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2A

NOTE: 

This booklet (Volume I) is being presented to you so that you may 
know the terms of the agreements negotiated between the UAW and 
the Company Oetober 30 1 2019 xx XX, XXXX, and certain other 
information which may be of interest. 

Specifically, the following material is presented in the order 
given: 

1. Collective Bargaining Agreement and Appendices A, B, C*, G, 
H, J, K, M, N, 0, P, Q, s, T, o, v, Wand X. 

2. Settlement Agreement of May 29, 1949, as amended. 

3. Three-Day Transfer Agreement of August 15, 1949. 

Portions of the Agreement reproduced here which are new or 
changed from previous agreements are shown in bold type. 

Please note that any gender specific references in the Agreement 
language shall apply to either sex. 

Other agreements and plans reproduced in separate booklets are: 
Volume II, the Retirement Agreement and Plan and the Insurance 
Program; Volume III, the Supplemental Unemployment Benefit 
Agreement and Plan, the Profit Sharing Agreement and Plan, the 
Tax-Efficient Savings Agreeme:1t and Plan, and the UAW­
.f.:GAStellantis-Ford-General Motors Legal Services Plan; and Volume 
IV, the Letters of Understanding; and the Skilled Trades 
Agreements and Letters of Understanding. 
We hope you wilL find this booklet helpful. 

RORY L. GZU1BL£ 
lJ.i:ce Presidm:it and Director 
UAW, National Ford Departffient 

CKUCK BROWNING 
Vice President and Director 
UAW, National Ford Department 

WILLIAM P. DIRKSEN 
Vice President, 
Labor Affairs 

KEVIN LEGEL 
Vice President 
Labor Affairs 

•Suchan Appendix is a part of each local seniority grouping agreement; 
is no Appendix c attached lo this Agreement. 

cbal/00002 

{\,q\w ~9/11/23 
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COLLECTIVE BARGAINING AGREEMENT 

On this -3-Q.&11 XX day of October, 2019 xx, XXXX, at Dearborn, 
Michigan, Ford Motor Company, a Delaware corporation, 
hereinafter designated as the Company, and the International 
Union, United Automobile, Aerospace and Agricultural Implement 
Workers of America, UAW, an unincorporated voluntary 
association, hereinafter designated as the Union, hereby agree as 
follows: 

c:Oal/00004 
a 
09/11/23 
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ARTICLE II 

ARTICLE II 

UNION SHOP 

Section 1. Requirement of Union Membership 

UNION SHOP 

Employees covered by this Agreement at the time it becomes 
effective and who are members of the Union at that time 
shall be required as a condition of continued employment to 
continue membership in the Union for the duration of this 
Agreement. Employees covered by this Agreement who are not 
members of the Union at the time this Agreement becomes 
effective shall be required as a condition of continued 
employment to become members of the Union on or within ten 
days after the 30th day following November 19 1 2019 XX XX, 
xxxx. 

Employees hired, rehired, reinstated or transferred into 
the Bargaining Unit after November 18 1 2019 XX xx, xxxx and 
covered by this Agreement shall be required as a condition 
of continued employment to become members of the Union on 
or within ten days after the 30th day following the 
beginning of their employment. 

An employee who shall tender the initiation fees (if not 
already a member) and the periodic dues uniformly required 
as a condition of acquiring or retaining membership shall 
be deemed to meet this condition. 

cbal/00012 
a 
09/16/23 
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ARTICLE V STRIKES, STOPPAGES AND LOCKOUTS 

Section 6. Picket Lines 

1. It shall not be a violation of this Agreement and it shall 
not be cause for discharge or disciplinary action in the 
event an employee refuses to cross a lawful, sanctioned, 
primary picket line established by a union, provided the 
employee reasonably believes that crossing such a picket 
line would endanger their health and safety. Neither the 
Union nor the Company shall command, order, or direct 
employees with regard to the exercise of these rights. 
Nothing shall prevent the Company from replacing any 
employee who fails to cross a lawful, sanctioned, primary 
picket line. 

2. Employees will be issued an unpaid Personal Leave for all 
regular, working hours missed due to not crossing a lawful, 
sanctioned, primary picket line in accordance with Section 
6 (1) . 

Section~ 2- Limitations on Right to Lock out 

The Company will not lock out any employees except with 
respect to disputes which are to be referred to the 
procedure provided for in Article VII, Section 23 of this 
Agreement, and then only after such procedure has been 
exhausted. 

~ 

cbal/00041 
d 
10/25/23 
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ARTICLE VI REPRESENTATION 

Section 4. Units of 1,400 or More (Except Rouge and Michigan 
Assembly Plant) 

In Units containing 1,400 or more employees, the Union will be 
accorded representatives as follows: 

(a) Number of Full-time Representatives 
Each Unit, according to the number of employees therein, 
may have the number of full-time representatives, includia~ 
excluding the Chairperson of the Unit Committee, indicated 
in the following table: 

No. of 

Employees 

No. of 

Representatives 

1,400 to 1,599 ............................ 7 

1,600 to 1,799 ............................ 8 

1, 8 0 O to 1,999 ............................ 9 

2,000 to 2,199 ........................... 10 

2,200 to 2,399 ........................... 11 

2 I 400 to 2,599 • . • • • • • • • • • • . , . • .. , .... • • , . 12 

2,600 to 2, 799 ........................... 13 

And so forth with one additional representative for each 
additional 200 employees. 

(b) Size of Unit Committee; Handling of First Stage Grievances 
Each Unit shall have a Unit Committee of three or four 
persons, including the Chairperson, plus District 
Committeepersons to handle grievances in the First Stage. 

A Unit Committeeperson may be designated to handle First 
Stage Grievances within a specified district where 
necessary to provide adequate representation. 

cbal/00046 
a 
08/29/23 



7A

ARTICLE VI REPRESENTATION 

Section 6. Rouge and Michigan Assembly Plant 

Notwithstanding Sections 3 and 4 of this Article, the Union will 
be accorded representatives in the Rouge Area and Michigan 
Assembly Plant on a full-time basis, as follows: 

(a) Size of Unit Committee; Handling of First Stage 
Grievances 
Each Unit shall have a Unit Committee of three or four 
persons, including the Chairperson, plus District 
Committeepersons to handle grievances in the First Stage. A 
Unit Committeeperson may be designated to handle First 
Stage Grievances within a specified district where 
necessary to provide adequate representation. 

(b) Number of Representatives 
The Onion shall have one representative for every 200 
employees and major fraction thereof working in the Rouge 
Area and Michigan Assembly Plant, respectively. For the 
Rouge Area and Michigan Assembly Plant, units of 1400 or 
more will have one representative for every 200 employees 
and major fraction thereof excluding the Chairperson. The 
apportionment of such representatives among the various 
Units comprising the Rouge Area shall be in the discretion 
of the Local Union, subject only to Subsection (a) of this 
Section. 

cbal/00049 
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ARTICLE VI REPRESENTATION 

Section 10. Employee Support Services Program Representative 

(a) Number; Appointment 

Each Unit of 600 or more employees may have one full time 
Employee Support Services Program Representative who shall 
be appointed by the National Ford Department Directo~. 

(b) Notice to Company 

The National Ford Department Director shall advise Labor 
Affairs in writing of the names of the appointed Employee 
Support Services Program Representatives and the Unit to 
which each is assigned. No representative shall function as 
such until the Company has been so advised. 

(c) Functions 

The functions of the Employee Support Services Program 
Representative are limited to matters pertaining to the 
Employee Support Services Program. The Employee Support 
Services Program Representative will: 

(i) assist in the identification, education, CDR referral 
and follow up of employees with problems which impair 
job performance relating to alcohol and drug 
dependency or emotional disorders while assuring 
requisite confidentiality stahdards are observed; 

(ii) act as liaison with appropriate members of line 
supervision, human resources, plant medical, other 
Union representatives, diagnosis and referral 
agencies, and with providers of treatment and medical 
care; 

(iii) assist in evaluating the effectiveness of various 
programs, plans and services; 

(iv) participate in formal employee assistance training or 
instruction programs, and review and make 
recommendations to Company representatives concerning 
program content; 

(v) 

(vi) 

assist in coordinating and implementing various local ~-.::::J 
program applications and related services available (._/>" 
under the Employee Supp. ort Services Program, including ~ 
development of local proposals and requests for ~ 
funding to the national Employee Support Services 
Program Committee; 

acquire appropriate certification and satisfy related ~ 
conditions where required by laws or regulations. 

cbal/00053/1 
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(d) Representative Training 

The Educatiefl, Development and Training Employee Support 
Services Program will provide training or instruction 
deemed necessary to qualify the Unit Employee Support 
Services Program Representatives to satisfactorily perform 
their functions relating to the Employee Support Services 
Program. 

(e) Duty to Remain in Unit; Reporting to Supervisor 

Unit Employee Support Services Program Representatives 
shall remain in their respective Unit while on Company 
time. 

Unit Employee Support Services Program Representatives 
shall report to an employee's Supervisor, provided the 
Supervisor is in the department, before contacting such 
employee in pursuance of their duties. 

(f) Hours on Company Time 

It is understood that Unit Employee Support Services 
Program Representatives shall be entitled to be on Company 
time only for the same number of hours as the employees on 
the shift to which the Representatives assigned are 
normally scheduled to work. 

During periods of temporary layoff as defined by Article 
VIII, Section 21, Unit Employee Support Services Program 
Representatives will be considered as Unit 
Committeepersons, and will be entitled to be on Company 
time in accordance with the provisions of Section 13 (d) 

cbal/00053/2 
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Section 13. Provisions Applicable to Full-time Representatives 

The following provisions are applicable to representatives 
who are on a full-time basis: 

(a) Assignment of Sufficient Areas 

Where shifts in employment not affecting the overall 
employment level of the Unit sufficiently to require a 
change in the structure of representation take place, it 
shall be the responsibility of the Chairperson of the 
Unit Committee to see that representatives are assigned 
areas in such manner as to justify their devoting full 
time to their functions, except that in the Rouge Area this 
principle shall be applied on an area-wide basis and the 
responsibility shall be upon the President of the Local 
Union. 

(b) Hours on Company Time 

It is understood that all representatives shall be entitled 
to be on Company time only for the same number of hours as 
the employees in such Unit are normally scheduled to work. 

On continuous seven-day operations, the representatives 
shall be scheduled to cover the operations on rotating 
schedules in the same manner as other employees on such 
operations. 

When all of the employees in a Unit work overtime, all of 
the representatives in that Unit may come in overtime to 
represent them. When part of the employees in a Unit work 
overtime, the number of representatives in that Unit who 
may come in overtime to represent them shall be ( 

proporTthieonCahtaei·rtp·oertshoen number of employees in that Unit who • f are called in to work such overtime, subject to the 
following provisions: 

(l) shall be entitled to function as such 
on Company time for up to twelve hours daily, Monday 
through Friday, excluding holidays, and for eight ~ 
hours on a Saturday, Sunday, or a holiday, so long as ~)(>r' 
employees in the U~it are scheduled to work on the v0 
Chairperson's shift for such hours on such days. 

Chairpersons representing employees who are regularly 
scheduled on alternative work schedules (AWS) to work ~ 

on Saturday and Sunday as regular days of work, shall ~er., 
be entitled to function for up to ten (10) hours on A_ 
Saturday and Sunday provided at least fifty (50) SLR A 7-

cbal/00056/1 
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employees are working on an AWS pattern on the same 
day the Chairperson is working. 

(2) Monday through Friday, excluding holidays, all other 
elected representatives shall be scheduled to 

( 3) 

represent employees on the basis of their 
representation functions and a proportionate amount of 
the overtime worked by the employees in the Unit on 
such days when less than all are scheduled to work. 
Such overtime shall be determined and authorized 
weekly by totaling the Monday through Friday overtime 
worked in the Unit during the preceding week, 
excluding holidays and periods when all employees were 
scheduled to work, and multiplying that total by .01. 
Appointed representatives will receive overtime hours 
equivalent to the average hours authorized for elected 
representatives. The Chairperson will be notified of 
the Unit's Monday through Friday overtime allocation 
and will establish the daily work schedule for all 
representatives and provide it to a designated Company 
representative. In addition the following provisions 
will apply to this overtime allocation: 

(i) Since the weekday allocation converts weekday Unit 
overtime to an equivalent full-time representation 
basis, full-time representatives, excluding the 
Chairperson, will not be scheduled to work 
overtime as part-time representatives. 

(ii) Unused hours from the weekday allocation for the 
Unit may be carried over for use on weekend shifts 
and the following week; however, such hours may 
not be used during holiday weeks (e.g., Christmas 
holiday period} and the carryover shall not exceed 
250 hours for the Unit. 

Elected representatives, other than the Chairperson, 
will be entitled to come in to represent employees on 
overtime by shift on Saturdays, Sundays and holidays 
based on one full-time representative at the level of 
50 employees scheduled, the second full-time 
representative at the level of 250 employees 
scheduled, and thereafter based on a 1 to 150 ratio. 
Such representatives will be scheduled to work the 
same number of hours as the employees normally 
scheduled on that shift. When less than 50 employees 

~ 

Sunday or holidays, one full-time representative may I /L, 
are scheduled for overtime on a shift on Saturday, ~ 1 

function part-time. At such times, the provisions ,-

cbal/00056/2 
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ARTICLE VI REPRESENTATION 

applicable to part-time representatives as set forth 
in Section 12 of this Article shall apply. 

Appointed representatives will be allocated the 
average amount of overtime as that to which elected 
representatives, excluding the Chairperson, are 
entitled for Saturdays, Sundays and holidays. 

The hours generated by the overtime formula in this 
Section for elected and appointed representatives may 
not be increased to provide overtime as a 
representative for any reason without prior approval 
of Labor Affairs. 

The Unit Chairperson will be notified of and will 
establish the Unit's Saturday, Sunday or holiday work 
schedule for representatives and provide it to a 
designated Company representative. 

Time verification procedures will be continued to 
document entitlement to payments, including any 
premiums, for hours worked by Union representatives. 

For Units where representatives cover wide geographic 
areas and represent employees in a number of different 
locations or there are other unusual considerations, 
special arrangements may be established by written 
agreement between Labor Affairs of the Company and the 
National Ford Depa=tment of the Union to facilitate 
the determination of the weekday unit overtime 
allocation or address other unique problems. 

(c) Temporary Layoffs - District Committeeperson 

A District Committeeperson will be entitled to devote 
his/her full time to his/her duties as such during layoffs 
as defined in Article VIII, Section 21 of this Agreement, 
when the number of employees in his/her District is sixty 
(60) per cent or more of the number of employees normally 
scheduled to work in his/her District at the time the 
layoff commenced. 

When the number of employees in his/her District remaining 
at work during such layoff is less than sixty (60) per cent 
of the number of employees normally scheduled to work, the 
District Committeeperson shall be permitted to come in so 
long as one of his/her constituents is at work and there 
is work available which he/she can perform; but at such 
times he/she shall be governed by the provisions 
applicable to representatives on a part-time basis, as set ,'l. 

~bal/Of:
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ARTICLE VI REPRESENTATION 

(d) Temporary Layoffs - Unit Comrnitteeperson 

During layoffs as defined in Article VIII, Section 21 of 
this Agreement, the number of Unit Committeepersons 
entitled to be on Company time as such, in any Unit, will 
be proportionate to the number of employees working in 
that Unit during such layoff, subject to the provisions of 
Subsection (f} this Section. The proportion shall be based 
on the ratio of employees working in the Unit during the 
layoff to the total number normally scheduled to work in the 
Unit at the time the layoff commenced. 

A Unit Committeeperson not designated to come in as a full­
time representative under the terms of this Subsection 
shall be permitted to come in to work during such layoff if 
there is a job available which he/she can perform; but 
shall have no right to leave his/her work during such 
time except for the purpose of attending the regularly 
scheduled Unit Grievance Meetings provided for in Article 
VII, Section 3(c) of this Agreement. 

(el Overtime and Temporary Layoffs - Chairperson Who Is Sole 
Full-time Representatives 

In a Unit where the Chairperson of the Unit Committee is on 
a full-time basis, but the remaining Committeepersons are 
on a part-time basis, the Chairperson shall be entitled 
to come in during overtime hours or during layoffs as 
defined in Article VIII, Section 21 of this Agreement, 
subject to the provisions of Subsections (b) and (f), 
respectively. 

(f) Temporary Layoffs - Less Than 150 Constituents at Work 

Whenever, under Subsection (d) or (e) of this Section, one 
representative only is entitled to come in as such, such 
representative shall be entitled to devote his/her full 
time to his/her duties as such if more than 150 of 
his/her constituents are at work. When 150 or less of 
his/her constituents are at work, he/she shall be permitted 
to come in so long as one of his constituents is at work 
and there is work available which he/she can perform, but 
at such times he/she shall be governed by the provisions 
applicable to representatives on a part-time basis, as set 
forth in Section 12 of this Article. 

cbal/00056/4 
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ARTICLE VII 

Section 11. Briefs and Stipulations 

(a) Briefs in Umpire Cases 

GRI~VANCE PROCEDURE 

In special submissions, either party may file a brief with 
the Umpire at the time of the hearing or at any time 
prior thereto. Either party may file a reply brief not later 
than five days after the hearing. 

In all other cases, either party may file a brief with 
the Umpire ten days prior to the time of the hearing, and 
may also file a reply brief not later than five days 
after the hearing, provided that notice of intent to file 
a reply brief has been given at least ten days prior to the 
time of hearing. 

If the number of all open grievances exceeds twenty (20) on 
the date a discipline or discharge hearing is confirmed, 
the parties will provide oral closing statements. 
Additionally, the parties can mutually agree to post­
hearing briefs at any time. 

A copy of any brief filed with the Umpire shall be filed 
concurrently with the opposing party. 

The Umpire, for good cause shown, shall have the power to 
extend the time for filing of briefs. 

(b) Stipulations of Facts and Issues 

Upon issuance of the agenda by the Office of the Umpire, 
the parties may agree upon written stipulations concerning 
the facts and issues in the cases scheduled for hearing. 
Agreed-upon stipulations shall be submitted to the Umpire 
and shall be final and binding upon the parties and the 
Umpire in the proceedings in the instant case. The Umpire 
will not permit the introduction of testimony or evidence 
on matters which have been stipulated. 

€A~ ~ 
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ARTICLE VII GRIEVANCE PROCEDURE 

Section 21. Selection and Tenure of Umpire 

The impartial Umpire shall be a person jointly selected by 
the parties and shall continue to serve only so long as 
he/she continues to be acceptable to both parties. 

The parties have reaffirmed their commitment to utilize a 
permanent Umpire, while recognizing the option to select a 
temporary Umpire with mutual agreement. The parties agree 
within ninety (90) days of the ratification of the 2023 
Agreement a permanent Umpire will be identified. 

cbal/00081 
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ARTICLE VII 

Section 22. Termination of Umpire 

(a) Notice 

GRIEVANCE PROCEDURE 

If at any time either party desires to terminate the 
service of the Umpire, it shall give notice in writing to 
that effect, specifying the date of termination, and 
sending one copy to the Umpire and one copy to the other 
party. 

In the event the Umpire has been terminated the parties 
agree to identify a replacement within ninety (90) days. 

(b) Disposition of Pending Cases 

The party terminating the Umpire's services shall specify in 
its notice whether or not it is agreeable to have said 
Umpire render decisions in all cases pending before him/her 
up to the date of said termination, and if it determines 
that the Umpire may decide such pending cases, the Umpire 
shall render decisions thereon not later than thirty (30) 
days from the date of said notice. 

If the party terminating the services of the Umpire elects 
not to have the cases pending before him/her decided by 
that Umpire, he/she shall render no further decisions 
subsequent to the time fixed in the notice, and all cases 
then pending before him/her shall be referred to his/her 
successor or to any other person the parties may agree 
upon. 

cbal/0OO82 
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ARTICLE VII GRIEVANCE PROCEDURE 

(b) Health and Safety 

(1) Local Complaint Procedure 

In those Uni ts where a Heal th and Safety 
Representative has been appointed in accordance with 
Article VI, Section 8, the following shall apply: 

(i) An employee believing there is cause for 
complaint that the Company has not made 
reasonable provision for the employee's health 
or safety may either discuss the matter directly 
with the employee's Supervisor or may take it up 
with the employee's District Committeeperson, 
who shall discuss the complaint with the 
employee's Supervisor. Every reasonable effort 
shall be made to settle complaints promptly at 
this point through discussion. 

(ii) In the event oral discussion with the employee's 
Supervisor does not satisfactorily resolve the 
complaint, the District Committeeperson will 
complete a "Health and Safety Complaint Form", 
which will include a statement of all the 
facts relied on. The District Committeeperson 
will submit the form in quadruplicate to the 
employee's supervisor who will sign and date the 
form upon receipt and verify the oral discussion 
has been held. Within one (1) working day after 
receipt of the form (unless an extension is 
mutually agreed upon), the Supervisor will 
provide a disposition. 

In the event the complaint has not been 
satisfactorily resolved under (i) above, and 
the District Committeeperson wishes to pursue the 
complaint further, the District Committeeperson 
will meet with the Superintendent to discuss the 
complaint within a reasonable time after the 
initial oral discussion in (i) above. The 
Superintendent will within one (1) working day 
after receipt of the form {unless an extension 
is mutually agreed upon) verify on the "Health 
and Safety Complaint Form" this second oral 
discussion has been held and provide a 
disposition. 

If the complaint continues to be unresolved, 
the District Committeeperson shall submit the A 
Safety Representative who will investigate the l\

1 

complaint. If the complaint is deemed to be 
cbal/00084/1 
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ARTICLE VII GRIEVANCE PROCEDURE 

( 2) 

valid, the Unit Health and Safety 
Representative will meet with the designated 
Company safety representative to discuss the 
matter. The Unit Health and Safety 
Representative will present the "Health and 
Safety Complaint Form'' in duplicate to the 
Company safety representative who will sign and 
date the form upon receipt. 

(iv) The Company safety representative shall within 
three working days after receipt of the form 
(unless an extension is mutually agreed upon) 
provide a written disposition setting forth all 
the facts relied upon, and return one copy to 
the Unit Health and Safety Representative. 

(v) If the written disposition is not satisfactory, 
the Unit Health and Safety Representative may, 
within tbree working days from the date of the 
written disposition, or the expiration of any 
stated time period required to make necessary 
adjustments to resolve the complaint, process a 
written grievance into the First Stage as 
provided in Subsection (b) (2) of this Section. 

(vi) General complaints affecting the employees in the 
Unit as a whole may be initiated by the Unit 
Health and Safety Representative directly with 
the Company safety representative by submitting 1-3 {l 
a completed ''Heal th and Safety Complaint Form.'' ~ 

(vii) At any Company plant where the Local Union 
shall within 30 days from the date hereof so 
notify local Management in writing, this 
Subsection shall not be deemed to be in effect \ 
and the contractual situation with respect to N "~ 
resolving health and safety complaints as it 
existed under the Agreement between the partie ~)}2 
dated December 7, 1970, shall be deemed not to , 
have been affected in any way by either the 
fact that this Subsection has been inserted in 
this Agreement or that such notice of non-
effectiveness has been given. 

First Stage 11fo¥-
When a grievance on health and safety occurs, the 
Committeeperson, or the Unit Health and Safety 
Representative in those units where one is appointed, 
will take the matter up with the Supervisor. However, A 
if oral discussion occurred in (b), (1) above, the A 'vr 
Committeeperson/Health and Safety Representative will ['1 
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not be required to take the matter up with the 
Supervisor. 

If not settled, the grievance may be referred in 
writing to the Unit Chairperson who shall notify the 
Unit Human Resources Office in writing of the 
existence of the dispute. 

(3) Second Stage 

The parties will review the matter and attempt to 
resolve the dispute on the plant level. The Regional 
Director or his designated representative may 
participate in such meetings. 

If a satisfactory disposition of the grievance is not 
reached at the plant level, the dispute may be 
appealed by the National Ford Department under the 
provisions of Subsection (d) of this Section. 

(4) Rouge Area Procedure 

The local procedure now in effect for handling health 
and safety grievances on the local plant level in 
the Rouge Area shall be continued. 

(5) Ergonomic Concerns 

Ergonomic concerns that are health and safety related 
should begin resolution through the Issue Resolution 
process as found in Appendix s, Section V. In the 
event a Health and Safety complaint involves an 
ergonomic concern, the Ergonomics Representative, as 
referenced in the Letter of Understanding titled "Unit 
Ergonomic Representative," may initiate the local O ,(} 
complaint procedure as outlined in Section (b) (l) !;ti-
above. 

cbal/00084/3 
h 
08/17/23 

fel, 

~ 



20A

ARTICLE VIII SENIORITY AND RELATED MATTERS 

Section 5. Loss of Seniority 
Seniority shall be broken for the following reasons:* 

1. (Quit) 
If the employee quits. 

2. (Discharge) 
If the employee is discharged and the discharge is not 
reversed through Grievance Procedure. 

3. (Absent from Work) 
If a seniority employee with less than six months' 
seniority is absent for three (3) working days without 
properly notifying the Company and giving a satisfactory 
reason for .J::H.5.their absence, unless it is not possible 
for him to do so. 

4. (Failure to Report) 
If the employee does not, within five (5) worlcinig 
business days {excluding Saturdays, Sundays and Holidays) 
after notice to report has been sent to him/her, either 
report for work or give a satisfactory reason for his/her 
absence, unless it is not possible for him/her to comply 
with either of these requirements and provided at least 
ten (10) working days have elapsed since his/her last day 
worked. 

Such Hotice •,fill AOt be sent • .. ·here a medical leave Aas 
been issued to cover an employee's disability fo~ a 
specific extended period of time based upoR a medical 
cHamination by the plant pAyoieian or when an eH1ploycc on 
conditional medical leave provides medical evidence found 
acceptable by the plant physician. 

Medical leaves will not be cancelled except in unusual 
situations such as suspected abuse of the medical leave 
provision. 

In cases where conditional or approved medical leaves of 
absence have expired, the Company may send a notice to 
report. Such notice shall be sent by certified mail with 
return receipt to the employee's last known address 
according to the Company's records, and except in cases of 
recall, the notice shall be substantially in the form set 
forth in Appendix B, attached. The date on the notice shall 
be the same date the Post Office receives the notice for 
mailing. 

Disputes as to the Company's failure to observe the 
procedural requirements of this provision, {e.g., 
timeliness of notice and transmittal to proper address)and 
the reasonableness of the employee's failure to respond to 
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a notice where his period of absence can be justified are 
subject to the regular Grievance Procedure. 

A copy of the notice to report sent an employee will be 
furnished via e-mail to the Chairperson of the Unit 
Committee and to the Chairperson's designee by the local 
parties concurrent with the mailing of the notice. Afl. 
atteading Physician's report (Forffl 5166) ·.:ill be included 
with the Notice sent upon the eMpiration of an approved 
medical leave. However, failure to furnish a copy to the 
Chairperson of the Unit Committee and to the Chairperson's 
designee 01= failure to include a FOOR 5166 ~:ith a Notice 
will not be the basis for any claim. 

5. (Disability Settlement) 
If a settlement with the employee has been made with the 
approval of the Union for total disability. 

6. (Continuous Unemployment) 
For employees hired subsequent to June 20, 1941, who are 
continuously unemployed by the Company for a period of 
time equal to their Company seniority but in no case less 
than eighteen (18) twenty-four (24) months. 

For employees who have not broken seniority as of March 
1, 1982, the period of time shall be not less than the 
following: for employees with less than one year 
seniority, eighteen (18) twenty-four (24) months; for 
employees with one year but less than two years 
seniority, thirty-six 

(36) months; for employees with two but less than three 
years seniority, forty-eight (48) months; for employees 
with three but less tjan four years seniority, sixty (60) 
months; for employees with four but less than ten years 
seniority, for a period of time equal to their Company 
seniority plus twelve (12) months; and for employees with 
ten but less than eleven years seniority, not less than 
one hundred and thirty-two (132) months. 

• For expiration of sick leave, see Article VIII, Section 30 of this Agreement. 
• oor retirement, see Retirement Agreement, Section 4. 

~or acceptance of Separation Payment, see SUB Plan, Article IV, Section 3. 
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Section 21. Temporary Layoffs 
(a) Definition and Applicability 

A temporary layoff, on model changes only, is defined as a 
layoff of not more than thirty (30) working days. 

A temporary layoff for any other reason, is defined as a 
layoff of not more than twelve (12) working days. 

The provisions covering temporary layoffs shall apply to 
all employees, both production and non-production 
employees, and the so-called "skilled plant-wide" 
classifications in the Rouge Area. The so-called "skilled 
plant-wide" classifications, are not subject to the model 
change layoff provisions of this Agreement. 

(b) Right to Deviate from Seniority 

(c) 

( d) 

In the event of a temporary layoff, the Company shall have 
the right to lay off employees as their work is completed, 
irrespective of their group seniority; provided, however, 
that no other employee will be used on the jobs of 
employees who are temporarily laid off. The Company will 
make a good faith effort to provide reasonable notice in 
advance of a layoff. 

Upon resumption of work, employees shall be recalled as 
their jobs open up. The Company will make a good faith 
effort to provide advanced notice when recalling employees 
from a layoff. 

If necessary to retain some employees as members of a 
skeleton crew in a department during a temporary layoff, 
seniority employees will be used when practical. 

Discussions After 5 Days 
After five (5) days have elapsed following a temporary 
layoff, the Union shall meet with the Company to discuss 
the practicability of recalling seniority employees to 
replace junior employees for the remainder of such 
temporary layoff period; and where the Company agrees that 
it is practicable to do so, it will make such replacements. 

Local Negotiations j) 
Deviations from the terms of Subsections (a), (bl and (c) 
of this Section may be made by agreement between local 

Unit 

i-t') 

layoff. Any other agreement to deviate from Subsections ~ 
(a), (b) and (c) shall be subject to written approval of 
~~•t~=t~~~;!n;~rd Department of the Union and Labor Affairs Aii 

( e) Inverse Seniority 
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( f) 

Upon request of the Local Union, the local parties shall 
enter into an agreement applying the concept of inverse 
seniority where: (1) the layoff is for a definite time and 
limited duration, and (2) all probationary employees have 
been laid off from the affected group referred to below. 
The Union agrees that any such local agreement shall give 
full consideration to and shall not impair plant operating 
efficiencies, including, but not limited to, those 
inefficiencies which might occur as a consequence of 
undesirable bumping or replacement of employees. Consistent 
with this requirement, it is further agreed that employees 
shall be laid off and recalled under the terms of this 
inverse seniority layoff procedure by groups (defined by 
classification and department) to be negotiated by the 
local parties. It is expressly understood that the local 
parties shall not enter into arrangements which permit 
employees on inverse seniority layoff to return to work to 
be replaced on layoff by other employees during the period 
of limited layoff. Nor will an employee who is laid off 
pursuant to an inverse seniority arrangement be permitted 
to return to work as a result of exhaustion of, or 
disqualification from, State Unemployment Compensation 
Benefits or Company- provided Supplemental Unemployment 
Benefits. Nothing in the foregoing shall preclude the 
Company from recalling any employee prior to the expiration 
of the limited layoff period. Local Unions which believe 
that a particular layoff which does not meet the above 
criteria warrants the application of inverse seniority may 
make a request to that effect to the National Ford 
Department. The National Ford Department may take up any 
such requests which it believes to be meritorious with 
Labor Affairs. 

Solely for the purpose of implementing this provision, a 
Local Union which includes more than one representation 
Unit, as defined in Article VI, and local Management may 
agree that the term local parties shall mean such 
respective representation Units and the local Management 
corresponding with such Units. Any such local agreement 
shall be in writing and subject to approval by the National 
Ford Department of the UAW and Labor Affairs of the 
Company. 

Limitation on Use 
The temporary layoff provision 

:::~:~ of temporary layoffs to meet planned pro~; ~ 
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Section 31. Certain Other Leaves of Absence 
la) Union Leaves of Absence 

An employee elected to a Union position or selected by the 
Union to do work which takes him/her from his/her 
employment with the Company shall, upon written request 
from the Union, submitted to the Company at least three 
days prior to the first day of absence, receive a temporary 
leave of absence for the period of his service with the 
Union, and upon his/her return shall be reinstated at work 
in line with his/her seniority status in the classification 
in which he/she was engaged last prior to his/her leave of 
absence; his/her seniority shall accumulate throughout the 
period of his/her leave of absence and, solely for purposes 
of Art. IX, Sec. 2(c) ,full weeks of Union leave of absence 
shall be credited towards the hiring-in rate progression 
schedule when the employee is reinstated upon his/her 
return. Leaves of absence for a period of a year or more 
shall be renewed yearly. 

(bl Public Office Leaves of Absence 

( c) 

A seniority employee elected or selected for a full-time 
public office which takes him/her from his/her employment 
with the Company shall, upon prior written request, receive 
a temporary leave of absence for the term of such office or 
one year, whichever is less, and upon his/her return shall 
be reinstated at work in line with his/her seniority status 
in the classification in which be/she was engaged last 
prior to his/her leave of absence. His/Her seniority shall 
accumulate throughout the period of his/her leave of 
absence. Such leaves of absence may be renewed yearly with 
the approval of the Company. Public office leaves of less 
than one (1) year in duration will be reviewed by U.S. 
Union Affairs. 

Peace Corps Leaves of Absence 
A seniority employee entering the Peace Corps shall, upon 
prior written request and submission of evidence 
satisfactory to the Company, receive a leave of absence for 
the period of his service in the Peace Corps, but not to 
exceed three (3) years. If the employee returns to work 
within thirty (30) days after completion of his/her service 
with the Peace Corps he/she shall be reinstated at work in 
line with his/her seniority status in the classification in 
which he/she was engaged last prior to his/her leave of 
absence. His/Her seniority shall accumulate throughout the 
period of his/her leave of absence. 

Credit Union Leaves of Absence 
A seniority employee who is elected or appointed to a full- /ttJ 
time position with a credit union chartered by the federal '7 
or state government and which serves Ford employees 
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primarily shall, upon prior written request from the credit 
union, receive a temporary leave of absence for the term of 
his position with the credit union or one (1) year, 
whichever is less, and upon his/her return shall be 
reinstated at work in line with his/her seniority status in 
the classification in which he/she was engaged last prior 
to his/her leave of absence; his/her seniority shall 
accumulate throughout the period of his/her leave of 
absence. Such leaves of absence may be renewed yearly with 
the approval of the Company. 

(el Educational Leaves of Absence 
An employee with one (l) or more years of seniority shall, 
upon written request at least sixty (60) days prior to the 
beginning date of the leave and subject to the following 
conditions, receive a leave of absence for up to one (1) 
year to further the employee's education. When applying for 
such leave, the employee must present evidence satisfactory 
to the Company of acceptance as a full-time student at an 
accredited college, university, or vocational institution; 
and upon completion of each semester or other school term 
encompassed by the leave, the employee must present 
satisfactory evidence of continuous attendance at the 
educational institution as a full-time student during such 
term(s). The course of instruction pursued must relate to 
the employee's employment opportunities with the Company. 
Such leave of absence may be renewed with the approval of 
the Company; subject to the same conditions set forth above 
concerning evidence of acceptance and of continuous 
attendance at the educational institution as a full-time 
student. 

The employee's seniority shall accumulate throughout the 
period of the educational leave of absence. If the employee 
completes or discontinues such educational program prior to 
the expiration date of the leave and makes application for 
reinstatement within five (5) calendar days of the date of 
completion or discontinuation, the employee shall be 
reinstated at work in line with the employee's seniority 
status in the classification in which the employee was 
engaged last prior to the leave of absence. 
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Section 33. Military Service; Veterans 
(a) Employees Reinstated Prior to October 4, 1993 - Seniority 

Credit 
Any employee who, prior to October 4, 1993, has received 
seniority credit for mi:itary training or service 
subsequent to May 1, 1940, pursuant to provisions of prior 
agreements betw~en the parties, shall continue to receive 
such seniority credit. 

{b) Reinstatement Following Military Service 
Effective November 23, 2015, employees now serving in the 
Armed Forces of the United States or employees who shall 
hereafter serve in the Armed Forces of the United States 
shall be entitled to reinstatement upon the completion of 
such service to the extent and under the circumstances that 
reinstatement may be required by the applicable laws of the 
United States, provided that any employee whose discharge 
from service is other than dishonorable, shall be accorded 
the same reinstatement rights as such laws provide in the 
case of persons honorably discharged. The leave shall not 
exceed the term of the initial enlistment and ene (1) two 
~consecutive reenlistment~> In no event will the period 
of such leave exceed a total of ci~t (8) twelve (12) years 
except when additional service is involuntary. Eligibility 
for profit sharing will be capped at a maximum of eight (8) 
years. 

If the employee is unable to apply for reinstatement by 
reason of physical disability during the period within 
which such application is required by law to be made, 
application must be made within ninety (90) days from the 
time such disability is ended. 

For the purpose of this Section, it is understood that none 
of the employees covered by this Agreement has been or is 
employed in a temporary position within the meaning of that 
term as used in the applicable laws of the United states, 
and that probationary employees shall be entitled to credit 
for the period of such service toward the completion of the 
probationary period as well as the accumulation of 
seniority thereafter. 

~ (c) Reinstatement Following Military Service - Effect of ~ 
"' Disability "(>' 
✓ Any employee reinstated following a period of training or ~ 

service, who has incurred during such period a disability 
which prevents him/her from doing the work of the position \J 

{" r ~ to which he/she would otherwise be reinstated shall be a,t,v~ 
~) v'-5 treated in the first instance only, the same as an employee Q/l~v·r 
\)" '.Ii ~ who has been incapacitated at his regular work by injury or ~ • 
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compensable occupational disease as set forth in Section 27 
of this Article. 

To be eligible for these benefits set forth in this 
Subsection, the employee must have furnished to the 
Employment Office for his/her plant within thirty (30) days 
of the time he/she applied for reinstatement a statement 
from the Veteran's Administration, that he/she sustained an 
injury while in such service. 

(d) Leave for Government-Provided Training 
Any reinstated veteran who makes application to the 
Employment Office for his/her plant shall be granted a 
personal leave of absence in accordance with applicable 
provisions of this Agreement in order to take full-time 
institutional training provided by the Government. 

The employee granted such leave shall be reinstated with 
full seniority for the period of the leave if application 
for reinstatement is made to the Employment Office within 
thirty (30) days from the time of completion or 
discontinuance of such training and not later than five (5) 
days following expiration of such leave of absence. 
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ARTICLE IX 

WAGES AND OTHER ECONOMIC MATTERS 

Section 1. Wage Rates - General 
The hourly rates for each classification covered by this 
Agreement will remain the same as at the expiration of the 
Agreement between the Company and the Union dated Novernbc~ 
5 1 2015 October 30, 2019, except as otherwise provided in 
this Agreement, in the Settlement Agreement between the 
parties dated October 30, 2019 XX XX, XXXX, or in any local 
agreement referred to i~ Article X, Section 8 which 
provides for wage rate adjustments. 

~ 
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Section 2. Wage Rate Increases 

(a) General Wage Increase 
(i.) The Employees \,hose straight time base hourly wage 

rate of full-time classifications was $29.§2 OF ffiOrc 
as of the e!ffective eiQate of this agreement shall be 
increased by Feceive a three percent (3%) increase 
added to their base eleven percent (11%) and employees 
will begin receiving the new wage rate~ 
14, 2020 of the classification to which they are 
assigned beginning with the first pay period following 
the Effective Date of the Agreement. 

(ii.) Effective September 19 1 2022 October 21, 2024, 
employees ,:ho were eligible for a base wage increase 
accordir=ig to Section 2 (a) (i) shall receive a second 
the base hourly wage rate of full-time classifications 
will be increase~* ~three percent {3%) increase 
added to their base wage rate. 

(iii.) Effective October 20, 2025, the base hourly wage rate 
of full-time classifications will be increased by 
three percent (3%). 

(iv.) Effective October 19, 2026, the base hourly wage rate 
of full-time classifications will be increased by 
three percent (3%). 

(v.) Effective October 18, 2027, the base hourly wage rate 
of full-time classifications will be increased by five 
percent (5%). 

The General Wage Increase will not be applied to the "increment 
above" portion of classification pay rates. 

On the Effective 
(Skilled Trades) 
as an "increment 
rate. 

Date of the Agreement employees on Appendix F 
classifications will receive an additional $1.50 ~ 

above" to their classification base hourly wage ~~ 

(bl PerfermaRee Berrue PaYlftents 
1. The Performance Bonus provided fer in this Subsection 

rceegniees the principle that a continuing improvement 
the standard of living of employees depends upon 
technological progress, better tools, methods precesses and 
e~uipment, and a cooperative attitude on the part of all 
parties in such progress. It further recogniees the 
principle that to produce more ~:ith the same amount of 
human effort is a sound economic and social objective. 
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Accordingly, it is agreed that the follo~:ing Performance Bonus 
~ayment shall be made to each eligible employee who was also 
e:l..igiblc to receive a lj'Jeneral ~.•age increase in accordance ·,.'ith 
Scotian 2(a) above in accordance with the follotJing table: 

Sligibility Date Amount l?ayaele guring 
Weel~ S~El:i:Rg 

Septemeer 16, 2019 Four Pe:EeeAt December 8, 2019 
( 4. 0%) e€ 

e!::¼ali€iee Barn:i:11gs 

September 20 I 2021 Four Percent OetebeF 17, 2021 
H. G%l 9:E 

e1:1alifieel SarAifHJS 

An employee shall become e:Li:gible for a Performance Bonus 
payment as hereinafter defined, provided he/she has seniorit~ 
as of the deoilj'Jnated eligibility date set forth above. 

An employee's Performance Bonus will be based on the 
Qualified Earnings during the 52 consecutive pay periods 
i:ffil't'lediately preceding the pay period in which tAe designates 
eligibility date falls. 

Qualified Earnings, as used hereiA, are defined ao income 
received by an eligible efftployee from the Company during the 
designated Performance Bonus eligibility year resulting from 
the follo•,,iing: 

Hourly Baoe Wage* 

Shift Premium* 

Cre· .. • Premium 

Vacation and E~wused AbGence Allowance 

Holiday Pay 

Sev:en eay OperatioAs Beau& 

Bereavement Pay 

Jury Duty Pay 

Apprentice Training Incentive Payment 

Call In Pay 
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Shert Term Military Duty Pay 

(e b) Apprentice Rates 
Provisions for wage adjustments for apprentices is made in 
Article 9 of the Apprenticeship Standards Agreement, Exhibit 1 
of the Skilled Trades Supplemental Agreement. 

(c) Hiring-In Rate Schedule 

(i) 

Full-Time employees, or Temporary employees converted to 
Full-Time status as of the Effective Date of the 2023 
Agreement, who have not yet progressed to the negotiated 
classification rate of the job to which they are assigned, 
will initially be placed in the Hiring-In Rate Schedule 
based upon their number of weeks worked as of the Effective 
Date of the 2023 Collective Bargaining Agreement. 

Thereafter, all full-time Non-Appendix F (Skilled Trades) 
employees will progress through the Hiring-In Rate Schedule 
based upon weeks on the active employment rolls as follows: 

For the first 52 weeks on the active employment rolls, 
such employees will receive 70% of the negotiated 
classification rate, inclusive of any general wage 
increases, of the job to which they are assigned. 

(ii) Upon completion of 52 weeks on the active employment 
rolls, such employees will receive an increase to 75% 
of the negotiated classification rate, inclusive of 
any general wage increases, of the job to which they 
are assigned. 

(iii) 

(iv) 

Upon completion of 104 weeks on the active employment 
rolls, such employees will receive an increase to 85% 
of the negotiated classification rate, inclusive of 
any general wage increases, of the job to which they 
are assigned. 

Upon completion of 156 weeks on the active employment 
rolls, such employees will receive the top negotiated 
classification rate, inclusive of any general wage 
increases, of the job to which they are assigned. 

Employees who convert directly from Temporary employment status 
to seniority Full-Time employment status after the Effective Date 
of the 2023 Collective Bargaining Agreement will be placed in the 
above Hiring-In Rate Schedule based upon the number of weeks on 
the active employment rolls as of the date of their conversion to 
Full-Time employment. 
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Employees will receive one week's credit toward acquiring the 
negotiated classification rate of the job to which the employee 
is assigned if the employee was on active employment rolls in 
that given week. 

After the Effective Date of the 2023 Collective Bargaining 
Agreement, credit will not be given to seniority Full-time 
employees for weeks in which the employee is not on the active 
employment rolls except: 

• Full weeks of Union Leaves of Absence 
• Full weeks of Long-term Military Leaves of Absence 
• Full weeks of Occupational Medical Leaves of Absence 

greater than 90 days 
• Full weeks of approved FMLA Leaves of Absence 

Each increase associated with the above Hiring-In Rate Schedule 
will be employee-specific and effective at the beginning of the 
first pay period following the completion of the required number 
of weeks on the active employment rolls. 

These provisions are not applicable to employees governed by 
Volume. I, Appendix K. 

# 
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&cctien 4. Inflation Bonus Lwnp S'l::lft\ Paymen-t 
Buring the current negotiations, the parties agre~ 
lump sum payfflent to each eligible emp-±eyec represented by the 
Union in accordance with t~e following table. 

El igibi 1 i £:'.!'' Elate Ameu:at Payable during 
weeJE eaeling 

Ma,y 3::5, 2020 $1500 June 3:: 4, I 2e2e 
May 3:5 / ,Hl2 3: $;},599 J\:lae ~3, i!Gz!3: 
P4ay 15, i! Q z!z! $3::509 J\:lae 12, 29.!~ 
May 15, 2023 $1500 June 11, 2023 

Eiligible employees arc defined as taose whooc status with the 
Company as of the eligi-1:>:i:lity date is one of the following: 

■ .".etive with Seniority 

On temporary layoff otat\¾O 

■ On lca-ve pursuant to Family and Medical Leave Aet 

On leave of absence beginning not earlier than ninety (90) 
€lays prior to the eligibility date. 

In addition, should--t-fie---}nternational Union, UhW Ford Department 
raise any question of equity in application regarding specific 
employees, the Company agrees to meet o;n ouch eases in order to 
review the facts. 

Section 4. Cost-of-Living Allowance (COLA) 

(a) Payment of Allowance; Effect on Other Payments 

All seniority employees shall be covered by the provisions of a 
cost-of-living allowance, as set forth in this Agreement. The 
cost-of-living allowance shall not be added to the base rate for 
any classification or any general wage increases, but only to 
each employee's straight-time hourly earnings. 

The cost-of-living allowance shall be taken into account in 
computing overtime and shift/crew premiums, and in determining ~ 

(bl all
8

::::•;::u::,::~:c:ime off, and call-in pay. r;;;W {y~ 

The amount of the COLA shall be determined and redetermined as •· ~ 
provided below on the basis of the "Consumer Price Index for r~ 
Urban Wage Earners and Clerical Workers, (CPI-W, Current Series, ~ 
United States City Average, All Items Less Medical Care, not rf"' 
seasonally adjusted), All Items (1982-84 = 100), published by the 
Bureau of Labor Statistics, u. S. Department of Labor" and \,, 
referred to herein as the "Index". -::;;:-

1
\ ~ 
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In the event the appropriate Index figure is not issued before 
the effective date of the cost-of-living adjustment, the cost-of­
living adjustment that is required will be made as soon as 
practicable after the receipt of the Index, retroactive to the 
original effective date of the adjustment. 

In the event that the Index shall be revised or discontinued and 
in the event the Bureau of Labor Statistics, U.S. Department of 
Labor, does not issue information which ~ould enable the joint 
parties to know what the Index would have been had it not been 
revised or discontinued, then the joint parties will meet, 
negotiate, and agree upon an appropriate substitute for the 
Index. Upon the failure of the parties to agree within sixty (60) 
days, thereafter, the issue of an appropriate substitute shall be 
submitted to an Umpire for determination. The Umpire's decision 
shall be final and binding. 

(c) Amount of Allowance 

For cost-of-living allowance adjustments effective during this 
Agreement there will be a one cent ($0.01) adjustment in the 
cost-of-living allowance for each nine hundredths (0.090) change 
over and above the base prior quarter's Index. The quarterly 
adjustment will be calculated by subtracting the prior quarter's 
three (3) month average Index from the current quarter's three 
(3) month average Index dividing the result by 0.090, then 
dividing that result by 100. The result will be rounded to the 
nearest penny. 

In determining the Three-Month Average Index for a specified 
period, the computed average shall be rounded to the nearest 
0.001 Index point. 

In no event will a decline in the Three-Month Average Index below 
289.217 provide the basis for a reduction in the wage scale by 
job classification. 

When a quarterly adjustment results in an increase, the 
adjustment will be added to the cumulative amount of cost-of­
living allowance previously calculated to arrive at the current 
cumulative cost-of-living allowance. 1D~ 
When a quarterly adjustment results in a decrease, the adjustment J 
will be subtracted from the cumulative amount of cost-of-living 
allowance previously calculated to arrive at the current ':t-._/ 
cumulative cost-of-living allowance. \\/J ? 
If the Union claims that the Company's calculations in any \\c 
particular instance were not made in accordance with this 
Agreement it may refer the matter to the Umpire under the Fourth 
Stage of the Grievance Frocedure as set forth in Article VII. 
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An employee's COLA payment will be provided based on the 
following table: 

WeeklI Parment 

Adjustment Index Calculation Period will begin on 
First Full Pay 

1 
2 

3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 

(d) 

Ending: 
August, September, and October 2023• December 2023 
November and December 2023, and January 2024 March 2024 
Februarv, March, and April 2024 June 2024 
May, June, and July 2024 September 2024 
Auqust, September, and October 2024 December 2024 
November and December 2024, and January 2025 March 2025 
February, March, and April 2025 June 2025 
May, June, and July 2025 September 2025 
August, September, and October 2025 December 2025 
November and December 2025, and Janaury 2026 March 2026 
February, March, and April 2026 June 2026 
May, June, and July 2026 September 2026 
August, September, and October 2026 December 2026 
November and December 2026, and January 2027 March 2027 
February, March, and April 2027 June 2027 
May, June, and July 2027 September 2027 
August, September, and October 2027 December 2027 
November and December 2027, and January 2028 March 2028 

• The Lirst adjustment's three-month Index calculation will be based off of the prior 
quarter's average Index. The average Index from May. June. and July 2023 is 289.128. 

For each quarterly adjustment to the cost-of-living allowance 
during the term of the Agreement the amount of increase payable 
to employees shall be reduced br ten cents ($0.10) or by the 
amount of the increase, whichever is less. The rationale for the 
aforementioned reduction in cost-of-living allowance is provided 
for Companr-incurred inflationary costs associated with 
healthcare. The sum of the diversions during this period will 
continue into perpetuity. 

End-of-Contract Fold-In of Cost-of-Living Allowance Into Base 
Hourly Rate 

Effective pay ending April 30, 2028, five cents ($0.05) will be V))\) 
subtracted from the March 2028 cost-of-living allowance and the ~ 
remainder shall be added to the base hourly rate for each 
classification, including minimum and maximwn rate for spread 
rate classifications. The five cents ($0.05) shall remain as the 
beginning cost-of-living allowance float for the next Collective 

Bargaining Agreement. ~~ # 
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Section 18. Jury Duty Pay 
Any seniority employee who is called to and reports for 
jury duty (including coroner's juries) will be paid by the 
Company for each day partially or wholly spent in 
performing jury duty, if the employee otherwise would have 
been scheduled to work for the Company and does not work, 
an amount equal to the difference between (i) the 
employee's regular straight-time hourly rate, including 
shift premium and seven-day operations bonus, where 
applicable, but excluding overtime and any other premiums, 
and (or iB the ease of incentive employees, their average­
straight t3,-me aourly earnings, ineluding iaceBtive 
ean,ings, but mccluding all other premiums, for the last 
four pay periods .,.,orked immediately preceding the •,mek 
~or to the week in ~mid, ta:e employee reports for jury 
duty, for the numBcr of hours up to eight (8) that the 
emplo;•cc otherwise woul:d aa,_.c been scheduled to work and 
(ii) the daily jury duty fee paid by the court (not 
including travel allowances or reimbursement of expenses). 
To receive payment under this Section, employees must give 
the Company prior notice that they have been summoned for 
jury duty and must furnish satisfactory evidence that jury 
duty was performed on the days for which payment is 
claimed. The provisions of this Section are not applicable 
to employees who, without being summoned, volunteer for 
jury duty. 

Employees who are called to and report for an interview or 
an examination to qualify for selection to a jury will be 
considered to have performed jury duty and will qualify for 
jury duty pay if otherwise eligible as provided in the 
preceding paragraph of this Subsection. 

It will not be necessary for an employee to complete jury 
duty service before applying for jury duty pay from the 
Company. Where necessary arrangements can be made with the 
appropriate jury commission, an eligible employee may [2J 
request to be paid on a weekly basis, provided the employee 
submits weekly to the Company evidence from the respective l\l 
court of the days served for which a specified daily jury rJ 
duty fee will subsequently be received. 1 

A No. 1 (midnight) or a No. 3 (afternoon) shift employee 
will be excused from work on either the shift immediately J7 
preceding the jury service, or the shift immediately 
following the completion of the jury service, at the option 
of the employee. Such employee must notify their immediate 
superviso~ of their election prior to being absent from ~ ~ 

1 Moved from Volume IVA Jury Duty Pay dated October 7, 1990 
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work. It is understood that any one day of jury service may 
not be used to excuse the employee for more than one shift. 

Employees who are called to and report for jury duty during 
a work day that is within the employee's scheduled vacation 
shutdown may request equivalent Excused Absence Allowance 
(EAA) hours for each day served (8 hours} provided the 
employee furnishes satisfactory evidence that jury duty was 
performed. At Alternative Work Schedule locations, the 
Excused Absence Allowance time may be requested in 
increments of one regular shift for each regular work day 
served. It is understood that the vacation shutdown pay 
received will still be retained by the employee, but the 
daily jury duty fee paid by the court (not including travel 
allowances or reimbursement of expenses) will be deducted. 
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Section 19. Bereavement Pay 
When death occurs in an employee's immediate family (i.e., 
current spo'l:¥.Je, parent or stepparent, grandparent or great 
grandparent, parent, stepparent or grandparent or great 
g:randpareHt of current spouse, child or stepchild, brother, 
aalf broth:er er et.e~:r:other; sist-er, h,alf sister me 
stepsister, §l'randehild) a seniority employee, on request, 
will be excused for any three (3) regularly scheduled day-o 
of worlc er any five (5) regularly scheduled days of work 
(or for fewer days the employee may be absent) limited to 
the following members: 

• 

• 

• 

• 

• 

• 

Current Spouse-The legal husband or wife of an 
employee. An employee's divorced spouse is excluded. 

Parent-The mother or father of an employee, either by 
birth and/or by legal adoption. 

Stepfather-The husband of one's mother by a subsequent 
marriage. 

Stepmother-The wife of one's father by a subsequent 
marriage. 

Child-The legal son or daughter of an employee, either 
by birth or by adoption. 

Stepchild-The child of one's wife or husband by a 
former marriage. 1 

When death occurs outside of an employee's immediate 
family, a seniority employee, on request, will be excused 
for any three (3) regularly scheduled days of work (or for 
fewer days the employee may be absent) limited to the 
following members: 2 

• 

• 

• 

Grandparent-The legal mother or father of an 
employee's parent . 

1 Moved from Volume IV-A Bereavement Pay for UAW Represented 
Hourly Employees 
2 Moved from prior paragraph with edits 
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• Stepfather-in-law-The husband, by a subsequent 
marriage, of the mother of one's wife or husband. 

• Stepmother-in-law-The wife, by a subsequent marriage 
of the father of one's wife or husband. 

• Grandparent of Current Spouse-The legal mother or 
father of an employee's current spouse's parent. 

• Great Grandparent of Current Spouse-The legal mother 
or father of an employee's current spouse's 
grandparent. 

• 

• 

• 

• 

Grandchild-The legal child, either by birth or by 
adoption, of an employee's legal son or daughter, 
either by birth or by adoption. 

Brother or Sister-The relationship that is established 
by having the same parents or one parent in common by 
birth or by legal adoption. 

Stepbrother or Stepsister-A son or daughter of one's 
stepparent by a former marriage. 3 

Sibling of Current Spouse-the brother-in-law or 
sister-in-law of an employee. 

in the eaee of the death of an efflployee'o current spouse, 
parent, child, stepehild, or in the ease of multiple deaths 
of ffiembers of the emplo;•ee' o immediate fafflily (or faro sueh 
fer.mr days as the employee may be absent) during three (3) 
days or five (5) days in the ease of the death of an 
employee's current o~ouoc, parent, child, stepchild, or in 
the eaoe of multiple deaths of mefflbere-of the employee's 
±:fflfflediate family (elceluding Saturdays and SUB.days, or, in 
the ease of seven day 019erations, CJceluding regular elay-e 
off~ begianing no later than the date of funeral or service 
provided the ~mployee attends the funeral er service. After 1 
making written application therefore, the employee shall 
receive pay for any regularly scheduled hours days of work \· 
up to e:i:~ht (8) per day the employee's daily base schedule 
for which the employee is excused (mceluding Saturdays and 
Sundays, or, in tl"i:e ease of seven day operations ClCeluding ~"" 
regular days off) provided the employee submits a request , 
and presents substantiating evidence of their relationship 
to the deceased and rationale for the requested paid days ~;&'(l.. 
off attends the funeral or service. In the event ~be eea-y /'1\.')'y fcfO' 
~er of the employee' 0 immediate family is not ~xx A, 1... 

3 Moved from Volume IV-A Bereavement Pay for UAW Represented 
Hourly Employees 
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buried in Continental North America oelely because tac 
death has p1¥j'oieally destroyed the body orthe body is 
donated to an accredited North American hospital or medieal 
eefrt.er fer research purposes, the requirement th3t the 
employee attend the funeral or service will be waived. 
Payment shall be made at the employee's regular straight­
time hourly rate on the last day worked (or, in the ease o~ 
incentive empJ.oyees, tac ef!'lployee'o average straight time 
hourly earn~ngo, including incentive earnings, for the laot 
fuur ( 4) pay periods ·,~orkcd immediately preceding the ,,,eelc 
prior to the ~~eeJc iR which the absence eommenceo) including 
shift premium and seven-day operations bonus, where 
applicable, but excluding overtime and any other premiums. 

cbal/00143/3 
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Section 20. Short-Term Military Duty Pay 
(a) Payment Eligibility 
An employee with one or more years of seniority who is 
called to and performs short-term active duty of thirty 
(30} days or less, including annual active duty for 
training, as a member of the United States Armed Forces 
Reserve or National Guard shall be paid by the Company for 
each day partially or wholly spent in performing such duty, 
if the employee otherwise would have been scheduled to work 
for the Company and does not work, an amount equal to the 
difference, if any, between (i} the employee's regular 
straight-time hourly rate on the last day worked (or, in 
the case of an ineentivc employee, ehe employee' □ aveFa§'C 
straight time hourly earniRgo, including incentive 
earnings, :for th.e last four ( 4 ) pay periods worl~ed 
immediately preceding- the weeJ~ prior to the week in which 
the employee re~orts for military duty+, including shift 
premium and seven-day operations bonus, where applicable, 
but excluding overtime and any other premiums, for the 
number of hours up to eight (8) that the employee otherwise 
would have been scheduled to work and (ii) the employee's 
daily military earnings (including all allowances except 
for rations, subsistence and travel). The Company's 
obligation to pay an employee for performance of military 
duty under this Section is limited to a maximum of thirty 
(30) scheduled working days in any calendar year; except 
where the days of such active duty are the result of local 
states of emergency or riot, in which case they shall not 
be chargeable against the thirty (30) scheduled working day 
maximum. 

In order to receive payment under this Section an employee 
must give the Company prior notice of such military duty 
and upon return to work must furnish the Company with a 
statement of the employee's military pay while on such 
duty. 

{b} Additional Time Off Considerations 
In situations where an employee is required to perform 
annual military training duty during all or part of a plant 
vacation shutdown, the employee receives vacation pay for 
which he is eligible, unreduced by military earnings. Upon 
request, the Company will make available to employees who 
would otherwise have been eligible to receive short-term 
military duty pay {except that for such vacation shutdown 
period they were not scheduled to work), a personal leave 
of absence of such duration not to exceed the employee's 
vacation entitlement, or the period of annual military 
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'?J/l~!t) a 

training duty, pursuant to the provisions of Article VIII, 
Section 29 of the Collective Bargaining Agreement.1 

The Company will give full consideration to requests from 
Reservists for time off needed to take care of personal 
affairs when they are called to active duty, particularly 
from third shift employees requesting time off on the 
Friday shift immediately preceding weekend military duty 
with a Saturday morning report date provided the employee 
provides advance notice.2 

f\Jb 
1 Moved from Volume IV-A Short-term Military Duty Pay-Personal <:};)'\J f ~ 
L~ave During Vacation Shutdown Period dated October 4, 1979 with. 

0 
l;, J__ 

minor edits ◄ ,/~ 

Employees Called to Duty 
November 3, 2007 with minor edits 

08/04/23 
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Section 22. Paid Holiday Plan 
(a) General Eligibility Rules 

WAGES AND OTHER ECONOMIC MATTERS 

Unless otherwise provided herein, employees who meet all of 
the eligibility rules below will be paid eight (8) hours' 
pay at their regular straight-time hourly rate including 
shift premium and seven-day operations bonus but excluding 
overtime premium for: 

November H- 10, ~ 2023 Veterans Day (Observed), 
November~, 23 ~ 2023 Thanksgiving Day, 
November~, 24 ~ 2023 Day After Thanksgiving, 
Deeember 23, 2019 Ghristi-iias Holiday Period, 
Dceember 24 1 2919 Christmas Holiday Periodr 
December 25, -2-G--1-9 2023 Christmas Holiday Period, 
December 26, ~ 2023 Christmas Holiday Period, 
December 27, -2-G--1-9 2023 Christmas Holiday Period, 
December 28, 2023 Christmas Holiday Period, 
December 29, 2023 Christmas Holiday Period, 
9ecember 39 1 2019 Christmas Holiday Period, 
Dceember 31, 2019 Christmas Holiday Period, 
January 1, ~ 2024 Christmas Holiday Period, 
January~ 15, ~ 2024 Martin Luther King, Jr. Day, 
April MarchM 29, ~ 2024 Good Friday, 
April -l-3 !, ~ 2024 Day After Easter, 
May 2-& 27, rn- 2024 Memorial Day, 
June 19, 2024 Juneteenth, 
July~!, rn- 2024 Bay Before Independence Day, 
September~ 2, ~ 2024 Labor Day, 
November~~;~ 2024 Federal Election Day, 
November 11, ~ 2024 Veterans Day, 
November~ 28, ~ 2024 Thanksgiving Day, 
November 2:+ 29, ~ 2024 Day After Thanksgiving, 
December 23, 2024 Christmas Holiday Period, 
December 24, ~ 2024 Christmas Holiday Period, 
December 25, ~ 2024 Christmas Holiday Period, 
December 26, 2024 Christmas Holiday Period, 
December 27, 2024 Christmas Holiday Period, 
-9eeember 28, 2020 Christmas Holiday Period, 
December 29, 2020 Christmas Holiday Per=.ise-a,­
December 30, ~ 2024 Christmas Holiday Period, 
December 31, ~ 2024 Christmas Holiday Period, 
January l, ~ 2025 Christmas Holiday Period, 
January -l-8- 20, ~ 2025 Martin Luther King, Jr. Day, 
April~ 18, ~ 2025 Good Friday, 
April~ 21, ~ 2025 Day After Easter, 
May -3-1- 26, ~ 2025 Memorial Day, 
June 19, 2025 Juneteenth, 

~ 

July~!, ~ 2025 Day .\f:.er Independence Day, 
September~!, 2-G-2-1-2025 Labor Day, 
November 11, ~ 2025 Veterans Day, 

cbal/00146/1 
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November~ 27, ~ 2025 Thanksgiving Day, 
November U 28, ~ 2025 bay After Thanksgiving, December 24, ~ 2025 Christmas Holiday Period, 
December 25, 2025 Christmas Holiday Period, 
December 26, 2025 Christmas Holiday Period, 
Deeem.be:t? 27, 2021 Chiistmao Holiday P.eriod, 
December 28, 2021 Gh:t?istmas Holiday Pcriodr 
December 29, ~ 2025 Christmas Holiday Period, December 30, ~ 2025 Christmas Holiday Period, December 31, ~ 2025 Christmas Holiday Period, 
January 1, 2026 Christmas Holiday Period, 
January 2, 2026 Christmas Holiday Period, 
January¼+ 19, ~ 2026 Martin Luther King, Jr Day, April~~'~ 2026 Good Friday, 
April -±-8-~' ~ 2026 Day After Easter, 
May~ 25, ~ 2026 Memorial Day, 
June 19, 2026 Juneteenth, 
July 4 ~' ~ 2026 Friday Before Independence Day, September~ z, ~ 2026 Labor Day, 
November & ~, ~ 2026 Federal Election Day, 
November 11, ~ 2026 Veterans Day, 
November~ 26, ~ 2026 Thanksgiving Day, 
November -2--& ~' ~ 2026 Day After Thanksgiving, December 24, 2026 Christmas Holiday Period, 
December 25, 2026 Christmas Holiday Period 1 December 26, 2022 Christmas Holiday Period, 
December 27 1 2022 Christmas Holiday Perioe-r 
December 28, ~ 2026 Christmas Holiday Period, December 29, ~ 2026 Christmas Holiday Period, December 30, ~ 2026 Christmas Holiday Period, 
December 31, 2026 Christmas Holiday Period, 
January~!, ~ 2027 Christmas Holiday Period, January H 18, ~ 2027 Martin Luther King, Jr. Day, ~-¼-¼-------=7-March 26, -2-(+.2.3 2027 Good Friday, 
April 10 March 29, ~ 2027 Day After Easter, May~ 31, ~ 2027 Memorial Day, 
June 18, 2027 Juneteenth (Observed), 
July~~' ~ 2027, Day Before After Independence Day, July 4, 2023 Independence Day, 
September 4 ~' ~ 2027 Labor Day, 
November 11, 2027 Veterans Day, 
November 25, 2027 Thanksgiving Day, 
November 26, 2027 Day After Thanksgiving, 
December 24, 2027 Christmas Holiday Period, 
December 27, 2027 Christmas Holiday Period, 
December 28, 2027 Christmas Holiday Period, 
December 29, 2027 Christmas Holiday Period, 
December 30, 2027 Christmas Holiday Period, 
December 31, 2027 Christmas Holiday Period, 
January 17, 2028 Martin Luther King, Jr. Day, 

cbal/00146/2 
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April 14, 2028 Good Friday, 
April 17, 2028 Day After Easter 

The parties also agreed that eligible employees shall 
receive up to two (2) Family Days. Eligibility, scheduling, 
and payment for Family Days shall be as described in a 
Letter of Understanding on that subject dated XX xx, xxxx, 
and signed by the parties. 

Employees must meet the following eligibility rules to 
receive holiday pay: 

(1) The employee has seniority as of the date of the 
holiday; 

(2) The employee would otherwise have been scheduled 
to work on such day if it had not been observed as a 
holiday; and 

cbal/00146/3 
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(3) The employee must have worked the last scheduled 
working day prior to, and the next scheduled working 
day after, such holiday within the employee's 
scheduled workweek, except in the case of holidays 
which fall in the Christmas holiday period. 

(i) In the case of the Christmas holiday period, in 
~ 2023, starting December~ 25 through the 
following January 1, in~ 202'i";"' in 2024 
starting December~ 23 through the following 
January 1 in~ 2025, in 2025 starting December 
24 through the following December 31 January 2, 
in~ 2026, in 2026 starting December~ 24 
through the following January~!, ~ 2027, in 
2027, starting December 24 through the following 
December 31, 2027, a seniority employee absent 
without excuse on both the last scheduled working 
day prior to and the next scheduled working day 
after a Christmas holiday period shall be 
ineligible for holiday pay for all cf the 
holidays within the Christmas holiday period. A 
seniority employee absent without excuse on 
either the last scheduled working day prior to or 
the next scheduled working day after a Christmas 
holiday period shall be ineligible for one (1) of 
the holidays for which they would otherwise be 
eligible in the Christmas holiday period, but 
shall, if otherwise eligible, receive pay for the 
remaining holidays in the Christmas holiday 
period. 

(ii) Employees will be called in to work only in 
emergencies on the following days which are not 
paid holidays under this Agreement: 

Saturday, December rt 23, ~ 2023 
Sunday, December~ 24, ~ 2023 
Saturday, December -2-8- 30, ~ 2023 
Sunday, December~ 31, ~ 2023 
Saturday, December 21, 2024 
Sunday, December 22, 2024 
Saturday, December~ 28, ~ 2024 
Sunday, December .a::,. 29, ~ 2024 
Saturday, Janijary 2, 2021 
Sunday, January 3, 2021 

~\) 

cbal/00146/4 
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Saturday, December ,2-& 27, ~ 2025 
Sunday, December~ 28, ~ 2025 
Saturday, January~~' ~ 2026 
Sunday, January~!,~ 2026 
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Sunday, January±~' ~ 2027 
Saturday, December 25, 2027 
Sunday, December 26, 2027 
Saturday, January 1, 2028 
Sunday, January 2, 2028 

Employees shall not be disqualified for holiday 
pay, if otherwise eligible for such pay, if they 
decline a work assignment on one (1) or more of 
the above days. 

The foregoing provisions shall not apply to (1) 
employees assigned to seven-day operations; and 
(2) employees who perform work on Sunday which is 
a part of the No. 1 shift, Monday. 

(b) Sunday Holiday 
When any of the above enumerated holidays falls on Sunday and the day following is observed as a holiday by the State or Federal Government, it shall be paid as such holiday. 

(c) Saturday Holiday 

(d) 

When a holiday falls on Saturday, eligible employees shall 
receive holiday pay provided they have worked the last 
preceding scheduled work day within the week in which that holiday falls. 

Employee on Layoff or Sick Leave 
Seniority employees who have been laid off in a reduction 
of force or who have gone on sick leave during the workweek prior to, or during the workweek in which the holiday falls shall receive pay for such holiday. A seniority employee 
who is laid off during the second workweek prior to a week in which one or more of the holidays in the Christmas 
holiday period falls, and who worked their last scheduled 
working day prior to such layoff, shall, if otherwise 
eligible, receive pay for the holidays falling within the Christmas holiday period. Seniority employees on layoff or sick leave of absence when the holiday(s) occurs who return 
to work following the holiday(s) but during the week in 
which the holiday(s) falls shall receive pay for such 
holiday (s) . 

A seniority employee who is laid off in a reduction in force and who qualifies for Christmas holiday pay as 
provided in this provision, and who also qualifies for 
Christmas holiday pay as provided in Appendix K Memorandum of Understanding Temporary Employees, will be provided the greater of the two Christmas holiday pay entitlements, but not both. 

(e) Employee on Other Leave 
cbal/00146/5 
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If an otherwise eligible seniority employee is on an 
approved leave of absence (other than sick leave) of not 
more than 15 days (total duration, including any 
extensions) during which a holiday occurs, they shall 
receive holiday pay for such holiday. A seniority employee 
on a personal leave of absence which expires during a 
Christmas holiday period, shall, if otherwise eligible, 
receive pay for the holidays in the Christmas holiday 
period which fall (1) after the final day of such leave, or 
(2) on and after the date they notify their plant of their 
availability for work, whichever is later. 

(f) Employee on Vacation 
When one of the above holidays falls within an eligible 
employee's approved vacation period, and they are absent 
from work during their regularly scheduled workweek because 
of such vacation, they shall be paid for such holiday. A 
seniority employee who requests and is granted a vacation 
which includes the last scheduled working day prior to a 
Christmas holiday period and who also requests and is 
granted a vacation which includes the first scheduled 
working day after such Christmas holiday period, shall, if 
otherwise eligible, receive pay for the holidays which fall 
in such Christmas holiday period, provided the employee 
works the scheduled working days immediately preceding and 
following their vacation when such scheduled working days 
are within the workweeks which include what would have been 
the employee's last scheduled working day before and first 
scheduled working day after the Christmas holiday period if 
they had not been on vacation. 

(g) Seven-Day Operations - Eligibility; Effect of Holiday Work 
Employees working on necessary continuous seven-day 
operations shall receive holiday pay in the event the 
holiday falls on one of their regularly scheduled days off 
or regularly scheduled days of work and they meet the other 
eligibility requirements of this procedure £or paid holiday 
time. 

( h) 

( i) 

Other Operations - Effect of Holiday Work 
Employees not working on seven-day operations who work any 
of the above holidays shall receive full holiday pay (if 
otherwise eligible) in addition to the premium payabie in 
accordance with Section 11 of this Article. 

Failure to Perform Holiday Work Assignment 

~i 

and then fail to report for and perform such work, without ;,J_ 
reasonable cause acceptable to Management, shall not (\ fJA 
receive pay for the holiday. \lj 

~::l/:::::::ve Employees 

0
,.j.,/lg, 
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The hourly rate for an employee who is under an incentive 
plan during the week in which the holiday(s) falls shall be his average straight-time hourly earnings, including 
incentive earnings and shift premium, but excluding all 
other premiums for the last four pay periods worked 
immediately preceding the week prior to the week in which the holiday(s) occurs. 

(k) Effect of Unemployment Compensation 
If, for a week which includes one or more holidays which 
fall after December 23 but before the following January 3, 
an employee supplements their holiday pay for such holidays by claiming and receiving an unemployment compensation 
benefit or by claiming and receiving waiting period credit, to which chey otherwise would not have been entitled if 
such holiday pay had been treated as remuneration and 
considered disqualifying income for unemployment 
compensation, a deduction of the lesser of the following 
amounts will be made from the employee's earnings from the 
Company: 

(1) An amount equal to the employee's holiday pay for each 
week in question, or, 

(2) An amount equal to either the unemployment 
compensation paid to the employee for each week in 
question or the unemployment compensation which would 
have been paid to the employee for each week in 
question if it had not been considered a waiting 
period. 

?~~ 
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Section 25. Vacations - Scheduling 
(a) Vacation Period 

(1) The vacation period for an employee with a December 1 
eligibility date shall begin on December 1 and end on 
November 30 of the next year. 

(2) The vacation period for an employee with a June 1 
eligibility date shall begin on June 1 and end on May 
31 of the next year. 

lb) Vacation Time Off Procedure 
Management recognizes the importance of providing vacation 
time off, in a manner that maintains efficiency of 
operations while giving due consideration to the desires of 
employees. 

Management will discuss with the Local Union 
representatives no later than February 1 Management's 
decision that: (i) employees will be given vacation time 
off from the job through a normal vacation scheduling 
program consistent with the need for maintaining efficient 
operations or {ii) a plant vacation shutdown will be 
scheduled during prime vacation time. If subsequent to 
February 1, Management decides that a plant vacation 
shutdown should be scheduled, such shutdown can be 
scheduled only by mutual agreement between the local 
Management and the Local Union. 

In the event Management selects the option of a plant 
vacation shutdown, the Union will be advised no later than 
April 1 as to the specific shutdown period and also which 
employees have been selected to work during the shutdown 
period consistent with good employee relations and 
efficiency of operations. Employees selected to work during 
such shutdown will be given vacation time off from the job 
through a normal vacation scheduling program during periods 
other than the shutdown period. 

Separate and apart from the vacation shutdown, the practice i 
for granting vacation requests, using Ferm 2611 4;Y 
(Vacation/Excused Absence Pay Requests), will remain 
unchanged. Approved vacation time off will not be canceled 
or changed without the consent of the employee. J 
Excused Absence Allowance Ut'J 
An employee may use up to one (1) week (40 hours) of ft-i-s Y 
their vacation provided under Subsection (b) of Section 24, ~ 
as ~imited below, in_units of no_ less than or_ie-half day ~1 f111l.,.. 
pen.ads {~ hours), with pay at b4-e their basie straight- ~ VL 
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time base hourly rate, inclusive of shift premiwn but r7 
exclusive of overtime and any other premiums 1as specified L.:J 
in Article IX, Section 24(i), on the date each such period 
of vacation shall begin, for any of the following purposes: 

(l) Excused absences because of his illness for which he 
does not receive accident and sickness insurance 
benefits, 

(2) Absences excused by the Company because of any 
personal reason, or 

(3) Additional scheduled vacation time immediately prior 
to or following his other vacation time. 

(4) Absences pre-excused by the Company from working a 
scheduled overtime shift 2 

Absences under (~!)and (4) above will be excused provided 
that: (a) the employee makes written. submits a request eB-a 
~m prov:i:ded by the CeR1paay at least en.e week in advance 
of the requested day; (b)there will be no adverse impact on 
the operations involved and if more than one employee is 
requesting the same day this will be taken into 
consideration in determining the operational impact; and 
(c) if more employees working for the same supervisor 
request the same day off than can be accommodated, the 
employec(s) who requested first will be granted the day 
off. 

Hours for which excused absence allowance payments are made 
shall not be considered as time worked for purposes of 
determining overtime premiums. 3Additionally, a day for 
which an excused absence allowance payment has been made 
will be excluded from the 35-day absence count in computing 
vacation entitlement pursuant to Article IX, Section 24(h). 
! 

':Fh:e part. ef his vaeat.ier1 taat an employee ma,• use for ~ 
mceuocd absences umler purposes ( 1 l and ( 2) abmre shall not ~ 

e>ceeed ene ',Jeclc ( 4 O hours) . In the event ft'.i:-s the absences o/ . 
of an employee exceed 35 days or Me their weeks of 
enrollment are less thart 32 as used for determining w 
1 Moved from Volume IV-A Saturday Excused Absence Allowance l~ 
Requests VV 
2 Moved from Volume IV-A Saturday Excused Absence Allowance JA/ 

J Moved from Volume IV-A Excused Absence Allowance - UAW Hourly 6fJ!1~f 
Employees ~ 
4 Moved from Volume IV-A Excused Absence Allowance - UAW Hourl~OCJ;? /~ 
Employees J'V ~ 
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vacation eligibility, the part of his vaeation that he ffla1• 
so use an employee's Excused Absence Allowance shall not 
exceed one-half week (20 hours). 

(d) Right to Deny Vacation 
Management shall have the right to deny vacation, upon 
payment of vacation pay as provided in Section 26 of this 
Article, if in its judgment the exigencies of production so 
require. 

~ 
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Section 27. Insurance 

(al The Insurance Program 
For the duration of this Agreement, the Insurance Program 
shall be that which is set forth in Volume II of the 
Collective Bargaining Agreement, hereinafter referred to as 
the "Program." It consists of two parts, each negotiated by 
the Company and the Union and made a part of this 
Agreement, one known as "Group Life and Disability 
Insurance" and one known as "Hospital-Surgical-Medical­
Drug-Dental-Vision Expense Coverages" or "H-S-M-D-D-V 
Program." 

(b) Financing 
The Company will make the payments or contributions 
(collectively "contributions") due from it for the Program 
in respect to insurance premiums, subscription rates, 
administrative services only arrangements or other 
arrangements, in accordance with the terms of the Program. 
The Company by payment of its contributions shall be 
relieved of any further liability with respect to the 
benefits of the Program, except as otherwise may be 
required by the Employee Retirement Income Security Act of 
1974 {BRISA). The Company shall receive and retain any 
divisible surplus, credits or refunds or reimbursements 
under whatever name arising out of the Program. 

(c) Administration 

( d) 

The Company shall arrange for the administration of the 
Program, subject to its provisions. The Company shall be 
under no obligation by reason of the Program except in good 
faith to endeavor to obtain its coverages and to fulfill 
any other obligations specifically required in this Section 
27 or in the Program. 

Named Fiduciary and Allocation of Responsibilities 
Pursuant to ERISA, the Company (except where an insurer or 
third party contractor must be treated as a fiduciary to 
process claims or hear appeals from benefit denials) shall 
be the sole named fiduciary with respect to the Program 
and, except as otherwise specifically provided in this 
Program, shall have authority to control and manage the 
operation and administration of the Program. 

The Board of Directors of the Company shall have the 
authority on behalf of the Company to approve Program 
amendments except that the Ch:i:ef Z'.dffl:i:niotrative Officer ane 
General Counsel, Chief Human Resources Officer and Chief 
Financial Officer (or their functional equivalents) are 
designated to approve Program additions, deletions and 

cbal/00158/1 
b 
09/16/23 



54A

ARTICLE IX WAGES AND OTHER ECONOMIC MATTERS 

modifications on behalf of the Company to the extent deemed 
necessary or appropriate under ERISA, HIPAA, the Affordable 
Care Act and such other laws as may contain requirements 
for the Insurance Program in effect from time to time. 

Except as otherwise provided in this Section or in the 
Program, the Chief Human Resources Officer and Chief 
Financial Officer (or their functional equivalents) are 
designated to carry out the Company's responsibilities with 
respect to the Program. The Chief Human Resources Officer 
and Chief Financial Officer (or their functional 
equivalents) may allocate responsibilities between 
themselves and may designate other persons to carry out 
specific responsibilities on behalf of the Company. 

In the event of a chaR~ i'fl a desi§'E:eEi officer's title, the 
officer or officers with functional responsibility for the 
Program shall have t:he aut:1'1.e.rity to the eJCtent dcoeribed in 
-EMs oubocctioR. 

Any Company director, officer or employee who shall have 
been expressly designated pursuant to the Program to carry 
out specific Company responsibilities shall be acting on 
behalf of the Company. Any person or group of persons may 
serve in more than one capacity with respect to the Program 
and may employ one or more persons to render advice with 
regard to any responsibility such director, officer or 
employee has under the Program. 

(e) Exclusion from Umpire's Powers 
The Umpire shall have no jurisdiction over any matter 
arising under this Section 27 or under the Program. 

(f) Effective Dates 
(l} Except as otherwise specifically provided in the 

Program, its H-S-M-D-D-V Program provisions shall 
become effective November 18, 203:9X.X/XX/XXXX. 

(2) Except as otherwise specifically provided in the 
Program, its Group Life and Disability Insurance 
provisions shall become effective November 18 1 2019 ~~ 
XX/XX/XXXX, with respect to employees then at work, )('..Y 
and on the f1'rst day worked there-after with respect w 
to other employees. Group Life and Disability 
Insurance for employees for whom the provisions of the 
Program shall not have become effective shall be ;J.. 
governed by the provisions, conditions, and r ~b 

limitations of the Program as constituted on the date I:\ \ 
each such employee was last actively at work. \Y ~ 

( 3) For those to whom they become applicable, the f\ 1 

provisions of the Program shall be used in lieu of the \n,.._ 
~bal/00158/2 
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provisions of the previous programs, and benefits 
under the Program shall be reduced where benefits 
received under the previous programs would reduce 
benefits if they had been received under this Program. 

cbal/00158/3 
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09/16/23 



56A

ARTICLE IX WAGES AND OTHER ECONOMIC MATTERS 

Section 28. Moving Allowances 
(a) Eligibility 

An employee who is on the active employment roll on or 
after September 1, 1961, shall be eligible for a Moving 
Allowance if the employee is thereafter offered and accepts 
a transfer from one Plant of the Company (hereinafter 
called the original Plant) to another Plant of the Company 
(hereinafter called the new Plant) if: 

(i) the new Plant is at least fifty (SO) miles distant 
from the original Plant and 

(ii) an employee files an application for a Moving 
Allowance not later than six months after the first 
day an employee worked at the new Plant and has not 
applied for a Separation Payment under the 
Supplemental Unemployment Benefit Plan. 

(b) When employees are relocated, they will be given a choice 
from the following Relocation Packages: 

(1) Option 1-Enhanced Relocation: 

Employees will receive a Relocation Allowance up to a 
maximum of $37~,~500, $68,000 of which will be 
provided as a-signing bonus to cover miscellaneous up­
front cash expenditures. An additional amount of 
$196,500~ will be paid to the employee at the new 
location. 

In addition, spousal relocation assistance will be 
provided. 

After one (1) year of employment, employees may 
receive $10&,000 if they continue to be employees of 
the new location. If an employee is not employed by 
the new location after one (1) year of employment 
solely due to a subsequent mandatory in-zone placement 
under Appendix N, the employee shall receive $10~ 1 000 
as if the employee were employed by the new location 
after one (1) year. 

Employees who are placed in 
and accept the Enhanced Relocation Allowance will not 
be eligible to initiate another in zone or out of zone 
transfer as an active employee for a period of 36 1 
months unless the employee's status changes to laid '1:',dl 
off or Protected. In the event the plant has employees

O 
. ,au• 

on permanent indefinite layoff with no likelihood of ·,~ 
recall into the active workforce, the 36 month period rCs> L \~ 
will be eliminated. ~ '7' \:) 'Z@f 
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Employees receiving the Enhanced Relocation Allowance 
will terminate their seniority at all other Ford 
locations and, therefore, not be eligible for 
recall/rehire Return to Basic Unit or Article VIII 
Section l(b) rights to their previous location. 

Detailed information regarding payments and other 
Relocation Help Services regarding the Enhanced 
Relocation Allowance will be made available to 
employees. 

(2) Option 2-Modified Enhanced Relocation: 

( 3) 

The Modified Enhanced Relocation Option is available 
only to an Employee transferred involuntarily under 
the provisions of Appendix N. 

An Employee will receive a Relocation Allowance up to 
a maximum of $3l~,1oos, $8~,ooo of which will be 
provided as a signing bonus to cover miscellaneous up­
front cash expenditures. An additional amount of 
$2_4-,~00S will be paid to the employee at the new 
location. 

In addition, spousal relocation assistance will be 
provided. 

If an Employee continues to be an active Employee at 
the new location, the following schedule of additional 
payments shall be made on the anniversary of the 
Employee's start date at the new location: 

After one (1) year: $10,000 
After two (2) years: $10,000 

An Employee choosing the Modified Enhanced Relocation 
is eligible to exercise their recall and Return to 
Basic Unit rights after six (6) months of employment 
at the new location should an opening at their Basic 
Unit become available. 

An Employee who chooses to return to their Basic Unit 
will be entitled to receive a maximum amount of 
$~~,000 which will be provided as an up-front lump sum 
to cover miscellaneous expenses. An Employee choosing 
to return home, will terminate their seniority at all 
other Ford locations. 

Option 3-Basic Relocation: 

An Employee will receive Relocation Allowance in 
amount of $6~ 1 000. 

cbal/00159/2 
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The employee who accepts the Basic Relocation Option 
will be eligible to apply for return to Basic Unit as 
provided in Article VIII, Section l(b) (ii), after 
working at the plant of relocation for a period of six 
(6) months or upon indefinite layoff from the plant of 
relocation. 

(c) Transfer timing 
Employee's that do not receive their first payment as a 
result of a processing error may elect not to transfer 
until the payment is processed. 

~~ 

cbal/00159/3 
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Section 29. Paid Parental Leave 

Beginning with the effective date of the 2023 UAW-Ford Collective 
Bargaining Agreement, Paid Parental Leave will be provided to 
full-time 1 seniority employees to bond with a child following the 
birth of an employee's child, the legal adoption of a child under 
the age of eighteen (18), or upon placement of a child under the 
age of eighteen (18) for foster care in the employee's home. Paid 
Parental Leave will be administered and run concurrent with an 
employee's Family and Medical Leave Act (FMLA) entitlement, 

Eligible employees will receive pay for any regularly scheduled 
days of work up to the employee's daily base schedule for a 
maximum of eighty (80) hours total of Paid Parental Leave. If the 
balance of hours of the remaining paid parental leave is less 
than what is required to cover a full shift, the balance will be 
applied and any remaining unpaid hours on the last day of the 
parental leave period will be excused. Payment shall be made.at 
the employee's regular straight-time hourly rate on the last day 
worked including shift premium where applicable but excluding 
overtime and any other AWS premiums. 

When a holiday(s) as defined in Article IX, Section 22(a), 
excluding those holidays comprising the Christmas holiday period, 
occurs during a full week of approved Paid Parental Leave, an 
employee may elect to convert the holiday(s) hours for which they 
are eligible to equivalent hours of excused absence allowance to 
be scheduled under the terms of Article IX, Section 25(c). 

Paid Parental Leave is to be initiated and concluded within 
twelve (12) months of the birth, adoption, or placement of a 
child for foster care as described above. Employees are eligible 
for one (1) Paid Parental Leave per twelve (12) month period. The 
leave must be used in full day increments and for a consecutive 
period. The period of leave is to be a singular event and may not 
be used intermittently. 

Employees are required to complete and submit a request for Paid 
Parental Leave to the Company along with substantiating evidence 
of the birth, adoption, or placement of a child for foster care. 
Employees are required to submit their request within thirty (30) 
days of the applicable event. Employees are required to schedule 
their Paid Parental Leave in advance at a time that is mutually V 
agreeable betwe.en the employee and their immediate supervisor, \V· 
unless the leave is used during the eighty (80) hour period 
immediately following the birth, adoption, or placement of a 
child for foster care. 

The day(s) an employee receives pay for Paid Parental Leave will 
not be counted as day(s) of absence in computing hours of 
vacation entitlement. To the extent paid parental leave is 

cbal/00398/1 
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required by law, employees are entitled to either the pay 
provided by law pursuant to any applicable paid parental leave 
law or the pay as set out in this letter, whichever is greater. 
Where state or local government agencies provide for wage 
replacement during a parental leave (for example, from the 
Employment Development Department in California), the employee 
shall be responsible for applying for and obtaining such funds, 
and such wage replacement may be used to offset the amount paid 
by the Company. 

~'y 

® 
~ 

@ 
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Section 9. Equal Application of Agreement 
(a) In continuance of the policy established and maintained 

since the inception of their collective bargaining 
relationship, the Company and the Union agree that the 
provisions of this Agreement shall apply to all employees 
covered by the Agreement without discrimination, and in 
carrying out their respective obligations under this 
Agreement neither will discriminate against any employee on 
account of race, color, national origin, age, sex, sexual 
orientation, gender identity/expression, union activity, 
religion,genetic information, pregnancy, or against any 
employee with disabilities. 

(bl In an effort to make the Grievance Procedure a more 
effective instrument for the handling of any claims of 
discrimination, special effort shall be made by the 
representatives of each party to raise such claims where 
they exist, and at as early a stage in the Grievance 
Procedure as possible. If not earlier, a claim of 
discrimination shall be stated at least in the Third Stage 
Grievance, as provided in Article VII, Section 4 of this 
Agreement. The Bargaining Chairperson or his designated 
representative, before deciding whether to take the 
grievance to the Plant Review Board, may refer the 
grievance to the Chairperson of the Civil Rights Committee 
of the Local Union for a factual investigation and report. 
The member of the Civil Rights Committee designated by the 
Chairperson to investigate the grievance shall not receive 
pay from the Company for time spent on such activity. The 
grievance and arbitration procedure shall be the exclusive 
contractual procedure for remedying such discrimination 
claims. 

cbal/00169 
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ARTICLE XI 

DURATION OF AGREEMENT 

Section 1. Ratification of Agreement 
This Agreement shall become effective on the first Monday 
after receipt by the Company from the Union of written 
notice that this Agreement and the other agreements 
executed by the parties as of the date thereof have been 
ratified by the Union. Said other agreements executed by 
the parties as of the date thereof, which must be ratified 
and become effective as a condition of this Agreement 
becoming effective, are the following: 

cbal/00173 
a 
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Skilled Trades Supplemental Agreement, Agreement 
Concerning Retirement Plan, Agreement Concerning 
Supplemental Unemployment Benefit Plan, Agreement 
Concerning Profit Sharing Plan, Agreement Concerning 
Tax-Efficient Savings Plan for Hourly Employees, and 
the UAW-FGAStellantis-Ford-General Motors Legal 
Services Plan for UAW-Represented Hourly Employees. 
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Section 2. Expiration Date 
This Agreement and related supplemental agreements shall 
continue in full force and effect until 11:59 p.m. 
Se~tembeF 14, 2023 April 30, 2028. 

cbal/00174 
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Section 3. Notice to Modify or Terminate; Automatic Renewal 
This Agreement shall continue in effect for successive 
yearly periods after September 14 April 30, rn 2028, 
unless notice is given in writing by either party at least 
sixty (60) days prior to September~ April 30, ™ 
~,or any anniversary date thereafter, of its desire to 
modify, amend or terminate this Agreement. 

If such notice is given, this Agreement shall be open to 
modification, amendment or termination, as such notice may 
indicate, on September 14 April 30, rn 2028, or the 
subsequent anniversary date, as the case may be. 

0)( 1\'1,7 cbal/00175 
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IN WITNESS WHEREOF, the parties hereto have duly executed 
this Agreement as of the date first above written. 

FORD MOTOR COMPANY 

William C. Ford, Jr. 
James P. flaclcctt 
Jim Farley 
Joe Hinrichs 
Kumar Galhotra 
Gary Johnson 
William P. Dirkse~ 
John Savona 
Bryce Currie 
Kevin Legel 
BerRie S>Jartout 
Chuck Monastra 
Bill Rooney 
Jenny Torony 
f:'rederiek Toney 
Helmut E. Nittmann 
Michelle DcTombeur 

International Union 

Gar,· Jones 
Shawn Fain 
Rory L. Gamble 
Chuck Browning 
Brandon Keatts 
SteYe Zirnmerla 
~9i Ice Stone 
Jiffiffiie D. Williams 
Benjamin Dictor 
Scott Eskridge 
Darryl Goodwin 
Brett FO)( 

cbal/00177/1 
b 
09/19/23 

Scott Britton 
(fcrri Faisofl 
Melanie Stinson 
Torn Paradiso 
Jason Short 
Sandy Krus 
Mario Spadafora 
Stephen M. Kulp 
Johanna Shea 
Oeb Ockerman 
cHem Cranney 
Kathy Lander 
Kristen de Bear 

UAW 

National Ford Council 

Bernie Ricke, Subcouneil #1 
Tony Richard, Subcouncil #1 
Anthony Richard, Subcouncil #1 
Mark DePaoli, Subcouncil #1 
Larry StC\i'art, Subcouncil #2 
Jon Jaggers, Subcouncil #2 
Tommy Kottalis, Subcouncil #2 
Brandon Reisinger, Subcouncil #2 
Jon Jaggers, Subcounoil #2 
Scott Elliott, Subcouncil #2 
Michael Donovan, Subeouncil #2 
Steve Gonzales, Subcouncil #2 
Greg Tyler, Subcouncil #3 
Mike Beydoun, Subcouncil #3 
Dwayne Glass, Subcouncil #3 
Dale S. Ro~ero, Subeouncil #4 
Darrin Andrews, Subcouncil #4 
Roger Haag, Subeouneil #4 
Paul Donovan, Subcouncil #4 
Frank Hurray I Subcouneil lt-5 
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DURATION OF AGREEMENT 

Al Strussione, Subcouncil #5 
Paul LaFave, Subcouncil #§ 
Frank Murray, Subcouncil #5 
And;• Weakland, Subcouncil ff7 
Ja-Vonna Akins, Subcouncil #7 
Dwayne Walker, Recording Secretary 
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APPENDIX B 

1. FIVE-DAY NOTICE 

Date 

Employee Name: 

Address: 

Dear Employee: 

Our records show that it has been five or more working days 
since you last worked. If you do not, within 5 worltiag 
business days (excluding Saturdays, Sundays and Holidays) from 
the above date, either report to the~ Human 
Resources Office for work or give a satisfactory reason for 
your absence to the Human Resources Office to the Emplo~ 
Office in writing or b7• tclep~, your employment will be 
terminated and you will lose your seniority (unless it is 
impossible for you to comply with the above). 

If you are unable to work because of illness or injury, and so 
report to the Employment Office disability provider within the 
time stated above, you w-4:-H may be granted a~ medical 
leave of absence to cover the period of your disability based 
upon the disability provider's review of the documentation. 
presenting satisfactory evidence thereof. 

Contact your local Human Resources Office at the(PLANT NAME 
HERE) at (PLANT PHONE NUMBER). 

To telephone, call Ent. 

2. MEDICAL LEAVE EXPIRED NOTICE 

Date 

Employee Name: 

Address: \£ Ci 
o/i ~~;~~~12:n~~•~::;:~~!~!~;~:~~t~~;::~::~~;::~~::~=~:~:~;~ur \ ~) 

we are unable to approve your need for continued absence. ll~ 

Dear Employee: 

If you do not, within ten (10) business days (excluding &~ 
Saturdays, Sundays and Holidays) from the date above, either / ~ A~ 
contact the disability provider to substantiate your continuecf7• f[,lw 

cbal/00179/l ~_?!-? 
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absence or report to the Hwnan Resources Office, your 
employment will be terminated with a loss of seniority (unless 
it is determined to be impossible for you to comply with the 
above) . 

Contact your local Human Resources Office at the(PLANT NAME 
HERE) at (PLANT PHONE NUMBER). 

cbal/00179/2 
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APPENDIX J 

MEMORANDUM OF UNDERSTANDING 
CONTINUOUS IMPROVEMENT FORUM 

The Company and the Union recognize the interdependent 
relationship of quality, operating efficiency, employee 
empowerment, and job security. Furthermore, the concepts of 
employee empowerment, work groups and teams and "continuous 
improvement" are supported fully by the leadership of the UAW 
National Ford Department and the Company. For Ford to remain a 
viable competitor and provide the opportunity for employee job 
security, every location must improve continuously to enable the 
Company to achieve its objective of being the ''One Manufacturing 
- Best in World''. Each location must strive to meet and beat the 
competition. The support of and dedication to the work force are 
essential. Accordingly, the parties pledge to work together on 
continuous improvement initiatives at every organizational level 
to improve quality, operating efficiency including plant cost 
performance, work relationships, work group/team effectiveness, 
job security, and quality of work life. 

During these negotiations, the parties agreed this Memorandum is 
an on-going agreement, "living document", permitting the parties 
to positively evolve and work towards continuous improvement 
outside the normal collective bargaining process. As such, the 
national parties are empowered to review this Memorandum of 
Understanding to identify improvement opportunities and make 
adjustments to the provisions during the term of this agreement. 
The National Continuous Improvement Forum will communicate any 
such changes to the Local Continuous Improvement Forum. 

To implement these goals and objectives, Ford and the UAW agree 
that the following committee structures will be the focus of 
cooperative efforts toward our common goal to improve the 
effectiveness of our operations, drive standardization and remove 
barriers to improvement and teamwork, increase job opportunities 
and fully utilize the work force. 

A. Senior Adv~sory Continuous Improvement Forum 
To provide an operational focus on continuous improvement, 
a Senior Advisory Forum is established comprised of senior 
Company Manufacturing Operating Management, senior members 
of the Labor Affairs Office and senior leadership of the 
UAW National Ford Department. ~@ 
The Senior Advisory Forum's role is to provide leadership "y., ~ 

• giving direction to 
by, L-.{p ,1]l '~ 

the National and Operations Continuous -~ r 
'7)// ss ~ 

~~J'lL>, (P~ 

Improvement Forums; 
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• inspiring a strong bond among all levels of the organization 
to empower employees to meet the Company's competitive 
challenges; 

• energizing the entire organization to move toward achieving 
stated objectives and driving standardization with steadfast 
determination; 

• providing direction for work group/team implementation and the 
Continuous Improvement Charter. The Continuous Improvement 
Charter, as mutually agreed upon, will contain operational 
standards and processes required for work group/team 
implementation; such as but not limited to: 
• Work group/team structure, 
• Team implementation flow chart1 
• Team leader roles and responsibilities, 
• Team leader (de-)/selection process, 
• Team related training, 
• Use of Visual Job Plan (VJP), 
• Team related wage material, 
• Charter change management process; 

The Continuous Improvement Charter will be maintained by the 
National Continuous Improvement Forum (NCIF) and will be 
provided to the Local Continuous Improvement Forum (LCIF), 
including the Employee Resource Coordinator (ERC); 

• helping open communication channels to share information; 

• discussing the Company's general operations, business 
developments and savings opportunities at each location; 

• strongly encouraging the local parties to work together to 
implement continuous improvement initiatives, including the 
delivery of plant total cost objectives; 

• jointly providing recognition of local continuous improvement 
successes (e.g., joint recognition letters, joint plant 
visits, and related activities); discussing the importance of 
job preservation and job creation; 

• jointly studying hourly human resources needs, trends, 
developments, concepts, etc., in industry and elsewhere; and 7@ 

• meeting semi-annually (in the first and third quarters) to n,i;,/J,, 
review continuous improvement progress including local ·~ul 

improvement plans, and to aiscuss new continuous improvement ~~A, 
initiatives that may have an impact on a Signi f icant~~u:1'er of ~~,r ' I j ,'~. 
hourly employees. ,r ,r 

cbal/00262/2 
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B. National Continuous Improvement Forum 
To provide a working level focus on continuous improvement, 
a National Continuous Improvement Forum is established to 
focus on continuous improvement efforts under the 
provisions of this Appendix, including Exhibit 1 and 
Exhibit 2, and Appendix M. This forum will consist of 
members from the Company designated by the Company's Vice 
President - Labor Affairs, and from the Union designated by 
the Vice President and Director of the UAW-Ford 
Department. 

The role of the National Continuous Improvement Forum is 
to: 

• report progress to the Senior Advisory continuous Improvement 
Forum, share successes and discuss areas requiring 
reinforcement; 

• provide support, direction and encouragement for the local 
parties to make improvements on a continuous basis; 

• strongly encourage the local parties to work together to 
implement continuous improvement initiatives including the 
delivery of plant total cost objectives 1 ; 

• encourage and support the concept of team work, including work 0 
group/team standardization 2 , as a fundamental principle of 
doing business; 

• oversee and drive the implementation of work groups/teams and 
govern the Joint Continuous Improvement Charter; 

• serve as a depository for collecting "success stories'' and 
information and disseminating them to locations that need 
examples of how problems have been resolved successfully; 

• visit locations upon request and offer on-site assistance by 
meeting jointly with local committees, in conjunction with the 
UAW National Ford Department Servicing Representatives and 
Plant Operations Managers or equivalent, to discuss the 
importance of job preservation and job creation and the 
reasons for the commitment to increase operational efficiency, 
suggest possible topics for consideration, and encourage good­
faith efforts to develop and implement meaningful local 
change; 

1 Moved from Operations Continuous Improvements 
~ Moved from Operations Continuous Improvements 
cbal/00262/3 
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• 

• 

maintain liaison 3 and provide coaching, mentoring and support G7 
to local forums as appropriate; LJ 

encourage local efforts to benchmark operations and practices 
of key "best-in-class" competitors and pursue mutually 
acceptable methods of closing the competitive gap; 

• discuss and review progress on implementing competitive local 0 
operating agreements from the local level 4 ; 

• review continuous improvement progress, including local 0 
improvement plans, and discuss new continuous improvement 
initiatives that may have an impact on hourly employees 5 . 

• schedule periodic meetings between members of the UAW-Ford 
Department and the senior operating management of Ford Motor 
Company to provide greater information sharing and discussion 
with members of Management involved in important Company 
decisions; 

• monitor and assess plant work/group team submission requests 
to ensure continual alignment with core work group/ team 
structures. 

• monitor and provide support as required for implementation of 
competitive local operating agreements; and 

• train the local parties on the aspects of this agreement 
provision. 

C. Gperatiefte COfltiRuous lmp~e¥ement Forum 
To further eontinuouo improvement efforts at all levels of 
both the Union and Company oFg:anizationo, the partiee ha'V'e 
agreed to imJ,:H:-ement Operations Gontirn:101:10 Improvement 
Forums. The OpCl!.=atieao eontinuouo Improvement Forums will 
iReludc--¾ey representaciveo of P1anufacturing Operatiag 
Management and Human Resources, designated by the Company' □ 

Vice President of P4ant1facturing, and union representativeti 
designated by the Vice President and Director of the UAW 
Ford Departmeat. These forumo-w411 meet semi annually 
(second and fourth quarters) at a minimum to discuss and 
review operation wide matters and should function in 
alignment with the loeal, senior and national forums. 

The role of the OpeFations Continuous IR1provemcnt Forum is 
~ 

l Moved from Operations 
4 Moved from Operations 
5 Moved from Operations 
cbal/00262/4 
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• report progress to the National eentinuous Improvement Forum, 
ehare successes and discuss areas requiring reinforcement, 

• strongly encourage the local parties to work together to 
4-fflplement continuous improvement initiatives including the 
delh•ery of plant tee.al cost obj actives; 

• pre:vide support, direction and eneou'.l!'agement for the local 
parties to make impre·.•emcnts on a continuous 1:)asio, 

--e-acourage and support the concept of team worlc, includi~ 
grou-p/team standardization, ao a fundamental principle of 
doia!§J business, 

• drive imp1ementaaon of wo:tk groups/teams and the Continuous 
;Emprovcment 8harter, 

• maintain liaison ~,ith local forums and assist and encourage 
them ao appropriate, 

• encourage local efforts to benchmark operations and practice□ 
of key 11bcst·in class" competitor□ aad p1=1rsue mutually 
acceptable methods of closiag tac competitive gap, 

• discuss and revic•,J progress on ilflplementiBg competitive loc-a:1-
operating agreement-o-frolfl the local lml'el, aRe 

• review continuous im~ovemcnt progress, ineludiE:g local 
¼m}?revcment plans, an:d discus□ H:e'.i' eo:ntinuouo improvement 
initiati:veo that may hav=c aa impact on hourly employees. 

D. Local Continuous Improvement Forum 
At the local level, the joint forum will meet at least 
monthly and as often as necessary throughout implementation 
of the work groups/teams. Forum members will consist of 
equal Company and Union members, including the Plant 
Manager and other members of the Management operating 
committee selected by the Company, the Unit Chairperson, 
the Local Union President, if he/she so elects, and the 
Unit Bargaining Committee. 

The Local Continuous Improvement Forums will review J 
operational efficiency, consistent with this Appendix, 
including Exhibit 1 and Exhibit 2, and jointly develop and 

==t~~:~::u~~~:~~;::m::~t!~;:~::i:::·i:!~:::~sT!: ,jv 
role of Local Continuous Improvement Forum is to inclu~ ~ 1Jfl, 

_-rl) ~ /1--
<.x>'' 5 ~ ~ (_ 
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• Report progress to the National Continuous Improvement Forum, [71 
share successes and discus areas requiring reinforcement 6 • L.::'..J 

• identification of investments in plant improvements or 
equipment needed to improve product quality or operational 
effectiveness; 

• implementation of work groups/teams throughout the facility 
following the standards contained within the Continuous 
Improvement Charter that support teamwork and result in 
operational efficiencies; 

• discuss the quality of the plant's products and other general 
indicators of performance as well as UAW Quality 
Representative issues of concern; 

• review opportunities for Local Continuous Improvement Forum 
team building, which would energize, sustain and support 
ongoing Continuous Improvement efforts, provide for further 
skill development and enhance the working relationship; 

• identification of total cost saving initiatives and 
efficiencies; 

• discuss and review progress on implementing competitive local 
operating agreements; 

• exploration of new forms of work organization that support and 
can be integrated into manufacturing systems; 

• monitor and communicate ongoing work group/team staffing, and 
associated managerial support requirements; concerns may be 
elevated to the National Continuous Improvement Forum for 
review and resolution; 

• local initiatives to promote employee attendance; 

• procedures for improved access by the Local Continuous 
Improvement Forum to product plans and other information 
affecting employment security and operational effectiveness, 
assuring confidential treatment of such information; 

• procedures and plans to review past outsourcing and outside 
contracting decisions, and identify opportunities for 
insourcing and new business; 

• ~:~!~~~~~on of initiatives to pursue job preservation --;o~{J;) ~ 

Operations Continuous Improvements Forum -1(_,,, J~'i!;; ~ G Moved from the 
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• implementation of work team concepts that fully utilize all 
employees; 

• the examination of alternative work schedules which provide 
greater employment opportunities; 

• discussion of the use of non-Company employees who would be 
contracted to provide development, training, and/or 
implementation toward continuous improvement which will be 
subject to prior approval of the National Continuous 
Improvement Forum; 

• understand the competitive gap to "best-in-class" competitors 
and pursue mutually acceptable methods of closing the gap; 

• provide a forum for discussion on the viability of the 
operations and means to implement necessary changes to allow 
Ford North America to create a competitive platform to be 
considered for future business versus the global alternatives; 

• address other matters that enhance continuous improvement 
initiatives that the local parties agree are appropriate for 
discussion. 

E. 

Efforts of the local parties to improve operational 
effectiveness may require change or waiver of certain 
agreements or practices. It is understood that any such 
changes or waivers would not be effective unless agreed to 
by the local parties involved and approved in writing by 
the Labor Affairs Office of the Company and the National 
Ford Department of the Union. Such changes would be 
effective only at the location(s) specifically designated. 

Principles/Process for Effecting Change 
The parties agree that there are principles for effecting 
change to provide standardization across operations, 
without restricting local Management and the Union from 
designing alternative solutions for the location's 
competitive challenges, with endorsement from the National 
Continuous Improvement Forum. 

Conditioning the Environment J 
• The support, empowerment and dedication of the hourly work LV~ 

force are critical factors to achieving continuous ~J 
improvement. The Company's most important resource and the 
source of its strength are its employees, who must be trained, 
trusted, relied upon, and given an ever-increasing role in 
making decisions to meet the Company's and Union's goals and 
objectives as part of a standardized work group/team 
structure. 08 I \l l 2,-3 
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• The work force's sentiments and beliefs are vitally important 
and should be secured and understood. Employees' trust and 
support can be gained by involving them in defining, 
participating in, and influencing decisions for the 
implementation of the assignment for which they are 
responsible. The way employees feel about management and each 
other, the things they focus attention on, their decision­
making methods, and the expectations they establish for 
themselves directly influence the work they perform. 

Effective Communications 

• Employee awareness of the Company and Union goals and their 
strategic plans for achieving those goals is important. 
Therefore, it is strongly recommended that Management at each 
facility share data relative to how the facility contributes 
to the Company's overall success. These data should identify 
positive and negative aspects of each location's performance, 
and should be shared on a regular basis. 

• Sharing data between the parties, open communications, and 
sensitivity to the concerns of each other are critical to 
building and maintaining trust. The local parties should 
collectively work to gain the work force's commitment to 
higher involvement and excellence. 

• The Plant Manager and Plant controller will share with the 
Union Chairperson the total budget task that the plant is 
being assigned. 

• As each plant determines how to manage its task, plans will be 
shared with the Plant Chairperson. The Union's input will be 
invited, especially as to additional or alternative ways the 
task can be met. 

• Workgroups will be encouraged to identify total cost savings 
and waste elimination ideas that may contribute to the plant's 
task achievement. 

Identification of Issues ~ 
When requesting changes in existing agreements and practices, the i 
problem, process, or system needing improvement should be clearly w 
identified and its adverse impact on quality, customer 
satisfaction, job security, total cost or future business ,,('}/ 
decisions should be understood. Data specific to the issue(s) • J 
being addressed should be shared and, if possible, the potential /,t;;}/ ~9!"1 
improvement quantified. f& 1'1°~ 

