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NOTE: 

This booklet (Volume I) is being presented to you so that you may 
know the terms of the agreements negotiated between the UAW and 
the Company October 4, 2011 XX/XX/XXXX, and certain other 
information which may be of interest. 

Specifically, the following material is presented in the order 
given: 

1. 	Collective Bargaining Agreement and Appendices A, B, 
C*, G, H, J, K, M, N, 0, P, Q, S, T, U, V and w. 

2. 	Skilled Trades Supplemental Agreement; Exhibit I, 
Apprenticeship Standards; and Exhibit II, Skilled 
Trades Work Assignments. 

3. 	Letter of January 20, 1949, concerning Maintenance and 
Construction Operations. 

4. 	Letter of October 4, 1979, concerning New Die 

Construction. 


5. 	Settlement Agreement of May 29, 1949, as amended. 

6. 	Three-Day Transfer Agreement of August IS, 1949. 

Portions of the Agreement reproduced here which are new or 
changed from previous agreements are shown in bold type. 

Please note that any gender specific references in the Agreement 
language shall apply to either sex. 

Other agreements and plans reproduced in separate booklets are: 
Volume II, the Retirement Agreement and Plan and the Insurance 
Program; Volume III, the Supplemental Unemployment Benefit 
Agreement and Plan, the Profit Sharing Agreement and Plan, the 
Tax Efficient Savings Agreement and Plan, and the UAW-Ford Legal 
Services Plan; and Volume IV, the Letters of Understanding. 

We 	 hope you will find this booklet helpful. 

MJ\RTIN J. MULLOY 
JIMMY SETTLES WILLIAM P. DIRKSEN 
Vice President and Director Vice President, 
UAW, National Ford Department Labor Affairs 

* Such an Appendix is a part of each local seniority grouping agreement; 
is no Appendix C attached to this Agreement. 
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COLLECTIVE BARGAINING AGREEMENT 


On this 4'" XX day of XXjxx/xxxx October, 2011, at Dearborn, 
Michigan, Ford Motor Company, a Delaware corporation, 
hereinafter designated as the Company, and the International 
Union, United Automobile, Aerospace and Agricultural Implement 
Workers of America, UAW, an unincorporated voluntary 
association, hereinafter designated as the Union, hereby agree 
as follows: 
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Article II 

Union Shop 

Section 1. Requirement of Union Membership 

Employees covered by this Agreement at the time it becomes 
effective and who are members of the Union at that time 
shall be required as a condition of continued employment to 
continue membership in the Union for the duration of this 
Agreement. Employees covered by this Agreement who are not 
members of the Union at the time this Agreement becomes 
effective shall be required as a condition of continued 
employment to become members of the Union on or within ten 
days after the 30th day following §.eptember xx, 2015 
October ~41 ~011. 

Employees hired, rehired, reinstated or transferred into 
the Bargaining Unit after xx 201 Ootober 241 

~ and covered by this Agreement shall be required as a 
condition of continued employment to become members of the 
Union on or within ten days after the 30th day following 
the beginning of their employment. 

An employee who shall tender the initiation fees (if not 
already a member) and the periodic dues uniformly required 
as a condition of acquiring or retaining membership shall 
be deemed to meet this condition. 

~I\ 
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ARTICLE VI REPRESENTATION 


Section 1. Unit Structure 

For the purpose of providing representation and operating 
under this Agreement, the Company shall be divided into 
Units. Each depot, plant or works shall constitute such a 
Unit. The Rouge Area shall be subdivided into the following 
respective Units: 

Maintenance, aB4-Constructionj and Transportation 
Dearborn Truck Plant 
Dearborn Engine & Fuel Tank Plant 
Dearborn Stamping Plant and Truck Body 
Dearborn Diversified Manufacturing Plant 
Tool and Die 

Whenever operations in a Unit of the Rouge Area are 
discontinued or so curtailed as to make its continuance as 
a separate Unit impractical, the parties shall by mutual 
agreement eliminate such unit or combine its remnants with 
one of the remaining Units. Where new buildings are placed 
in operation, or operations are resumed in previously 
discontinued Units, the parties shall by agreement 
determine whether a new Unit shall be added or an existing 
Unit expanded. 

Nothing in the foregoing shall be deemed to modify the 
existing local arrangements at the Cleveland Engine ~ 

plants. 

cba1/00043 
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Section 13. Provisions Applicable to Full-time Representatives 

The following provisions are applicable to representatives 

who are on a full-time basis: 


(a) 	 Assignment of Sufficient Areas 

Where shifts in employment not affecting the overall 

employment level of the Unit sufficiently to require a 

change in the structure of representation take place, it 

shall be the responsibility of the Chairperson of the 

Unit Committee to see that representatives are assigned 

areas in such manner as to justify their devoting full 

time to their functions, except that in the Rouge Area this 

principle shall be applied on an area-wide basis and the 

responsibility shall be upon the President of the Local 

Union. 


(b) 	 Hours on Company Time 

It is understood that all representatives shall be entitled 

to be on Company time only for the same number of hours as 

the employees in such Unit are normally scheduled to work. 


On continuous seven-day operations, the representatives 

shall be scheduled to cover the operations on rotating 

schedules in the same manner as other employees on such 

operations. 


When all of the employees in a Unit work overtime, all of 
the representatives in that Unit may come in overtime to 
represent them. When part of the employees in a Unit work 
overtime, the number of representatives in that Unit who 
may come in overtime to represent them shall be A4rf 
proportionate to the number of employees in that Unit who ~ 
are called in to work such overtime, subject to the ~( 

::~lO:~:g :~a::::eir:n:~ shall be entitled to function as such i-~~~ 
on Company time for up to twelve hours daily, Monday ¥-' 
through Friday, excluding holidays, and for eight ~~ 

hours on a Saturday, Sunday, or a holiday, so long as I I If.,)' ~n 
employees in the Unit are scheduled to work on the ,~ " 
Chairperson's shift for such hours on such days. ~(::::::,.. 

(2) 	 Monday through Friday, excluding holidays, all other \~.~ Vf 
elected representatives shall be scheduled to ·SftAbl
represent employees on the basis of their 
representation functions and a proportionate amount of 

cbal/00056/1 
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the overtime worked by the employees in the Unit on 
such days when less than all are scheduled to work. 
Such overtime shall be determined and authorized 
weekly by totaling the Monday through Friday overtime 
worked in the Unit during the preceding week, 
excluding holidays and periods when all employees were 
scheduled to work, and multiplying that total by .01. 
Appointed representatives will receive overtime hours 
equivalent to the average hours authorized for elected 
representatives. The Chairperson will be notified of 
the Unit's Monday through Friday overtime allocation 
and will establish the daily work schedule for all 
representatives and provide it to a designated Company 
representative. In addition the following provisions 
will apply to this overtime allocation: 

(i) 	 Since the weekday allocation converts weekday 
unit overtime to an equivalent full time 
representation basis, full-time representatives, 
excluding the Chairperson, will not be scheduled 
to work overtime as part-time representatives. 

(ii) 	Unused hours from the weekday allocation for the 
Unit may be carried over for use 
and the following week; however, such hours may 
not be used during holiday weeks (e.g., Christmas 
holiday period) and the carryover shall not 
exceed 200 hours for the Unit. 

(3) 	 Elected representatives, other than the Chairperson, 
will be entitled to come in to represent employees on 
overtime by shift on Saturdays, Sundays and holidays 
based on one full-time representative at the level of Aanl 
50 employees scheduled, the second full-time ~ 

representative at the level of 250 employees ~f 

scheduled, and thereafter based on a 1 to 150 ratio. / 
Such representatives will be scheduled to work the ~1fb/'-J7 i 
same number of hours as the employees normally "~~ Z-J 
scheduled on that shift. When less than 50 employees r: 
are scheduled for overtime on a shift on Saturday, 

Sunday or holidays, one full time representative may ~~ 


function part-time. At such times, the provisions '/ Jf/\ 

applicable to part-time representatives as set forth {"~N'\j} Vi 

in Section 12 of this Article shall apply. ~ 


Appointed representatives will be allocated the 	 •. I~ 
average amount of overtime as that to Whi~ ::lecte~ 1,'i:rJk'r~) \ 

cbal/00056/2 V,~ - "~ ~ 
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representatives, excluding the Chairperson, are 
entitled for Saturdays, Sundays and holidays. 

The hours generated by the overtime formula in this 
Section for elected and appointed representatives may 
not be increased to provide overtime as a 
representative for any reason without prior approval 
of Labor Affairs. 

The unit Chairperson will be notified of and will 
establish the Unit's Saturday, Sunday or holiday work 
schedule for representatives and provide it to a 
designated Company representative. 

Time verification procedures will be continued to 
document entitlement to payments, including any 
premiums, for hours worked by Union representatives. 

For Units where representatives cover wide geographic 
areas and represent employees in a number of different 
locations or there are other unusual considerations, 
special arrangements may be established by written 
agreement between Labor Affairs of the Company and the 
National Ford Department of the Union to facilitate 
the determination of the weekday Unit overtime 
allocation or address other unique problems. 

(c) Temporary Layoffs - District Committeeperson 

A District Committeeperson will be entitled to devote 
his/her full time to his/her duties as such during layoffs 
as defined in Article VIII, Section 21 of this Agreement l 

when the number of employees in his/her District is sixty­
five (65) per cent or more of the number of employees 
~ormally scheduled to work in his/her District at the time ~ 
the layoff commenced. 4f 
When the number of employees in his/her District remaining ~S~~ 
at work during such layoff is less than sixty-five (65) per ;r--J 

cent 9f the number~L~!f1I>loy~~_s__I!()Ernally~s:heduled~~w()rk, 1111/ 

the District Committeeperson shall be permitted to come in ~ ~~ 

so long as one of his/her constituents is at work and ry-, 

there is work available which he/she can performi but at 

such times he/she shall be governed by the provisions 

applicable to representatives on a part-time basis, as set 

forth in Section 12 of this Article. 


(d) Temporary Layoffs - Unit Committeeperson 

cba1/00056/3 
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During layoffs as defined in Article VIII, Section 21 of 
this 	Agreement, the number of Unit Committeepersons 
entitled to be on Company time as such, in any Unit, will 
be proportionate to the number of employees working in 
that 	Unit during such layoff, subject to the provisions of 
Subsection (f) this Section. The proportion shall be based 
on the ratio of employees working in the Unit during the 

layoff to the total number normally scheduled to work 

working in the Unit at the time the layoff commenced. 

A Unit Committeeperson not designated to come in as a full ­

time representative under the terms of this Subsection 

shall be permitted to come in to work during such layoff if 

there is a job available which he/she can perform; but 

shall have no right to leave hiS/her work during such 

time except for the purpose of attending the regularly 

scheduled Unit Grievance Meetings provided for in Article 

VII, Section 3(c) of this Agreement. 


(e) 	 Overtime and Temporary Layoffs - Chairperson Who Is Sole 
Full-time Representatives 

In a Unit where the Chairperson of the Unit Committee is on 

a full time basis, but the remaining Committeepersons are 

on a part-time basis, the Chairperson shall be entitled 

to come in during overtime hours or during layoffs as 

defined in Article VIII, Section 21 of this Agreement, 

subject to the provisions of Subsections (b) and (f), 

respectively. 


(f) 	 Temporary Layoffs Less Than 150 Constituents at 

Work 	 ~ 

Whenever, under Subsection (d) or (e) of this Section, one ~{ 
representative only is entitled to come in as such, such 
representative shall be entitled to devote hiS/her full J(~~~ I 
time to his/her duties as such if more than 150 of ~~ ~ 
his/her constituents are at work. When 150 or less of ~ 

his/her ~onstituents are at wo~k, he/s~e shall ,be permitted ~ 
to come J.n so long as one of h1S const1tuents 1S at work,~ , 
and there is work available which he/she can perform, but ~ 1~)Pl 
at such times he/she shall be governed by the provisions ~, r-v ' 
applic~ble to, representat~ves o~ a part-time basis, as set fr..~.}.~f. 
forth 1n Sect10n 12 of thJ.s ArtJ.cle. \ \)/ lJ{l\ 

~ -- r\ 
// f~~' \ ~ ~.I·· ,0~ 'J 

r g;/ l}(J:l '-"' 
.. ',fJ' \ ';.- /''; • I)
/. 
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Section 33. Military Service; Veterans 
(a) 	 Employees Reinstated Prior to October 4, 1993 - Seniority 

Credit 
Any employee who, prior to October 4, 1993, has received 

seniority credit for military training or service 

subsequent to May I, 1940, pursuant to provisions of prior 

agreements between the parties, shall continue to receive 

such seniority credit. 


(b) 	 Reinstatement Following Military Service 

EffegtivE: XX/XX/XXXX employees now serving in the Armed 

Forces of the United States or employees who shall 

hereafter serve in the Armed Forces of the United States 

shall be entitled to reinstatement upon the completion of 

such service to the extent and under the circumstances that 

reinstatement may be required by the applicable laws of the 

United States, provided that any employee whose discharge 

from service is other than dishonorable, shall be accorded 

the same reinstatement rights as such laws provide in the 

case of persons honorably discharged. The leave shal~ot 


term of the initial enlistment and one (1) 
~~~--~~--~--

I 	 of 

additional service is involunta~~ 

If the employee is unable to apply for reinstatement by 

reason of physical disability during the period within 

which such application is required by law to be made, 

application must be made within ninety (90) days from the 

time such disability is ended. 


For the purpose of this Section, it is understood that none 

of the employees covered by this Agreement has been or is 

employed in a temporary position within the meaning of that 

term as used in the applicable laws of the United States, 

and that probationary employees shall be entitled to credit r 

for the period of such service toward the completion of the ~~ 

probationary period as well as the accumulation of ~ ts~ 


seniority thereafter. ~ 


(c) 	 Reinstatement Following Military Service - Effect of -~r'" '.J tYr'4UV 0 IDisabili ty 
Any employee reinstated following a period of training or f~ 

service, who has incurred during such period a disability ~ 
which prevents him/her from doing the work of the position . 
to which he/she would otherwise be reinstated shall be.,n~ 
treated in the first instance only, the same as an employee ~ 
who has been incapacitated at his regular work by inj ury or /" A;Y /

/, :r/V' U 
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compensable occupational disease as set forth in Section 27 
of this Article. 

To be eligible for these benefits set forth in this 
Subsection, the employee must have furnished to the 
Employment Office for his/her plant within thirty (30) days 
of the time he/she applied for reinstatement a statement 
from the Veteran's Administration that he/she sustained ant 

injury while in such service. 

(d) 	 Leave for Government-Provided Training 
Any reinstated veteran who makes application to the 
Employment Office for his/her plant shall be granted a 
personal leave of absence in accordance with applicable 
provisions of this Agreement in order to take full time 
institutional training provided by the Government. 

The employee granted such leave shall be reinstated with 
full seniority for the period of the leave if application 
for reinstatement is made to the Employment Office within 
thirty (30) days from the time of completion or 
discontinuance of such training and not later than five (5) 
days 	following expiration of such leave of absence. 
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ARTICLE IX 

WAGES AND OTHER ECONOMIC MATTERS* 

Section 1. Wage Rates - General 
The hourly rates for each classification covered by this 
Agreement will remain the same as at the expiration of the 
Agreement between the Company and the Union dated November 
3, 2007 October 4, 2011, except as otherwise provided in 
this Agreement, in the Settlement Agreement between the 
parties dated October 4, 2011 XXXX XX, 2015, or in any 
local agreement referred to in Article X, Section 8 which 
provides for wage rate adjustments. 

~{jf//Jj/
! it I 
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Section 	2. Wage Rate Increases 

~LJ:jene~al Wage Increase 

(i) 	 ~mployees whose straight time hourl~age rate was 
$27~825 or more as of the effective date of this 
agreement shall receive a three percent (3%) increase 
added to their base wage rate on the Effective Date of 
this agreement. 

(ii) 	 Effective September 17, 2017, employees who were 
eligible for a base wage increase according to Section 
2 (a) (i) shall receive a second base wage increase of 
three percent (3%) increase added to their base wage. 
rate. 

J'he General Wage Increase will not be applied to the "increment 
above" portion of classification pay rates. 

1~ 	PerforInance Bonus Payments 

(1) 	 The Performance Bonus provided for in this SubsectioJ:'l, 
recognizes the principle that a continuin~mprovement iJ:'l, 
the standard of living of employees depends upon 
technologica~ progress, better tools, methods pro~E:!~sses 
and equipment, and a cooperative attitude on the palj:_of 
all parties in such progress. It further recognizes th~ 
principle that to produce more wi th the same a~ount::~f 
hUrtlan effort is a sound economic and social objective. 

Accordingly, it is agreed that the following Performance ~1.. 

~om~s payment shall be made to each eligible E:!JTl.P1:.QyE:!~_~l'l~wa§. t, 

~lso eligible to receive a general wage increase in 

.accordance with Section 2(a) above in accordance with the ........r'\~ 

following table: 


~~~-~~~~~~-~~~ 
~Eligibility Date Amount 	 Payable During ~ 

! ./r'! Week Ending i t 
I---=s~e-p""'t-e-m-b:;--e-r---'1:C-9~,--=2-:0:-=1:-6-:::--+----:F.....o-u--r--=P:-e-r-c~e-n-t---I--o-c t ober 1-=-6-,--=2--=0-:1--6=--.....J ~I:f 

(4.0%) of 
Qualified Earnings 

Four Percent October 14 2 18 ,t~ 	/1 \., I'
(4.0%) of 	 n~~~'T./l./.'! 

tf
"It! Qualified Earnings 	 ~ 

'I {l. /,"i/,.. 
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An emplo~shall become eligible for a Performance Bon~~ 
payment as hereinafter defined, provided he/she has seniority 
as of the designated eligibility date set forth above. 

