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SUPPLEMENTAL AGREEMENT 
SUPPLEMENTAL 

UNEMPLOYMENT BENEFIT PLAN 

D, Sed.l 

On this4.-i;"'-day of OctobeHOl~-1.Ab General Motors 
LLC, hereinafter referred to as the Company, and the 
International Union, United Automobile, Aerospace 
and Agricultural Implement Workers of America, 
UAW, hereinafter referred to as the Union, on behalf 
of the Employees covered by the Collective Bargaining 
Agreement of which this Supplemental Agreement 
becomes a part agree as follows: 

Section 1. Continuation and Amendment of Plan 

The Company maintains this Plan on behalf of itself 
and certain of its domestic subsidiaries that are 
approved by the Company Board of Managers for 
inclusion and as specifically identified on Appendix A 
to this Plan. 

(a) This Agreement shall become effective on the 
first Monday immediately following the effective date 
of the Collective Bargaining Agreement of which this 
Agreement is a part. 

{b) The Supplemental Unemployment 
Benefit Plan which was attached as Exhibit D-1 to 
the Supplemental Agreement (Supplemental 
Unemployment Benefit Plan) between the parties 
dated-0£tober 2S, 2Q1S October 16, 2JL12, shall be 
amended effective as of ~e-i:--~-9.:.(fil:. except 
as otherwise specified in this Agreement and the 
Plan and maintained by the Company as amended 
for the duration of the Collective Bargaining 
Agreement of which this Agreement is a part subject to 
the tenns and conditions of the Supplemental 
Unemployment Benefit Plan attached to this 
Agreement as Exhibit 0-1. 
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(c) Provision for payment of Benefits and 
Separation Payments under the Supplemental 
Unemployment Benefit Plan which was attached as 
Exhibit D-1 to the ~.f,2.Q.12 Supplemental 
Agreement {Supplemental Unemployment Benefit 
Plan) between the parties dated G€ffih~ 
;w,1-1>Qctobcr 16. ~ shall continue in full force and 
effect in accordance with the conditions, provisions, 
and limitations of such Supplemental Unemployment 
Benefit Plan, as constituted, for Weeks prior to O<:lei>t.>f 
~9-JH.).:. Benefits or Separation Payments paid 
or payable (or denied) under the Supplemental 
Unemployment Benefit Plan for Weeks 
commencing on or after the effective date of this 
Agreement shall reflect amendments to the 
Supplemental Unemployment Benefit Plan which are 
provided for in Section 1 of this Agreement and 
incorporated in Exhibit D-1 hereof. In the event 
revisions in the Plan are made in accordance with 
subsection S(d) of this Agreement which require 
adjustments of payments of Benefits and Separation 
Payments made previously under the Plan incorporated 
in Exhibit D· 1 hereof, such adjustments will be made 
within a reasonable time. No such adjustments {or 
payment) will be made in Benefits for Weeks 
commencing prior to, or in Separation Payments paid 
prior to, the effective date of this Agreement. 

Section 2. Termination of Plan prior to 
Expiration Date 

In the event that the Plan shall be terminated in 
accordance with its terms prior to the expiration date 
of this Agreement so that the Company's obligation to 
contribute to the Plan shall cease entirely, the parties 
thereupon shall negotiate for a period of 60 days from 
the date of such termination with respect to the use 
which shall be made of the money which the Company 
otherwise would be obligated to contribute under the 
Plan; if no agreement with respect thereto shall be 
reached at the end of such period, there shall 
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be a general wage increase in the amount of the basic 
contribution rate then in effect, but not less than 22' 
per hour to all hourly-rate employees then covered 
by the Collective Bargaining Agreement which shall 
be applied to the base rates and incentive rates, as 
the case may be, in the same manner that the general 
increase is made applicable under Paragraph 98(a) of 
the Collective Bargaining Agreement, and effective as 
of the date of such termination. 

Section 3. Obligations During Term 
of Agreement 

During the term of this Agreement, neither the 
Company nor the Union shall request any change 
in, deletion from, or addition to the Plan, or this 
Agreement; or be required to bargain with respect 
to any provision or interpretation of the Plan or this 
Agreement, and during such period no change in, 
deletion from, or addition to any provision, or 
interpretation, of the Plan or this Agreement, nor any 
dispute or difference arising in any negotiations 
pursuant to Section 2 of this Agreement, shall be an 
obj<>ctive of, or a reason or cause for, any action or 
failure to act, including, without limitation, any strike, 
slowdown, work stoppage, lockout, picketing. or other 
exercise of economic force, or threat thereof, by the 
Union or the Company. 

Section 4. Term of Agreement: Notice to Modify 
or Terminate 

This Agreement and Plan shall remain in full force and 
effect without change until the termination of the 
Collective Bargaining Agreement of which this is a 
part 
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the Plan, as amended, regarding Automatic Short 
Week Benefits, or (ii) in determining State System 
waiting week credit or benefits for a week, fails to 
treat as wages or remuneration, as defined in the law 
of the applicable State System, the amount of any 
Automatic Short Week Benefit paid for a Week which 
has one or more days in common with such State 
System week; or (iii) permits an Employee to start a 
waiting week or a benefit week under the law of the 
State System within a Week for which the Employee's 
Compensated or Available Hours, plus the hours for 
which an Automatic Short Week Benefit was paid to 
the Employee, total at least 40; then, but in the latter 
cases only with respect to Employees in such state: 

(1) The Supplemental Unemployment Benefit 
Plan shall be amended to delete such provisions of the 
Plan which are the subject of such ruling, legislation, 
or court decision; 

(2) Automatic Short Week Benefits which 
would have been payable in accordance with such 
deleted provisions of the Plan shall be provided under 
a separate plan or plans incorporating as closely as 
possible the same terms as the deleted provisions; 

(3) Automatic Short Week Benefits which may 
become payable under such separate plan or plans 
shall be paid by the Company. 

(c) If considered necessary, the Company shall 
apply promptly to the appropriate agencies for the 
rulings described in subsection (a) of this Section. 

(d) Notwithstanding any other provisions of this 
Agreement or the Plan, the Company, with the consent of 
the Director of the General Motors Department of the 
Union, may, during the term of this Agreement, make 
revisions in the Plan not inconsistent with the 
purposes, structure, and basic provisions thereof which 
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shall be necessary to obtain or maintain any of the 
rulings referred to in subsection (a) of this Section 5. 
Any such revisions shall adhere as closely as possible 
to the language and intent of provisions outlined in 
Exhibit D-1. 

Section 6. Recovery of Benefit Overpayments 

!fit is determined that any benefit(s) paid to an 
Employee under a General Motors benefit plan 
incorporated under the UAW-GM National Agreement 
or any Exhibits thereto, should not have been paid or 
should have been paid in a lesser amount, written 
notice thereof shall be given to such Employee and the 
Employee shall repay the amount of the overpayment 

If the Employee fails to repay such amount of 
overpayment promptly, the Company, on behalf of the 
applicable benefit plan, shall recover the amount of 
such overpayment immediately from any monies then 
payable, or which may become payable, to the 
Employee in the form of wages or benefits payable 
under a General Motors benefit plan (excluding The 
General Motors Hourly-Rate Employees Pension 
Plan) incorporated under the UAW-GM National 
Agreement or any Exhibits thereto. 

Section 7. In-Progression Employees 

Individuals hired on or after October 16, 2007, 
designated as "In-Progression" employees, as defined 
in the ~2fill._UAW-GM National Agreement, will 
be eligible for benefits as set forth in the provisions of 
the Memorandum of Understanding, UAW-GM Wage 
& Benefit Agreement for Employees In-Progression, 
provided in the 2019-~National Agreement. 

b (6) 
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Section 8. Duration of Agreement 

In witness hereof, the parties hereto have caused this 
Agreement to be executed the day and year first above 
written. 

(7) 
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ARTICLE I 
ELIGIBIL TY OF BENEFITS 

Section 1. Eligibility for a Regular Benefit and a 
Transition Support Program Benefit 

An Employee shall be eligible for a Regular Benefit or 
a Transition Support Program Benefit for any Week 
beginning on or after the effective date of this Plan, if 
with respect to such Week the Employee: 

(a) was on a qualifying layoff, as described in 
Section 3 of this Article, for all or part of the Week. 

Traditional & In-Progression Employees placed 
on a qualifying, indefinite layoff shall be 
eligible for Regular Benefits or Transition 
Support Program Benefits based on 
durations described in Article Ill, Section 1. 

1-n-P.FOg-r-ession~ ployee-s-plaeed-en-a 
ql!alifying. inaefi-nite layarr shall-he-el¼gible 
foF-RegulaF-Beflefits-based-on--4m=ations 
Elesa:ibed-in--Artiele-lH,Sec-tien-1~ 

(b) received a State System Benefit not currently 
under protest by the Company or was ineligible for 
a State System Benefit only for one or more of the 
following reasons: 

(1) the Employee did not have prior to layoff 
a surficient period of employment or earnings covered 
by the State System; 

(2) exhaustion of State System Benefit rights; 

(3) (i) except in New York State, the 
amount of pay from the Company and from any other 
employer(s) plus the amount of unearned pay 
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applicable to hours of work made available by the 
Company but not worked for the Week equaled or 
exceeded the amount which disqualifies the Employee 
for a State System Benefit or "waiting week" credit; 
and 

(ii) in New York State only, the amount of 
pay from the Company and from any other employer(s) 
equaled or exceeded the amount which disqualifies the 
Employee for a State System Benefit or "waiting week" 
credit; or the number of days within the Week during 
which the Employee worked (for the Company and for 
any other employer{s)) plus the number of other days 
within the Week during which work was made available 
by the Company but not worked, was 4 or more; or 

(iii) because the Employee was employed 
full time by an employer, other than the Company; 

(4} the Employee was serving a State System 
"waiting week" while temporarily laid off out of line of 
Seniority pending an adjustment of the work force in 
accordance with the terms of the Collective Bargaining 
Agreement; provided, however, that this item ( 4) shall 
not apply to model change, plant rearrangement or 
inventory layoffs; 

(5) the Employee was on a qualifying layoff 
and the Week served was a "waiting week" under the 
State System. 

(6) the Employee refused a Company work 
offer which the Employee had an option to refuse 
under a Local Seniority Agreement or which the 
Employee could refuse without disqualification under 
Section 3 (b) (3) of this Article; 

(7) the Employee was on layoff because the 
Employee was unable to do work offered by the 
Company while able to do other work in the Plant to 
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which the Employee would have been entitled if the 
Employee had had sufficient seniority; 

(8) the Employee failed to claim a State 
System Benefit and the Employee's pay received or 
receivable from the Company for the Week was less 
than the amount which disqualifies the Employee for a 
State System Benefit but was not less than such amount 
minus$2; 

(9) the Employee was receiving pay for 
military service with respect to a period following 
release from active duty therein; or was on short term 
active duty of 30 days or less, for required military 
training, in a National Guard, Reserve or similar unit 
or was on short term active duty of 30 days or less 
because the Employee was called to active service in 
the National Guard by state or federal authorities in 
case of public emergency; 

(10) the Employee was entitled to retirement 
or disability benefits which the Employee received or 
could have received while working full time; 

(11) the Employee was denied a State 
System Benefit and it is determined that, under the 
circumstances, it would be contrary to the intent of the 
Plan to deny the Employee a Benefit; or 

(12) because of disciplinary reasons or for any 
of the circumstances set forth under Section 3(b)(2) 
(i) or Section 3(b)(4) of this Article which existed 
during only part of a week of unemployment under the 
applicable State System. 

(c) has met any registration and reporting 
requirements of an employment office of the applicable 
State System, except that this subsection does not 
apply to an Employee (i) who was ineligible for a State 
System Benefit or "waiting week" credit for the Week 
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only because of the Employee's period of work or 
amount of pay; (ii) who failed to claim a State System 
Benefit when Company pay was less than the amount 
which disqualifies the Employee for a State System 
Benefit but was not less than such amount minus $2; 
or (iii) who was ineligible for a State System Benefit 
because the Employee was on short term active duty 
of 30 days or less, for required military training, in a 
National Guard, Reserve or similar unit, or was on 
short term active duty of 30 days or less because the 
Employee was called to active service in the National 
Guard by state or federal authorities in case of public 
emergency; as specified, respectively in items (3), (8), 
and (9) of subsection 1 (b) above; 

(d) had at least 4-\'eaF-O~Seniofityninet;y (90) 
calendar days of employment as of the Employee's 
last day worked prior to qualifying layoff; 

(e) did not receive an unemployment benefit 
under any contract or program of another employer 
or under any other "SUB" plan of the Company (and 
was not eligible for such a benefit under a contract or 
program of another employer with whom the 
Employee has greater seniority than with the 
Company); 

(f) was not eligible for an Automatic Short Week 
Benefit; 

(g) qualifies for a Benefit of at least $2; 

(h) has made a Benefit application in accordance 
with procedures established by the Company 
hereunder and, if ineligible for a State System Benefit 
only for the reason set forth in item of subsection 1 (b) 
of this Article, is able to work, is available for work, 
and has not failed (i) to maintain an active 
registration for work with the state employment service, 
(ii) to do what a reasonable person would do to obtain 
work and (iii) to apply for or to accept available 
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suitable work of which the Employee has been notified 
by the employment service or by the Company. 

Section Z. Eligibility for an Automatic Short Week 
Benefit 

(a) An-Traditional & In-Progression 
Employee£.. including Full-Time Temporary 
Employees with ninety (90) calendar days of 
employment. shall be eligible for an Automatic 
Short Week Benefit for any Week beginning on or 
after the effective date of this Plan, if: 

(1) during such Week the Employee had less 
than 40 Compensated or Available Hours and 

(i) performed some work for the 
Company.or 

{ii) for such Week received some jury 
duty pay, bereavement pay or military pay from the 
Company.or 

(iii) for such Week, received only holiday 
pay from the Company and, for the immediately 
preceding Week, either received an Automatic Short 
Week Benefit or had 40 or more Compensated or 
Available Hours; 

(Z) the Employee had at least -1--¥ear-ef 
SenioFityninety (90) calendar days of employment as 
of the last day of the Week ( or during some part of such 
Week had at least -!-¥ear. et=-Seniorityninety (90) 
calendar days of employment and broke Seniority by 
reason of death or retirement under the provisions of 
the General Motors Hourly-Rate Employees Pension 
Plan); 

(3) the Employee was on a qualifying layoff, 
as described in Section 3 of this Article, for some 
part of the Week, or was ineligible as defined under 
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the Collective Bargaining Agreement for pay from the 
Company for all or part of a period of jury duty, 
bereavement or short term active duty of 30 days or 
Jess because the Employee was called to active service 
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in the National Guard by state or federal authorities in 
case of public emergency during the Week and during 
all or part of such period the Employee would 
otherwise have been on qualifying layoff under this 
Plan. 

(b} No application for an Automatic Short Week 
Benefit will be required of an Employee. However, if 
an Employee believes an Automatic Short Week 
Benefit is payable for a Week and such Employee does 
not receive a Benefit on the date when such Benefits 
for such Week are paid, the Employee may file written 
application therefore within 60 calendar days after 
such date. In case the Employee worked in more than 
one Plant in the Week, the Employee may apply at the 
Plant at which the Employee last worked. 

(c) An Automatic Short Week Benefit payable 
for a Week shall be in lieu of any other Benefit under 
the Plan for that Week. 

Section 3. Conditions With Respect to Layoff 

(a) A layoff for the purposes of this Plan includes 
any layoff resulting from a reduction in force or 
temporary layoff, or from the discontinuance of a 
Plant or operation, or a layoff occurring or continuing 
because the Employee was unable to do the work 
offered by the Company although able to perform 
other work in the Plant to which the Employee would 
have been entitled if the Employee had had sufficient 
Seniority. 

(b} An Employee's layoff for all or part of any 
Week will be deemed qualifying for Plan purposes only 
if: 

(1) such layoff was from the Bargaining Unit; 
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(2) such layoff was not for disciplinary reasons, 
and was not a consequence of: 

(I) any strike, slowdown, work stoppage, 
picketing (whether or not by Employees), or concerted 
action, at a Company Plant or Plants, or any dispute of 
any kind involving Employees or other persons 
employed by the Company and represented by the 
Union whether at a Company Plant or Plants or 
elsewhere, 

(ii) any fault attributable to the Employee, 

(iii) any war or hostile act of a foreign 
power (but not government regulation or controls 
connected therewith), 

(iv) sabotage (including but not limited to 
arson) or insurrection, or 

{v) any act of God; provided, however, 
this subsection (v) shall not apply to any Short Work 
Week or to the first 2 consecutive full Weeks of layoff 
for which a Regular Benefit is payable in any period of 
layoff resulting from such cause; 

(3) with respect to such Week, or any prior 
Week during the Employee's same continuous period 
of layoff from the Company, the Employee did not 
refuse to accept work when recalled pursuant to the 
Collective Bargaining Agreement and did not refuse 
an offer by the Company of other available work in the 
same Plant (or at another Plant in the same labor 
market area as defined in the Collective Bargaining 
Agreement) which the Employee had (or would have 
had) no option to refuse under the Local Seniority 
Agreement(s) of the Bargaining Unit(s) in which the 
Employee had Seniority, or did not refuse or fail to 
appear for a Company employment interview or 
related physical examination (unless with advance 
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notice of Good Cause). If the offer of work or refusal or 
failure to appear for a Company employment 
interview or related physical examination occurred 
within the Employee's Appendix A-Area Hire area and 
was during the first 4 full Weeks of layoff, any 
disqualification for Benefits will apply only to the 
Week with respect to which the Employee refused 
the Company job offer and will not apply to a refusal 
or failure to appear for such interview or physical 
examination. 

However, refusal by skilled Tool and Die, 
Maintenance and Construction or Power House 
Employees or apprentices of work other than work in 
Tool Room Departments, Maintenance Departments 
and Power House Departments, respectively, shall not 
result in ineligibility for a Benefit; 

(4) with respect to such Week the Employee 
was not eligible for and was not claiming: 

(i) any statutory or Company accident 
or sickness or any other disability benefit (except a 
benefit which the Employee received or could have 
received while working full time, and except a lost 
time benefit which the Employee received under a 
Workers' Compensation law or other law providing 
benefits for occupational injury or disease, while not 
totally disabled and while ineligible for a sickness and 
accident or other disability benefit under the Life and 
Disability Benefits Program); or 

a 

(ii) any Company pension or retirement 
benefit and 

(5) with respect to such Week the Employee 
was not in military setvice ( other than short term active 
duty of 30 days or less, including required military 
training. in a National Guard, Reserve or similar unit) 
or on a military leave. 

10 
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(c) If an Employee is on short term active duty of 
30 days or less, for required military training. in a 
National Guard, Reserve or similar unit and is 
ineligible under the Collective Bargaining Agreement 
for pay from the Company for all or part of such period 
solely because the Employee would be on a qualifying 
layoff but for such active duty, the Employee will be 
deemed to be on a qualifying layoff, for the 
determination of eligibility for not more than two 
Regular Benefits in a calendar year, provided, 
however, that this two Regular Benefit limitation shall 
not apply to short term active duty of 30 days or less 
because the Employee was called to active service in 
the National Guard by state or federal authorities in 
case of public emergency. 

(d) If, with respect to some but not all of the 
Employee's regular work days in a Week, an Employee is 
ineligible for a Benefit by reason of subparagraph {b) 
(2) or (b)(4) of this Section (and is othetwise eligible 
for a Benefit), or if, with respect to some but not all of 
the Employee's days of qualifying layoff in a Week, the 
Employee is eligible for a Leveling Week Benefit, the 
Employee will be entitled to a reduced Benefit 
payment as provided in Section l(b) of Article II. 

(e) Jfan Employee on a qualifying layoff does not 
file an application for "Area Hire" under the 
provisions of Appendix A of the Collective Bargaining 
Agreement, the Plant shall place the Employee's name 
on the "Area Hire List" as of the Monday immediately 
following the Employee's 4th consecutive full Week of 
layoff from the Company. If, while on such "Area Hire 
List", the Employee refuses a Company job offer or 
employment interview /physical examination with 
what is determined by the Company to be advance 
notice of Good Cause (as provided under Section 
3(b)(3) of this Article), the Employee will be retained 
on the "Area Hire List". 

1l 
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(f) If an Employee enters the Armed Services 
of the United States directly from the employ of the 
Company, the Employee shall while in such service be 
deemed, for purposes of the Plan, to be on leave of 
absence and shall not be entitled to any Benefit. This 
Section shall not affect the payment of Benefits to any 
Employee referred to in Section 3(c) of Article I. 

(g) An Employee who attempts to return to work 
from sick leave of absence or military leave on or after 
the effective date of this Plan and for whom there is no 
work available in line with the Employee's Seniority 
and who is placed on layoff status, shall be deemed to 
have been "at work" on or after the effective date of 
this Plan. 

a 

(h) If, with respect to a Week, or with respect 
to any prior Week during the Employee's same 
continuous period of layoff from the Company, the 
Employee willfully misrepresents any material fact in 
connection with the Employee's application for 
Benefits under the Plan, the Employee shall be 
suspended from receiving Benefits for all Weeks of 
layoff thereafter during the same continuous period of 
layoff from the Company. Once the employee fully 
repays the overpayment associated with the willful 
misrepresentation, the suspension from receiving 
Benefits for all Weeks of layoff during the same 
continuous period oflayoffwill be overturned. 

Section 4. Disputed Claims for State System 
Benefits 

(a) With respect to any Week for which an 
Employee has applied for a Benefit and for which the 
Employee: 
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(1) has been denied a State System Benefit, 
and the denial is being protested by the Employee 
through the procedure provided therefor under the 
State System, or 

(2) has received a State System Benefit, 
payment of which is being protested by the Company 
through the procedure provided therefor under the 
State System and such protest has not, upon appeal, 
been held by the Board to be frivolous, and the 
Employee is eligible to receive a Benefit under the 
Plan except for such denial, or protest, the payment of 
such Benefit shall be suspended until such dispute shall 
have been determined. 

(b) If the dispute shall be finally determined in 
favor of the Employee, the Benefit shall be paid to the 
Employee. 

ARTICLE II 
AMOUNT OF BENEFITS 

Section 1. Regular Benefits-and Transition Support 
Program Benefits 

(a) The Regular Benefit payable to an eligible 
Employee for any full Week beginning on or after 
the effective date of this Plan shall be an amount 
which, when added to the Employee's State Benefit 
and Other Compensation, will equal, on average, the 
amount outlined in the Regular Benefit Table 
provided. Such Benefit shall not exceed $200 for any 
Week with respect to which the Employee is not 
receiving State System Benefits because of a reason 
listed in item (2) or (6) of Section l(b) of Article I and 
is laid off or continues on layoff by reason of having 
refused to accept work when recalled pursuant to the 
Collective Bargaining Agreement or having refused an 
offer by the Company of other available 

13 
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work at the same Plant or at another Plant in the same 
labor market area ( as defined in Section 3(b )(3) of 
Article I); except that refusal by skilled Tool and Die, 
Maintenance and Construction or Power House 
Employees or apprentices of work other than work in 
Tool Room Departments, Maintenance Departments 
and Power House Departments, respectively, shall not 
result in the application of the maximum provided for 
in this paragraph. 

a 14 
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Regular Benefit Table 
Base Hourly Wage 

YAder $ $ 
$ 14,31 . $ 
$ 14,il . $ 

$ 14.71 . $ 

$ 14.111 . $ 
$ lli.11 - $ 
$ 1&.31 . $ 

~ - $ 

$ Hi.71 - $ 

$ 1&.81 - $ 

$ 1&.H $ 

$ 1&.31 . $ 

$ 1&.i1 . $ 

$ 16.71 . $ 

$ 1&.111 - $ 

$ 17.H - $ 

$ 17.31 . $ 

$ 17 61 - $ 
$ 17 71 - $ 

$ 17,111 . $ 

$ 18,11 $ 

$ 1U1 - $ 

$ 18.lil - $ 

$ 18.71 - $ 

$ 18.81 - $ 
$ 19.H . $ 

$ 19.31 $ 

~ . $ 

$ 18,71 . $ 

$ 18111 $ 

$ 20.11 $ 

$ 20.31 . $ 

$ 20.lil . $ 
$ 20.71 . $ 
~1 . 

$ 
Under 

$ 21.11 . $ 

$ 21,31 $ 

$ 21 51 $ 
$ 21 71 $ 
$ 21 91 $ 

100 
14.&0 
14.70 
14.80 
16.10 
16.30 
16.fiO 
16.70 
a.80 
16.10 
1&.30 
1&.&0 
1&.70 
1&.80 
17.10 
17.30 
17.liO 
17.70 
17.90 
18.10 
18.30 
18.50 
18.70 
18.80 
18.10 
18.30 
18.60 
10.70 
10.90 
20,10 

20.30 
20.60 
20.70 
20.00 

21.10 

21,30 
21 50 
21,70 
21,90 
22.10 

Art.II, l(a) 

Regular SU Benefit• 

$ 423.28 
$ ◄23,li8 - $ 4:le.20 
$ ◄28.liO . $ 43~ 
$ Oli.42 . $ 441.04 
$ ◄◄ 1.34 . $ 446.96 
$ 447.26 . $ 41i2.H 
$ 453.18 - $ 41i8,80 

~ . $ ◄&4.72 

$----4i6,02 - $ 470.&4 
$ 470.84 - $ ◄7U& 

$ 47&.8& - $ ◄82.48 

$ 482,78 - $ ◄88.40 

$ 488.70 - $ 48◄ 32 
$ 48U2 . $ 600.24 
$ &00.i◄ . $ li0&,1& 
$ &06.46 . $ li12,0I 
$ fi12.38 . $ &18.00 
$ li18.30 - $ &:!3.112 
$ lii:!4.22 - $ &29.84 
$ li30.14 . $ 636.76 
$ li3&,0& . $ &41.&8 
$ i41.98 . $ 547,&0 
$ i47.00 . $ 6&3,i2 
$ &&3.82 . $ ili0.44 
$ 6&8.74 - $ iii.a& 
~ - $ &71.28 
$ 671 68 - $ i77.20 
$----61-MO - $ &83.12 
$ H3.42 . $ 689.04 
$ Hll.34 . $ 684.116 
$ li0&.2& . $ 600.11 
$ &01.18 . $ 60&,10 
$ 607.10 . $ &12.72 
$ 613.02 - $ &1U4 

$ 624.56 

$ 624.86 $ 630.48 
$ 630.78 . $ 636.40 
$ 636.70 . $ 642.32 
$ 642.62 $ 648.24 
$ 648.54 $ 654.16 

• Prorated for incremental amounts on the basis of the Employee's 
highest wage rate in the previous 13 weeks 
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All, II, l(al 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 

$ 
$ 
$ 

$ 
$ 
$ 

s 
$ 
$ 
$ 

Regular Benefit Table 
Base Hourly Wage 

22.11 . $ 22.30 
22.31 - $ 22.50 
22.51 . $ 22.70 
22.71 . $ 22.90 
22.91 - $ 23.10 
23.11 - $ 23.30 
23.31 . $ 23.50 
23.51 - $ 23.70 
23.71 - $ 23.90 
23.91 . $ 24.10 
24.11 - $ 24.30 
24.31 . $ 24.50 
24.51 . $ 24.70 
24.71 - $ 24.90 
24.91 - $ 25.10 
25.11 - $ 25.30 
25.31 - $ 25.50 
25.51 - $ 25.70 
25.71 $ 25.90 
25.91 - $ 26.10 
26.11 - $ 26.30 
26.31 $ 26.50 
26.51 . $ 26.70 
26.71 - $ 26.90 
26.91 $ 27.10 
27.11 . $ 27 30 
27.31 - $ 27.50 
27.51 $ 27.70 
27.71 - $ 27.90 
27.91 $ 28.10 
28.11 $ 28.30 
28.31 - $ 28 50 
28.51 - $ 28.70 
28.71 $ 28.90 
28.91 $ 2910 
29.11 - $ 29.30 
29.31 $ 29.50 
29.51 $ 29 70 
29.71 - $ 29 90 
29.91 $ 30.10 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 

$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 

$ 
$ 
$ 
$ 

$ 
$ 
$ 

$ 
$ 
$ 
$ 

$ 
$ 
$ 

$ 

Regular SU Benefit' 

654.46 - $ 660.08 
680.38 $ 666.00 
666.30 $ 671.92 
672.22 $ 677.84 
678.14 $ 683.76 
684.06 $ 689.68 
689.98 $ 695.60 
695.90 $ 701.52 
701.82 $ 707.44 
707.74 $ 713.36 
713.66 $ 719.28 
719.58 $ 725.20 
725,50 $ 731.12 
731.42 $ 737.04 
737.34 - $ 742.96 
743.26 - $ 748.88 
749.18 - $ 754.80 
755.10 $ 760.72 
761.02 $ 766.64 
766,94 - $ 772.56 
772.86 . $ 778.48 
778.78 . $ 784.40 
784.70 - $ 790.32 
790.62 . $ 796.24 
796.54 . $ 802.16 
802.46 . $ 808.08 
808.38 . $ 814.00 
814.30 $ 819.92 
820.22 s 825.84 
826.14 $ 831.76 
832.06 $ 837.68 
837.98 . $ 843.60 
843.90 $ 849.52 
849.82 . $ 855.44 
855.74 . $ 881.38 
861.66 . $ 867.28 
867.58 . $ 873 20 
873.50 . $ 879.12 
879.42 . $ 885,04 
885,34 . $ 890 96 

• Prorated for incremental amounts on the basis of the Employee's 
highest wage rate in the previous 13 weeks 
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s 
$ 
$ 
$ 
$ 
$ 
$ 

$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 

$ 

$ 

Regular Benent Table 
Base Hourly Wage 

30.11 - $ 
30.31 - s 
30.51 . $ 
30.71 . $ 
30.91 - $ 
31.11 - $ 
31.31 - $ 

31.51 - $ 
31.71 $ 
31,91 . $ 
32.11 - $ 

32.31 - $ 
32.51 - $ 
32.71 . $ 
32.91 . $ 
33.11 . $ 

33.31 - $ 
33.51 . $ 
33.71 . $ 
33.91 . $ 
34.11 . $ 
34.31 - $ 
34.51 - $ 

34.71 $ 
34.91 $ 
35.11 $ 
35.31 $ 
35.51 - $ 
35.71 $ 
35.91 $ 
36.11 $ 

36.31 - $ 
36.51 - $ 
36.71 - $ 
36.91 $ 
37.11 $ 

37.31 - $ 

37 51 - $ 

37 71 - $ 
37.91 $ 

30.30 $ 
30.50 $ 
30.70 $ 
30.90 $ 
31.10 $ 
31.30 $ 

31.50 $ 
31.70 $ 
31.90 $ 
32.10 $ 

32.30 $ 
32.50 $ 

32.70 $ 
32.90 $ 
33.10 $ 
33.30 $ 
33.50 $ 
33.70 $ 
33.90 $ 
34.10 $ 
34.30 $ 
34.50 $ 
34.70 $ 
34.90 $ 
35.10 $ 
35.30 $ 

35.50 $ 
35.70 $ 
35.90 $ 
36.10 $ 

36.30 $ 
36,50 $ 
36 70 $ 
36.90 $ 
3710 $ 

37 30 $ 
37.50 $ 
37,70 $ 
37.90 $ 
38.10 $ 

Art, 11, J(af 

Regular SU Benefit' 

891.26 - $ 896.88 
897.18 - $ 902.80 
903.10 - $ 908.72 
909.02 . $ 914 64 
914.94 - $ 920 56 
920.86 - $ 926.48 
926.78 - $ 932.40 
932.70 - $ 938.32 
938.62 . $ 944.24 
944.54 . $ 950,16 
950.46 - $ 956.08 
956.38 . $ 962.00 
962.30 - $ 967.92 
968.22 - $ 973.84 
974.14 . $ 979,76 
980.06 - $ 985.68 
985.98 - $ 991.60 
991.90 . $ 997.52 
997.82 . $ 1,003.44 

1,003.74 . $ 1,009.36 
1,009.66 $ 1,015.28 
1,015.58 - $ 1,021.20 
1,021.50 - $ 1,027.12 
1,027.42 $ 1,033.04 
1,033.34 $ 1,038.96 
1,039.26 $ 1,044.88 
1,045.18 - $ 1,050.80 
1,051.10 - $ 1,056.72 
1,057.02 $ 1,062.64 
1,062.94 $ 1,068 56 
1,068.86 - $ 1,074.48 
1,074.78 - $ 1,080.40 
1,080,70 - $ 1,086.32 
1.086.62 - $ 1,092.24 
1,092.54 - $ 1,098.16 
1,098.46 - $ 1,104.08 
1,104,38 - $ 1,110.00 
1,110.30 - $ 1,115.92 
1,116.22 - $ 1,121.84 
1,122 14 - $ 1,127.76 

• Prorated for incremental amounts on the basis of the Employee's 
highest wage rate in the previous 13 weeks 
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Regular Benem Table 
Base Hourly Wa1c Regular SUBenefit• 

$ 38.11 - $ 38.30 $ 1,128.06 - $ 
$ 38.31 - $ 38.50 $ 1,133.98 - $ 
$ 38.51 - $ 38.70 $ 1,139.90 - $ 
$ 38,71 - $ 38.90 $ 1,145.82 - $ 
$ 38.91 $ 39.10 $ 1,151.74 - $ 
$ 39, 11 - $ 39.30 $ 1,157.66 $ 

$ 39.31 - $ 39.50 $ 1,163.58 $ 
$ 39,51 - $ 39.70 $ 1,169.50 $ 
$ 39.71 - $ 39.90 $ 1,175.42 $ 
$ 39,91 - $ 40.10 $ 1,181.34 - $ 
$ 40.11 - $ 40.30 $ 1,187.26 - $ 
$ 40.31 - $ 40.50 $ 1,193.18 $ 
$ 40.51 - $ 40.70 $ 1,199.10 $ 
$ 40.71 - $ 40.90 s 1,205.02 $ 
$ 40.91 - $ 41.10 s 1,210.94 - $ 
$ 41, 11 - $ 41.30 s 1,216.86 - $ 
$ 41.31 - $ 41.50 s 1,222.78 - $ 
$ 41,51 - $ 41.70 $ 1,228.70 - $ 

s 41.71 $ 41.90 $ 1,234.62 - $ 

$ 41,91 $ 42.10 $ 1,240.54 $ 
$ 42.11 $ 42.30 $ 1,246.46 $ 
$ 42.31 s 42.50 $ 1,252.38 $ 
$ 42.51 $ 42.70 $ 1,258.30 s 
$ 42.71 $ 42.90 $ 1,264.22 $ 
$ 42.91 $ 43.10 $ 1,270.14 $ 
$ 43. 11 $ 43.30 $ 1,276.06 $ 
$ 43.31 $ 43.50 $ 1,281.98 $ 
$ 43,51 $ 43.70 $ 1,287.90 $ 

s 43,71 $ 43.90 $ 1,293.82 - $ 
$ 43.91 $ 44.10 $ 1,299.74 $ 
$ 44.11 - $ 44 30 $ 1,305.66 - $ 
$ 44.31 - $ 44.50 $ 1,311.58 - $ 
$ 44.51 $ 44.70 $ 1,317.50 - $ 
$ 44.71 - $ 44.90 $ 1,323.42 - $ 
$ 44.91 . $ 45.10 $ 1,329.34 - $ 
$ 45,11 - $ 45.30 $ 1,335.26 - $ 
$ 45.31 . $ 45.50 $ 1,341.18 - $ 
$ 45.51 - $ 45.70 $ 1,347.10 - $ 
$ 45.71 . $ 45.90 $ 1,353.02 - $ 
$ 45.91 - $ 46.10 s 1,358.94 - $ 

Prorated for incremental amounts on the basis of the Employee's 
hiebest wage rate in the previous 13 weeks 

a 17 PLUS A 

1,133.68 
1,139.60 

1. 145.52 
1,151.44 
1,157,36 

1,163.28 
1,169.20 
1,175.12 
1,181.04 
1,186.96 
1,192.88 
1,198.80 
1,204.72 
1,210.64 
1,216.56 
1,222.48 
1,228.40 
1,234.32 
1,240.24 
1,246.16 
1,252.08 
1,258.00 
1,263.92 
1,269.84 
1,275.76 
1,281.68 

1,287.60 
1,293.52 
1,299.44 
1,305.36 
1,311.28 
1,317.20 
1,323.12 
1,329.04 
1,334.96 
1,340.88 
1,346.80 
1,352.72 
1,358.64 
1,364.56 
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Art. II llal 

Regular Benent Table 
Base Hourly Wat'c Regular SUBeneOt• 

$ 46.11 . $ 46.30 $ 1,364.86 . $ 
$ 46.31 . $ 46.50 $ 1,370.78 . $ 
$ 46.51 . $ 46.70 $ 1,376.70 . $ 
$ 46.71 . $ 46.90 $ 1,382.62 . $ 
$ 46.91 . $ 47.10 $ 1,388.54 . $ 
$ 47.11 . $ 47.30 $ 1,394.46 . $ 
$ 47.31 . $ 47.50 $ 1,400.38 . $ 
$ 47.51 . $ 47.70 $ 1,406.30 . $ 
$ 47.71 . $ 47.90 $ 1,412.22 . $ 
$ 47.91 . $ 48.10 $ 1,418.14 . $ 
$ 48.11 . $ 48.30 $ 1,424.06 . $ 

$ 48.31 . $ 48.50 $ 1,429.98 $ 

$ 48,51 . $ 48.70 $ 1,435.90 . $ 
$ 48.71 . $ 48.90 $ 1,441.82 . $ 
$ 48.91 . $ 49.10 $ 1,447.74 . $ 

$ 49.11 . $ 49.30 $ 1,453.66 . $ 
$ 49.31 . $ 49.50 $ 1,459.58 . $ 
$ 49.51 . $ 49.70 $ 1,465.50 . $ 
$ 49.71 . $ 49.90 $ 1,471.42 . $ 
$ 49.91 . $ 50.10 $ 1,477.34 - $ 
$ 50.11 . $ 50.30 $ 1,483.26 . $ 
$ 50.31 . $ 50.50 $ 1,489.18 . $ 
$ 50,51 . $ 50.70 $ 1,495.10 . $ 

$ 50.71 . $ 50.90 $ 1,501.02 . $ 
$ 50.91 . $ 51.10 $ 1,506.94 $ 

$ 51.11 . $ 51.30 $ 1,512.86 . $ 
$ 51.31 . $ 51.50 $ 1,518.78 . $ 

$ 51.51 . $ 51.70 $ 1,524.70 . $ 

$ 51.71 . $ 51.90 $ 1,530.62 - $ 
$ 51.91 . $ 52.10 $ 1,536.54 $ 

$ 52.11 . $ 52.30 $ 1,542.46 . $ 
$ 52.31 - $ 52.50 $ 1,548.38 $ 

$ 52.51 . $ 52.70 $ 1,554.30 . $ 
$ 52.71 . $ 52.90 $ 1,560.22 - $ 
$ 52.91 . $ 53.10 $ 1,566.14 $ 

$ 53, 11 . $ 53.30 $ 1,572.06 . $ 
$ 53.31 . $ 53.50 $ 1,577.98 $ 
$ 53.51 6 o-.er $ 1,583.90 

Prorated for incremental amounts on the basis of the Empl2yee's 
highest wage rate io the previ2us 13 weeks 

a 17 PLUS B 

1,370.48 
1,376.40 
1,382.32 
1,388.24 
1,394.16 
1,400.08 
1,406.00 
1,411.92 
1,417.84 
1,423.76 
1,429.68 
1,435.60 

1,441.52 
1,447.44 
1,453.36 
1,459.28 
1,465.20 
1,471.12 
1,477.04 
1,482.96 
1,488.88 
1,494.80 
1,500.72 
1,506.64 
1,512.56 
1,518.48 
1,524.40 
1,530.32 
1,536.24 
1,542.16 
1,548.08 
1,554.00 
1,559.92 
1,565.84 
1,571.76 
1,577.68 
1,583.60 
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Art.11,l(b) 

(b) An otherwise eligible Employee entitled to 
a Benefit reduced, as provided in subsection 3(d) of 
Article I, because of ineligibility ( or eligibility for a 
Leveling Week Benefit) with respect to part of the 
Week, will receive 1/5 of a Reg1:1lar Benefit computed 
under subsection (a) of this Section for each workday 
of the Week for which otherwise eligible; provided, 
however, that there shall be excluded from such 
computation any pay which could have been earned, 
computed, as if payable, for hours made available 
by the Company but not worked during the d11y!. for 
which the Employee is not eligible for a Benefit under 
subsection 3(d) of Article I. 

a 

(c) Transition Support Program (TSP) benefits 
are payable to Employees who are on a qualifying 
indefinite layoff and have exhausted their Regular 
Benefit payable. TSP benefits shall be calculated using 
50% of the Employee's gross weekly wages, based on 
a 40-hour week. In calculating the weekly TSP benefit 
for an Employee on a qualifying layoff, only the offsets 
for state Ul benefits received for that week shall apply. 

An Employee may elect, prior to becoming eligible for 
TSP benefits, to opt out of TSP benefits and receive a 
lump-sum cash payment: in doing so, the Employee 
shall forfeit eligibility for weekly TSP benefit payments, 
and also shall forfeit all recall rights. The gross (pre­
tax) amount of the opt out lump-sum cash payment is 
calculated as $10,000 plus the maximum TSP benefit 
for which the employee would otherwise be eligible 
(i.e., 50 percent of the employee's gross weekly wages, 
based on a 40-hour week, multiplied by their TSP 
duration). An employee who elects to opt out of the 
TSP will continue to receive healthcare coverage for 
the remainder of the months of extended coverage for 
which he or she would have been eligible, based on 
years of seniority at the time of layoff, had he or she 
not elected to opt out of the TSP. 

18 
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Section 2. Automatic Short Week Benefit 

(a) The Automatic Short Week Benefit payable 
to any eligible Employee for any Week beginning on 
or after the effective date of this Plan shall be an 
amount equal to the product of the number by which 
40 exceeds the Employee's Compensated or Available 
Hours, counted to the nearest tenth of an hour, 
multiplied by 80% of the Employee's Base Hourly 
Rate. 

(b) An Employee, who breaks Seniority during 
a Week by reason of death or of retirement under the 
provisions of the General Motors Hourly-Rate Pension 
Plan and is eligible for an Automatic Short Week 
Benefit with respect to certain hours of layoff during 
the Week prior to the date Seniority is broken, will 
receive an amount computed as provided in subsection 
2(a) above based on the number by which the hours 
for which the Employee would regularly have been 
compensated exceeds the Employee's Compensated or 
Available Hours with respect to that part of the Week 
prior to the date Seniority is broken. 

Section 3. State Benefit and Other 
Compensation 

(a) An Employee's State Benefit and other 
Compensation for a Week means: 

(1) the amount of State System Benefit 
received or receivable by the Employee for the Week 
or the estimated amount which the Employee would 
have received ifnot ineligible therefore solely: 

(i) as set forth in item (8) of Section l(b) 
of Article 1 (concerning a Week for which the 
Employee's pay received or receivable from the 
Company was less than the amount which disqualifies 

19 
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Art. II, 31•K1NII 

the Employee for a State System Benefit but not less 
than such amount minus $2); 

a 

(ii) under certain of the circumstances 
determined to be covered by item (11) of Section 
l(b) of Article I (concerning a week for which the 
Employee was denied a State System Benefit and it is 
determined that, under the circumstances, it would be 
contrary to the intent of the Plan to deny the Employee a 
Benefit); or 

(Iii) because of exhaustion of the 
Employee's State System Benefit rights (or because 
of insufficient covered employment/earnings prior to 
layoff), if the Employee had received a State System 
Benefit for one or more weeks of layoff during the 
current State System benefit year ( or, if no such benefit 
year is in effect, during the immediately preceding 
benefit year) for which the Employee did not receive a 
Regular Benefit Such estimated amount shall be used 
in the Regular Benefit calculation for a number of 
weeks equal to the number of weeks for which a State 
System Benefit was received and for which no Regular 
Benefit was paid under this Plan or under any other 
Company SUB Plan, during the applicable current, or 
immediately preceding, State System benefit year. 

