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COLLECTIVE BARGAINING AGREEMENT 

As of this a-re xx day of October November , 20r.1-15 at Dearborn 
Michigan, the FORD MOTOR COMPANY, a Delaware corporation, hereinafter 
referred to as the Company, and the INTERNATIONAL UNION, UNITED 
AUTOMOBILE, AEROSPACE AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, 
UAW, an unincorporated voluntary association, hereinafter referred to 
as the Union, hereby agree as follows: 
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AGREBMBNTS 

Between 

FORD MOTOR COMPANY 

And 

INTERNATIONAL UHJ:ON, UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLBMBN'l' WORKBRS OP AMERICA 

on this xxt h day of xxx , 20.15 at Dearborn, Michigan, Ford Motor Company, a 
Delaware corporation, hereinafter designated as the ncompany," and the 
International Union, United Automobile, Aerospace and Agricultural Implement 
Workers of America, UAW, hereinafter designated as the "Union," hereby agree 
as follows: 

ARTICLB I 

UCOGHITION 

Section 1. 

The company recognizes the Union as the exclusive collective bargaining agent 
with respect to rates of pay, wages, hours of employment, or other conditions 
of employment for employees of the Company included in the bargaining units 
described in the following certifications issued by the National Labor 
Relations Board: 

• 

• 

• 

• 

• 

• 

• 
• 

case Number 7-RC-17277, including all full-time and regular part-time 
Perfor111ance Test Drivers, Durability Test Drivers and Driver Mechanics 
at the Michigan Proving Ground (the •MPG unit"). 
Case Number 7-RC-11915, including all aircraft maintenance employees o 
the Air Transportation Office (the uATO unit"). 
case Number 7-RC-15119, including all full-time and regular part-t t e 
Registered Nurse, Licensed Practical Nurse and Medical X-Ray 
Technologist employees in the Central Medical Services of the Roug 
Complex (the "Central Medical unit•) , 
Case Number 9-RC-14370, including full - time and part-time Occupati on, 
Health Nurses in the Medical facilities of the Sharonville Trans;z: i s i n 
Plant (the •Sharonville unit"). 
Case Number 17 -RC-8734, including full-time and Occupational Heal 
Nurses in the Medical facilities of the Kansas City Assembly Pl (the 
"Kansas City unit•). 
Case Number ?-RC-974 6 (February 27, 1970) and Case Number 7-RD-932 
(April 28, 1971) (Body Engineering) . 
case Number 7-RC-16812 (December 16, 1982) (Laboratory Workers). 
case Number 7-RC-21290, including all full time and regular part-time 
supply Clerks at the Air Transportati on Office . 

) 

• Case Number 7-RC-21027 (December 16, 1997) , including full-time and 
regular part-time Occupational Health Nurses, Senior Nurses and Nurs er-\.!' 
Practitioners in the Medical facilities of the Rawsonville Plant. ; y \) 

• Case Number 7-RC-21030 (December 16, 1997) , including full-time and fv) 
Practitioners in the Medical facilities of the Romeo Engine Plant. 
regular part-time Occupational Health Nurses, senior Nurses and Nurse 0: 
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• Case Number 7-RC-21032 (December 16, 1997 ), including full-time and 
regular part-time Occupational Health Nurses, Senior Nurses and Nurse 
Practitioners in the Medical fa ci lities of the Sterling Axle Plant. 

• Case Number 7-RC-21034 (December 16, 1997 ), including full-time and 
regular part-time Occupational Health Nurses, Senior Nurses and Nurse 
Practitioners in the Medical faci liti es of the Van Dyke Plant. 

• case Number 7-RC-21037 (December 16, 1997 ), including full-time and 
regular part-time Occupational Health Nurses, Senior Nurses and Nurse 
Practitioners in the Medical facilities of the Livonia Transmission 
Plant. 

• Case Number 7-RC-21038 (December 16, 1997 ), including full-time and 
regular part-time Occupational Health Nurses, Senior Nurses and Nurse 
Practitioners in the Medica l f aci litie s of the Michigan Proving Grounds . 

• Case Number 7-RC-21039 (December 16, 1997 ), including full-time and 
regular part-time Occupational Health Nurses, Senior Nurses and Nurse 
Practitioners in the Medical facilities of the New Model Program 
Development Center. 

• case Number 7-RC-21040 (December 16, 1997) , including full-time and 
regular part-time Occupational Health Nurses, Senior Nurses and Nurse 
Practitioners in the Medical facilities of the Michigan T~Hek Pl&&t 
Assembl y Plant . 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

Case Number 7-RC- 21043 (December 16 , 1997) , including full-time and 
regular part-time Occupational Health Nurses, Senior Nurses and Nurse 
Practitioners in t he National PDC. 
Case Number 7-RC-2 1052 (December 16, 1997) , including full-time and 
regular part-time Occupational Health Nurses, Senior Nurses and Nurse 
P;actitioners in the Medical facilities of the Research and Engineering 
center. 
Case Number 7-RC-2 1053 (December 16, 1997) , including full-time and 
regular part-time Occupational Health Nurses, Senior Nurses and Nurse 
Practitioners in the Medical facilitie s of the Woodhaven Stamping Plant . 
Case Number 8-RC-155 42 (December 16, 1997) , including full-time and 
regular part - time Occupational Health Nurses, senior Nurses and Nurse 
Practitioners in the Medica l facilities o f the Brook Park Plant. I'. 
Case Number 8-RC-15571 (December 16, 1997 ), including full-time and . I 
regular part-time Occupational Health Nurses and Nurse Practitioner ' i n 1 
the Medical facilities of th e Ohio Asse mbly Plant. 
Case Number 9-RC-16858 (December 16, 1997 ), including full-time and 
regular part-time Occupational Health Nurses in the Medical facilit 
of the Louisville Assembly Pl ant . 
Case Number 9-RC-16951 (December 16, 1997 ), including full-time and 
regular part-time Occupational Health Nurses and Senior Nurses in th 
Medical facilities of the Kentucky Truck Plant. 
Case Number 18-RC-16641, including full-time and regular part-time 
Occupational Health Nurses and Senior Nurses in the Medical facilities 
of the TWin Cities Assembly Plant 
case Number 8-RC-16481, including full-time and regular part-time 
Occupational Health Nurses and Senior Nurses in the Medical facilities 
of the Walton Hills Stamping Plant 
Case Number 7-RC-22523, including full-time and regular part-time 
Occupational Health Nurses, including Senior Nurses and Nurse 
Practitioners, in the Medical facilities of Wayne Stamping and Assembly 
Plant. 

fl 
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Section 2. 

The Union shall not organize, or attempt to assist in the organization of, 
executive employees, supervisory employees, and any other individuals having 
authority in the interest of the Company to hire, transfer, suspend, layoff, 
recall, promote, discharge, or discipline other employees or responsibility to 
direct them or to adjust their grievances or effectively recommend such 
action; employees engaged in work relating to performance standards or 
involved in establishing job requirements; employees engaged in Human 
Resources activities; employees having access to confidential information 
pertaining to employee and labor relations matters; and other representatives 
of management. 

Section 3. Application of Agreement to New Units 

If it shall be determined (by either National Labor Relations Board 
certification or otherwise) that the Union is the exclusive collective 
bargaining representative for any unit of Company salaried employees not 
covered by this Agreement (including a unit of salaried employees in a new 
Company location), this Agreement shall extend automatically to such new unit; 
otherwise this Agreement shall not extend automatically to new units for which 
the Union is determined to be the exclusive collective bargaining 
representative, but the parties shall determine by negotiations whether or not 
such new unit should be placed under this Agreement or should be covered by 
separate Agreement. 
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All.TICLB V 

COMPANY RESPONSIBILITY 

Section 1, General 

The Company retains the sole right to manage its business, including the 
rights to maintain the order and efficiency of its operations; to determine 
the assignment of duties and methods and means of providing services; to 
determine whether, and to what extent, the work required in its business wil l 
be performed by its employees; to establish starting and quitting times, the 
number of hours to be worked and shift coverage; to hire, layoff, assign, 
transfer, promote and demote employees; to decide the number and location of 
facilities; and to assign the duties and responsibilities; subject only to 
such regulations and restrictions governing the exercise of these rights as 
are expressly provided in this Agreement. 

Section 2, Discipline and Discharge 

The Company retains the sole right to discipline and discharge employees for 
cause, provided that in the exercise of this right it will not act wrongfull y 
or unjustly or in violation of the terms of this Agreement. 

In imposing discipline on a current charge, the Company will not take into 
account any prior infraction which occurred more than two (2) years 
previously. 

The Company will provide and discuss with the Union and employee the 
disciplinary charge prior to th e di scip l ine let t er bein g p l a c ed i n th e 
employ ee's pers onnel ; fte41et file , whi ch refers t o a set of e l ec troni c 
docWl\8nts coll ec ted by th e Company's Records Depar tmen t and pr ovide d to 
empl oyee s upon r eque st . I t may include documents such as empl oyment 
app l ica tion , of f er lett er , performance reviews, di sci p lin e le t te r s and 
retirement I termi nation information. 

Complaints that the Company has violated this section may be taken up through 
the Grievance Procedure provided in this Agreement. 

Section 3 . Release at Company Option 

Employees may be released at the option of the Company or under mutually 
satisfactory conditions for the reasons and with the benefits provided by 
Company policy for other salaried employees in similar employment status. 
Complaints that a reason for a release as provided by Company policy was not 
present may be taken up through the Grievance Procedure. 

\~~ Section. t. Promotional and Non-promotional Job Opportwutiea 
1 
~ 

j@ Promotions or non-promotions within the unit shall be determined on the basis J~ 
of merit and ability, but where these are equal, bargaining unit seniority 
will prevail. The Company shall advise the unit chairperson of the selected 

t)J\W'J employee prior to noti~icati~nh~o thhe ba~gaining unit. ~, ~ ./, I\S 
With respect to promotions wit int e unit, arrangements may be made locally U \~\ 
by mutual agreement to establish appropriate procedures for posting of such . r4@ 

~f) openings . 

1L/ Represented employees may apply for non-represented positions subject to the ,~ €~~
1

~:• proce~res •00 ~ideli=~~~~heir res~cti~ ~ny ~,o ()i ~ 
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organization. 

Sections. Rules and Regulations 

The right of the Company to make such reasonable rules and regulations, not in 
conflict with this Agreement, as it may from time to time deem best for the 
purposes of maintaining order, safety, and/or effective operations, and after 
advance notice thereof to the Union and the employees, to require complianc e 
therewith by employees, is recognized. The Union reserves the right to 
question the reasonableness of the Company's rules or regulations through the 
Grievance Procedure. 

section 6. Retention of Rights 

It is understood and agreed that any of the powers and authority the Company 
had prior to the signing of this Agreement are retained by the Company 
excepting those specifically abridged, delegated , or amended by this 
Agreement. 

