali .es, ~efl (10) U-PiN 
a~poffllees oeetipyift!t!"'o fJ0sitiiaAs lls~eEl below '·"ill be sssi~neEI efldlar Fea9si~Aed eddttiooel 
reo190As!l,ilities lo W0fk os u.wv c:loiRl +eetloieel Pillar Lea~:,. niese po91!iens are applie0llfe-w-elHf:& 
MaAt:lfsel-tHiAg pl0Al 1eee1ie,-.s, "l+'il~ ltie e1Eec19tio1t of Ge~Ae( A>,e11ue Assefflbly Plaqt;alf Gt,,ysler Teet1111elegy 
Senter (CTG) Operetioi,s and Ml. EllioH Tool & Die. TRtS°!Jisiide ean be used b:, !eeal leadership to align ~e 
tlf)peir;iteEI pesi~iens i,ue lhe ~mo,s of eesH1l. 

J 

L. I! r-- . /1.,"½ 
~v . ~ , 'lf ;}. q S-

,1 ~ \.) 
/JI'? \ 
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Teelrnieal Pillar 

The persOA9-0CeupyiAg ttalo Tolel Mo;ftleAOftOO Siysteffi (TM&➔ OAd Tolol PreveAtot1•.e MaiAklABROC 
Syslem (TPM) ~sitioAs who will be eligAed lo ll'le AtllOflOA'IOtis MointeRanee eAd P@fessioM! MaiAlenoAee 
J;illl(irs res13eeli"r'ely. wtll llc eoA...el'led ffoffl Loee, Afipointed Ropfo9onlelii'OS lo IAlernotioAal,A,ppoifltcd 
~emelwes. 

lfl addilien, if a UN~int Teehl'lieal Pillo,· LeeEI epeAtA!J cxis"9 oiler ali~M'leAt o1 ll'le api:ioif'IIO~ 
~ns ~sled obthe, remslflif!g a~iee J)Osilion~I the plaRt ffitl) tie eli~r~ed l6 an 013efl 13iUar. 

Onee remeiAiflg Sf)f)Olfllefj 1;1osiw;ns ore eofWefted to Ul¥N Joinl Teehmeel ~Harleoa:-fttlbrO U!W\' 
~einl leehAieol Piller lead ef}CRinga will be jOiflH)' HlleEf-i~IO'll'iAtrttteSt:191 9CleetieA precess lhot will be 
rev1ewed·bv u~e UNl.' V~ee PfesidenHtn&Gireeter of lbe Gtlf)'s!ef DepeAmenH&-e0ffiirm the final seleelien 
of UAW Jei~~nical Piller 1-eecls. 

--MmetRA1egemetlt,,hos comm,11ed le 13rn~ide ti-le UN~iR~illef Leads Elf! apf)Ofttmil)' lo iner~e-theif 
WCM lm&tAedge aAa skil~mvi~-3f)eelfie 1roiF1i1"1t:f, a de .. clopA'!ent plafl BRd jeiR1 e· .. aluaha<1 preees&: 

Ta sueeessft:tlly ifflplefflenl and 8t1518il'I lhe afetefflel'lt!eRee f!~5-t-8fl IRterflaUeAel UAW 
WGM~emall'fe 1n•ill jolf1 the 'li/GM GeRll'tll Team 8ftd also be ltie lieiset1 lo ~he Plant WGM UN·/1 Jeitll 
:i::eehnreal Pil~ar l::em:ts Ml Eli~~ate iAfeffOaliOR, iAelttElil'lg KeirP-erfef!'fl8Aee lndieAIOFS (KP~ 

------+he;:lflrHes held od~mg ~c ~e·,,.elo!;)l'ftCf11 of UAIA1 emf}k,yees--kl l!:le e~~ive 
as a WCM Central Teel'l'I Meffl~e,. 

Tl'le paftic!, aekflowlet!~at indrt'iduels wtia afe-eef}aele-ef.4tt11efieHmg Ell U1e Geflll'al leem-fe.tel 
mt:19t lirst OlC'tlibH a Slfa!'lg l~fle-.'>'ied9C eREI apf3-lieotio11 or V'lGM eA-Ille st1op4iee,-1tt-Yerious rales. iM~diflg, 
but Aet limi~edte, Teem Leader- il'I a model er e~f)e~reo JNGM-SJjeeialisl ard UAVV--doinH=liMer lee~ 
+ftlfflt~A a staru;Jafl.1il!e(l e•iflluBlieH pr-eeese. those 1ncli•,idt:1als mt:t5t Elemenstmt~ 
aeth•i~cs that fC~l::liFC Shep ffeOf 1eadefSRif),"iflelHdiflg6~8it f}~ej;)t'.lffilieA, f)feSeA~Ah~fl sltill9.-lm~tivity 
ar,d alilonoFAot1s 1ader cl'lot't 9QJre10sure. Peten!ia1 eanctidat~eeeme eeFtiliel.1 as e GentFal {ee,m 
~Reir respeeti'>'e pillaFS ent1 spefle time eeae~iog aeFess elher U.S. ~iAg4ooi~ 
~les i;. 1hena. 1e ffiel this reE1uiFemeAt--.· .. ~pee!e t.lfmo•t'ing to tl'le WGM Aeae~H'l't fr:,r li'le ~ 
ptlMe of develeprneAl w1'ilc ~•or'Miflg as e UAW Feem1ater e"lafeF +Feiner-:-ln ~his f8ie. BR'f eamfa'Jttle is 
~ le Ete•.·elep V'iGMA tfElil'lif'l~ f't'laleuel, !eaeh, eeoe!ai end •validate i!'ldividual pAl'1ieipMtl r,rogress-eA 
pf6jeCl9 ifl t'l91.111Jf,ll9 feellitics. 

