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The UAW Community Action Program (CAP) was 
founded in the 1960s on the belief that poverty is 
rooted as much in the political powerlessness of 
the poor as it is in their lack of jobs, education and 
training. The UAW believed then, as it does now, that 
all citizens should have a voice in the political process 
and that the UAW — and the labor movement as a 
whole — can best serve its own members by serving 
the whole community. 
With a powerful voice, 

UAW CAP has championed 
for pro-worker policies, for 
labor-friendly lawmakers 
in our cities, state houses, 
and in Washington. In this 
current political climate, 
our activism and energy 
are needed to fight for 
workers’ rights, health 
care, fair taxes, affordable 
higher education, 
collective bargaining rights, social  justice and civil 
liberties. Although we had victories protecting health 
care to celebrate in 2017, the war is far from over.
UAW members, and all working men and women, 

cannot overlook the power of politics in this country. 
They cannot underestimate the force of the vote they 
have the right — and duty — to cast because it is not 
possible to separate politics from economics, collective 
bargaining, health care, education, clean air and water, 
or even the strength or weakness of unions. We can 
negotiate with an employer for a higher wage but what 
happens when interest rates go up? What happens 
when a politician we failed to defeat in an election 
casts the deciding vote to weaken your bargaining 
committee’s ability to negotiate the next contract? 
What happens if your community is hit with a natural 
disaster and needs help? Your community could be at 
the mercy of politicians who don’t find it in their best 
interest to help. 
This is exactly the case in Puerto Rico. More than four 

months after Hurricane Maria, many parts of the island 
are still out of power and businesses remain closed. 
Thousands of homes have been destroyed — around 300 
of them were the homes of UAW members. Hospitals 
still struggle to take care of the sick while relief 
workers continue to run into logistical problems trying 
to get supplies to rural areas. Puerto Rico needs the 
kind of help that the federal government can provide 

 A Great Task Ahead of Us
 We Can Turn This Country Around if We Insist on Better Representation

and its response to this disaster has been inexcusable. 
We have the capability to send troops to countries on 
the other side of the world and build air strips and 
hospitals in a day. But we can’t do that in Puerto Rico 
for our own people.
The Trump administration and the Republican 

Congress have made clear that their agenda is geared 
toward the interests of corporate America and against 

the rights and needs 
of working men and 
women. President 
Trump may like to 
champion workers and 
the middle class in his 
speeches, but he has 
surrounded himself 
with Wall Street 
multi-millionaires 
who just happen to 
be on the sidelines 
chipping away at 

the governmental protections in the Occupational 
Safety and Health Administration, the Environmental 
Protection Agency, and the Department of Labor while 
helping to write a tax plan that benefits their own 
business interests. Those of us who know that politics 
is more than show business with catchy advertising 
taglines believe that the business of our elected 
leaders should be more than just making profits for 
themselves. The well-being of all our people is the 
business of America’s elected leaders.
There is great discontent in our country and 

the 2018 elections will be a chance to elect pro-
worker candidates. Our union, with CAP activists 
on the front lines, will have a crucial part to play in 
those elections. We need to elect lawmakers who 
understand and support our agenda; lawmakers who 
understand that a healthy democracy represents all 
Americans rather than the wealthy few.  
Like always, we are up against a well-financed, 

aggressive anti-worker coalition. The influence of the 
Koch brothers and other wealthy ultra-conservatives 
like the Mercers has been felt time and time again 
in Washington and state capitals. Though we lack 
the money of the Koch brothers and their kind, we 
have an army of UAW activists and members who 
understand that the old Walter Reuther quote about 
the ballot box being directly related to the breadbox 
is more than just an old saying that we repeat during 
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The Trump administration and the 

Republican Congress have made clear that 

their agenda is geared toward the interests 

of corporate America and against the rights 

and needs of working men and women.

COVER ILLUSTRATION BY MATTHEW WILLIAMS

elections. It’s real and it’s been 
the case since the workers in 
Flint, Michigan, sat down for a 
better standard of living over 80 
years ago. 
Clearly, we have a great task 

in front of us. We must be the 
tip of the spear that helps cut 
through the political gridlock 
and anti-worker sentiment that 
is so widespread. We do this 
through actively participating 
in the electoral process. We 
can’t do much unless we 
win elections — all the way 
down to the ones for judges, 
mayors, city council members, 
city clerks, and school board 
members. These are the 
elections that can make all the 
difference when it comes to 
how your town or county runs. 
In 2018 and 2020, we have 

to insist on something better 
from Washington and our local 
elected leaders, and we have 
to mobilize to bring it about. 
We must rise to meet the 
challenge of getting out the 
vote of those who still do not 
understand the connection 
between their own economic 
situation as working men 
and women and the political 
decisions made for them by 
elected officials. Keep talking 
to your co-workers on the 

benefits of electing pro-worker 
candidates and the dangers 
of complacency. Volunteer 
for pro-worker candidates 
by phone banking and door 
knocking. Hold conversations 
about how we can’t separate 
politics from everyday life in 
the workplace and at the dinner 
table. But, most importantly, 
make the commitment to help 
UAW CAP in 2018 to help make 
this country a better and more 
equal place to live and work.
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The Republicans’ sweeping 
rewrite of our tax laws is the 
largest transfer of wealth from 
working people to the ultra-rich 
in modern times, if not in U.S. 
history, and stands to impact us 
for a generation. According to the 
nonpartisan Tax Policy Center, the 
richest 1 percent of taxpayers will 
receive 21 percent of the tax cuts 
in 2018 and 83 percent of the tax 
cuts by 2027.
The offshoring of our jobs by 

multinational corporations has 
devastated communities for 
decades. Instead of fixing this 
problem, the new law makes it 
worse. Whereas before businesses 
paid the same tax percentage rate 
wherever they earned their profits, 
this new law rewards businesses 
that create jobs overseas. 
Companies that create jobs in the 
U.S. will pay a rate of 21 percent, 
while businesses that outsource the 
same jobs will only pay taxes in the 
foreign countries where the profits 
were earned without paying U.S. 
taxes on these profits. Countries 
that require little or no corporate 
taxes will become magnets for 
future factories. If that wasn’t bad 
enough, these same corporations 
will get hundreds of billions in tax 
breaks on what they already owe in 
offshore profits. 
While corporations receive these 

and other massive tax cuts, they 
will not be required to create 
good jobs and pay living wages. 
Many corporations have made it 
clear they have no intention of 
passing on the financial windfall 
to their workers by investing in 
new factories and paying higher 
wages. Home Depot, the world’s 

Tax Bill a Windfall for Corporations  
and the Wealthy

GOP Congress adds $1.4 Trillion to National Debt

largest home improvement chain, 
announced that it is using $15 billion 
to buy back shares of its own stock, 
which will reward shareholders 
like CEO Craig Menear rather than 
workers. 
Defenders of the new law 

argue that giving big tax cuts to 
corporations and the rich will help 
working people and not add to the 
national debt, but trickle-down 
economics have never worked in 
practice. A few years ago, Kansas 
passed major tax cuts; its budget 
went in the red and slashed funding 
for schools, sanitation, and other 
essential services. After four years 
of below-average growth, deepening 
budget deficits, and steep spending 
reductions, the GOP-dominated 
Kansas legislature reversed many of 
the tax cuts. 

The Republican Congress failed 
to learn lessons from Kansas. 
The nonpartisan Congressional 
Budget Office (CBO) estimates 
that this tax cut will add over 
$1.4 trillion to the national debt. 
The right wing will use this rising 
deficit, which will likely be higher 
than the CBO prediction, to 
dismantle important programs and 
services. The Republican-passed 
2018 budget recommends that 
programs like Medicare, Social 
Security, Medicaid, and other 
safety net programs for poor 
children need to be cut. The new 
tax law will trigger $25 billion in 
cuts to Medicare in 2019. In fact, 
13 million people will likely lose 
health care coverage over time as 
younger healthy people who can 
afford insurance are no longer 

legislative update

Cutting Corporate Tax Rates Mostly Benefits 
Those at the Top
Share of benefits by income group, 2017

Source: Tax Policy Center, Table T17-0180
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UAW V-CAP: Investing in Our Future

required to buy it. Millions will face 
skyrocketing premiums. 
Millions will face higher taxes 

immediately because state and 
local tax deductions will be 
slashed, many deductions will be 
eliminated and many homeowners 
in high-cost areas will not be 
able to deduct their mortgage 
payments as before. Over 70 
million households making less than 
$100,000 annually will pay higher 
taxes by 2027. Eliminating the 
deduction for state and local taxes 
will make it harder for states to 
invest in job creation, high-quality 
education, infrastructure, and 
other important public services. 
The much-hyped, lower federal 
tax rates will expire at the end of 
2025, but people will continue to 
not be able to use these important 
deductions. 
Treasury Secretary Steven 

Mnuchin and other multi-millionaire 
supporters falsely claim that this 
bill will not help them. The facts 
tell a different story. The carried 

interest loophole that allows Wall 
Street tycoons to declare their 
income as investments remains. 
Many wealthy people, including 
investment bankers and real estate 
moguls, will pay 20 percent instead 
of the higher individual rate. They 
further benefit from the new estate 
tax, which will only apply to couples 
with estates worth over $22 million, 
though only the top 0.2 percent 
were previously subject to the tax. 
Heirs will continue to be exempt 
from estate taxes on inherited 
investments that gained value — a 
loophole worth billions.
Share your opposition to this 

new law with your elected 
representatives and speak out 
against upcoming attempts to attack 
our health care and retirement 
security. Demand no benefit cuts 
to Medicare, Social Security, and 
Medicaid to pay for tax cuts for 
billionaires and multinational 
corporations. 

