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The 2015 UAW-Ford National Negotiating Committee

$0HVVDJHWR8$:0HPEHUVDW)RUG

Brothers and Sisters:

We are extremely proud of the tentative agreement that your UAW-Ford National
Negotiating Committee was able to win for our members. We came to these negotiations
SUHSDUHGWR¿JKWIRUWKHQHDUO\GHPDQGVVXEPLWWHGE\8$:PHPEHUVDW)RUG:H
KHDUG\RXUYRLFHDQGZHGHOLYHUHG7KLVDJUHHPHQWSURYLGHVVLJQL¿FDQWHFRQRPLFJDLQV
IRUDOOPHPEHUVZKLOHVLPXOWDQHRXVO\DGGUHVVLQJWKHFKDOOHQJHVRIMREVHFXULW\DQGIXWXUH
growth.
$VDQRUJDQL]DWLRQZHUHFRJQL]HWKHLPSRUWDQFHRITXDOLW\KHDOWKFDUHIRURXUPHPEHUV
DQGWKHLUIDPLOLHV&XUUHQWO\RXUKHDOWKFDUHFRVWVDERXWSHUKRXUIRUHDFKPHPEHU
DQGWKDWFRVWLVSURMHFWHGWRULVHWRPRUHWKDQSHUKRXURYHUWKHQH[WIRXU\HDUV<RXU
QHJRWLDWLQJWHDPIRXJKWKDUGWRSURWHFWLPSURYHDQGH[WHQGKLJKTXDOLW\KHDOWKFDUHIRU
all members. This is a tremendous victory for In-Progression members as they now share
the same plan as Traditional workers.
2QHRIWKHELJJHVWFKDOOHQJHVIDFLQJ\RXUQHJRWLDWRUVZDVSURWHFWLQJRXUMREV)RUG
recently announced plans to move some production to Mexico. We have learned from
H[SHULHQFHWKDWZLWKRXWSURGXFWDQGSODQWLQYHVWPHQWVHDFKRIRXUMREVDUHDWULVN7KLV
SXWDKLJKSULRULW\RQVHFXULQJSURGXFWDQGSODQWFRPPLWPHQWWKDWDOORZVIRUMREJURZWK
and income security throughout the life of the agreement.
)URPDQHFRQRPLFVWDQGSRLQWZHZHUHVXFFHVVIXOO\DEOHWRQHJRWLDWHDZDJH
progression plan that eliminates the tiered pay system as we know it. Under this
DJUHHPHQWHYHU\IXOOWLPHPHPEHUZLOOKDYHDFOHDUSDWKWRWKH7UDGLWLRQDOUDWHRISD\,Q
DGGLWLRQ7UDGLWLRQDOZRUNHUVZKRKDYHJRQHPDQ\\HDUVZLWKRXWDUDLVHZLOOVHHWKHLU¿UVW
JHQHUDOZDJHLQFUHDVHLQDOPRVWDGHFDGHIROORZHGE\DQRWKHUZDJHLQFUHDVHLQWZR\HDUV
)LQDOO\ZH¶UHH[WUHPHO\SURXGRIWKHMRE\RXUFRPPLWWHHGLGIRU8$:PHPEHUVLQWKH
face of hardline negotiators at the company. We know that no one has more invested in
WKHVXFFHVVRIWKHFRPSDQ\WKDQWKHZRUNHUVZKRKHOSFUHDWHWKHSUR¿WV:HUHPLQGHGWKH
company time and again that our members deserve to share in its success.
It was an honor to serve you at the bargaining table. This document summarizes the
WHQWDWLYHDJUHHPHQWWKH8$:KDVUHDFKHGZLWK)RUG3OHDVHWDNHWKHWLPHWRUHYLHZLW
WKHQJRWRZZZXDZRUJWRUHDGWKHHQWLUHFRQWUDFWIRU\RXUVHOI$IWHU\RXGRZHKRSH
\RX¶OODJUHHZLWKRXUUHFRPPHQGDWLRQWKDW\RXYRWH³<(6´LQIDYRURIUDWL¿FDWLRQ
,Q6ROLGDULW\

Dennis Williams, President
,QWHUQDWLRQDO8QLRQ8$:

Jimmy Settles, Vice President
UAW Ford Department

6LJQLILFDQW(FRQRPLF,PSURYHPHQW
7UDGLWLRQDOZRUNHUVJHWZDJH
LQFUHDVHVDQGOXPSVXP
ERQXVHV$F

Traditional workers will receive their
¿UVWJHQHUDOZDJHLQFUHDVHVLQ\HDUV
8SRQUDWL¿FDWLRQZRUNHUVZLOOUHFHLYHD
SHUFHQWLQFUHDVHIROORZHGE\DVHFRQG
SHUFHQWLQFUHDVHLQ6HSWHPEHU
<RXUFRPPLWWHHIRXJKWWRPDNHVXUH
that workers with personalized or redcircled wages rates will also receive the
WZRSHUFHQWZDJHLQFUHDVHV
In addition to the general wage
LQFUHDVHV7UDGLWLRQDOHPSOR\HHVZLOO
UHFHLYHWZRSHUFHQWOXPSVXP
ERQXVHVWKH¿UVWLQ6HSWHPEHU
DQGWKHVHFRQGLQ6HSWHPEHU

:DJHLQFUHDVHVUHWURDFWLYH
WR6HSW F

Due to the extended period of time it
took to complete this round of bargainLQJ\RXUQHJRWLDWRUVPDGHVXUHWKDWDOO
wage increases designated as occurring
on the effective date of this agreement
will be paid retroactively for all hours
ZRUNHGRQRUDIWHU6HSW
These wages are to be paid as soon as
practicable but no later than the pay
HQGLQJ'HF

'XUDWLRQDQGUDWLILFDWLRQ

These proposed changes in the
proposed agreement will not take
effect until the tentative agreement
is ratified by a majority of our
respective membership, and only
then on the appropriate dates
specified.
The new agreement, if ratified, will
run for four years and will expire
Sept. 14, 2019.

D

8$:)RUG+RXUO\5HSRUW

This report describes highlights
of the agreement negotiated by the
8$:1DWLRQDO1HJRWLDWLQJ
Committee at Ford.
This is a summary of the
tentative agreement. In all cases
the actual contract language will
apply.

ZDJHLQFUHDVHVIRU7UDGLWLRQDO
HPSOR\HHVXSRQUDWLILFDWLR
$PRXQWRI
,QFUHDVH

%DVH5DWH
Less than
27.585
27.750
27.920
28.085
28.250
28.420
28.585
28.750
28.920
29.085
29.250
29.420
29.585
29.750
29.920
30.085
30.250
30.420
30.585
30.750
30.920
31.085
31.250
31.420
31.585
31.750
31.920
32.085
32.250
32.420
32.585
32.750
32.920
33.085
33.250
33.420
33.585
33.750
33.920
34.085
34.250
34.420
34.585
34.750
34.920
35.085
35.250
35.420
35.585
35.750
35.920
36.085
36.250
36.420
36.585
36.750
36.920
37.085
37.250
37.420
37.585
37.750
37.920
38.085
38.250
38.420
38.585

27.585
27.745
27.915
28.080
28.245
28.415
28.580
28.745
28.915
29.080
29.245
29.415
29.580
29.745
29.915
30.080
30.245
30.415
30.580
30.745
30.915
31.080
31.245
31.415
31.580
31.745
31.915
32.080
32.245
32.415
32.580
32.745
32.915
33.080
33.245
33.415
33.580
33.745
33.915
34.080
34.245
34.415
34.580
34.745
34.915
35.080
35.245
35.415
35.580
35.745
35.915
36.080
36.245
36.415
36.580
36.745
36.915
37.080
37.245
37.415
37.580
37.745
37.915
38.080
38.245
38.415
38.580
38.745



$0.825
$0.830
$0.835
$0.840
$0.845
$0.850
$0.855
$0.860
$0.865
$0.870
$0.875
$0.880
$0.885
$0.890
$0.895
$0.900
$0.905
$0.910
$0.915
$0.920
$0.925
$0.930
$0.935
$0.940
$0.945
$0.950
$0.955
$0.960
$0.965
$0.970
$0.975
$0.980
$0.985
$0.990
$0.995
$1.000
$1.005
$1.010
$1.015
$1.020
$1.025
$1.030
$1.035
$1.040
$1.045
$1.050
$1.055
$1.060
$1.065
$1.070
$1.075
$1.080
$1.085
$1.090
$1.095
$1.100
$1.105
$1.110
$1.115
$1.120
$1.125
$1.130
$1.135
$1.140
$1.145
$1.150
$1.155
$1.160

ZDJHLQFUHDVHVIRU7UDGLWLRQDO
HPSOR\HHVHIIHFWLYH6HSWHPEHU
$PRXQWRI
,QFUHDVH

%DVH5DWH
Less than
28.420
28.585
28.750
28.920
29.085
29.250
29.420
29.585
29.750
29.920
30.085
30.250
30.420
30.585
30.750
30.920
31.085
31.250
31.420
31.585
31.750
31.920
32.085
32.250
32.420
32.585
32.750
32.920
33.085
33.250
33.420
33.585
33.750
33.920
34.085
34.250
34.420
34.585
34.750
34.920
35.085
35.250
35.420
35.585
35.750
35.920
36.085
36.250
36.420
36.585
36.750
36.920
37.085
37.250
37.420
37.585
37.750
37.920
38.085
38.250
38.420
38.585
38.750
38.920
39.085
39.250
39.240

28.420
28.580
28.745
28.915
29.080
29.245
29.415
29.580
29.745
29.915
30.080
30.245
30.415
30.580
30.745
30.915
31.080
31.245
31.415
31.580
31.745
31.915
32.080
32.245
32.415
32.580
32.745
32.915
33.080
33.245
33.415
33.580
33.745
33.915
34.080
34.245
34.415
34.580
34.745
34.915
35.080
35.245
35.415
35.580
35.745
35.915
36.080
36.245
36.415
36.580
36.745
36.915
37.080
37.245
37.415
37.580
37.745
37.915
38.080
38.245
38.415
38.580
38.745
38.915
39.080
39.245
39.415
39.580

$0.850
$0.855
$0.860
$0.865
$0.870
$0.875
$0.880
$0.885
$0.890
$0.895
$0.900
$0.905
$0.910
$0.915
$0.920
$0.925
$0.930
$0.935
$0.940
$0.945
$0.950
$0.955
$0.960
$0.965
$0.970
$0.975
$0.980
$0.985
$0.990
$0.995
$1.000
$1.005
$1.010
$1.015
$1.020
$1.025
$1.030
$1.035
$1.040
$1.045
$1.050
$1.055
$1.060
$1.065
$1.070
$1.075
$1.080
$1.085
$1.090
$1.095
$1.100
$1.105
$1.110
$1.115
$1.120
$1.125
$1.130
$1.135
$1.140
$1.145
$1.150
$1.155
$1.160
$1.165
$1.170
$1.175
$1.180
$1.185

6LJQLILFDQW(FRQRPLF,PSURYHPHQW
7UDGLWLRQDO(PSOR\HHV:LQ6XEVWDQWLDO(FRQRPLF*DLQV
(FRQRPLF*DLQ

1HZ0RQH\

(IIHFWLYH'DWH

Base Wage Increase

3%

5HWUR8SRQ5DWL¿FDWLRQ

Signing Bonus

$8,500

8SRQ5DWL¿FDWLRQ

3UR¿W6KDULQJ
3UH3D\PHQW

$1,500

'HFHPEHU

$250

'HFHPEHU

&RPSHWLWLYHQHVV%RQXV
3UR¿W6KDULQJ

TBD

March 2016

$1,500

June 2016

<HDU/XPS6XP 

$2,400 / $2,800*

6HSWHPEHU

&RPSHWLWLYHQHVV%RQXV

$250

'HFHPEHU

3UR¿W6KDULQJ

TBD

March 2017

,QÀDWLRQ3URWHFWLRQ

,QÀDWLRQ3URWHFWLRQ

$1,500

June 2017

3%

6HSWHPEHU

$250

'HFHPEHU

Base Wage Increase
&RPSHWLWLYHQHVV%RQXV
3UR¿W6KDULQJ

TBD

March 2018

$1,500

June 2018

<HDU/XPS6XP 

$2,480 / $2,895*

6HSWHPEHU

&RPSHWLWLYHQHVV%RQXV

$250

'HFHPEHU

3UR¿W6KDULQJ

TBD

March 2019

,QÀDWLRQ3URWHFWLRQ

$1,500

June 2019

Production Wage Increases
ZDJH

$10,633

Skilled Wage Increases
ZDJH

$12,403

,QÀDWLRQ3URWHFWLRQ

7RWDO1HZ0RQH\
7\SLFDO3URGXFWLRQ

$32,513*

Skilled Trades

$35,098*

%DVHGRQVWUDLJKWWLPHKRXUV
,QODVWIRXU\HDUVSUR¿WVKDULQJZDVZRUWKIRUDW\SLFDOZRUNHU

Left: The 2015
Ford National
Negotiating
Committee was
chaired by
Bernie Ricke,
Local 600,
center, and
Scott Eskridge,
Local 862,
left. Anderson
Robinson Jr.,
UAW Local
900, was the
recording
secretary, right.



6LJQLILFDQW(FRQRPLF,PSURYHPHQW
,Q3URJUHVVLRQZRUNHUVRQDSDWKWR7UDGLWLRQDOZDJHV

<RXUEDUJDLQLQJFRPPLWWHHZDVVXFFHVVIXOLQZLQQLQJDFOHDUSDWKWR7UDGLWLRQDOZDJHV7KHFKDUWVRQWKLVSDJHDQG
WKHIROORZLQJSDJHRXWOLQHDGLUHFWSDWKWRVLJQL¿FDQWZDJHLQFUHDVHVIRUFXUUHQW,Q3URJUHVVLRQZRUNHUVWKRVHKLUHGDIWHU
UDWL¿FDWLRQ$OO,Q3URJUHVVLRQZRUNHUVZKRZHUHKLUHGSULRUWR2FWREHUZLOOEHWUDQVLWLRQHGWR7UDGLWLRQDOZDJHVXSRQ
UDWL¿FDWLRQ

,Q3URJUHVVLRQ(PSOR\HHV:LQ6XEVWDQWLDO(FRQRPLF*DLQV
(FRQRPLF*DLQ

1HZ0RQH\

(IIHFWLYH'DWH

Signing Bonus

$8,500

8SRQ5DWL¿FDWLRQ

3UR¿W6KDULQJ3UH3D\PHQW

$1,500

'HFHPEHU

&RPSHWLWLYHQHVV%RQXV

$250

'HFHPEHU

3UR¿W6KDULQJ

TBD

March 2016

,QÀDWLRQ3URWHFWLRQ

$1,500

June 2016

&RPSHWLWLYHQHVV%RQXV

$250

'HFHPEHU

3UR¿W6KDULQJ

TBD

March 2017

,QÀDWLRQ3URWHFWLRQ

$1,500

June 2017

&RPSHWLWLYHQHVV%RQXV

$250

'HFHPEHU

3UR¿W6KDULQJ

TBD

March 2018

,QÀDWLRQ3URWHFWLRQ

$1,500

June 2018

&RPSHWLWLYHQHVV%RQXV

$250

'HFHPEHU

3UR¿W6KDULQJ

TBD

March 2019

$1,500

June 2019

,QDGGLWLRQWRZDJH
SURJUHVVLRQ

)RXU<HDU&RQWUDFW

,QÀDWLRQ3URWHFWLRQ
727$/

,QODVWIRXU\HDUVSUR¿WVKDULQJZDVZRUWKIRUDW\SLFDOZRUNHU

,Q3URJUHVVLRQZDJHJDLQV
&XUUHQWZDJH

:DJHLQFUHDVHV
RYHU\HDUV

1HZPRQH\IURP
ZDJHSURJUHVVLRQ
RYHU\HDUV

/HVVWKDQ\HDU

$15.78

$6.72

$31,470

\HDUV

$16.66

$7.34

$36,109

\HDUV

$17.53

$8.47

$41,870

\HDUV

$18.41

$9.59

$48,589

\HDUV

$19.28

RUPRUH

$56,181

&XUUHQWVHQLRULW\

7UDGLWLRQDOSURGXFWLRQZDJHYDULHVE\FODVVL¿FDWLRQ
EDVHGRQVWUDLJKWWLPHKRXUV

D



6LJQLILFDQW(FRQRPLF,PSURYHPHQW
1HZ3DWKWR7UDGLWLRQDO:DJHV
1HZ3URJUHVVLRQ

6WDUW

\U

\UV

\UV

\UV

\UV

\UV

\UV

$17.00

$18.00

$19.50

$21.00

$22.50

$24.00

$26.00

$28.00

:DJHLQFUHDVHVE\\HDUVRIVHUYLFH
)LUVWLQFUHDVHXSRQUDWLILFDWLRQIROORZHGE
LQFUHDVHVRQHDFKVHQLRULW\DQQLYHUVDU\GDWH

<HDUVRI &XUUHQW
6HUYLFH
:DJH
Less than
\HDU



\HDUV



\HDUV



\HDUV



\HDUV



\UV
Traditional
ZDJH





























































7UDGLWLRQDO
ZDJH
7UDGLWLRQDO
ZDJH
7UDGLWLRQDO
ZDJH
7UDGLWLRQDO
ZDJH
7UDGLWLRQDO
ZDJH

8SRQUHDFKLQJWUDGLWLRQDOZDJH,Q3URJUHVVLRQPHPEHUVZLOOFRQWLQXH
ZDJHSURJUHVVLRQLQDFFRUGDQFHZLWKWKHWUDGLWLRQDOZDJHFKDUWRQSDJH

D

7KHQHZKLUHZDJHDQGZDJHSURJUHVVLRQUDWHVIRUDOOUHJXODUQRQWHPSRUDU\SURGXFWLRQHPSOR\HHV
KLUHGUHKLUHGRUUHLQVWDWHGLQ$VVHPEO\3RZHUWUDLQ6WDPSLQJDQG36 /IDFLOLWLHVDIWHUWKHHIIHFWLYH
date of this agreement is as follows:

