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Brothers and sisters, I am honored to be able to 
address all of you one last time as UAW president. 
It has been a privilege to serve the UAW. But success 

in this position is solely achieved via a combined effort. 
The dedicated work of the UAW’s officers, directors, 
assistant directors, staff, 
local union leaders and 
UAW members helped me 
be a successful leader 
for you. Together we 
created a strong, stable 
and growing UAW. What 
we accomplished in the 
last four years is proof 
that when we work united 
and focused, we make our 
union stronger.
The Great Recession of 

the early 2000s created 
a perfect storm of 
challenges for the UAW, 
and membership fell to 
below 370,000 members 
by 2011. Operating dues 
also fell and we annually 
ran $30 million in the 
red. As a result, the 
Strike and Defense Fund 
balance also decreased 
significantly. Since then, 
we have rebounded and 
we are stronger now. I 
am happy to report that 
the UAW ended 2017 
with its third straight 
year of fiscal surplus and the strike fund is healthier. 
We won organizing drives in many auto parts facilities 
and in higher education—most recently at Harvard 
University and the University of Washington at Seattle —
bringing UAW active membership to more than 430,000 
members. 
Big Three bargaining demonstrated how our democratic 

process works. In 2015 negotiations at General Motors, 
FCA USA and Ford Motor Co. resulted in the protection 
of health care benefits, improved retirement income, 
and addressed job security and job quality. These 
negotiations also resulted in record profit-sharing 
bonuses for members at the Big Three. Most important, 
these contracts are moving away from the two-tiered 
system to a negotiated path to full pay and benefits.
These historic gains set the tone for negotiations in all 

other sectors of the UAW.
The bottom line is that the UAW is in better shape than 

The UAW is Strong, Stable and Growing
Together, We’ve Built a Positive Path for Our Future

it was four years ago. However, there’s a bigger picture 
that we cannot afford to miss and we cannot measure in 
numbers. Our union, from its very inception, has been 
committed to a very simple truth: The UAW is about 
improving the lives of men and women in the workplace 

and in the community.
As we all know, 

none of our collective 
bargaining gains have 
ever been handed to us 
by employers. It takes all 
of us standing together 
as a union to accomplish 
anything at the bargaining 
table. But being a trade 
unionist is more than 
having a contract in your 
pocket. It’s about society 

as a whole — and an injury 
to one is an injury to all 
no matter if you are UAW 
or not. So, while we did 
great things these last 
four years, that was just 
another step in the fight as 
we move forward. 
As I’ve said before, our 

future depends on our 
ability to break down walls 
between us and not avoid 
tough conversations. We’re 
strongest when we stand 
together. No matter where 
you come from, who you 
are, what language you 

speak or what religion you practice – being in a union 
is about working men and women standing up for each 
other. That’s how it was in 1935 when this union was 
formed, and that’s how it is now. 
There will always be anti-union bosses who fight us 

on the shop floor and anti-union politicians bankrolled 
by wealthy right-wing groups who push an agenda to 
fight us in legislative halls. They repeat rhetoric in the 
media that unions are bad or that unions were “good 
back in the day” but aren’t needed anymore while they 
drumbeat divisive messages. Yet, year after year, UAW 
members have risen above this and committed to fighting 
for our rights in state capitals, in Washington D.C. and in 
the workplace.
The labor movement isn’t just about casting an angry 

vote at the ballot box. It is about standing up for working 
men and women all over the country each and every day. 
The UAW, as we all know, doesn’t belong to you and me. 

‘Joining the UAW is one of the best things that ever 
happened to me and my family, and serving the 

membership is the greatest experience  
I have ever had.’

UAW President Dennis Williams
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It belongs to all of us. Together 
we are obligated to the higher 
calling of working together in 
the spirit of solidarity. We are 
committed to advancing the 
welfare and the well-being of 
working men and women — both 
as workers on the job and as 
citizens in the community.
Joining the UAW is one of the 

best things that ever happened 
to me and my family, and 
serving the membership is the 
greatest experience I have 
ever had. Solidarity meant 
something all those years ago 
as a new UAW member at Case, 
and it means something now. 
Whether I’ve been a member, 
on staff, in leadership or this 
union’s president, our union 
strength comes from all of us 
together—not from any one 
person—but solidarity. Our 
strength comes from standing up 
and participating in our union, 
keeping our locals strong and 
making our voices heard on the 
issues. Remember, the union 
starts with you.
Brothers and sisters, thank 

you. Together, over these last 
four years, we have built a 
positive path for your future, for 
our future and for our family’s 
future. Together we made a 
difference for generations of 
UAW members to come.
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Bring Back Good-Paying Jobs
BuildBuyUSA and Invest in Our Future

Are you discouraged when you think 
about the many good manufacturing jobs 
our country has lost? Are you worried 
about the impact globalization will have 
on the availability of jobs for your children 
and grandchildren? Does the news of 
sweatshops in the global supply chain, and 
the exploitation of women and children in 
other parts of the world by multinational 
corporations, concern you? Are you 
wondering when our country will start 
investing in our own communities again?
Fortunately, you don’t have to stand idly by 

and hope for things to change. These issues 
are the result of conscious decisions that 
have been made — and if we stand together, 
we can undo the disastrous consequences of 
past decisions and build a better future for 
the USA!
That’s why the UAW launched the 

BuildBuyUSA campaign. It’s about bringing 
back the good-paying and sustainable 
manufacturing jobs that supported all of us 
for generations. See BuildBuyUSA.org for 
information about the actions you can take 
every day to make a big difference, such as:

• Rewarding employers who respect worker 
rights and the environment, who hire from our 
communities and who give back to those who help us 
all grow. 

• Looking for the union label and choosing products that 
were made in the USA. 

• Letting store managers know when you can’t find USA-
made brands and insist they pay attention to where 
their products are being produced. 

We can have the future we want, but it won’t happen 
through grandstanding or flag waving. By working 
together, our actions and choices can change the future. 
Our message is simple: Build it here, and we’ll buy it 
here.

Make it in the USA
As part of the BuildBuyUSA campaign, the UAW 

launched a video contest called “Make it in the USA” 
to recognize creative takes on how our economy 
can work for all of us when we put consumers and 
communities first. Artists and activists submitted short 
videos focusing on the message that when we build 
and buy products in the United States, we help local 
communities thrive. 

The contest ended April 25. Through the support of our 
celebrity judges, we raised awareness of the importance 
of building and buying union-made and USA-made goods. 
The judges determined the winner of “Best Song,” “Best 
Non-Song” and “Best Union Members Only” videos. 
Winning videos, announced mid-May, can be viewed at 
BuildBuyUSA.org.
In addition, UAW members, along with the public, are 

encouraged to visit the BuildBuyUSA.org website and 
take part in the “People’s Choice” voting which opens 
on May 16.

Ethical consumer education offered
If you’re interested in learning more about ethical 

consumerism and our union label program, the UAW 
Education Department is offering a new workshop titled 
“The Ethical Consumer.” Local unions can request this 
training through their servicing representative. We also 
encourage all UAW members to check out the UAW Product 
and Service Guide at www.uaw.org/uaw-made. This guide 
includes a complete listing of products and services 
provided by UAW members, sorted by local and region. 
Let’s work together to make a positive change and 

build a strong future for ourselves and our children.

union front
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Call Your Lawmakers 
— (202) 224-3121 — 

and Tell Them NOT to 
Dismantle the ACA and 
Protect Medicare and 

Medicaid!

legislative update

Protect Our Health Care
Elect Leaders Who Share Our Values

Phone calls, emails and letters 
matter. 
Last year the conservative-

controlled United States Congress 
attempted to strip key components 
of the Affordable Care Act (ACA) 
in a partisan vote but failed due to 
pressure from UAW members and 
other health care advocates. One 
year later, Americans are watching 
as attacks continue on health care 
in ways that can endanger coverage 
for many individuals. Let’s keep the 
momentum going to block these 
partisan efforts by staying informed 
and letting your voice be heard — 
call and write (email or letters) your 
legislators.
Here’s a look at what’s on the 

horizon: 

TCJA May Increase Premiums  
13 Percent
The Tax Cuts and Jobs Act (TCJA), 

passed into law in December 2017, 
dismantles an essential component 
of the ACA by eliminating penalties, 
beginning in 2019, for people who 
decide to not buy health insurance 
even though they can afford it. 
With fewer healthy people in 

the insurance exchanges, insurers 
estimate that individuals who 
receive employer-based insurance 
will see a substantial rise in their 
portion of premiums. The Blue Cross 

Blue Shield Association forecasts 
premiums increasing by an average 
of 13 percent annually. 

