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Retirement Agreement and Plan
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Supplemental Unemployment
Benefit Plan
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Profit Sharing

1H



2H



N3

Mf&t’b? 10/18/23

SECTION 2 AGREEMENT CONCERNING

PROFIT SHARING PLAN

Section 2. Obligations During Term of This Agreement

(a)

During the term of this Agreement, neither the Company nor
the Union shall request any change in, deletion from or
addition to the Plan or this Agreement, or be required to
bargain with respect to any provision or interpretation of
the Plan or this Agreement; and during such period no
change in, deletion from or addition to any provision, or
interpretation, of the Plan or this Agreement, nor any
dispute or difference arising in considering any revision
under Section 1 of this Agreement, shall be an objective
of, or a reason or cause for, any action or failure to act,
including, without limitation, any strike, slowdown, work
stoppage, lockout, picketing or other exercise of economic
force, or threat thereof, by the Union or the Company.

All computations made by the Company to determine NA
Company Adjusted EBIT and the Eligible Profit Share Amount,
as reflected in Article I. 6. and Article II of the Plan,
shall be final and binding on the Union, Participants,
beneficiaries, and the Company.
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Tf the Company modifies its Company Adjusted
EBIT Aa%eme%&ve results such that, under generally accepted
accounting principles, a restatement of the segment
reporting footnote in the audited, annual consolidated
financial statements is made, the parties will meet to
determine a mutually agreeable solution for determining
profit sharing under the Plan on a prospective basis.

The Company shall disclose to the Union on an annual basis

a schedule in a form attached hereto. In addition, the

Company will respond as soon as practicable to reasonable

requests from the Union for information regarding the

calculations and information used in determining any Profit

Share Amount. The Union may, at its own expense, engage ;j)t}
independent consultants to review the information provided gﬁﬂﬁ
by the Company pursuant to this Subparagraph 2(c).

Provided, however, that prior to any such additicnal ﬁi
disclosures the parties will discuss and agree upon 744
mutually satisfactory language to protect confidential and

personally identifiable information
The Company shall also provide the Union pertinent
information that will be communicated to employees about

upcoming profit sharing payments. This information will be
provided as soon as practicable after the Company’s annual
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SECTION 2 AGREEMENT CONCERNING

PROFIT SHARING PLAN

(ii)
FORD MOTOR COMPANY
PROFIT SHARING PLAN FOR HOURLY EMPLOYEES
IN THE UNITED STATES
20XX PLAN YEAR
Compensated Hours Participants
0.00 - 100.00
100.01 - 200.00
200.01 - 300.00
300.01 - 400.00
400.01 - 500.00
500.01 - 600.00
600.01 - 700.00
700.01 -~ 800.00
800.01 - 900.00
900.01 - 1,000.00
1,000.01 -- 1,100.00
1,100.01 - 1,200.00
1,200.01 - 1,300.00
1,300.01 - 1,400.00
1,400.01 == 1,500.00
1,500.01 - 1,600.00
1,600.01 - 1,700.00
1,700.01 - 1,800.00
1,800.01 - 1,849.99
=> 1,850.00

Total Participants
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SECTION 5

AGREEMENT CONCERNING
PROFIT SHARING PLAN

IN WITNESS WHEREOF, the parties hereto have duly executed this
Agreement as of the date first above written.

William C. Ford, Jr.

James—P—Haeket:
Jim Farley
Jee—Hinriechs

Kumar Galhotra
Gary—Johnsen
WtldiamP—Dbirksen
John—Savena

Bryce Currie

Kevin Legel
Berpie—Swarteous
Chuck Monastra
Bill Reoeney

Jenny Torony
Frederiek—TFeoney
Helmut—EB—MNittmann
Michelle DeTombeur

International Union

cary—Jones

Shawn Fain

Rexry—L—GCamble
Chuck Browning
Brandon Keatts
Steve Zimmeria
Mike-Stene
Fimmie—b—Wiltiams
Benjamin Dictor
Scott Eskridge
Darryl Goodwin
BrettFox
Jeffrey Dokho

cba3/00237/2
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FORD MOTOR COMPANY

