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The “Buy American” movement 
isn’t new, but it looks different 
from how it did in the 1970s. Back 
then there were almost 20 million 
workers making goods in factories 
across the country. These workers 
made the clothes we wore, the 
goods we bought for our homes, 
the televisions we watched, and 
the toys our children enjoyed. We 
shopped for and purchased these 
goods at stores in our communities 
— maybe even down the block in our 
neighborhood. Now, there are only 
12.3 million workers making goods in 
factories. Neighborhood stores have 
disappeared and our communities 
have changed because we shop 
online or drive to shopping centers to 
buy stuff that was made thousands of 
miles away — most likely by nonunion 
workers who don’t have a voice in 
their workplace.

Build it Here
In 2017, we can’t just declare, “Buy 

American!” because after decades 
of anti-worker/pro-corporate profit 
policies, there’s not much made here 
anymore. We know making products 
here builds stronger communities 
because the last 30 years have 
taught us about the importance 
of a strong manufacturing base in 
the U.S. According to a 2016 report 
by the Manufacturers Alliance 
for Productivity and Innovation, 
one new full-time job created in 
manufacturing leads to three or 
more full-time jobs in related non-
manufacturing industries. Bringing 
back manufacturing jobs won’t be 
easy, but we have to fight for our 
children and grandchildren’s future, 
and rebuild our communities that 
have lost good manufacturing jobs.
We also need to develop a strong 

industrial policy in this country. 
Most developed countries have well-
thought out industrial policies that 

Build/BuyUSA
Keep Communities Strong Through Consumer Action

drive the legislation and regulations 
of that country. In the U.S., we have 
it backward:  our “industrial policy” 
reveals itself after tax subsidies have 
been awarded and the decisions 
are already made regarding trade, 
the environment, job training, 
investment in infrastructure and 
education. We give companies 
economic subsidies to build factories 
that pay our workers less than what 
taxpayers are giving the companies 
to locate here. 
Our country’s agenda should lift 

everyone, not make it easier to 

race to the bottom. This is our 
government and we need to hold 
lawmakers accountable when they 
don’t support policies that help 
working families or when they favor 
trade deals that exploit workers in 
other countries. And as we demand 
that manufacturing jobs be created 
here, we have to remain mindful 
that not all jobs are equal. Our goal 
should be well-paying and safe jobs 
where the workers have a seat at the 
table. 

Buy it Here
Taking action is about more than 

just political engagement; we can 
do so many things in our daily lives. 
Shopping is one example. We look 
at products for good value, but 
measuring that value is more than 
just looking at the sticker price. As 
consumers, make your voice heard by 
encouraging and commending stores 
for carrying union/USA products. 
Each purchase is a choice. Use the 
power of your wallet to support 
good-paying jobs. When you shop, 
consider these categories of goods:

Imported, Made by  
Nonunion Labor:
This is the majority of consumer 

goods that are imported into the U.S. 
These goods are sometimes cheaper, 
but often come with a price. Were 
the workers who made it exploited? 
Are there serious health and safety 
issues at the worksite? 

Imported, Made by 
Union Labor: 
Solidarity is global. In fact, the UAW 

vehicle guide includes cars made by 
UAW members and union brothers 
and sisters who are part of Unifor in 
Canada. But not all unions are free 
and independent and a global union 
label is meaningful only if those 
workers truly have a seat at the 
table.

Made in America by  
Nonunion Labor: 
It’s great that a company is building 

it here and creating jobs. But we 
have to go deeper to distinguish that 
“USA made” products are made by 
nonunion workers and we have to call 
out the employers who are socially 
irresponsible. If a company engages 
in anti-union campaigns, breaks 
environmental laws, scoffs at safety 
regulations, or takes advantage of 
the community with no regard for 
the people who’ve been living there, 

Bringing back 
manufacturing jobs 
won’t be easy, but 

we have to fight for 
our children’s and 

grandchildren’s 
future, and rebuild our 
communities that have 

lost good manufacturing 
jobs.
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there is no benefit to buying its 
“USA-made” products.

Made in America by  
Union Labor: 
Though union density in the 

private sector is 6.4 percent, 
labor unions are among the 
most ardent advocates for 
keeping jobs in the U.S. Through 
collective bargaining, workers 
have a voice in their working 
conditions and are mindful of 
safety on the job. Collective 
bargaining lifts wages not only 
for the workers covered by the 
contract, but also those in the 
area and industry.
Free trade agreements have 

allowed corporations to exploit 
workers in other countries at 
our expense in return for cheap 
goods and higher profits. Asking 
people to “Buy American” makes 
no sense unless there are things 
to buy. Furthermore, asking 
people to “Buy American” makes 
no sense if the corporation 
treats its workers unfairly, 
engages in despicable business 
practices, and pays low wages 
with no benefits. We can 
reward good employers with 
our purchasing power while 
investing in a future for the next 
generation. 
Bringing strong, well-paid and 

sustainable manufacturing jobs 
to the United States can happen 
if we demand it. We can have 
the future we want, but it won’t 
happen through grandstanding or 

flag waving. By working together, 
our actions and choices can 
bring change. Let’s have 2017 be 
the year that we get this right. 
Build/BuyUSA: Build it here, so 
we can buy it here. 

If a company engages in anti-union campaigns, 
breaks environmental laws, scoffs at safety 

regulations, or takes advantage of the 
community with no regard for the people who’ve 

been living there, there is no benefit to buying 
its “USA-made” products.

COVER ILLUSTRATION BY MATTHEW WILLIAMS
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Why the Jobs Left and How to Get  
Them Back:  A Blueprint for the Future

The United States has lost over 5 
million manufacturing jobs since 
2000, according to the U.S. Bureau 
of Labor Statistics. Economists and 
policy makers give multiple reasons 
for this steep drop in jobs that have 
sustained families for decades. 
Some factors — like the increase in 
automation and productivity — are 
inevitable. 
Other factors, however, are not. 

Offshoring of jobs does not have 
to be the new normal. Bringing 
strong, well-paid and sustainable 
manufacturing jobs to the United 
States can happen if we demand 
it. But we must demand it with 
specificity. The cry of “Build it 
here!” often disguises that the jobs 
we are bringing to our country are 
either low paying or the price we 
pay in subsidies to lure them here is 
too steep. 
What can we do today? We 

can start by having a common 

understanding of how we got here. 
The four reasons listed below 
explain our dire situation, but 
they also contain the seeds of how 
to build a better future for our 
communities.

Productivity and Automation
American manufacturing 

workers get better at their 
jobs all the time. Since 1980, 
the manufacturing sector has 
more than doubled its output, 
while shedding one-third of 
its jobs. Simply put, American 
manufacturing is so efficient with 
robots and lean manufacturing 
that companies make more with 
fewer workers. Innovation is 
often driven by the workers on 
the line who contribute to the 
overall success of the company. 
These workers should be rewarded 
for working harder and smarter.  
Efficiencies translate into profits 
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and too often those are not shared 
with those who produced the 
results for corporations.

Lack of Industrial Policy
Most developed countries have 

well-thought out industrial policies 
that then drive the legislation and 
regulations of the nation. In this 
way, decisions about how much 
to invest in public education are 
measured against where the goals 
of the nation are when it comes 
to the kind of jobs they want to 
create in the future. Here in the 
U.S., we have it backward: Our 
“industrial policy” is a default 
position that reveals itself only 
after the decisions are made 
regarding trade, the environment, 
tax subsidies, job training, 
investment in infrastructure, 
education, etc.  What does it say 
about our nation when we give 
companies economic subsidies to 
build factories that will pay our 
citizens less than what taxpayers 
are giving the companies to locate 
here? A strong industrial policy 
matters because it’s a roadmap 
to our future: the next generation 
of jobs, the opportunities for our 
children and the independence of 

our nation.