An employee's Performance Bonus will be based on the 
Qualified Earnings during the 52 consecutive pay periods 
immediati21Lj2receding th~~ period in which the designat~<:i 
~LigibiliJ:.Y date falls. 

Qualified Earnings, as used herein, are defined as income 
received b~n eligible employee from the Company during the 
designated Performance Bonus eligibility year resulting from 
the followin~ 

Hourly Base Wage*l 

Shift Premium* 

Crew Premium 

Vacation and Excused Absence Allowance 

Holiday Pay 

Seven-day Operations Bonus 

Bereavement P~ 

Short Term Military Duty Pay 

Back pay awards. related to the designated eligibil_ity 

(2)An 	eligible employee who retires during the Performance 
Bonus Eligibility year provided in this Section and whS?-'-. 
but for such retirement, would have had seniority as of 
the designated eligibility date, will qualify for the 
Performance Bonus as defined in this Section. 

(3)In the case of an eligibl!2~mployee who dies during the 
?erformance Bonus eligibility year, a Performance Bonus 
shall become payable as if they were a seniority employee 

1 * Including overtime, Saturday, Sunday and Holiday premium payments. 
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on the designated eligibility date and calculated based on 
their Qualified Earnings during the eligibility year as 
defined in this Section. Such Performance Bonus will be 
paid to the estate or, if permitted by local law, to the 
next of kin. 

(a ~) Apprentice Rates 
Provisions for wage adjustments for apprentices is made in 
Article 9 of the Apprenticeship Standards Agreement, 
Exhibit 1 of the Skilled Trades Supplemental Agreement. 

(G) 	 Hiring-In Rates 

Employees hired or rehired on or after October 1, 1993 on 
classifications other than those in Appendix F (gkilled 
Trades) will be paid a hiring in rate of 70% of the 
negotiated classification rate of the job to which they are 
assigned. 

+i+ 	 Upon completion of 26 ~"eeks of emploYTfient .sucJ:± 
employees will receive an increase to 75% of the 
negotiated classification rate of the JOG to which 
they are assigned. 

~Upon completion of 52 weeks of employment such 
employees will receive an increase to 80% of the 
negotiated classification rate of the JOG to which 
they are assigned. 

(iii) 	Upon completion of 78 weeks of emplo}~ent such 
employees 'Hill receive an increase to B5% of the 
negotiated classification rate of the JOG to which 
they are assigned. 

·Skilled Trades, Retirement and Supplemental Unemployment Benefits, Profit Sharing 
Plan, Tax Efficient Savings Plan and Legal Services plan are covered by separa~e 
agreements between the parties. 
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Section 3. ~ication of Increases to Spread Rates; Rate 
Progression Under Merit Increase Agreement: 

The amount of the increases provided in Section 2(a) of 
this Article that are added to the maximum rate for each 
~read rate classification shall also be added to the 
minimum rates. 

Rate progression in spread rate classifications shall be as 
provided in the Merit Increase Agreement attached hereto as 
Appendix G.* 

The application of spread rates for Appendix F (Skilled 
Trades) classifications shall be as provided in Section 2 
of the Skilled Trades Supplemental Agreement. 
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Section 4. Inflation Bonus Lump Sum Payment 
During the current negotiations, the parties agreed to provide a lump 

sum payment to each eligible employee represented by the Union in 
accordance with the following table: 

Eligibility Date Amount Payable during 
week ending 

May 15, ~ 2016 $1500 June .;b..Q.12, ~ 2016 
May 15, ~ $1500 June -9- 1 , ~ 2017 
May 15, -W-JA. $1500 June g 1 , -W-JA. 2018 
May 15, ~ $1500 June :]A. 9, ~ 2019 

Eligible employees are defined as those whose status with the 
Company as of the eligibility date is one of the following: 

• 	 Active with Seniority 


On temporary layoff status 


• 	 On leave pursuant to Family and Medical Leave Act 

• 	 On leave of absence beginning not earlier than ninety (90) 
days prior to the eligibility date. 

In addition, should the International Union, UAW-Ford Department raise 
any question of equity in application regarding specific 
employees, the Company agrees to meet on such cases in order to 
review the facts. 

(f!< /'"
/~I 
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Section 10. Sunday Premium 
Double time will be paid for work on Sundays, 
provided the employee has \V'orked over forty (40) 
compensated hours in the workweek, as defined in Section 7 
of this Article, except as otherwise provided in Section 12 
of this Article and Appendix W, Alternative Work Schedules. 

~ '~.. l~ (li(.

fIr 
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Section 11. Holiday Premium 
Double time shall be paid for work on holidays as 
enumerated in Section 22 of this Article~i except as 
othen·.rise provided in Section 12 of this Article. 
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Section 12. Overtime Premiums - Seven-Day Operations 
Employees working on necessary continuous seven-day 
operations whose occupations involve work on Saturdays, 
Sundays, and holidays, shall be paid overtime for work on 
these days only for time worked in excess of eight (8) 
hours per day or in excess of forty (40) hours per week, 
except as otherwise provided below: 

(1) 	 Time and one half shall be paid for hours worked on 
the employee's first scheduled day off in the 
workweek. 

(2) 	 Double time shall be paid for hours worked on the 
employee's second regularly scheduled day off in the 
workweek. 

~ 	Time and one quarter (1 1/4) shall be paid for hours 
worked on Saturday or Sunday that are not payable on 
an overtime basis. Double time and one hal-t--(;;l 1/2) 
shall be paid for hours worked on any of the 
designated holidaysT~ it being understood that there 
shall be no pyramiding of holiday pay and holiday 
premium for such employees i provided I hmo,lever I that if 
a designated holiday falls on one of the employee's 
regularly scheduled days off/ the employee, in 
addition to his holiday pay under Section 22 of t~~s 
Article j shall be paid double time for time worked. 
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such military duty 
a 

on such 

Section 20. Short-Term Military Duty Pay 
An employee with one or more years of seniority who is 
called to and performs short-term active duty of thirty 
(30) days or less, including annual active duty for 
training, as a member of the United States Armed Forces 
Reserve or National Guard shall be paid by the Company for 
each day partially or wholly spent in performing such duty, 
if the employee otherwise would have been scheduled to work 
for the Company and does not work, an amount equal to the 
difference, if any, between (i) the employee's regular 
straight-time hourly rate on the last day worked (or, in 
the case of an incentive employee, the employee's average 
straight-time hourly earnings, including incentive 
earnings, for the last four (4) pay periods worked 
immediately preceding the week prior to the week in which 
the employee reports for military duty), including shift 
premium and seven-day operations bonus, where applicable, 
but excluding overtime and any other premiums, for the 
number of hours up to eight (8) that the employee otherwise 
would have been scheduled to work and (ii) the employee's 
daily military earnings (including all allowances except 
for rations, subsistence and travel). The Company's 
obligation to pay an employee for performance of military 
duty under this Section is limited to a maximum of fifteen 
~ thirty (30) scheduled working days in any calendar 
year; except where the days of such active duty are the 
result of local states of emergency or riot, in which case 
they shall not be chargeable against the fifteen (15) 
thirty (30) scheduled working day maximum. 

In order to receive payment under this Section an employee 
must give the Company prior notice of 
and upon return to work must furnish the Company with 
statement of the employee's military pay while 
duty. 
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Section 22. Paid Holiday Plan 
(a) 	 General Eligibility Rules 

Unless otherwise provided herein, employees who meet all of 
the eligibility rules below will be paid eight (8) hours' 
pay at their regular straight time hourly rate including 
shift premium and seven day operations bonus but excluding 
overtime premium for: 

November M16,~ 2015 Veterans Day (Observed) I 

November M26,~ Thanksgiving Day, 
November ~27,~ Day After Thanksgiving, 
December U24,~ 2015 Christmas Holiday Period, 
December 2-+25,~ 20 Christmas Holiday Period, 
December 28, ~ 2015 Christmas Holiday Period, 
December 29, ~ Christmas Holiday Period, 
December 30, ~ 2015 Christmas Holiday Period, 

31 2015 Christmas HoI 
January 2- 1, ~ Christmas Holiday Period, 
January ~18,~ 2016 Martin Luther King, Jr. Day, 
AprilMarch ~25,~2016 Good Friday, 

28 20 
May ~~, ~ 2016 Memorial Day, 
July 	4, ~ 2016 Independence Day, 
September ~ 5,~ 2016 Labor Day, 
November ~ ~, ~ 201 Federal Election Day, 
November ~11,~ 2016 Veterans Day, 
November 2-2-24,~ 2016 Thanksgiving Day, 
November ~25 ~ Day After Thanksgiving, 
December M~~,~ Christmas Holiday Period, 
December ~27,~ 2016 Christmas Holiday Period, 
December U2~,~ 2016 Christmas Holiday Period, 
December 2-+29,~ Christmas Holiday Period, 
December ~30,~ 2016 Christmas Holiday Period, 
December 31 1 :&012 Christmas Holiday Period, 	 n 
January ± 2,~ 2017 Christmas Holiday Period, 	 ~i~! 
January U16,~ 2017 Martin Luther King, Jr. Day, V"....l 
March Apri~2-9. 14,~ 201.Z Good Friday, 	 .fVJ) t1' ~~; 
April 17, 2017 ..__~ay After Easter 	 .,. \1\ l' / 
May 2-+ 29, ~ 2017 Memorial Day, 
July 	4, ~ 2017 Independence Day, J\c 
September 2- 4,~ Labor Day, 	 . )\fJ -r-J ) 
November ~10,~ 2017 Veterans Day (Observed), 	 ~~ 

November ~23,d013 2017 Thanksgiving Day, 	 ~/1~ Wi) 
November 2-9.24,~ 2017 Day After Thanksgiving, 	 Lf,vA 

December ~25,~ 2017 Christmas Holiday Period, .! / ~ /£:Y(JJii ncll/December M26,~ 20 7 Christmas Holiday Period, 
December ~27,.:u>-1~ 2017 Christmas Holiday Period, it I,..J· I W 

l7Jf... /... December U28/~ Christmas Holiday Period,'.111
LI 	 I 

' December 2-+29,~ Christmas Holiday Period, 1~ I 

A II '/ ;1XC\A'I cba1/00146/1 	 'v~, '''­
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December 30 1 2013 Christmas Holiday Period, 

December 31, 2013 Christmas Holiday Period, 

January 1, ~ 
January ~ 15,~ 
April March *S 0, 

2 2018 
May U 28,~ 
July 4, ~ 
September ~3,~ 
November 4 ~, ~ 

November ~12,~ 
November 2+22,~ 
November ~23,~ 
December 24, ~ 
December 25, ~ 
December 26, ~ 
December ~27,~ 
December ~28,~ 
December 31, ~ 
January 1, ~ 
January 21 2015 
January ~21,~ 
April .J.19, ~ 

1 22 1 
May ,6.5. 27, ~ 
July .J. .1.1 ~ 
September +~,~ 

2018 
2018 
~ 

2018 
2018 
2018 
2018 
2018 
2018 

2019 
2019 

2019 
2019 
2019 

Christmas Holiday Period, 

Martin Luther King, Jr Day 

20 Good Friday, 


Memorial Day, 

Independence Day, 

Labor Day, 

Federal Election Day, 

Veterans Day (Observed), 

Thanksgiving Day, 

Day After Thanksgiving, 
Christmas Holiday Period, 
Christmas Holiday Period, 
Christmas Holiday Period, 
Christmas Holiday period, 
Christmas Holiday Period, 
Christmas Holiday Period, 
Christmas Holiday Period, 
Christmas Holiday Period, 
Martin Luther King, Jr. Day, 
Good Friday, 

Memorial Day, 

Friday Before Independence Day, 

Labor Day, 


The parties also agreed that eligible employees shall 
receive up to two (2) Family Days. Eligibility, scheduling, 
and payment for Family Days shall be as described in a 
Letter of Understanding on that subject dated October 4, 
~ TBD 2015, and signed by the parties. 

Employees must meet the following eligibility rules to dbreceive holiday pay: \ 	 -Y 

(1) 	 The employee has seniority as of the date of the 
holiday i .-.- ;'2" 

(2) The employee would otherwise have been scheduled J' I ~~ 
to work on such day if it had not 
holidaYi and 

been observed as a ~ f qJf 
B« n/\ 

L 

~Jt111~~ 
/ i t~ ~y-~ \~"'-

II .. ~·· A \J 
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(3) 	 The employee must have worked the last scheduled 
working day prior to, and the next scheduled working 
day after, such holiday within the employee's 
scheduled workweek, except in the case of holidays 
which fall in the Christmas holiday period. 

(i) 	 In the case of the Christmas holiday period, in 
~ 2015, starting December ~ 24 through the 
following January 2 !, in ~ 2016, starting 
December 24 26 through the following January ±2 
in ~ 2017, starting December ~ 25 through 
the following January 1, in ~ 18, starting 
December 24 through the following January 21, 
~ 2 a seniority employee absent without 
excuse on both the last scheduled working day 
prior to and the next scheduled working day 
after a Christmas holiday period shall be 
ineligible for holiday pay for all of the 
holidays within the Christmas holiday period. A 
seniority employee absent without excuse on 
either the last scheduled working day prior to 
or the next scheduled working day after a 
Christmas holiday period shall be ineligible for 
one (1) of the holidays for which he would 
otherwise be eligible in the Christmas holiday 
period, but shall, if otherwise eligible, 
receive pay for the remaining holidays in the 
Christmas holiday period. 

(ii) 	 Employees will be called in to work only in 
emergencies on the following days which are not 
paid holidays under this Agreement: 

Saturday, December 24 26, ~ 2015 
Sunday, December ~ 27, 2011 
Saturday, December 31 Jan~~~, 2011 2016 
Sunday, January ± 3, ~ 2016 
Saturday, December ~24, ~ 2016 ~ 
Sunday, December ~ 25, 2012 
Saturday, December ~ l!, ~ 
Sunday, December ~ ~ January 1, 2017 .<1/~
Saturday, December ~ 23, ~ 2017 /F){ t?lZ rtrSunday, December 22 21, ~ 


Saturday, December ~ 30, ~ 


Sunday, December ~ l!, ~ 


Saturday, December 22, 2018 

Sunday, December 23, 2018 

Saturday, December 2+ 29, ~ 2 18 


/If..-.f" 	 . ,/,
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Sunday, December ~ 30, 2-Q..;lA. 2018 
Saturday, January 3, ~ 

Sunday, January 4, 2015 

Employees shall not be disqualified for holiday 
pay, 	 if otherwise eligible for such pay, if they 
decline a work assignment on one (1) or more of 
the above days. 

The foregoing provisions shall not apply to (1) 
employees assigned to seven-day operations; and 
(2) employees who perform work on Sunday which 
is a part of the No. 1 shift, Monday. 

(b) 	 Sunday Holiday 
When any of the above enumerated holidays falls on Sunday 
and the day following is observed as a holiday by the State 
or Federal Government, it shall be paid as such holiday. 

(c) 	 Saturday Holiday 
When a holiday falls on Saturday, eligible employees shall 
receive holiday pay provided they have worked the last 
preceding scheduled work day within the week in which that 
holiday falls. 

