




















































































































































































































eﬁualeyee—exeered%we— g LJAW—Q r:.rgler Nahonal Trglnl ng ._ er as -
discretion to interpret the terms of the Plan undar the provisions of Lhe Memorandum of
Underslanding on FCA-UAW Center for Employee Development. This authority includes,

but is not limited to, the authority and discretion to approve schools and courses under the
Plan, and to issue guidelines interpreting the Plan.

Very truly yours,

GHRYSEERECAUS LLC

By d—+raneiesiChristopher Fields
Accepted and Approved;

INTERNATIONAL UNION, UAW

By General-Heliefield-Rich Boyer
q‘m ¢ {/J
















































































































































FCA

PM&P/LMA

Quality Achievement Award

Becember 16, 2019September xx, 2023

(254) Quality-AekievermeniPresence at Work Award

International Union, UAW
Attention: Mrs—Gyrtaia-EstradaMr, Rich Boyer
Dear Mes—EstradaMr. Boyer:







k.

= ——Active with sentority;

= O leave pursuant to Famdy Medical Leave Act;

—-Orvasation—tecelvirepeidabserceatewancereeeiving boreaverment pay, on jury

to the |mpact that each |nd|v1dual employee can have on overall plant and Company
performance by being pres k a . the Company
recognizes the significant contrlbut ons employees have made to the overall improvement
in performance and product quality in support of its manufacturing and logistics objectives,
To further encourage and rewar ntinuous and . ined improvement in unplanned
absenteeism the Company has agreed to establish a Presence at Work Award.

The Presence at Work Award will be comprised of three (3) components:

1. Location specific reductions in overall unplanned absenteeism of 15% until the
location reaches 5%

2._Location specific achievement of 5% unplanned absenteeism
3. Individual attainment of 1850 compensated hours (including Layoff hours)

Locations that have an annual rate of unplanned absenteeism of 5% are not required to
continue to show_a reduction of 15% year over year but in order to qualifv for both

e_ntlre ehglbjlqty_year

Employees gualifying for the Individual Metric must have achieved a minimum of 1,850
compensated hours during the eligibility year, Hours associated with time on layoff will be
calculated at a rate of forty (40) hours per week and included as a component of
compensated hours for the purpose of establishing the minimum threshold of 1,850
compensated hours,

The payment amount will be determined according to the location's overall year over
year improvement in unplanned absenteeism and the individual's total number of
compensated hours during the eligibility year i ordance with the following table:

Location Metric - Presence at Work Award

Metric Target Payment Amount

Unplanned Absenteeism 15% reduction $500

Upside Potential

Unplanned Absenteeism | 5% $250
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The VEBA Trust will be responsible for administering the following benefit programs: (a)
Tuition Assistance Program, (b) Scholarship Program for Dependent Children, (c) the
technical fraining program, {d)_the Apprenticeship Program, and (e} any other appropriate
program to which the Company and Union may agree.

During these negotiations, the parties dlscussed and agﬂﬂmﬂ@ﬁﬂaw changes to the
MC T nef

activities conducted by the L! ;
that regard, the following changes will be made:

red by the VEBA Trust. In

1. Modifications to the LMC Trust

a. The training conducted by the NTC and, after it has been formed, the LMC
Trust will be expanded to include electric vehicle training programs and training for
any new technology introduced at facilities where UAW-represented employees are
employed. Appropriate training will be provided for all bargaining unit employees
whose work functions have been materially altered due to the transition to electric
vehicles and for any new work functions created by the transition to electric vehicles.
This would cover training for: (i).all bargaining_unit members at any facility covered
by this agreement, including but not limited to final assembly plants, propulsion
plants, pack and module assembly operations, battery cell manufacturing facilities,
battery recycling operations,_parts plants, and parts depots; (i} both skilled and non-
skilled bargaining unit work; and (i) new skills development, training on new
equipment, and health and safety. The training described above will be conducted
at the building located at 2500 E. Nine Mile Road, Warren, Michigan 48091,

b. Any other modifications to which the parties have agreed.

2. __Modifications to the VEBA Trust

a.__The VEBA Plan will be amended to be consistent with the agreements reached

during the 2023 negotiations with respect to Letters 106 (Tuition Assistance Program) and
194 (Scholarship for Dependent Children).

b. The complete Apprenticeship Program, as described in the parties’ collective
bargaining agreement and any _related documents._including those provisions related {o the
Industrial Readiness Certificate Program, will be included in the VEBA Trust.