Globalization
Whatever your feelings about 

it, it’s inescapable: Our economy 
is global.  International trade — 
imports and exports combined 
— accounts for roughly 30 percent 
of the U.S. economy and affects 
millions of jobs, including the 
creation of jobs to process all the 
imported goods. Just because it’s 
inevitable, however, doesn’t mean 

we can’t do it better. In fact, 
countless decisions are made 
by elected officials that affect 
outcomes in our economy. Many 
of those decisions (looking at 
you, Washington) are driven by 
the goal of rewarding corporate 
interests which, let’s be clear, 
are to maximize profits — often 
by keeping wages low, avoiding 
regulations and destroying  
competition. The logical outcome 
of trade policy driven only by 
these considerations is a society 
with ever widening gaps between 
the haves and have nots. That’s 
why balancing the health of 
corporations with the need to 
build strong communities is 
vital. By putting the interests of 
workers, the environment and 
entire communities in the mix, we 

can develop trade policies where 
everyone benefits.

Decline in Union Density
When workers organize into 

unions, they fight to improve 
their wages, benefits and working 
conditions. They also bargain 
new work and investments 
into their plants to keep good 
manufacturing jobs in our 
communities. In 2015, UAW 
workers used their bargaining 
power to demand that the 
Detroit 3 invest $22.6 billion into 
U.S. plants over the life of the 
agreement. Nonunion workers lack 
the legal protection to bargain 
for bathroom breaks, let alone 
investment in their communities. 

Just because 
globalization is 

inevitable doesn’t mean 
we can’t do it better.
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SPOTLIGHT ON

Committees

When you’re shopping, what you buy makes a 
difference when it’s union made. When you buy 
something made by a union worker in the U.S. you help 
keep America’s economy and workers’ rights strong. 
That’s why it’s important to check labels and keep up 
with the latest information about union-made products.
The UAW is committed to making sure members, our 

families and our local communities understand the 
importance of buying union-made products. 
UAW President Dennis Williams says union jobs in 

America have been the bedrock of American prosperity. 
That only works if there’s a solid customer base for what 
they’re producing. It all works together and the UAW 
makes educating consumers a priority. “When people 
buy American-made, union-made products they’re 
investing in good jobs, healthy businesses and strong 
communities. They’re interconnected,” said Williams.
UAW locals have union label or union made committees 

to help educate members and make it easier to 
find union-made products. Local 686’s Union Made 
Committee works year-round to make it a priority for 
the local and its community. Local 686 members make 
aluminum parts at General Motors Components Lockport 
near Buffalo, New York. In addition to that hard work 
in the plant they spend a lot of time on union-made 
education and activities. On Aug. 26, they wrapped up 
the summer with the committee’s biggest annual event 
for 19 years  — a car show, vendor fair and family day on 
the grounds of GM Lockport called Buy American Day & 
Family Day. 
UAW Region 9 Director Terry Dittes says Local 686’s 

Union Made Committee is a great example of the UAW’s 
Buy American mission in action. “Region 9’s Local 686 
at GM Lockport in New York does so much for the buy 
American, buy union-made education goal. They work 
hard at showing their local community that the UAW 
is about more than good jobs for their members. They 
walk the talk about how what you buy and who made it 
has a financial ripple effect in local communities,” said 
Dittes. “Local 686 does great work getting the word 
out.” 
Mary Ward-Schiffer is the Local 686 Union Made 

Committee chair, a post she’s had for five years. 
The committee was started over 20 years ago by Sal 
Pusateri, who’s now president of the local’s retiree 
group. During Ward-Schiffer’s tenure as chair the 
annual Buy American Day has stayed front and center 
as the best exposure for the committee’s Buy American 
message. It’s there she sees the committee’s impact on 
local members and Lockport area residents.  
“Someone will come up to me and say, ‘I was going 

to buy something foreign made and saw it wasn’t made 
here so I put it back and went looking for something 

What You Buy Matters
Union Label Committees Help Us Make 
Smart Purchases

made in the USA.’ That is awesome. I mean, wow. It’s 
a big deal,” said Ward-Schiffer. “Or they’ll say, ‘I never 
even thought about buying union made until I heard you 
guys talking about it. I was just looking at how much it 
costs.’ I say look closely. Lots of times things made in 
the USA are better quality and will last longer so it’ll be 
cheaper in the long run.”
Buy American Day & Family Day is a real community 

event. “It’s about community and the public is welcome. 
We make sure there’s fun things for everyone and try 
to get people in the community to show off what they 
do. We had 25 vendors this year, food trucks, a DJ from 
the annual Lockport classic car show who advertises 
our event all summer long on his radio show. We’ve 
got basket raffles, we had 230 classic cars this year, 
horseback riding, Lockport firefighters come out with 
their truck, we had bounce houses for the kids, a dunk 
tank, ice cream parlor, hot dog stand, candy vendors, 
4-H kids brought animals, we had a police dog trainer, 
and area GM dealers bring their cars to display. All of 
it makes for a fun event with examples of products 
made with union labor,” Ward-Schiffer said. “We even 
encourage our vendors and contacts to buy from union 

Local 686 Union Made Committee Chairwoman Mary Ward-
Schiffer says more members are starting to look at other 
considerations besides price.
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shops when they can. When we talk with our vendors 
and develop relationships with them, we’re also getting 
the word out.”
An event this huge means the committee works year 

‘round to produce it. They organize T-shirt sales, raffles 
and fundraising lunches, and coordinate union vendors 
and sponsors to participate and make donations. Their 
goal is to not only break even while educating, but have 
enough proceeds left over to make sure tomorrow’s 
consumers get the buy American message, too. 
“Our committee sponsors two high school technology 

competitive robotics teams, the Lockport High 
School Warlocks and the Newfane High School Circuit 
Stompers, at the two closest schools to our plant,” said 
Ward-Schiffer. “We made enough to sponsor them with 
$2,000 for each club to buy American-made uniforms. 
We sign a contract with them to do that. Our goal 
each year is to make enough money to sponsor these 
clubs. We are so proud of that.” And then the kids do 
robotics demonstrations at the next year’s family day 
wearing those uniforms. “They used to wear foreign-
made uniforms. If we can make the point about buying 
American when kids are young that can create a lifetime 
of making a difference for American, union jobs,” she 
said.
The event also raises money for local charities. “With 

the car show, with 70 trophies and awards, they have a 
$15 fee to enter. From 230 cars, we raised over $3,000 
for the Western New York Heroes, a group that supports 
veterans in western New York state. We had a dunk tank 
that raised money for Niagara County’s Society for the 
Prevention of Cruelty to Animals, and we donated to 
other charities, too,” said Ward-Schiffer. 
The event is also a chance for the public to see UAW 

members at GM giving back to their community. “We 
invite the public to come and celebrate at our plant by 
opening the plant so they can see what UAW members 

do best — work together to help someone in need and 
teach them how they can do it, too. We always want 
people to feel like they can educate others about 
buying American, buying union, too, and that they can 
help their local community just with hard work and 
organizing. That’s what we did with the uniforms for the 
robotics teams. We showed the kids they’re supporting 
American workers in the textile business and, someday, 
they’ll have the money to buy an American-made car in 
this community.”
They also hand out the UAW Union-Made Vehicle Guide 

every year so folks know which vehicles are union-made 
when they make that big purchase. Ward-Schiffer says 
the guides (available for downloading at uaw.org/uaw-
made/cars/) are popular and she hands them out all year 
long. “We put those in all our goodie bags for Family Day 
and we hand them out all year long. I keep a bunch with 
me and when I travel I hand them out, too. And when I 
travel and rent a car, I go to the rental counter, pull out 
my vehicle guide and say ‘I work at GM-UAW so I have 
to have one of the vehicles on this card. It works every 
time.” 
How do you get educated about buying union-made 

products? Get online with the UAW vehicle guide, says 
Ward-Schiffer. You can also look up union-made products 
at uaw.org/uaw-made/products/. 
 “Research what you want to buy whether it’s 

appliances, clothes, whatever. Find one that’s made 
here in the U.S. by union workers, appliances, clothing, 
whatever it is,” she says.
The committee’s mission statement is straightforward: 

A charitable community outreach committee dedicated 
to promoting the importance of purchasing American-
made products and the way it impacts each of us, our 
local businesses and our country. Bottom line, says 
Ward-Schiffer, is bringing good jobs back to America.

