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Exhibit B 

Joint Insurance Committee 

Deeeffll°ier ~6, 2019September xx, 2023 

(C-12) Joint Insurance Committee 

International Union, UAW 

Attention: Mrs. G·tAH:iia Es~reeeMr. Rich Boyer 

Dear Mrs. EslmdaMr. Rich Boyer: 

During these negotiations, the parties re-emphasized their commitment through the 
Joint Insurance Committee to investigate, consider, and upon mutual agreement, engage in 
activities that may have high potential for cost savings while achieving the maximum 
coverage and service for the employees covered for health care benefits for the money 
spent for such protection. 

As evidence of their commitment to contain costs under the health care coverage 
provided, the parties have agreed to a targeted minimum 10% reduction in total health care 
costs in constant dollars (adjusted for inflation in the economy by the overall CPI). The 
carriers for health care coverage will assume some financial risk in committing themselves 
to the achievement of the target and they, in turn, may impose some financial risk on certain 
providers to help in reaching the goal. 

The specific activities of the Committee will include, but are not limited to, the 
following: 

1. The parties agree to continue the employee-funded Dependent Care Assistance 
Plan administered by the Company. This program will enable active employees to pay for 
dependent care services using pre-tax dollars. 

2. Evaluate and, if mutually acceptable, implement a pilot program wherein 
the payment for services would be based on the qualifications of the provider in relation to 
the type of service provided in order to enhance the quality of care and more effectively 
manage utilization. 

3. Develop and where appropriate, upon mutual agreement, implement specialty PPO 
programs including but not limited to home health care services, dermatological services, 
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diagnostic imaging (including mammography screening), cardiac care, and ophthalmological 
surgery the purpose of which is to deliver high-quality services in a cost-effective manner. 

4. Review the circumstances surrounding the medically necessary use of general 
anesthesia for teeth extractions to determine the appropriateness of expanding applicable 
coverage. 

5. Explore and implement, upon mutual agreement, dental programs based upon 
a dental preferred provider organization or dental maintenance organization concept 
including exploring the feasibility of implementing a pilot program that would encourage 
employees to achieve and maintain dental wellness. 

6. Review and monitor dental maintenance organizations to ensure they maintain 
standards for coverage and quality equal to generally accepted national standards. 

7. Engage in efforts to increase enrollee awareness of the positive impacts 
of coordination of benefits and subrogation provisions to assist in effective and expeditious 
carrier implementation of programs to emphasize cost avoidance. 

8. Conduct a review of various programs, including but not limited to, PPOs 
with respect to the adequacy of their service areas, hospital predetermination program, Ge
GfrVision program, United Concordia, and the organ transplant program and implement 
mutually agreeable solutions to any problems identified. 

9. Work with carriers to develop and implement pilot programs based on findings 
of detailed medical review of coverages provided under the Program. 

An effort will be made to identify objective standards which Program carriers 
can apply uniformly in evaluating quality and appropriateness of such items as inpatient and 
outpatient surgical and diagnostic procedures and inpatient admissions, medical necessity 
for various services and supplies, and overall utilization. Such standards will be utilized to 
review and analyze local practice patterns. 

• An evaluation will be made of current utilization review programs and 
focused utilization review and other review formats that take into account various 
hospital reimbursement methodologies (such as the new Blue Cross-Blue Shield 
of Michigan Hospital Agreements). Consideration will be given to revising the existing 
predetermination process with the objective of enhancing efficiency and effectiveness, 
taking into consideration new information, practice patterns and technological advances, 
prior experience, and new utilization review programs and reimbursement methods. 

The appropriateness of retaining independent third-party utilization 
managers/utilization reviewers will be evaluated. 

10. Work to improve existing programs or, upon mutual agreement, to develop more 
effective managed care plans including but not limited to health maintenance organization 
and preferred provider organization options, for employees both Medicare and non
Medicare. Review the methodology for establishing the Monthly Premium Calculation 
outlined in Letter C-14 for its adequacy in accounting for differences attributable to gender, 
age, risk and health status within the enrolled population; and quality and cost 
effectiveness standards with the Local or competing alternative plans meeting the criteria 
and benefits established by the parties. Any reviews undertaken by the parties should be 
timed so that, should the parties mutually agree upon any changes, they may be 
implemented in time for that year's open enrollment period. 
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11. Support Corporate audits of the dependents where abuse of the eligibility provisions 
may occur. The intent of such audits will be to ensure that those entitled to coverage are 
enrolled, and that the Program provisions are not being utilized to transfer to the Program 
the responsibilities of other parties. 

12. Review the issues surrounding treatment of Temporomandibular Joint 
Syndrome (TMJS) dysfunction and the relationship to current Program coverages. Consider 
Program adjustments which may be appropriate. 

13. Explore pilot programs, individually or in concert with other payors, to 
develop relationships with high quality, cost-effective providers and to encourage 
enrollee use of such providers. 

14. Develop and if appropriate implement a certified nurse midwifery pilot program 
in Michigan which will include well-woman gynecologic and maternity care. In addition, 
consider the appropriateness of birthing centers as a place for delivery. 

15. Gather and evaluate data and upon mutual agreement implement 
Program specifications that would provide a benefit for services related to allergy 
testing and dental implants. 

16. Review the existing cardiac rehabilitation pilot programs to evaluate the 
cost effectiveness of the programs and the potential for expansion to additional areas. 

17. Review and discuss the present philosophies associated with the 
existing maintenance drug list to be sure the list is reflective of quality, cost 
effective prescribing patterns. Consider adjustments to the list which may be appropriate. 

18. Develop improved communication techniques to advise covered persons about the 
location of approved physical therapy facilities. 

19. Develop and implement by mutual agreement a program to have HMOs and PPOs 
communicate patient advocacy programs to enrollees. The intent of the parties is to have 
carriers develop and distribute informational materials through direct mailings or otherwise 
about how members may: obtain coverage and receive care; gain access to other plan 
services, including referrals outside the plan network; and register complaints and utilize the 
grievance process. The parties intend that the carriers will make the information available 
beginning March 1, 1997, and the parties will recommend standard formats for providing 
it. The parties can take such mutually agreed upon steps as they deem 
appropriate (including termination of the carrier offering) should a carrier refuse to comply. 

20. Increase the accountability for quality of care by alternative health care plans 
by monitoring the alternative plans receiving provisional accreditation from the mutually 
agreed to accrediting agencies to ensure they seek to attain higher accreditation. 

21. Determine the feasibility of including treatment for substance el:tt:tseuse disorder or 
mental health problems in half-way houses. Implement half-way house coverages in HMOs 
as practical provided such may be done without material increase in the cost of HMOs. 

22. Evaluate the feasibility of utilizing health care benefit mechanisms (e.g. 
claim payment arrangements, provider networks, quality and outcome management tools, 
etc.) to more effectively treat employees' occupational injuries or illness without restricting 
the employees' existing rights. 
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23. Explore the feasibility and merits of developing a physical therapy rehabilitation pilot 
program at a Company location(s) or at external location(s) in close proximity to such 
plant(s) which would focus on work conditioning, work readiness, and back care programs 
and provide the equipment and professional personnel necessary to achieve optimum 
rehabilitation results as determined by the Joint Insurance Committee, funded by the 
Company. 

24. Investigate and if mutually agreed to by the parties, implement managed health care 
plans in those service areas where alternative plans are not presently available and in areas 
in which only one alternative plan is currently available. 

25. The parties agree to explore effective ways of involving patients in 
treatment decisions, including but not limited to the use of interactive shared decision
making tools and to implement one or more pilot programs as mutually agreed to by the 
parties. In addition, the parties will decide upon appropriate contractual requirements for 
HMO's in order to achieve similar desirable results. 

26. The parties agree to evaluate the quality of the mental health and 
substance abtiseuse disorder services provided by our HMO's and if appropriate, carve out 
mental health/substance abuse services from non-performing plans. 

27. Evaluate and implement initiatives for specialty medications by July 1, 2008 or 
as soon as practicable. These initiatives will include, but are not limited to, a specialty drug 
retail network, specialty mail network and Rx Tools. Such a program would address limits on 
quality at retail and mail order for enrollees initiating treatment. Additionally, mechanisms will 
be implemented that ensure appropriate use and dispensing as indicated by the FDA 
guidelines. 

28. Gather and evaluate data relative to new procedures for early detection of diseases 
or routine screening for conditions to determine the viability of incorporating such 
procedures into the Standard plan as they are recommended by public health and/or 
medical professionals. This process also would allow for the review of a mechanism to 
automatically update newly covered services as such emerge from experimental status. 

29. Explore non-traditional services that would assist in the management of serious 
health conditions including treatment that can alleviate chronic debilitating pain and 
alternative treatment modalities which will enhance recovery during an inpatient admission. 

30. Develop and issue a Request For Information (RFI) to address patients' interests in 
obtaining end of life care as an alternative to medical modalities provided by traditional 
hospitals or other facilities precedent to hospice care. In addition, the parties will re-evaluate 
our existing hospice program and determine whether an integrated approach is feasible. 

31. The parties agree to review the appropriateness and adequacy of the 
hearing benefit, given the technical and other changes in the audiometric field since 
its implementation (Article Ill Section 8). 

32. The parties agree to review the current program administration of 
injectables including the reimbursement methodology. 

33. The parties discussed care management and the importance of providing evidence 
based programs to address the needs of the members in a quality and cost-effective 
manner. After these discussions the parties reached an agreement to further evaluate, 
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through the JIC, a population-health based care management program and the various 
features to be incorporated into such program. The parties also agreed that the participation 
rates in the current programs were low and certain aspects of the new program would need 
to be structured to increase the participation rate. 

Program components may include, but not be limited to a) health promotion support 
- general health education; b) web-based health management tools; c) shared decision 
making; d) disease management for chronic conditions; e) case management; f) complex 
case management; g) health risk assessments and h) biometric screening. The care 
management program may be aligned with the worksite wellness program. 

34. The parties will explore, with other large purchasers, piloting Ambulatory Intensive 
Care Units (AICUs), with a target pilot implementation in the first quarter of 2013. 

35. The parties will evaluate the merits of approved medical practice regarding the 
diagnosis and treatment of gambling addiction and, if warranted upon mutual agreement, 
consider inclusion into the mental health and substance a&tf5euse disorder program. 

36. The parties reorganized Exhibit B solely as a means to simplify and clarify the 
Program documents in terms of administrative and "housekeeping" matters. Our objective 
was to facilitate Exhibit B for its intended purpose and does not alter any of the substantive 
provisions of the Program. 

37. The parties discussed the value of the FCA Family Health Center and the positive 
effect on the health and well being of employees and their families. All employees will have 
access to service at the FCA Family Health and Wellness Center ("FHWC"). Currently, 
there is a FHWC located in Kokomo, with additional clinics planned to be opened in Detroit 
and Belvidere. The FHWC will provide certain preventative health services and screening, 
chronic disease monitoring, urgent care services, as well as select prescription services. 
The parties will work together to encourage employees and their eligible dependents to 
utilize on-site FHWC services. 

38. During the first quarter of 2020, the parties agreed to discuss and identify solutions 
to the impact of coordination of benefits between FCA health care insurance and an 
enrollee's personal automobile insurance. 

As indicated above, the parties fully support all programs and activities which 
enhance the quality and delivery of care, and at the same time, achieve the goals of cost 
effectiveness. To facilitate the mutually agreed-upon research and evaluation efforts of the 
parties with respect to the above commitments, the Company agrees to make available 
$600,000 during the term of this Agreement. 

39. Effective January..J., 2024, or as soon as P.racticable thereafter, the P.arties agree to 
imP.lement, as~a gilot P.rogram, the SP.ecialty PrescriRtion Drug Program. This P.ilot Program 
js offered to the ComP.anY. through the PharmacY. Benefit Mana,gfil_(e.8M) and will be in 
effecl only as long as it continues to be offered to the Company..!l:l.(Q_ygh the PBM. This P.ilot 
Program has an 8P.P.roved list of Sp~~c)aJJy..EretS£ription Drugs that, when filled through the 
PBM's s~Y-P.harmacy_l>ysm enrolled member, have a $0 member copayment. 
Although this is a volunta[Y Program, eligible members are automatically enrolled in the 
Program. The approved list oLsp~eJ::LaJJy~prescriQtion drugs may change from time to time 
solely at the discretion of the PBM. 

For sp~y_prescription drugs that are not on the aRi;iroved list, aod are filled 
through the PBM's SP.ecialty_P.harmacv.. the member's coinsurance is 30% UP. to the 
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maximum coP.ay,ments described in Exhibit B, 8rticle 111, S,action 3, A. 1 (l2)_(D and (li)..._Jf__g_ 
member dis-enrolls from this Program, that member's coinsurance is 30%. 

40. Effel:tjve January...1, 2024, for eligible members enrolled under the Standard Care 
Network (SCN) or PPO OP.tion,_r,1rescriptfon medications only may be filled at a Pharmacy 
Benefit Manager-owned (PBM}_Rharrnacy so long as the member's home address ziP. code 
is within a 5-mile radius of a PBM-owned P.harmacy. If the member's home 1l!'.1dress zjQ 
code is outside of a 5-mjle radius of a PBM-owned P.harmacy, such wescriQtion drug(§.) may 
be filled at anY. in-network P.harmacy .. 

Very truly yours, 
FCAUS LLC 
By GleAfl She~naChrislOP.llerfields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By GyAthia E:,~rtJdaRich Boyer 
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Exhibit B 

National Managed Pharmacy Program (NMPP) 

Seplember 29, 2003SeP.tember xx, 2023 

(C-29) National Managed Pharmacy Program (NMPP) 

International Union, UAW 

Attention: Mr. ~ale GeedcnMr, Rich Boyer 

Dear Stfs-:.Mr, Boyer: 

During these negotiations, the parties concluded that the present delivery of 
prescription drug benefits could be improved. Therefore, the CorpeFatieftComP.any and the 
Union agreed to jointly develop and implement a National Managed Pharmacy Program 
(NMPP) that would be consistent with the Program goals of quality care and cost 
effectiveness. The NMPP will have at least generally similar quality and at least the same 
covered benefits and accessibility standards as the Preferred Prescription Plan presently 
available to hourly and salary enrollees in Michigan. 

The parties agreed to the components listed below which, when integrated and fully 
implemented, will comprise a NMPP. The parties further agree to review and evaluate each 
component and provision listed below. Implementation of any or all components or provision 
in the NMPP will be on the basis of mutual agreement. 

A. Program Structure 

1. A nationwide, limited network of participating pharmacies including local and national 
pharmacy chains, as mutually agreed to for prescription drugs will be developed to provide 
ready-access for hourly and salary employees, retirees, and eligible surviving spouses and 
their eligible dependents. The NMPP also will have the flexibility to expand or reduce the 
network as appropriate, based upon access standards, by mutual agreement between the 
GorporatioACOmP.anY. and the Union. The parties agree to review the full complement of 
retail networks available to the NMPP through the Program Administrator on an ongoing 
basis for purposes maintaining access and quality while reducing costs. 
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2. The NMPP will contain Drug Utilization Review (DUR) requirements to review 
whether patients receive appropriate drug therapy as measured against generally accepted 
pharmaceutical practices. Such Program will incorporate concurrent and retrospective DUR, 
along with a voluntary drug formulary and mandatory program to promote the use of generic 
prescription drugs, where appropriate (Maximum Allowable Cost Program). In addition, DUR 
will identify a variety of critical drug therapy problems including but not limited to: 

a. drug-disease conflicts; 

b. drug-drug interactions; 

C. allergy alerts; 

d. therapeutic duplicates; 

e. early refills; 

f. age/gender prescription conflicts; 

g. over-utilization; and 

h. under-utilization. 

i. drug/pregnancy 

The above list of critical drug therapy problems may be modified by mutual 
agreement between the parties. 

3. Quality assurance mechanisms will be designed to identify routinely inappropriate 
drug prescribing that could result in adverse medical outcomes, including hospitalization, by 
incorporating the following components: 

a. a total quality management (TOM) philosophy; 

b. rigorous pharmacy program management and performance monitoring; 

c. prescribing physician reeducation as necessary; 

d. client-specific program performance management; 

e. patient medication compliance monitoring; and 

f. outcomes assessment analyses. 

4. The NMPP will provide for a comprehensive on-line, point-of-service claims 
processing system with an electronic telecommunications network that will help facilitate 
management of enrollee eligibility verification, formulary information, drug prescribing 
protocols, drug utilization review, pharmacy reimbursement, and possibly expanded patient 
information to make informed dispensing decisions. 

5. Physician profiling will be incorporated into the NMPP to 
target physicians who exhibit persistently inappropriate prescribing patterns across their 
practices when compared to their peers. 
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6. Pharmacist profiling will be incorporated also. 

As a result of concerns identified above, the NMPP will provide for intensive 
individual physician and pharmacist education as necessary. 

B. Program Benefits 

1. The following prescription drug coverages will be provided for hourly and salary 
employees, retirees, eligible surviving spouses and their eligible dependents enrolled in 
Standard Plan coverage: 

a. prescription drug expense benefits will be those standard and mail order 
benefits described in Article Ill. of the Program; 

b. for prescription drug services received from a participating provider under the 
NMPP, a Program member will have no out-of-pocket expenses except for the applicable 
copayment as described in Article Ill, Section 3. A. and the expenses described under the 
Maximum Allowable Cost Program provided under the National Account Program, for each 
prescription order or refill of a covered drug; 

e. fer pfeserif}tiofl drug services fecei\c1ed ffOm a non participating provider, lhe 
ProgFaffl mefflber will be entitled lo reimbttffiement ¥reffi lhc ProgFaffi Adfflinis4:Falor for an 
amouAt aa provided for unl'ler PoFt §, Prcserip*ion Drug Bcncf.Hs, of ~he ~h:iUonal Account 
PFOgram Adminislralive Manual, for eaeh prescription order or Fefm of a OO'o'CFCd drug; 

El~. a Program member who receives prescription drug services from a non-
participating provider in an emergency (defined as the need for medication to alleviate pain 
and suffering or to prevent the progression of an acute course of illness) will be entitled to 
full reimbursement less a copayment as described in 1. b. above for each prescription order 
or refill of a covered drug. 

eg, Parties may add or delete drugs from the Maintenance Drug List, as 
necessary, on a mutually agreeable basis. 

C. Program Administrator 

1. The Program Administrator will be selected jointly by the Go,peralion~omP.any: and 
Union. 

2. The Program Administrator will establish uniform pharmacy protocols, pharmacy 
auditing procedures, drug utilization review processes and quality assurance procedures. 
From time to time, the Program Administrator may make recommendations to the 
GorporalionCompany and Union with regard to implementing specific components 
(including but not limited to prior authorization for dangerous or abused drugs, step care 
therapy, appropriate quantity, dose optimization, safety edits, and a review of selected 
therapeutic classes for appropriate use) of the Program. These recommendations will be 
reviewed by the parties and implemented by mutual agreement. 

3. The Administrator will provide the GerperalienComP.any: and the Union with data 
reports that shall include, but not be limited to, such information as utilization of services, 
costs, quality measurements, use of various categories of drugs (e.g., generic, single 
source, multi-source, etc.), provider prescribing patterns and patient outcomes. 
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4. The Administrator will monitor retail pharmacy network performance and will report 
such aggregate data, along with recommendations for retail network enhancements, 
regularly to the GeF~eH'IUonComRany and the Union. 

5. The Administrator will establish a network of participating retail network providers to 
provide satisfactory service to the enrollees and obtain contracts that have been reviewed 
by tho Ger13erat,ieRCom12anY, and the Union, with such providers. The Administrator will 
ensure that network pharmacists are selected, in part, on quality assurance criteria. In 
contracting with the participating providers, the Administrator will ensure that the providers 
fully understand the provisions of the NMPP, including eligibility requirements and benefit 
levels. The Administrator will negotiate appropriate fees with such participating providers. 

6. The Administrator will contract with a mail order pharmacy network that has been 
reviewed and approved by the ~Com12any_ and the Union. In contracting with the 
mail order pharmacy network, the Administrator will ensure the mail order pharmacy 
network fully understands the provisions of the NMPP including eligibility requirements and 
benefit levels. The Administrator will negotiate appropriate fees with the mail order 
pharmacy. The copayment for a prescription received from the mail order pharmacy shall be 
as described in the provisions regarding mail order coverage in Article Ill. of the Program. 

7. The Administrator will make benefit payments to the participating providers or, in the 
case of services received from non-participating providers, the Administrator will make 
benefit payments to the member or non-participating provider, as appropriate. 

8. The Administrator will prepare appropriate communications regarding the NMPP for 
enrollees, network pharmacists and, as necessary, for prescribing physicians. 

9. The administrator will make equally available to the GorporalieRComRany: and 
Union, on a regular basis, data relevant to evaluating the performance of the NMPP from 
the standpoint of access, quality, and cost effectiveness. 

10. The Administrator will undertake these responsibilities through a contract with the 
CorporauonComRany_ that provides for performance standards with appropriate guarantees. 

Very truly yours, 

~RY-81:£:R GORPOR.O.TIONECA US,,LLC 
By MaFk-J. GendregslteChristoP.her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Ne~c GoodeARich BOY.er 
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Exhibit B 

Health Care Administrative Manual 

Oeeemt,er 16, 2019September xx, 2023 

International Union, UAW 

Attention: Mrs. Cynthie EslradeMr. R,cb...,SQy,ru 

Dear Mf5. Es~rodoMr, Boyer: 

{C-46) Health Care Administrative Manual 

During these negotiations, in a concerted effort to improve the administration of health 
care benefits, the parties agreed to the following time table regarding approval and 
distribution of the UAW Administrative Manual: 

The current draft of the Health Care Administrative Manual will be updated by the 
Control Plan with the changes as the result of these negotiations and a copy will be 
provided to the UAW and the Company no later than December 31, ~2.Q21. 

UAW and Company representatives will have 180 days from receipt of the draft to 
review the updated Administrative Manual and advise the Control Plan of any proposed 
revisions. Failure to respond within 180 days by either of the parties will result in automatic 
approval. 

Copies of the approved Administrative Manual will be distributed to the UAW and the 
Company within 30 days following approval. 

Future benefit changes will be incorporated into the Administrative Manual by the 
Control Plan within 90 days of such changes. 

Very truly yours, 

FCAUS LLC 
By Glenn Sha~ena Christo12her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By GyAtMe EslFeE.iaBich Boyer 

'P rt>) \ ~ \ ll 

~ /o)1p3 
/I 



r 

L 

CA 
Exhibit B 

Major Medical Expense Benefits 

Deeembef 16, 2019Septemberxx.~ 

International Union, UAW 

Attention: -Mrs. G·;nU110 Eslr-eooMr. Rich BOY.er 

Dear Mrs. Estreda?Mr. BOY.er 

(C-54) Major Medical Expense Benefits 

During these negotiations the parties agreed that the Major Medical Expense 
Benefits of the FCA US LLC Life, Disability, and Health Care Benefit Program will continue 
during the term of this agreement for O&C&E employees hired or rehired prior to April 15, 
2010. 

Very truly yours, 
FCAUS LLC 

By GlcnA St'l~Christopher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: Cynthia Eslrad-eRich Boyer 
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Exhibit B 

(102) ARTICLE I· THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM· 
Section 2. Program Effective Date 

Any reference in this Program to the Effective Date of this Program or to the 
Effective Date shall be construed to mean December 16, 2019 SeRtember xx. 2023 and the 
provisions of this Program with regard to group life insurance, group accidental death and 
dismemberment insurance, group sickness and accident insurance, group reinstated 
sickness and accident insurance and group extended disability insurance shall. except as 
otherwise expressly provided herein, become effective on the Effective Date; and the 
provisions of this Program with regard to group hospital, surgical, medical, prescription drug, 
dental, vision and hearing aid coverage shall, except as expressly otherwise provided 
herein, become effective for each locality providing such coverage on December 16, 2019 
SeRternber xx, 2023 or such date thereafter as may be practicable for the locality. Until the 
applicable respective provisions of this Program become effective in accordance with the 
above sentence and except as otherwise expressly provided herein, the applicable 
provisions of the Insurance Program incorporated by reference in the collective bargaining 
agreements dated Oc~obcr 22, 2015 December 16, 2019 between the Company and the 
UAW shall continue in effect, but no change in benefits thereunder shall result from any 
adjustments in pay rates provided for in the collective bargaining agreement to which this 
Program is attached, prior to December 16, 2019 SeRtember xx, 2023. Notwithstanding the 
provisions in Article Ill, Section 1., all changes in coverage resulting from a change made in 
this Program from the Program in effect immediately prior to the Effective Date shall 
become effective in accordance with the first sentence of this Section, subject to Section 3. 
D. (2) below. 
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CA 
Exhibit B 

(103C) Article I. THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM -
Section 3. C. State and Federal Laws 

A. Local,_State and Federal Laws 

1. Disability Benefits 

Where an emP.loyee is entitled to disabilitY. benefits under a local, state or federal 
law, whether the benefits are P.aid directly...!2y the local, state or federal agency,_!2y a third 
P.arty through an insurance policy maintained by the ComP.any to comR.!y with such law or by 
the ComP.any or the ComP.any's Claim Administrator P.Vrsuant to an apP.roved self-insurance 
ru:.@llgement (~pproved by~pplicable local, state or federal agency), the Company's 
obligation for sickness and accident, reinstated si,ckness and accident and extended 
disability benefits is limited to the amount bY. v.'hich the emploY,ee's benefit under the 
provisions of Article II exceed the local, state or federal benefit. Receipt of disability ben~jts 
under a local, state or federal law does not affect an employee's eligibilitY, for benefits under 
Article 11, Sections 6, 7 and 8; however, an offset for such benefit will be aP.plied to an 
employee's sickness and accident, reinstated sickness and accident or extended disabilitY. 
claim, as applicable, for the same period for which benefits have been P.aid pursuant to 
such local. state or federal law. +he pro•~·isions of tl'l1s lnsuFenee Progreu'ff ,eleU•~·e to gFeup 
Siekilcss afld aeeideflt insuFeRee, gF01::1p Feinstated-sielmess aRd accident insurenee and 
~l'Ol:lflt e~~eAdeel dk:1ebllil:y insuroAee shoU not be epplie&ble to effiplo:yees ~'tho are or 
become subject lo lhe lows of jurisdiclioAs in which the laws no·w er iiereaUer ffiO't preseflbc 
beAefits,by whatever R0Fl'le called, and whiieh laws are Rot pre empted by tne Employee 
Re4lremeAt ,neome Scoorit:, Aet ef 1974, as ameAdcd (ERISA}, fof employees 'f\1he are 
disabted i:.y Aon oceupetional sie-l(AC55 or eeeideAt. or similar di5abilily. In tttat-evertl,; 
eompliaAee by lhc CoffipOAy \'.'ith s-1:mh laws shall be wHhout pro;udiee to its rights 0F1d 
privileges under ERISA and sheU·be-deemcd fuH eompfienee with the p~ovi9iOA9 of this 
Program relati>~e to group sielmess aAd aeeieleflt insuroF1ee, gFOup •eins~eted sickness 1:md 
B:eeitfol'lt iHsar8flee Bl'H:I ~~et:11=1 el'l'temled di-sability insmanee witt:i respect to emplo•;ees iA 

such juFisdletrens. Noh•,ithstan~thc forege[ng, and wiH1outpr91uelice tG-i~ 
prhtileges under ERISA, the GompeAy '#ill ef/'ldeo'o'or to eontint:1e te tllelEe e'v'aiJabk fer 
efflJ:llOyees ifl Galifernia, ~J@>n' derney afld Nei,.v--¥orl( but at Ao eos~ to employees gFoup 
sieltness-end aoeiElenl ii,suFef'tee, gfeup, reinstated sielEAess aAd aeeieleflt insttFaAee end \.,~ 
gFOup exteflded disability iRsuraneo eeYer;age (•11iU'I sue~ el'IOA!iJes as A'IEl'f be reE1uiree ffem °'-.\<>...\"' 
time lo time ey CR0fl9CS irt the Jew or reg1:daUans or ,uliAgs, 0Rd .. ,.,m rnoke e\<ailable to 
emj':)le:,ees Sl;jbj.eet to sueA le·.vs. i.vhelhcr h-~ GeHf.efflia, ~~cw-Jersey, New ¥ork:or elsevt·hero, # 
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group sickness and accident insurance. group ,emstatod s1ekness and-ace1denl insurance 
~oup e,dended disaeilil•t msuranee ee11erege 09 neody equol-os woetieeble lo the~ 
pro>r!ided under the epplieeble instJronee poHeies referred to iA Artiele-H. i:iereof; pro~ 
that approval of: 

(o) the insurance OOtqcerogc-oow.n fol'Ce or ~o be FOooe-evetlable as eomplianee,ey 
lhe Gempany wm, the laws epp!ieo~le, and 

1b) the eo~lhe insuF&nee pol~cy and the eontrool ferrns ofsueh eo..-erage, is 
obtained end eonliRl:lousl·t ffiointainea ff.efll U'lc pFOper go~'emmenlol ou~horities iA U,e 
jurisdietioA in~•olved and, to the eKtent Fequire~. fr-om the Michigan IAsuFanee OepoFtmenl; 
and pf'ovided furt!'leF U:iot U:ie cost to the Gonweny of fflolting such eovemge a•o·oiloble in 
suef'I jufiscHetion is not gFCeter then tt:ie cost to the Company would hove beeA if it had made 
a¥ailable !l're1:ip siel~Aess anel aeeideAl iASb!Hrnee, ~Feu~ Feinslatee siekness oRd aeeiGeffl 
insurance and group e*tended disabilily insurance to the sarne group of employees under 
the applicable insurance policies. 

2. Health Care Benefits 

In the event that any federal health security act or any other federal or state law, 
other than a workers' compensation or occupational disease law, is hereafter amended or 
enacted requiring that hospitalization, surgical, medical, prescription drug, dental, vision or 
hearing aid coverage, or any combination thereof, be afforded for employees, or surviving 
spouses of certain deceased employees not eligible to retire or prescribing hospitalization, 
surgical, medical, prescription drug, dental, vision or hearing aid benefits, or any 
combination thereof, for employees or surviving spouses of certain deceased employees 
not eligible to retire, and if such law is not pre•empted by ERISA, Article Ill, Section 1. of this 
Program shall not be applicable to employees or surviving spouses of certain deceased 
employees not eligible to retire subject to that law. In that event, compliance with such law 
shall be without prejudice to the Company's rights and privileges under ERISA and shall be 
deemed compliance with the provisions of Article I. of this Program, with respect to 
employees or surviving spouses of certain deceased employees not eligible to retire coming 
within that law. Notwithstanding the foregoing, and without prejudice to its rights and 
privileges under ERISA, if as a result of such laws, the level of benefits provided for any 
group of employees, surviving spouses of certain deceased employees not eligible to retire 
or their eligible dependents is generally lower than the corresponding level of benefits under 
Article Ill. of this Program, the Company shall upon mutual agreement with the Union make 
available to such employees, surviving spouses or their eligible dependents hospital, 
surgical, medical, prescription drug, dental, vision and hearing aid coverage or 
supplemental coverage so that the total benefits provided will be as nearly equal as 
practicable to those referred to in Article Ill. of this Program with such contributions by 
employees, or surviving spouses of certain deceased employees not eligible to retire as are 
mutually determined to be consistent with the contributions established in such Article Ill. 
provided that approval of: 

(a) such group insurance coverage or supplemental insurance coverage as 
compliance by the Company with or as permitted by such law, and 

(b) the contents of the insurance policy and contract form of such group coverage or 
supplemental coverage, is obtained and continuously maintained from the proper 
governmental authorities in the jurisdiction involved, and, to the extent required, from the 
Michigan Insurance Department. 

15 
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Subject to the provisions of the Program and to the extent required by applicable 
law: 

(a) payments or contributions for coverages made with respect to an enrollee will be 
made in accordance with any assignment of rights made by or on behalf of such enrollee as 
required by a State plan for medical assistance approved under the applicable provisions of 
the Federal Social Security Act; 

(b) when enrolling an individual or determining or making payment for coverages 
with respect to such individual, the Program will not take into account the fact that such 
individual is eligible for or is provided assistance under a State plan for medical assistance 
approved under the applicable provisions of the Federal Social Security Act; and 

(c) in any case where the Program is legally liable for payment for items constituting 
medical assistance which have been paid for by a State plan approved under the applicable 
provisions of the Federal Social Security Act, the Program will make payment for such 
medical assistance in accordance with the applicable provisions of OBRA 93. 
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Exhibit B 

(1030) Article 1. THE LIFE, DISABILITY ANO HEALTH CARE BENEFIT PROGRAM -
Section 3. D. Effective Date of Insurance 

A. Effective Date of Insurance 

1. New Hire 

(iii) A newly hired employee shall become eligible for coverage under this Program 
after the Effective Date described herein, (a) a newly hired employee shall become eligible 
for group life insurance and accidental death and dismemberment insurance on the first day 
in which employment commences, (b) a newly hired employee shall not be eligible for 
sickness and accident insurance benefits until the first day of the sixth calendar month next 
following the month in which employment commences: (c) a newly hired or rehired 
employee shaU-ftet be elfgible for hospital, surgical, medical, prescription drug, dental, 
hearing aid and vision coverage-ttnlil lhe first da•; of the month next follo.viAg the ffiOAlh-ifl 
·.,·hieh the employee is aeti·1ely et worl( after-ti~ng seveA fflonlhs of seniorityas of the 
90th day following date of hire or rehire ("Initial Eligibility Date"); 

2. Away From Work On Effective Date 

1f an employee is both disabled (i.e., ill or injured) and away from work, or is on a 
layoff or leave of absence, on the date any, sickness and accident, reinstated sickness and 
accident or extended disability coverage under this Program (except the coverages referred 
to in Article I, E. (2), and Article II., Section 1 B. and D.) would otherwise become effective 
for him (including changes in coverage which would otherwise become effective on the 
Effective Date of this Program described in Article I). the effective date of such coverage will 
be deferred lmtil the date he returns to active work. A leave of absence existing on the 
Effective Date of this Program for an employee working with a Local Union or the 
International Union will not operate to defer the effective date of any coverage for such 
employee under this Program. 

All employees who are covered or receiving or entitled to benefits, or having rights 
under the coverages in effect prior to the Effective Date of this Program who are not eligible 
to become covered thereby on the Effective Date of this Program, shall retain such status, 
benefits, or rights in accordance with the conditions, provisions, and limitations of such 
coverages so long as they remain ineligible to become covered by this Program. 

}7 
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3. Returning from a Military Leave 

An employee upon reporting for work from military leave of absence in accordance 
with the terms of such leave shall be immediately eligible, whether he is reinstated or 
immediately placed on layoff, at no cost to the employee, for group life and accidental death 
and dismemberment insurance coverage and for hospital, surgical, medical, prescription 
drug, dental, vision and hearing aid coverage for the remainder of the month in which he 
reports available for work. If such employee is immediately placed on layoff, such coverage 
(excluding dental coverage) commencing the first day of the month next following the month 
in which he reports available for work (a) will, if the layoff meets the conditions set forth in 
Section (3) of Article I of the SUB Plan, be continued in accordance with the table set forth 
in Article I, Section 3. E. with the group premium or subscription charges paid by the 
Company, and following the expiration of the maximum number of months for which 
coverage will be continued without cost to the employee, such coverage (excluding dental 
coverage) may be continued, but without contribution from the Company, for a maximum 
period of twelve additional months, or (b) may, if the layoff is not the type of layoff covered 
by (a) above, be continued, but without contribution by the Company, for a maximum period 
of twelve months; and in either case the day he reports for work from such military leave of 
absence shall be deemed to be his last day worked prior to layoff but only for the purpose of 
determining the period of continuation for such coverage. 

18 
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Exhibit B 

(103E1) Article 1. The Life, Disability and Health Care Benefit Program-Section 3. E. 
1. Layoff 

A. Continuation and Termination of Coverage 

For employees covered hereunder who cease to be actively on the payroll of the 
Company due to layoff, leave of absence or termination, the following will apply: 

1.Layoff 

(a) Under SUB Plan Conditions 

For a layoff that meets the conditions set forth in Section 3. Of Article I of the 
Supplemental Unemployment Benefit Plan (SUB Plan), the Company's contribution for 
insurance coverages described in Article II and Ill, except the contributory plans, will be 
continued so that the employee's insurance will be kept in force until the end of the month 
following the month in which the layoff began. For each full calendar month of layoff 
thereafter, the insurance, except sickness & accident, extended disability and dental 
coverages, will be continued without cost to the employee for the number of months of 
coverage, up to a maximum of twenty-four for which the employee would be eligible on the 
basis of his years of seniority on the date layoff begins, in accordance with the following 
table: 

Year(s) of Seniority on 
Date Layoff Begins 
Less than 1 
1 but less than 2 
2 but less than 3 
3 but less than 4 
4 but less than 5 
5 but less than 10 
10 and over 

Maximum Number of Months for 
Which Insurance will be Continued 
Without Cost to Emplo ee 
0 
3 
5 
7 
9 
12 
24 

In the event of an indefinite layoff, heatrhcare coverage.~R:t for dental. will continue for a 
maximum of 24 montbs,.i:2ro~",jdBdtbe emP-!Qyee is eligible for SUB OLT~aQsitiortAssistance. 
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Following the expiration of the Maximum Number of Months for which insurance will 
be continued without cost to the employee, the Company will make arrangements so that 
the employee may continue insurance as follows: 

(i) Life, Survivor Income, Accidental Death and Dismemberment 

• by making monthly contributions at the rate of 50 cents per $1,000 of group life 
insurance in force, up to a maximum period of twelve additional months. 

(ii) Hospital, Surgical, Medical, Drug, Vision, Hearing Aid (Not Dental) 

• Coverage will be continued through an automatic COBRA enrollment. The Company 
will subsidize the full cost of the COBRA coverage until the end of the month following 
the month in which the layoff began plus the number of months in the table above. 
Thereafter the COBRA can be continued at full COBRA cost paid by the employee for 
the remaining months of layoff up to a maximum of thirty-six (36) months. 

(iii) Dental 

• Coverage will be continued through an automatic COBRA enrollment. The Company 
will subsidize the full cost of the COBRA coverage until the end of the month following 
the month in which the layoff began. Thereafter the COBRA can be continued at full 
COBRA cost paid by the employee for the remaining months of layoff up to a 
maximum of thirty-six (36) months. 

If an employee reaches his 65th birthday while his group life insurance is being 
continued under this Section, his insurance shall thereafter be reduced as provided in Article 
11, Section 1. B. 

(b) Layoff Other Than (a) Above 

For a layoff other than of the type covered in (a) above, the Company's contribution 
will continue until the end of the month following the month in which the layoff begins. 
Thereafter, the Company will make arrangements so that the employee may continue 
insurance as follows: 

(i) Life, Survivor Income, Accidental Death and Dismemberment 

• by making monthly contributions at the rate of 50 cents per $1,000 of group life 
insurance in force, up to a maximum period of twelve additional months. 

(ii) Hospital, Surgical, Medical, Drug, Vision, Hearing Aid (Not Dental) 

• Coverage will be continued through an automatic COBRA enrollment. The Company 
will subsidize the full cost of the COBRA coverage until the end of the month following 
the month in which the layoff began. Thereafter the COBRA can be continued at the 
full COBRA cost paid by the employee for the remaining months of layoff up to a 
maximum of eighteen (18) months. 

(iii) Dental 

• Coverage will be continued through an automatic COBRA enrollment. The Company 
will subsidize the full cost of the COBRA coverage until the end of the month in which 
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the layoff began. Thereafter the COBRA can be continued at full COBRA cost paid by 
the employee for the remaining months of layoff up to a maximum of eighteen (18) 
months. 

The insurance as described in (b) (i) above of an employee on layoff who becomes 
totally and continuously disabled and becomes eligible for reinstated sickness and accident 
benefits under the provisions of Article II, Section ?.shall be continued while the employee 
remains totally and continuously disabled, but not to exceed the period for which the 
employee is eligible to receive extended disability benefits, with no employee contributions; 
and with the further provision that in each instance if group life insurance is in force when 
the employee reaches his 65th birthday, it shall thereafter be reduced as provided in Article 
II, Section 1. 

The insurance as described in (b) (i) above of an employee who is placed on leave 
of absence because he is unable to return to work when recalled from a layoff due to his 
having become totally disabled while on the layoff, shall be continued or reinstated, and 
such insurance shall be continued for the duration of such leave of absence or a period 
equal to his seniority on the date of disability, whichever is less, with no employee 
contributions. 

The insurance as described in (2) (d) below will apply to employees separated on a 
disciplinary layoff. 

ZI 
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Exhibit B 

(103E2) Article I. The Life, Disability and Health Care Benefit Program-Section 3. E. 2. 
Leave of Absence 

2. Leave of Absence 

For leave of absence, the Company's contributions for insurance coverage as 
described in Article II, except as described in (c) below, and Article Ill, except dental, will be 
continued in force until the end of the month following the month in which the leave of 
absence began. Dental coverage continues until the end of the month in which the leave of 
absence begins except as provided in (c) below. Thereafter, insurance coverage will be 
continued as follows: 

(a) Personal Leave 

Insurance as described in this subsection may continue for the period described in 
(i), (ii) and (iii) below. This provision includes an employee who is granted a leave of 
absence because of a clinically anticipated disability based on the natural course of the 
employee's diagnosed condition. If however, such employee continues insurance as 
described below and subsequently presents medical certification from his/her personal 
physician, satisfactory to the Company, that the employee is totally disabled, the Company 
will contribute for insurance coverage for such employee from the date certification is 
presented on the same basis as set forth in (c) below. 

(i) Life, Survivor Income, Accidental Death and Dismemberment 

• Coverage will be continued in force until the end of the month following the month in 
which the leave of absence began and then by making monthly contributions at the 
rate of 50 cents per month per $1,000 of group life insurance in force, up to a 
maximum period of twelve additional months. 

(ii) Hospital, Surgical, Medical, Drug Vision, Hearing Aid (not Dental) 

• Coverage will be continued through an automatic COBRA enrollment. The Company 
will subsidize the full cost of the COBRA coverage until the end of the month following 
the month in which the leave of absence began. Thereafter the COBRA can be 
continued at full COBRA cost paid by the employee for the remaining months of leave 
up to a maximum of eighteen (18) months. 

(iii) Dental 
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• Coverage will be continued through an automatic COBRA enrollment. The Company 
will subsidize the full cost of the COBRA coverage until the end of the month in which 
the leave of absence began. Thereafter the COBRA can be continued at full COBRA 
cost paid by the employee for the remaining months of leave up to a maximum of 
eighteen (18) months. 

(b) Union Leave 

Insurance as described in (i), (ii) and {iii) below for Local Union leave and {b) (i) 
International Union leave requested by the employee's Local Union or International Union to 
permit him to work for the Local Union or the International Union may be continued until the 
date such leave or any extension thereof ceases to be operative. 

{i) Life, Survivor Income, Accidental Death and Dismemberment 

• by making monthly contributions at the rate of 60 cents per $1,000 of group life 
insurance in force. 

(ii) Sickness and Accident 

• by making monthly contributions of $5.00. 

(iii) Hospital, Surgical, Medical, Drug, Dental, Vision, Hearing Aid 

• by making monthly contributions as a member of the group without contribution from 
the Company. 

(c) Disability Leave 

Insurance coverage as described in Article II and Ill, except the contributory plans, 
for an employee who is on an approved leave of absence because he has become totally 
disabled while actively at work or because he has physical limitations which require him to 
be temporarily separated as a "PQX Disability", shall be continued for the duration of such 
leave of absence or a period equal to his seniority, whichever is less,J;?rovided, however, 
that such emR!Qyee attain coverage under Medicare Part B when first eligible to do so, with 
no employee contributions. 

An employee who last worked prior to May 16, 1988, whose group coverage has 
been continued in accordance with the preceding paragraph and who qualifies for group life 
insurance permanent total disability benefits may further continue his hospital, surgical, 
medical, prescription drug, vision and hearing aid {but not dental) coverage without 
contribution from the Company for a period equal to his seniority on his last day worked, 
upon submission of such periodic proof of the continuance of such disability as the 
Company may reasonably require, subject to the approval of the local plans. 

If any employee on disability leave of absence is determined to be "Able" in 
accordance with the Chrysler Disability Benefits - Disability Evaluation Program (DEP) 
Exam, and does not return to work following such determination, health care coverages will 
be discontinued on the first day of the month following the month in which such 
determination is made and not reinstated until the employee returns to work. 

(d) Leave of Absence For Disciplinary Reasons 
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The Sickness and Accident insurance of an employee who is placed on leave of 
absence for disciplinary reasons shall cease effective on the first day of such leave of 
absence; provided, however, that if the employee becomes disabled while on the 
disciplinary leave of absence, sickness and accident benefits shall not be paid during the 
period of such disciplinary leave. If the employee remains disabled beyond the period of the 
leave of absence, his disability shall be deemed to have commenced effective with the first 
normal workday following the termination of such leave of absence and sickness and 
accident benefits shall be payable following the appropriate waiting period if he is otherwise 
eligible to receive such benefits. Effective June 1, 1998, employees temporarily separated 
on a disciplinary leave of absence or disciplinary layoff under the absentee procedure shall 
have dental coverage continued until the end of the month following the month in which the 
disciplinary leave or disciplinary layoff begins. 
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Exhibit B 

(103G) Article I. THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM -
Section 3. G. Overpayment 

G. Overpayment 

If it is determined that any benefit or benefits paid to an employee under the group 
insurance referred to herein, should not have been paid or should have been paid in a 
lesser amount, written notice thereof shall be given to such employee and f:tethey_ shall 
repay the amount of the overpayment to the Insurance Company or Claim Administrator, 
provided, however, that no repayment shall be required if notice has not been given within 
&fie yeor6 months from the date the Insurance ComP.anY. or Claim Administrator determines 
aJl.overpayment existswas estebtished end the o'vlerpayment was eeused solely by 
Gompony or lnsuf-0nee Gompany eF.Or. If the employee fails to repay such amount of 
overpayment promptly, the Insurance Company or Claim Administrator.shall arrange to 
recover the amount of the overpayment as follow_§.;_b'; maldng an appropriate deduelion or 
deduetions fFom any ft.Jlure benefit-pa'y'fflent or payments poyoble to the employee under the 
group inst:1mnce referred te in 8eetton I., or may request tfle Gompeu,y to malte or erfEfflge 
for on appropriate dedue~1on Of deducUons ffoffi any monies lhen payable, or wnioh may 
become payable. by the Company, or on ttie Company's behalf, or olhef\·,ise, t:o Ule 
cmplo·,ee iA ~he fofffl ef wages or beAefHs. The CoffipaAy shall have the Fight to mol(C or 
affOflge to have ffiode dedueuons for FeOO't'eriAg such ovefpoymcA~s from awt sueh prnsent 
Of future wages or benef-its whicl=l are or becoffie payable to such employee. The Company 
iftt~ that ltlese dedudions will be made in a reasonable manner so os Aot to cause 
CFl'lplo~ees undl:W h0fd9hip. 

----=a}J2Y. making an ai:mroRriate deduction or deductions from anY. future benefit 
RaY.ment or P.ayments Rayabte to the emRloyee under the group insurance referred to in 
Section 1; 

--~b)J2Y. reg~g the ComQanY. make or arrange for an apP.ropciate deduction or 
deductions from anY. monies then P.aY.able, or which maY. become P.aY.able,J2Y. the ComRany, 
or on the ComP.any'.'s behalf, or otherwise, to the emP.loyee in the form of wages or benefits. 

The ComQany shall have the right tQJI1ake or arrange to have made deductions for 
recovering such overRaY.ments from anY. such Rresent or future wages or benefits, excluding 
Profit Sharing_P.aY.ments and anY. other bonus-related P.aY.ments P.aid bY. the ComQany 
P.Ursuant to the P.rovisions of the Collective Bargaining Agreement, which are or become 
Qayable to such ernP.IOY.ee. The Co1nP.any Intends that tbese deductions will be made in a 
reasonable manner so as not to cause emP.loyees undue hardship_ 
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An oveq;iayment recovery~du~P.ursuant to this section shall comRJy with all 
limits imP.osed by federal state and local laws related to P.ayroll deductions. 

At the direction of the Company, the Insurance Company or Claim 
Administrator shall make an appropriate deduction or deductions from any future benefit 
payment or payments payable to the employee under the group insurance for the purpose 
of recovering overpayments made to an employee under any FCA US, LLC employee 
benefit plan. Amounts so deducted shall be remitted by the Insurance Company or Claim 
Adrninistrator to the applicable benefit plan. The Insurance Company or Claim Administrator, 
by such remittance, shall be relieved of any further liability with respect to such payments. 

If any benefits listed in Article II, Section 6., D .. E. and Section 8. B. are awarded 
retroactively, they shall be treated as having been received by the employee during the 
entire time period for which such benefits were payable and any overpayment of any 
Program benefits shall be calculated accordingly. 
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Exhibit B 

(103H) Article I. THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM· 
Section 3. H. Procedure for Review of Denied Claims 

H. Procedure for Review of Denied Claims 

To afford employees a means by which they can seek review and possible 
reconsideration of a denied life, disability and health care claims, internal procedures of the 
Company and the Insurance Company will provide a procedure as indicated below. The 
term "claims processor" in Section H.3 means an entity contracting with the Company, or 
subcontracting with an entity contracting with the Company, to process claims for covered 
benefits under the program. 

1. Life 

If a claim for life insurance, survivor income benefit insurance, or accidental death 
and dismemberment insurance is denied in whole or in part, a notice will be sent explaining 
the reason for the denial. If there are any questions concerning the denial, inquiry should be 
made within 60 days from the date the claim was denied to the Insurance Company. The 
letter should state the reason the claim should not have been denied and should include a 
copy of the notice and any additional documents, records, information, or comments which 
have a bearing on the claim. Written notice of the decision will be sent within 60 days after 
receipt of the appeal. 

2. Disability 

(a) The formal notification letter from the lns-urnnee GornpanyClaim Administrator by 
which the employee is advised that fttSlllim: claim is denied will inform the employee that if 
he ha5they have any questions regarding the denial they may be referred to the JF1suranec 
GompenyClaim Administrator. 

(b) Upon request, the lnsuraAee GoFRpaAyClaim Administrator will advise what if 
anything the employee can do to support 1-ttstheir claim for payment of benefits. The 
emP-IQyee,_Qy themselves or through their UAW Benefit ReP.resentative. may submit 
sui:morting documentation to the Claim Administrator, who will P.erform a review of 
extenuating circumstances or an indeP.endent review. asouUined in Article II, Section 6. At 
M,Y~. without 12ursuing an extenuating circumstances or indeP.endent review,...fill 
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emRIOY.ee maY. reguest that their !J.6W Benefit ReQresentat1ve initiate an am2eal. as gull ned 
lo...(d) below. 

(c) The emr:;le:;~quest a Unioo-repfesenta~; ~'e !o discuss insurance maUers 
wilh the Insurance GompaAy lo ob~aiA this iAkJfffiatioA.The Claim Administrator will not1fY. 
the emRI0Y.ee of their decision regarding the Qayment of benefits URon comQletion of their 
review of extenuating circums1ances or indeQendentJeview. 

(d) UpoA request, a representafro'€ of the lnsun:mee Gm~=ipony wHl-review lhe 
employee's ease wiU~ tl'le Union repFesento~ive. At ~his mealing, lherc will ~e fe1rnishedto 
ll:ie UFliOA Fepi:eseAtefr.,:ie ell the moleriol perlinent to the eleim inel1::1ding any detailed 
e>€plsnation of the reasons for U,e denial of tFle eleiFR.lf after the extenyaliog circumstances 
ravie~Ar indeR~ode_nt ceview, the emRloyee's claim for benefits remains denied, or if the 
emRIOY.ee ORts to initiate an aRQCall as noted in (.b.) above, the emQloyee's UAW Benefit 
ReQresentative may reguest an aQQeal on behalf of the emQloy.e,e. The aQQeal wl11 be 
referred to the CompanY. and the International Union for diSP.OSitiQ!l. 

(e) If, aHer dise.ttSsie,; with lhe FCPfCseflt'Etlive of H•1e IASUfe!ACO GornpaAy the Leeal 
Union r:epresontative eontests lhe pesilion ef the Insurance GoFRpany, ho eoR rsfer the ease 
lo the lntemelienol Union f.ene>+·ie'N wilt:1 t:Re Company. At such ttme AC st:lould edvis~ 
lnsuroF1ec GoFRpany of his intentiorr.!./.P.On receipl of the request for am2eal as P.rovided in (d) 
above, the ComRany and lhe International Union will review the~lajm oo aP.Q_eal. Eith~r 
P.arty may reguest that an lndeP.endent Medical Exam (IME)_be undertaken to facilitate the 
£Hmeal decision. The deci:iion of the ComRany and the International Union on apP.eal will be 
final and binding on all Rarties. 

(f) The Gornpeny and U,e ln!emational Union will reviev, the ease, as at r:;Fesent, eoo 
if lhey ore UAebfe lo resolve tF1e1r diffeFenees the Company at the FSquest or the Union will 
retiuesl a re'tiew by the lnsurnnee Company Home OHiee and wilhf'leet'porete--iFH,tte/al 
fcquesHlale Un101'l's position. SueA review will be eondueled by a committee of three 
employees of the lnsuronee Gom19-My Home Office, aHeest-ene of whom shal'I be an officer 
or the Insurance Gmnpan•;. 

(g) The lnstff'&nee GoFflpany willfeport-t-e-ifte-+n~emational Union and lo the 
Company its action as the Fes1:11l ef etteh re'u!1ew-:-

-----=-T-'--'-'he,<..Qrovisions noted in (sa) through..(~) above aRpJy to_benefits denied under Sickness 
and Accident (Article II. Section 2) and Reinstated Sickness fillC! Accident (Acticle II, Section 
Z),...JJpon req~y the emi:2loyee to the Claim Administrator, benefits denied under 
Extended Djsability_(Article II, Sei.:tLon 8) are subject to a review QUrsuant to the 1;1rovisions 
of ERISA. 

3. Health Care 

(a) Initial Determination 

If an application for benefits is denied in whole or in part, written notice will be made 
to the enrollee as soon as practicable but generally no later than 45 days (unless special 
circumstances require an extension of time) after the request is received. This notice will 
include: 

(i) The specific reason or reasons for the denial 
(ii) Specific reference to plan provisions on which the denial is based 
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(iii) A description of any additional material or information necessary for the enrollee 
to perfect the claim and an explanation of why such material or information is necessary 

(iv) A description of the Plan's review procedures and applicable time limits 

(b) Appeal of the Initial Determination 

If an enrollee wishes to appeal an adverse claim determination, the enrollee has at 
least 180 days following receipt of notification of an adverse benefit determination to submit 
a written appeal of the determination. Following the instructions provided on the Explanation 
of Benefit (EOB) form received from the Claims Processor, the enrollee must send the 
written appeal to the address of the appropriate Claims Processor. If the enrollee authorizes 
a local union benefit representative to act on their behalf, the union representative may file 
the appeal for the enrollee. In the case of a claim involving urgent care, when the services in 
question require preauthorization, the enrollee or authorized union representative may 
initiate the appeal by a telephone call to the appropriate Claims Processor. 

Claims for eligibility should be sent to the third party eligibility administrator. The 
request for review should be submitted in writing to the Claims Processor (or third party 
eligibility administrator, as appropriate) and must include at least the following information: 

(i) Name of employee 
(ii) Name of plan 
(iii) Reference to the initial decision 
(iv) An explanation why the enrollee is appealing the initial determination 

The Claims Processor (or third party eligibility administrator, if the issue is eligibility) 
will review the appeal and provide a decision on the appeal within the applicable time 
period. Claims Processors may use a two-step process for such appeals. If the two-step 
process is applicable, the enrollee should follow the instructions on the first appeal response 
received to elevate the appeal to the second step. In states that require HMOs to have an 
external review process, the HMO's appeal process may have three steps. 

If the appeal is denied in whole or in part, the enrollee may bring a civil action under 
Section 502(a) of the Employee Retirement Income Security Act of 1974 or the enrollee may 
follow the voluntary appeal process set forth in Section (c) below. No action at law or in 
equity may be brought to recover until the appeal rights in Sections (a) and (b) have been 
exercised and the plan benefits requested in such appeal have been denied in whole or in 
part. 

(c) Voluntary Appeal Process 

If the enrollee disagrees with the decision of the Claims Processor, the enrollee may 
file a voluntary appeal. The enrollee may also request the local union benefit representative 
to review the claim with the International Union and the Company for further consideration. 

The enrollee's decision to submit an adverse claim determination for review under 
the voluntary procedure will not have an effect on rights to any other benefits under the 
Plan. 

The enrollee can elect to submit an adverse claim determination for review under the 
voluntary procedure only after exhaustion of the appeal process described in (b). 

Any statute of limitations or other defense based on timeliness is tolled during the 
time that the voluntary review is pending. The Plan waives any right to assert that enrollee 
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has failed to exhaust administrative remedies because the enrollee did not elect to submit a 
claim determination for review under the voluntary process. 

The Plan will not impose fees or cost for this review. 

(d) PPACA External Review Process 

Pursuant to the Patient Protection and Affordable Care Act (PPACA), effective 
January 1, 2012, enrollees shall have the additional option of external review. To the extent 
any or all of the external review mandates are repealed or otherwise eliminated under 
PPACA, the external review will likewise be eliminated and the terms of the Program will 
revert back to those in place immediately prior to the adoption of the eliminated covered 
service(s). If the external review is modified the Company reserves the right to make the 
required changes. 
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CA 
Exhibit B 

(302) ARTICLE Ill. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL, 
VISION AND HEARING AID COVERAGE - Section 2. Enrollment 

A. Employee, Surviving Spouse 

No employee or surviving spouse shall be covered under this Program unless he is 
eligible and has duly enrolled therefor. A surviving spouse eligible but not insured for 
hospital, surgical, medical, prescription drug, dental, vision and hearing aid coverage under 
B.(1) above will be given an opportunity to enroll for such coverage, which coverage will 
become effective on the first day of the calendar month next following the month in which 
enrollment occurs, and may be retroactive to a date not more than twelve months prior to 
enrollment. 

B. Enrollment Category 

Group hospital, surgical, medical, prescription drug, vision, hearing aid and dental 
coverage may include, at the option of the employee or surviving spouse, protection for (1) 
self, (2) 2 party, or (3) family, according to the eligibility provisions defined herein. 

C. Dependent Enrollment 

(1) General Provisions 

(a) As used in this section, when reference is made to a person, i.e. "person A" being 
"dependent upon" another person, i.e. "person B," the term shall mean that "person B" may 
legally claim an exemption for "person A" under section 151 of the Internal Revenue Code, 
of 1986, as amended from time to time for federal income tax purposes. 

(b) The provisions of this section apply with respect to enrollment of certain 
dependents of employees and surviving spouses who elect the options referred to above, 
and to enrollment of sponsored dependents under subsection (5) below. Unless specifically 
provided otherwise in the Program, such a dependent has no individual or personal right of 
enrollment, right to select a coverage option or right to continue coverages under the 
Program. 

(c) The Company shall have the right of determining eligibility of a dependent, 
consistent with the provisions of this Program. 

(d) An employee or surviving spouse claiming initial or continuing eligibility of a 
dependent shall furnish (i) the social security number of such dependent for whom they are f;7 
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claiming eligibility and for whom they are required to provide a social security number to 
claim an exemption on their Federal income tax return. If the dependent has not been 
assigned a social security number at the time the eligibility claim is made, a social security 
number shall be obtained promptly and reported to the Company; and (ii) any other 
documentation that may be necessary to substantiate the claimed eligibility of a dependent. 
Refusal or failure to furnish a dependent's social security number or any other 
documentation necessary, when requested to do so, shall result in denial or withdrawal of 
eligibility for such dependent. 

(e) Unless otherwise provided, a dependent who loses eligibility in accordance with 
the provisions of this Program and who once again meets the requirements for dependent 
eligibility, may have coverage reinstated. The effective date of coverage in such cases will 
be the first day of the month following the month in which a valid enrollment process is 
completed. 

(f) When, as a result of oversight or error, an eligible employee, surviving spouse or 
dependent entitled to Company-sponsored coverage is not enrolled in a timely manner, 
coverage may be provided retroactive to the date of eligibility that would have been 
established if proper processing had occurred. However, in no event will retroactivity exceed 
twelve (12) months from the month in which the error or omission is discovered. 

(g) Notwithstanding any other provisions of the Program, the Program shall provide 
coverages in accordance with the applicable requirements of a qualified medical child 
support order and establish reasonable procedures related to such orders as required by 
and consistent with the Omnibus Budget Reconciliation Act of 1993 (OBRA 93). 

The Company will pay the group premium or subscription charges due for all 
retroactive coverage. 

This retroactive enrollment provision shall not apply to surviving spouses who are 
not entitled to Company-paid coverage. Such surviving spouses electing to continue 
coverages on a self-paid basis must make such election within three (3) months following 
the month of the deceased employee's death, or within three (3) months of the last month 
for which the Company made contributions for health care coverages. This retroactive 
enrollment provision also shall not apply to principally supported children or sponsored 
dependents, as discussed in subsections (5) and (6) respectively below. 

The Company, the Union and the respective carrier(s) will, from time to time, 
conduct educational campaigns stressing the need for enrolled employees, and surviving 
spouses to provide timely notification to the Company of changes in eligibility of all enrolled 
dependents. 

(2) Spouse 

(a) The spouse of an eligible and enrolled employee shall be eligible for coverage. A 
surviving spouse of an employee may not have or add a new spouse as a dependent. 

(b) A spouse by common-law marriage shalt be eligible for coverage only to the 
extent such relationship is recognized by the laws of the state in which the employee is 
enrolled, and the employee has met such requirements for documentation of the status as 
may be necessary by law and required by the Company. 

(c) The effective date of coverage for a spouse shall be the later of the effective date 
of coverage for the employee or the date of marriage. For a common-law spouse, the 
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effective date of coverage shall be the date of valid enrollment and receipt by the Company 
of any necessary supporting documentation. 

(d) A spouse's eligibility for coverage shall cease on the earlier of: 

(i) the date the employee's coverage ceases, except that, in the case of the 
employee's death, coverage shall cease on the last day of the month following the month in 
which the employee dies, unless the spouse is eligible for coverage as a surviving spouse 
as set forth in B. above, or 

(ii) the date of the final decree of divorce. 

(3) Children 

The eligibility rules as described in sections (a) (D and (ii) through (a)(v) below will 
ool: apply in regards to Hospital, Surgical, Medical, Drug, Dental, Vision, and Hearing Aid._ 
anly fer as Ieng os1hc PaUcnl ProleeUon end AffofEleble Sere Aet (PPAGA), stgned into law 
on March 23, 2010, is in effeet; end U=tc child will reFAoin eligible for sueli eovemge until the 
snd of t:hs ffiOR~h iR wl'li1eh the ehild aHalns age 26. 8he1:1ld this low be appeekJd or affiended 
to no longer require ttils e~t~$ion of eligibHity for the ehildr-en by bif'tl:ror legal aaoi,tion oJ-a 
primary enroHce, or the spo1:1sc of a pfiA'lOI)' enrollee, tl:ie age. ffiaritel status, dependency 
and resideney requirements 'Nitl ogein be requifcd iA or-der for the child lo be cligibls for 
oo•,1era~e. 

(a) Children of an employee or of the spouse of an eligible and enrolled employee 
shall be eligible for coverage if, as to each one, the following criteria are met: 

(i) Relationship. The child must be the child of the employee, or of an employee's 
spouse, by birth, legal adoption, placement for legal adoption of a child under age eighteen 
(18), or legal guardianship. In the case of a child who has been placed for adoption with the 
primary enrollee, or an enrollee's spouse, such enrollee or spouse must have assumed and 
retained a legal obligation for total or partial support of such child in anticipation of adoption 
consistent with the applicable provisions of OBRA 93. 

(ii) Age. The child FRtJSt AOt ha'll'C reached the end of lhe ealeF1dar year in 'lAlieh the 
child beeofftes age 19maY. be eligible unUI the end of the month in which the child attajns 
sige 26. To be ei1gible--fei:-eoAtinued eovstoge, however, a child bel'Neen tt-:ie ages of 19 eAd 
24 ffiust meet the eligibilily eFilcFie iAdieatcd ifl (1)(e) above eAd qtmlify es a full time 
5tudeHt. Eligit:iilily shell eesse as of !he last day of Uie Ft'l,OAth iA which tl'le etiild is AO loRger 
e--ftll'I Hme S~tidCAt: 

Coverage may also be continued beyond age ~e-24 for a eME! wl'te is o full 
ttffiC sh~dem,2,6 if the child has been determined to be totally and permanently disabled as 
described in (e) below. 

(in) MafHel Stalt19. Hie ehile must be unmerrled. 

(iv) Residency. The child musk"esiee with U'le ems;,loyee, as a member of the 
emf)~~. if !'lot a ffl@f'flb@F of th@houser,otd, the CA'l~le:,,ee must be le§el!y 
responsible-fuf-the pfOvisioR of hcolH; eare. (sue"' es ehilelreA of eel'tain ai·,oreed parents, 
legal gttardiaAships, ehildfen ooRfinea iA iFaining iAstiltlHons. or e~ileter-i iA sel'loal) 

(\c1} Depen(:ieney. The enilel must be <:10fi'CnEteflt ttJ:I0A lhe el'flployee, or upon the 
spouse of on eligible and enrolled employee. ::rhis reE;juireMent sl=loll be woivee-w+t!H~J:leet 
le a el=lild (b,i blRh, legal adoption or ~ego I guordiaAship) of an employee, if a cli¥oree deeFee, 
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ef-eFeef of tl'le eo1JF~ f)Fe~Cf juFisdielioA. or.ameAdffieflt of sueh Eteeree eF efEief, sti13u~ates 
the:t sueh employee is legally respoAslble feF l:lfO't'idiA9 healU, eeFe ooiveroge for s1:1e~ ehifd. 

(b) An eligible surviving spouse may not enroll a child unless the child was eligible to 
be enrolled prior to the death of the employee or, in the case of a child born after the death 
of the employee, unless such child is the issue of the surviving spouse's marriage to the 
deceased employee, and was conceived prior to such employee's death. 

(c) The effective date of coverage for a child shall be the later of the effective date of 
coverage for the employee, or in the case of: 

(i) Birth - the date of birth; 

(ii) Legal Adoption - the date of residence in the employee's household or petition 
for adoption, whichever occurs later; or, in the case of a child who meets the criteria for 
placement for adoption under OBRA 93, the date of the assumption and retention of a legal 
obligation for total or partial support; 

(iii) Legal Guardianship - the date guardianship becomes final in accordance with 
applicable laws subject to requirements in (4) below; and 

(iv) Stepchild - the date the child becomes a member of the employee's household. 

(d) A child, as defined above, shall cease to be eligible for coverage as of: 

(i) the aa~e--af--Fr~aFFio9e ef suel:I e~ile; 

(1i) lhe loSH!oy ef the meHU1 tn ¥,11-lieh the ehild eeases lo be dependeAt upon ~he 
employee, OF upon the spouse of aA ellgible-ond eAfolled cmptoyee, unfess the exeepUen in 
{0)(•4•) abo•te applies; 

fiii1 ~he lost Ela·, of lhc-meA~t'l iR ·n·hlet=i the child ceases to meet !he residoAey eriteria 
of (a)(·+·) abo•+·e; 

ftv-7(D the lost day-end of the ealeAdar yemmonth in which the child beeoFAes age 19 
(age 24 for full UFRe s\udenl)attains age 26, except in the case of a totally and permanently 
disabled child (in the event coverage for a totally and permanently disabled child is 
continued, eligibility for such coverage shalt cease as of the last day of the month in which 
the child ceases to be totally and permanently disabled, as defined in (e) below); 

M(li) the date the employee's coverage ceases, except that, in the case of the 
employee's death, coverage for such dependent child shalt cease on the last day of the 
month following the month in which the employee dies, unless such child is eligible for 
coverage as a dependent child of the surviving spouse of such employee; or 

fvt}(ili) the last day of the month in which the primary enrollee, or the spouse of an 
eligible and enrolled employee, or the order of a court of competent jurisdiction, terminates 
the legal obligation for total or partial support for a child who met the criteria for placement 
for adoption under OBRA 93. 

(e) For the purposes of (a) (ii) and (d) above, "totally and permanently disabled" 
means having any medically determinable physical or mental condition which prevents the 
child from engaging in substantial gainful activity and which can be expected to result in 
death or be of long-continued or indefinite duration. 
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Coverage will not be reinstated for a child: 

(i) who first becomes totally and permanently disabled after the end of the calendar 
year in which age 24 is attained; 

(ii) who was eligible for coverage as a totally and permanently disabled child, 
recovers, and after the end of such calendar year, again becomes so disabled; or 

(iii) who was not eligible for coverage at the time of disability. 

(4) Legal Guardianship Children 

(a) Children residing with and related to the primary enrollee or current spouse by 
blood (up to and including second degree relatives) and for whom the enrollee provides 
support (as defined by the Internal Revenue Code of the United States) and who were 
reported as dependents on the employee's most recent income tax return or who qualify in 
the current year for dependency tax status, may be enrolled as legal guardians. 

(b) Proof of legal guardianship will be required for enrollment and continued eligibility 
in the program. 

(c) Coverage will be termed effective the earlier of the end of the year the child turns 
19 or legal guardianship is terminated. 

(5) Principally Supported Children 

(a) Children residing with and related to an employee by blood or marriage and for 
whom the employee provides principal support (as defined by the Internal Revenue Code of 
the United States) and who were reported as dependents on the employee's most recent 
income tax return or who qualify in the current year for dependency tax status, may be 
enrolled as principally supported children. Effective January 1, 2008, no new principally 
supported children will be eligible for coverage. Current principally supported children will be 
able to remain on coverage as long as eligibility requirements are maintained. If eligibility is 
terminated for any reason, re-enrollment will not be allowed. 

(i) A surviving spouse may continue coverages for a principally supported child 
enrolled by the deceased employee prior to such employee's death, but may not enroll a 
new principally supported child unless such child was eligible to be enrolled by the 
deceased employee as of the date of death. 

(ii) The continuation of coverage provision based on total and permanent disability 
as indicated above in item (3)(a)(ii) and (3)(d)(iv) and the residency waiver based on legal 
responsibility for the provision of health care, which apply to other children as indicated in 
item (3)(a)(iv), does not apply to principally supported children. 

(iii) The other criteria of item (3)(a) apply to principally supported children. 

(iv) The effective date of coverage for a principally supported child shall be the first 
day of the month following the month in which a valid enrollment process is completed and 
any necessary supporting documentation is received. 

(v) Eligibility of a principally supported child shall cease as it would for any other 
child in accordance with item (3)(d). 

(6) Sponsored Dependents 
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(a) An employee may obtain optional health care coverages (other than dental or 
vision) for dependents other than those specified in item C. (1), (2), (3), and (4), and (5) 
above. Such dependents will include persons who are related to the employee by blood or 
marriage, or if not related, resides with the employee as members of the household; 
provided, however, that sponsored dependents (other than a child being adopted by the 
employee or retiree) who are not citizens of the United States must reside in the United 
States for one (1) full year, and must be legally entitled to remain in the United States 
indefinitely before becoming eligible for coverage. Sponsored dependents must be 
dependent upon the employee for more than half of their support as defined by the Internal 
Revenue Code of the United States and must either qualify to be claimed as an exemption 
by the employee in the current year or have been claimed as an exemption on the 
employee's most recent Federal income tax return. They must be designated as sponsored 
dependents through a valid enrollment process as determined by the Company. The 
coverages shall be the hospital, surgical, medical, prescription drug and hearing aid 
coverages provided under the Program option elected by the employee. For the purposes of 
this paragraph, an adopted child shall be considered to be related to the employee "by 
blood." 

(b) Coverages provided for a sponsored dependent enrolled at the time of an 
employee's death may be continued at the option of the employee's surviving spouse while 
such surviving spouse is enrolled for coverages as provided in B. above. A surviving spouse 
may not add any new sponsored dependents. 

(c) The employee shall pay the full additional cost of coverages under this 
paragraph, and the Company shall not contribute toward the cost of health care coverages 
for any sponsored dependents. 

(d) The effective date of coverage for an eligible sponsored dependent shall be the 
later of the effective date of coverage for the employee, or the first day of the month 
following the month of receipt by the Company of a completed enrollment form and any 
supporting documentation as may be required by the Company; provided, however, that the 
effective date of coverage for a sponsored dependent previously enrolled as such, and 
whose coverage as a sponsored dependent was discontinued, shall be the first day of the 
sixth month following the month of receipt by the Company of a completed enrollment form 
and any supporting documentation as may be required by the Company. 

(e) Coverage for a sponsored dependent shall cease on the earlier of: 

(i) the last day of the month in which the person ceases to meet the eligibility criteria 
set forth in (a) above, 

(ii) the last day of the month preceding the month for which the required contribution 
was due but not paid, or 

(iii) the date the employee's coverage ceases except that in the case of the 
employee's death, coverage for such sponsored dependent shall cease on the last day of 
the month following the month in which the employee dies, unless the sponsored dependent 
has coverage continued in accordance with (b) above. 
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Exhibit B 

(304-0) Article Ill. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL, VISION 
AND HEARING AID COVERAGE - Section 4. D. Administrative Manual 

( 1 ) Contents 

An Administrative Manual developed by Blue Cross Blue Shield of Michigan or 
another carrier for the National Account Program for use by all participating local carriers 
shall be brought up to date as necessary. Blue Cross Blue Shield of Michigan or another 
carrier shall have the sole responsibility for any necessary revisions of the Manual so as to 
describe the benefits specified in the Collective Bargaining Agreements. Among other 
things, the Manual should: 

(a) Explain the benefits and the regulations governing their payment. 

(b) Include the standardized administrative practices and interpretations which affect 
benefits. 

(c) List the limitations and exclusions of the coverage. 

(d) Define all those terms related to the programs provided (such as facility, 
physician, etc.). 

(e) Define eligibility for coverage as a dependent, including "Sponsored 
Dependents." 

(f) Describe procedures for status changes and terminations. 

(g) Define the data to be provided with respect to the operation of the National 
Account Program. 

(h) Describe the Coordination of Benefits and Reimbursement for Third Party 
Liability provisions. 

(2) Amendment 

(a) The Control Plan shall forward copies of any proposed Administrative Manual 
revisions to the Company and the Union. The Company and the Union, after joint discussion 
and review, will advise the Control Plan of any action to be taken regarding the proposed 
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revisions. The Control Plan shall issue the official controlling revised edition of such 
Administrative Manual sections within 30 days of receipt of such advice of action. 

(b) The following benefit additions, deletions or modifications for the SCN and PPO 
options have been incorporated in the Administrative Manual. Health Plan benefit 
enhancements effective January 1, 2008 and later will only be provided to employees who 
are active on or after September 15, 2007 and their covered dependents unless otherwise 
noted below in this section: 

(i) Departicipating Hospitals 

The Company will request Blue Cross and Blue Shield of Michigan, or another 
carrier in its capacity as Control Plan for the National Account Program to assure that each 
participating Blue Cross carrier, or another carrier institutes the following procedure in the 
event a hospital departicipates from its Blue Cross, or another carrier network. 

(1) A carrier will give adequate notice at the earliest possible date to enrolled 
employees of a hospital's departicipation and of the payment arrangements in such a 
departicipating situation. 

(2) For those patients already hospitalized before a hospital departicipates, full 
covered benefits will be paid untit the end of the hospital stay or until the available days of 
care are exhausted. 

(3) For patients admitted during the first 30 days after the initial date of each 
hospital's departicipation, full covered benefits will be paid for all admissions to such 
departicipated hospital until the end of the hospital stay or until the available days of care 
are exhausted. For patients admitted after such 30 days, the appropriate nonparticipating 
hospital rate shall apply, except as provided in 4. below. 

(4) Upon admission in an emergency (as determined by the carrier) to a hospital 
that has departicipated, when the member cannot be safely moved to a participating 
hospital, the member will be entitled to full covered benefits during the first five days of the 
hospital stay. After five days from the date of such emergency admission, payment will be at 
the appropriate nonparticipating hospital rate. lf at any time during such an admission the 
patient is moved to a participating hospital, payment may be made for the reasonable 
charges for ground ambulance transfer of up to 25 miles, upon approval of the attending 
physician and the carrier. This approval must be based on the physician's medical 
certification that the transfer will not endanger the patient's health and of carrier certification 
that the subsequent stay will be of sufficient duration to justify the transfer. If transfer to a 
participating hospital cannot be arranged, either because such a transfer would endanger 
the patient's health or because the subsequent stay would not be of sufficient duration to 
justify transfer, full covered benefits will be paid until the end of such hospital stay or until 
the available days of care are exhausted. 

