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Hillary Clinton Shares our Values  
and Agrees With our Positions  
on Trade, Jobs and Other Issues

She’s With Us!

“I will stop any trade deal that kills jobs and holds down 
wages, including the TPP. I oppose it now. I will oppose it 
after the election and I will oppose it as president.”
 – Hillary Clinton
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As we approach Nov. 8, we should 
be reminded that every day there 
are those who have served and 
those who are serving to protect 
our freedom here at home and 
aboard. To honor those men and 
women it is our civic duty to vote.
Over the years working men and 

women have heard from both sides 
of what we refer to as wedge issues!
For example, here are two: 
Since 1977 when I got involved, 

the Republican Party has said that 
the Democrats are taking my guns. 
At the time I had two guns. Today, 
2016, I have more guns then I did 
in 1977. I like to shoot and hunt. 
So in reality there has been no 
attempt by the Democratic Party 
to take anyone’s guns, making this 
a false wedge issue.  However, to 
be honest, there are those in both 
parties that believe in background 
checks and closing loopholes in 
firearm sales and I agree with 
them. This is my opinion, not a 
UAW position.
Second issue: Democrats have 

said since about 1988 that the 
Republicans are trying to take 
my Social Security. Today I still 
pay into my Social Security, and 
people are still collecting it. 
However, the Republican Party has 
tried to privatize Social Security, 
which means handing it over to 
investment firms and Wall Street  
(Ryan Bill). So, the fact is this is a 
real issue. 
What do UAW members and 

working families need in an elected 
official? 
Studies show time and again 

that unions help raise the wages 
and benefits for all workers — 
union and nonunion alike. That 

means we must elect someone 
who supports organizing and 
collective bargaining rights so we 
can build union strength in this 
country again. We need someone 
who will support domestic 
manufacturing with good wages 
and who will oppose right-to-
work laws that diminish collective 
bargaining rights.
We need someone who proposes 

a fair tax plan so that the 
middle class doesn’t bear the 

their jobs to do so. 
We must elect a leader who 

fights employer misclassification, 
wage theft and workplace 
exploitation. 
We need a leader who will fight 

against efforts to undermine 
retirement benefits and enhance 
Social Security so we can all 
retire and not live in poverty in 
our golden years. 
We need a president who can 

give us the best package of all 
of these things that matter to 
working families. 
Hillary Clinton has stood on 

the right side of these issues for 
a long time, with a pro-worker 
public record that shows she is 
committed to labor and working 
families. She doesn’t just talk; 
she walks the walk. If you’ll look 
at her record, this is very clear. 
As a private citizen, she fought 

for working families. As first 
lady, Hillary Clinton helped pass 
the Children’s Health Insurance 
Program, which today provides 
health care to more than 8 
million kids. 
As a senator, she sponsored 

a bill linking minimum wage to 
Congress’ pay raises and voted 
for no salary increases for 
Congress until the minimum wage 
increased. She voted to extend 
unemployment benefits from 
39 weeks to 59 weeks when we 
needed it the most. She voted 
to restrict employer interference 
in union organizing. She voted 
to increase the minimum wage 
to $7.25. She co-sponsored the 
Lilly Ledbetter Fair Pay Act of 
2009 which goes a long way 
toward giving women the right 

We need someone who 
proposes a fair tax 

plan so that the middle 
class doesn’t bear the 
brunt of paying for 

schools and roads while 
the wealthiest use 

loopholes in the tax 
system to get out of 

paying their fair share.

brunt of paying for schools and 
roads while the wealthiest use 
loopholes in the tax system to 
get out of paying their fair share. 
We need someone who supports 

creating a livable wage and who 
will support a higher minimum 
wage so people who work full 
time aren’t relying on welfare to 
make ends meet. 
We need a leader who believes 

in family-friendly work policies 
like paid family leave so people 
can take care of sick loved ones 
without going into debt or losing 

Vote for the Candidate who is Committed 
to Organized Labor
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to sue employers who pay 
them less than their male 
coworkers. She supported 
workers’ rights to organize as 
an original co-sponsor of the 
Employee Free Choice Act 
and stood up against attacks 
on collective bargaining 
when we needed her. She 
voted against Fast Track 
and CAFTA. She endorsed 
the WAGE Act, which is 
legislation that would add 
teeth to the National Labor 
Relations Act and hold 
companies that use perm-
a-temps liable for labor 
violations. She supported 
the auto rescue loans that 
helped save millions of jobs 
— our jobs. 
It is easy to define her 

commitment to labor 
because her record speaks 
for itself, but let’s talk about 
something that has affected 
this union and workers all 
over the country — trade and 
jobs.
Hillary Clinton and the 

UAW believe the key to 
a prosperous American 
economy is good union 
manufacturing jobs. She 
supports an infrastructure 
bill (jobs bill) that would 
put hundreds of thousands 
of Americans to work. She 
believes in trade bills that 
protect the American worker 
and what’s most important 
she has shown a willingness 
to listen and change. Let 
me be clear, Hillary Clinton 
has said that NAFTA needs 
to be renegotiated and on 
many occasions made public 
statements she is opposed to 
TPP because it would harm 
jobs and wages in the United 
States. She agrees with our 
position that any future trade 
deals must protect the rights 
of working people. 

Hillary Clinton believes that 
paid family leave, earned sick 
days, fair schedules, equal 
pay for women and quality, 
affordable child care are 
critical for working families 
in today’s economy. She 
believes in unions and will 
fight for workers’ rights to 
organize, bargain collectively 
and retire with security. She 
said that labor will always 
have a champion in the 
White House and a seat at 
the table if she is president. 
She has spent her career 
fighting for working families 
and she believes that unions 
are critical to providing safe, 
good-paying jobs for workers 
so they can provide for their 
families. Hillary Clinton is a 
proven leader who shares our 
values. The next president 
will select a Supreme Court 
justice, a secretary of labor 
and a labor board that 
will determine our future. 
The next president may 
determine whether our Social 
Security benefits are secure 
or turned over to Wall Street. 
This is why we decided to 
endorse Hillary Clinton. 
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A woman made a 
makeshift sign and 
stood next to me. It 
read: “Border Fence 
Construction Crew” 
and pointed at me. 
It was like a feeding 

frenzy.

I’m Mike Huerta. I’m 
45 years old and work 
at GM’s Delta Township 
Assembly plant in 
Lansing, Michigan. 
Been a UAW Local 602 
member since 1997. 
I’m a first generation 
Mexican-American — 
born up the road in 
Saginaw. I come from 
a very hardworking 
family. At one point, 
my mother, who is from 
Mexico, had to raise 
seven children on her 
own. She picked fruit 14 

hours a day with the older kids while I would sleep 
in the wagon as a baby. That’s how I grew up — 
knowing the power of hard work.
When I heard Trump’s comments 

about immigrants — especially Mexican 
immigrants — it struck me how 
profoundly isolated he is. He doesn’t 
get that immigrants of all nationalities 
have contributed so much to our 
great country, including his mother 
who emigrated from Scotland and 
his father’s parents who came from 
Germany. He even employs thousands 
of immigrants — some who got here 
on their own and others that he 
specifically brought in with visas that 
he sponsored. But singling out Mexican 
immigrants and suggesting that they are mostly 
rapists and drug dealers was ugly, inaccurate and 
dangerous.
I’ve had firsthand experience on that front. I 

protested outside of one of his rallies when he came 

to Dimondale. A few of us went — it was peaceful 
on our end, just signs and showing our presence so 
he didn’t go unchallenged. It didn’t take long before 
Trump supporters let loose on us. I was called 
spic, a wetback. I was told to go back from where 
I came (Saginaw?). A woman made a makeshift 
sign and stood next to me. It read: “Border Fence 
Construction Crew” and pointed at me. It was like 
a feeding frenzy. Once one got started, others 
joined in. I was even spat at by someone who knew 
nothing about me, my history or my values. One 
Trump supporter had his 7-year-old son with him. He 
chuckled at the abuse we were getting and I asked 
him, “What kind of example are you setting for your 
son?” I’m glad I said something, because it led to a 
conversation which is the only antidote to this hate: 
We have to talk, we have to learn about each other 
and we have to find out what we have in common 
and work together toward that.

While we were outside, Trump was 
inside promising “a new American 
future.” Well, I got a taste of 
that future and it’s frightening. 
Encouraging people to turn on each 
other, encouraging people to blame 
groups for their own economic 
insecurity without any basis in fact. 
Encouraging people to spew abuse 
and vile comments — that shouldn’t 
be our future, not by a long shot.
When I got home, I felt awful. It 

was a horrible day. I’m a grown man 
who doesn’t put up with abuse, not 
thrown my way or at others. But I 

held my peace that day and didn’t take their bait. 
My message was to stand firm with my belief and 
not let them intimidate me or pull me down to their 
level. I’m as committed as ever to stand up for my 
beliefs, but I see now the danger being unleashed 
just in my community alone.

Donald Trump is a salesman and in 2016 he’s selling hate. He’s branded Mexicans 
rapists and wants all Muslim-Americans to be registered in a database. When he 
attacks groups, it’s easy to forget he’s attacking real people, real UAW members.  
Here are two UAW brothers talking about what it’s like to live in the world 
Trump is creating:

Mike Huerta

When Speech Incites Hate:  Two UAW 
Members Reflect on 2016 Election
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I grew up on the east side of Detroit 
in a predominantly African-American 

neighborhood. Our Muslim family 
was just another house on the 

block — we all accepted one another 
and helped one another. That’s the 

America I know ...”

