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The UAW’s core values affect 
everything we are and do: how we 
bargain, how we endorse candidates, 
how we conduct ourselves and how 
we treat each other. 
These values come from our history 

and are written in the preamble of 
our Constitution:
“We hold these truths to be self-

evident; expressive of the ideals 
and hopes of the workers who come 
under the jurisdiction of this UAW: 
that all men and women are created 
equal, that they are endowed by 
their Creator with certain inalienable 
rights, that among these are life, 
liberty and the pursuit of happiness; 
that to secure these rights, 
governments are instituted among 
men and women, deriving their just 
powers from the consent of the 
governed.
“Within the orderly processes of 

such government lies the hope of the 
worker in advancing society toward 
the ultimate goal of social and 
economic justice.”
Our values have been constant 

for over 80 years. Workplaces and 
society in general have changed since 
our founding in 1935 and we have 
learned to adapt to the conditions 
and circumstances we face. If we 
don’t reaffirm our core values, even 
in times of great challenge, then we 
dilute them over time. Understanding 
our core values and where they come 
from makes us credible. 

First UAW Core Value: Build 
and Maintain High Standards in 
Contracts
UAW Constitution, Article 2 

(Objects), Section 1: “To improve 
working conditions, create a uniform 
system of shorter hours, higher 
wages, health care and pensions; to 
maintain and protect the interests of 
workers under the jurisdiction of this 
International Union.”
The benefits we have bargained for 

in our contracts for the last 80 years 

Understanding Our Union’s Core Values
It is Critical to Maintain Them in Difficult Times

have given UAW members a better 
life. It wasn’t just about pay raises; 
it was about quality of life and 
ensuring future members had a seat 
at the table. This is why we fought 
for paid holidays, vacation time, and 
health benefits in contracts. We will 
continue to support or challenge 
policies and laws that affect these 
benefits, including health care. This 
is why we oppose the Republicans’ 
bill to repeal and replace the 
Affordable Care Act (ACA). On 
average, premium costs for employer-
sponsored health care have grown 
much more slowly than in previous 
years before the ACA. What would 
have happened if the Republicans’ 
bill passed? All indications show that 
those costs would have risen. What 
that translates to at the bargaining 
table is that we would return to the 
days when health care dominated 
bargaining and ate up wage 
increases.

Second UAW Core Value: All are 
Equal
The fundamental principle of our 

union is that all people are equal, 
regardless of age, gender, race, 
ethnicity, religious beliefs, sexual 
orientation, skill or education 
level. Vacations with pay, grievance 
procedures, holidays, and health 
care for workers didn’t exist in any 
meaningful way until unions fought 
and won them through collective 
bargaining. We believe everyone 
should have access to health care — 
rich or poor. If everyone contributes, 
everyone should be eligible for 
health care at the lowest possible 
cost. 

Third UAW Core Value: We fight 
for Everyone; Not Just Ourselves
We are all connected. The labor 

movement motto, “An injury to one 
is an injury to all,” is more than 
a tag line. We set the bar that all 
working men and women deserve 
respect and dignity on the job while 

providing a decent middle-class 
living for their families. But this goes 
beyond the workplace. It’s about our 
communities and our country. We 
were there in 1963 with The Rev. Dr. 
Martin Luther King Jr. and the March 
on Washington, we supported Cesar 
Chavez and the United Farm Workers, 
and we advocated for the release of 
Nelson Mandela from imprisonment 
in South Africa. But it isn’t enough 
to crow about what we have done 
in the past because injustice still 
exists today. We oppose policies 
that are cruel and leave people to 
fend for themselves. The GOP-led 
Congress took a swing at seniors, 
the working poor, and kids in its 
health care bill audaciously titled 
the “American Health Care Act.” The 
bill stole directly from Medicare’s 
trust fund to pay for tax cuts for 
insurance companies and slashed 
Medicaid. Imagine telling a child with 
cancer they can’t get chemotherapy 
because a CEO needed a bigger 
bonus or telling a disabled elderly 
relative they can’t get long-term care 
because insurance companies needed 
those million-dollar tax breaks? 
That’s not who we are. 

Fourth Core Value: Bread Box and 
Ballot Box
“To engage in legislative, political, 

educational, civic, welfare and other 
activities which further, directly or 
indirectly, the joint interests of the 
membership of this organization 
in the improvement of general 
economic and social conditions in the 
United States of America, Canada, 
the Commonwealth of Puerto Rico 
and generally in the nations of the 
world.” 
— UAW Constitution, Article 2, 

Section 5.
UAW’s legislative interests cover 

a range of subjects that are often 
directly related to our core values 
such as labor rights, workplace 
safety, and Social Security. The UAW 
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has a responsibility not only to 
look out for its members but 
also to use its influence — at the 
bargaining table with business 
and in the political realm with 
government — to make America 
a more livable society for all. 
From the president to city 
council, these representatives 
set the direction of our country 
by deciding how tax dollars are 
spent to what laws are passed 
or repealed. When we vote, we 
vote for candidates who will 
support us. The GOP’s bill to 
repeal the ACA isn’t a health 
plan that supports working 
families. It is a bad policy that 
undermines your health benefits, 
your plans for retirement, and 
your piece of mind that you 
won’t live in squalor in old 
age because of your medical 
bills — but it would be a $1 
billion windfall for insurance 
companies. 
UAW values belong to all of us. 

We protect them, we nurture 
them and we practice them. 
They don’t live in a book or a 
building. They evolve and get 
stronger, but our core beliefs 
never change. Our union has 
always been about a greater 
calling. We are more than just 
contracts and bargaining; we 
are also about lifting up our 
communities and fighting for 
fairness for all. 
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On a Saturday in June, members of Local 2209 in 
Fort Wayne, Indiana, will mount their own bikes, rent 
a surrey bike, or maybe even rent a seat on The Pedal 
Pub, which is a specially built contraption where riders 
can responsibly imbibe while providing the pedaling 
necessary for movement while a non-drinking rider 
steers.
The Pedal Poker Run is a fun event for the local and 

open to the public. Proceeds benefit the Fort Wayne 
Trails so it perfectly blends the responsibilities of the 
local’s Conservation and Recreation Committee. Local 
2209 represents about 4,000 members, most of whom 
work at the General Motors Fort Wayne Assembly plant 
in northeastern Indiana.
“Anytime you bring members together outside those 

four walls, it builds solidarity,” said Local 2209 President 
Brian Hartman.
Having a local where a few people do the work and are 

seen by fellow union members as “the union” doesn’t 
build solidarity. If you have a local with thousands of 
members, but only a handful are involved, how does 

Standing Committee: 
Conservation and Recreation

SPOTLIGHT ON

Committees
Respecting our Planet and Having a  
Little Fun Along the Way

that build the power needed to win strong contracts and 
protect gains made in previous agreements? 
Obviously, it doesn’t. It translates into a weak local 

union.
“When you get the same 10 people, they get burned 

out,” Hartman said.
The local understands that to be strong it has to have 

many members who participate. From the highly popular 
annual Christmas Party, the Easter Egg Hunt, its wild 
game dinner to raise funds for hunter safety and the 
Halloween Monster Dash 5k to clearing and mowing 
trails at the Acres Land Trust and many other events, 
it’s filling its constitutionally mandated requirement to 
have an active Conservation and Recreation Committee. 
It plays a critical role in building solidarity through its 
many events, but also helps members get to know each 
other — and the hard work that goes into running their 
local union. It’s an eye-opener for members just starting 
to get involved in their union.
“People don’t know how to get involved,” said Amy 

Houston, the local’s recording secretary and a member 
of the committee. “They can sometimes feel like it’s a 

The local produces a variety of events throughout 
the year to keep members engaged, build solidarity 
and just for some good old fun.

Any member can pitch an idea to the Local 2209 
Conservation and Recreation Committee, but they 
should be prepared to see their idea through.
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Standing Committee: 
Conservation and Recreation

club down here, and it’s not.”
To prevent that feeling, the committee makes sure 

members who have an idea for an event are the ones 
charged with putting it together. Adam Clark, the 
committee chairman, said the goal of the committee is 
to facilitate, not dictate. The committee wants to make 
sure the event has enough interest, will be beneficial 
to the membership in some way, is a responsible use 
of members’ dues, and fits into the plant production 
schedule, which is important because people cannot 
attend if they’re working. But the people who came up 
with the idea have to own it.
“We never turn anybody down. We’re always up for 

new ideas,” Clark said. “We will help them remove any 
roadblocks. That’s how I see it. We don’t want to put on 
anything half-assed.”
Houston added: “We have a lot of members who will 

take it and run with it.”
One potential roadblock is the plant production 

schedule. Hartman deals with this by meeting with 
management in January to determine how many times 
the plant is likely to schedule production on a Saturday 
and which ones. The local, however, makes it clear 
to the company it needs time for members to attend 
events.
“We try to make sure we’re not stepping on each 

other’s toes,” he said. “It doesn’t always happen that 
way.”
And it works together with the company on certain 

projects, such as building birdhouses on plant property. 
They co-sponsor the city’s Three Rivers Festival, a 
nine-day event in July that includes a race down the St. 
Mary’s River in specially made rafts. The local and GM 
made a raft to look like a full-size Chevrolet Silverado, 
which is made at the plant. The raft won Best Holiday 

Theme, and members loved it, cheering them on from 
the river banks.
“They were on the bridges screaming at us,” Houston 

recalled. “There’s a lot more pride than you know 
about.”
The committee is justifiably proud of its work. It brings 

members into the workings of the local union and lets 
them know they have a part to play. The local faces 
challenges because 45 percent of its members do not 
live in the county and many are not originally from Fort 
Wayne and commute long distances on their days off 
just to see their families. The membership is getting 
younger and many don’t have the generations of union 
membership in their family for reference. Hartman 
said the local has a union education class so they can 
understand the local’s role inside and outside the plant.
But the most important thing they can do for members 

is to ask for help. They operate on the theory that 
everyone has something to contribute.
“Everyone is willing to help if you ask. You just have to 

ask,” Houston said.
For instance, launch team member Derek Miller lends 

his considerable graphic design talents to produce 
many of the event publicity fliers. Ryan Bultemeier, 
team leader on the door line, joined the committee 
recently and started the Monster Mash 5k run, and helps 
with just about everything else. Body shop electrician 
apprentice Ben Johnson’s jobs are more specialized:
“He asks me, ‘What’s the crappy job you can’t get 

anyone else to do?’”
And then, like many other Local 2209 members, he 

takes the ball and runs with it.
“All it takes is that one person to start it off,” Hartman 

said.
Vince Piscopo

The local works with the company to ensure that its events do not 
conflict with production schedules. It also participates in joint 
projects with the company, such as Fort Wayne’s Three Rivers 
Festival.