( d) 	 Employee on Layoff or Sick Leave 
Seniority employees who have been laid off in a reduction 
of force or who have gone on sick leave during the workweek 
prior to, or during the workweek in which the holiday falls 
shall receive pay for such holiday. A seniority employee 
who is laid off during the second workweek prior to a week 

in which one or more of the holidays in the Christmas 

holiday period falls, and who worked his last scheduled 
working day prior to such layoff, shall, if otherwise 
eligible, receive pay for the holidays falling within the 
Christmas holiday period. Seniority employees on layoff or 
sick 	leave of absence when the holiday(s) occurs who return 
to work following the holiday(s) but during the week in 
which the holiday(s) falls shall receive pay for such 
holiday (s) . .-")R ~ 
A seniority employee who is laid off in a reduction in / ~1~ 

force and who qualifies for Christmas holiday pay as 

provided in this provision, and who also qualifies for Bt2~% 

Christmas holiday pay as provided in Appendix K Memorandum 1<:,' -_ \ 

of Understanding Temporary Part Time Employees, will be ~l-/ 


provided the greater of the two Christmas hOliday pay . A. ~ L£ 

( /"";:/ 

entitlements, but not both. 	 '. ~~/ W. ~ 
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(el 	 Employee on Other Leave 
If an otherwise eligible seniority employee is on an 
approved leave of absence (other than sick leave) of not 
more 	 than 15 days (total duration, including any 
extensions) during which a holiday occurs, he shall receive 
holiday pay for such holiday. A seniority employee on a 
personal leave of absence which expires during a Christmas 
holiday period, shall, if otherwise eligible, receive pay 
for the holidays in the Christmas holiday period which fall 
(1) after the final day of such leave, or (2) on and after 
the date he notifies his plant of his availability for 
work, whichever is later. 

(f) 	 Employee on Vacation 
When one of the above holidays falls within an eligible 
employee's approved vacation period, and he is absent from 
work during his regularly scheduled workweek because of 
such vacation, he shall be paid for such holiday. A 

seniority employee who requests and is granted a vacation 
which includes the last scheduled working day prior to a 
Christmas holiday period and who also requests and is 
granted a vacation which includes the first scheduled 
working day after such Christmas holiday period, shall, if 
otherwise eligible, receive pay for the holidays which fall 
in such Christmas holiday period, provided the employee 
works the scheduled working days immediately preceding and 
following his vacation when such scheduled working days are 
within the workweeks which include what would have been the 
employee's last scheduled working day before and first 
scheduled working day after the Christmas holiday period if 
he had not been on vacation. 

(g) 	 Seven-Day Operations - Eligibility; Effect of Holiday Work 
Employees working on necessary continuous seven-day 
operations shall receive holiday pay in the event the 
holiday falls on one of their regularly scheduled days off 
or regularl~hedule~~~of work and they meet the other 
eligibility requirements of this procedure for paid holiday 
time. 

When employees working on necessary continuous seven day 
operations are scheduled to work on a holiday which is a 
regularly scheduled day of work and do work, they shall not 
receive holiday pay under this procedure (except for the 
number of hours less than Q (i) that he shall have been 
requested to work 017 1 if the following is greater, (ii) 
that he shall have worked) i but shall be paid for time 
\lwrked in accordance with Section 1:6 of this .ZI,rticle. 
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(h) 	 Other Operations - Effect of Holiday Work 
Employees not working on seven-day operations who work any 
of the above holidays shall receive full holiday pay (if 
otherwise eligible) in addition to the premium payable in 
accordance with Section 11 of this Article. 

(i) 	 Failure to Perform Holiday Work Assignment 
Employees who have accepted such holiday work assignment 
and then fail to report for and perform such work, without 
reasonable cause acceptable to Management, shall not 
receive pay for the holiday. 

(j) 	 Incentive Employees 
The hourly rate for an employee who is under an incentive 
plan during the week in which the holiday(s) falls shall be 
his average straight-time hourly earnings, including 
incentive earnings and shift premium, but excluding all 
other premiums for the last four pay periods worked 
immediately preceding the week prior to the week in which 
the holiday(s) occurs. 

(k) 	 Effect of Unemployment Compensation 
If, for a week which includes one or more holidays which 
fall after December 23 but before the following January 3, 
an employee supplements his holiday pay for such holidays 
by claiming and receiving an unemployment compensation 
benefit or by claiming and receiving waiting period credit, 
to which he otherwise would not have been entitled if such 
holiday pay had been treated as remuneration and considered 
disqualifying income for unemployment compensation, a 
deduction of the lesser of the following amounts will be 
made from the employee's earnings from the Company: 

(1) 	 An amount equal to the employee's holiday pay for each 
week in question, or, 

(2) 	 An amount equal to either the unemployment 
compensation paid to the employee for each week in 
question or the unemployment compensation which would 
have been paid to the employee for each week in 
question if it had not been considered a waiting 
period. 

'1 
~~ 
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Section 27. Insurance 
(a) 	 The Insurance Program 

For the duration of this Agreement, the Insurance Program 
shall be that which is attached hereto, hereinafter 
referred to as the "Program."* It consists of two parts, 
each negotiated by the Company and the Union and made a 
part of this Agreement, one known as "Group Life and 
Disability Insurance" and one known as "Hospital-Surgical­
Medical-Drug-Dental-Vision Expense Coverages" or "H-S-M-D­
D-V Program." 

* The Insurance Program has been reproduced in a separate booklet. 

(b) 	 Financing 
The Company will make the payments or contributions 
(collectively "contributions") due from it for the Program 
in respect to insurance premiums, subscription rates, 
administrative services only arrangements or other 
arrangements, in accordance with the terms of the Program. 
The Company by payment of its contributions shall be 
relieved of any further liability with respect to the 
benefits of the Program, except as otherwise may be 
required by the Employee Retirement Income Security Act of 
1974 	 (ERISA). The Company shall receive and retain any 
divisible surplus, credits or refunds or reimbursements 
under whatever name arising out of the Program. 

(c) 	 Administration 
The Company shall arrange for the administration of the 
Program, subject to its provisions. The Company shall be 
under no obligation by reason of the Program except in good 
faith to endeavor to obtain its coverages and to fulfill 
any other obligations specifically required in this Section 
27 or in the Program. 

(d) 	 Named Fiduciary and Allocation of Responsibilities 
Pursuant to ERISA, the Company (except where an insurer or 
third party contractor must be treated as a fiduciary to 
process claims or hear appeals from benefit denials) shall 
be the sole named fiduciary with respect to the Program 
and, except as otherwise specifically provided in this 
Program, shall have authority to control and manage the 
operation and administration of the Program. 

The Board of Directors of the Company shall have the 
authority on behalf of the Company to approve Program 
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amendments except that the Group Vice President and General 
Counsel, Group Vice President-Human Resources and Corporate 
Services and Executive Vice President and Chief Financial 
Officer are designated to approve Program additions, 
deletions and modifications on behalf of the Company to the 
extent deemed necessary or appropriate under ERISA, HIPAA, 
the Affordable Care Act and such other laws as may contain 
requirements for the Insurance Program in effect from time 
to time. 

Except as otherwise provided in this Section or in the 
Program, the Group Vice President Human Resources and 
Corporate Services and Executive Vice President and Chief 
Financial Officer are designated to carry out the Company's 
responsibilities with respect to the Program. The Group 
Vice President Human Resources and Corporate Services and 
Executive Vice President and Chief Financial Officer may 
allocate responsibilities between themselves and may 
designate other persons to carry out specific 
responsibilities on behalf of the Company. 

In the event of a change in a designed officer's title, the 
officer or officers with functional responsibility for the 
Program shall have the authority to the extent described in 
this subsection. 

Any Company director, officer or employee who shall have 
been expressly designated pursuant to the Program to carry 
out specific Company responsibilities shall be acting on 
behalf of the Company. Any person or group of persons may 
serve in more than one capacity with respect to the Program 
and may employ one or more persons to render advice with 
regard to any responsibility such director, officer or 
employee has under the Program. 

(e) 	 Exclusion from Umpire's Powers 
The Umpire shall have no jurisdiction over any matter 
arising under this Section 27 or under the Program. 

(f) 	 Effective Dates 
(1) 	 Except as otherwise specifically provided in the 

Program, its H-S-M-D-D V Program provisions shall 
become effective October 24, 2011XX/XX/XXXX. 

(2) 	 Except as otherwise specifically provided in the 
Program, its Group Life and Disability Insurance 
provisions shall become effective October 24, 
~~XX/XX/XXXX, with respect to employees then at 
work, and on the first day worked there after with 
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respect to other employees. Group Life and Disability 
Insurance for employees for whom the provisions of the 
Program shall not have become effective shall be 
governed by the provisions, conditions, and 
limitations of the Program as constituted on the date 
each 	such employee was last actively at work. 

(3) 	 For those to whom they become applicable, the 
provisions of the Program shall be used in lieu of the 
provisions of the previous programs, and benefits 
under the Program shall be reduced where benefits 
received under the previous programs would reduce 
benefits if they had been received under this Program. 
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section 28. Moving Allowances 
Eligibility 

An employee who is on the active employment roll on or 

after September I, 1961, shall be eligible for a 

Allowance if he/she the is thereafter offered and 

accepts a transfer from one Plant of the Company 

(hereinafter called the original Plant) to another Plant of 

the Company (hereinafter called the new Plant) if: 


(i) 	 the new Plant is at least fifty (50) miles distant 

from the original Plant and 


(ii) 	 .J::±e-f.shB files an application for a Moving 

Allowance not later than six months after the first 

day .J::±e-f.shB worked at the new Plant and has 

not applied for a Separation Payment under the 

Supplemental Unemployment Benefit Plan. 


(b) 	 When employees are relocated, they will be given a choice 

from the following Relocation Packages: 

(1 ) Option I-Enhanced Relocation: 


Employees will receive a Relocation Allowance up to a 

maximum of $30,000, $6,000 of which will be provided 

as a signing bonus to cover miscellaneous up front 

cash expenditures. An additional amount of $16,000 

will be paid to the employee at the new location, 


In addition, spousal relocation assistance will be 
provided. 

After one (1) year of employment, employees may 
receive $8,000 if they continue to be employees 
new 

~f 
Employees who are placed in accordance with Appendix N 11d~ 
and accept the Enhanced Relocation Allowance will not ~ ~I~~-
be eligible to initiate another in zone or out of zone~/~l) 
transfer as an active employee for a period of 36 ~ ~ 
months unless the employee's status changes to laid ~ 

off or Protected. In the event the plant has employees ~ 
on permanent indefinite layoff with no likelihoo.d. O.f.. if! III ')1101~ 
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recall ineo t~e active workforce, the 36 month 
wi be eliminated. 

loyees rece the Enhanced Relocation Allowa~~e 
wil' terminate their seniority at 1 other Ford 
locations and, therefore, not be el for 
recall/rehire or Return to Basic Unit. 

Detailed information regarding payments and other 
Relocation Help Services regarding the Enhanced 
Relocation Allowance will be made available to 
employees. 

(2) 	 ion 2-Modified Enhanced Relocation: 
The Modified Enhanced Relocation Option is available 
only to an transferred involuntarily under 
the provisions of Appendix N. 

An Employee will receive a Relocation Allowance up 
a maximum of $30,000, $4,800 of which will be provided 

signing bonus to cover miscellaneous up-front 
ional amount 5 200 wil 

at the new location. 

In addition, spousal relocation assistance will be 
provided. 

If an Employee continues to be an active Employee at 
the new location, the following schedule of additional 
payments shall be made on the anniversary of the 
Employee's start date at the new location: 

After one (1) year: $5,200 0 
After two (2) years: $10,000 
After three (3) years: $10,000 

An Employee choosing the Modified Enhanced Relocation 
is eligible to exercise their recall and Return to 
Basic Unit s after six (6) months of employment 
at the location should opening at their Basic 

cba1/00159/2 
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Unit become available. 

An Employee who chooses to Return to their Basic Unit 
will be entitled of 000 
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(3) 	 on 3 Basic Relocacion: 
An oyee will receive Relocation Allowance in 
amount, of $~.Q. 5 000, 

The employee w::to s the Basic Relocation i 
will 	be e co apply for return to Basic Unit 
provided in Article VIII, Sect on l(b) (ii), after 

at the of relocation for a of ix 
(6) months or upon indefinice f from the plant 
relocation, 
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Section 9. Equal Application of Agreement 
I~ con~inuance of the pc~ cy estab~ished and maintained 
since the inception of their collective lnl~g 

r lationship, the Company and the Union agree ttat the 
rovis'ons of this Agree~ent shall apply to all oyee 

ccvered by the Agreement withcu~ discrimination, and in 
carrying out t~eir respective obI ions under ~his 
Agreement neither will discriminate against any employee 
account of race, color, ~at onal origin, age, sex, sexua 
orientation, ti union activity, 
reI ion, or against any emplcyee with disabilities. 

(b) 	 In an effort to make ~he Grievance Procedure a more 
effective instrument for the handling of any claims of 
discrimination, special effort shall be made by the 
representatives of each party to raise such claims where 
they exist, and at as ea~ly a stage in the Grievance 
Procedure as poss ble. If not earlier, a claim of 
discrimination shall be stated at least in the Third Stage 
Grievance, as provided in Article VII, Section 4 of this 
Agreement. The Ba ning Chairperson or his designated 
representative, before deciding whether to take the 
grievance to the Pla~t Review Board, may refer the 
grievance to the Chairperson of the Civil Rights Commi tee 
of the Local Union for a factual investigation and report. 
The member of the Civi 1 Rights Committee des ignated by U:e 
Chairperson to investigate the grievance shall not receive 
pay from the Company for time spent on such activity. ~he 

grievance and arbitration procedure shall be the exclusive 
contractual procedure for remedying such discrimination 
claims. 
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ARTICLE XI 

DURATION OF AGREEMENT 

Section 1. Ratification of Agreement 
This Agreement shall become effective on the first Monday 
after receipt by the Company from the Union of written 
notice that this Agreement and the other agreements 
executed by the parties as of the date thereof have been 
ratified by the Union. Said other agreements executed by 
the parties as of the date thereof, which must be ratified 
and become effective as a condition of this Agreement 
becoming effective, are the following: 

Skilled Trades Supplemental Agreement, Agreement 
Concerning Retirement Plan, Agreement Concerning 
Supplemental Unemployment Benefit Plan, Agreement 
Concerning Profit Sharing Plan, Agreement Concerning 
Tax-Efficient Savings Plan for Hourly Employees, and 
the UAW-Ford New Legal Services Plan for UAW­
Represented Hourly Employees. 

~" 
/i:.~Y;1 
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Section 2. Expiration Date 
This Agreement and related supplemental agreements shall 
continue in full force and effect until 11:59 p.m. 
September 14, ~ 20 9. 

cba1/00174 
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Section 3. Notice to Modify or Terminate; Automatic Renewal 
This Agreement shall continue in effect for successive 
yearly periods after September 14, ~ 2019, unless notice 
is given in writing by either party at least sixty (60) 
days prior to September 14, ~ 2019,or any anniversary 
date thereafter, of its desire to modify, amend or 
terminate this Agreement. 

If such notice is given, this Agreement shall be open to 
modification, amendment or termination, as such notice may 
indicate, on September 14, ~ 2019, or the subsequent 
anniversary date, as the case may be. 

~,\ 

eVi"] 
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---

IN WITNESS WHEREOF, the parties hereto have duly executed 

this Agreement as of the date first above written. 


FORD MOTOR COMPANY 

William C. Ford, Jr. Jim Larese 

Alan R. Mu.lally James E. Brown 

Mark R. Fields Sandy L. Kru.s 

John J. Fleming Steve Guilfoyle 

Martin J. Mu.lloy Steve Majer 

William P. Dirksen Tyffani Morgan-Smith 

James Tetreau.lt Gregory M. Stone 

Bruce Hettle Rick Puckett 

William P. Dirksen Richard W. Gross 

St~~ey Allerton Julie Lavender 

Riok Popp Stephen M. Kulp 

Bernie Swartout Michelle Streicher 

Jack L. Halverson Terri Faison 

Sarah B. Orwig Pat G. Keegan 

Alan Evans Don Gelinas 
-.----.. 