Joan Silvi

The event also serves as a way to educate members and the 
general public about the issues facing working people.

Buy American & Family Day is a real community event with 
the public invited to participate.
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UAW CARS  
Buick LaCrosse
Cadillac ATS
Cadillac CTS
Cadillac CT6
   (excluding plug-in hybrid)
Chevrolet Bolt (electric)
Chevrolet Camaro
Chevrolet Corvette
Chevrolet Cruze*
Chevrolet Cruze (diesel)
Chevrolet Impala
Chevrolet Malibu
Chevrolet Sonic*
Chevrolet Volt (electric)
Ford Focus
Ford Focus (electric)
Ford Mustang
Ford Taurus
Lincoln Continental

UAW TRUCKS  
Chevrolet Colorado
Chevrolet Silverado**
Ford F Series
GMC Canyon
GMC Sierra**
Ram 1500***

UAW SUVS/CUVS  
Buick Enclave
Cadillac Escalade
Cadillac Escalade ESV
Cadillac Escalade Hybrid
Cadillac XT4
Cadillac XT5
Chevrolet Suburban
Chevrolet Tahoe
Chevrolet Tahoe (police)
Chevrolet Tahoe (special service)
Chevrolet Traverse
Dodge Durango
Ford Escape
Ford Expedition
Ford Explorer
GMC Acadia
GMC Yukon
GMC Yukon Hybrid
GMC Yukon XL
Jeep Cherokee
Jeep Grand Cherokee
Jeep Wrangler
Lincoln MKC
Lincoln Navigator

UAW VANS  
Chevrolet Express
Ford Transit
GMC Savana

UNIFOR CARS  
Cadillac XTS
Chevrolet Impala
Chevrolet Impala (police)
Chrysler 300
Dodge Challenger
Dodge Charger

UNIFOR SUVS/CUVS  
Chevrolet Equinox*
Ford Edge
Ford Flex
Lincoln MKT
Lincoln MKX

UNIFOR TRUCKS  
Chevrolet Silverado Double Cab
GMC Sierra Double Cab

UNIFOR VANS  
Chrysler Pacifica
Dodge Grand Caravan

2018 UAW Union-Built

Vehicle Guide

These vehicles are made in the United States or Canada by members of the UAW and Canada’s Unifor union, formerly the 
Canadian Auto Workers (CAW). Because of the integration of United States and Canadian vehicle production, all the vehi-
cles listed made in Canada include significant UAW-made content and support the jobs of UAW members. 

However, vehicles marked with a single asterisk (*) are also produced in Mexico. All Cruze hatchbacks and 
some sedans are manufactured in Mexico. The diesel version is manufactured in the United States by UAW 
members. The Chevrolet Equinox is manufactured in Canada by Unifor members and also in Mexico. The 
light-duty and heavy-duty Chevrolet Silverado and GMC Sierra pickup trucks, marked with a double asterisk 
(**), are manufactured in the United States and other countries. The light-duty Ram 1500, marked with a 
triple asterisk (***), is manufactured in the United States and Mexico, while all heavy-duty Ram models are 
built in Mexico. When purchasing one of the above vehicles, it’s important to check the Vehicle Identification 
Number (VIN). A VIN beginning with “1” or “4” or “5” identifies a U.S.-made vehicle; a “2” identifies a Canadi-
an-made vehicle; a 3 identifies a vehicle made in Mexico. 

Not all vehicles made in the United States or Canada are built by union-represented workers. Vehicles not listed here, even 
if produced in the United States or Canada, are not union made.
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Vehicle Recommendations
One way to tell if you are buying a UAW-

made vehicle is to consult the list on the 
opposite page. If it has an asterisk, you need 
to do a little detective work. The vehicle 
sticker will tell you the final assembly plant 
as well as the Vehicle Identification Number 
(VIN). 

The UAW recommends buying certain 
Canadian-built vehicles because they are 
built by our brothers and sisters in Canada’s 
Unifor union and have significant UAW-
made content that supports the jobs of our 
brothers and sisters in transmission, foundry, 
stamping and parts plants. Those are listed 
under Unifor.

And just because a vehicle VIN starts with 
a 1, 2, 4, or 5, doesn’t automatically mean it’s 
a recommended buy. Vehicles not on the list 
that start with these numerals are made in 
nonunion plants.

VEHICLE IDENTIFICATION NUMBER

WHERE VEHICLE  
WAS BUILT

1,4,5 USA
2 Canada
3 Mexico
6,7 Oceana/ 
 Australia
8,9 South America
A thru G Africa
J thru R Asia
S thru Z Europe

VEHICLE 
YEAR

A 2010
B 2011
C 2012
D 2013
E 2014
F 2015
G 2016
H 2017
I 2018
J 2019
K 2020

VEHICLE SERIAL NUMBER

VEHICLE SECURITY CODE

VEHICLE’S BRAND, 
ENGINE SIZE  

AND TYPE

What’s in a VIN?

VEHICLE MANUFACTURER

B,C or D FCA USA
Starts with F Ford
Starts with G General Motors
C4 Jeep
L Lincoln

PLANT THAT ASSEMBLED THE VEHICLE

CODES FOR FORD PLANTS
D Ford Ohio Assembly Plant, Avon Lake, OH
E Ford Kentucky Truck Assembly, Louisville, KY
F Ford Dearborn Truck Assembly, Dearborn, MI
G Ford Chicago Assembly Plant, Chicago, IL
K Ford Kansas City Assembly Plant, Claycomo, MO
L Ford Michigan Assembly Plant, Warren, MI
U Ford Louisville Assembly Plant, Louisville, KY
W Ford Wayne Stamping and Assembly Plant, Wayne, MI
5 Ford Flat Rock Assembly, Flat Rock, MI
B Ford Oakville Assembly Plant, Oakville, Ontario, Canada

CODES FOR GM PLANTS
0 GM Lansing Grand River Assembly Plant, Lansing, MI 
1 GM Wentzville Assembly, Wentzville, MO 
2 GM Spring Hill Assembly Plant, Spring Hill, TN 
4 GM Orion Assembly Plant, Lake Orion, MI 
5 GM Bowling Green Assembly Plant, Bowling Green, KY 
7 GM Lordstown Assembly Plant, Lordstown, OH 
F GM Fairfax Assembly Plant, Fairfax, KS 
F GM Flint Truck Assembly Plant, Flint, MI 
J GM Lansing Delta Township Assembly Plant, Lansing, MI 
R GM Arlington Assembly Plant, Arlington, TX 
U GM Detroit/Hamtramck Assembly, Detroit, MI 
Z GM Fort Wayne Truck Assembly Plant, Fort Wayne, IN 
6 GM CAMI Automotive Assembly, Ingersol, Ontario, Canada 
1 GM Oshawa Car Assembly Plant, Oshawa, Ontario, Canada