PHOTOS COURTESY OF UAW LOCAL 2209
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When the auto crisis 
struck and General 
Motors was heading 
toward bankruptcy in 
the latter part of the 
2000s, it sent waves 
of uncertainty through 
all the plants. Jessie 
Jesson had been 
working at the GM 
Lockport, New York, 
plant as a member of 
Local 686 since 2000. 
Her grandmother had 
been a 30-year member 
of her same local who 
always told her to have 
faith in her union, but 
even Jesson wasn’t 
immune to the thoughts 
of “what if.”
Her plant makes HVAC, 

radiators, condensers 
and other parts for GM 
vehicles. The plant has 
been around since 1910, 
but has gone from GM 
to Delphi and today it is 
part of GM Components. 
But in 2007, it looked 
touch and go.
“That’s when we had our pay cut,” 

she remembered. “We didn’t know 
if our plant would survive. It was a 
wakeup call for a lot of us.”
Up until then, Jesson was content. 

“I made a good wage. I knew that 
being UAW had everything to do 
with it, but to be honest, I was 
kind of naïve about how our union 
worked.”
At one point when the fate of 

Lockport looked uncertain, Jesson 
and her co-workers were offered 
a chance to transfer to another 
GM facility in the area. “That was 
the toughest decision of my life 
because I loved our local, I loved 
our plant and I loved what we had. I 
remember sitting there talking with 
some others — maybe about nine of 
us. And we decided that if we were 
going to stay, then we were going to 
do everything we could to make our 

A Call to Action
UAW Member Finds Purpose in Her Plant’s Darkest Hour

union strong.”
And Jesson and her friends made 

good on their pledge. Before 
long, they were joining standing 
committees and attending trainings 
and meetings. Through the process, 
Jesson learned almost as much 
about herself as her union. “I didn’t 
understand the power of talking to 
others, about helping them make 
connections between why we need 
to be active and the power we have 
at the table. But when I started 
doing it, I saw light bulbs going on 
for some and then they, too, would 
get active. I didn’t know I had that 
in me, but I now know we all have 
the ability to do this, to lead.”
“Our shop chairman, Mike Branch, 

is one of the main reasons why we’re 
still here and strong. Our plant 
now has over a thousand members 
and a thriving network of standing 
committees,” said Jesson. “I’m 

especially proud of what we’ve done 
with our Buy American committee. 
Mary Ward-Schiffert is our chair and 
our Buy American Day is an annual 
late summer event where we raise 
thousands. We also sponsor area 
high school robotics teams who now 
wear American-made jerseys in 
competition.”
Today Jesson is a busy 

UAW member. She works in 
communications and is the UAW 
representative for United Way and 
March for Babies. Her grandmother’s 
guidance to keep the faith and make 
her union strong still echoes in her 
mind. “I still remember her words, 
but I am especially lucky because 
her advice became meaningful after 
what I experienced. My hope is that 
I can pay it forward to the next 
generation of UAW activists.”

Jessie Jesson, fourth from the left, and her brothers and sisters at Local 686 
remember the dark days of the auto crisis and wondered whether they would still 
have jobs. The crisis made Jesson aware of the need for union involvement and 
making connections with fellow members.
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If it’s a late spring or summer Wednesday night, it’s a 
good bet you’ll find a group of UAW members at the Pete 
Petrucci courts behind the UAW Region 1 headquarters 
having a blast as they try to get their ball closest to the 
pallino.
They’ve played bocce at the region for the last 40 years 

and hope to expand this Region 1 tradition to a new 
generation of UAW members. The UAW Region 1 Bocce 
Ball League is underway and all that’s required is one 
member of the team be a member of a UAW Region 1 
local — and a willingness to share in the comradery.
“We play as a friendly-type of league, but it’s 

competitive also,” said Rich Kreider, a UAW retiree from 
Local 412 and Local 160 who has played every year since 
the league’s founding. “I think 40 years of participation 
by UAW members is a wonderful thing.”
Kreider demonstrated the basics of the game at the 

region in Warren, Michigan, for a guest when the league 
recently held its organizational meeting. First, a small 
plastic white ball — the pallino — is rolled down the 
84-foot-long court of clay, sand and crushed slag. The 

40 Years and Counting
UAW Members Man the Bocce Courts in Region 1

Rich Kreider, 
a Local 412 
and Local 
160 retiree, 
explains the 
finer points 
of bocce. The 
Region 1 Bocce 
Ball League is 
in its fourth 
decade.

object is to roll a larger ball as close as possible to the 
pallino. There are two players from each team at each 
side of the court and each side gets two rolls. Players use 
strategies, including knocking the opponents’ ball away 
from the pallino or protecting their own good shot by 
placing another shot directly in front to make it difficult 
for the initial shot to be knocked away. The maximum 
score for any round is a four, and games end when one 
team reaches 18.
The league fee is $30 per player for the season, and 

teams must have a minimum of four players, but most 
carry a few substitutes to account for the summer 
vacation season. The league supplies the balls or you can 
bring your own. The league, which has begun distributing 
fliers in Region 1 workplaces, hosts a mid-season grill 
out, as well as an end-of-the-season awards banquet in 
September.
“It’s a wonderful comradery we have and it’s not going 

to cost you an arm and a leg,” Kreider, the league’s 
former coordinator, said.
Dave Whitlow, the league’s current coordinator, has 

been playing for 22 years. He said at present there are 
eight teams confirmed, but they can accommodate many 
more.
“It would be nice to have 10, 12 or 14 teams,” said 

Whitlow, a member of the Glass Workers Union Local 357 
in Detroit.
The league also helps fund the Annual Handicapped 

Fishing Derby at Island Harbor Marina in St. Clair Shores, 
Michigan, with the money collected through bottle and 
can return refunds, and member donations. Last year, 
they raised $440 to help the handicapped spend a day 
fishing.
The courts were named after Pete Petrucci, a former 

UAW Region 1 director who was instrumental in first 
getting bocce courts built at the region when it was at 
12 and Hoover and then again when the office moved 
to 13and I-75. Bob Gowatch, a Local 228 retiree who 
has played in the league since its founding, wants the 
tradition to continue. He wants younger UAW members to 
know how much fun bocce — and simply hanging out with 
your brothers and sisters in a non-work environment — 
can be.
“That’s why we have to try and get younger people in 

there,” said Gowatch who, along with Kreider and retiree 
Jerry Kaczperski of Local 412 and Local 160, are the three 
remaining charter members of the league. “We hope to 
continue it on.”

Vince Piscopo

For additional information about joining the UAW 
Region 1 Bocce Ball League, contact Dave Whitlow at 
(810) 523-5498 or Lorenzo Rivera (586) 427-9200.

union front

PHOTOS: VINCE PISCOPO
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May marked the 82nd anniversary 
of Victory in Europe (VE) Day. 
September marks the 82nd 
anniversary of Victory in Japan (VJ) 
Day. These two events were major 
milestones in the history of the 
United States and could not have 
been accomplished without the 
sacrifices of many, including those 
who never came home.
While the fighting in both the 

Atlantic and Pacific theaters raged, 
another battle was being conducted 
on the home front — keeping our 
troops and those of our allies 
supplied with enough arms, food, 
clothing and other necessities so they 
could defeat the Axis powers. That 
battle took the concentrated efforts 
of many UAW members. 
As Great Britain was battling the 

Nazis in the skies over London, Walter 
Reuther, then UAW vice president and 
director of the UAW’s General Motors 
Department, gave a Dec. 28, 1940 
radio broadcast titled, “More 
Airplanes for Defense.” It was given 
at a time when many Americans 
wanted our nation to stay out of the 
conflict in Europe. In it, he called for 
the immediate conversion of U.S. 
auto production to airplane 
production to help the British defeat 
the Nazis:
“Conventional methods will never 

bring results in unconventional 
warfare, and the workers of the 
automotive and aircraft industries 
for whom we speak present a bold 
alternative, quickly applied.
“We believe that without 

disturbing present aircraft 
production schedules we can 
supplement them by turning out 500 
planes a day of a single standard 
fighting model by the use of idle 

automobile capacity. We believe 
that this can be done after six 
months of preparation as compared 
to 18 months or two years required 
to get new plane and engine 
factories into production.