My name is Moe 
Elhady. I’m a UAW Local 
3000 member, have 
been a UAW member 
for 17 years. I work 
at Ford’s Flat Rock 
(Michigan) Assembly 
plant. Born in Detroit 
39 years ago. I’m a 
father of two girls and a 
boy. And I’m a Muslim-
American.
I have a lot of thoughts 

about this election 
and Donald Trump. It 
bothers me a lot to 
see the support he 
gets, especially when 

a lot of it is driven by fear and hate against others, 
including Muslims. His campaign is fueled by it: He 
takes people’s insecurities and misunderstandings 
and encourages it, feeds it. 
I think that he’s a huckster, a showman like Don 

King but with worse hair. He grew up in the lap of 
luxury in New York. He’s made millions off the Saudi 
Arabian government. But he saw an opportunity to 
stoke fear and hate and get ratings. I’m not even 
sure he thought he’d get this far in his candidacy, 
but here we are and he’s one of the choices on our 
ballot to lead our nation and the free world.
I grew up on the east side of Detroit in a 

predominantly African-American neighborhood. 
Our Muslim family was just another house on the 
block — we all accepted one another and helped one 
another. That’s the America I know: We’re all just 
people trying to do right by our families and our 
communities. 
But hearing him talk suspiciously and hatefully 

about Islam and try to portray all Muslims as 
terrorists is both flat out wrong and dangerous. 
Terrorists hate America, not Muslims. But he 
uses his broad brush to make people fear groups, 
including a group that I’m proud to be part of. It’s 
not escaped a lot of people’s notice that the groups 
he’s singled out tend to be browner or blacker than 

others, either. 
My personal experience is that for a lot of people 

I work with or live near. I might be the first Muslim 
they have ever met or gotten to know. But that’s 
the point — get to know me, my values, my beliefs 
before putting me in a bucket and dismissing me. 
I take my kids to the games. I want to see my 
neighborhood thrive. I want to build great vehicles 
and see my union strong. We have to be judged by 
the content of our character and our actions, like 
Dr. King said. Trump doesn’t think that way — he 
just lumps people into groups and doesn’t care 
about the consequences of what he is doing or the 
wake of hate he leaves behind. He can promote 
the birther movement for years, a movement that 
undercut Obama and distracted this country when 
we had real issues to deal with. And he thinks 
saying one sentence wipes the slate clean? I don’t 
get that.
Without question, our country is at its best 

when we work together. You can’t slam the door 
on groups of people and encourage people to 
hate those who come from a different culture 
or have a different religion from you. For those 
who think that will work, I think you’re in for a 
rude awakening because this guy doesn’t care 
about anyone but himself. He’ll abandon them in 
a heartbeat, too, and never bat an eyelash if it’s 
convenient to him. He has no core beliefs other 
than in himself. But in the meantime, he is taking 
our country on a ride and pitting us against one 
another. And the America he is creating should 
make all of us very nervous.

Moe Elhady
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Susan Reed, a cage cashier at the Flamingo casino 
in Las Vegas, knows that there’s no substitute for 
sitting down as equals with management to discuss 
problems and opportunities on the job.
No amount of employee input, joint worker/

management committees or any other type of 
arrangement is equal to having the right to sit down 
with management and negotiate workplace changes 
through the collective bargaining process.
That’s because in collective bargaining, both sides 

get to have their say and make demands. Without a 
union, the process favors management. In the end, 
it’s their way or the highway. Reed and 25 other 
Flamingo cage cashiers who handle huge sums of 
money generated from slots and table games voted 
overwhelmingly in a National Labor Relations Board-
supervised vote to join the UAW over the summer.
They watched as other Las Vegas gaming employees 

from the Flamingo/Margaritaville casinos, The LINQ, 
Paris/Ballys and The Cromwell properties joined 
the UAW and recently negotiated and ratified their 
own strong contracts. Now it’s their turn. They are 
the first cage workers to unionize on The Strip. The 
issues for the cage cashiers had more to do with 
treatment on the job than compensation, Reed said.
“We’re excited because we are finally going to 

be heard on seniority, scheduling and other issues 
we face,” said Reed, now a member of Local 3555. 
“There isn’t a substitute for having a real voice in the 
workplace and the ability to make positive changes.”
The UAW now represents nearly 800 gaming workers 

on The Strip and more than 13,000 gaming workers 
in Connecticut, Florida, Indiana, Maryland, Michigan, 
Nevada, New Jersey, Ohio and Rhode Island.
 “We’re proud to welcome the cage cashiers at the 

Flamingo into the UAW,” said Gary Jones, director of 
Region 5, which includes Nevada. “Backed by Local 
3555, we’re confident they will be able to improve 
their working conditions once they sit down at the 
negotiating table and bargain a first contract with 
the company.” 
The cage cashiers are discovering what other UAW 

gaming workers on The Strip already know: Our union 
is about so much more than negotiating an extra 

dollar in our paycheck. Local 3555 members are well 
aware of how poorly Donald Trump treated UAW 
members and other union employees at his Atlantic 
City properties and how he treats current union 
employees at his Las Vegas property.
The local has been actively engaged in getting 

its members registered to vote by having a voter 
registration booth set up and staffed at each 
casino. Nevada is a critically important swing state 
for working families. They also will be focused 
on raising V-CAP funds to support candidates who 
support working families and invited all UAW-Nevada 
endorsed candidates to attend its 1st Annual Family 
Picnic in September for a meet-and-greet with 
members.
But the picnic also served another important 

purpose: It raised $1,400 for Opportunity Village, a 
Las Vegas-area charity that specializes in the needs 
of specially challenged children.
“Early on, this local has understood that it 

needs to be involved in our political process and 
in our community,” Jones said. “Their activism is 
inspiring.”

Vince Piscopo

Flamingo Casino Cashiers Look Forward to 
Making Positive Changes

Latest Additions to Our Ranks Ready to Negotiate in Las Vegas

Local 3555 members held a picnic that raised 
$1,400 for Opportunity Village, a local charity in 
Las Vegas that helps special needs children.
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You’ve probably noticed by now that UAW 
President Dennis Williams is focused on finding new 
ways to connect with the membership during his 
administration. 
Whether it’s through union meetings, text 

messages, worksite fliers, email, tele-town halls, 
websites, direct mail or social media, there’s been 
an unprecedented amount of attention paid to how 
the International Union makes sure that every UAW 
member, both active and retired, has an opportunity 
to connect with the UAW and get the information 
they need.
Now, there’s one more way for UAW members to 

get easy access to all sorts of great information. It’s 
the UAW app for your smartphone.
On the UAW app you’ll find lots of useful, relevant 

information such as:
• News – Find out the latest about the news that 

affects UAW members from across the country.

• Events – Be the first to find out about national 
events.

UAW App Brings 
Important Information 
to Your Phone

• Actions – 
Take action 
to support union 
members and fight 
legislation like the TPP.

• Educational Resources – Get 
educated about issues like labor history and 
finding the union label.

• UAW Constitution – Get the UAW Constitution 
right on your phone, only one click away.

So what are you waiting for? Download the UAW 
app today. 
Here’s how to get the UAW app: If you have an 

iPhone or Android device, simply type in “UAW” on 
the App Store or Google Play Store to find the UAW’s 
mobile app. Or, text “APP” to 99795 for a link to 
download. Just reply with what type of device you 
have for the appropriate link.

The UAW Constitution (Article 33) gives any UAW 
member the right to appeal on the whole range of 
issues and disputes which can arise in the life of our 
union. This includes grievances, election protests 
or “any action or inaction” by union officials or 
representatives.
The appeal must be filed with the body responsible 

for the action in question. So, if you have a complaint 
about a committeeperson withdrawing a grievance, 
the starting point is the membership of your local 
union. If an election protest is involved under Articles 
38 or 45, the protest is to the membership. If the 
problem is with an international representative, 
your appeal would be to the International Executive 
Board. Article 33 maps out the common causes.
After the case has been decided by the 

International Union, in most cases, it may be 

appealed to either the Public Review Board (PRB) 
or the Convention Appeals Committee (CAC), but 
not both. The PRB, an independent board, of 4 
nationally renowned scholars, has functioned since 
1957 as the guardian of not only member’s rights 
but of moral and ethical practices of the union. Its 
decisions are final and binding.
The CAC is the other supreme tribunal and is 

comprised of elected delegates from local unions 
chosen by lot at UAW conventions. Their review 
and decisions are equally final and binding. The 
person(s) making the appeal choose(s) the tribunal.
Where an ethical issue is involved, the UAW’s 

precedent-setting Ethical Practices Codes give the 
PRB exclusive appellate authority over the appeal.
For further information, please call or write your 

regional director.