CODES FOR FCA USA PLANTS
C FCA USA Jefferson North Assembly Plant, Detroit, MI 
D FCA USA Belvidere Assembly Plant, Belvidere, IL 
N FCA USA Sterling Heights Assembly Plant, Sterling Heights, MI 
S FCA USA Warren Truck Assembly Plant, Warren, MI 
L/W FCA USA Toledo North Assembly Plant, Toledo, OH 
H FCA Canada Brampton, Assembly Plant, Brampton, Ontario, Canada 
R FCA Canada Windsor Assembly Plant, Windsor, Ontario, Canada
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Global Solidarity: South Korea
UAW Demands Release of Jailed Union Leaders

together we win

Imagine being arrested, isolated 
from your family, and denied basic 
human rights for speaking out for 
your union brothers and sisters in 
peaceful protest. Even in 2017 in 
the democracy of South Korea the 
simple act of advocating for your 
union brothers and sisters can get 
you imprisoned for a very long time.
Former autoworker and 

current president of the Korean 
Confederation of Trade Unions 
(KCTU), Han Sang-gyun, and KCTU 
General Secretary Lee Young-joo, 
have been in prison, and under 
house arrest, since December 2015.   
The charges against both unionists 
relate to organizing a public protest 
against regressive labor law reforms 
put forth by former President Park 
Gyun-hye. For nearly two years, 
Han has been denied the right to 
sit down at the dinner table with 
his family. He is only permitted 
five visits per month that he must 
carefully ration between his family 
and business. Recently, Han’s son 
was denied visitation after taking 
leave from the military because it 
exceeded his monthly allotment of 
visits.
For Secretary Lee, her movements 

have been restricted to the KCTU 
headquarters because she opposed 
the regressive labor policies of 

former President Park through 
peaceful protests. Several other 
South Korean trade union leaders 
remain incarcerated as well.
In May 1980, at the age of 17, 

Han stood up against the military 
dictatorship, which then ruled 
South Korea, as part of the Kwangju 
uprising. His participation helped 
to liberate the city of Kwangju from 
the nation’s military government 
for five days before the military 
crushed the uprising, leaving more 
than 200 civilians dead. This was 

Han’s introduction to the struggle 
for social justice.  
In 2008, Han was elected 

chairman of his local union 
representing the employees 
of Ssangyong Motor. When the 
company threatened to lay 
off more than 2,000 workers, 
depriving them of not only wages 
but also of company subsidized 
housing, Han led hundreds of 
them in an occupation of the 
plant. For his courageous efforts, 
Han again faced violence. After 
77 days, the police ended the 
occupation by force. This led to 
Han’s first imprisonment that 
caused him to be separated from 
his loved ones. He served a three-
year sentence from 2009 to 2012. 
After his release, Han continued 
to fight for his fellow workers. He 
staged a 171-day sit-in near the 
plant, eventually saving hundreds 
of jobs and winning severance 
concessions.
In 2014, Han became the first 

president of the KCTU elected 
by direct vote. He was fully 
aware, from personal experience, 

Han Sang-gyun, president of the Korean Confederation of Trade Unions (KCTU) 
and a former autoworker, center, has been incarcerated since 2015 for leading 
a public demonstration against the regressive labor policies of the former Park 
Geun-Hye government. The UAW and our sister unions from around the world 
are demanding his immediate release.

PHOTO COURTESY OF IndustriALL

The UAW joined labor unions from around the world, including IndustriALL, a 
global union federation which represents over 600 unions in the manufacturing 
sectors. The unions were there to support the Korean labor movement and 
demand the release of KCTU President Han and KCTU General Secretary Lee 
Young-joo.
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together we win

that the state could deprive 
him of his freedom. Even so, he 
demonstrated his courage by 
leading the People’s Mass Rally to 
oppose President Park’s policies of 
austerity economics and expanding 
precarious work. President Park 
had him arrested and ordered 
police to violate the sanctity of 
the Buddhist monastery where he 
took refuge. President Han is again 
paying the price of his courage: 
serving another three-year 
sentence away from his family and 
loved ones. 
In November 2016, the UAW sent 

a representative to South Korea to 
visit Han in prison and participate 
in demonstrations condemning the 
South Korean government’s attack 
on workers. These demonstrations 
became known as the Candlelight 
Revolution. Eventually, the 
Candlelight Revolution removed 
President Park from office on 
bribery charges. She is now in 
prison awaiting trial. The UAW has 
been closely watching Han’s case. 
In August, the UAW International 

Executive Board (IEB) unanimously 
endorsed intensifying our efforts 
to help win Han’s release. The 
board passed a resolution calling 
for South Korea to release Han, 

Lee and other trade unionists 
from their political imprisonment. 
Specifically, the resolution calls on 
the Government of the Republic 
of Korea to rescind all sentences 
and drop all charges against 
trade unionists that are related 
to peaceful protest, including 

those against KTCU President 
Han and KTCU General Secretary 
Lee. The IEB endorsed a broad 
human rights campaign calling for 
Han’s immediate release, which 
includes social media, government-
to-government diplomacy and 
mobilizations. (See full text of 
IEB resolution at tinyurl.com/
ybjqxzqb.)
While the IEB was taking this 

action, UAW representatives went 
to the Embassy of the Republic of 
Korea and met with Employment 
and Labor Attaché Cho Ohyeon. 
They delivered a stern message 
from UAW President Dennis Williams 
to the new South Korean President, 
Moon Jae-in, calling for the release 
of President Han. 
The UAW views President 

Moon’s election as a very positive 
development. Moon is a human 
rights lawyer with a history of 
fighting South Korea’s authoritarian 
governments. He has committed his 
government to upholding human and 
labor rights. Releasing President 
Han, General Secretary Lee and 
the other unjustly charged and 
imprisoned unionists would show 
the world that President Moon’s 
government acts in accordance with 
the values that he has espoused 
throughout his career.
You can help fight for Han’s release 

by taking action. Sign the petition 
to release Han, Lee and other  
South Korean trade unionists at  
uaw.org/FreeHan and get your union 
sisters and brothers to do the same.

Source: UAW International  
Affairs Department

The UAW and the KCTU are both affiliated to IndustriALL, a global union which has shown solidarity with the Korean labor 
movement in its opposition to the Park regime and its demand for the release of Han and all of the confined union leaders.
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The UAW’s International 
Executive Board 

endorsed a broad 
human rights campaign 

calling for Han’s 
immediate release.
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Looking at the 1949 Ford “Woody” station wagon, it’s 
easy to imagine it back in another era, a time when a 
local union would mount a huge speaker on the roof and 
broadcast messages to members as they left their plants, 
or maybe one might see it rumbling down a residential 
street on Election Day in west Detroit, encouraging 
people to vote for labor-friendly candidates.
Mike Kerwin, 93, a retired UAW international 

representative and Local 174 member, had driven that 
Ford while on Election Day duty. He was pulled out of 
his plant, American Metal Products Corp., to encourage 
members to vote and to deliver election materials. The 
car, which has “UAW West Side Local 174 CIO” painted 
in light blue on both sides on its wood side panels, was 
a critical part of the local’s communications effort. In 
addition to political work, it was used at rallies, parades, 
organizing and other functions where the local needed to 
reach a mass audience.
“I remember driving it around the west side of Detroit 

from one plant to another,” Kerwin recalled. “For any 

Local 174’s “Sound Car” back on the Road
Couple Discovers Historic Gem in a Dusty Garage and Restores it

one of our units on strike, a car like that could be quite 
useful.”
After more than two decades of service but only 23,314 

miles, the car was sold to an employee of the local, Fred 
Adams in 1973, and it seemingly vanished, its glorious 
past gone to the ages. But, thanks to some lucky breaks, 
fine craftsmanship, and respect for our UAW history from 
Jim and Cheryl Bassett, a Carleton, Michigan, couple, the 
West Side Local 174 Ford Woody is again on the road in 
southeastern Michigan.
Jim Bassett is a retired Ford Motor Co. sheet metal 

model maker at its Product Design Center in Dearborn, 
Michigan. His passion is to take an old car or truck and 
make it into something no one has seen before. His 
spacious garage is a testament to his talent — and a busy 
place. At present, he has a tiny Plymouth concept car 
from the 1940s and a 1956 Chevy pickup truck that he is 
customizing. About seven or eight years ago, a friend had 
noticed the Woody in the garage of Billy Adams, Fred’s 
son and a local lawyer. The friend inquired if it was for 

union front
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sale and was promptly rebuffed. But he did leave his card 
with Adams and three years ago received a call that the 
Woody was for sale. Jim Bassett’s friend called to advise 
him of the car’s availability and, seeing an opportunity 
to make a really cool hot rod out of it, bought the dusty 
wagon three days later, something his wife didn’t initially 
support.
But they became intrigued by the car’s lettering on the 

side, a union banner that came with it, and the discovery 
of some old union buttons in the seats and key chains in 
the glove compartment. The more they learned about 
the car, the more it became apparent that this car wasn’t 
simply another old relic.  There were two large old dusty 
signs that came with the car and — after they cleaned 
them up, read, “This 1949 Sound Car was Used by Walter 
P. Reuther to Organize UAW Members.” That could not 
be immediately verified, but the Bassetts and others are 
still investigating the car’s historical background. Reuther 
was the president of Local 174, but had been elected as 
a UAW vice president and then president long before the 
car was purchased by the local.
Either way, it’s a significant piece of our history.  Cheryl 