Winning the War
UAW Members Helped Build ‘The Arsenal of Democracy’

union front

“This is Labor’s plan, as worked out 
by the automotive workers of 
Detroit and presented to President 
Roosevelt by Philip Murray, 
president of the Congress of 
Industrial Organizations.
“Why should Labor concern itself, 

some may ask, with speeding plane 
production? Labor is concerned 
because it believes a strengthened 
defense essential to our country’s 
safety in this era of Axis aggression. 
Labor is concerned because it 
believes that our main defense is 
the little fortress isle holding off 
the bombing planes of Nazism on 
the other side of the Atlantic. Labor 
is concerned because wherever 
Nazism is victorious the precious 
liberties that differentiate free 
men and free workers from slaves 
are destroyed.”
Reuther wanted to prevent the 

U.S. from getting embroiled in the 
war by supplying Britain with the 
planes it needed to fend off the 
Nazis, which had the advantage of 
building its war machine for years. 
“The difference and our 

opportunity is that we have in the 
automotive industry the greatest 

mass production machine the world 
has ever seen. Treated as one great 
production unit, it can in half a 
year’s time turn out planes in 
unheard of numbers and swamp the 
Luftwaffe. This is labor’s answer to 
Hitler’s aggression, American 
labor’s reply to the cries of its 
enslaved brothers under the Nazi 
yoke in Europe.
“England’s battles, it used to be 

said, were won on the playing ields 
of Eton. America’s can be won on 
the assembly lines of Detroit.”
Roosevelt was impressed by the 

plan, even if some automobile 
company executives were rankled by 
Reuther’s intrusion into their 
production plans. Of course, 
America was unable to stay out of 
the war when the Japanese attacked 
Pearl Harbor on Dec. 7, 1941 and the 
United States declared war on Japan 
the next day.
During the conflict, Reuther served 

with the Office of Production 
Management, the War Manpower 
Commission and the War Production 
Board. Reuther skillfully handled a 
wildcat strike movement that had 
swept the rank and file in 1944-45, 

These women were from a delegation of 200 UAW members from 
Michigan, Ohio, Indiana, Kentucky, Illinois, Missouri and Wisconsin who 
spent three days at Fort Knox in Tennessee to learn about Army life, 
see how the products they made were used and discuss the technical 
problems of production with soldiers.
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winning the respect of the workers, 
while keeping necessary wartime 
production going. For this he 
gained the respect of the workers, 
management and the government.
While many UAW members 

volunteered to serve their country, 
many women took their spots on 
the assembly lines, proving they 
could do the job as ably as men. 
African-Americans, many of whom 
were regulated to some of the 
dirtiest and unpleasant jobs in the 
plant, were able to do other, more 
desirable jobs and prove they could 
do it as competently as their white 
counterparts.
UAW-represented plants all over 

the country converted to wartime 
production as an endless supply of 
airplanes, tanks, jeeps and other 
vehicles were churned out from 
the assembly lines. The Arsenal of 
Democracy supplied by the sweat of 
UAW members played a significant 
role in defeating fascism, liberating 
nations and making our nation a 
global superpower. 

Vince Piscopo

Sources: The Walter P. Reuther Labor 
Archives; The Science and Technologies 
Study Program at the University of 
Michigan Dearborn; The Henry Ford’s 
Benson Ford Research Center.

union front

Four members of 
UAW Local 174 
inspect a machine 
gun. Left: UAW 
women inspect a 
tank at Fort Knox.

Walter Reuther pitched 
a plan to use auto and 
aerospace facilities to 
build 500 planes a day 
for Great Britain. Above: 
UAW Local 50 members 
assemble B-24 bombers 
at the Willow Run 
Michigan Assembly Plant.
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James Martin is on temporary total disability because 
of the time he spent working at the Fuyao Glass plant in 
Moraine, Ohio. He suffers from diminished lung capacity 
that, according to his doctor, was caused by working 
with isocyanate glues and primers, powerful chemicals 
which are known to cause asthma and other breathing 
problems.
Martin’s life has been drastically changed by the fast-

growing Chinese company’s inattention to worker health 
and safety. He knows he would likely still be working if 
he was represented by the UAW.
“I know if the UAW had been there and had a contract, 

they would have had my back,” Martin said at a recent 
town hall at Local 696 in nearby Dayton with his co-
workers, UAW members and community supporters. 
Fuyao workers want to organize their own union with 
the UAW to fix the many health and safety issues at the 
massive former General Motors plant and have a voice on 
the job.
Martin began work in February 2015. On his first day, 

management at the plant, which is the world’s largest 
auto glass manufacturing facility, held a safety class 
in which half of it was spent learning about some of 
the dangerous substances he and his co-workers would 
be working with. They discussed the importance of 
Safety Data Sheets (SDS) that explain in detail about the 
chemicals and their potential hazards.
In mid-March, after his first two hours of exposure to 

chemicals in the manufacturing process, Martin and 
some of his co-workers began to experience headaches, 
lightheadedness, nausea, and a burning sensation in their 
eyes and throats.
“We mentioned it to our supervisor and he ignored our 

complaints,” Martin said.
At the end of their shift, the workers checked the 

containers of chemicals they were working with to see if 
they could get some of the warnings off the cans.
“We could not,” he recalled. “They were printed in 

Chinese.”
From mid-March until mid-June, Martin and his co-

workers repeatedly asked for respirators and the Safety 
Data Sheets.
“All we were told by our supervisors was, ‘No need.’”
What really angered Martin and other workers was 

when they were shown a training video that was 
filmed in China. When the video got to the part of the 
manufacturing process that he works at, the Chinese 
workers were all wearing respirators. Martin says they 
were told by the company that they use different 
chemicals in the United States.
Martin doesn’t want what happened to him to happen 

to other workers. Without a union to have a voice in the 

Glass Plant Workers Detail the Dangers at Fuyao
Town Hall Shows their Unity, Community Support

workplace, Martin 
fears for the health 
and safety of his 
former co-workers.
“Fuyao must 

understand and 
accept that 
employee safety 
must always be 
their primary 
concern,” Martin 
said.
The town hall 

came just days 
after the National 
Council for 
Occupational Safety 
and Health listed 
Fuyao as among 
the “Dirty Dozen” 
most dangerous 
employers in the 
United States. It noted that employees were frequently 
working around broken glass and sharp edges without 
proper protection, and are exposed to the risk of 
amputation.
In March, Fuyao, OSHA and four workers represented by 

the UAW reached an agreement that requires the company 
to make major safety improvements to the plant, including 
addressing serious issues regarding machine safety – such 
as workers who enter machines to make repairs without 
proper safeguards and the lack of equipment that prevents 
workers from getting caught in machinery. But other 
health and safety issues remain. For instance, OSHA also 
is investigating possible safety violations alleged to have 
caused serious respiratory problems, cuts from glass 
shards, unguarded machines, and exposure to dangerous 
levels of furnace heat. In February, workers filed charges 
with OSHA detailing the incidents, including workers using 
dangerous adhesives without proper breathing protection. 
At the town hall, worker after worker told the audience 

of about 200 of the many problems in the plant. Larry 
Yates told of safety issues that go unaddressed and 
inconsistency in safety rules. Yates filed an OSHA 
complaint after being assigned to enter a furnace filled 
with shards of broken glass to make repairs while half of 
the furnace was still operating at 650 degrees Fahrenheit. 
He also spoke about a co-worker who was fired two days 
after sustaining more than 100 stitches due to a workplace 
accident. 
When workers saw that a few people fighting alone 

wasn’t enough to make Fuyao address their concerns 

James Martin says supervisors 
at Fuyao dismissed the 
workers’ health and safety 
concerns.

together we win
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about health and safety or other issues, they started 
joining together to form their union.
Teodore “Rick” Searcy told the audience he would like 

his son to have the chance to go to college, but that 
dream won’t happen if he and his co-workers don’t have a 
voice on the job.
“What we want is for Fuyao to listen to us,” Searcy 

said, his voice rising. “The only way they are going to 
listen to us is if we get a contract so we can have a seat 
at the bargaining table and have a voice in some of the 
decisions they are making here because they are playing 
with our lives. They are playing with our future. They are 
playing with our children and we’re not going to take it 
anymore!”
Those in attendance gave Searcy a standing ovation.
UAW Region 2B Director Ken Lortz told Fuyao workers 

that the union will stand behind them in their battle to 
improve their lives on the job.
“There’s no reason why Fuyao can’t provide the good 

jobs and the safe jobs that Dayton and Fuyao workers 
deserve,” Lortz said. “And there’s no one who knows 
better how to fix the problems at Fuyao than the workers 
who are doing the work. Yet Fuyao refuses to listen to its 
workers.”
Since workers began the drive to have a collective say 

in their workplace, the Chinese auto glassmaker has 
raised wages $2 an hour. But wages and health and safety 
are not the only issues that workers want to address. 
Lisa Connolly said the attendance policy allows for five 
paid days off, but can only be used at the company’s 
discretion.
“In my opinion, the policy is flawed,” Connolly said. “It 

is set up for failure.”
Several area public officials and community members 

told the workers that Fuyao needs to step up by stepping 
back from its anti-union posture. The Rev. Dr. Rockney 
Carter, senior pastor at the Zion Baptist Church and 
president of Leaders for Equality and Action in Dayton, 
said workers at Fuyao want to work in a place that is 
sensitive to their needs not only as employees, but as 
people.