GaAdiffalcs ¼n&M•,•e oueeessftilly oompi~ted the afe,ememiefleG-de...eloptt1ent may be eligibfe to, 
eeRsi~eFOIIOt'l le l;l8r-tleif,lale on lhe•l/1,1GM Geftlffil leeffl iR the foUewin~ re1e, as eHt#f,eft Below: 

• UPt'N Gefll.Fal Teamme1t1ber: eoRsisliflg of 6a4el~. AulOA01'1'10tts Mfti~e. 1Ai&1 kptaee OrgefliZ:alieo, 
Pfofes9iol'lel Mai11teneMe, Oue!ity~Sook'ol anEI Pee~le Oe't'elef)Ment. 
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2015 Nationa1 Negotiations 

NTC Joint Programs/TTC Subcemmittee 

Verbal Understandjng 

Tt;e pH:1-CJM:ie ef tn:s let:er is-te aJ:lir:ie t:h~-.·a ·ba! unscrs:a rd A~~ reeH.hc1 cl eeN, ee 1 the pa ;;~s-a,, ~A-s 
tboe-se r,~gotlatien5, as fo~ 

TwitieR Assiitance Plan 

r-Moc:My the Tf,,P s•15tem c!pp,ic~tian l-0 provide the Plant TAO Representa-twes '<Jiew onl•f a-eeess' 
to the 'vo'.Jcher ;~~• inforrnat~or1 5creenheport to !Iii?'..., 'no:-i contidential' information. Th~ 
process will e~q,ifi.at.e-i'I withiri Rmety-f9G,f day; after catif,~~~m •. ~ 

U/\)JJ Chrysler Scholarsh!P Program for Dependent Children 

....--~~~wn:ipletron of cotirsework is defmeQ__;.,;; 

e,- A:.!' ~ . 0 •• 0 r bet te f'-B:lffi\fla#,;e-g;:aa~ojf1-h:PICr-a~e,a..er1--a-4 .-0.'6ta+~~a½ffl~e~ 

f-el' ~Flg+e--WUF-5€-. 

,. .:f-RCFC-W~e-afl-.HlfHW~M 9p....f~l=ie--teffil-OH-Re-Agfeem€flt-

Label on vehicles 

._ Wii+ EOf'.lt.ist of a st<1A~,'la,~d•zed sticker/form~l+A8-'fdfta~*f'-O·,& ,l\s&ernbl1, ~n~,. 

The 1abel will conform to Mar=i1:1facturing sta1dard; ans eClnblst of the,~~age5 
(~CA./WCM,4J~ 

Mote: The opeF'}-ti&fl.-wJt..b.,...~• -apa-ia r+t-ao~~t,lf'fieA,,t.--l,,3J~\ff\t.,,.., wi-t-' (.l-i'!O adelit•onal l'i'1JFlf30W@F 

~J~reme,Hs aqs wilt riot be cos~ ~ol:iil:Ji~ive. 

August 211 2015 

C4o /0/30/-i,3 

~ ,,; ?0 /z..3 
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Mopar Mutual Commitment LetteF 

~~ 201 Q ~,auonal Negotiations, the Company and the .YAi~ ha•,•o had extens+v-e 
d1scuss1ons on 'Nays to improve-operational eUici&AGY,-OOstomer service, and reduce overa-ll 
suw,ty chain oosts. 

1-t-flas..been~ ~~nt has committed to the f.oll<V.·ving; 

1. Supplemental Workers 

a-:-A-one time conversion of 170 supplemerual--em ployoos. ~CA wlU determine 
t-lming, based on hiring backfills. and location of the conv~rsioos-: 

2. Qock Operations 
a. Gon¥M 4Ae--W~r PDC current dock model lo an o~HeFna~ cross doGk 

model, by the end ef-seoond quarler ~ Y=iis sAall remain in place for the 
Gtfratioo---Of.-the contra ct 

th-An increase of siJ< (6) HBY to support new €Odernal cross-<lock model (1noluded in 
:+At, 

~.vest-in PIV and Warehouse equi~l 
a. Ono ~ ~mont of $2 Million across lhe division in ~-hff.4-yQar oi ~e 

Agreement Managomenl will ro-.4ow 6¥-8§6 and expense. 
Ir.- J;'uture P-1:V: investmenl. disaussions will be he~d al tl:le Mopar Annual Meeting and 

aAY-itwes1meAl~ill bo ba~ual Capital Budget. 
<k-Annual.Mopar Mooting 

a- Host f.our (4) Mopar Meetings-through 4ho ljfo oJ,~oAlract. Commit to hosting 
li.vo (2) in Dotroit...for--e¥ei=yono to attend and two (2) via skyf:)e OF-telepresonce. 

~- AA.age.Ada •1Jitl be prepared and follow~eeting. 
s. Union Prnsident-aoo~C~irman wi#coo in~tee lo tho .A.nnual Meeting. 
e. Comm~.t-e iAs¥it&-two ~-SBIJ representatives in the meeting (1 SournoPD~ 

-l--Re§ional PDC rep). 

a. ManageR1ent 1Nill commit -w send one -Mealth and Safu.t,y Ropresonlativo lo the 
WGr,.,1 Confe~nce and ulili.w a~up-~emental employee to backfill l-M-refh 

~.--Maintain P/\A Com<ef-Skm 
a.Maintain PA/\ OOAV{:)fGion al curi:ent 1e>,,01s to support Holiday requiremenl& 

7-. f2otontial $28 MllhoA--HWestment in a new PDC. 

It has been agree'1 lhat U~e Union l=las-oommitted to the following; 

:J. Mopar sposilfo agroomeru-for S 1 calculation 

2. MOU 1 DDS-----Gaff-Y Ov&rl.anguage 

to [ ~ o I Ju J. 3 
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FCA 
i=IAl' CHRYSLE~ .A.UTOM081L[$ 

PM&P/LMA 

Incentive Program for Retirement 

SeP-tember xx, 2023 

International Union, UAW 

Attention: Mr. Rich BOY.er 

Dear Mr. BOY.er: 

.(N-xx) Incentive Program for Retirement 

During 2023 bargaining the P-arties agreed to offer an Incentive Program for Retirement 
.(IPR) to all hourlY. skilled, non-skilled and sala[Y. rewesented senioritY. emP-IOY.ees across all 
US facilities. The following_P-rograms will be offered: 