Frederiek Toney Chris Basmadjian 

Jeff C. Wood Cameron Ruesch 

Anthony Hoskins Scott D. Rozzi 

Ken Williams Christine Baker 

Alex Maciag 

Helmut E. Nittmann 

Keith A. Kleinsmith 

David Cook 


UAW 

International Union National Ford Council 

Bob King Joel Goddard, Su.bcouncil #6 

Dennis Williams Bernie Ricke, Subcouncil #1 

Jimmy Settles Scott Eskridge, Subcouncil #2 

Frank DiGiorgio Anthony Richard, Subcouncil #1 

Greg Drudi Tim Rowe, Subcouncil #2 

Wendy Fields Jacobs Dwayne Walker, Su.bcou.noil #2 

Chu~k Browning Fred Weems, Subcouncil #2 

Greg Drudi Anthony Richard, Su.bcou.ncil #1 

Darryl Nolen Jeff Wri91!h Subcouncil #2 

Chu.ok Browning Larry Brdak, Su.bcouncil #3 Il ~ :.. ~\trt~1 
Bob Tiseo Greg Tyler, Subcouncil #3 ~~ ~.,
-------.---~-----~ 

Frank Keatts Mike Whited, Su.bcouncil #3 
Don Godfrey Mike Beydoun, Subcouncil #3 ~tf--
Darryl Nolen Jerry Lawson, Su.bcouncil #4 II/" ' 
Garry Bernath T • __~~~~--,--~~~~...Jt! fIJ 1/1 Jr:(~t
Ruben Flores Dan Weaver, Su.bcou.ncil #4 i· LJtlll~-r 
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Mark Payne, Subcouncil #4 
Dave Mason, Subcouncil #5 

'l!Qay lAlltaggiQ, Sul)GQURGil #5 
Jim Caygill, Subcouncil #5 

'l!QH\ KaRitz. Sul)GQURGil #6 
Romeo Torres, Subcouncil #7 

Matthe~.· Sa:r::Rett, SooGQURGiJ, #1 
Anderson Robinson Jr., Recording Secretary 

~. 

p\~'~1 

~/3 
cba1/00177/2 
a 
10/22/15 

40A



at any 
and the Union 

check off membership dues in 

1980. 

APPENDIX A 


ASSIGNMENT & AUTHORIZATION 

FOR CHECKOFF OF MEMBERSHIP DUES· 


INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA (UAW) 

To my employer: 

I hereby assign to that Local Union of the International Union, 
United Automobile, Aerospace and Agricultural Implement Workers 
of America (UAW) , designated by the International Union to the 
Company, in writing, as having jurisdiction over the Unit where I 
am employed, from any wages earned or to be earned by me as your 
employee, or from any Regular Supplemental Unemployment Benefits 
to be paid to me, such amount as may be in effect, from time to 
time, during the effective period of this assignment and 
authorization, and due from me to the Union as my monthly 
membership dues in said Union, and (if owing by me) any 
initiation fee. I authorize and direct you or the Trustee of the 
Ford- UAW Supplemental Unemployment Benefit Plan Fund to deduct 
such amounts from my payor from any Regular Supplemental 
Unemployment Benefits payable to me during each calendar month in 
accordance with such arrangements as may be agreed to between the 
Company and the Union, and to remit the same to the above Local 
Union. 

This assignment and authorization may be revoked by me only at 
the times and in the manner hereinafter provided. I may revoke 
this assignment as of any anniversary date hereof by written 
notice, signed by me, of such revocation received by the Company 
by registered mail, return receipt requested, not more than 
twenty (20) days and not less than ten (10) days before any such 
anniversary date. I may also revoke this assignment by written 
notice, signed by me, of such revocation received by the Company 
by registered mail, return receipt requested, time when 
there is not in justify effect between the Company 
an agreement that the Company will 
behalf of the Union. 

Signed: 

Note: Other information, including 
security number may be on the form 
record keeping. 

* This form will be utilized commencing January 1, 

cbal/00178 
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PART 	 A. RIGHT TO DECLINE CERTAIN OVERTIME ASSIGNMENTS 

Except as otherwise provided in Part B hereof: 

1. 	 Daily Overtime 
Hours in excess of nine (9) hours worked per shift shall be 
voluntary, except as otherwise provided in this Memorandum 
of Understanding, for an employee who shall have notified 
the Company in accordance with Paragraph 16. 

2. 	 Saturday Overtime 
Employees may be required to work Saturdays; however, 
except as otherwise provided in this Memorandum of 
Understanding, an employee who has worked two or more 
consecutive Saturdays may decline to work the following 
(third) Saturday provided (a) the employee shall have 
notified the Company in accordance with Paragraph 16, and 
(b) the employee has not been absent for any reason 
(excluding absences for which pay is received under Article 
IX, Sections 18, 19, 22 and 25(c)) on any day during the 
week preceding the Saturday. Absences excluded under 25(c) 
above must be approved in advance. For purposes of this 
Paragraph, Saturday work shall not include hours worked on 
Saturday by employees regularly scheduled to work Saturday 
or any portion thereof as the normal fifth day worked such 
as (i) an employee whose shift starts Friday and continues 
into Saturday, or (ii) an employee who is assigned to work 
on No. 1 Shift (midnight) operations regularly scheduled to 
start with the No. 1 Shift (midnight) Tuesday. 

3. 	 Sunday Overtime 
Except as otherwise provided in this Memorandum of 
Understanding, overtime work on Sundays shall be voluntary 
and employees may decline to work Sunday; provided that (a) 
the employee shall have notified the Company in accordance R 
with Paragraph 16, and (b) the employee has not been absent~\ 
for any reason (excluding absences for which pay is 
received under Article IX, Sections 18, 19, 22 and 25(c)) 
on any day during the week preceding such Sunday, except 
for a Saturday which the employee declined to work pursuant 
to Paragraph 2 above. Absences excluded under 25(c) above 
must be approved in advance. For purposes of this 
Paragraph, Sunday work shall not include those hours worked 
on Sunday which are part of an employee's normal five-day 
workweek (Sunday P.M. through Friday A.M.) 

cba1/00182/1 
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4. 	 Daily and Saturday Overtime - Car and Truck Assembly Plants 
and Tractor Assembly Operations 
Notwithstanding Paragraphs 1 and 2, above, the following 
procedure shall govern employees in the car and truck 
assembly plants and in the tractor assembly operations, 
except as otherwise provided in this Memorandum of 
Understanding. 

(a) 	 Management shall have the right to designate, during a 

model year period, beginning at the completion of the 

model launch exemption period stated in Paragraph 9, 

below, and ending two weeks preceding the announced 

model build-out date, ~nine Saturdays as 

nonvoluntary overtime workdays. All other Saturdays 

are voluntary, except as otherwise provided in this 

Memorandum of Understanding, and employees may decline 

to work any other Saturday during such model year, 

provided (a) he shall have notified the Company in 

accordance with Paragraph 16 and (b) he has not been 

absent for any reason on any day during the week 

preceding any Saturday which he elects not to work. 


(b) 	 In such plants or operations, daily hours in excess of 

ten hours worked per shift and Saturday hours in 

excess of eight hours per shift shall be voluntary, 

except as otherwise provided in this Memorandum of 

Understanding. 


5. 	 Employees Working on Necessary, Continuous Seven-Day 
Operations 
Notwithstanding Paragraphs 1 through 3 inclusive, employees 

on necessary, continuous seven-day operations shall be 

governed by the following: 


(a) 	 Dai Overtime - Hours in excess of nine (9) hours 

worked per shift shall be voluntary except as 

otherwise provided in this Memorandum of Understanding 

for an employee who shall have notified the Company in 

accordance with Paragraph 16. 


(b) 	
I.\t..~

First Regularly Scheduled Day Off in the Workweek - ~ 

Employees may be required to work one of their regular ~~ 
days 	off in a workweeki however, except as otherwise ~ 
provided in this Memorandum of Understanding, an 
employee who has worked one regular day off in two (2) ~' ~V.. 
or more consecutive weeks may decline to work one 	 ~~ 
regular days off in the following (third) week ~ ~ 
provided (1) the employee shall have notified the Vi'/ \ . <I 
Company in accordance with Paragraph 16, and (2) the 

cba1/00182/2 	 v f~: 
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employee has not been absent for any reason (excluding 
absences for which pay is received under Article IX, 
Sections 18, 19, 22 and 25(c» on any of the five 
preceding regularly scheduled days of work. Absences 
excluded under 25(c) above must be approved in 
advance. 

(c) 	 Second Regularly Scheduled Day Off in the Workweek 
Except as otherwise provided in this Memorandum of 
Understanding, an employee may not be required to work 
a second regularly scheduled day off in a workweek; 
provided, however, that (1) the employee shall have 
notified the Company in accordance with Paragraph 16, 
and (2) the employee has not been absent for any 
reason (excluding absences for which pay is received 
under Articles IX, Sections 18, 19, 22 and 25(c) on 
any of the five preceding regularly scheduled days of 
work. Absences excluded under 25(c) above must be 
approved in advance. 

6. 	 Exempt Operations 
Employees on the following operations shall be exempt from 
the provisions of this Memorandum of Understanding: (a) 
railroad operations and (b) over-the-road trucking 
operations. 

7. Emergencies 
The provisions of this Memorandum of Understanding that 
limit or restrict the right of the Company to require 
employees to work daily overtime or Saturdays or Sundays 
shall be suspended in any plant whose operations are 
interrupted by emergency situations, such as single --= 
breakdowns of four hours or more,* government mandated \\3 
work, power shortages, strike, fire, tornado, flood or acts 
of God, for a period of time necessary to overcome such 
emergencies. 4fb 

8. 	 Critical Plants 
(a) 	 Critical plants or parts of plants are those that are ~~, 

crucial to the integrated supply system of the Company ~ v , 

and whose output is essential to meeting the scheduled ' 
production of one or more other plants or of f~ 
customers, and as a result, must operate, in whole or ~r')j'~" 
in part, seven (7) days a week. 

/' ~ ~ / 

!{ .~ 

* Any breakdown is to be considered justification for suspending the ('~:\ ~ 
limitations on the Company's right to require overtime work for purposes of ~d \ 
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correcting the breakdown itself; the Company's right to suspend such 
limitations for the purpose of making up lost production is, however, in the 
case of breakdowns, limited to production lost as the result of single 
breakdowns of four or more hours. 

(b) 	 The Company may, from time to time, designate plants 

or parts of plants as critical, provided, however, 

that fifteen (15) days prior to making such 

designations, it will inform the National Ford 

Department of the International Union, which will 

indicate its objections, if any, to a plant or plants 

being so designated. 


(c) 	 Any plants or part thereof that the Company designates 
as critical, shall, for a period of ninety (90) days 
after it is so designated, be exempt from the 
provisions of this Memorandum of Understanding that 
limit or restrict the right of the Company to require 
employees to work daily overtime or on Saturdays or 
Sundays or entitle employees to decline to work at 
such times. 

9. 	 Changeover or Model Change 
( 	 The provisions of this Memorandum of Understanding 

that limit or restrict the right of the Company to 
require employees to work daily overtime or Saturdays 
or Sundays shall be ineffective in each of the car and 
truck assembly plants, and tractor assembly operations 
(a) beginning on a date two (2) weeks preceding the 
announced build-out date and ending on the build-out 
date, i.e., when the plant produces for sale the last 
unit of the model it has been producing; provided, 
however, the above mentioned provisions may be 
ineffective for up to two (2) additional weeks, 
provided the Company gives advance notice of supply or 
other problems which would interfere with the build­
out, and (b) for the week in which it launches, i.e., 
after the build-out, frames the first unit of a new 
model, and for three (3) weeks thereafter or until the 
line speed reaches scheduled production, whichever is 
later. 

(b) 	 Said provisions shall likewise be ineffective during ~~~.,.,:.,', ~,
model change time each year in plants other than car , 
and truck assembly plants, or tractor assembly ,AI ;I 
operations for periods to be designated by plant ~~~ \ 
Management that shall not exceed, in the aggregate, ~~ 

four (4) weeks. Local Unions will be advised in ~ 
advance of such designated periods. ~ 
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10. 	 New Plants, New Car or Truck Line Programs or New Shifts 
The provisions of this Memorandum of Understanding that 
limit or restrict the right of the Company to require daily 
overtime work or work on Saturdays or Sundays shall be 
ineffective: 

(a) 	 at any plant the Company builds or buys and remodels 

for a period of one year after regular production in 

such plant starts; 


(b) 	 at any car and truck assembly plant at which the 
Company launches a new car line or new truck line or a 
car or truck line that is new to that plant for a 
period of one year after regular production starts in 
such plant and ending with that model year build-out, 
i.e., when the plant produces for sale the last unit 
of the model it has been producing, except an employee 
who has worked two or more consecutive Saturdays may 
decline to work the following (third) Saturday 
provided (1) the employee shall have notified the 
Company in accordance with Paragraph 16; and (2) the 
employee has not been absent for any reason (excluding 
absences for which pay is received under Article IX, 
Sections 18, 19, 22 and 25(c)) on any day during the 
week preceding the Saturday. Absences excluded under 
25(c) above must be approved in advance. For purposes 
of this Paragraph, Saturday work shall not include 
hours worked on Saturday by employees regularly 
scheduled to work Saturday or any portion thereof as 
the normal fifth day worked such as (i) an employee 
whose shift starts Friday and continues into Saturday, 
or (ii) an employee who is assigned to work on No. 1 
Shift (midnight) operations regularly scheduled to 
start with the No. 1 Shift (midnight) TuesdaYi 
provided, however, that in such a plant, a model 
change period specified in Paragraph 9(a) shall not be 
applicable at such plant at the beginning of the 
following model year. ~~ 

( c) at any car and truck assembly plant for a period of 0 ,
six months from the time a production shift is added ~l \ 

or restored at such plant. ~,~C\~ 
11. 	 Concerted Activity ~,,~ 

(a) 	 Any right to decline daily overtime or Saturday or ~ 
Sunday 	work that this Memorandum of Understanding i ~, 

. d lb h· -r/)conf ers on any emp1oyee may b e exerClse on y y eac ~~ 

employee acting separately and individually, without 
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collusion, conspiracy or agreement with, or the 
influence of, any other employee or employees or the 
Union or pursuant to any other concerted action or 
decision. No employee shall seek by any means to cause 
or influence any other employee to decline to work 
overtime. Violation by any employee of the terms, 
purpose or intent of this Paragraph shall, in addition 
to subjecting him to discipline, nullify for one month 
(not including the periods mentioned in Paragraph 9, 
above) his right to decline overtime. 

(b) 	 The Company shall have the right to suspend for a 
period of two weeks (not including the periods 
mentioned in Paragraph 9, above) as to an affected 
plant the provisions of this Memorandum of 
Understanding that entitle employees to decline to 
work daily overtime or Saturdays or Sundays in each 
event employees collusively, concertedly or in 
response to the influence of any employee, or group of 
employees, or the Union (i) fail or refuse to report 
for daily overtime work or work on Saturdays or 
Sundays that they have not declined as herein provided 
or (ii) decline, as so provided, daily overtime work 
or work on Saturday or Sunday. If employees who are 
scheduled to work daily overtime in a plant or 
department or on a Saturday or Sunday fail or refuse 
to work as scheduled in significantly greater numbers 
than the Company's experience under this Memorandum of 
Understanding can reasonably lead it to expect, such 
evidence should be carefully considered by the 
impartial Umpire in any decision involving the 
question of whether their failing or refusing to work 
the scheduled hours was collusive, concerted or 
influenced by other persons. The Union shall have the 
right to specially submit to the impartial Umpire ~ 
pursuant to Article VII, Section 9 any claim that the 
Company has acted wrongly in suspending the provisions . .rv! ~:. 
of this Memorandum of Understanding as to employees or Ar}( 
a plant. If the Umpire sustains the Union's claim, the 
Company shall, within 60 days of the date of the ftJ.' 
Umpire's award, give each affected employee the right\{ \ .. 
to decline overtime work on as many daily overtime ~~\?/ . \ 
days or Saturdays or Sundays as such right was ~. ~ 
suspended. ~~~~ 

12. 	 Local Option ~~ 
Nothing in this Memorandum of Understanding shall make 
ineffective any local past practice or 
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voluntary overtime that is mutually satisfactory to the 
Local Union and the plant Management. Local Unions and 
plant Managements may (i) continue in effect such practices 
or agreements as are now in effect, or (ii) comply with the 
terms of this Memorandum of Understanding, or (iii) agree 
from time to time to suspend the terms of this Memorandum 
for a fixed period of time during which period production 
employees (non-Appendix F) shall be governed solely by the 
provisions of Article IV, Section 6, excluding any 
reference therein to Appendix H, except for this sub­
paragraph. 