Bassett did a lot of the research — and just in time. Her 
husband had already begun fixing a few mechanical 
problems and removing a couple dents in the roof where 
the sound equipment had been mounted.
“She goes, ‘Don’t you take another dent out of that 

car,’” he recalled.
“When we first purchased the car, we didn’t know what 

it was,” his wife said. “It was like finding a lost treasure.”
Fixing the mechanical issues wasn’t time consuming: He 

replaced the plugs, points and battery.
“We put the battery on it, cranked it about three times 

and it started right up and it idled perfectly,” Jim Bassett 
said, adding that he replaced the brake lines, master 
cylinder and parts like rubber hoses and gaskets that 
had deteriorated over the years. Safety, not getting the 
car back to its pristine original condition, was the most 
important factor.
“We just cleaned it up and presented it as it is,” he 

said.

The couple have driven the Woody around southeastern 
Michigan, including in Detroit’s Labor Day Parade two 
years ago where they gave Mike Kerwin a ride. They 
also took it to the “Glass House,” the nickname for 
Ford’s world headquarters in Dearborn, where it was 
received warmly by top Ford executives and Cheryl 
Bassett’s co-workers. She works in the corporation’s legal 
department.
The couple gets a lot of compliments and questions 

from people who are current and retired Local 174 
members, as well as from the general public. It gives 
them a chance to discuss local and labor history with 
young people who may only know that Interstate 696 
in suburban Detroit is named after Walter Reuther, but 
not much else. For Jim Bassett, it brings back memories 
of his father, a UAW member, and the union’s role in 
securing advances for working people.
“The car was used to help promote the UAW and it 

helped change the world,” Jim Bassett said.
When they got the car, Cheryl Bassett said restoring 

it to nearly its original state felt like their mission. But 
the couple would sell it if the circumstances were right, 
particularly if the new owner would be interested in 
keeping the car as is. But it also takes up valuable space 
in the garage and Jim Bassett is ready to move on to his 
next project.
John Zimmick, current president of Local 174, said he’d 

love to see the car put to good use in its current state. 
The local two years ago raised funds to save a labor 
mural that had been at their local’s previous locations, 
and was in dire need of clean up due to cigarette smoke 
damage and age. It is now proudly displayed at the 
Walter P. Reuther Library at Wayne State University in 
Detroit. The car deserves preservation, as well, he said.
“I’d like to preserve it for sure,” Zimmick said. “That’s a 

part of our history, right there.” 
Vince Piscopo



SOLIDARITY September - October 201714

Union Workers are Diverse 
and Educated
According to EPI’s research — and what we know about 

our UAW membership — unions cover just about every 
industry and workplace. As of 2016, 10.6 million (65.4 
percent) of the 16.3 million workers covered under a 
union contract are women and/or people of color.
• Almost half of all union workers are women (46.3

percent).
• More than a third are African-American, Hispanic,

Asian or otherwise not Caucasian.

• African-American workers are most likely to be
represented by unions. About 14.5 of African-American
workers age 18 to 64 are covered by a collective
bargaining agreement (CBA). Just 12.5 percent of
Caucasian workers and 10.1 percent of Hispanic workers
are covered by a CBA.

• More than half of all union members (54.5 percent)
have an associate degree or more education; two out
of five have a bachelor’s degree or better.

Diversity and education are important to unions. 

It’s a Fact:
Economic Policy Institute 
Study Shows Unions Give 
Working People the Power 
to Make Changes

It’s easy for some people to forget the value of a union card. There’s a persistent anti-union campaign 

being run by right-wing forces that seeks to destroy the labor movement for their own gain. Some will 

even say that unions “are not necessary” in this day and age. But we know better. Your union card means 

much more than better pay, benefits and working conditions. It means you have the right to negotiate the 

terms of your employment. It means you cannot be fired for unjustified reasons. It means you have the 

right to a safe and healthy workplace. And so much more.

It’s power that cannot be gained by standing up alone. Together, we can make a difference at our 

workplace. If banding together wasn’t successful, pro-business groups like the U.S. Chamber of Commerce 

or the Business Roundtable wouldn’t do it. Even as they fight your right 

to freely associate with your co-workers, they know they are 

stronger together. They just don’t want 

the average American to have that 

kind of power.

The Economic Policy Institute 

(EPI), a Washington-based think 

tank that seeks to include low- 

and middle-income Americans in 

economic policy discussions, recently 

studied the ways unions help working 

people. Here’s a look at their findings.
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Unions Strengthen Democracy
Stronger together isn’t just a slogan. Unions provide the 

average working person the opportunity to have their 
voices heard just like the CEO. Having our collective 
voice heard in policy debates strengthens democracy by 
adding more perspectives in policy debates.
Think about some of the laws that unions have 

successfully advocated for: 
• Child labor.
• Anti-discrimination.
• Health and safety.
• 40-hour work week.
• Workers Compensation.
• Federal minimum wage.

And many more — but these can all be taken away by an
act of Congress and/or the stroke of the president’s pen. 
As union power decreases, so does the ability to protect 
these crucial laws, let alone advocate for more advances 
for workers.

Unions are Essential to 
all Workers’ Economic 
Well-Being
When unions are strong, middle-

class working people see economic 
progress. EPI’s research shows what 
happens when union density drops: 
Those at the top mostly benefit — 
and greatly. For the average worker, 
hourly pay growth has been sluggish 
for decades. There’s a correlation 
between those sluggish wages and 
union density and it ain’t pretty.

Union Membership and share of income going to the top 
10%, 1917-2015

Union Membership Rate and the Share of Income going to 
the middle 60% of families, 1917-2013

Source: Economic Policy Institute

Read the entire 
EPI report on 
How Unions Help 
Working People 
at tinyurl.com/
yap57rar
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Unions Raise the 
Wages for Both Union 
Workers and Nonunion 
Workers
You’ve probably heard something 

like this from a nonunion worker. 
“I don’t need a union. I make 
decent wages and benefits and 
we have good health and safety 
programs.”
In auto, some nonunion workers 

do make a decent wage and have 
health and safety programs. 
But does anyone really believe 
without the influence the 
UAW has on their wages in the 
industry that these workers 
would be getting as much as 
they do? Corporations will always 
seek to provide the minimum 
compensation they can get away 
with, as well as the minimum 
in health and safety. Let’s hope 
our nonunion autoworker friend 
never has to find out what his 
job is like without the UAW and 
other unions, because collective 
bargaining means:

• Union workers earn more.
According to EPI, a worker
covered by a union contract
earned 13.2 percent more
in wages than a peer with a
similar education, occupation
and experience in a nonunion
workplace. And when unions had
more density, this pay boost was
even greater.