UAW Legislative Department

The UAW cannot use union 
dues to directly support federal 
candidates and, in an ever-in-
creasing number of states, any 
candidate for public office. 
Our only means of monetary 
support for many labor-friendly 
candidates is voluntary polit-
ical contributions from UAW 
members to UAW V-CAP (our 
union’s political action fund).

Members can contribute to 
V-CAP in multiple ways. Many 
of our contracts have “check 
off” which allows for direct 

contribution to V-CAP through 
payroll deduction. Members 
and retirees can also give to 
V-CAP directly with a check.  
Either way, a modest contri-
bution of $10 a month comes 
to about 33 cents a day and 
allows our union to support 
candidates who support our 
values. Send to:

UAW National CAP  
Department
8000 E. Jefferson Ave.
Detroit, MI  48214

Treasury Secretary Steven Mnuchin and other multi-

millionaire supporters falsely claim that this bill will 

not help them. The facts tell a different story.
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SPOTLIGHT ON

Committees
Political Involvement  
Critical for Workers
CAP Committees Educate Members  
About the Issues

A new year brings hope that the 
year ahead will be better than the 
last. When it’s an election year 
like 2018, there’s also hope that 
winning candidates will support 
workers and their hard-won rights 
from collective bargaining. That’s 
why UAW members will be out 
in force this year to help elect 
pro-worker public officials in the 
November election. The backbone 
of those efforts will be Citizenship 
and Legislative committees, better 
known as CAP (Community Action 
Program) committees, at UAW locals. 
CAP committees are the political-
legislative branch of locals and key 
to voter mobilization and education. 
CAP committees know that legislators 
impact working families when it 
comes to their rights, fair trade, 
health and safety and many other 
issues.
“CAP committees are an important 

source of political discussion, 
education and engagement with 
our members,” said UAW President 
Dennis Williams. “They make sure 
members know which candidates 
support workers and have face-to-
face conversations on the plant floor 
with workers about issues important 
to working families.” 
UAW Local 3000’s CAP committee 

works hard engaging year ‘round with 
the local’s 5,000 members, many of 
whom who work at the Ford Motor 
Co.’s Flat Rock Assembly Plant in 
Flat Rock, Michigan. The goal of the 
16 committee members is educating 
members about politics, including 
candidates and proposals so they 
can make educated choices during 

“There’s a direct relationship between the ballot box and 
the bread box, and what the union fights for and wins at the 
bargaining table can be taken away in the legislative halls.” 

      — Walter P. Reuther

elections. They also do community 
service work such as adopting and 
helping a local school. At the helm 
of the group for the past four years 
is Montina Tillman, also co-chair and 
recording secretary of UAW Region 
1A’s CAP Council, and Region 1A peer 
activist leader. “Local and national 
politics affect us in every area of 
lives,” said Tillman. “To those who 
say the UAW shouldn’t be dealing 
with politics, I tell them politics is 
everywhere whether you like it or 
not. It’s there when you turn the 
lights on, when you drive, when you 
breathe the air, where your children 
go to school. The UAW needs to be 
involved because everything affects 
UAW members. Look at right to 
work. That affected us and that was 
politics.” Tillman says driving that 

message home has helped change the 
minds of some members who now 
see that voting for candidates who 
support the working class benefits 
them. 
This year is big and Local 3000’s 

committee is already in full swing 
for the November election, getting 
information to members on the floor 
to help them vote in the midterm 
election. All elections are important, 
especially midterms when turnout 
is generally lower and Congressional 
control is at stake. The committee is 
also focused on state, municipal and 
school elections where community 
life is heavily impacted by the 
winners.
In addition to conversations, the 

committee uses a host of digital 
communication tools. “We use social 

Local 3000’s CAP committee at work. Chairwoman Montina Tillman, second from 
right, says politics affects all aspects of our members’ lives.
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media, especially our committee’s 
Facebook page. We cross post on 
our local’s page, share UAW-Ford’s 
Facebook content and use Twitter,” 
said Tillman. They shoot for a 
Facebook post a week, sometimes 
more, and talk with those who post 
comments. Most content is geared 
toward being informational. “We post 
a lot of news articles after checking 
to make sure they’re not fake news. 
We post news stories to get people 
thinking about the issues, such as 
NAFTA and organizing legislation, 
and about community work like 
the UAW’s disaster relief efforts in 
Puerto Rico, Texas and Florida,” 
said Tillman. Sometimes choosing 
content is challenging because of 
the varied political views of Local 
3000 members. But the goal is always 
education. 
If the 2016 election is an indication, 

Tillman says the committee has its 
work cut out for it this year. “2016 
was difficult because our members 
had different viewpoints on the 
candidates. We did our best mainly 
with one-on-one conversations on the 
shop floor. We went out and talked 
to every single member by walking 
through the plant,” she said.  
CAP committee members also work 

hard correcting the perception that 
UAW member dues, not voluntary 
V-CAP contributions, pay for political 

lobbying. Dues cannot be spent on 
political activities. That’s why every 
contribution counts. Corporations 
generally spend a lot more money 
than the UAW in elections. V-CAP 
contributions are the UAW’s only 
source to try to match their impact. 
Tillman says if the UAW doesn’t have 
election work funding, we can’t fight 
for workers.
UAW Region 1A Director Rory 

Gamble says Region 1A members 
know the value of V-CAP and support 
it. “Every dollar our members 
contribute to political activism gets 
more workers closer to the decent 
wages and life they deserve,” said 
Gamble. “V-CAP needs resources to 
lobby for public officials who support 
working families. That’s why local 
CAP committee work is so important.”
Keeping workers interested 

in politics and making financial 
contributions takes skill. Local 3000 
President Steve Gonzalez says Tillman 
and the local’s CAP committee have 
what it takes. Tillman, he says, is a 
true leader at inspiring people. The 
committee’s expertise is so respected 
other locals have sent members to 
Local 3000 for CAP training. The key 
to having an impact with workers, 
he says, is not getting discouraged. 
“Asking for money is hard,” said 
Gonzalez. “And with social media you 
set yourself up for public criticism, 

so you have to be tough. But they get 
back in the ring every time because 
they know their stuff. Ask them about 
any candidate and they can tell you 
exactly where that candidate stands 
on issues,” he said. Gonzalez says we 
have to regain control of Congress and 
stay focused on worker issues rather 
than be divided by social issues. 
“That can be challenging to explain 
to some of our members who are 
Republican, but our committee knows 
how to have a conversation about the 
labor movement’s role in creating 
good jobs and a decent lifestyle.” 
It’s a hard job talking politics these 

days. But because the committee 
members have each other’s backs 
they stay strong. Tillman keeps 
going by remembering the faces of 
those she’s fighting for. “I’m fighting 
for my father who’s a retiree. I’m 
fighting for my son who needs proper 
resources in the classroom. I’m 
fighting for my neighbor across the 
street who, I know, has to choose 
between buying food or medicine.”
When UAW members contribute 

to V-CAP they’re fighting for all 
workers. That’s always a good 
investment. 

Joan Silvi

Above: Local 3000 President Steve 
Gonzalez says you need a tough skin to 
be on the CAP committee. Left: CAP  
committee members also participate in 
a number of community-focused efforts, 
including getting clean water to Flint, 
Michigan, residents.
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In the Pacific Northwest, a place 
of abundant natural beauty with a 
rich labor history, UAW Local 4121 is 
working hard to unite workers around 
health, safety and conservation. 
Local 4121, the Union of Academic 

Student Employees at the University 
of Washington, more than 4,500 
members strong, is made up of 
research assistants, teaching 
assistants, tutors, and graduate 
fellows. They work in labs, teach 
classes, grade papers and are critical 
to the university’s core mission as a 
center for instruction and research. 
A significant part of that research 
focuses on climate science, fisheries 
management, public health, and 
clean energy. And as these academic 
workers delved deeper into the 
intricacies of shifting climates on 
local industries like shipping, fishing, 
farming and forestry, they knew it 
wasn’t enough just to publish their 
findings in the journals of the Ivory 
Tower. To make an impact, they 
needed to take these findings to the 
bulwark of the U.S. economy: other 
workers. 
In August 2016, Local 4121 formed 

a climate justice work group to 
connect labor unions from all sectors 
of the economy with the issues of 
climate science and workers’ rights. 
Just as Local 4121 members had 
been supported by other members 
of the UAW and other unions since 
their local’s beginning in 2000, they 
wanted to support members of other 
unions who were turning to them for 
help navigating the uncertain waters 
of climate change.
“The issue of climate change is 

not just one of scientific discovery. 
It has real implications for our lives 
and livelihoods,” says Michelle 
Tigchelaar, a Local 4121 member 
and labor activist. “Workers play a 
crucial role — in our central role in 
the transformation of our economy, 
and in the power that unions hold for 
bringing about societal change.” 