13. 	 Work Force Supplementation 
In order to implement this Memorandum of Understanding, the 
Company may supplement the work force. The following are 
illustrative of actions which the Company may take to do 
so: 

(a) 	 Temporary part-time employees may be hired in 
accordance with the terms of the Memorandum of 
Understanding - Temporary Part-Time Employees, but 
shall not be entitled to Saturday or Sunday premium 
pay, except as required by law, until they are 
qualified to perform the work to which they are 
assigned, or for fifteen (15) working days, whichever 
is sooner. 

(b) 	 Nothing herein shall preclude a plant from expanding 
its work force beyond the normal requirements of its 
operations by hiring new employees and adopting a 
program pursuant to which employees of said plant may 
have one (1) or two (2) days off per week (which days 
need not be Saturdays or Sundays); provided, however, 
that work performed on Saturday or Sunday shall be at 
present premium rates. Plans for such a program shall 
be discussed in advance with the National Ford 
Department of the International Union, and any system 
of rotating days off among some or all of the 
employees shall be by mutual agreement between the 
Local Union and the plant Management. 

14. 	 Legal Prohibitions 
The optional overtime provisions in this Memorandum of 
Understanding shall not apply in any instance in which 
would make it impossible to run an operation without 
violating a federal, state or local law or ordinance. 

15. 	 SUB 

cba1/00182/7 
b 

11/04/15 

48A



Daily overtime hours or Saturday or Sunday work that an 
employee declines under the terms of this Memorandum of 
Understanding shall be deemed "Compensated or Available 
Hours" within the meaning of the Supplemental Unemployment 
Benefit Plan. 

16. 	 Notice 
with respect to all voluntary hours provided for in this 
Memorandum of Understanding in a given week, the employee 
may decline to work such hours if he notifies his 
supervisor on a form to be provided by the Company before 
the end of the shift on the preceding Wednesday provided he 
has been notified of the overtime schedules for such week 
not later than the preceding day. If the employee is not so 
notified, he shall give such notice to his supervisor 
before the end of the shift following the day of such 
notice, provided that if he is not so notified until the 
week in which the overtime is scheduled, he shall give such 
notice by the end of the shift in which he receives such 
notice from the Company. 

~~ 

.-yilt) 
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APPENDIX J 

MEMORANDUM OF UNDERSTANDING 
CONTINUOUS IMPROVEMENT FORUM 

The Company and the Union recognize the interdependent 
relationship of quality, operating efficiency, employee 
empowerment, and job security. Furthermore, the concepts of 
employee empowerment, work groups and teams and "continuous 
improvement" are supported fully by the leadership of the UAW 
National Ford Department and the Company. For Ford to remain a 
viable competitor and provide the opportunity for employee job 
security, every location must improve continuously to enable the 
Company to achieve its objective of being the "One Manufacturing 

Best 	in World ff Each location must strive to meet and beat the• 

competition. The support of and dedication to the work force are 
essential. Accordingly, the parties pledge to work together on 
continuous improvement initiatives at every organizational level 
to improve quality, operating efficiency including plant cost 
performance, work relationships, work group/team effectiveness, 
job security, and quality of work life. 

During these negotiations, the parties agreed this Memorandum is 
an on-going agreement, "living document", permitting the parties 
to positively evolve and work towards continuous improvement 
outside the normal collective bargaining process. As such, the 
~ational parties are empowered to review this Memorandum of 
UI'lderstanding to identify improvement opportunities and make 
~~ustments to the provisions during the term of this agre~men~ 
The National Continuous Improvement Forum will communicate~ 
§uch changes to the Local Continuous Improvement Forum. ~ 
Memorandum of Understanding ',·,rill not expire concurrently with the 0 
Collective Bargaining Agreement. Accordingly, the provisions of 4 \. 
,1\Lrticle Section 10 and }\rticle XI I Sections 2,3 and 4 will-n-Gt-XI 

apply to this Memorandum of Understanding. 	 ~ (') / 

To implement these goals and objectives, Ford and the UAW agree ~~v 
that the following committee structures will be the focus of '11jr,~) 
cooperative efforts toward our common goal to improve the ,)'~ ~ ­
effectiveness of our operations, drive standardization and remove 
barriers to improvement and teamwork, increase job opportunities ~~:·if.h 
and fully utilize the work force. 11 ~ 

A. 	 Senior Advisory Continuous Improvement Forum ~~ ~ 
To provide an operational focus on continuous improvement, ~~I~_(~ 
a Senior Advisory Forum is established comprised of senior f\~ 
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of the Labor Affairs Office and senior leadership of the 
UAW National Ford Department. 

The Senior Advisory Forum's role is to provide leadership 
by: 

• 	 giving direction to the National and Operations Continuous 

Improvement Forums; 


• 	 inspiring a strong bond among all levels of the organization 

to empower employees to meet the Company's competitive 

challenges: 


• 	 energizing the entire organization to move toward achieving 

stated objectives and driving standardization with steadfast 

determination; 


• 	 providing direction for work group/team implementation and the 

Continuous Improvement Charter. The Continuous Improvement 

Charter, as mutually_agreed upon, will contain operational 

standards and processes required for work group/team 

implementation; such as but not limited to: 


• 	 Work group/team structure, 

• 	 Team implementation flow chart, 

• 	 Team leader roles and responsibilities, 

• 	 Team leader {de-)/selection process, 

• 	 Team related training, 

• 	 Use of Visual Job plan (VJP) , 

• 	 Team related wage material, 

• Charter change management process; 

The Continuous Improvement Charter will be maintained by the 

National Continuous Improvement Forum (NCIF) and will be 

provided to the Local Continuous Improvement Forum (LCIF) , 

including the Employee Resource Coordinator (ERC): 


• 	 helping open communication channels to share information; -\1 
• 	 discussing the Company's general operations, business 


developments and savings opportunities at each location: 

'I 

, t' I'4(1 ~/ 
• 	 strongly encouraging the local parties to work together to / 

implement continuous improvement initiatives, including the~~ 
delivery of plant total cost objectives: ~//~ 

• 	 jointly providing recognition of local continuous improvement (I,j 
successes (e.g., joint recognition letters, joint plant ~~ 
visits, and related activities); discussing the importance of flfi) 

~bajl~~o~:~~~rvation and 	 11"(\ \7t:ok~. rr fi Vjob creation; 

09/l0/l5 	 l)I; If'" ( fl"!(:-. -v 
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• 	 jointly studying hourly human resources needs, trends, 
developments, concepts, etc., in industry and elsewhere; and 

• 	 meeting semi-annually (in the first and third quarters) to 
review continuous improvement progress including local 
improvement plans, and to discuss new continuous improvement 
initiatives that may have an impact on a significant number of 
hourly employees. 

B. 	 National continuous Improvement Forum 
To provide a working level focus on continuous improvement, 
a National Continuous Improvement Forum is established to 
focus on continuous improvement efforts under the 
provisions of this Appendix, including Exhibit 1 and 
Exhibit 2, and Appendix M. This forum will consist of 
members from the Company designated by the Company's Vice 
President Labor Affairs, and from the Union designated by 
the Vice President and Director of the UAW- Ford 
Department. 

The role of the National Continuous Improvement Forum is 
to: 

• 	 report progress to the Senior Advisory Continuous Improvement 
Forum, share successes and discuss areas requiring 
reinforcement; 

• 	 support and encourage the local parties to make improvements 
on a continuous basis; 

• 	 encourage and support the concept of team work as a 
fundamental principle of doing business; 

• 	 oversee the implementation of work groups/teams and govern the 
Joint Continuous Improvement Charter; 

• 	 encourage the progression of work groups/teams; in support of -!';-r-~"" 
this, the parties will develop an assessment tool that' I'j

./lincorporates employee feedback on the health and maturity of I 

the work groups/teams that can be utilized on an as needed (~) 
basis; results of the assessment will be shared with the x'le "U.c";'\.......ff 

National Continuous Improvement Forum, the plant Manager I ~c/~ ,L, 
Human Resource Manager, and Chairperson; 	 ~ 

• 	 serve as a depository for collecting "success stories" and 04: 
information and disseminating them to locations that need ,rV::;}¥). til 
examples of how problems have been resolved successfullYi ~ ~II 

~ 'iJ'(~0I 
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• 	 visit locations upon request and offer on-site assistance by 
meeting jointly with local committees, in conjunction with the 
UAW National Ford Department Servicing Representatives and 
Plant Operations Managers or equivalent, to discuss the 
importance of job preservation and job creation and the 
reasons for the commitment to increase operational efficiency, 
suggest possible topics for consideration, and encourage good­
faith efforts to develop and implement meaningful local 
change; 

• 	 provide coaching, mentoring and support to local forums as 
appropriate; 

• 	 encourage local efforts to benchmark operations and practices 
of key "best-in class" competitors and pursue mutually 
acceptable methods of closing the competitive gap; 

• 	 schedule periodic meetings between members of the UAW-Ford 
Department and the senior operating management of Ford Motor 
Company to provide greater information sharing and discussion 
with members of Management involved in important Company 
decisions; 

• 	 monitor and provide support as required for implementation of 
competitive local operating agreements; and 

• 	 train the local parties on the aspects of this agreement 
provision. 

C. 	 Operations Continuous Improvement Forum 
To further continuous improvement efforts at all levels of 
both the Union and Company organizations, the parties have 
agreed to implement Operations Continuous Improvement 
Forums. The Operations Continuous Improvement Forums will 
include key representatives of Manufacturing Operating 
Management and Human Resources, designated by the Company's 
Vice President of Manufacturing, and Union representatives 
designated by the Vice President and Director of the UAW­
Ford Department. These forums will meet semi-annually 
(second and fourth quarters) at a minimum to discuss and rfu 
review operation-wide matters and should function in ~\ . 
alignment with the local, senior and national forums. 

The role of the Operations Continuous Improvement Forum isf)jf ~ 
to: 	

~~¥VIto 	the National Continuous Improvement Forum, . 1 
and discuss areas requiring reinforcement; ._ 1 J 

~f\ 6(L ~y.V r~S ./. 
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• 	 strongly encourage the local parties to work together to 
implement continuous improvement initiatives including the 
delivery of plant total cost objectives; 

• 	 provide support, direction and encouragement for the local 
parties to make improvements on a continuous basis; 

• 	 encourage and support the concept of team work, including work 
group/team standardization, as a fundamental principle of 
doing business; 

• 	 drive implementation of work groups/teams and the Continuous 
Improvement Charter; 

• 	 maintain liaison with local forums and assist and encourage 
them as appropriate; 

• 	 encourage local efforts to benchmark operations and practices 
of key "best-in-class" competitors and pursue mutually 
acceptable methods of closing the competitive gap; 

• 	 discuss and review progress on implementing competitive local 
operating agreements from the local level; and 

• 	 review continuous improvement progress, including local 
improvement plans, and discuss new continuous improvement 
initiatives that may have an impact on hourly employees. 

D. 	 Local Continuous Improvement Forum 
At the local level, the joint forum will meet at least 
monthly and as often as necessary throughout implementation 
of the work groups/teams. Forum members will consist of 
equal Company and Union members, including the Plant 
Manager and other members of the Management operating 
committee selected by the Company, the unit Chairperson, 
the Local Union President, if he/she so elects, and the 
Unit Bargaining Committee. ~i) 

~ 	 The Local Continuous Improvement Forums will review /.4A\l ~ "~,-)4."7J'J 

\t'..YJ,\J ('l).. operational efficiency, consistent with this Appendix, and[)k,.t./ ~ 
~'- including Exhibit 1 and Exhibit 2, and jointly develop ~\ 

~~ ~ '\> introduce continuous improvement initiatives. Elements in l~1 

t9i,~Ht . ide~::::c::::~n::u:n:::::::::n:ni:~:~:t::::o:::e~::l::e , ,~ ,s;:; 

~ ,l\!, equipm~nt needed to improve product quality or operationK v~~ 	 v,//~f) 
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• 	 implementation of work groups/teams throughout the facility 
following the standards contained within the Continuous 
Improvement Charter that support teamwork and result in 
operational efficiencies; 

• 	 discuss the quality of the plant's products and other general 
indicators of performance as well as UAW Quality 
Representative issues of concerni 

• 	 review opportunities for Local Continuous Improvement Forum 
team building, which would energize, sustain and support 
ongoing Continuous Improvement efforts, provide for further 
skill development and enhance the working relationship; 

• 	 identification of total cost saving initiatives and 
efficiencies; 

• 	 discuss and review progress on implementing competitive local 
operating agreements ; 

• 	 exploration of new forms of work organization that support and 
can be integrated into manufacturing systems; 

-procedures to review supervisory staffing and support for the 
initiatives in this Memorandum of understandingmonitor and 
communicate ongoing work group/team staffing, and associated 
managerial support requirements; concerns may be elevated to 
the National Continuous Improvement Forum for review and 
resolution; 

• 	 local initiatives to promote employee attendancei 

• 	 procedures for improved access by the Local Continuous 
Improvement Forum to product plans and other information 
affecting employment security and operational effectiveness, 
assuring confidential treatment of such informationi 

• 	 procedures and plans to review past outsourcing and outside 
contracting decisions, and identify opportunities for 
insourcing and new businessi H'\~ , 'I~ 

• 	 exploration of initiatives to pursue job preservation and Ob[)lt ~ 
creationi f\~ I 

IJ lj\V
implementation of work team concepts that fully utilize all ~1// f\ NJ 
employees ; ~ ,/ IV 1'! 

4\~ \"')the examination of alternative work schedules which provide 
?~' greater employment opportunities; 


/ cba1/00262/6 


'~ / d
cQ?	 t Yn..~Vi-f,~ fr'~/ 09/10/15---,

jf'""\ 	 l~:&!M':- I~jv 
-_._....,­

55A



• 	 discussion of the use of non-Company employees who would be 
contracted to provide development, training, and/or 
implementation toward continuous improvement which will be 
subject to prior approval of the National Continuous 
Improvement Forum; 

• 	 understand the competitive gap to "best in-class" competitors 
and pursue mutually acceptable methods of closing the gap; 

• 	 provide a forum for discussion on the viability of the 
operations and means to implement necessary changes to allow 
Ford North America to create a competitive platform to be 
considered for future business versus the global alternatives; 

• 	 address other matters that enhance continuous improvement 
initiatives that the local parties agree are appropriate for 
discussion. 

Efforts of the local parties to improve operational 

effectiveness may require change or waiver of certain 

agreements or practices. It is understood that any such 

changes or waivers would not be effective unless agreed to 

by the local parties involved and approved in writing by 

the Labor Affairs Office of the Company and the National 

Ford Department of the Union. Such changes would be 

effective only at the location(s) specifically designated. 


E. 	 Principles/Process for Effecting Change 
The parties agree that there are principles for effecting 
change to provide standardization across operations, 
without restricting local Management and the union from 
designing alternative solutions for the location's 
competitive challenges, with endorsement from the National 
Continuous Improvement Forum. 

Conditioning the Environment 

-r'" 0
The support, empowerment and dedication of the hourly work ' ) _~ 
force are critical factors to achieving continuous ~, l\ 
improvement. The Company's most important resource and the 1~ 

source of its strength are its employees, who must be trained, ,'~! 
trusted, relied upon, and given an ever-increasing role in '. I~ ~ 
making decisions to meet the Company's and Union's goals and ~ 
objectives as part of a standardized work group/team - 0 
structure. .d~ n;( ~1" 

• The work force's sentiments and beliefs are vitally important ~~~ 
and should be secured and understood. Employees' trust and ...r(lb. q/"/ 
support can be gained by involving them i/',n"hV __ i/ I:~~ning, 11 A<'./i... .)~~~'" 
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participating in, and influencing decisions for the 
implementation of the assignment for which they are 
responsible. The way employees feel about management and each 
other, the things they focus attention on, their decision­
making methods, and the expectations they establish for 
themselves directly influence the work they perform. 

Effective Communications 

• 	 Employee awareness of the Company and Union goals and their 
strategic plans for achieving those goals is important. 
Therefore, it is strongly recommended that Management at each 
facility share data relative to how the facility contributes 
to the Company's overall success. These data should identi 
positive and negative aspects of each location's performance, 
and should be shared on a regular basis. 

• 	 Sharing data between the parties, open communications, and 
sensitivity to the concerns of each other are critical to 
building and maintaining trust. The local parties should 
collectively work to gain the work force's commitment to 
higher involvement and excellence. 