Section 7. Merit :Increases 

The Company retains sole discretion in the granting of merit increases with i n 
the range for the classification. 

Vmion I 
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Section 1. Unit Structure 

For purposes of handling grievances on behalf of its members under the terms 
of this Agreement, the Union shall have the following representation: 

(a) Unit Committee 

The Union shall select one representative (Committeeperson) for each 
shift to which two or more employees are assigned. These 
Committeepersons, one of whom shall be designated as Chairperson, shall 
comprise the Unit Committee. The Union shall notify the Company in 
writing of the names of the persons holding all such offices. 

(b) If any Committeeperson shall be absent, the Chairperson may appoint a 
temporary Committeeperson in the Chairperson's place instead, and shall 
notify the Company of such appointment prior to the time the temporary 
committeeperson is to act in this capacity. 

(c) The Chairperson and Unit Committeepersons must have been regular, full­
time employees of the Company and employed in the Unit for at least one 
year immediately preceding their designation. 

Section 2. Privilege of Leaving Work 

The Company recognizes that privilege of Unit Chairpersons to leave the 
premises in the course of the performance of Bargaining Unit duties as such, 
but Chairpersons shall notify the designated Company representative in 
advance, if they are available, when leaving and returning to the facility 
during working hours. 

In units containing 75-149 employees with a single shift operating pattern, 
there shall be one full-time Chairperson who will have the right to devote 
full time to their duties. 

In units containing 150-199 employees with a single shift operating pattern , 
there shall be one full-time Chairperson who will have the right to devote 
full time to their duties, but the remaining committeeperson shall be on a 
part-time basis. 

In units containing 75-199 employees with a multiple shift operating pattern , 
there shall be one full-time chairperson who will have the right to devote 
full-time to their duties, but the remaining committeeperson(s) shall be on 
part-time basis . 

In units containing 200-399 employees with a single shift operating pattern , 
there shall be one full-time committeeperson in addition to the chairperson , 
who will have the right to devote full-time to their duties. 

In units containing 200-399 employees with a multiple shift operating pattern, 
there shall be one full-time chairperson who will have the right to devote rP 
full-time to their duties, but the remaining committeeperson(s) shall be on a 
part-time basis unless 200 or more of his/her constituents are assigned their O 
same shift. ')'II 

tz~ 
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ART:ICLB X:I 

MISCBLLA!IBOUS 

Section 1. Union Bulletin Board 

The Company will erect a bulletin board in a suitable place mutually agreed 
upon, to be used solely by the Union for posting the following notices, except 
that additional notices may be posted by mutual consent. 

Notices shall be restricted to the following types: 

(a) Notices of Union recreational and social affairs. 

(bl Notices of Union elections, appointments and results of Union elections 
pertaining to the location. 

(c) Notices of Union meetings and educational classes. 

(d) Seniority lists. 

The bulletin board shall not be used by the Union or its members for 
disseminating propaganda of any kind whatsoever, and among other things shall 
not be used by the Union for posting or distributing pamphlets or political 
matter of any kind whatsoever, or for advertising. 

In non-Ford locations where bulletin boards are prohibited, the local parties 
will determine alternative arrangements. 

Section 2. Health and Safety 

The Company will continue to make reasonable provisions for the Safety and 
Health of its employees during the hours of their employment. 

The Company wi l l prov i de prot ecti ve devices , i ncl udin g pani c buttons for 
occupational health nur ses working in medical offices, gloves, face shields, 
glasses, or other special kinds of wearing apparel such as rain suits, winter 
parkas with matching leggings, and boots, which it requires employees to wear 
as a safety measure to protect the employees from injury, sickness and 
inclement weather. 

Complaints that the Company has violated this section 
the grievance procedure provided in this Agreement. 

section 3. Overtime 

When, in the judgment of Management, overtime is required, the Company 
reserves the right to schedule its employees to work such overtime . 

Management, insofar as is practicable, will make all reasonable efforts to ;;;z9~f/'rr 
equalize overtime among employees working in the classification. Local 
deviations from the general principle may be made by local agreement approved 
by the National Ford Department of the UAW and Labor Affairs Staff of the /' ~;; 
Company. ~ /'J/?'J 

Section 4. Bqual Application of Agreement {g~ 

In continuance of the policy established and maintained since the inception of 
their collective bargaining relationship, the Company and the Union agree that 
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the provisions of this Agreement shall apply to all employees covered by the 
Agreement without discrimination, and in carrying out their respective 
obligations under this Agreement neither will discriminate against any 
employee on account of race, color, national origin, age, sex, religion, 
sexual orientation or against any employee with a disability . 

The Company and the Union at the local level should establish such procedures 
as needed to assure full investigation of any claims of alleged violation of 
this provision. 

Sections. Partial Znvalidity of Agreement 

In the event that any of the provisions of this Agreement shall be or become 
legally invalid or unenforceable, such invalidity or unenforceability shall 
not affect the remainder of the provisions hereof. 

Section 6. Local and Supplementazy Agreemezita 

All new local, supplementary or other agreements which were reached during the 
negotiations immediately preceding the date of this Agreement shall continue 
in effect subject to the terms thereof for the duration of this Agreement. 

Section 7. Vacation Scheduling 

Exce pt in the ca se of emergency, when a vacation period has been scheduled and 
pest<"d communicated for an employee, such vacation shall not be changed or 
cancelled without the consent of the employee. Conflicts occurring from 
changed or cancelled vacation may be referred to Human Resources for 
resolution. 

Section 8, Copies of Agreement and Benefits Information 

The Company will provide a copy of the Agreement and access to Benefits 
information to all UAW represented employees. New employees hired into the 
bargaining unit will be given a copy of the Agreement and information on how 
to access Benefits information on their date of hire. The Company will 
provide an electronic copy of the 20 1-1~ Salaried UAW Agreement to the 
National Ford Department. 

Section 9. Organisation Charts 

Access to organizational structure and reporting relationships is 
via the Ford intranet. 

Section 10. Hew Bmployee Orieutation 

The company and Union will pursue Union involvement in Company sponsored new 
employee orientation programs for UAW represented employees. The local 
parties will determine the specific details of such involvement. 

Such involvement will not limit any other communications by the Company with 
its employees or by the Union with its members. 

Section 11. Bmployee Information Li•t• 

In accordance with Local Agreements, the following information will be 
provided to the Hfti.e.ft Unit Chairperson: seniority , accessions , terminations, 
transfers, promotions, demotion s~ and layoffs and salary I annual 
compensation . The format and fr equency of distribution of this information 
will be decided by the local parties. 
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Section 12. Non-Discrimination 

The Company will not discriminate against an employee because of legitimate 
activity for or against, or membership or non-membership in, the Union. 

Section 13. Prevention of Sexual Harassment 

The Company has had a long standing policy that personnel actions and 
relationships with employees will be non-discriminatory with respect to sex. 
Sexual harassment in the work place violates this policy and is illegal. 

Equal Employment Opportunity Commission Guidelines provide the following: 

"Unwelcome sexual advances, requests for sexual favors, and other verba l 
or physical conduct of a sexual nature constitute sexual harassment 
when: 

1. Submission to such conduct is made a condition of employment; or 

2. Submission to or rejection of such conduct is used as the basis 
for employment decisions; or 

3. Such conduct has the purpose or effect of unreasonably interfering 
with an individual's work performance or creating an intimidating, 
hostile, or offensive working environment." 

Employees who believe that they have been subjected to sexual harassment are 
encouraged to bring their concerns or complaints immediately to any or all of 
the following personnel: 

• local Management, 

• local Union Representative, 

• the Operations Human Resource Office, 

• the Corporate Personnel Relations Office. 

Any such reports will be investigated and addressed promptly. It is the 
company's responsibility to ensure that this policy is enforced and to take 
appropriate action to prevent and correct any occurrence of such behavior. 

Sexual harassment is considered serious misconduct and will not be tolerated . 
Violations of this policy will result in corrective actions. Where 
appropriate, discipline will be imposed, up to and including termination. 

/1:S 
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ARTICLE XII 

DURATION AND TERMINATION 

Section 1. Expiration Date 

This Agreement shall continue in full force and effect up to and 
including September 14, 20 159 . 

Section 2. Notice to Modify or Terminate; Automatic Renewal 

This Agreement shall continue in effect for successive yearly periods 
after September 14, 20 152 unless notice is given in writing by either 
the Union or the Company to the other party at least sixty (60) days 
prior to September 14, 201 59 or any anniversary date thereafter, of 
its desire to modify, amend, or terminate this Agreement. If such 
notice is given, this Agreement shall be open to modification, 
amendment, or termination, as such notice may indicate, on September 
14, 20 15~ or the subsequent anniversary date, as the case may be. 

Section 3. Waiver of Bargaining During Contract Term 

The Company and the Union, for the life of this Agreement, each 
voluntarily and unqualifiedly waives the right, and each agrees that 
the other shall not be obligated, to bargain collectively with respect 
to any subject or matter referred to, or covered in this Agreement, or 
with respect to any subject or matter not specifically referred to or 
covered in this Agreement, even though such subjects or matter may not 
have been within the knowledge or contemplation of either or both of 
the parties at the time that they negotiated or signed this Agreement. 

This Agreement shall become effective immediately after receipt by the 
Company from the Union of written notice of ratification and of 
approval by the International Union on or before Oetobe1 · 1, 2 o o;,: ~ 
xx, 2015 . Upon such notice of ratification being received within the 
specified time, the provisions of Appendix "B" shall be effective as 
of the effective date of benefit changes for other salaried employees 
on comparable salaries. 
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to 
be executed by their duly authorized representatives on the day and 
year first above written. 

-ty---MtrH·ey -
R i cha rd W. Groos 
be.A..,ne Griffore 
Ju.l-4-e- Lavender 
Jiffi Chez-nen}(o 
Kffi Griffith 
Ryaft~l 

~ill Dirksen 
bulje Lavender 
Valerie Watts 
Susan Mose 1~ 
Steven Clark 
Tim Cooney 

yan Hazel 
William Heckman 

International Onion 

FORD MOTOR COMPANY 
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APPENDIX "B" 

1. Salary Schedule* 

For the duration of this Agreement, the schedule of classifications and salary 
ranges applicable to employees in the units on the regular salary roll should be 
as follows except that the Company shall have the sole right to increase the 
minimum or maximum of the salary range of any classification and to determine 
the salary range for any new classification it establishes in the unit. The 
minimum and maximum salary ranges will be provided electronically to the unit 
Chairpersons as they change. 