Members’ Right to Appeal Protected by  
UAW Constitution
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It’s a victory for graduate workers not only at 
Columbia University but private universities across 
the country. In August, the National Labor Relations 
Board (NLRB) released a sweeping decision affecting 
graduate teaching and research assistants by 
restoring their right to form a union and bargain 
collectively. The decision follows a lengthy battle 
against anti-union forces at the higher education 
institutions, a battle that was won with the support 
and assistance of the UAW and eventual filing of 
petitions to the NLRB to reverse a previous anti-
union decision in 2004. The ruling reverses the 
12-year-old decision that removed union rights of 
graduate workers. 
“UAW members in higher education have new 

momentum for securing a voice on the job with this 
NLRB ruling,” said UAW President Dennis Williams. 
“For decades we’ve known the hardships and lack 
of respect faced by thousands of graduate and 
research assistants at universities, both public and 
private, throughout the country. This latest decision 
from the NLRB resets their status to a positive 
position by reversing the 2004 decision. It reaffirms 
their right to organize and bargain collectively.” 
Williams noted that the next president will appoint 

NLRB members and that it’s not a coincidence 
this decision overruled a Bush administration 
appointed labor panel. “The next president’s NLRB 
appointments will have a tremendous impact on 
working families in America,” said Williams.
Currently, the UAW represents more than 

35,000 teaching and research assistants at 45 
campuses. “The UAW has represented employees at 
universities for 50 years or more and in particular, 
we’ve been involved with academic workers for 
some time,” UAW Region 9A Director Julie Kushner 
told WNYC-FM’s “The Brian Lehrer Show” after the 
ruling was released. “We have a lot of experience 
at the bargaining table with universities. After 
organizing at NYU in 2000 we were asked by 
adjunct faculty to help them organize and we 
successfully negotiated a great contract. This 
activity in higher education is long standing in the 
UAW. When people look for a union they want a 
strong union, a democratic union and one that has 

a track record of taking on the big employers and 
winning, so it’s a natural fit.”
Director Kushner said the tens of thousands of 

hardworking graduate employees across the nation 
never gave up fighting for the reversal of the 2004 
ruling against unionization. That perseverance has 
paid off. “Columbia and Harvard administrations 
began improving pay and benefits before the NLRB 
ruling was issued because they know when workers 
are treated well they, and their employer, benefit,” 
said Kushner. “Fair treatment can only be obtained 
for workers through collective bargaining, and this 
NLRB ruling is a positive step in that direction. 
Graduate workers routinely bring in substantial 
revenue for universities in grants and contracts but 
labor in precarious, or unstable, working conditions 
and face hardships such as delayed payment, 
increasing teaching loads, inadequate health care 
coverage and sexual harassment. Without the voice 
that collective bargaining provides, workers have no 
remedy for improving these conditions.”
Paul Katz, a third-year graduate student in Latin 

American history and an organizer at Columbia, 
told the Lehrer show that the ruling makes him 
feel less precarious as a university employee. “It’s 
difficult when you’re in your late 20’s and early 
30’s, committed to spending at least half a decade 
of your life at an institution and feel that you have 
no say about the conditions under which you work,” 
said Katz.
“Graduate workers I’ve talked to are deeply 

concerned about the cost of health care. Adding 
dependents to our health coverage is extremely 
expensive because our plans were designed for 
19-year-old undergraduates,” said Katz. “Lack of 
dental and vision coverage, the lack of a formal 
grievance process, no protection against sexual 
harassment and assault — these are hard to address 
acting individually. But when we come together to 
organize we can get the administration to move on 
our priorities,” he said. 
Working together with the UAW in solidarity makes 

a difference. And it paid off with this latest NLRB 
ruling for hardworking graduate workers. 

Joan Silvi

Victory at the NLRB for Academic Workers 
A Long, Hard Fight Results in Union Rights
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As UAW members know, 
elections have enormous and 
long-term consequences. The 
people we elect to represent us 
in our hometowns, states, and in 
Washington impact nearly every 
facet of our lives, including our 
ability to pay hospital bills, drink 
safe water, collectively bargain 
for better wages, job security and 
satisfactory working conditions. 
Every office-holder makes critical 
decisions that have a lasting 
impact, but no single person has a 
greater impact than the president 
of the United States.

Throughout his time in office, 
President Obama has supported 
an array of policies to protect 
our rights in the workplace and 
strengthen the middle class. Of 
course, far right-wing politicians 
have fought against his agenda 
at every turn. Despite their 
opposition, working families have 
had notable victories that are on 
the line in November. 

For example, recognizing 
that millions of workers were 
being exploited by being denied 
overtime pay, the Obama 
administration took action by 
requiring employers to pay 
overtime to salaried workers who 
make less than $47,476 annually. 
Republican presidential candidate 
Donald Trump opposes the new 
rules and has even called for 
lowering the minimum wage, 
whereas Democratic candidate 
Hillary Clinton strongly supports 
this long overdue pay raise. 

Starting this December, millions 
will finally be paid for overtime 
work, including thousands of 

What’s at Stake in November 
Labor Board Decisions, President’s Policies Affect our 

Lives in Many Ways 
UAW members who work as 
post-doctorate employees at our 
colleges and universities and 
routinely work far more than 40 
hours per week. These highly 
educated employees work long 
hours in labs across the country 
performing highly technical work. 
Postdocs are essential for each 
university’s research mission and 
have helped secure hundreds of 
patents and obtained grants worth 
hundreds of millions of dollars to 
support critical research.

UAW Local 5810 represents 
over 6,000 postdocs who work 
throughout the University of 
California system. In response 
to the Obama administration’s 
decision, the local’s president, 
Anke Schennink, said, “The 
increase provides much needed 
relief to workers who’ve been 
denied protections for decades 
and marks real progress in our 
efforts to rebuild the middle 
class. Right now, many postdoc 
researchers can’t afford the basics 
such as rent, transportation, child 
care, diapers and food.” 

In another victory for working 
people, the National Labor 
Relations Board (NLRB) recently 
issued a commonsense, 3-1 
decision clarifying that academic 
workers at private colleges 
and universities, like Columbia 
University, are employees covered 
by federal labor law. (Academic 
workers at Columbia who were 
trying to join the UAW filed the 
petition a few years ago after 
the Bush administration’s NLRB 
appointees stopped workers 
from exercising their rights. The 

president’s party has a majority on 
the five-person board.) 

The recent decision restores 
collective bargaining rights to more 
than 100,000 graduate students 
working as teaching and research 
assistants who play critical roles 
in our teaching and research 
programs at private universities. 
Hillary Clinton is a strong 
supporter of labor rights and has 
called for strengthening our labor 
laws. Meanwhile, Donald Trump 
has fought unions throughout his 
career and has embraced an anti-
worker platform that would make 
it more difficult to organize.

UAW President Dennis Williams 
praised the decision saying, 
“From coast to coast more than 
35,000 teaching assistants and 
research assistants have already 
formed their unions with the 
UAW, and today tens of thousands 
more have their rights restored 
to advocate for the issues that 
matter to them the most. Since 
the 1980s, the UAW has helped 
graduate workers and other higher 
education employees fight for and 
win respect for their work and 
the right to a union at public and 
private universities nationwide.” 

It is important to keep in mind 
that whoever is elected president 
matters. It was because of 
President Obama that both of 
these victories were won and it is 
up to us to make sure they are not 
taken away this November.

Source: UAW Legislative 
Department
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Joe Brusca, a member of 
UAW Local 644 in Pottsville, 
Pennsylvania, understands 
the escalating cost of higher 
education. His daughter, Karissa, 
graduated with honors last year 
from York College in Pennsylvania. 
She now works as a nurse and 
has set her sights on working in a 
critical care unit.
In four years at York College, 

she spent nearly $7,000 on books 
alone. However, her excellent 
grades, work ethic and her father’s 
UAW Region 9 membership helped 
her win a Tom Fricano Scholarship 
to help offset the costs of college.
“She worked hard throughout 

school, working both on campus 
and off,” said Brusca, an 
apprentice electrician at Dana, 
Inc.’s Light Vehicle Driveline 
Group. “The scholarship provided 

her with additional funds that she 
was able to use and put toward 
books that she will be able to use 
throughout her medical career. 
It’s wonderful that UAW Region 
9 offers a scholarship. The cost 
of furthering your education is 
extremely costly and every little 
bit helps.”
The 19th Annual Tom Fricano 

Scholarship Golf Outing was held 
Sept. 1 to benefit the children and 
grandchildren of UAW members in 
Region 9. Former Region 9 Director 
Tom Fricano, a strong advocate for 
higher education who passed away 
last year, wanted to make sure the 
children and grandchildren of UAW 
members had a helping hand when 
it came to affording college.
So he started the scholarship 

fund with the idea that scholarship 
candidates would write an essay 
on a pre-assigned labor topic and 
the best essays, coupled with 
grades, volunteer work, other 
honors, and references would 
guide judges in their selection.
The fund has grown from 

awarding one (1) $500 a year 
scholarship to awarding a $1,500 
annual scholarship to three 
students, one each from New York, 
New Jersey and Pennsylvania.
“College expenses can be out of 

the reach of working people,” said 
Terry Dittes, the current director 
of Region 9, which includes those 
three states. “We want to help so 
that our members’ children and 
grandchildren have the ability to 
realize their dreams. We’re proud 
to continue Tom Fricano’s legacy.”
The scholarships are funded by 

an annual golf outing in Western 
New York, the headquarters of 

Making Higher Education Affordable
Tom Fricano Scholarships Help Members with College Costs

Region 9. Many area businesses 
contribute cash, goods and 
services to keep and grow the 
fund.
“We couldn’t do this without 

the many local businesses who 
generously support the scholarship 
fund,” Dittes said. “They realize 
what we do: We have to do our 
part to make sure that rising 
college costs do not exclude the 
sons, daughters and grandchildren 
of working families.”
Fricano would be proud today. 

Pat Peri, an executive with Blue 
Cross Blue Shield of Michigan and a 
close friend of Fricano’s, said the 
former regional director placed 
great emphasis on education for 
workers and their children as it 
improved work opportunities.
“First and foremost, Tom was 

extremely keen on education,” 
Peri said before teeing off. “It also 
widened a person’s view of what 
was going on in the world.”
Thanks to the scholarship, Jordan 

Swigert, the son of Darryl Swigert, 
a Local 644 member and machine 
operator at Dana, received a total 
of $2,000 in Fricano Scholarship 
funds to help pay for his 
education. He’s now an auditor for 
Price Waterhouse in Philadelphia.
“It just helps with the cost of it, 

Darryl Swigert said. “It dropped 
the price $2,000. I don’t know how 
people can afford it.”
The scholarships are selected 

by the Fricano family after initial 
screening by an independent 
three-member panel. Applications 
for the 2017 scholarship awards 
will be available in the spring.