Republicans Seek to Gut 
Medicare and Medicaid
Proposed changes to Medicare 

include: 

● GOP budget plans call for turning 
Medicare into a voucher program 
that would force many seniors to 
pay more because of increased 
administrative costs.

● Plans have been introduced that 
increase in Medicare eligibility age 
from the current level of 65 to 67; 
this will have a negative impact on 
negotiated UAW retiree coverage.

Medicaid will be hit as well. 
Medicaid is important for working 
people as it pays more than 60 
percent of long-term care costs 
and covers nearly 40 percent of 
America’s children. Medicaid covers 
nearly 70 million American adults 
and 33 million children. Over 2 
million veterans and their spouses 
rely on it. 

Proposed legislation includes:

● Cuts to eligibility and treatment 
options by giving individual states 
more control over what is covered.

● Efforts are underway to require 
drug testing in some states for 
Medicaid recipients.

● Efforts are also underway to 
require means testing, or jobs 
for Medicaid eligibility which can 
impact American families. 

“It’s important that we not let up,” 
said UAW President Dennis Williams. 
“Our UAW voices so far have made a 
difference in stopping these attacks 
on health care. And our votes in 
November for a new Congress can 
put an end to special interests trying 
to chip away at rising costs and 
access to health care that we have 
been fighting daily in the current 
Congress.”

UAW V-CAP: Investing in Our Future
The UAW cannot use union 

dues to directly support federal 
candidates and, in an ever-in-
creasing number of states, any 
candidate for public office. Our 
only means of monetary support 
for many labor-friendly candi-
dates is voluntary political con-
tributions from UAW members to 
UAW V-CAP (our union’s political 

action fund).
Members can contribute to 

V-CAP in multiple ways. Many of 
our contracts have “check off” 
which allows for direct contri-
bution to V-CAP through payroll 
deduction. Members and retirees 
can also give to V-CAP directly 
with a check.  

Either way, a modest contribution 
of $10 a month comes to about 
33 cents a day and allows our 
union to support candidates who 
support our values. Send to:

UAW National CAP  
Department
8000 E. Jefferson Ave.
Detroit, MI 48214
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SPOTLIGHT ON

Committees

Local 249’s Shawn Scanlon reads to 
neighborhood kids in his spare time. 
“When I read with a child my heart 
feels happy,” Scanlon says.
For Scanlon, it doesn’t get any 

better than that. And there’s the 
added benefit of knowing he’s 
doing it as a Local 249 Education 
Committee co-chair volunteering 
his time to the Greater Kansas Area 
YMCA’s Raise A Reader program for 
childhood literacy. 
Along with co-chair Bryan Jones, 

Scanlon helps run one of the 
UAW’s most active local education 
committees at Local 249 in Pleasant 
Valley, Missouri, where 7,200 
members make F-150’s and Transit 
vans at Ford Motor Co.’s Kansas 

Education Committees 
Connect the Dots
Knowing Why Gets Members to Take Action

City Assembly Plant in Claycomo, 
Missouri. He’s worked in the Transit 
trim department for four years. When 
the Education Committee expanded 
to 20 members, Scanlon was one of 
the workers tapped as co-chair. He 
coordinates community outreach 
activities while Jones focuses on 
member education classes on union 
history, rights and responsibilities of 
union membership, how collective 
bargaining works, standing 
committees and opportunities for 
community volunteering. Afterward, 
leadership talks with members 
about working on a social justice 
standing committee. What they 
learn first is union history, says Local 
249 President Jason Starr. “Newer 
members have less formal education 

about unions these 
days and don’t have a 
grasp of what it took 
to get where we are 
and how to maintain 
collective bargaining. 

When they learn the history and then 
the challenges unions face today, 
you see them come to life and get 
an understanding of what we’re up 
against. We also talk about their 
expectations about what collective 
bargaining can and should achieve 
for them and what they’re competing 
against globally. Too often our 
members blame the UAW for what’s 
going on in the world. A lot of folks 
don’t understand that the UAW 
represents more than auto workers. 
We have a responsibility to educate 
our members.” 
Starr says the committee has put 

in long hours focused on educating 
members about their role in their 
local, what it means to be a UAW 
member in the U.S. today, and why 
we’re not always winning at the 
bargaining table for our members. 
It’s needed. “A lot of working-class 
Americans don’t participate at levels 
we need for our political and social 
movements. We must be engaged 

Third-generation UAW member Brian Jones, left, helps 
coordinate many of the sessions as Local 249’s Education 
Committee co-chair. Sessions, like the one below, are designed 
to educate members about their roles as UAW members and as 
members of their community.
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externally and not just within our 
local. We must build power in every 
avenue of society. We have to take 
ownership,” he said.
Jones helps coordinate the 

sessions. While members learn he is 
thankful to reclaim his enthusiasm 
for being a part of something 
bigger than his paycheck, Jones’ 
enthusiasm for community service 
had dwindled when the auto crisis 
forced him to move to a Ford plant 
that was 220 miles away. 
“The hardest part was leaving my 

friends and family in St. Louis and 
moving to Kansas City to do transit 
stamping and knowing no one. I 
thought I wouldn’t be involved 
anymore but folks recruited me. I 
realized I still wanted to give back 
for what was given to me,” said 
Jones, a third-generation UAW 
member. “After about a year I got to 
know some people and my alternate 
committee man got me involved 
again.” Since then Jones hasn’t 
looked back, sharing his 25 years of 
experience with younger members 
who haven’t heard the stories 
about the sacrifices UAW members 
have made. “I was educated by the 
generation before me and I feel it’s 
my duty to educate members.” He 
says the basics are important to 
teach like grievance procedures, 
time off, ergonomics, health and 
safety, collective bargaining and 
similar topics, but so are big picture 
issues like national and local 

contract issues and political 
topics such as right to work. 
The committee teaches local 

groups such as the Kansas City 
area Boy Scouts. Several dozen 
come to the union hall to earn 
a merit badge for learning 
about labor and company 
relationships. Members 
distribute $10,000 in Charlie 
Sussridge College Scholarship funds 
to junior and senior children of Local 
249 members to help pay for higher 
education. Sussridge is the former 
chairperson of the committee.
“The UAW has always been 

about not only members but their 
communities,” said UAW President 
Dennis Williams. “Education 
committees are crucial in ensuring 
members know the history of the 
UAW, what it means to be UAW 
today in the workplace, how it 
ties in with what happens to your 
neighbors, and then taking action.” 
Co-chair Scanlon says a lot of 

people aren’t taught to connect 
those dots, so the committee tries 
to do that for them. He was lucky 
to grow up in a big family where his 
parents reminded their children to 
give back to the community. “Their 
heroes were John F. Kennedy and 
Martin Luther King. Their pictures 
were hung in our house and we were 
taught to give back. This committee 
work in the community like the 
Raise A Reader program fits right 
into that,” said Scanlon. In addition 

to reading help, Scanlon assists with 
meal preparation for the kids, builds 
book bags, and does other tasks 
to make their lives better. “This is 
the foundation of the UAW, helping 
others. To this day the UAW is doing 
that with a legacy dating back to 
Walter Reuther helping the civil 
rights movement. It’s the duty of 
every union member to remember 
that and to build on that legacy. 
Now is the time for us more than 
ever. We’re being attacked from so 
many places and getting out in the 
community after working a 12-hour-
shift only helps to show the UAW in a 
better light,” said Scanlon.
Region 5 Director Gary Jones says 

he’s proud of the example Local 
249’s hard work sets for the UAW. 
“If union members don’t know 
about the battles we won on behalf 
of union members today, it’s up to 
us to educate those members and 
set them on a course of action that 
focuses not only on gains at the 
bargaining table but assisting local 
communities. It’s the UAW way and 
always has been. It’s what we’re 
about,” said Jones.