Classification Title 

Local 1970 Unit 1 

A. BODY DESIGN 
- Primary Designer 

- Primary Designer 
Trainer 

- TBD 

- Product Engineering 
Designer Aa/ 

- Product Engineering 
Designer B 

- Product Engineering 
Designer C 

SG 

08 

08 

08 

67 

06 

05 

08 

Minimum Maximum 

5--,--!H-9- ,6, 305 ~ l.0,555 

,--8-W 6 ,305 l.0,555 

6 ,305 10,555 

-&,og o 5,550 8---;---6-3-{)-9,400 

4 , 4-80 4,835 8,105 

3---.--900 4,180 ,6 ,---5-6-B-7,030 

5--,81-0 6 ,305 8--;--!t-,H} 10, 555 - Engineering Designer 
Analyst Specialist 

-5,..{)-9-9 5,550 -s.,. 6-3-e 9,400 
\t (4(CS 

111-,. 

- Engineering Designer 
Analyst Aa/ 

- Engineering Designer 
Analyst B 

- Engineering Designer 
Analyst C 

- Product Design 
Checker Senior 

- Product Design 
Checker Aa/ 

- Product Design 
Checker B 

7~ 
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67 

06 

OS 

08 

67 

06 
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- Product Engineering OS ~ 4,180 6-,56-G 7,030 
Detailer A 

- Product Engineering 04 ~ 3,645 5,4--8--S, 6,135 
Detailer B 

- Product Engineering 03 ~H-G 3,065 4---,---8-trG 5,275 
Detailer C 

6--t:.-udeHt-T-J:-a--iaee Colle9e Internb / 

b/ 
6--t:.trdent- 1'fa iHee Colle9e co - Op 

b/ 
6--t:.-iliiefl~r,a-iflee Product FCG 

B. ILLUSTRATION 

- Technical Illustrator 07 5---;--e-9{)- 5,550 &-;---5--l-{} 9,280 
Senior 

- Structures 06 4,4 -8-0 4,835 ? ' &1-0 8,lOS 
Illustrator 

- Technical OS ~ 4,180 -6--,--5-6-0 7,030 
Illustrator B 

- Illustrator A 04 ~ 3,645 -5,-4-8-5 6,135 

- Illustrator B 03 ~;--'l+o (3,065 14-, 8 6-0 ,5, 275 

Local 1970 Unit 2 

- Senior Engineer 69 f,.H-0 6,305 rl-0---,~, 11,085 

- Laboratory OB &,-8-10 6 ,305 ~ 10,555 
Development Analyst ll/~ /ts 

- Laboratory Spec. A 07 &--;----fl--% 5,5SO '8,510 9,280 Iv 
- Laboratory Engineer A 06 4-,4-8-0 4,835 '1,5-±-0 8,105 d-- Laboratory Engineer B OS ;---9W 4,180 -6--,-5-6-0 7,030 

d~ - Laboratory Engineer C 04 3,645 .4--&S 16,135 (jvJ 
$11\1' - --Off ice Clerk-A- ~ .~ 
~ b/ (/) - § t.udent Trainee College Intern f 

/ 

l~ 
b/ V '-.. - Student ....!f.fa:i:Hee Colle9e Co - Op 

b/ ;w ~\l~ 1 - Student Trainee Product Development Eng FCG 
J}:-

f 
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MPG Unit 

- Performance Test 
Driver 

- Mechanic Test 
Driver A 

- Durability Test 
Driver 

04 

04 

03 

Senior Durability 65 
Test Driver 

Lead Performance Test 06 
Technician 

- Driver Instructor 

~duct Test: 
q-eelmie-i an 

F lexible Dr iver 
Instru c tor 

AVO Specialist c/ 

AVO Test Specialist c 

Performance Test 
Tec hnicianc 

04 

05 

04 

05 

05 

3, ' ;25,;, 3,645 5--,--48-5 6,135 

:3-,~ 3,645 5,---4&5 6,135 

i!- ,+4-G 3,065 ~ 5,275 

~ 3,195 5-, 5,575 

4-;--4&-G ~ ':1--,~ 8,109 

~ 3,645 5--,-4-8-5 6, 135 

3, 9{H}- -4rl--80 & i ·5-60 -'1,-0-3-0 

'3-' -9-0-0 4,180 6-,5,&G 7,030 

3,645 6,135 

4,180 7,030 

4,180 7,030 

Medical Units 
{ 1,1 

\l q 

\J5 a/ 

~ii--

fl b/ 

J/Jc.-/ 

- Senior Salaried 0cc Health 06 07 
Nurse c/ 6efli-e ;i 

- Salaried Occupational 
Wellness Nurse c/ 

- Occupational Health 
Nurse 

- Medical X- ray 
Technologist 

06 

OS 

OS 

r 
4,835 8,105 

- Nurse Practitioner 07 ~ S,550 &,5'<> 9,280 ~ 

Special administrative salary maximum of tl--;-tr3-9 9,400 applicabl :}en to 
the Product Engineering Designer A, Engineering Designer An st A! nd f\0 
Product Design Checker A classifications. ,~ 

Refer to '""""e• College Intern and Cooperative Student '. ines ~ 

,As Demand 11 
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c/ Effective date of newly created positions and associated promotional 
increases will be determined by operations management, HR and the unit. 

* Company salary ranges are effective June l , ·--2{H - April 1, 2015. 

I 
I 

V 
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2. Benefits 

(a) Employees covered by this Agreement on the regular salary roll shall be 
accorded the economic benefits of the policies and plans itemized below in 
accordance with the principles from time to time established by the 
Company to govern said policies and plans for other salaried employees of 
similar employment status. 

Holidays 
vacations 
Leaves of Absence 
Shift Premium 
Seven-Day Operation Premium 
Overtime Premium 
Salaried Disability Plan 
Basic Life Insurance 
Accidental Death and Dismemberment (AD&D) 
Ford Flexible Benefits Plan: 

Medical Benefits (including Prescription Drug Coverage) 
Dental Benefits 
Vision Care Benefits 
Health Savings Accounts 
Health Reimbursement Arrangements 
Flexible Spending Accounts 
Optional Accident Insurance 

Additional Voluntary Benefit Programs: 
Optional Life Insurance 
Dependent Life Insurance - Spouse/Child 
Long-Term Care Insurance 
Legal Plan 
Vacation Purchase 

Company - Designated Days Off 
General Retirement Plan 
Ford Retirement Plan 
Ford Interest Advantage Account 
Personal Protection Plan 
Salary Ranges 
"A", "X", and "Z" Plans 
Savings and Stock Investment Plan 
Salaried Income Security Plan 
Salaried Tuition Assistance Program 
Downtime Paid Absence 
Annual Incentive Compensation Plan 
Voluntary Salaried Separation Plan 
Lump- Sum Death Benefit 

Except with respect to the policies enumerated in (b), below, 
covered by this Agreement also shall be accorded the economic enefits of 
any other policies or plans established hereafter by the Company for other 
salaried employees of similar employment status in accordance with the 
principles from time to time established by the Company to govern said 
policies and plans for such other salaried employees. 

Employees covered by this Agreement on the supplemental rolls should be 
paid and accorded economic benefits in accordance with the principles from 
time to time established by the Company to govern said policies or plans IJ {) 
for such other salaried employees. ~ f-J"'-

Vmi= 3 ,--er - 201' ~ 
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(bl It is specifically understood and agreed that said policies and plans may 
be revoked, terminated, suspended, modified or changed at the sole 
discretion of the Company and that said policies and plans are not a part 
of or subject to any provision of this Agreement; provided, however, that 
for the term of this Agreement and for employees covered by this 
Agreement, the following policies will continue without change and remain 
as in effect on the dates noted: 

llol i days ( ee-t--eee-F----2-4-, i!{H-l 

Vacations (September 29, 2003) 

and provided further that, if the federal government enacts legislation or 
takes regulatory action that would force the Company to change such 
programs or policies, the Company shall have the right to modify the 
programs or policies to conform with and/or offset any cost increase 
resulting from such legislation or regulatory action. 

(cl It is further agreed that such policies and plans shall apply only to 
employees covered by this Agreement who are eligible under the terms and 
conditions of such policies and plans as from time to time determined by 
the Company. 

(d) If an employee feels that said policies or plans are not applied properly 
to them, the question may be taken up with the designated representative 
of local management. If the matter is not resolved satisfactorily, it may 
then be referred to the Union. Thereafter, the matter may be discussed by 
representatives of the Union with representatives of Personnel Relations. 
No question arising under this Appendix shall be subject to the Grievance 
Procedure provided for in this Agreement. 

\Jb 
4?s',,I(.· 
. Jfl, 
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)...5 Demand # S1017 

"J tJt ~ cJwf 
Version 3 



J~ 

APPENDIX "C" 

1st Year 
November 16, 2015 Veterans' Day (Observed) 
November 26, 2015 Thanksgiving 
November 27, 2015 Day after Thanksgiving 
December 24, 2015 Christmas Holiday Period 
December 25, 2015 Christmas Holiday Period 
December 28, 2015 Christmas Holiday Period 
December 29, 2015 Christmas Holiday Period 
December 30, 2015 Christmas Holiday Period 
December 31, 2015 Christmas Holiday Period 
January 1, 2016 Christmas Holiday Period 
January 18, 2016 Martin Luther King. Jr. Day 
March 25, 2016 Good Friday 
March 28, 2016 Day after Easter 
May 30, 2016 Memorial Day 
July 4, 2016 Independence Day 
September 5, 2016 Labor Day 

2nd Year 
November 8, 2016 Federal Election Day 
November 11, 2016 Veterans' Day 
November 24, 2016 Thanksgiving 
November 25, 2016 Day after Thanksgiving 
December 26, 2016 Christmas Holiday Period 
December 27, 2016 Christmas Holiday Period 
December 28, 2016 Christmas Holiday Period 
December 29, 2016 Christmas Holiday Period 
December 30, 2016 Christmas Holiday Period 
January 2, 2017 Christmas Holiday Period 
January 16, 2017 Martin Luther King, Jr. Day 
April 14, 2017 Good Friday 
April 17, 2017 Day after Easter 
May 29, 2017 Memorial Day 
July 4, 2017 Independence Day 
September 4, 2017 Labor Day 

3rd Year 
November 10, 2017 Veterans' Day (Observed) 
November 23, 2017 Thanksgiving 
November 24, 2017 Day after Thanksgiving 
December 25, 2017 Christmas Holiday Period 
December 26, 2017 Christmas Holiday Period 
December 27 t 2017 Christmas Holiday Period 
December 28, 2017 Christmas Holiday Period 
December 29, 2017 Christmas Holiday Period 
January 1, 2018 New Year's Day 
Janua!Y 15, 2018 Martin Luther King, Jr. Day 
March 30, 2018 Good Friday 
April 2, 2018 Day after Easter 
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May 28, 2018 Memorial Day 
July 4, 2018 Independence Day 
September 3, 2018 Labor Day 

4th Year 
November 6, 2018 Federal Election Day 
November 12, 2018 Veterans• Day (Observed) 
November 22, 2018 Thanksgiving 
November 23, 2018 Day after Thanksgiving 
December 24, 2018 Christmas Holiday Period 
December 25, 2018 Christmas Holiday Period 
December 26, 2018 Christmas Holiday Period 
December 27, 2018 Christmas Holiday Period 
December 28, 2018 Christmas Holiday Period 
December 31, 2018 Christmas Holiday Period 
January 1, 2019 New Year's Day 
January 21, 2019 Martin Luther King, Jr. Day 
April 19, 2019 Good Friday 
April 22, 2019 Day after Easter 
May 27, 2019 Memorial Day 
July 4, 2019 Independence Day 
September 2, 2019 Labor Day 
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Benefits Representative 

Ha. Sharoa Gi:lrsoa Mr. Reggie Ransom 
Iateraatioaal Represeatative Arbitration and Umpire Coordinator 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Hs. Gi:lraea Mr. Ransom: 

Subject: Benefits Representative 

Oetober 3, 2011 
Xxx,xx,xxxx 

During these negotiations, the parties discussed the Union's desire to have a 
dedicated UAW Benefits Representative position. This letter confirms the 
Company's willingness to create the position of Benefits Representative for 
the term of this agreement, conditioned upon the position assuming and 
performing the duties and responsibilities listed below in a satisfactory 
manner. This position will be eliminated and the appointee will be assigned 
to available work following the conclusion of this agreement. 