5DWHDWKLUHDQGRQJRLQJ
At hire

$17.00

$IWHUPRQWKV

$18.00

$IWHUPRQWKV

$19.50

$IWHUPRQWKV

$21.00

$IWHUPRQWKV

$22.50

$IWHUPRQWKV

$24.00

$IWHUPRQWKV

$26.00

$IWHUPRQWKV

$28.00



6LJQLILFDQW(FRQRPLF,PSURYHPHQW
:RUNHUVZLQUDWLILFDWLRQERQXVHVF

$FWLYHIXOOWLPHHPSOR\HHV/76(PSOR\HHVFRQYHUWHGWR,Q3URJUHVVLRQDVDUHVXOWRIWKLVDJUHHPHQWVHQLRULW\HPSOR\HHV
DIIHFWHGE\DUHGXFWLRQLQIRUFHDFWLYHO\ZRUNLQJDVWHPSRUDU\HPSOR\HHVHPSOR\HHVRQWHPSRUDU\OD\RIIHPSOR\HHVRQ
,QGH¿QLWH/D\2II ,/2 H[FOXGLQJWKRVHHPSOR\HHVFRGHG9&HPSOR\HHVRQOHDYHSXUVXDQWWR)DPLO\DQG0HGLFDO/HDYH
)0/$ RQOHDYHRIDEVHQFHEHJLQQLQJQRWHDUOLHUWKDQGD\VSULRUWRWKHGDWHRIWKLVDJUHHPHQWZLOOUHFHLYHDOXPSVXP
UDWL¿FDWLRQERQXVSD\DEOHLQWKHVHFRQGSD\SHULRGIROORZLQJRI¿FLDOQRWL¿FDWLRQWRWKHFRPSDQ\RIUDWL¿FDWLRQ
(OLJLELOLW\'DWH

$PRXQW

$OOHOLJLEOHVHQLRULW\HPSOR\HHV

$8,500

$OOHOLJLEOHODLGRIIHPSOR\HHV

$8,500

$OOWHPSRUDU\HPSOR\HHVZLWKGD\VRIHPSOR\PHQW

$2,000

,QIODWLRQSURWHFWLRQOXPSVXPVD

1HJRWLDWRUVZHUHDEOHWRSURWHFWHOLJLEOHPHPEHUVIURPLQÀDWLRQZLWKD,QÀDWLRQ%RQXVOXPSVXPSD\PHQWLQHDFK
\HDURIWKHDJUHHPHQW(OLJLEOHHPSOR\HHVDUHGH¿QHGDV
 $FWLYHZLWKVHQLRULW\
 2QWHPSRUDU\OD\RIIVWDWXV
 2Q)DPLO\DQG0HGLFDO/HDYH$FWOHDYH
 2QOHDYHRIDEVHQFHWKDWEHJDQQRWHDUOLHUWKDQGD\VSULRUWRWKHHOLJLELOLW\GD\V
(OLJLELOLW\DQGSD\PHQWVGDWHVDUHDVOLVWHGEHORZ
(OLJLELOLW\'DWH

$PRXQW

3D\DEOH'XULQJ
:HHN(QGLQJ

0D\

$1,500

June 12, 2016

0D\

$1,500

June 11, 2017

0D\

$1,500

June 10, 2018

0D\

$1,500

June 9, 2019

7RWDO



&RPSHWLWLYHQHVVERQXVF

7KHFRPSDQ\UHFRJQL]HGWKHVLJQL¿FDQWFRQWULEXWLRQVE\KRXUO\ZRUNHUVWRWKHVXFFHVVRIWKHEXVLQHVVE\DJUHHLQJWR
FRQWLQXHWKH&RPSHWLWLYHQHVV%RQXVIRUHOLJLEOHVHQLRULW\ZRUNHUV(OLJLELOLW\DQGSD\PHQWVGDWHVDUHDVOLVWHGEHORZ
(OLJLELOLW\'DWH

3UHPLXPIRU6XQGD\
ZRUNLPSURYHGDD

$PRXQW

3D\DEOH'XULQJ
:HHN(QGLQJ

1RY

$250

Dec. 13, 201

1RY

$250

Dec. 11, 201

1RY

$250

Dec. 10, 201

1RY

$250

Dec. 9, 201

7RWDO



Work on a calendar Sunday will be
FRPSHQVDWHGDWGRXEOHWLPHUHJDUGOHVV
RIZKHWKHUWKHHPSOR\HHDWWDLQHG
hours in the work week. This language
does not apply to those on Alternative
:RUN6FKHGXOHVZKRVHUHJXODUGD\
ZRUNHG 5': LVRQ6XQGD\

3D\IRUVKRUWWHUPD
PLOLWDU\GXW\LPSURYHG

Those who serve in our armed forces
reserves or National Guard will now be
paid the difference in their Ford pay from
WKHLUPLOLWDU\SD\IRUXSWRGD\VRI
VKRUWWHUPPLOLWDU\GXW\DQLQFUHDVHRI
days.



3D\VKRUWDJHV
SURFHGXUHVHWF

The company agreed to address the
procedure for correcting pay shortages in excess of four hours. Upon the
HPSOR\HH¶VUHTXHVWWKHVKRUWDJHFDQEH
processed as either a separate payment
or as part of the regular payroll process.
The payment will be prepared with
normal deductions and either processed
via pay card or direct deposit.

3URGXFW&RPPLWPHQW

XQSXE

8,500 new or secured jobs as a result of
$9 billion in investment by the end of the agreement
'XULQJWKHVHQHJRWLDWLRQV\RXU8$:EDUJDLQLQJWHDPFDOOHGRQWKHFRPSDQ\
WRFRPPLWWRJUHDWHUOHYHOVRILQYHVWPHQWLQWKH8QLWHG6WDWHVDQGWRVHFXUH8$:
MREV$VDUHVXOWWKHFRPPLWWHHVHFXUHGELOOLRQLQSURGXFWFRPPLWPHQWVDQG
RWKHULQYHVWPHQWV,WLVH[SHFWHGWKDWWKHVHLQYHVWPHQWVZLOOUHVXOWLQDWOHDVW
QHZRUVHFXUHGMREV
$VVHPEO\2SHUDWLRQV
3ODQW
&KLFDJR$VVHPEO\
PLOOLRQLQYHVWPHQW
'HDUERUQ7UXFN
PLOOLRQLQYHVWPHQW
)ODW5RFN$VVHPEO\
PLOOLRQLQYHVWPHQW

.DQVDV&LW\$VVHPEO\
PLOOLRQLQYHVWPHQW
.HQWXFN\7UXFN
PLOOLRQLQYHVWPHQW

/RXLVYLOOH$VVHPEO\
PLOOLRQLQYHVWPHQW
0LFKLJDQ$VVHPEO\
PLOOLRQLQYHVWPHQW

2KLR$VVHPEO\
PLOOLRQLQYHVWPHQW

1HZ3URGXFW
 $OOQHZ([SORUHU
 $OOQHZ3ROLFH689,QWHUFHSWRU
 1HZSURGXFWWREHDGGHG
 7DXUXVZLOOFRQWLQXHWKURXJKLWVSURGXFW
OLIHF\FOH
 )7UXFNZLOOFRQWLQXH
 1HZ5DSWRUWREHDGGHG
 0XVWDQJZLOOFRQWLQXH
 $OOQHZ/LQFROQ&RQWLQHQWDO
 )XVLRQFRQWLQXHVWKURXJKLWVFXUUHQW
SURGXFWOLIHF\FOH EDVHGRQPDUNHWGHPDQG
 3ODVWLFRSHUDWLRQVZLOOEDODQFHRXW
 )7UXFNZLOOFRQWLQXH
 7UDQVLWZLOOFRQWLQXH
 $OOQHZ6XSHU'XW\
 ([SHGLWLRQ1DYLJDWRUFRQWLQXHVZLWKPDMRU
LQYHVWPHQW
 ,QVWUXPHQW3DQHO&RROLQJ0RGXOH5HDU
'RRU6XEVWREHLQVRXUFHG
 $OOQHZ(VFDSH
 &XUUHQWPRGHO0.&ZLOOEDODQFHRXWWR
DOORZFDSDFLW\IRU(VFDSH
 1HZSURGXFWWREHDGGHGLQ
 $GGLWLRQDOSURGXFWSODQQHGQRODWHUWKDQ
2020
 7KHLQWHJUDWHGVWDPSLQJSODQWZLOOFRQWLQXH
WRVXSSRUWSODQWSURGXFWLRQDVSUHYLRXVO\
DQQRXQFHGWKH)RFXVDQG&0D[ZLOO
EDODQFHRXW
 0HGLXP7UXFNFRQWLQXHV
 (6HULHV&XWDZD\DQG6WULSSHG&KDVVLV
continues
 1HZSURGXFWWREHDGGHG



3URGXFW&RPPLWPHQW
Plant
'HDUERUQ(QJLQH
PLOOLRQLQYHVWPHQW
&OHYHODQG(QJLQH
PLOOLRQLQYHVWPHQW

/LPD(QJLQH
PLOOLRQLQYHVWPHQW

5RPHR(QJLQH
PLOOLRQLQYHVWPHQW

:RRGKDYHQ)RUJLQJ

(QJLQH2SHUDWLRQV
1HZ3URGXFW
 /,HQJLQHZLOOFRQWLQXHZLWK
upgrade
 /7L9&7HQJLQHZLOOFRQWLQXHZLWK
upgrade
 /*7',9HQJLQHZLOOFRQWLQXH
ZLWKXSJUDGH
 //*7',HQJLQHVZLOOFRQWLQXH
ZLWKXSJUDGHV
 /7L9&7HQJLQHZLOOFRQWLQXHZLWK
upgrade
 /HQJLQHZLOOFRQWLQXHZLWKXSJUDGH
 QHZ9HQJLQHGLVSODFHPHQWV
 /HQJLQHZLOOFRQWLQXHZLWKXSJUDGH
 /HQJLQHZLOOFRQWLQXHZLWKXSJUDGH
DQGQHZGLVSODFHPHQWWRVXSSRUW6XSHU
'XW\
 /%ORFNDQG&RQ5RGFRQWLQXH
 $GGKHDGPDFKLQLQJPRGXOH
 &XUUHQWHQJLQHIDPLO\IRUJLQJVZLOO
continue

7UDQVPLVVLRQDQG'ULYHOLQH2SHUDWLRQV
Plant
1HZ3URGXFW
/LYRQLD7UDQVPLVVLRQ
 5WUDQVPLVVLRQZLOOFRQWLQXH
 $GGWKUHHQHZWUDQVPLVVLRQV
ELOOLRQLQYHVWPHQW
 $GGJHDUPDFKLQLQJ
6KDURQYLOOH7UDQVPLVVLRQ  5WUDQVPLVVLRQZLOOFRQWLQXH
 5)JHDUPDFKLQLQJZLOOFRQWLQXH
PLOOLRQLQYHVWPHQW
 1HZWUDQVPLVVLRQIDPLO\
 *HDUPDFKLQLQJIRUWZRQHZ
WUDQVPLVVLRQV
9DQ'\NH7UDQVPLVVLRQ
 ))0WUDQVPLVVLRQVZLOOFRQWLQXH
 +)WUDQVPLVVLRQZLOOFRQWLQXH
PLOOLRQLQYHVWPHQW
 $GGWKUHHQHZWUDQVPLVVLRQV
5DZVRQYLOOH
PLOOLRQLQYHVWPHQW

6WHUOLQJ$[OH
PLOOLRQLQYHVWPHQW

 )+(9EDWWHULHVZLOOFRQWLQXH
 &RLORQ3OXJ$,6DQG&DUERQ
&DQLVWHUVZLOOFRQWLQXH
 )+).LWWLQJZLOOFRQWLQXH
 6HTXHQFLQJIRU'73ZLOOFRQWLQXH
 52LO3XPSZLOOFRQWLQXH
 1DWLRQDOSDUWLHVDJUHHWRLQLWLDWH
VHDWLQJVWXG\DWWKHORFDOOHYHO
 /HJDF\D[OHVDQG5'8ZLOOFRQWLQXH
 ,QYHVWPHQWLQ([SHGLWLRQ1DYLJDWRU
D[OHV
 $OOQHZ([SORUHUD[OH



3URGXFW&RPPLWPHQW
6WDPSLQJ3ODQWV
1HZ3URGXFW
 6WDPSLQJVIRU(GJH0.;ZLOOFRQWLQXH
 6WDPSLQJVIRUDOOQHZ6XSHU'XW\
 6WDPSLQJVIRU([SHGLWLRQ1DYLJDWRU

Plant
%XIIDOR6WDPSLQJ
PLOOLRQLQYHVWPHQW
&KLFDJR6WDPSLQJ
PLOOLRQLQYHVWPHQW
'HDUERUQ6WDPSLQJ
'HDUERUQ'LYHUVLILHG
0DQXIDFWXULQJ
PLOOLRQLQYHVWPHQW
:RRGKDYHQ+RW0HWDO
)RUPLQJ3ODQW )RUPHUO\
:RRGKDYHQ6WDPSLQJ
PLOOLRQLQYHVWPHQW

 6WDPSLQJVIRU([SORUHUDQG7UDQVLWZLOO
continue
 6WDPSLQJVIRUQHZ([SORUHUDQGQHZ
product
 1HZSUHVVOLQH
 1HZK\GURIRUPSUHVVDQGWZR
PDFKLQLQJOLQHVWREHDGGHG
 6WDPSLQJVK\GURIRUPLQJDQGVXE
DVVHPEOLHVIRU)ZLOOFRQWLQXH
 6WDPSLQJVK\GURIRUPLQJIRUDOOQHZ
6XSHU'XW\
 )LYHQHZPHWDOIRUPLQJOLQHVDQGQHZ
laser cells

3ODQW&ORVLQJDQG6DOH0RUDWRULXP
8$:QHJRWLDWRUVZRQODQJXDJHWKDWH[WHQGVWKHPRUDWRULXPIRUWKHGXUDWLRQRIWKHQDWLRQDODJUHHPHQW

0RUDWRULXPRQ2XWVRXUFLQJ

6RXUFLQJ

between local union leadership and the
company on sourcing issues. Under the
The UAW won language which
QHZODQJXDJHLWZLOOEHPDQGDWRU\IRU
strengthens the moratorium on
outsourcing and extends the XQSXE the company to meet with local chairpersons prior to any sourcing action.
moratorium for a minimum of the
The company must also provide written
OLIHRIWKHQDWLRQDODJUHHPHQW
YHUL¿FDWLRQDQGDQRQJRLQJVWDWXVRI
This language protects our members
the anticipated action in the regularly
from company-mandated attempts
scheduled local sourcing meetings.
to outsource existing work and
VWUHQJWKHQVWKHXQLRQ¶VDELOLW\WRHQVXUH
6RXUFLQJUHSUHVHQWDWLYHV
MREVHFXULW\

6RXUFLQJFRPPXQLFDWLRQ
LPSURYHGIRUORFDO8$:
OHDGHUVKLSD

<RXUEDUJDLQLQJWHDPUHFRJQL]HG
the need for stronger communication

JHWPRUHDFFHVVWRVXSSOLHU
LQIRUPDWLRQF

Union negotiators also won the opportunity to obtain important supplier
information and access to company
studies to aid in business case development for our UAW-Ford facilities.



7UDLQLQJTXDOLW\WREHXVHG
IRUPRUHIDYRUDEOHEXVLQHVV
FDVHVD

To aid in winning future work for
RXU8$:)RUGIDFLOLWLHVWKHXQLRQ
improved annual training opportunities
for our local sourcing representatives.
It also won the ability to use supplier
TXDOLW\LVVXHVWRREWDLQPRUHIDYRUDEOH
business cases.