If such a hospital regains its participating status within six months after 
departicipating, the carrier will retroactively make payments for the balance of the hospital's 
reasonable charges (as determined by the carrier) for covered services for patients admitted 
during the period of departicipation. The carrier shall arrange that such payments relieve the 
patients of any further financial obligation with respect to covered services received during 
the departicipation period, and that any portion of such balance previously paid by the 
patient shall be refunded. 

(ii) Nonparticipating Hospital Rate 
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Effective Janua!Y-1, 2024,_Blue Cross or another health carrier's maximum payment 
for inpatient room and board charges with respect to nonparticipating general acute care 
hospitals will be $-BB$.§.QQ per day and payment for inpatient ancillary charges at such 
hospitals will be up to $2G$50 per day (a total of ~$550 per day). It is further agreed that, 
upon implementation, the daily benefit rate supersedes other benefit arrangements for 
inpatient services in nonparticipating general acute care hospitals in all areas serviced by 
the carrier(s). 

Certain covered emergency services received in the outpatient department of a 
nonparticipating hospital will be paid on the same basis as if in a participating hospital. To 
qualify for payment, the claim must be for services related to a medical emergency or a 
serious bodily injury that requires immediate medical attention to avoid placing the enrollee's 
life in jeopardy, permanent damage to the enrollee's health or significant impairment of 
bodily functions. Treatment must be provided at the hospital immediately following the 
medical emergency or injury. Payment will not exceed the amount that would be paid to a 
participating hospital, and there can be no assurance that the payment will cover the entire 
amount billed by the hospital. 

Present benefit arrangements shall continue to apply to admissions to 
nonparticipating hospitals which are not classified as general acute care hospitals. 

When services are provided by a non-participating hospital eligible only for limited 
payment of covered services, payment for outpatient services shall be made up to 
$36.00$50.00 for each condition towards the hospital's regular charges for covered 
services, except as otherwise provided for treatment of certain medical emergencies and 
accidental injuries. 

(iii) Outpatient Physical Therapy 

Coverage is provided for physical therapy when performed in the outpatient 
department of a hospital or in an approved free-standing physical therapy clinic. This benefit 
is limited to 60 visits annually per condition. The benefit period is renewable each calendar 
year, immediately following surgery related to the condition for which outpatient physical 
therapy benefits were originally provided or following a distinct aggravation of the condition 
for which physical therapy has been rendered. Physical therapy, speech therapy, hearing 
therapy and/or functional occupational therapy provided in the same visit shall be counted 
as one visit toward the total visit limitation. The outpatient physical therapy benefit includes 
coverage for separately billed speech, hearing, and functional occupational therapy 
(whether or not provided in conjunction with physical therapy). 

Effective January 1, 2012 Independent Occupational Therapists (IOTs) and 
Independent Speech and Language Pathologists ISLPs are covered in-network subject to 
applicable benefit plan design (deductible, coinsurance, out-of-pocket maximum and office 
visit coinsurance/ copayment). 

In order for the IOTs and ISLPs to be covered they must meet Program Standards 
and be recognized by the state for direct reimbursement and be approved by the carrier for 
reimbursement for certain professional services in accordance with their training and 
licensure. The Program Standards shall include, but are not limited to, the requirements that 
the individuals be registered, certified and/or licensed as applicable under state law, be 
legally entitled to practice their specialties at the time and place services are performed, and 
that they render specified services which they are legally qualified to perform. 
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(iv) Body CAT Scans 

Computerized Transaxia1 Tomography, is a covered benefit for diagnostic 
examinations of the head and certain parts of the body as approved by Medicare in those 
local carrier areas in which the Control Plan determines that controls have been established 
consistent with Control Plan criteria, including the requirement that benefits would be 
payable for body scans only when provided on equipment approved by a recognized area 
health planning agency or comparable approval organization. 

The Company and Union will develop and implement a process, upon 
recommendation of the carriers, to review and approve, as may be necessary to meet the 
needs of covered persons in certain areas, CAT scanners, or other new imaging technology, 
including but not limited to Nuclear Magnetic Resonance Imaging and Positron Emission 
Transaxial Tomography, which do not meet the approval requirements specified in this 
Program. 

(v) Optional Second Surgical Opinion 

Employees and their eligible dependents may voluntarily obtain a second opinion 
under the Optional Second Surgical Opinion Program. 

Prior to proceeding with the surgery, it may be in the enrollee's best interest to 
receive another opinion about his/her condition, and in some cases, a second opinion may 
lead to alternative treatment. However, in order for the optional second surgical opinion to 
be paid for by the Company, the enrollee must make arrangements for the consultation 
through the Carrier's Pre-Determination Center. If the enrollee receives a Second Surgical 
Opinion, and with subsequent Plan approval, all services are covered in full, including the 
physician's consultation and any necessary x-ray and laboratory tests . 

. M)-12p)ne and Joint Program 

Effective Janua[Y..1.~. or as soon as wacticable. ~Rine and Joint Program 
services will be added to the existing services reguiring_P-rior authorization. 

f'rij.(vii) Durable Medical Equipment (DME) 

Coverage for durable medical equipment (DME) rented or ordered shall be based on 
categories of equipment covered by Medicare. 

In addition, the following items are covered, subject to any stated conditions and to 
the other provisions of the Program and this section, although not Medicare-approved: 

( 1) blanket supports (also known as cradles); 

(2) neuromuscular stimulators, if prescribed by an orthopedic or physiatric 
specialist; 

(3) positioning transportation chairs, prescribed as alternatives to traditional 
wheelchairs for children fourteen (14) years of age and under, who suffer from 
neuromuscular disorders, closed head injuries, spinal cord disorders or congenital 
abnormalities; 

(4) electromagnetic bone growth stimulators, prescribed as an alternative to bone 
grafting in cases of severe physical trauma involving non-union of long bone fractures (in 

f'71°Ct; 
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excess of 90 days from the date of fracture), or failed bone fusion; 

(5) portable insulin infusion pumps, prescribed only when the diagnosis is insulin
dependent type I diabetes mellitus and there is documentation by the physician of poor 
diabetic control (i.e., widely fluctuating blood sugar before mealtime, frequent episodes of 
insulin reaction, evidence of frequent ketosis), or dependent-type I diabetes mellitus 
complicated by pregnancy. 

(6) pressure gradient supports (also known as burn pressure garments) prescribed 
for circulatory insufficiency conditions to promote and restore normal fluid circulation in the 
extremity (up to four times annually for chronic conditions unless there is a change in 
physical condition such as a gain or loss of weight of the patient), and when prescribed to 
enhance healing and prevent scarring of burn patients; 

(7) phototherapy (bilirubin) light with photometer, for patients under the age of one 
(1) having a diagnosis of hyperbilirubinemia; 

(8) special features which, although not subject to review and approval under 
Medicare Part B, are necessary to adapt otherwise covered equipment for use by children; 

(a) deluxe equipment or features which are not medically necessary for the 
treatment of the enrollee's condition and required in order for such enrollee to be able to 
operate the equipment, provided, however, that benefits are limited to the comparable cost 
of basic, standard equipment. 

(b) continuous passive motion device for use on elbow and shoulder after surgical 
treatment. 

t'>'fft.(viii) Prosthetic and Orthotic Appliances 

Effoetiva October 1;2007 eCoverage is provided for individually fitted arch supports 
used with a shoe that is not attached to a brace for enrollees. Coverage is limited to arch 
supports that are prescribed in writing by a physician for an orthopedic, neuromuscular, 
vascular or insensate foot condition excluding flat feet that has failed to respond to a course 
of appropriate conservative treatment (e.g., physical therapy, injections, anti-inflammatory 
medications), or when prescribed following foot surgery or trauma when the patient is 
receiving arch supports as a part of post surgical care. All arch supports must be obtained 
from a provider in the P&O program. No additional payment will be made for separately 
billed charges for fitting each arch support. Arch supports shall be covered once every 361.2 
months and are limited to procedure codes L3000,_L3020, L3030, and L3031. 

Coverage for appliances (except for experimental or research appliances or devices) 
shall be based on appliances covered by Medicare, provided that coverage for therapeutic 
shoes prescribed for diabetics not eligible for Medicare shall be limited to the diagnoses 
established by the Control Plan. 

The following items are covered subject to any stated conditions and to the other 
provisions of the Program and this Subsection, although not Medicare approved: 

(1) any style of orthopedic footwear, other than a basic oxford, when the shoes are 
an integral part of a covered brace; and 

(2) all orthopedic shoe inserts, arch supports, and shoe modifications.,;-t:tSee-witfl-e 
shoe 0'lot. is ouoehea to a eoveFSa l9r-aes. 
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(3) Wigs and appropriate related supplies shall be a covered benefit for all enrollees 
subject to the limitations outlined below for those enrollees suffering hair loss from the 
effects of chemotherapy. 

(a) for the first purchase of a wig and necessary related supplies (stand and tape) 
coverage will be provided up to $200. 

(b) thereafter, at intervals of not less than 12 months, coverage will be provided up 
to $125 towards the purchase of a wig and necessary related supplies. 

Process for Updating Durable Medical Equipment and Prosthetic and Orthotic 
Appliance Coverages: 

1. A procedure has been established for the ongoing periodic update of the durable 
medical equipment and prosthetic and orthotic appliance coverages. 

2. Written notification of changes in Medicare Part B durable medical equipment 
and prosthetic and orthotic appliance coverages, and other recommendations for coverage 
changes, will be provided to the Company by the Control Plan. The notifications and 
recommendations shall include, but not be limited to, the following information: 

(a) Quality of care, access and appropriate utilization concerns and proposed 
actions to resolve such concerns; 

(b) Any item(s) being replaced by new item(s), and a plan for discontinuation of 
coverage for the replaced item(s); and 

(c) Positive or negative impact on Program costs. 

3. The Company will implement Medicare Part B coverage changes and review and 
approve or disapprove other Control Plan recommendations. When a change is made, an 
effective date will be established. 

4. The Control Plan will advise appropriate Carriers of any changes which are 
approved through this procedure, the effective dates, and any applicable administrative 
rules. 

~.(~) Speech Therapy for Children 

Speech therapy for congenital and severe developmental speech disorders is a 
covered service for children under six (6) years of age, when not available through other 
public agencies (e.g., state, school, etc.), up to sixty (60) visits annually. Benefits are 
payable after attainment of age six (6) for continuous treatment which began prior to age six 

ftttj.(~) Medically Necessary Private Room 

Hospital expense benefits shall be provided in private accommodations when 
medically necessary for conditions set forth in the revised National Account Program 
Administrative Manual pages, reviewed and agreed to by the parties. 

W.(1ti} Hospice 
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The current National Hospice Care Program for the terminally ill will be continued. All 
covered persons except those enrolled in the Health Maintenance Organization option will 
be eligible. 

Pre-hospice coverage will be provided for members and their families with a lifetime 
maximum of 28 visits. An enrollee is eligible for pre-hospice services by recommendation of 
a physician who certifies that the patient has been diagnosed with a terminal illness. The 
enrollee is admitted to the hospice program by order of a physician who certifies that the 
enrollee requires the type of care available through the hospice and that the enrollee has a 
life expectancy of twelve (12) months or less. Participation in the pre-hospice or the hospice 
program will not require the enrollee to waive curative care. 

(-,tt-t(xii) Plastic, Cosmetic and Reconstructive Surgery 

Rhytidectomy shall be a covered procedure when there is secondary visual 
impairment resulting from conditions such as Bell's Palsy. In order for benefits to be 
payable, a medical review must result in the determination that secondary visual impairment 
exists and would be corrected by such surgery. Facility charges for non-covered plastic and 
cosmetic surgery are no longer covered. 

~(xiii) Ambulance Services 

Coverage for ambulance services shall be provided under the following conditions: 

( 1) Ambulance services must be medically necessary. 

(2) The provider of such ambulance services must meet Medicare criteria for 
approval. 

(3) Ambulance benefits are provided for local ground transportation for purposes of: 

(a) transferring (one-way or round trip) of a hospital inpatient, or patient seen in the 
emergency room to another local hospital when lack of needed treatment facilities, 
equipment or staff physicians exists at the first hospital, or 

(b) transporting (one-way or round trip) of a hospital inpatient to a non-hospital 
facility for examination with a covered CAT scan and the following conditions are met: 

- the services are not available in the hospital in which the individual is an inpatient 
or in a closer local hospital, and 

- the free-standing facility providing the treatment is approved by the state planning 
agency or comparable approval process. 

(c) for services provided on or after January 1, 2000 and for purposes of emergency 
transportation of: 

- Transporting a patient one way from the scene of an emergency incident to the 
nearest available facility qualified to treat the patient. 

- Transporting a patient one way or round trip from the home to the nearest available 
facility qualified to treat the patient. 



( 

( 

L 

- Medical emergency/accidental injury patients are provided one-way transportation 
from the home to the facility. Return trip will not be considered medically necessary following 
stabilization. 

- Home-bound patients are provided round trip transportation from the home to the 
facility and back when medically necessary (other means of transportation could not be 
used without endangering the patient's health). 

Ambulance services by air or water shall be covered and limited to the transportation 
of an enrollee one way from the scene of an emergency incident to the nearest available 
facility qualified to treat the patient. 

(4) A physician must prescribe the services which necessitate use of ambulance 
transportation for services described in (c), (i) and (ii) above. 

~.(xiv) Sterilizations 

Male and female sterilizations shall be covered irrespective of medical necessity. 
Sterilization reversals are not covered. 

~.(xv) Human Organ Transplant 

Subject to the conditions listed below, Single Organ Transplants including Heart, 
Lung, Pancreas, Liver, Small Bowel, and Multi-Organ Simultaneous Transplants including 
Heart-Lung, Pancreas-Kidney, Small Bowel-Liver, and Liver-Kidney human organ 
transplants will be a covered benefit. 

(a) The enrollee is accepted by the basic medical carrier as a transplant candidate. 

(b) The transplant operation must be performed at a Center of Excellence approved 
by the carrier. 

(c) Covered benefits for professional fees are limited to the maximum allowable 
payment for each transplant as determined by the carrier. 

(d) Covered benefits will be reduced by any amount payable from other sources, 
such as foundations, grants, governmental agencies or programs, research or educational 
grants and charitable organizations. 

(e) Except in emergency situations, each of these organ transplant procedures must 
receive predetermination approval that such transplant is appropriate and medically 
necessary. The predetermination review will be based on information provided by the 
patient's hospital and physicians, as well as other professional sources, such as medical 
publications, local and/or national medical opinions and professional group studies, as well 
as other criteria upon mutual agreement-of the parties. 

~(xvi)_Technical Surgical Assistants 

Technical surgical assistant services provided by a physician who actively assists 
the operating physician are covered when medically necessary and when related to covered 
surgical or maternity services. IA oFder for the seryiee§ gf lhe:.assistant surgl!;igi_J;}b~ 
ee 60'1-er-ed, il must 0ft El@fiifiee! Y-Jal Ute seeriee,-ef. interns, fesiElents. er Aeyse offieeFS ..... ere 
oot avetileele et tee Ume: 
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~(xvii) Pap Smear Services 

Coverage is provided for laboratory and pathological services for one (1) routine 
Papanicolaou (PAP) smear per enrollee per calendar year to detect cancer of the female 
genital tract when prescribed by a physician. More frequent PAP smears will be covered 
only when specifically prescribed for one of the following conditions: previous surgery for a 
vaginal, cervical, or uterine malignancy; presence of a suspect lesion in the vaginal, 
cervical, or uterine areas as established through clinical examination; or a positive PAP 
smear leading to surgery and requiring a post-operative smear. 

~.(xviii) Proctoscopic Examination 

Proctoscopic examinations with biopsy are covered. Proctoscopic examinations 
without biopsy are covered once every three (3) calendar years after age 40 is attained. 

~.(xix) Mammography Screening 

Coverage is provided for routine mammography screening to detect breast cancer 
when prescribed by a physician. Benefits shall be provided in accordance with the following 
guidelines established by the American Cancer Society: 

(1) a baseline mammogram between the ages of 35 and 39 

(2) An additional mammogram for enrollees age 36-39 with a family history of breast 
cancer or other evidence of high risk; and 

(3) a mammogram once each year for women age forty (40) and older; and 

(4) The equipment including digital mammography to be used for such screening 
must be accredited by the American College of Radiology. 

~(xx) Prostate-Specific Antigen (PSA) 

Coverage will be provided for a screening PSA (prostate-specific antigen) test once 
each calendar year for enrollees ages forty (40) and older, provided the test is performed in 
accordance with guidelines established by the American Cancer Society. PSA tests used to 
confirm a diagnosis of cancer or to track the progress of the disease and to determine the 
effectiveness of the treatment being given will continue to be covered regardless of age. 
Enrollees ages 30 and above with PSA levels greater than 20 ng/ml may receive a follow-up 
test within the same calendar year. 

~.(xxi) Early Detection Screening and Immunization Program 

Early Detection Screening coverage, age and frequency will be provided to enrollees 
as recommended by the U.S. Preventive Services Task Force (A or B) and the Centers for 
Disease Control and Prevention. 

Immunization Coverage 

Effee~i1v1e daRUSfY 1, 2912, tThe following immunizations in children, adolescents and 
adults are covered as recommended by the Advisory Committee on Immunization Practices. 
Current age, dosage and frequency of the immunizations can be found at www. 
cdc.gov/vaccines/recs/schedules. All immunizations are covered in-network only. 
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Diphtheria toxoid and tetanus 
Diphtheria, tetanus and pertussis 
(DTP) 
H1 N1 vaccine 
Hemophilus influenza B (HIB) 
Hepatitis A 
Hepatitis B 
Herpes Zoster (shingles) 
Human papilloma virus (HPV) 
Influenza 

~(xxii) Observation Care Services 

Measles, mumps, rubella (MMR) 
Meningococcal 

Pneumococcal conjugate (PCV) 
Pneumococcal polysaccharide (PPV) 
Poliovirus, inactivated 
Poliovirus, oral 
Rotavirus 
Varicella (chicken-pox) 

Outpatient observation care, facility charges and professional services in 
accordance with Blue Cross Blue Shield of Michigan payment criteria are covered benefits. 
The ER copayment will be waived if the enrollee is admitted into the hospital directly from 
the emergency room or if placed into observation care. 

~(xxiii) Hepatitis C 

For enrollees 11-24 years of age, a Hepatitis C (HCV) screening is covered once per 
calendar year. For other enrollees, Hepatitis C (HCV) screening is covered if such enrollee 
is at risk or when signs or symptoms may indicate a Hepatitis C infection. 

In addition to the above, the parties will develop educational material for distribution 
to all enrollees to provide awareness of the Hepatitis C virus. 

~(xxiv) Flu Shots 

In network coverage is provided for one (1) flu shot, including the administrative cost 
of the injection per calendar year for employees, surviving spouses and their eligible 
dependents who are enrolled for coverage. 

~(xxv} Well Baby and Well Child 

Coverage is provided for: 

(a) up to five (5) Well Baby visits for children from 13 months of age through 35 
months of age, 

(b) one (1) Well Child visit per calendar year for children from 36 months of age 
through age 17. 

~(xxvi} Rabies 

The series of six post-exposure passive immunizations for rabies is a covered 
benefit. 

~.(xxvii) Bone Marrow Screening 

4fo f-5'7 
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A lifetime maximum benefit of one bone marrow screening will be available to 
enrollees. 

~ti-)(xxviii) Audiometric Testing 

Enrollees are eligible for audiometric testing as a diagnostic tool under the hospital, 
surgical and medical provisions of the Program, for any condition, disease or injury of the 
ear. 

(l<>E'v1iii7(xxix) Pulmonary Function Evaluation 

Coverage for pulmonary function evaluation shall be expanded to include testing 
performed in an approved outpatient facility. 

~(xxx) General anesthetics and, intravenous sedation when medically necessary 
and administered in connection with oral or dental surgery in either the inpatient or 
outpatient setting are payable. 

~(xxxi) Effective January 1, 2008, the pilot for cardiac rehabilitation will be 
discontinued. Cardiac rehabilitation wilt be a covered benefit for Non-Medicare enrollees 
when they have one of the following conditions/treatments: angina, heart attack, heart 
transplant, open heart surgery, or angioplasty. In order to receive the benefit enrollees must 
start cardiac rehabilitation services within 6 months of experiencing one of the conditions 
listed above. Program duration will be limited to 12 weeks of services or 36 visits. 

~(xxxii) Effective January 1, 2008 services rendered by Physicians Assistants 
(PA) and Nurse Practitioners (NP) are covered in-network subject to the plan design 
(deductible, coinsurance, out-of-pocket maximum and office visit coinsurance/ copayment 
as applicable). 

In order for a PA and/or NP to be covered they must meet Program Standards for 
the given profession and be approved by the carrier for reimbursement for certain 
professional services in accordance with their training and licensure, which would be 
covered under the Program when performed by a physician. Reimbursement would be to 
the physician or PA/NP, but not both. The Program Standards shall include, but not limited 
to, the requirements that the individuals be registered, certified and/or licensed as 
applicable under state law, be legally entitled to practice their specialties at the time and 
place services are performed, and that they render specified services which they are legally 
qualified to perform. 

~(xxxiil) Other Health Care Reform Preventive Services 

Covered services as a result of the 2010 Patient Protection and Affordable Care Act 
(PPACA) include all preventive benefits rated "A" or "B" by the U.S. Preventive Services 
Task Force, immunizations recommended by the Centers for Disease Control and 
Prevention, and evidence-informed preventive care and screenings for infants, children, 
adolescents and adults in guidelines from the health Resources and Services 
Administration. The services are covered at 100 percent when obtained from an in-network 
provider and when the main purpose of the office visit is to get preventive care. These 
services are not considered preventive when they are part of a visit about an existing illness 
or injury. 

fHHs later deleFmiAed, either by omeAdffiCAl, fCpcal or by judicial deteFmiAation H=io¼ 
any PPACA pFevenli\'e services end ffledioolioAs pm'v'isions os set feRI:\ iA PPAC/\ seetion 
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2713 shall ne len§ef apply, then the perties l'Aey ceFtsider, eAEt if vterFanled end-ttf}On FAu~uel 
egFeeffleAt, may inelt:Jse t-flese preve-Att¥e-Services and medieoUoAs uAeer Article Ill, Section 
4-:&.-These services will continue to be pJ;Ovjded P.Ursuant to these terms even if it is later 
determined . ..QY. amendment ... r~meal or by_judicial determination that anY. PPACA i;ireventative 
services and medication P.rovisions as set forth in PPACA section 2713 shall no longer 
m:m)y.,_ To the extent the PPACA preventive services and medications provisions are 
expanded, modified or otherwise interpreted by regulation, judicial pronouncement or 
authoritative agency directive such that the required coverage of preventive services and 
medications set forth herein in compliance with PPACA, the Company reserves the right to 
make required changes or, to the extent compliance is variable, the parties agree to meet 
and confer to discuss revisions set forth herein to determine the manner by which 
compliance will be achieved. 

~it,(xxxiv) Platelet Derived Growth Factor 

Platelet derived growth factor is covered for wound healing for certain conditions as 
approved by the carrier. 

(xxxv) Effective January.J., 2024, .. Rrovjde coverage for the diagnosis and oulP.atient 
treatment of Autism Spectrum Disorders, Benefits include_;_ 

• OutP.atient AQQlied Behavioral Analysis (ASA} theraQY, where medically aP.P.ro~. 
pursuant to ABA regulations are covered for the treatment of Autism disorders, 

• Physicai Tharap_y_(PT), OccuRational TheraQY_(OT) and SP.eech TheraQY_(ST} as P.art 
ofASD treatment_. 

• Psychiatric services,_Rfil'.chological se,:vices, no.n-aP.Rlled behavLoral analysis services 
and medical-surgical services are covered to diagnose and treatautism and are not 
.s.Y.Qjgg.JQ~ge restrictions. 

• These services may be subiect to aP.P.licabte member deductibles, cop_fil'.ments, 
coinsurances as described in this Article 111. 

.(xxxvi) AllergY. Testing and lmmunotheraP.y_;_ 

• Effective January...1, 202~ .. P.rovide coverage for medicallY. necessa[Y. and non
ex~;ierimenta) allergy~g and immunotheraP.Y. secyi~e,s. including allergy serum. 
This benefit maY. be subject tg apRlicable member deductibles,_ggP.aY.ments, 
coinsurances as described 1n this Article 111. 

.(xxxvii)J.njections: 

• Effective Ja.nuary...1, 2024,.P.rovide coverage for medically necessary injections where 
theraP.eutlcally....sl.P.Qropriate and consistent with the medical P.Olicy: of the carrier. 
Irus_nenefit is subject to aP.pJicable member deductibl~. coP.ayments. coinsurances 
as described in this Article 111. 

.(xxviii) Ear Wax Remov.m_ 

• Effective January 1, 2024. ear wax removal shall be a covered wocedure 

.(xxxix) ChiroRractic Benefits~ 

• Effective January...1, 2024,J~rovide coverage for Osteopathic manipulation therapy, 
ChiroP.ractic SP.inal manip,ulation theraRy, for a combined maximum of 24 visits Qer 
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member per calendar year. ChiroP.ractic services must be adm1nistered hY. in-network 
Chirowactors and/or OsteoP.athic Physicians. 

These ChiroP.ractic services are subject to ai:mlicable member deductibles, 
cop_gyments and coinsurances as describe.cl in !bis ArticleJH. 

(3) Interpretation 

At the request of the Union, the Company or a participating local Blue Cross or Blue 
Shield carrier, or other carrier as the Control Plan shall provide written replies to questions 
regarding the interpretation on the Administrative Manual. 

4'1 
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CA 
Exhibit B 

(305) Article Ill. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL, VISION 
AND HEARING AID COVERAGE - Section 5. Mental Health and Substance Abuse 

All covered persons enrolled in the Standard Care Network option, Preferred 
Provider Organization option or Health Maintenance Organization option unless otherwise 
agreed to by the parties shall be provided Mental Health and Substance Abuse Use 
Disorder Benefits administered in accordance with the terms and conditions set forth herein. 

A. Enrollment Classifications 

Mental Health and Substance Abttse-Use Disorder Benefits for an eligible employee 
or surviving spouse shall include coverage for eligible dependents as they are defined in the 
National Account Program. Surviving spouses and their eligible dependents enrolled for 
Medicare are not subject to the terms and conditions described herein. Applicable benefits 
are shown below. 

B. Description of Benefits 

Mental Health and Substance AbuscUse Disorder Benefits will be payable, subject 
to the conditions herein, if any covered person, while mental health and substance 
~use disorder coverage is in effect with respect to such covered person, receives 
covered mental health or substance abtfseuse disorder services. 

C. Definitions 

As used herein: 

(1) "mental disorders" means any mental, emotional or personality disorder 
classified in categories F01 to F99. Inclusive in this range are substance ebt:t5e~ 
disorder conditions in categories F10 through F19 in the most recent edition of the 
"International Classification of Diseases (ICD), Clinical Modification." 

(2) "managed care" means the process by which the medical necessity, 
appropriateness, and setting of a mental health or substance ~use disorder service is 
reviewed prior to the performance of the service and during the course of an enrollee's 
treatment. 
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(3) "managed care unit" is an entity established by the program administrator and 
staffed by qualified mental health and substance eb1;1seuse disord,fil_professionals, including 
psychiatrists, addictionologists.Jicensed psychologists, master's level clinical social 
workers, master's level clinical psychiatric nurses, and master's level substance ebttseuse 
disorder counselors. 

(4) "panel provider" means an acute care general hospital, psychiatric hospital, 
residential facility, partial hospitalization, intensive outpatient program, outpatient psychiatric 
clinic, psychiatrist, licensed psychologist, master's level clinical social worker, master's level 
nurse clinician or master's level counselor licensed to practice by the state where the 
service is delivered at the independent practice level and under contract with the program 
administrator to provide treatment to eligible enrollees in accordance with specific terms and 
conditions established by the program administrator including, but not limited to, limits on 
reimbursement, quality protocols and criteria, and utilization controls. 

(5) "partial hospitalization" means treatment at a semi-residential level of care for 
patients with a mental health or substance eooseuse disorder who require coordinated, 
intensive, comprehensive and multi-disciplinary treatment in a structured setting, but less 
than inpatient hospitalization. The patient undergoes therapy for more than four (4) hours a 
day, and may receive additional services (e.g. meals, recreation). 

D. Program Description 

(1) A Mental Health and Substance AbuseUse Disorder program administrator will 
manage the intake, assessment, referral and treatment monitoring of alt inpatient benefits, 
psychological testing and select outpatient mental health and substance a&t:!5e-~ 
disorder cases. The program administrator will be accessible through a toll-free number 
available 24 hours a day, seven days a week. Enrollees requiring mental health and/or 
substance ~use disorder services may contact either the program administrator or a 
panel provider, in which case, the panel provider will perform an assessment, develop a 
preliminary treatment plan, and then call the program administrator for treatment pre
determination. 

(2) Managed care services will include the following: 

(a) triaging calls from program enrollees or providers. 

(b) providing program enrollees with treatment referrals to panel providers. 

(c) performing concurrent reviews during course of treatment plan. 

(d) conducting follow-up activities to assure that enrollees who have completed a 
course of treatment are satisfied with the outcome of the treatment and that services are 
available if required. 

(e) coordinating inpatient and outpatient treatment to promote quality of care and 
continuity of services. 

(f) coordinating substance-abuseuse disorder and surgical medical benefits to 
ensure that surgical medical services included in substance a-ettSeuse disorder claims are 
allocated to the appropriate plan administrator. 

(g) referring enrollees to the assessment panel for a comprehensive, face-to-face 
diagnostic evaluation when it is not possible to determine the nature of the enrollee's 
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circumstances through the intense telephone review process. 

(h) developing a continued treatment plan in instances when the extension of a 
benefit will avert a more costly treatment modality. 

(3) An appeal procedure will be available for panel providers in those situations 
where there is disagreement over the treatment recommendation authorized by the program 
administrator. If the dispute cannot be resolved by review on behalf of the program 
psychiatric consultant, the case may be referred to an appeals committee comprised of the 
carrier's mental health professionals. If the dispute is still unresolved, the case may be 
referred to an independent review body. Decisions resulting from such an appeal are 
binding on the provider, covered person, and program administrator. 

E. Benefits 

(1) Terms and Conditions of Benefit Payment 

A covered person is eligible for benefits for covered expenses incurred while 
undergoing treatment under this program only if the following conditions are met: 

(a) Admission to a treatment plan occurs on or after the covered person's effective 
date of coverage under the Program. 

(b) All psychiatric and substance aooseuse disorder inpatient, residential and partial 
hospitalization admissions must be reviewed by the program administrator to determine the 
appropriateness of setting. 

(c) A non-psychiatric physician,.P-hY,sician assistant, or nurse Rractitioner may 
provide psychiatric eounselingmedication management but must contact the program 
administrator if more than three (3) visits are required. 

(d) Services and referrals to non-panel providers can be covered at the in-network 
benefit level, provided they are approved by the program administrator. 

(e) Emergency services are covered regardless of whether the provider is in the 
panel or not, however, the provider should notify the program administrator for authorization 
of treatment. 

(2) Benefit Period 

Under this program, mental health and substance &8-ti5euse disorder benefits 
include the following: 

(a) A maximum of 365 days of inpatient nervous and mental care. (For a new benefit 
period to begin, there must be a lapse in treatment of at least 60 consecutive days between 
the date of last discharge from a hospital, skilled nursing facility, residential treatment facility, 
mental health facility, or any other facility to which the 60-day benefit renewal period applies 
and the date of the next admission, irrespective of whether or not benefits were paid. Such 
60-day period is broken if/when the enrollee/patient receives home health care services, 
whether or not benefits are paid as a result of receipt of such services. Treatment received 
during the 60-day period need not be related to the original medical condition). 

(b) The 365-day benefit limitation applicable to the hospital inpatient treatment of 
nervous and mental conditions also applies to the treatment of substance etettSe.Yfili 
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disorder in program administrator-approved residential facilities. Each day of care utilized 
under the residential substance ebttseuse disorder treatment program is charged against 
the unused portion of the 365-day inpatient nervous and mental benefit period. 

Likewise, each day of inpatient nervous and mental care is charged against the 
residential substance abttseuse disorder treatment period. The benefit renewal conditions 
described in (2)(a) apply to this benefit as well. 

(c) A maximum of 365 days of day or night care services is available for nervous and 
mental or substance ffflt:ISeuse dj~order treatment. The benefit renewal conditions described 
above apply to this benefit as well. 

(d) Coverages for outpatient mental health and substance abuseuse disorder care 
(subject to the following schedule for professional services) are as follows: 

Outpatient - 35 visits/year 

visits 
visits 
visits 

visits 

visits 

1-20 
21-35 
21-35 

36 

36 

paid in full 
paid in full for substance abuseus~dlsilld~1' patients 
paid at 75% for mental health patients with a maximum 
member cost of $25.00 per visit for enrollees in the SCN 
option 
and beyond subject to a $25.00 co-payment per visit for 
both facility and professional services per calendar year 
for enrollees in the SCN option 
and beyond subject to a 50% co-insurance payment per 
visit for professional services per calendar year for 
enrollees in the PPO option 

(e) Psychological testing 

(3) Coverages 

(a) For an authorized admission to an acute care hospital or residential treatment 
facility, an enrollee is eligible to receive the following covered services when provided and 
billed by the facility: 

(i) bed and board, including general nursing service; 

(ii) laboratory examinations related to the treatment received in the facility; 

(iii) drugs, biologicals, solutions and supplies related to the treatment received and 
used while the enrollee is in the facility; 

(iv) supplies and use of equipment required for detoxification or rehabilitation; 

(v) all professional and ancillary services, including those of other-trained staff, 
necessary for patient care and treatment, including diagnostic examinations; 

(vi) individual and group therapy or counseling; 

(vii) psychological testing; and 
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(viii) counseling for family members. 

(b) For an admission to a partial hospitalization treatment program or outpatient 
treatment facility, an enrollee is eligible to receive the following covered services when 
provided and billed by the facility: 

(i) laboratory examinations related to the treatment received in the facility; 

(ii) drugs, biologicals, solutions, and supplies related to the treatment received, 
including drugs to be taken home; 

(iii) supplies and use of equipment required for detoxification or rehabilitation; 

(iv) all professional and ancillary services, including those of other trained staff, 
necessary for the treatment of ambulatory enrollees, including diagnostic examinations; 

(v) individual and group therapy or counseling; 

(vi) psychological testing; and 

(vii) counseling for family members. 

(c) Coverage for authorized outpatient mental health or substance aettsepse 
disorder services includes: 

(i) all professional and other staff and ancillary services made available to 
ambulatory patients; 

(ii) prescribed drugs and medications dispensed by the facility in connection with 
treatment received at the facility; 

(iii) psychological testing; and 

(iv) counseling for family members. 

F. Sanctions 

(1) Services provided from panel providers without obtaining necessary 
predetermination within 24 hours of admission will not be payable. The covered person will 
be held harmless by the program administrator for errors of commission or omission 
involving the predetermination requirement over which the covered person has no control. 

(2) Services provided from non-panel psychiatrists or addictionologists without 
obtaining the necessary waiver authorization from the program administrator will be payable 
at 50% of the usual, customary, and reasonable rate. 

(3) Services provided by mental health professionals (i.e., licensed psychologists, 
master's level clinical social worker, master's level nurse clinician, master's level certified 
substance a&tieeuse disorder counselor, master's level licensed P.rofessional counselor,..Q[ 
P-hY,sician assistants), who are not in the panel will not be reimbursed for unauthorized care. 

(4) Services provided by non-psychiatric physicians, physician assistants and nurse 
practitioners who, by definition, will not be in the panel, will be covered up to three visits, 
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after which unauthorized treatment will be payable at 50% of the usual, customary, and 
reasonable rate. 

(5) Services provided from non-panel facilities without obtaining the necessary 
waiver authorization will be payable at 50% of approved charges up to the maximum 
allowable payment. 

(6) The Company and Union have expressed a mutual concern for employees and 
dependents who fail to complete their substance ~use dfsorder continuing care 
treatment plans. The parties agree to monitor such use patterns. If the Company and Union 
determine that a prevalent problem exists and needs to be addressed, the Company and 
Union will meet promptly to discuss appropriate corrective actions. By mutual agreement 
such actions may include future financial penalty for persons who do not complete their 
substance eett5euse disorder treatment plans. 

(7) Non-emergency mental health and substance eett%use disorder inpatient 
services provided by non-panel providers without referral by a panel provider are included in 
out-of-pocket maximums and subject to non-panel payment limitations as described in 
Article 3, Section 3 B (1) for the PPO option and Letter C-49 for the SCN option. 

G. Exclusions 

Benefits are not payable for: 

(1) Services for mental disorders which, according to generally accepted medical 
standards, are not amenable to favorable modification, except that benefits are available for 
the period necessary to determine that the disorder is not amenable to favorable 
modification, or for the period necessary for the evaluation and diagnosis of mental 
deficiency or retardation. 

(2) Dispensing methadone or testing urine specimens, unless therapy, counseling, 
or psychological testing are provided. 

(3) Diversional therapy. 

H. Coordination of Benefits 

Coordination of benefits will be administered under the same provisions applicable 
to the National Account Program hospital, surgical, medical, prescription drug, vision, 
hearing aid, and dental coverages. 

I. Reimbursement for Third Party Liability - Subrogation 

Reimbursement for Third Party Liability - Subrogation will be administered under the 
same provisions applicable to the National Account Program hospital, surgical, medical, 
prescription drug, vision, hearing aid, and dental coverages. 
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CA 
Exhibit B 

(306) Article Ill. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL, VISION 
AND HEARING AID COVERAGE • Section 6. Dental Expense Benefits 

A. Enrollment Classifications 

Dental Expense Benefits coverage for an eligible employee or surviving spouse shall 
include coverage for eligible dependents as defined for National Account Program hospital, 
surgical, medical, prescription drug, vision and hearing aid coverage. 

8. Description Of Benefits 

Dental Expense Benefits will be payable, subject to the conditions herein, if an 
employee, surviving spouse, or eligible dependent, while dental expense coverage is in 
effect with respect to such individual, incurs Covered Dental Expenses. 

C. Covered Dental Expenses 

Covered Dental Expenses are the usual charges of a dentist which an employee or 
surviving spouse is required to pay for services and supplies which are necessary for 
treatment of a dental condition, but only to the extent that such charges are reasonable and 
customary charges, as herein defined, for services and supplies customarily employed for 
treatment of that condition, and only if rendered in accordance with accepted standards of 
dental practice. Such expenses shall be only those incurred in connection with the following 
dental services which are performed, except as otherwise provided in G.(2), by a licensed 
dentist and which are received while insurance is in force. 

(1) The following Covered Dental Expenses shall be paid at 100 percent of the 
usual, reasonable and customary charge. 

(a) Routine oral examinations and prophylaxis (scaling and cleaning of teeth), but 
not more than twice each in any calendar year. Three cleanings per calendar year will be 
allowed if there is a documented history of periodontal disease. Four cleanings per calendar 
year will be covered for two full calendar years following periodontal surgery. 

(b) Topical application of fluoride, provided that such treatment shall be a Covered 
Dental Expense only for persons under 15 years of age, unless a specific dental condition 
makes such treatment necessary. 
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(c) Space maintainers that replace prematurely lost teeth for children under 19 years 
of age. 

(d) Emergency palliative treatment. 

(e) Fluoride trays used in the delivery of topical fluoride for enrollees undergoing 
radiation therapy of the head and neck due to cancer, payable once with initial cancer 
diagnosis and thereafter once with each subsequent recurrence of cancer, as medically 
necessary. 

(f) Oral Exfoliative Cytology (brush biopsy). Coverage includes collection of the 
biopsy specimen and its laboratory interpretation, performed in the dental office, when an 
enrollee presents with an unresolving oral lesion/ulceration, or an enrollee with an oral 
lesion/ulceration has a history of behaviors that places the enrollee at risk for oral cancer. 
One brush biopsy per calendar year will be covered, subject to Program standards. 

(2) The following Covered Dental Expenses shall be paid at 90 percent of the usual, 
reasonable and customary charge. 

(a) Dental x-rays, including: 

(i) full mouth x-rays, once in any period of five (5) consecutive calendar years, 

(ii) supplementary bitewing x-rays once in any calendar year for enrollees age 14 
and younger; and every twenty-four (24) months for enrollees age 15 and older, and 

(iii) such other dental x-rays, including but not limited to those specified in (a) and 
(b) above, as are required in connection with the diagnosis of a specific condition requiring 
treatment. 

(b) Extractions, except those described in C.(3)(d). 

(c) Oral surgery, except as described in C.(3) (d). 

(d) Amalgam, synthetic porcelain, and composite resin based composite filling 
restorations to restore diseased or accidentally injured teeth. 

(e) General anesthetics and, intravenous sedation when medically necessary and 
administered in connection with oral or dental surgery. 

mouth. 
(f) Treatment of periodontal and other diseases of the gums and tissues of the 

(g) Endodontic treatment, including root canal therapy. 

(h) Injection of antibiotic drugs by the attending dentist. 

(i) Repair or recementing of crowns, inlays, onlays, bridgework or dentures; or 
relining or rebasing of dentures more than six (6) months after the installation of an initial or 
replacement denture, but not more than one relining or rebasing in any period of three (3) 
consecutive calendar years. 

0) Inlays, onlays, gold fillings, or crown restorations to restore diseased or 
accidentally injured teeth, but only when the tooth, as a result of extensive caries or fracture, 



( 

L 

cannot be restored with an amalgam, synthetic porcelain, or resin composite filling 
restoration. 

(i) Replacement of inlays, onlays, gold fillings or crown restorations on the same 
tooth, if at least five (5) years have elapsed since initial placement. Replacements earlier 
than five years are not covered. 

(k) Cosmetic bonding of eight (8) front teeth for children 8 through 19 years of age if 
required because of severe tetracycline staining, severe fluorosis, hereditary opalescent 
dentin, or ameleo-genesis inperfecta, but not more frequently than once in any period of 
three (3) consecutive calendar years. 

(I) An occlusal guard (maxillary or mandibular) is a covered supply only for palliative 
treatment of bruxism and/or acute pain of the muscles of mastication. The benefit is payable 
for one occlusa1 guard in a five-year period . 

.(m) The Qlacement of an endosteal, single tooth, imRlant and imQlant abutment, and 
crown, including any suQp_ortjve,servie,e,s wjth the exception of IV sedation andlor general 
anesthesia. Coverage does not include bone grafts or SRecialized imRlant surgical 
technigues. 

(3) The following Covered Dental Expenses shall be paid at 50 percent of the 
carrier's allowed amount. 

(a) Initial installation of fixed bridgework (including inlays and crowns as abutments) 

(b) Initial installation of partial or full removable dentures (including precision 
attachments and any adjustments during the six (6) month period following installation). 

(c) Replacement of an existing partial or full removable denture or fixed bridgework, 
by a new denture or by new bridgework or the addition of teeth to an existing partial 
removable denture or to bridgework, but only if satisfactory evidence is presented that: 

(i) The replacement or addition of teeth is required to replace one or more teeth 
extracted after the existing denture or bridgework was installed; or, 

(ii) The existing denture or bridgework was installed under this Dental Expense 
Benefits Program at least five (5) years prior to its replacement and the existing denture or 
bridgework cannot be made serviceable; or, 

(iii) The existing denture is an immediate temporary denture which cannot be made 
permanent and replacement by a permanent denture takes place within twelve ( 12) months 
from the date of initial installation of the immediate temporary denture. 

Normally, dentures will be replaced by dentures but if a professionally adequate 
result can be achieved only with bridgework, such bridgework will be a Covered Dental 
Expense. 

(d) Orthodontic diagnostic procedures and treatment (including related oral 
examinations, surgery and extractions) consisting of surgical therapy, appliance therapy, 
and functional/myofunctional therapy (when provided by a dentist in conjunction with 
appliance therapy) for persons under 19 years of age, provided, however, benefits will be 
paid after attainment of age 19 for continuous treatment which began prior to such age, and 
provided further, orthodontic diagnostic procedures, oral surgery and extractions shall be 
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paid at 90% of the usual, reasonable and customary charge and shall not be charged 
against maximum benefits payable for orthodontics. 

{o) The plecefficAt of eA eAdost,eal, sit19le teeO=i, iA1plaAt end iA1plant abulmeRt, and 
e,o,...,n, iMl!:WiA@ any suppofti~·e eerviees ·uith the e,Ee-epUoA-ef IV sedation eAdfor geAerel 
aResthesia. Coverage does not include eene gfElk:s or spceial!Z:eEI implant stir~! 
techniques. 

D. Maximum Benefit 

The maximum benefit payable for all Covered Dental Expenses incurred during any 
calendar year commencing January 1 and ending the following December 31 (except for 
services described in C.(3) (d) above), shall be $4;-8-S8 2.,000 for each individual. 

For Covered Dental Expenses in connection with orthodontics including related oral 
examination, surgery and extractions described in C. (3)(d) above, the maximum benefit 
payable shall be $2,200 during the lifetime of each individual. 

Payments for covered dental services related to the repair of accidental injury to 
sound natural teeth due to a sudden unexpected impact from outside the mouth will not 
count against the annual benefit limit or the lifetime orthodontic limit. Regular copayments 
will be required for all such services. 

E. Pre-determination of Benefits 

If a course of treatment can reasonably be expected to involve Covered Dental 
Expenses of $200 or more, a description of the procedures to be performed and an estimate 
of the dentist's charges must be filed with the prepayment agency(s) or insurance company 
prior to the commencement of the course of treatment. 

The prepayment agency(s) or insurance company will notify the employee and the 
dentist of the benefits certified as payable based upon such course of treatment. In 
determining the amount of benefits payable, consideration will be given to alternate 
procedures, services, or courses of treatment that may be performed for the dental 
condition concerned in order to accomplish the desired result. The amount included as 
certified dental expenses will be the appropriate amount as provided in C. and D, 
determined in accordance with the limitations set forth in F. 

If a description of the procedures to be performed and an estimate of the dentist's 
charges are not submitted in advance, the prepayment agency(s) or insurance company 
reserves the right to make a determination of benefits payable taking into account alternate 
procedures, services or courses of treatment, based on accepted standards of dental 
practice. To the extent verification of Covered Dental Expenses cannot reasonably be made 
by the prepayment agency(s) or insurance company, the benefits for the course of treatment 
may be for a lesser amount than would otherwise have been payable. 

This pre-determination requirement will not apply to courses of treatment under $200 
or to emergency treatment, routine oral examinations, x-rays, prophylaxis and fluoride 
treatments. 

F. Limitations 

(1) Restorative: 
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(a) Gold, baked porcelain restorations, crowns and jackets. 

If a tooth can be restored with a material such as amalgam, payment of the 
applicable percentage of the charge for that procedure will be made toward the charge for 
another type of restoration selected by the patient and the dentist. The balance of the 
treatment charge remains the responsibility of the patient. 

(b) Reconstruction. 

Payment based on the applicable percentage will be made toward the cost of 
procedures necessary to eliminate oral disease and to replace missing teeth. Appliances or 
restorations necessary to increase vertical dimension or restore the occlusion are 
considered optional and their cost remains the responsibility of the patient. 

(2) Prosthodontics: 

(a) Partial Dentures. 

If a cast chrome or acrylic partial denture will restore the dental arch satisfactorily, 
payment of the applicable percentage of the cost of such procedure wilt be made toward a 
more elaborate or precision appliance that patient and dentist may choose to use, and the 
balance of the cost remains the responsibility of the patient. 

(b) Complete Dentures. 

If, in the provision of complete denture services, the patient and dentist decide on 
personalized restorations or specialized techniques as opposed to standard procedures, 
payment of the applicable percentage of the cost of the standard denture services will be 
made toward such treatment and the balance of the cost remains the responsibility of the 
patient. 

(c) Replacement of Existing Dentures. 

Replacement of an existing denture will be a Covered Dental Expense only if the 
existing denture is unserviceable and cannot be made serviceable. Payment based on the 
applicable percentage will be made toward the cost of services which are necessary to 
render such appliances serviceable. Replacement of prosthodontic appliances will be a 
Covered Dental Expense only if at least five (5) years have elapsed since the date of the 
initial installation of that appliance under this Dental Expense Benefits Program. 

(3) Orthodontics: 

(a) If orthodontic treatment is terminated for any reason before completion, the 
obligation to pay benefits will cease with payment to the date of termination. If such services 
are resumed, benefits for the services, to the extent remaining, shall be resumed. 

(b) The benefit payment for orthodontic services shall be only for months that 
coverage is in force. 

G. Exclusions 

Covered Dental Expenses do not include and no benefits are payable for: 
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(1) Charges for services for which benefits are otherwise provided for surgical, 
medical and prescription drug coverage. 

(2) Charges for treatment by other than a dentist, except that scaling or cleaning of 
teeth and topical application of fluoride may be performed by a licensed dental hygienist if 
the treatment is rendered under the supervision and guidance of the dentist. 

(3) Charges for veneers or similar properties of crowns and pontics placed on or 
replacing teeth, other than the eight (8) upper and lower anterior teeth. 

(4) Charges for services or supplies that are cosmetic in nature, (except as provided 
in C.(2)(k), including charges for personalization or characterization of dentures. 

(5) Charges for prosthetic devices (including bridges and crowns) and the fitting 
thereof which were ordered while the individual was not insured for Dental Expense Benefits 
or which were ordered while the individual was insured for Dental Expense Benefits but are 
finally installed or delivered to such individual more than sixty (60) days after termination of 
coverage. 

(6) Charges for the replacement of a lost, missing, or stolen prosthetic device. 

(7) Charges for failure to keep a scheduled visit with the dentist. 

(8) Charges for replacement or repair of an orthodontic appliance. 

(9) Charges for services or supplies which are compensable under a Workers' 
Compensation or Employer's Liability Law. 

(10) Charges for services rendered through a medical department, clinic, or similar 
facility provided or maintained by the patient's employer. 

(11) Charges for services or supplies for which no charge is made that the patient is 
legally obligated to pay or for which no charge would be made in the absence of dental 
expense coverage. 

(12) Charges for services or supplies which are not necessary, according to 
accepted standards of dental practice, or which are not recommended or approved by the 
attending dentist. 

(13) Charges for services or supplies which do not meet accepted standards of 
dental practice, including charges for services or supplies which are experimental in nature. 

(14) Charges for services or supplies received as a result of dental disease, defect 
or injury due to an act of war, declared or undeclared. 

(15) Charges for services or supplies from any governmental agency which are 
obtained by the individual without cost by compliance with laws or regulations enacted by 
any federal, state, municipal or other governmental body. 

(16) Charges for any duplicate prosthetic device or any other duplicate appliance. 

(17) Charges for any services to the extent for which benefits are payable under any 
health care program supported in whole or in part by funds of the federal government or any 
state or political subdivision thereof. / 
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(18) Charges for the completion of any insurance forms. 

(19) Charges for sealants and for oral hygiene and dietary instruction. 

(20) Charges for a plaque control program. 

(21) Charges for services or supplies related to periodontal splinting. 

H. Coordination Of B~nefits 

Coordination of benefits will be administered under the same provisions applicable 
to the National Account Program hospital, surgical, medical, prescription drug, vision and 
hearing aid coverages. 

I. Reimbursement for Third Party Liability - Subrogation 

Reimbursement for Third Party Liability - Subrogation will be administered under the 
same provisions applicable to the National Account Program hospital, surgical, medical, 
prescription drug, vision and hearing aid coverages. 

J. Proof of Loss 

The prepayment agency(s) or insurance company reserves the right at its discretion 
to accept, or to require verification of, any alleged fact or assertion pertaining to any claim 
for Dental Expense Benefits. As part of the basis for determining benefits payable, the 
prepayment agency(s) or insurance company may require x-rays and other appropriate 
diagnostic and evaluative materials. 

K. Administrative Manual 

Policies, procedures and interpretations to be used in administering Dental Expense 
Benefits shall be incorporated in an Administrative Manual. Among other things the Manual 
shall: 

(1) Explain the benefits and the rules and regulations governing their payment. 

(2) Include standardized administrative practices and interpretations which affect 
benefits. 

(3) Define professionally recognized standards of practice to be applied to benefits 
and procedures. 

(4) List the eligibility provisions and limitations and exclusions of the coverage, and 
procedures for status changes and termination of coverage. 

(5) Provide the basis upon which charges will be paid, including provisions for the 
benefit payment mechanism and protection of individuals against excess charges. 

(6) Provide for cost and quality controls by means of predetermination of 
procedures and charges, utilization and peer review, clinical post-treatment evaluation and 
case reviews involving individual considerations of fees or treatment. 

L. Denturists 
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by denturists in certain states where they are licensed. 

M. Definitions 

The term "dentist" means a legally licensed dentist practicing within the scope of his 
license. As used herein, the term "dentist" also includes a legally licensed physician 
authorized by his license to perform the particular dental services he has rendered. 

The term "reasonable and customary charge" means the actual fee charged by a 
dentist for a service rendered or supply furnished but only to the extent that the fee is 
reasonable taking into consideration the following: 

(1) The usual fee which the individual dentist most frequently charges the majority 
of his patients for a service rendered or a supply furnished; and, 

(2) The prevailing range of fees (as defined in the National Account Program 
Administrative Manual) charged in the same area by dentists of similar training and 
experience for the service rendered or supply furnished; and, 

(3) Unusual circumstances or complications requiring additional time. skill, and 
experience in connection with the particular dental service or procedure. 

The term "area" means a metropolitan area, a county or such greater area as is 
necessary to obtain a representative cross-section of dentists rendering such service or 
furnishing such supplies. 

The term "course of treatment" means a planned program of one or more services or 
supplies, whether rendered by one or more dentists, for the treatment of a dental condition 
diagnosed by the attending dentist as a result of an oral examination. The course of 
treatment commences on the date a dentist first renders a service to correct or treat such 
diagnosed dental condition. 

The term "orthodontic treatment" means preventive and corrective treatment of all 
those dental irregularities which result from the anomalous growth and development of 
dentition and its related anatomic structures or as a result of accidental injury and which 
require repositioning (except for preventive treatment) of teeth to establish normal 
occlusion. 

The term "ordered" means, in the case of dentures, that impressions have been 
taken from which the denture will be prepared; and, in the case of fixed bridgework, 
restorative crowns, inlays and onlays. that the teeth which will serve as abutments or 
support or which are being restored have been fully prepared to receive, and impressions 
have been taken from which will be prepared the bridgework, crowns, inlays or onlays. 
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CA 
Exhibit B 

(307) Article Ill. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL, VISION AND 
HEARING AID COVERAGE - Section 7. Vision Expense Benefits 

A. Enrollment Classifications 

Vision Expense Benefits for an eligible employee or surviving spouse shall include 
coverage for eligible dependents as they are defined in the National Account Program hospital, 
surgical, medical and prescription drug coverage. 

B. Description of Benefits 

Vision Expense Benefits will be payable, subject to the conditions herein, if any covered 
person, while vision expense coverage is in effect with respect to such covered person, incurs 
Covered Vision Expense. 

C. Definitions 

As used herein: 

(1} "physician" means any licensed doctor of medicine or osteopathy legally qualified to 
practice medicine and who within the scope of his license performs vision testing examinations and 
prescribes lenses to improve visual acuity. 

(2) "ophthalmologist" means any licensed doctor of medicine or osteopathy legally qualified 
to practice medicine, including the diagnosis, treatment, and prescribing of lenses related to 
conditions of the eye. 

(3) "optometrist" means any person licensed to practice optometry in the state in which the 
service is rendered. 

(4} "optician" means any person licensed in the state in which the service is rendered to 
supply eyeglasses prescribed by a physician or optometrist to improve visual acuity, to grind or 
mold the lenses or have them ground or molded according to prescription, to fit them into frames 
and to adjust the frames to fit the face. 

(5) "provider" means any of the foregoing. 

(6) "participating provider" means a provider that has a written agreement with the Vision 
Expense Benefits carrier pursuant to which vision examinations, lenses or frames are provided 
under Vision Expense Benefits in accordance with the terms and conditions stated in the written 
agreement and to accept as payment therefore the amounts determined in accordance with the 
written agreement 
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(7) "non-participating provider" means an ophthalmologist, optometrist, or optician who has 
not signed an agreement with the carrier to provide vision examinations, lenses or frames to 
enrollees. 

(8) "reasonable and customary" means the actual amount charged by a provider for a 
vision examination, lenses or frames, but only to the extent that the amount is reasonable and 
takes into consideration: 

(a) the usual amount that the provider most frequently charges the majority of his patients 
or customers for the vision examination, lenses or frames provided; 

(b) the prevailing range of charges made in the same area by providers of similar training 
and experience for the vision examination rendered or lenses or frames furnished; and 

(c) unusual circumstances or complications requiring additional time, skill and experience in 
connection with the particular vision examination rendered or lenses or frames furnished. 

As used in the Appendix, "reasonable and customary charge" also refers to scheduled or 
other contracted amounts of payment used by carriers with participating provider arrangements. 
The carrier is responsible for determining the appropriate reasonable and customary charge for a 
given provider and service or material, and such determination shall be conclusive. 

(9) "lenses" means ophthalmic corrective lenses, either glass or plastic, ground or molded 
as prescribed by a physician or optometrist to be fitted into frames. 

(10) "contact lenses" means ophthalmic corrective lenses, either glass or plastic, ground or 
molded as prescribed by a physician or optometrist to be fitted directly to the patient's eyes. These 
are subject to limitations and exclusions applicable to lenses generally. 

(11) "frames" means standard eyeglass frames into which two lenses are fitted. 

(12)"covered person" means the eligible employee, surviving spouse and eligible 
dependents. 

(13)"Covered Vision Expense" means the charges incurred for vision examinations, lenses 
and frames for such lenses as described below, and are either for vision examinations, lenses or 
frames obtained from a participating provider, payable in accordance with D. below or for vision 
examinations, lenses or frames obtained from a non-participating provider payable in accordance 
with D. below: 

(a) vision examination - performed by a physician or optometrist, including a determination 
as to the need for correction of visual acuity, prescribing lenses, if needed, and confirming the 
appropriateness of eyeglasses obtained under the prescription. It shall include: history; testing 
visual acuity; external examination of the eye; binocular measure; ophthalmoscopic examination; 
tonometry when indicated; medication for dilating the pupils and desensitizing the eyes for 
tonometry, if applicable; and summary and findings. If an optometrist as a result of his examination 
recommends that the covered person be examined by an ophthalmologist with respect to a vision 
problem, and the ophthalmologist's examination occurs within 60 days of the optometrist's 
examination, both vision examinations are a Covered Vision Expense; 

(b) lenses of a quality equal to the first quality lens series manufactured by American 
Optical, Bausch and Lomb, Orthogon, Tillyer or Univis, and which meet Z80.1 or Z80.2 standards of 
the American National Standards Institute, including, when prescribed, equivalent plastic lenses or 
tints equal to Rose Tints #1 and #2. Lenses not more than 65 millimeters in diameter will be a 
Covered Vision Expense under Vision Expense Benefits. If lenses are of a quality or size that result 
in an additional charge, only charges in accordance with D. below shall be payable; 
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(c) frames adequate to hold lenses which are a Covered Expense; and 

(d) contact lenses when the covered person's visual acuity cannot otherwise be corrected to 
at least 20/70 in the better eye, or when medically necessary due to keratoconus, irregular 
astigmatism or irregular corneal curvature, or when selected for other reasons, within the limits 
described in D. below. 

(14) "Corrective eye surgery" means a surgical procedure used to alter the cornea or 
shape/surface of the eye in order to improve visual acuity, correct vision conditions such as myopia, 
hyperopia or astigmatism and reduce or eliminate the reliance on eyewear. Such surgeries can 
include, but are not necessarily limited to, Laser-assisted In-Situ Keratomileusis (LASIK), 
PhotoRefractive Keratectomy (PRK) and Radial Keratotomy (RK). 

D. Benefits 

Benefits will be provided for covered vision expenses up to a specified amount and are paid 
differently depending on whether care is received from a participating or non-participating provider. 
Benefits are reduced if care is received from a non-participating provider. 

Benefits will be paid for the covered vision expenses described in 1. 2. and 4. below, less 
any co-payment as described in 3. below. 

Benefit Frequency In-Network Co- In-Network Coverage Pay 

Eye Examination 
Every 24 

$5 Covered in full, includes dilation 
months 

Clear plastic lenses in any single 

Eyeglasses Every 24 
vision, bifocal, trifocal or lenticular 

$7.50 prescription. Covered in full. (See 
Lenses months 

below for additional lens options and 
coatings (a). 
t,.~e so payrneAt req1::1ireEl foF ease leivel 
frnmes. Ge payffieAts may ee 
req1::1ireEl for fraffies above ease level. 

$G 
Frame allowance: A $10038 retail 

$7.S0Ge-
allowance is provided toward any 

Frames 
Every 24 

payffieAts ffiay 
frame, or a $150 retail allowance 

months Rrovided towards Featured Frame 
apply depeAding 

Brands above ease level frames from 
eA the fraffie 

participating providers, or a $150 retail 
selected 

allowance on any frame at 
Visionworks, plus 20% off the 
remaining balance. (See below for 
additional costing (c). 

Cont;:ictGe~ Every 24 $7.50 Contact Lens Allowance: $90 retail 
Lenses (in lieu of months !allowam;:e toward any contacts from participating 

Ey~glasses) provider's supply. plus 

• 15% savings on lhe remaining 
balance after you use Y,our 
allowance 

f' \7-~7)~ 
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• 15% savings on a contact lens 
exam (fitting and evaluation) 

H-a.,,,,..,_0-ff-~e--fi~nff'llf'H=J--er½frl~P.--:-(See 

Medical! 
Necessa _Contac ~:~ih:4 

Lenses 
$7.50 

Medically Necessary Contacts: One 
pair from participating provider 
covered in full with prior approval. 

1. Vision Examinations: 

(a). Refraction, including case history, coordinating measurements, and tests; 
(b). The prescription of glasses and contact lenses where indicated; and 
(c). Examination by an affiliated QP-lometrist or ophthalmologist, upon referral by a network 

optometrist, w'iO"iA SO dots of a •ti9ion OlEarninotioR b•; the Retworlt optomelrisl. 

2. Lenses and Frames: 

When tenses are prescribed by an ophthalmologist or optometrist. the necessary materials 
and professional services connected with the ordering, preparation, fitting, and adjusting of: 

(a). Lenses (single vision, lined bifocal, or trifocals). Standard single-vision, lined bifocal, or 
trifocal lenses are subject to co-payment. Plastic lenses, O'>'Cfsi:ed lenses, tinting of plastic 
lenses, and scratch-resistant coating are provided by participating providers at no cost to the 
covered person. Additional lens options and coatings are available at discounted prices by 
participating providers: 

Services and Products 
Polycarbonate Lenses 
Standard Anti-Reflective (AR) Coating 
Premium/Custom Anti-Reflective (AR Coating 
Photochromic Lenses (i.e. Transitions, etc) 
Ultraviolet Coating 
Promfum AR Goaling 
~traARGo&~ 
UHirnate AR Gooli~g 
Intermediate Near Variable FocusVision Lenses 
Standard Progressive Addition Lenses 
Premium/Cusi,om Progressive Addition lenfilti> 
Premium Progressive AddUioR lenses 
Ultra Progressive Addition Lenses 
~HUfflate ProgressiYo Add+Uon lenses 
High-Index Lenses 
Polarized Lenses 

Member Cost 
$0-$30 
$33 
$65•$85 ··--
$70 
$2S$10 
$M 
$69 
$% 
$30 
$80$0 
$95-$175 
$49§ 
$+4G 
$-m 
$55 
$60 

(b). Contact lenses in lieu of glasses. Contact lens, evaluation, fitting and follow up care are 
provided at a 15%, discount for standard contacts and specialty contacts. A $90 retail allowance is 
provided toward participating provider supplied contacts lenses, plus 15% off the remaining 
balance. 

'A_./ 
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(c). Frames. Base leitel frames from e pertieipsling pmvidef ffiEly be pro11idecl waAet:t{af.:t"OO
peyment. Same ptO'viders may offer ad!JWonel d19eo1:Jn~s off ofeertafrl ffemes of the pertielpel:i!lg 
~evider's eh003tf'l9, subject lo spplieable co payffieAl based oft-the type of ftame selee~ed. For the 
pc.Jfehese or frames from a partieipatiflg prm,ider, e $38 retail sllower,ee towerd any-ffaffle fl'Offi tt:i:e 
provider, pll:ls 20% off tl9e ,emetAifl§J baloflee.A $100 retail allowance is Rrovided toward anY, frame, 
or a $150 retail allowance r;irovided towards Featured Frame Brands from P.articiP.ating_P.roviders,_Q[ 
aJ1fil) retail allowance on anY, frame at V1sfonworks P.lus 2~ off the remainiog balance, 

3. Co-payments: 

For each covered person, the following co-payments are applicable for the following 
services and products: 

(a). $5.00 co-payment applicable to the covered vision expenses for each vision 
examination. 

(b ). $7 .50 co-payment for the covered vision expenses for eyeglasses lenses or contact 
lenses. 

(c). co-payments may be applicable to various level of frames from the participating 
providers. 

If a covered person chooses lenses or frames costing more than those provided above, or if 
he requests unusual services from the provider, the covered person shall pay in addition the full 
additional charge of the participating provider. 

4. Other Benefits: 

(a) Corrective Eye Surgery. Corrective eye surgery performed by an ophthalmologist will 
become a covered service as described below. Coverage includes any related pre and post
surgical professional services, facility expense and medically necessary supplies. Coverage is 
subject to the following provisions: 

(i) A covered person may~ receive benefits for both corrective eye surgery and for 
frames and/or lenses (including contact lenses) in the same calendar year; 

(ii) Upon proof of payment to the corrective eye surgery provider, the carrier will 
reimburse the employee for covered expenses, up to the lesser of the charges or the maximum 
benefit of $29§.00 $~in any four (4) year period; and 

{iii) A CO'<"efed PCfSOA reee1'<"iAg benefU::1 for eoFreeti~•c eye SUFgery iA-ooy 0110 calendar 
year wi~~le Jor lens (trtelutifflseen+aet lens) and~er fteme beneJtts for +Rat year and lhree 
(3) subsequent years, For el<emple, a eo19'ered person undergo!Ag; eorfeeti'o·e eye Stlfgery ifl 2018 
would be eli~eHeM-ttfltfief-fftHtte-oenefUsifl 2022. Sueh covered persons will be eligible for 
beReJtts fora-v~ien-e1<am, and wHl-h&.·e aeeess to t'1e portieipoUog pro11•ider f-ee schedule fof 1Aon 
eo·,ered seNiees afld far lenses aAdJer #fames far which no benefils afe f!0,10&ie. 

(b) Progressive Myopia (rapidly changing near sighted vision): Yearly visual screening with 
a $5 co-payment and new lenses, subject to a $7.50 co-payment with a prescription change of a 
.50 diopter or more for a frequent children up to their 19th birthday. A letter from the 
ophthalmologisVoptometrist indicating Progressive Myopia must be submitted with the claim form. 

(c) Type 1 Diabetics: Insulin-dependent diabetics (Type 1) will be eligible for one eye exam 
every 12 months with a $5 co-payment. If the exam reveals a prescription change of .50 diopter or 
more and/or 10 degrees of axis change or more, new lenses will be provided with a $7.50 co
payment and applicable member costs according to vision benefits provided by the plan annually. 
Eligible persons must present a letter from a medical physician stating the person has been 
diagnosed a Type 1 Diabetic. A new letter will be required for files each time this benefit is used. 

5. Vision Network: 

lP 
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(a) The carrier has established a network of participating providers who agree to accept 
reimbursement according to a schedule for the covered vision services and materials described in 
this Article Ill, Section 7. 

(b) If a covered person uses a participating provider to obtain the covered services, the 
carrier will reimburse the provider according to the schedule described in this Article Ill, Section 7. 

6. Out-of-Network: 

(a) If services are provided by an Out-of-Network provider, the covered person must pay the 
nonparticipating provider for all charges and then submit a claim for reimbursement to: 

Vision Care Proeessiflg Unit 
P.O. Bm< 1525 
Lathem, ~~¥ 1211 0 

VSP 
PO Box 495918 
Qkl_cinati, OH 45249-5918 

(b) The schedule of reimbursement for Out-of-Network and Out-of-Area is as follows: 

(i) Out-of-Network- These Out-of-Network reimbursements are applicable to covered 
persons who do have an In-Network Provider within 25 miles of their home address but choose not 
to use one of them. 

REPRESENTED-OUT-OF-NETWORK REIMBURSEMENT SCHEDULE 
Eye Examination up to $9$29 I Frame up to $4-e.$29 
Eyeglass Lenses (per pair) up to: 

Single Vision $4.§$16, Bifocal m.$24, Trifocal $-2-6.$.J.1, Lenticular $60 
Elective Contacts up to $38 
Medically Necessary Contacts up to $103 

(ii) Out-of-Area: These Out-of-Area reimbursements are applicable to covered persons 
who do not have an In-Network Provider within 25 miles of their home address. 

REPRESENTED-OUT-OF-AREA REIMBURSEMENT SCHEDULE 
Eye Examination up to $39 I Frame up to $38 
Eyeglass Lenses (per pair) up to: 

Single Vision $38, Bifocal $38, Trifocal $55 
Elective Contacts up to $55 
Visually Roquif06 MedicallY, Necessary Contacts up to $148 

7. Frequency Limitations: 

For each covered person, vision care is covered once every other calendar year. The 
limitations on lenses, contact lenses, and frames apply whether or not they are a replacement of 
lost, stolen, or broken lenses, contact lenses, or frames. 

E. Exclusions and !imitations of benefits 

Some brands of sQectacle frames andLor lenses may be unavailable tor Rurchase as 
Plan Benefits or may be subject to additionat limitations, Covered Persons may obtain 
details regarding frame and tens bran~a1,1aUability from their V~P Member Doctor or by 
~g VSP's Customer Care Pivis_ion at (aQQ) 877-7195, 
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NOT COVERED 

• S,.ervices and/or materials nilipecifically included in this ~he,,dule as covered 
Plan Benefits. 

• Plano lenses (lenses with refractive correction of less than ± .50 d ORler),mpJ 
as SRecifically aUowed under the Suncare enhaocementjfJ2urchased by Client. 

• Two Rair of glasses instead of bifocals, 
• ReRlacement of lenses, f(f!mes and/or contact tenses furnished under this Plan 

wllich are lost or damaged, exceRI at the normal intervals when Plan Benefits 
~herwise av,aHable, 

• OrthoRtics or vision trainfng and any~ateitfilJRple,m~ntal ~9 ... 
• Medical or surgical treatment of the eyes. 
• Contact lens insurance ROlicies or seNice agreements. 
• Refitting of contact lenses after the initial(~.) fittingJ:1eriod. 
• Contact tens modification,_Rolishing or cleaning.,_ 
• Local, state and/or federal taxes.~Rt where VSP is reauired by law to RID' ... 

Covered ¥isioR EM13eMe-dees l'lotffie!ude aAd Ae lleAcfits am f)ayalllc #or: 

(1) SuAglesses to the e::iEteflt tl'le ehEnge fer such lenses e::iEeeeas ~he f,eflelireffloultt-fe., 
regular leAses as f)Fovided iA 0. above (tiAled leflses with liAl o!:Ae.-thoA the equi"v"oleAl eJ-R~ 
::;::i!-lts #1 er #2 ere ee"'9idefeel lo be st1r,s-lasscs for-t~urpose oHhis e~elusion}: 

(2) Medical or surgical lr-eelment of the eyet-eMeepl as pro¥ided in D. aboye; 

----+(3~~r1:,Bi=H'~-0Ay otl~er mcdie&!iOl"l flOt adR1inistered for th~fpose of o ,.,,sioA elmA1irialion; 
(4) PFOeedUl'eS delefl'AiAed by lhe VisiOfl E>tPOASC BOROfil9 carrier lo be spceiol or t..tAttStffir, 

sueh as, but not liffliled lo, orthoplics, visioo lfotniflg, subnofmel visiofl aids, aAiseiltOF11e leAees aAa 
teoegl'6pt,r, 

{6) Vision e>EaminatioAs. leAses or fr.a mes furnist,ed for an·t eoA&ilfefi;-d1seese, ailment-et 
~Pf-8F-isiflg-etd of 0fl9 ift-the COUFSO ,of emplo·,,meAt; 

~6) Vision CXBffiiMllO~S OflEHCASOS or~~ 

fa) befere4he-ooYefecipefson became eligible for eoveFoge, or 

(b} after termination of ee'v'emge; 

(7) le Mes Of komes-oreered w~ile insttfed-ffit1-oc-!1"er-ed more t"1an 60 da·ts aner eo-v·erage 
terminaled; 

(8) Charges f-er ·,•isien eiceminelions, leAses or-frnmes for wtiieR AO ehaFge is made l:Aat the 
eo1;ered perno11-is legally o&ligoleEf to pey 0r fer whiel=I no ohOFge would be made ifl-{he ebseflee ef 
Vision Expense Benefits co,.1erage; 

(9) Chafges fer •1iSten e:1t0mifl8ttoHs, l~s whieh-e~eeessary, eeeofding 
lo eeeepted standards of ophlhelmie praetiee, or wl'lieh ei=e flOl OJ'Ele,ed OF preseribe€1 by,ot!ate 
~~fl--Of optOfflct~ 

(10) Gheu'ges fer -.'ls,ion exemlAalieAs, leAse,s aF fr:oFMes wh,ef:I do not meet eooepted 
standards of ophlholrftic pmctiee, ineh::1ding charges for an)' such sc ... ¾~ces or supplies which ere 
e>1peflfN011tai--in nolttre~ 

(11) Cl<mr:ges for visiort-O'!<affliAalioRs, lens-es er frames Fecei·f•ed as a resull of eye disease, 
(jefe et er injury fju~~a an oet of war, e ecla,ee er u~~ 
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(12) Charges for vision e:lffiminelions, lem;es or ftemes{f.om eny gevemmental a@eney 
~ the eovered-person without eo9l by eoffiplionce with 16\w -Of" fCgul&tieAs 
eflE!eted-by any fe~effil, s,~o(e, mun,eipal or other gov'emmental ~ody; 

(1~) GhaFges fer ariy 't'isieA e*aminations, lenses er ffemes to the ei<tenl f-or whieh beAefUs 
are payahle 1;1ne'eF any l<leaHt:i care progn:iffl5tlf)f)OF1e(j in ·1Jhele-e,~afl b't ftJnes ef O'le fedeml 
g(WCff'lffiCAI or MY 5l-el.e Of polif.ieel 6UBffl¥is1eR IAG!'eOJ; ane 

(14) GheFge~fo.• t~e eompleHon of e,w insl::lffi~ 

F. Prepaid Group Practice or Alternative Plan Option 

The Company will make arrangements for eligible employees, and certain surviving 
spouses, to be afforded the option to enroll for vision expense coverage under approved and 
qualified prepaid group practice or alternative option, instead of the vision expense coverage 
hereunder; provided, however, that the Company's contribution toward coverage under such group 
practice plans shall not be greater than the amount the Company would have contributed for vision 
expense coverage hereunder. If the alternative option ceases to be able to provide vision expense 
benefits, the enrollees therein, if otherwise eligible, will be enrolled for coverage provided in this 
Section 7. 

G. Coordination of Benefits 

Benefits will be Raid according to the terms of the vision ROiley, subject to any 
apP.licable state or federal codes, st-91_tutes or regulations. 

Coordination of bonofils will be edrninislered uAdeHRe"96rne pFO'¾'isioos applicable to-tke 
Nolionol Aeeot:1Al-Pfogrtu¥1 ~ospilo t. sur,giea+.-fflee-ieeli'~~~~~ 
eo'"<erages. 

H. Reimbursement for Third Party Liability - Subrogation 

Reimbursement for Third Party Liability - Subrogation will be administered under the same 
provisions applicable to the National Account Program hospital, surgical, medical, prescription drug, 
hearing aid and dental coverages. 

I. Administrative Manual 

Policies, procedures and interpretations to be used in administering the Vision Expense 
Benefits Plan shall be incorporated in an Administrative Manual prepared by the Plan Carrier upon 
review and approval by the Company and the Union. 

J. Data 

The Control Plan annually shall furnish the Company and the Union such information and 
data as may be mutually agreed upon by the parties with respect to vision expense coverage. 

K. Cost and Quality Controls 

The Vision Expense Benefits carriers will each undertake the following review procedures 
and mechanisms and report annually to the Committee: 

(1) Utilization Review 

Analysis of various reports displaying such data as provider/patient profiles, procedure 
profiles, utilization profiles and Covered Vision Expense Benefits payments summaries to: 

------f:1 r 
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(a) evaluate the patterns of utilization, cost trends and quality of care; 

(b) establish guidelines and norms with respect to profiles of practice in order to identify 
providers with either a high or low percentage of prescriptions issued in relation to the number of 
covered persons examined or other departures from the guidelines; and 

(c) establish the percentage of Covered Vision Expense Benefits payments that are paid to 
participating providers. 