• Weekly wages of nonunion
men in the private sector
would be 5 percent higher
($2,704 more annually) had
union density remained at 1979
levels. For nonunion men in
the private sector without a
college education, the figure
is 8 percent higher or $3,016
annually, according to EPI.

• Unions raise pay because
they enforce labor standards,
like fighting wage theft. In a
union, you are half as likely to
be a victim of minimum wage
violations, which cost workers
over $15 billion a year and keep
many people in poverty.

PHOTO: DENN PIETRO

Women and Minorities Fare Better
Unions add transparency to pay scales so everyone 

knows what all workers earn. This ensures that 
all workers are paid the same, regardless of race 
or gender. Unions also establish clearer terms for 
internal processes so that raises and promotions 
are awarded fairly. If not, there’s a grievance 
process where a worker can challenge possible 
discrimination.
• Women union members earn 9.2 more when

compared with nonunion women with similar
characteristics.

• Unions narrow racial wage gaps. Black workers
are more likely to be in a union than their white
counterparts. They get a bigger pay boost from
being in a union, which is important because the
decline in wage growth has hit black workers
harder than white workers.
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Unions Provide Stronger Health  
and Safety 
The UAW has always been at the 

forefront of the battle for safe 
workplaces. That’s important 
because government health 
and safety standards are being 
weakened. If you are in a union, 
you generally have the right to 
involve a union representative in 
injury and fatality investigations. 
More important, unions like the 
UAW take a pro-active approach 
to health and safety with the 
goal of preventing ALL workplace 
health and safety accidents and 
incidents. Health and safety education 
actually happens. “Near misses” get 
investigated and corrected. Tragedies like the one 

in the Upper Big Branch Mine in West Virginia, where 
29 miners died in 2010 after an explosion, might have 
been prevented. Sixty-five percent of the miners had 

signed union cards but Massey Energy CEO Don 
Blankenship delayed the election for months 

and intimidated the workforce by 
threatening to close the mine if 
they organized. 
• More than 4,800 American 
workers are killed on the job every 
year.
• Another 50,000 to 60,000 die 
from occupational diseases each 
year.
• Workplace injuries and illnesses 
exceed 7 million cases per year.

Retirements are More Secure
The switch from a defined benefit pension to a 

defined contribution plan such as a 401(k) plan 
forces workers to bear more investment risk. 
This shift has also made wage inequality worse 
because many workers live paycheck to paycheck, 
unable to save anything for retirement. Nearly 
half of all families headed by a working-age adult 
have zero retirement savings. But union workers 
fare better, whether they have a defined benefit 
or a defined contribution plan. There are union 
contracts with both.
• 90 percent of union workers participate in a 

retirement plan, compared with 75 percent for 
nonunion workers.

• 74 percent of union workers who have pensions 
participate in a traditional defined benefit 
pension, compared with 15 percent of nonunion 
workers.

• Union employers are 22 percent more likely to 
offer an employer-provided pension plan and, on 
average, spend 56 percent more on retirement 
for their employees than nonunion employers.

Labor Lifts All of Us
Better wages, health care, retirement security, 

vacations and paid time off, due process, control over 
scheduling, overtime rules, diversity and many other 
advantages come from that union card. These are the 

PHOTO: DENN PIETRO

things we stand to lose unless ALL union members 
are willing to do the hard work of ensuring that our 
lawmakers hear us loudly and clearly on what is at 
stake.
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union front

Labor Day 2017
Still on the March for Justice in the Workplace and in Society

Every Labor Day, we gather in large cities and 
small towns to remind America that some of 
the benefits they enjoy in the workplace — paid 
vacations, health care, secure retirements, 
overtime and premium pay — were not simply 
granted to them by their employers. Rather, it 
was people who took to the streets to demand a 
better life for themselves and their families who 
made these things possible.
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union front

Photos by Debi Kirchner/UAW Local 598; Marci Leahey/UAW 
Local 1435; Brian Robinson/UAW Local 551; Don Lehman/
UAW Local 249;  Brittany Best/UAW Local 3520; Jessie 
Jesson/UAW Local 686; Bill Phipps/UAW Local 7902, and 
Anne Savage Photography
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legislative update

The first nine months of the Trump administration 
and the 115th Congress have been a roller coaster for 
working families. With conservatives in firm control, 
we have had notable setbacks with harmful long-term 
consequences. Justice Neil Gorsuch was confirmed, 
despite our opposition, to a lifetime appointment to the 
Supreme Court, giving the right wing a 5-to-4 majority. 
Throughout his career, Justice Gorsuch consistently 
ruled in favor of the well-connected. He sided with 
employers who cheated their employees out of wages 
and with companies that were penalized for unsafe 
working conditions that, in one case, led to a death. 
In another setback, workplace safety standards were 

gutted as companies can now get away with keeping 
their records of accidents and fatalities 
for a mere six months instead of five 
years. It will now be harder to prevent 
injuries and keep a safe workplace as 
some dangers go undetected.
Fortunately, legislation to repeal 

the Affordable Care Act (ACA) and gut 
Medicaid failed in the Senate after 
passing the House of Representatives in 
May. The House bill passed despite all 
Democrats and 20 Republicans voting 
against it. That bill would make us pay 
more for less coverage to give billions 
in tax breaks to corporations and 
millionaires. According to nonpartisan 
experts, it would have forced 22 million Americans to 
lose health care coverage and caused premiums to rise 
by 20 percent. 
Thankfully, the Senate defeated it by one vote in July 

as millions spoke out against it. We strongly opposed it, 
with tens of thousands of UAW members and retirees 
telling their members of Congress to reject the bill. 
Governors from both parties and a wide range of groups 
including AARP, the American Cancer Society and 
several organizations representing doctors and hospitals 
were against it. All 48 Democrats and three Republicans 
voted no.
When Congress returned in September, there was yet 

another attempt to drastically cut health care coverage 
and undermine hard-fought victories made over the 
past several decades. But that attempt failed in late 
September as at least three GOP senators said they 
would vote against it, and all Democrats held firm in 
their opposition. The administration has also held back 
on making payments to insurers that allow people to 
have affordable coverage. They have little interest in 
enforcing the law. In fact, they have gone out of their 
way to sabotage it by making it harder to enroll and 

receive affordable care.
Medicaid and Medicare will remain prime targets for 

radical cuts by the far right, which does not believe in 
ensuring that all people have affordable, comprehensive 
health care. Medicaid matters to us all because it is 
the single largest payer for nursing home and long-term 
care. It covers nearly 70 million Americans, including 
33 million children. Forty percent of veterans and their 
families solely rely on it for health care and could lose 
coverage. 
House Speaker Paul Ryan has put forward proposals to 

cut Medicare benefits and raise the eligibility age from 
65 to 67. These bad ideas would harm working families 
with coverage and lead to seniors not receiving care 

when they need it the most. 
The debate over health care will 

continue as Congress votes on a 2018 
budget and must pass legislation to 
keep the government running, pay 
our debts, and continue the Children’s 
Health Insurance Program (CHIP). CHIP 
provides medical coverage for people 
under age 19 whose parents earn too 
much income to qualify for Medicaid 
but not enough to pay for private 
coverage. Millions of children could lose 
health care coverage if the program  
isn’t extended this fall.
The right wing is also planning on 

passing trillions in tax cuts with roughly half going to 
the top 1 percent, according to draft plans put forward 
by President Trump and the Republicans in Congress. 
The top 0.1 percent (whose annual incomes exceed $3.8 
million) would get tax cuts totaling more than $800,000 
a year on average. The right wing’s tax plan would also 
make it easier for corporations to keep overseas profits, 
giving corporations even more tax incentives to offshore 
our jobs.  
These proposed tax cuts for the rich impact all of us 

because the result is a budget shortfall that would likely 
be filled by spending cuts that hurt our most vulnerable 
citizens, working families and retirees.  According to the 
Tax Policy Center, when expected cuts in programs are 
accounted for at least 75 percent of households would 
be net losers. 
While the future is unknown, one thing remains clear: 

We must continue to raise our voices and demand that 
politicians in Washington vote for policies that are good 
for all of us and not just the most powerful. 