9HWHUDQV'D\REVHUYHG
RQGDWHRIIHGHUDOKROLGD\

In order to permit our veterans to
SDUWLFLSDWHLQ9HWHUDQV'D\HYHQWV
your negotiating team was able
WRKDYHWKH9HWHUDQV'D\KROLGD\
switched to coincide with the date of
the federal holiday.
D

+HDOWK&DUH3URWHFWHG%HQHILWV,PSURYHG
In-Progression employees to get same health care
coverage as Traditional employees

<RXUEDUJDLQLQJWHDPZDVVXFFHVVIXO
2WKHUVLJQLILFDQWEHQHILW
LQDFKLHYLQJPDMRUKHDOWKFDUHJDLQV
LPSURYHPHQWVDFKLHYHGE\
IRUDOOPHPEHUV7KHEHQH¿WGHVLJQ
\RXUEDUJDLQLQJFRPPLWWHH
exceeds the national average of health
LQFOXGH
FDUHEHQH¿WVSURYLGHGE\ODUJHHP (QKDQFHGFRYHUDJHIRU$XWLVP
F  &RYHUDJHIRUPHGLFDOO\QHFHVVDU\
ployers. The ability to keep our bene¿WVZLWKRXWWKHSUHPLXPVKDUHNHHSV
non-experimental allergy testing and
PRQH\LQRXUPHPEHUV¶SRFNHWV
immunotherapy services
 &RYHUDJHIRU,QVXOLQSXPSVDQG
1RGHGXFWLEOHVII
Continuous Glucose Monitoring
QRFRLQVXUDQFHIRU
6\VWHPV &*06
,Q3URJUHVVLRQHPSOR\HHV
 &RYHUDJHIRULQMHFWLRQVLQD
8QGHUWKHSURSRVHGDJUHHPHQW
SURYLGHU¶VRI¿FHZKHUHWKHUDSHXWLFDOO\
In-Progression employees will be
appropriate
PRYHGLQWRWKH7UDGLWLRQDOHPSOR\HHV¶
 &RYHUDJHIRUREVHUYDWLRQFDUH
KHDOWKFDUHSODQLQFOXGLQJIXOOGHQWDO
immediately following outpatient
DQGIXOOYLVLRQFRYHUDJHRQFHWKH\
surgery or diagnostic testing
UHDFKWKHLUWKGD\RIHPSOR\PHQW
 5RXWLQHVHUYLFHVDVVRFLDWHGZLWK
The three-year waiting period for full
approved clinical trials now covered
GHQWDODQGWKH¿YH\HDUZDLWLQJSHULRG F ,QFUHDVHLQQRQSDUWLFLSDWLQJ
for full vision coverage is eliminated
hospital coverage
for In-Progression employees.
I  $JHUHVWULFWLRQHOLPLQDWHGIRU
In-Progression employees will no
speech therapy
longer pay annual deductibles and co- I  ,QFUHDVHLQKHDULQJDLGFRYHUDJH
LQVXUDQFH,QDGGLWLRQWKH7UDGLWLRQDO
IURPWR
plan does not have the annual outF &RYHUDJHIRUXUJHQWFDUHIDFLOLW\
RISRFNHWFRVWVRIIRUVLQJOH
fees
FRYHUDJHDQGIRUIDPLO\
coverage.
3UHVFULSWLRQGUXJVI
$QHPHUJHQF\URRPFRSD\RI
The generic drug co-pays will now be
F
DQGDQXUJHQWFDUHFRSD\RIZLOO
IRUUHWDLODQGIRUPDLORUGHU$OO
apply as part of the Traditional coverRWKHUFRSD\VUHPDLQWKHVDPH<RXU
DJH 7KHVHFRSD\VZHUHDGGHGWRWKH
bargainers were successful in elimi7UDGLWLRQDOOHYHORIEHQH¿WVLQ 
QDWLQJWKHSHUFHQWSUHVFULSWLRQGUXJ
The emergency room co-pay is waived
FRSD\HVFDODWLRQFODXVH7KHUHIRUH
if the patient is admitted to the hospital
the prescription drug co-pays will not
or observation care. In-Progression
change during the life of the agreement.
employees will also be able to enroll in
3UHVFULSWLRQGUXJWRROVVHOHFWHGE\WKH
any of the HMO plans currently availSKDUPDF\EHQH¿WPDQDJHUZLOOUHSODFH
able to Traditional members.
the existing tools. XQSXE

6DPHVH[GRPHVWLFSDUWQHUV
)0/$DQGEHUHDYHPHQWEHQH¿WV
continue through the legal transition
period. F

3UHYHQWDWLYHVHUYLFHVZLOOQRW
EHLPSDFWHGE\$&$FKDQJHV
<RXUEDUJDLQLQJWHDPZDVVXFFHVVIXO
in negotiating an agreement that pre-

I


YHQWLYHVHUYLFHVUHTXLUHGE\WKH$IIRUGDEOH&DUH$FW $&$ ZLOOFRQWLQXHWR
EHFRYHUHGHYHQLIWKH$&$LVUHSHDOHG
RUPRGL¿HG<RXUEDUJDLQLQJWHDPZDV
DOVRVXFFHVVIXOLQVHFXULQJDGD\
eligibility period for health care coverDJHZKHWKHURUQRWWKH$&$LVLQHIIHFW
eliminating the language referring to the
seven-month waiting period.

/DVLNVXUJHU\
FRYHUDJHDGGHGI

In a continuous effort to enhance
QHJRWLDWHGKHDOWKFDUHEHQH¿WVIRURXU
PHPEHUVWKHUHZLOOQRZEHD
FRQWULEXWLRQPDGHIRUWKHFRVWRI/DVLN
vision surgery.

7HOHPHGLFLQHF

The parties agree to study and
LPSOHPHQWDQDWLRQZLGHYROXQWDU\
WHOHPHGLFLQHEHQH¿WZLWKDPD[LPXP
RIFRSD\GXULQJWKHWHUPRIWKLV
agreement.

([FLVHWD[LPSOLFDWLRQVF

The parties discussed the excise tax to
be imposed under the Affordable Care
Act on high-cost employer sponsored
KHDOWKFDUHSODQVVWDUWLQJLQ,ID
SODQZLOOWULJJHUWKLVWD[PHPEHUVZKR
voluntarily remain in such a plan where
there is an alternative plan available will
EHVXEMHFWWRDPD[LPXPDQQXDOGHGXFWLEOHRIXSWRIRUVLQJOHFRYHUDJH
DQGXSWRIRUIDPLO\FRYHUDJH

)DPLO\'D\VPDLQWDLQHG
F

Seniority members will continue to receive two family days
for the life of the 2015 agreement.

*URXS,QVXUDQFH%HQHILWV,PSURYHG

5HFRJQL]LQJWKDWOLIHLQVXUDQFHLVDQLPSRUWDQWSDUWRI\RXUIDPLO\¶V¿QDQFLDOVHFXULW\\RXUEDUJDLQLQJWHDPZDVVXFFHVVIXOLQ
QHJRWLDWLQJLPSURYHPHQWVLQWKHVHEHQH¿WV

'HSHQGHQWOLIHH

Coverage was extended to depenGHQWVXSWRDJHXQOHVVWKHGHSHQdent is totally and permanently disabled.

%DVLFOLIHLQVXUDQFHF

<RXUEDUJDLQLQJWHDPZDVVXFFHVVful in negotiating post-retirement life
insurance for skilled trades direct
hires and existing new Traditional
HPSOR\HHV3UHYLRXVO\WKHVHIXOOWLPH
employee groups did not receive this
EHQH¿W

2SWLRQDOOLIHLQVXUDQFH
H

The union negotiated improvements
for members who have chosen to
participate in the optional life program.
The maximum amount of coverage
LQFUHDVHGIURPWR
7KHEHQHILFLDU\FODVVZDVH[SDQGHGWR
LQFOXGHVLEOLQJVLIDPHPEHUGRHVQRW
KDYHDVSRXVHRUFKLOG UHQ %DUJDLQHUV
also won premium decreases for all
levels of optional life coverage.

$FFHOHUDWHG%HQHILWV2SWLRQ
$%2 H

7KH$FFHOHUDWHG%HQH¿WV2SWLRQ
which allows for terminally ill employees to access their life insurance prior
WRGHDWKKDVEHHQLPSURYHG)RUDFWLYH
employees who are terminally ill or
KDYHXSWRPRQWKVWROLYH$%2ZDV
LQFUHDVHGIURPSHUFHQWWRSHUFHQW
of the basic life insurance. The maxiPXPDPRXQWRIWKHDFFHOHUDWHGEHQH¿W
LVIURPEDVLFOLIHDQGRSWLRQDO
life combined.

6XSSOHPHQWDO8QHPSOR\PHQW%HQHILW 68%
)XQG)XOO\5HSOHQLVKHG
68%ZHHNVUHSOHQLVKHG

<RXUEDUJDLQLQJFRPPLWWHHZDVVXFFHVVIXOLQJHWWLQJ68%ZHHNVIXOO\UHSOHQLVKHG8SRQUDWL¿FDWLRQRIWKLVDJUHHPHQWDQ\
HPSOR\HHZKRXVHG68%GXULQJWKHOLIHRIWKHDJUHHPHQWZLOOKDYHWKHLU68%ZHHNVIXOO\UHSOHQLVKHGWRWKHIROORZLQJ
amounts:

7UDGLWLRQDO(PSOR\HHV
EXWOHVVWKDQ\HDUV
ZHHNVRI68%
EXWOHVVWKDQ\HDUV
ZHHNV68%ZHHNV7$3
RUPRUH\HDUV
ZHHNV68%ZHHNV7$3

J

,Q3URJUHVVLRQ(PSOR\HHV
EXWOHVVWKDQ\HDUV
ZHHNVRI68%
RUPRUH\HDUV
ZHHNV68%
7KHFRPSDQ\KDVDJUHHGWRUHQHZ68%FDSPD[LPXPEHQH¿WVOLDELOLW\GXULQJWKHWHUPRIWKHDJUHHPHQW

5HWLUHH%RQXV F

5HWLUHHVXUYLYLQJVSRXVHERQXVHVQHJRWLDWHG

7KH8$:KDVDSURXGWUDGLWLRQRIUHPHPEHULQJRXUUHWLUHHV:HDUHSOHDVHGWRFRQYH\WKDWZH¶YH
EHHQDEOHWREDUJDLQIRUHDFKUHWLUHHLQHDFK\HDURIWKHDJUHHPHQWRUHDFK\HDUIRUVXUYLYLQJ
VSRXVHV3D\PHQWZLOOEHE\FDVKRUFDVKHTXLYDOHQW HJJLIWFDUG 7KH¿UVWSD\PHQWZLOOEHPDGH
RQRUDURXQG0DUFK7KHIROORZLQJSD\PHQWVZLOOEHPDGH'HFHPEHUDQGVXEVHTXHQW
SD\PHQWVLQ'HFHPEHUDQG
,QDGGLWLRQUHWLUHHVDQGVXUYLYLQJVSRXVHVZLOORQFHDJDLQWRDEOHWRXWLOL]HWKHQHZO\QHJRWLDWHG/HJDO
Services Plan.



3URILW6KDULQJ

K

6WURQJSUR¿WVKDULQJIRUPXODPDLQWDLQHG
cap removed, $1,500 early payment
This proposed tentative agreement delivers substantial wage increases for all. But wages are not the only form of compensaWLRQZHEDUJDLQIRU2QHRIWKHEHVWWRROVIRUGHOLYHULQJPRQH\WRRXUPHPEHUVLQUHFHQWWLPHVKDVEHHQSUR¿WVKDULQJ,Q
\RXUEDUJDLQLQJWHDPGHYHORSHGDQGQHJRWLDWHGDQHZSUR¿WVKDULQJIRUPXODZKLFKLVVLPSOHDQGWUDQVSDUHQW7KHIRUPXOD
JHQHUDWHVIRUHDFKPLOOLRQLQ1RUWK$PHULFDQSUR¿WWKDW)RUGSXEOLFO\UHSRUWVDQGKDVEHHQDELJVXFFHVVZLWK8$:
)RUGPHPEHUVHDUQLQJLQH[FHVVRIVLQFHLWZDVLPSOHPHQWHG2QDYHUDJHWKHVHSD\RXWVKDYHDGGHGPRUHWKDQ
SHUKRXUWRRXUFRPSHQVDWLRQHDFK\HDU%HFDXVHLWLVVXFKDQLPSRUWDQWVRXUFHRILQFRPH\RXUFRPPLWWHHZDVGHWHUPLQHGWR
GHIHQGWKHSUR¿WVKDULQJSODQ$VDUHVXOWRIWKHLUHIIRUWVWKHIRUPXODZDVSUHVHUYHGIRUWKHQH[WIRXU\HDUV
The bargaining committee also removed the capRQWKHDPRXQWRIFRPSDQ\SUR¿WVFDSWXUHGLQRXUSUR¿WVKDULQJSODQ
,QWKHDJUHHPHQWZHZRXOGQRWKDYHEHHQSDLGRQDQ\SUR¿WVDERYHELOOLRQ7KDWLVQRORQJHUWKHFDVH7KHFDSLV
HOLPLQDWHGDOORZLQJ8$:)RUGPHPEHUVWRWUXO\VKDUHLQDOORIWKHXSVLGHZKHQWLPHVDUHH[WUHPHO\JRRG

3UR¿W6KDULQJ([DPSOH
ELOOLRQ1$PHULFDQ3URILW

F

)RUPXOD

3D\RXW

3HUKRXU

SURILWVKDULQJ
per
PLOOLRQSURILW


DYJSHU\HDU

=


DYJSHUKRXU

,QGLYLGXDOSD\RXWVYDU\EDVHGRQFRPSHQVDWHGKRXUV

,QUHFRJQLWLRQRIWKHYDOXDEOHUROH8$:)RUGPHPEHUVKDYHSOD\HGLQWKHFRPSDQ\¶V¿QDQFLDOVXFFHVVGXULQJD
SUR¿WVKDULQJSXOODKHDGSD\PHQWRIKDVEHHQQHJRWLDWHG7KLVSD\RXWLVIRUDOOHOLJLEOH8$:)RUGPHPEHUVZKR
KDYHDWOHDVWFRPSHQVDWHGKRXUVVRIDUGXULQJFDOHQGDU\HDU7KHUHPDLQLQJSRUWLRQRIWKHSD\RXWZLOOEHPDGH
XQGHUWKHQRUPDOSUR¿WVKDULQJSD\RXWWLPHIUDPH DSSUR[LPDWHO\PLG0DUFK 

Dues: A constitutional
matter

(QWHUSULVHZLGHRIIHURI
UHWLUHPHQWVHSDUDWLRQF

Dues are determined by UAW
Constitutional action and are not a
VXEMHFWRIQHJRWLDWLRQV'XHVDUH
EDVHGRQWKHSULQFLSOHWKDWWKH\UHÀHFW
HDFKZRUNHU¶VFDVKLQFRPHQRUPDOO\
KRXUVRIVWUDLJKWWLPHSD\SHU
PRQWK/XPSVXPFDVKSD\PHQWV
DUHVXEMHFWWRGXHVEHFDXVHWKH\
DOVRUHSUHVHQWFDVKLQFRPHDQGDUH
DFFHVVHGDWWKHUDWHRIZKLFK
LVHTXLYDOHQWWRKRXUVRIVWUDLJKW
time pay per month.

Your bargaining team secured
special retirement and separation

programs for select eligible skilled trades
workers and all other hourly employees. The
programs, the Special Retirement Incentive
and the Special Termination of Employment
Program, will provide gross lump-sum
incentive payments of $70,000. Timing of
these programs will be determined by the
parties.



-RE6HFXULW\3URJUDP

Return to zone of hire and job security for
In-Progression workers among big gains
<RXU8$:EDUJDLQLQJWHDPDW)RUGXQGHUVWRRGPDQ\RIWKHKDUGVDFUL¿FHVRXUPHPEHUVPDGHGXULQJWKHGRZQWXUQLQWKH
DXWRLQGXVWU\2XUREMHFWLYHLQWKLVVHWRIQHJRWLDWLRQVZDVWRQRWRQO\DGGODQJXDJHWKDWDOORZVPHPEHUVWRUHWXUQWRWKHLU]RQH
RIKLUHEHIRUH)RUGKLUHVIURPWKHVWUHHWEXWWRSURYLGHJUHDWHUMREVHFXULW\IRUDOOKRXUO\ZRUNHUV$GGLWLRQDOO\ZHIRFXVHGRQ
JHWWLQJPHPEHUVJUHDWHUULJKWVWRELGRQMREVSURYLGHLPSURYHGMREVHFXULW\RSWLRQVLQWKHFDVHRIPDQGDWRU\MRERIIHUVDQG
DOORZWKRVHVNLOOHGZRUNHUVZKRGHFOLQHGMRERIIHUVLQWKHSDVWDQDYHQXHWRUHWXUQWRWKHLUWUDGH

5HWXUQWR]RQHRIKLUHIRU
)RUGIRUPHU$&+DQGIRUPHU
WHPSRUDU\ZRUNHUVF
<RXUQHJRWLDWRUVZRQQHZODQJXDJH
ZKLFKDOORZV)RUGKRXUO\ZRUNHUV
including former ACH and former
temporary workers who elected an
out-of-zone opportunity since March
WKHRSSRUWXQLW\WRUHWXUQWR
their original zone of hire even if their
current facility does not have a surplus
VLWXDWLRQ)ROORZLQJUDWL¿FDWLRQD
RQHWLPHGD\VLJQXSZLQGRZZLOO
EHLGHQWL¿HGGXULQJZKLFKHOLJLEOH
workers may voluntarily elect to be
placed on a list to return to their zone
of hire. The company will then be
UHTXLUHGWRH[WHQGDQRIIHUWRHOLJLEOH
workers before hiring from the street in
facilities of that zone.

5HWXUQWR%DVLF8QLWD
ULJKWVUHVWRUHGZLWKLQ6WHS

<RXUEDUJDLQLQJWHDPIRXJKWDQGZRQ
WKHULJKWIRU5HWXUQWR%DVLF8QLWrights
to be restored at the top of the
Preferential Placement Hierarchy within
6WHSIRUSURGXFWLRQDQGVNLOOHGWUDGH
hourly workers.

0RYLQJDOORZDQFHV
LQFUHDVHGLPSURYHGD

<RXU QHJRWLDWLQJ WHDP ZDV VXFFHVVIXO
in winning the following improvements
in moving allowances:
 7KH%DVLF0RYLQJ$OORZDQFH
LQFUHDVHVIURPWR
 :RUNHUVZKRDSSO\IRUWKH
(QKDQFHG0RYLQJ$OORZDQFHDQGZKR
DUHVXEVHTXHQWO\IRUFHGWRDQRWKHUIDFLOLW\
LQ]RQHSULRUWRDFKLHYLQJWKH¿QDO
SD\PHQWRIZLOOVWLOOUHFHLYHWKH
¿QDOSD\PHQWRIDIWHURQH\HDU

 $WRWDORIIRUWKH0RGL¿HG
(QKDQFHG0RYLQJ$OORZDQFHZLOOQRZ
be paid over two years instead of three
years.
 :RUNHUVZKRWRRND0RGL¿HG
(QKDQFHG0RYLQJ$OORZDQFHDQG
FKRRVHWR5HWXUQWR%DVLF8QLWZLOOQRZ
UHFHLYHZKLFKZLOOEHSURYLGHGDV
an up-front lump sum.