C The training conducted by the NTC and, after it has been formed, the VEBA Trust
will be expanded to include eleclru‘.‘. vehicle tralmng programs and training for any new
technology introduced at facilities where UAW-represented employees are employed.
Appropriate training. WI|| be prowded for all Qgrgg;ﬂLg _unit employees whose work functions
.\,\ have been materially altere due to the transition to electric vehicles and for any new work

functions created by th 3 electric vehicles, This would cover training for: {i) all
bargaining_unit members at any facility covered by this agreement, including_but not limited
to final assembly_plants, propulsion plants, pack and module assembly operations, battery
cell manufacturing facilities, battery recycling operations, parts plants, and parts depots; (ii)
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both skilled and non-skilled bargaining_unit work; and (i} new skills development, training

on new equipment, MMY The training described above will be conducted
at the building located at 2500 E, Nine Mile Road, Warren, Michigan 48091.

hich the parties have agreed.

3. Following ratification of the 2023 National Agreement, the collective bargaining
agreement will be conformed to reflect the changes to the joint activities described in the

Memorandum of Understandmggﬂiﬁig_eg_ag reements, The gocuments governln the
operations of the LMC and VEBA Trusts will be conformed b [ rih

this Memorandum of gnggrstgngn g.and related agreements,

Transition of NTC Operations and Personnel

--.n_

mﬁ%-{&mﬂ"ﬁﬂﬁ%ﬁﬂﬁdﬁ%ﬁﬂﬁw&

aﬂvﬁﬁé«aﬂﬂﬂfmmskahveﬁaeﬂ&ﬁdeherges M&begefmﬂ%eéa&ﬁeeded-dﬂﬁﬂg%he

Unless otherwise agreed by the parties, all joint activities previously conducted by the NTC,
and any joint activity identified in this Memorandum of Understanding, will be transferred, as
appropriate, to the LMC or VEBA Trusts. In connection with the transition of joint programs
to the Trusts:

1. The NTC will continue to conduct joint activities at the building located at 2500 East
9 Mile Road, Warren, MI 48091. Upon transfer of the joint activities to the appropriate
Trusts, training will continue at the above |ocation through the life of this agreement with the
option of extension by majority vote of the Board of Trustees to extend 3 consecutive 4 year
terms.

2. NTC Employees will be treated consistent with the severance agreements previously
bargained and offered. The NTC will honor all commitments made under those
affangementsagreements.

NTC will reimburse the UAW for the compensatlon and benefﬂ Qgta of
International staff assigned to provide services to the NTC in ¢t ) e joint

tivities or the transition of ivili : excludlng any and all
administrativ rges.

W
National Joint Program Representatives /Qb 3 5 af l \
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FCA

PM&P/LMA

Paid Parental Leave

September xx, 2023
(N-xx)_Paid Parental Leave

International Union, UAW

Altention: Mr, Rich Boyer

Dear Mr, Boyer:

Parental leave provides up to Eighty (80) hours of paid time off allowing parents lo

bond and care for the newest member of their family. Parental leave can be taken at

any_time within the first year after birth or adoption, providing greater flexibility during
this special time.

ELIGIBILITY

To be eligible an employee must, at the time leave begins:

(1) Have been employed (full time) for the preceding twelve (12)_consecutive
months; and

(2)__Have worked at least 1,250 hours for the preceding twelve (12) consecutive
months; and

(3)__Have either:
(a)__given birth to a child,
(b)__are the b|0|og|c:al parent of a newborn,
(c)__ado iild under the age of 18 (other than a spouse’s child), ot
(d). _become the parent of the newborn child of a surrogate or donor; and and

(4)__Use paid parental leave for childcaring and bonding purposes.

Employees who do not meet the above eligibility requirements (including foster
parents, legal guardians and grandparents) are not eligible for paid parental leave,

L0R
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Employees who meet the above eligibility criteria, and provide the required

paid parental leave for childcaring and bonding purposes in one continuous period
within twelve (12)_ months of becoming eligible. Paid parental leave must be taken
within twelve (12) months of the child's birth or adoption. The eighty (80)
consecutive hours of paid parental leave must be used prior to the end of the twelve

beyond the twelve (12) month period. An employee can be eligible for paid parental
leave only once within a rolling 12-month period.