(2) Price Reviews 

Where possible, price reviews or other audit techniques shall be conducted to examine 
records, invoices and laboratory facilities and materials and to verify that charges for covered 
persons are the same as for other patients. These examinations may include patient interviews and 
clinical evaluations of services received. 

(3) Evaluation of Services Received 

On a random or selective basis, covered persons who have received services under Vision 
Expense Benefits will be selected for subsequent evaluation and examination by consulting 
providers to ensure that the services reported were actually provided and were performed in 
accordance with accepted professional standards. Such evaluations may include (a) re
examinations to determine the accuracy of the prescription, (b) the quality of lenses and frames, (c) 
whether the vision testing examinations administered by providers are as comprehensive as 
contemplated by C.(11 ){a) and (d) other aspects of the services provided. 

(4) Survey of Services Received 

On a random or selective basis, covered persons who have received services under Vision 
Expense Benefits may be sent a questionnaire to: 

(a) determine the level of satisfaction with respect to these services; 

(b) determine whether services for which Vision Expense Benefits were paid were actually 
received; 

and 
(c) determine whether providers recommend unnecessary optional services or supplies; 

(d) identify other problem areas. 

L. Claims Processing 

The Vision Expense Benefits carriers may conduct audits of claims being processed such 
as an analysis of patient histories and screening for duplicate payments in addition to the normal 
eligibility, benefit and charge verifications. 

M. Peer Review 

When the Vision Expense Benefits carriers or a covered person do not agree with the 
appropriateness of a charge or service provided under Vision Expense Benefits, an appeal 
procedure involving peer review may be utilized. Peer review may also be used to resolve 
situations involving providers with aberrant utilization patterns. The Vision Expense Benefits 
carriers will seek to establish peer review where it does not exist. 

--&~ 
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Exhibit B 

Travel and Lodging Benefit 

SeRtember xx. 2023 

.(N-xx) Travel and Lodging.Benefit 

International Union, UAW 

Attention; Mr. Rich BoY,er 

Dear Mr. BoY,er: 

During these negQ.1i_a.ti,9n~.Jhe parties discussed the facl that some ernploY,ees and/or their eligible 
deriendents maY, not have access lo certain hjgh!Y....§P.ecialjzed covere<l services or procedures based 
solelY. on their geograohical location. These discussions resulted in lhe..12artie~agreeing to 
imRlement. effectjve January.J.. 2024, or as soon as practicable thereafter. a Health Care Travel and 
Lodg!!}g Reimbursement Program. 

The Health Care Travel and Lodging Reimbursement Program Rrovides a total dollar reimbursement 
amount of $2,000,.Rer member,J;ier Y,ear, ff no Rrovjder is available in a 150-mile radips of the 
emRIOY.ee's home ziP. code and virtual care 1s not an OP.lion ror the following services: 

Included Covered Services (to the ,extent they_are_coveted under the tiea!th C;u:e Plans)_;_ 

• Abortion 
• Behavioral health services 
• Cancer treatment 
• Cardiac services 
• Human organ transRlant 
• MaternitY,lrewody_ctivJa he_a_llh services 
• Musculoskeletal (MSK).Qrocedures 
• Race conditiQn treatment 
• Transgender services 
• Weight reduction/bariatric P,rocedures 

Health Care services listed above only are covered io states where it is legal to P.erform those 
services. must be received from a RarticiRaling in-network P.rovider and require prior authorization. 
when aP.Rlicable, beiore travelis authorized. 



( 

(_ 

A member must meet eligibility req':.!iL.emenls outlined under Exhibit B, Article Ill. 

To receive a reJmbursement under the Health C2 re Travel and Lodging Program, an eligible p..ru.ifm! 
must receive a covered service from a RarticiP.atlng io-oetwork prov)derand obtajn a P.rior 
authorization. wheo aP.P.Ucable, in advance of travel bejng authorized. In addition, the eligible P.atient 
must travel a mlnjmum distance of a 150-mile radius from the emP.loyee's home ziP. code when no 
P.rovider of those services is available within that distance and virtual care is not an OP.lion. 

Eligible ExP-enses 
Travel may be reimbursed from the eligible emRloyee·s home ziQ code and the location for which the 
eligible Qatient receJves the covered s,e,Yice, Eligible reimbursable travel expense may~ 
roundtriP. air, train, bus, taxi/ride sharing services or car rental lraru.rnortation costs. 

If driving from the emQloyee's home ziP. code to the location where the coyered service is P.CoYided. 
m!leage reimbursement will be based on the IRS medical mileage reimbursement for the year in 
which service is received ($0.22 P.er mile for 2023). Tolls/Qarking costs also are reimbursable 
exoenses, 

Airfare is limited lo commercia11y scheduled coach class tickets and that cost is a~plied toward the 
annual benefit maximum. 

Lodging is lmit~d to $50 Qer P.erson Rer nig!lL(!dP to $100 if a companion travels). Companion travel 
exP.ense is reimbursable onlY, if the comP.anion's P.resence is necessafY, for the member to receive 
health care secvices and is hmiled to one comQanion. 

Exclusions 
The Health Care.. Tcaxel and Lodgl.og Re1mbL•tS.emenl Program does not include reim,bµrs!:lm~nt for 
theJQJlowing exQenses: 

• Meals, 
• Childcare exQens~es. 
• Alcohol/tobacco, 
• Entertainment/souvenirs. 
• Exoenses for oersons other loan the Ratient and their eligible comP.anion, 
• Lodgi.og.ln.fill.Y. location other lhan a hotel or motel. 
• Personal care items (~g •. shamQoo, deodor,aol. loothbtush. etc.), 
• Tuw;pnone calls. 
• Taxes. 
• TIP.s/gratuities, 
• Lost wages. and 
• MY oth~l:menses simila[Jo those listed hem 

Ve[Y. truly_yours. 
FCAUS LLC 
~Y. ChristOP.her Fields 

INTERNATIONAL UNION, UAW 
§Y. Rich BoY.er 
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CA 
Exhibit B 

Abuse of S&A Program 

9elober 14, 1996SeR:tember xx. 2023 

(B-13} Abuse of S&A and EDB Programs 

International Union, UAW 

Attention: Mr. Jeek ~Mr. Rich Boyer 

Dear 8+f&.-Mr. Boyer: 

The parties recognize that a relatively small number of cmplo·.9 ccs abuse the Group 
S1elwess and Aee1denl Program lnsuroF1ec pFOvisfons-ef--U,e Progi:eFA fS&A Program) and a 
relatively srno!I number of physietansHeaHh Care Providers promote overuse and abuse of 
the Sickness aod Accident and Extended Disarulity_Program§ primarily by certifying that an 
employee is totally disabled under certain circumstances and for periods of time that are 
generally not consistent or compatible with the total disability certification issued by 
physieiansHealth Care Providers generally. 

In e joint effort lo minimize it1eppropri0te use et tt'le ~ram. ~he µerHcs agree lo the 
following armngements: 

~ Committee eofflposed of ~wo members design sled by the Director oHhe Chrysler 
Oepor1meAl, ln~ernetional Union, UNN, and two rncn,bers dcsignoled by the Gorporationlo. 
a jofnt effort to mfnimlze inarrnroRriate usa~f the Prggrams. the UAW lntemat1onal Union, 
Stellantis DeRartment - Benefits and the ComP.any_will meet as needed to periern, the 
fullowing fonetion5-: develoR a list of Health Care Providers who. based on mutuallY. 
satisfacto.ry criteria, show a pattern of certffY.ing tolal disability under circumstances that 
differ noticeably from those that geoerally_:gRRear in the Programs. Certification of total 
disabihty from a Health Care Provider on the list aRproved by the Committee will no longer 
be regarded as due Rroof of disabillity under the Programs. Upo[Lmutual agreement, 
a Health Care Provider may be added to or deleted from the list. Disability benefits shall not 
be denied for the reason of Qroof of disability being submitted by an idenUfied Health Care 
Provider unless it is established that the emQloyee was Qrev1ously notified that certification 
of total disability from a Health Care Provider or). the ltst w_ould not be regarded as due P.roof ( .,;,,;, 
of disability., c / '1 i, 

I ' 

)::.JJ ;:_,, 7 15 ~ 
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1. Conduct reviews of the doeumeAtation subm U:ed in support of dlsab1llt:r elttims of 
those employees ho,,,.,ng the gFee¼est JfequeFlC'f eAd durolion of disobtlily ele1ms, for lhe 
J:tttf POSC9 or idenb,yiA§ such employees and deteebAg pattems of inappropriate use and 
abuse-o-Hhe Program. 

2. Yt-Hr-20 lhe :csu,ts of the fe1w1iews FAaEle fiUrsuanl to porngrarih {1) to de v<elop 
aAd ,implement criteria and methods to eont.-ol inappropriate use andlor abuse of the 
PFOgraP1 by employees in specific coses and iA general. AAy procedure dc~e•oped which 
identifies employees os inoppropnote users ·.viii include a ffielhod b·1 which en employee 
ffloy ha,1c !=tis AOme remo, 1ed freFA ll'le list eJ. O;ese so iaeAtiJiea. 

3. Sevelop o hsl of J:>'°':rsieiens 1n1ho, based on mutually satisfactory eri{efta; 
SAO'n' 0 paHem-,ofeertifying lolol disobi-!tlay-ttnder cireumSIOACCS lftal differ noticeably ffOffl 
ti=1ose ll=lat geAeftllly appear-in the Program. Certification or lota! disabiti~y from a physician 
on lhe list appro1;•ed by lhe Go91miUoe 'Nill no longer be regarded as due proof of-d1saetlity 
under tho Program. A physician mey bcaedded lo or deleted tfOffi !Re list ay ~he 
GoffiffltHee. OisebHtty beneftls SFl&II AO+-b-e denied-to on employee unless-it+.; estebhshed 
t~e was notiffod that a certification of total disability from a physician on lho 
list wedld not be regarded as due proof of disability. 

The ioregoing-Offitlngcfflents will not oiler ~he eligibiMy-ond benefit pion requirerner1ts 
EH-4ne lnsuranee polfoy-end'or EMRibitB;-,the Program with respect lo Sielrness and Accident 
beAefits or carr!or claim admiois!raiion. 

Very truly yours, 

~¥'81::ER GORPORAHGNFCA US LLC 
By Aono Id 0. Gufda!tChristoRher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Leonard J. PaulaRich Boyer 

l::lp. NeYeA~ber 1, 1900 

7'7 
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Exhibit B 

Partial Recovery from Disability 

eeteber 14. 1996SeP.tember xx. 2023 

(B-14) Partial Recovery from Disability 

International Union, UAW 

Attention: Mf:--d.ael< Laskowsk+Mi:., Rich Boyer 

Dear ~Mr. Boyer: 

¥-Ou as'ltcd that. we pfO'iide you 'Nilh o stotemenHegarding-toe--f)f'8Cliee of the 
Corporation in respeet to employees who par=ilally reeo·~•ef from a di&obihly.Tbe parties 
understandlbaLtbe~areJnstan~es,__where an_eQJployee's Heallh Care Provider releases 
them lo return to full duty work, but it is determined by the Plant Phy:siclan that the 
employ:ee is either not phy:sically_gualified to work or requires restrictions. In these 
instances, the foHowing_p,rocedure will agpjy_; 

lhe practice will be O=iot 1f an offlployee is delcfffiined by his phy9ieian to hove 
sufflcienlly reem1•ercd from a disaoihty lo Feturn lo WOFk, !=le Wtll be e;1mffiiAed by the Plant 
Physician. If U'lc PlaAl PhysietaA determines that the employee is not physically qualified-to 
weFlt or t:.as-ph)'sieal lill'lit:alions ·'lvhich rnalte it imJ:l09Sil3le f~tttfifl all ospeels ot his 
oceupaHon, tho foUow1ing will apply: 

1. If it is determined that the employee's physical condition 
is such that l=ie-tsthey are not physically qualified to work, Ae-Wilfqua!iJy for the remainder of 
his §Foup sielmcss end-ilceiElenl bcncMs if l=le so elects.the employ~ will be instructed to 
contact their Health Care Provider to wovjde ongoing Satisfactory Medical Proof of 
Disability and to contact the Claim Administrator to reRQ..rt tbeir continued off work status. 
I.bit.provisions of Letter B-30 may .1um!y. Sickness and accident benefit payments may_ 
resume for the emP.loyee P.rovided the employ:ee continues to meet all Ehglbility. 
reguirements as outlined inActici.e 11. Secti~6(~} and p_ursuarit to the benefit duration 
provisions as outlined in Article ll.j5ection 6(fi). If the employee's medical condition 
improves such that their He~lth Care. Provide1: prOYid!s a new release t9 ~eturn to work, the \,i') 
e~ployee must_report to their war~ site foue-evaluat1on, All other proy1s1ons of the ~t,.;.\ 
Sickness & Accident wogram continue to appJy to the employee. 

W'-' 

fo-{..-J.-3 

'{) \ 
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___ 2 ... If 1t 1s det~rmmed !ha~ that the emQloyee's Rhy~ond1tion 1s such that they 
rem.11re restrictions and the work site provides accommodating work, the emP.loyee's 
eligibility for sicJmess and accident benefits will enfl. If the emP.loyee's condition 
s,ub_sequently changes such that the emP.loyee is not P.hysically_gualified to work or reguires 
restrictions and the work site discontinues P.roviding accommodating work, the emP.loyee 
will be directed to follow the P.rocess outlined in RaragraP.h 1 above. 

__ 3. If it is determined that the emQloyee's Rhysical condition js such that they reguire 
restrictions and the work site does not P.rovide accommodatiog work, ths>~Rloyee will be 
advised to follow the P.rocess as outlined in P.aragraP.h 1 above. 

2. If it is determined that the emf;)!oyee!s-i»','3ieel eoAdiHon 
js such lhat ·uhile AC e8Aflol Ei~~e 19 oblc to de 50FFIO oU,or job lABA hffla 8'h'R, eut 
his seniority does not en~il~hifl'l to U:ie other job, l'le will qualify for lhe romaiAEJer of l'lis 
t,reup siekAess OAd aeeideAl insur-ance benefits if he so elects. 

3. If it is de~erffltfled thoHJ1e Cfflf:lleyee's ~hysieel eondilien 
is St::fel-l that while ~e ee11Aot Eta nis awA jol3 he is ab!le lo do sorne olher job fer'"'t.1hieh his 
sefliel'tty-EtuaUties him, he will be placed on the othef joa; eut if it is later deteFffiiAeet lhe¼-ifl 
fact he cannot do lhe other job, he wil~liJrt for groupsiekRCss onEi aeeiEtent insuranee 
b@n@lits if he so elcets. Tl'lis emJ3"loyee ffiay eiU;er (a} qualify for the remainder of his group 
sieltACSS and aeek:teAt benefits if he i:, unable lo do the otl'le, job because of tt=ic prcvious~y 
e,)Eisting disability and does not resume medieel treatment, er (b~attf;'-{or o new period of 
gFot1r, sieltness a~eeieent-eenefits if t:ie is unable lo do the other job either because or 
~~ioosly e~is~iAg~i-s-eeility or beeause or a ne·.·, disability and, ln either ease, obtains 
meelieol treatment and his return to 1.+.rorl, was fordf! suHicicnll·t long period lo quolify&.HIA 
"effective relurn-¾e-.."ltorl(''. 

Very truly yours, 

GHR¥8LER GORPOR~GNFCA US LLC 
By Ronald 0. GurdakChristoP.her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By LeOABF6 J. PattleRich Boyer 

Letter Originated - May 16, 1988 
John D. Wilson (Corporation) 
Homer Jolly (Union) 

f;.r- ~'°' 
"\~\i''J /o .f.,, ··,)3 /l'1·t, ,j'j 

~ 
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Exhibit B 

Employees Released to Return to Work Who are Physically Disqualified 

Oeeember 16. 2019September xx, 2023 

International Union, UAW 

(B-30) Employees Released to Return to Work 
Who are Physically Disqualified 

Attention: Mrs. Cynthia Es~i:edsML Rich BoY,er 

Dear Mrs. Es~rodo:Mr. Boy:er: 

During prior negotiations, the parties discussed concerns regarding employees in 
receipt of Sickness & Accident benefits released by their Health Care Provider to return to 
full duty work who are disqualified for work by the company physician. Notwithstanding the 
provisions of Letter B-14 - Partial Recovery from Disability, the following provisions will apply 
when an employee has been released to return to full duty work by Aisthejr Health Care 
Provider. 

1. If the employee's treating Health Care Provider releases the employee to return to 
work without restrictions and the plant physician determines the employee is not physically 
qualified to return to work in any capacity; or requires restrictions and cannot be placed, due 
to the same condition for which the employee has been disabled, for purposes of Sickness 
& Accident benefits; the plant physician's determination may pro¥ide3alisry: the reguirement 
under Article I!. Section 6(6) for disability certification for the employee for up to sz 
(fweswen) calendar days following the last day for which the Health Care Provider provided 
disability certification~. and Such disabihty eerti~ieation by tho plant physician will be 
acceptable f-or meeting the Sicl~Aess & AecMcnl bencftl--fC€ttfirernente putsuont to Article IL 
Section 6(A)(1 He} for 1:1p k> 5 (fit1e) ealender days and the employee will be eligible for 
continuing Sickness & Accident benefits provided hethey_ otherwise meets the eligibility 
requirements and fil!!;,ject to the benefit duration p,rovlsion.s__as autBned in Article 11. Section 
§.(ED-

2. If the employee's absence from work extends beyond 52 (five~) calendar days 
as noted above in paragraph 1, the employee will be required to provide satisfactory proof 
of disability certification by Aistheir treating Health Care Provider in order to continue to 
meet the djsabjljty certification requirements pursuant to Article II, Section 6(A)~. With 
the appropriate consent from the employee, the plant physician will contact the employee's 



( 

L 

treating Health Care Provider to advise why the determination has been made that the 
employee is unable to return to full duty work. 

3. The provision as noted in paragraph 1 above lo allow for the plant phys1e~ 
deiermination lo pro..,,.ide disabilUy certification for purposes. of Siehncss & Aoeidenl benef.ils 
does not apply to Extended Disability Benefits. If an otherwise eligible employee will reach 
ootheir maximum Sickness & Accident benefit duration within the noted 51 (ft've~) 
calendar day period, the employee must provide disability certification from rustheir 
own Health Care Provider in order to qualify for the remainder of AtS their Sickness & 
Accident benefit. 

4. The provision as noted in paragraph 1 above to aHov, fer ths plaAt physieion•s 
deteffflioa(!on to pro¥ide Elisability eertffleation for pttrposcs of 8ielmcss & /\eeident bendi~s 
does not apply if the condition physically disqualifying the employee from returning to work 
is not the same condition for which the employee's Health Care Provider has provided a 
release to return to full duty. If the employee is physically disqualified from returning to work 
due to a different condition, the employee must provide disability certification from 
ootheir Health Care Provider which meets the requirements of Article II, Section 6(A)~ 
and otherwise meet the eligibility requirements in order to continue to receive Sickness & 
Accident benefits, subject to the benefit duration Qrovisions of Acticie IL Section 6(8 ). 

Very truly yours, 
FCA US LLC 

By: Glenn ShagerteChdstoP.:her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: c·,nlhio EslroEieBich Boyer 

\o 
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Exhibit B 

Disability Evaluation Program 

September 27. rnoo 

~1lily Evaluation Program 
lntemol.onol Urnon, UNN 

Dear Sus: 

~1:Gorporalion~oo-lhe lnlernolioFtol Union, UA1N, ho'v'e agreed to im~cmcnt a 
progFaAr4ffiown as lhe ~rnsobihly Evaluation Progmm~. designed to pfOtvide indcpendeflt 
disability C o'Oluoliom, in disputce Siel(AC5S and Aeeieenl bCA~i~ 

=Fhe-Steebtfi~E\t'oluatton Pre§t8t'trW1ll e.onl.nue t0 be irnplernenled as felttffl5" 

• Examinations may be perton=nea by privolc ph:ysleions end/ or ehnte 
fffiYSiettJns appfoved by fAe GorpoFtHieno and the-lnlemafionol Union, UAW. The 
CorpoFOtion and tt:ic Ur,,iofT--he•ve seteeled ph'y'sieians and dnies from among the 
best quolif,ed, lhot ore soffleiont in number size and location so es lo ensure lhc-progfom 
operates effectively one-efficientl•;.--A phy9ieiorror elinio may be added to or deleled for 
eeuse froffi the list of op proved C)(Offliner&-by the Gorporolio--i and the Union. 

• AA e,eetronie mailing system wlll be u5ed fef--ttotif•tm~ emplo')'ees-te reporl 
for C)(aminations. 

The Gert3era~1en will instruct the carrier lo provide eB e>ten=iiners wilR e dcscripheFI of 
the employee's job e1essificotion duHes 0Fld lo encourage the C'4:0miner to inquiFe of the 
em,ployee lhe nature of lhe cmployce'o job aod worl< en·~•ironmeAl in order to foeititate H:ic 
Cl>Cemfflef'g delerffiinetfon es ~o whelher the employee is able -to wo,lc 

• On a periodic bosls reprc9cAletivcs of lhe Corporation and the Umon will moot with 
en Advisory GoffiffitN.e€7 composed of ~hree repFesen~Hves selected by the D•reeter of lfte 
UNA< Chrysler Depeu~rnent on prnblems as to nah:irn and quehl:)' of disability el<omina~ions, -~ ,-,_, 
the performance of appfO'o'Od facilities, and re1view lhe O\teraU pr0gram performance-and q~'\ \"").v,1 

eorisideMeeoFAFAeAdafiens 13y the Ad'v'isory Gommmee lo improve the progroffi'. 
<i:f'\J 

I 0·'"1 J3 
</I 
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FCA 
Exhibit B 

Mileage for DEP Examination 

December 16, 2019 

(B 8} Mileage £er OEP Examinshefl 

lnlemational Union, UAW 

Dear Mrs. Estrade: 

~-ettt-tffldetslandir1g releltve lo reimbursement of employees for 
mileage in lrave1ing Io and from Ois0b1Jity Evaluslion Prngmm (9EP) exeminaUon9. 

=t=he Gomf)OAy wt# arrange with lAe lnsUfence-Bempony J.ef.aA--emr,loyce whose 
~c of residence is FAOFC I.Aan forty (-4-Gt-miles-eoe way from the office '4vherc lhe Med,cal 
Examm,ng Physician will perform tho oxaminallon, lo be reimbursed, ti~ requesH&-lf\e 
lnsuraAee Company, at the ln~emol Revenue Serviee busitless fflilcege relc in cUeel on the 
oo!c of the exaffl re.-~ aeh::tolly-<lriven from~ti'eh restdertee-¾e such physieian's off-ice end 
ooek, using the most direct Foute e•v·011able. 

If an employee v.•ho wet1ld othert'tlsc Ejuah#y for lhe ebove payment does net hB'tC 
access lo e FAolor vehicle. l=te may-arrange w111; lhe lnsurtlAee Gefflpany, in advance of his 
e"-Ofnit;aiiofl, for reimbursemenl er olher IAsuraAce Company appm'fed tronsporl:aUon costs. 

Very truly ·1ours. 

FGAUS LLG 
By GleAA Shagena 

Aeeep~ed end Pep proved: 

1-NTER~JATIO~JAL U~JION. UMN 
8'y' Gynlhia EJlrado 

84 
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DEP Exam after Waiting Period 

~ 

lfllemational Union, UMN 

AUeflliM: MF. JeelE Losl~ow,sksi 

Dem Sirs: 

Exhibit B 

(8 9) DEP Exam afler Wei~~ 

-New.t~~ihe~irement of the Disability Eval-uattoo Progiraffl lhol on 
employee ~ given 48 hours odvanee written or-\'erbol notifieai,on or the scheduling or an 
examInotion, it is agreed •ha-t-tR eases invol~ employees wilh freeiucnt sidrness and 
accident els~ the Corporetion tiAeff-tl€h1e the right lo ha'v'C the emplo·,ee examined under 
the Pfogrom el OA:,' lime ofter the disobihly woilmg period. 

V-ept truly •1ours. 

GHR¥8LER CORPORATION 
By Ronald D. Gurdo~t 

A:eeeptcd ond Appro·ved. 

1NTER~4ATIO~M'... UNIO~J, U/WJ 
S.,. Leonard J. Pobla 

Up. - October 25, 1985 

8S 
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Exhibit B 

(N-14) Definitions 

The,Jollowing definitions 8RP-IY to Sickness and Accident Insurance, Reinstated 
.s..i.Q.kness and Accident fnsucaoce and Extended Disat)ility Insurance as outlined in Sections 
Q,-1,Ji. and 9 hereio7 
___ (1) "Active On Roll Service" means a continuous period during which tl:te employee 
i.S.a.Ctively wor'king pr available for work. Individual casual absences, vacatiQn, PAA. 
holidays and Reriods of ternRQrary.J.eyoff do not break a period of Active On Roll Service. 

___ {2.) "Claim Administrator" means theJhird-Qarty administrator responsible for 
13dministering the benefits provided under Sections 6, 7 and 8, or if the benefits p.[Q_vided 
under Sections--6 . .1.:and 8 are fully insured and tll~insurer~dministers the claims, it means 
the jnsurnnce company.,, 

___ (.;i) "EmP.loy~:S Occ1malion" means any work within the~mRloyee's work location 
for which the emRloye_e has the required gualifjcatlons to Qerform. 

___ (.4) "Health Care,_,Pr9vider" means: 
____ (,g) For non-mental health or substance use disord~u;.onditions· 
_____ {D, a medical or osteoP.athic doctor, Rhysician or surgeon;_Q[ 
_____ (li.) a nurse ~titioner;_qr 
~----(liD.1LRhY.sician assistant;...QI 
_____ (1Y).1LP.Od1atrist;..Q( 
_____ (~) an optometrist:..ill 
_____ (Yi) a dentist; or 
_____ .(vii) a certified nurse midwjfe:. 
____ (Q) For mental lleal.th or substance use disorder condlt19ns: 
_____ (D . .1LP.sychiatrist;_Q[ 
_____ .@ a medica\ or osteoQathic doctor board certified in addiction medicine:..QJ: 
____ _:(ill).1LRSYChjatric nurse practiti.Qnru;;_Q[ 
_____ (1Y).1LP.sychiatric P.hysjcjan assistant: or 
-----'~) a master degreed licensed professional counselor (LPC);_Q[ 
_____ (Yi) a mastetdegre{ld licensed cljnjcal social workeL(LCSW);..Q[ 
_____ (vii) a master degreed licensed master's social workeL(LMSW);_Q[ 
_____ (viii) a master degreed substance abuse counselor; or 
----~(~) a doctorate level RSY.chologist;_Q[ 
_____ (,2l) for UR to the first 60 days of the initial period of disability or the first 60 day.§ 
following an initial mental health or substance use disorder diagnosis or ttLe licst 30 days of 

l' I~ 1~())--:) 
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~1:es;rnened claim, a medical or osleopalhjc doctor,.Jl.Y!s_e pr~Woner or Qhysician assistant 
as outlined io (a)(I). (a)(i1)>?L(a)(iii} above. 

In all cases, the Health Care Provider m1.1st be legally licensed by_the stal.e in wbk;b tb.eY. 
gractice and must be Qroviding care and treatment wilhin the scoQe of their license. 

___ (Q) "Independent Review" means a review of a d1sguted claim denial or t~rmination 
when the Claim Administrator determines medical information submitted does not meet the 
criteria for Satisfactory, Medical Proof of DisabilitY, or if the leave is a~mroved, the leave 
extends bey,ond the Maximum Allowable Period. The review is pedocmed by a Claim 
Administrator colleague not involved wjth the initial claim decision. 

___ (2) "Maximum Allowable Period" means the Qeriod of aQprnved disability Jeave as 
determined by the Claim Administrator. 

___ (I} "Physician Peer Review" means a comP.rehensive review of medical records by, 
an indEmendent._g11alified reviewer, including contact with the employee's Health Care 
Provider as needed. The Physician Peer Reviewer may_Qrovide an opinion regarding return 
lo work. restrictions and timitations and standards of care. 

___ rn,) "Satisfactory Medical Proof of Disability" means certification from a Health Care 
Provider received timely_gursuant to the Eligibility Reguirements whjch apP.lies evidence
based medicine,_pro,vides a duration that meets acceP.ted disability duration guidelines. 
SUP.P.0rts the emP.IOY,ee is unable to P.erform all duties of the EmQloyee's OccuQalion and 
9_<;!g_i:,_~sses the nature of disability, subjective and objective finding§, treatment plan, why the 
condition is disabling and grognos1s. 

___ (9) "SeniorilY." means the emgloyee's Corgorate Service Date. 

___ (10} "Standard Disability lndustrY, and Medical Management Tools" means claims 
m_an~g!;illlent tools thfil are used by claim administrators and_ insurance comQanies to 
manage disability benefit claims and include items such as: 
____ (ii!.) Nurse cas_e manager reviews 
____ (QL.~_urse cas_e manager contact with emgloyees and heallh care P.roviders 
____ (c.) Duration guidelines based UP.On diagnosis or P.rocedure, such as ODG 
____ (g.) Physician Peer Reviews 

___ (ll) "Workers' ComQensation Wage Loss Benefrls" means,...rngardless of t.illLl?P.ecific 
term used bY. the agP.licab1e state, be_nefi!§..P.aid P.Ursuant to a workers' comQensation statute 
for cornpenScation for time lost from work due to total or P.artial disability, toss of earning 
cagacity,Joss of vocation, disP.laced worker benefits. etc. due to work restrictions, benefits 
P-aid for loss of wages while Rs!![gRating in a vocational trainingJ~rogram,_P.ermanent Qartial 
disability benefits related to the disabilitY. for which sickness and accident, reinstated 
sickness and accident or extended disabilitY. benefits are being_gaid or anY, other benefit 
Qaid P.Ursuant to a workers' co_mpensation statute that is not Workers' Compensation Other 
Bene[its, 

___ (12) "Workers' Compensation Other Benefits" means. rngardless of the sQecific term 
used by the aQQHc_able state: 
____ (2) Loss/Loss of Use: benefits paid pursuant to a state workers' comQensation 
statute for scheduled I0SS,...§P.ecific loss,_Qermanenl P.artial disabilitY, or germanent gartial 
imP.af rment to comRensate for loss by amQutation or Qartial or 100% loss of use for a work-
related disability unrelated to the disability for which sickness and accident. reinstated [ #) 
sicka,ess and accident or extended disability benefits are being_gaid lot~ 

fP; , /. 81 '/4.)) 0/,l_t,./J 3 ~ 
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____ (Q) Vocational Services: fees Qaid to vocational counselors, training_Qrograms or 
schools 

(~) Medical: Qayment of fees and services related to the deliverY. of health care 
____ {Q.) ExP.enses: P.aY.ment of exP.enses incurred bY. the emQIOY.ee such as mile:;ag~ 
reimbursement, home health care and lost wages due to attendance at an lndeQendent 
Medical Exam reguested bY. the ComQanY. 

88 
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Exhibit B 

Extended Disability Other Income 

September xx. 2023 

International Union, UAW 

Attention: Mr. Rich Boyer 

Dear Mr. Boyer: 

(N-xx) Extended 0isabllity Other Income 

lli!!i!Jg these negQhations. the P,arties discussed what cQOSUtutes other occupfili.Q.n.2llii 
incomeJor the QUrP.oses of the susQension of benefits RUrsuant tQ Ani~I~ II, Section 8 G. 
The Qarties agreed to meet within 90 days following lhe ratification of Ibis agrnement to 
ip_entify such occup_ation or income sources to be used for this QUrP,ose. 

Vef.Y. truly_yours, 
...EC.8JJ..S_LL C 
_6y: ChristoP-her Field~ 

Accepted and ApQroved: 

IINTERNATlONAL UNION, UAW 
By: Rich Boyer 

\D 
JC?·(~-,). J 
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FCA 
Exhibit B 

(208) Article II. GROUP LIFE AND DISABILITY INSURANCE • Section 8. Group 
Extended Disability Insurance 

The group extended disability insurance policies referred to in Article I. hereof or any 
group extended disability insurance policy or policies issued in lieu thereof shall, for the 
period of this Program, include the following: 

A. Eligibility 

An employee who is insured for the sickness and accident benefits provided in 
Section 6. hereof or the reinstated sickness and accident benefits provided in Section 7. 
hereof, and who, at the date of expiration of the maximum number of weeks for which Re 
fsthey are entitled to receive sickness and accident benefits or reinstated sickness and 
accident benefits and during a continuous period of disability thereafter, is totally disabled so 
as to be prevented thereby from engaging in regular employment or occupation with the 
Company at the plant or plants where ho hasthey have seniority for remuneration or profit. 
shall receive monthly extended disability benefits for the period described in F.-J. below (for 
an employee who waives receipt of sickness and accident benefits or reinstated sickness 
and accident benefits, the time he ·nrai\·esthey waive such benefits shall be deemed the time 
through which he--tsthey: are entitled to receive them for purposes of this subsection)._ 
Additionally, the employee must be compliant with their Health Care Provider's treatment 
plan for the duration of the disability~; however, benefits will not ba!fenLadJor the 
reason of non-compliance If there are circumstances sui:morting the employee is compliant. 

B. Benefit Amount and Reduction 

The monthly extended disability benefit is the applicable amount shown in the 
Schedule of Benefits in Section 9., 

Extended disability benefits are reduced by an amount egual to the monthly 
eguivalent of the total of the following benefits for which the RmQloyoo is eligible'. 

(1) All benefits under The Pension Plan or any other pension plan or retirement 
program then in effect to which the Company or any of its subsidiaries has contributed; and 

(2) Lost time beRefits t1flder 'NOFl(ers' compensation lows er eU=rnr law9J3ro•~it:ii-A~ 
eenems for eeeaf;l&t-iefleHnjury or dlscase, including lt1mp St1FA settlements, but e~eh::u.iinfj 
speeitie sllo~vaflees fer loss. or 10019efeeAl less of use, €)f o body member, ar permanent 
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partial disabilily poymeRls for a woFI~ fCla!ed disability unrelo~ed lo Uie disability for ·.vi=liei=I 
benef-i~s t:1FldoF lhis S0et1on 8. ere payable end e*eludiAg benefits for total sisabilify' euo le 
pAeumoconiosis, 09 dcfiAed OA Se13tomber 21, 19B, under ti=le FedeFal BlaelE LuAg Beflefi+-, 
Aot of 1972;Workers' ComRensation Wage Loss Benefits and Rermanent Rartial disabilitY. 
Qayme,ots for a work-related disability, whether due to emQloy,ment with the Company or due 
to other emQloyment, related to the disability for which benefits under this Section 8 are 
Qay~. including such benefits paid in a lumg-suro settlement; and 

(3) Disability insurance or retirement benefits to which the person is entitled 
(primary insurance amount) under the Federal Social Security Act or any future legislation 
providing similar benefits, except retirement benefits reduced because of the age at which 
received; and 

(4) Benefits under any local,_state or federal law providing benefits for working time 
lost because of disability!; and 

___ m) Unemgloyment benefits an emRloyee Is eligible to receive under any 
unemQloyment comQensation law, whether due to emQloyment with the ComQany or any 
other emQloyment. 

The fnsumAee GomponyCiaim Administrator may require each applicant or recipient 
of extended disability benefits to certify or furnish verification of the amount of fttStheir 
income from sources listed in B. above, and the amount of any extended disability benefit 
payments in excess of the amount that should have been paid, after reduction for such 
other benefits, may be deducted from future extended disability benefits. 

C. Calculation of Benefit Reduction 

In determining the amount by which extended disability benefits are reduced: 

(1) the monthly equivalent of benefits paid on a weekly basis is computed by 
multiplying the weekly benefit rate by 4.33; 

(2) lump-sum settlements under workers' compensation laws will result in 
reductions equal to the monthly equivalent of the amount of the workers' compensation 
benefit to which the employee would have been entitled under applicable law had there 
been no lump-sum payment, but not to exceed in total the amount of the settlement; and 

(3) the amounts of the reductions under 8;_(1) and B rn.) above shall not be 
increased subsequent to the first day for which extended disability benefits are payable, 
except that the amounts of such reductions may be increased in connection with any 
adjustment in the original determination of the amount of such benefits; 

D. Presumption of Social Security Disability Insurance and Disability Retirement 

Extended disability benefit computations presume eligibility for Social Security 
disability insurance benefits and disability retirement benefits under the Pension Plan or any 
other pension plan or retirement program then in effect to which the Company or any of its 
subsidiaries has contributed, but such presumption of eligibility for disability retirement 
benefits shall not be made with respect to any extended disability benefit payments due for 
the twenty-four (24) month period immediately following the date of expiration of the 
maximum number of weeks for which the employee is entitled to receive sickness and 
accident benefits or reinstated sickness and accident benefits, and amounts deducted from 
extended disability benefits on this basis are paid upon presentation of satisfactory evidence 

'i I 
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that these benefits were applied for and denied; provided, however, that a reduction in 
extended disability benefits is made in an amount equal to Social Security disability 
insurance benefits (primary insurance amount) that would have been payable except for 
refusal to accept vocational rehabilitation services; 

E. Proration 

Benefits payable for less than a full calendar month are prorated on the basis of the 
ratio of calendar days of eligibility to total calendar days in the month; 

F. Commencement and Duration of Benefits 

(1) Extended disability benefits paid to an eligible applicant shall be for the period 
commencing the day following the last day of disability included within the period for the 
maximum number of weekly sickness and accident benefits, or reinstated sickness and 
accident benefits, including weeks in which such sickness and accident benefits or 
reinstated sickness and accident benefits were partially or wholly offset because of receipt 
of 'h'Oflters' eompensoUonother benefits as movided in Aritcle 11. Section 6E; 

(2) The maximum period during which extended disability benefits may be payable 
shall be: (a) in the case of an employee who has ten or more years of seniority as of the day 
on which disability commenced, the number of months commencing with the month in which 
the date of the expiration of the maximum number of weekly sickness and accident or 
reinstated sickness and accident benefits occurs and terminating with the end of the month 
in which the employee attains age 65; and (b) in the case of an employee who has less than 
ten years of seniority as of the day on which disability commenced, the number of months 
by which the employee's full months of seniority at commencement of disability exceeds the 
period for which he-isthey are entitled to receive sickness and accident or reinstated 
sickness and accident benefits. In any event extended disability benefits shall not be 
payable beyond lhe date of u,e employee's e!eaH'l, the end of the month in which /ate the 
!illJRloyee attains age 65, oF lh~da~e he~y. no longer solisfles lhe-c:Hsobility requiremeAt. 
v1hiohe¥er oeeurs-f~xcept that if the employee becomes disabled at or after age 63 and 
subsequently becomes eligible for extended disability benefits, such benefits will be payable 
in accordance with the following schedule: • 

Maximum Duration of 
Employee's Age at Commencement of Extended Disability 
Disability Benefits 
63 and O months but less than 68 and 1 month 12 months 
68 and 1 months but less than 68 and 2 months 11 months 
68 and 2 months but less than 68 and 3 months 10 months 
68 and 3 months but less than 68 and 4 months 9 months 
68 and 4 months but less than 68 and 5 months 8 months 
68 and 5 months but less than 68 and 6 months 7 months 
68 and 6 months and older 6 months 

Ill.e CJaim Administrator is resRonsible for determining the Maximum AUow~ 
Period through._gRplication of standard disability industry: and medical management tools, 
which may include a Phy~ian Peer Review. If the emRloyee disputes a denial of benefits 
for leave exceeding th.e Maximum Al,owabfe Period. they shall have the right to reguest a 
revis!w of such denial of benefits from the Claim Administrajm,. 
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--=UQon meeting all Eligibility reguirements as outlined in A above, extended disability 
benefits are 12ayab~e for the lesser oJ(1) the period of disability as certifiedJw the 
em12loye11:·s Health Care Provider,_(2) the Maximum Allowable Period as determined by the 
Claim Administrator,_(~) the last calendar day_P.rior to the date the~mployee no longer 
satisfies all the Eligibility remJir~.ments_as ouUined in A above. (1) the maximum duration for 
which the employee is eligible for extended disability benefits._(Q) the last calendar day_wior 
to the ComP.any advising an emP.loyee with restrictions that they are being reinstated to 
active ro11 or (§)Jhe_date of the emP.loyee's death. 

G. Successive Disability 

If an employee returns to work with the Company and again becomes disabled by 
the same or a related cause within !ftfee (3) fflontt=ls80 (ninety)_ggys of Active On Roll 
Service, the EDB claim is reopened and benefits are paid at the same rate as were paid 
prior to the return to work or if l=tethe emP.loyee engages in regular occupation or 
employment for remuneration or profit, l:ttstheir satisfying of the disability requirement shall 
not be deemed to end, but l:ttstheir extended disability benefits shall be suspended for the 
period of the ineffective return to work or the period l=tethe emP.loyee engages in such 
occupation or employment. 

H. Benefit Reinstatement 

If monthly extended disability benefits are discontinued because the employee no 
longer satisfies the disability requirement, and within two weeks of such discontinuance and 
before the employee returns to work, they again becomes disabled so as to satisfy the 
disability requirement, monthly extended disability benefits will be resumedJira_vided the 
emQloyee meets all Eligibility Reguirements and the Maximum Allowable Period has not 
been exceeded. If tile Maximum Allowable Period h_as been exceeded, the emRloyee and 
their Health Care Provider must p_mvide new information regarding the employ,ee's current 
condition and the Claim Administratpr will determine whether the Maximum Allowable Period 
will be amend§d. 

I. Partial Payment 

For purposes of applying the maximum period for monthly extended disability 
benefits, a month in which such benefits are partially or wholly offset by benefit payments 
from sources listed in B. above, or suspended under G. above or not paid between periods 
of disability under circumstances described in H. above, are counted as a full month with 
fractions of the first and last month counted as fractions of a month; 

J. Reduction of Benefit Maximum 

The cumulative total number of months during any previous periods of eligibility for 
extended disability benefits, regardless of whether for the same or related disabling 
condition, reduces the maximum number of monthly benefit payments for which the 
individual is otherwise eligible under subsection F. (h:2.) above when extended disability 
benefits again commence; 

K. Rehabilitation 

There is no ineligibility for extended disability benefits because of work which is 
determined to be primarily for training under a recognized program of vocational 
rehabilitation; 
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L. Proof of Disability 

-f4t-The employee shall furnish proof of continuous care from a legally licensed 
Health Care Providerme-dicol or osteopathie doelor, physieiof,, er suFgeoA who certifies the 
employee's total disability. If tl=lc disobilily is •or e mental health or substance abuse 
eonditioA, sueh proof of eonUnuous eare and ec-Riffeat!on of total disability ff'IUSt be ffoA1 a 
le@elly licensed psyehiatrisUn the event of o now di&a~liog mental heallh or sueslenee 
abuse eondilioA, Fer t:he first si:1dy (60) calendar days from tl=le dote the condition is first 
diagnosed, disability eer=tifieatioA A1ay be pro>vided by a legally licensed psyehiotfist, 
pl=lysieian, psyohiofrle nuFSe pFOcutioRer, master Eleg!'ee&-~eensed profe5siono11 counselor 
f!.PG), ffiostsr degreed licensed elh'licel soeiol >+•,rorker (LG8W), master aegfeed licensed 
fflaster•s social worlter (t:MS\1\/l or doo!orote le·tsl psyehologist. and aflef sucA si>Et,' (60) 
catendor days, proof of continuous e1:ue OREi total disability eertifieat-ioR ff'IUSt be pro•o<ided by 
a l@!;Jally licensee 1:1syenie{ri-Jt. If ~hs employee subsequently qualifies for a reopened 
~lentiea Elisabilfly benef.its elaim, pursuaAH:e section G. abo•,e, for a FAenkli AeaUh oF 
s,ubslanee-obusc diagnosis, pmof or eontinuou9 eare ond lotal disability" eef'ltfieaUon must ee 
provided by a legolly4ieeF1sed ~syehialrist wiU;inthtrt'f {30) co♦endar da·y<s. 

(2) The Insurance GOfflpOA'f' may require an applicant as o oondiHon of eligibilily~ 
submit to e~al'fliAaflefls by o physician designated by it for tAe purpose of determiniRg his 
initial or eontinuing disobil~ 

M. Medicare Coverage 

An employee eligible for extended disability benefits who is enrolled in the 
QQ.mP.any's Active health care benefit§.,-t'Cgmdless or when he last ceased oefrts worlt, who 
is receiving Social Security Disabllity Insurance benefits and is enrolled in ~lun~ary 
Medicare Part B coverage that is available under the Federal Social Security Act, will while 
so enrolled receive a monthly special benefit equal to: (1) $68.70$76.20 for months •Sfl,-6f 

e-HefQrior to January 1, 20032024, (2) the le9ser of-the generally applicable Medicare Part B 
standard premium e,-$76.20 for months on or after January 1, i2BG-42024, The eljgible 
emQloyee; must submit a written request to the Claim Administrator which includes oc_oof of 
enrollment. Upon Ihe Ctaim Administrator's confirmation of eligibility, the sQecia, benefit 
P-ayment will begjn the lollowjng month; pFovided4A&t-iA ne e'f€nt shall sueh payfflent 
eomffi0Aee ~Pier to ~e fkst day of U~o month followiAg ~he earlier of ~a) lho month dur:ng 
w,l;ioh age 6§ is ~tfflined, or (b) Feocipt by U,e Insurance GoA"lpony of appUeation on a. forffl 
pro\<'idea1 far this 13ufpese ffom an oU;oFWise eligtble,empfeyee under age 66. iA whieh ease 
suet:i payment shall be mode effecU\i'e fer lhe fflOA~h suoh efftployee onrnlts; not RiOFC lhoo 
one such payment shall be A'ladc to any employee for any one monU'I; Ae suet:I payment 
shell be fflede lo oAy employee reeci'9'ifl~ under lhe Pension Plan, or /\rtiele I., the same 
emouRt because of hoving-ertfOlled for Modieore eo•o•efOge; and 

N. Waiver 

An employee may waive irrevocably any right t'lethey may have to receive extended 
disability benefits with respect to any period of disability by completing a waiver form 
furnished by the Insurance CompaAyClaim Administrator for that purpose, in which case no 
extended disability benefits shall be payable for any period of disability covered by such 
waiver. 
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Exhibit B 

(209-A1) Article II. GROUP LIFE AND DISABILITY INSURANCE - Section 9. Schedule 
of Benefits A. Hourly Employees (1) Life and Accidental Death and Dismemberment 

A. Hourly Employees 

(1) Life and Accidental Death and Dismemberment 

Group Life Insurance Accidental Death and 
I 

Amount Dismemberment I 

I Base Hourly Rate (~) Befere A{le 66 (2) c-- ~•• A--,,_.,''°'\ 
_._.,. •~•111, •• •--- lfl, ,-, 

l::ess U:iaA ~ 3.9§ 31,699 H5,769 
, 13.9§ e1:1t less tAaA 14 .39 32,699 ~6,269 
14.39 e1:1t less tAaA 14.66 33,999 16,699 
14.6§ e1:1t less tAan 1 §.99 34,999 17,999 
~ 6.99 e1:1t less tAaR 16.36 36,999 ~7.§99 
~ 6.36 et:Jt less tAan 1 §.79 36,999 ~8,999 
16.79 et:tt less U:ian ~ 6.9§ 36,§99 ~8,2§9 
16.96 et1t less tl=lan 16.49 3+,699 18,759 

1 ~ 6.49 et1t less tl=lan 16.+6 38,999 ~9.999 
16.76 e1:1t less tAaR 17.19 38,699 19,2§9 
~7.19 e1:1t less tAan 17.4§ 39,§99 ~9,7§Q 
17.45 et1t less tt=laA 17.8G 4Q,§99 29,2§Q 

1 ~ 7.89 e1:1t less tt=ian 18.16 4~ ,999 29,§99 
~8.Hi et1t less tAaA 18.59 42,§99 2~ ,2§9 
18.59 et1t less tt=ian ~ 8.8§ 43,999 2~ ,§99 
~ 8.85 et1t less tl=lan 19.29 44,999 22,999 
19.29 eut less U'ian 19.66 44,§99 22,259 

• ~ 9.66 et1t less tAaR 19.99 4§,§9Q 22,7§9 
~9.99 ettt less u~an 29.2§ 46,§QQ 23,2§Q 
29.26 eut less tl=lan 29.69 47,999 23,§99 
29.69 et:Jt less tt=ian ;w.96 47,599 23,7§9 
29.96 et1t less tAan 21.39 48,699 24,269 
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f!~ .38 et:tt less u~em 21.6§ 49,999 24,§99 
iH .6§ Bt:d less ~ASA 22.99 §9,999 26,999 
22.09 ettt less ~RaA ~2.3§ §9,699 2-6,ae9 
:22.ae 01:Jt less ~t=iaA 22.+9 §~ ,§99 26,7§9 
~a.79 et:1t less U:iaA 2a.9e §2,§99 26,2§9 
;l3.96 el:Jt less ~RaA aa,.49 §3,999 26,699 
2a.49 et:Jt less tAaA 2a.~ §4,999 27,GG9 
2a.7,§ std less ~AaA 24.19 §4,699 27,2§9 
24.H} std less H=1aA 24.4§ §§,§99 27,7§9 
24 .4§ std less ~RSA 24;89 §6,699 28,2§9 
24 .89 etlt lees ~l=laA ~§-~ § §7,999 28,§99 
:2§.fa el.it less ~AaA ae.§9 §8,999 29,999 
25.§9 e1;1t less U:iaA 2§.8§ §8,§99 29,2§9 
~§.8§ etit less HmA ~6.29 §9,§99 29;7§9 
26.29 e1Jt less tt:laA 26.§5 69,e99 39.~SQ 
26.66 et:1t less U'lBA 26.99 61,0{)9 39,699 
26.9G 01:d less tl=laA 27.2§ 62,999 a1,egg 
27.~§ Bttt less U=taA z!7.G9 &i!,§99 3~ ,2-§9 
27.@G l:H:d less U:iaR 27.Qe sa,e9G at,7§9 
27.9§ e1:1t less UiaA 28.aG 64,§99 32,2§9 

( 
28.39 e1::1t less tl=iaA 28.6§ Se,G99 aa,,;gg 
a8.e§ Btil less U:iaA 29.99 66,999 aa.ogg 
29.99 !;ltit less UtaA 29.35 67,999 ~~.sgg 
29.ae etit less u~aA 29.;?G 68,999 34,eee 
29.79 b1:tt less u~aA aG.Ge e8.,§G9 34,i!:69 
aG.G§ bttl less t'9aA 3G.49 69,§GQ 34,76G 
o9.4G l;il:Jl less U,aA a9.7§ 79',GGG ~ ' 3G.7§ 81:it less u~aA a~ A 9 :n,G09 ae,eGG 
g~. H} 19ttl less thatr3 ~ .4§ ;zg,ggg 38,GGG 
a~.4e B!:iUess O:iaA ai.BG :;z~,§99 36,2§9 
31.89-a1;1~ less tt=iaR a~.~ €i ~.§GG 36,7§9 
a2. ~ § et11 less tl=laR 32.§9 74,999 37,999 
32.§H Btil less lAaR 32.8§ 7§,080 3MOO 
a~.S§ 19111 less U'l8A aai.~g 76,§99 37,7eG 
3~9 bl:ll less *aR :33.ea 7e,6G9 as.~eG 
~3.e§ el;l\ less U=iaA ~3.99 7+,GGG a8,§G9 
aa.99 el:lt less ll=laA 34.2§ 78,999 29,999 
o4.~e 8A8 eveF 79,GGG a9,eGG 

GrouP. LiJ~ Ln§~J~D!:.~ Accidental Death and 
Amount Dismemberment 

Base Hourly Rate (1) Before Age 65 (i) Benefit Amo~mt (~) 

L 
L!ii;SS 1h5!n 13,95 31,500 15,750 
13.95 but less than 14.30 32,500 16,250 
14,30 bi1t les§ than ]4,§5 33,000 16,500 
14 . .65 but le_ss than 15.Q_Q 34,000 17,000 ~-

t---( '10/7,~1-z ', 

9 .. n. ,,.... I-~ I . 



1~~0Qbul less lhao J;i.35 35,000 17,500 
1 fl-~fl bu! less ttrnn 15. 70 36,000 18,000 
15.70 b!Jl le§~ than 1§.Q~ 36,500 18,250 
1§,Q~ b!.!l less tt:!an 16.40 37,500 18,750 
l !2 ,4Q bYl 1§§§ lb~D 16. 75 38,000 19,000 
16.75butlessthan 17.10 38,500 19,250 
17 .1 Q bul less ths!D 17,45 39,500 19,750 
17.45 but less than 17,8Q 40,500 20,250 
H,8.0 but less than 1~.1 ~ 41,000 20,500 
18, 15 bull§§S lilan 18. 50 42,500 21,250 
1!l.S.Q bul le.SsJb.an_J 8-,B~ 43,000 21,500 
18.85 but less than 19.20 44,000 22,000 
19 . .20 b!,!l l~§S lbs!!l 19.55 44,500 22,250 
19.55 but less than 1~J!O 45,500 22,750 
H!.2Q blll le§:S than 20.25 46,500 23,250 
2Q,25 bYL !e§§ !bao 20.60 47,QQQ 23,500 
20.6Q__but less !ba!l ig,51:~ 47,500 23,750 
20-2~ !;!ul 1~:.;~,ban 2l,,.30 48,500 24,250 
21. 30 but less ths}n 21 t2~ 49,000 24,500 
21.65 but less than 22.00 50,000 25,000 
22,QO bl•I le§§ lllan.i2.35 50,500 25,250 

( 
22.35 but less than 22.70 51,500 25,750 
22. 70 but lsl~S than 23_.05 52,500 26,250 
23.05 but l~ss lh~n 23.4Q 53,000 26,500 
i~.~o b.u.l less tbao 23.75 54,000 27,000 
2J, 7 ~ bu l 1~:i:i !ba!l ,~ . .iQ 54.~ 27,250 
24, 1Q b!J! l~s~ !han 24,a;i: 55.500 27,750 
24j4§ but l!i!S1z th~n 24.80 56,500 28,250 
24.80 but less than 2§, 1 ~ 57,000 28,500 
2~.t~ QYl less than 25.50 58,000 29,f&Q 
25.50 but less than 25.85 58.500 29,250 
Z~.il~ byt !ess tban 26.20 59.500 29,750 
26.20 but l!;lSS than 26.~fi 60,500 ~.250 
2ft55 but less than 26.~0 61,000 30,500 
2£.~Q but W!il§ t!la□ 2z.i5 62,000 31,000 
2L.25 but less than 2Ui0 62.500 31,250 
27,60 but ~~s than 27.95 63,500 31,750 
27.95 but less than 28.30 §.1,500 32,250 

~.JQ t!YI l!iS§ lbi;lll .28.65 65,000 32.~ 
2~.65 but 1!2S§ !hgn ~£1.QQ 66.000 33,000 
29.0Q by! I~~ lh5!n 2~.J~ 67,000 33,500 
i9~35 but less than 29.70 68,000 34,QQ,Q 
29,70 bJ.d_l_es~ lbao 30,05 68,500 34,250 
JO.Of.! but less than 30.40 69,500 34,750 

l 
30.40 but less than 30.75 70,000 35,000 
~0,7~ b~1 I~~~ ltl~!l 31.10 71,000 35,500 
J1, 1Q but liss tbac 3:1.~~ 72,000 36,000 
31.45 b!,!l l~~s lhs;!n ~1,80 72,500 36,250 



JH!Q blJl lsisi tllao J~-15 73,500 36,750 
;3:2.1 ~ b!,!t less than ~2.~Q 74,000 37,000 
3;2.~0 but l~li!li! thsin ~2-a~ 75,000 ~.500 
32.,_8.5 but less than ~~.20 75,500 37,750 
;3;3,2Q b!.!I !~S:~ loan 33.55 76,500 38,250 
33.55 but less ths!Jn 3J,9Q 77,000 38,500 
JJ.~O b!,Jl 11.il~S !ban 34,2§: 78,000 39,000 
34.25 but less than 34.60 79,000 39,500 
~~ 1§0 but less thao ~4-~~ 79,500 39,750 
J4,~ but l!iliSS. !ban 35.30 80,500 40,250 
J~,JQ but lti:~~ tha□ J~,6:i 81,000 40,500 
35j65 but less than...31:i.OO 82,000 41,000 
Jfi,OQ but le~s tb,an 36,.35 83,000 41,500 
36.35 but less than 36JQ 83,500 41,750 
J§,ZQ tn.!t l~§s than 37.05 84,500 42,250 
J7,Q~ but l~S:i UJan 37.40 85,000 42,500 
JZ.4Q but less l!l§iD 32,25: 86,000 43,000 
J7. 7§: QUI l~§::i: than J!l, 10 86,500 43,250 
38.10 but le:'J:~ Iba!:! Ja.4~ 87,500 43,750 
38.45 but less than ~fH!Q 88,500 44,250 
JJL8_0_but leas tb.a.n 39.15 89,000 44,500 

( 
39, 15 but less than ;l~,50 90,000 45,000 
39.50 but l!i;~~ th9n 39,8..5 91,000 45,500 
39.85 but les~ ths!n 4Q,20 91,500 45,750 
:1Q,2Q t!!.lt l!ii§S than 4Q.~§: 92,500 46,250 
4Qli§ bi•l tes.s tban 40.90 93,000 46,500 
40.~Q Qut 1!;;:~S lhan ~ l ,2.5 94,000 47,000 
41.2§: but 1!;;:S~ than 41.60 94,500 47,250 
41.60 but less than 41,~~ 95,500 47,750 
41,~~ b:1,d 1~~:i than 42.30 96,500 48,250 
~30 but !ess than ~2.65 97,000 48,500 
42,.§5 but les:i than4~,QO 98,000 49,000 
43:.0Q but l~ss !han !1;3.J5 98,500 49,250 
4J.3~ !;i;ut less than 43. 70 99,500 49,750 
4J,70 but less lh~a ~!1.05 100,500 50,250 
44,05 but less than 44,40 101,000 50,500 
44.40 but less than 44.75 102,000 51,000 
44.Z5 but less than 45.10 102,500 51,250 
4fUOtud 11;:ss than 45.4~ 103,500 51,750 
45,45 but less th0n ~::i;,80 104,500 52,250 
45.80 but le~s ths:m 46:.l ~ 105,000 52,500 
~§,l~ but !es§.than 46.50 106,000 53,Q.QQ 
4§.5Q but !es~ t!:lea 46.85 106.500 53,250 
4§.85 but less than 47 20 107,§QQ 53,750 
47.,0 but less than 47,55 108,500 54,250 
47,55 bul l~s~ ltl~(! 47..90 109,000 54,500 
4 7 ,20 tiutJe~..s.J!Jga ~a. 25 110,000 55,000 
48.2~ bu1 le~s !hs!!J 4~,60 110,500 55,250 



( 

1fU!Q but l~§§ ltlan 48.~~ 111,500 55,750 
4§..95 but le§§ lh~n 49.30 112,500 56,250 
49.30 but less than 49.65 113,000 56,500 
49.65 b!.!! Isl;~~ tt:ls!:D: 50.Q0 114,000 57,000 
50.00 but less than f!0,35 114,500 57,250 

~Q.35 and above 115,500 57,750 

(a1) "Base Hourly Rate" shall exclude overtime additions to straight-time pay, shift 
differentials, cost-of-living allowances, payments-in-lieu of vacation, and all other extra 
compensation. For an employee working on a piece-work or incentive-method-of-pay basis, 
the "Base Hourly Rate" as of any given time shall be the employee's average earned hourly 
rate for the four pay periods (in which the employee worked full weeks) immediately 
preceding such given time. 

(ei) After age 65 the amount shown will be reduced as provided in Article II., Section 
1 

(e3) Three times the scheduled amount may be payable for an occupational-related 
death (as defined in Section 4. B.) 
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CA 
Exhibit B 

(209-A2) Article II. GROUP LIFE AND DISABILITY INSURANCE· Section 9. Schedule of 
Benefits A. Hourly Employees (2) Sickness and Accident and Extended Disability Benefits 

(2) Sickness and Accident and Extended Disability Benefits 

Base Hol::IFly Rate {~) 
l::ess H'laA 13.96 
13.96 e1::1t less tl=laA 14.39 
14.39 01::1t less tl=laA 14.6§ 
14.6§ 01::1t less tl=laA 1 §.99 
15.99 e1::1t less tl=laA 15.35 
16.36 e1::1t less u~aA 16.79 
1§.79 e1::1t less tl=laA rn.95 
16.95 01::1t less tl=laA 16.49 
Hl.49 01::1t less tl=laA rn.76 
rn.75 sttt less tl=laA 17.1G 
H.rn e1::1t less tl=laA 17.45 
H.45 s1::1t less tl=laA 17.89 
H.89 s1::1t less tl=laA 18.rn 
18.16 Bl::lt less tl=laA 18.§9 
18.§G e1::1t less tl=laA 18.86 
18.86 e1::1t less tl=laA 19 .29 
19.29 e1::1t less tl=laA 19.55 
19.§§ b1::1t less tl=laA 19.99 
19.99 b1::1t less tl=laA 29.25 
29.26 b1::1t less tRaA 29.69 
29.69 bttt less tl=laA 29.9§ 
29.95 01::1t less tl=laA 21 .39 
21 .39 e1::1t less tl=laA 21 .66 
21 .6§ Bl::lt less tl=laA 22.99 
22.99 e1::1t less tl=laA 22.3§ 
22.35 01::1t less tl=laA 22.79 

#::: ,T ; o/~ '>5/?, ~ 
c;,~ ('D/, Q--/:1 (), 

Weekly SiekAess 
& Aeeident 

Benefit Amol::IRt 
33G 
~ 

34e 
3§6 

3e§ 

315 
~ 

300 
400 
4Ge 
44-6 
~ 

43G 
44G 
4W 
4-ee 
4% 
4+§ 

48G 
400 
500 
We 
Ms 
~ 
§3e 

e4G 

MoAthly E><tended 
Benefit 

Sehedl::lle I 
~ 
~ 
~ 
~ 
4,34{} 
4,3-79 
4,4,G§ 

4,435 
4-;4ee 
4,496 
~ 
4-,§W 
-1-,§00 
~ 
4-;eW 
4,68G 
4,--74-G 
4,-74§ 
4,-7-75 
4-;8Ge 
~ 
~ 
4,900 
-1,WG 
4,00G 
4,900 

E>isaeility 
Amount {2) 
Seheal::lle II 

4,344 
4,3-7G 
4.4% 
4,44G 
4,4-7-e 
4-,W§ 
4-;e4G 
~ 
+;e4-G 
4-;e4G 

~ 
4,7-1-G 
4-;-746 
+;-7-8G 
-1,84{} 
4,S4e 
4-;SOO 
+9-46 
4-;9§e 

~ 
~ 
~ 
~ 
~ 
~ 
~ 



22.79 Bl:lt less tl=laA 23.9§ §W ~ ~ 
23.9§ etit less tl=laA 23.49 eee ~ ~ 
23.49 etit less tl=laA 23.7§ W§ ~ ~ 
23.7§ etit less tl=laA 24A 9 67-§ 2,44§ ~ 
24.=lQ 131:lt less tl=laA 24.4e ~ ~ ~ 
24.4§ el:lt less U=taA 24.BG WG 2;4-7e #00 
24.89 Bl:lt less tAaA 2§.Hi GOO ~ ~ 
2§.=l§ Btit less tl=laA 2§.§9 64{} ~ ~ 
2§.e9 81:lt less tl=laA 2§.Be 64-e ~ 2,400 
2§.8§ etit less tl=taA 26.29 ~ ~ ~ 
26.29 13tit less tl=laA 26.66 636 2:;33G ~ 
26.6§ etit less tl=laA 26.99 64,g ~ ¥95 
26.99 Bl:lt less tl=laA 27.2§ e5G ~ ~ 
27.2§ 131:lt less tl=laA 27.69 eW ~ ~ 
27.69 etit less U=taA 27.9§ 6% ~ ~ 
27.9§ el:lt less tl=laA 28.39 6-7-§ ~ ~ 
28.39 13tit less tl=laA 28.6§ 68§ ~ ¥ee 
28.66 etit less tl=taA 29.99 600 2-;eW ~ 
29.99 el:lt less tl=laA 29.3§ +00 ~ ~ 
29.3§ el:lt less tl=laA 29.79 -74{) ~ ~ 
29.79 Bl:lt less U=taA 39.9§ -74-e ~ ~ 

( 3tL9§ Bl:lt less tl=laA 39.49 ~ ~ ~ 
39.49 Bl:lt less tl=laA 39.76 ~ ~ ~ 
39.7§ e1:1t less tl=taA 3=1.rn 74G ~ 3,900 
3=1 .rn el:lt less tl=laA 3=1.4§ 7-W ~ a,G35 
3=1.4§ el:lt less tl=laA 3=1.89 ~ ~ 3;G7G 
3=1.89 el:lt less tl=taA 32. ➔ 6 +66 ~ ~ 
32.=l§ el:lt less U,aA 32.69 ++e ~ 3;4-36 
32.§9 etit less U=taA 32.8§ +Se 2:,800 ~ 
32.8§ etit less tl=taA 33.29 7% ~ ~ 
33.29 Bl:lt less tl=taA 33.§6 800 ~ ~ 
33.§§ Bl:lt less tl=taA 33.99 SW ~ ~ 
33.99 Bl:lt less tl=iaA 34.26 ~ 3;G4{} ~ 
34 .2§ a Re al3e•te ~ 3-;G4e 3.34G 

Monthly Extended 
Weekly Sickness & Monthly Extended Disability Benefit 

Accident Benefit Disability Benefit Amount Schedule II 
Base Hourly Rate (1) Amount Amount Schedule I (2) 

Less than 13.95 330 1,220 1,340 
13.95 but less than 14.30 340 1,250 1,370 
14.30 but less than 14.65 345 1,280 1,405 

l_ 
14.65 but less than 15.00 355 1,310 1.440 
15.00 but less than 15.35 365 1,340 1,475 
15.35 but less than 15. 70 375 1,370 1,505 
15.70 byt less than 16.05 380 1,405 1.540 

/0/ 
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L 

16.Q5 b!.!t 151:ss than l 2,40 
1§.4Q 12!.!t Isl~~ 1bao H2.7;i 
1§:i?5 butJess 1han_1_7jQ 
17, 1 Q but te~~ lb1;1n l Z ,~~ 
17,45 bu1 tess lban .17.80 
1 Z,6Q but Ii~§ tb,an 18.15 
1~.15 but less than 18.5Q 
18.5Q b!.d I~~§ !han 18 a~ 
1fPl~ b!.:!l le~~ tl}~:m 19,2Q 
Ht2Q byt !~~~ th2n Ht§~ 
19.55 but leS§ ths!!J rn;,~Ul 
1~.90 buUess tb9n 20.25 
2,0.25 but less than 20.60 
20.60 but less th~n 2Q,~5 
20.95 but le~s th!il,n 21,JO 
21.JO but l,e~~ Jhan 21,§§ 
21.6~ !;lt1t le~~ th~n 22,QQ 
22.00 but less than 22,J~ 
22.J!,;i byt !~12s tbc2n 22,ZQ 
22, 7Q but less than 23.05 
2J,Q:;i but less than 23.4Q 
23.40 but less than 23.75 
23.75 but I~~§: lh~n 24,]Q 
24.1 Q tiut !~s~ than 24A5 
24-1~ but les~ thsin ~~ 
24 8.Q but les~ 1han 2~1 15 
25, 15 byl l~s§ ttJaa 25.50 
25,5-Q.b!,d le~s than 25.85 
2~.a~ b1.1t less than 26.20 
26.20 but less than 26.55 
26.55 but lsi~s than 26.9Q 
26.eQ but I~~~ than 27 .25 
27.25 tiut !si~s 1b~n 27.§Q 
27.6Q tiut lfl:S:~ !ban 27.~~ 
27 95 but !ess than 28,30 
2..8,.30 but l,e_s_S_lhan--28,65 
28,65 but!~~§ lhan 29.00 
~.QQ but !§::ilii lb1;1a 2~.35 
Z~tcJ5 b.u! less th~n 29. 70 
2~.zo bYt h:zss thao 30.,Q§ 
JQ,Q5 but less than ;J0.40 
30.40 but !§:ss than 30, 7~ 
30.75 but te§s than ~1,JO 
31.10 but~~~ thsin ;l1.~5 
31 .45 but I~~~ thl;!n ~ 1,80 
31,6Q byt Isl~~ than 32, 15 
32.15 but I§!~~ thl;!n 32,50 

~r Jv/21f'j-i.'J 

9_a,,_ (0fc3-<;r/ rJ.3 

390 
~ 
405 
415 
425 
430 
440 
450 
455 
465 
475 
480 
490 
500 

fill2 
515 
525 
530 
~ 
550 
555 
565 
575 
585 
590 
600 
610 
615 
625 
635 
640 
650 
§fill 

~ 
675 
685 
690 
700 
710 
715 
725 
735 
740 
750 
760 
765 
775 

1.~ 1,575 
1,465 1,filQ 
1,495 1,640 

1.~~ 1,ill 
1,~ 1J1Q 
1.~ 1,745 
1,620 1,780 
1,650 1,810 
1,680 1,845 
1,710 1,880 
1,745 1,915 
1,775 1,950 
1,805 1,980 
1,835 2,015 
1,~ 2,050 
1,900 2,~ 
1,~.Q 2,120 
1,960 2,150 
1,fill.Q 2,m 
2,020 2,220 
2,055 2,255 
2,085 2,290 
2,115 2,320 
2,145 2,355 
2,175 2,~ 
2,205 2,425 
2,240 2,460 
2,270 2,490 
2,300 2,525 
2,330 2,~ 
2,360 2,595 
2,~ 2,6.JQ. 
2,425 2,Q.Q.Q 
2,455 2.~ 
2,485 2,730 
2,515 2,765 
2,550 2,795 
2,580 2.~ 
2,610 2,865 
2.640 2,arui 
2,670 2,~ 
2.700 2.~ 
2,735 3,000 
2,N2 3.~ 
2,795 3,070 
2,825 3,JM 
2,8155 3,135 



( 
32.50 but less than 32.85 785 2,890 3,170 

J2,a~ but I~~~ lb.an J3,2Q 795 2,920 3,205 
J3,l0 ~!Jl !§SS Jhan JJ,55 §.Q.Q 2,950 3,240 
33.55 but less than 33.90 810 2,980 3,275 
33.90 but less than 34.25 820 3,010 3,305 
34.25 but less than 34.60 825 3,045 3,340 
J4.6Q but less than 34.95 835 3,075 3,375 
34.95 but less than 35.30 845 3,105 3,410 
J5.JQ but less than 35,65 850 3,135 3,445 

J~.fi~ bY-t le:~s. tb.an Jfi,QQ 860 3,~ 3,475 
Jfi,QQ b!.!I Ii!§~ U1gn J6,35 fil.Q 3,~ 3,510 
J6,35 but less than 36.70 875 3,230 3,545 
36,70 but less than 37.05 885 3,260 3,580 
37 .QQ bul l!i!~~ thsin 37 .40 895 3,290 3,615 
J7.40 but lflS~ th~n 37 .7~ 900 3,320 3,645 
J7 ,7Q but less than J~ 10 910 3.~ 3,§fill 

J~,jQ byt !!il~~ tha~_,§ 920 3.~~ 3,715 
3-.8,~but !§S.S __ Jha!l 3BJiQ ~ 3,415 3,750 
38.80 but less than 39.15 935 3,~ 3.785 
39.15 but less than 39.50 945 3,475 ,3,815 
J~.50 but less than 39.85 ~ 3,505 3,~ 

( 3~.85 but lsl;s~ than 40.20 960 3,535 3,880 
4Q,2Q !lut l~S~ than 4Q 55 filQ 3,565 3,915 
40.55 b_uijess than 4Q ... 90 975 ~.§00 3,fJfil! 
!11Q,~Q but 1~:a~ th~□ 11,2/i ~ 3,§,JQ 3,~ 
!11,65 but less th.§n 41.fi_Q ~ 3,§§Q 4,020 
41.60 Qut 1!2SS tban ~1,9~ 1,000 3,690 4,050 
41.95 but less than 42.30 1,010 3,720 4,085 
42,30 but less than 42.65 1,020 3,750 4,120 
42.65 but less than 43.00 1,030 3 785 4,155 
4lQQ !;lut less than 43.~5 1,035 3,lli 4,190 

43-~~ tl!.!l le~~ !han 4~, 7Q 1,045 3.~ 4,220 
~,.IQ but less lhan ~:4.0~ 1,055 3,875 4,255 
44,Q~ b!Jll~~~ 1han 44 ,4Q 1,060 J.~ 4,2.2Q 
44,4Q !::u.!1 les.s lhan 44,75 1,070 3,935 4,325 

~~ .z~ Q!,!t l~:i!S U1an 1~. 1 Q 1,080 3,970 4,355 
45.1 Q Q!.!t less than 4;i,4~ 1,085 4,000 4,390 
45.g_S but l~ss lh~D ~~.~Q 1,095 4,03,0 4,425 
45.80 but less than 46.15 1,105 4,060 4,460 
46.15 but l~S:~ thgn ~6.50 1,110 4,00,Q 4.~ 
46.50 bu! I~~~ than 46.82 1,120 4,120 4,ili 
4§,§§ but le~~ than 47,20 1,130 4,155 4,~ 
47.20 but ~s~ than 47.~5 1,135 4,185 4,595 

L 
4 7 .55 but less than 4 7 .90 1,145 4,215 4,630 
47.~Q b!.!1 less than 46:,2~ 1,155 ~.245 4,665 
4a.z5 !;2!,,1t l~ss than 4!2 flQ 1,12.Q 4,275 4,~ 
48,fiO !2!.H less thsio 48.9--5: 1,170 4,310 4,730 

,£T: 10/2'6/2 3 
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48.95J1!.J:t le~~ thsin 4~,3Q 1,180 4,340 4,765 
49.30 but less than 49.65 1,185 4,370 4,800 
i9.65 but Jess than 50.0Q 1,195 4,400 4,830 
50.00 but less than 50.35 1,205 4,430 4,865 

50.35 and above 1,215 4,465 4,900 

fa1 (1) "Base Hourly Rate" shall exclude overtime additions to straight-time pay, shift 
differentials, cost-of-living allowances, payments-in-lieu of vacation, and all other extra 
compensation. For an employee working on a piece-work or incentive-method-of-pay basis, the 
"Base Hourly Rate" as of any given time shall be the employee's average earned hourly rate for 
the four pay periods (in which the employee worked full weeks) immediately preceding such 
given time. 

~ (2.) Schedule II applies to eligible employees who on their last day worked preceding a 
continuous period of disability have ten or more years of credited service under the Pension 
Plan. Schedule I applies to all other employees eligible for Extended Disability Benefits. 

"}=-:<. 

10/25/2-';J 

~D(J-y; /c;2 3 



( 

l.. 

CA 
Exhibit B 

(209-B1) Article II. GROUP LIFE AND DISABILITY INSURANCE - Section 9. Schedule 
of Benefits B. Salary Employees - (1) Life, and Accidental Death and Dismemberment 
Benefits 

B. Salary Employees 

(1) Life and Accidental Death and Dismemberment Benefits 

GFeup bife Aeeietental E>eath anEJ 
lnsuFanee E>ismembeFment 

Base Weekly Salary (~) Amount Benefit Amount. (,3~ 
D-Jr.- .~ A - ,.~ J"'H 
._ __ .......... - - -

~~ 47,000 1.-,.-.i .. nn 
- - -

SE:i3.3S bYI Jsss U:iaR 57~ 1.10 ,.,,,. 24,000 
~I l9SS ~h.rn 585.35 4Q,OOO I '>A J:.'lf'I ,- - - -

l_&R,::;;: "'.).c .... I .t , ..... -. .... ,u ... ...,,..., ~f"\~ Ot:' 50,000 ~00 . . 