The Benefits Representative will be responsible for: 

• Keeping current with all Company policies and procedures that impact 
the salaried bargaining units and cascading that information to all UAW 
salaried elected officials. 

• Forwarding information received by them from Labor Affairs to all UAW 
salaried elected officials. 

• Becoming HIPPA certified/trained within 30 days of appointment. 
• Following the Corporate Security guidelines related to confidentiality 

and data integrity. 
• Being the primary contact for all UAW salaried represented employees 

for benefits. The Benefits Representative will communicate their 
contact number and business hours to the elected UAW salaried 
representatives as well as all UAW salaried represented employees. 

• Compilation and submission of any and all benefits related informati 
for UAW represented salaried employees requested by the UAW as a da a 
request. Such information will include but is not limited to 
identification of insurance benefit plans, carrier information, 
demographic information, cost of coverage and other appropriate 
information. 

The Benefits Representative will be appointed by the Vice President and 
Director, UAW Ford Department. This position will commence effective Jan 
2008, and will be located with the other UAW Benefits Representatives at e 
National Programs Center. This employee will be entitled to function as the 
Benefits Representative for hours not to exceed forty (40) hours per week. 
It is understood the Benefits Representative will be eligible for overtime 
opportunities within their classification for work that they are capable of 
performing within the guidelines of the applicable local overtime agreement. 

The 
all 

parties recognize the need for the individual on this position to perform 
the duties and responsibilities for the benefit of the salaried members 
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of the UAW. Issues concerning the performance of the appointee will be 
discussed between National Ford Department and Labor Affairs and appropriate 
solutions developed to address the issues. 

Concur: 
Sb.area Carsoa 
Reggie Ransom 

Demand # Sl024 

Very truly yours, 

Richard W. Gross 
Julie Lavender, Director 
Personnel Relations 
and Employee Policies 
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Education and Training 

Mr. Reggie R&llSOm 
Arbitration &lld thnpire Coordinator 
Mr . Joe -Re-i--1--ey 
Aetn-i-fl:i-et-fiH'. i-Ye A-a-sis t-aoo 
UAW, Nat i ona l Ford Department 
8000 East Jefferson Avenue 
Detroit , Michi gan 48214 

Dear Mr_ Rei-l l-y Ransom: 

Subject: Education and Training 

During the course of these negotiations, the parties discussed several issues 
related to education and training and how these policies are administered. 

understanding the importance of continued educa t ion and training of all 
employees, it is the Company's int ent to ensu re that exi s t in g Company policy 
regarding education tr a inin g, to includ e on the job training , is applied to 
all ~t4ffle new Company employee s in t he bargai n i ng units . Due to the 
vary in g nature"'""'cii the jo b' respo ns ibilities a s well as the exp erienc e and 
skills of a new emplo yee , th e amount of on t he job training should be 
dete rmined on a case by cas e basi s. On.goin g inp ut from indiv idual s ' 
knowled geable about the empl oyee' s pro gress sh ould b e used to dete rmin e when 
ad equa te on t he job tra i ni ng has been acco mpl i sh ed. 

Specifically, fees for Company-required training classes, workshops, 
conferences and seminars and costs for related travel, if required, will be 
paid by the Company. These education and training opportunities will be 
scheduled on Company time. The Company reaffirms that all non-exempt employees 
will be paid for time spent for travel when attending a company required event 
and when authorized in advance by an appropriate member of management. 

Local management will review requests to attend courses not required by the 
Company and will determine which costs will be paid by the Company. 

Courses which are covered by the Salaried Tuition Assistance Plan must be 
reviewed and approved by the plan administrator. 

Concur: 
Jee Reilly 
Reggie Ransom 

Version I 

Very truly yours, 

Juli • Lavender , Director 
Personnel Relations & Bmployee 
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Notification of Policy Changes 

Mr. Reggie Ransom 
Mr. Tom Rermi;ag 
Assista;at BireeteY 
Arbitration and Umpire Coordinator 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. ReflfliBg Ransom: 

September 15, 2003 

Subject: Notification of Policy Changes 

During the course of present negotiations, the Union expressed concern about 
their ability to obtain access to Company policies in the future. 

Accordingly, the Company agrees to make every effort to provide advanced 
notification to each unit Chairperson of personnel policies and/or benefit 
plan policy changes affecting employees in their bargaining unit. Copies of 
written Company policies/procedures will be provided to the Chairperson upon 
request. 

Xn addition, prior versions of written Company policies/procedures, where 
available, will he provided to the Chairperson upon request from Buman 
Resources. 

Concur: 
'l'em Retmiag 
Reggie Ransom 

Demand fl Sl029 

Very truly yours, 

Julie Lavender, Director 
Personnel Relations & Employee Policies 
'l'im P. liartmaftB, Bireeter 
UBiea Relatieae 
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Salary Adjustments 

Mt.=-;---Franlc Howe 
Assiotant Director 
Mr. Reggie Ransom 
:Arbitration and Umpire Coordinator 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, MI 48214 

Dear Mr. Hewe Ransom: 

Subject: Salary Adjustments 

Ge-t:e-ber 9, 1~ 

During th e 1 993 UAW ea l ar i ea these negotiations, the Company and Union examined 
and discussed the matter of salary re la t ionships adjustments among members of 
the bargaining units. As a result of these discussions, the Company reaffirms 
its endorsement of Appendix Bas an effective and appropriate vehicle for 
addressing compensation matters for represented salaried employees . 
Furthermore, the Company intends to continue utilizing Appendix B, and any funds 
made available through Appendix B, for salaried adjustments during the life of 
this Agreement. 

To this extent, the management of the affected bargaining units will discuss 
planned salary adjustments on an annual basis with appropriate Local Union 
representatives and provide electronic copies of the plan. Additionally , i t was 
agreed that such discussions will include timing, ;POoitiol'l----in-~ f.er \Hli-t-e ­
not using the perfor mance 1Ranagement process and distribution of authorized 
merit funds. Represented employees will use either performance management, 
which includes position in range, or position in range alone. 

Discussions regarding merit pot percentage will take place only if the 
allocation is announced by the Company. If the allocation is not announced, an 
email will be provided to the National Ford Department from the Director of 
Personnel Relations and Director of Compensation and Benefits confirming that 
the merit allocation was distributed consistently to both represented an d non ­
represented GSR employees. 

The Company reinforced the need to protect employee personally identifiable 
information (PII). To ensure the confidentiality of employee information, 
electronic cop ies of compensation information will be encrypted and emailed to 
the appro priate Local Onion representative using their Ford email address . 

It is further understood that the recei p t of electronic copies of emplo y ee 
pompensation plans will be subject to Annual File Revi ew (AFR) requirements for 
record retention. 

Version 4 

Very truly yours , 

Ben C. Farabee, Manager 
ACC Union Relations 
Employee Relations Staff 
Julie Lavender, Director 
Perso nn el Relations & Employee 
Policies 
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Sale of Operations 

October 3, 2011 

Sharon Curson 
International Representative 
Mr.. Reggie Ransom 
~itration and Umpire Coordinator 
UAW National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Ms. Curson Mr . Ransom : 

Subject: Sale of Operations 

During these negotiations, the Union requested the Company to agree 
that any sale of an operation on an ongoing basis would require the 
buyer to assume the 201 ±1 Collective Bargaining Agreement. We agree 
to do so in the case of any such sale during the term of the 
Collective Bargaining Agreement. 

Concur: 
Sharon Curson 
Re ie Ransom 

Very truly yours, 

Julie Lavender, Director 
Personnel Relations & 
~mployee Policies 
Richard W. Gross, Director 
Personnel Relations 
and Employee Policies 
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Savings & Stock Investment Program 

Ms. Sharon Curson 
International Representative 
~~c Ransom 
Arbitration and Umpire Coordinato ri 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, MI 48214 

Dear Ms. Curson Mr. Ransom : 

October 3, 2011 

Subject: Savings & Stock Investment Plan 

With respect to the salaried employee bargaining units for which you 
are recognized by Ford Motor Company to be the collective bargain i ng 
representative, you hereby agree that until XX/XX/201~ Januar 1, 
202q , or such later date as the parties hereafter may agree upon 
(regardless of any notice of modification or termination with respe c t 
to collective bargaining agreements applicable thereto): 

(1) Ford Motor Company shall not be required to bargain, and you 
hereby waive any right that you may have in this regard, 
with respect to the Ford Motor Company Savings and Stock 
Investment Program for Salaried Employees or any other plan 
or arrangement under or pursuant to which any stock of Ford 
Motor Company may be offered or sold to employees of the 
Company in the bargaining units covered by said agreements. 

(2) Ford Motor Company, unilaterally and without obligation of 
any kind to give notice thereof to you or discuss the matter 
with you, may establish, adopt, administer and interpret any 
such plan or arrangement, fix, change, amend and modify the 
terms thereof and terminate the same, as the Company in its 
sole discretion may determine; and 

(3) No such plan or arrangement, no action or failure to act 
thereunder, and no change, amendment, modification, 
interpretation or termination thereof, shall be an objective 
of, or a reason or cause for, any strike, slowdown, work 
stoppage, walkout, picketing or other exercise of economic 
force, or threat by you or any of your members. 