cbal/00262/8 
b 
08/08/23 

Guidelines ~'t y, fo./k 

~~~ 
~~L- G\\ 



77A

CfS/ ft /2...3 
_MY\ 

APPENDIX J MEMORANDUM OF UNDERSTANDING 
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• Having the work force participate in continuous improvement 
using teamwork is a fundamental principle for improving the 
entire operation and achieving the objectives of the business. 
Management and local Union leadership should actively support 
the principles of employees working together, as well as being 
involved in identifying concerns and their resolutions. To 
this end, the local parties will commit to afford the 
opportunity for employees to participate and share their ideas 
in the plant's continuous improvement process. 

• The structure and support of continuous improvement 
initiatives (e.g., forums) may vary by location and will be 
discussed on a regular basis by the local parties in the Local 
Continuous Improvement Forum or in other meetings as 
appropriate. 

• The parties may, in certain cases, jointly set goals and 
objectives, strategically plan, measure the progress 
regularly, and communicate the results to the work force. 

• There should not be any intra- nor inter-plant competition for 
progress, but all locations should strive to improve their 
operation using appropriate benchmarking in order to determine 
opportunities for ongoing improvements. Resolutions of 
concerns addressed should be subject to change as business 
conditions change. 

• Local management and Union leadership must be involved 
personally and committed to bringing any agreed upon change to 
fruition. 

Training 

• Before training is conducted, the training need and resources 
required to conduct the training should be clearly identified. 
The resources should not be reallocated without prior 
discussions between the local parties. The Company will ensure 
that necessary training, such as group problem solving, 
facilitation and instructional skills, effective listening and 
feedback, assertive communication, interpersonal skills, 
managing conflict, and diversity is provided on a timely basis 
to hourly employees, including team leaders, group members, 
Union and management leadership and others involved in the 
participative process. The local parties should jointly select 
trainers or consultants based upon their proven track record. 
These trainers or consultants could prove to be a valuable 
asset in starting the improvement process. Any non-Company (j!)~) 
employees who will be contracted to provide training will be 7'·0 ~~ 
subject to prior approval of the National Continuous '7 'f'"' 1 
Improvement Forum. The approval will be based on the ~ 1/~r 
contractor's credentials and proven track record. ,t/;JY ~f;;,l)<.._ r•• 
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• Because of the changing work force, the traditional role of 
the supervisor may change in the future to that of coach, 
innovator, educator and resource person; this transition will 
take time. Therefore, training members of supervision for this 
new role is important. All levels (supervisors, 
superintendents, area managers, union leadership and 
employees} need to participate in training and retraining to 
implement the "new ways" of operating. 

• If required, training should be provided for newly appointed 
supervisors, union leadership and managers to ensure that 
progress is not affected by leadership changes. 

• Utilize the skills, talents, and abilities of the skilled work 
force as an integral part of the production process. As such, 
they are a valuable resource to the continuous improvement 
work groups. Further training to enhance the abilities of the 
skilled work force will enable those employees to make an even 
greater contribution to these efforts. 

vP 
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Mr. Jiffm1y Settlc-s 
Vice President and Director 
UAW Ford Department 
8000 Bast JcffcreeR .'\>.,seatte 
Detroit, Michigaa 48214 

Mr. Chuck Browning 

APPENDIX J 

EXHIBIT 1 

Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Dear Hr. Sett~ 

Subject: Skilled Trades Operational Effectiveness 

EXHIBIT 1 

XX/XX/XXXX 

During these negotiations, the parties discussed the nature of 
the automotive industry and the need to continuously evaluate 
competitive gaps and make appropriate adjustments to achieve 
sustainable competitive advantages. The parties agree that a 
process must be established to facilitate a more efficient use of 
skilled trades if the Co~pany is to provide the long-term job and 
income security that all our employees value. 

This letter serves to acknowledge that the parties are aligned 
and committed to fully utilize the skills, talents, and abilities 
of the skilled work force. The parties recognize that effective 
teams must be empowered, supported and coached toward delivering 
the business metrics for which they are accountable, with 
particular focus on improving safety, quality, productivity and 
cost reduction. 

It is envisioned that the role of the skilled trades employees 
Will grow as new technologies evolve and the Maintenance 
Operating System matures within our manufacturing and assembly 
processes. t~ 
It is also recognized that a fully participative skilled trades "J.~~ 
workforce within the manufacturing process is a critical 
component of operational effectiveness. As such, we need to ~ 

of our skilled trades workforce. Skilled trades expertise and ~ 
improve the manner in which we use the varied skills and talents I .f//1 

versatility should_b~ le~eraged to impro~e c~mpetitiveness_by -~~ 
focusing on the eliminatlon of waste, which includes, but is not ~ 
limited to: y ~• 
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• Reducing equipment downtime 

• Improving production yields 

• Eliminating process defects 

• Reducing set-up and adjustment time 

• Eliminating unnecessary costs 

• Driving standardization 

Further, the parties agree that all skilled trades associated within 
Maintenance Work Teams (MWT)/Manufacturing Work Groups (MWG) will work 
to their full capabilities to increase equipment uptime. Maintenance 
Work Teams will operate consistently with the principles outlined in 
the letter titled "Maintenance Work Teams". Team Leaders will work 
with management to coordinate/allocate work assignments. Consistent 
with the principles of continuous improvement, the parties also 
reinforced that the purpose of implementing Maintenance Work Teams is 
to optimize manufacturing efficiency and not to result in immediate, 
non- attrition related, reductions in the skilled trades work force. 
If either party believes the implementation of these actions are 
inconsistent with the intent of this provision the matter may be taken 
to the National Joint Skilled Trades Governance Team for resolution. 

In areas where MWT's/MWG's have not been implemented, the parties 
remain committed to fully utilizing the skills, talents, and abilities 
of the skilled trades workforce through continued use of work 
practices identified in Exhibit 2 of the Skilled Trades Supplemental 
Agreement. 

Additionally, the National Parties agree to encourage the local 
parties, including the plant chairperson and skilled trades 
representative, where appropriate, to explore other areas that will 
improve operating efficiencies and continuous improvement initiatives. 
Elements to consider locally would include: 

• 

• 

Implementation of Maintenance Work Teams with the objective of ~ 
accomplishing assignments made by the Team Leader up to the 
teams' level of capability. 

Identification of additional training, including on-the-job 
training, as required for the introduction of new technologies or~l 
the need for upgraded skills. Further training to enhance the ~ 
abilities of the skilled trades work force will enable those -~V 
employees to make an even greater contribution to these efforts. ', l(-

• When considering training that is intended to upgrade the skills 
of the basic trades, local parties may submit funding proposals 
to the National Joint Skilled Trades Governance Team to 
underwrite a variety of costs associated with implementing these ~,,IJ.,'1 
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team concepts, including course materials, instructor fees, 
train-the-trainer sessions.:., • • ees, pa:yment of 
wag-cs fortraineee or their replacements. Such funding proposals 
are subject to the approval of the UAW FordBd-ueatiea, 
Be,,.r,e.lopment and Training Pr~ UAW-Ford Labor Management 
Committee Joint Trust Joint Governing Body. 

Minor maintenance actions will be performed by production employees to 
improve overall equipment effectiveness. Production employees 
currently performing minor maintenance tasks will continue to perform 
those tasks. Production employees will be assigned minor or preventive 
maintenance tasks as identified on the visual job plan. Visual job 
plans will be jointly approved by the local parties. If required, the 
national parties will review any discrepancies and provide guidance to 
the local parties on resolution. These actions include, but are not 
limited to: 

• Maintain proper fluid and lubrication levels in the operator's 
immediate work station machinery. 

• Clearing of loose debris within fixtures and equipment (e.g., 
weld slag, machine chips). 

• Inspection and tightening of loose, non-critical components not 
directly related to locating pins, blocks, and shims. 

• Inspection and tightening of loose, leaking coolant, air, and 
dispensed product fittings. 

The parties acknowledge that adoption of these concepts would result 
in greater job security for the basic skilled trades workforce and 
increase the potential for growth as the Company becomes better 
positioned to meet future competitive challenges. 

These efforts may require change or waiver of certain agreements or 
practices. The local parties will meet regularly to review, discuss 
and proactively address concerns. In such cases, proposed changes ta 
agreements or practices must be communicated to and approved by the 
National Joint Skilled Trades Governance Team. 

~\'v"i 
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Executive Director 
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APPENDIXJ 

EXHIBIT 2 

ATTACHMENT A 

UAW-Ford 
National Continuous 
Improvement Charter 

Work Groups/Teams 

This is a living document th~t may only be changed under the 
guidance and direction of the National Continuous Improvement 
Forum. The national parties are empowered to identify 
improvement opportunities and make adjustments to these 
provisions outside the normal collective bargaining process. 
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UAW-FORD NATIONAL CONTINUOUS IMPROVEMENT CHARTER 
WORK GROUPS/TEAMS 

MISSION: 

The joint parties are committed to implementing work groups/teams to a 
consistent standard supporting the global manufacturing strategy as 
defined in Appendix J. our beliefs and behaviors must honor 
standardization and continuous improvement to enable our work 
groups/teams to deliver "One Manufacturing - Best in the World". 

GUIDING PRINCIPLE: 

The parties pledge to work together on continuous improvement 
initiatives at every organizational level to improve quality, 
operating efficiency including plant cost performance, work 
relationships, work group/team effectiveness, job security, and 
quality of work life. 

CONTENTS: 

- Aligned & Capable Organization - Work Group/Team Structure 
- Work Group/Team Implementation Flow Chart 
- Standard Team Leader Roles & Responsibilities 
- A standardized Team Leader selection I de-selection process 
- Team Related Training 
- Visual Job Plan (VJP) 
- Team Related wage Material 
- Charter Change Management Process 

cbal/00396/2 
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UAW-FORD NATIONAL CONTINUOUS IMPROVEMENT CHARTER: 
WORK GROUP/TEAM STRUCTURE 

PURPOSE: 

Aligned & capable work group/team structure enabling self-managed work 
groups/teams, to improve the business against key objectives within 
their span of control. 

The Global Ford Production System 
Aligned and Capable Organization 

In the Desired State, our Manufacturing facilities will have 
any combination of the following Work Groups I Teams: 

Production Work 
Group (PWG) 

) 
\. ( p 

'Jt 'Jj' 
Examples of Application: 
• Cyclical Assembly work 
• MP&l 

Maintenance Work 
Teams (MWT) 

) TL 

rS1(J 

J1Ji7 
Examples of Application: 
• Central Maintenance 
• Specialist Shops 

Manufacturing Work 
Groups (MWG) 

)~L 
)\p:~ 

(pl I (S'fi, 
l ,_ / fl· / 

- I I j ,I 

Examples of Application: 
• Highly Automated Areas: 
• Machining 
• Body/ Paint 
• Press Areas 

-- -

Each team has skill and capability to run and maintain their area 
Work is completed by team members to improve the business against key objectives within 
their span of control. They are self managed. They apply specific processes and methods, 
make structured improvements, monitor and manage work processes. 
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UAW-FORD NATIONAL CONTINUOUS IMPROVEMENT CHARTER: 
MAINTENANCE WORK TEAMS 

The Mechanical Work Team (MWT) was revised to Maintenance Work Team 
(MWT) with the addition of Electricians as part of the team structure. 

In addition, other apprenticeable Mechanical Trade classifications (W, 
SM, T&D) may be included based on area needs and with National Joint 
Skilled Trades Governance approval. 

Maintenance Work 
Teams (MWT) 

Electricians 

Principles: 
• Team Leader drawn from entire team 
• Comprised of Multiple Classifications 
• Classifications included based on needs of -------...;;.;.:;.,::.:.:.:..:_ 

area 
• Focused on Teams orting PWG's 

and assisting MWG's, if re • ed 

; ,,. I· I 

\ i'J ~-J 1-
Core Mechanical 

Trades 
(MR, TM, MW, PPF) 

Non-core, Non-Apprenticeable 

Other Apprenticeable 
Mechanical Trades* 

(W, SM, T&D) 

Trades for SBU: •Tradeexceptlonsap vedvlatheNatlonalJo~nt 
Skilled Trades G rnance Process (WFR &AEMM) 

Working Up to ... ., .. ~nd Capabilities 

~ ,h-

1~ 1( 
4M 

~I\\ /23 
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UAW-FORD NATIONAL CONTINUOUS IMPROVEMENT CHARTER: 
TEAM LEADER IMPLEMENTATION FLOW CHART 

4 - New Team Leaders 

Plant Completes Current State Mapping 

2 
Plant Completes Future State Implementation 

Plan to the Work Group/Team Standard 
(PVVG, MWT, MWG) 

3 
Plant Submits Plan and Standardized Joint 
Plant Leadership Letter Confirming Plant's 

Commitment to the Work Group/Team 
Standards and Desire to Proceed 

(NCIF Confirmation) 

I P~mled I 
4 - Existing Team Leaders 

Vacancy Posted Using Plant Process 

Applicants Reviewed for Qualifications using 
the Joint TL Process (Charter Document) 

Joint Review of Position Expectatlons 
with Team Leaders 

(Standardized R&R's & Objective Criteria) 
& Sign Off by Team Leader 

Team Leader Selected from Qualified List 
Based on Plant Process 

Joint Verification of Capabilities and Skill Gap 
Assessment I Training Plan 

No 

' 

I Opt Out- I 
Local Placement Guidelines 

~(2.3 
08'"[ \\ cbal/00396/5 
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5 

6 

New Team Leader Classification and 
Wage Rate ($1.50 above·) 

Team Leaders Perform Standardized 
Roles end Responslbilltles In a 

PWG, MWT or MWG 

l 
Training to Complete Skill Gap 
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UAW-Ford National Continuous Improvement Charter: 
Team Leader Roles & Responsibilities 

ALIGNED ROLES AND RESPONSIBILITIES AND PRIMARY TASKS OF A TEAM LEADER 

Hourly Team Leader 
Key Role{s) -

Prioritize & Support 
- - - - Elements of Work ·-

Responsibilities --
Primary Tasks 

1 Perform Startup & Close-out verification I 
confirmation tasks 

Monitor Safety, 2 Conduct daily SQDCPME verifications I confirmations 
Quality, Delivery 

ee3eee,i•ree a:r.=e met: 3 Complete Daily Standardized Work Observations. 
~~ Monitor compliance with OIS/JSA and correct any 
~a:r.=el.ised ·· werk non- conformances 
afld-lrecp !Sae line 4- Re¥,;i,e,,, glia±ity anel. operations fer defects er 
~ i ng eafe:'.J:y, eperatoro fer ioouee 

-s-meoee:'.J:y, aad 
~cin!J qua~ 
~ 

and Cost throuih & Understand and adhere to the Quality Operating 
standardized work. 4 System~ utilize provided tools to validate 
Maintain safe line -

12rocess adherence and assist in identification of 
flow as :12rescribed defects or o:12erator issues. Use :12roblem solvini 

with the ~oal to methodololn.'.: to reach root cause and drive :12ermanent 
achieve 0/0/100 corrective actions. l 

results. 
~ .~ Adherence to ss standards of 
s workplace organization. and wo~l1ce1::a1:::i:<:>Bs a;i,e free Immediately escalate - of debris an~a-E-:i:-eB-Com:12 let e Sa check 

unresolved issues in sheets, identify 01212ortunitiea and fix 
accordance with the abnormalities. 

2019 LOU entitled 
+ ~orl( areas Adherence to EOS requirements 

Team Leader Role in 6 including complying with environmental regulations Issue Escalation - and conserving natural resources (energy, water, (Vol. IV-A). materials). Utilize 3R a:12:12roach to miti~ate waste Additionally, in (reduce, reuse, recycle). 
order to encouraie 

best 12ractices, non-
escalated issue 

resolutions are to 
be communicated to 

those who are likely 
to encounter similar 

situations, 
includin~ but not 

limited to 
Su12erviaors and 

other de12artment 
Team Leaders. 

0%/ II /23 -----­
~ ~~;bt: ;n~1;ry

9
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a 
7 
9 

8 -Respond to ANDONS 
and resolve at the ¼-8, 

team level 9 

H 
10 -
* ll -

continuous H 

Improvement 
12 -
H 

¼-& 
13 -

Communication & 

Recognition 
¾ 
l4 -
tt 
15 -

¼-13-Training 
16 -

EXHIBIT 2 ATTACHMENT A NATIONAL 
CONTINUOUS lMPROVEMENT CHARTER 

React, Resolve, Track abnormalities {ANDON), and 
confirm closure of concerns 
Assist production operators as required to maintain 
production flow consistent with cycle time 
requirements 
Verify I Confirm maintenance tasks (Crisis. 
Predictive and Preventive) are completed by the 
appropriate people 
Obtain materials and supplies for the team. 
Coordinate appropriate corrective actions to ensure 
line is properly stocked. 
Adhere to Time & Data Management to promote and 
support continuous improvement activities in the 
team. Utilize zone Boards to drive 0/0/100 results 
and communicate Derforrnance to plan. 
Lead FTPM actions to improve job I station 
performance b:( coordinating activities with Team 
Members to constructivel:i:: utilize down time to 1il continuously imorove. 2 

Geerainate aeti•r.i,ties ~~ieh ~eam-Memlae:lfe te 
cenotruota.¥ely 1:1tiHl'5e aewn eime toeoatinue\¾S-±-y 
ifflf:;l'l!'Sv-e 
Communicate as required to perform job functions 
and reco~ize team accom12lishments {such as safety, 
~al:ity ana preductivit:i,--e-encerno that t.ae Team 
eannot address), includin9: but not limited to zone 
boards, end of shift sheets and issues matrix. 
Respeet a:Ael encourage respect of all team memlaers 
ey---m-y aet:i:-eas. Foster, encourage, and exhibit 
resnect amonast all team members by my actions. 
Responsible for ensuring required training is met 
within the team, including classroom and on the 
job. Maintain all versatilit:i:: trainin51: records 
within the team and verifr each job has a1212ro12riate 
nwnber of trained oDerators. 
Learn &-H 8E'eratieao ~~ithiR a3"ea 0~ res~hl-l-4-t:y 
cma---ma-intain aH 'v"e'l!'eatil:i:ti' traiAa.ag :treee>Ms 
~erit:;• eaeh 1ob has appr~e-e 
ft~CY ef traiRea operators 
and be able to 12erforrn all 012erations within area 
of res;eonsibilitl'.: and communicate an:i:: staffin~ 
gaps. 

Primary tasks may be broken 
further definition of roles 
be provided upon request of 

down into secondary tasks for 
and responsibilities. Examples 
the Joint Parties. 

may 

2 
Combinoil pnrnary 111sks 13 nnd 14, now CfCD1in~ prin11111• 12 
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UAW-Ford National Continuous Improvement Charter: 
Team Leader (De-)/Selection Process 

PURPOSE: 

The purpose of the Team Leader selection/de-selection process is to 
reliably select qualified Team Leaders willing and able to fulfill the 
specific Team Leader roles and responsibilities by utilizing a 
standardized process. 

The joint parties agree that this standardized Team Leader selection/ 
de-selection process can: 

■ 

■ 

■ 

■ 

■ 

Increase productivity of team leaders by selecting those most 
committed to the work group/team model 
Support work group/team effectiveness 
Foster better teamwork between production and skilled trades 
Increase morale of all employees through better involvement in the 
business 
Ensure Ford Motor Company's ongoing competitiveness versus the 
competition 

ACTIVE MEMBERS: 

The active members in the selection and de-selection of Team 
are the Team Manager and the designated UAW Representative. 
Continuous Improvement Forum (LCIF) will have responsibility 
process oversight. 

Leaders 
The Local 
for 

Team Leader Selection Process: 
The selection process was developed to ensure: 

A common process is used to interview and evaluate all candidates 
• Evaluation criteria are consistent and based on skills and 

competencies that would be required on the position 
• Team Leaders selected for the position will have the opportunity 

to grow their skills and contribute positively to the business 

Upon local agreement, the joint parties may submit a request to 
deviate from the selection process to the NCIF for review and 
approval. 

~\\~J 
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UAW-FORD NATIONAL CONTINUOUS IMPROVEMENT CHARTER: 
TEAM LEADER SELECTION PROCESS 

4- New Team Leaders 

Vacancy Posted Using Plant Process 

Applicants Reviewed for Quallflcatlons 
using the Joint TL Process (Charter 

Document) 

Team Leader Selected from Quallfled List 
Based on Plant Process 

New Team Leader process: 
• Plants will use their local posting procedure and include the 

standard Team Leader roles and responsibilities document, plus a 
listing of specific job requirements 

• Candidates will be selected from within the workgroup where the 
opening exists (if an acceptable candidate is not found within 
the work group, the scope can be expanded to include additional 
areas) 

• Equipment complexity will determine the level of technical skills 
required, and whether a Production or Tradesperson will fill the 
position. 

• Initial screening will be based on the following criteria*: 
• Disciplinary record - No active discipline on record 
• Attendance record - No active attendance discipline on 

record 
• Willingness to remain in the Team Leader position and 

workgroup for a minimum of 12 months 
• All qualified candidates who have met the objective criteria 

above, will be granted an interview 
• A formal interview conducted by a joint Union/ Management team 
• Candidates will be scored using a standard set of questions (a 

total of 100 points possible): 
1) Experience and versatility (~ 15 points) 
2) SQDCPME knowledge and work habits (40 points) 
3) People and leadership skills (-3-5 45 points) 
4) Bonus Attendance Points (2 points maximum) 

Based on the scoring of the questions above, candidates receiving a 'r 
threshold score of .:,.e.80% will be considered qualified and capable of j 
fulfilling the standardized Team Leader roles and responsibilities. 
Team Leaders will be selected from the qualified candidate list. ~-

1
"2,,,,) Once selected, the Team Leader will sign off on the Joint Team fL,., 

c:5\\\ Leader Verification acknowledging they understand the standardize ~.r 
~ ;~!•~h:ni.~•;:::•~:!~!~;~• and attend the requi~.::a:~g @;m?l~ ~ 

cbal/00396/9 'J- w ~./<,d}) . \l" 
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*The Joint Leadership team of the Local Continuous Improvement Forum (LCIF) will be 
responsible for monitoring objective criteria contained within the initial 
screening. 

UAW-FORD NATIONAL CONTINUOUS IMPROVEMENT CHARTER: 
EXISTING TEAM LEADER VERIFICATION PROCESS 

4- Existing Team Leaders 

Joint Review of Position Expectations 
with Team Leaders 

(Standardized R&R's & Objective 
Criteria) 

& Sign Off by Team Leader 

Joint Verification of Capabilities and Skill 
Gap Assessment / Training Plan 

Existing Team Leaders: 
During the transition from current state to future Work Group/Team 
state, there will be a joint review of position expectations with 
Existing Team Leaders. The review will consist of the position 
expectations and standardized roles and responsibilities in the new 
Workgroups/Teams. It is important to ensure Team Leaders understand 
the requirements of the position and complete the tasks as required to 
the standard. Additionally, a joint verification of capabilities and 
the training necessary to carry out his or her job effectively will be 
identified. 

If an existing team leader decides they do not want to remain a Team 
Leader, they can choose to "Opt out" and be placed in a different 
position following the Local Placement Guidelines. If they want to 
continue as a Team Leader, then a "Joint Team Leader Verification'' is 
completed, a skill gap assessed and the Team Leader signs-off on the 
standardized roles and responsibilities. 

08 \ \\ (2--3 
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I.! :-.·!ii)/ T...-JSkb 

1 Perform Startup & Close-out 
verification I confirmation tasks 

2 Conduct daily SQDCPME verifications I 
confirmations 

3 Complete Daily Standardized Work 
Observations. Monitor compliance with 
OIS/JSA and correct any non-
conformances 

4- Re¥i e.f ~Hali ty ,U'l;el--ei,e'J:"-at4-ea:e for 
defects or operators for-4,s,~ 

5 Understand and ad.here to the Quality 
4 Operating System and utilize provided - tools to validate 12rocess adherence 

and assist in identification of 
defects or o;eerator issues. use 
;eroblern solvini methodology to reach 
root cause and drive ;eermanent 
corrective actions. 3 

~ Me-:aitOl': worl~ areas Adherence to 5S 
5 standards of workplace organization. - and 1,mrkotatione arc free of debris 

a-ad-ee-:at:-a.~com;elete Ss check 
sheets, identifl OEEortunities and 
fix abnormalities. 

=,. MeftiGO!I:' \~ei:'l~ areas Adherence to EOS 
6 requirements including complying with - environmental regulations and 

conserving natural resources (energy, 
water, materials) . Utilize 3R 
a;e12roach to mitiiate waste (reduce, 
reuse, recvcle). 

-8- React, Resolve, Track abnormalities 
7 (ANDON), and - confirm closure of 

concerns 
Understand plant policy and 
reaction to stopping the line. 
Train Work Group Members on the 
correct use of the ANDON 
system, especially when the 
ANDON is to be activated. 
Input daily ANDON issues, ~ 
downtime, quality, safety, 
etc .... into FIS and tools 

Assist production operators as 
-9 required to maintain production flow 
8 consistent with cycle time - requirements 

b 
08/03/23 
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Reset faults to equipment as 
required and as capable to 
perform 
Report down time as quickly as 
possible and coordinate the 
Team Members to focus efforts 
on eliminating waste and 
promoting continuous flow. 
Perform operational and 
administrative tasks of Work 
Groups including progress 
toward Quality and Productivity 
goals. 
Perform other tasks as required 
per the Supervisor including 
tasks not specifically 
identified to maintain 
production of team as well as 
assisting other Work Group 
Leaders. 
Stop work immediately if unsafe 
or unplanned situations occur & 
revise work method {including 
Planned/Unplanned Non-
Production Work/Event) 

Verify / Confirm maintenance tasks 
(Crisis, Predictive and Preventive) 
are completed by the appropriate 
people 

Help Supervisor establish 
maintenance priorities based on 
data, PM effectiveness and 
potential impact to the 
manufacturing production 

¼Q. process. Assist to coordinate 
9 daily and weekend support plans - with the maintenance 

organization resulting in daily 
interface with outpost 
personnel 
Input Maintenance tickets into 
system as required. 
Perform minor maintenance 
{defined locally} as required 
to keep the line running. 

Obtain materials and supplies for the 
team. Coordinate appropriate 
corrective actions to ensure line is 
properly stocked. 

H- Input Shop Floor Requisitions 
10 {SFR) - items and follow SMART 

System and Material flow 
guidelines to maintain 
established material minimum 
and maximum inventory levels. 

~cbal/00396/12 
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~ Adhere to Time & Data Management to 
11 promote and support continuous 

improvement activities in the team. 
Utilize zone Boards to drive 0/0/100 
results and communicate 12erformance 
to plan. 

H Lead FTPM actions to improve job I 
station performance b::i coordinatins: 

12 activities with Team Members to - constructivel:r:: utilize down time to 
continuously improve. 4 

.a.-4 Geera:i,naee aeth•ieiee ·,1itll-!Fea-m 
Members te eeasl::F1;1:eti¥e:l:y 1:1ti1i0e 
ele•,m time te eea~ift~e~el:y-:1,m~ 

¼-5- Communicate as required to perform 
13 job functions &: recognize team -

accom12lishments -f-el;l-eh-as safety-r 
~HaHey eu,Ei ~'lfeEi-~ee£-ftS 

that the Team ea-Rnet adEiress), 
incl.udins: but not limited to zone 
boards, end of shift sheets and 
issues matrix. 

-¼-6- Foster, encouras:e, and exhibit 
14 respect amongst all team members by - my actions. 
H Responsible for ensuring required 
15 training is met within the team, - including classroom and on the job. 

Maintain all versatilitr trainin9: 
records within the team and verifl'.: 
each job has a1212ro12riate number of 
trained operators. 

-±-8- Learn ~l!'at::i:eas •Nithin area ef 
16 :1ees~eae:i:£1Hity -aM maiat::a:i::a aH - •veFsasilie:r l::1:a::tftitS!J reeerdo ~dt.h:i:n 

the team te Yerify ea:eA~ 
~e~ r i a: e e num~~ 
epe'lfal::ers 
and be able to 12erform all 012erations 
within area of reaponsibiliti and 
communicate any staffina aa'Ds. 

I understand and acknowledge that I will adhere to the standard 
M 16 Roles & Responsibilities and adhere to my individual 

4 

training plan . 

.__ __ S_i_g_n_a_t_u_r_e___,/_D_a_t_e--------------------------+~----¼~ 

oolllf2-3------

_>¥'1\-::::00; :;·:·~-;~·::· "· '"" °'"'"' ,, .. .," 
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UAW-FORD NATIONAL CONTINUOUS IMPROVEMENT CHARTER: 
TEAM LEADER DE-SELECTION PROCESS 

Team Leader De-selection Process: 
The objective of the Team Leader de-selection process is to provide a 
consistent and uniform process for the local UAW/ Management team to 
identify and correct valid concerns. The process is designed to 
provide opportunities for coaching and performance improvement, and to 
provide Team Leader process stability. 

There are four possible ways in which a Team Leader can be de­
selected. Concerns regarding Team Leaders will be jointly 
investigated by the Team Manager and district or other union 
representative with the Team Leader prior to removing the Leader from 
their position. 

1) The Leader asks to be removed. (It is understood that the 
Leader concerns should be discussed and resolved during the 
ongoing development process and that this formal request 
represents a last opportunity to keep a valued Leader on the 
job} 

a) Determine reasons for the Leader's request for removal, 
and as appropriate, plan and adjust the development 
process and/or the system to provide needed and expected 
support for the leader 

• If the Leader is satisfied with the adjustment 
plan, review progress during the next scheduled 
development meeting 

• If not, (and Leader has fulfilled their 12-month 
commitment) the Leader will be removed/disqualified 
per Local process* 
*In the event all parties agree that the Leader position is not 
working for the employee, tl1e Leader can be disqua.li.fied during 
the 12-month window 

2) The Leader has exceeded the minimum attendance or disciplinary 
criteria. In this situation, the leader will be disqualified. 
Disagreements regarding disqualification can be escalated to 
the Joint National Parties for review and/or resolution. 

3) The Leader is not fulfilling the Leader roles and rib 
responsibilities, and not making reasonable progress with 
their development plans. 

a) Provide the Leader an opportunity to discuss reasons for ,,..~ 
failing to fulfill the specific roles and L,ry 'r1y.', 
responsibilities 'J 

bl As needed, investigate 
organization's support 

cbal/00396/14 
b 
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c) If the system support is adequate, the employee is 
directed to present a corrective action plan (within 
three days), and is provided 30 days to implement their 
plan 

d) Notify the employee that failure to implement the 
corrective actions, within the 30 day timeframe, will 
result in disqualification 

4) The Work Group members have submitted a "petition for leader 
development" (Cannot be initiated within the first six 
months) . 

a) Review the work group members' petition process and the 
work group's specific concerns with the Leader 

b) Follow steps (a through c) outlined in item #3 above 
c) After the 30 day implementation period, resurvey work 

group members to verify corrective actions have been 
implemented 

d) If the work group is still dissatisfied, the Leader will 
be removed* 

e) Repeated petitions for the same concerns may be cause for 
immediate removal 

"The Joint Leadership team of the Local Continuous Improvement Forum (LCIF) will be 
responsible tor the oversight of this process. 

08'{\I (~3 
cbal/00396/15 
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UAW-FORD NATIONAL CONTINUOUS IMPROVEMENT CHARTER: 
TEAM RELATED TRAINING 

PURPOSE: 

Proactive Training which provides knowledge on manufacturing and 
skills development, enabling teams to deliver safety, quality and 
delivery metrics at world-class levels. 

MWG Training 

To ensure the success of manufacturing work groups, a strong 
commitment to training is required by the employee, the Union, and the 
Company. Training will be delivered in an efficient and cost effective 
manner utilizing on-the-job, web-based, and/or classroom training. 
Local training options include working with a participating college 
that may result in accreditation, utilizing UAW-Ford resources to 
train internally, or other options approved by the National Continuous 
Improvement Forum. 

The Manufacturing Work Group training program may include elements 
such as work group effectiveness, improving business results, 
technical skills including equipment operation and other subjects 
deemed necessary. This classroom training will provide production 
team members with upgraded skills to identify issues and 
abnormalities. The MWG training is not an attempt to train production 
employees to replace skilled trades employees. Training required to 
support manufacturing work groups will be monitored by the NCIF. 

• Module 1 -

• Module 2 -
• Module 3 -

• Module 4 -

• Module 5 -
• Module 6 -
• Module 7 -

• Module 8 -
• Module 9 -

• Module 10 

• Module 11 

• Module 12 

• Module 13 

Module 14 

Introduction to MWG Training 
Safety Fundamentals 
Measurement 
Fasteners 
Balancer/Hoist Safety 
Visual Job Plans 
Mechanical Safety 
Lubrication Systems 
Mechanical Principles 

- Electrical Safety 
- Electrical Principles 
- Electrical Systems and Components 
- Hydraulic and Pneumatic Principles 
- Fluids 08/ 1((2-~ 

AM-
• Module 15 - Accessories 

cbal/00396/16 
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UAW-FORD NATIONAL CONTINUOUS IMPROVEMENT CHARTER: 
MWG TRAINING 

Fundamentals: 
Introduction to MWG Training #1 Estimated Contact 

Hours: 1 
Module 1 of Fundamentals, Introduction to MWG Training, starts the 
sequence of MWG Training. Included in this module are a: 

• Brief description of class logistics 
• Participant Introduction 
• Brief discussion on perspectives 
• Management and UAW Support 
• An overview of the program 
• Purpose of the program including: 

o Improvement of base line knowledge 
o Improve communications 
o Additional skills and capability 

• Goals 
o Production engaged in minor maintenance activities 
o Communication with skilled trades 
o Continue to develop skills and capability 

• A discussion of the Module structure 

Fundamentals: 
Safety Fundamentals #2 Estimated Contact 

Hours: 7 
Module 2 of Fundamentals, Safety Fundamentals, is a reinforcement of 
various areas of safety. The intent is to remind tbe participants 
that while they are preforming the new autonomous and minor 
maintenance tasks, they are to exercise the expected safety 
precautions, wear the proper protection, and identify safety issues 
for corrective maintenance if they are unable or do not possess the 
skills and capability to correct the issue. 

At the conclusion ot this overview, participants are reminded of 
various safety precautions and actions and understand that they must 
follow government, corporate and facility safety rules while 
performing autonomous and minor maintenance activities 

Fundamentals: 
Measurement #3 Estimated Contact 

Hours: 5 IV (pl) 
Module 3 of Fundamentals, Measurement, is a review, and in other /-j {j 
cases a deep dive into measurement. i 

1 

Participants come to the program with varying degrees of insight into -~,t 
08' / 11 /2-3, measurement and how to read the related measuring devices found in 

. 1,~·A the manufacturing environment. During this module, they learn to r~ '_n/L,-
..><tTVLcbal/00396/17 ;ii) 7•~ ~1 
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recognize measurement systems (English and Metric) and how to 
identify and properly write values as it relates to production and 
maintenance activities. Participants are taught how to accurately 
communicate values to interested parties including Skilled Employees, 
Process Coaches, and Engineers. 

At the conclusion of this module, participants understand how to read 
and communicate the readings from a scale, production gauges, 
calipers and micrometers, in English and Metric. They demonstrate 
how to correctly convert measurements from one system to another, and 
interpret measurement to confirm or correct quality concerns or 
communicate to others in Metric and English. 

Fundamentals: 
Fasteners #4 Estimated Contact 
Hours: 4 
Module 4 of Fundamentals, Fasteners, is a module that describes the 
different types of fasteners, their characteristics, how to define 
their size, recognize, inspect, and safely tighten fasteners. 

The intent of this module is to define fasteners use/application 
across production and maintenance. At the conclusion of this module, 
participants understand: 

• Basics about bolt measurement, strength, torque, finish, tensile 
strength, thread pitch, classification. 
• Metric, English, and Acme Threads 
• Types of bolts, screws, nuts, washers, set screws, and keys. 
• How to use a thread gauge 
• The function and how to use a Torque Wrench 
• Adhesives and Sealants 

Fundamentals: 
Balancer/Hoist Safety #5 Estimated 
Contact Hours: 4 

Module 5 of Fundamentals, Balancer/Hoist Safety, is a module that was 
totally re-written and concentrates on identification of safety 
related opportunities for balancers and lift equipment. 

The intent of this module is to increase awareness of balancer and 
lift equipment, the essentials of safety, and what to look for while 
inspecting and operating these pieces of equipment for 
production/engineered lifts. It also addresses that "free-lifts" 
should be handled by a skilled employee. 

0{5/ 1((2_3 
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The module starts with Balancers and what types of failures are 
associated with this equipment. Participants are instructed what to 
look for in Lift Equipment including the lift fixtures. The 
participant is provided multiple failure modes for slings, hooks, 
shackles, and eye bolts. 

Fundamentals: 
Visual Job Plans Estimated 

#6 Contact Hours: 1 
Module 6 of Fundamentals, Visual Job Plans, introduces the Visual Job 
Plan format. The intent is to walk participants through the content 
of a Visual Job Plan. 

Mechanical: 
Mechanical Safety #7 Estimated Contact 

Hours: 4 
Module 7 of Mechanical, Mechanical Safety, addresses safety when 
working with Mechanical Systems. The intent is to remind the 
participants that while they are preforming the new autonomous and 
minor maintenance tasks 1 they are to exercise the expected safety 
precautions, wear the proper protection, and identify safety issues 
for corrective maintenance. 

Participants are introduced to safety as it relates to power 
transmission, mechanical devices and mechanical systems. Items such 
as gravity, stored energy, and mechanical advantage are addressed. 

Time is spent on Energy Control for Setup and Permitted Minor Tasks 
(ECSPMT) and describes the minor maintenance actions that are 

permitted with the "lock-key# system. 

Mechanical: 
Lubrication Systems #8 Estimated Contact 

Hours: 4 
Module 8 of Mechanical, Lubrication Systems, is intended as a deep 
dive into centralized lubrication systems useo. on manufacturing 
equipment. These oil systems include drip, wiper, and mist systems. 
The module then goes on to discuss the application of solid film 
lubricants and grease. Completing this module, participants should 
be able to replace lubricants, fill reservoirs, and complete greasing 
activities. As a result of this module and related modules the 
participant will: 

• Identify and describe fault conditions to Team Members, Skilled 
Employees, or the Process Coach. 

• Demonstrate an understanding of the various types of ,e..'1,/ ~ 
lubrication systems used on the production equipment. '~ 16)' 

• Apply knowledge of various valves, fittings, and components ~~r \ 

~:~:~~::• 9:;~/ubrication systems. ~ f-i~ : 
)"', 7 ~ 
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• Identify and in some cases correct issues with lubrication 
systems 

Mechanical: 
Mechanical Principles #9 Estimated Contact 

Hours: 4 
Module 9 of Mechanical, Mechanical Principles, utilizes the same 
steps as previously reviewed by participants in Introduction to 
Principles in the Fundamentals Section. This module provides 
participants with an efficient and logical sequence of activities to 
make decisions based on the input they absorb through the four 
senses. Senses include seeing, hearing, smelling and touching. 

• Investigate 
• Analyze 
• Act 
• Verify Results 
• Standardize 

This module concentrates on principles of mechanical elements of 
production equipment and asks specific questions related to the 4 
senses to assist the production participant in completing 
standardized steps in troubleshooting. 

At the conclusion of the module it identifies expectations based on 
the 4 senses. (sight, hearing, smelling and touching) 

Electrical: 
Electrical Safety #10 Estimated Contact 

Hours: 8 
Module 10 of Electrical, Electrical Safety, addresses safety when 
working with Electrical Systems. The intent is to remind the 
participants that while they are performing the new autonomous and 
minor maintenance tasks, they are to exercise the expected safety 
precautions, wear the proper protection, and identify safety issues 
for corrective maintenance. Other objectives for this module include 
the participant: 

• Interpreting the information on the Arc Flash labels and 
following all safety precautions as prescribed. 

• Understanding the use of a GFCI and demonstrating the proper 
application of the GFCI. 

• Following 5 S's for work place organization and keeping areas 
in front of electrical panels clear. 

Participants are introduced 
systems, electrical devices 
in this safety section are. 

• ECPL Review 
• ECSPMT Review 

cbal/00396/20 
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• Proper method to operate an electrical disconnect 
• Arc Flash - Arc Blast - Boundary 
• How Electricity is conducted 
• Grounding 
• GFCI 
• Overview of NFPA ?E of the National Electric Code 
• Precautions to prevent injury 

Electrical: 
Electrical Principles #11 Estimated Contact 

!-fours: 5 
Module 11 of Electrical, Electrical Principles, is intended to 
provide basic information to the participant starting at AC and DC 
current, basic electrical principles, understanding the types of 
circuits through conditional inputs and outputs. It addresses how a 
participant's actions, can create conditions/movement in equipment. 
The participant will: 

• Understand conditional inputs and outputs and how they apply to 
the function of your production equipment. 

• Perform minor maintenance inspections. 
• Safely verify conditional inputs and outputs as required in 

order to verify machine operations. 
• Understanding when a conditional input(s) is satisfied, an 

output(s) will result as the consequence of that input(s). 

Electrical: 
Electrical Systems and #12 Estimated Contact 
Components Hours: 5 
Module 12 of Electrical, Electrical Systems and Components, is 
intended to provide participants with the basic theory of process 
control and the skills to identify the various plugs, receptacles, 
sensors, switches and other components used on production equipment. 

At the conclusion of this module, participants again work through the 
steps as they relate to electrical components. 

This module is unique because it continues the discussion of process 
control and addresses complementary components concurrent to the 
operation. 

Fluid Power 
Hydraulic and Pneumatic #13 Estimated Contact A/"}/ _a, 
Principles Hours: 5 , t/ ff/)-:)~~, 
Module 13 of Fluid Power, Hydraulic and Pneumatic Principles, is ' Z ~ ,

1 
intended to provide participants with the basic theory of hydraulics ( ~v 

and pneumatics. It provides participants with an understanding of 

~bal/00396/21. . ~ ~~ ~ 
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08'/l( /73 

the components of the system, how they work together and how pressure 
is created. Pascal's law is addressed as well as safety as it 
relates to Hydraulic and Pneumatic systems. 

Fluid Power 
Fluids #14 Estimated Contact 

Hours: s 
Module 14 of Fluid Power, Fluids, is intended to provide participants 
with information to assist them in Identifying and correcting issues 
with hydraulic fluids. Participants are aware of the characteristics 
of fluids based on machine requirements so when faced with filling 
the tank they are able to read the Ford identification tags for fluid 
replenishment. After this module, participants are aware of 
contamination and breakdown of hydraulic fluids and are able, with 
some OJT to replace filters that do not require special tools or 
procedures. 

Fluid Power 
Accessories #15 Estimated Contact 

Hours: 2 
Module 15 of Fluid Power, Accessories, is intended to provide 
participants with information so that they can recognize different 
accessories associated with hydraulic and pneumatic systems. 
Accessories covered in this module include: 

Heat Exchangers 
Accumulators 
Intensifiers 
Pressure Gauges 
Flow Meters 
Sound Dampening materials 

Participants are introduced to each of these accessories and are 
instructed on how they work in the system, safety precautions when 
working around these accessories, and associated issues that may 
cause a reduction in efficiency for these components. 

~bal/00396/22 
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UAW-FORD NATIONAL 'CONTINUOUS IMPROVEMENT CHARTER: 
VISUAL JOB PLANS AND MINOR MAINTENANCE 

Supporting MOS, the Visual Job Plan (VJP) is a standard method for 
formalizing job steps for tasks performed by production employees 
within a Production Work Group (PWG) and Manufacturing Work Group 
(MWG). Visual Job Plans also ensure appropriate methods are utilized 

within the team to maintain safety and quality. Training for a 
specific plan will be provided through on-the-job training (OJT). 

Example of a generic VJP 

CREATION DATE. 1 f/28/2012 

PM Maotor #'----' Vlaual Job P°i;n ,J._ ___ _ 

, .. 
~, .,.,.-..-;.mwiriw0:-:!::"'.:!~~.;...;.,.,.fMM..;c..~·1--'===-~==--1~!:4-----..------.-----I 

Hlll•l'.llf•lll••l,_,..64~\' ... ll~I. ;W 

t 

DN: ___ _ 

l'tMtUCHCftlhp/11'; ______ _ o•: ___ _ 
T..aL..a.,tOwner. gp~-~ o .. -

M 

• Production employees will be assigned minor or preventative 
maintenance tasks as identified on the visual job plan {VJP) 

• Production employees currently performing minor maintenance tasks 

• 

will continue to perform those tasks b 
• Visual job plans will be jointly approved by the local parties 

If required, the national parties will review any discrepancies y-1 
and provide guidance to the local parties on resolution ~'),/ ~ 

($/1((2-.3 
~ 
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UAW-FORD NATIONAL CONTINUOUS IMPROVEMENT CHARTER: 
APPENDIX J AND MAINTENANCE WORK TEAM WAGE RELATED MATERIAL* 

-!! 
0 
~ 
II E u 
C: ! .. 
C 

~ 
,E .. 
:i: 

Group Dt$Crlptlon 

Production Operator 

Production Team Leader 

PWG 

In Progression Team Leader 

Skilled Trade Team Leader 

Trades Assigned 10 Team• (EL, 

MR, TM, PF, MW) 
MWT SBU only • (WFR & AEMM) 

Additional trades approved per 
the NJSTGT 

Upskllled Production Operator 

Production/ Skilled Trade 
Mwc; Team Leader 

Rall!lmpaet 

Rate remains the same 

Iocreasc In rate 

Increase In nite 

Increase In rate 

Rate remains the same for 
trades making the MWT rate of 
$33.825 
Increase In rate for approved 
mechanical trades to the MWT 
rate of $33.825 

Increase in rate• $0.SO/hr. 

Increase In rate 

desslllatlon / Rlto E>camples 

PBld the production rate of assigned classlflcatlon 

Employee receives up to $1.SO over the hlghe$t rated classification on 
tMm (or above present level rn ARP if coming from an ARP) 10 perform 
standardized Team Leader Roles & Responsibilities 

El(ample: E~lstlng Tenm Leaders who have received $0,645 will receive an 
additional $0,855 to reach $1.so 

Classified as In Progreulon (Adjusted Rate) employee. WIii be paid S1.SO 
per hour above the In Progression (Adjusted Rate) of the highest rated 
classiricalion on team or above present level In ARP If coming from on 
ARP, 

Employee receives $1.SO above established MWTrate ($33.825) 

Employees assigned to the team making less than the MWT rote of 
$33.825recelvc an increase In pay to $33.825 to work up to their skJII and 
capablllt'( 

E•ample: MW, PF and other npprentlceable mechanical classlflcatlons 
approved by NJSTGT 

Upon certification of succemul completion of 50% of training. employee 
rccei\ies $0.25/hr. Increase above hlahest hourly production rate on the 
team (ARP will receive the Increase above their present ARP level), 

Upon cerllficatlon of successful completion of 100% of training, 
employee receives additional $0.25/hr. Increase above highest hourly 
production rate on the team (ARP will receive the Increase above their 
pre.sent ARP level), 

In Progression or In Pronresslon (Adjusted Rate) employees ore eligible 
to be an upskllled production operMor. However, they are classined In 
Progression (Adjusted Ratel and paid accordln8'v, 

Upon certification of successful completion of 100% or training, 
employee will receive a one-time lump sum payment or $600. 

Team Leader receives up to $1.SOabose hlghe.st rated production rate if 
Team leader Is production employee or $1.SO flbove base skilled 
classlncatlon wage on team If Team Leader Is skilled trade to perform 
standardized Team Leader Roles & Responsibilities. -5v 
Production Team Leader also eligible to receive $0.50 upskllled J 
lncr,ment only upon completion of training. 

Exlstlne Team leader; up to $1.SO Increase. (ex., exlnlng Team Leaders 
who have received $0.645 recelve11 an additional $0,855 to reach $1.50) 

1------1----------+-----------i 
Classllled as In Progression (Adjusted Rate) employee. WIii be paid Sl.50 In Progression learn Leader Increase In rate 

Skilled Trede Assfsned to Team Rate remains the same If 
making $33.825 
Increase In rate for trades 
making less than hourlv rate of 
$33.825 

per hour above the In Progression (Adjusted Rate) of the highest rated 
classtncatlon on team or abova present level in ARP If coming from an 
ARP. 

Employees assigned to the team making less th~n the MWT rate of 
S33.825 receive an Increase In pay to work up to their skill and capability 

()<:S / \ t / "2-, "3 • Woge rates are as of the~ GMerol Wage Increase and do not ref/act the 2017 General Wage Increase 

~bal/00396/24 ~ ~!

1
,1?. ~ /5 ~ ~'\'-. 

~ os/03/23 r o/ ,~a.A~ 

l11'-) '§ ~ 



107A

APPENDIXJ EXHIBIT2 ATTACHMENT A NATIONAL 
CONTINUOUS IMPROVEMENT CHARTER 

UAW-FORD NATIONAL CONTINUOUS IMPROVEMENT CHARTER: 
CHARTER CHANGE MANAGEMENT PROCESS 

A formal process for Plants to request review of the Continuous 
Improvement documents by the NCIF. 

CHARTER DOCUMENT CHANGE REQUEST FORM 

Date of Request: Change Requested by: 

Description of Change Request: 

Purpose of Change Request: 

Date Submitted to NCIF: 

Date Reviewed by NCIF: 

Change Approval (A) / Denial (D) by NCIF: 

Change Approval Signature: 

Reason for Approval/Denial: 

Date Approval/ Denial Reviewed with Change Requester: 

cbal/00396/25 
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APPENDIX K 

MEMORANDUM OF UNDERSTANDING 
TEMPORARY EMPLOYEES 

MEMORANDUM OF UNDERSTANDING - TEMPORARY EMPLOYEES 

During these negotiations, T-t-he parties held lengthy discussions 
regarding the use of T-t-emporary employees. The parties agreee ~ in 
certain circumstances, it may be necessary to utilize !-t::-emporary 
employees to supplement the full-time work force. To that end, ~The 
parties recognize the following two categories of T-t-emporary 
employees: -

• Temporary Part-Time Employees (TPT) 
• Temporary Full-Time Employees (TFT) 

The Company and the UAW national Ford Department shall meet ai=mually 
to determine the maximum allowable number of temporary Cffl!)loyeco to be 
used at each facility in each of the four sua□equent quarters-:- !F£e 
first ouch meeting will t~ce place within 30 ~a¥s of ratifieatien of 
the agreement. The parties will meet in advance of each f!'l:larter tG 
~~ the number is still applicable. 

The number of !-t-emporary employees allowed will be 8% of the total 
active UAW hourly population Company~wide. The National parties can 
adjust this total between the facilities based on that facility's 
previous absence data, in a manner that does not alter the overall 
total of !~emporary employees allowed Company~wide. Any facility 
exceeding a total of 10% of their population as T~emporary employees 
will require mutual agreement between the parties. 

The following paragraphs set forth the terms and conditions for use of 
the aforementioned T~emporary employees, as well as the wages, 
benefits and other provisions. 

I. Te!T\Porary Part-Time Employees (TPT) shall be employed in 
accordance with the following provisions: 

a. TPTs are employees hired by the company who shall be normally 
scheduled to work a maximum of 32 hours per week. Requests for 
TPT employees shall be approved by the National Parties. 

b. For purposes of determining Union representation, TPT 
employees will be counted only on days for which they are ~~ 
scheduled to work. Representation will be determined by ·~ 
accumulating the number of TPT employees utilized each day ~~ 

II. Tem::::::~::::~::::d:::::::e::~:::~::::: ::::~:::::::~:nwil 

1 

Cfi F 
accordance with the following provisions, ) 

0 

~ ~ f'.it) 
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APPENDIX K MEMORANDUM OF UNDERSTANDING 
TEMPORARY EMPLOYEES 

a. TFTs are employees hired by the Company who shall be normally 
scheduled to work the full regular work schedule of the 
plant/department they are assigned. 

b. In all instances where TFT employees are to be utilized, the 
Company shall canvass existing TPT employees at the requesting 
facility for their interest to become a TFT employee. 

c. The Company shall review with the National Ford Department 
other situations requiring T-t:-emporary employees above the 
allowable number such as, but not limited to: product 
launches, attrition program transition, periods of high 
vacation from April thru November, placeholders awaiting 
transfer of laid off employees from other locations, or other 
similar supplemental manpower needs. Requests for T~mporary 
employees in such cases shall be made in writing to the 
National parties for mutual agreement. 

d. TFT employees will not be hired or rehired at a plant when 
there are laid off seniority employees from that plant or laid 
off seniority employees within the same zone, until the laid 
off seniority employees have been canvassed to work as a TFT 
employee and the need a-t:d-3:-¼ remains. 

e. For purposes of determining Union representation, TFT 
employees on roll will be counted as part of the Unit. 

f. The National parties will continue to review the use of TFT 
employees on an on-going basis. TFT employees are not to be 
employed to avoid hiring to fill permanent positions. 

III. The following provisions will apply to both Temporary Part-Time 
and Temporary Full-Time employees: 

a. Bffeeti¥e January 1, 2021, and thereafter t!he parties 
mutually agree to convert a !:f¥P Temporary employee to a full­
time regular employee status under the provisions of ~.ppen~ 
V (regular status) upon the completion of -e-we nine(~~) years 
months of continuous service. Former TPT employees w.B.l ~ 
eonvert to a full time regular employee under the provisions "{.Y_ 
of AppeBdilc V (-regular status) ~on the completion of two (2) ~ 
years of contirruouo service, provided the last t,,:elve (12) 
months were as a TFT. The conversions- will occur on the 
Monday following the t!emporary employee's completion of nine 
(9) months anniversary date provided the continuous service ,/ , 
requirements have been met. These t!emporary employees willQ 
convert to the relative step of the~ Hiring-In Rates 
progression. 

b. The National Parties will continue to monitor the use of ~~~ 
'.!'.,.\:-emporary employees in th.e weekly NFD/Labor Afttir(\~a~;wi__: f'\ ~ 

cbal/00235/2 ~ l'-\:P't 
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APPENDIX K MEMORANDUM OF UNDERSTANDING 
TEMPORARY EMPLOYEES 

meeting. Issues regarding the use of these Temporary employees 
will be brought to the attention of the Executive Director of 
U.S. Labor Affairs and the Vice President of North Americas 
Manufacturing and Labor Affairs. These issues will be resolved 
within 2 weeks or the use of sbcoe temps Temporary employees 
will be subject to cancellation by the National Ford 
Department. 

c. On days they are scheduled to work, !temporary employees will 
be scheduled for all hours posted for the department to which 
they are assigned. 

d. Temporary employees may be scheduled to work daily overtime or 
on days for which full-time employees receive premium pay as 
such if they do not displace eligible full-time employees. 

e. All other provisions of the National Agreement shall apply to 
employees hired pursuant to this Memorandum of Understanding. 

f. Temporary employees will not be assigned to an operation 
expressly for the purpose of establishing a production 
standard on that operation; nor will his/her performance be 
considered either in establishing a production standard or in 
a dispute over the production standard. 

g. The utilization of !temporary employees shall not be 
considered as an infringement of the rights of full-time 
seniority employees. 

i. Seniority employees who are laid off or who are to be laid 
off may request to displace ~!emporary employees in their 
JSP Preferential Placement Zone. 

ii. Seniority employees who are utilized as !temporary 
employees will be required to comply with tbe work schedule 
for !~emporary employees. 

iii. Seniority employees who are utilized as !~emporary 

iv. 

employees shall continue to accumulate seniority and shall 
be entitled to all the benefits of seniority employees 
except as provided in paragraph iv. 

Seniority employees who are utilized as TPT employees shall 
not be entitled to Supplemental Unemployment Benefits (SUB} 
except for in the case of a full week of temporary layoff 
{TLO}. Seniority employees who are utilized as TFT 
employees shall be entitled to SUB. 

v. A seniority employee who is affected by a reduction in 
force and becomes a ~!emporary employee will be eligible A 

cbal/00
2351

:or a scheduled vacation and paid excu~~~ absence~\th A.rv<(,§) 

io12s/23 :.J/y1,~fi) ~.t;,., ~ 
~,1., JY • N 



111A

APPENDIX K MEMORMDUM OF UNDERSTANDING 
TEMPORARY EMPLOYEES 

respect to any unused vacation/excused absence hours at the 
time of the reduction in force. Further, in computing the 
number of weeks of enrollment and absences for purposes of 
determining vacation eligibility for the succeeding year, 
the period of employment as a ~!emporary employee will be 
counted. 

vi. A seniority employee who becomes a ~Temporary employee will 
be entitled, if otherwise eligible, to receive payment for 
the wage benefit payments in the following provisions of 
the UAW-Ford Collective Bargaining Agreement for the days 
the employee would ha~e been scheduled to work: 

Article IX, Section 18 - Jury Duty Pay 
Article IX, Section 19 - Bereavement Pay 
Article IX, Section 20 - Short-term Military Duty Pay 

vii. A seniority employee who becomes a Temporary employee will 
be recalled back to seniority status in accordance with 
Appendix N, Step 1 of the Non-Skilled Preferential 
Placement Hierarchy 

h. Temporary employees will be considered for full-time job 
openings in a fair and equitable manner giving due 
consideration to the length of employment with the Company. 
Full-time opportunities will be offered in order of employee's 
most recent date of hire or rehire (Ford Service Date) with 
the Company, oldest to newest. Where two or more employees 
have the same date of hire, the last four digits of the 
employee's Social Security Number will be used as a 
tiebreaker, with the higher last four SSN digits deemed as 
indicative of greater length of employment (e.g. 9999 shall 
have greater length of employment than 0000). Additionally, 
the Company will consider ~Temporary employees for full-time 
job opportunities prior to hiring from the street and in the 
following order: 

i. Temporary employees currently working and/or laid off from 
the requesting facility. 

ii. Temporary employees currently working and/or laid off 
within the same zone of the requesting facility, except 
when the requesting facility is within the Rouge Site. 
After the requesting facility within the Rouge Site has 
exhausted its list of ~Temporary employees at that 
facility, working and/or laid off ~Temporary employees from 
the Rouge Site shall be given consideration prior to hiring 
from the zone. 

iii. When Temporary ""'11lol[••• convert to full-time status, the ('\ti ,sf--
local Union and Labor Relations Office will provide an \.L,-J 

~bal/D0
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APPENDIX K MEMORANDUM OF UNDERSTANDING 
TEMPORARY EMPLOYEES 

conversion to full-time status impacts their benefits, wage 
and progression, vacation, and provide instructions 
regarding the National Attendance Program call-in 
procedure, local shift bumps, and job bids. This will be 
completed in a reasonable time frame following conversion. 

i. Temporary employees will be laid off and recalled in a fair 
and equitable manner giving due consideration to the length of 
employment with the Company. 

i. Temporary employees will be laid off upon the 
completion of their assignment. For purposes of 
determining layoff order, the first paragraph of 
section "h" above will be followed in reverse. 

ii. Temporary employees will be recalled for temporary job 
openings in the order described above in the first 
paragraph of section "h". 

iii. Temporary employees may be indefinitely laid off for 
up to thirty (30) days and maintain continuous service 
including if they return to work at another location. 

iv. When a Temporary employee experiences a break in 
continuous service beyond thirty (30) days due to an 
indefinite layoff, their Ford Service Date {FSD) will 
be adjusted upon reinstatement by the number of days 
greater than thirty (30) the employee was inactive, as 
long as the employee has not been off active 
employment rolls longer than they worked. 

v. Temporary employees placed on temporary layoff 
continue to accrue continuous service regardless of 
the duration of the temporary layoff. 

j. Temporary employees shall accrue no credit towards acquiring 
seniority. Temporary employees shall, however, receive credit 
for time worked as a ~!emporary employee for all eligibility 
of health care benefits. ew::-1--ined in AppendiJc v. 9?-bee-e 
-t::-!emporary employees converted to regular status who have 
otherwise met the requirements for acquiring seniority, will 
be considered to have acquired seniority as of the date of 
such conversion. Effective January 1, 2024, Temporary 
employees who convert to full-time, regular status and who do 
not have a break in continuous service will receive an 
adjusted Ford Service Date (FSD) equivalent to their most 
recent hire or rehire date as a Temporary employee, but in no ~ 
event shall their FSD be adjusted to a date prior to January 'fJV' 

cbal/00235/5 
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k. The Company may discharge or terminate t!emporary employees, 
in which case the employees shall have access to the Grievance 
Procedure in cases of claimed discrimination on account of any 
race, religion, color, age, sex, sexual orientation, gender 
identity, union activity, national origin, disability and 
veteran status. Temporary employee evaluations will be made 
available to the Union upon their request. 

1. Temporary employees shall be entitled to Union representation, 
including access to the regular Grievance Procedure, in cases 
of alleged violation of rights arising out of this Agreement. 

m. A Memporary employee who is found to be in violation of a 
minor shop rule will be issued a written reprimand/warning for 
a first and second-time violation, provided the employee was 
hired at least 90 days prior to the violation. The employee 
may request the presence of a Union Representative when such 
reprimand/warning is issued. 

n. Temporary employees will be subject to the provisions of 
Article II and III of the UAW-Ford Collective Bargaining 
Agreement. Monthly dues for ~!emporary employees will be as 
determined by the National Ford Department, UAW. 

o. Temporary Employees hired after the eEffective eDate of the 
2019 2023 a~greement will be paid a rate of $21~00 per hour 
$16.67 while employed as a ~!emporary employee. Existing 
~!emporary employees being paid below this rate will have 
their wage increased to $21.00 $16.67 per hour beginning with 
the first pay period following the effective date of the 
agreement. 

p. Such employees shall have only such rights, privileges, 
compensation, or benefits as are expressly provided by the 
following provisions of the 2023 UAW-Ford Collective 
Bargaining Agreements: 

Article IX, Section 5 - Call-In Pay 
Article IX, Section 6 - Shift Premiums 
Article IX, Section 11 - Holiday Premium 
Article IX, Section 15 - Medical Treatment During Working 
Hours - Time Allowance ~ 
Article IX, Section 18 - Jury Duty Pay 
Article IX, Section 19 - Bereavement Pay 
Article X, Section 6 - Lunch Periods tb 
_A...;.t...;.t...;.a...;c;.;;hm.;;;.;;;.e_n_t_A ___ , _s...;.e...;.c..;.t_i--'o...;.n..;....;E;;.._-_.;..Su__..._p._p..;..l...;e..;..m..ce...;.n..ct_a_l_U_n_e_m...;p"'---'l...;.o....,y_m_e_n--'t'--B_e...;n...;.e_f_i -"-t 
Appendix T - Employee Tuition Plans 
Volume III - Profit Sharing Plan 

q. Holiday Pay: 

cbal/00235/6 
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i. A t!emporary employee will be eligible for holiday pay as 
set forth in Article IX, Section 22(a) of the 2023 UAW-Ford 
Collective Bargaining Agreement provided: 

1. The employee has three (3) months of continuous 
employment since their most recent hire or rehire 
date actually worked at least 90 a-aye prior to the 
holiday(s); and 

2. The employee worked the same day(s) as the holiday 
in the week prior to the week in which the 
holiday(s) falls, with the exception of being on a 
one~week TLO for that prior week only, and the 
employee would otherwise have been scheduled to 
work on such day if it had not been observed as a 
holiday; and 

3. The employee has worked the last scheduled working 
day prior to and the next scheduled working day 
after such holiday(s) within the employee's 
scheduled workweek. In the case of the Christmas 
holiday period, as defined in Article IX, Section 
22(a) (3) (i) of the UAW-Ford Collective Bargaining 
Agreement, a t!Cmporary employee absent without 
excuse on both the last scheduled working day prior 
to and the next scheduled working day after such 
Christmas holiday period shall be ineligible for 
pay for all of the holidays within the Christmas 
holiday perioi. An otherwise eligible ~remporary 
employee absent without excuse on either the last 
scheduled working day prior to or the next 
scheduled working day after a Christmas holiday 
period shall be eligible to receive holiday pay for 
all but one of the holidays for which lle they would 
otherwise be eligible in the Christmas holiday 
period. 

ii. A seniority employee who is laid off in a reduction in 
force and becomes a ~Temporary employee will be entitled to 
holiday pay provided the employee meets the eligibility 
requirements outlined in A (2) and (3) of this paragraph; 
except that, if the employee is eligible for holiday pay S) 
under Article IX, Sec~ion 22(d) of the UAW-Ford Collective y"t:J 
Bargaining Agreement the eligibility rules in Subparagr.aph ~ 
A of this paragraph shall not apply. However, should the 
employee qualify for Christmas holiday pay as provided in 
this Memorandum and Article IX, Section 22{d), the employee 
will be provided the greater of the two Christmas holiday Aal, 

pay entitlements but not both. v l / ~ (D~ ;v• 
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iii. A probationary employee who is laid off in a reduction in 
force and is utilized as a ~!emporary employee will be 
considered for holiday pay purposes as though hired 
originally as a ~!emporary employee with the-fluml9er of daye 
actually woErnd number of months of continuous employment 
since their most recent hire or rehire date as a full-time 
employee counted toward the 90 days continuous service 
required for holiday pay eligibility in Subparagraph A of 
this paragraph. 

r. Paid and Unpaid Time Off 

i. Temporary employees who work at least 120 continuous 
days, but ee not O*ceed twelve (H!) continuous men.tho, 
will be eligible for a single allotment of sixteen (16} 
hours of paid time off and twenty-four (24) hours of 
unpaid time off e-f. from work f:leT'"""€a];endar year as of 
their initial 120-day anniversary date. ~ 
Cff!Ployeeo ·,i1ho work greater than twelve ( 12) continuous 
months, but less thaa-4:-flirty oilE (36) continuous months, 
will be eligible for forty (40) hours of '[:)Oi~ 

and twenty four (24) hours of Ufll)aid time off eaell 
~ !Fh-i;s All eligible paid and unpaid hours 
must be scheduled in advance and approved by management. 
Aay refflaining balance of unused time 'n'ill not carry over 
inte the followin.g year. Unused paid time off, and unpaid 
time off hours will carry over for the employee's use 
upon conversion to full-time regular employee status and 
will expire on the employee's first vacation eligibility 
date. 

s. Benefits for ~!emporary employees are provided as indicated in 
Attachment A of this Appendix. 

cbal/00235/8 
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ATTACHMENT A 

MEMORANDUM OF UNDERSTANDING 
TEMPORARY PART-TIME EMPLOYEES 

TEMPORARY EMPLOYEES 

A. Temporary Part-Time employees and Temporary Full-Time employees 
shall be provided hospital-surgical-medical-drug (H-S-M-D) coverages 
commencing ao ef the 90th day fellewing on the date of hire or 
rehire. The Company shall pay the full amount of the monthly premium 
for the following month's coverages for each month an eligible 
employee receives pay from the Company for any time during such 
month. These coverages shall cease, if otherwise in effect, as of 
the last day of the month in which employment is terminated. It is 
~nderstood there shall be no duplication of benefits because of 
covera.ges provided under Company H-S-M-D programs. 

Temporary Part-Time and Temporary Full-Time employees will not be 
able to enroll sponsored dependents. 

H-8-M-D enrollment is limited to the National Preferred Provider 
Organization (NPPO) option, modified to include the cost-sharing 
.equirements shown below: 

Annual Deductible 
In-Network 

Single 
Family 

out-of-Network 
Single 
Family 

Co-Insurance 
In-Network 
Out-of-Network 

Out-of-Pocket Maximum 
In-Network 

Single 
Family 

Out-of-Network 
Single 
Family 

$300 
$600 

$1,200 
$2,l.00 

10% 
35% 

$1,000 
$2,000 

No Limit 
No Limit 

In addition, Temporary Part-Time and Temporary Full-Time employees 
hired or rehired on or after November 18, 2019 will have a $25 office 
visit co-pay effective January 1, 2020. Such employees who convert 

cbal/00233/1 
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to In-Progression employee status or Skilled Trades classification 
will continue to have a $25 office visit co-pay. 

Prescription Drugs - Retail 

Generic 

Brand 

$ 7.50 co-pay 

$15.00 co-pay 

Prescription Drugs - Mail Order 

Generic 

Brand 

$15.00 co-pay 

$30.00 co-pay 

The opportunity for survivors of Temporary Part-Time and Temporary 
Full-Time employees to continue coverage, or for the subject 
employees to continue coverage post-employment or for periods not in 
active service will be limited to self-pay continuation that may be 
available under federal law. 

cbal/00233/2 
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Savings 

MEMORANDUM OF UNDERS~ANDING 
TEMPORARY PART-TIME EMPLOYEES 

B. Temporary employees are eligible to participate in the Tax­
Efficient Savings Plan for Hourly Employees (TESPHE); however, they 
are not eligible for the Supplemental Contribution of an amount equal 
to $1.00 for every compensated hour into the TESPHE in lieu of Company 
contributions £or health care coverage in retirement or Retirement 
Contributions. 

Retirement Plan 

C. Temporary employees shall not accrue pension benefits under any 
Company-sponsored qualified defined benefit pension plan. However, 
service earned from date of hire by such employee as a temporary 
employee shall be recognized under such plan solely for eligibility, 
vesting and participation with respect to any benefit they accrued 
while a seniority employee. 

Life Insurance 

D. Temporary employees shall be provided life insurance coverage in 
the amount of $3,000 and accidental death and dismemberment insurance 
coverage in the amount of $1,500. An employee shall become eligible 
for such coverages commencing as of the first of the month following 
the month of hire or rehire. The Company shall pay the full premium 
for these coverages for any month in which an eligible employee 
receives pay from the Company for any time during such month. These 
coverages shall cease, if otherwise in effect, as of the day 
employment is terminated. 

Supplemental Unemployment Benefits 

~ Temporary Full-Time employees will be eligible for Supplemental 
Unemployment Benefits (SUB) and Short Work Week (SWW) benefits if: 

• 

• 
• 

• 

They are assigned to work 40-hours per week or the full regular 
work schedule of the plant/department they are assigned, 
Currently on the active employment roll, 
On the active employment roll for at least three consecutive 
months as a Temporary Full-Time employee since their last hire or 
rehire date, and 

Are placed on qualifying Temporary Layoff 

Temporary Part-Time employees are not eligible for SUB. 

All other provisions of the SUB plan as defined in Volume III, 2023, 
shall apply. 

cbal/00234 
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APPENDIX M 

MEMORANDUM OF UNDERSTANDING 
JOB SECURITY PROGRAM (JSP) 

The Company and the Union are committed to enhancing the job 
security of Ford Motor Company employees. The parties also 
recognize that such job security can only be realized within a 
work environment which promotes operational effectiveness, 
continuous improvement, and competitiveness. 

Accordingly, the parties have agreed to this Job Security Program 
(JSP), and have pledged to work together, consistent with this 
Program and other provisions of the Collective Bargaining 
Agreement, to enhance the Company's competitive position. 

The cornerstone of the Progran is a set of provisions - including 
job placement:. and temporary income security - to assist employees 
who are impacted by Indefinite Layoff or who are otherwise 
defined as surplus. 

Nothing in this Agreement is meant to alter the placement 
practices at Multi-Plant Employment Locations, as defined in 
Appendix N, Attachment B. 

I. JOB SECURITY ELIGIBILITY 

II. 

A. All seniority employees as of the Effective Date of 
the -a-G-H2023 UAW-Ford National Agreement are covered 
by this Memorandum. Such employees are considered 
"JSP-eligible" in that they are covered by the job 
security provisions of this Memorandum. 

B. 

A plant by plant listing of the number of skilled and 
non-skilled employees covered by this Memorandum will 
be provided to the National Job Security, Operational 
Effectiveness, and Sourcing Committee (NJSOESC) and 
Local Job Security, Operational Effectiveness, and 
sourcing Committees (LJSOESCs}. This report will be 
updated monthly. 

Discharged employees who are JSP-eligible will 
maintain their eligibility upon reinstatement. 

JOB SECURITY PROVISIONS FOR JSP-ELIGIBLE EMPLOYEES 
A. The parties recogn:ze that actions may occur during 

the course of this Agreement that will cause the 
number of JSP-elig:ble employees to exceed the 
Company's production requirements. The followi.ng 
provisions shall apply to JSP-eligible employees who 
are placed on Indefinite Layoff or who are otherwise 
defined as surplus. 
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B. In-Zone/Out-of-Zone Placements 

C. 

D. 

1. Placement of JSP-eligible employees will be in 
accordance with the provisions of Appendix N and 
associated Letters of Understanding. 

2. Notwithstanding the above, available JSP-eligible 
employees will be placed on a combined list of 
JSP-eligible employees in the same Preferential 
Placement Zone who are on Indefinite Layoff or 
who are otherwise defined as surplus (the in-zone 
list}. JSP-eligible employees will be made 
available for in-zone placement in inverse 
seniority order. 

3. For placement purposes, employees on the combined 
in-zone list will be offered the opportunity to 
volunteer for openings; volunteers will be placed 
in seniority order. Absent volunteers, the junior 
employee on the combined in-zone Preferential 
Placement list must transfer to the new location. 

An available JSP-eligible employee mandatorily 
transferred to another location may remain at the 
secondary location until afforded an opportunity 
to "return home" in accordance with Appendix O or 
until the employee is laid off from that 
location, at which time the employee may elect 
options available under Article VIII, Section 
l(b} of the Collective Bargaining Agreement. 

4. Available JSP-eligible employees on Indefinite 
Layoff or who are otherwise defined as surplus 
will be offered the opportunity to volunteer for 
out-of-zone opportunities. 

A JSP-eligible employee who is permanently transferred 
to another location in accordance with this Program, 
or if so transferred and upon later layoff elects to 
return to a former location under Article VIII, 
Section l(b} of the Collective Bargaining Agreement, ~ 

will be eligible to receive a moving allowance as ~~~ 
provided in Article IX, Section 28 of the Collective 1 ~ 
Bargaining Agreement. Applicants may receive a max1mu~m 
of two (2) such relocation allowance payments during 
the term of the then applicable UAW-Ford Collective ; 
Bargaining Agreement. Any problems connected with the ~ 
above may be raised with the National Committee. 

A JSP-eligible employee on a Qualifying Layoff will be 
eligible for benefits under the Supplemental A_ 
Unemployment Benefit (SUB) Plan. A Qualifying Layoff \ {/. 
is either of the following: L, L) JJ / C:. 
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III. 

• 
• 

Indefinite Layoff; 

temporary layoff in an instance, as jointly 
identified by the parties, in which the Company 
modifies shifts or work schedules to enhance 
operating performance and continues to actively 
employ employees who otherwise would be placed on 
Indefinite Layoff. 

E. A JSP-eligible employee on a Qualifying Layoff who 
exhausts his or her maximum eligibility for SUB 
Regular Benefit payments shall be eligible for 
subsequent benefits under the Transition Assistance 
Plan (TAP) . 

F. JSP-eligible employees placed on Indefinite Layoff 
shall maintain their recall rights in accordance with 
applicable provisions of the Collective Bargaining 
Agreement, with the exception of employees who elect 
to opt out of TAP benefit eligibility. 

G. JSP-eligible employees on Indefinite Layoff or who are 
otherwise defined as surplus will be placed into 
available jobs in accordance with the provisions of 
Appendix N and related Letters of Understanding. 

H. In the event the Local and National Committees 
determine that the number of JSP-eligible employees 
exceeds the number of expected openings at the 
facility and within its area within the next 
succeeding twelve (12) months, Special Programs as set 
forth in the Attachment to this Memorandum may be 
considered. Local management must obtain Finance 
approval before submitting a request to the National 
Committee. Thereafter, to the extent JSP-eligible 
employees still exceed expected openings, such 
employees, under the direction of the National 
Committee, may be transferred out of the zone area 
pursuant to Section II, B., above. 

ADMINISTRATION OF THE JOB SECURITY PROGRAM <::)~ 
The Company and the Union agree that: f'O ~~ 
A. At each bargaining Unit covered by the 20~2023 ~ 

Collective Bargaining Agreement, a Local Job Security, Al~ 

B. 

Operational Effectiveness, and Sourcing Committee ,-0~ # 
(Local Committee) will be established to administer I'"'~ 
the Program. r\ 
The parties have agreed that a Local Job Security, \1,J 
Operational Effectiveness, and Sourcing Committee 
(Local Committee) will consist of equal members of A, IJ_._, 
Company and Union representatives including, fer the fl f;;:-
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Company, the Plant Manager or Parts Distribution 
Center Manager, Controller or Office Operations 
Manager, Human Resources Manager or Labor Relations 
Supervisor, and other management representatives as 
designated by the Plant Manager or Parts Distribution 
Center Manager; and, for the Union, the Plant 
Chairperson, the Local Union President, (if he/she so 
elects), Bargaining Committeepersons, the local UAW 
Job Security Representative, and other local Union 
representatives as designated by the Plant 
Chairperson. 

c. The duties of the Local Committee will be to: 

1. Review the number and status of employees on a 
monthly basis. 

2. Coordinate with the National Committee (Section 
III.,D., below) the placement of an employee 
outside the zone area. As used in this 
Memorandum, zone area means an area as specified 
under Appendix N of the Collective Bargaining 
Agreement pertaining to Preferential Placement 
for Laid-Off Employees. 

3. Monitor indefinite layoffs of JSP-eligible 
employees. 

4. Participate in discussions regarding sourcing 
decisions as outlined in Appendix P of the 
~2023 Collective Bargaining Agreement on the 
subject of sourcing. 

5. Participate in discussions regarding the 
introduction of new or advanced technology as 
provided in the Letter of Understanding regarding 
New Technology dated October 30, 2019. 

6. 

7. 

8. 

Review manpower changes in the workplace. As 
required, assist in developing plans to replace ~ 

attrition, including the use of hires or rehires, <x""!) 
to meet operational needs when other appropriate C2 ~ 

1
j, 

::::::e::.•::::::e:a::q::::m::::u::•:~rward ,(}f(d/ ('1-!~ 
product, facility, and business plans, ~~• 
maintaining the confidentiality of the material (y~ 
being evaluated. ~ 

Assist in planning and coordinating the 
relocation of Indefinitely Laid-Off and/or A 
otherwise surplus JSP-eligible employees to other ) {';1' 
Units in or outside the zone area, and the , ' 
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application of special programs to such employees 
and active workforce employees as described in 
this Memorandum of Understanding. 

9. Review any complaint regarding the administration 
of the Program. Refer unresolved complaints to 

10. 

11. 

12. 

cbal/00246/5 
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the National Committee (Section III.,D., below). 
The national parties will limit the review of 
complaints to those raised, in writing, within 60 
days of the monthly LJSOESC meeting giving rise 
to the complaint unless the time limit is waived 
by the National Committee. If disputes cannot be 
resolved by the National Committee, only those 
matters governing the treatment of JSP-eligible 
employees will be subject to the Grievance 
Procedure. Such grievances will be filed at the 
Second Stage of the Grievance Procedure. All 
other unresolved complaints will be settled 
expeditiously between the parties at the national 
level. Disputes arising from layoffs may be 
submitted within thirty (30) days of the monthly 
LJSOESC meeting, in writing, to the Vice 
President and Director of the UAW, National Ford 
Department and the Director, Labor Affairs, Ford 
Motor Company. If unresolved, the dispute must be 
appealed to the umpire in accordance with Article 
VII, Section 9 of the Agreement within thirty 
(30) days of receipt of the appeal. The umpire's 
decision shall be final and binding on the 
parties and the umpire shall have the authority 
to enforce such decision. 

Jointly coordinate appropriate local training 
activities, working closely with the joint local 
Education, Development and Training Program 
Committee and the UAW-Ford Labor Management 
Committee (LMC)Joint Trust National Educationr 
Developfflent and Training Genter to ensure that 
quality, cost-efficient training is provided and ~ 
appropriate funds are secured from both within 
Ford and from external sources. . ~ J 
Jointly develop and initiate proposals to improve 
operational effectiveness to secure existing jobs ? 
and to attract customers and additional business, I.), 
thus providing additional job opportunities. When f' 
required, secure necessary approvals from the 
bargaining Unit membership and the national 
parties. 

Make recommendations to the National Committee, 
as appropriate, regarding any aspect~( fhe 



124A

APPENDIX M MEMORANDUM OF UNDERSTANDING 
JOB SECURITY PROGRAM (JSP) 

Program. This may include any aspect of the 
contractual relationship between the Company and 
the Union that is relevant to the duties of the 
Local Committee. 

13. Efforts of the local parties to improve 
operational effectiveness will be encouraged and 
supported by the national parties including, as 
may be appropriate, approval of requests to 
waive, modify, or change the Collective 
Bargaining Agreement. 

D. A National Job Security, Operational Effectiveness, 
and Sourcing Committee will be established at the 
Company-International Union level consisting of 
representatives selected by the Vice President, Labor 
Affairs, Ford Motor Company and representatives 
selected by the Vice President and Director of the 
UAW, National Ford Department. Funding for the 
activities of the National JSOES Committee will be 
provided by the UAW-Ford LMC Joint Trust froffi the 
Education, Development and Training ProgLam fund upon 
approval by the Joint Governing Body UAW Ford 
~lational Education, Development and Training Center. 

E. The National Committee will be responsible to the Vice 
President, Labor Affairs, Ford Motor Company and the 
Vice President and Director of the UAW, National Ford 
Department, and will meet periodically as required to: 

1. Monitor the efforts of the Local Committees. 

2. 

3. 

4. 
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Maintain liaison with the Joint Governing Body -
UAW-Ford Voluntary Employee Beneficiary 
Association (VEBA) Joint Trust and the UAW-Ford 
Labor Management Committee (LMC)Joint Trust 
National Education, Development aad Training 
Gent.er to coordinate +a+ assessment and training 
programs, and (et funding through Local Training 
Funds and, (c) if appropriate, the SdueatioR, 
Development and Training Program. 

Approve Local Committee efforts to improve 
operational effectiveness and coordinate these 
actions when appropriate. 

Coordinate, where applicable, the execution of 
Special Programs described above and in the 
Attachment, as well as the movement of JSP­
eligible employees within or between zone areas. 
For example, where a permanent loss of jobs has 
occurred or is scheduled for a location, the 
parties may discuss transfer of employees to 

'vl/ 
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other locations; such a transfer could be in 
advance of the scheduled job loss, if it could be 
accomplished without adversely affecting quality 
or operating efficiency. 

5. Act on requests from Local Committees to waive, 
modify, or change the Collective Bargaining 
Agreement provisions when such action would 
result in the preservation of or increase in job 
opportunities. Approval of such requests will be 
countersigned by the Vice President and Director 
of the UAW, National Ford Department, and the 
Vice President, Labor Affairs, Ford Motor 
Company, regarding the operation of the Program. 

6. Make periodic reports to the Vice President and 
Director of the UAW, National Ford Department, 
and the Vice President, Labor Affairs, Ford Motor 
Company, regarding the operation of the Program. 

F. The National Committee is specifically empowered to 
review periodically and evaluate the operation of this 
Memorandum of Understanding and mutually make 
satisfactory adjustments to its provisions during the 
term of this Memor9ndum. 

IV. EFFECTIVE DATE - TERMINATION DATE 
The Company and International Union agree that: 
A. Unless indicated otherwise, the Effective Date of this 

Memorandum means the Effective Date of the ~2023 
Collective Bargaining Agreement. 

B. This Memorandum of Understanding shall expire with the 
expiration of the ~2023 Collective Bargaining 
Agreement. 
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ATTACHMENT A 

The National Job Security, Operational Effectiveness, and 
Sourcing Committee (NJSOESC) may recommend the following Special 
Programs for designated eligible JSP-eligible employees or may 
approve requests from Local Job Security, Operational 
Effectiveness, and Sourcing Committees for implementation of such 
programs. Details of any Special Programs offerings will be 
jointly agreed upon and presented to all eligible JSP-eligible 
employees. 

The Special Programs offerings may include the following options: 

Special Retirement Incentive (SRI) 
Special Termination of Employment Program (STEP) 
Pre-Retirement Leave Program (PRLP) 
Mandatory Decision Making 

In addition to the Special Programs options above, eligible JSP­
eligible employees may be offered job placement opportunities, if 
available (with relocation benefits as applicable). 

The National Parties may expand or limit these Special Programs 
options and job opportunity offerings, based on mutual agreement. 

The NJSOESC is empowered to offer STEP~ ttfr€i SRI, and PRLP at Ford 
Motor Company locations where UAW represented JSP-eligible Ford 
surplus employees exist. The decision of the NJSOESC to offer 
STEPL ~ SRI, and PRLP may be based upon either (a) a written 
joint request from the Company and UAW leadership at the 
location, submitted to the NJSOESC, or (b) a determination by the 
NJSOESC that the STEP and SRI offerings are warranted at the 
location. 
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APPENDIX M 

ATTACHMENT 8 

In addition to the provisions outlined in Article VIII of Volume I, 
this Attachment B identifies Job Security provisions created or 
clarified during the course of the 2023 UAW-Ford National 
Negotiations. These provisions are the result of discussions 
concerning the unpredictable impact of the EV transition on the 
automotive industry, unforeseen economic events/crisis and the mutual 
goal of protecting working families in times of uncertainty. 

• JSP-eligible employees laid off due to re-tooling, model 
changeover, and other events of temporary nature will be 
considered on Temporary Layoff and will be eligible for SUB 
Regular Benefit payments. Duration of SUB Regular Benefits will 
be determined by Article III of the Supplemental Unemployment 
Benefit Agreement and Plan. 

• JSP-eligible employees laid off due to reductions in force and/or 
events not of a temporary nature will be placed on Indefinite 
Layoff and will be eligible for SUB Regular Benefit payments 
listed in Article III of the Supplemental Unemployment Benefit 
Agreement and Plan at the time of layoff. Hospital-Surgical­
Medical Drug-Dental-Vision coverage during layoff will be 
determined by Section 4c of the H-S-M-D-O-V Program. 
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APPENDIX N 

MEMORANDUM OF UNDERSTANDING 
PREFERENTIAL PLACEMENT ARRANGEMENTS 

This memorandum explains arrangements under which employees laid 
off on or after October 22, 1979 as a result of a permanent 
discontinuance of operations or other reduction in force where 
the Company and the Union agree there is no reasonable likelihood 
of recall will be eligible for preferential placement 
opportunities. Otherwise eligible skilled tradespersons laid off 
from their trade, but employed by the Company on production work, 
may apply for preferential placement opportunities in their 
trade. 

NON-SKILLED PREFERENTIAL 
PLACEMENT HIERARCHY 

Step 1 After being placed on the preferential placement list(s) 
in accordance with procedures established by the Company, 
those employees retaining seniority recall rights shall 
be given preference for placement on available work, or 
if none is available, the opportunity to displace 
probationary employees, on jobs for which they are 
qualified or could qualify within a reasonable period of 
time in other plants covered by the Agreement in the same 
zone, as defined by the parties, or in plants covered by 
the Agreement in different zones as might be specified by 
mutual agreement between the Company's Labor Affairs 
Office and the UAW's National Ford Department. An in-zone 
area is comprised of all plants listed under a specified 
zone number as described in Appendix N, Attachment A. / 
Attachment A includes zone definitions for all Company ( 
locations. It is understood that these zone definitions 
may be modified by mutual agreement between the Company's 
Labor Affairs Office and the UAW's National Ford 
Department. 

et+ When a non-skilled manpower need is identified at a 
facility, a combined list of employees with rights to 
that facility will be developed and include: 

• 

• 
• 
• 

Employees with Return to Basic Unit (RTBU) rights 
to the hiring facility 
Employees on Indefinite Layoff 
Employees on no-pay/no-benefits status 
Legacy employees (hired or rehired prior to 
November 19, 2007) who bumped In-Progression 
employees in-zone as a result of a workforce 
reduction during the life of the 2011 and 2015 
Collective Bargaining Agreements 
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• A seniority employee who is affected by a reduction 
in force and requests to displace a temporary 
employee within the same zone 

Employees on the list will be canvassed for placement 
in seniority order. Less any volunteers, the low 
seniority employee remaining on the list will be 
recalled. 

Those Legacy employees who bumped the lowest seniority 
In-Progression employee(s) in-zone as a result of a 
workforce reduction during the 2011 and 2015 
Collective Bargaining Agreements, may decline to 
return to their previous location, terminate their 
seniority recall rights to all other Ford locations 
for the purposes of RTBU and Article VIII Section l(b) 
rights. In this case, the employee's current location 
will now become their new basic unit. 

b) If epenings still e>Eist, emplO".t'ee□ whe have Return-e-e 
Basic Unit (R'FBU) rights to tfte hiring facility will 
be advised ef available opportunities via R'l'BU eal.'l:vaso 
fer voluntary transfer. Once auth.orized by the 
Compan:i," s Laher Affairs Office, Leeal Ileurly Persenfl:e¾ 
Offices at t:he--¼mpacted lecatiens will begin the 
er::tt'lvass opportunities fer the eligible e'R'tpley~ 

Step 2 If openings still exist, in-zone employees who are on 
Indefinite Layoff and/or defined as surplus will be 
advised of available in-zone posting opportunities for 
voluntary transfer. Once authorized by the Company's 
Labor Affairs Office, Local Hourly Personnel Offices at 
the in-zone location(s) will post a notice: 

• Employees on Indefinite Layoff 
• Employees defined as surplus 
• Employees on active rolls and are currently working 

a facility with employees on Indefinite Layoff or 
defined as surplus 

• Closed Plant Return to Area 
·~ <# 

number of non-skilled employees on Indefinite Layoff or\:'\ 
defined as surplus at that location. \_\r 

If the in-zone opportunities have not been filled, the -1_, 
openings will be filled through the mandatory transfer of , f 
in-zone employees on Indefinite Layoff or those defined~ /")';3), 
as surplus. VL/ ._JJ ~ 
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Mandatory placement of these employees will be from 
lowest-to-highest seniority order: 
• Non-Skilled employees on Indefinite Layoff 
• Non-Skilled employees on temporary loans 
• Those defined as surplu$ 

Step 3 If openings still exist, out-of-zone employees who are on 
Indefinite Layoff and/or defined as surplus, and "active" 
employees at out-of-zone facilities with employees on 
indefinite layoff will be advised of available out-of­
zone posting opportunities for voluntary transfer. Once 
authorized by the Company's Labor Affairs Office, Local 
Hourly Personnel Offices at the out-of-zone location(s) 
will post a notice for volunteers. Eligible volunteers 
are employees on Indefinite Layoff, those defined as 
surplus, and employees who are on active rolls and are 
currently working at the eligible facility. Volunteers 
will be limited to the number of non-skilled employees on 
Indefinite Layoff or defined as surplus at that location. 

Step 4 If openings still exist, active and surplus skilled trade 
persons with or without production service may volunteer 
for the available opportunities. Volunteers will be 
limited to the number of surplus in the identified 
trade(s) at that location. 

Step 5 If openings still exist, employees will be extended a job 
offer according to the provisions outlined below: 

The intent of this provision is to ensure~ the 
mandatory decision regarding out-of-zone transfers is 
presented to the lowest-seniority JSP-eligible employee -
active or on Indefinite Layoff - in a zone with surplus. 

a) In a zone with multiple locations in which one or more 
of the locations has employees defined as surplus or 
on Indefinite Layoff and the lowest seniority 
employees in the zone are not assigned to those 
affected location(s), active employees at the ~ 
location(s) with the lowest seniority employees in- ~~ 

zone will be advised of availab.le out-of-zone posting \:..J.,__ ~ 
opportunities for voluntary transfer. Voluntary /llA 
transfers will be limited to the number of hiring ~-V:J--'' 
needs at the out-of-zone location(s), not to exceed l't-' 

the nwnber of surplus employees in the zone. ~)/ AJ-
b) Absent sufficient volunteers from step S(a) above, ~ ipV' 

out-of-zone offers are to be extended by lowest to 
highest seniority in zones with surplus until the ) 'l 
openings are filled or the surplus is exhaust•:~[ y" ~ 
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To simplify administration of this provision, eut of 2ene 
offers are to be e;ictended by lowest to highest seniority 
in zones ~Jith surplus until the openin~o arc filled or 
the surplus is exhausted. In-zone backfills resulting 
from this process are to be filled by~ 

1) Canvassing surplus in-zone employees from high to 
low seniority. 

2) If openings remain, the openings will be filled by 
placing the lowest seniority surplus in-zone 
employees in openings. If there are multiple 
openings in zone, the surplus employees will be 
canvassed for their preference in placement 
opportunities. 

If an employee is extended any job offer at an out-of­
zone facility, the errployee must elect one of the 
following options: 

l) Accept the job offer and report to work at the 
out-of-zone facility 

2) Decline the job offer and be placed on inactive 
status with no Company-provided income or 
benefits (but remain eligible for additional job 
opportunities for a period of time not to extend 
beyond the employee's seniority or ¼8- 24 months, 
whichever is greater) 

3) Decline the job offer and bump the lowest service 
temporary employee in the zone as long as there 
are still temporary employees working in the 
zone, if all temporary assignments in zone are 
exhausted employee will be placed on inactive 
status with no Company-provided income or 
benefits (but remain eligible for additional job 
opportunities for a period of time not to extend ~ 
beyond the employee's seniority or¼& 24 months, 
whichever is greater) ~ 

• If an employee fails to respond to notification of a 1vt(6 
job offer at an out-of-zone facility or fails to elect ~ 
one of the three options above, the employee will be ~ 
terminated, the employee's seniority will be broken, }/ 
and the employee's recall rights shall cease. l\j} 

• To the extent practicable, employees on Indefinite \\J 
Layoff shall be provided early indications of 
potential job openings, in order to provide reasonable 

cbal/00258/4 
h 
09/26/23 



132A

APPENDIX N MEMORANDUM OF UNDERSTANDING 
PREFERENTIAL PLACEMENT ARRANGEMENTS 

time for their consideration of such potential job 
opportunities. 

ill exist, the Company may place, at its 
option, surplus skilled trade persons into production 
jobs at facilities ~•here production o~ 
Placement of surplus skilled trade persons into 
production jobs undeY t!:,,esc circumst-anees shall be 
accomplished ia lo~,cst to highest Company seniority 
order. Skilled trade persons fflay be placed into 
produeti&n jobs regardless of whether or not tl'l:e1• have 
previo\:l:sly held production jobs within the Company. A 
skilled trade person placed into St proe:uetion job shall 
be paid at the applicable wage rate for the production 
classification. Skilled trade pereens thl:l:s placed-Ht 
preelt1:ebion jobs shall retain their applicable rights to 
return to skilled trade joas €e:r:: w:hieh. they arc qualified 
(by previously held sltillcd classifications and/or UAW 

Ferd sponsored rcsld±-H.ng efforts) . 

Step ~6 An applicant availability list shall continue to be 
maintained monthly for each plant. A plant after 
exhausting its recall list (or in the case of a multi­
plant location, a common recall list if one exists} shall 
fill its hiring requirements as determined by the 
National Job Security, Operational Effectiveness and 
Sourcing Committee. 

NON-SKILLED PREFERENTIAL PLACEMENT 
HIERARCHY ADMINISTRATION: 

1. It is recognized that the Company has to maintain ability to 
promptly fill employment requirements and assure that 
personnel are capable of performing jobs. Accordingly, the 
Company shall endeavor to place applicants in seniority order, 
consistent with their prior job experience. It is understood ...._\) 
that placement on the basis of seniority will not be feasible (:)'V' 
in every instance. However, where deviations arc contemplated, ~n ~ 
particularly with respect to evaluation of employment records, L><, 
the circumstances shall be discussed in advance with the Local ~(A 
Union and disputes shall be subject to immediate appeal to the~~"' 
Company's Labor Affairs Office and the UAW's National Ford \ 
Department for resolution. In those instances where y .,,,d,. 
preferential placement applicants are not offered. e.mpl.oymcnt G '\?)U' 
opportunities, in line with their seniority, based on an 
evaluation of their employment records, the parties have 
agreed to a process which provides for a joint review of such ,1.. 
cases, by representatives of the Company's Labor Affairs p !la 
Office and the UAW's National Ford Department, to determine v 
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the appropriate remedial action. This process is intended to 
provide a fair evaluation to employees, while concurrently 
recognizing the parties' joint commitment to quality and 
efficiency of operations. It is further understood that when 
preferential placement applicants are available for placement, 
the Company will not hire new employees for either temporary 
or permanent positions, without the approval of the UAW's 
National Ford Department. 

2. If a job posting becomes necessary to fill openings in 
accordance with the Preferential Placement Hierarchy, the 
available openings will be posted within the appropriate 
facilities for a minimum of three (3) working days, depending 
on the shift/crew patterns of those classifications eligible 
for the postings. A longer posting window may be warranted 
due to such variables as schedules/patterns. The open window 
for these postings will be determined by the NJSOESC and will 
be communicated to the Local Hourly Personnel Offices by the 
Company's Labor Affairs Department. 

3. If employees, who are selected for preferential placement 
opportunities outside of their zone, are given a re-employment 
physical examination, such examination shall be given at the 
plant in which they have basic Unit seniority or if such plant 
is closed, at another designated plant within the same zone. 
In cases where this procedure is impractical because of 
unusual circumstances, alternative procedures may be 
established to cover such cases by mutual agreement between 
the Company's Labor Affairs Office and the UAW's National Ford 
Department. 

4. Employees placed in a new plant shall have seniority in that 
plant in accordance with Article VIII, Section l(c) of the 
Agreement. In the event of a subsequent layoff, such employees 
shall be covered by the terms of Article VIII, Section l(b) of 
the Agreement. 

5. Employees that voluntarily apply for availa.ble in-zone or out­
of-zone opportunities will be considered in seniority order. 

6. 

7. 

Ford Service Date will be used to determine placement for ,,..........,._~ 
employees in production classifications. In the case of a tie, ~'{Y. 
the employee whose last four digits of their social security ~ 
number is the greatest will be determined to have the greater ~/ 
seniority. ~ Jlr 
Transfer timing for employees who are selected for \_\J ~ nlltL, 
preferential placement opportunies will be determined mutually~ 'fJV 
by the sending and receiving locations. In the event there • 
are concerns related to transfer timing or delays in releasing A., 
employess to PS&L and other locations which cannot be resolved ~ /u 
between the sending and receiving locations, either party may r ~ 
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refer the concerns to the UAW National Ford Department and 
U.S. Union Affairs for resolution. 

a. Seniority employees who are laid off or who are to be laid off 
may request to displace temporary employees within the same 
zone. 

9. A skilled trade person placed into a production job shall 
continue to be paid their respective skilled trade wage rate 
for six months after placement. However, if the skilled trade 
person refuses a job offer in their trade while either in 
surplus status prior to being placed in production or after 
working in production, they will immediately assume the rate 
of the production job on which they have been placed. Skilled 
trade persons thus placed in production jobs shall retain 
their applicable rights to return to skilled trade jobs for 
which they are qualified (by previously held skilled 
classifications and/or UAW-Ford sponsored reskilling efforts). 

SKILLED PREFERENTIAL 
PLACEMENT HIERARCHY 

Step 1 When a skilled manpower need is identified at a facility; 

a+A combined list of employees with rights to that 
facility will be developed and include: 

• Employees with Return to Basic Unit (RTBU) rights 
to the hiring facility 

• Employees in the requested trade on Indefinite 
Layoff 

• 

• 

• 

Employees in the requested trade on temporary 
assignment 
Employees in the requested trade working in 
production 
Employees in the requested trade on no-pay/no­
benefits status 

Employees on this list will be considered in 
order (Date of Entry), and then will be canvassed for 
placement in seniority order (Date of Entry). 

b) l:f openin§Js still eJeist, employees t-wte have Return to~ 
Basic Unit (RTBU) rig1"\ts to the hirin§J facility in the ~ A~ 
:re~ested trade will be ad,.•ised of available ~ 'ff'' 
opportunities via RTBU cal'lvass fe:e---voluntary tran□fe~ 
Onee authori2cd by the Company' □ Laher AffaiYs Offiee, 

09/26/23 JI<~ ,~. \1 7 
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locationo • .. ·ill begin the canvass opportunities fer 1:-ftc 
eligible emple 1•ees. 

Step 2 If openings still exist, skilled trade persons with 
recall rights to the requested trade working in 
production at the hiring facility with recall rights to 
another facility, will be recalled in Date of Entry order 
until the need is filled. 

Step 3 If openings still exist, in-zone employees who arc on 
Indefinite Layoff and/or defined as surplus will be 
advised of available in-zone posting opportunities for 
voluntary transfer. Once authorized by the Company's 
Labor Affairs Office, Local Hourly Personnel Offices at 
the in-zone location(s) will post a notice for 
volunteers. Eligible volunteers are: 

• Employees in the requested trade on Indefinite Layoff 
• Employees in the requested trade defined as surplus 
• Employees on active rolls in the requested trade and 

are currently working at a facility with employees on 
Indefinite Layoff or defined as surplus 

• Closed Plant Return to Area 

All active volunteer transfers will be limited to the 
number of skilled employees in the requested trade on 
Indefinite Layoff or defined as surplus at that location. 

If the in-zone opportunities have not been filled, the 
openings will be filled through the mandatory transfer of 
in-zone employees on Indefinite Layoff or those defined 
as surplus. 

Mandatory placement of these employees will be 
accomplished according to lowest-to-highest seniority 
order (Date of Entry): 

• Skilled Trade employees on Indefinite Layoff ---""~ 
• Skilled Trade employees on temporary loans '(1J' 
• Skilled Trade employees working in production ~ 

Step 4 If openings still exist, out-of-zone employees in the 
requested trade who are on Indefinite Layoff and/or ~lA 
defined as surplus, and "active" employees in the ~\tr' 
requested trade at out-of-zone facilities with employees f AJ-. 
on indefinite layoff will be advised of available out-of- 'y.J"' 

/0 /J/.J- zone posting opportunities for voluntary transfer. Once 0 
L-- authorized by the Company's Labor Affairs Office, Local 

I ./ Hourly Personnel Offices at the out-of-zone location(s) A q J, 7(;).. > will post a notice for volunteers. Eligible volunteers A ~// 
are employees on Indefinite Layoff, those defined as ~ 15) 

cbal/00258/8 ~ .J-) 
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surplus, and employees who are on active rolls and are 
currently working in the requested trade at the eligible 
fa.cility. Volunteers will be limited to the number of 
skilled employees in the requested trade on Indefinite 
Layoff or defined as surplus at that location. 

Step 5 If openings still exist, employees in the requested trade 
will be extended a job offer according to the provisions 
outlined below: 

The intent of this provision is to ensure that the 
mandatory decision regarding out-of-zone transfers is 
presented to the lowest-seniority JSP-eligible employee 
in the requested trade -- active or on Indefinite Layoff 
- in a zone with surplus. 

& In a zone with multiple locations in which one or more 
of the locations has employees in the requested 
skilled trade defined as surplus or on Indefinite 
Layoff and the lowest seniority employees in the zone 
are not assigned to those affected location(s), active 
employees in the requested skilled trade at the 
location(s) with the lowest seniority employees in­
zone will be advised of available out-of-zone posting 
opportunities for voluntary transfer. Voluntary 
transfers will be limited to the number of hiring 
needs at the out-of-zone location(s), not to exceed 
the number of surplus employees in the zone. 

~ Absent sufficient volunteers from step S(a) above, 
out-of-zone offers are to be extended by lowest to 
highest seniority in zones with surplus until the 
openings are filled or the surplus is exhausted. 

To simplify adfflinistration of this prevision, out of :aone 
offers are to ee eJeteRdcd by lowest to highest seniority 
3.fi zones with surplus until the openings are filled or 
the surplus is exhausted. In-zone backfills resulting 
from this process are to be filled by~ 

ll Canvassing surplus in-zone employees in the Q~ 
requested skilled trade from high to low . , 

seniority. ~ 
~ If openings remain, the openings will be filled by ~1o. 

placing the lowest seniority surplus in-zone ~"\:/ 
employees in openings. If there are multiple 11"" 
openings in zone, the surplus employees will be ~ 
canvasse~ ~or their preference in placement ~ 
opportunities. \ V 

q/>7/7, )> • If an employee in the requested trade, with the '® 
exception of skilled trades working in production, i~ -6 

cbal/00258/9 \/L--f Yi; 
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extended any job offer at an out-of-zone facility, the 
employee must elect one of the following options: 

1) Accept the job offer and report to work at the 
out-of-zone facility 

2) Decline the job offer; active Skilled Trade 
employees who decline the job offer may elect to 
transfer to a production (non-skilled) 
classification and maintain their Date of Entry 
with recall rights to their skilled 
classification; active, declared surplus, or laid 
off Skilled Trade employees who decline the job 
offer will be placed on inactive status with no 
Company-provided income or benefits (but remain 
eligible for additional job opportunities for a 
period of time not to extend beyond the 
employee's seniority or -:1.-8- 24 months, whichever 
is greater) 

• If an employee fails to respond to notification of a 
job offer at an out-of-zone facility or fails to elect 
one of the two options above, the employee will be 
terminated, the employee's seniority will be broken, 
and the employee's recall rights shall cease. 

• To the extent practicable, employees on Indefinite 
Layoff shall be provided early indications of 
potential job openings, in order to provide reasonable 
time for their consideration of such potential job 
opportunities. 

Step 6 If openings still exist, the Company will discuss with 
the UAW the feasibility of reskilling surplus trades or 
utilizing apprentices. If it is not feasible, the Company 
will proceed with direct hiring. 

Step 7 An applicant availability list shall continue to be 
maintained monthly for each plant. A plant after 
exhausting its recall list (or in the case of a multi-
plant location, a common recall list if one exists) shall 
fill its hiring requirements as determined by the 
National Job Security, Operational Effectiveness and 
Sourcing Committee. 

SKILLED PREFERENTIAL PLACEMENT r# 
1. ~;

0
~;t~;c~I~~z=~p~;;:;:H:;;;;~:;;T;~:;:~~!n t::~lity to 0j ?' 

personnel are capable of performing jobs. Accordingly, the ~J ~ 
Company shall endeavor.to place applicants in seniority order, ~, 
consistent with their prior job experience. It is unde~~~ood~ /~ / 
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that placement on the basis of seniority will not be feasible 
in every instance. However, where deviations are contemplated, 
particularly with respect to evaluation of employment records, 
the circumstances shall be discussed in advance with the Local 
Union and disputes shall be subject to immediate appeal to the 
Company's Labor Affairs Office and the UAW's National Ford 
Department for resolution. In those instances where 
preferential placement applicants are not offered employment 
opportunities, in line with their seniority, based on an 
evaluation of their employment records, the parties have 
agreed to a process which provides for a joint review of such 
cases, by representatives of the Company's Labor Affairs 
Office and the UAW's National Ford Department, to determine 
the appropriate remedial action. This process is intended to 
provide a fair evaluation to employees, while concurrently 
recognizing the parties' joint commitment to quality and 
efficiency of operations. It is further understood that when 
preferential placement applicants are available for placement, 
the Company will not hire new employees for either temporary 
or permanent positions, without the approval of the UAW's 
National Ford Department. 

2. If a job posting becomes necessary to fill openings in 
accordance with the Preferential Placement Hierarchy, the 
available openings will be posted within the appropriate 
facilities for a minimum of three (3) working days, depending 
on the shift/crew patterns of those classifications eligible 
for the postings_ A longer posting window may be warranted 
due to such variables as schedules/patterns. The open window 
for these postings will be determined by the NJSOESC and will 
be communicated to the Local Hourly Personnel Offices by the 
Company's Labor Affairs Department. 

3. 

4. 

If employees, who are selected for preferential placement 
opportunities outside of their zone, are given a re-employment 
physical examination, such examination shall be given at the 
plant in which they have basic Unit seniority or if such plant 
is closed, at another designated plant within the same zone. 
In cases where this procedure is impractical because of 
unusual circumstances, alternative procedures may be ~\) 
established to cover such cases by mutual agreement between ~ 

the Company's Labor Affairs Office and the UAW's National Ford ~ ~ 

:::::::::t~laced in a new plant shall have seniority in that tfjl>-~ 
plant in accordance with Article VIII, Section l(c) of the ~ ~ 
Agreement. In the event of a subsequent layoff, such employees ·pv• 
shall be covered by the terms of Article VIII, Section l(b) of 

q/ =i?hJs. 
the Agreement. /;:. 

Transfer timing for employees who are selected for ~ ~l 
preferential placement opportunies will be determined rnutu~lly / ~ 
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by the sending and receiving locations. In the event there 
are concerns related to transfer timing or delays in releasing 
employess to PS&L and other locations which cannot be resolved 
between the sending and receiving locations, either party may 
refer the concerns to the UAW National Ford Department and 
U.S. Union Affairs for resolution. 

6. In instances where it is determined that these arrangements 
are subject to being utilized for purposes beyond the intent 
of the parties, modifications may be made by mutual agreement 
between the Company's Labor Affairs Office and the UAW's 
National Ford Department. 

The preferential placement arrangements covered by this appendix 
have potentially complex administrative implications. The Company 
at times may not be able to fully conform with these provisions, 
and accordingly, shall not be liable for back pay on any claims 
arising from their administration with the remedy for any 
violation limited to future placement opportunities for aggrieved 
employees. It is understood that if the aggrieved employee is 
adjudged by the Committee to have a valid claim for in-zone 
consideration, he/she will be offered an available opening within 
two weeks of such decision; if no such opening develops, he/she 
will be offered the opportunity to bump a junior employee in-zone, 
as determined by the Committee. 

cbal/00258/12 
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PLACEMENT HIERARCHY 

ATTACHMENT C 

Non-Skilled Preferential Placement Hierarchy 

ADMINISTERED BY THE HIRING LOCATION: 

STEP 1 

b) 

IN-PLANT RECALL LIST 
• Employees with Return to Basic Unit (RTBU) 

rights to the hiring facility 
~ eeffihiacci seniority list te include efftPleyees 

who are OH indefinite layoff (ILG), and are on 
no pay/no benefits statue and have rights to 
the hiring facility shall be canvassed :ffe:i:;, 
placement 

• Employees on Indefinite Layoff 
• Employees on no-pay/no-benefits status 
• Legacy employees (hired or rehired prior to 

November 19, 2007) who bumped In-Progression 
employees in-zone as a result of a workforce 
reduction during the life of the 2011 and 2015 
Collective Bargaining Agreements 

• A seniority employee who is affected by a 
reduction in force and who request to displace 
a temporary employee within the same zone 

RETURN TO BASIC UNIT RIGHTS ELIGIBLE EMPLOYSES 
• Eligible employees with Return to Basic Uait 

Right:s 

ADMINISTERED BY EMPLOYMENT SECURITY PROGRAMS, LABOR AFFAIRS 
OFFICE: 

STEP 2 COMBINED IN-ZONE PREFERENTIAL PLACEMENT LIST 
In-Zone Posting Process offered voluntarily; 

• Employees on Indefinite Layoff 
• Active Employees at locations with employees ('Q~~ 

on Indefir.ite Layoff "-"\ l))Y 
• Employees defined as surplus ~'{"~ _, ~ 
• Closed Plant Return To Area "V vv 

CO~~~~!~;!;~:::::~:g::;~:~:::A:.:::EMENT LIST w'W v,J-
• Employees defined as surplus 
• Active Employees at locations with employees fl /.to. 

on Indefinite Layoff or defined as surplus"-4 r I~ 

cbal/00266/l 
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STEP 4 SKILLED TRADES VOLUNTEERS FOR NON-SKILLED (PRODUCTION) 
OPENINGS 

STEP 5 

STEP 6 

STEP -9-6 

FORMAL JOB OFFERS TO OUT-OF-ZONE EMPLOYEES 
~ Voluntary job offers to employees in a zone with 

surplus assigned to location(s) within the zone 
having no surplus and the lowest seniority 
employees in zone. Voluntary transfers will be 
limited to the number of hiring needs at the out­
of-zone location(s), not to exceed the number of 
surplus employees in the zone . 

.£2.Mandatory job offers to lowest seniority employees 
in a zone with surplus 

• MandateYy j eb effers to l&.Jest seniority eFRpleyees 
in a 2enc with suYplu□ 

IN ZONE SKILLED TRADES EMPLOYEES 

REHIRE-NEW HIRE 

• Rehires are considered before hiring new employees 

Skilled Preferential Placement Hierarchy 

ADMINISTERED BY THE HIRING LOCATION: 

STEP 1 a+ 

b) 

IN-PLANT RECALL LIST IN THE REQUESTED TRADE 
• Employees with Return to Basic Unit (RTBU) 

rights to the hiring facility 
• Employees on Indefinite Layoff 
• Employees on temporary assignment 
• Employees working in production 
• Employees on no-pay/no-benefits status 
• • .,.., combined seRiority list te include employ~ 

in the requested trade whe are en indefinite 
layoff (ILO), temporary assignment, working in 
~eduction, or aye en ne pay/no benefits 
status and l=ta• .. e rights to the hiYing facility ~ 

shall be canvassed fer placcFRcnt .--.v:-;.,..; CS\~ 
RE'I'UP .. N TO BASlC :r:RH'l' RIGHTS ELIGIBLE EMPLOY:EES ~ \I\ ~ 
• Eligible employees with Return to Basic Unit rt.._ty' 
~ '\" 

ADMINISTERED BY EMPLOYMENT SECURITY PROGRAMS, LABOR AFFAIRS ~1( ; OFFICE: 

STEP 2 SKILLED WORKING IN PRODUCTION 

cbal/00266/2 
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STEP 3 

STEP 4 

STEP 5 

STEP 7 

ATTACHMENT C 

• Skilled trade persons with recall rights to the 
requested trade working in production at the hiring 
facility with recall rights to another facility 
will be recalled in Date of Entry order until the 
need is filled 

COMBINED IN-ZONE PREFERENTIAL PLACEMENT LIST 
In-Zone Posting Process offered voluntarily; 

• Employees in the requested trade on 
Indefinite Layoff 

• Employees in the requested trade defined as 
surplus 

• Active Employees in the requested trade at 
locations with employees on Indefinite Layoff 
or defined as surplus 

• Closed Plant Return To Area 

COMBINED OUT-OF-ZONE PREFERENTIAL PLACEMENT LIST 
Out-of-Zone Posting Process 

• Employees in the requested trade on Indefinite 
Layoff 

• Employees in the requested trade defined as 
surplus 

• Active Employees in the requested trade at 
locations with employees on Indefinite Layoff 
or defined as surplus 

FORMAL JOB OFFERS TO OUT-OF-ZONE EMPLOYEES 
a) Voluntary job offers to employees in a zone with 

surplus assigned to location(s) within the zone 
having no surplus and the lowest seniority 
employees in zone. Voluntary transfers will be 
limited to the number of hiring needs at the out­
of-zone location(s), not to exceed the number of 
surplus employees in the zone. 

b) Mandatory job offers to lowest seniority employees 
in a zone with surplus 

• Mandatory job effero to lowest seF1:ie:1:ity employees ~ ~ 
in the requested trade in a 2eF1:e with surplus ~ 

CONSIDER RESKILLING SURPLUS TRADES OR UTILIZING ~ ~ Di 
APPRENTICES ~v 
REHIRE-NEW HIRE Q~ r,i' 
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APPENDIX P 

U:."M FORE> MEMORANDUM OF UNDERSTANDING 
ADVANCED MANUFACTURING/PRODUCT INTELLIGENCE AND SOURCING 

SECTION I 

ADVANCED MANUFACTURING/ PRODUCT INTELLIGENCE 

The Company and the Union have long recognized the mutual 
benefits of collaboration and the strategic involvement of both 
parties concerning the use of new technologies in manufacturing 
Ford vehicles and the adoption of future parts and products. We 
remain committed to joint endeavors that focus on the 
implementation of new technology and future strategies to 
maintain the competitiveness of the Company's manufacturing 
facilities and address the impact of technological advances on 
employees. 

The parties recognize that continued technological progress is 
essential to the Company's growth and its ability to compete 
effectively in the global marketplace, and thereby to employees' 
economic wellbeing. The parties believe that the early 
involvement in joint conversations and analysis related to "the 
future of work" and emerging technologies (for example, 
electrification, autonomous vehicles, alternative propulsion 
vehicles, industry 4.0, product development and transformation, 
new business opportunities, and virtual manufacturing) maximizes 
the economic benefits of new technologies to the Company and UAW 
represented employees. The resulting advances in manufacturing 
processes and outputs will make the Company a stronger, more 
effective, more productive, and more profitable organization and ~ 
lead to greater job security for employees. (J.Y

1 The UAW-Ford National Advanced Manufacturing Committee will be ~~ 
composed of equal numbers of Company and UAW representatives. The \Jf./ 
UAW member(s} will be identified by the Vice President and ~ 
Director, UAW National Ford Department. The Committee will seek ' J 
to facilitate communication between the Company and UAW 1, :; 
leadership about the development of new technologies that may k" 11 

affect the Company's manufacturing processes. Additionally, the / ~...) 
committee will: 

• Share information for the Company and the Union to discuss o,O 
and proactively address the challenges and opportunities (..9'fJ_~ 
technological changes will present for employees 9,/ 

• Provide support and analysis regarding the impact of 

decisions on new technologies l'\l'I I~~ G, I\ /'v CA• 

C<j ~bal/00259/1 ~ .J 1~ f' 
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• Make recommendations to support and ensure the Company's 
competitive position and add value to the product creation 
process 

• Understand the impact that advances in manufacturing have 
on employees 

To facilitate that information sharing, the Committee members 
will meet quarterly to discuss current Advanced Manufacturing 
topics and will also attend the following meetings: 

a. Early UAW Involvement/Meetings 
To provide the Union involvement at the earliest 
stages of the decision-making process, the UAW 
Advanced Manufacturing/Product Intelligence 
Representative will meet with the team at the Pre­
Program Start (PPS) Milestone of New Major Vehicle 
Programs or Major Redesigned Vehicles to understand 
new technologies and the impact to advanced 
manufacturing. In addition, the UAW Advanced 
Manufacturing/Product Intelligence Representative will 
meet with the team of New Major Powertrain Programs or 
Major Redesigned Powertrains to have access to the 
Powertrain decision-making process and be informed of 
new technologies or impacts to advanced 
manufacturing. 1 Additional reviews around PSC and TSC 
Milestones will be added to discuss new technologies 
and impact on manufacturing techniques and/or plant 
layouts. Further, the UAW Advanced Manufacturing/ 
Product Intelligence Representative will participate 
in manufacturing-led teardown reviews (Caresoft Global 
or equivalent). 

b. Product Development Meetings 
It is recognized that early involvement by the OAW ~ 
will greatly enhance the chances for mutual success in ~)' 
new manufactur. i .. n.g technologies and will not jeopardize ''>(~~ • 
the product development objectives of quality, speed 

to market, product innovation, and lower total coat. ~· ~•

1

.,/1 

The Company's continuing objective is to further 
01

-
compress product development time frames and improve 
speed to market. The timing for achieving product h..l'\ 
development milestone events will fluctuate depending /O-
en the risk inherent in each product program. OA # 
Therefore, the timing of future notifications as U:ti--
related to Advanced Manufacturing will vary uniquely ~ 
with each program on a case-by-case basis. Specific & 
product development target dates will be disclosed at 

1 Language moved 0 cbal/00259/2 
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the Program Start Milestone Meeting. The reality of 
variable program timing and ongoing system change 
dictates frequent and structured communication for 
effective sourcing discussion and notification. 

The product development cycle for New Major Vehicle 
Programs or Major Redesigned Vehicles will generally 
range from approximately 50 months before Job 1 for 
Program Start, to approximately 36 months before Job 1 
for Program Overviews, to approximately 18 months 
before Job 1 for Program Approval. In the case of 
niche vehicles, it is understood that the product 
development cycle time could be condensed. 2 

c. Cycle Plan Reviews 
Separate meetings will be scheduled to include twice 
per year reviews (by July 1st and January 1st) of the 
5-year global cycle plans as they relate to U.S. plans 
for assembly, stamping and powertrain. A confidential 
summary of these plans which identify new or 
redesigned vehicles, subsystems or component parts 
will be provided to the Vice President and Director of 
the UAW National Ford Department or their designee.J 

d. Quarterly Reviews 
To promote information sharing, the UAW Advanced 
Manufacturing/Product Intelligence Representative will 
have reviews with the Director of Advanced 
Manufacturing Engineering; the Director of 
Manufacturing, Battery and Electric Vehicles; and the 
Director of Manufacturing Engineering, Powertrain, on 
key topics and meetings to attend, as well as, a 
designated liaison to Ford-owned battery technolo!U( 
research and development. 

e. Other Meetings 
Upon the request of the Union and submission of a 
related agenda provided by the Union, the Company will 
schedule subsequent meetings with Program Management, 
the Manufacturing Strategy and Advanced Planning, 
Purchasing, Engineering and/or Operations Managers or 
their designated representatives to discuss issues of 
concern to the Union. 

The UAW Advanced Manufacturing/Product Intelligence 
Representative will be a member of the National 
Committee on Technological Progress and may invite 

2 Language moved from Sf CS 3 Language copied from Sb 
~ ~bal/00259/3 
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other UAW National Ford Department Advanced 
Manufacturing department members as necessary. 

Further follow-up meetings will be scheduled as 
required at the request of either party.• 

For the convenience of the members and efficiency of time 
management, if similar agenda items are being discussed with the 
National Job Security, Operational Effectiveness and Sourcing 
Committee (NJSOESC), the UAW Advanced Manufacturing/Product 
Intelligence Representative may attend those meetings instead of 
scheduling separate meetings. 

The Company will work with UAW representatives to ensure 
adherence to agreed-upon access and participation and will work 
to resolve any issues in a timely manner. Access issues may be 
escalated to the Executive Director, Labor Affairs, and Vice 
President and Director, UAW National Ford Department, as needed. 

SECTION II 

SOURCING 

The Company will work with and assist the Uhion at both the Local 
and International levels to preserve jobs, replace jobs which may 
be lost by outsourcing action, and to create jobs for Protected 
employees in the Job Security Program (JSP) and laid off 
employees. It is an objective of the Union and the Company to 
grow the business and to continue to rely upon its employees and 
facilities as the source of its products. In order to achieve 
such an objective, however, it is imperative that the parties 
mutually embrace and continually enhance the precepts long 
established by other joint forums, such as Continuous Improvement 
and Quality. Only through the exhaustive efforts of both parties 
will the Union and the Company be able to establish and sustain 
the highest levels of efficiency, productivity, and quality that 
are necessary to remain truly competitive in the automotive 
marketplace and provide the level of job security that both 
parties desire. The Company further agrees to address its 
sourcing in accordance with the guidelines herein. 

The rationale for sourcing actions will consider the criteria of 
quality, technology, cost, timing, statutory requirements, 
occupational and related environmental health and safety issues, 
the impact on long-term job stability, the degree to which the 
Company's resources can be allocated to further capital JJ, I 
expenditures, the overall financial stability of affected ~ 
facilities, and the impact on related UAW-Ford facilities. Other {s) 
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factors considered by the Company before a final sourcing 
decision is made will include the effect on employment, job and 
income security costs, on both a short and long-term basis, and 
Company assets and their utilization (see Volume IV, Sourcing -
Standardized Financial Form). The National parties will jointly 
further develop the above criteria to be used to address sourcing 
issues. In developing financial criteria appropriate Corporate 
return on investment and burden will be considered. Pertinent 
criteria will be applied consistently in comparisons of internal 
and external supply capability. 

In addition, the following specific commitments have been made to 
address sourcing-related job security concerns of UAW members: 

1. Administration of Appendix P, Section II Sourcing 
a. National Job Security, Operational Effectiveness and 

Sourcing Committee (NJSOESC) 
The parties have agreed to create a National Job 
Security, Operational Effectiveness and Sourcing 
Committee (NJSOESC), comprised of Company and Union 
representatives including the Vice President and 
Director of the National Ford Department and a senior 
member of Labor Affairs. 

The NJSOESC will meet monthly as required to: 

L-J ~bal/00259/5 

~ 08/25/23 

'a-Jici,1 

• Maintain liaison with the Joint Governing Body 

• 
• 

• 

• 

• 
• 

U.."'.W Ford Na~ional Education, Development, and 
Training Center to coordinate training on an 
annual basio. Work collaboratively to develop and 
implemeat such training=. Expenoeo will be paid by 
Joint Funds. 
Make modifieationo to the Sourcing weeoite . 
Maintain and update the Sourcing Process Flow 
Charts. 
Monitor sourcing at the national level and q~ 
address sourcing concerns and their impact on the ~~ 
workforce. 
Review appropriate data including financial 
information that is pertinent to evaluate product 
competitiveness and contemplated sourcing, which A,i.fl-. 
the Company will provide in a timely manner to ~ \q;,. 
the International Union and, where appropriate, , 
the Local Union. ~ 
Review any open business cases . 
Provide a Company review of the Sourcing Council OAn 
meeting results, including the number of C/i...(_ 
potential jobs affected. Additionally, data @ 
regarding work brought in-house and work 
outsourced will be discussed. The Company will it, 

e0W ;; ~r~ 
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b. 

ADVANCED MANUFACTURING/PRODUCT INTELLIGENCE AND SOURCING 

provide this data in writing to the International 
Union through the UAW, National Ford Department 
Advanced Manufacturing/Preduet :Entelligenee and 
Sourcing Assistant Director Representative and to 
the impacted local parties reflecting their 
individual plant status. In this manner, the 
parties can judge the success of mutual efforts 
toward improved job security. 

• Monitor the efforts of the Local Committees. The 
appropriate member(s) of the NJSOESC will oversee 
and assist the Local Job Security, Operational 
Effectiveness and Sourcing Committee (LJSOESC) in 
implementing the parties' objectives. If the 
parties cannot resolve a sourcing issue, the 
Local Union may file a grievance at the second 
step of the regular Grievance Procedure. 

Local Job Security, Operational Effectiveness and 
Sourcing Committee (LJSOESC) 
The parties have agreed that a Local Job Security, 
Operational Effectiveness and Sourcing Committee 
(LJSOESC), will consist of equal members of Company 
and union representatives including, for the Company, 
the Plant Manager/Parts Distribution Center Manager, 
Controller/Office Operations Manager, Human Resources 
Manager or Labor Relations Supervisor, and other 
management representatives as designated by the Plant 
Manager/Parts Distribution Center Manager; and, for 
the Union, the Plant Chairperson, the Local Union 
President, if he/she so elects, Bargaining 
Committeepersons, the local UAW Job security 
Representative, and other local Union representatives 
as designated by the Plant Chairperson. A regular 
meeting will be scheduled and both parties may agree 
to withdraw the meeting if there are no topics for 
discussion. With respect to sourcing, the LJSOESC will 
monitor sourcing at the local level, including review 
of all market test and outsourcing notices, and 
address sourcing concerns and their impact on the 
workforce utilizing the Sourcing Process Flow Charts 
provided by the NJSOESC. 

~ 
~~ 

2. Insourcing 
The NJSOESC and, where appropriate the LJSOESC, will 
discuss the practicality of insourcing, in whole or in 
part, work previously outsourced or new work which the 
Union identifies as that which might be performed 

fYf.. ~ i 
~-· ~ 

competitively within the location based 
outlined above. 
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To assist in this process, the Company will provide, on an 
annual basis, an electronic file of current information 
related to the vehicle sourcing patterns for the assembly 
and components of vehicles manufactured and sold in North 
America, and will update the information as changes occur 
to the make/buy pattern. The file will be delivered 
electronically to the UAW, National Ford Department 
Adv=aaccd Manufaeturing/Pr0d'l:iet ;Intelligence aaa Sourcing 
Representative. 

Upon request of the Union, the assessment of the 
cancellation cost associated with discontinuing a sourcing 
agreement with an outside supplier will be provided to the 
Union as soon as practicable, but in no event later than 30 
days from the initial date of request. 

If the Union, at either the Local or National level, 
identifies work that it believes it can perform 
competitively in accordance with the criteria outlined 
above, it may utilize available resources to submit a 
business case in writing to the Company on a template to be 
agreed upon by the parties. If the business case is based 
upon cost, the Union is to complete and attach the 
Standardized Financial Form. Once the Standardized 
Financial Form has been provided by the Company, the Union 
shall have 90 days to submit a completed business case, so 
long as, all required information and data has been 
provided by the Company. The business case is to be signed 
by the LJSOESC and the UAW, National Ford Department 
Advanced Manufaeturin~/Produet Intelligence ana sourcing 
Assistant Direetor Representative. The Union, thereafter, 
will present its proposal to the applicable Company 
decision-making party/parties. 

If it is established that certain work can be performed 
competitively, judged by the above criteria, Management 
will adopt the Committee's proposal and, barring unique or 
unforeseen circumstances, bring the work in-house. The ~-"\J 
Union shall thereafter obtain any necessary approval or ~ 
ratification within 30 days of the decision to bring the 
work in-house. 

When temporary insourcing from an outside supplier is being 
considered, the Company will provide to the Chairperson of ' ~.ul-
the Local Union a written notice containing the reason(s) }1v' 
for the temporary action and the length of time that the 
work is estimated to remain inside. A copy of the notice ~ 
will be provided to the National Ford Department and Labor ~ 
~ffairs. A temporary insourcing action is not to exceed 12 /?jn~ 

cbal/00259/7 

months, unless agreed upon by the parties, and will not~ lfiJL- /vc, 

Cj 
~ ~8/25/23 

C.~~·J1 Ji,, 

o ;,c, ·1/;;:J 



150A

APPENDIX P UlzW FORD MEMORANDUM OF UNDERSTANDING 
ADVANCED MANUFACTURING/PRODUCT INTELLIGENCE AND SOURCING 

require written market test or outsourcing notification 
when the Company subsequently moves the work to an outside 
supplier. In the unlikely event that a temporary action 
exceeds 12 months, or the extension to the 12-month period 
as agreed upon by the parties, the work will be subject to 
written outsourcing notification as contained in the 
provisions of this memorandum. 

4. Outsourcing 
Outsourcing as used herein means the Company's sourcing of 
work from UAW employees covered by this Agreement, 
including work connected with current, new or redesigned 
vehicles, fabricated parts, powertrain, and component 
products. 

The Company will establish fair and consistent guidelines 
for conducting market tests to allow both internal and 
external organizations to bid on work. Such guidelines will 
be published and communicated to Company Buyers and the 
International Union. Prior to a market test being 
initiated, the International Union and the Local Union at 
the affected location(s} will be notified in writing by the 
Company. At such time, the LJSOESC will meet to discuss the 
reason(s) for the market test. The written notification 
letter, among other things, will identify the sponsoring 
activity and the potential suppliers being asked to 
participate in the market test. Copies of the Request for 
Quotation package, along with a list of the suppliers that 
have been identified to participate in the market test, 
will be sent to the Local Job Security Representative of 
the affected location{s) four days in advance of copies 
being sent to external supplier(s}. The Local Job Security 
Representative will have the responsibility to share the 
package with the other members of the LJSOESC. Following 
receipt of the request for quotation package (or written 
notification in the rare case where a quotation package is 
not utilized), the LJSOESC will have the opportunity to 
jointly develop a plan to perform the work competitively, 
judged by the criteria listed earlier in this Appendix. As ~\) 
required, the Sourcing Authority, or other Company ~)(Y 
activities involved in the sourcing decision-making 
process, will assist and support the LJSOESC. The LJSOESC 
should utilize the Standardized Financial Form to jointly 
calculate the cost associated with the component(s) being 
market tested. The local Union will be provided full and 
timely access to all appropriate data, including financial 
information that is pertinent to evaluate product ~ e-... 

competitiveness and the potential effect of the sourcing /~kl 
action. The Company will complete the market test within ~, 
six months from the initial notice to the Union. When this f?.O ~ 
six-month period expires, the market test will be~~ l~(;,(7"~~ A, ... 
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considered closed and no further activity related to the 
product(s) covered by the notice will occur unless the 
Union has been notified by way of a re-issued market test 
letter. 

In circumstances where early s~pplier involvement is 
necessary because there is insufficient information to 
conduct a market test or make a sourcing decision based on 
traditional selection criteria, a non-traditional selection 
process, e.g., design competition, may be utilized. When 
this process is used, the Company will discuss such process 
in advance with NFD-UAW representatives. 

At such time as the sponsoring activity has received the 
results of a market test (or a similar point in the 
sourcing process when a market test is not applicable, 
e.g., design competition) and an outsourcing decision is 
contemplated, the International Union and the Local Union 
will be given written notice. The notice shall be provided 
to the Union as far in advance as possible or promptly 
following Sourcing Council approval, and consistent with 
the timing requirements of the Global Product Development 
System (GPDS). The notice will provide, on a confidential 
basis, the reason for the outsourcing, a description of the 
work involved, the impact on the workforce including 
identification of any offsetting insourced work, when 
applicable, the identification of the sourcing authority, 
the quality status of the recommended supplier, and a copy 
of all data contained in the financial analysis submitted 
to the Sourcing Council. The financial analysis should 
incorporate the costs jointly calculated by the LJSOESC, 
and the other applicable Company activities, during the 
market test process. 

a. 

b. 

When such an outsourcing decision is contemplated at 
any level of the Company, the written notice will be 
given to the Vice President and Director of the 
National Ford Department. A copy of such notice will 
be given to the UAW, National Ford Department Advanced 
Maffi:lfaeturing/ P;rndue t Inte 11 i geHcc-a-R-El Sourcing 
Assistant Director Representative and the Chairperson 
of the Unit Committee at the same time. 

When such a contemplated outsourcing decision is 
initiated by the Company at a level external to the 
affected location(s), the Company will provide 
sufficient advance written notice to allow the 
designated Management representative at the affected 
location(s) to comply with the notification procedure. 

cbal/00259/9 
l.,\ d 
;J 08/25/23 

~ 
i-ai-J'3 



152A

APPENDIX P UAW FORD MEMORANDUM OF UNDERSTANDING 
ADVANCED MANUFACTURING/PRODUCT INTELLIGENCE AND SOURCING 

c. Additionally, International Union and Local Union 
input will be sought by the Company as early as 
possible in the outsourcing decision-making process. 
The intent of the evaluation period and Union input 
being sought as early as possible is to allow for more 
thorough discussion and to permit the parties to 
assess better the impact of outsourcing on the long­
term job stability of employees and the financial 
viability of given Company locations. 

d. The Company will not enter into a contractual 
relationship with a non-UAW-Ford supplier until such 
time as the designated Management representative of 
the affected location provides written verification 
that the above notification procedure and discussion 
by the LJSOESC has taken place. 

e. 

A proposal to keep the work in-house will be made by 
the Union within 90 days of the receipt of the written 
notice. Such proposal shall be in the form of a 
written business case and be signed by the LJSOESC and 
the UAW~ National Ford Department Sourcing 
Coordiaator(o) Representative. If the business case is 
based upon cost, the Union is to complete and attach 
the Standardized Financial Form. During such time, if 
the LJSOESC agrees, resources will be provided to 
jointly study the feasibility of reducing internal 
operating costs in an attempt to keep the work in­
house. The Union, thereafter, will present its 
proposal to the applicable company decision-making 
party/parties. If it is established that the work can 
be performed competitively, judged by the criteria 
listed earlier in this Appendix, Management will, 
barring unique and unforeseen circumstances, keep the 
work in-house. The Union shall thereafter obtain any 
necessary approvals or ratification within 30 days of 
the decision to keep the work in-house. 

In cases where the Union believes that the decision 
the Company to outsource is improper, the Union may 
appeal to the Executive Committee of the sourcing 
authority's Sourcing Council for further 
consideration. The appeal shall be made by the Vice 
President and Director of the UAW National Ford 

through the Company's Executive Director 
Affairs. The Union's appeal shall be made 
90-day period described in paragraph 4d 

by 

Department 
U.S. Labor 
within the 
above, and 
as soon as 

the Sourcing Council shall hear the appeal 
practicable. 

cbal/00259/10 e,5 d 

~ 08/25/23 

'i·B~-~) 



153A

APPENDIX P O."M FGRB MEMORANDUM OF UNDERSTANDING 

f. 

g. 

ADVANCED MANUFACTURING/PRODUCT INTELLIGENCE AND SOURCING 

Thereafter, if the Union so decides, it may appeal its 
case directly to the Umpire, in accordance with the 
Sourcing - Grievances letter of understanding. 

The Company agrees to a full disclosure to the 
International Union of the procedures utilized in the 
sourcing decision-making process. 

When a temporary outsourcing action is being 
considered, the Company will meet with the Chairperson 
of the Local Union and provide written notice 
containing the reasons it is considering the temporary 
outsourcing at that facility, an estimated date the 
work will be returned, and provide status updates as 
required. The notice of the outsourcing action will be 
given as soon as practicable, consistent with the 
reasons such outsourcing becomes necessary. Copies of 
this notice also will be provided to the UAW, National 
Ford Department :i'\d¥a.Reed Manufacturing/Pr~ 
Intelligence and sourcing Assistant Director 
Representative. Labor Affairs and the National Ford 
Department will work together to improve compliance to 
the notification process. 

5. AEIYaneed Manufaet.aring/Produet Intelligenee-ane Sourcing 
Meetings 
a. Quarterly Meetings 

b. 

Quarterly UAW-Ford Meetings will be continued with the 
Vice President of Manufacturing to review Sourcing a-f¼€l 
Mvaneerl Manufacturing/Proa-uct Intelligence topics. 
Attendees will include UAW, Assistant Director ef 
Ad:r,•anced Manufaetu:dng/Produet Intelligence a:aa 
Sourcing National Ford Department Sourcing 
Representative, Director-Labor Affairs, Labor Affairs 
Sourcing Manager, and others as deemed necessary. 
These reviews will include discussions about 
insourcing plans, job creation, operational 'i\7 
effectiveness, and opportunities at U.S. assembly, Q"'>'1 
stamping, and powertrain plants. i 7'\~ 
Cycle Plans · 
In addition, separate meetings will be scheduled to 
include twice per year reviews (by July 1sL and January 
1st

) of the 5 year global cycle plans as they relate to l::7 
U.S. plans for assembly, stamping and powertrain. A LJ 
confidential summary of these plans which identify new ~tA2.,. 
or redesigned vehicles, subsystems or component parts 'if)' 
will be provided to the Vice President and Director of ~f) £2. 
the UAW National Ford Department or their designee. 5 /&'./ ~. 

~ 
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Ear-ly UAW Involvcment/Meeti~ 
To provide th:e union full involvement at the earlie~ 
&&ages of the decision malting process, the applicable 
Company VcRiele Linc Director, O!l!' his/her designat?:-ea 
represeatat ive, at tee Pi:e Program Start--(-PPS} 
M4d-cstoae Meeting, will inform the respective U}'.W 
Advanced Manufactur:i:ng/P:rnduet Intelligence 
Rcprcsmitative of New ~4aj or Vehicle Programs orMaj or 
Redesigned Vehicles. Information diocuoocd at this 
meeting will typically include program objeetive-s, 
majo:r ~:l!'egram fflilcsto:ae dates, ff\arlceting objectives 
and customer requirements, the sourcing pattern for 
assembly aad ffla::tor components (iacluding known e:I!' 
anticipated changes to cxioti:ag sourcing patterns), 
aE:d potential aosemb±i" plant loading. Additionally, to 
provide access to the Powcrtrain decision making 
precess, the applicable Powcrtrain Director, or 
h.is/her designated rcpreseatative, will inferffl the 
respective U.",W A:dvaneed ManufacturiE:g/Produot 
~ntclligencc Representative of ~;cw Major Dowertrain 
Programs or Major RedcsigE:ed Powcrtrains. 6 

a-.-c. Vehicle Program Overview 

c. 

f. 

Following the Pre-Program Start Milestone Meeting for 
New Major Vehicle Programs/Major Redesigned Vehicles, 
subsequent meetings (Program Overviews) will be 
scheduled by the Company to review specific vehicle, 
subsystem or component plans. Chief Nameplate 
Engineers will conduct such meetings. Typically, such 
meetings will cover vehicle objectives and targets, 
processes and timing, the sourcing pattern for 
assembly and major components (including known or 
anticipated changes to existing sourcing patterns) and 
plans for prototypes. 

Powcrtrain Plans Review Meeti~ ~ 
Senior management from Powertrain Operations will me-et- <7\) 
t-w-iee per year with the leadership of the UA\l.1 NationaJ:. J)(. 
~ Departfflent to review 5 year global Pewertrain 
cycle pla:as as they relate to Powertrain plants. ~-

Product Dcve~opm~ 
It is imperative that sou:t:eing discussione--a.:nd ~ 
Rotificatioa :eeeOf'flc an effective and trusted tool. It: 
is reeo~nizcd that early involvement b:y tl,e UAW will • 
~£eatly e..i.a ... e the ehanees fs£ mutual sueeess""" ~ (J 

C
'.\ _6 _M_o_v_e_d_s_t_r_1_'k_e_t_h_r_o_u_g_h_l_anguage up to Section I, a [J(2_ Iv 
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g. 

ADVANCED MANUFACTURING/PRODUCT INTELLIGENCE AND SOURCING 

&-E-efl:ialit;•, speed to market, product innovation, and 
lower total coot. 

~-empany' o continuing objective is to further 
compress product acvelopment time frames and improve 
speed to market. The tim4-R~ for achieving product 
developmeRt m.ile-&t;;.00:e C'•'CF!:to wiB: f:l.u·ctuatc depending 
on the risk inherent in each. product prograR-1. 
Therefore, future oourcing-'flotification timing will 
vary uniquely with each tirog-ram OB a ease by ease 
l9aois. Specific product development target dates will 
be disclosed. at the Program Start Milestone Meeting.­
The reality of variable program timing and ongoing 
system change dictates frequent and structured 
eemmunieation fer effeeth•e sourcing discussion and 
notification. 

The product development cycle for New Major Vehicle 
Programs er P4aj o~eo:igned Vehicles will generally 
range frolfl approximately 50 :months before Job 1 for 
Program Start, to apprmdmately 36 months befo¥e Job 1 
for Pr--egram o .. •ervicws, to approJcimately 18 months 
before Job l for Program Appro· .. al. In the case of 
niche vehicles; it is understood that the product 
development cycle tiffiC could he condeE.sed.,,. 

Other Meetings 
upon the request of the Union and oubm,iosion of a 
related agenda provided by the union, the Gompaey will 
sc1'lcdule e1::l:boequent ffleetingo with Program Hanagemeat, 
the Manufacturing- Strategy and Advanced Platming, 
Purehaoifig, Engineering and/or Operations Maeagero ~ 
their designated rcpreecntativeo to discuss issues of 
concern to the Union. 

4'he UAW National Ford Dcpa~ent Advaeced 
Mnffi¼faetuYieg/Produet Intelligence and Sourcing 
A.os:l.staRt Director will be a 'fftember of tbe National 
Committee on Tech.eologieal Progress and may invite 
other YAW National Ford Department Advaeeee. 
Manufacturing/Product Intelligence and Sourcing 
department members as necessary. 

Further follow up meetings ~1ill be scl:K:duled as 
required at the rCf!UCOt of either party.& 

7 Moved strikethrough language up to Section I, b 
tS 8 Moved strikethrough language up to Section l, e 
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The implementation of this process should provide the parties the 
mechanism to take advantage of every opportunity to use internal 
resources. 

The com~itments expressed in this Memorandum of Understanding are 
intended to contribute significantly to our cooperatively working 
together to preserve and enhance viable job opportunities for 
Ford Motor Company employees in the Onited States and improved 
job security by expanding the business. 

APPENDIX P 

ATTACHMENT A 

The parties have agreed to form a UAW-Ford Advanced Manufacturing 
Governance Committee focused on training which will be comprised 
of equal numbers of Company and UAW representatives including 
representatives from Advanced Manufacturing, Skilled Trades, 
Learning and Development, and Advanced Manufacturing Engineering. 
Depending upon the topic to be discussed, additional subject 
matter experts from other Joint Programs, such as, Health and 
Safety (H&:S), Education, Development and Training (EDTP) and 
Continuous Improvement (CI), may be invited as appropriate. This 
Committee will meet monthly or as otherwise agreed to by the 
Committee. 

The governance committee will be created within 90 days of 
ratification of the agreement, and will meet to: 

1. Discuss the impact of new technology identified through key 
program milestone reviews 

2. Review the associated training programs in development for 
those new technologies 

3. Assess the effectiveness of current new technology training 
and provide key learnings to be incorporated in future 
advanced manufacturing training programs 

4. Support, as appropriate, the development and/or 
implementation of new technology training 

~~ 
1· #-

Issues or concerns with the effectiveness of current or proposed J>-0 !~ 
new technology training may be addressed by the Committee with r 
the appropriate organizations. In the event traditional (1

11
n _/2) 

or anizational fundin is insufficient to su ort those chan e, ifJL~ 
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the Committee can seek additional funding through the UAW-Ford 
Labor Management Committee Joint Trust. 
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APPENDIX Q 

MEMORANDUM OF UNDERSTANDING 
"BEST-IN-CLASS" QUALITY PROGRAM 

The parties recognize that continuous improvement in the qualicy 
of the Company's products and services to meet customer needs and values is essential to securing Ford's long term success in the 
global marketplace and real job security for its UAW represented 
employees. 

For a number of years, the UAW, Ford Motor Company, and its 
employees, including those represented by the UAW, have worked 
together in a spirit of teamwork, cooperation and mutual interest 
to improve product quality. These efforts have produced 
substantial results. Ford and the UAW further recognize that 
local union and employee support and involvement have been key 
elements of the progress that has been achieved. 

From the time the "Best-In-Class" Quality Program was established 
in 1987, the parties have worked toward achieving mutual goals 
and have demonstrated the ability to take a problem solving 
approach to issues. The strengthening of this joint relationship 
has created a highly successful program based upon a foundation 
of mutual trust and respect that assures all issues can be 
resolved on a day-to-day basis. Therefore, this Memorandum and the ''Local Quality Representative" Letter of Understanding are 
"living documents" permitting the parties t:o continuously 
improve, support and expand the UAW-Ford "Best-In-Class" Quality Program outside the normal collective bargaining process. 

This Memorandum is an on-going agreement which will not expire 
concurrently with the Collective Bargaining Agreement. 
Accordingly, the provisions of Article X, Section 10 and Article 
XI, Sections 2, 3 and 4 will not apply to this Memorandum of 
Understanding or the "Local Quality Representative" Letter of 
Understanding. The UAW-Ford National Quality Committee will Ve_ provide the overall coordination for the continuous improvement 
of this Program. The Committee will continually review and update 
the direction of the parties' joint quality efforts, including 
internal Program processes, and will make recommendations to the 
UAW-Ford Quality Improvement Steering Committee on a periodic • basis. The Committee also will be responsible for communicating [ 
any changes in the Program to Ford-UAW locations. Should either ~ party believe it would be more appropriate for the "Best-In-
Class" Quality Program to have an expiration dace that coincides 
with the present Collective Bargaining Agreement, the party may. Ir :/4, submit this request to the Vice President and Director of the V rl, c.p UAW-National Ford Department and the Company's Vice President IA ~ I 
Labor Affairs for review and approval. Cf :-._ ~ '7V p (I 
cbal/00257/1 )~ 
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The structure and responsibilities within the "Best-In-Class" 
Quality Program are set forth below. 

I. UAW-Ford Quality Improvement Steering Committee . 
The joint UAW-Ford Quality Improvement Steering Committee 
will continue to direct and expand the quality improvement 
activities of the UAW-Ford "Best-In-Class" Quality Program 
to support continuous improvement in the Company's 
products, services and processes, including: 

• Review annual quality objectives, strategies, and 
indicators for the UAW-Ford "Best-In-Class" Quality 
Program and for the Company Quality Operating System 
(QOS). The Committee will jointly develop measurables 
to support the annual objectives and the QOS. 

• Drive joint actions to improve quality of products, 
processes, and services. 

• Conduct discussions concerning the company's 
manufacturing, assembly, and parts distribution 
facilities, as well as suppliers and dealers. 

• Review and support joint exploration (including 
consideration of pilot efforts) of new and enhanced 
processes to improve quality of components and 
vehicles produced by Ford. 

• Support the Company objective of producing "Best-In­
Classn vehicles that meet or exceed expectations of 
present and future customers. 

• Create a work environment which allows the full 
contribution of each employee toward the achievement 
of quality leadership by Ford. 

The Steering Committee will: ~£._ 
• Be co-chaired by the Vice President, Americas 

Manufacturing and Labor Affairs and by the Vice (! 
President and Director of the UAW-National Ford 
Department and include an equal number of Union and \ I , 
Company representatives designated by the respective \L 
co-chairpersons. ~ 

• Be supported by a full-time UAW-Ford National Quality --~ 
Committee to implement the provisions of the UAW-Ford 1J \ . 
"Best-In-Class" Quality Program and maintain liaison V 
with operations working quality committees and local e,; 

0 
/Li 

quality committees guided by a chartering process '7· f -
recognizing that program design may vary among the 1

_~ 

organizations involved. Ca \ ~ 'ir"' 
~bal/00257/2 'l-'lSZ>/1 Jr» _ _ ~ 
08/10/23 f--/'- ) ~. f~' 
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II. 

• Review and have access to the Ford Motor Company 
Global Quality website for quality data and metric 
reports including but not limited to: J.D. Powers, 
Quality Net Promoter Score (QNPS) Gleeal Quality 
Research System (GQRS), Consumer's Report, Global 
Systems for Analytics and Reporting (GSAR) Analytical 
Warranty SysLem U'...WS), US Market Research Schedule, 
and The Customer Speaks. 

• Oversee and provide for development of new UAW-Ford 
"Best-In-Class" Quality Program education and training 
through the Targeted Training process based upon 
specific business needs. 

• Review the activities and recommendations of the 
National Quality Committee, plans for operations and 
facility quality initiatives, and the results cf local 
and national quality actions. 

UAW-Ford National Quality Committee (NQC) 
A full time UAW-Ford National Quality Committee will 
continue to develop and recommend programs to the Steering 
Committee, provide feedback to that Committee, transform 
Steering Committee strategies into actions for 
implementation by the local quality committees, participate 
on operations working quality committees and assist local 
facility quality committees. 

The NQC will encourage Local Union and Management 
cooperation concerning continuous improvement in quality 
matters, and to highlight strengths and assist in 
identifying areas where improvements are needed. Joint 
reviews will be conducted as deemed necessary by the NQC. 
The NQC's joint audit process will include both scheduled 
and unscheduled facility reviews. The joint NQC co-chairs 
will determine whether a facility review is necessary. 

The National Quality Committee will be co-chaired by an 
appointed representative of the Vice President and Director 
of the UAW-National Ford Department and an appointed 
representative of the Executive Director Global \Tice 
President of Quality. The National Quality Committee shall 
continue to be comprised of equal numbers of ~f\ 
representatives from the Union and the Company. The Union's \J 
representatives on the National Quality Committee will be £_A-­
appointed by the Vice President and Director of the UAW-~""'\) /.2_\' "m' 
National Ford Department. ~( \u A 
The committee will support the chartering process by ~b 0 Jv 
reviewing, updating, and cascading the annual charters \L r\ 
through each level of the Quality Governance Structure.The~ 

cbal/00257 /3 C f5 ~ 
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Quality charters will contain agreed to, enforceable and 
grievable elements required to support a ''Best in Class" 
Quality program such as a mission statement, roles and 
responsibilities and quality operations and procedures. 

III. UAW-Ford Operations Quality Committees 
Presently established operations quality committees will 
continue to function and their application and activities 
will be on a uniform basis to all operations with employees 
covered by this Agreement. 

These operations quality committees will continue to 
include representatives of operating Management, the UAW­
Ford National Quality Committee, and other Company and UAW 
representatives as appropriate. 

These committees will meet at least semi-annually, or more 
frequently as they determine necessary, to discuss and 
review quality performance objectives and indicators 
concerning the operations' products and services and joint 
actions that could be taken to drive and support 
improvement. Other topics of discussion or activities 
include: 

f;)j 

• Transform the strategies from the UAW-Ford Quality 
Improvement Steering Committee into a roadmap and 
actions for implementation by the UAW-Ford Local 
Quality Committees. 

• Discuss quality matters in Vehicle Quality Reviews/ 
Product Qua1ity Reviews eemmodity Tea,m P4eetin!:Js, 
weekly operations meetings, and monthly Quality 
conference-calls. 

• Assure the Company and Union leadership's commitment 
to driving customer satisfaction, continuous 
improvement, and full workforce involvement in 
achieving Best-In-Class Quality. 

• 

• 

• 

Emphasize the importance of customer satisfaction in 
the quality improvement process. 

Review specific operations and local education and 
training needs to support continuous quality 
improvement, including specific tracking and 
monitoring of such training. 

Share information on Company, 
competitive quality positions 
for continuous improvement. 

cbal/00257/4 
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IV. 

• Emphasize the importance of total involvement and 
commitment of the entire workforce in quality 
improvement. 

• Provide recognition and positive reinforcement for the 
quality improvement process. 

UAW-Ford Local Quality Committees 
Facility committees will be co-chaired by the facility 
manager and the unit chairperson. Other committee members 
will include the Facility Operating Committee, to include 
the Product Vehicle Team (PVT) Manager or Product Resident 
Engineer and Supplier Technical Assistance (STA) Resident 
and other representatives of local management as 
appropriate, the local union president (if he or she so 
elects), the Local Unit Quality Representative, the 
Employee Resource Coordinator, and other members of the 
unit committee designated by the unit chairperson. 

These local committees will meet at least quarterly or as 
frequently as monthly to align with local Time and Data 
Management processes. The local meeting cadence should be 
jointly determined by the co-chairs of the local quality 
committee. The unit quality representative and facility 
quality manager will be responsible for coordinating the 
resolution of local quality committee matcers and reporting 
the results to the co-chairs of the local quality committee 
between scheduled meetin~s. 

The focus of these committees is to discuss and review 
quality information and indicators concerning the 
facility's products and services and joint actions that 
could be taken to drive improvement. Additionally, local 
committees will: 

• Develop and implement local plans for quality 
improvement consistent with the objectives and 
strategies designated by the UAW-Ford Quality ~Jr Improvement Steering Committee and the Operations 
Quality Committees. 

• Provide direction and support for the unit quality ?_ 
representative in the quality improvement process, ,~ I 
including supporting the principle that all employees V 
have responsibility for quality in their work. <j;> 6§i~ 

• Assure that the quality representative has regular v 
access to the quality operating system management ;{.f ~ (\_~. 
including weekly meetings with the facility quality '7 j\l-

cbal/00257/5 
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• Review internal processes and establish a system 
locally to address vehicle concerns, with a goal of 
minimizing the quality representative's involvement in 
this area. 

• Assure that a process is in place to advise the 
quality representative of reworks and campaigns and to 
ensure proper comrr.unication with the affected 
employees. 

• Establish a process locally that allows employees to 
raise product quality concerns, make the necessary 
corrections, and stop the operation, when necessary. 
This process must ensure that the concerns are 
immediately addressed, appropriate containment 
measures implemented, and the operation restarted. 

• Ensure the quality system addresses the hourly and 
salaried employees' role in the containment of non­
conforming parts. The system will incorporate the 
responsibility of these employees to contain non­
conforming parts, the process for rejecting/releasing 
the parts and the communication plan to provide 
feedback to the affected employees. 

• 

• 

• 

Monitor performance against quality objectives to 
support and maintain a continuous quality improvement 
process. 

Establish a mutually acceptable process for the unit 
chairperson and facility management to identify hourly 
employees to visit other facilities or suppliers, as 
appropriate, to resolve quality concerns. 

Establish teams of hourly and salaried employees, 
including the Local Unit Quality Representative, to 
work with and visit outside suppliers to identify and 
resolve quality issues and concerns, as appropriate. 

• Review local education and training needs to support 
quality improvements. 

\ it • Integrate "Best-In-Class" Quality Program and other V ~ 
quality improvement activities with employee 
participation and other joint activities to address ~ \)._) ·~(j 
common areas of interest and assure mutually V' \ f::;j;;;I 

supportive relationships. ~ ~• f.> 
• oversee the process to ensure that all scrap materialb ~~ 

~8/10/23 ~ ~ ~ ' 
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v. 

• Review product launch progress and other engineering 
changes and ensure timely communication of appropriate 
information to affected facility employees. Explore 
opportunities for greater hourly employee involvement 
in the product launch process. 

• Facilitate communication between product engineering 
and work groups, ensuring necessary engineering 
assistance as appropriate. 

Local Unit Quality Representative 
Provisions for a local unit quality representative, 
including such topics as number, appointment, functions, 
training requirements and other matters, are set forth in a 
separate letter of understanding. 

The functions and responsibilities of the quality 
representative include the following: 

• Participate on the local joint quality committee to 
handle joint quality initiatives. 

• Coordinate the resolution of local quality committee 
matters and reporting the results to the facility 
manager and building chairperson between scheduled 
meetings. 

• Participate in product launch quality reviews. 

• Investigate and close Quality Hot Line calls and 
Quality Concern Resolution cases. 

• Participate in the development and implementation of 
local strategies to achieve facility internal and 
external quality performance objectives. 

• Participate on the facility team completing quality 
self- assessments. 

• Participate in local Incoming Quality meetings, and on 
facility teams of hourly and salaried employees to 
identify and resolve quality issues and concerns with 
outside suppliers. 

• Assist in the preparation of quality performance 
information and related material to be shared with UAW 
represented employees to enhance their understanding 
and support of facility quality initiatives. 

~e 
C, (\ I 

~~ I" • Verify compliance with QPS sheets whenci;esJti)gating a [5 'AJ._ quality issue or customer concern. D ''(Y' 
cbal/00257/7 

b ~ ~ 08/10/23 '\. /)/] 1lA .) ► ~ 
"'6rv\ )l r-, ( ~ , f' . 



165A

APPENDIX Q MEMORANDUM OF UNDERSTANDING 
"BEST-IN-CLASS" QUALITY PROGRAM 

VI. 

• Participate in the development and implementation of 
job related quality training. 

• Maintain communication with the UAW-Ford National 
Quality Committee, and attend meetings as required by 
the UAW-Ford National Quality Committee. 

• Perform other functions associated with joint quality 
initiatives as may be required from time to time by 
mutual agreement of the Company and the Union. 

Quality Concern Resolution Process 
• The Company and Union recognize that it is in the best 

interests of both parties to resolve employees' 
product quality concerns as soon as possible, at the 
facility where they originate. This quality concern 
review process will originate at the location and may 
include review by the operations quality committees 
and, if required, the UAW-Ford National Quality 
Committee. 

• The UAW-Ford National Quality Committee will provide 
ongoing coordination of this process, which will be 
independent of the grievance procedure provided in the 
Collective Bargaining Agreemenc. 

Supplier Relationships 

• It is recognized the "Best-In-Class" quality principle 
of "Working Together for Quality'' includes the 
employees' relationships with all suppliers, both 
external and internal. It is the hourly and salaried 
employees' responsibility to ensure quality parts are 
used in the production of Ford vehicles, regardless of 
their manufacturing source. 

• Accordingly, all suppliers will be responsible for 
their quality performance (consistent with the CJ~ Supplier Corporate Citizenship letter dated November 
03, 2007). Additionally, the Company is responsible 
for the administration of policies consistent with the ( 
provisions set forth in the Ql 2nd Edition. The ·\j\ ~ 
National Quality Commictee will have monthly timely D 
access to the list of suppliers that are at-risk have~ 
been placed en Ql prehation or had their Ql status 
revoked and may visit outside supplier locations in C, A. 
conjunction with the Ford on-site Supplier Technical ff;/~ (­Assistance Engineer. If issues arise with the ability ✓ <~ ~~ 
to access an outside supplier facility, the National 'JD' 

~:~:~~::S?/~uality Committee will work throug~p~~~ r01~ 
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Technical Assistance Manager to address the concern. 
Further, the UAW-Ford National Quality Committee shall 
be afforded periodic meetings as needed with Supplier 
Technical Assistance/Purchasing and the various 
operations to obtain information on supplier 
improvement processes and discuss outside supplier 
concerns. 

VIII. Customer Satisfaction Activities 
• Building upon our significant long-term efforts and 

progress in improving product quality, the UAW and the 
Company agree to discuss alternative means of 
utilizing consumer insights and feedback to improve 
customer satisfaction. Joint activities to support 
this objective will be the subject of ongoing 
discussion between the Union and the Company. 

• The parties have agreed to continue the use of the 
Vehicle Service Concern Resolution Process/Dealer 
Panel (VSCRP) to address employee vehicle concerns. 
After appropriate orientation and training, the 
National Ford Department and local union offices may 
communicate with the Company's customer services 
activities on employee vehicle concerns and other 
quality matters. The VSCRP will be under the 
jurisdiction of the UAW-Ford National Quality 
Committee. In addition, the UAW-Ford National Quality 
Committee will utilize a multi-step procedure for 
Company locations to follow to resolve employee 
vehicle complaints. 

• The parties also agree that it continues to be 
important to improve communication among 
representatives of the Union, the Company, and the 
dealers on issues of common concern regarding the • 
achievement of their respective quality objectives. As l'}p~ 
a key step in achieving and maintaining this level of 
communication, the parties agree that Ford Motor 
Company will continue to seek to have the Vice 
President and Director of the UAW-National Ford 
Department invited to meet with the officers of 
Ford and Lincoln Dealer Councils. The Steering 
Committee may develop other appropriate quality 
related communications or actions for discussion 
the Dealer Councils. 

the 

IX. Other Matters 

• During negotiations, the Union and the Company 
discussed the use of the Quality Leadership System 
(QLS). The Company reaffirms its commitment to the 

cbal/00257/9 
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proper utilization of QLS to ensure best-in-class 
products are delivered to our customers. Concerns 
regarding the use or potential mis-use of the system 
may be brought to the attention of Plant Management 
and/or Human Resources. 

• The Company and the UAW reaffirms support of certain 
quality promotional activities to increase employee 
and consumer quality awareness and recognize employee 
contributions in product and service quality 
improvements. Opportunities could include auto shows, 
certain sporting venues, community activities, and 
charitable events where mutually agreeable and 
beneficial to UAW-Ford employees, subject to 
verification by appropriate market research in those 
cases where customer contact and other marketing and 
advertising considerations are involved. 

• Further, the Company continues to acknowledge the 
support of the UAW National Ford Department, local 
unions and UAW represented employees in various ways 
in advertising campaigns, the introduction of certain 
new products, and other similar activities which 
likewise have proven to be mutually beneficial. 
Accordingly, the Company intends to continue to 
provide similar opportunities in the future. 

• A generic Joint quality decal or sticker will be 
affixed to UAW built vehicles indicating that these 
products were proudly built by UAW-Ford members. This 
decal signifies the UAW's commitment to the 
improvement of Ford Motor Company product quality. The 
UAW-FORD National Quality Committee will continue to 
be the provider of these decals/stickers. 

• The UAW-Ford National Quality Committee will use an 
assessment tool, including a coaching document, to 
assess the effectiveness of Local Quality Committees 
for conformance to Appendix Q. Self assessments will 
be conducted in conjunction with the QOS assessment 
process. 

• 

• 

The UAW-Ford National Quality Committee will designate 
Targeted Training Single-Point Lessons to be included 
in the New Employee Orientation Program for new 
employees. 

··.~ 

Train-the-Trainer Modules for QOS updates as required. (1 ¢. 

cbal/00257/10 
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• The UAW-Ford National Quality Committee, the 
respective Operations Quality Offices, and the Local 
Quality Committees will conduct Quality communication 
and training based on resource specific business 
needs. 

• The UAW-Ford National Quality Committee shall receive 
advance notification of field service actions. 

x. Funding 

• Funding for program development and agreed upon 
training programs in support of this Memorandum of 
Understanding and the UAW-Ford "Best-In-Class" Quality 
Program will continue to be provided by the UAW-Ford 
Labor Management Committee (LMC) Joint Trust 
Eeucation, DevelopmeHt and Training Program, in 
accordance with provisions governing the LMC ~ 
Program. Local initiatives w:ill be charged to local 
t;i;a:i:ning funds. 

cbal/00257/11 
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APPENDIX S 

UAW-FORD MEMORANDUM OF UNDERSTANDING FOR 
THE HEALTH AND SAFETY OF EMPLOYEES 

The UAW and Ford are proud of their accomplishments and long 
standing dedication to education, training, a positive safety 
culture and the resolution of employee health and safety 
concerns. Jointly, the parties will continue to strive for a 
lasting culture where health and safety is an integral part of 
how we do business. This Memorandum of Understanding reinforces 
this commitment by the UAW and Ford to build an environment that 
continues to embrace every aspect of workplace health and safety 
as a way of life and uncompromised core value in everyday 
activities at every level of the organizatj_on. Jointly, the 
parties will continue to strive for a healthier and safer 
workplace through the involvement of all employees. 

The UAW and Ford leadership are dedicated to continuously 
improving the health and safety culture through employee 
engagement, awareness, and accountability at all levels. This 
dedication builds upon the long standing commitments of the UAW 
and Ford to health and safety and Best-In-Class joint training 
programs. With a goal of zero fatalities and serious injuries, 
the leadership of the UA,W and Ford National Joint Committee on 
Health & Safety (NJCHS)will continue to jointly sponsor 
activities that support a relentless daily focus on health and 
safety that protects employees, prevents accidents and injuries, 
and provides a safe workplace. The UAW and Ford leadership will 
strive to achieve a safety culture in which everyone looks out 
for one another. Our efforts will continue to focus on: 

• improving the health and safety culture and engagement 
for all employees; 

• 

• 

• 

• 

operational learning fosters fostering the principles 
that promote the building of a learning organization, 
seeking to continuously understand how work gets done 
from those that do it; 
enforcing and complying with health and safety 
programs, procedures, and safe work practices; 
protecting all employees when performing non-standard, 
non-routine, and high risk work; 
improving the Pre-Task Analysis process to ensure 
high- risks are addressed; 

• maintaining adherence to the company's safety 
operating system; 

• improving the effectiveness of the ergonomics process; 
• supporting effective and efficient NJCHS best-in-class 

training; 
cbal/00254/1 
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• expanding upstream pro-active engineering and design, 
including new technologies, for health and safety; 

• conducting effective joint Safety Process Review 
Boards; 

• exploring methods to enhance safe Powered Material 
Handling Vehicles (PMHV)/pedestrian movement; 

• inspecting and maintaining combustion equipment; 
• emphasizing energy control and power lockout, 

electrical safe work practices and walking and working 
surface safety; 

• expanding the involvement of employees, team 
leaders/coordinators, supervisors, and work teams in 
the overall safety process; 

• using joint health and safety audits of all plants and 
facilities to achieve continuous improvement; 

• supporting the development of determining a set of 
leading metrics for proactive injury prevention; and 

• ensuring necessary personal protective equipment is 
available to and worn by employees. 

The parties have worked together to improve the UAW-Ford joint 
health & safety program and have demonstrated the ability to take 
a joint problem solving approach to issues. This relationship 
continues to build a highly successful program based upon a 
foundation of mutual trust, respect, and the desire to ensure all 
employees are provided a safe working environment. 

The NJCHS is specifically empowered to periodically jointly 
review and evaluate this Memorandum of Understanding to identify 
improvement opportunities to the provisions during the term of 
this agreement. 

The NJCHS will jointly provide the direction of the continuous 
improvement of this program. Any changes or variations to the 
program for any reason must be jointly agreed to by the co­
chairs of the NJCHS with a final approval by the Vice President 
and Director UAW, National Ford Department and the Vice President O ~~I of Labor Affairs or their designees. The NJCHS will be Vv 0 j responsible for communicating any changes in the program to UAW-/h, ~Ford locations. ~ 

l_).-h- It is expressly understood that this language has no impact on 9 
( 

> the contractual provisions under Article VI, Section 8; Article ~ ~ aJr/ic~ VII, Section 23 (b); and Article x, Section 4; or related Letters 
I of Understanding. These provisions will remain in full force and ~/ . 

ef feet. (v}J ,.,, J.J_. 
The Company and the International Union agree that the effective )f~v• date of this Memorandum means the ~ 
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Collective Bargaining Agreement and will expire with the 
expiration of this Collective Bargaining Agreement. 

The Company shall have the obligation to continue to make 
reasonable provisions for the health and safety of its employees 
during the hours of their employment. The Union shall cooperate 
with the Company's efforts to carry out its obligations. 
Therefore, the following Memorandum of Understanding for the 
Health and Safety of Employees is adopted. 

1. National Joint Committee on Health and Safety 

V 

The parties recognize that efforts directed toward a safe 
and healthy workplace must represent a fully joint 
commitment. Therefore, the National Joint Committee on 
Health and Safety (NJCHS) was established as a mechanism to 
guide health and safety concerns in the appropriate 
direction. The Company is also committed to providing 
ergonomist support to the NJCHS. The National Joint 
Committee shall continue to be comprised of equal numbers 
of representatives from the Union and the Company. Union 
representatives of the Committee will be appointed by the 
Director of the National Ford Department. Each party will 
appoint to the Committee at least one member who has 
professional training in industrial hygiene or safety. 

Among those matters that would continue to be appropriate 
for discussion by the NJCHS would be significant 
developments of a mutual interest in the health and safety 
fields, changes in the Company's health and safety programs 
due to legal requirements or Company policy revisions, 
review of the meaningful injury and illness experience of 
the Company's plants, and procedures to minimize employee 
exposure to known harmful physical agents or chemicals. 

In the course of NJCHS discussions, the Company will 
continue to disclose the identity of any known harmful 
physical agents or chemicals to which employees are 
exposed. In addition, the Company will continue to arrange 
for surveys of specific plants at the request of the 
National Ford Department. Results of such surveys, as well 
as regular plant surveys conducted will be provided to the 
International Union through its representatives on the 
NJCHS. 

Past arrangements will continue to be made through the 
NJCHS for professional health and safety representatives 
the International Union to visit Company plants in 
connection with particular health and safety problems. 

cbal/00254/3 
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The NJCHS has access to plant data required on OSHA Form 
300A ("Summary of Occupational Injuries and Illnesses"), or 
any successor document, the total manhours worked and the 
incident rate for each plant for the comparable period. 
Also, the Company will continue to provide to the 
International Uhion through the NJCHS prompt notification 
of fatalities and serious injuries resulting from work­
related accidents. The results of regulatory visits {i.e. 
OSHA) will be shared with the NJCHS upon completion. 

Additional National Joint Committee functions are as 
follows: 

• Sponsor joint conferences that provide training and 
education and stimulate interest in health and safety 
programs and procedures. 
Conferences/meetings sponsored by the NJCHS for 
Company and Union Health and Safety Representatives 
will be held no less than annually or as deemed 
necessary by the NJCHS to provide required training 
and education and to stimulate renewed interest in 
health and safety programs and procedures to further 
improve the workplace for all employees. Conference 
expenses, inell:l:ding wage !'a1r:ments for loot time, will 
be paid with joint Labor Management Committee Trust 
(LMC) Company funds. Joint funds The Company will pay 
for lost time (eight hours per day) for Unit Health 
and Safety Representatives who participate in these 
conferences. The Company will recognize and compensate 
properly appointed alternates when the Unit Health and 
Safety Representative or Ergonomic Representative is 
out of the plant to attend such training. The Joint 
Governing Body (JGB) of the LMC NJCHS will consider 
appropriate requests to provide financial support for 
periodic Operations meetings of safety professionals 
to share best practices and receive current health and 
safety information. The parties will develop a 
strategy to ensure Union and Company health and safety \.~ 
professionals attend joint health and safety (\ 'r' 
conferences. Unresolved concerns will be elevated \J..-.,--
through the issue resolution process. ~ 

In addition, the NJCHS supports further development of Y})Y 
safety professionals through their participation in ~ 
state and national health and safety conferences. The 
NJCHS will seek opportunities to hold annual ~ LJ 
conferences in conjunction with professional ~ ~ 
development venues that fulfill the goals of training 
and education. 

cbal/00254/4 I~ r:J~ ~~ 
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• Oversee joint training and education. 
The Company will continue to provide additional joint 
health and safety training to enhance safety 
awareness, hazard recognition, and technical skills of 
employees covered under the terms of tbis agreement. 
To provide for consistency and uniformity, the NJCHS 
will continue to consider joint funding requests from 
the plants to enable them to design training programs 
to meet local needs (for example, specialized training 
to address unique health and safety concerns of 
electric vehicle batteries). After submission to the 
NJCHS for review, funding requests covering projects 
which are consistent with NJCHS objectives will be 
referred to the Joint Governing Body of the Baueation, 
Development and Training Program LMC for approval. 

• Evaluate health and safety research needs and 
recommend appropriate research projects, 
The parties recognize that certain health and safety 
matters require thorough study and appropriate 
analysis and research to identify and address the 
issues. The NJCHS will continue to evaluate health and 
safety research needs, recommend appropriate research 
projects and communicate the findings to affected 
employees. The NJCHS will make recommendations to the 
Joint Governing Body for funding of the specific 
project{s) under consideration as described in Section 
III of this Appendix S. The results of research 
conducted within Company facilities will only be used 
for purposes specifically authorized by the NJCHS. 

• Participate in Manufacturing and Non-Manufacturing 
Safety Council and Operations Safety Process Review 
Boards ( SPRB) . 
These meetings, co-chaired by a senior member of 
Operations management and a member of the National 
Ford Department Health and Safety Staff (or other 
similar arrangement approved by the Company and the 
UAW National Ford Department) has been established in 
each Operations having employees covered by this :;y 
agreement. The NJCHS will continue to participate in <';)')) 
activities of these forums which are expected to meet ;/Jt 
monthly or otherwise by mutual agreement to ~ 
proactively review and resolve health and safety \) 
issues and to disseminate corrective actions and 
information throughout their respective Operations. 
The NJCHS will facilitate issue escalation and 
tracking within these forums. 

cbal/00254/5 
C 

09/01/23 



174A

APPENDIX S MEMORANDUM OF UNDERSTANDING FOR 
THE HEALTH AND SAFETY OF EMPLOYEES 

II. 

• Conduct joint health and safety reviews of plant 
facilities. 
The NJCHS will continue to sponsor and oversee a 
national joint team of Company and Union 
representatives to review Company facilities and 
activities with regard to NJCHS programs, federal and 
state regulations and Company health and safety 
policies and procedures. This joint team includes, but 
is not limited to, the NJCHS, Corporate Safety, 
Corporate Industrial Hygiene and NA Safety. 

The NJCHS will develop specific training requirements 
for review-team members. The team's principal 
functions will continue to be to encourage Local union 
and Management cooperation concerning continuous 
improvement in health and safety matters, and to 
highlight strengths and assist in identifying areas 
where improvements are needed. Joint reviews will be 
conducted as deemed necessary by the NJCHS, but in no 
case less frequently than once every 18 months for 
manufacturing and parts distribution locations. The 
NJCHS joint audit process will include both scheduled 
and unscheduled facility audits. In addition, 
facilities are required to conduct quarterly self 
assessments using the Company's current safety 
operating system. Joint Leadership at the facility are 
responsible for ensuring the accuracy of the 
facility's self- assessment. Results, action plans, 
and status are to be reviewed quarterly at the Plant 
Safety Process Review Board Meetings. The NJCHS will 
continue to provide input into the development of the 
SOS and engage in the implementation, monitoring, and 
measuring of it. As part of our overall efforts for 
continuous improvement, the Union and Company agree to 
the joint selection and appropriate use of third 
parties for certain aspects of joint health and safety 
audits. 

Existing Provisions 
The following separate contractual provisions are 
reaffirmed as being in full force and effect in conjunction l vwith this Memorandum of Understanding. 

0~ ~ Article VI, Section 8; l' / . ~ Unit Health and Safety Representative q 1, ~L - ) 

Article VII, Section 23(b); 
Special Procedures - Health and Safety 

Article X, Section 4; 
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Letters of Understanding: 
The following letters of understanding are 
administrative. 

• Additional Health and Safety Representatives (10-
31-73) 

• Limitations on the Addition of a Health and Safety 
Representative and Benefits Representative for 
Units between 600 and 1,000 Employees Already 
Having Such Representation (10-4-79) 

III. Ongoing Research 
The Company and Union agree to examine and conduct research 
projects on subjects that address immediate health and 
safety needs such as ergonomics or serious acute injury 
prevention. The NJCHS, where appropriate, will meet, share 
information and coordinate research agendas with UAW­
General Motors and UAW-FGA-Stellantis with respect to 
future projects. 

IV. Training and Education 
The parties recognize the desirability of wide 
dissemination of information concerning the causes of 
illness and accidents and preventive measures which can be 

implemented and, therefore, are continuing to address the 
need for health and safety education and training through 
ongoing programs and projects listed below. 

Orientation training is acknowledged as an important step 
in providing a new employee's understanding of health and 
safety procedures. The NJCHS will provide input to update 
health, safety, and ergonomic related training material. 

Evaluation of training programs, including monitoring post­
training awareness and understanding, will be conducted as 
determined by the NJCHS. 

Existing programs and those developed and rolled-out by the 
NJCHS will be reviewed by the NJCHS co-chairs and added to 
the Regional OHS Training matrix. 

The NJCHS will create a process flow diagram for local 
access of employee safety training records. 

Chemical Safety Training 
The Hazard Communication Program, first initiated in 
1984 to address federal OSHA requirements, is an 
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ongoing program to satisfy requirements relative to 
recognizing and avoiding chemical hazards. 

The Hazard communication training program was updated, 
renamed (Chemical Safety Training Program), and 
redesigned in 1997. In 2011, the program was updated 
and redesigned following the format of more recently 
developed NJCHS programs. The frequency of refresher 
Chemical-Safety Training will be determined by the 
NJCHS. 

• Energy Control and Power Lockout (ECPL) 
In 2015, the NJCHS revised the ECPL training program 
to include ECPL Awareness and ECPL Authorized Person 
training. ECPL Awareness training was developed in 
both web-based and instructor-lead format. The ECPL 
Authorized training was developed as web-based only. 
The updated training which included significant 
updates reflecting advancements in safety technology 
and processes was delivered to all affected employees. 
In this regard, it is understood that local Management 
and the Unit Health and Safety Representative will 
review periodically the machinery and equipment 
lockout program currently in effect. UAW Health and 
Safety Representatives and Plant Safety Engineers will 
conduct sample follow-ups with employees to verify 
competency. Necessary modifications to the local 
implementation of the ECPL program will be documented 
and supplied to the Unit Health and Safety 
Representatives with the understanding that they will 
have an opportunity to discuss the local 
implementation of the program and make 
recommendations. To maintain the effectiveness of the 
ECPL program standard (FAS0S-100), including 
placarding standard (FAS0B-102) Energy Control and 
Power Lockout Placard, the rules regarding annual 
refresher training must be strictly followed. 

The Energy Control and Power Lockout Standard (FAS0S-
100) and the Energy Control and Power Lockout Placard 
Standard (FAS0S-102) outlines criteria and presents a 
method that will satisfy the identification and 
specific written procedures requirements of 29 CFR 
1910.147 for the control of hazardous energy during 
servicing and maintenance of production machines and 
equipment with multiple energy sources. 

For single energy source equipment where the energy 
disconnect is not evident at the operation, the 
location of the disconnect will be identified. 
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The placarding teams established in the 1993 
Collective Bargaining Agreement remain in effect to 
ensure the accuracy of all placards. 

A committee which includes the Plant Safety Engineer, 
UAW Health and Safety Representative (or a Plant 
Chairperson who functions as a Health and Safety 
Representative), a facility engineer and an 
experienced skilled tradesperson will be established 
and maintained, which will meet on an as needed basis, 
but at a minimum one time per month. This committee 
will determine placarding needs and ensure compliance 
with the placarding process. The Committee's functions 
include, but are not limited to developing and 
implementing a process for: 

• ECPL training that addresses advancements or changes 
in safety technology and lockout procedures shall be 
provided as part of the launch process. 

• Installation and verification of placarding on new 
equipment. 

• Updating of existing placards during local engineering 
changes (scheduled or unscheduled). 

• Replacement of damaged or missing placards. 
• Immediate identification and rectification of 

inaccurate plaeardo. 
• Validate the facility Safety Operating System (SOS) 

self-assessment specific to ECPL Placarding 
Inspections. 

• Incorporate the feedback from the ECPL refresher 
delivery to the placarding team workplan. 

• The committee will report the placarding status to the 
Plant Safety Process Review Board. 

• Guidelines, Responsibilities, and Safe Practices (GRASP) 
The NJCHS will update the GRASP training program designed 
to train: (1) committeepersons, team leaders, process 
coaches/supervisors, and team managers/superintendents on 
their health and safety roles and responsibilities; and (2) 

(\ all employees on job hazard recognition. The program 
\\ requires an Operator Instruction Sheet/Job Safety Analysis r./r/~G ~ (OIS/JSA) for each production job or group of jobs in a 

I specific work area. Reinforcement videos to aid supervisors 
in the delivery of safety talks also will continue to be 
provided. The NJCHS will update the GRASP refresher. The ~/ ,,,,./&­
recipients and frequency will be determined by the NJCHS. Qir }~~• 
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In the case of skilled trades and other non-production 
employees, the NJCHS developed, and launched a new GRASP 
application, which includes a process to identify high risk 
tasks associated with machines and equipment, describes the 
hazards involved with such tasks, and determines 
appropriate health and safety controls. The basis for 
determination of appropriate controls will be the 
hierarchy, which gives preference to engineering solutions 
over procedures or personal protective equipment. 
Additional methods of describing and placarding off 
standard tasks will be reviewed and implemented for 
recurring jobs that are performed by employees. 

• Die Handling 
In 2014, the NJCHS jointly developed safe die handling 
training. The training was designed to reaffirm safe 
practices for routine die handling operations. 

• Arc Flash Web-based 
Arc flash refresher training for electrically qualified 
personnel was developed and launched during the 2011 
contract period. 

• Lifting & Rigging Refresher 
Refresher training was initiated in 2015 to reinforce safe 
lifting and rigging practices to all affected employees. 

• Skilled Trades and Apprenticeship Training 
Accidents involving skilled employees continue to be a 
major concern of the UAW and Ford. Safety training will 
continue to be provided, consistent with the requirements 
of each plant, to all Appendix F employees including 
apprentices. Training programs have been developed covering 
lifting and rigging, working at heights, electrical safe 
work practices, skilled trades chemical safety, 
troubleshooting, maintenance vehicles, mobile crane and 
overhead gantry crane (which included additional lifting 
and rigging training). Where appropriate, future training 
projects will be developed, piloted, and delivered for 
specific skilled trades classifications or groups. The 
NJCHS will explore alternative methods of delivery to --~ 
enhance training effectiveness and minimize disruption to <y'V 
operations. In addition, the NJCHS will work with the Joint JJ 
Apprenticeship Committee to ensure apprentices are ~ 

adequately evaluated on safe work practices. "\J L/ 

• Air Sampling/Industrial ~ygiene Workshops ~ 1/~ 
Periodic Industrial Hygiene Workshops have been conducted j:,,~ 
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scheduled as needed to train Unit Health and Safety 
Representatives and Company Safety Engineers. 

• Powered Material Handling Vehicle (PMHV) 

• 

Powered Material Handling Vehicle (PMHV) Program training 
has been designed and conducted to instruct operators of 
material handling industrial trucks in the safe operation 
of their vehicles. The parties agree that prospective 
operators will receive the appropriate UAW-Ford PMHV 
training, properly satisfy certification requirements prior 
to operation of powered material handling vehicles and 
receive refresher training in conjunction with license 
renewal. The parties also recognize that "pedestrian" 
training is an essential element of the PMHV effort and 
agree that employees who work and walk around powered 
material handling vehicles will receive such training. 

The parties recognize that loading dock safety training is 
an essential element of the PMHV effort. Videos, single 
point lessons, and other methods, are currently used to 
provide training to appropriate personnel who are involved 
in the process of loading and unloading trailers, railroad 
boxcars and using column load dividers. 

The Company has established a PMHV/Pedestrian Safety Core 
Team which develops strategies to prevent PMHV and 
pedestrian incidents. The roles and responsibilities for 
this team has been developed by the NJCHS. The NJCHS and 
Company leadership jointly participate on this team. New 
procedures and equipment being considered will be jointly 
reviewed in this forum. 

Confined Space Entry (CSE) 
In 2010, the confined space entry training program was 
updated and redesigned following the format of recently 
developed NJCHS programs. Work assignments that involve 
entry into confined spaces are a concern of the NJCHS 
because of the potential for serious injury or death if l\.k 
proper procedures are noc followed. The Company has \'\1v\. 
conducted and continues to conduct surveys at each location r 
to identify confined spaces and the NJCHS developed and '"~ 
implemented a comprehensive training program on this ~V 
subject for permit issuers, rescue team members and X 
entrants/attendants. Rescue teams will receive refresher J, 
training annually on practice rescues from typical confined G 
spaces, basic first aid, and CPR. The frequency of future ~ 
confined space entrant and attendant refresher training ~ ~ 
will be determined by the NJCHS. ~ I?✓ ' 
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• Shiftwork 
In 1995, the UAW-Ford NJCHS and ESSP jointly developed a 
training program to assist employees and their families to 
make healthy lifestyle adjustments to rotating shifts and 
non-traditional hours. The Program has been made available 
to all locations for use as determined by the local 
parties. 

• Safety Talks 

• 

The parties continue to agree that effective safety talks 
conducted at least monthly by members of plant supervision 
and/or team leaders/coordinators will be conducted to 
review near-miss incidents and injuries, remind employees 
of the importance of work rules and safe practices, and 
encourage awareness of potential hazards in the workplace. 
The parties recognize the benefit of prompt sharing of 
near-miss or serious incidents with affected employees in a 
safety talk format in order to alert employees in the 
immediate area(s) of potential hazards, appropriate safe 
work practices, and/or corrective actions to prevent 
recurrence. The parties continue to agree that conditions, 
equipment and processes differ by plant and, therefore, the 
safety talks are best handled on a plant-by-plant basis. 
The review of these programs is a proper subject for 
discussion by the NJCHS. Safety Stand-downs are considered 
a positive way to communicate special health and safety 
messages. The practice will be utilized as appropriate, for 
example in conjunction with, vacation shutdown, Christmas 
holiday period, or extended plant-wide shutdowns of at 
least two weeks. GRASP reinforcement videos have been 
pz-oduced and will continue to be available to serve as 
potential safety talk topics. 

Health and Safety Training for Supervisors and 
Committeepersons 
The NJCHS has developed, and will update, comprehensive 
training for supervisors and committeepersons on health 
safety fundamentals, accident investigations, 
communications, and ergonomics. 

and 

~ 
Web Conferencing and Teleconferences ...3) 
The parties agree that web conferencing and teleconferences C))l' 
are effective tools in education and training. The NJCHS Y-h 
will continue to utilize web conferencing and 
teleconference teleconferencing facilities at the National l, 

Progra111s Cef>te~for these purposes. Q¥ \ ~ 
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• Representative Training 
NJCHS sponsored training will be conducted periodically for 
full-and part-time elected Union representatives and 
properly appointed alternate Unit Health and Safety and 
Ergonomic Representatives. Alternate H & Sand Ergonomic 
representative training will be identified by the NJCHS and 
facilitated as appropriate. 

• Train-The-Trainer Certification 
The NJCHS has implemented a system for competency of health 
and safety trainers through in-plant certification. In 
addition, train-the-trainer sessions will continue to be 
conducted, as required, during the term of this Agreement. 
The NJCHS will develop replacement criteria to maintain 
best-in-class trainers. 

• Orientation for new Unit Health and Safety Representatives, 
Alternates and Company Safety Engineers 
The NJCHS will continue to provide orientation for new Unit 
Health and Safety Representatives and Safety Engineers. 
Properly appointed alternate Unit Health and Safety 
Representatives appointed after the effective date of the 
Agreement will receive a comprehensive in-plant orientation 
with plant safety professionals based on criteria developed 
by the NJCHS. In addition, new safety professionals and 
alternates will be provided study material on all three 
levels of core competency as soon as practical after 
appointment. Should an alternate subsequently be appointed 
as a full-time Unit Health and Safety Representative, they 
must commence the assessment process to become certified as 
described below. 

• Training for Health and Safety Representatives/Safety 
Engineers 
Present and newly appointed Unit Health and Safety 
Representatives (UHSR) and Company Safety Engineers will be 
required to be certified to a level of core competency 
which satisfies the disciplines for health and safety 
personnel in industrial hygiene, ergonomics and safety. An ~-\\ 

1 1LL-educational curriculum, appropriate competency criteria, '{~ 
c \,and an assessment process, has been developed by the NJCHS. ~ 
} Safety professionals {both UAW and Ford) who fail to ~Y 

1:)/1' t. will be counseled by the NJCHS co-chairs. and required to ~ 
take supplemental training provided by the NJCHS with the ~ 
intent to achieve certification. Experienced UHSRs, and ~ 
Company Safety Engineers may elect to take a proficiency 
assessment in lieu of attending the specific training. When I 
all competencies are demonstrated, a certificate will be f'w,· 
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issued by the NJCHS. In addition to the NJCHS 
certification, present and newly appointed Unit Health and 
Safety Representatives (UHSR) and Company Safety Engineers 
will be required to complete the OSHA 30 hour General 
Industry Outreach Course or equivalent. All costs 
associated with the delivery of the internal certification 
program and OSHA course will be covered by the NJCHS. All 
health and safety personnel are encouraged to pursue 
additional educational opportunities and certification such 
as, Certified Safety Professiona.l or Occupational Health 
and Safety Technologist. The NJCHS will identify and 
implement relevant courses that will more closely align the 
UAW Health and Safety Representative (both full and part­
time) and Plant Safety Engineer knowledge bases, as well as 
improving overall competency for both. For newly, properly 
appointed full-time Health and Safety Representatives, the 
NJCHS will develop criteria. to ensure any On-The-Job­
Training (OJT) is facilitated at the plant level. 

• Training and Orientation for new Ergonomic Representatives 
and Alternates 
The NJCHS will continue to provide training and orientation 
for new Ergonomic Representatives and Alternates. Properly 
appointed alternate Ergonomic Representatives appointed 
after the effective date of the Agreement will receive a 
comprehensive in-plant orientation with the Local 
Ergonomics Committee based on criteria developed by the 
NJCHS. Newly appointed ergonomic representatives will 
complete the ergonomic core competency. 

v, Other Important Matters 

• Issue Resolution Process 
The parties agree that health and safety issues will be 
promptly resolved at the base level of the organization. If 
necessary, the matter may be addressed at the local Plant 
Safety Process Review Board or with assistance from the 
Chairperson and Plant/ Facility Manager. If the matter 
cannot be resolved locally, the item may be referred 
through Operations to the NJCHS for review and resolution. 

The NJCHS will create/maintain a flowchart specific to the 
Issue Resolution Process. 

~V' 
~ Combustion Safety and Electrical Safety ~ 

Combustion and Electrical Safety Core Teams, consisting of 
the NJCHS and Company leadership and subject Matter Experts ~ 1 

(SME), has been established to provide strategic oversight ~..dl.. 
for all issues related to equipment (e.g. standards and (:\ l'J'ry' 
procedures, safety training resources, \.\,J 
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process verification reviews, and maintenance procedures). 
Also, the Combustion and Electrical Safety Teams will 
jointly review proposed new equipment and procedures. 

• Hazardous Materials and Environmental Control 
Company and Union Health and Safety Representatives will 
continue to monitor hazardous materials and environmental 
control activities (including review of materials for local 
use, toxic waste handling or disposal) having a direct 
bearing on employee occupational health and safety. 
Hazardous materials and environmental controls affecting 
employee health and safety will be recognized as 
appropriate subjects for discussion by the NJCHS. 

• Review of Technology and Launch 
Launch and rebalance are additional and separate activities 
in our facilities. The Company may submit a request with 
supported business rationale for the request to Labor 
Affairs to approve additional hours for safety and 
ergonomic activities based on local needs. 

The UAW Health and Safety Representatives will continue to 
jointly participate with company representatives in change 
management for new or refurbished equipment, processes, and 
technologies which could include reviews of: 

• new plant layouts, 
• machine and equipment installations, buy-

offs, and PROTAG, 
• PMHV applications and associated equipment, 
• new and retooled work stations, 
• major process changes where employee health 

and/or safety may be affected, 
• material flow, 
• part racks (in process or shipping~, and 
• PROTAG. 

The NJCHS will be provided the opportunity to ev~luate ?ew ~t\J\.. 
technologies to the company and review the associated risk \~·' 

~ i,_ assessments. §;) 
(\1, \- The parties agree that focus should be given to upstream <y'Y 

(t,:,1 
J.,r.::."3. pro-active engineering and design, and reviews should be ~ 

q 5 conducted in the planning or tryout stages and prior to the ~ 
time that new equipment or processes are released to ~ 
regular production operations .. In addition, pro-active ~'f-
consideration should be taken during rebalances. Each ~-
facility pro-active champion will be engaged in launch and t 

~:~:~~:: 5a:;;;e activities. Where appropriate, ~houf • '.S,-~! 

:.i ""> ~L r. . t ~ 
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employees, such as skilled tradesperson(sl and/or member(s) 
of the Local Ergonomics Committee, may be involved in this 

process. The Coffipany will provide additional training for 
launch support activities as needed. Any issues that cannot 
be resolved locally regarding review of technology and 
launch should follow the Issue Resolution Process. The 
Issue Resolution Process provides a method to resolve 
concerns related to equipment review and buy-off. 

To improve the launch buy-off process, a focus group will 
be jointly assembled to review things-gone-right and 
things-gone-wrong, and may include VO, PTO, and SBU. This 
information will be used to develop best practices and 
share lessons learned with al] facilities. 

• Ergonomics (Fitting Jobs to People) 
The Union and the Company recognize that musculoskeletal 
disorders (MSDs) are occupational illnesses that are 
prevalent and preventable in the automobile industry 
worldwide. The Union and the Company established the UAW­
Ford ergonomics process, "Fitting Jobs to Peopleu in 1989. 
The Union and the Company are committed to continually 
improving the efficiency and effectiveness of the ergonomic 
process through: 

(1) proper application of ergonomic principles to the 
work environment, aftel 

(2) increased emphasis on upstream, proactive 

( 3) 

analysis through advanced ergonomics training for 
engineers and Local Ergonomics Committee (LEC) 
members selected by those LECs and the continued 
development and implementation of ergonomic 
analysis tools and processes with the 
Manufacturing Engineering Departments, and 

Triannual Joint Ergonomic Summit with PTME, VOME, 
SBU, Corporate Ergonomics, Manufacturing Safety, 
and others identified by the NJCHS. Collaborative 
focus will be placed on upstream engineering, 
benchmarking, analysis, tools, training, and 
cross functional best practice sharing. 

The Union and the Company have increased awareness of 
ergonomic principles and practices by jointly 
developing and implementing education and training 
programs for: 