• 2024 - Incentive Program for Retirement (IPR) - A cash lumP-sum of $.50,000 will 
be offered to all emP-!QY.ees who are eligible to retire at emp.1.QY.ee OP-tion between 
January 1fil, 2024, and December 31fil, 2024, Those retirement eligible emP-!QY.ees 
must be on active ~roll, on a disability leave of absence and receiving Sickness and 
Accident Benefits, or layoff at the time of the offering~ 

• 2026 - Incentive Program for Retirement (IPR) - A cash lumP. sum of $.50,000 will 
be offered to all emP-!QY.ees who are eligible to retire at emP-!QY.ee OP-lion between 
Januaey..1~. 2026, and December 31~. 2026. Those retirement eligible emP-IOY.ees 
must be on active P-aY.roll. on a disabilitY. leave of absence and receiving Sickness and 
Accident Benefits, or laY.off at the time of the offering~ 

The number of acceP-tances will be uncaP-P-ed. To ensure OP-erational efficiencY., the 
$50,000 lumP-sum P-aY.ment is contingent UP-On the ComP-an~{.'s aP-P-roval of the release date 
and the timing of the seP-aration following the P-eriod that the emP-IOY.ee becomes eligible. 
EmP-IOY.ees that retire without ComP-anY. authorization of timing will not be eligible for the 
$50,000 lumP-sum P-aY.ment. • • • • • • 

Issues relating to the P-lanning, imP-lementation and administration of this 
understanding will be P-romP-tlY. addressed bY. the National P-arties. 

Ve[Y. truly_Y.ours,_ 1 D..-~ t---~~ 

FCA US LLC J t1 / y-f- ~ 
.!!Y. ChristoP-her Fields 'U1 ~ 

AcceP-ted and ARP-roved: /;.~~ 

INTERNATIONAL UNION, UAW f>0~ J\ _ ') 

§Y. Rich BOY.er ta.r'" «~ \tj-lJ 
~ .,,. ~ 
ll ' ' \ ll..-'° 



FCA 

Toledo 40/50/60 Understanding 

Ser2tember xx, 2023 

International Union, UAW 

Attention: Mr. Rich BOY.er 

Dear Mr. BOY.er: 

PM&P/LMA 
---------

.(N-xx) Toledo 40/50/60 Understanding 

During the course of these negotiations the r2arties held lengthY. discussions regarding 
the 40/50/60 or2erating_Qattern at the Toledo AssemblY. Comr2lex (TAC). In resr2onse to 
concerns raised bY. the Union, the Comr2anY. has agreed to change the or2erating_Qlan of 
record for TAC and utilize a traditional eight m) hour shift OP-eration. The ComganY. shall 
discontinue the use of the 40/50/60 or2erating_Qattern at TAC within one (1)_Y.ear of 
ratification of this agreement. 

To sur2gort the transition to a traditional eigb!.(a) hour shift or2eration at TAC, the 
Comr2anY. commits to converting nine hundred (900) SuJ:mlemental EmgloY.ees to Full Time 
to QroQerlY. staff the additional manQower reguirements after all contractual obligations for 
Qlacement of emQIOY.ees are exhausted. This conversion will be comP-leted within ninety_(90). 
daY.S of ratification of the agreement. 

During the transition from the 40/50/60 r2attern to an eigb!.(~) hour shift or2eration, 
SUQQlemental EmQIOY.ees identified for conversion will be reguired to SUP-P-Ort Qlant 
QQerations on a forty_(40) hour r2er week basis, which maY. reguire working staggered or 
flexible work schedules with TuesdaY. or WednesdaY. constituting the start of the work week 
to ensure coverage of the 40/50/60 work r2attern during the transition. This would include 
·some of the converted emQIOY.ees having SaturdaY. as a scheduled workdayJ. 

Ver.y_ truly_Y.ours,_ 
FCAUS LLC 
§Y. ChristoQher Fields 

INTERNATIONAL UNION, UAW -:2... 

§Y. Rich BOY.er ~ \ -· )-_/ 

mrf \ 
0 
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PM&P/LMA 

(M-16) Memorandum of Understanding - Supplemental Employees 

M-16 
MEMORANDUM OF UNDERSTANDING 

Supplemental Employees 

During 2G492023 National Production, Maintenance and Parts Agreement negotiations, lhe parties held lengthy discussions 
regarding the use of Supplemental Employees. The parties agreed that replacing full.time seniority employees who are temporarily absent 
due to certain specific reason codes with Supplemental Employees, while not circumventing the hiring of full-time employees, was 
mutually beneficial. Supplemental Employees are not to be employed to avoid hiring to fil pennanent positions. The 12arties recognize the 
following~gories of Su1212lemental EmRIQy~ 

• ~ Part-Time emR)Qy~(I.eI) 
• TomRQl'.filY Evll-Droe emRJQy~(IEI). 

The following_Rfils!g@12hs set forth the terms and conditions for use of the aforementioned temQQm..ry emR!Qv.ees as well as the 
wag~. benefits and other provisions 

Ie.mP-Qm.r,: Part-Time emR!Qv.ees shall be emP.lov.ed in accordance with the tonowingJ~rovisions: 

TPTs are em121ov.ees hired bY. the Com12anv. who shaH be used on MondaY., Friday, Saturdav.s and Sundav.s if required unless 
otherwise agreed to bY. the 12arties The National Parties agree that TPTs can be used on high absenteeism dav.s even if those day.s..fml 
on a TuesdaY. - ThursdaY. The fonowing win be considered high absenteeism dav.s; the last scheduled workday_12D.QLJQ, or the first 
scheduled workdav. immediatelY. following a contractual holiday or scheduled layoff/shutdown: and the day following SuP.er Bowl Sunday, 
St Patrick's Day Cjnco De Mayo Mother's Day. Father's Dav. Halloween and the week in which Bonuses are paid out Additionallv.~ 
National Partjes can a12P.rove additional high absenteeism day.§... 

