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+ Services and/or materials not specifically included in this Schedule as covered
Plan Benefits.

« Plano lenses (lenses with refractive correction of less than + .50 diopter), except
as specifically allowed under the Suncare enhancement, if purchased by Client.

« Two pair of glasses instead of bifocals,

» Replacement of lenses, frames and/or contact lenses furnished under this Plan
which are losl or damaged, except at the normal intervals when Plan Benef ts
are otherwise available,

« Orthoptics or vision training_and any assogciated supplemental testing,

« Medical or surgicat treatment of the eyes.

+ Contact lens insurance policies or service agreements.

» Refitling of contact lenses after the initial (90-day) fitting period.

L]

Contact lens modification, pelishing or cleaning._
Local, state and/or federal taxes, except where VSP is required by law to pay,

{er-befere-the-covered person-beeame—cligible forcoverageor
——thtafterterminationof coverage:
_-—-f{~¥~}=l:;eﬂﬁeﬁ orframes-ordered-while-insured-but-delivered-more-than 60-daysaflercoverage
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Very truly yours,

EHRYSLER-GORPORAHOMNECA US LLC
By Renald-D-GurdakChristopher Fields

Accepted and Approved:

INTERNATIONAL UNION, UAW
By LeerasddPawaRich Boyer
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Exhibit B

Disability Evaluation Program
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Exhibit B

Mileage for DEP Examination








































































































































































































































































































































16{ ke f"' %

Pension

Contingent Annuitant Revocation

September xx. 2023

(N-207) Contingent Annuitant Revocation
International Union, UAW
Attention: Mr. Rich Boyer

Dear Mr, Boyer:

During these negotiations the parties discussed the U.S, Supreme Courl decision
dated June 26, 2013, that struck down as unconstitutional the provision of the Defense of
Marriage Act ("DOMA”) which had provided that for federal law purpgses the term
“marriage”_and ‘spouse’ were exclusive o legally married heterosexual couples,

As a_resull the parties agreed that a reliree wilh a same-sex spouse may have
elected a Contingent Annuitant ("CA”) option under Letter (31) Designated Contingent
Annuitant Benefit of the FCA US LLC - UAW Pension Agreement (the “Plan”).in order to
provide survivor benefits for a beneficiary who either was nol the refiree’s spouse as of the
dale of such election or was not recognized by the Company_as the retiree’s spouse and to
whom the retiree is now married.

A retireg with a same-sex spouse who elected a CA option under the Plan prior to
September 16, 2013 ("Eligible Retiree”) will be offered a one-time window to cancel the CA
eleclion and elect the regular surviving spouse option ("QJSA").

Requirements and Timing

1. Eligible Retirees will be sent a one-time letter providing 30 days from the date
of the letter to call Benefit Connect to cancel the CA option and request a new
pension kit,

2. If the Eligible Retiree does not speak with Benefit Connect and cancel the CA
option within the 30 days stated in the |etter, then the offer is expired and C

cannot be reinstated, accepted, or enforced at any time.

1'
g
3. Eligible Retirees must provide {a) a marriage gertmcate that shows the Eligible ﬂ\‘

Retiree is legally married to a same sex spouse and has been married to th
= g 7.
Piogay e~ E 3‘""2
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FCA

Pension

Credited Service for Vacation for Hourly Employees











































FCA

SAVINGS

Financial Fitness Education
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SAVINGS

Special One-Time 2020 Company Retirement Contribution

{2} Speciat-2620-Company Retirement Contributien
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$3911 - $39.30

$1.15766 - ¢ 63 28

$39.31 - $39.50

fj

$1.163.58 -

$3051 - §$3070 $1 1§9. 0 $1 5,]2

$39.71 - $3990 $1,17542 - $1,181.04
$3991 - %4010 $1,181.34 - _ $1,186.96
$4011 - $4030  $1,187.26 -  $1,192.88
$4031 - $4050 $1.19318 - $1,198.80
$4051 - $40.70  $1,199.10 - $1,204.72
$40.71 - 34090 $120502 - $1,210.64
$40.91 - $41.10 $1,21094 - $1.216.56
$41.11 - $41.30 $1.21 - $1,22248
$41.31 - $4150  $1.222, 78 - $1,228.40
$4151 - $41.70 $1,22870 - $1,234.32
$41.71 - $4190 $1.23462 - _ $1,240.24
$41.91 - $4210 $1,240.54 - $1,246.16
$42.11 - $4230 $1,24646 - $1,252.08
$4231 - $4250  $1,252,38 - $1,258.00
$4251 - $4270 $1.258.30 -  $1,263.92
$42.71 - $4290 $1264.22 - $1.269.84

$4291 - $43.10

$127014 - $1,275.76

$43.11 - $4330 $1,276.06 - $1,281.68

$4331 - $43.50

$1,281.98 - $1,287.60

$4351 -  $43.70

__$128790 - $1,29352

$43.71 - $43.90

$1,203.82 - $1,299.44

$4391 - $4410 $129974 - $1,30536
$44.11 - $44.30 _ $1,305.66 - _ $1,311.28
$44.31 - $44.50  $1,311.58 - $1,317.20
$4451 - $4470  $1317.50 -  $1,323.12
$4471 - $4490  $132342 - $1.3 gg
$4491 - $4510  $1,329.34 - _$1,334.96

$4511 -  $4530  $1,33526 -  $1,340.88
$4531 - $4550  $1.341.18 - $1,346.80
$4551 - $4570  $1,347.10 - $1,352.72
$4571 - $4590  $1.353.02 - $1,358.64
$4591 - $46.10 $1 358.94 - $1,364.56

$46.11 - $46.30 |

1,364.86 - $1,370.48

$46.31 - $ﬂ§&__$1 __Q.IB____$13_6.A_

$46.51 - $46.70

$1,376.70 - $1,382.32

54671 - $46.90
$46.91 - $47.10

_$1,38262 - $1,388.24
$1,388.54 -  $1,394.16

$47.11 - $47.30

$1,394.46 - $140008

$1,400.38 - $1.406.00

$1,406.30 -  $1,411.92

$141222 - $1417.84

$47.31 - $47.50
$47.51 - $47.70
$47.71 - $47.90
$4791 - $48.10

5141814 - $1,423.76

$48.11 - $48.30

$l'4_JIQi_—_2 = $._1_i.4-2-9.h6_8

$48.31 - $4850 $1.42098 -  $1,43560

$48.51 - _ $48.70

$1,43590 - $1,441.52

$48.71 - $48.90

$1,441.82 - $1.447.44

54891 - $49.10

$1,447.74 - $1,453.36

$49.11 - $49.30

$1,453.66 - _$1,459.28

$4931 - $4950 $1.459.58 -  $1.465.20
$4951 - $4970 $1465.50 - $1.471.12
$49.71 - $49.90 $1,471.42 - $1477.04

= 7
”0/272}
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