Vince Piscopo

2016 UAW  
Region 9/Tom Fricano 
Scholarship Winners

NEW JERSEY 
Nicolette Bushman  
Granddaughter of  
Ronald Blumetti, retiree of  
UAW Local 595

NEW YORK 
Raquel DiFiglia 
Granddaughter of  
Joseph DiFiglia, retiree of  
UAW Local 424

PENNSYLVANIA
Matthew Malitsky 
Son of Thomas Malitsky, 
member of UAW Local 677
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The Bath Veterans 
Administration Medical 
Center is in a rural part of 
western New York State 100 
miles southeast of Buffalo. 
Sometimes it isn’t easy 
for area veterans to get 
to and from their medical 
appointments at the 
facility.
There’s distance to 

consider: The hospital 
serves many veterans over 
a large geographical area. 
Some veterans cannot 
afford the expense of 
traveling back and forth, 
especially those who have limited funds and multiple 
appointments. Still, others may no longer be able 
to drive and don’t have family or friends who can 
readily take them to every appointment.
“If they don’t have a ride, they don’t get to their 

medical appointments and they don’t get care,” said 
Lynn Dinehart, the volunteer recreation and service 
manager for the Bath facility.
When there’s a need in the community, especially 

with our veterans, that’s when UAW members 
step up. The UAW Western New York Region 9 
Veterans Committee has helped veterans clear 
these hurdles by donating passenger vans to the 
Bath facility, as well as to the Buffalo chapter of the 
Disabled American Veterans. On Aug. 31, it made 
its latest van donation for veterans at the Region 9 
headquarters in suburban Buffalo.
“This is a great event here today. The veterans’ 

committee here in Region 9 does so many great 
things. But the one thing that sticks in my mind 
is they do it from the heart,” said UAW Region 9 
Director Terry Dittes. 
From the heart indeed. The committee raises 

money through gate collections at UAW-represented 
workplaces in the region. It also hosts a Veterans 
Appreciation 5K Run, its largest fundraiser. Last 
year nearly 200 runners participated and more than 
$16,000 was raised. This year’s event is set for noon 
on Nov. 5, at UAW Local 686, in Lockport, New York. 

On the Vanguard for Veterans 
UAW Region 9 Members Donate Van to Help Those Who 

Served Get to Medical Appointments

“Our members are very caring and very giving 
at all of our plants,” said Guy Newell, president of 
Local 774 in Tonawanda, New York, and chairperson 
of the veterans committee. “Every time we go to 
the members, they are always willing to give.”
Newell said his father once told him that it’s the 

little things in life that matter the most, like the 
Monte Carlo nights, Super Bowl parties, picnics 
and other outings that our members set up for the 
veterans at the facility. 
“It’s a great place. The patients are great,” Newell 

said as U.S. government license plates were being 
installed on the van, which has a sticker price of 
more than $33,000. “Bath is a great hospital to 
volunteer for and help out at. We take the patients 
fishing. We take them out for ice cream. The 
patients, it puts a smile on their faces.”
The veterans committee has also built a bike shed 

for veterans; the bikes are used to get around the 
sprawling facility. The committee also supports 
numerous other area veterans’ organizations with 
labor and funds. 
“The people on the committee are super, great. 

I can call them on the phone and they are right 
there,” Newell said, adding that the support the 
committee receives from the region and the 
International is critical to its success.

Vince Piscopo

The UAW Western New York Region 9 Veterans Committee held a variety of 
fundraising events to help pay for the van for the veterans’ facility in Bath, 
New York.
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As a union member, the relative of a union 
member, or someone who simply recognizes that 
buying an American-made, union-built vehicle 
has value beyond the actual rubber and metal, 
you want to make the most out of your purchase. 
You want a great vehicle, but you also want to 
support good-paying jobs and your community.
“Buying from the 2017 UAW Union-Built List 

is a great way to help your family, friends and 
neighbors support good-paying jobs and get a 
quality union-built product at the same time,” 
said UAW President Dennis Williams. “We’re 
proud of what we build in our plants and what 
our jobs help make possible in our communities 
across the country.”
But wait a minute. Is that model really made 

by UAW members here in the USA? Here’s where 
it gets tricky. Take, for example, the two-door 
and crew-cab models of the Chevrolet Silverado 
or GMC’s Sierra made in Michigan and Indiana by 
UAW members. They also are made in Mexico 
by workers making a fraction of UAW-negotiated 
wages and without union protection. FCA USA 
builds its Ram pickup regular cab models only in 
Mexico, but manufactures the crew cab models 
in both the U.S. and Mexico. GM also makes its 
Sonic and Cruze models in the United States 
(with UAW members) and also in Mexico. And 
until last year, Ford made its Fusion model both 
in Michigan and in Mexico. Now the Fusion is only 
made in Mexico.
So what’s a conscientious, union-supporting 

consumer to do?
One way to tell if you are buying a UAW-made 

vehicle is to consult the list on the opposite page. 
If it is named on the list and doesn’t have an 
asterisk, you are good to go. If it does have an 
asterisk, you need to do a little detective work: 
Check the vehicle sticker. The sticker will tell you 
the final assembly plant as well as the Vehicle 
Identification Number (VIN). The VINs on vehicles 
built in the United States begin with a 1, 4 or 5. 
Vehicles built in Mexico start with a 3. Vehicles 
with VINs that begin with a J, K, L, M, N, P, and R 
are made in Asia, while vehicles that begin with a 
S, T, U, V, W, X, Y, and Z are made in Europe.

* Beware of the Asterisk * 
Not All Detroit Three Vehicles Support Good Jobs

A word about vehicles manufactured in Canada, which 
have VINs that start with a 2: The UAW recommends 
buying certain Canadian-built vehicles because they 
are built by our brothers and sisters in Canada’s 
Unifor union and have significant UAW-made content 
that supports the jobs of our brothers and sisters in 
transmission, foundry, stamping and parts plants. 
Those are listed under Unifor on the list.
And just because a vehicle VIN starts with a 1, 2, 4, or 

5, doesn’t automatically mean it’s a recommended buy. 
Vehicles not on the list that start with these numerals 
are made in nonunion plants.
Buying from the list, even if you have to do a little 

bit of detective work, helps support our jobs. Those 
jobs, through the taxes they generate, help keep our 
communities stable and fund the services we need such 
as police, fire and schools.
We know that buying union-made vehicles makes a 

difference. When family, friends and neighbors ask for 
a recommendation, show them the list, which is also 
downloadable on uaw.org. The list is also available on 
the new UAW app. If you have an iPhone or Android 
device, simply type in “UAW” on the App Store or 
Google Play Store to find the UAW’s mobile app. Or, text 
“APP” to 99795 for a link to download. Just reply with 
what type of device you have for the appropriate link.

Vince Piscopo

How to Read a Vehicle Identification Number (VIN)
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UAW CARS  
Buick LaCrosse
Buick Verano
Cadillac ATS
Cadillac CTS
Cadillac CT6  
   (excluding plug-in hybrid)
Chevrolet Bolt (electric)
Chevrolet Camaro
Chevrolet Corvette
Chevrolet Cruze*
Chevrolet Cruze (diesel)
Chevrolet Impala
Chevrolet Malibu
Chevrolet Sonic*
Chevrolet Volt (electric)
Chrysler 200
Dodge Viper
Ford C-Max (full hybrid/electric)
Ford Focus
Ford Focus (electric)
Ford Mustang
Ford Taurus
Lincoln Continental

UAW TRUCKS  
Chevrolet Colorado
Chevrolet Silverado**
Ford F Series
GMC Canyon
GMC Sierra**
RAM 1500**

UAW SUVS/CUVS  
Buick Enclave
Cadillac Escalade 
Cadillac Escalade ESV
Cadillac Escalade Hybrid
Cadillac XT5
Chevrolet Suburban
Chevrolet Tahoe
Chevrolet Tahoe (police)
Chevrolet Tahoe (special service)
Chevrolet Traverse
Dodge Durango
Ford Escape
Ford Expedition
Ford Explorer
GMC Acadia
GMC Yukon 
GMC Yukon Hybrid
GMC Yukon XL
Jeep Cherokee
Jeep Compass 
Jeep Grand Cherokee
Jeep Patriot 
Jeep Wrangler
Lincoln MKC
Lincoln Navigator

UAW VANS  
Chevrolet Express
Ford Transit
GMC Savana

UAW SPECIALTY    
VEHICLES
American General MV-1  
(for disabled drivers)

UNIFOR CARS  
Buick Regal
Cadillac XTS
Chevrolet Impala
Chevrolet Impala (police)
Chrysler 300
Dodge Challenger
Dodge Charger

UNIFOR SUVS/CUVS  
Chevrolet Equinox
Ford Edge
Ford Flex
GMC Terrain
Lincoln MKT
Lincoln MKX

UNIFOR VANS  
Chrysler Pacifica
Dodge Grand Caravan

2017 UAW Union Built

Vehicle Guide

These vehicles are made in the United States or Canada by members of the UAW and Canada’s Unifor union, 

formerly the Canadian Auto Workers (CAW). Because of the integration of United States and Canadian vehicle 

production, all the vehicles listed made in Canada include significant UAW-made content and support the 

jobs of UAW members. 

However, those marked with an asterisk (*) are produced in the United States and another country. 