Temporary Full-Time employees (TFT) shall be employed in accordance with the following provisions: 

• TFTs are em12lov.ees hired bY. the com12anv. who shall be normallY. scheduled to work the full regular work schedule of the 
121anUdepartment they~g~ 

• In all instances where TFT emP.!Qv.ees are to be utilized, the comP.anv. shall canvass existing TPT emR!Qv.ees at the reguesting 
facilitY. for their interest to become a TFT emR!Qy_gg_,_ 

• The ComRanv. shall review with the UAW Stellantis DeP.artment other situations reguiring_fu!Qplemental emP.lov.ees above the 
allowable number such as but not limited to;_12roduct launches, seP.aration 12rograms,_Reriods of high vacation from ARril thru 
November and high absenteeism dav.s and emR!Qv.ee transfer P.eriods 

Accordingly, the Company may hire Supplemental, Employees to supplement the work force for straight-time, overtime or weekend 
work in any facility covered by the ~~ Production, Maintenance, and Parts Agreement. 

The NAC will determine the SURQlemental allocation, the Comp.i!.QY will determine the P.ercentage of that allocation which will be 
TPTandTFT 

Therefore, it is agreed this Memorandum of Understanding (MOU) shall govern the employment of such Supplemental Employees. 

I. ADMINISTRATION OF THIS MEMORANDUM 

The National Attendance Council rNAC"), shall consist of two (2) members of the International Union and two (2) members of the 
Company win meet within. (30) days of-ratification of this Agreement to review this MOU. After the first meeting, the NAC shall meet at 
least quarterly, and as needed, to monitor the application and efficiency of the attendance procedure as set forth in M-8 and this MOU. 
The NAC is specifically empowered as set forth in M-8 concerning the UAW/FCA Attendance Procedure. For purposes of this MOU, the 
NAC will meet quarterly to monitor the use of Supplemental Employees; develop and maintain Labor Market Area List 
of fu!P-Plemental Employees by Corporate Service Date; discuss any full-time openings and identify the appropriate Supplemental 
Employees for the openings; and discuss and resolve any local issues with consideration given to Local Party recommendations. 

At each quarterly meeting, the NAC will agree to (1) the calculation of the allowable number of Supplemental Employees eligible to work during the workweek 
and (2) the calculatiOn of the allowable number of Supplemental Employees eligible to work Mondays. Fridays. Saturdays, Sundays and Holidays. The Local Parties will O 
review historical Supplemental Employee use during the same quarter of the previous year i!.!!ltJ;!rev1ous guarter of the same Y.ear for each calculation to establish a 
baseline of the expected need for Supplemental Employees for each category during the next quarter, and share the numbers with the NAC for review and mutual 1 
agreement al ieast two {2) weeks P.nor to the next quarter commencing, The NAC will provide the approval to each facility. In consideration of ao.P.roving SuP.P,lemental \ \ I 
!!5!ge bY. facility. the NAC maY. take into consjderat,on antjcipated downtime and volume fluctuations dunng the UP.coming_ auarter for each facility. In situations where a />L.,. 
P.lant anticipates lower SuQQlemental usage,J!..!89uest will be made to the NAC to allow SupQlemental Emplo)'.ees the option to ~ additional work opP.ortunities bY. \ .J 
~~e:~~~yd~l:rk at another facihty In the absence or volunteers, the NAC has the authority to temporarily place Supplemental Empjgyees at another \ o 
\c,b,- ?-~ ~ 41r--{J a c}) 

y"~ &- ./4/ ~ J \7 ~1 
~ . re~ ~ ~ \=>u 



The Local Wortd Class Palticipation Council (i..WCPC") or CXlll1pcll'clbl manpower c:ornmillee at each faalily wiD review Supplemental Empbyee usage 
calculation at ils regular meetings. If the facility anticipates requiring addilional authorizalion of Supplemenlal Employees above the amount alowed under Iha 
calc:dation, the LWCPC wl discuss the need for adcitional Supplemental Employees and forward the rationale and a recommendation for the additional need for 
Supplemental Employees to the NAC for its review and approval. Where the naad for additional Supplemental Employees is validated, Corporate Employee Relations 
wiD puvide authorization. 

Adcfdionaly, if an Issue arises regarding the usage of SUpplemental Employees that the LWCPC cannot rasolva, the LWCPC can escalate the issue to the NAC. 
The NAC shaD meet within two (2) weeks to review and address the issue. In the event lhat the NAC is lnlble to resolve an issue. the issue may be elevated to the Vice 
President, UAW !=GA Stenantis Department and the Vice President of Employee Relations. or !her designees, for expedited resolution. 

II. WORK SCHEDULES 

Supplemental Employees are employees hired by the Company who shal normaly be scheduled to wor1< Monday through Friday and adcfdionally may be 
schedlRd to wor1< Saturdays. Sundays. and Ho&days. sullied to the following: 

A. Supplemental Employees may be uti"lzed any day of the week to replace eR1Jloyees not at work for certain absence codes, specificaDy, unexcused absences. 
lntennittent Family Medical Leave Ad (FMLA) leaves/absences, 8ftEJ al sick leaves of absence. The number of Supplemental Employees eligible at each facility 
wiD be based on that facility's average of the aforementioned absences calculated on a quarterly basis as a percentage of total absenteeism multiptied by the 
number of full-time employees (active on roD plus temporarily inactive). Supplemefal Employees are not to be used to circumvent Local overtime scheduling 
provisions or to cfisplaoe eligl'ble fuO-time empk>yees. Additionally, Supplemental EmplOyees can be ullized, wilh mutual agreement, on other occasions such as. 
but not 6rnited to. product launch, high vacation periods. and awaiting transfer ol laid off employees from olher locations. 

B. The parties recognize the need to utilize a higher number-of Supplemental Employees (than the calculated allowance) on Mondays, Fridays, Saturdays, Sundays 
and Holidays to accommodate the greater number of absences that occur on lhese days. 

C. On days they are scheduled to work, Supplemental Employees may be scheduled aD of the hours scheduled for the department in which they are assigned. TFTs 
will be scheduled io accordance with M-2 

D. S1:11111leffleRlel Emple)eesTPTs may be scheduled to work extended hours provided they do not displace eligible regular full-time employees. 

E. Supplemental Employees wil be scheduled in a fair and equitable manner by Department and shift aiving due consideration to the length of employment with the 
Company. 