Our, Work, Our Lives, Our Health
UAW Members Connect the Dots on Climate Change

This intersection is best illustrated 
by the local’s outreach work through 
its speakers’ bureau. Individual 
graduate scientists working on issues 
as diverse as battery storage solutions 
for new energy research or the 
impacts of climate change on food 
security are invited to the meetings 
of other unions to present their 
research. At these meetings, they 
discuss how climate issues will impact 
all workers, their families, and their 
outdoor recreation, and strategize 
how to work together to minimize the 
impacts of climate change on policy. 
“My most memorable conversation 

was at a workshop with 
representatives and organizers of 
the Teamsters union,” Tigchelaar 
says. They pointed out how driving 
in cabins without AC may be 
uncomfortable now; it’ll be worse 
when summer temperatures regularly 
hit what are now just extremes. 
Another described how prison guards 

usually have to stand outside for 
several hours, something that would 
be dangerous in increasingly warm 
summers.
While discussing policy solutions, 

an organizer speculated that 
something like a carbon tax might 
lead companies to overload the 
trucks, endangering the drivers. 
“Talking together about these issues 
allowed all of us to learn and come 
to a better understanding of the 
challenges ahead,” Tigchelaar says. 
It all started in the spring of 

2016, when Local 4121’s members 
invited Nicole Grant, the executive 
secretary-treasurer of the King 
County Labor Council, to come to a 
Local 4121 membership meeting. She 
encouraged UAW members studying 
climate change to form a climate 
caucus in the Martin Luther King 
County Labor Council. Local 4121 
members Judy Twedt, a researcher 
studying climate change, and Miriam 

An analysis by NASA scientists confirms the findings: Earth has experienced three 
straight years of record-breaking heat, and the overall global average temperature 
has risen sharply since the late ’70s. Of the top 17 warmest years on record, 16 
occurred after 2000.

union front
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Calkins, who studies occupational 
and environmental health, joined 
as founding members of the climate 
caucus.
“I realized that what we could bring 

to the table was our research, our 
knowledge of the basic science and 
the risks of climate change,” Twedt 
says. 
Twedt proposed developing a short, 

15-minute presentation for the 
climate caucus on climate change 
and how it will impact residents 
of Washington state. After that 
initial presentation with the climate 
caucus, other unions requested 
similar talks for their membership 
and staff meetings. It has since 
steamrolled into a speakers bureau, 
picking up members from the 
university’s drama school, its clean 
energy institute and more.
Labor organizations that have 

hosted Local 4121 members so 
far include the International 
Association of Machinists, Postal 
Workers of America, International 
Union of Painters and Allied Trades, 
Teamsters, International Brotherhood 

of Electrical Workers, the American 
Federation of Teachers, and the 
Martin Luther King County Labor 
Council. 
In summer 2017, Local 4121 was 

asked to join the steering committee 
of the Alliance for Jobs and Clean 
Energy, a coalition of labor, social 
justice, environmental, and faith 
groups that are working to support 
expansion of clean energy in 
Washington State through a citizens’ 
initiative. 
The goal of the climate justice 

workgroup is to talk about climate 
in a worker-centric environment, 
to move beyond polarization and 
stereotyping to have honest dialogue. 
“For too long there has been a false 
divide between climate change and 
job creation,” says Alex Lenferna, a 
Local 4121 member and researcher 
from South Africa who studies 
climate justice. “Acting on climate 
change has the potential to be one of 
the greatest opportunities to create 
good jobs while building a new, clean 
energy economy.”

Kate Griffith

Judy Twedt is a Local 4121 
trustee and founder of the 
climate justice working group. 
She’s from Tacoma, Washington 
and studies climate science and 
climate communication.  

Michelle Tigchelaar is a 
postdoctoral scholar helping 
to form a union for postdocs 
at UW who studies the impacts 
of climate change on crop 
production and food security.  

Alex Lenferna is Local 4121 
member and researcher from 
South Africa who studies 
climate justice. 

Kate Griffith is a Local 4121 
member, graduate of University 
of Washington, and volunteer 
writer for the Climate Justice 
Workgroup

Above: Michelle Tigchelaar gives a presentation on climate justice to a Teamster local in Seattle. Above right: 
Smoke from the British Columbia wildfires hangs over Lake Washington

union front
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union front

The hours are brutally long; overtime pay doesn’t 
exist. Workplace safety is unheard of. Limbs are lost, 
and yet the machines grind on, indifferent to your 
suffering. Do you want to keep your job and feed your 
family? Your boss wants his roof repaired and a gift 
of his favorite liquor, too. Consider it an assurance of 
your continued employment. Need to heed the call 
of nature? Not on the clock! If you find the restroom 
irresistible, there is an army of unemployed waiting 
outside to take your place. What about the union? 
Ever considered getting thrown down a flight of stairs? 
Even breathing that word could tip off a network of 
spies, eager to assault, harass or fire you. Don’t even 
think about collecting unemployment. Either you 
work, or you starve, simple as that. Your life and limb 
are at the boss’s whim. 
While it may sound like a Third World dystopia, 

I’m describing working conditions once found 
on our own soil. This was the grim reality 

White Shirt Day
Celebrate the Victories of the Past, the Promise of the Future

for Flint, Michigan, autoworkers in the 1930s. The raw 
exploitation prompted the Flint Sit-Down strike and 
helped give birth to the UAW. Those brave workers 
created a legacy that we all continue to share and 
benefit from. A legacy that we are called upon to 
follow if we’re ever to see the historic gains made by 
our union again. A legacy we celebrate every year on 
Feb. 11, the day marking the end of the 1936-1937 Flint 
Sit Down Strike. A celebration we call White Shirt Day. 
I learned about the importance of this tradition 

from two of the most influential people in my life: my 
grandmother, Louise Crawford, and my great aunt, 
Geraldine Blankinship. Both were members of the 
Women’s Emergency Brigade during the formative years 
of the UAW.  They both had many interests, but none 
could match the passion they had for the union. Self-

educated, working-class women whose main 
concern was always justice for the little 

guy. Their father, Jay Green, who was 

          Left: Some family memorabilia 
        of the early, sometimes violent,  
      days during the Flint Sit-Down Strike.  
    Below: Local 22’s Sean Crawford poses with  
   his great-aunt, the late Geraldine Blankinship,  
 a member of the Women’s Emergency Brigade.
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There is a deeper calling embedded in White 
Shirt Day. One that requires our best, most 

conscious selves. A calling to expand solidarity 
beyond our workplaces, auto plants and union 

halls and to spread it across the globe.

union front

vice chairman of the Flint Sit-Down Strike, had a huge 
influence on them, as they did on me. 
Living in Flint for most of my life, this family history 

helped contextualize the reality of the economic 
situation. How 
did Flint go from 
being one of 
the wealthiest 
per-capita cities 
in the United 
States to one of 
its poorest and 
most violent in a 
generation? Why 
did some work 
tirelessly and 
have nothing to 
show for it while 
some others, who happened to be born wealthy, had 
everything handed to them? If the union had once 
made the working class so strong, what could be done 
to make it that way again?
Like many of society’s big problems, there aren’t 

always straightforward solutions. However, in this case 
I’d like to offer a huge first step: class consciousness. It 
is the recognition that there are broad and significant 
class distinctions in society: those of us who must work 
for a living, the working class, and those of us who, by 
birth or luck live off of the hard work of others. They 
are the 1 percent, the rich. Early unionists understood 
this concept well. 
Today corporations have amassed an army of highly 

paid lawyers and lobbyists that advocate on their 
behalf. They use every conceivable mechanism to 
rig the economy in their favor. The rich are class 
conscious and act accordingly. We, on the other hand, 
are not. This lack of unity tips the scales against us, 
despite our overwhelming numbers. 
Class consciousness is a powerful concept that cuts 

through the divide-conquer-strategy that is often used 
to weaken us. Imagine the quality of life we could have 
if we stopped mistreating one another based on race, 
gender and what side of some imaginary geographic 
line we live on. Among the most poignant memories I 
have of my Aunt Gerry is the one instance I remember 
her getting angry enough to swear after seeing 
some racist rally on the news. Racism is the starkest 
example of everything we’re supposed to be against 
as union people, and she wasn’t shy about letting me 
know it. What if we decided to truly work together for 
the betterment of everyone? Can you imagine what 

that would look like? To me, that solidarity looks like 
a sea of white shirts.
White Shirt Day was always one of my favorite 

holidays. A day when good, union people would come 
together to 
celebrate the 
victories of 
the past, the 
promise of the 
future and the 
dignity of the 
working person. 
It’s a day where 
we assert our 
humanity and 
say together 
that, while you 
may be the 1 

percent, we are all fundamentally equal. A message 
that while you may be suffering now, through unity 
there is hope. Corporations and their money are 
global and we can’t hope to compete with them 
unless unions are global, too. If we continue to 
mistreat one another, the 1 percent has us right 
where they want us, divided and weak. 
There is a deeper calling embedded in White Shirt 

Day. One that requires our best, most conscious 
selves. A calling to expand solidarity beyond our 
workplaces, auto plants and union halls and to spread 
it across the globe. To see all working people as 
brothers and sisters and raise them up with dignity. 
To see yourself in the workers struggling in Latin 
America and Asia. Knowing that if your company 
was able to, they’d exploit you in the same way. 
Corporate greed and lack of a unionized workforce 
are the problem, not the workers themselves. 
Remembering the incredible things that were 
accomplished when the entire U.S. auto industry was 
organized, imagine what the world would look like 
if every sector was united! Through international 
worker solidarity we have the potential to create 
a more dignified and prosperous life for everyone. 
Brotherhood is our historical calling; that is the true 
spirit of White Shirt Day. 

Sean Crawford is a member of UAW Local 22 
and works at General Motors’ Detroit/Hamtramck 
Assembly Plant.
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Enter Today 
www.unionsportsmen.org/carhartt

Must be an AFL-CIO member or Union Sportsmen’s Alliance member to qualify. DEADLINE: January 31, 2018.