,Q3URJUHVVLRQZRUNHUVZLQ
PRYLQJDOORZDQFHHOLJLELOLW\

In-Progression hourly workers
who transfer under the Preferential
Placement Hierarchy of Appendix
1DQG5HWXUQWR%DVLF8QLWULJKWVRI
$SSHQGL[2ZLOOQRZEHHOLJLEOHIRU
%DVLF(QKDQFHGRU0RGLILHG(QKDQFHG
Moving Allowances. D

,PSURYHGMREVHFXULW\
RSWLRQVGXULQJPDQGDWRU\MRE
RIIHUVD
Hourly production workers faced
ZLWKDPDQGDWRU\MRERIIHUZLOOQRZ
have an option to bump temporary
workers in their same zone rather than
EHLQJSODFHGRQ,QGH¿QLWH/D\RIIZLWK
QRSD\DQGQREHQH¿WV+RXUO\VNLOOHG
trade workers faced with a mandatory
MRERIIHUZLOOQRZKDYHDQRSWLRQWRJR
to a production position while maintainLQJWKHLUVNLOOHG'DWHRI(QWU\DQGWKHLU
UHFDOOULJKWVWRWKHLUWUDGHFODVVL¿FDWLRQ

5HKLUHFRQVLGHUDWLRQIRU
VNLOOHG WUDGHV ZRUNLQJ LQ
SURGXFWLRQF
Hourly skilled trade workers who
GHFOLQHGDPDQGDWRU\MRERIIHULQWKH
SDVWDQGORVWWKHLU'DWHRI(QWU\DQG
recall rights may be given consideration
to be hired back into their trade at



their current location. Negotiators
recognized that many of these trades
workers were faced with tough
decisions during the auto downturn and
should receive an opportunity to return
to their tools.

-REVHFXULW\ZRQIRUD
,Q3URJUHVVLRQZRUNHUV

$SSHQGL[0SURYLGHVMRESODFHPHQW
and special programs to assist workers
ZKRIDFHDQLQGHILQLWHOD\RIIRUZKR
DUHRWKHUZLVHGHILQHGDVVXUSOXV<RXU
UAW bargaining team fought and won
the right for In-Progression hourly
ZRUNHUVWRVLJQXSIRUMRESRVWLQJV
VSHFLILHGZLWKLQWKH3UHIHUHQWLDO
Placement Hierarchy of Appendix N.
$GGLWLRQDOO\,Q3URJUHVVLRQZRUNHUV
ZLOOQRZHVWDEOLVK5HWXUQWR%DVLF8QLW
ULJKWVDVGHILQHGZLWKLQ$SSHQGL[2

3UHIHUHQWLDOSODFHPHQW
KLHUDUFK\VWHSVIRU
RXWRI]RQHMRED
RSSRUWXQLWLHVLPSURYHG

Active seniority workers will now
have the opportunity to bid on out-of]RQHMRERSSRUWXQLWLHVLQWKHVDPHVWHS
as surplus workers at their location.

(QWU\OHYHOKLUHGSULRUWR
2FWREHU
FRQYHUWWR1HZ
7UDGLWLRQDOXQSXE
Entry-level workers hired
prior to the effective date of the
2011 UAW-Ford CBA will be
converted to New Traditional
status upon the effective date of
the 2015 UAW-Ford CBA.

5HWLUHPHQW7(63+(,PSURYHPHQWV

<RXUEDUJDLQLQJFRPPLWWHHZDVVXFFHVVIXOLQJDLQLQJDVLJQL¿FDQWLPSURYHPHQWLQWKHFRPSDQ\FRQWULEXWLRQWRWKH7(63+(
IRURXUPHPEHUVZKRFXUUHQWO\KDYHDSHUFHQWFRQWULEXWLRQUDWH:LWKWKHQHZDJUHHPHQW,Q3URJUHVVLRQHPSOR\HHVZKRVH
FRPSDQ\FRQWULEXWLRQLVDWSHUFHQWZLOOQRZEHLQFUHDVHGWRSHUFHQW$QH[DPSOHRIWKLVLPSURYHPHQWEDVHGRQDKRXU
work week can be found on the table below.
$QQXDO
$QQXDO
$QQXDO
&RQWULEX
,QFUHDVHLQ
:DJH &RQWULEXWRQ WLRQ#
&RPSDQ\
5DWH3HU #EDVHG EDVHGRQ
 N 
+RXU
RQKRXUV
KRXUV
&RQWULEXWLRQ

,QFUHDVH
LQ&RPSDQ\
&RQWULEXWLRQ
RYHU/LIHRI
$JUHHPHQW

7RWDO N &RQ
WULEXWLRQRYHUOLIH
RIWKHDJUHHPHQW
LQFOXGLQJLQ
OLHXRI+HDOWK&DUH
&RQWULEXWLRQ

$17.00

$1,414.40

$2,263.04

$848.64

$3,394.56

$17,372.16

$18.00

$1,497.60

$2,396.16

$898.56

$3,594.24

$17,904.64

$19.00

$1,580.80

$2,529.28

$948.48

$3,793.92

$18,437.12

$20.00

$1,664.00

$2,662.40

$998.40

$3,993.60

$18,969.60

$21.00

$1,747.20

$2,795.52

$1,048.32

$4,193.28

$19,502.08

$22.00

$1,830.40

$2,928.64

$1,098.24

$4,392.96

$20,034.56

$23.00

$1,913.60

$3,061.76

$1,148.16

$4,592.64

$20,567.04

$24.00

$1,996.80

$3,194.88

$1,198.08

$4,792.32

$21,099.52

$25.00

$2,080.00

$3,328.00

$1,248.00

$4,992.00

$21,632.00

$26.00

$2,163.20

$3,461.12

$1,297.92

$5,191.68

$22,164.48

$27.00

$2,246.40

$3,594.24

$1,347.84

$5,391.36

$22,696.96

$28.00

$2,329.60

$3,727.36

$1,397.76

$5,591.04

$23,229.44

$29.00

$2,412.80

$3,860.48

$1,447.68

$5,790.72

$23,761.92

$30.00

$2,496.00

$3,993.60

$1,497.60

$5,990.40

$24,294.40

$31.00

$2,579.20

$4,126.72

$1,547.52

$6,190.08

$24,826.88

$32.00

$2,662.40

$4,259.84

$1,597.44

$6,389.76

$25,359.36

$33.00

$2,745.60

$4,392.96

$1,647.36

$6,589.44

$25,891.84

$34.00

$2,828.80

$4,526.08

$1,697.28

$6,789.12

$26,424.32

$35.00

$2,912.00

$4,659.20

$1,747.20

$6,988.80

$26,956.80

L

'HILQHGFRQWULEXWLRQSODQLPSURYHPHQW
/XPSVXPVFDQEHL
GHSRVLWHGLQWR7(63+(

Hourly members will now have the
option of depositing their lump-sum
ERQXVHVLQWR7(63+(VLPLODUWRWKH
RSWLRQWKDWH[LVWVZLWKSUR¿WVKDULQJ
lump sums.

7(63+(DQGQHZKLUHV
FL

New hires will now be able to immediately deposit elective contributions
LQWRWKHLU7(63+(DFFRXQWHIIHFWLYH
-DQ$OVRHIIHFWLYHRQ-DQ
QHZKLUHVZLOOUHFHLYHWKHKRXU
supplemental contribution from date RI
KLUHLQVWHDGRIZDLWLQJGD\V7R
LQFUHDVHXQGHUVWDQGLQJRIWKHEHQHILWV
DQGIHDWXUHVRIWKHSODQ7(63+(HGucation will be provided for new hires
during orientation.

/RDQUHSD\PHQWV
QRZPRUHIOH[LEOHL

The company demanded to drastiFDOO\UHVWULFW7(63+(ORDQRSWLRQV
<RXUEDUJDLQLQJWHDPLQVWHDGZRQPRUH
ÀH[LELOLW\IRUFHUWDLQERQD¿GHOHDYHV
7KRVHWDNLQJORDQVIURPWKHLU7(63+(
account may be able to have their repayments suspended for up to one year for
certain non-military leaves of absence.
Interest will continue to accrue and the
loan must be repaid within the original
repayment period.

&RPSDQ\7(63+(L
FRQWULEXWLRQVIRU
PLOLWDU\OHDYHLQFUHDVHG

&XUUHQWO\WKHFRPSDQ\ZLOOFRQWULEXWHWR7(63+(IROORZLQJDTXDOL¿HG
PLOLWDU\OHDYHIRUXSWR¿YH\HDUVXSRQ
reinstatement. Bargainers won language
that increases this to up to eight years.



1HZLQYHVWPHQWRSWLRQVWREH
VWXGLHGFF

7KHFRPSDQ\DJUHHGWRMRLQWO\H[SORUH
the feasibility of adding investment
RSWLRQVLQ7(63+(VXFKDVDEURNHUDJH
window and an annuity option.

$XWRPDWLFHQUROOPHQW
DQGDXWRPDWLFHVFDODWLRQ
IHDWXUHVDGGHGF

5HFRJQL]LQJWKHLPSRUWDQFHRIVDYLQJ
IRUUHWLUHPHQWWKHSDUWLHVDJUHHGWR
DQDXWRPDWLFHQUROOPHQWIRU7(63+(
for employees who are not currently
contributing. Auto enroll will apply one
WLPHRQO\DQGDOOHPSOR\HHVZLOOEHDEOH
to easily opt-out if they choose not to
participate. Affected employees will be
JLYHQDPLQLPXPRIGD\V¶QRWLFHEHfore the initial contribution is deducted.
(PSOR\HHVZKRUHPDLQLQDXWRHQUROO
Continued on page 15

5HWLUHPHQW7(63+(,PSURYHPHQWV

<RXU8$:EDUJDLQLQJWHDPZRQDQXPEHURILPSURYHPHQWVLQRXU8$:)RUG3HQVLRQ3ODQDQGWKH8$:$$,3HQVLRQ3ODQ
WKDWLPSURYHRXUPHPEHUV¶UHWLUHPHQWV

'HILQHGEHQHILWSODQLPSURYHPHQ

5XOHVHDVHGIRU
VXUYLYRURSWLRQG

5XOHVZHUHUHYLVHGIRUWKRVHZKR
ZLVKWRSURYLGHSHUFHQWRIWKHLU
SHQVLRQEHQH¿WWRWKHLUVXUYLYRU7KH
UHTXLUHPHQWWKDWWKHPHPEHUKDGWR
live to the effective retirement date was
eliminated for these workers.

6RFLDO6HFXULW\DWWRUQH\IHH
UHLPEXUVHPHQWLQFUHDVHG

Bargainers won an increase in the
amount reimbursable for attorney fees
for retirees when applying for Social
6HFXULW\'LVDELOLW\WRXSIURP


%HWWHUFRPPXQLFDWLRQ
DQGFRRUGLQDWLRQ
FFF

<RXUQHJRWLDWRUVVXFFHVVIXOO\argued
for better communication by the
company regarding plan eligibility
rules and deadlines. Bargainers also
ZRQDQDJUHHPHQWWRMRLQWO\GLVFXVV
LPSURYHPHQWVWRWKH1(6&FDOO
center and easier retiree access.
There is also a commitment from the
FRPSDQ\WREHWWHUFRRUGLQDWHZRUNHU¶V
FRPSHQVDWLRQEHQHILWVDQGFUHGLWHG
service.

)OH[LELOLW\RQHPSOR\PHQWF
GXULQJGLVDELOLW\UHWLUHPHQWZRQ
Negotiators won an agreement to
amend the plan so that certain outside

employment while on disability retirement will not affect eligibility.

&UHGLWHGVHUYLFHIRUG
PLOLWDU\OHDYHLQFUHDVHG

Those serving our country will now
be credited with up to eight years of
VHUYLFHZKLOHRQTXDOL¿HGPLOLWDU\
OHDYHXSIURP¿YH\HDUV

&UHGLWHGVHUYLFHHOLJLELOLW\IRU
OD\RIIPHGLFDOOHDYHG
Time worked in the prior calendar
year will now also be counted toward
WKHUHTXLUHPHQWWKDWDPHPEHUKDVWR
ZRUNDWOHDVWKRXUVLQDFDOHQGDU
year in order to receive credited service
while on layoff or company-approved
medical leave.

$$,GHILQHGEHQHILWSODQLPSURYHGF

$SRSXSIHDWXUHZDVDGGHGWRWKH$XWR$OOLDQFH,QWHUQDWLRQDO $$, 5HWLUHPHQW3ODQIRUFXUUHQW)RUGHPSOR\HHVZLWK
$$,VHUYLFHZKRUHWLUHDIWHU-DQ0HPEHUVZKRUHWLUHSULRUWRDJHDQGPRQWKZKRKDYHFRPELQHG$$,DQG
)RUGVHUYLFHRIDWOHDVW\HDUVRUKDYHFRPELQHGDJHDQGVHUYLFHJUHDWHUWKDQRUHTXDOWRSRLQWVZLOOKDYHWKHLUEHQH¿W
UHGHWHUPLQHGDWDJHDQGPRQWKZLWKRXWDQ\HDUO\DJHUHGXFWLRQ7KLVLVDIHDWXUHWKDWH[LVWVLQWKH8$:)RUG
3HQVLRQ3ODQEXWZDVQRWSDUWRIWKH$$,3ODQ

8$:6HFXUHV3HQVLRQ
%HQHILW5HVWRUDWLRQDQG
3URWHFWLRQVF

further provides that employers are not
UHTXLUHGWRUHVWRUHORVWEHQH¿WDFFUXDOV
or make pensioners whole for losing out
RQFHUWDLQVXVSHQGHGSHQVLRQEHQH¿WV
RQFHDSHQVLRQSODQ¶VIXQGLQJUHWXUQV
WRVSHFL¿HGOHYHOV7KHXQLRQIRXJKW
against such funding-based limitations
RQSHQVLRQSODQEHQH¿WVDQGSD\PHQWV
ZKHQWKH33$ZDVGHEDWHGLQ&RQJUHVV
and has since pushed employers to take
all measures necessary to protect our
PHPEHUV¶DFFUXDORISHQVLRQVHUYLFH
DQGRWKHUFRQWUDFWXDOSHQVLRQEHQH¿WV
In response to the threats to
retirement security the PPA poses to

RXUSHQVLRQEHQH¿WVWKHXQLRQVHFXUHG
groundbreaking protections for our
PHPEHUVDQGWKHLUSHQVLRQEHQH¿WV7KH
new agreement provides that should the
pension plan fall below certain funding
OHYHOVUHTXLULQJVXVSHQVLRQRIEHQH¿W
accruals or payments of certain types of
SHQVLRQV±VXFKDVSODQWFORVLQJEHQH¿WV
± RQFHWKHSHQVLRQSODQ¶VIXQGLQJOHYHO
UHWXUQVWROHJDOO\UHTXLUHGOHYHOVWKH
company will retroactively restore
EHQH¿WDFFUXDOVWKDWZHUHQRWSHUPLWWHG
to accrue and will make retroactive
SD\PHQWRIDQ\SODQWFORVLQJEHQH¿WV
that were not permitted.

Continued from page 14

SHUFHQW(PSOR\HHVFDQRSWRXWRI
the program at any time.

VXFKDVOLIHLQVXUDQFHYHKLFOHGLVFRXQW
SODQVOHJDOVHUYLFHVDQGDFFUXHG
vacation payout if they terminate
HPSOR\PHQWZLWK\HDUVRIVHQLRULW\
RU\HDUVRIVHQLRULW\DQGDUHDJHRU
older.