“The concern for real is how people are being 
mistreated,” Carter said. “It’s a moral issue.”
Ohio House of Representatives Minority Leader Fred 

Strahorn; Montgomery County Clerk of Courts Gregory 
A. Brush; Mark Owens, Montgomery County Democratic 
Party chairperson and clerk of court for the Dayton 
Municipal Courts; and John Agenbroad, mayor, City of 
Springboro, were among the many community members 
who addressed the workers.
Several representatives of UAW locals from Ohio, Indiana 

and Michigan attended to show their support for Fuyao 
workers. Jack Castleman, president of UAW Local 3059 in 
Evansville, Indiana, represents workers at the Pittsburgh 
Glass Works (PGW). Workers there organized 10 years 
ago and are now on their third contract. Gains made in 
Evansville and at a PGW plant in Crestline, Ohio, could 
be undone by Fuyao’s low wages and subpar working 
conditions. 
Castleman said PGW didn’t want a union and initially 

fought them “tooth and nail.”
Their most recent contract, however, took just 12 

days to resolve and was approved by 72 percent of the 
membership. Since they organized, they’ve made great 
strides in health and safety, including the formation of a 
joint company-union health and safety committee.
“It’s manned on both sides. It meets every month,” 

Castleman said. “We get things done in our plant, safety-
wise, and both sides benefit from it. It’s worked, it’s 
flourished and we’re proud of it.”
But he visited with Fuyao workers recently and was 

appalled by some of the stories about dangerous working 
conditions at the plant.
“I couldn’t believe those kinds of working conditions 

existed in this country,” he said. 
Local 3059 will be there to help them change their 

workplace for the better, he added.
“We’re behind you. If you need us for anything, you 

holler. We’re here.”
Vince Piscopo

Without a voice in their workplace, Fuyao workers fear for the health and safety, as well as their 
economic well being.
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On April 22, the world celebrated 
the 47th anniversary of Earth Day, 
started in 1970 to celebrate the 
wonders of the planet’s air, earth 
and water and to urge humanity to 
protect them from the toxic ravages 
of industrialization before it’s too 
late. Today, Earth Day is celebrated 
with parades and demonstrations 
by millions in countries all over the 
world. 
But many don’t know Earth 

Day might never have started 
without UAW President Walter 
Reuther. Reuther had progressive 
environmental views for 1970 
that he shared with sometimes 
skeptical audiences, including UAW 
members. A growing environmental 
movement was teaching Americans 
about industrialization’s harm 
to the environment but decades 
of postwar consumerism and 
driving gas-guzzling cars were a 
way of life, a good life, for the 
largest middle class in American 
history. Few wanted to question 
manufacturing practices responsible 
for good-paying jobs that supported 
their families. But Reuther 
was, and always had been, an 
environmentalist and conservationist 

Earth Day
Good Jobs and Clean Environment Can Co-Exist

at heart; completion of his beloved 
UAW Walter and May Reuther 
Family Education Center in 1970, 
the same year as the first Earth 
Day, meant realizing his dream 
of a retreat for workers, an oasis 
for learning, introspection and 
relaxation in the heart of northern 
Michigan’s untainted wilderness. 
Five years earlier the UAW created 
a Conservation and Resource 
Development Department to 
advocate for better fuel economy for 
vehicles, industrial pollution control 
and banning the toxin DDT. 
He knew the livelihoods that 

manufacturing jobs provided were 
crucial to UAW members and the 
economy. But he also knew that 
just as good wages and benefits 
were kitchen-table issues to working 
people, so should be environmental 
protection. “The labor movement is 
about changing society. What good 
is a dollar an hour more in wages 
if your neighborhood is burning 
down? What good is another week’s 
vacation if the lake you used to 
go to is polluted and you can’t 
swim in it and your kids can’t play 
in it? What good is another $100 
of pension if the world goes up in 

atomic smoke in a war? So you see, 
these immediate things you can’t 
realize — they have no value — 
except in the context of a society 
and world in which these values can 
be given meaning,” he said, publicly 
pledging $2,000 and the help of 
UAW volunteers to help set up the 
first Earth Day. UAW volunteers 
nationwide joined the many groups 
mobilizing to put the inaugural 
Earth Day celebration into action 
April 20. While giving a speech that 
week in Atlantic City, New Jersey, 
Reuther connected wages, industrial 
pollution and the environment in an 
address to thousands of his members 
at a UAW convention. “Because 
industry has for so long polluted the 
environment of the plants in which 
we work and has now created an 
environmental crisis of catastrophic 
proportions in the communities in 
which we live, the UAW will insist 
on discussing the implications of 
this crisis at the bargaining table,” 
Reuther told the delegates. Bringing 
environmental protection to the 
UAW’s bargaining table with big 
business was a groundbreaking 
concept. 
While he spoke, Earth Day was 

launched as millions of people 
in thousands of communities, 
universities and K-12 schools across 
America flooded the streets in 
beautiful spring weather to say the 
environment needs protecting if the 
planet and humanity are to survive. 
Reuther’s linking of labor 

and environmentalism survives 
today. “Linking labor and the 
environmental protection is crucial 
to both good jobs, a decent way of 
life for workers and protecting the 
planet from further damage,” said 
UAW President Dennis Williams. 
“Protecting and conserving nature 
for not only our health but also 
outdoor recreation and hunting 
goes with good wages with labor 
done in work facilities created 

Walter Reuther pledged the help of 
the UAW to make Earth Day a success.

union front
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with the latest environmental 
science, construction materials and 
practices,” said Williams. During 
the Obama administration, the 
UAW joined with other labor and 
environmental leaders to form the 
BlueGreen Alliance, which worked 
with Congress to enact clean energy 
and transportation initiatives to 
not only create good jobs but also 
protect the environment. The 
alliance includes the UAW, the 
United Steelworkers, the Sierra 
Club, the Natural Resources Defense 
Council and Utility Workers.
They also pushed for 

reauthorization of the Surface 
Transportation Act to bring 
public transportation and school 
infrastructure into the 21st century 
by upgrading public transit and 
school buildings with clean energy 
systems and construction materials. 
They also saw intersections between 
labor and the environment with tax 

credits for companies that use clean 
energy production systems. 
The UAW worked with President 

Obama to support his plans 
to jumpstart the American 
manufacturing sector with 
collaboration on upgrading fuel 
efficiency standards for cars and 
their effect on greenhouse gas 
emissions, while creating jobs. 
Today in northern Michigan, the 

Black Lake Conference Center thrives 
as the dream Reuther envisioned of 
educating and revitalizing workers 
while fostering an appreciation 
for the beauty and importance 
of nature and the environment, a 
concept he originated in 1967. That 
year the UAW bought 1,000 acres of 
deep forest surrounding Black Lake 
in Onaway, Michigan, in northeast 
lower Michigan. Reuther was hands 
on with the facility’s construction 
and design, insisting its footprint 
blend with its surroundings and 

Black Lake was designed and built to blend in with its surroundings and 
have as low an environmental impact as possible.

have as low environmental impact 
as possible. He and accomplished 
architect Oskar Stonorov created 
an education and recreation 
facility that not only met the 
needs of workers but preserved 
the oak, pine, maple, aspen and 
hemlock trees on the site. When 
completed in 1970 it was unveiled 
as an example of environmentally 
sustainable construction with low 
impact on the surroundings. Reuther 
was so involved with the project 
he reviewed and tagged almost all 
the trees on the grounds and made 
sure construction lines adapted to 
the natural surroundings. He also 
insisted Black Lake not be polluted 
by the facility, so he had a water 
treatment plant constructed that 
covers six acres with lagoons that 
pump wastewater away from the 
lake. The great views everywhere 
you look from any angle on the 
grounds of Black Lake are thanks to 
Reuther’s requirement that pipes 
and power lines be buried. Today, 
the facility remains a beautiful, 
environmentally sustainable facility 
enjoyed by thousands of workers 
and their families every year. 
Tragically, shortly after that first 
Earth Day a plane carrying the 
Reuthers, Oskar Stonorov, Reuther’s 
bodyguard Willy Wolfman and 
two pilots crashed while on final 
approach to the Pellston Airport on 
their way to Black Lake. All six died. 
The Reuthers’ ashes were scattered 
on the hilltop overlooking the main 
building.
Sierra Club President Aaron Mair 

spoke at the recent March on 
Mississippi for workers’ rights at 
Nissan in Canton, Mississippi. His 
father was a UAW Local 664 member 
at General Motors in Tarrytown, 
New York. “You cannot have clean 
air water and soil if you have a 
degraded labor force,” said Mair. 
“The first fight in the environmental 
fight is the condition of the laborer.”

Joan Silvi

union front
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Back in the day, before electronic communication changed the world, UAW members normally 
found out about issues that affect working people by word of mouth in their plants and 
reading the newspaper.

To help them, they also had a little pamphlet the International distributed to local unions 
called Ammo, which was circulated on the plant or workshop floor by union activists. Ammo’s 
purpose was to offer facts on issues critical to working people in a nonpartisan way. Ammo 
generally examined issues like retirement security, health care, trade, jobs, taxes, labor rights 
and others to help members determine which elected officials and candidates had their back — 
and which ones did not.

More importantly, Ammo was a learning tool designed to educate members about the finer 
points of policy in an easily digestible format. It was in part designed to combat the mountains 
of misinformation put out by conservative groups that seek to destroy the labor movement and 
put the interests of the wealthy above those of the average American worker.

Ammo went away for a time, but is now coming back. True to the technological revolution, it 
won’t be in print form. Rather, it will soon come to you via electronic means.

Here are just a few of the topics in front of Congress that we’ll be discussing in the coming 
months: health care, retirement security, trade, jobs, taxes, labor/workers. 

Ammo — More than Words — Facts!
 Your Tool to Discuss the Issues with 

Co-Workers, Family, Friends

ARTICLES BY VINCE PISCOPO
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Medicare is the federal insurance program that provides 
health insurance for (mostly) senior citizens.
Medicaid is the federal-state program that helps provide 

health care to low income children, long-term care and 
nursing home care for seniors and people with special 
needs, and Americans that cannot afford health care.
The Affordable Care Act — also known as Obamacare 

— is the health care reform law that provided quality 
health care for millions of Americans, stopped insurance 
companies from discriminating against people who had 
pre- existing conditions and forced them to offer plans 
that provide better coverage for many critical services 
like prescriptions, lab tests, and newborn care. 
All three are perpetually under attack from the right 

wing whose main goal is to let corporations decide who 
has health care in the United States. House Republicans 
passed a horrible bill called the American Health Care 
Act (AHCA) that provided hundreds of billions in tax 
cuts to the rich by taking away coverage from 23 million 
people. AHCA undermines Medicare’s trust fund to pay 
for outlandish tax cuts for the rich, threatening the 
health care of tens of millions of seniors who paid into 
Medicare and count on it. Every middle-class family that 
ever needs long-term care will be harmed as Medicaid 
funding is slashed. Medicaid pays the lion’s share of the 
cost for long-term care. 
No working family is spared by this mean-spirited bill 

as more people lose coverage and the cost of health 
care rises for everyone, including the over 150 million 
Americans who have health care coverage from their 
employers. Under this bill, we will return to the days 
where the uninsured must use the emergency room to 
gain access to the health care system, thus raising the 
cost of health care for those with insurance because 
their plans will have to help pay for emergency, 
uncompensated care. 