Very truly yours, 

~ulie Lavender, Directo _ 

~\._,) 
rR­

~/fJC-, 

~ersonnel Relations & Employee ~vJ 
~:;~~!:s W. Gross, Director (k 
Personnel Relations 
h nd Employee Policies ,,,..-

~ fafr 12<;/­
M. 
~~ , <jfl_LJ 

Version I 



Concur: 
Sharon Curson 
Reggie Ransom 

Su ~ rscdes letter dated September 15, 1996 
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Senior Advisory Boards - ~'unctional Review 

ML .Joe- --Rei bl 
Adm i-Bi e-t.-fil~h·e Assista lffi 
Mr. Reggie Rans om 
Arbi trat i on and tJmpire Coordinator 
UAW, Natio nal Ford Department 
eooo East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Re-i-±ly Ransom : 

~temhe1 · 15, 1~9-9 

Subject: Senior Advisory Boards - Functional Review 

During the course of these negotiations, the parties discussed the importance 
of communication between the Bargaining Units and applicable Senior Management 
in each functional organization. Utilizing either existing meeting forums or 
establishing a separate meeting, at least twice a year, the Local Management 
and the Chairperson will meet with the applicable Senior Operating Management 
of the respective functions to resolve issues that have long and short term 
implications on the membership with the clear intent of maintaining bargaining 
unit jobs. Locally, the Chairperson and Management will determine the timing, 
set the agenda and select attendees for the meeting. With reference to the 
nursing unit locations: the Chairperson refers to the National Negotiator 
representing the nursing classifications. 

Discussion topics may include: 

• the competitive position of the organization 

• 

• 

• 

sharing of information 

encouraging and energizing the local parties to work together to achieve 
stated objectives and to implement continuous improvement initiatives 

e-i-se ttSs the importance of job preservation and job creation . 

Very truly yours, 

~aemas M. Ryaft-7--Kdfla 
U . S. Union Aff~ 
Julie Lavender, Director 
Personnel Relations & Employee 
Policies 

Concur: 
Joe Reilly 
Reggie Ransom 
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UAW-Ford Conferences 

Hr . Darry l Holen Mr. R~e Ransom 

Oetoher 3 , 2011 
XX/XX/XXXX 

Adffl~rati,..e Assistant Arbitration and Um ire Coordinator 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Hr . !iolen Mr. Ransom : 

Subject: UAW-Ford Conferences 

During the current negotiations, the subject of attendance at UAW-Ford 
conferences by salaried unit representatives was discussed. It was pointed 
out by the Union that the structure of the national conferences might change 
in the future. 

To better serve the interests of both parties, i t is agreed that unit 
chairpersons may select which conference best meets the needs of their 
membership and that the Company will permit the chairperson or the 
chairperson's designated representative to attend such conference at Company 
expense. 

It is further understood tha t the Company will pay the wages for one 
representative each , j ointly sel ec ted by management and the local union, from 
those nu rsi n uni ts of more than 12 nurses, Local 1970 Unit 1,Local 1970 Unit 
2, and Mich ig an Proving Ground to a t t end the UAW-FORD Joint Programs 
Conf er ences . If a re resentative is 'o i ntl selected b mana ement an d t he 
local union , t he representative from Michigan Pr oving Ground and the 
re presentat i ve fr om Central Labo r ato ries wil l atte nd th e Quality co nference 
sess i ons an d t he epresentative from the Nursin Unit(s) wi l l attend the 
Heal th and Safet conference sessions, as a licable. Attendance at additional 
UAW-Ford conferences will be subject to discussion and agreement between U.S. 
Labor Affairs Staff and the National Ford Department. 

Concur: 
Darryl Nolen 
Re ie Ransom 

Very truly yours, 

Richard H. Grose , uulie Lavender, Director 
Personnel Relations 
and Employee Policies 

AJJt Demand # I 040 Version 2 l l September 2015 
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Training Bonus Upfront Lump Sum Payment 

XX/XX/XXXX 

Mr. Darryl !1olen Reggie Ransom 
Administrative Assistant Arbitration and Umpire Coordinator 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Nolen Ransom: 

Subject: Training Bonus Upfront Lump Sum Payment 

The parties had numerous discussions about a an upfront lump sum 
payment training bonus for represented active regular salaried 
employees. The parties agreed that as soon as practical following the 
ratification of the Salaried Bargaining Agreement, the represented 
active regular salaried employees would receive a training bonus an 
upfront lump sum payment of $2,000 $8,500. 

The parties agreed that this one time lump sum bonus payment is not 
intended as compensation for hours of employment and shall not be 
included in the regular rate as defined by the Fair Labor Standards 
Act, in accordance with the exceptions contained in the Act. The 
parties likewise agree that this payment shall have no roll-up effect 
on the regular salaried rate defined in this Agreement or otherwise 
affect calculations of any other pay. 

Concur: 

S1053 

Darryl Nolen 
Reggie Ransom 

Very truly yours, 

Rieaa.rd W. Grooo 
Julie Lavender, Director 
Personnel Relations 
and Employee Policies 

Version 2 4-November-2015 



~ 
~1,1 

cJ<'11 · 
Et,\/\ 

~ 
;t,~ 

~L,) 
v.J 

~ 

Video Display Terminala 

Ms . s~ C1:1roon 
Mr. Reggie Ransom 
l nteFAatieA&l Rep~eo entat i v e 
Arbitration and Umpire Coordinator 
UAW, National Ford Departmen t 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Ms-. --eurceon Mr. Ransom : 

Subject: Video Display Termina l s 

During these negotiations, the Union expressed concerns regarding the use of 
Video Display Terminals. The Corporate Occupational Health & Safety 
Department, along with Clinical Operations, continues to evaluate the 
scientific literature and studies related to the use of VDTs and thei r effe ct 
upon the workplace . 

VDT eyewear will be made available by the Company through the Prescription 
Safety Glass Program to employees who operate a VDT for four or more hours 
within an eight hour workday, five or more days per week, who present a 
prescription for such eyewear from their treating optometrist or 
ophthalmologist. The focal length of the lenses in this eyewear is adjusted 
to allow for improved focus while operating a VDT. Bligibility for new 
(different) lens prescription will be once in any two year period. 

Employees who experience and provide evidence of a medicall y necessary chang e 
in prescription before two years have passed will be eligib l e for new 
prescription lenses. 

Concur: 
ShaFefl: Cu~ 
Reggie Ransom 

Deoanci # Sl 054 Version 1 

Very truly yours, 

Julie Lavender, Director 
Personnel Relations & Employee 
l?olicies 
Riehard W. Gress , ~t ·Eff 

Personnel Relations 
and Bfflpleyee ~~ 

l·September-2015 

~~ 



Research & Engineering Center Vacation Shutdown 

. ~ !'O fl CU-H t OH 

Mr. Reggie Ransom 
Internatienal Repre sent-a-~ 
Arbitration and empire Coordinator 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear He. -£-u-F-aon Mr. Ransom: 

XX/XX/XXXX 

Subject: Research & Engineering Center Vacation Shutdown 

During the course of these negotiations discussions were held regarding the 
scheduling of a shutdown of the Research and Engineering Center over the week 
of the July 4th holiday period on a yearly basis for vacation purposes. The 
Union expressed concern that the vacation shutdown could be expanded or other 
weeks added which would further prohibit employees being able to take 
vacation during periods of their choice. 

The Company reinforced the need to be able to manage its business and to be 
able to address business situations which could require additional down weeks 
in the process. The Company will notify the Union by April 1 of the plans 
for a vacation shutdown period. However, the Company reaffirmed that under 
the present operating pattern it does not plan to add additional mandatory 
vacation weeks in Product Development . Should these circumstances change, 
the Company will provide the Local 1970 President and National Ford 
Department sufficient advance notice of the change and will give full 
consideration to any concerns raised by the Union. 

As the shutdown period affects numerous organizations, managing the workload 
during the planning period c&n be complex. Multiple inputs are required t!:;\ 
make timel decisions . To this extent, the Chai eraon will submit a list o 
employees requesting a shutdown exception to Management . The Company will . 
review business i act of these exce tions and ive final determin tion t 
the Chairperson. 

Version I 

Very truly yours, 

Julie Lavender, Director 
Personnel Relations & Smployee 
Policies 
~-W. G?"-ess, ~~ 
PeHleflfte-l -Re-! at i ona 

fld-Bm l-0 ee P&l-i e:1ce 
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Central Laboratory 

~. 6haz-eH CureeH 
Mr. Reggie Ransom 
Arbitration and Umpire Coordinator 
IR~eHWlbieaal Repreeeaeative 
UAW, National Ford Department 
8000 East Jefferson Ave. 
Detroit, MI ,s214 

Dear Me-. ~ Mr. Ransom : 

Subject: Central Laboratory 

XX/XX/XXXX 

The Company and Union had detailed discussions concerning the work in the 
Central Lab performed by Local 1970 , Unit 2 and its staffing levels. The 
company recognizes and appreciates the skill and dedication of its employees 
in Unit 2. 

iscussion also included the addition of a flexible staffing model to provide 
incremental capacity during times of high workload, extended absence coverage 
and to provide a resource pool for future talent. The flexible staffing 
model vill include Agency and Purchased Service resources. The flexible 
workforce, (which may include Supplemental, Agency and Purchased service), 
~ill be no more tb&n 20\ of the bargaining unit. This work arrangement is 
contingent upon the following: 

he-eempaHy 
tae Centfal 

-¥+ew'tfle--aH&-WW4iH -eentdm!e- -t& £-e-Yiew- asa:i.91lf!leftt of -It lo 
,t.he COl!lpit-rty w-i·H. 

a. Immeai-at-e-1 h.i-r-e two ( 2) Lal3orat · BRg---s upen ~a ti:.f i-ea:t. i--ott-: 

e-. llire two +2-+ attpf!lefflent.al/eo ep ~ i-n · -2:nii ~~ ef. ~­
pe-rfo£ma,we of €he efl!Pl0) 0ees ie aeeeptablc they -wiH beeoffle ..fti.H --t-4-ff\Q 
~ --a+te-F 6 ffl()flths , H A0t. the)· -w-i-H be £ laced-. 

a. Hire three (3) Laboratory BDgineers within ll months of ratifi c ation to 
provide adequate time to effectively screen candidates. These tlfflPloyees 
will be hired under the flexible staffing mod.el and assessed for potential 
conversion to base as appropriate after 6 months. The parties agree to a 
mutual understanding that a six month extenaion may be granted to the 
hiring commitment data due to unusual circumstances. 

b. Provide rotational assiguments for two (l) FCGs in the Laboratory in 2016. 
Upon PCG program completion consider assigmnent of these employees into 
the represented Unit based on the busineso needs. 

Venion4 



c. Provide two (2) Intern assignments in the Laboratory in 20 16 and seek to 
hav e interns for subsequent summer assignments. 

The UAW and the Company will meet regularly to discuss concerns and evaluate 
success of the flexible staffing model. In the 3rd_4~, quarter of 2017, Central 
Lab Kanagement, BR and local UAW leadership will discuss status. 

If the local parties do not agr ee on model continuation, the matter will be 
elevated to the National Ford Department and Personnel Relat i ons to ad.dress 
concerns and make a final determination. 