Joan Silvi

Left: Local 249 Education Committee 
Co-Chair Shawn Scanlon (center, gray 
shirt) and committee members assemble 
reading kits for the Greater Kansas City 
YMCA’s Raise A Reader childhood literacy 
program. Below: Scanlon was one of 
many Local 249 members who delivered 
turkeys to needy families.
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together we win

Richard Ortiz and Jose Moran said 
they had enough. Now they will 
testify at a National Labor Relations 
Board (NLRB) trial to describe how 
Tesla retaliated against them for 
trying to organize their own union.
In April, the NLRB handed down 

a complaint against the Fremont, 
California-based automaker alleging 
that it terminated workers for 
engaging in organizing, and for 
interrogating workers who support 
the union. A trial is set for June 11.
Ortiz, who Tesla fired for 

supporting a union at Tesla, had an 
excellent work record. 
“I’m pleased that the NLRB has 

found merit to these charges 
and is taking Tesla to trial on my 
termination,” said Ortiz, who was a 
production associate when he was 
let go late last year. “I know in my 
heart that what they did was wrong, 
and I look forward to our day in 
court. The truth is on my side. I have 
done absolutely nothing wrong.”
The same goes for Moran, a former 

Standing Tough at Tesla
Labor Board to Hold Trial for Unlawful Acts Against Workers

Region 4 Greathouse Center is Looking Great Again
New Education Facility Replaces One Damaged by Tornado

production associate. Telsa Chairman 
Elon Musk at first denied Moran 
was employed at the company. 
Later, Moran was interrogated by 
Tesla management about his union 
activities.
“I knew that speaking up would 

make me a target,” Moran said. “And 
sure enough, I was singled out and 
interrogated. I want to thank the 
NLRB for hearing us and issuing this 

complaint. My coworkers and I will 
continue to speak up and continue 
to work to make Tesla a better and 
safer company.” In May, the UAW 
filed a complaint with the NLRB, 
alleging Musk  in a tweet threatened 
workers with losing stock options if 
they vote for the UAW.
Learn more about the Tesla 

workers’ fight for justice at 
FairFutureAtTesla.org.

The rebuilt UAW Region 4 Pat 
Greathouse Education Center was 
dedicated on a sunny spring day in 
early May, a far cry from the turbulent 
weather more than a year ago that 
led to the demolition of the old UAW 
Region 4 Pat Greathouse Center. The 
entire roof of the center was blown 
off in a February 2017 tornado that 
hit Ottawa, Illinois. The history of 
the center goes back to the 1940s, 
when it was one of the few places 
where people of all races could get 
together. The new, two-story center 
has 50 rooms, 20 more than the old 
center. It is used for UAW conferences 
and meetings, and other labor 
organizations also use the facility.

TESLA (https://tinyurl.com/cc2tesla) photo illustration by Myles Grant is licensed under CC by 2.0 (https://
tinyurl.com/y9d8foka)  / Cropped from the original size and added to composition.
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together we win

Being a freelance journalist is 
tough work. Beyond the many hours 
of research, reporting and writing 
a freelancer must perform, finding 
publications willing to buy their 
work is time consuming. 
Many freelancers know that in a 

lot of cases, non-payment or slow 
payment is just a cost of doing 
business. What chance do they have 
at winning, they say, when it’s just 
one writer against a publisher who 
refuses to honor what was promised, 
particularly in an environment 
where publishers are facing severe 
economic stress?
“The easiest thing to do is stiff the 

individual freelancer,” said Larry 
Goldbetter, the president of UAW 
Local 1981, the National Writers 
Union (NWU). “You can’t stiff the IT 
guy.”
And that’s where the NWU comes 

in. The national union with chapters 
in 12 cities takes on publications 
that won’t pay up. The union 
recently won two large settlements, 
at Ebony magazine in February, and 
at Nautilus 
magazine in 
January, that 
netted a total 
$160,000 for 
80 writers. 
That follows a 
2014 victory 
in which the 
union won 
$125,000 for 
12 freelancers 
who wrote 
for Heart 
and Soul 
magazine.
At Ebony, 

the union 
filed a lawsuit 
in Cook County Court in Chicago 
after a months-long #Ebonyowes 
social media campaign. It even 
enlisted Congresswoman Maxine 
Waters, D-California, to call the 
magazine’s owners on their behalf. 

A Fighter for Freelancers
Local 1981 Wins Large Settlements

Ebony and CVG Group LLC, 
which bought the magazine 
in 2016, agreed to pay 
all monies owed in 
four installments in 
quarterly payments. 
“This is such 

an important 
victory,” said 
AJ Springer, 
an Ebony 
freelancer. 
“Too often, 
freelancers are 
willing to write 
off late payments 
and non-payment 
as the cost of doing 
business.”
The NWU represents 

freelance and contract 
writers in all genres, media 
and formats. Its members 
include journalists, book authors, 
business and technical writers, 
website and email newsletter 
content providers, bloggers, 
academic writers, editors, poets, 

playwrights 
and other 
writers. 
Because 
of these 
victories, 
the union is 
seeing a lot of 
interest from 
freelancers 
who 
understand 
that there are 
many writers 
out there 
in the same 
predicament. 
“It’s hard. 

A lot of 
freelancers have other jobs, too,” 
Goldbetter said. “They spend so 
much time just trying to survive. 
For a lot of people, it’s their first 
union experience.”
 Goldbetter said freelancers are 

starting to realize that they have 
power if they come together to 
solve their issues. One writer stands 
little chance.
 “When you have 50, you can’t 

blow them off,” Goldbetter said. 
“That’s really resonating with 
people. That’s really true.”
The NWU is currently fighting for 

18 freelancers at Consumers Digest 
who are owed more than $30,000. 
It also has organized writers at 
popular left-leaning publications 
and websites such as The Nation 
and In These Times and has ongoing 
organizing drives at Jocobin and The 
American Prospect.
Goldbetter said they are trying 

to set a base rate for freelancers 
because there is no minimum wage 
for freelnacers.
“Freelancers are the fast-food 

workers of the publishing industry,” 
he said.

‘The easiest thing to do 
is stiff the individual 

freelancer,’ said Larry 
Goldbetter, the president 

of UAW Local 1981, the 
National Writers Union 
(NWU). ‘You can’t stiff  

the IT guy.’
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together we win

Academic workers at the University of Connecticut 
(UConn), Harvard University, the University of 
Washington (UW), The New School in New York City 
and Columbia University all made national news by 
organizing and fighting for their right to be UAW 
members. 

• For Harvard, over 5,000 research and teaching 
assistants have the opportunity to bargain their first 
contract as the university acknowledged the power 
of the graduate worker vote after fighting their 
efforts to 

• Meanwhile across the continent over 1,100 post-
doctorate workers will have the opportunity to 
bargain their own contract at UW.