A Right – and a Promise 
to the American People 
is at Risk

Many of the regulations that prevented the insurance 
industry from taking unfair advantage would be repealed. 
It will put more of the burden on you to pay for long-term 
care for your loved ones. Also, your benefits could be 
taxed in the future under this bill. 
President Trump, as a candidate, told Americans that he 

supports the promises made to them on keeping Medicare, 
saying cuts to this vital program for senior citizens would not 
be fair to the millions of Americans who have paid into it for 
decades. He also said he would oppose cuts to Medicaid.
The AHCA bill:

• Allows discrimination against Americans with pre-
existing conditions, allowing insurance companies to 
deny them desperately needed coverage for treatments 
for life-threatening conditions such as heart disease, 
cancer and dialysis.

• Puts 23 million Americans at risk for losing their health 
care coverage over the next decade, according to 
neutral experts and the Congressional Budget Office.

• Undermines Medicare’s trust fund to pay for these 
outlandish tax cuts, threatening the health care of tens 
of millions of seniors who paid into Medicare and count 
on it. Every middle-class family that ever needs long-
term care will be harmed if Medicaid funding is slashed. 
Medicaid pays the lion’s share of the cost for long-term 
care. 

• Taxes good health insurance plans. In 2025, wealthy 
Americans will get tax breaks and working men and 
women will bear the cost under this bad bill.

• Raises premiums on Americans age 50 to 64 by up to 
$13,000 a year, according to the American Association of 
Retired Persons’ (AARP) Public Policy Institute.
Senate Republicans are now writing a similar bill. 

Democrats remain solidly opposed, along with groups such 
as unions, the AARP, the American Association of Retired 
Persons, and many others.

Eight Ways the GOP Health Care Bill is Hazardous to Your Health
1. Imposes an age tax. Insurers 
could charge older adults five times 
what younger consumers pay for 
health insurance.
2. Allows insurers to charge higher 
premiums to consumers with pre-
existing conditions, potentially to 
levels that people cannot af-ford. 
3. Permit states to rely upon high-
risk pools with sky-high premiums 

to cover people with pre-existing 
conditions. 
4. Jeopardizes essential health 
benefits such as emergency ser-
vices, hospitalization, prescription 
drug coverage, mental health 
services, chronic disease 
management and preventive care.
5. Undermines Medicare’s financial 
health.

6. Does nothing to address the high 
cost of prescription drugs. 
7. Cuts Medicaid funding by $880 
billion over 10 years. 
8. Leaves as many as 23 million 
Americans without health insur-
ance, according to the Congressional 
Budget Office.

Source: AARP

Health 
Care
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Retirement
Security

You’ve heard it from right-wing conservatives in Congress 
who ultimately want to dismantle Social Security, the 
federal retirement income program that 171 million 
Americans pay into all through their working lives. Their 
argument goes like this:
“Social Security is in real trouble. Unless we drastically 

cut benefits and raise the retirement age, the program 
will be insolvent by (pick a year).”
But is Social Security in that much distress? The experts 

at the Alliance for Retired Americans (ARA) and the 
American Association of Retired People (AARP), and 
industry experts say it just ain’t so. 
Organizations working for retirees understand the 

challenges facing Social Security. As it stands, if Congress 
does nothing, Social Security will be solvent until at least 
2037. Modest changes, such as raising the cap on wages 
subject to the Social Security tax — capped at $127,200 for 
2017 — would stabilize the fund for decades after 2037.
However, proposals offered by the right wing would 

make the program less stable, not more. Cutting benefits 
and raising retirement age is the wrong answer as it 
would force many seniors into poverty, unable to pay for 
food and other necessities. Turning Social Security into 
risky private investment accounts such as 401(k)s that 
will be at the mercy of market swings and Wall Street 
bankers won’t provide older Americans with the kind of 
retirement security they need when they hit their golden 
years. Consider what happened to private individual 

Social Security Needs 
Fixing, but is Far From 
Insolvent

investment accounts during the Great Recession: Millions 
of Americans still haven’t recovered what they lost. Most 
Americans do not have enough saved up for retirement, 
and almost one third have nothing saved at all. It’s a good 
thing Social Security provides the foundation for their 
retirement income.
During the 2016 presidential election, candidate Donald 

Trump repeatedly promised to veto any legislation that 
cuts Social Security. Unfortunately, the people President 
Trump picked to run the Department of Health and 
Human Services (former Congressman Tom Price) and the 
Office of Management and Budget (former Congressman 
Mick Mulvaney), don’t feel that way.
“Both nominees have made statements about the 

need to ‘reform’ Medicare and Social Security, including 
supporting or proposing privatization and raising the 
retirement age,” Richard Fiesta, executive Director of 
the Alliance for Retired Americans told Congress during 
their confirmation hearings in March. “These are in direct 
conflict with President Trump’s repeated promises not to 
cut Social Security, Medicare, and Medicaid.”
We need to oppose any efforts to reduce and/or 

eliminate Social Security. Reform of Social Security starts 
with a reaffirmation to the core values of the program: to 
provide a means of support for retirement-age Americans 
and the disabled who need it.
We need President Trump to keep his promise to 

America’s senior citizens and the disabled.

Facts About Social Security
Nearly 171 million workers 
contribute to Social Security 
through payroll taxes.

Nearly 61 million people receive 
monthly Social Security benefits:
• 44.2 million receive retirement 

benefits
• 6.0 million receive survivors’ 

benefits
• 10.6 million receive disability 

benefits

Average 2017 Monthly Social 
Security Benefit:                    
• A retired worker: $1,360

• A retired couple: $2,260
• Disabled worker: $1,171
• Disabled worker with spouse and 

child: $1,996
• Widow or widower: $1,300
• Young widow or widower with 

two children: $2,695
• Maximum Monthly Social Security 

Benefit: $2,687 (for worker retir-
ing at Full Retirement Age).

• Social Security Cost of Living 
Adjustment (COLA) for 2017: 0.3%

2017 Social Security & Medicare 
Contribution Amounts 
Social Security: 6.2% for both 

workers and employers. This 
contribution is paid on earnings up 
to $127,200.

2017 Social Security Eligibility 
Full Retirement Age: 66 (Slowly 
rises to 67 beginning in 2017. The 
retirement age will be fixed at age 
67 for those reaching age 62 after 
2022.

Early Retirement Age: 62 (Taking 
early retirement can reduce Social 
Security benefits up to 30 percent.)

Sources: Alliance for Retired 
Americans and the American 
Association of Retired Persons



SOLIDARITY   May - June 2017 17

“NAFTA was an agreement for the rich and powerful 
in the United States, Mexico and Canada, an agreement 
effectively excluding ordinary people in all three 
societies.”
   -Jorge Castañeda, Mexican politician

The UAW strongly opposed the North American Free 
Trade Agreement (NAFTA) and advocates for trade 
policies that put the interest of working families first. 
President Trump, as a candidate, promised to get the 
United States out of NAFTA — and with good reason. The 
trade agreement promised to bring in millions of good-
paying jobs and a rising trade surplus with Mexico, and 
drop in border crossings as Mexican workers would see 
increased wages and less need to seek work north of the 
border. 
Instead, NAFTA resulted in a net loss of at least 

700,000 mostly good-paying U.S. manufacturing jobs, 
a chronic trade deficit with Mexico, and increased the 
flow of undocumented workers into the United States. It 
was a disaster for the American worker — and the nation 
— to put corporate profits as NAFTA’s main priority. 
Doing so left many U.S. cities looking like ghost towns, 
with rusting, empty manufacturing sites, decaying 
infrastructure and a dwindling tax base that struggled to 
meet basic services in many cases.
NAFTA, pushed by Republican Congress and both 

Republican and Democratic administrations, also paved 
the way for other trade deals that have similarly hurt 
our national interests. President Trump recently said 
that NAFTA should be renegotiated, not eliminated.

Social Security Needs 
Fixing, but is Far From 
Insolvent

Trade Make Trade Fair for 
American Workers

 Any “new NAFTA” must put the interests of workers 
first. It must not create an incentive such as cheap 
foreign labor so that corporations can shift jobs to 
Mexico to take advantage while U.S. workers see their 
jobs eliminated or their pay and benefits drastically 
reduced. Workers, and the unions that represent them, 
should be represented at any renegotiation of NAFTA.
Candidate Trump also took aim at our trade relationship 

with China during his campaign. According to the 
Economic Policy Institute (EPI), 3.4 million jobs were lost 
between 2001 and 2015, including 1.3 million jobs lost 
since the first year of the Great Recession in 2008. Nearly 
three-fourths (74.3 percent) of the jobs lost between 
2001 and 2015 were in manufacturing (2.6 million 
manufacturing jobs displaced).
Overall, the U.S. goods trade deficit with China rose 

from $83 billion in 2001 to $367.2 billion in 2015, an 
increase of $284.1 billion. Since China entered the WTO 
in 2001, the U.S. trade deficit with China has increased 
annually by $20.3 billion, or 11.2 percent, on average, 
EPI says.
China and other nations have a long history of 

manipulating their currency, keeping its value low to 
create an artificial advantage for their own exports 
while raising the cost of goods imported from other 
nations. Congress should reject any trade deals that do 
not stop currency manipulation.
New trade deals must take into account whether 

workers will share in the benefits of expanded trade. 
Thus far, they have not and that must change.

2016 U.S. Trade Balances with Selected Countries
(In millions of dollars)

NOTE: All figures are in millions of U.S. dollars on a nominal basis, not  
seasonally adjusted unless otherwise specified. Details may not equal  
totals due to rounding.