Additionally, the Company is committed to work with the Union under the terms 
of the Letter of Understanding - Sourcing to review work which may be 
presently performed outside of the unit for potential in-sourcing . Final 
decisions will be based on cost, quality, timing and efficiencies within the 
unit, including necessary changes to local operating practices and 
agreements. 

Concur: 
6haroH Ct.t!"son 
Reggie Ransom 

Very Truly Yours, 

Julie Lavender, Director 
Personnel Relations & Employee 
Policies 
Richard :W. Groea, Director 
PefliORRel RelatiOflB 
and- l oyee Polie1ea 

12-
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12-Scptember-201S e f\_, ..J Version4 

~/1 ~ q--1i· Yo 



JL 

r 

company Payment of AAOHN Conference Attendance 

Mr . Reggie Ransom 
Me . Sharo H £ 1H'Sefl 
IRle•.ea~ienal Re~reaeetatiwe 
ArbitratiOJl and Ullpire Coordinator 
National Pe~d Bepa,l't•eat 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit ! Michigan 48214 

Dear He. C\tt-eefl Mr. RanJ1om: 

Subject : Company Payment of AAOHN Conference Attendance 

XX/XX/XXXX 

During these negotiations the parties discussed the Company's willingness to 
pay for unit members to attend the American Association of Occupational Health 
Nurses (AAOHN) annual conference. 

In locations with four or less full-time represented nurses, local management 
will allow-one full-time represented nurse to attend the a1U1ual AAOHN 
conference if the selected nurse did not attend the conference at company 
expense the prior year . 
In those locations with 5 - 87 full-time represented nurses, local management 
will allow at least two nurses to attend the AAOHN conference if they have not 
attended in the previous four year period at Company expense . In locations 
wit h 8 full-time represented nurses, at least three full-time 
rep resented nurses will be allowed t o atten d th e AAOHN co nf eren ce if t hey have 
not atten ded in the prev ious fou r year period a t Company expens e . In locations 
wi th 9 or greater fu ll - time represented nurses , at least four full-time 
re presented nurse s wil l be allowed to attend the AAOBN conference if they hav e 
no t attended in the pre vious four year period at Company expens e . 

Bach nursing unit will develop a schedule for attendance at the annual AAOHN 
conference. Attendance will be scheduled as to rotate the opportunity to 
attend the conference based on local unit seniority. Failure to accept the 
offer to attend shall automatically place the member at the bottom of the list 
except in cases of an unexpected personal emergency, in which case the offer 
is extended again for the next opportunity. 

The Company will pay for all fees pertaining to either the pre-conference or i 
main conference and customary reasonable travel expenses within the guidelines 
of company policy. If the pre-conference is attended in lieu of the main J 
conference, pre-conference will be attended on the employee's own time. The 
nurse must notify local management of their intent to attend prior to , / 
registration. / 

The Director of Clinical Operations will have authority to determine if the ~f-(2. 
Company's financial condition permits attendance. The circumstances of said rh 
financial conditions will be discussed with the National Ford Department and ~I 
the National Negotiator for Nursing Units. Notification of the decision wil ~I 
be sent to the represented nursing unit chairpersons no later than February 1 ll/ 
of the calendar year of the scheduled conference. f 

In the event that Company financial conditions do not permit attendance, 
alternative methods of obtaining continuing educational units (CBUs) will be 
outlined in the announcement. 

Version 1 3 •September •2015 
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Concur: 
S hitflffl----€\tfSeH 
Reggie Ransom 

Version l 

Very truly yours, 

Julie Lavender, Director 
Personnel Relations & Employee 
Policies 
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Company Payment of Dues & Certifications 

Mr. Reggie Ransom 
Arbitration and Umpire Coordinato~ 
'1'0111 Re1ming 
Assistant Directer 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Ransom ROH~ : 

Subject: Company Payment of Dues & Certifications 

During these negotiations the parties discussed Company reimbursement of 
American Association of Occupational Health Nurses dues, including state and 
local components. The Union expressed concern that the practice for 
reimbursing nurses for their membership dues was not consistent among the 
units. 

It is Company practice to encourage membership and active participation in th e 
state and local components of American Association of Occupational Health 
Nurses. The Company agrees to pay for national, state and local component 
AAOHN membership dues for full-time nurses and to supplemental represented 
nurses who work &!00 hours or more in the preceding calendar year. The 
Company also agrees to pay the annual dues for medical X-Ray Technologists to 
belong to the American Registry of Radiologic Technologists and the American 
Society of Radiologic Technologists. 

Additionally, it is Company practice to encourage Occupational Health Nurses 
to obtain Certified Occupational Health Nurse (COHN) certification. On a one­
time basis, the Company agrees to pay all fees and travel expenses related to 
sitting for the COHN exam for all full-time nurses and to supplemental 
represented nurses who work &200 hours or more in the preceding calendar year. 
In addition, the Company will pay the re - certification fee for all full-time 
nurses and to supplemental represented nurses who work &700 hours or more in 
the preceding calendar year. -

Concur: 
'!'Oftl Rellfiing 
Reggie Ransom 

Demand # SI 065 Version I 

Very truly yours, 

TiRI P. Ha:ct111a:rm, Bireeter 
Uai en Re lations 

ulie Lavender, Director ~ 
Personnel Relations & Bm lo 
Policies 

4-September-20 IS 



Emergency Procedure Training for Nurses 

Mr. Reggie Ransom 
ArbitratiOD and UIDpire Coordinator 
Mr. Darryl Nol-ett 
;A.e111i.Histrative Assistant 
UAW National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Nelen Ransom : 

Subject: Emergency Procedure Training for Nurses 

During these negotiations, there were discussions regarding the participation 
of nurses in the same training as members of the emergency response teams 
(ERTs). 

Registered nurses are considered higher medical authority than the members of 
the ERTs. The basic first aid and other course work would be inappropriate 
for their level of medical practice. However, differences in experience and 
training may have resulted in some inconsistency in the nurses• skills. 

The Company reaffirms that cardiopulmonary resuscitation professional 
(BCLS/CPR) certification is required for all nurses. The Company will pay 
fees for this training for all full-time nurses and for supplemental nurses 
who average~ !! hours or more per month for the prior six months. The 
training may be obtained in Company sponsored training or via certified 
outside vendors. The training will be scheduled on Company time. Local 
management must approve the timing and method of training prior to 
registration. 

some nurses are/or would like to be certified in Advanced cardiac Life 
Support (ACLS) and/or Basic Trauma Life Support (BTLS). While this training 
may be desirable, it is not required for working in Ford Motor Company 
medical facilities. Nurses who are interested in these certifications are 
eligible to pursue them as part of the continuing education units required 
for maintenance of their nursing licensure. It is anticipated that a 
decision on the requested course(s) will be made within 10 business days from 
receipt of request. 

Very truly yours, 

Julie Lavezider, Director, 
Personnel Relations• Bmployee 
Policies 

Concur: 

Demand II SI066 
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Vasion I 



tJL 
~ 

~ 'q:/ . 

6AA 
~ Al 
~p~ 

Medical P:r:ocedures for Medical Staff 

M-¥". Joe Rei H ,y 
Adffi!ni&t,~i Ye ~-tuA 
Mr. Reggie Ransom 
Arbitration and Umpire Coordinator 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Rei~-l-y Ransom : 

XX/XX/XXXX 

Subject: Medical Procedures for Medical Staff 

During the current negotiations, the parties discussed issues of privacy and 
confidentiality which must be considered when Company health care providers 
are themselves in need of Company related medical services, i.e. post offer 
pre -employment physical examinations, including drug testing, and management 
of long and short term medical leaves of absence. 

As a result of these discussions, the Company agrees to allow medical staff to 
request the option of having non - emergency medical services provided by an 
alternate Company facility and the option of not providing a diagnosis on 
medical leave f orms submitt ed t o the i r medi ca l department for non work related 
injury/illn ess, in cl udi ng intermitte nt l'MLA's. 

Where an alternate Company facility is not available, the Company will 
identify an outside medical clinic which may be utilized by Company medical 
personnel should they choose not to use their location's medical department. 

Concur: 
dee- ReH.ly 
Reggie Ransom 

DellaDd I S106 7 Version 1 

Very truly yours, 

Julie Lavender, Director 
Perso nnel Relations~ B:mployee 
Policies 
ll'hetftae -M. -Ryan, -~!' 

Y.6. Yf\4-en-Affa1.ra 



Medical Unit Staffing 

Mr. Reggie Ransom 
Ms-:--Sharon CUroE>H 
I a tern a tio nal Repres ent at i ve 
Arbitration and Umpire Coordinator 
Natienal Fera. Bepart111ee:t: 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mo. Guraon Mr. Ran som: 

Subject: Medical Unit Staffing 

XX/XX/XX.XX 

During these negotiations the Union and the Company had detailed discussion s 
concerning the staffing of UAW represented medical units . The Company 
reaffirmed its commitment to staffing medical units at the appropriate 
levels. An appropriately staffed medical department is critical to the 
health, safety and well being of all employees. New staffing guidelines have 
been developed to ensure that all relevant factors have been considered. The 
company confirmed that its medical unit staffing studies conducted by 
Clinical Operations are the appropriate means to determine necessary 
staffing. The medical unit staffing studies include: 

• The new staffing guidelines detailed in Exhibit A based on population 
which is available in the Clinical Operations Manual which is 
accessible for all nurses. 

• An interview of medical staff in the unit to verify the amount of time 
spent on various duties. 

• A review of the facilities shift patterns and headcount per shift. 
• Other factors such as statistical data, surveillance exams, committee 

participation and other pertinent information. 

Once the study is completed by Clinical Operations, the result will be 
reviewed with Personnel Relations, Manufacturing HR Leadership, appropriate 
National Ford Department, the HR Manager and the Medical Unit Chairperson at 
the facility. 

Since Clinical Operations is not always aware of significant changes in 
operating patterns or additions of shifts at each facility, the Medical 
Chairperson may request a staffing study be done directly to Clinical 
Operations if there is a significant change. 

Uni 

The Company reserves the right to determine staffing and utilization of 
existing resources. It is understood that the study results are not subject 
to the grievance procedure . 

Questions concerning this process may be addressed to National Ford 
Department, Clinical Operations and Personnel Relations. 

Af(l._ 5Ac.,, 
Demand# S1068 Version I 3-Scptcmber-2015 (};? 
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Concur: 
Sharon Guroon 
Reggie Ransom 

Exhibit A 

Nurse/Employee Ratio: 

Less than 200 employees -
201-soo employees -
501-1200 employees -
1201-1900 employees -
1901-2900 employees -
2901-3900 employees -
3901-4900 employees -

1 part-time 
l full - time 
2 full-time 
3 full - time 
4 full-time 
5 full-time 
6 full-time 

nurse 
nurse 
nurses 
nurses 
nurses 
nurses 
nurses 

Very truly yours, 

Julie Lavender, Director 
Personnel Relations & 
Employee Policies 
Riehara W. erase, Direeter 
Pereoftftel Relations 
aaa Bfflpleyee Pelieiee 

Each additional 750 employees may require 1 additional full-time nurse. 