(2) all pay received or receivable by the 
Employee from the Company (excluding call-in pay 
for purposes of determining a Regular Benefit only 
and excluding pay in lieu of vacation), and any amount 
of unearned pay computed, as if payable, for hours 
made available by the Company but not worked, after 
reasonable notice has been given to the Employee, for 
such Week; provided, however, if the hours made 
available but not worked are hours which the 
Employee had an option to refuse under a Local 
Seniority Agreement or which the Employee could 
refuse without disqualification under Section 3(b)(3) 
of Article I, such hours are not to be considered as 

20 
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Art. II. 3(al(2) 

hours made available by the Company; and provided, 
that if wages or remuneration from employers other 
than the Company or military pay are received or 
receivable by the Employee and are applicable to the 
same period as hours made available by the Company, 
only the greater of (a) such wages or remuneration 
from other employers in excess of the greater of $10 
or 20% of such wages or remuneration (capped at 
the employee's UJ weekly benefit amount, {WBA)), or 
military pay in excess of the greater of $10 or 20% of 
such wages or remuneration, or (b) any amount of pay 
which could have been earned, computed, as if 
payable, for hours made available by the Company, 
shall be included; and further provided, that any pay 
received or receivable for a shift which extends through 
midnight shall be allocated: 

(i) to the day on which the shift started 
if the Employee was on layoff with respect to the 
corresponding shift on the following day, 

(ii) to the day on which the shift ended 
if the Employee was on layoff with respect to the 
corresponding shift on the preceding day, and 

{iii) according to the pay for the hours 
worked each day, if the Employee was on layoff with 
respect to the corresponding shifts on both the 
preceding and the following days; and, in any such 
event, the maximum Regular Benefit amount shall be 
modified to any extent necessary so that the 
Employee's Benefit will be increased to offset any 
reduction in the Employee's State System Benefit 
which may have resulted solely from the State System's 
allocation of the Employee's earnings for such a shift 
otherwise than as specified in this subsection; plus 

(3) all wages or remuneration, as defined 
under the law of the applicable State System, in excess 
of the greater of $10 or 20% of such wages or 
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Art.11,3(a)(3l 

remuneration received or receivable (capped at the 
employee's WBA) from other employers for such 
Week (excluding such wages or remuneration which 
were considered in the calculation under subsection 
(a)(2) of this Section); plus 

(4) the amount of all military pay in excess of 
the greater of $10 or 2 0% of such military pay received 
or receivable for such Week. excluding such military 
pay which was considered in the calculation under 
subsection (a)(2) of this Section; plus 

(5) The weekly equivalent of the monthly 
retirement benefit and fifty (SO) percent of the Social 
Security Old Age or Disability Benefit for an eligible 
Employee receiving a retirement benefit from the 
Company which the Employee is eligible to receive 
while working full time for the Company. 

(b) For purposes of subparagraph (a)(l) above in 
determining the basis for the estimated amount of the 
State System Benefit which would have been received 
by the Employee, and for purposes of Section l(b )(3) 
of Article I in determining the basis for the amount 
which disqualifies the Employee for a State System 
Benefit or "waiting week" credit, such basis for the 
amount shall be determined from whichever of the 
following amounts is applicable: 

(1) if the Employee has an established and 
currently applicable weekly benefit rate under the 
State System, such benefit rate plus any dependents 
allowance, or 

a 

(2) in all other cases, the State System Benefit 
amount which would apply to an individual having 
the same number of dependents as the Employee and 
having weekly earnings equal to the Employee's 
Weekly Straight-Time Pay. 
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Art. ll,3(c) 

(c) If the State System Benefit actually received 
by an Employee for a state week shall be for less, or 
more, than a full state week (for reasons other than the 
Employee's receipt of wages or remuneration for such 
state week}, because 

(1) the Employee has been disqualified or 
otherwise determined ineligible for a portion of the 
Employee's State System Benefit for reasons other 
than set forth in Section l(b) of Article I, 

(2) the applicable state week includes 1 or 
more "waiting period effective days", or 

(3) of an underpayment or overpayment of a 
previous State System Benefit. 

the amount of the State System Benefit which would 
otherwise have been paid to the Employee for such 
state week shall be used In the calculation of State 
Benefit and Other Compensation for such state week. 

Section 4, Benefit Overpayments 

(a) If the Company or the Board determines that 
any Benefit(s) paid under the Plan should not have 
been paid or should have been paid in a lesser amount, 
written notice thereof shall be mailed to the Employee 
rece1vmg the Benefit(s) and the amount of 
overpayment shall be returned to the Company 
provided, however, that no repayment shall be 
required if the cumulative overpayment is $3 or less, 
or if notice has not been given within 60 days from the 
date the overpayment was established or created, or 
in cases involving legislative changes, no repayment is 
required if notice has not been given within 60 days of 
notification from the applicable government agency, 
except that no such time limitation shall be applicable 
in cases of fraud or willful misrepresentation. 
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Art. II, 4(b) 

(b) If the Employee shall fail to return such 
amount of overpayment promptly: 

(1) with respect to Benefits paid by the 
Company, the Company may make a deduction from 
any future payments payable under Letter Agreements 
between the Company and the Union attached to this 
Plan or from any future Benefits (not to exceed an 
amount equal to one-half of any 1 Benefit, up to a 
maximum of$100, except that no limit shall apply to the 
amount of such deductions in cases of fraud or willful 
misrepresentation) otherwise payable to the 
Employee by the Company, or to makr a deduction 
from compensation payable by the Company to the 
Employee (not to exceed $100 from any 1 paycheck 
except in cases of fraud or willful misrepresentation), 
or both. 

(2) In addition to the prov1s10ns under 
subparagraph (1) above, with respect to Benefits paid 
by the Company, the Company, may arrange for the 
recovery of the amount of the overpayment from any 
other monies or benefits then payable, or which may 
become payable, to the Employee under the provisions 
of the Collective Bargaining Agreement and/ or under 
any of the Exhibits or Letters attached thereto. 

The Company is authorized to make the 
deductions from the Employee's compensation as 
provided under subparagraph (1) and {2) of this 
subsection. 

a 

(c) If the Company determines that an Employee 
has received an Automatic Short Week Benefit for any 
Week with respect to all or part of which the Employee 
has received a State System Benefit, the full amount of 
such, or a portion of such Benefit equivalent to the 
State System Benefit or that part thereof applicable to 
such Week, whichever is less, shall be treated as an 
overpayment in accordance with this Section. 
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Section 5. Withholding Tax 

The Company shall deduct from the amount of any 
Benefit ( or Separation Payment) any amount required to 
be withheld by the Company by reason of any law or 
regulation, for payment of taxes or otherwise to any 
federal, state, or municipal government. In 
determining the amount of any applicable tax entailing 
personal exemptions, the Company shall be entitled to 
rely on the official form flied by the Employee with the 
Company for purposes of income tax withholding on 
regular wages. 

Section 6. Deduction of Union Dues 

During any period while there is in effect an agreement 
between the Company and the Union concerning the 
maintaining of the Plan, the Company, upon 
notification by the designated financial officer of the 
local Union shall deduct monthly Union dues from 
Regular Benefits paid under the Plan and to pay such 
sums directly to the local Union on behalf of any 
Employee who has on file with the Company a written 
authorization providing for such deductions as set 
forth in the Collective Bargaining Agreement. 

ARTICLE Ill 
DURATION OF BENEFITS 

Section 1. Indefinite Layoffs 

An Employee, with one-oF-moFe-¥-eaFSninety (90) or 
more calendar days of employment-of-Seniority, on or 
after the effective date of this Agreement will be 
granted job security based on the following: 

Traditional and In-Progression Employees shall be 
eligible for Regular Benefits based on the following: 
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Employee's seniority-as-of-their-last day worked 
prior to qualifying layoff: 

• At least ninety f90) calendar days of 
employment or more • 52 weeks: 

•--One--flt-yeaF;-but-less-than-ten-(-1-0t-YeaFS-2e 

weeks 

._T-en-{-10}-years,but-less-than-twen~(B-years_.: 

3-9-weeks 

-:r-wenty-(60)-ol'-more year-s-S2-weeks; 

Traditional and In-Progression Employees shall be 
eligible for Transition Support Program Benefits 
based on the following: 

Employee's seniomy-as-of-t-heir-last day worked 
prior to qualifying layoff: 

• At least ninety (90) calendar days of 
employment or more - 52 weeks. 

-One--(-1-}-yeaF;-but-less-thaR-teR-fl-OryeaFS-2e 

weeks 

.......:fefl-fl-0}-year-s.-but less than-twenty-{20.)-yeaFS-

39-weeks 

"'-+Wt!Rty-(-20.}-or-m-0r-e-years-s2-weeks; 

ln-P-r-ogression em~leyees-shall-be-eligible-fol'-Regular 
Benefits-based-on-the-following, 

-Employee~eniority-as--ot:their-last-day-worked­
pr-ior-to-qualifying-Iayoff: 

One-f-1-)-year,but-less-thaR-three (3) yeaFS 13 
weeks 

• Three (3)-or more--years--2e-weeks 
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Section 2. Temporary Layoffs 

An Employee, including Full-Time Temporar:y 
Employees. with ninety (90)ene or more ¥ear-s-ef 
Senier-itycalendar days of employment. on or after the 
effective date of this Agreement and placed on a 
qualifying, temporary layoff thereafter will be eligible 
for SUBenefits for the duration of such layoff subject 
to the provisions of Article I of this Plan. 

Section 3. Limitation of Duration of Benefits 

If it appears that total SUB expenditures will exceed 
the SUB Maximum Financial Liability Cap during 
the term of this Agreement, the parties may take 
appropriate action to reduce the rate of expenditure 
and extend benefit duration. 

ARTICLE IV 
SEPARATION PAYMENT 

Section 1. Eligibility 

An Employee shall be eligible for a Separation 
Payment if the Employee: 

(a) has been on layoff from the Company for a 
continuous period of at least 12 months ( or any shorter 
period determined by the Company) and such layoff is 
not a result of any of the circumstances or conditions 
set forth in Section 3{b)(2) of Article l; provided, 
however, an Employee shall be deemed to have been 
on layoff from the Company for a continuous period if, 
while on layoff, the Employee accepts an offer of work 
by the Company and subsequently is laid off again 
within not more than 10 work days from the date 
reinstated; or 
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(b) becomes disabled and would be eligible for 
total and permanent disability benefits under any 
Company pension plan or retirement program except 
that the Employee does not have the years of credited 
service required to be eligible for such benefits; and in 
addition to (a) or (b) above; 

a 

(c) had 1 or more Years of Seniority on the last 
day the Employee was on the Active Employment Roll, 
and such Years of Seniority had not been broken on or 
prior to the earliest date on which application can be 
made to the Company; 

(d) has not refused an offer of work pursuant 
to any of the conditions set forth in Section 3(b)(3) 
or Article I, on or after the last day worked for the 
Company, and prior to the earliest date on which the 
Employee can make application; 

(e) has made application for a Separation 
Payment prior to 24 months (36 months in the case of 
an Employee who has 10 or more Years of Seniority) 
from the commencement date of layoff or disability, 
except that an Employee who meets the requirements 
or subsection l(b) of this Section may make such 
application on or before the 30th day following the 
last month for which the Employee was eligible to 
receive an Extended Disability Benefit in accordance 
with Section 7 of Article II of the Life and Disability 
Benefits Program, provided that in the case of layoff 
no application may be made prior to 12 continuous 
months of layoff from the Company (or any shorter 
period determined by the Company). 
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Section 2. Payment 

(a) A Separation Payment shall be payable only 
in a lump sum. 

(b) Determination of Amount 

(1) The Separation Payment payable to an 
eligible Employee shall be an amount determined by 
multiplying 

(I) the Employee's Base Hourly Rate by 

(ii) the applicable Number of Hours' Pay 
as shown in the following table: 
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Years of Seniority 
on Last Day on the Number of 

Active Employment Roll Hours'Pay 

1 but less than so 
2 but less than 70 
3 but less than 100 
4 but less than 135 
S but less than 170 
6 but less than 210 
7 but less than 255 
8 but less than 300 
9 but less than 350 

10 but less than 400 
11 but less than 455 
12 but less than 510 
13 but less than 570 
14 but less than 630 
1 S but less than 700 
16 but less than 770 
17 but less than 840 
18 but less than 920 
19 but less than 1000 
20 but less than 1085 
21 but less than 1170 

) 
22 but less than 1260 
23 but less than 1355 
24 but less than 1455 
25 but less than 1560 
26 but less than 1665 
2 7 but less than 1770 
28 but less than 1875 
29 but less than 1980 
30 andover 2080 

a 30 
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(2) The amount of Separation Payment so 
computed shall be reduced by the amount of any 
Benefits paid or payable to an Employee with respect 
to a Week occurring after the last day worked for the 
Company. 

(3) A Separation Payment payable hereunder 
shall be reduced by the amount of any payment 
received or receivable with respect to any layoff 
or separation of the Employee from the Company 
subsequent to the last day worked for the Company 
under any other "SUB" plan or plans of the Company 
or under any Company plan or program to which the 
Company has contributed. 

(4) If an Employee has been paid a prior 
Separation Payment and thereafter was hired again by 
the Company within 3 years from the last day worked 
in the Bargaining Unit, or if the Employee received a 
prior Separation Payment by reason of total and 
permanent disability and subsequently recovers, 
reports for work and such Employee's Seniority is 
reinstated under the Collective Bargaining Agreement, 

(i) Years of Seniority for purposes of 
determining the amount of the Employee's current 
Separation Payment shall mean the sum of the Years 
of Seniority used to determine the amount of the 
Employee's prior Separation Payment plus any other 
Years of Seniority acquired thereafter and which the 
Employee has on the last day on the Active 
Employment Roll with respect to the Employee's 
current Separation Payment, and 

{Ii) there shall be subtracted, from the 
Number of Hours' Pay based on the Employee's Years 
of Seniority determined in (i) above, the Number of 
Hours' Pay used to calculate the Employee's prior 
Separation Payment. 
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(S) The Separation Payment payable to an 
eligible Part-Time Employee shall be reduced in the 
same ratio as the Employee's scheduled hours of work 
at time of layoff bears to 40 hours, provirled, however, 
that if an Employee has worked as a lull- time and a 
Part-Time Employee, the Employee's Separation 
Payment sh,dl be computed by multiplying the Number 
of Hours' Pay indicated by the Employee's Years of 
Seniority on the Employee's last day on the Active 
Employment Roll by a fraction the numerator of which is 
the sum of: 

a 

(i) the numher of such Years during which 
the Employee was a full-time Employee, and 

(ii) the number of such Years during which 
the Employee was a Part-Time Employee, adjusted by 
the ratio which scheduled hours of work in such Years 
bears to 40; and the denominator of which is the 
Employee's Years of Seniority on the Employee's last 
day on the Active Employment Roll. 

Section 3. Effect of Separation Payment on 
Seniority 

An Employee who is issued and accepts a Separation 
Payment (A) agrees that such Payment is a lump sum 
payment allocable to an inactive period ("Allocation 
Period") during which no other pay or benefits or 
rights of employment shall apply, (B) shall cease to be 
an Employee and shall have Seniority canceled at any 
and all of the Company's plants and locations as of the 
date the Employee's application for the Separation 
Payment was received by the Company ("Termination 
Date") for all purposes, (C) shall not be eligible to 
receive a special early retirement under any Company 
retirement plan, (D) shall not be permitted to retire 
under any Company retirement plan during the 
Allocation Period following the Termination Date, and 
(E) cannot grow into retirement eligibility if ineligible 
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as of the break in Seniority (but without prejudice to 
any right to a deferred vested benefit). An Employee's 
Allocation Period in weeks shall equal the Employee's 
Separation Payment divided by one-half of the 
unreduced Regular Benefit the Employee received, or 
would have received, for the current period oflnyoff. 

An Employee eligible for an immediate pension 
benefit under the General Motors Hourly-Rate 
Employees Pension Plan, at the time of the Employee's 
break in Seniority (due to receipt of a SUB Separation 
Payment), shall upon completion of the Allocation 
Period and application for a pension benefit under the 
General Motors Hourly-Rate Employees Pension Plan 
become eligible for post retirement health care and 
life insurance on the same basis as other retirees. For 
purposes of applying the terms of the General Motors 
Hourly-Rate Employees Pension Plan, such 
Employees shall not be treated as deferred vested by 
reason of their receipt of a SUB Separation Payment. 
However, if an Employee has been paid a Separation 
Payment by reason of total and permanent disability 
and subsequently recovers and reports for work, the 
Employee's Seniority shall be reinstated as set forth in 
Paragraph 64(g) of the Collective Bargaining 
Agreement 

Section 4. Overpayments 

If the Company or the Board determines after issuance 
of a Separation Payment that the Separation Payment 
should not have been issued or should have been 
issued in a lesser amount, written notice thereof shall 
be mailed to the former Employee and the former 
Employee shall return the amount of the overpayment 
to the Company. 
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Section 5. Repayment 

If an Employee is again employed by the Company after 
receiving a Separation Payment, no repayment (except 
with respect to an overpayment) of the Separation 
Payment shall be required or allowed; and no Seniority 
canceled previously shall be reinstated (except as 
otherwise provided under Section 3 of this Article). 

Section 6. Notice of Application Time Limits 

The Company shall provide written notice of the time 
limits for filling a Separation Payment application to 
all who may be eligible for such Payment. The notice 
shall be mailed to the last address of record not later 
than 30 days prior to both the earliest and the lastest 
date as of which applications may be filed pursuant to 
the application time limit provisions. 

a 

Section 7. Armed Services 

An Employee who enters the Armed Services of the 
United States directly from the employ of the Company 
shall while in such service be deemed, for the purposes 
of the Plan, as on leave of absence and shall not be 
entitled to any Separation Payment. 

ARTICLEV 
APPLICATION, DETERMINATION 

OF ELIGIBILITY, AND APPEAL 
PROCEDURES FOR BENEFITS AND 

SEPARATION PAYMENTS 

Section 1. Applications 

(a) Filing of Applications 

An Application for a Benefit or Separation 
Payment shall be filed in accordance with 
procedures 
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established by the Company. No application for a 
Benefit shall be accepted unless it is submitted to the 
Company within 60 calendar days after the end of 
the Week with respect to which it is made; provided, 
however, that if the amount of the Employee's State 
System Benefit is adjusted retroactively with the effect 
of establishing a basis for eligibility for a Benefit or for 
a Benefit in a greater amount than that previously 
paid, the Employee may apply within 60 calendar days 
after the date on which such basis for eligibility is 
established. However, in cases where an actual State 
System Benefit is issued, no filing time limit will be 
applicable. 

(b) Application Information 

Applications filed for a Benefit or a Separation 
Payment under the Plan will include: 

(1) in writing, if required, any information 
deemed relevant by the Company with respect to 
other benefits received, earnings and the source 
thereof, dependents, and such other information as 
the Company may require in order to determine 
whether the Employee is eligible to be paid a Benefit 
or Separation Payment and the amount thereof; and 

(2) with respect to a Regular Benefit, the 
exhibition of the Employee's State System Benefit 
check or other evidence satisfactory to the Company 
of either the Employee's 

(i) receipt of or entitlement to a State 
System Benefit, or 

(ii) ineligibility for a State System Benefit 
only for one or more of the reasons specified in Section 
1(b) of Article l; provided, however, that in the case of 
State System Benefit ineligibility by reason of the 
period worked in the Week or pay received from the 
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Company or from any other employer(s) as specified 
in item (3) of Section l(b) of Article I, State System 
evidence for such reason of ineligibility shall not be 
required. 

Section 2. Determination of Eligibility 

(a) Application Processing by Company 

When an application is filed for a Benefit or 
Separation Payment under the Plan and the Company 
is furnished with the evidence and information 
required, the Company shall determine the Employee's 
entitlement to a Benefit or a Separation Payment 

(b) Notice of Denial of Benefits or Separation 
Payment 

If the Company determines that an Employee is not 
entitled to a Benefit or to a Separation Payment, it 
shall notify the Employee promptly, in writing, of the 
reason(s) for the determination. 

( c) Union Copies of Certain Applications, 
Determinations and Letters 

The Company shall furnish promptly to the Union 
member of the Local Committee a copy of each 
application for a Separation Payment, a copy of all 
Company determinations of Benefit or Separation 
Payment ineligibility or overpayment and a copy of 
any letter sent to a disabled Employee advising the 
Employee of possible eligibility for a Separation 
Payment by reason of total and permanent disability. 

Section 3. Appeals 

(a) Applicability of Appeals Procedure 
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(1) The appeals procedure set forth in this 
Section may be employed only for the purposes 
specified in this Section. 

(2) No question involving the interpretation or 
application of the Plan shall be subject to the grievance 
procedure provided for in the Collective Bargaining 
Agreement. 

(b) Procedure for Appeals 

(1) FirstStageAppeals 

(i) An Employee may appeal from the 
Company's written determination ( other than 
determinations made in connection with Section 
1 (b )(11) of Article I) with respect to the payment or 
denial of a Benefit or a Separation Payment by filing a 
written appeal with the Local Committee on a form 
provided for that purpose. In situations where a number of 
Employees had filed applications for Benefits or 
Separation Payments under substantially identical 
conditions, an appeal may be filed with respect to one of 
such Employees, in accordance with procedures 
established by the Board, and the decision thereon shall 
apply to all such Employees. If there is no Local 
Committee at any Plant because of a discontinuance of 
such Plant, the appeal may be filed directly with the Board. 
Appeals concerning determinations made in connection 
with Section l(b)(ll) of Article I (contrary to intent of 
Plan) shall be made directly to the Board. 

(ii) The appeal shall be filed with the 
designated Company representative within 30 days 
following the date of mailing of the determination 
appealed. If the appeal is mailed, the date of filing shall 
be the postmark date of the appeal. No appeal will be 
valid after the 30-day period. 
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(iii) The Local Committee shall advise the 
Employee, in writing. of Its resolution of, or failure 
to resolve the Employee's appeal. If the appeal is not 
resolved within 10 days after the date thereof ( or such 
extended time as may be agreed upon by the Local 
Committee), the Employee, or any member of the 
Local Committee, at the request of the Employee may 
refer the matter to the Board for disposition. 

(2) Appeals to the Board 

(i) An appeal to the Board shall be 
considered filed with the Board when filed with the 
designated Company representative for the Plant at 
which the first stage appeal was considered by the 
Local Committee. 

(ii) Appeals shall be in writing. shall 
specify the respects in which the Plan is claimed to 
have been violated, and shall set forth the facts relied 
upon as justifying a reversal or modification of the 
determination appealed from. 

(iii) Appeals by the Local Committee to 
the Board with respect to Benefits or Separation 
Payments shall be made within 20 days following the 
date the appeal is first considered at a meeting of the 
Local Committee, plus such extension of time as the 
Local Committee shall have agreed upon. Appeals by 
the Employee to the Board with respect to Benefits or 
Separation Payments shall be made within 30 days 
following the date the notice of the Local Committee's 
decision is given or mailed to the Employee. Jfthe 
appeal is mailed, the date of filing shall be the 
postmark date of the appeal. 

(iv) The handling and disposition of each 
appeal to the Board shall be in accordance with 
regulations and procedures established by the Board. 
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(v) The Employee, the Local Committee 
or the Union Members of the Board may withdraw any 
appeal to the Board at any time before it is decided by 
the Board, on a form provided for that purpose. 

(vi) There shall be no appeal from the 
Board's decision. It shall be final and binding upon the 
Union, its members, the Employee, and the Company. 
The Union will discourage any attempt ofits members 
to appeal and will not encourage or cooperate with any 
of its members in any appeal, to any Court or Labor 
Board from a decision of the Board, nor will the Union 
or its members by any other means attempt to bring 
about the settlement of any claim or issue on which the 
Board is empowered to rule hereunder. 

(vii) The Local Committee shall be advised, in 
writing, by the Board of the disposition of any appeal 
previously considered by the Local Committee, and 
referred to the Board. A copy of such disposition shall 
be forwarded to the Employee by the Local 
Committee. 

( c) Benefits Payable After Appeal 

In the event thilt an appeal with respect to 
entitlement to a Benefit is decided in favor of the 
Employee, the Benefit shall be paid to the Employee. 

(d) Spedal Definition of Employee 

With respect to the appeal provisions set forth 
under this Section only, the term Employee shall 
include any person who received or was denied the 
Benefit or Separation Payment in dispute. 
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ARTICLE VI 
ADMINISTRATION OF THE PLAN 

Section 1. Powers and Authority of the Company 

(a) Company Powers 

a 

The Company shall have such powers and authority 
as are necessary and appropriate in order to carry 
out its duties under this Article, including. without 
limitation, the following: 

(1) to obtain such information as the Company 
shall deem necessary in order to carry out its duties 
under the Plan; 

(2) to investigate the correctness and validity 
of information furnished with respect to an application 
for a Benefit or Separation Payment; 

(3) to make initial determinations with respect 
to Benefits or Separation Payments; 

(4) to establish reasonable rules, regulations 
and procedures concerning: 

(i) the manner in which and the times and 
places at which applications shall be filed for Benefits 
or Separation Payments, and 

(ii) the form, content and substantiation of 
applications for Benefits or Separation Payments. 

In establishing such rules, regulations and 
procedures, the Company shall give due consideration 
to any recommendations from the Board; 

(5) to designate a location where laid off 
Employees may submit applications for the purpose 
of complying with the Plan requirements; 
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(6) to establish appropriate procedures for 
giving notices required to be given under the Plan; 

(7) to establish and maintain necessary 
records; and 

(8) to prepare and distribute, on behalf of the 
Company, information explaining the Plan. 

(b) Company Authority 

Nothing contained in this Plan shall be deemed to 
qualify, limit or alter in any manner the Company's 
sole and complete authotity and discretion to establish, 
regulate, determine, or modify at any time levels of 
employment, hours of work, the extent of hiring and 
layoff, production schedules, manufacturing methods, 
the products and parts thereof to be manufactured, 
where and when work shall be done, marketing of its 
products, or any other matter related to the conduct of 
its business or the manner in which its business is to be 
managed or carried on, in the same manner and to the 
same extent as if this Plan were not in existence; nor 
shall it be deemed to confer either upon the Union or 
the Board any voice in such matters. 

(c) Named Fiduciary 

The Investment Funds Committee of the Company's 
Board of Managers shall be named fiduciary with 
respect to the Plan except as set forth below. The 
Investment Funds Committee may delegate authority 
to carry out such of its responsihilltles, as il deems 
proper to the extent permitted by the Employee 
Retirement Income Security Act of 197 4. General 
Motors Investment Management Corporation 
(GMIMCo) is the Named Fiduciary of this Plan for 
purposes of investment of Plan assets. 

41 



Art.Vl,2 

Section 2. Board of Administration of the Plan 

(a) Composition and Procedure 

(1) There shall be established a Board of 
Administration of the Plan consisting of 6 members, 
3 of whom shall be appointed by the Company 
(hereinafter referred to as the Company members) 
and 3 of whom shall be appointed by the Union 
(hereinafter referred to as the Union members). Each 
member of the Board shall have an alternate. In the 
event a member is absent from a meeting of the Board, 
the member's alternate may attend, and, when in 
attendance, shall exercise the powers and perform the 
duties of such member. Either the Company or the 
Union at any time may remove a member appointed 
by it and may appoint a member to fill any vacancy 
among the members appointed by it. The Company 
and the Union each shall notify the other in writing of 
the members respectively appointed by it before any 
such appointment shall be effective. 

a 

(2) The members of the Board shall appoint 
an lmp,,rtial Chairman, who shall serve until requested 
in writmg to resign by 3 members of the Board. If the 
members of the Board are unable to agree upon a 
Chainnan, the Umpire under the Collective Bargaining 
Agreement shall make the appointment; provided, 
however, that the Company and the Union members 
may, by agreement, request such Umpire to serve as 
the Impartial Chairman of the Board. The Impartial 
Chairman shall be considered a member of the Board 
and shall vote only in matters within the Board's 
authority to determine which the other members of the 
Board shall have been unable to dispose ofby majority 
vote, except that the Impartial Chairman shall have no 
vote concerning determinations made in connection 
with Section l(b)(ll) of Article I (contrary to intent of 
Plan). 
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(3) At least 2 Union members and 2 Company 
members shall be required to be present at any 
meeting of the Board in order to constitute a quorum 
for the transaction of business. At all meetings of the 
Board the Company members shall have a total of 3 
votes and the Union members shall have a total of 3 
votes, the vote of any absent member being divided 
equally between the members present appointed by 
the same party. Decisions of the Board shall be by a 
majority of the votes cast. 

(4) Neither the Board nor any Local 
Committee shall maintain any separate office or staff, 
but the Company and the Union shall be responsible 
for furnishing such clerical and other assistance as 
its respective member of the Board and any Local 
Committee shall require. Copies of all appeals, reports 
and other documents to be filed with the Board 
pursuant to the Plan shall be filed in duplicate, with 
1 copy to he sent to the Company members at the 
address designated by them and the other to be sent to 
the Union members at the address designated by them. 

(b) Powers and Authority of the Board 

(1) It shall be the function of the Board to 
exercise ultimate responsibility for determining 
whether an Employee is eligible for a Benefit or 
Separation Payment under the terms of the Plan, and, 
if so, the amount of the Benefit or Separation Payment 

The Board shall be presumed conclusivelyto 
have approved any initial determination by the 
Company unless the determination is appealed as set 
forth in Section 3(b) of Article V. 

(2) The Board shall be empowered and 
authorized and shall have jurisdiction to: 
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(i) hear and determine appeals by 
Employees; 

(ii) obtain such information as the Board 
shall deem necessary in order to determine such 
appeals; 

(iii) prescribe the form and content of 
appeals to the Board and such detailed procedures 
as may be necessary with respect to the filing of such 
appeals; 

(iv) direct the Company to pay Automatic 
Short Week Benefits or to pay other Benefits or 
Separation Payments pursuant to determinations made 
by the Local Committee or the Board; 

(v) prepare and distribute, on behalf of the 
Board, information explaining the Plan; 

(vi) rule upon disputes as to whether any 
Short Work Week resulted from an act of God, defined as 
an occurrence or circumstance directly affecting a 
Company Plant or Plants which results from natural 
causes exclusively and is in no sense attributable to 
human negligence, influence, intervention or control; 
the result solely of natural causes and not of human 
acts; and 

(vii) perform such other duties as are 
expressly conferred upon it by the Plan. 

a 

(3} In ruling upon appeals, the Board shall 
have no authority to waive, vary, qualify, or alter in any 
manner the eligibility requirements set forth in the Plan, 
the procedure for applying for Benefits or Separation 
Payments as provided for therein, or any other provision 
of the Plan; and shall have no jurisdiction other than to 
determine, on the basis of the facts presented and in 
accordance with the provisions of the Plan: 
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(i) whether the first stage appeal and the 
appeal to the Board were made within the time and in 
the manner specified in Section 3(b) of Article V; 

(Ii) whether the Employee is eligible for 
the Benefit or Separation Payment claimed and, if so; 

(iii) the amount of any Benefit or 
Separation Payment payable; and 

(iv) whether a protest of an Employee's 
State System Benefit by the Company is frivolous. 

(4) The Board shall have no jurisdiction to act 
upon any appeal filed after the applicable time limit or 
upon any appeal that does not comply with the Board­
established procedures. 

(5) The Board shall have no power to 
determine questions arising under the Collective 
Bargaining Agreement, even though relevant to the 
issues before the Board. All such questions shall be 
determined through the regular procedures provided 
therefor by the Collective Bargaining Agreement, and 
all determinations made pursuant to the Agreement 
shall he accepted by the Board. 

(6) Nothing in this Article shall be deemed to 
give the Board the power to prescribe in any manner 
internal procedures or operations of either the 
Company or the Union. 

(7) ThP. Board shall provide for a Loc-11 
Committee at each Plant of the Company to handle 
appeals from determinations as provided in Section 
3(b)(l) of Article V, except determinations made in 
connection with Section l(b)(ll) of Article I (contrary 
to intent of Plan). 
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(i) The Local Committee shall be 
composed of any 1 member of the Layoffs and 
Unemployment Center designated by the Company 
members of the Board and any 1 Union Benefit 
Representative or Alternate Union Benefit 
Representative, assigned to that Plant location, 
designated by the Union members of the Board. 
Appointments to the Local Committee shall become 
effective when the members' names are exchanged in 
writing between the GM Department of the Union and 
the Employee Benefits Staff of the Company. Either 
the Company or Union members of the Board may 
remove a Local Committee member appointed by 
them and fill any vacancy among the Local Committee 
members appointed by them. 

(ii) Any individual appointed by the 
Union as a member of a Local Committee shall be an 
Employee having Seniority at the Plant where, and at 
the time when, the Employee is to serve as a member 
of the Local Committee. 

(iii) In addition to their regularly appointed 
Local Committee member, the Union members of the 
Board may name 1 additional Employee, who qualifies 
under (ii} above, as an alternate Local Committee 
member to serve during temporary specified periods 
when a Local Committee member is absent from the 
Plant during scheduled working hours and unable to 
serve on the Committee. The Company members of 
the Board may also name 1 alternate Local Committee 
member to serve during temporary specified periods. 
The alternate Local Committee member may serve on 
the Local Committee when the party desiring the 
alternate Local Committee member to serve gives 
notice, locally, to the other party of such temporary 
service and the period thereof. 
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(iv) All Local Committee members must 
be present at any meeting in order for the Local 
Committee to transact business. Each Local 
Committee member shall have 1 vote and decisions of 
the Local Committee shall be unanimous. 

(8) The Board shall have full power and 
authority to administer the Plan and to interpret its 
provisions. Any decision or interpretation of the 
provisions of the Plan shall be final and binding upon 
the Company. the Union. the Employees and any other 
claimants under the Plan, and shall be given full force 
and effect. subject only to an arbitrary and capricious 
standard of review. 

Section 3. Determination orDependents 

In determining an Employee's Dependents for 
purposes of Regular Benefit determinations, the 
Company (and the Board) shall be entitled to rely 
upon relevant information on file with the company. 
If an Employee establishes that he or she has a greater 
number of Dependents than indicated by the 
information used, such Dependents will be recognized 
for this Plan. 

Section 4. To Whom Benefits and Separation 
Payments Are Payable in Certain 
Conditions 

Benefits and Separation Payments shall be payable 
only to the eligible Employee except that if the Board 
shall find that the Employee is deceased or is unable 
to manage affairs for any reason, any Benefit or 
Separation Payment payable to the Employee shall be 
paid to the Employee's duly appointed legal 
representative. if there be one. and. if not. tothe 
spouse, parents, children, or other relatives or 
dependents of the Employee as the Board in its 
discretion may determine. Any Benefit or Separation 
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Payment so paid shall be a complete discharge of any 
liability with respect to such Benefit or Separation 
Payment In the case of death, no Benefit shall be 
payable with respect to any period following the last 
day of layoff immediately preceding the Employee's 
death. 

Section 5. Nonalienation of Benefits and 
Separation Payments 

Except as otherwise provided under Article VIII, 
Section 4 of this Plan, no Regular Benefit, Leveling 
Week Benefit, or Alternate Benefit or Separation 
Payment shall be subject in any way to alienation, sale, 
transfer, assignment, pledge, attachment, 
garnishment, execution or encumbrance of any kind 
other than an Authorization for Check-Off of Dues, and 
any attempt to accomplish the same shall be void. In 
the event that the Board shall find that such an 
attempt has been made with respect to any such 
Benefit or Separation Payment due or to become due 
to any Employee, the Board in its sole discretion may 
terminate the interest of the Employee in such Benefit 
or Separation Payment and apply the amount of such 
Benefit or Separation Payment to or for the benefit 
of the Hmplo_yee, the Employee's spouse, parents, 
children, or other relatives or dependents as the Board 
may determine, and any such application shall be a 
complete discharge of all liability with respect to such 
Benefit or Separation Payment 

a 

Section 6. Applicable Law 

The Plan and all rights and duties thereunder shall be 
governed, construed and administered in accordance 
with the laws of the State of Michigan, except that the 
eligibility of an Employee for, and the amount and 
duration of, State System Benefits shall be determined 
in accordance with the state laws of the applicable 
State System. 
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ARTICLE VII 

FINANCIAL PROVISIONS AND REPORTS 

Section 1, Establishment of Fund 

NOT APPLICABLE 

Section 2. Funding 

(a} General 

As of the effective date of the 2011 amendments 
to this Plan, all Company contribution provisions and 
requirements under the 2007 SUB Plan shall cease and 
no further contributions as previously required shall 
be placed into the trust Fund. Company funds, shall be 
used to pay Regular Benefits, Transition Support 
Program Benefits, Automatic Short Week Benefits and 
Separation Payments due and payable under this Plan. 

(b) Funding Level 

The Company will provide Company funds at a 
level sufficient to pay the Regular Benefits. Transition 
Support Program Benefits, Automatic Short Week 
Benefits and Separation Payments then due and 
payable including 

(1) any FICA and FUTA tax amounts payable by 
the Company, and also including; 

(2) an amount equal to the Regular Benefits 
paid to laid off Employees covered by the Extended 
SU Benefits Idled Plants Letter Agreement attached to 
this Plan. 
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(c) Combined JOBS/SUB Maximum Financial 
Liability Cap 

Any amounts determined under Section 2(b) above 
(excluding any FICA and FUTA tax amount paid by the 
Company), plus the amount of all Automatic Short Week 
Benefits and payments under the Letter Agreements 
attached to this Plan paid by the Company, are subject 
to, and limited by, in the aggregate, the Combined 
JOBS/SUB Maximum Financial Liability Cap of $4.147 
billion as applicable to the SUB Plan, plus (1) the weekly 
amounts previously determined under subparagraph 
2(b)(2) of this Section above and (2) any additional 
amount (not to exceed $447 million) generated by the 
formula under Section 3(d) of this Article VII. If the 
SUB Maximum Financial Liability Cap (1) as adjusted by 
any amount shifted between the JOBS and SUB 
Maximum Financial Liability Caps, (2) plus the weekly 
amounts as determined under subparagraph 2(b)(2) 
of this Section above, and (3) including any additional 
amount generated by the formula (which cannot exceed 
$447 million) under Section 3(d) of this Article VII.is 
exhausted during the term of this Agreement, the 
provisions of the 1987 SUB Plan will be reactivated. 

(d) If the Company at any time shall be required 
to withhold any amount from any Regular Benefits by 
reason of any federal, state or local law or regulation, 
the Company shall have the right to charge such 
amount against the amount of the Combined JOBS/ 
SUB Maximum Financial Liability Cap as defined 
under Section (c) above. 

Section 3. Liability 

(a) The provisions of these Articles I through IX, 
together with the provisions of any Alternate Bene lit 
plans established and maintained pursuant to this 
Plan, constitute the entire Plan. The provisions of this 
Article express each and every obligation of the 

a so 



) 

a 

Art. VII, 3(a) 

Company with respect to the financing of the Plan and 
providing for Benefits and Separation Payments. 

(b) Exceptasotherwisemay be required bythe 
Employee Retirement Income Security Act of 1974, 
the Board, the Company, and the Union, and each of 
them, shall not be liable because of any act or failure 
to act on the part of any of the others, and each is 
authorized to rely upon the correctness of any 
information furnished to it by an authorized 
representative of any of the others. 

(c) Notwithstanding the above provisions, 
nothing in this Section shall be deemed to relieve any 
person from liability for willful misconduct or fraud. 

(d) The Company's total financial liability for the 
cost of the SUB Plan, includes the payment of Regular 
Benefits, Transition Support Program Benefits, 
Automatic Short Week Benefits, Separation Payments 
and payments under the Letter Agreements attached to 
this Plan paid by the Company. The Company's liability 
shall be limited to the amount of the SUB Maximum 
Financial Liability Cap, plus the weekly amounts 
previously determined under Section 2(b)(2) of this 
Article. Such Cap shall be established at $1.936 billion 
on the effective date of this Agreement If and when 
that amount is spent, the Company's total remaining 
financial liability during the term of the Agreement 
shall be equal to the greater of (a) the average monthly 
expenditure up to that point in the Agreement or 
(b) the average monthly expenditure for the 12 full 
months immediately prior thereto, times the lesser 
of (a) the number of months, and fraction thereof, 
remaining until expiration of the Agreement, or (b) 
12. Notwithstanding the foregoing, the Company's 
total remaining financial liability after such calculation 
shall not exceed $447 million, except as modified 
by the provisions of the letter agreement regarding 
"Exhaustion of SUB Cap", attached to this Plan. 
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The parties will monitor funding on a regular 
basis and if it appears that the Combined JOBS/ SUB 
Maximum Financial Liability Cap, as related to the 
SUB Plan, will be reached before the end of the 
Agreement, the parties, by mutual agreement, will 
have the prerogative to shift funds from JOBS to SUB 
or SUB to JOBS and/or to reduce the amount or 
duration of SUB to provide for an equitable means for 
distribution of the Company's remaining obligations. 

a 

Section 4. No Vested Interest 

NOT APPLICABLE 

Section 5. Company Reports 

(a) Not later than the third Tuesday following the 
first Monday of each month the Company shall furnish a 
statement to the Union showing: 

(1) Benefits and Separation Payments Paid 

(i) Leveling Week Benefits; 

(ii) The number and amount of Regular 
Benefits paid during each week of the preceding month 
to Employees who were on volume related layoffs; 

{iii) The number and amount of Regular 
Benefits paid during each week of the preceding month 
to Employees who were on non- volume related layoffs 
reported separately for Continuing SUBenefits, Idled 
PlantSUBenefits and Other; 

(iv) The number and amount of Separation 
Payments paid during each week of the preceding 
month. 
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(v) The amount of Transition Support 
Program Benefits paid during the preceding month to 
employees; 

(vi) The number and amount ofTransition 
Support Program Lump Sum payments issued during 
the preceding month; 

(2) Automatic Short Week Benefits Paid 

The number and amount of Automatic Short 
Week Benefits, if any, paid during each Week of the 
preceding month; 

(3) Employment Levels 

The number of Employees on active status, the 
number of Employees on temporary layoff status, and 
the number of Employees on permanent layoff status 
as of the beginning of the preceding month. 

(4) SUBCap 

A summary of charges and credits to the SUB 
Maximum Financial Liability Cap for the preceding 
month. 

(S) Compensated Hours 

The total number of hours for which Employees 
received pay from the Company during each week of 
the preceding month. 

(b) Annually, the Company shall furnish to the 
Union a statement, certified by a qualified independent 
firm of certified public accountants selected by the 
Company, verifying the accuracy of the information 
furnished by the Company for the preceding year. 
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(c) The Company shall furnish annually to each 
Employee who received Benefits or a Separation 
Payment, or both, during the year a statement showing 
the total amount received and any amount of tax 
withheld therefrom. 

(d} On or before April 30 of each year, the 
Company shall furnish to the Union a statement 
showing the number of Employees receiving Regular 
Benefits during the preceding year. 

(e) The Company will comply with reasonable 
requests by the Union for other statistical information 
on the operation of the Plan which the Company may 
have compiled. 

Section 6. Cost of Administering the Plan 

(a) Expense of the Board 

The compensation of the Impartial Chairperson, 
which shall be in such amount and on such basis as may 
be determined by the other members of the Board, 
shall be shared equally by the Company and the Union. 

Reasonable and necessary expenses of the Board for 
forms and stationery required in connection with the 
handling of appeals shall be borne by the Company. 
The Company members and the Union members of the 
Board and of Local Committees shall serve without 
compensation. 

a 

(b) Costa/Recovery 

The Company shall be authorized to receive 
payments from a Board of Administration approved 
collection agency employed to recover Plan 
overpayments. The Company shall be authorized to 
pay reasonable fees to the collection agency for 
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services rendered. A summary of payments received 
and fees paid shall be provided to the Company and 
the Union by the agency. 

Section 7. Benefit and Separation Payment Drafts 
Not Presented 

If a Benefit or Separation Payment is payable under 
the Plan and the amount of such Benefit or Separation 
Payment is not claimed by the appropriate employee 
within a period of 2 years from the date of issuance, the 
funds are forfeited by the employee. 

ARTICLE VIII 
MISCELLANEOUS 

Section 1. General 

( a) Purpose of Plan 

It is the purpose of this Plan in respect to payment 
of Regular Benefits, Transition Support Program 
Benefits and Separation Payments to supplement State 
System Benefits and not to replace or duplicate them. 

(b) Receipt of Benefits and Separation Payments 

Neither Regular Benefits, Transition Support 
Program Benefits or Separation Payments paid under 
the Plan shall be considered a part of any Employee's 
wages for any purpose ( except as Separation Payments, 
paid under Article IV, Section l(a) and l(b), and 
certain Benefits, as determined by the Internal 
Revenue Service, are treated as if they were "wages" 
for purposes of the Federal Insurance Contributions 
Act Tax, the Federal Unemployment Tax, and the 
Collection of Income Tax at Source of Wages, under 
Subtitle C of the Internal Revenue Code). No person 
who receives any Regular Benefit, Transition Support 
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Program Benefit or Separation Payment shall for that 
reason be deemed an employee of the Company 
during such period. 

Section 2. Alternate Benefit 

With respect to any state In which Supplementation is 
not permitted, the parties shall endeavor to negotiate 
an agreement establishing a plan for Alternate Benefits 
not inconsistent with the purposes of the Plan. Any 
agreement so reached shall not apply to an Employee 
who is ineligible to receive a State System Benefit only 
for one or more of the reasons stated in Section 1 (b) 
of Article I of the Plan. Such Employee, if otherwise 
eligible, may apply for and receive a Regular Benefit 
or Transition Support Program Benefit under the Plan. 
Automatic Short Week Benefits will be payable to 
eligible Employees in such state. 

Section 3. Amendment and Termination of the Plan 

(a) So long as the Collective Bargaining 
Agreement of which this Supplemental Unemployment 
Benefit Plan as amended is a part shall remain in 
effect, the Plan shall not be amended, modified, 
suspended or terminated, except as may be proper 
or permissible under the terms of the Plan or the 
Collective Bargaining Agreement 

Upon the termination of the Collective Bargaining 
Agreement, the Company shall have the right to 
continue the Plan in effect and to modify, amend, 
suspend or terminate the Plan, except as may be 
otherwise provided in any subsequent Collective 
Bargaining Agreement between the Company and the 
Union. 

(b) Upon any termination of the Plan, the Plan 
shall terminate in all respects. 
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Section 4. Recovery of Other Benefit Plan or 
Program Overpayments 

The Company, shall make an appropriate deduction or 
deductions from any future benefit payments payable 
to the Employee under this Plan for the purpose of 
recovering overpayments made to the Employee under 
any General Motors employee benefit plan. Amounts 
so deducted shall be remitted by the Company to 
the applicable benefit plan. The Company, by such 
remittance, shall be relieved of any further liability 
with respect to such payments. 