F. When lhe shift schedule of a SUQP.lemental EmR!QY.ee is regu,red to be modified the ComP.anY. will consider volunteers· however in lhe absence of volunteers a 
minimum of (5) calendar daY,s' notice will be P.rovided Where local lang~e..Qrov,des a longer notification period for SupJ!lemental EmpJ2.Y.ees will apoly~ 

__!a. Supplemental Employees may be utilized on a fuD-time basis for the period beginning on April 1 through ~ ll=le fiFsl Seh:mlo) Jelle iR!I ll=le ~ 
Heliee)' to replace seniority employees who lake vacation leaves of absence. 

The NAC win send a request to the Local Parties for Information conceming the need for Summer vacation Replacements. Upon recommendation by the Local 
Parties, the NAC wDl meet no later than the third Monday in March and identify the number of Supplemental Employees that will be utilized on a full-time basis to replace 
employees on vacation at each respective location. 

Ill. SENIORITY EMPLOYEES DISPLACING SUPPLEMENTAL EMPLOYEES 

A. l=l=le emple)meRI II) lhe SempeR) er S1:111J1lemeRlal Emple)ees sl=lall Rel lie eeRs1EleFea es aR iRJr1RgemeRI er ll=le Fif!hls er Fef11:1laF emJ!le)ees 1:1REle, ~e 
~9~ 9~ FSA l.:IS bbS 1.:1 •w PFeEl1:1el1eF1, t taiRleReRee, eRa Pei:ts AgFeemeAI. In no case wiH a seniority employee be iREle#iFlitely forced into laid-off status from 
a faciUty if the facility is regularly scheduting a Supplemental Employee Monday through Friday. At the time of a reduction in force, a seniority employee who is 
scheduled to be~ laid off from the facility pursuant to such a reduction Ille) re111:1esl le 111 Eliepleee a S1:11111lemeRlel Emple)ee be relained until no 
.§.yQP.lemental emP.IOY.ees are scheduled TuesdaY. through ThursdaY. exclud,ngll!gh imP.act daY.S. SeR1efit) emple)eee he Elispleee S1:1J1plemeRtel Emple)eee 
et:iell, E11:1fiRg tl=le pefieEI lt:le) e1:1IEI ell=leP ise lie eR iAElefiAile le)eft, lie F8Ej1:1iFeEI le eempl) ilh !he e,h seheEl1:1le Jar S1:1pJ1lemeRlel Emple)ees. 

B. A seniority employee who displaces a Supplemental Employee or who, while on such layoff is hired to work as a Supplemental Employee shall be paid al a wage 
rate determined in accordance with the app6cable provisions of Section (114) or MOU-13 of the Production, Maintenance, and Parts Agreement. Such employee 
shall also be provided the level of rite, accidental death and dismemberment insurance, the HSMD coverage, and Supplemental Unemployment Benefits (SUB), 
Jury Duly Pay, Bereavement Pay, and Short-Term Military Pay, but not FCA US LLC-UAW Pension Agreement, Supplemental Agreement (Exhibit G) in 
accordance with this MOU. 

C. A seniority employee who displaces a Supplemental Employee wiD remain available for recan and work opportunity lo full time openings pursuant to the PM&P 
provisions as if he were on Indefinite layoff. 

D. Seniority employees who are utilized as Supplemental Employees shaU continue to accumulate seniority. 

E. A seniority erRployee who is affected by a reduction in force and becomes a Supplemental Employee will be eligible for a scheduled vacation and paid excused 
absence with respect to any unused vacation/unexcused absence hours at the time of the reduction in force. Further, in computing the number of weeks of 
enrollment and absences for purposes of determining vacation eligibilty for the succeeding year, the period of employment as a Supplemental Employee will be 
counted. 

IV.WAGES 

S1:11111lemeRtal ~fflple)eee ellell lie 11eIEI iR eeeeFSaRee ilh •naehffleRI • eJ !his t40l.:I . .§.yP.Qlemental EmQIOY.ees hired after lhe effective date of the 2023 
~greement will be P.aid at a rate of S21 00 while emP.JQY.ed as a Suoo1emental EmP.IOY.ee Existing S_yp..Qlemenlal EmP.IOY.ees being_P.aid below this rate will have their 
P~Y. increased to $21.00 on the effective date of the Agreement Suo.olemental EmP.IOY.ees being Qaid at a rate higher than $21 00 will maintain their current rate of p_gy_. /} 

V. PROBATIONARY PERIOD \ l)/ 
• S1:1i:i11IemeRlal EFRple)ee sllell Rel eee1:1FR1:1lele liFRe le eFEI !he ftllfillmeRI eJ !he AiAel) !99) Ela) pFellelieAe., peFiee lllle eFRJll&)eEI as e Si,ppleFReAtel A\ 

~ In the event a Supplemental Employee becomes a regular full-time employee he shal be considered a seniority employee under the condition he \ , 7 accumulated at least ninety (90) days worked as a Supplemental Employee. Such employees will be provided with a seniority date ninety (90) days prior to the\) 
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conversion to a fulMime, regular employee. Any canverted employee with less lhan ninety (90) days as a Supplemental Employee wll be mainlained as a pnmtianary 
employee through the balance of lhe time required ID accumulate ninety (90) days pursuant to Section 4S(a) and at such time will be accorded seniorily. 

Provided, however, that such employee shall receive cradit for lime •at WOl1(" (as defined in Section XIII, of this MOU) while employed as a Su....,_.lal 
Employee for the purpose of fulfilling the H-S-11-0-Q,-V-ff.& waling period for c:ommetioemenl of coverage in accordance with Article 1, Section 3(0) (1) of &hibil B or 
MOU-13 of the Collective Bargaining Agreement. Disability, the SUB P-lan (exhibits C and P}. and vesting for Companv. contributions {exhibit G). The effective date of 
coverage wiD be determined based upon lhe eqiloyee's mosl recent date of hire as a Supplemental Employee immeciately preceding lhe date rev-r ~t 
comrneiiced. 