The Chevrolet Cruze and Sonic are manufactured in the United States and Mexico. All Cruze 

hatchbacks and some sedans are manufactured in Mexico. The diesel version is manufactured in the 

United States by UAW members. The light-duty, 1500 model versions of the vehicles marked with a 

double asterisk (**) are manufactured in the United States and Mexico. When purchasing one of these 

trucks, check the Vehicle Identification Number (VIN). A VIN beginning with “1” or “4” or “5” identifies a 

U.S.-made vehicle; “2” identifies a Canadian-made vehicle. 

Not all vehicles made in the United States or Canada are built by union-represented workers. Vehicles not listed 

here, even if produced in the United States or Canada, are not union made.

Buy Quality

Buy  Union-M a d e V ehic
le

s
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STORIES  BY VINCE PISCOPO     PHOTOS BY REBECCA COOK

Presidential political campaigns in the age of 
the 24/7 news cycle can be quite distracting. 
The media often supplies saturation coverage on 
inconsequential stories unrelated to the issues 
that directly affect our families such as fair 
trade, wealth inequality, the right to organize, 
and affordable higher education. Complex, but 
nonetheless critically important issues, just can’t 
seem to get traction in this environment.
In this issue of Solidarity, we look at where each 

presidential contender stands on key issues that 
affect UAW families and retirees. The UAW has 
endorsed Hillary Clinton for president, but it is 
important to note the endorsement springs from 
the positions that she takes on the issues. Who will 
set policies that grow jobs, help raise our wages, 
protect our health care and pensions, and support 
us as we try to afford college for our children? Who 
will fight for our jobs and against bad trade deals? 
Who has specific, detailed positions on the issues? 
Who can we trust to fight for those positions if he 
or she wins the election? This election isn’t about 
likeability or which candidate can make best use of 
a Twitter account. It’s about what she or he will do 
once in office and how that will improve — or harm 
— our future.
Here is a brief rundown of how the two major 

party candidates stand on some issues that are of 
critical importance to UAW members, active and 
retired:

Issue: Trade
Hillary Clinton has made a commitment that she 

will renegotiate NAFTA. She has been consistent in 
this position. As far back as 2000, she has said that 
she is open to renegotiating trade deals in order 
to help American workers. She has also committed 
that she will oppose the Trans-Pacific Partnership 
(TPP) and any similar trade agreements that do 
not meet the UAW’s high standard for creating 
living wages, enhancing labor rights and protecting 
human rights.
 “I oppose it now,” she told an audience in 

Warren, Michigan, that included many UAW 
members. “I’ll oppose it after the election and I’ll 
oppose it as president.” (Detroit Free Press, Aug.16, 
2016).
The TPP’s Rules of Origin (ROO) govern how much 

of a product can be sourced from a nation and 
still be classified as being made in that country. 
The TPP has many loopholes that would allow 
TPP nations to build vehicles or components in a 
non-TPP nation and then export them to the U.S., 
undercutting the wages of UAW members. TPP also 
doesn’t adequately address currency manipulation, 
which makes the imports from other nations such 
as Japan less expensive and U.S. exports more 
expensive. Hillary Clinton said this about the 
ROO provisions in the TPP at a March 12 rally in 
Youngstown, Ohio, in March:

She’s With Us!
H I L L A R Y  C L I N T O N

She’s With Us!
Forget Personalities 
and ‘Likeability’ – Who 
Will Lead and Who 
is Best on the Issues 
Critical to American 
Working Families?
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“We cannot let rules of origin allow China — or 
anyone else, but principally China — to go around 
trade agreements.” she said. 
“It’s one of the reasons why 
I oppose the Trans-Pacific 
Partnership because when 
I saw what was in it, it was 
clear to me there were too 
many loopholes, too many 
opportunities for folks to be 
taken advantage of.” (Politico.
com, March 14, 2016).
Donald Trump said he opposes 

the TPP, and he’s exploited 
popular opposition to the 
proposed trade deal to his 
benefit. But can Trump be 
trusted to follow through on 
his commitment to oppose 
TPP? His history of being 
on two different sides of an 
issue so many times clearly 
demonstrates that he cannot 
be trusted. And we know what Trump said about 
shipping UAW jobs to nonunion plants in the South 
so that UAW members would agree to lower wages 
to get their jobs back. “You can go to different 
parts of the United States and then ultimately 
you’d do full-circle — you’ll come back to Michigan 
because those guys are going to want their jobs 
back even if it is less,” Trump said. After UAW 
workers in Michigan lose “a couple of plants — all 
of sudden you’ll make good deals in your own 
area.” (Detroit News, Aug. 12, 2015).

Workers’ Rights
Hillary Clinton is the far superior candidate on 

workers’ rights because she has committed to 
investing in American workers. She will fight to 
restore bargaining rights for unions, and appoint 
fair-minded people to the National Labor Relations 
Board who will keep workers’ interests in mind 
when handing down decisions.  
Hillary Clinton will work to continue the 

momentum on raising the minimum wage that 
progressive groups and unions have started. She 
will strengthen weak overtime rules that allow 
companies to rob low-paid employees of the 
overtime that they should be paid.
She will make investments in high-quality training, 

apprenticeship programs, and skill-building 

programs that help our workers compete in the 
global marketplace.

Trump’s position on workers’ 
rights is frightening for anyone 
who believes that workers 
should have a voice in their 
workplace. He’s fought 
unions vigorously at his own 
properties, hired foreign 
workers to come into this 
country to do jobs Americans 
should be hired to do, and 
outsourced his clothing line and 
other Trump-branded products 
to low-wage countries. He’s in 
favor of right-to-work laws and 
has stiffed workers on wages 
they were owed. He’s no friend 
to working Americans.

Family Issues
Paid family leave, earned 

sick days, fair schedules 
and quality, affordable child care are critical 
needs for American workers in today’s economy. 
Hillary Clinton understands how these issues are 
important to making sure American workers can 
take necessary time off when needed and be there 
for their families. Her proposal would fund 12 
weeks of paid family and medical leave to care for 
a new child or a seriously ill family member, and 
up to 12 weeks of medical leave to recover from 
a serious illness or injury of their own. The plan, 
which would pay two thirds of wages and cover 
new fathers, would be funded through tax reforms 
that will make the wealthy pay their fair share 
and would not raise taxes on individuals or small 
businesses.
Trump has a plan for six weeks of paid maternity 

leave for mothers who do not already receive such 
a benefit from their employers. But it would be 
paid through the Unemployment Insurance (UI) 
system, which puts the unemployment benefits 
of jobless Americans at stake and would provide 
a much lower benefit than Clinton’s plan. New 
fathers are not included and states would be 
allowed to opt out of it. (The Nation, Sept. 15, 
2016).
Trump’s plan to help Americans pay for child 

care through tax cuts is heavily slanted toward 
benefitting the wealthy. (U.S. News, Sept. 14, 

Donald Trump has fought 
unions vigorously at his 
own properties, hired 

foreign workers to come 
into this country to do 
jobs Americans should 

be hired to do, and 
outsourced his clothing 
line and other Trump-

branded products to low-
wage countries.
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She’s With Us!
H I L L A R Y  C L I N T O N

She’s With Us!

In the workplace, the halls of Congress, and state 
capitols, UAW members have consistently fought for 
policies that support retirement security and health 
care for all. We have always believed everyone 
should be able to retire with dignity and not worry 
about making ends meet during their golden years. 
Unfortunately, this is view is not shared by Donald 
Trump and his Republican colleagues in Congress. 
Fortunately, Hillary Clinton not only shares our 
vision, but has fought to make it a reality for 
millions throughout her career, and would continue 
to do so as president.
Social Security is the most effective anti-

poverty program in our history and an important 
family income protection and retirement security 
program. Nearly two-thirds of retirees rely on 
Social Security for half or more of their retirement 
income. Hillary Clinton will fight to expand Social 

Security by raising the cap on taxable earnings to 
ensure that everyone contributes their fair share. 
She believes Social Security must remain what it 
has always been: a rock-solid benefit that seniors 
can always count on. 
Hillary Clinton supports expanding Social Security 

for those who need it most, including widows 
and people who took significant time out of the 
paid workforce to take care of their children, 
aging parents, or ailing family members. She will 
also fight attempts to gamble seniors’ retirement 
security in the stock market through privatization 
and opposes reducing annual cost-of-living 
adjustments.
In stark contrast, Donald Trump has failed to 

present a coherent plan for retirement security. 
In the past, he has supported Social Security 
privatization and his campaign advisor, Sam 

2016).
Equal pay for equal work is not only a matter of 

fairness for women workers, but a family issue 
because disparity in pay has a terrible impact 
on families, particularly those headed by single 
mothers. Hillary Clinton has long been a supporter 
of equal pay. Donald Trump has no plans to address 
the disparity in pay between men and women.

Tax Fairness
Hillary Clinton believes that corporations and the 

wealthy must pay their fair share of the tax burden 
and will close loopholes in the tax code. American 
companies have moved their profits overseas, 
placing them out of reach of the U.S. tax system. 
This unfairness has led to the middle and working 
class paying a disproportionate share of the tax 
burden. Clinton will crack down on companies that 
move profits overseas to escape their responsibility 
to pay their fair share. Companies that export 
jobs would be required to pay back any tax breaks 
they have received from U.S. taxpayers. Clinton’s 

closing of tax loopholes would raise $250 billion for 
infrastructure investment, part of a $275 billion 
infrastructure plan that would create millions of new, 
good-paying jobs. 
Trump supports significant business tax cuts, 

reducing the number of income tax brackets, and 
cutting taxes at all income levels. But the largest 
beneficiary of these tax cuts go to the highest-income 
households. Trump’s tax policies would increase 
the national debt by nearly 80 percent of the gross 
domestic product by 2036, unless the tax cuts are 
accompanied by very large spending cuts. (Tax Policy 
Center analysis, December 2015).