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• employees and their supervisors; 
• Company Safety Engineers; 
• UAW Health and Safety Representatives; 
• other union representatives as jointly appointed by 

the co-chairs of the NJCHS; 
• certain plant engineers; and 
• appropriate Medical personnel. 

These efforts will continue as required to maintain such 
awareness, including appropriate refresher training with 
an ergonomics handboo:-c for employees. The NJCHS will 
continue to conduct classes annually for LEC members as 
appropriate. 

Each manufacturing/non-manufacturing location of 125 or 
more employees has established a Local Ergonomic 
Committee (LEC) to review and analyze jobs for the 
purpose of identifying ergonomic stressors and 
recommending solutions. The NJCHS will develop committee 
criteria for identified non-manufacturing locations. At 
manufacturing locations, the bargaining unit members of 
the LEC will be allocated, as a group, time consistent 
with the requirements of the planned ergonomics 
activities, up to a total of forty straight time hours 
per week as the LEC Ex-officio Co-chairs so determine to 
conduct LEC functions outside of normal LEC meeting time, 
such as: 

• Conducting current state mapping using the 
Ergonomic Surveillance Tool after program launch 
and rebalance; 

• Conducting investigations of reports of ergonomic 
illnesses and injuries; 

• Conducting job analyses using approved tools to 
evaluate ergo~omic risk; 

• Managing the implementation and verification of 
-4,-- ergonomic solutions; 

• Maintaining required documentation; ~\l'v 
• q / r/7.)Ji. ~ • Participating in ergonomic reviews and sign-offs \J" 

for new tooling and equipment; and O"";))) 
• Providing "high-hurt" data to new model program '<_);' 

The Unit Er:::::ic Representative LOU is not intended to l; '~ 
alter the requirements of the LECs. f'\,r r~ 
At locations where an Ergonomic Representative is \lrJ )'.?' 

~bal/::::.~:;ed per the Unit Ergonomic Representative LOU, this ))~~ 
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position will serve as co-chair of the LEC. The existing 
nationally appointed Ergonomic Representative will be 
converted as specified during the implementation of the 
Unit Ergonomic Representative LOU. In the case where more 
than one Unit Ergonomic Representative is nationally 
appointed, the NJCHS will recognize a co-chair. 

• Alternate Ergonomic Representative(s) will be 
designated by the Vice President and Director, UAW, 
National Ford Department. 

The Ex-officio Co-chairs may submit a joint request to the 
NJCHS Co-chairs for approval to temporarily authorize 
additional hours to the LEC, as a group, based on local 
needs. 

My issues regarding the release of employees to conduct 
their ergonomic duties will be referred through the Issue 
Resolution Process. 

Should problems arise concerning the proper functioning of 
the local ergonomic process, including availability of 
appropriate engineering or technical resources, the issue 
should be referred through the Issue Resolution Process. 

The Company will continue its ergonomic activities at the 
corporate level including training for hourly and salaried 
employees. The NJCHS may review the LEC activity by 
generating the semi-annual report using ErgoRx. 

One hourly and one salaried member of the LEC, and the Pro­
active Champion and the properly appointed UAW Alternate 
Ergonomic Representative at each manufacturing location, 
will be required to be certified to a level of core 
competency in ergonomics. This process will be developed 
and administered by the NJCHS. 

In addition, the NJCHS sponsors an annual training 
1 conference for LEC co-chairs and designated members of 

~ 
.J,-"'Eheir committees to review project funding procedures and t other ergonomic administrative matters and to share 

~( ✓/·•7,t information on successful ergonomic projects. Additional 
[ {I 1 

..i: content will be added as jointly decided by the NJCHS to 
' maximize the effecciveness of the members of the committee. 

The NJCHS will continue to sponsor joint ergonomic meetings 
with Manufacturing Engineering to facilitate issue 
resolution, information $haring, and steering functions as ~/ <1,;·.,.rL 
needed. ~~ fJ'JI 
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The Union and the Company recognize that ''area ergonomic 
committees" are a natural evolution of the UAW-Ford 
Ergonomics Process in certain large manufacturing 
operations and locations that have distinct areas each with 
unique problems and solutions. Area committees, where 
mutually agreed to, will meet on a regular basis and report 
to the central LEC for direction, support and coordination 
of ergonomic activities. The local parties should decide if 
the function of these committees can be included with that 
of other established teams or committees. Problems that 
arise concerning the establishment or functioning of area 
ergonomic committees will be referred through the Issue 
Resolution Process. 

The Company will encourage representatives of major 
suppliers of production machinery and equipment to attend 
appropriate ergonomic training. Company Ergonomics 
Technical Bulletin 1.0 and subsequent documents were 
developed describing the UAW-Ford Ergonomics Process. These 
documents outline the use of Design for Ergonomics concepts 
as design specifications for new and retrofitted machinery 
and equipment and the development of standards or best 
practices for specific types of machinery and equipment. 

The parties understand the importance of implementing sound 
ergonomic guidelines at the earliest stages of the 
product/process development cycle. In that context, the 
Company has allocated resources in VO and PTO Manufacturing 
Engineering to manage the design for ergonomics process. 
This process includes ergonomic principles in 
product/process design, identifies procedures/guidelines 
and best practices, and establishes a review procedure for 
appropriate machines, equipment and workstations. Engineers 
review the principles, procedures/guidelines, and best 
practices outlined in the Design for Ergonomics process. 
Lessons learned from past programs are identified by LECs 
in ErgoRx and are taken into account. 

An ergonomic training strategy has been developed by the 
NJCHS that addresses appropriate methods, contents, \~ 

t participants, procedures and resources to deliver the ~ 
·, • "('-- training, including advanced courses. -~ 

I( 'j The Company and the Union recognize the benefits of ~tf,,..V~ 
( guidelines to identify ergonomic risk factors, to 

prioritize jobs needing ergonomic improvements and to 
establish measurables with timing and progressive 
checkpoints for review with Company management and the ~ A-~ 
NJCHS. The development of these standard methods has been Q1 Ir'' 
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provided to NJCHS through such mechanisms as semi- annual 
reports and ErgoRx. 

Ergonomic issues are identified through employee medical 
reports of injury and illness, employee complaints and 
reports, and through the use of risk analysis. A good faith 
effort shall be made to conduct an initial job analysis 
within two weeks after a concern is placed on the concern 
log. Appropriate ergonomic job analysis will be performed 
and documented within one month after a concern is entered 
onto the LEC Concern Log. Each facility will use ErgoRx to 
record progress with ergonomic modification efforts. A good 
faith effort will be made to implement permanent ergonomic 
solutions within a six (6) month time frame after the LEC 
determines that corrective action is required and has 
prioritized the remediation. The parties acknowledge that 
there may be times when it may take longer than six (6) 
months to make the proper correction, and the reasons need 
to be documented in ErgoRx. Formal follow-up on improvement 
actions should be completed within one (1) month after the 
final solution is in place to confirm its effectiveness. 

The Company agrees that it will not remove ergonomic 
support personnel, job rotation, equipment, job aides (such 
as ergonomic chairs, mats, and tools) and mechanical 
assists, that are currently in use for ergonomic reasons 
without mutual agreement of the LEC co-chairs. Unresolved 
concerns to this process will be escalated through the 
Issue Resolution Process. 

Ergonomic analysis tools are an appropriate approach to 
resolve ergonomic problems. Tools that will be used by the 
LEC for evaluating risk factors are documented in FAS0S-402 
and Ergonomics Surveillance Tool (EST) that was developed 
through the NJCHS Ergo research project, or other approved 
ergonomic analysis tools. 

• No Hands in Dies 
Almost all stamping operations utilize automatic 
feeding equipment. However, the parties continue to 
recognize the potential danger of employees placing 
their hands into the point-of-operation of mechanical 
power presses. The Company's policy in this regard is 
restated as follows: "Company policy has been and 
continues to be 'No Hands in Dies.' Implementation of 
'No Hands in Dies' in the plant requires provision for 
appropriate hand feeding tools, slide feeds, sliding t 
bolsters, automatic or semi-automatic operation, die Q 
cutouts or other means and procedures whereby the 
operators are not required to place their hands into 
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the point of operation. In addition, well defined 
procedures for use of press slide locks, safety blocks 
and lockout points for maintenance and setup personnel 
are imperative." 

• Communications 
The Company and the UAW agree to continue to explore 
methods to further improve communications between the 
parties on health and safety matters. In this regard, 
the NJCHS will be given advance notice of proposed and 
updated Company standards and standards deviations. 
The NJCHS will be made aware of significant events as 
part of the initial communication. UAW Health and 
Safety representatives will continue to receive copies 
of Industrial Hygiene Reports, Company standards, 
single point lessons, and significant incident 
reports. The UAW Health and Safety Representative(s) 
are provided computer access to MATS, OHSIM, and the 
Company's email system. In addition, computer access 
to Safety Talks is provided. The NJCHS will be given 
access to injury investigation data upon request. The 
NJCHS and UAW Health and Safety Representatives will 
be given access to ISN or equivalent upon request to 
review contractor safety related records. 

• Preventive and Environmental Maintenance and Plant 
Housekeeping 

• 

An important element of the Company's preventive 
maintenance program is to conduct regularly scheduled 
preventive maintenance on safety-related items 
requiring periodic inspections. The Uhit Health and 
Safety Representative will be permitted to review 
preventive maintenance records upon request. 

Industrial Hygiene/Occupational Health 
The Company continues to recognize its obligation to 
provide a safe and healthy working environment. 
Accordingly, the Company is committed to the continued 
improvement of the services provided by its industrial 
hygiene staff. ~ 

( 
~

,I /As part of the improvement effort, the Company ~ 
• 't"" recognizes the need for establishing periodic 

'-;, 
1 

surveillance programs designed to monitor unique 
I ~/r/~o~i health concerns and associated abatement procedures. ~ 
{ The Company will continue to utilize professionally Q 

accredited hygiene laboratory services. The Company · 
also will continue to provide employees who are 
exposed to known harmful physical agents or chemicals, 
at no cost to them, those medical services, physical 
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examinations, and other appropriate tests, including 
lung fWl.ction at a frequency and extent necessary to 
determine whether the health of such employees is 
being adversely affected. In addition, the Company 
Will continue to administer to employees in jobs with 
special physical requirements the specific tests as 
required by state or federal regulations. A written 
report of the results of such examinations or tests 
which are related to occupational exposure will be 
provided to an employee upon the employee's request. 

These results, and those instances where a breathing 
zone air sample is collected, as well as instances 
where the Industrial Hygiene section determines that 
an employee has had a personal exposure exceeding the 
permissible levels as set forth in 29 CFR 1910.1000, 
Air Contaminants or other applicable standards adopted 
by the Company, will be entered on the employee's 
medical record and will be provided to the employee. 
Also, upon the employee's written request, copies of 
such information will be forwarded to the employee's 
personal physician. 

The NJCHS and the Company's Industrial Hygiene staff 
will regularly review established permissible exposure 
limits in light of available scientific evidence to 
determine if change is required. The Company will 
continue to use the American Conference of 
Governmental Industrial Hygienists chemical Threshold 
Limit Values as guidelines to control health hazards. 
Exposures exceeding sot of the TLV shall result in 
additional monitoring and corrective actions if 
warranted. The Company will advise the NJCHS of 'I'LVs 
that are not feasible. The Company agrees to discuss 
limits lower than OSHA Permissible Exposure Limits, 
where necessary, taking into consideration such things 
as OSHA proposals, NIOSH recommendations, consensus 
standard recommendations and other validated and 
consensus scientific evidence. 

Additionally, the Unit Health and Safety 
Representative may continue to use technologically 
current direct reading equipment, such as for 
measuring noise, air contaminants and air flow, which 
is provided to local Company Safety Representatives or 
is specifically authorized by the Company's 
Occupational Health and Safety Department for use by 
the local Company Safety Representative. In the event 
concerns are identified that are outside the internal 
or external thresholds, Industrial Hygiene 
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recommendations will be reviewed, with the intent to 
implement, within the plant SPRB meeting. Unresolved 
issues will follow the Issue Resolution Process. 

Finally, during plant industrial hygiene reviews, the 
Company will survey facility ventilation systems for 
proper application and function. Significant 
occupational health concerns related to ventilation 
will be referred to the NJCHS for review and 
subsequent discussion, if considered necessary by that 
committee, with the appropriate Operations SPRB. In 
reviewing such occupational health concerns, the NJCHS 
will consider the need for further study, including 
the possibility of a pilot research project as 
warranted. 

When outside industrial hygiene services are used, the 
Company will, in advance of the services being 
performed, notify the Local Union of the identity of 
the supplier. The results of any such serviees will be 
provided to the UAW Health and Safety Representatives. 

The UAW Health and Safety representatives will be 
given the opportunity to jointly participate in 
industrial hygiene services and will be provided the 
results of any such services. 

The Company will ensure that NA Construction 
Specification 23 02 00 for ventilation is followed 
during major facility and process changes. Unresolved 
concerns to this process will be escalated through the 
Issue Resolution Process. 

Ventilation equipment will be tracked in the 
preventive maintenance system and categorized as a 
safety PM. 

The NJCHS will facilitate a periodic meeting, or upon 
request, with Industrial Hygiene to review sampling 
work plans, results from sampling done, paint booth 
maintenance and oversight, work plans initiated from 
sampling and proactive measures, and collaborative 
opportunities to improve the process or potential 
exposures in our facilities. 

To continue improvement in the overall working 
conditions of employees in machining operations, 
Company will strive to continue as the industry 
benchmark. 

the 
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The OSHA Standard presently has set an oil mist 
personal Occupational Exposure Limit (OEL) of 5.0 
mg/m3. The Company has established an internal 
employee exposure level of 1.0 mg/m3 and will continue 
to strive toward reducing employee oil mist exposures. 
Personal exposures of 50% or more of the Company's 
internal employee exposure level will be treated the 
same as our approach stated above to TLV's. The 
Company will collect enough personal samples to 
identify employees exposed above 0.5 mg/m3. When an 
employee's exposure in a similar exposure group (SEG) 
is found to be greater than 0.5 mg/m3, personal 
sampling for the SEG will be conducted annually to 
identify opportunities and to take appropriate steps 
to improve. 

The Company will specify that new equipment be 
engineered and designed to attain a level of 0.5 mg/m3 
for initial start-up and efforts will be made to 
maintain this level after start-up. 

The NJCHS will evaluate the locations and frequency of 
oil mist mapping to ensure safe exposure levels are 
maintained. Each applicable facility will be provided 
the device to monitor oil mist levels during the 
winter months and more frequently if required in areas 
identified over 0.5 mg/m3 to identify exposure 
sources. When mist mapping is required, data 
collection will be conducted by PTO Manufacturing 
Engineering. The Unit H&S representative will be 
trained and must be present during mist mapping. 

Progress on the overall topic will be discussed 
annually with the NJCHS including the status and 
progress on personal exposures above 0.5 mg/m3. 

Medical Surveillance (consisting of a standardized 
respiratory symptoms questionnaire) for respiratory 
effects of machining fluids will be offered to 

I _employees who regularly work in operations with 
(\ ..,_....machining fluids. Records of laboratory testing on 
~ ~ coolant systems and coolant additions will be 
ri

1
,~/~z3 maintained and, upon request, made available to the 

( C 1 Unit Health and Safety Representative(s). 

The NJCHS will meet periodically or as needed upon 
request with Corporate Medical to discuss concerns, 
trends, improvements, best practices and other 
collaborative topics as jointly agreed to. 
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To assist in educating employees on heat stress 
symptoms, precautions, and procedures, the Company 
Heat Stress letter will be distributed annually to 
facility joint leadership. The contents of the annual 
heat stress letter will be shared, in advance, with 
the NJCHS for review and input. Information on heat 
stress will also be provided annually to all 
employees. Local heat stress plans will be forwarded 
to the NJCHS for review. Modifications to the heat 
stress program will be completed jointly by the NJCHS 
and Corporate Health and Safety to ensure the 
effectiveness, viability, and adherence of the 
program. 

To ensure appropriate preparations are taken prior to 
the onset of cold weather, the Company will issue an 
annual Cold Weather Preparedness letter to be 
distributed to facility joint leadership. The contents 
of the annual Cold Weather Preparedness letter will be 
shared, in advance, with the NJCHS for review and 
input. Modification to the cold weather preparedness 
plan will be completed jointly by the NJCHS and 
Corporate Health and Safety to ensure effectiveness, 
viability, and adherence of the program. 

• Noise Control and Hearing Conservation 

• 

• 

The Company will continue to administer a noise 
control and hearing conservation program which 
emphasizes the reduction of noise exposure to 
employees. This program will continue to provide for 
periodic employee noise exposure studies to determine 

the need for noise abatement actions, employee hearing 
protection, employee hearing conservation training, 
and employee audiometric examinations. The Plant Noise 
Engineering Control Coordinator will review local 
noise control and hearing conservation efforts with 
the Unit Health and Safety Representatives to provide 
ample opportunity to discuss efforts and provide input 
into noise control and hearing conservation plans. The 
Company will provide appropriate training to the plant 
noise engineering control coordinator to support the 
following: 

ensure audiometric testing is performed for employees 
exposed above 85 cl.BA (8 hour TWA}, 
perform an annual evaluation of the noise abatement 
plan and provide recommendations for improvement to 
the Plant Safety Process Review Board, 
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• provide annual reports to show the effectiveness of 
the noise control and hearing conservation process, 

• ensure provisions of Ford Manufacturing Standard 
SXl(Noise Control) are met, and the NJCHS will be 
notified of deviations to the noise standard prior to 
its approval, and 

• identify planned maintenance items related to noise 
control. 

Noise control and hearing conservation will be 
reviewed at the PSPRB. The NJCHS will review the 
plant's noise control and hearing conservation process 
during joint health and safety audits. 

The Company will make periodic reports on noise 
control to the NJCHS upon request, including data on 
noise exposure levels and the number of employees by 
location: (1) given audiometric tests, (2) required to 
wear hearing protection, and (3) having hearing loss. 
The NJCHS will continue to explore methods for 
reporting the number of jobs where noise improvements 
have been accomplished. 

• Radon Gas 
The Company agrees to continue to conduct tests at 
Company facilities where significant levels of radon 
emissions are suspected. 

• Tasks in Isolated Locations 
When assignments involve what are locally recognized 
as work situations hazardous to an employee, including 
tasks in isolated locations; basements/roofs; waste 
treatment; powerhouses and confined, closed-entry 
spaces; appropriate precautions will continue to be 
taken in accordance with safe work practices, 
including air sampling and ventilation when necessary, 
provision of necessary protective equipment, 
communications systems, personnel surveillance 
arrangements, and, as required, adequate support 

iv personnel. 

~ 
Individual work assignments that require adequate 
support personnel because of the hazards involved 

{ ~Jr/:•• <I should be reviewed at the Plant Safety Process Review ~jb~· 
• Board Meetings. If not resolved at the PSPRB, the I 

matter will be referred for discussion with U 
appropriate management personnel. If still unresolved, ~ 
the matter may be referred through the Issue (\ 
Resolution Process. \lJ 
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The NJCHS will develop guidelines to assist locations 
in the risk assessment of theoe aosignfflent:s research 
isolated worker technologies and pilot potential 
technologies. 

• Tag Proeedures Red Tag Process 
Bach plant hao described to the NJCIIS ito plSOCeoo for 
maintaining. ( 1) the Company leaJc tag program, and ( 2 l 
Form 1249 Danger Tag proceee for removing containers, 
-t:-eolo, ladders, and equipment from service, and (3) 
reoponoes to imminent danger situations. Theoe 
descriptions were prepared jointly and included the 
use of process flow cha~ 

Facilities are required to have a red tag process for 
identifying damaged containers and dunnage needing to 
be removed from service for repair, replacement, or 
disposal. The NJCHS agrees to conduct benchmarking to 
identify process improvements within the red tag 
process. 

• Plant Safety Process Review Boards 
Operations Safety Process Review Boards have been an 
important pro-active forum to resolve health and 
safety issues, disseminate corrective actions and to 
communicate health and safety events such as training 
programs, conferences and future programs. The Company 
and Onion agree that joint Safety Process Review (SPR) 
Boards at the plant level will meet at least once a 
month to discuss: plant injury and illness 
incidents/investigations, status of incident 
investigations, quarterly self assessments on health 
and safety, status of health and safety training 
initiatives, action plans based on analysis of injury 

~

I data, ECPL placarding, preventive maintenance, 
vergonomics and safety teams, noise control programs, 

~
~ near-miss incident reporting process, outside 

I 
> contractor safety requirements, the status of daily //4/f '2' ... GRASP work area checklists, focused audit findings, 

~ heat stress and cold weather preparation plans, 
parking lot and rocf repair, snow and ice plans and 
issues regarding reviews of new technology and other 
appropriate health and safety matters. 

If problems arise concerning the availability of 
funding or other resources to resolve health and 
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safety issues, the issues will be referred through the 
Issue Resolution Process. 

Suggested agendas and attendees for these meetings 
have been developed by the NJCHS. Each SPR Board will 
be co-chaired by the Plant Manager and UAW Chairperson 
or, if a co-chair is unable to attend, by a designated 
representative. 

• Safety/Work Teams 
The utilization of safety/work teams can be an 
essential tool to improve each plant's health and 
safety performance. A safety/work team would consist 
of employees who undertake a team approach to improve 
specific health and safety performance in their 
respective work area. The establishment and 
utilization of these safety teams will be determined 
by the Plant Safety Process Review Board. The NJCHS 
has developed a GRASP reinforcement video and 
guidelines to define the functions and selection 
process of safety/work teams. Problems that arise 
concerning the establishment and proper functioning of 
safety/work teams may be referred through the Issue 
Resolution Process. 

The NJCHS will continue to utilize worker engagement 
and team building tools as opportunities are 
identified during the course of this agreement. 

Emergency Response and Notification 
The Company will ensure that each manufacturing and 
parts distribution facility has an effective emergency 
response plan and a notification system which, as 
appropriate, includes trained and properly equipped 
personnel and simultaneous notification or alarm 
system. Periodic Annual drills will be conducted to 
test the notification system and achieve the best 
possible response time for the emergency involved. 
Where Emergency Response Teams (ERT) are established, 
the Company will train the ERT to the prescribed 
levels of response as identified in the local 
Emergency Response Plan. The Emergency Response Core 
Team will establish the monthly drills and practice 
sessions and work with the local teams on 
implementation. The Company will ensure there is a 
plan to release ERT members to fulfill their training 
requirements. 
Each manufacturing facility will select an ERT 
coordinator (hourly, salaried, or co-lead) in writing 
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and shall allocate the appropriate training and time 
to perform the designated duties as outlined in the 

ERT coordinator training program. Local Leadership 
will monitor effectiveness of the ERT coordinator. 
PS&L warehouse locations not required to maintain an 
ERT will have a maximum of two volunteers (in addition 
to the UAW Health and Safety/ Ergonomics 
Representative) as First Aid/CPR/AED trained 
responders. There will be an annual review and drill 
of site specific medical response at each of these 
locations. These first aid responders will be allowed 
to participate in emergency medical situations at the 
facility and allowed access to the appropriate medical 
equipment. 

There will be an Emergency Response Core Team made up 
jointly of key UAW and Company personnel. This group 
will develop a charter including meeting cadence, 
review plant ERT equipment inventories, ERT 
recognition and standing agenda items with the NJCHS. 
The NJCHS will pursue opportunities to conduct ERT 
recognition/training (i.e. challenge) annually during 
the term of this contract. 

Each location is required to conduct an annual 
departmental stand down to address severe weather/ 
natural disaster preparedness. Severe weather and 
natural disaster preparedness messages should be based 
upon the local Emergency Response Plan risk 
assessment. 

• Near-miss Reporting. 
Fostering a near-miss reporting process that is a 
valued cultural principle is crucial to injury 
prevention. 

Each location will establish a near-miss reporting 
process with an option of reporting anonymously. The 
reporting process ffiust ensure that employees clearly 
understand and are encouraged to report near-miss 
incidents without fear of reprisal. This process will 
include a provision for feedback to the originator. 
Near-miss information will be shared with workgroups 
as appropriate. 

The NJCHS will help define the scope of near-misses 
and develop a communication strategy to refresh key 
components of the near-miss reporting process. 
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• Worker Memorial Day 
In remembrance of workers who have lost their lives 
while on the job, the parties agree to pause for a 
moment of silence annually, on a date specified by the 
National Ford Department. Each location will receive 
instructions prior to the specified date. 

The parties recognize the uniqueness of non-manufacturing 
locations with regard to training programs and other health and 
safety issues. The NJCHS will work with these locations to 
identify the appropriateness of programs and processes to meet 
the intent of the joint health and safety initiatives. 

Finally, it continues to be understood that, with respect to the 
parties' joint health and safety initiatives, nothing in the 
agreements, booklets, manuals, or joint programs is intended to 
make, and should not be construed as making, the International 
Union, Local Unions, Union Health and Safety Committees and Union 
officials, employees or agents legally or financially responsible 
for either the health and safety of Company employees or for any 
job-related injury, illness, death or related losses incurred by 
employees of the Company or its subsidiaries or by third parties 
while on property of the Company or its subsidiaries. 

This Memorandum supersedes and supplants the 2015 2019 Memorandum 
set forth in Appendix S. 
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APPENDIX T 

MEMORANDUM OF UNDERSTANDING NATIONAL PROGRAMB--GBNm; EDUCATION, 
DEVELOPMENT AND TRAINING PROGRAM 

INTRODUCTION 
Cfhc lh".W al'l:d Ford ~4otor Co~a•.•c partnered to d~ 
one of the moot compreaensive and far reaching education 
ami training prograffls in either the private or the pul➔.H:-e 
sector. The parties' relationship has produced significant 
~throughs in health ana safety, quality, efficiency, 
customer satisfaction, and employee work life improvements 
that hav:e becR important to Fo~etitiveneso and its 
ability to provide job security for W'J:W represented Ford 
employees. The Education, Development, and Training Program 
(EDTP) is one of the original joint programs first 

negotiated by the UAW and Ford Motor Company in 1982. over 
the years, the program has grown to provide members a 
comprehensive selection of education benefits, allowing 
them opportunities to improve on the job and broaden their 
skills for career development and personal growth. 

The Education, Development, and Training Program is 
supported by two Joint Trusts: the UAW-Ford Labor 
Management Committee (LMC) Joint Trust, and the UAW-Ford 
Voluntary Employees' Beneficiary Association (VEBA) Joint 
Trust. As an LMC, the National Joint Education, 
Development, and Training Program Committee administers the 
program and manages providers to ensure employees have a 
wide selection of education benefits to meet their 
vocational and aspirational needs. It also develops and 
administers certain training programs to employees, as 
approved by the relevant Joint Governing Body (JGB). The 
VEBA provides financial support for the EDTP tuition 
benefits. 

The parties recognize that to function successfully in the 
modern automotive market, employees must have additional 
skills, greater competencies and expanded technological 
expertise to meet future safety, quality, productivity, and 
job security goals and the competitive challenges of the 
marketplace. Education, training, and development are 
essential to give employees the capability to solve 
difficult problems, develop creative solutions to workplace 
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issues, and harness the power of advanced technologies that 
are used by Ford Motor Company's production and 
distribution facilities. 

The UAW and Ford Motor Company reaffirm their commitment to 
provide employees with options to pursue their educational 
goals. The parties agree to maintain a comprehensive 
education and training program with the objective of 
helping employees to thrive personally and professionally, 
and to improve Ford Motor Company's competitive position. 
The focus of the Education, Development, and Training 
Program will be to provide access to training and education 
opportunities for employees, including (but not limited 
to) : 

• Skill enhancement gained through a college education; 
• Work group skills and relationships; 
• Career and personal development for employees impacted 

by plant closings or other major restructuring 
actions; and, 

• Communication, motivation, and positive work habits 

To function successfully in the 21st Century, additioE:al 
skills requiring greater competencies and tcchnologi-ea-±­
elcpertise are required to meet future safety, quality, 
productivity a~rity goals, as well as, the 
challenge of future competition. 

The parties must jointly improve their capabiliti~ 
match the power of the advanced technologies that are 
reaching every corner of the plants. The parties must 
jointly provide the trairiing that will give UAW represented 
Ford employees the capacity to solve difficult problems and 
aoaieve creative solutions. 

The Compan;• and the-U'.:fl.l\~WHr'Ee!-6ar:tf~f:;.;i~rAmfl-'tt-:h~e':r· -r~---EfeflmHl:-tfAeJa-t,..-4:-e-a,e 
principles and objectives of the UAW Ford Education, 
Development and TraiBing Prograffl and to the various Joint 
Programs and activities, the parties have established or 
have supported thereunder. In additioR, the parties agree 
that a:ew programs artd activities may be funEied when 
authorieed by the J;oint Governing Body. 

JOINT GOVERNING BODY (JOB) 
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A-Joint Governing Body, consisting of an equal number of rcpreoental::ivcs of the UAW aft€l- the Company, selected from within or outside their respective organizations by the 'lice Prcsideat and Director of the UAW NatioA:al Ford Bepartment and the Vice President, Labor A.ffairo, Ford Motor Company, will provide-general direction and gaidance to establish policy and provide funding for the UAW For-El National Programs Center, Education, Development and Training Program, and other agreed upon activities. 

The Company and/or the Ut>M r.;ill pro 1,idc a reasonable amoun&­of legal, accounting and other professional services to assist the JGl3. The Campa.fly will eadeavor to provide these aHd appro~ services that th~any has or can readily obtaiH, on a reasonable, mutually agreed upon coot basis. 

~e JCB •~ill meet annually to assess programs an:d to determine if progress is being mi1de toward 
a-eeemplishing their priacipal objectives and if the needs of the parties arc being met. In light of these 
consideral ions, the JOB may decide •♦1hether the joint 
programs should be continued, reinstated, modified, 
realigned or discontinued. The JGB may at such time or at an,· time thereafter as mutually agreed upon. talrn ouch action ao prov4.<led in the Collective Bargaining: Agreement (Agreement) or the Settlement Agreement. 

UAW FORD NATIONAL PROGRAMS CENTER (NPC) 
A UAW Ford UPC has been established as a separate and 
distinct entity to provide a focal point for the parties' efforts. The NPO is under the geaeral direction and guidance of the JGB. Staffing of the NPC io subject to approYal of the JGB. It io understood that the Coffipany and the UAW jointly, through the NPC, will continue to ma-ke a¥ailablc a ·,ri,de range of educational, training and 
retraining services and activities, as well ao support other joint activities as agreed by the parties eonoistC:R~ ~~ith the intent of this Memorandum of Undcrotaading and the kYel of funding ao provided in the Settlement Agreemeat. 
Principal Obj cct ivcs <")"""'\) 

• Provide individual and group trainiag, retrainin:g KJ...P' and developmental opportunities to enhance the J dignity and on the job sltills and abilities of 
employees, which can lead to greater job occur3:-S-Y~ and personal developmcfl-t--,-

cbal/00261/3 l~ 
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• Seek ways of arranging (and;---,i-:a-oome eases, 
providing) for training, retl!'aining and development 
assistance for employees displaced by new 
technologies, new production techniques and shifts 
in customer product prcfcYcnce. Similar efforts 
weuld be uadertalcen for emplo;•ees displaced as a 
result of facility closings or discontinuances of 
ei,cratiORS. 

• EnergiBc, sustain and support ~oaal and national 
efforts under the UAW Ford "Beat In Glass" Quality 
proccsoeo, employee participation and~ joint 
activities. Provide research and studies in ne~,. 
techniques and ~ethods to further employ-ee­
participation, 11Best In Claoo" Quality and et~ 
joint activities and cooperative efforts between 
the Company and the UAW. 

• 

• 

• 

• 

• 

Provide opportunities for the cxchan~e of ideas and 
~ations with respcee to cmp-l:-e-yee deYelopmcnt 
and training needs within the framework of job 
~quire:mcnts and Union/Management relation□. 

Support national and local initiath•cs dedicatcd-t-e 
the e1cpansion of develot3mental activities for 
ft&t:ld:"4y employees, whiol'i would irwludc continuous 
improvement training, generic technical literacy 
applications, technical readiness training,· 
versatility training, and tra:i-a4:ng in support of: 
aet-4-vitics to ma><imize employee capal3ilitico; 

Coordinate use of e1Eisting resources within the 
eempany and the UAW to assist, where feasible, iR 
meeting employee educational/training needs, 

Promote and publicize the parties' 
~-i:fl±.ng/educational activities to encourage 
similar constructive undertakings that are clearly 
in the interest of the private sector as ~,ell as 
the public sector-;-

Invite high level academic, professional, 
~rnment, labor and industrt representatives 
eenduet/po.rtieipatc i'R national-and local 
conferences for Union,-t4anagement and employees 
related to the NPC'o objeetiveo, 

to 
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• Commiseiofl studies and research activities (bo&h 
internally aE:e. ay outsiders) on topics of mutual 
interest and importance to the parties, 

-sponsor international, national, ~eg4~ and loaal 
conferenees, workshops, meetings and seminars to 
~etc joint cooperative efforts and related 
subjects, 

• Serve in an ae.v¼sory capacity to thoso---¼ocations 
which may be interested ;Ln setting up their O¼ffi 

a::a-ining oentere; and 

• Establish publie a-dvisory committees to pro 0vie.e 
assistance and eouneel~ 

Education, DC'u'Clopment and Training Pregram (BDTP) 
Botabl iohment of the EDTP has prov-4-eed the parties ·,~ith 
unusual opj;lortunities to e.evclop and implement a wide 
variety of fflUtually ag-reeable training ane. education 
programs and services, as h'ell as support other joint 
activities. These activities focus on th.c needs of al~ 
employees and include specific efforts to assure Union aed 
Management representatives are t:rained in participative, 
eooperathi:e t:cehniques and concepts. Additiona11 1•, In 
•Pi'ogreosien employees w-4-±+-be covered b;' the joint 
~o as outliRed in Appendi1e V, Section V. 

The parties rccogni0e the BDTP. provides added impetus and 
ongoing r-eoourees to im,•olvc emplo:r·eeo to a greater degree 
iB relevant workplace matter419 and to impre¼'C \,iorklife, 
enhances oc~pational and 'NOrlc greui?"""""sk:illo, thereby 
eontributin§'f to greater job oecurit:t and eempetitiveneoo; 
p,rev4aeo employees aHeeted by plant closings or other 
major capacity restructuring events the opportunities for 
career and/or personal development; stimulates and sustains 
~ysee contributions through communication, motivation, 
~ in attendance and work J:iaait e and inter gr-eup 
relationsa:i,po, supports mutual goals of aehievi:n~ 
highest product quality and operational compctitiveneo9-1-
ffi:t!)-porto and encourages displaced employees, and, finally, 
contributes in a focal way to the parties' endea,,;,•oro and 
goalo. 

The parties reaffirm that training/educational courses can 
('y--C.( ,..\-~.:> be made available to upgrade/sharpen present job skills, ~ 

provide updating on the state-of-the-art technology for 
cbal/00261/5 

~ ~8/30/23 ~-~· 

C\A/1j ~ 



204A

APPENDIX T MEMORANDUM OF UNDERSTANDING 
NATIONAL PROGRAMS CENTER, EDUCATION, 

DEVELOPMENT AND TRAINING PROGRAM 

skilled and semiskilled employees based on present and 
anticipated job requirements and improve the job 
satisfaction and performance of all employees. 

4!Ae EDTP is not intended to replace the Company's 
obligation to provide the training specified in the 
Agreement and letters of understanding (e.g., apprentice 
training, skilled trades training, etc.); however, 
notwithstanding this intent, the parties agree that EDTP 
funds may be used for joint endeavors in support of such 
programs, projects and activities newly specified in the 
Agreement, or as subsequently agreed by the JGB, as 
eligible for EDTP funding. In this regard, the parties 
agree that it would be inappropriate to use EDTP funds to 
train employees who will be required to service newly 
introduced technology. However, use of these funds, when 
agreed by the parties, to provide subsequent general 
training of other tradespersons on this equipment to 
broaden their skills is appropriate. Further, EDTP funds 
should not be used for training of skilled tradespersons to 
implement a newly negotiated change in classifications, but 
the use of EDTP funds to freshen or update generally the 
skills of tradespersons is appropriate. 

A. Principal Objectives of the EDTP 
A major objective of the EDTP is to reeogni2e the 
s-½fnifieant progress of UAW represented Ford employees 
in the area of formal educational development and also 
to develop a program vehic:!.c that w-ill prepare the 
orgaRizatioR and its people for the work environment 
~st Century. This ean only be done by ereati~ 
a lcarl'rH½~~ its e~eeo at 
every level of traiRing, cducatioa and all facets of 
program adm~ion. This new lc-arn-3:Rg organi!aation 
should encompass all educational eJcper:i~ 
undertaken by employees both inside and outside of the 
workplacC? 

Therefore, under the direction of the W\W Ford JOB, 
the EDTP principal objective shall be the contiRuation 
of a program dedicated to a university style approach 
to worlcplaee cducat:i:-eH--afld training. one that 
recognizes aRd rewards group and individual 
aehim,•emcnt, pr-e,v.-i-ees-rcsearch and dcvol-epment on 
~ced education, training and communi-ea-H-efi 
technologies aRd helps prepare ill\W represented Ford 
employce-s-f-e-r th.e worlq:ilacc of~hc futu:re. 

cbal/00261/6 
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Responsibilities and Functions of the National Joint 
Education, Development, and Training Program Committee 

While various administrative, procedural and 
eligibility details of the EDTP will be resolved by 
the JGB, the EDTPL..s Committee's efforts and resources 
should take into consideration: 

• Identifying education, training and retraining 
needs (incl~ding upda-E4-Hg on state of the art 
technology for skilled and oemi~lled employees+­
for both active and displaced UAW-represented 
employees by utilizing various sources such as 
operating components, Local Unions, studies, 
surveys, research and employees themselves; 

• Identifying existing educational resources, 
publicizing them to meet employee needs and 
encouraging employee participation; 

• Providing local on-site classroom training aflEI. 
outside eonsultin§J' services (where needs oar.not 
~rough CJcisting inte:l!nal resources) , 
facilitated by local plant EDTP/ESSP 
Representative, with approved providers, and 
training trainers, etc., to deliver required 
training; 

• Determining the level and type of educational, 
training and retraining assistance that is 
available and may be provided to displaced 
employees, including pre-layoff counseling in the 
event of indefinite layoff without the prospect 
of recall or future Ford placement and financial 
aid to cover in whole or in part tuition costs 
and fees for courses/classes that contribute 
directly to enhancing the employability of such 
employees; and 

• Maintaining contact with Company and UAW field 
organizations to provide visibility for -t-he---EDTP 
and promote participation. 

Employee Tuition Plans 
Employee Tuition Plans for active and inactive UAW­
represented seniority Ford employees will be continued 
and funded under them UAW-Ford Voluntary 

cbal/00261/7 
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Employees' Beneficiary Association(VEBA)Joint Trust. In-Progression employees will be entitled to Tuition Assistance - Active workers and Tuition Assistance -Inactive workers; as it relates to the guidelines established below. Temporary employees will be 
eligible for all tuition assistance benefits detailed in Appendix T: Tuition Assistance - Active Workers (below), except for Educational Enrichment Courses, 
commencing as of the 90 th day following date of hire or rehire. 

The Employee Tuition Plans will continue to be administered by the UAW-Ford VEBA under the general guidance of the VEBA JGB and in accordance with the terms and conditions established by that Body from 
time to time. 

The NP€ VEBA JGB has the authority and discretion to interpret the terms of the Employee Tuition elans, 
including but not limited to the authority and discretion to approve schools and courses and to issue guidelines interpreting the Employee Tuition Plans. 

Courses taken under the Employee Tuition. Plans will be subject to applicable federal, state, and local income tax provisions, {current 2019 2023 federal non-taxable limit is $5,250). 

Tuition Assistance - Active Workers 
Education Training Assistance Plan (ETAP), 
the basic education and training assistance 
feature of the Employee Tuition Plans 
provides for prepayment of tuition, and 
approved fees and books up to $~~,000 per 
calendar year for approved courses leading 
to GED, Associates Degree, Bachelor's 
Degree, Master's degree or Ph.D. and 
approved Certificate/Diploma Programs from 
regionally accredited educational ~ institutions; up to $61,000 of the $6~ 1 000 
may be used for the purchase of books. ETAP ~ generally covers: 

all courses required for high school 
completion (or high school equivalency ~ 

cbal/00261/8 
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university, college, business, trade, 
or vocational school courses or adult 
education classes. 

• Personal Development Assistance {PDA) 
The PDA feature of the Employee Tuition Plans 
provides for prepayment of tuition and approved 
fees included but not limited to testing and 
licensing fees and books up to $~!,000 per 
calendar year upon approval of the Jeint 
Governing Beay VEBA JGB. The focus of this 
program will include job related education and 
training for active employees; job related 
courses in the areas of technical skills, 
communication skills, and computer application 
courses that may prepare active employees for 
future job opportunities; and career related 
training for employees affected by announced 
plant closings or other major capacity 
restructuring events. Examples of this would 
include certifications or licenses required for 
certain occupations, targeted training, piloted 
courses and others approved by the VEBA JGB. 

o Educational Enrichment Courses - $1,500 of 
the $~!,000 PDA allotment may be used for 
Educational Enrichment Courses, that 
include non-credit or non-degree courses 
mutually agreed upon by the Joint Gev~~ 
Bedy VEBA JGB; including tuition, approved 
fees and books. These courses are to be 
taken at approved educational institutions. 

Active employees participating in both the ETAP 
and PDA features of the Employee Tuition Plans 
will not be eligible to receive more than an 
aggregate of $~~.ooo of assistance for tuition, 
approved fees and books (up to $61,000 may be 
used for the purchase of books for approved 
ETAP/PDA courses) during any one calendar year. 
Similarly, any tuition assistance received by a ~l) 
recalled employee while on layoff during that ~~ 
calendar year would be counted against this \-~ 
$6~,000 aggregate limit. ~-.[.,} 

• Deceased Employee - Spouse/Dependent Eligibility t '~'--

~)· ~ ~"J 
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The spouse or dependent child(ren) of an employee 
who dies while on the active rolls, or while on a 
medical leave (active or inactive), will be 
entitled to utilize the remaining balance of the 
employee's tuition assistance eligibility plus 
one additional year, excluding any advance 
payment, for college or educational pursuits 
during a period equal to the length of the 
present Agreement following the date of the 
employee's death. The spouse or dependent 
child(ren) will receive information about ETAP 
benefits related to approved tuition, books and 
fees from the EDTP Department of the UAW·Ford 
National Programs Center VEBA in the letter 
mailed to the surviving spouse or dependent 
child(ren}. 

Tuition Assistance - Inactive Workers 
• National Vocational Retraining Assistance Plan 

(NVRAP) 
The maximum amount of tuition, books and approved 
fee assistance under the NVRAP feature of the 
Employee Tuition Plans will be $9,400 while an 
employee is on indefinite layoff. 

Eligibility for such assistance is established by 
seniority as of the last day worked prior to 
layoff as follows: 

Years of Total Maximum 
Company Seniority Amount 

cbal/00261/10 
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1 

3 
4. 

• 

to less than 3 Years $7,400 
to less than 4 Years $8,400 
or more Years $9,400 

The above specified amounts will constitute 
individual accounts upon which employees may draw 
so long as they retain recall rights while on 
indefinite layoff. In no event will total 
assistance to an employee exceed $6!,000 per 
calendar year and the total maximum amount 
specified above in any four consecutive calendar 
year period of indefinite layoff, which period 
begins on the date the employee begins to draw on 
the Employee Tuition Plans. 

Tuition Assistance - Employees on Certain Leaves 
~ 

of Absence ~~ 

0 
.h 
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Seniority employees on@ approved leaves of absence under 
Article VIII, Section 31 of the Agreement, provisions a, b, e 
aRd dare eligible to participate in the Employee Tuition 
Plans of the EDTP consistent with all other provisions of the 
Employee Tuition Plans. 

Employees who are on approved educational leave of absence 
under Article VIII, Section 31 (e)of the Agreement are 
required to reimburse the Company for tuition paid, if they 
voluntarily quit during the leave or after returning to work, 
fail to work for a period equal to the time granted for the 
educational leave. 

cbal/00261/11 
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• Education or Training Recall Deferral 

• 

Laid-off seniority employees recalled to their 
basic seniority unit, who are engaged in 
education or training courses under the Employee 
Tuition Plans will, upon notice and subsequent 
presentation of satisfactory evidence of course 
enrollment to the Company, be permitted to defer 
their return to work to complete the courses in 
which they are then enrolled. Those employees 
electing to defer their return to work under 
these circumstances will remain on layoff status 
until their completion of or discontinued 
participation in tho courses in which they were 
enrolled at the time of recall. 

If such employees apply for reinstatement within 
five days of the date their courses are completed 
or participation is discontinued, and 
satisfactory evidence of continuous participation 
in the courses is presented by the employees, 
they will be reinstated at work in line with 
their seniority status at their basic seniority 
unit; otherwise they wiJ.l be deemed to have 
voluntarily quit. 

Daily Allowance for Laid-Off Employees Utilizing 
Certain Features of the Employee Tuition Plans 
A daily allowance of $i¼-e-35.00 may be established ~O 
through the Employee Tuition Plans to help offset ~J.P't 
expenses incurred by seniority employees on ~~• 
layoff who are not receiving Supplemental 
Unemployment Benefits or Guaranteed Income Stream 
benefits while participating in full-time rtl-
targeted vocational retraining programs, job 

seeking skills workshops, or other fo~;, j~~- ~ /~ 
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placement counseling or related services arranged 
or approved by the UAW-Ford N,P.g-~-

Such allowance would be reduced by any other 
allowance or similar payment displaced workers 
would be eligible to receive from other sources, 
including federal, state or local government 
programs. 

Enhanced Apprenticeship Training 
Eftfraaeed apprenticeship training may ~c considered for 
~tential funding. In addition to present education an-a 
trainiB§f efforts, th.c-f-e¼lowing= appreRtiee pl."egram conccpl::-S· 
w:i:J.l remain as follows-,-

~e~ the means to deliver more un:i,.t~ 
apprenticeship related instruetion at all 
location□ having an apprenticeship program. 

• Con&:!:et task analyses of~ 
apprcntiecable trades so that shop area learning 
and performaace obj eetiveo can be cJCpanded to aH. 
±eeations as conditions permit. 

G Adopt as standard clements of the appreatice 
p-rogram the highly successful core eltills 
~ apprentices and in eou1;se 
progress asseeom.cnt of participants-·~ 
through the progra~ 

• Pilot a 9raduation requirement and assessment to 

• 

:verify delivery of ap 
related instruction, and to ensure the oue~-£-\;H;­
job pcrformanee of apprentice pro~ra~ 

Conduct a b~ of CJccmplary 
apprenti'-€e&hip progr--ams to further continuous 
~tin all aopeet-e of the Apprenl::icc 
Pregram. The bcnehmarkiRg 1,.'0uld focus 
industrial trades-w-H:hl--l'l-~~-etffi:3-:l,,Ete-e-!¼€~1ffi:-e(::l'Ei 
St-at~ 9 _\,..'2-? 

~ Establishment of -t-he EDTP Programs will not lirni t the right of 
either party to provide educational and training programs on the 
same, similar or other subjects, as each may deem appropriate. 
Finally, the Grievance 
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Agreement has no application to, or jurisdiction over, any matter 
relating to this Memorandum of Understanding. 
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APPENDIX U 

MEMORANDUM OF UNDERSTANDING 
EMPLOYEE SUPPORT SERVICES PROGRAM 

I. INTRODUCTION 
Ford Motor Company and the UAW reaffirm their commitment to 
the principles and objectives of the UAW-Ford Employee 
Support Services Program (ESSP). In addition, the parties 
recognize that balancing the competing demands of the 
workplace with personal and family responsibilities 
presents challenges to working men and women as they strive 
to reach their potential both on and off the job. ESSP has 
evolved over the past decade to encompass a broad range of 
programs well beyond the original Employee Assistance Plan 
(EAP) to effectively address emerging societal changes and 
the accompanying needs of employees and the~r families to 
adapt to these changes. 

II. PROGRAM STRUCTURE 
A. Funding 
The Education, Development and Training Program (EDTP) The 
UAW-Ford Voluntary Employees' Beneficiary Association 
(VEBA) Joint Trust and UAW-Ford Labor Management Committee 
(LMC) Joint Trust will fund the development, central 
administration, and arrangement of necessary services, 
regarding delivery of the Employee Support Services 
Program. The Program and the National Program---€enter (.UPC) 
Joint Trust Center (JTC) appropriate professional staff 
will assist locations in implementing the Program as well 
as arrange for necessary promotional, training, 
professional, referral, and other support services from 
appropriate national and local Company and external 
resources. 

B. National Joint Employee Support Services Program 
Committee 

A joint ESSP Committee established by the UAW-Ford Joint 
Trusts National Programs Center Joint Governing Body (JGB) 
will direct and guide the Program's development, ~ 
administration, and delivery at the national level. The 
Committee will be comprised of representatives of the UAW p appointed by the gAfH Vice President and Director, of the 
UAW National Ford Department and Company representatives 
appointed by the Company's Vice President of Labor AEfairs. y 
Under the sponsorship of the Joint Governing Body, the 0 ~ effectiveness of these programs will be evaluated '() 01 

periodically by an outside third party. n, ~I § 

4
,½ 
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The UAW-Ford National Employee Support Services Program is 
committed to building better, more effective relationships 
through the common chartering process. This creates a 
culture that makes it a common practice to share business 
goals and objectives and discuss openly and honestly how we 
will accomplish these goals. The ESSP Charter will be 
reviewed and updated annually with monthly working matrix 
meetings discussing the objectives, goals, and contractual 
commitments of Appendix U. 

C.Local Committees 
Joint local ESSP committees established by local 
Managements and local Unions will coordinate Program 
functions and activities at their locations, consistent 
with the provisions of this appendix and the guidelines 
established by the National ESSP Committee. The local Union 
and Company ESSP representatives, local medical activity, 
as appropriate, and other local program support services 
are recognized as resources which can assist the local 
committee in performing its responsibilities. Chaplaincy 
augments the efforts of the ESSP Program by providing 
additional support. The parties recognize that alternative 
counseling techniques provided by a UAW Chaplain will be 
useful during certain situations. 

Proposals and requests for funding concerning delivery of 
local programs and related services under the ESSP are 
reviewed and subject to approval by the National ESSP 
Committee as authorized by the UAW-Ford Joint Trusts JGB 
National Joir.1t Governing Body. 

D. Local Employee Support Services Program Representatives 

.!..:.. Article VI, Section 10 is reaffirmed as being in full 
force and effect in conjunction with this Memorandum 
of Understanding. 

2. The locations and setup of the local ESSP office will 
provide a safe, secure working environment. Approved ~ 
safety measures such as panic buttons and fish eyes 
will be determined locally with the appropriate 
parties. The National ESSP Committee will work with ~ 
the locations that do not have panic buttons, to ~/ 
ensure they are provided locally as required. W11 

3. In order to protect the privacy of the employees ~~ 
utilizing ESSP services, the ESSP office will include r,u· 
secure printing, copying, fax, and cross cut shredding \/u A_, 
capabilities as determined locally with the v-J J~ 
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reviewed by the National ESSP Committee and funded 
through EB4'-P ESSP. The funding will be limited to 
$25,000 for the duration of the~ 2023 contract. 
The equipment will be provided within six months of 
contract ratification, on an as needed basis. 

4. Employee Support Services Representatives may utilize 
Pool vehicles that are Company-owned during working 
hours, if available, for Company business 
transportation. They are assigned to organizational 
components according to their transportation needs for 
business use only. Personal use of pool vehicles is 
prohibited. 

5. Efforts will continue toward facilitating the 
professional development of local ESSP 
representatives. ~ aAccess to and 
request for materials, appropriate training, and the 
use of professional, developmental resources, 
including materials and resources related to 
work/family issues, will be supported. In this 
regard, the parties agree to support the professional 
development of ESSP Representatives by mutually 
evaluating and agreeing on up to two wellbeing 
conferences during the 2023 contract. Conferences will 
funded by the UAW-Ford VEBA. 

6. In units of 600 or more employees, one alternate ESSP 
representative shall be appointed by the Vice 
President and Director, UAW National Ford Department 
Director. 

7. To enhance and strengthen the skills of local ESSP 
representatives, t~e parties have also agreed: 

a) 

b) 

The UAW-Ford National ESSP Committee will provide 
training for local ESSP representatives in use of ~~/ 
national ESSP standards, and how to coordinate \~ 
these standards with current UAW-Ford ESSP 
Committee guidelines for the implementation of 
local program services. Training in the use of # 
these standards and guidelines will be provided 
annually for local ESSP representatives. 

Basic trainir:g or instruction deemed necessary to \ 1/)i 
qualify a properly appointed alternate ESSP \!/ 
representatives to perform their function A~ 
satisfactorily will be provided once during the J'JV' 
duration of the~ 2023 contract. J.-.P 

c) 

cbal/00268/3 
a 

Newly appointed local ESSP representatives will, G ~ ,~ 
after their initial appointment, be provided a ,.-SS f'I y 
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"mentoring" opportunity by National ESSP 
representatives a-e-the effice of th:e UA.W Fore. 
National EBSP Committee. It is expected that new 
representatives will receive a thorough 
orientation en the background, history, 
development, and focus of ESSP, as well as 
methods for coordinating a quality ESSP program 
during this mentoring period. 

d) UAW appointed ESSP representatives, excluding 
alternates, will be required to earn an EAP 
Certification. This certification may be obtained 
through the Labor Assistance Professional 
Association (LAP), supported by the LAP 
membership, or other vendor certification 
program, mutually agreed upon by the National 
ESSP Committee. UAW appointed Representatives 
will be given up to (3) three years, depending on 
the vendor program, to attain certification. 
Those representatives who fail to achieve 
certification will be counseled by the National 
ESSP Committee Co-Chairs and will be required to 
take supplemental training with the intent to 
achieve certification. 

e) ESSP Representatives will be required to furnish 
the National Committee for ESSP a quarterly 
report, or as requested, on activities at their 
location, and any additional information which 
might be requested. 

III. EMPLOYEE ASSISTANCE PLAN 

The UAW and Ford recognize it is of mutual interest to 
provide a framework within which UAW-represented Ford 
employees voluntarily and confidentially may seek 
professional counseling, treatment, or other assistance to 
address personal and family concerns. Similarly, it is in 
the parties' interests to generally encourage, educate and 
otherwise help employees pursue more Healthf1:1l healthy ¼He 
styles lifestyles, and -t:e consistently remind employees of ~ 
these resources during demonstrated times of need. Working th 
together, the Union and the Company can achieve common ~ 
goals in these arcas7~ 

A. Central Diagnostic and Referral Agency(CDR) is LJ.A 
acknowledged as being critical in the EAP providing ~ LVJd-
confidential counseling. In that regard, the parties I,] y· 
recognize that the CDRs play a key role in: the L:.J A, 
professional, accurate assessment of an individual -~ f~ 
employee's concern, those of the employee's eligible~ ,,~ 

~:;:~~::68/4 ~'\to~►·4tCJ b ~ 
~ J~/. J J0 
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family members, and/or those of an organization 
needing assistance, and in developing and implementing 
strategies to address those concerns. As a result, the 
parties agree that the Central D~ootic Referral 
Ageney CDR will function as the professional resource 
and primary service provider for the EAP-related 
components of the Employee Support Services Program. 
The CDR also acts as the Case Manager offering 
assessment, differential diagnosis, treatment plans 1 

and referral services for all UAW represented 
employees and their eligible dependents covered under 
traditional health care plans. 1 

The parties recognize that alcoholism and drug 
dependency are health concerns which may be 
successfully treated, given early identification and 
appropriate rehabilitation therapy. Furthermore, 
alcoholism, drug dependency, mental and emotional 
disorders and serious personal or family issues can 
adversely affect job performance. 

The EAP provides for: (1) early identification, 
intervention and voluntary assessment of employees 
demonstrating alcoholism or other drug dependency 
concerns as well as mental and emotional disorders or 
other serious personal or family issues; (2) referral 
of such employees for professional diagnostic 
evaluation, counseling or treatment referral through 
the services of a Central Diagnostic and Referral 
(CDR) Agency; and (3) appropriate follow-up on their 
counseling or rehabilitation progress. 

While the Plan's primary purpose is to assist 
employees demonstrating such concerns and help Union 
and Company representatives deal effectively with such 
situations, it also allows employees to obtain 
information about available counseling or treatment 
referral services for immediate eligible family 
members having such concerns. 

Employees demonstrating alcoholism, drug dependency, ~~ 
mental and emotional, personal or family concerns <:°),l)Y 
will be able to seek help voluntarily without having ~µb' 
to be worried that their employment status will be 
affected because they have sought help for such 
concerns. Such employees, however, would continue to ~ 

be subject to the same standards of performance and Q ~ 
conduct expected of any other employee, irrespective U

1
\~ 

of participation in the EAP. Employees requiring a V 

1 Moved from page 6, letter B with modifications. 
cbal/00268/5 l'1i') ~ A·~ 
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leave of absence for the treatment of health issues 
will be provided such leave in accordance with the 
provisions of the Collective Bargaining Agreement. 
Insurance benefits, if any, for treatment and absence 
will be determined in accordance with the Agreement. 

B. Supervisor, Comrnitteeperson, and Labor Relations 
Representative Training 
An integral part of a successful EAP is training. In 
this regard, the parties reaffirmed that early 
intervention by supervisors, committeepersons, team 
leaders and/or labor relations representatives, to 
assist employees in obtaining quality, confidential 
EAP support is an :mportant element in the recovery 
process. Early intervention is key to helping 
employees understand how abuse of alcohol and drugs or 
mental and emotional disorders can lead to excessive 
absenteeism and declining job performance. 
Supervisors, cornmitteepersons, team leaders and labor 
relations representatives must be aware of available 
ESSP resources as tools for early intervention. 

To facilitate understanding of their critical roles in 
the intervention process, the parties agreed to keep 
updated, with the help of outside technical experts as 
necessary, the EAP related training module directed 
toward local supervision, Management, Labor Relations 
Representatives, Team Leaders, and Union leadership. 
The training will focus on providing supervisors, 
committeepersons, team leaders and labor relations 
representatives with basic awareness of their role in 
Early Intervention with employees, the negative impact 
of enabling, refresher information on Behavioral 
Emergency/Critical Incident Stress Debriefing 
Procedures (BE/CISD), and the impact of work/family 
issues on employee productivity. 

Additionally, information on resources available 
through ESSP will be provided to employees as a means 
to emphasize Early Intervention and the availability 
of ESSP services. \\. 

A. Central Dia~a.eot-ie and Refen.=al~ r-,..~ ~V 
~he role of the Central Diagnostic and Referral (CDR) \..JJ° h 
Ageney is a~cnowledged as being eritieal in tbe EAP. In 
€hat regard, the parties recogni-i:e t:hat the CDRs play a lccy 
;i;ole in. tlne-f'rofesoional, accurate assessment of an 
indh•id1.ml employee I s concern, these of the employee's r;:-lt,)L.tA ~ 
-f-aFRily 'fflCl'flbcrs, and/or those of an or!!J'aaization Reeding L'.:_J If· 'f"'' 
assistance, and in developing and iraplementia~ strate~ics /;;. 

cbal/::
2

;
8
~;••• those eeaee,ns. As a result, the pareieo ~• ,---D ~@ 

~9/09/23 \)\ J11.,1 ~ Jb ~ 
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that the Central Diagnostic Referral Agency will functi-eB 
as the professional resource and primary service provider 
for the EAP 'l'elateei·componcnts of t~per-e 
Services Program. The CDR aloe acts as the Case Manager 
offering assessment, differential diagnosis, treatment 
plans, and referral serYieeo for all UAW rei;n::esentcd 
employees and their eligible dependents covered une:er 
traditional health~~ 

C. Behavioral Emergency/Critical Incident Stress 
Debriefing Procedures 
It is important to recognize the value of conducting 
critical incident "stress debriefings" after a trauma, 
such as an employee suicide, a major injury accident, 
violence or death at the work site, etc. Appropriate 
debriefings for employees traumatized by such events 
are in the best interest of the Union and the Company. 
In this regard, the parties developed and established 
a national and local critical incident stress 
debriefing procedure and national and local procedures 
dealing with behavioral emergencies which may occur in 
the work place. 

The parties updated the BE/CISD procedures on 
workplace violence, and agree to survey Local Response 
Teams (LRT) to determine the need for additional 
awareness, education and training on the BE/CISD 
procedures. Additional refresher training will be 
offered as required. 

D. Support Groups 
It is mutually agreed that there is value in providing 
social support to employees making positive life style 
lifestyle changes. Where the local parties jointly 
agree, on-site support group meetings coordinated by a 
trained CDR or other professional provider{s) retained 
by UAW-Ford will be permitted for employees, on their 
own time with appropriate meeting space available. 

IV. WELLBEING PROGRAMS AND FITNESS CENTERS 
A. Fitness Centers 

~ 
National fitness center guidelines have been 
established to provide locations with the necessary 
criteria for the safe and effective fitness center 
operation. These guidelines will be revised in a 
timely manner whenever there arc changes to the 
criteria and/or support documents as jointly agreed 
upon by the National ESSP Committee. Space allocation 
will be considered for any newly constructed facility 
with over 200 employees for establishment of an on­
site fitness center. Existing facilities that do not 

cbal/00268/7 
§~h 
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have an on-site fitness center may submit a proposal 
for review to the National ESSP Committee to secure 
equipment to furnish one. Fitness center approval is 
subject to space allocation and must be previously 
approved by local Company leadership. Employees may 
only use the fitness center that has been designated 
for their use. 

B. Existing Fitness Centers 
Locations will be responsible for facility 
enhancements and other necessary costs that do not 
qualify for suppor~ under the national guidelines. 
Gcrtain local costs pertaining t-e facility 
enhaneem.ents, including eep:iipment, may appropriately 
ee eharged to Local Training Funds. In this regard, it 
is understood that such local costs will ee consistent 
with provisions of the Letters of Understanding on 
Local Training Funds and related guidelines. 

The Company and Union recognize the importance of 
maintaining viable equipment in the UAW-Ford 
sanctioned Fitness Centers. Consistent with new and 
ongoing wellbeing initiatives, the parties have agreed 
to establish a process assisting locations in the 
maintenance, repair, and replacement of specific 
fitness center equipment, primarily cardio, strength, 
group exercise equipment and matting in select 
weighlifting weightlifting areas. The UAW-Ford Fitness 
Center guidelines will be updated detailing the 
equipment replacement, repair and maintenance process 
and the steps necessary to apply for central funds, 
including a professional equipment evaluation. 

The parties have discussed the concerns of Parts 
Supply and Logistics (PS&L) location employees that do 
not have access to onsite or near-site UAW-Ford 
Fitness Centers. The parties have agreed to provide 
employees in designated PS&L locations, up to -$,-2-5-G 
$350 per year at an approved provider. The UAW-Ford 
Fitness Center Guidelines will be updated to detail 
the eligibility and individual fitness center 
membership application process. Requests for fitness 
center equipment maintenance, repair, replacement, and 
individual membership will be reviewed by the National 
ESSP Committee and funded through the VEBA Joint Trust 
Education, DcveJ:opfflcnt and Training Program (BDTP). 

Funding for wellbeing initiatives, including fitness tf"\-~ 
centers, will be limited to $2,000,000 $2,500,000 for 1)-J ·wv• 
the duration of the~ 2023 contract, for existing ~ A, 
and newly approved facilities and wellbeing programs.·_)../ ~ J'/?), 

cbal/00268/8 ~\ ~ 
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C. Retiree Use of Fitness Centers 
Retirees will be eligible to utilize in-plant fitness 
centers on a space available basis, at non-peak usage 
periods, when the local fitness center is in 
operation. The schedule of usage will be determined by 
the local joint parties based on factors such as 
location of the fitness center, present hours of 
operation, present plant membership usage, and other 
locally determined criteria. 

Retirees will be required to present proof of 
retirement, and complete a liability waiver. 

CHILD CARS/ELDER CARE/PARENTING Family Consultation 
Family Consultation and Referra~ Serviecs 
The Family Consu:l.tation and Referral Services we£e 
established :to provide employees with a greater 
understanding of services available for themselves an-a 
-E-affiily members. The Faffii:ly Consultation aA:d Refen=a± 
-se,r,viees iA:elude Child Care Consultation aAti Referral 
and Elder Care Consultation and Referral. 

A. The CDR will provide counseling sessions to 
employees and their eligible dependents for personal 
issues dealing with child and elder care. 

The parties eJcploree. epe:i:ens for web based information 
to ident:i:fy resources to assist in efl::i::ld cal."€, 
adopt:i::on assistance, education assistance, elder care 
aA:d pareE:tiAg edtt-eation. In addition, a committee 
eofflprised of representatives from the NatieA:al BBB!? 
Committee and local ESSP R:epreoentativcs explored anei 
identified community resources to a::rnist in these 
areas. Information gathered by the committee ~.'ill be 
~dated and shared with all local ESBP 
Representati\'C-9-:-

Child Care Cenoultation and Refer~al Program 
Fer employees wit:h child eare needs, a consultation 
and referral service is available. The service asois-t::-s 
employees in fine.Ung ane1 selecting quality child care 
etz4-ted to their individual needs ana requirements a+-W ~ 
provides infermatioa intended to make theffi R~ 

:~•::•:a:::::•::~:t:::

1

:i::Y:~ovide information on ~ 10,.., 
the latest child care discounts available to employees W 
on the UAWFord.Org website and send the information to / 
be disseminated by ESSP Representatives. Counselins_ vJ 1.~f ~ 
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In many locations, community based child care 
resources and options available to employees are 
limited, especially for those employees working 
different shift/crew patterns. In an effort to 
increase these resources, the UAW-Ford National ESSP 
Committee will research ways to provide assistance to 
meet the needs of employees, especially those working 
different shift patterns. These efforts may include 
but are not limited to partnering with internal and 
external resources to identify national child care 
providers located near Company work locations to 
provide discounted child care for employees. 

C. Adoption Assistance Counseling 
'rhc Adoption Assistance service helps employees Hho 
are contefflplating or pursuing the adoption of a child, 
domestieally or internationally, with finding 
information on the proeess of adoption in order he 
make a well informed deeisien . 

.!..:_ Employees and eligible dependents managing the 
adoption process may utilize the CDR for family 
counseling. 

2. Mental and Emotional Support Counseling for 
Employee Educational Decisions 

Edueation Assistanee 
'I'he Education Assistance sel:"vice helps employees who 
arc planning fer their children's education beyond 
1'!.igh school select a college, univ=ersity or vocational 
school appropriate te the interest and talents of the 
child. The service can also help parents locate 
s-eurces of finaE.cial assistanee, if available. 

!Hde:r Care Consultatien and Referral P1:ogr-am 
For effiployces having responsibility for the eare of 
elder relatives, a consultation and referral service 
is available. The service acts as a liaison l:,y 
providing information about the programs anei oerviees 
available. It Relps the Cfflployce mal1;e an informed 
deeisien in locating appropriate care. 

~ Employees struggling with higher education 
decisions for themselves or family members may seek 
the support of the CDR. 

Funding ef the Family Consultation and Referral 
Se:rviceo will be provided hy the EDTP. Employees \✓ i-1-l 
}?aY the direct cest of eore. 

~) D. Parenting 

(Y cbal/00268/10 
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Resources and information on parenting will continue 
to be provided to requesting locations by the National 
Joint ESSP Committee. Locations also may request 
funding and design support for special local pilot 
projects in the area of parenting education. 

VI. GENERAL 

It is understood that nothing contained herein or in 
existing or future statements concerning the ESSP or steps 
taken to implement its programs and related services shall 
be construed or interpreted as constituting a waiver of 
either the Company's or the Union's rights or 
responsibilities under the Collective Bargaining Agreement, 
nor is the Program intended in any way to create for any 
employee any enforceable obligation against the Company, 
the Union, or their representatives. 

In addition, it is the parties' intent that any programs, 
approaches or related services provided under the ESSP are 
not to be construed as benefits or insurance programs. 

Finally, the Grievance Procedure set forth in Article VII 
of the Collective Bargaining Agreement shall have no 
application to, or jurisdiction over, any matters related 
to the Program. 

This Memorandum of Understanding supersedes and replaces the 
following letters: 

• Child Development Center, dated (9-16-96) 
• Employee Fitness Centers and Rehabilitation Units, dated 

(9-16-96) 

• Employee Support Services Program, dated (9-16-96) 
• Joint Child Care Initiative, dated (9-16-96) 
• Retiree Use of Plant Employee Fitness Centers, dated (9-

16-96) 

cbal/00268/11 
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UAW FORD WAG8 & BB~rnETP AGREEMEHT 

FOR SE~HOlUTY NON SK1LLEiD E~4PLOYEES 

APPENBIX l/ 

MEMORANDUM . OF .. UNDERS'l'AHDING 
UAW FOnD WAGE & BENE:El-l,'l'-ACR.EEMEN'F FOR SENIORI'l'Y NON SKILLED 

2007 EMPLOYEES HIRED ON OR AF'l'ER NOIJEMBER t 9 , 

• 2007 negotiations, the parties discussed the cconofflic 
:::~::ies aeseeio~ed "itR tRe ~lebol ••••~•hve iHd::::.~· TRe 

• aeutcly aware of the unrelenting eompet • 
parties are . omoti"e industry and have 
pressures that face the U:S.latl~d tii. courses of action that 
consistently sought to joint ~· :',_en e;sures and4\clp secure the •·ould respond to these COffipet1ti ve pr 
~ong term viability of the Company for all employees. 

• ,. • zed througl, 90 ,.,0 ral Acgotiations Together the parties have rcco?ni the resent negotiations, that 
and agreements, a~ well ~s during "h pc and job security go hand 
competitiveness~ :'ncreas:1ng rna~lcct d ~ o::sseei obstacles the Company 
in hana. In aad1:t1:on, th e parties. 7., to best in class 
must overcome to close th c compet:1 th e l§lap_ te adjustments that 

competitors a
nd

l
th

c :::dc::P::::::ea::;
0
:::ato retain present allow Ford to c ose. 

business. 

The parties aelmo·,.'lc~g~d t?e l~p:r~a:ng aRd pFefflet.ing t9rofitablc , • and preauctiv1:ty in sus a1:n 
EJt!aJ.ity,: • • ord that efflploy UAW represented 

h , t nee of factors such as cost, 

business opportun1t~es ~t F d. lementation of this Memorandum 1 The appl1.cat1:on an :1mp, 
emp oyces.?·11 • t the blended labor oost at all U.S. 
of Understanding w1: :'m~a~ . E·n an Enterprise Wide 
Ford ~4otor Coffipany fae:1l1.t1:es • B~ ~al i t:e cornpetiti--cneso of a:H 

• tl'½ parties can ma)El.ffi.li!le. v · :::::::::,•:~d £:.mue •.. :'hile m:iflt:~::::. •::;::!:: 
9 
•::•::d::\

0 all current contract provxs:1ons or 't 
leverage the subsequent positive impost on job secur1: y . 

• • fl a as part of the 2019 UAW Ford Therefore, iR aeeoxdanoc ·,a.: an t:· + Oniel'½ U:'.W 
• • t bc~·een the Interna~1onax ' n 

Hat1onal Agreemefl ,. UJ'W aftd Fora ~4otor Company 
(hereinafter referred to as n) nthe UAW and Ford agree as 
(hereinafter r~feFred to. a~ .. Fo~d), nd benefit levels, and other 
follo\,S regarding eompet1:t1.':'e v.ag~ ~.,.,...s hired or rchireei on or 

pplicablc to certain emp~oJ-- t 
fflatteFs a ~ f h 2007 un1v FoFd National Agreemen . 
after-the Sffeetive Bate. 0

. t ~ . ;;emorandum, employees hired 
EJEecpt as otherwise speei~ie: .lfi l~hi~007 s ·,<ill be covered in all 
or reAired on er after Novern er , , ~ 

t b. the unw Ford 2019 National Agreemene. respce s J " 

• ·thing else to the contrary, , NotHithotanding the ~orego:1nii ~~Wa:~pre:cnted Ford facilitictq this MemeFandum applles to a ~ n . 
covered by the 2019 UAW Ford tlat:1onal .. grccment. ~ 

\.'. :") , § p I f,. (p, 
cbal/00385/1 
C 
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M'l'ICLE 1 

• C • 
8

·1i~~ 11 regular full tim I. ,.,,Ph•• •- -r. '4emoranee,. apply to a a f te, No••""• r 19, 
••• te,..s of_•••• l>i<ed er reinstated on or <I e- tAe UI\W Fer• 
-leyees, A><e:•.,::~, Ge~pany facilities eevo~••t•~ to""" EAtry 
,!99:;t at all For •· net p<eviously eofi,e. 299?"). 
Na~io (h cinaftcr rcferreg ~ t' nal Agreement who have d teas "Full Tirac Post Level status er 

niority and Transfers 
I I. Se_ t 2007" employees arc 
"Full Time Pos . . rdcr to t the terms of required to race 

''III Sectl:OA 4 in o 

Article• ' der tAis '4e,.o,andum 
• hired, or rciAstated u~ . ·ens in accordance Employees ••~ed, H t,a.,sfe• o,HAifi elass>heat~- ioAs, ••d may 

acquire seniority. 

will be el••::!•.::ional •• Local A§<e.,.entt::•;~:lled trades, o• 
"'"" appliea Asferre<i, if ~••lihed, to • soell traAsfe<, 
apply a•Ei be Ha_ • tioAs Not,-Hhstand••• ~A) respects by apprentice classifica .• c to be covered in all 
these employees will eontinu 
this MeraoraAdum. 

I I I. Wages and O mployees covered by 
Present and future~ . accordance with 

t:her EcoRofflie P4atters 

receive rates of pay l.A 
,..j m rt~}l b' Mcmoranuum Hz t .. 1:s h C 

paragraphs A throug 
belm,: 

Fmnlouees (CHC u l: A Production Clm.c-- J 

• • tatcd OA er after h. d er rcinst f th~ Smployccs hired, re ire'. to the effective date o 
a. 7•· •e• 19 2GG+ and pner shall •• placed at a 

No,e"' ' - "al rg,eelftent, te~ 
2919 9/IW ..... NaH•-~~.-·tAei, eoneAt ..... Fate •;;: ' 
rate in accordarrnc ·,a 9 iFl aeeerdance Hi th Ta e. , ~ 

ffective ~lovembcr 1~, 201 .;:c base •,Jage increases in e el r ·1:ll recci' 

• 11 0 and SterliAg) · :! el. Ag Ra~,·aenv1:~:2: 

Column B bclo·,.· aA " 1 schedule bclo~ 
aeeordanoe ·,,ith the Ta.ale ~ 
- -------- t d =rior to the 

• chircd or rcinsta c ~ n reeme-n-1:-
6"',:,loyees ln,eEI, • e 2919 lll\W Fora !laheaal •:• • <heir 
Effective Date of th . t 2007" Hill remain a ~ 

• £. d as "Full Time Pes . til they become ~ 
elaOSidC !,Je 1 Colo■A Bl "" . ., 1,aele 
e1:1rrent ·,mgc rat~ (~a. tial "weelcs worked increase CZ 
eligible fer tAe>< •n\ ••al «eel,s ""'''"" · ••••~ , . - _ 
1 Column C) based o~ o2 ::e "Post 2019 Wage Scale .. it 
e~leyees '_'ill d:::• .:n::ei~ iaiHal "-,eeks "erked a~&/ L 
the effe~Hve '--' ~ , '-11' ~ 

1

1, 1 "rl), 
iae,ease v '-...u 1 (zY 

~:~:;:::85/2 ~~-~~!0 %)~ ~ 
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Unless specif1e e~ ., t 2007" employees on t e 
AgreeR1eat, "F•H hRle ;•:eeR!eAt aa,; T•..,,••••Y • ..,,1ey::: K 
Sff•&he D•t• •f tR~ a§ 299?" P••••ant t• Appen ,; 

d to "Full THRe Post h .. ing ¼,eelee \,orlce 

• 2019 UAW Ford National • • d lse· ·here in the h 

eeavene 1 Gel•fflfl A a• av . 1 i, • 11 be placed in Table, . t The employee ·,nl ~e w1 d ~ep·1.ee Do e. . , 'HtA based up•• tRei< ·••- ~---; Ei" ••• eaeR .... " bO§>MlA§ ~ d. ted • ·iU1 a "week ,rOr cc F d Ser .. ioe Date an ere i •• • loyee's or • ~ 
• J including the emp Effective Date of tne tRe ,,ee < d . prier t• tRe ,

11 
tRer ding 

11

ith the Sun ay , • g 1> greement. .. 
0 

efl " • B.:i.rgainifl .. :l: t 2019 UAW Ford Gollect1V7 :.11 be based upon actua' no • Iced" ealcula:ions ,n "weeks ,,or 
el, ted • ·eelcs .,,orlced. ere J. I " 

•• 't'al "··eeks • .. ·orlced • •• d their inJ.-cJ. " If an employee has recei,e 14 2020 they will then ,, ior to Septeftlber ' increase pr listed in column D. receive the pay rate 

• "eel their initial "·,,c71rn If an employee has not Feeei.ber 14, 2020, they will . 
worked increase" a~ of Septern lied to their base rate_in_ 
receive a 3% wage incrc::c =~~O. This rate will remain in 
effeet as •• Sep~e..,er tR~ ,;2 aetual """"" •_'•rl.eO - T ele effect until the) meet the wage rate listed in a requirement and progress to 

1 Column D. . September 
, •••·" G•l•""' "• be§iEA>H§ ? ey Sfflployees ••ill progress e 'inning September 19, 202_, 
4 2020 and Column E, e~ lctcs §2 actual weeks 1 , et' e .. erv time an Cfflployee comp one sp -c v 1 

,wrlrnd. 

" • Is worlced increases" will be , Waqe iHe!'eases fer :•~-•11 be effeetive •• tRe "••:a!, ••• efft'E)loyce specific an ,t1 letes S2 actua .. ee date the employee comp follo~•ing th e 
•,.•orlced. 

This Section 
Ra\wonville. 

cbal/00385/3 
C 

10/25/23 

t:o Sterling and III, A is not applicable 



226A
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TABLE 1"' 

G8lijfflA . 
l"'l Goi-1:ttM-B 

Peelm 11ee-keo 
Slll!l'8Af Pa, Ra~e 

P1BMORANDUH OF UNDERSTANDING 
UAW FORD WAGE & BBelBFIT AGREEMEi~IT 

FOR SENIORITY NON SKILLED SP9PLOYEEiS 

Pee~ :OQ,9 1111-,e Sel'le~H 

Gel.,mA G ~fllf'>-B Ge,.,,,,,, 

Pa1 Rel!e SHe.ilii e 

s 

~ ~ 
'N,"11 Past as ef ISHeeUYe R&le a Cler lnh1a1 ''Peelts le~te£ 0H!l~~J 

,a, Reee 6Heee~~ e 
~ .. ~ 3g19 Ei0A W&l"lteti Herea6e" 

iAiHal 1111~1<1'1 6epte011ler 19, i!Q?2 

W8Pl1eo IAereaee"1 
lie llhe - 6P,QQ iH ~u $16,64 ~I 

.. l ~ea• ~ ~ ~ ~ 

~ .. ~ ~ ~ ~ 

~w ~ ~ ~ ~ 

~ ~ ~ ~ ~ 

~ ~ ~ ~ ~ 

~ ~ ~ ~ ~ 

..w-- ~ ~ ~ ~ 

~ .. ~ .. ... .. 
LI- Ti'lis taele is xepreseRta t ive of tl\e ,ialJ!e f'IEO!J:FeesioR of an emplo'.,'ee 11itl\out 
an;, eFealts iA their "11001ie ·.iorlted" 01.,er el=lo term of el\e GB.'\, Wa§'o f;lFOIJressioA 
~th brealts ifl tl\eiE '",1eel1s ·.1orlceel" 11ill be ealo1,lated eoAsiet;em:-
11:..el\ tl\e tefil\O of the 2919 UAW FoFEI HatioAal A§EeemeP.t. 

;\,I- 4!fler ne•,1 hcire rate is Elet.e mu.Ac El by tl:le--employee' e elate of hice or rol\ire, 
Tke Row hire £ate iH effect throuiJ!h Q9/13/2G29 is $17,99. Tl\e Aew hire rate iA 
effect: as of 99/H/2929 througti 99/18/29:!2 1,1111 ee H7, §1. The 11011 Aire rat:-e 
ift effeot eA or afte~ 99/19/2922 will ee $18,G4, 

* Legacy elaseifieatieA ~~age rate 

Regular, non temporary Manufacturing employees paid in accordance 
,,,ith Table 1 hired prior to the effective date of the 2019 UAW 
Ford Collective Bargaining Agreement who arc earning $24.40 per 
hour or ffiOre as of September 1, 2023 will advance to the legacy 
classification 1;agc rote effective September 4, 2023. 

i. Smployees \~ho reach tRe legacy elasoifieatioA ,rage 
rate effective on or before September 17, 2018 will 
be eligible for botR of the Performance Bonus 
Payment~ provided in Article 9 7 Section 2(b). 

·-

i 
ii. S.,~loyees wAe <ie not ffieet tAO •H•iMHty <e~tti<ement ~ ~ 

of para§'raph i. above but reach tl=\e lcl@laey \) 
classification \,1age rate on or before September 2~ 
2020 will be eligible for tl'½e September 2021 
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APPENDIX V MEMORANDUM OF U~IDERSTA~IDING 
UAW FORD WAGS & BENEFIT .",GREBME~lT 

FOR SEHIORITY ~lml SKILLED EMPLOYBES 

B. Sterling and Rawsonville 

a. Employees hired, rehired, or reinstated on or after 
November 19, 2007 and prior to the effective date of tl=le 
2015 UAW Ford National Agreemeat shall be placed at a 
rate ia accordance ·,dth the table eelow. Those employees 
\1hooe rates are increased to the nc1tt step shall maintain 
those rates until they meet the required timing for 
subsequent rate step ir,ercases. Once an employee l=tas 
reached a rate of $19.86 they will receive subsequent pay 
increases on the date of the agreement. 

Rawsonvillc and Sterling 

TABLE 2 

SeAierit:t at 8ffective Base Rate 
-9-a-t-e 

±>CSS 'Ef¼aA ± $±6.~§ 
±Q $±:+ .16 
~ $18.96 
~ $18.96 
4 <:: § $19.86 
§ <:: 6 $~9.§9 
6 <:: + $~±-~~ 
:;i « B $~1.8§ 
~ $~~.§9 

Elflployeeo •~ho reach the MaHimtlfft Base Rate of ~22. 50 li~ted in 
Table 2 ;1ill become eligible for a three percent (3%) increase on 
September 14, 2020 and on Septemser 19, 2022, as >roll ~s tl=le 
Pc.rformaAce Beaus Pa}'fflents provided in Article 9, Section 2(b). 
Employees •,1ho progress to the maJCimum base rate on August 26, 
2019 ho··c·•cf' .. ill not be eligible for the 2019 Pef'formanee I ;,y ~ I ;,, 

Bonus Pay:ment provided iR Article 9, Section 2(b). 

Wage increases >rill be employee specific and will be ~f~ective on 
the Monday follo>ring the date the employee becolfles eligible for 

•• ia=~e:~•:•yeeo hi<eel, ,eRi,ed, •• rei.Astate8 _ eA •• after the r,lj ~ 
effective date of the 2019 UAW Fof'd National Agreement~~~ 
shall be placed at a rate in accordaAee witl'l the table_ L 

cbal/003~8•51;;•· n,eoe employees ""••• rates ••• i.Ae«aoe8 •;_~ 0 / lJ 
C 
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APl?SNDIX V MEMOIUHlDUM OF UNDERSTANDING 
UAW FORD WAGE & BENE;FIT AGREEME~lT 

FOR SEHHORITY HON SKILLED 8~4PLO¥EES 

ne,ct step sha 11 maintain those rates until they meet the 
reE',fu.ired timing r • "1 • • £or subsenuent rate step increases. 

!!1?' BLE 3 .., 

At Date of Hire $16.2§ 
After 12 Honths $ l:+. 16 
After 24 Months $18.86 
After 36 Months $18.96 
After 48 Months $19.86 
After 60 Months $28.46 
After 72 Months $21.0:;z 
After 84 Months $21. ::;ig 

After 96 ~4onths $22.§9 

Employees • .. ·ho reach the HWHiHlum. . . d . 
' oex:=o:J£Htanec Bonus Paymeflt as define in eligible for the~ .r 

• • ease :i;ate of $22. 50 ¼Jill 

IX, Section 2 (b) • 

l9eeorne 
Article 

Wage increases wi~l be employeehspee11:yee be:omes eligible for the ~1onday following tl:=rn eatc t c cfflp 
• f • e and , •ill be effective on 

an iAerease. 

C. Employeeo who convert dircc ~ t ~. s to "Full Time Post 
Short Term Supplemental emplo;ec s at:u .. · 11 b 

• H • from Temperary Part Tiffie or 

200-'" status OA: or after November 18, 2019 ,vi e £· ) 

r d h 11 be paid the greater o~. a considered new hires an s a ?me of conversion to full 
their present hourly rate.at !h: ::reu rate for their full 
time er ~) . the eorre~~end1~g t:e ;ppl:i:cable (based upon 'n'orlc 
time position as pro.ided in . tables In the event their 
location) above wage progression ." hircu rate 

1 te is greater than the at 
present hour Y ra . . . t. on they ~·ill re1ftaiH at 
nro .. idcEi fol:' their full tu~e }90Sl: l:., . 1 t the nevt 
.,.. ✓ :l: • • bl to progress -co -c!'1 ,. ><'C 

that rate until they ar~.: =g~n :he applicable rate table. 

M<,-iaer 11aeye <at:e as PFOv¼ e 1 :h,oa,A 3 aFe effeet:ive the x~ 
Increases listed in Tables t ~ 

D. • attaining the threshold fer a rates ep Monday following 
increase. 

·,a e Fates for AppenEiiu F skilled trades emplo~ ~ ~ 
E. Th•,.'." ey" • " t:he 2919 91\W Fe,a Nat:ieaal ,,,,eeff!eat: ,nll 'l!P'' 

:::;:.:. ~• eo,••• l\ppeaeliJE F sl<illeel t:,aeies Offipl•::::::• t:A~ 
• • , • • •1.3ersons hired or rehired on or a 

1 
, 

1:nelud7ng J ourA:eJ " rent ices hired directly into an ! (.... 
Effective Dato, ~e·; a~~ f the Effective Da;:;½t.:-, · .I/Vi) apprentice clasoifica;ien on or a tor f-~ V 

cbal/00385/6 t §\...~ 
~0/25/23 • It,,., ~ l• ' V ~ 
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MEMORANDUM OF UNDERSTANDING 
Ul'tW FORD WAGE & BSNSE'IT AGREEHEN--'F 

FOR SENIORITY NON SKILLED EHPLOYEES 

aAEl Aon Appendiu F employees hired under this MemoraHdum wt:)o 
arc subsequently promoted to a journcypersen classificatieR, 
or incientured as an apprentice. 

IV. ¥aeation EntitlemeM-
Thc maHimum annual vacation entitlefflcnt fer employees covered by 
this P1cmorandum shall 13c 160 l=leurs, 

V. Memorandum of Joint Aetivities and Legal Services 
"f'ull Time Pest 2007" employees ,dll be eligible for Tuition 
PlaAs. 

In addition, "Full Time Post 2007" employees covered by this 
Memorandum •,,ill be inclueled •,::thin the scope of the Memorandum of 
Understanciing concerning legal services benefits provided in tfT.e 
U."rW Ford 2019 ~1atienal Agreement. 

VI. ~Jew Employee Orientation Program 
The New Employee Orientation Program will incorporate a thorough 
understanding of the industry's need to transform to ffleet the 
challenges of the marketplace. The program will iAelude the role 
of the parties in preserving jobs >vhile still maintaining the 
core values hiator:ieal-ly provieied in the parties' bargaining 
agreements. 

VII. Benefit Plans 
Siceept as set forth in this Appendix V Memorandum and its 
Attachment A, employees severed by this Memorandum •~ill be 
covered by tAe benefit plans set fof'th in the 2019 UAW ford 
National Agreement. 

¥III. Scope 
Eiceept as specifically provided in this MemoraA:elura, all 
provisieRs of the 2019 UAW Ford National Agreement, SupplcmeRtary 
Agreements and understandings, and local ag:eements eJ<isting as 
of tFte Effective Date shall apply to employees eevcrcd by this 
Memorandum. 

Any future changes to the UAW Ford National Agreement, 
Supplementary Agreements and understandings, and local agreements :S) 
will apply to employees covered by this Hemorandum only by o\> 
c-Kpress agreement bet,;een the Natioflal Parties. "<.~ 

IX. Compliance Administration and Dispute Resolution 
'rhe parties believe that these actions ·,1ill increase the 
potential for gro,,th as all locations beeomc better positioned to ~ ~ 
meet future competitive challenges and for the long term job and 
income security that employee's value. It is recognized that 
these efforts may require change or waiver of certain agreements 
or praetiees beyond those ideRtified in ti,is ~gcmorandum. In oueh{Q 17 •ll} 
;::~~~o~:;~;••d eha,, 9es to ag,eeme,,te ~• fFaetiees 7:

1

; ~~ r6{;,\ ftJ"i:Jf 
1012s123 ~ Dd,v\ f: $ ~ ~ 

~ \ ~r.o /1P ~, ~ 
~ 
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UAW FQRD WAG8 & BENSFI'I' AGREEME~n 

FOR SENIORITY NON SKILLED 8MPLOY88S 

communicated to and approveel ey the Labor Affairs ?ffiee of the 
€empany and the ~Jational Fore! Department of the U~ion. The Labor 
Affairs Office anel the National Ford Depar~ment ¼;ill meet, as 
requireel, to rev¼e-w--~ropoceci ehanges in this regard and to . 
cievelop and implement processes to assist and support loeat1ons 
introducing these provisions. 

Disputes, local and national, involving the applicatie~ ~r 
interpretation of this Memorandum, inelucling bu~ not lim!~e~ tobu 
the eoHURitmcnts set forth in Article I above, will be ~e.ic .. e~ J 

a Joint Cofflfflittee eonsisting of three (3) members appointed b~ 
the UAW Vice President anel Directer of the UAW F~rd Department 
and three (3) members appointed by the Vice President, Labor 
Affairs, Ford Motor Company. 

'!'he Joint Goffifflittee sha~l meet ~nan ongoing baoi~. Ford a~d the 
UAW shall advise the Jo1Rt Goftlffl:1.ttec at ea~h ffleet1:Rg ~fan~ . 
issues surrounciing the adfflinistration and implernentat:1:on of_t~is 
Memorandum. Ford will proviele inforfflation such as but not limited 
to seAiority lists of both "Full 'I'iffle Post 2007". crnp~o:yrees and 

"Full wime Post 2007ll employees, of work being inoourecd and 
non • • l es aflei ne" jobs associated with that ,,·erk, aA:y incr-eaoe 1n ·~o Uffl ~·" 

programs as necessary on any issues raised for ~iseus~ion_or 
re-s-elution. The parties commit to the thorough 1nveot1g~t1on of 
and the prompt resolution of all isaues discussed relative to 
this Memorandum. 

The JoiRt committee •,<'ill have full authority to settle ~11 
matters that arc properly before it, rceogni~ing that_disputes 
governed by appeal procedures of the respective Bencf:1:t P~ans, 
and other issues consistent \1ith applicable l~w, are ~uts1d~ the 
scope of the Cofflfflittee's authority. If the Joa.nt Committee 7s 
unable to resolve a matter properly before it, ~he m~tter will ~e 
referred directly to arbitration, using the arbitration 
p?ovisiono,. ineluciingthc restrietioRs en the powers of th 7 umpire I contained in the UAW Fore! ~lational Agreement (Art.l.cle 
VII). such ffiatters will immeciiotely move to the top o:f the 
arbitratioR do elect. 

cbal/00385/8 
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APPENDIX V ATTACHMENT A 
BENEFIT PLANS AGREEMENT 

ATTACHMENT A 

BENEFIT PLANS AGREEMENT 

This Attachment A supersedes the Entry µevel Attachment A as set forth 
in the 2011 Collective Bargaining Agreement. In general, the terms of 
the ~2023 Collective Bargaining Agreement covering the Benefit 
Plans between the UAW and Ford are the same for In-Progression 
Employees as they are for Traditional Employees except as noted below. 
Benefits described herein reflect the general structure agreed upon by 
the parties. 

SECTION I: PENSIONS 
In-Progression Employees are not entitled to benefits under the Ford­
UAW Retirement Plan. 

SECTION II: TAX EFFICIENT SAVINGS PLAN FOR HOURLY EMPLOYEES (TESPHE) 
In-Progression Employees are eligible to receive certain Company 
contributions in TESPHE as reflected in Volume III, 

SECTION III: LIFE AND DISABILITY BENEFITS PROGRAM 

A. LIFE INSURANCE BENEFITS 
~ 
• In-Progression Employees are eligible to receive the Group 

Life Insurance Plan and Optional Life Insurance Program as 
described in Volume II Benefits Plans and Agreements for 
Traditional Employees, with the following differences: 

• In Progreooion Employees shall be eligible for Basic Life 
Insurance and Aeeidcntal Death and Dismemberment (A:D&D) on the 
#rot day of eH1ployment with the CoffifJany. 

• Basic Life Insurance Amount: 
• For active In-Progression Employees, the Company shall 

provide Basic Life Insurance coverage in the amount of 
$45,000. 

• Accidental Death and Dismemberment (AD&D) Amount: 
• The Company shall provide AD&D in the amount of $22,500. 

-optional Insurance Programs ~ 
• Eligibility, co¥e~a~e amounts and rates are based on tse }c/..Y' 

• con:::::::nI::u:::::n:F::::::.:•:::•::~urance Post (\ tj/ ~ 
Employment for In-Progression Employees. W f--
• An insured In-Progression Employee with ten (10) or more 'pf& 

years of seniority and at least age 55 or 30 years of 
seniority at any age at the time of separation from 

cbal/00386/1 
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employment with the Company, will be eligible for 
continuation of Basic Life Insurance coverage in the amount 
of $15,000 and AD&D coverage in the amount of $7,500. 
Continuation of AD&D coverage post employment shall be 
consistent with eligibility for Retirees as set forth in 
Volume II. 

B. WORK RELATED DEATH BENEFIT: 
The work related death benefit coverage will be based on the 
amount of Accidental Death and Dismemberment (AD&D) then in force 
for In-Progression Employees of $22,500. 

C. ACCIDENT AND SICKNESS (A&S) BENEFITS: 
• Eligibility 

• Accident and sickness Benefits and Extended Disability 
Benefits coverage under the Group Life and Disability 
Insurance Program will apply on the day after the Employee 
acquires one year of seniority. 

• Duration: 

• l year seniority but less than 3 years seniority - 26 
weeks. 

• 3 or more years seniority - 52 weeks. 

D. EXTENDED DISABILITY BENEFITS: 
• Duration: 

• l year seniority but less than 3 years seniority - 13 weeks 

• 3 years seniority but less than 5 years seniority - 26 
weeks 

• 5 years but less than 10 years seniority - time for time 

• 10 or more years seniority - maximum 10 years or age 65 
whichever comes first 

• At the end of the month in which the maximum EDB amount is 
payable, the Employee's coverage for health care will 
cease. Life Insurance post employment rules will apply. 

SECTION IV: SUPPLEMENTAL UNEMPLOYMENT BENEFIT (SUB) PLAN 

• Based on ~2023 Plan provisions . 

SECTION V: PROFIT SHARING PLAN 

• Based on ~2023 Plan provisions . 

cbal/00386/2 
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APPENDIX W 

MEMORANDUM OF UNDERSTANDING 
ALTERNATIVE WORK SCHEDULES 

During 2011 Negotiations, the parties discussed the importance of 
alternative work schedules (AWS) to meet changing customer demand, 
maximize the utilization of our facilities, and ensure that we have 
the flexibility to respond quickly to market fluctuations. 

Alternative Work Schedules have a long and successful history at Ford 
Motor Company. Both parties acknowledge the mutual benefits derived 
from such schedules. These benefits include but are not limited to 
increased employment levels and greater job security, improved work­
life balance, enhanced plant utilization, expanded production 
capability, improved asset utilization, increased profitability, and 
focused responsiveness to customer demand. 

The parties also recognize that alternative work schedules must be 
flexible enough to provide local parties the ability to implement a 
schedule that meets the requirements of the business and supports the 
unique operating conditions and workforce makeup of their facility. 
Consequently, there are key principles that will govern the future 
establishment and use of alternative work schedules. These principles 
are as follows: 

• Provisions of an alternative work schedule agreement may 
differ from the provisions of the Master Agreement; 
however, the agreement as a whole generally should neither 
advantage nor disadvantage either party as compared to a 
traditional schedule. 

• 

• 

Pay and compensation practices for AWS schedules identified 
in this Appendix should not differ among plants using the 
same pattern. For example, employees on the same 
alternative work schedule at two different facilities 
should be governed by the same overtime premium provisions. 

Employees will receive premium time when they work on their 
regular day(s) off (RDO) provided they have first worked 
and/or been compensated for their base schedule. Where an 
employee's regular day off falls on a Sunday, and the 
employee works, those hours will be compensable per Article 
IX, Section 10 of the Master Agreement, without meeting the 
base schedule threshold. 

The parties acknowledge alternative work schedules are complex. It is 
important all employees understand the schedule they may be assigned, 
including all the provisions associated with that schedule. The 
information must be clear, concise, and accessible. Thus, the parties 
have established this Alternative Work Schedule Appendix for the 
benefit of all employees. 

cbal/00390/1 
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Article 1 

MEMORANDUM OF UNDERSTANDING 
ALTERNATIVE WORK SCHEDULES 

I. Effective Date 

This Memorandum shall take effect upon ratification of the 
~ 2023 UAW-Ford Collective Bargaining Agreement (CBA) 
("Effective Dateu}. 

II. Applicability 

The terms of this Memorandum apply to all employees at all 
Ford Motor Company facilities covered by the CBA. This 
Memorandum does not establish or govern wage rates, wage 
rate increases, overtime equalization, compensable codes, 
benefits, shift premiums, or vacation eligibility. 

III. Right to Establish 

When considering an alternative work schedule contained in 
this Appendix, local management will notify and discuss the 
business rationale for the change with the local Union 
leadership, the UAW National Ford Department, and Labor 
Affairs. Following those discussions, the Company may, with 
a minimum of fourteen (14) days notice, transition between 
a traditional work schedule and/or an alternative work 
schedule selected from the alternative work schedules 
provided in this Memorandum. 

When considering alternative work schedules not contained in this 
Appendix, Local parties may develop unique alternative work schedules 
that are different in order to address unique operating issues. Local 
parties do not have the authority to negotiate compensation or pay 
rules. Prior to implementation of a unique alternative work schedule, 
approval in writing is required from the UAW National Ford Department 
and Labor Affairs, consistent with Appendix J, Section D of the 
Collective Bargaining Agreement. 

Article 2 
I. Four 10 Hour Shift Agreement 
a. Schedule 

The AWS shall consist of a regular forty (40) hour weekly work 
schedule, starting on Monday of each week, based on four (4) ten 
(10) hour straight-time working days as follows: 

·1 r. 'I•, .. 

l 

10 hours 10 hours 
straight straight 

time time 

cbal/00390/2 
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10 hours 
straight 

time 
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10 hours 
straight RDO RDO RDO 

time 
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If production requirements exceed forty (40) hours per week, the 
plant will work the traditional, five (5) day work schedule, and 
all current provisions of the CBA will apply. The Company will 
ensure that employees are notified by Thursday of the prior week 
of the requirement for the additional day of production. 

b. Overtime Premiums 
The base schedule for this pattern is forty (40) hours worked 
and/or compensated; RDO premiums will not apply until this 
threshold is reached. 

Hours worked and/or compensated in excess of forty (40) per week 
will be paid as follows: 

• Time and one-half for all hours on the first and second 
Regular Day Off (RDO) 

• Double time for all hours on the third RDO 
• RDO Premiums are determined by the RDO day 
• Time and one-half is paid for hours worked in excess of ten 

(10) straight time hours unless the employee qualifies for 
double time. 

c. Holiday Pay 

d. 

• Employees who meet all of the General Eligibility Rules 
outlined in Article IX, Section 22 of the CBA will be paid 
ten (10) hours at their regular straight-time hourly rate 
including shift premium, but excluding overtime premium for 
each holiday falling on a day when they otherwise would 
have been scheduled to work. 

• On a holiday when they would not otherwise be scheduled to 
work, employees will be paid eight (8) hours at their 
regular straight-time hourly rate. 

• All hours worked on the holiday that fall on a regular day 
of work (ROW) will be paid at double time. In addition, up 
to ten (10) straight time hours of holiday pay may be paid 
if eligible. 

• 

• 

• 

All hours worked on the holiday that fall on an RDO will be 
paid at double time. In addition, up to eight (8) straight 
time hours of holiday pay may be paid if eligible. 

Holiday hours are midnight to midnight . 

Holiday pay for the full week of holidays 
and New Year's will not exceed forty (40) 
hours of pay. 

Bereavement Pay 
In situations where bereavement pay is appropriate, the 
provisions of Article IX, Section 19 of the CBA will be 

cbal/00390/3 
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applicable~ e><ce~~ ~n eligible employee will receive bereavement 
pay of up to ten (10) straight-time hours, for each regularly 
scheduled workday up to three (3) days for a qualifying iffiffiediate 
family member, or five (5) regularly scheduled days of work up to 
forty (40) hours for the death of a qua1ifying ourrent spouse, 
parent, enild, stepchild family member, or in the case of 
multiple deaths of qualifying members of the employee's immediate 
family. 

Jury Duty and Short-Term Military Leave 
Jury duty pay and short-term military pay will be compensated on 
the basis of the amount of wages the employee otherwise would 
have earned, ten (10) hours per day up to forty (40) hours a week 
less the amount of earnings received from the court, government, 
or military for that same time period. All other provisions of 
Article IX, Section 18 and 20 of the CBA apply. 

Vacation, Excused Absence Allowance, and Family Days 
Vacation and Excused Absence Allowance days will be paid based on 
the regular schedule, up to forty (40) straight time hours per 
week. Half days will be in increments of five (5) hours and full 
days will be in increments of ten (10) hours. Family Days will be 
based on the regularly scheduled work day, up to ten (10) 
straight time hours. All other provisions of Article IX, Section 
24 (i) of the CBA apply. 

Article 3 
I. Four 

a. 

12 

Crew, Two Shift and Modified Four Crew, Two Shift Agreement 
Schedule 
The AWS shall consist of two (2) twelve (12) hour shifts 
seven (7) days a week, using four (4) crews of employees, 
with each crew working four (4) days one week and three (3) 
days the next week as follows: 

Four Crew, Two Shift - 3 Day Work Week 

12 12 

cbal/00390/4 
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10 hours 10 hours 
straight straight 
time, 2 RDO RDO t irne, 2 

hours at hours at 
time and time and 
one-half one-half 

MEMORANDUM OF UNDERSTANDING 
ALTERNATIVE WORK SCHEDULES 

10 hours 
straight 
time, 2 RDO RDO hours at 

time 1=rnd 
one-half 

Four Crew, Two Shift - 4 Day Work Week 

M,;n Tuc·s \"11-:-ds Thu f>'ri ::_;,,l t ::_~ U l l 

(RDU- l) ] ') \RDrJ-n (I.ZIJ0-3) ) 
) /~ 

12 12 12 12 

10 hours 10 hours 10 hours 10 hours 
straight straight straight straight 

RDO time, 2 time, 2 RDO RDO time, 2 time, 2 
hours at hours at hours at hours at 
time and time and time and double 
one-half one-half one-half time 

Modified Four Crew, Two Shift - 3 Day Work Week - Group l 

fvlc)n Turo::; W(cr J;c; 'I'liu Pr i. :=;,.it ~-; lJn 

1 2 ', ( l~[JU-1) ( rno-?) (RLXJ-~) (lmU-1]) 

12 12 12 

10 hours 10 hours 10 hours 
straight straight straight 
time, 2 time, 2 time, 2 RDO RDO RDO RDO hours at hours at hours at 

time and time and time and 
one-half one-half one-half 

Modified Four Crew, Two Shift - 4 Day Work Week - Group 1 

12 
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10 hours 10 hours 
straight straight 
time, 2 time, 2 RDO RDO hours at hours at 

time and time and 
one-half one-half 

MEMORANDUM OF UNDERSTANDING 
ALTERNATIVE WORK SCHEDULES 

10 hours 10 hours 
straight straight 

RDO time, 2 time, 2 
hours at hours at 
time and double 
one-half time 

Modified Four Crew, Two Shift - 3 Day Work Week - Group 2 

Men j' i_l(_• :.; 1'],--,, j_c; Tr I u r:· r i ~'.rt t ~:un 
([UC- J J (FU()-;') ] ') -: ( RUO- ~;) ( PD0-4) 

12 12 12 

10 hours 10 hours 10 hours 
straight straight straight 

RDO RDO time, 2 time, 2 time, 2 RDO RDO hours at hours at hours at 
time and time and time and 
one-half one-half one-half 

Modified Four Crew, Two Shift - 4 Day Work Week - Group 2 

i"11Jll Tue:c: vJe ct s 'J hu Fr-1 : ;d t ::;un 
(RU0-1) ( H DO-?.) ( [<,!)()- 3) 1 ? 3 lj 

12 12 12 12 

10 hours 10 hours 10 hours 10 hours 
st:-aight straight straight straight 

RDO RDO RDO time, 2 time, 2 time, 2 time, 2 
hours at hours at hours at hours at 
time and time and time and double 
one-half one-half one-half time 

b. Overtime Premiums 
The base schedule for the three (3) day work week is 
(thirty six) 36 hours worked and/or compensated. The base ~ 
schedule for the four 14) day work week is forty eight (48) ':"' 
hours worked and/or compensated. RDO premiums will not \V 

;;;;;u~;:;;=t;;;~o;:;;:;;:;;i;::!::;;;;;~,of the base cy ~ 
• Time and one-half for all hours on the first and second 

Regular Day Off (RDO) A,, 
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• RDO Premiums are determined by the RDO day 
• Time and one-half is paid for hours worked in excess of 

ten straight time hours unless the employee qualifies for 
double time. 

• Double time is paid for hours worked in excess of ten 
(10) straight time hours on the Sunday in the four (4) 
day week. 

c. Holiday Pay 
• Employees who meet all of the General Eligibility Rules 

outlined in Article IX 1 Section 22 of the CBA will be 
paid twelve (12) hours at their regular straight-time 
hourly rate including shift premium but excluding 
overtime premium for each holiday falling on a day when 
they otherwise would have been scheduled to work. 

• On a holiday when they would not otherwise be scheduled 
to work, such employees will be paid eight (8) hours at 
their regular straight-time hourly rate. 

• All hours worked on the holiday that fall on a regular 
day Cf work (RDW) will be paid at double time. In 
addition, up to twelve (12) straight time hours of 
holiday pay may be paid if eligible. 

• All hours worked on the holiday that fall on an RDO will 
be paid at double time. In addition, up to eight (8) 
straight time hours of holiday pay may be paid if 
eligible. 

• Holiday hours are midnight to midnight. 
• Holiday pay for the full week of holidays between 

Christmas and New Year's will not exceed forty (40) 
straight-time hours of pay. 

d. Bereavement Pay 
In situations where bereavement pay is appropriate, the 
provisions of Article IX, Section 19 of the CBA will be 
applicable~ eiccept a~n eligible employee will receive 
bereavement pay of up to twelve (12) straight-time hours, 
for each regularly scheduled workday up to three (3) days 
for a qualifying immediate family member, or five (5) 
regularly scheduled days of work up to forty (40) hours for ~ 
the death of a qualifying current spouse, parent, child, JJ 
stepchild family member, or in the case of multiple deaths 
of qualifying members of the employee's ifffiflediatc family. 
For purposes of three (3) day bereavement only, if an ~ ,,J_. 
employee has not received forty (40) hours pay and/or N ~ 
compensated hours, the employee will be offered \) 
opportunities which may include overtime to ensure forty /L 
(40) hours of pay during the week in which they receive .f\ (a 
bereavement pay. In' Y 
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e. Jury Duty and Short-Term Military Leave 
Jury duty pay and short-term military pay will be 
compensated on the basis of the amount of wages the 
employee otherwise would have earned, twelve (12) hours per 
day up to forty (40) hours a week less the amount of 
earnings received from the court, government, or military 
for that same time period. All other provisions of Article 
IX, Section 18 and 20 of the CBA apply. 

f. Vacation, Excused Absence Allowance, and Family Days 
Vacation and Excused Absence Allowance days will be paid 
based on the regular schedule; thirty six (36) straight 
time hours for each week of vacation on the three (3) day 
work week and forty {40) or forty eight (48) straight time 
hours for each week of vacation on the four (4) day week. 
Half days will be in increments of six (6) hours and full 
days will be in increments of twelve (12) hours. Family 
Qays will be based on the regularly scheduled work day, up 
to twelve (12) straight time hours. All other provisions of 
Article IX, Section 24 (ii of the CBA apply. 

g. Other Premiums 

Article 4 

Notwithstanding Article IX, Section 6 of the CBA, Employees 
assigned to the four crew, two shift AWS will be paid a two 
and one-half percent premium. 

I. Seven on Seven Off 
a. Schedule 

['Ion 
l 

10 hours 
straight 

time 

This AWS requires mandatory regular work days on Saturday, 
Sunday and Holidays, including days identified in Article 
IX, Section 22, (a) (ii). The AWS shall consist of two 
shifts of between ten (10) and twelve (12) hour shifts 
seven days a week, using four (4) crews of employees, with 
each crew working four (4) days or three (3) days a week as 
follows: 

Mon - Thurs 

Ttli-,S VJr:: cl:--. '1' fl I) Fri ~;d 1 SU I I 
J 

L 3 ,1 ( RUu-1) (:,DO<:) ([·DO- 3) 

10 hours 10 hours 10 hours 
straight straight straight RDO ROO ROO 

time time time 

Fri, Sat, Sun 
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r-' I) t*! [' I J ,: :,:; W(•, !~· Th11 l·'r 1 ~di_ :;ur1 
( l<f;,1- l) (:\00-2) ( FDO- ~) (P.UU-4) 1 ') ) 

.J 

12 12 
10 hours 10 hours 
time and time and 

10 hours one one 
ROO RDO RDO RDO straight quarter quarter 

time 2 hours 2 hours 
at time at time 
and one and one 

half half 

b. Overtime Premiums 

c. 

The base schedule in the example provided for the three (3) 
day work week is thirty four (34) hours worked and/or 
compensated. The base schedule for the four (4) day work 
week is forty (40) hours worked and/or compensated. RDO 
premiums will not apply until these thresholds are reached. 
The base schedule threshold will differ if the regular base 
schedule hours are less than those provided in the example. 

Hours worked and/or compensated in excess of the base 
schedule per week will be paid as follows: 

• Time and one-half for all hours on the first and 
second Regular Day Off (RDO), double time for all 
hours on the third and fourth RDO 

• RDO Premiums are determined by the RDO day 
• Time and one-quarter is paid for the first ten (10) 

hours worked on Saturday and Sunday unless the 
employee qualifies for time and one-half or double 
time 

• Time and one-half is paid for hours worked in excess 
of ten (10) straight time hours unless the employee 
qualifies for double time 

Holiday Pay 
• Employees who meet all of the General Eligibility 

Rules outlined in Article IX, Section 22 of the Master 
Agreement will be paid between ten (10) and twelve 
(12) hours at their regular straight-time hourly rate 
including shift premium but excluding overtime premium 
for each holiday falling on a day when they otherwise 
would have been scheduled to work. The hours paid will 
be based on the regular base schedule hours. 

• On a holiday when they would not otherwise be 
scheduled to work, such employees will be paid eight 
(8) hours at their regular straight-time hourly rate. 

• All hours worked on the holiday that falls on a 

~ 

J~ 
regular day of work (ROW) will be paid at double time. A,, 
In addition, straight time hours of holiday pay up~ ~ ~ 
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the employee's base hour schedule for the RDW, may be 
paid if eligible. 

• All hours worked on the holiday that falls on an RDO 
will be paid at double time. In addition, up to eight 
(8) straight time hours of holiday pay may be paid if 
eligible. 

• Holiday pay for the full week of holidays between 
Christmas and New Year 1 s will not exceed forty (40) 
straight-time hours of pay. 

d. Bereavement Pay 
In situations where bereavement pay is appropriate, the 
provisions of Article IX, Section 19 of the CBA will be 
applicable.:.. C}ceept a-~n eligible employee will receive 
bereavement pay of up to twelve (12) straight-time hours, 
for each regularly scheduled workday up to three (3) days 
for a qualifying iffifficdiate family member, or five (5) 
regularly scheduled days of work up to forty (40) hours for 
the death of a qualifying et1rreRt Sf:3&Lis-c1 parent, child, 
stepchild family member, or in the case of multiple deaths 
of qualifying members of the employee's immediate family. 
The hours paid will be based on the regular base schedule 
hours. For purposes of three (3) day bereavement only, if 
an employee has not received forty (40) hours pay and/or 
compensated hours, the employee will be offered 
opportunities which may include overtime to ensure forty 
(40) hours of pay during the week in which they receive 
bereavement pay. 

e. Jury Duty and Short-Term Military Leave 
Jury duty pay and short-term military pay will be 
compensated on the basis of the amount of wages the 
employee otherwise would have earned, twelve (12) hours per 
day up to forty (40) hours a week less the amount of 
earnings received from the court, government, or military 
for that same time period. All other provisions of Article 
IX, Section 18 and 20 of the CBA apply. The hours paid will 
be based on the regular base schedule hours. 

f. Vacation, Excused Absence Allowance, and Family Days 
Vacation and Excused Absence Allowance days will be paid 
based on the regular schedule. Half days will be in 
increments of six (6) hours and full days will be in 
increments of twelve (12) hours or up to forty (40) 
straight time hours for each week of vacation. Family Pays 
will be based on the regularly scheduled work day, up to 
twelve (12) straight time hours. The half day and full day ~ 
increments will differ if the regular base schedule hours '~CJ' 
are less than twelve (12) hours (e.g. ten (10) hours). All 

~~:1~. provisions of Article IX, Section 24 (i~I the ::-- ~•~ 

cbal/00390/10 ,~' ~ {.-,,,: ~ 
~0/20/23 ~ ~~- c,!,p !94 

~,,..., ~I 



243A

APPENDIX W MEMORANDUM OF UNDERSTANDING 
ALTERNATIVE WORK SCHEDULES 

g. Other Premiums 

Article 5 

Employees assigned to the seven on seven off AWS will be 
paid thirty-five cents (35¢) times the number of hours the 
employee has worked during such workweek. 

(1) Such premium will be included in computing holiday 
pay, bereavement pay, jury duty pay, vacation pay, short­
term military duty pay, Sunday, or any other overtime 
premium pay. 

(2) Such premium will not be added to the base rate of any 
classification, and will not be taken into account in 
computing afternoon and night shift premiums, any 
incentive earnings, or in computing any other payment for 
hours not worked except as noted in (1) above. 

Four on Four Off 
a. Schedule 

t1lu11 

i 

12 
10 hours 
straight 
time, 2 

hours at 
time and 
one-half 

rv:,__-, n 
(!{I U- 1 ) 

RDO 

This AWS requires mandatory regular work days on Saturday, 
Sunday and Holidays, including days identified in Article 
IX, Section 22, (a) (ii). The AWS shall consist of two 
shifts of between eleven and one-half (11.5) and twelve 
(12) hours seven days a week, using two (2) crews of 
employees, with each crew working four (4) days or three 
(3) days a week as follows: 

Schedule Runs On An Eight Week Cycle 

T IJ{:o ,c; \o,/(,cJ:::; Tliu l:rj ~;d L ::un ., 
3 I] (F.DU- 1) (RDO-2) ( I.:Do- 1 ! ,_ 

12 12 12 
10 hours 10 hours 10 hours 
straight straight straight 
time, 2 time, 2 time, 2 RDO RDO RDO 

hours at hours at hours at 
time and time and :.ime and 
one-half one-half one-half 

']'iJr.'S \.'led::; 'f'hll I· r i :;;at- :; I Jr l 

1 ) ,. 3 ·1 (FIJ0-2! (KDO- 3) 

12 12 12 12 
10 hours 10 hours 10 hours 10 hours 
straight straight straight straight 
time, 2 time, 2 time, 2 time, 2 RDO RDO 

hours at hours at hours at hours at 
time and time and time and time and 
one-half one-half one-half one-half 

cbal/00390/11 
b 
10/20/23 



244A

APPENDIX W MEMORANDUM OF UNDERSTANDING 
ALTERNATIVE WORK SCHEDULES 

M, lll 'l'tll'':3 v-J,·, L-; Thu Ft 1 Sc1 t ;;,11: 

(H)O-]) (RDO-?) 1 ~? -l 4 (!<!JO-.~) 

12 12 
10 hours 10 hours 
straight straight 
time, 2 time, 2 

RDO RDO hours at hours at 
time and time and 
one-half one-half 

12 
10 hours 
straight 
time, 2 

hours at 
time and 
one-half 

12 
10 hours 
straight 
time and 

one 
quarter, 
2 hours 
at time 

and one­
half 

RDO 

f-kr1 'l'lH:c::-; W< , Js Thu F'r 1 :-;at :;un 
( I-'. on - 1 1 ( P. DO - .n ( l-'. l.)() - 3 ) l _:! ) Ii 

12 12 12 12 
10 hours 10 hours 10 hours 10 hours 

straight straight straight straight 
time and time and 

time, 2 time, 2 one one RDO RDO RDO hours at hours at quarter, quarter, 
time and time and 2 hours 2 hours 
one-half one-half at time at c.ime 

and one- and one-
half half 

>1 on Tu c· s ~'-I(' d ·~ 'I' h u Pr 1 .'..; ,.1 L :-: 1 m 
( t~ uO - l ) ( 1·-:00 - .n ( RIX) - 3 ) (F uo- ,1 ) 1 :, 3 

12 12 12 
10 hours 10 hours 10 hours 

straight straight straight 
time and time and 

time, 2 one one RDO RDO RDO RDO hours at quarter, quarter, 
time and 2 hours 2 hours 

one-half at time at time 
and one- and one-

half half 
Muri Tl1• 0 S \0J1_•d.s Tlill F'r j s,-J t: ::un 

1 (t{j)()-.1) ( 1.(1)(1-.') ( l<L:()- n ( l<Dn-4) ? ~ 

12 
10 hours 
straight 
time, 2 

hours at RDO 
time and 
one-half 

RDO RDO RDO 

12 
10 hours 
straight 
time and 

one 
quarter, 
2 hours 
at time 

and one­
half 

12 
10 hours 
straight 
time and 

one 
quarter, 
2 hours 
at time 

and one­
half 

;'I] r 1 r I '!' U e ,•-; \,J \': l ;'; 'I ( I 11 f I i ~; ,J t : , I Jn 

1 .•. ( I-<.UCJ-I ) (RD<)<:) ( !<.DO- )) ( !<DO- 1]) 1 
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12 12 12 
10 hours 10 hours 10 hours 

straight straight straight 
time and time, 2 time, 2 one 

hours at hours at RDO RDO RDO RDO quarter, 
time and time and 2 hours 
one-half one-half at time 

and one-
half 

J,L)n 'l'u0:cs i,v,:-1 L- 'I' I: I j F' t l ::, IL ~ : l 1 I l 

l ) J 
_) ( I< i )( I- 1 ) 1: l-<JU-~) ( I·'lY:- ~) I f,: I)()- I; ) 

12 12 12 
10 hours 10 hours 10 hours 
straight straight straight 
time, 2 time, 2 time, 2 RDO RDO RDO RDO 

hours at hours at hours at 
time and time and time and 
one-half one-half one-half 

b. Overtime Premiums 

c. 

The base schedule in the example provided for the three (3) 
day work week is thirty six (36) hours worked and/or 
compensated. The base schedule for the four (4) day work 
week is forty eight (48) hours worked and/or compensated. 
RDO premiums will not apply until these thresholds are 
reached. The base schedule threshold will differ if the 
work hours are less than twelve (12) hours (e.g. eleven and 
one-half (11.5) hours). 

Hours worked and/or compensated in excess of the base 
schedule per week will be paid as follows: 

• Time and one-half for all hours on the first and 
second Regular Day Off (RDO), double time for all 
hours on the third and fourth RDO 

• RDO Premiums are determined by the RDO day 
• Time and one-quarter is paid for the first ten (10) 

hours worked on Saturday and Sunday unless the 
employee qualifies for time and one-half or double 
time 

• Time and one-half is paid for hours worked in excess 
time hours unless the employee of ten (10) straight 

qualifies for double time. 

Holiday Pay 
• Employees who meet all of the General Eligibility 

Rules outlined in Article IX, Section 22 of the Master 
Agreement will be paid twelve (12) hours at their 
regular straight-time hourly rate including shift 
premium but excluding overtime premium for each 
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holiday falling on a day when they otherwise would 
have been scheduled to work. The hours paid will be 
based on the regular base schedule hours. 

• On a holiday when they would not otherwise be 
scheduled to work, such employees will be paid eight 
(8) hours at their regular straight-time hourly rate. 

• All hours worked on the holiday that falls on a 
regular day of work (ROW} will be paid at double time. 
In addition, up to twelve (12) straight time hours of 
holiday pay may be paid if eligible. 

• All hours workeci on the holiday that falls on an RDO 
will be paid at double time. In addition, up to eight 
(8) straight time hours of holiday pay may be paid if 
eligible. 

• Holiday pay for the full week of holidays between 
Christmas and New Year's will not exceed forty (40) 
straight-time hours of pay. 

d. Bereavement Pay 

e. 

f. 

In situations where bereavement pay is appropriate, the 
provisions of Article IX, Section 19 of the CBA will be 
applicable~ eJCeept a~~ eligible employee will receive 
bereavement pay of up to twelve (12) straight-time hours, 
for each regularly sc~eduled workday up to three (3) days 
for a qualifying iff'cf'Aediate family member, or five (5) 
regularly scheduled days of work up to forty (40) hours for 
the death of a qualifying current spouse, parent, ehild 7 
stepchild family member, or in the case of multiple deaths 
of qualifying members of the employee's ifflffledia•&e-family. 
The hours paid will be based on the regular base schedule 
hours. For purposes of three (3) day bereavement only, if 
an employee has not received forty (40) hours pay and/or 
compensated hours, the employee will be offered 
opportunities which may include overtime to ensure forty 
(40) hours of pay during the week in which they receive 
bereavement pay. 

Jury Duty and Short-Term Military Leave 
Jury duty pay and short-term military pay will be 
compensated on the basis of the amount of wages the 
employee otherwise would have earned, twelve (12} hours per 
day up to forty (40) hours a week less the amount of 
earnings received from the court, government, or military 
for that same time period. All other provisions of Article 
IX, Section 18 and 20 of the CBA apply. The hours paid will 
be based on the regular base schedule hours. 

Vacation, Excused Absence Allowance, and Family Days 
Vacation and Excused Absence Allowance days will be paid 
based on the regular schedule. Half days will be in 
increments of six (6) hours and full days will be in 
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increments of twelve (12) hours or up to forty (40) 
straight time hours for each week of vacation. Family Days 
will be based on the regularly scheduled work day, up to 
twelve (12) straight time hours. All other provisions of 
Article IX, Section 24 {i) of the CBA apply. 

g. Other Premiums 

Article 6 

Employees assigned to the four on four off AWS will be paid 
thirty-five cents (35¢) times the number of hours the 
employee has worked during such workweek. 

(1) Such premium will be included in computing holiday 
pay, bereavement pay, jury duty pay, vacation pay, short­
term military duty pay, Sunday, or any other overtime 
premium pay. 

(2) Such premium will not be added to the base rate of any 
classification, and will not be taken into account in 
computing afternoon and night shift premiums, any 
incentive earnings, or in computing any other payment for 
hours not worked except as noted in (1) above. 

I. Three Crew Agreement 
a. Schedule 

The AWS shall consist of a regular forty (40) hour weekly 
work schedule, with three (3) crews, based on four (4) 
straight-time ten (10) hour working days as follows: 

M,-:,n Tues 
1 ' ·-

10 hours 10 hours 
straight straight 

time time 

Hon TU('!::; 

(RDO-L) 1 

10 hours 
RDO straight 

time 
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_) 

10 hours 
straight 

time 

vJcd:-; 
') 

10 hours 
straight 

time 

A Crew 

'T :1u Fri Sdt :_~ 1J t I 

.~ (ED0-1) ( r-rnc;<') ( 1-{DfJ- 1) 

10 hours 
straight RDO RDO RDO 

time 

B Crew 

Tl:t1 Fri :·;, l 1- :~1in 

-~ L) ( t"'.0()- 2) (RIJO-~) 

10 hours 10 hours 
straight straight RDO RDO 

time time 

c Crew 
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'ifl.1! l 'l' u P::; W, ., !.-; T:111 l-' r i ;; d t :;11n 

1 ( RIJ,·,-:) (l<DCl-:_J ( p [!CJ- -~) ') j :) ·-
10 10 

10 hours 10 hours hours hours 
at time at time sti:aight RDO RDO RDO straight and one and time time one 
quarter quarter 

b. Overtime Premiums 
The base schedule for this pattern is forty (40) hours 
worked and/or compensated; RDO premiums will not apply 
until this threshold is reached. Hours worked and/or 
compensated in excess of forty (40) per week will be paid 
as follows: 

• Time and one-half for all hours on the first and 
second Regular Day Off (RDO) 

• Double time for all hours on the third RDO 
• RDO Premiums are determined by the RDO day 
• Time and one-half is paid for hours worked in excess 

of ten (10) straight time hours unless the employee 
qualifies for double time. 

c. Holiday Pay 
• Employees who meet all of the General Eligibility 

Rules outlined in Article IX, Section 22 of the Master 
Agreement will be paid ten (10) hours at their regular 
straight-time hourly rate including shift premium, but 
excluding overtime premium for each holiday falling on 
a day when they otherwise would have been scheduled to 
work. 

• On a holiday when they would not otherwise be 
scheduled to work, employees will be paid eight (8) 
hours at their regular straight-time hourly rate. 

• All hours worked on the holiday that fall on a regular 
day of work (ROW) will be paid at double time. In 
addition, up to ten (10) straight time hours of 
holiday pay may be paid if eligible. 

• All hours worked on the holiday that fall on an RDO 
will be paid at double time. In addition, up to eight 
(8) straight time hours of holiday pay may be paid if 
eligible. 

• Holiday hours are midnight to 
• Holiday pay for the full week 

Christmas and New Year's will 
straight-time hours of pay. 

midnight. 
of holidays between 
not exceed forty (40) 

d. Bereavement Pay 
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In situations where bereavement pay is appropriate, the 
provisions of Article IX, Section 19 of the CBA will be 
applicable~ e-x~ &!n eligible employee will receive 
bereavement pay of up to ten (10) straight-time hours, for 
each regularly scheduled workday up to three (3) days for a 
qualifying 1rnrnediatc family member, or five (5) regularly 
scheduled days of work up to forty (40) hours for the death 
of a qualifying curreBt spouse, parent, child, stepchild 
family member, or in the case of multiple deaths of 
qualifying members of the employee's iffiR'lcdiate family. 

e. Jury Duty and Short-Term Military Leave 
Jury duty pay and short-term military pay will be 
compensated on the basis of the amount of wages the 
employee otherwise would have earned, ten (10) hours per 
day up to forty (40) hours a week less the amount of 
earnings received from the court, government, or military 
for that same time period. All other provisions of Article 
IX, Section 18 and 20 of the CBA apply. 

f. Vacation, Excused Absence Allowance, and Family Days 
Vacation and Excused Absence Allowance days will be paid 
based on the regular schedule, up to forty (40) straight 
time hours per week. Half days will be in increments of 
five (5) hours and full days will be in increments of ten 
(10) hours. Family Days will be based on the regularly 
scheduled work day, up to ten (10) straight time hours. All 
other provisions of Article IX, Section 24 (i} of the CBA 
apply. 

g. Other Premiums 

Article 7 

Employees assigned to the C Crew will be paid a ten percent 
premium for all hours worked on regularly scheduled work 
days regardless of shift, excluding the Saturday shift and 
Sunday shift, which will be paid at time and one quarter 
for the first ten (10) hours and time and one half for all 
hours worked beyond ten (10) hours. 

I. Three Twelve Hour Shifts Agreement 
a. Schedule 

This AWS requires mandatory regular work days on Saturday, 
Sunday and holidays, including days identified in Article 
IX, Section 22, (a) (ii) . The AWS shall consist of two ( 2) 
twelve (12) hour shiEts with two (2) consecutive days a 
week and one (1) floating day a week, each crew working 
three (3) days a week as follows: 

t✓ ( 11 1 '1 u t , ::o \rJ •c: cl.:; TL 1 : I·· 1 i S d t :_'. u ll 
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10 hours 10 hours 
straight straight 
time and time and 
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one one 

quarter, quarter, 
2 hours 2 hours 
at time at time 

and one- and one-
half half 

b. Overtime Premiums 
The base schedule for the work week is thirty six (36) 
hours worked and/or compensated. RDO premiums will not 
apply until this threshold is reached. 

Hours worked and/or compensated in excess of the base 
schedule per week will be paid as follows: 

• Time and one-half for all hours on the first and 
second Regular Day Off (RDO), double time for all 
hours on the third and fourth RDO 

• RDO Premiums are determined by the RDO day 
• Time and one-quarter is paid for the first ten hours 

worked on Saturday and Sunday unless the employee 
qualifies for time and one-half or double time 

• Time and one-half is paid for hours worked in excess 
of ten (10) straight time hours unless the employee 
qualifies for double time. 

C. Holiday Pay 

• Employees who meet all of the General Eligibility 
Rules outlined in Article IX, Section 22 of the Master 
Agreement will be paid twelve (12) hours at their 
regular straight-time hourly rate including shift 
premium but excluding overtime premium for each 
holiday falling on a day when they otherwise would 
have been scheduled to work. 

• On a holiday when they would not otherwise be 
scheduled to work, such employees will be paid eight ~~ 
(8) hours at their regular straight-time hourly rate. ~Y"' 

• All hours worked on the holiday that falls on a vb 
regular day of work (RDW) will be paid at double time. 
In addition, up to twelve (12) straight time hours of 
holiday pay may be paid if eligible. 

• All hours worked on the holiday that falls on an RDO A.,,/-
will be paid at double time. In addition, up to eight ,,,. 
(8) straight time hours of holiday pay may be paid if A,. 
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• Holiday pay for the full week of holidays between 
Christmas and New Year's will not exceed forty (40) 
straight-time hours of pay. 

d. Bereavement Pay 
In situations where bereavement pay is appropriate, the 
provisions of Article IX, Section 19 of the CBA will be 
applicable. e>ceept aAn eligible employee will receive 
bereavement pay of up to twelve (12) straight-time hours, 
for each regularly scheduled workday up to three (3) days 
for a qualifying immediate family member, or five (5) 
regularly scheduled days of work up to forty (40) hours for 
the death of a qualifying eurrent spouse, parent, child, 
stepchild family member, or in the case of multiple deaths 
of qualifying members of the employee's iffiffiediate family. 
For purposes of three (3) day bereavement only, if an 
employee has not received forty (40) hours pay and/or 
compensated hours, the employee will be offered 
opportunities which may include overtime to ensure forty 
(40) hours of pay during the week in which they receive 
bereavement pay. 

e. Jury Duty and Short-Term Military Leave 
Jury duty pay and short-term military pay will be 
compensated on the basis of the amount of wages the 
employee otherwise would have earned, twelve (12) hours per 
day up to forty (40) hours a week less the amount of 
earnings received from the court, government, or military 
for that same time period. All other provisions of Article 
IX, Section 18 and 20 of the CBA apply. 

f. Vacation, Excused Absence Allowance, and Family Days 
Vacation and Excused Absence Allowance days will be paid 
based on the regular schedule. Half days will be in 
increments of six (6) hours and full days will be in 
increments of twelve (12) hours up to forty (40) straight 
time hours. Family Days will be based on the regularly 
scheduled work day, up to twelve (12) straight time hours. 
All other provisions of Article IX, Section 24 (i) of the 
CSA apply. 

g. Other Premiums 
Employees assigned to the three twelve hour schedule will 
be paid thirty-five cents (35¢) times the number of hours 
the employee has worked during such workweek. 

( l) Such premium will be included in computing holiday 
pay, bereavement pay, jury duty pay, vacation pay, short­
term military duty pay, Sunday, or any other overtime 
premium pay. 
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(2) Such premium will not be added to the base rate of any 
classification, and will not be taken into account in 
computing afternoon and night shift premiums, any 
incentive earnings, or in computing any other payment for 
hours not worked except as noted in (1) above. 

I. Unique Situations 
a. Christmas Holiday Scheduling 

During these negotiations, the parties discussed employees 
assigned to an alternative work schedule with Saturday 
and/or Sunday as a regularly scheduled work day. We 
recognize the impact this will have on the Christmas 
Holiday period production schedule during the course of 
this agreement, specifically, the waiver of Article IX, 
Section 22 (a) (3) (ii) of the CBA. This will result in the 
plant being scheduled to run and/or support production as 
follows: 

Saturday, December 28, 2019 December 23, 2023 
Sunday, December 29, 2019 December 24, 2023 
Saturday, December 26, 2020 December 21, 2024 
Sunday, December 27, 2020 December 22, 2024 
Saturday, Deeem-ber 25 1 2021 December 27, 2025 
Sunday, December 26, 2021 December 28, 2025 
Saturday, December 24, 2022 December 26, 2026 
Sunday, December 25, 2022 December 27, 2026 
Saturday, December 25, 2027 
Sunday, December 26, 2027 

The Company recognizes the issues inherent with running 
production on the aforementioned days, and agrees to not 
schedule production on those days provided the local 
parties continue to work together, as they have in the 
past, to develop and execute a volume recovery plan that 
makes up the lost units prior to the time off specified 
above. 

For pay periods ending December 29, 2019, Deceffiber 27 1 
2020, December 26, 2021 1 aAd Deeernber 25, 2022 1 December 
24, 2023, December 22, 2024, December 28, 2025, December 
27, 2026, and December 26, 2027, the Company agrees to pay 
an employee an amount equal to the difference between the 
total number of hours paid, including overtime, plus all 
hours made available to the employee to be paid and forty 
(40) straight time hours. Should any issues arise 
surrounding this agreement, they may be referred to the UAW 
National Ford Department and Labor Affairs. 
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b. Weekend Shifts 
Management shall have the right to designate, during a 
model year period, Saturday shifts and Sunday shifts as 
mandatory overtime workdays. Because the open capacity in a 
three crew operation is on both Saturday and Sunday, the 
number of mandatory Saturday and Sunday shifts per crew 
shall be consistent with the number of mandatory Saturday 
shifts outlined in Appendix H Part A, Section 4 and 
Appendix H Part A, Section 3 will be waived. 

The parties agree that these mandatory Saturday and Sunday 
shifts shall be up to ten (10) hours in length. Local 
management and the local union will develop a plan to 
utilize volunteers for mandatory overtime weekend shifts. 
In the absence of enough qualified volunteers, employees on 
the B Crew will be mandatorily scheduled on the Saturday 
shift; employees on the A Crew will be mandatorily 
scheduled on the Sunday shift. 

All other Saturdays and Sundays are voluntary, except as 
otherwise provided in Appendix H Section 7, and employees 
may decline to work any other Saturday or Sunday during 
such model year, provided they shall have notified the 
Company in accordance with Paragraph 16 and they have not 
been absent for any reason on any day during the week 
preceding any Saturday/Sunday which they elect not to work. 

c. Hours in Excess of Ten Per Shift/Crew 

d. 

It was agreed that the Company may schedule mandatory 
production hours up to 10.7 hours per shift/crew to meet 
~en (10) hour production schedules, except for the C Crew 
which may be scheduled mandatory production hours up to 
10.5 hours, and up to 10.7 hours to meet a 10.5 production 
schedule. It is understood that scheduled production hours 
beyond 10.7 per shift/crew, require mutual agreement of the 
local union and management. 

Disputes involving the application of this provision will 
be reviewed by the UAW National Ford Department and Labor 
Affairs. 

Altering the Schedule 
The parties recognize that there may be occasions when it 
may be beneficial to alter the work schedule at AWS 
locations, resulting in the movement of a scheduled work 
day to another more convenient period, particularly 
surrounding holiday weekends. It is understood that the 

~'> 

~ 
local parties may jointly agree to such changes, provided ~~ 
they do not result in a decrease in productivity or 1-. 
capacity or increase in costs. § ~' @ 
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e. Benefits 
Benefits for employees on an alternative work schedule will 
continue to be administered by the Memorandum of 
Understanding entitled, "Handling of Benefits for 
Alternative Work Schedule Employeesu. 

f. Changes to Existing Patterns and Future Administration 
The parties recognize that this Appendix has implications 
to existing alternative work schedules. As soon as 
practicable after ratification, the UAW National Ford 
Department and Labor Affairs will review the adjustments to 
current schedules including overtime premiums and base 
schedule requirements with the local parties to ensure that 
employees are compensated consistent with the intent of 
this Appendix. 

Local Labor Relations will continue to be responsible for 
ensuring that the appropriate departments (i.e. TWOS, 
Central Timekeeping, and Employee Payments) receive any 
programming changes to payroll systems in a timely manner. 

Except as specifically provided in this Memorandum, all 
provisions of the~ 2023 CBA, Supplementary Agreements 
and understandings, and local agreements existing as of the 
Effective Date shall apply to employees covered by this 
Memorandum. 

Disputes, local and national, involving the application or 
interpretation of this Memorandum and/or locally developed alternative 
work schedules will be reviewed by the UAW National Ford Department 
and Labor Affairs. 
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APPENDIX X 

MEMORANDUM OF UNDERSTANDING 
UAW-FORD JOINT DIVERSITY, EQUITY, AND INCLUSION PROGRAM 

Diversity, equity, and inclusion in the workplace continues to be 
an important and recurring topic throughout numerous discussions 
between the Company and the Union during the~ 2023 
negotiations. Workplace diversity encompasses all of the many 
differences that define employees as unique and valuable 
individuals, including but not limited to culture, ethnicity, 
race, nationality, gender, gender identity/expression, age, 
abilities, disapilities, opinions, religion, beliefs, union 
affiliation, education, experience, military status, sexual 
orientation, marital status, and family status. Although the 
concept of diversity highlights our differences as individuals, 
the true value of workplace diversity is that such differences 
can create a whole that is more than the sum of its components -
a group of individuals, whose collective strengths are derived 
from understanding, appreciating, and capitalizing on their 
particular personal attributes. 

Accordingly, the parties have agreed to this Diversity, Equity, & 
Inclusion Program and are committed to working together to foster 
an environment free of harassment, discrimination and 
retaliation, where everyone can feel respected and included. 

The parties share a vision of diversity, equity, and inclusion in 
the workplace: an environment that promotes a culture, which 
encourages every individual to contribute fully to the success of 
their workplace while achieving maximum personal fulfillment. The 
contributions - actual as well as potential - of all employees, 
regardless of differences, must be recognized, tapped, and 
appreciated. Such a harmonious environment will foster positive 
working relationships among all employees, thus allowing UAW-Ford 
people to succeed to the best of their abilities. Ultimately, 
this will result in a stronger Ford Motor Company, in turn 
leading to greater job security. But fundamentally, and perhaps 
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significant portion of our lives - our co-workers. Union and 
Company leadership alike embrace this vision. 

For many years the Company and Union, in their respective fields, 
have been leaders in adopting and effectuating policies against 
sexual harassment and discrimination as well as harassment and 
discrimination because of ethnicity, race, nationality, gender, 
gender identity/expression, age, disabilities, religion, union 
affiliation, sexual orientation, marital status, and family 
status. To this end, the parties have continued in their 
Agreement an "Equal Application of Agreement" provision (UAW-Ford 
Collective Bargaining Agreement, Volume 1, Article 10, Section 9) 
that both ensures adherence to that principle in all aspects of 
employment at Ford Motor Company and provides the Grievance 
Procedure for the resolution of alleged violations of that 
principle. 

ln addition, the parties recognize the desirability of increased 
communication and cooperative efforts for the following purposes: 

• To encourage employees and grievance representatives to use 
the contractual Grievance Procedure as the exclusive method 
for prompt resolution of all claims of denied equal 
application rights; 

• To determine the cause of such claims, arising or 
recurring; 

• To maintain liaison with appropriate federal and state 
civil and human rights agencies; 

• To increase understanding and seek solutions to mutual 
problems; 

• 

• 

• 

To promote and encourage use of the Grievance Procedure in 
order to avoid multiplicity of litigation in many forums 
simultaneously, which is frequently time consuming, 
contradictory and hence, nonproductive to relieving 
employee problems; 

To relieve tensions in the areas of equal application, 
diversity, all forms of harassment, discrimination, and 
retaliation; a:a~ 

To exchange information, expertise and advice7; and 
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To encourage employees returning from disciplinary leave 
(related to violations of anti-harassment, discrimination, 

or retaliation policies), to receive refresher training on 
appropriate behavior supporting a respectful workplace. 

Accordingly, the parties agree to UAW-Ford National discussions 
on Joint Diversity, Equity, and Inclusion and to continue the 
UAW-Ford National Joint Diversity, Equity, and Inclusion 
Committee, and the UAW-Ford Local Joint Diversity, Equity, and 
Inclusion Committees. 

National Joint Diversity, Equity, and Inclusion Committee: 

The UAW-Ford National Joint Diversity, Equity, and Inclusion 
Committee will consist of £-e1:¼'l:' ~ (4 ~) members, -t:-we one (~ !) 
representativee identified by the UAW-Ford Department and -t:-we one 
(~ !) membere identified by the Company. The UAW-Ford National 
Joint Diversity, Equity, and Inclusion Committee will meet during 
jointly agreed to meetings or joint program events between the 
UAW-Ford Department and Corporate Labor Affairs. Its functions 
shall be the following: 

• Review and discuss, (1) ways and means of encouraging 
employees and grievance representatives to use the 
Grievance Procedure as the exclusive contractual method to 
resolve claims of denial of equal application rights and 
(2) general matters concerning the subject of harassment, 
discrimination and retaliation. 

• Meet monthly, or as mutually agreed upon, with the 
responsible Human Resources department to R-review and 
discuss equal application, harassment, discrimination, and 
retaliation data monthly. 

• Discuss the processes surrounding complaint procedures and 
investigations. 

• 

• 

• 

Conduct or arrange, as appropriate, for investigations 
and/or studies into claims of denied equal application 
rights, discrimination, harassment, or retaliation; in an 
attempt to prevent such problems from arising or recurring. 

Communicate to employees available resources for reporting 
harassment, discrimination, and retaliation. 

Maintain liaison with appropriate federal and state 
agencies. 

cbal/00397/3 
a 
09/01/23 



258A

APPENDIX X 

MEMORANDUM OF UNDERSTANDING 
UAW-FORD JOINT DIVERSITY, EQUITY, AND INCLUSION PROGRAM 

• Maintain liaison with People Matters and Equal Employ:ment 
Planning Office, Human Resources (including but not limited 
to Ford Motor Company Global Diversity, Equity, and 
Inclusion Office, Corporate Regional Culture P1anagers and 
Ford Employee Experience OfficeL_ and the UAW Civil and 
Human Rights Department. 

• Discuss Company policy changes that impact equal 
application rights of members. 

• Advise and counsel UAW-Ford Local Joint Diversity, Equity, 
and Inclusion Committees. 

• Develop and provide training annually for UAW-Ford Local 
Joint Diversity, Equity, and Inclusion Committee members. 

• Review, discuss and recommend ways and means to facilitate 
greater employee understanding and awareness of a 
respectful workplace, inclusive behaviors and appropriate 
workplace conduct, equal application, diversity and 
harassment issues. 

• Discuss ways to implement and support the Employee Resource 
Groups (ERGS) and their activities at all locations. 

• Design, develop and implement training programs, 
conferences, forums, and other strategies to increase 
employee awareness of and promote constructive dialogue 
regarding diversity and inclusion. These programs, 
conferences and strategies may also address harassment, 
discrimination, retaliation, and equal application issues. 
It is envisioned that these programs and strategies will be 
comprehensive, including hourly and salaried employees as 
appropriate (e.g., supervisors, superintendents, human 
resources representatives, plant management, and local 
union leadership). 

• Oversight of delivery of diversity and inclusion strategies 
implemented at all UAW-represented Ford locations. 

• Discuss ways and means of encouraging Local Plant 
Leadership in conveying their joint commitment to a 
respectful workplace free of harassment, discrimination 
retaliation. 

• On at least an annual basis, continuing education from 
organizations specializing or providing training in 
diversity and inclusion competencies, skills and best 
practices, will be made available for the national 

cbal/00397/4 
a 
09/01/23 



259A

APPENDIXX 

MEMORANDUM OF UNDERSTANDING 
UAW-FORD JOINT DIVERSITY, EQUITY, AND INCLUSION PROGRAM 

committee to attend. ':I'fl.e eemn,ittee will also be enceuraged 
to attend the tffiW Civil Rights Ceaferenee. 

• UAW-Ford Labor Management Committee (LMC)joint funds will 
be a source of support for these initiatives. 

Local Joint Diversity, Equity, and Inclusion Committee: 

At each plant or facility that the Collective Bargaining 
Agreement covers, a UAW-Ford Local Joint Diversity, Equity, and 
Inclusion Committee will be established consisting of a minimum 
of eight (8) members, five (5) representatives of the Local Union 
and three (3) representatives of the Company. The five (5) 

representatives of the Local Union shall consist of the Local 
union President, or designee, and the Local Chairperson of the 
Gnit Committee, or designee. The remaining three (3) should 
consist of Local Union members who demonstrate a commitment to 
valuing diversity and inclusion in the workplace. The three (3) 
representatives of the Company shall be the Plant Manager, or 
designee, a Company official at the plant active in the Company's 
equal employment opportunity program, and another member(s) 
designated by the Company Plant Manager. The Local Chairperson of 
the Unit Committee and the Company Plant Manager, or their 
designees, shall serve as the co-chairs of the committee and may 
jointly consider increasing the number of members on the 
committee over the minimum listed above. such increases may be 
warranted when considering the complexities of their facility. 
Committee membership should be reflective of the facility 
population and shifts/crews/departments, if possible. 

Manufacturing Local Joint Diversity, Equity, and Inclusion 
Committees will meet at least on a monthly basis, (a minimum of 
quarterly for PS&L locations) at a mutually agreeable time that 
Will permit as many members as possible to attend. The functions 
of the committee shall be the following: 

• 

• 

• 

Recommend to the UAW-Ford National Joint Diversity, Equity, 
and Inclusion Committee ways and means of promoting use of 
the Grievance Procedure as the exclusive contractual method 
for resolving claims of denial of equal application rights. 

Communicate to employees available resources for reporting~ 
harassment, discrimination and retaliation. 

Monitor progress of implementation of diversity and 
inclusion strategies and training, including new hire and 
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eXperienced hire orientation, report to the UAW-Ford 
National Joint Diversity, Equity, and Inclusion Committee, 
requesting assistance, as appropriate. 

Identify proactive training opportunities for the Local 
membership and leadership and recommend training that will 
promote a respectful workplace. 

Offer suggestions to the UAW-Ford National Joint Diversity~ 
Equity, and Inclusion Committee and Local Management on 
ways to facilitate awareness and greater understanding of 
equal application and diversity issues. 

• Discuss ways and means of encouraging Local Plant 
Leadership in conveying their joint commitment to a 
respectful workplace free of harassment, discrimination and 
retaliation. 

• Suggest guidelines for Union and Company representatives, 
active in the Grievance Procedure in the proper and prompt 
handling of grievances alleging such claims and consider 
whether other means of handling allegations of harassment, 
discrimination and retaliation should be used. 

• Recommend to the UAW-Ford National Joint Diversity, Equity, 
and Inclusion Committee, means for determining the cause of 
claims of denied equal application rights and 
discrimination problems and tensions in the plant. 

• Comply with all procedures as established by the UAW-Ford 
National Joint Diversity, Equity, and Inclusion Committee. 

• Submit meeting minutes and activity reports and all other 
related data to the UAW-Ford National Joint Diversity.!.. 
Equity, and Inclusion Committee monthly. 

• The UAW-Ford Local Joint Diversity, Equity, and Inclusion 
Committee will be strongly encouraged to attend both the 
UAW Civil Rights Conference, and the Annual UAW-Ford 
Diversity, Equity and Inclusion conference. Additionally, 
the Local Diversity, Equity, and Inclusion Members may 
request consideration for attendance at other Diversity 
training events not to exceed one (l} per calendar year. 
Approval and funding co be reviewed by the National 
Diversity, Equity, and Inclusion Committee. 

Members of the UAW-Ford Local Joint Diversity, Equity, and 
Inclusion Committees will receive pay for approved time spent 
planning for and attending scheduled meetings, developing and 
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implementing work plans for diversity and inclusion related 
initiatives/events, and submitting progress reports and meeting 
minutes monthly to the UAW-Ford National Diversity, Equity, and 
Inclusion Committee. 

The UAW-Ford Local Joint Diversity, Equity, and Inclusion 
Committees will be encouraged to collaborate with the Local 
Diversity Councils, the UAW Local Civil Rights Committees and 
Employee Resource Groups (ERGs) to discuss diversity issues of 
mutual concern and projects or initiatives of mutual interest. 

The parties continue to recognize their legal and moral 
responsibility for assuring that all Ford Motor Company employees 
are respected and included in the workplace and have equal 
employment opportunities and freedom from discrimination as set 
forth in Article X, Section 9 of the Collective Bargaining 
Agreement. Consequently, the function of the Local Joint 
Diversity, Equity, and Inclusion Committees shall be advisory, 
consultative, and cooperative. While the Company and the Union 
will welcome the recommendations the Committees may make, the 
Committees may not commit either party to a specific course of 
action. However, the Union agrees that it will discourage its 
members from bypassing the Grievance Procedure with respect to 
any claim or complaint against the Company, which may be made the 
subject of a grievance under the contract. 
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NOTE: 
This booklet (Skilled Trades Agreements and Letters of 
Understanding) is being presented to you so that you may know 
the terms of agreements and various Letters of Understanding negotiated between the UAW and the Company ectober 30, 2019 XX xx, xxxx. 
Specifically, the following material is presented in the order given: 

1. Provisions of the Collective Bargaining Agreement 
applicable to Skilled Trades. 

2. Letters of Understanding and clarification concerning 
the Skilled Trades Agreements in the~ 2023 
negotiations, plus all previous Letters of-­
Understanding and clarification that continue to 
express current policies and interpretations. 

Portions of the Agreement reproduced here which are new or 
changed from previous agreements are shown in bold type. 

Please note that any gender specific references in the Agreement language shall apply to either sex. 

Other agreements and plans reproduced in separate booklets are: Volume I, the Collective Bargaining Agreement; Volume II, the Retirement Plan and the Insurance Program; Volume III, the 
Supplemental Unemployment Benefit Agreement and Plan, the Profit Sharing Agreement and Plan, the Tax-Efficient Savings Agreement and Plan, and the UAW-~Stellantis-Ford-General Motors Legal Services Plan; and Volume IV, the Letters of Understanding. 

We hope you will find this booklet helpful. 

R9RY L. GAMBLE CHUCK BROWNING 
Vice President and Director 
UAW, National Ford Department 
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SKILLED TRADES SUPPLEMENTAL AGREEMENT 
BETWEEN FORD MOTOR COMPANY AND UAW 

On Octeeer 30, 2019 xx xx, xxxx, at Dearborn, Michigan, Ford 
Motor Company, a Delaware corporation, hereinafter designated as 
the Company, and the International Union, United Automobile, 
Aerospace and Agricultural Implement Workers of America, UAW, an 
unincorporated voluntary association, hereinafter designated as 
the Union, hereby agree as follows: 

1. Employees Covered 
This agreement shall be applicable to employees in all 
skilled classifications in the Tool and Die, Maintenance, 
Construction and Power House groups (Appendix F to the 
Collective Bargaining Agreement dated September 28, 1949, 
as amended) and to apprentices covered by an apprenticeship 
agreement between the Company and the Union. 
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8. Ratification of Agreement 
This agreement is supplemental to the Collective Bargaining 
Agreement between the Company and the Union dated the same 
as the date hereof and shall become effective immediately 
after receipt by the Company from the Union of written 
notice on or before expiration of the time for ratification 
specified in the~ 2023 Settlement Agreement that this 
Supplemental Agreement, the Collective Bargaining 
Agreement, and the other agreements listed in Article XI, 
Section 1 of the Collective Bargaining Agreement, being 
entered into between the parties on the same date as the 
date hereof, have been ratified by the Union, following 
which the provisions hereof shall become effective as 
specified herein. Those provisions as to which no other 
effective date has been specified in this Supplemental 
Agreement shall be effective immediately upon receipt by 
the Company of such notice of ratification. 

IN WITNESS WHEREOF, the parties hereto have duly executed this 
Agreement as of the date first above written. 

FORD MOTOR COMPANY 

William C. Ford, Jr. 
James P. Haelcett 
Jim Farley 
Joe Hinriehs 
Kumar Galhotra 
Gary JohRson 
William P. Dirksen 
Jol:u=t Savona 
Bryce Currie 
Kevin Legel 
Bernie Swartout 
Chuck Monastra 
Bill Rooney 
Jenny Torony 
Frederielc Toney 
Helrf\Ut E. Nittm-a-fHT 
Michelle DeTombeur 

International Union 

Gary Jones 
Shawn Fain 

STSA/00197/1 
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Scott Britton 
Terri Faison 
Melanie Stinson 
Torn Paradiso 
Jason Short 
Sandy Krus 
Mario Spadafora 
Stephen M. Kulp 
Johanna Shea 
Deb Ockerman 
Jiem Cranney 
Kathy Lander 
f<c-:r:isten de Bear 

UAW 

National Ford Council (L, 
.P.B-P-e-l'-rfl'A+-i e-.R~i.-i' c.-..il"Ee,_,,,-.4,S.+ui-i::b~e!4'!o~u-i'IA-t'!C-'l-i+l~~+l t,,U JI c;Jl 
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SKILLED TRADES SUPPLEMENTAL AGREEMENT 
BETWEEN FORD MOTOR COMPANY AND UAW 

Rory L. Gamble 
Chuck Brolming 
Brandon Keatts 
Steve Zifflff'terla 
Mike Stone 
JifflffliC E). Willimfls 
Benjamin Dictor 
Scott Eskridge 
Darryl Goodwin 
Brett FeH 

STSA/00197/2 
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Tony Richard, Subcouncil #1 
Anthony Richard, Subeouncil 11 
Mark DePaoli, Subcouncil #1 
Larry Ste·.,art, Subcouncil #2 
Jon Jaggers, Subcouncil #2 
'l'offlf'!ly Kottalio, Subeouncil ff 2 
Brandon Reisinger, Subcouncil #2 
Jon Jaggers, Subcouneil #2 
Scott Elliott, Subcouncil #2 
Michael Donovan, Subcouncil #2 
Steve Gonzales, Subcouncil #2 
6~eg Tyler, 8ubcouneil #3 
Mike Beydoun, Subcouncil #3 
Dwayne Glass, Subcouncil #3 
9alc E. Rogers, Subeouneil #4 
Darrin Andrews, Subcouncil #4 
Roger Maag, Subeouneil #4 
Paul Donovan, Subcouncil #4 
Frank Burray, Subcouncil i~S 
Al Strussione, Subcouncil #5 
Paul Lafave, Subeouncil #S 
Frank Murray, Subcouncil #5 
Andy Weakland, Suboouncil #7 
Ja-Vonna Akins, Subcouncil #7 
Dwayne Walker, Recording Secretary 
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ARTICLES APPRENTICESHIP STANDARDS 

Articles. Probationary Period 

The first three six months of active employment for any employee 
while classified as an apprentice shall be known as the 
apprentice probationary period. During this probationary period 
the Apprenticeship Agreement may be cancelled by the Joint 
Apprenticeship Committee. The Registration Agency shall be 
advised of all such cancellations. This shall not limit the right 
of the Company to discipline a probationary apprentice for cause 
for matters not related to the apprentice's training. 

When probationary apprentices are to be laid off, they shall be 
laid off in reverse order of going "on course." 

A laid-off probationary apprentice will be recalled to 
apprenticeship before placing a new apprentice on the same trade. 

However, a probationary apprentice who has been laid off shall be 
returned to the eligibility list with the same trade preferences 
and in the same relative position that the apprentice bad when 
originally placed on the program. 

a 
07/26/23 
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ARTICLE 8 APPRENTICESHIP STANDARDS 

Article 8. Discipline 

The Committee shall have authority to act on a recommendation 
that an apprentice be placed on probation, suspension or removed 
from the apprenticeship for such causes as: 

(a) 

(b) 

(c) 

(d) 

(d) 

(e) 

Unsatisfactory shop progress 

Unsatisfactory school progress 

Unsatisfactory work 

Not follo•,;ing other requirements of the Program 

Assessment failure 

Not following other requirements of the program 

Discipline of apprentices as described above shall not be subject 
to the grievance procedure under Article VII of the Collective 
Bargaining Agreement. 

rf-1)~ 

f~~ STSA/00207 
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ARTICLE 9 APPRENTICESHIP STANDARDS 

Article 9. Wages 

Apprentice training groups will consist of trades as listed below: 

Group 1 

Group 2 

Group 3 

Group 4 

Metal Model Maker 

Electrician 
Machine Repair 
Tool and Diemaker 

Toolmaker & Template Maker 

Millwright 
Plumber-Pipefitter 
Welder General 

Industrial Truck Mechanic 

Apprentices shall be paid a percentage of the journeypersons rate in the 
trade in which they are indentured according to the following Shop Hour Rate 
Formula effective November, 18, 2019 XX XX, XXXX. The number of hours of 
related classroom instruction satisfactorily completed must correspond to 
the schedule set forth in Article 10 for each 1000 hours of shop training in 
order for an apprentice to be eligible for a rate adjustment as indicated 
herein. 

0-1000 shop hours -
1001-2000 shop hours 
2001-3000 shop hours 

3001-4000 shop hours 

4001-5000 shop hours 

5001-6000 shop hours 

6001-7000 Shop hours 

7001 shop hours -
graduation 

SHOP HOUR RATE FO:RMULA 

$30.140 36.990 
$30.2?§ 37.155 
$30.275 37.155 + 10% of 
(max. Jyrnn. rate minus $30.825 37.805) 
$30.275 37.155 + 22% of 
(max. Jymn. rate minus $30.825 37.805) 
$30.275 37.155 + 37% of 
(max. Jymn. rate minus $30.82§ 37.805) 
$30.275 37.155 + 55% of 
(max. Jymn. rate minus $30.825 37.805) 
$30.275 37.155 + 78% of 
(max. Jymn. rate minus $30.825 37.805) 
$30.275 37.155 + 97% of graduation 
(max. Jymn. rate minus $30.82§ 37.805) 

Applying ~he foregoing formula, effective ~H~a~w~e~ffi~~~e~~----~-
-----'----

9-j) 

~-~ A~ 
c1~J ~v ~c¥ 

hourly races for apprentices are as follows: 

STSA/00208/1 
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ARTICLE 9 

* GROUP 
Shop Hour Periods 
0-1000 
1001-2000 
2001-3000 
3001-4000 
4001-5000 
5001-6000 
6001-7000 
7001-graduation 

APPRENTICESHIP STANDARDS 

APPRENTICE SHOP HOUR RATE 
SCHEDULE BY TRADE GROUP 

1 2 3 

$30.140 36.990$30.140 36. 990 $30. HO 
30.275 37.155 30.27§ 37.155 30.275 
30.765 37.735 30.675 37.625 30.650 
31.355 38.425 31. 160 38.195 31.095 
32.090 39.290 31. 760 38.900 31.655 
32.975 40.330 32.485 39.750 32.325 
34. 105 41.660 33.405 40.835 33.18§ 
35.040 42.755 34.170 41.735 33.895 

4 

36.990$30.140 
37.155 30.27§ 
37.595 30.640 
38.120 31. 075 
38.780 31.620 
39.570 32. 2:JO 
40.580 33.105 
41. 415 33.795 

* See apprentice training groups for specific classification status. 

Notwithstanding the foregoing provisions covering apprentice shop hour 

36.990 
37.155 
37.580 
38.095 
38.735 
39.505 
40.485 
41. 295 

rates, a seniority employee who is transferred to apprentice training shall 
be paid a first shop hour period rate equal to either the employee's current 
00-5-e hourly rate or $32.240 39.460 whichever is lower, provided however that 
in no event shall this first period rate be less than ten cents (10¢) above 
the rate stated for the first shop hour period in the Apprentice Shop Hour 
Rate Schedule set forth above. Upon the apprentice's completion of the first 
shop hour period said seniority employee shall be paid a shop hour rate of 
$30.750 37.715 or the apprentice's first period rate, whichever is higher, 
and if retained as an apprentice, shall be paid such rate until qualified 
for a higher rate in accordance with the Apprentice Shop Hour Rate Schedule 
set forth above. 

In addition to receiving pay for shop hours, apprentices shall receive: 

A trade specific tool box and tool set will be provided to each newly 
indentured apprentice (subject to return if they leave the program prior to 
graduation), and 

(aj A training incentive for each course of related training successfully 
completed consisting of the product of the number of class/contact hours 
of each course as established by the NJAC approved RTI provider 
(including online), and the straight-time shop hourly rate they are 
receiving at the course completion date (exclusive of shift premium). 
The total number of class hours compensated shall not exceed 576; 
deviations from this total number of class hours compensated for one o~r 
more trades may be approved by the Joint Apprenticeship Committee 

}j°\o\{~\~~t regard to Article 18, Modification of Standards; and ~ 

STSA/00208/2 
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ARTICLE 9 APPRENTICESHIP STANDARDS 

(b) For apprentices entering training on or after October 18, 1976, a 
training incentive credit for the class hours of related training 
successfully completed while on an eligibility list for apprenticeship 
training provided: (1) the apprentices were employed by the Company 
while taking the course(s}, and (2) the course(s) is accepted and 
credited toward the required related training for the apprenticeship in 
which the apprentices are indentured. The training incentive credit for 
these eligible course hours will be banked at the time they have been 
approved for credit toward their related training requirement. The 
apprentices may elect to: 

(1) Receive training incentive payments for the banked hours in 
accordance with the schedule of shop hour periods and the number of 
related training class hours outlined in Article l0(a) of the 
Apprenticeship Standards at the completion of each 1000 shop hour 
period until the banked hours have been expended, or 

(2) Receive training incentive payments for additional courses in 
related or elective subjects, with the number of classroom hours of 
such courses offset against the banked hours until they are 
expended. 

The training incentive payment shall be based on the product of the number 
of related classroom hours and the straight-time shop hourly rate (exclusive 
of shift premium) the apprentices are receiving at the time payment is being 
made. The total number of class hours compensated under this paragraph (c) 
and paragraph (b} above shall not increase the total number of compensated 
class hours beyond the number of hours established in subparagraph (b) above 
during the apprentices' period of training. 

These payments are subject to the condition that they are excluded from 
consideration in computing any premium payment. 

Employees who are given credit for previous experience, upon entering the 
apprentice program, shall be paid the wage rate for the shop hour period to 
which such credit entitles them, and thereafter shall be eligible for 
training incentive payments as provided in the preceding paragraph. 

General 

When an apprentice has completed the required number of shop and related 
training hours and the Joint Apprenticeship Committee has approved the 
completion of training, the apprentice shall receive the maximum rate of 
rate range paid to skilled journeypersons in the classification or trade in 

the 

~j) 

Ai, 
:dMf)l h~ 

which the apprenticeship was served. 
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A..RTICLE 10 APPRENTICESHIP STANDARDS 

Article 10. Related Instruction and School Attendance 

(al Provision for Classroom Instruction of Apprentices 

During the period of the apprenticeship, each apprentice 
shall be required to complete at least the percent cf total 
required related classroom hours (minimum total of 576) for 
each shop hour period as indicated below: 

Percent of Total 
Shop Hour Periods Classroom Hours 
0-1000 13% 
1001-2000 27% 
2001-3000 40% 
3001-4000 54% 
4001-5000 67% 
5001-6000 81% 
6001-7000 94% 
7001-graduation 100%* 

Registration fees and/or tuition and books required in connection 
with related instruction under the apprentice program and 
examination fees for the successful completion of tests taken for 
related classroom credit will be funded by the UAW-Ford 
Voluntary Employees Beneficiary Association (VEBA) Joint Trust 
!:he Education, Development and Training Prog'f'am (EDTP) under the 
letter of understanding Apprenticeship Related Instruetien 
-~nse (September 15, 1993). To the extent tuition and /or books 
are related to, and requirements of, the apprentice program, 
active apprentices shall have no maximum EB4l-P funding limit for 
such tuition and books. Should BEffP the VEBA funds not be 
available, the Company will pay such expenses. 

(b) 

( C) 

Provisions for Task Completion 
At the conclusion of core skills training, each apprentice 
will be issued a task book containing all classifications 
specific tasks requiring completion prior to taking the 
graduation assessment. The program requires completion 
percentages of each of the following: ( 1) Tasks, ( 2) Shop 
Hours, and (3) Related Instruction to remain within 5% of 
one another. 

Schedule of Classroom Instruction 
The schedule of related classroom instruction shall be 
developed from the Related Instruction Guide which defines 
the core tasks apprentices are required to complete. 
Elective courses, recommended by the plant Subcommittee, 
must be approved by the Joint Apprenticeship Committee. 

Devi at.ions from t.he total nnmber of shop hours or class hours 

STSA/00209/1 
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ARTICLE 10 APPRENTICESHIP STJ:I . .NDAROS 

apprenticeship may be approved by the Joint Apprenticeship CommiLtee without 
regard to Article 18, Modification of Standards 

(d) Enforcement of School Attendance 
In case oE failure on the part of any apprentice to fulfill 
the apprentice's obligation as to school attendance the 
Committee may suspend, place on probation, or revoke the 
apprentice's Apprenticeship Agreement, and the Company 
hereby agrees to carry out the instruction of said 
Committee in this respect. The apprentice and the 
apprentice's parent or guardian hereby agree to abide by 
any such determination of such Committee. 

The Registration Agency, and the International Union, UAW, 
shall be notified of any such suspension or revocation. 

STSA/00209/2 
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ARTICLE 12 APPRENTICESHIP STANDARDS 

.Article 12. 
Committee 

Plant Subcommittees of the Joint Apprenticeship 

There are hereby established plant Subcommittees of the Joint 
Apprenticeship Committee as defined in Article 1. These plant 
Subcommittees shall be composed of at least two~ Local 
Joint Apprentice Committee Representatives (LJAC), Ha-H ~ e-€­
theoe Subcommittee ffieA1bers shall be appointed by and represent 
the Company and fta-1-E. the other shall be appointed by the Vice 
President and Director, UAW National Ford Department Director and 
represent the Union. These plant Subcommittees shall select Co 
Chairs, one Company---a-nd one Ufiion-mem-ee-~. Additional plant 
subcommittee members will include a Plant Operating Committee 
Member/Area Manager Champion. The LJAC Representatives shall 
serve as the Plant Subcommittee Co-Chairs. These plant 
Subcommittees shall meet at least once a month or on the call of 
either of the Co-Chairs. 

The Union member+s+ of a plant Subcommittee shall be considered~ 
part-time representative+s+ and each, upon properly reporting to 
his/her their Supervisor when it becomes necessary to leave an 
assigned job, shall be accorded the privilege of leaving work to 
promptly perform specific, duly authorized duties, listed below, 
of the Plant Subcommittee without loss of time, on the 
understanding that this privilege will not be abused and that 
each part-time Committee representative will continue to work at 
assigned jobs at all times not required for the performance of 
such duties. The part-time Subcommittee representative will 
report to an employee's Supervisor, provided the Supervisor is in 
the department, before contacting such employee in the 
performance of Subcommittee duties. 

No special privileges shall be accorded part-time Committee 
representatives during layoffs or overtime work. 

It shall be the duty of the Subcommittees of the Joint 
P.pprent iceship Cammi t tee to: 

(a) Monitor the progress of all apprentices at their location. 
This specifically includes monitoring apprentices' shop and 
school progress and performance, and making contact, when 
required, with apprentices on the job to determine 
progress. !t also includes reviewing apprentices' in-course 
progress assessment reports, and prescribing training, shop 
rotation, and/or ocher appropriate remedial actions 
necessary to improve apprentices' performance in the 
program. LJACs will review the status of each apprentice 
with the plant champion at each monthly subcommittee 
meeting. 

(bl Hear and decide 
these Standards 

. . l . . d (.~ J.l I all questions invo ving apprentices un er • 11• 
which relate to their apprenti~ ~• 

STSA/00211/1 
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ARTICLE 12 APPRENTICESHIP S'I'.ZlliDA.RDS 

subject to approval of the Joint Apprenticeship Committee, 
including the apprencice's seniority date in cases referred 
to in Article lS(a), if the plant delays the release of the apprentice involved. 

(c) Recommend to the Joint Apprenticeship Committee that a 
Certificate of Completion of Apprenticeship be awarded upon satisfactory completion of the requirements of 
apprenticeship as established herein. No Certificates will 
be issued by the Registration Agency unless approved by the 
Joint Apprenticeship Committee. 

(d) Assist in projecting, as best possible, the future 
attrition rate of journeypersons in apprenticeable trades 
at their location, so appropriate numbers of apprentices to 
be placed on course may be requested. 

(e) Work with local colleges and training vendors to establish 
and maintain necessary related training curricula. 

(£) Offer suggestions to the Joint Apprenticeship Committee for 
the improvement of the apprentice program. 

(g) Comply with all procedures as established by the Joint 
Apprenticeship committee. 

(h) Submit minutes of meetings and all other related data to the Joint Apprenticeship Committee for final approval. 

(i) Ensure each apprentice receives all 90 day/500 hour audits. 

a. 90 day/500 hour audits include reviews of apprentice 
status on shop hours, task completion, Related 
Training Instruction (RTI), enhanced training at 
Technical Training Center (TTC), shop performance 
evaluations and other relevant data. 

b. Completion of apprentice shop performance evaluations 
is the responsibility of the Maintenance Process Coach 
with input from others including Journeyperson(s) and 
Team Managers. 

c. Both UAW and Company LJAC Representatives, as well as 
the salaried employee(s) that completed the shop 
performance evaluation, will be present when 
evaluations are reviewed with the apprentice. 

STSA/00211/2 
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ARTICLE 15 APPRENTICESHIP STANDARDS 

Article 15. Seniority 

(a) New apprentices and rehired apprentices shall be regarded as probationary 
apprentices and shall establish apprentice seniority after the first three 
six(~i) months of continuous employment with the Company as an apprentice. 

(b) 

In order to become a seniority apprentice, a probationary apprentice must 
have been employed for a total of three six (~~) months as an apprentice 
within the year following the date the person was approved and accepted as 
an indentured apprentice by the Joint Apprenticeship Committee or last 
rehired as an apprentice, whichever is the later. 

Following completion of the probationary period, the apprentice shall be 
given apprentice seniority as of the date three six(~~) months prior to 
the completion date of the probationary period and will thereafter 
exercise seniority as provided hereinafter. An apprentice's seniority date 
shall not precede the date the individual is placed on an apprentice 
classification, or the apprentice's date of hire, or date of rehire, 
whichever is the later, except that if the plant delays the release of an 
hourly employee on the active payroll who has been qualified and approved 
for placement as an apprentice, such employee shall be considered as being 
on course as of the date indicated in the "Date Required'' column on the 
Hourly Personnel Requisition, Form 458. However, at no time can the on­
course date be earlier than the date the requisition receives final 
approval, which date must be clearly noted and initialed on the 
requisition. Disputes involving apprentice seniority dates will be 
resolved by the Joint Apprenticeship Committee. 

Full credit for actual hours spent in training shall be granted toward 
completion of the individual's apprenticeship. For the purposes of this 
Article, a rehired apprentice is one who has been placed back on course 
after losing apprentice seniority, was not eligible for reinstatement as 
an apprentice or who had been removed from course for cause by the Joint 
Apprenticeship Committee (as opposed to one who had been suspended by the 
Committee) . 

In no event shall an apprentice acquire apprentice seniority until the 
apprentice has acquired seniority as a Company employee. 

~ 
o/ 

/2\ _k 
~ ~V'A 
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ARTICLE 15 APPRENTICESHIP STANDARDS 

(c) Apprentices will exercise their seniority in their 
occupational group. For example, if there are four 
apprentices in the diemaking occupation, and a reduction in 
this number is required, the apprentice with the earliest 
on course date shall be last laid off and the last laid off 
shall be the first to be reinstated. 

(d) An apprentice starting training on or after September 15, 
1970, shall be given seniority as a journeyperson, upon 
completion of apprenticeship, equal to the calendar days 
subsequent to the person's last hiring date as an 
apprentice and prior to the date of completion of the 
apprenticeship. 

(e) Apprentices who joined the Armed Forces or were on a Peace 
Corps leave and upon return were indentured in some other 
trade shall be given, £or seniority purposes as 
apprentices, full credit for time spent in military service 
and on a Peace Corps leave plus such evaluated credit hours 
agreed to by the Joint Apprenticeship Committee for 
training gained in such other apprentice classification(s). 
Upon graduation, such veterans and those who were on a 
Peace Corps leave shall have their seniority computed in 
accordance with paragraph (d) above. 

(f) The provision of Article VIII, Section 5, Paragraph (6) of 
the Collective Bargaining Agreement shall be amended 
insofar as it applies to apprentices covered by this 
Agreement to the extent that such apprentices hired 
subsequent to June 20, 1941 shall not lose their apprentice 
seniority unless they are continuously unemployed by the 
Company for a period of time equal to their apprentice 
seniority but in no case less than four years (48 months). 

In connection with the foregoing amendments as they might 
affect both journeypersons and apprentices, it is expressly 
understood and agreed that the Company shall assume no 
liability for back pay claims with respect to holidays, 
vacations, or any other matter as a result of the 
retroactive adjustment of such seniority considerations or 
while such adjustments are being made, nor shall it be 
liable in any manner with respect to individuals who may be 
missed in such readjustment and the only redress the Union 1

~ 

or its members may seek shall be a seniority correction in <-v_'j" 
C 

1

n _. the record of such individuals who may be called to the 
.J \7 attention of the Company by the Union. fJ 

The extension of recall privileges provided for herein i~f:::~' A.'1)-
~ \~~ not to be construed as expanding any other contractual £ ! '"~V', {\~ \~ \r:v'll ~;;:~!=~~~ beyond the specific provisions of the~7 Q!J ~ I~ 

\\ ;:::~:::14/2 ~ \\Y ; ~ 
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ARTICLE 15 APPRENTICESHIP STANDARDS 

(g) Apprentices may be transferred from one seniority Unit to 
another in accordance with the provisions of Article VIII, 
Sections 23 and 24, and the Letter of Understanding on 
Apprentice Preferential Placement, Protectca Stat~ 
Placement, and Return to Basic Unity Provisions dated 
October 9, l999 October 4, 2011 of the Collective 
Bargaining Agreement upon specific prior approval of the 
Joint Apprenticeship Committee under certain conditions 
hereinafter outlined: 

(ll An apprentice, affected by a reduction of force, 
discontinued operation or classification in a plant, 
so transferred shall be accorded all of the person's 
apprentice seniority in the new seniority Unit. Upon 
graduation, such apprentice shall have total 
journeyperson seniority in the new seniority Unit. 

(h) Upon the apprentice's request, the individual may be 
transferred from one seniority Unit to another upon 

(i) 

specific prior approval of the Joint Apprenticeship 
Committee. An apprentice so transferred shall be accorded 
date-of-entry apprentice seniority in the new seniority 
Unit. It is also expressly understood and agreed that such 
apprentice shall retain no apprentice seniority rights in 
the seniority Unit(s) from which the apprentice has 
transferred. Upon graduation, such apprentice shall be 
credited with seniority as a journeyperson in the new 
seniority Unit equal to the apprentice's ''on course" time 
in the new seniority Unit, plus time while on leave of 
absence for service with the Peace Corps in accordance with 
Article VIII, Section Jl(c) of the Collective Bargaining 
Agreement, military service time in accordance with Article 
VIII, Section 33 of the Collective Bargaining Agreement, 
vacations and time lost during reduction in force while 
employed in the new seniority Unit. 

An employee who has seniority on an hourly rated job and 
later transfers to an apprentice classification may, in the 
event of a reduction of force in the individual's 
apprentice classification, elect to take a layoff or 
exercise accumulated seniority on an hourly rated 
classification which the apprentice held prior to entering 

( j) 

the apprentice classification. 

An apprentice who has seniority 
classification may, in the event 
elect to take a layoff or accept 

~ 
only on the apprentice ~ 
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APPENDICES APPRENTICESHIP STANDARDS 

APPENDICES 

Shop Training 
Successful performance of tasks defined in the Training Guides are the minimum shop training requirements apprentices must accomplish. 
Apprentices having demonstrated the ability to perform tasks defined in the Training Guides may be rotated through other shop phases of their trade to gain proficiency or learn new tasks brought about by technological change. 

A requirement of shop training is successful completion during the 
first 500 shop hours of all modules contained in the Apprentice Safety 
Orientation Program and the Safety Task contained in the Basic 
Training Guide. The plant subcommittee is responsible for monitoring 
completion of this requirement and the requirement that employees be provided a safety training orientation program of up to 40 hours in duration during the process of their being placed on the Apprentice 
Program. Subsequent safety related training will consist of 24 hours 
during Core Skills and at least 24 hours of trade-specific training 
throughout the balance of their apprenticeship. These hours would be contained within their total course work hours. 

Related Instruction 
See Article lO(b) 

STSA/00219/1 
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APPENDICES APPRENTICESHIP STANDARDS 

APPENDIX A 
INDUSTRIAL ELECTRICITY 

Schedule of Shop Training 

Layout, Construction & Installation 
General Maintenance and Repair 
Power Construction, Sub Station 

Maintenance, and Operation 
Electronic Equipment Troubleshooting, 

Maintenance and Repair 
• Programmable Logic Controllers 
• Solid State Controls 
• Robotic Equipment 

Total ..................................... 8000 hours 

Chassis Maintenance 
Transmission and Clutches 

APPENDIX B 
INDUSTRIAL TRUCK MECHANIC 
Schedule of Shop Training 

Gas and Diesel Engines and Electric 
Motor Repair and Maintenance 

Electrical, Cooling and Hydraulic 
Systems Maintenance and Repair 

Battery, Wheel and Tire Maintenance 

11-Lathe 

Total ................................. . 

APPENDIX C 
MACHINE REPAIR 

Schedule of Shop Training 

. 8000 hours 

*Standard and Specialty Milling Machines 
Grinders I.D., O.D., and ~-surface 
aJe-Mael.<r.i:·Hes, SDM~1-,,----------­

LaseF Cuttin~es ~ ~ \0 ✓ Bench and Floor work 

Total ..................................... 8000 hoursS.,G /l,• 
~Mus~ complete a total of 1,500 shop hours of machine time on the identified 
machines prior to reaching 4,000 program hours. Machine time requirements wi11 ~·t 
STSA/00219/2 
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APPENDICES APPRENTICESHIP ST.n.NDARDS 

not delay timing of required apprentice assessments. 

APPENDIX D 
METAL MODEL MAKING 

Schedule of Shop Training 

Metal Forming/Bench Layout and Press Area 
Body In White Assembly 
Body Side Assembly 
Underbody Assembly 
Hemming/Closing and 

Metal Finishing 
Prototype Fixture Building 
Body Finalizing 
Body Structure Concepts 
Tools and Machine Awareness 
Tool Reoom 
*Lathe 
*Standard and Specialty Milling Machines 
Grinders -- I.D., O.D. and *Surface 
Inspection Awareness 
Basic Welding Exposure 

Total. .................................... 8000 hours 

*Must complete a total of 1,500 shop hours of machine time 
machines prior to reaching 4,000 program hours. Machine time 
not delay timing of required apprentice assessments. 

APPENDIX E 
MILLWRIGHT 

Schedule of Shop Training 

Troubleshoot, Maintain, Remove 
and Replace Machinery and Equipment 

Layout, Fabricate and Install 
Scructural Equipment & Machinery 

Cranes, Elevators, Speed Reducers 
and Variable Speed Drives 

on the identified 
requirements will 

o/ 
C) 

87~ Total ..................................... 8000 hou1 

1 

/L 
\)Y <;~ ~- p 
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APPENDICES APPRENTICESHIP STANDARDS 

APPENDIX F 
PLOMBING-PIPEFITTING 

Schedule of Shop Training 

Layout, Construction & Installation 
Steamfitting & Pipefitting 

Maintenance 
Plumbing Installation & Maintenance 
Troubleshoot and Repair Valves and 

Pneumatic Equipment 

*Lathe 

Total ..................................... 8000 hours 

APPENDIX G 
TOOLMAKING 

Schedule of Shop Training 

kStandard and Specialty Milling Machines 
Grinders -- I.D., O.D. and *Surface 
CNC Machines, EDM, CMM, Laser Cutting Machines 
Bench Work 
Floor Maintenance 

Total ..................................... 8000 hours 

*Must complete a total of 1,500 shop hours of machine time on the identified 
machines prior to reaching 4,000 program hours. Machine time requirements will 
not delay timing of required apprentice assessments. 

*Lathe 

APPENDIX H 
TOOL AND DIEMAKING 

Schedule of Shop Training 

*Standard and Specialty Milling Machines 
Grinders -- I.D., O.D. and *Surface 
CNC Machines, EDM, CMM, Laser Cutting Machines 
Bench work 
Floor Maintenance 
Die Tryout 

Total ..................................... 8000 hours (}Jf#"~ 
*Must complete a total of 1,500 shop hours of machine time on the identified A 
machines prior to reaching 4,000 program hours. Machine time requirements will A• ~-
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APPENDICES 

APPENDIX I 
WELDING 

APPRENTICESHIP STANDARDS 

Schedule of Shop Training 

Machinery and Equipment 
Construction and Fabrication 
Pipe Welding 
Tool & Die Welding 

STSA/00219/5 
b 
08/17/23 
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SELECTION AND TRAINING - MAINTENANCE GENERAL PLANT 
SKILLED CLASSIFICATION, PARTS SUPPLY AND LOGISTICS 

OCTOBER 30, 2019 
xx/xx/xx.xx 

Mr. Rory L. Gamb±e 
Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gamble Browning: 
Subject: Selection and Training - Maintenance General Plant 
Skilled Classification, Parts Supply and Logistics 

During~ the 2023 negotiations the parties discussed the 
selection and training requirements of the Maintena.nce General 
Plant Skilled (MGPS) classification. The parties recognizeel the 
importance of the current program in identifying qualified 
candidates from within and training MGPS Maintenance General 
Plant Skilled employees to perform the "core skills" as may be 
required. 

The parties re1rie\i'ed discussed a the replacement strategy.!.. a-ftEl 
agreed to regularly discuos antieipated vacancies so that a 
potential replacemeFJ:t can be identifieel. The parties will jointly 
prioritiee facilities with the ~rcatcot need beginning the first 
q:uartcr of 2020. The parties also discuooed as well as, the 
assessment and selection process, e-s-t-abliohed in :1,.9-9-9-and 
confirmed the following understanding: 

• 

• 

• 

The Company commits to develop a new certified MGl?S 
test within one year of the effective date of the 2023 
Master Agreement. The test results will be used to 
determine the candidates "ability" regarding the 
posting process. The existing selection practices will 
be utilized until the new test is implemented. 

Employees who passed the former assessment~ and are on o,n 
the "tested list" or "interviewed list" are not (F-lL 
required to be reassessed. The parties confirm~ 
eligible candidates on the 11teoted liot". /1\) 
As openings occur in the MGl?S Ma-3:ftt~ -\(l""' 
Plant Skilled Classification for a building, they w~ill fn\ 
be filled in the following order ao follows: 1 J 

• Candidates on the approved "tested list" in 
~;~!~~~~y order from the building with the . (;!!} f' 

STSA/00382/1 
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SELECTION AND TRAINING - MAINTENANCE GENERAL PLANT 
SKILLED CLASSIFICATION, PARTS SUPPLY AND LOGISTICS 

• Candidates on the approved "interviewed list" in 
seniority order from the building with the 
opening. 

• If both the "tested list" and/or \'inter-viewed 
list" are -is- exhausted, the position will be 
filled by a local posting process from candidates 
within the building. Applicants who are 
successfully screened for merit will be permitted 
to take the certified MGPS test. Candidates who 
successfully pass the certified MGPS test will be 
offered the position based on seniority. 
Ea-adidatcs will be selected based upon merit and 
ability determined by a pass or fail interview 
process. At the emplo;•ee' s request the 
Chairperson will be present during the inter~ 
Selection will be by seniority among the 
~-se<l. the h1terv:i:ew preceos. 

• After selection and training, should a candidate 
be unable to perform the core skills, he/she may 
be disqualified~ 

• Openings may be permanent or temporary. 

Temporary openings may occur when the incumbent is absent for one 
(1) week (Monday - Friday), or greater, including Memorial Day, 
Independence Day and Labor Day but excluding all other holidays. 

This program will not have any effect on the existing 
classification structure in the parts distribution system, nor 
will it have any effect on existing placement or hiring 
procedures. 

Very truly yours, 

~in Legel, 
Director 
U.S. Labor Affairs 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 

Concur: Rory L. Gamble Chuck Browning 

STSA/00382/2 
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APPRENTICE ELIGIBILITY LISTS 

October 30, 2019 

Mr. H:ory L. Galflble Jr 
Vice Presideat and Director 
UAW, National Ford Department 
8000 East Jcfferso:n }'n>"entie 
Detroit, Michigan 48214 

XX/XX/XXXX 
Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Apprentice Eligibility Lists 

During~ 2023 negotiations, the parties discussed plant feedback 
requesting improvements to the current procedure used to identify 
candidates for the Apprentice Program Eligibility Lists at our 
locations. 

After lengthy discussions, the parties agreed to the following: 

• 

• 

• 

The National Joint Apprentice Committee will partner with 
the appropriate company and union employees to discuss, 
identify, and implement improvements to the existing 
Industrial Readiness Certificate Program. Specific 
improvements are to include, but are not limited to, the 
addition of a reliable measure of mechanical aptitude for 
eligible employees interested in gaining entry onto an 
apprentice eligibility list. 

The national joint parties have identified community 
colleges and an online provider to eotablisk. administer the 
standardized Industrial Readiness Certificate Program. In 
the event the community college is unable to meet minimum 
class sizes, the online provider will be the remaining 
option available. 

All employees interested in earning a position on the 
facility's Apprentice Eligibility List must successfully 
complete the Industrial Readiness Certificate Program. 
Employee Tuition Assistance Program (ETAP) benefits will 
apply. 

STSA/01456/1 
e 
08/22/23 



26B

APPRENTICE ELIGIBILITY LISTS 

• Employees that successfully complete the Industrial 
Readiness Certificate Program will be added to their 
facility's Apprentice Eligibility List as follows: 

1. The employee completes the program requirements, 
obtains the official transcript from the college and 
submits the transcript to the Local Joint 
Apprenticeship Representative. 

2. Upon submitting the Transcript, the employee must 
complete and sign the "Skilled Trades Preference 
Selection" form (choosing three trade preferences 
available at that facility). 

3. After approval from the Local Joint Apprenticeship 
Committee (LJAC), the above documents will be 
submitted to the National Joint Apprenticeship 
Committee (NJAC) for review and approval. Once 
approved, the employee will be added to the current 
location's Apprentice Eligibility List consistent with 
the process detailed below. 

Eligibility List Process 

The following will apply for candidates meeting the eligibility list 
criteria: 

• Annual windows will open January 1st and close at the end 
of business December 31st. Once an employee submits the 
required documentation as defined above, and receives NJAC 
approval, the candidate will become eligible for placement 
on their facility's apprentice wait list, in company 
seniority order, for the specific window year in which 
certification was completed. 

• 

• 

• 

When certification is completed at the end of a window 
year, $ubmission of the required documents for eligibility 
on a yearly list must be no later t,han January 3pt of the 
following year . 

start with the earliest established annual list, then 
proceed to the next earliest annual list, and so on. This~ 
process will continue until the current open apprentice ;1M,-
requisitions are filled. f)"'' 

Employees on an Apprentice Eligibility List will have L 
calendar days from initial 
representative to respond to an apprenticeship offer. 

STSA/01456/2 
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APPRENTICE ELIGIBILITY LISTS 

• 

Employees that fail to respond within this timeframe will 
be bypassed for the current opportunity with no penalty to 
the employee relative to the employee's position on the 
eligibility list. 

Apprentices that failed the apprentice program may not re­
enter the Apprentice Eligibility List during the term of 
this collective bargaining agreement. 

• In the event a location does not have sufficient candidates 
on its eligibility list to fill open apprentice 
requisitions, the local parties must contact the National 
Joint Apprenticeship Committee for resolution. 

Placement on Apprentice Eligibility Lists Following Transfer 

Transfer situations in which the NJAC has approved an employee's 
request to transfer from the apprenticeship eligibility list of one 
seniority unit to another unit's list must be in accordance with the 
Collective Bargaining Agreement between Ford Motor Company and the 
Union including Memorandum of Understanding and/or Article lS(g) and 
(h) of the Apprenticeship Standards. 

Employees that are transferring their basic unit in-zone, taking a 
basic relocation allowance or following the Modified Enhanced 
Relocation process, have the option of transferring their apprentice 
eligibility list placement to the new unit. Once the employee makes a 
request to transfer apprentice eligibility list location, and the 
request is approved by the National Joint Apprentice Committee, the 
employee's name will be added to the new unit's apprentice eligibility 
list in seniority order in the current open window period under the 
terms of this letter. 

Employees that transfer units following provisions of the Enhanced 
Relocation process ~Jill na'V'e must transfer their apprentice 
eligibility list placement transferred to the new unit's apprentice 
eligibility list following the NJAC waitlist transfer process. 4-R 
seniority order iQ the current open ~v:i:Rao;; period uneer the ter~ 
~his letter. Once approved by the National Joint Apprentice Committee, 
the employee will be added to the new basic unit's eligibility list in 
seniority order in the current open window period under the terms of 
this letter. 

Also covered by the above practices are: 

~) 

~ 
• Employees who were apprentices at their previous facility ,,,,<Vt(., 

and who were subject to a reduction-in-force in their~ '121°' -

6
1 r-:;/J} :TSA/01456/3 
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APPRENTICE ELIGIBILITY LISTS 

• Employees who are apprentices at their present facility and 
who elect to "return home" under provisions of Appendix O, 
Memorandum of Understanding, Return to Basic Unit. 

The JAC will determine the trade or trades for which the employee is 
eligible at the employee's present facility, examining such factors as 
forecasted trade requirements and availability of JAC-approved 
apprenticeship in those trades at that facility. If the previous trade 
in which the apprentice was indentured is not available at the present 
facility, the apprentice may be given three other trade preferences. 

The parties also agreed that nothing in the above is intended to 
deviate from the Apprenticeship Standards nor modify other 
administrative practices relating either to existing retesting 
procedures or trade preference practices of the Joint Apprenticeship 
Committee. 

Concur. Rory L. 60:fflble 

Concur: Chuck Browning 

:;/f·~ 

1,irJ t STSA/01456/4 
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Re¥-in Legel, 
Direetol!' 
U.S. Labor Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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Rory L. Gam.e-±e 
Vice President and Director 
UAW, National Ford De~artlflenl: 
8000 Bast Jefferson Avenue 
Detroit, Michigan 48214 

~ 

Mr. chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

APPRENTICE ELIGIBILITY LIST PROCESS 
FOR TEMPORARY EMPLOYEES 

October 30, 2019 

XX/XX/XXXX 

Subject: Apprenticeship Eligibility List Process for Temporary 
Employees 

During~ these negotiations, the parties had multiple 
conversations regarding the possibility of allowing temporary 
employees entry onto a location's Apprentice Eligibility List. 
After lengthy discussions, the parties agreed on the following 
procedure for interested temporary employees.;_, to be effective 90 
days follm~ing the effcctive--€1-ate of the 2 O 19 Agreeffient. 

• Any temporary employee, on the active employment rolls for 
90 days or more since their most recent hire or rehire 
date, interested in earning a position on the current 
facility's Apprentice Eligibility List may apply to enroll 
in the Industrial Readiness Certificate Program (IRCP). 
Employee Tuition Assistance Program (Personal Development 
Assistance) benefits for active temporary employees will 
apply for this purpose effective after the 90 th day 
following their most recent hire or rehire date. ~ 

• Temporary employees that successfully complete the 
Industrial Readiness Certificate Program will be added to 
their current facility's Apprentice Eligibility List as •~ 
follows: < ~, 

~ 1. Temporary employees successfully completing the Jt Industrial Readiness Certificate Program must obtain ~ 
I\. the official transcript(s) from the college(s} and 

.\/vJ submit the document to the Local Joint Apprenticeship /1',,,) A,. 
!Jf\ Representative. W ~ /' I) 

q_; ~TSA/01501/1 ~k t'' J' 
08/10/23 

/J.:fv ~ 
I ~"'-~ 



30B

APPRENTICE ELIGIBILITY LIST PROCESS 
FOR TEMPORARY EMPLOYEES 

2. Upon submitting the IRCP Transcript, the employee must 
complete and sign the "Skilled Trades Preference 
Selection" form (choosing three trade preferences 
available at that facility). 

3. After approval from the Local Joint Apprenticeship 
Committee (LJAC), the above documents will be 
submitted to the National Joint Apprenticeship 
Committee (NJAC) for review and approval. Once 
approved by the NJAC, the temporary employee will be 
added to the current location's Apprentice Eligibility 
List in accordance with the "Eligibility List Process" 
within the Letter of Understanding titled "Apprentice 
Eligibility List." 

• A temporary employee may be assigned to multiple plants, as 
such, the temporary employee will follow the "Apprentice 
Eligibility Lists" Letter of Understanding sections titled 
Eligibility List Process and Placement on Apprentice 
Eligibility Lists Following Transfer. Temporary employees 
are not eligible for any of the relocation allowances 
mentioned in these sections. 

• Temporary employees who were laid off for a period of time 
exceeding the amount of time on the active rolls since 

• 

their most recent hire or rehire ("time for time"), will be 
removed from their facility's Apprentice Eligibility List. 
Upon rehire, and after 90 days following their most recent 
rehire date, they may resubmit the original college IRCP 
transcript(s) and "Skilled Trades Preference Selectionn 
form again at their "rehired" location, and follow the 
process in the "Eligibility List Process" section in the 
"Apprentice Eligibility Lists" Letter of Understanding to 
be placed back on the "rehired" facility's Apprentice 
Eligibility List. 

Once a temporary employee is indentured as an apprentice 
they shall be regarded as a probationary apprentice and 
shall establish apprentice seniority after the first three ~ 
~ six (6) months of continuous employment with the 
company as an apprentice per the Apprenticeship Standards 
Article 15. They will also be regarded as a probationary 
employee in accordance with Volume I, Article VIII, Section ~ 

4. ''>I?" 
A • Additionally, temporary employees that meet the 
~7· apprenticeship eligibility requirements herein will obtain # 

~( an apprentice seniority date when they are placed into an 
apprentice classification. At that time they will be given 

~,~bSTSA/Oal::

1

r

1

: service date as outlined in A!2!2•ndi,c K- -----:5)@ p ;l ~ 
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APPRENTICE ELIGIBILITY LIST PROCESS 
FOR TEMPORARY EMPLOYEES 

• Temporary employees not completing the apprenticeship 
program will be referred to the {NJSOESC)National Job 
Security Operational Effectiveness, and Sourcing Committee 
for placement into a non-skilled position. 

• Apprentice wages are identified within the Apprenticeship 
Standards, Article 9. 

It is recognized the arrangements covered by this letter have 
potentially complex administrative implications. Concerns 
regarding the administration of this letter will be referred to 
the National Joint Apprenticeship Committee for resolution. 

Concur. Rory L. Ga~ 

Concur: Chuck Browning 

5~ 
td'~) 
~ STSA/01501/3 

b 
08/10/23 

Very truly yours, 

Kevin Le~el, 
Direct~ 
U.S. babe¥ Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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APPRENTICE PROGRAM CLASSIFICATIONS 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Apprentice Program Classifications 

l'lovcmbcr 5, 2015 

XX/XX/XXXX 

This letter confirms the parties' understanding that effective with the new Collective Bargaining Agreement, the following trades are removed from the Appendices, Apprenticeship Standards: 

• Automotive Mechanic 
• Refrigeration and Air Conditioning 
• Power House Mechanic 
• Stationary Steam Engineering 
• Industrial Instrumentation Industrial Pyrometry 

Furthermore, the parties acknowledge the provisions of the UAW-Ford Collective Bargaining Agreement pertaining to Outsourcing, as appropriate, shall continue to have application with respect to the work performed by the bulleted classifications identified above. It is not the Company's intention to outsource the work of these 
classifications as a result of this letter of understanding. 

In the event that individuals are needed in the above trades, internal qualified applicants from the location with the need will be select~ed first. If no qualified candidate is identified internally the position may be filled with a direct hire or some other mutually agreed upon action. If the above needs arc filled by an elcteraal ltire, an apprentice will be placed in an Apprcntieable classi£ieatioA-
at the hiring location on a one for one basis for each e)cternal hire.~~~ 

The status of journeypcrsons in these trades is unaffected by this T7JD~ 

~

letter of understanding. In the event of a surplus, the employees in .. \'V t.hese classifications may be considered for opportunities to reskill k ~(Y\ to other apprenticable cla•sifications if a need arises. j\ r~ 
"\\ !TSA/01449/1 . J1\. ~ ~ ~~ 
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eoncur. Jimmy Settles 

Concur: Chuck Browning 

st-
~f ~~ STSA/01449/2 
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APPRENTICE PROGRAM CLASSIFICATIONS 

Very truly yours, 

Stacey Allerton, 
Directer 
U.S. Labor Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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APPRENTICE PROGRAM QUALITY AND ADMINISTRATION 

October 7, 1990 

Mr. Ernest Lofton 
Vice Presideat and Director 
HA.W, National Ford Department 
B-9-00 East Jeffexson Avenue 
Detroit, Michigan 48214 

Dear Mr. Lofton. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Apprentice Program Quality and Administration 

XX/XX/XXXX 

During these negotiations, the UAW brought to the Company's 
attention administrative issues which the Union believed should 
be addressed in order to improve further the operation of the 
Program and the quality of its graduates. These issues were: 
apprentices working alone, review of a major reduction-in-force 
of apprentices, availability of uniform related training, 
rotational apprentice assignments and plant subcommittee -
management representatives. 

Apprentices Working Alone 

The Union raised the question of apprentices being assigned to 
work alone. The parties agreed that good judgment and a rule of 
reason should be used when making these assignments. 

As a result of these discussions it was concluded that, 
consistent with existing training methods and facilities in the 
plant, apprentices should not be assigned to perform work without 
a journeyman being present unless the apprentice has been trained 
to do the job, has been instructed in the proper safety 
procedures, and is considered competent to perform the 
assignment. Experienced journeymen will generally be available to 
assist the apprentice in many normal floor assignments until that 
level of competence has been reached. Problems in this regard are 
a matter for review by the Joint Apprenticeship Committee. 

STSA/00266/1 
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APPRENTICE PROGRAM QUALITY AND ADMINISTRATION 

Unresolved issues concerning apprentices working alone may be 
referred by the Committee to the UAW National Ford Department and 
Employee Relations Staff. 

Review of a Maje~r Reduction-In-Force of Apprentices 

The parties also discussed the meaning and intent of Article 
ll(h) providing authority to the Joint Apprenticeship Committee 
to review and approve in advance any facility plan to lay off a-H 
apprentices in a particular trade. While the intent of the 
apprentice program is to provide a stable training process and 
environment, in occurences such as cycle plan or volume changes, 
it could be necessary to reduce apprentices. In addition, Should 
this situation occur, the local parties agreed that the must seek 
advanced approval from the National Joint Apprenticeship 
Committee with oversight from the UAW National Ford Department 
and U.S. Labor Affairs. ~win advance those faeility 
reduction in force plans affecting a significant aumber of 
appreR:tieeo in a ffiagnitude wnieh could threaten the operation and 
continuity of the facility's appreatice pro§fram. Joint 
.Apprenticeship Committee concerns about ouea t9lar.ned reductiefi-9 
should be brou§fht to the attention of discussed with the Employee 
Relations Mana§fer of the facility and the Local lJflion 
Chairperson. 

Availability of Uniform Related Training 

The Union discussed the inability of some provider schools to 
deliver advanced training courses in a convenient, timely, and 
uniform manner and noted that some courses are not always 
available because apprentice enrollments are less than the 
minimum class Size required by the provider schools. 

The parties shall request the Joint Apprenticeship Committee to 
consider one or more of the following approaches to assist in 
minimizing the lack of uniformity in related instruction: 

• 

• 

Coordinate planned attendance and scheduling of 
related training courses in multi-plant areas to 
enlarge the number of apprentices attending at the ti? 
local provider school. 

Consult with education providers to possibly alter 
certain required instruction courses on a pilot basis (""""\:')\) 
using more generic course content and permitting a ~ 

STSA/00266/2 
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APPRENTICE PROGRAM QUALITY AND ADMINISTRATION 

• Take the necessary actions to provide such courses, 
where appropriate ~nd feasible, in-plant or at a 
selected multi-plant site. 

• Replace providers where necessary and feasible. 

• Investigate with providers their ability and 
willingness to deliver course content via high 
technology education methods, while assuring mastery 
of material. 

• Work with other companies to supply sufficient 
students to meet class size minimums. 

To meet special circumstances, the Joint Apprenticeship Committee 
may approve the offering of related training courses during 
normal working hours subject to the concurrence of local 
management and union at those facilities. Courses conducted 
during normal working hours are not eligible for a training 
incentive. 

Rotational Apprentice Assignments 

The Union complained that apprentices at some plants, 
particularly plants operated under an area management 
organizational structure, encounter difficulties in obtaining 
appropriate rotational movements in a timely manner. 

As a result, the Company has committed to review these complaints 
with operating management and request that corrective measures be 
taken as appropriate. The Company's policy in this matter is to 
provide meaningful rotational shop assignments in a timely manner 
so that the apprentice's development can result in a best-in­
class journeyman to support the success and viability of the 
operations served. 

Plant Subcommittee - Management Representatives 

The Union also expressed concern that in some instances the 
management members of the Plant Subcommittee of the Joint 
Apprenticeship Committee do not possess sufficient skilled trades 
knowledge or experience to adequately discuss apprentice training 
concerns. 

The Company advised 
management member does not have skilled trades experience, Plant '\'\ 
Employee Relations Managers will be advised of the desirability ))VY 
of providing such a resource. Problems in this regard may be / 
brought to the ~ttention o~ the Plant Emp~oyeea:elations Manage ~~ 

08/31/23 
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APPRENTICE PROGRAM QUALITY AND ADMINISTRATION 

e&E:cur. Ernest Left-ea 

Concur: Chuck Browning 

sJ· 
~~~ 
~ STSA/00266/4 