• 2018 Alabama quail hunt & fishing with GEICO 
    Bassmaster Classic Champion Jordan Lee 
• Airfare, transportation, lodging & meals
• Carhartt Force Extremes Angler Jacket and Bibs x2
• Carhartt Upland Field Pant, Vest & Jacket x2

1 FIRST PLACE WINNER will receive a 
Carhartt Force Extremes Fishing and Upland 
Hunt Package, and 10 Second Place winners 
will receive a choice between the two.

GRAND PRIZE  
1 WINNER + GUEST 

$11,000 VALUE
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Weddings and reunions — the kind of functions that bring 
people together and create lifetime memories. One way to 
ensure that your function will be remembered is to have it at 
Black Lake.

The Walter and May Reuther UAW Family Education Center 
in Onaway, Michigan, is available for private rentals. Many 
couples have taken advantage of the center’s affordable 
facilities — including full catering and lodging — to begin 
their lives together. Families and other groups have taken 
advantage of the amenities at Black Lake to bring their 
group closer together.

It doesn’t matter the time of year. Black Lake is beautiful in 
the winter, spring, summer and fall. Book your event today.

And make some memories!

C O N F E R E N C E  C E N T E R

uawblacklake.com • (989) 733-8521
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In February, UAW activists will 
gather in Washington to consider 
the issues that affect workers, lobby 
lawmakers to take our positions on 
key legislation, and discuss what we 
will do to make sure the results of 
the 2018 midterm elections help all 
Americans and not just the top 1 
percent.
As critical as the UAW Community 

Action Program (CAP) Conference 
is, the most important discussions 
do not take place in Washington. 
They happen at union halls and on 
the line, at dinner tables and in 
break rooms, at picnics and family 
gatherings, and numerous other 
places. And the most important 
activists are those holding those 
discussions, the union members who 
make it their business to make sure 
their brothers and sisters know what 
is at stake before they cast their 
ballot.
There’s no denying 2016 and 2017 

were terrible years for workers. 
The failure to elect pro-worker 
candidates in 2016 translated into 
big losses for workers in 2017. 
Conservatives were able to water 
down laws and regulations designed 
to keep us safe on the job. They 
stacked the National Labor Relations 
Board with anti-union members 
who are further dismantling the 
right to organize and collectively 
bargain. They confirmed a Supreme 
Court justice who is no friend to 
workers. Our overtime is in peril. 
Income inequality is about to get 
much worse through changes in the 
tax code that largely benefit the 
ultra-wealthy. And our nation has 
become a less tolerant and just place 
due to overheated rhetoric about 
immigrants, race, sexual preference 
and other issues.
It seems like a dark period in 

America at this moment. But it 
can change if we are willing to do 
the work to educate ourselves and 

Our Issues, Our Jobs, Our Families
The 2018 Midterm Elections: 

A Chance to Get Our Country Back on Track

our co-workers, family, friends and 
others about why it must change. 
In the following pages are just some 

of the issues we will be working on 
in 2018. A year from now, we could 
start seeing the changes we need 

ILLUSTRATION BY MATTHEW WILLIAMS

in Washington and state capitals 
— if we are willing to do what is 
necessary now to educate and 
motivate others.
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•  Urge public officials at all levels to support 
workers who are trying to form their own union by 
speaking out and participating in public rallies and 
other actions.

• Tell Congress to pass legislation to strengthen and 
not weaken our labor laws.

WHAT CAN YOU DO?
• Tell state legislators to oppose RTW and other 

attacks on collective bargaining.

• Participate in rallies and actions to defend 
workers’ rights and defeat RTW.

• Get out the vote for candidates in favor of unions 
and working men and women.

STOP THE ATTACK ON LABOR LAWS AND REGULATIONS

Weaker Unions Mean More Dangerous Jobs
The Republican-controlled Congress and the Trump 

administration are pursuing an aggressive agenda aimed at 
curtailing workers’ rights by gutting rules and regulations 
that they claim are unnecessary and make life more 
difficult for Americans. The truth is that these rules and 
regulations protected us from hazards on the job, gave 
hope to workers who were trying to form their own 
union, strengthened unions, and boosted the paychecks 
of millions of workers who work overtime, and eliminating 
them is a loss to all working men and women.  
So far, they have:

• Dismissed the 
Occupational Safety and 
Health Administration’s 
(OSHA) record-keeping 
rules so employers are 
no longer obligated 
to make and maintain 
accurate records of 
work-related injury 
and illness data for a 
reasonable amount of 
time. 

• Delayed effective dates 
of OSHA’s new beryllium 
standard and the 
enforcement of OSHA’s 
silica standard. 

• Slashed the Department 
of Labor’s (DOL) 
budget, eliminating 
worker safety and 
health training 
programs.

It also stands ready to eliminate a rule set by the 
Obama administration that allowed more workers to be 
paid overtime by raising the salary level for overtime 
eligibility from $455 per week ($23,660 annually) to $913 
per week ($47,476 annually). The new overtime rule made 
millions of Americans eligible for additional pay, including 

thousands of UAW members who work in our colleges and 
universities. 
President Trump’s Supreme Court nominee Neil Gorsuch 

has a long history of ruling against workers in cases 
regarding wages and health and safety. The Supreme Court 
is set to hear a case that could seriously weaken public 
sector unions and Justice Gorsuch could be the one who 
swings the decision against labor unions. With President 
Trump in office and a Republican majority in Congress, 
they are filling appellate judicial seats they held open 

during President Barack 
Obama’s final two years in 
office with conservative 
judges who will have life 
tenure. This will no doubt 
be detrimental to labor 
laws, this union, and 
working men and women 
who are trying to make 
ends meet. 
Trump also appointed 

William Emanuel and 
Marvin Kaplan to the 
National Labor Relations 
Board (NLRB). Both are 
pro-corporate and have 
worked against workers’ 
interests in the past.
In the last few years, 

we have seen Republican 
legislatures in Indiana, 
Michigan, and Wisconsin 
pass so-called “right-
to-work” (RTW) laws 
over strong grassroots 
opposition. RTW laws 

make it illegal for workers to bargain for union security 
in their collective bargaining agreements. The intent is 
to weaken unions financially so they are a less effective 
counterweight to corporate power in the workplace and 
the political system.

Private-Sector Unionization has Declined as a 
Direct Result of Anti-Union Policies
Union Coverage Rates by Sector, 1973—2016

Public Sector

Private Sector

Note: Coverage rates are based on data for all workers age 16 and up.

Source: Economic Polcy Institute analysis of data from Union Membership and Coverage 
Database (unionstats.com), compiled by Barry Hirsch and David Macpherson (posted 
February 11, 2017).
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• Engage with our labor, faith, student, veteran, 
immigrant and community allies to win 
comprehensive immigration reform that includes a 
fair and realistic pathway to citizenship.

• Urge Congress to enact strong policies to prevent 
attacks on immigrants.  

WHAT CAN YOU DO?
• Urge Congress to immediately pass the 

Development, Relief, and Education for Alien 
Minors, the DREAM Act.

• Urge Congress to reform of temporary worker visa 
programs, creating a more data-driven process 
based on documented labor market needs and 
adding protections against employer abuses.

Since the early days of his campaign, President 
Trump has introduced toxic language into the 
immigration debate, vilifying workers striving for the 
American Dream. 
He pledged 
to increase 
deportation of 
undocumented 
workers, build a 
border wall with 
Mexico and ban 
Muslims from 
entering the 
country.
Immigration, 

Customs and 
Enforcement 
(ICE) arrests have 
increased by 38 
percent, with a 
156 percent increase in 
arrests of undocumented 
immigrants without a 
criminal record. The 
president also announced 
he was ending Deferred 
Action for Childhood 
Arrivals (DACA).
DACA allows qualifying 

undocumented immigrants 
brought to the U.S. as 
children to remain here 
— the only country most 
have ever known — for two years on a renewable 
basis. Nearly 800,000 young people, popularly known 
as Dreamers, have benefited from this program. 
Ninety-one percent of Dreamers work or attend 

DO THE RIGHT THING

Immigration Reform Helps All Workers
school. Many serve our country as military personnel. 
Immigrants pay local, state and even federal taxes, 
and contribute to their local and the national 

economy. Many 
have a child, 
parent, sibling 
or spouse who 
is a U.S. citizen. 
These individuals 
are our friends, 
neighbors and 
family.
We stand up 

for our fellow 
workers, 
regardless of 
national origin, 
religion or legal 
status because it 
is a part of who 

we are as a union, and 
who we are as Americans. 
We also know that all 
workers are injured when 
employers can cheat some 
workers on wages and 
benefits and intimidate 
them out of exercising 
their rights.
By removing the fear of 

deportation, immigration 
reform with a path to 
citizenship will strengthen 

our bargaining power with employers and bring 
millions of hard-working people out of the shadows. 
Congress and President Trump must make DACA the 
law of the land.

We stand up for our fellow workers, 
regardless of national origin, 

religion or legal status because it is 
a part of who we are as a union, and 

who we are as Americans.
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• Urge Congress to support investment in high-quality 
public education, including vocational training.

• Urge Congress to support advanced manufacturing 
and developing a skilled workforce, and support 
joint union/employer apprenticeships to retrain 
today’s manufacturing workers for the jobs of 
tomorrow.

• Demand that elected officials support workers 
by protecting their right to organize and bargain 
collectively.

WHAT CAN YOU DO?
• Urge lawmakers to support broadening the 

definition of joint employment to expand the 
organizing rights of temporary and contingent 
workers, and to support legislation that holds 
companies responsible for the working conditions 
of everyone that works in their facility. 

• Urge the Trump administration to make NAFTA a 
good deal for workers and balance our trade with 
Mexico.