5g(i,BS b""t liiiilii tl:l,;u:1 i08.3a a~ ,ooci 2$,.$00 
i08.J5 !;)yl JQSS 11::iaA e1g,a5 ~ ~ 
6+9-,$~bYI 1966 t!::iaA @,J ~ .Jfi 53,000 ~00 
a3l,J5 bl.II hil&lii U:ian ~ 54,000 ll,000 
64:H~S b1;1\ less tl=laA 6$4.J~ ~ ~ 
654.35, ~&SS thaA i6i .. 8fi 5S,.OOO .JW lUU 

_c -

t'l65,05 blfl less U:iaA 67:Z,ai 5:Z,000 2MOO 
67-7.~ij b1;1t less tt:laR G8{Ula 58,000 ~ 
682.i~ ~wl less thaA 700.35 5g,ooo ~ 
ZOO,J5 bul 1866 U:iaA :ZU .25 60,000 30.,000 
7~U15 bl.It le.ss lbaA z~a.J{i 6-+iOOO JO.WO 
72J,d5 ~WI less thaA 134.86 ~ ~ 
7l4 .05 but less U:iaA 74fi.~5 fi.3,000 ~ 
74fi.,J5 b1;1t less tbaA :7GZ.8~ ~o 32,000 
~+,25 b!i!l less U:iaR 7fi.9.3a G,$,.000 ~ 
78Q,JS bi..t leu &t.laA 78Q,,.8S ~ 33,,000 
780.85 i:)"111966 'l:l;jA zgJ,~5 ~ 33-,WO 
~5 bwl I91.1, U=iaA 80:3.9S ~ ~ 
803,85 bl,l' le"..t.l:laA 8~5..ai ~ 34,400 
lUIUHi ~1,111966, O::iaA e:2e.e5 +O-rOOO ~ 
~~ less thaA OJ3.Jfi 7.J.,.000 "),:: ~r:-.u - - ·- - -

930.35 bl,ll ler;i; ,1=-aA 84Q,8,5 ~ 36,,000 
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ij4Q.fili l.llefl l@SS thaA 891 .35 :z3,0QO ~ 
~t liSG tf:laA s:;z~ .35 74,000 ·-c ~ 1~ H 

- -

9~:.l.85 but l~s U:1ai:i 824.3-5 I~ l-7,.500 
El84 . ai oo-1 18SS thaA 895 .8S ~ ~ 
"''~ J~ "· •• ... -- :.H\"7 ':>IC -12.,0.QQ _, .. 

- - - - -
LU I ,. f..1 d 1 ........... ·U•-.--..,... 010 QC: 

~ ~ 
Q HUl5 but less itiai:i 9JO,J5 " ~ - - -
QJQ,J5 ~1,,ll h,SG U:iaA Q4 ~ .85 ao,o.00 4Q,OOQ .. ,, ..... ·- :"J '"' ~ An <;. "' - - - - .. - - -- -
n,c:~ ~t:' '""•~I ~ -- -:.,J.,._...._ ... o,:: g~ 44-,000 
964 .€Ii but less n:ia1=1 979,35 ~ 4-1,400 
Q+i.~5 bwl less U:ian Qa7.&!ii 84,000 A I 

·- - - -

nl...l<J' U''- i;....R. 1.-.-..- ,U.-.-. ... HU ')I; 
~ ,t') i:; 

QQQ:,35 b~t Ii 6 s u~a A ~ • Q.1-()..8.5 s~ ~ 
1,0rn.85 ln,1t I&$$ lRaA 1,022,JS U7 " 4.1,.500 - - -

11 _'! 'H.. -:-~, les, U~aA ~ ,QJ;HlS 83,000 J1A IHtr 

11 __ ':"'." ':"' •:-ss-Ulaf:l ~ ,04,a.,.3~ ~ 44,.SOO 
11 M Is '>C 1-., •·• 1---- •'--- 1 ni:;i:; R<;. YU.WO 4$;000 . --~.... .... -.. 

~ ,05i,A5 1.il,j, less u~aA 1.oes.Ja 9-1.rOOO ~ 
~IA-4&&&4Ra~ ~ 4&,000 

11 I I, • Q,:::: h111 ~---- •h-- 1 1111-1 l"],C' ~ ~ ·- .... ~--..... 
~ .Q:9~ ,;J:1, l:nd 19&&-U~aA ~. H>2.85 Q.4.,000 4Z;:QQO 

1'1 1,n.-, OC: !l,,,i,~11 , .......... lf.k---• 1 ◄ .f.AI o').l':' 9SrOOO .. 7 . 
I "I 1 'IA !J:: k I ,_ 1 1 "' " ~ .d7 "°'IHII - • ~ - -

( 
1 .!J"'1C:: OC: 11,u,;. 1--- f.h-- ,t 4, ~<; ,,_ 43,000 
~ ,~a+.~~ t;)w& 1865 tRi11A 1, 141U15 9l,OOO .-tA <.111 

l""I 4.AO Oil: 1Lor,..,,1 1- - ,1.. ....... 4 ,4 '" 93;000 iAO ,,.., _ , ____ ·- .. , _ - - ' - - -

1 1~,n --iii:;: h1~l 1..-.. ........ ,h...,,,.. 1 ..,71 !Q:I:;;; ~ 49,WQ . " .... ~--.., -., ···-
1,17UHi bwl l9SG t!:iaR 1,183.35 1 i U fU U 5Q,®Q .. 

1 1'D"l: 'liC' lh,., 1 .... -. ... ,a...-..-. 1 ,'Jl'\A !D~ 101,000 1--.1 ~ h 111 

I - - -
1i -t nA ,n~ lh~ •·· 1..-..-.- .,...._...,,..., 1 ~JlnL: "l~ ~Q~QOO 5-t,000 
1,:W6.J5 b,.,.1t less U~ii!R 1;JJZ,e5 11 , '"" ~ - - - -

i 1 'l17 ·OiC 1-i,,. ~i. IA--- .LI..,~..,,. ,t •vu, 'le:' 104.000 i~ J LUl II 

1 ,,. Cl """'11t 1,..,-- ........ ...,, ..... 1 ~ ,,., ~Ofi.000 I"' - J' S:=i.lf II - ·- - ~ -- - ·- - - -
1"~f\OC!h,,,I~ .. , ... -II '"JC .,., I~ 

~ . ' 
~ .2iJ.3i i;iwl less U:iaA 1,2eJ .85 107.000 '-"< I; Ill 

I., -:u::,'> h .1, 1..._ - 'MR 1,2~~ 106,000 54,,000 
1 "l ✓k ~,[+-._ h4 rt ,,....,.~ ..,....,_~n 1 1tJ,,C,- QII=;, +09,,GOQ ~ ·- T" -~ --
+.:.Ul~U~5 ewl less tl:iai:i 1,2Q8.85 l-1-0,000 '"" - - -

1 11 IYI U'.L. i,,., •• :.- ....... ♦k~ .... 1 •..1rf)(_ 011:;: H1,000 L J."U 
-

1 r.i•11u1 □'L h •• , ..... -.,:-,, ........ -,.,, 1 , •. , ... "11 •J· llU 56,000 . - - - - -, -

t,a:.U.ai ~t l9SS U:iaA ~,336,$5 ~. -, .. ---., . - ' -
1 ·,• 1') UL h, •• ----l!"lt .IL...-..-..., ~ ., ... 114,000 5-1-.000 
1 A_A '">I'. h.1 •· 1-....,,r-,-. ·- 1 '7~h gii;;: .... u .. 57,500 ' .. - - - - - - - I - - -

1, :ui 5. 8fi bwt le& s tt:ian 1,367 .l5 "'.-11~ n ~ T 

1 ---, ..... :~~ '."aA ~ ;J78.8~ .:IH,000 -~ ... ,n -- --. ')~~ ~~ ..... ·- ... • .. ,., 
~ ~.000 ' ... 

~o. J 5 bwt l@ss It:ian 1140 Ul5 1~• .,,, 
~ 

4 .Al114 G-Ut less Utafl 1 ,41 :a :n 120,000 '"" - - -

1 A-1"':a. • .., .... l·u1► 1 .... -.-. fh ........ 1 ..ir•.4 ....,..._ 1 .. """ 60,500 ' ... 

L 11424.85 bwt l9H U=1ai:i 1,436.35 1')") ru1:n ..,;:"II IIIU 
- -

1 JI "J'&..: "JIL.. k1, 11 1..-..--. ~h~- ·"I. A A 7 --. ~ia.ooo l':1 ·" . 
,,f A .A7 ...IIL h1 ,I- ---- -1.L--, 1 AI.C::-T 1 ~ . . - ' .. . - ·- - - -
1 ,1 ~ 

••& "'m-1-eH U~i11A 1,470.EUi ~25,000 - - -



1 ,471:UHi Bblt less H:iaA 1 ,482.Ja ~2a,OGO ~ 
~ ,4 Q2.J€i 9bit 1866 11:iaA ~ ,4 QJ,Q5 127,000 ~ 
1 ,4QJ.85 9bit less tl:lal'.l 1 ,!;iOS.JS ~20,000 94,000 
1 ,505.JS t:lbll less U::iaA 1 ,51a.0a 129,0GO ~ 
1 .s~ El.Sa Qbll less tl:laA ~ ,s2a.Js 1JO,OOO ~ 
1 ,528.JS Qbil less U:1a1=1 1 ,SJQ.85 ~ J~ ,000 ~ 
1 ,SJQ.85 Qbll less 11:iaR 1,551 .JS 1J~.GGG ~ 
1 ,55~ .JS Qblt 1866 tl:lal'.l ~ ,5a2.8S ~JJ,000 ~ 
~ ,5El2.85 Qbll less 11:laA 1,574 .JS 134 ,GOO 6+.000 
1,574 .JS t:lbll less tl:lal'.l 1,s1rn.as 135,000 ~ 
1 ,505.€15 Bbll less IRaA 1 ,5Q7.J5 1 JEl,000 ~ 
1 ,SQ7.J5 Bbil less IRaA 1,600.85 137,000 ~ 
1,608.05 Bbll less IRaA 1,620.35 138,000 ~ 
~ ,El20.JS l;iyl less IRaA 1,GJ~ .85 ~JQ,000 w.wo 
~ ,GJ~ .85 Qlell less IRaA 1 ,El4J.JS ~40,000 ~ 
~ ,e4 J.JS t;iyt less 11:iai:1 ~ ,a54.85 ~41,000 ~ 
~ ,El54 .85 l;iyl less lt:laR ~ ,ElElEl.JS ~ 42,000 +4,000 
1,aaa.35 QYI 1866 IAaR 1 ,8++.€15 ~43,QOQ ~ 
~ ,6+7.SS l;iyt less 11:lal'.l 1 ,689.JS ~ 44,000 n.ooo 
~ ,GQQ.J5 Ql:ll less IAaA ~ ,+GO.Sa ~45,000 ~ 
1,700.85 aAG l+IG~e 146,000 ~ 

( 
GrouR Life Insurance Accidental Death and 

Amount Dismemberment 
Base Weekly Salary (1) Before Age 65 (2) Benefit Amount (3) 

Less than 562.35 47,000 23,500 
562.35 but less than 573.85 48,000 24,000 
573.85 but less than 585.35 49,000 24,500 
585.35 but less than 596.85 50,000 25,000 
596.85 but less than 608.35 51,000 25,500 
608.35 but less than 619.85 52,000 26,000 
619.85 but less than 631.35 53,000 26,500 
631.35 but less than 642.85 54,000 27,000 
642.85 but less than 654.35 55,000 27,500 
654.35 but less than 665.85 56,000 28,000 
665.85 but less than 677 .35 57,000 28,500 
677 .35 but less than 688.85 58,000 29,000 
688.85 but less than 700.35 59,000 29,500 
700.35 but less than 711.85 60,000 30,000 
711.85 but less than 723.35 61,000 30,500 
723.35 but less than 734.85 62,000 31,000 
734.85 but less than 746.35 63,000 31,500 
746.35 but less than 757.85 64,000 32,000 
757.85 but less than 769.35 65,000 32,500 
769.35 but less than 780.85 66,000 33,000 
780.85 but less than 792.35 67,000 33,500 
792.35 but less than 803.85 68,000 34,000 
803.85 but less than 815.35 69,000 34,500 
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~15~15 but t!;!ss than 826.§5 70,000 35,000 
§2;§.§~ but less th§n 838.3~ 71,000 35,5QQ 
838.35 .but l~s~ tba□ 8~Ht85 72,000 36,000 
aLta,13:i b!.!1 l!il~S th_an !361.J5 73,000 36,500 
861.35 but less than 872.85 74,000 37,000 
~72,..85 but l!i}~~ tban 8~4,.3,2 75,000 37,2QQ 
fJ:a4.J5 but less than 895.85 76,000 38,000 
~~'.Hl5 but l~ss than 907.35 77,000 38,500 
907.35 but less than 918.85 78,000 39,000 

918.85 but l!ass u1ao ~Jo.a~ 79,000 39,~ 
9JQ,J~ b!.!l l~ss 1han 941.fi~ 80,000 40,000 
941.85 but less than 953.35 81,000 40,500 
953.35 but less than 964.85 82,000 41,000 
9~4.85 gut !~s~ than l;!7fi,;l5 83,000 41,500 
976.35 but less than 987 .85 84,000 42,000 
~87 .85 but less than 999.35 85,000 42,500 

999.35 but less th!;!Q 1,010.85 86,Q.QQ 43,Q.QQ 
1,QlQ,8~ b!Jt h;l~::i t!lao 1.0~2.l~ 87,QQ.Q 43.~ 
1,022.35 but less than 1,033.85 88,000 44,000 
1.033.85 but less than 1,045.35 89,000 44,500 

( 1,045..3._~ but lesS; than 1,056.8~ 90,000 45,000 
1,056.85 but less than 1,068.35 91,000 45,500 
1,068.J5 bu! l~s~ th.aa 1,QZ9.85 92,QQ.Q 46,000 
1,079.85 but less than 1,Q91 J!2 93,Q.QQ 46,:5.Q.Q 
1.Q~1.35 but less than 1,102.85 94,000 47,000 
1, 1 QZ,~~ :!2!.!l le~~ ttia□ l, 114.J~ 95,000 47,fillQ 
1,114.35 but less than 1,125.85 95,000 47,500 
1,125.85 but less than 1,137.35 96,000 48,000 
1,137.35 but less than 1.148.85 97,QQQ 48,§QQ 
1, H!L8g gyt l~ss !ru,.n 1, l §0.JS 98,Q.Q.Q 49,QQ.Q 
1,160._35 but less than 1,171.85 99,QQQ 49,5.QQ 
1,171.85 but less than 1, 18J.35 100,000 50,.000 
1,183.35 but less than 1,194.85 101,000 50,500 
1,194.85 but less thaa l,20.§.35 1Q2,Q.Q.Q 51,000 
1,206.35 but less than 1,217.85 103,000 51,500 
1,217.85 but less than 1,229.35 104,000 52,000 
1,229.35 but less than 1,24Q,85 105,000 52,500 
1,240.85 b!.!l 1!:!~§ than 1,2Q2.;,rn 1.Q.Q,000 53,QQQ 
1,252 ,35 bJ.d less.Jbaru ,263.85 107,000 53,500 
1,263.85 but less than 1,275.35 108,000 54,000 
1,275,35 but less than 1,286.85 109,000 54,500 
1,286.85 but less than 1,298.85 110,000 55,000 
1,298.85 but less tba!l l,309.85 111,000 55,500 
1,309.85 but less than 1,321.35 112,000 56,000 
1,321.3§ but l~ss tbi'.lD 1,332.85 113,000 56,fil2Q 
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( 
1,3j2.85 b1.ll less than 1,J4~,3~ 114,000 57,000 
1,J4~,3_5_but l~~s than 1 ,;355 . .8.5 115,000 57,500 
1,355.85 but less than 1,367.35 116,000 58,000 
1,367.35 but less than 1,378.85 117,000 58,500 
1,378.85 but less than 1,390.35 118,000 59,000 
1,390.35 but less than 1,401.85 119,QQQ 59,500 
1.401.85 but less than 1,413.35 120,000 60,000 
1,413.35 but less than 1,424.85 121,000 60,500 
1.424.85 but less than 1,436.35 122,000 61,000 
1,436.35 but less than 1,447.85 123,QQQ 61,500 
1,447.85 but les.1;? than 1,459.35 124,000 62,000 
1,459.35 but less than 1,470.85 125,000 62,500 
1 ,4 70 .85 but less than 1,482.35 126,000 63,000 
1,482.35 but less than 1 ,49J,8§ 127,000 63,500 
1,493.85 but less than 1,505.35 128,000 64,Q.Q_Q 
1,5._05.35 but less than 1,516.85 129,000 64,500 
1,5 j 6,!;!Q but 1!2~~ ths!n 1,52!;l,J~ 130,000 65,000 
1,:i..28.35 but less than 1,539.85 131,QOO 65,500 
1,539.85 but less than 1,551.35 132,000 66,000 
1,551.35 but l~~s 1h~n 1.~~2.as 133,000 66,500 

( 1,562.85 but less than 1,574.35 134,000 67,000 
1,SH,35 but l~ss tban...1,585,85 135,000 67,500 
1.~~~-85 b!.!t ls!S~ than 1,597.3fi 136,QQQ 68,000 
1,5il:7 .35 but less than 1,6Q!;U!5 137,QQQ 68,500 
1,608.85 but less than 1,620.35 138,000 69,000 
1,620.35 but less than 1,gJ3 .8~ 139,Q.QQ. 69,500 
1,631.85 but less than 1,643.35 140,000 70,000 
1,643.35 but less than 1,654.85 141,000 70,500 
1,§,Q_4.85 but less than 1 ,666,.,~5 142,QQ..Q 71,000 
1,666.35 bl,!l l~l;iS than 1,677.85 143,000 71,500 
1,627 ,.85 ,but l~ss lb~a l ,689.35 144,000 72,000 
1,689.35 but less than 1,?0Q.85 145,Q.Q.Q 72,film 
1,700,85 but less thao 1,Z:12.35 146,000 73,000 
1, 712.J~ but I~~~ than 1,Z2J,f!~ 147,000 73,500 
1,723,85 but less than 1,735.35 148,000 74,000 
1,735.35 but less than 1. 7 46.85 149,000 74,500 
1,74!1.a5_bJ.Jt less_ than 1,758,a2 150,000 75,000 
1,Z5-8:._35_b_ut less th.an 1.~ 151,QQQ 75,500 
1,7§~.f1~ byl le~s lhi;!n 1,781.35 152,000 76,000 
1,781.35 but l~ss thaw1,792.65 153,000 76,500 
1,792.85 but less than 1,804.35 154,000 77,000 
1,804.35 but less than 1,815;,8Q ~.000 77,500 
1,§1 ~ 1~~ but I~~~ ths!n 1,f127 .3~ 156,QQQ 78,000 
1,827.35 but less than 1,838.85 157,000 78,500 
1,a38.a5 bytJessJban l ,8_5QL~5 158.000 79,000 
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1.aso.35 b!.!l l~§:li llla.o l ,861.85 ~.ooo 79,500 
1.~~J.a~ buLLEi~~ tb.an 1,87J,J5 160,Q.QQ 80,000 
1,873 35 b!.!l l~ss than 1,884.85 161,000 80,500 
1,884.85 but less than 1,8~§.35 162,000 81,000 
1,896.35 but less than 1,907.85 163,000 81,500 
1,907.85 byll~~s thao 1,919.35 164,000 82,000 
1,.919,35 but le~~ than 1,9~Q.8~ 165,QQ.Q_ 82,500 
1,l;!;lO,a~ but le~~ than 1,942J~ 166,000 83,000 
1,942,J5 tiut les~ than 1 .~5J.a6 167,000 83,~ 
1.9~J-B5 bu! ls!~:i than 1 .~6~.JS 168,QQQ 84,000 
1,965.~5 but le~s than 1,a76.§.,2 169,000 84,500 
1,976.85 but less than 1,988.35 170,000 85,000 
1,988.35 but less than 1,999.85 171,000 85,500 
1,99~.as b!.!l l~:i§ lbaa 2,QU.J~ 172,000 86,000 
2,011.35 but less than 2,022.85 173,Q.Q.Q 86,500 
2,022.85 but less than 2,QJ4.J6 174,000 87,000 
2,034.35 but less than 2,045.85 175,000 87 ,fil!Q 
2,045.85 but less than 2,057.35 176,000 88,QQQ 
2,057.35 but less than 2,068.85 177,000 88,500 
2,068.85 but less than 2,080.35 178,000 89,000 
2,080.35 but !si~s than2,09Q.85 _lli!,000 89,500 
2,09;1,a5 but l~~s than--2, 103.35 180,QQQ 90,000 
2, 10_3.35 bu! l~Sl;i thi;!n 2, 11~.fl5 181,000 90,500 
2,114.8~ but l~ss than 2,126.35 18.2,QQQ 91,000 
2,126.35 but less than 2,137.85 183,000 91,2Q.Q 
2,137.85 but less than 2,149.35 184,000 92,000 
2, 14~,J~ but I~§~ than 2, 160,8::i 185,QQ_Q 92,500 
z. 160.85 but less than 2,172.35 186,000 93,000 
2,172.35 but less than 2,183.85 187,000 93,500 
2,1~J-6Q !;!ut 1~1i?~ th~n 2,1~~.;15 .1.aa,QQQ 94,000 
2,195.35 but less than 2,206.85 189,000 94,500 
2,206,85 bb!! leS§ t!lao 2,2HtJ5 190,QQQ 95,000 
2,21§:L35 buJ less than 2,229__A5 191,000 95,500 
2,229.85 but less than 2,241.35 192,000 96,000 
2,241.35 but less than 2,252,ali. 193,000 96,500 
2,252.8~ byt less than 2,264.;.l;i 194,000 97,QQQ 
2,264.35 but less tb~o..2,275.85 195,000 97,500 
2,275.85 but less than 2,2§:Z,J~ tl6,000 98,000 
2,287.35 but less than 2,29a.86 197,000 98,500 

2,298.85 and above 198,QQQ 99,000 

(a1) "Base Weekly Salary" shall exclude overtime additions to straight-time pay, shift 
differentials, cost-of-living allowances, and all other extra compensation . 

.-f -;-- . ,,_... , . I 
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1. 
(e.2) After age 65 the amount shown will be reduced as provided in Article II, Section 

(eJ) Three times the scheduled amount may be payable for an occupational-related 
death (as defined in Section 4. B). 

~ 
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FCA 
Exhibit B 

(209-B2) Article II. GROUP LIFE AND DISABILITY INSURANCE - Section 9. Schedule of Benefits 
B. Salary Employees - (2) Sickness and Accident and Extended Disability Benefits 

(2) Sickness and Accident and Extended Disability Benefits 

Weekly 
MoAthly MoAthly SiekAess & 

Exteruted ExteAded Base '.\lee kly SalDfY'fij AeeideAt 
Sale~ BeAefit BeAefits 

Sched1:.1le 1 ~fe-2 Amo,:rnt 
n,.,~,,., l.h-- ~ ~ ~ ~ 

~ ........ Ii ..... p ..... 
~ J-49 ~ ~ 

~ ••• ·-"!'~ ,: ..... .- ~ ~ 4,.2SO 4,4().a 

~5 ioo4,l&ss ~a!'I ~ ~ ~ +,4J5 

~ 
.. '" .. 8G3.aS 367 ~ +MG - -

~ ..... , ·~~~ •,baA ~ J+4 ~ MW 
~ ..... ,. '" .. ~$ ~ ~ ~ 
~ Nt1I 1.-.~~ i:t...- S42.BS JSS 4-,4-W .t,M5 - ·-- - .. 
~ . •••• l.,...,.,.,r,. •I ~ 3Q.S 4,4J5 ~ 
~ 11 l8Si th~A ~ 402 -1,400 +,600 
~ ........ I.,,,.,~ 

- ~ 40Q ~ -1,630 
~ --·• •~--,,. __ ~ 4-W ~ ~ 
~ lo,..,~~ ■ =-.-. IIL...-. 

~ ~ ~ ~ 
~ .:• 'es& IR<IA ~ ~ 4-,WQ ~ 
~ ~~ ~ 4l7 ~ 4-,74{) 

~ ' •· I ..,,,._ ~ 444 +.640 4,-7-70 
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M2D!blY Extended Monthly Extended 
Weekly Sickness & Di5;abHity Benefit Disablli!y Benefit 

A!:,cident Benefit Amount Schedule Amouat ~s;h2,dyl~ II 
§Hi ~~tsly~_(1) 8.!DQYlll 1 (2) 

Less than 562.35 339 1,230 1.350 
5§2,~~ bu! ~~s thi,;!n Qn)}S: 346 1,255 1,380 
~HJ.~~ but!§~~ !bao ~~2.3:i 353 1,280 1.405 
~as.is tw~j_S !ban :;~6.a~ 360 1,305 1,435 
6:96,8~ b!.!l lgs~ thi;!n §08:.35 367 1,330 1.460 
608~J5 buUess lban 619;.85 374 1,355 1.490 
619~85 butless than 631 35 381 1,385 1,520 
631.35: bldl l~~s ths;1n 642,85 388 1.410 1,545 

( 6~;:,:.a~ b!,!l I~~ lll~o !2-5~,35 395 1,435 1,575 
fi:~-15-but less than 6.(;l~~-5 402 1,460 1,600 
665 .. 85 b!Jt les~ than 677,32 409 1,485 1,630 
6ZZ,J~ bul l~~s uian §88,a;$. 416 1,filQ 1,660 
6:66-~~ b!.!! les~ th'1ifl 70Q.~~ 423 1,535 1,685 
70Q,~~ but les§ than 711.8~ 430 1,560 1,715 
711,8~ b!.!.lle.§§ lhs!n z,J,~~ 437 1,585 1,740 
12~,3~ b.uUe.s_s !hsin 734.as 444 1,610 1,770 
734.85 but less than 746.35 451 1,635 1,79_5 

ill~ 458 1,!ill.Q 1,825 
7fi7,8~ but !e§s tha!J 7§S,J5 465 1,690 1,855 
269,3:5: by! l!;l§S thi;!Q rnQ.8:5 472 1,715 1,880 
7fJQ,a~ b!l1 ~~~ l!JM 7~2.J~ 479 1,740 1,fil.Q 
792,~2 bul l!;l~~ th~n ~QJ,a~ 486 1,765 1,935 
803.85 but less than 815.35 493 1,790 1,965 
81..5,,_35 but les_s than 826,.,.85 500 1,815 1.995 
8:2§.,~2 t2ut l~S;l.? than 838.~~ 507 1,840 2.020 
aJ§,J5: tuil le§:S toao 6~~.§~ 514 1,865 2,050 
849,85 but less than 861._35 521 1.~JLQ 2.075 
861.;35 but l~ss th~n !;!72,85 528 1,915 2,105 
8UJt~ bJJl !~H lllaoJi8!1,J~ 535 1,940 2,130 
§84.3Q blJl !e§S tlli)l'l 89~._a5 542 1,965 2,160 
~~5.85 but less than 907 ,35 549 1.~ 2,190 
907,35 but less than 918,85 556 2,020 2,215 
~18.85 but less than 930.35 563 2,045 2,245 
~JQ,3S bl.I! lj:ti:i lbao ~~l.6~ 570 2.070 2,270 
941,!;!~ !J:u! l!il~~ lbs!n i:i23.Jf2 577 2,095 2,300 
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a~J,J5 !;2ul152~~ 1hao 964 8~ 584 2,120 2,325 
964.85 but lies~ than ~7~.35 591 2,145 2,355 
2J---6..35J)JJL!e_sslt)aoaaza~ 598 2,170 2.385 
9:a1,a~ b!.!l I~§:~ than .9_9_9_.35 605 2,195 2,410 

999,35 but less than 1,QJ.Q.fili 612 2,220 2,440 
1,01Q.,85 .tl!Jll~ss Jban 1,022.35 619 2,245 2.465 
1,0ZZ-~~ !2!.!1 l~~s tharL!.Qll..8~ 626 2,270 2.495 
1,033.85 but l!;l!S~ than 1,~ 633 2,300 2,525 
1.Q~~.3~ !'.UH l~§S: Jb.ao 1,~ 640 2,325 2,550 
1.Q~§,a5 but less_jh§.n--1.~ 647 2,350 2 580 
1,Q68.35 b!l!; l!;l!s;~ 1han :1,079.85 654 2,375 2,605 
1,QZ2,a~ tM l~ss thao l .~ 661 2,400 2,635 
1,091,3~ b!.11 l~s.s 1!:l~rl l .~ 668 2,425 2,660 
1, 102,.85 b!,!t l!iJJils than 1,114 35 675 2,450 2,690 
1, l H,J5: !:ad lcf!~s than 1 . .12..5.M 682 2,475 2,720 
1.125,85 but l~iii:i thM...J.,137.35 689 2,500 2.745 
1, 137,J~ b!.!.1 l~s~ than..1.~ fill§ 2,525 2,775 
1,L4-8.a5 but les~ thi;!n 1,~ 703 2.550 2,800 
1 , 16-°..3~.JM.Je.a.llla.o--1,11.1....M: 710 2,575 2,830 
1, 171.:8~ b!J.l l!lSS th1Jn l .~l.~ 717 2,600 2,860 
1,183.35 but less than 1,~ Z24 2,630 2,885 
1, 194,8~ bu! le:§S lhan_j,206.35 731 2,655 2,915 
1,20§,JQ bul less than 1,217.85 738 2,680 2,940 

( 1,2H,85 but less than 1,229.3;i ill 2,705 2,970 
1,22.9..~1..le~§ lllell l .~ 752 2,730 2.995 
1,24Q,a~ !2!.!t le§:§ th~lt 1,252.35 759 2,755 3,025 
1,2:~i,3~ but less than 1,~ 766 2.780 3,055 
1,Zfil..a5 b:ul I!;!~~ l.bao l .~ 773 2,805 3,080 
1,27~.3~ !2ul I~~~ 1h~n 1.~ 780 2.830 3,110 
1,286.85 but less than 1.~ 787 2,855 3,135 
1,298..,85 but Less Lhan 1,~ 794 f,880 3,165 
1,30~,85 but l~l.l~ lh:i:!n 1.~~ 801 2,905 3,195 
1,J2::! ,;3::i bLJl !eS§ than 1,332.85 808 2,935 3,220 
1,;J:32...8_~ bulles~ lh~.n..1.~ 815 2,960 3,250 
1,344,~S: !;lyl Ifill.?§ lhsi.n 1,355.85 822 2,985 3,275 
1.~l:luLJes~ tbaa 1.~ 829 3,010 3 305 
1,Jfi:7 .~~ b..Y!.1il.s than 1.~ 836 3,035 3,330 
1,378,85 but Je~s than 1,390.35 843 3,060 3,360 
1,390,:i~ bu! ~ss than 1,401,85 850 3,085 3,390 
1,401,§5 bu! llil§~ ~han 1.~ 857 3,110 3,415 
1 .~ l J.35 but less th~n 1,~ 864 3,135 3,445 
1,424 a~ 121.!1 W§~ lMo l .~ 871 3,160 ~.470 
1 ,4~6.3S !2!.!t ~§§ th~!J 1.44 7 .85 878 3,185 3,500 
1-~~Z.~:i b!!t 1§:iS lbaa l -~ M5. 3,210 3.525 
1,459.J~ b!!Lle:s.!! t.h_an.J .~ a92 3,240 3,555 
1 ,4 70.§5 !2ut ~ss than 1 Aa2.&5 ~ 3,.265 3,585 
1.482..35 b_UJJeiiS than 1,493.85 ~ 3,290 3,610 
1,49~Jj5 Q!.!1 I~~~ th~n 1,~ 913 3,315 3,640 
1.so~.a~tuil le§~ lllao 1.~ 920 3,340 3,665 
1,~1JH!~ b!Jt l!itH than..1,~ 927 3.~ 3,~ 
1,::i28,_3_5 but les;s !han 1,~ 934 3,390 3,725 
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( 1.~J~.§~ tn.11 l~s lbsa!:! 1,551.35 941 3.415 3,750 
1,5~1 .JS bu_iJftiS tb_an 1.~ 948 3,440 3 780 
1.56~ BS b!,!lles~ than 1,574,3~ 955 3.465 3,805 
.:1 .~74.J~ bWJe..ss llla.!l..1,585.B5 962 3,490 3,835 
1,5~~-85 but less than 1.~La.§: 969 3,515 3,860 
1,597.35 but le~s than 1,~ 976 3,545 1,890 
1,00_8,a~ tall !:si~~ IMO 1,620.35 983 3,570 3,920 
1,§20.JS but !e§sJban 1.~ 990 3,595 3,945 
1,6J: 1.85 bu! Isl~~ :!be n l .~ 997 3,620 3,975 
1.~J,3.5 !;iu!Jf!~~ lhan 1,654.85 1,004 3,645 4,000 
1,§;(>4.flS byUenJb,an-1.~ 1,011 3,670 4,030 
1,66!2.J:5 b!.!! !~~~ !!],an 1,~ 1,018 ;3.690 4,060 
1,§J.1,85 but less than 1,689.35 1,025 3,720 4,085 
j ,689,35 bu! !e.s_s !ha.n 1,700.85 1,032 3,745 4,115 
1,700.as !2!.!l l~l.2§ !han 1,712.35 1,039 3,770 4,140 
1,.Zl ~.~~ byt less than 1,723.85 1,0..4§ 3,795 4,165 
1,723.§~ bl.!! !fl~S lban___1,~ 1,053 3,820 4,195 
1,735.35 b!;!t lel:ii§ than 1.~S 1,060 3,845 4,220 
1,Hfi 8~tu.1! lii~~1hs!n 1.~ 1,067 3,870 4,250 
1.758...J.5...blli.Ji.Si l.tla!l l ,Zfill..6.5 1,074 ;}.895 4,280 
1, 76~.~~ t2u1 l:sl§s than 1,~ 1,081 3,920 4,305 
1,781.35 but less than 1,~ 1,088 3,945 4,335 
1, 792,8~ b!.!l ~~~ lhan 1,804.35 1,095 3,970 4,360 

( 1,§Q4.3:2 ~yt ~§li lhfil!J ,815.85 1,102 3,995 4,390 
1,a 1:2 ~5 but les~ ths!n 1,~ 1,109 4,020 4,415 
j ,827~~~ !bs:!Q 1,8-38.85 1,116 1,050 4,445 
1,83~-~~ !2ul ~§§ !han 1,850.35 1,123 4,075 1.475 
1,§5:Q,J:5 but l:e~~ 1□s!n 1,~ 1,130 4,100 4,500 
1,861,fl~ b~Jt l~§i llls!O l .~ 1.137 4,125 4,530 
1,87~-~~ but l~:ll§ than 1,884,_85 1,144 4,150 1_,555 
1.~m4.85 but less than 1,896,35 1,151 4,175 4,585 
1,8~6_.JS but le:ss lhi;!n 1.~ 1,158 4,200 4,610 
1~07.8~ b!,!t l~:1;~ than 1,919,35 1,165 4,225 1,640 
1 ,9:l 9,3-5 but W-5S th2n 1,~ 1,172 4,250 4,670 
1 ,m.§5 bUlJ!i:Stlhan 1,942.35 1,179 4,275 4,695 
1,942,JS !;!u1 less than 1,953.85 1.186 4,300 4,725 
l,lt--5J,~~ b!Jl l!itS$ Ula!l 1.~ 1,193 4,325 4,750 
1,~6;i:.a_5 but,less than 1.~ 1,200 4,350 4,780 
1,976.85 but le~ th2n 1.~ 1,207 4,380 1,,805 
1,i88,J!i b.1.!U~~ lbsin__l.~ 1,214 4,405 4,835 
1.~~ 8~ QYt le2s lhan 2,011.35 1,221 4,430 ~.865 
2,QU,J::.i t):ut le~s than 2,~ l.228 1.455 4,890 
i.022,~s 12Yl l~H tban i.~ 1,235 4,480 4,920 
2,Q34,36 but le:~:l thf!!J 2,~ 1,242 4.505 4,945 
2, 04~, a~ b!.!l l8§S; ttiaa 2.05 7 .35 1,249 1,530 4,975 
2,Q57.~5 b_ut,less th~n 2.~ 1,256 4,555 5,000 
2,068.85 but less than 2,Qfil.Ll.§ 1,263 4,580 5,030 

L 
2,Q8Q,35 bulJe§~ !hs!n 2.~ 1,270 4,605 5,060 
2,091.85 but 1~2S ~h~n 2.~ 1,277 4,630 5,085 
2,lQJ,3~ b1.1L liz~s lbao i,lliM 1,284 1,655 5,115 
2, 114.fjS 1,;!1..11 lil-11 U;ia.JL2., 12.6__._3_5 1,291 4,~ 5,140 
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2,126.~5 byt lgs~ !h~n 2.137.85 1,298 1,710 5,170 
2.1..31,~~ tl!.!l liss 1!:!ao 2.~ 1,305 4,735 §,,200 
2, 14~.J:5 but less th1;.1n.2.~ 1.312 4,760 5,225 
2,16Q.a:6 b!.!1 l~s~ ths![! 2.~ 1,319 4.785 5,255 
2,lZ,,J~hYl l~ii:S tl:}i;!n 2,~ 1,326 4,810 5,280 
2,1.83~85 bulltl~ than 2,195.35 1,333 ~.835 5,310 
2,195.35 bul les§ tlils!!n 2,206.85 1,340 4,860 5,335 
2,206,8-5 bulJe.S:l.l th~n 2.~ 1,347 ~.885 5,365 
2,216.35....!:ll,! l~s l!lao ,.~ 1,354 4,910 5,395 
2,229 ~2 but h~_s_s_tban 2,241.35 1,361 4,935 5,420 
2.;i:~ l JS but l~S§ than 2.ill&2 1 368 4,~ 5.450 
2.2..~2.~~ tml lrui:S lban 2,264,35 1,375 4,985 :6,475 
2,2_64,35 but I~~ lb8n...2,275.85 1,382 5,015 5,505 
2,275.85 b!,!l le2~ than 2,287.35 1,389 5,040 5,530 
2,28Z.J§ b:ul iess than 2.m.&'i 1,396 5,065 5,560 

2.2~UMl~ ang~ 1,403 5,090 5,590 

(e1) "Base Weekly Salary" shall exclude overtime additions to straight-time pay, shift differentials, 
cost-of-living allowances, and all other extra compensation. 

(ei) Schedule II applies to eligible employees who on their last day worked preceding a 
continuous period of disability have ten or more years of credited seNice under the Pension Plan. 
Schedule I applies to all other employees eligible for Extended Disability Benefits. 
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Exhibit B 

(2O6A) Article II. The Life, Disability and Health Care Benefit Program-Section 6. A. 
Eligibility 

The group sickness and accident insurance policies referred to in Article I. hereof or 
any group sickness and accident insurance policy or policies issued in lieu thereof shall, for 
the period of this Program, include the following: 

A. Eligibility and Commencement of Benefits 

(1) Eligibility GFitcriaReguirements 

In order to be eligible for sickness and accident benefits for either §:..non
occupational or occupational injuriesg~y, an employee must meet the following 
cfiteriereguirements.: 

(a) become totally and continuously disabled while insured for sickness and accident 
benefits; 

(b) be unable to perform all duties of the employee's oe~atieAEmRloyee's 
OCCUP.ation; 

(c) be under the continuous care of a legally licensed Health Care Provider-;-es 
defiAed t,elew, who certifies the employee's total disability:: 

-f1) H@alth Cer-e Pfo1, 1idcr fflC01lS~ 

------,(-Ae+-) A-e-uIe~90Hy liecAsed mcdieel or osleopatl=lie doctor, physieieA, er s1:1~eoA 
who dlfeeHy treats or supervises the h=eetmenl or the effiployee; or 

-----(u;e1+)-Mfer~e-tifst f.ourteen (14) ealendaH:ieys of 0 disabilily Aot in'9'olving ffl@nffil 
l'lcam:i or substaAce abuse, e legally licensed nurse praebUoner or pt'lysician as-slstaAt or 

--------'(LAe+-)tuor,fO,r-f'lffl<we"A'P.tel-healU1 Bfld subsleAee abuse eoF1diUons: 

0) fer the-fiFSI si*lY (60) ealeflder days ffem the fitst date of disability 
er for the first sh1ty (60) ealeAdor says from the dale a mental health or sub:.;tonee abl:ise 
eeAEMle~rst Etie@nosed, wl'liel'le\◄er oee1:1rs cariier. o legally licensed psychiatrist. 
physiciaA, J:l5YCl'llo~rie nurse pffieUtioner. ffiasler degreeEJ lieeAsed professional ceuRselOF 
flPC), master degreed licensed clinical social YIOfltef tLGSW), fflaster degfeed lieensed 
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master's seeial vf0r~MS~1'l) or doctorate le•,el psyehelogisl aAEI ofter tlie fifs sixty f60) 
eelendar days, a legally lieensef! Ji,Syei=liatflst; 6f 

ftit-tHfle employee is under lreatmeAt fer oleoool or substBRC@ abuse 
in a residential or ou~paUent stieshlnee abuse treelR'IBfll faeility eueh f.aeility's physlcleA 
Ellreetor er a physician eenel,HaAl eeleete-6-ey-t~li~y. based on inforrnetioA k;li'Aishc-Ef-&y 
eAd lhe reoOR'lffiOAdoUon of the therapist ••♦1ho is 01::1per,.iising-the-employee's therapy; oF 

(d) a legally lieeAsed t=ieoHh core pf0•1ider wt=lo directly troals U-:e empfeyee 
M&-Whem the lnsuFSnee Company deten=~incs is ~fOetieing wltl<lin tl<le scope of their lieeAse; 

(2) if U'le efflployee-sul:lsequenHy qt:JeUfies for a Feopened sielmess end eeeideAt 
efoim for a mental health end,1or subslanoe abuse eoAdilion, H=ic employee ffiUSl be under 
\Re OOAtifltlOtls eare of a legally licensed psyel=liotr-ist-who ocrtif1cs ~he employee's lo~al 
~4&eeilt~y. v.:riU,iR U'\tffY ~30) ealendef days: 

(E:t) 0fl a timely basis, fuFAisl=I neliee of olaim, i:,Fe·tide satisfuetory proof of disabil+ly 
~ing evidence based medicine guidelines-end pro~ide o duration that ffieets accepted 
disability du,olion gl:lideljnes to the lnsmonee Company. 

___ (g_) timely....2.P-PJY. for benefits and ensure timelY. submission of Satisfacton,: Medical 
Proof of DisabilityJ2y their Health Care Provider, as P,rovided in G. Notice of Claim and Proof 
of Loss; 

___ {~) be comQILanl with their Health Care Provider's treatment P.lan for the duration of 
the disabilitY. leave;_benefits will not be denied under this QaragrapJ:L{e) if there are 
clrgm1stances SUP-QOrting the emQloyee is conJRl@nl. 

Claims denied under the provisions of 1.(d) above will be jointly reviewed by the 
International UAW and the Company and upon agreement by the parties, subject to a 
physician review. An employee denied benefits P.Ursuant to any Eligibility Reguirement may 
request e rottie•.♦1 an ai:meal of such denial pursuant to Article I, Section 3 H (2). 

(2) Commencement of Benefits 

Non oeeupelionel oiol(nesoSicl<ness and accident benefits are payable beginning on 
the first normal working day of accident disability or on tile first normal working day_after the 
third flOfl'l'lel wo~calendar day of sickness disability_ (e~eluding as waiting days 
Sottjfdays OAd 8uAdo•;s OF, Jar employees oA seto'eA day operations, sueh olher days os ore 
not normal 1t•vrorldng days); 

(3) Benefit Rate 

Sickness and accident benefits are payable as provided below, following the waiting 
period as described in (2) above, in weekly benefit amounts determined from the Schedule 
of Benefits set forth in Article II, Section 9, except that the benefit amount shown in the 
Schedule i-f Qf.Benefits will be reduced by 25% for any period the employee is otherwise 
eligible for benefits during any period of disability occurring prior to the day one year of 
seniority is attained; 

{4) Occupational Sickness and Accident Benefits 
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Benefits shall be made available to insured employees for occupational disability 
arising out of and in the course of any employment on the same terms as would have 
applied if the disability had been non-occupational in nature but in a weekly benefit amount 
equal to the amount by which the non-occupational weekly benefit exceeds the weekly 
amount of the emRloyee's Workers' ComQensation Wc:ige Loss Benefits.{whether eomffluled 
or not and wl=lelher compFomised or Ael--os a redompliOA awaFd er otherwise) tl=lat the 
Cfflployee by eomplyiRg 'lt<ith the pFO'iisions thefeof, would be entitled to reecio<e for tiffie lost 
ff'Offl worl< underbany applieoble wotl~ers' eoA'lpensolioA or ooeupo~ioAol disease law (not 
counliAg f:!O'fA"ICA~s specifically for hospitalization. surgieal, or medjcel e>tpenses, po~ffiCFlfS 
or speeifie allowances #or loss, er 100 pereent Jose of use, of member or diofigurement, OF 
peffnanent partial €1isoMity p0'}'meF1ts fer o wOFlt related disability unr-elat,ed lo the disability 
re, whlel'I eenefits-tJAaef this Seetion are payable), payable as provided iR A. t:lercof; 

/2,0 
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CA 
Exhibit B 

(206B) Article II. The Life, Disability and Health Care Benefit Program-Section 6. B. 
Duration of Benefit 

B. Duration of Benefit 

WeelEly non oeeupationel or oeetipetioAal siclmsss and accident bene#its {1) will be 
~tcl--for o period up to fiifty tawo-weeks, e;>tcept ti:tat an employee who tias less thafl OFIC year 
e.f seRtOfity will be paid sielmcss aHd aeddent benefit.:! for u19 lo a period equal to: Ea) l=lis 
seniority on the date ef disability, if 1'ie has seniority, or (b) lhe perieel frefA the date he 'Ntis 

ltir-ee ~o the dote of disability, if he dees Aot hoi.·e ooA-lerity, :1:iut in no ease for mere ttiatrfi#y-, 
twe weclts, provide€!, l'lowevel", tfll'.lt if such employee is e&Rfiooe os o bed patient in a 
legally constituted hospital or is reeeMAg payn'lents because of ernployffleflt \•tilh the 
Geffif:)Ony uAdeF any applicable 1#0flteFs' eoFApeAsolioR or occupational disease law fAe~ 
counting peyffients or speeifle ellowanees for loss, or 100% loss of uss, of member) for the 
some disability at U:ie da~e of expiratim, of the m1:ndmum pedod for which he is entitled te 
rceei·ve sielmess and accident bcAc~ts. aAd such EleRefits were payable for less Ht8fl-fifty. 
~eelts, eenefUs v,ill eonlinue to be poyel:,le wh~e he eonlin1:1es to be so eonfiAed or 
·.-mile he reeehtes sucfl ~men~s. but in no case beyoAd ll=ie er,d of suett-fifty w,o weel<. 
r,eriod. 

If sickAcss ond oeeiden! benefits cease, puFsuant to the IAsureAee Company's 
meeieel e>tamlAetien, ·Nhile tl=tc employee's dee~o!Leontinues to eef4:ijy lo tolel disability and 
Hle employee refflaifls on en appFOved lct·we of absence, his siclmess OAd oeeideAt 
insurance sl"laU be eemtinued, but in no ease 'NiU the duratiofl of beAefits e>eeeed the 
ma*imum period for whiei=I benefi~s would AOve been payable at U:ie onset e#d;sebffity as set 
forth et:Jove. 

The maximum RCriod dudng which sickness and accident benefils may be Rayable is 
52 weeks. 

----=Up..Q.n meeting all Eligibility Reguirements as outlined in A above. sickness 
and accident benefits are 12ayable for the lesser of (1) the Reriod of disabilitY. as certified bY.. 
the emRloyee·~ l:le3:!ltb_Care Provider._(2.) the Maximum Allowable Period,_(~) the last day 
P.rior to the date the emRloyee no longer satisfies aU the Eligibility Reguirements as outlined 
in A above,_(4) the maximum duration for which the emRloyee is eligible for sickness and 
accident benefi1s~r (Q.) the date of the emRIOY,ee's death. Th~Claim Administrator is 
m.§Ronsible for determining the Maximum Allowable Period through aP.Rlication of standard 
disability tndustry and medical management tools, which may include a Physician Peer 
Review. If the em12loyee disP.utes a denial of benefits for leave exceeding the Maximum 

I 2'( 
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Allowable eenod, they: shall have the right to reguest an lnd~QJ;!ndeni Review through the 
Claim Administrator,. If the emQloy:ee does not OP.t to reguest an lndeQendent Revlew or 
disP.utes the findings of the lndeQendent Review, they shall have the right to reguest an 
§lweal of such denial of benefits P.Uf];~L®ll to Artlcle I, Sectlon 3 H(i). Prior to an a~meal.Jf 
deemed necessary, the ComP.any, or the International Union, UAW may, reguest that a 
Physiclan Peer Review be completed. 
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Exhibit 8 

(206E) Article II. The Life, Disability and Health Care Benefit Program-Section 6. E. 
Reduction of Benefit 

E. Reduction of Benefit 

Weekly benefits will be reduced by: 

( 1) any unemployment benefits an employee is eligible to receive under any 
unemployment compensation law, whether due to emQIOY.ment with the ComRany or any_ 
other emRloyment; and 

(2) the weekly equivalent of any Social Security Disability Insurance 
benefit a+e&ffl'ltty-iflffl:trence or retirement beneftts-(primary insurance benefit amount) to 
which the employee is entitled for the same period under the Federal Social Security Act or 
any future legislation providing similar benefits, e~eept retireffient benefits red1:Jeed eeea1:J9e 
of the ege tih'+'hich rceei~•ed, and for purposes of such reduction, the weekly equivalent of 
benefits paid on a monthly basis is computed by dividing the monthly benefit rate by 
4.33; and 

.(~) all local. state and federal benefits Raid due to disabllity_Rreventlng the 
§.IDP.IOY,ee from working; and 

H.) Workers' ComP.ensation Wage Loss Benefits, whether due to emQIOY,ment with 
the ComRany or anY. other emP.loyment. 
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Exhibit B 

(206G) Article II. The Life, Disability and Health Care Benefit Program-Section 6. G. 
Notice of Claim and Proof of Loss 

G. Notice of Claim and Satisfactory Medical Proof of teSSDisability 

f+t---ln order to qualify for sickness and accident benefits~ U1e employee ffiust fumis~ 
netiee of claim to the Insurance GoffipaAy •wahin hventy (20} do•;s ai=.cr lhe eoFOmcneerncAt 
of any pefiod of disabilily eeveree by ll'le poliey, or es soon thereafter as is r-easeAably 
possible. 
~--<1) the emP.loyee'allRJ~licationJor benef1t~muslhe m,ada with the Claim 
Administrator within 7 calendar days of the first date of disabili1y; and 

_(2) initial Satisfactory Medical Proof of Disability must be Qrovided to the Claim 
Administrator within the first 30 calendar days of d1$abilitY. and any subse_guent Satisfactory 
Medical Proof of Disability must be P.rovided to the Claim Administrator within 30 calendar 
days from the last day of the Qeriod of disability.:. 

(2) IAllml ffiC61C01 pFOof of loss must be fUFAist:led to ~e IASUfOACC Company wiU=tiA 1Ait1y 
(30) days or tl=le commencement or any period of disability, and all subsequent medical pfoof 
of loss ffiust be fumist=led to the lnsuffinCe Company ·.-viithin lhtrty (30) aa·rs From U:,e las-t day 
klr wAieh the IA9tlfence GoFApen·; is liable under this Section 6., l:lut ~ilure to ft:ffnisl=l such 
proof within lhe time re€jttiree sl=lall neither invalidate nor r-eduee any claim if it ·u-as not 
reasonably possible➔o give pl'6of witfliA such 11me. fJf0"lideEl sucl'I p,roer ls Jumishcd es soon 
es reosonebly possible end In no Cv'Cnt, e~ee[jt in the absence of lel'.Jal ee19aeity ef the 
efflployce, later then one year froffl the Ume proof is oU;er.·,ise required; erna 

Absent extenuating circumstainces. the emP.loyee is responsible to ensure that both 
their claim and their Health Care Provider's Satisfactory Medical Proof of Disability are 
timely submitted to the Claim Administrator. If extenuating circumstances Rrevent the 
emRloyee from meeting the required timeframes, the emP.loyee may_P.rovide Qroof of the 
ctrcumslance§J_o the Claim Administrator for revi~ 
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Exhibit B 

(206H) Article II. The Life, Disability and Health Care Benefit Program-Section 6. H. 
Waiver 

H. Waiver 

An employee who has one or more years of s§eniority may waive irrevocably any 
right l=tethey_ may have to receive sickness and accident benefits with respect to any period 
of disability by completing a waiver form furnished by the Geffif;}ef'tYClaim Administrator for 
that purpose, in which case no sickness and accident benefits shall be payable for any 
period of disability covered by such waiver. 

l,_r--
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Pension 

Overpayment Recoveries 

9eec-!flber 16, 2019SeP.tember xx, 2023 

(2) Overpayment Recoveries 

International Union, UAW 

Attention: Mrs. Gynth;e EstffiEffiMr. Rict, BoY.er 

Dear Mrs. Es~rodaMr. Boyer: 

This is to confirm the understanding reached between the parties during the current 
negotiations regarding the recovery of overpayments as described below under the FCA US 
LLC-UAW Pension Agreement from retirees or surviving spouses. 

Errors will be corrected when found in accordance with the reguirements imP.osed by the 
SECURE 2.0 Act of 2022 and other 8RPlicable law. In the event of an overpayment of an 
early retirement supplement, interim supplement, temporary benefit, or a basic 
pension, resulting solely and clearly from a demonstrable management or 
administrator error, discovered on or after January 1, 2020, the liability of the affected retiree 
or surviving spouse shall be limited to the repayment of the most recent 12 months of any 
such overpayment. Such limitation shall not be applicable to the repayment of any 
overpayment that might have occurred for any period prior to the date of such management 
error. 

Such limitation will not be applicable to the repayment of an early retirement supplement, 
interim supplement or temporary benefit because of a Social Security Disability Insurance 
Benefit (SSDIB) award. 

Very truly yours, 
FCA US LLC 
By Glenfl ShageAaCtuistopher Fields 

Accepted and Approved: 
INTERNATIONAL UNION, UAW 

By Cynthie EstredaRich Boyer 

µ< ti /1 /?,) 
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Pension 

Actuarial Valuations And 5500 Reports 

~SeRl,ember x~. 2fl23 

International Union, UAW 

Attention: Mr. Jeelc lasltewskiMr. Rich BoY.er 

Dear ~Mr, Boy,fil;, 

(7) Actuarial Valuations And 5500 Reports 

This will confirm the understanding reached between the parties during the current 
negotiations that the GorpoffilionQQ.mrumy will annually furnish as soon as practicable to the 
GhryslerFCA US l.LC -_UAW Pension Board of Administration a copy of the &FAS 
87 pensiofriflforFAatioA (eofl~oined in lhe GorpOfetion's aARuol report), actuarial valuations, 
trustee report(s) and 5500 reports applicable to the Ghry5lerFCA US LLC -_UAW Pension 
Agreement.~P. Corporation - UAW RelirelJ"l-fill~ Income Plan, and the American Motors
Union Retirement Income Plan. Such actuarial valuations shall continue to provide full and 
complete information regarding the Plans' funding requirements. 

Very truly yours, 
GI-IRYSLER GORPORATIONFCA U;, LLC 
By R. F. BrewA-Christopher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By leonafd :.L PeuleRich BOY.er 

121 
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Pension 

Designated Contingent Annuitant Benefit 

~SeP.tember xx. 2Jl23 

International Union, UAW 

Attention: MFs. Cynthia Es-tmdaMr, Rich Boyer 

Dear MFS. EstmdsMr. Boyer: 

(31) Designated Contingent Annuitant Benefit 

During these negotiations, the parties agreed that the FCA US LLC-UAW Pension 
Agreement (Plan) is amended to clarify the optional form of survivorship benefit known as 
designated contingent annuitant benefit, originally effective September 26, 2003, as follows. 

Designated Contingent Annuitant 

A. Optional 100% Surviving Beneficiary Benefit 
Beginning on or after June 1, 2004, an employee may elect a reduced monthly life income 
benefit payable during the retired employee's life to provide the following survivor's benefit 
for a contingent annuitant designated by the employee in writing when the employee elects 
this form of survivorship benefit. 

(1) If the contingent annuitant is the employee's spouse, the benefit payable to the 
spouse shall be equal to 100% of the reduced monthly life income payable to the employee 
if the spouse survives the employee. 

(2) If the contingent annuitant is not a spouse, the contingent annuitant benefit shall 
be equal to the lesser of 

(i) 100% of the employee's reduced monthly life income benefit or 

(ii) the maximum percentage of the employee's reduced monthly life income 
benefit set forth in Section 1.401 (a)(9)-6TA-2(c)(2) of the IRS regulations, as they may b~ 
amended from time to time, if the contingent annuitant survives the employee. C✓,Q~L 

(3) Married Employees (,\{.sJo2J 
lf the employee is married at the time of the election, and the contingent annuitant is 
other than the employee's spouse, the spouse must execute a written consent to the 

/ i_.g C c~,,\,.,v 
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election witnessed by ~Pion rcpresen~akvc or a notary public at the time of the 
application for a normal, early or deferred vested retirement benefit. 

(4) Election of Benefits 
The election of the contingent annuitant option shall be made at the time that the 
employee applies for a monthly pension under Section (5), (6), or (7) of the Plan, 
and the effective date of the election shall be the date his monthly pension 
commences. 

(5) Actuarial Equivalent 
The benefit provided for under this subsection A shall be the Actuarial Equivalent (as 
defined below) of the life income benefit that would have been payable to the retired 
employee if the employee had not elected a survivorship option under this 
subsection. The Actuarial Equivalent shall be calculated on the basis of the 1994 
Uninsured Pensioner Male Mortality Table for retirees and the 1994 Uninsured 
Pensioner Female Mortality Table for contingent annuitants and a six percent (6%) 
interest rate. 

(6) Permanent Total Disability Retirements 
This option is not available to employees who retire under Section (8) of the Plan, 
Permanent Total Disability Retirement. 

(7) Irrevocable Election 
Once effective, this option may not be cancelled for any reason. 

B. Optional 50% Surviving Beneficiary Benefit 
Beginning on or after June 1, 2004, an employee may elect a reduced monthly life income 
benefit payable during the retired employee's life, and upon death, a benefit equal to fifty 
percent (50%) of the reduced monthly life income benefit shall be paid during the life of, and 
to, the contingent annuitant designated by the employee in writing when the employee 
elects this form of survivorship benefit, if the contingent annuitant survives the employee. 

(1) Married Employees 
If the employee is married at the time of the election, and the contingent annuitant is 
other than the employee's spouse, the spouse must execute a written consent to the 
election witnessed by a Pion r-epreset'ffl.t~ a notary public at the time of the 
application for a normal, early or deferred vested retirement benefit. 

(2) Election of Benefits 
The election of the contingent annuitant option shall be made at the time that the 
employee applies for a monthly pension under Section (5), (6), or (7) of the Plan, 
and the effective date of the election shall be the date his monthly pension 
commences. 

(3) Actuarial Equivalent 
The benefit provided for under this subsection B shall be the Actuarial Equivalent (as 
defined below) of the life income benefit that would have been payable to the retired..Q._ 
employee if the employee had not elected a survivorship option under this c_tJ . 
subsection. The Actuarial Equivalent shall be calculated on the basis of the 1994 c.l/Slo8 
Uninsured Pensioner Male Mortality Table for retirees and the 1994 Uninsured 
Pensioner Female Mortality Table for contingent annuitants and a six percent (6%) 
interest rate. 

(4) Permanent Total Disability Retirements 

,i, 
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This option is not available to employees who retire under Section (8) of the Plan, 
Permanent Total Disability Retirement. 

(5) Irrevocable Election 
Once effective, this option may not be cancelled for any reason. 

C. Optional 75% Surviving Beneficiary Benefit 
For Retirement dates on or after January 1, 2008 (Benefit Commencement Dates February 
1, 2008 or later) an employee may elect a reduced monthly life income benefit payable 
during the retired employee's life, and upon death, a benefit equal to seventy-five percent 
(75%) of the reduced monthly life income benefit shall be paid during the life of, and to, the 
contingent annuitant designated by the employee in writing when the employee elects this 
form of survivorship benefit, if the contingent annuitant survives the employee. 

(1) Married Employees 
If the employee is married at the time of the election, and the contingent annuitant is 
other than the employee's spouse, the spouse must execute a written consent to the 
election witnessed by o Pion represenlafrrte or a notary public at the time of the 
application for a normal, early or deferred vested retirement benefit. 

(2) Election of Benefits 
The election of the contingent annuitant option shall be made at the time that the 
employee applies for a monthly pension under Section (5), (6), (7) or (8) of the Plan, 
and the effective date of the election shall be the date his monthly pension 
commences. 

(3) Actuarial Equivalent 
The benefit provided for under this subsection C shall be the Actuarial Equivalent (as 
defined below) of the life income benefit that would have been payable to the retired 
employee if the employee had not elected a survivorship option under this 
subsection. The Actuarial Equivalent shall be calculated on the basis of the 1994 
Uninsured Pensioner Male Mortality Table for retirees and the 1994 Uninsured 
Pensioner Female Mortality Table for contingent annuitants and a six percent (6%) 
interest rate. 

(4) Permanent Total Disability Retirements 
The 75% Contingent Annuitant option described under this subsection C is 
available to those employees who retire under Section 8 of the 
Plan, Permanent Total Disability Retirement, on or after January 1, 2008. 

(5) Irrevocable Election 
Once effective, this option may not be cancelled for any reason. 

Please indicate your concurrence to the contingent annuitant payment. 

Very truly yours, 
FCAUS LLC 
By GloAn 8~aget11eChristopher Fields Co'""' . ).) 

o../ :,)J-b Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By GyAW:.ia Estr-eeaRich BOY.er ~D~IS\gJ, 
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Pension 

AMC/Jeep/UAW Plan Merger 

Deeembe, 16. 201-0SeP.tember xx,.lil2.3. 

(35) AMC/JEEP/UAW Plan Merger 

International Union, UAW 

Attention: Mf5-;-Gyr:ill'lia Estr-ee'eMr. Rich Boyer 

Dear Mf9. Estl'Ot'JB: Mr. Boyer: 

The parties have agreed that the FCA US LLC - UAW Pension Agreement (the 
"UAW Plan"), the Jeep Corporation - UAW Retirement Income Plan (the "Jeep 
Plan") and the American Motors~-Union Retirement Income Plan (the "AMC Plan") shall be 
amended to pcnftit tl'lc fflefgef o~g~ (1) the Jeep Plan and (2) the AMC Plan (the 
"Prior Plans") and their associated trusts with and into the UAW Plan. The merger oUbe 
Prior Plans and UAW Plan will be effected no earj1er than the date when the UAW Plan is 
funded well e.!1Q.11gh so tbal tbe, Pension Benefit Guaranty CornQration ("PBGC") variable 
rate P.remium ("VRP") with resP.ect to the UAW Plan, for the year following the merger,_!§_ 
below the P.er P.articiP.ant caP-. 

The day following the plan merger, the UAW Plan wiU provide retirement and certain 
other benefits previously provided under the UAW Plan and the Prior Plans for employees 
represented by the International Union, United Automobile, Aerospace and Agricultural 
Implement Workers of America and affiltated Local Unions (together, the "UAW"). 

The purpose of the merger is to consolidate retirement plan administration and 
financing. The merger is not intended to, and shall not, impact the level of benefits or benefit 
accruals that are provided under the UAW Plan or the Prior Plans immediately before the 
merger. 

Very truly yours, 
FCAUS LLC 
By GleAn She~cna ChristoP.her Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Cynthia ~slFada Rich Boyer 

13/ 
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Pension 

Electronic Funds Transfer (EFT) 

9-eeemeor 16, 2019SeRtember xx. 2023 

International Union, UAW 

Attention: Mrs. c·,nthia E51redeMr. Rieb Boy:er 

Dear Mrs. Es\r-eeaMr. Boyer: 

(37) Electronic Funds Transfer (EFT) 

During these negotiations, the parties discussed the increased importance of protecting 
private data in the digital age. Personally Identifiable Information (PII) can include private 
information such as full name, address and date of birth. Printed pension checks Q.QQ..RaRer 
~tement adv.M;e~possess attributes of PII. 

To address this issue: 

1. Participants Initiating Payment. The parties agreed that eufiAg the term of this 
AgreeFAent. participants initiating payment on and after February 28, 2020 e date in 
2020 agreed ~o by lne parhes-;-Wttf ee-i:!@..required to enroll in paperless Electronic 
Funds Transfer (EFT) at a financial institution of their choice. This will allow for 
immediate availability of funds on the date of deposit and eliminate PII security issues 
posed by checks and paper statement advices. These participants will have the 
ability to view their payment detail on-line monthly and also will receive an 
annual statement mailed to their address of record in December. Participants 
choosing to receive monthly statements mailed to their address of record, will be 
required to contact Benefit Connect. 

2. Current Participants in Pay Receiving Checks. The Company will initiate 
communication to current participants in pay who are not enrolled in EFT in order to 
promote the benefits of and encourage their enrollment in Qaperless EFT QY. a date in 

2024 agreed to by the P.arties. This communication will include a direct deposit 
authorization form and instructions for submitting the necessary information,. 

3. Current Participants in Pay, Enrolled in EFT with Paper Statement Advices. On 
and after February 28. 2020 a dote in 2020 egFeod lo by the parUes, all participants 
enrolled in EFT with paper statement advices being mailed to their address of record 
will be changed to paperless with the ability to view their payment detail on- C /I~ 
line monthly and also will receive an annual statement mailed to their address of J / \d"J; 

~ tP..Q., \\J \I 
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record in December. Participants choosing to receive monthly statements mailed to 
their address of record, will be required to contact Benefit Connect. 

Very truly yours, 
FCA US LLC 
By 6½efln Sha~enaChristoRher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Synthia EstradaRich Boyer 
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CA 
Pension 

FCA-UAW Pension Plan Funding 

Deeember 16, 2019September xx.~ 

(39) FGA UMN Pension Ph:lfl F1:1Ad~IRC Section 436 Compliance 

International Union, UAW 

Attention: MFS. Cyfllh+o-Es~Mr. Rich Boyer 

Dear Mrs. Estrade:Mr. Boyer: 

This letter confirms recent discussions between the Company and the Union regarding the 
funded status of the FCA US LLC :...UAW Pension Plan (the "Plan") and the ongoing 
comP.liance with Internal Revenu~Code ("IRC") Section 436. 

During those discussions, the Union emphasized the importance of protecting pension 
benefits for UAW members. The Company recognizes the importance of the pension plan 
benefits to UAW members and has and will continue to take its funding of the ~.Elan 
obligations seriously. The Company approaches management of the Plan prudently and 
complies with all legal requirements governing funding contributions. 

The Company and Union agreed to an annual review of the Plan's funded status. The 
Company also agreed to provide the UAW quarterly notification of any material change to 
the Plan's funded status of which the Company is aware that would negatively 
impact pension benefits for UAW members. 

The Company agreed to at all times to comply with IRC Section 436 and related regulations 
and guidance thereunder. Based on benefits currently Jn effect, as of Novembcf 1, 2019, if 
the Plan's funded status falls below thresholds that would prohibit those contractually 
agreed benefits from accruing or being paid, the Company would take &Fraction ~o foffeit 
dia~Ftion of lhe funding slandmd carryover balance and U::ie ~Fe fuAc=mee FequiFeEl 
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to maintain a funding level such that pension benefits for UAW members would not be 
affected. 

Very truly yours, 
FCA US LLC 
By Glenn 8he!:JenaChristoqher Fields 

Accepted and approved: 

International Union, UAW 
By~~ Rich Boyer 
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(000) Pension Agreement 

Agreement entered into on this 46xx day of OeeetflberSeRtember, 204-923, between 
FCA US LLC (hereinafter referred to as the "Company") and the International Union, United 
Automobile, Aerospace and Agricultural Implement Workers of America and those of its 
Local Unions which are or become listed in Schedule I to this Pension Agreement (the said 
Local Unions and the International Union being hereinafter referred to collectively as the 
"Union"). 

As part of Chrysler LLC's bankruptcy process, the Chrysler LLC-UAW Pension Plan 
was designated to be assumed by Chrysler LLC and was assigned, effective June 10, 2009 
to the Company. 

Effective January 1, 2014, the Pension Plan was amended and restated by the 
Company to incorporate prior amendments and for purposes of the Pension Plan's IRS 
determination letter application. The Pension Plan is intended to qualify under section 
401(a) of the Internal Revenue Code of 1986, as amended. 

Under various agreements with said International Union and certain of its Local 
Unions, the Company, FCA US LLC, and predecessors to FCA US LLC have heretofore 
established and from time to time amended a pension plan, which as most recently 
amended was set forth in the Prior Pension Plan, and various memorandums of agreement 
subsequent to such date between the parties thereto. Such pension plan is amended to 
read as follows (and as so amended is hereinafter referred to as the "Pension Plan"), 
effective with respect to each group of employees involved immediately upon receipt by the 
Company from the Union of written notice that this Pension Agreement and 
the 204-923 national collective bargaining agreement applicable to such group of employees 
have been ratified. 
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Pension 

(004) Applicability of Pension Plan and Benefits for Retirement under Prior Pension 
Plan 

A. Except as provided in B. below, the provisions of this Pension Plan are applicable only 
to employees who have seniority on or after October 1, 204923 and who retire or lose 
seniority on or after that date and to the eligible surviving spouses of such employees, and 
the provisions of the Prior Pension Plan (as defined in Section (29) below) shall not be 
applicable to them after such date. However, all references in Section (1), (2), (3), (19) and 
(23) of this Pension Plan to pensions, supplemental allowances and special age 65 benefits 
shall include those payable under the Prior Pension Plan as well as under this Pension 
Plan. 

The provisions of the Prior Pension Plan shall continue to be applicable on and after 
October 1, 204923 to all employees who retired or lost their seniority prior to such date (and 
who after that date if retired on a permanent total disability pension prior to such date do not 
cease to be permanently and totally disabled) and to the eligible surviving spouses of such 
employees. 

B. Employees retired prior to September 1, 204-923 under the Prior Pension Plan or 
eligible surviving spouses of such employees, shall have their benefits, if any, determined in 
accordance with the Prior Pension Plan, except that: 

1. The monthly basic pension payment for each such retired employee or surviving 
spouse shall be as provided in Appendix B. 

2. The monthly temporary pension payment for each such retired employee with benefits 
commencing prior to October 1, 204923 entitled to receive the temporary pension 
under Section (7) or (8) of the Prior Pension Plan would be as follows: 

Temporary 
Pension Monthly 

Date of Employee's Retirement Benefit Rate Maximum 

On and after September 1, 1961 d~') \--fJ V; 
and before September 1, 1964 15.90 397,50 0\ \\ 
On and after September 1, 1964 

c_if~ and before September 7, 1967 16.40 410.00 

~-:r. II C\/d 
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On and after September 7, 1967 
and before September 15, 1970 16.65 416.25 

On and after September 15, 1970 
and before March 1, 1974 17.15 428.75 

On and after March 1, 197 4 
and before October 1, 1976 18.15 453.75 

On and after October 1, 1976 
and before October 1, 1978 18.65 466.25 

On and after October 1, 1978 
and before September 15, 1979 19.65 491.25 

On and after September 15, 1979 
and before October 1, 1980 20.65 516.25 

On and after October 1, 1980 
and before October 1, 1981 21.65 541.25 

On and after October 1, 1981 
and before August 15, 1983 22.65 566.25 

On and after August 15, 1983 
and before October 1, 1985 22.65 679.50 

( On and after October 1, 1985 
and before October 1, 1986 23.65 709.50 

On and after October 1, 1986 
and before October 1, 1987 24.65 739.50 

On and after October 1, 1987 
and before September 1, 1988 24.85 745.50 

On and after September 1, 1988 
and before September 1, 1989 25.95 778.50 

On and after September 1, 1989 
and before September 1, 1990 27.05 811.50 

On and after September 1, 1990 
and before September 1, 1991 29.40 882.00 

On and after September 1, 1991 
and before September 1, 1992 31.60 948.00 

On and after September 1, 1992 tf~ 
and before September 1, 1993 33.70 1,011.00 I l ►) 

l\11 )Q 
On and after September 1, 1993 

L and before September 1, 1994 34.40 1,032.00 c·d2; 3 0(,/;3 
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On and after September 1, 1994 
and before September 1, 1995 35.35 1,060.50 

On and after September 1, 1995 
and before September 1, 1996 36.50 1,095.00 

On and after September 1, 1996 
and before September 1, 1997 36.75 1,102.50 

On or after September 1, 1997 
and before September 1, 1998 38.00 1,140.00 

On and after September 1, 1998 
and before September 1, 1999 39.65 1,189.50 

On and after September 1, 1999 
and before September 1, 2000 39.85 1,195.50 

On and after September 1, 2000 
and before September 1, 2001 41.45 1,243.50 

On and after September 1, 2001 
and before September 1, 2002 43.35 1,300.50 

On and after September 1, 2002 
and before September 1, 2003 45.45 1,363.50 

( On and after September 1, 2003 
and before September 1, 2004 46.75 1,402.50 

On and after September 1, 2004 
and before September 1, 2005 48.05 1,441.50 

On and after September 1, 2005 
and before September 1, 2006 49.50 1,485.00 

On and after September 1, 2006 
and before September 1, 2007 50.80 1,524.00 

On and after September 1 , 2007 
and before September 1, 2008 50.80 1,524.00 

On and after September 1 , 2008 
and before September 1, 2009 51.00 1,530.00 

On and after September 1, 2009 
and before September 1, 2010 51.20 1,536.00 

On and after September 1, 2010 

rfi1i1 y,0 and before September 1, 2011 51.40 1,542.00 

On and after September 1, 2011 51.40 1,542.00 
DQ_ 
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3. An employee who retired under Section (7) of this Plan at l=tts-the ernRloy,ee's option after 
attaining age 55 with less than 30 years of credited service shall receive, for months 
commencing on and after October 1, 204-923 an interim supplement as follows: 

Age at 
Retirement 

55 
56 
57 
58 
59 
60 & 61 

Monthly Amount* Per Year 
of Credited Service 

commencing on and after 
October 1, 204-923 

$22.60 
$26.70 
$32.25 
$37.80 
$42.20 
$48.85 

* Prorated for intermediate ages computed to the nearest whole month. 

4. (i) Any retired employee age 65 years or older who is receiving monthly pension 
benefits which commenced prior to September 15, 1979 under the applicable sections of 
the Prior Pension Plan, or 

(ii) any eligible Surviving Spouse who is receiving pension benefits which commenced 
prior to September 15, 1979 under the applicable section of the Prior Pension Plan who is 
age 65 or older, or who is under age 65 if enrolled in the voluntary Medicare coverage that 
is available under the Federal Social Security Act by making contributions (excluding the 
eligible surviving spouse of a former employee who was receiving a monthly deferred 
vested pension under the applicable section of the Prior Pension Plan) or 

(iii) any retired employee who has not attained age 65 who is receiving a monthly 
pension which commenced prior to September 15, 1979 under the applicable sections of 
the Prior Pension Plan and who is enrolled in the voluntary Medicare coverage that is 
available under the Federal Social Security Act by making contributions, 

shall, subject to Clauses 2. and 3. below, receive a monthly special age 65 benefit 
equal to the lesser of $76.20 or the Medicare Part B premium for each month commencing 
on or after January 1, 2004, in addition to the monthly pension, but in no event shall 
payment of such special age 65 benefit under (i) or (ii) above (except in the case of an 
eligible surviving spouse described in (ii) above who is under age 65 and enrolled in such 
voluntary Medicare coverage) commence prior to the first day of the month following the 
month during which age 65 is attained and in no event shall payment of such special age 65 
benefit continue under (iii) above, or to an eligible surviving spouse described in (ii) above 
who is under age 65 and enrolled in such voluntary Medicare coverage, after the month 
during which age 65 is attained or after any earlier date on which such person ceases to be 
enrolled in such voluntary Medicare coverage and in no event shall a special age 65 benefit 
payable before attaining age 65 commence before the employee or surviving spouse makes 
application therefore; provided however, that with respect to an otherwise eligible individual 
under age 65, payment shall commence with the first month of enrollment; and provided 
further however, that not more than one such payment shall be made to any individual for 
any one month; and provided further that in no event shall any special age 65 benefit be 
payable to an eligible surviving spouse whose benefits did not commence prior to January 
1, 1980. 

5. Effective January 1, 1991, the special age 65 benefit payable to an individual who is not 
enrolled in Medicare Part B as of October 1, 1990 but who was receiving a special age 6B,_ 

~.-.-. c.:O ,,.., 
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benefit, will be limited to $28.00 per month. Such an individual will become entitled to the 
schedule of payments in Clause 1. above, upon proof of enrollment in Medicare Part 8. 
Thereafter, continued receipt of a special age 65 benefit will be contingent on maintenance 
of Medicare Part B enrollment. 