d 

08/31/23 

Very truly your-&;--

ERNEST J. SAVOIE, Directer 
Blflployec Development Office 
Employee Relations Staff 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 

~ 
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APPRENTICE PROGRAM REVISIONS 

Mr. Bob King 
Vice Preside~t and Director 
9AW Ford De par trt,e-J=H:o 
BODO East Jefferson Avenue 
Betreit, rqiehigan 48214 

Dear Mr. King. 

Mr. Chuck Browning 
Vice President and Director 
OAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Apprentice Program Revisions 

Hovember 3, 2007 

XX/XX/XX.XX 

During the 2007 negotiations, the parties had multiple 
discussions regarding the discussed UAW-Ford Apprentice Program 
revisions that ·,rill be required due to the consolidation of 
skilled trades job classifications. It was acknowledged that~ 
while the program in its current state is highly regarded within 
the industry, continuous improvement of program content, 
processes, policies and delivery methods remain a key priority. 
tbe mergin!J of apprenticeships, as required to support such trade 
€€ffitle±-ieations, will necessitate an e)ctensi¥e rcvie\J of the 
e-±-ements in e>cisting apprentice training programs and an 
identification of the part:iscular skills and kno·,llcdge xcquired 
fer the new trade classifications. 

Based on these discussions, it was mutually agreed that the 
National Joint Apprenticeship Committee will explore and, where 
feasible, implement revisions to the joint apprentice program. 
revise the apprentice training programs for the individual trade 
groups. These revisions will include, but will not be limited to: 

• 

• 

• 

a 

08/11/23 

Job task analyses, and review/revision of Related 
Training I:Astruction curricula, based on skills afld 
~ledge required to operate and maintain proees-e 
equ~pffient, m-aintcnance and construction, 

FPS, MOS and Q06 related to the □k' 

Core skills training curricula; 

ofiL 

0l(_ 
A'"' ~ ~ 

0P 

FTPM, 
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APPRENTICE PROGRAM REVISIONS 

• Enhanced apprentice training programs and curricula; 
frl'Te 

• Apprentice progress assessment processes~ a-f½a 
procedures and assessment frequency; 

• Improvements to Related Training Instruction 
(RTI)content and delivery; 

• Partner with manufacturing and plant leadership to 
obtain active skilled trades employees as apprentice 
instructors at the UAW-Ford Technical Training Center; 

• Identify and implement a new Apprentice Tracking 
System; and 

• Revise the Joint Apprentice Committee Administrative 
Handbook to ensure all program requirements, policies 
and procedures and other program standards are current 

It was recognized that diligent review and revision of these 
apprentice training elements, with the support and guidance from 
the National Skilled Trades Governance Committee, will help 
ensure that the UAW-Ford Apprentice Program continues to maintain 
its long-standing "best in class" status. 

Based on the above reviews and revisions, the National Joint 
Apprenticeship Committee will update all apprentice training 
materials, requirements, and procedures, and will distribute them 
to local joint apprenticeship committee representatives. -fft 
ooe.-i--E4en, the Co~H:ee r.dll report, semi am'l.ually, it's progress 
~tlitt facility's st-atus to the Natim9:al Skilled 
Trades GovernaAee Committee. 

This initiative will begin as soon as practicable following the 
effective date of this Agreement. 

Cencur. Bob King 

STSA/01162/2 
a 

08/11/23 

Very truly yoU:r-S,-

BILL DIRKSBN, 
Executive Director 
B--. s . Laber Ai fa--i----FS 
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JOB SECURITY - APPRENTICE FORECASTING AND DEVELOPMENT 

October 30, 2019 
Mr. Rory L. Gamble 
Vice President and Dircot-er 
UAW, National Ford Departffient: 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Bear Mr. Gaffible. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

XX/XX/XXXX 

Subject: Job Security - Apprentice Forecasting and Development 

During these negotiations 1 the Union and the Company acknowledged 
that skilled trades personnel provide vital maintenance and 
construction support to operations, and that there is a direct 
relationship between the effectiveness of skilled trades 
perso11nel and the success and viability of the operations they 
serve. Establishing new levels of competence within the 
apprenticable trades through training and assessment of 
apprentices will permit the Union and the Company to pursue the 
critical objective of continuous improvement in quality, 
flexibility and operational effectiveness and, in turn, enhance 
job security. 

Program Size 

Consistent with these discussions and in response to present v~\/ 
skilled trades demographics, potential future retirements, and ,i 
attrition, the Company commits to retaining a viable apprentice 
program. It is recognized, however, that business conditions, 
increasing competitive pressures and the future business outlook 
,..,111 continue to impact the number of apprentices required to be ~~ 
placed on course. Nevertheless, the Company recognizes the 'X"~Tn 
Apprentice Program as an important source of qualified 
journeypersons and the fact that the program has historically 

6 been the source of the majority of journeypersons within the 
Company. Both parties recognize that an active, viable Apprentice pf-

< J ' Program must align with the business requirements in terms of 
u oath content and size and that it is the Company's intention to 

continue to utilize the Apprentice Program as a major source of 1' w future journeypersons. /l}__ ~ ~ 

~\~ ~TSA/00080/1 ~~, I~. ?-~ t.(c_~ 
\\ 09111/23 ~ r t," V /\ 

/J/1) • rJ 



41B

JOB SECURITY - AJ?PRENTICE FORECASTING AND DEVELOPMENT 

Given these considerations, the parties agree to continue an 
apprentice needs forecasting methodology that will include an 
annual review to align appren~ice needs with business 
requirements. 

In an attempt to ensure that an appropriate number of apprentices 
are placed on course when and where required, the national 
parties, business conditions permitting, will: 

• Use the first pay period ending in January of each year 
during the term of this agreement to calculate a 5-6% 55% 
threshold number. 

• 

This threshold number will be calculated annually for all 
plant locations with UAW-Ford apprenticable 
classifications to identify the number of skilled trades 
on the active roll within apprenticable classifications 
at that plant on the calculation date who will be 65 
years of age or older at any point within four 
consecutive calendar years following the calculation 
date. Any skilled trades person included in a prior 
year's calculation is excluded from all subsequent year 
calculations. A number of apprentices equal to J5-G% 55% of 
this calculation will then be placed on course at that 
plant. 

Apprentices will be placed on course as soon as 
practicable as determined by the National Joint 
Apprenticeship Committee. 

The Company will use the first pay period ending in 
December of each year to identify the number of 
apprenticeable Skilled Trade employees who voluntarily 
separated (i) having reached age 55 or older with 10 or 
more years of service from such employee's Ford service ~v 
date, or (ii) were any age with 30 or more years of 
service from such employee's Ford service date, and (iii) 
who were less than 61 years of age on the date of their 
voluntary separation and whose voluntary separation 
occurred at the location during the previous 52 weeks. ~\) 

Skilled Trade employees hired on or after October 24, 
2011 who separated under the conditions mentioned above, 
not being identified in Ford's systems, a new transaction 

To address the Union's concerns regarding apprenticeable ''~)(/\· 

A code will be created by the Company to exclusively 1'79-k 
~7•• identify these apprenticeable Skilled Trade employees. ...,~. 

09/11/23 '//0 (j, ~ 
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JOB SECURITY - APPRENTICE FORECASTING AND DEVELOPMENT 

as, practicable as determined by the National Joint 
Apprenticeship Committee. 

• Use the first pay period ending in July of each year 
during the term of this agreement to calculate a 5% 8% 
threshold number. 

This threshold number will address ongoing staffing needs 
resulting from normal attrition by maintaining a minimum 
threshold number of apprentices at all plant locations 
with UAW-Ford apprenticable classifications, equal to the 
ratio of at least 5% 8% apprentices to skilled trades on 
the active roll within apprenticable classifications at 
that plant on the calculation date. 

Apprentices scheduled to be added as a result of the 
annual 5-9-% 55% ratio calculation described above will be 
included with the apprentices on the active roll when 
calculating the annual 5% ~% threshold. 

If a situation arises where a location falls below the 8% 
threshold, the NJAC will work with the local parties to 
develop a plan to add the required number of apprentices 
based on current business conditions.Apprentices will be 
placed on course as eoeB as practicable as determined by 
the National Joint Apprenticeship Comffiittee. 

• Review the need for incremental apprentices on a plant 
by-plant basis based upon future program needs, business 
plans and/or other considerations 

1'heee calculations using the 55% threshold formula could result 
in adding approximately 6--G-G 700 apprentices during the term of 
this agreement, business conditions permitting. Apprentices added 
as a result of voluntaE}' seperations prior to age 61 in 
apprenticeable classifications will be incremental to this 
estimated number. 
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JOB SECURITY - APPRENTICE FORECASTING AND DEVELOPMENT 

referred to Labor Affairs and the National Ford Department for 
resolution. 

Apprentices will be added in accordance with the annual method 
detailed above provided that qualified candidates can be found 
who meet all the selection criteria. The national parties will 
resolve any discrepancies with the annual forecasting method. An 
effort will be made to manage the flow of accessions to 
facilitate the orderly scheduling of core skills training for new 
apprentices. It is understood that while the existing work force 
will be a major source of future apprentices, this will not limit 
the NJAC from making adjustments based on mutually agreed upon 
business conditions. 

It is also understood that in cases where graduating apprentices 
would create a surplus in the local skilled workforce, these 
graduating apprentices will be recognized as journeypersons and 
will have the option of either being placed on indefinite layoff 
or be placed to work in a production classification. These 
journeypersons will be subject to placement in accordance with 
all the provisions of the Job Security Program as identified in 
Appendices M, N and O of the 2019 UAW-Ford CBA. Furthermore, 
where there is an immediate need for journeypersons skills at a 
particular location, and/or where skilled trades employees 
impacted by workforce reduction actions are available, it may be 
necessary to add journeypersons in place of apprentices agreed 
upon in this letter. In this regard, provisions of Appendix N, 
Memorandum of Understanding on Preferential Placement 
Arrangements and Appendix M, Memorandum of Understanding, Job 
Security Program will be considered as required. 

The National Joint Apprenticeship Committee will monitor the 
indenturement of apprentices and will review this information 
with the Labor Affairs Office and the National Ford Department on 
a regular basis. 

Enhanced Apprenticeship Training 

The following enhancements to apprenticeship training will be 
undertaken: 

• Continue to explore means to deliver more uniform 
related instruction to all locations having an 
apprentice program, based on analysis of needs, 
available materials and technology including various 
forms of distance learning. 

Continue the core skills 

~ 
)(Vl> 

)) ' training for new apprentices (e.g., F!P-PM ~ concepts~ 
- new skill sets required, etc. I amd <e eeurse !!.!!. ~ •'@ 

~\'i~TSA/Oooso/:ell as progress assessment~ for active appr;;tice~j 

09/11/23 ~ 0,>, >" b ~ 
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participants mid • .. ·ay through the pre~~- The core 
skills training may~ be conducted at the UAW-Ford 
Technical Training Center or at a vendor's facility 
selected by the Nat:.ional Joint Apprent.i,ccsaip 
Committee (Ncr."tC). Generally, apprentices selected for 
-l=fte-in course assessfflent shoulel have worked a minimum 
e-£ 3,000 but net more than 5,000 shop hours. 
~ppropriate remedial action plans, based on assessment 
euteomeo, will be developed for the individual 
apprentices included in this asoesslftent. The res~ 
of sue1'l. assesoments shall be considered but shall not 
be the sole determinant of continuance on course. 
Progress and graduation assessments for active 
apprentices will be scheduled and conducted consistent 
with the National Joint Apprenticeship Committee 
Assessment Policy. 

• Continue the highly successful Troubleshooting 
Strategies course, previously developed for the 
Electrical and Machine Repair Apprenticeship, and 
assess and implement, as appropriate to other 
apprenticeships such as Tool and Die, and Plumber­
Pipefitter. Apprentices should complete this course 
between 2,000 and 3,000 hours. 

• continue as a standard element of the Apprentice 
Program the basic training to introduce apprentices in 
the metal trades to the principles used in computer­
controlled equipment and devices associated with job 
performance involving operating coordinate measuring 
machines (CMM), related computer- aided design (CAD) 
equipment, and computer operating systems. This 
training would include classroom as well as "hands-on" 
lab exercises. 

This introduction to CMM provides apprentices with a 
basic understanding of the work involved and assists 
them in determining whether they should pursue a 
career leading to Inspector - Tooling and Layout. 
Apprentices pursuing such a career would be offered an 
opportunity to enroll in supplemental training in CMM ~ 
and related subjects being offered to employees ~/ -~ 
classified as Inspector - Tooling and Layout. (;\] ~ 

• Continue, as appropriate, to benchmark exemplary \V 
A apprentice programs to further continuous improvement A~ 

~/ft, in all aspects of the Apprentice Program. /'7.J wa• 
• Identify Ca) the various types of welding applications~-• 

~~~:SA/OOOSO/:~~:r:~~!;~i~1~~!:!~a:;~:in~~io~

0

;:!~i:::)~;ts~n=~;j ~ ~ 
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(c) the welding equipment necessary to conduct such 
examinations. 

• Continue a welder certification process for identified 
applications after review by the National Joint 
Apprenticeship Committee with the National Ford 
Department and the Labor Affairs Office. 

• Review and revise apprentice curricula, as necessary, 
to ensure that apprentices receive training and 
instruction in reducing repair time and methodology 
for increasing time between machine failures, in 
accordance with FTPM principles. 

• Review and, as necessary, revise apprentice curricula 
to ensure that training reflects current and 
anticipated technology 

Task Analysis and Performance Assessment 

The Union and the Company acknowledged that the present 
Apprentice Program can be improved by standardization of training 
delivery and periodic assessment of apprentice performance to 
ensure skill development. The parties agreed to jointly continue 
the task- and-performance-based apprentice program. Consistent 
with this objective, the following steps will be undertaken: 

• Continue to conduct task analyses of the apprenticable 
trades (a minimum of two per year) to ensure that shop 
area learning and performance objectives can be 
expanded to all locations having an apprentice 

• 

• 

BJ,penses 

program. 

Continue development of periodic performance 
assessment guidelines which can be implemented at the 
apprentice's workplace to measure performance on basic 
trade tasks. 

Continue development of a graduation requirement and 
assessment to verify delivery of appropriate shop 
training and related instruction, and to ensure the \/ ~ 
:~~~~=~=~l job performance of apprentice program ~A) . 

All aon wage related expenses incurred as a result of the aee:v-e -
described Enhanced ~pprenticeship Traifliflg, and Basie Training 
for ,"43prenticcs on l?rinciples of Coordinate Measuring, including 
ehe e:>{penses for desiga, delivery, necessary equipment, supplies, A, 

'\.,~ faeilities, faeulty, adminioHation, ongoing evaluation, and ....,._.. ~ ./@ 

0•11112, ~ 1-,,, SYJ ~ 
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-±e-cal s-t'l:l.dent travel, where necessal?y, and for wages of the 
trainecs--ehall be charged to t1'lc National Education, Develo!9men1;;, 
aftEl-!rraining Program fuad. 

The National Joint Apprenticeship Committee shall oversee the 
initiatives described above and shall periodically review the 
results, including evaluations by mutually selected outside 
parties, with the Joint GovcrRin~ Boe:y and appropriate 
representatives of the National Ford Department and the Labor 
Affairs Office. 

e&ncur. Rory L. GamfH-e 

Concur: Chuck Browning 

Very truly yours, 

Kevin LC§!'Cl, 

B¼=r:=eetor 
U.S. Labor Aetairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 

t ~~ 
~~'I) STSA/00080/7 

d 
09/11/23 
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DEARBORN TOOL & DIE PLANT 

Mr. Rory L. Gamble 
Viec President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48314 

Bear Mr. Gamble. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Oetobcr 30, 2019 

XX/XX/XXXX 

Subject: Dearborn Tool & Die Plant 

During the~ 2023 negotiations, the parties discussed the 
ongoing competitiveness of the Dearborn Tool and Die Plant. The 
Company remains committed to enhancitig the viability and 
competitiveness of the Dearborn Tool and Die Plant. 

As a result of these discussions and the overall commitment to 
the plant, the Company agrees to make capital investments 
totaling -$-1:-G, $15 million dollars to upgrade and/or purchase new 
equipment/technology during the term of this agreement. 

Concur . Rory L . Gaff\b le 

~ Concur, 

~ ~ STSA/01481 

~ ~8/25/23 

Chuck Browning 

Very tYuly yours, 

Kevin: Legel, 
Director 
e.s. Labor Aff~i-rs-

Very truly yours, 1)¥ ~ 
Scott Britton, \\) • ~'.) 
Executive Director ~\~ 
U.S. Labor Affairs G .,.,iAl.,, 

t;, lt~ 

;(\ -§ A, f 
-dfA V Q L,,~ 
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ENHANCED SKILLED TRADES TRAINING 

Mr. Jimr£Ft Sett. le o 
Vice Preo~irector 
lh"tW, PJat.ional Ford Department 
8090 Ease Jefferson Avenue 
Betroit, Michigan 48214 

9eu:r Mr. Settles. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
B000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Enhanced Skilled Trades Training 

November 5, 2015 

XX/XX/XXXX 

During these negotiations, the parties had extensive discussions 
regarding training for skilled trades employees. It was mutually 
recognized that while a number of Company locations independently 
have undertaken (and should be encouraged to continue) 
significant efforts in this area, it also would be advantageous 
to centrally develop and deliver certain types of skilled trades 
training to journeypersons throughout the Company. It also was 
mutually recognized that Journeypersons active participation in 
such training would maintain, increase, and broaden their 
technical skills to enable improvements in Safety, Quality and 
Throughput, thus resulting i~ greater job security for the 
skilled trades workforce as well as continuing viability for the 
Company. 

Giv0n these considerations, the parties agree to continue the 
identification, development and implementation of ongoing skilled 
trades training. Further, the parties agree that such skilled 
trades training should be primarily 11on-the-job", based on need 
and that a "one size fits all" approach is neither effective nor ~ acceptable. 

The parties acknowledge a dedicated central facility would be the 
optimal setting for certain training Elelivcry required by employees 
from multiple facilities. The UAW-Ford Technical Training Center <:-"i)~ 
is one site that would be considered for this purpose. Other ~.Y 
training venues such as local community colleges or other mutually A~ 
agreed upon facilities~~ may also be considered. While Company ·e,~

1 funds will continue to be committed to support the training, it l 
may be appropriate, in some instances, to seek funds available /t!J (\ ~) 
through the UAW-Ford Joint Programs Trusts. Additionally, the 7.- Pb.91 
~arties may seek to utilize the resources established forj& ~ 

!TSA/00449/1 RV---:---s-(D'ID 
08/07 /23 ~.\/\ o .~ r 
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ENHANCED SKILLED TRADES TRAINING 

apprentice training and development (i.e., course materials~ 
and instructors, and instructional systems design ane 
administrative peroennel) in the interest of implementing the 
program efficiently. 

Using these guiding principles, each location will develop a 
comprehensive annual training plan for the training referenced 
above. This plan will include the type of training, number of 
employees impacted, as well as projected costs. Once complete, 
the plan will be reviewed with the location's leadership for 
approval and identification of funding sources, including the UAW­
Ford Labor Management Committee Trust, Local Training Activity 
Funde and manufacturing plant budgets. 

Both the Company and the Union commit to fully supporting the 
required actions identified by each location in order to facilitate 
the development of our skilled trades workforce. 

1,,;CeO"flfirEC~UHr-=-.---Jr1+i-mmmy Sett 1 es 

Concur: Chuck Browning 

STSA/00449/2 
a 
08/07/23 

Very truly yours, 

Stacey Allerton, 
&il!'cctor 
U.S. Labor Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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EXPANSION OF SKILLED TRADES PROJECT 
COORDINATOR CLASSIFICATION 

Mr. Bob King 
Vice President and Director 
UAW, National Ford Dqmrtmc'frt-
8000 East Jefferson hvenue 
Detroit, Michigan 48214 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Dear Mr. King. 

November 3, 2007 

XX/XX/X.XXX 

Subject: Expansion of Skilled Trades Project Coordinator 
Classification 

During these~ Negotiations, the parties discussed the 
utilization of skilled trades employees on project work and the 
effectiveness of the classification of Skilled Trades Project 
Coordinator. It was agreed that the classification has been 
utilized in an effective manner and in accordance with the 
understandings outlined in the September 15, 1993 Letter of 
Understanding entitled Skilled Trades Project Coordinator 
Classification. 

Based on the above, the parties agree that the classification of 
Skilled Trades Project Coordinator will be available to all u. S. 
plants under the conditions detailed below: 

• 

a 
09/11/23 

The plant must provide to the National parties a 
written description of the project including: the 
scope and anticipated duration of the project; the 
number of employees, by classification, to be assigned 
to the project work group; and the role to be 
performed by the Skilled Trades Project Coordinator. 
To facilitate the collection of the required 
information listed above, the Company will establish a 
template on which the plants will submit such 
information. The National parties will ensure this 
process is administered in a timely and expeditio 
manner. 

I[) 
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EXPANSION OF SKILLED TRADES PROJECT 
COORDINATOR CLASSIFICATION 

• Local requests for use of the classification must 
contain plans for any training required for the 
Skilled Trades Project Coordinator. 

• The rate for the Skilled Trades Project Coordinator 
who leads such work groups would be "$~ 1.22 above" 
for the duration of a specific project meeting the 
guidelines of this letter. The attached exhibit will 
be incorporated as part of the duties required for 
purposes of establishing and applying this 
classification and rate premium. 

• The local parties should jointly determine the 
selection criteria for the Skilled Trades Project 
Coordinator to assure that the most qualified 
employee(s) are selected. 

• An employee placed on the Skilled Trades Project 
Coordinator classification will retain that 
classification only for the duration of the project to 
which the employee is assigned while the employee 
performs the key responsibilities and a majority of 

Concur. 

Concur: 

the duties detailed in the attached exhibit. 

Bob King 

Chuck Browning 

Ver1· truly yours, 

BILL DIRKSEN, 
E~cecutiv:e Direetol!' 
U.S. Labor Affair=t 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 

~)) 

5, 

t~~ i•n(v A~ 
STSA/00083/2 
a 
09/11/23 (fiJ f,~ 
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EXPANSION OF SKILLED TRADES PROJECT 
COORDINATOR CLASSIFICATION 

SKILLED TRADE PROJECT COORDINATOR 

JOB DUTIES 

EXHIBIT 

Key Responsibilities 

• Accountable for operational and administrative aspects 
of the project work group, including progress toward 
group goals, shift start-up, overtime, record keeping, 
team training progress, safety and housekeeping. (Not 
responsible for employee discipline nor for 
authorizing hours of pay.) 

• Function as a liaison between group members and other 
internal and external support functions. 

• Provide information and advice to Management and 
outside contracting subcommittees, as appropriate. 

• Plan, organize, and facilitate project work group 
meetings to resolve problems, competitiveness, and 
other issues in the spirit of continuous improvement. 

• Coordinate the activities and assignments of all 
employees assigned to the project work group including 
different skilled trades classifications and 
nonskilled employees based on the specific 
requirements of the project. 

Representative Tasks 

1. Plan 1 schedule, and facilitate project work group meetings. 

2. Coordinate maintenance and project activities between 
production, engineering and scheduling activities. 

3. 

4. 

Solve problems using authority delegated, including 
discussions with the appropriate plant personnel or 
project representatives. 

Plan and coordinate project work group activities 
assignments as necessary. 

outsiiOv>\) 

5. 

6. 

Plan and provide or arrange 
or classroom) . 

Promote safety, quality, and housekeeping. 

7. Promote and ensure constant improvement in the group toward 
l. the common goal of improving product quality, plant 

L. 

,1 €0 \\~ competitiveness and total cost structure. 

~\ STSA/00083/3 
a 
09/11/23 ~~t-r~~ 

t f'/ {) 



53B

EXPANSION OF SKILLED TRADES PROJECT 
COORDINATOR CLASSIFICATION 

8. Obtain materials and supplies for the group. 

9. Be knowledgeable of all operations within the project work 
group, provide coverage for group members who are away from 
the work area (i.e., absent, emergency, first aid, etc.), 
and perform other tasks to facilitate meeting project 
goals. 

10. Maintain team records, such as overtime scheduling/ 
equalization, training, etc. 

11. Participate in Management meetings and communicate the 
needs of the team. 

12. Responsible for the morale and performance of the team. 

13. Encourage group to meet responsibilities. 

14. Other tasks as determined by the specific project 
requirements. 

STSA/00083/4 
a 
09/J.1/23 

rtt~ 
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INTEGRATED CONTROL SYSTEMS 

P4r. Jimmy Settles 
Vice President and Director 
YJ\1'I, National Ford Department 
8000 East Jefferson Avem:ie 
Detroit, Miehigan 4B214 

Dear Mr. Settles. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Integrated Control Systems 

Ne¥efflber 5, 2015 

XX/XX/XXXX 

During the~ 2023 negotiations, the parties discussed 
continued discussions regarding the rapidly changing industrial 
technology in our plants and the increasing use of advanced 
automation and robotics which require knowledge of complex 
integrated control systems. Presently, portions of the 
rr.aintenance and troubleshooting of these advanced integrated 
control systems are performed by contracted engineering firms. To 
further develop and leverage our skilled trades resources, the 
parties agree reaffirmed their commitment to a training and 
certification program for selected electricians, heretofor called 
Industrial Control Technicians (ICT), to effectively and 
efficiently perform this work. 

To streamline the training process, shorten the learning curve 
for selected employees, and enable the best return on investment 
for locations choosing to utilize this classification, the 
parties agree to the following: 

• Industrial Control Technician applicants will be selected Q. 
utilizing an interview process. Volume I Article IV, 
Section 2(a) of the UAW-Ford Master Collective Bargaining ~ 
Agreement will govern this selection process 

• Candidates will be qualified Electricians who demonstrate ( \ ) 
merit and ability, have prior related experience and/or Q t 1 
appropriate related training through an accredited pl-
institution will be given priority 

• Employees who are selected and accept this classification 
are subject to a sixty (60) day evaluation period during J_ 
which they may return to the Electrician classification at /1 1 ... , /r;,. the discretion of the employee or management /1• ~ 

~:~:~~::21/1 $1,.JA t ~011~ b "t 
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INTEGRATED CONTROL SYSTEMS 

• Selected employees will be given a new date of entry in the 
Industrial Controls Technician_classifJcation. If reduced, 
they shall have the ability to return to their base trade 

• The wage rate for the Industrial Control Technician will be 
$1.375 above the current Electrician base rate 

As a result, t-!_he UAW-Ford Technical Training Center (TTC) has 
invested in both the equipment and associated training modules to 
conduct this training and, as such, is the appropriate location 
for said training to occur. Locations outside Southeast Michigan 
may elect to utilize approved vendor training to certify t-ae-se 
electricians. 

€efiCUr. Jimmy Settles 

Concur: Chuck Browning 

STSA/01421/2 
C 

09/25/23 

~ truly yee1ro, 

Stacey Allerton, 
Di:r:ector 
U.S. Laber Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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Mr. Rory L. Gam'l:3-±-e 
Vice President and Directer 
u-Alol', NatioE:al Ford Dcpart1~ 
8000 Sast Jefferoen Avenue 
Detroit, Michigan 46214 

Dear Mr. Gamble. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: New Technology 

NEW TECHNOLOGY 

Octebcr 30, 2019 

XX/XX/XX.XX 

In these negotiations, the parties discussed broadly-based 
concerns regarding new technology. Accordingly, this letter 
replaces the prior letter and serves to clarify and reaffirm the understandings reached regarding new technology. 

Throughout the years, the parties have recognized that a 
continuing improvement in the standard of living of employees depends upon technological progress, better tools, methods, processes and equipment and a cooperative attitude on the part of all parties in such progress. Continued technological progress is also essential to the Company's growth and to its ability to compete effectively. Technological progress can contribute to the Company's well-being and thereby to the economic well-being of employees. 

Recognition 

The Company understands the Union's legitimate concern that advances in technology may alter, modify or otherwise change the job content and responsibilities of bargaining unit employees at plant locations. In this regard, the parties have agreed to continue the National Committee on Technological Progress, 
comprised of an appropriate number of Union and Company ~\) representatives. Following conclusion of these negotiations, the -YJY parties will meet to establish meeting guidelines, including ... ~ meeting agendas and revised committee composition to include a IJP7~ ,ti°' skilled trades representative from the National Ford Department.~• J L The Committee w4:-H must meet periodieally monthly to discuss new /I__ A• t• technology at the corporate level and its possible impa~t u®' ~Cl 1,,• , 
~TSA/00050/1 ~ # ~ ~ 
08/15/23 )!'' ' (µ 
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NEW TECHNOLOGY 

the scope of the bargaining unit. It was agreed that such 
periodic meetings could be held at the Company's Advanced 
Manufacturing Center. A review of advanced manufacturing 
technologies under developmer.t at the facility will be provided 
to the Committee. These reviews would enable the parties to 
become more knowledgeable of new and/or emerging technologies 
which may have future application to the manufacturing 
environment. The Committee may also discuss other matters 
concerning new or advanced technology that may be referred by 
local unions or by local managements as well as any claims of 
erosion of the bargaining unit, occasioned by the introduction of 
new technology. 

The parties recognize that advances in technology may alter, 
modify or otherwise change the job responsibilities of included 
employees, skilled and nonskilled, at plant locations and that a 
change in the means, method or process of performing a work 
function, including the advancement of computers or other new or 
advanced technology (Computer Numeric Controls [CNC], additive 
manufacturing/3-D printing, programmable logic controllers, and 
Manufacturing 4.0 - vision systems, vibration analysis, drones, 
robotics, etc.), will not serve to shift the work function 
normally and historically performed by included employees to 
excluded employees. This is to assure you it is not the Company's 
policy to assign to excluded employees work normally assigned to 
included employees at a particular plant location. The Compa.ny 
fully respects the integrity of the contract unit and has no 
intention of altering its composition by assigning to excluded 
employees work that has been performed traditionally and 
exclusively by included employees. The parties will continue to 
abide by Umpire decisions, or letters of understanding, or other 
criteria that have been recognized by the parties in the past 
pertaining to such work assignments. Furthermore, it is 
understood computers will not be used to establish production 
standards or initiate or support disciplinary action. 

Notice and Discussion 

The Company agrees to continue to provide advanced written 
notification to Local Unions at locations planning the 
introduction of new or advanced technology so as to permit 
meaningful discussion of its impact, if any, upon skilled or 
nonskilled employees. Examples of situations where notification 
should be given are: 

(A) 

(B) 

The first introduction of a technology as compared to 
previously existing plant technology. 

Introduction of a new, more advanced generation of 
existing technology having a significantly 
impact on the bargaining unit. 

STSA/00050/2 
b 

tP 
J/1 
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NEl-1 TECHNOLOGY 

(C) Introduction of a new application of existing 
technology which h3.S a significantly different impact 
on the bargaining unit. 

It is understood that the provisions of this letter do not 
preclude the local parties from discussing new work that has 
never been performed by the bargaining unit. 

The parties at each Company location will determine the persons 
to be responsible and involved in the discussions. Included among 
the information to be provided for discussion is a description of 
the technology involved, the equipment being introduced, its 
intended use, the anticipated installation date(s), and a 
description of the extent, if any, to which such technological 
changes may affect the work performed by included employees at 
the plant involved. To insure technical competence and continuous 
improvement are linked to long-term viability, the parties will 
develop and implement job practice changes to obtain full 
utilization of the new technology to increase operational 
efficiency and competitiveness. 

Training 

The Union once again voiced concern about the possibility that 
new, technologically impacted contract unit work will not be 
awarded to included employees because they are insufficiently 
trained to perform it. In view of the parties' interest in 
affording maximum opportunity for employees to progress with 
advancing technology, as part of the advanced discussion, the 
parties shall seek to identify and make available, in advance as 
practicable, appropriate specialized training programs so that 
employees will be capable of performing new or changed work 
normally performed by included personnel. 

The Technical Training Center, in partnership with Advanced 
Manufacturing and Engineering, will continue to provide the 
parties with the opportunity to improve the technical 
capabilities of Ford employees ensuring that the UAW-Ford work 
force is fully competent to function in the restructured, high­
performing workplaces. The parties at plant, division, and 
national levels may identify training needs that would enhance 
employees• capabilities to work with new technology, and where 
appropriate, may request employee development solutions from the 
Technical Training Center and Advanced Manufacturing and 
Engineering team. Further, where appropriate, the local parties 
may make a joint request for Eunding from the Local Training 
Activity Fund (LTAF) administered by the UAW-Ford Labor 
Management Committee (LMC) Joint Trust Na-eieflal Education 
Devclo~ment and Training Program under the guidelines established 
by the joint governing body. 

STSA/00050/3 
b 
08/15/23 



59B

NEW TECHNOLOGY 

Emphasis will continue to be placed on evaluating the effect of 
technological developments on apprenticeship curricula. The 
parties recognize the desirability that apprentices be trained 
for the work performed by journeymen/women in the basic skilled 
trades classification where new or advancing technology has had 
an impact on the work content of certain skilled trades 
classifications. The Company will continue to provide world class 
training on Computer Numeric Controls (CNC), Maintenance 
Operating System, additive manufacturing/3-D printing, 
programmable logic controllers, and Manufacturing 4.0 - vision 
systems, vibration analysis, drones, and robotics, where 
applicable. 

The parties agree the National Joint Apprenticeship Committee 
shall examine recommendations of the National Committee on 
Technological Progress as well as those made by Local Unions for 
the purpose of updating and revising shop training as 
appropriate. Revised training, and appropriate training in 
•programming", will be applicable to apprentices on recognized 
bargaining unit work if such work is normally and regularly 
performed by journeymen/women (or work for which journeymen/women 
are being trained by the Company to perform) in the basic skilled 
trades classification in the plant where the training schedule is 
being used. 

The foregoing does not limit or in any way reduce the 
responsibility of the National Joint Apprenticeship Committee to 
make changes in the training course content of apprenticeship 
curricula, as necessary and appropriate, subject to and in 
accordance with provisions oE the Apprenticeship Standards. 

Dispute Resolution 

The following paragraphs set forth a means of resolving disputes 
concerning particular problems occasioned by advancing 
technology. 

Where the initial introduction of new or advanced technology at a 
plant location occasions a question of whether: 

1) 

2) 

3) 

Certain new work should be assigned to included 
employees, 

Affects the job responsibilities of included employees 
or 

Otherwise impacts the scope oE the bargaining unit. 

vb 
~~ 

Local management and the Unit Committee will attempt to resolve &',-
the matter without resorting to the Grievance Procedure. The er 
Company will cooperate in the Unit Committee's investigation and I 
evaluation of impact issues raised due to the introduction of new 

5 
(;,~I ~ 

~TSA/00050/4 Al \ 01,~ ~'t( ~ ~ 
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NEW TECHNOLOGY 

or advanced technology. Comments by the Unit Committee will be 
carefully evaluated by the local Management in accordance \i/ith 
the Company's policy relative to the assignment of work which 
comes within the scope and content of that normally assigned to 
included employees at the plant location. If the issue remains 
unresolved, it may be introduced into the Second Stage of the 
Grievance Procedure as provided in Article VII, Sections 1-8 of 
the Agreement. 

At each plant location the plant Human Resources Manager and a 
committeeperson appointed by the Union from its regular 
allocation will be responsible for administering the Program 
locally. 

Eencur. Rory L. Gamble 

Concur: Chuck Browning 

STSA/00050/5 
b 
08/15/23 

Very truly yours, 

Kevin Legel 
Director 
U.S. Laber Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

SPINDLE REPAIR CENTERS OF EXCELLENCE PILOT 

XX/XX/XX.XX 

Subject: Spindle Repair Centers of Excellence Pilot 

The Union and Company had multiple discussions regarding ongoing work within Powertrain Operations relative to the establishment and implementation of a strategy aimed at addressing both basic repairs and inventory levels of motorized spindles. Currently, it is the company's intent to pilot basic level motorized spindle repairs at up to two Centers of Excellence (CoE) locations in the United States. 

This letter commits that one of the CoE locations will be in a Ford Powertrain plant located in Southeast Michigan while the second location will be in a Ford Powertrain plant in Ohio. Consistent with the pilot concept, the Company reinforced to the Union that the continuation of the pilot, number of CoE locations and the scope of the repairs and services each location provides, is subject to change at the Company's discretion. 

Concur: 

STSA/01504 
b 
08/30/23 

Chuck Browning 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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Mr. RO!"f L. Gamble 
Vice President and Direetor 
UAW, Hational Ford Departfflent 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Hr. Gaffl.ble: 

SKILLED TRADES TOOL ALLOWmlC8 

October 30, 2019 

Subject: Skilled Trades Tool Allowance 

This letter ·,1ill confirm. tne Company's eoffl.ffl.itment to pay eligible 
Skilled Trades journeypersons a tool allowance during the 2019 
National Agreem.ent period. Eligible Skilled Trades journcypersons 
will receive two (2) $1,000.00 lump sun¼ payrnents oveF the course 
of the contract period. The first pa)'fflent ·,<'ill be made on 
Deeem.ber 6, 2019, and tne second payfflent ~Jill be made on December 
3, 2021. 

Sligiblc Slcilled Trades j ourneypersons are defin~d. a~ ~hose ~JA-e­
are active of!. roll \~ith the Company as of the cl1:g1:bil1:ty dates, 
Noveffl:bcr 25, 2019, aAd November 22, 2021. Those journeypersons 
who are not active as of an eligibility date due to an approved 
leave of aboeBee or layoff ·,,ill ee e.eerned eligible for pay.R-,ent 
upon their retun, to active status during the tern: of this 
Agreement. It will be the respoBsibility of the ~ourncy~erson to 
request paYffient of any eligible tool allowance ·,.nth ti'lcir local 
Labor Relations office upon their return to active status. 

Concur: Rory L. Gamble 

STSA/01502 
a 
10/25/23 

Very truly yours, 

Kevin Le§-e-±;­
Director 
O.S. Labor Affairs 
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TECHNICAL SKILLS TRAINING FOR INSPECTOR -
TOOLING AND LAYOUT 

Mr. Rory L. Gamble 
¥kc President and Director 
YAW;--National Ford Department 
8000 East Jefferson Avenue 
Detroit, Micaigan 48214 

Dear Mr. Gafftble. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

October 30, 2019 

XX/XX/XXXX 

Subject: Technical Skills Training for Inspector - Tooling and 
Layout 

During~ these negotiations, the parties discussed the effects 
of changing technology on the regular work assignments of 
employees classified as Inspector - Tooling and Layout. 

As a result of these discussions, the parties agreed on the 
following points: {1) within the Inspector - Tooling and Layout 
classification, there is a need for additional skills to use 
numerically controlled dimensional quality equipment and other 
metrology hardware, which could include scanning technology 
requiring placing a part in a fixture, data acquisition, and data 
interpretation; (2) apprentices in the Tool & Die Maker trade 
should receive an introduction to the basics of technical 
training provided to Inspector - Tooling and Layout 
journeypersons; (3) the core skills of the 'Tool & Die Maker and 
Toolmaker & Template Maker trade provide the fundamentals for 
Inspector - Tooling and Layout;~ (4) journey persons er 
apprentieeo who seek to qualify for Inspector - Tooling and 
Layout must come from the eonsolidated Tool & Die Maker 
classification or the Toolmaker & Template Maker classification~L 
(5) journeypersons interested in Inspector - Tooling and Layout 
openings will be selected by the local parties using the 
nationally agreed selection process outlined below; (6) 
individuals selected for the Inspector - Tooling and Layout 
openings will complete the required training at the UAW-Ford 
Technical Training Center (TTC}. 

STSA/00084 0f 
~9/24/23 ~,~1~ 
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TECHNICAL SKILLS TRAINING FOR INSPECTOR -
TOOLING AND LAYOUT 

It is mutually agreed between Ford Motor Company and the 
International UAW, that a review will be conducted to determine 
the appropriate wage rate for the work being performed. This 
review will be conducted within 90 days of the effective date of 
the 2023 Collective Bargaining Agreement. 

Inspector - Tooling and Layout Selection Process: 

Conoietcnt with this effort to enhance the skills ef Inspector 
Tooling and Layout, as of the Effective Date of this Ag~efl-e-;­
the parties agree to fill future-----openingo for the Inspector 
Tooling and Layout classification with journey persons and 
apprentice §'raduates from the consolidated Tool & Die Maker 
elassifieatioR or Toolmalcer & Template Malccr classification baaed 
ea availability. 

Applicants for the Inspector - Tooling and Layout classification 
will be interviewed. Volume I Article IV, Section 2(a) of Master 
Agreement will govern the selection process, with employees who 
demonstrate merit and ability, along with the basic knowledge of 
meteorology gained through the apprenticeship program or previous 
work experience. 

Implementation Timing: 

This selection and training process will be implemented within 
six (6) months of the ratification of the 2023 UAW Ford National 
Agreement. 

COftOUr. Ro~y L. Gamble 

Concur: Chuck Browning 

:TSA/00084 <.lf 
09/24/23 ~,i3,\.d~,.3 

Very tl!uly yours, 

Kevin Legel, 
Director 
U.S. Labor Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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t:H-mmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dea~ Mr. Settles. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

TOOL ROOM EFFECTIVENESS INVESTMENT 

lloverAber 5, 2015 

XX/XX/XX.XX 

Subject: Tool Room Elffcctiveness Investment 

During the 2015 2023 negotiations, the parties discussed the 
effectiveness ef teal room ffiachining i~ties and 
its importance in dccreasinig: dmm time -aad associated coots 
union's concern regarding a reported lack of availability of 
traditional mills, lathes and grinders in plant tool rooms and 
the impact on apprentice training. 

As a result of these discussions, the Company and the Union 
agrees to invest $5 million dollars in equi~raent to upgrade and 
moderni2e tool room machinery. to assign ~!he National Joint 
Skilled Trades Governance Committee wH-1:- to review the current 
status of plant tool rooms and make recommendations on investment 
opportunities. The company will commit to invest up to $3 
million dollars for equipment purchases pending the outcome of 
this analysis. 

Very truly yours, 

Stacey Allertell, 
B-¼rcctor 
U.S. tabor Affa-¼r-5 

-~. Concur. 

;l 
Jimmy Settles 

'J 
~~TSA/01490/1 

08/25/23 

Very truly yours, 

Scott Britton, 
Executive Director 
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Concur: Chuck Browning 

·t STSA/01490/2 
a 
OB/25/23 

TOOL ROOM EFFBCTIVEHBSS INVESTMENT 

U.S. Labor Affairs 
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UAW-FORD TECHNICAL TRAINING CENTER {TTC) 

Rory L. Gamble 
Vice President and Director 
Ul\1'1, National Ford Department 
8000 Bast Jefferson Avenue 
BetJ:?oit, Michigan 4821-4 

Dear Mr. Gamble. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

October 30, 2019 

XX/XX/XXXX 

Subject: UAW-Ford Technical Training Center (TTC) 

During the~ 2023 negotiations, the parties discussed the 
Technical Training Center (TTC) and its importance to the 
improvement and ongoing viability of the UAW-Ford Apprentice 
Program, as well as, other technical training and development 
during the term of this agreement. 

As a result of these discussions, the Company agrees to make $5 
million dollars in capital investments to the TTC Facility for 
continued improvements. 

Concur. Rory L. Gam&¼e 

s {7, 

{"(\\~ ~ Concur, Chuck 

1:•.~-!TSA/01489/1 

~ 08/25/23 

Browning 

Ver:l" truly you~ 

KeYin Legel, 
Director 
U.S. Labor Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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WORKSTATION OF TOMORROW 

Mr. Chuck Browning 
Vice President and Director 
UAW, National. Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Workstation of Tomorrow 

XX/XX/XXXX 

During 2023 Negotiations, the union expressed concern regarding the 
increasing rate at which advancements in technology are being introduced to 
our manufacturing locations. Of specific concern are "Workstation of 
Tomorrow" related technologies and the potential impact on both production 
and skilled trades employees. 

As a result of these discussions, the company agreed to commit $1 million 
dollars to purchase and install one (1) Workstation of Tomorrow workcell, 
including an Automated Guided Vehicle (AGV), at the UAW-Ford Technical 
Training Center for the purpose of training production and skilled trades 
employees. 

Concur: 

STSA/01505 
a 
09/11/23 

Chuck Browning 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 
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APPENDIX F CLASSIFICATION UPDATES 

APPENDIX F 

CLASSIFICATIONS 

Below are listed Appendix F Classifications (excluding leaders, 
coordinators, and apprentices) utilized at some Ford locations 
with UAW represented hourly employees. 

The parties agree that under no circumstance will a new skilled 
trade classification, including any variation or combination of 
an existing classification (i.e., Power Electrician, Tool & Die 
Welder, etc.), be established without expressed written consent 
of the National Joint Skilled Trades Governance Team, Labor 
Affairs, and the UAW National Ford Department. 

Classifications 

Automation Equipment Maker & Maintenance* 
Carpenter - All Around 

Communication System Installation & Maintenance* 
Cutter Grinder* 
Cutter Grinder - New* 
Diesel Mechanic & General Repair* 
Electrician 

Experimental Parts & Body Painter (to be used only at VOGO Pilot 
Plant) 

Industrial Truck Mechanic 
Inspector - Tooling & Layout 
Inspector Gauge #1* 
Machine Repair 

Machining Specialist (to be used only at Dearborn Tool & Die 
Plant and R&E Center) 
Machinist* 

Maintenance General Plant Skilled (to be used only in FCSD and 
MPG) 

Mechanic Auto 

Metal Model Maker (to be used only at VOGO Pilot Plant) 
Millwright 
Pipe Cevercr* 
Plumber Pipefitter 
Power House Mechanic 

Pyrometer - Cleveland (to be used only at the Cleveland Site} 

~ 
Refrigeration Maintenance 
Repair Power Tools* 

<;J • Service Garage Repair* 

(\.... Sheet Metal Worker* 

NJStationary Steam Engineer 

~\:.;. !TSA/01075/1 

,,~ 08/11/23 
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APPENDIX F CLASSIFICATION UPDATES 

Tool and Diemaker 
Toolmaker & Template Maker 
Waste Disposal Equipment & Minor Maintenance* 
Welder General 
Welding Machine & Welding Fixture Repair* 
Welding Mach. & Welding Fixture Rep. - Wayne ISA 

Mechanical Umbrella* 

• Will not repopulate (classificat.ions will be eliminated w11en vacated) 

In the event a classification has been stricken and an employee needs to 
return to this classification (i.e., return from medical, etc.) local parties 
will review the circumstances with the National Joint Skilled Trades 
Governance Team, who will make a final determination. 

),~r 

'Z 
t t STSA/01075/2 

a 
08/11/23 
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2015 2023 UAW-FORD COLLECTIVE BARGAINING AGREEMENT WAGE INCREASES 

Mr. Ji'Rlff'ty Settles 
Viec President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, P4iehiga.R 48214 

Dear Mr, Settles: 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

November S, 2015 

XX/XX/XXXX 

Subject:~ 2023 UAW-Ford Collective Bargaining Agreement Wage Increases 

During the extended bargaining of these negotiations, the parties agreed the wage rate increases designated as occurring on the eEffective eDate of this Agreement will be paid retroactively for all hours worked-on and after September 15 October 23, 2015 2023, and will be issued as soon as practicable but no later than pay ending December ~17, 2015 2023. 

Very truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 

Concur: Jifflffiy Settles Chuck Browning 

cba4a/01508 
a 
10/25/23 
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ACTIVE EMPLOYEE VEHICLE VOUCHER PROGRAM 

XX/XX/XXXX 
Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Active Employee Vehicle Voucher Program 

During these negotiations, the parties discussed the importance of 
creating an atmosphere of Ford and Lincoln brand loyalty and recognize 
those who build our vehicles. 

As a result of these discussions, the Company agrees to offer 
employees that are. active on or after the date of the agreement one 
$1500 vehicle voucher towards the purchase of a new Ford or Lincoln 
brand vehicle. This Voucher Program will be effective January 1, 2024 
and remain in effect throughout the term of the 2023 Ford-UAW 
Collective Bargaining Agreement. The purchase of the vehicle must be 
made within 12 months of the effective date of this Voucher Program or 
the employee's date of hire, whichever is later. 

This active Vehicle Voucher Program will be an additional incentive to 
the A Plan Employee Vehicle Purchase Program. 

The Company will determine the terms and conditions as well as the 
application process of this Voucher Program and will notify the Union 
of such prior to the effective date of the Voucher Program. 

Concur: Chuck Browning 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs ~~ 

f 
jJ ~@ 

<j.G ~ ~ cba4a/01578 
b 
08/25/23 
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ACTS OF GLOBAL AND DOMESTIC TERRORISM 

N-Eweffiber 3, 2007 

Mr. Bob Kin!J 
v:±ce President and Director 
W,W, National Ford Department 
8000 East JeffersoA Avenue 
Detroit, Michigan 48214 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. King. 

Dear Mr. Browning: 

Subject: Acts of Global and Domestic Terrorism 

XX/XX/XXXX 

During the~ 2023 negotiations, the parties discussed issues 
concerning acts of terrorism worldwide and domestic. The parties 
recognize that the Acts of Terrorism provisions of Article I 
Section 3 (b) (2) (vi) provide that layoff resulting from these 
types of events are not qualifying layoffs under the Plan. 

The parties further recognize that the desirability of providing 
income security to employees impacted by these events must be 
balanced with overall impact on the Company. 

The parties agreed that should events occur that would fall under 
these provisions, they would discuss the circumstances 
surrounding each event before relying on the above cited 
provisions. If the Company cancels a shift related to an active 
or potential act of terrorism, the Company agrees to pay Short 
Work Week for the duration of the incident not to exceed the base 
schedule for the week. If the Company directed down time related 
to the incident exceeds the base schedule for the week employees 
will be placed on temporary layoff for the duration. 

cba4b/0112s/1 
b 
CB/25/23 

Very truly yours 

LEE HEZZA, Director 
Employee Benefits 
Human Resources 

Very truly yours, 

Laura Swartzmiller, 
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ACTS OF ~LOB OMESTIC TERRORISM l"'T~~A~L:!2:AN:£!!D~D..:::.::..:.: __ 

Concur: k Browning Bob King £!Ch~u~c~.;;;__-

cba4b/01125/2 
b 
08/25/23 
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ADMINIS'FAATION OF APPENDIX V 
S'FERLING AXLE PLA!.TS 

R.".tWSmWILLE, AND 

October 30, 2019 
ry b G~ 

Mr. Ro ~- t and Directer 
Vice Pres1:een d Department w ~1ational For 
lJ-1\, fferoon Avenue 8000 EaS t ~e. aR 48214 Detroit, MJ:cl:H.1§!' 

Bear P4r . Gafflf)l e · 

Subject. Administratioa ~ l Tf of AppenuzJE " '1:l:e and R:awsonvi, 

J\nle PlOHte l •ti> the S<e<lifl!f discussed a<eay' the 
t!:e parties . -es facing etiati~s. -= itive pres■■• • d Durin!J these""" 1 and demestie eempet h Parties ree■§'ft••• 

significant globa ling J\Jclc Plaats. T es Ul'W Visteon Ford, 
"'le a,,d Ste• "•h the 299 ' eemeat Ra.,se,wh - • b Henges •Hr at Thie ""' 

lebese uareleRt>ag ~': He.,eraa""m •• "••e•":
0

.,~ !later Cempaey a:;5 "isteeR l>eetruet"n" ef these plOHts te h,e.,gh the te.., e 
~es.,l<ed iR the ret"":"P1'1emeRtal "•reeme":,.:lttdiRg s..,,ple"efttal • d the Vl:oteon . . "greement, re ta >He • •• •e Bar,auuft!J -~ l thi • pl aRt . the 2007 Gollec_i, f - future hires a 

d Beaef,ts, •• ·,. 
Wa!JeS an •laate te ,e.,a•~ • .. •:lth ~ eed for these~ t rs in line .c ,...he :narties addre~sed '"o t •~,:;; rates OHd eeet fae e - <he parties .n ~ , ... : .. e .._ """:::i discussions, titive reiae v . lt of these ~offii?e com etitoro. As a resu 
theu -I' folle•,,ia•. . . • 
ag,ee te the llceti¥e Bar!Ja>H>H 

~· "of the 2019 UAW Ford Goh.red or rehired on AppenuJ:)C • ± r to CA'tployees 3: ·lite the Agreement .,,ill app J 2007 at these plants ' 

• 

• 

after No¥efflber 19, 
er • cep<ieR. . a at <heee fella"•"• ex - . i d empleyees hue '9 '™' 

• • t,.,. non olnL.e . date of the 20 __ ,: __ Sca>en r - the cffeeh"e . aftE! '""'"= faeilitieo ~ftcr • be eli,ible ta a,,ply they ftaa,e e GBA 'llll no onthe after . ~ .. Fer- • • f ility ""til 6 "~ ,., thooe sen>e ..• , te aaetfte• a:,.imtlffl rate• e,wept " =~ aa iaelefiftite 
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cba4a/01277/2 
a 
09/01/23 

VeFy truly yours, 

~ 
Director 
U.S. Labor Affairs 
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ALTERNATIVE WORK SCHEDULES-HOLIDAY SHIFTS AND EASTER 
SUNDAY FOR SKILLED TRADE EMPLOYEES ON SEVEN ON SEVEN 
OFF, FOUR ON FOUR OFF AND THREE TWELVE HOUR SHIFTS 

October 30 1 2019 XX/XX/XXXX 

Mr. Rory L. Gamb±-e-Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gamble Browning: 

Subject: Alternative Work Schedules - Holiday Shifts and Easter Sunday 
for Skilled Trade Employees on Seven on Seven Off, Four on Four Off 
and Three Twelve Hour Shifts 

The parties discussed skilled trade employees working on Alternative 
Work Schedules that involve work on holidays and Easter Sunday. The 
parties agree that local management and the local union will develop a 
plan to utilize volunteers for required Regular Day of Work (ROW) 
holiday shifts and Easter Sunday. In the absence of enough qualified 
volunteers in the designated classification(s), local practices will 
be used to mandatorily schedule employee(s) whose RDW falls on the 
holiday and Easter Sunday. 

During these discussions, the Union described concerns that have 
arisen in the Rouge with respect to a failure to properly identify 
volunteers for this purpose. Any issues or concerns regarding the 
appropriate application of this agreement may be brought to the UAW 
National Ford Department and Labor Affairs of the Company for 
resolution. 

It is further agreed that in cases of emergency, including, but not 
limited to, breakdowns, parts shortage, power shortages, strike, fire, 
tornado, or flood, this agreement may be suspended at the discretion 
of Management. 

cba4a/01530 
a 
09/02/23 

Very truly yours, 

Kevin Legel, 
Director 
U.S. Labor Affairs 
Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 

~ 

0"- , l 
' 1,'@; 

~ f(,,~)-Y- ~ ;',') » _£) 
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ALTERNATIVE WORK SCHEDULES - SHIFT BUMPING 

Mr. Jiffiffly Settles Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles Browning: 

NOVCfA,£1Cf 5, 2015 
XX/XX/XXXX 

Subject: Alternative Work Schedules - Shift Bumping 

During these negotiations, the parties discussed the difficulties that 
arise when an individual moves from C Crew to A Crew aft 

after>Roon,'midRi gf½t sf½ift:/crcH te a Ei:a~,r shift/erew schedule as a result 
of a shift bump. 

It was agreed that in such an instance, the employee would be afforded 
the opportunity, at the discretion of the local parties, to work a 
different scheduled day in the current week to make up for the 
transition~ or to be laid off (full or partial shift). The layoff day 
will be at the discretion of the local parties as follows: 

L Temporary layoff on Sunday, the last scheduled work day of 
employee's C Crew schedule prior to the bump. 

2. Temporary layoff on Monday, the first scheduled work day of the 
employee's new A Crew schedule following the bump. 

To qualify for a temporary layoff option, the employee must work the 
last scheduled shift/crew prior to the temporary layoff. 

Very truly yours, 

Stacey Allerton Scott Britton, 
Executive Director 
U.S. Labor Affairs 

~ Concur: ~ Chuck Browning 

cba4a/01469 
b 
08/17 /23 
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ANNUAL BUSINESS PLAN REVIEWS - STAMPING BYSINESS UNIT OPERATIONS 

Mr. Gerald D. Baatrom 
Vice President and Direetei!' 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Be-l;-roit, Michigan 48214 

Dear Mr. Bantam--:-

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Septembe~ 15, 2003 

XX/XX/XXXX 

Subject: Annual Business Plan Reviews - Stamping Operations 
Business Un~ 

During W-6-3-2023 bargaining, the parties spent considerable time 
discussing the future of the Stamping Business Unit (SBY-}stamping 
operations. The goal of the BB-Y Ford Stamping Operations is to 
become the supplier of choice, and as such, has focused the 
stamping plants on die tryout, die maintenance, and quality 
improvements. Additionally, improved communication and teamwork 
must occur at all levels of the Business Unit Stamping 
Operations. To support these goals, senior management from the 
BBtl'· Stamping Operations will meet annually with the leadership of 
the UAW National Ford Department to review the SBU Seorecard U.S. 
Stamping metrics, long term stamping plans and their anticipated 
effect on stamping plants. Further, on a quarterly basis, senior 
Stamping management of the SBU will meet with representatives of 
the National Ford Department to discuss the status of the 
stamping business, including current year hits and forecasted die 
moves for all U.S. Ford Stamping plants other ~elated issues. cri 
During the term of the rn 2023 Agreement, the SBU is planning vb 
to i:rrvest U'J? te $:'..8 million, ~iness conditions permittin~. 'rhe 
the Company will consider prudent investments in stamping plants 
to support press repair and refurbishment, die tryout, die 
maintenance and repair, and other related activities to achieve ~ fl· 
safety, quality, delivery, cost, and morale objectives. The f,./ f'' 
parties agreed that when such prudent investments are being ,?,, ~4) 

08/10/23 
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ANNUAL BUSINESS PLAN REVIEWS - STAMPING BUSIHSSS UHIT OPERATIONS 

changes to improve the overall competitiveness of the die tryout 
process, and to enhance indirect and direct employee cooperation 
at those locations. Planned investments and the corresponding 
competitive improvement actions will be discussed at the Annual 
Business Plan Review. 

Very truly yours, 

Rick E. Poyn:ter, Directer 
U.S. Union Affairs Laher Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

ANNUITY OPTION FOR TESPHE PAYMENTS 

XX/XX/XX.XX 

Subject: Annuity Option for TESPHE Payments 

During these negotiations, the parties discussed the ability for 
participants in TESPHE to convert part or all of their account balance 
to an annuity when they begin taking distributions. 

The range of options to provide annuities is a complex and developing 
area. The parties agree that providing such an option for employees 
could be beneficial under the right circumstances. 

The parties agreed to further review and research the range of annuity 
solutions and implement an annuity option that is mutually agreed upon 
as soon as administratively feasible. 

Concur: Chuck Browning 

cba4b/0l507 
d 
10/25/23 

Very truly yours, 

Kevin Legel, 
Vice President 
U.S. Labor Affairs 
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Concur. Rery L. Gamble 

cba4a/01ss2/2 
a 
09/01/23 

::, wage 
,r I rCUJle 1. u .n.i:: rt:,.."">·er 

Very truly you rs, 

Kevin Legel 
B, • I 

J:rccter 
U.S. Laber"ff • .. airs 
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ATTENDANCE TRACKING SYSTEM {ATS) UPDATES 

October 39, 2919 

Mr. Rory L. Gafflble 
Vice President and Director 
UAW, National Ford Department, 
8999 Bast Jefferson ::.'W~ 
Detroit, Michigan 48214 

Subject. Attendance Tracking System (ATS) Updates 

Dear nr. Gam~ 

During these negotiat:i:-E>ns, the parties discussed updates to the 
Attendance Traclting systeffl. When the current Attendance Tracldng 
System is updated, full social security ffilfflbere will not be used 
as the employee identifier during the call in process. 

s\ 11o\tol3 

~y 

Very trul1• y&d:r;:s, 

~in Lege½ 
Director 
U.S. Labor Affairs 

? 
/G 
-;>· 

\¢: 
A,fL 

Af; cba4a/01534 

~ 
sr ~} 

a 
08/04/2023 
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BACK UP TIME 

P4r. Jimmy Settles 
Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Se-1::-t-J:e-s Browning: 

Subject: Back Up Time 

November 5, z!EllS XX/XX/XX.XX 

During the course of the~ 2023 negotiations, the Union voiced 
concerns regarding instances where employees ha~e their start 
time modified resulting in an employee working over their base 
daily schedule, on a non-continuous basis, within a twenty four 
hour period. 

The parties acknowledge there are occasions where it is necessary 
to make these modifications to meet operational requirements and 
at times the modifications are made at the request of the 
employee and/or Union and the request is granted by the Company. 

However, notwithstanding the provisions of Article IX, Section 7, 
it is agreed time and one-half will be paid for time worked over 
their base daily schedule in the twenty-three four hour period, 
on a non-continuous basis, when an employee completes one shift 
and returns to work at the request of the Company and performs 
additional work within the twenty-earee four hour period 
beginning with the start of their prior shift. 'rime worleed 
betweei'i-el:le twenty third hour and twenty fourth hour of this 
period will net be paid at a prem.iuffl unless a premium-is earned 
through othc~no of the contract. 

Additionally it is understood that back up time hours that are 
paid at a premium that are not part of the employee's base 
schedule will continue to not count toward the weekly overtime 
threshold calculation and that back up time hours that are paid 
at a premium and are part of the employee's base schedule will 
continue to count toward the weekly overtime threshold 
calculation. ~~ 

Very truly yours, ('\~ . J}-, 

cba4a/0l44J. 
a 
09/0$/23 

~ Bryce Currie, \::!,. ~~ 
Vice President, Americas A~ 
Plorth America Manufacturing and 1P v • 

0 :u '<0 5. ~ 
.;Jbi ;r1-f Jo'~ 

! ' 
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BEHAVIORAL EMERGENCY/CRITICAL INCIDENT STRESS 
DEBRIEFING (BE/CISD) AND LOCAL RESPONSE TEAM TRAINING 

Novelflber 3, 2007 

~gr. Bob King 
Viee President and Director 
UAW, National Ford Def)artlflent 
8000 Sast Jefferson Avenue 
9etroit, Michigan 48214 

Dear ~1r. King: 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

XX/XX/XXXX 

Subject: Behavioral Emergency/Critical Incident Stress 
Debriefing (BE/CISD) and Local Response Team Training 

During these negotiations, particularly in light of the recent 
restructuring efforts and related turnover throughout the Company, 
the Company and the Union discussed concerns regarding the 
Behavioral Emergency/Critical Incident Stress Debriefing training 
developed by the National Joint Employee Support Services Program 
Committee (NJESSPC) and local response team meetings. The parties 
concluded that additional follow-up efforts are necessary to ensure 
the jointly agreed upon national and local mandatory training has 
been completed and local response teams are meeting on a monthly 
basis. The National SSSP Go~--1::-1:-ee NJESSPC will conduct an initial 
audit of all locations within 90 days of ratification of the 
agreement to determine training needs. Based on the results of the 
audit, those locations identified as needing additional training 
will be required to attend the National Behavioral 
Emergency/Critical Incident Stress Debriefing refresher training 
either at the National Training Center or locally. Periodic audits 
will be conducted throughout the course of this agreement to ensure 
the integrity and the intent of the Behavioral Emergency/Critical 
Incident Stress Debriefing and Local Response Team Training is 
followed. The audit results will be reported to the Goffipany and 
Union Coocdinators NJESSPC co-Chairs as well as the Assistant 
Executive Directors of the National Proljram Ce!'lter UAW-Ford Joint 

M i!r­
yr~ 1· J~~, 

~" cba4a/00956/l 
a 

08/23/23 

Very truly yours, 
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BEHAVIORAL EMERGENCY/CRITICAL INCIDENT STRESS 
DEBRIEFING (BE/CISD) AND LOCAL RESPONSE TEAM TRAINING 

Concur: Bob King 

Concur: Chuck Browning 

cit(/ 
I ~/d/-i 1 
' cba4a/00956/2 

a 

08/23/23 

JAGK HALVSRSON, Director 
Joint Education, Developffient 
& ~raining and National 
Progra:r:Ro Genter 
Labor Affairs staff 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor A£fairs 
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BENEFITS FOR LONG TERM SUPPLEMENTAL EMPLOYEES 

Mr. JifflfflY Settles 
¥ice President and Director 
U}'.tW, ~Jatienal Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Hr. Settles. 

Subject. Benefits for Leng Terffl Supp,3:emental Employees 

~ 

During these negotiations the parties agreed to discontinue the Long 
Term Bu-pplemental(L'PS) classification of employees. Those eH1pleyeee 
who are classified as LTS as of :Hovcmber 23, 2 015 will be eligible for 
the followia§J' benefits. 

Hospital Surgical Hedical Drug eo,.•erage as of the 90IH'-elay following 

date cf hire(or earlier as requires by law) and their enrollment is 
lifflited to the National Preferred Provider Orga:aieation (NPPO), 
.nodified to include the cost ohariFJ:g x-cquircment-s--oho•,m in the table 
~ 

l:..nual Deductible 
IR Het· .. •ork 

Single $300 
Family $600 

O'Ht -0f Network 
~r±lee--------t$:r:1l1:-;,-.:2~0-tt0 
Family $2,100 

Co Inouranec 
In Network 
Out of Netr,.•orlc 

Out of Poelcct Maximuffl 
In l'JetworJe 

~glc $l:, 000 
Family $2,000 

Single No Limit 
±-Fi3e:eRmHic-:Jl::-;y,-· ---------f1'1ftJ07-:Lt:rriml:-t: • , 

Out of l'fetwerJt ~ 

±P'-3'r'EeH:o~e~r!"'.:i1:-1p:rt.E:'lr-· Oefln:-±:Drfn;,:u~gttor--H( Rtt<Ce-teua-3:,i-:1:l---i:ia~ftttdt-!'~'h:4 a:t-:11:-:· lt--<Oc:t1.:1:-·de:ee-rr--,-) 

Brand $15.00/seript ~ 
Ge.aH=C!-'lr""'it-tc~--------!:$:r7f-:--.. S:,-,Ot:1-11-' ss-ecrr-:ri'Elp,et tD 

Office Visit $20 eo pay ~~ 

The opportunity for survivors to continue eo=veragc, or for the subject /l-
Cfflployees to continue coverage post CRtploymcnt or for periods not in /~J­
active service \rill be limited to self pay continuation that may be -f)"' 

cba4b/Ol493/1 
a 
08/07/23 
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BENEFITS FOR LONG TERM SUPPLEMENTAL EMPLOYEES 

Long Term Supplemental employees will be eligible to participate in 
the Dependent Care Assistance Plan described in the Dependent ea~-e 
Assistance Plan Letter of UnderstandiE~ 

Savings 

LTS employees arc eligible te participate in the Ta>e Efficient Savings 
!?~an fe:r Hourly Emple:tecs (TESPHE) , however, they are not eligible for 
the S1:1:pplemcntal Contribution of aa amount equal to $1.09 for every 
compensated hour into the TESPHB in lieu of Company contributions for 
health care coverage in retirement or Retirement Contributiofl.-9-:-

Rctircfflcnt Plan 

LTS emplo 1•ees shall not accrue pension benefits under any Company 
sponsored qualified defined benefit pension plan. However, se;iuicc 
earned frofft date ef hire by such employee as a LTS employee slmll be 
recegni:aed under such plan solely for eligibility, veoti-ng aA:d 
I3articipatien with respect to any benefit the1· accrued while a 
Befl-iority emplo;•cc. 

s:::C:Eo~nr€c~uH!r=-:.---cJi--:ri mmy Set cl e e 

Very truly your□, 

Bernie Swartout, 
Director 
Compensation & Benefits 

Note. This letter ~eplaccs the following letter. Long: Term 
Stipplcmental Bmployees, October~, 2011. 

cba4b/01493/2 
a 
08/07/23 
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BENEFITS TRAINING AND EDUCATION 

Mr. Rory L. Gaff\ble 
Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Micbigan 48214 

Deal!' Hr. Ga:mble. 
Dear Mr. Browning: 

Subject: Benefits Training and Education 

October 30, 2019 
XX/XX/XXXX 

During the current negotiations, the parties renewed their 
commitment to provide training for Union Benefits 
Representatives (UBRs) in order to improve the quality of service 
provided to hourly employees. It was agreed that training and 
education programs will take place eftee- two times per year, or as 
determined by the Joint Governing Body or as needed. The Joint 
Governing Body will approve the development and implementation of 
training and education programs discussed in this Letter of 
Understanding. Such training and education programs will be 
developed jointly. Funding, including development, delivery, 
travel, lodging and wages of participants shall be paid in 
accordance with the Memorandum of Understanding - Joint Programs. 
These programs include, but are not limited to, the following: 

• Knowledge of benefit plans and programs Administrative 
processes 

• Carrier-specific information and programs 

• Regulatory and other special topics 

Training deemed necessary to qualify properly appointed alternate 
UBRs to perform their function satisfactorily will be provided 
twice during the duration of the contract. 

Concur. :R:ory L. Gamble 
Concur: Chuck Browning 

cba4b/00102 
b 
08/28/23 
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BEREAVEMENT APPLIQATION 

-Gctober 30, 2019 

Mr. Rory L. Gamble 
Vice President and Director 
Ul'M, National Ford Department 
8000 Bast Jefferson Avenue 
~trait, HiehigaR 48214 

Bear Mr. Gamble. 

Subject. Bereavement .''tpplication 

This letter will serve to co'flfirm the understandings reaehed--:Hl: 
previous negotiations and the current negotiationo concerning the 
application of the bereavement -pa,y provisions of Article lX, 
Section 19 of the Collective Bargaining A~reement, in the 
follo~1ia~ instances. 

• An employee wbo is notified of tbc death of an 
immediate family-fflcmber and meets the eligibility 
~or bereavement pay during a \,'eel€ (s) in which 
the employ:ee io on a previously scheduled and approved 
vacation, may request equivalent hours of encueed 
absence allowance for each day (8 loi:01::1:rs) up to three 
(3) (or five (5) in the case of the death o~ 
employee's current spouse, parent, child, stepchild, 
er in the ease of multiple deaths of members of EJ:¼e 
~-yee's immediate family), total in lieu of 
bcreavmaent pay for which the employee othen,ise would 
be eligible, elCeept for the eR1plo7•ce' s non werll status 
aurin!:J such vacation \,'Cd€ Es) . Such requested hours 
will he in addition to those exeusee absence allowance 
hours for \lhieh the employcEret:hcrwioe is eligible and 
arc ?0 be scheduled under the terms of Article IX, 
Section 2S(c) of the Agreement. 

••---.P.7\n-employce who, in conjunction with approved abscfiee 
eue to bereavement, requests limited aclditional time 
off for the ciisposition of financial, adminioM.::ativc 
or legal matters aooociateci with the cieath of an 
4-mmediate family mcl'ftber ao ciefined in brticle IX, 
Section 19 of the Agreement, should be !:Jiven 
consideration for additim½al time off (up to two ( 2) 
clays) as unpaid personal tiffle or c1ceused .::i.bocnee 
allowance. It is further uncier□teoci that the reques~ 
must be--¾R-aEi-vanee and the time off, iteel-E-;- should 
not negatively impact operations. ·J. 

1Moved to Volume IV-A Bereavement Pay for UAW Represented Hourly 
Employees 
cba4a/00008/1 
b 
08/15/23 
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• 

• 
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BEREN/EMBNT APPLICATION 

Employees will be eligible for bereavement pay in 
cases where the l9ody of an immediate family member, ao 
defined in Article IX, Section 19 of the ~grceroent, is 
cremated, provided the-employee attends a bona fide 
memorial service at a fune· 
-wersl'l4-~ the same eemmUB.-ity at the time 
Effemation. In the case of cremation where no formal 
funeral or service io held, the documented cremation 
date would serve as equivalent to funeral or scn,iee 
date. 

When an employee's immediate family mema&r who resides 
in a country ove~eae dice, the employee will ee 
eligible for bcrea•fcment pay in accordance •,.'itb the 
provisions of Article IX, Section 19 of the Agreement, 
~:i:cled the employee furnishes local Management with 
aeeumcntation reflecting that tl'½e employee attended a 
bona fide memorial service held at a funeral-home or 
an acknowledged place of ~~orohip within ten (10) 
ea-lendar eiayo of the Eia.te of death in the overseas 
l:eeation. 

Representatives of the UAW National Ferd Department 
and representativee ef Labor .7'.ffairs may discuss the 
e4-e~alifieation of ecrtain employees from bereavemen-e 
~c to the unique eircumstanceo associated 'tl'ith 
the deata ef an immediate family member to ecterm:H¼e 
on a case by ease basis the possibility of previdi~ 
bereaNement pay to those othen~ioe ineligible 
employees. 

:En cases where an e~y-ee's spouse of five (5) years 
or longer predeceases an immediate J!:larent of that 
spouse, and providee. the cmt9:loycc has not remarried, 
the employee will be eligible for laereavement pay:ment 
pursuant to-s-he provisions of Article IX, £action 19 
of the Agreemen:t, ia enc event of the death of a 
parent of that for!ller spouse.~ 

Rory L. Camble 

Very truly youre-, 

Kevin Legel, 
Director 
U.S. Labor Affairs 

2 Moved to Volume 
Employees 
cba4a/00008/2 

IV-A Bereavement Pay for UAW Represented Hourly 
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• • f rmation on ~ement pay aelm4-nietration is printed~-
~n ° • · ;i, El ''Bereave~y 4ior u . .w .f\H:I. within the Letter ef Underota~t1t e 

Repreocni;ed Hou~ 

cba4a/00008/3 
b 
08/15/23 
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BEREAVEMENT PAY FOR UAW RBDRESE~1TED BOUR.LY EMPLOYEES 
ADMINISTRATION 

October 4, 2011 

Operatieno/Divioion. Labor Relat.ion.s Managera 
Plant and Parts Distribution Center II\:lfflan Resources MaRa~ 
Persons Desi~-Rtt'ted by the Above 

XX/XX/XXXX 
Mr. Chuck Browning 
Vice President and Director 
UAW1 National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Bereavement Pay for UAW Represented Hourly E~ 
Administration 

The purpose of this communication is to review the eligibility 
requirements, pay provisions, procedures and general Company 
rules concerning Article IX, Section 19, Bereavement Pay, of the 
2DH23 Ford-UAW Collective Bargaining Agreement. 

Eligibility Requirements 

1. 

2. 

An employee hired or rehired on or after the effective date 
of the 20-3::-±23 Ford-UAW Collective Bargaining Agreement must 
have acquired seniority to be eligible for bereavement pay. 

The deceased FRust be in the employee's immediate family 
which will be limit:ed to the fellowing: fflembers: 

• 

• 

• 

• 

• 

Current Spouse 'fhe legal husband or \life of an 
employee. ,'!\n employee' o divorced spouse is mcc-:l:uded. 

Parent The mother or father of an emplo~·ec, either ay 
birth and/or by legal adoption. 

Stepfather The husband of one's mother by a subsequent 
mal!"riagc. 

Stepmother The wife of one's father by a suhsequer,i-e, L /) 
marriage. \\JV'~ 
Grandparent The legal mother or father of an \ ./ 
employee's parent. ~ ~ 

••----1::,G£rcee:-aar1,t:-'cGr.1r,-;:arin~~d;:ljp~aa-rreer.1n1::t--'±T,t,htt:e~1~c:,g::tia±l±----mttt• eo-e-tflhee~r~o~r:'-if::;:ar1t::-:1h~c;!',r:i:--eo"tf-aa:Hft ')OJ jl //,, 
employee's grandparent. 

cba4a/00349/1 
b 
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;," \b p ~~ I 

08/15/23 



26C

• 

• 

• 

• 

• 

• 

• 

• 

• 

BEREAVEMENT PAY FGR UAW REPRESENTED HOURLY EMPLOYEES 
ADMINISTRATION 

Parent of Current Spouse The mother in law or father 
in law of an emp±eyec. The parent(s) of a divorced 
spouse is excluded from consideration. 

Stepfataer in law 'l'he husband, by a oubocquent 
marriage, of the mother ef one's wife or husband. 

Stepmother iH law The wife, by a subsequent marriage 
of the father of one's wife or hue~ 

Grandparent of Current Spouse The legal mother or 
fatacr of aB empleyec'o current spouse's par~ 

Great Grandparent of Current Spouse The legal mother 
or father of an employee's current opouee's 
grandparent. 

Child The legal son er daughter of an cmplo;'ee, either 
by birth or by adoption. 

Stepchild The child of enc' s ·,~ife or husband by a 
former marriag~ 

Grandchild The legal child, either by birth or by 
adoption, of afl. employee's legal son or daughter, 
either by birth or by adaption. 

Brother or S½-Otcr The relationship that is established 
by having the same pare:nto or one pare:nt in common by 
birth or b;· legal adoption. 

• Stepbrother or Stepsister A eon or daughter of one's 
stepparent by a former marriage. 1 

The employee must make ~..ritten application and, upon 
request, submit a request and present substantiating 
evidence of their relationship to the deceased and 
rationale for the requested paid days off. of attendance at 
the funeral. Acceptable evidence of relationship to the 
deceased may be in the form of a published obituary or 
church notice or record that lists the employee as a member 
of the 4fflmediate family, a copy of the death certificate or 

supervisor or another member of management who may have 
personal knowledge of the employee's relationship to the 
deceased would be sufficient to establish this fact. 

The intent of this language is to provide an employee who~~ t~ 
is eligible to receive bereavement pay the opportunity to x.}JY i 
take the appropriate bereavement allotment (3 or 5 days ~,I 

1 Moved to Volume 
cba4a/00349/2 

I Article IX Section 19. Bereavement Pay 

b 
08/15/23 ~ 
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ADMINISTRATION 

depending on the relationship, or in the case of multiple 
deaths of other eligible members of the employee's 
-immediate family) at the employee's discretion, prmddcd 
enc of the regularly sehedulc~udce the funeral.!.. 
or service. In unique situations where an employee requests 
their bereavement allotment (3 or 5 days depending on the 
relationship) in non-consecutive calendar days, it is 
understood that a} one instance must consist of the 
funeral, service, celebration of life, or other similar 
event and b) the remaining days must be taken 
consecutively. ! 

The employee 1 s statement of attendance at the funeral 
nermall;• will be accepted, but, where abuse io suspected, 
substantiating evidence ouch as a statement from the 
funeral e.ircctor may be requested. Further, in eaoco where 
the body ef a member of an otherwise eligible empleyee-L-s 
-immediate family is cremated and a bona fide memorial 
sm:vice io held at a funeral home or a place of ·,.•orship iR 
the same eomfl\Unity area at the time of cremation, 
attendance at the memorial s-crviee will oatiofy the 
requirement of attending the funeral. 

In administering this phase of the provision, plant 
personnel should keep in mind that it is not the Company's 
intention to impose an unnecessary or unreasonable burden 
of proof upon the employee, but simply to ¼~nsure that this 
provision is not abused. Put another way, it will not be 
the requirement in each case to secure massive, airtight 
proof; but the facts should be sufficiently established to 
assure that misapplication or abuse docs not occur. A 
greater degree of control will be necessary in the case of 
covered oee~latives and 4:Jrandparents family members 
outside of an employee's immediate family to assure that 
misapplication or abuse docs not occur. 

An employee may be clig:ible to receive bereavement pay more 
than once in any calendar year, however, iin the case of 
simultaneous deaths in an employee's~ family, ~ 
~ho occurring: within the same three day period or five 
day period in the ease of the deata of an emploj•ce' s 
present spouse, parent, child, stepchild, or in the ease of 
multiple deaeho of members of the employee's immediate 
~ only one bereavement payment will be made for any 
one day. For example, if the death of an employee's 
grandparents should occur on the same day, one day or two 
days apart, the employee would be eligible for five ill 
days of bereavement pay. 

Pay Provisions 

2 Moved from below 
cba4a/00349/3 
b 
08/15/23 

paragraph with edits 
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BEREAVEMENT PAY FOR lJ-AW RBPRBSENT:SD HOURLY EMPLOY.BBS 
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The employee will receive pay in accordance with Article 
IX, Section 19 for up to three (3) ~larly scheduled days 
e--:€ work during- the three (3) dayo (e>ccluding Saturdays cmd 
Sundays, and re~ulM:" days off in the ease of seven day 
operations) or five (5) regularly scheduled days of work 
depending on the relationship), ~n the ease of the death e~ 
an emplo1·ee' s present spo'll-Se, parent, child, stepchild, or 
in the case of multiple deaths of members of the employee's 
ifflfflediate family, (elEeludin§J Saturdays and Sundays, and 
regular du~ff in the case of oeven day operations) 
following the death. As a matter of policy, Company 
holidays are aJ:e.e excluded from the days for which an 
employee is excused for instances of bereavement. Days an 
employee is not regularly scheduled to work because the 
employee is on vacation, on layoff or on leave of absence 
are not ~eligible for bereavement pay; however, an 
employee who is granted a personal leave of absence 
expressly because of the illness of a member of their 
immediate family who subsequently dies during the stated 
period of the leave will be eligible for bereavement pay. 
-+,sec attachment for various scheduling elcamplce-.+ 

For purposes of determining days for which bereavement pay 
will be provided, the bereavement period will begin on the 
first full day of absence following death. Thus, it may 
begin on the day of death if the employee has performed no 
work that day; or, if the employee has performed work, it 
may begin the following day. 

Bereavement pil3/'ffle:at will be made to eligible efflployees for 
any three regularly scheduled days (e1celudin9 hoJ:iaa:i,·o and 
Saturaays aad Sundays ana re§JUlar days off in ease of 
seven day operations) or five regularly scheduled days ia 
the ease of the death of an employee's present spouse, 
parent, enild, stepchild, or in the ease of multiple deaths 
of other members of the employee's immeaiate family, not 
necessarily consecutive,~ to the two (2) regularly 
scheduled days of work or four ( 4) regularly scheduled days ~ 
of work, in U1.e eaoe of the death of an employee' o current Q 
s~ouoe, parent, child, stepchild, or in the case o4; 
multiple deaths of other members of the employee's 
immediate family, follmling: the elate of the funeral er J2 
-EJervice. To cite an example for an employee who werko a 
traditional ( "5 b~t 8") work schedule, if the deata occurs • 
on Sunday and the funeral io held on the Friday of the 
followi~k ( 12 calendar days later) , an eRlployee woule ~ f%{­
oo eligible for any three day□ or fhic days in the case 0£ 
the Eieath of an employee' s current spouse, parent, child, . JJ 

I 
l., 

stepchild, or in the case of multiple deaths of&~ ,., 
mefflbers of the employee' o immediate family of absence from / 0 

18\llP\ l~ 

'l_,~'Y 
kf; 

/1R regularly scheduled work oecur=d.ag the Monday after death '--7 ~ 
~:~::;::'::. the ~eoOuy pest fufteral er oervie~the ~@ ~ 

/Jrr) ~ 
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Thursday post funeral or service in the case of the death 
of an cmplo;•ee I s current spouse, parent, child, stepchild, 
or in the case of multiple deaths of other members of the 
employee's immediate family. o:rhe intent of tais language io 
to provide an employee who is eligible to receiif-0-
ber:cavcment pa:,yc the opportunity to tak,e the appropriate 
bereavement allotment (3 or 5 days depending on the 
relationship, or in the ease of multiple deaths of oth~ 
fflembero of the employee's ifflfflediate family) at the 
employee's discretion, provided one of the regularly 
scheduled day□ inelucieo the funeral or service. If the 
emplo".tee elects to use the t¼,o ( 2) regB:larly scheduled days 
of work or four ( 4) regularly scheduled days of ·,~ork, in 
the ease of the death of an e~yce'o current spouse, 
parent, child, stepchild, or in the case of multiple deaths 
of other members of the employee's immediate family, post 
funeral or service, the days must be eonoeeutivc. 

In addition, if in the opinion ef local manageffient travel 
eonoidcratioR-O in attending a funeral arc involved, up to 
two ealenciar da~mmediately follmdn§J the funeral ~ 
eeasidercd as part of the three or five day bereavement pa,y 
eli§Jibility !)Cried, provieed ouch days are within the 
employee's re§Jular five day workweek and the e1t1pJ:.eyee is 
-£leheduled to werlc ouch days. Calendar days for thio purpose 
-include holidays and Saturdo.yo and Sunaayo (Sundays and 
Mondays for Tuesday thrm.19a Saturday #1 shift employees) or 
regular da.ys off in the ease of seven day employees. For 
eit-ample, where a funeral is held on Friday and local 
maaagement determines two Eiayo' retu,rn tra•o'cl time is 
requb=eel. for a five day Monday ta:rough Frida;• employee, 
Saturday and Sunday would be tac calendar days immediately 
follmiin§J the funeral aed, as they arc not within the 
regular five day workweek, bereavement paYfficnt would not be 
made for these two days. On the other nand, for a ec•ren Eia,y 
emplo;"ee who is scheduled t;.e \i'Ork on Saturda:t and Sunday as 
part of th:e forty hour wor]Hveek, such days eoul-e-ec 
eonsieiered for bereavement paym~ 

Payment 'fRa,)' not CJteced eight 11:ours per day and wi 11 be paid 
at the employee's regular straight-time hourly rate on the 
last day worked -+or in the case of ineeativc employees the 
employee's average straight time hourly earnings including 
-iflecative earnings for the last four pay periods worked 
ifflmeel;i.ately preceding the wee!{ ~Aor to the week in which 
the absence eoffimeneeo} including shift premium and seven­
day operations bonus, where applicable, but excluding 
overtime and any other premiums. 

Paid absence time because of bereavement will not be 
counted as hours worked for purposes of overtime. 

cba4a/00349/5 
b 
08/15/23 
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Precedure 

1. 

2. 

3. 

The empleyee oho1:1-l-Ei make applieation at the Hourly 
Employment activi&}' on FOrffl 618 (Application for 
Derea,,rement Pay). 

Form 618 should then. ee returned to the Hourly Emplo;9'flent 
activity fer add~tional verification if deemed appropriate 
or necessary, and for authorisation of payment. 

When verification has been made, the Hourly BR'lplo~ 
activity should complete Form 618, after insurin§J tac 
aeel:lracy of the dates shown, by listing the total number of 
hours payable and the rate of pu.y for wt±icn bereavement 
pa)'fflent should be made. In the case of employees under 
inceath•c plans, ~1ritc in •1rae. 11 in the space pro•vided for 
rate of pay. After the authorizing signature of the LabC>if 
Relations supervisor ha□ seen obtained, Form 618 should be 
distributed a-s fellowo~ 

(a) 

fb) 

(c) 

Original re1:.ained l9y the Hourly BffiPlsyme-nt activity to 
he filee. in the employee' □ Hourly Personnel Jacket 
(Form 46) 

Duplicate Payroll 

'friplieate Supervisor 

Other Bereavement Provisions 

1. 

2. 

An employee who is notified of the death of an eligible 
family member and meets the eligibility criteria for 
bereavement pay during a week(s) in which the employee is 
on a previously scheduled and approved vacation, may 
request equivalent hours of excused absence allowance in 
lieu of bereavement pay for which the employee otherwise 
would be eligible. 

An employee who, in conjunction with approved absence due 
to bereavement, requests limited additional time off for 
travel, the disposition of financial, administrative, or 
legal matters associated with the death of an eligible 
family member as defined in Article IX, Section 19 of the 
Agreement, should be given consideration for additional 
time off (up to two (2) days) as unpaid personal time or 
excused absence allowance. It is further understood that 
the request must be in advance and the time off, itself, 
should not negatively impact operations. 

q,1 l• 
Representatives of the UAW National Ford Department and /~ 
representatives of Labor Affairs may discuss the ~ 
disqualification of certain employees from bereavement pay ~' ' 
due to the unique circumstances associated with the deat

7
h 

1 
~ ~J_b ~~ 

cba4a/00349/6 \..? ~r 
~8/15/23 ~ ;:'Ji> {)) 



31C

4. 

BEREAVEMENT PAY l-10R U:A,W REPRESENTED HOURLY EMPLOYEES 
ADMINISTRATION 

of an eligible family member to determine on a case-by-case 
basis the possibility of providing bereavement pay to those 
otherwise ineligible employees. 

In cases where an employee's spouse of five (5) years or 
longer predeceases an immediate parent of that spouse, and 
provided the employee has not remarried, the employee will 
be eligible for bereavement payment pursuant to the 
provisions of Article IX, Section 19 of the Agreement, in 
the event of the death of a parent of that former spouse. 3 

General Rules 

Holiday Pay 

An otherwise eligible employee must work the last scheduled 
working day prior to, and the next scheduled working day 
following a holiday in the same workweek to qualify for 
holiday pay, even though a bereavement day intervenes 
between the holiday and such scheduled day. For example, 
when the holiday falls on Wednesday and days for which the 
employee receives bereavement pay are Monday, Tuesday and 
Thursday, the employee must work on Friday (the next 
scheduled working day following the holiday} in order to 
qualify for holiday pay. 

Vacation 

The day(s) an employee receives bereavement pay will not be 
counted as day(s) of absence in computing hours of vacation 
entitlement. 

Retirement 

For each hour the employee receives bereavement pay from 
the Company, the employee will be given credit in computing 
future service credits under the retirement plan. 

SUB 

If the 1987 SUB Plan is reactivated, any week or part 
thereof in which an employee is absent and receives 
bereavement pay will be counted for accruing SUB credit 
units. 

Daily Report of Time 

Daye of absence because of a death in tee immediate family, 
even though the employee may be eligible for bereavement 
}?a}' for these days, will eontinue to be r:ecorded as aboen.t 
Mme on the supcrvisor-'s Daily Report of Tiffie in the same 
mar.ner as heretofore. 

3 Moved from Volume 
cba4a/00349/7 

IV-A Bereavement Application 
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Any queotions.reg-':"r~ing ls to the Arbitration and~ through organisatio~al channe 
• • heu±a be directed • e1· this cemmun1eat1on s 

."tdHlinistration Section. 

JOHH WRIGHT, Manag-c:i;. . . . 
Arbitration and Wage Administration 

Very truly yours, 

Johanna Shea, 
senior Director 
U.S. union Affairs 

~\\.ls?\'l7 

~vvf 

I~ 
fJR cba4a/00349/8 
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.A.TTACHP1ENT 
APPLICATION OF B8REA1/EHBNT PAY 

Example 

1. 

2. 

3. 

mhe fi1;ot day of a sen 
4 

,e
0

.., . ,h~eh the cH,ployec 
.,,." • d !!'he uayo :r:-.- ""· family occurs on Fri ay ·,. e na:o., are Friday and the 

= ➔eath in the immediate b cc because o:r: ~ 

• • e;i, fe:t= berea • cmen.., .c- J d TA, seay becomes cligi e . i loo Wednesday anur 
following Monday and '±'uesday h.~ld stepchild or in th:e ease 
if death of spouse, parent, e ~f ~h employee's immediate of multip±e deaths of members o c 
family) • 

~- Tae employee is The first day of abseaec occurs on :ofl~ it io a holiday. 
a to work on Wednesday eeaus a . an-a not seheciulc .. . nt are Monday' Tues a) 

Eligible days of ~er~av::eHonday- if death of spouse, 
::Pm:H!."sday (also Fr.1:daJ . a . the ease of multiple a:ea:ths 'ld tepehild or in 
parent, chi ' s 1 ·ce's ifflfflcdiate famil~ of members of the cmp Oy . 

• duled vacation Monday th.rou§'fi Fn.~ 
:AR Cfflployce is on schc . diatc family occurs -eR 
.. • h !;l;i;oycc, s immc ... ,.,,. 

" death l:R t e Ci:& t-. tled to bereavemene paJ 
n le~tee is not en .. l. ' tee mucsday. The efflt) . . d :Lmmcdiatelv follo•,an9 
T fl ela;• pcrJ.Q - ;,;c a J • • &l 
bceauoe in the t iree schedu;!:cd to work (but ellgi e 
aea-e-h the employee 'n'as not ei . if eieath of spouse, 
for the fellew4ng Hon~ay and.Tu::ca~ase of multiple eicath~ 
n:srent child, stepeha.ld or 11: d. ate family) . Ho~icvcr, if 
l:'"" ' a 10;·00' o 1.mmc J. 
e-€--ffiefflbcrs oft e cmp ccurred Ofl Thursday, the 
in the abe•,•e Clcampl~ ~oath or bereaTv•emeB:t pay on the 
employee bceemeo clig1ble fo 'f ether1·isc scheduled to work 

eseay l. - ·-,. 
fellow~ a. if death ef spouse, parent, 
(also Wedncscia:y and 7hurod Y of mult~~le deaths of 
eh:H.d stepehilel or J:n the. ea~ te family) . Bmplo=:,rces who 

' lo1·ee' s l.fflffl a ,;i • r;;; a members of the emp . . f berear.·emeat pay l.11..lrin~ 
meet the cligil9ility er1tcr~a orpre,,ieus;!:v scheduled and 

leyec is on • ~ d 
week in which ~he e~ ~e~eot equivalent hours of c1ccuoe 
=:--&.red vacation may .. th the Letter of 
-.c-.c-- • n accordance ,nc E 
absence allowance i 1999 titled "Bercaveffien -Understanding dated October 9, 

• +- • ,, Applicacl.OR • 

0 \LlP\ 2~ 4. 

~1;\,f 

1 ff The employee is aboca-t-f t f.:IO~ary aye · , Friday is a day oenr f death in the employees 
lse§i..,.in9 WeBfleeElay l,ee~oe e :lac Cffll'leyee io eli~ible fer~ 
iRIR!eEliate fo111Hy. In tla>o •:•• a . ( er four Elayo H Eleath. o,. '>( • 
~d~ays of bereavemcR ~➔ . the ease of multiple 
--•~ h • ld stepchild or 1:n . l 
spouse, parent, c~l: , ffi loyee'o immediate fam1.ly . 
aeatho of members of thee;:, h el:· led to work on the third 

/ef2> 

~R 

because the employee was not oe 07.1 

day immediate±;' following the death. 

cba4a/00349/9 
b 
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Ail employee is on a Medical Leave of Aboenee-during whice 
time a death occurs in the employee's imt\'\ediate family. 
This employee is ineligible for bereavement pay beca\::¼se the 
employee was not regularly sehed\::¼lcd to work in the three­
day pelf:i.od immediately followiRg death because of such 
leave. 

cba4a/00349/10 
b 
08/15/23 
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BlueOval Battery Park Michigan (BOBM) 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department:. 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: BlueOval Battery Park Michigan (BOBM) 

XX/XX/XXXX 

During these negotiations the parties discussed Art. I, Sec. IV and 
its application to BOBM following lawful recognition. The parties 
agree that Art. I 1 Sec. IV will apply to UAW-Ford hourly employees at 

the BOBM facility (BOBM Hourly Employees) on a one-time basis except 
as provided below and establish no precedent with regard to any other 
facilities or circumstances. 

Ford and BOBM will enter into an arrangement under which Ford will 
provide hourly production and maintenance employees to BOBM who will 
remain sole employees of Ford covered by the Master Agreement, except 
as provided below. It is expected that these Ford employees will be 
provided to BOBM pursuant to an employee leasing agreement entered 
into between Ford and BOBM and BOBM will not be a party to the UAW­
Ford Agreement. 

The parties acknowledge the importance of operational and structural 
flexibility for this facility. Accordingly, to the ex.tent Art I, Sec. 
4 applies to BOBM once it begins regular operations and the Union 
obtains lawful recognition, the parties agree that the existing 
methods, terms, and manner in which the Company operates the facility 
will remain unchanged and/or maintain existing in place flexibility to 

preserve operational and structural flexibility (e.g. teams, operating 
practices and patterns, versatility, potential outside contracting and 
sourcing, footprint restrictions, etc.) and ensure that the best-in-

class culture and lean manufacturing principles continue ~~ 
uninterrupted, notwithstanding anything to the contrary in the Master·~~ 

Agreement. ~. / 

In order to provide improved opportunities for profi tabili ty 1 (Dw 
effectively manage business growth, fluctuations, changing consumer 
preferences, and rapidly evolving technology BOBM shall have the ~ 
exclusive right to determine and modify future product lines; and BOBM 'p,'' 
may insource or outsource work or materials. Ford Motor Company and A 
BOBM may buy, sell, spin, merge, or otherwise dispose of any assets. ~,I':@ 
cba4a/01602 
a 
10/25/23 
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BlueOval Battery Park Michigan (BOBM) 

BOBM retains all flexibilities to manage business growth, and 
fluctuations in technology, changing consumer preferences, and rapidly 
evolving battery technology. 

In addition, if the Union engages in a lawful strike, picketing, work 
stoppage, or dispute of any kind that involves or arises at one or 
more Ford facilities, Ford subsidiary, or entity in which Ford has an 
interest no such actions shall be taken against or directed at BOBM. 

It is understood that upon recognition, BOBM will be added to the 
Preferential Placement Zones in Appendix N Attachment A. 

To the extent that any issues arise following the application of Art. 
I, Sec. IV, the National parties agree to meet and discuss those 
issues. 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 

y))~ 

cba4a/01602 
a 
10/25/23 
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Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

BROKERAGE WINDOW OFFERING 

XX/XX/XXXX 

Subject: Brokerage Window Offering 

During these negotiations, the parties discussed the ability for 
employees to use retirement savings accounts for direct access to the 
stock markets. 

Recognizing the complications with such an offering, and the inherent 
risks associated with using retirement savings in such a way, the 
parties agreed that more investigation and planning is required before 
anything is implemented. 

The parties agree to review options for introducing a brokerage window 
or something similar - in principal during the term of the 2023 
Collective Bargaining Agreement. If an offering is determined to be 
acceptable by both parties, the parties will jointly review 
implementation and communication plans. 

Concur: Chuck Browning 

cba4b/01510 
a 
09/08/23 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 
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CHRISTMAS - NEW YEAR'S HOLIDAY PERIOD 

October 30, 2019 
XX/XX/XXXX 

Mr. Rory L. Gamble Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gamble Browning: 

Subject: Christmas - New Year's Holiday Period 

This is to confirm our understanding concerning the Christmas 
holiday periods provided under our -2-G-H 2023 National Agreement. 

The new agreement is intended to continue the concept of an 
unbroken Christmas Holiday Period from the day before Christmas 
through New Year's Day (inclusive); a period that encompasses two 
weekends. Accordingly, the Christmas Holiday Period will contain 
two weekends and eight six holidays in the first year, two 
weekends and seven eight holidays in the second year, two 
weekends and~ eight holidays in the third year, -a:i=re two 
weekends and~ seven holidays in the fourth year, and two 
weekends and six holidays in the fifth year. 

Very truly yours, 

Kevifl Legel, 
Director 
~.s. Labor ~ffairs 

Concur: Rory L. Gamble Chuck Browning 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 

J~ al iJ i,1 ~ba4a /0014 4 
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COMMITMENT TO U.S. STAMPING PLANTS 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Commitment to U.S. Stamping Plants 

XX/XX/XXXX 

During these negotiations, the Union expressed concerns regarding the 
future of U.S. UAW-Ford Stamping Plants and how several press lines 
may need investment, certain work was no longer determined as core 
business and has been outsourced or eliminated, and certain press 
lines have been decommissioned. 

As a result of these discussions held between the UAW and Ford Vice 
President of North America Manufacturing, the Company recognizes the 
need for re-engagement and collaboration into the future strategy of 
its U.S. Stamping facilities, with a commitment to explore 
opportunities to secure and grow the Stamping Business. 

The parties further agreed to re-engage in both annual and quarterly 
meetings as originally intended with the Letter of Understanding 
titled, "Annual Business Plan Reviews - Stamping Business Unit." to 
discuss topics such as: 

• Current and future product investment opportunities 
• Press loads and any potential impact to the workforce 
• Ways to modernize the Stamping Business 

The first meeting shall be held within 90 days following ratification 
of the 2023 UAW-Ford Collective Bargaining Agreement, and jointly led 
by the Vice President and Director of the UAW National Ford Department 
and Ford Motor Company North America Manufacturing Vice President, or 
their designees. 

J~q l 11oh-'1;, 

cba4a/01593/1 
b 
09/18/23 
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COMMITMENT TO U.S. STAMPING PLANTS 

Additional meetings will be held with representatives from U.S. 
Manufacturing and Joint UAW-Ford Representatives from the National 
Continuous Improvement and Advanced Manufacturing Programs. The UAW­
Ford Advanced Manufacturing Program will be responsible to coordinate 
the meeting schedules and include any applicable local union 
representatives. 

Concur: Chuck Browning 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 

~ 

Ji,1~\L~ 
cba4a/01593/2 
b 
09/18/23 
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COMMITMENT TO VETERANS 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Commitment to Veterans 

XX/XX/XXXX 

Ford Motor Company has a proud history of supporting the military. We 
believe Veterans have unique skills to bring to various sectors of 
manufacturing and our plants. We are committed to provide 
opportunities to our Veterans and will proudly continue recruiting 
efforts specific to Veterans for hourly positions. our Recruiting 
efforts include but are not limited to, attendance at community-based 
Veteran Job Fairs, posting the hourly open positions to select Veteran 
websites, and in person outreach. 

Concur: 

cba4a/01582 
a 
09/07/23 

Chuck Browning 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 

~ 

~i ~·~ 
1ft i 
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DEVELOPING COMMUNICATIONS FOR HARASSMENT,_ANf) DISCRIMINATION, 
eF AND RETALIATION - POLICIES AND REPORTING 

October 30, 2019 

Mr. ROFj' L. Ga!fle±-e 
Viee President~ 
UA,W, !J'.ational Ferd Dcpartmeat 
8000 East Jefferson Avenue 
Betroit, Miehi.9'an 48214 

Dear Mr~ 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject; Developin§J Communications for Harassment.!.. -a-a.a 
Discrimination, and Retaliation - Policies and Reporting 

XX/XX/XXXX 

During the~ 2023 negotiations the parties discussed the importance 
of preventing all forms of harassment, discrimination and retaliation 
in the workplace, as well as, the importance of reporting such 
violations. As the parties discussed during the 2019 Collective □ 
Bargaining Agreement, if employees feel they are being harassed or 
retaliated against in violation of Company policy, or they observe 
someone being subjected to such conduct, they are strongly encouraged 
to report this as soon as poasible. 1 Although Company policy fer this 
subject has been eomffiunieated eutensively te effiployecs, The parties 
continue to acknowledge that the importance of this topic demands a 
constant review of communication strategies to ensure employees 
understanding a:nel inforffi employees of changes to policy and/or-
reporting mechanisms. 

To that end, the Parties agreed to the following: 
• The parties will continue to provide web-based access to policy ~ ~ ~ 

information 2
• Ford's Anti-Harassment policy will be made r' 2 

available to UAW-represented employees on Life@Ford. It is also ~V 
available in Ford's Code of Conduct, which can be accessed from .,.-,r-0 
both Life@Ford and on the @FordOnline homepage. '\'Y'. 

1___ • The UAW-Ford National Joint Diversity, Equity, and Inclusion ~{l_ 
3
\,/)/ Committee (NJDEIC) will continue to liaise with People Mattera (if'Y.Y 

1 Moved from Reporting Harassment or Retaliation in the Workplace ~ J/''f./ 

~::::~;;;s;:ponlog Ha,assmeot o, R•tallatioo io th• wo,kplace, with edits ~,;VO ( b"))~\i ~--

08/31/23 .~\ JJ '1r 4-
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DEVELOPIPJG COMMUNICATIONS FOR HARASSMENT,_ AN-9 DISCRIMINATION~ 
ei: AND RETALIATION - POLICIES ANO REPORTING 

(formeFly Corporate Personnel Relations) Human Resources, 
including but not limited to Employee Engagement and Ford~ 
Diversity, Equity, and Inclusion office, and develop a manage the 
poster communication campaign fer deploy-men~ at all locations for 
employees subject to the collective bargaining agreement. 

• The posters will be placed in facility locations visible to all 
employees as determined by the Joint Local Diversity, Equity, and 
Inclusion Committees. 

• The posters will be refreshed and delivered to the Local 
Diversity, Equity, and Inclusion Committees at least annually by 
the National Diversity afte. Inclusion Committee NJDEIC or more 
often should Company policy or reporting methods change. 

• The NJDEIC will create a handout communicating Ford's Anti­
Harassment policy, that manufacturing and PS&L locations can 
distribute to employees during New Employee Orientation. 

• As technologies change, the parties will explore new ways to make 
it easier for employees to access policy and reporting 
information. 

eoncur. 
Concur: 

cba4a/01525/2 
a 
08/31/23 

Rory L. Game±e 
Chuck BrO\oflling 

Very truly yours, 

Kevin Lege], , 
Director 
U.S. Labor Af~ 
Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 



44C

COMPANY HEALTH AND SAFETY RESEARCH 

Mr. Rory L. Gamble 
Vice President and Director 
UAW, National Ford Department 
8889 East Jefferson Avenue 
Be-E-~:ke&.i,gan 4 8214 

Dear Mr. Gambl~ 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Company Health and Safety Research 

ectober 30, 2~ 

XX/XX/XXXX 

During these negotiations, the joint parties reaffirmed the need to 
further advance company research funding efforts discussed researeh--t-e 
~by the National Institute of Health Care Reform (NIHCR). 
The parties agree to convene within 90 days of ratification of the 
agreement to discuss work plans and define~ research agenda that are 
1ooi fundeEi-by the NIHCR in the fellow~ areas. in the following 
areas but not limited to: 

• The u Cal Berlceley/Uni~ity of North Carol:i:na breast cancer 
!9"l'C¥ention study. 

~:i:4-Use Disorder (OUD) ---,3.~-.a.~-elr:-
o Univeroity-e!-- Michigan will pilot OUD intc1.-vention progrmns 

aeveloped by the National Inotit~ of Bnvd:-ronmef'l-w-± 
Health Soienceo (NIEHC-)-:-

e---Y Cal Berkeley will complete tac-proposed OUD otu~ 
• National Institut~~nal Safet)' and Ilcalth-(-NIOSH) 

will study- engineered nano materials by utilizing industrial 
£3/giene sampling, CJcpoou:.r?e-,;>.oscssments anel medical surveillance. 

w An accident prevention study to eliminate fatalities 
• Industrial hygiene sampling, exposure assessments and medica~ 

surveillance: 
o Isocyanates, epoxy resins and thermal decomposition 

products 
o Employee exposure to endocrine disruptors 

~ 
7i>' 

a <\l&I•'-,.} 
'f) v--

cb~~Ol548/l 
JT ~•~ ~ 

b 
09/05/23 ~Y' ~ 
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COMPANY HEALTH AND SAFETY RESEARCH 

• The National Institute for Occupational Safety and Health (NIOSH) 
study on engineered nano materials 

• Breast cancer prevention study 
• Opioid Use Disorder (OUD) research 

The research agenda will continue to be circulated to both 
governmental and non-governmental agencies as well as select 
university researchers- for the purpose of generating collaboration in 
these areas of research. Funding research projects or studies that 
are identified through this process will be requested by the joint 
parties through the National Institute of Health care Reform (NIHCR. 
Ford Motor Company total not to exceed a total of $259,000 $500,000. 
Payments will be made directly to agencies approved to perform 
research the above mcRtiencd part-i--e-e through the NIHCR. 

Concur: Chuck Browning 

cba4-a/01548/2 
b 
09/05/23 

Bill DirlceeR, 
Vice Prcsid<?fl.-& 
~--:l'i'e 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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COMPUTER ACCESS 

~4r. Jimmy Settles 
Vice President and Director 
YAW, National For~~artm~ 
8000 Bast Jefferson Avenue 
Detroit, Michigan 48214 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Dear Mr. Browning: 

Subject: Computer Access 

November 5, 2015 

XX/XX/XXXX 

During prior and present negotiations, the parties discussed 
providing union representatives access to information necessary 
for the proper representation of employees. In addition, the 
parties discussed the privacy issues associated with corporate 
computer systems and the responsibility associated with the 
access to that data. 

The parties previously agreed that Unit Committeepersons will be 
given access to Umpire Opinions, the Collective Bargaining 
Agreement, Letters of Understanding, and the creation of the 
Grievance Forms through computers accessible to committee persons 
in in-plant union offices. 

The parties also previously agreee that the following union 
representatives will be given read-only access to the following 
timekeeping system tasks or equivalent unless any statutory 
requirements prohibit such access: t)(' 

H445, view Vacation/Paid Personal Hours ~~bl~.~'h@ ~ 

Local Urtion Presidents, Local Unit Chairpersons, Local 
Bargaining Committee Representatives, Local Benefits 
Representatives, and Local ESSP Representatives: 

Hl21, view Estimated Overtime Hours Week-To-Date 

Hl29 1 view Hours to be Paid 

cba4a/Oll69/l 
b 
08/16/23 
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COMPUTER ACCESS 

H279, View Week-To-Date Hours Worked/Absent 

H432, view Employee Disciplinary Information 

Hl60, view Absence History by Employee 

Hll5, view Employee Work Experience Report 

H443, view Hours to be Paid Report 

J202, view Family Day Report 

In addition to the tasks listed above Local Union 
Presidents, Local Unit Chairpersons, Local Benefits 
Representatives and Local ESSP Representatives will also be 
provided the following task: 

H225, view Employees' Phone and Address 

Committee-persons through a computer accessible in in-plant 
Union offices: 

H160, view Absence History by Employee 

H432, view Employee Disciplinary Information 

H279, view Week-To-Date Hours Worked/Absent 

Local Unit Chairpersons; Local Bargaining Committee 
Representatives; Local Unit Committee-persons, and ESSP 
Representatives will be given read-only access to the Attendance 
Tracking System (ATS) or equivalent. 

The Union agrees that the data provided are to be used 
exclusively for the purpose of administering the Collective 
Bargaining Agreement and will take all the necessary steps to 
protect confidentiality of the information within all corporate 
data management and privacy procedures. Any violations of this 
provision will be handled as appropriate, this may include access 
restriction and/or discipline up to and including termination. yh, 
In response to the parties' shared concerns over safeguarding 
employees data, the Company instituted a system for assigning 
random ID numbers to all employees; eliminated the usage of ~~ 
social security numbers as an identifier of an employee's recordq}· ·rvr A 
and remains committed to ensuring that proper safeguards are ./J ~ 
established and maintained. r, ' 

cba4a/01169/2 
b 
08/16/23 
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COMPUTER ACCESS 

The parties further agreed that upon request from the Local Plant 
Chairperson, the Local HR department will provide the local Union 
with an alpha and classification listing of all employees on the 
active employment roll. rn addition, the Local HR department will 
provide the Local Union Chairperson a copy of the J381, Overtime 
Hours by Plant Unit Report printout upon request. 

Biceluding inereR'lental COffiPutcro, upon appro•✓al of the Joint 
Ge-verning'-Beay, all coots related to hardware, software, 
installation, maintena.Ree, user training, program/security 
a4ffiinistration and developmeRt or fflodifieation of information 
systems will be paid from the Education, Development and Training 
f\re~3;WA funds. 

1:cCceo,rlnrtse~u~r~.--Ji-t-i ffiffiJ' Settles 

Concur: Chuck Browning 

cba4a/01169/3 
b 
08/16/23 

Very truly yours, 

&t~ 
Director 
U.S. ~abor Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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CONTINUOUS IMPROVEMENT 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
aooo Bast Jefferson Avenue 
Detroit, Michigan 48214 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles-. Dear Mr. Browning: 

Subject: Continuous Improvement 

October 4, ~811 

XX/XX/XXXX 

The parties reaffirm the importance of Total Cost and Continuous 
Improvement initiatives and their role in eliminating wasteful 
procedures across manufacturing operations. 

During 2007 negotiations, the Memorandum of Understanding - Continuous 
Improvement Forum (Appendix J) was created. Consideration was also 
given to the importance of preparing the forum members for the tasks 
identified in Appendix J. As such, both the UAW and Company agreed 
there may be times when the Continuous Improvement Forums request 
support, resources or services from the UAW Fora National Pro9"rams 
Center UAW-Ford Labor Management Committee Joint Trust. When approved 
by the Joint Governing Body these requests will be supported. 

In addition, the Grievance Procedure as set forth in Article VII of 
the Collective Bargaining Agreement has no application to, or 
jurisdiction over any matter related to this letter. 

cba4a/01232 
a 
08/08/23 

BILL DIRKSEN, 
BJmetl.ti·.•e Director 
U.S. Labor Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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Mr. Rory L. Gamble 
Vice President and Director 
UAW, Hational Ford Departmen~ 
SOOC East Jefferson Fn·enuc 
Detroit, Michigan 48214 

Dear Mr. Gamble, 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

CONVERSION OF TEMPORARY EMPLOYEES 

October 30, 2019 

XX/XX/XXXX 

Subject: Conversion of Temporary Employees 

During the~ 2023 UAW-Ford National Negotiations, the parties 
discussed the co~sion of~ eligible ~Temporary employees 
to full-time regular employee status~ under the provisions of Appendix 
1/-:- Effective January~!, 20~24, the Company agrees to convert active 
full-time -t-!emporary employees \1ho have with -t-l=Jree (3) nine (9) e--i'­

roorc years months of continuous ~th of service as a full-time 
-t-,!emporary employee as described in Appendix K. The parties agree the 
below steps will be followed when active, eligible Temporary employees 
convert to full-time, regular employee status upon attaining nine (9) 
months continuous service: 

• These eConversions will occur on the first Monday following their 
completion of nine (9) months U1eir anniversary date based ~ 
attaining three (3) years of continuous service. 

• The cor1version of full time t:e=mporary employees, uith three (3) 
or more years of continuous service ~Jill continue through the 
balance of the 2020 calendar year only. ~~ 

• Temporary employees may be placed on indefinite layoff laid off J 
for up to thirty (30) days and maintain continuous serviceL ,....,,.\/ 
including if they return to work in another location •l•••· \i!f 

• In the event a Temporary employee experiences a break in l. ~ 
continuous service prior to their conversion, and the break in / f, f /.?J 
continuous service is greater than thirty (30) cal~ndar days, f w 

~ba4a/01555/1 ~ ~ ~ ~ ,(__ 

1012s;23 .,..:J/hA -l.l ~ , ... \l 
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CONVERSION OF TEMPORARY EMPLOYEES 

their Ford Service Date will be adjusted upon reinstatement by 
the number of days greater than thirty (30) the employee was 
inactive. A Temporary employee who has been off active employment 
rolls longer than they worked (e.g., time-for-time calculation) 
is not eligible to convert to full-time employment status under 
the terms of this letter. 

• Temporary employees placed on temporary layoff continue to accrue 
continuous service regardless of the duration of the temporary 
layoff. 

Disputes involving the application or interpretation of this Letter of 
Understanding will be submitted to the National Joint parties for 
resolution. 

Goncu:e: 
Concur: 

Rory L. Gafflble 
Chuck Browning 

Very truly yours, 

Kevin Leigel, 
0irector 
U.S. Labor Affairs 
Very truly yours, 

Johanna Shea, 
Senior Director 
U.S. Union Affairs 

~~ 

cba4a/01555/2 
C 

10/25/23 
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DELAYED UNEMPLOYMENT BENEFITS ANO 
THE IMPACT TO SUPPLEMENTAL UNEMPLOYMENT BENEFITS 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

XX/XX/XX.XX 

Subject: Delayed Unemployment Benefits and the Impact to Supplemental 
Unemployment Benefits 

During the 2023 negotiations the parties discussed the importance of 
income security when an employee is placed on layoff by the Company. 
The parties recognize that eligible employees cannot receive 
Supplemental Unemployment Benefits (SUB) until they have applied for 
State unemployment benefits. However, there may be major delays to an 
eligible employee receiving their SUB, if State unemployment 
compensation determinations are not made timely. 

The parties agree that employees must apply for unemployment benefits. 
The parties also agree if an eligible employee does not receive their 
unemployment determination within the normal State unemployment 
timeline, the Company shall issue SUB minus what an eligible employee 
would receive in unemployment as if the State made the unemployment 
compensation determination in a timely manner, as long as the eligible 
employee provides documentation showing they filed for unemployment 
benefits. If the Company is notified the eligible employee received an 
unemployment compensation determination different than what was used 
to offset SUB, the Company agrees to review the SUB payment. If it is 
determined at a later date that an eligible employee is overpaid SUB, 
the Company has sixty (60)days from the date the overpayment is 
discovered to recover the overpayment. 

~ 
'iffe r:_C_o_n_c_u_r_: ___ C_h_u_c_k_B_r_o_wn_i_n_,.._g 

cba4b/01508 
b 
09/01/23 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 

~ 
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DEPLOYMENT OF SAFETY TECHNOLOGIES 

Mr. Jimmy Settles 
Viee President and Director 
(h".W, National Ford Departmer.:t: 
8000 East Jefferson A>"Jenuc 
Detroit, Michigan 48214 

Dear Mr. Settles! 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Deployment of Safety Technologies 

Noveffiber 5, 2015 

XX/XX/XXXX 

During the course of the 201§ 2023 Negotiations, the parties agree to 
conduct periodic meetings as needed or upon request to provide an 
effective forum for the strategic review of new technologies from a 
safety perspective. The National Joint Committee on Health and Safety 
(NJCHS) will conduct these reviews. Participants will include Vehicle 
Operations, Powertrain, Stampin~, Electrical Technical Committee 
(ETC), Manufacturing Technology Development (MTC), MP & Land Ford 
Land as needed. 

The intent of these review meetings is to: 
• Provide sufficient advance notice of the implementation of new 

technology and enable the NJCHS to provide feedback about safety 
considerations prior to the implementation of such technology. 

• Report on deployment status of current safety technologies. 
• Provide input to the development of common safety technology 

strategies across the organization that addresses new and legacy vb 
eguipmen t. 

(>, tL-
f -~}i,."l/:.?> 

cba4a/01465/2 
a 
08/23/23 

very t<aly years, ~~ (!!) • 
Stacey Allerten, 
Directer 
U.S. Labor Affairs 
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DEPLOYMENT OF SAFETY TECHNOLOGIES 

Concur: Chuck Browning 

cba4a/01465/2 
a 
08/23/23 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

DIVERSITY, EQUITY, AND INCLUSION ALIGNMENT 

XX/XX/XXXX 

Subject: Diversity, Equity, and Inclusion Alignment 

During the 2023 Negotiations, the OAW and the Company discussed 
opportunities for the UAW-Ford National Joint Diversity, Equity, and 
Inclusion (DEI) Committee to strengthen its impact on our 
manufacturing and Parts, Supply,& Logistics (PS&L) facilities. The 
UAW-Ford National Joint DEI Committee recognizes the value of 
collaborating with these teams to ensure alignment with the Company's 
DEI strategy and vision. 

To this end, the parties have agreed that the UAW-Ford Joint DEI 
Committee Executive Program Directors will establish a meeting on a 
regular cadence with designated members of the Ford Global DEI and 
Ford Employee Experience organizations. These meetings will provide 
opportunities to discuss diversity issues of mutual concern and 
collaborate on projects or initiatives of mutual interest (e.g., DEI 
training initiatives, DEI/culture calendars, etc.) This will also 
help the teams maintain alignment with Company efforts and discuss 
opportunities to share ideas and work together. 

It is understood that Ford's DEI organization is responsible for 
setting the Company's DEI vision, mission, strategy, and policies. The 
collaboration between the UAW-Ford National Joint DEI Committee, Ford 
Global DEI, and Ford Employee Experience will be valuable to ensure 
alignment and advancement of DEI within the manufacturing and PS&L 
organizations. 

Concur: Chuck Browning 

cba4a/01575 

C 

08/23/23 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

DIVERSITY, EQUITY, AND INCLUSION TRAINING -
SUPPLEMENTAL TRAINER POOL 

XX/XX/XXXX 

Subject: Diversity, Equity, and Inclusion Training - Supplemental 
Trainer Pool 

During the 2023 Negotiations, the UAW and the Company discussed 
challenges plants periodically face with facilitation of Respectful 
Workplace training or other joint training courses. Employees are 
required to be certified through the UAW-Ford National Joint 
Diversity, Equity, and Inclusion Committee (NJDEIC) in order to 
facilitate the Respectful Workplace module. On occasions when the 
plant does not have a certified trainer available, upon request, a 
member of the NJDEIC may lead the training. There have been occasions 
when neither a plant certified trainer nor an NJDEIC representative 
were available, impacting NEO delivery. 

To avoid such circumstances in the future, the parties have agreed to 
identify a supplemental pool of back-up trainers, who could cover 
training needs when local certified trainers and National Committee 
Members are unavailable. The NJDEIC, at its discretion, will select 
candidates.from among the existing group of certified trainers to 
serve in the supplemental pool. Employee participation in training 
will be voluntary and subject to approval by local plant leadership. 
Travel and wages for these back-up trainers will be funded by the UAW­
Ford Labor Management Committee (LMC) Joint Trust. These trainers may 
facilitate Respectful Workplace, or other jointly agreed-upon courses, 
at the request of the NJDEIC with concurrence from their local 
facility. Finally, the Grievance Procedure set forth in Article VII of 
the Agreement has no application, or jurisdiction over, any matter 
relatin,g to this Memorandum of Understanding. 

~ Concur, 

'6 ~v12> ~ba 4a/OI 5 76 

Chuck Browning 

08/2S/23 

Very truly yours, 

~,{, ~ 

~ ~db· 
~~, {;~) j;~ 

Jenny Torony, 
Executive Director 
U.S. Labor 
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EDUCATIONAL ENRICHMENT COURSES 

Mr. Rory L. Gaml:9-±-e 
Vice President and Director 
YAW, Nationa± Ford Department 
8000 East Jefferson Avenue 
Betroit, Michigan 48214 

Dear Mr. Gamble. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Educational Enrichment Courses 

October 39, 2019 

XX/XX/XXXX 

During the~ 2023 negotiations the parties discussed expanding the 
focus of Personal Development Assistance to include Educational 
Enrichment Courses. It was agreed that the primary emphasis of 
Personal Development Assistance will continue to be job and career­
related courses; however, it was also acknowledged that there was 
potential benefit to employees and the Company that may be achieved by 
allowing employees to use part of the Personal Development Assistance 
allocation to take approved Educational Enrichment-related courses. 

To this end, the parties agree that up to $1,500 of the $3,000 $4,000 
Personal Development Assistance may be used for Educational Enrichment 
Courses that include non-credit or non-degree courses mutually agreed­
upon by the Joint Governing Body; including tuition, approved fees and 
books. These courses are to be taken at approved educational 
institutions. 

Upon conclusion of negotiations and i20 days after ratification of ~'} 
i~~~~~this agreement, the UAW and Company representatives will develop a Y, 

ft,0,,,--- proposal for approval by the UAW-Ford Joint Governing Body thaatnwdill F ~, 
include the types of eligible courses, provider reguirem:::~ /&' J ~

1 

A \1 
~.\ ,1, > employee communication plan. 'X,V' Ii;,':;/ l' /1.-t ' 

cba4a/01456/l t1 (_,, 
a LY.w· S· ~ ~ 
08/17/23 ) J £;) 

~ /fl;;.~ (;) 
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EDUCATIONAL ENRICHMENT COURSES 

Concur. R:ery L. Gamble 

Concur: Chuck Browning 

cba4a/Ol456/2 
a 
08/17/23 

Very truly yours, 

Bill Roonc,.,­
Mana~er 
Union Relations 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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ELIGIBILITY OF CERTAIN HOURLY EMPLOYEES 
FOR POST-EMPLOYMENT ANCILLARY BENEFITS 

Hr. Jifflffly Settles 
Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settle--s- Mr. Browning: 

November 5, 2015 
XX/XX/XXXX 

Subject: Eligibility of Certain Hourly Employees for Post-
Employment Ancillary Benefits 

During these negotiations, the Union expressed its concern that 
hourly employees who are eligible for Retirement and Supplemental 
Contributions under the Tax-Efficient Savings Plan for Hourly 
Employees, but who are not eligible for benefits under the Ford­
UAW Retirement Plan, are not eligible for certain ancillary 
benefits after separation from service. 

After consideration, the parties agreed that such an employee who 
voluntarily and permanently separates from service with the 
Company (i) after reaching age 55 or older with 10 or more years 
of service from such employee's Ford service date, or (ii) at any 
age with 30 or more years of service from such employee's Ford 
service date, or (iii) after reaching age 65 or older with 1 or 
more years of service from such employee's Ford service date, 
shall be eligible for the following ancillary benefits: vehicle 
purchase programs, profit sharing, vacation earned in accordance 
with Volume I, Article IX, Section 24(g) (1), and retiree tuition 
assistance, as applicable. 

Eligibility for such ancillary benefits shall be determined in 
accordance with the preceding sentence and the provisions of the 
Agreement applicable to such ancillary benefits, which shall be 
amended to reflect this letter of understanding, at which point 
this letter of understanding shall be null and void. Ancillary 
benefits shall be provided to eligible employees in accordance 
with this letter of understanding and applicable provisions under 1'\) 
the Agreement as soon as administratively practicable following yY 
the effective date of this Agreement. '~ 

cba4b/01483 
a 
09/21/23 

Very truly yours, "' / ~ 

BerRiC s·.,artout, cyv A~ 

Director '"f-
CofflpcAsatioA & Benefits 

J) ~ •' '& 
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ELIGIBILITY OF CERTAIN HOURLY EMPLOYEES 
FOR POST-EMPLOYMENT ANCILLARY BENEFITS 

Concur: 

cba4b/01483 
a 
09/21/23 

Kevin Legel, 
Vice President 
Labor Affairs 

JiFAflly Settles Chuck Browning 
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) 
EMPLOYEE ACCESS TO DIGITAL INFORMATION - JOINT PROGRAMS 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

XX/XX/XXXX 

Subject: Employee Access to Digital Information - Joint Programs 

During the 2023 negotiations, the parties discussed ways to provide 
employees with easier access to information about joint programs. The 
UAW-Ford Joint Trusts are dedicated to enhancing the employee 
experience and improving the service we provide to the membership. 
The Joint Trusts, along with the UAW and the Company, offer multiple 
channels through which employees can access pertinent information 
about the joint programs, the UAW, and Ford. 

The UAW-Ford Joint Trusts'website, (www.uawford.org)can be accessed 
both from computers within Ford facilities and through employees' home 
computers. Along with the website, employees can access the Trusts' 
app using their Smartphones. The website and app allow employees to 
access important information, including: 

• Descriptions of all UAW-Ford Joint Programs 
• Training calendar 
• Tuition Assistance Information and online application 
• Listing of local ESSP/EDTP representatives and Central Diagnostic 

• 
Agency information for each plant 
Quick links to other important hubs, including Life@Ford, where 
employees can access paystubs, update personal information, and 
review Company policies 

As technologies evolve, the UAW-Ford Joint Trusts will continue to 
ways to make it easier for employees to access ¥J/J facilitate new 

~rv information. 

~ ✓1){Z~ Very truly yours, 

Concur: 

cba4a/01559/1 
d 
08/22/23 

Chuck Browning 

Jenny Torony, 
Executive Director 
U.S. Labor 
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~ 

EMPLOYEE ACCESS TO EDUCATION TRAINING ASSISTANCE PLAN (ETAP) APPLICATION 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

XX/XX/XXXX 

Subject: Employee Access to Education Training Assistance Plan(ETAP) 
Application 

During the 2023 negotiations, the parties agreed on the importance of 
facilitating employee access to Education, Development and Training 
Program (EDTP) information and the application for tuition assistance. 
The application is available on the UAW-Ford Joint Trust website (EDTP 
page) and the UAW-Ford Joint Trust app. In order to provide active 
employees another convenient way to submit applications, the parties 
agreed to provide an additional link in Life@Ford to the Tuition 
Assistance application, within 90 days of the effective date of this 
agreement. As technologies evolve, the UAW-Ford Joint Trusts will 
continue to facilitate ways for employees to access information. 

Concur: Chuck Browning 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 

t{-b ,iJ 
8.,, i) cba4a/01561/1 

C 

08/22/23 
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Mr.~ Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning~: 

Subject: Employee Information 

EMPLOYEE INFORMATION 

XX/XX/XX.XX October 30, 2019 

The Company shall furnish to the National Ford Department each month 
February and August during the term of the Collective Bargaining 
Agreement the following information on all employees covered by the 
Agreement on the active employment rolls of the Company: 

Global ID 

Name 

Address 

nccetinting Location Code 

Department Number 

Skilled Code 

Birth Date 

Ford Service Date 

Plant Seniority Date 

Incenth•c Status 

Phone Number 

Personal Email Address (upon implementation of future technology) 

In addition, the Company will continue to furnish to the National Ford 
Department the employee information currently provided to the UAW 
Secretary Treasurer's Office. 

The following data will be furnished in a like manner on all retirees ~ 
under :::::.o:d-UAW Retirement Plan, J 

01 
~r 

~ Location Code 

Birth Date 

cba4a/0021s/1 
a 
09/01/23 

tZ~~) r~ 
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EMPLOYEE INFORMATION 

The Union will take adequate measures to ensure that such information 
is treated in a confidential manner and is disclosed only to those 
Union officials whose duties require this information. 

The Company shall also furnish the following information to the Local 
Unions: 

Union Dues Deduction Reporting 

(l) The Company will provide the President and the Financial 
Secretary of local unions with information concerning the 
following hourly personnel activity: accessions; terminations; 
transfers to hourly from salary; and transfers to salary from 
hourly. Such information will be provided on a weekly basis, as 
soon as practicable after the end of each respective week, unless 
such information is presently being provided on a more frequent 
basis. 

(2) The Company will advise the Local Union Financial secretaries of 
the identity and former location of rehired and reinstated 
employees who were at a different location and in a different 
Local Union when last employed by the Company. Additionally, the 
Financial Secretaries of Local Unions may contact the local Human 
Resources Manager or designated representative to obtain the 
reason for employee absences when monthly dues were not deducted 
in a given month. 

(3) With respect to Union Dues Deductions: (1) the Company will 
include a code indicating the reason for absences in the record 
furnished the Financial Secretaries of Local Unions concerning 
those employees for whom no deductions are made; and, (2) the 
Company will continue to furnish in a format compatible with 

( 4) 

local union software all regular dues deduction, initiation fee, 
and SUB dues deduction data on a semi-monthly basis, to any Local 
Union which requests that this method be used. 

The Company will remit all sums deducted from pay to the 
Financial Secretaries of the Local Unions pursuant to Article 
III, Section 6, using the present method or via electronic 
transfer to the Local Unions financial institution. It is 
understood that the Financial Secretaries of the Local Unions 
will notify the Company of their desire to have deductions 
electronically transferred. This change will be effective within 
ninety (90) days following notification to the Company. If 
electronic transfer is selected, the payment will be made within 
two (2) to three (3) days after the first pay period in each 
month. 

~))"? 

J ~r Additionally, this also confirms our understanding about the Company ·,o~ 
providing the local Union the birth date of employee~on the record of I 

;:::.~:::::::n ~ G)~ / _; r~. ~ '@) . 
0•101123 V1

/ .~ 7 . jP ~ 
~ j)JD ~ ~ 
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EMPLOYEE INFORMATION 

The local Union will receive and retain birth date information in 
confidence and will disclose it only to those officials of the 
Union whose duties require them to have such information. 
Representatives of Labor Affairs will work with representatives 
from the National Ford Department to mutually agree and jointly 
identify a secure manner for transmitting, in accordance with 
legal requirements and limitations, the information in a mutually 
agreeable format for the local Financial Secretaries' data 
processing requirements in order to maintain the utility of the 
information given to Financial Secretaries concerning weekly 
updates of personal data on members whose status or information 
has changed. 

Concur: ~ 
Concur: Chuck Browning 

Very truly yours, 

Kevin Legel Scott Britton, 
Executive Director 
U.S. Labor Affairs 

~~ 

cba4a/00215/3 
a 
09/01/23 

\~, ;;) i~ 
~ ~> L ~ 
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Mr. Rory L. Gamble 
Vice President and Director 
UAW, National Ford Department 
aeoe East Jefferson Avenue 
Bet1:oit, Michigan 482H 

Dear Mr. Gamble: 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

October JO, 2019 

XX/XX/XXXX 

Subject: Employee Support Services Program Enhancements 

During the~ 2023 negotiations the parties discussed several 
enhancements to the Employee Support Services Program (ESSP). The 
parties have reached a common understanding of several issues and 
jointly support the following enhancements to the program: 

• Developing and deploying high level BGSP awareness training for 
plant huR1an r:esources representative by t.ae 9ad quarter of 2020 

• Continue ~4edifying to modify the ESSP Representatives 
presentation in the New Employee Orientation.!.. to include early 
~rvention awarenes:::t as needed within 90 days of the agreemettt-:-

• Developing a single point leeeoA refresher on Behavioral 
Emergency G:citieal Incident Stress Dcbriefil'.l':J (BE/CISD) te ea­
distributed to the plants on a bien:a--ial basis 

• Continue to grant Granting ESSP Representatives access to GERT 

• GeRHnuing Continue the practice of joint reviews of plant 
fitness center equipment requests 

Continue to grant~~ ESSP Representatives the ability to 
contact UNICARE, ·the disability provider directly on behalf of an 
employee, provided: 

o The issue being addressed is for addiction/treatment or 
mental health only 

o The Representative has a signed waiver from the employee 
before contacting Bnicare the disability provider and will 
not ask about general leave 
benefits, etc. 

cba4a/01536/1 
a06 

09/07/2023 
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o The Representative has been trained regarding the new 
access provisions and process 

• :.''..greeing te develop and submit a fuading proposal :eor a Nation-a-3:­
U.1'.~'l Ford Health Fair to the Joint Governing Body 

• Continuing aad Continue to improv~~~ the Early Intervention 
Program 

• Building imprevements to the Ernie Lofton Fitness Cenaer 

• Creating a single point lesson on the process regarding the 
Letter ef Underst.anding titled "Retl:lrn to Werle from Substance 
Abuse RelatedNedieal Leave Illegal Drugs and Unauthe~i~ed 
Prescription Drugs~ 

• Reminding plant human resource representatives about the 
contractual provision that allows for on-site support group 
meetings for employees, on their own time with appropriate 
meeting space available, once during the 2023 agreement. 

• Under present conditions, Medical will use the Clinical 
Operations Substance Abuse Manual and will not test employees for 
marijuana when returning from a medical leave unless the 
employee: 

o is a DOT operator; 
o is returning from a substance use disorder leave; or 
o is showing signs of impairment 

• The Company agrees to share the Fitness Center cleaning 
guidelines on the UAWFord.org website and by email to all ESSP 
Representatives. 

• The parties agree to develop a one-year pilot for fitness center 
attendants in four mutually agreed upon locations. The pilot 

• 

• 

• 

• 

will begin 2025. Effectiveness of the pilot will be based on 
data gathered from surveys, badge readers and employee feedback. 
Fitness center badge readers will not be used for disciplinary or 
absenteeism purposes, however, will be used for fitness center 
waiver compliance and usage. 

The parties agree to develop an employee wellbeing recognition 
program for employees who have made significant improvements to 
their wellbeing. 

The parties agree to jointly solicit plant locations for ~ 

_v_o_l_u_n_t_a_r_Y__.P ... a_r_t_i_c_i~P ... a_t_i_o_n __ i_n_a_o_n_e_--y_e_a_r_W_e_l_l_b_e_1._· n_g_R_o_o_m __ p_i_l_o_t_. __ A_l_l n"')Y 
costs associated with the pilot will be funded by the plant. -r 
In accordance with the Emergency Response Plan, ESSP 
Representatives, as well as, Chairpersons with a dual ESSP role, 
will be included in notification as Level 1. 

As part of the return to work from a grievance settlement, 
employees will not be tested for marijuana unless the employee: Q 

~ ;: ::~:::~~;::::::: ~:=~::::t;•:r disorder leave; \,\JV ~ ~ 
cba4a/01536/2 1 /)1 J '0 ~ 

,_~~~(? far~ a06 
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o marijuana testing is included as a requirement of the 
waiver 

• In times of crisis, additional ESSP support from neighboring 
plants may be requested by contacting the National ESSP Committee 
to help facilitate the request between plants. 

• Employees may continue to use Personal Development Assistance 
(PDA) toward Chaplaincy certification and ordination training 
according to the program guidelines. 

As soon as practicable, after these negotiations, the Company and the 
UAW, will make arrangements to implement these enhancements provided 
they are approved in accordance with the provisions of the LOU- Joint 
Programs and the relevant Trust documents. 

Geneur. fl:ery L . GaAlh-±-e 

Concur: Chuck Browning 

Very truly yours, 

Kevin LC§JCl, 

Dirccte~ 
U.S. Labor Affairs 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 

tv,{-

cba4a/01536/3 
a06 
09/07/2023 
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EMPLOYEES CALLED TO DUTY WITH RESERVE FORCES 

Mr. Bob King 
~d Director 
UAW, National Ford Departffteftt-
8000 East Jefferson AYcnue 
Detroit, Michiga.R 4.823:4 

Bear Mr. King. 

November 3, 2007 

&1::1£1jcet: Employees Called to Duty with Reserve Forces 

Ford Motor Company recognises that our employees arc an essential 
ele!flcnt of the Reserve Forces of the United States. Presently, 
when such Cffiployecs are called to long tcr!fl active duty, they 
r.dll be rclcaseci for such duty. 

During these negotiations, the Gofflf)any and Union diocuooed the 
~enal hardships employees may face when called to acth•c euty, 
particularly on short notice. The Company aeouFc-d the Union ie­
will give full consideration to requests fro!fl Reservists for time 
off needed to take care of personal affairs when they arc called 
to long ter!fl active duty. 

4!fte----E:9ffiPaay further assured the Uflion it will also !Jive full 
eensideration to requests from thi~d shift e!flployees for time off 
en the Friday shift immediately preecdin~ weclcend !flilitary euty 
with. a Saturday morn.in~ report date f)roviEleEl the C!flployee 
provides advance notiee. 1 

BILL DIRKSEN, 
E)recutive Director 
U.S. Labor Affairs 

1 Moved to Volume I Article IX Section 20 with minor edits. 
cba4a/00023 
a 
08/04/23 



70C

ENgRGY CONTROL POWER LOCKOUT 
PLACARDING s~mp SHOT SURVEY 

September 15, 2003 

Mr. Gerald D. Bantom_ 
Vice President and Direeaoi:. 
UAW, National Ford Department 
8000 Sast Jefferson Avenue 

• ._ Miehinan 48214 Dctroic, r, .,, 

Dear Mr. Bantam: 

Subject: 
Survey 

Dower Lockout Placarding Snap Shot Energy Control c-

• • Ac arties discussed the need to During the 2003 aegotiations, t p hot survey to ensure the 
conduct, in a timely manner, a. ona~o:keut placards and develop 
integrity of Energy Contr~l ~owerd ma ed, or defective placards. action plans to address missing, am g 

b annlicahlc dcnartmcnt or area • I • • :r,.e1· eac .. -l:"'l:"':i:. o l:"' 
Te acoornpl1sh tn1s su~•?' erson(s) familiar with the 
or.all identify a quallhed P n. 

1 
coAfi.cmation of the 

h' to coHduct a .1.sua ·e·:1:·ae,. equipmeHt/mae inc□ ? d proper location, legi l i Y, 
nlJeards including: existence an 1· able machine components 
t' h laeards and app11c m . 
energy labels ffictte P , rate placards arc to be 
arc identified on layout. Inaeeu priate member of management ·eated to tRc appro 
iffiffiediately eo'ffiffluni~ ·a ntified in local procedures. and placarding cofl'trnittee as i e 

• , • t is essential that the gua~ific~ persons Te e~surc eonsistene1, i . l ct' the placarding video)' 
• le~cd S6PL training (inc_u ing h Pent Placarding have camp ECPL, and reviewed t,,e D~r~ eHperience in us:i.ngr 

G•ideliaes • . that 

d d' tribute detailed inst.cuct1ons The NJGHS ·,,ill de,re:l:op, an f i:oneiueting the surveys. 
include a summaq,r matn.H o: lctc al¾ surveys within 90 d~ys of 
Departments/areas are t? eo ,p d :For• •and sufl'!fflaries and action 

' t etions ana :t:' Jen ~ ' el 
receipt of the ins r~ ~ . e ~ to the plant safety engineer an 
plans to correct defic1cnc1 s . ,. for rc• .. iew at the Plant • health -nd safety rcpreocntati,c URlOA O · 

Safety Process Revie·,; Board mcetHl§'. 

Concuri 

Division/Operations ' ' • ·ill be fOrHardcd to 

Geraldo. Bantam 

Yc.cy truly yours, 

RICK E .-OOHITBR, Director 
U.S. union Affairs 
Labor Affairs 

41: 

cba4a/00979/l 
a 

09/08/23 
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ENHANCED ROLES AND RESPONSIBILITIES 
FOR EXISTHiG FPS COORDINATORS CI Specialists 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford DepartR'lcnt 
aooo East Jefferson Avenue 
~ehigaa 48214 

Dear Mr. Bettles. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

November 5, 2015 

XX/XX/XX.XX 

Subject: Enhanced Roles and Responsibilities for Existing FPS 
eeordinators CI Specialists 

During the 2023 negotiations, the parties discussed the role of 
existing locally appointed ¥PS Coordinators CI Specialists and 
how their contributions can further support continuous 
improvement and the maturity of work group/teams. 

Accordingly, the National Continuous Improvement Forum (NCIF) 
will develop enhanced roles and responsibilities for these 
coordinators that are aligned to the vision of fully integrated, 
motivated teams working together to drive operational excellence 
and continuous improvement in support of "One Manu£acturing -
Best in the World". These roles and responsibilities will be 
cascaded to the Local Continuous Improvement Forum (LCIF) for 
review and implementation. Once roles and responsibilities have 
been implemented, the local parties may review business rationale 
to consider additional coordinator specialist(s) as appropriate. 

cba4a/0l485 
a 
08/10/23 

Very truly yours, 

Stacey Allerton, 
9:i:rector 
U.S. Labor Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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ENHANCED ROLES .AND RESPONSIBILITIES 
FOR EXISTING FPS COORDINATORS-CI Specialists 

Concur: 

cba4a/01485 
a 
08/10/23 

Chuck Browning 
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Enterprise-Wide Offering of Special Retirement/Separatioa 
Programs 

Mr. Chuck Browning Rory L. Gamble 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning Gamble: 

Subject: Enterprise-Wide Offering of Special 
Retirement/-Se-paration Programs 

October 30, 29±9 

XX/XX/XXXX 

This letter is to confirm the Company's interest in conducting an 
enterprise-wide offering of the Special Retirement Incentive 
(SRI) and Separation Programs for eligible and interested Normal 
or Regular Early retirement eligible Ford UAW-represented Legacy 
hourly employees subsequent to the implementation of the 2023 
~ Collective Bargaining Agreement (CBA). 

Taio offeriR~ will eonsist of the Special Retirement Incentive 
(BRI) and the Special Termination of Emplo}r:mcnt Program (~ 
~ This programs will provide~ gross {pre-tax) lump-sum 
incentive paymente of $650,000 for eligible non-skilled and 
skilled employees who retire during 2024 and meet the eligibility 
requirements. The parties will determine the 2024 open window 
period during which employees may apply. There is no limit to the 
nwnber of eligible employees who may elect to participate in this 
program. aad select eligible sldllcd trade employeee 

The parties will discuss additional Special Incentive Programs 
that may be offered as necessary during the term of the 2023 CBA. 

By ffiutual agreement, the parties ~ii-1-1-a~the timing of 
taeoe offerings. 

Very truly yours, 
~\) 

Scott Britton *Kec¥v+iflR-bL.ee-eg-ee±l, ,~ ~ 
Executive Director ~u 

Concur: 

cba4a/01293 
d 
10/25/23 

u. s. Labor Affairs \J) V ~ 

Chuck Browning Rory L. Gamble 
\.., 

1\~ 
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ERGONOMIC FLOORING AT PS&L HIGH VELOCITY CENTERS (HVC) 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

XX/XX/XXXX 

Subject: Ergonomic Flooring at PS&L High Velocity Centers (HVC) 

During the 2023 negotiations, the parties agreed to install ergonomic 
flooring in the binning areas of all the remaining High Velocity 
Centers (HVC), including the Export HVC (Livonia PDC), that do not 
already have the ergonomic flooring installed. Installation will 
occur during the term of the 2023 agreement, to commence in January of 
2024. 

Concur: 

cba4a/01584/1 
C 

09/07/23 

Chuck Browning 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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February 2S, 1977 

Directer aea Hanagcro, 
-3:rtduotrial Relations Office, NAAG 
ni··ioien Industrial Relation□ Managers 
Di:·ision Pcrooencl and Org:ani,eatien Managers 
~$10 Designated by the J\bove 

subject: B*cusecl .'\bsenee Aliewanec .1 , '·"3eftE~---IU::hJlL\-1.J'°'"tJ-,Ittlt,O'l:lrlv Bmpleycco 

The eligibilit;• requirements, pay provisions, pr?eedl.lreo and 
ral rules as set forth below arc to be used in the 
~ • ~ • £ -":rt£ele IX Section 25 (c), E)CCUSCd Absel'l:CC a.dm1n1stra ... ion e,,, n~,:;:. ' 

A±-1-owaRCC. 

Eligibility RequircmeRts 

1. 

2. 

3. 

4. 

1\.bsenccs because of personal illness or other pe:sona~ 
~casono must be excused b;• the emplo;•ee' □ supervisor or an 
absence paymeRt to be made-:-

In th:c eaoc of personal illness, detailed proof ·i1ill 
usually Hot be required when the em!')lo;•ee' s absences a:c t:: 

ore frequent than what could be reasoaably expected e 
:.,,,,al 0 ..,,1eyee. l!a,,eve•, if an e..,,leyee • o attenaa::• 
record is such that there is good reason to doubt c 
validity of a particular absence, a request for a~ encused 
absence payment may be denied unless the absence 10 

substantiated by eonviacing proof· 

In the ease of other personal reasons, requests for Cltcuscd 
absence aymento should be R'lade in advance when the . 

2 P_ rcaoonabl'-' able to do so. When the employee 10 emp.1.oyce is .1 • ...., e-a del:H3ta 
~n in ad·•ance and there is gooo. reason not c>Eeus= ¾,/ b , scd ia 

-t-ac justification for failure to havecen excu 
a request for an mccuoed absence payment may ae 

:~~==:~· CJJ.t 
Notwithstaading Ne. 3 above, reqf\:lesto for exeuoed a:sence 

a "Hlcnts for other personal reaooae shall ~e grante JZ 
p 

1 
.. ·d d that (a) the employee makes a wr:3,ttcn requ~et¼ 

pro¾,/ .J. e.... • l~ ia ad·•anee form supplied by the CompaHy at least oHe wee_. 
a ·11 b O a-0vcroe impact of the ?.cquestcd day, (b) there w1e n . ~ 
on operations (and if more than one employ~c deo~r:es .. the 

r1 • .,. th~s .. ~11 be taken into consideration .vhcn yb same u.ay O::i:, i;;n. ~.:i:i:1: r:i 
detcrminiBg operational impact) , and ( c) if more efflplo'.)•eeo' 
wer-k-;' • fo'l!'--t-he same immediate super¥i□or, request the same JZ 
Eiay ~:: tha,, eaa J,e aeee"modat:ei,•:• f!:::.:i!:y::;•~., t 
sulamittin~ a w,itteft request •- ~e -r~~~ ~ • ±El i~ I - ,#' 
Notwithstanding ~100. 2 aad 3 ab~on ouou~ ' \..? f 

5. eensiderin! ••<¥<>• sts fe., ene~seel ab~eftee ,,_,., • fex i, the 5· I\ ' /l- ' 
'7 Elay imR>Oeliatdy !'• i or t e, o• fell ow•"" a l>ohda'y f • I , e /' / ,., 

011'-l't- cba<a/00350/1 ,(?),S ~ 
r.Jl "-\-,,AV ~•11112, ._,_0," I.'('.:).~ 1,.C,, /7 
I"-' pv• OH/\ f!li-:> Y ~ 
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EXCUSED ABSB~1CE ALLOWAf1CE U-AW HOURLY BP4PLOYEBS 

6. 

7. 

8. 

9. 

guided by criteria now used to deterffline h ;i,· 6 , .o 1: ay pay 
~.dgibility whca employees are absent on these days, ~ that 

( a) 

(b) 

Abscncco_bceauoe of cla~mcd illness fflust be mcdieaH-y 
-□-u-~'fl.tJ.atcd before an c1ccuocd absence paJ<mcnt is 
ffiaae-:-

Absences because of other personal reasons ordinarily 
must have been e1ccused in advance. 

In a~ much ae Saturday□ and Sundays are not normally 
cons1dcred part of the vacation period 1 mccuecd absence 
paYffiCRts may not be made fo;i: tsheoe days whcrran crnplo ,00 is 
absent h=em scheduled work, mcccpt that in th 

1 
f 

90
,.e'Fl: d . . , . e ease o a 
.vay operations CR\fH:'€)yee, an eJccused absence payment:; 

may be made •,JheR Saturday or Sunday is part of th 
employee' s 4 0 hour scheduled worltMeek-.- e 

In scheduling portions of tl=ie 40 Elccuoed :A,19 
hou:ras aa dd. t . ,. . □cnee Allowance 

a i 1:0F1:al vacation, ouch time fftUSt: be addcei--4:,e 
:teer schedulee vacation time and not oehcdulcd as separate 

ays or parts t:l=icreof F :1, • . .or eJeamp e, a primaP • use of th 
40 houro will be to enable aa employee with~O or 100 h c_se 
of ~c§Ula:ra vae~tion eligibility t.o round out a l=ialf wee:urs 
per1:~d. Dcpcnd:i.ng on production and ·,,r:aeation sel=icduling 
~cqux 7emei:1ts, these hou:ras~ay also be used as ext:ra 
0 acat1:on in other •.~ays as well again, so long as they arc 
added to other vacation time. 

Fo:ra purposes of Paragrapl'l (3) of Section 25 (c) ''addition 1 
schedules ·•·aeatien time" shall be the scheduled number of a 
hours ~hat C)Eeecd the total amount of other • •acation h • 
~or · ·l=l:1ea a ;i, • ~ etiFS ,,,~ wn emp oyee 1:s eli~ible. For e1caffll9le, an cm~ 
,.:1:th 100 h~u~s of vacation eligibility (60 regular hou:r;.s 
and 4~ additional hours) 'lffi:O is scheduled for a cont· • • 
¥-aea:-tl:Ofl ..:ie ' Ei f l:HUOUS 

.I:' rio o two weeks (80 hours) wou±d have 20 l=l:oi:rr,e 

of_ the.~c~eduled vacation period applied against the 40 
hours available under Section 25(c) If th a afl: cm=± • • , on e et er hand 

.I:' oyee a.s scheduled for 60 hours o:E vacation n f, 
;hcoe hours woulel l9e charged to the 4 0 .BJCcuscd Ab;en:e e /4/ 
0 l±owafl:ee hours ~eeausc they de not eJreeed tl=ie total amou'l'l-t, _} 
of re§Ular v=a-0at:;.on time to which the employee is entitled. o/. 
~ employ~e whose vacation allo\~ancc is l:eduecd as a result 
o not being en the active employment roll 32 ·,mclco or ~ ~ 
more, or because of accumulating more than 35 une,wueed ~ ~ 
days of absence in thee preceding vacation f)eriod prior to ' ~ 
tlie employee's el~gibility date, fll.ay uoc--efl¾y 20 hou:ras of 
the reduced vaca'E!¼:OB allowance to pay for mccuscd absence ~ 
because of personal illfl:ess or other personal , 1 reasons. For 

m 140 heours to 70 hours ao a result of not bcieCT the • A ' ::fflP e, an employee waose vacat:iet1 allowance is reduced ~ fe, ~~ 
cba4a/00350/2 ·~~ on ~n ~ 1 

a 

08/11/23 cJ«~ J ~ 4 
/m -✓Q 
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EXCUSED .'\BSBNCB AbbOW•ANCE UAW HOURLY EMPLOYEES 

10. 

11. 

acti·,re roll at least 32 weeks, may use only 20 of tae 70 
hours' vacation allowance for eJ~d al3senec paymeato. 

The Company's ril!JftE to schedule vacation does not eJttend to 
the 40 sours provided for under Section 25(c) unless the 
employee elects to use such hours ao additional vacation. 
A.n cmployc-e---eoco not have to schedule these hours as 
vacation. However, O'RCC all or a portion of taese hours 
have been requested as additional vacatioa and are so 
scheduled, t:he employee may aot revoke this designation 
witliout Company approval for the purpose of using ouch 
hours for excused al3senec paYffiento. 

The Company' o right to deny vacation a.E:d instead pay in 
lieu of vacation, as provided for in Article IX, Section 
2S(d), docs not apply to the 40 hours available under the 
Vacation Plan as excused absence payment □ for personal 
H.lneoo or othe:t:: personal reasons. These hours may be taken 
by the employee for such purposes so long as the time off 
is excused smd the empl<YJ•ee meets the other eligibility 
~cquiremcnts described above. 

Pay Provisioae 

1. 

2. 

3. 

.An Cltcused al3senec pa}'fflcnt shall be paid on the same bas-4:-e 
as regular vacation, i.e., at the employee's basic hourly 
rate, inclusive of shift premium but exclusive of all other 
premiums, on the date such period begins. For an eR1ployce 
working under incentive plans, the hourly rate to be used 
instead of basic hourly rate shall be the employee's 
average straight time hourly earniBgs, including iE:cent:ivc 
earnings and shift premium, but excluding all other 
~miu-!-'fls, for tr.ae last four pay periods worlted immediately 
preceding the week prior to the week in which the c~ea 
al3scncc or ,,.acation commcFJ:eeo. 

If by the last day of aft)' vacation period, an eligible 
employee has n,ot received a vacation, including unused 
EKeuoed Absence Allowance hours, the employee shall be pai-e 
a lump sulft as vacation pay in lieu of vaeatioa, the ouf!l-----t-e 
l::le computed ao tR-e----amount to which the employee woule be 
entitled if the were to begin oa the last day of 

Hours for which excused absence paYfficnts arc made shall not 
'ee eonoidered as time worked for purpose□ of 
overtime 

Proce&u· 

1 
o/ 

The employee should make applieat:ion for a'R e)ccuoed aboenee fl .. 
pa}'ffle~r personal illness or otl-¼er pcrsoaa±--reaoo:ao on ~ ~ / \.\ 

l. 

cba•a/r
0
e
0
.,;

5
e
0
e

1
: Fe<ffl 2611 (Vaeatiea/B,ce\ioeE! l\l,sen<le Pay Req,,estl. 0 ~ 1 

_[ 

5) \.L/-J~ 

JJJ--::> E;/ (W 

a 
08/11/23 ~ 
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~ 

S*GUSBO .T\BSENCE ALLOWANCE UAW HOURLY EMPLOYBBB 

3. 

When completed, Form 2611 should ac distributed by the 
supervisors as follows. 

original Payroll 

D~licate Timckeep~ 

~riplicate supe1~·ision Plant Office 

~ate Employee 

The »su~Yioien Plant Office" copy should be used fer 15-We 
main purposes. (1) to maintain a current record of each 
employee, s hours of •.xacation/excused aboeflec a~lo\_~~i:ic~, ane. 
( 2) to record eJtcused aooeaec d~rs ~s ouch en 1_ndi v1dt_1al 
emplo::i,•ee absenteeism records fAalntained at. fAan::i,-. loc~t1:ons. 
Fer-this latter purpose, if such records arc maintained by 
the Plant Bmplo;'ffleAt activity, arrang~fAcnts should be ~a-ae 
with the Timekeeping activity to obtain a regular re!3ol!t of 
employee□ receiving c1ceuoed absence pa:i,"TAents. 

Regardless of whether an eJCcused absence paym,e0:t is made 
for a particular day (s) of abseRcc bceaus 7 of ~ersonal .. 
i1lncss or other peroeniH:-i:easons, ouch t1m7 will co~t1nuc 
to be recorded as absen:t time on the su'.F)crv1:oor'o Daily 
Report of Time in the same manner as heretofore. 

General Rules 

1. 

3. 

4. 

IB order to qualify for holiday pay, the cmplo~·ee must 
the scheduled working days prior to and follmnng the 
holiday( □) in tee oame ~,orkweek or, in the case of the 
Chl!"iotmao holiday period, re~ardlcss of workweek, even 
though a day of e1ccused absence intervenes bet,,cen the 
holiday(s) and such scheduled e:ay. 

Hours fer which an employee receives an e*cuse~ aboene~ 
i;ayment shall be used in computiRg future service credits 
under the Retirement Plan. 

Any l er part thereof, in whica an employee io a'e~ ',ICC C, Ei 
and receives an mccuscd absence payment shall be counte 
teF aee~~ing SUB e,eeSit ~nits. $) 
w-ill be mtcluded insofar as the 35 day absence cm1nt in .,,,It 
eemputing vacation entitlement is concerned. L.) 

Z\ day for which an eJccuocd absence payment hao been made .,, ~~ 

Any questions regarding this communication ohou~d_bc di~ceted · 
tarough organizatioaal channels to the Wage Administration 

cba4a/00350/4 
a 
08/11/23 

w. G • MCGRUTHBR, Manager ~ . 
Wage and BrAploymef¼t. ~ / v 
Practices Department ,.~ r 1 6 

EJ') ~i 
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P4r. Rery L. Gamb:l:e 
Vice P~eoident and Directer 
UA·W, National Ford Department 
8000 East Jefferson AYeftue 
Detroit, Michigan 48214 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear~ Mr. Browning: 

Subject: Family Days 

FAMILY DAYS 

October 30, ~019 

XX/XX/XXXX 

During these the 2023 negotiations, the parties reeE>gnieed those 
held extensive discussions regarding those unique needs that may 
arise within an employee's family. The Company recognizes that 
working families face significant challenges in balancing their 
work and family obligations. To that end, the Company reaffirms 
its commitment to the overall employee experience with affording 
the flexibility that is sometimes required to address these 
challenging needs within our employees' families. 

It was agreed that eligible employees shall receive up to two (2) 
paid Family Days during the term of this agreement as follows:--

• 

• 

• 

Employees with seniority or who attain seniority on or 
before December 31, 20¾-9-23 shall receive two (2) paid 
Family Days on January 1, 20-2--e-24. 

Employees who attain seniority on or after January 1, 
20.g..g.24 through December 31, 20~25 shall receive two 
(2) paid Family Days on the firstday of the month 
following the date they attain seniority. 

Employees who attain seniority on or after January 1, 
202~i through the expiration date of the agreement 
shall receive one (1) paid Family Day on the first day 
of the month following the date they attain seniority. 

fL 

• Employees with current attendance discipline of eee (, l, 
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FAMILY DAYS 

Employees returning to the hourly rolls, will be entitled to paid 
Family Days as outlined above. 

Eligible employees will be paid up to eight (8) hours or if on an 
Alternative Work Schedule, the appropriate straight time hours 
they would have normally worked for each Family Day taken. Pay 
will be computed in the same manner as specified in Article IX, 
Section 24 (i) of the Collective Bargaining Agreement. There will 
be no pay in lieu for unused Family Days. 1 

Eligible employees will request the use of a Family Day at least 
forty-eight (48) hours in advance, and supervisors are encouraged 
to release employees provided there will be no adverse impact on 
ae operations. 

Bligible employees will be paid up to eight (8) hours or if on an 
Alternative Work Schedule, the appropriate straight time hours 
tl'¼ey would have normally werlced for each Faffiily Day 1:aJcen. Pay 
will be computeei in the same 1Ra~cr as specified iR Art.icle IX, 
Section 24 (i) of the Collective Bar~aining Agreement. There will 
be no·· pay in lieu for unused Family Days. 

Ge-ncur. Rory L. Gamble 

1 Moved from last paragraph 
cba4a/00857/2 
C 

08/18/23 

Very truly yours, 

Kevin Legel, 
B-3:rcctor 
U.S. Labor Affairs 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 
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Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Future Power Unit Capacity 

FUTURE POWER UNIT CAPACITY 

XX/XX/XXXX 

During the 2023 Negotiations, the parties discussed future additional 
power unit capacity. The Company has agreed to add two new power unit 
applications that will support multiple future EV vehicles at the Van 
Dyke Electric Powertrain Center. The Company also agrees to work with 
the Union to evaluate installing additional power unit capacity at 
existing powertrain facilities represented by the UAW once future 
power unit demand requirement exceeds the Van Dyke Electric Powertrain 
Center planned installed capacity of approximately 1 million. 

Concur: 

cba4a/01594 
b 
09/19/23 

Chuck Browning 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 

?;Jb§ 

ti­
A-~ 

:JJA J~-11,~ ~ r0 
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P4r. Bob King 
Vice President and Directer 
UAW, National Ferd Department 
0000 East J'cffereen Avenue 
Detroit, Michigan 4B214 

Dear Mr. King: 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

GENDER NEUTRALI!f-¥-LANGUAGE 

November 3, 2007 

XX/XX/XXXX 

Subject: Gender.:_Neutral~Language 

During these negotiations, the parties discussed at lengtfl the 
importance ef gender-neutral contract language equality. 

The parties acknowledge that all terms in this agreement are 
intended as gender-neutral and shall apply te either sex, and 
agree that new or modified language written post-ratification 
will be written as gender-neutral. 

Concur: Chuck Browning 

Very truly yours, 

BILL DIRKSEN, 
Eiuecuti 1J1C Directer 
U.S. Laber Affairs 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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SEXUAL HARASSMENT, DISCRIMINATION, AND RETALIATION 

Mr. Rory L. Caral:r.1:-e 
Vice President and Director 
UAW, National Ford Departraent 
8000 East Jefferson Avcn~e 
Detroit, Miehigan 48214 

~ 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Oetober 30, 2019 

XX/XX/XXXX 

Subject: Se1tual Harassment, Discrimination, and Retaliation 

Ford Motor Company is committed to has a long standing concern 
about fair and equal treatment of all employees. Any form of 
H~arassment, discrimination, or retaliation based on of any~ 
iAdividualemployee's in the work en¥iroFlfflent because of race, 
religion, color, age, sex (including pregnancy, gender 
identity/expression, and sexual orientationl, union activity, 
national origin, disability, gender identity/expression genetic 
information,~ veteran status, and/or other protected 
characteristic(s) is considered contrary to the spirit and intent 
oE the Company's our anti-harassment, non-discrimination, and 
retaliation policies and is often illegal. Our policy to prohibit 
these activities and behaviors is based on our concern for the 
employee, as well as our commitment to good business judgment and 
a workplace culture where all employees are valued and treated 
with fairness and respect. 

Sexual harassment violates Ford's long standing policy against 
discrimination on the basis of seie. Sexual harassment in the 
workplaee is also illegal. Ford's policy to prohibit the 
occurrence of sexual harassmeRt is based on concern for the 
i~dividual as well as geed business judgment. 

Definition 

For the purpose of deterffiinin~ whether a particular act or course 
oE conduct constitutes seicual harassment under this policy, the 

q) 

following definition will be ~scd: 

cba4a/00069/l 
e 

L, I 

~ ~/~ 

clllJ1 ~-~ t}-' ~ ~ 10/25/23 

~ 
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SEXUAL HARASSMENT, DISCRIMINATION, AND RETALIATION 

Se1cual h!!arassment irwludes is any ummnted unwelcome conduct 
based on race, religion, color, age, sex (including pregnancy, 
gender identity/expression, and sexual orientation), union 
activity, national origin, disability, genetic information, 
veteran status, and/or other protected characteristic(s) that 
create a hostile or offensive work environment. This includes 
verbal or physical conduct that is intimidating, offensive, or 
interferes with an employee's work performance. of a oeicual 
nature that unreasonably interferes ·,dtfl an individual's ·.,orlc 
environment, including but not limited to the following: 
unwelcome oeicual advances, requests for sexual favors, and other 
verbal or physical conduct of a sexual nature when: 

• 

• 

• 

Submiosion to such conduct is made a tcflft or condition 
of an individual's cmploJ 1mcnt, or 

Submission to or rejection of such conduct is used as 
~he basis for employment decisions, or 

Sl-:l:CR conduct has the purpose or effect of uAreaoonably 
3::nterfering ·,~ith aFt individual's worlc performance, er 
creating acn il'ltimidaticng, hostile, or offensive 1i;orlE 
environment. 

Discrimination occurs when an employee is treated adversely based 
on the same characteristics noted above. This can include unfair 
treatment in hiring, promotions, pay, and other employment­
related decisions. 

Retaliation occurs when an adverse action occurs against an 
employee for engaging in protected activity, such as filing a 
complaint alleging discrimination or harassment, participating in 
an investigation, or opposing discriminatory practices. 

Procedure 

Employees, business partners, and visitors who come in contact 
with Ford employees and who in good faith believe that they have 
been subjected to or witnessed unlaHful se>mal harassment..!.. 
discrimination, or retaliatory activity or behavior by a Ford 
employee, Ford business partner, or visitor are encouraged to 
promptly report this occurrence. Individuals wishing to make the 
Company aware of unlawful conduct may notify: 

• 

• 

• 

Immediate management 

Local Human Resources office 

Local Employee Relations for Manufacturing (or 
designee)People Matters and the Squal Employment 
PlaAning Office at Ford World Headquarters 

cba4a/00069/2 
e 
10/25/23 
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SEXUAL HARASSMENT, DISCRIMINATION, AND RETALIATION 

or utilize the current reporting mechanisms identified on 
facility posters and Ford Motor Company intranet site(s). 

Employees covered by the Collective Bargaining Agreement may also 
utilize mechanisms provided under the terms and provisions of the 
Agreement. SeHual B!!arassment, discrimination, and retaliation 
complaints/grievances shall be processed expeditiously and 
confidentially~ and another Supervisor will hear any grievance 
when the Supervisor in the regular grievance chain is the alleged 
harasser. 

Se>cual h!!arassment, discrimination, and retaliation complaints 
will be investigated in a lawful, timely, and impartial manner. 
Confidentiality will be maintained throughout the investigation 
process~ and information \Jill be shared only en a need to knew 
basis. Because of the sensitivity of seJcual harassment these 
issues, all investigations will be designed to protect the 
privacy and reputation of all individuals concerned. Ford will 
take appropriate steps to ensure a-s-stH?e that a person who in good 
faith reports cbmplaints about, or participates in the 
investigation of, an sc"ual harassmefl4:- allegation7 will not be 
subject to retaliation. Ford will also take appropriate steps to 
ensure assure that a person against whom such an allegation is 
made is treated fairly. 

Ford is firmly cofflfflittcd to providing a worlc em,ironment free of 
harassment and ,,.,ill not tolerate harassment of any l<ind. 
Violations will result in appropriate corrective action. 
Appropriate discipline, up to and including discharge, may be 
imposed. 

Ford and the UAW are in agreement that complaints of this nature 
harassment should be dealt with promptly and fairly under the 
ettisting internal procedure as provided in this letter and 
attachment and under Article X Section 9 of the National 
Agreement and Appendix X, Memorandum of Understanding, UAW-Ford 
Joint Diversity, Equity, and Inclusion Program. Ford and the UAW 
are further in agreement that it is Ford's responsibility to 
investigate complaints of harassment, discrimination, and 
retaliation, and that it is Ford's responsibility to issue 
discipline where appropriate. Moreover, nothing herein affects 
the right of a bargaining unit member who is being interviewed to ~\> 
have a Union Representative present during the interview. The <")Y 
description of the internal procedure as provided in this letterrb ~ 
supersedes any description of the internal procedure in any prior~ 
letter. 

Further, the parties agreed training may be provided when Ad,,. 
approved by UAW National Ford Department and Ford Motor Company J)"' 
senior leadership, in recognizing, preventing, responding to, and 
investigating sexual harassment, discrimination, and retaliation. 
Such training will include the use of jointly-approved 
cba4a/00069/3 
e 
10/25/23 

()/Rv-111:) ~~ fa~ 
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SEXUAL HARASSMENT, DISCRIMINATION, AND RETALIATION 

educational programs and materials. Participants in this 
training may include the UAW-Ford Joint Diversity, Equity, and 
Inclusion Committees, National and Local, Union representatives 
(including members of the Civil Rights Committee), Human Resource 
Labor Operations (HRLO), Employee Relations for Manufacturing 
team, employees, and management. The parties further agreed that 
if Ford is required by law, state or federal compliance, or other 
authority to provide certain training, that Ford will commence 
training in accordance with the regulation and ensure the UAW is 
aware and has seen the training content as well as understands 
the roll-out plan. 

Concuri 
Concur: 

Attachment 

Rory L. Garnb±e 
Chuck Browning 

cba4a/00069/4 
e 
10/25/23 

Very truly yours, 

Bill DirlcscA, 
Vice PresideAt 
Labor Affairs 
Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 



87C

88XUAt HARASSMENT, DISCRIMINATION, AND RETALIATION 

Senual Harassment, Discrimination, and Retaliation Complaint 
Investigation Process 

Complaints of SC)tual harassment, discrimination or retaliation 
originate via many different avenues, 4.--.-e-.- e.g., an employee to 
Management, an employee to a Union Representative, from either a 
Management or Union Representative directly, or anonymously. 
Accordingly, immediately upon any member of Management becoming 
aware of an allegation of sexual harassment, discrimination, or 
retaliation when a Bargaining Unit employee is either the accused 
or the complainant, the following process is to be followed: 

• The local Employee Relations for Manufacturing Investigator 
(or designee) is assigned to investigate the complaint. 

• The local Employee Relations for Manufacturing Investigator 
(or designee) informs the local Human Resource Manager of 
the pending investigation. 

• The involved facility HUfflan Resources Manager (or designee) 
must be advised of the allegation of seltual 19:arassment 

• ~The Human Resources Manager (or designee), in turn, 
will immediately as soon as practicable contact the Local 
Union Chairperson (or designee) and Human Resources Labor 
?J?erations (HRLO) to make them aware of the allegation 
before the Employee Relations starts an investigation. In 
cases where a complaint is received from an anonymous 
source, the local Employee Relations for Manufacturing 
Investigator (or designee) involved aforementioned parties 
will, before commencing with an investigation, confirm with 
the employee who is allegedly harassed, discriminated, or 
retaliated against that he er shethey, in fact feel~ 
seltually harassed, discriminated, or retaliated against. 

• The local Human Resources HaR:ager is also respoi=tsi.19le fer 
!'re-H-fieation to the appropriate operation Labor Relations 
Office as ;1ell as People Matte.rs ( formerly PersoAnel 
Relations) and the Bqual BmploYfficnt Planning Office of the 
sel!ual hai:;assment complaint. 

• The Local Union Chairperson is responsible for notification 
to appropriate Regional aA:d National Ford personnel of the 
seHual l=:araesment_ooroplaint. 

• The local Employee Relations for Manufacturing Investigator 
(or designee) involved Human Resources Manager (or: 
dcsignee) will advise the accused party and their 
respective Union Representative at the appropriate time of 
the investigation and, accordingly, they could be placed ~ ~ 
"on noticen of potential disciplinary action, and that any ~-
act(s) of retaliation will not be tolerated. 

• An impartial investigation of a complaint of harassment, f'L, 
discrimination, and/or zetaliation is to be conducted in as ~ / -® 

fl\ ~ 
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expeditious a manner as possible. Dependent on the 
circumstances of the individual case, the HUfflan Resources 
Manager local Employee Relations for Manufacturing 
Investigator (or designee) may deem it prudent to suspend 
the accused individual(s) until the investigation is 
concluded and discipline (if any) is imposed. Starting with 
the first day of suspension, the employee will be paid 
their base scheduled hours including all applicable cost­
of-living allowance and shift or crew premiums for the 
period of suspension. 

A.bscnt c1ttcnuating circumstances, an Investigation Team w411 be 
formed within five (§) working days of receipt of an allegation 
of oe1tual harassment. The Investigation Team will include at 
least one but not to cueced two (2) represcntative(s) from the 
Local Union which ma:,1 iHcludc members of tAe local Civil Rights 
€-emmittee and an equal number of management re~resentatives. 
Recognizing the desirability of an investigative team made up an 
equal number of males and females, wherever possil9lc, each 
facility wi 11 attempt to structure the team accordingly. Local 
facilities arc eneourageEi to eonfcr w;ith People Matters and,--e!=l-e 
Equal EffiploYfRent Planning Office for any guieiancc that may be 
required. People ~4attcrs and ':.he Equal Employment PlafH'I-HTE) Office 
may cleot to naffie a representative to serve as an additional 
member of the Investigative Team. In conjunction Hith People 
Matters and the Equal Employment Plannin~ Office presence, the 
National Ford Department may elect to also naffie an additional 
representative to the Team. Also, where People Matters and the 
Equal Employment Planning Office is not part of the 
investigation, t1'le local Hur'flaA Resources ~1anoge:r ',?ill, upon 
completion of such investigation, fonrard to that activity a 
confidential copy of the file. Investigations of sexual 
harassment arc to be conducted in· as Cllpedi tious a manner as 
possible. 

• During interviews,. if conducted in conjunctioR •.dth a 
se1mal harassment eofflplaiBt I only-members of the 
:Envestigative Teaff! and the intervier.ree will be present. If 
the interviewed employee is a bargaining unit employee,* ~ 
or she they can have a Union Representative present during r')})Y 
the interview. Every effort will be made by both parties to \ 
administer investigatory interviews in an efficient and ~ 
confidential manner at the interviewee's work location. In 
the event interviews are not able to be conducted at the 
interviewee's work location, advanced notification will bec1 
provided to the local Union Representative. ~ 

• Disciplinary actions for substantiated complaints will be ~' 
handled as follows: 

o Disciplinary actions involving a penalty of one (1) A I\.,, 
month or more will be reviewed by the HUlllan Resource ~~I r:;J;. 
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Labor Relations Operations (HRLO) representative and 
the Employee Relations for Manufacturing Investigator 
(or designee). Once the appropriate penalty has been 
determined, the HRLO representative will notify the 
Human Resource Manager for disposition. The HR Manager 
(or designee) or the Employee Relations for 

Manufacturing Investigator (or designee) will 
administer the discipline. 

o Disciplinary actions involving a penalty of two-weeks 
or less will be reviewed by the Human Resource Manager 
(or designee) and the local Employee Relations for 

Manufacturing Investigator (or designee). Once the 
appropriate penalty has been determined, the HR 
Manager (or designee) or the local Employee Relations 
for Manufacturing Investigator (or designee) will 
administer the discipline. 

• The local Union Chairperson (or designee) will be notified 
of disciplinary action from the Human Resources Manager (or 
designee) prior to the disciplinary hearing. 

• In all cases, the complainant, and the accused employee, 
including their respective Union Representative if the 
employee requested union representation, are to be advised 
when the case is "closed". Such actions shall be monitored 
to ensure closure to all allegations is accomplished and 
corporate-wide consistency relative to actions taken is 
maintained. Any discipline assessed shall be handled in 
accordance with established principles of employee 
discipline. Appropriate discipline, up to and including 
discharge, may be imposed. The UAW will have no role in 
this determination and will make no recommendations 
regarding disciplinary action. 

As part of the investigation, attempts will be made to obtain 
signed statements from all par:ties, iResluding the complainant, 
accused, and witnesses where applicable. In cases where 
dLsciplinary action results, copies of all documentation a-fi€l 
notes relied on as the basis :or s~ch aetion upon which a 
disciplinary action was based will be provided to the Union upon o"v~ 
request in accordance with Volume I, Article VII, Section 4(b). \ 
·,,ill be provided to the UnioFt and Hanagcffient Investigators All ~ 
individuals involved in the handling of se,mal haraooffient these 
cotnplaints, from the original receipt of such complaint through 
the entire investigative process are required, to the extent 
possible, to maintain confidentiality of any information obtained Mlll-
or prepared during the process. No copies of information obtained ~• 
or prepared by the Employee Relations for Manufacturing 
Investigator (or designee) Investigative Team will be provided to 
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Once the investigatien has been concluded, the local Managefflent, 
i.e., IIUfflan Resot1rces Manager and facility operating head, shall 
review the facts \lith manageR',ent team members and deterffline the 
appropriate action to be taken. The Onion team member will have 
no role in this deteFmination and ·,,ill fflalee no recommendations 
regardiRg disciplinary action. In eases, ho,Jever, HheFe People 
~9atters and the Equal Srnployment Planf'liFHJ Office participated on 
the Investigative Team, the investigation results ·,:ill be 
reviewed fer final disposition by designees £Fem: 

• 

• 

• 

People Matters and the Bqual Sm:ple)'fflent Planning 
Office 

Operations Labo.F Relations Office 

Onion Affairs Office 

Note: The Office of the General Counsel will upon request provide 
advice and counsel and may engage outside counsel to assist with 
conducting and/or advising upon investigations. 

Actions talccn in se>Cual harassment eaoeo ~.•ill be reported by the 
local Human Resources Manager to his OF her Feopeetivc Operations 
±raeor Relations Office, as well as People Hatters ond the Equal 
Employment Planning Office. Or in the case where People Matters 
and the Equal EmploYfficnt Planning Office participated, final 
disposition shall be reported to the local Human Resources 
manager by his or her Operations Labor Relations Office. In all 
eases, the complainaRt is to be aehrised when the ease is 
~elesedu. Such actions shall be monitored to ensure closure to 
all allegations is accomplished aRd corporate 11iide censiateney 
relative to actions taken is maintained. Any discipline assessed 
shall be handled in accordance ~,ith established principles of 
employee discipline. Appropriate discipline, ~p to anci including 
discharge, may be imposed. 

Grievances resulting from Harassment, Discrimination, and 
Retaliation disciplinary actions will be administered as follows~ 

• 

• 

Grievances for disciplinary actions of two-weeks or less, 
the local Human Resources Manager (or designee) and the 
local Employee Relations for Manufacturing Investigator (or 
designee) have the authority to disposition grievances 
Grievances for disciplinary actions of 1 Month or more will 
be escalated by the local Human Resources Manager and local 
Employee Relations for Manufacturing Investigator for 
review and/or disposition to the Human Resources Labor 
Operations (HRLO) department. Additionally, discussions and 
alignment will take place with the Employee Relations for 
Manufacturing leadership. If all parties agree, the Human 
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SEXUAL HARASSMENT, DISCRIMINATION, AND RETALIATION 

Resources Manager will be advised they may resolve the 
grievance. 

A monthly meeting to discuss overall case volume, length of time 
investigations are open and any other related topics will take 
place between the local Chairperson, Human Resources Manager and 
the local Employee Relations for Manufacturing Investigator (or 
designees) . 

The status of investigations and grievances specific to 
harassment, discrimination and retaliation and any other related 
topics associated with the aforementioned process may be 
discussed in the regular quarterly meeting between the Executive 
Director, U.S. Labor Affairs, Senior Director, U.S. Union Affairs 
and the National Ford Department. 

While the foregoing is an attempt to put in place guidelines 
which will allow the local faeilitiee Company to investigate and 
dispose of resolve the majoricy of seJcual harassment complaints, 
it is recognized there may be circumstances that require 
investigations to be handled in an alternate manner. Regardless 
of the investigative process ~hat is followed, the parties commit 
to ensure all complaints are ~aken seriously, that an objective 
and thorough investigation consistent with Company policies and 
applicable Collective Bargaining Agreements is conducted, and 
that fair and equitable action results. 

The Company bears the ultimate responsibility for the enforcement 
of laws and corporate policy which prohibits seJCual harassment~ 
discrimination, and retaliation. Se>mal fltlrasament is something 
that cannot be tolerated by manageffiCAt or the Onion. Accordingly, 
the Company and National Ford Department of the International 
Union, UAW are committed to ensuring investigations O'E -SC 0~H:l:il± 

harassment are to be conducted efficiently and in the spirit of 
determining the truth and subsequent sharing of all available 
pertinent information between the parties. The Union.Le 
involvement is in no way precluded-s- -i4:, from grieving any 
resultant disciplinary action, since the assessment of such 
discipline would remain the sole discretion of Management. 
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HEALTH AND SAFETY CONTINUOUS IMPROVEMENT 

~1:t:. Rery L. Gamble 
Vice Presideat: and Director 
UAW, ~fational Ferd Department 
8000 Bast JeEfe:eson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gaf!lble. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Health and Safety Continuous Improvement 

Getober 30, 2019 

XX/XX/XXXX 

During these negotiations, the parties discussed opportunities to 
support joint efforts for continuous improvement in Health and 
Safety. Areas to mutually explore, through the National Joint 
Committee on Health and Safety include, but are not limited to: 

• 

• 

• 

• 

• 

PS&L will i-mplefficnt the current electl!'enie is-ottco tracking 
system (such as GPA). 

As part of the annual PS&L ergonomic action planning, both 
engineering controls and process improvement opportunities 
will be evaluated to address ergonomic concerns. 

As part of the al'm:Ual PB&L emergency respe!¼OC plan review, 
an emergency communication strategy will be deterfflined with 
the assistance of subject !flatter e1epcrts. 

Maintaining and further developing a healthy work ~ 
environment in assembly paint operations. Investigate 
options to reduce heat stress with a focus on hot spots. ~· ~ i{J-., 
The NJCHS will conduct a fluid replacement distribution f-Jl./ 
study to determine the most effective and efficient process 

~ that facilitates faster fluid distribution without ~~/ ~ 
~,, redirecting valuable safety resources. l!)'I r 
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• 

• 

• 

• 

• 

• 

• 

HEALTH AND SAFETY CONTINUOUS IMPROVEMENT 

The Company will continue to develop and implement a 
formaldehyde exposure control strategy for paint booth 
operations that protects the workforce from overexposure. 
As part of the IH toolkit that will be provided to 
facilities, the assembly operations will also receive a 
portable formaldehyde monitor. The Joint parties will 
explore the feasibility of a fixed formaldehyde monitoring 
system and pilot viable technology. 

The NJ'CHS will determine the need for a focused summit as 
part bf the annual budget and work plan development based 
on identified system needs (i.e. leadership, skilled trade, 
ESAP, etc.}. 

Where unique measures are required and hazards cannot be 
engineered out regarding foot injuries, the plant will: 
evaluate data, risk and exposure; explore PPE options 
engaging plant SME's, affected workers and external SME's 
as needed. Unresolved issues will be forwarded to the 
NJCHS. 

Develop strategics to assist facilities with the ongoing 
use of positive reinforeefflent and recognition. This 11ill 
include a plant toolkit, leadership ceachLAg and best 
practice replication. 

Improving the quality of incident investigations so that 
circumstances surroundin~ root causes can be understood and 
acted upon in a manner which prevents future incidents from 
recurring. 

Conducting periodic reviews of projects relating to parking 
lots, roofs and building janitorial services for the 
purpose of prioritizing concerns and ensuring resources are 
identified and implemented to correct them; facilities not 
receiving major investment upgrades to roofs and parking 
lots must do a regular facility review and promptly 
complete interim corrective actions. ~ 
Ensuring adequate plans for ice and snow removal; snow and ~ 
ice conference calls will continue to be a part of seasonal 
weather p~eparedness during the winter months. Topics ~ 
appropriate for this forum include: leadership/workforce 
communication, resources/logistics, contingency plans and 
best practice sharing. In addition, facilities will develop 

/I aL ,,/iol-1 response plans for severe winter weather warnings and r'\v ,,.,d,. u 1(-P review them at the local SPRB. cva ./D°' 

• Continue piloting powered material handling vehicle (PMHV) ;l 
ergonomic improvements. ~ /\ 'j:1} 
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HEALTH AND SAFETY CONTINUOUS IMPROVEMENT 

• The NJCHS will explore advanced technologies (i.e. virtual 
simulation) as a means to supplement current training 
techniques. 

• The NJCHS has scoped and funded a research project relative 
to the use of ergonomic risk assessment tools, including 
Ergonomic Surveillance Tool (EST), during various operating 
patterns. 

Overhead equipment PM status will be reviewed in May and 
October in the Manufacturing Safety Council (MSC). The 
inputs developed by the Overhead Equipment Team will be 
used to allow the MSC to determine corrective measures when 
needed. 

• The NJCHS will determine system improvement topics that 
will best be handled through a 90 day challenge format and 
reviewed at the Manufacturing and Non-Manufacturing Safety 
Councils. 

• NJCHS will explore ECPL lock and placarding best practices 
and technology to enhance our current ECPL lock and 
placarding programs. 

• The NJCHS will explore internal and external communications 
expertise to look for opportunities to improve the delivery 
of safety communications to the workforce. 

• Parties agree to research opportunities to offer Friends 
and Family CPR to the workforce. 

• Company to de~elop and implement a safety PM, to establish 
inspections for exterior dock lighting. 

• The parties agree to research truck trailer inspection 
opportunities to improve our current process. 
Recommendations will be shared in the Manufacturing and 
Non-Manufacturing Safety Councils for alignment. 

• 

• 

The NJCHS will research AI technology for worker safety and 
how it applies to facility operations. 

PS&L is committed to purchasing new PMHV equipment to 
improve the employee experience by retiring aging 
equipment. PS&L is committing to invest a minimum of $2.0M 
each year over the course of the 2023 UAW-Ford national 

~ q/•!~:r:~ment to purchase new PMHV equipment. 
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HEALTH AND SAFETY CONTINUOUS IMPROVEMENT 

The Company and Union are jointly committed to Battery 
Electric Vehicle (BEV) manufacturing safety for our 
workforce. To further support this, the parties have agreed 
to include a UAW member(s) from the NJCHS on the BEV Core 
Safety Team. The BEV Core Safety Team currently consists 
of subject matter experts from cross-functional 
organizations within the Company. The team is tasked with 
reviewing topics related to occupational health and safety 
for battery electric vehicles, including but not limited 
to, oversight of employee training (production & skilled 
trade), Ford Vehicle Electrification Safety Standards and 
BEV investigations and corrective actions. This alignment 
will ensure we are jointly aligned in our efforts to ensure 
worker safety with BEV manufacturing. 

Very truly yours, 

Kevin Legel, 
Director 
U.S. Labor Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 

Geaeur. Ror;• L. Gt%ffl:blc 

Chuck Browning Concur: 

~Ii ftz.o-z.. > 
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HEALTH AND SAFETY - OUTSIDE CONTRACTORS 

Mr. Jimmy Settles 
Viee President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: 

Subject: Health and Safety - Outside Contractors 

November 5, 201§ 

XX/XX/XXXX 

During the current negotiations, the parties discussed the issue 
of outside contractors in Company facilities as it relates to 
Ford employee health and safety and the means to ensure that 
outside contractors comply with health and safety requirements as 
specified by Ford Motor Company, Global Construction 
Specification 01100 and Globa: Service Contractor Safety 
Specification 01101 and local procedures. 

With regard to this issue, within thirty (30) days of 
ratification of this Agreement, Operations Vice Presidents ~~ill 
distribute a letter to respective facilities regarding these 
requirements, annually at the Construction Safety Summit, these 
requirements will be highlighted which apply to outside ,,. # 
contractor employees that perform work in Company facilities. If /J,'11'r-
specific employees of a contractor continue to violate health and ~r 
safety requirements, the matter should be referred to local J12 ~ 
management for immediate resolution. .p,..J J/) 
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HEALTH AND SAFETY - OUTSIDE CONTRACTORS 

Concur: Jifflffly Settles 

Concur: Chuck Browning 

cba4a/00834/2 
a 
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U.S. Laher Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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HEALTH AND SAFETY TRAINING IMPROVEMENTS 

Mr. Rory L. GaffiB±C 
~ice PreoideRt and Director 
UAW, Nationa± Ferd Department 
8000 Eaot Jefferson A>o<enue 
Eea?oit, Michi~an 48214 

De-a"r"" Mr. Gaffi£lle. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Health and Safety Training Improvements 

8-et::ober 30, 2019 

XX/XX/XXXX 

During the course of these negotiations, the parties discussed 
several areas where additional training would be appropriate to 
support joint efforts towards improving workplace health and 
safety. The NJCHS and Learning and Development (L&D) agree to 
conduct periodic meetings as needed or upon request to provide an 
effective forum for the strategic reviews and alignment of safety 
training. The parties re-affirm that providing quality health 
and safety training in a cost effective and efficient manner 
continues to be a key principle in the development and delivery 
of NJCHS initiatives. In this regard, the parties have evaluated 
the current health and safety training programs for opportunities 
to enhance t.he content, delivery, and retention of key learning 
points and will continue to do so on an ongoing basis. Training QtvJ 
methods to be considered will include, but are not limited to, Vi, 
web-based technology, hands-on and practical exercises. It is 
recognized that situations may exist in locations where the (j 
number of employees or other factors affect the availability of /I 
joint crainers. It is reaffirmed that safety courses are best 
delivered in a quiet classroom/conference room setting (30 pers~n ~~) /i 
maximum) using certified trainers. When an active certified -~~J( ~ 
trainer is unavailable, the NJCHS will review these instances o ~.Y 
a case-by-case basis to determine alternative methods to properly '')(.Y~' 
train employees at affected locations. ~fv, 
In an effort to increase the competency of Health and Safety ,~ 
trainers the NJCHS Elements of Effective Training is required for ~.JL 
new trainers. Trainers who successfully complete this course will/ U \)~-
~ba4a/Ol3471f {._-J- .,f
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HEALTH AND SAFETY TRAINING IMPROVEMENTS 

receive additional instructor led, web based or satellite Train the Trainer program. Each additional Train the Trainer request must follow the current trainer selection process. To support this process and ensure success, the trainers will continue to be mentored by the UAW Health and Safety Representatives and Plant Safety Engineers. 

During safety orientation training, plant leadership will emphasize to new Company employees the joint commitment to the health and safety process. 

The following list identifies key training initiatives the parties will develop, deliver, and support as mutually agreed. 

•Redesign, update and launch the Guidelines, 
Responsibilities, and Safe Practices (GRASP) training 
program. A distinct module on Non-Standard Production Work (NSPW) will be added to GRASP. 

•The NJCHS will evaluate the current workstation readiness 
safety and ergonomic training. Where gaps are 
identified additional training will be developed. 

•The NJCHS and Corporate Safety will collaborate to update 
the OIS-JSA process, by exploring the use of 
technology and improved delivery components. 

•Launched the Powered Material Handling Vehicle (PMHV) 
training program. 

•Continue to study and implement the most effective methods to evaluate and maintain employee competency in health and safety. 

•Develop ECPL troubleshooting web-based training module. 

•Development of web-based training for bonding and grounding in the manufacturing environment. 

•The NJCHS ergonomics program will be updated by the NJCHS. This program will include cutting edge technology and processes designed to minimize ergonomic injury on the job. 

•Established web-based delivery of training on cross 
connection control. 

~\J'- rl ,.,,. 
A·~· <ffe t 
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HEALTH AND SAFETY TRAINING IMPROVEMENTS 

•Designed and rolled-out a Lifting and Rigging training program to include the following modules: 

• Basic Lifting and Rigging 

• Complex Lifting and Rigging 

• Special Die Handling 

•Development of a strategy for the effective delivery of safety talks. 

•The parties will look for opportunities to develop 
reinforcement strategies and training around high risk tasks that build on the current START Card and PTA processes that are successful. 

•The NJCHS will explore opportunities to create core training and awareness around Prevention Through 
Design (PTD) . 

•The NJCHS and Corporate Safety will evaluate and scope Safety Operating System (SOS) training. 

• The NJCHS will explore opportunities to create core competency training around soft skills improvement and sense making awareness. 

• NJCHS will coordinate the development of a customized MODAPTS training module, that will be delivered to the LEC's. 

• NJCHS will update the chemical supplemental sheets and distribute to the workforce for reference on the job and use for chemical safety refresher training. 

The National Joint Committee on Health and Safety will begin meeting within 90 days of the effective date of this agreement jointly determine the scope, design, delivery model and timing for development and completion of the above initiatives. 

qJ-

cba4a/01348/3 
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Very truly yours, 

Kevin Legel, 
~ 
U.S. Labor Affair-& 

Very truly yours, 

to 
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Concur. 

Concur: 

Rory L. Gamb¼e 

Chuck Browning 

cba4a/01348/4 
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Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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►4r. Rory L. GarAble 
\4:-ce President and Director 
UAW, ~lational Ford Department 
8090 Bast Jefferson Aveaue 
Detroit, Michigan 48214 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Health Promotion Programs 

HEALTH PROMOTION PROGRAMS 

October 30, 2019 

XX/XX/XX.XX 

In 2019 1 the parties agreed to rename the wellness program to wellbeing in order to capitalize on supporting the whole 
employee. A committee comprised of representatives from the National ESSP Committee wi-l-1-explore~ and identifiedy wellbeing programs available through present medical plans. Employees seeking to utilize such programs s-1;,a-H would do so through their present medical plan. 

Prior to and during the 2007 negotiations, both the UAW and the Company had many difficult conversations regarding the suspension of certain Joint Programs. Recognizing the present business state, the Company understands the importance of wellbeing programming. In this regard, the Company Employee Support 
Services Program (ESSP) agrees to offer specific programs to deal with the issues of weight management, stress management and 
smoking cessation. 

During the~~ negotiations the parties further agreed to offer programs dealing with mental health and substance use, violence prevention, and physical health. Many health care 
providers offer such programs for their members as part of their medical plan. In the interest of encouraging more healthful personal life styles lifestyles among employees, the Compaay ESSP will provide a health promotion component when these programs are not available through the employees' existing healthcare plans. The Company and the UAW will mutually agree to the process used to select any additional vendors/programs. 

cba4a/01136/l 
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HEALTH PROMOTION PROGRAMS 

This initiative provides active employees with the opportunity to access health awareness information and health promotion 
services. 

Employees will pay no more than 20% of the approved program costs, regardless of their healthcare plan up to a maximum of $40. The rema.inder of the fees will be paid with Personal Development Assistance (PDA) BY National Programs Center or~ UAW-Ford Labor Management Committee(LMC) Joint Trust or the Voluntary Employees' Beneficiary Association (VEBA) Joint Trust, as appropriate, BY :Personal Development Assistance (FDA) by 
mutual agreement. 

In addition, it is the parties' intent that any programs, 
approaches or related services provided under the wellbeing 
programs are not to be construed as benefits or insurance programs. 

Concur. Rory L. Gamble 

Concur: Chuck Browning 

cba4a/0113 6/2 
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Ve1·y truly yours, 

Kevin Le!Jel, 
Direeto3:' 
U.S. Labor Affairs 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

HOURLY MEDICAL PLAN VALUE TO MEMBERS 

XX/XX/XXXX 

Subject: Hourly Medical Plan Value to Members 

During these negotiations, the parties discussed the value of the 
National PPO Plan as compared to the regional alternative medical plan 
options (alternative plans). Since 2011, many of the alternative plans 
have become more expensive for members compared to the National PPO 
Plan. 

Within 90 days of the agreement, the parties agree to investigate 
reasons why UAW members are choosing to remain in these alternative 
plans rather than transferring to the National PPO Plan. The parties 
want to understand if such reasons are due to unique circumstances 
(e.g., only certain treatments or medications are provided/covered, 
certain medical professionals/offices are covered etc.) or members are 
not fully aware of the distinctive benefits of the National PPO Plan. 

If the parties mutually agree that an alternative plan is no longer 
sufficiently beneficial, the parties will discuss options and, if 
appropriate, develop a plan to transition affected members to the 
National PPO Plan or another medical plan available in their 
geographic area. The parties will collaborate, along with the 
carrier(s), to develop detailed communication materials (including 
possible onsite support) to assist members with any resulting 
transition. 

Concur: Chuck Browning 

cba4b/ 01511 
b 
09/14/23 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 
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ICE to EV Transition: Job Security 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: ICE to EV Transition: Job Security 

XX/XX/XXXX 

During the 2023 bargaining, the l)'nion expressed concern about the job 
security of existing UAW-Ford employees as the industry transitions to 
a greater mix of electric vehicles. 

As a result of these discussions, the Parties, acknowledge that 
incremental protection shall be available for existing UAW-Ford 
employees in the event the only remaining job or income protection 
available for surplus employees would be to transfer to a U.S. Ford 
owned and operated MSC/sub assembly manufacturing facility at which 
the UAW is lawfully recognized. 

Accordingly, in the event that any UAW-Ford facility as of the 
effective date of the 2023 Agreement has surplus employees after 
performing the following actions in accordance with Appendix Mand 
associated Letters of Understanding including: 

• In-zone Placement 
• Temporary Layoffs 
• Income Security protections 
• Separation Packages 
• Out-of-zone Placement 

Ford will afford on a voluntary basis any such employee(s) to be 
placed in open and available positions at an operational Ford owned 
U.S. MSC/sub assembly facility with no financial loss of pay or 
benefits.in accordance with the !JAW-Ford Master Agreement, provided 
employees maintain all eligibility requirements provided for in the 
Agreement. 

The parties discussed the potential complexities of administering 
transfer O£portunities in accordance with this letter and the UAW-Ford 
Collective Bargaining agreement. In the event unforeseen issues arise 

letter, 

~\)'y 

resolved by the National parties. ~ 

If and when any efflJ2loyees are placed pureuant to this letter, the \V A 
parties will establish rules and procedures for placement of such fl if~) 

~ba4a/01600/1 -sS" I" ~ 

10/25/23 c.~ ~-~~ ~ ~ 
,:11-.r r;) 
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ICE to EV Transition: Job Security 

employees in the event they become surplus at their new location. It 
is also agreed that any new facilities established by the Company to 
comply with this letter will not be subject to any footprint 
restrictions or obligations. 

These protections will be available for the term of the 2023 
Agreement. 

cba4a/01600/2 
C 

10/25/23 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 
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ti~~ 

XX/XX/XXXX 
Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: 

Dear Mr. Browning: 

Subject: Importance of Team Leader Training 

During these negotiations, the parties discussed at length the 
importance of training and development initiatives for our new and 
existing hourly team leaders. The parties acknowledge that 
improvements need to be made to the existing training offerings, as 
well as the development of refresher offerings for existing team 
leaders in order to ensure they are able to perform the standard roles 
and responsibilities contained within the UAW-Ford Collective 
Bargaining Agreement, Vol. I, Appendix J. 

As a result of these discussions, the parties agreed to the following: 

• A review and modification of existing team leader training, as 
necessary will occur within one year of the ratification of the 
2023 CBA. 

• A commitment to focus on ensuring new team leaders are trained in 
a timely manner upon job placement. Team leaders will be trained 
as expeditiously as possible once the training modifications 
occur after ratification. 

• Delivery of such modified training may be: 
o On the Job 

• 

o Classroom 
o Online 
o And other traditional methods, as appropriate. 

The parties recognize that, the content of team leader training 
ma ada t, and chan e based on business needs and identificatio 
of systemic and process related improvement opportunities. 

\JP 
~ 

The National Continuous Improvement Forum 

. //J 
(NCIF) will continue to 12...o/' 

provide input and further reinforce their 
and supporting the concept of teamwork as 
doing business. 

cba4a/01560/1 
C 

08/10/23 

commitment to encouraging Adil, 
a fundamental principle of 'i}'' 
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Concur: 

A~\\\?.-7! 
() cba4a/01560/1 

C 

~\I\) 08/10/23 

Chuck Browning 

Very truly yours, 

Scott Britton, 
Executive Director 
u.s. Labor Affairs 
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Mr. Jimmy Bettles 
Vice President and Director 
Ut\W, National Ford Dcpart:ment 
8000 Ease Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settle~ 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Information Sharing 

INFORMATION SHARING 

November 5, 201S 

XX/XX/XXXX 

To enhance communications, the Company will appoint a Purchasing 
Liaison as a single point of contact for Labor ~ffairs and the 
UAW National Ford Department to support Joint Insourcing meetings 
and periodic Purchasing related inquiries. The Company will 
provide updated contact information of the Purchasing Liaison 
within 30 days of ratification. If there is any change in the 
Purchasing Liaison, the Company will provide updated contact 
information for that person to the Union within 30 days of the 
change. 

In addition, the Company has agreed to provide the International 
Union a master file of commodities and associated information. 
The master file of commodities will include: 

• 
• 
• 
• 

Parent Supplier Name 
Manufacturing Supplier Name 
Supplier Location 
Commodity 

• Ford Receiving Plant 

• Volume /J (L 
Specific cancellation costs and supplier expiration dates will be)t¢ /1 ' 
provided as soon as practicable, no later than 30 days from the ~ 
request. Upon mutual agreement, studies and associated business .J2:____ t:r.1..r/2)J 
cases will be provided in the Joint Insourcing meetings. ~ ~ 

i!J) ~ £ l}f\~ 
;~ l0· \.\'· 

cba4a/01431/l 
a 
08/07/23 
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INFORMATION SHARING 

Modifications to the data provided may be made by mutual 
agreement during the term of the Agreement. 

The parties have also agreed should any issues arise regarding 
this letter of understanding, those issues will be discussed and 
resolved by the Company and the UAW, National Ford Department. 

truly yours, 

U.S. Labor Affairs 

Ge~eur. Jimmy Settles 

Concur: Chuck Browning 

cba4a/01431/2 
a 
08/07/23 

very 

Stacey Allcrtoa-;-

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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IRC 436 

November 5, 2015 

Mr. Jimmy Settles 
Vice P~esident and Director 
Ul\W, National Ford Department• 
sooo East Jefferson Avenue 
Detroit, Michigan 48214 

Bear Hr. Settles. 

Subject. IRC 436 

Th arties ha,.e discussed Internal Revenue Code Section 4:3-6 as 
• C _Pl t to ;he Ford Ul'.W RetirCfflCllt Plan (the "Plan"). To tl_¼e 
it xc a cs 8 t· 436 and the ~reasury Regulations cJctent pcnnitted by Code cc ion . l F 

l • a the parties agree to ainend Artie c v, promulgated t➔creun er' • 9ation of s t· 25 of the Plan to provide the following upon c~s~ cc ion . . .... . ee-s~i m 1 lar licablc Code Section 436 limicatJ..ons . 
=~ms of the Ul'tW Sponsored PeAsion P1ans Code Seet::1on 436 
amendments adopted on J>~ovember 7, 201~ 

1 . }'x provi s i Ofi 

paymene-s 
2. Restoration 

allowing for the resumption of prohibited 

of benefits afld accruals that ~,·ere 1:i-et: 
permitted to accrue . h 

3 _ Retroactive pa;'ffient of any shutdown or UCEB benefits ta~ 
arc prohibited 

• ouch Plan amendments to take effect 4. A provision allmn.ng 
retroactively 

l~o•,;ever, n:otwi t!'totanding the foregoing, F<;>':d Motor Company ( the 
.ll.Gempany") shell not in any event be requHed ~o m~l~e h. 

1 lol, to a·~id application oft e 

The parties have agreed that the CoRlpany ',_rill 
to the Plan as soon as is reasonably poss3;blc 
foregoiA~ 

cba4b/01487/l 
a 
08/24/23 

Bernie Swartout, 
Director 
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Concur. Jimmy Settles 

cba4b/01487/2 
a 
08/24/23 

IRC 436 

Compensation & Benefits 
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JOB SECURITY PROGRAM(S) - APPEALS 
TO THE NATIONAL COMMITTEE 

Mr. Jimffiy Settles Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

bear Mr. Browning Bettles: 

XX/XX/XXXX-Novembcr 5, 2015 

Subject: Job Security Program(s) - Appeals to the National 
Committee 

During these negotiations, the parties discussed procedural 
requirements for submission of unresolved local issues 
(Appendices M, ~, O) to the National Committee. Open 
communication and information sharing are critical elements 
contributing to the success of the Local Job Security, 
Operational Effectiveness and Sourcing Committee, or the LJSOESC. 
Information or documentation used by either party to support or 
demonstrate their respective positions on the disputed issue(s) 
shall be made available, in a timely manner, to the other party 
prior to the matter being appealed to the National Committee. 
Appeals to the National Committee must be submitted for review 
within six (6) months of the event being appealed. The National 
Committee may consider appeals outside of the time limits, if the 
local parties can provide rationale and justification as to why 
the timing could not be met. 

To assist in providing timely resolution of issues and responses 
to appeals, it is agreed that the local parties are required to 
follow these established procedures: 

• 

• 

The Local Job Security, Operational Effectiveness and 
Sourcing Committee (LJSOESC) is obligated to review all 
complaints regarding the administration of the program. 

The Agreement provides that the national parties will limit 
their review of complaints to those raised, in writing, 
within 60 days of the subsequent monthly LJSOESC meeting 
date. 

Qt 
~ 

Local management will provide its written position within ' 
ten (10) working days of receipt of a written appeal fro~(J{A ~ 
the local union. \t,,:,\ J 

The local union shall, within ten (10) working days of ~} 

• 

• 
receipt ot the Company position, give written notice that /f(t;J l· 

1 
the matter will be appealed to the National Committee. ~ _ 

• Appeals should be jointly submitted and clearly state the /!IS f-) 1 
position of both of the parties. The appeal must be signed7' 
by both chairpersons of the LJSOESC as an acknowledg. ement ,C,,., ~ 

:bMa/"oh
0
a:

30
t:

1
e issue was discussed locally. -vl, \ ~¾A 'So~~ 

os121;23 ., 4/·1 ~ r 0v 
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JOB SECURITY PROGRAM(S) - APPEALS 
TO THE NATIONAL COMMITTEE 

• Complaints received from only one side - Company or Union 
are not considered joint appeals. These unilateral 
complaints may be returned to the sending party by their 
respective national staff for consideration by the other 
local party. 

• Copies of completed appeals should be forwarded 
simultaneously to both the National Ford Department and 
Employment Security Programs, Labor Affairs Office. 

• Appeals shall be promptly reviewed by the national parties. 
The local parties will be advised, in writing, within 
thirty (30) working days following disposition of the 
matter by the NJSOESC. The NJSOESC will also advise the 
parties if the national parties are unable to reach 
consensus. 

Notwithstanding the above, disputes arising from indefinite 
layoff may be submitted within thirty (30) days of the monthly 
Local Job Security, Operational Effectiveness and Sourcing 
Committee (LJSOESC) meeting to the National Committee for review 
by the Vice President and Director of the UAW-Ford Department and 
Executive Director, Labor Affairs, Ford Motol.· Company. If 
unresolved, the dispute must be appealed to the umpire in 
accordance with Article VII, Section 9 of the Agreement within 
thirty (30) days of receipt of the appeal. The umpire's decision 
shall be final and binding on the parties and the umpire shall 
have the authority to enforce such decision. 

Very truly yours, 

Scott Britton 
Executive Director 
Stacey .7',llcrteflT 
Director 
U.S. Labor Affairs 

Concur: Chuck Browning Jimmy Settles 

cba4a/00430/2 
a 
08/21/23 
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JOB SECURITY PROGRAM - COMMITMENT TO TRAINING 

P4r. Rory L. Gmoole 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson .",7,•enue 
Detroit, Michigan 48214 

Bear Mr. Ga!llble. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

eetober 30, 2019 

'lCX/XX/XXXX 

Subject: Job Security Program - Commitment to Training 

During these negotiations, the parties discussed the potential 
training needs for UAW Job Security/Scurci~ Representatives and 
Labor Supervisors regarding new Job Security related provisions 
of the 2019 Agreement. The parties agreed to jointly develop and 
provide such training as may be warranted, utilizing appropriate 
technology-based delivery mechanisms to do so in a cost-effective 
and expeditious manner. This training would be developed and 
provided during the course of the 2023½ Agreement as deemed 
necessary and/or beneficial by the National Job Security, 
Operational Effectiveness, and Sourcing Committee (NJSOESC). 

ceaeur. Rory L. Gaffi:ble 

Concur: Chuck Browning 

cba4a/01025 
a 
09/01/23 

Very truly yours, 

Kevin bc§'el, 
Director 
U.S. Labor Affairs 

:~~!~t~~!t~~~~ctor ~ 1 
U.S. Labor AffairL~-/ ~, @/t~ 

;l!) 1iJ 

~ ;n)J~~ 
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Plr. Rory L. Gamble 
Vice President and Director 
UM', National Ford Department 
eooo East Jefferson Avefttl:e 
Detroit, Michi~an 48214 

Dear Mr. Gamble. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

JOB SECURITY PROGRAM - MECHANIZED 
DATA SYSTEM ENHANCEMENTS 

October 30, 2019 

XX/XX/XXXX 

Subject: Job Security Program - Mechanized Data System 
Enhancements 

During these negotiations, the Company and the Union discussed 
hourly employee status data necessary to support the 
administration of a successful Job Security Program. In 
particular, the parties noted that while accomplished and ongoing 
enhancements to the Program's mechanized data system have been 
beneficial, additional enhancements to address needs arising from 
2023 ~ Collective Bargaining Agreement provisions also may be 
warranted. Accordingly, the National Job Security, Operational 
Effectiveness, and Sourcing Committee (NJSOESC) may, by mutual 
agreement of that Committee's Company and Union representatives, 
explore the feasibility of undertaking further beneficial 
enhancements to the mechanized data system, as necessary, during 
the term of the 2023 ~ Agreement. The parties recognize that 
issues such as cost, available technical resources, impact on 
current systems, involvement of local personnel, and 
confidentiality may affect the feasibility of implementing such 
enhancements. 

Very truly yours, ~ 
~ Q I~ Bireetor lv_t/ 
U.S. Labor Affairs ~ ~ 

~11i (pl'# Concur. Rory L. Gafftbl e 

cba4a/0l386/l 
a 
09/01/23 

CRr. , -r-s-h' 
LL) ':> \"' 

Scott Britton, 

~ 
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Concur: Chuck Browning 

cba4a/0l3 86/2 
a 
09/01/23 

JOB SECURITY PROGRAM - MECHANIZED 
DATA SYSTEM ENHANCEMENTS 

Executive Director 
U.S. Labor Affairs 
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JOB SECURITY PROGRAM - NJSOESC 
MONTHLY REVIEW MEETING 

Hr. ~ory L. Gamble 
Yice President and Director 
Ui"rW, National Fors. Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gara-ble: 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

October 30, 2019 

XX/XX/XXXX 

subject: Job Security Program - NJSOESC Monthly Review Meeting 

During these negotiations the parties reaffirmed that job 
security can only be realized within a work environment which 
promotes operational effectiveness, continuous improvement, and 
competitiveness. 

The National Job Security, Operational Effectiveness and Sourcing 
Committee (NJSOESC) will meet monthly to review the Job Security 
Program. The monthly meeting will include, but not limited to, a 
review of the following topics: locations with employees on 
Indefinite Layoff and Temporary Layoff, operational requirements 
at Ford locations (including prior review of in-zone and out-of­
zone opportunity postings), Return To Basic Uhit, Article VIII~ 
Section l(b) and Closed Plant Return to Area tracking. 

Con:eur. Rorj,• L. Gamble 

Concur: Chuck Browning 

cba4a/01093 
a 
09/01/23 

Very truly yours, 
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Mr. Rory L. Gamble 
Vice President and Director 
UAW, Hational Ford Depar~ 
8000 East Jefferson~ 
Detroit, Miehi~an 48214 

Dear Mr. Gamble 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

JOB SECURITY PROGRAM· TECHNOLOGY ENHANCEMENTS 

October 30, 2019 

xx/xx/xxxx 

Subject: Job Security Program - Technology Enhancements 

During these negotiations, the Company and the Union discussed ways in 
which technology could enhance and support the administration of a 
successful and efficient Job Security Program. The use of technology 
weuld can improve numerous administrative functions, including online 
JSP postings, RTBU tracking, Article VIII l(b} tracking, closed plant 
return to area, a-R€l moving allowance administrationL and other JSP 
activities. Both parties agree this letter is not meant to be all­
inclusive, therefore, the National Job Security, Operational 
Effectiveness, and Sourcing Committee (NJSOESC) will continue to 
explore additional opportunities to better utilize technology to 
improve the administration of the Job Security Program. The parties 
recognize issues concerns such as cost, available resources, impact en 
current systems' capabilities, involvement of personnel, and 
confidentiality may influence the feasibility of implementing these 

li)'J technology enhancements. The identified o.pportunities listed above /\~ 
,;:/ will continue to be developed and enhanced throughout the 2023 ~ 

0
, Agreement e1cplored immediately and will be implemented by all \ 

~ locations following -the ratification of the~ 2023 Agreement. €BA ~ 
~ aflcl developed during the ceurse of the 2019 hgreemcnt. 

i\)\J /lff ,_'F"u~yc......it"-""'r~ul-v-y~y-eu-rs-., Jl-'J ~ (fa 
~ ttt ______ --¥.K~cvin:A-biL Le=6-e-±gel i; ~); 

~fo25P cba4a/01518/1 
a 
08/04/23 
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Concur. 
Concur: 

cba4a/01518/2 
a 
08/04/23 

Rory L. Gamble 
Chuck Browning 

JOB SECURITY PROGRAM - TECHNOLOGY ENHANCEMENTS 

U.S. Laser Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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JOB SECURITY PROGRAM - UAW-FORD JOB SECURITY WEBSITE 

Mr. Rory L. Ga~Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning ea-mble: 

0etober 30, 2019 xx/xx/xxxx 

Subject: Job Security Program - UAW-Ford Job Security Website 

During these negotiations, the parties discussed the need to 
update the UAW-Ford Job Security Web Site. the purpose of the web 
site is to enhance communication between the National Committee 
and Local Job Security, Operational Effectiveness and Sourcing 
Committees, provide updates to the locations quickly, and provide 
assistance with the Job Security Program. To this end, the 
parties agreed to the following: 

• The contents of the web site are jointly managed, assessed, 
implemented and administered. 

• Updating of the web site will be undertaken following 
ratification of the iH3¼9 2023 Agreement and completed as 
soon as practicable. 

• Expenses associated with development and implementation of 
the web site will be paid .f.reffl ~the Se:ueation, 
Development and Training Program UAW-Ford Labor Management 
Committee Joint Trust ful'ltle, 

Concur: 

CfL.,-,Vt<th> 
t~~-

cba4a/00769 
a 
08/14/23 

Very truly yours, 

Kevin Legel Scott Britton, 
Executive Director 
U.S. Labor Affairs 

Chuck Browning Rory L. Gamble 
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Mr. Chuck Browning 
Vice President and Director 
UAW,. National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

JOINT DIVERSITY, EQUITY, AND INCLUSION EVENTS 

XX/XX/XXXX 

Subject: Joint Diversity, Equity, and Inclusion Events 

During the 2023 Negotiations, the parties discussed several 
conferences and programs {e.g., Women's Conference, Men's Diversity 
and Inclusion/Health Conference, Rosie the Riveter program, etc.) the 
UAW-Ford National Joint Diversity, Equity, and Inclusion Committee 
{NJD'EIC) wished to organize during the term of the agreement. 
Conference themes and target audience may vary each year, upon mutual 
agreement by the NJDE!C Executive Program Directors. 

The parties recognize that these events provide valuable education 
about diversity and inclusion to members. The parties also agree that 
celebrating our diversity may foster a greater sense of belonging. 
The Company affirmed that the NJDEIC may use the current budgeting 
process to request funding for these events from the UAW-Ford Labor 
Management Committee Joint Trust. All funding requests are subject to 
approval by the Joint Governing Body. 

Concur: 

~y'0 
~ cba4a/01579 

C 

08/31/23 

Chuck Browning 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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JOINT EDUCATION INITIATIVE 

Noveffibcr 5, 2015 
Mr. Jimmy Settles 
Viee President and Director 
UAW, National Ford Depa:rtfftcr.t 
8000 Bast Jefferson Avenue 
Detroit., rHehigaE 18214. 

Dea¥ Mr. Settles. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Joint Education Initiacive 

XX/XX/XX.XX 

During the~ 2023 negotiations the parties discussed various ideas 
to provide training and educational opportunities to active employees. 

As a result of those discussions, the parties commicted to develop and 
irnplemenc a mutually agreed upon curriculum that will be made 
available to regular active hourly employees. The parcies agreed to 
commit up to eight (8) hours of ~raining to each eligible hourly 
employee during the life of the ~2023 National Agreement, to 
deliver the agreed upon curriculum. 

The craining is intended to provide an understanding of che history of 
organized labor and the competitive challenges faced by the Company, 
the Union and che country as a whole, with topics that may include: 

• Labor history of the UAW and Ford 
• Competitive challenges facing the UAW and Ford 
• 

? :l.. '-'.,/ . 
• 
• 

New and innovative approaches to achieving workplace 
competitiveness 
Current state and trend in the auto industry 
Government and ics impact on the auto industry 
Rising costs of healthcare 
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• JOINT EDUCATION INITIATIVE 

• Ford's Manufacturing Process 
• Understanding TEPSHE, pension, and saving for the future 

In accordance with the Joint Review Process Letter of Understanding, 
recommended proposals addressing the development, implementation and 
logistics of this curriculum will be submitted to the Joint Governing 
Body for review and approval. 

Ceneur. 
Concur: 

Jimmy Bettles 
Chuck Browning 

cba4a/0l507/2 
a 
07/31/23 

Very truly yeurs, 

Jacl, Halverson, 
P4anager 
Bnion Relations 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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I TRAINING SCHEDULES 

P1r. Gerald D. Bantoffl 
Vi<?e Presidenc and Director 
UAW, ~l'at:.onal Fo:re Departffient 
8000 Bast Jeffersoa Avenue 
Detroit, Michigan 18211 
Dear M:r. Bantam: 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

September 15, 2003 

XX/XX/XXXX 

Subject: Joint Programs Training Schedules 

The parties agree that education and training of the UAW­
represented work force is ar. essential element in achieving 
continuous improvement and is critical to the Company's 
competitiveness. The Union expressed concern during these 
negotiations that on occasion, at some locations, scheduled 
education and training activities were postponed, suspended or 
canceled. Rationale for schedule revisions included insufficient 
numbers of replacement personnel, lack of or reassignment of funding for training and for other business-related reasons. 

During ~2023 negotiations, the parties reaffirmed the 
understanding that when education and training activities 
associated with the OAW-Ford Joint Programs are postponed, 
suspended or canceled repeatedly, the local parties may jointly 
refer this matter to the Operations/Division Human Resources 
Busi::=i:css Operations Manager and the Wational Fo,::-e. Departme-P.t ~ Program Directors at the UAW-Ford Joint Trust for consideration. 
These matters should only be escalated after being referred to 
the Plant Human Resources Director and Plant Manager. It is 
understood, however, that on occasion it may be necessary to 
postpone, suspend or cancel scheduled training based on operating 
sc:iedules. 

M i-10~2."" 

iW 8(~z3 
cba4a/00739 
a 

07/31/23 

Very truly yours, ~~ 
Jennz Toronz, ~~ F ~ l.,' 
Executive DirectoE ~\ i> ~'@ 

~(µ~ 
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TRAINING SCHEDULES 

Concur. 

Concur: 

Gerald D. Bantom 

Chuck Browning 

cba4a/00739 
a 

07/31/23 

O.S. Labor Strategy 

llARVEY T . PROCTER, JR. ; 
Dirccto:c 
Joint Education, Development. 
& Training and 
National Programs Genter 
fi.a£e~ Affairs Sta=f 
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Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Joint Public Health Committee 

JOINT PUBLIC HEALTH COMMITTEE 

XX/XX/XX.XX 

During The 2023 negotiations, the joint parties agreed that the safety 
and health of its employees is their number one priority and 
recognized public health crises are possible in the future. 

During the COVID-19 pandemic, the Company was identified by state and 
federal governments as part of the critical national infrastructure. 
As a result, the Company continued operations even when there were 
various orders directing other business to cease operations. 
Company employees, including bargaining unit employees, were 
designated as essential workers to support its critical national 
infrastructure work. 

The Company and the Union recognize future public health crises could 
have a significant impact on the Company, bargaining unit employees 
and their families, and responding to a public health crisis requires 
emergent management decision making for continued operations and 
safety. The Company and the Union agree that discussions between the 
parties in the event of a public health crisis can help alleviate 
potential hardships created for bargaining unit employees and their 
families. 

~ 
?1)1) 

The Company and Union agree to the following: 

• To establish a joint Public Health Emergency Committee 
(Committee), consisting of 3 International Union 
Representatives, (one (1) of whom will be from the 
International Union, UAW Health and Safety Department and 
two (2) will be appointed by the Vice President and 
Director, UAW National Ford Department, and 3 employees 
appointed by Ford Motor Company (one of whom will be a 
representative from Human Resource. 

~ 

cba4a/01580/ 1 
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concur: 

JOINT PUBLIC HEALTH COMMITTEE 

• The Committee will meet at least annually or more 
frequently if agreed to by the Committee members. Committee 
meetings will focus on Company preparedness for pandemic 
events and other public health crises that could have a 
substantial impact on the Company and bargaining unit 
employees and their families. 

• Given the subject matter, it may be necessary to invite 
additional representatives, such as the International UAW 
Health and Safety Department, Corporate Director for Health 
Services and Global Safety Director or other subject matter 
experts to allow for thorough discussion on the issue. 
Prior to such a meeting taking place, the Parties will 
agree on the inclusion of any additional representatives or 
subject matter experts. 

• Upon the declaration of a public health crisis by the 
Governor of a State in which the UAW represents employees 
of the Company or by the President of the United States 
that has a substantial impact on the Company, bargaining 
unit employees and their families, the Committee will meet 
as soon as practical to discuss items of mutual concern. 
Subsequent meetings will be scheduled as agreed to by 
Committee members. When possible, the parties agree to 
exchange agenda topics they wish to discuss at least forty­
eight (48) hours prior to any such meetings. 

Chuck Browning 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 

~ 
c# 
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Joint Training Replacement of Nationally Appointed Representatives 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Joint Training Replacement of Nationally Appointed 
Representatives 

XX/XX/XXXX 

During 2023 negotiations, the parties discussed concerns for 
situations when nationally Appointed representatives attend joint 
training or conferences. The Company confirms, when nationally 
Appointed representatives are absent from their location to attend 
joint training or conferences, the plant is responsible for 
replacement of the attending representative in accordance with Volume 
I, Article VI, and related Letters of Understanding. 

cba4a/01565 
a 
08/11/23 

Very truly yours, 

Jenny 'l'orony, 
Executive Director 
U.S. Labor Strategy 
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JSP - POSTING !=OR DRIVER TRUCK-SEMITRAILER 
OPPORTUNITIES UNDER Tl-IE PROVISIONS OF APPENQIX N 

~4r. Rory L. Gamble 
Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning Gamble: 

Octeeer 30, 2019 
XX/XX/XXXX 

Subject: JSP - Posting for Driver Truck-Semitrailer opportunities 
under the previsions of Appendix N 

During the course of the -2--G-M 2023 National a~egotiations, the parties 
discussed the complexities associated with job postin§ oppertuni~ 
4&F the Driver Truck-Semitrailer ~ positions. at the Ra~rnonville, 
Rcsemh & Engineering and Rouge facilities. Because of the unique 
qualifications required to perform duties of the classification, the 
parties agree the following process will be used when Job Security 
Program postings are required to fill open positions which require a 
CDL Class A license and DOT Card. in the Driver Truck Semitrailer 
classification at these facilities. 

• When there is an opening in the Driver Truck-Semitrailer 
classification at the leeations listed above, Local Hourly 
Personnel Offices at the other t·,w surplus locationJ.sl. {w-fl-eft or 
locations with employees deemed surplus) will post a job 
opportunity notice once authorized by the Company's Labor Affairs 
Office. 

• Eligible employees are those that hold a current COL Class A 
license and DOT card. at the above aforeffientioned locatiena. 

• All active volunteer transfers will be limited to the number of 
qualified employees on Indefinite Layoff or defined as surplus at ,;5;J 
- a location. L'1/' 

• EmployeeLs will be selected in order of Ford Service Date (FSD), 
from highest to lowest. Where two or more employees have the same 
Ford Service Date, the last four digits of the employee's Social 
Security Number will be used as a tiebreaker, with the higher 

(e.g. 9999 shall have greater seniority than 0000.) 
I~ 

• Upon transferring to -1:-fl-e. a new location, seniority will be in 
accordance with the UAW-Ford Collective Bargaining Agreement, / 5,-;;

1 Article VIII, Section l (c). (~ / ~ 

'·~-rr-cba4a/01520/1 

J\t1U ~0120121 
\{) 

~t~ b 
f~ ,. /'I•? '1o 



131C

JSP - POSTIPJG FOR DRIVER TRUCK-SEMITRAILER 
OPPORTU~JITIES UPJQER Tl-IE PROVISIONS OF APPENQIX N 

• If all opportunities have not been filled, the openings will be 
filled through mandatory transfer of the qualified employees on 
Indefinite Layoff, and/or those who will be affected by a 
reduction in the classification from H'te other t 1,{o any other 
facilities identified above. Mandatory placement of these 
employees will be from lowest-to-highest seniority order. 

• If openings remain after exhausting the above process, the 
Company will consider those ~Temporary employees who are 
qualified and performing the Driver Truck-Semitrailer 
classification at the hiring location. the Ravfsonville, Research 
& Engineering and Rouge facilities. 

• Any new hire employee will be required to hold a current CDL 
Class A license and DOT card. 

• If there are other classifications which require a COL Class A 
license and DOT card to perform the duties of that 
classification, the provisions of this Letter of Understanding 
will apply. 

This Letter of Understanding does not in any way replace the 
preferential placement arrangements contained in Appendix N of the 
Agreement. The parties recognize that this new understanding has 
complex administrative implications. Accordingly, claims of violation 
as it relates to the po$ting and transfer opportunities are not 
subject to the Grievance Procedure (Article VII of the Collective 
Bargaining Agreement) but instead may be resolved through the Appeal 
procedure to the National Job Security, Operational Effectiveness and 
Sourcing Committee NJSOESC as set forth within Appendix M of the 
20-±-923 UAW-Ford Collective Bargaining Agreement GB-A. All other 
claimed violations will be subject to the regular grievance procedure. 

Concur: Chuck Browning 

cba4a/01520/2 
d 
10/20/23 

Very truly yours, 

*eviR Lege~ Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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JURY DUTY PAY 
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JURY DUTY PAY 

• J1:1ry Duty Pay, Deoeml:ler l, 1964 
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Mr. Rory L. Gaftlble 
Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gamble. 
Dear Mr. Browning: 

Subject: Legal Services Plan Benefits 

LEGAL SERVICES PLAN BENEFITS 

~BeF 30, 2019 
XX/XX/XXXX 

During the course of these negotiations, the parties discussed 
the existing UAW-FCA-Ford-General Motors Legal Services Plan 
( "LSP" or "Plan'') and the continuation of that Plan during the 
term of the ~2023 National Agreement. In order to provide for 
the continuation of the Plan while addressing concerns about Plan 
cost, existing Plan design and benefits provided, and the 
existing eligibility rules for the Plan, the parties agree as 
follows: 

1. The Plan shall continue to provide a legal services benefit 
to eligible UAW-represented employees and retirees and be 
funded by a trust structured as a Voluntary Employees' 
Beneficiary Association ("VEBA") under section SOl(c) (9) of 
the Internal Revenue Code of 1986, as amended ("Code"). The 
VEBA, and its underlying trust, shall also be a benefit plan 
permitted by Section 302(c) (5) of the Labor Management 
Relations Act ("Taft-Hartley"). 

2. Individuals who meet the eligibility criteria under Exhibit B 
(attached) of the Plan document shall be eligible to 

participate in the Plan. The parties agree and intend that 
they retain the sole authority to modify the Plan's 
eligibility criteria, and that the Plan trustees do not have 
the authority to modify the Plan's eligibility criteria. 

3. Consistent with the requirements of Taft-Hartley, the Plan 
shall be administered by a joint board of trustees comprised 
of an equal number of Company and UAW representatives with an 
impartial neutral, mutually agreed upon by both parties. 

anticipated that there shall be six employer trustees and six 
Union trustees, two of whom shall be appointees of the 
Company. The VEBA shall contain Subaccounts for contributions 
made by the Company in order to segregate such monies away w 
from contributions from any other participating employers in Q 
the VEBA. Further, such an arrangement shall ensure that no • /\ 
cross-subsidization will occur relative to the Company's ~ / ?7) 
contributions and any other obligations the Plan has f1' ~ 

cba4b/01486/1 <f_p 
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LEGAL SERVIC£S PLAN BENEFITS 

respective to other participating groups. Liability for 
providing benefits shall not be joint and several among the 
participating companies. The Plan must be structured such that 
1) the Company's participation in it does not create OPEB 
liability for the Company, and 2) there will be no withdrawal 
liability or any other liability should a participating 
company end its participation. 

4. Based upon present information, the Plan expects to have a 
surplus reserves of apprmtimately $25,000,000 when all 
contributions under the ~2019 agreement have been made.!.. and 
the Company shall utilize its portion of the surplus towards 
its payment obligation as discussed below. have a O'A:e year 
pay:rnent hiatus (2020). The Company will make contributions to 
the Plan in February 2021, 2022, and 202-3- of each year during 
which the 2023 agreement is in effect according to the 
following formula: total number of Ford individuals eligible 
to participate in the Plan on December 31 8 t (based on Ford's 
eligibility file) of the preceding year multiplied by the 
imputed income per eligible Ford individual in the preceding 
year as calculated by the Plan multiplied by 1.025. For 2028, 
the Company will only contribute one-half of its annual 
obligation which will not exceed $2.262 million. The Company 
shall utilize its portion of the surplus towards the annual 
payments as follows: In 2024, one-quarter of the surplus; in 
2025, one-third of the surplus; in 2026, one-half of the 
surplus; and in 2027, the remaining surplus. For the avoidance 
of doubt the yearly funding amount for years ~2023 through 
~2027 will not exceed $4.395 million. This in ~ay 
contemplates or binds the Company to funding beyond the term 
of this Agreement. Based upon present information, this amount 
of funding shall be sufficient to maintain an "office work" 
benefit as described in the Plan and as modified in item 5 
below. The provision of, and ability to provide, any such 
benefits shall be left to the ultimate determination of the 
Plan trustees. If, for any reason, the funding is insufficient 
to provide the contemplated benefits, then benefits payable to 
participants will be modified by the Trustees of the Plan. 

5. The parties agree that part of the work performed by the Plan ,,;-
and its attorneys shall include a continuation of the Social 
Security Project (i.e., assisting individuals in applying for 
Social Security Disability Benefits and attendant "sweeps" of ~ 
accounts in those cases where the underlying Social Security L'R" 
Disability application is successful and retroactive benefits 
are awarded and owing to the Company) for active UAW- ~ 
represented employees and to UAW-represented retirees. These 
additional services will be included in the Plan at no ~/ 
additional cost to the Plan, QN /; 

cba4b/01486/2 
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LEGAL SERVICES PLAN BENEFITS 

a. Traffic matters - defined as traffic tickets or other 
moving violations but not including any charges of driving 
under the influence, possession of a controlled substance, 
auto license revocation or restoration, or any charge 
listed as a misdemeanor or felony. The services shall be 
limited to advice or non-covered, low-cost referral. 

b. Social Security Questions - defined as questions related to 
Social Security benefits as provided by the Federal 
Government including questions related to Social Security 
retirement benefits, disability, terminations or 
overpayments, but not including any representation before 
an administrative agency even under the self-help benefit. 
The services shall be limited to advice or non-covered, 
low-cost referral. 

c. Medicare and Medicaid Questions - defined as questions 
related to Medicare or Medicaid benefits but not including 
any representation before an administrative agency even 
under the self-help benefit. The services shall be limited 
to advice or non-covered, low-cost referral. 

6. The parties will direct the Plan's trustees to adopt any 
amendments to the plan document or trust agreement that may be 
necessary to implement the commitments set forth in this 
letter. 

Concur. Rory L. Gamble 
Concur: Chuck Browning 

cba4b/01486/3 
b 
09/12/23 

1.rery truly yours, 

Bernie Swartout, 
Director 
eem~noation & Benefits 
Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 
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LEGAL SERVICES PLAN BENEFITS 

EXHIBIT B 

FORD INDIVIDUALS 

B-1 Employees. For purposes of the Plan only, and in accordance 
with the applicable memorandum of understanding entered into 
between Ford and the UAW during ~2023 negotiations, an 
individual who is actively employed by Ford, who is a member of a 
bargaining unit represented by UAW that entered into a CBA allowing 
such individual to participate in the Plan, and has at least ninety 
(90) days of seniority; provided, however, that eligibility ceases 
for any such employee who has been continuously laid off for a 
period exceeding twenty-four (24) months after the month in which 
his/her layoff began. 

(a) Temporary Employees. For purposes of the Plan only, and in 
accordance .. with the applicable memorandum of understanding 
entered into between Ford and the UAW during 2023 
negotiations, Temporary Employees are eligible to 
participate in the Plan ninety (90) days after his or her 
last hire or rehire date. 

B-2 Employee Spouse. For purposes of the Plan only, and in 
accordance with the applicable memorandum of understanding entered 
into between Ford and the UAW during ~2023 negotiations, 
individuals currently married to an Employee as defined in B-1 
above. 

8-3 Retirees. For purposes of the Plan only, and in accordance with 
the applicable memorandum of understanding entered into between 
Ford and the UAW during ~~2023 negotiations, a former Employee, 
other than a deferred vested under the Ford-UAW Retirement Plan, 
who either: 

(a)began receiving, or was eligible to begin receiving 
immediately after the termination of his or her employment in 
a UAW-represented bargaining unit position with Ford, pension 
benefits under the Ford-UAW Retirement Plan, as provided for 
in Article IV Section I, II, or III of such plan; or 

(b)was hired on or after November 19, 2007, and was covered by 
a CBA when he or she terminated his or her employment from a 
UAW-represented bargaini~g unit position with Ford, if as of 
his or her termination date, he or she meets one of the l/ 
following: r')l\ 

( i} He or she is age 6 5; \V 
(ii) 

cba4b/01486/4 
b 
09/12/23 

He or she is at least age S5 but less than 6S with Al A!;::, 
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LEGAL SERVICES PLAN BENEFITS 

(iii) He or she is at least age 55 but less than 60 and had 
a combined years of age and years of service totaling 
85 or more; 

(iv) He or she has 30 or more years of service; 

(v) He or she is at least age 50 but not age 65 and has 
10 or more years of service and whose employment 
ceases as a result of a plant closing; or 

(vi) He or she is totally and permanently disabled prior 
to attaining age 65 and has at least 10 years of 
service. 

For purposes of this subsection (b), "year of serviceu shall mean 
the elapsed time between the individual's hire or rehire date and 
the individual's termination date or loss of seniority. 

B-4 Retiree Spouse. For purposes of the Plan only, and in accordance 
with the applicable memorandum of understanding entered into 
between Ford and the UAW during the -2-G4-9-2023 negotiations, 
individuals currently married to a retiree as defined in B-3 above. 

B-5 Surviving Spouse. For purposes of the Plan only, and in 
accordance with the applicable memorandum of understanding entered 
into between Ford and the u~w during £-G-l-92023 negotiations, the 
spouse of an Employee or Retiree who survives him/her, and who 
meets one of the requirements below, shall be eligible for 
benefits; provided, however, that the associated Employee or 
Retiree would otherwise have been eligible for benefits under the 
Plan. 

(a) The spouse is eligible for surviving spouse pension benefits 
under the Ford-UAW Retirement Plan; or 

(b) The spouse of a separated employee as defined in B-3 (bl above 
and such spouse provides to the Plan Administrator acceptable 
proof of marriage to the Employee or Retiree for at least one 
year before the death of the Employee or Retiree. 

B-6 Cessation of Eligibility. For purposes of the Plan only, an 
individual that no longer meets the eligibility criteria as 
defined in this Exhibit B cannot initiate a new service. In the 
event an individual no longer meets the eligibility criteria in 

for the service initiated by the individual, shall be provided 

#-
until the conclusion of the service. (;;Ji 
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PROCRA:M ENl!ANCBMBHTS LIFE INSURANCE: 
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Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

LOCAL DIVERSITY, EQUITY AND 
INCLUSION COMMITTEE CERTIFICATION 

XX/XX/XXXX 

Subject: Local Diversity, Equity, and Inclusion Committee 
Certification 

During the 2023 Negotiations, the UAW and the Company discussed the 
importance of the Local Joint Diversity, Equity, and Inclusion (DEI) 
Committees within our manufacturing and PS&L facilities. The union 
expressed a desire to ensure that all local DEI committee members are 
aligned in understanding Ford's DEI strategy, the proper channels for 
reporting instances of harassment, discrimination, and retaliation, 
and promoting diversity and inclusion education within their 
locations. 

To this end, the parties have agreed to require all current and new 
Local Joint DEI Committee members (hourly and salaried) to attend a 
DEI certification program during the term of this agreement. The 
certification program and timing of training will be at the choosing 
of the National Joint DEI Committee. Committee members who went 
through the Diversity and Inclusion in a Manufacturing Environment 
Certificate Program (designed and facilitated by Michigan state 
University) at the Joint Trust Center during 2022 calendar year have 
already satisfied the certification requirement. 

fvv t---VS' ---'l..'? 

f\¾'d.-W ✓0 

Concur: Chuck Browning 

cba4a/01577 
a 
08/24/23 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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LOCAL QUALITY REPRESENTATIVE 

Mr. Ernest Lofton 
~ice President and DirectoY 
U'\W, National Ferd Department 
8000 East Jeffersen A-.,senue 
Detroit, Mieaigan 48214 

Dear Mr. Lofton~ 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Local Quality Representative 

September 16, 1996 

XX/XX/XXXX 

Consistent with Appendix Q to the Collective Bargaining 
Agreement, the UAW-Ford Memorandum of Understanding on the "Best­
in- Class" Quality Program, this letter will confirm the 
Company's willingness to recognize one Quality Representative in 
each unit. When the regular Quality Representative is absent from 
the plant attending seminars, training sessions, or conferences 
sponsored by the UAW-Ford National Quality Committee, or is on 
his or her own time during periods when he or she is entitled to 
act as a representative, the Company will recognize an al~ernate 
Quality Representative. Such representatives and alternates will 
be appointed by the National Ford Department Director, taking 
into consideration qualified candidates recommended by the Local 
Union. "V,_ 
The parties recognize the desirability of selecting qualified .-::£.... ~ 
candidates having knowledge and experience with plant quality ~ 6 
processes and systems. It also is recognized that such candidates69'_~ 
should have a strong interest in quality and must be able to: (1) 
work effectively with Union and Management representatives as 
well as other employees; ( 2) communicate clearly, both orally and Ad-
in writing; and (3) readily acquire the organizational, (t ',Z,~' 
interpersonal and other skills necessary for the position. £, {.,, 

/} ,( 
The National Ford Department Director shall advise the Company's~¼ /'' 

~~:::/~~~:~~~es Scaff in writing of the names of t~;PPJ1ed ~ ~~ 

os/11/23 ~.LA ~-5 r'\ 
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LOCAL QUALITY REPRESENTATIVE 

Quality Representatives and alternates and the unit to which each 

is assigned. No individual will function as such until the 
Company has been so advised. 

In units of 600 or more employees, the local Quality 
Representative shall be fulltime; in smaller units the local 
Quality Representative shall be part-time as needed by mutual 
agreement locally. 

The functions and responsibilities of the Quality Representative 
are limited to matters pertaining to the UAW-Ford "Best-in-Class" 
Quality Program Memorandum of Understanding, including the 
following: 

• Participating on the local joint quality committee or 
otherwise working with Company representatives 
designated by Management to handle joint quality 
initiatives. 

• Coordinating the resolution of local quality committee 
matters and reporting the results to the co-chairs of 
the local quality committee between scheduled 

• 

• 

meetings. 

Assisting in the resolution of product quality related 
concerns utilizing the Quality Concern Resolution 
Process. 

Participating in the development and implementation of 
local strategies to achieve plant quality performance 
objectives, including Ql, Quality Systems 
Recertification, ISO/QS 9000, TQE efforts and customer 
satisfaction. 

Assisting in the preparation of quality performance 
information and related material to be shared with ~ 
UAW-represented employees to enhance their 
understanding and support of plant quality 
initiatives. 

Assisting in job-related quality education and '¥/~ ~~'y 
training efforts, including encouraging participation ')P'~· 
and making recommendations concerning such efforts. (;p 
Maintaining communication with the UAW-Ford National 
Quality Committee, including the submission of monthly ;:-,~ 

reports relating pertinent quality information and any p&1' 
significant quality issues, and attending meetings as jl• 
required by the UAW-Ford National Quality Committee. A 

/. (:, tC< \~ 
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LOCAL QUALITY REPRESENTATIVE 

• Performing other functions associated with joint 
quality initiatives as may be required from time to 
time by mutual agreement of the Company and the Union. 

Newly appointed Unit Quality Representatives and alternates will 
be required to enroll in and complete prescribed orientation, 
education and training programs deemed necessary by the parties 
to qualify them to perform their functions properly. 

The UAW-Ford National Quality Committee will continue to conduct 
at the UAW-Ford Joint Trusts National Education, Develo~ment and 
Training Center, a one-week orientation, education and training 
program for newly appointed Unit Quality 

Representatives; an abridged version of this program for 
alternate representatives has been developed by the National 
Quality Committee. In addition, this committee also will consider 
with the operations, divisions and plants future ongoing 
education and training needs and develop programs to meet those 
needs as required. Topics to be covered in the initial and 
ongoing education and training will include: 

• UAW-Ford "Best-In-Class" Quality Program, including 
structure and func~ions. 

• Briefings on related matters and concepts, including 
such things as Ford Mission, Values, and Guiding 
Principles; Ql; Quality Systems Recertification; 
ISO/QS 9000; TQE; etc. 

• Quality measurements and problem solving, 
interpersonal and other skills. 

Present and newly appointed Quality Representatives will be 
required to enroll in and be certified to a level of competence 
in an education curriculum which satisfies the disciplines of a 
quality professional. This curriculum and appropriate competency 
criteria will be developed by the UAW-Ford National Quality 
Committee. ~ 

)?~ 
1//-i- ."' \i IA 

the Agreement. ~· 

Full-time Quality Representatives will have the same obligations 
as other special union representatives as described in Article 
VI, Sections 8, 9 and 10 of the Agreement. Additionally, they 
will be covered by the provisions of Article VI, Section 14 of 

Overtime for full-time Quality Representatives will be determined @) /1..d--
in the same manner as for the full-time Unit Health and Safety, 11)(}'_ 

Benefits, or Employee Assistance Plan representative in those ( 
units having such representatives; however, overtime worked wil~ )< ~ 1~ 

be for local quality matters only. CJ5, J~ /_v~C, \"'(,, /1, ~". ~ 
cba4a/00043/3 7 g5/ 
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LOCAL QUALITY REPRESENTATIVE 

It is understood that this 1996 letter of understanding replaces 
and supplants the November 29, 1988, February 7, 1989, and 
October 7, 1990 letters of understanding on Local Quality Liaison 
positions and is not to be construed as adding an additional 
representative beyond the appointments made pursuant to these 
understandings. It further is understood that the assignment 
arrangements set forth in the February 7, 1989 understanding for 
the National and Detroit Parts Distribution Centers will continue 
to apply for Quality Representation coverage purposes. 

:Very truly yours, 

Jamee Tucker, Jr., Dil.eet,er 
J-e¼-nt Programs 
Labear l.ffairs 

Browning Brncot Leftofi 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 

(J!; 
~y 

~y~ 

cba4a/00043/4 
b 
08/11/23 

c~ ·~~ 
ky~ ~ 

~ 1!1.·>0s,P 



146C

l4r. Jimmy Settles 
Vice President and Dii:ec~ 
YhW, .National Ferd Department 
8000 East Jefferson !rvenue 
Detroit, Michigan 48214 

Dear Mr. Settles. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

LOCAL TRAINING ACTIVITY FUNDS 

November 5, 201s 

XX/XX/XXXX 

Subject: Local Training Activity Funds 

This confirms the understanding reached during these negotiatie'll□ 
that current and CJepanded local train:i::ag activitice j eintly 
agreed to by local unions and local management will ecntiHtte to 
be funaed by Local Trainifi§f Funds. 

During 2023 negotiations, the parties discussed the purpose and 
use of Local Training Activity Funds (LTAF) as outlined in Volume 
IV-A in the Letter of Understanding "Joint Programs". The parties 
reaffirmed Local Training Activity Funds are ~imaril:y 
established to improve our products, quality and competitiveness 
through improved working relationships and employee technical 
knowledge, including job skills development and training, 
interpersonal skills training, continuous improvement and "Best 
fa Class" Quality training other educational events consistent 
with the purpose of the programs governed by the UAW-Ford Labor 
MalI'agement Committee (LMC) Joint Trust. Additionally, the 
parties agree LTAF may be used for events, such as recognizing 
categories of employees, individuals or teams achieving 
significant improvement in key metrics or milestones related to 
the joint programs under the LMC (e.g., quality, continuous 
improvement, etc.), where costs involved for such events are 
modest and the event promotes the objectives of the Joint Trust. 

~\i~ 

1 
Local arties ma est fundin for the aforementioned 
activities following the LMC Joint Trust's established process. 

~) I)_ It is understood~ the cost of these recognition events or 
~v

1 
•~V./ training activities, including joint pregrams, ~,ages of the 

~✓J ~ba4a/00044/1 
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LOCAL TRAINING ACTIVITY FUNDS 

trainees, travel expenses and other training expenses, or items 
may be chargeable against the Local Training Funds LTAF. The cost 
of employee wages approved for these events will be incurred by 
the local facility. While the funds are intended for the training 
of UAW baFgaining unit employees, there may be situation□ where 
it w:i+l be natural fey some salaried e~leyceo to reeei•.-e the 
same training. Such training cx~es of non bargaining unit 
employees may be funded by Local Training F'unds provided Sue!¼ 
handliRg is mutually agreeable with local uRions and loca 1 

'R\anagement. 

In addition, Local Training Funds will be used for joint 
endeavors in support of p,regr=ams, projects and activities newly 
specified in this Agreement, or as subse~uently agreed by---e-he 
Joint Governing Body, as eligible for such funding. Job sleH:1.-e 
deYelopment a-fid training e~enses related to the Job Security 
Program will l9e provided by Local Training Funds. 

Requests for authorization to expend Local Training Funds must be 
jointly approved by the local parties. In sit1::1ations where mutual 
agreeff!ent regarding funding ap!)roval cannot he reached locall7·, 
either party may appeal the issue to the Joint Governing Body. 

Wften the local parties authorize funds for continuous ifflprovelftent 
or= "Best In Class" Quality Cl'ldeavors, they are to assure that 
these endeavors are consistent with the Senior Advisory 
Continuous Improveme:at. Forum and/or the Quality I~EWeffleftt­
~mplefflentation Colftmittcc !:Jtl:idelines. When the parties authorize 
funds for permissihle Job Scclcl:Yity Program acth·ities I they arc 
to assure that such activities are consistent with national Job 
Security and Operational Effectiveness Prograffl Committee 
guidelines. 

The parties agreed it would be inappropriate to use Local 
Training Fune-s LTAF to train employees required to service newly 
introduced technology. However, use of Local Training Funds LTAF 
to provide subsequent general training of other employees on this 
equipment to broaden their skills is appropriate, when agreed by k 
the local parties. Further, it was agreed, Local Training Funds ~.~t \/ 
LTAF should not be used for training of employees to implement a f\. 
newly negotiated change in classifications, but use of Local ~ 
training Funds- LTAF to freshen or update generally the skills of ~x,~ 
employees is appropriate. Leeal Trainin~ Funds may Se used te pay J 

1 \,•ages of employees assigned to short term local education afie. 
,.,~l ti"aining related proj eets. Local 'Praining Funds ffia_y-i'l.-Ot be used 

';l'J" to establieh. special assignments or adminis1:rath•c positions '# 
~ t..h✓ unrelated to local education aRd training projects as spccifiea ,~ef, 

in UJ?e.ated and revised ~idclines. 19 

ffl-U<ldition, certain c;icpcnditures require prior approval by tf½e 

C 
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include. the purchase, construction er lease of an3/ real property 
-f±,a-ncl smd buildings) no matter what its value, the purchase or 
lease of item-s or services ever $10,000, ehe ~haoe o.E 
promotional iteffl□ in excess of $10 per person, and the pa)went of 
wages to an individual emplo;•ec for assignment ( s) in support of 
local education and training relaee4---proj ects that eJccced 20 days 
in the aggregate within the calendar year. 

Administrative guidelines and procedures concerning Local 
Training Funds LTAF will be updated and reissued, as required, by 
the Joint Governing Body of the LMC. following the conclusion of 
these negotiations. 

The provisions for Local Training Funds LTAF do not limit in any 
way the right of either party to provide recognition or 
educational and training programs on the same, similar, or other 
subjects, as it may deem appropriate. 

Finally, the Grievance Procedure set forth in Article VII of the 
Collective Bargaining Agreement has no application to, or 
jurisdiction over, any matter relating to the Local Training 
Activity Funds. 

Concur. 
Concur: 

Jimmy Settles 
Chuck Browning 

cba4a/00044/3 
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Very truly youro, 

Jack Halve:r:se-a, 
Mana!Jel? 
Union. Relations 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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LUMP SUM PAYMENTS TO CERTAIN PARTIES 

Mr. Chuck BrowningJ4mmy Settleo 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. BrowningSettles: 

XX/XX/XXX.XNevember 5, 2015 

Subject: Lump Sum Payments to Certain Parties 

During the term of the 2023~ Collective Bargaining Agreement, 
retirees and surviving spouses-shall be eligible to receive 
certain payments paid from the Ford-UAW Retirement Plan ("Plan"), 
Company cash, or any combination thereof, as described in this 
Letter of Understanding. If any portion of the payments are to be 
made from the Plan, the Plan shall be amended to provide for such 
payment as necessary. Payment shall be ley easl, 01; cash equivalent 
(e.g., gi€t care). If by cash, payment will be made via check or 

electronic funds transfer based upon the election of the 
retiree/surviving spouse under the Plan. 

The payment will be provided to eligible retirees and surviving 
spouses who are receiving benefits under the Plan as of~ 
eEfeetive date of the 2015 Collective Bargainin§ .",9't'eefl~eftt­
September 14, 2023 and who are alive as of each payment date. 

There will be five~ payments, each in the amount of $500~ 
for retired employees or $125 for surviving spouses. The first 
payment will be made en March 31, 2016in December 2023, or as 
soon as administratively practicable thereafter. The second 
payment will be made on Deceffibcr 1, 2016 in December 2024, or as 
soon as administratively practicable thereafter. The third 
payment will be made on December 1, 2017in December 2025, or as 
soon as administratively practicable thereafter. The fourth 
payment will be made on Decemhe: 1, 2018in December 2026, or as 
soon as administratively practicable thereafter. The fifth 
payment will be made in December 2027, or as soon as 
administratively practicable thereafter. 

These payments will be subject to all applicable Federal, state, 
and local tax reporting and withholding requirements. 

Very truly yours, ~ 
Kevin LegelBernie Swartout, ~ ~ 
Vice PresidentDirector ''1V' 
Labor AffairsGef!tpensation & 

- ,,5) A - I BeBefito (()'~ / v 

<"'<5 ~ ~ Concur: Chuck BrowningJimmy Bettles 
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b 
10/25/23 #,);~;p~ 



150C

MODAPTS TRAINING 

Mr. Chuck Browning Rorf L. Gamble 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning Gamble: 

Subject: MODAPTS Training 

XX/XX/XXXX ee4:ober 30, 2019 

During these -2-GM 2023 National Negotiations, there were numerous 
discussions regarding the benefits of UAW and Company 
Representatives being trained in MODAPTS. We agreed MODAPTS is 
one of several tools to promote the building of quality vehicles 
in a competitive environment. 

As a result of these discussions, the Company agreed with the 
value of providing MODAPTS training for UAW Job Security 
Representatives, local UAW Representatives and applicable Company 
Representatives. Accordingly, it was agreed that within 90 days 
of ratification, a training and delivery plan will be developed 
for, and delivered to these participants. Local training funds 
Local Training Activity Funds provided by the UAW-Ford Labor 
Management Committee (LMC) Joint Trust will be used te pay for 
the participants attending this training. Furthermore, UAW Job 
Security Representatives and other UAW Representatives which are 
mutually agreed to by the local and National parties, will be 
granted read and print only access to GSPAS upon their request. 

Concur: 

cba4a/01188 
C 

08/22/23 

Very truly yours, 

Scott Britton Kevin Legel, 
Executive Director 
U.S. Labor Affairs 

Chuck Browning Rory L. Ga~ 
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NATIONAL ATTENDANCE PROGRAM 

Mr. Rory L. Gamble 
Vice President and Director HAW, 
~al Ford DcpartmeRt 
8000 Bast JcffersoR AveRUe 
Detroit, MiehigaR 48214 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear~ Mr. Browning: 

Subject: National Attendance Program 

~eber 30, 2019 

XX/XX/XXXX 

During the 20-1-923 negotiations, the excessive cost associated with 
absenteeism was discussed. Absenteeism adversely affects employee 
morale, product quality and plant efficiency. The parties agree that 
it is essential for everyone to contribute in order to ensure future 
competitive viability and job security. The negative impact that 
absenteeism has on our business detracts from these mutual goals. 

There is a small portion of the workforce that is abusively absent and 
misses a disproportionate number of work days. Corrective actions must 
be taken to address the concern while ensuring an attendance program 
provides a means of administering fair, consistent and progressive 
discipline for absenteeism. It is understood that all absences cannot 
be eliminated, as there are situations from time to time which prevent 
employees from coming to work. Overall, it was agreed that a new 
National Attendance Program will be a part of the Collective Bargaining 
Agreement and consistently applied at all locations. 

Responsibility of the Employee 

It is the responsibility of each employee to report for work when 
scheduled within the confines of the Collective Bargaining Agreement. 
Employees who have reported properly shall then be considered to be 
available for work and be compensated beginning with the start of their 
respective shift. 

All employees are expected to call-in all unplanned absences at least 
30 minutes prior to the start of the shift. 

In an effort to drive a fair and consistent process, the parties 
discussed examples of reasons for an employee failing to call-in an 
unplanned absence. Instances involving extenuating circumstances will 
require the employee to submit documentation to substantiate the 
inability to comply with the call-in requirement. 

cba4a/0ll22/1 
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NATIONAL ATTENDANCE PROGRAM 

Employees returning from a medical leave of absence will be required 
to report to the designated medical facility or equivalent in advance 
of their return to work to ensure they are available for work at the 
start of their respective shift. 

Excused .M:ieeaee .. ".llowanee Paid Time Off After-the-Fact 

The Union expressed concern that unanticipated emergencies may 
occasionally arise beyond the control of employees. The Company agreed 
to allow employees to use up to sixty (60) hours of their BAA days 
available paid time off (in accordance with Article IX, Sections 24 
and 25) after-the-fact for an unplanned absence, provided -e-he all of 
the following conditions are met: 

• 

• 

• 

• 

• 

The employee must maintain sufficient vacation hours for 
the designated vacation shutdown period. 

The employee has provided proper notification of their 
unplanned absence as prescribed in the section entitled 
''Responsibility of the Employee" in the National Attendance 
Program. 

The employee has the ~used Z\bscncc Allowaflee paid time 
available. 

The EJceuocd AbseRee AllO\Janee paid time is taken in regular 
full shift increments (or the balance of unused paid time 
if the balance is less than a full shift). 

Upon review of the 12-month rolliag measurement;. lock-in 
discipline period, the employee.L..e record falle w~ 
ahseneeo 1 4: according to Table 1 helo~~ has not served the 
2-week discipline for absenteeism at the time of the most 
recent absence occurrence. 

• There was no adverse effect to production or related 
operations due to the collective level of unplanned 
employee absences on the specific absence day. Identifying 
potential days in advance which are historically known to 
be high absence days and mutually discussing planned 
absences, for example, Super Bowl Monday, can be beneficial 
to avoid adverse effects. Although an adverse effect 
absence day may be unforeseen, the local parties should, to 
the extent possible, identify specific days unique to their 
location. 

Prior to the termipation of an employee for absenteeism, the Company ~ 
agreed to consider employee requests for paid time off after-the-fact _.._ [ 
to cover the most recent absence occurrence, or consecutive absences, /~' J ) 
progressing the employee to the eighth occurrence in accordance with f::i::/f 
cba4a/01.122/2 
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NATIONAL ATTENDANCE PROGRAM 

Table 1, provided the employee meets the applicable eligibility 
criteria. Only one instance of paid time off after-the-fact will be 
granted for an employee in a 12-month lock-in discipline period after 
the issuance of an R&W + 2 week discipline. 

Separate and apart from this conditional granting of BAA days paid time 
after-the-fact discussed above, employees may continue to schedule BAA 
days paid time off in advance with their respective supervisor. 

Furthermore, employees who do not meet the condition(s) above ef------a 
clear absenteeism dioeipline record may seek approval for possible EM 
~time from their supervisors on an after-the-fact basis. 

Additionally, t~he holiday pay qualifying provision pursuant to 
Article IX, Section 22{a) (3) will remain in effect~ Employees who do 
not meet the provisions of Article IX, Section 22(a) (3) shall seek 
approval for consideration of paid time off after-the-fact, and 
requests for EM paid time may be approved in line with Article IX, 
Section 25(c) of the UAW-Ford Collective Bargaining Agreement. 

'fhe ff'teasuremeat period will commence with the effeetiYe date of the 
~Jational Attcadaaee Program ao established in the Implementation oeetiofi 
of this letter. 

Chargeable Abaeaees Occurrences 

Chargeable -abee-R-ees occurrences will include: 

• §ach day the employees' absence is coded AWOL ('A' Code) er 

• Temporary Illness/Injury ('T' Code)~ 

• Employees' medical absences of three or more consecutive days that 
are not justified as described below coded Ufi:paid Medical Days 
( 'M' Code), eJwcpt FML"\. or Workers' CompeE:oa.tion appro•,•ed 
absences, will result in two (2) chargeable abocnccs. 

• Situations involving Failure to Work Scheduled Overtime will be 
coded as an AWOL and count as an occurrence under this program. 1 

Chargeable occurrences will exclude: 

• FMLA approved absences 

• Workers' Compensation approved absences 

• HUnpaid medical absences (M code) of three or more days within 
an approved medical leave when the disability carrier medically 
substantiates or provides Accident & Sickness Benefits' aH<i ~ 

• Moved from subsequent paragraph with edits (J), A 
2 Moved from prior paragraph of Chargeable Absences with edits, separated as "'t A {V' 
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approves a personal medical leave of absence, any uRpaid ~4 code 
days withia the medical leave will not be counted as chargeable 
~ 

• Partial absence days 3 

Each chargeable absence occurrence, including consecutive absence 
days, counts toward the accumulation of chargeable absences 
occurrences within the measurement period as defined belo~~ in Table 1. 
Situations involving Failure to Work Scheduled Overtime ·.:ill be ceded 
as an AWOL and count ao an occurrence under this program. Failure to 
worlt Scheduled Overtime will no longer be a separate progression. 
Partial absence days will not be eounted.• 

Table 1: Aheeace Chargeable Occurrence and Disciplinary Progression 

Abaeace Penalty Measurement Period 
Occurrence Number 
lstAbseaee No Penalty f:l:2) Moneh R:olliHg Perioel 
Occurrence Januarv 1 - December 31 
2nd Absence No Penalty (lil) P4enth Rolling Perioel 
Occurrence Januarv 1 - December 31 
3rd Aeeeace No Penalty (3:2) Mefl:l::A ftelJ:ia§ Per;boel 
Occurrence Januarv 1 - December 31 
4th ~sence R&W I :l: Bay (Ho 6) Month RelliBg Pel:':3:88 
Occurrence Lock-In Discipline Period 
5th .'\bseaee R&W+l - Week (Ho ~) Month Lock-In Discipline 
Occurrence Dav Period 
6th Absef!.ce R&Wil Moaeb 3 (12) Month Lock-In Discipline - -Occurrence Days Period 
7th Aboesce TeFfRination (12) Month Lock-In Discipline 
Occurrence R&W+2 Weeks Period 
9th Occurrence Termination 

Disciplinary Progression for Chargeable Occurrences 

The accumulation of chargeable aasences occurrences within an 
employee' .s measurement period will be addressed through the 
appropriate progressive process outlined in Table 1. Discipline 
progression is based on the most recent attendance discipline penalty 
on record, except in the case of consecutive absence days, which are ~ 
counted individually for purposes of progressing discipline. Prior l.JD', 

/:JJ/ L. 
f.:;f/f' ,I 

3 Moved from paragraph below with edits 
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absence occurrences for which the employee was not put on notice 
and/or disciplined in a timely manner without a reasonable 
justification for the delay, will not be included as part of the 
current penalty assessment. 

Absences Occurrences 1-4~: (12) MeR4:-h Rolling Period January l through 
December 31 is defined as the number of chargeable absences 
occurrences on record within the same (12) monthe ~rior to the eurreRt 
absence date calendar year. The amount of chargeable absences 
occurrences will determine the appropriate penalty outlined in Table 
1. 

Absences Occurrences 5-!-62,: (12) Month ~Lock-In Discipline Period 
starts on the date of discipline issuance and lasts for (12) months 
the calendar year in which the discipline is issued or six (6) months, 
whichever is greater. In instances where discipline is issued and 
less than six (6) months remain in the calendar year, the lock-in 
period will last six (6) months from the date of discipline issuance. 
Any additional chargeable~ occurrences within the following 
(12) months lock-in discipline period will result in progressing to 

the next absence occurrence penalty as outlined in Table 1. 

Occurrences 6-7: (12) Month Lock-In Discipline Period starts on the 
date of discipline issuance and lasts for (12) months. Any additional 
chargeable occurrences within the following (12) months will result in 
progressing to the next occurrence penalty as outlined in Table l. 

All measurement periods will be extended by personal medical leaves of 
absence that occur during the measurement period. 

Employees will revert to zero {O) absences and zero (0) discipline for 
the charge of l'lailurc to Worlt Scheduled O•,•crtime upon the 
ifflf;llementation date of this program except, taosc with the current 
National :Attendance PFegram Eiiscipline charge of RW1l Month. Existing 
discipline of RWtl Month under-t-he---NatioHal Attendance PYO§Jram 
absenteeism upon the implementation date of this program will adhere 
to the (12) Month Lock IR DiseipliH:c Pcried frem dote ef issuance. 

Other Elements 

To ensure employees fully understand the seriousness of their 
absenteeism and its impact on the facility prior to progressing to the 
final step of termination, the Compan.y shall issue R&W + 1 month 2 weeks 
disciplinary penalt¼eer identified in Table 1, regardless of the number 
of chargeable absences occurrences that progressed the discipline for 
absenteeism to an R&W + 1 month 2 weeks penalty. 

The parties will strongly encourage such employees to consider use of ~ 