 Imports Exports Balance

Canada 266,826.72 78,066.8 -11,240.1

China 115,775.14 62,813.0 -347,037.9

Japan 63,264.31 32,201.8 -68,937.6

Mexico 230,959.1 294,151 -63,191.9

South Korea 42,266.36 9,932.3 -27,666.0

Source: U.S. Census Bureau
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Cumulative Infrastructure Needs by System 
Based on Current Trends, Extended to 2025 
All Values in Billions of Constant 2015 Dollars

2016-2025 (10 YEARS)

INFRASTRUCTURE SYSTEMS1 TOTAL ESTIMATED FUNDING
 NEEDS FUNDING GAP

Surface Transportation1 $2,042 $941 $1,101
Water/Wastewater Infrastructure1 $150 $45 $105
Electricity1 $934 $757 $177
Airports1 $157 $115 $42
Inland Waterways & Marine Ports1 $37 $22 $15
Dams2 $45 $5.6 $39.4
Hazardous & Solid Waste3 $7 $4 $3
Levees4 $80 $10 $70
Public Parks & Recreation5 $114.4 $12.1 $102.3
Rail6 $154.1 $124.7 $29.4
Schools7 $870 $490 $380

TOTALS $4,590 $2,526 $2,064

1 Data taken from ASCE’s Failure to Act: Closing the Infrastructure Gap for America’s Economic Future (2016).

2 Total needs are federal and non-federal high-hazard dams.

3 Funding only includes publicly funded remediation, not funds from private sector.

4 Total needs number based on discussions with the National Committee on Levee Safety.

5 Does not include backlog and estimated spending for U.S. Army Corps of Engineers and city parks.

6 Needs and funding estimates based on market projections and current investment trends.

7 Data from State of Our Schools: America’s K-12 Facilities (2016). 21st Century School Fund, Inc., US Green 
Building Council, Inc. and the National Council on Schools and Facilities.

*numbers may not add up due to rounding

The American Society of Civil 
Engineers (ASCE) recently released 
its 2017 Infrastructure Report 
Card giving the U.S. a D+. The 
infrastructure is made up of 
sectors like aviation, bridges, 
drinking water, education, 
electricity, roads and rail. 
According to their report, our 

crumbling infrastructure will 
cost each U.S. household $3,400 
in disposable income every year 
between 2016 and 2025. Why? A 
deteriorating infrastructure means 
higher costs for things like water 
and electricity for businesses 
and therefore higher costs for 
households when they buy goods 
and services. It can also affect 
the wages that businesses can pay 
workers. 
What would it cost to improve 

our infrastructure to a B? ASCE 
estimated that the United States 
needs to invest $4.6 trillion in 
rebuilding U.S. infrastructure by 
2025, $2 trillion more than has 
been allocated. 
Infrastructure investment is 

one of the best investments the 
federal government can make. Not 
only does it support growth of the 
overall economy, including a strong 
manufacturing sector, it also 
creates jobs immediately. To give 
an idea of the jobs impact those 
dollars would have, the Economic 
Policy Institute estimated that 
an infrastructure investment of 
$250 billion per year could create 
up to 3 million new jobs that 
could be sustained for over seven 
years, so the $460 billion per year 
recommended by ASCE would 
create over 5 million new jobs.

Jobs
The Key to Good Jobs 
Tomorrow is Infrastructure 
Investment Today

UAW V-CAP: Investing in Our Future
The UAW cannot use union dues to directly support federal can-

didates and, in an ever-increasing number of states, any candidate 
for public office. Our only means of monetary support for many la-
bor-friendly candidates is voluntary political contributions from UAW 
members to UAW V-CAP (our union’s political action fund).

Members can contribute to V-CAP in multiple ways. Many of our 
contracts have “check off” which allows for direct contribution to 
V-CAP through payroll deduction. Members and retirees can also give 
to V-CAP directly with a check. Either way, a modest contribution of 
$10 a month comes to about 33 cents a day and allows our union to 
support candidates who support our values. Send to:

UAW National CAP Department
8000 E. Jefferson Ave.
Detroit, MI  48214

Source: The American Society of Civil Engineers
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“Taxes are what we pay for a civilized society.”
— Oliver Wendell Holmes

The benefit of taxes are many: from highways 
and schools to biomedical research, protection of 
private property national defense and national parks. 
Unfortunately, right now the middle class is carrying a 
heavy burden while corporations and the wealthy are 
using their power in Washington and elsewhere to keep 
their taxes low — if they pay any at all.
Wealthy families stand to do well under GOP tax 

proposals, including a proposal to do away with or 
drastically reduce the estate tax — the tax on assets 
transferred from a deceased individual to their heirs. 
There is a lot of misinformation on the estate tax. Here 
are the facts: The estate tax doesn’t kick in until about 
$5.5 million in assets for an individual, or $11 million 
for a couple. A married couple that leaves $10.9 million 
to their children would not pay a single penny. Clearly, 
only a small percentage of wealthy families would 
be hit by this tax, but wealthy special interests have 
always looked to do away with it, to the disadvantage 
of the rest of the country which will foot the bill for 
the missing revenue in the form of higher sales taxes, 
property taxes, fees, and other state and local taxes.
Keep in mind, people who rely on investments rather 

than a paycheck already pay taxes at a much lower rate.  
Under the administration’s current tax proposal, the 
top 1 percent would receive annual tax cuts averaging 
at least $250,000 per household. But the 400 highest 
income taxpayers — those with incomes more than $300 
million a year — would get tax breaks of at least $15 
million a year, according to the Center on Budget and 
Policy Priorities (CBPP). The total tax break for these 
families would be a whopping $6 billion-plus a year.
It’s hard to make an argument those families need 

that tax cut. For some perspective, consider that the 
lifetime average earnings for a person with a bachelor’s 
degree is $2.8 million, according to the CBPP.
Remember, when the rich pay less in taxes more of the 

burden is put on you in the form or higher taxes at the 
local and state level and cuts in worker safety, health 
care, and education programs.  
 According to the tax fairness advocacy group Institute 

on Taxation and Economic Policy (ITEP), the 35 percent 
tax corporations are supposed to pay is largely a myth. 
A study it released in March found that:
• 258 Fortune 500 companies that were consistently 

profitable over an eight-year period paid a 21.2 
percent average effective tax rate.

• 100 companies enjoyed at least one year in which 

25 Companies with the Largest TOTAL Tax 
Subsidies, 2008-15 ($ - millions)

COMPANY  2008-15 TAX BREAKS

AT&T 38,068 

Wells Fargo 31,428 

J.P. Morgan Chase & Co. 22,213

Verizon Communications 21,130

IBM 17,806 

General Electric 15,389 

Exxon Mobil 12,942 

Boeing 11,863 

PNC 8,809

Procter & Gamble 8,515

NextEra Energy 7,844

Twenty-First Century Fox 7,630 

Duke Energy 7,341 

Devon Energy  7,224 

Comcast  7,172 

Time Warner  6,720 

Southern  6,569 

American Electric Power 6,473 

Union Pacific 6,333 

United Technologies  6,001

Qualcomm 5,934 

Exelon 5,898

Time Warner Cable 5,692

Intel 5,521 

Goldman Sachs Group 5,455 

Total these 25 companies $ 285,969 

Other 233 companies $240,791 

All companies $526,760

Taxes

their federal income tax was zero or less.
• 24 companies paid no taxes in four out of eight years
• 18 companies (including General Electric, International 

Paper, Priceline.com and Pacific Gas & Electric Co. 
paid no federal income tax over the eight-year period.)

Because of their outsized political power, corporations 
can zero out their taxes or pay substantially less than 
the statutory corporate tax rate thanks to numerous 
loopholes in the tax code that they lobbied for.
Hard-pressed middle-class families could sure use some 

tax fairness. Unfortunately, our GOP-led Congress is 
lining up behind rewarding the wealthy and corporations 
with tax breaks. It’s hard to see how that benefits the 
entire nation.

Tax Policy
The Middle Class Carries 
an Unfair Burden

Corporate Profits are Way Up, 
Corporate Taxes are Way Down
After-tax corporate profits versus corporate 
tax revenue, as a share of GDP, 1952-2015

Source: Economic Policy Institute

10 Companies with the Largest TOTAL  
Tax Subsidies, 2008-15 ($ - millions)

 COMPANY  2008-15 TAX BREAKS
 AT&T 38,068 
 Wells Fargo 31,428 
 J.P. Morgan Chase & Co. 22,213
 Verizon Communications 21,130
 IBM 17,806 
 General Electric 15,389 
 Exxon Mobil 12,942 
 Boeing 11,863 
 PNC 8,809
 Procter & Gamble 8,515
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There are many union members who say they love their 
union, but hate that it is “so involved in politics.” But 
there’s an old saying: “If you are not at the table, then 
you are likely on the menu.”
On the menu right now for Congressional Republicans 

is a long wish list of changes to laws and regulations 
that would curtail the ability of unions to organize new 
workers, bargain decent wages and benefits, and protect 
workers from hazards on the job. 
We need to remain at the table because the ability to 

organize is critical to the survival of unions and their 
ability to build density to protect the economic and 
other gains that you have won in the past. More union 
density in an industry like auto means that you, through 
your union, are in a better position to protect those 
wages, benefits and working conditions. A lack of union 
density means that you will be competing more with 
nonunion labor, which undercuts our wages, benefits and 
health care. Just 7 percent of private sector workers are 
union members.
Organizing under a National Labor Relations Board 

(NLRB) with majority Democratic appointees is difficult, 
but when the board switches to a GOP-majority – the 
president gets to appoint NLRB nominees – it becomes 
much more difficult as conservative appointees usually 
side with corporate interests. Some fear that a GOP-
led NLRB will be lax in enforcing laws when employers 
underpay their employees. For example, the Labor 
Department a year ago finalized rules that would allow 
overtime pay to workers earning up to $47,476, making 
an estimated 4 million lower-income people eligible. We 
strongly supported this long overdue raise and it was set 
to go into effect on Dec. 1, but a federal judge in Texas 

Labor 
Rights

Protecting Your Job
Weakening of Labor Rights Will 
Hurt All Americans

blocked the rule, and the Trump administration will not 
likely defend the Obama administration’s rules so it will 
probably languish in the courts. New Labor Secretary 
Alex Acosta was unsympathetic to the new rule in his 
confirmation hearings.
But it’s not only the NLRB that impacts labor rights and 

protections: The new administration and the Republican 
majority in Congress have already launched a major 
assault on regulatory protections, including a repeal of 
OSHA’s requirement that an employer keep accurate 
injury and illness records; repeal of a rule to require 
companies to disclose health and safety and labor 
violations to qualify for federal contracts; a delay in the 
effective date of OSHA’s new beryllium standard and a 
delay in the enforcement of OSHA’s silica standard in the 
construction industry. The AFL-CIO says the delay in the 
silica standard will allow continued high exposures that 
will lead to 160 worker deaths.
Senate Republicans confirmed Justice Neil Gorsuch to 

serve on the Supreme Court and he has a long history 
of ruling against workers in cases impacting wages 
and health and safety. Republicans hope to fill well 
over 100 openings in our courts. Judges have lifetime 
appointments. 
There are also GOP budget proposals to slash the 

Department of Labor’s budget by 21 percent, eliminate 
worker safety and health training programs, eliminate 
the Chemical Safety Board and cut the job safety 
research budget by $100 million.
These changes set in motion by the Republican 

leadership have the potential to hurt you in the 
pocketbook and physically, and need our vigilance in 
Washington and elsewhere. 