• At Columbia, teaching and research assistants held a 
nationally publicized strike as the university refuses 
to bargain with the union that voted by 72 percent to 
join the UAW. 

• And at UConn, the state legislature approved a new 
contract for the school’s graduate employee union 
while over 150 UConn post-doctorate workers will be 
granted card check to join the UAW in the coming 
weeks.

• At The New School, a four-day strike was held in April 
to pressure the administration to adequately address 
economic issues, particularly health care.

At UConn, graduate workers have approved a four-
year contract negotiated between the school’s 
graduate employee union, GEU-UAW, and the university 
administration.
The agreement, which was reached in April and 

ratified by graduate workers, provides 2 percent annual 
stipend (wage) increases, waives an additional $100 of 
UConn’s General University Fee, and improves contract 
language on parking, summer work, bereavement and 
grievances. Health care was also maintained with 
modest increases. Connecticut lawmakers had to 
sign off on the agreement before it could be put into 
effect.
UCONN voluntarily recognized GEU-UAW in April 2014 

after a majority of graduate employees indicated their 
desire for UAW representation. This is the second 
contract the two sides have negotiated since union 
recognition.
“Our congratulations go out to the bargaining 

committee at GEU-UAW for the hard work they put into 
negotiating this contract,” said Julie Kushner, director 
of Region 9A which covers New England and parts of 

A Contract, 2 Organizing Wins and 2 Strikes
Plenty of Activity in Higher Education

New York state, including New York City. “They focused 
on the needs of their fellow graduate workers and won 
an agreement that provides substantial benefits over the 
life of the agreement.”
At Harvard, graduate workers are setting up a 

bargaining committee to negotiate their first contract 
after they voted to join the UAW in April. Harvard 
administrators recognized the power of the graduate 
workers’ solidarity and immediately announced they 
would take the high road by agreeing to enter into “good 
faith” negotiations with the Harvard Graduate Student 
Union-UAW (HGSU-UAW).
“We commend the administration for doing the 

right thing and agreeing to bargain with our unions,” 
said Andrew B. Donnelly, a member of the organizing 
committee. “We’re excited for our next steps as 
we elect our bargaining committee and prepare for 
bargaining.”
Without a union, graduate workers have little recourse 

on issues such as low stipends, health care, parental 
leave, sexual harassment, academic fees, parking and 
many others. But what may be most important to many 
graduate workers is the stability a binding contract 
brings to the workforce, said Niharika Singh, a Harvard 
PhD candidate in public policy. Having unexpected health 
care cost increases can wreak havoc on the finances of 
already financially stressed graduate workers.
“We should be able to predict what we are going to 

make,” Singh said. “Most of us are not sitting on piles 
and piles of money. Our stipends are modest.”
Graduate workers also want their first contract to 

address sexual harassment in the workplace.
“Sexual Harassment is a big issue on campus,” she 

added. “These are not minor concerns. I’m of the opinion 
that one is too many, but we are way beyond that.”
Columbia University in New York City, however, chose 

the low road. Teaching and research assistants who are 
members of Graduate Workers of Columbia University-
UAW (GWC-UAW) held a strike during the last week 
of classes in April, an action that demonstrated to 
administrators that they won’t be intimidated and will 
continue to fight until the school respects the outcome 
of a democratic election. Columbia graduate workers 
voted with a 72 percent majority more than a year and a 
half ago to be represented by the UAW. Since that time, 
Columbia University has defied U.S. labor law by refusing 
to bargain with its employees.
“Columbia should take Harvard’s cue and sit down 

with their graduate employees to bargain a contract not 
only to help graduate workers but to move the entire 
university forward,” Kushner said. “Graduate employees 
not only work at their universities, but they want them 
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together we win

to succeed in their academic mission just as much as 
the administration. It’s past time for Columbia to do the 
right thing and come to the table.”
The strike may be repeated in the fall if Columbia 

continues to ignore the results of a democratic union 
representation election.
“We work hard and are dedicated to the core 

principles of this university, but we have had 
enough,” said Olga Brudastova, a teaching assistant at 
Columbia’s Civil Engineering and Engineering Mechanics 
Department. “We work long hours for Columbia, and 
most of us take home less than $30,000 a year while 
securing millions in grants and research funding. We 
want a union because we want real recourse when 
faced with sexual harassment or assault, and progress 
on issues like late pay, dilapidated lab facilities, and 
benefits. We won a union election with 72 percent of 
the vote 16 months ago – and the law is clear. Columbia 
must bargain with us. As long as they refuse to respect 
our legal rights, we will take action to take our power 
back.”
The resistance to employee representation at Columbia 

surprised many people, considering the otherwise 
progressive credentials of President Lee Bolger and 
others. Instead, they have used every trick in the anti-
union consultant’s book, including asking the Trump 
administration to throw out the results of a federally 
certified election to avoid bargaining.
The graduate workers have the support of more than 

200 elected officials, including Senators Bernie Sanders 
and Chuck Schumer, along with Reps. Jerry Nadler and 
Grace Meng. Hundreds of faculty members and more 
than 1,000 alumni and students have all asked Columbia 
to do the right thing, to no avail.
“This is only the beginning,” said Ian Bradley-Perrin, a 

PhD candidate in public health. “If Columbia continues 
to refuse to bargain with us, they should expect us to 
strike again. We love our work and our students, but 
we need the security of a contract to move forward. 
We won a democratic election that was certified by the 
federal government, and the law is clear. It’s time for 

Columbia to come to the table.”
At the University of Washington in Seattle, post-

doctoral workers won their union with 89 percent 
supporting the union. They will become a separate 
bargaining unit of UAW Local 4121. Among their 
concerns are that Seattle is the 5th most expensive city 
in the U.S. for housing and the 6th most expensive for 
child care.
“Now we have the power to make real change to 

address these and many other inequities and challenges 
that UW postdocs face,” the UW Postdocs United / 
UAW Organizing Committee said in a letter to fellow 
postdocs after the vote.
The first bargaining unit of Local 4121, which covers 

teaching and research assistants at the university, held 
a one-day strike in May to highlight the lack of progress 
in their contract negotiations. One graduate worker 
who wished to remain anonymous posted a note on the 
local’s blog that broke down his monthly budget. When 
rent, school fees, utilities, auto expenses, health care 
and other expenses are all accounted for, the graduate 
worker is left with $23.57 out of a take-home income of 
$2,380. The graduate worker needs a new computer to 
write a dissertation next year and cannot afford that.
“My energy and focus should be on producing cutting-

edge scholarship, not double checking my grocery 
receipt to make sure I was charged for the can of beans 
with the sale price of $0.60 and not the full price of 
$0.99. Is this how much the University of Washington 
values academic student employees? So little that we 
are not paid a living wage?”
At The New School, bargaining continues on a contract 

for 700 academic student workers who are members of 
Student Employees at The New School, SENS-UAW Local 
7902. They voted 502-2 in May 2017 for their union.  At 
press time, the parties were far apart on key economic 
issues. Bargaining is expected to continue over the 
summer and the local plans more actions in the fall 
to keep the pressure on the administration until a fair 
contract is reached.

Columbia University 
graduate workers 
walked off the job 
during finals to protest 
the administration not 
recognizing their union, 
even though the election 
was certified by the 
National Labor Relations 
Board. The graduate 
workers demand that 
the administration 
immediately begin 
contract negotiations.
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health and safety

Workers Memorial Day 2018: 
We Remember

Workers throughout Connecticut, 
including members of UAW Local 
571 at the General Dynamics 
Electric Boat facility in Groton, 
and members of Local 2121 
at Foxwoods Resort Casino in 
Ledyard, gathered for a somber 
ceremony to remember those 
killed and injured on the job.