6. For an individual enrolled in Medicare Part 8 as of October 1, 1990 or who first 
becomes eligible for Medicare Part B on or after October 1, 1990, receipt of a special age 
65 benefit on and after January 1, 1991 is contingent upon continued enrollment in 
Medicare Part 8. 

7. The monthly pension payment payable to the surviving spouse of a retired employee 
who elected a Special Survivorship Option and who dies after such election becomes 
effective, shall be an amount equal to $14.10 for each year of credited service such 
employee had at the date of 19+s-the emQloy~retirement for any month commencing on or 
after October 1, 2011. 

8. Monthly benefits payable on and after October 1, 2011 shall not be limited by the 70% 
limitation set forth in Section (1 0)F. of the Prior Pension Plan. 

9. Effective October 1, 1999, the monthly pension payable to the otherwise eligible 
surviving spouse of an employee who: 

(i) retired prior to September 1, 1964 (excluding surviving spouses of retirees 
who died prior to age 55 and who are receiving, or are eligible to receive, benefits in 
accordance with Section (9)(C), or lost seniority prior to September 1, 1964 and was eligible 
for Deferred Pension Benefits) shall be increased from 50% to 55% of the reduced monthly 
basic pension that was, or would have been payable after age 65, to the retired employee. 

(ii) retired on or after September 1, 1964 and before November 1, 1976 
(excluding surviving spouses of retirees who died prior to age 55 and who are receiving, or 
are eligible to receive, benefits in accordance with Section (9)(C), or lost seniority on or after 
September 1, 1964 and before November 1, 1976 and was eligible for Deferred Pension 
Benefits) shall be increased from 55% to 60% of the reduced monthly basic pension that 
was, or would have been payable after age 65, to the retired employee. 

(iii) retired on or after November 1, 1976 (excluding surviving spouses of retirees 
who died prior to age 55 and who are receiving, or are eligible to receive, benefits in 
accordance with Section (9)(C), or lost seniority on or after November 1, 1976 and was 
eligible for Deferred Pension Benefits) shall be increased from 60% to 65% of the reduced 
monthly basic pension that was, or would have been payable after age 65, to the retired 
employee. 

C. A retired employee or former employee who has commenced receiving deferred 
pension benefits under the Prior Pension Plan and who is re-employed by the Company 
shall continue to receive during such re-employment, any monthly basic pension, temporary 
pension or special age 65 benefit to which Re-the emQloyee might be otherwise entitled, but 
not a supplemental allowance. cS)~ 

D. A retired employee who is entitled to receive a supplemental allowance or tempora~1/i/,,J-,? 
pension will receive such benefit, if otherwise eligible, through the month in which Re-the '1... 

emP.loyee attains age 62 and one month. lj \"-/ i { yP-/ 

E. A retired employee whose basic monthly benefit would otherwise have been 
recomputed without any reduction for hts-the emploY.ee's pension commencing before age 
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62 shall have ~the emRloyee's basic monthly pension recomputed without any reduction 
for benefits payable in months after the month in which ~the emRloyee attains age 62 and 
one month. 

F. Notwithstanding any provision of this Pension Plan to the contrary, contributions, 
benefits and service credit with respect to qualified military service will be provided in 
accordance with Sections 401 (a)(37) and 414(u) of the Code. In the event that a participant 
dies on or after January 1, 2007 while performing qualified military service, any death 
benefit or preretirement survivor benefit payable with respect to the participant shall be 
determined (other than with respect to benefit accruals relating to the period of qualified 
military service) as if the participant resumed employment on the date immediately prior to 
flis ef li=lert.he emQloyee's death and then terminated employment on account of death. 

G. Funding Based Limits on Benefits and Benefit Accruals 

1. Limitations Applicable If the Plan's Adjusted Funding Target Attainment 
Percentage Is Less Than 80 Percent, But Not Less Than 60 Percent. 

Notwithstanding any other provisions of the Plan. if the Plan's adjusted funding target 
attainment percentage for a Plan Year is less than 80 percent (or would be less than 80 
percent to the extent described in Section (4 )(G)(1 )(ii) below) but is not less than 60 
percent, then the limitations set forth in this Section (4 )(G)(1) apply. 

(i) 50 Percent Limitation on Single Sum Payments, Other Accelerated Forms of 
Distribution, and Other Prohibited Payments. 

A participant or beneficiary is not permitted to elect. and the Plan shall not pay, a single 
sum payment or other optional form of benefit that includes a prohibited payment with an 
annuity starting date on or after the applicable section 436 measurement date, and the Plan 
shall not make any payment for the purchase of an irrevocable commitment from an insurer 
to pay benefits or any other payment or transfer that is a prohibited payment, unless the 
present value of the portion of the benefit that is being paid in a prohibited payment does 
not exceed the lesser of: 

(a) 50 percent of the present value of the benefit payable in the optional form of 
benefit that includes the prohibited payment; or 

(b) 100 percent of the PBGC maximum benefit guarantee amount (as defined in 
Section 1.436-1 (d)(3)(iii)(C) of the Treasury Regulations). 

The limitation set forth in this Section (4)(G)(1)(i) does not apply to any payment of a 
benefit which under Code Section 411 (a)(11) may be immediately distributed without the 
consent of the participant. If an optional form of benefit that is otherwise available under the 
terms of the Plan is not available to a participant or beneficiary as of the annuity starting 
date because of the application of the requirements of this Section (4)(G)(1 )(i), 
the participant or beneficiary is permitted to elect to bifurcate the benefit into unrestricted 
and restricted portions (as described in Section 1.436-1 (d)(3)(iii)(D) of the Treasury 
Regulations). The participant or beneficiary may also elect any other optional form of benefit 
otherwise available under the Plan at that annuity starting date that would satisfy the 50 
percenU PBGC maximum benefit guarantee amount limitation described in this Section (4) 
(G)( 1 )(i), or may elect to defer the benefit in accordance with any general right to defer 
comr:nencement of benefits under the Plan. li-) f1/ t / ;cJ..J 
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During a period when this Section 4(G)(1 )(i) applies to the Plan, participants and 
beneficiaries are permitted to elect payment in any optional form of benefit otherwise 
available under the Plan that provides for the current payment of the unrestricted portion of 
the benefit (as described in Section 1.436-1 (d)(3)(iii)(D) of the Treasury Regulations), with a 
delayed commencement for the restricted portion of the benefit (subject to other applicable 
qualification requirements, such as Sections 411 (a)(11) and 401 (a)(9) of the Code}. 

(ii) Plan Amendments Increasing Liability for Benefits. 

No amendment to the Plan that has the effect of increasing liabilities of the Plan by reason 
of increases in benefits, establishment of new benefits, changing the rate of benefit accrual, 
or changing the rate at which benefits become nonforfeitable shall take effect in a Plan Year 
if the adjusted funding target attainment percentage for the Plan Year is: 

(a) Less than 80 percent; or 

(b) 80 percent or more, but would be less than 80 percent if the benefits attributable 
to the amendment were taken into account in determining the adjusted funding target 
attainment percentage. 

The limitation set forth in this Section (4)(G)(1 )(ii) does not apply to any amendment to the 
Plan that provides a benefit increase under a Plan formula that is not based on 
compensation, provided that the rate of such increase does not exceed the 
contemporaneous rate of increase in the average wages of participants covered by the 
amendment. 

2. Limitations Applicable If the Plan's Adjusted Funding Target Attainment 
Percentage Is Less Than 60 Percent. 

Notwithstanding any other provisions of the Plan, if the Plan's adjusted funding target 
attainment percentage for a Plan Year is less than 60 percent (or would be less than 60 
percent to the extent described in Section (4}(G)(2)(ii) below), then the limitations in this 
Section (4 )(G )(2) apply. 

(i) Single Sums, Other Accelerated Forms of Distribution, and Other Prohibited 
Payments Not Permitted. 

A participant or beneficiary is not permitted to elect, and the Plan shall not pay, a single 
sum payment or other optional form of benefit that includes a prohibited payment with an 
annuity starting date on or after the applicable section 436 measurement date, and the Plan 
shall not make any payment for the purchase of an irrevocable commitment from an insurer 
to pay benefits or any other payment or transfer that is a prohibited payment. The limitation 
set forth in this Section (4)(G)(2)(i) does not apply to any payment of a benefit which under 
Code Section 411 (a)(11) may be immediately distributed without the consent of 
the participant. 

(ii) Shutdown Benefits and Other Unpredictable Contingent Event Benefits Not 
Permitted to Be Paid. c,{Jih /ob 

An unpredictable contingent event benefit with respect to an unpredictable contingent 
event occurring during a Plan Year shall not be paid if the adjusted funding target attainment 
percentage for the Plan Year is: ;t /- J . ,, 2.. 

a. Less than 60 percent; or 
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(b) 60 percent or more, but would be less than 60 percent if the adjusted funding 
target attainment percentage were redetermined applying an actuarial assumption that the 
likelihood of occurrence of the unpredictable contingent event during the Plan Year is 100 
percent. 

(iii) Benefit Accruals Frozen. 

Benefit accruals under the Plan shall cease as of the applicable section 436 
measurement date. In addition, if the Plan is required to cease benefit accruals under this 
Section (4)(G)(2)(iii), then the Plan is not permitted to be amended in a manner that would 
increase the liabilities of the Plan by reason of an increase in benefits or establishment of 
new benefits. 

3. Limitations Applicable If the Plan Sponsor Is In Bankruptcy. 

Notwithstanding any other provisions of the Plan, a participant or beneficiary is not 
permitted to elect, and the Plan shall not pay, a single sum payment or other optional form 
of benefit that includes a prohibited payment with an annuity starting date that occurs during 
any period in which the Company is a debtor in a case under title 11, United States Code, or 
similar Federal or State law, except for payments made within a Plan Year with an annuity 
starting date that occurs on or after the date on which the Plan's enrolled actuary certifies 
that the Plan's adjusted funding target attainment percentage for that Plan Year is not less 
than 100 percent. In addition, during such period in which the Company is a debtor, the Plan 
shall not make any payment for the purchase of an irrevocable commitment from an insurer 
to pay benefits or any other payment or transfer that is a prohibited payment, except for 
payments that occur on a date within a Plan Year that is on or after the date on which the 
Plan's enrolled actuary certifies that the Plan's adjusted funding target attainment 
percentage for that Plan Year is not less than 100 percent. The limitation set forth in this 
Section (4)(G)(3} does not apply to any payment of a benefit which under Code Section 
411 (a}(11) may be immediately distributed without the consent of the participant. 

4. Provisions Applicable After Limitations Cease to Apply. 

(i) Resumption of Prohibited Payments. 

If a limitation on prohibited payments under Section (4)(G)(1)(i), Section (4)(G)(2)(i), or 
Section (4)(G)(3) applied to the Plan as of a section 436 measurement date, but that limit no 
longer applies to the Plan as of a later section 436 measurement date, then that limitation 
does not apply to benefits with annuity starting dates that are on or after that later section 
436 measurement date. 

In addition, after the Section 436 measurement date on which the limitation on 
prohibited payments under Section (4)(G)(1 )(i) ceases to apply to the Plan, any participant 
or beneficiary who had an annuity starting date within the period during which that limitation 
applied to the Plan is permitted to make a new election (within 90 days after the Section 436 
measurement date on which the limit ceases to apply or, if later, 30 days after receiving 
notice of the right to make such election) under which the form of benefit previously elected 
is modified at a new annuity starting date to be changed to a single sum payment for the 
remaining value of the participant's or beneficiary's benefit under the Plan, subject to the 
other rules in this Section of the Plan and applicable requirements of Section 401 (a) of th~ 
Code, including spousal consent. cP ay, /'7'? 

In addition, after the Section 436 measurement date on which the limitation on prohibit1id I! \ 
payments under Section (4)(G)(2)(i) ceases to apply to the Plan, any participant or C--{t.,.) _ ~ 

~ T. ~1, /,z,1 l\/1 I )tJJ-

Ur- 'i/iP0 /if 'f 



( 

L 

beneficiary who had an annuity starting date within the period during which that limitation 
applied to the Plan is permitted to make a new election (within 90 days after the Section 436 
measurement date on which the limit ceases to apply or, if later, 30 days after receiving 
notice of the right to make such election) under which the form of benefit previously elected 
is modified at a new annuity starting date to be changed to a single sum payment for the 
remaining value of the participant's or beneficiary's benefit under the Plan, subject to the 
other rules in this Section of the Plan (including Section (4 )(G)(1 )(i)) and applicable 
requirements of Section 401 (a) of the Code, including spousal consent. 

(ii) Resumption and Restoration of Benefit Accruals. 

If a limitation on benefit accruals under Section (4)(G)(2)(iii) applied to the Plan as of a 
section 436 measurement date, but that limitation no longer applies to the Plan as of a later 
section 436 measurement date, then benefit accruals shall resume prospectively and that 
limitation does not apply to benefit accruals that are based on service on or after that later 
section 436 measurement date, except as otherwise provided under the Plan. The Plan 
shall comply with the rules relating to partial years of participation and the prohibition on 
double proration under Department of Labor Regulation Section 2530.204-2(c) and (d). 

In addition, benefit accruals that were not permitted to accrue because of the 
application of Section (4)(G)(2)(iii) shall be restored when that limitation ceases to apply if 
the continuous period of the limitation was 12 months or less and the Plan's enrolled actuary 
certifies that the adjusted funding target attainment percentage for the Plan Year would not 
be less than 60 percent taking into account any restored benefit accruals for the prior Plan 
Year. 

(iii) Shutdown and Other Unpredictable Contingent Event Benefits. 

If an unpredictable contingent event benefit with respect to an unpredictable contingent 
event that occurs during the Plan Year is not permitted to be paid after the occurrence of the 
event because of the limitation of Section (4)(G)(2)(ii), but is permitted to be paid later in the 
same Plan Year (as a result of additional contributions or pursuant to the enrolled actuary's 
certification of the adjusted funding target attainment percentage for the Plan Year that 
meets the requirements of Section 1.436-1 (g)(5)(ii)(B) of the Treasury Regulations), then 
that unpredictable contingent event benefit shall be paid, retroactive to the period that 
benefit would have been payable under the terms of the Plan (determined without regard to 
Section (4)(G)(2)(ii)). If the unpredictable contingent event benefit does not become payable 
during the Plan Year in accordance with the preceding sentence, then the Plan is treated as 
if it does not provide for that benefit with respect to the unpredictable contingent event that 
occurred during that Plan Year until restoration occurs pursuant to Section (4)(G)(4)(iv). 

(iv) Further Restoration of Accruals and Unpredictable Contingent Event 
Benefits. 

If all benefit accruals that were not permitted to accrue because of the application of 
Section (4)(G)(2)(iii) are not permitted to be restored under Section (4)(G)(4)(ii), the Plan 
shall be deemed to be amended to fully restore benefit accruals that were not permitted to 
accrue because of the application of Section (4)(G)(2)(iii) as soon as possible after the 
limitation of Section (4)(G)(2)(iii) ceases to apply and the limitation of Section (4)(G)(1 )(ii)(a) ... ~ 
ceases to apply, unless full restoration would cause the limitation of Section (4)(G)(1 )(ii)(b)&. 
to apply. Similarly, notwithstanding Section 4(G)(4)(iii), if all unpredictable contingent eventCA/1/J-,;? 
benefits that were not permitted to be paid because of the application of Section (4)(G)(2)(ii) 
are not permitted to be restored under Section (4)(G)(4)(iii), the Plan shall be deemed to be 
amended to fully restore unpredictable contingent event benefits that were not permitted to 
be paid because of the application of Section (4)(G)(2)(ii) as soon as possible after the lt) 
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limitation of Section (4)(G)(2)(ii) ceases to apply and the limitation of Section (4)(G)(1 )(ii)(a) 
ceases to apply, unless full restoration would cause the limitation of Section (4)(G)(1 )(ii)(b) 
to apply. If a Plan amendment fully restoring benefit accruals after Section (4 )(G)(2)(iii) 
ceases to apply or a Plan amendment fully restoring unpredictable contingent event benefits 
after Section (4)(G)(2)(ii) ceases to apply would not be limited by Section (4)(G)(1)(ii)(a) but 
would be limited by Section (4 )(G)(1 )(ii)(b), then instead of full restoration, benefit accruals 
and unpredictable contingent event benefits shall be restored sequentially to the extent 
possible without causing the limitation of Section (4)(G)(1 )(ii)(b) to apply, in the following 
order of priority: 

(a) First, benefit accruals that ceased under Section (4)(G)(2)(iii) shall be restored to 
participants who have terminated employment and whose payments of a pension have 
been affected by the accrual cessation, and to beneficiaries of deceased participants 
(regardless of whether the deceased participants were eligible to commence benefits at the 
time of death) whose payments of a pension have been affected by the accrual cessation, in 
the chronological order in which the benefits would have accrued if benefit accruals had not 
been frozen. When restoration occurs, a single lump sum payment shall be made to each 
affected payee (subject to spousal annuity requirements) to restore the actuarially 
equivalent present value of all such accruals that would have been included in payments 
previously made, and future benefit payments shall be adjusted to the monthly amount that 
would have been payable if accruals had not ceased under Section (4)(G)(2)(iii). For the 
avoidance of doubt, such restoration of accruals under this Section (4)(G)(4)(iv)(a) is not 
intended to restore that portion of the benefit payable to a participant receiving a special 
early retirement pension that may be characterized as an unpredictable contingent event 
benefit, and such portion shall be restored in accordance with Section (4)(G)(4)(iv)(b), to the 
extent permitted. 

(b) Next, unpredictable contingent event benefits shall be restored to participants and 
beneficiaries of deceased participants whose benefit payments or right to future benefit 
payments were affected by Section (4)(G)(4)(iii)'s requirement that the Plan be treated as 
not providing the unpredictable contingent event benefit if an unpredictable contingent event 
occurs in a Plan Year when the restrictions of Section (4)(G)(2)(ii) apply, in the chronological 
order in which the benefits would have been paid if the benefits had been provided from the 
time of the unpredictable contingent event. Participants who elected another available 
benefit while the unpredictable contingent event benefit was not available shall be provided 
a limited opportunity to elect to receive the unpredictable contingent event benefit in lieu of 
the previously elected benefit (subject to reduction for the actuarial equivalent of benefits 
received under the previously elected benefit) and will be treated as having a new annuity 
starting date for this purpose. When restoration occurs, a single lump sum payment shall be 
made to each payee whose past benefit payments were prohibited or reduced (subject to 
spousal annuity requirements) to restore the actuarially equivalent present value of all such 
unpredictable contingent event benefits, and future benefit payments shall be adjusted to 
the monthly amount that would have been payable if unpredictable contingent event 
benefits had not been limited by Section (4)(G)(2)(ii). .. ,..(2. 

CX:"{1/J-~ 
(c) Next, benefit accruals that ceased under Section (4)(G)(2)(iii) shall be restored to 

all other participants in the chronological order in which the benefits would have accrued if 
benefit accruals had not been frozen. 

(v) Treatment of Plan Amendments That Do Not Take Effect. 

If a Plan amendment does not take effect as of the effective date of the amendment 
because of the limitation of Section (4)(G)(1)(ii) or Section (4)(G)(2)(iii), but is permitted to 
take effect later in the same Plan Year (as a result of additional contributions or pursuant to 
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the enrolled actuary's certification of the adjusted funding target attainment percentage for 
the Plan Year that meets the requirements of Section 1.436-1 (g)(5)(ii)(C) of the Treasury 
Regulations), then the Plan amendment must automatically take effect as of the first day of 
the Plan Year (or, if later, the original effective date of the amendment). If the Plan 
amendment cannot take effect during the same Plan Year, then it shall take effect as soon 
as permitted, and benefits shall be restored based on the effective date of the original 
amendment, subject to the provisions of Section (4)(G)(4). 

5. Notice Requirement. 

See Section 101 U) of ERISA for rules requiring the plan administrator of a single 
employer defined benefit pension plan to provide a written notice to participants and 
beneficiaries within 30 days after certain specified dates if the plan has become subject to a 
limitation described in Section (4)(G){1 )(i), Section (4)(G)(2), or Section (4)(G)(3). 

6. Methods to Avoid or Terminate Benefit Limitations. 

See Code Sections 436(b){2), (c)(2), (e)(2), and (f) and Section 1.436-1 (f) of the 
Treasury Regulations for rules relating to employer contributions and other methods to avoid 
or terminate the application of the limitations set forth in Sections (4 ){G)(1) through (3) for a 
Plan Year. In general, the methods the Company may use to avoid or terminate one or more 
of the benefit limitations under Sections (4)(G)(1) through (3) for a Plan Year include 
employer contributions and elections to increase the amount of Plan assets which are taken 
into account in determining the adjusted funding target attainment percentage, making an 
employer contribution that is specifically designated as a current year contribution that is 
made to avoid or terminate application of certain of the benefit limitations, or providing 
security to the Plan. 

7. Special Rules. 

(i) Rules of Operation for Periods Prior to and After Certification of Plan's 
Adjusted Funding Target Attainment Percentage. 

(a) In General. 

Code Section 436(h) and Section 1.436-1 {h) of the Treasury Regulations set forth a 
series of presumptions that apply (1) before the Plan's enrolled actuary issues a certification 
of the Plan's adjusted funding target attainment percentage for the Plan Year and (2) if the 
Plan's enrolled actuary does not issue a certification of the Plan's adjusted funding target 
attainment percentage for the Plan Year before the first day of the 10th month of the Plan 
Year (or if the Plan's enrolled actuary issues a range certification for the Plan Year pursuant 
to Section 1.436-1(h)(4)(ii) of the Treasury Regulations but does not issue a certification of 
the specific adjusted funding target attainment percentage for the Plan by the last day of the 
Plan Year). For any period during which a presumption under Code Section 436(h) and 
Section 1.436-1 {h) of the Treasury Regulations applies to the Plan, the limitations under 
Section (4 )(G)( 1) through Section (4 )(G)(3) are applied to the Plan as if the adjusted funding 
target attainment percentage for the Plan Year were the presumed adjusted funding target 
attainment percentage determined under the rules of Code Section 436(h) and Section 
1.436-1(h)(1 ), (2), or (3) of the Treasury Regulations. These presumptions are set forth in 

1 
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Sections (4)(G)(7)(i)(b) through (d). CJ~ y,.),-3 

(b) Presumption of Continued Underfunding Beginning First Day of Plan Year. VI. f ,/ 
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If a limitation under Section (4)(G)(1), Section (4)(G)(2), or Section (4)(G){3) applied to 
the Plan on the last day of the preceding Plan Year, then, commencing on the first day of the 
current Plan Year and continuing until the Plan's enrolled actuary issues a certification of the 
adjusted funding target attainment percentage for the Plan for the current Plan Year, or, if 
earlier, the date Section (4)(G)(7)(i)(c) or Section (4)(G)(7)(i)(d) applies to the Plan: 

(1) The adjusted funding target attainment percentage of the Plan for the current Plan 
Year is presumed to be the adjusted funding target attainment percentage in effect on the 
last day of the preceding Plan Year; and 

(2) The first day of the current Plan Year is a section 436 measurement date. 

(c) Presumption of Underfunding Beginning First Day of 4th Month. 

If the Plan's enrolled actuary has not issued a certification of the adjusted funding target 
attainment percentage for the Plan Year before the first day of the 4th month of the Plan 
Year and the Plan's adjusted funding target attainment percentage for the preceding Plan 
Year was either at least 60 percent but less than 70 percent or at least 80 percent but less 
than 90 percent, or is described in Section 1.436-1 (h)(2)(ii) of the Treasury Regulations, 
then, commencing on the first day of the 4th month of the current Plan Year and continuing 
until the Plan's enrolled actuary issues a certification of the adjusted funding target 
attainment percentage for the Plan for the current Plan Year, or, if earlier, the date Section 
(4)(G)(7)(i)(d) applies to the Plan: 

(1) The adjusted funding target attainment percentage of the Plan for the current Plan 
Year is presumed to be the Plan's adjusted funding target attainment percentage for the 
preceding Plan Year reduced by 10 percentage points; and 

(2) The first day of the 4th month of the current Plan Year is a section 436 
measurement date. 

(d) Presumption of Underfunding On and After First Day of 10th Month. 

If the Plan's enrolled actuary has not issued a certification of the adjusted funding target 
attainment percentage for the Plan Year before the first day of the 10th month of the Plan 
Year (or if the Plan's enrolled actuary has issued a range certification for the Plan Year 
pursuant to Section 1.436-1(h)(4)(ii) of the Treasury Regulations but has not issued a 
certification of the specific adjusted funding target attainment percentage for the Plan by the 
last day of the Plan Year), then, commencing on the first day of the 10th month of the 
current Plan Year and continuing through the end of the Plan Year: 

(1) The adjusted funding target attainment percentage of the Plan for the current Plan 
Year is presumed to be less than 60 percent: and 

(2) The first day of the 10th month of the current Plan Year is a section 436 
measurement date. 

(ii) New Plans, Plan Termination, Certain Frozen Plans, and Other Special Rules. 

(a) First 5 Plan Years. C__,O~, I J-'? 
The limitations in Section (4)(G)(1 )(ii), Section (4)(G)(2)(ii), and Section (4)(G)(2)(iii) do 

not apply to a new plan for the first 5 Plan Years of the plan, determined under the rules of 
Code Section 436(i) and Section 1.436-1 (a)(3)(i) of the Treasury Regulations. ~f-. \ 
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(b) Plan Termination. 

The limitations on prohibited payments in Section (4 )(G)(1 )(i), Section (4 )(G)(2)(i), and 
Section (4)(G)(3) do not apply to prohibited payments that are made to carry out the 
termination of the Plan in accordance with applicable law. Any other limitations under this 
Section (4)(G) of the Plan do not cease to apply as a result of termination of the Plan. 

(c) Exception to Limitations on Prohibited Payments Under Certain Frozen 
Plans. 

The limitations on prohibited payments set forth in Section (4)(G)(1 )(i), Section (4)(G)(2) 
(i), and Section (4)(G)(3) do not apply for a Plan Year if the terms of the Plan, as in effect for 
the period beginning on September 1, 2005, and continuing through the end of the Plan 
Year, provide for no benefit accruals with respect to any participants. This Section (4 )(G)(7) 
(ii)(c) shall cease to apply as of the date any benefits accrue under the Plan or the date on 
which a Plan amendment that increases benefits takes effect. 

(d) Special Rules Relating to Unpredictable Contingent Event Benefits and Plan 
Amendments Increasing Benefit Liability. 

During any period in which none of the presumptions under Section (4 )(G)(7)(i) apply to 
the Plan and the Plan's enrolled actuary has not yet issued a certification of the Plan's 
adjusted funding target attainment percentage for the Plan Year, the limitations under 
Section (4 )(G)(1 )(ii) and Section (4 )(G)(2)(ii) shall be based on the inclusive presumed 
adjusted funding target attainment percentage for the Plan, calculated in accordance with 
the rules of Section 1.436-1 (g)(2)(iii) of the Treasury Regulations. 

(iii) Special Rules Under PRA 2010. 

(a) Payments Under Social Security Leveling Options. 

For purposes of determining whether the limitations under Section (4 )(G)(1 )(i) or 
Section (4)(G)(2)(i) apply to payments under a social security leveling option, within the 
meaning of Code Section 436(j)(3)(C)(i), the adjusted funding target attainment percentage 
for a Plan Year shall be determined in accordance with the "Special Rule for Certain Years" 
under Code Section 436(j)(3) and any Treasury Regulations or other published guidance 
thereunder issued by the Internal Revenue Service. 

(b) Limitation on Benefit Accruals. 

For purposes of determining whether the accrual limitation under Section (4)(G)(2)(iii) 
applies to the Plan, the adjusted funding target attainment percentage for a Plan Year shall 
be determined in accordance with the "Special Rule for Certain Years" under Code Section 
436(j)(3) (except as provided under Section 203(b) of the Preservation of Access to Care for 
Medicare Beneficiaries and Pension Relief Act of 2010, if applicable). Q... 

CJ1 
(iv) Interpretation of Provisions. r..ry
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The limitations imposed by this Section (4)(G) of the Plan shall be interpreted and 
administered in accordance with Code Section 436 and Section 1.436-1 of the Treasury _ 
Regulations. cJ.._ ') ) ~ 
8. Definitions. 0\ ) 1 )0 
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The definitions in the following Treasury Regulations apply for purposes of this Section 
(4 )(G): Section 1.436-1 U)(1) defining adjusted funding target attainment percentage; Section 
1.436-1 (j)(2) defining annuity starting date; Section 1.436-1 (j)(6) defining prohibited 
payment; Section 1.436-1 (j)(B) defining section 436 measurement date; and Section 1.436-
1 (j)(9) defining an unpredictable contingent event and an unpredictable contingent event 
benefit. 
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Pension 

(011) Credited Service and Records 

Credited service, wherever used in this Pension Plan, means the number of years 
and parts of years an employee may count toward becoming eligible for a pension, 
computed as follows: 

A. Before the effective date 

1. The employee must have been on the active payroll or on the seniority list of 
the Company on the effective date. 

2. If he qualifies under Clause 1. immediately preceding, he may count the time 
from the date (below called his seniority date) from which he ranks for seniority on the 
seniority list (except time credited for military service prior to employment by the Company) 
up to the effective date, plus the time of his employment before his seniority date by the 
Company or a predecessor corporation, provided 

(i) that if he was off the active payroll or out of the employ of the 
Company or a predecessor corporation for one or more periods of two years or more he 
shall count only the time following the last period of two years or more during which he was 
off the active payroll, or out of the employ and 

(ii) that he may, upon making application therefore, also count the time of 
all his active service with the Company or a predecessor corporation before such last period 
of two years or more during which he was off the active payroll, or out of the employ. 

3. An employee who does not qualify under Clause 1. above, who lost his 
seniority before the effective date and who was rehired and acquired a seniority date after 
the effective date which seniority date was within 24 consecutive calendar months following 
his last day of work prior to the effective date may, upon making application therefore, count 
the time up to his last day worked before the effective date in the manner set forth in Clause 
2. above. An employee who does not qualify under Clause 1. above, nor under the 
preceding sentence, may count the time of all his active service with the Company or a 
predecessor corporation (such active service to include military service, provided the 
employee left employment with the Company or a predecessor corporation under an 
approved military leave of absence and was reemployed in accordance with the terms of 
such leave of absence) before the effective date upon making application therefore. For the 
purpose of counting the time of the employee before the effective date as set out in this 
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Clause 3., he shall be deemed to have the seniority date that he had before he last lost his 
seniority prior to the effective date. 

8. After the effective date 

1. He may count one year for every year beginning January 1 and ending 
December 31 (below called a calendar year) in which he receives pay from the Company for 
working 1,700 or more hours. For a calendar year in which he receives pay for working less 
than 1,700 hours, he may count such part of a year as the number of hours for which he 
receives pay in that year bears to 1,700; each hour in any year to count only once although 
he may receive more than straight time pay for it. For the period from the effective date to 
December 31, 1950, he may count each 142 hours for which he receives pay from the 
Company for working as one month and remaining hours if more than 71 shall count as one 
month, but in no event may he count more than the total number of months from the 
effective date to December 31, 1950. 

2. For the purpose of Clause 1., pay includes straight time holiday pay, et:tt 
excludes pay m lieu of vacat•on aAd, for salaried employees only, includes veca~ion pay 
vacation Qay for salarjed emQIOy.fil!s and vacation P.ay earned by and Qaid_to hourly 
filDQloyees on s;i~r...,.@ill!_ary..A, 2021. 

3. If after the effective date, he loses his seniority under the labor agreement 
applicable to the bargaining unit in which he is employed, no time prior to the loss, whether 
before or after the effective date, shall count as credited service, except that 

(a) the employee shall not lose his credited service if he loses his seniority 
because the Company transfers him, or if at the time he loses his seniority at a Plant or 
Division of the Company, he has seniority at any Plant or Division of the Company, and 

(b) if an employee loses his seniority because he receives permanent total 
disability benefits under a group life insurance policy held by the Company and he is re
employed by the Company, he shall be credited with the credited service that he had at the 
date he lost his seniority, and 

(c) if, on or after the effective date, an employee loses his seniority, thereby 
losing his credited service, and thereafter is re-employed by the Company and subsequently 
acquires a seniority date he shall, upon making proper application, be entitled to the 
credited service he had at the date he lost his seniority plus, if he had not retired under 
Section (5) or (7), any additional credited service he would have had if he had been an 
employee with seniority throughout the period subsequent to the date he lost his seniority 
up to and including February 1, 1971, and his service with the Company after the date he is 
re-employed shall be used in computing his credited service under this Section ( 11 ). 

Notwithstanding anything in this Pension Plan to the contrary, employees defined in 
Section (29(A) (ii), (iii), (iv) and (v) will not earn additional service under this Pension Plan 
after their rehire date except as provided in Section (27)(ii). 

An employee who does not have seniority shall lose his credited service upon the 
happening of any of the events which would cause an employee with seniority to lose his 
seniority under the labor agreement applicable to the bargaining unit in which he in 
employed. uO- ; ~~ qt,--\ ~7 

4. If, after the effective date, he is absent from his work pursuant to an ~--l 
approved leave of absence requested by his Local Union or the International Union to / , 
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permit him to engage in the business of or to work for the Local Union or the International 
Union, he may count for credited service 40 hours for each complete calendar week of such 
leave in the same manner as though he had received pay for working such hours. 

5. For the purpose of Clause 1., an employee who leaves work to enter into 
active service in the armed forces of the United States and for that reason is given an 
approved leave of absence by the Company may count 40 hours for each complete 
calendar week that he is on such leave on and after the effective date, in the same manner 
as though he received pay for working such hours; provided, however, that the credited 
service based on such hours shall not exceed four years or such longer period as the 
employee has re-employment rights pursuant to any Federal law, and provided, further, that 
the employee is re-employed in accordance with the terms of such leave of absence. 

6. For the purpose of Clause 1., an employee who is absent from his work on 
an approved leave of absence from the Company because of occupational injury or disease 
incurred in the course of his employment by the Company, and on account of such injury or 
disease receives Workers' Compensation payments may count 40 hours for each complete 
calendar week of such absence on or after the effective date, in the same manner as though 
he had received pay for working such hours; provided, however, that no hours may be 
counted that are after the employee's retirement, and provided, further, if such absence 
occurred during the period from the effective date to September 1, 1961, the employee must 
first make application in order to count such hours. 

7. For the purpose of Clause 1., an employee who is absent from work due to 
layoff or approved sick leave on or after November 15, 1967, and who accrues in any 
calendar year thereafter less than 1,700 hours of credited service in such calendar year, 
may (in addition to any other hours that may be counted) count 40 hours for each complete 
calendar week of such absence in such calendar year in the same manner as though he 
had received pay for working such hours; provided, however, that he may count such hours 
only if he shall have received pay in such calendar year for at least 170 hours; and 
provided, further, that if such layoff or leave commences in 1970 or any calendar year 
thereafter and continues after the year in which it commenced, the employee (including an 
employee who receives pay for 1,700 or more hours in 1970 or any calendar year thereafter 
if he is absent from work due to layoff or approved sick leave at the end of any such 
calendar year) may count 40 hours for each complete calendar week of absence from work 
due to layoff or approved sick leave in the calendar year after such commencing year, not to 
exceed 1,530 hours that he may count for all such absence related to receipt of such pay 
from the Company in such commencing year. An employee who returns to work on or after 
November 1, 1979, and receives pay for a period of less than 170 hours and who thereafter 
returns to such layoff or sick leave, shall not be disqualified, solely because of the receipt of 
such pay, from receiving any such credit for which he would otherwise be eligible hereunder. 
For the purposes of this Clause 7. only, any employee who is laid off subsequent to 
November 1, 1979 and whose first day of absence due to such layoff is the first regularly 
scheduled work day in January next following his last day worked shall be deemed to have 
been laid off on December 31 of the year in which he last worked. A part-time employee 
may count a number of hours for any week of such absence in the same percentage 
relationship as such employee's regular part-time schedule is to 40 hours. In no event shall 
the provisions of this Clause result in a duplication of credited service under this or any 
other provision of this Section ( 11 ). 

8. 

8r 

For the purpose of Clause 1., an employee who 

(i) is at work on or after November 1, 1985, 
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(ii) has 10 or more years of seniority at time of layoff commencing on or 
after November 1, 1985, 

(iii) while on such layoff has received the maximum of 1,530 hours of 
credit for periods of absence due to layoff or Company approved sick leave in accordance 
with Clause 7. of this Section (11 ), and 

(iv) continues thereafter to be absent due to such layoff 

shall be credited with 40 hours for each complete calendar week of absence due to 
such layoff up to a maximum of 1,700 hours of credit. 

9. For the purpose of Clause 1., an employee who accrued less than 1,700 
hours of credited service in any calendar year as specified below, may count a number of 
hours equal to 40 for each complete calendar week of such absence in such calendar year 
multiplied by a percentage as set forth in the table at the end of this Section ( 11 )(B )(9), 
provided, however, that the employee must first make application in order to count such 
hours, and provided, further, that in no event shall the provisions of this Clause result in a 
duplication of credited service under this or any other provision of this Section (11 ). 

(i) between December 31, 1950, and January 1, 1956, and who was 
absent from work due to a layoff that resulted in his being cleared from the roll between 
those two dates, and who has seniority on September 15, 1973, or 

(ii) between December 31, 1955, and January 1, 1958, and who was 
absent from work due to a layoff that resulted in his being cleared from the roll between 
those two dates, and who had seniority on February 1, 1971, or 

(iii) between December 31, 1957, and January 1, 1963, and who was 
absent from work due to a layoff that resulted in his being cleared from the roll between 
those two dates, and who had seniority on November 15, 1967, or 

(iv) between December 31. 1962, and January 1, 1968, and who was 
absent from work due to a layoff that resulted in his being cleared from the roll between 
those two dates, and who had seniority on November 1, 1979, or 

(v) between December 31, 1973 and January 1, 1977 and who was 
absent from work due to a layoff that resulted in his being cleared from the roll between 
those two dates, and who had seniority on October 1, 1993, or 

(vi) between December 31, 1978 and January 1, 1985, and who was 
absent from work due to a layoff that resulted in his being cleared from the roll between 
those two dates, and who had seniority on November 1, 1985, or 

(vii) between December 31, 1976 and January 1, 1979, and who was 
absent from work due to a layoff that resulted in his being cleared from the roll between 
those two dates, and who had seniority on October 1. 1996,or 

(viii) between December 31, 1978 and January 1, 1984, and who was 
absent from work due to a layoff that resulted in his being cleared from the roll between 
those two dates, and who had seniority on October 1, 1999, and provided that the service 
granted under this condition (viii) shall not be less than the service granted in (vi) previously 
for calendar year 1979 through 1983. 

(ix) between December 31, 1978 and January 1, 1989, and who was 
absent from work due to a layoff that resulted in his being cleared from the roll between 
those two dates, and who had seniority on October 1, 2003, and provided that the service 
granted under this condition (ix) shall not be less than the service granted in (vi) and (viii) 
previously for calendar year 1979 through 1984. 

Years of Seniority on dates specified in 

(D ,_(ti) ,_(ili.),_(iv) ,_(~)._(vi )_(vii),_{ viii )_fillQ__(~) above Percentage. 
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20 or more 
15 but less than 20 
1 0 but less than 15 
5 but less than 10 

100 
75 
50 
25 

10. Notwithstanding any other clause in this Section, in the case of an employee 
who shall retire on or after 

(a) October 1, 1987, the employee's credited seNice for the period before 
January 1, 1966 shall not be less than the employee's seniority as of December 31, 1965 as 
determined under the Collective Bargaining Agreement; 

(b) October 1, 2007, the employee's credited seNice for the period before 
January 1, 1996 shall not be less than the employee's seniority as of December 31, 1995 as 
determined under the Collective Bargaining Agreement. 

11. An employee with seniority on or after November 1, 1979, who was absent 
from work while on approved sick leave because of pregnancy on or after August 1, 1950 
and prior to January 1, 1968, shall be credited with 510 hours of credited service for any 
such absence during which she had seniority, provided that the employee makes proper 
application therefore and, provided further, that in no event shall the provisions of this 
Clause 11. result in the employee accruing more than twelve months of credited service in 
any calendar year. 

12. An employee who loses his seniority under the labor agreement on or after 
January 1, 1976 and who is not eligible for a deferred pension as provided in Section (6) 
because he does not have 5 or more years of credited service computed as provided in this 
Section (11) otherwise than in this Clause 12. may, for the sole purpose of determining if he 
is eligible for a deferred pension as provided in Section (6) and if he makes application 
therefore, compute his credited service as provided below in this Clause 12.c. and without 
regard (except as otherwise in this Clause 12. specifically provided) to the other provisions 
of this Section (11) that grant credited service for time not worked. Any computation of 
credited service made as provided in this Clause 12. shall be solely for the purpose of 
determining the eligibility of such a former employee for a deferred pension and not for 
determining the amount thereof, and the amount of such a deferred pension shall be 
determined by reference only to the credited service that the former employee had when he 
lost his seniority, as computed under the provisions of this Section ( 11) other than the 
provisions of this Clause 12. Credited service for purposes of this Clause 12. shall be 
computed as follows: 

a. An employee who has completed his eligibility period, such period consisting 
of the completion of one year of service (excluding any service prior to a one year break in 
service) or, if later, when he attains age 21 shall be entitled to one year of credited seNice 
for purposes of this Clause 12. for each year in which he accumulates a year of service. 

b. An employee shall be deemed to have completed one year of service for 
purposes of completion of his eligibility period when he accumulates 1000 hours of service 

(i) in the 12 consecutive month period commencing when his 
employment commences. or if he does not then accumulate such hours, f',,r{L 

(ii) in the first calendar year commencing after his employment(-'t~y 14 j p 
commences, or if he does not then accumulate such hours, " 

such hours. 
(iii) in the next succeeding calendar year in which he does accumulate 
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c. An employee who has attained age 18, shall be entitled to one year of 
service for purposes of this Clause 12. for each calendar year in which he accumulates 
1000 hours of service commencing 

(i) on the January 1 immediately preceding the date he completes his 
eligibility period, if such date occurs on or before June 30, or otherwise 

(ii) on the January 1 next following the date he completes his eligibility 
period; provided, however, that an employee shall not receive one year of service: 

(1) for any year in which he does not accumulate 1000 hours of service, or 

(2) for any year of service before January 1, 1971, unless he has 3 years of 
service after December 31, 1970, or 

(3) for any year of service before January 1, 1976, to the extent such service 
would not have been counted as credited service under the provisions of this Section ( 11} 
as in effect before January 1, 1976, or 

(4) for any years of service prior to a one year break in service, if the employee 
has not completed a year of service after such break, or 

(5) for any years of service (excluding any service not counted under this 
subparagraph (5) or under subparagraph (4), above} before consecutive breaks in service 
of one year each if the number of such consecutive one year breaks in service equals or 
exceeds the aggregate number of years of service credited to the employee prior to such 
breaks, or for such employee at work on or after January 1, 1985, years of service prior to 
consecutive breaks in service of one year if the number of consecutive one year breaks in 
service equals or exceeds the greater of five or the aggregate number of such years of 
service prior to such breaks. 

d. For purposes of this Clause 12.,an employee shall receive one hour of 
service in accordance with the rules set forth in Department of Labor Regulation Section 
2530.200b-2 and 2530.200b-3 for each hour 

(i) for which an employee is paid or entitled to payment by the Company 
for performance of duties or 

(ii) during which no duties are performed due to vacations, holidays, 
sickness, (including disability), layoff, jury duty, military duty or leave of absence. 

An hour of service shall further include each hour for which back pay, irrespective of 
mitigation of damages, is either awarded or agreed to by the Company. 

e. For purposes of this Clause 12., an employee shall have a one year break in 
service in any calendar year in which he has not accumulated 500 hours of service with the 
Company. In determining whether an employee has a one year break in service, for any 
absence from work commencing on or after January 1, 1985 by reason of pregnancy of the 
employee, birth of a child of the employee, placement of a child with the employee in 
connection with the adoption of such child by such employee, or for purposes of child care 
immediately following such birth or placement, or for any absence from work commencing 
on or after October 1, 1993 for any reason that qualifies an employee for a leave under the 
Family and Medical Leave Act of 1993, the employee shall be credited with the hours for 
which such employee otherwise would have been scheduled to receive payment for the 
performance of duties or, if such scheduled hours cannot be deJfmined by the Company, 
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with 8 hours for each work day of such absence, not to exceed a total of 501 hours for any 
such absence. Such hours shall be credited in the year in which the absence commences if 
necessary to prevent incurring a one year break in service, otherwise such hours shall be 
credited in the immediately following year. 

C. Service of former Briggs employees 

An employee covered by this Pension Plan who between December 30, 1953, and 
June 1, 1954, inclusive, became employed or was treated as having become employed by 
the Company and whose seniority rights for service with Briggs Manufacturing Company or 
Briggs Indiana Corporation were preserved pursuant to the agreements between the 
Company and the Union dated January 8, 1954, may count toward becoming eligible for a 
pension, in addition to the credited service to which he is entitled for employment with the 
Company under the above provisions, the following: 

(i) the credited service to which he was entitled, up to the date he became 
employed by the Company, under Article IX of the Briggs Labor Agreement, and 

(ii) upon making application therefore, the time of all of his active service with 
either or both of Briggs Manufacturing Company and Briggs Indiana Corporation, up to the 
date he became employed by the Company, for which he was not entitled to receive 
credited service under Article IX of the Briggs Labor Agreement, and 

(iii) the time after the effective date and up to the date he became employed by 
the Company that he was absent from his work pursuant to an approved leave of absence 
requested by his Local Union or the International Union to permit him to engage in the 
business of or to work for the Local Union or the International Union and he would otherwise 
have been scheduled to work for Briggs Manufacturing Company or Briggs Indiana 
Corporation during such absence; 

provided, however, that in any event not more than 1,700 hours, including 
compensated hours, shall be credited in any calendar year; and provided, further, that in no 
event shall any of the provisions of this Clause C. result in a duplication of credited service 
under any other provision either of this Clause C. or of any other provision of this Section 
(11 ). 

D. Service for former American Foundry employees 

An employee covered by this Pension Plan who on August 31, 1961, was covered 
by the American Foundry Pension Plan may count toward becoming eligible for a pension, 
in addition to the credited service to which he is entitled for employment with the Company 
under the above provisions, the following: 

(i) the credited service to which he was entitled, up to and including August 31. 
1961, under the American Foundry Pension Plan, and 

(ii) upon making application therefore, the time of all of his active service with 
either or both of American Foundry Company, Inc. and the American Foundry Plant of the 
Company, up to and including August 31, 1961, for which he was not entitled to receive 
credited service under the American Foundry Pension Plan; 

provided, however, that not more than 1,700 hours shall be credited in any calendar 
year; and provided, further, that in no event shall any of the provisions of this Clause 0. 
result in a duplication of credited service under any other provision either of this Clause D. 
or any other provision of this Section (11 ). ~ 

E. Service of former New Process Gear Division employees Y .['). 9 \ \'-\ \d--3 
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An employee covered by this Pension Plan who on August 31, 1964, was covered 
by the New Process Gear Pension Plan may count toward becoming eligible for a pension 
the credited service he would have had if his credited service for employment with the New 
Process Gear Division had been computed, for the period of his employment before 
January 7, 1954, in accordance with A. of this Section (11) and based upon his seniority 
date (or. if later. the seniority date that would be in effect for him if his seniority date had not 
been backdated for a period of time equal to the sums of any periods of service that he had 
with the New Process Gear Corporation prior to the date on which such seniority date was 
first established), plus the credited service to which he was entitled between January 7. 
1954 and August 31, 1964, under the New Process Gear Pension Plan plus the credited 
service to which he is entitled under this Section (11) for employment with the Company 
after August 31, 1964; provided, however, that not more than 1,700 hours shall be credited 
in any calendar year. 

F. Service of former Deluxe Die Works. Inc. employees 

A former employee of Deluxe Die Works, Inc. who as of July 1, 1965, became 
covered by this Pension Plan may count toward becoming eligible for a pension. in addition 
to the credited service to which he is entitled for employment with the Company under the 
above provisions, the following: 

(i) the credited service to which he was entitled. up to and including June 30, 
1965, under the Deluxe Pension Plan and, 

(ii) upon making application therefore, the time of all of his active service with 
Deluxe Die Works, Inc., up to and including June 30, 1965, for which he was not entitled to 
receive credited service under the Deluxe Pension Plan; 

provided, however, that not more than 1,700 hours shall be credited in any calendar 
year; and provided, further, that in no event shall any of the provisions of this Clause F. 
result in a duplication of credited service under any other provision either of this Clause F. or 
of any other provision of this Section ( 11 ). 

G. Service of former Detroit Universal Division employees 

An employee covered by this Pension Plan who on November 9, 1967, was covered 
by the Detroit Universal Division Pension Plan may count toward becoming eligible for a 
pension, in addition to the credited service to which he is entitled for employment with the 
Company under the above provisions, the following: 

(i) the credited service to which he was entitled, up to and including November 
9, 1967, under the Detroit Universal Division Pension Plan and, 

(ii) upon making application therefore, the time of all of his active service with 
either or both of Universal Products Company, Inc. and the Detroit Universal Division of the 
Company, up to and including November 9, 1967, for which he was not entitled to receive 
credited service under the Detroit Universal Division Pension Plan; 

provided, however, that not more than 1,700 hours shall be credited in any calendar 
year, and provided, further, that in no event shall any of the provisions of this Clause G. 
result in a duplication of credited service under any other provisions either of this Clause G. 
or of any other provision of this Section (11 ). 

H. Service of former employees of the King-Seeley Division of the King-Seeley Q. ~ 

Thermos Company ~ J..-'L?.. )CY~\~':->-. \~3 
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An employee covered by this Pension Plan who on March 21, 1968, was covered 
either by the King- Seeley Hourly Pension Plan or the King-Seeley Clerical Pension Plan 
and whose seniority rights for service with the King-Seeley Division of the King-Seeley 
Thermos Company were preserved pursuant to one of the agreements between the 
Company and the Union dated March 22, 1968, may count toward becoming eligible for a 
pension the credited service he would have had if his credited service for employment with 
the King-Seeley Division of the King-Seeley Thermos Company had been computed, for the 
period of his employment before July 1, 1950, in accordance with A. of this Section (11 ). 
plus the credited service to which he was entitled between July 1. 1950 and March 21, 
1968, under whichever he was covered by of either the King-Seeley Hourly Pension Plan or 
the King-Seeley Clerical Pension Plan plus the credited service to which he is entitled under 
this Section (11) for employment with the Company after March 21, 1968; provided, 
however, that not more than 1.700 hours shall be credited in any calendar year. 

I. Service of former American Auto-Felt Corporation employees 

A former employee of American Auto-Felt Corporation who as of December 18, 
1964, became covered by this Pension Plan and who has seniority on or after February 1, 
1971, may upon making application therefore count toward becoming eligible for a pension 
the time of all his active service, up to and including December 18, 1964, with American 
Auto-Felt Corporation and, after December 18, 1964, the credited service to which he is 
entitled for employment with the Company under the above provisions; provided, however, 
that not more than 1,700 hours shall be credited in any calendar year. 

J. Service of former Central Motor Parts Corporation Employees 

A former employee of Central Motor Parts Corporation who as of January 3, 1966, 
became covered by this Pension Plan may upon making application therefore count towards 
becoming eligible for a pension the time of all his active service, up to and including January 
3, 1966, with Central Motor Parts Corporation and after January 3, 1966, the credited 
service to which he is entitled for employment with the Company under the above 
provisions; provided, however, that not more than 1,700 hours shall be credited in any 
calendar year. 

K. Service of former Tri-State Automotive Parts Company Employees 

A former employee of Tri-State Automotive Parts Company who as of October 14, 
1963, became covered by this Pension Plan may upon making application therefore and 
furnishing satisfactory evidence of the active service involved, count toward becoming 
eligible for a pension the time of all his active service, beginning October 1, 1951 and up to 
and including October 13, 1963, with any predecessor owner of such parts facility, and after 
October 13, 1963, the credited service to which he is entitled for employment with the 
Company under the above provisions; provided, however, that not more than 1,700 hours 
shall be credited in any calendar year. e JY.2-

Cf l t Y ,d'~ L. Service of Chrysler Casting Corporation Employees 

An employee of Chrysler Casting Corporation covered by this Pension Plan who on 
September 14, 1973 was covered by the Chrysler Casting Pension Plan may count toward 
becoming eligible for a pension the credited service to which he was entitled up to and 
including September 14, 1973, under the Chrysler Casting Pension Plan and. after 
September 14, 1973, the credited service to which he is entitled for employment under the 
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above provisions; provided, however, that not more than 1,700 hours shall be credited in 
any calendar year. 

M. Service of former State Motor Parts Employees 

A former employee of State Motor Parts Corporation who, as of November 1, 1965, 
became covered by this Pension Plan and who had seniority with the Company on or after 
November 1, 1979 may, upon making application therefore and furnishing satisfactory 
evidence of the active service involved, count toward becoming eligible for a pension the 
time of all his active service up to and including November 1, 1965, with State Motor Parts 
Corporation, and after November 1, 1965, the credited service to which he is entitled for 
employment with the Company under the provisions of this Pension Agreement: provided, 
however, that not more than 1,700 hours shall be credited in any calendar year. 

N. Service of former Parts Wholesale Incorporated Employees 

A former employee of Parts Wholesale Incorporated, who as of April 1, 1968, 
became covered by this Pension Plan and who had seniority with the Company on or after 
November 1, 1979 may, upon making application therefore and furnishing satisfactory 
evidence of the active service involved, count toward becoming eligible for a pension the 
time of all his active service up to and including April 1, 1968, with any predecessor owner 
of such parts facility, and after April 1, 1968, the credited service to which he is entitled for 
employment with the Company under the provisions of the this Pension Agreement; 
provided, however, that not more than 1,700 hours shall be credited in any calendar year. 

0. Service of former Parma Parts, Inc. Employees 

A former employee of Parma Parts, tnc. who as of November 1, 1961, became 
covered by this Pension Plan and who had seniority with the Company on or after 
November 1, 1979 may, upon making application therefore and furnishing satisfactory 
evidence of the active service involved, count toward becoming eligible for a pension the 
time of all his active service up to and including November 1, 1961, with Lander Motors and 
Lander Motors D.B.A. Parmo Parts Co., and after November 1, 1961, the credited service to 
which he is entitled for employment with the Company under the provisions of this Pension 
Agreement, provided, however, that not more than 1,700 hours shall be credited in any 
calendar year. 

P. Service of former Global Engine Manufacturing Alliance LLC Employees 

A former employee of Global Engine Manufacturing Alliance LLC who as of January 
1, 2010 became covered by this Pension Plan may upon making application therefore count 
towards becoming eligible for a pension the credited service to which he was entitled, up to 
and including December 31, 2009, under the Global Engine Manufacturing Alliance LLC
UAW Pension Agreement and the credited service to which he is entitled for employment 
with the Company under the above provisions; provided, however, that more than 1,700 
hours shall be credited in any calendar year. (' g'(i_ ? 

Q. Re-employment of Retiree • -V M /o,.? 
If an employee who retired under this Pension Plan or the Prior Pension Plan or has 

commenced receipt of a deferred pension under either Plan is re-employed on or after 
November 1, 1979, such employee shall not accumulate any additional credited service as 
a result of such re-employment. ~ 
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R. Foundry Service 

1. An employee who has seniority on or after November 1, 1979, and who at 
retirement or at the date on which he loses his seniority has 10 years or more of credited 
service accrued while continuously employed on certain foundry job classifications 
determinable as set forth in Appendix G to this Pension Plan (any such job classification is 
hereinafter referred to as a Foundry Job) may receive an amount of credited service for a 
calendar year in addition to that credited to him for such year under other provisions of this 
Pension Plan. For purposes of this Subsection R, an employee is continuously employed on 
a Foundry Job while he is actively employed on, or on layoff or approved leave of absence 
from, a Foundry Job. If such an employee is continuously employed exclusively on one or 
more Foundry Jobs during a year, the amount of such additional credited service shall be 
determined in accordance with the following table: 

Years of Credited Service Credited On Foundry Jobs 
For years 1 through 10 

Additional Credited Service 
0 

For 10 years and 1 month through 25 
For years over 25 

If he 

33-1/3% 
20% 

(i) is not continuously employed in a calendar year, or 
(ii) is employed on other than Foundry Jobs in such year, 

such additional credited service as would be provided under the aforementioned 
table for such year shall be applicable, provided that he worked at least the minimum 
number of complete calendar weeks exclusively on Foundry Jobs in that calendar year as 
set forth in the following table: 

Credited Service Accrued in Calendar 
Year in Which Employee 
Was Not Continuously 
EmP.loyed on Foundry Jobs 

1 year 
11 /12 year or more but 
less than 1 year 
10/12 year or more but 
less than 11 /12 year 
9/12 year or more but 
less than 10/12 year 
8/12 year or more but 
less than 9/12 year 
7/12 year or more but 
less than 8/12 year 
6/12 year or more but 
less than 7 / 12 year 
5/12 year or more but 
less than 6/12 year 
4/12 year or more but 
less than 5/12 year 
3/12 year or more but 
less than 4/12 year 
2/12 year or more but 

&.r 
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Maximum Number of Complete Calendar 
Weeks Exclusively on Foundry 
Job Required to Obtain 
Additional Credited Service 

26 weeks 

24 weeks 

22 weeks 

19 weeks 

17 weeks 

15 weeks 

13 weeks 

11 weeks 

9 weeks 

6 weeks 

~\ 
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less than 3/12 year 
1/12 year or more but 
less than 2/12 year 

4 weeks 

2 weeks 

2. Notwithstanding Subsection R1 above, effective October 1, 2007, there will 
be no additional accrual of Foundry Bonus Service. 

S. Asbestos Service 

An employee who has seniority on or after November 1, 1979, and who at retirement 
or at the date on which he loses his seniority has 10 years or more of credited service 
accrued while continuously employed on certain asbestos classifications as set forth in 
Appendix H, shall receive additional credited service related thereto in the same manner as 
set forth in Subsection R. of this Section ( 11). 

T. Records 

1. The records of a plant, whether of the Company or of a predecessor 
company, in which an employee or former employee claims service, shall be presumed to 
be conclusive of the facts concerning his employment or non-employment unless shown 
beyond a reasonable doubt to be incorrect. 

2. Credited service will be computed to the nearest full month. For the period 
before the effective date, remaining days, if 16 or more shall count as another month, if less 
than 16 shall not count. For the period beginning with the effective date, in every calendar 
year in which hours for which the employee has received pay within the year, as defined in 
Clause B of Section ( 11 ), are less than 1,700, every 142 hours shall count as a month, an~ 
the remaining hours, if 71 or more, shall count as another month and if less than 71 shall 
not count. 

3. Age shall be proved by official birth certificate issued by proper public 
authority in the area in which the employee or former employee claims to have been born. If 
an employee or former employee does not produce a birth certificate, he must produce 
evidence of age satisfactory to the Board of Administration in its reasonable discretion. 

5;u--
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Pension 

(013) Application for Pension, Supplemental Allowance or Special Age 65 Benefit 

An employee or former employee desiring to apply for a pension, a supplemental 
allowance or special age 65 benefit under this Pension Plan must make an application at 
the plant where-he the emRloyee is working or last worked. The application must be filed 
with a committee consisting of the Union Benefit Representative and the Labor Relations 
Supervisor (or the plant manager or f:tts the Rlant manager's representative). If the location 
at which the employee or former employee last worked has closed, the employee or former 
employee should contact the Plan Administrator to initiate and complete the retirement 
application process. Upon request, the applicant must furnish the information the Board of 
Administration may request, including, without limiting the generality of the above, !'tis~ 
.fil!lp,loyee's age, the date from which !=te the employee claims credited service (unless 
previously the date shall have been determined), the departments and plants of the 
Company or predecessor companies in which Re the emP-loyee claims to have been an 
employee, the date following the date of filing RtS the emRloysi,napplication as of which he 
the emRloyee wished to retire, the names and addresses and ages of RtS the 
emP-loyee's spouse, children, or other dependents, and the names and addresses of other 
persons, if any, to communicate with about t:ttm the emQloyee, and other pertinent facts, 
together with documentary evidence in support of the same, satisfactory to the Board of 
Administration, and any authority in writing that the Board of Administration, may request, 
authorizing it to obtain pertinent information or records, certificates or transcripts from any 
public office. In order for the retirement application to be complete, the employee or former 
employee must complete and sign the pension election authorization and return it to the 
Union Benefit Representative for final processing. If the location where the employee or 
former employee last worked has closed, the employee or former employee must return the 
completed and signed pension election authorization to the plan edministretorPlan 
Administrator. The Board of Administration shall approve or deny all retirement applications. 

Y.fb-
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Pension 

(014) Payment of Pension, Supplemental Allowance and Special Age 65 Benefit 

Pensions, supplemental allowance and special age 65 benefits shall be paid in monthly 
installments and shall commence not sooner than 30 days and not later than 180 days 
following the receipt of the required written explanations of distribution options, provided 
however, an employee may affirmatively elect in writing to commence the pension and 
supplement payments in less than such 30 days (but not less than 7 days). A pension (other 
than the deferred pension for former employees provided in Section (6) and the permanent 
total disability pension provided in Section (8)) shall become payable with the employee's 
consent as of the first day of the month following the date on which an employee in i=tisthe 
emP.loyee's application for pension elects to retire or following the last day l'tethe 
emP.loyee works, whichever is later, and shall be payable in the month following the date 
when l=tisthe ernP.loyee's application is approved and on the first day of each month 
thereafter during i=tisthe emP.loyee's lifetime. A supplemental allowance and a special age 65 
benefit shall be payable in the manner provided in Section (10). The purpose of the 
pensions, supplemental allowances and special age 65 benefits being to provide 
maintenance for retired employees, no assignment of any pension, supplemental allowance 
or special age 65 benefit or part of any of them will be recognized or permitted, and 
payment of the pension, supplemental allowance or special age 65 benefit may cease in the 
discretion of the Board of Administration upon notice of assignment, attachment, or 
garnishment of the pension, supplemental allowance or special age 65 benefit or part of any 
of them, and attachment or other legal process against the pension, supplemental 
allowance or special age 65 benefit will not be recognized except as may be required by 
law. 

Effective January 1, 1997 the affirmative election in writing to commence pension and 
supplemental payments less than 30 days following the receipt of the required written 
explanations of distribution options is only applicable provided 

(a) the participant has been provided with information that clearly indicates that the 
participant has at least 30 days to consider whether to waive the distribution option (with 
spousal consent); 

(b) the participant is permitted to revoke any affirmative distribution election at 
least until the annuity starting date or, if later, at any time prior to the expiration of the 7-day \. ~ 
period that begins the day after the explanation is provided to the participant; and ~,) \ }~ 

(c) the annuity starting date is a date after the date that the written explanation \ 
was provided to the participant (except that the annuity starting date may be a date prior to 
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the date the written explanation is provided to the participant if the distribution does not 
commence until at least 30 days after such written explanation is provided subject to the 
waiver of the 30-day period as provided above). 

Notwithstanding anything in the Pension Agreement to the contrary, the payment of 
benefits under this Pension Plan shall commence not later than the 60th day after the close 
of the plan year in which the latest of the following events occurs: 

(1) The attainment by the employee or former employee of age 65, 

(2) The 10th anniversary of the employee's or former employee's participation in 
the Pension Plan, 

(3) The termination of the employee's or former employee's service with the 
Company, or 

(4) The date elected by the employee or former employee for benefits to 
commence if later than (1 ). (2) or (3) above. 

Notwithstanding the preceding sentence, an employee or former employee must file an 
application for pension benefits under this Pension Plan before payment of any such 
benefits can commence. 

A. Deductions 

Notwithstanding anything in this Pension Plan to the contrary, however, the trustee 
shall be authorized by the Board of Administration to deduct from the monthly pension 
payable to any retired employee or any surviving spouse of a retired employee, and from 
any supplemental allowance and special age 65 benefit payable if the monthly pension shall 
be insufficient, deductions authorized by the Board of Administration or the retired employee 
or surviving spouse of a retired employee. 

The trustee shall also be authorized to withhold from the monthly benefit 

(1) Ffederat income tax where required by Ffederal statutes or regulations unless 
elected otherwise in accordance with such statutes or regulations by submitting to the Board 
written authorization and direction acceptable to the Board and 

(2) state income tax where 

(a) required by state statutes or regulations, unless elected otherwise in 
accordance with such statutes or regulations, or 

(b) commencing on or after June 1, 1994, if the state permits voluntary 
withholding and such person requests voluntary withholding by submitting to the Board 
written authorization and direction acceptable to the Board. 

B. Benefit Suspension 

Notwithstanding anything in this Pension Plan, however, a retired employee or former 
employee entitled to receive a pension, supplemental allowance or special age 65 
benefit .C1'.!articii:2ant"), may, for personal reasons and without disclosure thereof, request the 
Board of Administration in writing to suspend for any period, payment of all or any part of 
such pension, supplemental allowance or special age 65 benefit otherwise payable toJhe 
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QarticiP.ant-fflffi hereunder. The Board of Administration, on receipt of such request, shall 
authorize such suspensions, in which event the re~ired Cfflplo•;ec er formsr 
effi-PleteeP.articfRant shall be deemed to have forfeited all rights to the amount of pension, 
supplemental allowance or special age 65 benefit so suspended but shall retain the right to 
have the full pension, supplemental allowance or special age 65 benefit otherwise payable 
to the RarticiP.antA-im hereunder reinstated as to future monthly payments upon written 
notice by or on behalf of the Fe¼ircd employee or former employeeP.articiP.ant to the Board of 
Administration of fflSthe P.arl.iciP.ant's desire to revoke fflSthe P.articiP.ant's prior request for a 
suspension or upon such written notice by any person the Board authorizes to be paid the 
pension, supplemental allowance or special age 65 benefit of the FCUF€a Cff'lployee-er fefmer 
ernployeep..fil!i£iP.ant, if the Board finds that hethe p..sr::ligP.ant is unable to care for l=ttsthe 
i;iar:ticiRant's affairs as set out below in this Section (14). 

C. Anti-alienation 

Notwithstanding anything in this Pension Plan, however, no benefit payable at any time 
under the Pension Plan shall be subject in any manner to alienation, sale, transfer, 
assignment, pledge, attachment, or encumbrance of any kind, except in accordance with 
the provisions of a Qualified Domestic Relations Order .("QDRO")_within the meaning of 
Code Section 414 (p). Any attempt to alienate, sell, transfer, assign, pledge or otherwise 
encumber any such benefits, whether presently or thereafter payable, shall be void. No 
pension benefit nor the Trust Fund or insured fund shall in any manner be liable for or 
subject to debts or liability of any employee, mH,ee employee, or termer employee or 
Qarticipant entitled to any pension benefit. If the employee, roliFed Cffif:)loyee or 
RarticiP.antformer employee shall, or shall attempt to, alienate, sell, transfer, assign, pledge 
or otherwise encumber the emRloyee's or l=ttsthe P.articiP.ant's benefits under the Pension 
Plan or any part thereof, or if by reason of l=ttsthe emR loY,ee's or the P.artlci~ bankruptcy 
or other event happening at any time, such benefits would devolve upon anyone else or 
would not be enjoyed by fttffithe emRIOY.ee or the P.articiP.ant, then the Board in its discretion 
may terminate flisthe emP.loy,ee'.s or the RarticiRant's interest in any such benefit and hold or 
apply it to or for the benefit for such pers0nRarticiP.ant, emRloyee or the emQI0Y.ee's SRouse 
or the Rartici12ant's spouse, children, or other dependents, or any of them in such manner as 
the Board may deem proper. 

D. Recovery of Overpayment 

Notwithstanding anything in this Pension Plan, however, a retired CA'lploycc,::Qf.:formcr 
cmployeeRarticiP.ant entitled to receive a pension, supplemental allowance or special age 
65 benefit may authorize in writing that any outstanding overpayment received under any 
Company benefit plan or program (other than this Pension Plan) be repaid to such 
respective Plan or Program by withholding not less than $80.00 but in no event more than 
10% of l=Hsthe RarticiP.ant's monthly benefit until such overpayment is recovered. 

E. Required Minimum Distributions 

Notwithstanding any other provision of this Pension Plan, pensions shall be required to 
be distributed in accordance with the provisions of Section 401 (a) (9) of the Code and the 
final Treasury regulations thereunder. Such rules shall apply in all events unless any 
participant shall become a "5-percent owner" (as defined in Code Section 416). In the event 
any participant should become a 5-percent owner, the minimum distribution rules in the 
Code pertaining to 5-percent owners shall become applicable with respect to distributions to 
that participant. p \U ,., f"9-
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1. ~uired Beginning~ Each participant must begin receiving fltSthe 
RarticiRant's pension on or before f:ttsthe P~P.ant's "Required Beginning Date." Effective 
as of January--1,2020 ~the Required Beginning Date of any participant who reaches the age 
of 70-1/2 after December 31, 1998 and Qrior to January_1, 2020 shall be April 1 of the 
calendar year following_the calendar year in which the later occurs: 

(i) the participant reaches age 70-1/2, or 

(ii) the participant retires. 

Effective as of January_1, 2020,..sllitQrior to January_1, 2023, the Reguired Beginning Date 
of any_QarticiP.ant who reaches the age of 7~112 on or after January--1, 2020, shall be ARril 1 
of the calendar year following the C",alendar y,ear in which the later occurs: 

.(i) the Qarticip,ant reaches age 72;_.Q_[ 

(li) the QarticiQant retires, 

Effective as of January..1, 2023, the Reguired Begirnllog Date of any_Qartic1Rant who 
reaches the age of 70-1/2 on or after January_1, 2020, and who reaches the age of 72 Rrior 
to Janusry_1,...2.Q2J, sball be ARril 1 of the calendar year following the calendar year in which 
the later of the following events occurs: 

(D the QarticiRant reaches age 72;....Q.[ 

(li) the Qarticipant retires. 

Effective as of January_1,.2.Q2.J, the Reguired Beginning Date of any_p..fil!kiP-ant who 
reaches the age of 72_on or after January..l., 2023, and who reaches the age of 73 P.rior to 
January..1, 2033, shall be AP.ril 1 of the calendar year followingJb.e ... calendar y,aar in which 
the later of the following events occurs: 

(l) the P.articiP.ant reaches ag~ 73;_g_r 

{ti) the Rertidganl retires, 

Effective as of January_1, 2023, the Reauired Beginning Date_of any_QarticiRant who 
reache.s_tt}e age of 74 on or aftec January_1, 2033, shall be AP.ril 1 of the calendar year 
following the calendar y,ear in which the later of the foUawrng events occurs: 

(t) the Qarticigant reaches age 75;..QJ: 

.(li) the Qartic1P.ant retires. 

Notwithstanding the foregoing, the Reguired Beginning DaltLof any_p~Rant who 
isa five gercent (5%} owner within the meaning of Section 416 of the Code shall be Agril 1 
of the calendar year following the catfiMat. v,ear in which the garticiP.ant reaches the ag~ 
§P.ecified in the immediately_greceding_geriod for the aP.Qlicable ReguJred Beginning Date, 
without regard to whether the Qarticipant has retired, 

2. Election to Discontinue Benefits..,Any ~~'0mP.IOY.ee who reached the age of 
70·1/2 before January 1, 1997, commenced receipt of f:tts pension benefits and had not 
retired as of January 1, 1997 may elect to discontinue AtS such pension benefits until l=tethe 
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emP.loyee retires. Any such election shall be on a form approved by the Board of 
Administration and shall be irrevocable. 

3. Actuarial Adjustments. Notwithstanding any other provision of the Plan to the 
contrary, the following_provisions shall ai:mJyjn the case of any participant who-<eUres iA e 
calendar year after the ealenElor year iA which he Feaenes the age of 70 1l2. such 
pertie•pent's oeeflled benet-lt shall be aetueFially iAercased in oeeordanee with Seet10A 
401 {a)(9)(G) of lhe Gode to talw inle account the parted after age 70 1 /-2 in ,...,t=iieh the 
participant was not ree,eh·in9 any eendits l:fflder lhe Pension Pl.aA . 

.(i) For P.Urposes ,of thls sub-§ection 3,: (!;!).,'.'.8ge 70-1/2 Measurement Date" 
shall mean AP.ril 1 of the calendar year fallowing the calendar year in which the p~pant 
attains or would have attained age 70-1/2; and (Q) "Actuarially Increased" shall be 
d,e:terminedJn accordance with Section 401 (~!).(a}{Q} of the Code using a 6% interest rate 
and the 1983 GATT Mortality Table (wh1ch is the 1983 GrouR Annuity Table, blended 50% 
male/50% female} • 

.(ti} In thacase of any_RarticiP.ant who seP.arates from service with the ComP.any 
Q.n or after the QarticiQant's Age 70-1/2 Measurement Date and commences benefits on or 
Rrior to the particiP.anl's Reauired Beginni_og Date.~1.Lch p_articiQants accrued benefit shall 
be Actuarially tncreased to take into account any_perio<l after the 8ge 70-1 /2 Measurement 
Date through the Qart1ciQanfs benefit commencement date . 

.(ill} In the case of any_P.articiRant who seP.arates from service with the ComQany 
on or after the QarticiQant's Age 70-1/2 Measurement Dale and @mmences benefits after 
the oarticioant's Re~uired Beginning Date.~participant's: {a} accrued benefit shat! be 
Actuarially Increased to take into a@ount any_P.eriod after the Age 70-1/2 Measurement 
Date through the p...fillicipant's Regu1red Beginning..Qfilg;~(!2} monthly Qay111ents shall 
~ilJ..sJe..d__aod_credited with interest retroactively to the Qarticipant's Rfilluired Beginning_ 
Date. 

(C:!'.) In the case of any_RartfciQant who seP.arates from service with the ComP.any 
Rrior to the QarticiP.ant's Age 70-1/2 Measurement Date and commences benefits on or Qrior 
to reaching the QarticiQant's Reguired Beginning Date, such particiQant's accrued 
benefit shall be ActuariallyJncreased to take into account the P.eriod from the d2 te the 
emQloyee reaches normal reti1emenl ag§___{~Qaration from service, if later} through 
the Rfil1igpant's benefit commencement date . 

.(~} In the case of any_P.articipant who separates from service with the ComQanY. 
Qrior to the RarticiP.ant's Age 70-1/2 Measurement Date and commences benefits after 
reaching the RarticiR~nfs Reguf red Beginning Date. such P.articiQant's: (2.) accrued benefit 
shall be Actuarially Increased to take into account the period from the date the QarticiP.ant 
reaches normal retirement ag§___(or seQaration rrom service, if later) through the 
QarticiP.ant's Reguired Beginning Date; and (12} monthly_P.aY.ments shall be adjusted and 
credited with interest retroactively to the ~P.aot's Required Beginning Date. 

4. Distribution Period. Following commencement, distributions must continue over the 
life of the participant or over the lives of the participant and l9+sthe ~pant's beneficiary or 
over a period which does not extend beyond the life expectancy of the participant or the life _\..W. 
expectancies of the participant and l9+sthe QarticiP.ant's beneficiary as provided in the fl'~ )~3 
regulation under Code Section 401 (a)(9). C\ j-) \ 

5. Death of Participant Aft.er Commencement of Reguired Distributions, Upon the death 
of a participant after mandatory commencement of l9+sthe Qarticipant's pension in ,,,.,,_,iµ . 
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accordance with the rules set forth in the preceding provisions of this Section, the 
participant's remaining interest, if any, will be distributed subsequent to Ri-s-the 
QarticiP.sO.i§..death at least as rapidly as under the method of distribution being utilized as of 
the date of Aisthe P.a[!igP.ant's death. 

6. Death of Particigant Prior to Commenwment of Regttired Distri,bu,tions, Upon the 
death of a participant prior to mandatory commencement of AtSthe P.articipant's pension 
in accordance with the rules set forth in the preceding provisions of this Section, the 
participant's remaining interest. if any, will be distributed as follows: 

(i) Amount not payable to a designated beneficiary. Any remaining interest 
which is not payable to a designated beneficiary will be distributed within five years after the 
participant's death, 

(ii) Amounts payable to a designated beneficiary. Any remaining interest which is 
payable to a designated beneficiary will be distributed either 

(a) Within five years after the participant's death, or 

(b) Over the life of the beneficiary (or over a period certain not extending 
beyond the life expectancy of the beneficiary), such payments to commence not later than 
the end of the calendar year following the calendar year in which the participant died (or if 
the designated beneficiary is the participant's surviving spouse, to commence not later than 
the end of the calendar year following the calendar year in which the participant would have 
attained the 2-RP.licable age of 70 1/2used to determine the garticiP.anl's Reguired Beginning 
Date, as set forth in Section (14)(.E.).(1.J above). 

7. Recalculation of Life ExP.ectancies. For purposes of determining the amount of 
required distributions hereunder, the life expectancies of the participant and fttSthe 
P.artici~ spousal beneficiary shall be recalculated annually. 