NUMBER OF % OF 
WORKERS WORKFORCE

2016 14.55 million 10.7 %

2015 14.84 million 11.1 %

2014 14.57 million 11.1 %

2013 14.52 million 11.3 %

2012 14.36 million 11.3 %

2011 14.76 million 11.8 %

2010 14.71 million 11.9 %

2009 15.32 million 12.3 %

UNION MEMBERS: 2016
Number and Percentage of Union Members in Workforce

In 1983, the union membership 
rate was 20.1 percent and there 
were 17.7 million union workers. 
Public sector workers had a union 
membership rate of 34.4 percent 
while private sector workers had 
a 6.4 percent union membership 
rate.
Median weekly earnings of non-
union workers ($802) were 80 
percent of earnings for workers 
who were union members ($1,004)

UAW Membership 
Continues to Rise

2016 415,963
2015 408,639
2014 403,466
2013 391,415
2012 382,513
2011 380,719
2010 376,612
2009 355,191

Source: U.S. Labor Department
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2017 Family Scholarship Application
Fill out this form completely. The July 23-28, 2017 session begins on Sunday and ends on Friday. It is available in Spanish.

Legal FIRST Name: LAST Name:

Address:

City: State: Zip:

Local Union # UAW Region: Date of Membership:

Employed at: Location:

Home Phone: ( ) Social Security #:(Last 4 digits only)

Email: Age of applicant: Marital Status:  Married � Single �Male � Female �
Single participants not accompanied by spouse or children/grandchildren are roomed with another participant.

Indicate: Smoking � Non-Smoking �
If spouse and/or children/grandchildren accompany UAW applicant to the Family Education Center, please complete the following:

Spouse’s Legal FIRST Name: LAST Name: DOB

List children’s complete LEGAL names, birth dates and sex:

First Name Last Name Birth Date Age Sex

    Male____ Female ____

    Male____ Female ____

Male____ Female ____

    Male____   Female ____
The Scholarship Program is open only to active UAW members’ children and grandchildren. Program is not open to other relatives or 

children under 4 years of age. For each child, you may be required to provide a birth certificate or proof of legal guardianship.

Please indicate any special needs of yourself/family members, i.e., disability, sleep apnea, medical condition:

Release of Photographs and Videos
I agree to allow the UAW to use my name and photograph and/or image in union publications, videos, advertising or brochures. I also 

agree to allow the UAW to use my child’s photograph and/or image in union publications, videos, advertising or brochures.

Both member and spouse must read and sign application:

UAW Member’s signature: Spouse’s signature:

� DRIVING: Attach $50 registration fee made payable to UAW Family Education Center. Applications received without 
registration fee cannot be processed.  

� FLYING: No registration fee required.  See “Frequently Asked Questions” to determine eligibility and actual costs of airfare.

If flying, once approved, your UAW Regional Office will provide you with instructions.

UAW Member:  Application must be submitted to your Local Union
Local Union:  Mail to UAW Regional Office

Applicant is a member in good standing with one year’s seniority.

______________________________________________
Local Union President or Financial Secretary
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union front

We all live on our smartphones 
these days to check the weather, 
post to social media, send texts, 
play games and even order from our 
favorite restaurants. It is also a way 
we connect with family, friends, co-
workers and now with our union.
That was one of the 

communications goals set for the 
union in 2014 when members 
elected Dennis Williams as UAW 
president. On day one, Williams 
emphasized clear communication 
with members about the union’s 
priorities. Today the UAW embraces 
many vehicles to inform members 
and collect member feedback. The 
UAW App is one of them.
“Communication with our 

members is key to a strong union,” 
said Williams. “The UAW has to 
constantly evolve to meet the 
needs of members, especially in 
our fast-paced information world. 
That means sending information and 
hearing back from them with high-
speed capability of cell phones and 
other digital tools available. Today’s 
UAW members are on smartphones, 
apps and social media so that’s 
where you’ll find us.” 
In 2016 development of the UAW 

mobile app was in high gear. It was 
tested, tweaked and finalized before 
launch, and we continue to solicit 
feedback from members to make 
sure we are bringing you the best 
app service the UAW can provide. 
Whether you’re an iPhone or an 

Android user, getting the app is 
easy. Just text “APP” to 99795.* 
You’ll be prompted to indicate 
what kind of phone you are using, 
then a download link will be sent 
automatically to your phone. Just 
follow the link to install the app!
Once installed, get the latest news 

from a variety of sources that go 
directly to the app. Or dig into the 
national events section that features 
a list of events union members are 
organizing and attending. Access 

Yes, There’s an App for That
It’s Never Been Easier to Find Union-Made Products

UAW social media platforms or 
get information from the UAW 
Constitution or Big Three contracts. 
You also can set up notifications to 
receive the latest UAW news. 
You can also use your phone to 

have lists of union-made products 
sent right to your smartphone in 
real time. Soon, we plan to have 
the UAW’s handy vehicle list a text 
away. The program will allow you 
to input the make, model year and 
vehicle identification number into 
an automated text program that can 
look up the car you’re considering 
buying and verify whether it’s a 
UAW/Unifor-made vehicle. To be 
notified when the service is ready, 
just text “CARS” to 99795.* 
Thanks to our friends at Union 

Plus, there’s also a great way to find 
union-made products of all varieties 
using text messaging. You can text 
22555 with a key word and you’ll 
receive an immediate response 
with the info you need. Shopping 
for candy and want to make sure 
your purchase is union made? 
Text “CANDY” to 22555 and you’ll 
instantly receive a list of union-
made candy delivered right to your 
phone. Follow the same steps to get 
union-made lists for products such 
as “BEER”, “PETS” for union-made 

pet food and “STUDENT” for lists of 
education related information and 
deadlines students will want to be 
aware of. They will even send you 
the UAW vehicle guide if you text 
“CARS” to 22555. You also can text 
“UNION” to 22555 to get text alerts 
and updates about your Union Plus 
benefits*.
Union Plus is a nonprofit 

organization founded in 1986 to 
provide benefits for union members, 
with a focus on U.S.-based union 
workers and the products they 
make. It also provides services 
such as financial assistance during 
a strike. Union Plus, found at 
unionplus.org, has negotiated with 
big name brands to get you deals 
and discounts on the products you 
buy on a regular basis and that 
are included on union-made lists 
texted to you. All the info you 
need to make a smart purchase of 
products made by union members 
is a tap, click or text away with the 
UAW App and texting program and 
the Union Plus texting program. 
Stay connected, save money and 
stay union strong when you stay 
informed. Happy shopping!
*Reply STOP to quit. Message and 

data rates may apply.

Joan Silvi
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VOLKSWAGEN’S 
EMPTY PROMISES!
UNION-BUSTING IN CHATTANOOGA

On May 10 workers at Volkswagen in Chattanooga, 
Tennessee, confronted VW leadership at their annual 
general meeting in Hanover, Germany, to tell VW to 
stop union busting. You can help support Chattanooga 
VW workers like UAW Local 42 President Steve Cochran 
who spoke up at that meeting.
The plant is VW’s only plant without a company-

recognized employee union even though more than 70 
percent of the skilled-trades workers voted to join the 
UAW. VW Chattanooga won’t bargain with them even 
though the federal government told them to. “With 
its behavior, Volkswagen violates its own principles of 
social responsibility as well as the global framework 
agreement with IndustriALL,” said Cochran. “VW 
management is disregarding fundamental labor rights, 

Support Auto Workers in Tennessee!
Tell Volkswagen to Stop Union Busting

U.S. labor law and its own code of conduct. It risks a 
massive damage of its own image,” said UAW Secretary 
Treasurer Gary Casteel. “Workers in Chattanooga 
have voted for union representation yet Volkswagen 
continues to deny them their legal right,” said 
IndustriALL General Secretary Valter Sanches.
Now it’s your turn to speak out in support of the VW 

Chattanooga workers and their right to a union that the 
company will recognize and bargain with. Take a selfie 
with this poster, tag IndustriALL and the UAW and share 
it far and wide with your social media connections. 
Support Steve Cochran and all of his co-workers 
at VW: Tell Volkswagen to recognize the union in 
Chattanooga!