~~~.=~~:~d ESSP Joint Program if such assistance may improve rt.fl ff' 
cba4a/0ll22/5 
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NATIONAL ATTENDANCE PROGRAM 

No provisions of this Program are to be construed as limiting the 
Company's rights as they relate to the handling of Temporary Part-Time 
employees under Appendix K, the handling of probationary employees 
under Article VIII, Section 4 or terminations pursuant to Article 
VIII, Section 5 of the UAW-Ford Collective Bargaining Agreement. 

Disputes as to the Company's failure to observe the procedure 
requirements of these provisions are subject to the regular grievance 
procedure. 

Implementation 

The National Attendance Program will become effective 

:November 18, 2019 January 1, 2024. 

Very truly yours, 

~in Legel, 
Director 
U.S. Laser Affairs 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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NEW EMPLOYEE ORIENTATION PROGRAM 

Mr. Jimmy Settles 
Vice President and Director 
UM~, ~\lational Ford Department 
8000 East Jefferson A·.,,cnuc 
Detroit, Michigan 482i4 

Dear P1r. Settles. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: New Employee Orientation Program 

October 4, i!Oll 

XX/XX/XXXX 

During~~ negotiations the parties discussed the 
importa:Hee of providing orientation p:t:ograms for both RCW 

employees and if necessary, ciepcricnccd hires. essential role the 
New Employee Orientation (NEO) plays to set the stage for a 
positive employee experience. The parties agree all new hires 
should receive standardized training in the core topics. 
Further, local parties should have the flexibility on timing and 
logistics of delivering certain course content, as well as, the 
ability to insert local content specific to their operations. 

H ·,ms agreed t !he joint parties will continue to develop and 
update the content and materials relating to the standardized 
template of New Bmploy•ec Orientation NEO topics and materials. 
Focus will be primarily on Joint Programs including health and 
safety, quality, continuous improvement, diversity, employee 
support services, education, and benefits. Additionally, the 
Company agrees to establish a NEO Joint Task Team with 
representatives of the UAW-Ford Labor Management Committee (LMC) 
Joint Trust and Company Learning and Development Department to 
review NEO training, discuss content and make improvements to 
training content, if necessary (e.g., adding financial literacy 
training). The committee will ensure that all necessary and 
appropriate changes to joint activities and employee training are 
completed, implemented, and communicated to the LMC Joint 
Governing Body and other impacted parties. This committee will 
meet within 90 days of ratification of this agreement. 

~ 
~ ~ 

i,z'\--z; ~ r ~ W" ~ 
The UAW has expressed strong interest in holding at least one (lL")--'-/ /1 _ 

~ ~~ a of orientation at the Local Union Hall, durin the first week U ,-
',¥f) ~V cba4a/00049/1 ~ ~ f' 
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of hire. The local parties are encouraged to discuss this option 
and implement as appropriate. Disagreements between local 
parties regarding this option may be escalated to the plant's 
Employee Relations Manager, Labor Affairs and the UAW National 
Ford Department. 

It was alee agreed to establish a joiat taslc team at the national 
~ograms Center in the first quarter of 2012, to e>cplore ffteans to 
internally~manage and update training materials to be used for 
employee orientation. 

4'-1=1:us, the parties will ensure that all necessary aRd appropriate 
changes to joiat activities a~d employee training are completed, 
~p-lcmented, and communicated to members of the National Ferd 
Department, Labor .'\ffairs, and the Manufact'l:l:ring Training 
Ge¥crnance Committee. 

Concur. 

Concur: 

Jimmy Setl::lcs 

Chuck Browning 

cba4a/00049/2 
b 
08/23/23 

V:ery truly yours, 

J.'\CK Ill'.LVBRSml, Manager 
Union Relation-a 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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NON-SKILLtD CLASSIFICATION - PARTS SUPPLY & LOGISTICS 

~ 
xx/xx/xx.xx 

Mr. dimm;• Settles 
Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles Browning: 

Subject: Non-Skilled Classification - Parts Supply & Logistics 

During these 2023 negotiations, the parties discussed the 
variability across the network relating to the classification a-oo 
~ structure for generally similar tasks7;A more consistent 
alignment of classifications to the work performed w-Hd 
contribute! to greater flexibility. 

The parties agreed to maintain the classification structure £or 
PS&L locations with less than 150 employees established during 
the 2011 negotiations listed in the schedules below: 

Accordingly, the parties agree to a new elaooification and rate 
otructurc at PS&L locations as outlined below: 

• 

• 

PS&L locations with leso than 150 employees, ·,~ithin 3 O 
ea-yo oubscquent to the effective date of the 2011 
Master .AgFeemcnt, the local partieo will establish, as 
the negotiated classification and rate schedule for 
their location, one of the two elassifieatie:a ana rate 
schedules for non skilled, non Bnt~y Level employees 
listed belo•,.._ 

Schedule 1 

Classification 

Parts Order Processor (P.O.P.) $28.515 

Parts order Processor (P.O.P.) Leader $28.GBO 

Schedule 2 

Classification 

Warehouse Specialist 

Ra-te 

$28.689 

The local purtieerwi;J,l promptly notify the National 
Ford Department and Labor Affairs of the 
elasoifieation and rate scheelule selected. 

cba4a/01357/1 
a 
08/24/23 
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• 

• 

• 

NON-SKILLED CLASSIFICATION - PARTS SUPPLY & LOGISTICS 

non skilled and non Entry Level c;J,assifieationo and 
rates will be deleted. 

While transitioning te the new classification aaa rate 
B~~-re, -t!he Company will continue to practice 
sound employee relat;i.ons when assigning work, and will 
be guided by such factors as: the nature of the job, 
skills and abilities of the individual employee, 
previous training, physical requirements of the job, 
location of the work, and the personal requests of 
individual employees. Job assignments will not be made 
in an arbitrary or punitive manner. 

The parties agree that ne significant change to jos 
aooigftments will oecur within the first B:inety (90) 

days following the effective date of the 2011 Mastel? 
Agreement at locations ',Mere the local parties selec-t 
a new claseifieation and rate schedule. During that 
period, the local parties will review job aosig~ 
to determine if adjustments are necessary to establish 
the right H:e)Eibility to ensure operational efficiency 
and fairness to employees--.-

If the local pa:rt,ieo arc unable te resolve an ioouc 
coneel!:'ning the implementation of the aew 
elaooifieation and ~ate schedule, their issue may be 
directed to tac National Ford Department aad Ls.Ber 
Affairs for resolution-:-

Very Truly Yours, 

BILL DIRKSEN, 
Scott Britton, 
Executive Director 
U.S. Labor Affairs 

cba4a/01357/2 
a 
08/24/23 
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NOTE: 

This booklet (Volume IV} is being presented to you so that you 
may know the terms of various Letters of Understanding negotiated 
between the UAW and the Company October 30, 2019 XX XX

1 
XXXX. 

Specifically, the following material is presented in the order 
given: 

1. Letters of Understanding and clarification concerning 
the Collective Bargaining Agreement and Job Security 
Program agreed to in the~ 2023 negotiations, plus 
all previous Letters of Understanding and 
Clarification that continue to express current 
policies and interpretations. 

2. Letters of Understanding and clarification concerning 
the Retirement Plan, Insurance Program, Supplemental 
Unemployment Benefit Plan, Profit Sharing Plan, Tax­
Efficient Savings Plan, and UAW-Ford Legal Services 
Plan agreed to in~ 2023 negotiations, plus all 
previous Letters of Understanding and clarification 
that continue to express current policies and 
interpretations. 

3. Certain Company Administrative Letters. 

Portions of the Agreement reproduced here which are new or 
changed from previous agreements are shown in bold type. 

Please note that any gender specific references in the Agreement 
language shall apply to either sex. 

Other agreements and plans reproduced in separate booklets are: 
Volume 1, the Collective Bargaining Agreement; Volume II, the 
Retirement Agreement and Plan and the Insurance Program; Volume 
III, the Supplemental Unemployment Benefit Agreement and Plan, 
the Profit Sharing Agreement and Plan, the Tax-Efficient Savings 
Agreement and Plan, and the UAW-f!G.AStellantis-Ford-General Motors 
Legal Services Plan; and the Skilled Trades Agreements and 
Letters of Understanding. 

We hope you will find this booklet helpful. 

RORY L. GAMBLE 
Vi cc President and--B4:-r'l"e~cttt::-tOrlr--------- .... v-ti-t-e'!'l'e-P""rRe~ss--i+-· dEteC-1-1£1-i--t ...... , 
UAW, l>lational ford Departl'ftent Labor Affairs 

CHUCK BROWNING KEVIN LEGEL 
Vice President and Director Vice President 
UAW, National Ford Department Labor Affairs 

~ 

,1.1~ 
cba4a/00001 
a 
09/11/23 ' 5~~ cfl~ ?·/¾--pt 
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NOTE 

NOTE: 

This booklet (Volume IV) is being presented to you so that you 
may know the terms of various Letters of Understanding negotiated 
between the UAW and the Company October 30, 2019 XX XX, X.XXX. 

Specifically, the following material is presented in the order 
given: 

1. Letters of Understanding and clarification concerning 
the Collective Bargaining Agreement and Job Security 
Program agreed to in the~ 2023 negotiations, plus 
all previous Letters of Understanding and 
Clarification that continue to express current 
policies and interpretations. 

2. Letters of Understanding and clarification Concerning 
the Retirement Plan, Insurance Program, Supplemental 
Unemployment Benefit Plan, Profit Sharing Plan, Tax­
Efficient Savings Plan, and UAW-ford Legal Services 
Plan agreed to in~ 2023 negotiations, plus all 
previous Letters of Understanding and clarification 
that continue to express current policies and 
interpretations. 

3. Certain Company Administrative Letters. 

Please note that any gender specific references in the Agreement 
language shall apply to either sex. 

Other agreements and plans reproduced in separate booklets are: 
Volume I, the Collective Bargaining Agreement; Volume II, the 
Retirement Agreement and Plan and the Insurance Program; Volume 
III, the Supplemental Unemployment Benefit Agreement and Plan, 
the Profit Sharing Agreement and Plan, the Tax-Efficient Savings 
Agreement and Plan, and the UAW-¥€-AStellantis-rord-General Motors 
Legal Services Plan; and the Skilled Trades Agreements and 
Letters of Onderstanding.7 

We hope you will find this booklet helpful. 

RORY L. GAMBLE 
CHUCK BROWNING 
Vice President and Director 
UAW, National Ford Department 

WILLIN4 P. DIRKSE~~ 
KEVIN LEGEL 
Vice President, 
Labor Affairs 

Jt 
qj!Qr1'? cba4b/00001 

~ 

Q ~ 
~}'~(J; a 

09/11/23 
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NOTICE OF STATS WORKERS I cmmSNSATION LIMIT 

t4r. Jimm•t Settles 
Vice President and Directer 
9A:W,-National Ford Department 
B000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles. 

November 5, 2015 

b • l'lotiee of State Worlcers' Compensation Limit Su JCCt. 

d concern abeut the 
During these negotiations, the Unien cxpressc_ . crediting of service for participants in states that~. Worlters, compensation beacfito for temporary total d10':1b1l1.:y Ii on reaching maxim\:lm medical improvement or a eornplet1:on o a s:eeified d\:lration of time beyond which benefits are net payable . 

• ·ho li .. e in ouch states must contact their local Human -Employees " v ~NSSel Resources Office or the National BmplOJ"ceo Service Cen~er to ad .. ioc that their state worlcero I Compensation benefl.ts ~,ere so • el - •~'"'a.._ o .... eh e~"ces may not 
1 • • t d The Union mtpreose eonccxn ci. ,:; .... mp~'-':.r imi e • ..,, · local Human k:ftel., that thq,· arc required to contact dlCl:r 
Re-sources Office or the HBSC. The Company has ~g~eed to investigate jointly with the Unio~, _the feasib1l1.~y of implementing a process fer dcr.erm1:n1.ng .,,hen e':'P~oyees a~c . affected by ouch limits and updating the part1.e1panto cxedited service. 

Concur. Jimmy Settles 

cba4b/Ol4 75 
a 
08/24/23 

Very truly yours, 

Berl't-~ 
Director 
compensation & Benefits 
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G "'EHtlI:, AT ERGONOMIC WOOD fLOORIN r n 
ONE 'fH1E VELOCITY CENTER (J!VC) DENVBR l!IGII 

~4r. Rory L. Galft~ 
~ ~ ~d Director l.J--iee F:fcsiuene a • t 

UAW National Ford Departmen 
SQOO Bast Jefferson A'<'CRue 
Detroit, Miehigan 48211 

October 30, 2019 

8ubject1 
D••• "'. Gamble' Td•l at D•nve, HigA 

One Time Ergonomic Wood Flooring 
1/eleeity Conte< {IIVGJ El 

the parties discusoe f the 2019 nego t iations, of the 
""d"• tAe ••••::. •:.:;~ fleerin• iA tAe lliARin: :::: • t<i•l .,ill 

•n~l¼"•1·:·~==:•ity Gent•: (HVC): It is::::·., tAe ........ ,,.: 9

••• •• H • t this leeat>ea Elun•• ;•• · ast•ll •••••• .. •• be completed a . dieates a COffifflltffient to 1: • • flo "'ay in 
This trial_in n wth r PS&L locations. wood flooring at o e 

cba4a/01551/l 
a 
09/08/23 

Very truly yours, 

Kevin Legel, 
Director . 
U.S. Labor Affairs 
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ONSITE FLU SHOT PROGRAM 

Mr. Rery L. Gamb±-e 
Vice President and Director 
UAW, National Ferd DepaYtment 
8000 East Jefferson ."Nenue 
Detroit, Miehi~an 48214 

~ 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Onsite Flu Shot Program 

Octehex 30, 2019 

XX/XX/XXXX 

During these~ 2023 negotiations, the Company and Union 
discussed the importance of reducing the spread of viral 
influenza in the workplace to maintain employee health and a 
healthy work environment and the numerous ways employees can get 
vaccinated. 

The Company agrees to continue to make the flu shot program 
available annually throughout the term of the~ 2023 
Agreement. Company locations that are interested and meet the 
minimum requirement, may must have the Employee Support Service 
Representative request an on-site flu shot program by December 
31 at of each year. 

For those locations that don't meet the minimum requirement, the 
parties may make an exception if mutually agreeable. The program 
for the on-site flu shots will be administered by a single third.:. 
party vendor and at no cost to the employee. All active employees 

1 
/)J and/or employees on approved leave are eligible to participate in 'cj2::f the on-site flu shot program. The National Joint ESSP Committee ~4 will continue to evaluate the effectiveness of the program to fl\,. ~.J~ determine future program offerings. 

The on-site flu shot program will not limit the right of 

~ 

party to provide the same, similar or other vaccinations to ~ 
_e_m_p_l_o_y_e_e_s_o_r_f_a_m_1._· l_y __ m_e_mb_e_r_s __ a_s_e_a_c_h_m_a_y __ d_e_e_m_a~p..,p_r_o_p_r_i_a_t_e_a_n_d ·r• 
within Company and/or UAW ~uidelines. -:5-S-~ (Ln, 

~ba4b/01362/1 (ti~ p( -~ r ~ 
09/11/23 ~ ~j\ t;- t> ~-~ 
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ONSITE FLU SHOT PROGRAM 

As soon as practicable after these negotiations, the Company and 
the UAW, through the National Joint ESSP Committee Pregram, will 
make arrangements to implement such a flu shot program..:.. -E-er 
efr\Pleyees who ,.1ish to participate. 

eoncur. Rery L. Game±-e 

Concur: Chuck Browning 

cba4b/01362/2 
a 
09/11/23 

V-ery truly yours, 

Bernie Swartout, 
Direet01: 
Coffipensation & Benefits 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 

~\) 

f,1/ JIU -s:s-~ •~ 
7 ~~~.VI&-,~ 

y #J1 
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OPTIONAL LIFE INSURANCE PLANS -
SPECIAL ENROLLMENT PERIODS AND EMPLOYEE CONTRIBUTION RATES2020, 

2021 1 2022 .ium 2023 

Mr. Rory L. Gamb±-e 
Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gamble. 
Dear Mr. Browning 

October 30, 2019 
XX/XX/XXXX 

Subject: Optional Life Insurance Plans - Special Enrollment 
Period and Employee Contribution Rates Speci~ 
~ent period an~ 2020, 2021, 2022 and 
~ 

During these negotiations, the union requested that active 
employees not participating in t;he Optional Dependent Group Life 
and/or Optional Employee Group Life insurance plans be given in 
-2020, 2021, 2022 and 2023 each year during which the 2023 
Agreement is in effect an opportunity to enroll at the first or 
second level of coverage without having to provide evidence of 
insurability; provided however, that employees/dependents 
previously denied coverage due to a medical condition must 
provide evidence of insurability to enroll in the plans. Coverage 
for nonparticipating employees enrolling at the first or second 
levels of coverage during the open enrollment will become 
effective on the first of the month following receipt of their 
application. Nonparticipating employees enrolling in a level 
higher than the first two levels will be required to submit 
evidence of insurability and be approved for coverage before 
their application will be effective. 

The parties have agreed that in each year above, employees will 
be provided a 45-day period in which to enroll. The parties will ~ 
mutually agree on the timing of this window. Suggested timing of 
this window shall be the first Quarter of each calendar year. ~ 
Coverage will become effective on the first day of the calendar 
month following the date of enrollment, provided the employee is 
actively at work on such date. ~ ;~ 

The parties also have agreed that during each of these open ~(}' 
enrollment periods, employees presently participating in 
Dependent Group Life Insurance and/or Optional Employee Group ji. 
Life Insurance will be given an opportunity to increase the A,a.i, 
amount of coverage in force of 1 level without providing evidence ('0 

~ba4b/00096/1 tl\ ~ 

09/16/23 1 cJ-Mi ~}, :> ~ b ~~ 
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oE insurability; provided however, that employees/dependents 
previously denied coverage due to a medical condition must 
provide evidence of insurability to increase the one level. The 
increased amount of insurance will become effective on the first 
day of the calendar month next following the date the employee 
elects such increase, provided the employee is actively at work 
on such date. 

During the 2021 opeR enrollment period, Cffiployees who are 
actively at ~.·orlc will have a one time opportunity to newly enroll 
or increase their current coverage by up to five levels, without 
cvidenec of iRourabi:lity, not to eJCeecd $100,000. The increased 
amount of insurance will become effective on the first d=J' of the 
calendar month E:CJEt follo~Jing: the date the employee elects such 
increase, provided the employee is actively at work OE: ouch date. 

The open enrollments will include an annual postcard notification 
to employees, at the insurance carrier's expense, advising 
eligible employees of the open enrollment, unless the parties 
mutually agree on an alternative notification method. 

Results of the enrollments will be provided to the union within 
90 days of the end of each open enrollment period. 

During the 2023 negotiations, the parties agreed that it is 
beneficial and valuable for employees to have access to the 
Optional Life Insurance Plans (Plans). The parties acknowledge 
that the full cost of the Plans are paid by the individuals who 
choose to partipate in the Plans to ensure the Plan is 
appropriately funded, as set forth in Volume II Benefit Plans and 
Agreements. These monthly contribution rates are set by the 
Insurer and are adjusted as needed during the course of the 
agreement. The parties will take appropriate action to ensure the 
Plans continue to provide participants the best value at 
competitive rates. If it is determined that there is a need for a 
rate adjustment, the Insurer will provide participants with a 
minimum of 30 days notice in advance of the effective date. 

Ceneur. Rory L. GaflWl.e 
Concur: Chuck Browning 

cba4b/00096/2 
a 
09/16/23 

Very truly yours, 

Bernie B\,•artout, 
Director 
Compensation & Benefits 
Kevin Legel, 
Vice President 
Labor Affairs 
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OPTIONAL LONG TERM DISABILITY (OLTD) PROGRAM 

Mr. Rory L. Gam£lle 
Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Hr. Gamble. 
Dear Mr. Browning: 

October 30, 2019 
XX/XX/XXXX 

Subject: Optional Long Term Disability (OLTD) Program 

During these negotiations, the Company and Union discussed the 
OLTD Program. Employees pay the full cost of any such program. 
Enrolled employees have premiums for the program deducted from 
their pay. Continued offering of the OLTD Program requires the 
plan administrator te have the ability to linlc-with Ferd payroll 
systems at no cost to the Company. 

The OLTD Program provisions are determined by the Insurer 
-fUniCare Life & Health IBsurance Company 11UniCare 11 er other 
cletJignated carrier as agreed upon by the parties). Provisions of 
the OLTD Program are defined in the certificate of coverage. The 
certificate is available through the Insurer (UniCare). 

The parties will continue agree to e,cplore the a 1o'ailability :md 
viability of afl: open enrollment for the OLTD Program, subject to 
agreement by the rnsurcr (UniOare). The parties aloe agree to 
explore opportunities to improve enrollment, promotion and 
communication of the program to newly eligible employees. 

Concur. Rory L. Gamble 
Concur: Chuck Browning 

cba4b/Ol043 
a 
10/25/23 

Very truly yours, 

Be-rnie Swartout, 
Directer 
Compensation & 
Kevin Legel, 
Vice President 
Labor Affairs 

Benefits 
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Hr. Ileen Bannon,· Director 
National Ford Departmen-& 
±nternational Union, UAW 
Chuck Browning 
Vice President and Director 
OAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Bannon Bro'N!ling: 

Subject: Parts Depot Problems 

PARTS DEPOT PROBLEMS 

October 18 1 1967 
xx/xx/xx.xx 

During the course of our negotiations the Union made several 
complaints concerning the Company's policy in the shipping and 
receiving activities. The attached communications set forth the 
Company's current operating instructions to the field regarding 
Correction of Errors in Outbound Shipments, Enforcement of 
Yellow-Line Rule in Parts Depots and Parts Depot Checking 
Procedure-Receiving Area. The instructions are intended to 
eliminate misunderstandings which may exist at the operating 
level and to prevent actions which may give rise to claims of 
violation of the rights of included employees under the 
Collective Bargaining Agreement. 

Attachments 

cba4a/00253/l 
a 
08/24/23 

Very truly yours, 

SIDNE¥' F. MGKENNZ\, Director 
Labor Affairs Office 
~ens Sta# 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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PARTS DEPOT PROBLEMS 

CORRECTION OF ERRORS IN OUTBOUND SHIPMENTS 

ATTACHMENT 

October 18, 1967 

To: All Depot Managers 

Subject: Correction of Errors in Outbound Shipments 

In the current negotiations it has been complained by the Union 
that excluded plant guards and foremen are performing the work of 
included employees after the normal quitting time for included 
employees. Specifically, it has been charged that plant guards 
and foremen are locating stock and transporting it out the 
shipping dock to correct errors discovered when a shipment is 
being loaded. 

I wish to reiterate prior instructions which forbid the 
performance of such work by excluded employees. When there is a 
shortage in an order, it will be shipped short unless an included 
employee is available to locate the missing item. An overage in 
an order will be set aside for return to stock by an included 
employee. 

Operating Management will undertake appropriate action to insure 
compliance with the above. 

D. F. STEARNS 
Depot Operations Manager 

~/2-S/ 0 

cba4a/00253/2 
a 
08/24/23 
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PARTS DEPOT PROBLEMS 

ENFORCEMENT OF YELLOW LINE RULE IN PARTS DEPOT 

ATTACHMENT 

To: All Depot Managers 

~ber 18, 1967 
xx/xx/xx.xx 

Subject: Enforcement of Yellow Line Rule in Parts Depots 

In the current negotiations it has been brought to the Company's 
attention that truck drivers freight terminal employees 
delivering or picking up shipments at Company parts depots do not 
always stay behind the yellow line. There has been no change in 
the Company rule which requires that outside truck driv:ero 
freight terminal employees must not cross the yellow line except 
with the permission of the plant guard on duty or dock supervisor 
for use of restroom facilities. This rule will be enforced. In 
this connection steps will be taken to assure that signs are 
conspicuously placed in the dock area so that truck drivers 
freight terminal employees fully understand the Company's rule. 

cba4a/00253/3 
a 
08/24/23 

D. F. STEARNS 
Depot Gpera'.:ieno Manager 

Erhan Yengulalp 
Director, Distribution & 
Logistics, Americas & Dubai, UAB 
Parts Supply & Logistics 
Ford Customer Service Division 
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PARTS DEPOT PROBLEMS 

PARTS DEPOT CHECKING PROCEDURE - RECEIVING AREA 

ATTACHMENT 

October 18, 1967 

To: All Depot Managers 

Subject: Parts Depot Checking Procedure - Receiving Area 

In the current negotiations the Union has complained that Plant 
Protection employees are performing accuracy checking in the 
receiving area at the parts depot. 

It has been pointed out by the Company that checking performed by 
Plant Protection employees, whether in the shipping area or in 
the receiving area, is for security purposes only. Under the 
currently revised procedure for the receiving area, spot checks 
of carton contents are to be performed simultaneously by Plant 
Protection and an included employee. If an accuracy error is 
discovered during a spot check it is to be handled by the 
included employee. 

The above checks do not preclude the Company's right to have 
Plant Protection perform duplicatory checks or to examine stock 
at any time in any area for the purpose of investigating 
suspicious circumstances. Plant Protection will continue, without 
change, to carry on other security measures. 

D. F. STEARNS 
Depot Operations Manager 

0/--z-s J z, 3 

cba4a/00253/4 
a 
08/24/23 
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PAY ADJUSTMENTS 

November 5, 2015 

Mr. Jimmy Settles 
1vZ-iee Presiaent and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Sett±e-s-:-

XX/XX/XXXX 
Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Pay Adjustments 

During these negotiations, the parties discussed the issue of pay 
adjustments accuracy. While the Company believes most supervisors 
exercise necessary care when handling issues pertaining to pay, 
we acknowledge that when an employee is overpaid or underpaid the 
resulting pay adjustment can have a negative impact on employee 
morale. Therefore, the Company wants to stress that prompt 
correction of pay shortages is a top priority fer supervisOTS-. 

The Company will place a renewed emphasis on properly paying 
employees and take the following actions to eliminate the 
occurrence of pay adjustments: 

• 

• 

The Company regularly will provide metrics to the 
local Controller's Office regarding pay adjustments 
requested from the location. The Controller's Office 
will review these metrics with local operations 
management to identify recurring issues and trends and 
to correct practices contributing to pay shortages and 
overages. The Human Resources Manager will meet with 
the Plant Manager and local Chairperson quarterly to 
ensure pay issues including instances of repeated 
incorrect pay submission are being addressed promptly. 

The Union also raised a concern regarding pay 
shortages involving employees who work an unusually 
high number of hours on any particular day(s), have 
the hours input by the supervisor(s), and then 
adjusted by Central Timekeeping Office (CTO). This 
infrequent situation occurs when verification was 
received from the location that hours input 

cba4a/01363/l 
C 

08/24/23 
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PAY ADJUSTMENTS 

actually worked and not the result of an incorrect 
input of hours. To address this concern, each 
manufacturing location will designate a local single 
point of contact (SPOC}, and a back up contact, who 
will review those situations where a supervisor inputs 
daily hours to be paid that are greater than an amount 
of daily hours that a typical employee works at that 
location. A list will be provided to CTO, no later 
than 10:00 AM on Monday, identifying instances where a 
supervisor inputted hours to be paid that exceeded 
this threshold amount in error. CTO will make 
adjustments based upon this list. Human Resources will 
notify the local Chairperson of the SPOC for their 
location. 

• The Company will introduce a pilot program to 

• 

• 

implement a Single Point of Contact for pay inquiries, 
corrections, and other timekeeping-related tasks. The 
Company will select the pilot locations, establish key 
metrics to monitor and assess the effectiveness of the 
program, and ensure pay accuracy improves. The Company 
retains the option to opt-out of the program at any 
time and acknowledges that future technology may 
eliminate the need for this Single Point of Contact. 
Discussion between the Senior Director, U.S. Union 
Affairs and the Administrative Assistant, AA from the 
National Ford Department will take place prior to the 
Company opting out. 

The Company will develop a updated Single Point 
Lessons (SPLs} regarding pay adjustment prevention and 
pay adjustment-s- processes Cifi the event of a pay 
ohortagc). These SPLs will be shared with all 
personnel who input hours to pay employees and perform 
pay adjustments on a periodic basis. The updated SPLs 
will include information about Alternative Work 
Schedules and emphasize critical timing for inputting ' hours before payroll processing. Company aloe will 
el:evclop a separate SPL for supervi □oro of employees ~)) 
who work Alternate Work -Bel¼eduleo to CffiPhashie the ~,~ 
-ifflportancc of properly inputtifig: hours Harked on (\ 
Suaday in order to enter payroll processing- the ~ 

:•:::.,:::t::a:yreduce and/or eliminate pay shortages ~ 
is timely posting and employee review of the Daily ~ 
Report Of Time (DROT}. Posting the DROT allows ~· .~) 

they arc to be paid for the week, notify their .-..... 
employees to review in advance the number of hours &! 
supervisor of any incorrect pay situations, and allow Ip {, 

~ba4a/01363/2 > ~ 
08/24/23 1/,J --1') ·7 /iii 

~~ /111) ~ IMJ 



176C

PAY ADJUSTMENTS 

for the pay to be corrected prior to payroll being 
closed. The local Human Resources department will 
investigate promptly complaints that DROTs are not 
available for employee review. Future technology 
solutions will offer additional options for employees 
to review their pay. 

The parties discussed hardships faced by employees when 
overpayments are deducted from their future pay. To address this 
concern, at the employee's request, the Company will cap an 
overpayment deduction at a maximum of eight (8) hours plus 
applicable premiums per check until the overpayment has been 
fully recovered. 

The eight (8) hours plus applicable premiums deduction limitation 
does not apply to any deductions from bonus payments (e.g., 
profit sharing). It is important to note that this cap does not 
apply to any statutory or other required deductions, including 
but not limited to, federal levies and court-ordered deductions. 

Deductions involving paid time off (e.g., vacation and personal 
time)that require hours to be restored for use will be restored 
when the overpayment has been fully recovered. 

The parties also discussed instances where employees have 
received pay that was identified later as an overpayment and 
deducted from a subsequent check without providing advance 
notification to the employee. The Company reaffirms the 
importance of providing advance notice in accordance with Article 
IX, Section 17 in these situations. 

Local pay adjustment issues may be raised by the local 
Chairperson with the local Human Resources Department for 
resolution. Unresolved local issues may be referred to the 
National parties for further review. 

Very truly you-re,-

st::aeey Allerton, 
Director 
U.S. Labor Affairs 

Very truly yours, 

I 
Scott Britton, 
Executive Director 
U.S. Labor Affairs 

1 
~ 1'~(., 

cba4a/0l363/3 
C 

08/24/23 

settles 

~ ~ 
/IJ, t--;J 
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Chuck Browning concur: 

cba4a/01363/4 
C 

08/24/23 

PAY ADJUSTMENTS 
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PLANT CLOSING AND SALE MORATORIUM 

Mr. Rory L. Gar:nbl e 
Vice Pre-sident and Director 
lh",W, Nae :i:onal Ford Deparement 
8000 Bast Jefferson Avenue 
Detroit, Michigan 48~14 

Dear Mr. Gamble. 

Mr. Chuck Browning 
Vice President an~ Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit; Michigan 48214 

Dear Mr. Browning: 

Subject: Plant Closing and Sale Moratorium 

October 30, 2019 

XX/XX/XXXX 

During the i!-G-±-9-2023 bargaining1 on many occasions, the Union 
expressed deep concern about the viability of plants and Parts, Supply 
and Logistics facilities, covered by the Ford-UAW Collective 
Bargaining Agreement. This will confirm that during the term of the 
new Collective Bargaining Agreement, which expires on September 14, 
~ April 30, 2028, the Company will not close, nor partially or 
wholly sell, spin off, split off, consolidate, or otherwise dispose of 
in any form, beyond those which have already been identified, any 
plant, asset or business unit of any type, constituting a bargaining 
unit under the Agreement. 

In making this commitment, it is understood that conditions may arise 
that are beyond the control of the Company, e.g., an Act of God, 
catastrophic circumstances, market related volume declines, or a 
significant economic crisis that could make compliance with this 
commitment impossible. Should such conditions occur the Company will 
review both the conditions and their impact on a particular location 
with the Union and consistent with our past practice, the Company will ~ 
attempt to redeploy employees to other locations and, if necessary, C)~Y 
utilize the appropriate job security provisions identified in the )( 
Collective Bargaining Agreement. , l°'1 
In the event the Company violates the commitment set forth in this ~ 
letter, the dispute shall be handled in the same manner as a dispute ~ 
under Art. VII, Sec. 23(a), and (d)-(f). This right shall not be 
limited to the closed facility. 

~eey •rnly y-OHFB, (i)P" ~ /~ 
cba4a/00059/1 
f 
10/25/23 ~f ~ 

~~ S·Vl }'11D ~~ 
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PLANT CLOSING AND SALE MORATORIUM 

Geneur. 
Concur: 

Rory L. Gamble 
Chuck Browning 

cba4a/000S9/2 
£ 
10/25/23 

Kevia Legel, 
Director 
U.S. Labor Affairs 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 
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Plant Food Services-Employee Experience 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Plant Food Services-Employee Experience 

XX/XX/XXXX 

During the course of 2023 Negotiations, the parties discussed the 
importance of having regular discussions regarding plant food 
services. It was agreed these discussions will be held twice a year 
for each manufacturing facility with representatives from Ford Land, 
the Plant Manager, HR Manager, and the UAW Chairperson or their 
designee for the term of the 2023 agreement. 

The purpose of these discussions is to provide a forum for discussion 
and share input on information about upcoming food service 
improvements or changes, review employee feedback, and problem-solve 
potential solutions to address concerns or opportunities. Meetings 
can be cancelled by mutual agreement. 

cba4a/01573 
a 
08/18/23 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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PLANT MANUFACTURING TRAINING AND LEARNING CENTER REVIEW 

Mr. Rory L. Gamble 
Vice President and Directe~ 
UAW, l'Jatienal Fe:rd Department 
8900 East Je:Efcrsm~ Avenue 
Detroit, P4ichigan 48214 

Dear: Mr. Gamble. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Octebe:i:: 3 o, 2019 

XX/XX/XXXX 

Subject: Plant Manufacturing Training and Learning Center Review 

During -2--G-l-9~ negotiations, the parties had several discussions 
regarding the training of employees. The parties recognize that a 
well trained workforce can have a powerful impact on the fitness of 
plant operations. The parties agree that key elements for effective 
hourly workforce training would include: 

• Operations centric focus - Technical, Functional & Cultural 
Elements 

• Training delivery plan leveraging technology where appropriate 
• Consideration of cost effective delivery alternatives 

• Measurability 

• sufficient plant resources (facilities and equipment) to meet the A~/ 

needs of a modern workforce ~t\\fO 
The parties agree that existing and new training should meet the first ~ 
four elements listed above. Furthermore, during the term of this 
agreement, the €empanylocal training and development lead, in 
coordination with the appropriate UAW training lead, will conduct a-an h 
annual local joint review of the learning centers at their~ 
manufacturing facilities, to determine the sufficiency of local 

~-\1--i;; training.resources {e.g. computers~ audi~-visual equipmen~, etc.). a-oo t2JK1.l 
ae·velop 1:mprovement plans f~no1.de:rat1en by m.a:rmfaete1::lring ,£'?r,/ fC""" • 

@."_ leadership. The results will be shared with the Joint Governing /._. A/£ A~ 
B/ff/l.3Bedy.local lant UAW and Ford leadershi, who will review and discuss. /' ~~ 

~ba4a/01547 /1 'vU.--L...' ~ ~ ~ ~ /"(K 
08/16/23 ~Oul ~ ~ 

\Yr\ //'r.) JS ( ~-v 
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PLANT MANUFACTURING TRAINING AND LEARNING CENTER REVIEW 

The Company will update or replace computers per the PC renewal 
process, and other training equipment as agreed to by plant 
leadership. 

Concur: 

f'-1 b-\1-,2"?, 

rfcb s-11--l], 

cba4a/01547 /2 
e 
08/16/23 

Rory L. Gaffible 

Chuck Browning 

Yery truly yours, 

Kevin Le~el, 
Director 
U.S. Labor Affa~rs 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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PLANT START UP STABILITY 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Plant Start Up Stability 

XX/XX/XXXX 

During the 2023 Negotiations, the parties discussed at length the 
importance of the Company's ability to efficiently start production in 
our plants. The parties agreed that within ninety (90) days post­
ratification a joint team will meet to discuss ways to improve plant 
start-up efficiency. 

It was mutually agreed that upon ratification the first hour staffing 
application will be eliminated as a result of this joint commitment to 
work on plant start up stability. 

Additionally, it is understood that prior to any implementation of 
agreed upon processes tied to plant start up stability it must be 
mutually agreed by the Company and the UAW-Ford council. 

cba4a/01583 
b 
09/06/23 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 
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POWERHOUSE MEMORIAL 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Powerhouse Memorial 

XX/XX/XXXX 

During the course of these negotiations, the Company and the 
Union discussed the importance of the Powerhouse Memorial at the 
Rouge Site. The Powerhouse Memorial was built to honor the six 
employees who lost their lives in this tragic event on February 
1, 1999. 

Given the importance of this memorial to the Union and the 
Company, the Company commits to properly clean and maintain the 
appearance of the Powerhouse Memorial befitting the legacy of 
those impacted by this event. 

i\\g\t3 

\J\~ ·~ 
cba4a/01562 
d 
08/16/23 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

PROFIT SHARING "COMPENSATED HOURS" 

XX/XX/XXXX 

Subject: Profit Sharing "Compensated Hours" 

During these negotiations, the parties discussed the ability for an 
eligible hourly participant of the Profit Sharing Plan to view their 
"Compensated Hours". 

Technology systems have improved significantly in recent years with 
enhanced capabilities that provide an employee greater access to 
payroll information. Among the capabilities anticipated upon 
implementation of future technology systems are for employee 
"Compensated Hours" as described in the Profit Sharing Plan to be 
viewable by employees. Barring any unforeseen circumstances where the 
capability to view "Compensated Hours" by employees is not possible, 
it is the Company's intent to fully implement this initiative no later 
than the fourth quarter of 2025. 

cba4b/01509 Jr 
b :z}t..1> 
09/13/23 91,; 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 
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PROFIT S!ll\flHlG ELIGIBILITY FOR T5~gPOR."rRY FULL TIMS ( FTF) 

October 30, 2019 

Mr. Rary L. Gamble 
Vice President and Director 
UAW, National Ferd Department 
8000 East Jeffcrsen Avenue 
Eletreit, Michigan 48214 

Dear pgr. Gamble: 

Subject: Profit Sharing Eligibility for Temporary Full Time 
(TFT) 

The parties discussed sic.uatiens in which 'PF'P employees 
•,mrking aR eHtendeel period of time as it relates te the 
Hourly Profit Sharing Plan. 

are 
Ford 

Under certain circumstances as described above, TFT employees 
could be eligible for profit sharing through fAhltual agreement of 
the National parties, 

se•·crmination of eligibility \dll talce place at ?he time the 
se;pe 'and duration of tl'¼e •,.·orlc assignments arc discussed. 

Goneur: Rory L. Gamble 

cba4b/01444 
a 
09/21/23 

very truly yours, 

BerAie Swartout, 
Director 
Compensation & Benefits 

CY 
'-, 
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PROFIT SHARING - MEMORANDUM OF EXCEPTIONS TO SECTION 3 

Mr. Rory L. Gamble Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gaffl.b1eBrowning: 

Oetoecr 30, 2019 
XX/XX/XXXX 

Subject: Profit Sharing - Memorandum of Exceptions to Section 3 

During these negotiations, with respect to the Profit Sharing 
Plan (the ''Plan"), the parties discussed circumstances and 
performance issues that factor into the calculation of -NA Companx 
Adjusted EBIT Results. NA-Company Adjusted EBIT as defined in the 
plan at I.6., is currently referred to as "North America Company 
Adjusted EBIT" in the Company's reporting of its financial 
results. In these discussions, the Union and the Company 
reaffirmed the continuing importance of transparency and reliance 
on the amount of ~~erth America Companx Adjusted EBIT as the 
amount reported to the SEC in a Form 10-K in administering the 
Plan. 

The parties also agreed that companies routinely discuss 
earnings, including North America Company Adjusted EBIT 
performance, with financial analysts and investors, and identify 
particular events, circumstances, charges, or other factors 
impacting the reported performance. These discussions, by their 
nature, are not efforts to under-report, over-report, or mask the 
actual earnings performance and typically are used to explain the 
results or show that such events or costs are non-routine or non­
recurring. 

With respect to rare or infrequent issues with the value of the 
lower of Sl billion or 20% of North America Company Adjusted EBIT 
(but, in no case less than $500 million) per incident in a given 
Plan year, the Company acknowledged that it would continue to 
timely meet and review such issues with the Union. With respect ~ J'I~ 

to such items, the Union asked to meet and address any items vv-✓ VP' 
regularly referenced in communications to financial analysts and A 
investor 7, as filed on Form 8-K with the SEC, and where the ~

1
J)/v' 

Company interchanges ~.orth A:mcrica Company Adjusted EBIT with f" 
such terms as "~lerth America Company Adjusted EBIT Excluding," orw 
some other routinely referenced adjustment to ~lorth Ameriea 
Company Adjusted EBIT. If such meetings do not satisfy the fi7 
Union's concerns regarding the amount used for calculating \V (JJ 
profits under the Plan, the parties may utilize the dispute -,T 
resolution procedure set forth in Section (3) of the Agreement 

;:~:::o::::
1
;rofit Sharing. The parties agreed that the meetings \J/ ~~ 

09/22/23 Vf} ., /~ ~,. ~" 

~"!" /11;, ~ 
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PROFIT SHARING - MEMORANDUM OF EXCEPTIONS TO SECTION 3 

covered in this Memorandum are not intended to address special 
i terns excluded from ~lorth ,'\ffief'iea Company Adjusted EBIT , other 
items such as restructuring costs, warranty/recall, strikes at 
suppliers, impact of foreign exchange, or elements that are 
routinely included in ~lorth Affierie;;i Company Adjusted EBIT (unless 
these items otherwise meet the criteria provided in this 
paragraph) . 

For purposes of clarification, the impartial person shall not 
have any authority to determine accounting policies or any 
adjustment made by the Company used in the computation of Ne-!'-~ 
Alftcrica Company Adjusted EBIT or to change the dollar amount of 
North l'.rncriea Company Adjusted EBIT, except as applied to the 
Plan in accordance with the conditions provided in this 
Memorandum. 

Very truly yours, 

BerR,i,e- s• .. •arto't:it 
Director 
Cofflpensation & Benefits 

Kevin Legel, 
Vice President 
Labor Affairs 

Concur: Rory L. Gamble Chuck Browning 

cba.4b/014 92/2 
b 
09/22/23 



189C

PS & L STATIC RACK INSPECTION AND IMPROVEMENTS 

Mr. Rory L. Gamble 
Vice PresideAt and Director 
DAW, Hational Ford Dcpartffient 
8000 Bast Jefferson AvOfH:re­
Detroit, MichigaA 48214 

Dear Hr. Gamble! 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: PS & L Static Rack Inspection and Improvements 

October 30, 2019 

XX/XX/XXXX 

During the course of the 201§ 2023 Negotiations, the parties 
discussed performing biannual static rack inspections at PS & L 
locations. This task will be cascaded via the automated preventive 
maintenance (PM) system as a safety PM. An annual single point lesson 
will be developed jointly and delivered to employees to promote the 
importance of maintaining safe rack systems and reporting damage on an 
on-going basis. Repairs will be scheduled upon return of the 
inspection report. Rack repairs open greater than 90 days will be 
reviewed in the PS&L Safety Council (PSC) meeting. 

(HCC) facilities. Additionally, Anti-push through technology will be 
Anti-push through technology will be installed in the High Cube Center ~ 

installed in all extended pallet locations during the term of the 2023 
agreement. The Company reaffirms its commibnent to install Anti-push 
through technology in any new or existing facilities with changes or ...,_1\ 
updates to static rack systems. 1.·ill be equipped ~Jith the same c:-) y..v 
technology. )(' 

cba4a/01468/l 
a 
09/05/23 

Very truly yours, 

Kevin Legel, 
Director -s, /l. 

~'(£ 

~~ 
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PS & L STATIC RACK INSPECTION AND IMPROVEMENTS 

Concur: Chuck Browning 

cba4a/01468/2 
a 
09/05/23 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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QUALITY INSPECTION AND REPAIR -
POWERTRAIN OPERATIONS 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

XX/XX/XXXX 

Subject: Quality Inspection and Repair - Powertrain Operations 

During these negotiations, the parties discussed the union's concerns 
related to powertrain quality inspections and repairs being performed 
by bargaining unit members rather than third party companies and 
suppliers. 

The Company recognizes there is waste in the system with how we do 
inspections and the quality of our casting components. There are also 
defects that are not visible with incoming material, such as porosity, 
which is evident only after machining. The parties will work together 
to resolve issues that arise relative to these quality concerns and 
inspection and repair of those components. 