GOOD JOBS STRENGTHEN AMERICA

Investments in Infrastructure  
and Manufacturing Will Pay Dividends
For generations, manufacturing jobs helped pull 

workers up by strengthening the economy and putting 
money into our local communities. Our elected leaders 
need to do more to ensure that working people earn 
wages on which they 
can sustain a family. 
Raising wages and 
living standards, 
creating jobs, and 
combating income 
inequality must be 
the top economic 
priorities for our 
government. We 
need a coordinated, 
comprehensive national 
strategy that supports 
manufacturing and 
fixes our broken 
infrastructure. Many 
of the jobs that are 
being created are 
in fields like retail, 
food preparation, and 
temporary staffing, 
where hourly wages 
are often low, benefits 
few and far between, 
and a union voice is 
usually absent. There 
must be policies that 
hold accountable 
employers using 
temporary workers instead of full-time workers on a 
large scale. 

We need a manufacturing strategy that creates 
good jobs and strengthens our communities. We 
can accomplish this with a strategy that addresses 
trade, creates fair tax policy, promotes advanced 

manufacturing and 
funds worker training 
and education. We need 
to make NAFTA a good 
deal for workers that 
creates jobs instead of 
destroying them in the 
United States.
Our infrastructure 

needs improvement. 
The American Society 
of Civil Engineers gives 
our infrastructure a 
grade of D+. Our roads, 
bridges and water 
systems are crumbling 
due to a lack of public 
investment. We need to 
invest not only in these 
structures but in the 
people that make them 
possible. A strong K-12, 
community college, 
higher education and 
apprenticeship training 
system creates a 
skilled workforce. A 
reinvigorated program 
of public investment by 

the federal government would immediately create jobs 
that pay a living wage and boost our overall economy.

The Gap Between Productivity and a Typical 
Worker’s Compensation has Increased 
Dramatically Since 1973
Productivity Growth and Hourly Compensation Growth, 1948—2016

Productivity

Hourly compensation

Note: Data are for compensation (wages and benefits) of production/nonsupervisory 
workers in the private sector and net productivity of the total economy. “Net produc-
tivity” is the growth of output of goods and services less depreciation per hour worked. 
Shaded areas denote recessions.

Source: Economic Polcy Institute analysis of Bureau of Labor Statistics and Bureau of 
Economic Analysis data. 
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Since the Affordable Care Act (ACA), also known as 
Obamacare, was passed into law in 2010, Republicans 
have been determined to rescind the law. ACA has 
provided quality health care for millions of Americans. 
It stopped insurance companies from discriminating 
against people who had pre-existing conditions and 
forced them to offer plans that provide better coverage 
for many critical services like prescriptions, lab tests, 
and newborn care. As of 2017, more than 20 million 
Americans had gained health care coverage as a result 
of this law. With the ACA in place, we have seen the 
largest decline in the uninsured rate in decades — the 
lowest level on record. While the ACA was not perfect, 
the UAW strongly supported the legislation. And despite 
the Trump administration’s various moves to kill or 
weaken the law, enrollment into the ACA increased 
by 300,000 Americans during the first weeks of open 
enrollment in late 2017.
In 2017, House Republicans passed the American 

Health Care Act (AHCA). This bill provided hundreds of 
billions in tax cuts to the rich by taking away coverage 
from over 24 million people, raising health care costs 
for seniors and discriminating against individuals with 
pre-existing conditions. Following the House vote on the 
AHCA, the Senate made attempts to pass the bill, but 
thanks to the work of UAW members and other allies, 
the bill was defeated. 
You can bet that Republicans will do more to kill the 

ACA by adding dangerous provisions in other pieces 
of legislation, including one in the Republican tax 
law that will cause 13 million to lose insurance while 
increasing premiums for millions more. Republicans in 
Congress have also proposed cuts to Medicare in the 
form of increasing the eligibility age from 65 to 67 and 
turning the guaranteed benefit program into a voucher 
system where seniors would be given a set amount of 
money to purchase coverage in the private market. 

Republican Budget Plan’s Health 
Cuts Nearly Equal Its Tax Cuts
2018-2027

$1.3 trillion

Cuts to ACA 
subsidies 

and Medicaid

$1.5 trillion

Tax cuts

Note: ACA = Affordable Care Act
Source: Center on Budget and Policy Priorities | CBPP.ORG

PROTECT OUR HEALTH CARE 

Fight Attempts to Kill the Affordable Care Act

Both proposals would raise the out-of-pocket costs for 
seniors. Proposals to raise the Medicare eligibility age 
are particularly concerning to the UAW because of the 
impact this change would have on the finances of VEBA 
trusts. Raising the eligibility age to 67 would require 
employers or the VEBA to pay the full cost of coverage 
for an additional two years. Additionally, Congress needs 
to protect Social Security from cuts as most Americans 
rely on it for retirement security.

• Tell Congress to oppose increasing the eligibility 
age for Medicare, oppose bills that shift costs to 
seniors, and oppose bills that turn Medicare into a 
voucher program.

• Educate yourself on the Affordable Care Act and 
provide friends and family with the truth about the 
law.

• Tell your members of Congress to oppose efforts 
to repeal, replace, delay, defund, or otherwise 
weaken the Affordable Care Act.

• In addition to fighting cuts to Medicare and 

WHAT CAN YOU DO?
Medicaid, tell your members of Congress: No cuts 
to Social Security.

• Tell your members of Congress to support 
Medicare for all and legislation that would reign in 
skyrocketing drug prices. 

• Tell Congress to oppose cuts in Medicaid benefits 
by not capping or block-granting the program. 

• If you live in a state that has so far failed to 
expand Medicaid to cover all low-income citizens, 
tell your governor and state legislators to expand 
it.
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Prior to the 36th UAW Constitutional 
Convention in 2014, our great union faced 
some enormous challenges. Like most 
organizations tied to the auto industry and 
manufacturing, we were trying to find our 
footing after the Great Recession. While the 
recession started to ease, the intense pressure 
on our union’s finances did not.
Membership was in decline, 

hitting a low of 371,261 in 
2011. We’ve reversed the trend 
in membership, growing by 
nearly 9 percent since 2011. It’s 
worth noting that these gains 
were achieved in a challenging 
environment, when union density 
in the U.S. is at an all-time low 
and changes in the political 
landscape have energized our 
adversaries like never before. 
The increase in membership, 

combined with the solid 
economic gains we achieved in 
major sector contracts, had a 
significant positive impact on our 
finances. But our way of doing 
business had to change. Our 
finances needed a complete examination and 
overhaul. At the 2014 convention, we made 
a commitment to delegates and the rest of 
our members that we would get our financial 
house in order. We rolled up our sleeves and 
got to work on a financial plan that would 
repair and rebuild the finances of our union.
We’re proud to say that with your help, fiscal 

year 2016 was a successful continuation of that 
plan. We’ve continued to streamline processes 
and look for savings wherever we can. At the 

2016 Financial Report

Report to Members on the Union’s Finances

UAW Secretary-Treasurer 
Gary Casteel

end of fiscal 2016, the Operating Funds reported 
net income of $6 million, up $1 million from fiscal 
year 2015 and up by $7 million when compared 
with fiscal year 2014. And while we’ve come a 
long way on finances, we’re in no way ready to 
call the plan a complete success. We still have 
much work to do in this area. Next, we plan to 

make sure the Operating Fund 
balance — essentially the union’s 
checking account — is healthy 
enough to cover the day-to-day 
operating expenses associated 
with servicing our members. By 
achieving this goal, we can build 
a financial cushion to absorb 
unexpected expenses and invest 
in activities that serve the 
interests of our members. This 
is a prudent financial objective 
for every business, and we are 
no different. 
As you can see in the following 

pages, our financial outlook 
heading into the 37th UAW 
Constitutional Convention is 
much brighter than it was 
when we headed into the 

previous convention. This was no small feat. 
Change is not easy or painless, but we remained 
diligent about the commitment we made to our 
members. This was a healthy strategy for getting 
our financial house in order, and it establishes 
a strong foundation for our union’s long-term 
financial stability. The International Executive 
Board would like to thank the International staff, 
clerical, our regional and local leadership and, 
most important, the rank-and-file for their help 
with what we’ve achieved together.
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2016 Financial Report

UAW FINANCES AT A GLANCE
OPERATING FUNDS INCOME AND EXPENDITURES FOR 2016:

Income  $ 136,596,637.39 
Expenditures   130,681,667.48 
Net Income  $ 5,914,969.91

TOTAL ASSETS AS OF DECEMBER 31, 2016: 
Cash on Hand and in Banks  $ 2,219,636.05 
Investments - At Cost   795,632,770.44 
Accounts Receivable   8,350,060.04 
Mortgages Receivable   948,977.61 
Notes Receivable   2,740,132.18 
Inventories - Resale Items   310,236.99 
Furniture, Equipment & Vehicles   2,350,382.53 
Union Building Corporation   119,771,865.32

TOTAL ASSETS  $ 932,324,061.16

TOTAL LIABILITIES AS OF DECEMBER 31, 2016:

Accounts Payable to Affiliated Organizations $ 1,500,567.05 
Accounts Payable - Troubled Workers    562,098.17 
General Fund Rebates    2,455,945.04 
Local Union Rebates  2,769,469.98 
Note Payable to VEBA    130,325,643.72 
Payroll Taxes Payable    404,520.12

TOTAL LIABILITIES  $ 138,018,244.08

TOTAL FUND BALANCE AS OF  
DECEMBER 31, 2016 $ 794,305,817.08

This financial report provides information 
about the union’s financial position. Among the 
highlights: 

• The Union’s Operating Funds reported net 
income of $5,914,969.91 for 2016.  Operating 
Funds include the General Fund, as well as the 
Citizenship, Education, Civil Rights, Recreation 
and FEC Funds.