together we win
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in memorium

As UAW members, we know how 
important it is to treat Memorial 
Day and our nation’s fallen heroes 
with proper respect. Many of us 
participated in ceremonies at national 
cemeteries, government buildings, 
parks, and other places. 
Local 2069 in Dublin, Virginia, is one 

of hundreds of UAW locals that was 
out in force to make sure Memorial 
Day is properly commemorated.
Vice President Mark Peterson 

has participated in every one of 
the local’s “UAW Veterans Ride 
for Freedom to the Wall” since 
its inception 26 years ago. The 
motorcycle riders hooked up with 
other UAW members and other riders 
from across the nation as part of 
the Rolling Thunder commemoration 
in Washington. At the local, which 
represents workers at the New River 
Valley Volvo Truck plant, there was a 
21-gun salute, cannon salutes, posting 
of colors and an address by Maj. Gen. 
Randal D. Fullhart, USAF (Ret.), the 
Commandant of Cadets of the Virginia 
Tech Corps of Cadets.
The ceremony is the biggest event in 

the New River Valley that weekend, 
but Peterson said it was dignified 
and respectful because the weekend 
carries so much meaning.
“We had a really nice and humble 

ceremony at our union hall,” he 
added.
The plant has produced a specially 

themed truck in each of the last four 
years to honor those who have died 
and all those who have served. This 
year’s truck has an image of Mike 
Christian, a naval aviator and POW for 
seven years during the Vietnam War. 
Christian collected bits of red, white 
and blue fabric while in captivity and 
used a needle made with bamboo 
to sew an American flag inside his 
prison shirt. Every afternoon before 
they had their meager soup, Christian 
would remove his shirt, display the 
flag and 20 other POWs would recite 
the Pledge of Allegiance. When his 

Memorial Day 2017

Take Time to Remember Our Fallen Heroes
captors discovered 
this, Christian, 
from a small 
town near Selma, 
Alabama, was 
severely beaten 
and tossed back 
in his cell. U.S. 
Sen. John McCain, 
himself a former 
POW, recalled 
Christian’s actions 
in his memoir:
“As I said, we 

tried to clean up 
Mike as well as we 
could. After the 
excitement died down, I looked in 
the corner of the room, and sitting 
there beneath that dim light bulb 
with a piece of red cloth, another 
shirt and his bamboo needle, was my 
friend, Mike Christian. He was sitting 
there with his eyes almost shut from 
the beating he had received, making 
another American flag. He was not 
making the flag because it made 
Mike Christian feel better. He was 
making that flag because he knew 
how important it was to us to be 
able to pledge our allegiance to our 
flag and country.”
This year’s truck, which also was 

in the motorcycle ride along with 
other specially themed Volvo trucks, 
depicts Christian with the theme 
“We Stand.”
“We stand for America. We stand 

for the principles of freedom,” 
Peterson said. 
Other images on this year’s truck 

included a flag-draped casket on a 
caisson, a mother receiving a flag 
at a service member’s funeral, and 
a Marine in dress blues saluting the 
flag.
Previous trucks have honored other 

heroes, including Herschel “Woody” 
Williams, now 94, a Congressional 
Medal of Honor recipient and 
Tuskegee Airman who has addressed 
UAW veterans at Black Lake. 

Williams spoke at the National D-Day 
Memorial in Washington and Local 
2069 members were there, too, 
after visiting the Vietnam Veterans 
Memorial on the National Mall. 
The trucks are also used year-round 

to educate elementary and middle 
school students about the sacrifices 
made by their ancestors. Peterson 
said a great deal of thought goes 
into what images are put on the 
trucks. The images are meant to be 
educational, thought-provoking and 
must carry some emotion to those 
viewing them.
“It’s the storyline that we can tell 

them,” he said. “It’s not just some 
billboard. It keeps you right on track 
with the purpose of Memorial Day.”
There were hundreds of other 

ceremonies big and small throughout 
the country where UAW members 
demonstrated the purpose of 
Memorial Day.
“Take time to remember what this 

holiday is really about — those who 
gave all for their country,” said UAW 
President Dennis Williams, director 
of the union’s Veterans Department. 
“The freedoms we enjoy today would 
not be possible without the sacrifices 
of many brave men and women 
throughout our nation’s history. 
They must not — and will not — be 
forgotten.”

Vince Piscopo
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in memorium

Renee Seals bought a small metal 
cross to put on the door at UAW 
Local 112 when her friend Bobbie 
Billingsley suddenly died in a car 
accident. The 18-inch cross helped 
let members know that there 
wouldn’t be a union meeting that 
night.
Seals, a quality team member at 

the Vance, Alabama, Mercedes-Benz 
plant and a trustee of the local, 
brought the cross home with her to 
honor her friend who worked hard 
in the ongoing drive to bring UAW 
representation to the facility.
But something didn’t seem right 

about having the cross in her house. 
Billingsley, a former paint shop 
worker fired by Mercedes for her 
pro-union activities, put her heart 
and soul into the organizing drive.
“She carried a cross for the UAW,” 

Seals said, remembering her friend 
who worked at the union hall as a 
temporary organizer. “That was her 
cause. I’m going to put it back at the 
hall.”
Billingsley died April 7 as she pulled 

into the union hall parking lot. She 
had requested part of the previous 
day off to deal with a recent family 
tragedy. Dedicated to her cause, she 
returned the next day – her day off 
– to add more pro-union co-workers 
to the database when the accident 
happened.
“She loved her family. She loved 

the Lord and she loved the UAW,” 
Seals said.
Seals didn’t know Billingsley 

when she worked for Mercedes and 
became friends after she decided 
to help in the drive to bring UAW 
representation to the plant. She 
discovered that Billingsley had a 
strong personality and wasn’t easily 
intimidated, even when the company 
came after her. 
To those who knew and loved her, 

how she lived her life will be how 
she will be remembered.
“We all loved her so much and 

we miss her more and more every 

A Tremendous Loss in Alabama
Bobbie Billingsley Worked to Help Others

day,” said her daughter, Claudia. 
“She was successful in every project 
that she was involved in. That’s 
how we know the union will make 
it into Mercedes-Benz. She fought 
so hard so that everyone in those 
plants would be treated fairly and 
we’re praying that her work makes a 
difference.”
For George Jones, president 

of Local 112, Billingsley made a 
difference every day.
“I’ve never really met anyone who 

was that passionate about helping 
out,” Jones said. “She was very 
passionate and very compassionate 
in respect to others.”
Billingsley left behind four children, 

Christopher, Kimberly, Claudia, 
and Kenya; and four grandchildren, 
Desire and Christopher, Jr. and 
Anthony and Kaisen McKenzie.
“We would like to add our 

condolences to the family of Bobbie 
Billingsley, whose passion to serve 
her co-workers was unmatched,” 

said UAW Secretary-Treasurer Gary 
Casteel, who directs the union’s 
Transnational Department. “The 
example she set at Local 112 is one 
of hard work, dedication and total 
commitment to her co-workers. She 
will be sorely missed.”
Seals said she will honor her union 

sister’s mission by continuing to 
press until Mercedes workers in 
Alabama have the same rights to 
union representation that Mercedes 
workers around the world already 
have.
“When Bobbie passed away, it’s 

like, ‘Oh my God, we can’t stop 
now.”

Vince PIscopo

Above: Bobbie Billingsley holds up 
Local 112’s charter in 2014. Right: 
A plaque honors her contribution 
to the local at the union hall.
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The United States is built on the backs of tireless union workers — 
industrious by character with resumes measured by the calluses on their hands. 

Each year, the Union Sportsmen’s Alliance selects a handful of deserving 
union members for a hunting or fishing trip of a lifetime. 

THESE ARE THEIR STORIES. 
THIS IS BROTHERHOOD OUTDOORS.

SUNDAYS AT 11 AM ET 
BEGINNING JUNE 27, 2017

PRESENTED BY

TUNE IN FOR AN ALL NEW SEASON
Watch Brotherhood Outdoors and 
all your favorites on MyOutdoorTV. 

Start your free trial now.
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AT&T
DISCOUNTS
Exclusive Wireless 
Savings, Just for 
Union Members*

CREDIT 
CARDS

Designed to Meet 
the Needs of 

Union Members**

MORTGAGE 
PROGRAM
Protections and 

Benefits You Can’t 
Find Anywhere Else

CAR 
RENTAL

Get up to a 25% 
Discount on Car 

Rental Rates

UNION FAMILY PROGRAMS

H

*15% ON THE MONTHLY SERVICE CHARGE of QUALIFIED WIRELESS PLANS: Available only to current members of qualified AFL-CIO member unions, other authorized individuals associated 
with eligible unions and other sponsoring organizations with a qualifying agreement. Must provide acceptable proof of union membership such as a membership card from your local 
union, a pay stub showing dues deduction or the Union Plus Member Discount Card and subscribe to service under an individual account for which the member is personally liable. Offer 
contingent upon in-store verification of union member status. Discount subject to agreement between Union Privilege and AT&T and may be interrupted, changed or discontinued without 
notice. Discount applies only to recurring monthly service charge of qualified voice and data plans, not overages. Not available with unlimited voice or unlimited data plans. For Family 
Talk, applies only to primary line. For all Mobile Share plans, applies only to monthly plan charge of plans with 1GB or more, not to additional monthly device access charges. Additional 
restrictions apply. May take up to 2 bill cycles after eligibility confirmed and will not apply to prior charges. Applied after application of any available credit. May not be combined with other 
service discounts. Visit unionplus.org/att or contact AT&T at 866-499-8008 for details.

**Certain restrictions, limitations, and qualifications apply to these grants. Additional information and eligibility criteria can be obtained at UnionPlus.org/Assistance. Credit approval 
required. Terms and conditions apply. The Union Plus Credit Cards are issued by Capital One, N.A., pursuant to a license from MasterCard International Incorporated. Capital One N.A. 
is not responsible for the contents of this message and/or any ofthe other third party products/services mentioned. The MasterCard Brand Mark is a registered trademark of MasterCard 
International Incorporated.
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SOLIDARITY   May - June 201728

• Camp sites now available for $28 per day 

• Pets allowed for a fee of $5 per day 

• Open May 6 through late fall 

• Check In time is 2 p.m. 

• Check out time is 10 a.m. 

CAMP OUT AT Pitch a tent, kick back and relax 

with new limited time pricing 

for camp sites in Black Lake’s 

finest, untouched wilderness 

with a limited time offer. 

Call (989) 733-8521 for your 
reservation today!