As used herein: 

ARTICLE IX 
DEFINITIONS 

(1) "Active Employment Roll" -An Employee shall 
be deemed to be on the Active Employment Roll: 

(a) while in Active Service, 

(b) while on an authorized vacation, 

(c) while on an authorized leave of absence 
( other than a sick leave) which is limited, when issued, 
to 90 days or less, 

(d) during the first 90 days on a sick leave of 
absence, 

(e) during the first 120 calendar days on a 
temporary layoff, 

(f) while on a disciplinary layoff, or 
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(g) while absent without leave up to 10 
calendar days from the Employee's last day worked; 
provided, however, that solely with respect to the 
provisions of Article IV, Section l(c) (eligibility for a 
Separation Payment}, an Employee also shall be 
deemed to be on the Active Employment Roll while on 
strike; 

a 

(2) "Active Service" - An Employee is in Active 
Service in any Pay Period for which the Employee 
draws pay; 

(3) "Bargaining Unit" means a unit ofEmployees 
covered by the Collective Bargaining Agreement; 

(4) "Base Hourly Rate" (excluding cost-of- living 
allowance and all other premiums and bonuses of any 
kind) means: 

(a) with respect to a Regular Benefit or 
Separation Payment, the Employee's straight-time 
hourly rate on the Employee's last day of work in the 
Bargaining Unit; except, that if the Employee: 

(i) had a higher straight-time hourly rate 
in 1 or more specified Bargaining II nits at any time 
during the 13 consecutive Pay Periods ending with 
the Pay Period which includes the Employee's last 
day worked (hereinafter referred to as the 13 Week 
Period), Base Hourly Rate shall be such higher rate; or 

(11) worked on incentive or piece work in 
at least 4 Pay Peliods in 1 or more specified Bargaining 
Units during the 13 Week Period, Base Hourly Rate 
shall be the Employee's average earned hourly rate 
for the last 4 Pay Periods worked in the Bargaining 
Unit(s) and for which the Employee had any incentive 
earnings or, if higher, the Employee's average earned 
hourly rate for the first 4 Pay Periods worked in the 
Bargaining Unit(s) and for which the Employee had 
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any incentive earnings during the 13 Week Period; 
provided, however, that if it is established that during 
the 13 Week Period the Employee worked in less than 
4 Pay Periods but during each such Pay Period worked 
on incentive or piece work, the Employee's Base 
Hourly Rate shall be the Employee's average earned 
hourly rate for such Pay Periods. Such average earned 
hourly rate shall be computed by dividing the 
Employee's total straight- time hourly earnings 
( excluding any premiums or bonuses of any kind) for 
all hours worked during the applicable 4 Pay Periods 
by the total number of straight-time hours worked 
during such Pay Periods; provided, however, that with 
respect to Employees permanently laid off on or after 
November 1, 1987 in Plant Closing situations, the 
applicable "13 Week Period" will be lengthened to a 
"52 Week Period" (52 consecutive Pay Periods ending 
with the Pay Period which includes the Employee's last 
day worked); 

(b) with respect to an Automatic Short Week 
Benefit, the highest straight-time hourly rate paid the 
Employee in the Bargaining Unit during the Pay 
Period in which the Short Work Week occurs; and, for 
an Employee who worked on incentive or piece work 
at any time during the Pay Period in which the Short 
Work Week occurs, the average straight-time hourly 
earned rate for the Employee's last Pay Period worked 
in the Bargaining Unit immediately preceding the 
Week in which the Short Work Week occurs; 

(c) the Base Hourly Rate determined under (a) 
or (b) above, shall be adjusted to include: 

(i) the amount of any applicable cost-of-
living allowance in effect with respect to the Week for 
which the Benefit is paid, and, for a Separation 
Payment, any such allowance in effect with respect to 
the last day worked for the Company; and 
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(ii) with respect to Benefits, the amount of 
any wage increase, if any, provided for in Paragraph 
98(a) of the Collective Bargaining Agreement 
which became effective (pursuant to the Collective 
Bargaining Agreement) after the day or period used to 
establish the Employee's Base Hourly Rate. lnsuch 
event the amount of increase shall be the amount 
applicable to the job classification in which the 
Employee worked either on the day, or the last day 
of the period, for which the Employee's Base Hourly 
Rate was determined under (a) or (b) above. The Base 
Hourly Rate adjustment due to the increase shall be 
effective with respect to Benefits which may be payable 
for and subsequent to the Week in which such increase 
became or becomes effective; 

a 

(5) "Benefit" means a Regular Benefit, an 
Automatic Short Week Benefit, an Alternate Benefit, a 
Transition Support Program Benefit, or any or all 4, as 
indicated by the context: 

(a} "Alternate Benefit" means the benefit 
payable to an eligible Employee, in certain 
circumstances, in a State which does not permit 
Supplementation; 

(b) "Automatic Short Week Benefit" means the 
benefit payable to an eligible Employee for a Short 
Work Week; 

(c) "Leveling Week Benefit" means the Regular 
Benefit payable to an eligible Employee for all or 
part of a Week because, with respect to the Week, the 
Employee was serving a State System "waiting week" 
and during such Week or part thereof the Employee 
was temporarily laid off out of line of Seniority pending 
an adjustment of the work force in accordance with the 
terms of the Collective Bargaining Agreement; 
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(d) "Regular Benefit" means the benefit 
payable to an eligible, Traditional or In-Progression 
Employee, for a Week of layoff in which the Employee 
performed no work for the Company and for which 
the Employee received no jury duty pay, bereavement 
pay or military pay from the Company, or for which 
the Employee received holiday pay from the Company 
if the Employee was not eligible for an Automatic 
Short Week Benefit forsuch Week; 

(e) "Transition Support Program Benefit" 
means the benefit payable to an eligible, Traditional 
or In-Progression Employee, for a qualifying week of 
indefinite layoff, after the Employee's Regular Benefit 
eligibility has been exhausted. 

(6) "Board" means the Board of Administration 
under the Plan; 

(7) "Collective Bargaining Agreement· means the 
currently effective collective bargaining agreement 
between the Company and the Union which 
incorporates this Plan by reference; 

(8) "Combined JOBS/SUB Maximum Financial 
Liability Cap" means the amount available for JOBS 
and SUB benefits as described under Article VII, 
Section 2(c); 

(9) "Company" or "Corporation" means General 
Motors Company; 

(10) "Compensated or Available Hours" for a Week 
shall be the sum of: 

(a) all hours for which an Employee receives 
pay from the Company (excluding pay in lieu of 
vacation) with each hour paid at premium rates to be 
counted as 1 hour; plus 
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(b) all hours scheduled for or made available 
to the Employee by the Company but not worked after 
having been given reasonable notice (including as full 
work days any period on leave of absence, or excused 
or unexcused absence); provided, however, if the hours 
made available but not worked were: 

a 

(i) straight-time hours, in accordance 
with Paragraph (84) of the Collective Bargaining 
Agreement, which the Employee had an option to 
refuse under a Local Seniority Agreement or which the 
Employee could refuse without disqualification under 
Section 3(b)(3) of Article I, or 

{II) overtime hours which the Employee 
was prohibited from working due to written restrictions 
concerning the number of hours that the Employee 
could work on a given day or in a given Week, imposed 
by the Employee's personal physician and concurred in 
by the Plant Medical Director, such hours are not to be 
considered as hours made availahle by the Company; 
plus 

(c) all hours not worked by the Employee 
because of any of the reasons disqualifying the 
Employee from receiving a Benefit under subsections 
3(b)(2) and 3(b) (4) of Article I; plus 

(d) all hours not worked by the Employee 
which are in accordance with a written agreement 
between Local Management and the Shop Committee 
or which are attributable to absenteeism of other 
Employees; plus 

(e) with respect to a Part-Time Employee,or 
an Employee on a three-shift operation on which less 
than 8 hour shifts of work are scheduled, or an 
Employee on any shift of work on which less than 40 
hours of work per Week are regularly scheduled, a 
number of hours equal to the difference between such 
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Employee's regularly compensated hours during a 
Work Week and 40. 

Compensated or Available Hours will exclude 
any hours of overtime that are either worked or made 
available subsequent to a layoff of Employees during 
the Week, unless notice of intent to work overtime has 
been given to Employees by the Company prior to the 
layoff. Notice of intent to work overtime shall include 
without limitation either notice of the overtime schedule 
which would be applicable to the Employee or an offer 
of work to the Employee. 

(11) "Dependent" means a spouse or a person 
defined as a dependent under the Internal Revenue 
Code; 

(12) NEmployee" means an hourly-rate employee 
in a Bargaining Unit covered by the Plan. including 
Full-Time Temporary Employees as defined under the 
provisions of the 2023 National Agreement between 
the UAW and General Motors LLC in Attachment B to 
Appendix A Re: Workforce Composition; 

"Part-Time Employee" means an hourly-rate 
employee in the Bargaining Unit, excluding Employees 
on three-shift operations on which less than 8 hour 
shifts of work are scheduled, who. on a regular and 
continuing basis, performs jobs having definitely 
established working hours, but the complete 
performance of which requires fewer hours of work 
than the regular Work Week, provided that the services 
of such employee are normally available for at least 
half of the employing unit"s regular Work Week; 

The term "Employee" shall not include contract 
employees, bundled services employees, consultants, 
or other similarly situated individuals, individuals 
who have represented themselves to be independent 
contractors, or employees of a domestic subsidiary of 
the Company except as their participation in this Plan 
is approved by the Company Board of Managers for 
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inclusion and as specifically identified on Appendix A 
to this Plan. 
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The following classes of individuals are ineligible to 
participate in this Plan, regardless of any other Plan 
terms to the contrary, and regardless of whether the 
individual is a common-law employee of the Company: 

a 

(a) Any individual who provides services to the 
Company where there is an agreement with a separate 
company under which the services are provided. 
Such individuals are commonly referred to by the 
Company as "contract employees" or "bundled-services 
employees'~ 

(b) Any individual who has signed an independent 
contractor agreement, consulting agreement, or other 
similar personal service contract with the Company; 

(c) Any individual who both (a) is not included 
in any represented bargaining unit and (b) who the 
Company classifies as an independent contractor, 
consultant, contract employee, or bundled-services 
employee during the period the individual is so 
classified by the Company. 

The purpose of this provision is to exclude from 
participation all persons who may actually be common­
law employees of the Company, but who are not paid 
as though they were employees of the Company, 
regardless of the reason they are excluded from the 
payroll, and regardless of whether that exclusion is 
correct. 

(13) "Fund" means to pay Benefits and Separation 
Payments from company assets. 

(14-) "Good Cause" for failure to report to work on 
the date scheduled pursuant to a Company job offer or 
for refusing to interview or failing to appear for an 
interview or related physical examination is deemed 
to exist if there is a justifiable reason, determined in 
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accordance with a standard of conduct expected of an 
individual acting as a reasonable person in light of all 
the circumstances. Justifiable reasons include, but are 
not limited to, the following: 

(a) Acts of God that prevent an individual 
from reporting on the date scheduled for work or for 
a Company employment interview or related physical 
examination; 

(b) Personal physical incapacity; 

(c) Death occurring in the Employee's 
immediate family which would have otherwise been 
covered as bereavement time under the Collective 
Bargaining Agreement if the Employee were at work 
in the Bargaining Unit; and 

(d) Jury duty. 

(15) "local Committee" means the Committee 
established by the Board with respect to each Plant 
or Plants to handle Employee appeals from Company 
determinations; 

(16) "Plan" means the amended Supplemental 
Unemployment Benefit Plan as set forth in this Exhibit D-
1; 

(17) "Plant" means a location or locations in, or 
out of, which an Employee works; 

(18) "Plant Closing" means the permanent 
discontinuance (or an indefinite long-term 
discontinuance without a projected date of resumption) 
of total production operations at a Company plant 
constituting a local Bargaining Unit; 

(19) ''Seniority" means seniority status under the 
Collective Bargaining Agreement; 

65 



) 

Art. IX, (19)10) 

(a) #Break in Seniority" means any break in or 
loss of Seniority pursuant to the Collective Bargaining 
Agreement; 

a 

(b) "Years (or Year) of Seniority" means for all 
purposes of this Plan and for those purposes only, the 
longest Seniority an Employee has in any Bargaining 
Unit except that in determining an Employee's 
"longest Seniority", if the Employee has Seniority ( or 
if, while on the Active Employment Roll, acquires 
Seniority) in a Bargaining Unit at the time Seniority 
is broken in another Bargaining Unit under the time 
for time provisions of the Collective Bargaining 
Agreement or because the Employee refuses recall at 
such other Bargaining Unit, or if Seniority is broken in 
a Bargaining Unit because the Employee quits to 
respond to recall to another Bargaining Unit, or 
because the Employee quits to accept placement as a 
journeyman/woman in another Bargaining Unit where 
the Employee has completed an apprentice training 
program, or the Employee's Seniority is adjusted due 
to time spent in a salaried position, such lost Seniority 
shall be included in "Years of Seniority"; 

(20) #Separation Payment" means a lump-sum 
amount payable to an eligible person by reason of 
qualified layoff and certain separations from the 
Company; 

(21) "Short Work Week" means a Work Week during 
which an Employee has less than 40 Compensated or 
Available Hours and (a) during which the Employee 
performs some work for the Company or (b) for which 
the Employee receives some jury duty pay, 
bereavement pay or military pay from the Company, or 
(c) for which the Employee receives only holiday pay 
from the Company and, for the immediately preceding 
Week, either received an Automatic Short Week 
Benefit or had 40 or more Compensated or Available 
Hours; 
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(22) "State System"means any system or program 
established pursuant to any state or federal law for 
paying benefits to persons on account of their 
unemployment under which a person's eligibility for 
benefit payments is not determined by application 
of a "means" or "disability" test. State System also 
includes: 

(a) any system or program established by law 
to supplement, replace or extend the benefits available 
under any state or federal laws for paying benefits to 
persons on account of their unemployment (such as 
the Trade Readjustment Allowance provided under 
the Federal Trade Expansion Act of 1962, as amended, 
and the Trade Act of 1974), or 

(b) any such system or program established 
for the primary purpose of education or vocational 
training where such programs may provide for training 
allowance; 

"State System Benefit" means an unemployment 
benefit payable under a State System, including any 
dependency allowances and training allowances 
but excluding any allowance for transportation, 
subsistence, equipment or other cost of training and 
excluding any "Back-to-Work" payment for a week 
made, in addition to the regular State System Benefit 
otherwise payable for such week, to an Employee who 
has been on layoff for a prescribed number of weeks 
and returns to full-time work within a prescribed 
period, and also shall mean a lost time benefit which an 
Employee received undP.r a Workers' Compensation 
law or other law providing benefits for occupational 
injury or disease, while not totally disabled and while 
ineligible for a sickness and accident benefit under the 
Life and Disability Benefits Program. If an Employee 
receives a Workers' Compensation benefit while 
working full-time and a higher Workers' Compensation 
benefit while on layoff from the Company, only the 
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amount by which the Workers' Compensation benefit 
is increased shall be included; 

(23) "Supplementation" means recognition of the 
right of a person to receive both a State System Benefit 
and a Regular Benefit under the Plan for the same 
Week of layoff at approximately the same time and 
without reduction of the State System Benefit because 
of the payment of the Regular Benefit under the Plan; 

(24) "Union· means International Union, United 
Automobile, Aerospace and Agricultural Implement 
Workers of America, UAW; 

(25) 'Week"when used in connection with eligibility 
for and computation of Benefits with respect to an 
Employee means: 

(a) a period of layoff equivalent to a Work 
Week; 

(b) a Work Week for which the total pay 
received or receivable by an Employee from the 
Company (including holiday pay, but not vacation pay 
allowances), and any amount of unearned pay 
computed, as if payable, for hours made available by 
the Company but not worked, (excluding hours not 
worked which the Employee had an option to refuse 
under the Local Seniority Agreement or could refuse 
without disqualification under Section 3(b)(3) of 
Article I) is less than the benefit amount described in 
Article II, Section l(a); or 

(c) aShortWorkWeek; 

"Week of layoff' shall include any such Week; 
provided, however, that if there is a difference between 
the starting time of a Work Week and of a week under 
an applicable State System, the Work Week shall be 
paired with the State System week which corresponds 
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most closely thereto in time; except that if an Employee 
is ineligible for a State System Benefit because of any 
of the reasons set forth in Section 1 (b) of Article I 
(excluding the reasons under item~ (31 and (4) thereof) 
for the entire continuous period of layoff, the week 
under the State System shall be assumed to be the same 
as the Work Week. lfan Employee becomes ineligible 
for a State System Benefit because of the reasons set 
forth in Section 1 (b) of Article I, excluding items (3) 
and (4) thereof, during a continuous period of layoff, 
the week under the State System shall be assumed to 
continue to be, for the duration of the layoff period 
during which the Employee remains so ineligible, the 
7-day period for which a State System Benefit was last 
paid to the Employee during such continuous period 
of layoff. Each Week within a continuous period of 
layoff will not be considered a new or separate layoff. 
Notwithstanding the foregoing provisions of this 
definition, if an Employee is ineligible for a State 
System Benefit because of the reason set forth in item 
(3) of Section 1(b) of Article I, the week under the 
State System shall be assumed to he the 7-day period 
which would have been used by the State System if the 
Employee had applied for a State System Benefit on 
the first day of partial or full layoff in the Work Week 
and had been eligible otherwise for such State System 
Benefit; 

(26) "Week()' After-Tax Pay" means the amount of 
an Employee's Weekly Straight-Time Pay reduced by 
the sum of all federal, state and municipal taxes and 
contributions which would be required to be collected, 
dedur.tPd, or withheld hy the Company from a regular 
weekly wage of such amount if paid to the Employee 
for the last Pay Period worked in the Bargaining Unit; 
provided, however, that any changes (or corrections) in 
the number of an Employee's Dependents that occurs 
(or is made) during a period of layoff will be reflected 
in a redetermination of the amount of the Employee's 
Weekly After-Tax Pay applicable to the Week following 
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the Week in which the Company receives notice of 
such change ( or correction). 

a 

(27) "Week{y Straight-Time Pay" means an amount 
equal to an Employee's Base Hourly Rate (as 
determined for a Regular Benefit) multiplied by 40 (or, 
in the case of a Part-Time Employee, by the number of 
hours the Employee is regularly scheduled to work 
during a Work Week); 

(28) "Work Week" or "Pay Period" means 7 
consecutive days beginning on Monday at the regular 
starting time of the shift to which the Employee is 
assigned, or was last assigned immediately prior to 
being laid off. 
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Manual Transmissions of Muncie, LLC 
{formerly New Venture Gear, Muncie, Indiana) 
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I GENERAL MOTORS LLC 

Date: Oeteber u;, ~Q19.:(A).: 

To: All General Managers 
All Personnel Directors 

Subject: Failure to Work Forty Hours as 
a Consequence of Severe Weather Conditions 
or Riots• SUB Plans 

In general, the following SUB Plan determinations apply 
with respect to a plant shutdown in an area in which 
severe weather conditions or an actual or threatened 
riot have occurred. Attached as a tool to aid in the 
application of this letter is a flow chart Nothing in the 
flow chart changes any terms of this letter. 

1. With respect to a day for which the plant gives 
notification by public announcement or otherwise 
of a shutdown, a SU Benefit shall be paid as provided 
under the Plan to an otherwise eligible laid off 
employee. 

2. With respect to a day during which the plant 
attempts to operate but is forced to shutdown 
because of the absenteeism of employees, and 
forty percent ( 40%) or less of the employees 

) scheduled to report for work on the shift have not , reported to work prior to the shutdown, a 
SUBenefitshall be paid to an otherwise eligible 
employee who reported for work but was sent 
home when the plant suspended operations; 
provided, however, that if the amount of such 
SU Benefit payable plus the pay for hours worked 
on such day equals less than the equivalent of 4 
hours' pay, the employee shall be paid 4 hours' pay 
by the Company for such day (including pay for 
any hours worked) in lieu of such SU Benefit, as 
provided below. In calculating the SU Benefit, 
credit should be taken as Available Hours for any 
period between the 
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a 

starting time of the employee's regular shift and the 
time the employee reported for work. 

(a) An employee who reports for work during the first 
4 hours of the employee's regular shift on a day the 
plant has attempted to operate and subsequently 
shuts down, shall receive a SU Benefit for any hours 
not worked or made available during the period 
between the time the employee reported for work 
and the end of the employee's regular shift; 
provided, however, that if the amount of such 
SUBenefit payable plus the pay for any hours 
worked on such day equals less than the equivalent 
of 4 hours' pay, the employee shall be paid 4 hours' 
pay by the Company for such day (including pay for 
any hours worked) in lieu of such SU Benefit 

With respect to an otherwise eligible employee 
who reports for work during the last 4 hours of 
the employee's regular shift, a SU Benefit shall be 
payable for any hours not worked or made 
available during the period between the time the 
employee reported for work and the end of the 
employee's regular shift and the minimum 4 hours' 
pay provisions shall not apply. 

{b) In addition to the provisions of2(a) above, if 
overtime hours occur during the week in which the 
only day(s) oflayoffis a day on which the plant 
attempted to operate but subsequently shutdown 
due to employee absenteeism, the SU Benefit for an 
otherwise eligible employee shall be calculated 
with respect to the week. The SU Benefit amount, if 
any,plus the pay for any hours worked on such 
day(s) shall be measured against the minimum 4 
hours' pay provision, if applicable, for such day(s ). 

However, if overtime hours occur during a week 
having 2 or more days of layoff, including at least one 
such day on which the plant attempted to operate but 
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subsequently shutdown due to employee 
absenteeism, the overtime hours may only be applied 
to reduce hours of layoff on days other than such 
days on which the plant attempted to operate. 
Consequently, a separate SU Benefit shall be 
calculated for each such day on which the plant 
attempted to operate, and the amount of such 
SU Benefit, if any, plus the pay for any hours worked on 
such day shall be measured against the minimum 4 
hours' pay provision, if applicable. If a SU Benefit is 
payable for such day, it shall be included and paid 
with any SU Benefit otherwise payable 
for the remainder of the week; provided, however, 
that the sum of such SUBenefits cannot exceed the 
SUBenefit, if any, that would otherwise be payable 
under the Plan for the Week. 

(c) A SU Benefit shall not be paid toan employee for a 
day when the plant was attempting to operate if 
such employee failed to report for work at any time 
during such day. The total number of hours of the 
employee's regular shift for such day (8 hours in 
most cases) will be included as hours made 
available but not worked in the calculation of any 
SU Benefit otherwise payable for the week. 

3. With respect to a day during which the plant attempts 
to operate but is forced to shutdown because of the 
absenteeism of employees and more than forty 
percent (40%) of the employees scheduled to report 
for work on the shift have not reported to work prior 
to the shutdown, the facts and circumstances of the 
local situation will be reviewed with the General 
Motors Employee Benefits Staff and a determination 
shall be made by them with respect to any additional 
SU Benefit eligibility beyond the eligibility provided 
under item "2." above. Where no additional 
SUBenefit eligibility is authorized, the provisions and 
procedures under item "2." above will be followed. 
If additional SUBenefit eligibility is authorized the 
following will apply. 
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(a) Employees who report to work at any time during 
their shift shall have all hours worked or paid for 
such day disregarded in calculating Compensated or 
Available Hours for the Week and shall be deemed 
to be on qualified layoff for the shift. 

a 

(b) Employees who did not report for work at any time 
during their shift shall be deemed to have been on 
qualified layoff for all of the day in calculating any 
SUBenefit otherwise payable for the Week 

The minimum 4-hours' pay provisions shall apply 
to all employees who report to work during the 
first four hours of their shift. 

The foregoing SUB Plan determinations with 
respect to a day when the plant attempts to operate 
during severe weather conditions or during an 
actual or threatened riot apply only in situations 
where the plant is subsequently forced to shutdown 
because of employee absenteeism. If the plant shuts 
down early or employees are sent home for any 
reason other than employee absenteeism, eligible 
employees should be paid SU Benefits with respect 
to any period of qualified layoff to which they may 
be entitled under the Plan and the minimum 4 
hours' pay provisions shall not be applicable. 

4. With respect to a day during which the plant 
operates in an area in which severe weather 
conditions or an actual or threatened riot have 
occurred and more than forty percent (40%) of 
employees scheduled to report for work on the shift 
do not report to work at any time during their shift, 
the facts and circumstances of the local situation 
will be reviewed with the General Motors Employee 
Benefits Staff and a determination shall be made 
by them with respect to any SU Benefit eligibility 
for any employee for such day. If the determination 
does not authorize any SU Benefits, then no 
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SUBenefit eligibility will be determined under the 
provisions of this letter. lfa determination is made 
to authorize SU Benefit eligibility for the shift. such 
eligibility and SUBenefit calculation shall be made 
in accordance with item "3." above. 

5. For all instances (1-4), all additional work 
(overtime) offered or performed in a week 
where SU Benefits due to Severe Weather 
have been authorized, will be disregarded in 
the calculation of the benefit regardless of 
when the work was offered. 

In determining whether a plant shall attempt to operate 
during such severe weather conditions or during a riot 
occurring in the plant area, consideration should be 
given to the severity of the condition, actions of other 
employers in the area, and instructions, advice or 
proclamations issued by local or other authorities. 

Employees who are unable to get to work due to a 
"BAN" on driving will be considered on Qualified Layoff 
for 8 hours for the day. "BAN" means that under a 
local law/ordinance which is proclaimed to be in effect 
through a public safety announcement, that persons 
caught driving in a specified area (through which the 
employee had no alternative but to travel to get to work 
on regular shift), may be ticketed, fined and/or jailed. 
Documentation of such public safety announcement is 
required from, or on behalf of, the employee(s} involved. 

It is understood by the parties that the Union's 
agreement with the Company SUB Plan determinations 
to be followed with respect to a plant shutdown in an 
area in which severe weather conditions or an actual 
or threatened riot have occurred, as set forth in this 
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letter, will in no way jeopardize or limit an 
employee's right of appeal under the Plan to any 
such Company determination. 

b 

Very truly yours, 

GENERAL MOTORS LLC 

D. Seett SaAdefHr.MW!i!tlQJ'.filn 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE. AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Terry DittesMidlil.illi..fulQt.!J 
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GENERAL MOTORS LLC 
Oeteher Hi, 2019--CA} 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr . .Mkhl!cl.Lllill!tl1'.1:er-ry-l-) ittes 
Vice President and Director 
General Motors Department 

Subject: Payment of Automatic Short Week 
Benefits and State System Benefits With 
Respect to the Same Week in States 
Using "Flexible" State System Weeks 

Dear Mr. B2Qth0ittes: 

To prevent duplication of benefits for the same period 
oflayoff, Article II, Section 4( c) has been included 
in the Supplemental Unemployment Benefit Plan 
which requires an Employee to repay part or all of an 
Automatic Short Week Benefit paid to the Employee 
for one or more days ofa Week for which the Employee 
receives a State System Benefit. 

Should a problem develop in applying this provision to 
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an individual case the parties agree to modify the effect 
of its application as far as is necessary to achieve equity 
for the Employee consistent with the purpose, structure, 
and basic provisions of the Plan. 

Very truly yours, 

GENERAL MOTORS LLC 

Michael o. Perez 
Q. Scatt Sandefur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE. AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael ). BoothTeri=y Dittes 
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GENERAL MOTORS LLC 

Qeteber Hi, 2Q19.QJ: 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael I, BoothTerry &;littes 
Vice President and Director 
General Motors Department 

Dear Mr. HQQt)illtttt!s: 

During the 1973 negotiations the parties discussed 
situations wherein certain Employees have claimed 
earnings from other employers for purposes of 
establishing SU Benefit eligibility under the provisions of 
Article I, Section 1(b)(3) of the SUB Plan. Such earnings 
have been suspected to be amounts not resulting from 
bona fide employment. 

The parties agree that SUBenefit eligibility under the 
provisions of Article I, Section l(b )(3) requires bona 
fide earnings received for bona fide employment. 
Therefore, in accordance with Article V, Section l(b) of 
the Plan, an Employee who invokes Article I, Section 
l(b )(3) in support of the Employee's application for 
a Regular Benefit for a Week will be required, as a 
condition of eligibility for such Benefit, to submit 
evidence establishing that the Employee's pay for 
services rendered during that Week resulted from 
bona fide employment Such evidence may include, 
but is not limited to, a statement from the employer 
showing information concerning the number of hours 
of work performed, a description of such work, the 
location and the rate of pay for the job. If further 
investigation is deemed necessary, it is recognized that 
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such investigation could properly include an on• 
site inspection of the work performed. 

The above procedure will be used in cases where bona 
fide employment or bona fide earnings are questioned 
for reasons such as the fact that the employer is another 
individual and a relationship other than an employer­
employee relationship existed prior to the time of 
employment or that the Employee was not in fact in an 
established trade or profession owned and operated 
by the Employee. This procedure shall not apply, 
however, where the earnings are reported to have 
been the result of employment by an employer liable 
for taxes or contributions or reimbursement of 
benefits under the law of the applicable State System. 

Any term used in this letter and defined in the Plan has 
the same meaning in this letter as in the Plan. 

Very truly yours, 

GENERAL MOTORS LLC 

Michael o. Perez 
l;J. Seeu SaHElefur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael 1. BoothTeny Qittes 
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GENERAL MOTORS LLC 

(Meller 16, 2 g 19 J.Al: 
International Union, United Automobile, 

Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael i. BoothTerry Dittes 
Vice President and Director 
General Motors Depal'tment 

Dear Mr . .Bl!o.thDittes: 

During the 1976 national negotiations the Union 
expressed some concern regarding a possible 
interpretation of the provisions of Article I, Section 3(b) 
(4)(i) of the SUB Plan which could result in denying 
a Benefit to an otherwise eligible Employee who is 
claiming a benefit under a Workers' Compensation law 
while not totally disabled. This is to advise you that the 
provisions of Article I, Section 3(b )( 4 )(i) of the Plan will 
not be interpreted to disqualify an Employee on layoff 
from Benefits solely because the Employee is eligible 
for or claiming a permanent partial or scheduled loss 
benefit under a Workers' Compensation law or other 
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law providing benefits for occupational injury or 
disease so long as the injury or disease does not 
prevent the Employee from working. 

Very truly yours, 

GENERAL MOTORS LLC 

Michael o. Perez 
0,-l>i~nde-fur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Mkh.rutl.J...lliill.tb.Terry DiUes 
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GENERAL MOTORS LLC 

Qrteeer le, 2Q 19 ..!A).: 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr.Mkhacl 1. BoothTerry Dittes 
Vice President and Director 
General Motors Department 

Dear Mr. ]~!)mes: 

The conditions of eligibility for a Separation Payment 
based on layoff, as set forth in Article IV of the 
Supplemental Unemployment Benefit (SUB) Plan, 
include the requirement that an Employee has been on 
layoff" .. .for a continuous period of atleast 12 months 
( or any shorter period determined by the Company)". 

This is to confirm our understanding with you reached 
in these negotiations that during the term of the 2007 
SUB Plan the Company will waive the 12 month 
Separation Payment layoff waiting period described 
above with respect to layoffs resulting from plant 
closings, discontinuance of operations or other 
circumstances 
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or events in which layoffs appear to be permanent 
and the Employees involved appear to have no 
further opportunity for employment with the 
Company. 

Very truly yours, 

GENERAL MOTORS LLC 

Michael Q. Perez 
l}.S<;ett-&\ntlefuF 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Mjchs1el J. lloothTerry IJittes 
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GENERAL MOTORS LLC 

Oeteber Hi, 20191A); 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael J BoothTmy Qi~es 
Vice President and Director 
General Motors Department 

Dear Mr. BQQtb.Dittes: 

During the 2007 negotiations, the parties agreed to a 
Memorandum ofUnderstanding - JOBS Program. 

The parties have agreed that if, and when, the provisions 
of the 1987 UAW-GM SUB Plan are reinstated in 
accordance with the "Exhaustion of SUB Cap" Letter 
Agreement between the parties, dated September 24, 
2007, the following provision regarding charges against 
future Company contributions to the SUB Trust Fund 
will apply: 

The wages, including COLA and applicable shift 
premium, of a Protected employee not assigned to 
an opening due to a volume increase will be charged 
as follows: (1) the gross amount the employee 
would otheiwise receive from the Trust Fund in 
Supplemental 
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Unemployment Benefits will be charged against future 
Company contributions to the SUB fund, and (2) the 
remainder will be charged as a plant payroll expense. 

Very truly yours, 

GENERAL MOTORS LLC 

Michael O. Perez 
bl. Seou !iaRdemr 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: ~.1..]WQ1l1TeFFy Qiltes 

91 



) 

Automat•d SUB Application Proc•duro 

GENERAL MOTORS LLC 

Oeteber Hi. 2019_(A); 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Mictlill'U. HoQthTerry l>ittes 
Vice President and Director 
General Motors Department 

Dear Mr . .B.@t!lll-iHet.: 

During the 1987 National Negotiations the parties 
discussed the desirability of expanding the 
implementation of an • Automated Regular SU Benefit 
Application Procedure" across the several States 
having GM SUB-covered Employees. During the 1993 
National Negotiations the parties acknowledged the 
success of such programs in Michigan, New York and 
certain other plant locations. The parties agreed to 
continue to pursue the implementation of such 
procedures in other states. 

The automated procedure would be applicable to laid 
off Employees eligible for Regular Benefits under the 
SUB Plan who receive a State System Benefit The 
contemplated procedure described below is subject to 
the development of specific business process rules and 
the establishment of effective means of transferring 
potentially large volumes ofinformation from the states 
to the Company. 

Under the automated procedure, the Company would 
utilize State System Benefit payment information 
provided by the states to calculate the payment of 
Regular Benefits for each full week of layoff. For this 
purpose, each otherwise SUB eligible Employee's 
application for a State System Benefit for each week 
will constitute an application for a SUB Regular Benefit 
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for the respective week. The submission of a written 
Regular Benefit application for each week of layoff will 
not be required by an Employee otherwise eligible under 
the automated procedure. 

A laid off Employee ineligible for a State System Benefit 
will be required to submit an application for each 
week oflayoff in accordance with the routine Regular 
SU Benefit application procedures. 

A basic condition upon which the automated SUB 
application procedure would be implemented is 
the Company's ability to obtain from the states in a 
timely and acceptable format, all State System Benefit 
payment information, including but not ljmited to, 
any weekly Unemployment Compensation (UC). 
Trade Readjustment Allowance (TRA), Extended 
Unemployment Compensation and Emergency 
Unemployment Compensation (EUC). necessary for the 
Company's determination of an Employee's eligibility 
for, and the amount of. a Regular Benefit under the SUB 
Plan. If timely and acceptable State System Benefit 
information becomes unavailable from a state after 
an automated procedure has been implemented, the 
automated procedure will be suspended in that state 
immediately and eligible Employees will be required 
to submit applications in accordance with the Regular 
Benefit application procedures. 

As noted, when these automated SUB application 
procedures apply, an Employee's application for a State 
System Benefit will constitute submitting an 
application (and supporting information) for Regular 
Benefits fromthe SUB Plan with the same force and 
effect as though the Employee had provided the 
application (and related information) directly to the 
Plan on a routine SU Benefit application form. 
Although information initially is provided to the 
State Benefit system, as it affects SUB processing. the 
Employee will have the same responsibility for providing 
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accurate information as it applies for routine SUB 
applications (with determinations and appeals 
regarding possible SUB errors or misrepresentations 
determined solely under the present SUB review 
provisions). 

In the event a significant number of Employees at a 
plant receive a State System Benefit and are determined 
by the Company to be Ineligible for a Regular Benefit 
because they are not on a qualifying layoff under the 
provisions of Article I, Section 3(b)(2) of the SUB Plan, 
the Company will promptly notify the International 
Union and Local Unions of such determination. In 
addition, the Company's determination will be posted 
on local plant bulletin boards in accordance with local 
practices. Such posting will be deemed to satisfy the 
denial of benefits notice requirements as provided 
under Article V, Section 2(b) of the SUB Plan. This 
provision is intended solely to prevent substantial and 
duplicative SUB administrative processing and will 
not be interpreted in such a manner as to preclude any 
Employee from filing an appeal with respect to any such 
Company determination. 

b 

Very truly yours, 

GENERAL MOTORS I.LC 

Michael o. Perez 
E>. Seau Sandefur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael L BoothTeny l}ittes 
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Continuing SU8enefits 

GENERAL MOTORS LLC 

Qeteber le, ~919iA).: 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Mii;.bl!rll.Jkllitbl'~n:y l.littes 
Vice President and Director 
General Motors Department 

Dear Mr . .BD.'21h.Pit-res: 

During the current negotiations, the Company and the 
Union expressed mutual concern with respect to the 
number oflaid off Employees at certain locations. 
The parties recognized the need to increase employment 
opportunities for laid off GM Employees and improve 
the operational effectiveness throughout the Company. 
The parties also recognized the necessity of maintaining 
employment levels that effectively fulfill the current and 
future specific manpower needs of the organization. 

The parties agreed for certain Employees on layoff 
status as of the effective date of the ~2.02.3_ 
Collective Bargaining Agreement, to make SU Benefits 
available. 

For Employees laid off during the term of the 1990 
through 1999 Agreements with one or more Years of 
Seniority as of their last day worked prior to layoff, 
SU Benefits will be payable to such otherwise eligible 
Employees under the terms of the ~2illl SUB 
Plan. 

The following Continuing SU Benefit provisions are 
applicable to Employees laid off prior to the 1990 
Agreement: 
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1. For Employees with 10 or more Years of Seniority 
as of their last day worked prior to layoff, 52 weeks 
of "Continuing SU Benefits" will be payable to such 
otherwise eligible Employees. 

2. For Employees with 1 but less than 10 Years of 
Seniority as of their last day worked prior to layoff. 
26 weeks of"Continuing SUBenefits" will be 
payable to such otherwise eligible Employees. 

3. All Employees' eligibility for "Continuing 
SUBenefits", as detailed in (1} and {2} above, will 
expire atthe earliest of(a} returning to work for 
the Company, or (b) the end of the ™-9--z..o.2.1_ 
Agreement,.or (c) exhaustion of the SUB Maximum 
Financial Liability Cap with respect to this Plan. 

4. The "Continuing SU Benefits" will be in an amount 
equal to a Regular SU Benefit paid without 
reduction. "Continuing SU Benefits" payable under 
this letter agreement will be charged against the 
SUB Maximum Financial Liability Cap established 
under the ~2..0..2..3..Agreement. 
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5. "Continuing SU Benefits" paid under this letter 
agreement are payable in lieu of any •continuing 
SU Benefits" payable under any other letter 
agreement. 

Very truly yours, 

GENERAL MOTORS LLC 

M.i~hae.t 0. Perez. 
l h-SffitH>i!!ldefUt' 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: MlcilatlJJ.lQ2111~ttes 
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Extended SUBenetots Idled Plants 

GENERAL MOTORS LLC 

Qeteber le, 2019.lAl: 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Mjchaet I, BoothTerry Bittes 
Vice President and Director 
General Motors Department 

Dear Mr. H2oth~: 

During the current contract negotiations, the Company 
and the Union held discussions on the special 
circumstances surrounding the four Plants idled 
during the 1987 Agreement: BOC Leeds, CPC-Fiero, 
CPC-Framingham and CPC-Lakewood. As a result of 
these discussions, the parties have agreed to a special 
benefit for employees at the above four locations. 

The parties agreed for certain Employees on layoff 
status at such Plants as of the effective date of the~ 
ZOl.3._Collective Bargaining Agreement, to make 
available additional Weeks or Extended SU Benefits. 

The following Extended SU Benefit provisions are 
applicable to such Employees: 

1. For Employees at such Plants with 10 or 
more Years of Seniority as of their last day 
worked prior to layoff, 65 weeks of"Extended 
SUBenefits" will be payable to such otherwise 
eligible Employees. 

2. For Employees at such Plants with 1 but less 
than 10 Years of Seniority as of their last day 
worked prior to layoff, 39 weeks of"Extended 
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SU Benefits" will be payable to such otherwise 
eligible Employees. 

3. The Employee's eligibility for "Extended 
SU Benefits," as detailed in (1) and (2) above, 
will expire at the earlier of (a) returning to 
work for the Company, or (b) the end of the 
1999 Agreement 

4. The • Extended SU Benefits" will be in an 
amount equal to a Regular SUBenefit paid 
without reduction. "Extended SU Benefits" 
payable under this letter agreement will not be 
charged against the SUB Maximum Financial 
Liability cap established under the ™-9-Wl. 
Agreement. 

5. "Extended SU Benefits" paid under this 
letter agreement are payable in lieu of any 
"Continuing SUBenefits" payable under any 
other letter agreement between the parties. 

Very truly yours, 

GENERAL MOTORS LLC 

Mklru!J1..fH..e.z. 
D. Srntt SaRElefHr 
Vice President 
GMNA l.abor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael I-BoothTeFfY Dittes 
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GENERAL MOTORS LLC 

Oetaher 16, 2019fil 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael I, BoothTeny Dittes 
Vice President and Director 
General Motors Department 

Dear Mr. J!Q.Qth~: 

This will confinn an understanding between the 
Company and the Union with respect to the aw.9-2..QU_ 
UAW-GM SUB Plan. 

In the event the SUB Maximum Financial Liability 
Cap, as adjusted by any amount shifted between the 
JOBS and SUB Maximum Financial Liability Caps, and 
including any additional amount generated by the 
formula (which cannot exceed $447 million) under 
Section 3( d) of Article VII, becomes exhausted with 
respect to the W-1-9-ill.3..SUB Plan at any time 
during the period covered by such Plan, the 
applicable provisions of the 1987 UAW-GM SUB Plan 
(including benefit eligibility, calculation, duration and 
funding) shall be reinstated to provide thereunder 
SU Benefits for subsequent Weeks oflayoffto 
otherwise eligible Employees. It is further 
understood that should the 1987 SUB Plan be 
reinstated, it will include (i) a book account balance 
equal to the SUB Plan trust Fund balance as of the 
1990 SUB Plan effective date ($14,768,027.21),to be 
used for the payment of SU Benefits thereafter under 
the 1987 Plan provisions, and including usage, 
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under the 1987 SUB Plan provisions, of the ACA and 
GBA contingency account balances as of the 1990 SUB 
Plan effective date, (ii) contributions based on hours 
compensated will be based on Article VII, Section 5 
of the 1987 Plan, as modified by this letter, with the 
percentage relationship of the value of the assets of the 
Fund to the maximum funding of the Fund determined 
including the balance in the book account in determining 
the asset value, (iii) any balance in the book account 
will be treated as assets in the Fund for determining 
the CUCB for credit unit cancellation purposes and all 
other provisions in which the assets affect benefits or 
financing. and (iv) additional contributions will be made 
to the Fund equal to interest on an amount equal to the 
balance in the book account on the same basis as if that 
amount were in the Fund. 

As of such 1987 Plan reinstatement date, an Employee's 
Credit Unit balance, if any, shall be the unused 
balance of Credit Units (i) to the Employee's credit 
on October 8, 1990, if in Active Service on such 
date, or (ii) remaining to the Employee's credit as of 
the Employee's return to work date subsequent to 
October 8, 1990, if on layoff on October 8, 1990, or (iii) 
remaining to the Employee's credit as of the 1987 Plan 
reinstatement date, if the Employee is on layoff as of 
October 8, 1990 and does not return to work prior to 
such Plan reinstatement date, or (iv) suspended under 
the provisions of item #2 of the "Level of Benefit 
Entitlement" Letter Agreement attached to the 1990 
SUB Plan, dated September 17, 1990. 
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In addition, should the 1987 SUB Plan be reinstated by 
the Company during the period covered by the ~ 
~SUB Plan, the Company contribution schedule set 
forth in Table D of the 1987 Plan shall be increased 
across the board by 4 cents. 

Very truly yours, 

GENERAL MOTORS LLC 

Michael O. Perez 
ll. Seelt SaRElefllr 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AG RI CULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael J. BoothTen:y llittes 
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GENERAL MOTORS LLC 

Qeteber l~.:(A): 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael I. HoothTerf)' Dittes 
Vice President and Director 
General Motors Department 

Dear Mr . .6Q.Qth~: 

During these negotiations, the parties discussed the 
need to review for possible modification the monthly, 
quarterly and annual reports to the Union, as provided 
for under Article VII, Section 5 of the Plan. 

Therefore, for such purpose the parties have agreed to 
review the format and specific information provided to 
the Union on a monthly, quarterly and annual basis. Any 
modifications are to be mutually agreeable and determined 
within 120 days after the effective date of the Plar1. 