• The General Fund balance was $57.4 million at 
the end of 2016, an increase of $5.8 million 
from 2015.

• The Union’s Strike and Defense Fund received 
$59.2 million in 2016 from the ½ hour dues 
increase approved by the delegates to the 36th 
Constitutional Convention.

• As a result of the ½ hour dues increase, the 
Strike and Defense Fund balance continues to 
grow and reached $678 million by the end of 
2016.

• Overall active and retired membership stood at 
964,726.

 The following is a summary from UAW 
Secretary-Treasurer Gary Casteel. The full report is 
available for examination at all local unions.

REPORT OF SECRETARY-TREASURER 
GARY CASTEEL FOR THE YEAR ENDED 

DECEMBER 31, 2016
At the direction of the International 

Trustees, Clarence H. Johnson, P.C., 
Certified Public Accountants, have audited 
the books of the International Union, UAW 
for the year ended December 31, 2016.

The following report reflects the changes 
in the financial position of the International 
Union, UAW as of December 31, 2016 in 
comparison to our Union’s financial position 
as of December 31, 2015.

OVERVIEW OF UAW FINANCIAL 
STRUCTURE

The International Union’s financial 
structure is based on a system of individual 
funds. The UAW Constitution establishes this 
system and sets forth the source of income 
and objectives of each fund. The Secretary-
Treasurer’s office ensures compliance 

with the Constitution by segregating all 
of the Union’s financial resources into 
separate funds and otherwise ensuring that 
expenditures are made in accordance with 
the Constitution. The Union has a total of 11 
separate funds. The combined resources of 
these 11 funds are set forth in the figures 
below.

A summary of several of the Union’s larger 
funds is also included in this report.

TOTAL ASSETS
Total Assets were $932,324,061.16 as 

of December 31, 2016, an increase of 
$47,329,860.43 from the Total Assets of 
$884,994,200.73 as of December 31, 2015.  
Total assets are primarily comprised of cash 
on hand and the cost of various investment 
securities.  Total assets also include other 
less liquid assets such as real and personal 
property that are used in the day-to-day 
operations of the union.

TOTAL LIABILITIES
Total Liabilities, consisting of Rebates to 

Local Unions and the General Fund, Payroll 
Deductions Payable, Monies Due to Affiliated 
Organizations and amounts due to the VEBA 
were $138,018,244.08 as of December 31, 
2016, an increase of $124,949,935.52 from 
Total Liabilities of $13,068,308.56 as of 
December 31, 2015.

TOTAL FUND BALANCE
The Total Fund Balance of the International 

Union, represented by Total Assets less 
Total Liabilities, was $794,305,817.08 as 
of December 31, 2016.  This is a decrease 
of $77,620,075.09 from the Union’s 
Fund Balance of $871,925,892.17 as of 
December 31, 2015.

GENERAL FUND ASSETS
General Fund Assets totaled 

$190,214,279.36 as of December 31, 2016.
Assets include portions of Cash, 
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COMPARISON OF RESOURCES, LIABILITIES AND FUND BALANCE 
YEAR ENDED DECEMBER 31

  2016  2015  Increase (Decrease)

Cash on Hand and in Banks $ 2,219,636.05 $ 4,161,500.79 $ (1,941,864.74) 
Investments - At cost  795,632,770.44  743,414,470.77  52,218,299.67 
Accounts Receivable  8,350,060.04  10,840,363.86  (2,490,303.82) 
Mortgages Receivable  948,977.61  1,191,861.59  (242,883.98) 
Notes Receivable  2,740,132.18  2,905,985.77  (165,853.59) 
Supplies for Resale  310,236.99  457,051.81  (146,814.82) 
Furniture, Equipment & Vehicles  2,350,382.53  2,537,569.99  (187,187.46) 
Union Building Corporation  119,771,865.32  119,485,396.15  286,469.17

     TOTAL ASSETS $ 932,324,061.16 $ 884,994,200.73 $ 47,329,860.43 

     Liabilities  138,018,244.08  13,068,308.56  124,949,935.52

     FUND BALANCE $ 794,305,817.08  $ 871,925,892.17 $  (77,620,075.09)

COMPARISON OF LIQUID FUND BALANCE BY FUND 
YEAR ENDED DECEMBER 31

  2016  2015  Increase (Decrease)

General Fund $ 55,571,540.16  $  49,816,095.12  $  5,755,445.04 
Emergency Strike Fund  32,713,295.45   32,178,735.85   534,559.60 
Strike and Defense Fund  604,339,960.29  573,926,382.45  30,413,577.84 
Citizenship Fund  10,408.03  23,067.65  (12,659.62) 
Education Fund  5,431.63  19,877.41  (14,445.78) 
Civil Rights Fund  15,514.31  12,472.79  3,041.52 
Recreation Fund  864,892.89  828,585.71  36,307.18 
Family Education Center Fund  19,966.62  294,194.94  (274,228.32) 
Retired Workers Fund  16,421,746.14  15,540,516.98  881,229.16 
Regional Activities Fund  4,155,779.37  4,333,741.97  (177,962.60) 
Councils Fund  3,970,669.33  3,842,430.89  128,238.44

     TOTALS $ 718,089,204.22  $  680,816,101.76  $  37,273,102.46

Investments, Accounts Receivable, Mortgage 
and Notes Receivable, Inventories for Resale, 
Furniture, Equipment, Vehicles, and the 
Union Building Corporation.

GENERAL FUND LIABILITIES
General Fund Liabilities amounted to 

$132,792,829.06 as of December 31, 2016.  
These liabilities consist of a note payable to 
the UAW Retirees Health Care Trust totaling 
$130,325,643.72, Payroll Taxes Payable to 
be forwarded in the amount of $404,520.12, 
Accounts Payable to Troubled Workers 
totaling $562,098.17, and Accounts Payable 
to Affiliated Organizations at $1,500,567.05.

GENERAL FUND BALANCE
The General Fund Balance, which is 

represented by General Fund Assets less 

General Fund Liabilities, amounted to 
$57,421,450.30 as of December 31, 2016.  
Of this amount, $55,571,540.16 of the 
General Fund balance represents cash and 
investments, which are available to meet 
the day-to-day expenses 
of the Fund.  General 
Fund Cash and Cash 
Equivalents increased 
by $5,755,445.04 from 
December 31, 2015.

The remaining 
balance of the General 
Fund, $1,849,910.14 
represents the cost of 
assets that cannot be 
readily converted to 
cash such as real and 

personal property, inventory and mortgages 
due from local unions.

UNION BUILDING CORPORATION
The Union Building Corporation is the 

holding corporation for all properties 
owned by the International Union, UAW.  
During 2016, $1,135,999.00 was spent on 
the acquisition, development and capital 
improvement of UAW-owned properties.    
UBC disposed of property with a book value 
of $615,703.00 during 2016.

ORGANIZING EXPENDITURES
Organizing expenses amounted to 

$12,870,973.65 during 2016.  Of that 
amount, $11,656,774.68 was spent from 
the Strike and Defense Fund, in accordance 
with Article 16, Section 11.  At the 36th 
Constitutional Convention, the delegates 
approved Article 16, Section 11 which 
authorized total transfers up to $60 million 
from strike fund assets to support organizing 
over the four-year convention cycle. 

FUND TRANSFERS
Periodically, it becomes necessary to 

transfer funds from the General Fund to 
other Funds in order to eliminate deficits and 
establish working balances.  During 2016, 
$10,575,000.00 was transferred from the 
General Fund to the Citizenship Fund. The 
General Fund also transferred $2,420,000.00 
to the Education Fund, $430,000.00 to the 
Civil and Human Rights Fund, $405,000.00 
to the Family Education Center Fund and 
$113,834.79 to the Regional Activities Fund.

REALLOCATION OF PER CAPITA DUES
Of the total dues that Local Unions collect 

each month from members, a portion is 
remitted to the International Secretary-

PRIVATE SECTOR DUES ALLOCATION
The allocation of the first two hours (or 1.15%) will be allocated as 
set forth in the following table:

 Dues  Dues Allocation 
 Allocation Rebates* After Rebates

Strike & Defense Fund 30% (25.00%) 5.00%

General Fund 32% 12.65% 44.65%

Local Unions 38% 12.35% 50.35%

Total Dues 100% 0.00% 100.00%
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Treasurer.  The dues collected will be 
allocated between the Local Union and the 
International Union UAW General Fund and the 
Strike and Defense Fund shown in the Private 
Sector Dues Allocation table on Page 21

The remaining one half (.05) hour of dues 
income (or .29%) shall be allocated entirely 
to the International Union-UAW Strike and 
Defense Fund.

  *Both Local Unions and the General 
Fund are eligible for a dues rebate from the 
Strike and Defense Fund.  If the Strike and 
Defense Fund balance falls below $500 
million, all rebates are suspended until the 
fund balance exceeds $550 million.

PUBLIC SECTOR:
Public sector members generally do not 

have the right to strike. The allocation 
of the first two hours (or .805%) will be 
allocated 45.7% to the International Union, 
UAW General Fund and 53.3% to the Local 
Union. 

The remaining one half (.05) hour of dues 
income (or .29%) shall be allocated entirely 
to the International Union UAW Strike and 
Defense Fund.