Affordable Higher Education
Hillary Clinton has a five-year plan to address the 

college affordability crisis. Students from families with 
a combined income of $125,000 or less would be able to 
attend in-state public colleges without paying tuition. 
For families earning less than $85,000, the plan would 
be effective immediately. “Higher education shouldn’t 
be a privilege for those able to afford it. It should be 
an opportunity widely available for anybody with the 
talent, determination and ambition,” she has said. 
Trump has no concrete plan designed to help students 

afford the ever-increasing costs of higher education 
other than to threaten to cut federal funding to 

Clinton will Protect Retirement Security, Health Care
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Clovis, said a Trump administration would be open 
to cutting Social Security benefits. Republicans in 
Congress have already voted to cut benefits and 
raise the retirement age. The Republican Congress 
has supported privatizing by allowing Wall Street to 
gamble with Americans’ earned benefits. 
Their differences on health care policy are equally 

clear. Hillary Clinton will strengthen the Affordable 
Care Act by creating a public option so more people 
have access to affordable, comprehensive care. 
She will expand Medicare, repeal taxes on health 
care plans, and lower out-of-pocket costs. Clinton 
has vowed to fight any attempts by the Republican 
Party to “phase out” Medicare by turning it into 
a voucher program. She also has a plan in place 
to drive down drug costs for seniors and other 
Americans by ensuring that Medicare can negotiate 
lower drug prices with pharmaceutical companies.
Trump vows to repeal the Affordable Care Act, 

which would eliminate health care coverage for 
over 20 million Americans and reduce benefits for 
retirees. Trump wants to make Medicaid into a 
block grant program and turn it over to the states, 
essentially ending the federal guarantee of benefits 
and putting more of a burden on families to pay 
for nursing home care. A Trump administration 
would be open to cutting Medicare benefits, which 
is concerning for all workers, but especially for 
UAW retirees — many of whom receive health care 
coverage through Voluntary Employee Beneficiary 
Associations (VEBAs). The Republican Congress 
voted to increase the Medicare eligibility age from 
65 to 67. This would force our plans to pay the full 
cost of coverage for an additional two years. This 
change would be bad for seniors. Hillary Clinton 
passionately opposes this change.

Source: UAW Legislative Department

colleges that don’t “make good faith efforts” to 
deal with the high cost of tuition and student debt.  
(Christian Science Monitor, July 28, 2016).

Conclusion
It isn’t hard to see why our union has endorsed 

Hillary Clinton. Her positions are detailed and are 
supportive of working families. We know where she 
stands on issues of great importance to millions of 
hard-working American families, families like ours 
that struggle to put food on the table, put children 
through college, maintain decent healthcare and 
have something saved for their golden years. There 
are a lot of reasons to vote against Donald Trump 
that have nothing to do with the issues that we’ve 
outlined above. But when you get down to the real 
issues that affect a majority of working Americans, 
his positions either lack specifics or they track the 
conservative viewpoint that has been so devastating 
to working families in the last decade. We’ve come 
a long way since the near collapse of the domestic 
auto industry and our entire U.S. economy in 2008-
10. We were fortunate to have a president who 
understood the gravity of the issues facing Americans 
— in particular our members — during those dark 
days. We cannot afford to go back to a time when our 

economy and the future of our families was peering 
off a cliff. On the issues alone, Hillary Clinton is 
the far superior candidate for UAW members and 
all hardworking Americans. Counting in her vast 
experience in politics and in public service, her 
proven track record, her temperament and her 
toughness that has been tested time and time again 
by her opponents, it’s clear that she’s ready to lead 
this nation and improve the standing of working 
Americans everywhere.

Vince Piscopo
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Former President Bill Clinton visited Solidarity 
House in Detroit on Labor Day to stump for Hillary 
Clinton.
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He’s With Us!
Sen. Tim Kaine a Former Civil 
Rights Lawyer Who Respects 

Workers’ Rights
According to the U.S. Constitution, the vice 

president has three required duties. Of those, 
two are largely ceremonial. The most important 
is casting a tie-breaking vote if the U.S. Senate is 
deadlocked. 
Casting a vote when the Senate is deadlocked 

could be quite consequential. For instance, one 
vote could mean whether we have a U.S. Supreme 
Court justice who tends to hand down decisions that 
benefit the interests of working Americans — or not.
The main reason the vice president is important, 

of course, is to make sure there is a clear line 
of succession should something happen to the 
president. UAW members have experience with 
both candidates, Sen. Tim Kaine, D-Virginia, and 
Gov. Mike Pence, R-Indiana. Despite their initial 
support for the Trans-Pacific Partnership, both are 
now opposed to the trade deal that would adversely 
affect so many UAW members.
Which one has the experience and judgment to 

serve as president should that become necessary? 
Which candidate’s positions 
on issues important to UAW 
members and other working 
Americans would better serve our 
nation?
Our experience with Governor 

Pence is not a positive one, 
said Ken Lortz, director of 
UAW Region 2B, which includes 
Indiana. Pence, a former U.S. 
Representative, opposed the auto 
rescue that directly saved tens of 
thousands of UAW jobs, and the 
pensions and health care of hundreds of thousands 
of UAW retirees. He said he believed the private 
sector should have funded the rescue, even though 
experts agree that no private funding was available 
at the time. Pence now says that vote was “a thing 
of the past.”
“If Mike Pence had his way America would have 2.6 

million less jobs and $284.9 billion in lost income for 
just 2009 and 2010 alone. Every day in communities 
across Ohio and Indiana the auto rescue pays 

dividends through family paychecks,” Lortz said. 
“It’s astonishing he would double down on his 
opposition to a bill that saved the American middle 
class.”
Kaine, a former missionary, teacher and civil 

rights lawyer, also is a former mayor and governor. 
In the Senate, he serves on the Armed Services, 
Budget, Foreign Relations and Aging committees. 

Our experience with Kaine is 
positive, said Ray Curry, director 
of UAW Region 8, which includes 
Virginia.
“Senator Kaine has been a 

friend of working people for his 
entire public service career,” 
said Curry. “We’re confident 
he will keep the interests of 
ordinary working Americans at 
heart. He has a record of doing 
so. We also know that should the 
need arise in the Senate he will 
cast votes that keep the interests 

of workers in mind.”
Kaine also has a reputation for being able to 

reach across the aisle and get things done, a rare 
commodity in Washington these days.
Sen. Jeff Flake, an Arizona Republican, tweeted 

this after Kaine accepted his party’s nomination:
“Trying to count the ways I hate @timkaine. 

Drawing a blank. Congrats to a good man and a 
good friend.”

Vince Piscopo

Kaine has a reputation 
for being able to 

reach across the aisle 
and get things done, 
a rare commodity in 

Washington these days.
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Younger Workers Will Do Better Under a Clinton Presidency
When you cast your vote for 

president, your ballot will show 
a choice for our next president. 
The nominees from the two major 
parties and those representing 
the Green and Libertarian 
nominees have spent a lot of time 
addressing voters under age 35 
because they’re an important 
voting bloc in this election. 
Young voters face deep concerns 
particular to their demographic 
such as repaying skyrocketing 
college debt, finding a good-

paying job to start a family 
with and feeling engaged in one 
of the most divisive election 
campaigns in our country’s 
modern history. Hillary Clinton 
is the most qualified candidate 
and will find commonsense 
solutions to those problems. 
She’s the best choice if you 
want a president who stands 
with Americans who work hard 
to support their families and 
want fair wages and benefits 
in return. Clinton understands 
that young people want a 
leader who fights against trade 
deals like the TPP (Trans-
Pacific Partnership) because 
it benefits corporate profits at 
the expense of workers’ wages 
and the environment.
Frank Hines, 33, of Local 

503 makes Chevy Silverado 
consoles for IAC (International 
Auto Components) in Mendon, 
Michigan, in the western part 
of the state. He’s a member 
of Region 1D’s Young Worker 
Program that works to engage 
young workers in unions. 
He’s voting for Hillary Clinton 
because she’s going to work to 
address the needs of people 
like him. “Trump says he’s 
going to make America great 
but he’s not saying he’s going to 
make it great again for workers. 
Trump doesn’t believe in what’s 
right for workers, while Hillary 
Clinton has a record of backing 
workers,” he said. 
Local 5’s Joshua Franklin, 

25, also will be casting his 
ballot for Hillary Clinton Nov. 
8. The father of two lives in 
Gary, Indiana, and is a forklift 
operator at auto parts supplier 
Excel Logistics in Portage. 
“If young people like me are 
informed about the election 

and they see what Hillary Clinton 
and Trump are for economically, 
it just makes sense as a worker 
to want Clinton as our next 
president,” he said. “She is 
more qualified than Trump, 
who has owned several failed 
businesses.” Education is a big 
issue for Franklin and Hillary 
Clinton’s policies on everything 
from quality pre-school to paying 
for higher education are well 
thought-out proposals. Under 
her five-year plan for affordable 
higher education, students from 
families with a combined income 
of $125,000 or less would be 
able to attend in-state public 
colleges without paying tuition. 
For families earning less than 
$85,000, the plan would be 
effective immediately.  
“She’ll invest in education and 

infrastructure, and that will 
create job opportunities for 
my generation and get better 
education results. In Gary I’ve 
watched a lot of schools close. 
Education has been hurt and 
she’s trying to fix that,” he 
said. Franklin says Clinton also 
understands what it takes to 
create healthy, strong families 
— things like affordable, quality 
day care and good health care 
coverage. “She wants to keep 
improving health care in this 
country and strengthen our 
health care system. That’s 
important to me and my young 
family.” 
When it comes to issues 

affecting younger American 
workers and their families, 
Hillary Clinton has their backs 
and will fight for everyday 
Americans. 