{vJ1,> 
cba4a/01590 
a 
09/12/23 

Very truly yours, 

Bryce Currie, 
Vice President, Americas 
Manufacturing and Labor Affairs 
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1}11b-!J 

~ 
tf> 

QUALITY SYSTEMS ACCESS AND DATA REQUEST 

~~r. Jimmy Settles 
Yiee President and Directer 
fH'i.v, National Ford Departmen-1:-
8000 East Jefferson Avenue 
Detroit, Michi~an 48214 

Dear Mr. Settles. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Quality Systems Access and Data Request 

November 5, 2015 

XX/XX/XX.XX 

As part of the settlement of the 2023 ~ UAW-Ford National 
Agreement, the Local Unit Quality Representatives will be granted 
access to the following quality data bases: 

• 

• 

ISO 9000/14000 (as part of the Divisional Quality web 
sites) 

GSAR (Global Systems for Analytics and Reporting) AW& 
(Analytical Warranty Sys-t-e-ms+ 

~~~ 
• 

• 

Corporate Quality Website, including FAPs (Ford 
Automotive Procedures) and BSAQ (Balanced Single Agenda 
for Quality) 

Consumer Driven 6 Sigma 

Divisional Quality Web sites • 

• All in-plant quality data bases 

• Launch Schedule, Manufacturing Production Schedule and ~ 
Build Mix (if applicable) at their respective facility. ~~• l 

cba4a/ooaoa 

Very U~ly ~~··· Gl s~ t; ,~' 
Cg, 0:S -(0 ~-a 

08/09/23 

~ ;f.lY \)-(. 
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QUALITY SYSTEMS ACCESS AND DATA REQUEST 

cba4a/ooaoa 
a 
08/09/23 

Stacey Allerton., 
Director 
U.S. Labor Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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RECOVERY SUPPORT FOR MAINTAINING SOBRIETY WHEN RETURNING TO 
WORK FROM A SUBSTANCE USE DISORDER {SUD)- RELATED MEDICAL LEAVE 

XX/XX/XXXX 
Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Recovery Support for Maintaining Sobriety when Returning to 
Work from a Substance Use Disorder (SUD)- Related Medical 
Leave 

During these negotiations, the Company and the Union discussed their 
firm commitment to helping employees affected by substance use 
disorders, maintain sobriety. In particular, the parties reviewed howG 
to support employees returning to work from a substance use-related 
medical leave of absence.! 

The parties agreed that those employees who relapse may jeopardize the 
safety of themselves and others. Also, these situations hamper the 
ability of the Company and the Union to meet today's challenges, 
including the ability to achieve continuous improvement in quality, 
safety, customer satisfaction, and operating effectiveness. 2 

To address this problem, the parties agree to the following return to 
work progression for SUD-related medical leaves: 

Process Steps: Employee Returns from a SUD-Related Medical Leave 

Step 1. You may return from any SUD medical leave if you do the 
following: 

a) Provide written evidence from the treating physician 
employee has been cleared to return to work. 

b) Provide written evidence of a completed Central 

Diagnostic and Referral (CDR) Agency assessment. 
c) Pass a drug test administered by the Company Medical 

the 

3 

Services. If the employee fails this drug test, they 
will be placed back on a medical leave and referred to 
the CDR. Upon completion of recommended treatment and 

~~ 
' Mo""d language from LOU "Retucn to Work from Substance Abuse Related Medical Lem - Illegal Drugs an~r r 
Unauthorized Prescription Drugs" With modifications. ,ll fJ. 

1
¥1 

2 Moved language from LOU "Return to Work from Substance Abuse Related Medical Leave - Illegal Drugs and V" u'• . 
Unauthorized Prescription Drugs" with modification~. , -.. 
cba-9a/Ol574/1 (f J 1 •1)" 
~9/11/23 ;JWJ !fa dt> ~;;:] 
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RECOVERY SUPPORT FOR MAINTAINING SOBRIETY WHEN RETURNING TO 
WORK FROM A SUBSTANCE USE DISORDER (SUD) - RELATED MEDICAL LEAVE 

successful compliance with Step 1 a), b), and c} above, 
they will be returned to work.' 

Step 2. The employee will be subject to random drug testing for 
twenty-four (24) months following their successful return to 
work. 

& If the employee does not test positive in a 24-month 
period, the program ends. 

b) If the employee subsequently tests positive on a random ~ 
drug test, the employee will not be allowed to continue to 
work and will be placed on medical leave. They must 
successfully complete Step 1 a), b) and c} above before 
they will be returned to work. 4 

Step 3. Upon the third positive test: 
a) The employee will not be allowed to continue to work and 

will be. placed on medical leave. They must successfully 
complete Step 1 a), b) and c) above before they will be 
returned to work, the employee's random drug testing will 
be extended an additional 12 months. 

£1. The employee will be notified that the next positive test 
will result in termination. 5 

Step 4. If an employee has a combination of 4 positive test 
results (positive return from medical leave tests, positive 

random test, positive DOT tests, and positive "for cause" tests), 
while in the third step of this program, they will be coded as a [!J 
termination "Quit - Failure to Meet Conditions of Employment -
Substance Abuse" and lose all seniority with the Company. ~ 

The following apply to all Steps in this process: 

k Drug testing will continue to be conducted in accordance with 
established Company practice, and the reason for conducting the 
test and the test results will be strictly confidential and will 

0~ 
-Lt..:•~? 

be made known only to the employee, Ford Medical Office, the /'--i.~ 

' Moved language from LOU "Retu en to Work from Substance Abuse Related Medkal Leave - Illegal Drugs and ...,..., l( l(JJF/ 
Unauthorized Prescription Drugs", with modifications. 
4 Moved language from LOU "Return to Work from Substance Abuse Related Medical Leave - Illegal Drugs and ~ 
Unauthorized Prescription Drugs", with modificatiohs. j ~ 
5 Moved language from LOU "R.eturn to Work from Substance Abuse Related Medical Leave - Illegal Drugs ahd pv• 
Unauthorized Prescription Drugs", with modifications. A 

"· .• .-c, 
6 

Moved language from LOU ''Return to Work from Substance Abuse Related Medical Leave - Illegal Drugs and ••\ 
Unauthorized Prescription Drugs" with one modificatlon. 'uJ 
cba4a/01574/2 )' J· i:> -:5) 6.Jf" 

~~- S,Ca i:; ~ii'] 
a 
09/11/23 
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RECOVERY SUPPORT FOR MAINTAINING SOBRIETY WHEN RETURNING TO 
WORK FROM A SUBSTANCE USE DISORDER (SUD)- RELATED MEDICAL LEAVE 

Central Diagnostic and Referral Agency, and Human Resources 
personnel having a business reason to know. 7 

2. The decision as to when an employee must have such a drug test 
will be made by Medical Services/Human Resources, and will not be 

a supervisory determination. 8 mS 
~ Random drug testing within the twenty-four (24) month period or 

twelve (12) month period following the third positive test, will 
be conducted no more frequently than six times in any twelve­
month period. 9 

!.:_ Positive tests results will include positive for illegal drugs or 
unauthorized prescription drugs, (including positive return from '47. 
medical leave tests, positive 24-month tests, and positive DOT LJ 
required drug tests but excluding positive "for cause" drug tests 
before the 3rd positive test) , 4 

5. Any employee who refuses assessment, treatment, or testing in 
accordance with the provisions of this Letter of Understanding 
will be treated as though the employee had tested positive. 10 

6. During the 24-month testing period and/or the 12-month month 
period following the third positive test, all time off work 
including layoff, medical leave, discipline or personal leave 
will extend the length of the 24-rnonth testing period and/or 
twelve (12) month period following the third positive test by an 
identical number of work days. 11 

7. A positive test when attempting to return counts towards the 
total of 4 positive tests within a 24-month or extended 12-rnonth 
period . 

.!!..:_ Employees who are under the program and subsequently tested "for 
cause" are subject to the local discipline/discharge procedures 
and do not follow this process, unless they are in Step 3 of the 
program. 

7 Moved language from LOU "Return to Work from Substance Abuse Related Medical Leave - Illegal Drugs and 

E] 

vv 
Unauthorized Prescription Drugs" with no modifications. :t) 
8 Moved language from LOU "Return to Work from Substance Abuse Related Medical Leave - Illegal Drugs and ~";./ 
Unauthorized Prescription Drugs'; with modificalions. ~ 
9 Moved language from LOU "Retl.lrn to Work from Substance Abuse Related Medical Leave - Illegal Drugs and 
Unauthorized Prescription Drugs" with modifications. 
4 Moved language from LOU ''Return to Work from Substance Abuse Related Medical Leave - Illegal Drugs and ( 
unauthorized Prescription Drugs" with modifications. F 
10 Moved language from LOU ''Return to Work from Substance Abuse Related Medical Leave - Illegal Drug~ ~ind 
Unauthorized Prescription Drugs" with no modifications. t 

u Moved language from LOU "Return to Work from Substance Abuse Related Medical Leave - Illegal Drugs and ~ /L 
Unauthorized PremipHon Drugs" w Ith no modifications. !. r c>J , ~ r.-'@ 
cba4a/0l574/3 y"t ,, J _) 

~•11112, ;PY,.)-~-v :b ~ 
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RECOVERY SUPPORT FOR MAINTAINING SOBRIETY WHEN RETURNING TO 
WORK FROM A SUBSTANCE USE DISORDER (SUD)- RELATED MEDICAL LEAVE 

Employees affected by the above provisions would continue to be ~ 

subject to the same standards of p 12erforrnance and conduct expected of ~ 
any other employee. J 2 

Disputes as to the Company's failure to observe the procedure 
requirements of these provisions are subject to the regular grievance 
procedure. 

Concur: Chuck Browning 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 

" Mo,ed language from LOU "Return to Wo,k from Substance Abuse Related Medkal Lea,e - Illegal Drugs and j ~ r 
unauthorized Prescription Drugs" with no modifications. V/ _ JJ"•~ ~~ ti / ;J0._ 

cba4a/Ol574/4 \, - ~n ...J .J Y;;,Y 

~·Srpbk 1 

a 
09/11/23 
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RELIEF PERSONS DURING LUNCH PERIOD 

December 7, 1970 XX/XX/XXXX 

Mr. Kea Bannoa Chuck Browning, 
Vice President and Director International Union, UF.W 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Bannon Browning: 

Subject: Relief Persons During Lunch Period 

During the current negotiations the Union has raised some 
questions regarding the schedules for relief meft persons in the 
car and truck assembly plants. 

It is the policy of the Company that the relief ffleft persons in 
the car and truck assembly plants are not required to take 
personal relief during the lunch period of the employees they 
relieve except in emergency situations. 

cba4a/00249 
a 

09/05/23 

Very truly yours, 

SIDNEY F. HcKENN:A, Bireetor 
Labor Affairs Office 
Labor Relations Staff 
Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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REPAIR WORK- MANUFACTURING FACILITIES 

XX/XX/XXXX 
Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Repair Work - Manufacturing Facilities 

During these negotiations, the parties discussed the union's concerns 
related to vehicle repair work being performed by third party 
companies (e.g., Roush and TDM) rather than bargaining unit members 
within our manufacturing plants. 

We understand the union's concerns and affirm our commitment that 
prior to work being sent to a third party, the Company will provide 
advance notification of the work plan and discuss opportunities with 
the local leadership for the bargaining unit to perform the work prior 
to sending to a third party. 

Very truly yours, 

Bryce Currie, 
Vice President, Americas 
Manufacturing and Labor Affairs 

~ 

cba4a/01589 
C 

09/14/23 

A,t ~ ~&-:5J 
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REPAYMENT OF TRA-RELATED SUB OVERPAYMENTS 

October 30, 2019 Mr. Rory L. Game¾e 
Vice President and Director 
UA:W, !Jational Ford Department 
8000 Bast Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gamble. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Repayment of TRA-related SUB Overpayments 

XX/XX/XXXX 

This will confirm an understanding between the Company and the Union with respect to the repayment of TRA-related SUB overpayments. 

The parties have agreed the SUB overpayment recovery provisions in Article II, Section 4 (b) of the SUB Plan shall be modified for the term of the 1999 Agreement. The modified provision shall provide that if an Employee fails to return a TRA-related overpayment promptly, the Company shall recover the amount of overpayment by making a deduction from any future SUB Benefit (not to exceed an amount equal to one-half 
of any one Benefit, up to a maximum of $50) or Separation Payment 
otherwise payable to the Employee or by making a deduction from 
compensation payable by the Company to such Employee (not to exceed 
$50 from any one paycheck), or both. 

This modification of Article II, Section 4 (b) is applicable only to TRA-related SUB overpayments. All SUB overpayments from other causes will continue to be subject to the recovery provisions of the 1999 
Ford-UAW SUB Plan. 

Concur. aory L. GamB±e 
Concur: Chuck Browning 

cba4b/00696 
a 
08/25/23 

Very truly yours, 

Bernie Swartout, 
Director 
Compensation & Benefits 
Laura Swartzmiller, 
Vice President 
Total Rewards 
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REPORTING HARASSMENT OR RETALIATION IN THE WORKPLA:CE 

~4r . Ror:t L. Garne¼e 
Viee President and Director 
UA:W, National Ford Depart,~ 
8000 East Jeffersoa Avenue 
Detroit, Michigan 48214 

Dear Mr. Gafflele. 

October 30, 3019 

subject. Rcportiag Harassment or Retaliation in the Workplace 

During the 2019 negotiations the parties discussed the importance of 
preveating all forms of harassment, discrimination and retaliation in 
t::-fte-Workplace, as 'n'ell as, the importan.cc of reporting such 
violations. If employees feel they are being harassed or retaliated 
against in violation of Compaay policy, or the~• obscrv:e someone being 
subjected to such conduct, they are strongly encouraged to report this 
as soon as possiele.¼ 

The parties discussed the importance of employees aa 1..-ing access to 
information regarding the Company's Corporate A:nti Harassment Policy 
and resources for reporting violations of that policy. The parties 
agreed to provide wee based access to information;i including. 
definitions and e.>Eamples ef harassment and retaliation, 
responsibilities ef employees and managers, complaint procedure, and 
penalties fer harassment and retaliation. Web based access to 
information and repe:rting mechanisms •,~ill be available te employees 
withia 90 days of ratification. P4cthods of reporting raay change during 
the terms of this agreement ae the Company investigates new 
technologies to assist ·.11th the reporting precess 

Very truly yours, 

U.S. Labor Affairs iJ\ 

' Mo,ed to Vol. 4a, Communications fo, Ha,assmem, Dlscdmination, and Retaliation - Policies and Reportlns ~ / r 2 Moved to Vol. 4a, Communications for Harassment, Discrimination, and Retaliation - Policies and Reporting, with ~ 
edits. L/P' () fF. 
cba4a/O1515/1 O<'~ -n, 
~8/31/23 ~ .. ~ ~ 
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ING 11.AA'\.BSMENT 0 REPORT~ 

r:---RREe~ryy-±Lr.-. -tG=a=mb~l .. c _ Cef½eur. 

cba4a/01515/2 
a 
08/31/23 

Im~ IN THE WORKPLACE RE'P\LIAT 
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REPRESENTATION ADJUSTMENT FOR RESTRUCTURING 

Mr. Bob King 
Vice President and Director 
UAW, National Ferd Dep~~tmeftt-
8000 East Jefferson Aveaue 
Detroit, Michigan 48214 

Dear Mr. King. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

November 3, 2007 

XX/XX/XXXX 

Subject: Representation Adjustment for Restructuring 

During the course of 2007 2023 negotiations, the parties 
discussed the impact that the Company's restructuring is having 
on the Union's ability to deliver critical support and 
representation for its membership. This issue is particularly 
acute in the areas of Benefits, Health & Safety and elected 
representation. 

The Union emphasized the impact this issue is having at 
manufacturing Units whose population has or will drop below the 
600-employee threshold, whereby full-time appointed 
representatives would be reduced in accordance with the 
provisions of Article VI of the Collective Bargaining Agreement 
(CEA). In recognition of these concerns, the Company agrees to 
allow bargaining Units whose population has fallen below 600 
employees, but remains above 399 employees the right to combine 
their two part- time elected committeepersons into one full-time 
position. Additionally, these same Units have the authorization 
to retain one of their representatives that normally would have 
been reduced when the employee threshold fell below 600 
employees. This position will be authorized and recognized upon 
request from the local union. The Units, with population between 
400 and 599 employees, that elect to retain one of their 
representatives, as authorized by this letter, will be required 
to eliminate all of their Employee Resource Coordinators through 
attrition. This agreement is not applicable to Units that have~ 
local agreements to provide incremental representation. ~✓ 

cba4a/01249/1 
a 

OB/29/23 
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REPRESENTATION ADJUSTMENT FOR RESTRUCTURING 

Similar concerns were discussed for manufacturing locations with 
unit populations between 400 and 500 employees. For the term of 
the 2023 Agreement, units with populations between 400 and 500 
employees (excluding locations from Volume I, Article VI, Section 
6) at manufacturing locations may request one (1) incremental 
representative. Requests will require supporting rationale to be 
reviewed by U.S. Union Affairs and the National Ford Department. 

Any Unit impacted by this letter may also choose to realign their 
authorized appointed represen~ation to better serve the 
membership's needs, e.g., a full-time Job Security Representative 
could be converted to an equivalent full-time Appointed 
Representative. It is understood that any conversion would 
require written notification so Labor Affairs Staff and 
appointment of the candidate by the Vice President and Director 
of the UAW, National Ford Department. 

It was also recognized that future market conditions could result 
in some of the identified unics increasing their population above 
the minimum threshold for appointed representatives. If any of 
the designated Units increase their respective population above 
the 600- employee threshold, this provision will no longer be 
applicable and the rules and timing governing the addition of 
Union representatives outlined in Article VI of the CBA will 
apply. Conversely, should the represented population fall below 
400 employees, the retained representative would be removed in 
accordance with the rules established in Article VI of the CBA. 
Prior to implementation of this agreement, the representation 
structure of each Unit with population between 400 and 599 
employees should be at the authorized level. 

Very truly yours, 

BILL DIRKSEN, 
E~cecutive Director 
U.S. Laher Affair9 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 

~v 
~ 

eencur. Bob Kin~ Concur:Chuck Browning 
1·G z; ~ 
7 \lJ A-

cba4a/01249/2 
a 

08/29/23 
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REPRESENTATION FOR FCSD LOCATIONS WITH 
POPULATIONS LESS THAN 150 

Ph.·. Gerald D. Ba0:tem 
Vice President an.d Dixeetor 
UAW, National Ford DepaYtment 
&~00 Bast Jefferson Av·enuc 
Detroit, Hiebigan 48214 

Dear Mr. Bantom: 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

~ 

XX/XX/XXXX 

Subject: Representation for FCSD Locations with Populations 
Less Than 150 

During the course of these negotiations, the parties discussed 
various union concerns about representation at FCSD locations 
with populations less than 150. 

The new language in Article VI, Section 3(a) and (b) resolves 
those issues. Further, the parties recognize that FCSD locations 
are excluded from the provisions of the Letter of Understanding 
entitled; "Representation," dated October 7, 1990, from Jack Hall 
to Brneot Lofton until the population reaches 150. Should the 
population of a FCSD location reach 150, the provisions of the 
aforementioned letter will apply. 

Very truly '.tours, 

RICKE. POYNTER, Director 
U.S. Union Affairs 
Labor Affairs 

Very truly yours, 

Johanna Shea, 
Senior Director 
U.S. Union Affairs 

Concur. Gerald D. Banteffl Concur:Chuck Browning 

cba4a/00991 
a 

08/18/23 
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RETIREE TUITION ASSISTANCE PLAN 

Mr. Rory L. Gamb-l-e 
Vice President ane. Director 
UJ'.W, I>lational Ford Depar~ 
8000 Bast Jefferson Avenue 
Detroit, Michigan 48214 

Dear P4r. Gamble. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Retiree Tuition Assistance Plan 

October 30, 2019 

XX/XX/XXXX 

This will confirm the understanding reached during the~ 2023 
negotiations that a Retiree Tuition Assistance Plan (includi~ 
Personal Development Assistance) for retired UAW-represented Ford 
employees shall be continued and funded under the Education, 
Development and Training Progra~ (EDTP) Voluntary 
Employees'Beneficiary Association (VEBA) Joint Trust. The program 
provides up to $2,000 per calendar year per retiree for the 
prepayment of tuition and compulsory fees for approved courses. 

Retirees would be eligible, on a space available basis, to take 
classes approved on-site at the plant, local Union hall or other 
approved program delivery sites. The courses offered to retirees 
must be those that are available to the active work force. In 
addition, retirees may use their full benefit In cases where both 
the Ford facility and the local Union hall are closed and no 
other UAW Ford rcpreoented locatimrn mcist in the area, retirees 
would then be allowed to attend classes at a college or 
tHH.veroity approved by the National Programs Center. Also, in the 
event the retiree relocates anEl ae local Ford facility or UM-ert 
.eall io available, the retiree ~.ieu;h.d theR be allmrnd to attend 

11classes at approved colleges or universities. This includes 
q,.t.\- approved courses leading to credits or degrees at approved 

IA./ educational institutions,. or courses included in a special range ~ -.J,(},, 

of approved competency based courses, including non-credit and cfJTJ'.

1

! 
non-degree courses or activities. Additionally, retiree& ~ ~ 
residi~ Rear an CJci□ tiH:g Ferd facility or Loca:!. Unier1 hall ntay A , ;;~.=~~a::~

1 
of their eeeem 1$1888 per ea1e,.;,;,r y<,arJ •-;ten& i ~ 

08/17 /23 \l)D r\ I -s----r- n 
U\~ ,1,V·' /b_i)> \~ 
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RETIREE TUITION ASSISTANCE PLAN 

elaooeo at colleges or universities approved by the National 
Programs Center. 

The plan will be administered by the UAW-Ford National Programe­
CenterVEBA. The National Programs CeRtcr VEBA Joint Governing 
Body has the authority and discretion to interpret the terms of 
the plan including, but not limited to, school and course 
approval, location of courses and program guidelines. 

In addition, the Grievance Procedure set forth in Article VII of 
the Collective Bargaining Agreement has no application to or 
jurisdiction over any matter related to this joint program. 

Concur: Rory L. Gam::ble 
Concur: Chuck Browning 

cba4a/00486/2 
a02 
08/17/23 

Very truly yours, 

Bill Rooney, 
Manager 
Yffien Relations 
Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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RETIREMENT SERVICE CREDITS FOR 
EMPLOYEES ELECTED TO FULL-TIME PUBLIC OFFICE 

XX/XX/XXXX Septefftber 15, 2003 

Mr. Chuck Browning Gerald D. Bantam 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. BrowningBaneom: 

Subject: Retirement Service Credits for Employees Elected to 
Full-Time Public Office 

During these negotiations, the Company and the Union discussed 
the earning of retirement service credits for a seniority 
employee who is elected to full-time public office. Such 
employees currently would be eligible for Public Office Leaves of 
Absence provided for under Volume I, Article VIII, Section 31. 

Accordingly, we agreed that up to forty (40) hours per week of 
credited service under the Ford-UAW Retirement Plan shall be 
credited to an employee who is on an approved leave of absence in 
order to fulfill the obligation of an elected representative 
holding a full-time State or Federal public office, listed on the 
Attachment, and who is subsequently reinstated with seniority 
credit under the Collective Bargaining Agreement for the period 
of such service provided that: 

• The employee commencing the leave of absence is an 
active employee who has not otherwise incurred a break 
in his/her seniority. 

• Credited service shall be limited to the length of two 
(2) terms in office, but no more than eight (8) years 
total credited service, and shall be limited to one 

Concur: 

( l) such leave during the term o.f employment. 

Very truly yours, 

Laura Swartzmiller, 
Vice President, Total 
LEE MS3ZA, Director 
Effiployee Befiefits 
Ht¼man Resources 

Chuck Browning Gerald D. Baatom 

Rewards 

~ 

Attachment 

J , /Ji (l, 
~ s.~ )5' ,, a 

cba4b/01050/l 
a 
08/31/23 
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RETIREMENT SERVICE CREDITS FOR 
EMPLOYEES ELECTED TO FULL-TIME PUBLIC OFFICE 

ATTACHMENT 

Eligible Elected State or Federal Representatives Holding Public 
Office 

State: 

Governor 
Lt.Governor 
Attorney General 
Auditor 
Treasurer 
Secretary of State 
Legislator 
Judge* 

Federal: 

President 
Vice President 
Member of Congress 
Judge* 

*including appointed 

cba4b/01050/2 
a 
08/31/23 
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RETURN TO BASIC UNIT - APPENDIX 0 
ADMINISTRATIVE GUIDELINES 

Mr. Rory L. O0:me-¼e 
Vice President 0:nd Director 
UAW, National Ford Dcpartmeat 
8000 East Jef:feroon Avenue 
Detroit, Michigan 48214 

Dear P4r . Gafflbl e . 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

October 30, 2019 

XX/XX/XX.XX 

Subject: Return To Basic Unit - Appendix O Administrative 
Guidelines 

During these negotiations, the parties discussed the need to 
align the current business environment with the cost of 
administering Appendix 0, Return to Basic Unit. To this end, the 
parties emphasized the following: 

• Return to Basic Unit Rights shall be defined as the 
following: 

Employees eligible for Return to Basic Unit Rights are 
those employees who transfer under the terms of the 
2011, 2015~ afld 2019 and 2023 Agreements. 

Active Employees transferring to another in-zone 
facility on a voluntary basis for a permanent job 
opportunity shall terminate all seniority to any prior 
locations. 

Employees transferring to another in-zone facility as ~ 
a result of a mandatory placement action will maintain r0, their Basic Unit rights. 

Employees transferring to an out-of-zone facility who~ 
did not take the enhanced relocation option, shall J_ 
maintain their Basic Unit rights. ~ ~• 

cba4a/00772/l 
b 

1,'-/ \\, Cl ~ ~ 
, 10,~ r J~- ~ 
if"' Jnr.:> ~,.,, 0 

09/01/23 
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RETURN TO BASIC UNIT - APPENDIX 0 
ADMINISTRATIVE GUIDELINES 

• Appendix O clearly states that each facility will maintain an applicant listing for use by the local parties. Local Job Security, Operational Effectiveness and Sourcing 
Committees (LJSOESC) should be monitoring Return Home 
activities. 

• The local Hourly Personnel Office at sending locations should be notifying employees of their respective return home rights prior to an employee's departure. 

• Prior to hiring, the Human Resources Office must review its RTBU list, and offer opportunities to eligible employees. 

• Eligible employees (in-zone mandatory placement; or out-of­zone transfers) have a six-month waiting period before they can be offered a return home opportunity. 

• In order to conduct proper Return to Basic Unit surveys, sending locations must develop a list of all employees who were preferentially placed from their location: 

laid off, 

employees with Article VIII, Section l(b) rights. 
Receiving locations must develop a list of employees being transferred into their location, complete with name, social security nuffibei?, global ID, Ford Service Date, accession date and name of employees' basic unit. The list excludes employees moved under Enhanced Moving Allowance (Article IX.,28(b) (l)) the Special Transfer Incentive, and those who voluntarily transferred to a permanent job opportunity in-zone. 

• Acceptance or refusal of Appendix O opportunities must be documented on the Return To Basic Unit Offer Confirmation Form and disseminated as indicated on the bottom of the form as soon as practicable. 

• All forms are to be dated and accurate files maintained. 

• Employees are to be provided copies of their applications and refusals. 

• 

• 

Employees on medical leave (less than 90 days) are active ~ employees, and thus are eligible for Appendix O rights. J/ XJ 
If unique situations involving the six-month Return Home (\v] { provision arise, the national parties may review those \\I \ situations and, if appropriate, provide a deviation to thf'O 'lilJlL application of the six-month waiting period. ~ ~- (' 'l, 

cba4a/00772/2 
b 
09/01/23 
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RETURN TO BASIC UNIT - APPENDIX 0 
MMINISTRATIVE GUIDELINES 

• Closed Plant Return to Area is administered by the 
Employment Security Programs Office. 

• Questions concerning apprentices should be directed to the Joint National Apprenticeship Committee. 

Concur. Rory L. Gamb1e 

Concur: Chuck Browning 

cba4a/00772/3 
b 
09/01/23 

Very truly yours, 

Kevin Le~el, 
Director 
U.S. Labor Affairs 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 

#>. 

c',( ~ ~/~ lT A~ 
~ /110 t9 i 
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RETURN TO WORK FROM BBBS'IY',NCE ABUSE RELl',TSD 
MEDICAL LEAVE ILLEGAL DRUGS AND 
t!Nl-illTHORI2iED PRESCRIP:rION DRUGS 

Mr. Ernest Lofton 
Vice President and Director 
UAW, natio:aa:I. Ford Departfflent 
&a-GB East Jcffe:Eson Aveft\ie 
Detroit, Michigan 48214 

Dear Mr. Lofton. 

September 16, ~996 

Subj cot. Retu.rn to Worlt from Su-bstance Abuse Related Medical 
Leave 
Drugs 

Illegal Drugs and Unauthorized Prescription 

During these negotiations, the Company and the Union discussed 
their firffl commitment to helping emplo;•ees who are affected by G 
substance abuse problems. In particular, ahe parties reviewed 
circumstances pertaining to aa employee returning to work from-a: 
subetarwe abuse related R'tCdical lea,{e of absence who is still 
using illegal dtugs or unauthorized prescription drugs. 1 

The parties agreed t--J..:J:at permitting such an ernployec to rctun,. to 
the workplace jeopa-rdi2e □ the employee's safety afid the safety of 
fellmv employees. It also hampers the ability of the Company and 
the Union to meet today's challenges, including the abilit]" t-e 
achieve continuous improvcme-Fl.t in quality, safety, customer 1-;l 
satisfaction, and operating effectiveness. 2 ~ 

To address this problem, the parties agreed. 

• 

Drug testing will be incl-1::tded as part of physical 
mcaminationo for each employee returni:n~ to • .. ·orlc from a 
.first* substance abuse rel-a,L=--e-&-fl1eelical leave fol'" treatment 
of illegal drugs er unauthori~ed prescription drug use or 
dependency. For purposes of this letter, only medical 
leaves occurriRg after the effccti¥e date of the 1996 
Agreement, Septeffibcr 30, 1996, will be considered. 

Drug testing will be conducted in accordance with 
established CoR'tpan:y ~ractice, and the reason for conducting 
the test and the test results ~•ill be strictly confide~ 
and will be made known 

QJ~ 

(JJ 
1 

Moved language to new LOU "Recovery Support for Maintaining Sobriety when Returning to Work from ~ 
a Substance Use Disorder (SU DJ-Related Medical Leave" with modifications. \J /I , 
2 

Moved language to new LOU "Recovery Support for Maintaining Sobriety when Returning to Work from ,~ 
1
/ /42

1 a Substance Use Disorder (SUD)-Related Medical Leave'', with modifications. (.:z7 
cba4a/00065/l L ~ 
a \, ~ 1111) :--)'J ~ 

09/08/23 ~~~~ ~ d1/ ~ 
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RETURN TO WORK FR-Or+--6UBSTAfJC6 ABUSE RELATED 
MEDICAL LEAVE ILLEGAL DRUGS AND 
UNAUTHORIZED PRESCRIPTimJ DRUGS 

~.:1,---..Emp±oyees Hill be req~ te eom~e Central Dia91le&l!.ie aHel Refen:>et± 
A-ge1-1ey a~e pass a d-~eot administered by the Com~ 
Meeliea~~➔~ljf to wo t-k from-e.-1?-h•et 111eelieal leave f:ei; 

• 

~~;m.;~-e-cE--:H-'l~ra-±----a.~~-,:t-fl,Eldf-;/oe;r~---1w±f~l-ilaH:1ucl,t,,1-th&e£rc-1:i:-l· sa~e;):El,el pl!'eoeriptien elnl9 u,sc er 

only to the CffiPloyee, the Central Diagnostic and Referral 
Agency, and Human Resou1.-ces personnel having a business 
reason. to Ju.a,,,. 

An individual who tests positive for illegal drugs oi: 
unauthorized presc~l a:et retu:ra to work 
from such a medical leave e)teept under eonditier1-s set forth 
~ 

To facilitate reco:very, the emplo 1•ee \i'ill be referred 
to the Central Diagnostic and Referral Agency fol!' 
assessment and/o:r follow up. 

~ing the obj ecti ... ·eo of the prescribed course 
of treatment, if any, and presentation to the Company 
of acceptable .,ritten evidence of having eom~-et-ea 
asseeOff\ent, and a Regative drug test, the cmpleyee, if 
otherwise eligible, ma~ 1 

1'he employee will be subject to drug testiRg for the 
follo•.dng twenty four (24) Rto-nths. (Such l=estdng will 
be conducted RO more frequently tban si>c ti~ 
twelve month period. ) 

'P-he decision as to when an employee must eave such a 
arug- t:est will be made by Medical Services/Human 
Resources, and will not be a supervisory 
determination. 

If the employee subsequently t:ests positive for 
~rugs or unauthorized prescription d:rugaT 

3 

Ll (inclttding posi-t-ive ret:urn from medical leave tests, 
positive 24 men.th tests, and positive DOT required 
drug tests but excluding positive "for eai:1se" drug 
eeots), the employee will not be allowed to continue 
work and \~ill be placed oa medical lca¥c. ~ 

Criteria for returain-g to work f.ollO',Jing this 
e~ent medical leave ~Jill be as descrihccl above. 

~ 
~f.~ 

3 Mo,ed language to new LOU "Recove,y Suppo,t ro, Maintaining Sobtlety When Retumlng to wo,k from ~" ~t 
a Substance Use Disorder (SUD)-Related Medical Leave", with modifications. / 
4 

Moved language to new LOU "Recovery Support for Maintaining Sobriety when Returning to Work from ~ ~ 
~:~::;:•:~•:iJi'de, (SUD)-Related Medical Leave", with modlfl~tlons, J/Jb ~ &5; 

~ 
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llS-'FUR:N TO WORK FR-GM SUBSTANCE ABUSE RELATED 
MEDICAL LEAVE ILLEG}\L DRUGS rum 
UNAUTHORIZED PRESGRIP'flON DROOS 

• 

• 

• 

The Letter of Understanding, Employee Support Services 
Program, reads in part. "Employees with alcoholism, drug 
dependency, emotional or personal problems ~~ill be able to 
seek help voluntarily without having to be concerned thO:t:­
thcir cmplo;'fflent status will ee affected because they ha:ve 
sougf'l.t help for such problems." This provision 
~ 

Any employee who has three J?OSitivc drug tests within 
any three year period, including positive rctuff\-f-reffl­
medieal lea_:,.,,c tests, positive 24 menth tests, and 
positi•re DOT required tests, but exch1din:g positive 
"for cause a drug tests, may return to ·.~orlc after the 
third positive test only if, in addition to ffieeting 
the criteria opcc.ified above, that employee agrees to 
a twelve month ;,.,aivcr. 

This waiver will require the followin~ 

(1) 

(2) 

( 3) 

( 4) 

Drug tcstin~ durin:g the period ef the waiver. 

'fe:cmination upofl a peoitive drug test result:, 
iReluding positive return from medical leave 
tests, positive 24 month tests, positive DOT 
tests, and positive ''for cause'r teot:-0--,-

No access to the Grievance Procedure to Pf.'Ot-eet 
the reasonableness of any penalty, including 
e?i-echarge, as the 'l:Csult of a positive test for 
illegal drugs or unauthorized prescription drugs 
euring the twelve month perioa-:- 5 

Other terms and conditions of the waiver may be 
elctcn1ined locally by the Company and the Union. 

During the 24 month testing period and/or the period of the 
12 month ~mivcr, all t::ime off work el:u:c to layoff, medical 
lca·o'e or pcrsol'tal leave will extend the length of the 2 4 
month testing period and/or the period of the 12 month 
waiver by an identical number of work da7"s-. 

An employee att-empting to return to work fro~ 
leaYe for illegal drugs or uaauthorizcd prescription drug 
use or dependency who incurs four con.scetttive positive~~ 

5 

E] 

~ 
6 

JJ 
:/ '(11--

5 
Moved language to new LOU ''Recovery Support for Maintaining Sobriety when Returning to Work from ~ ~-

a Substance Use Disorder (SUD)-Related Medical Leave" with slight modifications. 1"/Ji L'. ,. 1,6; 
cba4a/00065/3 f /' \) 

~,1as1,3 vdiM Jtc;~J7 ~ 
£> 
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RETURN TO WORK FROM SUBST:ANCB ABUSE RELl.cTED 
l4EDICAL LEAVE IbLEGAL DRUGS AND 
8NAUTIIORIZBD PRBSCRIPTION DRYG-S 

test results will be terminated as a "Quit ·Failure to 
Meet Conditions of Employment Gubseance Ahusc--,-!L G 

.. •----,.71'ii''tflF¥}"'v''-e'Cmployee who refuses assessment, treatment, or teo~ 
in accordance with the ~revisions of this Letter of ~ 
tfflderstaRding ·,dll be treated as though the employee had ~ 
~t,.e.e-pooitive. 

Bffip:l.oyees affected by the above provisiettS---W-&uld continue to be ~ 
subject to the same standards of pe-Hef-manec and conduet C>cpcctcd ~ 
of any other employee. 

Concur. Ernest Lofton 

JAMBS TUCKER, JR., Director 
Joi.at Progr-aFR-a 
Labor Affairs 

6 
Moved language to new LOU "Recovery Support for Maintaining Sobriety when Returning to Work from 

a Substance Use Disorder (SUD)-Related Medical Leave", with modifications. 
7 

Moved language to new LOU "Recovery Support for Maintaining Sobriety when Returning to Work from 
a Substance Use Disorder (SUD)-Related Medical leave", with modifications. 
8 

Moved language to new LOU "Recovery Support for Maintaining Sobriety when Returning to Work from 
a Substance Use Disorder (SUD)·Related Medical Leave", no modifications. 
9 

Moved language to new LOU "Recovery Support for Maintaining Sobriety when Returning to Work from 
a Substance Use Disorder (SUD)-Related Medical Leave", with modifications. .-1"\\) 
10 

Moved language to new LOU "Recovery Support for Maintaining Sobriety when Returning to Work from ~ 
a Substance Use Disorder (SUD)-Related Medical Leave'', with modifications. 
11 

Moved language to new LOU "Recovery Support for Maintaining Sobriety when Returning to Work rV ~'l 
from a Substance Use Disorder (SUD)-Related Medical Leave", no modifications. ~ ./ 
12 

Moved language to new LOU "Recovery Support for Maintaining Sobriety when Returning to Work 'J.j 
from a Substance Use Disorder (SUD)-Related Medical Leave", no modifications. '7 d,_ 

:

3

5~:;t:~~:n~~:;~s:r~=~~~i)~~:~:~~;r~!~;:a~~::o:e~a~::i~~~~csa~~;~:~v when Returning to Work from \>;-1 [OV' 

~'z-111:~ SY~~ 
$.~ ~ ~&,fo'~ 

cba4a/00065/4 
a 
09/08/23 
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{J0t.1-' 

Romeo Engine Plant Closure - Employee Recall 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Romeo Engine Plant Closure - Employee Recall 

XX/XX/XXXX 

During these 2023 negotiations, the parties discussed former Romeo 
Engine Plant employees being able to return to their former location 
in the event operations are restored at a later date. In the event 
Ford reopens the Romeo Engine Plant, the Company's Labor Affairs 
Office and the UAW's National Ford Department will meet to discuss the 
most efficient and fair manner to recall former employees. These 
discussions would be limited to any active employee who was a former 
Romeo Engine Plant employee who transferred during the 2019 UAW-Ford 
CBA. 

This Letter of Understanding does not in any way replace the 
preferential placement, Return to Basic Unit arrangements contained in 
Appendix N or Appendix O of this agreement. The parties recognize 
that this new understanding has complex administrative implications. 
Accordingly, claims of violations of this agreement are not subject to 
the grievance procedure in Article VII. Instead, issues will be 
resolved through the Aepeal erocedure to the Natl.anal Job Security, 
Operational Effectiveness and Sourcing Committee as set forth within 
Appendix M of the 2023 UAW-Ford CBA. 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 

t# Concur, Chuck Browning 

cba4a/01570 
a 
08/18/23 



218C

SAFETY STANDARDS 

Mr. Rory L. Gamble 
Vice President and Director 
th"tW, National Ford Depart~ 
8000 East Je.ffcroon :.'\venue 
Detroit, Michigan 48214 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Dear Mr. Gamble. 

Subject: Safety Standards 

9-e-eober 30, 2019 

XX/XX/X.XXX 

During the 2019 negotiations 1 the parties discussed further 
opportunities to collaborate on company standards to leverage the 
strengths and input of the NJCHS. The following will ensure this 
collaboration is maximized. 

• Newly created or revised FASOS standards will include a robust 
implementation plan which will be shared with the NJCHS prior to 
publication. The FAP 001 will be rewritten to define the 
requirements for this implementation plan. 

• The NJCHS will continue to be given the opportunity to comment on 
new and major rewrites of the company's FASOS safety standards, 
including the energy policy letter. 

o When deviations to company standards are being considered, 
they will be reviewed in the existing joint forum prior to 
implementation. Examples include: PMHV core team, 
Combustion core team. 

• Where available and applicable, external consensus standards will 
be referenced and utilized to ensure the highest level of 
protection for our employees. Company standards will be . # 
developed when higher levels of protection are required. 

• The company will continue to use the Global Construction 
Specification 01100 and Global Service Contractor Safety 

applicable standards. 
The NJCHS will be notified by the jointly identified 

1 organizations, such as VOME,PTOME and Ford Land of the intent to 
/ create or revise.standards to assess and positively influen°Rt(!J)he ~ 

impact on health, safety, and ergonomics. ~ ~ 
3 -,7 

( ~/is}1.. The Company will continue to work with the NJCHS to improve safety in A {•1~ 
our facilities and grow the effectiveness of the Joint partnership. ~~ /1• . 

:ba4a/01474/l ~-.) S ,0> ,Js1/ ~ 
08/16/23 ~ ~ '°5 _?5' ~ 

v.., -..f 7)/, l D 
• L l/ t ., 
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SAFETY STANDARDS 

cba4a/01474/2 
a 
08/16/23 

Kevin Legel . , 
Director 
U.S. Labor Aff • airs 
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Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Safety Summit 

SAFETY SUMMIT 

XX/XX/XXXX 

During 2023 negotiations, the parties discussed the need to understand 
future advancements in technology and its potential impact& to safety 
in the workplace. The Company agreed to collaborate with the UAW, GM 
and Stellantis to discuss establishing a joint safety summit. Summit 
attendees may include representatives from the United Auto Workers 
(UAW) Solidarity House safety staff, Joint Health and Safety Staffs 
for UAW-Stellantis, UAW-GM, UAW-Ford and participants from Stellantis, 
GM and Ford's Corporate Safety staffs. 

During these safety summits, appropriate time will be set aside to 
discuss safety in the workplace, review common health and safety 
concerns and collaborate on best practices. The lessons learned from 
these collaborations can be used by the companies to re-evaluate their 
training programs and identify needed changes. 

The UAW-Ford National Joint Committee on Health and Safety (NJCHS) and 
Ford Motor Company will meet within 180 days of ratification to 
discuss when they will host one local joint safety summit during the 
term of the 2023 contract, provided that GM and Stellantis concur with 
this concept. 

Concur: Chuck Browning 

cba4a/ 0J.581 
b 

09/05/23 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 
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SALE OF OPERATIONS 

Mr. Rory L. Camble 
Vice President and Director 
UAW, National Ford Department 
8000 East .Jc:€fersoe p,,,,ccnue 
Detroit, Michigan 48214 

Bear Mr. Cafflble. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Sale of Operations 

XX/XX/XXXX 

During these negotiations, the Union requested the Company to 
agree that any sale of an operation on an ongoing basis would 
require the buyer to assume the~ 2023 Collective Bargaining 
Agreement. We agree to do so in the case of any such sale during 
the term of the~ 2023 Collective Bargaining Agreement. 

Concur. Rory L. Gamble 

Concur: Chuck Browning 

cba4a/00067 
b02 
09/12/23 

Ke¥4.n-------be~el 
Bircctor 
U.S. Labor Affairs 

Very truly yours, 

Kevin Legel 
Vice President 
Labor Affairs 
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BA-'PURDl\.¥ EXCUSED ABSENCE ALL0WANCE REiQUBSTS 

October 9, 1999 

Mr. Ron Gettclfinger 
vice PrcoidcRt. aRe Director 
UAW, NatiGf¼al Fore Department 
8000 East Jefferson AvcE:Ue 
Detroit, Michigan 48314 

Dear Mr. Gett.elfin~ 

Saturday EJccuoed .'\bseE:ec }\llowance Requests 

Bl¼-F¼B:g these negotiations, the union e~~ooecl coH:cern regarding 
employees not being provided the opportuRity to request pa~ent 
of EJceuscd Absence Allo•,1anee entitlement when the eMployec is 
pre e,ceused by management from werJdng--a scheduled Saturday 
overtime shift. 

• reeogni~ed the need to run pro&'l:lCtion operations Tac parties . d•c .o..i.i.. 

efficiently and agreed that eJECesoive absent~eloffi a~ cr~=r 
• pacts the company in terms of product quality, operatiag eoot~, 
im 1 d laces an unfair ~H-e¼cney of operations and employee mora e an p. 
burden on those em}?±-Oyees who regularly work ao scheduled. 

The parties agreed4-J:rat aa emp~ec who is scheduled to_ •,.•orl~ a 
• h • ft and ·11;\o in aduanee of that Saturda~ ~-r-eay-evert ime s i • , • h · f 

l=l • ft is pre CJteuscd by management frem- 1A1orking such s J. t, may 
:;:ei~·e pa)'ffle:A:t ef E*euscd Absence Allowance fer such pre CJtouoed 
shift, only at the employee's request. 

If such request 10 ~~~~ca ~ • CU¢nnted, an elir:iible Cfflf}±O'yee will be paid for 
eight 

hours (or the balance of unused Elxet.1oed Absence Allowance _ho~ro 
if the balance is lees than eight (8) hours) at ~he employee e 
straight time base hourly rate incluoivc of aJ?plicable eo~t of 
li¥ing allowance and shift premium l9H.-t cJeeluo1:vc of overtime 
premium. 

~ 

cba4a/00721 
a 
08/11/23 

'fflF':f ., .. ly ':f8"''9, ~ 

ReBERT w. CLARK, Director /)l 
w-eor Affairs Planning 0, A ~ 
LMer Affair• VS,,:Y y'\_j 

('\i ?,1/ ~ 
~ -n ~,10 ~-

~ ~~ ~ 
/>7.D 6Y (µ 



223C

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: SECURE Act 2.0 Provisions 

XX/XX/XXXX 

During these negotiations, the parties discussed the impact of the SECURE 
Act 2.0 legislation passed on December 29, 2022 (the "Act"). 

Many provisions of the Act are already implemented or in the process of 
implementation. However, the Act included many optional provisions that will 
require additional feasibility studies, understanding of the impact on 
employee retirement readiness, and discussion of the acceptability of that 
impact before implementation can be agreed upon. 

The parties agree to review and discuss the following provisions of the Act 
during the course of this 2023 Agreement: 

• Section 115. This provision allows plan sponsors to offer distributions 
for emergency expenses with an exception to the 10% early withdrawal 
penalty. Up to one $1,000 emergency distribution would be allowed 
annually, with requirements for payback if taken more often than once 
every three years. 

• Section 127. This provision allows plan sponsors to offer an emergency 
savings account option as part of employee Roth accounts. The account is 
capped at $2,500 of employee contributions. 

• Section 331. This provision allows plan sponsors to permit up to $22,000 
to be withdrawn from employee retirement accounts for hardships caused by 
a Federally declared disaster, free of the 10% early withdrawal penalty. ~ 
Individuals are required to demonstrate they were impacted by financial v~y 

Theh::::::t:::n:b:v:

1

:::t::~y intended to help swnmarize the discussion ~ 
items. In the event of any discrepancies with the provisions of the Act, .... corresponding Regulations, or agency interpretations, they shall control. 

cba4.b/01512/l 
a 
10/25/23 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 

~ 

01 ~~ 
(" G§ 

J~)J;- ~~ 
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Concur: Chuck Browning 

cba4b/01512/2 
aOl 
10/25/23 

SECURE ACT 2.0 PROVISIONS 
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SENDING Of ARTICLE VIII, SECTION 5(4)NOTICES -
EXPIRED MEDICAL LEAVES OF ABSENCE 

Hovembcr 3; 2007 

Mr. Bob King 
Yiec President and Director 
UAW, National Ford Departmen.t 
8000 Bast Jefferson Av~ 
Detroit, Michigaa 482i4 

Dear Mr. King. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

XX/XX/XXXX 

Subject: Sending of Article VIII, Section 5(4) Notices -
Expired Medical Leaves of Absence 

This is to advise you of the Company policy concerning the 
sending of Article VIII, section 5(4) Notices to certain 
employees. 

• The following procedures will be followed in sending 
Article VIII, 5(4) notices to employees, at the time 
of the expiration of a Conditional Medical Leave of 
Absence, which has been initially issued for, or 
extended to, the maximum duration of ninety (90) days 
because Company procedures require the removal of the 
employees from the active employment roll: 

• 

• 

Notify employees of the expiration of the ninety 
(90) day leave period and request information as 
to their status by sending the attached form 
letter (Attachment I). 

Send the letter at least ten (10) working 
business days (excluding Saturdays, Sundays, and 
holidays) prior to sending an Article VIII, 5(4) 
notice. 

# 
~ 

• Consult with the plant physiciaR disability ~1 

cba4a/00068/l 

b 

08/24/23 

prior to sending the letter to any employee. ~ 

~,/ /· V ~-s-.¢°'~ 

ti-~ 9' ~~ 
/Jh '::> ~ , ,{LJ 
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SENDING OF ARTICLE VIII, SECTION 5(4)NOTICES -
EXPIRED MEDICAL LEAVES OF ABSENCE 

• Do not send Article VIII, 5(4) notices in cases 
when the plant physician has personal knowledge 
or sufficient medical evidence to determine that 
the employee's absence will exceed ninety (90) 
days. 

• The following procedures will be followed prior to 
sending Article VIII, Section 5(4) notices to an 
employee removed from the ·active employment roll as 
Medical Leave of Absence Expired because the 
employee's absence for medical reasons exceeded the 
maximum duration of ninety (90) days: 

• 

• 

• 

• 

• 

Use the attached form letter (Attachment II) to 
specify the employee's employment status and to 
request information as to the present status of 
the employee's illness or disability. 

Send the letter at least ten (10) ~ 
business days (excluding Saturdays, Sundays, and 
holidays) prior to sending an Article VIII-5(4) 
notice. 

Consult the plant pfty□ieian-disability provider 
with respect to the employee's medical status 
prior to sending the form letter to the employee. 

Send the form letter to the employee by regular 
mail if, in the plant ph}·sa.ciaa' s disability 
provider's opinion, the employee should be 
capable of returning to work. 

If the employee does not respond to the form 
letter within ten (10) fifteen (15) working days 
(excluding Saturdays, Sundays, and holidays), an 
Article VIII-5(4) notice may be sent by certified 
mail with return receipt. 

:.!; ~\{ fAi"' • 
\._, q,'(I 

Do not send an Article VIII-5(4) notice in cases 
when the plant physician has personal knowledge 
or sufficient medical evidence to determine that 
the employee's continued absence is justified 
medically. 

~~/ S) These procedures are to be followed prior to sending an 
\.j/ ~ Article VIII-5(4) 

"tit- :plant physieian's disability provider's 

cba4a/00068/2 

b 

08/24/23 
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SENDING OF ARTICLE VIII, SECTION 5(4)NOTICES -
EXPIRED MEDICAL LEAVES OF ABSENCE 

employee on Medical Leave of Absence Expired status should 
be able to return to work. 

Concur. 

Concur: 

• The removal of employees from the active 
employment roll and their placement on the 
inactive employment roll, after the expiration of 
the ninety-day leave period, does not obviate 
their responsibility to return to work as soon as 
medically possible with satisfactory medical 
evidence to justify the entire period of their 
absence. 

Bob Ki~ 

Chuck Browning 

:very truly yours, 

BILL DIRKSEN, 
Executi¥e Director 
U.S. Labor Affairs 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 

Note: This letter replaces the following letters: 
• Sending of Article VIII, Section 5(4) Notices - Expired Medical Leaves 

of Absence, September 15, 1993 
• Sending of Notice-Expired Medical Leaves, Octobers, 1976 
• Article VIII, Section 5(4) - Notice to Report, October 7, 1990 

08/24/23 
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ATTACHMENT I 

SENDING OF ARTICLE VIII, SECTION 5(4)NOTICES -
EXPIRED MEDICAL LEAVES OF ABSENCE 

Dear _________________ _ 

The records of the _____________ Plant indicate that 
your 90th day of Medical Leave of Absence is will mcpire e'ft 

______ . According to Company administrative procedures, if 
you are not able to return to work~'-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_:-_-_, you will 
be removed from the active employment roll, and you will be 
carried on the Company's inactive employment roll. This 
administrative procedure will not in any way affect your 
seniority or your benefits as long as you respond to Company 
notices when required and provide us, upon your return to work, 
with satisfactory medical evidence to justify your absence. 

If your medical leave status is current and up-to-date with the 
disability provider, there is no further action required at this 
time. However, if your medical leave has already expired, please 
contact the disability provider immediately to ensure your status 
is updated. 

We weula at this time, however, appreeiate being acivised of the 
current status ef yeur illness (or disability). ~his ean be done 
ey, (1) reporting in persen te the P±ant Physician for an 
examination, (2) by mailing to the Compafly the enclosed form 
~fhich. should be filled out by your personal physician, er (3) b;• 
telephoning the employment office at 
and advising the Company ef 1•eur condition. If you. ph.ene, be sure 
to reCfdeSt a call in code nulllber. 

We sincerely hope that you experience an early recovery and will 
soon be returning to work. 

b 

08/24/23 
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ATTACHMENT II 

SENDING OF ARTICLE VIII, SECTION 5(4)NOTICES -
EXPIRED MEDICAL LEAVES OF ABSENCE 

Dear _______________ _ 

The records of the ________________ Plant indicate 
that your ninety-day Medical Leave of Absence expired 
on ____________ and according to Company administrative 
procedures, you were removed from the Company's active employment 
roll and have been carried on the Company's inactive employment 
roll. 

We wol:l:ld at this tiffie appreciate being advised At this time, you 
are required to contact the disability provider to update e-!-the 
current status of your illness (or disability). ~his can be dene 
by (1) reporting in person to the plant physician for an 
e*affiinatiefl, (2) mailing to the Company the enclosed form wMeh 
should be filled out by your personal physician, or ( 3) b;· 
telephoning the effiPloyment office at 
anel advising the Company of your condition. If ;·ou phon.e, be 
sure to request a call in code nu~ 

You are reminded of the necessity when you return to work to 
provide us with satisfactory evidence to justify your absence. 

We sincerely hope that you experience an early recovery and will 
soon be returning to work. 

I 

~/~ /✓611 

(v11 s/m 0 ,,IL,~ 

, o_o_J -~ ~ 
~l /1' ;) ~ t;L) 
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SHORT-TERM M!LITARY DUTY PAY-PERSONAL LEAVE 
DURING VACATION SHUTDOWN PERIOD 

October 4, 1979 

Mr.·· Ken Bannon, Vice Prcside'Flt 
Director National Ford Department 
International Union, UAW 
aooo Bast Jefferson Avenue 
Be-trait, Mich.igan 48'214 

Dear ~4r . Bannon . 

Subject. Short 4'erm Military Duty Pay Personal Leave During 
VacatioR Sh.utdo•,m Period 

B'dr:ing the current negotiabioas, the parties discussed situations 
~ihere a:a employee is required to perform annual military tra~ 
duty during all or part of a plant vacation shutdown. In such 
situatiorrn, the emp¼oyee receives vacation pay for which he is 
eligible, um:ccrueed by military earnings. 

During these diocussioftB, the-Compan~• indicated its intention to 
malrn a:v:ailable to employees who would otherwise have hcen 
eligible to receive short term militar::t cruty pay (eJcccpt that for 
ouch vacatioR sh:utdown f:1Criod they were :not schecruled to work), a 
personal leave of aboeace of ouch duration not to eJeceed the 
emplo;•ee' s vacation entitlement, or the period of annual military li7 
tr:aining duty, whichever is lcooer. Buch personal leave of L:J 
absence must be talEen witllin the employee' o current •••acation 
eligibility period and will be iooued upon preoentatie:n of 
e-videace of having performed military training duty, pursuant to 
the provisions of Article VIII, Section 29(a) of the Collective 
Bargaining Agreement· 1·7 

lJe:£y truly yours, 

ROBERT M. MIDDLEKAUFF 
~uti•ve Director 
Labor Relations Staff 

1 Moved to Volume I Article IX Section 20 with minor edits 
cba4.a/00224 
a 
08/04/23 
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TURN TO ZONE OF I-IIRE 
SP-ECU\L OPPOR+UNITV TO RE "DESPERSONS FROM Tl-IE 
REMAIPJING ELIGIBLE SKILL;,D !~~GAINl~JG AGREEMENT (CBA) 
2015 Ut\'N FORD COLLECT! ,E h 

Rory L. GaR'lble 
Mr. 'dent and Directer 
Vice Pre~i 1 Ford Departmen~ ur.w Nat1.ena Av~ 

•, fferson 
8000 Bast ~e. 48214 
Detroit, Michigan 

Dear Mr. Gamble. 

30 :2019 ectobez:, 

'al Opportt111 ersons f~OR'I £ Hire Remaining ity to Return to zon:h: 2015 UAW Ford 
S

vh;ect. Spcei , d ~radcsp 1 

=, BligiSle Sl<il.e- -~ 'greemeftC (CBA, 

Colleetive Ba,.auua• " a ""'tual goal of 

artics di-s-e-1:¼0ocd t e no who remain on 
El!ese HO<;JOtiati~HS, ::;,:le Sl<illed Tra:•:~;·~: •• from th~ 2815 Durin• ema>H>Hg e aone of • to the,r 1=1xe•-iding those •-- • ••· •o Reeurn to •=<h· to re<ura 

P• • Ort""h, o por,~n•o, the "Special Opt). . )l.greement, an op 
Cellee£i¥O Barg:•::::;.- d d °" 

•• al 20fte e, n wttl Se affor-e . 
•••••a-- Tradeoperseae 1 eifieat>eH, 

'elene:tfied Skilled ec=,,.c skilled c as ""ema:tn • • • ,n • resp o,. 1 £0 ,-- m These rcmair>tt>g sfcr from •fleu . - tieft. As wel , . 
• <y to £ra,, I el~ss1hea , Hes per """ eppeffuai - • lled (preduetiea - - killed eppe,.,.,., to a non slu transfer□ to o 

eligible fer ft>!~ . s '"'"e agreeel <e □neeial epperte • •fte part>e • 
r UAW Feid CBA, C ~ the 2019 ratification o_ 

Upon • nre··is1ons. the follow1n~ r , 
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Re:J:YRN TO ZONE OF MIRE SPECIAL OPPORTYNITV TO~OESPERSONS FROM THE 
REMAINING ELIGIBLE SKILL~,o !~~G11INING AGREEMENT (CSA) 2015 YAW FORD COLLECTI rE " n 

• d Preferential Placement starting at Step 2.of t:c N::c~~:;1:hose eligible employees at Hierarchy, .,.,hich will t en 
locations defined as surplus. 

oJcilled opportunity to • ·l=l accept a non "' h . 

'I-. He·· loca 1 ., EiH£ N if they were at tue~w mcnt Hierarchy of Appen . the Skilled Preferential Place 

return to their original 1 ·ees who arc offered to d liac such offer, Phose :"!!!:" f :7:: ekilleEi op,ortunities ~,,::r . .;e~ortw,it ice pe< zoac o • i· 'ble for all future non and will be ine.1g1 . 
this Special Opportunity~ 

• • ·11 eontiauc to remai •• r th.ose skilled cmplo:r~es ,n d nee with this letter. Hewcve , _ unit;ies in aeeor a 
·n eligible 

future slcil leEi oppott 
fsr 

Skilled opportunities: 

eases those remaining • ssed that in many • ~\.. ir trade t. es further d1ocu . be rcluctaat to e>e:t:t enc 
~;'.=~•••kiHeEi t<adeep•~•"" 8

1""'> "fieatioR. Pher•fore, tftose 

8 
c t a production c ass1 . the 2015 UAW For ar,Ei eraAsf7: : • fied SltiH•Ei PraEieep•rnone. fxe~ .• ; ··ill Be effer•d • • 1: CA i f h1:re 1 -- , " remaining • to ~eturn to Zone o .. tion aad ~one of Special Opportu~~Y iR •heir respe••ive •lassih•: tft• Sltillod skilled opportwu ies e a .. ailable, after Step of 4 e 
&ire' when they becem H~ rarchy in .".cppendix N. 
P••<•••atial Pla••m•Rt •• . . . "bl• 

• ~ those identi~ic to • 'E' d remaining el1g1 ~ 

Sltilletl Pref•••atia: ~-y ha¥• M•n eff•••d •• •hose.• •~••ilHies "ill i. •his •P••ial eppertun:a• ••maiR ·•RfilleEi at ••.,,.•••7:g at s•ep 5 of ,!pl ::- • d • aceor anee .v;.;c. ¾::-.r- ~ 
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RE:TURf'>J TO ZONE OF !,IRE 
SPECIAL OPPOR+~NITY TO TR11DESPERSOf'>lS FROM +HE 
Rf.MAINING ELIGIBLE SKILL~,D BA.~G111r,m1G AGREEMEf'>IT (CBA) 

>OU UAW FORQ OOLLECTI ,E , ri , ff er te .-ctufil te 

decline a slulled O • . .,.,ill be • Tradespersons who . cial opportunity, . 
These SlulleEi ~ f hire per tlus spc h, special effer, their Oziginal zone o onnortunities pert is en , , future ~,:-
' l '~il>le fer a.. leavin~ from 
,ne • , lleEi Trades volunteers • •• 
Due to the potential ~um:~r i:: !~;. be staggered by the Compa11:j 
the same location, ational impact. 

• ClC3: t lffl 

minimize adv=erse oper 

aforement1one In regards to tee ain in effect. 
• ~ents rem .following a 

• a eligible s the Skilled 'l'radcsperson, 

• 'ft re no locations ~ lant in a zone we . ~ zone of from a eloseu p t1ffl:ities in tne 
• Employees l>e considered fer o,,per lant closure, remain, will . --~~. t:elv follom.ng P ,,,_., l:fflt-m:::~J.a v J job assignmer.n:: 

their 

:nortunities wi >qd in the aforement10 • Available opp as they arise, ~~ 

the list l>y "°"" lo•·ce' • Sl<i llcO 

eligible employees on -11 be offered to • ned order. 

• eler of tbe emt,:i J .. he • • , be offered in or . to lowest. In c 
• e
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E+UR~J +OZONE OF HIRf-Sf1EGII\L OPPOR+UNITY TOR AQESPERSO~JS FROM THE 

REMAINING ELIGIBLE SKILL~,~ !~•~G ri INING AGREEMENT (CBA) 
~AW FORD COLLECTh h H 

Sourcing Cofftmittee , as set forth within .l'.ppendi>c M of the 2019 
UAW Ford CBA. 

ss will • nd implemeatat:ion proee~ • Thie Letter of Understand~.a: 1·st of employees is 
unt--il the eligible 1 rcmai:a in place 

c1chausted • 

Concur. 

cba4a/01523/4 
a 
09/01/23 

Rory L. Gamble 

Very truly yours, 

Kevin Legal 
Director . 
U.S. Labor Affairs 
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STERLING AXLE PLANT VIABILITY 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Sterling Axle Plant Viability 

XX/XX/XXXX 

During 2023 Negotiations, the parties discussed the long-term 
viability of the Sterling Axle plant. 

Joint meetings will be held periodically to discuss opportunities to 
insource work and the investment required into Sterling Axle Plant to 
prepare space to enable these opportunities. These meetings will be 
attended by the Plant Manager, UAW Chairperson, members of the Local 
Job Security, Operational Effectiveness, and Sourcing Committee 
(LJSOESC) and representatives from the National Ford Department. The 
first meeting shall be held within 90 days following ratification and 
include the Ford Vice President, Americas Manufacturing and Labor 
Affairs and the Vice President and Director, UAW National Ford 
Department or their designees. 

Concur: 

cba4a/01592 

b 

09/13/23 

Chuck Browning 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 
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TEMPORARY ASSIGNMENT TO ANOTHER LOCATION -
COMPENSATION FOR TRAVEL TIME 

September 16, 1996 

Opcrations/Di,vision H'l:tllla:n Resources Managers 
O!)erationo/Division Labor Relations P1anagers 

XX/XX/XXXX 

Plant and Parts Distribution Center Human Resources Managers 
Persons Designated :ay the ABove 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Subject: Temporary Assignment to Another Location -
Compensation For Travel Time 

Dear Mr. Browning: 

Increased instances of travel by hourly employees which arc 
attributable to work and/or training assignments have given rise 
to numerous questions regarding payment for the travel time 
associated with such assignments. Compensation for travel time in 
these situations is addressed in Article IX, section 16 of the 
Collective Bargaining Agreement. In addition, these payments are 
subject to the provisions of the Fair Labor Standards Act and 
various Interpretive Bulletins issued by the Federal Wage and 
Hour Administration, U.S. Department of Labor. This letter will 
summarize these current interpretations and outline guidelines 
for the administration of travel time payments. 

Paragraph (2) of Article IX, Section 16 states that when an 
employee is required by the Company to spend a portion of the 
time during which the employee normally is scheduled to work in 
traveling to or from the plant the employee is temporarily 
assigned, the employee shall be compensated for such portion as 
if it were time worked. This means, for example, that a day shift 
employee whose normal schedule is from 7:00 a.m. to 3:30 p.m. ~ 
would be eligible for travel pay on any of the seven days of the@ ) 
week, including holidays, if the travel occurs during those 'C7 
hours. Conversely, a third shift employee whose normal schedule ,dJlll(L 
His from 3:30 p.m. to 12 midnight would not be eligible for f7'' 
tra~l pay if he traveled on any day prior to 3:30 p.m. Although /l 
cba4a/00346/1 ~ A 1 

'~• 
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TEMPORARY ASSIGNMENT TO ANOTHER LOCATION -
COMPENSATION FOR TRAVEL TIME 

these criteria are consistent with current interpretations of the 
Fair Labor Standards Act, their application often results in 
disparate treatment of hourly employees depending upon the 
individual travel circumstances involved. 

For this reason, the following guidelines have been established 
to provide equitable and consistent treatment of all hourly 
employees engaged in Company-directed travel: 

• When employees travel to another city on the day prior 
to a temporary training or work assignment, regardless 
of the assignment's duration, they are to be paid for 
all such travel time at their regular hourly rate 
including appropriate premiums as follows: 

• Air Travel: Travel time begins at the scheduled 
flight departure time until the actual arrival at 
the airport, plus actual ground travel, up to two 
(2) hours, to the destination, for example, 
hotel/motel, seminar, or work location, etc. 

• Driving personal or Company Vehicle: Travel time 
begins at the time the employee leaves home until 
arrival at the destination, for example, 
hotel/motel, seminar or work location, etc., if 
not more than 300 miles. If the destination is 
over 300 miles, the employee will be paid the air 
travel time as prescribed above. 

• Assuming that the return trip occurs outside of the 
normal work hours on the last day of the temporary 
assignment, employees are to be paid such travel hours 
at the regular hourly rate, including appropriate 
premium as follows: 

• 

• 

cba4a/00346/2 

Air Travel: Travel time begins at the scheduled 
flight departure time until the actual arrival at 
the airport, plus the actual ground travel to the 
employee's home, up to two (2) hours. 

Driving Personal or Company Vehicle: Travel time 
begins at the time the employee leaves the 
temporary training, assignment, seminar, or work p\) 
location until arrival at the employee's home if 
not more than 300 miles. If the destination is Q 
over 300 miles, the employee will be paid the air ~--,J_ 
travel time as prescribed above. ''t;/? 1 

~ ~ fl./4 ~ 
~ ~0) ~ \ 
rr ~7'11?(0 
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TEMPORARY ASSIGNMENT TO ANOTHER LOCATION -
COMPENSATION FOR TRAVEL TIME 

• These temporary assignments, particularly for training 
events, are held during day shift hours. 

• In the event there are extenuating circumstances 
concerning a particular travel situation, the plant 
Human Resources Manager may approve additional travel 
time after concurrence from the Arbitration and Wage 
Administration Section, Labor Affairs. 

• 

• 

• 

• 

Travel time for special one-day assignments to another 
city is compensable even though it may be outside of 
the employee's normal work hours. On such occa$ion, 
however, the normal travel time from the employee's 
home to the regular work location should will be 
deducted when computing travel pay. Total reffiainiR§' 
travel time is 4:o be-paid at the applicable overtime 
rate to the extent the eembined travel afitl 
training/work hours CJceeed ei§'ht ( 8) . 

Travel time for temporary one-day assignments within 
the same zone (as defined for purposes of Preferential 
Placement) as the employee's home location is not 
considered compensable work time. 

When commercial travel is provided and the employee 
elects to use private transportation, travel 
compensation, if applicable, is based on the 
commercial travel time that would have been required. 

When commercial travel arrangements are provided 
outside of normal work hours and an employee elects to 
travel during normal work hours through personal 
preference (traveling for example, on Saturday morning 
rather than Friday evening), travel time is not paid. 

It should be noted, that for days spent performing work or 
attending training sessions where travel considerations outside 
of normal hours are not involved, employees should will be paid 
the greater of eight (8) hours their regularly scheduled shift or 
the actual hours spent in the session(s). Overtime premiuffi 
payments should be paid fer hours ever eight (8) ia a day. 
Employees who work a shift or schedule other than what they would 
normally work, will be paid the shift and/or crew premiums 
norrnalll eaid for their regularlr ••signed shift and crew, @ 

1
1)__ 

If using a personal vehicle, incremental mileage beyond the l)--Alf_} 
employee's normal commute to work will be reimbursed consistent ~~ 
with applicable tax code. Requests for mileage reimbursement will t-,> 

cba4a/00346/3 
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TEMPORARY ASSIGNMENT TO ANOTHER LOCATION -
COMPENSATION FOR TRAVEL TIME 

be initiated by the employee in accordance with current Company 
travel and expense guidelines. 

These guidelines have been concurred in by the Office of the 
General Counsel and questions on this issue are to be directed to 
the Arbitration and Wage Administration Section, U.S. Union Labe-r 
Affairs. 

cba4a/00346/4 

C 

08/11/23 

Very truly yours, 

narl:fy S. Jones, Dircctel!" 
Negotiations Planning Office 
Labor Affairs 

Very truly yours, 

Johanna Shea, 
Senior Director 
U.S. Union Affairs 
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TEMPORARY EMPLOYEE CONVERSION TO SENIORITY FULL-TIME STATUS 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

XX/XX/XXXX 

Subject: Temporary Employee Conversion to Seniority Full-Time 
Status 

During the 2023 Negotiations, the parties agreed Temporary Full­
Time employees who have met the following eligibility 
requirements will convert to Seniority Full-Time employee status 
on the Effective Date of this Agreement: 

• On the active employment rolls as of the Effective Date of 
the 2023 UAW-Ford Collective Bargaining Agreement, and 

• Have at least three months continuous service as a 
Temporary Full-Time or Temporary Part-Time employee since 
their last hire/rehire date 

For those employees who have met the requirements above, their 
Ford Service Date will be back-dated ninety (90) days from the 
date of conversion and will be paid according to the Hiring-In 
rate of the 2023 UAW-Ford Collective Bargaining Agreement. 

Concur: Chuck Browning 

cba4a/01585 
d 
10/25/23 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 
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TESPHE - EDUCATION 

Mr. Chuck BrowningRory L. Game±-e 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning~: 

Subject: TESPHE - Education 

XX/XX/XXXXOctober 30, 2019 

During these negotiations, the Company and the Union discussed 
the importance of employee participation in TESPHE, and employee 
understanding of TESPHE and other financial wellbeing topics. The 
Company and the Union agreed to discuss and agree on areas of 
educational need with respect to TESPHE and specific financial 
wellbeing topics of interest importance to C(Jlployees, such as.:.. 
Examples may include budgeting, managing debt, loan and 
withdrawal impact/options, investment decisions, Social Security, 
etc. 

Further, the Company and the Union agree to jointly develop and 
deliver a strategy to educate new employees on financial 
wellness, retirement readiness and the specific provisions of the 
TESPHE intended as part of their new hire orientation. 

!!lhc Joint Go¥crning Body will approve tl'¼c development ane 
4-m}?>±C\1',entatiert of educatiortal prograFAa discussed i'A this Let.tor 
of Understanding. Such educational programs or material will be 
developed jointly, including the educational content, tirnelines, 
audience, and manner of delivery. Details regarding the content 
and delivery will be overseen by appropriate subject matter 
experts within the Company and the Union. ef- educational programs 
a£Ei materials t•e be provided to employees with respect to 'fESPHB 
or other finaacial wellbein§f topics. 

The manner of delivery for such educational programs or ffiaterials 
may include, but is not limited to, instructor-led workshops, 1-
on-l sessions, webinars, and/or videos/tutorials. 1:Ft1e parties 
agreee to develop jointly a timcline for delivering th.e­
e€lueationa1 programs. Funding and approvals for such educational 
programs shall be~ in accordance with the Memorandum of 
Understanding - Joint Programs. 

Concur: Chuck BrowningJ-immy 
cba4b/00719 
a 
08/25/23 

Very truly yours, ll 
~:~::es;:::::!~~er 1-b f I 

Vice President, Total Rewards {!) 1P 
€empcnsation & Benefits / ~ A ,, \.., 

Sett±-e-5 l/?- r-
t1f5 ~ 

·~~ _/' J1t ~ ~ 
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TESPHE EDUCATION FOR NEW HIRES 

Ne:<v:cmber 5, 2015 

Mr. Jimmy Settles 
Viee President and Director 
UAW, National Ford Department 
8000 Bast Jefferson AvCHue 
DetroH::, Michigan 48214 

TRSPEJ"' "''"'"catior1 fo:1. New Hires &Suu:19b-=t--j ee-ec-1:t~. --'±-r~.:rrt:>Tr-n=---=rtta 

During these negotiations, the CorApany and t.he tlnion agreed te 
e"~ulum to educate ne•,1 eraployees. o~ jointly develop a -.. f 

financial wellness, retirement readiness aRd th~ Sf?eci ic 
provisions of TESPHB. 'Phe educationa3: :!?rogr~ffi i.s 7ntcnded 
offered to new employees as part of their on.cntation. 

to be 

l •ces • •ho receive a Coffipany contribution to Fer those current-emp Oy " . ·11 ·ointly pursue 
TEBPBE as thchr retirement plan, the par?ieo wi J . . la 
oominist:1:atively practicable ,,aye to delJ,,-.·er the oaffie or suu r 
education program -and/0:1. materials to. 

• d t1'tat \?he de,.clepffiCE:t and deHve-ry of the ee-ursc and 
It J:9 agree 

O 

h H F ei :NatiORcd. 
any related materials will funded froffl. t e UA Lor ,. ~ ~~ 

P£09.,..,o Center, 8•:i••: 5:•.::::•;:~i•:: =~:.:::•;:~a:ry-; the 
Joint Governi.ng O 

• t 'tl ·n the 
Ford Motor Ceffipany Retireffieat Benefits Depart:~en t "'~-~ :u oeetion 
€ernpensation. and Benefits Offi~e and the Pens1on,SavJ.n§fs 
of the UAW National Ford Benefits Department. 

eoneur. 

oba4b/Ol470 
a 
08/25/23 

.Jimfffy Settles 

very tru-3ry:- yours, 

Bernie Swartout, 
€empensatien & Benefits 
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TEVC TRANSFER OPPORTUNITIES 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: TEVC Transfer Opportunities 

XX/XX/XXXX 

During these negotiations the parties discussed the interest of 
finding job placements for surplus UAW employees. The parties agree 
that the new TEVC assembly plant may provide job opportunities for 
such employees. 

Recognizing that TEVC is not currently within the UAW bargaining unit, 
this letter confirms the Company's commitment to allow Rouge Electric 
Vehicle Center {REVC) and Dearborn Truck Plant seniority employees to 
transfer to TEVC hourly openings. 

Additionally, surplus from UAW-Ford facilities will also be eligible 
for voluntary transfers upon a process reviewed by the National 
Parties as stated per the meeting below. It is understood that upon 
lawful recognition, TEVC will be added to the Preferential Placement Zones 
in Appendix N Attachment A as deemed by the parties. 

The parties acknowledge that the details of these transfers will 
require additional discussion. The parties agree to meet monthly 
following ratification of the Agreement to work out these details, 
regarding eligibility and procedures. As part of these meetings, the 
parties will continue to discuss the status of the hourly workforce 
transfers and the legal principles and procedures applicable to lawful 
union representation. 

The parties agree that eligible employees who transfer to TEVC will 
maintain their status under the UAW-Ford Collective Bargaining 
Agreement so long as they maintain their eligibility. Should TEVC 
remain unrepresented, employees who transferred from a UAW-Ford ~ 
facility covered by the Master Agreement may elect to transfer out of <::)~V 
the facility in the same manner as afforded by Appendix N and O during ~ 
the term of the 2023 Master Agreement. 

cba4a/Ol601 
C 

10/25/2.3 

Very truly yours, 

Kevin Legel, 
Vide President 
Labor Affairs 
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UAW-FORD COLLECTIVE BARGAINING AGREEMENT TRAINING PROGRAM 

Mr . Rory L. Ga11'\b±e 
Vice President and Director 
UAW, National Ford Depart~ 
8000 sast Jefferson Avenue 
Detroit, Michi~an 48214 

~ 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

October 30, 2019 

XX/XX/XXXX 

Subject: UAW-Ford Collective Bargaining Agreement Training 
Program 

Following 1999 national negotiations, the parties jointly updated 
and implemented a Collective Bargaining Agreement Training (CBAT) 
Program that was well received by UAW and Ford representatives 
involved in Agreement administration. Participant evaluations 
clearly indicate support and a continued need for this type of 
training, which was a first in the history of labor-management 
relations. 

During the -2-8+9 2023 negotiations, the parties agreed to update 
and continue the UAW-Ford Collective Bargaining Agreement 
Training program, with sufficient time to thoroughly train 
attendees. The program will be made available to local Union 
Presidents, Building Chairpersons, Bargaining Committees, 
District Committeepersons, part-time D1.·strict Committee persons, ~ elected Alternate Committeepersons, elected Union officials 
responsible for CBA administration, Human Resources Managers, 
Labor Relations personnel and a select number of supervisors, as ~ 
appropriate. Attendees may on:y take CBA training one time during ~~ this contract period. A CBAT program will be developed and 
targeted for delivery in ~2024. As part of the update, a new """ U 
Agreement Guide shall be included and made available to ~'I\.J~ (f)' participants of CBA training, elected/appointed representatives ·v \ V and other salaried employees. Funding for this training program, 1) -including development costs, travel, and lodging and ~..ages eE- / (_ participants, shall come from the UAW-Ford Joint Trusts Labor ~ 

~ram .f.tffie.-e. 

'('I ~: ~I+ ~ ~ ~~ ~ 
~[lq~«•100•1s11 ,JJ,J. ~~ fY !CJ 
~ 07/31/23 V1"""' ;t1v ~ 
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UAW-FORD COLLECTIVE BARGAINING AGREEMENT TRAINING PROGRAM 

The Grievance Procedure set forth in Article VII of the Agreement 
has no application to, or jurisdiction over, any matter relating 
to this training program. 

Concur. 
Concur: 

a 

07/31/23 

Rory• L. Gamble 
Chuck Browning 

Very truly yours, 

Bill Rooney, 
Manager 
Union Relat:ierte 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

subject: UAW-Ford Digital Media Discussion 

P 1r . Rery ~ 
Viee President and Direct~ 
UAW, National Ford Department 
8000 East Jefferson Avem:±e 
Detroit, Mieh:i:gan 48214 

Dear Mr. Gamble, 

UAW-FORD DIGITAL MEDIA DISCUSSION 

9et-eber 30, 2019 

XX/XX/XXXX 

During 20-3:-9~ negotiations, the parties discussed communication 
processes and resources used by Ford Motor Company that could assist 
the UAW-Ford Digital department in its efforts to communicate with 
employees and ways to improve collaboration. The parties discussed 
access methods and information that would be of interest to employees 
in company facilities. As a result of those discussions, the Company 
agreed to do the following: 

• Establish a hyperlink to the UAW-Ford website on the @Ford 
homepage. 

• Share media product announcements with the UAW-Ford Digital 
department simultaneously with other news outlets. 

• 

Establish a touchpoint with members of Ford's Manufacturing 
Internal/External Communications department to discuss 
communication initiatives and opportunities to collaborate, when 
appropriate. 
Work with members of Ford Manufacturing Communications to 
identify collaboration opportunities on product events (e.g. 

Very 

cba4a/01535/1 
a 
08/23/23 
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Veyy truly yo~ 

Concur: 

Concur. 

cba4a/01535/2 
a 
08/23/23 

Chuck Browning 

Rory L. Gamble 

UAW-FORD DIGITAL MEDIA DISCUSSION 

Jenny Torony, 
Executive Director 
u.s. Labor Strategy 

Bill Fl:eeney, 
P4anager 
Union Relations 
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Mr. Jimmy Settles 
Vice President and Director 
BAW l~ational Ford Department 
8000 Bast Jefferson Avenue 
Detroit, Miebi~an 48214 

Dear Mr. Settles. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

UAW-FORD JOINT EQUALITY A~m 
DIVERSITY, EQUITY, AND INCLUSION 

COMMITTEES- NATIONAL AND LOCAL 
NoYember 5, 2015 

XX/XX/XXXX 

Subject: UAW-Ford Joint Equality ane-Diversity, Equity, and Inclusion 
Committees - National and Local 

Durihg the~ 2023 negotiations the parties agree to change the name 
of the Joint Equality and Diversity Committees - National and Local as 
shown below to reflect the current industry standard for the naming of 
committees related to diversity and inclusion initiatives. 

From: UAW-Ford Joint Equality and Diversity Committees - National and 
Local 

To: UAW-Ford Joint Diversity, Equity, and Inclusion Committees -
National and Local 

cba4a/0l454/l 
b 
08/23/23 

Very truly yours, 

Jack Halverson, 
.Manager 
enion Rclatiof¼s 

Very truly yours, 
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Concur. Jimmy Settles 
Concur: Chuck Browning 

fvt-.-­

i-2~~'2.3 
{ro~(~(7/$ 

cba4a/01454/2 
b 
08/23/23 

UAW-FORD JOINT EQu-ALITY AN9 
DIVERSITY, EQUITY, AND INCLUSION 

COMMITTEES- NATIONAL AND LOCAL 
Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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UAW-FORD €0MMUNIT¥ ENGhGEHENT SCHOLARSHIP FOR 
DEPENDENT CHILDREN 

Mr. Rory L. Gamble 
Vice President and Directer 
UAW, ·uatienal Fe:rd Depart~ 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gamble. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Getobcr 30, 2019 

XX/XX/XX.XX 

Subject: UAW-Ford Community Engagement Scholarship for Dependent 
Children 

During these negotiations, the parties discussed the importance of 
post-secondary education for college-aged dependent children of UAW­
represented employees~ and the parties' commitment to investing, 
engagin~ and assisting the eofflmtmitieo \1ithin which. we live and work. 
In this7:'egard, t !he Union and the Company agreed to offer the UAW­
Ford €-emrnunity Engagement Scholarship for dependent children of UAW 
represented employees based on the following parameters: 

Eligibility: 

""~ ~~i. 1A~1 Dependent children of active UAW-represented employees/members or 
member's spouse who are pursuing post-secondary education (excluding 
including graduate degree courses) at a Title IV eligible educational 

....4::i... institution accredited by a governmental or nationally recognized 
/JO- agency. For this program a dependent is defined as: 

B-21-~ • 
• 

Children by birth, legal adoption, or legal guardianship . 
Unmarried dependent child(age 26 and under at the time of 
course enrollment). 

Dependent child must reside with the member or 
responsibility. 

cba4a/01503/l 
a 
08/17/23 
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UAW-FORD eBMMillHTY BNGAGBMEPlT SCHOLARSHIP FOR 
DEPENDENT CHILDREN 

Amount of Support: 

The scholarship and reimbursement amount is limited to an annual 
maximum benefit award of $1,£600 per dependent for tuition~ and/or 
compulsory fees, and/or books. 

Reimbursement Requirement/Process: 

• Properly processed scholarship application completed and approved 
on myuawford.com including: 
o Verification of satisfactory completion of semester coursework 

with an average GPA of 2.0 or better, based on a 4.0 scale, 
for the courses for which reimbursement is being requested 

o Verification of dependency 
o Verification of payment 
o Documented completion of eight (8) eommuRity service v-olunteer 

aours by the dependent in the 1•ear7?eimburseffleat is regues-eee: 

Administrative procedures: 

Guidelines, administrative and operating procedures, will be approved 
by the UAW-Ford Voluntary Employees' Beneficiary (VEBA) Joint Trust 
Joint Governing Body (JGB), including but not limited to, 
reimbursement structure, required documentation, and approved 
schools..:.., and eligibility of ROftProfit organizations for voluntee1· 
opportunities. 

Funding: 

Funding for UAW-Ford Geffimuaity EngagemeRt Scholarship for Dependent 
Children, including administrative costs, will be determined annually 
by the JGB. 
Reimbursement payments under the UAW-Ford eommunity Bngagemen-t:­
Scholarship Program for Dependent Children will be subject to 
applicable federal, state, and local tax provisions. 

The Grievance procedure set forth in Article VII of the Collective 
Bargaining Agreement has no application to, or jurisdiction over, any 
matter related to this program. 

cba4a/01503/2 
a 
08/17/23 

Very truly yours, 

Bi 11 R:ooRey, 
Manager 
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Concur. 

Concur: 

cba4a/01503/3 
a 
08/17/23 

UAW-FORD COMMUNH'Y ENGAGEMENql SCHOLARSHIP FOR 
DEPENDENT CHILDREN 

Union Relations 

Rory L. Gafflble 

Chuck Browning 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 

~ 
':V@Afl~ 
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UP FRONT LUMP SUM PAYMENT 

Hr. Rory L. Gamble 
Vice President and Dircator 
UAW, ~latieRal Ford Department 
8000 Bast Jefferson Avenue 
Detroit, Michigan 48214 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gamble Browning: 

S'Jbject: Up Front Lump Sum Payment 

October 30, 2019 

XX/XX/XXXX 

During the present negotiations, the parties agreed to provide an 
up fronc lump sum payment of $9,000 $5,000 to each eligible 
employee in return for the membership ratification thereof. 

Eligible employees are defined as those who are represented by 
the Union and whose status with the Company on the eEffective 
aDate of this Agreement is one of the following: 

• Active full-time and Temporary employees 

• A seniority employee affected by a reduction in force 
who is actively at work as a ~!emporary employee. 

• On temporary lay-off 

• On leave pursuant to Family and Medical Leave Act 

• 

• 

On leave of absence beginning not earlier than ninety 
(90) days prior to the Effective e~ate of this 
agreement. 

Employees on Indefinite Layoff (ILO) excluding those 
employees coded "VC". 

T:qe parties additionally agreed to provide a lump sum payment of 
~3,500 to active employees classified as "Temporary Full Time 
('FfT) Emplo;•cc" or "Temporary Part: !:Fimc (TPT) Employee" who have 
.,.,,,eo a• leas• •i• .. l' 1901 days p<ie, •• •he eHeeHve Sate ef~ A~ 
the Agreement who arc represented by the Union. ~• 

The payments resulting from this letter will be made in the 
second pay period following receipt by the Company of written /l, 
notification of ratification of this Agreement. § ~ ~ 

~::::;::873/1 A~f ✓ P ~r'J 
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UP FRONT LUMP SOM PAYMENT 

In addition, should the UAW-Ford Department raise any questions 
of equity in application regarding specific employees, the 
Company agrees to meet with the Union on such cases to review the 
facts. 

Concur: Rory L. Gaff\.8le 

Chuck Browning 

cba4a/00873/2 
a 
10/25/23 

Very truly yours, 

Bernie S\1 1a rt out, 
Director 
Compensation & BeRefits 

Kevin Legel, 
Vice President 
Labor Affairs 

~ 

§ 4.~ 
, Pl~~" :b-4-
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Mr. Ernest Lofton 
Vice President and Director 
Y-1\W, National Ford Depar~ 
8000 East Jefferson .'\venue 
Detroit, Michigan 48214 

Dear Hr. Lofton. 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Vacation Scheduling 

VACATION SCHEDULING 

October 7, 1990 

XX/XX/XXXX 

Article IX, Section 25(b) of the Collective Bargaining Agreement recognizes the importance of providing vacation time off in a manner that maintains efficiency of operations while giving due consideration to the desires of employees. It also provides that in the event a plant is scheduled for a vacation shutdown, the Union will be notified by April 1 as to the specific shutdown period and which employees have been selected to work during such shutdown. The duration of the shutdown will be not more than -t:-we one weeke. Exceptions to this limitation ean. :ee made only by 
™1'tual agreement between the local management and the local un~on involved. 

This will confirm that should the Company determine after April 1 that an employee scheduled to work during the shutdown is no 
longer needed, if the employee does not desire to be on vacation during the shutdown period, he/she will be placed on layoff during that period. 

~y truly yours, 

THOM.AS M. BROWN, Director 
Union Affairs Office 
Employee Relations Staff 

Very truly yours, 

Scott Britton, 
Executive Director 
U.S. Labor Affairs 

y.PD 

cba4a/00174/1 
b 
09/18/23 

l µ,,½) 
~fo-ys ~ 
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Concur. Ernest Lofl::on Concur:Chuck Browning 

Note: This letter replaces the following letters: 
• Vacation Scheduling, September 17, 19B7 
• Vacation Shutdown Limitation, February 13, 1982 

cba4a/00174/2 
b 
09/18/23 

VACATION SCHEDULING 
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Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

VETERANS' (VA) MEDICAL APPOINTMENTS 

XX/XX/XXXX 

Subject: Veterans' (VA) Medical Appointments 

During these negotiations, the parties held extensive discussions 
regarding the importance of recognizing and honoring the 
sacrifices of veterans who have honorably served our nation. To 
assist those veteran employees who have incurred a service­
connected disability or are in the process of securing 
benefits/medical services for service-connected disabilities, and 
have a prescheduled medical appointment with the Veterans Affairs 
(VA) Medical Department shall not be an occurrence under the 

National Attendance Policy, provided: 

• the employee notifies management five (5) working days in 
advance of the appointment; and 

• submits documentation of the visit upon returning to work 

At the employee's discretion, the time off may be paid (Vacation, 
Paid Personal or Family Day, if available) or unpaid. If unpaid, 
Management will use the Short-term Military absence code (7) for 
the present time. In the event a new time keeping system is 
introduced by the Company during the term of this agreement, a 
new absence code may be used. 

cba.4a/0 158 6 

Very truly yours, 

Kevin Legel, 
Vice President 
Labor Affairs 

1) ,I 

~) 

,!Jd­
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COMPETITIVENESS WARBHOUBE WORK 
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COHPETITIVENESS WA.REHOUSE WORK 
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cba4a/01486/2 
a 
08/25/23 

Very truly yours, 

Stacey Allerton, 
Director . 

s Labor Affairs u .. 
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WORK-LIFE BALANCE 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning: 

Subject: Work-Life Balance 

XX/XX/XXXX 

During 2023 Negotiations, the Parties had several discussions 
regarding employee Work-Life Balance as an enhancement to the employee 
experience. The parties recognize that balancing the competing 
demands of the workplace with personal and family responsibilities 
presents challenges to employees as they strive to reach their 
potential both on and off the job. The parties agreed that the 
National Joint Employee Support Services Program (NJESSP) is well 
positioned to review hourly employee concerns regarding work-life 
balance issues and suggest enhancement to the employee experience. 

Therefore, the parties charge the NJESSP with reviewing and analyzing 
data regarding employee work-life balance concerns and developing 
pilot programs to address those concerns that could be adopted by 
interested locations. The NJESSP will report out on its findings to 
the JGB of the LMC Joint Trust prior to the next Collective Bargaining 
Agreement. By working together in a collaborative manner, the Parties 
hope to implement meaningful changes that will benefit everyone 
involved. 

cba4a/01598 
a 
10/09/23 

Very truly yours, 

Jenny Torony, 
Executive Director 
U.S. Labor Strategy 
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ZONE 1 STAFFING NEEDS 

Mr. Chuck Browning 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Browning 

Subject: Zone 1 Staffing Needs 

XX/XX/XXXX 

The staffing needs in Zone 1, Michigan - West Side, pose unique 
circumstances as volumes are forecasted to be lower at the Rouge 
Complex while Michigan Assembly Plant plans for future volume 
increases by adding a third crew. As such, the parties agreed to 
several items to help ensure stability in the zone during this 
transition. 

Effective no later than December 1, 2023, the entire Rouge complex 
will be considered surplus and eligible for all in-zone and out-of­
zone voluntary job posting opportunities in accordance with the Job 
Security Provisions of Appendices Mand N of the 2023 UAW-Ford 
Collective Bargaining Agreement. Surplus employees who are accepted 
for job postings and who subsequently are laid off until they are 
needed at the receiving location(s) will be placed on temporary layoff 
(TLO). During this transition, surplus employees placed on TLO will 
not be subject to nor generate mandatory job offers in accordance with 
Appendix N. 

Additionally, the Company has agreed to estimate the 2024 Michigan 
Assembly Plant needs and provide an advance posting to surplus Rouge 
Complex employees as soon as practicable. 

The number of employees eligible for job posting opportunities as 
described above will be equal to the number of surplus employees 
identified as a result of the volume reduction at the Rouge Complex. 
Backfills that are required at locations within the Rouge Site will be 
addressed through the local process. 

If Skilled Trade employees at the Rouge Complex are impacted, they 
will also be considered surplus as described above. 

The parties agree that the intent of this letter is to ensure 
employees in zone 1 are provided placement opportunities and job 
security as provided for in Appendix M until they are needed for 
either plant manpower needs or the launch of the new product at the 
Rouge Complex. 

cba4a/O1599/1 
a 
10/10/23 
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ZONE 1 STAFFING NEEDS 

Should business conditions change, and the Michigan Assembly Plant 
volumes not materialize, the advance posting will not be binding on 
either the Company or the employees. 

Concur: Chuck Browning 

cba4a/01599/2 
a 
10/10/23 

Very truly yours, 

Kevin Legel 
Vice President 
Labor Affairs 
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NOTE: 

This booklet (Volume II) is being presented to you so that you may 
know the terms of the Retirement Plan and the Insurance Program 
negotiated between the UAW and the Company 8ctober 30, 2019 xx xx, 
xxxx. 

Specifically, the following material is presented in the order given: 

1. Retirement Agreement and Plan 

2. Insurance Program including: 

a. Article IX, Section 27 of the Collective Bargaining 
Agreement 

b. Group Life and Disability Insurance 

c. Hospital-Surgical-Medical-Drug-Dental-Vision Expense 
Coverages 

Portions of the Plans and Agreement reproduced here which are new or 
changed from previous agreements are shown in bold type. 

Please note that any gender specific references in the Agreement 
language shall apply to either sex. 

Other agreements and plans reproduced in separate booklets are: Volume 
I, Collective Bargaining Agreement; Volume III, Supplemental 
Unemployment Benefit Agreement and Plan, Profit Sharing Agreement and 
Plan, Tax-Efficient Savings Agreement and Plan, and UAW-~Stellantis­
Ford-General Motors Legal Services Plan; Volume IV, Letters of 
Understanding; and the Skilled Trades Agreements and Letters of 
Understanding. 

We hope you will find this booklet helpful. 

RORY L. GAHBLS 
Vice President and Director 
UAW, National Ford DepartffiCRt 

CHUCK BROWNING 
Vice President and Director 
UAW, National Ford Department 

cba2/00001 
a 
09/11/23 

WILLIAM P. DIRKSEN 
Viec President., 
Labor Affairs 

KEVIN LEGEL 
Vice President 
Labor Affairs 
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COLLECTIVE BARGAINING AGREEMENT 

On this¾~~ day of Oetobcr, 2019 XX, XXXX, at Dearborn, Michigan, Ford Motor Company, a Delaware corporation, hereinafter designated 
as the Company, and the International Union, United Automobile, 
Aerospace and Agricultural Implement Workers of America, UAW, an unincorporated voluntary association, hereinafter designated as the Union, hereby agree as follows: 

cba2/00002 
a 
09/11/23 



4D

SECTION 2 AGREEMENT CONCERNING RETIREMENT PLAN 

PART A 

AGREEMENT CONCERNING RETIREMENT PLAN 

Section 1. Introduction 

This Agreement and the Plan have been negotiated and are 
agreed to on behalf of the parties by the parties' 
respective committees. 

Section 2. Tax and ERISA Approvals 

The obligation to maintain the Plan as herein provided is 
subject to the requirement that continued approval of such 
Plan and each trust to be established in connection 
therewith by the Director of Internal Revenue as a 
qualified plan and trust (i) qualifying for exemption from 
taxation under Sections 501(a) and 401(a) of the Internal 
Revenue Code or any other applicable Section of the Federal 
tax laws (as such Sections are now in effect or are 
hereafter amended or adopted) and (ii) entitling the 
Company to deduction for contributions under Section 404 of 
the Internal Revenue Code or any other applicable Section 
of the Federal tax laws (as such Sections are now in effect 
or hereafter amended or adopted). 

In accordance with applicable Internal Revenue Service 
revenue procedures, the Company shall submit the Plan and 
the trust agreements as executed or the purpose of 
obtaining such approval. 

In the event that any revision in the Plan is necessary to 
obtain or maintain such approval or to obtain or maintain 
any approval of the Plan under the Employee Retirement 
Income Security Act of 1974, as amended (BRISA), the Board 
of Administration provided for in the Plan (which shall 
have such authority even though the approval referred to 
above shall not have been obtained), but only upon consent 
of the Company and the Union, is authorized to make or 
consent to such necessary revisions, adhering as closely as ~ 
possible to the intent of the Company and the Union as '~ 
expressed in this Agreement and in the Plan. 

Section 3. Involuntary Retirement 

The Company at its sole discretion may retire any employee 
at age 65 or older by reason of the employee's inability to;) A,).,, 
perform efficiently work assigned to the employee. The (v ~y),. 
provisions of this Section 3 shall not apply to any 
employee ~ho attained age 65 on or after June 1, 1992.J 

cba2/00402/1 
a 
10/25/23 
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SECTION 2 AGREEMENT CONCERNING RETIREMENT PLAN 

The seniority of any employee retiring under the Plan shall 
be deemed to have been broken for the purposes of applying 
any collective bargaining agreement now or hereafter in 
effect between the parties, except to the extent that the 
seniority of an employee retired for total and permanent 
disability shall be preserved upon the cessation of such 
retirement by the provisions of any such agreement relating 
to leaves of absence due to disability. 

If an employee on either normal or early retirement shall 
be re-employed by the company, the employee shall be 
considered, during such period of re-employment, as an 
employee at will without seniority rights for any purpose 
of tenure or retention of, or advancement in, employment or 
any particular job; but shall be treated on the basis of 
the seniority the employee had at the time of retirement 
for purposes of applying the eligibility rules applicable 
to paid holidays and paid vacations; it being understood 
that while working in the Bargaining Unit covered by any 
such collective bargaining agreement the employee shall be 
considered an employee covered by the contract except in 
the respects indicated above. 

Section 5. Company Contributions 

( a) ( i) 

cba2/00402/2 
a 
10/25/23 

( 1) 

(2) 

For the period commencing January 1, 1980 and 
thereafter during the term of this Agreement, the 
Company shall make contributions to the Pension 
Fund which, together with its contributions 
heretofore made, shall be sufficient to fund (A) 
and (B) below, based upon estimates made by a 
qualified actuary* for each Plan Year starting 
January 1, 19B0 and ending with the termination 
of this Agreement: (A) the normal cost** of the 
Plan (excluding the cost of benefits under 
Article VI of the Plan***) and (B) the respective 
unfunded lump sum past service costs of the Plan 
(excluding the cost of benefits under Article VI 
of the Plan) Eor such period on the basis of a ~ 
method of funding, approved by a qualified • 

act::::~b::c:;~i ::0 :ow::: ::::::~n:
0 
s::d:::: ion ~J 

of such unfunded lump sum past service ~v~ 
cost*·~** attributable to the benefit structure 
in effect prior to January 1, 1980, 

Thirty years after the end of the Plan Year in ~ 
which a revision of the benefit structure ,~ 
established by amendments to the Plan ~7 /~ 
ef feet i ve on or after January 1, 198 o become:,.\" ~ J@ 

c1,~f~~ b ~ tW 
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SECTION 2 AGREEMENT CONCERNING RETIREMENT PLAN 

effective with respect to the portion of such 
lump sum past service cost attributable to 
such revision. 

(ii) For the period commencing September 1, 1965 
through the date of termination of this 
Agreement, the Company shall make contributions 
to the Pension Fund to fund the cost of benefits 
under Article VI of the Plan on any basis from 
time to time approved by a qualified actuary; 
provided that the total of such contributions 
available in any calendar year shall be at least 
equal to total payments of benefits under Article 
VI of the Plan in such year. 

(iii) The "past service effective date" for the 
original lump sum past service cost of the Plan 
shall be March 1, 1950. The effective date of 
each revision in the benefit structure of the 
Plan (except benefits under Article VI of the 
Plan) which shall affect the cost substantially 
shall be the "past service effective date• for 
the additional lump sum past service cost 
attributable to such benefit revision, except 
that commencing on or after November 19, 1973, 
the "past service effective date" of each such 
revision in the benefit structure (including 
benefits under Article VI of the Plan) shall be 
the date on which benefits under such revised 
benefit structure first become payable. 

(iv) Nothing herein shall be deemed to prevent the 
Company from making contributions towards the 
lump sum past service cost greater than those 
required under this Section (or required under 
the basis of funding being used to fund the cost 
of benefits under Article VI of the Plan), nor 
shall a greater contribution in any year be 
construed to reduce the maximum funding period 
established as provided above. 

to the 
understanding that (i) the Comparty shall be 
required to make in any year no contribution in 
an amount which is greater than the amount which 
is deductible for tax purposes in that year, and ~ 
(ii) except as required by ERISA on and after 
January 1, 1980, the Company shall not be 
obligated to make additional payments to the Fund b~ 
to make up deficiencies in any year arising from Q,II'i ~ 

cba2/00402/3 
a 
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SECTION 2 AGREEMENT CONCERNING RETIREMENT PLAN 

depreciation in the value of the securities in 
the Fund resulting from abnormal col'1di tions. 

The Company may elect to defer payment of its 
contributions for any year after 1981 to a date 
not later than the date on which such 
contributions are permitted by law to be paid for 
purposes of crediting such contributions to such 
year under the minimum funding standards of 
ERISA. 

(v) For the period commencing January l, 2008 and 
thereafter, during the term of this Agreement, 
the Company shall make contributions to the Fund 
in accordance with, and required by, the Pension 
Protection Act of 2006, as amended. 

{b) The Company will cause the union to be furnished 
annually with a statement, certified by a 
qualified actuary, that the amount of the assets 
in the Pension Fund is not less than the amount 
then required by Subsection (a) of this Section 
to be in such Fund. That amount shall be computed 
by a qualified actuary on the basis of the normal 
cost and the respective lump sum past service 
costs of the Plan, disregarding benefits under 
Article VI of the Plan, and then in use for 
funding purposes, and, with respect to the cost 
of benefits under Article VI of the Plan on the 
basis being used for funding such benefits. 

Section 6. Obligations During Term of Agreement 

During the term of this Agreement, neither party shall demand 
any change in, deletion from, or addition to, this Agreement 
or in the Plan {except as otherwise provided in Section 2, 
above), nor shall either party be required to bargain with 
respect to any provision or interpretation of this Agreement 
or the Plan, or any modification thereof, deletion from or 
addition or supplement thereto, or with respect to any 
retirement benefit, Supplemental Allowance or Special Age 65 
Benefit or retirement arrangements or plan, nor shall a change 
in, deletion from or addition to this Agreement or the Plan be 
an objective of or be stated as reason or cause for any 

~ 

~~'JI\-~, 

strike, slowdown, work stoppage, sit-down, stay-in, 
curtailment of work or interference with production, lockout, 
picketing or other exercise of economic force or threat 
thereof by the Union or the Company. 

Section 7. Term of Agreement; Notice to Modify or Terminate 

cba2/00402/4 
a 
10/25/23 
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SECTION 2 AGREEMENT CONCERNING RETIREMENT PLAN 

This Agreement and the Plan shall continue in effect until 
April 30, 2028September 14, 2023. This Agreement and the Plan 
shall be renewed automatically for successive one-year periods 
thereafter unless either party shall give written notice to 
the other at least sixty (60) days prior to April 30, 
2028September 14, 2023 (or any subsequent anniversary date) of 
its desire to amend or modify this Agreement and the Plan as 
of one of the dates specified in this Section (it being 
understood, however, that the foregoing provision for 
automatic one-year renewal periods shall not be construed as 
an endorsement by either party of the proposition that one 
year is a suitable term for a retirement plan agreement). If 
such notice is given, this Agreement and the Plan shall be 
open to modification or amendment on April 30, 2028~~ 
14, 2023 or the subsequent anniversary date, as the case may 
be. 

If either party shall desire to terminate this Agreement, it 
may do so on April 30, 2028Septeffieer 14, 2023, or any 
subsequent anniversary date by giving written notice to the 
other party at least sixty (60) days prior to the date 
involved. Anything herein which might be construed to the 
contrary notwithstanding, however, it is understood that 
termination of this Agreement shall not have the effect of 
automatically terminating the Plan. 

Any notice under this Section shall be in writing and shall be 
sufficient if sent by mail addressed, if to the Union, to 
International Union, UAW, 8000 E. Jefferson Avenue, Detroit, 
Michigan 48214, or to such other address as the Union shall 
furnish to the Company, in writing; and, if to the Company, to 
Ford Motor Company, One American Road, Dearborn, Michigan 
48126, or to such other address as the Company shall furnish 
to the Union, in writing. 

IN WITNESS WHEREOF, the parties hereto have duly executed this 
Agreement as of the date first above written. 

William C. Ford, Jr. 
J-ameo P. Hackett 
Jim Farley 
Joe Hinrichs 
Kumar Galhotra 
~ 
William P. Dirksen 
John Savona 
Bryce Currie 
Kevin Legel 

cba2/00402/5 
a 
10/25/23 

FORD MOTOR COMPANY 

Scott Britton 
Terri Faison 

Melanie Stinson 
1lem. Paradiso 

Jason Short 
&emdy Krus 

Mario Spadafora 
Stephen M. Kulp 

Johanna Shea 
Deb Ockerman 



9D

SECTION 2 

Bernie Swartou1;. 
Chuck Monastra 
Bill Rooney 
Jenny Torony 
Frederick Tone¥ 
He-Hflut E. Nitemann 
Michelle DeTombeur 
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Jicm Cranney 
Kathy Lander 

Kristen de Bear 
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International Union 
Gary Jones 
Shawn Fain 
Rory L. Gamb±-e 
Chuck Browning 
Brandon Keatts 
Steve 3imm~ 
Mike Stone 
cftflITTlie D. WilliaffiO 
Benjamin Dictor 
Scott Eskridge 
Darryl Goodwin 
Brett Fo~c 

AGREEMENT CONCERNING RETIREMENT PLAN 

UAW 

National Ford Council 
Be;imie Ricke, 8\:leeouncil #1 
Tony Richard, Subcouncil #1 

.''Jl.thony Richard., Subeouncil #1 
Mark DePaoli, Subcouncil #1 

Larry Stewart, Subcom=tcil #2 
Jon Jaggers, Subcouncil #2 

!Femmy Kettalis, Subeom=teil #2 
Brandon Reisinger, Subcouncil #2 

Jon Jaggers, Subcouncil #2 
Scott Elliott, Subcouncil #2 

Michael Donmmn, Bueeeuneil 4'1'2 
Steve Gonzales, Subcouncil #2 

Greg Tyler, Subcouncil #3 
Mike Beydoun, Subcouncil #3 
Dwayne Glass, Subcouncil #3 

Dale B. Rogers, Subcouncil #4 
Darrin Andrews, Subcouncil #4 

Roger Maag, Subeouncil #4 
Paul Donovan, Subcouncil #4 
Franlc Murray, SubeeU1,;ei1 #5 

Al Strussione, Subcouncil #5 
Paul LaFave, Subcouneil #5 

Frank Murray, Subcouncil #5 
Andy Weakland, suecouncil #7 

Ja-Vonna Akins, Subcouncil #7 
Dwayne Walker, Recording Secretary 

* Wherever used in this Section, "qualified actuary" means an 
independent actuary selected by the Company who is a Fellow 
or Associate of the Society of Actuaries, as those terms 

** 

are used or defined by that Society and is enrolled with 
the Joint Board for Enrollment of Actuaries. 

"Normal cost" means an amount computed by a qualified 
actuary to fund the cost attributable to service after 
March 1 1 1950, on the basis of the benefit structure in 
effect when such service was or is rendered. 

As used in this Section, "benefits under Article VI of the 
Plan,-, refers only to the Supplemental Allowance provided 

to the early retirement supplement and the interim 
supplement provided under Article VI o.f the Plan 

~ 
after October 1, 1973. 

cba2/00402/7 
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SECTION 2 AGREEMENT CONCERNING RETIREMENT PLAN 

**** "Lump sum past service cost" with respect to the original 
benefit structure of the Plan (which cost was not changed 
by the revision in the benefit structure effective October 
1, 1950) means an amount computed by a qualified actuary 
which would fund the cost attributable to service before 
March 1, 1950 (referred to in the Plan as "past service") 
if paid in a lump sum on March 1, 1950; and with respect to 
each subsequent revision in the benefit structure of the 
Plan which shall affect the cost substantially means an 
amount computed by a qualified actuary which would fund the 
cost of such revision attributable to service before the 
effective date thereof (whether "past" or "future" service 
within the meaning of Article III of the Plan) if paid in a 
lump sum on such effective date. 

cba2/00402/8 
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ARTICLE I DEFINITIONS 

PART B RETIREMENT PLAN 

Established by Agreement between 
Ford Motor Company and 

International Union, United Automobile, 
Aerospace, and Agricultural Implement 

Workers of America, UAW 

ARTICLE I 

DEFINITIONS 

As used herein: 

(a) "Company" means Ford Motor Company, or AA.I Employee 
Services Company, L.L.C. prior to December 31, 2012, or 
Volvo Cars North America. Prior to December 15, 1989, the 
term "Company" shall mean Ford Motor Company or Rouge steel 
Company, as may be applicable. 

(bl "Union" means International Union, United Automobile, 
Aerospace, and Agricultural Implement Workers of America, 
UAW. 

(c) "Plan" means the Retirement Plan described herein. 

(d) "Board 11 means the Board of Administration provided for in 
Article VII of the Plan. 

(e) "Pension Fund" means the trust fund provided for in Article 
VIII of the Plan. 

(f) "Trustee" means the bank or banks or trust company or 
companies or any combination thereof holding the Pension 
Fund severally or jointly as trustee or trustees. 

(g) 

(h) 

( i) 

"Collective Bargaining Agreement" means a collective 
bargaining agreement between the Company and the Union 
covering the contract Unit. 

"Contract Unit" means the bargaining unit described in 
Article II of the Plan. 

"Employed" means enrolled on the active employment rolls 
of the Company (in the Contract Unit, unless the context 
shall indicate otherwise); "employment'' means the status of 
being so enrolled; "employee" means a person in employment, 
including an employee in a skilled classification defined 
in Appendix F to the Collective Bargaining Agreement who 
was hired prior to October 24, 2011, but shall not include 
a leased employee as defined below; and "terminated" (when 

cba2/00414/l 
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ARTICLE I DEFINITIONS 

used in connection with employment} means to be removed 
from the active employment rolls for any reason. (It is 
understood that the definitions of the foregoing te;rms are 
not intended to affect in any way the meaning to be 
attributed to comparable terms under a Collective 
Bargaining Agreement, or the status of any individual 
thereunder. ) 

The term "leased employee" means any person (other than an 
employee of the Company) who, pursuant to an agreement 
between the Company and any other person ("leasing 
organization"), has performed services for the Company (or 
for the Company and related persons determined in 
accordance with section 414(n) (6) of the Internal Revenue 
Code) on a substantially full-time basis for a period of at 
least one year, and (i) for services prior to January 1, 
1997, such services are of a type historically performed by 
employees in the business field of the Company, or (ii) for 
services performed after December 31, 1996, such services 
are performed under the primary direction or control of the 
Company. Contributions or benefits provided to a leased 
employee by the leasing organization which are attributable 
to services performed for the Company shall be treated as 
provided by the Company. A leased employee shall not be 
considered an employee of the Company if such employee is 
covered by the safe harbor requirements of Section 
414(n) (5) of the Code. 

(j) "Retired employee" means an employee retired under the 
Plan. 

(k) "Federal Social Security Act" means such Act, as from time 
to time amended, or any future Federal legislation which 
shall supplement, supersede or incorporate such Act, or the 
benefits provided therein. 

(1) 

(m) 

"Eligible for an unreduced Social Security benefit" means 
attainment of the qualifying age for unreduced benefits by 
reason of age under the Federal Social Security Act or 
eligible for a disability insurance benefit under such Act, 
whichever occurs first. A person shall be considered as 
eligible for benefits under such Act even though the 
employee does not qualify for, or loses, such benefits ~~"-
through failure to make application for it, entering into "J(_J/V 
covered employment, or other act or failure to act. ~ 

"Life income benefit" means the portion of the retirement .. 
benefits provided in Article v (except the Special Age 65 ~ 
Benefit) that continues to be payable, subject to the ~ \~ii(.,. 
provisions of the Plan, to a retired employee during. the \.'\ r~• 
employee's lifetime. ·""',_,.,;, It :_ ~ ~/i~ 
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ARTICLE I DEFINITIONS 

(n) "Temporary Benefit" means the portion of the retirement 
benefits provided in Article V that is terminated upon the 
earlier of a retired employee's attainment of age 65 (age 62 
for an employee who shall retire on or after March l, 1974 
or age 62 and one month as provided in Article V) or 
becoming eligible for an unreduced Social Security benefit. 

(o) "Supplemental Allowance" means those portions of retirement 
benefits, consisting of the early retirement supplement, 
interim supplement, age-service supplement and lifetime 
supplement, provided in accordance with the provisions of 
Article VI. Unless otherwise expressly provided, a 
Supplemental Allowance is subject to the provisions of the 
Plan applicable generally to retirement benefits payable 
from the Pension Fund. 

(p) ''Early retirement supplement" means that portion of the 
Supplemental Allowance provided in accordance with 
provisions of Article VI, Section 2(a) or 2(b). 

(q) "Interim supplement" means that portion of the Supplemental 
Allowance provided in accordance with the provisions of 
Article VI, Section 2(c}. 

(r) "Age-service supplement'' means that portion of the 
Supplemental Allowance provided in accordance with the 
provisions of Article VI, section 2(d). 

Is) "Lifetime supplement" means that portion of the 
Supplemental Allowance provided in accordance with the 
provisions of Article VI, Section 2(e). 

(t) "Regular early retirement" means retirement under Article 
IV, Section 2(a}, of the Plan. 

(u) "Special early retirement" means retirement under Article 
IV, Section 2(b), of the Plan. 

(v} "Special Survivorship Option" means the options provided 
under the provisions of Article v, Section 15. 

(w) "Benefit Class Code" means that classification for 

(x) 

(y) 

(z) 

determining the life income benefit rate as set forth in 
Appendix Band Appendix C attached hereto. 

"ERISA Service Credits" 
in Article III, Section 

"Special Age 65 Benefit" means that benefit provided in ~ 
accordance with the provisions of Article V, Section 14. 

"ERISA" means the Employee Retirement Income Security Act 
of 1974, as amended. \\ jbYf-

cba2/00414/3 
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ARTICLE I DEFINITIONS 

(aa) The "Board of Directors" means the Board of Directors of 
Ford Motor Company. 

(ab) "Age 62 and one month" means age 62 and one month except 
that for purposes of determining the month for which the 
Temporary Benefit provided in Article V and the 
Supplemental Allowance provided in Article VI shall cease 
and the month for which the regular early retirement 
benefit provided in Article V shall be redetermined, it 
shall mean age 62 if both a temporary benefit or 
Supplemental Allowance under the Plan and a reduced Old Age 
Benefit under the Federal Social Security Act could 
otherwise be payable. 

(ac) "Retirement Equity Act" means the Retirement Equity Act of 
1984. 

(ad) "Internal Revenue Code" or "Code" shall mean the Internal 
Revenue Code of 1986, as amended. 

(ae) Unless otherwise defined in the Plan, the "Actuarial Value" 
as of any determination date shall be calculated (i) for 
determination dates prior to January 1, 2000, on the basis 
of the 1989 GBB Hourly ~ale Mortality Table for employees 
and the applicable interest rate used by the Pension 
Benefit Guaranty Corporation (PBGC) to determine the 
present value of a lump sum distribution as of the first 
day of the Plan Year preceding the determination date; (ii) 
for determination dates on or after January 1, 2000, and 
prior to December 31, 2002 on the basis of the 1983 Group 
Annuity Mortality Table and the interest rate on 30-year 
U.S. Treasury Securities determined for the month of 
October of the year immediately preceding the year of the 
determination date; (iii) for determination dates on or 
after December 31, 2002 and prior to January 1, 2008, on 
the basis of the 1994 Group Annuity Reserving Table (94GAR) 
as set forth in Rev. Rul. 2001-62, 2001-2 C.B. 632 and the 
interest rate on 30-year U.S. Treasury Securities 
determined for the month of October of the year immediately 
preceding the year of determination date or such other 
interest rate as required by the Internal Revenue Code or 
any guidance issued thereunder; (iv) for determination 
dates on or after January 1, 2008 and prior to January l, 
2016, on the basis of the mortality table as defined under 
Section 417 (e) (3) (B) of the Internal Revenue Code and the 
annual rate of interest as defined under Section 
417(e) (3) (C) of the Internal Revenue Code, determined for ,.¢ v 
the month of October of the year immediately preceding the ~ I 
year which includes the determination date, or such other . A, 
rate of interest as required by the Internal Revenue Code \ /v 
or any guidance issued thereunder; and {v) for -r'~ ,j 

1
-(:_p~f~ •~ 
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ARTICLE I DEFINITIONS 

determination dates on or after January 1 1 2016, on the 
basis of the mortality table as defined under Section 
417(e) (3) (B) of the Internal Revenue Code and the annual 
rate of interest as defined under Section 417(e) (3) (C) of 
the Internal Revenue Code, determined for the month of 
August of the year immediately preceding the year which 
includes the determination date, or such other rate of 
interest as required by the Internal Revenue Code or any 
guidance issued thereunder. 

(af) "Plan Year" means the 12 month period beginning each 
January land ending the following December 31. 

(ag) "RMD Age" shall mean the age at which a participant in the 
Plan is required to take a minimum distribution. 

(a) Effective January 1, 2023, the RMD Age is 73. 

(b) Between January 1, 2020 and December 31, 2022, the RMD 
Age was 72. 

( C) Prior to January 1, 2020, the RMD Age was 70 ½. 

cba2/00414/5 
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ARTICLE IV RETIREMENT 

(c) On and after October 1 1 2007 1 any employee employed at 
the locations named herein who (i) has 30 or more 
years of credited service, (i) shall have reached the 
employee's 55th birthday with 10 or more years of 
service, or (ii) shall have reached the employee's 
65th birthday with l or more years of credited 
service, may retire at the employee's option and, upon 
making due application for it, shall be eligible for 
an enhanced retirement plan incentive benefit as 
provided in che applicable provisions of Article V, 
section 2(1). Employees so eligible must be on the 
active employment roll at the time of application and 
on the last sched~led day of work. Further, an 
employee that elects to participate in this program is 
not eligible for any other special program or special 
incentive offered under the Plan. 

(i) 

( ii) 

( iii) 

The provisions of this Article IV, Section 2(c) 
shall apply to all UAW-represented hourly 
employees of the ACH Nashville Glass Plant, 
including Carlite Warehouse, and the ACH Tulsa 
Glass Plant based upon the recommendation by the 
Joint Company- UAW National Job Security, 
Operational Effectiveness & Sourcing Committee, 
and an amendment approved by the designated 
Company Officers as authorized W1der Article IV, 
Section 2(d) below who elected to retire no later 
than June 1, 2008. 

The provisions of this Article IV, Section 2(c) 
shall apply to all UAW-represented hourly 
employees of the Atlanta Assembly, Chesterfield 
Trim, Edison Assembly, Maumee Stamping and the 
Norfolk Assembly Plants based upon the 
recommendation by the Joint Company-UAW National 
Job Security, Operational Effectiveness & 

Sourcing Committee, and an amendment approved by 
the designated Company Officers as authorized 
under Article IV, Section 2(d) below who elected 
to retire no later than April 1, 2008. 

-1/4) 1/11J/i7 

The provisions of this Article IV, Sec~ion 2(c) 
shall apply to all UAW-represented hourly 
employees of all Ford Facilities (excluding the 
Closed and Idle Plants) and the ACH-LLC 
Facilities (excluding the Nashville, Carlite and 
Tulsa Plants) based upon the recommendation by 
the Joint Company-UAW National Job Security, 
Operational Effectiveness & Sourcing Committee, 
and an amendment approved by the designated 
Company Officers as authorized under Article IV, 

~ cba2/00452/l 
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ARTICLE IV 

( iv) 

(v) 

(vi) 

RETIREMENT 

Section 2(d) below who elected to retire no later 
than September 1, 2008 for the Batavia, Chicago 
Assembly and Sharonville Plants and no later than 
July 1, 2008 for all other Ford and ACH Plants. 

The provisions of this Article IV, Section 2(c) 
shall apply to all UAW-represented hourly 
employees of the ACH Milan Facility based upon 
the recommendation by the Joint Company- UAW 
National Job Security, Operational Effectiveness 
& Sourcing Committee, and an amendment approved 
by the designated Company Officers as authorized 
under Article IV, Section 2(d} below who elected 
to retire no later than December 1 1 2008. 

The provisions of this Article IV, Section 2(c} 
shall apply to all UAW-represented hourly 
employees of the Evansville High Velocity Center 
and the Kentucky Truck, Louisville Assembly, 
Batavia Transmission and Sharonville Transmission 
Plants based upon the recommendation by the Joint 
Company-UAW National Job Security, Operational 
Effectiveness & Sourcing Committee, and an 
amendment approved by the designated company 
Officers as authorized under Article IV, Section 
2(d} below who elected to retire no later than 
December 1, 2008, except in the event release 
dates are phased, in which case the employee 
release date is no later than June 1, 2009. 

The provisions of this Article IV, Section 2(c) 
shall apply to all UAW-represented hourly 
employees of the Cleveland Engine 1, Cleveland 
Engine 2, Cleveland Casting Ohio Assembly, Walton 
Hills, AutoAlliance International-Flat Rock, 
Brownstown Parts Redistribution Center, Dearborn~ 
Diversified Manufacturing, Dearborn Engine, 
Dearborn Maintenance and Construction Unite, 
Dearborn Stamping, Dearborn Tool and Die, P) 
Dearborn Trar.sportation Unit, Dearborn Truck, 
Detroit Parts Distribution Center/Detroit HVC, ~ ~117)) 
Livonia Transmission, Maumee Stamping, Michigan ~, 1 

Truck, National Parts Distribution Center, 
Rawsonville, Research & Engineering Center, j.;. 
Warranty Parts, Wayne Assembly, Wayne Stamping, A, 
Wixom Assembly, Woodhaven Forge, Woodhaven /1~~ 
Stamping, Romeo Engine, Sterling, Van Dyke , ·~• 
Transmissions, Atlanta HVC, Fort Worth HVC, ~~ 
Memphis Parts Distribution Complex., Phoenix HVC, h~ij 
Sacramento HVC, Twin Cities HVC, ACH Carlite, ACH 7 f✓i 

Chesterfield, ACH Indianapolis, ACH Milan,~ )~ v 

()(PJ/\ l!D @ \'-
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ARTICLE IV RETIREMENT 

Monroe, ACH Nashville, ACH Saline, ACH Sandusky, 
ACH Sheldon Road, ACH Tulsa, ACH Utica, ACH 
Ypsilanti, Lima Engine and St. Louis Assembly 
locations based upon the recommendation by the 
Joint Company-OAW National Job Security, 
Operational Effectiveness & Sourcing Committee, 
and an amendment approved by the designated 
Company Officers as authorized under Article IV, 
Section 2(d) below who elected to retire no later 
than December 1, 2008, except in the event 
release dates are phased, in which case the 
employee release date is no later than June 1, 
2009. 

(vii) The provisions of this Article IV, Section 2(c) 
shall apply :o all UAW-represented hourly 
employees of the Twin Cities Assembly Plant based 
upon the recommendation by the Joint Company-UAW 
National Job Security, Operational Effectiveness 
& Sourcing Committee, and an amendment approved 
by the designated Company Officers as authorized 
under Article IV, Section 2(d) below who elected 
to retire no later than February 1, 2009, except 
in the event release dates are phased, in which 
case the employee release date is no later than 
June 1, 2009. 

(d) The Ghief Administrative O!fiecr and General Counsel, 
Chief Financial Officer and the Chief Human Resources 
Officer (or their functional equivalents) of the 
Company, with the consent of the Union, shall be 
authorized to adopt an amendment to the Plan to extend 
the provisions of this Article IV, in Section 2(b) 
above to any employee that meets the eligibility terms 
and conditions set forth in the amendment. The 
amendment may provide that an eligible employee must 
apply for the benefits provided by the amendment 
between specified dates, may limit the total number of 
retirements that may occur under the amendment, and 
may contain such other nondiscretionary terms and 
conditions as deemed necessary or desirable to 
accomplish the objectives of the amendment. In the 
e· .. ent of a change in a designated officer' o title, the 
offieer or officers with functional responsibility for 
the Plan shall be authorized to adopt ouch~ 
amendment. 

cba2/00452/3 
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ARTICLE V RETIREMENT BENEFITS 

Section 5. Survivor's Benefits 

(a) 

(b) 

The monthly survivor's benefit payable out of the 
Pension Fund to a deceased employee's spouse who shall 
have become eligible for such benefit under the 
provisions of Article IV, Section 7(a) of the Plan 
shall be the amount such survivor would have been 
entitled to receive under Section S(d) of this Article 
V if the employee had retired on Normal or Regular 
Early Retirement on the date of the employee's death 
with benefits commencing the first of the following 
month and had effectively made the survivorship 
election specified in Article IV, Section 7(b) or 7(c) 
of the Plan, whichever is applicable at the time of 
death; provided, however, that, except for payments of 
benefits upon attainment of RMD Agcage 70 ,L as 
provided under Article v, Section 20 (as applicable), 
no benefit shall be payable under this Subsection for 
any month prior to January l, 1965 or prior to 
application to the Board for it nor for any month for 
which the surviving spouse is entitled, under the 
group insurance program to which the Company 
contributes, to receive a Transition Survivor Income 
Benefit or a Bridge Survivor Income Benefit and 
provided further that if an employee with less than 30 
years of credited service dies on or after October l, 
1987 and on or after the employee's 50th and before 
the employee's 55th birthday, when eligible for an 
immediate commencement of monthly special early 
retirement benefits under Article JV, Section 2(b) but 
before such benefits begin, the monthly survivor's 
benefit shall begin on the first day of the month 
coincidental with or immediately after the employee 
would have attained age 55 and, prior to October l, 
1999, shall be sixty percent (60%) and effective 
October 1, 1999 shall be sixty-five percent 65% of (i) 
the amount of the employee's monthly life income 
benefit payable at age 65, using whatever rate is 
applicable as provided in Appendix c hereof as though 
the date of death was the date of the employee's 
retirement under the Plan, (ii) reduced by the 
percentage applicable under Subsection (5) (c) of this 
Section, and (iii) multiplied by the percentage 
applicable to the age the employee could have attained 
when benefits commence in accordance with Section 2(d) 
of this Article. 

The amount of the reduced monthly life income benefit 
payable out of the Pension Fund to an employee who 
shall have retired prior to January 1, 1969 (including 
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ARTICLE V 

(cl 

RETIREMENT BENEFITS 

for purposes of this Subsection a former employee who 
shall have incurred a break in seniority prior to 
January 1, 1969 and is entitled to a deferred vested 
pension benefit) under Section 1, 2, 3 or 4 of this 
Article V and who shall have effectively made the 
survivorship election specified in Article IV, Section 
7 (bl of the Plan, shall be determined by reducing the 
amount of the applicable benefit by a percentage, 
determined as hereinafter provided, of the benefit 
that would have been payable to the retired employee 
after age 65 if the employee had not elected a 
survivorship option. The percentage to be used shall 
be ten percent (10%) if the employee's age and the 
spouse's age are the same (the age of each determined 
as being the age at the employee's or the spouse's 
respective birthday nearest the date on which the 
first payment of such employee's benefit shall be 
payable). Such percentage shall be decreased by 1/2 of 
1% for each year up to twenty (20) years that the 
spouse's age exceeds the employee's age and shall be 
increased by 1/2 of 1% for each year that the spouse's 
age is less than the employee's age. The reductions 
provided in this Subsection shall be made in all 
monthly life income benefits to the retired employee 
payable on or after the retired employee's election of 
a survivorship option becomes effective; or, in the 
case of a retired employee who elected the option 
under Section 2(a) (iii) of this Article V, the 
reduction shall be equal to the reduction which would 
have applied if the employee had elected the option 
under Section 2(a) (ii) of this Article V. 

The amount of the reduced monthly life income benefit 
payable out of the Pension Fund under Section 1, 2, 3 
or 4 of this Article V to an employee who shall retire 
on or after January 1, 1969 {including for purposes of 
this Subsection a former employee who shall incur a 
break in seniority on or after January 1, 1969 and is 
entitled to a deferred vested pension benefit) and who 
shall have been deemed to have made the survivorship 
election provided in Article IV, Section 7(c) of the 
Plan, shall be determined by reducing the amount of 
the applicable benefit by a percentage, determined as 
hereinafter provided, of the benefit that would be 
payable to the retired employee after age 65 (age 62 
if the employee shall retire on or after October 1, 
1979 and the provisions of Article v, section 2(e), 
clause (i) or (ii) are applicable to the employee or 
age 62 and one mon~h in the case of such a retired 
employee who shall reach age 62 during or after March, 
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1982) if the employee had rejected such survivorship 
election. The percentage to be used shall be five 
percent (5%) except that such percentage shall be 
decreased by 1/2 of 1% for each year in excess of five 
(5) years up to ten (10) years that the spouse's age 
exceeds the employee's age and increased by 1/2 of 1% 
for each year in excess of five (5) years that the 
spouse's age is less than the employee's age (the age 
of each determined as being the age at the employee's 
or the spouse's respective birthday nearest the date 
on which the first payment of such employee's benefit 
shall be payable). The reductions provided in this 
Subsection shall be made in all monthly life income 
benefits payable to the retired employee on or after 
the date on which the retired employee's election 
becomes effective. 

(d) The amount of the monthly survivor's benefit payable 
out of the Pension Fund to the surviving spouse of a 
retired employee who shall have made the survivorship 
election specified in Article IV, Section 7(b) or 7(c) 
of the Plan, whichever is applicable, shall be 
whichever of the following is applicable: if the 
election became effective prior to September l, 1964, 
the amount shall be fifty percent (50%) of the amount 
of the monthly life income benefit that was or would 
have been payable after age 65 to the retired employee 
after the applicable reduction provided in Subsection 
(b} above, or in the case of a retired employee who 
elected the option under Section 2(a) (iii) of this 
Article V, fifty percent (50%) of the benefit that 
would have been payable to the retired employee under 
Section 2(a) (ii) of this Article V, after the 
applicable reduction provided in Subsection (b) above; 
if the election became effective on or after September 
l, 1964 but before January 1, 1969 the amount shall be 
fifty-five percent (55%) of the amount of the monthly 
life income benefit that was or would have been 
payable after age 65 to the retired employee after the 
applicable reduction provided in Subsection (bl above; 
if the election becomes effective on or after January "" 
1, 1969, but before November 1, 1976, the amount shall <11)1/ 
be fifty-five percent (55%) of the amount of the 't( 
monthly life income benefit that was or would have ~ 
been payable after age 65 to the retired employee 
after the reduction provided in Subsection (b) or (c) 
above, whichever is applicable; if the election ~ 
becomes effective based on a retirement or a break in Oi'k 
seniority on or after November 1, 1976, but before N /'·' 
October 1, 1999, the amount shall be sixty percent. W ~, 
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(60%), and effective October l, 1999, the sixty 
percent (60%) shall be increased to sixty-five percent 
(65%) for employees entitled to or currently receiving 
such benefit amount, if living, (excluding, employees 
and the employees' surviving spouses entitled to or 
currently receiving a benefit as a result of 
eligibility for a Deferred Vested Pension Benefit in 
accordance with Article V, Section 4) of the amount of 
the monthly life income benefit that was or would have 
been payable after age 65 (age 62 if the employee 
shall retire on or after October 1, 1979 and the 
provisions of Article v, Section 2(e) clause (i) or 
(ii) are applicable to the employee or age 62 and one 
month in the case of such a retired employee who shall 
attain age 62 during or after March, 1982) to the 
retired employee after the reduction provided in 
Subsection (c) above; if the election becomes 
effective, based on a retirement on or after October 
1, 1999, the amount shall be sixty-five percent (65%} 
and if based on a break in seniority on or after 
October l, 1999, the amount shall be sixty-five 
percent (65%) of the amount of the monthly life income 
benefit that was or would have been payable after age 
62 and one month to the retired employee after the 
reduction in subsection (c) above. 

Except for payments of benefits upon attainment of RMD 
Agoage 70 ,L as provided under Article v, Section 2-0-
(as applicable), no benefit shall be payable under 
this Subsection or Article V, Section 17 for any month 
for which the surviving spouse of a retired employee 
is entitled, under the group insurance program to 
which the company contributes, to receive a Transition 
Survivor Income Benefit or a Bridge Survivor Income 
Benefit. 

The benefit rate used for purposes of calculating the 
amount of monthly life income benefit referred to in 
Subsections (b), (c) and (d) above as payable under 
Section 1, 2 or 3 of this Article V, shall be with 
respect to benefits payable on or after October l, 
2003, whatever rate is applicable to the retired 
employee under Section l, 2 or 3 of this Article V 
based on the date of the employee 1 s retirement under 
the Plan. 
The benefit rate used for purposes of calculating the 
amount of monthly life income benefit referred to in 

Section 4 of this Article v shall be with respect to fif.n~ Subsection (b), (c) and (d) above as payable under t ,A 

benefits payable on or after October l, 2003, whatever 
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rate is applicable to the retired employee under that 
Section. 

(e) Anything to the contrary in the Plan notwithstanding: 

(i) In the event the designated spouse of an employee 
who, on or after September 15, 1970, shall retire 
and make the survivorship election provided in 
Subsection 7(c) or Subsection 7(e) of Article IV 
(including for purposes of this clause (i) a 
former employee who incurs a break in seniority 

(ii) 

on or after December 21, 1970 and is entitled to 
a deferred vested pension benefit) shall 
predecease such retired employee, or such 
employee and spouse shall be divorced by court 
decree and the terms of a Qualified Domestic 
Relations Order within the meaning of Seccion 
414(p) of the Code do not expressly prohibit 
cancellation of the survivor coverage, such 
retired employee may cancel the survivorship 
election and have the employee's monthly life 
income benefit restored to the amount payable 
without such election, effective the first day of 
the third month following the month (for 
cancellations effective January 1, 1994 through 
September 30, 2007, that are the result of the 
death of the designated spouse, restoration of 
the employee's life income benefit shall be 
effective the first day of the month following 
the month) in which the Board shall receive (A) 
evidence satisfactory to the Board of the 
spouse's death, or (B) such retired employee's 
written revocation of the election because of 
divorce, on a form approved by the Board and 
accompanied by evidence satisfactory to the Board 
of a final decree of divorce; provided, however, 
that cancellation shall not be effective before 
January 1, 1988 in the case of a survivorship 
election under Subsection 7(e) of Article IV. For 
cancellations due to the death of a designated 
spouse who dies on or after October 1, 2007, the 
provisions under subsection {e) (iii) shall apply. 

An employee who shall have retired prior to 
September 15, 1970 (including for purposes of 
this clause (ii) a former employee who shall have 
incurred a break in seniority prior to December 
21, 1970 and is entitled to a deferred vested 
pension benefit), and who has made or shall make 
a survivorship election as provided in Subsection 
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7(b) or 7(c) of Article IV or Subsection lS(a) or 
lS(b) of Article V, but whose designated spouse 
shall predecease the employee, may have the 
employee's monthly life income benefit restored 
to the amount payable without such coverage, 
effective the first day of the third month 
following the month (for cancellations effective 
January 1, 1994 through September 30, 2007, 
restoration of the employee's life income benefit 
shall be effective the first day of the month 
following the month) in which the Board receives 
evidence satisfactory to the Board of the 
spouse's death but not prior to April 1, 1971.For 
cancellations due to the death of a designated 
spouse who dies on or after October 1, 2007, the 
provisions under Subsection (e) (iii) shall apply. 

(iii) For employees who shall have made a survivorship 
election as described in subsection (i) and (ii) 
above and who shall cancel such election on or 
after October 1, 2007 because the employee's 
designated spouse shall have pre-deceased the 
employee, may have the employee's monthly life 
income benefit restored to the amount payable 
without such coverage effective the first day of 
the month following the date in which the spouse 
dies; provided, that satisfactory evidence of the 
death is submitted to the Board within six months 
of the date of death. If such evidence is 
submitted later than six months following the 

(iv) 

date of death, the life income benefit shall be 
restored to the amount without coverage six 
months prior to the date of receipt of notice by 
the Board. Effective for spouse deaths that occur 
on or after October 1, 2023, if the employee's 
designated spouse shall have pre-deceased the 
employee, the employee's monthly life income 
benefit shall be restored to the amount payable 
without such coverage. The restoration will be 
effective the first day of the month following 
the spouse's date of death, provided that 
satisfactory evidence of the death is reported to ;t) 
the Board ~ithin 24 months following the date of ~ 
death. Restoration of the life income benefit J) 
shall be 24 months prior to the date of receipt ~ 
of notice for a death not reported within 24 \) ~ 
months. \t; 

In lieu of receiving a reduced amount of any ~~ 
increase in the life income benefit otherwise 
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( f) 
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payable to the employee under this Article Von 
or after April 1, 1971 in order to provide an 
increase in the amount of the survivor's benefit 
otherwise payable, an employee who shall have 
retired under Section 1, 2 or 3 of Article IV 
prior to September 15, 1970 and who is divorced 
by court decree from the designated spouse for 
whom the employee has a survivorship election in 
effect under Subsection 7(b) or 7(c) of Article 
IV, may cancel the survivorship election and have 
the employee's monthly life income benefit 
restored to the amount payable without such 
election unless the terms of a Qualified Domestic 
Relations Order within the meaning of Section 
414(p) of the Code expressly prohibit 
cancellation or change of the survivor coverage. 
To make such election the employee must complete 
a form approved by the Board and file it with the 
Board, accompanied by evidence satisfactory to 
the Board of a final decree of divorce, in which 
case such election shall become effective with 
respect to benefits payable for months commencing 
on or after April 1 1 1971 or, if later, the first 
day of the third month following the month (for 
such elections effective January l, 1994 and 
thereafter, restoration of the employee's life 
income benefit shall be effective the first day 
of the month following the month) in which the 
Board receives such completed election form and 
final decree of divorce. 

The amount of any survivor's benefit payable to 
the designated spouse of a retired employee who 
shall have made the election provided in this 
clause (iv) shall be computed in accordance with 
applicable benefit provisions in effect on 
September 14, 1970 with respect to benefits 
commencing on or after the effective date of such 
election. 

The amount of the reduced monthly life income benefit 
payable out of the Pension Fund under Section 3 of 
this Article v to an employee who shall retire on or 
after January 1, 1976 under Section 3 of Article IV 
and who shall have been deemed to have made the ~ 
survivorship election provided in Article IV, Section 
7(e) of the Plan, shall be determined by reducing 
actuarially the amount of the applicable benefit for o_/? -:;;."'i,L 
the cost of the survivor benefit payable in the event 'Q ,~-/ 

of the retired employee's death before the first of -s' 
~ l.,• 
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the month following the attainment of age 55. The 
actuarial reduction shall be based on the age of the 
retired employee and the employee's spouse (the age of 
each being determined as the age at the employee's or 
the spouse's respective birthday nearest the date on 
which the benefits commence) and shall reflect the 
extra mortality associated with being disabled. 

The table contained in Appendix His the actuarial 
reduction factor at selected ages. Actuarial reduction 
factors for ages not shown will be calculated on the 
same basis as the factors shown in Appendix H. 

(g) The amount of the monthly survivor's benefit payable 
out of the Pension Fund to the surviving spouse of a 
retired employee who shall have been deemed to have 
made the survivorship election specified in Article 

(h) 

IV, Section 7(e) of the Plan, commencing the first of 
the month following the date on which the retired 
employee would have reached age 55, shall be fifty 
(50%) percent of the amount of the monthly life income 
benefit payable to the retired employee after the 
reduction provided in Subsection (f) above. 

Except for payments of benefits upon attainment of RMD 
Agcage 70 ½, as provided under Article v, Section 20 
(as applicable), no benefit shall be payable under 
this Subsection for any month for which the surviving 
spouse of a retired employee is entitled, under the 
group insurance program to which the Company 
contributes, to receive a Transition Survivor Income 
Benefit or a Bridge Survivor Income Benefit. 

The benefit rate used for purposes of calculating the 
amount of monthly life income benefit referred to in 
this Subsection and Subsection (f) above as payable 
under Section 3 of this Article V shall be whatever 
rate is applicable to the retired employee under 
Section 3 of this Article v based on the date of the 
employee's retirement under the Plan. 

No benefit under Article V, Section 17 shall be 
payable if a survivor's benefit is payable under 
Section or if any survivor's benefit under this 
Section has been duly rejected. 
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Section 6. Payment of Small Amounts 

Effective January 1, 2024, p-Prior to the commencement of 
benefits, if the Actuarial Value in a lump sum of any 
benefit payable to any surviving spouse, alternate payee, 
or any other individual who is not an employee immediately 
prior to the date of retirement is less than or equal to 
$7,000$5,000 and if such eligible individual is no longer 
entitled to any payment from group insurance programs, such 
benefit shall be paid in a lump sum and the Plan shall be 
discharged of any further liability with respect thereto. 
Pursuant to this Section, the Actuarial Value of lump sums 
prior to January 1, 2024 were subject to a threshold of 
less than or equal to $5,000. 

With respect to any distribution of any payment of a small 
amount under this Section after January 1 1 1993, to the 
extent that such payment is at least $200.00, an eligible 
individual may elect, at the time and in the manner 
prescribed, to have any portion of the distribution paid 
directly to an "eligible retirement plan° specified by the 
eligible individual in a direct rollover. However, 
effective for distributions paid pursuant to this Section 
on or after January 1, 2008 that are in excess of $1,000, 
if the eligible individual does not elect to have such 
distribution paid directly to an "eligible retirement plann 
specified by the eligible individual in a direct rollover 
or to receive the distribution directly, then the Plan will 
pay the distribution in a direct rollover to an individual 
retirement plan designated by the Board. If the eligible 
individual does not elect a direct rollover, then the 
taxable portion of the distribution will be subject to the 
mandatory Federal income tax withholding described in 
Section 3405 of the Code. 

For purposes of this Article v, Section 6, the following 
definitions shall apply: 

(a)Eligible retirement plan: shall mean an individual 
retirement account or annuity described in Section 
408(a) and (b) of the Internal Revenue Code, on and 
after January 1, 2008 an individual retirement account ~~~ 
described in Section 408A of the Internal Revenue ~'Y 
Code, an annuity plan described in Section 403 (a) of 6 
the Internal Revenue Code, a qualified trust described i tJ 
in Section 40l(a) of the Internal Revenue Code, an 
annuity contract described in Section 403(b) of the N 
Internal Revenue Code and an eligible plan under V A ,I}_ 
Section 457(b) of the Internal Revenue Code which is 1sror-
maintained by a state, political subdivision of a A, 
state, or any agency or instrumentality of a state or Iv 
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political subdivision of a state and which agrees to 
separately account for amounts transferred into such 
plan from this Plan. The definition of eligible 
retirement plan shall also apply in the case of a 
distribution to a surviving spouse, or to a spouse or 
former spouse who is the alternate payee under a 
qualified domestic relations order, as defined in 
Section 414(p) of the Internal Revenue Code. With 
regard to rollovers to a beneficiary who is not a 
spouse on and after January 1, 2010, eligible 
retirement plan shall mean an individual retirement 
account or annuity described in Sections 408(a), 
408 (b) and 408A (''IRA'') of the Internal Revenue Code 
that is established on behalf of the designated 
beneficiary and that will be treated as an inherited 
IRA pursuant to the provisions of Section 402(c) (11). 

(b)Direct Rollover: A direct rollover is a payment by the 
Plan to the eligible retirement plah specified by the 
distribution. 

The preceding provisions of this Article V, Section 6 
shall also apply with regard to lump sum payments made 
pursuant to Article v, Section 2(1) and Article V, 
Section 24. 
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Section 7. Commencement of Benefit Payments 

(al Notwithstanding any other provision of this Article or 
Article VI, in determining any retirement benefits 
payable out of the Pension Fund to any employee 
retired on or after January 1, 1962, no benefit shall 
be payable for any month for which the retired 
employee is receiving weekly accident or sickness 
benefits under any plan to which the Company shall 
have contributed; for any month for which the retired 
employee is receiving such accident or sickness 
benefits for part of the month, a proportionate amount 
of any monthly retirement benefits otherwise payable 
shall be paid for that part of the month for which the 
retired employee receives no such accident or sickness 
benefits. This Section shall have no application with 
respect to Extended Disability Benefits payable under 
the group insurance program to which the Company 
contributes. 

(bl Effective January 1, 2024, i~f the present value of an 
employee's vested accrued benefit derived from 
employer contributions exceeds (or at the time of any 
prior distribution exceeded) $7,000$5,000, and the 
accrued benefit is immediately distributable, the 
employee and the employee's spouse (or where either 
the employee or the spouse has died, the survivor) 
must consent to any distribution of such accrued 
benefit. The consent of the employee and the 
employee's spouse shall be obtained in writing within 
the 180-day period ending on the annuity starting 
date. The annuity starting date is the first day of 
the first period for which an amount is paid as an 
annuity or any other form. The Plan Administrator 
shall notify the employee and the employee's spouse of 
the right to defer any distribution until the 
employee's accrued benefit is no longer immediately 
distributable. Sucb notification shall include a 
general description of the material features, and an 
explanation of the relative values of, the optional 
forms of benefit available under the Plan in a manner 
that would satisfy the notice requirements of section 
41 7 (a) ( 3) of the Internal Revenue Code, and shall be , ~ 
provided no less than 30 days and no more than 180 1/DJ-:' 
days prior to the annuity starting date. Monthly 'J, 
retirement benefits shall not commence sooner than the 
30 days following the receipt of the required written 
explanation of distribution options, pr. ovided however, ~ 
that an employee may affirmatively elect in writing to~ (bf 
commence the monthly retirement benefits in less than \\,J f"v 
30 days (but no less than 7 days). Prior to January ~i) ~ A a,, 
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2024, the present value of an employee's vested 
accrued benefit derived from employer contributions 
was subject to a threshold of $5,000. 

Notwithstanding the foregoing, only the employee need 
consent to the commencement of a distribution in the 
form of a SO% joint and survivor annuity while the 
accrued benefit is immediately distributable. Neither 
the consent of the employee nor the employee's spouse 
shall be required to the extent that a distribution is 
required to satisfy section 40l(a} (9) or section 415 
of the Internal Revenue Code. 

An accrued benefit is immediately distributable if any 
part of the accrued benefit could be distributed to 
the employee (or surviving spouse) before the employee 
attains (or would have attained if not deceased) the 
later of normal retirement age or age 62. 

(c) Notwithstanding any provision in this Article v, 
Section 7 hereof to the contrary, in the event that 
the written notice of an employee's optional forms of 
payment (the "QJSA notice") is required and is 
provided after the employee's annuity starting date, 
the employee's annuity starting date shall be deemed a 
"retroactive annuity starting date." In such. event 
the following shall apply: 

(i} The date the first payment is actually made to 
the employee (the "current annuity starting 
date"} shall occur no later than 90 days after 
the date the QJSA notice is provided to the 
employee (unless any delay beyond the 90 days is 
attributable to reasonable administrative delay 
in the payment of benefits). 

(ii) The information included in the QJSA notice shall 
include information based on both the employee's 
retroactive annuity starting date and current 
annuity starting date. 

(iii) 

(iv) 

The QJSA notice shall include the employee's 
right to elect in writing either (A) a benefit 
determined based on the retroactive annuity 
starting date or (B) a benefit determined based 
on the current annuity starting date. 

In the event that (A) an employee elects to 
receive the employee's benefit determined as of a . ~ '( 
retroactive annuity starting date and (B) under f)J 
the form of payment elected by such employee the ~ A 
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employee's death would be less than the benefit 
payable to such spouse if the employee had 
elected to receive a 50% joint and survivor 
annuity with the employee's spouse as beneficiary 
payable as of the current annuity starting date, 
then the employee's spouse must consent in 
writing to the employee's election of such 
retroactive annuity starting date. 

(v) Except in the case where payment of the 
employee's benefit (other than a form of payment 
that is subject to IRC Section 417(e)) commences 
no more tha.n 12 months after the retroactive 
annuity starting date, the employee's benefit 
determined based on the retroactive annuity 
starting date (including any interest 
adjustments) shall satisfy the requirements of 
IRC Section 415 if the current annuity starting 
date were to be substituted for the retroactive 
annuity starting date for all purposes, including 
for purposes of determining the applicable 
interest rate and the applicable mortality table 
used to adjust such limits. 

(vi) If the employee's benefit is payable in a form of 
payment which would have been subject to IRC 
Section 417(e) if payment had commenced. as of the 
retroactive annuity starting date, then the 

(vii) 

amount of payment as of the current annuity 
starting date shall be no less than the amount of 
payment produced by applying the applicable 
interest rate and the applicable mortality table 
(as each is defined in IRC Section 417(e) (3)), in 
effect as of the third calendar month preceding 
the first day of the year which includes the date 
on which the distribution is paid from the Trust, 
to the annuity form that was used to determine 
the amount of payment as of the employee's 
retroactive annuity starting date. 

In the event that an employee elects (with 
spousal consent, if applicable) to receive the 
employee's benefit determined as of a ~ 
retroactive annuity starting date, the employee ~~ 
shall receive a make- up payment to reflect any 
missed payment or payments for the period from 
the retroactive annuity starting date to the 
date of the actual make-up payment, with an ~ 

date the missed payment or payments would have P 
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of the single- sum value of the employee's 
retirement benefit) to the date of the actual 
make-up payment. If the employee's benefit is 
paid in a form other than a single-sum payment, 
the benefit payments, other than any required 
make-up payment, shall be in an amount that is 
equal to the amount which would have been paid 
to the employee had payments actually commenced 
on the employee's retroactive annuity starting 
date. For purposes of determining the make-up 
payment, the interest adjustment shall be based 
on the 3-month U.S. Constant Maturity Treasury 
Rate in effect as of the third calendar month 
preceding the first day of the year which 
includes the date on which the distribution is 
paid from the Trust. 

(viii)For purposes of the foregoing, references to an 
employee's spouse shall include an alternate 
payee who, under the terms of a qualified 
domestic relations order, is required to be 
treated as a surviving spouse in the event of 
the employee's death. 
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Section 17. Pre-Retirement Survivor's Benefit to Comply with 
the Retirement Equity Act of 1984 

(a) The monthly survivor's benefit payable out of the 
Pension Fund to any surviving spouse who shall have 
become eligible for such benefit under the provisions 
of Article IV, Section 8 of the Plan shall be fifty 
percent (SO%) of the monthly life income benefit as 
determined under Article V, Section 4, otherwise 
payable based on the (i) date of death of the 
employee, or (ii) date seniority broke for a former 
employee, after any reductions provided in Article V, 
Section 4 and Appendix I of the Plan. 

(b) No benefit shall be available under this Section 17 if 
the retired employee is receiving a disability 
retirement benefit before age 55 and survivor benefits 
are available under Article V, Section S(f) and (g), 
even though such survivor benefits may have been duly 
rejected. 

(cl In the event of divorce the employee or former 
employee can revoke the coverage provided hereunder 
without spousal consent, unless a Qualified Domestic 
Relations Order within the meaning of Section 414(p) 
of the Code requires such coverage to remain in effect 
for the former spouse. 

(dl Except for payments of benefits upon attainment of RMD 
Agoage 70 ,L as provided under Article V, Section 20 
(as applicable), no benefit shall be payable under 
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Section 20. Payment of Benefits After RMD AgcAge 70--¼f-2-

(a) Notwithstanding any other provisions of this Plan, in 
the case of an employee who is otherwise eligible for 
monthly retirement benefits under the Plan, who has 
attained age 70-1/2 on or after January 1, 1988 but on 
or before December 31, 1998, and who has not retired 
or otherwise incurred a break in seniority: 

(i) The monthly life income benefit payable from the 
Pension Fund under the Plan shall begin no later 
than April 1 of the calendar year following the 
calendar year in which the employee attains age 
70-1/2 (except that for an employee who attained 
age 70-1/2 during calendar year 1988, the 
required beginning date shall be April 1, 1990; 
and, except for an employee who attained age 70-
1/2 during calendar years 1996, 1997 or 1998, 
unless such employee makes an election as 
provided in subsection (d) below) in an amount 
determined under Article V, Section 1 as though 
che employee had retired as of such beginning 
date; 

(ii) Such monthly life income benefit shall be reduced 
to include survivorship, as provided in Article 
V, Section S(c) as though the employee had 
retired on the commencement date of payment here­
under, provided, however, that such automatic 
survivor election may be waived prior to the 
commencement date in accordance with the 
procedures set forth in Article IV, Section 7{e); 

(iii) Any increase in the employee's monthly life 
income benefit by reason of increases in the 
applicable rates or additional credited service 
after such benefit has begun pursuant to this 
Section 20 ("Additional Benefit Accruals"), shall 
begin no later than April 1 of each succeeding 
calendar year during the continued employment of ~ 
such employee, provided, however, that such 
Additional Benefit Accruals shall be reduced by 
the actuarial value of the sum of all cash 
distributions received by any otherwise eligible 
employee prior to the employee's actual 

(bl Notwithstanding any other provision of this Plan, in 
the case of an employee who is otherwise eligible for /v 
monthly retirement benefits under the Plan who has ~~ ~ 1~ 
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attained age 70- 1/2 on or after January l, 1997, and who has not retired or otherwise incurred a break in seniority, the monthly life income benefit payable from the Pension Fund under the Plan shall commence upon retirement, subject to any applicable reductions for survivorship, as provided in Article V, section 5 (c). At the time of such employee's retirement under the Plan, the employee's accrued benefit at age 70-1/2 under the Plan will be actuarially increased, in accordance with Section 401(a) (9) {c) of the Internal Revenue Code, and regulations thereunder, to take into account the period after age 70-1/2 in which such employee was not receiving benefits under the Plan. 

(c) Effective January 1,1997, an active employee who attained age 70-1/2 prior to January 1,1997 and who commenced a monthly retirement benefit in accordance with subsection (a) above, shall continue to receive such monthly retirement benefit unless such employee irrevocably elects, on a form approved by the Board, to discontinue such payments until actual retirement. In the event the employee so elects, the employee's accrued retirement benefit upon actual retirement will be actuarially increased in accordance with subsection (b) above to take into account the period after the employee's election when such employee was not 
receiving benefits under the Plan. 

(d) An active employee who attained age 70-1/2 during calendar years 1996, 1997 or 1998 and who otherwise would commence a monthly retirement benefit in accordance with subsection (a) above shall have such monthly retirement benefit deferred until actual retirement unless such employee irrevocably elects, on a form approved by the Board, to commence distribution on or after April 1 of the calendar year following the calendar year in which the employee attains age 70-1/2. The employee's accrued retirement benefit will be actuarially increased in accordance with subsection 

( e) 

(b) above to take into account the period after age 70-1/2 in which such employee was not receiving 
benefits under the Plan. However, the required ~ beginning date for a participant who is a 5% owner is (.x>'J~!) Aprill of the calendar year following the calendar year in which the participant attains age 70-1/2. 

in accordance with such further regulations as may be 1P 
Distr.ibution pursuant to this Section 20 shall be madcJY AIL,, 
prescribed by the Secretary of Treasury, pursuant to \, 

~ba2/00523/2 ~ i\ . ) ) f /g, 
os12•123 '!P--J\J' S·G ~ 
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Section 40l(a) (9) of the Internal Revenue Code, from 
time to time, (or ether Section ef the Internal 
Revenue Code geverniag required payments from a 
defined benefit pension plan. before o.n employee's 
retirement), includin§f Section 1. 401 (a) (9) 6 of the 
rcgulation.s, and the Final Regulations issued June 15, 
2004 under Sectiea 40l(a) (9) of the Internal Reverate 
Code, including the minimum distribution incidental 
benefit requirement of Section 1.40 (a) (9) -1 (b) (1) (i) 
of the regulations, and subject to such regulations as 
the Board may prescribe. Additionally, all 
distributions required under this Section 20 shall be 
determined and made in accordance with the regulations 
under Section 40l(a) (9) of the Internal Revenue Code, 
including the minimum distribution incidental benefit 
requirement of Section l. 401 (al ( 9) 1 (b) ( 1) ( i) of the 
regulations. The requirements of this Section 20 will 
take precedence over any inconsistent provisions of 
the Plan. 

(f) Notwithstanding any other provisions of this Plan, 
effective as of January 1, 2020 for employees who were 
born after June 30, 1949, in the case of any such 
terminated employee who is eligible for monthly 
retirement benefits under the Plan the monthly Life 
Income Benefit payable from the Retirement Fund under 
the Plan shall begin no later than April 1 of the 
calendar year following the calendar year in which the 
employee attains RMD Age in an amount determined under 
Article v as though the employee has retired as of 
such required beginning date. 

cba2/00523/3 
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Section 21. Accrued Pension Benefit 

In the event an employee is transferred to a job which 
results in a lower life income benefit rate, such 
employee's vested pension benefit, if any, shall not be 
less than the amount of the employee's accrued pension 
benefit on the date of such transfer to such job. 

Section 22. Deemed Disability Survivor's Benefit 

Notwithstanding any other provision in this Plan to the 
contrary, the five month period described in Article V, 
Section 3(g) shall be waived for an employee who (i) while 
on medical leave of absence applied for the disability 
retirement benefit as provided in Article IV, Section 3, 
(except that, beginning October 1, 1999, in the case of an 
occupational injury or illness incurred in the course of 
the employee's employment by the Company resulting in 
death, the leave of absence requirement shall not apply), 
and (ii) died prior to completion of the five month period 
directly or indirectly as a result of the condition which 
gave rise to the medical leave of absence (for example 
excluding death as a result of homicide, suicide, or 
accidental death). The surviving spouse of such an 
employee shall be eligible to receive the survivor's 
benefit the spouse would have been eligible to receive if 
the employee had been approved for a disability retirement 
benefit and survived until the end of the five month period 
under any of the applicable survivor benefits provisions of 
this Plan, excluding a benefit payable under Article V, 
Section 17. 

Section 23. Continued Employment After Age 65-Notice of 
Postponement of Retirement Income 

The commencement of retirement income is postponed for 
employees who are age 65 or older and who are active 
employees of the Company until the employee is credited 
with less than 40 Hours of Service, per calendar month in 
accordance with DOL Reg. 2530.203-J(c) (1). No later than 
the end of the first month following the month in which an 
eligible employee reaches age 65, the eligible employee 
shall be sent notice by first class mail that commencem 
of retirement income is being postponed due to the 
employee's continued employment with the Company. 

Section 24. Lump Sum Payments 
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determined pursuant to Section 24(b) and according to the 
payment schedule set forth in Section 2(c). 

(a) Eligibility for Lump Sum Benefits: 

(i) Eligibility for December 2007 Lump Sum Benefits: 

(ii) 

cba2/00524/2 
a 
08/03/23 

Employees who meet the following eligibility 
requirements on December l, 2007 shall be 
eligible for lump sum benefits payable for 
December 2007: 

(A) Employees who retired prior to October 1, 
2007 under Article IV, section 1, 2 or 3 
and were receiving benefits from the Plan 
on December 1, 2007; 

(B) Surviving spouses of such eligible 
employees, 

(C) Surviving spouses of such eligible 
employees who, prior to October 1, 2007, 
were eligible for surviving spouse benefits 
under Article IV, Section 7(a), excluding 
surviving spouses of former employees who 
broke seniority and were only eligible for 
deferred vested benefits under Article V, 
Section 6; or 

(D) Surviving spouses of such eligible 

( E) 

employees who, prior to October 1, 2007, 
were eligible for surviving spouse benefits 
under Article V, Section 15 and were 
receiving benefits from the Plan on 
December 1, 2007. 

Eligible employees and such employees' 
surviving spouses shall include those 
employees who retired and commenced benefit 
payments on October 1, 2007, or November 1, 
2007, pursuant to the Unpublished Letter of 
Understanding entitled, ''10/1/2007 and 
11/1/2007 Ford-UAW Retirees - Lump sum 
Payment" dated May 15, 2008. 

Eligibility for December 2008 Lump Sum Benefits: 
Employees who meet the following requirements on 
December 1, 2008 shall be eligible for lump sum 
benefits payable for each such year: 

(A) Employees who were eligible for and 
received lump sum benefits for the previous 
December, are alive on December 1 of the 
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applicable year for which the lump sum 
benefits will be provided, and otherwise 
are eligible for lump sum benefits for such 
year; and 

(Bl Surviving spouses of such eligible 
employees, either of whom were eligible for 
or received lump sum benefits for the 
previous December, and who are alive on 
December 1 of the applicable year for which 
the lump sum benefits will be provided and 
otherwise are eligible for lump sum 
benefits for such year 

(C) Eligible employees and such employees' 
surviving spouses shall include those 
employees who retired and commenced benefit 
payments on October 1, 2007, or November 1, 
2007, pursuant to the Unpublished Letter of 
Understanding entitled "10/1/2007 and 
11/1/2007 Ford-UAW Retirees - Lump Sum 
Payment" dated May 15, 2008. 

(iii) Eligibility for December 2009 Lump Sum Benefits: 

'p//o/z,~ 

$ 
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Employees who meet the following requirements on 
December 1, 2009 shall be eligible for lump sum 
benefits payable for each such year 

(A) Retired employees who were eligible for and 
received lump sum benefits for the previous 
December, are alive on December 1 of the 
applicable year for which the lump sum 
benefits will be provided, and otherwise 

(B) 

are eligible for lump sum benefits for such 
year; and 

Surviving spouses of such retired 
employees, either of whom were eligible for 
or received lump sum benefits for the 
previous December, and who are alive on 
December 1 of the applicable year for which 

otherwise are eligible for lump sum 
benefits for such year; and vb 

(C) 

the lump sum benefits will be providedG) 

Eligible employees and the employees' y /\,~' 
surviving spouses shall include those r' 
employees who retired and commenced benefit 'A-d, 

payment on October 1, 2007 or November 1, '5 '\Y~!~ 
2007 pursuant to the Unpublished Letter of , , 
Understanding entitled, "10/1/2007 and ~ 

~~ 
~!' ~J1p" P ~l 
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11/1/2007 Ford-UAW Retirees' Lump sum 
Payment" dated May 15, 2008. 

(iv) Eligibility for December 2010 Lump Sum Benefits: 

{v) 

C/J/ro)Z> lvi) 
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Individuals who meet the following requirements 
on December 1, 2010, shall be eligible for lump 
sum benefits payable for each such year: 

(A) Retired employees who were eligible for and 
received lump sum benefits for the previous 
December, are alive on December 1 of the 
applicable year for which the lump sum 
benefits will be provided, and otherwise 
are eligible for lump sum benefits for such 
year; and 

{B) Surviving spouses of such retired 
employees, either of whom were eligible for 
or received lump sum benefits for the 
previous December, and who are alive on 
December 1 of the applicable year for which 
the lump sum benefits will be provided and 
otherwise are eligible for lump sum 
benefits for such year. 

(C) Eligible employees and such employees' 
surviving spouses shall include those 
employees who retired and commenced benefit 
payment on October 1, 2007, or November 1, 
2007, pursuant to the Unpublished Letter of 
Understanding entitled, "10/1/2007 and 
11/1/2007 Ford-UAW Retirees' - Lump Sum 
Payment" dated May 15, 2008. 

Eligibility for March 2016 Lump Sum Benefits: 
Individuals who meet the following requirements 
shall be eligible for lump sum benefits payable 
for March 2016: 

(A) 

(B) 

Eligible employees who retired prior to • 

1, 2 or 3, and who were alive on March 31, 
2016; and 

Surviving spouses who were alive on March 
31, 2016, of such retired employees. ~ .f 

Eligibility for December 2016 Lump Sum Benefits: ~ 
Individuals who meet the following requirements ~ 
shall be eligible for lump sum benefits payable lC::.. ~ 
for December 2016: ~ ~ 

.t>($£ ~ 
(" Qi'" ') ,._, ~ t~-
/.!A- ·~ 
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Retired employees who were eligible for and 
received lump sum benefits for the previous 
March, are alive on December 1 of the 
applicable year for which the lump sum 
benefits will be provided, and otherwise 
are eligible for lump sum benefits for such 
year; and 

Surviving spouses of such retired 
employees, either of whom were eligible for 
or received lump sum benefits for the 
previous March, and who are alive on 
December 1 of the applicable year for which 
the lump sum benefits will be provided and 
otherwise are eligible for lump sum 
benefits for such year. 

(vii) Eligibility for December 2017 Lump Sum Benefits: 
Individuals who meet the following requirements 
shall be eligible for lump sum benefits payable 
for December 2017: 

(A) Retired employees who were eligible for and 
received lump sum benefits for the previous 
December, are alive on December 1 of the 
applicable year for which the lump sum 
benefits will be provided, and otherwise 
are eligible for lump sum benefits for such 
year; and 

(B) Surviving spouses of such retired 
employees, either of whom were eligible for 
or received lump sum benefits for the 
previous December, and who are alive on 
December 1 of the applicable year for which 
the lump sum benefits will be provided and 
otherwise are eligible for lump sum 
benefits for such year. 

(viii) Eligibility for December 2018 Lump Sum 
Benefits: Individuals who meet the following 
requirements shall be eligible for lump sum 
benefits payable for December 2018: 

(A) ~ Retired employees who were eligible for and A 
received lump sum benefits for the previous \)~/1 /v' 
December, are alive on December 1 of the ~- V'' 
applicable year for which the lump sum ~ 

benefits will be provided, and otherwise fo f'l}) 
are eligible for lump sum benefits for such ~ 
year; and 

,.~~~ 
~-~~~· 7 n~~ 
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Surviving spouses of such retired 
employees, either of whom were eligible for 
or received lump sum benefits for the 
previous December, and who are alive on 
December 1 of the applicable year for which 
the lump sum benefits will be provided and 
otherwise are eligible for lump sum 
benefits for such year. 

(b) Amount of Lump Sum Benefits 

(i) Amount of Lump Sum Benefits for December 2007, 
2008, 2009, and 2010: 

cba2/00524/6 
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(A) The amount of any lump sum benefit payable 
to an eligible employee for December 2007 
shall be $700.00. The amount of any lump 

(B) 

(C) 

sum benefit payable to an eligible employee 
for December 2008, 2009, and 2010 shall be 
determined by multiplying such employee's 
years of credited service by $23.33; 
provided, however, that the amount of any 
lump sum benefit payable pursuant to this 
Subsection for 2008, 2009, and 2010 shall 
not exceed $700.00. The amount of any lump 
sum benefit payable to an eligible employee 
who has a disability overpayment under the 
Ford Motor Company Disability Plan shall be 
fifty percent (50%) of the lump sum benefit 
payment amount otherwise payable to 
eligible employee without disability 
overpayments under the Ford Motor Company 
Disability Plan. 

The amount of any lump sum benefit payable 
to an eligible surviving spouse of an 
eligible employee will be sixty-five 
percent (65%) of the amount that would have 
been payable pursuant to Subsection B(i) to 
such employee. 

For purposes of determining the amount of 
an employee's lump sum payment, if the 
employee has earned any credited service 
under the former AutoAlliance 
International, Inc. Retirement Plan for 
Employees represented by the International 
union, United Automobile, Aerospace and 
Agricultural Implement Workers of America, 
UAW, the lump sum amount payable from this 
Plan shall be prorated based on the 
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credited service earned under the Plan 
divided by the total credited service 
earned under this Plan and the former AAI­
UAW Retirement Plan. 

(ii) Amount of Lump Sum Benefits for 
March 2016, December 2016, December 2017, and 
December 2018: 

(A) The amount of any lump sum benefit payable 
to an eligible retired employee for March 
2016, December 2016, December 2017, and 
December 2018, shall be $250 for each 
payment. 

(B) The amount of any lump sum benefit payable 
to an eligible surviving spouse of an 
eligible retired employee for March 2016, 
December 2016, December 2017, and December 
2018, shall be $125 for each payment. 

(C) If the retired employee or the surviving 
spouse receives benefits from both the UAW 
Retirement Plan and the AAI-UAW Retirement 
Plan, the lump sum amount will be payable 
from the UAW Retirement Plan as indicated 
in this Article V, Section 24(b) (ii) (A) and 
24 (b) (ii) (B). 

(c) Payment of Lump Sum Benefits 

(i) December 2007 Lump Sum Benefit Payment. A lump 
sum benefit shall be paid to each eligible 
employee and to each eligible surviving spouse as 
soon as administratively practicable on or after 
December 1, 2007. 

(ii) December 2008, 2009, and 2010 Lump Sum Benefit 
Payments. A lump sum benefit shall be paid to 
each eligible employee and to each eligible 
surviving spouse as soon as administratively 
practicable on or after each applicable December ~ 
l in 2008, 2009, and 2010. 

(iii) March 2016 Lump Sum Benefit Payment. A lump sum 
benefit shall be paid to each eligible retired 
employee and to each eligible surviving spouse a~\) A# 

soon as administratively practicable on or after ~x .. )' A,,~ 

\/~ (iv) 

U d1vl2' 

March 31, 2016. ,~ 

December 2016 Lump Sum Benefit Payment. A lump b ~ 
sum benefit shall be paid to each;• ~~ ~ 

~ ~ba2/00524/7 

08/03/23 
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retired employee and to each eligible surviving 
spouse as soon as administratively practicable on 
or after December 1, 2016. 

(v) December 2017 Lump Sum Benefit Payment. A lump 
sum benefit shall be paid to each eligible 
retired employee and to each eligible surviving 
spouse as soon as administratively practicable on 
or after December 1, 2017. 

(vi) December 2018 Lump Sum Benefit Payment. A lump 
sum benefit shall be paid to each eligible 
retired employee and to each eligible surviving 
spouse as soon as administratively practicable on 
or after December 1, 2018. 

Notwithstanding the forgoing, the lump sum benefi~ 
described herein is a negotiated benefit resulting from 
good faith bargaining between the Company and the Union and 
shall be subject to renegotiation from time to time. 
Therefore, this benefit shall in no event be construed to 
be part of the accrued benefit otherwise payable under the 
terms of the Plan. 

Section 25. Funding-Based Limits on Benefits and Benefit Accruals 

t/;/10/2-3 

Notwithstanding any prov:.sion of the Plan to the contrary, 
effective January 1, 2010, the Plan shall apply funding-based 
limitations in accordance with this Section, Code Section 436, 
and any applicable regulations. Such limitations shall be 
based on the Plan's adjusted funding target attainment 
percentage as certified by the Plan's enrolled actuary 1 except 
to the extent the presumptions under Code Section 436(h) shall 
apply. 

(a) Limitations Applicable if the Plan 1 s Adjusted Funding 
Target Attainment Percentage is less than 80%, but not 
less than 60%. Notwithstanding any other provisions of 
the Plan1 if the Plan's adjusted funding target 
attainment percentage for a Plan Year is less than BO% 
(or would be less than 80% to the extent described in 
Subsection 25(a) (ii) below) but is not less than 60%, 
then the limitations set forth in this Subsection 2S(a) 
apply. 

(i) 

~ /r•/ Z-:ba2/ oos2• /e 

50% Limitation on Single Sum Payments, Other 
Accelerated Forms of Distribution, and Other 
Prohibited Payments. An employee or beneficiary is 
not permitted to elect, and the Plan shall not pay, 
a single sum payment or other optional form of 
benefit that includes a prohibited payment with an 
annuity starting date on or after the applicable 

a 
08/03/23 
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Code Section 436 measurement date, and the Plan 
shall not make any payment for the purchase of an 
irrevocable commitment from an insurer to pay 
benefits or any other payment or transfer that is a 
prohibited payment, unless the present value of the 
portion of the benefit that is being paid in a 
prohibited payment does not exceed the lesser of: 

(A) 50% of the present value of the benefit 
payable in the optional form of benefit 
that includes the prohibited payment; or 

(B) 100% of the PBGC maximum benefit guarantee 
amount (as defined in Treasury Regulations 
Section 1.436-1 (d) (3) (iii) {C)). 

The limitation set forth in this Subsection 2S(a) (i) does not 
apply to any payment of a benefit which under Code Section 
41l(a) {11) may be immediately distributed without the consent 
of the employee. If an optional form of benefit that is 
otherwise available under the terms of the Plan is not 
available to an employee or beneficiary as of the annuity 
starting date because of the application of the requirements 
of this Subsection 2S(a) {i), the employee or beneficiary is 
permitted to elect to bifurcate the benefit into unrestricted 
and restricted portions (as described in Treasury Regulations 
Section 1.436-l(d) {3) (iii) (D)). The employee or beneficiary 
may also elect any other optional form of benefit otherwise 
available under the Plan at that annuity starting date that 
would satisfy the 50% / PBGC maximum benefit guarantee amount 
limitation described in this Subsection 25(a) (i), or may elect 
to defer the benefit in accordance with any general right to 
defer commencement of benefits under the Plan. 

(ii) Plan Amendments Increasing Liability for Benefits. 
No amendment to the Plan that has the effect of 
increasing liabilities of the Plan by reason of 
increases in benefits, establishment of new 
benefits, changing the rate of benefit accrual, or 
changing the rate at which benefits become 
nonforfeitable shall take effect in a Plan Year if 
the adjusted funding target attainment percentage 
for the Plan Year is: 

't/to/z,;, (A) 

(B) 

Less than 80%; or 

80% or more, but would be less than 80% if 
the benefits attributable to the amendment 
were taken into account in determining the 
adjusted funding target attainment 
percentage. 

f)S 
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The limitation set forth in this Subsection 2S(a) (ii) does not 
apply to any amendment to the Plan that provides a benefit 
increase under a Plan formula that is not based on 
compensation, provided that the rate of such increase does not 
exceed the contemporaneous rate of increase in the average 
wages of employees covered by the amendment. 

(b) Limitations Applicable if the Plan's Adjusted Funding 
Target Attainment Percentage is less than 60%. 
Notwithstanding any other provisions of the Plan, if the 
Plan's adjusted funding target attainment percentage for 
a Plan Year is less than 60% (or would be less than 60% 
to the extent described in Subsection 25(b) (ii) below), 
then the limitations in this Subsection 2S(b) apply. 

( i) 

( ii) 

(iii) 

Single $urns, Other Accelerated Forms of 
Distribution, and Other Prohibited Payments Not 
Permitted. An employee or beneficiary is not 
permitted to elect, and the Plan shall not pay, a 
single sum payment or other optional form of benefit 
that includes a prohibited payment with an annuity 
starting date on or after the applicable Code 
Section 436 measurement date, and the Plan shall not 
make any payment for the purchase of an irrevocable 
commitment from an insurer to pay benefits or any 
other payment or transfer that is a prohibited 
payment. The limitation set forth in this Subsection 
2S(b) (i) does not apply to any payment of a benefit 
which under Code Section 4ll(a) (11) may be 
immediately distributed without the consent of the 
employee. 

Shutdown Benefits and Other Unpredictable Contingent 
Event Benefits Not Permitted. An unpredictable 
contingent event benefit with respect to an 
unpredictable contingent event occurring during a 
Plan Year shall not be paid if the adjusted fWlding V 
target attainment percentage for the Plan Year is: CJ 
(Al Less than 60%; or 

(Bl 60% or more, but would be less than 60% if 
the adjusted funding target attainment ~ 
percentage were redetermined applying an 
actuarial assumption that the likelihood of 
occurrence of the unpredictable contingent 
event during the Plan Year is 100%. ~ ~• 

436 measurement date. In addition, if the Plan is J"6} 
required to cease benefit accruals under this ti:/.. 

cba2/00S24/10 
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Benefit Accruals Frozen. Benefit accruals under the\( f ..,J. 
Plan shall cease as of the applicable Code Section b ~ 

~ ~vc•~ (55~ \\ 
9 1JJP (0 r 
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Subsection 25(b) (iii), then the Plan is not 
permitted to be amended in a manner that would 
increase the liabilities of the Plan by reason of an 
increase in benefits or establishment of new 
benefits. 

(c) Limitations Applicable if the Company is in Bankruptcy. 
Notwithstanding any other provisions of the Plan, an 
employee or beneficiary is not permitted to elect, and 
the Plan shall not pay, a single sum payment or other 
optional form of benefit that includes a prohibited 
payment with an annuity starting date that occurs during 
any period in which the Company is a debtor in a case 
under Title 11, United States Code, or similar Federal 
or state law, except for payments made within a Plan 
Year with an annuity starting date that occurs on or 
after the date on which the Plan's enrolled actuary 
certifies that the Plan's adjusted funding target 
attainment percentage for that Plan Year is not less 
than 100%. In addition, during such period in which the 
Company is a debtor, the Plan shall not make any payment 
for the purchase of an irrevocable commitment from an 
insurer to pay benefits or any other pa:yment or transfer 
that is a prohibited payment, except for payments that 
occur on a date within a Plan Year that is on or after 
the date on which the Plan's enrolled actuary certifies 
that the Plan's adjusted funding target attainment 
percentage for that Plan Year is not less than 100%. The 
limitation set forth in this Subsection 25(c) does not 
apply to any payment of a benefit which under Code 
Section 4ll(a) (11) may be immediately distributed 
without the consent of the employee. 

(d) Provisions Applicable afte:r.: Limitations Cease to Apply. 

( i) 

cba2/00524/ll 
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Resumption of Prohibited Pa:yments. If a limitation 
on prohibited payments under Subsection 25(a) (i), 
Subsection 25(b) (i), or Subsection 25(c) applied to 
the Plan as of a Code section 436 measurement date, 
but that limit no longer applies to the Plan as of a 
later Code Section 436 measurement date, then that 
limitation does not apply to benefits with annuity 
starting dates that are on or after that later Code 
Section 436 measurement date. 

In addition, after the Code Section 436 measurement ~ 
date on which the limitation on prohibited payments \ 
under Section 25 (a) (i~ ':'r 25 (bl (i) c~a~es to apply /•1 
to the Plan, any participant or beneficiary who had b ~ 
an annuity starting date within the period during i 
which that limitation applied to the Plan is 

~~-~~~:t~\ 
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permitted to make a new election (within 90 days 
after the Code Section 436 measurement date on which 
the limit ceases to apply or, if later, 30 days 
after receiving notice of the right to make such 
election) under which the form of benefit previously 
elected is modified at a new annuity starting date 
to be changed to a single sum payment for the 
remaining value of the participant or beneficiary's 
benefit under the Plan, subject to the other rules 
in this Section of the Plan and applicable 
requirements of Code Section 40l(a), including 
spousal consent. 

Resumption and Restoration of Benefit Accruals. If 
a limitation on benefit accruals under Subsection 
25(b) (iii) applied to the Plan as of a Code Section 
436 measurement date, but that limitation no longer 
applies to the Plan as of a later Code Section 436 
measurement date, benefit accruals shall resume 
prospectively and that limitation does not apply to 
benefit accruals that are based on service on or 
after that later Code Section 436 measurement date, 
except as otherwise provided under the Plan. The 
Plan shall comply with the rules relating to partial 
years of part~cipation and the prohibition on double 
proration under Department of Labor Regulation 29 
CFR Section 2530.204-2(c) and (dl. In the event 
benefit accruals ceased in accordance with 
Subsection 25(b) (iii), but the limitation under 
Subsection 25(b) (iii) no longer applies to the Plan 
as of a later Code Section 436 measurement date, any 
benefits or accruals that were not accrued as a 
result of the application of Subsection 25(b) (iii) 
shall be restored as soon as legally permissible. 

Shutdown and Other Unpredictable Contingent Event 
Benefits. If an unpredictable contingent event 
benefit with respect to an unpredictable contingent 
event that occurs during the Plan Year is not 
permitted to be paid after the occurrence of the 
event because of the limitation of Subsection 
25 (b) (ii), but is permitted to be paid later in the 
same Plan Year (as a result of additional 
contributions or pursuant to the enrolled actuary's 
certification of the adjusted funding target 
attainment percentage for the Plan Year that meets 
the requirements of Treasury Regulations Section 
1. 436-1 (g) (5) (ii) (B)), then that unpredictable 
contingent event benefit shall be paid, retroactive I& /6) 
to the period that benefit would have been payable ~ 
under the terms of the Plan (determined without 

~~~:t~i 
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regard to Subsection 25(b) (ii)). If the 
unpredictable contingent event benefit does not 
become payable during the Plan Year in accordance 
with the preceding sentence, then the Plan is 
treated as if it does not provide for that benefit 
with respect to the unpredictable contingent 
eventUapredietab1c Contingent Event,. that occurred 
during that Plan Year until restoration occurs 
pursuant to Section 25(d) (iv). 