F. Separation Payments 

Notwithstanding anything in this Pension Plan to the contrary, an employee who, while 
eligible to retire, receives a separation payment pursuant to Attachment A teof the 
Memorandums of Understanding Sourcing and Job Security of the Collective Bargaining 
Agreement or Article IV of Exhibit D of the Supplemental Unemployment Benefit Plan of the 
Collective Bargaining Agreement shall not be eligible to retire under any of the provisions of 
this Pension Plan for the period described in such agreements, plans or programs, 
commencing with the date such employee terminates employment or breaks seniority 
pursuant to the terms of such agreements, plans or programs. 

G. Alternate Payees 

Notwithstanding anything in this Pension Plan to the contrary, the amount of any 
monthly pension benefit otherwise payable to a reHred Cffiployec, or former 
employee~Qant shall be reduced by the value of any past and future benefits paid or 
payable to any alternate payee(s) under a ~ed eon;cstie relfflioRs orderODRO within 
the meaning of Section 414(p) of the Code. The Actuarial Value shall be used to determine ~ 
the amount to be paid to such alternate payee(s), if applicable, and the remaining benefit I ,\a3 
entitlement of the feUred Cfl'IPI0'J'ee, or former employeeQarticiQant. ,... rl,.. , 9 ,) 
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Notwithstanding anything in this Pension Plan, however, the trustee shall be 
authorized by the Board of Administration during the life of any collective bargaining 
agreement applicable to employees Q!' particiuants covered by this Pension Plan in 
accordance with the terms of the form of Retired Employee's Authorization for Check-Off of 
Dues identified below, and to the extent that applicable ~tate and F!ederal laws and 
regulations shall permit, 

(i) to deduct membership dues from the monthly pension payable to any Fetired 
employee_P.articiQant who shall have executed the following "Retired Employee's 
Authorization For Check-Off Of Dues" form completed in a manner acceptable to the 
Company, and 

(ii) effective May 1, 1996, to deduct the sum of $2.00 (or any other amount as 
designated by the FetifeeRarticiQant or surviving spouse) as an associate dues donation 
from any monthly retirement benefit otherwise payable to any surviving spouse who shall 
have duly authorized such deduction on a form acceptable to the Company. 

"RETIRED EMPLOYEE'S AUTHORIZATION FOR CHECK-OFF OF DUES 

"Social Security No. ______ Pension File No. ____ _ 
"Local Union No. 

"(Type or Print Name and Address) 
"Name 
"Street __________ Phone _______ _ 
"City-State ____________________ _ 

"TO: 61-!RYSLERGROUP l.:LGFCA US LLC 

"I hereby assign to the International Union, United Automobile, Aerospace and 
Agricultural Implement Workers of America (UAW) (hereinafter referred to as the "Union") 
from any wages earned or to be earned by me as your employee or as a retired employee, 
including any pension payable to me, monthly dues in the amount set forth in the blank 
provided for that purpose below as the "Amount of Monthly Dues Deduction". I authorize 
and direct that such amounts be deducted from my pension each month and be remitted to 
the Union at such times and in such manner as may be agreed upon between you and the 
Union while this authorization is in effect. 

"This assignment, authorization and direction shall remain in full force and effect until 
revoked by my written notice given to the Company, except that during any period when 
there is not in effect a written collective bargaining agreement between the Company and 
the Union which permits or provides for the deduction of Union dues from monthly pension 
benefits payable to a retired employee, this assignment, authorization and direction, if 
otherwise in effect, shall automatically be suspended for the duration of such period only. 

"Date 

"This authorization is made pursuant to the provisions of Section 302(c) of the Labor 
Management Relations Act of 1947, as amended. ~~ ? 

~1).0 9p1\3 
"$ 

Sr 
"Amount of Monthly Dues Deduction" 
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(Signature of Retired Employee here) 

I. Failure to Cash Check 

The right of a FeUfed effiployec. or foff'Aer CffiployeeQarticiQant or surviving spouse of 
Q..RarticiQant either of lhem to receive any monthly payment of a pension, supplemental 
allowance and special age 65 benefit shall cease and be considered for all purposes as 
though such right had never existed if, prior to the second anniversary of the date a check 
for such monthly payment was mailed to such person, such check is, for any reason, not 
presented for payment to the bank on which it was drawn; thereafter such 
J,efSefl~Rant may establish a right to receive any such monthly payment only by 
personally making application therefore and by supplying all the information the Board of 
Administration shall require. 

J. Incapacity 

If the Board of Administration shall find that any retired CFFlployee or4ormor 
efflJ:')leyeeQarticQant to whom a pension is payable is deceased or is unable to care for 
i=ttsthe RarticiQ_aofs affairs because of illness or accident, the Board may (unless prior claim 
therefore shall have been made by a duly appointed guardian, committee or other legal 
representative) authorize the trustee to pay any monthly pension payment, supplemental 
allowance and special age 65 benefit due to the spouse, children, parents or other relatives 
or dependents of such deceased employee, fCUred employee or former employee 
Q .. uiarticiQant, or to any other person who in the opinion of the Board is caring for and 
supporting such r;slirod employee m f-oFmer employeer:iarticipant. Any such payment shall 
be a complete discharge of any obligation or liability therefore under the Pension Plan, and 
neither the Board of Administration nor the trustee shall have any duty or obligation to see to 
the application of the money so paid. 

\P 
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(019) Board of Administration 

A. There shall be established a Board of Administration consisting of six 
members, three of whom shall be appointed by the Company (hereinafter referred to as the 
Company Members), and three of whom shall be appointed by the International Union, 
United Automobile, Aerospace and Agricultural Implement Workers of America (UAW) 
(hereinafter referred to as the Union Members). The Company Members and Union 
Members shall serve without compensation as such. Each member of the Board may have 
an alternate, and the same person may be the alternate for more than one member. In the 
event a member is absent from a meeting of the Board, an alternate may attend and when 
in attendance shall exercise the duties of the member. Either the Company or the Union at 
any time may remove a member or alternate appointed by it and may appoint a member to 
fill any vacancy among the members or alternates appointed by it. Both the Company and 
the Union shall notify the other in writing of the members or alternates that they appoint 
before the appointment shall be effective. 

B. The Company Members and Union Members of the Board shall appoint an 
impartial third person to act as an Impartial Chairman who shall serve until such time as 
Re such individuaJ may be requested to resign by three members of the Board. In the event 
that the Company Members and Union Members of the Board are unable to agree upon an 
Impartial Chairman, the Impartial Chairman of the Appeal Board under the labor agreement 
then applicable to production and maintenance employees of the Company shall select the 
Impartial Chairman; provided, however, that the Company Members and Union Members 
may by agreement request the Impartial Chairman of the Appeal Board to serve as the 
Impartial Chairman of the Board of Administration. The Impartial Chairman shall be 
considered a Member of the Board of Administration for matters on which l=te 1!~.J.rrrnart al 
Chairmru1..is to vote. The Company and the Union shall share equally the fees and 
expenses of the Impartial Chairman in cases involving employees. The fees and expenses 
of the Impartial Chairman in cases involving retired employees and former employees shall 
be paid out of the Pension Fund. 

C. The Board of Administration shall have discretionary authority to interpret the 
Plan and determine eligibility for and the amount of benefits in accordance with the terms of 
this Pension Plan. Any Board interpretation or Board determination shall be given full force 
and effect unless it can be shown that the interpretation or determination is arbitrary ~f!.Q..o 
capricious. In carrying out its duties, the Board shall have the following powers: ~ I~ 

1. To carry out the rules and procedures set forth in this Pension Plan to 
be followed by employees, former employees and surviving spouses in filing applications for 

/12 
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benefits and for furnishing and verifying proofs necessary to establish their age and credited 
service in accordance with the rules of eligibility for benefits under this Pension Plan. 

2. To find facts and determine the rights of any employee, former 
employee or surviving spouse applying for retirement benefits and to afford any applicant or 
the Company, if dissatisfied with any finding of fact or determination, the right to a hearing. 

3. To apply the procedure set forth in this Pension Plan for establishing 
and verifying credited service of employees and former employees and, after affording 
employees and former employees and the Company an opportunity to object, to determine 
the credited service of employees or former employees. 

4. To make arrangements for authorizing the trustee to pay from the 
Pension Fund pensions, supplemental allowances and special age 65 benefits to retired 
employees, former employees and surviving spouses entitled to them, and to authorize 
paying them. 

5. To prepare and distribute appropriate information explaining the 
provisions of this Pension Plan, to furnish to the Company and to the Union, upon request, 
reports of the names and ages of retired employees, former employees and surviving 
spouses to whom the Board authorized pensions, supplemental allowances and special age 
65 benefits to be paid, the amounts of the pensions, supplemental allowances and special 
age 65 benefits and other facts as provided below in this Pension Plan. 

6. To receive not more often than once a year a report of the receipts, 
disbursements and assets of the Pension Fund by the trustee or trustees for the time being 
of the Pension Fund and a report of the actuary selected by the Company on the state of 
the Pension Fund and showing the contribution made during the year toward the cost of 
supplemental allowances, the amount of the supplemental allowances paid during the year 
and the cumulative balance of such contributions less payments. 

7. To arrange with the Company for office space, equipment and clerical 
and other assistance as may be reasonably necessary for performing the duties of the 
Board, which the Company will furnish and for which it shall be reasonably compensated 
from the Pension Fund, with due regard to economical administration of the Plan. 

D. To constitute a quorum for transacting business there shall be required to be 
present at any meeting of the Board at least two Union Members and two Company 
Members. At all meetings of the Board the Company Members shall have a total of three 
votes and the Union Members shall have a total of three votes; the votes of any absent 
member being divided equally between the members present, appointed by the same party. 
Decisions of the Board shall be by a majority of the votes cast. The Impartial Chairman shall 
cast the deciding vote in cases where there shall have been a tie vote. 

E. The Board and any Member of the Board shall be entitled to rely upon the 
correctness of any information furnished by the trustee, the Union or the Company. Neither 
the Board nor any of its Members nor any officer or other representative of the Union, nor 
the Company, nor any officer or other representative of the Company shall be liable 
because of any act or failure to act on the part of the Board or any of its Members or any 
person, except that nothing herein shall be deemed to relieve any such individual from 
liability for Ats-such individual's own fraud or lack of good faith. C, ('-~ )-2, 
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1. determination under any applicable labor agreement on seniority of 
employees, on loss of seniority and on any other matter for which the terms of such 
agreement and not the terms of this Pension Plan provide a means of determining, 

2. any determinations made by the appropriate Government agency as 
to the amount of any Government administered benefit which shall be material in 
administering this Pension Plan. 

Such questions referred to in Clause 1. or Clause 2. above upon which the Company 
Members and the Union Members of the Board are unable to reach agreement either shall 
be referred to the appropriate procedure for determination, or where prompt determination 
on questions referred to in Clause 1. are required, shall be referred directly to the Impartial 
Chairman under the labor agreement then applicable to production and maintenance 
employees of the Company. 

G. The Board of Administration shall have no power to add to or subtract from or 
to modify any of the terms of this Pension Plan, to change or add to any benefit provided by 
this Pension Plan, nor to waive or fail to apply any requirement of eligibility for a benefit 
under this Pension Plan. 

H. The Board of Administration shall report annually within 90 days after the 
close of each calendar year to the International Union, United Automobile, Aerospace and 
Agricultural Implement Workers of America (UAW), and to the Company the number of 
employees and former employees to whom the Board authorized payment of pensions 
during the calendar year, the number of employees and former employees of each year of 
age for whom pensions were so authorized, the highest and lowest average monthly 
pension including any applicable supplemental allowance and special age 65 benefits, that 
such employees and former employees of each year of age qualified to receive, the number 
of deaths during the year, as reported to the Board of Administration, of retired employees 
and former employees receiving pensions of each year of age, and the total pensions 
including supplemental allowances and special age 65 benefits, that the trustee paid during 
the calendar year to retired employees and former employees under this Pension Plan. 

I. No ruling of the Board of Administration in one case shall create a basis for 
retroactive adjustment in any other case. 

J. There shall be no appeal from any ruling within its authority of the Board of 
Administration. Each such ruling shall be final and binding on the Union and its members, 
the employee or employees or former employee or employees involved, and on the 
Company. The Union will discourage any attempt of its members, in any appeal to any Court 
or Labor Board from a ruling of the Board of Administration. 

K. Any case referred to the Board of Administration on which it has no power to 
rule shall be referred back to the parties without ruling. 
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(020) Pension Agreement Effective 

The Pension Agreement and the amendments made to the Prior Pension Plan as 
reflected by the Pension Plan as set forth herein shall become effective OeeembeF 46, 
™9 September xx. 2023 provided that the obligation to put into effect such amendments 
and to maintain this Pension Plan, as so amended, is subject to the requirement that 

(i) the International Union, United Automobile, Aerospace and Agricultural 
Implement Workers of America (UAW) notifies the Company, in writing, that the new 
collective bargaining agreements referred to at the beginning of the Pension Agreement 
have been duly ratified, and 

(ii) approval of this Pension Plan as amended herein and of the trust established 
in connection therewith by the Internal Revenue Service as a qualified plan and trust 

(a) qualifying under Section 401 (a) and exempt from taxation under 
Section 501(a) of the 1986 Internal Revenue Code or any other applicable section of any 
Federal tax laws (as such sections are now in effect or are hereafter amended or adopted) 
and 

(b) entitling the Company to deduction for contributions under Section 404 
of the 1986 Internal Revenue Code or any other applicable section of any Federal tax laws 
(as such sections are now in effect or are hereafter amended or adopted), is obtained prior 
to putting such amendments into effect and is maintained continuously thereafter. 

The Company will submit this Pension Plan as amended to the Internal Revenue 
Service as legally required in accordance with the Internal Revenue Code. 

In the event that any revision of this Pension Plan is necessary to obtain and maintain 
such approval, the Company is authorized with the consent of the International Union, 
United Automobile, Aerospace and Agricultural Implement Workers of America (UAW), to 
make the necessary revisions, adhering as closely as possible to the intent of the Company 
and the Union as expressed in this Pension Plan. 
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(022) Duration of Pension Plan 

This Pension Plan shall continue in effect until September 44~. 202az hereinafter 
referred to as the "Expiration Date". This Pension Plan shall be renewed automatically for 
successive one-year periods thereafter unless either the Union or the Company shall give 
written notice to the other at least 60 days prior to the Expiration Date (or prior to the 
anniversary of the Expiration Date, in any subsequent year) of its desire to amend or modify 
this Pension Plan as of the Expiration Date, or as of such anniversary of the Expiration Date 
in any subsequent year (it being understood, however, that the foregoing provision .for 
automatic one-year renewal periods shall not be construed as an endorsement by either the 
Union or the Company of the proposition that one year is a suitable term for a retirement 
plan agreement). If such notice is given, this Pension Plan shall be open to modification or 
amendment on the Expiration Date or on such anniversary of the Expiration Date in any 
subsequent year as the case may be. 

If following a notice by either the Union or the Company pursuant to the preceding 
paragraph, negotiations on such proposed modifications or amendments shall not be 
completed by the Expiration Date or by such anniversary of the Expiration Date in any 
subsequent year with respect to which such notice shall have been given, as the case may 
be, either the Union or the Company, at any time thereafter before completion of such 
negotiations, may give to the other written notice of termination of this Pension Plan in 
which event this Pension Plan shall terminate at the end of the 30th day following the day 
such notice shall have been given, unless the Union and the Company shall agree 
otherwise at or before that time. Anything herein which might be construed to the contrary 
notwithstanding, however, it is understood that termination of this Pension Plan shall not 
have the effect of terminating the right of employees retired before such termination to 
receive pensions, supplemental allowances or special age 65 benefits in accordance with 
the terms of this Pension Plan. 
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(029) Definitions 

A. Except where the context otherwise requires, the term "employees'' means 
employees of the Company within the collective bargaining unit or units represented by the 
Local Unions which are or become parties to the Pension Agreement, and shall not include: 

(i) Retired employees. The term "retired employees" shall not include former 
employees entitled to a deferred pension upon compliance with all the conditions of Section 
(6) of this Pension Plan. 

(ii) Non-skilled classified employees hired or rehired on or after October 29, 2007 
whose employment is governed by the 2007 Production, Maintenance and Parts 
Agreement, Letters, Memoranda and Agreements, Memorandum of Understanding UAW
Chrysler Entry Level Wage & Benefit Agreement between Chrysler LLC and the UAW and 
any successor agreement thereto. 

(iii) Salaried bargaining unit employees hired or rehired on or after April 15, 2010 
whose employment is governed by the Letter of Understanding, Addendum to the 2007 
Chrysler LLC-UAW National Agreement dated April 15, 2010. 

(iv) Skilled trade classified employees hired or rehired on or after October 12, 2011 
whose employment is governed by the 2011 Production, Maintenance and Parts Agreement, 
Letters, Memoranda and Agreements, Memorandum of Understanding UAW-Chrysler 
Group LLC Employees hired On or After October 29, 2007 Wage & Benefit Agreement 
between Chrysler Group LLC and the UAW and any successor agreement thereto. 

(v) Global Engine Manufacturing Alliance (GEMA) employees hired or rehired on or 
after October 12, 2011 ~ 

(vi) All employees whose employment becomes subject to the Engineering, Office 
and Clerical Agreement on or after January 1, 2017 and who, immediately prior to that 
employment, were: 

{a) Non-skilled classified employees hired or rehired on or after October 29, 
2007,or 

(b) Skilled trade classified employees hired or rehired on or after October 12, 
2011, or CH<:{(!;~ 
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and Agricultural Implement Workers of America (UAW), and UAW Local Union No. 174 
(which Pension Plan is herein called the Detroit Universal Division Pension Plan), 

(f) July 1, 1950, in the case of employees covered by this Pension Plan who on 
March 21, 1968, were covered by the Hourly-Rate Employees Pension Plan incorporated by 
reference as Exhibit A in the Supplemental Agreement dated December 8, 1964, between 
the King-Seeley Division of the King-Seeley Thermos Co. and the Union and its affiliated 
Local Union No. 630 (herein called the King-Seely Hourly Pension Plan) and whose 
seniority dates with the King-Seeley Thermos Co. were preserved for certain purposes as 
provided in an agreement between the Company and Union dated March 22, 1968, 

(g) April 22, 1964, in the case of employees covered by this Pension Plan who on 
March 21, 1968, were covered by the King-Seeley Division of King-Seeley Thermos Co. 
Salaried Employees Pension Plan created pursuant to a Supplemental Agreement 
incorporated by reference in Section 7 of Article XI of the collective bargaining agreement 
dated April 22, 1964, between the King-Seeley Division of King-Seeley Thermos Co. and the 
Union and the King-Seeley Division Unit of its affiliated Local Union No. 889 (herein called 
the King-Seeley Clerical Pension Plan) and whose seniority dates with the King-Seeley 
Thermos Co. were preserved for certain purposes as provided in an agreement between the 
Company and the Union dated March 22, 1968, and 

(h) January 1, 1951, in the case of employees covered by this Pension Plan who 
on September 14, 1973, were covered by the Pension Plan incorporated in the National 
Bargaining Agreement dated August 24, 1971 between Eltra Corporation and International 
Union, United Automobile, Aerospace and Agricultural Implement Workers of America 
(UAW), Chrysler Casting Corporation being substituted as the employer in said National 
Bargaining Agreement with respect to certain of the production unit employees of the 
Fostoria, Ohio Foundry Plant pursuant to an agreement Chrysler Casting Corporation 
executed with said International Union and its Local No. 446 on January 11, 1973 (which 
Pension Plan is herein called the Chrysler Casting Pension Plan), and 

(i) 
Plan. 

August 1, 1950, in the case of all other employees covered in this Pension 

D. "Actuarial Value" shall mean, to the extent required by Code Section 417(e), 
the amount determined using the mortality table described in Code Section 417(e)(3) and 
the regulations, rulings and other guidance issued thereunder, unless otherwise specifically 
provided herein, and the interest rate described in Code Section 417(e)(3) for the month of 
October immediately preceding the year of the determination date. 

E. "Internal Revenue Code" or "Code" shall mean the Internal Revenue Code of 
1986, as amended. 

F. Where used in Section (10) of this Pension Plan, "base hourly rate" means the 
higher of: 

(a) the employee's highest straight-time rate of record during the last 13 
consecutive pay periods ending with the pay period which includes his last day worked, or 

(b) for an employee who worked on incentive or piece work in at least 4 
pay periods during such 13 consecutive pay periods, the employee's average earned 
straight-time hourly rate for the last 4 ( or, if higher, for the first 4) of such 13 consecutive pay 
periods for which he had any incentive earnings (such average earned straight-time hourly 
rate to be computed by dividing the employee's total straight-time ~ earnings, excludi~ 

f 11. J ~ 116. <\ I I 3)<3 3 ~11 ~'?> 
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any premiums, for all hours worked during the applicable 4 pay periods by the sum of the 
total number of straight-time hours worked during such pay periods); provided, however, 
that if he worked in less than 4 of such 13 consecutive pay periods and had incentive or 
piece work in each pay period worked, his average earned straight-time hourly rate shall be 
used for the pay periods he worked. 

G. Where used in Section (10) of this Pension Plan, "base weekly salary" means 
the employee's highest weekly salary of record during the last 13 consecutive weeks ending 
with the week which includes his last day worked. 

H. "Prior Pension Plan" means the Pension Agreement dated eeteber 22, 
~94-§December 16, 2019, between the Company and the International Union, United 
Automobile, Aerospace and Agricultural Implement Workers of America (UAW). 

I. "Retirement Equity Act" means the Retirement Equity Act of 1984. 

J. "Social Security Benefits" means old age benefits unreduced because of age, 
or disability benefits payable upon complying with the Federal Social Security Act or under 
any future Federal legislation amending, superseding, supplementing or incorporating the 
Federal Social Security Act. 

K. The "Company" means FCA US LLC. Solely for purposes of the following 
sections and/ or paragraphs, references in this Pension Plan to "FCA US LLC" or the 
"Company" shall include, as applicable "Chrysler Group LLC", "Chrysler LLC", "Chrysler", 
"Chrysler Corporation", "DaimlerChrysler", and "DaimlerChrysler Corporation": 

{i) Sections (4), (6), (7), (9) through (16), and (27); 

(ii) The last paragraph of Section (8) 

(iii) Paragraphs A, C and Hof Section (29) 

L. tn the absence of any express reference to the contrary, masculine pronouns 
refer to both male and female. 
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(031) APPENDIX A 

FOR HOURLY RATED EMPLOYEES 

A Benefit Class Code for the sole purpose of Sections (5), (6), (7) and (8) of this Pension Plan is 
established for each job classification that is in effect on E>eeem~e, 1 S, 281 ~ November xx . .2.QZi.based 
on the maximum base hourly rate (which term as used herein shall include incentive earnings unless 
otherwise noted) applicable to the job classification on that date, as follows: 

Fer Jeb C1asslfiealiefls Havingl-fe---------i118owe'!-FnM!e-fit 
Ma,cimum Sase He,uu,ai, .... , +1Ra!A1Ete----------4Cci!lli1'a§ls6!i--CG&e110de 

~mber 11, 2917 
tAfeU!JA 
6eplember 13, 2020 

529.81 or less A 
29.82--Uuotigl=i 90.Hl 9 

• 30.14 lftreugl=I oU,8 C 
--------------.h'~>U<\'S'"'f--------MD 

~mber 14, 20Q8 
~ro1;aglat 
September 18,2022 

iao.10 of less 
gQ,71 H'lf6U!;jl'I 31.03 
31.04 U'lreugh 32.65 
32.56 aAd e..,er 

Seplemeer 19, 2022 $01.62 er les~ 

A 
B 
C 
D 

A 
~8fl~8H8~ft~e~r~--------~a1~.6~3~~m~~h~3~1.~0611i---M8 

31.07 tl<tfot:i~h 33.63 G 

For Job Classifications, Having a 
Maximum Ba.se Hourly Rate 

September 19, 2022 
through· 
October 22,2.Q.2..3. 

Qctober 23 . .202.a 
lb[Qyg!:l 
September 8, 2024 

$31 .62 or less 
~1.63 through 31,96 
31.97 through 33,53 
33,54 and over 

$35, 1 o or 1ess 
35.11 through 35.4fl 
35.49, through 37.22 
37 .23 and over 

$36, 15 or less 

18 I 

Benefit 
Class Code 
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lhwYgb. 36, 16 through 36.54 a. 
SeP.lem,ber 7,~ 3§..55 through 38.34 Q 

38.35 and over Q 

SeJ;!tember 8, 2025 $37 .24 or less 8 
.lhr.Qygb. 37.25 through 37.64 a 
SeP.tember 6. 2.0.2§. 37 .65 through 39.49 Q 

39.50 and over Q 

SeP.iember 7,-2Q.2§ $38,32 or less 8 
through 38,36 through 38,77 a 
SeP.tember 5. 2027 38.78 through 40,67 Q 

40.68 and QVJU Q 

SeP.tember 6, 2027 ~40,27 or less 6 
and after 40.28 through 40.71 a 

40,72Jhrough 42,71 Q 
42,72 and ov,ru: Q 

The Benefit Class Code applicable to an employee is the Benefit Class Code for the job 
classification held by the employee for the greatest number of calendar days during the 24 consecutive 
months immediately preceding his last day worked in the plan. 

The Benefit Class Code established pursuant to this Pension Plan for any new job classification 
shall be whichever Benefit Class Code is applicable to other job classifications having the same 
maximum base hourly rate on the date that such new job classification is put into effect, and further, that 
with respect to a job classification that is obsolete on the date as of which an employee retires or loses 
his seniority, a hypothetical maximum base hourly rate applicable thereto shall be determined by 
increasing the maximum base hourly rate for that job classification at the time of its discontinuance to the 
extent necessary so as to give effect to general wage increases (including cost-of-living allowance 
transfers) that have occurred since such discontinuance and the Benefit Class Code for such 
classification so derived shall be whichever Benefit Class Code herein is applicable to other job 
classifications having the same maximum base hourly rate on that date. 

In the event an employee is transferred to a job which results in a lower basic benefit rate, such 
employee's vested pension benefit, if any, shall not be less than the amount of his accrued pension 
benefit on the date of such transfer to such job. 

FOR SALARIED EMPLOYEES 

A Benefit Class Code for the sole purpose of Sections (5), (6), (7) and (8) of this Pension Plan is 
established for each salary grade as follows: 

Salaey Grade 
1 and 2 
3 
4 
5 and over 

Benefit Class Code 
A 
B 
C 
D 

Each ungraded class will have the same Benefit Class Code as the salary grade having a maximum 
weekly base salary equal to or in excess of but which most closely approximates the maximum weekly 
base salary of the ungraded class. The Benefit Class Code applicable to an employee is the Benefit 
Class Code for the salary grade or the ungraded class of the employee for the greatest number of 
calendar days during the 24 consecutive months immediately preceding his last day worked. (Y.f.-,j . 

w,;--- ,k'T. l 0/·3,o}X:)...> 
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The Benefit Class Code established for each salary grade or ungraded class shall continue in effect 
without change throughout the term of this Pension Plan. 

In the event an employee is transferred to a job which results in a lower basic benefit rate, such 
employee's vested pension benefit, if any, shall not be less than the amount of his accrued pension 
benefit on the date of such transfer to such job. 
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(032) APPENDIX B 

APPENDIX B 

THE BASIC PENSION RATES FOR EACH OF THE BENEFIT CLASS CODES FOR 
PURPOSES OF SECTION (4) SHALL BE AS FOLLOWS: 

Monthly Basic Pension Rates* 
Payable For Months Commencing 

Date of Benefit October 1, 20+1-2.J, 
Retirement Class Code and after 
Prior to 
October 1 , 1984 N/A $28.50 

October 1, 1984 A 29.50 
Through B 29.75 
September 30, 1985 C 30.00 

D 30.25 

October 1, 1985 A 29.60 
through B 29.85 
September 30, 1986 C 30.10 

D 30.35 

October 1 , 1986 A 29.70 
through B 29.95 
September 30, 1987 C 30.20 

D 30.45 

October 1, 1987 A 32.70 
through B 32.95 
August 31, 1988 C 33.20 

D 33.45 

September 1, 1988 A 32.80 
through B 33.05 
August 31, 1989 C 33.30 

D 33.55 

\c- ir)2f)J...3 184 Ou--tb/~tj-9-.? 
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September 1, 1989 A 32.90 
through B 33.15 
August 31, 1990 C 33.40 

D 33.65 

September 1, 1990 A 36.10 
through B 36.35 
August 31, 1993 C 36.60 

D 36.85 

September 1, 1993 A 39.10 
through B 39.35 
August 31, 1996 C 39.60 

D 39.85 

September 1, 1996 A 42.50 
through B 42.75 
August 31, 1999 C 43.00 

D 43.25 

September 1, 1999 A 48.70 
through B 48.95 
August 31, 2003 C 49.20 

D 49.45 

September 1, 2003 A 52.90 
through B 53.15 
August 31, 2007 C 53.40 

D 53.65 

September 1, r003 2007 A 53.55 
through B 53.80 
~SeRtember 3+30, 2044-23 C 54.05 

D 54.30 

* The above rates are applicable to retirees with Dates of Retirement prior to 8ept-ernbe~ ~, 
W-t-4 October 1 .~who have no Life and Disability Benefits Program overpayment 
balance due to the Company. For those retirees with an overpayment balance under the Life 
and Disability Benefits Program, the applicable amount above shall be reduced by $1.00 for 
each month of credited service until the overpayment balance has been reduced to zero 
($0.00). Any such reduction shall not serve to increase any benefit otherwise payable. When 
the overpayment balance under the Life and Disability Benefits Program has been reduced 
to zero ($0.00), the retired employee's monthly rate will be increased to the applicable rate ']:. 
above with no retroactive effect. '\ £.-, ':) \w':r 

l ,, ')~ u 

THE BASIC PENSION RATES FOR EACH OF THE BENEFIT CLASS CODES FOR \ o \ 
PURPOSES OF SECTIONS (5), (7) AND (8) SHALL BE AS FOLLOWS: 

For Benefit Commencement Dates on or after ,..., r5l,. \o..., 
October 1, 200123 and no Benefit Overpayment Recovery C};L\ ~ 
under the Life and Disability Benefits Program during the ' 

208-123 Agreement and Payments Effective: 

/9S 
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Benefit 
Class 
Getle 

A 
B 
G 
Q 

Benefit 
Class 
Code 

A 

10-1""2097 
te 

9 38 2088 
$62.90 
~ 
~ 
£:% 

B 
C 
D 

10-1-2023 
anq 
mw: 

$58.55 
58.80 
59.05 
59.30 

10 1 2008 
te 

9 30 2009 
$&~ 
e3:-3& 
~ 
§3.% 

10 1 2009 
te 

9 30 2010 
$63.30 
~ 
e&-8G 
~ 

10 1 2010 
and aft-er* 

$63.§6 
~ 

~ 
~ 

• iFl~uding October 1, 2011~ftEHeter. 

Benefit 
Class 
Geee 

A 
B 
G 
Q 

For Benefit Commencement Dates on or after 
October 1, 209-72_3 with a Benefit Overpayment under the 

Life and Disability Benefits Program 
at Benefit Commencement and Payments Effective: 

Benefit 
Class 
Code 

A 

~04 209+ 
te 

9 30 2008 
$51.90 
~ 
~ 
~ 

B 
C 
D 

10-1-2023 
and 
after 

$57.25 
57.50 
57.75 
58.00 

10 1 2008 
te 

9 30 2009 
~G 
~ 
e-2-:-W 
~ 

10 1 2009 
te 

9 30 2010 
$62.10 
~ 
~ 
~ 

10 1 2010 
and aft.er* 

$§2.26 
~ 

~ ~ 

"ineludiAg Oetober 1, 2011 aF1d la~er. 
§~-~i:Q \9\ J° 

For Benefit Commencement Dates between October 1, 208-123and 
September 1, 209824 with the Recovery of a Benefit Overpayment 

under the Life and Disability Benefits Program beginning \~\d'I \J-? 
October 1, 209824 Payments Effective: ~\ 

Benefit 10-1-2023 
Cl_a s_s A.!ld 
Code after 
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Benefit 
Class 
Gede 

A 
B 
G 
9 

10 1 20~ 
t& 

9 39 2008 
$52.90 
e3-:+e 
e&-48 
~ 

A 
a 
C 
D 

* including October 1, 2011 end later. 

$58.25 
58.50 
58.75 
59.00 

19 1 2008 40 1 2909 
t& t& 

9 30 2009 9 39 2010 
$53.00 $63.10 
~ ~ 

~ e&-e8 
~ §~ 

10 1 2019 
aRd aft~ 

$53.25 
~ 
~ 
64:-Q.Q 

For Benefit Commencement Oates between October 1, 20G-123 and 
September 1, 200025 with the Recovery of a Benefit Overpayment 

under the Life and Disability Benefits Program beginning 
October 1, 208925 Payments Effective: 

Benefit 
Class 
Gede· 

A 
B 
G 
9 

Benefit 
Class 
Code 

-104-2-09+ 
t& 

9 30 2008 
~ 
e&-4e. 
~. 
53-:65 

8 
a 
C 
D 

10-1-2023 
and 
fillfil 

$58.35 
58.60 
~ 
59.10 

~2903 
t& 

9 30 2909 
$63.10 
~ 
~ 
~ 

10 1 2009 
t& 

9 30 2010 
$6a;20 
~ 
~ 
~ 

10 1 2010 
a A El aftef!' 

$53.35 
~ 
.~ 
a4.4G 

• iMludiAg Oe~ober 1;-2011 ond later. 

For Benefit Commencement Dates between October 1, 20G+i_~ and 
September 1, 20-W26 with the Recovery of a Benefit Overpayment .-'2, 

under the Life and Disability Benefits Program beginning . vOY 

BeAefit 

October 1, 204026 Payments Effective: '\ 'I..,,) -;-x\J 

C -\f-Benefit 
Class 
Co_de 

A 
8 
C 
D 

1Q 1 2997 

10-1-2023 
and 
after 

$58.45 
58.70 
58.95 
SU.Q 

10 1 2008 10 1 2009 

187 

\ U 
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Class 
Geee 

A 
8 
G 
Q 

t& 
9 39 29Q8 

$52.90 
~ 
~ 
~ 

• ineh:tdiAg October 1, .2011 end later. 

~--
\0 ' 
to/1s)J...1 

1o/~.;13 

t& 
9 39 2989 

$6a.10 
~ 

~ 
~ 

t& 
9 30 2010 

$53.30 
S&-&§ 
~ 
~ 

19 1 2910 
eAe after* 

$53.45 
~ 
~& 
~ 
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(033) APPENDIX C 

THE BASIC PENSION RATES FOR EACH OF THE 
BENEFIT CLASS CODES FOR PURPOSES OF 
SECTION (6) SHALL BE AS FOLLOWS: 

Basic Pension Rate 
Per Benefit Class Code 

Date of Loss of Seniority A B C D 
October 1, 2007 through $52.90 $53.15 $53.40 $53.65 
September 30, 2008 

October 1, 2008 through 53.10 53.35 53.60 53.85 
September 30, 2009 
October 1, 2009 through 53.30 53.55 53.80 54.05 
September 30, 2010 

October 1, 201 O and after* 53.55 53.80 54.05 54.30 

*including those employees losing seniority on October 1, 2011 and later. 

'P 
\ o/ L ~11~ 

fur 
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(034) APPENDIX D 

THE TEMPORARY BENEFIT RATES AND MONTHLY 
AMOUNTS FOR PURPOSES OF SECTIONS (7) 
AND (8) SHALL BE AS FOLLOWS: 

Temporary Benefit Rates (And Monthly Amounts) for Each 
Year of Credited Service UR to Maximum of 30 Years 

Benefit Commencement Date Rate 
Monthly 
Maximum 

ee\eber1,2007th~eug~ 
Seplember 30, 2008 

Oel:eber 1. 2008 1hFough 
Sep~eFliber 30. 2000 

Oetaeor 1, 2009 throtigh 
~mber 30, 2019 

October 1, 20~23 and after1 

$50.80 $1.524 

51.00 1,530 

51.20 1,536 

&HG$~ ~$1,66.!3 

•jAeludirig4hose employees with a beAefit eommoneemeAt dote ef Oe~ober 1, 2011 end 
tater. 

f), 
\ bl L)' I)_ j 

w- IDjJt/~) 
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(035) APPENDIX E 

THE TOTAL MONTHLY BENEFIT FOR PURPOSES OF SECTION (10) SHALL BE AS 
FOLLOWS: 

Total Monthly Benefit For Determining Monthly Early Retirement Supplement 
Prior To Age 62 And One Month For Retirement With 30 Or More Years of 

Credited Service 

BeflefH rn 1 e1 ~El~ Q8 H) 1 99 ~EH 10 
GemmeReemeflt 0'1f8t:i~FI tAFett§A Ouet:1~F1 BR(:j 

9ate 9; 98 9 1 gg g 1 rn ElfteF 
Geteber~.2907 $3,140 $3,160 $3,160 $8,170 
and oner· 

+ inelucliRg ~hose emplo~ees wHh a benefit eommeneeA'leAt date of October 1, 2011 aAa 
~ 

For Benefit Commencement Date October 1, 2023 and after 

\D ' 
1vl2.s/2.3> 

YJlr /ojf/d3 
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(036) APPENDIX F 

INTERIM SUPPLEMENT RATES 

Interim Supplement: 
(payable prior to age 62 and one month) 

Monthly Amount* for Each Year of Credited Service For Retirees Whose Benefits 
Commence On or After October 1, 208-123 

i1o1:Aegee-. ffl8tE-----'f1-tf,8,r1'1,1:•8tt7-----'l1t-1:18...:i•1~·9~81-------'f1ff-8wat1-t9t!-!9i------'Hf19~ 1-4'9 
Retirement and 

w.66-------.sh,,2 ...... 2-.4.3-A-6----~s.,,,22 .... .4~s--- ~......-----,2-2-.s-0 
~sG------',,'2'i',-s,:-?S3fr5---------,,l2~s~.s*o---~2s;...ref,i-lg,,._. ------,.2~ 
6+- 31.00 a2.oo 32.rn a2.2s 
68 37.36 37.60 37.66 37.80 
59 41.65 41.85 42.00 42.29 
60 & 61 48.25 48.4§ 48.65 48,85 

Age at 10-1-23 
~tirement and 

After 
=..:55'---------'$..2.4...ZQ 
56 29.20 
57 35.25 
58 41.30 
59 46.15 
60 & 61 53.40 

*Prorated for intermediate ages computed to the nearest whole month. 

• • ifleluding lhose cmployeC9-WrlA a eeRCfit eommeflcernent date of October 1, 2011 end 
le¼er. 

~10)-~h.3 
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Contingent Annuitant Revocation 

SeRtember xx. 2023 

(N-207) Cont ngent Annuitant R~vo~ 

International Unioo, UAW 

Attention: Mr. R ch Boyer 

During~~gQ.t.iat,ons the parties discussed the U.S. S11p.1eme Court dectsion 
dated ~un..u.§.~. that struck down as unconstitullonal the provision of Ute Defen~ 
M.filrulge Act ("DOMA") WhLCh had Rf0Vided that for fegeral Jaw RUrposes the~ 
~marriage· and ·spouse· were exclusive to legally married heterosexual couP.les. 

As a result the Rarties agreed that a retiree ~'l;th a same-s~Rouse may have 
elected a Contingent Annujtanl('CA2l optiorLunder Letter (31) Designated Contingent 
Annuitant Benefit of the FCA US LLC - UAW Pension Agreement (tbLPJ.ao.'.'.) in order to 
Rrovide suD1jyor benefits for a ben,ef1c,ary who either was not lhe retiree's sA,ouse as of the 
date of such e~ction or was not recog~_by tb,e Corq~any~e retfree's spouse andJQ 
worn !he retiree is now marrifilt 

A retiree w·th a same-sex spouse who elected a .QA.QP-tiQn under the Plan pnor lo 
SeP.tember 16, 2013 (JJ!gjble Retiree_] will be offered a one-time window to cancel the C~ 
eleclion_and elect the regyrar surviv·ng spouse opJ1011.roJSA").,_ 

Reg\Jl.re.ments and Timing 

1. Eligible Retirees will be sent a one-time lelter_providing 30 days from the date 
of the letter to call Benefjt ConnectJo cancel the.:QA..Qption and reauest a new 
pension kll. 

2. If the Eligible Retiree does not speak with BeneJit Connecl and cancel the CA 
QP.tion within the 30 days stated in the letter. then the offer is exP.ired and C {.:.,) 
cannot be reinstated, accepted, or enforced al any time. \ ? )J-~ 

3. Eligible Retirees must Qrovide (g_) a marriage certificate that shows the Eligible q \ 
~eJugfillY married to a same ~x spo1.1se and has been married t~ . 

p J 0- J J.-),3 £.0v '1 n ~\2-,\t;7 
(o •-J:~-..,,5 
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P.erson at lea~tQ@.yaa' as of tne date the new Qension kt is raguested and 
(Q)~~fcat~r QQ.lb_lheJrnouse and Eligible Retiree for calQ,fil!t"on o! 
the QJSA. 

4. Upon aQpro1a of the QJSA pension kit, the Eligible Retiree's spouse will be 
treated as the survivingJ!p_ouse for all Qurpo~QQfil..!be Plan as of the first Qf 
the month following receiQt of the Eligible Ret~pension kit. 

The Eligible Retiree's OJSA will become effective as P.rovided in the aQproved 
P..s!Dsion kit. To the extent the amount of the monthly anlJ.!i!y_P-fil'ment und,&r .tb.§..QJSA 
differs from the amount of the montJJ.Iy annuity P.i!Ymeot under the CA optioru~revioll§ly 
elected. such difference for the P.eriod starting the date the QJSA becomes effective to the 
date the QJSA aillllii!Y_p..fil".menls begin to be paid.~haU be reflected as an adjustment in the 
amount of the QJSA annuity R,g,yments to ensure the amount paid with respect to that Qeriod 
properly reflects the Eligible Retir~JSA election. 

Very truly yours, 
FCA US LLC 
§y Christopher Fields 

AcceP.ted and Approved 

INTERNATIONAL UNION, UAW 
fu'. Rich Boyer 

'P j[r)) 1_3 

~ 

fo • JJ-d3 
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NVG/NPG Supplemental Allowances and Temporary Benefit 

September xx., 2023 

(N-xx) NVG/NPG Sum:ilemental Allowances and TemP.orary Benefit 

Lnternational Union. UAW 

Attention: Mr. Rich Boy.fil. 

Dear Mr. BoY,er: 

lliw.Qg these negotiations the A;arties discussed the UniDn's concerns related to 
participants under the FCA US LLC - UAW Pension Agreement (the "Plan") who originally 
worked for the ComP.any and transferr~d to New Venture Gear/New Proc;:e~s ~ar 
_{"NPGJNVG"), Certain emP.loyees subsequentlY, accepted the flowback OP.Hon from 
NPG/NVG to the CQmP.any_(the "Flowback EmP.loyees")Jmd lost eligibility for the early 
retirement §UP.plement or interim SUP.P.lement ("Sumilemental Allowance") and TemP.orary 
B£□efit wovided under the NPG/NVG ppnsion p.Jso.... 

The P.arties agreed to provide that a Flowback EmP.loyee described below will be 
eligible to receive P.ayment of a SuP.P.lemental Allowance and/or TeroP.orary Benefit under 
thaPlan a~d~scribad beJow. The Sui:mlemental Allowance and/or TemP.orarY. Benefit will be 
calculatfilt under the Plan using all credited service earned at the ComRanY. and NPG/NVG. 
Flowback EmRloyees eligible for this calculation methodologY. i110Jude those on roll or in P.aY. 
asJJ{ J~nua[Y...1, ~o~.~aLe~ 

1. Working for the ComP.any aod who subsegllfill1)y retire and are otherwise 
el,glbJe f:ocaSJJPP.lemental Allowance or TamRorary Benefit,..QL 

2. Receiving a SuQ!llementa\Allowance or Temp~ry Benefit from the Plan, 

Flowback ErnRloY,ees who received. are currently receiving, or will be eligible to 
receive a Sum;ilemental Allowance or TemP.orary Benefit from the NPG/NVG P.ension Rian 
are excluded and not eligible to receive Rayment of a SuIwlemental Allowance 
aodloriemrnrv. Benefit under tbe Plan as describ,ect above, 

Very truly_yours. 
FCAUS LLC 
12Y. ChristoP.her Fields 

Accegted and AP.P.royed: 

l.hlIERNATIONAL UN10~. UAW 
.6Y. Rich Boyer 
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Pension 

Former Foundry TPT/SVR 

(N-xx) TPT/SVR Foundry Service 

International Union, UAW 

Attent1.on: Mr. Rich Boyer 

Q_ear Mr. Boy.m:. 

During these negotiations, the P.art es dis.cussed current seniority emQloyees who 
Qreviously_w.9rked as temQorary_Qart time ("TPT')_or as summer vacation reRlacement 
('SVR") while on a foundry_gassification as set forth in the FCA US LLC - UAW Pension 
8,g[W'!rnnt (the "Plan") AR~ G Foundry_Service ('.Turmer Foundry TPT/SVR'l 

All other P.rovisjons of Plan Secllor ( 11 )R. notwIthstanding,_effec,t1ve for culliilll 
seniority empJQyees who retire 011 or after Jan!,.lary_l, 2024, the ComQany and Union have 
9greed that, only for QUq~oses of d_ajermining the AdditionaJ Credited Service under P@n 
Section (11)8...£Qu.ndry__§gsvic~. Former Foundry TP_TIS.YR will receive seryice for time 
work_ed as TPT or SVR. The amount of such Additional Credited Service shall be 
determined in accordance with the following~ 

Years of Credited Servic& on Foundry Jobs l\dditionaj 
(inclu_d(~g servi~~ s!~ Former Foundry T~T/SVB) Credil~d Service 

I 
J 

I 
- -··- -· 

For years 1_ t~~~ugh 10 Q 

I 
51 

I For 10 years and 1 month through 25 33-1/3% 

I 
--··-: - - - -- ) - - C ·- - .. 

I 
---- -

Fq~ y~ars ov~rf? 20% 

f 
ll>-J)·a.~ 

<ear-
lo ·-J :i - •2 '!, 
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Letter (N-xx) does not sel_Qrecedent for anyjyture s1tuat1on, nor may, 11 be used aub.£ 
basis for a claim by either p2[tyJegarding_grant1ng credited service to any individual who 
wr~s TPT or as SVR, 

Very_ truly_yours 
FCA US LLC 
6y Christopher Fiem 

AcceplfilLl.lnd A~rnroved • 

INTERNATIONAL UNIO\l, UA]/j_ 
6Y Rich Boyer 
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Pension 

Annual Lump Sum Payments 

SeRtembeu;is . .2.Q.2.J 
(N-xx) Annual Lump Sum Payments 

lntematiooal Union,.lJAW 

Attention: Mr, Rich Boyer 

Dear Mr. Boy:er: 

------=D:;..au=ri,.._,ng these negotiations, the Rarties agreed URon certain lumQ sum P.ayments to 
be made to eHgible retired emRloy:ees and survlving..§RQUSes The RJ3rties have agreed to 
P.rovide for lumP. sum P.ayments under the ~rms se_L!Qoh below. 

1. The following_persons will be eligible for lumR-fillill-Qaymenls; 

.(Ll} EmRIOY,ees who retired wilh benefits commencingJ2rior to October 1, 2023, 
under the terms of Sections (Q),_(Z)..QL..(fl.) of the~an. and who_ar_e~ceiviog benefits 
from the Plan as of th~first of the month for which a llJ.!DP. sump~y.ment would be 
made and who are alive as of each Qay:ment date. 

!12} Surviving..§Rouses of emR1oy:ees__wh_o retired under the terms of Section,s (~) . 
. (I} or(~} of the Plan. or suryiv1ng..§pouses eligible for a benefit Qursuant to Section 
(9.) of the Plan, who were eligible for a benefit commencing_Qxiot to OJ;tober 1, 2023 
.(excluding survivjQg..§pouses of former emRIOY,ee~.o broke seniority and who are 
eligible for a deferred Qension} and who are eligible for a benefit from tl:te Plan as oj 
the first of the month for which a lum~P-ayment would be mad~and who are 
alive as of each Ray:ment date. -. (.: :,;3 

c-~\;psl~ z. Amount and D,ates of lump...fil!W..Ray:ments: 

£..T- 10/272-'> 
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In December 2023, December 2024, December 2025,. December 2026, 
and December 2027, or as soon as administratively_P.racticable thereafter, retired 
emP.loyees and survivinQ..§R0uses, shall receive a flat amount of $500.00. 

Very truly_yours, 
FCAUS LLC 
~Y ChristoRher Fields 

AcceP.ted and A1u2roved: 

INTERNATIONAL UNION, UAW 
~y_Blch Boyer 

tu-
10/,,,J.J ;.,J J 
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CA 

Pension Funding 

Seplem_ber xx, 2023 

lntern~_tional Union, UAW 

Attention: Mr. Rich Boyer 

Dear Mr. Boyer: 

Pension 

(N-xx) Pension Funding 

Durfng these negotiations the P.arties discussed the ComP.anylP.lanned contributions 
to the FCA US LLC - UAW Pension Plan (the "UAW Plan"), the Je_e.p.J&(P.oration - UAW 
Retirement Income Piao (lhe "JeeP. Plan"}, and the American Motors-Union Retirement 
Income Plan (the "AMC Plan"}_(collectively the "Plans"). The ComQany indicated its intent 
to make legally reguired P.ension contributions and keeP. the Plans in compliance with 
funding..[§gulations. In that regard, the ComP.any will meet funding reguirements through 
the use of Funding Standard Carryover Balance ("Credit Balance"} where aP.P.rOQriate and if 
necessa[Y, make ca.s,h contributions. 

Based on lhi:L_Current funded status of the Plans. anHciP.ated asset.relurns and 
discount rate movements. current Qension funding regulations. and P.articiP.a□ t behavior, the 
ComP.any anticiP.ates cash contributions over the 2023 - 2027 Qeriod of $1 billion. 

The ComP.any reserves the right to adjust actual contributions as business conditions 
reguire and/or funding reguirements change and this letter in no way constitutes a ,;;:; 
commitment to make e.ash e.ontribytions in the forecasted amount. _1 \ \"X'vr 

'\ L,> ~ j 
Very_ truly_yours, l \ G \Y 
FCAUS LLC 
6Y ChristoQher Fields 

INTERNATIONAL UNION, UAW 
f;!y Rich Boyer 
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Pension 

Credited Service for Vacation for Hourly Employees 

9ecember 16, 2019 

AtlefltioA: Mrs. Gyrd!=iie Eslrnda 

Deer Mr~Estraea:: 

During these ncgoHeUons lhe parties discussed the UAion·s eoneerns 1eleted \o 
eredHed service ~or vaealioA time for hourly Cffiployees tmdef the FGA US LLG U.PA'V 
PeASIOfl AgreemeAt-{lhc ''UAW Plan''); the Jeep Gorporatjofl UP<'N Ae-tifefflOAt IACOff1C Plafl 
(tt'te "Jeep Plan") aAd H=ie AFAcrleen Motors Unton ReUremeflHACOffiC Plan (the "AMO 
Pion") (all plm1s collectively Feferr-ed to-1A H'lis lener as the ''Plans''}. The UnloR e><prcssed 
en interest in OffiCAding U1e UNI.' Plan, Seelion (11) Gredi~ed Se~iee and Records, the 
Jeep Plan, Article II, Scotfon (2), BREI the AMC Plan, Article Ill, 8eelion (2) to pro~·ide f-or 
eredited seflfiee for ·,aeation-¼ime fort~ployecs. 

Tt'le parties OfJFeCfl fhat U'le Plans may be amended lo pro..,•ide efed~crvioo for 
'ffleetien time earned by and pekHo hourly employees on end eHer ll=te cff'.ee~we-eete-ef 
these ameAdmenls-ond that lhe mies for oreditiflg service a3 act forth in UNN Plen, Sceltefl 
11, Jeep Plf:111, A~iele Iii, Seet:iOA (2) and AMC Ptan, Article Ill. Seet1on (2) wih~ 

----1Ttt~Flies agFeed lo mal<e these OfflCAdffients if and 1.vhon the funding based 
rostriclions currently applicable to tho UAVV Plan puFsuont to lntcmal Revenue Gode 
Seetf on 436 end the Treasury Regulations pfoffiulgeted u~efeundcr no longer apply, with ~he 
understandin~ that ~he proposed Bff'ICAdffients' t)FOSpeefr-1e impaet on tho Plans' JundiftQ 
percentage must net trigger 1he application of fundiRg based rcsl.~etions pumuantto Internal 
Revenue Code Section 436 ond4he TreaSUf)' R:egulaUons profflul~a~ea H1ercunder. 

VeFy IFu ly yotf:tS';
FCA US LLG 
By-Glenn Shagena 

Accepted end Approved: 

INTERNATIONAL UNIO~( U,'VA' 
By-GyfttAi&&tmoo-

-f=. -r-, 
~/r;/;,--:> 
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CA 
Pension 

(041) SCHEDULE I 

ENGINEERING 

1. Em.du.ct Planning and DeveloP.ment Local 412 (Unit 1) 
2. Product Planning and Deve.lcmment Local 412 (Unit 10) 
3. Product Planning and DeveloP-ment Local 412 (Unlt 14) 
4. Automotive Sales GrouR Local 412 (Unit 32) 
5. Chelsea Proving Grounds Local 1284 
6. Belvidere Assembly Local 1761 
7. Detroit Assembly ComP.lex Jefferson Local 412 (Unit 2) 
8. Warren Truck Assembly Local 412 (Unit 17) 
9. Arizona Proving Grounds Local 509 

10. Kokomo Transmission Local 1302 (Unit 1) 
11. Indiana Transmission I Local 1302 (Unit 1) 
12. Kokomo Engine Plant Local 1302 (Unit 1) 
13. TiQton Transmission Local 1302 (Unit 1) 
14. Kokomo Casting Local 1302 (Unit 4) 
15. Toledo Macttiruog LacaJ 1435 (Unit 4) 
16. Sterling Heights Assembly, Local 412 (Unit 51) 
17. Detroit Assembly ComP.lex Mack Local 412 (Unit 9) 
18. Advance Power Train Manufacturing Engineering Local 412 (Unjt 25) 
19. Advance StamP.ing Manufacturing Engineering Local 212 (Unit 77) 
20. Manufacturing Engineering Local 212 (Unit 77) 
21. Sterling StamP.ing Local 412 (Unit 7) 
22. Warren StamP.ing Local 412 (Unit 18) 
23. Parts Division Local 412 (Unit 23) 
24. Trenton Engine CamQtex Loc~LA 12 (Unit 25) 
25. Dundee Engine Plant Local 723 (Unit 17) 

OFFICE AND CLERICAL 

1. Warren Truck Assembly Local 889 (Unit 1) 
2. Belvidere Assembly Local 1761 

~ 
·, 0)30) ~3 
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3. Chrysler Technology, Center Local 889 (Unit 7 4) 
4. Detroit Assembly, ComP.lex Jefferson Local 889 (Un.i!..1} 
5. Mo par Vehicle Prot!;}ctiQn L9cal 889 (Unit 4) 
6. Detroit Assembly Comr;ilex Mack Local 88ll (Unit£) 
7. Dallas e.arts Depot Local 2360 
8. Kokomo Transmission Local 1302 (Unit 3} 
9. Indiana Transmission I Local 1302 (Unit 3) 

10. Kokomo Engine Plant Local 1302 (Unit 3) 
11. TiRton Transmission Local 1302 (UniLl) 
12. Kokomo Casting Local 1302 (Unit 3) 
13. Toledo MachiningJ,ocal 1435 (Unit 3) 
14. Chrysler Pilot OQerations Local 212 
15. Warren StamRing Local 889 (Unit 8) 
16. Sterling StamRing Local 889 (Unit 9) 
17. Center Line Partstocal 889 (Unit 10) 
18. Marysville Parts Local 889 (Unit 11) 
19. New York Parts Local 3039 
20. Boston Parts Local 422 
21. Denver Parts Local 186 
22. Orlando Parts Local 1649 
23. Los Angeles Parts Local 230 
24. MinneaQolis Parts Local 125 
25. FCA TransQort, Inc. Local 212 
26. International SuP.R.lY OQerations Local 889 (Unit 12) 
27. Sterling Heights Assembly Local 889 (Unit 14) 
28. Cleveland Parts Local 573 
29. Milwaukee PDC Local 7,.5 
30. Trenton Engine ComRlex LocaL889 (Uoj_tJ) 
31 . Atlanta earts LocaL868 
32. Winchester Parts Local 946 
33. Romulus Local 889 (Unit 1 O) 

PRODUCTION AND MAINTENANCE 

1. Detroit Assembly ComQlex Jefferson Local 7 
2. Toledo Assembly.,.C.Q.Lnptex Local 12 
3. FCA TranSP.Ort LLC Toledo Local 12 
4. Detroit Assembly Complex Mack Local 51 
5. Warren Iruck,Assembly Plant Lo~al 140 
6. FCA Transport LLC Local 212 
7. Mt, Elliott Tool & Die Manufacturing.l,Qcal 212 
8. Pilot OP-,erations Local 212 
9. Trenton Engine Complex Local 372 

1 O. _Qb.rY,sler Center - Powerhouse Local 412 
11. Chrysler Headguarters & Tech CbrysJec Center - D~partments 1681:i. 1633.~, 

16.iQ. 2990, 5730 Local 412 (Unjt 14}_ 
12. Detroit Area Nurses Local 412 (Unit 57)_ 
13. Arizona Proving Grounds Local 509 
14. KokomoTransmisston Plant Local 685 
15. Indiana Transmission Plant Local 685 

_>b,t~ 
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16. Kokomo Engine Plant Local 685 
17. TiQton Transmission Plant Local 685 
18. Dundee Eng]ne Plant Local 723 
19. Warren Stamping Plant Lqcal 869 
20. Sterling Heights Assembly Plaot Local 1700 
21. Kokomo CAsling PtanJ Local 1166 
22. Sterling StamRing Plant Local 1264 
23. Belvidere AssemblY, Plant Local 1268 
24. Chelsea Proving Grounds Local 1284 
25. Kokomo Area Nurses Local 1302 (Unit 2)_ 
26. Toledo Machining Plant Local 1435 

PARTS DISTRIBUTION CENTERS 

1. MruysviUe Local 375 
2. Centerline Packaging Local 1248 
3. Sherwood Local 1248 
4. Centertine warehouse 1..ocal 1248 
5. Warren Parts Local 1248 
6. QEC local 1248 
7. Romulus Local 1248 
8. New York Local 3039 
9.Chicagoj..ocal 1178 

10. MinneaRolis Local 125 
11. Boston Local 422 
12. Cleveland L.Q..cat 573 
13. Portland Local 492 
14. D_enyer Local 186 
15. Los Angeles Local 230 
16. Orlando Local 1649 
17. Milwaukee Local 75 
18. Dallas Local 23(i(L 
19. Atlanta Local 868 
20. Winchester Local 946 

1. JeffeFsen Mertl'l AsseMely beeal 7, 889UAit a 8 ~ 12 Uriit .¾ 
2. ~"iumJrr'ttueh Jldlsa!flbiy boeal--t 40, 889 UR1t 1 & 412 UA114+ 
3. Gl'lt)'tile~ Gert!er ~"'ewer House Loeef 412 
4. Kek.emo TfaAsmissioR ~e~l 68§ & H02 l:Jnit 1. & 6'Flil =3 

• 5. \'J/Cffep, Stemp~g Leeet 869, 880 Uftit 8 & 412 Unlt-4$ 
6. Ct-'IF;n&le0 I feadeiuaF1ef8 al'ld ::reeti Geri!er Oef')artfl\eAIS 1654. 1655 & 298 
7. Kek:omo CasUR~ l::eeel 1166 & 1392 UAit 4 & Ynil a 
8. FC,o, l,anspeP't, IRe. Leeol iH2 
9. Mt Ellielt Teal & 01e Mar1t::Jfa~1;1Al'l(:J Loeal 212 

1 0. Maf','$',ille-A>Ele Lee al 96~ . 889 U Fl It e, 412 UR it 21 
11. Ti=eri~eA EngiJte Gol'fl~le!4: beeel .372, 889 URil 7-, 412 ~!'lit 26 
12. 8IofllFI§ StarAplA!J leeal 126~. 889 UAl! 9 & 412 UAII 7 
13. Bel•,i(leFe A$5e m~I y loe,al i 268 & 1761 
14. Tele~e Maehiriittg Leeel 14a6, Leool 1 ~35 Unit 4 OAd Unit 3 

l.oeal 412 Unit 14 

~~ 
JDj~D}i~ 
c__y2... 

l o I -3ti j;J-?::> 
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2 bll'!il 61 I 1700, BM Unit 14 3 41 l;ll1.1 Lee,a ·•.., I lii'e, 4.ss,em ; I 889 UAh .c: 15 61e.-liAg I-leg ' , . CeAler Loea . 4 
• ler=feehnelOf:17 6')' 889 UA1l 

16. ca,ys •~,;~• o,.,.,.._ ••8 ~ 899 ""' "' 17. Mopers,' PMS loeal 124 
18 GenteF L1Ae 1122 

• Parts Lesa 
19 Boslo1'1 , oeol 3039 
20 • Me··, ¥efk Palis ~ 1 ◄ gs 

• r, +. Laea ~ ,:, 
21. Oen¥er PMcflerts leeeel 230 
22. Les AFtgeles t LoeeH 178 
23. Gl=11eego Per :e. Leeal S~ 
24 Cle¥elonel Pa , 492 

• p IS Leee, 
25. PafllaAi:tar et loeal 2360 
6 Qallas PaFls--De19 

8
49 

2 • do POFte loeel 1 -"&.-,8,,..Sr.:9,-U._n .. i.t 1~ 27. Orlan . Fls Leeal :us -
28. MOfYOVIUe ·Pep flS Loeal 126 

4• eapol1s, a '?., 29. P.inn DC Loee,,-i::, 

30. """"""
1

'"" ~ Leeol 868 el 889 ""'"" 31 AUanla Parle I OpernlioA~,s~Lo8je9f!I-=~ -... 

32. : .. ,..i;,..i •••• > , ••• ,.,. ""'' ., .... ""'" 33
• Delfoil ,'\fea ~l~f9e9 d ne.,.010~1¥10111 Loea I 412 1:ln1t 10 
• n RIA§ 6A<1 t:t I "'l008 " 

3
4 PFoSl:lol .. ion> d Oe·,·elopmen 

• PIOAA••g •• · '4 
35. "'"""" eel 1248 •Loeol m Yml 
36. Rofflult1s lee • aAd Oeli'Oloi:iff!ef'II UAil 32 
37 Prot'.JtJel PleAnlA!:1 p loeal 412 
38• ~v•omolt•ve Sales Gre:ds b:eeel 1284 

• ""' • ' G,o""" ;Q9 . ,s 
39 Gt=ielsea P@ii'IA as Loool ~ L eal 412 UAII 40• "ff~ona flroviA~ Grou~4aA!:lfa&lurlAfl EAg. o 

-H p ••~-..... •• 

41. ,t,,e,.,aflee~ :ow eal 412 Unit 23 ii-,~;.,&&-41-i63~0r--,:;2U~A.·.11.s_1 s Di'ilS!OFI La l I Leeel 686 
42. Pa,, ........ ,.;., Pl•• I .. ,.,.,. I .. a """ ., 
43. lo.,a,a • 0 •••• ... ly Pia• ER ;oeeAA' bo" 

44 GoRner A~Al:I n Mam::1f.a-:-,eel~t1*rln.Sg89-Ugttt¼-'t ~G--e& .... 4~1. L2.l:l .•Ait g 45: Ad·.,enee~ Sla:::;gPl~nl Leeal 889 Uni 46 Oelioil 2 ,.sse 
47• oi;;c Leeol 1248 1·en~ L~al 212 

• ~ "~···' ··• .... 
48. c,..,,i" "'

1

"' ~L ... 1 1248 
68

, • , aoa ""'" ' 49 
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Exhibit G 

(001) Exhibit G - Supplemental Agreement 

EXHIBIT GAPPENDIX V 
SUPPLEMENTAL AGREEMENT 

Company Health Care Contribution 
Company Defined Contribution 

Incorporated by reference in (M-13) Memorandum of Understanding UAW - Chrysler Group 
LLC Employees Hired on or After October 29, 2007 Wage & Benefit Agreement dated 
October 12, 2011 and the Salaried Bargaining Unit New Entry Wage, Benefit and 
Retirement Agreement effective April 15, 2010. 

For purposes of the Health Care Benefits Program and Pensions, Eligible Employees, as 
defined herein, are eligible for the contributions described in this Supplemental Agreement. 

Until the expiration of the 2'G1:-92023 Production, Maintenance and Parts Agreement, Letters, 
Memoranda and Agreements, between FCA US LLC and the UAW, neither the Union nor 
the Company shall demand any change in, deletion from, or addition to this Supplemental 
Agreement, E)(Aibit G8P-P-en~, nor shall either of them be required to bargain with 
respect to any provision or interpretation of this E>!.hlbit G8pP-endix V. 

Effective with the 2015 Production, Maintenance and Parts Agreement, Letters, Memoranda 
and Agreements, between FCA US LLC and the UAW, Exhibit G was incorporated in the 
FCA US LLC UAW Savings Plan. 

f:_~1/rs/z3 
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Exhibit G 

(002) Eligible Employee 

1.01 Eligible Employee 

(i) Non-skilled classified employees with seniority hired or rehired on or after October 
29, 2007 whose employment is governed by the 2007 Production, Maintenance and Parts 
Agreement, Letter, Memoranda and Agreements, Memorandum of Understanding UAW -
Chrysler Entry Level Wage & Benefit Agreement between FCA US LLC and the UAW and 
any successor agreement thereto. 

(ii) Salaried bargaining unit employees with seniority hired or rehired on or after April 
15, 2010 whose employment is governed by the Letter of Understanding, Addendum to the 
2007 Chrysler LLC-UAW National Agreement dated April 15, 2010, and any successor 
agreement thereto. 

(iii) Skilled trade classified employees with seniority hired or rehired on or after October 
12, 2011 whose employment is governed by the 2011 Production, Maintenance and Parts 
Agreement, Letters, Memoranda and Agreements, Memorandum of Understanding UAW -
Chrysler Group LLC Employees Hired On or After October 29, 2007 Wage & Benefit 
Agreement between Chrysler Group LLC and the UAW and any successor agreement 
thereto. 

(iv) Global Engine Manufacturing Alliance, LLC (GEMA} employees with seniority hired 
or rehired on or after October 12, 2011. 

(v) All employees whose employment becomes subject to the Engineering Office and 
Clerical Agreement on or after January 1, 2017 and who, immediately prior to that 
employment, were: 

(a) Non-skilled classified employees hired or rehired on or after October 29, 2007, 
or 

(b) Skilled trade classified employees hired or rehired on or after Oct~ber 12, 
2011,or 

(c) Global Engine Manufacturing Alliance (GEMA) employees hired or rehired on 
or after October 12, 2011, or 

{d) Non-represented employees regardless of date of hire. (l '~~1~11~0 
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Exhibit G 

(003) Company Contributions 

2,01 ComP-anY. Retirement Cantr/bu1l0.Qs 

Company Health Care Contribution and Com12anY, Defined Contnbulion 

Effective as of the first pay period in which an employee becomes an Eligible Employee, the 
Company shall contribute an amount equal to $1.00 for each Eligible Compensated Hour 
earned by an Eligible Employee each pay period. Company Contributions shall commence 
the first pay period administratively practicable after the employee first becomes an Eligible 
Employee and shall continue for as long as the employee remains an Eligible Employee. 
CompoAy Defined GoRlrlbution 

Effective the first pay date on or after September 1 §, 2016January...1,~. or if later, the 
first pay period in which an employee becomes an Eligible Employee, the Company shall 
contribute each pay period an amount as described below. Company Contributions shall 
commence as soon as administratively practicable after the employee first becomes eligible 
for such contribution and shall continue for as long as the employee remains an Eligible 
Employee. 

(A) 6.4%10.0% of Eligible Compensation payable to:-an EligibJe EmP-IOY,ee. 
(t) Non-sltilled classified Eligible Employees with seniority hired OF rehiFed on or after 
October 29. 2007 
(ii) Salaried bar-gaining unit Elit:Jible El'flpleyees wilt-\ seniority ttireo e~A-et 

after April 15, 2010 
(ili) SIEilled lrode etossiAed Eligible Employees 'l+'i~h seniOFity hired or rehired on OF 
af.teF Oeiobcr 12, 2011 
(i'i) Global Engine Manufacturing AIU once, LLG (GEMA~ employees wiH=mioFity lltfoo 
er rehired on or efler October 12. 2011. 

(·t) All employees '#hose employment becomes subject to the EAgiAecfiAg Of:fiec eAd 
Gferteal Agreel'flent--efl-ef after January 1. 2017 end whe, iffiFHedistely i,rier te ftilat 
efflployffiCAl, '+';'CFC: 
(a) Non skilled classified el'flpleyees hir-ed er r-ehired OR or oner Oe~ober 20, ~007, er 

~1-e&-tfooe classified employees hlrec! er rehireEI oA er efter October 12, 2011, 
ef 

(C7 Global EAgine MOntJfoe~uFiAg AllieAee ~GEMA}-em~loyees Aired er rehired OFl-eF 
aH:er O~ober 12, 2011, or 

CQJ- i° 
(0/&-7/-;;? 
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{el) Nen fBf:)f@s.eflled emplo;·ee~ re!=}Ofdlcss of date ef hire. 

GoA9 arr, Defined Con~Fil:lutions ffiade uReler this Suppleffien!al AgreeA9?nt ~re in~end~d lo 
beoe~e ~ffee~i¥e if'flmeeliately f.ollowing ~he ee:;salioA of GoA'lpany GoA~nbution.:, A~~~ 
under E){hibit c of the 2011 Production, Maintenaflee Bfl~ Parts Agreernen~ bet .. ~en . n 
US LLG 8 the u '"11' b~ FIO 8 .. ent ·Ylll OR effiplo~•eo Fsee,ve beth Gofl'lpBA~ Gentnbutio~s. 

aR, m •• v, • - • •· l e · nElef E){ti1s1~ G under this Supplemental Agreement-end Company GoAtnbuttons nego~10 e _ u 1 : 
of ~he 2011 Pfoduo*ion, Matnlenonoc and Ports Agwcmen~fof lhc some period o seFT1ee. 

1 'Ll /c;fJ-.~ J ~ .. >3 
l,.-? {' 
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Exhibit G 

(004) Eligible Compensated Hour/Eligible Compensation 

3.01 Eligible Compensated Hour/ Eligible Compensation 

Eligible Compensated Hours shall include: 
• Straight time 

Overtime hours (straight time portion) 
Paid Absence Allowance 
Paid Holiday 
Call-in Pay 
Bereavement 
Jury Duty 
Short Term Military 
Grievance Awards 
Vacation (salary only) 

Effective January 1, 2012, Eligible Compensated Hours used to calculate contributions 
under this Supplemental Agreement shall not exceed 40 hours in any one work week. In all 
~. effective for Ray_Reriods beginning on and afteLJaouary...1, 2021,_EJ]gible 
ComJ;!ensated Hours shall not exceed 2.Qfill..in a calen~year. 

SkiUed Trades on Alternative Work ScjJedulas 
Notwithstanding the foregoing,_EJ]gjble Compensated Hou.rs used to calculate contributions 
uoder this SuRRlemental Agreement for Skilled Trades emRloyees durjng an agreed URon 
Alternative Work Schedule ("AWS")_pursuant to Letter (310) Skilled Trades -Alternatiye 
Work Schedules shall not exceed the RJaximum number of hou.rs in any: one work week 
RUrsuant to the agreed upon,AWS, effective with the first day of the R8Y_P.eriod coincident 
with or following th~effective daJa_oJ thILagreed UP.On AWS and ending_pursuant to the 
deletion of Letter (31 O) Skilled Trades -Alternative Work Schedules effective with the 
expiration of the 2019 agreement. In all cases,_EJ]gible Compensated Hours shall not 
exceed~.080 in a calendar year. 

Eligible Compensation: 

• Hourly rate employees: base hourly rate times Eligible Compensated Hours 

• Salary rate employees: base salary rate 

.:£ =T. 10/2>1 /z.3 
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Exhibit G 

(005) Vesting of Company Contributions 

~ Vesting of Company Contributions 
Contributions and related earnings received pursuant to this Supplemental Agreement shall 
be 100% vested upon the Eligible Employee's attainment of three years of vesting service, 
or if earlier, the date he attains age 65. Contributions and related earnings are 0% vested 
prior to the Eligible Employee's attainment of three years of vesting service. Vesting service 
will be measured by elapsed time on a calendar year basis, beginning with the employee's 
most recent date of hire or rehire and ending on the date that the Eligible Employee 
separates from service by losing seniority, death, quit or discharge. 

If an Eligible Employee separates from service and is subsequently rehired by the Company 
prior to incurring five (5} or more consecutive one-year breaks in service and becomes an 
Eligible Employee, any period of vesting service before such one-year breaks in service will 
be added to current vesting service for purposes of counting the three years vesting service. 
If the rehire date is on or after the Eligible Employee incurs five (5) or more consecutive 
one-year breaks in service, prior vesting service will not be counted. 

2.11 
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Exhibit G 

(006) Forfeiture of Company Contributions 

W-Forfeiture of Company Contributions 

In the event an Eligible Employee terminates employment from the Company, any non
vested assets attributable to Company Contributions and related earnings shall be forfeited 
on or before the last business day of the calendar year in which the Eligible e.E_mployee 
separates from service. 

n,1) 
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Exhibit G 

(010) Loans and ln•Service Withdrawals 

6.02 Loans and ln•Service Withdrawals 

Contributions and related earnings received pursuant to this Supplemental Agreement and 
deposited into the employee's 401 (k) plan shall not be available for participant loans or any 
type of in-service withdrawal. 

£ :-r:;,,:; l'l. ') 
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Financial Fitness Education 

0eccmber 16. 2019 

lnternoUm=iol Union. Ui:WV 

Attention: Mrs. Cynthia Estraea 

Deer Mrs. Estrado: 

SAVINGS 

(1) Financial FitRess Educet.efl 

Otlfing these negotiations, the parties rocogniced the importance of educe ting employees 
Ofl U=ie FGA US LLG UAW Savings Ploo ~UAWSP) end financial ·1t1ellness in general. The 
parties discussed tho Gompon';'s willingness to conduct o FiAORciol \'Vellness Pm~rom p~lot 
et:lftng the term of the 2019 Agrnemenl, 1ifhieh weufe include one on one consultet1ons with 
o Bonk of America Merrill Lynch (BAML) Finoneiol Wellness Specialist ond financial 
edueotionol w·orl(shops ofteFed by BAML. 

l=eHowing ratifieot,on ef the 2019 Agfeement a FiAonciol Wellness Prografl'l pilot w,11 be 
de't'ele~ed which will help employees to optimize their finoneiol health. nw pilot wil~ be 
offered to employees during non worlcing liFne, et-a-location delCfmined by the port1es, and 
wiU be desigAed to educate employees about the UA1NSP, encourage employees to toke 
iAitieli'f'e 'v'f'ith r:espect lo therr porsoAel Anoneiol planning, help employees identtf)• rehFcment 
ineoA1e needs. end pfO~ide toob for emplo~ee3~0 determine on appropriate inveslmenl and 
asset ellocotioA strategy for U::ieifooviAgs. Duf1ng the lcfffl of this co•'ltfoet, the portic9 
agFced to meet and discuss tlie pilot in lcFms of opportuAilies to irnpre..,e its ecsign and the 
potential e:N:pOl'lsfoA of ttle pr~FOm at addt~al loeotions. 

Very trul·; ·;01:ir9: 
FGA US LLG 

By: Glenn Shogena 

Aeeeptcd end Appro•.ied: 
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SAVINGS 

Special One-Time 2020 Company Retirement Contribution 

Deee,=i;ber 16, 2019 

ln!Cffl-Olional Union, UAW 

AUenHen~ Mrs. Gyntnie Es~ra~a 

(2) Specieil 2020 Company Retireffient Cofttfibffltefl 

9ttfiAg tt-ie course of these ne§oUeltoos 4he parties discussed possible ways of providing -e 
&eflefiHe lhose defiAccj as "employees· under Section 29 of the 2019 Pension A-gFeeFAefll 
between FGA US llG and tl'lc UIW'.'. As-a result of these discussions, U:ic Company will 
ft'lelte e--efle•Hrne diseFetioflSF'; eon4fibulion of $1,000 to Uie UAI/'/ So\'iAgs P-Jon (UAlNSflt 
eeee1:1nts oHhese eligible employees during ll=le firat quarter of 2020. 