Joan Silvi

Local 503’s Frank Hines

Local 5’s Joshua Franklin
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UAW retirees’ hard work and commitment have paved the way for the benefits that many 

working Americans currently enjoy. You and your fellow retirees have always understood 

the need to continue the fight to keep organized labor as the leading voice for all working 

and retired families.  We appreciate how you have never shied away from standing up and 

supporting our beliefs.  The UAW continues to lobby and fight through the court system to 

protect healthcare, Social Security, and Medicare. 

We thank you for your show of solidarity and pride by participating in events such as Labor 

Day parades, rallies and picket lines. You amplify our voice through social media, writing 

our legislators, phone banking and distributing leaflets at community functions. You play 

an important role when you communicate with our members, active and retired, and the 

community about the importance of buying Union and American made products and supporting 

the issues affecting working families and the labor movement.

The UAW Retired Workers Department and its programs are funded by voluntary dues from 

UAW retirees like you. The implementation of dues began at the 1966 Constitutional Convention 

where retirees pledged that this program would be self-funded and that the UAW would not 

have to use active member dues. 

At that time, voluntary retiree dues were $1.00 per month. In 1986 retirees went to the 

Convention and asked that the dues be increased to $2.00 to ensure the continuation and 

growth of retiree programs. At the 36th Constitutional Convention, held in June 2014, retirees 

once again asked for the voluntary dues to be increased to $3.00.  For your convenience, 

enclosed is a check-off card for you to fill-out, which will increase your contribution to $3.00 or 

more, per month.  We’d like to thank those that have already increased their dues.

The Retired Workers Department has many avenues for retirees to be involved with their 

Union and community.  To find out more about these opportunities, please visit www.UAW.org/

retirees.  

We encourage you to become more active in your union by attending retiree meetings, helping 

out at your Local Union and volunteering in your community.  We need you to spread the word 

about how your membership in the UAW has positively impacted your life.   Lastly, we need your 

help to get out the vote in an important election this November!

In Solidarity 

A Letter to UAW Retirees From the President
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RETIRED EMPLOYEE’S AUTHORIZATION FOR CHECK-OFF OF DUES
TO:  FORD, Trustee under the Ford-UAW Retirement Plan, and any Successor Trustee(s). Date________________________

I hereby assign to the International Union, United Automobile, Aerospace and Agricultural Implement Workers of America (UAW), from any monthly retirement benefi ts 
payable to me as a retired employee under the Retirement Plan established by agreement between Ford Motor Company and the International Union, UAW, the sum of  
$3.00 or more __________ as monthly membership dues in accordance with the Constitution of the International Union, UAW.  I authorize and direct you to deduct such 
amount from said monthly retirement benefi t and to remit same to the Union at such times and in such manner as may be agreed upon between Ford Motor Company 
and the Union at any time while this authorization is in effect.
This assignment, authorization and direction shall remain in full force and effect until written revocation is received by the Company, except that it shall be suspended 
and not in effect with respect to any monthly retirement benefi t payable at a time when there is not in effect (1) an agreement between the Company and the Union 
concerning the maintaining of the Plan which permits or provides for the deduction of Union dues from monthly retirement benefi ts payable to a retired employee and (2) 
an authorization by the Board of Administration to the Trustee to make such deductions.
Contributions or gifts to the UAW are not deductible as charitable contributions for Federal Income Tax purposes.

Name - Type of Print Name Local Union No.                      Region

Street

UAW
FORD

Rev. 07/14 
FORM RW 1388

City State Zip

Return to:  UAW Retired Workers Dept. 
8000 E. Jefferson - Detroit, MI   48214 Signature of Retired Employee here

Phone Email

Social Security No. 

For Ford Retirees

RETIRED EMPLOYEE’S AUTHORIZATION FOR CHECK-OFF OF DUES

TO:  CHRYSLER, Trustee under the Chrysler-UAW Retirement Plan, and any Successor Trustee(s). Date________________________

I hereby assign to the International Union, United Automobile, Aerospace and Agricultural Implement Workers of America (UAW), (hereinafter referred to as the “Union”) 
from any wages earned or to be earned by me as your employee or as a retired employee, including any pension payable to me, monthly dues in the amount of Three 
Dollars ($3.00) or more ____________.  I authorize and direct that such amounts be deducted from my pension each month and be remitted to the Union at such times 
and in such manner as may be agreed upon between you and the Union while this authorization is in effect.
This assignment, authorization and direction shall remain in full force and effect until written revocation is received by the Corporation and the Union or until the termination 
of the applicable collective bargaining agreement between the Corporation and Union that is in force at the time of delivery of this authorization and I agree and direct that 
this assignment, authorization and direction shall be automatically renewed for the period of each succeeding applicable collective agreement between the Corporation 
and the Union.  This authorization is made pursuant to the provisions of Section 302(c) of the Labor Management Relations Act of 1947, as amended.
Contributions or gifts to the UAW are not deductible as charitable contributions for Federal Income Tax purposes.

UAW
CHRYSLER
Rev. 07/14 

FORM RW 1387

Name - Type or Print Name 

Street

City State Zip

Return to:  UAW Retired Workers Dept. 
8000 E. Jefferson - Detroit, MI   48214 Signature of Retired Employee here

Phone Email

Social Security No. 

Local Union No.                      Region

For Chrysler Retirees

Retiree Dues Card Clip out the card that corresponds to your former 
workplace, fill it out, sign it and send to:

UAW Retired Workers Dept. 
8000 E. Jefferson Ave. 
Detroit, MI 48214
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RETIRED EMPLOYEE’S AUTHORIZATION FOR CHECK-OFF OF DUES

TO:  GM, Trustee under the GM-UAW Retirement Plan, and any Successor Trustee(s). Date of Signing__________________________

I hereby assign to the International Union, United Automobile, Aerospace and Agricultural Implement Workers of America (UAW), hereinafter referred to as “Union,” from 
any monthly pension beenfi ts payable to me as a retired employee under the General Motors Hourly-Rate Employees Pension Plan, the sum of $3.00 or more________
as monthly membership dues in accordance with the Constitution of the International Union, UAW.  I authorize and direct you to deduct such amount from said monthly 
pension benefi t and to remit same to the Union at such times and in such manner as may be agreed upon between General Motors Corporation, hereinafter referred to 
as “Corporation,” and the Union at any time while this authorization continues to be in effect and operative. 
This assignment, authorization and direction shall remain in full force and effect until revoked by my written notice given to the Corporation, except that during any 
period when there is not in effect a written collective bargaining agreement or supplement thereto between the Corporation and the Union which permits or provides 
for the deduction of Union dues from monthly pension benefi ts payable to a retired employee, such assignment, authorization and direction, if otherwise in effect, shall 
automatically be suspended for the duration of such period only. 
Contributions or gifts to the UAW are not deductible as charitable contributions for Federal Income Tax purposes.

UAW
General Motors

Ret. GM 
Rev. 07/14 

FORM RW1389

Name - Type or Print Name Local Union No.                      Region

Street

City State Zip

Return to:  UAW Retired Workers Dept. 
8000 E. Jefferson - Detroit, MI   48214 Signature of Retired Employee here

Phone Email

Social Security No. 

For General Motors Retirees

I hereby assign to the International Union, United Automobile, Aerospace and Agricultural Implement Workers of America (UAW), from any monthly retirement benefi ts 

payable to me as a retired employee under a Retirement Plan established by agreement between ___________________________________________________ and 
the International Union, UAW, the sum of  $3.00 or more _______ as monthly membership dues.  I authorize and direct that such amounts be deducted from my monthly 
retirement benefi ts, and be remitted to the Union at such times and in such manner as may be agreed upon by you and the Union while this authorization is in effect.
This assignment, authorization and direction shall remain in full force and effect until written revocation is received by the Company and the Union.  This authorization is 
made pursuant to the provisions of Section 302(c) of the Labor Management Relations Act of 1947, as amended.
Contributions or gifts to the UAW are not deductible as charitable contributions for Federal Income Tax purposes.

Rev. 07/14
FORM RW 1221

RETIRED EMPLOYEE’S AUTHORIZATION FOR CHECK-OFF OF DUES

Name - Type or Print Name Local Union No.                      Region

Street

City State Zip

Return to:  UAW Retired Workers Dept. 
8000 E. Jefferson - Detroit, MI   48214 Signature of Retired Employee here

Phone Email

Social Security No. 