(iv) Further Restoration of Accruals and Unpredictable 
Contingent Event Benefits. If all_benefit accruals 
that were not permitted to accrue because of the 
application of Section 25(b) (iii) arc not permitted 
to be restored under Section 25(d) (ii), the Plan 
shall be deemed to be amended to fully restore 
benefit accruals that were not permitted to accrue 
because of the application of Section 25(b) (iii) as 
soon as possible after the limitation of Section 
25 (b) (iii) ceases to apply and the limitation of 
Section 25(a) (ii) (A) ceases to apply, unless full 
restoration would cause the limitation of Section 
25(a) (ii) (B) to apply. Similarly, notwithstanding 
Section 25(d) (iii), if all unpredictable contingent 
event benefits that were not permitted to be paid 
because of the application of Section 25(b) (ii) are 
not permitted to be restored under Section 
25{d) (iii), the Plan shall be deemed to be amended 
to fully restore unpredictable contingent event 
benefits that were not permitted to be paid because 
of the application of Section 25(b) (ii) as soon as 
possible after the limitation of Section 25(b) (ii) 
ceases to apply and the limitation of Section 
25 (a) (ii) (A) ceases to apply, unless full 
restoration would cause the limitation of Section 
25(a) (ii) (B) to apply. If a Plan amendment would V 
fully restore benefit accruals after Section 
25(b) (iii) ceases to apply, or a Plan amendment j 
would fully restore unpredictable contingent event 
benefits after Section 25 (b) (ii) ceases to apply, f , 
and such Plan amendment would not be limited by ~9o 
Section 25(a) (ii) (A), but would be limited by 
Section 25(a) (ii) (B), then instead of full 
restoration, the Plan shall be deemed to be amended, 
and subsequently actually amended in accordance with ~~ A· 
applicable Plan provisions and legal requirements, c;;;"Y7/.1 /~ 
to provide that benefit accruals and unpredictable r ~ 
contingent event benefits shall be restored t:' 
sequentially to the extent possible without causing ~ ~ 
the limitation of Section 2S(a) (ii) (B) to apply, in 
the following order of priority: 

~ 4~<55~~ 
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First, benefit accruals that ceased under 
Section 25 (b) ( iii l shall be restored to 
participants who have terminated employment 
and whose payments of a pension have been 
affected by the accrual cessation, and to 
beneficiaries of deceased participants 
(regardless of whether the deceased 

participants were eligible to commence 
benefits at the time of death) whose 
payments of a pension have been affected by 
the accrual cessation, in the chronological 
order in which the benefits would have 
accrued if benefit accruals had not been 
frozen. When restoration occurs, a single 
lump sum payment shall be made to each 
affected payee (subject to spousal annuity 
requirements) to restore the actuarially 
equivalent present value of all such 
accruals that would have been included in 
payments previously made, and future 
benefit payments shall be adjusted to the 
monthly amount that would have been payable 
if accruals had not ceased under Section 
25(b) (iii). For the avoidance of doubt, 
such restoration of accruals under this 
Section 2S(d} (iv} (A) is not intended to 
restore that portion of the benefit payable 
to a participant receiving a special early 
retirement pension that may be 
characterized as an unpredictable 
contingent event benefit, and such portion 
shall be restored in accordance with 
Section 25(d) (iv) (B), to the extent 
permitted. 

Next, unpredictable contingent event 
benefits shall be restored to participants k 
and beneficiaries of deceased participants j 
whose benefit payments or right to future 

requirements in Section 25(d) (iii') that the ~ 
benefit payments were affected by the \ ~ 

Plan be treated as not providing the 1 

unpredictable contingent event benefit if 
an unpredictable contingent event occurs in 
a Plan Year when the restrictions of ~ ,t. 
Section 25(b) (ii} apply, in the ~~ 
chronological order in which the benefits'r ff; 
would have been paid if the benefits had ✓. 

been provided from the time of the b ~ 
unpredictable contingent event. 
Participants who elected another available 

~ ~(¥ 7~ ~ ~, 
/1P ( t'-' ~ 
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benefit while the unpredictable contingent 
event benefit was not available shall be 
provided a limited opportunity to elect to 
receive the unpredict~ble contingent event 
benefit in lieu of the previously elected 
benefit (subject to reduction for the 
actuarial equivalent of benefits received 
under the previously elected benefit) and 
will be treated as having a new annuity 
starting date for this purpose. When 
restoration occurs, a single lump sum 
payment shall be made to each payee whose 
past benefit payments were prohibited or 
reduced (subject to spousal annuity 
requirements) to restore the actuarially 
equivalent present value of all such 
unpredictable contingent event benefits, 
and future benefit payments shall be 
adjusted to the monthly amount that would 
have been payable if unpredictable 
contingent event benefits had not been 
limited by Section 25 (b) (ii) . 

(C) Next, benefit accruals that ceased under 
Section 25(b) (iii) shall be restored to all 
other participants in the chronological 
order in which the benefits would have 
accrued if benefit accruals had not been 
frozen. 

(v) Treatment of Plan Amendments that Do Not Take Effect. 

rf?:t./1, 
~ cba2/00524/15 

a 
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If a Plan amendment does not take effect as of the 
effective date of the amendment because of the 
limitation of Subsection 25(a) (ii) or Subsection 
25(b) (iii), but is permitted to take effect later in 
the same Plan Year (as a result of additional 
contributions or pursuant to the enrolled actuary's V 
certification of the adjusted funding target ~ 
attainment percentage for the Plan Year that meets 
the requirements of Treasury Regulations Section , 
1.436-l(g) (5) (ii) (C)), then the Plan amendment must ~ 
automatically take effect as of the first day of the 
Plan Year (or, if later, the original effective date \J 
of the amendment). If the Plan amendment cannot take l­
effect during the same Plan Year, then it shall take~~ A, 
effect as soon as permitted, and benefits shall be ~ A ,Iv 
restored based on the effective date of the original r 
amendment, subject to the provisions of Section le__ ~, 
25(d), d'S? et) 

t,}'<5-$ ~ ~ 
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(vi) Notice Requirement. See Section lOl(j) of ERISA for 
rules requiring the plan administrator of a single 
employer defined benefit pension plan to provide a 
written notice to participants and beneficiaries 
within 30 days after certain specified dates if the 
plan has become subject to a limitation described in 
Section 25(a) (i), Section 25(b), or Section 25(c). 

(vii) Methods to Avoid or Terminate Benefit Limitations. 
See Code section 436 (b) (2), (c) (2) , (e) (2), and {£) 
and Treasury Regulations Section 1.436-l{f) for 
rules relating to employer contributions and other 
methods to avoid or terminate the application of the 
limitations set forth in Subsections 25{a) through 
(c) for a Plan Year. In general, the methods the 

Company may use to avoid or terminate one or more of 
the benefit limitations under Subsections 25{a) 
through {c) for a Plan Year include employer 
contributions and elections to increase the amount 
of Plan assets which are taken into account in 
determining the adjusted funding target attainment 
percentage, making an employer contribution that is 
specifically designated as a current year 
contribution that is made to avoid or terminate 
application of certain of the benefit limitations, 
or providing security to the Plan. However, the 
Company shall not, in any event, be required to make 
contributions to the Plan solely to avoid the 
application of the funding-based restrictions under 
Code Section 436 and the Treasury regulations; the 
resumption of prohibited payments, restoration of 
benefit accruals, retroactive payments or 
retroactive Plan amendments shall only be effective 
if such resumption, restoration, retroactive 
payments or retroactive amendment does not cause the 
funding-based restriction under Code Section 436 and 
the Treasury regulations promulgated thereunder to 
apply. 

(e) Special Rules. 

{i) 

~fo/bJ, 

Rules of Operation for Periods prior to and after 
Certification of Plan's Adjusted Funding Target 
Attainment Percentage. 

(A) In General. Code Section 436{h) and -~\) A 

~ 
.,tm') 1lt•/iJ 

cba2/00524/16 
a 
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Treasury Regulations Section 1.436-l{h) set-~~ 
forth a series of presumptions that apply I~ 
(1) before the Plan's enrolled actuary 
issues a certification of the Plan's lk ;\'6 
adjusted funding target attainment & 

~~~~-(\0\\ 
/! 9 { 
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percentage for the Plan Year, and (2) if 
the Plan's enrolled actuary does not issue 
a certification of the Plan's adjusted 
funding target attainment percentage for 
the Plan Year before the first day of the 
10th month of the Plan Year (or if the 
Plan's enrolled actuary issues a range 
certification for the Plan Year pursuant to 
Treasury Regulations Section 1.436-
l(h) (4) (ii), but does not issue a 
certification of the specific adjusted 
funding target attainment percentage for 
the Plan by the last day of the Plan Year). 
For any period during which a presumption 
under Code section 436(h} and Treasury 
Regulations Section 1.436-l(h) applies to 
the Plan, the limitations under Subsections 
25 (a} through (c) are applied to the Plan 
as if the adjusted funding target 
attainment percentage for the Plan Year 
were the presumed adjusted funding target 
attainment percentage determined under the 
rules of Code Section 436(h) and Treasury 
Regulations Section 1.436-l(h) (1), (2), or 
(3}. These presumptions are set forth in 
Subsections 25{e) {i) (B) though (D). 

Presumption of Continued Underfunding 
beginning First Day of Plan Year. If a 
limitation under Subsection 25 (a), {b), or 
{c} applied to the Plan on the last day of 
the preceding Plan Year, then, commencing 
on the first day of the current Plan Year 
and continuing until the Plan's enrolled 
actuary issues a certification of the 
adjusted funding target attainment 
percentage for the Plan for the current 
Plan Year, or, if earlier, the date 
Subsection 25(e) (i) (C) or Subsection 
25(e) (i) (D) applies to the Plan: 

(l)The adjusted funding target attainment 
percentage of the Plan for the current 
Plan Year is presumed to be the adjusted 
funding target attainment percentage in 
effect on the last day of the preceding 
Plan Year; and 
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Presumption of Underfunding beginning First 
Day of 4th Month. If the Plan 1 s enrolled 
actuary has not issued a certification of 
the adjusted funding target attainment 
percentage for the Plan Year before the 
first day of the 4th month of the Plan Year 
and the Plan 1 s adjusted funding target 
attainment percentage for the preceding 
Plan Year was either at least 60% but less 
than 70% or at least 80% but less than 90%, 
or is described in Treasury Regulations 
Section 1.436-l(h) (2) (ii), then, commencing 
on the first day of the 4th month of the 
current Plan Year and continuing until the 
Plan 1 s enrolled actuary issues a 
certification of the adjusted funding 
target attainment percentage for the Plan 
for the current Plan Year, or, if earlier, 
the date Subsection 25(e) (il (D) applies to 
the Plan: 

(l)The adjusted funding target attainment 
percentage of the Plan for the current 
Plan Year is presumed to be the Plan's 
adjusted funding target attainment 
percentage for the preceding Plan Year 
reduced by 10 percentage points; and 

(2)The first day of the 4th month of the 
current Plan Year is a Code Section 436 
measurement date. 

Presumption of Underfunding on and after 
First Day of 10 th Month. If the Plan I s 
enrolled actuary has not issued a 
certification of the adjusted funding 
target attainment percentage for the Plan V 
Year before the first day of the 10th month ~ 
of the Plan Year (or if the Plan's enrolled 
actuary has issued a range certification 
for the Plan Year pursuant to Treasury 
Regulations Section 1.436-l(h) (4) (ii), but 01 
has not issued a certification of the ~fl 
specific adjusted funding target attainment _1/ 
percentage for the Plan by the last day of ~ 
the Plan Year), then, commencing on the ~ /v' 
first day of the 10th month of the current '(tY· ' 
Plan Year and continuing through the end of ~ 

the Plan Year, {;; , {jfJ 

4~<55~ 
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(l)The adjusted funding target attainment 
percentage of the Plan for the current 
Plan Year is presumed to be less than 
60%-; and 

(2)The first day of the 10th month of the 
current Plan Year is a Code Section 436 
measurement date. 

(E) Special Rules Relating to Unpredictable 
Contingent Event Benefits and Plan 
Amendme~ts Increasing Benefit Liability. 
During any period in which none of the 
presumptions under Subsection 2S(e) (i) 
apply to the Plan and the Plan's enrolled 
actuary has not yet issued a certification 
of the Plan's adjusted funding target 
attainment percentage for the Plan Year, 
the limitations under Subsection 2S(a) (ii) 
and Subsection 25(b) (ii) shall be based on 
the inclusive presumed adjusted funding 
target attainment percentage for the Plan, 
calculated in accordance with the rules of 
Treasury Regulations Section 1.436-
1 (g) (2) (iii). 

Special Rules Relating to Plan Termination. The 
limitations on prohibited payments in Subsection 
25(a) (i), Subsection 2S(b) (i), and Subsection 25(c) 
do not apply to prohibited payments that are made to 
carry out the termination of the Plan in accordance 
with applicable law. Any other limitations under 
this section of the Plan do not cease to apply as a 
result of temination of the Plan. 

Limitation on Benefit Accruals. For purposes of 
determining whether the accrual limitation under 
Section 25(b) (iii) applies to the Plan, the adjusted 
funding target attainment percentage for a Plan Year 
shall be dete:tmined in accordance with the ''Special 
Rule for Certain Years" under Code Section 436(j) (3) 
(except as provided under Section 203(b) of the JJ 
Preservation of Access to Care for Medicare , 
Beneficiaries and Pension Relief Act of 2010, if 
applicable) . 

Interpretation of Provisions. This Section 25, ~)) l, 
including the limitations imposed hereunder, are )(...Y 

to the extent practicable, be interpreted and C 
administered in accordance therewith and in a mannl. 

~~~;r0,~ 
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that is consistent with Treasury Regulations Section 
1.436-1, the tenns of which are incorporated herein 
by reference. 

(f) Definitions. The definitions in the following Treasury 
Regulations apply for purposes of Subsections 25 {a) 
through (e): Treasury Regulations Section 1.436-l(j) (1), 
defining adjusted funding target attainment percentage; 
Treasury Regulation Section 1.436-l(j) (2), defining 
annuity starting date; Treasury Regulations Section 
1.436-l(j) (6), defining prohibited payment; Treasury 
Regulations Section 1.436-l{j) (8), defining Code Section 
436 measurement date; and Treasury Regulations Section 
1.436-l(j) (9), defining an unpredictable contingent 
event and an unpredictable contingent event benefit. 

(g) Effective Date. The rules in Subsections 25 (a) through 
(f) are effective for Plan Years beginning on and after 
January l, 2010~ 

/JIIV) ~/;Ji,, 
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Section 3. Assumptions and Adjustments in Computing Amount of Supplemental Allowance(contd.) 
Amount of Reduction Amount of Reduction 

Application to 
Benefit Payable Date of Retirement 

Under Plan 

on or after October 1, 1992 

but before October 1, 1993 

On or after october 1, 1993 

but before October 1, 1994 

Date of Eligibility 
An on.reduced Social 

Security Benefit 

On or after October 1, 1992 

and prior to October 1 1 1993 

On or after October 1, 1993 
and prior to October 1, 1996 

On or after October 1, 1996 

and prior to October 1, 1999 

on and after October 1, 1999 

and prior to October 1, 2007 

On or after October 1, 2007 

on or after October 1, 1993 

and prior to October 1, 1995 

On or after October 1, 1996 

and prior to October 1, 1999 

On and after October l, 1999 

and prior to October 1, 2007 

On or after October 1, 2007 

Per Year of 
Creditable Service 

At Retirement 

$29.30 

$30.30 

$3l. 45 

$32.70 

$33.70 

$31.00 

$32.15 

$33 .40 

$34.40 

Maximum 
Reduction For Months Prior to Age 

$ 879.00 62* 

$ 909.00 62~ 

s 943.00 62* 

$ 981. 00 62* 

$1-, 011. 00 62* 

s 930.00 62* 

s 964.50 62* 

$1,002.0G 02* 

$1,032.00 62* 

Section 3. Assumptions and Adjustments in Computing Amount of Supplemental Allowance(contd.) y~ 
Date of Retirement 

under Pl.an 

On or after October 1, 1994 

but before October 1 1 1995 

cba2/00541/l 
a 
10/25/23 \o\-iu\1--3 

~ 
-pf) 

Da.te of Eligibility 
An Unreduced Social 

Security Benefit 

on or after October 1, 1994 

and prior to October 1, 1996 

On or after October 1, 1996 

and prior to October 1, 1999 

Amount of Reduction 
Per Year of 

Creditable Service 
At Retirement 

$31. 95 

$33. 1-0 

Maximum Be.nefit Payable 

Reduction For Months Prior to Ag 

Amount of Reduction~ 
Appl.ication to 

$ 958.50 62* #-
$ m.oo J'c;;( •2+ ~ 'vq) 

.(' "TI ~ 
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On and a£ter October 1, 1999 $34.3S $1.,{}30.50 62· 
and prior to October 1, 2007 
On or after October 1, 2007 $35.35 $1,060.50 62" 

On or after October 1 1 1995 on or after October 1, 1995 $33.10 $ 993. 00 62* 
but before Occober 1, 1996 and prior to October 1, 1996 

On or after October 1, 1996 $34.25 $1.,027.50 62* 
and prior to October 1, 1999 
On and afcer Occober 1 1 1. 999 $35.50 $1,065.00 62 .. 
and prior to October 1, 2007 
On or afcer October 1, 2007 $36.50 $1,095.00 62 .. 

Section 3. A..ssumptions and Adjustments in Computing Amount of Supplemental Allowance(contd.) 
Amount of Reduction Amount of Reduction 

Application to 
Date of Retirement 

Under Plan 

on or after October 1, 1996 
but before October 1, 1997 

On or after October 1, 1997 
but before October 1, 1998 

On or after October 1, 1998 

but before October 1, 1999 

cba2/00541/2 
a 
10/25/23 \D\tul~3 

~ 
11/> 

Date of Eligibility 
An unreduced Social 

Security Benefit 

On or after October 1, 1996 

and prior to October 1, 1999 

On and after October l, 1999 
and prior to October 1, 2007 

On or after Octobe~ l, 2007 

on or after October 1, 1997 
and prior co October 1, 1999 

On and after October 1, 1999 

and prior to October 1, 2007 
On or after October l., 2007 

on or after October 1, 1998 

and prior to October 1., 1999 

On and after October 1., 1999 

Per Year of 
Creditable Service 

At Retirement 

$34.50 

$35.75 

$36.75 

$35.75 

$37.00 

$38.00 

$37.40 

$38.65 

Maximum Benefit Payable 
Reduction For Months Prior to Age 

$1,035.00 62* 

$1,072.50 52* 

$1,102.50 62* 

$1,072.50 62* ?~ 
$1,110.00 

$1,1.40.00 

$1,122.00 

6
2

~ \ la 
62* r~ 
62* f!A-

$1,159.50 
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and prior to October 1, 2007 

On or after October 1, 2007 $39.65 

SUPPLEMENTAL ALLOWANCE 

$1,189.50 62* 

Section 3. Assumptions and Adjustments in Computing Amount of Supplemental Allowance(contd.) 
Amount of Reduction Amount of Reduction 

Application to 
Benefit Payable. Date of Retirement 

Under Plan 

On or after Octobe.r 1, 1999 
but before October 1, 2000 

on or after October 1, 2000 
but before October 1, 2001 

On or after October 1, 2001 

but before October 1, 2002 

on or after October 1, 2002 
but before October 1, 2003 

On or after OCtober 1, 2003 
but before October 1, 2004 

cba2/00541/3 
a 
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Date of Eligibility 
An Unreduced Social 

Security Benefit 

on or after October 1, 1999 
and prior to October 1, 2007 

On or after October!, 2007 

on or after October 1, 2000 
and prior to October 1, 2007 
On or after October 1, 2007 

On or after October 1, 2001 

and prior to October 1, 2007 
On or after October 1, 2007 

On or aft.er October J., 2002 
and prior to October 1, 2007 
On or after October 1, 2007 

On or after October 1, 2003 
and prior to October 1, 2007 

on or after October 1, 2007 

Per Year of 
Creditable Service 

At Retirement 

$38.85 

$39.95 

$40.45 

$41. 45 

$42.35 

$43.35 

$44.45 

$45.45 

$45.75 

$46.75 

Maximum 
Reduction 

$1,165.50 

$1,195.50 

$1,213.50 

$J.,243.50 

$1,270.50 

$1,300.50 

$1,333.50 

$1,363.50 

$1,372.50 

$1,402.50 

Por Months Prior to Age 

62* 

62• 

62* 

62"' 

62 .. 

62"' 

62~ 

62* 

62* y\)t> 

tS 
hcy It 

~~'4' 1/ t~ YG i 

62• 

~ -n ~ 
c}Qrlt Ji> c,, CJ, Jilf> 'i5 ~ 

/;) 



61D

ARTICLE VI SUPPLEMENTAL ALLOWANCE 

Section 3_ Assumptions and Adjustments in Computing Amount of Supplemental Allowance(contd_) 

Amount of Rednction Amount of Reduction 
Application to 

Benefit Payable Date of Retirement 
Under Plan 

On or after October 1, 2004 

but before October 1, 2005 

On or after October 1, 2005 

but before October 1, 2006 

On or after October 1, 2006 

but before October 1, 2007 

On or after October 1, 2007 

but before October 1, 2008 

Date of E1igibility 
An Unreduced Social 

Security Benefit 

On or after October l, 2004 

and prior to October 1, 2007 
On or after October 1, 2007 

On or after October 1, 2005 

and prior to October 1, 2007 
On or after October 1, 2007 

on or after October 1, 2006 

and prior to October 1, 2007 
On or after October 1, 2007 

On or after October 1, 2007 

Per Year of 
Creditable Service 

At. Retirement 

$47.05 

$48.05 

$48.50 

$49.50 

$49. 80 

$50.80 

$50.80 

Maximum 
Reduction For Months Prior to Age 

$1-,411.50 62* 

$1,441.50 62* 

$1,455.00 62 .. 

$1,485.00 62* 

$1,494.00 62• 

$1,524.00 62'"' 

$1,524.00 62* 

Section 3. Assumptions and Adjustments in Computing Amount of Supplemental Allowance(contd.) 
Amount of Reduction Amount of Reduction 

Date of Retirement 
Under Plan 

On or ~fter October 1 1 2008 

but before Occober 1, 2009 

On or after October 1, 2009 
but before October l, 2010 

On or after October 1, 2010 

cba2/00541/4 
a 
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~ 

Date of Eligibility 
An Un.reduced Socia.I 

security Benefit 

On or after October 1, 2008 

On or after October 1. 2009 

On or after October 1, 2010 

Per Year of 
Creditable Service 

At Retirement 

$51.00 

$51.20 

$51. 40 

Application to 
Maximum Benefit Payable 

Reduction For Months Prior to 

$1,530.00 62* 

$1,536.00 62* 

Ag~ 

?f' 
$1,542.00 w~ J .,. r~ 

,~ ~ ~ .c~ 
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but before October 1~ 2023 

On or after October 1, 2023 On or after October 1, 2023 $56.20 $1,686.00 62* 

• Age 62 and one month in the case of a retired employee who shall attain age 62 during or after March, 1982, 

cba2/00541/S 
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NAMED FIDUCIARY AND ALLOCATION 
OF RESPONSIBILITIES 

Pursuant to ERISA, the Company shall be the sole named fiduciary 
with respect to the Plan and, except as otherwise stated with 
respect to the fWlctions, jurisdiction and powers of the Board of 
Administration in Article VII, shall have authority to control 
and manage the operation and administration of the Plan. 

The Board of Directors shall have the authority on behalf of the 
Company to determine major funding policy under the Plan, to 
appoint and remove trustees and investment advisors under the 
Plan, to approve policies relating to the allocation of 
contributions and the distribution of assets among trustees and 
investment advisors, and to approve Plan amendments, except that 
the Chief Administrative Officer and General COWlsel, Chief Human 
Resources Officer and Chief Financial Officer (or their 
functional equivalents) are designated to approve Plan additions, 
deletions and modifications on behalf of the Company to the 
extent deemed necessary or appropriate under ERISA or the 
Internal Revenue Code. 

The Treasurer shall be authorized on behalf of the Company to 
carry out a funding policy and method with respect to the Plan, 
to contract with the trustees and investment advisors under the 
Plan and to determine the form and terms of the trust and 
investment advisors agreements to allocate contributions and 
distribute assets among trustees and investment advisors, and to 
appoint an actuary and auditor under the Plan, and shall have 
authority to designate other persons to carry out specific 
responsibilities in connection therewith; provided, however, that 
such actions shall be consistent with ERISA, the policy of the 
Board of Directors and the Plan. 

~~ 

Except as otherwise provided in this Article or elsewhere in the 
Plan, the Chief Human Resources Officer and the Chief Financial 
Officer (or their functional equivalents) are designated to carry 
out the Company's responsibilities with respect to the Plan. The 
Chief Human Resources Officer and the Chief Financial Officer (or 
their functional equivalents) may allocate responsibilities 
between themselves and may designate other persons to carry out 
specific responsibilities on behalf of the Company. 

~ f~ :: ,:::r •::ft:,:! c:r:":::: !:ft:t ::::iH::::.:::;:~:~; :!:1:;,. •~~aft f fl'-/di 
shall h:ave the authority to tlic m,teat deseJ:"ibed in this Artiele. ~ 

Any Company director, officer or employee who shall have been J/ ~t 
expressly designated pursuant to the Plan to carry out specific P,~ .f 
cba2/00584/l ~ \ij\. 
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<00:,,,.;, 
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ARTICLE XVI NAMED FIDUCIARY AND ALLOCATION 
OF RESPONSIBILITIES 

Company responsibilities shall be acting on behalf of the 
Company. Any person or group of persons may serve in more than 
one capacity with respect to the Plan and may employ one or more 
persons to render advice with regard to any responsibility such 
director, officer or employee has under the Plan. 
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II. Life Income Benefit Rates (cont'd) 

TABLE B 
Life Income Benefit Rates for Months Commencing 

Date of Benefit 10-1-2007 10-1-2008 10-1-2009 10-1-
2010 

Retirement Class through 
a:et:;e:t: 

through through a:aa 

through 
Under Plan Code 9-1-2008 9-1-2009 9-1-2010 9-1-

2023 

October 1, 2007 A $52.90 $53.10 $53.30 $53.55 
~ through B $53.15 $53.35 $53.55 $53.80 
SeEtember 1, 2023 C $53.40 $53.60 $53.80 $54.05 

D $53.65 $53.85 $54.05 $54.30 

Life Income Benefit Rates for Months Commencing 

Date of Benefit 10-1-2023 
Retirement Class and 
Under Plan Code After 

October 1, 2023 A $58.55 
and After B $58.80 

C $59.05 
D $59.30 

The above life income benefit rates shall be reduced in 
accordance with Section I and II of Appendix C-1 for those 
retirees with an overpayment balance under the Group Life and 
Disability Insurance Program. 

cba2/00604 
b 
10/25/23 
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II. Life Income Benefits Rates (cont'd) 

Date of Break in Seniority Benefit Class Code 
October 1 1 1994 A 

through B 
September 30, 1995 C 

D 

October 1, 1995 A 
through B 

September 30, 1996 C 
D 

October l, 1996 A 
through B 

September 1, 1997 C 
D 

October l, 1997 A 
through B 

September l, 1998 C 
D 

October 1, 1998 A 
through B 

September 1, 1999 C 
D 

October 1, 1999 A 
through B 

Septe"1ber 1, 2000 C 
0 

October 1, 2000 A 
through B 

September 1, 2001 C 
D 

October 1, 2001 A 
through B 

September 1, 2002 C 
D 

October 1 1 2002 A 
through B 

September 1, 2003 C 
D 

October l, 2003 A 
through B 

September 1, 2004 C 
D 

october 1, 2004 A 
through B 

September 1, 2005 C 
D 

lbl1-tt \13 October 1, 2005 A 
through B 

~ September 1, 2006 C 
D 

---1;/l cba2/OO6O9/1 
a 
10/25/23 

BENEFIT CLASS CODES 

Life Income Benefit 
$33.50 
$33.75 
$34 00 
$34.25 

$34.70 
$34.95 
$35.20 
$35.45 

$36.10 
$36.35 
$36.60 
$36.85 

$37.50 
$37.75 
$38.00 
$38.25 

$39.25 
$39.50 
$39.75 
$40.00 

$40.80 
$41.05 
$41.30 
$41.S5 

$42.50 
$42.75 
$43.00 
$43.25 

$44.50 
$44.75 
$45.00 
$44.25 

$46.70 
$46.95 
$47.20 
$47.45 

$<17.75 
$48.00 
$48.25 
$48.50 

$48.80 
$4.9.05 
$49.30 
$49.55 

$49.85 
$50.10 
$50.35 
$50.60 

Rate 
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October 1, 2006 A $50.90 
through B $51. 15 

September 1, 2007 C $51.40 
D $51. 65 

October 1, 2007 A $52.90 
through B $53.15 

September 1, 2008 C $53.40 
D $53.65 

October 1, 2008 A $53.10 
through B $SJ.JS 

Septe111bel· 1, 2009 C $53.60 
D $53.85 

October 1, 2009 A $53.30 
through B $53.55 

September l, 2010 C $53.80 
D $54.05 

October 1, 2010 A $SJ.55 
aflEl through B $53.80 

A-E-1;.-E-$ C $54.05 
se12tember l, 2023 D $54.30 

October l, 2023 A $58.55 
~ B $58.80 

After C $59.05 
D $59.30 

The life income benefit rate applicable to a retired employee or a 
former employee who shall incur a break in seniority and is entitled 
to a deferred vested pension benefit shall be determined by the 
Benefit Class Code for the job classification held by the employee 
for the greatest number of calendar days during the 24 consecutive 
months immediately preceding the employee's last day worked. 

y~ 

.r l 
~ cba2/00609/2 

a 

,,, ~ 
'PO.,A It ~ \CL~ 
Y,\.( c,. JllO ,:;5' • riJ 10/25/23 
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III. New or Obsolete Job Classifications 

The Benefit Class Code established for each job classification as 
provided herein shall continue in effect without change throughout 
the term of the Agreement Concerning Retirement Plan, it being 
understood that the Benefit Class Code to be established for any new 
job classification (or job cl~ssification With special 
identification) put into effect after September 14, 1973 shall be 
whichever Benefit Class Code is applicable to other job 
classifications having the same maximum base hourly rate on the date 
that such new job classification is put into effect, and further, 
that with respect to a job classification that was obsolete as of 
September 14, 1973 a hypothetical maximum base hourly rate 
applicable thereto as of that date shall be determined by increasing 
the maximum base hourly rate for that job classification at the time 
of its discontinuance to the extent necessary so as to give effect 
to general wage increases (including cost-of-living allowance 
transfers) that have occurred from the date of such discontinuance 
through September 14, 1973 and the Benefit Class Code for such 
classification so derived shall be whichever Benefit Class Code 
herein is applicable to other job classifications having the same 
maximum base hourly rate on that date. 

IV. Benefit Class Code, Job Classification Code, and Base Hourly Rate 

Each job classification is assigned a Benefit Class Code determined 
by the maximum base hourly rate of the classification. The Benefit 
Class Code, used to determine the life income benefit rate, is 
determined by the job classification held for the greatest number of 
calendar days during the 24 consecutive months immediately preceding 
last day worked. 

Benefit Class Code and base hourly rates associated with Job 
Classification Codes are outlined in the following tables: 

cba2/00610/1 
b 
10/25/23 

B-eftef§:1:e Glass Geaes £e:1!' Jee 
Glas s:i: £:i:eae:i:efts as e-f-
99fl9/2Glf w:i:t:h a: Ma,d:mum Bas-e-
B SH e €-::i.--t- Base Het:1:!'¾-z" :Rate 
G:1ass Geae 
A $:29. a:.-; er less 
B $i!9.895 $38. :!:,IS 

e ~39.:1:8 $3:1:.435 
B ·$-3-J:. 4 4 0:lc" mere 
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cba2/00610/2 
b 
10/25/23 

BENEFIT CLASS CODES 

Be-Be :E:i: 4:: ela:ss eeaes £81? a:es 
elass:i:f:i:ea:4::i--e-as a:s ef 
9f:l:4f29z!9 wi4::h a Ma*a:IMim Base 
BeBe~:i: e Base Hef:Jr±z' :Raee 
eJ:.aee Geae 

A $38.=765 eF ±ess 
B $38.=7':/- $33:.98 
€ $33:.985 $3~.38 
B $3:l.385 8:f' me Fe 

BeHef:i:t Glass eeaes fe!:' Jes 
el:a:e s:i: f-:i:eae:i:ens as ef 
9fl9t2922 ~,:i:eh a Ma*:i:mwn Base 
Bene€-:i: t; Base Hetu=J:r :Raee 
BJ.ass eeae 
A $33:.69 er ;J;ess 
B $33:.695 $32.8:!: 
€ $32.93:5 $33.35 
B $33.355 er mere 

Benefit Class Codes for Job 
Classifications as of 
10/23/2023 with a Maxirnwn Base 
Benefit Base Hourl~ Rate 
Class Code 
A $35.175 or less 
~ $35.180 - $35.530 
C $35.535 - $37.020 
D $37.025 or more 

Benefit Class Codes for Job 
Classifications as of 
10/21/2024 with a Maximum Base 
Benefit Base Hourll Rate 
Class code 

A $36.230 or less 
B $36.235 - $36.595 
C $36.600 - $38.130 
D $38.135 or more 
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Benefit Class Codes for Job 
Classifications as of 
10/20/2025 with a Maximum Base 
Benefit Base Hourlz. Rate 
Class Code 
A $37.315 or less 
B $37.320 - $37.695 
C $37.700 - $39.275 
D $39.280 or more 

Benefit Class Codes for Job 
Classifications as of 
10/19/2026 with a Maximum Base 
Benefit Base Hourlz_ Rate 
Class Code 
A $38.435 or less 
B $38.440 - $38.825 
C $38.830 - $40.455 
D $40.460 or more 

Benefit Class Codes for Job 
Classifications as of 
10/18/2027 with a Maximum Base 
Benefit Base Hourly Rate 
Class Code 
A $40.355 or less 
B $40.360 - $40.765 
C $40.770 - $42.480 
D $42.485 or more 

Notwithstanding anything in this Section IV to the contrary, if 4J 
there is a conflict between the tables contained in this Section IV 
and the terms and conditions of another Section in Appendix C above, 
the terms and conditions of the other Section in Appendix C control / '-~ 

and prevail • ~'¾' 
/ 

cba2/00610/3 
b 
10/25/23 

<''9/{fiiJ 
:;a 
~l1 d:J. h 

Jt:/D '-% 
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Date of 
Retirement 
Under Plan 

October 1 1 1992 
through 

September 1, 1993 

October 1, 1993 
through 

September 1, 1994 

October 1, 1994 
through 

September 1, 1995 

October 1, 1995 
through 

September 1, 1996 

October 1, 1996 
through 

September 1, 1997 

October 1, 1997 
through 

September l, 1998 

October 1, 1998 
through 

September l, 1999 

October 1, 1999 
through 

September 1, 2000 

October 1, 2000 
through 

September 1, 2001 

October 1, 2001 
through 

September 1, 2002 

October l, 2002 
through 

September 1, 2003 

cba2/00613/1 
b 
10/25/23 

TEMPORARY BENEFIT RATES 

Payable 10-1-2007 and After 
Monthly 

Temporary 
Benefit Amount 
for Each Year 

of Credited 
Service up to 

Maximwn of 
25 Years* 

$33.70 

$34.40 

$35.35 

$36.50 

$36.75 

$38.00 

$39.65 

$39.85 

$41.45 

$43.35 

$45.45 

Maximum 
Monthly 

Temporary 
Benefit 

$1,011.00 

$1,032.00 

$1,060.50 

$1,095.00 

$1,102.50 

$1,140.00 

$1,189.50 

$1,195.50 

$1,243.50 

$1,300.50 

$1,363.50 

~-t;rr'-

~ <~;,cW 
~v 8ctj<-
fJD ~ 
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October 1, 2003 
through 

September 1, 2004 

October 1, 2004 
through 

September 1, 2005 

October l, 2005 
through 

September 1, 2006 

October 1, 2006 
through 

September 1, 2007 

October 1, 2007 
through 

September 1, 2008 

October 1, 2008 
through 

September 1, 2009 

October 1, 2009 
through 

September 1, 2010 

October l, 2010 
-a-r-t-a through 

Af~ September 1, 2023 

October l, 2023 
and 

After 

TEMPORARY BENEFIT RATES 

$46.75 $1,402.50 

$48.05 $1,441.50 

$49.50 $1,485.00 

$50.80 $1,524.00 

$50.80 $1,524.00 

$51.00 $1,530.00 

$51.20 $1,536.00 

$51.40 $1,542.00 

$56.20 $1,686.00 

* Monthly Temporary Benefit amount for each year of credited service up to a 
maximum of 30 yea~s effective for an employee who shall retire on or after 
January 1, 1983 with benefit under Seccion 2 (i) or 3 (g) of .~rticle V. 

cba2/00613/2 
b 
10/25/23 
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Date of 
Retirement 
Under Plan 

October 1, 2007 
aRd After through 

TABLE B 

TABLE B 

For Months Commencing 
10-1-2007 10-1-2008 10-1-2009 10-1-2010 

through 
9-1-2008 

through 
9-1-2009 

through ana through 
9-1-2010 Aft:er9-1-2023 

September 1, 2023$3,140.00 $3,150.00 $3,160.00 $3,170.00 

Date of 
Retirement 
Under Plan 

October 1,2023 
and After 

cba2/00616 
a 
10/25/23 

For Months Commencing 
10-1-2023 

and 
After 

$3,465.00 
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TABLE A (contd.) 

The amount of interim supplement* for each year of credited 
service for an employee who shall retire under Article IV, 
Section 2(a) on or after October 1, 1990 with less than 30 years 
of credited service and before age 62 and one month shall be as 
follows: 

On Or 

On Or 

Date of Retirement Under the Plan 
After October 1, 1996 but prior to October 

Attained Age For Months 
At Date of Commencing 

Retirement Under October 1, 2007 
The Plan and After 

55 $ 17.40 
56 _L20.SO 
57 L24.as 
58 29.10 L 
59 §_32.50 
60 §_37.60 
61 _L37.60 

Date of Retirement Under the Plan 
After October 1, 1999 but prior to October 

Attained Age 
At Date of 

Retirement Under 
The Plan 

55 
56 
57 
58 
59 
60 
61 

For Months 
Commencing 

October 1, 2007 
and After 

$ 20.00 
L23.6o 
_L2a.ss 
§_33.45 
L37.3o 
,L43.20 
_L43.20 

1, 1999 

1, 2003 

* Prorated for intermediate ages computed on the basis of the number of 
cotnplete calendar months by which the employee is under the age that. the 
employee will attain on the employee's next birthday. 

TABLE A (contd.) 

The amount of interim supplement* for each year of credited 
service for an employee who shall retire under Article IV, 
Section 2(a) on or after October 1, 1990 with less than 30 years 
of credited service and before age 62 and one month shall be as I'! }~~J 
follows: I" ~ 
~ba2/00621/l . ~h or~ • ~ 
10/25/23 ;d,/),AA U\ ~" 

lWJI ' Y)>J() ~ 
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Date of Retirement Under the Plan 
On Or After October 1, ¼2003 but prior to October 1, 2007 

Attained Age 
At Date of 

Retirement Under 
The Plan 

55 
56 
57 
58 
59 
60 
61 

For Months 
Commencing 

October l, 2007 
and After 

$ 22. 35 
§_26.35 
§_31. 90 
,L37.35 
§_41.65 
§_48.25 
_L4.8.2S 

"Prorated for intermediate ages cot11puted on the basis of the number of 
complete calendar months by which the employee is under the age that the 
employee will attain on th,e employee's nexr: birthday. 

TABLE B 

For Retirements on or After October 1, 2007 

Amount of Interim Supplement 
For Months Commencing 

Attained October l, October 1 1 October 1, 
Age 2007 2008 2009 

at Date of through through through 
RetirementSeptember 1,September 1, September 

Under Plan 2008 2009 2010 
55 $22.35 $22.45 $22.55 
56 $26.35 $26.50 $26.60 
57 $31.90 $32. 00 $32.15 
58 $37.35 $37.50 $37.65 
59 $41.65 $41. BS $42.00 
60 $48.25 $48.45 $48.6S 
61 $48.25 $48.45 $48.65 

Attained 
Age October l, 

at Date of 2023 
Retirement and 
Under Plan After 

55 $24.70 
56 $29.20 
57 $35.25 
58 $41. 30 
59 $46.15 

cba2/00621/2 
d 
10/25/23 

October 1, 
20J.O 

through 
1,se12tember 

2023 
aaa A:H:er 

$22.60 
$26.70 
$32.2S 
$37.80 
$42.20 
$48.85 
$48.85 

1, 

~~~ 
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60 
61 

cba2/00621/3 
d 
10/25/23 

;153.40 
$53.40 

TABLE A 
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ARTICLE IX 

INSURANCE PROGRAM 

ARTICLE IX 

WAGES AND OTHER 
ECONOMIC MATTERS 

INSURANCE PROGRAM 

Section 27. Insurance* 

{a) The Insurance Program 

For the duration of this Agreement, the Insurance 
Program shall be that which is attached hereto, 
hereinafter referred to as the "Program.",.,_ It consists 
of two parts, each negotiated by the Company and the 
Union and made a part of this Agreement, one known as 
"Group Life and Disability Insurance" and one known as 
"Hospital-Surgical-Medical-Drug-Dental-Vision Expense 
Coverages" or "H-S-M-D-D-V Program." 

(bl Financing 

The Company will make the payments or contributions 
(collectively "contributions") due from it for the 
Program in respect to insurance premiums, subscription 
rates, administrative services only arrangements or 
other arrangements, in accordance with the terms of 
the Program. The Company by payment of its 
contributions shall be relieved of any further 
liability with respect to the benefits of the Program, 
except as otherwise may be required by the Employee 
Retirement Income Security Act of l974 (ERISA). The 
Company shall receive and retain any divisible 
surplus, credits or refunds or reimbursements under 
whatever name arising out of the Program. 

(c) Administration 

(d) 

The Company shall arrange for the administration of 
the Program, subject to its provisions. The Company 
shall be under no obligation by reason of the Program 
except in good faith to endeavor to obtain its 
coverages and to fulfill any other obligations 
specifically required in this Section 27 or in the 
Program. 

Named Fiduciary and Allocation of Responsibilities 
Pursuant to ERISA, the Company (except where an 

•The proYisious of !;ecti1111 27 of Vnluroe 11 Article IX of lhe Colloc1ivo Onrgoinin~ ,\~rccmcnl ~•• rc11rin1e<l here for co11vc11M1cf. 

cba2/00701/1 
a 
09/l4/23 
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ARTICLE IX 

(e) 

(f) 

INSURANCE PROGRAM 

insurer or third party contractor must be treated as a 
fiduciary to process claims or hear appeals from 
benefit denials) shall be the sole named fiduciary 
with respect to the Program and, except as otherwise 
specifically provided in this Program, shall have 
authority to control and manage the operation and 
administration of the Program. 

The Board of Direccors of the Company shall have the 
authority on behalf of the Company to approve Program 
amendments except that the Chief Administrative 
Offieer and General Counsel, Chief Human Resources 
Officer and Chief ?inanoial Officer {or their 
functional equivalents) are designated to approve 
Program additions, deletions and modifications on 
behalf of the Company to the extent deemed necessary 
or appropriate under ERISA, HIPAA, the Affordable Care 
Act and such other laws as may contain requirements 
for the Insurance Program in effect from time to time. 

Except as otherwise provided in this Section or in the 
Program, the Chief Human Resources Officer and Chief 
Financial Officer (or their functional equivalents) 
are designated to carry out the Company's 
responsibilities with respect to the Program. The 
Chief Human Resources Officer and Chief Financial 
Officer (or their functional equivalents) may allocate 
responsibilities between themselves and may designate 
other persons to carry out specific responsibilities 
on behalf of the Company. 

In the event et a change in a designed effiee~'s 
atle, the officer er officers with functional 
responsibility for the Program shall have the 
authority to the CJCtent described in this subseetion. 

Any Company director, officer or employee who shall 
have been expressly designated pursuant to the Program 
to carry out specific Company responsibilities shall 
be acting on behal:: of the Company. Any person or 
group of persons may serve in more than one capacity 
with respect to the Program and may employ one or more 
persons to render advice with regard to any 
responsibility such director, officer or employee has 
under the Program. 

Exclusion from Umpire's Powers 

The Umpire shall have no jurisdiction over 
arising under this Section 27 or under the 

Effective Dates 

~ 

cba2/00701/2 
a 

-(\/ -SY-~·~ 
l\_ 0 . ~ 

JM_r/10 .b ~ 
09/14/23 
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ARTICLE IX 

( 1) 

( 2) 

(3) 

cba2/00701/3 
a 
09/14/23 

INSURANCE PROGRAM 

Except as otherwise specifically provided in the 
Program, its H-S-M-D-D-V Program provisions shall 
become effective November- 18, 2019XX/XX/XXXX. 

Except as otherwise specifically provided in the 
Program, its Group Life and Disability Insurance 
provisions shall become effective November 18, 
~XX/XX/XXXX, with respect to employees then at 
work, and on the first day worked thereafter with 
respect to other employees. Group Life and 
Disability Insurance for employees for whom the 
provisions of the Program shall not have become 
effective shall be governed by the provisions, 
conditions, and limitations of the Program as 
constituted on the date each such employee was 
last actively at work. 

For those to whom they become applicable, the 
provisions of the Program shall be used in lieu 
of the provisions of the previous programs, and 
benefits under the Program shall be reduced where 
benefits received under the previous programs 
would reduce benefits if they had been received 
under this Program. 
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SECTION 1 GROUP LIFE DISABILITY INSURANCE 

GROUP LIFE AND DISABILITY INSURANCE 

Incorporated by reference in the Collective Bargaining Agreement 
dated ~J:ovem.ber 18, 2 9:!:9XX/XX/XXXX (herein called the ~2023 
Collective Bargaining Agreement). 

Section 1. Coverages 

For Temporary Part-Time or Temporary Full-Time Employees, 
see Appendix K. 

In Progression efftPloyeesEmployees hired on or after 
November 19, 2007 (In-Progression employees) as ''EJ:atFy 
Level" e~pleyees, as defined in the 2007 U.'\W Ford 
Oellcctive Bargaining Agreem.ene-, including employees who 
attained Skilled Trades journeyperson status on or after 
November 18, 2019, and Skilled Trades employees hired on or 
after November 18, 2019, will be eligible for benefits as 
set forth in the Group Life and Disability Insurance 
program, including Survivor Income Benefits, except as 
described below:provisiens of the AppendiJc V, MemeranduR'l of 
Bfid.erstanding, UAW Ford In Progression Wage & Benefit 
Agreem.ent For Emplo~ees Hired On Or After Noveffiber 19, 
2007, provided in the 2019 Collecth•e Bar~aining Agreef!lent. 

(a) 

(b) 

Life 
(1) 
(2) 
(3) 

(4) 

(5) 

Insurance 
Basic Life Insurance amount: $45,000 
Accidental Death and Dismemberment amount: $22,500 
The work-related death benefit coverage will be 
equal to the amount of Accidental Death and 
Dismemberment in force: $22,500 
Continuation of Life Insurance while disabled: 
Coverage ends at the end of the month in which 
maximum Extended Disability Benefit is payable 
Continuation of Life and Accidental Death and 
Dismemberment Insurance Post Employment: 
(i) To be eligible, an employee must be an insured 

Employee who at the time of separation from 
employment has ten (10) or more years of 
seniority and is at least age 55, or has 30 
years of seniority at any age. 

(i,i.) Continuation in the following amounts: 
• Basic Life Insurance: $15,000 

• Accidental Death and Dismemberment: $7,500 
• Accidental Death and Dismemberment post 

employment shall end 18 months following 
the employee's last day of work 

Disability Benefits 
(1) Eligibility Requirements: Commence the day after Al 

the Employee acquires one year of seniority. ~-
(2) Duration of Accident and Sickness Insurance: 

~ 

fat~ 
cba2/00704/1 
b 
10/25/23 c1~~tcY!~~ 
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SECTION 1 GROUP LIFE DISABILITY INSURANCE 

(i) 1 year seniority but less than 3 years 
seniority: 26 weeks 

(ii) 3 or more years seniority: 52 weeks 
(3) Duration of Extended Disability Benefits: 

(i) 1 year seniority but less than 3 years 
seniority: 13 weeks 

(ii) 3 years seniority but less than 5 years 
seniority: 26 weeks 

(iii) 5 years seniority but less than 10 years 
seniority: time for time 

(iv) 10 or more years seniority: maximum 10 years or 
age 65, whichever comes first 

Employees hired or rehired on or after November 19, 2007 
and before October 24, 2011 who attained Skilled Trades 
journeyperson status prior to November 18, 2019, and 
Skilled Trades employees hired after October 24, 2011, and 
prior to November 18, 2019, and former Entry Level 
employees who transitioned to regular employment during 
2015 shall be eligible for benefits as set forth in this 
section, except continuation of life insurance post 
employment is described in Section 1 (a) (5) above ---aft 

specified in Letter of Understanding dated No¥ember S, 
2015, Subject. Benefits for Former "Ent:f'y Level'' Employees 
Who Transitioned to Regular Emple}ffl\ent a!'td Certain Skilled 
Trades Employees. 

For the Group Life and Disability Insurance Program, 
references to "insurance," "insured," "insurance coverage," 
"insurance contract" or "premiums" may include the 
Company's provision of coverage through insurance, an 
administrative services only arrangement or any other 
arrangement as may be subsequently agreed upon by the 
company and the Union. ''Insurer" means Uni Care Life and 
Health Insurance Company (or another~ reputable insurance 
company of the Compan1t1s ehoice) or, if a benefit is 
provided under an administrative services only arrangement, 
the administrator or carrier of such arrangement. 

The following coverages, each as hereinafter described, 
shall be provided under the Company's group insurance 
contract with UniCare Life afl:el Health Insurance Company 
another reputablethe Insurer insurer or Insurersinsurers 
the Coffi}?aay'o choice) except that accident and sickness 
insurance and extended disability insurance shall be 
provided through an administrative services only 
arrangement: 

(a) 

(b) 

Life insurance, and 

Safety belt user benefit, and 

cba2/00704/2 
b 
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(c) Survivor income benefits, and 

(d) Accidental death and dismemberment insurance, and 

(e) Accident and sickness insurance, and 

(£) Extended disability insurance. 

The Company will provide employees the opportunity to 
purchase the following coverages; Optional Life, Dependent 
Life, and Optional Accident through group insurance 
contracts, 

cba2/00704/3 
b 
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Section 3. Schedule of Benefits 

(a) For employees 

(i) Life and Accidental Death and Dismemberment 
Coverage 

Base Hourly Rate 1 Life Insurance 
Up to but less than $14.30 $32,500 
14.30 but less than 14.65 33,500 
14.65 but less than 15.00 341000 
15.00 but less than 15.35 35,000 
15.35 but less than 15.70 36,000 
15.70 but less than 16.05 36,500 
16.05 but less than 16.40 37,500 
16.40 but less than 16.75 38,000 
16.75 but less than 17.10 38,500 
17.10 but le□□ than 17.45 39,500 
17.45 but less than 17.80 40,500 
H-.80 but less than 18.15 41,000 
18.15 but lees than 18.50 42,500 
18.50 but leoo than 18.85 43,000 
18.85 but less than 19.20 44,000 
19.20 but less than 19.55 44,500 
19.55 but less than 19.90 45,500 
19.90 but less than 20.25 46,500 
20.25 but less than 20.60 47,000 
20.60 but less than 20.95 47,500 
20.95 but less than 21.30 48,500 
21.30 but less than 21.65 49,000 
21.65 but less than 22.00 so,ooo 
22.00 but less than 22.35 50,500 
22.35 but less than 22.70 51,500 
22.70 but less than 23.05 52,500 
23.05 but less than 23.40 
23.40 but less than 23.75 
23.75 but less than 24.10 
24.10 but less than 24.45 
24.45 but less than 24.80 
24.80 but less than 25.15 

53,000 
54,000 
54,500 
55,500 
56,500 
57,000 

Accidental Death and 
Dismemberment Benefit 2 

$16,250 
16,750 
17,000 
17,500 
18,009 
18,.QSO 
18,750 
19,009 
19,250 
19,7-5{)-
20,2S9 
20,500 
21,250 
,n, 500 
22,900 
22,250 
22,750 
23,250 
23,500 
23,750 
24,250 
24,500 
25,000 
25,250 
25,750 
26,250 
26,500 
27,000 
27,250 
27,750 
28,250 
28,500 

1 If an employee is under an incentive plan, coverage is based upon average ~~ 
straight time hourly earnings (as defined in Section 5). ~ 

2 Three times the scheduled amount may be payable for an occupational-related 
death (as defined in Section 10). 

cba2/00706 
b 
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SECTION 3 GROUP LIFE AND DISABILITY INSURANCE 

Accidental Death and 
Base Hourll Rate 1 Life Insurance Dismemberment Benefit 2 

$25.15 but less than $25.50 $58,000 $29,000 
25.50 but less than 25.85 58,500 29,250 
25.B5 but less than 26.20 59,500 29,750 
26.20 but less than 26.55 60,500 30,250 
26.55 but less than 26.90 61,000 30,500 
26.90 but less than 27.25 62,000 31,000 
27.25 but less than 27.60 62,500 31,250 
27.60 but less than 27.95 63,500 31,750 
27.95 but less than 28.30 64,500 32,250 
28. 30 but less than 28.65 65,000 32,500 
28.65 but less than 29.00 66,000 33,000 
29.00 but less than 29.35 67,500 33,750 
29.35 but less than 29.70 68,000 34,000 
29.70 but less than 30.05 69,000 34,500 
30.05 but less than 30.40 70,000 35,000 
30.40 but less than 30.75 70,500 35,250 
30.75 but less than 31.10 71,500 35,750 
31.10 but less than 31. 45 72,000 36,000 
31. 45 but less than 31.80 72,500 36,250 
31. 80 but less than 32.15 73,000 36,500 
32.15 but less than 32.50 74,000 37,000 
32.50 but less than 32.85 75,000 37,500 
32.85 but less than 33.20 75,500 37,750 
33.20 but less than 33.55 76,500 38,250 
33.55 but less than 33.90 77,000 38,500 
33.90 but less than 34.25 78,000 39,000 
34.25 but less than 34.60 79,000 39,500 
34.60 but less than 34.95 79,500 39,750 
34.95 but less than 35.30 80,500 40,250 
35. 30 but less than 35.65 81,000 40,500 
35.65 but less than 36.00 82,500 41,250 
36.00 but less than 36.35 83,500 41,750 
36. 35 but less than 36.70 84,500 42,250 
36.70 but less than 37.05 85,000 42,500 
37.05 but less than 37.40 86,000 43,000 
37.40 but less than 37.75 86,500 43,250 
37.75 but less than 38.10 87,500 43,750 
38.10 but less than 38.45 88,500 44,250 
38. 45 but less than 38.80 89,000 44,500 
38. 80 aAEi e•,.erbut less than 39,15 90,000 45,000 
39.15 but less than 39.50 91,000 45,500 
39.50 but less than 39.85 91,500 45,750 
39.85 but less thau 40.20 92,500 46,250 
40.20 but less than 40.55 93,000 46,500 
40.55 but less than 40.90 94,000 47,000 

~ 40.90 but less than 41.25 95,000 47,500 
41.25 but less than 41.60 95,500 47,750 
41.60 but less than 41.95 96,500 48,250 
41. 95 but less than 42.30 97,500 48,750 
42.30 but less than 42.65 98,000 49,000 
42.65 but less than 43.00 99,000 49,500 
43.00 but less than 43.35 99,500 49,750 
43.35 but less than 43.70 100,500 50,250 
43.70 but less than 44.05 101,500 50,750 
44.05 but less than 44.40 102,000 51,000 

l ;,..? 
44 .40 but less than 44. 75 103,000 51,500 l: 44. 75 but less than 45.10 103,500 51,750 

\ 0 \&li 45.10 but less than 45.45 104,500 52,250 ~·'0 45.45 but less than 45.80 105,500 52,750 

~ 45.80 but less than 46.15 106,000 53,000 

cba2/00707/1 
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Accidental Death and 
Base Hourli Rate 1 Life Insurance Dismemberment Benefit 2 

46.15 but less than 46.50 107,000 53,500 
46.50 but less than 46.85 108,000 54,000 
46.85 but less than 47.20 108,500 54,250 
47.20 but less than 47.55 109,500 54,750 
47.55 but less than 47.90 110,000 55,000 
47.90 but less than 48.25 111,000 55,500 
48 .25 but less than 48.60 112,000 56,000 
48.60 but less than 48.95 112,500 56,250 
48.95 but less than 49.30 113,500 56,750 
49.30 but less than 49.65 114,000 57,000 
49.65 but less than 50.00 115,000 57,500 
50.00 but less than 50.35 116,000 58,000 
50.35 but leas than 50.70 116,500 58,250 
50.70 but leas than 51. 05 117,500 58,750 
51. 05 but less than 51.40 118,500 59,250 
51.40 but less than 51.75 119,000 59,500 
51.75 but leas than 52.10 120,000 60,000 
52.10 but less than 52.45 120,500 60,250 
52.45 but less than 52.80 121,500 60,750 
52.80 but less than 53.15 122,500 61,250 
53.lS but leas than 53.50 123,000 61,500 
SJ.SO and over 124,000 62,000 

If an employee is under an incentive plan, coverage is based upon average 
straight time hourly earnings (as defined in section 5). 
Three times the scheduled amount may be payable for an occupational-related 
deach (as defined in Section 10). 

cba2/00707/2 
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(ii) Disability coverage for employees last at work on or after 
November 18, 20l9XX/XX/XXXX 

Monthly Extended 
Weekly Accident and Disability Benefits2 

Base Hourly Rate 1 Sickness Benefits 2 Schedule I 3 Schedul.e II 3 

Up to bl.¾t leas e~ $14. 30 $349 $1259 $1379 
H.39 but lees thaA 14.65 345 1289 1495 
14.6S but leas than 15.00 355 1310 14~0 
15.00 hue lees than 15.35 365 1349 1175 
15.35 hue lees thaa 15.70 375 1370 1595 
-±l~s ..... +71:1-Q-bauttt:-e--rleees-es-1:-:thFtiaa;na-l±-<61>-r, 9t1-S--------:tJ-1:18-1:10---------:11,,;4H:9~s------:tl-5-4-e 
16.85 but lees than 16,18 390 1435 1575 
16.40 but leee than 16.75 480 lt65 1610 
16 . 7 5 bu t--le-&i::-s-+-thi+as.nR-+1+7-. l+.Q.Q-------44-ll8""5---------il1-<41-<91Ji5------'11,-6-4-G 
17.HI but lees than 17.45 115 1525 1675 
17.45 but lees thaA 17.89 425 1560 1710 
;i,;t.88 but leas--&han 18.15 430 1598 1745 
18 .15 but less than 18. 58 4 40 1628 i,.:;i,w 

18.50 but leao than 18.85 450 1650 1810 
1&.SS but lee& ~haA 19.20 455 1680 1845 
19.20 but less than 19.55 465 1710 1880 
19.55 but less than 19.90 475 1745 1915 
19.90 but less than 20.25 480 1775 1950 
20.25 but less than 20.60 490 1805 1980 
20.60 but less than 20.95 500 1835 2015 
20.95 but less than 21.30 505 1865 2050 
21.30 but less than 21.65 515 1900 2085 
2l,65 but less than 22.00 525 1930 2l20 
22. oo but less than 22. 35 530 1960 2150 
22.35 but less than 22.70 540 1990 2185 
22. 70 but less than 23. 05 550 2020 2220 
23.05 but less than 23.40 555 2055 2255 
23.40 but less than 23.75 565 2085 2290 
23.75 but less than 24.10 575 2115 2320 
24.10 but less than 24.45 585 2145 2355 
24. 45 but less than 24. ao 590 21 75 2390 
24.80 but less than 25.15 600 2205 2425 
25.15 but less than 25.50 610 2240 2460 
25.50 but less than 25.85 615 '-270 2~90 

If an employee is under an incentive plan, coverage is based upon average 
straight time hourly earnings (as defined in Section S). 
Subject to reduction for other benefits described in Section 11 or 13. Accident 
and Sickness Benefits subject to adjustment for short-service employees as 
described in Section ll(d). 
schedule II applies to eligible employees who on their last day worked 
preceding a continuous period of disability either have ten or more years of 
credited service under the Retirement Plan or ten or more years of 
participation under Group Life and Disability Insurance. Schedule I applies to 
all other employees eligible for Extended Disability Benefits. 

cba2/00708 
b 
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Men-thly BHteadee 
Week-l-~oe4-dents,--and B;i,eab¼-H.ty Benefi:-tl-63 

~e-f.-i.b-e Sehed·tt-~~l-se-aeElale Il:" 

Weeklr Monthll Extended 
Accident and Disabilitr Benefits 2 

aase Hourl~ Rate 1 Sickness Be.nefits 2 Schedule r:3 Schedule u: 3 

$25.85 but less than 26.20 625 2300 2525 
26.20 but less than 26.55 635 2330 2560 
26.55 but less than 26.90 640 2360 2595 
26.90 but less than 27.25 650 2395 2630 
27.25 but less than 27.60 660 2425 2660 
27.60 but less than 27.95 665 2455 2695 
27.95 but less than 28.30 675 2485 2730 
28.30 but less than 28.65 6B5 2515 2765 
28.65 but less than 29.00 690 2550 2795 
2!L 00 but less than 29. 35 700 2580 2830 
29.35 but less than 29.70 710 2610 2865 
29.70 but less than 30.05 715 2640 2900 
30.05 but less than 30. 40 725 2670 2935 
30 .40 but less than 30.?5 735 2700 2965 
30.75 but less than 31.10 740 2735 3000 
31.10 but less than 31.45 750 2765 3035 
31. 80 but less than 32.15 765 2B25 3105 
32.15 but less than 32.50 775 2B55 3135 
32.50 but less than 32.85 785 2890 3170 
32.85 but less than 33.20 795 2920 3205 
33,20 but less than 33.55 800 2950 3240 
33.55 but less than 33.90 810 2980 3275 
33.90 but less than 34.25 820 3010 3305 
34.25 but less than 34.60 825 3045 3340 
34.60 but less than 34.95 835 3075 3375 
34.95 but less than 35.30 845 3105 3410 
35.30 but less than 35.65 850 3135 3445 
35.65 but less than 36.00 860 3165 3475 
36.0C but less than 36.35 870 3195 3510 
36.35 but less than 36.70 875 3230 3545 
36.70 but less than 37.05 685 3260 3580 
37.05 but less than 37,40 695 3290 3615 
37.40 but less than 37.75 900 3320 3645 
37.75 but less than 38 .10 910 3350 3680 
38.10 but less than 38.45 920 3385 3715 
38.'lS but less than 38.80 925 34,15 3750 
38.80 a~but less than 39.15 935 3145 3785 
39.15 but less than 39.50 945 3475 3815 
39. 50 but less than 39.85 950 3505 3850 
39. 85 but less than 40.20 960 3540 3885 
40.20 but less than 40.55 970 3570 3920 
40.55 but less than 40.90 975 3600 3955 

y~ 40,90 but less than 41.25 985 3630 3985 
41.25 but less than 41.60 995 3660 4020 
41. 60 but less than 41.95 1005 3695 4055 

QIJ 41.95 but less than 42.30 1010 3725 4090 
42.30 but less than 42.65 1020 3755 4125 
42.65 but less than 43.00 1030 3785 4155 
43.00 but less than 43.35 1035 3815 4190 
43.35 but less than 43.70 1045 3850 4225 rt 43.70 but less than 44.05 1055 3880 4260 
44.05 but less than 44.40 1060 3910 4295 

d~L,18~ 
44.40 but less than 44.75 1070 3940 4325 
44.75 but less than 45.10 1080 3970 4360 ,.r-~ 

I ()/liY,.P'cba2/00709/l 
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Weekly Monthly Extended 
Accident and Disability Benefits 2 

Base Hourly Rate 1 Sickness Benefits 2 Schedule I:3 Schedule I:I 3 

45.10 but less than 45.45 1085 4000 4395 
45.45 but less than 45.80 1095 4035 4430 
45.80 but less than 46.15 1105 4065 4465 
46.15 but less than 46.50 1110 4095 4495 
46.50 but less than 46.85 1120 4125 4530 
46.85 but less than 47.20 1130 4155 4565 
47.20 but less than 47.55 1135 4190 4600 
47.55 but less than 47.90 1145 4220 4635 
47.90 but less than 48.25 1155 4250 4665 
48.25 but less than 48.60 1160 4280 4700 
48.60 but less than 48.95 1170 4310 4735 
48.95 but less tl:).an 49.30 1180 4345 4770 
49.30 but less than 49.65 1185 4375 4800 
49.65 but less than 50.00 1195 4405 4835 
50.00 but less than 50.35 1205 4435 4870 
50 .35 but less than 50.70 1215 4465 4905 
50.70 but less than 51.05 1:220 4495 4940 
51.05 but less than 51.40 1230 4530 4970 
51.40 but less than 51. 75 1240 4560 SOOS 
SL 75 but less than 52.10 1245 4590 5040 
52.10 but less than 52.45 1255 4620 5075 
52 .45 but less than 52.80 1265 4650 5110 
52.80 but less than 53.15 1270 4685 5140 
53.15 but less than 53.50 1280 4715 5175 
53.50 and over 1290 4745 5210 

If an employee is under an incentive plan, coverage is based upon average straight 
time hourly earnings (as defined in Section 5). 
Subject to reduction for other benefits described in Section 11 or 13. Accident and 
Sickness Benefits subject to adjustment for short-service employees as described in 
Section 11 (d) . 
Schedule II applies to eligible employees who on their last day worked preceding a 
continuous period of disability either have ten or more years of credited service 
under the Retirement Plan or ten or more years of participation under Group Life and 
Disability 1nsurance. schedule I applies to all other employees eligible for Extended 
Disability Benefits. 
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(b) Incompetents 

If the person to whom a payment is otherwise payable 
is incompetent or otherwise incapable of giving a 
valid release, the Insurer may withhold payment until 
a guardian of such person is appointed or, at its 
option in the case of payments due on a weekly or 
monthly basis, pay any relative of such person by 
blood or marriage or any other individual or 
institution appearing to it to have assumed custody of 
such person. The liability of the Insurer shall be 
fully discharged to the extent of such payment. 

(c) Settlement Options 

The amount of any valid life insurance or accidental 
death and dismemberment insurance claim for death, 
less, in the case of life insurance, any payment made 
in accordance with Subsection 7(c) below, shall be 
paid in one sum if such amount is less than 
$-3:0,000$5,000. If 610,000$5,000 or more and the 
beneficiary so elects, an interest bearing draft 
account shall be established for the beneficiary under 
the provisions of UNICARE'B Access Advantage 
Prograffithe Insurer's program once the beneficiary's 
claim form is completed and submitted. If not elected 
by the beneficiary, the amount shall be paid in one 
sum. 

(d) Recovery of Benefit Overpayments 

If it is determined that any benefits paid to an 
employee should not have been paid or should have been 
paid in a lesser amount, including a situation where 
other payments for a previous period cause a 
redetermination of the benefits that should have been 
paid 1 written notice thereof shall be given to such 
employee and he shall repay the amount of the 
overpayment to the Insurer provided, however, that no 
repayment shall be required if notice has not been 
given within six rnonthsene year from the date the 
overpayment was established and the overpayment was 
caused solely by Company or Insurer error. 

If the employee fails to repay such amount of 
overpayment promptly, the Insurer may arrange to 
recover the amount of the overpayment by making an 
appropriate deduction or deductions from any future ~ 4lt 
benefit payment or payments payable to the employee, . \7 

3 or the Company at the Insurer's request may make an ~ 
\\l\',"()~ appropriate deduction or deductions from future ~ ~ , 

~ q compensation payable by the Company to the employee. e 
~'j \'."' ~ba2/00716/l ~ -:rs 
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(e) Subrogation 

If an employee's death or disability for which any 
Accident and Sickness (A&S) and/or Extended Disability 
Benefits (EDB) are paid under the Plan is the result 
of circumstances or an event which creates a legal 
liability in another person or entity and the employee 
(or his/her dependents or personal representative) 
seeks to recover compensatory or economic damages 
through legal or other action against that person or 
entity, the Company or Insurer may take legal or other 
action to join the action initiated by the employee to 
recover the cost of benefits paid by the Plan. If 
compensatory or economic losses (but not punitive 
damages or sums allocated to compensate for pain 
and/or suffering) are recovered by an employee or 
his/her estate in a personal injury action, such 
payments shall be offset from the benefits paid or 
payable from the Plan. If the employee's recovery 
creates an overpayment of the benefits paid by the 
Plan and the Company or Insurer is not reimbursed by 
the employee from such recovery, the Insurer may 
initiate its normal "Overpayment Recovery Procedures" 
to recoup the overpayment from the employee. When 
recovery is made by the Company or claims processor 
under this provision, a share of the expense of the 
recovery, including attorney fees, will be paid by the 
Plan. The expenses to be paid will be those ordered by 
the court or, in absence of a court order, in the same 
proportion as the amount recovered by the Plan 
represents of the total recovered as a result of the 
personal injury action. 

If the employee (or his/her dependent or personal 
representative) does not commence an action to enforce 
the liability of the other person or entity within 
eighteen (18) months after the occurrence of the death 
or disability, the Company or Insurer may, in its own 
name and within the period of time for commencement of 
actions prescribed by statute, initiate action to 
enforce the right of recovery against the liable 
person or entity. 

The amount to be subrogated under this provision will 
not exceed the total cost of the benefits paid by the 
Plan. 

Subrogation will not be pursued if it will result in 
an employee's gross recovery being less than the total 
of the benefits paid or payable under the Plan. 

cba2/00716/2 
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This subrogation provision will not impede any action 
initiated by the Company to recover medical benefits 
paid under the HSMDDV Plan according to the 
subrogation provisions of that Plan. 

cba2/00716/3 
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Section 7. Life Insurance 

(a) Benefit 

If an employee dies from any cause while insured, the 
amount for which he/she is insured shall be paid to 
the person he/she has named as beneficiary. If an 
employee names more than one primary beneficiary, and 
a primary beneficiary predeceases the employee, the 
full death benefit upon the death of the employee is 
paid to the remaining primary beneficiaries. In the 
event the last named beneficiary dies before the 
employee, or if no beneficiary shall have been named, 
the life insurance will be paid to the employee's 
wife, husband, or Qualified Same-Sex Domestic Partner 
(as defined in Section 9(£)), if living; if not 
living, equally to the employee's surviving children; 
if none survive, to either the employee's mother or 
father, or to both equally if both survive; if none 
survive, equally to the employee's surviving siblings; 
if there are no such survivors, to the executors or 
administrators of the employee's estate. 

(b) Beneficiary Designation 

(c) 

An employee, or retiree with life insurance in force, 
has the right to name the beneficiary of his/her 
choice, and to change his/her beneficiary at any time. 
The beneficiary is that designation last made by the 
employee or retiree as indicated on the records of the 
Insurer. 

When the Insurer receives notice of a beneficiary 
change, the change then relates back to and takes 
effect as of the date the employee signed such notice, 
according to the date shown thereon, whether or not 
he/she is living when the Insurer received such 
notice, but without prejudice to the Insurer on 
account of any payment it may have made before receipt 
of such written notice. ~ 

Burial Expenses ~ ff 
The Insurer, upon receipt of satisfactory ~ 
documentation, may deduct from the sum payable upon an ~ 
employee's death an amount up to the statutory limit 
(~11,020.00 in 2019 $12,720.00 in 2023, and adjusted @ 
annually for changes in the Consumer Price Index · 0 l,_ 
(CPI)), to be paid to any person or persons who appear "f/tJV' 
to have incurred expenses in connection with the A 
employee's burial. The insurer will not exercise the i~ ,1v 
right to distribute some of the proceeds for burial r1 

expenses under the following circumstances: /'.~,~~~ Al\~ 
cba2/00717/1 7 J J i • ~,, 
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Where the death claim is in dispute or litigation 

• Where the beneficiary (or guardian of a 
beneficiary who is a minor, incompetent or 
otherwise unable to give a valid release) does 
not agree to such a distribution. 

(d) Assignment 

Life Insurance is not assignable, unless the 
assignment is made in writing and consented to by the 
Insurer in writing. 

(e) Accelerated Benefits 

Terminally ill employees and retirees may elect to 
receive a portion of their life insurance plan 
proceeds in advance of their deaths. The amount of 
life coverage that remains in force will be reduced by 
the amount paid ouc under the accelerated benefits 
option. Accelerated benefits may be paid to an 
employee or retiree only once. 

Under this option insured employees and retirees who 
are diagnosed with a terminal condition may receive up 
to eighty percent of coverage in force in a one-time 
lump sum payment. The combined accelerated benefit 
amounts under Basic and Optional Life Insurance may 
not exceed $600,000. Under this provision; ''terminal 
illness" means an injury or sickness expected to 
result in death within one year without any reasonable 
prospect of recovery as determined by the insurer, its 
medical staff or a qualified party selected by the 
insurer. 

The accelerated benefit will be calculated on the 
amount of life insurance in force when application for 
the benefit is made, except the maximum benefit would 
be 80% of the Continuing Group Life (CGL) or ultimate 
amount for any employee or retiree whose benefit is in 
the process of reducing when application is made or 
whose benefit will begin to reduce during the one-year 
life expectancy period. 

The accelerated benefits option would apply to all 
employees and retirees with Company paid coverage. The 
option will not apply to the following: 

• Individuals who are cash paying for life '¢-

cba2/DD717/2 
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• 

• 

• 

cba2/00717/3 
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Permanently and totally disabled individuals who 
have already drawn on their life benefits. 

Individuals who have irrevocably assigned their 
life insurance and 

When all or a portion of the life insurance is to 
be paid to a former spouse as part of a divorce 
agreement. 
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Section 9. Survivor Income Benefits 

(a) Transition Survivor Income Benefit 

If an employee dies while insured for Survivor Income 
Benefits, leaving one or more Survivors, as defined 
below, the Insurer shall begin payment of not more 
than 24 monthly Survivor Income Benefits ( ''Transition 
Survivor Income Benefits"), provided at least one of 
such Survivors is living on the first day of the month 
following the employee's death and then qualifies as 
the employee's Survivor. 

The amount of the monthly Transition Survivor Income 
Benefit is $700 for eligible survivors of an employee 
who is at work on or after October 24, 2011 for any 
month for which no eligible survivor of the deceased 
employee is eligible for an unreduced old-age benefit, 
a survivor's benefit not reduced because of age or 
disability benefit under the Federal Social Security 
Act as now in effect or as hereafter amended, and 
otherwise is $375 for eligible survivors of an 
employee who is at work on or after October 24, 2011. 
For months in which two or more survivors share a 
Benefit, each survivor's share is computed as a 
fraction of the Benefit that would be paid to the 
survivor as a sole survivor, according to such 
survivor's own eligibility for Social Security 
benefits. 

The amount of monthly Transition Survivor Income 
Benefit for a survivor of an employee who last worked 
prior to October 24, 2011 remains unchanged. 

The first such benefit is payable on the first day of 
the month following the employee's death. Thereafter, 
a monthly Survivor Income Benefit is payable on the 
first day in each of the next 23 months, but if on the 
first day of any month after the employee's death no 
person then living qualifies as the employee's 
survivor, no such benefit is payable for that month or 
any subsequent month. 

Survivors are classified and defined as follows: 

( 1) A "Class A Survivor" means the employee's widow, 
whether or not remarried, but oal·y if he/she wae 
married to the employee for at least a year 
~~e-½-1 prior to his/her death. 
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( 2) 

(3) 

GROUP LIFE AND DISABILITY INSURANCE 

A "Class B Survivor'' means an employee's widower, 
whether or not remarried, but enly if he/ohe was 
married to the employee for at least a year 
immediately ~rier to his/her death. 

A "Class C Survivor" means the employee's child 
who at the employee's death and at the time a 
Survivor Income Benefit first becomes payable to 
such child is both unmarried and either (i) under 
21 years of age, or (ii) at least age 21 but 
under age 25, or (iii) totally and permanently 
disabled at any age over 21; provided, however, 
that a child under clause (ii), (iii), or (iv) 
must have been legally residing with and 
dependent upon the employee at the time of 
his/her death. A child ceases to be a Class c 
Survivor upon marrying, or if not totally and 
permanently disabled, upon reaching his or her 
25th birthday. To qualify as the employee's 
child, the child must be one of the following: 

(i) The employee's own child born prior to the 
first of the month following the employee's 
death, 

(ii) The employee's legally adopted child or a 
child with respect to whom he/she had 
initiated legal adoption proceedings which 
were terminated by his/her death, 

(iii) The employee's step-child who resided with 
him/her at the time of his/her death. 

(4) A "Class D Survivor" means the employee's parent 
for whom he/she had, during the calendar year 
immediately preceding his/her death, provided at 
least 50% of such parent's support, if such 
parent was 

( i) 

(ii) 

The employee's father or mother by blood 
relationship, or 
The employee's adopting parent. ~ 

( 5) The survivors entitled to each monthly Survivor ~ 
Income Benefit that becomes payable under this 
Subsection 9(a) shall be determined as follows: 

( i) The employee's Class A or Class B survivor '(ff 
who is living on the first day of a month ef A_ 
shall be entitled to the benefit payable A J; 

cba2/00719/2 
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cba2/00719/3 
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(ii) If neither the employee's Class A nor Class 
B Survivor is living on the first day of a 
month, persons who qualify on that day as 
his Class C Survivors, excluding any then 
deceased, shall be entitled to the benefit 
payable for that month; two or more such 
persons to share the benefit equally; 

(iii) If neither the employee's Class A nor Class 
B Survivor is living on the first day of a 
month and no living person qualifies on 
that day as the employee's Class C 
Survivor, persons who qualify on that day 
as the employee's Class D Survivors, 
excluding any then deceased, shall be 
entitled to the benefit payable for that 
month; two such persons to share the 
benefit equally; 

{iv) In any case in which the Class A or Class B 
eligible survivor does not receive Survivor 
Income Benefits because of a waiver under 
Section 9(e), any payments of Transition 
Survivor Income Benefits to a Class C or 
Class D eligible survivor shall be 
determined as if the deceased Class A or 
Class B eligible survivor had not waived 
such benefits. In no event, however, would 
any such benefit be paid to a Class C or 
Class D eligible survivor for any month for 
which Transition Survivor Income Benefits 
would have been payable to the Class A or 
Class B eligible survivor except for the 
waiver or for any month subsequent to 24 
calendar months after the date of death of 
the insured employee. 
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Section 11. Accident and Sickness Insurance 

(a) Eligibility Requirements 

To be eligible for benefits, an employee must: 

• Become wholly and continuously disabled by 
accidental bodily injury, sickness or pregnancy 
(which includes resulting childbirth or 
miscarriage), while insured for Accident and 
Sickness Insurance, 

• Be unable to perform all duties of the employee's 
occupation, 

• Be under a doctor's care, and 

• Furnish the Insurer with notice and satisfactory 
proof of disability on a timely basis under 
Subsection (j) below. 

The requirement that an employee be under a doctor's 
care shall be deemed to have been met if an employee 
under treatment for substance use disorder in an 
inpatient residential, day treatment or outpatient 
substance use disorder treatment facility approved for 
benefits under the H-S-M-D Program furnishes the 
insurance company with certification of disability, 
provided either by the facility's physician director, 
or by a physician consultant selected by the facility, 
based on information furnished by, and upon the 
recommendation of, a provider who is licensed and 
accredited to treat substance use disorders, who is 
supervising the employee's therapy. An employee under 
treatment for mental health issues may submit 
disability certification from a licensed and 
accredited mental health care provider during the 
first 90 days of disability. After the first 90 days 
of disability a legally licensed doctor of medicine or 
osteopathy who is a specialist in Psychiatry must 
submit subsequent disability certification for any 
disability extending beyond 90 days (30 days for any 
recurrent claims). The employee must be compliant with 
the prescribed treatment plan. 

The requirement that an employee be under a doctor's 
care shall be deemed to have been met if an accredited 
nurse practitioner working within applicable state 
licensing requirements provides treatment on or before 
the 14th day of disability, and the claim satisifies 

p 

all other Eligibility Requirements, 
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Substantiation" as described below. After the first 14 
days of disability, an employee must be under the care 
and treatment of a legally licensed doctor of medicine 
or osteopathy. 

Upon implementation of the Medical Substantiation 
process described in the Letter of Understanding dated 
October.....!Q., 2019~. Subject: Medical Substantiation 
and Disability Benefits, for an employee to be deemed 
wholly and continuously disabled, such employee must 
(1) provide medical evidence satisfactory to 
the Insurer that substantiates total disability 
("Medical Substantiation"), and (2) the employee must 
not be engaged in any employment or occupation for 
remuneration or pay which is the same or similar to 
the employee's job classification duties and which is 
inconsistent with the employee's disability and/or 
restriction(s). Absent Medical Substantiation the 
employee's claim for benefits under the Program will 
be denied. 

cba2/ 00728/2 
a 
09/14/23 



25E

SECTION 11 GROUP LIFE DISABILITY INSURANCE 

(c) Duration of Benefits 

An employee is eligible for benefits for as many weeks 
as any one accident, illness or pregnancy keeps the 
employee disabled with a limit of S2 weeks for one 
continuous period of disability. Benefits stop when 
the employee is able to return to work. 

In addition to the time limits above, Accident and 
Sickness Benefits are further limited for one 
continuous period of disability due to accident, 
sickness or pregnancy to the lesser of 52 weeks or a 
period equal to the time at commencement of disability 
since an employee's most recent hire or rehire, except 
that if, at the date of expiration of the period 
Accident and Sickness Benefits are payable, such an 
employee for the same disability is confined in a 
hospital or is receiving lost time benefits because of 
employment with the Company under Workers' 
Compensation laws or other laws providing benefits for 
occupational injury or diseases but excluding specific 
allowances for loss or 100 percent loss of use of a 
body member, benefits continue to be payable while the 
employee continues to be so confined or to receive 
such lost time benefits, but in no event after 52 
weeks of such benefits have become payable for that 
continuous period of disability. 

One continuous period of disability includes 
successive periods of disability due to the same or 
related causes, unless before the later period of 
disability begins, the employee has returned to work 
with the Company for three or more consecutive months 
except as required by law. the applieable following 
period-. 

(i) 

(ii) 

In the ease of employees 'n'hosecmployment is 
~cot to the California Uncmplo~ 
eet=Rpcnsation Bioability Benefits Law or the New 
Jersey Temporary Disability Benefits Lm,·, two or 
more consecutive ,,,eeks, 

In-e-he ease of all other empJ..0;•ceo including 
employees WfiOBC emp*eyment is subject to the 
¥erk Disability Benefits Law, three er more 
eeflSe~tive months. 

Hew 

An employee shall have returned to work only if such 
employee works four or more hours on each working day 
(where state laws permit). ' ~ 4' 
lf an employee becomes disabled again by a new illness A ,0. 
or accident, the employee can make a new claim for /' {SGI 

~ba2/00730/1 v ;p ,.._ ) J 
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benefits. The employee can also make a new claim for 
benefits if an old accident or illness disables the 
employee again, provided the employee has been back to 
work as described herein above. 

cba2/00730/2 
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(k) Pay from Company 

Accident and Sickness Benefits are not paid for any 
day for which the employee is entitled to holiday pay 
or receives pay from the Company for at least eight 
hours of work or, if employed under an alternate work 
schedule, the number of hours the employee is 
scheduled to work in a regular work day. For an 
employee who shall have received pay for any day for 
less than eight hours of work or for employees working 
an alternate work schedule, the number of hours 
scheduled in the employee's regular work day, any 
Accident and Sickness Benefits for which he/she may 
otherwise be eligible for that day shall not exceed 
the difference between eight hours, or the hours 
scneduled on a regular work day for employees working 
under an alternate work schedule, and the number of 
hours paid multiplied by his/her base hourly rate. 

( 1) N'ew Yark New Jersey and California E!ftPloyeeo State and 
Federal Limits 

(m) 

a 
09/07/23 

Accident & Sickness Benefits are reduced for any 
applicable State or Federal disability program 
benefits the Employee is receiving or are eligible to 
receive, unless such applicable State and Federal 
disability programs are funded solely by the employee 
through payroll taxes or otherwise. 

If an employee is employed in New York or New Jersey, 
his/her Accident and Sickness Benefit.a are at least 
equivalent te--E-flee~uired under the State 
disability-eompensatieR-1-a-w-,-

If an employee is Cl'f!Ployed in California, his/her 
Accident and Sickness Benefits will be FedHeed by 
State Unemployment Compensation Disability benefits 
for which he/she is eligible, • .. ·hcther or not he/she 
has re) eetecl or other· .. ·ise waived his/her rig~ 
thereto. 

Waiver 

An employee who has one or more years of seniority may 
waive irrevocably any right he/she may have to receive 
Accident and Sickness Benefits with respect to any 
period of disability by completing a waiver form 
furnished by the Insurer for that purpose. No Accident 
and Sickness Benefits shall be payable for any period 
of disability covered by such waiver. 
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Section 12. Reinstatement of Accident and Sickness Insurance 
During Layoff 

(a) Eligibility Requirements 

\
q"l ,9 

\'$S ~ \o\ ~s 
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Accident and Sickness Insurance shall be reinstated, 
subject to the modifications set forth herein, for an 
employee at work on or after~ 
~XX/XX/XXXX who: 

• Becomes wholly and continuously disabled while on 
a qualifying layoff as defined in the i!-W:-5-2023 
Ford-UAW Supplemental unemployment Benefit Plan 
(SUB Plan) or who, upon responding to recall from 
such layoff, is found medically disabled by the 
plant physician, thereby preventing return to 
work, or is certified by such employee's 
physician to be unable to return to work because 
of disability, and while insured for Life 
Insurance, and 

• Has been eligible for a Regular Benefit under the 
SUB Plan, or has been employed by another 
employer, immediately prior to his becoming 
disabled. 

Notwithstanding the provisions of Section 11, Accident 
and Sickness Benefits provided under this Section 12 
are payable only if, with respect to each week for 
which a benefit is claimed, the employee: 

• Is unable to perform all duties of the employee's 
occupation, 

• Is under a doctor's care, and 

• Is otherwise eligible to receive a benefit under 
the SUB Plan or, if the 1987 Ford-UAW 
Supplemental Unemployment Benefit Plan (1987 SUB 
Plan) is reinstated, has to his credit at least a ,~ 
Credit Unit under the 1987 SUB Plan. yµv 

fl PW 
~§ 

JP~ c.Y g}~ 
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MONTHLY CONTRIBUTION RATES: 

The monthly contribution an employee is required to pay 
depends upon the insurance bracket as determined by Base 
Hourly Rate the employee was receiving as of the last day 
worked and the kinds of insurance which can be continued. The 
required monthly contribution schedule is subject to change if 
necessary by mutual agreement between the Company and the 
Union. 

Base Hourlr Rate 
Up to-a1::11:: leee ef!aA ,1,4,39 
14. 30 but leee than H.65 
~00 E Aa-R-l: 5 . 9 9 
15.99 s1:11: ±eoe &Raf'! 
;i,5, 35 e1:tt: ±899 tl'½a-A 
u. :;tG-ooe leo'9-&-han 
16.95 b1.11; leoe 
16. 49 b\:!e lese 
:J:6.,;,5 131::ll: ±ese 
:1,;i. 19 e1:1e less 
H.45 e1:1t: leoo 
H.89 e1:1& lees 
:l:8.a-5 b1:te lees 
3:8 .59 b1::1t: lees 
3:8. 85 b1:1t: lees 
19,29 but less 
1!l, 55 but less 
19.90 but less 
20. 25 but less 
20.60 but less 
20.95 but less 
21.30 but less 
21.6S but less 
22.00 but less 
22.35 but less 
22.70 but less 
23.05 but less 
23.40 but less 
23.75 but less 
24.10 but less 
24.45 but less 
24.80 but less 
25.15 but less 
25.50 but less 
25.85 but less 

cba2/00757 
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&Ra-A 
EAaR 
tho-fl 
€:AaA 
EAaA 
~Aafl 
t;l'iafl 
Eflafl 
!:Rafi 
than 
than 
than 
than 
than 
than 
than 
than 
than 
than 
than 
than 
than 
than 
than 
than 
than 
than 
than 
than 

15.35 
;i,s. :;,9 
:1:6. 05 
16.49 
:1:6.;tS 
H.:1:9 
:l,:jl I 45 

H.89 
18.15 
18.59 
18.85 
;i,9. 29 
19.55 
19,90 
20.25 
20.60 
20.95 
21. 30 
21. 65 
22.00 
22.35 
22. 70 
23.05 
23.40 
23.75 
24.lO 
24.45 
24.80 
25.15 
25.50 
25.85 
26.20 

contribution Schedule r1 Contribution Schedule II 
26.36 ;i,5. :;t5 
2:;t. 2:a 16.25 
2!7.65 16. ;is 
28.51 1!7.25 
.!9. 3 :;i ;i,;i. :;is 

29.89 18.99 
39.66 18.59 
31.99 18. :;q, 
'33,, 5.! il:9. 99 
32,38 19. 59 
33.24 29.99 
33 .6:;t 29.25 
34.96 2¼. 99 
35.39 2;!:. 25 
36 I 25 2:1:. ;is 

21. 6 0 a-6-,-6-8, 21.60 2~ 

21.84~ ll.:..!!~ 
~~ ~~ 
22.56~ 22.56~ 
~~ 22.80~ 
23.28~ 23.28~ 
23.524-G-.-5-5 23.52~ 
24.004-±-:-4-1- 24.00~ 
24.24~ 24.24~ 
24.72~ 24.72~ 
25.20~ 25.20~ 
25.4443-:-9-9 25.44~ 
31.:.,E4+.-8-S ~~ 
~~ 26.16~ 
~46.H 26.64~ 
27.12~ 27.12~ 
27.36~ 27.36~ 
27.8448.29 27.84~ 
28.08~ 2 8 . 0 8i3-9-,-8,G 
28.5649-,-,S,8 28.56~ 

<y'})Y> 
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Base Hourl:i: Rate Contribution Schedule I Contribution Schedule II 
26.20 but less than 26.55 29.045-6-,-44 29.04;;.e..,..oo. 
26.55 but less than 26.90 29.2B~ 29.2B~ 
26.90 but less than 27.25 29.76~ 29.76~ 
27.25 but less than 27.60 30.00~ 30.00~ 
27.60 but less than 27.95 30.4B~ 30.4B~ 
27.95 but less than 28.30 30.96~ 30.96~ 
28.30 but less than 28.65 31. 2 0 ~ 31.20~ 
28.65 but less than 29.00 31.68~H- 31.68~ 
29.00 but less than 29 . .35 32.406-6-:-46- 32.40~ 
29.35 but less than 29.70 32.6456.89 32.64~ 
29.70 but less than 30.05 33.12-5-+-:--+5- 33.12~ 
30.05 but less than 30.40 ~~ 33.60~ 
30.40 but less than 30.75 33.84-5-9--.-9-4 33.B4~ 
30. 75 but less than 31.10 34.32~ ~~ 
31.10 but less than 31.45 34.56~ ~~ 
31.45 but less than 31. 80 34.806-G-:46- 34.80~ 
31. 80 but less than 32.15 ll.:..Q.! ~ 35.04~ 
32.15 but less than 32.50 ~6-2--:--G& 35.52~ 
32.50 but less than .32.85 36.00~ 36.00~ 
32.85 but less than 33.20 36.24~ 36.24~ 
33.20 but less than 33.55 36.72~ 36.72~ 
33.55 but less than 33.90 36.96~ 36.96~ 
33.90 but less than 34.25 37.44~ 37.44~ 
34.25 but less than 3,1. 60 37.92~ 37T2~ 
34.60 but less than 34. 95 38.16~ 38.16~ 
34.95 but less than 35.30 3B.64~ 38.64~ 
35. 30 but less than 35.65 38.886-8-.-G-+ 38.88~ 
35.65 but less than 36.0D ~ 6-9-.--3-6- 39.60~ 
36.00 but less than 36.35 40.0B~ 40.0B~ 
36.35 but less than 36.70 40.56~ ~~ 
36.70 but less than 37.05 40.80~ !£..:..!Q.~· 
37.05 but less than 37.4.0 41.28:;J~ 41.28~ 
37.40 aftel eve~ but less than 37. 75 41.52~8 41.52~ 
37.75 but less than 38.10 42.00 42. 00 
38.10 but less than 38.45 42.48 42.48 
38.45 but less than 38.80 42. 72 42.72 
38.80 but less than 39.15 43.20 43 .20 
39.15 but less than 39.50 43.68 43.68 
39.50 but less than 39.85 43.92 43.92 
39.85 but less than 40.20 44.40 44.40 
40.20 but less than 40.55 44.64 44.64 
40.55 but less than 40.90 45.12 45.12 
40.90 but less than 41.25 45.60 45.60 
41.25 but less than 41. 60 45.84 45.B4 
41.60 but less than 41.95 46.32 46.32 
41.95 but less than 42.30 46.80 46.80 
42.30 but less than 42.65 47.04 47.04 
42.65 but less than 43.00 47.52 47.52 
43.00 but less than 43.35 47.76 47.76 

~ 43.35 but less than 43.70 48.24 48.24 
43.70 but less than 44.05 48. 72 48.72 
44.05 but less than 44.40 48.96 48.96 

Q,I~~ 
44.40 but less than 44. 75 49.44 49.44 
44.75 but less than 45.10 49.68 49.68 
45.10 but less than 45.45 50.16 50.16 
45.45 but less than 45.80 50.64 50.64 
4-5.80 but less than 46.15 50.88 SO.BB 

~
i.,lJ3 

46.15 but less than 46.50 51. 36 51.36 
46.50 but less than 46.85 51. 84 51.84 

µ.I~ \D~ 
46.85 but less than 47.20 52.08 52.08 
47.20 but less than 47.55 52. 56 52.56 

cba2/00758/l 
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47.55 but less than 47.90 52.80 52.80 
47.90 but less than 48.25 53.28 53.28 
48.25 but less than 48.60 53.76 53.76 
48.60 but less than 48.95 54.00 54.00 
48.95 but less than 49.30 54.48 54.48 
49. 30 but less than 49.65 54.72 54 .72 
49 .65 but less than 50.00 55.20 55.20 
50.00 but less than 50.35 55.68 55.68 
50.35 but less than 50.70 55.92 55. 92 
50.70 but less than 51.05 56.40 56.40 
51.05 but less than 51.40 56.88 56.88 
51.40 but less than 51. 75 57.12 57.12 
51.75 but less than 52.10 57.60 57.60 
52.10 but less than 52.45 57.84 57.84 
52.45 but less than 52.80 58.32 58.32 
52.80 but less than 53.15 58.80 58.80 
53.15 but less than 53.50 59.04 59.04 
53.50 and over 59.52 59.52 

1 Monthly contribution is required for disability continuation in addition to 
the amounts shown in the contribution Scheduler. The amount is subject to 
change based on disability program costs, available through the disability 
carrier. 

i This monthly contribution amount applies to Employees receiving $45,000 of 
Basic Life Insurance. 

Contribution Schedule III 
60¢ per $1,000 Life Insurance in addition to $5.00--a,--m~. 

Contribution Schedule IV 
60¢ per $1,000 Life Insurance. 

cba2/00758/2 
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EXHIBIT I DEPENDENT GROUP LIFE INSURANCE 

II. Enrollment and Effective Dates 

The employee's Dependent Group Life Insurance shall become 
effective as set forth below: 

(A) If the employee enrolls in $100,000$75,000 
spouse/$30,000$40,000 child option or less on or 
before his/her eligibility date, insurance becomes 
effective on the eligibility date. 

(B) If the employee enrolls in $100,000$75,000 
spouse/~$40,000 child option or less during the 
31-day period following his/her eligibility date, 
insurance becomes effective on the first day of the 
calendar month following the date of enrollment. 

(C) If the employee enrolls (1) in greater than 
$100,000$75,000 spouse/$30,000$40,000 child option, or 
(2) subsequent to the 31st day following his/her 
eligibility date, or (3) if the employee becomes 
insured for the amounts of insurance under any 
Schedule in Section IV and later decides to enroll for 
increased amounts of insurance under any other 
Schedule in Section IV, the employee must furnish 
evidence satisfactory to the insurance company of each 
dependent's good health. In either case, insurance 
will become effective on the first day of the calendar 
month following the date the insurance company 
approves the evidence, with respect to those persons 
whose evidence has been approved and who are still 
eligible dependents, as defined in Section III, below. 

(D) If the employee enrolls during an open enrollment, 
coverage is effective (1) for the guaranteed coverage 
amounts (coverage where Evidence of Insurability is 
not required) as specified in the open enrollment the 
1st of the month following the enrollment, or (2) for 
amounts requiring Evidence of Insurability, the 1st of 
the calendar month following the date the insurance 
company approves the evidence. 

In any event, for insurance to become effective, the /""""'-~ 
employee must be actively at work or on an approved local ~~.V:~ 
union leave, on the date insurance would otherwise become 
effective. If the employee is not actively at work or on an 
approved local union leave on such date, insurance becomes 
effective on the date the employee returns to active work, rJ 
provided he/she is then still eligible as set forth in ,AJ-
Section I, above. If the employee becomes insured for the 17~• 
amounts of insurance under any Schedule in Section IV and 
later enrolls for decreased amounts of insurance under any A_ 
other Schedule in Section IV, the decreased amounts of ~ /~ 

• /.<, insurance shall become effective on the first day of the t2;/' 
~ba2/00769/1 µ l.) ~ 
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calendar month next following the last month for which 
he/she made the required contribution for the larger 
amounts of insurance, whether or not he/she is then 
actively at work. 

cba2/00769/2 
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EXHIBIT I DEPENDENT GROUP LIFE INSURANCE 

IV. Amount of Insurance 

The amount of Dependent Group Life Insurance applicable to 
each dependent is as follows: 

Amount of Insuranoe 

Dependent Sohedule Schedule Schedule Schedule Schedule 
I II III IV V 

Spouse/SSDP ..... $5,000 $10,000 $15,000 $20,000 $25,000 
Child ........... 2,000 4,000 6,000 8,000 10, 000 

Schedule Schedule Schedu.le Schedule Schedule 
VI VII VIII: :rx X 

Spouse/SSOP .... $30,000 $35,000 $40,000 $50,000 $60,000 
Child ........... 1:a, 000 14,000 16,000 20,000 24,000 

Schedule schedule Schedule Schedule Schedule 
XI XII X!II XIV xv 

Spouse/SSOP .... $75,000 $100,000 $125,000 $150,000 $175,000 
Child ........... 30,000 40,000 50,000 60,000 ~70,00 

For def?end:ents of retirees, sur,..iving spouses, or Qualified 
Same Sex Domestic Partner (SSDP) of deeeased ~~ 
retil:'CCS ~1ho continue coverage beyond age seventy (70), the 
maJci:-mum ai'ftount of insurance applieable will be the 
following pereontageo of the schedulcel. eo¥erage in force on 
the last day 'n'orlced by the employee or retiree l.l;pOn whom 
~he dependent's coverage io ba~ 

Retiree, Surviving 
Speuee er SSDP Age 

70 74 

75 and over 

MaxiRH:im Insurance Amellft~ 
75~ of the scheduled insurance 
in force on the employee's or 
retiree's last day worked. 
37.S~ of the scheduled 

------------------~·~nMO~u~r~aannee~e~in force on the 
cm-pleyee's er rcti1cee-1s 1 
worked. 

~ 

~ AfL· 
5.0> ~ @ cba2/00771 
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EXHIBIT I DEPENDENT GROUP LIFE INSURANCE 

V. Contributions 

The employee shall contribute the full cost of Dependent 
Group Life Insurance and contributions shall be payable 
monthly in advance. Regardless of the number of dependents 
on whose account the employee is insured, the required 
monthly contribution, which is subject to change if 
necessary by mutual agreement between the Company and the 
Union during the duration of this Agreement. Premium rates 
and monthly contributions are set forth in the following 
schedules and are not determined based on the last date 
actively at work. 

Monthly Rates per $1,000 of Insurance 
(Effective l-l-~2024) 

Dependents (including children) of Employees and Retirees, and 
Surviving Spouses or Qualified Same-Sex Domestic Partners of 
Deceased Employees or Retirees 

Monthly Rates 
Dependents of Retirees 

and Surviving Spouse 
/SSDP of Deceased 

Employees• or Dependents of Employee or 
Retirees Ag:e Em121orees Retiree 

Under 30 $0.066$0.051 $0.074 
30-34 ~-:-G-6-8- .095 
35-39 .100~ .119 
40-44 .llOTG-&5 .166 
45-49 .166~ .238 
50-5') .;2,g--;-¼-% .363 
55-59 .:..!ll-;-¾6 .575 
60-64 .:..2!! ...&fi. .830 
65-69 1.3941.080 1.384 
70-74 2.259~ 2.185.:&. 
75-79 3.265~ 3 .16'5.&..&. 
80-84 ~~ 4_345.u. 
85-89 ~-4--r-5-S-G 5. 724--
90-94 7.621~ 7.376"'-"'-

95 and over 9.979~ 9.662.UC 
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contribution will change on the first day of the calendar month 
following the month in which such birthday occurs. 

cba2/00772/2 
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EXHIBIT III OPTIONAL GROUP LIFE INSURANCE 

EXHIBIT III 

OPTIONAL GROUP LIFE INSURANCE 

I. Eligibility Date 

An employee shall become eligible for Optional Group Life 
Insurance for the amounts of insurance determined in 
accordance with section III herein, on the first of the 
month following date employed provided that, in either 
case, the employee is then insured for Life Insurance 
described in Section 3 of the Group Life and Disability 
Insurance provisions. I£ the employee is not then insured 
for such Life Insurance, he/she shall become eligible for 
Optional Group Life Insurance on the first day of the 
calendar month following the date both these conditions are 
first met. 

The date that the employee becomes eligible for Optional 
Group Life Insurance shall be hereinafter referred to as 
the employee's eligibility date. 

II. Enrollment and Effective Dates 

The employee's Optional Group Life Insurance shall become 
effective as follows: 

A. If the employee enrolls on or before his/her 
eligibility date, insurance of $250,000$200,000 or 
less becomes effective on the eligibility date. 

B. If the employee enrolls during the 31-day period 
following his/her eligibility date, insurance of 
$250,000$200,000 or less becomes effective on the 
first day of the calendar month next following the 
date of enrollment. 

C. If the employee enrolls (1) in greater than 
$250,000$200,000, or (2) subsequent to the 31st day 
following his/her eligibility date, or (3) if the w 
employee becomes insured for Optional Group Life 
Insurance and later decides to enroll for a higher ~~ ~ 
amount of insurance as set forth in Section III ~))7 
herein, the employee must furnish evidence ~ 
satisfactory to the Insurer (a) of his/her good 
health, or (b) that he/she has married or acquired a 
child or children by birth or adoption during the 31- .,JJ 
day period immediately prior to such enrollment. In ~1"' · 
either case, insurance shall become effective on the ~ 
first day of the calendar month next following the A. 
date the Insurer approves such evidence, provided that ~ {; 
in the case of (b) above, the change in stat~us is J •'[ V 
still in existence. t" &,l 

cba2/00782/1 I -s:J' 
~9/16/23 JI@( t' ~.l;7 ~ ~ ~ 
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EXHIBIT III OPTIONAL GROUP LIFE INSURANCE 

D. If the employee enrolls during an open enrollment, 
coverage is effective (1) for guaranteed coverage 
amounts (coverage amounts as specified in the open 
enrollment where evidence of insurability is not 
required), the 1st of the month following enrollment, 
or (2) for amounts requiring evidence of insurability, 
the first of the calendar month following the date the 
insurance carrier approves coverage. 

In any event, for an employee to become insured 
initially or for a higher amount of insurance, the 
employee must be actively at work or on an approved 
local union leave, on the date the insurance would 
otherwise become effective. If the employee is not 
actively at work or on an approved local union leave 
on such date, the insurance becomes effective on the 
date the employee returns to active work, provided the 
employee is then still eligible as set forth in 
Section I above. 

If the employee becomes insured for Optional Group 
Life Insurance and later enrolls for a lower amount of 
insurance as set forth in Section III herein, the 
employee shall become insured for such lower amount of 
insurance on the first day of the calendar month next 
following the last month for which he/she made the 
required contribution for the higher amount, whether 
or not the employee is then actively at work. 

1 
r# 

cba2/00782/2 
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EXHIBIT III OPTIONAL GROUP LIFE INSURANCE 

III. Amount of Insurance 

IV. 

An employee may elect one of the following Schedules of 
Optional Group Life Insurance: 

Alnount of 
Life Insurance 

Schedule 1 $10,000 
Schedule 2 20,000 
Schedule 3 30,000 
Schedule 4 40,000 
Schedule 5 50,000 
Schedule 6' 75,000 
Schedule 7 100,000 
Schedule 8 125,000 
Schedule 9 150,000 
schedule 10 175,000 
Schedule 11 200,000 
Schedule 12 225,000 
Schedule 13 250,000 
Schedule 14 275,000 
Schedule 15 300,000 
Schedule 16 350,000 
Schedule 17¾ 400,000 
Schedule 18 450,000 
Schedule 19-3:-9- 500,000 
Schedule 20 550,000 
Schedule 21-3:-8- 600,000 
Schedule 22 625,000 
Schedule 23 650,000 
Schedule 24 675,000 
Schedule 25 700,000 

Retired employees may continue that amount of insurance in 
force on the last day the retiree worked, or a lesser 
amount according to the above schedule at their option, 
~til they attain age 70. Cemmet\cing the first day of the 
month following the month in ,i'hieh their 70th birthday 
occurs, if they arc then participating in the t?JrO~ram, the 
rnaxi1m.:tR'I amount of insurance the retired employee may 
continue will be seventy five percent (75') of the amount 
of insurance in force on their last day ~Jorltcd prior te 
retirement. Coffimencing on the first day 0€ the ffiOnth 
follo·.dng the month in 1dhich their 75th birtheay occurs, i.e 
they are then participating in the program, tche maJcimttm 
amount ef insurance the retired cffiplo1·ce may continue 
thereafter will be thirty seven and one half percent 
(37.5~) of the amouflt of insurance in force on the last day 
worked prior to rctirema*. 

Contributions 

cba2/00784/l 
b 
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EXHIBIT III OPTIONAL GROUP LIFE INSURANCE 

The employee shall contribute the full cost of the Optional 
Group Life Insurance and contributions shall be payable 
monthly in advance. Premium rates are not based on the last 
date actively at work and the required monthly contribution 
for each $1,000 of Optional Group Life Insurance is set 
forth in the following table, which is subject to change if 
necessary during the duration of this Agreement by mutual 
agreement between the Company and the Union: 

Employee Contribution Rates 

Employee's 
Age* 

Less Than 30 
30-34 
35-39 
40-44 
45-49 
50-54 
55-59 
60-64 
65-69 
70-74 
75-79 
80-84 
85-89 
90-94 
95 & over 

Retiree Contribution Rates 

Retiree's 
Age* 

Less Than 30 
30-34 
35-39 
40-44 
45-49 
50-54 
55-59 
60-64 
65-69 
70-74 
75-79 
80-84 
85-89 
90-94 
95 & over 

cba2/00784/2 
b 
09/20/23 

Monthly Contribution for Each 
$1,000 of Insurance 
Effective 1-1-¾24 

$.037$.028 
.056..,..f),.8 
.074~ 
.097-:-G,-:7-5-
.146-:-:1:-B 
.222~ 
.417~ 
.639--=--4-94 

l.227~ 
1. 9891. 541 
2.0602.435 
2.0603.492 
2.0605.028 
2.0607.064 

2. 060¼3:. 973 

Monthly Contribution for Each 
$1,000 of Insurance 
Effective 1-1-¾24 

$.078~ 
.104-:-0--8-e-

• 117 ~ 
.140~ 
.251-,--1-94 
. 478-:---3---'.7--0 
.697~ 

1.185..,...g.;i,.s. 
2.2711.760 
4.4123.420 
6.7275.214 
9.6517.481 

13. 9023:0. 776 
19. 523~H-4 
33.09025.653:-

~~~' 
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EXHIBIT III OPTIONAL GROUP LIFE INSURANCE 

* When the employee/retiree attains a birthday which places the 
employee/retiree in a higher age bracket, the monthly contribution will change 
on the first day of the calendar month following the month in which such 
birthday occurs, 

cba2/007B4/3 
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EXHIBIT IV 

OPTIONAL ACCIDENT INSURANCE 

Any reference in this Exhibit to Same-Sex Domestic Partner, 
including the definition of spouse, shall be governed by 
the letter of understanding, dated November 5, 2015, titled 
"Transition of Same-Sex Domestic Partner Benefits." 

I. Eligibility Date 

An employee shall become eligible to elect Optional 
Accident Insurance as described in Section III herein for 
the amounts of insurance therein described, on the first 
day of the month following date employed provided that the 
employee is then insured for Life Insurance described in 
Section 3 of the Group Life and Disability Insurance 
provisions. If the employee is not then insured for such 
Life Insurance, the employee shall become eligible for 
Optional Accident Insurance on the first day of the 
calendar month following the date both these conditions are 
first met. 

The date that the employee becomes eligible for Optional 
Accident Insurance shall be hereinafter referred to as the 
employee's eligibility date. 

II. Enrollment and Effective Dates 

The employee's Optional Accident Insurance shall become 
effective as follows: 

A. If the employee enrolls on or before the employee's 
eligibility date, insurance coverage becomes effective 
on the eligibility date. 

B. 

C. 

If the employee enrolls subsequent to the employee's 
eligibility date, or if the employee becomes insured 
for Optional Accident Insurance and later decides to 
enroll for a higher amount of insurance as provided in 
Section III herein, insurance shall become effective 
on the first day of the calendar month next followin 
the date of enrollment or change. 

A·'L, 
In any event, for an employee to become insured 
initially or for a higher amount of insurance, the 
employee must be actively at work or on an approved 
local union leave, on the date the insurance would . ~,r 
otherwise become effective. If the employee is not .C t' 
actively at work or on an approved local union leave cJS.:::> 
on such date, the insurance or the higher amount of t:, 
insurance becomes effective on the date the emp~ ~ ~ 

cba2/00787/l ·Jv ~ ~ 
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EXHIBIT IV, I-II OPTIONAL GROUP LIFE INSURANCE 

returns to active work, provided the employee is then 
still eligible as set forth in Section I above. 

D. If the employee becomes insured for Optional Accident 
Insurance and later enrolls for a lower amount of 
insurance as provided in Section III herein, the 
employee shall become insured for such lower amount of 
insurance on the first day of the calendar month next 
following the last month for which the employee made 
the required contribution for the higher amount, 
whether or not the employee is then actively at work. 

cba2/00787/2 
a 
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EXHIBIT IV OPTIONAL ACCIDENT INSURANCE 

III. Amount of Insurance 

LOSS 

An employee may elect either Employee Coverage or Family 
Coverage. Coverage must be purchased in Units of $10,000. 
Employees may buy a principal sum of up to ten (10) times 
annual base pay, rounded to the next s10,000, up to a 
maximum benefit of $500,000 . 

. A. Loss of Life or a Bodily Injury 

If the employee sustains an accidental bodily injury 
which results in one of the following losses within 365 
days of the accident, the following schedule applies: 

AMOUNT PAYABLE 

Loss of Life .................................... The Principal Sum 
Loss of both hands or both feet ................. The Principal Sum 
Loss of one hand and one foot ................... The Principal Sum 
Loss of the entire sight of both eyes ........... The Principal Sum 
Loss of speech and hearing ...................... The Principal Sum 
Loss of the entire sight of one eye 

and one hand or foot ............................ The Principal Sum 
Loss of one hand or one foot ........... One-Half The Principal Sum 
Loss of the entire sight of one eye .... One-Half The Principal Sum 
Loss of speech or hearing .............. One-Half The Principal Sum 
Loss of thumb and index finger 

(of the same hand) .................. One-Quarter The Principal Sum 

If the employee elects Family Coverage, both the employee 
and eligible Family members are insured; a spouse or a 
qualified Same-Sex Domes~ic Partner (as defined in section 
9 (f)) is covered for an amount equal to fifty percent 
(50%) of the employee's coverage and each other eligible 
dependent is covered for ten percent (10%) of the 
employee's coverage. ~ 

Benefits under this provision will not be paid under any ~ 
circumstances for more than one of the losses, the r 
greatest, sustained by the covered employee or covered (:\ 
family member as the result of any one injury. \lJ. f 
"Loss," used with reference to h.and or foot, means complete 

1 

severance through or above the wrist or ankle joint; as A. 
used with reference to eye, means irrecoverable loss of the A/~ 

:ba
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sight thereof; as used with reference to ,ree~and-:JJ r • 1:/.J! 
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hearing, means entire and irrecoverable loss of speech or 
hearing and as used with reference to thumb and index 
finger, means complete severance through or above 
metacarpophalangeal joints. 

B_ Paralysis Benefits 

If an insured employee sustains an accidental bodily injury 
that results in permanent paralysis within 365 days of the 
accident, the following schedule applies: 

Quadriplegia ............................. The Principal sum 
Paraplegia/Triplegia ....... Three-Quarters The Principal Sum 
Hemiplegia/Uniplegia ............ one-Half The Principal Sum 

If the employee elects Family Coverage, a spouse or 
qualified Same-Sex Domestic Partner (as defined in Section 
9{f)J is covered for an amount equal to fifty percent (50%) 
of the employee's coverage and each other eligible 
dependent is covered for ten percent (10%) of the 
employee's coverage. 

If an insured employee sustains an accidental bodily injury 
that results in a permanent paralysis within 365 days of 
the accident and less than The Principal Sum is payable by 
reason of such loss and the insured employee thereafter 
suffers a greater loss as a result of the same accidental 
bodily injury within such 365 day period following the 
accident, the excess benefit amount will be payable. 

C. Comatose Benefit 

D. 

If an insured employee sustains an accidental bodily injury 
that results in lapse into a comatose state within 365 days 
of the accident, a benefit equal to one percent (1%) of the 
Principal Sum shall be payable on the 32nd day of the coma 
and each month thereafter for a maximum of 100 months, or 
until death if earlier at which time any balance would be 
paid. If the employee regains consciousness, benefits shall 
cease and coverage for Optional Accident Insurance would 
resume only upon re-enrollment and payment of premiums. 

If the employee elects Family Coverage, a spouse or 
Qualified Same-Sex Domestic Partner (as defined in Section 
9(f)) is covered for an amount equal to fifty percent (sot) 
of the employee's coverage and each other eligible 
dependent is covered for ten percent (10%) of the 
employee's coverage. 

Special Education Benefit 

If Family Coverage has been elected and the insured 
employee dies as a result of a covered accident, an 

cba2/00788/2 
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additional benefit in the amount of six percent (6%) of the 
employee's Principal Sum (subject to a maximum of $7,000 
effective January 1, 2004 for covered accidents on or after 
that date) per year will be paid for each eligible 
dependent child of the employee, surviving spouse or SSDP 
enrolled within 365 days of the death of the employee as a 
full-time student in an accredited college or university. 

This benefit is payable annually for a maximum of four 
consecutive years providing the eligible child 
consecutively continues his/her education as a full-time 
student. Benefits beyond the first year require evidence 
that the child has successfully completed all academic 
requirements of the prior school year. 

No payment will be made for room, board, or other living, 
traveling, or clothing expenses. 

If there is no dependent child who qualifies, an additional 
benefit of $1,000 will be paid to the beneficiary. 

E. Special Child Care Center Benefit 

If Family Coverage has been elected, upon the death of an 
insured employee, spouse or qualified Sarne-Sex Domestic 
Partner (as defined in Section 9(f)) from a covered 
accident, the beneficiary will receive an additional 
benefit in the amount of six percent (6%) of the employee's 
Principal Sum (subject to a maximum of $7,000 effective 
January 1, 2004 for covered accidents occurring on or after 
that date) per year for up to four years for each eligible 
dependent child, under the age of 13, enrolled (or who 
becomes enrolled within 90 days) in a qualified child care 
center. 

If there is no dependent child who qualifies, an additional 
benefit of $1,000 will be paid to the beneficiary. 

F. Spousal Occupational Training Expense 

If Family Coverage is elected and the insured employee dies 
as a result of a covered accident, a surviving spouse or 
qualified Same-Sex Domestic Partner (as defined in Section 
9(£)) who participates in a formal occupational training 
program in order to become specifically qualified for 
active employment in an occupation for which the spouse or 
qualified Same-Sex Domestic Partner would not have 
sufficient qualification otherwise, will be reimbursed for 
expenses actually incurred up to 6% of the employee's 
Principal Sum (subject to a maximum of $7,000 effective 
January 1, 2004 for covered accidents occurring on or after 
that date) . 

cba2/00788/3 
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To be reimbursed, such expenses must be reasonable and 
necessary and must be incurred within (3) years of the date 
of the death. No payment will be made for room, board, or 
other living, traveling, or clothing expenses. 

G. Common Disaster Benefit 

If Family Coverage is elected and an insured employee, 
spouse, or qualified Same-Sex Domestic Partner (as defined 
in Section 9(f)) suffers a loss of life in the same covered 
accident, or separate covered accidents which occur within 
one year48 l'½our-s of each other (common disaster}, the 
amount payable by reason of the spouse's or Qualified Same­
Sex Domestic Partner's death will equal the amount payable 
by reason of the insured employee's death. The common 
disaster benefit for the insured employee and spouse or 
Qualified Same-Sex Domestic Partner will not exceed 
$1,000,000. 

H. Repatriation Benefit 

For losses occurring on or after January 1, 2004, if an 
insured employee or retiree or, if family coverage is 
elected, a covered spouse/Qualified Same-Sex Domestic 
Partner (as defined in Section 9(f)) or dependent child, 
sustains a loss of life as a direct result of a covered 
accident, both the accident and death occurring at a 
distance of 100 miles or more from the deceased person's 
principal residence, reimbursement up to a maximum benefit 
of $5,000 will be made for the expenses incurred for 
preparation of the body and its transportation to the city 
of his/her principal residence. 

I. Seatbelt Benefit 

For losses occurring on or after January 1, 2004, if an 
insured employee or retiree, or, if family coverage is 
elected, a spouse, Qualified Same-Sex Domestic Partner (as 
defined in Section 9(f)), or dependent child also sustains 
a loss of life while wearing a seatbelt in an automobile, 
10% of principal sum to a maximum of $10,000 is payable for 
each insured member whose life was lost. 

For the purposes of seatbelt benefit, ''injury" shall mean 
bodily injury caused solely by an automobile accident that 
occurs while the policy is in force and while the 

'yl>\) 

~}, 
fJ JY W 

Insured Person sustaining such injury is insured under the 
policy, and that occurs in the United States or Canada, 
while the Insured Person is properly wearing an unaltered 
seat belt or lap and shoulder restraint provided by such 
manufacturer and installed by an authorized dealer of such 
manufacturer. If such occupant is a child, the restraint 

cba2/00788/4 
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must be one approved by the National Highway Traffic Safety 
Administration, properly secured, and utilized as 
recommended by its manufacturer for children of like age 
and weight. 

''Automobile'' means a private passenger land motor vehicle 
of pleasure design. Automobile includes vans, four-wheel 
drive vehicles, self-propelled motor homes and trucks with 
a factory-rated load capacity of 2,000 pounds or less, but 
excludes custom-fabricated specialty vehicles. An 
automobile does not include any vehicle used for farming, 
commercial business, military business, racing or any type 
of competitive speed event. 

J. Continuation of Coverage for Surviving Spouses 

If an employee's or retiree's coverage ends due to their 
death, a covered surviving spouse or Qualified Same- Sex 
Domestic Partner (SSDP) has the option to continue coverage 
for themselves and dependent children who were insured at 
the time of the employee's or retiree's death by paying the 
applicable premium. No increase in coverage will be 
permitted. The rate for this coverage will be the 
difference between the family rate and employee only rate 
in force at that time. 

For enrolled survivors of employees, coverage is provided 
at no cost for twelve (12) months from the date of the 
employee's death. If continued coverage is elected 
following the initial twelve (12) months, it will be 
effective beginning the thirteenth (13th) mont.h following 
the employee's death. The elected coverage £or the 
surviving spouse or SSDP and their covered dependents may 
be continued under the Plan until the spouse or SSDP 
reaches age 65 at which time they will be allowed to 
convert coverage to the Retiree Plan at the applicable 
rates and coverage levels. Eligible dependents of the 
surviving spouse or SSDP who are enrolled for coverage at 
the time of the conversion to the Retiree Plan also may be 
covered provided they continue to meet the eligibility 
requirements and pay the applicable premium. 

Coverage for the surviving spouse or SSDP of a retiree and ~~ 
their covered dependents will be continued through the last <y).)V 
month covered by the retiree's annual premium, after which ~ 

the surviving spouse or SSDPsmp

0

ayuseco

0

nrtin

8

u

50

epcowv

110

eraargee beynrolled paying the applicable premium on a timely basis. Eligible 
dependents of the surviving 
for coverage at the time of the retiree's death, also may ('I/ ~ 

be covered. (;)'ff .f . 
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Coverage will terminate if the spouse remarries or the SSDP 
marries or establishes a new same-sex relationship with 
another party or for non-payment of required premiums. 

IV. Exclusions 

The policy doesn't cover loss caused or contributed by: 

A. Suicide or self-destruction or any attempt thereat, 
whether sane or insane; 

B. Bodily infirmity, sickness or disease; 

C. Medical or surgical treatment (except medical or 
surgical treatment necessitated only due to an 
injury) ; 

D. War, declared or undeclared, or any act of war except 
while the Insured Person is outside the United States 
and Puerto Rico on Company assignment or while Insured 
Dependents are outside the United States and Puerto 
Rico because of the Insured's assignment; 

E. Injury sustained while serving in the armed forces of 
any country, for which period premiums will be 
refunded, provided, however, that a member of an 
Organized Reserve Corps or National Guard Unit shall 
be covered during short periods of training or 
participation in public ceremonies; 

F. Injury sustained while engaged in or taking part in 
aeronautics and/or aviation of any description or 
resulting from being in an aircraft. This policy 

G. 

covers riding as a passenger but not as an operator or 
crew member, in or on, boarding or unloading from any 
aircraft having a current and valid airworthiness 
certificate or any transport type aircraft operated by 
the Military Airlift Command (MAC) of the United 
States of America or by any similar air transport 
service of any duly constituted governmental authority 
of the recognized government of any nation anywhere in 
the world. Persons who are not members of the 
operating crew of any aircraft, ~ho are engaged in 
testing, measuring, calibrating and similar 
operations, shall be considered passengers and not 
crew members; 

'v~ 
The Insured Person's act of aggression, or 
participation in a felonious enterprise er i±legal 
of drugs. ~ 11') 

Notwithstanding the provisions of Section IV and, \\) ~ IL 
other than for medical malpractice or other medical ()1'r ' 
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errors, a claim for Optional Accident Insurance will 
not be denied on the basis that a physical illness or 
infection either (1) contributed to an accidental 
covered loss or (2) hastened the occurrence of an 
accidental covered loss. 

~i\) 
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EXHIBIT IV OPTIONAL ACCIDENT INSURANCE 

V. Contributions 

The employee shall contribute the full cost of the Optional 
Accident Insurance and contributions shall be payable 
monthly in advance. Premium rates are not based on the last 
date actively at work. Effective January 1, il-8-±-62024, the 
required monthly contribution for each $10,000 is $.35$.44 
for Employee Coverage or ~.74 for Family Coverage. These 
contributions are subject to change during the duration of 
this Agreement if necessary and by mutual agreement of the 
Company and the Union. 

VI. Definition of Dependent 

"Dependent" means (a)the employee's spouse and (b) 
Qualified Same-Sex Domestic Partner (SSDP), as provided in 
Section 9(f), (c) any unmarried child (i) of the employee 
by birth, legal adoption, or legal guardianship, while such 
child legally resides with and is dependent upon the 
employee, (ii) of the employee's spouse or SSDP while such 
child is in the custody of and dependent upon the 
employee's spouse or SSDP and is residing in and a member 
of the employee's household, {iii) as defined in (i) and 
(ii) who does not reside with the employee but is the 
employee's legal responsibility for the provision of health 
care, and {iv) who resides with and is related by blood or 
marriage to the employee, for whom the employee provides 
principal support as defined by the Internal Revenue Code 
of the United States, and who was reported as a dependent 
on the employee's most recent income tax return or who 
qualifies in the current year for dependency tax status. A 
child as defined in (i), (ii), (iii), or (iv) is included 
until the end of the calendar year in which the child 
attains age 26, or regardless of age if totally and 
permanently disabled as defined hereinafter, provided that 
any such child after the end of the calendar year in which 
the child attains age 19 must be dependent upon the 
employee within the meaning of the Internal Revenue Code of 
the United States and must legally reside with, and be a 
member of the household of, the employee. "Totally and 
permanently disabled" means having any medically 
determinable physical or mental condition which prevents 
the child from engaging in substantial gainful activity and 
which can be expected to result in death or to be of long­
continued or indefinite duration. 

No person may be considered a dependent of more than one 
employee. 

The definition of dependent used in this Exhibit shall 
apply only to the Optional Accident Insurance set forth 
herein and shall be entirely independent of any such 
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EXHIBIT IV OPTIONAL ACCIDENT INSURANCE 

definition used for benefits as set forth in the H-S-M-D-D­
V Program or any other Program. 

~)) 
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EXHIBIT IV OPTIONAL ACCIDENT INSURANCE 

IX. Continuation After Cessation of Active Work 

A. Unpaid leave of absence and medical leave of absence* 

During the month an approved leave of absence 
commences, an insured employee on such leave will be 
covered for the full calendar month provided the 
premium has been deducted for that month; and 

Coverage may be continued by an employee while on 
approved leave of absence provided the applicable 
monthly premium is paid to the Insurer. 

B. Layoff* 

If an employee is laid off, coverage may be continued 
according to the following schedule: 

Years of Seniority Maximum Number of Months 
on Last Day Worked for Which Coverage Can Be 

Prior to Layoff Continuous 

Less than l 0 
1 but less than 2 14 
2 but less than 3 16 
3 but less than 4 18 
4 but less than 5 20 
5 but less than 6 22 
6 but less than 1 24 
10 or more 36 

Premiums must be paid to the Insurer within 31 days of the last month 
covered by payroll deduction and on the first of each month thereafter. 

C. Retirement 

Effective January 1, ~2024, employees enrolled as of 
last day worked may continue a portion of coverage by 
making annual payments in advance. For Retired Employee 
Coverage, the annual rate is $6.18$7.68 per $10,000 ~~"S) 
of coverage. For Retired Family Coverage, the annual .l('...V. 
rate is $9.~~$11.52 per $10,000 of coverage. These ~ ~ 

::::~::::~:~=::~:::~~~::;:~~:::~~:::~~~i:::~~~:::~a~:on\)1 ~~ 
force as of last day worked, whichever is less, may be A~· 
continued. This amount cannot be increased, but may be O.I; 
decreased or cancelled at any time. Coverage may be 1'/~ 

~t)J 
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changed from Retired Family Coverage to Retired 
Employee Coverage at any time, and may be changed from 
Retired Employee Coverage to Retired Family Coverage at 
the point of retirement or each year thereafter only on 
the anniversary of the employee's retirement date and 
at no other time during the year. 

Retired employees and their dependents are ineligible 
for loss of speech and hearing, loss of speech or 
hearing, loss of thumb and index finger benefits or 
benefits described in III D., E., or F. above. 
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SECTION 1 HOSPITAL-SURGICAL-MEDICAL-DRUG-DENTAL-VISION 
( ''H-S-M-D-D-V" PROGRAM) 

INSURANCE PROGRAM 

HOSPITAL-SURGICAL-MEDICAL DRUG-DENTAL-VISION 

("H-S-M-D-D-V" PROGRAM) 

Incorporated by reference in the Collective Bargaining Agreement 
dated ~XX/XX/XXXX, (herein called the~ 
Collective Bargaining Agreement). 

Section 1. Coverages 

(a) Negotiated Benefits 

For eligible employees, hospital-surgical-medical-drug 
dental-vision-hearing aid coverages shall be: 

(1) The hospital expense benefits negotiated by the 
Company and the Union, which are provided under 
the National PPO Plan and administered by Blue 
Cross and Blue Shield of Michigan or mutually 
agreed upon coverage provided by another carrier, 

( 2) 

A. With provisions, as specified in the~ 
Administrative Manual or as to be updated, 
by mutual agreement of the parties, during 
the first year of the term of this 
Agreement to reflect the re-M Collective 
Bargaining Agreement; and 

B. With revised provisions, as have been 
agreed upon between the parties and 
included in Exhibit III "Utilization Review 
and Cost Containment'' and Exhibit VI 
"Understandings With Respect To The H-S-M­
D-D-V Program-Generalu; and 

The surgical-medical expense benefits negotiated 
by the Company and the Union, which are provided 
under the National PPO Plan and administered by 
Blue Cross and Blue Shield of Michigan or 
mutually agreed upon coverage provided by another 
carrier 

A. With provisions, as specified in the -2-BH 
Administrative Manual or as to be updated, 
by mutual agreement of the parties, during 
the first year of the term of this 
Agreement to reflect the~ Collective 

~ 

B. 

Bargaining Agreement; and t 
With revised provisions, as have been ~ 1/ / 
agreed upon between the parties and ~ /~61/ 
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HOSPITAL-SURGICAL-MEDICAL-DRUG-DENTAL-VISION 
(

11H-S-M-D-D-V 11 PROGRAM) 

included in Exhibit III "Utilization Review 
and Cost Containment" and Exhibit VI 
"Understandings With Respect To The H-S-M­
D-D-V Program-General 11

; and 
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SECTION 1 

( 3) 

(4) 

( 5) 

cba2/00216/1 
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HOSPITAL-SURGICAL-MEDICAL-DRUG-DENTAL-VISION 
("H-S-M-D-D-V" PROGRAM} 

The prescription drug expense benefits negotiated 
by the Company and the Union, presently provided 
through the designated mutually agreed upon 
Pharmacy Benefit Manager (PBM), which are 
provided under the National PPO Plan and as 
described in the Administrative Manual, which is 
to be updated during the first year of the term 
of this Agreement. 

A. Effective January 1, ~016, a co-payment of 
six dollars ($6.00) for each separate 
generic prescription order and refill and 
twelve dollars ($12.00) for each separate 
brand-name prescription order and refill. 
There is a co-payment of seventeen dollars 
($17.00) for each separate erectile 
dysfunction medication prescription order 
and refill. 

B. The Mail Order Prescription Drug Program 
will continue to be available to all 
enrollees except those enrolled in 
alternative plans. Effective January 1, 
2016, a co-payment of twelve dollars 
($12.00) for each separate covered generic 

prescription order and refill, seventeen 

C. 

dollars ($17.00) for each separate covered 
brand-name prescription order or refill and 
twenty one dollars ($21.00) for each 
separate erectile dysfunction medication 
prescription order and refill. The Mail 
order Prescription Drug Program shall 
include the Maximum Allowable Cost Program 
provisions. 

Maintenance drugs shall be covered as 
specified in Exhibit VI "Understandings 
With Respect To The H-S-M-D-D-V Program­
General'' and as specified in the H-S-M-D-D­
v and Self-funded PPO Prescription Drug 
Program Letter of Understanding dated 
November 3, 2007. 

The hearing aid expense benefits provided 
the "Hearing Aid Expense Benefits Program" as set 
forth in Exhibit V hereof; and 

The dental expense benefits provided 
"Dental Expense Benefits Program" as 
Exhibit I hereof; and 

av 
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SECTION 1 HOSPITAL-SURGICAL-MEDICAL-DRUG-DENTAL-VISION 
( ''H-S-M-D-D-V" PROGRAM) 

(6) The vision expense benefits provided under the 
"Vision Expense Benefits Program" as set forth in 
Exhibit IV hereof (or such other vision expense 
benefit programs as mutually agreed to by the 
Company and the union). 

The coverages, as of their respective effective dates, 
provided in (1), (2) and (3) of this Subsection (a) 
shall include the benefits negotiated by the Company 
and the Union as of November 18, :a019XX/XX/XXXX, as 
specified in additional detail in the Exhibits hereto. 
Should the provisions of the Administrative Manual 
conflict with the provisions specified herein or in 
the Exhibits hereto, the Exhibits herein shall 
control. 
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SECTION 4 HOSPITAL-SURGICAL-MEDICAL-DRUG-DENTAL-VISION 
( ''H-S-M-D-D-V" PROGRAM) 

(c} During Layoff 

Hospital-surgical-medical-drug-dental-vision-hearing 
aid coverages under Section 1 above shall be provided 
for a laid-off employee and eligible dependents, 
without cost to the employee, during a layoff meeting 
the conditions of Section 3 of Article I of the 
Supplemental Unemployment Benefit Plan and while 
payable for Regular Benefits or Transition Assistance 
Plan benefits on the haeio of chc greater of (il on.e 
full ealeadar month of layoff (for ',Jhieh he/she 
receives no pay) , not to exceed t·.~clve ( 12) montRs 
(er, in the ease of an employee who has ten (10) or 

mere )'ears of sen.ierity on his laot eiay worked prior 

cba2/00222 
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to layoff, not to eJcceed t,,•cnty four ( 2 4) months) , fol!' 
each full four ( 4) weeles of Regular Benefits to which 
the employee's Credit Units ',Jould eni;.itlc him/her, 
pursuant to Article III of the Supplemental 
Unemployment Benefit Plan, for a period not to exceed 
on the basis of seniority an.~ tRe Credit Unit 
Cancellation Base as of the last day ~mrked prior to 
layoff (as of the date placed on layoff in the case of 
a returning veteran) or, if later, the date initially 
ercditce with. Credit Units during such layoff, or (ii) 
the number of ffionths of coverage, up to a ma)ci,mum of 
twenty-four (24) months. for ·,:hich the CffiPloyce would 
be eligible en. the basis of years of seniority as of 
the last day worked prior to layoff, in accordance 
W¼-th the followiag table. 
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SECTION 4 HOSPITAL-SURGICAL-MEDICAL-DRUG-DENTAL-VISION 
("H-S-M-D-D-V" PROGRAM) 

Layoff Cofftfflefiein!=f On. or After Marsh 1, 1982 

Year (e) of Maximum Number of 

------t;S~e~nHi~o~r~i~t~~~·-a-ass-------------,l~lw~mber of Months 

of Last Day Worlted fe~ Which ee..-era!iJe 

Prior to Layoff Will Be Pro¥iaed 

Leso than 1 

1 but less than 

2 but less than 

3 but less than 

4 but less than 

5 but less than 

6----bu-i: less than 

10 and over 

2 

3 

4 

s 
6 

1G 

0 

4 

6 

8 

10 

12 

24 

Such months of coverage under either of the above formulas 
shall be for months follow~ the last month of the 
employee's coverage for which contributions were made while 
at work. 

For purposes of this Subsection (c), "returning veteran" 
means an employee applying for reemployment who would be 
entitled to reinstatement under Article VIII, Section 33 of 
the Collective Bargaining Agreement if the employee had 
sufficient seniority to work. 
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SECTION 5 HOSPITAL-SURGICAL-MEDICAL-DRUG-DENTAL-VISION 
( "H-S-M-D-D-V'' PROGRAM) 

Section 5. Commencement of Coverage 

(a) Employees Hired or Rehired 

An employee hired or rehired shall become eligible for 
hospital-surgical-medical-drug-dental-vision-hearing aid 
coverages as of the W"" day following date of hire or 
rehire. 

For purposes of this Section, if an employee is scheduled 
to be at work, but is absent due to disability, illness, or 
injury and is consequently placed on a medical or 
disability leave of absence, the employee will be deemed to 
be "actively at work•. 

(b) Employees Returning from Military Service 

An employee returning from military service under Article 
VIII, Section 33 of the Collective Bargaining Agreement, 
shall be eligible for hospital-surgical-medical-drug­
dental-vision- hearing aid coverages in effect on the day 
he/she is reinstated or placed on layoff upon return. 
Coverage for the balance of the month in which the employee 
becomes eligible under this paragraph shall be without cost 
to him/her. 

~~ 
//1, 

\:, ?ft(-
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SECTION 12-17 HOSPITAL-SURGICAL-MEDICAL-DRUG-DENTAL-VISION 
( "H-8-M-D-D-V'' PROGRAM\ 

Section 12. Company-Union Committee 

A Committee composed of two members designated by the Union 
and two members designated by the Company has been 
established to study and evaluate this H-S-M-D-D-V Frogram 
and to make recommendations and take such action as 
necessary for the purpose of achieving the maximum coverage 
and service for those covered by the various hospital­
surgical-medical-drug-dental-vision-hearing aid plans for 
the money spent for such protection and improving the 
quality, and cost-effectiveness of the health care plans. 
In the performance of its duties, this Committee shall 
consult and advise with representatives of organizations 
providing the health insurance benefits and services and 
keep the parties to the Collective Bargaining Agreement 
informed with respect to the problems which arise in the 
operation of the Program. The Committee shall also 
undertake the functions that are set forth for it in 
Exhibit III and in Sections II, VI, VII, IX, XI, XIII and 
XIV of Exhibit VI. The decisions made by this Company-
Union Committee will be made by mutual agreement. 

Section 13. Claim Denials 

( i) 

(ii) 

An enrollee seeking payment from a carrier directly or 
indirectly will be furnished the specific reason or 
reasons for denial of a claim with reference to the 
applicable provisions of the H-S-M-D-D-V Program and 
an explanation of additional information required 
from, or on behalf of, the person for reconsideration 
of the claim in accordance with the carrier's claim 
review procedure. Claims and appeals with respect to 
benefits under the National PPO and Blue Preferred 
Plus PPO Plans, or with respect to an enrollee's 
rights under the National PPO, and Blue Preferred Plus 
PPO Plans, shall be administered in accordance with 
the National PPO and Blue Preferred Plus PPO Plans'(? 
claims and appeals procedures that meet the 
requirements of ERISA and the Affordable Care Act 
(ACA). 

After review of an appeal, benefits under this Program 
will be paid only if the Plan Administrator or its 
designee (or, in the case of an external appeal to an 
Independent Review Organization, by the Independent 
Review Organization) decides in its discretion that 
the enrollee is entitled to them. 

(iii) No legal action may be brought by an 
dependent, beneficiary or the estate 

cba2/00246/1 
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SECTION 12-17 HOSPITAL-SURGICAL-MEDICAL-DRUG-DENTAL-VISION 
("H-S-M-D-D-V" PROGRAM) 

representative thereof for entitlement to benefits 
under this Program, until after the claims and appeals 
procedures of this Program (exclusive of the voluntary 
appeal procedure described in Section VIII(c), Exhibit 
2) have been exhausted and, no later than two (2) 
years after such claim has accrued, unless a different 
period of limitation is specifically provided under 
ERISA, in which case such period of limitation would 
apply. No other actions may be brought against the 
Program at all more than six (6) months after such 
claim has accrued. 

Section 14. Miscellaneous Requirements Under OBRA 93 

Subject to the provisions of the H-S-M-D-D-V Program and to the 
extent required by applicable law: 

Ci) Payments or contributions for coverages made with 
respect to an enrollee will be made in accordance with 
any assignment of rights made by or on behalf of such 
enrollee as required by a state plan for medical 
assistance approved under the applicable provisions of 
the Federal Social Security Act; 

(ii) When enrolling an individual or determining or making 
payment for coverages with respect to such individual, 
the Program will not take into account the fact that 
such individual is eligible for or is provided 
assistance under a State plan for medical assistance 
approved under the applicable provisions of the 
Federal Social Security Act; and 

(iii) In any case where the Program is legally liable for 
payment for items constituting medical assistance 
which have been paid for by a State plan approved 
under the applicable provisions of the Federal Social 
Security Act, the Program will make payment for such 
medi 7a~ assistance in accordance with the applicable ~~ 
provisions of OBRA 93. G 

Section 15. Standard of Review [ 

The Plan Administrator or its designee shall have full ~ 
power and authority to administer the H-S-M-D-D-V Program {}). 
and to interpret its provisions including, but not limited / 
to, discretionary authority to determine eligibility for an 
entitlement to Program benefits, and any final decisions .A ,{_ 
shall be subject only to an external review by an ~ T 1 11 

Independent Review Organization, where permitted by law, ~ 
and to the arbitrary and capricious standard of review when /"\~"1) 

r~:~~:e:v·i:;;a by • court ~ l~p cS V 
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SECTION 12-17 HOSPITAL-SURGICAL-MEDICAL-DRUG-DENTAL-VISION 
(

11H-S-M-D-D-V" PROGRAM) 

Section 16. New Hire Coverage 

Notwithstanding any other provisions of the H-S-M-D-D-V 
Program, an employee shall become eligible to subscribe in 
any H-S-M-D-D-V-H coverages provided in Section 1 above, or 
HMO and PPO coverages as provided in Section 2 above, 
effective 90 days frora on the date of hire or rehire 
("Initial Eligibility Date"), or such shorter period when 
required by law. 

Section 17. 

Notwithstanding anything to the contrary previously 
contained in this Program, with respect to retirees, future 
retirees and surviving spouses whose eligibility is based 
upon former UAW-represented employment, the terms and 
conditions of the Program are modified as set forth by the 
provisions of the settlement agreement, dated February 13, 
2006 and approved in the class action of Int'l Union, UAW, 
et. al. v. Ford Motor Company, Case No. 05-74730 ("the 
Hardwick Case"), which provides that such retirees, future 
retirees and surviving spouses are no longer eligible to 
participate in the H-S-M-D-D-V Program. 

cba2/00246/3 
a 
08/04/23 



35F

EXHIBIT IV 

( 3) 

VISION EXPENSE BENEFITS PROGRAM 

For contact lenses, except when provided in 
accordance with (3), above, the acquisition cost 
of the contact lenses suitable for the covered 
person, which when combined with the dispensing 
fees for lenses and frames in (6) below, shall 
not exceed $75; 

(4) For frames, the acquisition cost up to a maximum 
acquisition cost of 

( 5) 

{ 6) 

cba2/00289/1 
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(i) $18.75 through December 31, 1999; 

(ii) $19.00 from January 1, 2000 through 
December 31, 2000; 

(iii) $19.25 from January 1, 2001 through 
December 31, 2001; 

(iv) $19.50 from January 1, 2002 through 
December 31, 2002; 

(v) $19.75 on and after January 1, 2003; less 
any co-payment as described in (C) below; 
and 

For lenses, contact lenses and frames, the 
dispensing fees for usual services in dispensing 
such lenses or frames, less any co-payment as 
described in {C) below. 

Corrective Eye Surgery: Effective January 1, 
2016, corrective eye surgery performed by an 
ophthalmologist will become a covered service. 
Coverage includes any related pre-and post­
surgical professional services, facility expense 
and medically necessary supplies. Coverage is 
subject to the following provisions: 

(i) A covered person may not receive benefits 
for both corrective eye surgery and for 
frames and/or lenses (including contact 
lenses) in the same calendar year; 

(ii) Upon proof of payment to the corrective eye ~ 
surgery provider, the carrier will 
reimburse the employee for covered ~ J 
expenses, up to the lesser of the charges 
or the maximum benefit of $295.00$350.00 in 
any four (4) year period; and ~/ ,tl-

(iii) A covered person receiving benefits for \I)~ fib' 
corrective eye surgery in any one calendar I\..,,. 

year will be ineligible for lens (including A.I~ 

~\Id ~~ :n ~ 
~ ~t,m·) ~ f;) 
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VISION EXPENSE BENEFITS PROGRAM 

contact lens) and/or frame benefits for 12 
consecutive months following the date of 
surgery.that year and three (3) ouboequcnt 
years. For C}camplc, a eo ... cred pcrso'A: 
under~e4-B.g eorrcetivc eye surgery in 201--G 
,,.,ould be cligilale for lens and/e~ 
benefits in 202G-:- Such covered persons will 
be eligible for benefits for a vision exam. 
They will also have access to the 
participating provider fee schedule for 
non-covered services and for lenses and/or 
frames for which no benefits are payable. 
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V. Limitation 

Frequency: If a covered person has received a vision 
testing examination, for which benefits were payable under 
the Program, benefits will be payable for each subsequent 
vision testing examination, only if received more than 
twelve (12) months after receipt of the most recent 
previous vision testing examination for which benefits were 
payable under the Program. Until the end of the calendar 
year they become sixteen years of age, children who are 
diagnosed as having severe, progressive myopia (i.e., 
myopia of 2.00 diopters of myopia or greater and 
progressing at the rate of 1.00 diopter or more per year, 
in the meridian of greatest change) who have a change of 
1.00 diopter or more during the preceding twelve (12) 
months, will be eligible for appropriate corrective lenses 
payable by the Program. If a covered person has received 
lenses or frames for which benefits were payable under the 
Program, benefits will be payable for lenses or frames only 
if received more than tweRty four (24) twelve (12) months 
after receipt of the mast recent lenses or frames for which 
benefits were payable under the Program. 

Lenses and frames received under the Company's prescription 
safety glasses program for which no benefits were received 
under this Program shall not be considered lenses and 
frames received under this Program. An employee may utilize 
duplicate copies of the prescription for which a benefit is 
paid under this Program to obtain lenses and frames under 
both the Program and the Company's prescription safety 
glasses program if the employee is otherwise eligible under 
both and complies with the procedures of each. 

cba2/00294 
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EXHIBIT VI UNDERSTANDINGS WITH RESPECT TO THE 
H-S-M-D-D-V PROGRAM GENERAL 

XV. Pulmonary Function Test 

Effective January 1, 2004, coverage for pulmonary function 
tests are provided in accordance with the Control Plan 
criteria for location of service, including the hospital 
out-patient and physician office setting, for employees, 
surviving spouses and their eligible dependents who are 
enrolled in the hospital-surgical-medical-drug-dental­
vision-hearing aid coverages provided in Sec~ion l(a) of 
the H-S-M-D-D-V Program or a self-funded PPO plan. 

XVI. Physical, Functional Occupational and Speech Therapy 
Coverage 

Non-Medicare persons enrolled in hospital-surgical-medical­
drug-dental-vision-hearing aid coverages provided in 
Section 1 (a) of the H-S-M-D-D-V Program will be provided 
physical therapy, occupational therapy, and speech therapy 
in an office setting by a physician or in the office of an 
independent physical, occupational or speech therapist with 
provisions as specified in the Administrative Manual dated 
2017, or as updated, by mutual agreement of the parties, 
during the term of this agreement. The provider must be 
participating with or approved by the carrier. Physical, 
occupational or speech therapy provided by an independent 
physical, occupational or speech therapist or physician who 
is not participating with or approved by the carrier is not 
covered. 

Effective January 1, 2016, speech therapy for congenital 
and severe developmental speech disorders is a covered 
service when not available through other public agencies 
(e.g., state or school) up to 60 visits annually. In the 
event an enrollee is eligible, there is a separate 60-visit 
speech therapy benefit available. 

:XVII. Contraceptive Options 

Effective January 1, 2000, coverage is provided for the 
following contraceptive option coverages for employees, 
surviving spouses and eligible dependents who are enrolled 
for hospital-surgical-medical-drug-dental-vision-hearing 
aid coverage provided in Section 1 (a) of the H-S-M-D-D-V 
Program, PPO and HMO coverage. 

Prescription contraceptive options (excluding all over the 
counter items such as condoms, both male and female, 
spermicide jelly, etc.) will be covered at the appropriate 
prescription drug copayments: 

• Oral contraceptive 

• Implants 
cba2/00329/l 
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EXHIBIT VI UNDERSTANDINGS WITH RESPECT TO THE 
H-S-M-D-D-V PROGRAM GENERAL 

• Injections 

• Intrauterine devices 

• Diaphragms 

• Cervical caps 

To allow the prescribing or administering physician under 
the hospital-surgical-medical-drug-dental-vision-hearing 
aid program provided in Section l (a) of the H-S-M-D-D-V 
program the opportunity to continue to administer services 
within his/her scope of practice, the contraceptive 
procedures that require a physician's expertise will be 
covered. The contraceptive procedures that require a 
physician's expertise are listed below: 

• Insertion, implantable contraceptive capsules 

• Removal, implantable contraceptive capsules 

• Removal with reinsertion, implantable contraceptive 
capsules 

• Levonorgestrael (contraceptive) implant system, 
including implants and supplies 

• Diaphragm or cervical cap fitting with instructions 
(IUD} 

• Insertion of intra·.1terine device (IUD) 

• Removal of intrauterine device (!UD) 

• Intrauterine copper contraceptive 

• Injection, medroxyprogestrone acetate for 
contraceptive use 150 mg 

• Therapeutic or diagnostic injection (specify material 
injected); subcutaneous or intramuscular 

XVIII.Dental Services in Outpatient Hospital Department ~ 

~-t 
\Od~ ,~. ~~ f> ~ 

Effective January 1, 2004, coverage for dental treatment in 
a hospital outpatient setting will be expanded based on 
Control Plan guidelines for employees, surviving spouses 
and their eligible dependents who are enrolled for 
hospital-surgical-medical-drug-dental-vision-hearing aid 
coverage provided in Section 1 (a) of the H-S-M-D-D-V 
Program or by a self-funded PPO plan for enrollees who have 
special needs (e.g., Down's Syndrome, autism, spastic 
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conditions), medical conditions that are marginally 
controlled, or dental conditions that may adversely impact 
their medical conditions (e.g., uncontrolled diabetes with 
periodontal disease). 

XIX.H-S-M-D-D-V and Self-funded PPO Prescription Drug 
Program 

(1) Coverage (applies to employees and surviving spouses) 

Effective January 1, 2008, coverage for covered 
vitamins and essential minerals include, and are 
limited to, prenatal vitamins for females under the 
age of 49, Vitamin D derivatives prescribed to treat 
renal disease, Vitamin K prescribed for bleeding 
conditions, long-acting Niacin for treating heart 
conditions and potassium chloride. 

(2) Limitations and Exclusions (applies to employees and 
surviving spouses) 

Effective January 1, 2008, coverage does not include 
non-sedating antihistamines. 

XX. Preventive Services 

(A) Prior to January 1, 2008, preventive services 
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will be provided as under the Collective Bargaining 
Agreement dated September 29, 2003. Effective January 
1, 2008, for persons enrolled in hospital-surgical­
medical-drug-dental-vision-hearing aid coverages 
provided in Section l(a) of the H-S-M-D-D-V Program 
or a self-funded PPO plan. The services listed below 
are covered as preventive measures: 

When rendered by network providers they are exempt 
from deductibles, co-payments or co-insurance that 
might otherwise apply. When rendered by non-network 
providers they are subject to applicable cost-sharing 
provisions. In instances where the coverage within 
time period is limited, the first such service 
rendered in the time period will be considered 
preventive. Other covered services including 
diagnostic services, services provided outside any 
specified age-related windows, additional services 
within the specified periods, or services provided 
outside the specified periods will be subject to the 
regular Program provisions (e.g., requirements that 
the services be medically necessary and appropriate 
and rendered for diagnosis or treatment of disease or 
injury) and will be subject to any applicable cost­
sharing features. 
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UNDERSTANDINGS WITH RESPECT TO THE 
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l. Well-Baby Care 

Coverage is provided for well-baby care services 
approved by the Control Plan. Coverage is limited 
to six (6) visits prior to age two (2). 

2. Early Detection Screening and Immunization 
Program 

a. Covered immunizations and vaccinations 
include those used to prevent the following 
disease or conditions: 

i. Tetanus; 

ii. Pertussis; 

iii. Poliomyelitis; 

iv. Hepatitis A; and 

v. Meningococcal disease (e.g., 
rneningi tis) 

b. Fecal Occult Blood Test or Fecal 
Immunochemical Test: Coverage is provided 
for one (1) test per year, beginning at age 
50. 

c. Flexible Sigmoidoscopy, Barium Enema and 
Colonoscopy: Coverage is provided for one 

d. 

e. 

(1) flexible sigmoidoscopy or one (1) 
barium enema every 5 years, or one 
colonoscopy every 10 years, beginning at 
age 50. Those who are determined to be at 
increased risk for colorectal cancer based 
on family history or genetic factors, are 
eligible to undergo colonoscopy and/or 
flexible sigmoidoscopy and fecal occult 
blood examinations every 2 years as of age 
25, and annually as of age 40. 

Total Serum Cholesterol with Low Density 
Lipoprotein (LDL) Test: Coverage is 
provided for one (1) test every five (5) 
years, beginning at age 20. 

Hepatitis C (HCV) Screening: Coverage is 
provided for Hepatitis C (HCV) screening 
enrollees who are at risk or have signs or 
symptoms which may indicate a Hepatitis c 
infection. 
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UNDERSTANDINGS WITH RESPECT TO THE 
H-S-M-D-D-V PROGRAM GENERAL 

f. Other Immunizations and Vaccinations: 
Coverage is provided for administration of 
certain immunizations and vaccinations as 
recommended by the Centers for Disease 
Control Advisory Committee on Immunization 
Practices and for the cost of separately 
billed charges for administering the 
injection of covered immunizations, but not 
any related office visit charges. serum is 
covered only when it is not supplied by a 
health department or other public agency. 
Facility charges associated with 
immunizations are not covered. Carriers are 
responsible for monitoring and enforcing 
appropriate billing and reimbursement 
practices with respect to any concurrent 
office visits. 

g. Cancer Antigen 125 (CA-125) Screening Test: 

h. 

i. 

Coverage will be provided for CPT Code CA-
125 in accordance with the guidelines 
below: 

i. Once a plan year for those enrollees, 
age 25 and older, who have a family 
history of ovarian cancer (1st degree 
family member), and 

ii. At the time of diagnosis of ovarian 
cancer and up to 3 follow-up tests per 
plan year to determine the 
effectiveness of therapy, or 

iii. Up to twice per plan year for those 
enrollees who have been diagnosed with 
ovarian cancer and are in clinical 
remission. 

Cancer Screening Tests: The parties will 
develop a new process for approving cancer 
screening tests. This process will consider 
such new cancer screening tests for 
payment, provided these tests are 
recommended by the American Cancer Society 
(ACS), are performed based on ACS 
guidelines regarding age and frequency, are ' approved for payment by Medicare and 
provided in accordance with the Control 
Plan criteria for location of service. \wk~ 
Mammography and Magnetic Resonance Imaging . / ~ A , 
(MRI) Breast Screening: Coverage will be {\I Y\ t('-

-:SY 0/ 
'11A ,. ~PlG~ 
~ /Ii:) 29 w, 
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UNDERSTANDINGS WITH RESPECT TO THE 
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provided for routine mammography and MRI 
breast screening in accordance with 
guidelines established by the American 
Cancer Society as follows: 

i. A baseline mammogram at age forty 
( 4 0) ; 

ii. A mammogram every one (1) to two (2) 
years between ages forty through 
forty-nine (40 through 49) depending 
on risk factors and physician 
recommendation; and 

iii. A mammogram once each year after age 
fifty (50) is attained. 

Individuals determined to be at 
increased risk for breast cancer based 
on family history {1st degree family 
member), genetic factors or previous 
breast cancer are eligible to undergo 
annual mammography examinations 
beginning at age 25. 

In addition, an annual MRI breast 
screening (along with a mammogram) 
shall be provided if the person has at 
least one of the following conditions: 

• A BRCAl or BRCA2 mutation 

• A 1st degree relative {parent, 
sibling, child) with a BRCAl or 
BRCA2 mutation, even if they 
have not been tested 

• 

• 

• 

Lifetime risk of breast cancer 
scored at 20-25% or greater, 
based on one of several accepted 
risk assessment tools that look 
at family history and other 
factors 

Had radiation treatment to the 
chest between ages 10 and 30 

Has Li-Fraumeni syndrome, Cowden 
syndrome, or Bannayan-Riley­
Ruvalcaba syndrome, or may have 
one of these syndromes based on 
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a history in a 1st degree 
relative. 

j. Prostate-Specific Antigen (PSA): Coverage 
will be provided for a screening PSA 
(prostate-specific antigen) test once each 
plan year for enrollees ages forty (40) and 
older provided the test is performed in 
accordance with guidelines established by 
the American Cancer Society. PSA tests used 
to confirm a diagnosis of cancer or to 
track the progress of the disease, and to 
determine the effectiveness of the 
treatment being given will continue to be 
covered regardless of age. A second 
screening within the same plan year will be 
provided if the first PSA test indicates a 
PSA level of 4.0 or higher. 

3. Treatment for Rabies Exposure 

Coverage is provided for administration of rabies 
vaccines necessitated by a recent exposure (e.g., 
by bite, scratch, or exposure to saliva) to a 
rabid or potentially rabid animal. 

Whether initial treatment is performed in an 
emergency room or not, follow-up treatments can 
be performed in a physician office or hospital 
outpatient setting. 

4. Wound Healing 

Platelet derived growth factor is covered for 
wound healing for certain conditions as approved 
by the carrier. 

(B) The H-S-M-D-D-V Program will, effective January 1, 
2012, provide in-network coverage for all of the 
following preventive services without imposing any 
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co- payments, co-insurance, deductibles, or other 
cost-sharing requirements when required by the 
Patient Protection Affordable Care Act (PPACAJ: 

l. 

2. 

Evidence-based items or services with an A or B 
rating recommended by the United States 
Preventive Services Task Force; 

Immunizations for routine use in children, 
adolescents, or adults recommended by the 
Advisory Committee on Immunization Practices of 
the Centers for Disease Control and Prevention; 
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3. Evidence-informed preventive care and screenings 
provided for in the comprehensive guidelines 
supported by the Health Resources and Services 
Administration (HRSA) for infants, children, and 
adolescents; and 

4. Other evidence-informed preventive care and 
screenings provided for in comprehensive 
guidelines supported by HRSA for women. 

Preventive services initially covered are listed in 
recommendations and guidelines issued on or before 
September 23, 2009, which include one routine 
physical exam and one routine gynecological exam per 
female enrollee, per calendar year. Well-baby care is 
provided for up to six (6) visits for babies under 
one (1) year of age and up to five (5) visits for 
children from 13 months of age through 35 months of 
age. Well-child visits are provided one per calendar 
year for children from 36 months of age through age 
17. Compliance with subsequent recommendations and 
guidelines will begin for plan years beginning one 
year or later after the recommendation or guideline 
was issued. Current and future preventive care lists 
shall be part of the Administrative Manual or a 
schedule of benefits and in the plan's Summary Plan 
Description. 

If it is later determined, either by amendment, 
repeal or by judicial determination that any PPACA 
preventive services and medications provisions as set 
forth in PPACA section 2713 shall no longer apply, 
then the parties will include these preventive 
services and medications. 

To the extent the PPACA preventive services and 
medications provisions are expanded, modified or 
otherwise interpreted by regulation, judicial 
pronouncement or authoritative agency directive such 
that the required coverage of preventive services and 
medications set forth herein is no longer in 
compliance with PPACA, the Company reserves the right 
to make required changes or, to the extent compliance 
is variable, the parties agree to meet and confer to 
discuss revisions set forth herein to determine the 
manner by which compliance will be achieved. 

(C) The National PPO Plan will, effective January 1, 
2024, provide in-network coverage for the following 
preventive services: 
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1. Complete blood count (CBC) 
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2. Comprehensive metabolic panel (CMP) 

3. Basic metabolic panel (BMP) 

XXI. Physician Extenders (Non-Physician Practitioners) 

Effective November 19, 2007, coverage will be provided 
for covered services provided by physician extenders 
(non- physician practitioners) for persons enrolled in 
hospital-surgical-medical-drug-dental-vision-hearing 
aid coverages provided in Section l(a) of the H-S-M-D­
D-V Program or a self-funded PPO plan. 

"Non-Physician Practitioner" means an individual who 
meets Program Standards for the given profession and is 
approved by the carrier for reimbursement for certain 
professional services in accordance with their training 
and licensure which would be covered under the Program 
when performed by a physician. The carrier will assure 
that multiple practitioners will not be reimbursed for 
the same service. Program Standards for non-physician 
practitioners shall include, but not be limited to, the 
requirements that the individuals be registered, 
certified and/or licensed as applicable under state 
law, be legally entitled to practice their specialties 
at the time and place services are performed, that they 
render specified services which they are legally 
qualified to perform and that they be approved for 
Medicare reimbursement, if applicable, for enrollees 
who have Medicare as their primary coverage. 

The categories of non-physician practitioners, and the 
services that may be covered when performed by them, 
include: 

"Advance Practice Nurses" means health care 
professionals including, but not limited to, certified 
nurse practitioners, clinical nurse specialists, 
certified nurse mid-wives and certified nurse 
anesthetists. These health care professionals must be 
accredited by their respective national societies and 
endorsed through state licensing processes. 