PRIVATE AND PUBLIC SECTOR:
A portion of each member’s monthly dues 

allocated to the General Fund is distributed 
among several other activities/funds on a 
monthly basis.  Each amount is expended 
only for the designated programs or 
activities.  The allocation is as follows:

Communications $  0.05
Civil and Human Rights Fund 0.01
Education Fund 0.03
Recreation Fund 0.01
Citizenship Fund 0.05
Retired Workers Fund 0.01

In addition, both the Local Unions and the 
General Fund are eligible for an additional 
rebate from the Strike and Defense Fund 
referred to as the “13th check.”

Each month beginning July 1, 2006, the 
amount of actual strike assistance benefits 
(weekly benefits and medical costs) are 
compared to 5% of the first two hours 
of dues. To the extent that the actual 
strike assistance benefits are less than 
5% of dues for the month, the excess is 
accumulated for the 13th check rebate.  
In any month which the actual strike 

assistance benefits exceed the 5% of dues, 
no additional amount will be accumulated. 
In April of the following calendar year, the 
accumulated total 13th check rebate from 
the preceding year is rebated to Local 
Unions and the General Fund in the same 
proportion as dues allocation after rebates.

 Dues Allocation 13th Check 
 After Rebate Rebate Allocation 

General Fund 44.65% 47%

Local Unions 50.35% 53%

Total 95.00% 100%

(a) 53% = (50.35 / 95.00), 47% = (44.65 / 95.00)

STRIKE AND DEFENSE FUND
Strike and Defense Fund Total Resources 

amounted to $678,706,663.01 as of 
December 31, 2016.

Income to the Strike and Defense Fund 
amounted to $69,349,031.66 during 2016.  
A breakdown of income by sources follows:

Per Capita Taxes  $ 72,041,934.32

Earnings on Investments   $ (2,695,276.68)

Interest on Mortgages  $ 2,374.02

TOTAL $ 69,349,031.66

 Expenditures of the Strike and 
Defense Fund for 2016 amounted to 
$23,270,332.42. A breakdown of these 
expenditures by Region is contained in this 
report. During 2016, strike assistance was 
provided to 1,304 members of our Union. 

The following is a comparison of the 
Strike and Defense Fund Net Resources as 
of December 31, 2016 and the preceding 

year-end:
EMERGENCY OPERATIONS FUND
This fund had a balance of 

$32,713,295.45 as of December 31, 2016.
By actions of the 33rd Constitutional 

Convention in June 2002, the Emergency 
Operations Fund was established.  The 
assets of the Emergency Operations Fund, 
including accrued interest and earnings on 
investments, shall be available to finance 
operations of the International Union in 
the event Operating Fund resources are 
insufficient to sustain operations due to the 
effects of a protracted or expensive strike, 
a series of strikes, or other events posing 
a serious threat to the economic viability of 
the International Union.

RETIRED WORKERS FUND
This Fund had a balance of $16,421,746.14 

(which includes the Regions’ 25 percent 
share of each retiree’s dues dollar) as of 
December 31, 2016.  Local Unions received 
$3,119,267.90 for their retiree chapters. 
There were approximately 564,311 retired 
members as of December 31, 2016.

FAMILY EDUCATION CENTER (FEC) 
FUND

When it was originally established in 1968, 
the FEC Fund included the Family Education 
Center Department, which formulates and 
implements programs at Family Education 
Centers for the education and training of 
UAW members and their families through 
participation in the Family Education 
Scholarship Program.  

Over the years, the structure and funding 
of the Family Education Center in Black 
Lake and the Pat Greathouse Center in 

COMPARISON OF STRIKE AND DEFENSE FUND NET RESOURCES 
YEAR ENDED DECEMBER 31

  2016  2015  Increase (Decrease)

Cash and Investments $ 604,339,960.29 $ 573,926,382.45 $ 30,413,577.84  
Mortgages Receivable  144,853.03  227,326.73  (82,473.70) 
Other Investments  79,447,264.71  66,452,006.04  12,995,258.67   
   Gross Resources $ 683,932,078.03 $ 640,605,715.22 $ 43,326,362.81  
   *Liabilities  5,225,415.02  7,977,751.45  (2,752,336.43) 
   Net Resources $ 678,706,663.01 $ 632,627,963.77 $ 46,078,699.24 

*Loan Payable — 13th check due to Local Unions and the General Fund
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Region 4 have changed. The FEC no longer 
has a regular source of income and many 
of the expenses associated with the Family 
Education Centers have been charged to 
other Funds.

Effective January 1, 2003, the UAW 
established Union Building Education, Inc. 
(UBE), a 100 percent-owned subsidiary 
corporation of the International Union, 
UAW, for the purpose of operating the 
Family Education Center in Black Lake.  
UBE collects income and pays expenses 
associated with the programs at Black 
Lake. The International Executive Board is 
authorized to transfer money, as necessary, 
to help supplement the cost of education 
activities at the Family Education Center.  

As of December 31, 2016, the Family 
Education Center Fund had a balance of 
$19,966.62. 

DUES
The dues structure has resulted in 

average monthly dues of $53.17 for 2016, 
compared with $51.65 for 2015.

MEMBERSHIP
The average dues-paying membership 

for calendar year 2016 was 400,415 
compared to 401,893 in 2015, a decrease 
of 1,478 members.

Initiation fees were received on 43,967 
members during 2016 compared to 
45,268 in 2015, a decrease of 1,301.

We had approximately 564,311 retired 
members as of December 31, 2016.

*****
I wish to thank my fellow Officers, 

Board Members, Staff Members and 

UAW V-CAP
BALANCE - DECEMBER 31, 2015 $ 13,571,761.04 

    INCOME - 2016  7,680,234.33

  $ 21,251,995.37

DISBURSEMENTS - 2016   5,990,243.35

BALANCE - DECEMBER 31, 2016 $ 15,261,752.02

2016 STRIKE AND DEFENSE FUND 
EXPENDITURES BY REGION

 Region Location   Amount 

 1 East Side of Detroit, Northeastern  $ 1,654.49  
  Michigan, & Canada 

 1D Flint/Lansing/Jackson &   757.77 
  Western/Upper Michigan 

 2B Ohio and Indiana  2,476,484.87 

 4 North Central United States   874,048.63 

 5 West/Southwest United States  113,350.11 

 8 Southeastern United States  1,876,095.03

 9 New Jersey, New York, Pennsylvania  125,790.15 

 9A New England States, Long Island,   273,825.05 
  & Puerto Rico 

  Other Expenditures  17,528,326.32 

  GRAND TOTAL $ 23,270,332.42

Office Employees for their cooperation and 
commitment to the financial stewardship of 
this great union.

     
  Respectfully submitted,

Gary Casteel
International Secretary-Treasurer
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UAW Board of Trustees:
We have audited the accompanying financial statements of the 

International Union, United Automobile, Aerospace & Agricultural 
Implement Workers of America-U.A.W., which comprise the 
statement of assets, liabilities and fund balances-modified cash 
basis as of December 31, 2016, and the related statement of cash 
receipts, disbursements and changes in fund balances-modified 
cash basis for the six months ended June 30, 2016, six months 
ended December 31, 2016, year ended December 31, 2016, and the 
related notes to the financial statements. We audited the financial 
statements of UBG, Inc., and UBE, Inc., wholly owned subsidiaries, 
the investment in which, as described in the notes to the financial 
statements, are accounted for by the equity method of accounting. 
The investments in UBG, Inc. and UBE, Inc. as of December 31, 2016 
are $378,783.70 and zero respectively. The equity in their net losses 
are included in net disbursements over receipts for the six months 
ended June 30, 2016, the six months ended December 31, 2016, 
and the year ended December 31, 2016. 

MANAGEMENT’S RESPONSIBILITY FOR THE FINANCIAL 
STATEMENTS

Management is responsible for the preparation and fair 
presentation of these financial statements in accordance with the 
modified cash basis of accounting as described in the notes; this 
includes determining that the modified cash basis of accounting is 
an acceptable basis for the preparation of the financial statements in 
the circumstances. Management is also responsible for the design, 
implementation, and maintenance of internal control relevant to the 
preparation and fair presentation of financial statements that are free 
from material misstatement, whether due to fraud or error. 

AUDITORS’ RESPONSIBILITY
Our responsibility is to express an opinion on these financial 

statements based on our audit. We conducted our audit in 
accordance with auditing standards generally accepted in the 
United States of America. Those standards require that we plan and 
perform the audit to obtain reasonable assurance about whether the 
financial statements are free of material misstatement. 

An audit involves performing procedures to obtain audit evidence 
about the amounts and disclosures in the financial statements. The 
procedures selected depend on the auditors’ judgment, including the 
assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the 
entity’s preparation and fair presentation of the financial statements 
in order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion 
on the effectiveness of the entity’s internal control. Accordingly, 
we express no such opinion. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness 
of significant accounting estimates made by management, as well as 
evaluating the overall financial statement presentation. 

We believe that the audit evidence we have obtained is sufficient 
and appropriate to provide a basis for our audit opinion.   

OPINION
In our opinion, except for the effects of the matter discussed in 

the following paragraph, the financial statements referred to above 
present fairly, in all material respects, the assets, liabilities and fund 
balances of the International Union, United Automobile, Aerospace & 
Agricultural Implement Workers of America-U.A.W. as of December 
31, 2016, and its cash receipts, disbursements and the changes in 
fund balances for the six months ended June 30, 2016, six months 
ended December 31, 2016, and the year ended December 31, 2016 
in accordance with the modified cash basis of accounting. 