UAW Local 94, which represents 
workers at the John Deere 
facility in Dubuque, Iowa, 
marked Workers Memorial Day 
with the posting of the colors, 
a bagpiper playing “Taps,” and 
speeches. Veterans Committee 
members Leo Collins, Tom 
Avenarius and Don Thul, left, 
posted the colors.

PHOTOS: CAROL MAURO /  
UAW LOCAL 571.

PHOTOS: DAN WHITE / UAW LOCAL 94
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health and safety

CORRECTION
The Workers Memorial Day story in the March-April 2018 edition of Solidarity magazine incorrectly reported 

the local and worksite of our members who are exposed to beryllium dust. Members of UAW Local 9 at the 
Honeywell aerospace plant in South Bend, Indiana, are exposed to the dust.

Workers Memorial Day 2018: 
We Remember

Left: Kokomo Mayor Greg  
Goodnight reading the Workers 
Memorial Resolution at Highland  
Park in Kokomo, Indiana.

Above: Plaque honoring the  
memory of 292 member Patsy  
Harden, whose husband Jack  
Harden, a Local 1186 member, lost 
his life in a die-cast machine at the 
Chrysler Casting Plant in 1984.  
Patsy Harden worked tirelessly to  
pass worker safety legislation.

Left: Justin Kennedy, Local 292’s 
health and safety representative, leads 
the Highland Park observance. 

Right: Worker’s 
Memorial Day wreath 
at the flag pole in 
Highland Park 

Below: Taps are 
played as the wreath 
is placed at the flag 
pole

Left: UAW Howard County CAP, Locals 292, 685, 1166 and 1302 observing Worker’s Memorial Day at the FCA USA Casting 
Plant gate in Kokomo, Indiana. Center: Howard County CAP Chair and Local 685 member Tina Durham speaking as Local 1166 
retirees Bill Friskey and Bill Kendrick look on. Right: Prayer in remembrance of those we have lost at the casting plant gate.
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In mid-June, the delegates elected to the 37th UAW Constitutional 
Convention will gather in Detroit to vote for new leadership, consider 

the progress that’s been made in the last four years and discuss 
some changes for the future. But the strength of the UAW isn’t 

found in Detroit or in the regional offices that are scattered 
across the United States. It’s found in local union halls 

and on the production line at manufacturing plants. 
It’s found in university classrooms, on the floors of 

casinos, in state and local government offices, 
hospital corridors and thousands of other 
workplaces. It’s found in the too-many-to-list 
community service efforts and in the union’s 

campaigns to elect worker-friendly candidates to 
public office. By any yardstick, the UAW remains 

strong as it enters a new era. Here are some of the 
many ways in which the UAW’s strength can be seen:

Strength in Solidarity
As Another Convention Nears,  
There’s Plenty of Reason for Optimism

 STRONG GROWING

The UAW is Strong Because… 
the Union is Growing
In the dark days of the Great Recession, UAW 

membership slid to 355,191. Of course, many 
of those outside of the union predicted its 
demise. Membership now stands at 430,871, 
growing every year since 2009. In 2017, the UAW 
added 15,000 new members, the highest one-
year new member growth since 2010. Thus far, 
2018 is looking promising with the potential for 
more than 5,000 Harvard University graduate 
workers after they voted to join the UAW last 
month and 971 postdoctoral employees at the 
University of Washington in Seattle after they 
voted to join the UAW this month. The dramatic 
increase in membership, through a combination 
of a better economy, smart, forward-thinking 
bargaining agreements designed to grow jobs, 
and aggressive organizing campaigns show that 
it’s ready to take on the challenges ahead.

UAW Membership Growth By Sector 
(2012 – 2017)

28,300

Big Three IPS/NATIPS

15,100

Higher
Education

14,200

Public
Sector

5,000

Gaming

2,500

Other
Services

800

Healthcare

700

UAW Membership Growth:  
Top Ten States (2012 – 2017)
19,200

MI KY NY MO OH CA TN CT IN NJ

8,700 8,700
7,700

5,900
4,600

3,700 3,500
2,300

1,100

‘The state of the UAW is strong. 
We are organizing and growing 
at a steady pace.’

     UAW President Dennis Williams



SOLIDARITY   May – June 2018 15

 STRONG ORGANIZING

The UAW is Strong Because… 
It is Organizing Thousands of New 
Members
Organizing is a tough job, especially considering 

how many far-right groups, large corporation 
and even government officials put roadblocks in 
the way of workers who want to freely associate 
with a labor organization. Workers who seek 
UAW representation have won more than half 
of the organizing drives they have started since 
June 2014. This demonstrates that workers 
realize they need a voice on the job and that 
there is real value to joining the UAW.
Workers have organized in big cities and small 

towns in states across the nation. The UAW now 
represents more than 70,000 members in higher 
education. There are more than 5,000 potential 
members at Harvard University, which organized 
in April 2018, and another 1,100 at the University 
of Washington in Seattle, where workers won their 
election a month later. Columbia University has 
4,256 potential members and academic workers at 
all three institutions await their first contract.
The victories are not limited to higher 

education. Workers who want UAW 
representation had significant success in gaming, 
with new members in Las Vegas and Maryland. 
There have also been successes in manufacturing 
as well, with workers at two Faurecia seating 
plants in Cleveland, Mississippi, and Simpsonville, 
Kentucky, winning representation, along 
with workers at Magna Seating in Spring Hill, 
Tennessee.
The UAW also remains committed to ongoing 

organizing drives at Volkswagen, Nissan, Tesla 
and other workplaces where workers demand 
their right to union representation. 

A Sample of UAW Organizing Wins*

Date Employer Name Location
# of  
Employees

01/29/2015 Century Direct, LLC Long Island City, NY 200

04/02/2015 Horseshoe Casino Baltimore, MD 740

06/08/2015 Faurecia Seating Cleveland, MS 230

08/19/2015 The Linq Hotel & Casino Las Vegas, NV 247

10/02/2015 Barnard College Adjunct 
Faculty

New York, NY 207

08/22/2016 University of California 
Berkeley Labs

Berkeley, CA 560

08/22/2016 Magna Spring Hill, TN 230

11/01/2016 Challenge Mfg. Kansas City, MO 278

12/09/2016 Columbia Univ. Graduate 
Employees

New York, NY 4,246

01/20/2017 Faurecia Seating Simpsonville, KY 599

05/09/2017 Comprehensive Logistics 
Co., Inc.

Spring Hill, TN 420

07/06/2017 TVS Wentzville, MO 375

07/13/2017 New School Univ. 
Graduate Employees

New York, NY 1,052

09/13/2017 Boston College Graduate 
Employees

Boston, MA 778

09/14/2017 Penske Logistics, LLC Chesterfield, MI 200

10/06/2017 AIM Systems Warren, Div. 
of Magna

Warren, MI 211

11/16/2017 Eberspaecher North 
America, Inc.

Brighton, MI 375

04/20/2018 Harvard University Cambridge, MA 5,050

05/11/2018 University of Washington Seattle, WA 1,100

*Not all workplaces have negotiated their first UAW contract.

Odessa Harrell (top), Local 
600, team leader at Ford’s 
Dearborn (Michigan) Diversified 
Manufacturing Plant, on organizing:

‘Working on organizing drives 
has taught me a lot about 
unions, people and myself. An 
organizer’s job is to let people 
see what they deserve and help 
them find a path to achieve it.’