In addition to meeting U,c 000•10 cf'lieria, eligible employees foF lhe one lime discretionary 
oontribution to U-.eir UA'NSP are eFFlployees wh&are-tepresented by the Union whose s~ot'l:15 
w1tn tne GOfllftBf'tY on JoAuOI)' 6, 2020 is one ef the followiAfr 

1. Aetwe--wtff1 senion~y; 
2. On leFAporery layoff sfo~us: 
3. On Pre Retirement Leo~ 
4. On leave pursuant to Family Medical Lea<vc Act; 
5. On ·~•ecatioA, feeeiving paid absence 0Uo~o11ee, Feee.vtn,g beroovoment pay, on jur'y 
~ 

6. On lea¥e of absence-a beginRiflg no, COflier-than niAely (90) daye ~rior JanuOfy &. 
~ 

The Go~y Rctitement GontdbutieA deseribedif:t this leHer :,t=lell be 100% °"'esled. 

Very truly yours, 
F£AUS '...LG 
B·.vt: GleAASABQCAB 

Aeeepled OAd ApprO'te&. 

INTERNATIONAt. U~JIO~~UA\J\! 
B•t Cindy EslFOde 
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SAVINGS 

Financial Fitness Program • Bank of America Merrill Lynch 

SeRtember xx. 2023 

(N-xx) Fmancial Fitness Program - Bank of America Merrill _Lynch 

International Union, UAW 

Attention: Mr, Rieb Boy~r_ 

Dear Mr ... fu2yer. 

-~D~u~r~ing.the~gotiations,JruLpartjes d~scussed the •rnRortance of ErnRloyee financ1.ru_ 
wel'ness and tbe tools and resources available througb_Bank of America Merrill Ly.ncb._ 
(BAML) .. To that !ind, the company__ggrees, during.!!:!e term of tti~g@fil!lent, to discuss 
providing additional financial wellness offerings such a2 financial education workshoRS_ 
offered by BAML, and one-on-one Qonsultation with a BAML Financial SQeciallst. 

Very--1.o.!1y_yours. 
E.CAUS LLC 
6y: ChristoQher Fields 

AcceQted and AQQroved. 

lNTERNA TIONAL UNJ.Qt:!, UAW 
,6y: Rich 6oym 

j:_-( • / ,cj,, ?~ 
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SAVINGS 

Automatic Sweep of Non-Participants 

SeRtember xx, 2023 

lnternattional Union,~ 

Attention: Mr. Rich Boyer 

Dear Mr. BOY.er: 

(N-xx) Automatic Sweep of Non-Partigpants 

During these nego iations, the Rarties discussed the ROSitive results associated 
with tne automatic enrollment of EmRloyees who are now RarticiRating in the FCA 
US LLC UAW Savings Plan. 

As a result. the ComRany_will imRlement a one-time sweeR during the course of 
this Agreement. Each EmP-loyee who satisfies the reguirements of Section 2.01 of 
the Plan on the Sweep, Date and who is not contributing any amounts to the Plan as 
of the SweeP. Date shaU be enroUe,dinto the Plan at a 3% P.re-tax contribution rate of 
the ParticiP.aot's Compensation as of the SweeP. Date (foJJowing a 45 day advance 
notice and election p..fili.QQ) and increased by 1 % annually until tha EmQloyee 
reaches a 10% P.re-tax contribution rate. For P.UrQoses of this Letter, the term 
"Sweei:2 Date" means the date Rrovided in advance by the ComRany ... 

Ver_y_ truly_yours, 
FCA US LLC 
,6y: ChristoP.her Fields 

Accepted and Am:1roved: 

:G-r. 
INTERNATIONAL UNION,~ , i~ /i ;/-z '5 ·----rn b [ 0 / t I ( ~ol-3 
§y: Rich Boyer £r--
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SAVINGS 

(N-118) Article VII 7.02 Appointment of the Investment Committee 

7 .02 ARP-ointment of the Investment Comrnittste. 
The Investment Committee shall be responsible for determining the investments ttl~! 

are made available to PacticiP.ants under the Plan (with the exceRtion of the Self-Directed 
Btokerag~)__or olhernose avs1ilableuoder the Plan ioduding,,but not limited to the selectioaof 
investment funds. the selection of investment advisors and iDYJ~ __ sJmentmanagers, the 
review of the performance of investment managers and advisors, and the execution of 
documents In ~onoecJjon with th~foregoing, The Investment Committee is a Named 
Fiduciary with resRect to investment matters. 

Neither ttie lovestrntto1 Committae nor any of its members shall be liable to the 
ComRanY. or to any EmR1oyee or to any, beneficiary of any EmRloyee on account of any act 
done or omitted by the Investment Committee acting_ln._good faith in the RerfQrmai:,ce of its 
fiduciary and non-fiduciary duties under the Plan. The ComRany shall defray_£1Lfil1J;?enses of 
the loveslment Committee. 

Vjl 

1, ''JJ 
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SAVINGS 

(62) Article V 5.04 Coronavirus-Related Distributions 

5.04 Coronavjrus•Related Distributions 

.(a) Subject to the re9uirements_of this Section 5.04. each ParticiQant who is a Quahfie.g 
2ar::llijgant shall be eligible to receive a distribution from the Pla!LQf.part or all of the vested 
value of the Qualifted Participant's Account (subject to the restrictions described under 
Armendix V, SupQlemental Ag~menl. Loans and In-Service Withdrawals) in an amount not 
to exceed_$100,000 (reduceg_bY. the aggregate amount of such dJS.tdbutions received from 
all other glans maintained bY. Affiliated Companies)_(a mCRD").., 

_(Q) For purposes of this Section 5,04 and Section 6, 10, a "Qualified Participanr mean~ 
a earticipant-

.(i) who is diagnosed with the virus SARS-CoV-2 or with corona virus disease 
2019 (COVID-19)Jr1. a test am~roved by: the Centers for Disease Control and P(.eve,:ilion 
(the "Coe·), 

.@ whose spouse or deP.endent (as defined in,,Sec.tkm 152 of the Code) i§ 
diagnosed with such yjrus or <;lisease by a test approved by the CDC . ..m: 

(iii) who experiences adverse financial conseguences as a result of being 
guarantirn~. being furlQlJghed or laid off or having.)llQrk hour$ reduced due to such y[Us or 
rusease.~g unable to work due lo lack or child care due to such virus or disea5s;,~g or 
reducing hours of a business owned or QP.erated by Jhe individual due to S.uch virus or 
disease. or other factors as determined by: the Secretary oLthe Treasury_{or the Secretaey's 
delegate).,_ 

The Committee (or its~gate) maY. rely on a ParlicjP.ant's certihcation.Jn such fo!lll 
~uired by the Committee. that the ParticiRant satisfies the conditions of section 5,04(!.2) 
in determining whether aoy:J:ljstribution is a CRD. 

_(c) Any Qualified ParticiP.anl who recejye,s a CRD m_ay,1U.ru}y time during the three-y:ear 
Afiliod beginning on the day after the date on which the CRD was recejveo. make one or 
more contrjb_u,tions in an aggregate amount not to excel:!d lb,e amount of the CRQ lo the Plan, 
and, notwithstanding Section 5.04(!1), to the extent of the amount of the contribution, the 
contribution shall be treated asJ:laving been received as an eligible rollover distribution and as 
having been transferred to the Plan jn a dfrect trustee-to-trustee transfer wjlhin 60 days of the 
djstribution. C~S cy;, /){JJ.:3 
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(g) Notytithstanding anything in the Plan to the contrary.~Rt Section 5.04(~). for 
RUfl~oses of sections 401 (g)_(31 ), 402(0, and 3405 of the. Code, a CRD shall not be treated as 
an eligible rollover distribution (for the avoidance or doubJ. 20% mandatory~thhotd,ng sb.all 
not be reguired with respm.Lo such CRD).,_ 

.(~) Distributions under this Section 5,04 shall be Rermitted during the Reriod 
commendng on ARril 16, 2020 and ending on December 31, 2020. 

\P 
1 JJ.13 
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SAVINGS 

(N-109) Article VI 6.1 O Coronavirus-Related Loans 

6.1 O Corona virus-Related Loans 

{fl.) Notwithstanding Section 6.04, in the case of any loan made on or before SeQtember 
23, 2020 to an Eligible Borrower who is a Qualified Participant as defined in Sectfon 5.Q4, 
the maximum loan amount that meiy be borrowed al aQY, time (when addeg__to the 
outstandiogJ2a!.ance of an other loans from the Plan) may nQt exceed the lesser of; (D 
$100,000, reduced by the excess (if any) of: (~).!h§..highest outstanding balance of loans 
from the Plan during the one-year period endi_og on the daY. before the date on which a new 
loan is to be made. ~(6.) the outstanding balance of loans from the Plan on the date..QQ 
which the new loan is to b!:il mad~. or (ti) the Qres~eot value of 100% of the Eligible 
B9rrower's vested interest in his Acoounts1 Loans availa,ble under this Section 6,10(1;!.) shall 
be subject lo all the requirements of loans taken under the Plan as set forth in Article VI 
.(exceQt the $50,~n,d 50% llroHs prescribe~urrder Section 6.04 and as seit forth jn 
Section 6.10(!2.)).~o£1..8RPendix V, Sui:mlemental Agreement, Loans and In-Service 
Withdrawals. 

(12) Notwithstand,iog any_thinglo. th1~ Article VI to the contrary. jn the case of a Qualified 
Participant as defined in Section 5.04 wilh an outstanding loan (as of or after March 27, 2020) 
from the elan; (e) if the due date foe any reQayment with r§spect tg such loan occurs during the 
Qeriod beginning on March 27,_2020 and ending on December 31, 2020, such due date shall be 
delayed for one year,_(!2) any subseauenl reQaY,ments with resQect to anY, such Joan shall be 
gRQropria1ely adju,s.te.d to reflect the delay in the due date and any interest accruing during such 
Q.e!ay,_a.filL(Q) in determiniog the five-year period and the term of a loan, the perigd described in 
clause (g) of this paragraP.h shall b€! d!sreg~ 
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SAVINGS 

(N-110) Article IV 4.13 Periodic Payments 

4.13 Periodic Payments 

(§) Subject to Section 4.04(Q), a Participant,.:.0_therwise eligiblEUQ..re.ceixe adi,stribuli,Qn 
under Section 4.01, Termination of EmRIOY,ment by Retirement, or Section 4.04.~ 
Jerminatjon of EmployfilWl1, may elect to ha1te the earticigant's Account distributed in 
Reriodic Rayments as frequently as monthly, semi-annuajJy, annuallY, oLan aJreguency_ 
made available by the recordkeep..m:..lmQ..agreed to by the ComP.any. Available Reriodic 
Rayments include: 

.(D Fixe.,dPaY,ments - a fixed dollar amount of taaParticiP.aol's Account as selected 
Qy the ParticiP.ant 

.(li) Variable Payments - an amount based on the desired number of P.ayrnents 
divlded by the ParticipJ,mt's Accounlas of ayaluation date or 

(W) Lifetime PaY,ments - an amount determined bY. djviding the Partjcipaot's Account 
QY. the Single Life Expectancy in the Uniform Lifetime Table. as set forth 1n ApRend\xJUQ 
Internal Revenue Service Publication 590-B (not to exceed twenty_years).. 

Payments elected P.ursuant to this Section 4.13(2) will cea_s_e to be paid to the 
ParticiRant UP.on the ParticiP.ant's death, at which time the remaining balance of the 
e.ar.tigpant'sAcoount wm be Raid 10 the Participant's Beneficiary io accordance with Seclion 
4,02. Payments in periodic jnstallments elected pJ![suant lo this Section...1..Ll,(2-) shall be 
Raid Rm rata from the ParticiP.ant's Account. 

Notwithstanding the foregoing.Rrovisions, unless a ParticiP.fl_Ot consents to an earlier 
distribution, distribution shaU be made or commence at the earlier of the date or the 
Participant's death or the date the Participaot attains the Participant's Reguired Minimum 
Distribution Age. In addition,jf, as of the ParticiRant's Normal RetiremenJ Ag§, such a 
ParticiP.ant has not made an election to receive (or commence receiving) the Participant's 
Account. the ParUcipant shall be deemed to bave, elected to defer receigt of his distribution 
until no later than the earlier of his death or the date he attains the Partl&)~!.!img 
Minimum,_Oistri!2ytiQn Age. Notwithstanding the foregoingTP-fQVi§ions. the ceauired minimum 
distdbutiOQprovisjons of Section 4,09(b.) shall aRRlY. to perioo'ic P.ayments electe<l io 
accordance with this Section 4.13(QJ .. 

. (b.) The Committee st1a11 direct the Trustee to distribute the Participant's Account to the . 
Pa~icip.ant 1in accordance with the e.lection described in Section 4.13(2.). An electio~ of ,. µ. -Y 
p.,enodLC.Rayments pu~JJant lo Sectio~.13.(a) may be re_vol<:ed,J:1ursu,ant to th~ written v ·\\~ p,t, 
electrornc or telephonic method prescnbedby the Committee, and a new election maY. be C\ 

VP 
q IV!J) f)3 
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made therearter for the undistributed balance of the ParticiRant's Account. If a ParticiRant 
dies after termination of emRloyment by retirement or for any other reason, and grior to 
distribution of the entire ParticiRant's Account, distribution shall be to his BeneficiarYJ!l 
accordance with Section 4.02. 
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SAVINGS 

Discussion of Optional Provisions of SECURE 2.0 Act 

SeRtember xx, 2023 

(N-xx) Discussion of ORtional Provisions of SECURE 2.0 Act 

International Union, UAW 

Attention: Mr. Rich Boyfil.. 

Dear Mr. Boyer: 

During the course: of these negotiations, the P.arties discussed the OP.tional 
wovisions included in the Consolidated A1-mr0Rriations Act, 2023, Division T -
SECURE 2.0 Act ol2022 ("SECURE 2,0 Act").. 

The P-arties have agreed ta discuss during the term of this Agreement, the 
Qptional provisions in SECURE 2.0 Act as ai:rnlicable to the FCA us LLC UAW 
Savings Plan after final regulations concerning those P.rovisions have been finalized 
and issued by the DeP.artment of Treasury-'-

Very truly_yours,_ 
FCA US LLC 
6y: ChristoP.her Fields 

AcceP.ted and ARP.roved: 

INTERNATIONAL UNION, UAW 
6y: Rich Boyer 

\D 
IL:-/ 2. 7} }.J 

~ { cf d:11,3-3 



( 

( 

L 

SAVINGS 

Financial Fitness Program - Lifetime Income Solutions 

September xx, 2023 

International Union, UAW 

Attention; Mr. Rich 8-Qy.fil. 

Dear Mr. Boyer: 

(N-xx) Financial Fitness Program - Lifetime Income Solutions 

-~D~u~ri~ng these negotiations. the Rarties discussedJhe imP.ortance of EmRloyee financial 
wellness and the caRability to conver1 certain bonuses, awards or account balan_ces into a 
lifetime income stream, To that end.~omP.any__l!grees, during the term of lhe 
ggreemeot.JQJnlplement a voluntary employee benefit which w,2ulg Rrovide for the 
conversion of certain bonuses, awards or account balances into a current or future lifetime 
income stream ..... 

Y.fily_ truly_y.Q.!.!LS.,_ 
FCA US LLL 
.!;h,:: QhrisloRher Fields 

Accepted and Armroved: 

INTERNATIONAL UNION. UAW 
_6y: Rich BOY.fil. 
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SAVINGS 

Implementation of Requirements of IRC Section 414(v)(7) - Roth-Only Catch-up 
Contributions for Certain Eligible Participants 

September xx.~ 

International Union. UAW 

Attention; Mr. Rich Bayer 

Dear Mr. Boyer: 

(N-xx)Jmplementation of Requirements of IRC Section 414(Y.).(Z)....:. 
Roth-Only Catch-up Contrtbulions for Certain Eligible Particigants 

During the course of these negotiations,J.h..e P.arties dis..c_u.J;sed the add.W..oo of Section 
414(y_)_(Z) to the Internal Revenue Code of 1986, as amended (the "Code"}, included in the 
Consolidate.d,ApproQ.ri.atiQns Act. 2.Q2.3, Divisloo I - SEC.URE 2,0 Act of 2022 ("SECURE 2..0 
Act") and the current guidance issued by thejnternal Revenu!3_Ser'l,jce in Notic_e 2023-62 as 
jt relates to the FCA us LLC UAW Savings Plan (UAWSPL 

The parties agree, to the extent required by Code Section 4 ,Y_(y_), the CompanY. shall 
amend Section 3.01 (g)_(li) of the UAWSP and any corresponding_i:~rovisions of the UAWSP 
as necessa[Y. to imP.Jement final reguirements imposed under Code Section 414(Y.).(Z). The 
parties. have also agreed to take fuJI advantage of the 2-year administrative transition period 
gescribed in No1ice 2023-62 ending December 31, 2025, and any extension thereof allowed 
QY. the Internal Revenue Service and/or further federal tax legislation. 

Very truly_y.21!!§:, 
ECAU&LLC 
!;!y Christopher Fields 

~P.ted and Approved: 

INTERNATIONAL UNION. UAW 
~Y. Bich Boy,er 
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(002) Article I Definitions 

SAVINGS 

ARTICLE I 
Definitions 

1.01 Definitions. The following terms when used in this Plan, unless the context 
clearly indicates otherwise, shall have the meanings set forth below: 

(a} The term "Account" means the assets credited to a Participant in the Trust Fund 
established under this Plan, segregated according to assets representing the Participant's 
Pre-Tax Savings, the Participant's Roth Savings, the Participant's After-Tax Savings, the 
Participant's Rollover Contributions, if any, the Participant's Transfer Contributions, if any, 
and Company Retirement Contributions. 

(b} The term "Affiliated Company" shall mean any entity, other than the Company, during the 
period in which such entity is (1) a member of a controlled group of corporations, within the 
meaning of section 1563(a)(1) of the Code, determined without regard to sections 1563(a) 
(4) and 1563( e )(3)(C) of the Code, of which the Company is a member; or (2) a member of 
a group of trades or businesses under common control, within the meaning of section 
414(c) of the Code, with the Company; (3) any organization (whether or not incorporated) 
which is a member with the Company of an affiliated service group as defined in Code 
section 414(m); and (4) any other entity required to be aggregated with the Company under 
regulations issued pursuant to Code section 414(0). 

(c) The term "After-Tax Savings" means the amounts saved by an Employee in the Plan, 
pursuant to Section 3.01 (b) hereof. 

(d) The term "After-Tax Savings Account" means that portion of a Participant's Account 
under the Plan to which After-Tax Savings and the earnings thereon are credited. 

(e} The term "After-Tax Savings Agreement" means an agreement between an Employee 
and the Company entered into pursuant to Section 2.02 hereof. 

(f) The term "Automatic Contribution Employee" means, each Employee who satisfies the 
requirements of Section 2.01 of the Plan. An Employee shall cease to be an Automatic 
Contribution Employee if the Employee makes an election to (i) have Pre-Tax Savings or 
Roth Savings made on his behalf in a different percentage of the Employee's Compensation 
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than provided by Section 2.07(b) or, effective January 1, 2020, 2.07(c) hereof, as 
applicable, or (ii) not have any Pre-Tax Savings or Roth Savings made on his behalf. 

(g) The term "Automatic Contribution Participant" means an Automatic Contribution 
Employee who becomes a Participant pursuant to Section 2.07(a) hereof. An Automatic 
Contribution Participant shall cease to be an Automatic Contribution Participant if the 
Participant makes an election to (i) have Pre-Tax Savings or Roth Savings made on his 
behalf in a different percentage of the Participant's Compensation than provided in Section 
2.07(b) or, effective January 1, 2020, 2.07(c), or (ii) not have any Pre-Tax Savings or Roth 
Savings made on the Participant's behalf. 

(h) The term "Automatic Increase Participant" shall mean an Automatic Contribution 
Participant whose percentage of Compensation contributed to the Plan as Pre-Tax Savings 
is increased pursuant to Section 2.07(e) hereof or who automatically is treated as an 
Automatic Increase Participant pursuant to such Section. An Automatic Increase Participant 
shall cease to be an Automatic Increase Participant (1) as provided in Section 2.07 hereof, 
or (2) if the Participant makes an election to (i) have Pre-Tax Savings or Roth Savings made 
on his behalf in a different percentage of the Participant's Compensation than provided in 
Section 2.07(b) or, effective January 1, 2020, 2.07(c) (or as it may be increased under 
Section 2.07(d)), or (ii) not have any Pre-Tax Savings or Roth Savings made on the 
Participant's behalf. 

(i) The term "Beneficiary" means any one or more individuals, partnerships, corporations, 
fiduciaries or other entities designated as the beneficiary or contingent beneficiary to receive 
any death benefits payable under this Plan as permitted under the provisions of this Plan. 

(j) The term "Code" shall mean the Internal Revenue Code of 1986, as amended. A 
reference to any section of the Code shall also be deemed to refer to any successor 
statutory provision. 

(k) The term "Company" shall mean FCA US LLC and any Affiliated Company which the 
Committee from time to time may designate by resolution as a subsidiary or affiliate to 
which, and to all or certain of the Employees of which, this Plan shall be applicable, as 
mutually agreed by the International Union, United Automobile, Aerospace and Agricultural 
Implement Workers of America. Any reference in this Plan to FCA US LLC or any Affiliated 
Company shall include a reference to any predecessor or successor corporation as the 
context dictates. Prior to December 15, 2014, FCA US LLC was known as "Chrysler Group 
LLC." 

(I) The term "Company Contributions" shall mean the amounts contributed by the Company 
to the Trust Fund pursuant to Section 3.02 hereof (including, where applicable, amounts 
contributed pursuant to Appendix V). 

(m) The term "Company Retirement Contributions" means amounts contributed by the 
Company to the Trust Fund pursuant to Section 3.02(b) hereof. 

(n) The term "Committee" shall mean the adRAifli9trstor ef U,s Plan as n,ors ft:Jlly deserieed in 
8eetien 7.01 FCA US LLC Employee Benefits Committee or its successor. 

(o) The term "Compensation" shall mean the wages paid by the Employer to a Participant, 
including overtime pay, bonuses, commissions, differential wage payments (as defined in 
Code section 3401 (h)), fees, and other special compensation, if any, which is paid by the 
Employer to an Employee during a Plan Year, including for such Plan Year all of a 
Participant's salary reductions made pursuant to an arrangement maintained by an 
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Employer under sections 125, 132(f) or 401 (k) of the Code during the Plan Year, but 
excluding reimbursement for expenses. In addition to other applicable limitations which may 
be set forth in the Plan and notwithstanding any other contrary provision of the Plan, 
Compensation taken into account under the Plan shall not exceed the applicable dollar limit 
under Code section 401 (a)(17)(A) ($230,000 for the 2008 Plan Year), adjusted for changes 
in the cost of living as provided in Code section 401 (a)(17)(B)_(the "401 (g).(11) Limit"). For 
purposes of Pre-Tax Savings and Roth Savings, Compensation will not be considered to 
exceed the 401 (a)(17) Limit as long as the amount saved in any Plan Year pursuant to a 
Deferred Pay Agreement does not exceed the product of the 401 (a)(17) Limit and the 
maximum percentage that may be elected by the Participant pursuant to a Deferred Pay 
Agreement. For purposes of After-Tax Savings, Compensation will not be considered to 
exceed the 401(a)(17) Limit as long as the amount saved in any Plan Year pursuant to an 
After-Tax Savings Agreement does not exceed the product of the 401(a)(17) Limit and the 
maximum percentage that may be elected by the Participant pursuant to an After-Tax 
Savings Agreement. If a Plan Year is shorter than twelve months, the foregoing 401 (a)(17) 
Limit for the short Plan Year shall be multiplied by a fraction, the numerator of which is the 
number of months in the short Plan Year and the denominator of which is twelve. 

(p) The term "Corporate Payroll Department" shall mean, for Participants paid by the central 
payroll departments of FCA US LLC, such central payroll departments. For other 
Participants, it shall mean such central payroll department which performs for such 
Participants functions similar to those performed by the FCA US LLC payroll departments. 

(q) The term "Deferred Pay Agreement" shall mean an agreement between a Participant 
and the Employer entered into pursuant to Section 2.02 hereof. 

(r) The term "Disability" shall mean, solely for purposes of distribution under this i,flan, 
(1) designation of a Permanent and Total Disability under the FCA US LLC - UAW Pension 
Agreement; or (2) designation of disability by the U.S. Social Security Administration. The 
Participant shall be required to provide a valid award letter from the U.S. Social Security 
Administration of such disability. 

This designation will be applicable solely for distributions for disabled Participants under this 
Plan. 

(s) The term "Employee" shall mean each common law employee of the Employer who is 
employed at an hourly rate of Compensation by the Employer and, effective January 1, 
2016, each salaried bargaining unit employee represented by the International Union, 
United Automobile, Aerospace and Agricultural Implement Workers of America (UAW). In 
addition, the only Employees who are eligible to participate in this Plan are those permitted 
to participate in accordance with the provisions of Article II. 

(t) The term "Employer" shall mean the GompaAy FCA US LLC and eeFtein ef i4s 
those subsidiaries and affiliates that adopt the Plan with the approval of the Committee, as 
set forth in Appendix Ill. 

(u) The term "ERISA" shall mean the Employee Retirement Income Security Act of 1974, as 
amended. 

(v) Effective January 1, 2019, the term "Highly Compensated Employee" shall mean an 
Employee who: (A) was a 5% owner (as defined in section 416(i) of the Code) at any time 
during the Plan Year or the preceding Plan Year; or (B) received Earnings (as defined in 
paragraph (e) of Appendix I hereto) in excess of $80,000 (as adjusted under section 41 S(d) 
of the Code to take into account any cost-of-living adjustment provided for that year) during 
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the preceding Plan Year. The determination of whether an Employee is a Highly 
Compensated Employee will be made with reference to the definitions provided in Code 
section 414(q) and any regulations issued by the Secretary of the Treasury thereunder . 

. (w) The term "In-Plan Roth C.onversion Contribution" means all or any_Rortion of an eligible 
rollover distribution to a ParticiRant from this Plan (other than from such PactiCiRant's Roth 
Savings Account under the PJan) that (1LP.ursuant to an election by such ParticiP.ant (as 
described by the Committee), is contributed in a gualified Rollover Contribution (within the 
meaning of Code Section 408A(e)) to a designated Roth Savings Acco.unt maintained under 
the Plan for the benefit of such ParticiP.ant,_(2,)j.§_P.ermitted to be distributed under the Code 
e.Lthe time oLs!.lch rontribution even if the amount of the contribution is not o-lherwise 
distributable under the terms of tbe Plan, and (~) is treated (~p,t to the extent of any, 
after-tax contributions)..QY the EmQloy,er as lncludible in the ParticiP.ant's income at the time 
the ParticiP.~nt would have received the amount in cash had the ParticiQant noLmade the 
election. Notwithstanding anY. otherwise conflictiog_grovision herein, a ParticiP.ant's In-Plan 
Roth Conversion Contributions shall be accounted for seQaratelY. under the Plan. 

(~) The term "Investment Committee" _means the ECA US LLC Pension Investment 
Committee or its successot 

(y,Uwt-The term "Named Fiduciary" means the Committee and, with respect to investments 
made available under the Plan. the Investment Committee . 

. (?:LW The term "Normal Retirement Age" shall mean the 65th birthday of a Participant. 

.(aa)jy}-The term "Participant" shall mean an Employee who has become a Participant in the 
Plan as provided in Section 2.02 hereof. In addition, if a Participant ceases to be an active 
Participant for any reason, such Participant thereafter shall be entitled to the same rights as 
to withdrawals, investment fund transfers, Rollover or Transfer Contributions, and 
distributions upon severance from employment as active Participants in the Plan. 

(bb) The term "ParticiP.ant's Reguired Minimum Distribution Age· shall mean (i).i!ge 70½, for 
anY. ParticiQant who attains age 70½ Qrior to Janua[Y...1, 2020,_(li).i!ge 72, for any ParticiQant 
who attains age 70½ after December 31 . .1..Qlit, and age 72 Qrior to JanuarY...1, 2023,_(ili) 
2Qe 73. for anY. ParticiP.ant who attains age 72 after December 31, 2022,...a.n,d_gge 73 P.riQr lo 
January.1,~. and {!Y).i!ge 75. for any ParticiQant who attains age 74 after December 31, 
2032. 

(cc}_fr}-The term "Plan" shall mean the FCA US LLC UAW Savings Plan (including all 
Appendices) as set forth herein or in any amendments hereto. The Plan was previously 
known as the "FCA US LLC Hourly Employees' Deferred Pay Plan." 

(dd}_(-eat The term "Plan Year" shall mean the calendar year . 

. (ee)...tb&}-The term "Pre-Tax Savings" means the amounts of an Employee's Compensation 
deferred on a pre-tax basis as provided in Section 3.01 hereof pursuant to a Deferred Pay 
Agreement. 

(flUeet-The term "Pre-Tax Savings Account" means that portion of a Participant's Account 
under the Plan to which is credited Pre-Tax Savings and the earnings thereon. 

(gg)_~ The term "Reemployment Commencement Date" means the first day following a 
Period of Severance on which an Employee performs an hour of service within the meaning 
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of Department of Labor Regulations section 2530.200b-2(a)(1) for the Company. 

.(hh)jeet-The term "Roth Savings" means the amounts of an Employee's Compensation 
deferred as provided in Section 3.01 hereof pursuant to a Deferred Pay Agreement that are: 

(1) designated irrevocably by the Participant at the time of the cash or deferred election as a 
Roth elective deferral that is being made in lieu of all or a portion of the Pre-Tax Savings the 
Participant is otherwise eligible to defer under the Plan; and 

(2) treated by the Company as includible in the Participant's income at the time the 
Participant would have received that amount in cash if the Participant had not made a cash 
or deferred election. 

Unless specifically stated otherwise, Roth Savings shall be treated as Pre-Tax Savings for 
all purposes under the Plan. 

(li).tfft-The term "Roth Savings Account" means that portion of a Participant's Account under 
the Plan to which is credited Roth Savings, In-Plan Roth Conversion Contributions and the 
earnings thereon . 

.Qj)_ttffit-The term "Severance Date" means the earlier of (a) the date an Employee retires, 
dies, quits, or is discharged; or (b) the first anniversary of the date the Employee is absent 
for any other reason . 

. (kk) The term ''Transfer Contribution" has the meaning set forth in Section 3.05(12).,_ 

.(ll)_ft+At-The term "Trust Agreement" shall mean the agreement described in Section 7.02 
hereof. 

(mm)_~ The term ''Trust Fund" shall mean the trust fund described in Section 7.02 hereof. 

(nn)Jjjt The term "Trustee" shall mean the trustee or trustees appointed pursuant to Section 
7.02 hereof. 

.(oo)_~The term "Valuation Date" shall mean any day on which the New York Stock 
Exchange or any successor to its business is open for trading, or such other date as may be 
designated by the Committee. 

(P.RL(Ht-The term "Years of Service" means, for purposes of determining an Employee's 
vesting in Company Retirement Contributions, a one-year period of service following the 
date on which the Employee first performs an hour of service, within the meaning of U.S. 
Department of Labor Regulations section 2530.200b-2(a)(1 ). An Employee's period of 
service for this purpose is to be determined using the "elapsed time method" set forth in 
section 1.410(a)-7(d) of the Treasury Regulations, and shall be equal to his cumulative 
service for the Company or an Affiliated Company from the date his employment 
commences to his Severance Date, plus any period away from work required to be credited 
under the service spanning rule described below. 

Under the service spanning rule, if the Employee returns to service and performs an hour of 
service within the meaning of U.S. Department of Labor Regulations section 2530.200b-2(a) 
(1) within 12 months (24 months in the case of an absence for maternity or paternity 
reasons) after the first date he stops working for any reason, his period away from work 
shall be taken into account as a period of service. For example, if an Employee begins an 
unpaid leave of absence on January 1, then quits on March 1, his Severance Date is March 
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SAVINGS 

(003) Article II 2.01 Eligibility 

ARTICLE 11 
Eligibility, Enrollment and Participation 

2.01 Eligibility. Every Employee who (a) is not otherwise actively participating in 
another cash or deferred arrangement maintained by the Employer and established 
pursuant to section 401 (k) of the Code, and (b) is a member of a collective bargaining unit 
(provided the Employer has agreed to treat members of such unit as eligible pursuant to an 
effective collective bargaining agreement), shall be eligible to become a Participant upon 
commencement of the Employee's employment. 

Notwithstanding anything to the contrary, the following individuals shall not be eligible 
to participate for any purpose under the Plan, regardless of how a court, the Internal 
Revenue Service or any other governmental agency classifies the person: 

(i) &/::, person who is a teased employee within the meaning of Code section 414(n); that is, 
one who provides services to the Employer pursuant to an agreement between the 
Employer and a teasing organization, who has provided such services on a substantially 
full-time basis for a period of at least one year and whose services are provided under the 
primary direction and control of the Employer; 

(ii) a~ person who is classified by the Employer as an independent contractor, as evidenced 
by failure to withhold taxes from his or her compensation; 

(iii) al::, person whose compensation for services is paid by the Employer other than through 
its payroll system, including, but not limited to, those paid through purchase order or 
accounts payable; 

(iv) al::, person whose total compensation from the Employer is reflected on a Form 1099, 
and not a W-2; 

(v) a8 person who is an agency employee, i.e., an individual working for a company 
providing goods or services (including temporary employee services) to the Employer; 

(vi) A person who has agreed in writing to non-participant status under the Plan; and 

(vii) A person included in a collective bargaining unit of employees, unless the Employer has 
agreed to treat such person as an eligible Employee under the Plan pursuant to an effective 
collective bargaining agreement. /,{(_ l 
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SAVINGS 

(005) Article II 2.03 Effect of Non-Enrollment 

2.03 Effect of Non-Enrollment. An eligible Employee who does not, prior to the fifst 
day oJ--e pay periodnext amilicable Rayroll cutoff date for any_Qay_gedod, enter into a 
Deferred Pay Agreement or After-Tax Savings Agreement in respect of that pay period shall 
not be eligible to share in the Company's contribution pursuant to Section 3.02(a) hereof in 
respect of that pay period, except with respect to nonelective employer contributions made 
pursuant to Appendix V. 
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SAVINGS 

(010) Article Ill 3.01 Pre-Tax, Roth and After-Tax Savings 

ARTICLE Ill 
Contributions 

3.01 Pre-Tax, Roth and After-Tax Savings Elections. 

(a) (i) Regular Pre-Tax Savings and Roth Savings. For any Plan Year, each Participant 
may elect, pursuant to the Deferred Pay Agreement, to have allocated to the 
Participant's Pre-Tax Savings Account and Roth Savings Account, as applicable, any whole 
percentage of the Participant's Compensation (including any profit sharing payment from 
the FCA US LLC Profit Sharing Plan for eligible Represented Employees in the United 
States) not exceeding, effective January 1, 2020, 100% of the Participant's Compensation 
(after deducting any amounts required to be withheld from such Compensation for federal, 
state or local income or employment tax, debts owed to the federal government, court 
ordered deductions or collective bargaining agreement requirements). Such election will be 
effective as soon as administratively practicable, but no sooner than the f!P-Rlicable Qayroll 
cutoff date for any_P.aY_P.eriod fifst day of ~he payl"oll period in which the election is received 
and processed by the Committee (or its designee), or as soon as practicable thereafter. Pre
Tax Savings and Roth Savings shall be allocated to the Participant's Pre-Tax Savings 
Account and Roth Savings Account, respectively, and shall be vested immediately. All such 
contributions shall be subject to the limitations described in Appendices I and II. 

(ii) Catch-Up Contributions. AU Participants who are eligible to make deferral elections 
under the Plan pursuant to this Section 3.01, and who have attained or will have attained 
age 50 before the close of the calendar year, shall be eligible to make catch-up 
contributions in accordance with, and subject to the limitations of, section 414(v) of the 
Code. Such catch-up contributions shall not be taken into account for purposes of the 
provisions of the Plan implementing the required limitations of sections 402(g) and 415 of 
the Code. The Plan shall not be treated as failing to satisfy the provisions of the Plan 
implementing the requirements of section 401 (k)(3), 401 (k)( 12), 401 (m)(11 ), 41 0(b ), or 416 
of the Code, as applicable, by reason of the making of such catch-up contributions. 

(b) After-Tax Savings. For any Plan Year, each Participant may elect, pursuant to the 
After-Tax Savings Agreement, to have the Company deduct on an after-tax basis from the 
Participant's compensation in each pay period such payroll deductions as he may authorize 
from time to time, but not more than 10% of the Participant's Compensation (after 
deducting any amounts required to be withheld from such Compensation for federal, state 
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or local income or employment tax, debts owed to the federal government, court ordered 
deductions or collective bargaining agreement requirements) for that pay period. Such 
payroll deductions must be whote percentages of the Participant's Compensation. After-Tax 
Savings contributions shall be subject to the limitations of Appendix I and Appendix II and 
the Company may limit the amount of such After-Tax Savings if necessary to comply with 
the requirements of Appendix I or Appendix II. After-Tax Savings made hereunder and 
earnings thereon will be nonforfeitable at all times. The Company shall pay the amount of 
such After-Tax Savings contributions into the Trust Fund on behalf of such Participant for 
each pay period in accordance with an After-Tax Savings Agreement as soon as practicable 
after the amounts otherwise would have been paid to the Participant. After-Tax Savings 
shall be allocated to the Participant's After-Tax Savings Account. 

(c) Overall Limitation - The sum of (1) the percentage of Compensation deferred 
pursuant to Section 3.01 (a) and (2) the percentage of Compensation saved pursuant to 
Section 3.01 (b) shall not exceed, effective January 1, 2020, 100 percent. Catch-up 
contributions described in Section 3.01 (a)(ii) shall not be taken into account in determining 
the limitation described in this Section 3.01 (c). 

(d) Reemployment After Qualified Military Service. A Participant who is reinstated 
following a period of qualified military service, as defined in Code section 414(u)(5), may 
elect to have contributions made to the Plan from such Participant's Compensation paid 
following such qualified military service that shall be attributable to the period contributions 
were not otherwise permitted due to such military service. Such additional contributions 
shall be based on the amount of Compensation that the Participant would have received but 
for such qualified military service and shall be subject to the provisions of the Plan in effect 
during the applicable period of qualified military service. Such contributions shall be made 
during the period beginning upon reemployment following military service and ending at the 
lesser of (i) five years or (ii) the Participant's period of qualified military service multiplied by 
three. Such additional contributions shall not be taken into account in the year in which they 
are made for purposes of any limitation or requirement identified in Code section 414(u)(1 ); 
provided, however, that such contributions, when added to contributions previously made, 
shall not exceed the applicable limits in effect during the period of qualified military service if 
the Participant had continued to be employed by the Company during such period. The 
foregoing requirements shall be applied and interpreted in a manner consistent with the 
requirements of Code section 414(u) and the regulations and other guidance issued 
thereunder . 

.(~) lo-Plan Rott} Conversion Contributions. A ParticiP.ant may, elect, at the time and 
in the manner grescribed by the Committee, to roll over anY. vested P.Ortion of his 
Account in accordance with and to the extent permitted by the wovisions of Section 
402A(Q).(4) of the Code and the guidance issued thereunder, The Plan will, as soon as 
administratively_Qossible following an In-Plan Roth Conversion Contribution electio.n. 
accegt the In-Plan Both Conversion Contribution for deP.osit ,nto the Particigant's 
~gnated Roth Savings,Accounl under tbe Plan, As determined bY. the Committee. an 
election under this Section 3.01(e) maY. allow a single In-Plan Rolh Conversion 
Conlributkm or automatic In-Plan Roth Conversion Contributions for each R8Y. period 
after the election becomes effective and during the P.eriod such election remair:is in 
effect. AnyJ;lmounts rolled over Qursuant to this Section 3.01 {§.}_(and aP.Rlicable 
earning§) shall be subject to the same distribution restrictions that were agpticable to 
the amount before the rollover and, to the extent comP.rised of otherwise 
nondistributable amo,unts,~halLbe accounted for undeUhe Plan seP.arately. A 
Particjg~nt's In-Plan Roth Conyersjon Contrjbution election hereunder shall become 
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irrevocable_u1200 the occurrence of 1bJ;dn,£lanBotb, __ Gooversjon Coritribution made 
RUrsuant to such election. 

Notwilhstandjag any otherwise conflictingJ~rovision in the Plan, an In-Plan Roth 
Conversion Contribution is not treated as a distribution for the following_RurRoses: 

.(1) A Plan loan may not be rolled over in an In-Plan Roth Conversion Contribution 
under this Section 3.01 (~).,_ 
_{2.)Ihe amountcoll~d,over in,thacon'lersion continues to be taken into account in 
determining whether the Participant's benefit&(ceeds $5.000 and a notice of the 
ParticiRant's right to defer receipt of the di!itribution is not triggered bY. the In-Plan 
Roth Conversion Contribution. 
(3.) A Participant who had a distributLon.Ligb.L(such as a right to an immediate 
distribution of the amount rolled over)_Rrior to the ro11over cannot have this right 
eliminated through an In-Plan Roth Conversion Contribution. 
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SAVINGS 

(013) Article Ill 3.04 Investment of Contributions 

3.04 Investment of Contributions. 
(a) All amounts credited to the Account of a Participant shall be invested only as 

directed by the Participant in one or more investment options that shall be provided through 
a contract or contracts, approved by the Investment Committee, between the Trustee and 
insurance companies or other financial service companies. The lnvestmenl Committee 
reserves the right to change the investment options under the Plan. The Investment 
Committee shall satisfy itself that reasonable rules have been established governing the 
Participant's choice among the available investment options, the transfer of funds among 
options at the Participant's direction, the valuation of accounts, and the allocation of 
earnings and investment gains and losses among the Accounts. Notwithstanding the 
foregoing, if a Participant fails to designate any investment option or options for the 
investment of his Account, the Participant shall be deemed to have elected to invest such 
amounts in the default investment option designated by the Investment Committee, subject 
to any further re-direction of such amounts. 

(b) The Plan is intended to constitute a plan described in ERISA section 404(c). To the 
extent that a Participant exercises control over the assets in his Account, as determined 
under regulations prescribed by the Secretary of Labor, neither the Employer, the 
Committee, the Investment Committee, the Trustee nor any other fiduciary shall be liable for 
any loss which results from such Participant's exercise of control. The Trustee, the 
Committee, the Investment Committee and the Employer or their designees shall provide 
information to Participants consistent with ERISA section 404(c) and the regulations and 
other guidance issued thereunder. 
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(014) Article Ill 3.05 Rollover and Transfer Contributions 

3.05 Rollover and Transfer Contributions. A Participant may make a Rollover or 
Transfer Contribution to the Plan as described in this Section. 

(a) Rollover Contributions. A Participant may make a Rollover Contribution to the Plan. 
The Trustee shall credit the amount of any Rollover Contribution to the Participant's Rollover 
Contribution Account, in accordance with the Participant's designation, as of the date the 
Rollover Contribution is received. Any such Rollover Contributions shall be made pursuant 
to procedures established by the Committee. The term Rollover Contribution means the 
contribution of an eligible rollover distribution to the Trustee by the Participant on or before 
the sixtieth (60th) day immediately following the day the contributing Participant receives the 
eligible rollover distribution or a contribution of an eligible rollover distribution to the Trustee 
by the Participant or the trustee of another eligible retirement plan in the form of a direct 
rollover. The terms "eligible rollover contribution" and "direct rollover" shall be determined in 
accordance with the requirements of Code section 401 (a)(31) and 402(c) and the guidance 
issued thereunder. The Participant shall furnish evidence satisfactory to the Committee that 
the applicable requirements of the Code with respect to eligible rollover distributions and 
direct rollovers have been met. The Committee may permit a Rollover Contribution by a 
Participant to such Participant's Roth Savings Account only if such Rollover Contribution is 
from an applicable retirement plan described in section 402A(e)(1) of the Code and only to 
the extent the rollover is permitted under the rules of section 402(c) of the Code. 

(b) Transfer Contributions. Subject to the direction of the Committee in its sole 
discretion, the Trustee shall accept a direct trust-to-trust transfer of assets from the trustee 
of any other tax-qualified plan described in section 401 (a) of the Code (a "Transfer 
Contribution"). The Trustee shall credit the amount of any Transfer Contribution to the 
Participant's Account as of the date the Transfer Contribution is received. Any such Transfer 
Contributions shall be made pursuant to procedures established by the Committee. Solely if 
and to the extent required by Code section 411 (d)(6) and the regulations and other guidance 
issued thereunder, with respect to any Transfer Contribution, any optional form of benefit 
(including the form and timing of such benefit) shall be preserved in this Plan and set forth in 
an appropriate amendment to this Plan. 

(c) Once accepted by the Trustee, an amount rolled over or transferred pursuant to this 
Section shall be credited to the Participant's Rollover Contribution Account or Transfer /\ ~ 
Contribution Account, as applicable, and invested in the Plan's investment options in v~ / 0\ v::i}) 
accordance with the Participant's directions for such amounts; provided, however, if a q 6 "~ 
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Participant has failed to designate the investment option or options for the investment of his 
Account as of the time such funds are accepted by the Trustee, the Participant shall be 
deemed to have elected to invest such amounts in the default investment option designated 
by the lovestment Committee, subject to the Participant's ability to re-direct the investment 
of such amounts in accordance with Section 3.04. Thereafter, unless otherwise specifically 
provided herein, such rolled over or transferred amounts shall be treated as all other 
contributions for purposes of distributions under Article IV, for purposes of loans under 
Article VI, and for purposes of investments under this Article. The limitations of Appendices I 
and II shall not apply to Rollover or Transfer Contributions. All Rollover and Transfer 
Contributions shall be made in cash and shall be fully vested. In no event will after-tax 
employee contributions, other than Roth elective deferral contributions, from any plan or 
individual retirement account be accepted as part of a Rollover or Transfer Contribution. 



( 

(_ 

CA 
SAVINGS 

(018) Article IV 4.01 Termination of Employment by Retirement 

ARTICLE IV 
Distributions 

4.01 Termination of Employment by Retirement. 

(a) If the employment of a Participant terminates by retirement under any FCA US LLC 
qualified pension or retirement plan, he shall have a right to receive the full value of his 
Account. The Participant may file an election with the Committee (or its designee) pursuant 
to the written, electronic or telephonic methods as prescribed by the Committee to (a) have 
the full value of his Account distributed to him in a single lump sum, or (b) have a partial 
distribution of his Account distributed to him. Notwithstanding the foregoing provisions, 
unless a Participant consents to an earlier distribution, distribution shall be made at the 
earlier of the date of his death or the date he attains age 70Vi, the PartlciRant's Reg!.!.i!:fil! 
Minimum Distribution Ag~. In addition, if, as of his Normal Retirement Age, such a 
Participant has not made the election described above to receive (or commence receiving) 
his Account, the Participant shall be deemed to have elected to defer receipt of his 
distribution until no later than the earlier of his death or the date he attains age 70)'2 the 
ParticiRant's Reqvired Minimum Distributjon Age. 

(b) The Committee shall direct the Trustee to distribute the full or partial value of the 
Participant's Account to the Participant in accordance with the election described in the 
preceding paragraph. An election of the payout method may be revoked, pursuant to the 
written, electronic or telephonic method prescribed by the Committee, and a new election 
may be made thereafter. If a Participant dies after termination of employment by retirement 
and prior to distribution of his Account, distribution shall be to his Beneficiary in accordance 
with Section 4.02. 
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(021) Article IV 4.04 Other Termination of Employment 

4.04 Other Termination of Employment 

(a) If the employment of a Participant terminates for any reason other than death or by 
retirement under any FCA US LLC qualified pension or retirement plan. he shall have a right 
to receive the full value of his Account. The Participant may file an election with the 
Committee (or its designee) pursuant to the written, electronic or telephonic methods as 
prescribed by the Committee to (a) have the full value of his Account distributed to him in a 
single lump sum, or (b) have a partial distribution of his Account distributed to him. 
Notwithstanding the foregoing provisions, unless a Participant consents to an earlier 
distribution, distribution shall be made at the earlier of the date of his death or the date he 
attains oge 70Vi the ParticiRant's Reguired Minimum Distributio_n Ag~. In addition, if, as of 
his Normal Retirement Age, such a Participant has not made the election described above 
to receive (or commence receiving) his Account, the Participant shall be deemed to have 
elected to defer receipt of his distribution until no later than the earlier of his death or the 
date he attains age 70½ the ParticiP.anl's Required Minimum Distrfbution Ag~. 

(b) The Committee shall direct the Trustee to distribute the full or partial value of the 
Account to the Participant in accordance with the election described in the preceding 
paragraph. An election of the payout method may be revoked, pursuant to the written, 
electronic or telephonic method prescribed by the Committee, prior to the date of 
termination of employment and a new election may be made thereafter. If a Participant dies 
after termination of employment and prior to distribution of his Account, distribution shall be 
to his Beneficiary in accordance with Section 4.02. 

(c) Notwithstanding the foregoing, if the net value of the Participant's Account does not 
exceed $1,000, as of the most recent Valuation Date coinciding with or immediately 
following the Participant's termination. distribution shall be made in a single sum as soon as 
practicable after such Valuation Date in accordance with the Trustee's processing rules. If 
the net nonforfeitable value of the Participant's Account exceeds $1,000 (including Rollover 
Contributions) but is less than or equal to $5,000 (excluding Rollover Contributions) as of 
the most recent Valuation Date coinciding with or immediately following the Participant's 
termination, and the Participant does not elect to have such distribution paid directly to an 
eligible retirement plan specified by the Participant in a direct rollover in accordance with 
Section 4.12 hereof or to receive the distribution directly, then the Committee shall pay such 
distribution in a direct rollover to an individual retirement plan designated by the Committee. 
Any such direct rollover to an individual retirement plan designated by the Committee shall 
be made in accordance with procedures established by the Committee as soon as 
practicable after the Valuation Date coinciding with or immediately following the Participant's, 

termination. V
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(026) Article IV 4.09 Latest Commencement of Distributions 

4.09 Latest Commencement of Distributions. 

(a) Unless a Participant otherwise elects, commencement of distributions will begin not 
later than the 60th day after the latest of the close of the Plan Year in which occurs: 

( 1) the date on which a Participant attains Normal Retirement Age; 

(2) the 10th anniversary of the year in which a Participant commenced participation 
under the Plan; or 

(3) the date the Participant terminates his service with the Employer. 

Unless a Participant affirmatively elects to receive a distribution beforehand, the 
Participant will be deemed to have elected to defer the commencement of distributions to 
the required commencement date set forth in subsection (b). 

(b) Required Minimum Distributions. Anything herein to the contrary notwithstanding, 
distributions under the Plan must comply with the requirements of section 401 (a)(9) of the 
Code and the Treasury regulations thereunder. The entire interest of a Participant: 

(1) Must be distributed in accordance with Code section 401 (a)(9) and the regulations 
and other guidance thereunder and shall be paid or commence to be paid no later 
than April 1 of the calendar year following the later of the calendar year in which the 
Participant attains a~e 70 1,<2 the Pacticmant's Required Minimum Distribution Ag§. or 
terminates employment; provided, however, that for Participants who are 5% owners 
(within the meaning of the-Code section 416(i)), distributions shall commence no later 
than April 1 of the calendar year following the calendar year in which the Participant 
attains age 701,'2 the Parti~iRanl's Reguired MinimumDisi[ibution Ag§.. 

(2) Must be distributed in accordance with Treasury regulations over a period not 
extending beyond the life expectancy of such Participant or the joint life expectancies 
of such Participant and his Beneficiary. 

Furthermore, any required distribution hereunder shall satisfy the incidental death 
benefits requirements under section 401 (a)(9)(G) of the Code. Additionally, the life 

£._-;-: c/ 7 / 23 
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expectancies of the Participant and his spousal beneficiary shall be recalculated 
annually for the purpose of determining the required distribution. 

Where the Participant dies before his entire interest is distributed to him, the 
remaining portion of such interest will be distributed to his Beneficiary in accordance 
with Section 4.02. 

(.3.) Notwithstanding the wovisions of P-aragraRhs (1) and (2) above. if reg~ 
minimum distributions have begun to be Raid to any active or former EmQloyees who 
have attained age 701/2_Rrior to January_.1, 2020 (and on or after January_.1,J.997), 

distributions ,sbaU be continue,d in accordance with the pro1,1~0.n.s of the Plan and 
the Code as in effect prior to January_J_,_rn 

t31H.) Notwithstanding the provisions of paragraphs (1) and (2) above, if distributions 
have begun to be paid to any active Employees who have attained age 70½ prior to 
January 1, 1997, distributions shall be continued in accordance with the provisions of 
the Plan and the Code as in effect prior to January 1, 1997 unless any such active 
Employees elect in a timely manner to have such distributions suspended until after 
termination of employment, effective beginning with distributions that would otherwise 
be required to be made for the 1997 calendar year. 

~.(Q} With respect to distributions under the Plan made in calendar years beginning 
on or after January 1, 2003, the Plan will apply the minimum distribution requirements 
of section 401 (a)(9) of the Code in accordance with the final regulations under section 
401 (a)(9), notwithstanding any provisions of the Plan to the contrary . 

. (Q) Notwithstanding anyjhing_m.Jhis Section 4.09(12) to the contrary, a ParticiQant or 
Beneficiary who would have been reguired to receLve re~yirerl minimum dlstribulions in 
2020 but has not as of April..16, 2020, taken the required minimJ,Jm dlstribution will riot 
receive those distributions in 2020 unless the ParticiQant or Beneficiary elects to receive 
such distributions. For Quq:~oses of aP.R!ying Section 4.09(!;!) for calendar y.eacs after 
2020, the reguired beginning date with resQect to any ParticiQant shall be determined 
without regard to this Section 4,09(g).(61 
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c:, ;(,_,1~0 _,l.._?, 



( 

L 

SAVINGS 

(036) Article VI 6.05 Terms of Loans 

6.05 Terms of Loan. 

(a) A loan shall be secured by a lien on the Eligible Borrower's interest in the Plan, to 
the maximum extent permitted by the relevant provisions of the Code, ERISA, and any 
regulations or other guidance issued thereunder. 

(b) The interest rate on a loan shall be a reasonable rate of interest established by the 
Committee or its duly authorized delegate on the date that the loan is approved by the 
Committee (or its delegate). 

(c) Subject to Section 6.06, the principal amount and interest on a loan shall be repaid 
no less frequently than quarterly by level payroll deductions during each payroll period in 
which the loan is outstanding; provided, however, that a Participant who is not on the active 
payroll may continue to repay the principal and interest of his or her loan by check or money 
order. The loan's repayment period shall not extend beyond five years (60 months) from the 
date the loan is made (except in the case of a loan used to acquire any dwelling unit which 
within a reasonable time is to be used as the principal residence of the Participant, in which 
case the loan's repayment period shall not extend beyond ten years (120 months)). This 
level amortization requirement will not apply for a period, not longer than one year (or such 
longer period as may apply under Section 6.08), that a Participant is on a bona fide leave of 
absence, either without pay from the Employer or at a rate of pay (after income and 
employment tax withholding) that is less than the amount of the installment payments 
required under the terms of the loan. However, the loan (including interest that accrues 
during the leave of absence) must be repaid by the five-year loan maturity deadline 
specified above (or ten-year loan maturity date applicable to principal residence loans), and 
the amount of the installments due after the leave ends (or, if earlier, after the first 
anniversary of the leave or such longer period as may apply under Section 6.08) must not 
be less than the amount requestedreguired under the terms of the original loan. 

(d) Each loan shall be evidenced by a promissory note, evidencing the Eligible 
Borrower's obligation to repay the borrowed amount to the Plan, in such form and with such 
provisions consistent with this Article VI as are acceptable to the Trustee. All promissory 
notes shall be deposited with the Trustee. 

(e) Under the terms of the loan agreement, a Committee representative may determine 
a loan to be in default, and may take such actions upon default, in accordance with (\ aj \ ;;.,7 
Paragrei,t:iSecUon 6.07. c~ G\\~ 'j) 
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(f) If an Eligible Borrower is transferred from employment with the Employer to 
employment with an Affiliated Company or another entity affiliated with the Employer as the 
Committee in its discretion may determine, he shall not be treated as having terminated 
employment and the Committee shall make arrangements for the loan to be repaid in 
accordance with the loan agreement. For this purpose, the Committee may, but is not 
required to, authorize the transfer of the loan to a qualified plan maintained by such Affiliated 
Company or other affiliated entity. In the absence of such arrangements, the loan shall be 
deemed to be in default, and shall be subject to the provisions of Para!::JrephSection 6.07. 
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(041) Article VII 7 .01 Appointment of the Committee 

ARTICLE VII 
Administration of the Plan 

7 .01 Appointment of the Committee. ~ExceRt as otherwjse Rrovided in Section 
7.02, the administration of the Plan, as provided herein, including the payment of all benefits 
to Participants or their Beneficiaries, shall be the responsibility of the FGA l::IS U:G 
Emplo·,ee Oenefit-5-Committee. The Committee shall have the exclusive authority: 

(a) to, subject to the provisions of Section -7-:B57 .06, construe and interpret the 
provisions of the Plan and to make factual determinations thereunder, including the 
power to determine the rights or eligibility under the Plan of Employees, Participants, 
or any other persons, and the amounts of their benefits (if any) under the Plan~;.J..a 
this regard, benefits under the Plan will be paid only if the Committee decides in its 
discretion, subject to any appeal under Section -7-:B57 .06, that the applicant is entitled 
to them pursuant to the Plan's terms; 

(b) to, subject to the provisions of Section -7-:G57.06, remedy ambiguities, 
inconsistencies or omissions, and such determinations by the Committee shall be 
binding on all parties; 

(c) to adopt such rules of procedure and regulations as in its opinion may be 
necessary for the proper and efficient administration of the Plan and as are consistent 
with the Plan and Trust Agreement; 

(d) to enforce the Plan in accordance with the terms of the Plan and in accordance 
with the rules and regulations the Committee has adopted; 

(e) to direct the Trustee with respect to payments or distributions from the Trust in 
accordance with the provisions of the Plan; 

(f) to furnish the Employers with such information as may be required by them for tax 
or other purposes in connection with the Plan; and 

(g) to employ agents, attorneys, accountants, actuaries or other persons (who also 
may be employed by the Employers) and to allocate or delegate to them such 
powers, rights and duties as the Committee may consider necessary or advisable to 
properly carry out administration of the Plan, provided that such allocation or 
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delegation and the acceptance thereof by such agents, attorneys, accountants, 
actuaries or other persons, shall be in writing. 

The Committee, in its discretion, may authorize Participants to make various requests 
for information, elections and other transactions under the Plan through the use of one or 
more of the following methods: (a) written communications, (b) telephonic, automated voice 
response system, (c) computer network, or (d) any other method designated by the 
Committee. 

Neither the Effiployice Benefits-Committee nor any of its members shall be liable to the 
Company or to any Employee or to any beneficiary of any Employee on account of any act 
done or omitted by the Employee Benefils Committee acting in good faith in the 
performance of its fiduciary and non-fiduciary duties under the Plan. The Company shall 
defray all expenses of the Employee Benefits Committee. 
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(042) Article VII 7.02 Trustee 

~7.03 Trustee. All contributions to the Plan shall be paid into and all benefits herein 
provided for shall be paid from a Trust Fund established by agreement between FCA US 
LLC and a bank or trust company appointed as Trustee by the Committee, which shall be in 
such form and contain such provisions as FCA US LLC may deem appropriate, including, 
but not limited to, provisions with respect to the powers and authority of the Trustee, the 
authority of FCA US LLC to amend the Trust Agreement and the authority of FCA US LLC to 
settle the account of the Trustee on behalf of all persons having an interest in the Trust 
Fund. When entered into, the Trust Agreement shall be taken to form a part of this Plan and 
all rights and benefits that may accrue to any person under this Plan shall be subject to all 
the terms and provisions of the Trust Agreement. The lnyeslment Committee shall make 
arrangements for the Trustee to enter into a contract or contracts with one or more 
insurance companies or other financial service companies to provide various investment 
options for Participants. The Trustee shall transfer the amounts credited to each 
Participant's Account, as provided in Article Ill, to the appropriate insurance company and/or 
financial service company for investment as directed by the Participant. 

2.51 
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(043) Article VII 7 .03 Named Fiduciaries 

1--:W~ Named Fiduciaries. The Committee shall be a Named Fiduciary under the 
Plan, and with resoect lo investment matters, the Investment Commfttee shall also be a 
Named Fiduciary. 

(a) A Named Fiduciary under the Plan may designate persons to carry out the fiduciary 
responsibilities under the Plan of the Named Fiduciary making such designation. 

(b) Any designation set forth in Subsection (a) above shall be set forth in writing. 

(c) Any person or group of persons may serve in more than one fiduciary capacity with 
respect to the Plan. 

(d) A Named Fiduciary, or a fiduciary designated by a Named Fiduciary as set forth in 
Subsection (a) above, may employ one or more persons to render advice with regard to any 
responsibility such fiduciary has under the Plan. 
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(044) Article VII 7.04 Fees and Expenses 

~7.0~ Fees and Expenses. All the Trustee's compensation for its services as 
trustee, as agreed to by the Company and the Trustee, and all expenses of administration of 
the Trust Fund and the trust agreement, shall be paid by the Plan, unless otherwise paid by 
the Company. 
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(045) Article VII 7.05 Claims and Appeals Procedure 

+-:Q.57 .06 Claims and Appeals Procedure 

(a) The Committee shall prescribe a form or such alternate procedure for the 
presentation of claims under the Plan as it may determine is permitted under applicable law. 

{b) Upon presentation to the Committee of a claim, the Committee shall make a 
determination of the validity thereof. If the determination is adverse to the claimant, the 
Committee shall furnish to the claimant within a reasonable period of time after the receipt 
of the claim a notice setting forth the following: 

(i) The specific reason or reasons for the denial; 

(ii) Specific reference to pertinent provisions of the Plan on which the denial is 
based; 

(iii) A description of any material or information necessary for the claimant to 
perfect the claim and an explanation of why such material or information is necessary; and 

(iv) An explanation of the Plan's claim review procedure. 

(c) If a claim is denied, the claimant may appeal such denial to the Board of 
Administration, as established pursuant to Section (19), Board of Administration, of the FCA 
US LLC - UAW Pension Agreement, and pursuant to the procedures set forth below, for a 
review of the adverse determination. 

The claimant's request for review must be made in writing to the Board of 
Administration or its designee within 60 days after receipt by the claimant of the notification 
required under subsection (b) above. The claimant or his duly authorized representative 
may submit issues and comments in writing for consideration by the Board of Administration 
in its review. 

(d) A decision on a request for review shall be made by the Board of Administration not . 1. 
later than 60 days after receipt of the request; provided, however, that if special ll) )'./ 
circumstances arise, as determined by the Board of Administration in its sole discretion, t,, 
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references to this Plan provisions on which it is based. Subject to any rights to remedies 
accorded by applicable law, the final decision of the Board of Administration shall be 
conclusive and binding upon the Company, the claimant and all other persons interested in 
the claim. 

(e) The Committee will adopt additional claims procedures with respect to claims 
involving disability determinations under the Plan in accordance with applicable Department 
of Labor regulations. 

(f) The Committee may allocate its responsibilities among its several members, except 
that all matters regarding (a) or (b), above, shall be made by the full Committee or its 
designee. No member of the Committee or the Board of Administration shall participate in 
any matter relating solely to himself. 

(g) A claimant may not bring a civil action contesting the Board of Administration's denial 
of a benefit claim on review more than 24 months following the date of the Board of 
Administration's denial of such benefit claim on review. If a court determines that this 
provision allows an unreasonably short period of time to bring a civil action, then the court 
shall enforce this provision as far as possible and declare the civil action barred unless it 
was started within the minimum reasonable time that the action should have been started. 

2S5 
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(046) Article VIII 8.01 Amendment 

ARTICLE VIII 
Amendment and Termination 

8.01 Amendment. The Plan is maintained pursuant to a collective bargaining 
agreement between FCA US LLC and the International Union, United Automobile, 
Aerospace and Agricultural Implement Workers of America ("Union"), effective December 
~6. 2019 xx, 2023 through Seplember 14. 20~3 xx, 2027. This Plan may not be 
amended or modified in any manner except by the mutual agreement of FCA US LLC and 
the Union; provided, however, that in the event that any revision of this Plan is necessary 
under applicable law, FCA US LLC is authorized, with the consent of the Union, to make the 
necessary revisions, adhering as closely as possible to the intent of FCA US LLC and the 
Union as expressed in the collective bargaining agreement and this Plan. 
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(058) Appendix Ill - Participating Employers 

Appendix Ill 
PARTICIPATING EMPLOYERS 

The following subsidiaries and affiliates of FCA US LLC have adopted the Plan and 
~~ participating employers under the Plan pursuant to the approval of the 
Committee: 

1. FGA lntemolioAol Operations LL--G 
2. FCA lruemational Services LLC 
3. FGA Really bLG 
14. FCA Transport LLC 
26. Global Engine Manufacturing Alliance LLC - GEMA (until January 1, 2016 when it 
was merged into FCA US LLC) 
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(060) Appendix V - Special Provisions Applicable to Certain UAW-Represented 
Employees 

Appendix V 
SUPPLEM_ENTAL AGREEM.ENT 

SPECIAL PROVISIONS APPLICABLE TO CERTAIN UAW-REPRESENTED EMPLOYEES 

Notwithstanding any other provision of the Plan to the contrary, the provisions of the 
Supplemental Agreement, 8th-ie#-68RRendix V shall apply to those certain eligible 
Employees, as designated in E~liibit CL'.im~endix V. To the extent there is a conflict 
between the Supplemental Agreement and the terms of the Plan, the terms of the 
Supplemental Agreement shall control unless otherwise required by law. 
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New Understanding on PILV and SUB Benefits 

SeP.tembeuc.x, ~ 

lnternationalJJJ1ion, UAW 

Attention: Mr, Rich Boyer 

Dear Mr. BQyer: 

(~} New UnderstanQ.ing on PILVJ!ruLS_UB Benefits 

_During these Negotiations the Union and Comr;iany discussed Pay in Lieu of 
Vacation RaY,ment.s.._aod_eligibility for a SUB Benefit. The Union exRressed concerns 
regarding emRloyees that are denied a SUB Benefit if an emP.loyee reguests a 
vae_ajion RaY,ment in the KIOSK for the same benefit week that there_is a layoff. 

Historically,Jhe understanding for denial of a SUB Benefit under the_q_bove 
circumstances was that Article 11, Amount of Benefits. Section (.3..) exclusion of 
RaymenUn lieu of vacation was in reference to excluding only lumR sum Rayment in 
lieu of vacation at the beglDni.og 01 at the end of a vacation year. 

The Union and ComRany have reached a new understanding that emRloyees are 
currently able to select Rayment in lieu of va_cation at any time during the vacation 
Qeriod, in any amounts, and that vacation Rayments shall also be considered as 
exclusions to the SUB calculation Rer Article 11, Amount of Benefits, Section (;i),__ 

Very truly_yours,_ 
FCA US LLC 
fiy: ChristoRher Fields 

AcceRted and Am;iroved: j:.. 7 ~ 

!NT!;;.RNATIONAL UNION, !.!11111[ t\J" °'·/I 
By; Rich Boyer ~ ::J(" fil p c 

Q'rl\vp ~l,,~:_C- /1.J . I? ~~ Z9' 
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Exhibit D 

(001) ARTICLE I - Eligibility for Benefits 

Article I 
ELIGIBILITY FOR BENEFITS 

(1) Eligibility for a Regular Benefit and a Transitional Assistance Benefit 

An Employee shall be eligible for a Regular Benefit or a Transitional Assistance Benefit 
for any week beginning on or after December 16, 2019SeRtember XX, 2023, if with respect 
to such week he: 

(a) was on a qualifying layoff, as described in Section (3) of this Article, for all or part of the 
week: and 

(b) received a State System Benefit not currently under protest by the Company or was 
ineligible for a State System Benefit only for one or more of the following reasons: 

(i) he did not have prior to layoff a sufficient period of employment or earnings 
covered by the State System; or 

(ii) exhaustion of his State System Benefit rights; or 

(iii) the number of days he worked in the week (for the Company and for any other 
employer(s)) plus the number of days in the week during which work was made available to 
him by the Company but not worked: or because his pay (from the Company and from any 
other employer(s)) for the week plus the amount of pay applicable to hours of work in the 
week made available to him by the Company but not worked equaled or exceeded the 
amount which disqualifies him for a State System Benefit or "waiting week" credit; or, 
because he was employed full time by an employer other than the Company; or 

(iv) he was serving a State System "waiting week" while temporarily laid off out of line 
of Seniority pending an adjustment of the work force in accordance with the terms of the 
Collective Bargaining Agreement; provided, however, that this item (iv) shall not apply to 
model change, plant rearrangement, inventory layoffs; layoffs of Employees covered by the 
National Office and Clerical and Engineering Agreements, except those laid off pursuant to 
Section (52)(b) (1) of each such Agreement; layoffs of Employees pending placement 
pursuant to the terms of Section (61 )(d) of the National Production and Maintenance 
Agreement or corresponding sections of other Collective Bargaining Agreements between 
the Company and the Union; layoffs of Employees who refuse to exercise their seniority in ---.. 
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order to displace junior Employees who are working; or layoffs resulting from temporary 
adjustments as provided in Sections (58)(c) and (62) of the National Production and 
Maintenance Agreement or corresponding sections of other Collective Bargaining 
Agreements between the Company and the Union; or 

(v) the Employee was on a qualifying layoff and the week served as a "waiting week" 
within the Employee's benefit year under the State System, or the week was a second 
"waiting week" within the Employee's benefit year under the State System, or was a State 
System "waiting week" immediately following a week for which the Employee received a 
State System Benefit, or occurring within less than 52 weeks since the Employee's last 
State System "waiting week"; or 

(vi) he refused a Company work offer at a Plant which is in the same Labor Market 
Area and at which he has Seniority and which he had an option to refuse under the 
Collective Bargaining Agreement or which he could refuse without disqualification under 
Section (3)(b)(3) of this Article; or 

(vii) he was on layoff because he was unable to do work offered by the Company 
while able to do other work in the Plant to which he would have been entitled if he had 
sufficient Seniority, or he was on a layoff because, although not totally disabled, he was 
physically unable to perform any work in his Bargaining Unit or Plant; or 

(viii) he failed to claim a State System Benefit if by reason of his pay received or 
receivable from the Company for the week such State System Benefit would have 
amounted to less than $2; or 

(ix) he was serving on jury duty or was receiving pay for military service with respect 
to a period following his release from active duty therein or was on short term active duty of 
30 days or less, for required military training in a National Guard, Reserve or similar unit or 
was on short term active duty of 30 days or less because he was called to active service in 
the National Guard by state or federal authorities in case of public emergency; or 

(x) he was entitled to retirement or disability benefits which he received or could 
have received while working full time; or 

(xi) because of the circumstances set forth under Section (3)(b)(4) of this Article 
which existed during only part of a week of unemployment under the applicable State 
System; or 

(xii) he was denied a State System Benefit and it is determined that, under the 
circumstances, it would be contrary to the intent of the Plan to deny him a Benefit; or 

(xiii) denied a State System benefit, and it was determined that he otherwise would 
have been qualified except that he failed to satisfy the state's claim filing or certification 
requirement and is otherwise qualified for a regular benefit; and 

(c) has met any registration and reporting requirements of an employment office of the 
applicable State System; except that this Subsection does not apply to an Employee who 
was ineligible for a State System Benefit or "waiting week" credit for the week only because 
of his period of work or amount of pay, or his failure to claim a State System Benefit which 
by reason of his Company pay would have amounted to less than $2 or because he was on 
short term active duty of 30 days or less, for required military training, in a National Guard, 
Reserve or similar unit, or was on short term active duty of 30 days or less because he was 
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called to active service in the National Guard by state or federal authorities in case of public 
emergency, as specified, respectively, in items (iii), (viii), and (i) of Section (1 )(b) above; and 

(d) had at least 1 year of SeAiefijy-90 days of seniority_as of his last day worked prior to 
qualifying layoff or a Full-Time SUP.P-lemental EmP.loY,ee under M-16 had al least 90 daY,s of 
service as of his last daY. worked Rrior to a gualifY,ing.@yoff (excluding indefinite layoff); and 

(e) did not receive an unemployment benefit under any contract or program of another 
employer or under any other "SUB" plan of the Company (and was not eligible for such a 
benefit under a contract or program of another employer with whom he has greater seniority 
than with the Company); and 

(f) was not eligible for an Automatic Short Week Benefit; and 

(g) qualifies for a Benefit of at least $2; and 

(h) has made a Benefit application in accordance with procedures established by the 
Company hereunder and, if he was ineligible for a State System Benefit only for the reason 
set forth in item (ii) of Subsection (1) of this Article, is able to work, is available for work, and 
has not failed (i) to maintain an active registration for work with the state employment 
service, (ii) to do what a reasonable person would do to obtain work and (iii) to apply for or 
to accept available suitable work of which he has been notified by the state employment 
service or by the Company. 

(2) Eligibility for an Automatic Short Week Benefit 

(a) An Employee shall be eligible for an Automatic Short Week Benefit for any week 
beginning on or after 9eeembef 4-6, SepJember, XX, 2023 ~. if: 

(1) during such week he had less than 40 Compensated or Available Hours* and 

(i) he performed some work for the Company, or 

(ii) for such week he received some jury duty pay, bereavement pay, military pay, 
from the Company, or 

(iii) for such week he received only holiday pay from the Company and, for the 
immediately preceding week, he either received an Automatic Short Week Benefit or had 40 
or more Compensated or Available Hours; and 

*If, before a layoff of Employees during a week, notice of intent to work overtime has not 
been given to employees by the Company, overtime which is worked or available during that 
week but following the layoff and which is in excess of two hours will not be included in 
determining Compensated or Available Hours notwithstanding the definition of 
Compensated or Available Hours in Article IX. Notice of intent to work overtime shall include 
without limitation either notice of the overtime schedule which would be applicable to the 
Employee or an offer of work to the Employee. 

(2) he had at least 90 day-2 -1-yeef of Seniority as of the last day of the week (or during 
some part of such week he had at least ~Y..§.. 4-yeaf of Seniority and broke Seniority by 
reason of death or of retirement under the provisions of any Company pension or retirement 
benefit plan) or ha<La1JeasL90 days of service as a full-time suRotemental emRIOY.ee; and 
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(3) he was on a qualifying layoff, as described in Section (3) of this Article, for some part 
of the week, or he was ineligible as defined under the Collective Bargaining Agreement for 
pay from the Company for all or part of a period of jury duty, bereavement, or short term 
active duty of 30 days or less because he was called to active service in the National Guard 
by state or federal authorities in case of public emergency during the week, and during all or 
part of such period he would otherwise have been on qualifying layoff under this Plan. 

(b) No application for an Automatic Short Week Benefit will be required for an Employee. 
However, if an Employee believes himself entitled to an Automatic Short Week Benefit for a 
week which he does not receive on the date when such Benefits for such week are paid, he 
may file written application therefore within 60 calendar days after such date in accordance 
with procedures established by the Company. In case the Employee worked in more than 
one Plant in the week, he may apply at the Plant at which he last worked. 

(c) An Automatic Short Week Benefit payable for a week shall be in lieu of any other Benefit 
under the Plan for that week. 

(3) Conditions with Respect to Layoff 

(a) A layoff for the purposes of this Plan includes any layoff resulting from a reduction in 
force or temporary layoff, or from the discontinuance of a Plant or operation, or a layoff 
occurring or continuing because the Employee was unable to do the work offered by the 
Company although able to perform other work in the Plant to which he would have been 
entitled if he had sufficient Seniority, or a layoff occurring or continuing because the 
Employee, although not totally disabled was physically unable to perform any work in his 
Bargaining Unit or Plant. 