If both parents are employed by FCA US and are eligible for paid parental leave
under this agreement, they are both separately eligible for the full benefit. However,
if both parents' simultaneous absences would negatively impact business

e e e e R e e e e et L Pt Ve et P LR F el L

paid parental leaves. An emplayee is not eligible for more than eighty (80)_hours of
paid parental leave for multiple births and/or adoptions, within a rolling_12-month

REQUEST FOR PAID PARENTAL LEAVE

Employees must provide Human Resources with written notice of any request for
paid parental leave, along with the expected date of the leave, at least 30 days prior
to the proposed date their leave will commence. Employees must also complete the
necessary forms and provide all documentation required by Human Resources to
substantiate the employee's request.

MISCELLANEQUS

If an employee is unabie to use the paid parental leave within twelve (12) months of
becoming eligible, the employee will not be compensated for any unused parental
leave time, subject to applicable state or local laws. Upon separation from
employment, employees will not be paid for any unused paid parental leave for
which they would have been eligible.

COORDINATION WITH FMLA

FCA US recognizes employees' rights and responsibilities under the Family and

Medical Leave Act (FMLA) and applicable state and local family leave laws, If an

employee is eligible for unpaid leave under the FMLA or a similar state or local law,
the employee's paid parental leave will run concurrently with any such unpaid leave,

Further, if the employee is eligible for paid leave under any state or local
family/parental leave law, that paid parental leave will run concurrently with any
unpaid leave where consistent with applicable law. In no event will an employee be

eligible for more than 100% of the benefits payable under this agreement except as
provided by applicable law. Aas

Very truly yours,
FCAUSLLC
By Christopher Fields

Accepted and Approved:
INTERNATIONAL UNION, UAW
By Rich Boyer
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In determining the 3-Month Index for a specified period, the computed average shall be
rounded to the nearest 0.001 Index point.

The guarterly adjustment will be calculated by subtracting the prior guarter's 3-month
average Index from the current quarter's 3-month average Index, dividing the result by
0.090, then dividing that result by 100. The result will be rounded to the nearest penny.

In no event will a decline in the 3-Month Average Index below 289.217 provide the basis for

a reduction in the wage scale by job classification.

When a guarterly adjustment results in an increase, the adjustment will be added to the
cumulative amount of cost-of-living allowance previously calculated to arrive at the current
cumulative cost-of-living allowance,

When a guarterly adjustment resulls in a decrease, the adjustment will be subtracted from
the cumulative amount of cost-of-living allowance previously calculated to arrive at the
current cumulative cost-of-living allowance,

If the Union claims that the Company's calculations in any particular instance were made

not in accordance with this Agreement it may refer the matter to the Impartial Chairman of

the Appeal Board for determination. The Impartial Chairman's decision shall be final and
binding.

An employee's COLA payment will be provided based on the following table:

Weekly Payment

Adjustmentwill begin First  Index Calculation Period
Full Pay Ending
1 December 2023  August, September, October 2023*
: November and December 2023, and
2 March 2024 January 2024
3 June 2024 February, March and April 2024
4 September 2024 May, June and July 2024
5 December 2024  August, September and October 2024
: oree November and December 2024 and
. March 202 January 2025
Z June 2025 February, March and April 2025
8 September 2025 May, June and July 2025
9 December 2025  August, September and October 2025
November and December 2025 and
1 h 202 ~OVEMUET ang LeceMBEr £0ea an
10 March 2026 January, 2026
1 June 2026 February, March and April 2026
12 September 2026 May, June and July 2026
13 December 2026  August, September and Oclober 2026
November and December 2026 and
L March 2027 January 2027
15 June 2027 February, March and April 2027
16 September 2027 May, June and July 2027
17 December 2027 ~ August, September and October 2027
K
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Within ten (10) days of receipt of the answer to Step 3, the Local Union shall
notify the Company_in writing of its intent to proceed to Local Arbitration on
the grievance.

3, The hearing shall be conducted in accordance with the following
guidelines:

(a)__The hearing will be informal.

{(b)__No briefs will be filed or transcripts made.

(c)__There will be no formal rules of evidence.

(d)_ The case of each party will be presented by representatives
previously designated by the Local Union and Plant Management. The UAW
Regional Representative and the Group Human Resources Representative
may participate.