VI. DISCFUNEAND DISCHARGE 

The Company may discharge or temlinallt lhe eml)loyment of a Supplemental Employee at any time provided, however, lhe Union may pn,test in lhe grievance 
procedure the discharge or temination of a Supplemental Employee in cases of claimed disaimination on account of race, color, religion, age, national origin. stalus as 
a quafdied person with a disabiity, including sexual harassment. sexual orientation, gender identity/expression, union activity and mem>ership in any legaly prolected 
class. 

Supplemental Employee Allandance Guideht 

The following guideline is estabished to povide assislance to Management when addressing absenteeism of Supplemental Employees. Supplemental Employees 
who incur an absence 12u.Jmb,'. will have incurred an Atlendanc:e Occurrence. Attendance Occurrences wil be subject lo the folowing discipine on a roling 12~ 
period: 

,llllndance Oa:unanca lis ::ioine Sten 

uto Pro~ression - 1st Occurrence ~ atW&ming 
uto Prooression - 2nd Occurrence Pffi ~Warning 
uto ProorAssion - 3rd Occurrence '"'i-warning 
.11tn Prnnr1ssjoa - 41b Q1,1,ycr1a~ Iii _w,.,ning 

th 0ccum!flC:e 'ritten Warning 
th Occunance ~scharae 

A Supplemental Employee who is found to be in violation of a minor shop rule wil be issued a written warning for a first and second lime violalion, prowided the 
employee was hired at least ninety (90) days prior ID the violation. The employee may request the presence of a Union Representative when such warning Is Issued. 

Notwilhstancing lhe above guideline, Management reserves the right lo issue appropriale disciplinary action up to and including lenninalion of eq,loyment. !! 
Management makes the decision to rehire a Suo,P-lemental EmploY,ee the emp.!QY.ee shall return to work at the wage rate in effect at the time or termination 

VII. UNION REPRESENTATION AND DUES 

A Supplemental Employee shall be entitled lo Union representation including the grievance procedure in cases of afteged violation of this MOU. Aftf!I ~rul 
~.i...Of employment an employee will be entitled lo Union Representation per all provisions of the FCA US LLC-UAW Production. Maintenance and Parts Agreement 
applicable to Supplemental Employees. 

A Supplemental Employee shall be subject ID the provisions of Sections (9) through (14) of the ~Zill FCA US LLC-UAW Production, Maintenance, and Parts 
Agreement. The initiation fee and monthly dues regularly required of Supplemental Employees shaD be as determined by the International Union, UAW. Notice of the 
amounts of such fee and dues shall be given to the Company in writing by the lntemalional Union, UAW. 

Fer IAe ,n:1r11eses ef l:lnien re11resenlal1en. In order to helP-monitor and implement this MOU,_lhe Company wi8 maintain one (1) UAW Supplemental Eff1)1oyee 
Coordinator at each United States Assembly plant and one (1) UAW Supplemental Employee Coordinator for the Kokomo Complex lo assist with lhe implementation of 
the provisions of this MOU. llle a1313einlFAenl ef lllis 13esilien 111 lie Ffla!le II) Ille l:eeel Pres1denl an!I 8BA'lfflunieale!l le Ille Plan IP teAager ef Ille fee1hl). The RQsilion will 
be an International AP-P.Qinted P-Qsition filled in accordance with the 2023 CBA and Union Guidelines. 

VIII. SUPPLEMENTAL EMPLOYEE ADVANCEMENT 

Supplemental Employees will be eligible for ful time openings based on their most recent date of hire. 

Parties mutuallv. agree to convert a Suru:!lemental Emp.!QY,ees to a Full-Time r!Qular emP-!Qy~n the comglet1on of nine (fil months of continuous 
service The nine I~) montbs will ~in to a1,crue a! !he date of ratification of the 2023 Agreement The Partjes can agcee to ex1end this oeciod 

fu!P.P.lemental EmP-lov.ees maY. be laid off for UQ to thi!'.!YJW daY.S and maintain continuous service including if thev. return to work at another location as long.A§. 
theY. work the minimum hours required for that week to count towards continuous service 

When a SUP-P-lemental EmP-IOY,ee exP-enences a break in continuous service beY,ond th1rty_(W~Y.S due to an indefinite laY,off, the accrual of the 9 month 
continuous service will be adjusted UP-Qn reinstatement bY. the number of da}'l..greater than thirty_(W the emP-!Qv.ee was inactive, as long as the emQ!Qv.ee has not been 
off active empJQv.ment rol1s longer than theY. worked 

The 1,onyersions will occur' on the Monday ~g~P-lemental EmP-loyees ac1,rual date of nine (~) months. P-rovided the continuous 
service regulremenls have been met. ]me worked as a SuP.P.lemental EmpJQyee will count towards full time wa9UH99cnsi9n.. 

Eligible Supplemental Employees will be allowed a one-lime election ~9i!ln!!lP after rat1fic:ation of the 2023 Agreement to transfer lo an open position in a 
Company faci&ty in their Labor Market if his Corporate Service Date places him at the top of the Supplemental Employee list for the opening. If more lhan one e&gible 
employee has the same Corporate Service Date, the employee's last four digits of his social security number will detennine the tie-breaker with the employee wtlh the 
lowest number being granted the first opportunity for lhe opening. If the Supplemental Employee declines a position in the Labor Market, then he will not be eligible lo fill 
an opening at any other location and must remain at his facility until he is e6gible for a full time opening. The Company will detennine lhe availability of openings based l""1 
on its operational requirements at each specific location or a TFT is converted to full-time in accordance with this MOU ~ 

When a TFT Su1!f!le1t1enlel ifflple~ee is converted to a fuD time employee,416 ~Y. will be placed on the M-43 wage scale 12L09wsi2D consistent with his \ \ L/ 
Corporate Service Date. TFTs win receive full SUB benefits at the completion of their probationary 0.eriod as set forth in subsection V of this Agreement ~ 

1::~i~ J;&r4}~ ~ 0 0 \O\n 
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A Supplemental Employee wil nal be assigned lo an operation expressly for lhe purpose of establishing a produdion standard on that operation: nar wil his 
performance be considered eilher .-. estabislw1g a produdion standard or in a dispute over lhe production standard. 