Very truly yours, 

GENERAL MOTORS LLC 

Michael o. J'(X~ 
D, Scett Sandefur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael L lfilQtbTefTY Qittes 
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Manual Tran,m,ssllons of Muncie, LlC 

GENERAL MOTORS LLC 

OetebeF Ui, 2Q19-...(A): 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael L BoothTorry 9ittes 
Vice President and Director 
General Motors Department 

Dear Mr. RQQthlmtes: 

As discussed during these negotiations, this will confirm 
our understanding that for purposes of Article IX, (12) 
of the SUB Plan, the definition ofEmployee will include 
all hourly persons employed by Manual Transmissions 
of Muncie, LLC, formerly New Venture Gear, Muncie, 
Indiana. 

b 

Very truly yours, 

GENERAL MOTORS LLC 

Michael o Perez 
Q. Seett Sandefur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTO MO Bl LE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael ). BoothTerry I;Jittes 
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C-WB/E•5UB Entitlemonl 

GENERAL MOTORS LLC 

~wf--l~-(A)­

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael t. Booth+e½'F;' ~~ 
Vice President and Director 
General Motors Department 

Dear Mr . .!iQ.Q.fuDH'les: 

This letter confirms the following understanding 
between the Company and the Union regarding unused 
~~2.il.12 UAW-GM Supplemental Unemployment 
Benefit (SUB) Plan Continuing SU Benefit (C-SUB) and 
Extended SUBenefit (E-SUB) entitlement 

(1) Any unused ~Q-l-f.2.0.li SUB Plan C-SUB/E-SUB 
balance to an Employee's credit as of the 
effective date of the 2-lHI.J-l.QllSUB Plan will 
be carried over and made available for use by 
such Employee during the term of the ;w-1-9-
2..!l.U_SUB Plan, provided: 

(a) Such Employee is otherwise eligible to 
receive C-SUB or E-SUB under the ~ll-19 
2.0.USUB Plan; 

(b) During the 60-day period immediately 
preceding Gt:tebel'-1-f-;,--2-0-W:.(Ab such 
Employee had applied for or received at 
least one C-SUB/E-SUB Benefit under the 
~-&--~SUB Plan; 
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(c) Any ~2.012..C-SUB/E-SUB Benefits paid 
to such Employee on or after the effective 
date of the ~.2.0.ll.SUB Plan will be 
deducted from the Employee's ~2.012.. 
C-SUB/E-SUB balance otherwise eligible to 
be carried over as of such effective date; 
and, 

b 

(d} Any ~2.012..C-SUB/E-SUB entitlement 
carried over on behalf of such Employee 
will be made available upon the 
exhaustion of such Employee's ~2..0ll. 
C-SUB or E-SUB entitlement 

(2) Any Employee who did not apply for a 
C-SUB/E-SUB Benefit during the 60-day period 
immediately preceding Osteher 28, 2019....(Db 
solely because during such period the Employee 
was employed by the Company under the 
provisions of Appendix A, Section VII of the 
UAW-GM Collective Bargaining Agreement will 
be deemed to have •applied for or received" a C­
SUB/E-SUB Benefit during such 60-day period. 

(3} Any ~2.012..C-SUB/E-SUB entitlement 
carried over to the ~2.QllSUB Plan may be 
utilized for any Week of qualifying layoff, 
during the term of the ~2QU.SUB Plan, for 
which the Employee is otherwise eligible for a 
Regular Benefit under the Plan. 

(4) Any C-SUB Benefits carried over and paid 
under the provisions of this Letter 
Agreement will be charged against the 
~Zilll_SUB Plan Maximum Financial 
Liability Amount Any E-SUB entitlement 
carried over and paid on behalf of an 
Employee laid off from BOC-Leeds, CPC­
Fiero, CPC-Framingham, or CPC-Lakewood, 
will not be charged to such Maximum 
Financial Liability Amount 
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(5) Any Employee's entitlement to any unused 
C-SUB/E-SUB entitlement will expire at the 
earliest of (a) the Employee's return to work 
for the Company, (b) the expiration of the ;w.w 
2.0..U_Collective Bargaining Agreement, or ( c) 
except in the case ofan Employee laid off from 
one of the four GM locations identified in #4 
above, exhaustion of the ~2.012..SUB Plan 
Maximum Financial Liability Cap. 

Any term used in this letter and defined in the Plan has 
the same meaning in this letter as in the Plan. 

Very truly yours, 

GENERAL MOTORS LLC 

Michael 0. Perez 
Q. Seett SaRaefuF 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael J. BoothTerry Dittes 
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GENERAL MOTORS LLC 

October-16,2019-(A)­

lnternational Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael J. BoothTerl'}'-Dittes 
Vice President and Director 
General Motors Department 

Dear Mr . .luli21:hDittes: 

During these negotiations, the parties renewed their 
commitment to provide on-going training programs 
for Company and Union Benefit Representatives so 
as to improve the quality of service provided to 
hourly employees. The parties also recognized the 
importance of communications programs aimed at 
educating employees about their benefits. 

The Executive-Board-Joint-ActivitiesThe Board of 
Trustees of the UAW-GM LMC Trust will approve the 
development and implementation of training education 
programs. Such training education programs will be 
developed jointly. Funding for such training education 
programs, including development cost, travel, lodging 
and wages of participants shall be paid in-accordance 
with-the-Memorandum of-Understanding-Joint 
Activitiesthrough the UAW-GM LMC Trust. These 
programs include, but are not limited to, the 
following: 

• Three joint UAW-GM Benefits Training 
Conferences will be scheduled upon approval 
by the parties. 

• Continuing education program will be revised 
and updated for Union Benefit Representatives, 
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newly appointed Union Benefit Representatives 
and Alternates as agreed to by the parties. 
The sessions will concentrate on areas such 
as eligibility to receive benefits, description 
and interpretation of benefit plan provisions, 
and calculation of benefits. 

• Conduct periodic on•site plant surveys and 
audits to evaluate training and education needs 
to improve employee service. 

• Ad hoc training meetings and materials on legal 
developments or other special needs. 

The Company will pay for lost time ( eight hours per day 
base rate plus COLA) of Union Benefit Representatives 
attending such programs away from their locations. 
The Company will pay for the time (eight hours per 
day base rate plus COLA) of alternate Union Benefit 
Representatives who replace those attending such 
programs. 

Very truly yours, 

GENERAL MOTORS LLC 

Michael O~_ 
IJ. Scett SaRElefur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael J. BoothTen=y Dittes 
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GENERAL MOTORS LLC 

Octaber Hi, :i0191A): 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael L BoQlbTerry 9iUes 
Vice President and Director 
General Motors Department 

Dear Mr. HQQtl\Wtes: 

During these negotiations, the parties recognized 
the need to move ahead with the development of 
technological applications to improve the quality of 
service provided to hourly employees. 

b 

1. The parties recognized the need to provide the 
necessary tools to Local Union Benefit 
Representatives so that they may improve the 
service they are providing to hourly employees. 
Local Union Benefit Representatives require 
basic information that can be accessed quickly in 
order to confidently and accurately answer 
many of the questions they receive. 

2. The parties further agree that the Company 
provide Local Union Benefit Representatives 
with GM On-Line computers with access to the 
appropriate systems required to perform their 
duties. The parties agree to provide voice mail, 
email and/or an answering machine at plant 
locations. 

3. Information of importance to Local Union 
Benefit Representatives, including but not limited 
to the Benefits Supplemental Agreements, 
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prescription drug therapy programs, training 
materials. of[boardin11 benefits materials and 
information updates will be jointly developed 
and may also be made available by the Company 
electronically. 

4. The parties further agree to work toward 
enhancing the information available through 
Fidelity's Plan Sponsor WebStation® (PSW). 

5. The parties further agree ongoing discussions 
to enhance the information available through 
the disability administrator's web-based tool to 
provide Local Union Benefit Representatives 
and Alternates information regarding leaves of 
absence. 

In conclusion, during the term of the new Agreement, 
the parties pledge to carefully consider every 
opportunity to improve the quality and efficiency in 
benefits delivery. 

Very truly yours, 

GENERAL MOTORS LLC 

Michael o. Perez 
I>. Seott SandefuF 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael I, Booth~ 
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GENERAL MOTORS LLC 

Oeteber Hi, 29191A): 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Mkhael I, Booth'J'erry QiUes 
Vice President and Director 
General Motors Deparbnent 

Dear Mr. JmofuGtlt!!!,: 

During these negotiations the Company agreed to 
increase by $308 million the total financial liability that is 
provided under the~2.Q2.3..UAW-GM JOBS Program 
and SUB Plan. This additional financial liability, upon 
joint Company and Union determination, can be used for 
expenditures under the above plans. 

b 

Very truly yours, 

GENERAL MOTORS LLC 

Mich;iet o, Perez 
ll. Seelt );aREiefur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael I, BoothTerry Qittes 

112 



) 

b 

) 

Act otGod-T1m>rism 

GENERAL MOTORS LLC 

Oeteher lfi, 2Q19_(A): 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael (. BoothTmy Qiues 
Vice President and Director 
General Motors Department 

Dear Mr. HQ.othmttes: 

During the ~2..01.3..negotiations, the parties 
recognize that the provisions of Article I, Section 
3(b)(2)(iii) and {v) provide that layoff resulting from 
these type of events are not qualifying layoff.,; under 
the Plan ( except as provided in Article I, Section 
3(b)(2)(v)). 

The parties further recognize that the desirability of 
providing income security to employees impacted by 
these events must be balanced with overall impact on 
the Company. 
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The parties agreed that should events occur that 
would fall under these provisions, the parties agree 
to provide the affected employees SUB and discuss 
the circumstances surrounding each event before 
relying on the above cited provisions. 

b 

Very truly yours, 

GENERAL MOTORS LLC 

Michael 0, Perez 
Dr&.~ehff: 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBll,E, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Micha.el L lloothTeFfY Dittes 
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Trade Adjustment Auist1nce 

GENERAL MOTORS LLC 

Oeteber 16, 21119:(A): 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael 1-BoothTerty Dittes 
Vice President and Director 
General Motors Department 

Dear Mr . .BQ.othOittes: 

During the iw-9~ negotiations, the parties 
discussed the filing of trade petitions seeking Trade 
Adjustment Assistance for laid off workers who might 
benefit from such filings. The Parties further 
discussed the mutual benefit associated with working 
together on such filings and agreed to continue such 
joint efforts where applicable. 

Very truly yours, 

GENERAL MOTORS LLC 

Michael o Perez 
Q. Seett SaRElefur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael I, BoothTen:y Dittes 
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G!S Elimln.atkm 

GENERAL MOTORS LLC 

Oeteeer Hi, 21H9..(A): 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michaill_!iQ_oJh+erFf-1-Httes 
Vice President and Director 
General Motors Department 

Dear Mr. H2QthPittes: 

This letter confirms our understanding reached during 
these negotiations regarding the elimination of the 
Guaranteed Income Stream Benefit Program (GIS}. The 
parties have agreed that the GIS Program will be eliminated 
with the effective date of the National Agreement Should 
the JOB Security OOBS) Program, provided for under 
Appendix K, be eliminated prior to the expiration of the 
2011 Agreement, the parties have agreed to reinstate the 
GIS Program immediately under the terms and conditions 
of the 2003 Supplemental Agreement, Exhibit E. 

Very truly yours, 

GENERAL MOTORS LLC 

M1rhacl O.J~cI.~~ 
I), Scett Samlefur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael I. Booth+eny--1:»ttes 
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(.ontrary to the Intent (Transferc~s) 

GENERAL MOTORS LLC 

~~.:(A): 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael (. BoothTerry J;Jittes 
Vice President and Director 
General Motors Department 

Dear Mr. B2.ltthlmtes: 

In instances where an eligible regular Employee, Who 
has transferred to a new state location, attempts to collect 
their initial Unemployment Compensation (UC) benefit in 
the new state and fails to meet the application time limit 
for that state resulting in a denial of their initial UC 
benefit. the parties have agreed that denying a SU Benefit 
in this instance would be contrary to the intent of the 
Plan. In these instances, a SU Benefit may be issued if the 
Employee is otherwise eligible to receive the benefit 

Very truly yours, 

GENERAL MOTORS LLC 

Michael 0. Pl!rez 
l), !ieolt Sandefur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE. AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael L BoothTerry J;Jittes 
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GENERAL MOTORS LLC 

Qeteber Hi, 3Q19...(A): 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

b 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael I. l1nQth'l'erry E>ittes 
Vice President and Director 
General Motors Department 

Dear Mr. JlQQthOO~s: 

The parties have discussed the current method for 
calculating the Regular Benefit and have agreed that 
a Regular Benefit equals, on average, 7 4% of an 
Employee's Gross Weekly Wage. Effective with this 
agreement and going forward, Regular SU Benefits will 
be issued based on the table contained in Article II, 
Section l(a). 

Very truly yours, 

GENERAL MOTORS LLC 

Michael 0. Perez 
D. Seett !iaRdefllf 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael 1. BoothTerry QiUes 
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SUB Plan Additional Fundinc 

GENERAL MOTORS LLC 

<Maher 16, 2019_(.Al: 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael ). BoothTeny DiUes 
Vice President and Director 
General Motors Department 

Dear Mr. JIQo.thmttes: 

This confirms our understanding reached during the 
~ZQllnegotiations regarding additional funding 
under the UAW-GM Supplemental Unemployment 
Benefit Plan. During the term of the ~2..ll2.3. 
Agreement, the Company will provide such additional 
monies to finance the continued operation of the Plan 
and full benefits under the ™--9--illl.SU B Plan. 

Very truly yours, 

GENERAL MOTORS I.LC 

Michael o. Perez 
I:>. Seett Sandefur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael J. BoothTeny Dittes 
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(Extension of GIS ElimNtion Suspensiononcl 
JOBS Reference Amendmentl 

GENERAL MOTORS LLC 

Oe~eber 16, 2Ql9..{A): 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. MjchaeJ !. BoothTerry t>iltes 
Vice President and Director 
General Motors Department 

Dear Mr . .BQ.otb.Dittes: 

During these ~.2..0..U.negotiations, the parties 
discussedthe various references to JOBS contained in 
the Supplemental Unemployment Benefit Plan (SUB), 
Exhibit D. With consideration to the modifications to 
Appendix K made in the~ 9 2.QU.UAW /GM National 
Agreement, the references to JOBS are no longer 
meaningful or practical. Rather than attempting to 
remove all references to JO BS In the SUB Plan, the 
parties have agreed that all ijOBS) references should be 
disregarded as they are no longer valid. 

This letter also confirms the understanding between 
the company and the Union to continue the suspended 
status of the four (4) letters in the February 17, 2009, 
Memorandum of Understanding Re: Supplemental 
Unemployment Benefits. 
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(EX1tnsion of GIS Elimination Suspe111lonand 
JOBS Referenc,, Amondmenl) 

The suspended letters are as follows: 

Continuing SU Benefits 
Extended SU Benefits Idled Plants 
C-SUB /E-SUB Entitlement 
GIS Elimination 

Very truly yours, 

GENERAL MOTORS LLC 

Michael 0. Perez 
D. Scott Sandefuf 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTO MO Bl LE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael J. Booth Terry Gittes 

121 



( 

) 

_) 

ElimlnltJOn of SVB Trust 

GENERAL MOTORS LLC 

Oe~eber 16, 2Q19-JA).: 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Midlil..e.l1.llQQ!hTerry DiUes 
Vice President and Director 
General Motors Department 

Dear Mr. ll.QQ.llil>tttes: 

Atthe conclusion of the 2011 negotiations, the parties 
agreed to discuss termination of the Trust associated 
with the Supplemental Unemployment Benefit (SUB) 
Plan. 

As a result of those discussions and following 
considerable analysis and research, the parties agreed 
that the SUB Plan no longer needed to be funded by the 
Trust and that the Trust would be terminated 

Consequently, in 2013, the Trust was terminated 
without impacting benefit eligibility, entitlement, and 
with no disruption of SUB Plan benefit payments. 

During the course of this Agreement, the Company and 
the UAW shall endeavor to find all SUB Plan sections 
that will require revision to remove references to the 
Trust, consistent with the Trust termination. The parties 
agree that these revisions will be addressed in the 
negotiations of the next Agreement. 
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Elimination of SUB Trust 

Consistent with the parties commitment in the 2015 
Agreement, at the conclusion of the 2019 negotiations, 
the parties endeavored to successfully remove all 
references to the trust, without impacting benefit 
eligibility, entitlement, and with no disruption in SUB 
Plan benefit payments. However, if it is later found 
that any such elimination of the Trustlanguage impacts 
payment. entitlement, eligibility, or otherwise disrupts 
SUB benefit payments, the parties will meet and discuss 
and resolve the matter consistent with the dispute 
mechanisms outlined in the Plan. 

Very truly yours, 

GENERAL MOTORS LLC 

Michael 0, Perez 
»--~~~wr 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICUL TURAl.. lMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael L Booth:i:e~s 
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Separate Accountinc ond RtPo<tlns of SU8 8encfos 

GENERAL MOTORS LLC 

~rle,2Q19.:.(A): 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

C 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Michael J. Boothl'ffio/-1~ 
Vice President and Director 
General Motors Department 

Dear Mr. Jl.Q.Qth~s: 

During these 2015 negotiations, the parties discussed 
the separate benefits provided within the 
Supplemental Unemployment Benefit (SUB) Plan 
benefit structures and the prospect of independently 
accounting for and reporting the distinct Indefinite 
Layoff ()LO) and Temporary Layoff (TLO) components. 
The parties agree that ILO and TLO are distinguishable 
due to differences in eligibility, scope, duration and 
level of benefits that would be better served by 
separate accounting and reporting for each 
component and that accounting for them separately 
would not impact employees' benefits eligibility or 
treatment. 

To improve the accounting treatment and reporting 
of these SUB Plan benefits, the parties agree that 
ILO and TLO benefits will be accounted for and 
reported in all respects as separate employer­
sponsored supplemental unemployment welfare 
benefit plans under the Employee Retirement Income 
Security Act of 1974 (ERISA) and Section 501 (c) (17) 
of the Internal Revenue Code. 
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Sepa.-.lt Aceountlna and Reportlnc of SUB Benef,u 

It is expressly understood that the underlying benefits 
to each SUB Plan component will remain unchanged 
and this letter agreement only speaks to separating 
the accounting and reporting of each element of ILO 
and TLO. This accounting and reporting treatment will 
not alter the current administration of ILO and TLO 
benefit payments to SUB Plan participants. There is no 
change in the reporting requirements to the Union. 

Very truly yours, 

GENERAL MOTORS LLC 

MlrMtl.!lJ~ 
El. Seett Sandefur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael L BoothTerry l>ittes 
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GENERAL MOTORS LLC 

Octoaer Hi. :W19JA): 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East lefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Michael[. Booth:r~;Met; 
Vice President and Director 
General Motors Department 

Dear Mr. Boothmttes: 

During the ~ml Negotiations, the parties 
discussed SUB and TSP benefit durations ( eligible 
weeks) and the challenges of integrating GMCH 
Employees into this Plan. For this Agreement, the 
parties considered the differences in the SUB and TSP 
benefits available as ofOctoaer lli, 2Gl!iOctober 16. 
2.ll.12. to all General Motors LLC and General Motors 
Components Holdings LLC Employees. Considering 
the resulting total of unused SUB weeks and unused 
TSPweeks,each Employee would otherwise be 
eligible for per their applicable Agreement. in 
aggregate, less the total number of weeks used, in 
aggregate, all impacted Employees continue to realize 
a competitive level ofincome security. 
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E.tablishment of SUB and T5P benefd dur•lions 

As a result of these discussions, effective with this 
agreement. remaining (unused) weeks of SUB durations 
and TSP durations are being combined and reallocated 
in a manner that results in a new allocation of"whole 
weeks" of SUB and TSP durations, respectfully, to the 
level specified in Article Ill, Section 1 and as identified 
in the Memorandum of Understanding, re: General 
Motors Components Holdings LLC. 

Very truly yours, 

GENERAL MOTORS UC 

Mjchael o. Perez 
D. Scatl Sandefur 
Vice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Michael L HoothTerry Qiues 
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Benefit Plan Represent.AtiY~, 

STATEMENT OF INTENT 

Notwithstanding the provisions of Exhibit A, Section 
3(c) of The General Motors Hourly-Rate Employees 
Pension Plan; Exhibit D, Articles V and VI of the 
Supplemental Unemployment Benefit Plan, and the 
Items Agreed to by UAW-GM SUB Board of 
Administration; which deal with local union 
representatives for each of these benefit plan areas, the 
Company and the Union agree as follows: 

1. Appointment of Benefit Representatives 

(a) Local union benefit representative(s) and 
alternate(s) shall be appointed or removed by the GM 
Department of the International Union. Management 
benefit representative(s) shall be appointed or 
removed by management 

(b) Temporary replacement appointments may 
be made by the local union President for a minimum of 
one week and a maximum of four weeks. Replacement 
appointments for any absence in excess of four weeks 
also shall be made by the GM Department of the 
International Union. Replacement appointments in 
situations when the benefit representative(s) and 
alternate(s) are both absent but for less than oneweek 
and are on a leave of absence pursuant to the 
provisions of Paragraph 109 of the UAW-GM National 
Agreement may be made by the local union President. 
Any problems that may arise under this procedure 
may be discussed by the Company with the GM 
Department of the International Union. 

(c) A local union benefit representative shall 
be an employee of the Company having at least one 
year of seniority, and working at the plant where, and 
at the time when, such employee is to serve as such 
representative or alternate. No such representative or 
alternate shall function until written notice has been 
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Benefit Plan Aepresent1tivn 

given by the GM Department of the International 
Union to the Company. In the case of temporary 
appointments, the notice should be given to local 
Management with additional copies forwarded to the 
GM Department of the International Union and the 
Company. 

2. Number of Local Union Benefit Representatives 

(a) In plants having a total of less than 600 
employees, there may be one local union benefit 
representative and one alternate. 

(b) In plants having a total of 600 but less than 
1,200 employees, there may be two local union benefit 
representatives and two alternates. 

(c) In plants having a total of 1,200 but less 
than 2,000 employees, there may be three local union 
benefit representatives and three alternates. 

(d) In plants having a total of 2,000 but less 
than 5,000 employees, there may be four local union 
benefit representatives and three alternates. If such 
plants have a total of 1,400 or more employees on the 
second and third shifts combined, there may be five 
local union benefit representatives and two alternates. 

(e) In plants having a total of 5,000 but less 
than 8,000 employees, there may be five local union 
benefit representatives and two alternates. 

(f) In plants having a total of 8,000 but less 
than 10,000 employees, there may be six local union 
benefit representatives and two alternates. 

(g) In plants having a total of 10,000 or more 
employees, there may be seven local union benefit 
representatives and two alternates. 
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The number of employees as used herein shall 
include active employees, employees on sick leave of 
absence, aff4-employees on temporary layoff..Jfild 
active temporary employees with at least 91 calendar 
days of employn!Jill! exduding Summer Vacation 
Replacements. 

3. Of the total number of local union benefit 
representatives and alternates otherwise available, 
one or more representatives and alternates may be 
assigned to the second shift or third shift so long as the 
total number of representatives and alternates set forth 
in Paragraph 2. above is not exceeded. 

4. When plant population changes occur which 
would increase or decrease the number of local benefit 
plan representatives, such population changes must 
be in effect for a period of six consecutive months 
before such adjustment is made in the number of 
representatives, unless such population change 
results from the discontinuance or addition of a shift 
or the opening or closing of a plant. In the event of a 
cessation of operations, the Company, at the request 
of the UAW General Motors Department of the 
International Union, will provide for the continuance 
of Benefit Representation. Other situations involving a 
sudden significant change in the number of employees 
ata location may be discussed by the Company and the 
GM Department of the International Union. 

5. Benefit Plan districts will be established by 
local mutual agreement. Only one local union benefit 
representative will function in a benefit district and 
will handle specified benefit plan problems raised by 
employees within that district pertaining to the Pension 
Plan, Life and Disability Benefits Program, Health Care 
Program and Supplemental Unemployment Benefit 
Plan Agreements. An alternate will be permitted to 
function in the absence of a local benefit plan 
representative on the benefit plan representative's shift. 
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6. Any local union benefit representative may 
function as the member of the Pension Committee, as 
the member of the local Supplemental Unemployment 
Benefit Committee, or handle benefit problems under 
the Life and Disability Benefits Program and the 
Health Care Program with respect to employees in 
such representative's Benefit Plan district. An 
alternate may function in the absence ofa local union 
benefit representative. 

7. The time available to a local union benefit 
representative and alternate with respect to a Benefit 
Plan district may not exceed eight (8) regular working 
hours of available time in a day. 

(a) On the local union benefit representative's 
regular shift and without loss of pay, a local union 
benefit representative(s) may visit a local hospital, 
an impartial medical opinion clinic or a health 
maintenance organization, or other similar type 
facility, with respect to benefit plan matters. 

(b) A local union benefit representative 
attending a scheduled Management-Union Benefit 
Plan meeting on a shift other than the representative's 
regular shift will be paid for time spent in such 
meeting. 

(c) One local union benefit representative 
attending the local union retiree chapter meeting will 
be paid for time spent in such meeting. 

(d) The time spent in such local union retiree 
chapter meetings, off-site visits or Management­
Union Benefit Plan meetings will not result in 
additional hours which exceed regularly scheduled 
shift hours, overtime premiums or an increase In 
representation time being furnished as a result of the 
representative(s) not working a full shift on the 
representative's regular shi~ 
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8. The local union benefit representative shall 
be retained on the shift to which the representative 
was assigned when appointed as such representative 
regardless of seniority, provided there is a job that is 
operating on the representative's assigned shift which 
the representative is able to perform. 

9. The Benefit Plans - Health and Safety office 
may be used by local union benefit representatives 
during their regular working hours: 

(a) To confer with retirees, beneficiaries, 
and surviving spouses who ask to see a local union 
benefit representative with respect to legitimate 
benefit problems under the Pension Plan, Life and 
Disability Benefits Program and Health Care Program 
Agreements. 

(b) If the matter cannot be handled 
appropriately in or near the employee's work area, 
to confer with employees who, during their regular 
working hours. ask to see a local union benefit 
representative with respect to legitimate benefit 
problems under the Pension, Life and Disability 
Benefits, Health Care, and SUB Agreements. 

(c) To confer with employees who are absent 
from, or not at work on, their regular shift and who ask 
to see a local union benefit representative with respect 
to legitimate benefit problems under the Pension, Life 
and Disability Benefits, Health Care, and SUB 
Agreements. 

(d) To write position statements and to 
complete necessary forms with respect to a case 
being appealed to the Pension or SUB Boards by an 
employee in the local union benefit representative's 
Benefit Plan district, and to write appeals with respect 
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to denied life, health care, and disability claims 
involving employees within the representative's 
Benefit Plan district. 

(e) To file material with respect to the Pension, 
Life and Disability Benefits, Health Care and SUB 
Agreements. 

(f) To make telephone calls with respect to 
legitimate benefit problems raised by employees under 
the Pension, Life and Disability Benefits, Health Care, 
and SUB Agreements. 

10. Notwithstanding Item 7 of this Statement of 
Intent, during overtime hours, Local Union Benefit 
Representatives will be scheduled to perform in- plant 
benefit related activities, if they would otherwise have 
work available in their equalization group. 

133 



) 

_) 

GENERAL MOTORS I.LC 

International Union. United Automobile. 
Aerospace and Agrii;ultural Implement 
Workers ofAmerica. UAW 

8000 East Iefferson Avenue 
Detroit. Michigan 48214 

Attention: Mr. Michael L Booth 
Vice President and Director 
General Motors Department 

Dear Mr. Booth: 

~vere Weather AdM1ni~lratKm 

-(A)-

During the 2023 negotiations. tb.e parties discussed the desire to 
simplify the administration of the Severe Weather provisions 
under the SUB Plan. In these discussions the parties agreed that 
the absenteeism threshold calculation of40%. wlletH1-plafl-t 
a{tffilp~s--t◄:1-t>f,ffate-lmt-1 s-f of <.'('#-tfh~ht1l-Elow11 ne@USE' ol 1he . 
absf!+lt€iMsm-ek!mploy~s,.llS..1)tttJ1~m iJ: pertains to tile. 
Weather Cond. & Riot l,tr .. dated -(A)-. will exclude: all pre­
approved absences and FMLA leaves. All other absences wm be 
included when determining such absenteeism percenraae. 
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Sevet'C \Ve,ther Administration 

kl-aEieitit>l'l;-{llHHH-eflt-fllt'til<lt1elegy-wi-1\..€e-nU·Fllte-ffi-lw-icl~ir.t'ff 
Wtll'·IHie-t~mining ifSeve+:e-v\!ea~el'-¼5f~R-t11~Ytf'ltUly-ot-;;­
rJ.1nl-Hlfllti01t, l>iHJOfS·SU€nil!i-Hlt:'·i1Cti,~nHlff!«~lmsin-s-ifr 
01e-aFeiKJHl1~!anl, inS~nlt!~IS-ttflff·J\fO~lttHlill-tt!RS-t55\le<~-hy­

laeal--effiaals,ak>f1%-1~Y¼~Ff!H'l~-l¼et}l-faetei:s,-suEh-iil'-Fffa4-
~SHl'f.lS-OH~i-aa,;tSOFies,-wi-11-l¼e--t.'<~kr~J ifl-ffiilking--thi~ 
,i€~. 

Very truly yours. 

GENERAL MOTORS LLC 

Michael o. Pcre..z.. 
Vice President 
GMNA Labor Relations 

Accepted arul..Approye.d;_ 

INTERNATIONAL UNIOti. 
UNITED AUTOMOBILE. AEROSPACE 
ANI> AGRJCUIJIJRAL IMPLEMENT 
WORKERS Of AMERICA. UAW 

By: Michael L Booth 
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ITEMS AGREED TO BY 

UAW-GM SUB BOARD OF 

ADMINISTRATION 

COVERING 

SUPPLEMENTAL UNEMPLOYMENT 

BENEFIT PLAN 

(These "Items Agreed To"are 
subject to change 

at any time by mutual agreement 
of the members of the 
UAW-GM SUB Board of 

Administration) 
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Items Agreed to by UAW-GM 
SUB Board of Administration 

A. LOCAL COMMITTEES 

1. Meetings of the "Local Committee" 
established pursuant to the Plan shall be arranged by 
mutual agreement between the Company and Union 
Local Committee members. 

2. Where a number of Employees are laid off in 
a Week and the Company has determined that 
SUBenefits will not be payable for such layoff, the 
Company member of the Local Committee will contact 
the applicabl<! Union member promptly, advise the 
Union member of the reasons for such determination, 
and arrange a meeting to discuss such reason(s). Such 
meeting will be held no later than the Week following 
the Week in which the layoff occurred (unless such 
time limit is extended by agreement of the Company 
and Union Local Committee members). Additional 
Local Committee meetings will be held as soon as 
possible, where necessary, until all the pertinent 
available facts with respect to the layoff have been 
made known to the parties. 

3. Written case summary of each appeal, 
including pertinent discussion, statements of position, 
and information exchanged, will be prepared and 
approved promptly by the parties. 

4. The Union member of the Local Committee 
shall, after reporting to the Union member's supervisor, 
be granted permission to leave work during the Union 
member's regular working hours without loss of pay: 
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(a) to attend meetings of the Local Committee 
including sufficient time during such meeting to write 
the Union's position with respect to any appeals which 
are to be filed with the Board of Administration, 

(b) to meet with an active Employee (or with 
a laid-off Employee, retiree, or other person reporting 
to the Plant) who requests the Union member of the 
Local Committee's presence in order to give the Union 
member of the Local Committee necessary 
information with respect to a problem concerning the 
payment, denial, or appeal of a SUBenefit or 
Separation Payment, 

(c) to discuss with an Employee any change in 
the status of the Employee's appeal, 

(d) to conduct investigations within the 
plant with respect to situations where a number of 
Employees are laid off for reasons for which the 
Company has determined that SUBenefits will not be 
payable, 

(e) to conduct investigations within the plant 
concerning the reason or reasons for any Short Work 
Week, with the understanding that the time will be 
devoted to the prompt handling of such matters. 

S. (a) An Employee having a question concerning 
the amount of or the reason for nonpayment ofan 
Automatic Short Week Benefit may request the 
supervisor to call the Employee's Shop 
Committeeperson for the zone to discuss such question. 
Where applicable, the Shop Committeeperson for the 
zone may supply applications for SUBenefits and SUB 
appeal forms to the Employee to complete and file in 
accordance with the regular plant procedures. The 
Shop Committee person shall not process SUB 
appeals. 
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(b) The Union member of the Local 
Committee in a plant with multi-shift operations or 
at a location with multi-plant operations may request 
the Shop Committeeperson for the zone where a SUB 
problem arises to investigate such problem when it is 
impracticable for the member of the Local Committee 
to handle such problem, and report the findings of the 
Shop Committee person's investigation to the Union 
member of the Local Committee. Such request may be 
made through the supervisor of the Union member of 
the Local Committee. The Union member of the Local 
Committee shall notify the Company member of the 
Local Committee that such request was made. 

(c) Consistent with the purpose of Sections 
A4, AS(a), and AS(b) of this "Items Agreed To," a rule of 
reason should be applied in determining whether an 
Employee should be excused from the Employee's job 
in order to confer with the Union member of the Local 
Committee (or Shop Committeeperson for the zone) 
concerning a SUB problem. A rule of reason should 
likewise be applied when, due to production difficulties, 
excessive absenteeism, or other emergencies, it will not 
be possible to immediately relieve the Employee from 
the Employee's job. On many jobs, discussion between 
the Employee and the Union member (or Shop 
Committeeperson for the zone) is entirely practical 
without the necessity of the Employee being relieved. 
On the other hand, an Employee working on a moving 
conveyor, in an excessively noisy area, or climbing in 
and out of bodies, should be permitted a reasonable 
period of time off the job and a suitable place in which 
to discuss such problem with the Union member (or 
Shop Committeeperson for the zone). A suitable place 
in which to discuss such problem also should be 
permitted a laid-off Employee, a retiree, or other 
person reporting to the plant This shall not interfere 
with any local practice which is mutually satisfactory. 
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6. Where the Local Committee has agreed to 
use the Mass Appeal Procedure (Item E hereunder), 
the Union member of the Local Committee will be 
permitted time to prepare necessary Employee 
notices concerning the mass appeal procedures. and to 
arrange with the president of the Local Union or the 
Chairperson of the Shop Committee for the posting of 
such notices. 

7. Where a SUB disqualifying layoff has 
occurred because of circumstances arising at another 
Company plant, the Union member of the Local 
Committee may request the Regional Director of the 
International Union (or a specified representative), 
for such other Company plant, for assistance. The 
Regional Director (or the specified representative) 
shall be granted permission to visit such other plant in 
accordance with the provisions of Paragraph (38) of the 
National Agreement for the purpose of investigating 
specific SUB appeals artsing out of such circumstances. 
The Regional Director (or specified representative) 
shall report the findings of the investigation to the 
Union member of the Local Committee making such 
request. 

8. The power and authority of the Board to 
make determinations required pursuant to Article VI, 
Section 4 of the UAW-GM SUB Plan shall be, and 
hereby is, delegated until further notice to the Local 
Committees established under the Plan; provided, 
however, that if any Local Committee shall fail to 
make a determination when called upon to do so in 
a proper case, the case shall be referred to the Board 
by either the Union or management member of such 
Local Committee for appropriate Board action. 

a 140 



a 

Items Agr. To 8 

B. APPEAL PROCEDURE 

1. FirstStageAppeals 

(a) Any Employee who disputes a written 
determination by the Company with respect to the 
payment or denial of a Benefit ( except with respect to 
determinations made in connection with Article I, 1 (b) 
(11) of the Plan), Separation Payment or a Lump-Sum 
Payment, may file an appeal to the Local Committee as 
provided in the Plan on Form GM SUB-6. 

(b) A first stage appeal to the Local Committee 
shall be deemed to have been filed with the designated 
Company representative when it is received by the 
Company at the designated SUB office. 

(c) In all cases where the Employee has filed a 
claim on Form GM SUB-6, the Local Committee shall 
review such claim as provided in the Plan. If the appeal 
is denied or not resolved by the Local Committee, the 
Employee shall be so advised on Form GM SUB-7, 7A, or 
7B, whichever is applicable. 

2. Appeals to the Board 

(a) An appeal not resolved by the Local 
Committee may be appealed to the Board as provided 
in the Plan and shall be filed on Form GM SUB-8 (ifby 
the Local Committee) or on Form GM SUB-BA (if by 
the Employee). 

(b) If a Local Committee is no longer 
established due to the discontinuance of a plant, an 
Employee may file a first-stage appeal directly to the 
Board on Form GM SUB-6. Such appeal shall be 
considered filed with the Board when filed with the 
Board Secretary. 
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(c) Statements accompanying appeals to the 
Board as a part of the case file, shall be submitted 
either jointly or separately by the Union and Company 
members of the Local Committee; provided, however, 
that any such separate statements shall first be 
exchanged and reviewed by the Local Committee 
(including any additional rebuttal statements as 
desired by either party) prior to inclusion in the appeal 
file for submission to the Board. 

(d) All appeal files submitted to the Board 
shall include a joint statement by the Management 
and Union members of the Local Committee setting 
forth the pertinent facts and circumstances involved, 
as agreed to by the parties. 

(e) The entire content of any appeal file 
appealed to the Board shall be reviewed by the Local 
Committee prior to submission to the Board. Both 
Local Committee members shall sign a joint appeal 
transmittal to the Board. 

(f) The designated Company representative 
receiving the appeal to the Board shall promptly 
transmit the case file, to the International Union, UAW, 
at the respective addresses shown on the form. 

(g) Upon receipt at the Board, all appeal files 
will be reviewed initially for Local Committee 
compliance with the foregoing procedures. If the Local 
Committee has failed to comply with such procedures, 
or if the appeal file is incomplete, the appeal file shall 
be returned to the Local Committee with directions to 
make the file complete in accordance with such 
procedures. The docketed appeal shall be stricken 
from the Board's docket When the appeal file is again 
presented to the Board, the appeal covered by such file 
shall be redocketed. 
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(h) The Employee, the Local Committee, or 
the Union members of the Board may withdraw any 
appeal to the Board at any time before it is determined 
by the Board, on Form GM SUB-SB provided for that 
purpose. Copies of such completed form shall be 
given to the Employee, to a Management and the 
Union member of the Local Committee (if completed 
by Union members of the Board) and to the Board (if 
the appeal was previously referred to the Board). 

(i) The Local Committee shall be advisedin 
writing by the Board on Form GM SUB-9 of the 
disposition of any appeal previously considered by 
the Local Committee and referred to the Board. The 
Local Committee shall forward a copy of such Form 
GM SUB-9 to the Employee who initiated the appeal. 

C. TIME LIMITS FOR APPEALS 

The 30-day time limit for an Employee filing a first 
stage appeal directly to the Board (in the absence of an 
established Local Committee) shall begin on the day 
following the date of mailing of the Company's written 
determination. If the appeal is mailed, the date of filing 
shall be the postmark date of the appeal. 

D. DIRECT BOARD APPEALS REGARDING 
ARTICLE I, 1(b)(11) 

1, The Company members of the Board have 
advised the Union members thereof that all or part 
of a Regular Benefit has been paid under employee 
appeals to the Board involving the provisions of Article I, 
Section l(b)(ll) of the SUB Plan on the following 
basis: 
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"The Employee was otherwise eligible for a Regular 
Benefit for a Week under the Plan except for the sole 
reason that the Employee was excluded under the 
provisions of Article I, Section 1 (b) thereof and the 
Employee was denied a State System Benefit only for 
one or more of the following reasons in addition to any 
other reason set forth under Article I, Section 1 (b) of 
the Plan: 

(i) the Employee was not available for 
work as required by the applicable State System, but 
the Employee's unavailability was because of 
emergency circumstances beyond the Employee's 
control, or because the Employee was summoned and 
reported for or performed jury duty, or because the 
Employee left the state while on a model change, plant 
rearrangement or inventory layoff, or because the 
Employee did not work all the hours made available 
by the Company provided that. for all such hours not 
worked, the Employee was excused in advance for 
personal business or for leave of absence for vacation 
purposes and that the Employee was on a qualifying 
layoff for the remainder of the Week; 

(ii) the Employee received pay in lieu of a 
vacation; 

(iii) the Employee was a full time student 
(as defined under the applicable State System) 
provided the Employee had been working full time for 
the Company while a full time student; 

(iv) the Employee quit another employer 
to accept a recall to the Company; 

{v) the Employee failed to meet the 
applicable State System reporting requirements and 
such failure was because of the Employee's death on 
or before the Employee's State System reporting day 
applicable to the Week". 
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2. The Company members of the Board have 
further advised the Union members thereof as follows 
with respect to Employee appeals to the Board 
involving the provisions of Article I, Section l(b)(ll) 
of the SUB Plan: 

"Where an Employee was otherwise eligible for 
a Regular Benefit for a Week under the Plan except for 
the sole reason that the Employee was excluded under 
the provisions of Article I, Section 1 (b) thereof and the 
Employee was denied a State System Benefitfor a 
reason in addition to any other reason set forth under 
Article I, Section 1 (b) of the Plan or under item 1 above 
of this Part D, the facts and circumstances of each such 
situation will be reviewed on a 'case by case' basis and, 
based upon the merits of each such 'case' pertinent to 
Article 1, Section l(b)(ll), consideration given to the 
payment of all or part of a Regular Benefit Such 
consideration shall also include whether to 
incorporate in the Benefit calculation the estimated 
amount of State System Benefit to which the Employee 
would have been otherwise entitled". 

"Situations that will receive favorable consideration 
under the provisions of this item 2 of Part D will 
include the following: 

The denial of an Employee's State System Benefit 
for one or more Weeks of qualified layoff by reason of 
serving a penalty invoked under the State System as a 
consequence of a Company discharge of such 
Employee which was subsequently rescinded and 
where the Employee returned to work for the 
Company prior to the commencement of the layoff 
period for which the State System penalty is being 
served, or where the Employee's status was changed 
directly to qualified layoff as of the date the discharge 
was rescinded. If otherwise eligible therefore, Regular 
Benefits will be payable for such Weeks of layoff 
prospective from the date the discharge was rescinded 
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and for which the State System penalty is being served, 
including in the calculation thereof an estimated 
amount of State System Benefit" 

3. An Employee who disputes a written 
determination of Benefit ineligibility by the Company 
in connection with the provisions of Article I, Section 
l(b)(ll) of the Plan, may file a first stage appeal on 
Form GM SUB-6 directly with the Board. Such appeal 
shall be deemed to have been filed with the Board 
when filed with the designated Company 
representative in accordance with the provisions and 
procedures applicable to a first stage appeal. The 
Local Committee, while not empowered to make, or to 
attempt to make, any determination with respect to 
such appeal, shall review the claim promptly and 
submit statements to the Board, jointly or separately; 
provided, however, that any such separate statements 
shall be exchanged by the Local Committee members 
prior to submission to the Board. 

Following review by the Local Committee, the 
Company representative shall promptly transmit the 
case file to the Board pursuant to the procedures 
under B, 2 above. The Local Committee shall be 
advised in writing by the Board on Form GM SUB-9 of 
the disposition of the appeal. The Local Committee 
shall forward a copy of the Form GM SUB-9 to the 
Employee who initiated the appeal. 

E. MASS APPEAL SITUATIONS 

The following special appeal procedure will apply in 
situations, as identified and agreed upon by the 
Local Committee, involving large numbers of 
Employees with respect to each of whom the pertinent 
facts and appeal issues are identical. This special 
appeal procedure shall apply only with respect to 
Employees who either have applied for and were 
denied a Benefit, Separation Payment or Lump-
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Sum Payment, or were paid a Benefit, Separation 
Payment or Lump-Sum Payment and believe that they 
were entitled to such payment in a greater amount. 
When an Employee dispute exists with respect to a 
Company determination concerning eligibility for 
or the amount of a Benefit, Separation Payment or 
Lump-Sum Payment, the Local SUB Committee shall 
select a representative Employee case as a test case 
for the specific issue{s) in dispute. The test case shall 
be processed in accordance with, and subject to, the 
regular appeal procedures. The Employee selected for 
test case purposes shall file a Form GM SUB-6 in 
accordance with the procedures governing a first stage 
appeal. The name of each Employee to be identified 
with the test case, together with the Week(s) involved, 
shall be made a matter of record and attached to the 
test case appeal file in a manner mutually satisfactory 
to the members of the Local SUB Committee. The 
required appeal forms will be completed with respect 
to the Employee test case only, but the Local SUB 
Committee and/or Board determination with respect 
to the test case, shall be equally binding with respect to 
all the Employee cases identified as a matter of record 
with the test case. 

F. APPEAL FORMS 

The SUB forms attached hereto have been adopted by 
the Board. They are identified as GM SUB-6, 7, 7 A, 78, 
8, 8A, 8B, and 9. 

G. TIME LIMIT FOR FILING EMPLOYEE'S 
BENEFIT APPLICATION 

In any situation where an Employee has been denied a 
Benefit solely because the Employee failed to meet the 
60-day application time limit required under the Plan, 
the Local Committee may extend such time limit if it 
determines that the Mass Appeal Procedures (Item E 
hereunder) apply, or that unusual and extenuating 
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circumstances prohibited the Employee from filing the 
application within the allotted time. 

H. APPLICATION AND APPEAL FORMS 

Management will furnish a small supply of SUB 
application and appeal forms to the Union member 
of each Local SUB Committee upon request of such 
members. Such forms will be used by the Union 
member of the Local SUB Committee only to comply 
with requests from individual Employees. 

I. DETERMINATION OF DATE SUBENEFJT 
OVERPAYMENT ESTABLISHED OR 
CREATED 

For purposes of compliance with the 60 day time limit 
(pursuant to Article II, Section 4 of the Plan) for 
notifying Employees of any SUBenefit overpayment 
which results from a Company error in calculating a 
SUBenefit, such 60 day period shall be determined as 
beginning on the date of issue of the SUBenefit draft 
or check involved. 