,Q&RQJUHVVSDVVHGWKH
3HQVLRQ3URWHFWLRQ$FW 33$ ZKLFK
imposed several regulatory burdens and
UHTXLUHPHQWVRQGH¿QHGEHQH¿WSHQVLRQ
SODQV$PRQJWKH33$¶VVLJQL¿FDQW
EXUGHQVZDVDUHTXLUHPHQWWKDWSHQVLRQ
plans adopt language providing for the
VXVSHQVLRQRIFHUWDLQSHQVLRQEHQH¿W
SD\PHQWVRUSHQVLRQEHQH¿WDFFUXDOV
VKRXOGWKHSODQ¶VIXQGLQJOHYHOIDOO
below certain thresholds. Hardly
SURWHFWLQJZRUNHUV¶SHQVLRQVWKH33$
ZLOOKDYHSHUFHQWRIWKHLUHOLJLEOH
wages deducted as an elective contribuWLRQWRWKHLU7(63+(DFFRXQW
The enrollment includes an automatic
HVFDODWLRQRIWKHUDWHE\SHUFHQWHDFK
\HDUXQWLOWKHFRQWULEXWLRQUDWHUHDFKHV

3RVWHPSOR\PHQW
DQFLOODU\EHQHILWVF

7KRVHHPSOR\HHVZLWKDGH¿QHG
FRQWULEXWLRQEHQH¿WZLOOQRZEH
HOLJLEOHIRUSRVWHPSOR\PHQWEHQH¿WV



6NLOOHG7UDGHV

Improved opportunities for apprentices, tool-and-die investment,
outside contracting language, technology, training center
(QWHULQJWKHVHQHJRWLDWLRQV\RXUEDUJDLQLQJFRPPLWWHHVHWWKUHHPDLQJRDOV  WRVHFXUHWUDGLWLRQDORSSRUWXQLWLHV  
WRHQKDQFHVNLOOVHWVDQG  WRSURYLGHRXUPHPEHUVZLWKJUHDWHUDSSUHQWLFHVKLSRSSRUWXQLWLHV:HVHFXUHGVNLOOHGWUDGHV
RSSRUWXQLWLHVE\UHTXLULQJ)RUG/DQG0DWHULDO3ODQQLQJ /RJLVWLFVDQG'LYLVLRQ0DQXIDFWXULQJ(QJLQHHULQJWRSURYLGH
DGYDQFHQRWL¿FDWLRQRQXSFRPLQJSURMHFWVWRWKHORFDOSDUWLHV:HDOVRVHFXUHGVLJQL¿FDQWLQYHVWPHQWIRUWRROURRPVDFURVV
)RUGIDFLOLWLHVDQGDW'HDUERUQ7RRODQG'LH7XUQLQJRXUDWWHQWLRQWRHQKDQFLQJVNLOOVHWVZHPDGHLWFOHDUWRWKHFRPSDQ\WKDW
ZHZHUHQRWLQWHUHVWHGLQDQ\IXUWKHUFRQVROLGDWLRQRIWUDGHV0RYLQJIRUZDUGZHZHUHDEOHWRVHFXUHWKH³0DVWHURI/LFHQVH´
GHVLJQDWLRQDWDUDWHRIDERYHEDVHUDWH$OOWUDGHVWKDWDUHUHTXLUHGE\IHGHUDOVWDWHRUORFDORUGLQDQFHVZLOOQRZKDYH
ZDJHVSDLGIRUWHVWLQJDQGWUDYHO-XVWDVLPSRUWDQWZDVSURYLGLQJVNLOOHGWUDGHVRSSRUWXQLWLHVWRRXUPHPEHUVKLS5HDOL]LQJWKH
GLI¿FXOWLHVDURXQGWHVWLQJIRUDSSUHQWLFHZDLWOLVWVZHZHUHDEOHWRQHJRWLDWHDQHZSURFHVVZKHUHDQ\LQWHUHVWHGPHPEHUPD\
EHSODFHGRQWKHZDLWOLVWE\VXFFHVVIXOO\FRPSOHWLQJWKHQHZ³,QGXVWULDO5HDGLQHVV3URJUDP´/DVWZHQHJRWLDWHGDQLPSURYHG
IRUHFDVWLQJPHWKRGRORJ\WKDWFRXOGUHVXOWLQWKHFRPSDQ\LQGHQWXULQJDSSUR[LPDWHO\DSSUHQWLFHVRYHUWKHOLIHRIWKH
agreement.

1HZDSSUHQWLFHHOLJLELOLW\
SURFHVVGHYHORSHGE

A newly negotiated apprentice
eligibility process is designed to
greatly improve the opportunities for
our members to move into the skilled
trades. All members interested in
apprenticeship opportunities at their
locations may gain entrance into an
apprenticeship by completing the
QHZ³,QGXVWULDO5HDGLQHVV&HUWL¿FDWH
3URJUDP´ZKLFKUHTXLUHVWKH
successful completion of accredited
classes from local colleges. The
National Joint Apprenticeship
Committee commits to implementing
WKHSURJUDPZLWKLQWKH¿UVWTXDUWHU
RIRUDVVRRQDVSUDFWLFDO7KH
current testing program will continue
for a short period of time at certain
LGHQWL¿HGORFDWLRQVXQWLOWKHQHZ
process is implemented.

together with no more out-of-pocket
costs associated with the rising cost of
books and tuition.

1RVNLOOHGWUDGHVF
FODVVLILFDWLRQVFRQVROLGDWLRQ

<RXUQHJRWLDWRUVUHVLVWHGWKH
FRPSDQ\¶VDWWHPSWWRIXUWKHU
FRQVROLGDWHVNLOOHGWUDGHVFODVVL¿FDWLRQV
$GGLWLRQDOO\\RXUQHJRWLDWRUVGLG
not allow for any further skilled
FODVVL¿FDWLRQVWREHSODFHGLQWKH³GR
QRWUHSRSXODWH´GHVLJQDWLRQ

7RROER[HVDQGWRROVHWV
SURYLGHGIRUDSSUHQWLFHVDQG
UHVNLOOHUVFFE

Apprentices and reskillers will be DEOH
WRUHTXLVLWLRQDQDSSURSULDWHWUDGH
VSHFLILF$PHULFDQPDGHWRROER[DQG
WUDGHVSHFLILFVWDQGDUGWRROVHWTool
boxes and tool sets become the SURSHUW\
RIWKHDSSUHQWLFHUHVNLOOHUXSRQ
JUDGXDWLRQFRPSOHWLRQRIWKHSURJUDP

1HZPHWKRGRORJ\UHVXOWVLQ
DGGLQJ DSSUR[LPDWHO\ 
DSSUHQWLFHVF
&RPSDQ\WRFRYHUPRUH
An improved method for forecastVNLOOHGWUDGHVOLFHQVLQJIHHV
ing future apprentice and trade needs
DQGZDJHVF
was secured by your negotiators. This
improvement could result in adding
DSSUR[LPDWHO\DSSUHQWLFHVE\WKH
end of the agreement.

7XLWLRQERRNIHHVQRZSDLG
IRUDSSUHQWLFHVUHVNLOOHUV
EF

Apprentices and reskillers will now
have their tuition and books invoiced

Skilled trades will now have wages
paid for testing and travel time.
$GGLWLRQDOO\VNLOOHGWUDGHVOLFHQVH
language improvements include
FRYHULQJFRVWVIRUDSSOLFDWLRQIHHV
WHVWLQJIHHVUHQHZDOIHHVFRGHXSGDWH
IHHVIRUOLFHQVHVUHTXLUHGE\IHGHUDO
state or local ordinances in order to
SHUIRUPWKHLUVSHFLILFMREV



2XWVLGHFRQWUDFWLQJF
ODQJXDJHVWUHQJWKHQHG

<RXUVNLOOHGWUDGHVEDUJDLQLQJ
team took on the problem of support
RUJDQL]DWLRQVVXFKDV)RUG/DQG
0DWHULDO3ODQQLQJ /RJLVWLFVDQG
'LYLVLRQ0DQXIDFWXULQJ(QJLQHHULQJ
bypassing our trades members by not
SURYLGLQJQRWL¿FDWLRQRIXSFRPLQJ
SURMHFWV8QGHUWKHQHZODQJXDJH
ZRQE\WKHFRPPLWWHH)RUGVXSSRUW
RUJDQL]DWLRQVDUHQRZUHTXLUHGWRQRWLI\
WKHSODQWRIDOOXSFRPLQJSURMHFWSODQV
developed outside the plant. Our local
UAW leadership will now have the
opportunity to review the proposed
work so the local union can determine if
it can perform the work.

0DVWHURI/LFHQVH
UHFHLYHVLQFUHDVHF

Skilled trades workers who hold a
³0DVWHURI/LFHQVH´GHVLJQDWLRQDQG
KDYHVXUUHQGHUHGKLVKHUOLFHQVHIRU
the company facility will receive an
DGGLWLRQDOSHUKRXUDERYHWKHEDVH
rate of pay as per maintaining compliance
IRUSHUPLWVLQDOOSURMHFWZRUN

PLOOLRQLQYHVWPHQW
IRU7RRODQG'LHF

7KHFRPPLWWHHQHJRWLDWHGD
million investment in new process
HTXLSPHQWWHFKQRORJ\DQGEXLOGLQJ
upgrades at Dearborn Tool and Die
to further validate and support die
construction.

6NLOOHG7UDGHV
PLOOLRQLQYHVWPHQW
IRUWRROURRPHIIHFWLYHQHVV
DFURVVDOOIDFLOLWLHVF

5HFRJQL]LQJWKHQHHGIRUXSJUDGHG
DQGPRGHUQHTXLSPHQWLQWRROURRPV
at company facilities for our skilled
WUDGHVWKHFRPPLWWHHQHJRWLDWHGD
million investment.

PLOOLRQLQYHVWPHQW
IRU7HFKQLFDO7UDLQLQJ
&HQWHUF

'XULQJWKHVHQHJRWLDWLRQV\RXU
EDUJDLQLQJWHDPVHFXUHGPLOOLRQin
capital investments to upgrade and
modernize the Technical Training
&HQWHU 77& 7KLVLQYHVWPHQWLV
important to the ongoing viability of
the UAW-Ford Apprentice Program.

(QKDQFHGVNLOOHGWUDGHV
WUDLQLQJDQGPDLQWHQDQFH
ZRUNFF

In an effort to satisfy the increasing
technological demands placed upon
VNLOOHGWUDGHV\RXUQHJRWLDWLQJWHDP
secured a commitment that each
location will develop a comprehensive
training plan that both the company and
the union commit to fully supporting.
7KHUHTXLUHGDFWLRQVLGHQWLILHGE\each
location in order to facilitate
the development of our skilled trades
ZRUNIRUFHVKDOOLQFOXGHLWHPVVXFKDV
LQIUDUHGYLEUDWLRQDQDO\VLVVSLQGOH
repair and robot refurbishment.

,QWHJUDWHG&RQWURO6\VWHPV
QRORQJHUDSLORWSURJUDP
F

facilities. The UAW-Ford Technical
Training Center has invested in both
WKHHTXLSPHQWDQGDVVRFLDWHGWUDLQLQJ
modules to conduct this training and
the union and company agree is the
appropriate location to host the training.
/RFDWLRQVRXWVLGHVRXWKHDVW0LFKLJDQ
may elect to utilize approved vendor
training to certify these electricians.

6NLOOHGZRUNWHDPOHDGHUV
ODQJXDJHHQKDQFHGF

7KH0DLQWHQDQFH:RUN7HDPV 0:7 
language has been strengthened and now
empowers the team leaders to work with
WKHWHDPPHPEHUVWRFRRUGLQDWHDOORFDWH
ZRUNDVVLJQPHQWVRUGHUSDUWVRYHUWLPH
VFKHGXOLQJGRZQWLPHSODQQLQJPDWHULDO
logistics and schedule preventative
maintenance.

7KLVFODVVLILFDWLRQLVQRORQJHUDSLORW
and will be launched to all applicable

4XDOLW\

Our input strengthened to continue ‘Best in Class’ quality
Hourly workers understand that our input is invaluable
LQRUGHUIRUWKHFRPSDQ\WRKDYHD³%HVWLQ&ODVV´TXDOLW\
SURJUDP<RXUQHJRWLDWLQJWHDPZRQODQJXDJHWKDWFRQWLQXHVWR
ensure that we will have a voice and the information we need to
PDNHVXUHTXDOLW\LVEXLOWLQWRWKHSURGXFWVZHPDQXIDFWXUH

VROYHUVDQGKHOSGULYHTXDOLW\<RXUEDUJDLQHUVZRQODQJXDJH
that ensures a process will be developed to ensure they and
future hourly workers who take Blackbelt training will be
FHUWL¿HG7KHORFDODQGQDWLRQDOSDUWLHVZLOOPRQLWRUWKH
FHUWLILFDWLRQSURFHVV

&KDUWHULQJSURFHVVLQFOXGHGLQFRQWUDFW
D

$FFHVVWRPRUHLQIRUPDWLRQZRQF

)RUWKHILUVWWLPHODQJXDJHWKDWKROGV)RUGDFFRXQWDEOHfor
the Appendix Q chartering process was included in our
contract. The effect of the language is to ensure that elements
UHTXLUHGWRVXSSRUWD³%HVWLQ&ODVV´TXDOLW\SURJUDPVXFKDV
PLVVLRQVWDWHPHQWVUROHVDQGUHVSRQVLELOLWLHVDQGTXDOLW\
RSHUDWLRQVDQGSURFHGXUHVDUHHQIRUFHDEOH

8$:TXDOLW\UHSUHVHQWDWLYHVZLOOQRZKDYHJUHDWHUDFFHVV
WRFRPSDQ\LQIRUPDWLRQLQFOXGLQJODXQFKDQGPDQXIDFWXULQJ
SURGXFWLRQVFKHGXOHVDVZHOODVSURGXFWPL[LIDSSOLFDEOHDW
their respective facilities.

7KLUGSDUW\VXSSOLHUVPXVWPHHW
TXDOLW\VWDQGDUGVF

7KHEDUJDLQLQJWHDPZRQODQJXDJHHQVXULQJWKHXQLRQ¶V
DELOLW\WRPRQLWRUWKHTXDOLW\DQGUHOLDELOLW\RIWKLUGSDUW\
9LVLELOLW\RI8$:EXLOWTXDOLW\UHDIILUPHGD
VXSSOLHUV8$:TXDOLW\UHSUHVHQWDWLYHVZLOOQRZEHQRWL¿HG
:H¶UHSURXGRIWKHSURGXFWVZHEXLOG1HJRWLDWRUVZRQ
when those suppliers perform work. The company will
ODQJXDJHWKDWUHDIILUPV)RUG¶VFRPPLWPHQWWROHWWKHSXEOLF
SURYLGHWLPHO\LQIRUPDWLRQFRQFHUQLQJWKHSXUSRVHVFRSHDQG
NQRZDERXW8$:TXDOLW\WKURXJKHYHQWVVXFKDVDXWRVKRZV
VSRUWLQJDFWLYLWLHVFRPPXQLW\DFWLYLWLHVDQGFKDULWDEOHHYHQWV H[SHFWHGGXUDWLRQRIWKHZRUNDQGLWVLPSDFWRQTXDOLW\7KLV
new language will help ensure that third-party supplier work
LVLQFRPSOLDQFHZLWKRXUTXDOLW\VWDQGDUGV
6L[6LJPDFHUWLILFDWLRQDGYDQFHG,QFKDUWHU
$VDUHVXOWRIWKHFXUUHQWFRQWUDFWPDQ\KRXUO\ZRUNHUV
underwent Six Sigma Blackbelt training to become problem



+HDOWKDQG6DIHW\

Negotiators win improvements and new programs
designed to protect us on the job
strategies and training will be
<RXUHOHFWHGQHJRWLDWRUVSODFH
F 3URDFWLYHHUJRQRPLFVXUYHLOODQFH
developed for high-risk tasks in the
New language to address ergonomic
the utmost priority on your safety
skilled
trades.
concerns for operators will be used to
DQGJDLQHGDGGLWLRQDOWUDLQLQJQHZ
Other new programs include:
KHOSUHGXFHHUJRQRPLFLQMXULHVLQFOXGLQJ
SURJUDPVDQGLPSURYHPHQWVLQ
6DIH'LH+DQGOLQJ$UF)ODVK
QHZWRROVWUDLQLQJDQGXSVWUHDP
existing programs to help keep you
5HIUHVKHUIRUHOHFWULFDOO\TXDOL¿HG
proactive and collaborative forums.
VDIHRQWKHMRE<RXUEDUJDLQLQJWHDP
HPSOR\HHVDQGD/LIWLQJDQG5LJJLQJ F 6DIHW\VWDQGDUGVThe NJCHS
continued to ensure that many of
5HIUHVKHUFRXUVH
gained broader opportunities to
our health and safety programs and
help ensure proper design and
initiatives go beyond what state and
%DUJDLQHUVPDNHNH\
implementation of safety standards for
IHGHUDOJXLGHOLQHVFDOOIRUEHFDXVH
LPSURYHPHQWVWRH[LVWLQJ
the protection of workers.
we recognize that we need to be
KHDOWKDQGVDIHW\ODQJXDJH F 'HSOR\PHQWRIVDIHW\WHFKQRORJLHV
innovators and leaders when it comes
Bargainers won improvements in
New language won to ensure forums for
to protecting our brothers and sisters.
language designed to:
GLVFXVVLRQVDURXQGVDIHLPSOHPHQWDWLRQV
Negotiators addressed a variety of
D  $GGUHVVFROGZHDWKHU
deployment status and input opportunities
complex health and safety concerns
SUHSDUHGQHVVLQFOXGLQJKHDWLQJ
on safety technologies.
LQWKLVVHWRIQHJRWLDWLRQVLQFOXGLQJ
HTXLSPHQWPDLQWHQDQFHGRFNDQGGRRU
HUJRQRPLFVHPHUJHQF\UHVSRQVH
F36 /VWDWLFUDFNLQVSHFWLRQ New
UHDGLQHVVZLQWHUSHUVRQDOSURWHFWLYH
ODQJXDJHZRQWRHQVXUHLGHQWL¿FDWLRQ
VHYHUHZHDWKHUPDWHULDOKDQGOLQJDQG
HTXLSPHQW 33( DYDLODELOLW\DQG
and correction of static rack storage
SHGHVWULDQVDIHW\SDUNLQJORWVDIHW\
portable heater availability.
concerns through the preventive
DQGVSHFL¿FVNLOOHGWUDGHVLVVXHVVXFK
D ,PSURYHZLQWHUSDUNLQJORWSUHmaintenance process.
DVOLIWLQJDQGULJJLQJZDWHUFURVV
SDUHGQHVVIRUVQRZDQGLFHLQFOXGLQJ
FRQQHFWLRQFRQWUROVDQGKLJKULVN
*XLGHOLQHVRQUHPRWHDQG
IRFXVRQOHDGHUVKLSZRUNIRUFHFRPwork.
LVRODWHGWDVNVWREHVHW D
PXQLFDWLRQUHVRXUFHVORJLVWLFVDQG
The bargaining team also made sure
Health and safety negotiators
contingency plans.
that your voice in health and safety will
responded
to the dangers of working
continue to be recognized through our F 7KH1-&+6ZLOOLQLWLDWHDSURMHFW
DORQHE\ZLQQLQJODQJXDJHWKDWUHTXLUHV
designed to update our ergonomic
SDUWLFLSDWLRQLQMRLQWKHDOWKDQGVDIHW\
the NJCHS to develop guidelines to
assessment tools to align with new
initiatives at the local and national
assist facilities on controlling remote
operating patterns.
levels.
and isolated tasks.
 ([SORUHSURFHVVHVV\VWHPVDQG
technologies to enhance issue resolu+HDOWKDQGVDIHW\WUDLQLQJ
3URGXFWLRQH[SHULHQFHIRU
WLRQDW36 /ORFDWLRQV
HPSKDVL]HGZLWKQHZDQG
GHVLJQHQJLQHHUVZLOO
 &RQWLQXHWRGHYHORSLPSURYHG
UHGHVLJQHGSURJUDPV
LPSURYHHUJRQRPLFVX
work environments in assembly paint
Negotiators won a variety of new
$OOHQJLQHHUVZKRGHVLJQRXUMREV
operations.
DQGUHGHVLJQHGWUDLQLQJSURJUDPV
will be provided the opportunity to
 &RQGXFWDIDFLOLW\VHQLRUOHDGHUVKLS
including:
F
work the production line to gain real
safety
summit through the NJCHS to
 $QHZZHEEDVHGSURJUDPRQ
ZRUOGH[SHULHQFHRQWKHHTXLSPHQWDQG
ensure proper focus is being given to
water cross-connection controls.
processes that impact our members.
work place safety.
 7KH*XLGHOLQHV5HVSRQVLELOLWLHV
This will help create processes
 ([SORUHIHDVLELOLWLHVRISLORWLQJ
DQG6DIH3UDFWLFHV *5$63 SURJUDP
better suited for ergonomically safe
PDWHULDOKDQGOLQJHTXLSPHQWIRU
 (TXLSPHQW7URXEOHVKRRWLQJ
conditions.
HUJRQRPLFLPSURYHPHQWVDW36 /
awareness program.
facilities.
 7KH1DWLRQDO-RLQW&RPPLWWHH
36 /ORFDWLRQVWRJHW
RQ+HDOWKDQG6DIHW\¶V 1-&+6 
ILUVWDLGUHVSRQGHUV
2WKHUJDLQVLQKHDOWK
(UJRQRPLFVSURJUDP
(57VHQKDQFHGD
 1HZWUDLQLQJIRUDOWHUQDWHKHDOWK
DQGVDIHW\F
Negotiators won language that
and safety representatives.
6DIHPDWHULDOÀRZNew language
will enhance the Manufacturing
$GGLWLRQDOO\DWUDLQLQJPRGXOH
was won to continue to reduce and
(PHUJHQF\5HVSRQVH7HDP
for electrical bonding and grounding
or eliminate safety concerns around
SURJUDPDQGUHFRJQL]H¿UVWDLG
ZLOOEHGHVLJQHGDQGUHLQIRUFHPHQW
movement of material.
UHVSRQGHUVDW36 /ORFDWLRQV