• 	 The Plant Manager and Plant Controller will share with the 
Union Chairperson the total budget task that the plant is 
being assigned. 

• 	 As each plant determines how to manage its task, plans will be 
shared with the Plant Chairperson. The Union's input will be 
invited, especially as to additional or alternative ways the 
task can be met. 

• 	 Workgroups will be encouraged to identify total cost savings 
and waste elimination ideas that may contribute to the plant's 
task achievement. 

A-r ,0.Identification of Issues 

requesting changes in existing agreements and practices, the Sf) ~ When 	 ~/' /' 
problem, process, or system needing improvement should be clearly 
identified and its adverse impact on quality, customer .-AP fJIf 
satisfaction, job security, total cost or future business ~'~ ~J 
decisions should be understood. Data specific to the issue(s) 	 ~~..:~ being addressed should be shared and, if possible, the potentia,1 IroFlrJ ~,rJ/' .~ improvement quantified, # ;fJq{C;t-" r%f'.Ill 
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• 	 Having the work force participate in continuous improvement 
using teamwork is a fundamental principle for improving the 
entire operation and achieving the objectives of the business. 
Management and local Union leadership should actively support 
the principles of employees working together, as well as being 
involved in identifying concerns and their resolutions. To 
this end, the local parties will commit to afford the 
opportunity for employees to participate and share their ideas 
in the plant's continuous improvement process. 

• 	 The structure and support of continuous improvement 
initiatives (e.g., forums) may vary by location and will be 
discussed on a regular basis by the local parties in the Local 
continuous Improvement Forum or in other meetings as 
appropriate. 

• 	 The parties may, in certain cases, jointly set goals and 
objectives, strategically plan, measure the progress 
regularly, and communicate the results to the work force. 

• 	 There should not be any intra- nor inter-plant competition for 
progress, but all locations should strive to improve their 
operation using appropriate benchmarking in order to determine 
opportunities for ongoing improvements. Resolutions of 
concerns addressed should be subject to change as business 
conditions change. 

• 	 Local management and Union leadership must be involved 
personally and committed to bringing any agreed upon change to 
fruition. 

Training 

• 	 Before training is conducted, the training need and resources 
required to conduct the training should be clearly identified. 
The resources should not be reallocated without prior 
discussions between the local parties. The Company will ensure 
that necessary training, such as group problem solving, 
facilitation and instructional skills, effective listening and \lJtI~, 
feedback, assertive communication, interpersonal skills, ~ 
managing conflict, and diversity is provided on a timely basis \\A'~ 
to hourly employees, including team leaders, group members, \r~, 
Union and management leadership and others involved in the 
participative process. The local parties should jointly select £¥t' ,
trainers or consultants based upon their proven track record. J~~ 
These trainers or consultants could prove to be a valuable ~ 

asset in starting the improvement process. Any non-Company ~li~J)t" 
employees who will be contracted to provide training wi-l be9f'~ 1 
subject to prior approval of the National Continuous~ ~ , 
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Improvement Forum. The approval will be based on the 
contractor's credentials and proven track record. 

• Because of the changing work force, the traditional role of 
the supervisor may change in the future to that of coach, 
innovator, educator and resource person; this transition will 
take time. Therefore, training members of supervision for this 
new role is important. All levels (supervisors, 
superintendents, area managers, union leadership and 
employees) need to participate in training and retraining to 
implement the "new ways" of operating. 

• If required, training should be provided for newly appoin~ed 
supervisors, union leadership and managers to ensure that 
progress is not affected by leadership changes. 

• Utilize the skills, talents, and abilities of the skilled work 
force as an integral part of the production process. As such, 
they are a valuable resource to the continuous improvement 
work groups. Further training to enhance the abilities of the 
skilled work force will enable those employees to make an even 
greater contribution to these efforts. 
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APPENDIX J 

EXHIBIT 1 

Mr. Bob King:Mr. Jimmy Settles 
Vice President and Director 
UAW-Ford Department 

8000 East Jefferson Avenue 

Detroit, Michigan 48214 

Dear Mr. KbngSettles: 

Subject: Skilled Trades Operational Effectiveness 

During these negotiations, the parties discussed the nature of 
the automotive industry and the need to continuously evaluate 
competitive gaps and make appropriate ustments to achieve 
sustainable competitive advantages. The parties agree that a 
process must be established to facilitate a more efficient use of 
skilled trades if the Company is to provide the long-term job and 
income security that all our employees value. 

This letter serves to acknowledge that the parties are aligned 
and committed to ful utilize the skills, talents and abilitiesl 

of the skilled work force_"_ as integral members of the 
Manufacturing Operating: Systems. The parties recognize that 
effective teams must be empowered, supported and coached toward 
delivering the business metrics for which they are accountable, 
with particular focus on improving safety, quality, productivity 
and cost reduction. 

It is envisioned that the role of the skilled trades employees 
will grow as new technologyies evolve and operating: practicesj 
such as Total Productive the Maintenance Operating System, and ~Y~0 
other lean manufacturing: principles are further assimilated 
matures within~ our manufacturing and assembly processes. 4f 
It is also recognized that a fully participative skilled trades a~l~ 
workforce within the manufacturing process is a critical /(&-" 'f.jY 
component of operational effectiveness. As such, we need to ~ , ct 
improve the manner in which we use the varied skills and talents Y~~r. ,,,,.d/f 

of our skilled trades workforce. Skilled trades expertise and 
versatility should be leveraged to improve competitiveness by 
focusing on the elimination of waste, which includes, but is not 

~:~:7~+I~~/'
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• Reducing equipment downtime 

• Improving production yields 

• Eliminating process defects 

• Reducing set-up and adjustment time 

• Eliminating unnecessary costs 

• Driving standardization 

Further, the parties agree that~ll skilled trades asso~iated within 
Maintenance Work Teams (MWT}!Manufacturing Work Groups (MWG} will work 
to their full ca,2abilities to increase eguipme!lt uptime. Maintenance 
Work Teams will operate consistently with the ,2rinci,21es outlined in 
the letter titled "Maintenance Work Teams". Team Leaders will work 
wi 1::h management to coordinate!allocate work a§.signments. the "helping 
hands" concept '.-.'ill be used to increase equipment uptime. In the event 
of a production equipment breakdmm, the initial work assignment will 
be made to the appropriate traditional skilled trade classification, 
If additional manpower is needed, available skilled trades from a 
mechanically related skilled trade classification may be assigned to 
assist the initially assigned classification (i. e., a breakdO'.·m occurs 
~ historicall)' has been assigned as a Machine Repair job requiring 
two Machine Repair. There is only one Machine Repair available. An 
employee in another mechanically related skilled trade classification 
may be assigned to assist the Machine Repair on the breakdO'.·m.) 
Consistent with the principles of continuous improvement, the parties 
also reinforced that the purpose of implementing Maintenance Work 
Teams_the "helping hands" concept is to optimize manufacturing 
efficiency and not to result in immediate, non- attrition related, 
reductions in the skilled trades work force. If either party believes 
the implementation of these actions are inconsistent with the intent 
of this provision the matter may be taken to the National Joint ~'0 
Skilled Trades Governance Team for resolution. fl"){ 

not been implemented, / 
the skill ies iJ...1~/ 

of the skilled trades workforce through continued llse of work ~ 
,2ractices identified in Exhibit 2 of the Skilled Trades SU,2,21emental & 

&5;.' ::::~:::~ w.L1'flU
,the National Parties agree to encourage the local 
(\ parties, including the plant chairperson and skilled trades Z;'~\Wl 


! r---'A"}representative, where appropriate, to explore other areas that will ," f"
~ improvement f/;I.
();'~IJ' 'improve operating efficiencies and continuous initiatives. 
( \11)\ ;' Elements to consider locally would include: ~ 1?i<--f/I <; ,/ 
~'l \ \ 119) //~'I . 
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• 	 Implementation of memufacturing/skilled trades teams ~i:l.inteIlance 
Work Teams with the objective of accomplishing assignments made 
!2Y..J:lle Team Leader up to the teamsl level of capability w.i-tJ:±-i,n 

classification. 

• 	 Implementation of agreed upon consolidated skilled trades 
&lassifications l as agreed to in the 2007 National agreement, to 
enable a more efficient and more competitive support for the 
needs of the operation/location. This could include restructuring 
the manner in which the basic trades are utilized in 
manufacturing and assembly operations, as well as other areas 
where skilled trades are assigned. 

• 	 Identification of additional training{ including on~the- ob 
training{ as required for the introduction of new technologies or 
the need for upgraded skills. Further training to enhance the 
abilities of the skilled trades work force will enable those 
employees to make an even greater contribution to these efforts. 

• 	 When considering training that is intended to upgrade the skills 
of the basic trades, local parties may submit funding proposals 
to the Technical £kills Program National Joint Skil Trades 
Governance Team to underwrite a variety of costs associated with 
implementing these team concepts, including course materials{ 
instructor fees, train-the- trainer sessions{ and in some 
instances, payment of wages for trainees or their replacements. 
Such funding proposals are subject to the approval of the UAW­
Ford Education, Development and Training Program Joint Governing 
Body. 

Minor maintenance actions will be performed by production employees to 
improve overall equipment effectiveness. Production employees 
cur£.ently performing minor maintenance tasks will continue to perform 
tho§~Mta§ks. Production employees 
maintenance 
plaIls will be jointly approved by the local parties. If require<!r_the 
nationa1part~es will review any discrepancies and provide 
the local parties on resolution. These actions include~_____,~_____ .....:c~.:.. 

limited to: 

• 	 Maintain proper fluid and lubrication levels in the 
immediate work station machinery. 

_(tBt • 
, II 	 Clearing of loose debris within fixtures and 

- ,I"I • weld slag, machine chips) . 
.- ~ 


Inspection and tightening of loose, non-critical components 

directly related to locating pins, blocks, and shims. 


1,1 	 ' /' l Iof"-,/1 ,/.... j/
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• 	 Inspection and tightening of loose, leaking coolant, air, and 
dispensed product fittings. 

The parties acknowledge that adoption of these concepts would result 
in greater job security for the basic skilled trades workforce and 
increase the potential for growth as the Company becomes better 
positioned to meet future competitive challenges. 

These efforts may require change or waiver of certain agreements or 
practices. The local parties will meet regularly to review, disc~ss 

anc!...l?roactively address concernf3~ In such cases, proposed changes to 
agreements or practices must be communicated to and approved by the 
National Joint Skilled Trades Governance Team. 

Very 	truly yours, 

Bill Dirksen, 
Executive Director 
U.S. 	 Labor Affairs 

Very 	truly yours, 

U.S. Labor Affairs 

Concur: Bob King 
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APPENDIX J 

EXHIBIT 2 

October 4, 2011XX/XX/XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Work Groups/Teams 

During the 20 negotiations the Union and Company had extensive 
discussions regarding the need to partner to deliver engaged and 
aligned work groups/teams to a consistent standard, in all 
facilitiesdivisions (Vehicle Operations Assembly and Stamping~~ 
and PoW'ertrain), supporting the global manufacturing strategy. 

The parties recognize the contributions of our hourly workforce 
and a vision for fully integrated, motivated teams who work 
together to drive operational excellence and continuous 
improvement in support of "One Manufacturing - Best in the 
World". All work groups/teams will maintain and improve the 
business against key objectives, within their span of control, 
and with the appropriate structure to support them. 

The mapping process outlined in the Continuous Improvement 
charter is utilized to identify work group/team size using 
factors such as manufacturing processes, geography, complexity, 
ang plant uniqueness. The NCIF will continue to monitor the -'-l 
average work group/team size to ensure work group/teams remain ~ ~ 
manageable. While individual work group/team size will vary, the 
mapping process and operating conditions have yielded an average .-rv~~ork group/team member to team leader ratio of 10 to one in ;t
~ehicle operations assembly departments (excluding support 
depCl:rtments such as MP&L, Pre-Delivery, etc.). Local concerns 
regarding work group/team size may be elevated to the National if
C01?:tinuous Improvement Forum for resolution. 

,I' 

IfJj/
The team leader role is critical to each work group/team. lA U~~ 
single'. trained team leader whose primary function is to perform :A{l 
the standard roles and responsibilities contained in the t-~ 
Continuous Improvement charter will lead the team and continually ,~ 

improv~ the business. This team leader classi~icat~on has an . fA ( 
establl-shed wage rate of "$1.50 above" as outll-ned l-n the l,..fl// U 

/ ly/~...1/ f\.: ~I ,\i~, (L{Sentence moved ahead within the paragraph 
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Continuous Improvement charter. They will be selected for this 
position through a jointly established process and will use. 
Upon local agreement, the j ()int part ies may submit a 	 req1..les!_!:o 
<:lE:!v~ate from the selection process to the NCIF for review and 
~roval.standard roles and responsibilities to lead 	the team and 
continually improve the business. ~~ As necessary, the 	local 
parties shall establish a process to identify an alternate Team 
Leader using work group/team versatility. 

To 	provide team leaders an opportunity to meet, discuss issues, 
~eviE:!w solutions, and share processes to improve the 	business, 
the parties agree to establish regular team leader meeting 
forums. Team Leaders must submit meeting requests and agendas to 
the Local Continuous Improvement Forum for review and approval . 
•"4" common Team Leader classification and v.'age rate ,-,.rill be made 
available once the roles and responsibilities have been 
implemented 

For more automated areas, the parties agreed to the 
implementation of effective Manufacturing Work Groups (MWGs) 
comprised of production and skilled trade employees working 
together to support improving flow in production systems. +he 
Company will not assign skilled trade team members to cyclical 
production '''''ark. The parties agree the MWG work group/team will 
function as follows: 

• 	 Skilled trade team members will utilize their skills, 
talents and abilities to be an integral part and valuable 
resource to the work group, 

• 	 Skilled trade team members will work to their full 
capabilities to increase equipment uptime as outlined in 
~ppendix J, Exhibit 1 Skilled Trades operational 

Ef $• 	 The team leader position for certain MWG teams may be -r~ 
E~ired to periodically backfill production operators as ~ 
part of their standardized roles and responsibilities (e . .9:.:. 
press room, cam cap assembly in head machining, etc.). -TV 
Where this is applicable, skilled trade team members will ~ 
not be eligible to apply for the team leader position. if'A--, 
Further, skilled MWG team leaders will not be used for ! I(~j/ 
production absentee coverage, 

• 	 2The Company will not assign skilled trade team members to ~~~~ 
cyclical production work, excluding equipment validati0!l:.L ~ {l 
troubleshooting and tryout, ~( .. ~~ 

• 	 Production team members will have upgraded skills. ~P1 ~ 
Operators 	will perform minor or preventative maintenance ftV 1 . f 

\.t' \ . \ 
2 Language moved from paragraph to the bullet point list. !1.j.,!v.~ C. W)J~)\.a(
cbal/00392/2 ,(v' '('" V \J ,,"- 1v \ 
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tasks as outlined in Appendix J, Exhibit 1 Skilled Trades 
Operational Effectiveness. 

To ensure the success of manufacturing work groups, a strong 
commitment to training is required by the employee, the Union, 
and the Company. JTraining will be delivered in an efficient and 
~os~~ffective manner utilizing on-the-job, web-based, and/or 
~lassroom training. Local training options include working~it.E: 
~~rticipating college that may result in accreditation, 
utilizing UAW-Ford resources to train internally, or other 
options approved by the National Continuous Improvement Forum: 

Manufacturing 'Imrk groups ',,'ill bs modslsd aftsr thoss in placs at 
~ Ford of Europs, Valsncia sits. Ths partiss will jointly 
dsvslop a training program that provides the skills necessary for 
rsplication of this model within North America. This program 'I"ill 
be deliversd in an efficisnt and cost sffectivs mannsr utiliging 
on the job, '...'eb based, and/or classroom training, vdth ths intent 
of dslivering a program resulting in accrsditation .•~ny new 
required production classification and wage rats within ths 
manufacturing VJork group shall bs reviswed by ths National 
Parties. 

The Manufacturing Work Group training program may include 
elements such as work group effectiveness, improving business 
results, technical skills including equipment operation and other 
subjects deemed necessary. This classroom training will prov~de 
production team members with upgraded skills to identify issues 
and abnormalities. The MWG training is not an attempt to train 
production employees to replace skilled trades employees. 
Training required to support manufacturing work groups will be 
mo~~tored by the NCIF.administered comparable to ths National 
Apprsnticeship training program. 