X. EXCLUSIONS 

A Supplemental Employee shall not be CXMll8d by the SUB Plan (Exhibits C and 0), FCA US LLC-UAW Pension Agreement. Supplemental Agreenad (Ellhibit 
G) or the lnsurana! Program except as provided in Sections Ill. B. and XIU of this MOU. 

XI. WORKING HOURS ANO OVERTIME 

A. Supplamental Employees shall haV8 only such rights. privileges. oompensation or benefits as are expressly set fol1h by this MOU and lhe following SKtialls d 
Iha ~~ FCA US LLC-UAW Production, Maintenance, and Parts Agreement Sections (84), (85), (87)(b) and (88) lhrough (94) • Working Hours and Leller 
186. 

B. Supplemental Employees shal be paid time and one-half for lnle worked in excess of eight (8) hours in any continuous twenty.four (24) hour period beginning 
with lhe staJting time of the en'l)loyee's shift, for time worked in excess of forty (40) hours per week, and for time wor1'ed on Saturday. except when a shift starts 
on Friday and continues inlo Saturday, provided. that hours in excess of eight (8) per day or forty (40) per week on such shift will be paid at time and onHl8lf. 
Double time wiD be paid for lime worked on lhe calendar Sunday or calendar holidays designated in Section (95). 

XII. HOLIDAY PAYIPAID AND UNPAI> TIME OFF 

A. HoldayPay 

i. A Supplemenlal Employee wil be eligible for holiday pay as set forth in Section (96) of lhe Collective Bargaining Agreement provided: 

1. The employee has actually wotk8d at least 90 days prior to the hoiday(s); 

2. The employee worked lhe same day(s) as the holday in lhe eeh prier le !Re eeh in ltlieh lhe ltleliEle)!sl rans, ii~ lt-e eMeeplien ef eeing en e er1e eeh 
lert1pererr, le) elf fer I"1e prier eelt enl), four of the last six weeks. and the employee would otherwise have been scheduled to work on such day if it had not 
been observed as a holiday; and 

3. +loie emple)ee hes erlIeEI lhe lesl eelleEluleEI erhing lie) prier le ene lfle neul eellellulee erlling Ele) after sueltl llefiee)(B) 1lhin Ille ernple) ee·s eeltlelltllell 
werkweeltT The emP-!QY.ee was not absent without excuse on their last scheduled day before and their next scheduled daY. after the HolldaY. in the same week as 
the HofidaY. falls In lhe case of lhe Christmas holiday period. as defined in Section (95) of the CoDective Bargaining Agreement, a Supplemental ~ 
absent without excuse on bolh lhe last scheduled wor1cing day prior to and the next scheduled wortc.ing day of the week after such Christmas holiday period shall 
be ineligible for pay for aD of lhe holdays with in the Christmas holday period. An othefwise eligible Supplemenlal Employee absent without excuse on eilher lhe 
last scheduled working day prior lo or the next scheduled working day after a Christmas holiday period shall be eligible lo receive holiday pay for al but one of 
the holidays for which he MUd otherwise be eligible in the Christmas holiday period. 

ii. A seniority employee who is laid olf in a reduction in force and becomes a Supplemenlal Employee wDI be entitted lo holiday pay provided the employee meets 
the efigibility required ouUined in A(2) and A(3) of this p;wagraph; except that. if the employee is eligible for holiday pay under Section (96) of Iha CollectMt 
Bargaining Agreement the eligibiity rules in Subparagraph A of ttis paragraph shall not apply. However, should the employee qualify for Christmas holday pay 
as provided in this Meroorandum and Section (96), the employee wil be provided the greater of the two Christmas ho6day pay entitlements but not both. 

iii. A probationary employee who is laid off in a reduction in fotce and is utilized as a Supplemental Employee wiH be considered for holiday pay purposes as though 
hired originally as a Supplemental Employee with lhe number of days actually worked as a full-time employee counted toward the 90 days required for holday 
pay eligibilty in Subparagraph A of this paragraph. 

8. Paid and Unpaid Time Off 

Supplemenlal Employees who accumulate 120 days worked, but do not exceed fifty-two (52) weeks wor1ted, wiU be eligible for sixteen (16) hours of paid time olf 
and twenty.four (24) hours of unpaid time off of wortt pursuant lo the vacation eligibility year set forth in Section 104. Supplemental Employees who accumulate greater 
than fifty-two (52) weeks worked will be elgible for forty (40) hours of paid time off and twenty-four (24) hours of unpaid time off pursuant to the vacation elgiJifity year 
set forth in Section 104. rune off must be taken In eight (8) hour increments: and must be requested at least forty-eight (48) hours in advance. Any remaining balance of 
paid or unpaid time off will not carry over into the following year and will be paid out This new entitlement will be based on service accumulated after the effective date of 
the 2019 FCA US LLC-UAW Production, Maintenance, and PartsAgreemenl 

XIII. OTHER BENEFITS 

A. Performance Sharing 

fulP.P.lemental EmP.IOY.ees will be ehgible the benefit as described in Exhibit F. 

B. fulP.P.lemental UnemP.IOY.ment Benefits Plan {St,!ID 

TFTs will be eligible for Short Work Week SUP.P.lemental UnemploY.ment Benefits and SUP.P.lemental UnemP.IOY.ment Benefits while on a TemP.ora[Y.J.iY.Off after 
nine!YJ!!ID daY.s of emp!QY.ment. 

C. life and Accidental Death and Dismemberment Insurance 

Supplemental Employees wiD be provided ~11~.QQQ.)ife insurance and ~ruQQ_accidental death and dismemberment insurance. The Company will 
pay the premiums for coverage for any month in which the employee receives pay from the Company for any time during such month. Such coverage begins on the first 
day of the first calendar month next following the month in which employment commences and ceases on the last day worked where employment is terminated. 