For Other Retirees

Retiree Dues Card Clip out the card that corresponds to your former 
workplace, fill it out, sign it and send to:

UAW Retired Workers Dept. 
8000 E. Jefferson Ave. 
Detroit, MI 48214
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When local UAW members want 
to know what’s happening in their 
local and what the issues are that 
bring them together — like who 
the best candidate for workers is 
in the upcoming election — there’s 
no one they trust more than their 
union local. The UAW members 
who make that communication 
happen work tirelessly, usually on 
their own time, to bring it to their 
union sisters and brothers. Using 
all the platforms available to them 
such as social media, photography, 
video, publications, websites, email, 
texting and more, the UAW-Local 
Union Communications Association 
(LUCA) on Aug. 25 honored those 
hardworking communicators for a job 
well done over the past year. 
The UAW-LUCA communicators 

were recognized at their regular 
conference at the UAW Walter and 
May Reuther Family Education Center 
(Black Lake) in Onaway, Michigan, 
with awards for winners of LUCA’s 
Excellence in Communications 
Contests.
Winning the Alfred E. “Pops” Nudi 

Spirit Award contest in the Unsung 
Hero category, for inspiring and 
mentoring other union members 
for several years, was Local 900’s 
Danita Brantley. Brantley has been 
involved with her local for 19 years, 
is the local’s newsletter editor and 
was nominated for actions over the 
years that demonstrate “hope and 
solidarity for the future.” Local 685 
Mike Rankert was this year’s Pops 
Nudi Lifetime Achievement Award 
recipient, having been involved in 
several leadership positions at his 
local, including editor and website 
administrator, for decades. He’s also 
a longtime LUCA member, taking his 
first trip to Black Lake in 1972.   
Other first place contest winners 

Aug. 25 included Local 249 for 
Best Essay or Issue Article and Best 
Union Involvement Story in the 

Communication is Key
LUCA Helps Us Stay in the Know

Writing contest, and for General 
Excellence for a Publication 
Designed by the Local in the 
Publications contest. Local 412 
was the winner of the Publication 
contest’s General Excellence for a 
Publication Designed by a Vendor. 
Local 933 took first place for Best 
Front Page Designed by a Local, 
and Local 598 took the top place 
for Best Front Page Designed by 
a Vendor, also in the Publications 
contest.
In the Website contest, the Best 

SolidWeb website award was 
given to Local 578, and Local 1981 
received top honors for the Best 
non-SolidWeb website category. 
Local 602 took first place for Best 
Social Media in the Social Media 
contest, and Region 1A Retiree 
News was the winner of the 
Photography contest’s Best Photo 
category. Local 685’s Retiree 
Chapter came in first in the Video 
contest’s Best Video category. 
There were many other award 

winners that night at Black Lake, 
but all the LUCA communicators 
there were winners in the UAW’s 
book. Congratulations to all!

Joan Silvi

Local 900’s Danita Brantley, 
with her son, Kyle, also of Local 
900, was honored for inspiring 
and mentoring other union 
members.
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UAW chaplains are known for 
their compassion and ability to 
connect with members in a way 
that few others can. At their annual 
conference at the Walter and May 
Reuther UAW Family Education 
Center this summer, they showed 
how they are also reaching out to 
band and choir members from a 
small Michigan city high school.
The band and choir members 

are students at Inland Lakes High 
School near Onaway, Michigan. 
They are a typical bunch of high 
school students who love their 
music. What they also love are the 
UAW chaplains.
“The chaplains have adopted 

these young musicians and really 
created bonds with them. It is 
inspiring and heartwarming to see 
the energy and the goodwill that 
emanates from this,” said UAW 
Vice President Jimmy Settles, who 
directs the union’s chaplaincy 
program.
The Chaplaincy program is 

nondenominational. Where 
some worksites have EAP 
(Employee Assistance Program) 
representatives, chaplains work 

in conjunction with them to 
assist members. From divorce to 
bankruptcy, depression to substance 
abuse, chaplains are a key part of 
helping our UAW family through 
hard times. The chaplains also help 
others in need.
“The young people really struck 

a chord with us. Over the years 
we have really come to know one 
another and when they show up 
here, it’s all about them. We do 
everything to let them know that 
we are interested in them and 
care about what is happening with 
them,” said Herb Taylor, chaplain 
committee chair and a member 
of UAW Local 31 in Kansas City, 
Kansas.
The relationship between 

chaplains and musicians started 
in 2011, when the group realized 
that the musicians needed band 
uniforms. The chaplains drummed 
up $2,500 for the new outfits.
Chaplains later raised about 

$1,500 for electronic equipment for 
the band room and most recently 
ordered 120 new T-shirts for the 
students after the youngsters 
saw them in June and said 

they liked them. When the 
students returned to school in 
September, those new T-shirts 
were waiting for them.
“Every year, we have the 

students come and be our 
special guests here at Black 
Lake for an evening,” said 
Taylor. “They eat dinner and 
just talk about the issues that 
young people face every day 
like bullying and getting along 
with others. After dinner they 
perform their music for us and 
we just have a good time.”
This year, when the chaplains 

met, about 70 band and choir 
members — who were out 
of school for the summer — 
surprised the group when 
they ended their concert by 
performing “Solidarity Forever.”
 “The relationship means a lot 

to us,” said Taylor. “They know 
we love them, they are family.”

Sandra Davis

The students were treated to some UAW hospitality at Black Lake. The 
chaplains have raised funds for new outfits, electrical equipment and 
T-shirts over the years.

Band members at Inland Lakes 
High School give our chaplains 
a concert.

UAW Chaplains Bond with High School Band 
and Choir Members  
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Weddings and reunions — the kind of functions that bring 
people together and create lifetime memories. One way to 
ensure that your function will be remembered is to have it 
at Black Lake.

The Walter and May Reuther UAW Family Education Center 
in Onaway, Michigan, is available for private rentals. Many 
couples have taken advantage of the center’s affordable 
facilities — including full catering and lodging — to begin 
their lives together. Families and other groups have taken 
advantage of the amenities at Black Lake to bring their 
group closer together.

It doesn’t matter the time of year. Black Lake is beautiful in 
the winter, spring, summer and fall. Book your event today.

And make some memories!

C O N F E R E N C E  C E N T E R

uawblacklake.com • (989) 733-8521
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STALK HERE: UNIONSPORTSMEN.ORG/WINCARHARTT 
For your chance to win a guided elk hunt with Big Chino Guide Services in  

Gila National Forest, New Mexico, or runner-up prize of a Carhartt Buckfield Jacket.
See full rules online.

WIN AN ALL-EXPENSE PAID ELK HUNT
COURTESY OF CARHARTT

STALKING YOUR
DREAM HUNT? 
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in memorium

STALK HERE: UNIONSPORTSMEN.ORG/WINCARHARTT 
For your chance to win a guided elk hunt with Big Chino Guide Services in  

Gila National Forest, New Mexico, or runner-up prize of a Carhartt Buckfield Jacket.
See full rules online.

WIN AN ALL-EXPENSE PAID ELK HUNT
COURTESY OF CARHARTT

STALKING YOUR
DREAM HUNT? Ernest “Ernie” Lofton committed 

his life to the UAW, his brothers and 
sisters in the labor movement, and 
to his community. Along his life’s 
journey, the Local 600 member 
became a mentor and pioneer for 
many.
Lofton, who served as a vice 

president and director of the union’s 
National Ford Department from 1989 
until his retirement in 1998, died 
Aug. 4 at age 84. 
“Ernie was a tireless leader and 

a man who never gave up,” said 
UAW President Dennis Williams. “I 
understand that when he showed up 
to apply for a job with Ford Motor in 
1950, the lines were so long that he 
had to come back the next day. That 
is exactly what he did, he showed 
up the next day just as anxious as 
the first day. He was hired and never 
looked back,” said Williams.
The first African-American to lead 

the union’s National Ford Department 
will be remembered as a true trade 
unionist, said UAW Vice President 
Jimmy Settles, current director of 
the National Ford Department.
 “Ernie Lofton’s impact as a 

mentor, friend, pioneer and trade 
unionist is immeasurable,” Settles 
said. “He accomplished so much in 
his long career as an autoworker and 
as a union activist. All of us stand 
on his shoulders and we try to make 
advances for working people today.” 
Lofton, a U.S. Army veteran, joined 

Local 600 in 1950 when he hired 
in as a water tester at Ford Motor 
Co.’s Dearborn Iron Foundry. He 
transferred to the Specialty Foundry 
Unit and was soon elected bargaining 
committeeman. He was elected 
president of the Special Foundry 
Unit in 1967, an office he held until 
1976, when he was elected second 
vice president of Local 600. He was 
elected first vice president in 1981 
before being appointed to the Region 

1A staff in 1982. Lofton served 
on the 1979 and 1982 UAW Ford 
National Negotiating Committees. 
Prior to being elected a vice 
president, Lofton was elected to 
lead UAW Region 1A in May 1983 
and re-elected in June 1986. 
He also directed the Michigan 
Community Action Program 
Department.
Lofton helped to mobilize 

support in the United States for 
the anti-apartheid movement 
in South Africa. He was among 
the first to welcome Nelson 
Mandela on his arrival in Detroit 
during Mandela’s first trip to the 
United States after his release 
from Robbin’s Island prison. He 
accompanied Mandela on his 
historic, emotional visit to the 
Ford Rouge plant where Mandela 
addressed members of UAW 
Local 600, Lofton’s home local, 
and was presented with an 
honorary UAW membership.
As committed as he was 

to directly serving his UAW 
brothers and sisters, he knew it 

was important to be active in the 
community.
“The list of organizations 

that Ernie Lofton served as a 
board member for, or otherwise 
volunteered, is almost endless,” 
said President Williams. “He 
took his responsibilities to his 
community to give back and 
make his community and beyond 
a better place very seriously. He 
upheld a fine UAW tradition in 
doing so.”
 “Ernie Lofton was the model 

you wanted to follow if you 
wanted to be a successful, 
engaged and committed 
trade unionist and community 
member,” said Rory Gamble, the 
current director of UAW Region 
1A. “Not a day goes by when you 
don’t see or feel the influence of 
Ernie Lofton’s accomplishments. 
We will miss him greatly but 
he left us a wonderful legacy 
that inspires us to reach for his 
ideals.”

Vince Piscopo

Ernie Lofton, left, shares a moment with UAW President Owen Bieber 
and Nelson Mandela when Mandela arrived in Detroit in 1990 to 
thank UAW members for helping to fight apartheid in South Africa.
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We Salute the Life and Work of Ernie Lofton
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