Plants have the ability to schedule nurses by shifts in accordance with plant 
needs. 

1/8/F 
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Version I 
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Nurse Development and Growth Opportunities 

Mr. Regale Ransom 
Arbitration and Umpire Coordinator 
UAW, National Ford Department 
aooo East Jefferson Avenue 
Detroit. Michigan 48214 

Dear Mr. Ransom: 

Subject Nurse Development and Growth Opportunities 

During these negotiations, the parties held detailed discussions regarding 
developmental and growth opportunities for nurses. 

XX/XX/XXXX 

A competitive company delivem greater job security. retention and rewards for all 
employees. The parties acknowledged that to recruit attract and retain the most skilled 
emplovees, opportunities for career development and growth are essential. 

The Company's Biometric Screening Program has been developed to support the heaHh 
and wellness of aalaried and hourly employees. In order to effectively implement and 
maintain the Biometric Screening Program and, additionally. address shortcomings In 
OSHA record keeping. two nurse positions are being proposed for all locations that staff 
a senior nurse: 

• Salaried Occupational Wellness Nurse -SG 6 
• Senior Salaried Occupatlonal Health Nurse - SG7 

It Is agreed that all Salaried Occupational Wellness nurse positions will be posted at the 
same time and candidates will be evaluated and selected for these positions based on 
merit and abllltv through the standard Fonl interview procay. Promotions w1n take 
place at the conclulon of the selectlon process. Senior Salaried Occupational Health 
nurses will be promoted at the same time. 

It is agreed the Company will point factor the SG 7 Nurse Practitioner position in the 
event plant weHneu reaponslbilities are added to the position. 

/1 
I 

,. 

Additlonall the Com n Is committed to discuss the roll-out and monltorin of th f tt' 
Biometric Screening Program and ongoing improvement of OSHA recordkeeping with # 
tb• nurse chatrpersons and senior nurses at each of the represented tac111t1es. ~ 1 
The positions and implementation of the program will be rolled out as soon a~(? ~ 
P!l!clicablo. ~~ 

Very truly yours, 

f /J{ _,, D.:mundSIOl6 

l~~k,~OIS ~~~~ / j :; , Company Interest 3, 4 

\J .,JJ ,....;Y cl t : 
i}J~ JflLL 

Version 3 
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Concur: 
Reggie Ransom 
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Julie Lavender, Director 
Personnel Relations 
and Employee Po11c:1es 
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Nurse Hiring and Education 

Mr. Reggie Ransom 
Arbitration and Umpire Coordinator 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Ransom: 

Subject: Nurse Hiring and Education 

XX/XX/XXXX 

During these negotiations, the Company and Union discussed the importance of 
hiring high-quality, professional nurses to support the business. To this 
end, the parties agreed to the following: 

• The recommended education qualification for a nurse candidate is a 
Bachelor of Science in Nursing (BSN) degree. 

• Candidates for open positions may be obtained through the Ford Talent 
Center and/or the supplemental workforce. 

• Candidates will be selected based on merit and ability. 

The Company remains committed to providing development opportunities for its 
employees to enhance skills and improve performance. 

Concur: 
Reggie Ransom 

Very Truly Yours, 

Julie Lavender, Director 
Personnel Relations 
and Employee Policies 

ffiP.. Company Interest #Sand 6 Version 3 I 1-September-2015 
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Nurse Staffing on Alternate Work Schedules (AWS) 

Me. Sharee Ctiraee 
Mr. Reggie Ransom 
Ieteraatieaal Ref,:lreeeetative 
Arbitration and Umpire Coordinator 
Natieaal Fera Be~artmeet 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Ma. Ctiraee Mr. Ransom: 

ll/XX/XXXX 

Subject: Nurse Staffing on Alternate Work Schedules (AWS) 

The subject of medical staffing was discussed involving plants going onto 
various AWS schedules. The AWS schedule can affect the staffing in the 
medical facility - particularly nurses. 

In the event of a contemplated AWS schedule change, the Plant Buman Resources 
Manager will contact Personnel Relations and National Ford Department to 
discuss in advance of the schedule implementation. Following that 
discussion, the !!!he Plant Human Resource Manager will then contact Clinical 
Operations, the Nurse Chairperson and Senior Nurse to discuss ie aavanee the 
type of AWS schedule the plant will be following and the timing. This 
discussion will occur in advance of implementing the AWS schedule in order to 
permit the parties to determine nursing requirements. 

Any questions regarding this letter may be addressed to Clinical Operations 
or National Ford Department. 

Concur: 
ShaFeft Ctireea 
Reggie Ransom 

Demand# S1070 Version I 

Very truly yours, 

Julie Lavender, Director 
Personnel Relations & 
Employee Policies 
Rieha.Fa w. G:Eeee, Bireete:E' 
Pereeanel Relatieas 
aaa Bmpleyee Pelieies 

3-Scptcmbcr-201 S 



Nurses - Plant Closure 

Ho . Sharo n Cu rooe 
Mr. Reggie Ransom 
Ietern.atienal Representative 
Arbitration and Ulllpire Coordinator 
National Ferd Departmeat 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, MI 48214 

Dear Ho. C:\H''Sefl. Mr. Ransom: 

Subject: Nurses - Plant Closure 

XX/XX/XXXX 

During these negotiations, the parties discussed the ability of nurses to 
transfer to an open position within the Company when affected by a closure or 
a permanent reduction in nurses in their facility. In such an event, the 
Company will provide a list of open nurse positions within the Company for 
consideration by the affected nurse, and if they choose to transfer to one of 
the open full-time positions they will receive all applicable Company 
relocation allowances in accordance with Company policy. 

Very truly yours, 

Julie Lavender, Director 
Personnel Relations & Employee 
Policies 
~iehard W. Gross , Director 
fle-reeimcl -Re±a-t-ffiHB 
and Bm[lloyee Policies 

Version 2 
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Uniform and Shoe Allowance 

Mr. -TcO!H RoRni~ 
l\oo iota~ Y-eet-&r 

Mr. Reggie Ransom 
International Representative 
UAW, Nat i onal Ford Depar tment 
8000 Bast Je f ferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Ronfiing Ransom: 

Subject: uniform and Shoe Allowance 

During these negotiations, the parties discussed issues relating to uniform 
allowances for represented health care employees. This is to advise you tha t 
consistent with Company policy, effective January 1, 20&Gl6, the annual 
uniform and shoe allowance for full-time nurses and x-ray~echnologists will 
be $6_200. 00. 

Supplemental nurses who work 500 hours or more in the preceding calendar yea r 
will have a uniform and sho e allowance of $~45 0.00. 

Concur: 
lfetft-- Henning 
Reggie Ransom 

Very truly yours, 

Julie Lavender , Dire ctor 
Personn el Relations & Bmployee 
Polic ies 
IJ'ilft----P. llartffla:flfl, Di.-r-ee-t 
Uni-es~iens 
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MPG Competitiveness 

XX/XX/XXXX 

Ms. Sharee C\!rsee 
Kr. Reggie Ransom 
Arbitration and Y!5>ire Coordinator 
Ifttereatienal Repreeeatative 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Ms. G\ireen Hr. Ransom: 

Subject: MPG Competitiveness 

During these negotiations, the parties held numerous and detailed discussions 
regarding the need to enhance the competitiveness of the Michigan Proving 
Ground (MPG). The parties acknowledged that the competitive environment 
requires the Company continue to achieve increased cost reductions, 
flexibility, productivity and quality enhancements. A competitive company 
delivers greater job security, retention and rewards for all employees. 

The parties recognize that local operating practices, relationships, and 
teamwork foster the improvements needed to place MPG in the most competitive 
position. our employees are integral to identifying and implementing actions 
to improve competitiveness and future viability. 

Accordingly, the parties are undertaking the following: 

I 

• At a minimum, monthly meetings will be held between the chairperson, atld 
MPG management, Bational Pord Depa.rtaent, Operational Human Reeourcea, 
uul PeraoDD.el Relations to discuss the supplemental workforce, workload 
requirements, timing needs, new technology, and strategy of testing 
migration. 

• Peak workloads require the utilization of supplemental employees to 
avoid having either test vehicles sitting idle due to a lack of drivers 
or drivers sitting idle due to a lack of test vehicles. This flexible 
pool of employees both assists in moving MPG to a more competitive 
position and provides security for regular full-time employees. 

• 

• 

• 

Ia reeeg&itieR ef the weEk tEaeeitieRieg freffl the ArieeRa Prewiag Gre'tl:Bd 
te MPG, fer the life ef this agree•ent, the mini!M!ffl ftlilllBer ef Hew 
dttraeility drivers hired will be ~l te the attrities. iB salary grade 
65. 'i'he ee•pany e81111M:ts te the fellewing hiring eelflie&ee. 

e Three (3) f~ll time hires ie Piret Qttarter 2912 
e 'l'h¥ee (3) fllll time hires in 'i'hird Ql:larter 2912 
e ABy remainiag h:iree will replaee attritieB ef the SG 65 

thtraei.liey dFi.,.ere be!H111i1t! with the ae·.·enth attritiea. 

Any new DOA·AVO drivers will be hired and maintained at the salary 
03 level~ in the durability test driver classification. 

Additional full-time drivers may be added at the salary grade 03 level 
if there is an operational need and if progress is made on increased 
flexibility and cost containment efforts, which can 

ct/J,,{,V Demand I' s 
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full-time positions. 

• Additional full-time Autonomous (AVO) positions will be added to MPG, at 
the salaq grade Hand OS levels, to support the growth of autonomous 
vehicle operations. AVO positions will be incremental to the current 
operation, with candidates sourced through the existing UAW represented 
workforce (full-time and supplemental) and other candid.ate sources, if 
needed. Candidates will he evaluated and hired baaed on. merit and 
ability, through a standard Ford interview process. 

• Re1111ective to the AutODQIIIOU8 Vehicle Operation classificatiOIIS, it is 
the Company's intent, bued on business need, to provide lateral or 
promotional opportunities proportional to the total number of AVO 
vehicles in operation at IIPG. All example, during these disc:uasiOJllS, 
reflects 6 salazy grade 04 AVO Specialists an4 12 aalazy grade OS AVO 
Teat Specialists. As business conditions chaa.ge, so will the need for 
AVO po9itiona .. which .may chm'age the requirement for total AVO 
Specialists and Test Specialists. 

• l'.n recognition of the UJlions desire to populate the MPG track office 
with represented employees, the Company and UAW will continue to discuss 
issues related to track office leadership, addressing all issues as they 
arise. 