Source: UAW Legislative Department

The Fight for Working Families Continues
Your Calls Made a Difference in Effort to Save the ACA

The right wing is also 

planning on passing 

trillions in tax cuts with 

roughly half going to the 

top 1 percent.
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Be a part of Black Lake’s UAW Memorial Walkway 

The Walter and May Reuther UAW Family Education Center features a memorial 
area with an eternal flame and a granite and brass memorial to the Reuther Brothers. 

The International Executive Board  is again offering a way for you to be part of the 
Memorial Walkway that has been built and paved with bricks inscribed by UAW 
members, local unions, family members and friends. 

If you would like to participate in the Memorial Walkway, please fill out and send the 
order form to:  

UAW Memorial Walkway
2000 Maxon Road 
Onaway, MI 49765

UAW MEMORIAL WALKWAY

BE A PART OF BLACK LAKE 

Your name

Address  City    State   Zip 

Phone  Email

INSCRIPTION

Each brick can have up to two lines and a maximum of 13 letters per line (including spaces). Please print clearly.

I acknowledge that this is the correct spelling.

SAMPLES: 

In memory of In honor of      John Smith
John Smith  John Smith    UAW Local 1

$125 per brick ($75 per brick for UAW retired members) 
Checks should be made payable to: UBE, Inc. and mailed along with this form to the above address 

Any questions should be directed to Jeanine Ruth, UAW Family Education Center (989) 733-6311 
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black lake

After they became engaged, Karl Moses and his fiancée, 
Kiera, visited the Walter and May Reuther UAW Family 
Education Center to consider it for the location of their 
September 2017 wedding. 
As soon as they entered the grounds, Kiera was struck 

with this thought:
“This is it.”
Black Lake would be the place where they would begin 

their lives together as husband and wife. More and 
more non-UAW members are discovering Black Lake as 
an exceptional place to host their wedding, company 
function, family reunion or other event.
“They made us feel like part of the family,” Karl 

Moses said. “It’s an 
amazing gem that 
you guys have. We 
plan on taking the 
whole family back.”
The 200-plus family 

and guests of the 
Macomb County, 
Michigan, couple had 
at Black Lake Labor 
Day weekend came 
away impressed, 
too, he added. From 
the natural splendor 
of the grounds, 
to the hospitality 
shown by the staff, 
the willingness 
to work out last-
minute changes and 
challenges by “every 
single staff member,” 
Moses said Black Lake made their wedding fantastic. The 
couple had originally intended to spend a couple days 
after the wedding on a “mini-honeymoon” in Traverse 
City, Michigan, about an hour west.
But after five days at Black Lake, it wasn’t necessary.
“We just felt like there was no other place we wanted 

to spend a few days,” Moses said. “We couldn’t imagine 
going anywhere else.”
Moses said Kiera always dreamed of “getting married 

in a forest, surrounded by nature.” The logistics of such 
a wedding were difficult; they looked at some ski lodges 
and other places, but most were too close to commercial 
centers and not equipped to handle a wedding.
“We needed something less specialized and challenging 

to find,” Moses, a commercial photographer, said.
Then, as luck would have it, Moses had an assignment 

on a book detailing Michigan architectural gems. Black 

Have a Black Lake Wedding
Non-Members Struck by our Beauty Up North

Lake was on the list of the places he was to be flown 
by helicopter over to photograph. He did a little bit of 
investigating with Black Lake, and discovered Black Lake 
indeed would host a private function like a wedding.
“When she said the word ‘wedding,’ I was like, Wow, 

I’ve found the place,’’ he said.
They were married the Saturday before Labor Day close 

to the monuments area adjacent to the Japanese Bridge, 
which is behind the main lodge. It was logistically chal-
lenging because they had to get the 200 guests in a tight 
area, but the Black Lake staff pulled it off. And they 
could get their guests who needed help getting to the 
area there by use of one of the shuttles.

“We were 
thoroughly impressed 
by the little details 
they paid attention 
to,” he said.
Shiny and Bobby 

Abraham had their 
wedding at Black 
Lake on July 15. 
They heard about 
Black Lake from 
their parents. 
Bobby’s mother, 
Mary, is a retired 
member of Local 
5960, and worked in 
quality control at the 
General Motors Lake 
Orion plant. Shiny’s 
father, Moody, was a 
group leader at the 
GM Service and Parts 

Operation in Pontiac and a member of Local 653.
“After a visit there, we knew that’s where we wanted to 

get married,” Shiny Abraham said. “We actually visited in 
January, in the middle of winter, and even then the loca-
tion was beyond spectacular.”
The Clarkston, Michigan, couple was married outside 

the Old Lodge and had their reception at the dining hall.
“We didn’t need to add many decorations due to the 

stunning architecture and views,” she said. “Most of our 
guests were from the Metro Detroit area, so it was really 
awesome for our friends and family to have a getaway 
at Black Lake. The staff at Black Lake made our event 
such a success and were so accommodating to our party 
of nearly 300. On the day, the weather was perfect, we 
were surrounded by friends and family, and couldn’t have 
asked for anything more.”

Shiny and Bobby Abraham tied the knot on the shores of Black Lake in the 
summer. PHOTO COURTESY OF SHINY AND BOBBY ABRAHAM.
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Northern Michigan is America’s premiere 
spot for winter fun. And as a UAW mem-
ber, you don’t need a cabin up north to 
enjoy all that winter in Northern Michigan 
has to offer. The Walter and Mae Reuther 
UAW Family Education Center is open this 
winter at discounted rates to all active and 
retired UAW members.   

Bring your family to Black Lake to make 
some lasting winter memories. Enjoy ice 
fishing on Black Lake or go snowshoeing 
on our marked trails. We’re close to ma-
jor snowmobile trail systems throughout 
Northern Michigan and are located less 
than an hour away from downhill skiing at 
Boyne Highlands and Nub’s Nob. And don’t 
forget about nearby casinos. 

Head North
FOR THE WINTER

So come visit us and make this winter one 
to remember. We even host weddings and 
other large events. For more information 
visit uawblacklake.com.

B L A C K  L A K E  C O N F E R E N C E  C E N T E R
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People with disabilities are no 
different from others in their desire 
to enjoy the natural world around 
them. But getting out into the woods 
to hunt, birdwatch or otherwise en-
joy the outdoors is problematic for 
those confined to a wheelchair. 
That’s why some UAW members 

at Ford Motor Co. in Michigan 
were happy to partner with Union 
Sportsmen’s Alliance (USA) to donate 
their time and skill to build four cus-
tom hunting/wildlife viewing blinds 
so these people can participate in 
outdoor activities, too.
UAW members at Ford facilities 

across the country have long built 
handicapped-accessible ramps to 
help the disabled have an easier time 
entering and leaving their homes. It’s 
part of our commitment to help in 
the community. Having the UAW-Ford 
Michigan Ramp Team build the blinds 
was a natural fit.
“To be able to get them back 

into the (outdoors) community is 
pretty cool,” said Brian Branedold, 
a member of UAW Local 600 in 
Dearborn, Michigan, who worked on 
the project.
The build was part of USA’s Work 

Boots on the Ground program which 
brings together union members 
willing to volunteer their time and 
expertise to tackle community-based 
conservation projects. A ceremony 
took place in August to dedicate the 
blinds, which will be set up at the 
Sharonville State Game Area in Grass 
Lake, Michigan.
Other than waiting for special-order 

camouflage panels, the 8-by-8-foot 
blinds were not difficult to build, 
Branedold said.
“Once we had the material, it took 

off pretty quick,” he said, adding that 
the floors are carpeted to reduce 
noise.
The crew made sure the door would 

accommodate a specialized track 
wheel chair, which the disabled use 
to handle rough, uneven terrain. 