EMPHASIS OF MATTER
All property held in the Union Building Corporation is stated at 

cost and most have not been depreciated. In our opinion, these 
properties should be depreciated over their useful lives to conform 
with U.S. generally accepted accounting principles. The effects of 
this departure from U.S. generally accepted accounting principles 
on the accompanying financial statements are not reasonably 
determined. 

RECONCILIATION OF CASH 
YEAR ENDED DEC. 31, 2016

CASH BALANCE - December 31, 2015  $ 4,161,500.79
ADD-RECEIPTS:
 General Fund $ 130,339,328.34 
 Emergency Operation Fund   534,559.60 
 Strike and Defense Fund   69,349,031.66 
 Citizenship Fund   149,048.70 
 Education Fund   144,149.22 
 Civil Rights Fund   212,615.74 
 Recreation Fund   49,274.74 
 Retired Workers’ Fund   9,282,597.20 
 Regional Activities Fund   3,137,582.13 
 Councils Fund   1,222,156.43
 Sub Total, Funds Receipts $ 214,420,343.76
Excess of Sales over Purchases from 
 Asset Receipts $ 127,468,001.85
 Total Receipts $ 341,888,345.61
Together  $ 346,049,846.40 
LESS - DISBURSEMENTS: 
 General Fund $ 240,777,913.09 
 Strike and Defense Fund  23,270,332.42 
 Citizenship Fund  10,736,708.32 
 Education Fund  2,578,595.00 
 Civil Rights Fund  639,574.22 
 Recreation Fund   12,967.56 
 Retired Workers’ Fund   8,401,368.04 
 Family Education Center Fund  679,228.32 
 Regional Activities Fund  3,429,379.52 
 Councils Fund  1,093,917.99
 Sub Total, Funds Disbursements $ 291,619,984.48
Excess of Purchases over Sales of
 Investment Securities $ 52,210,225.87
Total Disbursements $ 343,830,210.35
CASH BALANCE - December 31, 2016 $ 2,219,636.05
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ASSETS

CURRENT ASSETS:    
   Cash $ 2,219,636.05   
   Investment Securities  715,869,568.17 

TOTAL CURRENT ASSETS   $ 718,089,204.22 

OTHER ASSETS:   

  ACCOUNTS RECEIVABLE:    
   Miscellaneous Advances $ 5,734,115.00    
   Rotating Funds  160,000.00   
   Due from Strike & Defense Fund 2,455,945.04   
    $ 8,350,060.04 

 MORTGAGES RECEIVABLE:    
   Other $ 948,977.61   
     948,977.61

NOTES RECEIVABLE    2,740,132.18

INVENTORIES:    
   Supplies for Resale    310,236.99

OTHER INVESTMENTS:    
   Alternate Investments $ 79,447,264.71    
   Stocks  315,937.56   
     79,763,202.27

TOTAL OTHER ASSETS    92,112,609.09

FIXED ASSETS:    
   Furniture and Equipment $ 42,586, 677.12    
   Vehicles and Equipment  1,744,581.87  

  $ 44,331,258.99   

 Less-Reserve for Depreciation  41,980,876.46   
  $ 2,350,382.53  

PROPERTIES:    
   Union Building Corporation $ 122,027,228.98   
 Less-Reserve for Depreciation  2,255,363.66  

     119,771,865.32

TOTAL FIXED ASSETS    122,122,247.85

TOTAL ASSETS   $ 932,324,061.16 

LIABILITIES AND FUND BALANCES

CURRENT LIABILITIES:    

  Accounts Payable:     
    Affiliated Organizations  $ 1,500,567.05  
    Due to VEBA  6,381,598.81  
    Troubled Workers   562,098.17  
    General Fund Rebates   2,455,945.04  
    Local Union Rebates   2,769,469.98  
  Payroll Taxes Payable   404,520.12 

TOTAL CURRENT LIABILITIES   $ 14,074,199.17 

LONG-TERM LIABILITIES:    
     Due to VEBA $ 123,944,044.91 

TOTAL LONG-TERM LIABILITIES   123,944,044.91

TOTAL LIABILITIES   $ 138,018,244.08

FUND BALANCES:    

  Allocated to Current Assets:     
    General Fund  $ 55,571,540.16   
    Emergency Ops. Fund  32,713,295.45   
    Strike and Defense Fund   604,339,960.29   
    Citizenship Fund   10,408.03   
    Education Fund   5,431.63   
    Civil & Human Rights Fund  15,514.31   
    Recreation Fund   864,892.89   
    Retired Workers’ Fund   16,421,746.14   
    Family Education Center   19,966.62   
    Regional Activities Fund   4,155,779.37   
    Councils Fund   3,970,669.33

     $ 718,089,204.22 

Allocated to Other Assets:     
    General Fund  $ 1,849,910.14   
    Strike and Defense Fund   74,366,702.72  

    76,216,612.86 

TOTAL FUND BALANCES     794,305,817.08

TOTAL LIABILITIES AND FUND BALANCES  $ 932,324,061.16 

BASIS OF ACCOUNTING
The Organization prepares its financial statements on the modified 

cash basis of accounting, which is a basis of accounting other than 
accounting principles generally accepted in the United States of 
America. Consequently, some revenues and the related assets are 
recognized when received, rather than when earned, and some 
expenditures and liabilities are recognized when paid, rather than 

when the obligation is incurred. Our opinion is not modified with 
respect to that matter. 

CERTIFIED PUBLIC ACCOUNTANTS



SOLIDARITY   January - February 201826

SUMMARY OF FUND BALANCES FOR YEAR ENDED DECEMBER 31, 2016

Independent Auditors’ Report

GENERAL FUND:   

  Balance-Beginning  $ 49,816,095.12

  Add-Receipts    130,339,328.34

    Asset Receipts   130,137,864.58

    $ 310,293,288.04

  Less-Disbursements   240,777,913.09

    Transfer of Funds to  

       Citizenship Fund   10,575,000.00

       Education Fund   2,420,000.00

       Civil Rights Fund   430,000.00

       Family Education Center Fund 405,000.00

       Regional Activities Fund   113,834.79

  Balance-Ending  $ 55,571,540.16

  

EMERGENCY OPERATIONS FUND:   
  Balance-Beginning  $ 32,178,735.85

  Add-Receipts    534,559.60

    $ 32,713,295.45

Less-Disbursements   -

  Balance-Ending   $ 32,713,295.45

  

STRIKE AND DEFENSE FUND:   
  Balance-Beginning  $ 573,926,382.45

  Add-Receipts    69,349,031.66

    $ 643,275,414.11

  Less-Disbursements   23,270,332.42

    Asset Disbursements  15,665,121.40

 Balance-Ending  $ 604,339,960.29

  

CITIZENSHIP FUND:   

  Balance-Beginning  $ 23,067.65

  Add-Receipts    149,048.70

    Transfer of Funds from  

       General Fund    10,575,000.00

 $ 10,747,116.35

  Less-Disbursements   10,736,708.32

  Balance-Ending   $ 10,408.03

  

EDUCATION FUND:   

Balance-Beginning   $ 19,877.41

Add-Receipts    144,149.22

  Transfer of Funds from  

       General Fund    2,420,000.00

    $ 2,584,026.63

Less-Disbursements   2,578,595.00

Balance-Ending   $ 5,431.63

  

CIVIL AND HUMAN RIGHTS FUND: 

  Balance-Beginning  $ 12,472.79

  Add-Receipts    212,615.74

    Transfer of Funds from  

       General Fund    430,000.00

    $ 655,088.53

  Less-Disbursements   639,574.22

  Balance-Ending   $ 15,514.31

  

RECREATION FUND:   

  Balance-Beginning  $ 828,585.71

  Add-Receipts    49,274.74

    $ 877,860.45

  Less-Disbursements   12,967.56

  Balance-Ending  $ 864,892.89

  

RETIRED WORKERS’ FUND:   

  Balance-Beginning  $ 15,540,516.98

  Add-Receipts    9,282,597.20

    $ 24,823,114.18

  Less-Disbursements   8,401,368.04

  Balance-Ending   $ 16,421,746.14

FAMILY EDUCATION CENTER FUND:   
  Balance-Beginning  $ 294,194.94

  Add-Transfer of Funds from  

       General Fund    405,000.00

    $ 699,194.94

  Less-Disbursements   679,228.32

  Balance-Ending   $ 19,966.62

  

REGIONAL ACTIVITIES FUND:   
  Balance-Beginning  $ 4,333,741.97

  Add-Receipts    3,137,582.13

    Transfer of Funds from  

       General Fund    113,834.79

    $ 7,585,158.89

  Less-Disbursements   3,429,379.52

  Balance-Ending   $ 4,155,779.37

  

COUNCILS FUND:   

  Balance-Beginning  $ 3,842,430.89

  Add-Receipts    1,222,156.43

    $ 5,064,587.32

  Less-Disbursements   1,093,917.99

  Balance-Ending   $ 3,970,669.33

  

GRAND TOTAL FUND  
BALANCES   $ 718,089,204.22
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WIRELESS DISCOUNTS
Exclusive Wireless Savings, Just for 
Union Members

CREDIT CARDS
Designed to Meet the Needs of 
Union Members

MORTGAGE PROGRAM Helping You 
Achieve Your Homeownership Goals

CAR RENTAL 
Get up to a 25% Discount on Car 
Rental Rates

We are committed to improving 
the quality of life of working families 

through our unique products and services.

★

★

Celebrate the 
New Year with Union 
Member Only Benefi ts 

from Union Plus
Visit unionplus.org

★

★
Designed to Meet the Needs of 

We are committed to improving 