~oduction employees assigned to an MWG must reach specific ~~ ~ 
!l!.~lestones and complete the j oint training program in order to qif 
r~ceive the incremental wage rate. With the exception of 
£r._omotional opportunities, production employees will be expected 
~o_:r-~main in the workgroup .. for a minimum of 12 months after MWG ~/. /" 

. . . l' ~/ .~r.alnlng completl0n, not to exceed a total of 15 months. ry~'. 

All plants will adopt the work group/team standard as I~''~ 
expeditiously as possible. Plants receiving new investment will ~I I~ 
have a natural opportunity to lead the way. A common Team Lsadsr L. JL 
classification and ",age rate will be made available once th.... ~L.. ~~) 
roles and responsibilities have been implemented. 4:15'~' ;JtJ 

'<~"'.~~ ~Language moved from deleted paragraph below. 
cbal/00392/3 /(.~\.,~.f\iD-'~h 
09/21/15 \,,'));~ -vtt vr 
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The local parties may need to adjust local agreements in support 
of work group/team implementation with approval by National Ford 
Department and Labor Affairs. This approach will encompass all 
elements of Exhibit 1 contained within this Appendix. The 
National Continuous Improvement Forum will oversee the 
implementation of work groups/teams and standards governed by the 
Joint Continuous Improvement Charter. 

Efficiencies achieved as a direct result of implementation of the 
teams will not result in an indefinite layoff of work group/team 
members. Any reduction within the work group/team would be due to 
other efficiencies, volume-related actions or attrition. 

Recognizing the business value of the team leader role, it is not 
the Company's intention to use annual productivity efforts to 
target team leader reductionsi however, team leader reductions 
~ay be necessary based on other business conditions. The local 
parties will review these reductions in advance. Remaining 
disputes maybe escalated to the NCIF for review and resolution. 

This partnership and employee commitment to personal development 
and continuous improvement will improve employee engagement, 
competitive work practices and long-term job security. 

John Fleming, 
Executive Vice President 
Global Manufacturing and 
Labor Affairs 

Very truly yours, 

John Fleming, 
Executive Vice President 
Global Manufacturing and 

Concur: Jimmy Settles 

Labor f 
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APPENDIXJ 


EXHIBIT 2 


ATTACHMENT A 


UAW-Ford 

National Continuous 

Improvement Charter 


Work Groups/Teams 

&fJ 
~~ This is a living document that may only be changed under the guidance and direction of 

the National Continuous Improvement Forum. The national parties are empowered to 
identify improvement opportunities and make adjustments to these provisions outside 
the normal collective bargaining process. ~ 
cbal/00396/1 

~ ~O/09/15
li./ f~ ) I .;. 

'-~0 '---------------;:----::.L------,-­

68A



----

UAW-Ford National Continuous Improvement Charter 

Work GroupslTeams 


MISSION: 

The joint parties are committed to implementing work groups/teams to a consistent standard 
supporting the global manufacturing strategy as defined in Appendix J. Our beliefs and 
behaviors must honor standardization and continuous improvement to enable our work 
groups/teams to deliver "One Manufacturing - Best in the World". 

GUIDING PRINCIPLE: 

The parties pledge to work together on continuous improvement initiatives at every 
organizational level to improve quality, operating efficiency including plant cost performance, 
work relationships, work group/team effectiveness, job security, and quality of work life. 

CONTENTS: 

- Aligned & Capable Organization - Work GrouplTeam Structure 
Work GrouplTeam Implementation Flow Chart 
Standard Team Leader Roles & Responsibilities 

- A standardized Team Leader selection / de-selection process 
Team Related Training 
Visual Job Plan (VJP) 
Team Related Wage Material 
Charter Change Management Process 
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UAW-Ford National Continuous Improvement Charter: 
Work Group/Team Structure 

PURPOSE: 

Aligned & capable work group/team structure enabling self-managed work groups/teams, to 
improve the business against key objectives within their span of control. 

The Global Ford Production System 
Aligned and Capable Organization 

In the DesiredState, our Manufacturing facilities will have 
any combination of the following Work Groups / Teams: 

Production Work 
Group (PWG) 

) 

Examples of Application: 
• Cyclical Assembly work 

• MP&L 

Maintenance Work 
Teams ( 

) 

,'~STrr'
,	....ST~, 

! I ' 


JfJj J 

Examples of Application: 
• Central Maintenance 
• Specialist Shops 

Manufacturing Work 

Groups (MWG) 


)(.~I~l 
f,)p j',', ,-1;1i,~ 

, i.' I rt, , 

1i'-,j " 
) \ 

i ",J 

Examples of Application: 
• Highly AutomatedAreas: 
• Machining 
• Body I Paint 
• Press Areas 

Each team has skill and capability to run and maintain their area 
Work is completed by team members to improve the business against key objectives within ----1~ 
their span of control. They are self managed. They apply specific processes and methods, \ l 

make structured improvements, monitor and manage work processes. 

'l~ 

: ~f 
/\\\ ~ 

(7~ 	 aJ 
\7 1J~ ,lA, ,/

j~' 	 ~~'1/'~~~
a 	

~ ~D~~1Z1~, 10/09/15 	 v~ \\\ (J I'W'­

1l-1 /0Jj/~) 	 ( ~ r . ­\}{'/ ,''tJ -/;2 ,Is 
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UAW-Ford National Continuous Improvement Charter: 

Maintenance Work Teams 


The Mechanical Work Team (MWT) was revised to Maintenance Work Team (MWT) with the 
addition of Electricians as part of the team structure. 

In addition, other apprenticeable Mechanical Trade classifications (W, SM, T&D) may be 
included based on area needs and with National Joint Skilled Trades Governance approval. 

Maintenance Work Principles: 
• Team Leader drawn from entire team Teams (MWT) 
• Comprised of Multiple Classifications 

__----·-~CI:.:::.a:::.:ss:.:..::ifications included based on needs of 

Electricians 

area 
Focused on Teams orting PWG's 
and assisting MWG's, if re . ed 

"r If' 
J 

J
' 

Other Apprenticeable 

Mechanical Trades* 
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·UAW-Ford National Continuous Improvement Charter: 
L-______________________

Team Leader Implementation Flow Chart 

1 
Plant Completes Current State Mapping 

.. 

2 
Plant Completes Future State Implementation 

Plan to the Work GroupfTeam Standard 
(PWG, WYT, WYG) 

3 
Plant Submits Plan and Standardized Joint 

Plant Leadership Letter Confirming Plant's 


Commitment to the Work GroupfTeam 

Standards and Desire to Proceed 


(NCIF Confirmation) 


New Team Leader Classification and 
Wage Rate ($1.50 above-) 

Team Leaders Perform Standardized 

Roles and Responsibilities in a 


PWG, WYT or WYG 


1 
6 

Training to Complete Skill Gap 

·Wage rates administered per Wage Administration Policy 

cba1/00396/5 

a 

10/09/15 


1r_'!3,·,/ '; . ­
f / ') 

/
4 - New Team Leaders 

Vacancx Posted Using Plant Process 

Applicants Reviewed for Qualifications using 
the Joint TL Process (Charter Document) 

Team Leader Selected from Qualified List 
Based on Plant Process 

5 

4 - Existing Team Leaders 

Joint Review of Position Expectations No 
r- ­with Team Leaders 


(Standardized R&R's & Objective Criteria) 

& Sign Off by Team Leader 


Joint Verification of Capabilities and Skill Gap 
Assessment I Training Plan 

Opt Out­ 1......-;-<I __ __L-_Local_p_la_reme_nt_G_U_ide_li_ne_s~ \ \ J 
N'\l 

72A



UAW-Ford National Continuous Improvement Charter: 

Team Leader Roles & Responsibilities 


ALIGNED ROLES AND RESPONSIBILITIES AND PRIMARY TASKS OF A TEAM LEADER 


Hourly Team Leader 

Key RoIe(s) 

Prioritize & Support 

Responsibilities 
Elements Of Work 

Primary Tasks 

Monitor Safety, 
Quality and Delivery 

objectives through 
standardized work. 

Keep production 
running safely and 

smoothly with quality 
parts 

1 Perform Startup & Close-out verification I confirmation tasks 

2 Conduct daily SQDCPME verifications I confirmations 

3 
Complete daily Standardized Work observation. Monitor compliance with 
OIS/JSA and correct any non-conformities. 

4 Review quality and operations for defects or operators for issues 

5 
Understand and adhere to the Quality Operating System and utilize provided 
tools to improve product and process quality 

6 
Monitor work areas adherence to 5S standards of workplace organization, 
and ensure workstations are free of debris and contamination 

7 
Monitor work areas adherence to EOS requirements including complying 
with environmental regulations and conserving natural resources (energy, 
water, materials) 

Respond to ANDON 

8 
React, Resolve, Track abnormalities (ANDON), and confirm closure of 
concerns 

9 
Assist production operators as required to maintain production flow 
consistent with cycle time requirements 

10 
Verify I Confirm maintenance tasks (Crisis, Predictive and Preventive) are 
completed by the appropriate people 

11 
Obtain materials and supplies for the team. Coordinate appropriate 
corrective actions to ensure line is properly stocked. 

Continuous 
Improvement 

12 
Adhere to Time & Data Management to promote and support continuous 
improvement activities in the team 

13 Lead FTPM actions to improve job I station performance 

14 
Coordinate activities with Team Members to constructively utilize down time 
to continuously improve 

Communication & 
Recognition 

15 
Communicate as required to perform job functions (such as safety, quality 
and productivity concerns that the Team cannot address) 

16 Respect and encourage respect of all team members by my actions 

Training 

17 
Responsible for ensuring required training is met within the team, including 
classroom and on the job 

18 
Learn all operations within area of responsibility and maintain all versatility 
training records within the team to verify each job has appropriate number of 
trained operators 

~0 
~{ 

~J~ 
~ 

~7 Wry
~) ~ 

Primary tasks may be broken down into secondary tasks for further definition of roles and ~I\~.\V :e~::n::b~l~t:e:1 :xamPles may be provided upon request ofilie Joint Parties. ~ 

{i?:l a I Ita' JA 
,~ 1.°/09 / 15 1yIj~-_/1- '1 ~~ 
~ leI )3//)-- . \ I ')1 ~ / 7 "-- / ft ,/': /(' .I ? . I (- ­
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UAW-Ford National Continuous Improvement Charter: 

Team Leader (De-)/Selection Process 


PURPOSE: 

The purpose of the Team Leader selection/de-selection process is to reliably select qualified 
Team Leaders willing and able to fulfill the specific Team Leader roles and responsibilities by 
utilizing a standardized process. 

The joint parties agree that this standardized Team Leader selection / de-selection process can: 

• 	 Increase productivity of team leaders by selecting those most committed to the work 

group/team model 


• 	 Support work group/team effectiveness 
• 	 Foster better teamwork between production and skilled trades 
• 	 Increase morale of all employees through better involvement in the business 
• 	 Ensure Ford Motor Company's ongoing competitiveness versus the competition 

ACTIVE MEMBERS: 

The active members in the selection and de-selection of Team Leaders are the Team Manager 
and the designated UAW Representative. The Local Continuous Improvement Forum (LCIF) 
will have responsibility for process oversight. 

Team Leader Selection Process: 

The selection process was developed to ensure: 
A common process is used to interview and evaluate all candidates 
Evaluation criteria are consistent and based on skills and competencies that would be 
required on the position 

• 	 Team Leaders selected for the position will have the opportunity to grow their skills and 
contribute positively to the business 

Upon local agreement, the joint parties may submit a request to deviate from the selection 
process to the NCIF for review and approval. 

cba1/00396/7 
a 
10/09/15 
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UAW-Ford National Continuous Improvement Charter: 

Team Leader Selection Process 


4 - New Team Leaders 

Vacancy Posted Using Plant Process 

Applicants Reviewed for Qualifications 
using the Joint TL Process (Charter 

Document) 

Team Leader Selected from Qualified List 
Based on Plant Process 

New Team Leader process: 

• 	 Plants will use their local posting procedure and include the standard Team Leader roles 
and responsibilities document, plus a listing of specific job requirements 

• 	 Candidates will be selected from within the workgroup where the opening exists (if an 
acceptable candidate is not found within the work group, the scope can be expanded to 
include additional areas) 

• 	 Equipment complexity will determine the level of technical skills required, and whether a 
Production or Tradesperson will fill the position. 

• 	 Initial screening will be based on the following criteria*: 
• 	 Disciplinary record - No active discipline on record 
• 	 Attendance record - No active attendance discipline on record 
• 	 Willingness to remain in the Team Leader position and workgroup for a minimum 

of 12 months 
• 	 All qualified candidates who have met the objective criteria above, will be granted an 

interview 
• 	 A formal interview conducted by a jOint Union I Management team 

Candidates will be scored using a standard set of questions (a total of 100 points 
possible): 

1) Experience and versatility (25 points) 

2) SaDCPME knowledge and work habits (40 points) 

3) People and leadership skills (35 points) \~~1 \ 

4) Bonus Attendance Points (2 points maximum) 
 yt-J 

Based on the scoring of the questions above, candidates receiving a threshold score of 70% I 
will be considered qualified and capable of fulfilling the standardized Team Leader roles and 
responsibilities. Team Leaders will be selected from the qualified candidate list. r4\~' 

Once selected, the Team Leader will sign off on the Joint Team Leader Verification ~/J 
acknowledging they understand the standardized roles and responsibilities and attend the fq'(j:1': 

required training program for the New Team Leaders. 

*The Joint Leadership team of the Local Continuous Improvement Forum (LCIF) will be responsible for ~ 
monitoring objective criteria contained within the initial screening. ' 

~IY ~ 1\ . I 

cba1/00396/8 J< ~ ~~ flY. 
a 

I 	 ~rlf.r 1
0(11r~

7 
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UAW-Ford National Continuous Improvement Charter: 

Existing Team Leader Verification Pr(;)_c_es_s________--' 


4 - Existing Team Leaders 

Joint Review of Position Expectations 

with Team Leaders 


(Standardized R&R's & Objective 

Criteria) 


& Sign Off by Team Leader 


Joint Verification of Capabilities and Skill 
Gap Assessment I Training Plan ' 

Existing Team Leaders: 
During the transition from current state to future Work GroupfTeam state. there will be a joint 
review of position expectations with Existing Team Leaders. The review will consist of the 
position expectations and standardized roles and responsibilities in the new 
WorkgroupsfTeams. It is important to ensure Team Leaders understand the requirements of 
the position and complete the tasks as required to the standard. Additionally. a joint verification 
of capabilities and the training necessary to carry out his or her job effectively will be identified. 

If an existing team leader decides they do not want to remain a Team Leader. they can choose 
to "Opt out" and be placed in a different position following the Local Placement Guidelines. If 
they want to continue as a Team Leader, then a "Joint Team Leader Verification" is completed, 
a skill gap assessed and the Team Leader signs-off on the standardized roles and 
responsibilities. 

cba1/00396/9 
a 

~ 10/09/15 
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Team Leader Verification 

I Confirm maintenance tasks (Crisis, Predictive and Preventive) are completed by the appropriate people 

Help Supervisor establish maintenance priorities based on data, PM effectiveness and potential impact to 
the manufacturing production process. Assist to coordinate daily and weekend support plans with the 

I 

I understand and acknol'l1edge that I will adhere to the standard 18 Roles & Responsibilities and adhere to my individual training plan 

I 
Signature I Date 

cba1/00396/10 
a 

~ 10/09/15 

IV~/ 
77A



UAW-Ford National Continuous Improvement Charter: 

Team Leader De-Selection Process 


Team Leader De-selection Process: 

The objective of the Team Leader de-selection process is to provide a consistent and uniform 
process for the local UAW / Management team to identify and correct valid concerns. The 
process is designed to provide opportunities for coaching and performance improvement, and to 
provide Team Leader process stability. 

There are four possible ways in which a Team Leader can be de-selected. Concerns regarding 
Team Leaders will be jointly investigated by the Team Manager and district or other union 
representative with the Team Leader prior to removing the Leader from their position. 

1) 	 The Leader asks to be removed. (It is understood that the Leader concerns should 
be discussed and resolved during the ongoing development process and that this 
formal request represents a last opportunity to keep a valued Leader on the job) 

a) 	 Determine reasons for the Leader's request for removal, and as appropriate, 
plan and adjust the development process and/or the system to provide 
needed and expected support for the leader 

• 	 If the Leader is satisfied with the adjustment plan, review progress 
during the next scheduled development meeting 

• 	 If not, (and Leader has fulfilled their 12-month commitment) the 
Leader will be removed/disqualified per Local process* 
*In the event all parties agree that the Leader position is not working for the 
employee, the Leader can be disqualified during the 12-month window 

2) 	 The Leader has exceeded the minimum attendance or disciplinary criteria. In this 
situation, the leader will be disqualified. Disagreements regarding disqualification 
can be escalated to the Joint National Parties for review and/or resolution. 