J, PAIRING CONCEPT 

1. Pairing will not be applicable to a Work Week 
for which an Automatic Short Week Benefit is payable. 

Earnings and hours applicable to work for the 
Company, as used in determining eligibility for and the 
amount of an Automatic Short Week Benefit, shall be only 
such earnings and hours that are applicable to days in 
the Work Week 

Z. Determination of Regular Benefit eligibility 
shall be made with respect to the Work Week The 
calculation of any Regular Benefit shall include only 
the hours and earnings applicable to the State Week 
except as otherwise provided in Article II, Section 
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3(a)(2). However, if an Employee works the Sunday 
immediately prior to the beginning of a period of 
layoff and solely because of such Sunday earnings is 
disqualified for a State System Benefit for the week or 
whose State System Benefit for the week is reduced, 
such Sunday earnings shall not be considered as Other 
Compensation for the purpose of calculating a Regular 
Benefit. 

3. The Benefit as determined under Item (2) 
above for any state week shall apply to the Work Week 
or Pay Period which has at least 4 calendar days in 
common with such state week. 

4. The Work Week which is selected by pairing 
Work Weeks and state weeks as in Item (3) above 
is used in applying the Employee's registration and 
application requirements, the applicable 
disqualifications under Article I, cost-of-living 
allowance and Years of Seniority. 

K. BENEFIT OVERPAYMENTS 

For the purpose solely of administering the provisions 
of Article 11, 4(b)(l) and (2) of the SUB Plan, (1) 
the term "paycheck" will exclude payments made by 
the Company to a former Employee after the date such 
former Employee's seniority is broken, and (2) each 
40-hour increment or fraction thereof paid to an 
Employee under the provisions of Paragraphs (191), 
(192), and/or (193) of the Collective Bargaining 
Agreement shall be deemed to be a "paycheck''. 

L. REPLACEMENT OF SUB CHECKS 

1. In those situations where either a Regular 
Benefit, Transition Support Program (TSP) weekly or 
TSP Lump Sum Payment, or a Separation Payment 
check, issued to an otherwise eligible Employee, has 
been lost, stolen or destroyed, a replacement SUB 
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check promptly will be issued to the Employee claiming 
such loss, if, upon the submission by the Employee of 
a properly completed request for replacement of SUB 
check form, as provided by the Company: 

(1) the Company determine that the check 
identified on the request for replacement of SUB check 
form has not yet been presented to the Company for 
payment and the Company stops payment of the 
check;or 

(2) the Company determine that the check 
identified on the request for replacement of SUB 
check form has been paid by the Company, and the 
Employee has signed and submitted to the Company, 
a notarized forgery affidavit, as provided by the 
Company, certifying that the signature on the cashed 
check is not the Employee's own. 

Z. If a replacement check has been issued to 
an Employee based on the Employee's completed 
forgery affidavit, and, subsequent to the issuance of 
such replacement check the Company determine that 
the original check was either (1) cashed by the 
Employee or (2) cashed by an individual against 
whom the Employee refuses to file criminal charges or 
a civil claim after having been requested to doso 
by the Company; then the amount issued to the 
Employee in such replacement check immediately 
will be determined a SUB Plan overpayment. The date 
the Company makes its determination that the 
original check was cashed by the Employee or an 
individual against whom the Employee refuses to file 
criminal charges or a civil claim will be "the date the 
overpayment was established or created," as 
provided under Article II, Section 4(a) of the SUB Plan. 
Any SUB Plan overpayment recovery shall be in 
accordance with Article II, Section 4 of the SUB Plan. 
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3. If a SUB Plan overpayment has resulted from 
the issuance of a replacement SUB check, and 
utilization of the overpayment recovery proceedings 
provided under Article II, Section 4 of the SUB Plan has 
not resulted in the return of the overpayment to the 
Company, then the amount of the overpayment may 
be assigned to a Board of Administration approved 
collection agency to recover such Plan overpayment 
In accordance with Article VII, Section 6(b), of the SUB 
Plan, the Company shall be authorized to pay 
reasonable fees to the collection agency for services 
rendered. 

UAW-GM SUB BOARD OF 
ADMINISTRATION 

Approved: Oeteber 28, 2019 ...(8): 
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SUPPLEMENTAL AGREEMENT 
(PROFIT SHARING PLAN) 

F. ~ct 1 

On this ~~'" day of Qsteller 2Q19 .(A1 General Motors 
LLC, ("General Motors•, "GM", or the "Company") and 
the International Union, United Automobile, Aerospace 
and Agricultural Implement Workers of America, 
hereinafter referred to as the Union, on behalf of the 
Employees covered by the Collective Bargaining 
Agreement of which this Supplemental Agreement 
becomes a part, agree as follows: 

Section 1. Establishment of Plan 

Subject to the approval of its Board of Managers, the 
Company will establish an amended Profit Sharing Plan for 
Hourly-Rate Employees in the United States, hereinafter 
referred to as the "Plan", a copy of which is attached 
hereto as Exhibit F-1 and made a part of this Agreement 
to the extent applicable to the employees 
represented by the Union and covered by this 
Agreement as if fully set out herein, modified and 
supplemented, however, by the provisions hereinafter. 
In the event of any conflict between the provisions of 
the Plan and the provisions of this Agreement, the 
provisions of this Agreement will supersede the 
provisions of the Plan to the extent necessary to eliminate 
such conflict 

In the event that the Plan Is not approved by the Board of 
Managers of the Company, the Company, within 30 days 
after any such disapproval, will give written notice 
thereof to the Union and this Agreement shall 
thereupon have no force or effect In that event, the 
matters covered by this Agreement shall be the subject 
of further negotiation between the Company and the 
Union. 
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Section 2. Administration 

(a) Notwithstanding any provision of the Plan, (1) 
any Employee who receives a back pay award applicable to 
an earlier Plan Year as the result of a grievance settlement 
shall receive after such grievance settlement a payment 
for the Plan Year to which such back pay award applies 
in an amount equal to the Employee's Profit Sharing 
Amount that would have been payable for such earlier 
Plan Year, based on the Compensated Hours received by 
such Employee for such Plan Year, less any Profit Sharing 
Amount paid previously to such Employee for such Plan 
Year and (2) any Compensated Hours resulting from a 
back pay award shall be included as Compensated Hours 
only for the Plan Year for which the back pay is awarded. 

(b) The Union shall be informed of the resultsof 
a review of a request by an Employee or authorized 
Employee representative of an Employee pursuant 
to Article VI, Section 6.06 of the Plan, provided the 
Employee is represented by the Union. 

(c) Notwithstanding Article 11, Section 2.02 of 
the Plan, and solely for the purpose of determining the 
amount of any payment under this Plan, Compensated 
Hours shall be credited to an Employee who is on a 
leave of absence under Paragraph 109 of the UAW-GM 
National Agreement ("National Agreement") if thc lcavl' 
was granted for the purpose of permitting the Employee 
to engage in the business of, or to work for, the Local 
Union and provided further that each such Employee is 
involved in the in-plant administr.ition of the provision~ 
of such National Agreement An Employee eligible for 
Compensated It ours pursuant to this provision shall be 
credited with up to 40 hours for each calendar week 
while 011 such leave, subject to the annual maximum 
specified inArticle 11, Section 2.02 of the Plan, provided the 
Employee meets the requirements of the leave. 
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(d) Notwithstanding Article IV, Section 4.02 of the 
Plan, Employees who were discharged or released 
under Paragraphs (64)(b), (64)(c), (64)(d) or (111) (b) 
of the National Agreement shall not be eligible for a 
Profit Sharing Amount for the Plan Year. 

Section 3. Non-Applicability of Collective Bargaining 
Agreement Grievance Procedure 

(a) No matter respecting the Plan as supplemented 
by this Agreement or any difference arising there under 
shall be subject to the grievance procedure established 
in the Collective Bargaining Agreement between the 
Company and the Union. 

(b) All computations made by General Motors 
Company and/or the Company to determine GMNA 
EDIT-Adjusted and the Eligible Profit Share Amount, 
when based on General Motors Company's Earnings 
Ooss) before interest and taxes-adjusted that 
management reports to its shareholders, the investment 
community and to the Securities and Exchange 
Commission ("SEC") as reflected in Article II, Section 2.06 
and Article VI, Section 6.02 of the Plan, shall be final and 
binding on the Union, Employees, authorized Employee 
representatives, and the Company. As described in 
General Motors Company's ~Zll.22. Annual Report, 
GMNA meets the demands of customers in North 
America with vehicles developed, manufactured and/or 
marketed under the Buick, Cadillac, Chevrolet and GMC 
brands. If General Motors Company modifies its GMNA 
segment such that under generally accepted accounting 
principles a restatement of the Segment Reporting 
footnote in the audited, annual consolidated financial 
statements of GMNA EDIT-Adjusted is required, the 
parties will meet to determine a mutually agreeable 
solution for determining profit sharing under the Plan on 
a prospective basis. 
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(c) The Company shall disclose to the Union on an 
annual basis a schedule in a form attached hereto, 
which details the amount of adjustments attributable to 
General Motors Company's GMNA segment to arrive at 
the GMNA EBlT-Adjusted calculation, as defined in 
Article II, Section 2.06 of the Plan. The Company will 
respond as soon as practicable to reasonable requests 
from the Union for information regarding the 
adjustments made by General Motors Company to arrive 
at the GMNA EBIT-Adjusted calculation. The Union may 
engage independent consultants to review the 
information provided by the Company pursuant to this 
provision. 

(d) Any dispute or disagreement arising between the 
parties with respect to this Agreement or the Plan shall be 
immediately referred to the Vice President and Director of 
the UAW General Motors Department and the Company's 
Vice President for Labor Relations. The Company and 
Union recognize it is in the best interest of the parties to 
work diligently to resolve such disputes or 
disagreements. If the parties are unable to obtain a 
mutually agreeable resolution to the dispute or 
disagreement, then either party may refer the dispute to 
a mutually acceptable impartial person for resolution 
upon 30 days' notice to the other party. The resolution 
of any such disagreement by such impartial person shall 
be final and binding upon the Union, Employees, and the 
Company. Except as may be provided for in this Section 
3(d), such impartial person shall not, however, have any 
authority to determine accounting policies or any 
adjustment made by General Motors Company used in 
the computation of GMNA EBIT-Adjusted or to change 
the dollar amount of GMNA EBlT-Adjusted. The 
determination of accounting policies ( e.g., depreciation, 
LIFO, expense allocation, etc.), so longas they are within 
generally accepted accounting principles, remains within 
the sole discretion of General Motors Company and such 
determination of accounting policies shall be final and 
binding upon the Union, Employees, 
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and the Company. However, to the extent provided in the 
Memorandum of Exceptions to Section 3(d) and for 
purposes of the Plan only, the impartial person shall have 
authority to ensure Eligible Profit Share Amounts are 
calculated with the core principle that Employees deserve 
to share in the economic gains General Motors Company 
realizes from its North American operations. Accordingly, 
the parties intend, and an impartial person shall be 
empowered to act upon, the idea that Eligible Profit Share 
Amounts should reflect and be linked to the nature of the 
profitability figures the General Motors Company reports 
to investors. Under such circumstances, the impartial 
person may modify the Eligible Profit Share Amount for 
purposes of payment under the Profit Sharing Plan. The 
impartial person shall have the authority to resolve any 
disagreements which may arise out of the last sentence of 
Section 3(b) of this Supplemental Agreement(e.g., General 
Motors Company modification of its GMNA segment, etc.). 
With respect to matters referred to the impartial person, 
the compensation of the impartial person, which shall be in 
such amount and on such basis as may be determined by 
the Company and the Union, shall be shared equally by the 
Company and the Union. 

Absent the parties' agreement on an impartial person, and 
upon 60 days' notice by either party, each party shall 
submit a description of the nature of the disagreement to 
the Federal Mediation and Conciliation Service (FMCS) 
who shall provide a list of seven (7) arbitrators, each of 
whom is a member of the National Academy of Arbitrators 
and an attorney and/or retired judge experienced in the 
area of the disagreement and/or in resolving disputes 
concerning collectively bargained profit sharing plans, 
enhanced and incentive pay plans. No later than seven (7) 
days following receipt of the initial panel, either party may 
request a second panel, which will be provided at the cost 
of the requesting party. Once the panel is settled upon, the 
parties shall alternatively strike names from the list 
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until one remains. The order of strikes shall be determined 
by coin flip. The impartial person will be notified of their 
selection. 

Section 4. Governmental Rulings 

(a) The Plan, as set forth in Exhibit F-1, and the 
Plan as it may be supplemented by superseding provisions 
of this Agreement, are contingent upon and subject to 
the Company obtaining and retaining from the United 
States Department of Labor a ruling. satisfactory to the 
Company, holding that no part of any payments made 
from the Plan are included for purposes of the Fair Labor 
Standards Act or under comparable state legislation in the 
regular rate of any Employee. 

(b) The Company shall apply promptly to the 
appropriate agency for the ruling described in subsection 
(a) of this Section. 

(c) Notwithstanding any other prov1s1ons of this 
Agreement or the Plan, the Company, with the consent of 
the UAW Vice-President and Director of the General 
Motors Department of the Union, may, during the term of 
this Agreement, make revisions in the Plan not inconsistent 
with the purposes, structure, and basic provisions thereof 
which shall be necessary to obtain or retain the ruling 
referred to in subsection (a) of this Section 4. Any such 
revisions shall adhere as closely as possible to the language 
and intent of provisions outlined in this Agreement and the 
Plan. 

Section 5. Recovery of Overpayments 

If it is determined that any monies paid to an Employee 
under the National Agreement, and any Exhibits thereto, 
should not have been paid or should have been paid in a 
lesser amount, written notice thereof shall be given to such 
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Employee, and the Employee shall repay the amount of the 
overpayment. If the Employee fails to repay such amount 
of overpayment promptly, the Company shall recover 
the amount of such overpayment immediately from any 
monies then payable, or which may become payable, to the 
Employee in the form of wages or benefits payable under 
the National Agreement and any Exhibits thereto; except 
that, not more than 50% of any Profit Sharing Amount 
to which an Employee otherwise may be entitled shall 
be subject to any such recovery. 

Section 6. Duration of Agreement 

This Agreement and Plan as modified and supplemented 
by this Agreement shall continue in effect until the 
termination of the Collective Bargaining Agreement of 
which this is a part. 

Notwithstanding termination of this Agreement and Plan, 
any Profit Sharing Amount that otherwise would accrue 
for calendar year ;w;B ZQllwill be paid and 
administered in accordance with the provisions of this 
Agreement and the Plan, as amended herein. The 
Agreement dated Oeleber2S, 201 S October 16. 2019 shall 
not apply with respect to calendar year~~-

(7) 
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ARTICLE I 
ESTABLISHMENT AND EFFECTIVE 
DATE OF PROFIT SHARING PLAN 

1.01 Establishment of Plan 

Art.I, 1.01 

General Motors LLC hereby establishes The General 
Motors Profit Sharing Plan for Hourly-Rate Employees 
in the United States (hereinafter referred to as the Plan) 
for itself and certain of its domestic subsidiaries that are 
approved by the Company Board of Managers for inclusion 
and as specifically identified in Appendix A to this Plan, with 
the consent of the union as to their members' participation 
in the Plan. 

1.02 Effective Date of Amended Plan 

The amended Plan shall become effective January 1, 
;w2')~ except as otherwise may be provided herein. 
This Plan shall apply to the determination, allocation 
and payment ofEmployee profit sharing for the~~ 
calendar year. The agreement dated Qeteber 2!i, 
~October 16. 2019-shall not apply with respect to 
calendar year~2023. 

ARTICLE II 
DEFINITION OF TERMS 

The following definitions will apply to all words and 
phrases capitalized in the text which follows. 

2.01 "Administrator" 

Administrator means General Motors LLC. The 
Administrator's address is 300 Renaissance Center, Mail 
Code 482-C~-JM8M8. Detroit, Ml 48265-3000. 
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Art. II, 2.02 

2.02 "Compensated Hours• 

(a} Compensated Hours means all hours, not in excess 
of 1,850 hours in any Plan Year for which an Employee who 
is eligible to receive a payment for a Plan Year received pay 
from the Company with respect to hourly-rate employment 
as an Employee during the Plan Year on or after an 
Employee's date of enrollment The term shall include 
hours for which an Employee who is eligible to receive a 
payment for a Plan Year receives base pay, overtime (with 
each hour paid at premium rates to be counted as one 
hour), vacation entitlement, holiday pay, bereavement pay, 
apprentice training hours, jury duty pay, short-term 
mllltaryduty pay, and call-in pay: provided, however, no 
hours shall be duplicated because of payment under 
more than one category. The term shall not include 
hours compensated in any other form (e.g., Cost-of­
Living Allowance, night-shift premium, seven-day 
premium, incentive pay, moving allowance, supplemental 
unemployment benefit payments under the Company's 
Supplemental Unemployment Benefit Plan (including 
automatic short week benefit payments), sickness and 
accident benefits, extended disability benefits, and 
allocations under this Plan). 

(b) The term Compensated Hours shall include for an 
Employee who otherwise is eligible to receive a 
distribution for a Plan Year, 40 hours for each complete 
calendar week during such Plan Year that the Employee is 
on an approved sick leave of absence and for such 
complete calendar week has received Workers' 
Compensation payments from the Company as the result 
of a totally disabling occupational injury or disease under 
any Workers' Compensation law or act or any occupational 
disease, law, or act, provided: 

(i) the Employee otherwise would have been 
scheduled to work all hours during such complete calendar 
week{s); and 
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Art. 11, 2 02 (b)M 

(ii) the Employee is actively at work for the 
Company during at least one complete calendar week in the 
Plan Year; and 

(iiil during the Plan Year, or prior thereto, the 
Company has for such calendar week(s) either 
voluntarily paid Workers' Compensation benefits or failed 
to appeal the adverse determination of an applicable state 
agency or court awarding payment of Workers' 
Compensation benefits. 

An Employee shall not receive credit for Compensated 
Hours applicable to any prior Plan Year as the result of a 
d,·rision of an applicable state agency or court awarding 
benefits retroactively for periods during any prior !'Ian Year. 

2.03 "Company" 

Company means General Motors LLC. 

2.04 "Eligible Profit Share Amount'' 

Eligible Profit Share Amount means the maximum amount 
per Employee that may be payable in accordance with the 
following schedule: 
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GMNA EBIT Adj. Max GMNA EBIT Adj. Max 
$B ill;ons PS/Emp $Billions PS/Emp 

- < 1.15 6.50 < 6.7S 6,500 
1.25 < I 50 1,250 6.7S < 7.00 6,750 
I.SO < I 7S 1,500 7.00 < 7.2S 7,000 
1.75 < 2.00 1,750 7.25 < 7,50 7,250 
2.00 < 2.25 2,000 7 so < 7.75 7,500 
l.15 < 2.50 2,250 7.75 < 8.00 7.750 
2.50 < 2.75 2,500 8.00 < 8.25 8,000 
2.75 < 3 00 1,750 8.25 < 8.50 8,1S0 
3.00 < 3 25 3.000 8.50 < 8.7S 8,SOO 
3.25 < 3 50 3,250 8 75 < 9 00 8,750 
3.50<375 3,500 9 00 < 9 25 9,000 
3.75 < 4.00 3,750 9 25 < 9 50 9,250 
4.00 < 4.25 4,000 9 50 < 9 75 9,SOO 
4.25 < 4.50 4,150 9.75 < 10.00 9,750 
4.50 < 4,75 4,500 10.00 < 10.15 10,000 
4.7S < 5.00 4,750 10.25 < 10.50 10,150 
5.00 < 5.15 5,000 10.50 < 10.75 10,500 
5.25 < 5.50 5,150 10.75 < I LOO 10,750 
5.50 < 5,75 5,500 11.00<11.25 11,000 
5.75 < 6.00 5,750 !US< II.SO 11,150 
6.00 < 6.15 6,000 II.SO< 11.75 11,500 
6.15 < 6.50 6,250 11.75<12.00 11.750 

12.00< 12.25 12,000 

Eligible Profit Sharing Amount (maximum amount per 
employee} will continue to be calculated in the same 
progression as depicted in the precrding table for GMNA 
F.BIT-Adjusted values in excess of $12 Billion (i.e., in $250 
increments for every $250 Million in GMNA F.lllT-Adjusted in 
excess of$12 Billion). 

The ,\mounts determined under this Section 2.04 will not 
be aggregated for purposes of determining the Eligible 
Profit Share Amount. Eligible Profit Share Amounts will be 
prorated for Employees with less than 1.850 Compensated 
Hours in a Plan Year resulting in a prorated Profit Sharing 
Amount payable to such Employee. 
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Art. II, 2.04 

Profit Sharing Amount payable is calculated by dividing an Employee's 
Compensated Hours by 1,850 and multiplying the result by the maximum 
Profit Sharing Amount Payable for the Plan Year 

The example below assumes a maximum Profit SharingAmount of $6.SOO 

Prorated Maximum Profit 
Maximum Portiooof Profit Sharing 

Compe~ Eligible Sharing Amount 
Hours for Profit Amount Payable 

Compensated Profit Sharing Per to 
Hours Sharing Amount EmplOYff Employee 

1850 I 1850 100% X $6,500 $6,500 

1500 I 1850 81% X $6,500 $5,270 

1000 I 1850 54% X $6,500 $3,514 

500 I 1850 27% X $6,500 $1,757 

2.05 uEmployee" 

Employee means: 

(a) any hourly-rate person regularly employed on a 
full-time basis by the Company or a Subsidiary in the 
United States. 

(b) The term "Employee• shall not include employees 
represented by a labor organization which has not signed 
an agreement making the Plan applicable to such 
employees. 

(c) The term "Employee" shall not include leased 
employees as defined under Section 414(n) of the Internal 
Revenue Code. 

(d) The term "Employee" shall not include contract 
employees, bundled services employees, consultants, or 
other similarly situated individuals, or individuals who 
have represented themselves to be independent 
contractors. 
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(e) The term "Employee" shall ff6t--include 
([emporary eRmployees as defined under the 
provisions of the 2023 National Agreement between the 
UAW and General Motors LLC in Attachment B to 
Appendix A Re: Workforce Composition and Attachment 
c to Appendix A Re: Part Time Temporary Employees. 
who have 90 calendar days of continuous 
seetieeemployment. 
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Art. II, 2.0S(e) 

The following classes of individuals are ineligible to 
participate in this Plan, regardless of any other Plan terms 
to the contrary, and regardless of whether the individual is 
a common-law employee of the Company or a Subsidiary. 

(1) Any individual who provides services to the 
Company or a Subsidiary where there is an agreement with 
a separate company under which the services are 
provided. Such individuals are commonly referred to by the 
Company or a Subsidiary as "contract employees" or 
"bundled- services employees". 

(2) Any individual who has signed an 
independent contractor agreement, consulting agreement. or 
other similar personal service contract with the Company or 
a Subsidiary. 

(3) Any individual who both (a) is not included in 
any represented bargaining unit and (b) who the Company 
or a Subsidiary classifies as an independent contractor, 
consultant, contract employee, or bundled-services 
employee during the period the individual is so classified 
by the Company or a Subsidiary. 

The purpose of this provision is to exclude from 
participation all persons who may actually be common-law 
employees of the Company or a Subsidiary, but who are not 
paid as though they were employees of the Company or a 
Subsidiary, regardless of the reason they are excluded from 
the payroll, and regardless of whether that exclusion is 
correct 

2.06 "CMNA EBIT•Adjusted" 

General Motors North America (GMNA) EBlT-Adjusted 
means GMNA's Earnings (loss) before interest and taxes• 
adjusted as reported in the Segment Reporting footnote of 
General Motors Company's annual consolidated financial 
statements as included in General Motors Company's 
Form lO·K filed with the SEC. General Motors Company's 
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Art.11,2.06 

consolidated financial statements are audited by independent 
registered public accountants (selection or which shall 
be made by General Motors Company and must be 
approved by the shareholders). GMNA EBIT-Adjusted 
includes adjustments determined by General Motors 
Company (i.e., exclusion of non-operating results that 
allow management and investors to understand operating 
performance without regard to items General Motors 
Company does not consider a component of its core 
operating performance). 

In the event changes in tenninology or reporting requirements 
( e.g., elimination of Sarbanes-Oxley Act), affect the 
calculation or public disclosure of GMNA EBlT-Adjusted, 
the affected calculation shall be performed in a manner 
consistent with the disclosure of financial performance 
to General Motors Company's shareholders and/or 
investment analysts of GMNA's operational and financial 
performance. In the event of a future change in the 
disclosure of GMNA EBIT-Adjusted, the Company is 
required to Inform the Union of the change, and the 
parties will meet to discuss it 

In the event of a change in the 10-K in which the Company 
~~doses GMNA EBIT-Adiu.s__t.ed,_thc Company 
and the Union wm meet to discuss a mutually amptab!e 
solution. If the partjcs cannoLi!grce on a IIl!Lt!J.a.!!)'. 
acceptable solution. the Company is required to provide 
!M...lJ.n.ion_y,oitli_~!.rnlation of GMNA F.BIT-Adiust.t<L'.!'.hi.s 
~latjon will be pr~ in a mamier consistent with 
the methodology used to determine this non-G(IAP 
measure in the last year that GMNA EHIT-Adjustc<l was 
disclosed in a public filing. The calculation will be 
accompanied by a report issued by the Company's 
independent audjtor. validating that the calculation js 
consistent With the previous methodology. 
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Art.11,2.07 

2.07 "Plan• 

Plan means The General Motors Profit Sharing Plan for 
Hourly-Rate Employees in the United States. 

Plan Year means the 12-month period beginning on January 
1 and ending on December 31. 

2.09 "Profit Sharing Amount" 

Profit Sharing Amount means the amount payable to 
an Employee determined by taking the portion of the 
Employee's Eligible Profit Share Amount as adjusted for 
the Employee's Compensated Hours for the Plan Year as 
provided in Section 2.04. 
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Art. II, 2.10 

2.10 HSubsldiary" 

Subsidiary means a company in which a majority of its voting 
stock is owned, directly or indirectly, by the Company, as 
determined In accordance with Internal Revenue Code 
("IRC") Section 414(b), (c) and (m) thereof, in which the 
Company Board of Managers or ·its designee for such 
purpose has approved for inclusion in this Plan and which is 
specifically identified in Appendix A to this Plan, with the 
consent of the union as to their member's participation. 

ARTICLE Ill 
ENROLLMENT 

3.01 Enrollment 

An Employee will be enrolled in the Plan on the later of (a)the 
date upon which the employee meets the Plan definition of 
Employee, Section 2.05, or (b) the date on which this Plan first 
becomes applicable to the unit in which such person is 
employed, provided the person remains employed on such 
date. 

ARTICLE IV 
PAYMENT OF PROFIT 
SHARING AMOUNTS 

4.01 When Profit Sharing Amounts are Determined 
and Paid 

(a) Commencing with the~~ Plan Year and as soon 
as administratively feasible, but in no event later than the end 
of the third month following the end or the Plan Year or 30 
days a~er filing the Form 10-K with the SEC, whichever is 
later, the Profit Sharing Amount will be determined and paid to 
each eligible Employee pursuant to this Article IV. The 
Company shall deduct from the amount of any such payment 
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Art. IV, 4.0l(a) 

to an Employee any amount required to be deducted, by 
reason of any law or regulation, including without limitation, 
for payment of taices or other payments to any federal, state, 
or local government Each payment less than the maximum 
shall be accompanied by a statement showing the prorated 
calculation of such Employee's Profit Sharing Amount 
Withholding tax obligations of the Company with respect 
to any such payment will be satisfied as determined by the 
Administrator of the Plan. In determining the amount of any 
applicable withholding tax, the computation of which takes 
into account an Employee's spouse and dependents, the 
Company shall be entitled to rely on the official form(s) flied 
with the Company for purposes of income tax withholding. 
No interest shall be payable with respect to any such Profit 
Sharing Amount. 

(b) In lieu of receiving a payment in cash pursuant to 
subsection (a} of this Section 4.01, each Employee entitled 
to a payment for any Plan Year of a Profit Sharing Amount as 
defined in Article II, Section 2.09, other than an Employee 
whose employment terminated prior to distribution of such 
Profit Sharing Amounts, may elect to have the Company 
contribute to the Employee's account under The General 
Motors Personal Savings Plan for Hourly-Rate Employees 
in the United States (the "PSP") an amount up to 100%, in 
multiples of 1 %, or a specific dollar amount of such 
distribution, after all legally required deductions, provided 
such amount is not in excess of the maximum amount 
permitted under Sections 402(g) and 415 of the IRC. Such 
contribution elections shall be subject to all applicable PSP 
provisions, including the opportunity annually to make a 
new contribution election related to such contributions. 
Once the contribution has been completed and payments of 
Profit Sharing Amounts have been made, the contribution 
election will be reset to zero. If the Administrator does 
not receive an election from an Employee on or before the 
date established by the Administrator for submission of 
such elections for the applicable Plan Year, the Employee's 
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Art. IV, 4.0l(b) 

Profit Sharing Amount for the Plan Year shall be paid to the 
Employee. 

(c) Any amounts elected to be contributed by an 
Employee pursuant to Section 4.03(b) of this Article IV 
which cannot be deferred as a result of the application of 
Section 415 of the Code shall be paid to the Employee. 

(d) Notwithstanding Section 6.04 of the Plan, in the 
event the Company is legally obligated to pay a tax levy, 
child support, or similar legal obligations to any third 
party, no election made by the Employee to contribute a 
Profit Sharing Amount pursuant to Section 4.0l(b) shall be 
effective. To the extent necessary and/or available, the legally 
required payment will be deducted from the Employee's 
Profit Sharing Amount and paid to the applicable third party. 

4.02 To Whom Profit Sharing Amounts are Paid 

In addition to Employees who are on the active roll at the 
end of the Plan Year, the Profit Sharing Amount for the 
Plan Year, if any, will be paid to otherwise eligible, except as 
otherwise provided in the collective bargaining agreement, 
(1) Employees on layoff or leave of absence, including sick 
leave, at the end of the Plan Year, (2) Employees who 
retired during the Plan Year, and (3) the beneficiary, as 
designated under Article V, Section 5.01 of the Plan, of such 
Employee(s) who died during the Plan Year. Employees 
who terminated employment during the Plan Year for any 
reason other than (1) death, (2) retirement, (3) attainment 
of age 65, (4) attainment nf age 60 but not age 65 with 10 
years seniority, (5) attainment of age 55 but not age 60 with 
combined years of age and years seniority totaling 85 or 
more, (6) 30 years seniority, (7) attainment of age 55 but not 
age 65 with 10 years seniority, whose employment ceases 
as a result of a plant closing, (8) total and permanent 
disability prior to attainment of age 65 with 10 years of 
seniority or (9) pursuant to any voluntary termination of 
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Art. lV,4.02 

employment program shall not be eligible for a payment 
for the Plan Year. The amount of any such payment shall be 
determined in accordance with Sections 2.02 and 2.04 of this 
Plan, respectively. 

Payment of a Profit Sharing Amount will be made only to an 
Employee. However, if the Employee is deceased c1tthe time of 
payment, the payment will be made to the beneficiary, as 
designated under Article V, Section 5.01 of the Plan, of such 
Employee. 

4.03 Overpayments and Underpayments 

(a) No amount allocated to an Employee entitled to a 
payment for a Plan Year under this Plan may be increased or 
decreased in a subsequent Plan Year except in the event it 
shall be determined an error in excess of $25 was made in 
the computation of any Profit Sharing Amount for any Plan 
Year. Such error shall be handled as follows: 

(I) If such Employee's Profit Sharing Amount 
{ correctly determined) was greater than the amount paid to 
such Employee by an amount in excess of $25, the deficiency 
shall be paid to such Employee within 60 days after such 
determination; provided, however, that no such payment 
shall be required with respect to a deficiency that is $25 
or less or after 120 days from the date the Profit Sharing 
Amount was paid if within that time no such determination 
of a deficiency has been made or no credible claim of 
deficiency has been submitted by the Employee or by the 
Union on behalfofthe Employee. 

(ii) If such Employee's Profit Sharing Amount 
{correctly determined) was less than the amount paid to 
such Employee by an amount in excess of $25, written notice 
thereof shall be mailed to such Employee receiving such 
Profit Sharing Amount and the Employee shall return the 
amount of such overpayment to the Company; provided, 
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All. IV, 4.03(1)111) 

however, that no sucl· repayment shall be required if 
notice has not been given within 120 days from the date 
on which the overpayment was made. If such Employee 
shall fail to return such amount promptly, the Company 
shall make an appropriate ded11, 110;; or ckch,rtir,ns frnm 
any monies then payable, or which may become payable, 
by the Company to the Employee in the form of wages or 
future payments under this Plan; provided, however, that 
any such deduction shall not exceed $30 from any one 
paycheck, but any such deduction from subsequent 
payments under the Plan shall not be limited. 

(b) The Company shall make an appropriate deduction 
or deductions from any future benefit payment or 
payments payable to the Employee under this Plan for 
the purpose of recovering overpayments made to the 
Employee in the form of wages or under any General 
Motors benefit plan. Amounts so deducted shall be 
remitted to thr Company or the benefit plan, as 
applicable. The Company, by such remittance, shall be 
relieved of any further liability to the Employee with 
respect to such payments under this Plan. 

4.04 Benefit Drarts Not Presented 

Any payment made to but not claimed by the Employee may 
be reissued upon a proper request to the Company, provided 
such funds have not been surrendered by the Company 
pursuant to applicable escheat law. 

a 



( 

L 

ARTICLEV 
OTHER PROVISIONS 

Art. V, 5.01 

5.01 Designation ofBeneficlaries in Event of Death 

In the event of an Employee's death during a Plan Year, 
any payments due for such Plan Year will be paid in the 
normal course to an Employee's surviving spouse. If such 
an Employee is unmarried, the Employee shall be deemed 
to have designated as beneficiary or beneficiaries under 
this Plan the peFsen er peFSens wile FeeeitJe the 
Empleyee's life ins11ranee pFeeeeds 11adeF the Cempany's 
bife aad Disability Benefits PFegram fer MeYFly 
l!;mpleyees. If theFe is ne designated beneficiary, 
payment will ee ta the l!;mpleyee'seslate.in the following 
~ 

(1) Participant's children who survive Participant. 
equally:or 

(2) Participant's mother or father or both, equally: or 
[3) Participant's estate. 

Once a payment is made, even if such payment is contested 
or was made in error, the Company shall not have any 
further liability to anyone following such payment 

ARTICLE VI 
ADMINISTRATION 

6.01 Administrative Responsibility 

The Company will have full power and authority to construe, 
interpret, and administer this Plan and to pass upon and 
decide cases presenting claims in conformity with the 
objectives of the Plan and under such rules as it may 
establish from time to time. Decision of the Company will be 
final and binding upon any of its Employees. 
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l>rt.Vl,6.02 

6.02 SEC Reports and Supplemental Information 

General Motors Company will file a Form 10-K annually 
with the SEC, which will include General Motors Company's 
consolidated, audited financial statements. The audited 
financial statements will include a Segment Reporting 
footnote, as required under generally accepted accounting 
principles, which includes GMNA's Earnings (loss) before 
interest and taxes-adjusted ("GMNA EBIT-Adjusted") 
and such financial statements are included in General 
Motors Company's Form 10-K that is filed with the SEC (as 
defined in Section 2.06). Upon filing of the Form 10-K, the 
computations and calculations reflected therein, including, 
without limitation, the GMNA EBIT-Adjusted as utilized 
in this Plan, shall be final and binding on the Company, 
Employees and any authorized Employee representative for 
the purposes of the Plan. 

6.03 Administrative Expenses 

Administrative expenses of the Plan shall be paid by the 
Company. 

6.04 Non-Asslgnability 

Except as provided by applicable law and the recovery 
of overpayments under Article IV, Section 4.03, no right 
or interest of any Employee under this Plan shall be 
assignable or transferable, in whole or in part, either 
directly or by operation of law or otherwise, including. 
without limitation, by execution, levy, garnishment, 
attachment, pledge, or in any other manner, but 
excluding devolution by death or mental incompetency; 
no attempted assignment or transfer thereof shall be 
effective; ,md no right or interest of any Employee under 
this Plan shall be liable for, or subject to, any obligation or 
liability of such Employee. 
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An VI, 605 

6.05 Incapacity 

In the event a court of competent jurisdiction determines 
that an Employee to whom a Profit Sharing Amount is 
payal le ,mder this Plan lacks the capacity to handle their 
own affairs due to illness, accidt•11• or other infirmity, any 
payment under this Plan shall be paid to any person or 
party(including a private or public institution) to whom 
or to which a court of competent jurisdiction has granted 
authority to receive such Plan payments on behalf of such 
Employee. 

6.06 Notice of Denial 

Tl c Administrator shall provide adequate notice, in writing. 
to any Employee or authorized Employee representative 
whose request for a payment or for a payment in a 
greateramount under this Plan has been denied setting 
forth the specific reason or reason~ for such denial. The 
Employee or authorized Employee representative shall 
be given an opportunity for a full and fair review by the 
Company of the decision denying the request. The 
Employee will be given a reasonable period of time, to be 
established by the Company from the date of the notice 
denying such request, within which to request such 
review. 
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Art VII, 7.01 

ARTICLE VII 
AMENDMENT, MODIFICATION, 
SUSPENSION OR TERMINATION 

7 .01 Amendment, Modification, Suspension, or 
Termination 

The Profit Sharing Plan is a part of and subject to the 
terms of the collective bargaining agreement for hourly­
represented employees, and, subject to the terms of that 
agreement, the Company reserves the right, by and through 
its Board of Managers, with the union's consent, to amend, 
modify, suspend, or terminate the Plan. 
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APPhNDIXA 

Manual Transmissions of Muncie, I.LC 
(formerly New Venture Gear, Muncie, Indiana) 

General Motors Components Holdings, LLC 
(Grand Rapids, Kokomo, Lockport. Rochester) 
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GENERAL MOTORS LLC 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Teny Dit.tesMjchael I, 
.5®tb 

Vice President and Director 
General Motors Department 

Dear Mr. Dittes.BQQ.til: 

Par11r~ph 109 leave 

Qcteber 1&, i!019(Al 

During the discussions between the parties held in 
conjunction with completing the Profit Sharing Plan 
language, the Union requested that Employees on leave 
under Paragraph 109 of the National Agreementto engage 
in the business of or to work for the Local Union should 
be included as eligible Employees under such Plan. The 
Company pointed out, however, that certain employees 
not involved in the in-plant administration of the National 
Agreement would not be included in the Plan and would not 
receive any Compensated Hours under the Plan while on 
such leave. 

Very truly yours, 

GENERAL MOTORS LLC 

~ 

SaReefu!:Michael o. 
ferez. Vice President 
GMNA Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: Teny l>ittesMichael 1. Booth 
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UntOn Repons 

GENERAL MOTORS LLC 

G€te!JEH~9(A) 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers or America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr.Teff}' DittesMichael L Booth 
Vice President and Director 
General Motors Department 

Dear Mr. mttesJlQQ.th: 

This will confirm the understanding reached during our 
recent discussions with the Union regarding the 
information to be provided to the Union supporting 
computations made to compute Earnings (loss) before 
taxes-adjusted (the "GMNA EBIT-Adjusted") in the Profit 
Sharing Plan for Hourly-Rate Employees in the United 
States (the "Profit Sharing Plan"). 

In these discussions, we advised the Union that for each 
Plan Year the Company would provide the following 
information: 

• GMNA EB IT-Adjusted, as reported in the Segment 
Reporting footnote of General Motors Company's 
Form 10-K; 

• A schedule, which details the amount of adjustments 
attributable to General Motors Company's GMNA 
segment to arrive at the GMNA EBIT-Adjusted 
calculation. GMNA EB IT-Adjusted is the same as the 
amount reported by General Motors Company in the 
Segment Reporting footnote of the Form 10-K filed 
with the Securities & Exchange Commission. In all 
respects, the schedule provided by the Company shall 
be consistent with Section 2.06 of the Plan, GMNA 
EB IT-Adjusted. 
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Union Reports 

The Company will provide the Union with the information 
described above as soon as practicable after it becomes 
available. 

This understanding has been reached on the basis that the 
Union will ensure that, until and to the extent the 
information is made available by the Company to the public 
at large, the information wlll be disclosed only to those 
reviewing for the Union the computations related to the 
Profit Sharing Plan, and neither the Union nor anyone 
reviewing such information for the Union will make any 
other disclosure of the information. 

Very truly yours, 

GENERAL MOTORS LLC 

~ 
Sa!wleflH:Ml.dlill 
~Vice 
President GMNA 
Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: TeffY DittesMichaeJ J. Booth 

b 
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Union Reports 

HOURLY PROFIT SHARING PLAN 
GMNA EDIT-Adjusted, as Defined in the Plan, 

for the year ended December 31, 20XX 
($ in Millions) 

GMNA EBIT-Adjusted 

GMNA's Earnings (loss) before 
interest and income taxes-adjusted in the 
Segment Reporting footnote of the 
FormlO-K $ ____ _ 
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Misc. (hoof(> Trainillc•nd Education) 

GENERAL MOTORS LLC 

Qetoher 113, JQ19.(A) 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. TeffY DittesMjchael J. Booth 
Vice President and Director 
General Motors Department 

Dear Mr.mttes~: 

During these negotiations, the parties renewed their 
commitment to provide ongoing training programs 
for Company and Union Benefit Representatives so as 
to improve the quality of service provided to hourly 
employees. The parties also recognized the importance of 
communications programs aimed at educating 
employees about their benefits. 

The li11ecuti•;e Board Joint ActwitiesThe Board of 
Trustees of the UAW-GM LMC Trust will approve the 
development and implementation of training education 
programs. Such training education programs will be 
developed jointly. Funding for such training education 
programs, including development cost, travel, lodging 
and wages of participants shall be paid in accordance 
with the MemoranE111m ofUnElerstanEling Joint 
.~.etiviaesthrough the UAW-GM LMC Trust These 
programs include, bu tare not limited to, the following: 

• Three joint UAW-GM Benefits Training Conferences 
will be scheduled upon approval by the parties. 

• Continuing education program will be revised and 
updated for Union Benefit Representatives, newly 
appointed Union Benefit Representatives and 
Alternates as agreed to by the parties. The sessions 
will concentrate on areas such as eligibility to receive 
benefits, description and interpretation of benefit plan 
provisions, and calculation of benefits. 
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Misc. (Bentf!U Tr1lnlnt and Education) 

• Conduct periodic on-site plant surveys and audits 
to evaluate training and education needs to 
improve employee service. 

• Ad hoc training meetings and materials on legal 
developments or other special needs. 

The Company will pay for lost time (eight hours per day 
base rate plus COLA) ofUnion Benefit Representatives 
attending such programs away from their locations. The 
Company will also pay for the time ( eight hours per day base 
rate plus COLA) of alternate Union Benefit Representatives 
who replace those attending such programs. 

Very truly yours, 

GENERAL MOTORS LLC 

~ 
Safldeliw.Mimlli 
Q...flliz. Vice 
President GMNA 
Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: Ter,y l>ittesMichaeJ J. Booth 
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Misc !Improving 8encfih Service Through TcchnoiogvJ 

GENERAL MOTORS LLC 

0€ffibeF-l~-9@ 
International Union, United Autumol>ile, 

Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. ~·erry-Pitt!'SMid1!l<ll I. Booth 
Vice President and Director 
General Motors Department 

Dear Mr. »ittes!lQQth: 

During these negotiations, the parties recognized the need 
to move ahead with the development of technological 
applications to improve the quality of service provided to 
hourly em p \oyces. 

l. The parties recognized the need to provide 
the necessary tools to Local Union Benefit 
Representatives so that they may improve the 
service they are providing to hourly employees. 
Local Union Benefit Representatives require basic 
information that can be accessed quickly in order to 
confidently and accurately answer many of the 
questions they receive. 

2. The parties further agree that the Company provide 
Local Union Benefit Representatives with GM 
On-Line computers with access to the appropriate 
systems required to perform their duties. The pJrties 
agree to provide voicem,,il, email and/or an 
answering machine at plant locatrnns. 

3. Information of importance to Local Union Benefit 
Representatives, including but not limited to the 
Benefits Supplemental Agreements. prescription drug 
therapy programs, training materials, oft bn.mling 
hcnetits m<l!cria_!1;,and information updates will be 
jointly developed and may also be made available by 
the Company electronically. 
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MiK. {lmprovin1 Benefits Servke Throu1t-i Ttchnofocvl 

4. The parties further agree to work toward 
enhancing the information available through 
Fidelity's Plan Sponsor WebStation® (PSW). 

S. The parties further agree ongoing discussions to 
enhance the information available through the 
disability administrator's web-based tool to provide 
Local Union Benefit Representatives and Alternates 
information regarding leaves of absence. 

In conclusion, during the term of the new Agreement. the 
parties pledge to carefully consider every opportunity to 
improve the quality and efficiency in benefits delivery. 

Very truly yours, 

GENERAL MOTORS LLC 

~ 

~Mi.cilill 
~Vice 
President GMNA 
Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACEAND 
AG RI CULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: Teny Dilt:esMichael (. l;unt1 
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GENERAL MOTORS LLC 

Qetelm 16, :rn19.(A) 
International Union, United Automobile, 

Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Ton:y l>ittesMjchael I, Booth 
Vice President and Director 
General Motors Department 

Dear Mr. Ditteslloillh: 

As discussed during these negotiations, this will confirm 
our understanding that for purposes of Article II, 2.05 of 
the Profit Sharing Plan, the definition ofEmployee will 
include all hourly persons employed by Manual 
Transmissions of Muncie, LLC, formerly New Venture Gear, 
Muncie, Indiana. 