D. Hospital-Surgical-Medical:Qn!g•Dental-V1slon-Hearing (H-S-M-0-D-V-H) 

Effeel1 e Je,n1e~ 1, ii!Oii!8 e, e9 9een es preeI1eeele after Ille! eele, S1:1pplemenlel Ernple~ees sllell ee p,e iEleEI II S t1 9 ee eFege ene ill ee s1:11tjeel le 11:le 
eejuslmenls le Ille FCO YS bbC t leellll Gere Benefits Pregrem fer I le1:1FI) Emple)ees es lliseu95ee eele : 

• Fer p1:1r-J1e&ee ef !he Heellll Gere Benelils PFegFem. S1:1pplel!'lental Eimple~ees ee eefinee in 1111& ogFeemenl ill nel ee el1giele fer pesl rel1remenl llealltl eeFe ;-; 
ee erege ffem the Cempen) eF fer GeA'lpen~ pre ieee ee erege fer lltleir 91:!P i 81'9. 1 
+l:le) ill nel ee eels le en,ell Spensererl 9e11eneenIs. \ , 
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OJI emple)ees, ineludmg Supplemenlal !;imple,ees, ill Ila e aeeess le sen iee al lhe FGII Fafflil) lleellh &Aa Wellness Genier (·FUWG"). Gurrenll), lllere is a 
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Fl l'UG SOP 1805 ill lie pre 1!10!1 al ne 8861 le en1ple) 885 Bf ll=leir el1gillle faR1il) fflOFRllers. 

"Suoplemental EmP.Jgyees• will be subject to the ad1ustments to the FCA US LLC Health Care Benefits Program for HourlY. EmpJQY,ees as discussed in subsections 1 
!!l!9!.!g~ 

1. ~ wiH become eligible for health care coverages under Exhibit B. h.J.ife.~ and Health care Benefits progmm_(~P..tlQspjtaJ,--SJ.!Cgl&8J,..Mfilti£al_ 
Drug. Dental, Vision and Hearing Aid Coverag~~rovided in Article I. Section 3. D {U and Article UL Section 1 lA.) of the Progrfil!l. 

2. Effecljve January 1 2024 or as soon as practicable thereafter they will be enrglled jn the preferred Provlder Organjzatjon /PPO) Pfan Option as outlined In 

Exhibit B Article Ill Section 3 B 11) for a two "\ month P.eriod during which time they will have the option to enroll under the Standard Care Network Plan OP.lion 
or a Health Maintenance Organization /HMO)jif avallable)..or...J2y not making an election remain enrolled under the PPO SuP.P.lemental EmP.loyees will maintain 
their current benefits until the changes above are fullyJ.m.Qlemented. 

For a Sup.Qlemental Employee who elects to enroll for coverage under the SCN or the HMO, coverage will be effective the first O.fil) of the month after the 
month in which they enrolled for coverage under the SCN or the HMO. EmpjQY,ees will remain enrolled in their selected Health Care Plan for twelve Ill) months. Future 
Plan enrollment changes wm be subject to the existing Com~Y. enrollment changurocess 

3. For P..!!.rP.QSes of the Health Care Benefils Proqfi!D . ..fu!P.P.lemental EmP.Jgvees as defined jn this Agreement will not be eligible for ?.Ost-retirement health care 
coverage from the CompJ!!!Y. or for ComQW,:P.rovjded coverage for their survivors. 

4. Ib,e_o~ for survivors to continue coverag~RJoyees to continue coverage P.OStemP.!Qyment or for P.enods not in active servlce will be limited to self
~y continuation that may be available under federal law. 

XIV. EFFECT OF MEMORANDUM OF UNDERSTANDING "7 

Th• MOU ohalJ be"""'-"""""""' '"lh, and'°"'""• in ... -and effect ...... the tom, olthe "°""'"""• M.........,., and PartsAg,eement, '(_ \ \ 1./7 

This MOU supersedes and in au respects replaces the 2015 Supplemental Agreement - Temporary Employees. \ {) \ ~ .A 

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, UAW :0 ., ir \ 
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FC.A 
E/O&C 

Incentive Program for Retirement 

~P-tember xx, 2023 

International Union, UAW 

Attention: Mr. Rich BOY.er 

Dear Mr. BOY.er: 

(N-xx) Incentive Program for Retirement 

During 2023 bargaining the P-arties agreed to offer an Incentive Program for Retirement 
.(IPR) to all hourlY. skilled, non-skilled and sala(Y. reP-resented senioritY. emP-(QY.ees across all 
US facilities. The following_J2rograms will be offered: 

• 2024 - Incentive Program for Retirement (IPR) - A cash lumP-sum of $50,000 will 
be offered to all emP.12Y.ees who are eligible to retire at emP-lQY.ee OP-tion between 
January 1fil, 2024, and December 31fil, 2024. Those retirement eligible emP.12Y.ees 
must be on active P-gY.roll, on a disability leave of absence and receiving Sickness and 
Accident Benefits, or laY.off at the time of the offering.:. 

• 2026 - Incentive Program for Retirement (IPR) - A cash lumP-sum of $50,000 will 
be offered to all emP.12Y.ees who are eligible to retire at emP.12Y.ee OP-tion between 
Janua[Y_1fil, 2026, and December 31fil, 2026. Those retirement eligible emgloY.ees 
must be on active gaY.rolL on a disabilitY. leave of absence and receiving Sickness and 
Accident Benefits, or laY.off at the time of the offering.:. 

The number of acceP-tances will be uncaP-P-ed. To ensure OP-erational efficiencY., the 
$50,000 lumP-sum P-aY.ment is contingent UP-On the Comgan~{.'s aggroval of the release date 
and the timing of the segaration following the geriod that the emgloY.ee becomes eligible. 
EmgloY.ees that retire without ComganY. authorization of timing will not be eligible for the 
$50,000 lumg sum gaY.ment. 

Issues relating to the glanning, imglementation and administration of this 
understanding will be gromP-tlY. addressed bY. the National P-arties. 

Ve[Y. truly_Y.ours,_ 
FCAUS LLC 
6Y. Christogher Fields 

Accegted and AP-P-roved: 

INTERNATIONAL UNION, UAW oP 
6Y. Rich BOY.er / 

{S ref~, n1,J 
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