(b) An Employee's layoff for all or part of any week will be deemed qualifying for Plan 
purposes only if the following conditions are met: 

(1) such layoff was from the Bargaining Unit; and 

(2) such layoff was not for disciplinary reasons, and was not a consequence of: 

(i) any strike, slowdown, work stoppage, picketing (whether or not by Employees), or 
concerted action, at an FCA US LLC Plant or Plants, or any dispute of any kind, involving 
Employees whether at an FCA US LLC Plant or Plants or elsewhere, or 

(ii) any fault attributable to the Employee, or 

(iii) any war or hostile act of a foreign power (but not government regulation or 
controls connected therewith), or 

(iv) sabotage or insurrection, or 

(v) any act of God, provided, however, this Subsection (v) shall not apply to any 
Short Workweek or the first 2 consecutive full weeks of layoff for which a Regular Benefit is 
payable in any period of layoff resulting from such cause; and 

(3) with respect to such week the Employee did not refuse to accept work when recalled 
pursuant to the Collective Bargaining Agreement and did not refuse an offer by the 
Company of other available work at a Plant which is in the same Labor Market Area and at 
which he has Seniority and which he had no option to refuse under the Collective 
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Bargaining Agreement, or of other available work as defined in the Collective Bargaining 
Agreement at another Plant in the same Labor Market Area; and 

(4) with respect to such week the Employee was not eligible for and was not claiming: 

(i) any statutory or Company accident or sickness or any other disability benefit 
(except a benefit which he received or could have received while working full time, and 
except a lost time benefit which he received under a workers' compensation law or other law 
providing benefits for occupational injury or disease, while not totally disabled and while 
ineligible for a sickness and accident benefit under the Life, Disability and Health Care 
Benefits Program); or 

(ii) any Company pension or retirement benefit; and 

(5) with respect to such week the Employee was not in military service (other than short 
term active duty of 30 days or less including required military training, in a National Guard, 
Reserve or similar unit) or on a military leave. 

(c) If an Employee is on short term active duty of 30 days or less, for required military 
training in a National Guard, Reserve or similar unit and is ineligible under the Collective 
Bargaining Agreement for pay from the Company for all or part of such period solely 
because he would be on a qualifying layoff but for such active duty, he will be deemed to be 
on a qualifying layoff, for the determination of eligibility for not more than two Regular 
Benefits in a calendar year, provided, however, that this two Regular Benefit limitation shall 
not apply to short term active duty of 30 days or less because he was called to active 
service in the National Guard by state or federal authorities in case of public emergency. 

(d) If an Employee is eligible for a Leveling Week Benefit or is ineligible for a Benefit by 
reason of Section (3)(b)(2) or (3)(b)(4) above with respect to some but not all of his regular 
work days in a week, and is otherwise eligible for a Benefit, he will be entitled to a reduced 
Benefit payment as provided in Section (1 )(c) of Article II. 

(e) The determination of eligibility under this Article shall be based upon the reason for the 
applicant's last separation from the Company, except that a layoff of an Employee during his 
probationary period at one Plant while retaining his Seniority at another Plant shall not be 
disqualifying if the Employee was separated because he was unsuited for, or unable to do, 
work available. 

(f) If an Employee enters the Armed Services of the United States directly from the employ 
of the Company, he shall while in such service be deemed, for purposes of the Plan, to be 
on leave of absence and shall not be entitled to any Benefit. This Section shall not affect the 
payment of Benefits to any Employee referred to in Section 3 (c) of Article I. 

(g) An Employee who attempts to return to work from sick leave of absence or military leave 
on or after Deeeffiber 1 G, 2019 SeRtember XX, 2023 and for whom there is no work 
available in line with his Seniority and who is placed on layoff status, shall be deemed to 
have been "at work" on or after September XX. 2023 December 16, 2019. 

(h) If, with respect to a week, or with respect to any prior week during the Employee's same 
continuous period of layoff from the Company, the Employee willfully misrepresents any 
material fact in connection with an application by him for Benefits under the Plan, the 
Employee shall be disqualified for Benefits for all weeks of layoff thereafter during the same 
continuous period of layoff from the Company. 
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(4) Disputed Claims for State System Benefits 

(a) With respect to any week for which an Employee has applied for a Benefit and for which 
he: 

(1) has been denied a State System Benefit, and the denial is being protested by the 
Employee through the procedure provided therefore under the State System, or 

(2) has received a State System Benefit, payment of which is being protested by the 
Company through the procedure provided therefore under the State System and such 
protest has not, upon appeal, been held by the Board to be frivolous, and the Employee is 
eligible to receive a Benefit under the Plan except for such denial or protest, the payment of 
such Benefit shall be suspended until such dispute shall have been determined. 

(b) If the dispute shall be finally determined in favor of the Employee, the Benefit shall be 
paid to him. 
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Exhibit D 

(002) ARTICLE II -Amount of Benefits 

Article 11 
AMOUNT OF BENEFITS 

(a) The Regular SUB Benefit payable to an eligible Employee for any full week beginning 
on or after the effective date of this Plan shall be an amount which, when added to his State 
Benefit and Other Compensation, will equal on average 95% of his Weekly After-Tax Pay, 
minus $30.00 to take into account work-related expenses not incurred as outlined in the 
Regular Benefit Table; provided that such Benefit shall not exceed $200 in the case of an 
Hourly Employee and $214 in the case of a Salaried Employee for any Week with respect to 
which the Employee is not receiving State System Benefits because of a reason listed in 
item (ii) or (vi) of Section (1)(b) of Article I and is laid off or continues on layoff by reason of 
having refused to accept work when recalled pursuant to the Collective Bargaining 
Agreement or having refused an offer by the Company of other available work at the same 
Plant or at another Plant in the same labor market area (as defined in Section (3)(b)(3) of 
Article 1); 

Base Hourly Wage 

Regular Benefit 
Table - Hourly 

Regular SUBenefit* 

$618.'64423.28 
$423.§8 $429.20 
$429.60 $436.12 
$435.42 $441.04 

Under $4+.-392.Q.Jill 
!S14.31 $14.60 
$14.51 $14.70 
$14.71 - $,14:90 
$14.91 $16.10 
$16.H $16.30 
$15.31 $f5;60 
$16.61 $1 S.70 
$15.71 ,16.90 
$15.91 $16.10 
&16.H $16.30 
$16.31 $16.50 
$16.51 $16.70 
$16.71 $16.90 
!M6.91 $17.10 
$17.11 $17.3G 
S17.31 $17.60 

$4•H .34 $446.96 
i-447.26 $462.88 
$4§3.18 $458:80 
$469.10 $464.12 
$466.02 i470.S4 
$4~0;94 - $476.56 
S476.86 $482.48 
i482.J!8 ~488.40 
$4sa.:rn $494.32 
$494.62 $500.24 
$§00.64 $606.16 
$§06.46 $§12.08 
i,612.38 $518.00 ~\4}-V 
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$17.51 $17.70 
$17.71 $17.90 
$17.91 $18.10 
s1a.11 $10.ao 
$18.31 $18.60 
$18.61 $18.70 
6,18.71 i18.90 
$18.91 $10.10 
$19.11 $19.30 
$19.31 $19.§0 
$10.61 519.70 
$rn.11 srn.oo 
$19.91 $20.10 
s20.11 i20.ao 
$20.31 &20.60 
$20,51 $20.70 
$20.71 120.90 
$20.91 - $21.10 

$21.11 - $21.30 
$21.31 - $21.50 
$21.51 - $21.70 
$21.71 - $21.90 
$21.91 - $22.10 
$22.11 - $22.30 
$22.31 - $22.50 
$22.51 - $22.70 
$22.71 - $22.90 
$22.91 - $23.10 
$23.11 - $23.30 
$23.31 - $23.50 
$23.51 - $23.70 
$23.71 - $23.90 
$23.91 - $24.10 
$24.11 - $24.30 
$24.31 - $24.50 
$24.51 - $24.70 
$24.71 - $24.90 
$24.91 - $25.10 
$25.11 - $25.30 
$25.31 - $25.50 
$25.51 - $25.70 
$25.71 - $25.90 
$25.91 - $26.10 
$26.11 - $26.30 
$26.31 - $26.50 
$26.51 - $26.70 
$26.71 - $26.90 
$26.91 - $27 .10 
$27.11 - $27.30 
$27.31 - $27.50 
$27.51 - $27.70 
$27.71 - $27.90 
$27 .91 - $28.10 
$28.11 - $28.30 

~(. 
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$518.30 $523.92 
$624 .22 16629.84 
$530A4 $5363-6 
$536.06 $54~ .68 
$641.98 $§47.60 
1647.90 $,653.§2 
$653.82 $6§0.44 
$6§9.74 $565.36 
$§66.66---$571.28 
$57"1.68 is11.20 

$682.-42 $§89.04 
$S80.34 $594.96 
$695.26 $600.88 
$691.1~ $606.80 
$687.10 • $612.72 
$613.92 $618.64 
$618.94 - $624.56 

$624.86 - $630.48 
$630.78 - $636.40 
$636.70 - $642.32 
$642.62 - $648.24 
$648.54 - $654.16 
$654.46 - $660.08 
$660.38 - $666.00 
$666.30 - $671.92 
$672.22 - $677.84 
$678.14 - $683.76 
$684.06 - $689.68 
$689.98 - $695.60 
$695.90 - $701.52 
$701.82 - $707.44 
$707.74 - $713.36 
$713.66 - $719.28 
$719.58 - $725.20 
$725.50 - $731.12 
$731.42 - $737.04 
$737.34 - $742.96 
$743.26 - $748.88 
$749.18 - $754.80 
$755.10 - $760.72 
$761.02 - $766.64 
$766.94 - $772.56 
$772.86 - $778.48 
$778.78 - $784.40 
$784.70 - $790.32 
$790.62 - $796.24 
$796.54 - $802.16 
$802.46 - $808.08 
$808.38 - $814.00 
$814.30 - $819.92 
$820.22 - $825.84 
$826.14 - $831.76 
$832.06 - $837.68 ~\•). 
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$28.31 - $28.50 $837.98 - $843.60 
$28.51 - $28.70 $843.90 - $849.52 
$28.71 • $28.90 $849.82 - $855.44 
$28.91 - $29.10 $855.74 - $861.36 
$29.11 - $29.30 $861.66 - $867.28 
$29.31 - $29.50 $867.58 - $873.20 
$29.51 - $29.70 $873.50 - $879.12 
$29.71 - $29.90 $879.42 - $885.04 
$29.91 - $30.10 $885.34 - $890.96 
$30.11 - $30.30 $891.26 - $896.88 
$30.31 - $30.50 $897.18 - $902.80 
$30.51 - $30.70 $903.10 - $908.72 
$30.71 - $30.90 $909.02 - $914.64 
$30.91 - $31.10 $914.94 - $920.56 
$31.11 - $31.30 $920.86 - $926.48 
$31.31 - $31.50 $926.78 - $932.40 
$31.51 - $31.70 $932.70 - $938.32 
$31.71 - $31.90 $938.62 - $944.24 
$31.91 - $32.10 $944.54 - $950.16 
$32.11 - $32.30 $950.46 - $956.08 
$32.31 - $32.50 $956.38 - $962.00 
$32.51 - $32.70 $962.30 - $967.92 
$32.71 - $32.90 $968.22 - $973.84 
$32.91 - $33.10 $974.14 - $979.76 

( 
$33.11 - $33.30 $980.06 - $985.68 
$33.31 - $33.50 $985.98 - $991.60 
$33.51 - $33.70 $991.90 - $997.52 

$33.71 - $33.90 $997.82 - $1,003.44 
$33.91 - $34.10 $1,003.74 - $1,009.36 
$34.11 - $34.30 $1,009.66 - $1,015.28 
$34.31 - $34.50 $1,015.58 - $1,021.20 
$34.51 - $34.70 $1,021.50 - $1,027.12 
$34.71 - $34.90 $1,027.42 - $1,033.04 
$34.91 - $35.10 $1,033.34 - $1,038.96 
$35.11 - $35.30 $1,039.26 - $1,044.88 
$35.31 - $35.50 $1,045.18 - $1,050.80 
$35.51 - $35.70 $1,051.10 - $1,056.72 
$35.71 - $35.90 $1,057.02 - $1,062.64 
$35.91 - $36.10 $1,062.94 - $1,068.56 
$36.11 - $36.30 $1,068.86 - $1,074.48 
$36.31 - $36.50 $1,074.78 - $1,080.40 
$36.51 - $36.70 $1,080.70 - $1,086.32 
$36.71 - $36.90 $1,086.62 - $1,092.24 
$36.91 - $37.10 $1,092.54 - $1,098.16 
$37.11 - $37.30 $1,098.46 - $1,104.08 
$37.31 - $37.50 $1,104.38 - $1,110.00 
$37.51 - $37.70 $1,110.30 - $1,115.92 
$37.71 - $37.90 $1, 11 !i.22 - $1,121.84 

_$37.91 - $38.10 $1,322.14 - $1,127.76 

~J{ 

_$38.11 - $38.JO $1,128.06 - $1,133.68 

l. $38.31 - $38.50 $1,133.98 - $1,139.60 
_$38.51 - $38.70 $1.13~.~o - $1,145.52 
$38.71 - $3~!,!tQ $1. 1~~,82 - $1,151.44 

c!)Y _$38.91 - $J~.]Q $1,151.74 - $1,157.36 
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_$3~.ll - $39.30 $1. 157 ,66 - $1, 163,28 
_$~9.31 - $39.50 $1, 1fiJ,58 - $1,169.20 
_$J9.51 - $39,ZO $1,169,50 - $1,175, 12 
_$39,71 - $~,90 $1,175.~Z - $1,181.04 
_$~9.91 - $40 10 $1,181.34 - $1,186,96 
_$40.11 - $40.30 $1,187,26 - $1,192.88 
_$4Q.31 - $40,50 . $1,19~,18 - $1,198.80 
_$40.51 - $40.70 $1,199,10 - $1,204,72 
_$40.71 - $40.90 $1,205.02 - $1,210.64 
_$40.91 - $41.10 $1,210,9~ - $1,216.56 
_$41.Jl - $4j,JQ $1,21§:,86 - $1,222.48 
_$41.31 - $41,QO $1,222.78 - $1,228.40 
_$41 51 - $41.70 $1.228,ZO - $1,234.32 
_$11.71 - $41,90 $1,234,62 • $1,240.24 
_$41.~1 - $12.10 $1,240.54 • $1,246.16 
_$42.11 . $42,30 $1,246.46 - $1,252,08 
_$42.31 - $42.50 $1,252,38 - $1,258.00 
_$42.~1 - $42,?Q $1,258.30 • $1,263,92 
_$42]1 - $42,90 $1,264.22 - $1.26~L84 
_$42.91 - $43.10 $1,270.14 - $1.275.76 
_$1J.11 - $4J,JO $1,276,06 - $J.281 ,68 
$43 31 - $4J,50 $1,281,98 - $1,287.60 

_$43.51 - $43.70 $1,287.90 - $1,293.52 
_$43.71 - $43.90 $1,293,82 - $1,299.44 
_$43 91 - $44 10 $1,299.74 - $1,305.36 

( _$44.11 - $44.~0 $1,305.66 - $1,311.28 
_$44.31_-_$44.50 $1,311,58 - $1,317.20 
_$14.51 - $44.70 $.1,317.50 - $j .323,12 
_$44.71 - $44.90 $.1,323.42 - $1,329.04 
_$44.91 • __ $45.10 $.1,3?,9.34 - $j .334.96 
_$45.11 - $45.JO $1,335,26 - $1,340,88 
_$45,31 - $45.50 $1,341 .18 - $1,346.8Q 
_$45.51 - $45,7Q $1.~7.10 - _$1,352.72 
_$45.71 - $45.90 $j,353,Q2 - $j_,358,64 
$4;i,91 - $46.10 $1,358.94 - $1,364 . .§§ 

_$.4Q.11 - $46,JQ $_1,364.86 - $1,370.48 
_$46.31 - $:1;6.50 $j ,37Q,Z8 - $1,376.40 
_$46,61 - $~6.70 $1,376.70 - $1,W-~Z 
_$46.71 - $46.90 $.1,J82.62 - $_1,388.24 
_$46.91 - $47.10 $j_,388,54 - $j_,394.16 
_$47 .11 - $47,30 $1.~46 - $1,400.08 
_$47.31 - $47.50 $1,400.36 • $j_,406,00 
_$47.51 - $47.70 $j_,4QQ.30 - $1,411.92 
_$4Z.71 - $47,90 $1,412,22 - $1,417,84 
_$47.91 - $4ft 10 $.1,418 14 - $.1,423,76 
_$46.1j - $~8.30 $1,424,06 - $j .429,68 
_$1:8,J1 - $48,50 $1.4,~-98 - $1,435.60 
_$48.51 - $48,70 $1,435,~0 - $1,441.52 

fyt\1 
_$48.71 - $48.90 $1,441.82 - $1,447.44 
_$48.91 - $49, 1Q $1,447 74 - $1,453,36 

L 
_$49.11 - $49JQ $1.~53.66 - $j,459,28 
_$1;9.31 - $4:9.~0 $1.459,sa - $.1,465.20 
_$49.~l - $49,70 $1.4§5.SQ - $1.471.12 
_$4~.71 - $49.~Q $1,4 Z:] .42 - $j.477.04 

~~ - ---
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_$49.91 - $50.10 $1,477.34 - $1,482,~ 
_$5Q.11 - $5Q,30 $1,483.26 - $1,488.88 
_$50.31 - $50,50 $J,48~.l8 - $1.494,80 
_$~0.51 - $50.70 $_1,49~.10 - $1,500.72 
_$5Q.71 - $50.90 $_1,501.02 - $_1,506.64 
_$50.91 - $51..10 $_1,506.94 - $_1,512.56 
_$51.11 .- $51.30 $_1,512,86 - $_1,518.48 
_$Q1.31 - $51.50 $_1,518.78 - $1,524.40 
_$51,~1 - $51.7Q $1.1;!24.70 - $1,530.32 
_$~1.71 - $~1.9Q $J,5_3Q.62 - $1,5_36,24 
$51.21 - $52..10 $1,536.54 - $1,542.16 

_$52.11 - $52.30 $1,542.42 - $1,548.08 
_$,22,31 - $52.50 $_1,M8.38 - $J,55~L00 
_$52.51 - $52.70 $_1,554.30 - $1,559.92 
_$52.71 - $52.90 $1,560.22 - $_1,565,84 
_$52.~1 - $5~.1 O $1,566.14 - $1,571.76 
_$53,11 - $53,30 $_1,572.06 - $j,577.68 
_$5~.3:l - $53,50 $1,S77.~8 - $1,filU..QQ 
_$_5_3.51 - $53,?Q $_1,5~l~O - $1,589.52 
_$53,71 - $53SlQ $1,589.82 - $_1,595.44 
_$53,91 - $54.10 $1,595,74 - $_1,601.36 
_$54 11 - $54.3Q $1,§01,66 - $_1,607.28 
_$54.J1 - $54.50 $1,607,~8 - $1,613.20 
_$54.51 - $54.70 $_1,61J.50 - $_1,619.12 
_$54.71 - $54~90 $_1,619.42 - $1,625.04 

( _$54.91 - $55,10 $_1,625,J4 - $1,630.96 
$55.11 - $55.~0 $J.,6J1 .26 - $j,636,88 

_$55,;l1 - $55.50 $1,637.18 - $1,642.80 
_$~5.51 - $55.70 $_1,64).10 - $1,648.72 
_$55.71 - $55.9Q $1,649.02 - $j,654.64 
_$55.91 - $56.10 $1,654,94 - $1,660.56 
_$56.11 - $56,3Q $j,660,86 - $1,666.48 
_$56,~1 - $56.50 $1,666.78 - $1,672.40 
_$56.51 - $56.70 $_1,672.70 - $_1,678.32 
_$56,71 --$~6,90 $_1,§78,6.2 - $1,684.24 
_$~6.~1 - $27.jQ $1,684,~4 - $1,690.16 
_$57.11 - $57.30 $_1,690.46 - $_1.696,08 
_$57.31 - $57,~Q $_1,696J6 - $1,Z.02.00 
_$~Z.51 - $57.70 $1,702,3Q - $1,707.92 
_$57 71 - $57.SQ $_1,708.22 - $1.713,84 
_$57.~1 - $~a.10 $j,714.14 - $1.719.76 
_$,g~.11 - $58.30 $j,72Q.06 - $1,725.68 
_$58.31 - $58*5Q $1,725.98 - $j,731.60 
_$58.51 - $:;i8,70 $1,731,S)Q - $1,737.52 
_$~8.71 - $~8.9Q $.1, 7J 7 .62 - $j_,743.44 
_$.58,9J - $5~.1Q $1,Z~3.74 - $.1,749.36 
$59.11 - $59,3.0 $j_,749,flfl - $1,755*28 

_$,29,31 - $;i9,5Q $1,755,58 - $1,761.20 
_$59~51 - $59.70 $1,761.50 - $1.767.12 

rv1~ _$59.71 - $59.90 $1,767 42 - $1,773.04 

L _$59,~1 - $60.10 $1,773.34 - $1,778.96 
_$§Q,11 - $6.0,30 $_1, 779 .. 26 - $1,784.88 

'tw- _$60.31 - $§Q,:i0 $1.~8 - $1,790,80 
£.7, _$6Q,gl - $6Q.7Q $J,Z91.1 o - $1,796.72 

ro/>-o/J. 3 
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_$60.71 - $60.90 $1,797.02 - $1,802.64 
_$.filL.91 - $61.10 $1,802.94 - $1,fillli~ 
_$61.11 - $61.30 $1,808.£6 - $1,814.48 
_$61.31 - $61.50 $1,814.78 - $1,820.40 
_$61.51 - $61.70 $1,820.70 - $1,826.32 
_$61.71 - $61.90 $1.826,62 - $1,832.24 
_$61.91 - $62.10 $1,832.54 - $1,838.16 
_$62.11 - $62.30 $1,838.46 - $1,844.08 
_$62.31 - $62,50 $1,844.38 - $1,850.00 
_$62.51 - -·-· $62.70 $1.850,30 - $J .8§5.92 
_$62.71 - $62.90 $1,856.22 - $1,861.84 
_$§2.91 - $63.10 $1,862.14 - $J.867.76 
_$63.11 - $63.30 $1,868,06 - $1,873.68 
_$63.31 - $63.50 $1,873.98 - $1,879.60 
_$63,51 - $63.70 $1,879 90 - $1,885.52 
_$63.71 - $63,90 $1,885...§2 - $1,891.44 
_$63.91 - $64.10 $1,891.74 - $1,897.36 
_$64.11 - _$64.30 $1,897.66 - $1.903.28 
_$64.31 - $64.50 _$1.9.Q.Ua_-_$J,909.20 
_$64,51 - $64.70 $1.~09.50 - $J.915.12 
_$64.71 - $64.90 $1,9.1_5.42 - $j .921,04 
_$64.91 - $65.10 $1,921.34 - $j,926.96 
_$65 11 - $65,30 $1,927.26 --_$1.~.~ 
_$65.31 - $65.50 $1,933.18 - $1,938.80 
_$65.51 - $~_$1,939.10 - $1,944.72 
_$65 71 - $65,90 $1,945.02 _-_$_1 .950,64 

$1,110.30 

*Prorated for incremental amounts on the basis of the Employee's highest wage rate in the 
previous 13 weeks 

Regular 
Benefit 

Salary 

SUB Benefit 

Table -

Base Weekly Salary Regular 

under $586.00 $433.64 
$587.00- $637.00 $434.38 $471.38 
$638.00 $688.00 $472.12 $609J~ 
$689.00 $739.00 -i509.86 $646.86 
$,740.00 $790.00 $547.60 $584.SO 
$791.00 $841.00 $585.34 S622.34 
""ga~4 ..... 2-+,. o~o-$a~ot,,'2-+l.o~o--$t"t,62-a .oa $660. 08 
$893.00 $943.00 $660.82 $697.82 
$944.00 - $994.00 $698.56 - $735.56 
$995.00 - $1,045.00 $736.30 - $773.30 
$1,046.00 -$1,096.00 $774.04-$811.04 
$1,097.00 - $1,147.00 $811.78 - $848.78 
$1,148.00- $1,198.00 $849.52 - $886.52 
$1,199.00 - $1,249.00 $887 .26 - $924.26 
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$1,250.00 - $1,300.00 $925.00 - $962.00 
$1,301.00 - $1,351.00 $962.74 - $999.74 
$1,352.00 - $1,402.00 $1,000.48 - $1,037.48 
$1,403.00 - $1,453.00 $1,038.22 - $1,075.22 
$1,454.00 - $1,504.00 $1,075.96 - $1,112.96 
$1,505.00-$1,555.00 $1,113.70- $1,150.70 
$1,556.00 - $1,606.00 $1,151.44 - $1,188.44 
$1,607.00 - $1,657.00 $1,189.18 - $1,226.18 

__ $.1_,658.00 - $.1., 708.00 $1,226.92 - $.1.,263,92 
_$.1.,109.00 - $.1.,759.00 $.1.,264.66 - $.1.,301.66 
_$1,760.00 - $.1.,810,00 $1,302.40 - $1,339.40 
_$.1.,811,00 - $.1.,861,00 $1,340.14 - $j.377.14 
__ $.1.,862.00 - $.1..912,00 $.1..377.88 - $1,414.88 
_$j.913.00-$j_,963,Q_O $.1.,415.62-$.1.,452.62 
_$1,964.00 - $2,014.00 $1,453.36 - $1,490.36 
~$2,015,00 - $2,065.00 $1,491.10 - $J,528j0 

_ $2,066.00 - $2,11.6:..:...;.00"'-----'$1,528.84 - $1,565.84 
~1,658.00 & O'IE!f $1,226.92 

(b) The Transitional Assistance (TA) Benefit payable to an eligible Employee for any week 
shall provide a weekly benefit which, when added to his State Benefit, will equal 50% of the 
employee's gross weekly base earnings based on a 40-hour week. Employees hiree-et 
rehirod on O." aHer October 29, 2007-are not eligible for TFansJUonol Assistance. 

(c) An otherwise eligible Employee entitled to a Benefit reduced because of ineligibility (or 
eligibility for a Leveling Week Benefit) with respect to part of the week, as provided in 
Section (3)(d) of Article I, (reason for layoff or eligibility for a disability or pension benefit, for 
disciplinary reasons or for any of the reasons stated in Section (3)(b)(2)(i) of Article I), will 
receive one-fifth of a Regular Benefit computed under Subsection (a) of this Section for 
each work day of the week for which he is otherwise eligible. 

(2) Automatic Short Week Benefit 

(a) The Automatic Short Week Benefit payable to any eligible Employee for any week 
beginning on or after SeRtember XX, 2023Deeeml3er 16. 2019, shall be an amount equal to 
the product of the number by which 40 exceeds his Compensated or Available Hours, 
*counted to the nearest tenth of an hour multiplied by 80% of his Base Hourly Rate as to an 
Hourly Employee or Base Weekly Salary divided by 40 as to a Salaried Employee. 

(b) An Employee, who breaks Seniority during a week by reason of death or retirement 
under provisions of any Company pension or retirement benefit plan and is eligible for an 
Automatic Short Week Benefit with respect to certain hours of layoff during the week prior to 
the date his Seniority is broken, will receive an amount computed as provided in Subsection 
(2) (a) above based on the number by which the hours for which the Employee would 
regularly have been compensated exceeds his Compensated or Available Hours with 
respect to that part of the Week prior to the date his Seniority is broken. 

*If, before a layoff of Employees during a week, notice of intent to work overtime has not 
been given to Employees by the Company, overtime which is worked or available during 
that week but following the layoff and which is in excess of two hours will not be included in 
determining Compensated or Available Hours notwithstanding the definition of 
Compensated or Available Hours in Article I. Notice of intent to work overtime shall include 
without limitation either notice of the overtime schedule which would be applicable to the 
Employee or an offer of work to the Employee. 



( 

L 

(3) State Benefit and Other Compensation 

(a) An Employee's State Benefit and Other Compensation for a week means: 

(1) the amount of State System Benefit received or receivable by the Employee for the 
week or the estimated amount which the Employee would have received if he had not been 
ineligible therefore solely because of failure to fully satisfy the states claim filing or 
certification requirements, or because of exhaustion of his State System Benefit rights (or 
because of insufficient covered employmenUearnings prior to layoff), if the Employee had 
received a State System Benefit for one or more weeks of layoff during the current State 
System benefit year (or, if no such benefit year is in effect, during the immediately preceding 
benefit year) for which the Employee did not receive a Regular Benefit. Such estimated 
amount shall be used in the Regular Benefit calculation for a number of weeks for which a 
State System Benefit was received and for which no Regular Benefit was paid under this 
Plan or under any other FCA US LLC SUB Plan, during the applicable current, or 
immediately preceding, State System benefit year; plus 

(2) all pay received or receivable by the Employee from the Company (excluding call-in 
pay for purposes of determining a Regular Benefit only and excluding pay in lieu of 
vacation) and any amount of pay which could have been earned, computed, as if payable, 
for hours made available by the Company but not worked, after reasonable notice has been 
given to the Employee for such week; provided, however, if the hours made available but 
not worked are hours which the Employee had an option to refuse under a Collective 
Bargaining Agreement or which he could refuse without disqualification under Section (3)(b) 
(3) of Article I, such hours are not to be considered as hours made available by the 
Company; and provided, that if wages or remuneration or any military pay are received or 
receivable by the Employee from the employers other than the Company and are applicable 
to the same period as hours made available by the Company, only the greater of 

(aa) such wages or remuneration from other employers in excess of the greater of $10 
or 20% of such wages or remuneration, or military pay in excess of $10, or 

(bb) any amount of pay which could have been earned, computed, as if payable, for 
hours made available by the Company shall be included; and further provided, that any pay 
received or receivable for a shift which extends through midnight shall be allocated: 

(i) to the day on which the shift started if he was on layoff with respect to the 
corresponding shift on the following day, 

(ii) to the day on which the shift ended if he was on layoff with respect to the 
corresponding shift on the preceding day, and 

(iii) according to the pay for the hours worked each day, if he was on layoff with respect 
to the corresponding shifts on both the preceding and the following days; 

and, in any such event, the maximum Regular Benefit amount shall be modified to any 
extent necessary so that the Employee's Benefit will be increased to offset any reduction in 
his State System Benefit which may have resulted solely from the State System's allocation 
of his earnings for such a shift otherwise than as specified in this Subsection; plus 

(3) all wages or remuneration, as defined under the law of the applicable State System, 
in excess of the greater of $10 or 20% of such wages or remuneration received or 
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receivable from other employers for such week (excluding such wages or remuneration 
which were considered in the calculation under Subsection (a)(2) of this Section); plus 

(4) the weekly equivalent of the monthly retirement benefit and fifty (60~ percent of tAe 
Soeiat Seeurit)' old age or disabilily benefit for eligible Employees receiving a retirement 
benefit from the Company which the Employee is eligible to receive while working full time 
for the Company; plus 

(5) the amount of all military pay in excess of $10 received or receivable for such Week, 
excluding such military pay which was considered in the calculation under Subsection (a)(2) 
of this Section. 

(b) If the State System Benefit actually received by an Employee for a State week shall 
be for less, or more, than a full state week (for reasons other than the Employee's receipt of 
wages or remuneration for such state week), 

(1) because he has been disqualified or otherwise determined ineligible for a portion of 
his State System Benefit for reasons other than set forth in Section (1) (b) of Article I, or 

(2) because the applicable state week includes 1 or more "waiting period effective days," 
or 

(3) because of an underpayment or overpayment of a previous State System Benefit, 
the amount of the State System Benefit which would otherwise have been paid to the 
Employee for such state week shall be used in the calculation of "State Benefit and Other 
Compensation" for such state week. 

(4) Benefit Overpayments 

(a) If the Company or the Board determines that any Benefit(s) paid under the Plan 
should not have been paid or should have been paid in a lesser amount, written notice 
thereof shall be mailed to the Employee receiving the Benefit(s) and he shall return the 
amount of overpayment to the Company; provided, however, that no repayment shall be 
required if the cumulative overpayment is $3.00 or less, or if notice has not been given 
within 60 days from the date the over-payment was established or created (or with respect 
to overpayments as a result of Company error, such 60 day period shall be determined as 
beginning on the date of issue of the SUB benefit draft involved), except that no such time 
limitation shall be applicable in cases of fraud or willful misrepresentation. 

(b) If the Employee shall fail to return such amount promptly, the Company shall arrange 
to reimburse the Company for the amount of overpayment by making a deduction from any 
future Benefits (not to exceed an amount equal to one-half of any one Benefit up to a 
maximum of $100, except that no limit shall apply to the amount of such deductions in 
cases of fraud or willful misrepresentation) or Separation Payment otherwise payable to the 
Employee, or to make a deduction from compensation payable by the Company to the 
Employee (not to exceed $100 from any one pay check in the case of an Hourly Employee 
and $200 in the case of a Salaried Employee except in cases of fraud or willful 
misrepresentation), or both. The Company is authorized to make such deduction from the 
Employee's compensation and to pay the amount deducted to the Company. 

(c) If the Company determines that an Employee has received an Automatic Short Week ~· 
Benefit for any workweek with respect to all or part of which he has received a State System ( \I _\i 
Benefit, the full amount of such Automatic Short Week Benefit, or a portion of such Benefit lo 1lA 
equivalent to the State System Benefit or that part thereof applicable to such workweek, 
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whichever is less, shall be treated as an overpayment and deducted in accordance with this 
Section from future Benefits or compensation payable by the Company. 

(d) In addition to the provisions above, the Company may arrange for the recovery of the 
amount of the overpayment from any other monies or benefits then payable, or which may 
become payable, to the Employee under the provisions of the Collective Bargaining 
Agreement and/or under any of the Exhibits or Letters attached thereto. The Company is 
authorized to make the deductions from the Employee's compensation as provided under 
this Section and to pay the amount deducted to the Company. 

(5) Withholding Tax 

The Company shall deduct from the amount of any Benefit (or Separation Payment) any 
amount required to be withheld by the Company by reason of any law or regulation, for 
payment of taxes or otherwise to any federal, state, or municipal government. In 
determining the amount of any applicable tax entailing personal exemptions, the Company 
shall be entitled to rely on the official forms filed by the Employee with the Company for 
purposes of income tax withholding on regular wages. 

(6) Deduction of Union Dues 

The Company, upon authorization from an Employee, shall deduct monthly Union dues 
from Regular Benefits paid under the Plan and pay such sums directly to the Union in his 
behalf. 

(7) Payment of Benefits 

Benefits shall be payable by the Company. 

't__Qr-'" 
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Exhibit D 

(003) ARTICLE Ill - Duration of Benefits 

Article Ill 
DURATION OF BENEFITS 

(1) Supplemental Unemployment Benefits (SUB) 

An employee with 90 day.§. one or mo~ ¥ears of Continuous Service, hired before 
Oolober 29, 2007 and at work on or after December 16, 2019 September, XX 2023 shall be 
eligible for Supplemental Unemployment Benefits according to the following provisions 
during the term of the National Agreement: 

(a) Indefinite Layoffs or a Temporary Layoff, as jointly identified by the Parties, in 
which the Company modifies shifts or work schedules to enhance operating performance 
and continues to actively employ employees that otherwise would be placed on indefinite 
layoff (Qualified Counter Layoffs*) with 90 day,s__of seniority as of their last day worked prior 
to the gualifyingJ.eyoff shall be eligible to receive SUB Benefits for a maximum of twelve_(12) 
monlbs. Full lime SURRlemental emRloyees are not eligible for SUB Benefits related to an 
IDdefinite_1ayoff. 

~i) Emr,lo'fees witM erie f1) but less than len (10) yeaf3 of seniori!y as of thefr lest day 
weFl~eEI priot to ihe qUEffifyt~~a·;eff shall-ee-e•i!Jible-t& reeeive SUB Benefits fer s. ma~il'fluffl 
of 26 weelie 

(ii) Employees wHtt-et least ten {10) btd less than ti.~,eflly (20) years of seniority as of 
their lee~ day woFl<ed prtor lo ll=lc qualifying loyeff sliall be eligible kl i:eeei•v•e SUB BeAcfHs for 
e ffHll:itiFAuffi of 39 ·,,eelts 

(Hi) Emple~ees with tweAty (29) er met=e ·,ears of seniofity as of their les~dey woflted 
pfier ta tt<ie f!Ue:lifying IHyeff shall be eligible lo recei·,e SUB Benefits for e ffl0Xifflum of 62 
·.veeks. 

(b) Temporary Layoffs excluding those defined in Section (1)(a) above including all 
non-volume related layoffs such as reallocation of product, transfer of operations, sourcing 
of work or product, and closed plant status shall be considered non-qualified layoffs (No~-
Qualified, Non-Counter Layoffs*): \ f' 

1) 
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Seniority_gEmployees with 90 daY,s of service as of...!!Jeir last dc!Y. worked and 
P.laced on a Non-Qualified Layoff will be eligible for SUB Benefits for the duration of such 
Layoff subject to the provisions of Article I of this Plan. 

Full Time Su1:mlemental emRIOY,ees shall be eligible for SUB Benefits while on a 
Non-Qualified TemRorary Lay:off as defined in Section (58) Lay:off Definitions (2) TemRorary 
LaY,off which means a reduction in the working force for a definite Reriod of time such as !osl 
time resulting from a Rart shortag~,...fil!RP.lier issues or mechanical breakdown of eguiRment. 

• Qualified Layoff and Non-Qualified Layoff will be deemed "Qualifying" as defined in Article 
I Section (3)(b). 

(2) Transitional Assistance (TA) 

An Employee with OAe or FAOFe 90 daY,s of senioritY. as of their last daY. worked wior 
to the gualifyingjgyoff ¥eafs of Continuous Service, hifed bef·Ofe--Oetobef--20, 2007 and at 
work on or after December 16, 2019September XX. 2023 and who exhausts his or her 
maximum entitlement for a Supplemental Unemployment Benefit (as per (1) above) shall be 
eligible for twelve (12) months of subsequent benefits under the plan covering Transitional 
Assistance •t1ilh fhe duration of TA enUUernent based on seniority in accordance with the 
following provisions during the term of the National Agreement. Full Time Su1wlemental 
emRloyees are not eligible for Transftional Assistance Benefits, 

Ei ➔ Em~! eyee 9 v1itk'l e Ae ( 1 ) e tit lesi:HheA ~e A ( 10) yearn of seniority as of their last day 
WOFkCd priGF le-the E}t1ali~i11g layoff shall, upon ClEhausUon or their 8UB Bene~it ffiO~ffltfffl 
eUgibility,-wiU be eligible to recei1~•e TA Benefit payments tor a fflO*imuffi or 26 weeks: 

f ii} Emp! oyees-wi lh al I ea st ten ( 1 0) but-less H, er, t,..., efl ty (2 0) yea rs of seniority o s of 
their last E!Oy'""'t'!t'Oflted pFior to 0=1e (luolHyiAg-layoff sl'lall. upon e*l1auation of their SUB BeAetit 
fflB)(imum eligibilily, be eligible to receive :rA-BeAe:fi• payments for a ma)(imum of 39 •.-,.,.oel~s: 

ftii) Employees witl1 ~w~ore years of seAierit·; as of their lest day werlteEI 
prior to tho qualifying layoff shall, upon m<haustion ot lheir SUB Benefit mo)(imum eligibility, 
ee eligible to reeel1i1e TA Benefit paylfflents for a mo)(iffiuFn of §2 \'1eelts. 

An employee may elect, prior to becoming eligible for TA Benefits, to opt out of TA 
Benefits and receive a lump-sum cash payment; in doing so, the employee shall forfeit 
eligibility for weekly TA Benefit payments, and shall also terminate their seniority and forfeit 
all recall rights. The gross (pre-tax) amount of the opt out lump-sum cash payment is 
calculated as $10,000 plus the maximum TA Benefit for which the employee would 
otherwise be eligible (i.e. 50 percent of the employee's gross weekly base earnings, based 
on a 40-hour week, multiplied by ei~her 26, ao or 52, de!;)eAdiRg oA the OR'lployee·s 
seniority). An employee who elects to opt out of the TA will continue to receive health care 
coverage for the remainder of the months of extended coverage for which he or she would 
have beeA be eligible, based OA years of seniority at the time of layoff. had he or she not 
elected to opt out of TA. 

A TA Opt-Out cash payment is deemed a Separation Payment and as such is 
subject to the provisions in Article IV. Employees may select only one separation payment. 

The parties will work collaboratively with local, state, and national governmental 
agencies to identify various alternative funding options for retraining employees on 
qualifying layoff. 

eP--
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3) Limitation of Duration of Benefits for Hourly Employees 

If it appears that total SUB and TA expenditures will exceed the SUB Maximum 
Financial Liability Cap for Hourly Employees during the term of this Agreement, the parties 
may take appropriate action to reduce the rate of expenditure and extend benefit duration. 

(4) Limitation of Duration of Benefits for Salaried Employees 

If it appears that total SUB and TA expenditures will exceed the SUB Maximum 
Financial Liability Cap for Salaried Employees during the term of this Agreement, the parties 
may take appropriate action to reduce the rate of expenditure and extend benefit duration. 

(5) Replenishment of Durational Provisions 

The weekly durational provisions of this Article that pertain to the Supplemental 
Unemployment Benefit (SUB) and Transitional Assistance (TA) benefits shall be replenished 
as of the effective date of this Agreement. 

f_fo--

ro/ ,P-r/).:; 



( 

L 

Exhibit E 

(001) Exhibit E - Relocation Allowance Plan 

EXHIBIT E 
RELOCATION ALLOWANCE PLAN 

Incorporated by reference in collective bargaining agreements dated December 16, 
~Se,Rtember xx, 2023, between FCA US LLC and the UAW. 

(1) Eligibility 

An employee shall be eligible for a Relocation Allowance provided that: 

(a) he is engaged on an operation or employed in a department which is transferred on 
or after January 1, 1962, from one ( 1) plant (hereinafter referred to as Prior Plant) to another 
plant (hereinafter referred to as New Plant) of the Company and he transfers to the New 
Plant pursuant to the section of the Collective Bargaining Agreement relating to Transfer of 
Operations Between Plants (Section (68)(a) or (b) of the PM&P Agreement, 
dated Oeoember 16, 2019Se,Rtember xx, 2023 or the corresponding section in the OC&E 
Agreement between FCA US LLC and the UAW) and commences work at the New Plant; 
and 

(b) he had seniority on the last day he was in Active Service as defined in Definition (1) 
of Article IX of the Supplemental Unemployment Benefit Plan, Exhibit D, at the Prior Plant 
and such Seniority has not been broken by quit on or prior to the date on which the 
Relocation Allowance is paid; and 

(c) he is being placed at a New Plant out of his labor market area unless the New Plant 
is located less than fifty (50) miles from his Prior Plant. 

When employees are relocated, they will make application for Relocation Allowance 
selecting from the following Relocation Package options: 

Option 1 - Enhanced Relocation 

~ Employees will receive a Relocation Allowance up to a maximum of $30,000.$37 .~. 
,J-~ U,_7. $8;:eW.$10,000 of which will be provided as a signing bonus to cover miscellaneous up-front 
fl.i .~/0 cash expenditures. The signing bonus will be paid approximately two (2) weeks following 

the Compan.y's receipth~he ;,mploye. e's relocation election. An additional amount of 

~u 1~~ ~ ~~w- ,;t;/ 
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$16,000.$20,000 will be paid to the employee at the new location. After the employee reports 
to the new location, and provides Qroof of residency..waog§_(for example, !ease .or.purchase 
Qgreement, new driver's license, change of voter registration. utility bills, or bank statements 
with Qhysical address, etc.}, payment will be made within thirty (30} days. 

After one (1) year of active on-roll employment, employees maywill receive 
$6;-e0e$1,500, paid within thirty (30) days, if they continue to be employees of the Company 
at the new location. 

Employees who are placed and accept the Enhanced Relocation Allowance will not be 
eligible to initiate another Out of Labor Market placement or initiate placement within the 
new Labor Market Area as an active employee for a period of thirty-six (36) months unless 
the employee's status changes to laid off. In the event the plant has employees on 
permanent indefinite layoff with no likelihood of recall into the active workforce, the thirty-six 
(36) month period will be eliminated. 

Employees receiving the Enhanced Relocation Allowance will terminate their seniority 
at all other FCA US LLC locations and, therefore, not be eligible for recall, rehire, or return 
to Home Plant or former Labor Market Area. 

Detailed information regarding payments pertaining to the Enhanced Relocation 
Allowance will be made available to employees. 

Option 2 • Basic Relocation 

Employee will receive a lump sum Relocation Allowance in the amount of 
$6-;B00$.12,QQQ. Following the Company's receipt of the employee's relocation election 
and the employee reports to the new location, and Qrovides woof of residency chang§_(for 
examgle, lease or gurchase agreement, new driver's license. change of voterregistration. 
utility bills,_or bank statements with ghysical address, etc.), payment will be made within 
thirty (30) days. 

The employee who accepts the Basic Relocation Allowance will be eligible to apply for 
Return to Home Plant or Labor Market Area after working at the New Plant of relocation for 
a period of six (6) months or upon indefinite layoff from the New Plant. 

Employees who return to their Home Plant in another Labor Market pursuant to M-11 
will be eligible only for a basic relocation allowance. 

Option 3 - Modified Enhanced Relocation 

The Modified Enhanced Relocation option is available only to indefinitely laid off 
employees transferred involuntarily to an Out of Labor Market Area Placement under the 
provisions of Letter 247 Placement and Workforce Utilization. 

Employees will receive a Relocation Allowance up to a maximum of $30,000.$37,500, 
$&,-000.$1,500 of which will be provided as a signing bonus to cover miscellaneous up-front 
cash expenditures. The signing bonus will be paid approximately two (2) weeks following 

t the Company's receipt of the employee's relocation election. 

Z,'5 An additional amount of $4;009$1,500 will be paid to the employee at the new location. 
After the employee reports to the new location and grovldes Rroof of resldency chang§_(for 
™111Rle, lease or 12urchase agreement, new driver's license, change of voter registration. 

[l,..J >'"E ~ -/IL, £. Ur ,,( ft) 
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utility bills, or bank statements with Rhysical address, etc.), payment will be made within 
thirty (30) days. 

If they continue to be employees of the Company at the new location, the following 
schedule of additional payments will be made within thirty (30) days after the anniversary of 
their start date: 

After 1 year of active on-roll emRloyment: $:20,900$22,500 

Employees choosing the Modified Enhanced Relocation may exercise their recall and 
Return to Home Plant rights after six (6) months of employment at the new location. 

Employees who choose to Return to their Home Plant are not entitled to receive any 
additional unpaid relocation payments, nor any basic relocation for the Return to Home 
Plant transfer. 

(2) Effect of Other Relocation Benefits 

In the event an employee who is eligible to receive Relocation Allowance under these 
provisions is also eligible to receive a Relocation Allowance or its equivalent under any 
present or future Federal or State legislation, the employee must apply for such legislated 
relocation allowance prior to receiving any Relocation Allowance under the provisions of this 
paragraph. The amount of Relocation Allowance provided under this Exhibit E when added 
to the amount of Relocation Allowance provided by such legislation shall not exceed the 
maximum amount of the Relocation Allowance the employee is eligible to receive under the 
provisions of this Exhibit E. 

When operations are concurrently transferred between two (2) or more plants, the 
number of employees to be transferred from one ( 1) plant will be offset against the number 
to be transferred to that plant and only the number of employees equal to the net difference 
will be transferred and entitled to Relocation Allowance. 

The services of a consultant or consultants, selected by the Company and agreed to 
by the Union and provided at the expense of the Company, will be made available to eligible 
employees with regard to assistance in home selling, home buying, assistance in moving 
household goods, and new community orientation. 

AU relocaUog emRloyees will be reguired to sigo_a reJocatIon reRayment agreement 
Rrior to any relocation Rayment being made. Additionally, emRloyees wiU be required to sign 
any other document that is required by state or federal law to allqw the ComRanyJQ 
make deductions from any_RaY. or a final Ray:check if reRay:ment of any_Rart of the 
relocation allowance is reguired. Any emRloy:ee who terminates emRloy:ment within three 
(~) months (active on roll) of transfer to a new location will be required to reimburse 
tbe Company in full for any: and all relocation Rayment received.J~er the terms of 
the relocation agreement. If extenuating circumstances arise tn the appHcation of the 
reRayment agreement, the UAW Stellantis DeRartment may raise the issue with the 
Stellantis Corporate EmRloyee Relations DeRartment, 

J)/// Exhibits B, C, D, E, are incorporated by reference in the applicable collective 
,.,/,,~ bargaining agreements. 

lqtq,Z3 
INTERNATIONAL FCA US LLC 
UNION, UAW ~ / j,,,j 

>..\-.f .,.) 'tf v L\,\r-
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Exhibit F Part B 

(002) Article II - Definition of Terms 

ARTICLE II 
DEFINITION OF TERMS 

The following definitions will apply to all words and phrases capitalized in the text which 
follows: 

2.01 "Administrator" 
Administrator means FCA US LLC. 

2.02 "Company" 
Company means FCA US LLC. 

2.03 "Compensated Hours" 

(a) Compensated Hours means all hours, for which an employee who is eligible to 
receive a payment for a Plan Year received pay from the Company with respect to hourly
rate or salary-rate employment as an Employee during the Plan Year on or after an 
Employee's date of enrollment. The term shall include hours for which an Employee who is 
eligible to receive a payment for a Plan Year receives Compensated Hours as listed below: 

Straight Time Hourly Base Wages 
Straight Time Salary Base Wages 
Overtime (with each hour paid at premium rates to be counted as one hour) 
Vacation and Paid Absence Allowance 
Holiday Pay 
Related Training - Temporary Layoff Payments 
Bereavement Pay 
Jury Duty Pay 
Short-Term Military Duty Pay 
Call-In Pay 
Grievance Awards 1 

1 Includes grievance awards paid during a Plan Year that represent back pay for any Plan c)) 4,\~ 
Year; provided, however, any back pay award in connection with reinstatement shall ,~ \1..; ,t. l constitute Eligible Pay only for the Plan Year for which it is awarded. \J O \ ~) 

~·:-(, &r- \ ~"<.."::-..J 
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However, no hours shall be duplicated because of payment under more than one 
Compensated Hours category. 

All other categories of compensation, including moving allowance, supplemental 
unemployment benefit payments under the Company's Supplemental Unemployment 
Benefit Plan (including automatic short-week benefit payments), any imputed income as 
may be designated by law (including, but not limited to, the cost to the Company of 
providing Legal Services, and Group Life Insurance and Survivor Income Benefit coverage 
in excess of $50,000) and distributions of Profit Sharing Amounts under this Plan shall be 
excluded from the definition of "Compensated Hours." 

An Employee who is eligible under this Plan at any time during a Plan Year pursuant to 
Section 2(c) of the Agreement shall have his or her Compensated Hours credited, for each 
calendar week or part thereof, on or after the date on which the Employee was enrolled in 
the Plan, while on Local Union leave, with an amount up to the straight time hours (for a 
maximum of 40 hours) such Employee would have worked if employed during such 
calendar week or part thereof. 

(b) Compensated Hours shall include, for an Employee who otherwise would be 
eligible to receive a payment for a Plan Year, for each complete calendar week during such 
Plan Year that the Employee is on an approved medical leave and for such complete 
calendar week has received workers' compensation payments from the Company as the 
result of a totally disabling occupational injury or disease under any workers' compensation 
law or act or any occupational disease law or act, the straight time hourly base wages or 
straight-time salary hours (for up to 40 hours) such Employee would have earned if 
employed for such calendar week; provided: 

(i) the Employee otherwise would have been scheduled to work all hours during such 
complete calendar week(s); and 

(ii) the Employee is actively at work for the Company during at least one complete 
calendar week in the Plan Year 

2.04 "Employee" 

Employee means 

(a) person regularly employed by the Company in the United States on an hourly-rate 
basis or a salary basis. Such persons regularly employed shall be: 

(i) hourly-rate persons and represented salary persons employed on a full-time or 
SURRlemental basis_(considering the Sum~lemental EmQloyee has 90 days worked); and 

(b) The term "Employee" shall not include employees represented by a labor 
organization which has not signed an agreement making the Plan applicable to such 
employees. 

(c) The term "Employee" shall not include leased employees as defined under Section 
414(n) of the Internal Revenue Code. 

2.05 "North America Adjusted EBIT" 
~/y! 
~ /\) 

North America Adjusted EBIT means Adjusted Earnings Before Interest and Taxes o" 
("EBIT"), for the North America segment as reported in the FCA N.V. Form 20-F as filed with "\ ,,1 

&r- $. :r. I . t- -v!-
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the SEC. The North America segment is FCA N.V.'s operations to support distribution and 
sales of mass-market vehicles in the United States, Canada, Mexico, and the Caribbean 
Islands, primarily through the Chrysler, Dodge, Fiat, Jeep and Ram Brands. Adjusted EBIT 
is defined as EBIT excluding gains/(losses) on the disposal of investments, restructuring, 
impairments, asset write-offs and other unusual income/(expenses) that are considered rare 
or discrete events that are infrequent in nature. This definition results in the exclusion from 
North America Adjusted EBIT of non-operating results that management does not consider 
when assessing and measuring the operational and financial performance. In the event 
changes in reporting requirements, terminology or reporting practices (e.g. elimination of 
Sarbanes-Oxley Act) affect the calculation or public disclosure of North America Adjusted 
EBIT, as defined above, the affected calculation shall be performed in a manner consistent 
with the disclosure of operational and financial performance to the FCA N.V.'s financial 
stakeholders and/or investment analysts. In the event that FCA N.V. is no longer required to 
publicly disclose its financial results and/or it chooses not to, the Company shall provide the 
Union a schedule which computes North America Adjusted EBIT in a manner consistent with 
how the figure is defined and reported, as described above. In the event that FCA N.V. 
modifies its Adjusted EBIT definition from the above, the parties will meet to determine a 
mutually agreeable solution for determining North America Adjusted EBIT on a prospective 
basis. 

2.06 "North America Adjusted EBIT Margin" 

North America Adjusted EBIT Margin is calculated as North America Adjusted EBIT 
divided by North America Revenues. The resulting percent will be rounded to the nearest 
0.1 % for purposes of calculating the Eligible Profit Share Amount and the New Hire 
Premium. 

2.07 "North America Revenues" 

North America Revenues means Revenues of the North America segment as reported 
in the FCA N.V. Form 20-F as filed with the United States Securities and Exchange 
Commission. In the event FCA N.V. modifies North America Revenues, the parties will meet 
to determine a mutually agreeable solution for determining North America Revenues on a 
prospective basis. 

2.08 "Plan" 

Plan means The FCA US LLC Profit Sharing Plan for Hourly and Represented Salaried 
Employees in the United States. 

2.09 "Plan Year" 

Plan Year means the 12-month period beginning on January 1 and ending on 
December 31 . 

2.10 "Profit Sharing Amount" 

The amount to be paid to an Employee for a Plan Year, determined by multiplying such ~(h 
Employee's Compensated Hours for such Plan Year by the Profit Share Per Compensated I\~) 
Hours for such Plan Year. The Employee's Profit Share Amount shall be rounded using the Uc\" V 
common method to the nearest cent. The Profit Share Amount paid to an Employee is ~~ /\ ';t 
uncapped. '\.I~ v 4.. 

2.11 "Eligible Profit Share Amount" f X t@(\JJ 
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Eligible Profit Share Amount means the amount calculated in accordance with the 
following table and Section 3.(c): 

Eligible Profit Share Amount per 1.0% 
FCA North America Adjusted EBIT Profit 
Margin 
FCA North America 

Eligible Profit Share Adjusted EBIT 
Profit Margin Amount 

0% to 1.9% $0 
2.0% or above $900 

2.12 "Plan Year Profit Sharing Fund" 

(i) An amount determined by multiplying the Eligible Profit Share Amount by the 
number of Employees with greater than or equal to 1,850 Compensated Hours, 

plus 

(ii) An amount determined by multiplying the Eligible Profit Share Amount by the 
number of Employees with less than 1,850 Compensated Hours, the product of which will 
then be multiplied by the average Compensated Hours for such Employees with 
Compensated Hours less than 1,850 divided by 1,850. 

2.13 "Profit Share Per Compensated Hour" 

The amount calculated by dividing the Plan Year Profit Sharing Fund for a Plan Year by 
the aggregate number of Compensated Hours of all Employees for such Plan Year. 

28b 
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Exhibit F Part B 

(004) Article IV - Payment of Profit Sharing Amounts 

ARTICLE IV 
PAYMENT OF PROFIT SHARING AMOUNTS 

4.01 When Profit Sharing Amounts are Determined and Paid 

(a) Commencing with the 2020 Plan Year and as soon as administratively feasible, but 
in no event later than the end of the third month following the end of the Plan Year or 30 
days after filing the Form 20-F with the SEC, the Profit Sharing Amount will be determined 
and paid to each eligible Employee pursuant to this Article IV. The Company shall deduct 
from the amount of any such payment to an Employee any amount required to be deducted, 
by reason of any law or regulation, including without limitation, for payment of taxes or other 
payments to any federal, state, or local government. Each payment less than the maximum 
shall be accompanied by a statement showing the prorated calculation of such Employee's 
Profit Sharing Amount. Withholding tax obligations of the Company with respect to any such 
payment will be satisfied as determined by the Administrator of the Plan. No interest shall be 
payable with respect to any such Profit Sharing Amount. 

(b) In lieu of receiving a payment in cash pursuant to subsection (a) of this Section 
4.01, each Employee entitled to a payment for any Plan Year of a Profit Sharing Amount as 
defined in Article II, Section 2.11 other than an Employee whose employment terminated 
prior to payment of such Profit Share Amount, may elect, to have the Company contribute to 
the Employee's account under the FCA US LLC Hourly Employees' Deferred Pay Plan, or 
the FCA US LLC Salaried Employees' Savings Plan an amount up to 100%, after all legally 
required deductions, in multiples of 1 %, of such distribution, but not in excess of the 
maximum amount permitted under Section 415, 402(g), and 401 (k) of the Internal Revenue 
Code. Such contributions shall be subject to all applicable Hourly Employees Deferred Pay 
Plan or Salaried Employees Savings Plan provisions, including the opportunity annually to 
make a new contribution election related to such payments. Once the contribution has been 
completed and payments of Profit Sharing Amounts have been deposited, the profit sharing 
deferral election will be reset to zero. If the Administrator does not receive an election from 
an Employee on or before the date established by the Administrator for submission of such 
elections for the applicable Plan Year, the Employee's Profit Sharing Amount for the Plan 
Year shall be paid to the Employee. 

{_ (c) Represented salaried employees who make a profit sharing deferral election and 
are subsequently identified as highly compensated as defined under Section 414(q) of the 
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Code will have their election limited to the maximum deferral percentage allowed for base 
salary under the Salaried Employees' Savings Plan. 

(d) Such election shall be made by the Employee at such time and in such manner as 
the Administrator shall determine. If the Employee does not make an election during the 
profit sharing deferral election period as established by the Administrator for the applicable 
Plan Year, the Profit Sharing Amount for the Plan Year shall be distributed to the Employee 
except a portion of the employee's Profit Sharing Amount will be deferred to the appropriate 
savings plan in accordance with any deferred election the employee may have in effect 
under such savings plan. 

(e)Any amounts elected to be contributed by an Employee pursuant to Section 4.03(b) 
of this Article IV which cannot be deferred as a result of the application of Section 415, 
402(g), and 401 (k) of the Code and/or as a result of the application of Section 4.01 (c) of this 
Article IV shall be paid to the Employee. 

4.02 To Whom Profit Sharing Amounts are Paid 

In addition to Employees who are on the active roll at the end of the Plan Year, the 
Profit Sharing Amount for the Plan Year, if any, will be paid to otherwise eligible (i) 
Employees on layoff or leave of absence, including sick leave, at the end of the Plan Year, 
(ii) Employees who retired during the Plan Year, and (iii) beneficiaries of Employee(s) who 
died during the Plan Year. Employees who terminated employment during the Plan Year for 
any reason other than death or retirement or pursuant to any voluntary termination of 
employment program shall not be eligible for a payment for the Plan Year. The amount of 
any such payment shall be determined in accordance with Section 2.03 and 2.11 of this 
Plan respectively. 

Payment of a Profit Sharing Amount will be made only to an Employee. However, if the 
Employee is deceased at the time of payment, the payment will be made to the beneficiary 
or beneficiaries designated by the Participant pursuant to Article V. EmP-loyees who were 
otherwise eligible at the end of the prior Plan Year, and then terminated emQloymenl for any 
reason Qrior to the P-ayment date for such P-rior Plan Year, shall be eligible for the grofit 
sharing_gayment 

4.03 Overpayments and Underpayments 

No amount allocated to an Employee entitled to a payment for a Plan Year under this 
Plan may be increased or decreased in a subsequent Plan Year except in the event it is 
determined an error in excess of $25 was made in the computation of any Profit Sharing 
Amount for any Plan Year. Such error shall be handled as follows: 

(i) If such Employee's Profit Sharing Amount (correctly determined) is greater than the 
amount paid to such Employee by an amount in excess of $25, the deficiency shall be paid 
to such Employee within 60 days after such determination; provided, however, that no such 
payment shall be required with respect to a deficiency that is $25 or less or after 120 days 
from the date the Profit Sharing Amount was paid if within that time no such determination of 
a deficiency has been made or no credible claim of deficiency has been submitted by the 
Employee or by the Union on behalf of the Employee. 

(ii) If such Employee's Profit Sharing Amount (correctly determined) is less than the 
amount paid to such Employee by an amount in excess of $25, written notice there-of shall 
be mailed to such Employee receiving such Profit Sharing Amount and the Employee shall 
return the amount of such rz:rp~yment to the Company; provided, however, that no such 

fb/ 2-~/-z.,3 ,,. {)P ~ t] l../jvJ IL 
'JG.fl.., >'-{ ,/1 1-v ->06 /O/zslZ';J 

lbJ MD~ h ·v f ~ '-OU 



( 

L 

repayment shall be required if notice has not been given within 120 days from the date on 
which the overpayment was made. If such Employee fails to return such amount promptly, 
the Company shall make an appropriate deduction or deductions from any monies then 
payable, or which may become payable, by the Company to the Employee in the form of 
wages or future payments under this Plan; provided, however, that any such deduction shall 
not exceed $30 from any one paycheck, but any such deduction from subsequent payments 
under the Plan shall not be limited. 

4.04 Benefit Drafts Not Presented 

Any payment made to the Employee but not claimed by the Employee may be reissued 
upon a proper request to the Company, provided such funds have not been surrendered by 
the Company pursuant to applicable escheat law. 
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Exhibit F Part B 

Profit Sharing Deferral 

Oelober 29, i2'097SeRtember xx, 2023 

International Union, UAW 

Attention: Mr. GeneFOI Holiefieldfli&:h Boyer 

Dear Sirs: 

Exhibit F 
Profit Sharing Deferral 

During these negotiations the Company and the Union discussed the treatment of 
FICA, union dues and other required deductions from profit sharing, for hourly and 
represented salaried employees who elect a deferral of all or a ROrtion of their Rrofit sharing 
P.aY,ment greoler lhon--86%. Elective deferrals will pe subject to withholdings as required bY. 
law. 

!o...th.~.Le,egard, emRloy,ees that elect a .larg~eferral percen1ag~are advised that llle 
deferred amount of Rrofit sharingJ2aY,ment is subject lo a reduction eoual to the amount 
of State or:.,Fed.eraLJax withholding~. as reguired. Additionally, union dues dfiltuclions and 
anY. other legally reguired deductions or garnishments are included in this adjustment as 
well. 

~-the Aen etcferred omoun~ of profit sharing l'AOy Aot be sl:Jfficiellt lo cover 
the Fe~1:1ir-ed deduelions;-H tl9al is 1he ease, the unpeiel, fequircd deeluotions ere Aormelly 
taken from the employees Aext regular poyeheelc This eeA result in. large edjuslments lo afl 
~eyee's O&l(t re~er poyeheelt tn ~en ¥ears when the profit Sftflrifl@ J:!fl:"1'ffi0RI 1s 
substantial. 

The CompaA'f"8tJrecd to ad°"ise the UfliOA wheA ii eflliei~etes that such a situetioR 
will efise, end tl=ie l:)erlies O§Feet:1 lhet iR st1el=l iAs~onees Ehe i,rnHl ::;t,aring deferral sl'loule-ee 
limited fo 85%. n1is lirttitad defoFFfll would enable tho full deduction of the 0bo··o10 meAUoncd 
~re4-Eieet:teaeAS-ffem-the pre~shoring payment oAd thereby ovoid enh-rely-EtA:y 
CEll'f)'over adjustffi.ents to the emplo·1ee's Ae,<;l FCt,JtdaF-l)eyeheeh. 

l,D 
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Very truly yours, 
C..iR¥SLER LLCFCA US LLC 
By d-:-fia~ChristoRher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By GeneFal HohefteldRich Boyer 

\P 
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Group Legal Services 

Legal Services 

9eeeffll9cr 16. ~1-9SeP.temoor xx, 2023 

( 1 ) Legal Services 

International Union, UAW 

Attention: MFs. Gynth1a EstradaMr. Rich Boyer 

Dear Mrs. Estr-eda:Mr, Boy~r: 

During the course of these negotiations the parties discussed the existing UAW - FCA-Ford
General Motors Legal Services Plan ("LSP" or :Plan:) and the continuation of that Plan 
during the term of the 204-923 Production._Maintenance & Parts DeP.ot Office. Clerical and 
Engineering Agreements oj SeQtember xx, 20xx between FCA US LLC and the UAW 
"8,greemen.t"~'8Uonol Agreement In order to provide for the continuation of the Plan while 
addressing concerns about Plan cost, existing Plan design and benefits provided, and the 
existing eligibility rules for the Plan, the parties agree as follows: 

1. The Plan shall continue to provide a legal service benefit to eligible UAW-represented 
employees and retirees, funded through a trust structured as an Internal Revenue Code 
Section 501 (c)(9) qualified Voluntary Employee Beneficiary Association (:VEBA~) and jointly 
trusteed under Section 302(c)(5) of the Labor Management Relations Act. 

2. Individuals who meet the eligibility criteria under Exhibit A (attached) of the 
Plan document shall be eligible to participate in the Plan. The parties agree and intend that 
they retain the sole authority to modify the Plan's eligibility criteria, and that the Plan's 
Hrustees do not have the authority to modify the Plan's eligibility criteria. 

3. Consistent with the requirements of Taft-Hartley, the Plan shall be administered by a joint 
board of tirustees comprised of an equal number of employer and UAW representatives, 
with an t!mpartial ANeutral Trustee. Subject to subsequent negotiations with other 
employers, it is anticipated that there shall be six employer tirustees and six union 
Hrustees, two of whom shall be appointees of tRe-FCA US LLC ("FCA" or "CompanyJ. The 
VEBA shall contain subaccounts for contributions made by the Company and in order to 
segregate such monies away from contributions from any other participating employers in 
the VEBA. Further, such an arrangement shall ensure that no cross-subsidization will occur 
relative to the Company's contributions and any other obligations the Plan has respective to 
other participating groups. Liability for providing benefits shall not be joint and ~s~~I ,<\ ,~ 
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among the participating companies. The Plan must be structured such that 1) the 
Company's participation in it does not create OPES liability for the Company and 2) there 
will be no withdrawal Uability or any other liability should a participating company end its 
participation. 

4. -:-Based upon present information, the Plan expects to have a suq:2lus when all 
contributions under the Production, Maintenance & Parts DeQot; Office, Clerical_an<;! 
Eogineering Agreements of December 16, 2019 ("2019 Agreement") have been made. The 
ComQany wlll utilize its Qortion of the surP.lus toward its Rayment obligation as discussed 
below. resep,,•es ef ap19F0Kiffietely $26,-000,000 wheA ell eeAtributlens under the :20~6 
agreement hEwe been Fflede end the Campany shall hav-e e OAe year payment hiatus 
(20~0). The Company will make contributions to the Plan in February 2021, 2022 Of1d 

~ of each year during which the Agreement is in effect according to the following 
formula: total number of FCA individuals eligible to participate in the Plan on December 31st 
(based on FCA's eligibility file) of the preceding year multiplied by the imputed income per 
eligible FCA individual in the preceding year as calculated by the Plan multiP.lied by 1.025. 
The ComQany will utilize its QOrtion of the surP.lus towards the annual Qayments as follows. 
In 2024, one-m~.r:ter of the surP.lus; in 2025, one-third of the suq;~lus; in 2026, one-half of the 
surP.lus; and in 2027, the remaining surplus, For 2028, the ComP.any will contribute one-half 
its annual obligatio1Lwhich will nol exceed $1.46 million, For the avoidance of doubt, the 
yearly funding amount for years 2024~ through 20237 will not exceed $2.92 million. This in 
no way contemplates or binds the Company to funding beyond the term of this Agreement. 
Based upon present information, this amount of funding shall be sufficient to maintain an 
"office work" benefit, as described in the 13Plan and as modified in item 5 below. The 
provision of, and ability to provide any such benefits, shall be left to the ultimate 
determination of the Plan tirustees. If for any reason the funding is insufficient to provide 
the contemplated benefits, then benefits payable to participants will be modified by the 
Trustees of the Plan. 

5. The parties agree that part of the work performed by the -Plan and its attorneys shall 
include a continuation of the Social Security Project (assisting individuals in applying for 
Social Security Disability and attendant "sweeps" of accounts in those cases where the 
underlying Social Security Disability application is successful and retroactive benefits are 
awarded and owing to the Company or any Company-sponsored pension plan) for active 
UAW-represented employees and UAW-represented retiirees. 

Effective with the 2019 Agreement.J.bu:.ollowing_+kese-additional services will ee 
are included in the Plan at no additional cost to the Plan: 

a. Traffic Matters: defined as: traffic tickets or other moving violations but not including 
any charges of driving under the influence, possession of a controlled substance, auto 
license revocation or restoration, or any charge listed as a misdemeanor or felony. The 
services shall be limited to advice or non-covered, low-cost referral. 

b. Social Security Questions: defined as questions related to s~ocial sS.ecurity benefits as 
provided by the Ffederal Sgovernment including questions related to Social Security 
retirement benefits, disability, terminations or overpayments but not including any 
representation before an administrative agency even under the self-help benefit. The 
services shall be limited to advice or non-covered, low-cost referral. n()Q_.; 

&: ,,:>, 
c. Medicare and Medicaid Questions: -defined as questions related to Medicare or • \,l\~ ~ 
Medicaid benefits but not including any representation before an administrative agency 
even under the self-help benefit. The services shall be limited to advice or non-covered, low-
cost referral. I c / l--1/ ,~ ,D 
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6. The parties will direct the ~f>lan·s tirustees to adopt any amendments to the i:tflan 
document or Hrust 0:Agreement that may be necessary to implement the commitment set 
forth in this letter. 

Very truly yours, 
FCA US LLC 
By: Glenn 8Aage:u:1Christ0Rher Fields 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: GyAthia EslfedeRich BOY.er 

Exhibit A 
FCA US LLC ("FCA") Individuals 

FCA individuals eligible to participate in the Plan include the following: 

A-1 Employees. For purposes of the PleA eAly, and in oeeerdoAee with the epplieoblc leUcr 
entered tn~o beh"ecA FCA aAtH¾=le UAW during 2019 Aegelialiefts-; aAn individual who is 
actively employed by FCA, who is a member of a bargaining unit represented by the UAW 
that entered into a GBA the Agreement allowing such individual to participate in the Plan, 
and has attained seniority, provided however that eligibility ceases for any such e!;mployee 
who has been continuously laid off for a period exceeding twenty-four (24) months after the 
month in which hisfhert..!JJLEmP.loyee's layoff began. Effective with the Agreement..1!0 
EmP.IOY,ee who isJeceivingJ!rmroved legal services provided under the Plan at such time as 
the EmP.loY,ee satisfies the Plao's eligibilitY. criteria. shall continue.Jo receive such aQP.roved 
legal services until the conclusion of the service, even if such EmP.loyee ceases to satisfy_ 
the eligibilitY. ,cdteria under the Plan arter such legal services have commenced ,_with the 
exceRtion of an EmRIOY.ee terminated for cause (violation of ComP.anY. Code of Conduct and 
Ethics, Standard of Conduct. M-8 Memorandum of Understanding Absenteeism, and/or 
ComRanY. ComP.liance Policies and Procedures)~ 

A-1 a Sur.mlemental EmP-loyees. Effective with the Agreement. SURRlementat EmRIOY.ees 
wilLbe eligible on their 91 st calendar day of emP.loyment. 

A-2 Employee Spouse. Fer purposes of tl=le Plan only, end iA aeeordenee w:Jth the 
opplleable \cHeF entered into beh·,een FGA afld ~he U./W'✓ duFing 20::0 ncfJetie¼ieM-;
ilndividuals currently married to an Employee as defined in A-1_above. For the avo dance of 
doubt, EmP.loyee does not include a Sur:mlemental EmP.loyee as defined in A-1 a above. 

A-3 Retirees. !=er f}UffJ0Ses of the Plan oAly, end iFI oeeordonee •wilh lhe opplieoble leltef 
entered tnlo belweeA FCA and the UAW during 2019 ne§etie':llions, 0(1 former Employee, 
other than a deferred vested under the FCA US LLC -_ UAW Pension Agreement("UAW 
Plan"), American Motors-Union Retirement Income Planj~MC Plan")Jif the indi\.'idual 
retfr@e from a UA'l'J borgeiAing unit ~hat hed adopted the fon:ner u~< AMC l.:egel 
Sefviees Plan} and/or the Jeep Corporation-~ UAW Retirement Income Plan_("JeeR Plan"), 
who either-: n 

r~ ().)I- • ", 

(a) began receiving, or was eligible to begin receiving immediately after the V\C\Ylo--
EmP.IOY,ee's termination of htSOr Rer employment in a UAW-represented bargaining unit 
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position with FCA, pension benefits (other than deferred vested benefits) under the FCA US 
1±6--UAW Plan PeAsieH Agreemem, Afflerjeen Meters Union Roti,emenHReoffie AM.C_Plan 
(If the individual FetiroEI fr-om a UNA' bargaining t:tRit that l'lad adopted tho f.oFffier UN/JJ AMC 
Legal Ser1i·iees Plan) and/or the Jeep O0ff:)Of0~ion U/'Jt'N Retireffleflt Income Plan; or 

(b) was a non-skilled classified e.!;_mployee hired or rehired on or after October 29, 2007, or 
a skilled trade classified e.!;_mployee hired or rehired on or after October 12, 2011, or a 
Global Engine Manufacturing Alliance (~GEMA:) e.!;_mployee hired or rehired on or after 
October 12, 2011, -or a salaried bargaining unit e.!;_mployee with seniority hired or rehired on 
or after April 15, 2010 and was covered by a GBAthe Agreement when the EmP.loyee he-ef 
Sfte-terminated his or lier employment from a UAW-represented bargaining unit position with 
FCA, and he or she the EmP.loyee meets one of the following: 

a1. Hefsl-leEmployeo Us age 65; 

ei. He.1shoEmployee 1ls at least age 60 but less than 65 and left the Company with 10 or 
more years of service; 

e~. l-le!sheEmpleyee ils at least age 55 but less than 60 and had a combined years of age 
and years of service totaling 85 or more; 

e1,. HelsheEn=iployee t;Has 30 or more years of service; 

e§.. ~1-leEffiployoe ils at least age 50 but less than age 65 and has 1 O or more years of 
service and whose employment ceases as a result of a plant closing where no other FCA 
plants are in the same labor market area; 

f§_. HelsheEmployce tls totally and permanently disabled prior to attaining age 65 and has at 
least 10 years of service: 

For purpose of this subsection (b), "year of service" shall mean the elapsed time between 
the indhrieual'sEmRloyee's hire or rehire date and the indi•tidual'sEmRloyee's termination 
date or loss of seniority. 

A-4 Retiree Spouse,: For purposes of tfle Pfon--only. And in aeeordonec wit-t'Hfle-epplieeble 
lctff!fhontered into between FGA and the U/l?./V during 2019 negotiations. ilndividuals 
currently married to a Retiree as defined in A-3 above. 

A-5 Surviving Spouse. Fer puFposos of the Plaft-Oflly, and in aeeordenec wi~ 
a~ble letler eAtered iAlO betwecA FGA and the U,'\VV during 2019 negotialiORS, tihe 
spouse of an Employee or Retiree who survives the EmRloyee or RetireeA~. and who 
meets one of the requirements below, provided, however, that the associated Employee or 
Retiree would otherwise have been eligible for benefits under the Plan shall be eligible for 
benefits. 

(a) The spouse is eligible for surviving spouse pension benefits under the FCA US LLG 
UAW Plan-Pet'I-Sion Agreement, AffiefleeA Motms UAion Relifeffient lfteeme-AMC Plan t+f 
the indi·1idual retired from a UNA' boFgaining unit that had adopted U=ie former U-IW'J AMC 
Legel SeF'lfiees Pim"~ and/or the Jeep Corporation UNIV ReUrefficnt Income Plan: or 

(b) The spouse of a separated eEmployee as defined in A-3(b) above and such spouse 
provides to the Plan Administrator acceptable proof of marriage to the Employee or Retiree 
for at least one year before the death of the Employee o. r ~etiree. r\rlk ~\ 0? 
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