Very truly yours, 

GENERAL MOTORS LLC 

I).Seett­
~Mlcilael. 
~Vice 
President GMNA 
Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OFAMERICA,UAW 

By: Ten:y l>ittesMichael J. Booth 
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Memorandum of Ex.-ptlons to Section 3jd) 

GENERAL MOTORS LLC 

O~ller 16, ZQ19(A) 
International Union, United Automobile, 

Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit. Michigan 48214 

Attention: Mr. TeffY l>ittesMjchael I. Booth 
Vice President and Director 
General Motors Department 

Dear Mr. Pitte&B..QQtb: 

During these negotiations, with respect to the Plan, the 
parties discussed circumstances and performance issues 
that factor into the calculation of GMNA EBIT-Adjusted. In 
these discussions, the Union and Company reaffirmed the 
continuing importance of transparency and reliance on the 
amount of GMNA EBIT-Adjusted as the amount reported to 
the SEC in a Form 10-K in administering the Plan. 

The parties also agreed that companies routinely discuss 
earnings, including EBIT or EB IT-Adjusted performance, 
with financial analysts and investors, and identify particular 
events, circumstances, charges, or other factors impacting 
the reported performance. These discussions by their 
nature are not efforts to under-report, over-report or mask 
the actual earnings performance and are typically used to 
explain the results or show that such events or costs are 
non-routine or non-recurring. 

With respect to rare or infrequent issues with the value of 
the lower of$1 billion or 20% of GMNA EBIT-Adjusted 
(but in no case less than $500 million) per incident in 
a given Plan year, the Company acknowledged that it 
would continue to timely meet and review such issues 
with the Union. With respect to such items, the Union 
asked to meet and address any items regularly referenced 
in communications to financial analysts and investors, as 
filed on Form 8-K with the SEC, and where the Company 
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Memorond<lmof Exception, to Se<tion 3(d) 

repeatedly interchanges EBIT-Adjusted with such terms 
as "EBIT-Adjusted Excluding" or some other routinely 
referenced adjustment to EBIT-Adjusted. IC such meetings 
do not satisfy the Union's concerns regarding the amount 
used for calculating profits under the Plan, the parties may 
utilize the dispute resolution procedure set forth in Section 
(3) of the Agreement The parties agreed that the meetings 
covered in this Memorandum are not intended to address 
special items excluded from GMNA EBIT-Adjusted, other 
items such as restructuring costs, warranty /recall, strikes 
at suppliers, impact of foreign exchange, or elements that 
are routinely included in GMNA EBIT-Adjusted (unless 
these items otherwise meet the criteria provided in this 
paragraph). 

For purposes of clarification, the impartial person· shall not 
have any authority to determine accounting policies or any 
adjustment made by General Motors Company used in the 
computation ofGMNA EBIT-Adjusted orto change the 
dollar amount ofGMNA EB IT-Adjusted except as applied to 
this Plan in conditions provided in this Memorandum. 

Very truly yours, 

GENERAL MOTORS LLC 

~ 
~Mkhill 
~Vice 
President GMNA 
Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: TeRy DittesMkhael l. Booth 
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GENERAL MOTORS LLC 

International Unjon. lJnjtc!l Automobile, 
Aerospace and Agritultural Implement 
Workers of America. UAW 

8000 East [efferson Avenue 
Detroit. Michigan 48214 

A!k!J.linn;. Michael l. llooth 
Vice President and Director 
General Motors Department 

J>ilar .Mc.Jlo.Drt1; 

fmploytt tnguir!!!S 

During these discussions the Union rajsed concerns around 
inquirjes related to the Profit Sharing Plan payout. The 
parties agree th<tt the Company will share information with 
!h~,1ted to Pl;m mquirics on a periodic basi~ll.!:.. 
Company and Union agr~ to meet to discuss p,1rt1cillil!lt 
inquiries and the Company will.w1f\rm the resolution of the 
inquicy and address any Union concerns related to the 
inquiries. 

a 

Very truly yours. 
GENERAL MOTORS LLC 

Mici1acl o. PcN~ 
Vice President 
GMNA Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNJON. 
l.lliIIEJ AUTOMOBll.E. AEROSl'ACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA. UAW 

!ly; Michael J. Booth 
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G,S.ctl 

SUPPLEMENTAL AGREEMENT 
(PERSONAL SAVINGS PLAN) 

On this-!e.,..day ef Oe~aeer 2919:(A), General Motors 
LLC, ("General Motors", "GM",. or the "Company") 
hereinafter referred to as the Company, and the 
International Union, United Automobile, Aerospace 
and Agricultural Implement Workers of America, 
hereinafter referred to as the Union, on behalf of 
the employees covered by the Collective Bargaining 
Agreement of which this Agreement becomes a part, 
agree as follows: 

Section t. Establishment of Plan 

Subject to the approval of its Board of Managers, the 
Company established an amended Personal Savings 
Plan for Hourly-Rate Employees in the United States, 
hereinafter referred to as the "Plan", a copy of which is 
attached hereto and made a part of this Agreement to 
the extent applicable to the Employees represented by 
the Union and covered by this Agreement as if fully set 
out herein, modified and supplemented, however, by 
the provisions hereinafter. In the event of any conflict 
between the provisions of the Plan and the provisions 
of this Agreement, the provisions of this Agreement 
will supersede the provisions of the Plan to the extent 
necessary to eliminate such conflict. 

Section 2. Union Leaves of Absence 

For the purposes of this Plan, Employees who are 
granted a leave of absence under Paragraph 109 or 
Paragraph 109 (a) of the National Agreement for the 
purpose of permitting the Employee to engage in 
the business of, or to work for, the Local Union or 
International Union, respectively, will not be eligible 
to receive any contributions from the Company as 

(1) 
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referenced in Article JI, section 2.09 and 2,40 of this 
Plan. 

Section 3. Board of Administration 

(1) There shall be established a Personal Savings 
Plan Board of Administration, hereinafter referred to 
as the "Board", composed of six (6) members, three (3) 
appointed by the Company and three (3) by the Union. 
Each member of the Board shall have an alternate. 
In the event a member is absent from a meeting of the 
Board, the alternate may attend and when in 
attendance shall exercise the duties of the member. 
Either the Company or the Union at any time may 
remove a member or alternate appointed by it and may 
appoint a member or alternate to fill any vacancy among 
members or alternates appointed by it 

No person shall act as a member of the Board or as an 
alternate for such member unless notice of the 
appointment has been given in writing by the party 
making the appointment to the other party. 

(2) The Board shall meet at such times and for such 
periods for the transaction of necessary business, but 
not less than semi-annually or as may be mutually 
agreed by its members. 

a 

(3) To constitute a quorum for the transaction of 
business, the presence of four (4) members of the 
Board shall be required. At all meetings of the Board, 
the member or members present as appointed by the 
Company shall have in the aggregate a total of one vote 
to be cast on behalf of the Company and the member or 
members present as appointed by the Union shall have 
in the aggregate a total of one vote to be cast on behalf 
ofthe Union. 
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G, Sect. 3( ~) 

(4) In the event the members of the Board are 
unable to agree upon the disposition of the appeal, the 
matter shall be referred to and decided by the 
Impartial Chairperson who shall be mutually agreed to 
by the parties. The parties shall share the cost of such 
Impartial Chairperson, ifany, equally. 

(5) The compensation and expenses of the Company 
members will be paid by the Company and the 
compensation and expenses of the Union members will 
be paid by the Union. 

Section 4. Non-Applicability of Collective 
Bargaining Agreement Grievance 
Procedure 

No matter respecting the Plan as supplemented by 
this Agreement or any difference arising thereunder 
shall be subject to the grievance procedure established 
in the Collective Bargaining Agreement between the 
Company and the Union. 

Section 5. Governmental Rulings 

The Plan and the Plan as it may be supplemented 
by superseding provisions of this Agreement are 
contingent upon and subject to the Company obtaining 
and retaining from the Internal Revenue Service a 
ruling. satisfactory to the Company, holding that the 
Plan meets the requirements of section 401 of the Code, 
or any section of the Code which amends, supersedes, 
or supplements said section, and thatanytrustforming 
a part of the Plan is exempt from income taxation 
under section SOl(a) of the Code, or any section of the 
Code which amends, supersedes, or supplements said 
section. In the event the above ruling is not obtained, 
the Company, within 30 days after any such disapproval, 
will give written notice thereof to the Union. 

(3) 
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Notwithstanding any other provisions of this Agreement 
or the Plan, the Company, with the consent of the Vice 
President and Director of the General Motors 
Department of the Union, may, during the term of 
this Agreement, make revisions in the Plan not 
inconsistent with the purposes, structure, and basic 
provisions thereof which shall be necessary to comply 
with changes in the law or regulations (if any) and to 
obtain or retain the ruling referred to in this section 5. 
Any such revisions shall adhere as closely as possible to 
the language and intent of provisions outlined in this 
Agreement and the Plan. 

a 

Section 6, Duration of Agreement 

This Agreement and Plan as supplemented by this 
Agreement shall continue in effect until otherwise 
agreed to by the Company and the Union. 

In witness hereof, the parties hereto have caused this 
Agreementto be executed the day and year first above 
written. 

(4) 
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EXHIBITG-1 

THE GENERAL MOTORS 

PERSONAL SAVINGS PLAN 

FOR HOURLY-RATE EMPLOYEES 

IN THE UNITED STATES 
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ARTICLE I 
ESTABLISHMENT OF 

PERSONAL SAVINGS PLAN 

1.01 Establishment 9f Plan 

Art. I, 1.01 

The General Motors Personal Savings Plan for Hourly­
Rate Employees in the United States (hereinafter 
referred to as the Plan or the PSP), as set forth herein. 
This Plan is maintained by General Motors LLC, the 
·company", on behalf of itself and certain of its 
domestic subsidiaries that are approved by the 
Company Board of Managers for inclusion and as 
specifically identified in Appendix A to this Plan. 

1.02 Effective Date of Amended Plan 

The amended Plan shall become effective January 1, 
~~ except as otheiwise may be provided 
herein. 

1.03 Governmental Rulings 

This Plan is conditioned upon approval by the Internal 
Revenue Service in accordance with sections 401 and 
SOl(a} of the Code, or any section of the Code which 
amends, supersedes, or supplements said sections. 

ARTICLE II 
DEFINITION OF TERMS 

The following definitions will apply to all words and 
phrases capitalized in the text which follows. 

2.01 "Account" 

Account means the assets credited to a Participant 
in the trust fund established under the Plan. Assets 
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Art. II, 2.01 

credited to a Participant may include amounts credited 
to a Roth Account and other amounts that are 
separately accounted for. 

a 

2.02 "Administrator" or "Plan Administrator" 

Administrator or Plan Administrator means General 
Motors LLC. The Administrator's address is 300 
Renaissance Center; Mail Code 482-C32-A68; P.O. Box 
300; Detroit, Michigan 48265- 3000. 

2.03 "Aft:er-TaxAssets" 

After-Tax Assets means the units of the non-mutual 
funds and units of the mutual funds purchased with 
After-Tax Savings and dividends and earnings thereon. 

2.04 "Aft:er-TaxSavin~ 

After-Tax Savings means amounts contributed to the 
trust fund by the Company as elected by a Participant 
in accordance with section 5.01. The term "After-Tax 
Savings" shall not include any Deferred Savings or 
Roth Savings. 

2.05 "Business Day" 

Business Day means a day the New York Stock 
Exchange is open for business, except in the event of 
the occurrence on any day of government restrictions, 
exchange or market rulings, suspensions of trading. 
acts of civil or military authority, national emergencies, 
fires, earthquakes, floods or other catastrophes, acts of 
God, wars, riots or failures of communication or power 
supply, or other circumstances beyond the reasonable 
control of the Trustee, the Trustee shall determine 
in its discretion the extent to which such day shall 
constitute a Business Day for any purpose of the Plan. 
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Art.11,2.05 

If the New York Stock Exchange is closed as a result of 
a holiday, weekend, or at the end of a Business Day, 
normally 4:00 p.m. Eastern Time, then the Effective 
Date will be the next following Business Day. 

2.06 Hcatch-Up Contributions· 

Catch-up Contributions means the additional Deferred 
Savings or Roth Savings a Participant who has attained 
age SO (or will attain age SO before the last day of a 
particular Plan Year) or older may make during the 
calendar year to this Plan up to $~1..S.Q.Q (less any 
Catch-Up Contributions, as defined In section 414(v) 
of the Code, made by the Participant to another tax 
qualified retirement plan during the Plan Year) or 
such other amount for the Plan Year as may be 
adjusted for cost-of-living under section 414(v)(2)(C} 
of the Code. 

The term "Code" means the Internal Revenue Code of 
1986, as amended. 

2.08 "Company" 

Company means General Motors LLC. 
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2.09 "Company Contributions" 

Company Contributions means the amount contributed 
by the Company to an Eligible Employee's PSP 
Account, equal to $1.00 of such Employee's straight­
time compensated hours, (up to 40 hours per week), 
hours compensated for apprentice pay, bereavement, 
call-in, grievance pay associated with lost work, 
holiday, jury duty, short-term military, vacation and 
wash-up. Company Contributions shall be provided 
to Eligible Employees determined under section 2.26. 
Notwithstandin11 the [ore1101ni:, Iemporaey 
Employees are not eli11ib)e for Company 
contributions. 
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Art.11,2.10 

Z.10 "Compensation" 

Compensation means the total amount paid by the 
Company to the Employee with respect to hourly-rate 
employment during any Plan Year as evidenced by 
Internal Revenue Service Form W-2 or its equivalent, 
plus amounts not currently includable in income by 
reason of sections 125, 132(f)(4), 402(e)(3), 
402(h)(l)(B), 403(b), 402(k) and/or 457(b) of the 
Code. 

a 

Z.11 "CurrentMarketValue" 

Current Market Value means the assets attributable to 
the investment options that are non-mutual funds, the 
unit values as reported by the Trustee and/or the 
providers of the fund. For assets attributable to the 
mutual funds, the unit values as reported by the mutual 
fund provider. 

2.12 "DateofValuation" 

Date of Valuation means the end of a Business Day, 
normally 4:00 p.m. Eastern Time, that a Participant 
initiates an investment option election, withdrawal, 
transfer of assets, settlement upon termination of 
employment, or loan, and such date shall be the 
Effective Date oflnvestmentOption Election, Effective 
Date of Withdrawal, Effective Date of Transfer of 
Assets, Effective Date of Termination, or Effective 
Date of Loan, whichever applies. 

Z.13 "DeferredAssets" 

Deferred Assets means the units of the non-mutual 
funds and units of the mutual funds purchased with 
Deferred Savings and dividends and earnings thereon. 
The term "Deferred Assets" shall not include Company 
Contributions and Retirement Contributions. 
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2.14 "Deferred Savings• 

Deferred Savings means amounts contributed to the 
trust fund by the Company as elected by a Participant 
in accordance with sections 4.01 and 4.02, and such 
amounts shall be separately accounted for. 

2.1s "Direct Rollover" 

Direct Rollover means a payment by the Plan to the 
Eligible Retirement Plan specified by the Distributee 
or a payment by an Eligible Retirement Plan to the 
Plan specified by the Employee. A Direct Rollover 
shall not include a Roth Direct Rollover. 

2.16 •Distributee• 

Distributee means an Employee or former Employee 
of the Company to whom assets are to be distributed. 
Additionally, the surviving spouse or other beneficiary 
of the Employee or former Employee or alternate 
payee to whom assets are to be distributed under a 
Qualified Domestic Relations Order (QDRO), as 
defined in section 414(p) of the Code, are Distributees 
with regard to their interest 

2.17 "Effective Date of Investment Option Election" 

Effective Date of Investment Option Election means 
the Business Day on which appropriate direction to 
the Trustee is received by the party designated by the 
Administrator for an investment option change. 

2.18 "Effective Date of Loan" 

Effective Date of Loan means the Business Day on 
which appropriate direction to the Trustee is received 
by the party designated by the Administrator for a loan. 
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2.19 "Effective Date ofTerminationu 

Effective Date of Termination means the Business Day 
on which termination of employment with the 
Company occurs. 

2.20 •Effective Date of Transfer of Assets" 

Effective Date of Transfer of Assets means the 
Business Day on which appropriate direction to the 
Trustee is received by the party designated by the 
Administrator for a transfer of assets. 

2.21 "Effective Date of Withdrawal" 

Effective Date of Withdrawal means the Business Day 
on which appropriate direction to the Trustee is 
received by the party designated by the Administrator 
for a withdrawal. 

2.22 "Eligible Retirement Plan" 

An "Eligible Retirement Plan" is: 

(1) an individual retirement account or annuity 
described in section 408(a) or (b) of the Code; 

(2} an annuity plan or contract described in section 
403(a) or 403(b) of the Code; 

(3) a qualified defined contribution plan described 
in section 401(a) of the Code that accepts Eligible 
Rollover Distributions; 

(4) an eligible governmental plan described in 
section 457 of the Code. 
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2.23 "Eligible Rollover Distribution" 

Eligible Rollover Distribution means any distribution 
consisting of all or any portion of the Account of 
the Distributee, except that an Eligible Rollover 
Distribution does not include: 

(i) any distribution to the extent such distribution 
is required under section 401(a)(9) of the Code; 

(ii) the portion of any distribution that is not 
includable in gross income unless that portion is 
transferred to an IRA or an annuity plan as described 
in section 408(a) or (b) of the Code, or a qualified plan 
described in section 401(a) or 403(a) of the Code and 
the transferee plan agrees to separately account for 
the amount transferred to it including separately 
accounting for the after-tax portion; 

(iii) substantially equal installment payments 
that are payable for ten or more years; and 

(iv) any distribution due to Financial Hardship as 
defined under Article II, section 2.29. 

2.24 "Eligible Weekly Earnings# 

Eligible Weekly Earnings means base pay plus any Cost­
of-Living Allowance received by a Participant from the 
Company with respect to hourly-rate employment 
during a calendar week and any Performance Bonus 
Lump Sum or Quality Performance Payment (as 
defined in the Collective Bargaining Agreement) made to 
a Participant during the Plan Year. The term Eligible 
Weekly Earnings shall include any pay received for 
straight time, overtime, vacation pay, holiday pay, 
bereavement pay, jury duty pay, short-term military 
duty pay, call-in pay, apprentice training pay, night 
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shift premiums, seven- day premiums and suggestion 
awards. Eligible Weekly Earnings shall not include 
any other special payments, fees, or allowances, and 
in no event may exceed $3RQ,Q0Q $330.000 per year 
as adjusted for cost-of-living increases In accordance 
with section 401(a)(17)(B) of the Code. 

Employee means: 

(a) any person regularly employed in the United 
States by the Company or by a wholly-owned or 
substantially wholly-owned domestic subsidiary in 
accordance with l.R.C. section 414(b), (c), and (m) 
thereof, which the Company Board of Managers or its 
designees for such purposes has approved for inclusion 
in this Plan and which are specifically identified in 
Appendix A, on an hourly-rate basis, including: 

(1) hourly-rate persons employed on a full­
time basis; and 

(2) part-time hourly-rate Employees, e11se11t fer 
em11layees wha are classiAeEI as tem110rary emplayees 
whe are net eligible ta 11artiei11ate in the Plan. 

(b) the term Employee shall not include 
employees of any directly or indirectly wholly-owned 
or substantially wholly-owned subsidiary of the 
Company, except as their participation in the Plan is 
expressly approved by the GM Board of Managers and 
as specifically identified In Appendix A. 

(c) the term "Employee• shall not include 
employees represented by a labor organization 
which has not signed an agreement making the Plan 
applicable to such employees. 
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(d) the tenn "Employee• shall not include 
Leased Employees as defined under Article II, section 
2.31. 

(e) the tenn "Employee" shall not include 
contract employees, bundled-services employees, 
consultants, or similarly situated individuals, or 
individuals who have represented themselves to be 
independent contractors. 

(f) the following classes of individuals are 
ineligible to participate in this Plan, regardless of any 
other Plan terms to the contrary, and regardless of 
whether the individual is a common-law employee of 
the Company: 

(i) any individual who provides services to the 
Company where there is an agreement with a separate 
company under which the seivices are provided. Such 
individuals are commonly referred to by the Company as 
"contract employees• or "bundled-services employees"; 

(ii} any individual who has signed an 
independent contractor agreement, consulting 
agreement, or other similar personal service contract 
with the Company; 

(iii) any individual who both (a) is not 
included in any represented bargaining unit and 
(b) who the Company classifies as an independent 
contractor, consultant, contract employee, or bundled­
seivices employee during the period the individual is 
so classified by the Company. 

The purpose of this provision is to exclude from 
participation all persons who may actually be common• 
law employees of the Company, but who are not paid as 
though they were employees of the Company, regardless 
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of the reason they are excluded from the payroll, and 
regardless of whether that exclusion is correct. 

2.26 "Eligible Employee" 

Eligible Employee means, for purposes of Company 
Contributions under section 2.09, Employees having 
the following employment status on or after October 
1, 2007: 

(a) An Employee who is hired or rehired by the 
Company under the UAW-GM HRtry bevel Wage and 
Benefit Agreement for Employees In-Progression, or 

{b) An Employee who was previously a 
Represented employee of the Delphi Corporation at 
its Needmore Road or Flint East location, who was 
hired or rehired as a represented GM Employee at its 
Westchester or Davison Road location, 

(1) including former Delphi represented 
employees at the above named locations 
in skilled trades positions, and 

(2) including former Delphi represented 
employees at the above named locations 
who qualify as Covered Employees under 
the Memorandum of Understanding -
Benefit Guarantee, dated September 30, 
1999 but who through application of 
provisions of that agreement related to 
an accrual of up to seven years credited 
service in the General Motors Hourly-Rate 
Employees Pension Plan ("GM HPP") 
could not reach retirement eligibility 
under Article II, 1; Article II, 2(a)(l); 
Article II, 2(a)(2); Article II, 2(a)(3) of the 
GM HPP on or before November 30, 2015, 
but 
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(3} excluding the former Delphi represented 
employees at the above named locations 
who qualify as Covered Employees under 
the Memorandum of Understanding­
Benefit Guarantee, dated September 30, 
1999 and who through application of 
provisions of that agreement related to 
accrual of up to seven years credited 
service in the GM HPP could reach 
retirement eligibility under Article 11,1; 
Article II, Z(a)(l); Article II, 2(a)(2); 
Article 11, 2(a)(3) of the GM HPP on or 
before November 30, 2015. 

2.2 7 "Excess Contributions" 

The term Excess Contributions means the excess of: 

(a) the aggregate amount of Deferred Savings 
and Roth Savings actually taken into account in 
computing the limitations for Highly Compensated 
Employees under section 4.04(a), over 

(b) the maximum amount of Deferred Savings 
permitted under the limitations of section 4.04(a) 
(determined by hypothetically reducing the Deferred 
Savings and Roth Savings made on behalf of Highly 
Compensated Employees in the order of the ratios 
under section 4.04(b), beginning with the highest of 
such ratios). 

2.28 "Excess Aggregate Contributions" 

The term Excess Aggregate Contributions means the 
excess of: 

(a) the aggregate amount of After-Tax Savings 
actually taken into account in computing the limitations 
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for Highly Compensated Employees under section 
5.03(a). over 

(b) the maximum amount of After-Tax Savings 
permitted under the limitations of section S.03(a) 
( determined by hypothetically reducing the After- Tax 
Savings made on behalf of Highly Compensated 
Employees in the order of the ratios under section 
S.03(b), beginning with the highest of such ratios). 

2.29 •Financial Hardship• 

Financial Hardship means a reason given by a Participant 
when applying for a withdrawal ofDeferred Savings and/ 
or Roth Savings before age 59-1/2 which indicates the 
withdrawalis (1) necessary to meet immediate and heavy 
financial needs of the Participant, (2) for an amount 
required to meet the immediate financial need created by 
the hardship, and (3) for an amount that is not reasonably 
available from other resources of the Participant. The 
amount of such withdrawal may be increased to include 
any amounts necessary to pay reasonably anticipated 
income taxes and penalties resulting from the early 
withdrawal The reason must be permitted under existing 
Internal Revenue Service regulations and rulings and 
must be acceptable to the Named Fiduciary or its 
delegate for one of the following reasons: 

(a) purchase or construction of the Participant's 
principal residence; 

a 

(b) payment of expenses to prevent foreclosure 
on the Participant's principal residence or to prevent 
eviction from the Participant's principal residence; 

(c) payment of tuition for the next 12 months 
of post-secondary education for a Participant, a 
Participant's spouse, or a Participant's dependent(s); 
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(d) payment of medical expenses previously 
incurred or necessary to obtain medical care for a 
Participant, a Participant's spouse, or a Participant's 
dependent( s ); 

(e) payment of funeral expenses for the 
Participant's deceased parent(s), spouse, children, or 
dependent( s ); 

(f) payment of expenses for the repair of damage 
to the Participant's principal residence that qualify for 
a casualty loss deduction ( determined without regard 
to section 165(h)(S) of the Code and whether the loss 
exceeds 10% ofadjusted gross income); 

(g) expenses and losses (including loss of income) 
incurred by the Participant on account of a disaster 
declared by the Federal Emergency Management 
Agency (FEMA) under the Robert T. Stafford Disaster 
Relief and Emergency Assistance Act. Pub. L. 100-707, 
provided that the Participant's principal residence 
or principal place of employment at the time of the 
disaster was located in an area designated by FEMA 
for individual assistance with respectto the disaster; or 

(h) any other reason permitted under the Code or 
under published Internal Revenue Service regulations 
and rulings. 

A Participant may have no more than six withdrawals 
under this section 2.29 in any Plan Year. 

2.30 ·Highly Compensated Employees• 

For purposes of this Plan, the term Highly 
Compensated Employees means Highly Compensated 
active Employees and Highly Compensated former 
Employees. For purposes of this section, the 
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determination year shall be the calendar year, and 
the look-back year shall be the 12-month period 
immediately preceding the determination year. A 
Highly Compensated active Employee includes any 
Employee who performs service for the Company 
during the determination year and who, during the 
look-back year: 

(a) (1) received compensation from the 
Company in excess of the compensation amount under 
section 414(q) of the Code for the look-back year (as 
adjusted under the Code) for such year, or 

(2) was a 5% owner of the Company at any 
time during the look-back year or determination year. 

(b) A Highly Compensated former Employee 
includes any Employee who separated from service 
prior to the determination year, performs no service 
for the Company during the determination year, and 
was a Highly Compensated active Employee for either 
the separation year or any determination year ending 
on or after the Employee's 55th birthday. 

(c) The determination of who is a Highly 
Compensated Employee, Including the determinations of 
the number and identity of Employees in the top-paid 
group, will be made in accordance with section 414( q) 
of the Code and regulations thereunder. 

2.31 HLeased Employee• 

Leased Employee means any person who, pursuant to 
an agreement between the Company and any leasing 
organization, has performed services for the Company 
on a substantially full-time basis for a period of at 
least one-year, and such services are performed under 
the primary direction or control of the Company. 
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Contributions or benefits provided a Leased Employee 
by the leasing organization which are attributable to 
services performed for the Company shall be treated 
as provided by the Company. A Leased Employee shall 
not be considered an Employee of the Company if such 
employee is covered by the safe harbor requirements 
of section 414(n)(S) of the Code. 

2.32 "Named Fiduciary" 

Named Fiduciary means: 

(i} the GM Employee Benefit Plans Committee 
(EBPC) with respect to the general administration of 
the Plan. The EBPC may delegate authority to carry 
out such of its responsibilities, as it deems proper to 
the extent permitted by the Employee Retirement 
Income Security Act of 197 4; 

{ii} General Motors Investment Management 
Corporation (GMIMCo) with respect to the 
appointment of the Trustee of the Plan and the 
investment of the Plan assets and 

(iii) to the extent that section 404(c) of ERISA 
does not apply, each Participant only with respect to 
the investment of such Participant's assets under the 
Plan. 

Whenever the term "Named Fiduciary" is used in the 
Plan such term shall be construed to refer exclusively 
to the person designated as having the responsibility 
for the function for which such term is being used 
and not any other persons designated as Named 
Fiduciaries for other functions. 
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2.33 "Normal Retirement Age" 

Normal Retirement Age means the attainment of age 
65 by the Participant. 

2.34 "Participant" 

Participant means an Employee, Temporary 
Employee, former Employee, or a sutviving spouse. 
who has an Account under this Plan. 

2.3S "Plan" 

Plan means The General Motors Personal Savings Plan 
for Hourly-Rate Employees in the United States. 

2.36 "Plan Year" 

Plan Year means the 12-month period beginning on 
January 1 and ending on December 31. 

2.37 "Prime Rate" 

Prime Rate means the interest rate reported by 
Thompson Reuters as the "Prime Rate" as published 
in the Eastern Edition of the Wall Street Jou ma I in its 
general guide to money rates. 

2.38 "Qualified Default Investment Alternative 
(QDIA)" 

The term "Qualified Default Investment Alternative" 
(QDIA) shall mean, in the absence of Participant 
investment direction. the target date fund available 
under the Plan closest to the year in which the 
Participant attains age 65. Such target date fund shall 
be determined by the Named Fiduciary as defined in 
section 2.32 (ii) of this Plan. 
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2.39 "Qualified Reservist Distribution" 

Qualified Reservist Distribution shall mean a 
distribution of Deferred Savings to a military reserve 
member ordered or called to active duty for a period in 
excess of179 days or for an indefinite period, pursuant 
to section 401(k)(2)B(i)(V) of the Code. 

2.40 "Retirement Contributions" 

Retirement Contributions shall mean contributions 
made by the Company pursuant to Article IV, section 
4.0l(a)(vii),; provided however that Iemgoraey 
Employees shall not be eligible ror Retjrgment 
ContrtbutiQ ns. 

2.41 "RothAccount" 

Roth Account means a separate account within the Plan 
maintained for a Participant for the purpose of holding 
Roth Assets (and related earnings) accumulated from 
Roth Savings and Roth Direct Rollovers. 

2.42 "Roth Assets" 

Roth Assets means the units of the non-mutual funds 
and units in the mutual funds purchased with Roth 
Savings, Roth Direct Rollover contributions, Roth 
rollover contributions, and dividends and earnings 
thereon. Roth Assets shall be separately accounted for 
under the Plan. Roth Assets shall not include Company 
Contributions and Retirement Contributions. 

2.43 "Roth Direct Rollover" 

Roth Direct Rollover means an irrevocable direct 
rollover (i.e., transfer) of all or a portion of a 
Participant's vested Account to the Participant's Roth 
Account. The amount eligible for such direct rollover 
shall include all of a Participant's vested assets, 
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including. without limitation, Deferred Savings, After• 
Tax Savings, Company Contributions and Retirement 
Contributions, as well as related earnings thereon. 

2.44 "Roth Savings" 

Roth Savings means amounts contributed to the trust 
fund by the Company as elected by a Participant in 
accordance with Article VI, and such amounts shall be 
separately accounted for. Roth Savings shall be treated 
as elective deferrals under section 402(g)(3) of the Code. 

2.45 "Seniority" 

Seniority as used in the Plan means the Employee must 
complete 90 days of employment with the Company. 

2.46 "Temporary Employee" 
A Temporary Employee means an employee classified 
as a temporary employee bv the Company.An 
Employee defined as a Temporary Employee under the 
provisions of the 2023 National Agreement between the 
UAW and General Motors LLC in Attachment B to 
Appendix A Re: Workforce Composition and Attachment 
C to Appendix A Re: Part Time Temporary Employees. 

2.46.,_2.,_,4'-'-7 ___ "Total and Permanent Disability" 

Total and Permanent Disability means the Employee is 
currently eligible for a benefit under The General Motors 
Hourly-Rate Employees Pension Plan because of total and 
permanent disability or would be eligible for such a 
benefit except the Employee does not have ten years of 
credited service. 

:M-72.48 "Trustee" 

Trustee means any person or entity appointed by GMIMCo, 
or its delegate, to hold, invest, and distribute the ass~ts of 
the Plan. 
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For the purposes of vesting, an Eligible Employee's 
vesting service for Company Contributions and 
Retirement Contributions shall be determined under 
Article X. 
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3.01 Eligibility 

ARTICLE Ill 
ELIGIBILITY 

Art. ii 

An Employee is eligible to participate and accumulate 
savings under the Plan on the first day of the first pay 
period next following the attainment of Seniority. 

A Temporary Employee is eligible to participate and 
accumulate savings under the Plan on the 91" 
calendar day of employment. 

A previously eligible Employee who resumes active 
employment following a termination of employment 
will be eligible to participate immediately. 

ARTICLE IV 
CASH OR DEFERRED ARRANGEMENT 
AND COMPANY CONTRIBUTIONS AND 

RETIREMENT CONTRIBUTIONS 

4.01 Cash or Deferred Arrangement and Company 
Contributions and Retirement Contributions 

(a) (i) In lieu of receipt of Eligible Weekly 
Earnings to which an Employee is entitled, such 
Employee may elect, by providing appropriate 
direction to the party designated by the Administrator, 
to have the Company contribute to the Plan, on a 
weekly basis, an equivalent amount in accordance 
with this qualified cash or deferred arrangement 
as provided for under section 401 (k) of the Code. Such 
contributions must be whole percentages of the 
Employee's Eligible Weekly Earnings and may not be 
at a rate of less than 1 % nor more than 100% of the 
Employee's Eligible Weekly Earnings after all legally 
required deductions. 
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(ii) Unless an Employee who attains 
Seniority on or after January 1, 2008 who: 1) elects 
to contribute under (i) above; or 2) opts out of 
automatic enrollment pursuant to the opt out process 
implemented by the Administrator or its delegate, 
such Employee shall be deemed to have elected to 
have the Company make deductions from such 
Employee's pay to contribute to the Plan, on a weekly 
basis, an amount equal to 3% of the Employee's 
Eligible Weekly Earnings. Such contributions shall be 
made in accordance with section 401(k) of the Code 
as soon as practical following attainment of Seniority. 
Such Employee shall be provided notice of such 
deemed election at least 30 days prior to attainment of 
Seniority. Such contributions shall continue unless the 
Employee requests a withdrawal of such contributions 
under section 7.03(a)(3). 

(iii) In addition to the contributions 
described above, an Employee age 50 or over, or an 
Employee who will attain age 50 by the end of the 
year, may elect to have the Company contribute to the 
Employee's Account Catch-Up Contributions. Such 
contributions may not be at a rate of less than 1 % nor 
more than 100% of the Employee's ·Eligible Weekly 
Earnings after all legally required deductions. Catch­
Up Contributions may only be permitted by an 
Employee once a limitation is imposed pursuant to this 
section or sections 4.04, 9.04 and 9.05 of the Plan. 

(iv) Employee contributions referenced in 
paragraphs (a)(i), (ii) and (iii) shall be allocated to the 
Employee's Account and shall be vested immediately. 
The Employee's Compensation shall be reduced by the 
full amount of any such Employee contribution. 

(v) The Employee may elect, by providing 
appropriate direction to the party designated by the 
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Administrator, to change the amount of such Company 
contributions or to have such contributions suspended 
at anytime. 

(vi} The Company will make Company 
Contributions to the Accounts of Eligible Employees 
defined under section 2.26. Company Contributions 
referenced herein shall be allocated to the Employee's 
Account on a weekly basis. Such Company 
Contributions will be invested in accordance with the 
investment fund elections by the Eligible Employee. 
If an Eligible Employee has not made an investment 
fund election pursuant to section 7.01, Company 
Contributions will be invested in the Plan's QDIA. 
Company Contributions and related earnings, if any, 
shall vest upon the Employee's attainment of three 
years of Vesting Service. In the event the Employee 
separates from service with less than three years 
of Vesting Service, all Company Contributions and 
related earnings shall be forfeited pursuant to section 
7.04(e). 

(vii) Blfeeti•,e 14 days fellewing NerJemaer 
2~, 2015, the C0R1pa11y shall eentrihute te an Bligiale 
Bmpleyee's Aceeunt 6,4% ef the Eligiale Weeldy 
earnings.The Company shall increase its contribution 
to an Eligible Employee's Account from 6.4% to 10% 
of each such E1iKihle Employee's Eligible Weekly 
Earninlils with such increase to be implemented by 
December 31 2023, with contributions made 
retroactive to October 23, 2023, 

For the purpose of Company Contributions as defined in 
section 2.09 and Retirement Contributions as defined 
in section 2.40, straight time pay will include the 
straight time equivalent of overtime hours worked, up 
to 40 compensated hours in any one work week. 
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Until the effective date in (vii) of this section 4.0l(a), 
Eligible Employees hired on or after October 3, 2011, 
shall continue to receive a Retirement Contribution of 
4%M% of Eligible Weekly Earnings. 
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Contributions made hereunder shall be referred to as 
"Retirement Contributions." Such contributions are in 
lieu of participation in any Company pension plan. 

For purposes of this paragraph (vii), Eligible Weekly 
Earnings means base hourly straight time pay received 
up to 40 compensated hours In any one work week. 
plus any Cost-of-Living Allowance, if applicable, on 
such hours worked. 

Company Contributions and Retirement Contributions 
will be allocated to the Eligible Employee's Account 
whether or not the Eligible Employee elects to 
voluntarily participate in this Plan. If the Eligible 
Employee has invesbnent elections in effect, Company 
Contributions and Retirement Contributions will be 
invested pursuant to such elections. If no investment 
elections are In effect, such contributions will be 
invested in the Plan's QDIA. 

Notwithstanding the foregoing, Employees classified 
as temporary employees are not eligible to receive 
Company Contributions or Retirement Contributions. 

(viii) Company Contributions and 
Retirement Contributions made by the Company 
pursuant to paragraphs (vi) and (vii) above shall vest 
upon the Eligible Employee's attainment of three 
years of Vesting Service. In the event the Eligible 
Employee separates from service with less than three 
years of Vesting Service, all Company Contributions 
and Retirement Contributions and related earnings, if 
any, shall be forfeited pursuant to section 7 .04( e ). 

(ix) For an Eligible Employee with 
contributions attributable to paragraphs (vi) and (vii) 
above, who is part of a divestiture, split-off, or spin-off 
with less than three years of Vesting Service, all assets 
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in such Eligible Employee's Account shall be fully 
vested at the time of the transaction. 

(x) Contributions attributable to paragraphs 
(vi) and (vii) above shall vest no later than the Eligible 
Employee's attaining Normal Retirement Age. 

(b) Any change in the rate of payroll deduction 
authorized by an Employee in accordance with 
subsection (a) of this section 4.01 will become effective 
not later than the first day of the second pay period 
next following the date on which such authorization is 
received by the party designated by the Administrator. 

(c} Effective January 1, 2012, in addition to the 
contributions as provided for in subsection (a) of 
this section 4.01, an Employee (including an 
Employee on leave or layoff) eligible to receive a 
payment from The General Motors Profit Sharing Plan 
for Hourly-Rate Employees in the United States may 
elect to have the Company contribute to the 
Employee's Account as Deferred Savings an amount 
up to 100% in multiples of 1 % or contribute a specific 
dollar amount of such payment, after all legally 
required deductions, provided such Employee has not 
terminated employment prior to such contribution. 
Such election shall be made annually at such time and 
in such manner as the Administrator shall determine. 
If appropriate direction ts not received by the party 
designated by the Administrator from an Employee on 
or before the date established by the Administrator for 
submission of such election with respect to a payment, 
such amount shall be paid to the Employee. 

(d) The Company may limit the amount of 
contributions to the trust pursuant to subsections (a) 
and (c) of section 4.01 if necessary to comply with 
sections 4.04, 9.04, and 9.05 of the Plan. 
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4.02 Transfer of Assets to or Receipt of Assets 
from Other Qualified Plans 

The Administrator may direct the Trustee to accept all 
of an Employee's funds transferred from a similar 
qualified plan, and may direct the Trustee to transfer 
all of a Participant's funds to a similar qualified plan, 
provided such other qualified plan is: 

(a) a plan maintained by an employer which 
is a member of a controlled group of corporations 
of which the Employee's current employer is a 
member, and such plan provides for such transfers 
( e.g. the automatic transfer from this Plan to the GM 
Retirement Savings Plan (RSP)), or 

(b) a plan maintained by Delphi Corporation or 
a successor sponsor of such plan. Accounts with 
outstanding Joans may be transferred. Any funds so 
transferred shall be accompanied by instructions 
from the Trustee setting forth the Employee for 
whose benefit such assets are being transferred, and 
identifying the source of such accumulated funds. 
Funds transferred from other plans which otherwise 
would be subject to federal income taxation will be 
designated as Deferred Savings. 

Notwithstanding the foregoing, the Plan may not 
receive a transfer from another qualified plan if such 
other plan provides, or at any time had provided, 
benefits through alternative forms of distribution, 
including annuities, which are not available under this 
Plan. 

4.03 Rollovers 

(a) An Employee may make a rollover 
contribution, including a direct rollover contribution 
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from another Roth Account, as permitted under 
section 402(c) of the Code, into an option or options 
selected by such Employee in an amount not exceeding 
the total amount of taxable and/or nontaxable proceeds 
distributed by another Eligible Retirement Plan. A 
rollover from another designated Roth Account must 
be accomplished through a direct rollover. An Eligible 
Retirement Plan shall be determined under section 
402(c)(8)(B) of the Code. Additionally, cash proceeds 
received by an Employee under a Qualified Domestic 
Relations Order from an Eligible Retirement Plan as 
described above may be rolled over to the Plan. The 
rollover contribution, including an eligible lump sum 
payment from the General Motors Hourly-Rate 
Employees Pension Plan or the General Motors 
Personal Retirement Plan for Hourly-Rate Employees 
in the United States, must be made by the Employee, 
or a former Employee who Is eligible to receive a 
distribution, (a) within 60 days following the receipt of 
such distribution, or (b) as a direct trustee-to-trustee 
transfer from the former employer's plan as permitted 
under section 401 (a) (31) of the Code. 

(b) An Employee who receives an Eligible 
Rollover Distribution may elect to have the Trustee 
transfer directly to an IRA of the Employee, or to another 
employer's plan in which the Employee is a participant, 
all or part of the assets included in the distribution. The 
Employee shall designate the IRA or other employer's 
plan to which assets are to be transferred, and the 
transfer shall be made subject to acceptance by the 
transferee plan or IRA. Any such direct transfer shall be 
subject to section 401(a)(31) of the Code. 

(c) Notwithstanding anything else in this section 
4.03, an Employee may make and the Trustee shall 
accept a rollover contribution to the Employee's Roth 
Savings portion of their Account only if it is a direct 
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rollover from another Roth elective deferral account 
under an applicable retirement plan as described in 
section 402A(e)(l) of the Code, and only to the extent 
the rollover is permitted under the rules of section 
402(c) of the Code. 

4.04 Cash or Deferred Arrangement Limitation 

(a) The Deferred Savings percentage by the 
eligible Highly Compensated Employees under the 
Plan for a Plan Year must meet one of the following 
tests using the current year testing method: 

(I) The actual Deferred Savings percentage 
of the eligible Highly Compensated Employees is not 
more than 1.25 times the actual Deferred Savings 
percentage of all other eligible Employees; or 

(ii) The actual Deferred Savings percentage 
of the eligible Highly Compensated Employees is not 
more than two percentage points more than the actual 
Deferred Savings percentage for all other eligible 
Employees and is not more than 2.0 times (or, such 
lesser amount as the Secretary of the Treasury shall 
prescribe) the actual Deferred Savings percentage of 
all other eligible Employees. 

(b) The actual Deferred Savings percentage for 
the eligible Highly Compensated Employees and all 
other eligible Employees for a Plan Year is the average of 
the ratios ( calculated separately for each eligible 
Employee) of the: 

(i) Amount of Deferred Savings actually 
paid over to the Plan trust not later than two and 
one-half months after the Plan Year on behalf of such 
eligible Employee for the Plan Year to: 
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(ii) The eligible Employee's Compensation 
for such Plan Year. 

(c) The amount of Deferred Savings for a Highly 
Compensated Employee that exceeds the percentage 
limitations of subsection (a) of this section 4.04 shall 
be: 

(i) Recharacterized as Catch-Up Contributions 
as defined under section 2.06 of this Plan, to the extent 
the Participant is eligible for such additional Deferred 
Savings; or 

(ii) Distributed to the Participant no later 
than two and one-half months following the end of the 
Plan Year. The amount of any such distribution shall 
be determined under a reasonable method selected 
by the Administrator under applicable tax regulations 
and will include any earnings attributable to the excess 
Deferred Savings. 

(d) Special Rules 

(I) In the event that this Plan satisfies the 
requirements of sections 401(k), 401(a)(4), or410(b) 
of the Code only if aggregated with one or more other 
plans, or if one or more other plans satisfy the 
requirements of such sections of the Code only if 
aggregated with this Plan, then this section 4.04 shall 
be applied by determining the actual Deferred Savings 
percentage of eligible Employees as if all such plans 
were a single plan. 

(ii) The actual Deferred Savings percentage 
for any Participant who is a Highly Compensated 
Employee for the Plan Year, and who is eligible to 
participate in two or more arrangements described 
in section 40l(k) of the Code that are maintained by 
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the Company shall be determined by treating all such 
plans as a single plan. Notwithstanding the foregoing. 
certain plans shall be treated as separate if mandatorily 
disaggregated under regulations under section 
401(k) of the Code. 

(iii} Notwithstanding any other provision of 
the Plan, Excess Contributions, plus any income and 
minus any loss allocable thereto, shall be distributed 
no later than the last day of the following Plan Year 
to Employees to whose Accounts such Excess 
Contributions were allocated. Excess Contributions 
are allocated to the Highly Compensated Employees 
with the largest amounts of Deferred Savings taken 
into account for the year in which the excess arose, 
beginning with such Employee with the largest amount 
of such Savings and continuing in descending order 
until all the Excess Contributions have been allo~ated. 
For purposes of the preceding sentence, the #largest 
amount" is determined after distribution of any Excess 
Contributions. 