Caring in the Community
UAW Members at Ford Build Deer Blinds to Help the Disabled Enjoy the Outdoors

Window ledges were 
built at wheelchair 
height. Materials 
topped $3,000 and 
took more than 45 
hours of skilled labor 
to complete.
“Of course, it makes 

you feel good that you 
are helping people,” 
said Roy Mutter, a 
Local 3000 member in 
Flat Rock, Michigan. 
“It’s rewarding.”
The blinds have been hauled out 

to the state game area and are 
expected to be ready for a disabled 
children’s hunting event in October.
“The deer blind is already put up in 

a good spot, so all they have to do is 
sign up for the wheel chair,” Mutter 
said.
The blind and tracked chair is 

available through the Michigan 
Department of Natural Resources, 
which partnered with USA on the 
project they dubbed Michigan 
Operation Freedom Outdoors 
(MiOFO), which since 2013 has 
been providing outdoor recrea-
tional opportunities for wounded 
veterans and individuals with health 
challenges.
“The work of Michigan Operation 

Freedom Outdoors is to provide 
the public — including those with 

special needs — the opportunity to 
enjoy nature compliments the USA’s 
ef-forts to improve public access to 
the outdoors,” said USA CEO and 
Executive Director Scott Vance. 
“We are thankful to all the groups 
involved, especially the Lansing Area 
AFL-CIO and the UAW-Ford Michigan 
Ramp Team, for working with us to 
support MiOFO’s mission.”
“Working with Ford and the Union 

Sportsmen’s Alliance, our members 
saw a need in the community and 
responded with their skill and labor 
to make these deer blinds possible,” 
said UAW Vice President Jimmy 
Settles, who directs the union’s 
National Ford Department. “A little 
hard work goes a long way in helping 
others. We’re happy that these 
people will now get to enjoy the 
outdoors like other people do.”



SOLIDARITY   September - October 2017 25

Name

Street

City       

State/Province     Zip/Postal

Union      Local #

Phone#                                      

Cell #            

Email

Donation Level = $

Payment        Check            Money Order          Credit Card

Name on Card

Credit Card #

CVV Code                            Expiration Date

Card Holder Signature

ORDER FORM

Mail completed form to:
Union Sportsmen’s Alliance  2018 USA-UAW Calendar
235 Noah Dr., Suite 200
Franklin, TN  37064

$2,000 = 100 calendars,  $1,000 = 50 calendars, $30 = 1 calendar 

How It Works: Donate $2,000 to the Union Sportsmen’s Alliance and we’ll send you 100 
calendars. Sell them for $30 each, and your Local can make its money back plus an extra 
$1,000. We’ll also send your Local a Remington 870 Express or Remington 783 ri�e with a 
scope (Local's choice), which may be used to raise additional funds. Donate $1,000 and 
we’ll send 50 calendars and a Carhartt jacket.
Contact Craig Co�n: 615-831-6704 or craigc@unionsportsmen.org

UAW
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Not long ago, Carlos Ghosn, 
chairman and CEO of the Renault-
Nissan Alliance, made a statement to 
the French government.
In a hearing before the French 

National Assembly, Ghosn denied 
allegations that Nissan opposed em-
ployee representation at its assembly 
plant in Mississippi and assured 
French lawmakers that the company 
had “no tradition of not cooperating 
with unions.” With an approximately 
20 percent stake in Renault, the 
French government is the largest 
shareholder in Renault, which in turn 
is the largest share-holder in Nissan.
Fast-forward to this summer: If 

what happened during the union 
election at Nissan’s Canton plant is 
any indication, there’s a disconnect 
between Ghosn and his team on 
the ground in Mississippi. Or, more 
likely, Nissan is purposefully saying 
one thing to socially conscious 
policymakers and investors across 
the globe but doing something 
entirely different in the U.S. South.
Nissan employees courageously 

fought for a local union and came 
within a few hundred votes of 
achieving their dream. All of us were 
disappointed by the outcome in 
Canton, but we weren’t surprised. 

Worker Intimidation by Nissan – Again
Anti-Union Campaign was Vicious and Violated Labor Law

Despite Ghosn’s testimony that 
Nissan was neutral on the question 
of a union, the company waged an 
anti-union campaign unlike any I’ve 
seen.
Beginning in mid-July, Nissan 

launched a barrage of threats and 
intimidation. Supervisors pressured 
employees with anti-union messages 
in group and one-on-one meetings. 
The company broadcast anti-union 
videos inside the plant instructing 
workers to “Vote No” and made a 
sizable anti-union television buy in 

the central Mississippi media market.
Six days before voting began, the 

National Labor Relations Board 
issued the latest in a series of 
complaints against Nissan. The 
complaint alleges that the company 
threatened a loss of wages and 
benefits if employees supported 
a union — and that Nissan even 
threatened closing the Canton plant 
if employees supported a union. 
Under these conditions, it was 
impossible for Nissan employees to 
have a free and fair election.
In a post-mortem analysis of the 

election, the American Prospect 
rightfully noted unions are “forced 
to operate within a woefully 
antiquated labor law framework 
while corporations brazenly operate 
outside that framework with little 
fear of consequences or retribution.”
That sums up what happened in 

Canton. Despite this setback, the UAW 
will maintain forward momentum 
in the South. We now have more 
than 55,000 members in the region 
— including nearly 3,000 who joined 
since 2014. And we’re not giving up on 
workers at Nissan in Mississippi.
On behalf of those employees, the 

union has filed a new round of unfair 
labor practice charges against the 

Nissan workers get ready for the vote by preparing signs and other materials.

Nissan workers courageously fought for a local union and came within a few 
hundred votes, despite persistent intimidation by Nissan management.

commentary
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UAW V-CAP: Investing in 
Our Future

The UAW cannot use union dues 
to directly support federal candi-
dates and, in an ever-increasing 
number of states, any candidate 
for public office. Our only means 
of monetary support for many 
labor-friendly candidates is vol-
untary political contributions from 
UAW members to UAW V-CAP (our 
union’s political action fund).

Members can contribute to 
V-CAP in multiple ways. Many of 
our contracts have “check off” 
which allows for direct contribution 
to V-CAP through payroll deduc-
tion. Members and retirees can also 
give to V-CAP directly with a check. 
Either way, a modest contribution 
of $10 a month comes to about 33 
cents a day and allows our union 
to support candidates who support 
our values. Send to:

UAW National CAP  
Department
8000 E. Jefferson Ave.
Detroit, MI  48214

carmaker. If Nissan is found to have 
committed the violations alleged by 
the NLRB, the federal agency can 
seek a binding court order to stop 
the company from breaking labor 
laws in the future. Meanwhile, civil 
rights leaders are keeping up the 
pressure. The Mississippi Alliance 
for Fairness at Nissan, a coalition 
of faith and community leaders, is 
redoubling efforts to work with labor 
allies around the world to educate 
the French government about 
Nissan’s threats and intimidation 
against its predominantly African-
American Mississippi workforce. 
Ghosn can keep offering lip service. 
But he and Nissan can’t escape the 
truth of what really happened in 
Canton.

Gary Casteel

Gary Casteel 
is secretary-
treasurer of 
the UAW and 
director of the 
international 
union’s 
Transnational 
Department.

Local 774’s Jason Rainey, Marc Wheeler, Tom Parks and Alto Byrd get ready to tee 
off in Region 9’s Tom Fricano Scholarship Golf Tournament, which is held in suburban 
Buffalo, New York, every year. The scholarship was started by the former regional 
director to help the children and grandchildren of members in New York, New Jersey 
and Pennsylvania.
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Teeing Up for a Good Cause
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