• In recognition of the growth aasociated with AVO at MPG, the COJI\P81lY 
commits to the following hiring sequence: 

o One (1) full-time hire in the Fourth Quarter 2015 
o '1'wo (2) full-time hires in the Pirst Quarter 2016 
o Two (2) full-times hire in the Third Quarter 2016 
o '1'wo (2) full-time hires contiyent on attritirms from. 

represented driver unit 

• The Company will also establish a group to review the feasibility of the 
unit to bid on brokering work presently contracted by the vehicle owners 
to external drivers. The group will be comprised of MPG Management, 
Finance, Legal, Human Resources, and the Unit Chairperson. The group 
will review the feasibility of the work including cost, liability, 
timing, resources, etc. Upon request, the group may request assistance 
from National Ford Department, Operations Human Resources and Personnel 
Relations. 

Concur: 

Demand l's 

Shal!'ea Gersee 
Reggie B&Dsam 

Sl078, 51079, 51080, 51081, 51083 Version 3 

Very truly yours, 

Julie Lavender, Director 
Per•onnel Relationa • BmploYae 
Policies 
Rieh1H 1d W. El•eae, Bil.'eet:er ,....,', 
Pel.'aeftftel Relat:ieae ..---
- ..,.,.,.... Polhioo ~~ Ji) 
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CONFIDENTIAL MEMORANDUM 

World Headquarters 
One American Road 
Dearborn, Ml 48126-2701 USA 

XXfXXIXXXX 

To: ShaFon Curson 

RE: Eauitv Fund 

Follo•1Jlng aisoussions neb"'een •"e c · "' ,w - ,M- -om pan .. and th y · 
one t1n,e eauity fund of $e6.000 for the Salariemon, the ~ompany aqroes to establish a 
based on% of population between tho units a~~~7ri~se~tod .Umts. This fl;lnd will be pro rated 

nl e 04:!Gtl'le on Januarv 1. 2012 . 

The losal Chaimersons and MR Managers .. . ... 
funds. Fi~al sheets wm be foFwarded to Juli:IIL;~~~~og~ther to appropFiateJ\l disburse these 
and submission to payroll no later than No•,emb:r 1. ;~;~ :ersonnel Relations fer final Fe¥iew 

Riohard W. Gross. Direotor 
Personnel Relations 
and Emplo1.·ee Poliojes 
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Union Business Codes 

Mr. Reggie Ransom 
Arbitration and Umpire Coordinator 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Ransom: 

Subject: Union Business Codes 

UNPUBLISHED 

XX/XX/XXXX 

During the course of these negotiations, the parties held detailed discussions regardin g 
unpaid Union Business absence codes not counting towards the forty (40.0) hour 
compensated hour overtime threshold. 

To address this concern, the Company agrees the absence code for unpaid Union 
Business will be counted towards reaching the forty (40.0) hour compensable overtime 
threshold. The Company will develop a process for submitting a payment request in 
those instances where a premium payment is generated in a pay period including an 
unpaid absence for Union Business. 

Concur: 
Reggie Ransom 

Verv truly yours, 

Julie Lavender, Director 
Personnel Relations 
and Employee Policies 

f~~ M~I Version I I S-Scptcmber-20 IS 
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UNPUBLISHED 

Body CAD Development Opportunities 

Mr. Reggie Ransom 
Arbitration and Umpire Coordinator 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr.Ransom: 

XX/XX/XXXX 

Subject: Body CAD Development Opportunities 

The Company and Union had detailed discussions concerning the technical 
advances in engineering desigu work and the need to attract and retain 
talent. 

Newly hired designers will have 4-year technical degrees to support these 
technical advances. Both the Company and the Union recognize the need for 
identifying career opportunities for these degreed designers in order to 
continue to attract and retain new talent. 

The Company and Union agree to continue these discussions until a 
satisfactory career plan is identified and implement a new SG 08 position 
during the term of the agreement. 

Concur: 
Reggie Ransom 

Very Truly Yours, 

Julie Lavender, Director 
Personnel Relations 
and Employee Policies 

;~ 
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Mr. Regie Ransom 
Arbitration and Umpire Coordinator 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Ml 48214 

Dear Mr. Ransom: 

Sublect: Body CAD Hiring 

UNPUBUSHED 

September XX, 2015 

During these negotiations, the parties discussed the clobal nature of our business and the status of 
work that has been performed by full servke suppliers since approximately 1992. Both parties agree 

that continued and enhanced competitiveness are keys to the Company's success. 

The Company has demonstrated Its commitment to a viable Body CAD organization and continues to 

be committed to its success. Under present operating conditions, the Company will commit to grow 

the Unit by six (6) designe~: 

• two (2) deslJners wm be hired by mid-year 2016 

• four {4) additional designers wm be hired by mid-year 2018 

Furthermore. In accordance with Article V. Section 1, when the Company determines It Is appropriate 

to assign wortc, It will consider Unit 1 Body designers to design commodities that are aligned with 
business requirements. global sourdn1 and resource strategy and add headcount In addition to that 

Identified above. 

~'jlt. 
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Very truly yours, 

Julies. Lavender, Director 
Personnel Relations and 
Employee Policies 

'l. r,. ,s 

17·September ·2015 
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UNPUBLISHED 

Nursing Units and the Performance Management Process 

XX/XX/XXXX 

Mr. Reggie Ransom 
Arbitration and Umpire Coordinator 
UAW, National Ford Department 
8000 Bast Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr.Ransom: 

Subject: Nursing Units and the Performance Management Process 

The Company and Union had detailed discussions concerning the use of the 
performance management process in the Nursing Units. As an initial step 
towards use of this Company process, Performance Management will be utilized 
within the newly graded positions, general salary roll 06 general salary 
Salaried Occupational Wellness Nurse and grade 07 Senior Salaried 
Occupational Health Nurse. These positions represent salaried employees with 
the skills and capabilities to be chosen for these important positions. 

The performance management process is meant to provide employees the 
opportunity to improve their performance through input on their objectives, 
ongoing feedback process and in the event of strong performance and the 
opportunity for an associated increase in base pay and incentive 
compensation. 

In the case of declining performance, the Company will provide coaching, 
counseling and training as outlined in a Performance Enhancement Plan in 
order to improve performance. The Union will be notified of any employee 
whose performance is trending toward or at a lower level and the steps to be 
taken to improve the performance. It is not the intent of the Company to use 
the performance management process in an arbitrary manner to release 
employees without giving them sufficient time to improve their performance. 
The Company will update the Performance Enhancement Plan to include a line ' 
for Union acknowledgement. 

Additionall 
information 

Concur: 
Reggie Ransom 

rovide the Unit Chai 
erformance reviews to 

Version 2 

Very Truly Yours, 

Julie Lavender, Direct 
Personnel Relations 
and Employee Policies 
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CONFIDENTIAL MEMORANDUM 

To: SharoA Gl:lrson Reggie Ransom 
Arbitration and Umpire Coordinator 

RE: Supplemental Nurse Pay 

World Headquarters 
One American Road 
Dearborn, Ml 48126-2701 USA 

XXIXXJXXX.X 

During the 2014.§ negotiations, the Union and Company discussed the competitive hiring wage rate for 
supplemental nurses. The Company reserves the right to determine wages and salary ranges in 
accordance with Appendix B; however, we agree to increase the hiring rate for supplemental nurses from 
the current rate of $23:-84 $31.27 per hour to ~ $32.99 per hour and to increase the base wage of all 
active supplemental nurses to a minimum of $29,.60 $32.99 per hour. The planned effective date for 
implementation of this action is XXXXX XX , XXXX and such action shall be implemented by Personnel 
Relations, not the local parties. 

In addition, it is the intent of the company to review the supplemental nurse pay rate on a biannual basis 
(i.e., 2009, 2011, 2013, etc. ) to ascertain if an increase is warranted. The effective date of the increase 
is proposed to be November 1 of the year granted. The primary determination of the increase amount will 
be based on the following: 

• the combined increase of any merit increase distribution percentage awarded to the full-time 
nurses during the immediate two year period prior to the effective date of the increase for the 
supplemental nurses( ... ); and 

Julie Lavender, Director 
Personnel Relations & Employee Policies 
Richard W. Gross, Director 
Personnel Relations 
and Emplqyee Policies 
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UNPUBLISHED 

Mr. Reggie Ransom 
Arbitration and Umpire Coordinator 
UAW National Ford Department 

Dear Mr.Ransom: 

XX/XX/XXXX 

Subject: MPG AVO Position and the Performance Management Process Pilot 

The Company and Union had detailed discussions concerning the use of the 
performance management process in Local 400, Michigan Proving Grounds. To 
support the growth of AVO, and as an initial step towards this Company 
standard, Performance Management will be utilized within the newly 
implemented AVO position, general salary grade 05 AVO Test Specialist. This 
position represents salaried employees with the skills and capabilities to be 
chosen for fully-dedicated AVO assignments which will drive execution of this 
important program at MPG. 

The performance management process is meant to provide employees the 
opportunity to improve their performance through input on their objectives, 
an ongoing feedback process and in the event of strong performance, the 
opportunity for an associated increase in base pay and incentive 
compensation. 

In the case of declining performance, the Company will provide coaching, 
counseling and training as outlined in a performance enhancement plan in 
order to improve performance. The Union will be notified of any employee 
whose performance is trending toward or at a lower level and the steps to be 
taken to improve the performance. It is not the intent of the Company to use 
the performance management process in an arbitrary manner to release 
employees without giving them sufficient time to improve their performance. 
The Company will update the Performance Enhancement Plan to include a line 
for Union acknowledgement. 

The Company will provide the Unit Chairperson, upon request, information 
regarding employee performance reviews to ensure fair treatment. 

The application of this process at MPG will be reviewed by MPG management, 
Unit Chairperson, HR, National Ford Department and Personnel Relations four 
years from the date of this letter. 

Concur: 
Reggie Ransom 

Very Truly Yours, 

Julie Lavender, Director 
Personnel Relations 
and Employee Policies 
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Unpublished 

MPG Supplemental to Full Time Ratio 

Mr. Reggie Ransom 
Arbitration and Umpire Coordinator 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Ransom: 

XX/XX/XXXX 

Subject: MPG SupPlemental to Full Time Ratio 

The Company and Union discussed the utilization of supplemental personnel 
within the unit. The parties recognize the need to work toward a supplemental 
workforce of up to 20% when compared to full time UAW unless both parties 
locally agree to an appropriate ratio based on workload, in order to provide 
job security for the full-time employees and serve as a potential pool for 
future hires into Ford Motor Company. 

Any questions concerning this agreement can be elevated to the UAW National 
Ford Department and Personnel Relations. 

Concur: 
Reggie Ransom 

Julie Lavender, Director 
Personnel Relations & Employee 
Policies 
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