(iv} Contributions made pursuan.t to section 
4.0l(a)(ii) that have been refunded pursuant to section 
7.03(a)(3) shall not be included as contributions for 
purposes of this section 4.04. 

ARTICLEV 
AFTER-TAX SAVINGS 

S.01 After-TaxSavings 

a 

(a) In lieu of all or part of the contributions an 
Employee may authorize in accordance with section 
4.01, an Employee may elect to contribute an amount 
to the Plan on an after-tax basis. Such contributions 
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shall be allocated to the Employee's Account and shall 
be vested immediately. 

The Employee may elect, by providing appropriate 
direction to the party designated by the Administrator, 
to change the amount of such contributions or to have 
such contributions suspended at any time. 

(b) Any change in the rate of payroll deduction 
authorized by an Employee in accordance with 
subsection (a) of this section 5.01 will become effective 
not later than the first day of the second pay period 
next following the date on which such authorization is 
received by the party designated by the Administrator. 

{c) The Company may limit the amount of 
contributions to the trust pursuant to subsection ( a) of 
this section 5.01 if necessary to comply with sections 
5.03 and 9.04 of the Plan. 

S.02 Transfer of Assets to or Receipt of Assets 
from Other Qualified Plans 

The Administrator may direct the Trustee to accept all 
of an Employee's funds transferred from a similar 
qualified plan, and may direct the Trustee to transfer 
all of a Participant's funds to a similar qualified plan, 
provided such other qualified plan is: 

(a) a plan maintained by an employer which 
is a member of a controlled group of corporations 
of which the Employee's current employer is a 
member, and such plan provides for such transfers 
(e.g. the automatic transfer from this Plan to the GM 
Retirement Savings Plan (RSP)), or 

(b) a plan maintained by Delphi Corporation or 
a successor sponsor of such plan. Accounts with 
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outstanding loans may be transferred. Any funds so 
transferred shall be accompanied by instructions 
from the Trustee setting forth the Employee for 
whose benefit such assets are being transferred, and 
identifying the source of such accumulated funds. 
Funds transferred from other plans which otherwise 
would not be subject to federal income taxation will 
be designated as After-Tax Savings. 

Notwithstanding the foregoing, the Plan may not 
receive a transfer from another qualified plan if such 
other plan provides, or at any time had provided, 
benefits through alternative forms of distribution, 
including annuities, which are not available under this 
Plan. 

5.03 After-Tax Contribution Limitation 

(a) The After-Tax Savings percentage by the 
eligible Highly Compensated Employees under the 
Plan for a Plan Year must meet one of the following 
tests using the current year testing method: 

a 

(i) The actual After-Tax Savings percentage 
of the eligible Highly Compensated Employees is not 
more than 1.25 times the actual After-Tax Savings 
percentage of all other eligible Employees; or 

(ii) The actual After-Tax Savings percentage 
of the eligible Highly Compensated Employees is not 
more than two percentage points more than the actual 
After-Tax Savings percentage for all other eligible 
Employees and is not more than 2.0 times (or, such 
lesser amount as the Secretary of the Treasury shall 
prescribe) the actual After-Tax Savings percentage of 
all other eligible Employees. 
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(b) The actual After-Tax Savings percentage for 
the eligible Highly Compensated Employees and all 
other eligible Employees for a Plan Year is the average of 
the ratios (calculated separately for each eligible 
Employee) of the: 

(i) Amount of After-Tax Savings actually 
paid over to the Plan trust on behalf of such eligible 
Employee for the Plan Year to: 

(ii) The eligible Employee's Compensation 
for such Plan Year. 

(c) The amount of After-Tax Savings for a Highly 
Compensated Employee that exceeds the percentage 
limitations of subsection (a) of this section 5.03 shall 
be distributed to the Participant no later than two 
and one-half months following the end of the Plan 
Year. The amount of any such distribution shall be 
determined under a reasonable method selected by 
the Administrator under applicable tax regulations 
and will include any earnings attributable to the excess 
After-Tax Savings. 

5.04 Special Rules 

(a) In the event that this after-tax portion of the 
Plan satisfies the requirements of sections 40l(m), 
401(a)(4),'or 410(b) of the Code only if aggregated 
with one or more other plans, or if one or more other 
plans satisfy the requirements of such sections of the 
Code only if aggregated with this after-tax portion 
of the Plan, then section 5.02 shall be applied by 
determining the actual After-Tax Savings percentage 
of eligible Employees as if all such plans were a single 
plan. 
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(b) The actual After-Tax Savings percentage for 
any Participant who is a Highly Compensated 
Employee for the Plan Year, and who is eligible to 
participate in two or more arrangements described 
in section 401(m) of the Code that are maintained by 
the Company, shall be determined by treating all such 
plans as a single plan. Notwithstanding the foregoing, 
certain plans shall be treated as separate if mandatorily 
disaggregated under regulations under section 
401(m) of the Code. 

a 

(c) Notwithstanding any other provision of the 
Plan, Excess Aggregate Contributions, plus any 
income and minus any loss allocable thereto, shall be 
distributed no later than the last day of the following 
Plan Year to Employees to whose Accounts such 
Excess Aggregate Contributions were allocated. 
Excess Aggregate Contributions are allocated to the 
Highly Compensated Employees with the largest 
amounts of After-Tax Savings taken into account for 
the year in which the excess arose, beginning with such 
Employee with the largest amount of such Savings and 
continuing in descending order until all the Excess 
Aggregate Contribution have been allocated. For 
purposes of the preceding sentence, the "largest 
amount'' Is determined after distribution of any Excess 
Aggregate Contributions. 

ARTICLE VI 
ROTH SAVINGS 

6.01 Roth Savings 

(a) Effective July 1, 2006, in lieu of all or part 
of the contributions an Employee may authorize in 
accordance with sections 4.01 and 5.01, an Employee 
may elect to contribute an equivalent amount to the 
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Plan as after-tax Roth Savings in accordance with 
section 402A of the Code. Such conbibutions shall 
be allocated to the Employee's Account and shall be 
vested immediately. 

The Employee may elect, by providing appropriate 
direction to the party designated by the Administrator, 
to change the amount of such contributions or to have 
such contributions suspended at any time. 

(b) In addition to the contributions described 
above, and as described in section 414(v), an Employee 
who has attained age SO, or an Employee who will 
attain age SO by the end of the year, may elect to make 
Catch-Up Contributions. Such contributions, when 
added to the Employee's Deferred Savings, may not be 
at a rate of less than 1 % nor more than 100% of the 
Employee's Eligible Weekly Earnings after all legally 
required deductions. Catch-Up Contributions may 
only be pennitted by an Employee once a limitation is 
imposed pursuant to Federal law. 

(c) Any change in the rate of payroll deduction 
authorized by an Employee in accordance with 
subsections (a) or (b) of this section 6.01 will become 
effective not later than the first day of the second 
pay period next following the date on which such 
authotization is received by the party designated by the 
Administrator. 

(d) The Company may limit the amount of 
contributions to the trust pursuanttosubsection (a) of 
this section 6.01 if necessary to comply with section 
9 .04 of the Plan. 
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6.02 In-Plan Direct Rollover to Roth Account 

Notwithstanding any withdrawal or distribution 
provision of this Article, a Participant may elect, 
pursuant to the process determined by the 
Administrator, to make a Roth Direct Rollover. 

6.03 Distribution of Roth Assets 

Following a Participant's termination of employment 
from the Company, or at any time after attaining age 
59-1/2, the Participant may withdraw Roth Assets from 
their Account 

6.04 Transfer of Assets to or Receipt of Assets 
from Other Qualified Plans 

The Administrator may direct the Trustee to accept all 
of an Employee's funds transferred from a similar 
qualified plan, and may direct the Trustee to transfer 
all of a Participant's funds to a similar qualified plan, 
provided such other qualified plan is: 

(a) a plan maintained by an employer which 
is a member of a controlled group of corporations 
of which the Employee's current employer is a 
member, and such plan provides for such transfers 
(e.g. the automatic transfer from this Plan to the GM 
Retirement Savings Plan (RSP)). or 

(b) a plan maintained by Delphi Corporation or 
a successor sponsor of such plan. Accounts with 
outstanding loans may be transferred. Any funds so 
transferred shall be accompanied by instructions 
from the Trustee setting forth the Employee for 
whose benefit such assets are being transferred, and 
identifying the source of such accumulated funds. 
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Funds transferred under this section 6,04 from other 
plans will be designated as Roth Savings. 

Notwithstanding the foregoing. the Plan may not 
receive a transfer from another qualified plan if such 
other plan provides. or at any time had provided. 
benefits through alternative forms of distribution, 
including annuities, which are not available under this 
Plan. • 

ARTICLE VII 
INVESTMENT OF 

PARTICIPANT'S SAVINGS 

7.01 Investment Options 

(a) Amounts contributed to the trust fund on 
behalfof Participants pursuant to sections 4.01 (a) and 
(c), 5.01 (a). and 6.01 (a) and (b) shall be invested in 
the following investment options, in increments of 1 %, 
as may be elected by the Participant: 

(i) the non-mutual funds; or 

(ii) the mutual funds. 

If a Participant does not make an election as 
provided for above, amounts contributed to the trust 
fund under section 4.0l(a)(ii) shall be invested in the 
Plan's QDIA until a Participant elects otherwise. 

(b) A Participant's initial investment election 
shall remain in effect until changed by the Participant. 
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A Participant's investment election may be changed 
on any Business Day by providing appropriate 
direction to the party designated by the Administrator. 
Any change in the Participant's investment election 
shall be effective as of the Effective Date of Investment 
Option Election. 

(c) Amounts contributed to the trust fund on 
behalf of a Participant as provided in subsection ( c) of 
section 4.01 and sections 4.02, 5.02 and 6.02 shall be 
invested in the same investment option(s) as elected 
by the Participant pursuant to subsection (a) of this 
section 7.01; provided, however, that if contributions 
are not being made to the trust fund on behalf of such 
Participant pursuant to subsections (a) of sections 4.01, 
5.01 and 6.01, the Participant will be required, prior to 
the contribution or transfer of amounts pursuant to 
subsection (c) of section 4.01 and sections 4.02, 5.02 
and 6.02, to make an election regarding the investment 
of such amount 

( d) Subject to the excessive trading policy 
described in the GM Savings Plans Investment Guide 
and the right of managers and/or trustees of the 
investment options in the Plan to modify or withdraw 
a Participant's ability to exchange into or out of their 
investment options, a Participant may, by giving 
appropriate direction to the party designated by the 
Administrator, transfer assets being held in such 
Participant's Account from one Investment option to 
another investment option, as follows: 

a 

(i) A transfer of assets may include all or any 
part of such assets in an investment option, except that 
the mutual funds have a minimum transfer amount 
of $250. If the value of the mutual fund is less than the 
minimum, all such assets in the Fund must be 
transferred. 
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(ii) A Participant may elect a transfer of 
assets on any Business Day. 

(iii) Any election to transfer assets shall be 
irrevocable, normally as of 4:00 p.m. Eastern Time, on 
the Business Day such election is received by the party 
designated by the Administrator. 

(iv) Any appropriate election to transfer 
assets shall be processed as of the Effective Date of 
Transfer of Assets. 

(v} With respect to the non-mutual fund 
options offered under the Plan, the applicable 
investment option manager or Trustee reserves the 
right to modify or suspend purchases, redemptions or 
transfers at any time in response to market conditions, 
which might, in turn, delay a Participant's exchanges to 
or from other investment options. 

(vi) The mutual fund providers reserve the 
right to modify or suspend exchanges among the 
mutual funds as described in their prospectuses. The 
mutual fund providers also reserve the right, under 
circumstances described in their prospectuses, to 
suspend or delay purchases and/ or redemptions from 
their mutual funds which might, in turn, delay a 
Participant's exchanges to or from other investment 
options. 

(vii} Certain investment options in the Plan 
may impose a redemption fee on Participant exchanges 
if the Participant held that investment for less than a 
stated period. If applicable, these fees are disclosed 
in the individual mutual fund prospectuses, or for the 
other investment options in the GM Savings Plans 
Investment Guide. 
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7.02 Vesting 

Except as provided for Company Contributions and 
Retirement Contributions and their related earnings, 
(if any), under sections 4.01 (a) (vi) and (vii), each 
Participant shall be fully vested in the assets credited 
to the Participant's Account, and no portion of such 
Account shall be subject to forfeiture. 

a 

7.03 Withdrawals 

(a) A Participant may, by providing appropriate 
direction to the party designated by the Administrator, 
withdraw assets in such Participant's Account subject 
to the following provisions: 

(1) Prior to receiving a withdrawal of Deferred 
Assets and Roth Assets due to a Financial Hardship, a 
Participant under the age of 59-1/2 must receive a 
distribution of all After-Tax Assets, and a Qualified 
Reservist Distribution (if available), including any 
earnings thereon. 

(2) Deferred Assets and Roth Assets may be 
withdrawn from the Participant's Account, subje(1 
to the provisions outlined in subsection (a) of this 
section 7.03, at any time after attaining age 59-1/2, 
or prior to age 59-1/2 because of severance from 
employment, retirement, death, Total and Permanent 
Disability, Financial Hardship, Qualified Reservist 
Distribution, or termination of the Plan. Prior to 
receiving a withdrawal for Financial Hardship, a 
Participant previously must have taken all available 
(1) asset distributions, (?) withdrawals, and (3) loans 
under all applicable plans maintained by the Company, 
and such Participant must represent, in writing, by an 
electronic medium, or in such other form as may be 
prescribed by the Internal Revenue Service, that the 
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Participant has insufficient cash or other liquid assets 
to meet the Financial Hardship. The amount that may 
be withdrawn for a Financial Hardship shall be limited 
to the lesser of: 

(i) the total amount of Deferred Savings and 
Roth Savings in the Participant's Account as of the 
Effective Date of Withdrawal; or 

(ii) the amount required to meet the Financial 
Hardship, including any amounts necessary to pay 
reasonably anticipated income taxes and penalties 
resulting from the early withdrawal. 

(3) In the event that a contribution is made on 
behalf of a Participant pursuant to section 4.0l(a)(ii), 
within 90 days following the first such contribution, 
the Participant may request a withdrawal of the assets 
attributable to the contributions (subject to earnings 
(or losses)) made to the Participant's Account The 
permissive withdrawal shall be paid as soon as practical 
following receipt of the request for return of the assets 
in the Participant's Account 

(4) Company Contributions and Retirement 
Contributions made on behalf of an Eligible Employee 
pursuant to sections 4.01 (a)(vi) and (vii), and 
related earnings, if any, that are vested shall be 
available to be withdrawn upon the earlier of the 
attainment of Normal Retirement Age or termination 
of employment. 

(b) A Participant who has an outstandingloan(s) 
in accordance with section 7.06 shall be permitted to 
make a withdrawal in accordance with subsection (a) 
of this section 7.03. 
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(c) Any election to withdraw assets shall be 
irrevocable, normally as of 4:00 p.m. Eastern Time, on 
the Business Day such election is received by the party 
designated by the Administrator. 

(d} The Date of Valuation on any appropriate 
election to withdraw assets, pursuant to this section 
7.03, shall be the Effective Date of Withdrawal. 

7.04 Distribution of Assets 

(a) Settlement Upon Termination ofEmployment 

(i) If a Participant terminates employment, 
such Participant may elect, by providing appropriate 
direction to the party designated by the Administrator, 
to (1) receive installment payments, (2) receive partial 
withdrawals, (3) receive a total settlement, or (4) 
defer continuously the distribution of assets in such 
Participant's Account, unless such Account is subject 
to distribution under (iii) below of this section. If 
such Participant fails to make a qualified election, the 
Participant's Assets shall remain in the Participant's 
Account until the earlier of: 

(1) the Participant's request for a settlement; 
or 

(Z) the Participant's attainment of age~ 
1-fJ,ll. 

(ii) The Date of Valuation for any such 
installment payment, partial withdrawal, or total 
settlement shall be the Effective Date of Withdrawal. 

(iii) Notwithstanding the provisions of this 
section 7.04(a), a terminated Participant with an 
Account balance that is not greater than $1,000 at 
the Date of Valuation shall receive a distribution of 
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the entire amount of such Account not later than 60 
days following such Date of Valuation. If the net 
nonforfeitable value of the Participant's Account 
balance exceeds $1,000 but is less than or equal to 
$5,000 as of the most recent Date ofValuation, and the 
Participant does not elect to have such distribution 
paid directly to an Eligible Retirement Plan specified 
by the Participant in a Direct Rollover in accordance 
with this section 7.04(a) or to receive the distribution 
directly, then the Plan Administrator shall pay such 
distribution in a Direct Rollover to an individual 
retirement plan designated by the Plan Administrator. 
Any such Direct Rollover to an individual retirement 
plan designated by the Plan Administrator shall be 
made in accordance with procedures established by 
the Plan Administrator as soon as practicable after the 
Date of Valuation. 

(iv) With regard to installment payments, a 
Participant may elect to receive such payments each 
calendar month, calendar quarter, semi-annual, or on 
an annual basis. 

(v) IF1stallment payment;§ eu1st be i" wAlole 
Q&lklf' 8ffl8\tllts with srno establlr.heEI as ~e meRthly 
minimum ame11RC. A Participant may change or 
discontinue installment payments at any time by 
providing appropriate direction to the party designated 
by the Administrator. 

(vi) If a terminated Participant does not make 
an election under this section 7.04 prior to attaining 
age ~.u, distribution of assets in the 
Participant's Account will begin not later than April 
1 of the calendar year following the calendar year in 
which the Participant attains age ~Z.1 and shall 
be made annually thereafter in accordance with 
section 401(a)(9} of the Code and the regulations 
there under, 
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including the minimum distribution incidental 
death benefit requirement of section 401(a)(9)(G). 

(vii) Following a Participant's termination of 
Employment from the Company, the Participant may 
separately withdraw Deferred Assets and Roth Assets 
from their Account 

(b) Notwithstanding section 7.04(a) above, 
except for distributions not greater than $5,000, 
distribution of all assets in the Account of a Participant 
who has been discharged shall be deferred, unless the 
Participant otherwise irrevocably elects to receive 
a distribution, pending the final resolution of any 
grievance over such Participant's discharge pursuant 
to the Collective Bargaining Agreement 

(c) AttainmentofAge~.U 

(i) If a Participant attains age 7Q.-+f}:.U and 
such Participant has not terminated employment, a 
distribution of the Participant's assets will be made 
upon termination of employment pursuant to section 
7.04(a). 

(ii} All distributions required under this 
subsection shall be determined and made in accordance 
with section 401(a)(9) of the Code and the regulations 
thereunder, including the minimum distribution 
incidental death benefit requirement of section 401 (a) 
(9)(G}. 

( d} Undeliverable Assets 

(i) In the event a distribution to a Participant 
or the Participant's beneficiary cannot be made 
pursuantto subsections (a} and (b} of this section 7 .04 
and section 9.02 because the identity or location of 
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such Participant or beneficiary cannot be determined 
after reasonable efforts, and If the Participant's 
settlement remains undistributed for a period of one 
year from the Date of Valuation, the Administrator 
may direct that the distribution of assets, and any 
earnings on such assets, be returned to the trust fund 
and liquidated. 

(Ii} In the event a Participant's beneficiary 
fails to provide information satisfactory to the 
Administrator to substantiate the death of a 
Participant. and if the Participant's Account remains 
undistributed for a period of five years ( one year in the 
case of a tJfarticipant's Account valued at $5,000 or less) 
from the date of alleged death, with such date of death 
determined in the sole discretion of the Administrator, 
the Administrator may direct that the Participant's 
Account be liquidated. 

(iii) All liability for payment of any assets 
liquidated pursuant to (i) or (ii) above shall be 
terminated: provided, however, in the event the 
identity or location of the Participant or beneficiary is 
determined subsequently, or the beneficiary provides 
information satisfactory to the Administrator, the 
value of the assets at the Date of Valuation under (i) 
above, or the value of the Account balance liquidated 
under (ii) above, shall be paid from the trust and 
distributed to such person pursuant to the Participant 
or beneficiary's direction. No interest will be paid on 
such assets after such Date of Valuation or date of 
liquidation. 

(Iv} In the event a distribution to a 
Participant's Account is not made, and the Account 
is liquidated pursuant to paragraphs (i) or (ii) above, 
the amounts liquidated shall be applied (1) to reduce 
reasonable expenses of administering the Plan or (2) 
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to reduce Company Contributions and Retirement 
Contributions made pursuant to section 4.01. 

( e) Company Contributions and Retirement 
Contributions Not Vested 

Assets representing Company Contributions and 
Retirement Contributions made pursuant to sections 
4.0l(a)(vi) and (vii) and related earnings, if any, 
which are not vested prior to an Eligible Employee's 
termination of employment shall be forfeited on the 
earlier of: 

a 

(i) six months from date of termination of the 
Eligible Employee's employment; or 

(ii} at the time of full distribution of all 
Employee Deferred Savings, After-Tax Savings and 
Roth Savings. 

Such forfeited contributions shall be (1) applied to 
restore forfeited contributions required under the 
rehire provisions below and, thereafter, (2) all or a 
portion of the remaining amounts, determined by the 
Administrator, allocated to reduce the reasonable 
expenses of the Plan and employer contributions to the 
Plan in accordance with section 7.04(d)(iv). All liability 
for payment thereof to the terminated Eligible Employee 
shall thereupon terminate; provided, however, in the 
event the Eligible Employee is rehired within 60 months 
following the month In which the Eligible Employee's 
termination of employment with the Company occurs, 
the Plan Administrator will automatically restore the 
forfeited Company Contributions and Retirement 
Contributions, and related earnings, if any, through 
the date of termination, to the Eligible Employee's 
Account on or before the last Business Day of the Plan 
Year in which the Eligible Employee is rehired. 
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7.0S Form of Distribution 

In the event of the death of a Participant and upon 
receipt of all information necessary to determine the 
beneficiary or beneficiaries, a settlement of all assets 
in the deceased Participant's Account shall be made to 
the beneficiary or beneficiaries designated pursuant to 
section 9.02. For purposes of making a settlement 
distribution to the beneficiary or beneficiaries, the Date 
of Valuation and the Effective Date of Withdrawal 
means the date on which the Administrator, or its 
delegate, determines the appropriate beneficiary 
or beneficiaries and is in receipt of all necessary 
information and directions to process the settlement. 

Notwithstanding the provision of the immediately 
preceding paragraph, (a) if a Participant's beneficiary 
is the Participant's surviving spouse, if the Participant 
has elected a distribution schedule under section 7.04 
(a) which had commenced by the Participant's date of 
death, the Participant's Account shall continue to be 
paid to the surviving spouse pursuant to such schedule 
or, at the spouse's election at any time, in a lump sum, 
and (b) if distribution of the Participant's Account has 
not commenced as of the Participant's date of death, 
the surviving spouse shall, for purposes of the 
distribution requirements and options under the Plan, 
be deemed a Participant; except that the surviving 
spouse shall be deemed to attain age ~13. on the 
date the Participant would have attained such age. 

In no event shall the surviving spouse be able to 
make contributions to the deceased Participant's 
Account 

Additionally, a non-spousal beneficiary may elect 
a direct rollover to an individual retirement account 
pursuant to section 402(c)(11) of the Code. 
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7.06 Loans 

(a} Subject to such rules as the Administrator 
may prescribe, a Participant, a former Employee, and 
a surviving spouse, may borrow from vested assets in 
such Participant's Account one time each calendar 
year, for any reason, an amount (when added to the 
outstanding balance of all other Plan loans) not more 
than the lessor of: 

a 

(1) $50,000 Jess the highest aggregate 
outstanding loan balance over the 12-
month period preceding the 
Participant's application for loan; or 

(2) one-halfofthe Current Market Value ofall 
assets in the Participant's Account 

The maximum amount available for a loan, to an 
active Participant, will be reduced by an amount equal 
to the outstanding principal and interest of any loan 
that has been defaulted. 

For purposes of the above limitation, all loans 
from all plans maintained by the Company {or its 
subsidiaries in accordance with section 4 l 4(b ). ( c ). or 
(m) of the Code] shall be aggregated. 

(b) Loans shall be granted in whole dollar 
amounts with one thousand dollars ($1,000) established 
as the minimum amount of any loan. 

(c) Loans shall be granted for a minimum period 
of12 months, with additional increments of 12 months 
as the Participant may elect, to a maximum of five years 
(ten years in the event the loan is for the purchase or 
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construction of the Participant's principal residence), 
provided a Participant may not elect a term which will 
result in repayments ofless than $10 per pay period. 

( d) Loans shall bear a rate of interest equal to the 
Prime Rate prevailing as of the last Business Day of the 
calendar quarter immediately preceding the date the 
Participant gives appropriate direction for a loan to the 
party designated by the Administrator. 

The interest rate shall remain the same throughout 
the tenn of the loan. 

To comply with the Soldiers and Sailors Civil Relief 
Act of1940 as amended, to the extent required by law, 
during the period beginning after the Named 
Fiduciary, or its delegate, learns that a Participant is 
actively in the U.S. military service and ending after 
the Named Fiduciary, or its delegate, learns that the 
Participant no longer is actively in the U.S. military 
service, the loan's interest rate may not exceed 6%. 

( e) For purposes of this section 7.06, the Current 
Market Value of a Participant's assets shall be 
detennined on the Effective Date of Loan. 

(f) Each loan shall be evidenced by a written, or 
online aclmowledged, Participant Loan Agreement 
that specifies: 

(1) the amount of the loan; 

(2) the term of the loan; and 

(3) the repayment schedule, showing 
payments to be made in a level amount which will 
fully amortize the loan over its duration. 
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By endorsing and either cashing or depositing 
the check representing the loan, a Participant shall 
acknowledge receipt of the Participant Loan 
Agreement and agree to the terms and conditions • 
contained therein. 

(g) Cash equal to the value of any loan 
granted shall be obtained by liquidating assets in the 
Participant's Account from investment options in 
which the Participant has assets, as the Participant may 
elect 

(h) Repayment of a loan shall be through 
weekly payroll deductions, (including deductions for 
Participants on layoff or disability leave of absence) 
except that if the Participant is not eligible for payroll 
payments, s1:1eh Fepayments shall be made threugh 
menthly installment paymentsthe loan(s) will be re­
amortized to a monthly freguency and such 
repayments shall be made directly to the 
Administrator. Payments of principal and interest 
shall be applied to reduce the outstanding balance of a 
loan. Loan repayment amounts shall be allocated to 
the Participant's Account in the same investment 
option(s) as elected by the Participant pursuant to 
subsection (a) of section 7.01. 

If a Participant has no contribution election on file, 
or their last election on file is for a fund that no longer 
accepts new contributions, any loan repayments will 
be invested in the Plan's QDIA until the Participant 
makes an election. A surviving spouse who has assets 
in the Plan is ineligible to make this election and 
therefore such loan repayments for a surviving spouse 
will be invested in the Plan's QDIA. A Participant shall 
be entitled to prepay the total outstanding loan 
balance or make partial prepayment at any time 
without penalty. 
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(i) A Participant not eligible for payroll payments 
with an outstanding loan who is placed on layoff or on 
a bona fide leave of absence shall be entitled to: 

(1) malEe iRstallmeRt paymeRts eq1:1i•;aleRt iR 
•1al1:1e to the payments deducted pre•1im1sly ffom the 
PartieipaRt's paycheclErepay the loan(s) directly to the 
Administrator once the toan(s) has been re-amortized 
to a monthly frequency: or 

(2) suspend loan payments for a period of up to 
12 months while on such bonafide leave of absence or 
layoff. provided such period does not extend beyond 
the maximum loan term, 

0) No earnings shall accrue to the Participant's 
Account with respect to the outstanding balance of any 
loan. 

(k) In the event an active Participant fails to make 
a required loan payment and such failure continues 
beyond the last day of the calendar quarter following 
the calendar quarter in which the required payment 
was due, then the Participant's loan will be defaulted 
and such Participant shall be irrevocably deemed to 
have received a distribution of assets in an amount 
equal to the remaining outstanding principal amount 
of and accrued interest on the loan, calculated to the 
date of such deemed distribution. An active Participant 
will not be relieved of the liability to repay a loan 
that is classified as a deemed distribution. An active 
Participant may repay a loan that was classified as a 
deemed distribution by notifying the Administrator, 
or its delegate, to reinitiate weekly payroll deduction 
or direct pay by loan coupons to the Administrator. 

(I) In the event a former Employee, surviving 
spouse, or a terminated Participant (including 
termination due to death or retirement) fails to make 
a required Joan payment and such failure continues 
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beyond the last day of the calendar quarter following 
the calendar quarter in which the required payment 
was due, then the former Employee, surviving spouse, 
or terminated Participant shall be irrevocably deemed 
to have received a distribution of assets in an amount 
equal to the remaining outstanding principal amount 
of and accrued interest on the loan, calculated to the 
date of such deemed distribution. A former Employee, 
surviving spouse, or terminated Participant will be 
relieved of the liability to repay a loan once such loan 
is classified as a deemed distribution. 

a 

(m) A Participant (or beneficiary} who, prior to 
such Participant's repayment of the total principal 
amount of and accrued interest on a loan, requests or 
receives a settlement of assets, shall be deemed to have 
elected a withdrawal, pursuant to section 7.03, equal 
to the principal amount of and accrued interest on the 
loan as of the Effective Date of Withdrawal. 

(n) Any appropriate direction given to borrow 
assets shall be irrevocable, normally as of 4:00 p.m. 
Eastern Time, on the Business Day such election is 
received by the party designated by the Administrator. 

(o) A Participant may have no more than five 
loans outstanding at any one time. 

(p} Company Contributions and Retirement 
Contributions and related earnings, if any, made on 
behalf of an Eligible Employee pursuant to sections 
4.01 (a} (vi) and (vii), shall not be available for Eligible 
Employee loans under this section 7.06 until they are 
vested and the Eligible Employee terminates 
employment 
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ARTICLE VIII 
TRUST FUND 

8.01 Conbibutions to the Trustee 

Art.11111,8-01 

(a) All Deferred, After-Tax and Roth Savings 
under this Plan will be paid to the Trustee who shall 
invest all such amounts and earnings thereon. 

(b) Once the Deferred, After-Tax and Roth 
Savings are contributed to the Trustee by the Company, 
the Company shall be relieved of any further liability 
except as otherwise may be provided by The Employee 
Retirement Income Security Act of 197 4. 

8.02 Investment Options 

The Trustee is to invest in the following: 

(a) Mutual Funds 

The Participants' contributions invested in 
the mutual funds shall be invested by the mutual fund 
company appointed by the settlor, or its delegate, 
pursuant to the applicable mutual fund prospectus 
which specifies the terms and conditions of such funds. 

(b) Non-Mutual Funds 

The Participants' contributions invested in the 
non-mutual funds shall be invested by an investment 
manager, or managers or trustees appointed by 
GMIMCo, or its delegate, under an agreement which 
specifies terms and conditions of such funds. 
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ARTICLE IX 
OTIIER PROVISIONS 

9.01 Non-Assignability 

Except as otherwise may be provided by section 7 .06, 
no right or interest of any Participant under this Plan 
or in the Participant's Account shall be assignable 
or transferable, in whole or in part,. either directly 
or by operation of law or otherwise, including, 
without limitation, by execution, levy, garnishment, 
attachment, pledge, bankruptcy, or in any other 
manner, except (1) in accord with provisions of a 
Qualified Domestic Relations Order as defined in !RC 
section 414(p), (2) a Participant's voluntary assignment 
of an amount not in excess of 10% of a distribution 
from the Plan, and (3) further excluding devolution 
by death or mental incompetency as determined 
by a court of competent jurisdiction; no attempted 
assignment or transfer thereof shall be effective; and 
no right or interest of any Participant under this Plan 
shall be liable for. or subject to, any obligation or 
liability of such Participant. 

9.02 Designation of Beneficiaries in Event of Death 

(a) A Participant may file with the party 
designated by the Administrator a written or electronic 
designation of a beneficiary or beneficiaries with 
respect to all or part of the assets in the Account of the 
Participant. 

a 

For a married Participant who dies, the entire 
balance of the Account shall be paid to the surviving 
spouse unless the written or electronic designation 
of beneficiary designating a person(s) other than the 
spouse with respect to part or all of the assets in the 
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Account of the Participant includes the written consent 
of the spouse, witnessed by the Plan representative or 
a notary public. The written or electronic designation 
of beneficiary filed with the party designated by the 
Administrator may be changed or revoked at any time 
by the action of the Participant and, if necessary, the 
spouse. No designation or change of beneficiary will 
be effective until it is determined to be in order by the 
party designated by the Administrator, but when so 
determined it will be effective retroactively to the date 
of the instrument making the designation or change. 

(b) In the event an unmarried Participant does 
not file a written or electronic designation of 
beneficiaries, or in the event such desi2nation is 
i.nYallil...such a Participant shall be deemed to have 
designated as beneficiary or beneficiaries under this 
Plan the person or peFSons •1,<ho reeeive the 
Partieipant's life ins,uance proeeeds tinder the 
GoH!paay's bife a11d t>isaeilit=y Benefits Program for 
Hotirly Smployees, 1mless Stich Partieipant shall haYe 
assigned Stich life instiranee, in whiek case the assets In 
tke Account shall ee paiEl to the assignee . .in__tru:. 
following order: 

Participant's children who survive Participant. 
eaually;or 

ii Participant's mother or father or both equally· 
2[ 

iii Participant's estate 

( C} A beneficiary or beneficiaries will receive, subject to 
the provisions of section 7.05, in the event of the Participant"s 
death, the assets in the Participant"s Account in accordance with 
the applicable designation unless, prior to acceptance of such 
assets, the beneficiary has filed a written notarized disclaimer 
with the Plan Administrator. If the Company shall be in doubt as 
to the right of any beneficiary to receive any such assets, the 
Company may deliver such assetsto the estate of the Participant, 
in which case the Company shall not have any further liability to 
anyone. 
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9.03 Merger or Consolidation 

In the event of any merger or consolidation with, 
or transfer of assets or liabilities to, any other plan 
or program that may be permitted under the terms 
of the Collective Bargaining Agreement for hourly• 
represented employees; each Participant in the Plan 
would, if the Plan then tenninated, receive the assets in 
each such Participant's Account Immediately after the 
merger, consolidation, or transfer which are at least 
equal in value to the assets each such Participant would 
have been entitled to receive immediately before the 
merger, consolidation, or transfer, if the Plan had then 
terminated. 

9.04 Limitations on Conbibutions and Benefits 

(a) General Provisions 

For purposes of this section; 

(i) The term "Limitation Year" shall mean 
the Plan Year. 

(ii) All defined benefit plans or programs of 
the Company will be treated as one defined benefit 
plan or program, and all defined contribution plans or 
programs will be treated as one defined contribution 
plan or program. 

a 

(iii) No contribution to this Plan may exceed 
the limits provided under section 404 of the Code for 
current deductibility for income tax purposes. 

(iv) Contributions made to the trust by the 
Company pursuant to subsection (a) and ( c) of section 
4.01 shall be allocated to a Participant's Account within 
the current Limitation Year. 
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(v) For purposes of this section, the term 
•compensation" shall mean compensation as defined 
under section 2.10 of the Plan. Further, solely for 
purposes of this section, the term shall include payments 
made by the later of2 1/2 months after severance from 
employment, or in the !Limitation yYear that includes 
the date of severance from employment. if, absent a 
severance from employment. such payments would 
have been paid to the Employee while the Employee 
continued in employment with the Company, and are 
regular compensation for services during the 
Employee's regular working hours, compensation for 
services outside the Employee's regular working hours 
(such as overtime or shift differential), commissions, 
bonuses, or similar compensation. 

(vi) The term "Annual Additionsu shall 
mean the sum, for any Limitation Year, of Employee 
contributions, Company contributions, and forfeitures 
allocated to an Employee's Account under all defined 
contribution plans. 

(b) In no event shall contributions or benefits 
under this Plan exceed the limits of section 415 of the 
Code and the regulations thereunder. 

(c) For any Employee who participates under 
this Plan and any defined contribution plan or defined 
benefit plan of the Company the sum of such Employee's 
Annual Additions shall not exceed the lesser of 
~.6.6..0illl in ~2!22J..( or such other amount 
prescribed by the Secretary of the Treasury applicable 
to the Limitation Year) or 100% of such Employee's 
Compensation for any Limitation Year. For an 
Employee that is eligible to make Catch-ll11p 
Contributions, amounts contributed in excess of this 
limitation shall be automatically characterized as 
Catch-ll\lp Contributions, subject to the limit on such 
contributions. 
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{d) Any amount of an Employee's Annual 
Additions that cannot be contributed as a result of the 
application of section 9.04( c) shall be returned to the 
Employee not later than April 15 following the close of 
the ILimitation y)'.ear. For such amounts which cannot be 
contributed in ILimitation yYears before 2008, 
correction shall be made under applicable Internal 
Revenue Service compliance programs. 

9.0S Deferred Savings and Roth Savings 
Limitation 

A Participant's annual Deferred Savings and Roth 
Savings under this Plan and all similar contributions 
to other plans maintained by the Company may not 
exceed the amount permitted under Federal law (as 
adjusted by the Secretary of the Treasury). The i.o-19 
2Q2.3._annual limits on Deferred Savings and Roth 
Savings are shown in the chart below. These amounts 
are adjusted periodically under Federal regulations: 

Year Under 
AgeSO 

Catch-Up• Age SO or over 
Contributions (Includes •eatch-ullp1 

• catch-Up.Contributions may be made by eligible Participants turning 
age SO or over during the Plan Year. 

In the event a Participant identifies, in writing, before 
March 2 following the end of the Plan Year an amount of 
Deferred Savings and Roth Savings as exceeding this 
limitation, as applied to this Plan and all other plans 
in which such Employee participated, such amounts 
will be refunded to the Participant no later than April 
15 following the receipt of such written notice from 
the Participant In the event the Participant does not 
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identify an amount exceeding this limitation and notify 
the Administrator, and the Administrator identifies an 
amount in excess of the limitation, the Participant will 
be deemed to have notified the Administrator, and an 
amount of Deferred Savings (including earnings, if 
any) will be refunded first to the Participant, followed 
by Roth Savings. In all cases, such amounts shall be 
distributed no later than April 15 following the close 
of the Plan Year. 

In addition to the provisions outlined above, 
contributions made pursuant to section 4.01( a) (ii) that 
have been refunded pursuant to Article VII, section 
7.03(a)(3), shall not be included as contributions for 
purposes of this section 9.05. 

9.06 Provisions to Comply With Section 416 of 
the Code 

(a) In any Plan Year in which the Plan is 
considered a "Top-Heavy Plan•, as defined in section 
416 of the Code, the requirements of section 416 of the 
Code, and the regulations thereunder, are applicable 
and must be satisfied. 

(b) The definition of a "Top-Heavy Plan" set 
forth in section 416(g) of the Code and the additional 
definitions set forth in section 416(i) of the Code are 
herein incorporated by reference. 

(c) If the Plan Is determined to be a •Top-Heavy 
Plan" for a Plan Year, the Company shall make 
contributions equal to three percent of Compensation 
on behalf of each Participant who is not a "key 
employee" under section 416 of the Code. 
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9.07 Investment Decisions 

Any Participant or beneficiary, who makes an 
investment election permitted under the Plan or 
otherwise exercises control permitted under the 
Plan over the assets in the Account, shall be deemed 
the named fiduciaiy under ERISA responsible for such 
decisions to the extent that such designation is 
permissible under applicable law and that the 
investment election or other exercise of control is not 
protected by section 404( c) of ERISA, as amended. 

9.08 Special Provisions Regarding Veterans 

(a} In the event an Employee is rehired following 
qualified military service, as defined in the Uniformed 
Services Employment and Re-Employment Rights Act. 
that was effective on or after December 15, 1994, such 
Employee will be entitled to have the Company make 
contributions to the Plan from such Employee's current 
earnings that shall be attributable to the period of time 
contributions were not otherwise allowable due to 
militaiy service. Such contributions shall be in addition 
to contributions otherwise permitted under sections 
4.01, 5.01 and 6.01, and shall be made as permitted 
under this section and section 414(u) of the Code. 

(b) Additional contributions permitted under 
this section shall be based on the amount of Eligible 
Weekly Earnings and Profit Sharing Amount that the 
Employee would have received from the Company but 
for the militaiy service, and such contributions shall 
be subject to the Plan's terms and conditions in effect 
during the applicable period of militaiy service. Such 
contributions shall be made during the period that 
begins upon re-employment and extends for the lesser 
of five years or the Employee's period of military service 
multiplied by three. 
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(c) Additional contributions made under this 
section shall not be taken into account in the current 
year for purposes of calculating and applying any 
limitation or requirement identified in section 414(u) 
(1) of the Code. However, in no event may such 
contributions, when added to actual contributions 
previously made, exceed the amount of contributions 
allowable under the applicable limits in effect during 
the year of military service if the Employee had 
continued to be employed by the Company. 

( d) An Employee covered by this section who has 
an outstanding loan(s) during the period of qualified 
military seJVice covered by this section, shall be 
entitled to suspend loan payments during such period, 
and the time for repayment of such loan(s) shall be 
extended to coincide with the suspension for a period 
of time equal to the period of qualified militmy service. 

9.09 Prohibition on Reversion 

The Plan shall be maintained and administered for the 
exclusive purpose of providing benefits to Participants 
and beneficiaries and defraying reasonable expenses. 
Except as provided herein, Plan funds may not revert 
to the Company. All contributions to the Plan are 
conditioned on their deductibility under section 404 
of the Code at the time made. All or any part of a 
contribution for which a deduction Is not allowed may 
be returned to the Company within one year of the date 
of disallowance. Further, in the event contributions are 
made due to a mistake or an administration error, such 
contributions may be returned to the Company within 
one year of the date of discovery of such mistake or 
error. 
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9.10 Determination of Disability 

A Participant may make a written request to the Plan 
Administrator to be considered disabled under this 
Plan. The Plan Administrator shall determine whether 
a Participant is disabled solely for purposes of 
distribution under this Plan based on the following: 

(a) Designation of a Total and Permanent 
Disability Retirement under the General Motors 
Hourly-Rate Employees Pension Plan; or 

(b) Designation of disability by the U.S. Social 
Security Administration. The Participant shall be 
required to provide a valid award letter from the U.S. 
Social Security Administration as evidence of such 
disability. 

This designation will be applicable solely for 
distributions for disabled Participants under this Plan. 

ARTICLEX 
VESTING SERVICE FOR COMPANY 

CONTRIBUTIONS 
AND RETIREMENT CONTRIBUTIONS 

10.01 Vesting 

For purposes of vesting. an Eligible Employee's 
credited service shall be measured by the elapsed time 
provisions set forth herein. Elapsed time shall mean 
that an Eligible Employee will receive credit for the 
aggregate of all Periods of Service beginning on the 
Eligible Employee's Employment Commencement 
Date or Reemployment Commencement Date and 
ending on the Eligible Employee's Severance from 
Service Date. In addition, if an Eligible Employee 
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separates from service by reason of a quit, discharge, or 
retirement, and such Eligible Employee subsequently 
is rehired by the Company as an Eligible Employee 
and performs an hour of service within 12 months of 
such separation date, such Period of Severance shall 
be added to the Eligible Employee's Period of Service. 
For this paragraph, the terms herein shall have the 
following meaning: 

(a) Employment Commencement Date shall 
mean the date on which the Eligible Employee first 
performs an hour of service within the meaning of 29 
CFR 2530.200b-2(a)(1) for the Company. 

(b) Period of Service shall mean a period of 
time beginning on the Eligible Employee's 
Employment Commencement Date or Reemployment 
Commencement Date, whichever is applicable, and 
ending on the Severance from Service Date. 

(c) Period of Severance shall mean a continuous 
period of time during which the Eligible Employee is 
not employed by the Company. Such period begins 
on the Eligible Employee's Severance from Service 
Date and ends on the Reemployment Commencement 
Date. 

(d) Reemployment Commencement Date shall 
mean the first date, following a Period of Severance, 
on which the Eligible Employee performs an hour of 
service within the meaning of 29 CFR 2530-ZO0b-(2) 
(a)(l) for the Company. 

{e) Severance from Service Date shall mean the 
occurrence of the earlier of (A) the date on which an 
Eligible Employee quits, retires, is discharged or dies; 
or (B) the first anniversary of the first date of a period 
in which an Eligible Employee remains absent from 
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service from the Company for any reason other than 
quit, retirement, discharge or death, such as vacation, 
holiday, sickness, disability, leave of absence or layoff. 

10.02 Period of Service 

(a) In calculating an Employee's Period of 
Service the Company shall disregard the Employee's 
years of service if, the Employee incurred five (5) or 
more consecutive One-Year Breaks-in-Service before 
becoming vested in Company Contributions and/or 
Retirement Contributions. 

(b) "One-Year Break-in-Service" means a one­
year period, commencing on an Employee's Severance 
from Service Date, during which such Employee does 
not perform duties for the Company. Solely for 
purposes of determining whether a One-Year Break­
in-Service has occurred, absences shall be disregarded 
if the Employee otherwise would normally have been 
credited with service but for the Employee's absence 
on a maternity or paternity leave. No more than one 
year of absence on a single maternity or paternity leave 
shall be so disregarded. A maternity or paternity leave 
is an absence from work: 

(i) by reason of pregnancy of the Employee; 

(ii) by reason of the birth of a child ofthe 
Employee; 

(iii) by reason of the placement of a child with 
the Employee in connection with the adoption of such 
child by the Employee; or 

(iv) for purposes of caring for such child for a 
period beginning immediately following such birth or 
placement 
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Any Employee requesting such credited service shall 
provide the Administrator sufficient information to 
show that the absence from work is a maternity or 
paternity leave. 