F
(UJRQRPLVWDGGHGWR
1DWLRQDO-RLQW&RPPLWWHH

+HDOWKDQG6DIHW\

Greater emphasis will be placed
on ergonomics with the addition of a
full-time professional ergonomist to the
National Joint Committee on Health
and Safety. Having a professional
ergonomist on the committee will
improve coordination of the program
designed to reduce ergonomic stressors.

(PSKDVLVSODFHGRQSRVLWLYH
UHLQIRUFHPHQWDQG
UHFRJQLWLRQRIVDIHW\
DFKLHYHPHQWVF
The National Joint Committee on
Health and Safety recognizes the
power of positive reinforcement and
recognition in reducing workplace
LQMXU\7KH1-&+6ZLOOKHOSFUDIW
guidelines that plants must follow
to utilize positive reinforcement and
recognition in safety achievements. Such
acknowledgement highlights the value that

must be placed on workforce engagement
in building a positive safety culture.

'XWLHVRI36/VDIHW\
UHSUHVHQWDWLYHVWR
EHUHYLHZHGF

The NJCHS will build on the
already successful addition of safety
UHSUHVHQWDWLYHVLQRXU36/GLYLVLRQ
by engaging in a comprehensive
review of their responsibilities and
hours needed to perform those duties.
Potential opportunities needing more
WLPHGHGLFDWHGWRLQMXU\UHGXFWLRQ
ZLOOEHLGHQWL¿HGE\WKH1-&+6DQG
implemented.

)RUGWRSDUWLFLSDWHLQ
MRLQWUHVHDUFKSURMHFWVD

3URWHFWLQJPHPEHUVRQWKHMRE
includes ensuring cutting-edge research
continues to be utilized in identifying
and establishing future health and safety
VWUDWHJLHV<RXUEDUJDLQLQJWHDPZRQ

FRPPLWPHQWVWRSDUWLFLSDWHLQMRLQWDXWR
FRPSDQ\UHVHDUFKSURMHFWV3RWHQWLDO
areas for research include:
 $FFLGHQWSUHYHQWLRQWRHOLPLQDWH
workplace fatalities.
 ,QGXVWULDO+\JLHQHVDPSOLQJ
exposure assessments and medical
surveillance.
 %UHDVWFDQFHUSUHYHQWLRQ

2WKHUKHDOWKDQGVDIHW\
ODQJXDJHZRQLQFOXGHV

 $QHZO\DGGHGFRPEXVWLRQ
safety core team with NJCHS
recognition. D
 5HFRJQLWLRQRIWKHDGGLWLRQDO
demands of launch activities
and new language to address
rebalancing concerns. D
 $IRUXPWRGLVFXVVFRQFHUQV
improvements and trends with
corporate medical. D

'LYHUVLW\0HPEHUVWRKDYHJUHDWHUUROHLQSURJUDP

<RXU8$:QHJRWLDWLQJWHDPDW)RUG
continued our long tradition of ensuring
that opportunities within the company
are open to all workers and that we
FDQGRRXUMREVLQDQDWPRVSKHUHIUHH
of intimidation and harassment. The
name of the diversity program will F
be changed to the UAW-Ford Joint
'LYHUVLW\ ,QFOXVLRQ3URJUDP8$:
PHPEHUVKLSRQ/RFDO'LYHUVLW\ 

Inclusion Committees will increase
E\WZRPHPEHUVWRDWRWDORI¿YH7KH
committee will now meet on a monthly
basis and members will have a greater
UROHLQSURPRWLQJGLYHUVLW\LQFOXVLRQ
and respect within the workplace. F
Members will be paid for attending
PHHWLQJVGHYHORSLQJDQGLPSOHPHQWLQJ
ZRUNSODQVDQGIRURWKHU'LYHUVLW\ 
Inclusion duties. Committee members

will be encouraged to attend diversityrelated conferences.
F
<RXUQHJRWLDWRUVDOVRREWDLQHGD
commitment from the company to
discuss ways in which hourly workers
can be supported and encouraged to F
SDUWLFLSDWHLQ(PSOR\HH5HVRXUFH
Groups and activities.
*HQGHULGHQWLW\H[SUHVVLRQZLOOQRZ
be protected under the contract.

D

(6630RUHIXQGVIRUILWQHVVJ\PYRXFKHU

PLOOLRQZRQ
IRUILWQHVVFHQWHU

D

A $2 million DPLOOLRQ
LQFUHDVH ZDVZRQWRIXQG¿WQHVV
centers over the length of the contract.
7KHVHIXQGVZLOOEHXVHGWRUHSODFH
UHSDLUDQGPDLQWDLQHTXLSPHQWVXFK
as cardio and strength training. Up
WRZLOOEHXVHGIRUJURXS
H[HUFLVHHTXLSPHQW1HZODQJXDJH
DOORZVIDFLOLWLHVZLWKRXWD¿WQHVVFHQWHU
to submit a proposal to furnish one.
Gym vouchers will be increased by
±WRDQQXDOO\±IRUZRUNHUV

DW3DUWV6XSSOLHV /RJLVWLFVORFDWLRQV
ZLWKRXW¿WQHVVFHQWHUV D

)RFXVRI(663H[SDQGHG

<RXUEDUJDLQLQJWHDPUHFRJQL]HG
the need to expand the focus of the
(PSOR\HH6XSSRUW6HUYLFHV3URJUDP
(663 WRLQFOXGHHGXFDWLRQSUHYHQWLRQ
and wellness and won language that
DGGUHVVHVPHQWDOKHDOWKYLROHQFH
prevention and physical health. F
New language will include team
OHDGHUVDPRQJWKRVHZKRUHFHLYH(DUO\
Intervention Training. F



Bargainers won a commitment
IRUGHGLFDWHGRI¿FHHTXLSPHQWIRU
(663UHSUHVHQWDWLYHV7KLVZLOO
HQVXUHFRQ¿GHQWLDOLQIRUPDWLRQLV
not compromised by using shared
HTXLSPHQWD
The company and the union will
MRLQWO\HYDOXDWHWKHSRVVLELOLW\
of working with local child care
providers to offer discounts and
H[WHQGHGKRXUVWRRXUPHPEHUVDVZHOO
as explore other options for child care
and elder care issues.

D

$:63URGXFWLRQ6WDQGDUGV27

Contractual language strengthened and improved
&KDQJHVZRQLQPDMRUF
PRGHOQHZYHKLFOHOLQHV
<RXUQHJRWLDWRUVNQRZWKDWRXU
families need to know as far in advance
as possible of the need to work
overtime. Bargainers won language
WKDWUHTXLUHVWKHFRPSDQ\WRUHSRUWWR
the union the forecasted volume and
overtime needs six months after the
VWDUWRIDPDMRUODXQFKRUQHZYHKLFOH
line programs.

,PSURYHG27QRWLILFDWLRQ
ZRQIRUPDQGDWRU\ZHHNHQG
VKLIWVFUHZVF

/DQJXDJHZDVREWDLQHGWKDWUHTXLUHV
the company to notify members seven
days in advance of mandatory weekend
shifts or crews.

6DWXUGD\RYHUWLPHDD
In order to meet high customer
demand for hot-selling pickup trucks
DQG689VDQGWRFUHDWHPRUHRYHUWLPH
RSSRUXQLWLHVIRURXUPHPEHUVQHJRtiators bargained to allow up to nine
Saturday production shifts for car and
truck assembly plants per model year.

&RPSDQ\PXVWPDNHHIIRUWWR
PLQLPL]HSD\HUURUVF

<RXUQHJRWLDWRUVZRQODQJXDJHWKDW
UHTXLUHVWKHFRPSDQ\WRGHVLJQDWHD
company representative in each facility
to minimize pay discrepancies for those
who work Alternative Work Schedules
until more advanced payroll and timekeeping systems can be implemented.

&DOOLQSD\UDWHVHWF
LIFDOOHGLQZLWKRXWZRUN

The company will pay members on
$:6 ZKR DUH FDOOHG LQ ZLWKRXW ZRUN
RUWKRVHZKRDUHQRWSURSHUO\QRWLILHG

WKDWWKHUHZLOOEHQRZRUNDPLQLPXP
RISHUFHQWRIWKHLUEDVHVFKHGXOHDW
their regular hourly rate.

7UDQVLWLRQIURPRQHVKLIWF
WRDQRWKHUPDGHVPRRWKHU

<RXUQHJRWLDWRUVXQGHUVWRRGWKH
GLI¿FXOWLHVIRUPHPEHUVZKHQWKH\
PRYHIURPDQDIWHUQRRQPLGQLJKWVKLIW
FUHZWRDGD\VKLIWFUHZDVDUHVXOW
of a schedule bump. At the discretion
RIERWKWKHXQLRQDQGWKHFRPSDQ\
the member may work a different
scheduled day in the current week to
HDVHWKHWUDQVLWLRQIURPRQHVKLIWFUHZ
to another.

$:6SURGXFWLRQZRUNHUVF
JDLQWLPHRIIGXULQJKROLGD\V
In instances when a regularly scheduled work day for a crew falls on the
ZHHNHQGRIWKH&KULVWPDV1HZ<HDU¶V
KROLGD\SHULRGSURGXFWLRQZLOOQRWEH
scheduled. That means AWS workers
ZLOOHQMR\WKHVDPHXQEURNHQKROLGD\
period that traditional scheduled workHUVHQMR\
)XUWKHUKROLGD\SD\IRUWKHIXOOZHHN
of holidays between Christmas and
1HZ<HDU¶VDQGKROLGD\SD\GXULQJ
WKH-XO\YDFDWLRQVKXWGRZQSHULRG
will be considered compensable toward
AWS base schedule and will count
toward all overtime calculations for the
hours worked on the aforementioned
Saturday and Sunday.

(DUO\GLVFXVVLRQ
IRUUHEDODQFLQJZRUNF

Negotiators won language that compels the company to hold early conversations with the union about rebalancing work and attempt to identify and
address potential issues. These discus-

&&UHZSURGXFWLRQZLQVDGGLWLRQDO
6DWXUGD\6XQGD\SUHPLXPD

sions are expected to offer alternative
rebalancing solutions and increase the
likelihood of a successful rebalance.
3URWHVWVRYHUDMRELVVXHDUHH[SHFWHG
to begin with the district committee and
WKHSURFHVVFRDFKZKRZLOOGRFXPHQWWKH
issue and promptly work to resolve it.

$GGLWLRQDOWUDLQLQJZRQ
IRUSURGXFWLRQVWDQGDUGV
UHSUHVHQWDWLYHVF

The union won a commitment
to training from the company for
production standards representatives. A
training needs survey will be conducted
and training will be provided according
to needs. The UAW production
standards representatives will have
access to electronic time studies to
enhance their capabilities.

%DFNXSWLPHWREHSDLG
DWSUHPLXPIRU$:6F

,QWKHODVWVHWRIQHJRWLDWLRQVWKH
committee was able to get back-up
time for those who work traditional
VFKHGXOHV,QWKLVVHWRIQHJRWLDWLRQV
WKHFRPPLWWHHZRQWKHVDPHEHQH¿WIRU
those who work alternative work schedules. Premium pay will now be awarded
to those who have two start times within
DKRXUSHULRGUHJDUGOHVVRIWKHZRUN
schedule.

-XU\GXW\VFKHGXOHDGMXVWHG
IRU$:6F

1HJRWLDWRUVDGGUHVVHGWKHGLI¿FXOWLHV
faced by AWS workers who are called
WRMXU\GXW\RQHYHQLQJDQGDIWHUQRRQ
VKLIWV7KRVHVHUYLQJMXU\GXW\DUHHOLJLEOHIRURQHSDLGMXU\GD\IRUWKHGD\
LPPHGLDWHO\SUHFHGLQJWKHMXU\GXW\LI
it is a regular work day.

C-Crew annual pay gains from enhanced weekend-day premium
$JUHHPHQW
\HDU

1HZHPSOR\HH
hired in 2015

Year 1
$2,550
In recognition of the extra burden on C-Crew
Year 2
$2,700
HPSOR\HHVWKDWUHJXODUO\ZRUNRQZHHNHQGV
Year 3
$2,925
DQDGGLWLRQDOSHUFHQW6DWXUGD\DQG6XQGD\ D
Year 4
$3,150
premium was added to the C-Crew premium. This

7RWDO
adds three hours of straight-time pay for each week
Additional overtime for C-Crew.
ZRUNHGRUKRXUVSHU\HDU

,Q3URJUHVVLRQ
Traditional production
HPSOR\HHKLUHGLQ
HPSOR\HH
$3,150

$4,345

$3,375

$4,345

$3,600

$4,476

$3,900

$4,476





C-Crew will go from a 10-hour build schedule to a 10.5-hour build schedule.



D

('73

Dependent scholarship returns;
tuition assistance increases
$PDMRUREMHFWLYHRIWKH(GXFDWLRQ
Development and Training Program
('73 LVWRSUHSDUHWKHFRPSDQ\LWV
ZRUNHUVDQGWKHLUGHSHQGHQWVIRUWKH
ZRUNHQYLURQPHQWRIWKHVWFHQWXU\
<RXU8$:QHJRWLDWLQJWHDPDW)RUG
ZRQVLJQL¿FDQWLPSURYHPHQWVLQ
('73DVOLVWHGEHORZ

'HSHQGHQWVFKRODUVKLS
UHVWRUHGWKURXJK
QHZSURJUDPF

Negotiators recognized the high
cost and importance of post-secondary
education and were successful in
restoring scholarship funds for the
dependents of active workers. Under
DQHZSURJUDPFROOHJHDJHVWXGHQWV
DUHDZDUGHGXSWRSHU\HDU
for courses taken at an accredited
institution of higher learning.