Niharika Singh, (bottom), Ph.D 
student in public policy at 
Harvard University, on why 
joining the UAW is a benefit for 
academic workers:

‘Unions at their core are 
like a local community 
that looks out for each 
other and we need that as 
academic workers.’
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 STRONG ECONOMICS

The UAW is Strong  
Because … 
Communities Rely on What 
Members Win
When President Barack Obama was 

considering aid for the domestic 
auto industry, many economists 
predicted not doing so would not only 
destroy hundreds of thousands of 
good-paying jobs, but also devastate 
the communities that rely on UAW 
paychecks for tax dollars that support 
public services. Local businesses of all 
sizes would also feel the impact when 
they lost customers who could no 
longer afford their goods and services.
Fortunately, President Obama 

understood the situation and the 
federal government provided aid 
that helped the industry get back 
to profitability. How important are 
UAW paychecks to the communities 
where UAW members work? Consider 
the value of just the Big Three 
contracts. The total value of those 
three contracts is $7.65 billion, not 
including the profit-sharing checks 
that will be paid next year. UAW-
negotiated contracts help keep police 
in patrol cars, firefighters on watch 
and teachers in classrooms, among 
other services.
But it’s not just wages and benefits. 

When UAW members negotiate job 
security clauses and investments in 
their contracts, local communities 
win, too. Communities also get a 
measure of stability in knowing 
that the added investment usually 
means the company is committed to 
continued operations at the facility.

 STRONG FISCAL

The UAW is Strong Because… 
the Plan to Fix the Budget Worked
The Great Recession hit the UAW hard. Delegates at 

the last constitutional convention approved a plan to 
get the International’s fiscal health in order. It wasn’t 
easy. At the International Executive Board’s direction, 
sacrifices were made in a number of areas. And it’s 
working. At the beginning of the last constitutional 

convention, the International was $30 million in the 
red. The UAW ended 2017 with a fiscal surplus for the 
third straight year. Delegates directed the IEB to make 
tough budget decisions and drastic changes in the way 
the union operates so UAW employees can work more 
efficiently. The International is not out of the woods 
yet, but the union’s financial health going into the 37th 
UAW Constitutional Convention is a lot better than it 
was four years ago. More importantly, the changes that 
have been made leave the union a blueprint for staying 
in the black in the future.

Total Value of the 2015 Big Three 
Automaker Contracts
Source: UAW Research Department

YEAR 1

YEAR 2

YEAR 3

YEAR 4

YEAR 1

YEAR 2

YEAR 3

YEAR 4

YEAR 1

YEAR 2

YEAR 3

YEAR 4

Note: Tables do not reflect additional bonuses possible based on quality 

achievements, nor the value of Year 4 profit-sharing, which is paid in 2019.

$1,050,831,899

$758,043,658

$995,864,638

$385,835,606

$715,057,788

$806,370,920

$396,201,129

$494,243,325

GRAND TOTAL: $3,018,176,670

GRAND TOTAL: $3,021,650,570

GRAND TOTAL: $1,611,313,482

GRAND TOTAL FOR ALL CONTRACTS: 
$7,651,140,721

$806,303,982

$456,482,978

$413,111,029

372,793,769

Ford

General Motors

FCA USA
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Scott Aeschliman, Local 685, truck driver 
at FCA USA’s Kokomo (Indiana) Transmission 
Plant, on community service:

 ‘It’s good for UAW 
members to take part 
in their communities 
through volunteering. 
There’s a huge 
disconnect between 
where we work in 
Kokomo and how many 
people need help. To 
get in touch with an 
organization through 
donating your time 
allows you to see some things, and you 
can’t undo what you saw when it comes 
to those who need help. A lot of people 
who get that experience say it’s also 
good to take it back into the plant where 
often help is needed but some members 
might not want to ask for it. In the plant 
you can talk one-on-one with members to 
connect them with community resources.’

 STRONG COMMUNITY

The UAW is Strong Because… 
Members are Involved in Their 
Communities

To paraphrase Walter Reuther, the UAW has 
never solely been about another nickel in the 
pay envelope. It’s so much more than bargaining 
contracts and fighting grievances. The union is a 
social movement, and as such, members know they 
have a responsibility to the communities where they 
live and beyond. The community service projects 
that UAW members participate in could fill a 
decade’s worth of magazines and then some.
That’s impact, whether it is feeding the homeless, 

visiting veterans in U.S. Department of Veterans 
Affairs medical facilities, providing coats and gloves 
so children can be warm in the winter, fighting 
breast cancer, building homes for people who need 
them, cleaning up local parks, building ramps for 
the handicapped and literally thousands of other 
instances where members reach out to make their 
communities a better place to live. The UAW’s 
strength is in its actions.
The UAW is also strong because members stand 

up for those who are disadvantaged in society. 
Members fight for civil rights for all because it’s 
the right thing to do. Members fight discrimination 
because they know that everyone deserves the 
same basic rights, no matter the color of their skin, 
their gender, their religion, their sexuality, their 
abilities or disabilities, or citizenship status. UAW 
members fight for social justice alongside economic 
justice.
It is the UAW’s strength — and always will be.

The UAW has a strong 
commitment to community 
service, whether building boat 
ramps to further recreation in 
Tennessee, left, or delivering 
bottled water and food baskets 
to Flint, Michigan, right and 
below. UAW members are always 
willing to lend a hand to make 
their communities better places 
to live.
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 STRONG CONTRACTS

The UAW is Strong Because… 
of Significant Bargaining Progress 
The gains made at the bargaining table in 2015 at 

the Big Three automakers show the progress the 
union has made. Negotiators eliminated two-tier pay 
systems and instead won language that puts those 
workers on a negotiated path to full pay and benefits 
like traditional Big Three workers. Hard work, record 
sales and profit-sharing plans have yielded record 
profit-sharing bonuses for workers at General Motors, 
Ford Motor Co. and FCA USA. But the progress is not 
simply limited to the Detroit automakers. Workers 
at manufacturers such as John Deere, Navistar, 
Boeing and many others have been rewarded for 
their hard work as well. Innovative bargaining at 
gaming facilities in Las Vegas and elsewhere has 
helped dealers keep more of their tips, while many 
graduate workers are finally seeing real health care 
and issues such as sexual harassment addressed in 
their contracts.
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We Remember Their Service Through Serving Them
Memorial Day 2018

As Memorial Day approaches, many 
UAW locals will participate in service 
projects aimed at veterans, such as Local 
602 in Lansing, Michigan, which partners 
with the Volunteers of America for a 
Veterans Stand Down. The event, which 
is coordinated by the local’s veterans 
committee, collects personal hygiene 
products, healthy snacks, shoes and boots, 
and other practical items for distribution 
to those who have served our country. 
Local 2069 in Dublin, Virginia, which 
represents workers at the New River Volvo 
Assembly Plant, will be participating in 
the 27th Annual UAW Veterans Ride for 
Freedom/Run to the Wall, which will 
start at the local and end at the Vietnam 
Veterans Memorial in Washington. Each 
year, the plant produces a truck with a 
patriotic theme, which is then used to 
educate school children throughout the 
year. The local will also host a talk by 
Chief Warrant Officer Dale Schrader, 
who was the pilot of one of 
the helicopters that went 
down in Somalia in 1993, 
which is more commonly 
known as Black Hawk 
Down because of the 
movie of the same name.