Scott Britton
Ferri—Faisen
Melanie Stinson
Fom—Paradiso
Jason Short
Sandy—Krus
Mario Spadafora
Stephen M. Kulp
Johanna Shea
Deb Ockerman
FiremCranney
Kathy Lander
Kristen—de—PRear

UAW

National Ford Council
. , : ek, ] 1 w1
Tony Richard, Subcouncil #1
} e n } -
Mark DePaoli, Subcouncil #1

T ootz Qo spga ot Qeal g~ ] B
.LJ!/L.L.J.._Y [~ LA = L4, [CAv >, AT LA L)

Jon Jaggers, Subcouncil #2

= } -

Brandon Reisinger: Subcouncil #2
Scott Elliotti Subcouncil #2
s J T
Steve Gonzalesi Subcouncil #2
Greg—Pyler—Subecouncit—#3

Mike Beydoun, Subcouncil #3
Dwayne Glass, Subcouncil #3
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Darrin Andrews, Subcouncil #4

RegerMaag—Subecouncit—#4

Paul Donovan, Subcouncil $4

Erapk Murray—Subeouneit—H#5

Al Strussione, Subcouncil #5

’

Frank Murray, Subcouncil #5

r

Ja-Vonna Akins, Subcouncil #7
Dwayne Walker, Recording Secretary
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(ii)

(iii)

(iv)

PROFIT SHARING PLAN FOR HOURLY
EMPLOYEES IN THE UNITED STATES

The Participant is actively at work for the
Company during at least one complete
calendar week in the Plan Year; and

Such Workers —- Compensation benefits were
paid, either voluntarily or because the
Company failed to appeal the adverse
determination of an applicable state agency
or court, as the result of a totally
disabling occupational injury or disease
under any Workers -- Compensation law or
act or any occupational disease law or act;
and

The person was a Participant during each
such Plan Year.
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Tax Efficient Savings Plan
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Legal Services Plan

1J



2J



	Contract Settlement Agreement Table of Contents
	2023 Changed Pages Index
	Published

	A - Volume 1
	A- Collective Bargaining Agreement
	cba1_00002_a01
	cba1_00004_a01
	cba1_00012_a01
	cba1_00041_d04
	cba1_00046_a01
	cba1_00049_a01
	cba1_00053_a04
	cba1_00056_b05
	cba1_00070_d07
	cba1_00081_a01
	cba1_00082_a01
	cba1_00084_b02
	cba1_00095_f07
	cba1_00110_b03
	cba1_00120_a01
	cba1_00122_a01
	cba1_00125_a01
	cba1_00126_d04
	cba1_00128_c13
	cba1_00142_a01
	cba1_00143_b06
	cba1_00144_a01
	cba1_00146_c03
	cba1_00155_a03
	cba1_00158_b03
	cba1_00159_b08
	cba1_00398_c04
	cba1_00169_a01
	cba1_00173_a01
	cba1_00174_a01
	cba1_00175_a01
	cba1_00177_b02
	cba1_00179_c04
	cba1_00262_b06
	cba1_00393_a03
	cba1_00396_b07
	cba1_00235_j20
	cba1_00233_a02
	cba1_00234_d07
	cba1_00246_e06
	cba1_00399_a01
	cba1_00258_h16
	cba1_00266_c06
	cba1_00259_d10
	cba1_00257_b06
	cba1_00254_c08
	Scan_1-2
	Scan_2-2

	cba1_00261_e08
	cba1_00268_a05
	cba1_00385_c04
	cba1_00386_a01
	cba1_00390_b11
	cba1_00397_a02