10.03 Service Included Under This Article 

All service under this Article X shall include service (i) 
with Company affiliated group members, (ii) rendered 
to the Company as a former Leased Employee (but 
only upon Employee application with substantiation 
of such service satisfactory to the Company), and (iii) 
rendered to the Company as a hourly employee, in 
accordance with !RC section 414 (b), (c), (m), (n), and 
(o). 

10.04 Duplication of Service 

There shall be no duplication of any service under this 
Article X. 

ARTICLE XI 
PERSONAL RETIREMENT ACCOUNT 

11.01 EstablishmentofPlan 

Consistent with the Memorandum of Understanding 
(MOU) between GM/Saturn and the UAW dated 
December 12, 2003, a portion of the assets and 
liabilities of the Saturn Individual Retirement Plan for 
Represented Members (the Saturn IRP) were merged 
into this Plan. and as a consequence, the account 
balances of the affected Participants in the Saturn !RP 
were transferred to this Plan. The Saturn IRP, formerly 
sponsored by Saturn Corporation (Saturn), was a 
collectively bargained, defined contribution plan that 
maintained individual accounts for plan Participants. 
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Art.XI, 11.01 

All contributions to the Saturn IRP were made by 
Saturn. The individual account balances transferred 
pursuant to the MOU shall be separately maintained 
under this Plan and shall be subject to the retirement 
provisions of this Article XI, and the retirement terms 
of the August 2004 Saturn IRP (as may be amended 
from time-to-time), which is hereby incorporated by 
reference. 

11.02 Distribution Options 

Retirement benefits payable to Participants under 
this Article shall be the same as that provided under 
the Saturn IRP. Retirement benefits under the Saturn 
IRP, are based on the value of the vested assets in a 
Participant's Account upon separation from service, 
and shall be payable to Participants in the form of 
a lump sum or an annuity, including single life 
annuities, joint and survivor annuities, contingent 
annuitant annuities and pre-retirement survivor 
annuities. Further, former Saturn IRP Participants 
have additional benefit elections, including the right 
to make a direct rollover and the right to defer benefit 
commencement. 

11.03 Investment Options 

Account balances maintained under this Article shall 
be invested pursuant to Participant investment 
elections made under section 7.01. 
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ARTICLE XII 
ADMINISTRATION 

12.01 Administrative Responsibility 

Att.Xll,12.01 

The Named Fiduciary with respect to the general 
administration of the Plan, except for the purpose of 
investment of Plan assets, shall be the GM Employee 
Benefit Plans Committee, the members of which shall 
be appointed by the Company's Vice President of 
Global Human Resources. General Motors Investment 
Management Corporation (GMIMCo) is the Named 
Fiduciary of this Plan for purposes of investment of 
Plan assets. GMIMCo may delegate authority to carry 
out such ofits responsibilities as it deems proper to the 
extent permitted by The Employee Retirement Income 
Security Act of 1974. 

The GM Employee Benefit Plans Committee, or its 
delegate, shall have responsibility for the day-to-day 
operation, management, and administration of the 
Plan, including, subject to section 12.06, full power 
and authority to construe, interpret, and administer 
this Plan and to pass upon and decide cases presenting 
unusual circumstances in conformity with the 
objectives of the Plan. 

Decisions of the Board of Administration, shall be final 
and binding upon the Company and its employees. 

12.02 Records 

The Administrator shall provide for the maintenance 
of suitable records to reflect the separate Account 
balance of each Participant's contributions and any 
earnings thereon. 
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Art. lCII, 1202 

The Administrator shall make, or cause to be made, 
valuations of the trust fund or market value at least 
annually. 

lZ.03 Administrative Expenses 

Administrative expenses of the Plan shall be paid from 
assets liquidated pursuant to subsection ( d) of section 
7 .04. To the extent such expenses are not thereby paid 
in full, such expenses will be paid by the Company. 
With regard to the fees for the non-mutual funds and 
the mutual funds (excluding the Fund currently lmown 
as the SSGA Large Cap Index Fund), such fees for 
Investment. Trustee, and management shall be paid 
by the Funds. 

12.04 ParticipantStatements 

Each Participant will be furnished a statement no less 
than four times per year showing the Current Market 
Value of the assets, including earnings, credited to the 
Participant's Account 

12.0S Incapacity 

If the Administrator deems any person incapable of 
receiving any distribution to which such person is 
entitled under this Plan because such person has not 
yet reached the age of majority, or because of illness, 
infirmity, mental incompetency, or other incapacity, 
it may make payment, for the benefit of or on behalf 
of such incapacitated person, to any person selected 
by the Administrator, whose receipt thereof shall be 
a complete settlement thereof. Such payments shall, 
to the extent thereof. discharge all liability of the 
Company and each other fiduciary with respect to this 
Plan. 
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Art.Xll, 12.06 

12.06 Notice of Claim Denial and Appeal Procedure 

The Plan Administrator will provide adequate notice, 
in writing, to any Participant or beneficiary whose 
claim for benefits under the Plan has been denied 
setting forth the specific reasons for such denial. 

The Participant or beneficiary will be given an 
opportunity for a full and fair review by the, Personal 
Savings Plan Board of Administration, herein referred 
to as the "Board", of the decision denying the claim. 
The Participant or beneficiary will be given 60 days 
from the date of the notice from the Administrator 
denying such claim within which to request such review 
utilizing the following appeal procedure: 

(1) Any Participant who disputes a Plan 
Administrator determination with respect to a 
Participant's Personal Savings Plan Account may file, 
with the GM Benefits & Services Center, a written 
claim on form SA~l, "Participant Claim to Personal 
Savings Plan Board of Administration". Such claim 
shall be filed within 60 days of receipt of such 
determination from the Plan Administrator. 

(ii) In all cases where the Participant has filed 
a claim on form SA-:1, the Board, shall review such 
claim, return one copy of form SA-:1 to the Participant 
with a written signed statement setting forth all the 
facts and circumstances surrounding the case, and 
any material pertinent to the case shall accompany the 
decision within 60 days of the Participant's appeal, 
however, that if special circumstances arise, as 
determined by the Board, In its sole discretion, such 
decision shall be made no later than 120 days after 
receipt of such request. 
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Art. XII, 12.06{lil) 

(iii) Subject to any rights to remedies accorded 
by applicable law, the final decision of the Board, with 
or without the Impartial Chairperson, if applicable, 
shall be binding upon the Company, the claimant and 
all other persons interested in the claim. 

(Iv) A Participant may not bring a civil action 
contesting the Board's denial of a benefit claim more 
than 24 months following the date of the Board's 
denial of such benefit claim. If a court determines that 
this provision allows an unreasonably short period of 
time to bring a civil action, then the court shall enforce 
this provision as far as possible and declare the civil 
action barred unless It was started within the minimum 
reasonable time that the action should have been started 

(v) Form SA--=1 for each appeal must be 
requested from the Secretary, Personal Savings Plan 
Board of Administration, Mail Code 482 G~2 A6802: 
~ General Motors LLC Global Headquarters, 300 
Renaissance Center, P.O. Box 300, Detroit, Michigan 
48265-3000. 

12.07 Confidential Information 

The Administrator, or its delegate, shall be responsible 
for ensuring that sufficient procedures are in place 
and followed to safeguard the confidentiality (except 
to the extent necessary to comply with federal laws 
or state laws not pre-empted by ERISA) of 
information relating to the purchase, holding, and sale 
of securities, and the exercise of voting, tender, and 
similar rights with respect to such securities by 
Participants and beneficiaries. If deemed necessary by 
the Administrator, due to potential for undue employer 
Influence with regard to exercise of shareholder 
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Alt.Xll,12.07 

rights, an independent party will be appointed by the 
Administrator to cany out instructions of Participants 
or beneficiaries relating to such rights. 

ARTICLE XIII 
AMENDMENT, MODIFICATION, 
SUSPENSION OR TERMINATION 

13.01 Amendment, Modification, Suspension, or 
Tennination 

The Personal Savings Plan is a part of and subject to 
the terms of the Collective Bargaining Agreement 
for hourly-represented employees and, subject to the 
terms of that agreement, the Company reserves the 
right, by and through its Board of Managers, to amend, 
modify, suspend, or terminate the Plan. 

13.02 Distribution Upon Plan Termination 

If permitted under the terms of the Collective 
Bargaining Agreement for hourly-represented 
employees and if the Company initiates a termination 
or partial termination of the Plan, or completely 
discontinues contributions under the Plan, without 
establishment of a successor plan, the Administrator 
may direct the Trustee to: 

(a) continue to administer the trust fund and 
pay Account balances in accordance with section 
7.04 to Participants affected by the termination of 
the Plan upon their termination of employment. or to 
beneficiaries upon such a Participant's death, until the 
trust fund has been liquidated; or 
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Art. XNI, 13.02(b) 

(b) distribute as soon as administratively 
feasible the assets remaining in the trust fund in a 
lump sum to Participants and beneficiaries in 
proportion to their respective Account balances. 

(c) In the event of termination, or partial 
termination, or a complete discontinuance of 
contributions under the Plan, the Account balance of 
each affected Participant will be non-forfeitable. 
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APPENDIXA 

Manual Transmissions of Muncie, LLC 

(formerly New Venture Gear, Muncie, Indiana) 
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Manual Transmisskms of Munde, LLC 

GENERAL MOTORS LLC 

October Hi, 2Q19.(A) 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 EastJeffersonAvenue 
Detroit, Michigan 48214 

Attention: Mr. Terry E>ittesMichael J. Booth 
Vice President and Director 
General Motors Department 

Dear Mr...-PittesMr. Booth: 

As discussed during these negotiations, this will 
confirm our understanding that for purposes of 
Article 11, section 2.25 of the Plan, the definition of 
"Employee• will include all hourly persons employed 
by Manual Transmissions of Muncie, LLC formerly 
New Venture Gear, Muncie, Indiana. 

Accepted and Approved: 

Very truly yours, 

GENERAL MOTORS LLC 

M€8tt­
SaRdefttr.MWJm 
O, Perez Vice 
President 
GMNA Labor Relations 

INTERNATIONALUNION, 
UNITEDAUTOMOBILE,AEROSPACE AND AGRICULTURAL 
IMPLEMENT WORKERS OF AMERICA, UAW 

By:~Mlchael J. Booth 
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Misc~ (Benefits Training and EduealionJ 

GENERAL MOTORS LLC 

Qeteeer le, 2019.(A) 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Terry DittesMichael J. Booth 
Vice President and Director 
General Motors Department 

Dear MF.-DittesMr. Booth: 

During these negotiations, the parties renewed their 
commitment to provide ongoing training programs 
for Company and Union Benefit Representatives 
so as to improve the quality of service provided to 
hourly employees. The parties also recognized the 
importance of communications programs aimed at 
educating employees about their benefits. 

The e11ee1:1tir;e Board Joint Aeti'lities The Board of 
Trustees of the UAW-GM LMC Trust will approve 
the development and implementation of training 
education programs. Such traininf! education 
programs will be developed jointly. Funding for 
such training education programs, including 
development cost, travel, lodging and wages of 
participants shall be paid in aeeorElanee with 
MemorandHm efURderstandieg Joint 
.6.trti'JitiesthN_ugh the UAW-GM LMC Trust. These 
programs include, but are not limited to, the 
following: 

• Three joint UAW-GM Benefits Training 
Conferences will be scheduled upon approval by 
the parties. 
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Mis<. (BeneflU Trainln1 and Eduation) 

• Continuing education program will 
be revised and updated for Union Benefit 
Representative, newly appointed Union Benefit 
Representatives and Alternates as agreed to by 
the parties. The sessions will concentrate on 
areas such as eligibility to receive benefits, 
description and interpretation of benefit plan 
provisions, and calculation of benefits. 

• Conduct periodic on-site plant surveys and 
audits to evaluate training and education needs to 
improve employee service. 

• Ad hoc training meetings and materials on 
legal developments or other special needs. 

The Company will pay for lost time (eight hours 
per day base rate plus COLA) of Union Benefit 
Representatives attending such programs away 
from their locations. The Company will also pay for 
the time (eight hours per day base rate plus COLA) 
of alternate Union Benefit Representatives who 
replace those attending such programs. 

b 

Accepted and Approved: 

INTERNATIONAL UNION, 

Very truly yours, 

GENERAL MOTORS LLC 

-~ 

Sa11defurMjchael 
~Vice 
President 
GMNA Labor Relations 

UNITED AUTOMOBILE, AEROSPACE AND AGRICULTURAL 
IMPLEMENT WORKERS OF AMERICA, UAW 

By: f••FY 01t&ocMichad I Booth 
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Misc.. ~lmpro\'in1 8tntfiu Strvice Th,ough ltd1nolocv) 

GENERAL MOTORS LLC 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 EastJeffersonAvenue 
Detroit, Michigan 48214 

Attention: Mr. :rerry DittesMichael !,_Booth 
Vice President and Director 
General Motors Department 

Dear ~Mr. Booth: 

During these negotiations, the parties recognized 
the need to move ahead with the development of 
technological applications to improve the quality of 
service provided to hourly employees. 

1. The parties recognized the need to 
provide the necessary tools to Local Union Benefit 
Representatives so that they may improve the 
service they are providing to hourly employees. 
Local Union Benefit Representatives require basic 
information that can be accessed quickly in order to 
confidently and accurately answer many of the 
questions they receive. 

2. The parties further agree that the Company 
provide Local Union Benefit Representatives 
with GM On-Line computers with access to the 
appropriate systems required to perform their 
duties. The parties agree to provide voicemail, email 
and/or an answering machine at plant locations. 
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Mis<:. {lmproyinc Benefits Service Thro111h Technology) 

3. Information of importance to 
Local Union Benefit Representatives, 
including but not limited to the Benefits 
Supplemental Agreements, prescription 
drug therapy programs, training materials, 
off boarding benefits materials. and 
information updates will be jointly 
developed and may also be made available 
by the Company electronically. 

4. The parties further agree to work 
toward enhancing the information available 
through Fidelity's Plan Sponsor 
WebStation® (PSW). 

5. The parties further agree ongoing 
discussions to enhance the information 
available through the disability administrator's 
web-based tool to provide Local Union Benefit 
Representatives and Alternates information 
regarding leaves of absence. 

In conclusion, during the term of the new Agreement, 
the parties pledge to carefully consider every 
opportunity to improve the quality and efficiency in 
benefits delivery. 

Very truly yours, 

GENERAL MOTORS LLC 

~ 
Sae4efuFMicbaet o 
fl:a:lVice President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE,AEROSPACE AND AGRICULTURAL 
IMPLEMENT WORKERS OF AMERICA, UAW 

By:TenyDittesMjchaeJ I Booth 
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Employee Workshop 

GENERAL MOTORS LLC 
Qet;eher 16, 2Q19(A} 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Terry Qit;t;esMichaeJ J. Booth 
Vice President and Director 
General Motors Department 

Dear MF. Qit;tesMr. Booth: 

During these negotiations, the parties discussed the 
Company's willingness to continue to make available 
to hourly Employees during non-working time, on 
an ongoing basis, Fidelity Educational Workshops. 
The parties also discussed and agreed to continue 
the existing pilot of the Fidelity On Target Financial 
Education Program. 

The On Target program was created to help 
Employees optimize their financial health. The 
program is designed to help Employees team about 
GM benefit plans, take initiative with their personal 
financial planning, identify retirement income needs, 
and determine an appropriate investment and asset 
allocation strategy for their savings. The parties 
agreed to meet and discuss the On Target pilot, 
including opportunities to improve the design and 
delivery of the pilot program as well as expansion of 
the pilot to additional locations. 
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£mployee Workshop 

The Fidelity Educational Workshops may be 
scheduled upon the request of the local Union and 
Management leadership. The parties recognize the 
importance of educating Employees on the Personal 
Savings Plan. 

Very truly yours, 

GENERAL MOTORS LLC 

~ 
SaRElefuFMichael 
~Vice 
President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: TeFr=y DittesMichael J. Booth 
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Review of Personal Savine,s Plan 

GENERAL MOTORS LLC 

Qetaber 16, a-0-1-9(.A) 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Terry E>ittesMjchael [. Booth 
Vice President and Director 
General Motors Department 

Dear Mr. QittesMr. Booth: 

During these negotiations, the parties discussed 
the Union's interest in a more active role in 
understanding the direction of the Personal 
Savings Plan (PSP). To this end, the parties agreed 
that General Motors Investment Management 
Corporation (GMIMCo) and Fidelity will make an 
annual presentation to the Union on the PSP. The 
review will include such things as: 

• Plan Participation 

• Account Status and Activity 

• Average Participant Account Balance 

• Amount of Assets in Available Investment 
Options 

• Income Fund Performance 

• Mutual Fund Performance 
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Suue.tlon AWlfd and Unu,cd Vl<llllon PaymtnU 

GENERAL MOTORS LLC 

Oeteber le, 2019(Al 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Terry Dit:tesMjchael I, Booth 
Vice President and Director 
General Motors Department 

Dear Mr. Dit:tesMr. Booth: 

During these negotiations, the parties discussed the 
existing process by which Employees make a Personal 
Savings Plan (PSP) deferral election with respect 
to suggestion award payments that is separate from 
the Employee's regular Deferred Savings election. 
Management expressed concerns and the parties 
discussed the complexities associated with administering 
multiple PSP deferral elections. Further, the parties 
discussed the process that applies the Employee's 
regular Deferred Savings election to a payment in lieu 
of vacation entitlement ("vacation payment"). 

In connection with suggestion award payments, to 
address Management's concerns while still providing 
Employees an opportunity to defer suggestion award 
payments to their PSP Account, the parties agree 
that Employees will continue to have the 
opportunity to defer suggestion award payments 
into their PSP Account, subject to applicable Plan 
provisions, but that any such election will be at the 
same rate as their regular Deferred Savings election. 

In connection with vacation payments, the parties 
agreed to continue to apply an Employee's regular 
Deferred Savings election to such payments. 
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Suggestion Awud and Unused Vkiition Payments 

If an Employee wishes to defer a suggestion award 
or vacation payment at a rate that is different from 
their regular Deferred Savings election on file, it 
will be the Employee's responsibility to revise 
their deferral election before and after the 
payment is made. For example, for an Employee 
who has a 4% regular Deferred Savings election 
on file, any suggestion award or vacation 
payment, as well as Eligible Weekly Earnings, 
would be deferred at 4%. lf the Employee wishes 
to defer a greater percentage of their suggestion 
award or vacation payment, then the Employee 
must revise their regular Deferred Savings 
election to that increased rate ( applicable to both 
Eligible Weekly Eaming.s and the suggestion award 
or vacation payment). If the Employee thereafter 
wishes to defer a lesser percentage, then the 
Employee must revise their election to a lesser 
rate. The revised deferral elections should be on 
file at least two (2) pay periods prior to and after 
the suggestion award or vacation payment to 
ensure timely processing of their revised PSP 
deferral election. 
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Accepted and Approved: 

INTERNATIONAL UNION, 

Very truly yours, 

GENERAL MOTORS LLC 

MEett­
SanElefurMjchael 
0. PerezVice 
President 
GMNA Labor Relations 

UNITED AUTOMOBILE. AEROSPACE AND AGRICULTURAL 
IMPLEMENT WORKERS OF AMERICA, UAW 

By:TeA¥111ttesMkhacl I Booth 
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S29 Ccllel• Savings Pl>n(sl 

GENERAL MOTORS LLC 

Ortaber le, 2019{Al 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr.~Michael J. Booth 
Vice President and Director 
General Motors Department 

Dear Mr. Ditt:esMr. Booth: 

During these negotiations, the parties discussed the 
Union's interest in implementing a payroll deduction 
for 529 College Savings Plan(s). The parties 
discussed the complexities of such a deduction that 
result from the multitude of available 529 College 
Savings Plan(s) in the U.S. Additionally, the parties 
discussed the Union's interest in communicating 
information regarding 529 College Savings Plan(s) 
to hourly Employees. To this end, the parties agreed 
that General Motors will prepare a communication 
intended to inform hourly Employees on the 
advantages of establishing a 529 College Savings 
Plan{s). General Motors will also include educational 
information on these plans on the gmbenefits.com 
website. 

The decision to participate in a 529 College Savings 
Plan{s) will continue to be on a voluntary basis 
handled directly between the Employee and the 
plan's respective provider. It is clearly understood 
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S29 C<>lle1e Savinp Plan(s) 

that neither General Motors nor the Union will have 
any administrative or fiduciary responsibility with 
regard to these 529 College Savings Plan(s). 

b 

Very truly yours, 

GENERAL MOTORS LLC 

~ 
SandelurMjchael 
0. PerezVice 
President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: Teny DittesMichael ). Booth 
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Automatic Enrollment for Etleible Non•Particlpatfn-g Employees 

GENERAL MOTORS LLC 

Oe:teber 16, 2Q19{A) 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Terry DittesMjchaeI L Booth 
Vice President and Director 
General Motors Department 

Dear Mr. DittesMt Booth: 

During these negotiations, the parties discussed the 
positive results associated with the auto enrollment 
ofEmployees who are now participating in the PSP. 

The parties will continue to discuss a possible 
automatic enrollment campaign for non-participating 
Employees during the course of the ~2023 
Agreement. If such campaign occurs, eligible non­
participating Employees whe pre·,•ie1:1sly ha¥e Rat 
eptea 01:1t of a1:1t0matie eRrellmeRt will be 
automatically enrolled in this Plan at 
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Automatic Enrollment for Eliaible Non•Paniclpatin1 Employees 

a 3% contribution rate of Eligible Weekly Earnings 
following a 90 day advance notice and election 
period. 

b 

Very truly yours, 

GENERAL MOTORS LLC 

~ 
SanElefurMkhael 
O PerezVice 
President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: Terry 9ittesMjchael L Booth 

88 



b 

Auto-EnroDfflffll - Annual ln«e■se-s 

GENERAL MOTORS LLC 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. TeffY DittesMjchael I-Booth 
Vice President and Director 
General Motors Department 

Dear Mr. DittesMr. Booth: 

During these negotiations, the parties discussed 
the importance of encouraging Employees to save 
for retirement To assist Employees, the parties 
agreed to implement an Employer-Directed 
Automatic Increase Program (AIP) for all 
Employees participating in the Plan. The projected 
implementation date is January 1, ~.2..0.2..i.or as 
soon asadministratively feasible thereafter. 

The Employer-Directed AlP is a service that 
automatically increases an Employee's contribution 
by 1 % each year effective April 1. until the 
contribution reaches a maximum of10%. 

Employees may make a request to opt-out of the 
AIP at any time. Also, they will be able to change 
their contribution at any time. The AIP will be 
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Auto•Enrollment - Annual tntrnse.s 

implemented for all newly hired Employees and 
Employees currently participating ata contribution 
rate less than 10%. 

Very truly yours, 

GENERAL MOTORS LLC 

~ 

SandefurMichael 
o. PerezVice 
President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: Terry DittesMkhael J, Booth 
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4011k) Fees 

GENERAL MOTORS LLC 

October 16, 2019(A) 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Terry DittesMjchael J. Booth 
Vice President and Director 
General Motors Department 

Dear Mr. DittesMr, Booth: 

During the course of these negotiations the parties 
discussed the topic of fees and expenses in the 
Personal Savings Plan. 

In response to the UAW's data request. General 
Motors provided the union with a significant 
amount of information relating to fees and expenses 
associated with mutual fund and non-mutual fund 
options. 

The parties also discussed the Participant fee 
disclosure notice that is currently being provided 
to Participants as required by the Department of 
Labor under ERISA section 404(a), and published 
guidance there under. The fee disclosure notice 
provides additional information on fees and 
expenses associated with the investment options 
currently available in the PSP. 
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Finally, the parties will consider retaining an 
independent consultant during the course of this 
agreement to assess and report on the fees and 
expenses of the current fund line-up as 
mutually directed by the parties. 

Very truly yours, 

GENERAL MOTORS LLC 

~ 

SaRdefurMichael 
~Vice 
President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AG RI CULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: Terry DittesMkhael I. Booth 
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S.N-Olttded 8rokerace Account 

GENERAL MOTORS LLC 

October le, .lQ19.(A) 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Terry I>ittesMichael J, Booth 
Vice President and Director 
General Motors Department 

Dear Hr. Qite:esMr, Booth: 

During these negotiations, the parties discussed the 
feasibility of implementing a Self-Directed Brokerage 
Account as an additional investment option under 
the General Motors Personal Savings Plan (PSP). 
As a result of these discussions, the parties agreed 
that the Company will study the feasibility of 
implementing a Self-Directed Brokerage Account 
within the PSP. 

The study shall be targeted for completion by June 
30, 2020 and may consider any and all aspects of a 
Self-Directed Brokerage Account, including. without 
limitation, the design of the Self-Directed Brokerage 
Account, the investments offered, the types and 
percentage of assets that may be transferred, the 
Participant costs associated with such an investment 
option, the fiduciary considerations for the PSP, 
the impact on operations, recordkeeping. reporting 
and disclosure obligations, prohibited transaction 
Implications, and costs associated with 
administrative and system modifications required to 
implement such an option. 
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Setf•mrected Broke~ce Account 

Costs associated with conducting such a study are 
to be borne by the Plan Sponsor. 

At the conclusion of the study, the Company will 
review the findings of the study with the Union. 
If the Company determines that a Self-Directed 
Brokerage Account is feasible, the parties will engage 
in discussions toward implementation. It is expressly 
understood and agreed that upon conclusion of the 
feasibility study, it may be determined that a Self­
Directed Brokerage Account is either infeasible 
or undesirable. Should such determination be 
made there will be no obligation to proceed with 
implementation. 

b 

Very truly yours, 

GENERAL MOTORS LLC 

~ 

SaadefurMichael 
0. PerezVice 
President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AG RI CULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: Terry l>ittesMichael I, Booth 
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Educ11tioMI lnVHtme-nt Worbhops-CkJtslde Investment Atfvtsors 

GENERAL MOTORS LLC 

Oeteher 16, 2Q19.(A) 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit. Michigan 48214 

Attention: Mr. Terry Di1;t:esMichael [. Booth 
Vice President and Director 
General Motors Department 

Dear Hr. Di1;t:esMr. Booth: 

During these negotiations, the parties discussed 
the Union's desire to continue to make available a 
variety of investment advisors to provide 
investment education to GM PSP Participants. The 
parties also discussed the Union's interest to 
permit each plant or site location the option to 
invite identified, approved outside investment 
advisors to conduct generic educational investment 
workshops on-site during non-working hours at no 
cost to Participants or General Motors. 

In response to these discussions, the parties agreed 
to permit specified outside investment advisors to 
conduct generic educational Investment workshops 
on GM property. It is the intent of the parties that 
the number of investment advisors utilized for 
these workshops be limited to no more than three 
(3) at any time. Furthermore, the parties agreed 
that these workshops are not intended to replace 
the educational workshops provided by Fidelity. 

The Company informed the Union of the specific 
terms and conditions that each outside investment 
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Educatlon>l lnwstroont Workshof,s - Outside hwestfflfflt Advisors 

advisor must consent to honor prior to conducting any 
workshops on GM property. The parties agree that 
any investment advisor recommended by the Union or 
otherwise, must consent to these terms as a condition 
of presenting these generic educational investment 
workshops. The parties discussed the requirement 
that the workshops will not include any instruction 
regarding GM employee benefit plan(s) provisions, 
policies, procedures or to General Motors Company. 

All scheduling of workshops will be authorized 
solely by the Key-4 joint leadership team at each 
plant or site location. Attendance and participation 
in these workshops will be on a voluntary basis, 
during non- working hours. 

The parties agree that neither GM nor the UAW 
accept any role, fiduciary or otherwise, with respect 
to any such workshops conducted on GM property or 
any subsequent products or services provided by the 
outside investment advisors. 

Very truly yours, 

GENERAL MOTORS LLC 

~ 
SanaefurMichael 
o, PerezVice 
President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: Terry DiltesMichael J. Booth 
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Loan Suspensions 

GENERAL MOTORS LLC 

Oeteher H,, 2Q19{Al 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Terry DittesMichael J. Booth 
Vice President and Director 
General Motors Department 

Dear Mr. DittesMr. Booth: 

During these negotiations, the parties met and 
discussed the existing process for continuing loan 
payments while on a paid leave of absence or layoff. 

The parties discussed the instance when a 
Participant is on a paid leave of absence or layoff and 
their pay (after all applicable income and 
employment tax withholding) is less than the 
amount of the installment payments required under 
the terms of the loan. The parties have agreed to 
discuss alternatives 
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loan Stapen,lons 

regarding loan suspension that meet both legal 
requirements and are in the interest of the Plan and 
its Participants. 

Very truly yours, 

GENERAL MOTORS LLC 

~ 
Sa11aefarMichael 
0. PerezVice 
President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: Terry I>ittesMkhaeJ i. Booth 
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Deflnhfon of Eligible Employtt 

GENERALMOTORSLLC 

Oetolm le, 2919.(A) 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Terry DittesMjchael I. Booth 
Vice President and Director 
General Motors Department 

Dear Mr. DittesMr. Booth: 

During the course of these negotiations, the parties 
discussed the definition of "Eligible Employee" as 
detailed in Article II, section 2.26 of the Personal 
Savings Plan (PSP). The parties discussed the fact 
that a number of agreements and memorandums 
of understanding have been negotiated over many 
years, which directly relate to the benefits for 
Eligible Employees. 

The parties are committed to continuing those 
agreements as they relate to Company Contributions 
and the Retirement Contributions for Eligible 
Employees in the PSP. The parties will meet as 
soon as possible following the completion of these 
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Defln~lon of Eligible Employee 

negotiations to clarify the Plan language for Article 
11, Section 2.26 to document the agreement. 

Very truly yours, 

GENERAL MOTORS LLC 

D:-Seett, 
Sa111iefurMichael 
.Q.,_£,erezVice 
President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: Teri:)' DittesMichael J. Booth 
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GENERAL MOTORS LLC 

Oeteber Hi, 2019.(A). 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attention: Mr. Terry Dit;tesMichael I, Booth 
Vice President and Director 
General Motors Department 

Dear Mr. DittesMr. Booth: 

During these negotiations, the Union raised tl¼e 
fi1Yestien efsaidying eertain Fidelity Seleet FY11ds 
fer inel1:1sien inrequested information regarding 
the role of General Motors Investment 
Management Corporation (GMIMCo) in selectin~ 
investments for the Personal Savings Plan (PSP) 
investment line-up. 

This letter eeRfifffls tl¼atrepresentati•tes efGe11eral 
Meters hwestment Management Cerperatien 
(CMIMCe.) as fid1:1eiai:y fer i11•;estmeet parpeses 
,.,fith respeet te tl¼e PSP weyld:GMIMCo is the 
named fiduciary for investment purposes with 
respect to the PSP and is responsible for the 
selection and monjtorin& ofjnvestment option:; fur. 
the PSP, GMJMCo will proyjde, as reasonably 
requested, additional information about its role to._ 
the Union durinir the annual PSP revjew. 

1. Meet vJith Unien representati'.•es within 90 
days ef ratifieatien ef the 2019 U, .. ,W CM 
Natieeal ,"..greement (Natienal Agreement) 
ta diseYss a list ef fi¥e er fewer funds the 
Unien prepeses fer the sruEly; and 
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f>11feli1u 5ele&t FWRllk.lnform1tJon RHtrdtnc PSP lnyes,tment FiducJary 

2. Smdy the fuads prepesed by the Unien fer 
petential inelusien ia the PSP in¥esanent 
~ 

At the eeaelusieR efthe study, General Haters ·nill 
revie·N the findings efthe study with the Unien. If 
GMIMCe determines that it is net in the best interest 
ef Plan partieipaRts te add any ehhe fuRds, there 
is ne obligatioa to i:iroeeed with implementatiea. 
Nothing in this letter shall prevent GMIMCo from 
selecting or not selecting any funds for the PSP as it 
deems appropriate in accordance with applicable 
law and in its sole discretion. 

C 

Very truly yours, 

GENERAL MOTORS LLC 

~ 
SaadefurMjchael 
0. PerezVice 
President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: Terry DittesMichael J. Booth 
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One• Time Dtscrellonary Employer Contribution 

GENERAL MOTORS LLC 

OetebeF Hi, .ao19.(A) 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit. Michigan 48214 

Attention: Mr. '.ferry DittesMjchael [. Booth 
Vice President and Director 
General Motors Department 

Dear Mr. DittesMr, Booth: 

During the course of these negotiations the parties 
discussed possible ways of providing a benefit to 
those active employees eligible to accrue service 
in the Hourly-Rate Employees Pension Plan. As a 
result of these discussions, the Company will make 
a one-time discretionary contribution of$1,000 to 
the Personal Savings Plan (PSP) accounts ofUAW­
represented employees on January 31, 2020. 

To be eligible for the one-time discretionary 
contribution, an employee must meet one of the 
following criteria: 

1. Must have been hired on or before October 
15,2007; or 

2. Must be a fonner UAW-represented Delphi 
employee with a seniority date prior to 
October 19, 1999, who flowed back to GM 
under the terms of the UAW-GM Flowback 
Agreement; or 
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One•Tirne DiKredonary Employe, Contribution 

3. Must be a former JUE-represented Delphi 
employee with a seniority date prior to 
October 18, 1999, who was provided 
employment at GM under the terms 
of the Special Employment Placement 
Opportunities offer under the JUE-Delphi• 
GM Memorandum ofUnderstanding-Delphi 
Restructuring dated August 5, 2007, and 
who was hired prior to October 3, 2011 
and become UAW-represented atthattime; 
or 

4. Must be a UAW-represented Delphi, Guide 
or Automotive Component Carriers(ACC) 
employee provided special hiring 
opportunities at GM under the provisions 
of the Delphi-GM Me~.rnrandum of 
Understanding-Delphi Restructuring 
dated June 22, 2007;the UAW-GM-Guide 
Memorandum of Understanding-Special 
Attrition Program dated January 19, 2007; 
Memorandum of Understanding Special 
Attrition Plan ACC, GM and UAW dated 
May 28, 2009; and Appendix A of the UAW• 
GM National Agreement, and who was hired 
by GM prior to October 3, 2011. 

In addition to meeting the above criteria, employees 
eligible for the one•time discretionary contribution 
to their PSP are those whose employment status, as 
defined under the National Agreement. as of January 
6, 2020, is one of the following: 

1. Active with seniority; 
2. On temporary layoff status; 
3. On leave pursuant to Family and Medical 

Leave Act; 
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One-Time Disc1e1ionI,y Employer Contribution 

4. On one of the following leaves of absence 
which has not exceeded ninety (90) days as 
of the eligibility date: 

a. Informal (Paragraph 103) 
b. Formal (Paragraph 104) 
c. Sickness and Accident (Paragraphs 

106/108) 
d. Military (Paragraphs 112 or 218[a]) 
e. Educational (Paragraph 113) 

Very truly yours, 

GENERAL MOTORS LLC 

~ 
Sandefur Michael 
O. PerezVice 
President 
GMNA Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA, UAW 

By: Terry DittesMjchael). Booth 
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GENERAL MOTORS LLC 

international Union. United Automohi~ 
Aerospace and Agriculturaj.l.nw)e..Jllimt 
Workers of America. \JAW 

8000 East Jefferson Avem1e 
Detroit. Michigan 48214 

Attention: Mr Michael J. ~ooth 
Vice President and Di[ecmr_ 
~ Motors Departmmt 

Dear Mr. Booth: 

During these negotiations. the parties discussed the 
ll.n.i9.n'sJnw:es.t!n.implementing a Gener-di Motors 
~~k l:'urchasc Pr:owa•n.UiM..V~­
emoloyees as soon as administratively prai,:ticablc. 

lbe patties dim~~ tlw nK'Chanks of the GM J)SPP 
including employers heing able to access their 
brokerage account through the same Pidelit;y login. or 
such other l01:in as is made available for such purposes. 
and having the ability to sell shares at the;ir di.m:etion. 
HmploV€e:s wnuki rnake pur·mam via payJ'Qll 
sJcdoctiom b,Yclectinii a minion@of$10 hutuQJllQ~ 
than $100. per pay pcnod. General Motors will 
prepare communication in conjunction with the Union 
to educate employees on the GM DSPP and how to 
participate. 
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Qna Stoct f'W"t• f!!omm 

·c1pate mthe GM pspp wtU be on 3 The dec$lon to partj dlrecti between the 
voluntacybaffi handled ~er, It is dearty 
emPb'ee and the GM DSPP the Union 

rstood thatnetther [,ener:il M~ nor 
Ynde sjb11jtyWith a:or:d ta wm have an.v fiduciary mpon 
tht;GMDSPP, 

Vecy tru)y yours 

GENERAL MOTORS Y.C 

Michael o. Peru 
Vke President 
GMNA tabor BelaJions 

Accepted and Approved· 

INTERNATIONAL UNION. D 
UNJIEPAUTQMOBILE AEROSPACE AN 
AGRlClll,TURAL IMPLEMENT WORKERS 
OF AMERJCA. UAW 

By; Michael I, Booth 
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IIPlb C§td>:Uo Co1'4!il>Yl!9o L MOTORS LLC 
GlfflEBA 

• d Automob_ _ Ue, • Umte t ationat Union. )tural lmplernen Intern nc1 6&ricv 
Aerospace jAmertca. UAW 
Workers of Avenue , fferson aooo Bast:e 482H 

Detroit, Mlchlpn 

Michael Is 800th • r Attention: Mr. f~esideot and P•~ 
I/Jg: 

11 

rs Pepartroeo General Moto 

tax pucp_ ca)endaryear. 
the preYJOOS URE 2,0 Act, the 

5tf1'ioo 603(Q of the SEC to taxable years 
Und':1 f section 603 appty 

023
, However. under 

PCoYJS!PM <L - cember 31, 2 - z the 6rst two 
iic&111nill&allorI!l :..,,i,. N9Uo, 202~ 31 ma.,,m 

ternat Revenue after Pm:ro°"'c , riod In~ aro: beRio»in& lstrative transition pe 
raxabl ~ an admin - ndersed:ioJI 
be re,arded : the n:qu.treme~b-up contnbutions 
wttb n!S1)t!Ct of the Code that . •piQts be 
414(v)(7)~fofccxtalo eJl&?fble :ficaHy. until 
made on Rodi r;gpt;rfbutjons, her 31. 2025· (1) 
de

aomitl!d as - after Decem 
,.__ bqinnq ~ will be treated.as rax:able years oontrjbuti~o..,ns ____ _ those catch-up 
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Roth c.atch·UD (.ontrjbution 

r ction 414(YJ(7)fAl. th requirements o se . ated as Roth 
satis~n&e tributions are not design ot provide for 
even if the con d (2) a plan that does n ...... ted--;-as_ -
contrtbutions. antributions will be trea )(7)(B). 
desiimated Both C<!n ts of section 414(y:_ satjs(yjn& the requ1remen 

Accepted an 

Vezy truly yours. 

GENERALMOTORSLLC 
Michael O. Perez 
Vice President . 
GMNA Labor Relations 

dApproyed: 

JNIERNAT10NAL u~EoAERosPAcE AND 
UNITEDAUTOMO~PLEMENI WORKERS AGRICULTURAL I 

OFAMERICA. ui~ Michael 1, Booth 
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+eremma fl>t""'°lw,a I.LC 
GENERAL MO~ 
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ed Automobile, lntemationaJ Unio3:l~uityral Implement 
Aerospace an UAW 
Workers of America. 

oo East tefferson Avem11: 
80_. M'chjgan 48214-Detn'.nt, 1-

Michael L Booth Attention; Mr:, and Director 
y1ce Presiden~ Department General Moto 

Otar Mr, Booth: renewed its 
otiatjons, tbe Campa~ weU-beinll' 

DuciP& these ne~ake ayailahk flnand es dls,vssed and 
commltme:,~dy Emp)oyees. Th=CPYKb 

'"'"'::,''t!'lmonw, D••':[181: offilred JhmuP shaU 
a&ee ams an se d the Company -
additional P~nts, lbe Union a~ ation proyided Fldelit,v lovestrn • n Hl'lt 

00 
the mform reyiew apd mut:uj Y 

through tbls promro, emplqyees_ · 
d to enhance •- with are desiw ~ Joyees 

These p1J>ira!1! and mm to provide ea~~u as phone 
financial _acu d investment sypport,_ Add1t1onaUy. 
distribution !~rement income plag~~~t pnwlde a 
support ~~r win haye access to s~: for retirement 
empl~ th to initiate adjustm ~oonent &9a)s 
prtorttY pa nd help with reacb!oe r . 
plaooinu _ ce ofsypportio& 

w1 dll'e the sieo!fk.an hjcgj,ves The parties a~~ their retirement 
0 emplqyees lo acb,evmll' 
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dApproverl; Accepted an 

eH-being SUDDOrt Financl•IW 

ONAL UNION. ACE AND 

OFAME • 

By: Michael t. Booth 
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Cq,m,y,Jlgtlop, 

~1puon • GENERAL MQTQRS y.c 

a 

lntema nd Ae,:irn __ 
ruted Automobile. tional Union. u ltutallmplement 

Aerospace aAll)t1rlca UAW 
Workers or rson Avenue aooo BW!efte 48214 

J,(,iQ,:,..,.lm;..,._lit, __ M1chjga-_"_ ... _,_, 

11 Booth M Mlch.ae / i ctor Attention;_r, . -dent and P re 
--- ~YliJCl!'1t,1:.1Pres1 - rs PeMrtment 

General Moto 

Mr Booth: 

Dear • •• aod tfie PSP 
rthese neaottatio rtizatton in tbe~ As a result 

O 
o{loao re-amo ed to develop 

Jmmemenrar1:,d the Union have ai:~emplovees. 
the Coroo3:t100 campatp to suP.llfl elltible) status 
a common unJllljd (non-payro me While lo _ 
wl>o lll!>YCIII "'::..P<U .. Joane,)•• • ta .,.., lbeur 
and have an :e emplqyec ca:i:~ndudlng by 
such ~=Y to the Admln1~r;-deducttoos, loan - means such as --
elern:onlc . tion Pll!iereoce 

• mmumca ~ the mployee s co ices Center, Based on anthe GM Bentfits &_ Servf the. initial rt· fi
le wJth e -- ~•oye:es o --on -- _ w111 adyjse emll'I 

9 
a monthly 

camp~tgn f their loan(s~ 1 AddWonalty. 
amomza.lis2n ~ -ment;.i;Q111Jl""tut ... n~s_, -fre<iuency an pay 
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to their d of changes . from ·n be informe fter returning nlouees WL rtization a_ n 
em.,. ~ d to re-amo d ductions ca account ue layoff. where e 'd leave or "-

11 unpai h payro • resume throug 

truly yours. 
Very ORSLLC 
GENERAL MOT 

Michael o. Perez 
-- ·dent 
Vice Pres1b Relations 
GMNALa or -

Accepte an d d Approved: 

INTERN11J$&~t~~w~ER~s~iii<~~ 
UNITED RAL IMPLEMEN AGRJCULTU UAW 
OFAMERJCA. 

By: Michael [. Booth 
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v,; w:nhdcmel &,ww Mf!Ulty Eomtt 1n:d ll!IRml 

GENEftALMOTQRS LLC 

• unHed AyromobHe 
lownanonal u~l'k1cultural Implement Aerospace a1L -7 ----

workers o(Amenca, UAW 
aooo East le!Jecson A.venue 
pe1ro1t Mjchlpn 48214 

• • M Michael I, Boolb Attentmn,r, -- d Qirector 
Yice President an -
General Motors Department 

pe.ar Mr, B-OoJb; 

ns the parties discussed the oyrlna these oeeot1at1~ create a lifetime income from 
O;Qt)oQ for participants Piao Balance (PSP) thro\lih the 
thejr Persooal Savi~ H ler lo come Solutlons ® •s 
purchase ofan annuu;y :d<etnlace wjth simple 
a Ufedme income annuity m savm~ mto a wxrh~ds: 
streamlined tools thar ran ru rtjcipant won't outhvs: • • me snarna Pi! for hfe or an mco foatures on low-rost 
Parnctpaots ca~ compare roducts from my!dple top; • • Iv bu! anrnutyp e 
compemoo: • and d)oose the jncoro 
rau:,d iosurao9: romp:~ personal flnan@t needs. anmm,v best;smted 1o m 

lo the Annuity Income Ibe dedsk2o to partklpate_ ta basts handled directlY 
So\lUPO w1u be on a yotu!J J; GM Annu•tv rncome 
hel'Wffll the employee~ nts wm be eligible to, 
Solutions provider. Pa pa the Hueler platform at a 
l)Orchase an annuity ~e~nderstogd that nej~ 
discounted rate. It Is the u:oo will have any fidugacy 
General Motgrs ~gr atd tg lhg Annuity Jncome responsihjlit,v wnh reg 
Solutions, 
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In addjtjon GM will implement the allililY for 
wcticipants to elect the automarj,; Oexjble WiJhdrawa1 
feature available tbroueti the Fidelity platfonn 

Yecy trulyyoµrs, GENERAL 
MQTORSLl,C 

Mkbaid o Perez 
Vice !!resident 
GMNA Labor ReJatjons 
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