Local 602 in Lansing, Michigan, its 
Homeless Veterans Standown in late 
May. From left: President Al Ramirez, 
William Levitski, Christopher Kring, 
Nicole Henning, David Wakeman, Gladys 
Girard, Amanda Williams, Nick Waun, Vice 
President Steve Delaney, Eric McClain, 
Heather McClain, Bernadine Ross, chair of 
the Veterans Committee, Jesse Williams, 
Eugene Murchison and Mike Huerta.
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union front

Han Sang-gyun, the former president of the Korean 
Confederation of Trade Unions (KCTU), was released from 
Hwasung Correctional Institution in late May following 
pressure from labor groups all over the world, including 
the UAW. Han had been detained since December 2015.  
His release applauded by UAW President Dennis Williams, 
who noted that pressure on South Korean authorities 
would not relent until Lee Young-joo is released as well. 
Lee Young-joo is the KCTU’s former General Secretary.  
In November 2015, Han and Lee led a demonstration 
to block a regressive labor law from being railroaded 
through by the government of disgraced former 
South Korean President Park Geun Hye and business 
conglomerates.  Lee was detained in December 2017 
after being under house arrest for two years and then 
participating in 10-day sit-in/hunger strike at the ruling 
Democratic Party headquarters.  In addition, Williams 
called for the release of another Korean labor activist, 
Korean Construction Workers Union (KCWU) President 
Jang Ok-ki, who was also detained for leading a protest:
“Today the UAW is pleased that former President Han 

Sang-gyun of the Korean Confederation of Trade
Unions is finally free. Hundreds of UAW members signed 

a petition for his release and the UAW International 
Executive Board called for President Han’s release,” 
Williams said. “While we are pleased that President 
Han has been released from prison we hope that soon 
the government of South Korea will recognize it is 
unacceptable to imprison anyone for exercising free 
speech, assembly, and association.  As we celebrate 
this release, we know that our work is not done. Former 
KCTU General Secretary Lee Young-joo remains in 
detention for her role in organizing the November 2015 
People’s Mass Mobilization and other demonstrations. 

Korean Labor Activists Thank  
Our Members for Their Support
One Released from Prison, One Remains Incarcerated

She awaits a jury 
trial which begins on 
June 11, 2018. Korean 
Construction Workers 
Union (KCWU) President 
Jang Ok-ki is also in 
detention for
organizing a massive 

construction workers’ rights protest.
“We call for Lee to be acquitted and Jang to be 

released,” Williams said.
“Exercising the right to peacefully assemble and 

demonstrate is not a crime and should not be punished 
with a prison sentence. Once again, the UAW calls on the 
Government of the Republic of Korea to
rescind all sentences and drop all peaceful protest-

related charges against trade unionists, including those 
against General Secretary Lee and President Jang Ok-ki.”
In February, a series of actions from around the world 

were held to support the Korean labor leaders and 
call on the government to release them. The UAW has 
continually shown its support for the cause.
The UAW delivered to President Moon Jae-in its petition 

for Han’s release signed by President Williams and more 
than 500 UAW members.
In letters from prison, both Lee and Han thanked labor 

activists from around the globe for fighting for their 
release.
“I again express gratitude to my fellow workers who are 

putting into action the slogan, ‘Workers are one.
... Even in this tiny cell I will do my best fighting for 

the freedom of assembly for the workers of the world.  
Thank you.”

On April 5, in a surprise legal move, former Brazilian 
President Lula da Silva was ordered to turn himself in, 
sparking international outcry and action. The Brazilian 
legal system allows a single judge to both prosecute the 
case and issue a verdict without a jury. The jailing of Lula 
is widely viewed not as an ordinary criminal prosecution, 
but as an attempt to prevent him from running for 
president, pursuant to a law that bars the candidacy of 
anyone who has been convicted and are unsuccessful 
on appeal. The UAW joined with AFT, USW, UFCW, 
Teamsters, the AFL-CIO Solidarity Center, Brazilians 
for Democracy and Justice, CODE PINK and students in 
protesting at the Brazilian Embassy the next day.

Han was released from prison 
in May following pressure from 
labor organizations, including 
the UAW.
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union front

The Wolftever Creek Boat Ramp — one of the most 
highly used boat ramps by anglers and boaters in the 
Hamilton County, Tennessee, area — had seen better 
days. But with the help of Chattanooga-based UAW 
Local 42 members, who donated their time, talents and 
money, a new, safer ramp was installed on April 21, just 
in time for boaters and anglers to enjoy this spring.
Always ready to help out with community projects, the 

Union Sportsmen’s Alliance (USA) sought public input 
to identify a conservation project in the area. The USA 
posted on the Chattanooga Fishing Forum Internet site 
asking for ideas. Responses were overwhelmingly in 
favor of fixing the dilapidated, much-used ramp. 
The ramp, part of Harrison Bay State Park and 

operated by Tennessee State Parks, needed upgrades 
and repairs to the existing fishing pier. With water level 
issues making it difficult to access it in winter months, 
replacing the boat ramp with a 100-foot pier accessible 
to boats 12 months out of the year also was on the wish 
list. It was the perfect project for UAW Local 42 to join 
forces with other unions and the USA to step in and 
make happen. 
“Unions are always looking for ways to get involved 

and improve their communities,” said Local 42 President 
Steve Cochran, who works at the nearby Volkswagen 
plant. “The Wolftever Creek Boat Ramp was one of the 
most heavily used access points to the lake, but it was 
really unsafe and unusable in the winter due to lower 
water level. Replacing the boat ramp is a project that 
UAW Local 42 really wanted to get involved in to benefit 
the public and demonstrate that we care about our 
community.” 
Local 42 raised $10,000 for the project by hosting 

a fundraising banquet. The first workday was April 7 
when 35 volunteers from Local 42, IBEW Local 175, 
Ironworkers Local 704 and Sheet Metal Workers Local 5 

Local 42 Ramps Up its Community Service
Tennessee Anglers, Boaters Enjoy New, Safer Ramp Thanks to UAW

ripped out the 
old ramp. They 
repaired the 
existing loading 
and fishing piers, 
which had loose 
and broken 
boards and nails 
sticking out from 
the deck and 
railings. The 
new ramp and 
repaired piers 
will provide 
for safer and 
more timely 
boat launching 
and loading for 
multiple outdoor 
activities such 
as fishing, 
paddle sports, 
water sports and 
recreational boating.
“The first day of the project was awesome. We had an 

overwhelming response of union trades show up. I was 
planning for a full day of work, but there was so much 
equipment and so many volunteers, we knocked it out 
in about an hour and a half. It was like an army of ants 
attacking the old boat ramp,” said Local 42 Trustee Troy 
Hunt.
The camaraderie among the unions was inspiring, said 

Local 42 Vice President David Gleeson.
 “We had ironworkers, sheet metal workers and auto 

workers, but at the worksite, we were all just workers 
coming together to make a difference.” Gleeson said. 



SOLIDARITY   May – June 2018 21

union front

It’s hard not to love a product when after a 
million miles, it’s still in service. 
Robert Vigil, a contractor who operates a cargo 

service out of El Paso, Texas, was so impressed 
with his 1999 Chevrolet Express 2500 cargo van’s 
performance that he had to thank someone 
directly involved with the assembly of the vehicle: 
the members of UAW Local 2250 in Wentzville, 
Missouri.
“I simply wanted to thank you personally, as 

well as all of your great members of the UAW, for 
building me an exceptional driving machine,” he 
recently wrote to UAW President Dennis Williams.
Vigil hit the one-million-miles mark last year as 

he traveled to a tiny post office in Pyote, Texas. 
He took a photo of the odometer at 999,999 miles, 
thinking it would rollover to zero. But it stayed 
at 999,999 and now he manually keeps track of 
miles, currently at 1,006,700 and still going strong 
after almost two decades of driving the van. He 
averages about 55,000 miles a year.
Vigil likes to buy American-made products and 

has a particular love for Chevrolet vehicles.
 “I’ll give credit where credit is due,” Vigil said. 

“The UAW built a great product. I buy American 
wherever I can, and Chevrolet has pretty much 
been my vehicle.”