	B - STSA
	B- Skilled Trades Supplemental Agreement
	STSA_00001_a01
	STSA_00190_a01
	STSA_00197_b02
	STSA_00204_a01
	STSA_00207_a01
	STSA_00208_b03
	STSA_00209_a02
	STSA_00211_b04
	STSA_00214_a02
	STSA_00219_b02
	STSA_00382_a03
	STSA_01456_e07
	STSA_01501_b03
	STSA_01449_a01
	STSA_00266_d07
	STSA_01162_a02
	STSA_00080_d09
	STSA_01481_a01
	STSA_00449_a02
	STSA_00083_a01
	STSA_01421_e05
	STSA_00050_b04
	STSA_01504_b04
	STSA_01502_a01
	STSA_00084_a03
	STSA_01490_a01
	STSA_01489_a01
	STSA_01505_a01
	STSA_01075_a02

	C - Volume 4
	C- Letters of Understanding
	cba4a_01508_a02
	cba4a_01578_b04
	cba4b_01125_b02
	cba4a_01277_a02
	cba4a_01530_a05
	cba4a_01469_b03
	cba4a_01037_b04
	cba4b_01507_d05
	cba4a_01552_a01
	cba4a_01534_a01
	cba4a_01441_a09
	cba4a_00956_a03
	cba4b_01493_a02
	cba4b_00102_b03
	cba4a_00008_b04
	cba4a_00349_b06
	cba4a_01602_a03
	cba4b_01510_a01
	cba4a_00144_a03
	cba4a_01593_b02
	cba4a_01582_a02
	cba4a_01525_a02
	cba4a_01548_b02
	cba4a_01169_b03
	cba4a_01232_a04
	cba4a_01555_c03
	cba4b_01508_b04
	cba4a_01465_a02
	cba4a_01575_c05
	cba4a_01576_b02
	cba4a_01456_a01
	cba4b_01483_a01
	cba4a_01559_d06
	cba4a_01561_c05
	cba4a_00215_a01
	cba4a_01536_a06
	cba4a_00023_a01
	cba4a_00979_a01
	cba4a_01485_a02
	cba4a_01293_d04
	cba4a_01584_c03
	cba4a_00350_a01
	cba4a_00857_c06
	cba4a_01594_b02
	cba4a_01129_c03
	cba4a_00069_e16
	cba4a_01352_b06
	cba4a_00834_a02
	cba4a_01348_a03
	cba4a_01136_a07
	cba4b_01511_b02
	cba4a_01600_c03
	cba4a_01560_c06
	cba4a_01431_a03
	cba4b_01487_a01
	cba4a_00430_a02
	cba4a_01025_a02
	cba4a_01386_a01
	cba4a_01093_a01
	cba4a_01518_a01
	cba4a_00769_a01
	cba4a_01579_c05
	cba4a_01507_a01
	cba4a_00739_a01
	cba4a_01580_a03
	cba4a_01565_a01
	cba4a_01520_d05
	cba4a_00153_a01
	cba4b_01486_b02
	cba4b_01503_a02
	cba4a_01577_a01
	cba4a_00043_b02
	cba4a_00044_c04
	cba4b_00088_b02
	cba4a_01188_c03
	cba4a_01122_d08
	cba4a_00049_b03
	cba4a_01357_a02
	cba4a_00001_a01
	cba4b_00001_a01
	cba4b_01475_a01
	cba4a_01551_a01
	cba4b_01362_a06
	cba4b_00096_a02
	cba4b_01043_a01
	cba4a_00253_a02
	cba4a_01363_c06
	cba4a_00059_f06
	cba4a_01573_a01
	cba4a_01547_e09
	cba4a_01583_b02
	cba4a_01562_d06
	cba4b_01509_b05
	cba4b_01444_a01
	cba4b_01492_b04
	cba4a_01468_a01
	cba4a_01590_a01
	cba4a_00808_a03
	cba4a_01574_a10
	cba4a_00249_a01
	cba4a_01589_c03
	cba4b_00696_a02
	cba4a_01515_a01
	cba4a_01249_a02
	cba4a_00991_a01
	cba4a_00486_a02
	cba4b_01050_a02
	cba4a_00772_b03
	cba4a_00065_a05
	cba4a_01570_a05
	cba4a_01474_a01
	cba4a_01581_b03
	cba4a_00067_b02
	cba4a_00721_a01
	cba4b_01512_a01
	cba4a_00068_b03
	cba4a_00224_a01
	cba4a_01523_a01
	cba4a_01592_b02
	cba4a_00346_c04
	cba4a_01585_d06
	cba4b_00719_a01
	cba4b_01470_a01
	cba4a_01601_c04
	cba4a_00415_a03
	cba4a_01535_a01
	cba4a_01454_b04
	cba4a_01503_a01
	cba4a_00873_a01
	cba4a_00174_b02
	cba4a_01586_a01
	cba4a_01486_a01
	cba4a_01598_a01
	cba4a_01599_a02