(e) In the interest of narrowing the issues in dispute and to
preclude the introduction of new evidence or information not previously
brought to the attention of either party, the parties shall: (i) meet at
least twenty-four (24) hours prior to the scheduled hearing to
exchange the names of witnesses to be called, citations to be used in
connection with the hearing and review the re;-,pective positions of the

@glnnlng__of,.tb_e heanng o stlpulahon of those facts which are not in
dispute.

pertinent facts and evidence are presented to them by the
representatives of the parties. In all respects, they shall assure a fair
and complete hearing,

{f)__The arbitrator will assure that all necessary witnesses and

4, The hearing shall proceed in the following order:

(a)__Introductory remarks by the Company and the Union setting

forth their respective positions.

(b)__Presentation of testimony by witnesses, through direct and cross

examination.

(c)__Questions or call of witnesses by the arbitrator,
({d)__Short summation by the parties.

5. The arbitrator may issue a summary decision at the hearing.
However, in each case, they shall issue their decision in writing within
seventy-two (72) hours after conclusion of the hearing. The arbitrator’s
decision shall be based on the record developed and presented by the
parties at the hearin g ef explanation of the basis for bo
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FCA

PM&P/LMA

(110} Performance Bonus







FCA

PM&P/LMA

Mopar Attritional Openings
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PM&P/LMA
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PM&P/LMA

Promotional Opportunity for Wage Groups

2












FCA

PM&P/LMA

Incentive Program for Retirement - Milwaukee PDC and Mt. Elliott




FCA

PM&P/LMA

Special Programs and Placement Opportunity - Belvidere Assembly Plant







FCA

PM&P/LMA

Mack Engine | - Plant Closing
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Hourly Special Programs

PM&P/LMA
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FCA

PM&P/LMA

Clarification of Section 53 (b)
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PM&P/LMA

Skilled Trades - Alternative Work Schedules
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C  ECA

PM&P/LMA

Alternative Work Patterns

{312} Alternative WorkRatterns
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FCA

PM&P/LMA

Mt. Elliott Tool & Die

Beeember 15, 2019
343 gt ,
faternational Unios -UAW
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FCA

PM&P/LMA

World Class Manufacturing - UAW Joint Technical Pillar Leads

Seleber 222016










te-the-veucherstatus inlormation sereanireport to view ‘Aoaconlidontial-informationThis
procasswitbedaitiated within alnoty {00} days after ratificationabtha Apccoment.

r —Proefefsatisfactary complotion of coursework icdafinad-as:

Sr—AL B arbattercumulative-grade point-average-based ena-4.0.scale or 3 passinagrada
forasinglo-coursa.

r - Therewsll-beanannusl$3M caplorthatermoithe Acreament

= —Place labels onvehicleswith-thefollowing uadarstanding:
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3. A-ene time-cenversion-ef HO supplemental emproyees. FCA will catermine
Wmmwkﬂ%mﬁmﬁeﬁwrm

medel—by—th&ené—e#s&e&ndqum 20209, m:ahaii—ceman—m—p!aee—tér—lhe
curatien of the contrast
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‘-anest—m—ﬁlleLaﬂd—Wamheuse—eqmpmenl
a. One ume invesiment of $2 Mikion across the divisionin the first year of the

Agresmant Management will review by age and expense.
b, Future PV investmeat discuss-enswitbe-held-al the Mopar Annual Meeting-and
any nvesknast will be based en annual Gaptat Budget
A--Anneal Mopar Meeling
a—Hoestour {4} Mopar-Meelings through the life of the coniractCeommit-io-hosling
lwe {2} in Betroil for everyone lo-atend and twa {2 wa skype of lalepresenca.
b.--An agenda wil-be prepared and folewedal the Annual Meeling.
e—UnionPrasideatand Shop Chairman will be-inviled te the- Annual Meeling.
d. Commil to invile twe {2} SBU representativesipthe meeting{* Source PDC rep,
1 Regigeal PRC copt
S WEEY dewrt Cortarenos
aMaragermentwillcommit 16 send one Heallh and Salely Representative to the
WEM Cenference and utlize a supplemental employee to-backfill-the rep.
6. Maintain PAA Conversion
a-Maintain PAA corversion at current levels to suppor-Holiday reguirements.
7 Potential- $28 Million-investmentina-new PDC.
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