(GXFDWLRQDODVVLVWDQFH
LQFUHDVHVD\HDU

<RXUQHJRWLDWRUVUHFRJQL]HGWKHLQcreasing cost of education and won an
increase in tuition assistance (ETAP)
of $1,000 to $6,000 a year. The textbook reimbursement cap will double
to $400 a year. D
&HUWL¿FDWHGLSORPDSURJUDPVDW
regionally accredited institutions will
QRZEHFRYHUHGXQGHU(7$37KH
limitations on certain fees such as
ODEDQGWHFKQRORJ\ZLOOEHUHPRYHG
ZKLOHFRYHUDJHIRURWKHUIHHVVXFKDV
EXWQRWOLPLWHGWRSULRUOHDUQLQJDQG
JUDGXDWLRQIHHVKDVEHHQH[SDQGHG
Negotiators also won a commitment
from the company to review other fees
for possible coverage. D

3HUVRQDO'HYHORSPHQW
$VVLVWDQFH 3'$
LQFUHDVHVD\HDU

7KH3'$EHQH¿Wwill increase by
$500 to $2,700DQQXDOO\IRUMREUHODWHG
FRXUVHVZRUNVKRSVDQGVHPLQDUV
Online classes are now eligible and the

provider list has been expanded. For the
¿UVWWLPHERRNVDUHQRZFRYHUHGXQGHU
PDA up to $400 a year. Covered fees
have been expanded to include testing
and licensing. D
Workers may use $500 of their PDA
allotment for educational enrichment
courses at regionally accredited
institutions. Courses at nationally or
professionally accredited institutions
may be approved upon review. D

F
&35$('WUDLQLQJ2.¶G

Negotiators obtained a commitment
from the company to fund voluntary
FDUGLRSXOPRQDU\UHVXVFLWDWLRQ
DXWRPDWHGH[WHUQDOGH¿EULOODWRUWUDLQLQJ
for personal interest through PDA.

$GPLQ/HWWHU
5HWLUHHHGXFDWLRQ
JHWVERRVWF

7KHEHQH¿WIRUWKH5HWLUHH(GXFDWLRQ
7XLWLRQ$VVLVWDQFH3ODQ 5(7$3 KDV
been increased to $2,000, up from
$1,750 a year.

9RFDWLRQDOUHWUDLQLQJIXQGV
LQFUHDVHGE\D

:RUNHUVRQ,QGH¿QLWH/D\RII ,/2 
ZLOOVHHDLQFUHDVHLQ1DWLRQDO
9RFDWLRQDO5HWUDLQLQJ$VVLVWDQFH3ODQ
195$3 IXQGLQJGHSHQGLQJRQ
seniority at layoff:
 \HDUVRIVHQLRULW\
 \HDUVRIVHQLRULW\
 SOXV\HDUVRIVHQLRULW\
7KHPD[LPXPEHQH¿WWREHXVHGLQ
any year rises to $6,000 from $5,250.
Books are now covered up to $400 per
year. Fee coverage is also improved.

6XUYLYRUWXLWLRQDVVLVWDQFH
PD[LPXPVUDLVHGDQG
FRYHUDJHH[SDQGHGD

7KH6XUYLYRU(GXFDWLRQ7XLWLRQ
$VVLVWDQFH3ODQ 6(7$3 SURYLGHV
tuition assistance to surviving spouses
and dependents of workers who die.
7KHPD[LPXPEHQH¿WIRUDZRUN



related death increases by $10,000
to $30,000ZLWKERRNVDQGIHHVDOVR
FRYHUHGXSWRWKH(7$3OLPLW)RUD
QRQZRUNUHODWHGGHDWKWKHPD[LPXP
EHQH¿WULVHVWR$12,000, up from
$5,000ZLWKERRNVDQGIHHVDOVRDWWKH
(7$3OLPLW:RUNHUVZKRGLHZKLOHRQ
medical leave — either as a result of a
work-related incident or not — are now
LQFOXGHGLQ6(7$33ULRUFRYHUDJHRQO\
included workers on active rolls.

,Q3URJUHVVLRQHPSOR\HHV
HOLJLEOHIRU,QDFWLYH:RUNHU
7XLWLRQ$VVLVWDQFH%HQHILWV
D

The contract had previously been
silent on In-Progression employees
being eligible for Inactive Worker
7XLWLRQ$VVLVWDQFH%HQHILWVIRUVXFK
SURJUDPVDV195$31HJRWLDWRUVZHUH
able to secure language to ensure that all
seniority employees — whether
working or laid off — will be eligible
for the respective tuition plan funded
XQGHU('73

8QLRQ$ZDUHQHVV&ODVVHVWR
EHSDUWRIWUDLQLQJF

Negotiators were successful in gaining a commitment from the company
for up to eight hours of training for the
active workforce that focuses on WKH
SDVWSUHVHQWDQGIXWXUHVWDWHRIWKH
8$:DQGWKHUROHRUJDQL]HGODERUKDV
SOD\HGDQGZLOOFRQWLQXHWRSOD\LQWKH
automotive industry.

&KDSODLQF\WREH
UHFRJQL]HGF

The company agreed to
recognize the UAW Chaplaincy
3URJUDPDQGZKHQORFDOO\DJUHHG
XSRQFKDSODLQVPD\EHSURYLGHG
RI¿FHVSDFHDQGEHUHOHDVHGZLWK
pay to perform chaplaince work.

&RQWLQXRXV,PSURYHPHQW

Gains include more member input; wage increase for MWG members
/DQJXDJHZRQWRHQVXUH
PHPEHUV¶YRLFHLVKHDUGD

The bargaining team recognized the
need to ensure the company takes input
from our members to drive continu-ous
improvement in a positive way. Having
a voice not only improves our SURFHVVHV
DWZRUNEXWDOVRRXUMREVH-curity. To
better encourage the progres-sion of the
teams and embolden our PHPEHUVWR
SDUWLFLSDWHWKHXQLRQDQGcompany
agreed to develop a survey to capture
employee feedback. The results will be
used to improve our teams and TXDOLW\
RIZRUNOLIH

7HDPVWDQGDUGVDQG
SURFHVVHVFODULILHGDD

The negotiators believed it was important to include more clarity on team
standards and processes. Bargainers
won language that adds the contents of
the Continuous Improvement Charter to
the collective bargaining agree-ment.
Sharing updates and changes to the
charter with the local employee
resource coordinators and local union
leadership would continue.

$GGLWLRQDOVWHSDGGHG
IRUZRUNJURXSWHDP
VWDIILQJLVVXHVD

Under new language won by the
FRPPLWWHHLVVXHVZLWKZRUNJURXS
WHDPVWDIILQJDQGPDQDJHULDOVXSSRUW
UHTXLUHPHQWVWKDWFDQQRWEHUHVROYHGDW
the local level can now be elevated to
the national parties for resolution.

:RUNJURXSWHDPUDWLRVFDQ
EHUHYLHZHGD

The parties recognized that work
JURXSWHDPVL]HFDQEHGLIIHUHQWIURP
facility to facility due to a number
RIIDFWRUVLQFOXGLQJPDQXIDFWXULQJ
SURFHVVHVJHRJUDSK\FRPSOH[LW\DQG
SODQWXQLTXHQHVV7KHRYHUDOODYHUDJHLV
WR&RQFHUQVRYHUZRUNJURXS
team ratios can now be elevated to the
National Continuous Improvement
Forum for resolution.

7UDLQLQJOHDGV
WRZDJHLQFUHDVHD

We won a stronger commitment
to training for Manufacturing
:RUN*URXS 0:* PHPEHUV
DQGLGHQWL¿FDWLRQRIWKHLUUROHV
The company has committed
that this training is not to replace
VNLOOHGHPSOR\HHV5DWKHUSURGXFtion employees will gain enhanced
awareness in several areas and be
able to bring their areas to a higher
OHYHORIHI¿FLHQF\7UDLQLQJZLOOEH
done as expeditiously as possible.
$WWKHFRQFOXVLRQRIWUDLQLQJRXU
MWG production members will
receive $0.50 an hour over their
base pay, plus a $600 bonus.

7HDPOHDGHUVHOHFWLRQ
SURFHVVGHYLDWLRQSHUPLWWHG
DD

The team leader selection process has
EHHQHVWDEOLVKHGIRUZRUNJURXSWHDPV
6WLOOVRPHORFDOVKDYHKLVWRULFDOO\XVHG
a different selection procedure. ConsidHULQJWKLVWKHSDUWLHVDJUHHGWRDOORZ
WKRVHIDFLOLWLHVWRUHTXHVWDGHYLDWLRQWR
adhere to local practices.

$OWHUQDWHWHDPOHDGHUV
PD\EHVHOHFWHGD

It came to the attention of the negotiators that teams were being left without
WHDPOHDGHUVRQRFFDVLRQ/DQJXDJHwas
won to identify a process to recog-nize
an alternate team leader when and
where necessary.

7HDPOHDGHUD
PHHWLQJVHVWDEOLVKHG

The company has committed to
provide team leaders the opportunity WR
GLVFXVVLVVXHVUHYLHZVROXWLRQVDQG
share best practices to improve the
business through the establishment of
WHDPOHDGHUPHHWLQJV<RXUEDUJDLQHUV
also won the ability for team leaders to
UHTXHVWWHDPPHHWLQJVWRVROYHDYDULHW\
of issues.



9DOHQFLD
ODQJXDJHUHPRYHGD

Negotiators fought to remove
9DOHQFLD6SDLQDVWKHPRGHOIRU
our FPS process and convinced the
company to move forward based off
the success of our membership in North
America.

(VFDODWLRQSURFHVVD
HVWDEOLVKHGIRUUHGXFWLRQV

5HGXFWLRQVRIWHDPOHDGHUVKDYHEHHQ
an ongoing issue and your bargainers
established a process to escalate these
concerns if they cannot be resolved at
the local level.

(5&)36FRRUGLQDWRU
SRVLWLRQVSURWHFWHG
FF

7RDFWDVDUHVRXUFHIRUZRUNJURXS
teams and as a support person for
Continuous Improvement and FPS
SURFHVVHV\RXUQHJRWLDWRUVVHFXUHGODQguage to better protect these positions
and identify best practices.

1HZSURFHVV
IRUFRVWVDYHVF

The parties agreed to a new Cost 6DYH
,GHD3URFHVVWRFDSWXUHPHPEHUV¶ideas.
This process provides a standard
PHWKRGIRUMRLQWORFDOOHDGHUVKLSWR
evaluate and review cost save ideas that
could be used to offset the annual tasks.

6HQLRULW\ULJKWVIRUD
PLOLWDU\OHDYHLPSURYHG
<RXUQHJRWLDWRUVZRQODQJXDJH
that gives Ford hourly workers who
are on military leave greater seniority protection than is provided
by federal law. Seniority will be
SURWHFWHGIRUHLJKW\HDUVXSIURP
WKHFXUUHQW¿YH\HDUVLIWKHOHDYH
is consecutive. Seniority will also
be protected should the military
service be involuntarily extended
beyond eight years.

7HPSRUDU\(PSOR\HHV

D

The UAW National Ford Department successfully resisted company efforts to hire temporary employees without
mutual agreement. We maintained language requiring that the utilization of temporary workers must be mutually
agreed upon and subject to cancellation if misused.
The status and rights of temporary
HPSOR\HHVZHUHFODUL¿HGLQWKHVH
negotiations.
 7HPSRUDU\3DUW7LPHHPSOR\HHV
VKDOOEHXVHGWRFRYHUVSHFL¿FW\SHV
of unexcused absences of full-time
employees.
 6KRUW7HUP6XSSOHPHQWDO
employees may be used during
May through September as summer
YDFDWLRQUHSODFHPHQWVDQGWKURXJKRXW
WKH\HDUDVQHHGHGDQGPXWXDOO\
DJUHHGIRUSURGXFWODXQFKHV

7HPSRUDU\(PSOR\HH5LJKWV
DQG%HQHILWV
 $OOWHPSRUDU\ZRUNHUVZKR
become In-Progression workers now
will receive credit toward all eligibility
IRUEHQH¿WVIRUWKHLUWLPHZRUNHGDVD
temporary worker.
 6KRUW7HUP6XSSOHPHQWDOZRUNHUV
who are employed for a continuous
SHULRGRIPRQWKVZLOOEHFRPHDQ

,Q3URJUHVVLRQHPSOR\HHDQGQRZZLOO
receive a seniority date backdated to
their date of hire.
 7HPSRUDU\ZRUNHUVKLUHGSULRUWR
WKHHIIHFWLYHGDWHRIWKH8$:
Ford Collective Bargaining Agreement
will receive a wage increase based
upon their months of service. See the
table below.
 7HPSRUDU\ZRUNHUVZKRKDYH
ZRUNHGIRUGD\VSULRUWRWKHHIIHFWLYHGDWHRIWKH8$:)RUG&%$
ZLOOUHFHLYHDVLJQLQJERQXV
 /DQJXDJHZDVHVWDEOLVKHGWRJLYH
temporary workers consideration
LQVSHFL¿FRUGHURIWLPHZRUNHGDV
a temporary worker for full-time
employment prior to Ford hiring from
the street.
 /DQJXDJHZDVDJUHHGXSRQWKDW
¿UPO\HVWDEOLVKHVWKHRUGHULQZKLFK
temporary workers shall be laid
RIIIURPDQGUHFDOOHGWRZRUNDVD
temporary worker.

7HPSRUDU\HPSOR\HHSD\UDWHDQGSURJUHVVLRQ
<HDUVRI
VHUYLFH
Less than 1
1<2
2<3
3<4
RUPRUH

+LUHGXQGHU
RUDJUHHPHQW
$17.00
$18.00
$19.50
$21.00
$22.50

'XHV,QIRUPDWLRQF
WRORFDOXQLRQVSURWHFWHG

The company will provide a more
secure method in furnishing
PHPEHUV¶FRQILGHQWLDOLQIRUPD-WLRQ
WRORFDOXQLRQV3UHYLRXVO\
information was made available on
diskette or magnetic tape and hand
GHOLYHUHG1RZWKLVLQIRUPDWLRQ
will be transmitted electronically in
a secure format compatible with
local union software.

+LUHGXQGHU
DJUHHPHQW
$15.78
$16.66
$17.53
$18.41
$19.28

8$:)RUG&RPPXQLW\
6HUYLFH 'HSDUWPHQW WR
FRQWLQXHLWVZRUNF

<RXUQDWLRQDOQHJRWLDWRUV
recognized that community outreach
is a cornerstone of the UAW and were
successful in securing language that
enables the UAW-Ford Community
Service Department to continue
WRVXSSRUWHIIRUWVWKDWEHQH¿WRXU
FRPPXQLW\WKHOHVVIRUWXQDWHRXU
QDWLRQ¶VYHWHUDQVDQGRWKHUFKDULWDEOH
endeavors.



'LVFLSOLQDU\WLPHRII
UXOHVFKDQJHGF

0HPEHUVVXEMHFWHGWR
disciplinary time off may use
prescheduled overtime or holiday
work of at least eight hours or
more to cover their disciplinary
time off. In no case may members
EHVXEMHFWHGWRPRUHWLPHRIIWKDQ
the National Attendance Program
mandates.

0RQGD\DIWHU(DVWHU
KROLGD\UHVWRUHGD

The Monday following
(DVWHU6XQGD\LVDJDLQDSDLG
holiday.

3DUWVIDFLOLWLHVLPSURYH

SURFHVVIRUSURPRWLRQV
F
Negotiators won a more
HTXLWDEOHSURFHVVIRU¿OOLQJ
the Maintenance General Plant
6NLOOHGFODVVL¿FDWLRQDW)RUGSDUWV
facilities. Workers who passed the
former assessment and are on the
³WHVWHGOLVW´DUHQRWUHTXLUHGWREH
UHWHVWHG9DFDQFLHVZLWKLQSDUWV
IDFLOLWLHVZLOOEH¿OOHGDVIROORZV
 &DQGLGDWHVLQVHQLRULW\RUGHU
on the tested list at a facility with
an opening.
 ,IQRRQHUHPDLQVRQWKHWHVWHG
OLVWWKHSRVLWLRQZLOOEH¿OOHGE\
a local posting process within that
facility. Candidates will be selected
based on merit and ability through
a pass-or-fail interview process.
The selection will be made in
seniority order from the candidates
who passed the interview process.
$WWKHZRUNHU¶VUHTXHVWWKH
chairperson will be present during
the interview.