"Physician Assistants" means health care professionals 
licensed to practice medicine with physician 
supervision. Physician assistants must be accredited 
the Accreditation Review Commission on Education for 
the Physician Assistant, certified by the National 
Commission on Certification of Physician Assistants and 
meet state licensure requirements. 
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XXII. Hospice and Pre-hospice Care 

For persons enrolled in hospital-surgical-medical-drug­
dental-vision-hearing aid coverages provided in Section 
l(a) of the H-S-M-D-D-V Program, the Ford hourly 
hospice lifetime maximum of 365 days of hospice care 
without impact on the inpatient hospital benefit 
period. The hospice benefit period may be extended 
beyond 365 days if the person obtains authorization 
from the Control Plan's utilization management 
department. 

Pre-hospice services consist of evaluation, 
consultation and education and support services. Pre­
hospice services are to be provided by an approved 
Hospice program but are not part of the Hospice benefit 
and do not count against the Hospice lifetime maximum. 
Coverage for pre-hospice services allows continuation 
of curative treatment while the patient is considering 
enrollment in the Hospice program. 

XXIII. Alternative Plans 

Effective January 1, 2008, coverage as described below 
will be provided to persons enrolled in a PPO plan: 

a. Payment for covered services provided by panel 

b. 

C. 

providers is subject to a $150 single and $300 multiple 
party contract in-network deductible. The following 
services will not be subject to the plan deductibles: 
prescription drug co-pay, office visit co-pay, durable 
medical equipment, prosthetic and orthotic appliances, 
mental health and substance abuse and certain 
preventive screenings. Preventive services are defined 
in Section XX above. 

Payment for covered services provided by out-of­
network providers, unless the employee or eligible 
dependent is referred by a panel provider and 
prospectively approved by the health plan, will be 80% 
of the out-of-network provider's allowed amount for 
the same service or 1 if less, the actual charges. The 
reimbursement to providers by the preferred provider 
organization will be reduced to reflect any waiver or 
forgiveness by a p~ovider of the remaining 20% ~ 
After the $500 individual/$1000 multiparty contract 
out-of-network deductible has been met, the 80% out­
of-network co-insu~ance limitation on payment for 
charges payable to out-of-network providers by the 
preferred provider organization shall be applicable 
for all services received out-of-network with an fl ,fl-' 

1 §r,r&v 
unlimited out-of-pocket maximum. 
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d. $100 co-payment for emergency room coverage (waived if 
admitted or placed into observation). This co-payment 
does not apply to the deductible. 

XXIV. Care Management and Case Management, including Complex 
Case Management 

Care management, which may include care coordination, 
disease management, case management, and complex case 
management, is available to H-S-M-D-D-V members who are 
identified based on clinical risk and medical complexity 
and may exhibit one or more of the following: 

1. A primary diagnosis including, but not limited to, one 
or more of the following disease categories 

2. 

3. 

4. 

a. Cancer, 

b. Cardiovascular disease (e.g., congestive heart 
failure (CHF), stroke), 

c. High-risk pregnancy or high-risk newborn 
(including congenital anomalies), 

d. Respiratory (e.g., chronic obstructive pulmonary 
disease (COPD), emphysema}, 

e. Neurological, 

f. Musculoskeletal, 

g, Trauma, 

h. Renal failure, 

i. Catastrophic injuries, 

j. Complex stroke, 

k. CHF plus diabetes plus hospitalization, 

1. Complex CHF, or 

Complex COPD 

Significant symptoms associated with the specified 
disease states, 

Multiple co-morbidities associated with the specified 
disease states, 

Prognosis of progressive and eventually fatal 
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5. Multiple providers of care, or 

6. Psychological, financial, social and other serious 
care planning issues related to their illnesses 
associated with the specified disease states. 

Care management is a voluntary and confidential program 
designed to address the needs of a member and family (e.g., 
transitioning to home following a hospital admission), 
including, but not limited to, the following services: 

1. Provide members with health care information and 
support for the member and family in their decision 
making process. 

2. Act as the members advocate and educate them about 
treatment options. 

3. Act as a central point of contact to coordinate 
medical and other services. 

4. Ease the burden of managing a complex illness. 

5. Help the member maintain control of their care. 

6. Work with health plan, physicians, and/or other 
providers to coordinate treatment. 

Enrollees who are identified for care management will be 
offered information to assist in determining whether or not 
to participate. 

XXV. Long Term Acute Care Hospitals 

Long Term Acute Care Hospitals (LTACH) are recognized 
as eligible providers under the H-8-M-D-D-V program as 
long as all services have been reviewed and approved 
by the carrier through their case management program 
prior to admission. 

XXVI. Chiropractic Care 

The National PPO Plan will, effective January 1, 2024, 
provide coverage for spinal manipulations. Coverage is 
subject to a co-payment equal to the office visit co­
payment and limited to 24 manipulations per member per 
calendar year. Chiropractic care will be covered in 
accordance with the medical policy of the 
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XXVII. Treatment for Infertility 

The National PPO Plan will, effective January 1, 2024 
or as soon as administratively feasible, provide 
coverage for medically necessary assisted reproductive 
techniques (ART) and prescription drugs used for the 
treatment of infertility. Services and prescription 
drugs will be covered in accordance with the medical 
policy of the carrier. 

Coverage will be available to employee and covered 
spouse only. Prescription drugs to treat infertility 
will be covered at the appropriate prescription drug 
co-payments. Company contribution toward this benefit 
will be limited to $5,000 per eligible member per 
calendar year. 

XXVIII. Medical Travel 

The National PPO Plan will, effective January 1, 2024 
or as soon as administratively feasible, provide 
reimbursement for eligible travel costs necessary to 
obtain covered in-network medical procedures listed 
below and described in the Administrative Manual. 
Medical travel expenses will be covered in accordance 
with the medical policy of the carrier. 

• Reimbursement will be limited to $2,000 per 
member per calendar year. 

• Reimbursement will apply only in situations where 
members do not have access to a covered medically 
necessary in-network procedure within 150 miles 
of their home address. 

• Covered medical procedure categories: 
o Behavioral health services 

• 

o Cancer treatment 
o Cardiac services 
o Maternity/reproductive health services 
o Musculoskeletal procedures 
o Pregnancy termination (abortion) 
o Rare condition treatment 
o Gender-affirmation care 
o Weight reduction/bariatric procedures 

Prior authorizations must be obtained from the 
carrier in advance for benefits to be approved. 
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NOTE: 

This booklet (Volume III) is presented to you so that you may 
know the terms of certain benefit plans and programs negotiated 
between the UAW and the Compa~y October 30, 2019 XX XX, XXXX. 

Specifically r the following material is presented in the order 
given: 

1. Supplemental Unemployment Benefit Agreement and Plan 

2. Profit Sharing Agree~ent and Plan 

3. Tax-Efficient Savings Agreement and Plan 

4. UAW--FGA:Stellantis-Ford-General Motors Legal Services 
Plan 

Portions of the Plans and Agreements reproduced here which are 
new or changed from previous agreements are shown in bold type. 

Please note that any gender specific references in the Agreement 
language shall apply to either sex. 

Other agreements and plans reproduced in separate booklets are: 
Volume I, Collective Bargaining Agreement; Volume II, Retirement 
Agreement and Plan and the Insurance Program; and Volume IV, 
Letters of Understanding; and the Skilled Trades Agreements and 
Letters of Understanding. 

We hope you will find this booklet helpful. 

RORY L. GA-HBLE WILLIAM P. DIRKSEN 
Vice President afld Director Vice Preoid~ 
UlWI I Hat ion a 1 Fera--9cph"al4r'4t;.i:m~e~nf'l-'tl',----------,1,L,.,;a..i;:b~o'Hre-iP'--, f;:.f'l"-aEH-i-icr-s-o 

CHUCK BROWNING 
Vice President and Director 
UAW, National Ford Department 
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KEVIN LEGEL 
Vice President 
Labor Affairs 
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AGREEMENT CONCERNING SUPPLEMENTAL UNEMPLOYMENT 
BENEFIT PLAN AND 

SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN 

On this~ XX, day of October XX, rn XXXX at Dearborn, 
Michigan, FordMotor Company, a Delaware Corporation, hereinafter 
designated as the Company, and the International Union, United 
Automobile, Aerospace and Agricultural Implement Workers of 
America, UAW, an unincorporated voluntary association, 
hereinafter designated as the Union, agree as follows: 

cbaJ/00001 
a 
08/04/23 

'\)VD 

~J-.4:~ ~~ 
~.,. l/V ,, (;J 



4G

SECTION 1 AGREEMENT CONCERNING 
SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN 

PART A 

AGREEMENT CONCERNING SUPPLEMENTAL UNEMPLOYMENT 

BENEFIT PLAN 

Section 1. Continuation and Amendment of the Plan 

(a) This Agreement shall become effective on the first 
Monday immediately following Nove'ffiiJer 15, 201.9 XX XX, 
XXXX. 

(b) The Supplemental Unemployment Benefit Plan which was 
attached as Part B to the Agreement Concerning 
Supplemental Unemployment Benefit Plan between the 
parties dated September 16, 1996, shall be amended as 
set forth in Part B, Supplemental Unemployment Benefit 
Plan, attached hereto, effective as of November 18, 
~ XX XX, XXXX except as otherwise specified in this 
Agreement and the Plan. 

(c) Provision for payment of Benefits and Separation 
Payments under the Supplemental Unemployment Benefit 
Plan which was attached as Part B to the 1996 
Agreement Concerning Supplemental Unemployment Benefit 
Plan between the parties dated September 16, 1996 
shall continue in full force and effect in accordance 
with the conditions, provisions, and limitations of 
such Supplemental Unemployment Benefit Plan, as 
constituted, for Weeks prior to~ xx 
XX, XXXX. Benefits or Separation Payments paid or 
payable (or denied) under the Supplemental 
Unemployment Benefit Plan for Weeks commencing on or 
after November 18, 2019 xx xx, xxxx shall reflect 
amendments to the Supplemental Unemployment Benefit 
Plan which are provided for in Section 1 of this 
Agreement and incorporated in Part B hereof. In the 
event revisions in the Plan are made in accordance 
with Subsection S(d) of this Agreement which require 
adjustments of payments of Benefits and Separation 
Payments made previously under the Plan incorporated ~ 
in Part B hereof, such adjustments will be made within 
a reasonable time. No such adjustments (or payment) 
will be made in Benefits for Weeks commencing prior to ·~ 

(d) 
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.November 1:8, zi019 xx xx, xxxx or in Separation 
Payments paid prior to Hoy-1ember 18, 2019 xx xx, xxxx. t 
The Company shall maintain the Plan for the duration Q~/ ~«ti-, 
of this Agreement, except as otherwise provided in, ')}\ rpu • 
and subject to the terms of, the Plan. ,t.../4), 

(~J~ 
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SECTION 4 AGREEMENT CONCERNING 
SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN 

Section 4. Term of Agreement; Notice to Modify or Terminate 

This Agreement and the Plan shall continue in effect until SepteR\beJ:: H, 2023 xx xx, xxxx. They shall be renewed 
automatically for successive one (1)-year periods 
thereafter unless either party shall give written notice to the other at least sixty (60) days prior to September 14, 
~ XX XX, XXXX (or any subsequent anniversary date) of 
its desire co amend or modify this Agreement and the Plan 
as of one of the dates specified in this Section (it being 
understood, however, that the foregoing provision for 
automatic one (1)-year renewal periods shall not be 
construed as an endorsement by either party of the 
proposition that one (1) year is a suitable term for such 
an agreement}. If such notice is given, this Agreement and 
che Plan shall be open co modification or amendment o~ 
Bcptember 14, 2023 XX XX, XXXX, or the subsequent 
anniversary date, as the case may be. If either party shall 
desire to terminate this Agreement, it may do so on 
Septeffi:ber 11, 2023 XX XX, XXXX, or any subsequent 
anniversary date by giving written notice to the other 
party at least sixty (6J} days prior to the date involved. 
Anything herein which might be construed to the contrary 
notwithstanding, however, it is understood that termination 
of this Agreement shall not have che effect of 
automatically terminating the Plan. 

Any notice under this Agreement:. shall be in writing and shall be sufficient, if to the Union, if sent by mail 
addressed to International Onion, UAW, 8000 East Jefferson 
Avenue, Detroit, Michigan 48214, or to such other address 
as the Union shall furnish to the Company in wric.ing; and if to the Company, to Ford Motor Company, Dearborn, 
Michigan 48121, or c.o such other address as the Company 
shall furnish to the Un:on in writing. 
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SECTION 5 AGREEMENT CONCERNING 
SUPPLEMENTAL UNEMPLOYMENT BEN~FIT PLP..N 

Section 5. Governmental Rulings 

(a) The Plan, and any amendments to the Plan which are provided for in Section l of this Agreement and incorporated in Part B hereof and which shall be implemented for Weeks on or after I>to·1effll9el."----J:B, 2019 XX XX, XXXX, shall be subject to subsequent receipt by the Company of rulings satisfactory to the Company, if such rulings are deemed necessary by the Company, from the United States Internal Revenue Service or the United States Department of Labor, holding that such amendments will not have any adverse effect upon any 
favorable rulings previously received by the Company and 
shall be administered such that: (i) Benefits (except Separation Payments or Automatic Short Week Benefits) paid 
by the Company are not treated as "wages" for purposes of the Federal Unemployment Tax, the Federal Insurance 
Contributions Act Tax, or Collection of Income Tax at Source on Wages, under Subtitle C of the Internal Revenue Code (except as Benefits, Separation Payments or Automatic Short Week Benefits are treated as if they were "wages" solely for purposes of Federal income tax withholding as provided in the 1969 Tax Reform Act), and (ii) no part of any such Benefits (including Separation Payments and 
Automatic Short Week Benefits) paid are included for 
purposes of the Fair Labor Standards Act in the regular rate of any Employee; provided, however, that if any rulings referred to in this Subsection (a) are unfavorable and are unfavorable because of provisions of the Plan, as amended, regarding Automatic Short Week Benefits, this fact shall not delay the effective date of the other amendments to the Plan. 
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ARTICLE I ELIGIBILITY FOR BENEFITS 

PART B 

SOPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN 

ARTICLE I ELIGIBILITY FOR BENEFITS 

Section 1. Eligibility for a Regular Benefit 

An E~ployee shall be eligible for a Pegular Benefit or a 
Transition Assis=ance Plan (TAP) Benefit fo~ any Week 
beginning on or afte:: ~lO'o'Cffiber 19, 2019 XX xx, XXXX if with 
respec~ to such Week the Employee: 

(a) Was on a qualifying layoff, as described in Section 1 of 
this Article, for all or part of the Week; 

(b) Received a State System Benefit not currently under protes= 
by the Company or was ineligible for a State System Benefit 
only for one or more of the following reasons: 

(i) The Employee did not have prior to lay off a 
sufficient period of employment, or sufficient 
earnings, covered by the State System; 

(ii) Exhaustion of the Employee's State System Benefit 
rights; 

(iii) The period the Employee worked or because the 
Employee's pay (from the Company and Ltom any othet 
employer(s)) for the Week equaled or exceeded the 
amount which disqualifies the Employee fot a State 
System Benefit or "waiting week" credit; or because 
the Employee was employed full time by an employer 
other than the Company; 

(iv) 

(v) 

(vi) 

The Employee was serving a "waiting week" of layoff 
undet the State System during a period while the 
Employee had sufficient Seniority to work in the plant 
but was laid off out of line of Seniority in 
accordance with the terms of the Collective Bargaining 
Agreement; provided, that the provisions of this item 
(iv) shall not be applicable to a layoff under the 

pi:ov1s1ons of Section 16{d) or Section 21 of Article 
VIII of the Collective Bargaining Agreement; 

The Employee was on a qualifying layoff and the week 
served as a "waiting week" under the State System; 

The Employee re=used an offer of work by the Company 
which the Employee had an option to refuse under an 
applicable Collective Bargaining Agreement or which 
the Employee could refuse without disqualification 
under Section 3 (b) (3) of this Article; 

cba3/00011 /l 
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ARTICLE I ELIGIBILITY FOR BENEFITS 

JW--

(vii) If before the effective date of the~ 2023 
Agreement, the Employee was on layoff because the 
Employee was unable to do work of=ered by the Company 
while able to perform oLher work in the plant to which 
the Employee would have been entitled if the Employee 
had suf:icient seniority; 

(viii)The Employee failed to claim a State System Benefit if 
by reason of his pay received or receivable from the 
Company for the Week such Sr.ate Syscem Benefit would 
have amounted to less than $2; 

(ix) The Employee was receiving pay for military service 
with respect to a period following the Employee's 
release from active duty therein; or was on short-term 
active duty of thirty (30) days or less, for required 
military training, in a National Guard, Reserve or 
similar unit, or was on short-term active duty o: 
thirty (30) days or less because the Employee was 
called to active service in the Na~ional Guard, 
Reserve or similar unit by state or :ederal 
authorities in case of public emergency; 

cba3/00011/2 
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ARTICLE I ELIGIBILITY FOR BENEFITS 

(cl Has met any registration and reporting requirements of an 
emplo~nent office of the applicable State System, except 
that this subparagraph shall not apply to an Employee who 
was ineligible for a State System Benefit or "waiting week" 
credit for the Week only because of the reason specified in 
item (iii) of Subsection (b) of this Section (period of 
work, amount of pay or full-time employment by an employer 
other than the Company) or the reason specified in item 
(viii) of Subsection (b) of this Section (failure to claim 
a State System Benefit which would have amounted to less 
than $2) or the reason specified in the second clause of 
item (ix) of Subsection (b) of this Section (short-term 
active duty of thirty (30) days or less, for required 
military training, in a National Guard, Reserve or similar 
unit, or was on short-term active duty of thirty (30) days 
or less because he was called to active service in the 
National Guard, Reserve or similar unit by state or Federal 
authorities in case of public emergency); 

(d) Had at least one year three months of seniority as of his 
last day worked prior to a qualifying layoff; 

(e) Did not receive an unemployment benefit under any contract 
or program of another employer or under any other "SUB" 
plan of the Company (and was not eligible for such a 
benefit under a contract or program of another employer 
with whom he had greater seniority than with the Company); 

(f) Was not eligible for an Automatic Short Week Benefit; 

tg) Qualified for a Benefit of at least $2; and 

(hl Has made a Benefit application in accordance with 
procedures established by the Company hereunder and, if he 
was ineligible for a State System Benefit only for the 
reason set forth in item (ii) of Subsection l(b) of this 
Article, is able to work, is available for work, and has 
not failed (il to maintain an active registration for work 
with the state employment service, (ii) to do what a 
reasonable person would do to obtain work and (iii) to 
apply for or to accept available suitable work of which he 
has been notified by the employment service or by the ~ 

TT{!) 

Company. 
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ARTICLE I ELIGIBILITY FOR BENEFITS 

Section 2. Eligibility for an Automatic Short Week Benefit 

(a) An Employee shall be eligible for an Automatic Short Week 
Benefit for any Week beginning on or after XX/XX/XXXX if: 

(1) During such Week the Employee had less than forty (40) 
Compensated or Available Hours and 

( i) The Employee performed some work for the Company, 
or 

(ii) For such week the Employee received some jury 
duty pay, bereavement pay or military pay from 
the Company, or 

(iii) For such Week, the Employee received only holiday 
pay from the Company and, for the immediately 
preceding Week, the Employee either received an 
Automatic Short Week Benefit or had forty (40) or 
more Compensated or Available hours. 

(2) The Employee had at least one year three (3) months 
of Seniority as of the last day of such Week (or 
during some part of such Week the Employee had at 

( 3) 

least one year three (3) months of Seniority and broke 
Seniority by reason of death or of retirement under 
the provisions of the Retirement Plan established by 
agreement between the Company and the Union); and 

The Employee was on a qualifying layoff, as described 
in Section 3 of this Article, for some part of such 
Week or the Employee was ineligible as defined under 
the Collective Bargaining Agreement for pay from the 
Company for all or part of a period of jury duty, 
bereavement or short-term active duty of thirty (30) 
days or less because the Employee was called to active 
service in the National Guard 1 Reserve or similar unit 
by state or Federal authorities in case of public 
emergency during the Week and during all or part of o/ such period the Employee would otherwise have been on 
a qualifying layoff under the Plan. 

No application for an Automatic Short Week Benefit shall be ~ required of an Employee. However, if an Employee believes ', to be entitled to (i) an Automatic Short Week Benefit for a / 
Week which the Employee does not receive on the date when~ _,J_, such Benefits for such Week are paid or (ii) an Automatic 0'fJr Short Week Benefit in an amount greater than the Employee } received, the Employee may file written application l therefore within sixty (50) calendar days after such date .,/'( \ / J in accordance with procedures established by the Company. ...-) ) } <@ 
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ARTICLE I ELIGIBILITY FOR BENEFITS 

(c) An Automatic Short Week Benefit payable for a Week shall be 
in lieu of any other Be~efit under the Plan for that Week. 

cba3/00015/2 
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.ll.RTICLE I ELIGIBILITY FOR BENEFITS 

Section 3. Conditions With Respect to Layoff 

(a) A layoff for purposes of che Plan includes any layoff 
resulting from a reduction in force or temporary layoff, 
including a layoff resulting from the discontinuance of a 
Plant or an operation, and if before the effective date of 
the~ XXXX Agreement any layoff occurring or continuing 
because the Employee was unable to do the work offered by 
the Company although able to perform other work in the 
Plant to which he would have been entitled if the Employee 
had had sufficient Seniority. 

(b) An Employee's layoff for all or pare of any Week shall be 
deemed qualifying for Plan purposes only if: 

(1) Such layoff was from the Contract Unit; 

(2) Such layoff was not for disciplinary reasons, and was 
not a consequence of 

( 3) 

(il Any strike, slowdown, work stoppage, 9icketing 
(whether or nee by Employees), or concerted 

action, at a Company Plant or Plants, or any 
dispute of any kind involving Employees, whether 
at a Company Plant or Plants or elsewhere, 

(ii) .Z'.\.ny fault attributable co the Employee, 

(iii) Any war or hostile act of a foreign power (but 
not government regulation or controls connected 
therewith) 1 

(iv) Sabotage (including buc not limited to arson) or 
insurrection, 

(v) Any Act of God; provided, however, that tiis 
Subparagraph (v) shall not apply to any Automatic 
Short Week Benefit or to the first two (2) 
consecutive full weeks of layoff for which a 
Regular Benefit is payable in any period of 
layoff resulting from such cause, or 

(vi) Ace of cerrorism; 

With respect to such Week the Employee did not refuse ~ 
to accept work when recalled pursuant to the L~ 
Collective Bargain:ng Agreement, and did not refuse an ~ offer by the Company of other available work, which U 
the Employee had no option to refuse under the ~ ,-~ provisions of an applicable Collective Bargaining 
Agreement, at the same Plant or at another Plant in 
the same labor market area (as defined by the State 
Employment Security Commission of the state in which ~ {L_ 

cbaJ/OOOlG/~he Plant from which the Employee was laid off is ~ /1~ 
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ARTICLE I ELIGIBILITY FOR BENEFITS 

located); provided, however, that refusal by skilled 
Tool and Die, Maintenance and Construction or Power 
House Employees or apprentices of work other than work 
in Tool Room Depar~ments, Maintenance Departments and 
Power House Departments, respectively, shall not 
result in ineligibility for a benefit; 

(4) With respect to such Week the Employee was noc 
eligible for, and was not claiming: 

(i) Any statutory or Company accident or sickness or 
any other disability benefit (except a benefit 
which the Employee received or could have 
received while working full time, and except a 
lost time benefit which he received wider a 
Workers' Compensation law or other law providing 
benefits for occupational injury or disease, 
while not totally disabled and while ineligible 
for an accident and sickness benefit under the 
Insurance Program), or 

(ii) Any Company pension or retirement benefit; and 

(5) With respect to such Week the Employee was not in 
military service (other than short-term active duty of 
thirty (30) days o~ less, including required military 
training, in a National Guard, Reserve or similar 
unit) or on a military leave. 

~ 
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ARTICLE II Afi!OUNT OF BENEFITS 

Section 2. Automatic Short Week Benefit 

(a) The Automatic Short Week Benefit payable to an eligible 
Employee for any Week beginning on or after November 18, 
~ XX XX, xxx.x shall be an amount equal to the product of the number by which forty (40) exceeds the Employee's 
Compensated or Available hours, computed to the nearest 
tenth of an hour, multiplied by eighty percent (80%) of the 
Employee's Base Hourly Rate (plus eighty percent (80%) of 
any applicable cost-of-living allowance in effect at the 
time of computation of the Benefit, but excluding all other 
premiums and bonuses of any kind). 

(b) An Employee, who breaks Seniority during a Week by reason 
of death or of retirement under the provisions of the 
Retirement Plan established by agreement between the 
Company and the Union and is eligible for an Automatic 
Short Week Benefit with respect to certain hours of layoff 
during the Week prior to the date the Employee's Seniority 
is broken, will receive an amount computed as provided in Subsection 2(a) of this Section based on the number by 
which the hours for which the Employee would regularly have 
been compensated exceeds the Employee's Compensated or 
Available hours with respect to that part of the Week prior 
to the date the Employee's Seniority is broken. 

cba3/00020 
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ARTICLE III DURATION OF BENEFITS 

ARTICLE III 

DURATION OF BENEFITS 

Section 1. Indefinite Layoffs 

An Employee, with~ three or more years months of Seniority, £! 
a Seniority employee with 3 months of continuous employment 
(including continuous service as a Temporary Full-Time Employee 
immediately prior to conversion to Full-Time employment), on or 
after Novclftber 18, 2019 XX XX, XXXX will be granted income 
security as follows: based on the followin~: 52 weeks of Regular 
Benefits and 52 weeks of Transition Assistance Plan (TAP). 

(a) 

(e) 

(c) 

A Traditional gm~loycee shall be eligible for Regular 
Benefits based on their seniority as of their last day 
,;orlccd prior to the qualifying layoff as follmrn ! 

( 1) 

(2) 

One (1) year, but less than ten (10) years 2 6 .,,cc lee 

(3) 

Ten (10) years, but lees than twenty (20) years 
'..'CClcS 

Twenty (20) or more years 52 1.,eelco 

39 

A Traditional Employees shall be eligible for Transition 
Assistance Plan (TAP) icnefits based on their seniority as 
of their last day worked prior to the ~ualifying layoff ao 
follo\,'S: 

( l) 

( 2) 

(3) 

One (1) ycarbut less than ten (10) years 26 ~,reeks 

Ten (10) years, but less than twenty (20) years 
Hecks 

1'1.Jenty (20) or more years §2 1,ieclcs 

39 

h.~ In Progression Employee shall be eli~iblc for Regular 
Benefits based OA their seniority as of their last day 
'n'Orlced l'H,ior to the qualifying layoff as follmrn: 

( 1) 

(2) 

One (1) year, but less than three (3) years 

Throe (3) or more years 26 Hecks 

13 weeks 

Section 2. Temporary Layoffs 

An Employee, with eITe three or more years months of 
Seniority, or an eligible Temporary Full-Time employee as 
described in Appendix K, Attachment A, on or after Novefflber 
18, 2019 XX XX, XXXX and placed on a qualifying, temporary 
layoff thereafter will be eligible for Benefits for ~he 
duration of such layoff subject to the provisions of 
Article I of this Plan. The duration of weeks as described 

cba3/00027/l 
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ARTICLE III DURATION OF BENEFITS 

in Article III, Section 1 of this Plan will not be reduced 
as a result of employees placed on a Temporary Layoff. 

Section 3. Limitation of Duration of Benefits 

If it appears that total expenditures under this Plan will 
exceed the SUB Maximum Financial Liability Cap during the 
term of this Agreement, the parties may take appropriate 
action to reduce the rate of expenditure and extend Benefit 
duration. 

cba3/00027/2 
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ARTICLE VII 

Section 1. Company Contributions 

(a) General 

FINANCIAL PROVISIONS AND REPORTS 

Company funds shall be used co pay Regular Benefits, Short 
Work Week, and Separation Payments due and payable under 
this~ 2023 Plan. 

(b) Benefit Funding 

The Company will guarantee to provide funds at a level 
sufficient to pay the Regular Benefits, Short Work Week, 
and Separation Payments then due and payable. 

(c) SOB Maximum Financial Liability Cap 

Any amounts decermined under Section 2(b) above (excluding 
any Separation Payments), plus the amount of all Short Work 
Week Benefics and payments under the Letter Agreements 
attached to this Plan paid by the Company are subject to, 
and limited by, in the aggregate, the SUB Maximum Financial 
Liability Cap of S1.862 billion as applicable to che SUB 
Plan, plus any additional amount (not to exceed $200 
million) generated by the formula under Section 3(d) of 
this Article VII. If the SUB Maximum Financial Liability 
Cap, including any additional amount generated by the 
formula (which cannot exceed $200 million) under Section 
3(d) of this Article VII, is exhausted during the term of 
this Agreement, ~he provisions of the 1987 SUB Plan will be 
reactivar.ed. 

cba3/00050 
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ARTICLE IX DEFINITIONS 

( 6) "Board" means the Board of Administration under the Plan; 

(7) "Break in Seniority" means break in or loss of Seniority 
pursuant to the Collective Bargaining Agreement; 

(8) "Collective Bargaining Agreement" means the collective 
bargaining agreement between the Company and the Union 
which is in effect at the particular time; 

(9 J "SUB Maximum Financial liability Cap" means the amount 
available for SUB Benefits as described under Article VII, 
Section 2 ( c); 

(l O) "Company" means Ford Motor Company 

( 11) "Compensated or Available Hours" shall include: 

(a) All hours for which an Employee receives pay from the 
Company with each hour paid at premium rates to be 
counted as one (1) hour (excluding pay in lieu of 
vacation and overtime hours worked or refused, if 
before and/or after a layoff of an employee during a 
Week, notice of intent, which shall include without 
limitation either notice of the overtime schedule 
which would be applicable to the Employee or an offer 
of work to the Employee, had not been given to 
Employees by the Company); 

(b) All hours scheduled or made available by the Company 
but not worked by the Employee, after reasonable 

( C) 

(d) 

notice has been given to the Employee (including any 
period on leave of absence); provided, however, if the 
hours made available but not worked were: 

(i) Straight-time hours, which the Employee had an 
option to refuse under the Collective Bargaining 
Agreement or which he could refuse withou~ 
disqualification under 3 (b) (3) of Article I, or 

(ii) Overtime hours which the Employee was prohibited 
from working due to written restrictions 
concerning the number of hours that the Employee 
could work on a given day or in a given Week, 
imposed by the Employee's personal physician and 
concurred in by the Plant Physician 
such hours are not to be considered as hours made 
available by the Company; 

All hours not worked by the Employee because of any of 
the reasons disqualifying an Employee from receiving a 
Benefit under Section 3 (b) (2) of Article I; 

All hours not worked by the Employee which are in 
accordance ~ith a written agreement between the local 

cba3/00063/l 
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ARTICLE IX DEFINITIONS 

management and the local union or which are 
attributable to absenteeism of other employees; and 

(e) With respect to a Part Time Employee, or an Employee 
on a three (3)-shift operation on which eight (8) hour 
shifts of work are not scheduled, or an Employee on 
any shift of work on which less than forty (40) hours 
of work per Week are regularly scheduled, the number 
of hours by which the number of hours for which such 
Employee is regularly compensated during a Workweek 
are less than forty (40); 

cbaJ/00063/2 
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ARTICLE IX DEFINITIONS 

(12) "Contract Unit" means the unit of Employees covered at 
the particular time by the Collective Bargaining 
Agreement; 

(13) "Covered Employee" means an Employee in a state in 
which the provisions of the Plan relating to Benefits 
are in effect; 

( 14) "Dependent" means a spouse or a person qualifying for 
exemption as a dependent under the Internal Revenue 
Code; 

(15) "Employee" means an hourly rated Employee in the 
Contract Unit and an "In-Progression Employee" means 
an hourly rated seniority Employee as defined in 
Appendix V. 

(16) "Effective Date" means Ne;,•eFF.:ber 18, 2019 XX XX, XXXX; 

{17) "Guaranteed Benefit Account" means the amount provided 
under the 1987 SUB Plan; 

(18) "Insurance Program" means the insurance program 
referred to in Section 27 of Article IX of the 
Collective Bargaining Agreement; 

cba3/00064 
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ARTICLE IX DEFINITIONS 

(19)"Local Committee" means the Committee established by the 
Board with respect to each Plant to handle Employee appeals 
from Company determinations; 

(20}"Plan" means the amended Supplemental Unemployment Benefit 
Plan as set forth in this Part B; 

(2l}''Part Time Employee 11 means an hourly rated Employee in the 
Contract Unit, excluding Employees on three (3)-shift 
operations on which eight (8) hour shifts of work are not 
scheduled, who, on a regular and continuing basis, performs 
jobs having definitely established working hours, but the 
complete performance of which requires fewer hours of work 
than the regular Workweek, provided that the services of 
such Employee are normally available for at least half of 
the employing unit's regular Workweek; 

(22) "Plant" shall be deemed to include any manufacturing or 
assembly plant, works, parts depot, or other Company 
activity at which there are Employees; 

(23}"Regular Benefit" means a weekly benefit payable under 
Section 1 of Article II (See definition of "Benefit"); 

(24) "Scheduled Short Workweek" and "Unscheduled Short Workweeku 
mean+ the same - any and all overtime worked or refused 
prior to and after a Short Work Week event will not be used 
to reduce Short Work Week benefits an employee is eligible 
to receive. 

( 1) 

( 2) 

cbaJ/00065/1 
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A Scheduled Short ~~celc r,,itJ:, reopeet to aA 
Employee is a Short Worlcr.rnelc 'dhich management 
schedules in order to reduce the production of 
the Plant, department or otJ:,er uAit in which the 
Smployee worlco to a level belo.,. the level at: 
which the produetioA of such Plant, department or 
unit \lOuld be for the Week were it not a Short 
Workweek, but onl'.t where such reducti~ 
production is for the purpose of ad~ustiAg 
production to eustomcr demand. 

An Unscheduled Short Worlc•,.ieek r,Jith Feopeet to aA 
Smployee is an:t Short WorJcr.1eek: 

(i) 

(ii) 

Whiel'l is not a Scheduled Short Worlc,,•ecle as. ~ 
defiAed in Paragraph (1) of this 
Subsection+-

In Hhieh aA 
layoff to replace a separated or absent 
Efflployee (including an Employee failin~ to 
respond or tardy in respondin§f to reeall), \J 
er •••••"• te werl, 1 afte• a full Weel, of ~ .r[,fi 
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ARTICLE IX 

( 3) 

DEFINITIONS 

layoff, iR connection • . .iith an increase i.n 
production, but only to the eMtent that the 
Short WorlPdCClt is attributable to SUCA 
cause, er 

(iii) In which an Employee last worlts at the 
beginning of, or in which he first works at 
the end of, a model change period as 
defined under Article VIII, Section 2l(a) 
of the Collective Bargaining Agreement. 

For any Short Worlcweelc which inclueics both 
Scheeluled and unscheduled Short Worln1eelc 
circumstances with respect to an Sfflployee, 

( i) The number of hours by which forty (40) 
eHceeds the Gofflpcnsated or Available Hours 
shall be deemed to be hours for which a 
Ben.efit for a Scheduled Short Worlc~1eelc is 
paid to the e,,tent that sucn hours do not 
exceed the hours not worked for reasons set 
forth in Paragraph (1) of this subsection, 
a-A-€i 

(ii) Any remaining hours shall be deemed to be 
hours for ;Jhich a Benefit is paid for an 
Unscheduled Short Worlcweelc. 

{25)"Seniority" means seniority status under the Collective 
Bargaining Agreement; 

(26)"Separation Payment" means a lump sum amount payable to an 
eligible Employee by reason of qualified layoff and certain 
separations from the Company; 

(27)"Short Workweeku means a Workweek during which an Employee 
has less than forty (40) Compensated or Available Hours and 
(a) during which he performs some work for the Company or 
(b) for which he receives some jury duty pay, bereavement 
pay or military pay from the Company, or (c) for which he 
receives only holiday pay from the Company and, for the 
immediately preceding Workweek, he either received an 
Automatic Short Week Benefit or had forty (40) or more 
Compensated or Available Hours; 

(28)"State Benefit and Other Compensation" means a State System 
Benefit and other compensation or benefits for unemployment 
as defined in Section 3 of Article II; 

cba3/00065/2 
b 
09/06/23 



23G

A~TICLE IX DEFINITIONS 

(3l)"Supplementationff means recognition of the right of a 
person to receive both a State System Benefit and a 
Regular Benefit under the Plan for the same week of 
layoff at approximately the same time and without 
reduction of the State System Benefit because of the 
payment of a Regular Benefit under the Plan; 

(32)"Union" means International Union, United Automobile, 
Aerospace and Agricultural Implement Workers of 
America, UAW; 

(33)"Unscheduled Short Workweek" means a Short Workweek as 
described in Definition -2-5 24 above; 
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AGREEMENT CONCERNING 
PROFIT SHARING PLAN 

AND 
FORD MOTOR COMPANY PROFIT SHARING PLAN 

FOR 
HOURLY EMPLOYEES IN THE UNITED STATES 

On this ~1;ft xx, day of October, 2019 XX, XXXX at Dearborn, 
Michigan, Ford Motor Company, a Delaware corporation, hereinafter 
referred to as the Company, and the International Union, United 
Automobile, Aerospace and Agricultural Implement Workers of 
America, UAW, an unincorporated voluntary association, 
hereinafter referred to as the Union, agree as follows: 

~·~ 0 
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SECTION 2 AGREEMENT CONCERNING 
PROFIT SHARING PLAN 

Section 2. Obligations During Term of This Agreement 

(a) During the term of this Agreement, neither the Company nor 
the Union shall request any change in, deletion from or 
addition to the Plan or this Agreement, or be required to 
bargain with respect to any provision or interpretation of 
the Plan or this Agreement; and during such period no 
change in, deletion from or addition to any provision, or 
interpretation, of the Plan or this Agreement, nor any 
dispute or difference arising in considering any revision 
under Section 1 of this Agreement, shall be an objective 
of, or a reason or cause for, any action or failure to act, 
including, without limitation, any strike, slowdown, work 
stoppage, lockout, picketing or other exercise of economic 
force, or threat thereof, by the Union or the Company. 

(b) All computations made by the Company to determine NA 
Company Adjusted EBIT and the Eligible Profit Share Amount, 
as reflected in Article I. 6. and Article II of the Plan, 
shall be final and binding on the Union, Participants, 
beneficiaries, and the Company. 

(c) 

As described in the Company's 2018 Annual Report, the 
Company's North America business unit contained within the 
Company's Automotive Segment includes primarily the sale of 
Ford and Lincoln brand vehicles and related service parts 
and accessories in Horth America (the United States, Canada 
and He2dco). If the Company modifies its Company Adjusted 
EBIT Automotive results such that, under generally accepted 
accounting principles, a restatement of the segment 
reporting footnote in the audited, annual consolidated 
financial statements is made, the parties will meet to 
determine a mutually agreeable solution for determining 
profit sharing under the Plan on a prospective basis. 

The Company shall disclose to the Union on an annual basis 
a schedule in a form attached hereto. In addition, the 
Company will respond as soon as practicable to reasonable 
requests from the Union for information regarding the 
calculations and information used in determining any Profit 
Share Amount. The Union may, at its own expense, engage 
independent consultants to review the information provided 
by the Company pursuant to this Subparagraph 2(c). 
Provided, however, that prior to any such additional { 
disclosures the parties will discuss and agree upon ~ / ,. 
mutually satisfactory language to protect confidential and . 1 

personally identifiable information. about ~w ~ 
The Company shall also provide the Union pertinent 
information that will be communicated to employees 
upcoming profit sharing payments. This information will be _ 
provided as soon as practicable after the Company's annualr\• ~;J/ii!J 

cba3/00233/1 ?\7 t,/ 'f:iY 

~0/18/23 ~ ,~ , ~ ~ /J 



4H

SECTION 2 AGREEMENT CONCERNING 
PROFIT SHARING PLAN 

earnings release and prior ~o the related communications 
being sent to the employees. This information is intended 
to support employees and Union Benefit Representatives 
knowledge about profit sharing and any related decisions 
(for example, employee election of the form of payment) and 
may be in the form of employee bulletins, frequently asked 
questions, or similar. 

cba3/00233/2 
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SECTION 2 

( i) 

FORD MOTOR COMPANY 

AGREEMENT CONCERNING 
PROFIT SHARING PLAN 

PROFIT SHARING PLAN FOR HOURLY EMPLOYEES 

IN THE UNITED STATES 

20XX PLAN YEAR 

NA Company Adjusted EBIT 

Eligible Profit Share Amount 

Participants: 
with>= 1,850 Compensated Hours 
with< 1,850 Compensated Hours 

Average Compensated Hours for Participants 
With< 1,850 Compensated Hours 

Total Plan Year Profit Sharing Fund 

Total Compensated Hours 

Profit Share Per Compensated Hour 

cba3/00233/3 
C 

10/18/23 

$ ----

$ ----

$ ----

$ ___ _ 



6H

SECTION 2 

(ii) 

FORD MOTOR COMPANY 

AGREEMENT CONCERNING 
PROFIT SHARING PLAN 

PROFIT SHARING PLAN FOR HOURLY EMPLOYEES 
IN THE UNITED STATES 

Compensated Hours 
0.00 100.00 

100.01 200.00 
200.01 300.00 
300.01 400.00 
400.01 500.00 
500.01 600.00 
600.01 700.00 
700.01 800.00 
800.01 900.00 
900.01 1,000.00 

1,000.01 1,100.00 
1,100.01 1,200.00 
1,200.01 1,300.00 
1,300.01 1,400.00 
1,400.01 1,500.00 
1,500.01 1,600.00 
1,600.01 1,700.00 
1,700.01 1,800.00 
1,800.01 1,849.99 

=> 1,850.00 

Total Participants 

cba3/00233/4 
C 

10/18/23 

20XX PLAN YEAR 

Participants 



7H

SECTION 3 AGREEMENT CONCERNING 
PROFIT SHARING PLAN 

Any dispute or disagreement arising between the Company and the 
Union with respect to this Agreement or the Plan shall be 
immediately referred to the Vice President and Director of the 
UAW National Ford Department and the Company's Vice President, 
Labor Affairs. The Company and the Union recognize it is in tbe 
best interests of the parties to work diligently to resolve such 
disputes or disagreements. If the parties are unable to obtain a 
mutually agreeable resolution to such a dispute or disagreement, 
then either party may refer such dispute or disagreement to a 
mutually acceptable impartial person for resolution upon 30 days' 
notice to the other party. The resolution of any such dispute or 
disagreement by such impartial person shall be in accordance 
with, and subject to, the provisions of the Plan, and shall be 
final and binding upon the Union, Participants, beneficiaries and 
the Company. Such impartial person shall not, however, have any 
authority to determine accounting policies or any adjustment made 
by the Company used in the computation of AA Company Adjusted 
EBIT or to change the dollar amount of NA Company Adjusted EBIT. 
The determination of accounting policies (e.g., depreciation, 
LIFO, expense allocation, etc.), so long as they are within 
generally accepted accounting principles, remains within the sole 
discretion of the Company and such determination of accounting 
policies shall be final and binding upon the Union, Participants, 
beneficiaries and the Company. However, to the extent provided in 
the "Memorandum of Exceptions to Section 3,u and for purposes of 
the Plan only, the impartial person shall have authority to 
resolve disputes and disagreements between the parties such that 
Eligible Profit Share Amounts are calculated with the core 
principle that Employees deserve to share in the economic gains 
from the Company-realizes from its North .7'.meriean autoffloti:we 
operations. Accordingly, the impartial person shall be empowered 
to resolve such disputes and disagreements between the parties 
based on the idea that Eligible Profit Share Amounts should 
reflect and be linked to the nature of the profitability figures 
the Company reports to investors. Under such circumstances, the 
impartial person may modify the Eligible Profit Share Amount for 
purposes of payment under the Profit Sharing Plan. The impartial 
person shall have the authority to resolve any disputes or 
disagreements which may arise out of the last sentence of Section 
2 (bl of this Agreement (e.g., Company modification of its ~m 
automotive segmeBt). 

With respect to matters referred to the impartial person, the 
compensation of the impartial person, which shall be in such 
amount and on such basis as may be determined by the Company and 
the Union, shall be shared equally by the Company and the Union. 

Absent the parties' agreement on an impartial person, and up 
days' notice by either party, each party shall submit a 

~~\) 

~ 
~/L 

Mediation and 
cba3/00235/1 
b 
09/22/23 

CQnciliation Service (FMCS) who shall provide'f;{,(,:, ; 
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SECTION 3 AGREEMENT CONCERNING 
PROFIT SHARING PLAN 

list of seven (7) arbitrators, each of whom is a member of the 
National Academy of Arbitrators and an attorney and/or retired 
judge and experienced in the area of the disagreement and/or in 
resolving disputes concerning collectively bargained profit 
sharing plans, enhanced and incentive pay plans. No later than 
seven (7) days following receipt of the initial panel, either 
party may request a second panel, which will be provided at the 
cost of the requesting party. Once the panel is settled upon, the 
parties shall alternatively strike names from the list until one 
name remains. The order of strikes shall be determined by coin 
flip. The impartial person will be notified of their selection. 

cba3/00235/2 
b 
09/22/23 



9H

SECTION 4 

Section 4. Effective Dates and Duration 

AGREEMENT CONCERNING 
PROFIT SHARING PLAN 

The Plan as amended will become effective January 1, ~ 
2023, except as otherwise provided therein, and this 
Agreement and the Plan will continue in effect until the 
termination of the Collective Bargaining Agreement dated 
Oe~ober 30 1 2019 xx/xx/xxxx, between the Company and the 
Union. The first payment the Plan shall govern is the 
payment in 2024 based on any profits in 2023. Except as 
otherwise provided in the Plan, the Agreement dated OctobeF 
30, 2019 xx/xx/xxxx and the Plan incorporated therein shall 
remain in effect until December 31, ~ 2028 and shall 
govern payments in~ 2029 based on any profits in~ 
2028. 

cba3/00236 
b 
09/22/23 
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SECTION 5 

Section 5. Notice 

AGREEMENT CONCERNING 
PROFIT SHARING PLAN 

1. Any notice under this Agreement shall be in writing and 
shall be sufficient, if sent by mail addressed, if to the 
Union, to International Union, UAW, 8000 East Jefferson 
Avenue, Detroit, Michigan 48214, or to such other address 
as the Union shall furnish to the Company in writing, and 
if to the Company, to Ford Motor Company, Dearborn, 
Michigan 48126, Attention: Grou~ Vice President, Human 
Resources ans Corporate Services Executive Director, 
Compensation and Executive Personnel, or to such other 
address as the Company shall furnish to the Union, in 
writing. 

2. In the event of a change in a Company designated officer's 
title, the officer or officers with the functional 
responsibility for the Plan shall have the authority to the 
extent described in this Section. 

cba3/00237/1 
b 
10/18/23 
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SECTION 5 AGREEMENT CONCERNING 
PROFIT SHARING PLAN 

IN WITNESS WHEREOF, the parties hereto have duly executed this 
Agreement as of the date first above written. 

William C. Ford, Jr. 
James P. Hackett 
Jim Farley 
Joe Hinrichs 
Kumar Galhotra 
Gary Johnson 
William P. Dirksen 
John Savona 
Bryce Currie 
Kevin Legel 
Bernie Swartout 
Chuck Monastra 
Bill Rooney 
Jenny Torony 
Frederiek Toney 
Helmut E. Wittmann 
Michelle DeTombeur 

International Union 
Gary Jones 
Shawn Fain 
Rory L. Gamble 
Chuck Browning 
Brandon Keatts 
Steve Zimmerla 
Hike Stone 
Jimmie D. Williams 
Benjamin Dieter 
Scott Eskridge 
Darryl Goodwin 
Brett Fm, 
Jeffrey Dokho 

cba3/00237/2 
b 
10/18/23 

FORD MOTOR COMPANY 

UAW 

Scott Britton 
Terri Faison 

Melanie Stinson 
Tom Paradiso 

Jason Short 
Sandy Krus 

Mario Spadafora 
Stephen M. Kulp 

Johanna Shea 
Deb Ockerman 
Jiem Cranney 
Kathy Lander 

Kristen de Bear 

National Ford Council 
Bernie Ricke, Subeouncil #1 
Tony Richard, Subcouncil #1 

Anthony Richard, Subcouncil #1 
Mark DePaoli, Subcouncil #1 

Larry Stewart, Subcouncil #2 
Jon Jaggers, Subcouncil #2 

Tommy Kottalis, Subcouncil #2 
Brandon Reisinger, Subcouncil #2 

Jon Jaggers, Subcouncil #2 
Scott Elliott, Subcouncil #2 

Michael Donovan, Subcouncil #2 
Steve Gonzales, Subcouncil #2 

Greg Tyler, Subcouncil #3 
Mike Beydoun, Subcouncil #3 
Dwayne Glass, Subcouncil #3 

Dale E. Rogers, Subcouncil #4 
Darrin Andrews, Subcouncil #4 

Roger Haag, Subcouncil #4 
Paul Donovan, Subcouncil $4 
Frank Murray, Subcouncil #5 

Al Strussione, Subcouncil #5 
Paul LaFave, Subcouncil #5 

Frank Murray, Subcouncil #5 ~ 
Andy Weakland, Subcouncil #7 r;!) 

Ja-Vonna Akins, Subcouncil #7 

Dwayne Walker, Recording Secretar~v p~ 
~~·l!!:? 0 
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I. 

2. 

3. 

PROFIT SHARING PLAN FOR HOURLY 
EMPLOYEES IN THE UNITED STATES 

"Companyu shall mean Ford Motor Company, a Delaware 
corporation. 

"Compensated Hours" shall mean 

(a) 

(b) 

All hours in any Plan Year for which a 
Participant who is eligible to receive a payment 
for a Plan Year received pay from the Company 
with respect to hourly-rate employment as a 
Participant during the Plan Year on or after a 
Participant's Date of Participation. The 
Compensated Hours shall include hours for which a 
Participant who is eligible to receive a payment 
for a Plan Year receives base pay, overtime (with 
each hour paid at premium rates to be counted as 
one hour), vacation pay, holiday pay, bereavement 
pay, apprentice training hours, jury duty pay, 
short- term military duty (up to the employee's 
weekly base schedule), family day pay and call-in 
pay+,and similarly, includes such hours worked or 
compensated while a Participant was classified as 
a Temporary employee during a Plan Year; 
provided, however, no hours shall be duplicated 
because of payment under more than one category 
of Compensated Hours. The term shall not include 
hours compensated in any other form (e.g., Cost­
of-Living Allowance, night-shift premium, seven­
day premium, incentive pay, moving allowance, 
supplemental unemployment benefit payments under 
the Company's Supplemental Unemployment Benefit 
Plan and Transition Assistance Plan (including 
automatic short work week benefit payments), 
sickness and accident benefits, extended 
disability benefits, and allocations under the 
Plan) . 

The term Compensated Hours shall include, for a 
Participant who otherwise is eligible to receive 
a payment for a Plan Year, 40 hours for each 
complete calendar week during such Plan Year that 
the Participant is on an approved sick leave of 
absence and for such complete calendar week has 
received Workers -- Compensation payments from , 
the Company as the result of a totally disabling 
occupational injury or disease under any Workers 
-- Compensation law or act or any occupational M/ 
disease, law, or act, provided: (:\~y 
(i) The Participant otherwise would have been \V 

scheduled to work all hours during such 
complete calendar week(s); and 

cba3/00240/l 
a 
09/25/23 
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I. 

cba3/00240/2 
a 
09/25/23 

PROFIT SHARING PLAN FOR HOURLY 
EMPLOYEES IN THE UNITED STATES 

(ii) The Participant is actively at work for the 
Company during at least one complete 
calendar week in the Plan Year; and 

(iii) Such Workers -- Compensation benefits were 
paid, either voluntarily or because the 
Company failed to appeal the adverse 
determination of an applicable state agency 
or court, as the result of a totally 
disabling occupational injury or disease 
under any Workers -- Compensation law or 
act or any occupational disease law or act; 
and 

(iv) The person was a Participant during each 
such Plan Year. 



14H

I. PROFIT SHARING PLAN FOR 
HOURLY EMPLOYEES IN THE UNITED STATES 

4. "Date of Participationn shall mean, with respect to any 
person, the later of (a) the date on which ouch person 
becaffle a full tiffi.€ hourly employce1 (b) the first elay of 
the first full pay period beginning on or after the date on 
11hieh any such person who was employed on a temporary part 
tiFRe OF tefflporary full tiFRe basis became a fu±l time hour:ly 
employee, or (c) the date on which this Plan first became 
applicable to the unit in ,,J:.\iea such. peFson~,;as employed. 
beginning the earlier of 

(a) the date on which such person became a seniority hourly 
employee, or 

(b) the most recant hire or rehire or reinstate date as a 
temporary employee 

cba3/00241 
a 
09/21/23 
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I. PROFIT SHARING PLAN FOR 
HOURLY EMPLOYEES IN THE UNITED STATES 

5. "Eligible Pro.fit Share Amount" shall mean the amount 
calculated by multiplying 1.0 by each 1.0 million dollars 
of NA Company Adjusted EBIT. Should NA Company Adjusted 
EBIT be equal to or less than $1,250 million the maximuro 
amount per Participant shall be zero dollars ($0). 

An employee who is eligible under this Plan at any time 
during a Plan Year pursuant to Paragraph 7(b) of this 
Article I shall have Compensated Hours credited, for each 
calendar week or part thereof, on or after the Date of 
Participation applicable to such Participant, while on 
Local Union leave, with an amount up to the straight time 
hourly base wages hours (for a maximum of forty (40) hours) 
such Participant would have worked if employed during such 
calendar week or part thereof. 

cba3/00245 
b 
09/22/23 
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I. PROFIT SHARING PLAN FOR HOURLY 
EMPLOYEES IN THE UNITED STATES 

6. "AA Company Adjusted "EBIT" shall mean the Company's North 
American earnings before interest and taxes from the 
following segments: Ford Blue, Ford Model e, and Ford Pro 
(combined, replacing the previous Automotive segment), Ford 

Next (previously the Mobility segment), Ford Credit, and 
Corporate Other,excluding extra-ordinary and special 
reconciling items as determined by the Company, in the 
manner used to report 2023 first half2018 Ford North 
Afnerica Total_earnings before interest and taxes (EBIT) in 
Part II, Item 7: Management's Discussion and Analysis of 
Financial Condition and Results of Operations of the 
Company Adjusted's 2018 the 2023 Form 10-Q for the period 
ending June 30, 2023. This is the same ~Jorth American 
financial performance measurement and disclosure that is 
provided to the Company Adjusted's shareholders and 
investment analysts. As in 2018, As described on page 56 of 
the Company's 2023 Q2 10-Q, this definition will result in 
the exclusion from NA Company Adjusted EBIT interest on 
debt (excl. Ford Credit Debt), taxes, and pre-tax special 
items. of non operating results tAat management does not 
consider \Zhen assessing and measuring the operational and 
financial performance of Ford ~Jorth America. In the event 
changes in terminology, reporting requirements or reporting 
practices (e.g. eli~ination of Sarbanes-Oxley Act) affect 
the calculation or public disclosu~e of NA Company Adjusted 
EBIT, as defined above, the affected calculation shall 
continue to be performed in a manner consistent with the 
disclosure of financial performance to the Company 
shareholders and/or investment analysts of the Company 
operational and financial performance for the Company Horth 
America. In the event of a future change in the disclosure 
of AA Company Adjusted EBIT, the Company Adjusted is 
required to inform the Union of the change, and the parties 
will meet to discuss it, to the extent permissible under 
applicable securities laws. 

cba3/00246 
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1. 

7. (a) 

cba3/00243 
a 
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PROFIT SHARING PLAN FOR 
HOURLY EMPLOYEES IN THE UNITED STATES 

"Participant" shall mean, with respect to any Plan 
Year, any person who met all of the following 
requirements at any time during such Plan Year: 

(i) Such person was employed full time or as a 
temporary employee at an hourly rate on the 
active employment rolls maintained by the Company 
in the United States ( eHeept that any such l=!el!'son 
·,~ho Has so employed on a tmnporary part time or 
temporary full time basis shall be e>celuded from 
the definition of "Participant"); and 

(ii) Such person, if represented by a Union, was 
covered by an agreement making this Plan 
applicable to such person or, if such person was 
not represented by a Union, such person was 
employed in a unit to which the Company had made 
this Plan applicable 
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I. 

(b) 

8. 

9. 

cba3/00244 
a 
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PROFIT SHARING PLAN FOR HOURLY 
EMPLOYEES IN THE UNITED STATES 

including any person who met such requirements at any 
time during such Plan Year and (1) was on layoff or 
approved leave, including expired medical leave, at 
the end of such Plan Year, or (2) retired during such 
Plan Year, (3) died during such Plan Year, or (4) was 
terminated by the Company during such Plan Year as a 
result of the sale by the Company of the operation, or 
a controlling interest in the operation, in which such 
person was employed; provided, however, that any 
person who terminated during such Plan Year (without 
being reinstated at the end of such Plan Year), for 
any reason other than death, retirement, sale of an 
operation, or a controlling interest in an operation, 
or any voluntary termination of employment program 
developed under the Job Security Program shall be 
excluded from the definition of "Participantu. 

Notwithstanding the foregoing, any person who would 
otherwise be a "Participant" as defined above and who 
is on a leave of absence under Article VIII, Section 
31 (a) of the Collective Bargaining Agreement dated 
Oetober 30, 2019 xx/xx/xxxx between the Company and 
the UAW, or under a similar provision of any other 
collective bargaining agreement, shall be a 
"Participant" for purposes of this Plan if such leave 
was granted for the purpose of permitting such person 
to engage in the business of or to work for the Local 
Union and if such person is involved in the in-plant 
administration of the provisions of such collective 
bargaining agreement, provided such person meets the 
requirements of such leave, and provided further that, 
immediately prior to such leave, such person met the 
requirements of Subparagraphs (i) and (ii} of 
Paragraph (a} above. 

"Plan" shall mean the Ford Motor Company Profit 
Sharing Plan for Hourly Employees in the United 
States. 

"Plan Year" shall mean the 12-month period beginning 
on January 1 and ending on December 31. 
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II. PROFIT SHARING PLAN FOR HOURLY 
EMPLOYEES IN THE UNITED STATES 

II. SEC Reports and Supplemental Information 

The Company will file Form 10-K annually with the SEC, 
which will include the Company's consolidated, audited 
financial statements. The Form 10-K will include the 
Company's Horth American earnings before interest and taxes 
(NA Company Adjusted EBIT). In the event of a future 
change in the 10-K in which the Company no longer discloses 
NA Company Adjusted EBIT, the Company is required to 
provide the Union an audited financial statement and 
disclosure that reflects NA Company Adjusted EBIT. Upon 
filing of the Form 10-K with the SEC, the computations and 
calculations reflected therein, including, without 
limitation, the N-A Company Adjusted EBIT as utilized in 
this Plan, shall be final and binding on the Company, 
Participant and any beneficiaries for the purposes of the 
Plan. 

cba3/00258 
b 
09/22/23 
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SECTION 3& AGREEMENT CONCERNING TAX-EFFICIENT 
SAVINGS PLAN FOR HOURLY EMPLOYEES 

AGREEMENT CONCERNING 

TAX-EFFICIENT SAVINGS PLAN 

FOR HOURLY EMPLOYEES 

Section 1. Continuation of Plan 

Subject to the approval of the Company's Board of Directors 
and receipt by the Company of approval by the Internal 
Revenue Service as meeting the requirements of Sections 
40l(a) and 401(k) of the Internal Revenue Code, the Company 
will continue the Tax-Efficient Savings Plan for Hourly 
Employees (hereinafter referred to as the Plan) in the form 
that has been agreed to by the parties, as provided in 
Section 5 herein. In the event that an Internal Revenue 
Service ruling acceptable to the Company is not obtained, 
the Company, within 30 days after such disapproval, will 
give written notice thereof to the Union and this Agreement 
Concerning Tax-Efficient Savings Plan for Hourly Employees 
(this "Agreement'') shall thereupon have no force or effect. 
In that event, the matters covered by this Agreement shall 
be the subject of further negotiation between the Company 
and the Union with respect to adopting a program adhering 
as closely as possible to the language and intent of the 
provisions outlined in the Plan for which a favorable 
~uling may be obtained. 

Section 2. Administration 

The Plan will be maintained under provisions of Sections 
401(a) and 40l{k) of the Internal Revenue Code of 1986, as 
amended. In the event of any conflict between the 
provisions of the Plan and the provisions of this 
Agreement, the provisions of this Agreement will supersede 
the provisions of the Plan to the extent necessary to 
eliminate such conflict. 

Section 3. Obligations During Term of This Agreement 

During the term of this Agreement, neither the Company nor 
the Union shall request any change, deletion from or 
addition to the Plan or this Agreement, except as required 
to maintain qualification of the Plan under Sections 40l(a) 
and 40l(k) of the Internal Revenue Code, and for compliance 
with ERISA and any other legislation governing such plans, 
or be required to bargain with respect to any provision or 
interpretation of the Plan or this Agreement; and during 
such period no change in, deletion from or addition to any 
provision, or interpretation, of the Plan or this 
Agreement, nor any dispute or difference occurring in any t• 
negotiations pursuant to Section 1 of this Agreement shall ~J?:'tJ 
be an objective of, or a reason or cause for, any action./ \?;' 

cba3/00402/l ~ y 
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SECTION 5 AGREEMENT CONCERNING TAX-EFFICIENT 
SAVINGS PLAN FOR HOURLY EMPLOYEES 

failure to act, including without limitation, any strike, 
slowdown, work stoppage, lockout, picketing or other 
exercise of economic force, or threat thereof, by the Union 
or the Company. 

Section 4. Nonapplicability of Collective Bargaining Agreement 
Grievance Procedure 

No matter respecting the Plan as supplemented by this 
Agreement or any difference arising thereunder shall be 
subject to the Grievance Procedure established in the 
Collective Bargaining Agreement between the Company and the 
Union. 

Section 5. Term of Agreement; Notice to Modify or Terminate 

This Agreement and the Plan will continue in effect until 
the termination of the Collective Bargaining Agreement 
dated XX/XX/XXXXOet.eber 30, 2019 between the Company and 
the Union. The Plan shall be renewed automatically for 
successive one-year periods thereafter unless either party 
shall give written notice to the other at least 60 days 
prior to April 30, 2028Septefflber 14, 2023, (or any 
subsequent anniversary date) of its desire to amend or 
modify the Plan as of one of the dates specified in this 
Section (it being understood, however, that the foregoing 
provision for automatic one-year renewal periods shall not 
be construed as an endorsement by either party of the 
proposition that one year is a suitable term for such a 
Plan). If such notice is given, the Plan shall be open to 
modification or amendment on April 30, 2028September 14 1 

~, or the subsequent anniversary date, as the case may 
be. 

During the term of this Agreement, including any automatic 
one-year renewal periods described above, except for 
amendments or modifications affecting the investment 
options made available to Members under the Plan, including 
the Ford Stock Fund, the Plan may not be amended or 
modified in any manner, except by mutual agreement of the --~ 
parties; provided, however, that if amendment or :J'\f", 
modification of the Plan is required under applicable law, <Yf' ~ 
the Company may, with the consent of the Union, such "tr:( 

consent to be timely and not unreasonably withheld, amend f 
or modify the Plan as required, adhering as closely as 
possible to the intent of the parties as expressed in this ,..,Jtt.,. 
Agreement and the Plan. ft''-
If either party shall desire to terminate this Agreement, 
it may do so on April 30, 2028Septcmber 14, 2023, or any 
subsequent anniversary date, by giving written notice to 

cba3/00402/2 
b 
10/25/23 



4I

SECTION 5 AGREEMENT CONCERNING TAX-EFFICIENT 
SAVINGS PLAN FOR HOURLY EMPLOYEES 

the other party at least 60 days prior to the date 
involved. Anything herein which might be construed to the 
contrary notwithstanding, however, it is understood that 
termination of this Agreement shall not have the effect of 
automatically terminating the Plan. 

Notwithstanding termination of this Agreement and the Plan, 
any profit sharing distributions pursuant to the Ford Motor 
Company Profit Sharing Plan for Hourly Employees in the 
United States that otherwise would be contributed to the 
trust fund under this Plan with respect to calendar year 
2019 shall be contributed and administered in accordance 
with the provisions of this Agreement and the Plan. 

Any notice under this Agreement shall be in writing and 
shall be sufficient, if sent by mail addressed, if to the 
Union, to International Union, UAW, 8000 East Jefferson 
Avenue, Detroit, Michigan 48214, or to such other address 
as the Union shall furnish to the Company in writing, and 
if to the Company, to Ford Motor Company, Dearborn, 
Michigan 48121, Attention: Group Vice President-Human 
Resources and Corporate Services, or to such other address 
as the Company shall furnish to the Union, in writing. 

IN WITNESS WHEREOF, the parties hereto have duly executed this 
Agreement as of the date first above written. 

William C. Ford, Jr. 
James P. Hackett 
Jim Farley 
Joe Hinrichs 
Kumar Galhotra 
Gary Johnson 
William P. Dirlcsea 
John Savona 
Bryce Currie 
Kevin Legel 
Be-raie S\mrtout 
Chuck Monastra 
Bill Rooney 

FORD MOTOR COMPANY 

Scott Britton 
'ferri Faison 

Melanie Stinson 
Tom Parad:i:so 

Jason Short 
Sandy~ 

Mario Spadafora 
Stephen M. Kulp 

Johanna Shea 
Deb Ocker 
Jiem Crann 
Kathy Lande 

Kristen de 

~ 

Jenny Torony 
Frederick Toney 
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J_ TAX-EFFICIENT SAVING$ PLAN 
FOR HOURLY EMPLOYEES 

FORD MOTOR COMPANY 

TAX-EFFICIENT SAVINGS PLAN 

FOR HOURLY EMPLOYEES 

This Plan has been established by Ford Motor Company (the 
"Company") to enable employees to save and invest in a systematic 
manner and to provide them with an opportunity to become 
stockholders of the Company. 

That portion of the Plan described in Article XXVII is intended 
to be an "Employee Stock Ownership Plan," as that term is defined 
by the Code and, as such, is designed to invest exclusively in 
Company stock except for a small liquidity component to support 
daily activity. 

This Plan document incorporates certain amendments made 
subsequent to the restatement of the Plan as of November 18, 
2019November 23, 2015. This Plan document includes amendments 
adopted to reflect applicable provisions of the Pension 
Protection Act of 2006 ("PPA"). The PPA amendments are intended 
as good faith compliance with the requirements of PPA and are to 
be construed in accordance with PPA and subsequent guidance 
issued thereunder. 

Additionally, this Plan document includes amendments adopted to 
reflect applicable provisions of the Heroes Earnings Assistance 
and Relief Act of 2008, the Emergency Economic Stabilization Act 
of 2008, the Worker, Retiree and Employer Recovery Act of 2008, 
the Setting Every Community Up for Retirement Enhancement 
(SECURE) Act of 2019, the SECURE Act of 2022, and other 

applicable laws and regulatory guidance. 

The Plan hereby incorporates by reference certain temporary 
amendments as provided under the Coronavirus Aid, Relief, and 
Economic Security ("CARES") Act of March 27, 2020, namely: (i) in 
accordance with Section 2203 of the CARES Act, the waiver of 
required minirnwn distribution requirements from the date of the 
CARES Act through the end of 2020, (ii) in accordance with 
Section 2202(a) of the CARES Act, the allowance of "Coronavirus 
Relief Distributions" (as defined in Section 2202(a) (4) (A) of the 
CARES Act) from the Plan on or after May l, 2020 and before 
December 31, 2020, and (iii) in accordance with Section 
2202(b) (2) of the CARES Adt, the optional suspension of loan 
repayments on or after June 19, 2020 through December 31, 2020. 

The Plan is intended to constitute a plan described in Section 
404(c) of the Employee Retirement Income Security Act of 1974 and 
Title 29 of the Code of Federal Regulations Section 2550.404c-
l. The fiduciaries of the Plan may be relieved of the liability 

~~7-~ 
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I. TAX-EFFICIENT SAVINGS PLAN 
FOR HOURLY EMPLOYEES 

for any losses which are the direct and necessary result of 
investment instructions given by a Member or beneficiary. Except 
as otherwise provided, this amendment and restatement shall be 
effective as of XX/XX/XXXXNovembeE 18, 2019, and shall supersede 
the provisions of the Plan in effect prior to such date. 

I. Definitions 

As hereinafter used: 

1. "Account" shall mean, as appropriate, any one of a Member's 
Pre-Tax contribution Account, Roth Contribution Account, 
After-Tax Contribution Account, Pre-Tax Catch-Up 
Contributions, Roth Catch-Up Contributions, Supplemental 
Contributions, Retirement Contributions, rollover 
contributions or any combination of such accounts and 
contributions and Earnings credited thereto. 

2. "After-Tax Contributions" shall mean amounts contributed by 
an Employee to the Plan from the Employee's Wages, as 
provided in Paragraph IV hereof. 

3. "After-Tax Contribution Account" shall mean an Account of a 
Member under the Plan to which are credited After-Tax 
Contributions made by such Employee and Earnings thereon. 

4. "Bond Index Fund" shall mean that portion of the Trust Fund 
under the Plan consisting of investments made by the 
Trustee in accordance with Subparagraph 3 of Paragraph XIII 
hereof. 

5. "Bond Index Fund Units" shall mean the measure of a 
Member's interest in the Bond Index Fund as described in 
Subparagraph 3 of Paragraph XIII hereof. 

6. 

7. 

8. 

9. 

"Cash Value of Assets" shall mean the value of the assets, 
expressed in dollars, in a Member's Account under any 
investment election under the Plan or the total thereof, as 
the case may be, at the close of business on the date such 
cash value is to be determined. 

"Code" shall mean the Internal Revenue Code of 1986, as 
amended. 

"Collective Bargaining Agreement" shall mean the Collective 
Bargaining Agreement dated November 5, 201518, 2019 between 
the Company and the International Union, United Automobile, 
Aerospace and Agricultural Implement Workers of America, 
UAW. 

"Committee'' shall mean the Committee created by the Company 
pursuant to the provisions of Paragraph XX hereof. 

10. "Company" shall mean Ford Motor Company. 
cba3/00407/2 
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I. TAX-EFFICIENT SAVINGS PLAN 
FOR HOURLY EMPLOYEES 

11. "Company Contributions" shall mean amounts contributed by 
the Company to the Account of a Company Contribution 
E].igible Employee as "Supplemental Contributions" and 
"Retirement Contributions'. 

12. "Company stock" shall mean common stock of the Company. 

13. ''Composite Quotation Listing" shall mean a composite 
listing of market prices of securities supplied by a 
reputable financial statistical service selected by the 
Trustee, which listing includes the prices at which 
securities are traded on national securities exchanges 
located in the United States. 

l4. "Contributions" shall mean aJ1y one of a Member's After- Tax 
Contributions, Tax Advantaged Contributions, Supplemental 
Contributions, Retirement Contributions and rollover 
contributions. 

15. "Current Market Value" shall mean, with reference to 
Company stock, the closing market price on the New York 
Stock Exchange on the day in question or, if no sales were 
made on that date, at the closing market price on the next 
preceding day on which sales were made. 

16. "Earnings', with reference to After-Tax Contributions, Tax 
Advantaged Contributions, Supplemental Contributions, 
Retirement Contributions and any rollover contributions 
shall mean earnings resulting from the investment and any 
reinvestment of such contributions and any increment 
thereof and shall include interest, dividends and other 
distributions on such investments. 

17. "Eligible Automatic Contribution Arrangement" or "EACA" 
shall mean an automatic contribution arrangement described 
in Paragraph Ill hereof that meets the requirements of Code 
Section 414{w) and Treasury Regulations Section l.414(w)-l. 

18. "Eligible Compensated Hours" shall mean: 

{a) Straight time work hours 
{b) Straight time overtime hours 
(c) Regular vacation hours 
(d) Paid holiday hours 
(e) Paid excused absence hours 
( f) Bereavement hours 
(g) Jury duty hours 
(h) Short-term military hours 
(i) Call-in hours 
(j) Grievance pay hours 
(k) Wash-up hours 
(1) Apprentice hours 

cba3/00407/3 
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I. TAX-EFFICIENT SAVINGS PLAN 
FOR HOURLY EMPLOYEES 

Effective January 1, 2012, the total of all such hours 
shall not exceed 40 hours in any weekly pay period, 2,080 
hours annually. 

19. "Eligibility Date" shall mean the date on which an Employee 
shall be eligible for membership in the Plan as provided 
for in Paragraph II. 

20. "Employee" shall mean each person who is employed at an 
hourly rate by a Participating Company and is enrolled on 
the active employment rolls of such Participating Company 
maintained in the United States. 

21. "ERISA" shall mean the Employee Retirement Income Security 
Act of 1974, as amended. 

22. "Ford Service Date" shall mean the date of an Employee's 
most recent hire or rehire. 

23. "Ford Stock Fund" shall mean that portion of the Trust Fund 
under the Plan consisting of investments made by the 
Trustee in accordance with Subparagraph 1 of Paragraph XIII 
hereof. 

cba3/00407/4 
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I. TAX-EFFICIENT SAVINGS PLAN 
FOR HOURLY EMPLOYEES 

24. "Ford Stock Fund Units" shall mean the measure of a 
Member's interest in the Ford StocJ,;, Fund as described in 
Subparagraph l of Paragraph XIII hereof. 

25. "Global Equity Index Fund'' shall mean that portion of the 
Trust Fund under the Plan consisting of investments made by 
the Trustee in the full name "State Street Global All Cap 
Equity Index NL Series Fund - Class A" in accordance with 
Subparagraph 2 of Paragraph XIII hereof. 

26. "Global Equity Index Fund Units" shall mean the measure of 
a Member's interest in the Global Equity Index Fund as 
described in Subparagraph 2 of Paragraph XIII hereof. 

27. "Interest Income Fund" shall mean that portion of the Trust 
Fund under the Plan consisting of investments made by the 
Trustee in accordance with Subparagraph 4 of Paragraph XIII 
hereof. 

28. "Investment Process Committee" or "IPC" shall mean the 
committee created by the Company pursuant to the provisions 
of Paragraph XX of the Plan. 

29. "Investment Process Oversight Committee" or ''IPOC" shall 
mean the committee created by the Company pursuant to the 
provisions of Paragraph XX of the Plan. 

30. "Lump Sum Bonus Amount (s)" shall mean bonus payment (s) 
typically paid to Employees in the form of a lump sum, 
excluding moving allowances. 

31. "Member" shall mean and include: (a) an Employee who shall 
have elected to participate in the Plan and, in the case of 
an Employee of a Participating Company, shall have made a 
Pre-Tax Contribution, Roth Contribution, After-Tax 
Contribution, Pre-Tax Catch-Up Contribution and/or Roth 
Catch-Up Contribution tc the Plan, (b) a Supplemental and 
Retirement Contribution Eligible Employee, and (c) a person 
who has assets under the Plan. 

32. 

33. 

34. 

"Participating Company" shall mean and include the Company 
and each Subsidiary of the Company that shall have elected 
to participate in the Plan with the consent of the Company 
as reflected in Appendix B. 

"Plan Administrator" shall mean the Company, or such other ~l:>i) 
person or committee of persons designated by the Company to ~ 
administer the Plan on behalf of the Company, including a w / 
person or entity unrelated to the Company, hereinafter ~ 

referred to as the third party plan administrator. \\/ tft' 
January 1 and ending on the following December 31. 02_~ /'!. /. 

cba3/00410/l (b<S\ ) r 1 
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I. TAX-EFFICIENT SAVINGS PLAN 
FOR HOURLY EMPLOYEES 

35. "Pre-Tax Catch-Up Contributions" shall mean amounts 
deducted from an Employee's Wages and contributed to the 
Plan by the Company on behalf of the Employee as provided 
in Subparagraph 3 of Paragraph IV hereof. 

J6. ''Pre-Tax Contributions" shall mean amounts contributed by 
the Company to the Plan on behalf of an Employee, pursuant 
to a Pre-Tax Contribution Election, as provided in 
Subparagraph 1 of Paragraph IV hereof. 

37. "Pre-Tax Contribution Account'' shall mean an account of a 
Member under the Plan to which are credited Pre-Tax 
Contributions on behalf of such Employee and Earnings 
thereon. 

38. ''Pre-Tax Contribution Election'' shall mean an agreement 
between an Employee and the Participating Company to have 
the Employee's Wages or Profit Sharing Amounts and Lump Sum 
Bonus Amounts reduced by an amount specified by the 
Employee, and to have an amount equal to such reduction 
contributed by the Participating Company to the Plan on 
behalf of the Employee, pursuant to Code Section 40l(k) and 
Paragraph IV hereof. 

39. "Profit Sharing Amounts" shall mean amounts distributed to 
hourly employees under profit sharing plans of a 
Participating Company. 

40. "Retirement Contributions" shall mean amounts contributed 
by the Company to the Account of a Sup)?lemental and 
Retirement Contribution Eligible Employee under the Plan as 
provided in this Paragraph I and Paragrapl1s II and IV 
hereof. 

41. "Retirement Contributions Account'' shall mean an Account of 
a Supplemental and Retirement Contribution Eligible 
Employee to which is credited Retirement Contributions and 
Earnings thereon. 

42. "Retirement Plan" shall mean the Ford-UAW Retirement Plan 

43. 

in effect at the time or any other pension or retirement 
plan or program of the Company, a Participating Employer or 
of a Subsidiary or an Affiliate. 

"Retirement Pursuant to the Provisions of Any Retirement 
Plan" shall mean retirement at or after normal retirement 
age, or early or disability retirement prior to normal 
retirement, or termination of employment after becoming 
eligible for retirement under the provisions of any 
Retirement Plan. 

44. 

\)!)\) 

11~2,,_ 
~)Y jP~ 

"RMD Age" shall mean the age at which a Member under the )·~ ./\(§;{ ~ 
Plan is required to take a minimum distribution. , ~. t1; ~ 
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FOR HOURLY EMPLOYEES 

ill Effective January 1, 2023, the R.MD Age is 73. 

(b) Between January 1, 2020 and December 31, 2022, the R.MD 
Age was 72. 

fil Prior to January 1, 2020, the RMD Age was 70 ½. 

4544-. "Roth Catch-Up Contributions" shall mean amounts 
contributed by an Employee to the Plan from the Employee's 
Wages, as provided in Subparagraph 4 of Paragraph IV 
hereof. 

464-5-. "Roth Contributions'' sh.all mean amounts contributed by an 
Employee to the Plan, as provided in Subparagraph 2 of 
Paragraph IV hereof. 

4746. "Roth Contribution Account'' shall mean an A<::count of a 
Member under the Plan to which are credited Roth 
Contributions on behalf o.f such Employee and Earnings 
thereon. 

484--9-. "Subsidiary" or ''Affiliate" shall mean (a) all corporations 
that are members of a controlled group of corporations 
within the meaning of Code Section 1563(a), determined 
without regard to Code Sections 1563(a) (4) and 
1563(e) (3) (c) and of which the Company is then a mel'Tlber, 
and (b) all trades or businesses, whether or not 
incorporated, that, under the regulations prescribed by the 
Secretary of the Treasury pursuant to Code Section 414(c), 
are then under common control with the Company. 

494--8-. "Supplemental and Retirement Contribution Eligible 
Employee" shall mean the following Employees who are 
employed by a Participating Company on or after November 1, 
2007: 

(a) An Employee who is hired or rehired under the UAW-Ford 
In-Progression Wage and Benefit Agreement, including a 
former "Entry Level'' employee who converted to "New 
Traditional" status during 2015 

(b) Skilled Direct Hire ~Ii> 
A Supplemental and Retirement Contribution Eligible ~ 
Employee shall not include temporary employees or any ~ 
group of Employees specifically excluded from 
eligibility to receive Supplemental Contributions or ~¥ ~.l\t 
Retirement Contributions, as mutually agreed between p7' 
the Company and the Union. fL,.1 

50-4--9-. 11Supplemental Contributions" shall mean amounts contr.ibute:)? /;\ja 
by the Company to the Account of a Supplemental and f, I'~ 

cba3/0041D/3 (qf-.r ~ 
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Retirement Contribution Eligible Employee under the Plan 
beginning in 2010, as provided in this Paragraph I and 
Paragraphs II and IV hereof. 

515-G. "Supplemental Contributions Account 11 shall mean an Account 
of a Supplemental and Retirement Contribution Eligible 
Employee to which is credited Supplemental Contributions 
and Earnings thereon. 

52-5-3,. "Tax Advantaged Contributions'' shall mean any one of a 
Member's Pre-Tax Contributions, Roth Contributions, Pre-Tax. 
Catch-Up Contributions, Roth Catch-Up Contributions, or any 
combination of such monies. 

535-2-. "Trustee" shall mean the trustee or trustees appointed by 
the Company pursuant to the provisions of Paragraph XVI 
hereof. 

545-3-. "Trust Agreement" shall mean the agreement or agreements 
establishing the Trust Fund and appointing the Trustee. 

5554. "Trust Fund" shall mean the assets of the Plan held by the 
Trustee for the benefit of the Members. 

565-&. "Union" shall mean the International Union, United 
Automobile, Aerospace and Agricultural Implement Workers of 
America, UAW. 

57-5-G. "Wages'' shall mean the regular base pay for straight-time 
hours, including holiday pay and vacation pay (including 
the related excused absence allowance), and incentive pay, 
bereavement pay, jury duty pay, and short-term military 
duty pay, and the straight-time portion of any overtime 
hours paid, up to a total of 40 hours in a week for all 
such payments, any cost of living allowance applicable to 
the foregoing, and any performance bonus payments to which 
an Employee of a Participating Company is entitled prior to 
giving effect to any Pre-Tax Contribution Election or Pre­
tax Catch-Up Contribution election. A Member can optionally 
elect to include overtime pay as eligible for their own Tax 
Advantaged Contributions and After Tax Contributions only. 
Performance Bonus Payments, if any, vacation pay, and 
excused absence allowance shall qualify as Wages 
irrespective of the 40 hour maximum. Wages shall also ~,b 
include Contributions made on behalf of the Member that are ~ 
not incluoible in the gross income of the Member by reason ~ 
of the application of Code Sections 125, 132(f), 129, or 
402(e)(3). 

Wages shall not include any other category of compensation (Jhl ~ 
(e.g., &~ ~ay,-- Saturday and Sunday premium fl? 

pay, cost-of-living allowance not applicable to the IJ .I). 
foregoing, call-in pay, shift premium pay, seven-day }1· )'\ ?. 
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I. TAX-EFFICIENT SAVINGS PLAN 
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premium pay, holiday premium pay, grievance awards, moving 
allowances, supplemental unemployment benefit payments 
under the Company's Supplemental Unemployment Benefit Plan 
(including automatic short-week benefit payments and 
Transition Assistance Plan benefits), suggestion awards, 
tool allowances, apprentice training incentives, the cost 
to the Participating Company of providing Group Life 
Insurance and Survivor Income Benefit coverages in excess 
of $50,000 (or any other imputed income as may be 
designated by law), pension or retirement plan payments, 
any Christmas bonus, or any other special remuneration). 

The annual compensation of each Employee taken into account 
for determining all benefits provided under the Plan for 
any determination period shall not exceed the amount 
specified in Code Section 401 (a) (17). 

In addition, effective January 1, 1995, Wages for purposes 
of determining the amount of Contributions that may be made 
to the Plan by Employees whose regularly scheduled hours 
are less than 40 hours as a result of the establishment of 
a three-shift operation at the discretion of the Company 
shall be determined by: 

(a) Multiplying the excess of 40 hours over the regularly 
scheduled hours by a rate equal to the sum of the 
regular straight-time rate and the applicable cost-of­
living allowance, and 

(b) Adding thereto straight-time pay and applicable cost­
of-living allowance for hours worked, up to a total of 
40 hours in a week for all such payments. 

cba3/00410/S 
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II I. Membership 

1. Voluntary Membership 

2. 

Membership of any Employee in the Plan shall be entirely 
voluntary except as otherwise provided in Paragraph XXVI 
hereof. 

An eligible Employee may elect membership in the Plan as of 
any pay period commencing after such Employee's Eligibility 
Date by making a Pre-Tax Contribution Election {including a 
deferral of any portion of Profit Sharing Amounts and Lump 
Sum Bonus Amounts), a Roth Contribution election, an After­
Tax Contribution election, a Pre-Tax Catch-Up Contribution 
election, and/or a Roth Catch-Up Contribution election in 
accordance with Paragraph IV hereunder. 

A Supplemental and Retirement Contribution Eligible 
Employee who has not otherwise elected membership under the 
preceding provisions of this Paragraph III shall be a 
Member on and after the date a Supplemental Contribution 
and/or Retirement Contribution is first made to the Plan on 
behalf of the Supplemental and Retirement Contribution 
Eligible Employee. 

A newly-hired Employee of a Participating Company may elect 
membership in the Plan prior to the date on which such 
Employee would otherwise become eligible for membership in 
the Plan for the limited purpose of making a rollover 
contribution to the Plan as hereinafter provided. 

Eligible Automatic Contribution Arrangement ("EACA") 

The provisions of this Subparagraph 2 shall apply for Plan 
Years beginning on and after January 1, 2016 and, to the 
extent that any other provision of the Plan is inconsistent 
with the provisions of this Paragraph, the provisions of 
this Paragraph shall govern. 

(a) Rules of Application 

( i) Definitions as hereinafter used in this 
Subparagraph 2: 

( 1} An "automatic contribution arrangement" is 
a.n arrangement under which, in the absencJ 
of an affirmative election by an Existing 
Employee or Covered Employee (both as 
defined below), a certain percentage, 
determined in accordance with this 
Subparagraph 2 1 will be withheld from the 

cba3/00416/1 
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Existing Employee or Covered Employee's 
Wages and contributed to the Plan as a Pre­
Tax Contribution. 

(2) An "Existing Employee" is an Employee hired 
or rehired before July 25, 2016, and who 
did not have an affirmative Contribution 
election in effect as of that date. Should 
such an Employee make an affirmative 
election as described in this Subparagraph 
2, the Employee will cease to be an 
"Existing Employee." 

( 3 l A "Covered Employee'' is an Employee hired 
on or after July 25, 2016, whose Ford 
Service Date is the same date as the 
Employee's original hire date, and who does 
not have an affirmative Contribution 
election in effect. Should such an Employee 
make an affirmative election as described 
in this Subparagraph 2, the Employee will 
cease to be a "Covered Employee." As of 
January 1, 2019, a former Employee who was 
separated prior to January 1, 2014 and has 
no Plan balance will be considered a 
Covered Employee upon rehire. 

(4) The "Default Percentage" is the percentage 
of an Existing Employee or Covered 
Employee's Wages contributed to the Plan as 
a Pre-Tax Contribution for the Plan Year, 
beginning at 3% and adjusted annually 
thereafter in accordance with (ii) or (iii) 
below, as applica.ble. 

( 5) "Default Pre-Tax Contributions" are the 
Pre-Tax Contributions contributed to the 
Plan under the EACA by Existing Employees 
or Covered Employees who do not have an 
affirmative Contribution election in 
effect. '<~ 

Effective October 14, 2016, Existing Employees ~ 
who do not have an affirmative Contribution ~v 
election_in effect as o~ July 2~, 2?16, will be 
entered into an automatic contribution 
arrangement for the Default Pre-Tax Contribution. ~ 4.«f.., 
The amount of Default Pre-Tax Contributions made 1~ ·pv• 
by an Existing Employee each pay period is equal ~ \., 
to the Default Percentage of the Existing { A ~ 
Employee's Wages for that pay period. An Existing I\) e 
Employee's Default Percentage will increase by 1% 

~~ ss-&~ 
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annually on November 1 (commencing with November 
1, 2017) until the Default Percentage reaches 6% 
(10%, effective February 4, 2022). The increased 
Pre-Tax Contributions will be made as soon as 
administratively feasible thereafter. 

(iii) Default Pre-Tax Contributions shall also be made 
by Covered Employees who do not have an 
affirmative Contribution election in effect. The 
amount of Default Pre-Tax Contributions made by a 
Covered Employee each pay period is equal to the 
Default Percentage of the Covered Employee's 
Wages for that pay period. A Covered Employee's 
Default Percentage will increase by 1% annually 
until the Default Percentage reaches 6% (10%, 
effective February 4, 2022), commencing with the 
one-year anniversary of the initial Default Pre­
Tax Contribution effective date for the Covered 
Employee. Each annual increase will be effective 
as of the first of the month following the 
applicable one-year anniversary date and the 
increased Pre-Tax Contributions will be made as 
soon as administratively feasible thereafter. 

(iv) An Existing Employee or Covered Employee will 
have a reasonable opportunity after receipt of 
the notice described in Subparagraph 2(c) to make 
an affirmative election regarding Pre-Tax 
Contributions (either to have no Pre-Tax 
Contributions made or to have a different amount 
of Pre-Tax Contributions made) before Default 
Pre-Tax Contributions are made by the Existing 
Employee or Covered Employee. Default Pre-Tax 
Contributions being made by an Existing Employee 
or Covered Employee will cease as soon as 
administratively feasible after the Existing 
Employee or Covered Employee makes an affirmative 
election. 

Uniformity Requirement 

Except as provided in (ii) below with respect to ~\)~ 
an in.creasing Default Percentage for a Plan Year, 

(i) 

(ii) 

the same percentage of Wages will be withheld as 

and Covered Employees subject to the Default 
Percentage. 

Default Pre-Tax Contributions will be reduced 
stopped to meet the limitations under Code 
Sections 40l(a) (17), 402(g), and 415, and to 

or 
r 

€ l, 
/!lr'{J; 
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satisfy any suspension period required after a 
hardship distribution. 

(c) Permissible Withdrawal 

( i) 

(ii) 

(iii) 

cba3/00416/4 
b 
10/16/23 

Not later than 60 days after Default Pre-Tax 
Contributions are first withheld from an Existing 
Employee's or covered Employee's Wages, the 
Existing Employee or Covered Employee may request 
a distribution of Default Pre-Tax Contributions. 

The amount to be distributed from the Plan upon 
the Existing Employee's or Covered Employee's 
request is equal to the amount of Default Pre-Tax 
Contributions made with respect to the first 
payroll period to which the EACA applied to the 
Existing Employee or Covered Employee and any 
succeeding payroll period beginning before the 
effective date of the withdrawal request 
(adjusted for allocable gains and losses to the 
date of distribution). The distribution shall be 
made in accordance with the Plan's ordinary 
timing procedures for processing distributions 
and making distributions. 

Unless the Existing Employee or Covered Employee 
affirmatively elects otherwise, any withdrawal 
request will be treated as an affirmative 
election to stop having Pre-Tax Contributions 
made by the Existing Employee or Covered Employee 
as of the date of the distribution described in 
this Subparagraph 2(c\. 
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7. Return of Contributions in Excess of Limitations 

Subject to such regulations as the Committee from time to 
time may prescribe, a Member whose aggregate amount of Pre­
Tax Contributions and Roth Contributio:ns to this Plan and 
similar contributions to all other plans in which the 
Member is a participant exceeds the applicable annual 
dollar limit as prescribed under Code sections 40l(a) (JO) 
and 402(g) for any year may request and receive return of 
such excess Pre-Tax Contributions and/or Roth Contributions 
to this Plan for such year and Earnings thereon by 
submitting a request for return of such excess in this Plan 
to the third party plan administrator in such form as shall 
be acceptable to the Committee. Such amounts shall be 
returned to such Member no later than April 15 to Members 
who submit such requests to the third party plan 
administrator no later than the immediately preceding March 
1. 

Pre-Tax Contributions, Roth Contributions and Earnings 
thereon in excess of the limitations in this Paragraph IV 
applicable to such Contributions by Employees shall be 
returned to Members on whose behalf such Contributions were 
made for the preceding Plan Year at such times and upon 
such terms as the Committee shall prescribe. Income on 
excess Contributions shall be allocated in the same manner 
that income is allocated to Members' Accounts during the 
Plan Year, and such method will be used consistently for 
all affected Members. 

Notwithstanding the foregoing provisions of this paragraph, 
excess Pre-Tax Contributions, Roth Contributions and 
Earnings thereon shall be returned on the basis of the 
amount of Contributions by or on behalf of Members as 
provided in Code Sections 401(k) (8) (C), 40l(m) (6) (C), and 
402(9) (2) (A) (as amended by the Pension Protection Act of 
2006 and the Worker, Retiree and Employer Recovery Act of 
2008 ( "WRERA")) . 

8. Rollover Contributions 

An Employee of a Participating Company may make a rollover ~ 
contribution, as permitted under Code Section 402(c) or 'YY~ 
Section 402A(c) to the Plan in cash in an amount not ~ 
exceeding the total amount ot taxable and non-taxable 
proceeds distributed to such Employee by a qualified plan 
maintained by the Employee's former employer. 

The rollover contribution must be made directly by such ✓ /I 4 / ~ 
plan or by the Employee within 60 days following the . 1{lY 
receipt by the Employee of such distribution from such (' l, 

cba3/00422/l 

former employer's plan. Rollover contributions shall be t I (;!j) 
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invested in accordance with the provisions of Paragraph VII 
as the Employee shall elect. 

The Plan will accept the following types of rollover 
contributions: 

(a) Direct rollovers of eligible rollover distributions 
from a qualified plan described in Code Sections 
40l(a) or 403(a}; an annuity contract described in 
Code Section 403(b); and an eligible plan under Code 
Section 457(b} which is maintained by a state, 
political subdivision of a state or any agency or 
instrumentality of a state or political subdivision of 
a state. 

(b) Member rollover contributions of an eligible rollover 
distribution from a qualified plan described in Code 
Sections 40l(a) or 403(a); an annuity contract 
described in Code Section 403(b); and an eligible plan 
under Code Section 457(b) which is maintained by a 
state, political subdivision of a state, or agency or 
instrumentality of a state or political subdivision of 
a state. 

(cl Member rollover contributions of the portion of a 
distribution from an individual retirement account, or 
annuity described in Code Sections 408(a) or 408(b) 
(other than an endowment contract) that is eligible to 
be rolled over and would otherwise be includible in 
gross income; except that pursuant to Code Sections 

( d) 

(e) 

401 (a) (31) (C) and 402 (c) (2), and 408 (d) (3) (A} (ii) 1 the 
Plan will not accept after-tax rollover contributions 
from such individual retirement account. 

Effective on or after March 1, 2008, direct or Member 
rollover contributions of an eligible rollover 
distribution from the Ford Motor Company - UAW 
Retirement Plan or the Ford Motor Company General 
Retirement Plan ( 1'GRP") , provided such distribution 
occurs at the election of the former Member in 
conjW1ction with such Member's termination of 
employment under a. separation program offered under 
either plan. 

Effective July l, 2012, an eligible rollover 
distribution from the Personal Retirement Plan ( 11PRP11

} 

or the GRP in the form of a lump sum distribution 
("Pension Rollover"), provided such distribution 
occurs at the election of an Employee (in the case of 
the PRP) and a former Employee who is also a Member 

\(~ 

(in the case of the GRP). 

cba3/00422/2 
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(f) Effective January 8, 2019, an eligible rollover 
distribution from a designated Roth account of an 
applicable retirement plan, as permitted under Code 
Section 402A(c). 

9. Supplemental Contributions 

Effective as of the first pay period administratively 
practical after a Supplemental and Retirement Contribution 
Eligible Employee is first eligible to receive Supplemental 
Contributions, and no later than is prescribed by ERISA, 
the Company shall contribute to such Supplemental and 
Retirement Contribution Eligible Employee's Supplemental 
Contribution Account an amount equal to $1.00 for each 
Eligible Compensated Hour credited to such Supplemental and 
Retirement Contribution Eligible Employee in such pay 
period. Effective January l, 2012, all such Eligible 
Compensated Hours shall not exceed 40 hours in any one pay 
period. Once eligible, Supplemental Contributions shall be 
made on behalf of the Supplemental and Retirement 
Contribution Eligible Employee as described herein as long 
as the Supplemental and Retirement Contribution Eligible 
Employee remains an Employee under the Plan_ 

For Supplemental and Retirement Contribution Eligible 
employees on alternative work schedule (AWS) who meet the 
requirements described in Subparagraph l0(c) below, 
Supplemental Contributions will be calculated by 
multiplying $1.00 times 40 hours. 

10. Retirement Contributions 

(a) 

lb) 

Effective as of the first pay period administratively 
practicable after a Supplemental and Retirement 
Contribution Eligible Employee is first eligible to 
receive Retirement Contributions, and no later than is 
prescribed by ERISA, the Company shall contribute to 
the Supplemental and Retirement Contribution Eligible 
Employee's Retirement Contributions Account the amount 
described in Sections (b) and le) of this 
Subparagraph. Once eligible, Retirement Contributions 
shall be made on behalf of the Supplemental and 
Retirement Contribution Eligible Employee as described 
herein while such Employee remains an Employee under 
the Plan. Retirement Contributions are in lieu of 
participation in any other Company Retirement Plan and 
shall not apply to any Supplemental and Retirement 
Contribution Eligible Employee who is presently 
participating in such other Company Retirement Plan. 

Eligible compensation for Retirement Contributions ~'){\ fra/ 
shall be the Supplemental and Retirement Contributio~\ 

11 
Y 
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Eligible Employee's base hourly straight-time pay 
received up to 40 Eligible Compensated Hours in any 
one weekly pay period, plus any cost-of-living 
allowance, if applicable, on such hours worked. 

(cl For Supplemental and Retirement Contribution Eligible 
Employees assigned to AWS recognized in Company 
payroll systems who are compensated for less than 40 
straight-time hours ("regular hours"), work the 
minimum number of regular hours required for the 
respective AWS and receive premium pay, which when 
added to base pay for regular hours worked, total 
compensation for at least 40 hours of base pay, 
Retirement Contribution Rate will be applied to 40 
hours of straight-time pay to determine Retirement 
Contributions. 

(d) Retirement Contribution Rate 

The Retirement Contribution Rate shall be applied to 
eligible compensation as defined in (b) and (c) above 
as follows: 

(i) Effective January 1, 2012, 6.4% for a 
Supplemental and Retirement Contribution Eligible 
Employee hired or rehired prior to October 24, 
io11. 

(ii) Effective October 24, 2011, 4.0% for a 
Supplemental and Retirement Contribution Eligible 
Employee hired or rehired on or after October 24, 
2011. 

(iii) Effective the first pay clatc on or after November 
23, 2015, 6.4i for all Supplemental and 
Retirement Contribution Eligible Employees. 

(iv) Effective the first pay date on or after October 
23, 2023, 10% for all Supplemental and Retirement 
Contribution Eligible Employees. 

Contributions Following Uniformed Service 

A Member of the Plan, who is reinstated following qualified 
military service, as defined in Code Sectioh 414(u) (5), may 
elect to have Contributions made to the Plan from such 
Member's Wages paid following such qualified military 
service that shall be attributable to the period 
Contributions were not otherwise permitted due to military 
service. 

'(~~ 

~ 
pl~;J 

Such additional Contributions shall be based on the amount A ,1½, J 
of Wages , Prof it Sharing Amounts, and Lump Sum Bonus ~ / ' 

1 (:;/!T / 
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Amounts that the Member would have received but for 
military service and shall be subject to the provisions of 
the Plan in effect during the applicable period of military 
service. Such Contributions shall be made during the period 
beginning upon reemployment following qualified military 
service and ending at the lesser of: 

(a) Five years, or 

(b) The Member's period of military service multiplied by 
three. 

Such additional Contributions shall not be taken into 
account in the year in which the Contributions are made for 
purposes of any limitation or requirement identified in 
Code Section 414(u) (1) provided, however, that such 
Contributions, when added to Contributions previously made, 
shall not exceed the applicable limits in effect during the 
period of military service it the Member had continued to 
be employed by the Company during such period. Further, 
payments on any loan or loans in good standing and 
outstanding during the period of qualified military service 
shall be extended for a period of time equal to the period 
of qualified military service. 

In addition to the foregoing, Company Contributions shall 
be made on behalf of a Supplemental and Retirement 
Contribution Eligible Employee who is reinstated following 
qualified military service, as defined in Code Section 
414(u) (5). Such Contributions shall be attributable to the 
period during which Contributions were not otherwise made 
due to qualified military service. 

Supplemental Contributions made herein shall be determined 
based on 40 hours per week during each week of qualified 
military service, not to exceed 2,080 hours in any one 
year. 

Retirement Contributions made herein shall be determined by 
applying the Retirement Contribution Rate times the 
applicable base hourly rate times 40 hours per week during <y~"' 
each week of qualified military service, not to exceed ,\)Y 
2,080 hours in any one year. 

Any Member whose death occurs on or after January 1, 2007 
while performing qualified military service as defined in 
Code Section 414(u) shall be treated as if such Member had 
resumed employment with the Company on the day preceding 
death and then subsequently incurred a termination of 
employment on account of death. In the event of such a ~ 
death, the Member's beneficiary shall receive any Company~ I\,,/ 
Contributions due the Member. -<'"" :;s-1\~ 

~ba3/00422/5 \~. 
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For purposes of this Paragraph 11, the term "qualified 
military service" as defined under Code Section 414(u) (5) 
shall be applied as though the reemployment rights provided 
under section 4312(a) of chapter 43 of title 38, United 
States Code, were limited to individuals with a cumulative 
length of absence due to service in the uniformed services 
of eight years or less, except as otherwise provided under 
section 4312(c) of chapter 43 of title 38, United States 
Code. 

12. Recovery of Contributions Made by the Company for or on 
Behalf of the Employee 

The Company may recover, without interest, the amount of 
Contributions made on account of a mistake in fact, 
provided that such recovery is made within one year after 
the date of such Contribution. Any recovery by the Company 
of its Contributions made to the Plan for or on behalf of 
the Member shall not exceed the value at the time of 
recovery of assets acquired with such Company's 
Contributions and Earnings thereon. 

In the event the deduction of the Contribution made by the 
Company is disallowed under Code Section 404, such 
Contribution (to the extent disallowed) must be returned to 
the Company within one year of the disallowance of the 
deduction. 

cba3/00422/6 
a 
10/25/23 



25I

VII. TAX-EFFICIENT SAVINGS PLAN 
FOR HOURLY EMPLOYEES 

VII. Member's Election as to Investment of Funds 

With the exception of Retirement Contributions and Pension 
Rollover described in Paragraph IV, Subparagraph 6(e), all other 
Contributions made by or on behalf of a Member shall be invested 
as the Member shall elect in one or more of the Ford Stock Fund, 
the Global Equity Index, the Bond Index Fund, the Interest Income 
Fund, and any of the Additional Funds listed in Appendix A. 

Retirement Contributions and Pension Rollover shall be invested 
as the Member shall elect in one or more of the Global Equity 
Index Fund, the Bond Index Fund, the Interest Income Fund, and 
any of the Additional Funds listed in Appendix A. The Ford Stock 
Fund shall not be available for investment of such Retirement 
Contributions and Pension Rollover. 

The amount contributed to any investment election shall be made 
in increments of one percent. 

Fact sheets or other available information will be provided upon 
request for the mutual funds and non-mutual funds listed in 
Appendix A. Members should request and read the fact sheets prior 
to making a decision regarding investing in a particular fund. 

The Investment Process Committee may, in its discretion, make 
recommendations to the Investment Process Oversight Committee for 
approval of: additions to, deletions from or replacements for any 
of the Additional Funds listed in Appendix A, as described in 
Paragraph XX. 

A Member's investment election hereunder shall be confirmed on 
the Member's confirmation statement. Each investment election 
hereunder shall remain in effect until changed by the Member, and 
may be changed for any future Contributions by delivering a 
notice in such form and in such manner and at such time as the 
Committee shall specify. Profit Sharing Amounts and Lump Sum 
Bonus Amounts that Members elect to have contributed to the Plan 
shall be invested in accordance with a Member's election in 
effect with respect to weekly Wages at the time Profit Sharing 
Amounts and Lump Sum Bonus Amounts are contributed to the Flan. 

Effective on or after March 19, 2008, Contributions shall be ~ 
invested in the Plan qualified default investment alternative 
( "QDIA") , a target-date retirement fund, in the absence of an ~~ 
affirmative investment election for such Contributions. The ~ 
specific QDIA is based on the Member's age on the date of ~ 1• 
investment and an assumed retirement age of 65 as shown below, as l' 

applicable. f; '? p ' 
~;~~;;~--
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Birth Date Range 

On or before 12/31/195~2 

l/l,'1953 12/31/1957 

l/1/1958 - 12/31/1962 

1/1/1963 - 12/31/1967 

1/l/1968 - 12/31/1972 

1/1/1973 - 12/31/1977 

1/1/1978 - 12/31/1982 

1/1/1983 - 12/31/1987 

1/1/1!388 - 12/31/1992 

1/1/1993 - 12/31/1997a,rui 
~ 

1£'.1/1998 and later 

cbaJ/00425/2 
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Default Investment Fund 

BlackRock LifePath$ Index NL Retirement Fund 

~It-Reek LifePathlll Inde)E NL 2020 Fund 

BlackRock LifePath"' Index NL 2025 Fund 

BlackRock Lifel?ath• Index NL 2030 Fund 

BlackRock LifePath., Index NL 2035 Fund 

BlackRock LifePath" Index NL 2040 Fund 

BlackRock LifePath"' Index NL 2045 Fund 

BlackRock LifePath"' Index NL 2050 Fund 

BlackRock LifePath® Index NL 2055 Fund 

BlackRock LifePath~ Index NL 2060 Fund 

BlackRock LifePath" Index NL 2065 Fund 

/ 
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X. Distribution of Assets 

Distribution of all assets in a Member's Account shall be 
governed by the following provisions: 

l. Termination of Employment 

In the case of a Member's termination of employment for any 
reason (whether voluntary or by discharge, with or without 
cause), the Cash Value of Assets in the Member's Account 
shall be delivered to the Member as soon as practicable 
after the earliest of the following: 

(a) Receipt of a request for distribution made by the 
Member at or after termination of employment in 
accordance with the provisions of Paragraph XII, 

(b) Attainment of RMD Ageage 79 in which event 
distribution of the Cash Value of Assets in the 
Member's Account shall begin not later than April 1 of 
the calendar year following the calendar year in which 
the Member attains RMD Agcage 70}L in accordance with 
Code Section 401(a) (9) and with regulations prescribed 
by the Secretary of the Treasury thereunder, and 
subject to such regulations as the Committee may 
prescribe. 

DistributioFle for ealendar years 2001 and 2092 1,ill ee 
ffiadc in aecordance ;Jith Section 401 (a) (9) 2091 
Propooed Regulations, incluclift~ the incidental dea~""ft 
benefit requirements of the Code Seetion 401(a) (9) (C). 

Effective January 1 1 2020-i!-e-e-3-, all distributions made 
with respect to a Member who has attained RMD Agea~ 
.!7-G-½ shall be made in accordance with the regulations 
prescribed by the Secretary of the Treasury under Code 
Section 40l(a) (9) Final and Temporary Regulations, 
including the minimum distribution incidental death 
benefit requirements of Code Section 40l(a) (9) (G), and 
subject to such regulations as the Committee may 
prescribe. The distribution provisions under Code 
Section 40l(a) (9) Final and Temporary Regulations 
override any inconsistent distribution options in the <A))) 
Plan included herein. Notwithstanding the immediately J(...,. 
preceding sentence, a Member may at anytime elect a 
distribution under Paragraph XII of the Plan. r{V' ~ 
(i) Required Beginning Date. Effective January 1, \V 

2024, t~he Member's entire interest, with the ~~ 

exception of Roth Contribution Accounts and Roth j?,~ 
Catch-Up Contributions, will be distributed, or IL 
begin to be distributed to the Member no later /; 

cba3/00429/l 
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defined in this Paragraph X, Subparagraph 3(d) 
below. 

(ii) Amount of Required Minimum Distribution for Each 
Distribution Calendar Year. During the Member's 
lifetime, the minimum amount that will be 
distributed for each distribution calendar year 
(as defined in this Paragraph X, Subparagraph 
3(d} below) is the lesser of: 

(1) The quotient obtained by dividing the 
Member's Account balance by the 
distribution period in the Uniform Lifetime 
Table set forth in Section l.401(a)(9)-9 of 
the Treasury Regulations, using the 
Member's age as of the Member's birthday in 
the Distribution Calendar Year; or 

(2) If the Member's sole designated beneficiary 
for the distribution calendar year is the 
Member's spouse, the quotient obtained by 
dividing the Member's Account balance by 
the number in the Joint and Last Survivor 
Table set forth in Section l.40l(a) (9)-9 of 
the Treasury Regulations, using the 
Member's and spouse's attained ages as of 
the Member's and spouse's birthdays in the 
Distribution Calendar Year. 

(iii) Lifetime Required Minimum Distributions Continue 
Through Year of Member's Death. Required minimum 
distributions will be determined under this 
subsection beginning with the first Distribution 
Calendar Year and up to and including the 
Distribution Calendar Year that includes the 
Member's date of death. 

(iv) Notwithstanding the foregoing, pursuant to the 
Worker, Retiree and Employer Recovery Act of 2008 
("WRERA"), effective January 1, 2009, the 
following applies. 

(1) A Member who would have been required to 
receive minimum distributions for 2009 but 
for the enactment of Code Section 
401 (a) (9) (H) ( 112009 MRDs"), and who would 

v~v 
receiving distributions that are equal to 

~~:t~~~~t:~: ;~:
1

;0~~~ ~=~~!:: ~~~~;ibed 1 
in the preceding sentences will be given A_ 

cba3/00429/2 
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2009 MRD and such amount would be 
considered an eligible rollover 
distribution. 

( 2) Members who would have satisfied that 
requirement by receiving one or more 
payments in a series of substantially equal 
distributions (that include the 2009 MRDs) 
made at least annually and expected to last 
for the life (or life expectancy) of the 
Member, the joint lives {or joint life 
expectancy) of the Member and the Member's 
designated beneficiary, or for a period of 
at least ten (10) years {"Extended 2009 
MRDs"), shall receive those distributions 
for 2009 unless the Member chooses not to 
receive such distributions. Members 
described in the preceding sentence will be 
given the opportunity to elect to stop 
receiving the distributions described in 
the preceding sentence. 

A direct rollover will be offered only for 
distributions that would be eligible 
rollover distributions as described in this 
Paragraph X without regard to Code Section 
40l{a) (9) (H) with the exception of this 
Subparagraph (iv) ( l) immediately above. 

With respect to distributions made on or after January 
1, 2010, if the value of the Member's Account is 
$1,000 or less determined within 90 days after 
termination of employment, the Cash Value of Assets in 
such Member's Account shall automatically be 
distributed as soon as practicable. Effective October 
l, 2013, the Cash Value of Assets in such Member's 
Account shall be automatically distributed after a 
waiting period of five years following termination of 
employment. Distributions occurring prior to January 
l, 2010 were subject to a threshold of less than 
$3,500 and distributed in accordance with Code Section 
40l{a) (31) {B). 

The Member's Account valuation shall be determined as 
of the date of the distribution and shall include that 
portion of the Account balance attributable to 
rollover contributions (and earnings allocable 
thereto) within the meaning Code Sections 402(c), 
403 (B) (8), 408 {d) (3) {A) (ii), and 457 (e) (16). 

2. Termination of Employment Defined 

cba3/00429/3 
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For purposes of this Subparagraph and any other provisions 
of the Plan relating to withdrawals and distributions, 
''termination of employment'' is synonymous with the term 
"severance from employment" as used in Code Section 
401(k) (2) (Bl Ii) (I) without regard to the provisions of Code 
Section 40l(k) (10). However, no termination of employment 
shall be deemed to have occurred in any instance: 

(a) Where, not later than 30 days after the occurrence of 
an event which in the absence of this provision would 
constitute a termination of the Member's employment 
hereunder, the Member becomes regularly employed by a 
Subsidiary or Affiliate, or 

{b) Where the Member is laid off due to a reduction in 
force, or 

(c) Where the Member is released due to the continued 
disability (e.g., after 90 days on medical leave), or 

(d) Where the Member is granted a military leave of 
absence, and either (a) the Member's employment 
subsequently is reinstated under then applicable 
personnel policies of the employer or (b) within the 
period so provided for reinstatement, the Member 
either dies or becomes eligible for Retirement 
Pursuant to the Provisions of Any Retirement Plan, or 

( e) Where the Member shall have become employed by a 
Subsidiary or an Affiliate. 

cba.3/00429/4 
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3. Death of a Member 

In the event of death of a Member, distribution shall be 
made to such Member's beneficiaries hereunder as soon as 
practicable after notice of such Member's death is received 
by the Company. 

(a) If a Member's beneEiciary is the Member's surviving 
spouse and the Member has elected a distribution 
schedule which had commenced by the Member's date of 
death, the Member's Account shall continue to be paid 
to the surviving spouse pursuant to such schedule or, 
at the spouse's election at any time, in a lump sum, 
and 

(b) If distribution of the Member's Account has not 
commenced as of the Member's date of death, the 
surviving spGuse shall, for purposes of the 
distribution requirements and options under the Plan, 
be deemed a Member; except that the surviving spouse 
shall be deemed to attain RMD Age~e ::;ie,~ on the date 
the Member would have attained such age. 
Notwithstanding the foregoing, effective for calendar 
years beginning after December 31, 2023 for purposes 
of calculating life expectancy under the Plan's 
minimum distribution requirements, the surviving 
spouse may elect to be treated as if the surviving 
spouse was the Member. Any election made pursuant to 
the immediately preceding sentence shall be 
irrevocable except as permitted by the Secretary of 
the Treasury. 

(c) 

Effective January 1, 2003, a!!ll distributions made in 
the event of the death of a Member shall be made in 
accordance with the regulations prescribed by the 
Secretary of the Treasury under Code Section 401(a) (9) 
Final and Temporary Regulations included herein, and 
subject to such regulations as the Committee may 
prescribe. The distribution provisions under Code 
Section 40l(a) (9) Final and Temporary Regulations 
override any inconsistent distribution options in the 
Plan included herein. 

If the Member dies before distributions begin, the v~ 
Cash Value of Assets in the Member's Account will be ~ 
distributed, or begin to be distributed, no later than V 
as follows, upon notification of death; 

(i) If the Member's surviving spouse is the sole \y A.ul., 
designated beneficiary, then, except as provided ~• 
in this Section, distributions to the.surviving A §/J 

cba3/00430/1 
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year immediately following the calendar year in 
which the Member died, or by December 31 of the 
calendar year in which the Member would have 
attained RMD Agea§fe 70,L if later. 

(ii) If the Member's surviving spouse is not the 
Member's sole designated beneficiary, the Cash 
Value of Assets in the Member's Account will be 
distributed to the designated beneficiary by 
December 31 of the calendar year containing the 
fifth anniversary of the Member's death. 

(iii) If there is no designated beneficiary as of 
September 30 of the year following the year of 
the Member's death, the Cash Value of Assets in 
the Member's Account will be distributed to the 
Member's estate by December 31 of the calendar 
year containing the fifth anniversary of the 
Member's death. 

(iv) If the Member's surviving spouse is the Member's 
sole designated beneficiary and the surviving 
spouse dies after the Member but before 
distributions to the surviving spouse begin, the 
Cash Value of Assets in the Member's Account will 
be made to the surviving spouse's estate. 

(d) Definitions: For purposes of this Paragraph X, the 
following terms shall have the following meanings: 

(i) Designated beneficiary. The individual who is 
designated as the beneficiary under Paragraph 
XXIV of the Plan and is the designated 
beneficiary under Code Section 401(a) (9) and 
Section l.40l(a) (9) 1 of Treasury Regulations. 

(ii) Distribution Calendar Year. A calendar year for 
which a minimum distribution is required. For 
distributions beginning before the Member's 
death, the first Distribution Calendar Year is 
the calendar year immediately preceding the 
calendar year which contains the Member's 
Required Beginning Date. For distributions r'\ 
beginning after the Member's death, the first ~t:;)V 
Distribution Calendar Year is the calendar year t~~­
in which distributions are required to begin 
under this Section of the Plan. The required \V 
~~:!;~~u~~~~r~~~:~~:rf~:a~h:i~~m~=r~:d!i~~tor p-l-
before the Member's Required Beginning Date. The 

Distribution Calendar Years, 
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required minimum distribution for the 
Distribution Calendar Year in which the Member's 
Required Beginning Date occurs, will be made on 
or before December 31 of that Distribution 
Calendar Year. 

(iii) Life expectancy. Life expectancy is computed by 
use of the Single Life Table in Section 
1.401(a) (9)-9 of the Treasury Regulations. 

(iv) Member's Account Balance. The Account balance as 
of the last valuation date in the calendar year 
immediately preceding the Distribution Calendar 
Year (valuation calendar year} increased by the 
amount of any Contributions made and allocated or 
forfeitures allocated to the Account balance as 
of dates in the valuation calendar year after the 
valuation date and decreased by distributions 
made in the valuation calendar year after the 
valuation date. The Account balance for the 
valuation calendar year includes any amounts 
rolled over or transferred to the Plan either in 
the valuation calendar year or in the 
Distribution Calendar Year if distributed or 
transferred in the valuation calendar year. 

(v) Required Beginning Date. Aprill of the calendar 
year following the later of: (1) the calendar 
year in which the Employee ?l,ttains RMD Agea9e 70~~ 
or (2) the calendar year in which the Employee 
retires, except as provided in Code Section 
409(d), in the case of an Employee who is a five 
percent owner (as defined in Code Section 416) 
with respect to the Plan Year ending in the 
calendar yea:c in which the Employee attains RMD 
Agea~e 7 o~~. 

4. Miscellaneous 

(a) 

(b) 

Unpaid Loans. For purposes of any distribution of 
assets in a Member's Account pursuant to this 
Paragraph X, the Cash Value of Assets in the Member's 
Account shall be reduced by the balance of any loan r-..,~ 
made to such Member as provided in Paragraph XI hereof VY¥ 
and interest thereon that is unpaid at the effective ~ 
date of such distribution. 

Ford Stock Fund Shares. Subject to the provisions of ~ 
Paragraph XVII hereof, and subject to such regulations 

1 
as the Committee from time to time may prescribe, a (f • 
Member receiving a distribution pursuant to this L-1'7A

1 

Paragraph X may direct the Trustee to make t;, ~· i\ / ~ 
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distribution of the Cash Value of Assets in such 
Member's Ford Stock Fund account in the form of whole 
shares of Company stock and cash for any fraction of a 
share, such distribution to be at a price per share 
equal to the current market value of Company stock on 
the effective date of the distribution. The Member so 
directing the Trustee shall pay all applicable 
transfer taxes incident to the distribution of such 
shares by the Trustee, and the amount thereof may be 
deducted from the payment made by the Trustee to the 
Member. 

(c) Qualified Domestic Relations Order. Assets held for 
the benefit of an alternate payee pursuant to a 
qualified domestic relations order as defined by Code 
Section 414(p) and Section 206(d) of ERISA shall be 
distributed prior to the date on which assets would be 
distributed to a Member if such order so requires, 
provided that such order requires distribution of all 
assets held for the benefit of such alternate payee. 

(d) Missing Member or Beneficiary. In the event that 
distribution to a Member or the Member's beneficiary 
or beneficiaries cannot be made because the identity 
or location of such Member or such beneficiary or 
beneficiaries cannot be determined after reasonable 
efforts, and if the assets in such Member's Account 
for that reason remain undistributed for a period of 
one year, the Committee may direct that the assets in 
such Member's Account shall be forfeited and all 
liability for the payment thereof shall terminate 
provided, however, that in the event that the identity 
or location of the Member or beneficiary is 
subsequently determined, the value of the assets in 
such Member's Account at the date of forfeiture shall 
be paid by the Company to such person in a single sum. 
The value of the assets so forfeited shall be applied, 
as soon as practicable, to reimburse the Company for 
its expense in administering the Plan. For such 
purposes, the value of the assets in such Member's 
Account shall be determined as of the date of the 
forfeiture. 
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5 . Rollovers 

Notwithstanding any provision of the P.an to the contrary 
that would otherwise limit a Member's election under this 
part1 a Member may elect, at the time and in the manner 
prescribed by the Committee, to have any portion of an 
eligible rollover distribution paid directly to an eligible 
retirement plan ( "direct rollover") specified by the 
Member. An eligible retirement plan has the meaning given 
such term by Code Section 402(c) (8) (B) and as more fully 
described below in Subsection (b) below, except that a 
qualified trust shall be considered an eligible retirement 
plan only if it is a defined contribution plan, the terms 
of which permit the acceptance of rollover distributions. A 
direct rollover of a distribution of amounts from a Roth 
Contribution Account or of Roth Catch-Op Contributions 
under the Plan will only be made to another Roth account 
under an applicable retirement plan described in Code 
section 402A(e) (1) or to a Roth IRA described in Code 
Section 408A, and only to the extent the rollover is 
permitted under the rules of Code Section 402(c). 

In addition to the Member, the Member's spouse, or a former 
spouse who is an alternate payee under a Qualified Domestic 
Relations Order as defined in Code Section 414(p), may 
elect a rollover with regard to the interest of such spouse 
or former spou.se. The elections described herein shall also 
apply to a Member's non-spouse designated beneficiary under 
the Plan with respect to specific eligible retirement plans 
described herein. 

(a) Eligible Rollover Distribution. An eligible rollover 
distribution is any withdrawal or distribution of all 
or any portion of the balance to the credit of the 
Member in a qualified trust as defined in Code Section 
402(c) (8), including After-Tax Contributions, except 
that such after-tax portion may be rolled over 
directly only to an individual retirement account or 
annuity described in Code Section 408(a) or (b) (other 
than an endowment contract), or to a qualified trust 
described in Code Section 40l(a) 1 an annuity plan 
described in or 403(a), or to an annuity contract 
described in Code Section 403(b) that agrees to 
separately account for amounts so transferred, c;--1))) 
including separately accounting for the portion of :r-~~ 
such dist.ribution which is includible in gross income 

=~~g~~~ep;~~i~~.;h~~~c~:b:~~o~
0

ct!:~l~~~b~~~l:e, Qk 1/111-
(i) Any distribution that is one of a series of p 

cba3/00431/l 

substantially equal periodic payments (not less //)f A_ 
frequently than annually) made for the life (or W f" 

Jr--:> 
a 
08/24/23 

""Cif~ ~rpn ~ ~ 



36I

X. 

(b) 

TAX-EFFICIENT SAVINGS PLAN 
FOR HOURLY EMPLOYEES 

life expectancy) of the Member or the joint lives 
(joint life expectancies) of the Member's 
designated beneficiary, or for a period of ten 
(10) years or more, 

(ii) A distribution required to be made to a Member 
who has attained RMD Ageage 70½ to satisfy the 
minimum distribution requirements of Code Section 
401 (a) (9), 

(iii) Bffecti·cfe for calendar years beginning .Janttary 1, 
1999, a~ eligible rollover distribution 
described in Code Section 402(0) (4), which the 
Member can elect to roll over to another plan 
pursuant to Code Section 401(a) (31), excludes 
hardship withdrawals as defined in Code Section 
401(k) (2) (B) (i) (IV), which are attributable to 
the Member's elective contributions under 
Treasury Regulations Section l.401(k}-
l (d} (2) (ii), or 

(iv) Effective Jafluary 1, 2002, a?!ny amount that is 
distributed on account of hardship shall not be 
an eligible rollover distribution and the Member 
may not elect to have any portion of such a 
distribution paid directly to an eligible 
retirement plan. 

Any transfer shall be subject to such regulations 
as the Committee from time to time may prescribe. 
The Member shall designate the IRA or other 
employer's plan to which assets are to be 
transferred and transfer shall be made subject to 
acceptance by the transferee plan or IRA. 

Eligible Retirement Plan. An eligible retirement plan 
shall also include an individual retirement account 
described in Code Section 408(a), an individual 
retirement annuity described in Code Section 40B(b) 
(other than an endowment contract), an individual 
retirement account described in Code Section 408A, a 
qualified plan described in Code Section 40l(a), an 
annuity contract described in Code Section 403(b), an 
annuity plan described in Code Section 403(a) and an 
eligible deferred compensation plan described in Code 
Section 457(b) maintained by a state, political 
subdivision of a state, or any agency or 
instrumentality of a state or political subdivision of 
a state that accepts the Member's eligible rollover 
distribution and which agrees to separately account 
for amounts transferred into such plan from this Plan. 
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With regard to rollovers to a non-spouse beneficiary 
on and after January 1, 2010, an eligible retirement 
plan shall mean an individual retirement account or 
annuity described in Code Sections 408(a), 408(b), and 
408A ("IRA") established on behalf of the designated 
beneficiary and that will be treated as an inherited 
IRA pursuant to the provisions of Code Section 
402(c) (11). The determination of any required minimum 
distribution under Code Section 40l(a) (9} that is 
ineligible for rollover shall be made in accordance 
with Notice 2007-7, Q&A 17 (as modified by Notice 
2009-82) and 18. 

6. Roth Conversions 

Effective January 8, 20l9, a Member may elect, at the time 
and in the manner prescribed by the Committee, to have 
eligible assets in their Account not presently within their 
Roth Contribution Account converted into their Roth 
Contribution Account, in accordance with Code Section 
402A(c) (4). The Member will be responsible for paying any 
applicable taxes as a result of the conversion. 

7. Active Employees who attained RMD Age-age 70,~ prior to 
January 1, 1997 

Distributions to active Employees who attained RMD Ag~ 
~ prior to January 1, 1997 shall be continued in 
accordance with the provisions of the Plan and the Internal 
Revenue Code as in effect prior to January 1, 1997 unless 
such active employees elect to have such distributions 
discontinued effective beginning with distributions that 
would otherwise be required to be made for the 1997 Plan 
Year. 

8. Minors and Incompetents 

(a) In the event a court of competent jurisdiction 
determines that any person to whom any payment is ~ 
payable under the Plan lacks the capacity to handle 
such person's own affairs because of illness, . 
accident, or other infirmity or personal circumstance, 
any payment due may be paid to any person or party 
(including a private or public institution) to whom or ~V 
to which a court of competent jurisdiction has granted ~~{ 
authority to receive such payments on behalf of such \ 
person, unless prohibited by ERISA or the Code, or a ~ 
prior claim for such payment has been made by a duly ~ ..IL 
appointed g':1ardian, committee or other legal ~) <J/fr 
representative. ~v 

(b) In the event the person to whom any payment is payable ~Ar' 
under the Plan is a minor, distributions may be made }) r' 
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to parties deemed appropriate under any Uniform 
Transfer to Minors Act. 

Any such payment to any person or party described herein 
shall, to the extent thereof, discharge all of the 
liabilities of the Company and each other fiduciary with 
respect to the Plan. 

2020 Required Minimum Distributions 

In accordance with this Paragraph X, required minimum 
distributions were paid to participants and beneficiaries 
who were required to receive a required minimum 
distribution prior to April 1, 2020 for 2019. 
Notwithstanding anything to the contrary in Paragraph X, in 
accordance with Code Section 401(a) (9) (I), a participant or 
beneficiary who otherwise would have been required to 
receive a required minimum distribution for 2020 will not 
receive such distribut~on. Direct rollovers will be 
permitted only for distributions that would be eligible 
rollover distributions in the absence of Code Section 
401(a) (9) (I). This is effective as of January 1, 2020. 

~)) 
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XII. Withdrawal of Assets 

1. Except as provided for in this Paragraph XII herein, prior 
to termination of employment a Member shall not be 
permitted to withdraw all or any portion of the Cash Value 
of Assets in the Member's Account; provided, however, that 
with the exception of Retirement Contributions and Earnings 
thereon, such withdrawal shall be permitted: 

(a) At any time after the Member shall have attained age 
59½ in either a lump-sum, partial or systematic 
withdrawal of the Cash Value of Assets in such 
Member's Account in monthly1 quarterly, semi-annual or 
anrtual installments over such period of time as the 
Member shall specify, as provided in Subparagraph 2 
hereof for Members who have terminated employment, or 

(b) Prio;r- to attaining age 59½, if the withdrawal 

(i) Is made on account of an immediate and heavy 
financial need of the Member, and 

(ii) Is necessary to satisfy such financial need. 

Supplemental Contributions are available for withdrawal 
under Subparagraph (a). Such Contributions are not 
available for withdrawal under Subparagraph (b). 

At any time or from time to time prior to termination of 
employment, a Member may withdraw all or part of the Cash 
Value of Assets in the Member's After-Tax Contribution 
Account that are attributable to the Member's After-Tax 
Contributions and any after-tax rollover Contributions and 
Earnings thereon. 

2. At any time after the Member shall have terminated 
employment, a Member may elect to withdraw all or part of 
the Cash Value of Assets in such Member's Account as the 
Member may specify. In addition, a Member may elect to make 
a systematic withdrawal of the Cash Value of Assets in such 
Member's Account in monthly, quarterly, semi-annual or 
annual installments over such period of time as the Member 
shall specify, subject to the following: 

(a) Each such installment shall be paid in an amount equal 
to the Cash Value of Assets in such Member's Account rfJ 
at the effective date of each such installment 
multiplied by a fraction the numerator of which is one A 

and the denominator of which is the number of <J..M'-
installments remaining in the period specified by thae ~ ~?f'. 
Member. The cash value of each such installment in ~ 
systematic withdrawal shall be withdrawn 
proportionately from each of the investments which the f ' 
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Member has elected under the Plan at the effective 
date of each such installment. For purposes of this 
Subparagraph 2, the term ''effective date" shall mean 
the date an installment is debited from a Member's 
Account. 

(bl At any time during which the Member is receiving a 
systematic withdrawal, the Member shall be entitled to 
also make a lump-sum or partial withdrawal. 

(c) Except as otherwise provided in Paragraph x, 
Subparagraph 1, systematic withdrawals shall be paid 
continuously until the earlier of (i) the end of the 
time period elected by the Member, (ii) a new election 
with a different time period is elected by the Member, 
or (iii} the date on which the Member has received the 
full Cash Value of Assets in the Member's Account. 

Such systematic withdrawals shall be subject to such 
further requirements as the Committee shall specify. 

In the event that the systematic withdrawals specified by 
the Member do not meet the minimum distribution 
requirements beginning at RMD Ageage 79,~ under Code Section 
401(a) (9) as specified in Paragraph x, then such additional 
amounts shall be distributed in accordance with the 
provisions of Paragraph X as necessary to satisfy such 
minimum distribution requirements. 

A Member who has elected a systematic withdrawal as 
provided !or under Subparagraph l(a) above may elect to 
cease such withdrawals at any time prior to termination and 
subsequent attainment of RMD Ageagc 70H. 

Notwithstanding the foregoing provisions of this Paragraph 
2, in the case of a Member who terminates employment with 
the Company, a Subsidiary or Affiliate, begins a systematic 
withdrawal, and returns to employment with the Company or 
an Affiliated Employer prior to the attainment of age 59½, 
such withdrawals shall automatically cease. 

Subject to the provisions of _ . . ..... 
subject to such regulations as 
time may prescribe, a Member re'":l_ _ . -
(other than a withdrawal due co _ --··-··---- ··---~"~1:-',, .. ,-_y 

direct the Trustee to make dis __________ -- ---~~-~ .. ~~--u 

Member's Ford Stock Fund account in the form of whole 

~t)t:;J 

shares of Company stock, and in cash for any fractional ,/)~ 
share, such distribution to be at a price per share equal ( ;1 ,1,>';1-
to the current market value of Company stock on the V@;,, 
effective date of the withdrawal. The Member so directing ~ (0 {v. 

incident to the distribution of such shares by the Trustee, r ~ 
the Trustee shall pay all applicable transfer taxes ✓ ('1 ,•~ 

~ba3/00433/2 9(f'~ ~ 

08/24/23 ~ -<f'/N z:--, b ;;;:) 



41I

Ct/ 1 /1,3 
~ 

-1/J 

XII. TAX-EFFICIENT SAVINGS PLAN 
FOR HOURLY EMPLOYEES 

and the amount thereof may be deducted from the payment 
made by the Trustee to the Member. 

4. A Member who would otherwise request a withdrawal may elect 
to have the Trustee transfer directly all or part of the 
assets included in the withdrawal as described under 
"Rollovers" in Paragraph X, Subparagraph 5. 

S. An immediate and heavy financial need shall be deemed to 
exist if the requirements of Treasury Regulation Section 
1.40l(k)-l(d) (3) (iii) (Bl are met or if an expense of $500 
or more is approved by the Committee as constituting an 
immediate and heavy financial need. A withdrawal will be 
deemed necessary to satisfy such financial need if the 
requirements of Treasury Regulation Sections l.40l(k)­
l{d) (3) (iv) (A) and l.40l(lc) l(d) (3) (iv) (B) are met, 
including: 

(a) The withdrawal is not in excess of the immediate and 
heavy financial need but can be grossed up in 
accordance with applicable regulations, 

(b) The Member has no other distribution or non-taxable 
loan privileges available from any plan maintained by 
the Company or its subsidiaries, and 

(c) Any withdrawal on account of financial hardship cannot 
exceed the sum total of: 

{i) Pre-Tax Contributions and Roth Contributions made 
to the Account of the Member (exclusive of 
Earnings thereon after December 31, 1988), and 

(ii) Pre-Tax Catch-Up Contributions and Roth Catch-Up 
Contributions (exclusive of Earnings thereon), 
and 

(iii) Pre-tax rollover contributions. 

Any such withdrawal of assets shall be made as of the date 
specified by the Committee or the third party plan 
administrator in its determination of the existence of a 
financial hardship. The assets so withdrawn shall be 
delivered to the Member as soon as practicable after the 
effective date of the withdrawal. 
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XIV. Member's Quarterly Statement 

As soon as practicable after the end of each calendar 
quarter of each year, there shall be furnished to each 
Member a statement as of the end of each such quarter of 
such year of the cash value of each of the investments in 
the Member's Account, the Contributions made on behalf of 
such Member during the preceding calendar quarter, the 
investment elections with respect to such Contributions, a 
lifetime income illustration at least annually (per the -
requirements of Section 3 of the SECURE Act of 2019), and 
such additional information as the Committee shall 
determine and as prescribed under applicable regulations. 

Such statements shall be deemed to have been accepted by 
the Member and the Member's beneficiaries designated 
hereunder as correct unless written notice to the contrary 
shall be received as the Company shall specify on such 
statement within 30 days after the mailing of such 
statement to the Member. 
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XV. Notices, etc. 

All notices, statements and other communications from the 
Trustee or a Participating Company to an Employee, Member 
or designated beneficiary required or permitted hereunder 
shall be deemed to have been duly given, furnished, 
delivered or transmitted, as the case may be, when 
electronically delivered to (or when mailed by first-class 
mail, postage prepaid and addressed to) the Employee, 
Member or beneficiary at the Member's address last 
appearing in th~ personnel records of such Participating 
Company or third party plan administrator (as appropriate); 
and in the case of an Employee, delivered to the Employee 
at the Employee's normal work station. 

All notices, instructions and other communications from an 
Employee or Member to the Company or Trustee required or 
permitted hereunder (including, without limitation, 
authorizations, contribution elections and terminations 
thereof, investment and other elections, requests for 
withdrawal or loans and designations of beneficiaries and 
revocations and changes thereof) shall be made in such form 
and such manner from time to time prescribed therefore by 
the Committee. 

From time to time as necessary to facilitate the 
administration of the Plan and the trust created 
thereunder, the Company, the Trustee and the Committee 
shall deliver to each other copies or consolidations of 
such notices, instructions or other communications in 
respect of the Plan or such trust as it may receive from 
Employees, Members or beneficiaries. 

No provision of this Plan shall be interpreted as 
prohibiting that such notice, consent or communication be 
provided by electronic or paperless methods in a manner 
consistent with the Electronic Signature Act {or subsequent 
federal law or regulations thereunder) and in a manner 
consistent with regulations or other guidance published by 
the Internal Revenue Service and the Department of Labor. 

The Company claims an exclusion from the definition of the ~ 
term "commodity pool operator" under the Commodity Exchange 
Act for the Ford Motor Company Defined Contribution Master 
Trust, of which the TESPHE is a plan. Therefore, it is not ,L. 
subject to registration or regulation as a pool operator 691BS1' 
under the Commodity Exchange Act. ~ //_, 
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XX. Operation and Administration 

1. General 

Pursuant to ERISA, the Company shall be the sole named 
fiduciary with respect to the Plan and shall have authority 
to control and manage the operation and administration of 
the Plan. 

The Chief Human Resources Officer (or functional 
equivalent), the Chief Financial Officer (or functional 
equivalent), and the Cnief .'1&iITTiRistrative Officer and 
General Counsel (or functional equivalent) shall have the 
authority, on behalf of the Company, to appoint and remove 
trustees under the Plan, to approve policies relating to 
the allocation of Company Contributions and the 
distribution of assets among trustees, and to approve Plan 
amendments, subject to the Agreement, other than Plan 
amendments relating to the offering of Company stock as an 
investment election which amendments shall be made by the 
Board of Directors. 

The Treasurer shall be authorized on behalf of the Company 
to contract and enter into ancillary agreements with the 
trustees and investment managers under the Plan (except as 
otherwise provided in Paragraph XX as to the Ford Stock 
Fund) and to determine the form and terms of the trust 
agreements, investment manager agreements, and agreements 
ancillary thereto, to allocate Company Contributions and 
distribute assets among trustees and investment managers, 
and shall have authority to designate other persons to 
carry out specific responsibilities in connection 
therewith; provided, however, that such actions shall be 
consistent with ERISA, the policy of the Board of Directors 
and officers designated in the preceding subparagraph and 
the Plan. 

Except as otherwise provided in this Paragraph XX or 
elsewhere in the Plan, the Chief Human Resources Officer 
(or functional equivalent) and the Chief Financial Office 
(or functional equivalent) are designated to carry out th 
Company's responsibilities with respect to the Plan, 
including, without limitation, appointment and removal of 
service providers used in connection with the 
administration of the Plan, and determination of prior 
service for eligibility purposes under the Plan in the 
event of acquisition by a Participating Company (by 
purchase, merger, or otherwise) of all or part of the 
assets of another corporation. 

~~ 
~ ~;, 

Any Company director, officer or employee who shall have ~{!____ t(i) 
been expressly designated pursuant to the Plan to carry out p 
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specific Company responsibilities shall be acting on behalf 
of the Company. Any person or group of persons may serve in 
more than one capacity with respect to the Plan and may 
employ one or more persons to render advice with regard to 
any responsibilities such person has under the Plan. In the 
event of a change in the designated employee's or officer's 
title, the person (employee, employees, officer or 
officers) with functional responsibility for the Plan shall 
have the authority to the extent described in this 
Paragraph. 

The officers with responsibility for the Plan may allocate 
responsibilities between themselves and shall have 
authority to designate other persons to carry out specific 
responsibilities on behalf of the Company in connection 
therewith; provided, however, that such actions shall be in 
writing and consistent with ERISA, the policy of the Board 
of Directors and the Plan. 

2. Investment Review 

(a} Investment Process Oversight Committee 

(b} 

The Company established the Investment Process 
Oversight Committee ("IPOC"). The members of the IPOC 
shall be the Assistant Treasurer, Associate General 
Counsel and Secretary, and the Director, Compensation 
and Benefits Office. There are no alternates. The IPOC 
shall meet at least quarterly to review the investment 
options and to consider any recommendations from the 
Investment Process Committee ("IPC"). Any member of 
the IPOC may request to meet more frequently. The IPOC 
shall appoint a secretary, which does not have to be 
an IPOC member. Any action taken pursuant to this 
Article XX by the IPOC shall be by unanimous consent, 
with or without a meeting. Each member of the IPOC 
shall execute their respective roles and 
responsibilities under the Plan for the sole benefit 
of Members and their beneficiaries. The IPOC shall 
have the sole power to approve any changes in the 
Additional Funds listed in Appendix A. The IPOC shall 
take action with respect to the Ford Stock Fund, 
Global Equity Index Fund, Bond Index Fund and Interest 
Income Fund only to the extent required by ERISA. 

Investment Process Committee 

The Company established the Investment Process 
Committee ("IPC"). The members of the IPC shall be the 
Director, Financial Strategy, Director, Pension Assets 
and Director, Retirement Plans. Each member of the IPC 
shall have an alternate designated by such member. In 
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the event a member of the IPC is absent from a 
meeting, the member's alternate may attend, and when 
in attendance, shall exercise the powers and perform 
the duties of such member. The IPC shall appoint a 
chair for the purpose of conducting the meetings. The 
IPC shall appoint its own secretary, who does not have 
to be an IPC member, and shall act by unanimous 
consent of its members, with or without a meeting. 
Minutes of the meeting recorded by the IPC secretary 
shall be distributed to the IPOC within 10 business 
days of the IPC meeting. Each member of the IPC shall 
execute their respective roles and responsibilities 
under the Plan for the sole benefit of Members and 
their beneficiaries. 

The IPC shall recommend an Investment Policy Statement 
("IPS"} (that includes the investment process 
guidelines) to the IPOC for their approval with 
respect to the Additional Funds. Such guidelines shall 
include but not be limited to: 

(i} The types of investment options to be offered 
under the Plan, with due regard to the risk and 
return characteristics of such options and the 
need to offer a reasonable array of such risk and 
return alternatives, 

(ii) The individual investment options to be offered 
under the Plan, consistent with the range of risk 
and return characteristics deemed appropriate, 

(iii) Criteria for the selection of individual 
investment options for inclusion in the Plan, 

(iv) Procedures for reviewing the performance of 
investment options offered under the Plan, and 

(v) Criteria mandating the removal of investment 
options from availability under the Plan. 

After the IPS has been approved by the IPOC, the IPC 
shall meet at lease annually to review the IPS for 
continuing propriecy and to recommend changes that the 
IPC deems appropriate for approval by the IPOC. The 
IPC will meet at least quarterly to review the 
performance and fees of investment options pursuant 
the criteria regarding the removal of investment 
options from availability under the Plan. 

The IPC shall recommend to the IPOC, for their 
approval, any changes to the IPS that the IPC deems 
appropriate. If changes to the investment options are 
recommended, the IPC shall propose additional options, 

cba3/00459/3 
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the deletion of options, and, if appropriate, the 
replacement of options to the IPOC for approval. The 
IPC has no independent power to add, delete or 
otherwise change investment options offered under the 
Plan and is solely advisory to the IPOC. 

In the event that there are exigent circumstances that 
may affect, directly or indirectly, any of the 
investment options offered under the Plan or the 
investment managers (for example, commencement of an 
investigation by a national or state governmental 
regulatory authority of a fund provider to determine 
whether or not there was a material violation of 
applicable federal or state securities laws), any 
member of the IPC may call for an immediate meeting to 
determine an appropriate course of action. 

The IPC shall review and shall take action with 
respect to the Ford Stock Fund, Global Equity Index 
Fund, Bond Index Fund and Interest Income Fund only to 
the extent required by ERISA. 

Notwithstanding anything herein contained to the 
contrary, the IPC shall have full and exclusive power 
and authority to appoint, modify or terminate the 
appointment of an investment manager, independent 
fiduciary, or any other similar person, with respect 
to the Ford Stock Fund ("Ford Stock Fund Manager 0 ), 
upon such terms and conditions as are acceptable to 
the IPC. Upon such an appointment, the IPC shall have 
no further oversight responsibility with respect to 
the Ford Stock Fund except the duty to monitor the 
performance of the Ford Stock Fund Manager. 

The Ford Stock Fund Manager shall acknowledge that it 
is an investment manager and will be acting with 
respect to the Plan as a fiduciary within the meaning 
of Section 3(21) (A) of ERISA and an investment manager 
within the meaning of Section 3(38) of ERISA with 
respect to the Ford Stock Fund. In such capacity, the 
Ford Stock Fund Manager will exercise independent 
discretionary judg~ent in the performance of its 
obligations under any investment manager agreement in 
accordance with the fiduciary requirements set forth 
in Part 4 of Subtitle B of Title 1 of ERISA. 

To the extent that the IPC or the IPOC have been ~ (\ lv 
delegated authority under any of the Company's other f~' 
defined contribution plans comparable to the authority ~~ 
set forth in this Section 2, the IPC or the IPOC may ~ 

'J1IV ,/;i(>J act jointly on behalf of such other plans while ~ 

ii~?~r~:~~::59/• ~JIU;;~~ i.~ 
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carrying out the IPC and IPOC responsibilities set forth in this Paragraph XX with respect to the Plan. 
In the event that the IPC appoints a Ford Stock Fund Manager, the IPOC shall not have any further oversight responsibility with respect to the Ford Stock Fund, including but not limited to the selection of the Ford Stock Fund Manager or the terms and conditions of the engagement and, while the appointment remains in effect, shall have no duty to monitor the performance of the Ford Stock Fund Manager. The Board of Directors shall not have any responsibility or authority with respect to oversight of the Ford Stock Fund, or the selection, terms and conditions, or monitoring of the Ford Stock Fund Manager; provided, however, that 
nothing herein contained should be construed to remove from the Board of Directors the exclusive authority under Subparagraph l of Paragraph XX hereof to amend the Plan to remove Company stock as an investment election under the Plan. 
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XXI. Termination, Suspension and Modification 

The Company, by action of its Board of Directors, or 
officers designated under Paragraph XX hereof, may 
terminate or modify the Plan or suspend the operation of 
any provision of the Plan, as follows: 

1. The Company may, at any time or from time to time, 
terminate the Plan in whole or in part, modify the Plan, 
merge or consolidate the Plan with another plan, transfer 
plan assets or liabilities to another plan, or completely 
discontinue contribucions to the Plan, in its entirety or 
in respect of the Employees of one or more of the 
Participating Companies. The Company may, at any time or 
from time to time terminate or modify the Plan, or suspend 
for any period, the operation of any provision thereof in 
respect of any Employees located in one or more states or 
councries, if in the judgment of the Committee compliance 
with the laws of such state or country would involve 
disproportionate expense and inconvenience to a 
Participating Company. Any such modification that affects 
the rights or duties of the Trustee may be made only with 
the consent of the Trustee. Any such termination, 
modification or suspension of the Plan may affect Members 
in the Plan at the time thereof, as well as future Members, 
but may not affect the rights of a Member as to the 
continuance of investment, distribution or withdrawal of 

2. 

the Cash Value of Assets in the Account of the Member as of 
the effective date of such termination, modification or 
suspension and Earnings thereon; provided, however, that 
the Company may, in the event of a termination of the Plan, 
direct the Trustee to distribute the assets in the Accounts 
of Members in the Plan to such Members. Any termination or 
modification of the Plan, or suspension of any provisio~ 
thereof shall be effective as of such date as the Company 
may determine, but not earlier than the date on which the 
Company shall give notice of such termination, modification 
or suspension to the Trustee, and to the Participating 
Companies any of the Employees of which are affected 
thereby. This Subparagraph 1 is subject to the provisions 
of the Agreement. 

Upon any termination or partial termination of the Plan, or 
the complete discontinuance of contributions thereunder, A~ 
within the meaning of Code Sections 4ll(d) (3} (A) and (B), ~ A,...,,. 

--1V/I ~)!~/i; 

the Cash Value of Assets in the Account of any affected ~"'S>\I (''' 
Member within the meanir.g of Code Section 411(d) (3) shall ,,,,.J 
be deemed to have vested and shall be non-forfeitable as of b rff/1)) 
the date of such termination, partial termination or tz.'.::1/ 
complete discontinuance of contributions. 
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For purposes of this Subparagraph, the determination as to 
whether there is a termination or partial termination of 
the Plan or a complete discontinuance of contributions 
thereunder and the date thereof and as to the Members 
affected thereby shall be made by the Company provided, 
however, that such determination shall be in accordance 
with the applicable provisions of the Code. 

3. The provisions of the foregoing Subparagraph 1 
notwithstanding, the Company, by action of its Board of 
Directors, or by action of t4!he Chief Human Resources 
Officer (or functional equi~alent), the Chief Financial 
Officer (or functional equivalent), and Chief 
AdmiHistrativ:e Officer and the General Counsel (or 
functional equivalent), at any time or from time to time may 
modify any of the provisions of the Plan in any respect 
retroactively, if and to the extent necessary or 
appropriate in the judgment of such officers of the Company 
to qualify or maintain the Plan and the Trust Fund 
established thereunder as a plan and trust meeting the 
requirements of Sections 40l(a) and S0l(a) of the Code, as 
now in effect or hereafter amended, or any other applicable 
provisions of Federal tax laws or other legislation, as now 
in effect or hereafter amended or adopted, and the 
regulations thereunder at the time in effect. This 
Subparagraph 3 is subject to the provisions of the 
Agreement. 

4. Anything herein to the contrary notwithstanding, no such 
termination or modification of the Plan or suspension of 
any provision thereof may diminish the Cash Value of Assets 
in the Account of a Member as of the effective date of such 
termination, modification or suspension. 

In the event of any merger or consolidation with, or 
transfer of assets or liabilities to, any other plan, each 
Employee, Member, former Employee, former Member, 
beneficiary or estate eligible under the Plan shall, if the 
Plan is then terminated, receive a benefit immediately 
after the merger, consolidation or transfer, which is equal 
to the benefit the Member would have been entitled to 
receive immediately before the merger, consolidation or 
transfer if the Plan had then terminated. 

cba3/00462/2 
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XXIV. Designation of Beneficiaries 

(1) A Member may file with the Company a written designation of 
a beneficiary or beneficiaries with respect to all or part 
of the assets in the Member's Account. In the case of a 
married Member who dies, the Cash Value of Assets in such 
Member's Account shall be delivered to such Member's 
surviving spouse unless the written designation of 
beneficiary designating a person or persons other than the 
spouse with respect to all or part of the assets in the 
Member's Account includes the written consent of the 

(z!) 

{2) 

spouse, witnessed by a notary public. A Member, if married, 
with such written consent of the spouse, may from time to 
time revoke or change any such designation of beneficiary. 

In tac case of an \:lffi!larried Member who docs not file a 
written designation of beneficiary, suca Member shall be 
deemed to ha•o'e designated as beneficiary or heneficiaries 
under the· Plan the persefl or persons ~~he arc entitled in 
the event of the Member's death to rece:i,ve the proceeds 
under the Cam-pa,ny1 0 Group Life and Disability Insurance 
Program if the Meffihe:l! :i,s covered under such Pre§fra:m at the 
date of the Member's death. 

In the event of the death of a Member, the Cash Value of 
Assets in the Member's Account under the Plan shall be 
delivered to, as applicable, such spouse or beneficiaries 
who shall survive the Member, in accordance with the 
applicable designation {to the extent effective and 
enforceable at the time of the Member's death) and the 
provisions of the Plan, subject to such regulations as the 
Committee from time to time may prescribe in respect of 
distributions to minors; provided, however, that if the 
Trustee or the Committee shall be in doubt as to the right 
of any such person to receive any of the Cash Value of 
Assets, the Trustee may deliver the same to the estate of 
the Member, in which case the Trustee, the several 
Participating Companies and the Committee and the several 
members thereof and alternates for members shall not be 
under any further liability to anyone. Except as herein 
above provided, in the event of the death of a Member, the 
Cash Value of Assets in the Member's Account under the Plan 
shall be delivered to the Member's estate. 

cba3/00465 
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XXVIII. Claim and Appeal Procedure 

1. Denial of a Claim for Benefits or Participation 

A claimant shall make a claim for benefits or participation 
by making a request in accordance with the Plan. Unless a 
different period of limitation is specifically provided 
under ERISA, the claim must be submitted by the claimant 
within twelve months after the date of the last action that 
gave rise to the claim. If a claim for benefits or 
participation is denied in whole or in part, the claimant 
will receive written notification from the third party plan 
administrator within ninety (90) days from the date the 
claim for benefits or participation is received. Such 
notice shall be deemed given upon mailing, full postage 
prepaid in the United States mail or if provided 
electronically to the claimant. Any actual denial of a 
claim under this Plan shall be written and set forth in a 
manner calculated to be understood by the claimant. The 
denial of claim shall include: 

(a} The specific reason or reasons for the denial, 

(b) Specific reference to pertinent Plan provisions on 
which the denial is based along with a copy of such 
Plan provisions or a statement that one will be 
furnished at no charge upon the claimant's request, 

{c) A description of any additional material or 
information necessary for the claimant to perfect the 
claim and an explanation of why such material or 
information is necessary, and 

(d) Appropriate information as to the steps to be taken if 
the claimant wishes to submit a claim for review, 
along with a statement of the claimant's right to 
bring a civil action under Section 502(a) of ERISA 
following an adverse benefit determination on review. 

If the third party plan administrator determines that 
an extension of time for processing is required, 
written notice of the extension shall be furnished to 
the claimant prior to the termination of the initial 
ninety (90) day period. In no event shall such 
extension exceed a period of ninety (90) days from the 
end of such initial period. The extension notice shall 
indicate the special circumstances requiring an 
extension of time and the date by which the Plan 
expects to render the determination. 

Review of Denial of the Claim for Benefits or 

cba3/00472/1 
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In the event that the third party plan administrator denies 
a claim, a claimant may: 

(a) Request a review upon appeal by written application to 
the Board of Appeals described in this Paragraph 
XXVIII, Subparagraph (2), 

(b} Review pertinent documents, and 

(c) Submit issues and comments in writing. 

A claimant must request a review upon an appeal of the 
denial of the claim by the third party plan administrator 
under this Plan within sixty (60) days after the date of 
the written notification of denial of the claim. 

There shall be established a Board of Appeals, composed of 
six (6) members, three (3) appointed by the Company 
(hereinafter referred to as the Company members) and three 
(3) appointed by the National Ford Director of the Union 
(hereinafter referred to as Union members). Each member of 
the Board of Appeals shall have an alternate. In the event 
a member is absent from a meeting of the Board of Appeals, 
the alternate may attend and, when in attendance, shall 
exercise the duties of the member. Either the Company or 
the Union at any time may remove a member or alternate 
appointed by it and may appoint a member or alternate to 
fill any vacancy among the members or alternates appointed 
by it. 

No person shall act as a member of the Board of Appeals or 
as an alternate for such member unless notice of the 
appointment has been given in writing by the party making 
the appointment to the other party. 

The Board of Appeals shall meet at such times and for such 
periods for the transaction of necessary business, but not 
less than semi-annually or as may be mutually agreed by its 
members. 

To constitute a quorum for the transaction of business, the 
presence of four (4) members of the Board of Appeals shall 
be required. At all meetings of the Board of Appeals, the 

have in the aggregate a total of one vote to be cast on 
behalf of the Company and the member or niembers present as 
appointed by the Union shall have in the aggregate a total 
of one vote to be cast on behalf of the Union. ~ •l 
The Company and Union members of the Board of Appeals shall 4 f 

-w.; '1 //il/1.i appoint an impartial third person to act as an Impartial I J l'~A,.i...,/1) 
Ii Chairperson, who shall vote on the disposition of appeals ~ {ST'S>' 

Dfp with respect to which the parties cannot agree. The ~ 
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Impartial Chairperson shall serve until such time as the 
member may be requested to resign by three members of the 
Board of Appeals. In the event that the Company and Union 
members of the Board of Appeals are unable to agree upon an 
Impartial Chairperson, the Impartial Umpire under the 
Collective Bargaining Agreement between the Company and 
Union then in effect shall make the selection; provided, 
however, that the Company and Union members may by 
agreement request such Impartial Umpire to serve as the 
Impartial Chairperson of the Board of Appeals. The 
Impartial Chairperson shall be considered a member of the 
Board of Appeals with respect to matters on which the 
Impartial Chairperson is to vote. 

The compensation and expenses of the company members will 
be paid by the Company and the compensation and expenses of 
the Union members will be paid by the Union. The parties 
shall share the cost of such Impartial Chairperson, if any, 
equally. The Board of Appeals and any member thereof shall 
be entitled to rely upon the correctness of any information 
furnished by the Trustee, the Union or the Company. 

Since the Board of Appeals is reviewing the appeal, it will 
be considered at the Board of Appeals' next regularly 
scheduled meeting. If it is filed within thirty (30) days 
of the next meeting, a decision by the Board of Appeals, as 
appropriate shall be made by the date of the second meeting 
after receipt of the claimant's request for review. Under 
special circumstances, an extension of time for processing 
may be required, in which case a decision shall be rendered 
by the date of the third meeting. If an extension is 
required because information is incomplete, the review 
period will be tolled from date the notice was sent to the 
date information is received. In the event such an 
extension is needed, written notice of the extension shall 
be provided to the claimant prior to the commencement of 
the extension. 

Written notice of a decision will be made not any late~ 
than five (5) days after the decision has been made by the 
Board of Appeals. The decision on review shall be in 
writing in a manner calculated to be understood by the 
claimant, and include (i) the specific reason or reasons 
for the denial; (ii) specific reference to pertinent Plan 
provisions on which the denial is based along with a copy 
of such Plan provisions or a statement that one will be 
furnished at no charge upon the claimant's request; (iii} a 
statement that the claimant is entitled to receive, upon ~ A 

j J J J 7 request and free of charge, reasonable access to, and '(.)" J1 ,r-
~ (/ V 7, copies of, all documents, records, and other information . 

1 
__ t., / :L L?FJ 

~ relevant to the claimant's claim for benefits; and (iv) a ? r-1/ 
D /,/ statement of the claimant's right to bring a civil ac&ion C\.~f\... 
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under Section 502(a) of ERISA following an adverse benefit 
determination on review. 

Decisions of the Board of Appeals are final and conclusive 
and shall bind and may be relied upon by the Member, 
beneficiary(ies) or the estate or legal representative 
thereof, the Trustee and all other parties in interest, 
unless arbitrary and capricious. 

3. Fiduciary Claims 

(a) A claimant may, at such claimant's option, make a 
claim alleging breach of fiduciary duties by filing a 
written claim with the Plan Administrator. The claim 
must specifically set forth the facts concerning the 
alleged breach and must clearly identify the Plan 
fiduciary who claimant alleges has committed a 
fiduciary breach. The claim shall cite the legal basis 
for the allegation of fiduciary breach a11d shall set 
forth the remedy that the claimant requests on behalf 
of the Plan. 

(b) The Plan Administrator shall review the claim and make 
a determination within ninety (90) days from the date 
the claim is received. Such notice shall be deemed 
given upon mailing, full postage prepaid in the United 
States mail or if provided electronically to the 
claimant. Any actual denial of a claim shall be 
written and set forth in a manner calculated to be 
understood by the claimant. The denial of the claim 
shall include the elements set forth in Subsection (2) 
above. If the Plan Administrator determines that an 
extension of time for processing is required, written 
notice of the extension shall be furnished to the 
claimant prior to the termination of the initial 
ninety (90) day period. In no event shall such 
extension exceed a period of ninety (90) days from the 
end of such initial period. The extension notice shall 
indicate the special circumstances requiring an 
extension of time and the date by which the Plan 
Administrator expects to render the determination. At 
the Plan Administrator's discretion, the claim may be 
referred to the Committee or the Chief .'\dministrativ:e 
Offieer ana General Counsel (or functional equivalent) 
for review. 

(c) In the event that ~he Plan Administrator denies a 
claim, a claimant may (i} request a review upon appeal'"'~ A. 
by written application to the Committee; (ii) review ')(,>P_ Ji ,I" 

/ 

pertinent_Plan_d~cuments; ~nd {iii) submit issues ~nd t!!f :~ 
~ 1 hu 1.) comments 1.n writing. A claimant must request a rev:i.ew 7 0 
~ upon appeal of the denial of the claim by the Plan I ~ 
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Administrator under this Plan within sixty (60) days 
after the claimant receives written notification of 
denial of the claim. The appeal will be considered at 
the Committee's next regularly scheduled meeting. If 
the appeal is filed within thirty (30) days of the 
next meeting, a decision by the Committee, as 
appropriate, shall be made by the second meeting after 
receipt of the claimant's request for review. Under 
special circumstances, an extension of time for 
processing may be required, in which case a decision 
shall be rendered by the date of the third meeting. If 
an extension is required because information is 
incomplete, the review period will be tolled from the 
date the notice was sent to the date the information 
is received. In the event such an extension is needed, 
written notice of the extension shall be provided to 
the claimant prior to the commencement of the 
extension. In reviewing the claim, the Committee may 
retain experts or other independent advisors. In such 
event, an extension of time for processing may be 
required but a decision on the appeal shall be made as 
soon as is reasonably practicable under the 
circumstances. Written notice of the decision will be 
made to the claimant not any later than five (5) days 
after the decision has been made by the Committee. At 
the Committee's discretion, an appeal from a denial of 
the claim by the Plan Administrator, or a referral of 
a claim directly to the Committee by the Plan 
Administrator, may be referred to the Chief 
AdmiB.iotrative Offieer and General Counsel (or 
functional equivalent) for review. --· 

(d) When a claim for breach of fiduciary duty, or an 
appeal from a denial of a fiduciary duty claim under 
Subsections (3b} and (3c) above, is referred to the 
Chief AdffiinistratA,ve Officer aad General Counsel (or 
functional equivalent), such person shall have full 
authority and sole discretion to determine the manner 
in which to discharge such person's responsibility ~ 
with respect to the review of the claim or the appeal.Q 
This includes 1 but is not limited to, retaining the ~ 
responsibility to review the claim or appeal, \ 
appointing an independent fiduciary, seeking a //) 
declaratory judgment in federal court, or seeking '/ 
review of the claim or appeal by an existing or 
specially appointed committee of the Board of 
Directors. The Ghief Administrative Officer--€t-ft€l ~ AcA-,,, 
General Counsel (or functional equivalent), or any )(>I'"'~', 

~ J /,,,.,;., 
7 

person who is responsible for making the decision with ~ /I /v 
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functional equivalent) as described above 
( ''Appointee 11

) , may retain experts or other independent 
advisors in such person's sole discretion with respect 
to review of the claim or appeal. The claim or appeal 
shall be reviewed on the basis of the written record 
submitted by the claimant and the record developed by 
the Plan Administrator, if any. 

(e) A decision shall be made as soon as reasonably 
practicable under the circumstances. Written notice of 
the decision will be made to the claimant not any 
later than five (5) days after the decision has been 
made. The decision on review shall be in writing in a 
manner calculated to be understood by claimant, and 
include (i) the specific reason or reasons for the 
denial; (ii) specific reference to pertinent Plan 
provisions on which the denial is based along with a 
copy of such Plan provisions or a statement that one 
will be furnished at no charge upon the claimant's 
request; (iii) a statement that the claimant is 
entitled to receive, upon request and free of charge, 
reasonable access to, copies of, all documents, 
records, and other information relevant to the 
claimant's claim; and (iv) a statement of the 
claimant's right to bring a civil action under Section 
502 ( a) of ERISA following an adverse determination 011 

review. 

The Plan Administrator, Committee, the Chief 
AElministrative Officer and General counsel (or 
functional equivalent) or the Appointees each 
severally shall have full power and discretion under 
the Plan to consider Member fiduciary claims. 

Decisions of the Committee, the Chief Administrative 
Mfieer and General Counsel (or functional equivalent) 
or the Appointees, as the case may be, are final and 
conclusive and shall bind and may be relied upon by 
the Members, beneficiary(ies), or the estate or legal 
representative thereof, the Trustee and all other 
parties in interest, unless arbitrary and capricious. 
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ADDITIONAL FUNDS 

TARGET-DATE RETIREMENT FUNDS - PASSIVELY MANAGED 
BlackRock LifePath" Index Retirement NL Fund 
BlacltRoclc. LifcPath" Inde)c 2020 !JL Fund 
BlackRock LifePathm Index Fund 2025 NL 
BlackRock LifePaths Index Fund 2030 NL 
BlackRock LifePath~ Index Fund 2035 NL 
BlackRock LifePath~ Index Fund 2040 NL 
BlackRock LifePathm Index Fund 2045 NL 
BlackRock LifePath" Index FUnd 2050 NL 
BlackRock LifePath~ Index Fund 2055 NL 
BlackRock LifePath« Index Fund 2060 NL 
BlackRock LifePath~ Index Fund 2065 NL 

EQUITY FUNDS - PASSIVELY MANAGED 
BlackRock International All Cap Equity Index NL Fund 
Vanguard U.S. Small/Mid Cap Index Fund 
Vanguard U.S. Large Cap Index Fund 

EQUITY FUNDS - ACTIVELY MANAGED 
Fidelity Growth Company Fund CP 
Neuberger Berman Genesis Fund 
T. Rowe Price International Small-Cap Equity Trust 

REAL ASSETS - PASSIVELY MANAGED 
State Street Real Asset Fund - Class A 

-fN() i/10/-n 
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Legal Services Plan
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SECTION 1 LEGAL SERVICES PLAN FOR HOURLY 
EMPLOYEES IN THE UNITED STATES 

UAW-FORD LEGAL SERVICES PLAN 
FOR UAW-REPRESENTED HOURLY EMPLOYEES 

OF FORD MOTOR COMPANY 
IN THE UNITED STATES 

Section 1. Establishment of Plan 

The UAW-Ford Legal Services Plan under the 2011 Collective 
Bargaining Agreement (the "Ford LSP") was terminated 
effective December 31, 2013. Any application received by 
December 31, 2013 for covered benefits under the Ford LSP 
shall be processed in accordance with the terms of the Ford 
LSP prior to its termination on December 31, 2013 as set 
forth in the 2011 Collective Bargaining Agreement. 

Legal services benefits will be offered during the term of 
the ~2023 Collective Bargaining Agreement through a 
separate multi-employer plan as described in the Letter of 
Understanding dated October 30, 2019XX/XX/XXXX Subject: 
Legal Services Plan Benefits included in the ~2023 
Collective Bargaining Agreement. The UAW-FCA-Ford-General 
Motors Legal Services Plan sets forth the terms and 
conditions for receiving such benefits, including the 
applicable eligibility requirements and legal services 
available. 

cba3/00337 
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