	D - Volume 2 Retirement
	D- Retirement Agreement and Plan
	cba2_00001_a01
	cba2_00002_a01
	cba2_00402_a01
	cba2_00414_b04
	cba2_00452_a01
	cba2_00492_b02
	cba2_00502_a02
	cba2_00503_a02
	cba2_00520_a01
	cba2_00523_a02
	cba2_00524_a01
	cba2_00541_a01
	cba2_00584_a01
	cba2_00604_b02
	cba2_00609_a01
	cba2_00610_b02
	cba2_00613_b02
	cba2_00616_a01
	cba2_00621_d04

	E - Group Life and Disability Insurance
	E- Group Life and Disability Insurance
	cba2_00701_a01
	cba2_00704_b02
	cba2_00706_b02
	cba2_00707_c04
	cba2_00708_b02
	cba2_00709_b04
	cba2_00716_a01
	cba2_00717_a01
	cba2_00719_a02
	cba2_00728_a01
	cba2_00730_a01
	cba2_00734_a01
	cba2_00735_a01
	cba2_00757_b02
	cba2_00758_c04

	F - Insurance Program H-S-M-D-D-V
	F- Insurance Program HSMDDV
	cba2_00769_b03
	cba2_00771_b03
	cba2_00772_a02
	cba2_00782_b03
	cba2_00784_b03
	cba2_00787_a01
	cba2_00788_a02
	cba2_00790_a02
	cba2_00794_a03
	cba2_00215_a01
	cba2_00216_a01
	cba2_00222_a01
	cba2_00223_a01
	cba2_00228_a01
	cba2_00246_a01
	cba2_00289_b02
	cba2_00294_b03
	cba2_00329_d06

	G - Volume 3 SUB
	G- Supplemental Unemployment Benefit Plan
	cba3_00474_a01
	cba3_00001_a01
	cba3_00002_a01
	cba3_00005_a01
	cba3_00006_a01
	cba3_00011_b02
	cba3_00014_a01
	cba3_00015_c04
	cba3_00016_a01
	cba3_00020_a01
	cba3_00027_f11
	cba3_00050_b02
	cba3_00063_a01
	cba3_00064_a01
	cba3_00065_b02
	cba3_00067_a01

	H - Volume 3 Profit Sharing
	H- Profit Sharing
	cba3_00231_a01
	cba3_00233_c03
	cba3_00235_b03
	cba3_00236_b02
	cba3_00237_b02
	cba3_00240_a01
	cba3_00241_a03
	cba3_00245_b02
	cba3_00246_c03
	cba3_00243_a03
	cba3_00244_a01
	cba3_00258_b02

	I - Volume 3 TESPHE
	I- Tax Efficient Savings Plan
	cba3_00402_b02
	cba3_00407_c03
	cba3_00410_a03
	cba3_00416_b03
	cba3_00422_a02
	cba3_00425_a01
	cba3_00429_a01
	cba3_00430_a01
	cba3_00431_a01
	cba3_00433_a01
	cba3_00452_a01
	cba3_00453_a01
	cba3_00459_a01
	cba3_00462_b02
	cba3_00465_a02
	cba3_00472_b02
	cba3_00471_a01

	J - Volume 3 Ford Legal Services
	J- Legal Services Plan
	cba3_00337_a01