Thanks for a Million-Plus Miles
Texas Man Credits UAW Workmanship for his Van’s Longevity



SOLIDARITY   May – June 201822

union front

Have you ever thought you’re 
not important enough to make a 
difference to someone in need? 
If you’re a UAW member, think 
again. That’s what Local 685’s Scott 
Aeschliman learned as a United 
Way loaned associate from his UAW 
local. His journey began on a work 
day like any other when his local 
president, Jason Starr, told him 
starting Monday you’re going to 
work for the local United Way for 
four months as a loaned associate. 
Aeschliman headed over to the 
office Monday not knowing what 
to expect and thinking maybe they 
picked the wrong guy—he’s just not 
the community involvement type. 
Despite his concerns he sat down at 
a meeting that first day. Nothing he 
heard made sense. But he quickly 
got up to speed, got his confidence 
up and spent the next four months 
successfully helping the United Way 
with everything from fundraising to 
neighborhood cleanups with kids. 
The 47-year old truck driver at 

FCA’s Kokomo Transmission Plant, 
where engine blocks are made, had 
a crash course that first week in 
what the United Way does and who 
it serves. That first week they sent 
him to a local food bank to help. His 

You Can Make a Difference
‘Loaned’ UAW Member Gladly Gives Back

next job was reporting to the Cedar 
Crest neighborhood to supervise a 
group of energetic kids from Taylor 
Service Learning Day to clean up 
the neighborhood still reeling 
from tornado damage. The group 
assembled with gloves and shovels 
ready to work, the day went well, 
and Aeschliman surprised himself 
with keeping the kids focused while 
getting to know them. “All I knew 
was I was supposed to show up at 
a corner, take photos, help with 
cleanup and interact with the kids. 
We cleaned up trash and talked with 
people about what we’re doing,” 
said Aeschliman.
Aeschliman continued his 

community work for the next few 
months and learned that people 
he knows use the services of the 
United Way but didn’t know the 
organizations they use are part of it. 
Local 685 President Rick Ward 

says Aeschliman is a perfect loaned 
associate to the United Way. “He’s 
very active in the union, believes 
in his union and always helps out. 
He’s also serious about contributing 
to the community,” said Ward. “Our 
local represents a big employer 
in Kokomo, so what Local 685 
workers do has a big impact on the 

community. 
That’s why our 
members gladly 
give to the 
community. As 
an entity, we 
lead the way.”
UAW Vice 

President of 
FCA Terry Dittes 
says Aeschliman 
is an example 
of what UAW 
membership 
is all about. 
“Members 
are the UAW, 
whether they’re 

working their shifts, contributing 
their time on a local committee 
or bringing Walter Reuther’s 
social justice vision to their local 
communities like Aeschliman is with 
the United Way,” said Dittes.
Aeschliman said the community 

service changed him because it 
worked both ways. He gave and the 
United Way gave back. “I knew my 
volunteering was helping friends 
or family and that makes me want 
to connect even more with my 
community.” He’s now able to steer 
struggling union brothers and sisters 
to the United Way if there’s an 
organization that can help. “A lot of 
times people don’t want to admit 
they are having problems, but the 
United Way has a good history of 
helping people.” Aeschliman is a 
worker who is making a difference.

Joan Silvi

‘Our local represents a big employer in 
Kokomo, so what Local 685 workers do 

has a big impact on the community. That’s 
why our members gladly give to the 

community. As an entity, we lead the way.’

Rick Ward,
president, Local 685

UAW Vice President Terry Dittes says 
Scott Aeschliman, above, is an example 
of what UAW membership is all about.
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Earth Day 2018
UAW Members Green Up and Clean Up

The UAW played a founding role in the first Earth Day in 1970. 
Above and below: Members of UAW Local 1435 at the Toledo 
Machining Plant in Perrysburg, Ohio, received seedlings and 
bird houses to mark the year’s Earth Day. Far right: UAW 
members on the ‘Green Team’ at General Motors’ Center for 
Human Resources in downtown Detroit held a ‘Think Green’ 
event for Earth Day. Above right, center and below right: 
The UAW Local 686 Conservation and Recreation Committee 
participated in a joint event with GM management to clean 
up the Erie Canal in Lockport, New York, for Earth Day. They 
walked along the canal picking up debris and limbs, obviously 
hard work, as evidenced by the rest one member needed at 
the end of the cleanup.
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Editor’s note: The black and white photographs on this page were provided by Michael Polacheck, of Austin, 
Texas, who inherited an archive of his mother’s prints and negatives, including a sleeve marked “Ford Strike, 
1940.” His mother, Jean Goldstick Polacheck, was an avid amateur photographer and interested in labor and 
progressive politics. The photos, which had little information attached to them, were likely taken in April 
1941 during the 10-day strike that led to UAW recognition at Ford Motor Co. They show the difficulties and 
the determination that workers and their families experienced in trying to win recognition from a company 
that resisted unionization at every turn. Ford was the last of the Big Three automakers to unionize.

PHOTOS BY JEAN GOLDSTICK POLACHECK, COURTESY OF MICHAEL POLACHECK.

Difficulty and Determination at Ford
Historic Photos Show the Strike that led to UAW Representation
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FIRST UAW CONTRACT  
AT FORD MOTOR CO.
SIGNED JUNE 20, 1941

• Matched Highest Wages in Industry
• Agreed to Deduct Union Dues from 

Worker Paychecks
• Paid Back Wages to More Than 4,000 

Workers Wrongfully Discharged
• Increased Pay for Night Shift Workers
• Time-and-a-Half for Overtime
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Weddings and reunions — the kind of 
functions that bring people together 
and create lifetime memories. One way 
to ensure that your function will be 
remembered is to have it at Black Lake.

The Walter and May Reuther UAW Family 
Education Center in Onaway, Michigan, 
is available for private rentals. 
Many couples have taken 
advantage of the center’s 
affordable facilities — including 
full catering and lodging — 
to begin their lives together. 
Families and other groups have 

C O N F E R E N C E  C E N T E R

uawblacklake.com
(989) 733-8521

A BEAUTIFUL CEREMONY
in a beautiful location

taken advantage of the amenities at Black 
Lake to bring their group closer together.

It doesn’t matter the time of year. Black 
Lake is beautiful in the winter, spring, 
summer and fall. Book your event today.

And make some memories!
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Name

Street

City       

State/ Province          Zip/Postal

Union           Local #

Phone#                                            Cell#           

Email

Do you:           Hunt           Fish          Shoot

To Activate Your USA Membership, Visit unionsportsmen.org
Or call 877-872-2211 (toll-free) or mail form to the address below.

Union Sportsmen’s Alliance • 235 Noah Dr., Suite 200  •  Franklin, TN  37064

AS A UAW MEMBER, YOU CAN ACTIVATE 
YOUR USA MEMBERSHIP AT NO COST!

A community of sportsmen and women 
who share a love for hunting, fishing, 
shooting and the great outdoors, a 
commitment to preserving North 
America’s outdoor heritage, and the 
unbreakable bond of union brotherhood.

ACTIVATE YOUR UNION SPORTSMEN’S ALLIANCE MEMBERSHIP! 
DON’T MISS OUT ON GREAT BENEFITS. 

THAT’S THE UNION SPORTSMEN’S ALLIANCE.
IT’S WHERE YOU BELONG. UAW_spring18

• Union Sportsmen’s Journal (digital)
• 10% discount on Worldwide Trophy 
   Adventures TAGS program
• Access to exclusive Members-Only 
   hunting and fishing trips
• Money-saving discounts on outdoor 
   gear and services
• Chances to win fantastic prizes and trips
• Personalized USA membership card
• Access to Members-Only 
  sections of the website
• Opportunity to participate in USA 
   conservation projects
• Chance to apply to be a guest on 
  USA’s outdoor TV series

YOUR USA MEMBERSHIP BENEFITS INCLUDE:
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Check out the values 
online at unionplus.org

Save on  

Family  

Entertainment  

with Union 

Member Only 

Discounts
THEME 
PARKS

MOVIE  
TICKETS 

WIRELESS 
DISCOUNTS

CAR 
RENTAL