F

(QGDQJHUHGSODQWVZLQQHZOLIH
'XULQJQHJRWLDWLRQVWKHFRPSDQ\
repeatedly expressed concerns over
ZKHWKHULWFRXOGNHHSWKH5DZVRQYLOOH
Sterling and Woodhaven Stamping
facilities operating. These facilities
make products that compete directly
DJDLQVWORZHUZDJHQRQXQLRQRXWVLGH
suppliers. The special status of SterOLQJDQG5DZVRQYLOOHZDVHVWDEOLVKHG
LQQHJRWLDWLRQV VHHWKHOHWWHU
WLWOHG³$GPLQLVWUDWLRQRI$SSHQGL[9±
5DZVRQYLOOHDQG6WHUOLQJ$[OH3ODQWV´
GDWHG1RY 
To ensure that current UAW members can continue to work at these
IDFLOLWLHVDQGWKDWWKHVHIDFLOLWLHV
continue operating and actively seeking
QHZZRUNLWZDVQHFHVVDU\WRDJUHHWR
a new competitive rate structure.
Through this agreement we were
able to insource new hot-stamped
safety-related products into the
Woodhaven Stamping Plant. These
new products will be assigned to a
new department in the plant. This
insourcing and the related investment
are contingent on the new hot-stamping
GHSDUWPHQWPLUURULQJWKH5DZVRQYLOOH
Sterling Axle pay progression. This
progression would apply only to the
6HQLRULW\RQ(IIHFWLYH'DWH
Less than 1 Year
1 < 2 Years
2 < 3 Years
3 < 4 Years
RUPRUH\HDUV

 (PSOR\HHVZKRSURJUHVVWRWKH
PD[LPXPUDWHRIZLOOUHFHLYH
DQDQQXDOSHUFHQWLQFUHDVHRQWKH
anniversary date of the agreement in
DQGDQGDSHUFHQW
LQFUHDVHRQ$XJ

6HQLRULW\RQ(IIHFWLYH'DWH
Less than 1 Year
1 < 2 Years
2 < 3 Years
3 < 4 Years
RUPRUH\HDUV

new hot-stamping operation and not to
the entire Woodhaven facility.
$VSDUWRISURWHFWLQJMREVLQWKHVH
plants your bargaining committee
reached the following agreement with
the Ford Motor Company:
 7KHFRPSDQ\ZLOOPDNHVLJQL¿FDQWLQYHVWPHQWWRODXQFKDQHZ
department in Woodhaven Stamping
facility that uses a new technology –
boron nitride hot stamping – to make
safety related stamped parts.
 &XUUHQW7UDGLWLRQDOHPSOR\HHV
ZLOOFRQWLQXHWRUHFHLYHWKHIXOO/HJDF\SD\EHQH¿WVDQGSUR¿WVKDULQJ
$GGLWLRQDOO\FXUUHQWOHJDF\HPSOR\HHV
at these facilities will be eligible for
DOOIXWXUHYROXQWDU\$SSHQGL[1MRE
opportunities.
 &XUUHQW,Q3URJUHVVLRQHPSOR\HHV
will have the opportunity to bid into
MREVDWRWKHU)RUGIDFLOLWLHV
 &XUUHQW,Q3URJUHVVLRQHPSOR\HHVDW5DZVRQYLOOH6WHUOLQJ$[OHDQG
newly hired employees at the Woodhaven Hot Metal Forming facility shall
be paid according to the tables below.
 8SRQUDWL¿FDWLRQWKHLUSD\VKDOOEH
as shown below:
3D\5DWH
$16.25
$17.16
$18.06
$18.6
$19.86

D

 (PSOR\HHVKLUHGWRZRUNDWWKHVH
three locations after the effective date
of the new agreement shall be paid at
the following rates:

3D\5DWH
$16.25
$17.16
$18.06
$18.6
$19.86

D



/HJDO6HUYLFHV3ODQ
%HQHILWVDUH%DFN
F

<RXUEDUJDLQLQJFRPPLWWHH
succeeded in negotiating a new
7DIW+DUWOH\SODQMRLQWO\DGPLQistered by union and company
SODQWUXVWHHV7KHEHQH¿WZLOO
start immediately upon regulatory
approvals.
(OLJLEOHSDUWLFLSDQWVLQFOXGHDOO
8$:DFWLYHPHPEHUVUHWLUHHVDQG
surviving spouses.
7KHFRPSDQ\¶VDQQXDOIXQGLQJ
REOLJDWLRQZLOOEHPLOOLRQ
%HQH¿WVFRYHUHGXQGHUWKHQHZ
plan include a variety of legal
VHUYLFHVKDQGOHGDV³RI¿FH
EHQH¿WV´ PHDQLQJQRFRXUW
DSSHDUDQFHV VXFKDVSUHSDULQJ
wills and handling residential
real estate matters including
GHHG¿OLQJVFUHGLWUHSRUWLQJ
uncontested legal matters and
GRFXPHQWSUHSDUDWLRQ,QDGGLWLRQ
the plan covers assistance
ZLWK¿OLQJIRU6RFLDO6HFXULW\
'LVDELOLW\EHQH¿WV7KH6RFLDO
Security Disability program
has been expanded to include
UAW-represented retirees.

$GYDQFHG
0DQXIDFWXULQJQDPH
FKDQJHUHIOHFWVQHZ
UHVSRQVLELOLWLHVD

The Advanced Manufacturing
Department was renamed the
$GYDQFHG0DQXIDFWXULQJ3URGXFW
Intelligence Department to reÀHFWWKHSDUWLHV¶DGGLWLRQDOFKDUJH
WRSURYLGHXSWRGDWHGHWDLOHG
analysis of the global automotive
industry. The department will add
an industry analyst and will use its
DFFHVVWRWKHFRPSDQ\¶VSURGXFW
planning groups to provide timely
information of future cycle plan
changes that impact our members
and the facilities where they work.
$GYDQFHG0DQXIDFWXULQJ3URGXFW
,QWHOOLJHQFHZLOOQRWMXVWSURYLGH
advance notice of disruptive change
but will proactively seek out opportunities to add new products to the
FRPSDQ\¶V86IDFLOLWLHV

$WWHQGDQFH

F

New 9-step program to be implemented Jan. 4, 2016
0HDVXUHPHQWSHULRGUHGXFHGIURP
UROOLQJPRQWKVWRPRQWKV

The measurement period for employees who have
accumulated less than four absences will now be reduced
WRDUROOLQJPRQWKV)RUWKRVHZKRDUHLQ'LVFLSOLQDU\
3URJUHVVLRQ PRUHWKDQIRXUDEVHQFHV WKHPRQWK
PHDVXUHPHQWSHULRGLVORFNHG+RZHYHUZKHQthat employee
works nine months without a chargeable DEVHQFHDQGWKHQ
DFFUXHVDFKDUJHDEOHDEVHQFHWKHSUHYLRXVpenalty will be
repeated.

)RXURUIHZHUDEVHQFHVUHYHUWWR]HUR

(PSOR\HHVZLWKIRXURUIHZHUDEVHQFHVZLOOUHYHUWWR]HUR
DEVHQFHVHIIHFWLYH-DQ 6HHWDEOHEHORZ

)LYHRUPRUHDEVHQFHVUHGXFHGE\RQH

(IIHFWLYH-DQHPSOR\HHVZLWK¿YHRUPRUH
chargeable absences will have chargeable absences reduced
E\RQH 6HHWDEOHEHORZ
$EVHQFH3URJUHVVLRQ7DEOH
(PSOR\HH$EVHQFH
$FWLRQ
VW$EVHQFH
No Discipline
QG$EVHQFH
No Discipline
UG$EVHQFH
No Discipline
WK$EVHQFH
No Discipline
WK$EVHQFH
5 :'D\
WK$EVHQFH
R&W + 1 Week
WK$EVHQFH
R&W + 2 Weeks
WK$EVHQFH
R&W + 1 Month
WK$EVHQFH
7HUPLQDWLRQ

$IWHUWKH)DFW([FXVHG
$EVHQFH$OORZDQFHGD\V

1RPRUHWKDQWZR([FXVHG$EVHQFH$OORZDQFHGD\VPD\
EHWDNHQDIWHUWKHIDFWRQWKHILUVWRUODVWUHJXODUZRUNGD\RI
DQHPSOR\HH¶VEDVHZRUNVFKHGXOHZLWKLQDFDOHQGDU\HDU
(PSOR\HHVPD\HOHFWWRXVHWKHLU$IWHUWKH)DFW($$RQDQ\
other scheduled work day.

&DOOLQWLPH

(PSOR\HHVZKRKDYH¿YHRUPRUHDEVHQFHVUHPDLQ
LQWKH'LVFLSOLQDU\3URJUHVVLRQ ORFNHGPRQWKV 
Those employees working nine months without a
chargeable absence will repeat the previous penalty.

(PSOR\HHVPXVWQRZFDOOLQXQSODQQHGDEVHQFHVDWOHDVW
minutes prior to the start of the shift to avoid discipline.

&'6,'SDVVZRUG
FKDQJHDQGUHVHWF

2WKHU,PSURYHPHQWV

A single point lesson will now be
DYDLODEOHDWDSODQW/DERU5HODWLRQV
RI¿FHDQGRUNLRVNZLWKLQVWUXFWLRQVWR
update passwords.

,PSURYHGQRWLILFDWLRQRIF
8$:)RUGPHPEHU
GLVFRXQWV
There are thousands of employee
discounts available to our members. A
MRLQWFRPPXQLFDWLRQVWUDWHJ\ZLOOEH
developed to inform members about
current employee retail discounts.

+ROLGD\SD\LPSURYHG
IRUVKLIWSDWWHUQV
DDD

6HYHQ'D\2SHUDWLRQV6HYHQ
RQ6HYHQRII)RXURQ)RXURII7KUHH
Twelve-Hour Shifts are all eligible IRU
KROLGD\GRXEOHWLPHLIZRUNHG
$GGLWLRQDOO\VWUDLJKWWLPHKRXUVRI
KROLGD\SD\XSWRWKHHPSOR\HH¶VEDVH
KRXUVFKHGXOHIRUWKH5HJXODU:RUN
'D\ 5:' PD\EHSDLGLIHOLJLEOH

Current holiday hour conversion
language will apply if the employee so
chooses.

,QWURGXFWLRQRIQHZ
WLPHNHHSLQJV\VWHPF

Negotiators stressed the importance of
accuracy in all hourly pay matters and the
need to have an effective time-keeping
system to ensure employees are properly
paid for all time worked. Both parties
expressed the need to minimize pay
DGMXVWPHQWVDQGVWUHDPOLQHH[LVWLQJWLPH
keeping procedures. A new time-keeping
system will be implemented to decrease
shortages and address other concerns
regarding accurate and timely pay:
 3D\ZLOOQRZEHUHFRUGHGLQRQH
minute increments.
 .LRVNVZLOOEHVHWXSLQWKHIDFLOLWLHV
WRSURYLGHHPSOR\HHVZLWKPRUHRSWLRQV
such as the ability to electronically
review how much they have been paid
IRUHDFKGD\UHTXHVWYDFDWLRQDQGRU
H[FXVHGDEVHQFHDOORZDQFHGD\VDQG
address other pay-related matters.



,PSURYHGFRPPXQLFDWLRQ
IRUVHYHUHZHDWKHU
SURFHGXUHVF

(PSOR\HHFRPPXQLFDWLRQUHJDUGLQJ
severe weather procedures will be
developed and disseminated annually
to each plant. This proactive approach
will help to reduce after-the-fact
disagreements.

/XQFKSHULRGVF

0HPEHUVLQ3RZHUWUDLQ 6WDPSLQJ
IDFLOLWLHVFDQQRZHQMR\WKHVDPH
contractual rights as assembly plant
members: The company can no longer
mandate members to return to work
during lunch without their consent.

'LUHFWGHSRVLWF

Members not enrolled in direct
deposit will have their net pay loaded
onto a money network card. Members
will still be provided the opportunity to
enroll in direct deposit through standard
procedures.

KROLGD\VRYHUIRXU\HDUV(DVWHU0RQGD\UHVWRUHG
<RXUEDUJDLQLQJFRPPLWWHHZRUNHGKDUGWRPDLQWDLQDQGUHVWRUHNH\KROLGD\VZLWKDQXQGHUVWDQGLQJRIWKHLPSRUWDQFH
RIWLPHVSHQWZLWKIDPLO\DQGIULHQGVWRFHOHEUDWHKROLGD\V$VDUHVXOWPHPEHUVZLOOQRZUHFHLYHWKH0RQGD\DIWHU
(DVWHU6XQGD\DVDKROLGD\0HPEHUVZLOODOVRQRZREVHUYH9HWHUDQV'D\RQWKHDFWXDOGD\RIQDWLRQDOREVHUYDQFH
VWDUWLQJLQ:KHQ9HWHUDQV'D\IDOOVRQD6DWXUGD\WKHKROLGD\ZLOOEHREVHUYHGWKH)ULGD\EHIRUH:KHQLWIDOOVRQ
D6XQGD\LWZLOOEHREVHUYHGWKHIROORZLQJ0RQGD\

D

1RY 16, 2015
1RY  
1RY  
Dec. 24, 2015
Dec. 25, 2015
Dec. 28, 2015
Dec. 29, 2015
Dec. 30, 2015
Dec. 31, 2015
Jan. 1, 2016
Jan. 18, 2016
Mar. 25, 2016
Mar. 28, 2016
0D\  
-XO\   
Sept. 5, 2016

}


1RY   
1RY 11, 2016
1RY  
1RY  
Dec. 26, 2016
Dec. 27, 2016
Dec. 28, 2016
Dec. 29, 2016
Dec. 30, 2016
Jan. 2, 2017
Jan. 16, 2017
April 14, 2017
April 17, 2017
0D\  
-XO\   
Sept. 4, 2017

VHWHUDQV'D\
7KDQNVJLYLQJ
'D\DIWHU7KDQNVJLYLQJ

}

&KULVWPDV
+ROLGD\
3HULRG
0DUWLQ/XWKHU.LQJ-U'D\
*RRG)ULGD\
'D\DIWHU(DVWHU
0HPRULDO'D\
,QGHSHQGHQFH'D\
/DERU'D\


1RY10, 2017
1RY
1RY
Dec. 25, 2017
Dec. 26, 2017
Dec. 27, 2017
Dec. 28, 2017
Dec. 29, 2017
Jan. 1, 2018
Jan. 15, 2018
Mar. 30, 2018
April 2, 2018
0D\
-XO\   
Sept. 3, 2018

}

)HGHUDO(OHFWLRQ'D\
9HWHUDQV'D\
7KDQNVJLYLQJ
'D\DIWHU7KDQNVJLYLQJ
Christmas
Holiday
Period
0DUWLQ/XWKHU.LQJ-U'D\
*RRG)ULGD\
'D\DIWHU(DVWHU
0HPRULDO'D\
,QGHSHQGHQFH'D\
/DERU'D\


1RY   
1RY12, 2018
1RY
1RY
Dec. 24, 2018
Dec. 25, 2018
Dec. 26, 2018
Dec. 27, 2018
Dec. 28, 2018
Dec. 31, 2018
Jan. 1, 2019
Jan. 21, 2019
April 19, 2019
April 22, 2019
0D\  
-XO\   
Sept. 2, 2019

9HWHUDQV'D\ 2EVHUYHG
7KDQNVJLYLQJ
'D\DIWHU7KDQNVJLYLQJ

}

&KULVWPDV
+ROLGD\
3HULRG
0DUWLQ/XWKHU.LQJ-U'D\
*RRG)ULGD\
'D\DIWHU(DVWHU
0HPRULDO'D\
,QGHSHQGHQFH'D\
/DERU'D\



)HGHUDO(OHFWLRQ'D\
9HWHUDQV'D\ 2EVHUYHG
7KDQNVJLYLQJ
'D\DIWHU7KDQNVJLYLQJ
&KULVWPDV
+ROLGD\
3HULRG
0DUWLQ/XWKHU.LQJ-U'D\
*RRG)ULGD\
'D\DIWHU(DVWHU
0HPRULDO'D\
,QGHSHQGHQFH'D\
/DERU'D\

1RWHV



8$:)RUG1DWLRQDO1HJRWLDWLQJ7HDP
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7KLVLVWKH8$:)RUG1DWLRQDO1HJRWLDWLQJ&RPPLWWHHZKRVHGHWHUPLQHGHIIRUWVDORQJZLWKWKRVHRIWKH8$:1DWLRQDO
)RUG'HSDUWPHQWDQGRWKHU8$:VWDIISURGXFHGWKLVWHQWDWLYHDJUHHPHQWDennis Williams is the president of International
8QLRQ8$:Jimmy Settles is vice president and director of the UAW National Ford Department; Chuck Browning is the
executive administrative assistant to Williams; Greg Drudi is the executive administrative assistant to Settles; Garry Bernath is
administrative assistant to Williams; Niraj Ganatra is general counsel for the UAW; Darryl Nolen, Bob Tiseo and Don Carlos
Godfrey III are administrative assistants to Settles; Frank Keatts is the executive administrative assistant to Secretary-Treasurer
Gary Casteel; Jennifer Kelly LVGLUHFWRURIWKH8$:5HVHDUFK'HSDUWPHQWSusanne Mitchell is director of the UAW Social
Security Department; Tracey Ausen, Dave Berry, Sean Coughlin, Rocky Di Iacovo, Bill Eaddy, Greg Poet, Kevin Tolbert
'HQHHQ:KLWDNHU and Steve Zimmerla are assistant directors of the UAW National Ford Department; Brandon Keatts is a
coordinator in the UAW National Ford Department; Bernie Ricke,8$:/RFDO'HDUERUQ0LFKLJDQ6XEFRXQFLO 5RXJH 
LVFRFKDLUPDQRIWKHUAW Ford National Negotiating Committee; Scott Eskridge,8$:/RFDO/RXLVYLOOH.HQWXFN\
6XEFRXQFLO $VVHPEO\ is co-chairman of the committee; Anderson Robinson Jr.,8$:/RFDO:D\QH0LFKLJDQLV
UHFRUGLQJVHFUHWDU\RIWKHcommittee; Tony Richard,8$:/RFDO'HDUERUQ0LFKLJDQ6XEFRXQFLO 5RXJH Tim Rowe,
8$:/RFDO$YRQ2KLR6XEFRXQFLO $VVHPEO\ Fred Weems,8$:/RFDO&KLFDJR,OOLQRLV6XEFRXQFLO
$VVHPEO\ Jeff Wright, UAW /RFDO&OD\FRPR0LVVRXUL6XEFRXQFLO $VVHPEO\ Greg Tyler,8$:/RFDO
'HDUERUQ0LFKLJDQ6XEFRXQFLO 6NLOOHG7UDGHV Mike Beydoun,8$:/RFDO:D\QH0LFKLJDQ6XEFRXQFLO 6NLOOHG
7UDGHV T.J. Gomez,8$:/RFDO:RRGKDYHQ0LFKLJDQ6XEFRXQFLO (QJLQHDQG6WDPSLQJ Mark Payne,8$:/RFDO
&OHYHODQG2KLR6XEFRXQFLO (QJLQHDQG6WDPSLQJ Dave Mason, 8$:/RFDO6KDURQYLOOH2KLR6XEFRXQFLO
*HQHUDO0DQXIDFWXULQJ Jim Caygill, 8$:/RFDO5RPHR0LFKLJDQ6XEFRXQFLO *HQHUDO0DQXIDFWXULQJ Romeo
Torres,8$:/RFDO2QWDULR&DOLIRUQLD6XEFRXQFLO 3DUWV 