3) The Leader is not fulfilling the Leader roles and responsibilities, and not making 
reasonable progress with their development plans. 

a) Provide the Leader an opportunity to discuss reasons for failing to fulfill the 
specific roles and responsibilities 

b) As needed, investigate potential shortfalls in the organization's support of the \ L 11 
Leader ~~ 

c) If the system support is adequate, the employee is directed to present a ~) 
corrective action plan (within three days), and is provided 30 days to J 
implement their plan 

d) Notify the employee that failure to implement the corrective actions, within the 
30 day timeframe, will result in disqualification .rf\t ~f 

4) The Work Group members have submitted a "petition for leader development" .. V.~' 
(Cannot be initiated within the first six months). / 

a) Review the work group members' petition process and the work group's f""\ 
specific concerns with the Leader II ; 

b) Follow steps (a through c) outlined in item #3 above \. Ht) 
c) After the 30 day implementation period, resurvey work group m embers to .. 	 \n'7i 

verify corrective actions have been implemented ,,(/!-Y;j%,~, ~ Iii 
cbal/00396/11 	 /" Lt 0.,.' ~Y'/

~\f ,",y 
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d) If the work group is still dissatisfied, the Leader will be removed* 
e) Repeated petitions for the same concerns may be cause for immediate 

removal 

*The Joint Leadership team of the Local Continuous Improvement Forum (LCIF) will be responsible for the 
oversight of this process. 

~ 
~ 

~~~/
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UAW-Ford National Continuous Improvement Charter: 

Team Related Training 


-----~--

PURPOSE: 

Proactive Training which provides knowledge on manufacturing and skills development, 
enabling teams to deliver safety, quality and delivery metrics at world-class levels. 

MWG Training 

To ensure the success of manufacturing work groups, a strong commitment to training is 
required by the employee, the Union, and the Company. Training will be delivered in an efficient 
and cost effective manner utilizing on-the-job, web-based, and/or classroom training. Local 
training options include working with a participating college that may result in accreditation, 
utilizing UAW-Ford resources to train internally, or other options approved by the National 
Continuous Improvement Forum. 

The Manufacturing Work Group training program may include elements such as work group 
effectiveness, improving business results, technical skills including equipment operation and 
other subjects deemed necessary. This classroom training will provide production team 
members with upgraded skills to identify issues and abnormalities. The MWG training is not an 
attempt to train production employees to replace skilled trades employees. Training required to 
support manufacturing work groups will be monitored by the NCIF. 

• 	 Module 1 -Introduction to MWG Training 

• 	 Module 2 - Safety Fundamentals 
• 	 Module 3 - Measurement 

• 	 Module 4 - Fasteners 
• 	 Module 5 - Balancer/Hoist Safety 
• 	 Module 6 - Visual Job Plans 

• 	 Module 7 - Mechanical Safety 

• 	 Module 8 - Lubrication Systems 

• 	 Module 9 - Mechanical Principles 

• 	 Module 10 - Electrical Safety 

• 	 Module 11 - Electrical Principles 
• 	 Module 12 - Electrical Systems and Components 
• 	 Module 13 - Hydraulic and Pneumatic Principles 
• 	 Module 14 - Fluids 


Module 15 - Accessories 
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UAW-Ford National Continuous Improvement Charter: 

MWG Training 


Fundamentals: 

Introduction to MWG Training #1 Estimated Contact Hours: 1 

Module 1 of Fundamentals, Introduction to MWG Training, starts the sequence of MWG Training. 

Included in this module are a: 


• Brief description of class logistics 
• Participant Introduction 
• Brief discussion on perspectives 
• Management and UAW Support 
• An overview of the program 
• Purpose of the program including: 

o Improvement of base line knowledge 
o Improve communications 
o Additional skills and capability 

• Goals 
o Production engaged in minor maintenance activities 
o Communication with skilled trades 
o Continue to develop skills and capability 

• A discussion of the Module structure 

Fundamentals: 

Safety Fundamentals #2 Estimated Contact Hours: 7 

Module 2 of Fundamentals, Safety Fundamentals, is a reinforcement of various areas of safety. The 

intent is to remind the participants that while they are preforming the new autonomous and minor 

maintenance tasks, they are to exercise the expected safety precautions, wear the proper protection, 

and identify safety issues for corrective maintenance if they are unable or do not possess the skills and 

capability to correct the issue. 


At the conclusion of this overview, partiCipants are reminded of various safety precautions and actions 

and understand that they must follow government, corporate and facility safety rules while performing 

autonomous and minor maintenance activities 


Fundamentals: 

Measurement #3 Estimated Contact Hours: 5 


Module 3 of Fundamentals, Measurement, is a review, and in other cases a deep dive into 

measurement. . 
 l} 

/.7)) Partieipants co me to the progra m with varying degrees of insight into measurement a nd how to read .UI 
~ the related measuring devices found in the manufacturing environment. During this module, they learn aD fv 
--/'./l to recognize measurement systems (English and Metric) and how to identify and properly write values vt£. 
~(J as it relates to production and maintenance activities. Participants are taught how to accurately -, 
~ communicate values to interested parties including Skilled Employees, Process Coaches, and Engineers. ~1',
'·1\ I ~ 
. \~ f' 1 At the conclusion of this module, participants understand how to read and communicate th~ readings (\/ 

~£t~/ ~ba1/00396/14 /~4f r\l~ II~ 
~ 10/09/15 (~./ )J;; ~~ 
~ I . '.' ... \ ;/ ,1':r. -- ­
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from a scale, production gauges, calipers and micrometers, in English and Metric. They demonstrate 

how to correctly convert measurements from one system to another, and interpret measurement to 

confirm or correct quality concerns or communicate to others in Metric and English. 


Fundamentals: 

Fasteners #4 Estimated Contact Hours: 4 

Module 4 of Fundamentals, Fasteners. is a module that describes the different types of fasteners, their 


characteristics, how to define their size, recognize, inspect, and safely tighten fasteners. 


The intent of this module is to define fasteners use/application across production and maintenance. At 


the conclusion of this module, participants understand: 


• Basics about bolt measurement, strength, torque, finish, tensile strength, thread pitch, 

classification. 

• Metric, English, and Acme Threads 

• Types of bolts, screws, nuts, washers, set screws, and keys. 

• How to use a thread gauge 

• The function and how to use a Torque Wrench 

• Adhesives and Sealants 

Fundamentals: 


Balancer/Hoist Safety #5 Estimated Contact Hours: 4 


Module 5 of Fundamentals, Balancer/Hoist Safety, is a module that was totally re-written and 


concentrates on identification of safety related opportunities for balancers and lift equipment. 


The intent of this module is to increase awareness of balancer and lift equipment, the essentials of 


safety, and what to look for while inspecting and operating these pieces of equipment for 


production/engineered lifts. It also addresses that "free-lifts" should be handled by a skilled employee. 


The module starts with Balancers and what types of failures are associated with this equipment. 


Participants are instructed what to look for in Lift Equipment including the lift fixtures. The participant is 


provided multiple failure modes for slings, hooks, shackles, and eye bolts. 


Fundamentals: 

Visual Job Plans #6 Estimated Contact Hours: 1 


Module 6 of Fundamentals, Visual Job Plans, introduces the Visual Job Plan format. The intent is to 

walk participants through the content of a Visual Job Plan. 
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Mechanical: 
Mechanical Safety 	 #7 Estimated Contact Hours: 4 
Module 7 of Mechanical, Mechanical Safety, addresses safety when working with Mechanical Systems. 
The intent is to remind the participants that while they are preforming the new autonomous and minor 
maintenance tasks, they are to exercise the expected safety precautions, wear the proper protection, 
and identify safety issues for corrective maintenance. 

Participants are introduced to safety as it relates to power transmission, mechanical devices and 
mechanical systems. Items such as gravity, stored energy, and mechanical advantage are addressed. 

Time is spent on Energy Control for Setup and Permitted Minor Tasks (ECSPMT) and describes the minor 
maintenance actions that are permitted with the "lock-key" system. 

Mechanical: 
Lubrication Systems 	 #8 Estimated Contact Hours: 4 
Module 8 of Mechanical, Lubrication Systems, is intended as a deep dive into centralized lubrication 
systems used on manufacturing equipment. These oil systems include drip, wiper, and mist systems. 
The module then goes on to discuss the application of solid film lubricants and grease. Completing this 
module, participants should be able to replace lubricants, fill reservoirs, and complete greasing 
activities. As a result of this module and related modules the participant will: 

• 	 Identify and describe fault conditions to Team Members, Skilled Employees, or the Process 
Coach. 

• 	 Demonstrate an understanding of the various types of lubrication systems used on the 
production equipment. 

• 	 Apply knowledge of various valves, fittings, and components used on lubrication systems. 
• 	 Identify and in some cases correct issues with lubrication systems 

Mechanical: 

Mechanical Principles #9 Estimated Contact Hours:4 

Module 9 of Mechanical, Mechanical Principles. utilizes the same steps as previously reviewed by 

partiCipants in Introduction to Principles in the Fundamentals Section. This module provides 

partiCipants with an efficient and logical sequence of activities to make decisions based on the input 

they absorb through the four senses. Senses include seeing, hearing, smelling and touching. 


• 	 Investigate 

• 	 Analyze 

• 	 Act 

• 	 Verify Results 

• Standardize 
This module concentrates on principles of mechanical elements of production equipment and asks 
specific questions related to the 4 senses to assist the production participant in completing standardized 
steps in troubleshooting. 

At the conclusion of the module it identifies expectations based on the 4 senses.,.' (I. smelling and touching) 


/ i I Electrical: 

t·--+4;/lcba1/ 00396/16 
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Electrical Safety #10 Estimated Contact Hours: 8 
Module 10 of Electrical, Electrical Safety, addresses safety when working with Electrical Systems. The 
intent is to remind the participants that while they are performing the new autonomous and minor 
maintenance tasks, they are to exercise the expected safety precautions, wear the proper protection, 
and identify safety issues for corrective maintenance. Other objectives for this module include the 
participant: 

• 	 Interpreting the information on the Arc Flash labels and following all safety precautions as 
prescribed. 

• 	 Understanding the use of a GFCI and demonstrating the proper application of the GFCI. 
• 	 Following 5 S's for work place organization and keeping areas in front of electrical panels clear. 

Participants are introduced to safety as it relates to electrical systems, electrical devices and electrical 
components. Items included in this safety section are. 

• 	 ECPl Review 
• 	 ECSPMT Review 
• 	 Proper method to operate an electrical disconnect 

• 	 Arc Flash - Arc Blast - Boundary 
• 	 How Electricity is conducted 

• 	 Grounding 

• 	 GFCI 
• 	 Overview of NFPA 7E ofthe National Electric Code 

• 	 Precautions to prevent injury 

Electrical: 
Electrical Principles #11 Estimated Contact Hours: 5 

Module 11 of Electrical, Electrical Principles. is intended to provide basic information to the participant 
starting at AC and DC current, basic electrical principles, understanding the types of circuits through 
conditional inputs and outputs. It addresses how a participant's actions, can create 
conditions/movement in equipment. The participant will: 

• 	 Understand conditional inputs and outputs and how they apply to the function of your 
production equipment. 

• 	 Perform minor maintenance inspections. 

• 	 Safely verify conditional inputs and outputs as required in order to verify machine operations. -r~~ ry
• 	 Understanding when a conditional input(s) is satisfied, an output(s} will result as the 

consequence of that input(s). /\'- t:t(
/3 Electrical: 	 'Y-V 
~ Electrical Systems and Components #12 Estimated Contact Hours: 5 (' f 


Module 12 of Electrical, Electrical Systems and Components. is intended to provide participants with 

J"Rf";' the basic theory of process control and the skills to identify the various plugs, receptacles, sensors, J 
~Q,:, switches and other components used 0 n production eq u i pment. 	 ' 

~J At the conclusion of this module, participants again work through the steps as they relate to electrical ~J; rJ\ 
.'\j": '.1 / components. e.. ~11\ 
IJl iftiL,','J This module is unique because it continues the discussion of process control, and addres,ses", \S~,\ \ 'r,:rr/
:~ • '~ba1/00396/17 ( /. .1;{ ~ r k-_ 
Q;) 10/09/15 ~.rCu .~~/b( 
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complementary components concurrent to the operation. 

Fluid Power 
Hydraulic and Pneumatic Principles #13 Estimated Contact Hours: 5 
Module 13 of Fluid Power, Hydraulic and Pneumatic Principles. is intended to provide participants with 
the basic theory of hydraulics and pneumatics. It provides participants with an understanding of the 
components of the sytem, how they work together and how pressure is created. Pascal's law is 
addressed as well as safety as it relates to Hydraulic and Pneumatic systems. 

Fluid Power 
Fluids #14 Estimated Contact Hours: 5 

Module 14 of Fluid Power, Fluids, is intended to provide participants with information to assist them in 
Identifying and correcting issues with hydraulic fluids. Participants are aware of the characteristics of 
fluids based on machine requirements so when faced with filling the tank they are able to read the Ford 
identification tags for fluid replenishment. After this module, participants are aware of contamination 
and breakdown of hydraulic fluids and are able, with some OJT to replace filters that do not require 
special tools or procedures. 

Fluid Power 
Accessories #15 Estimated Contact Hours: 2 

Module 15 of Fluid Power, Accessories, is intended to provide participants with information so that they 
can recognize different accessories associated with hydraulic and pneumatic systems. Accessories 
covered in this module include: 

• Heat Exchangers 
• Accumulators 
• Intensifiers 
• Pressure Gauges 
• Flow Meters 
• Sound Dampening materials 

Participants are introduced to each of these accessories and are instructed on how they work in the 
system, safety precautions when working around these accessories, and associated issues that may 
cause a reduction in efficiency for these components. 

cba1/00396/18 
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Production employees currently performing minor maintenance tasks will continue to 
perform those tasks 

Visual job plans will be jointly approved by the local parties 

If required, the national parties will review any discrepancies and provide guidance to the 

UAW-Ford National Continuous Improvement Charter: 
Visual Job Plans and Minor Maintenance L-______________________~ 

Supporting MaS, the Visual Job Plan (V ..IP) is a standard method for formalizing job steps for 
tasks performed by production employees within a Production Work Group (PWG) and 
Manufacturing Work Group (MWG). Visual Job Plans also ensure appropriate methods are 
utilized within the team to maintain safety and quality. Training for a specific plan will be 
provided through on-the-job training (OJT). 

Example of a generic VJP 

~~~-------------------
l_o..c:,...tfOc..r_~_______________--=-------.:::::-::::-______--::==:;~;:::::=:::=:::;:::::::=:=;:::;;:=:, 

F~ 1 ~maJ 

• 

",""y. ".. 
y " .. 

Production employees will be aSSigned minor or preventative maintenance tasks as 

• 

• 
• 

a 
/00396/19 

10/09/15
U'@, , luj/-3/IS-­

identified on the visual job plan (V JP) 

local parties on resolution 
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UAW-Ford National Continuous Improvement Charter: 

Appendix J and Maintenance Work Team Wage Related Material* 


level Team leader Increase in rate 

Production Operator 

(or above present level in ARP if coming from an ARP) to perform 

Example: Existing Team leaders who have received $0.545 will receive 
i onal $0.855 to reach $1. 50 

Classified as Entry level (Adjusted Rate) employee. Will be paid $1.50 

per hour above the Entry level (Adjusted Rate) of the highest rated 

Employees assigned to the team making less than the MWT rate of 

receive an increase in pay to $32.84towork up to their skill and capability 

other apprenticeable mechanical classifications 

of 50% of training, employee 

Ir:.c~~~r,~::::~=~X;~g:;~;~ hourly production rate on the 11 above their present ARP level). 

completion of 100% of training, 

"'~~N I $O.25/hr increase above highest hourly 
'lIIt()(luctj;ltl~~lIIr~ team (ARP will receive the increase above their 

Level- Adjusted Rate employees are eligible to be 

I/OJl~~"flrclduct on operator. However, they are classified Entry level­

..........'d Rate and paid accordingly. 

certification of successful completion of 100% of training, 

mployee will receive a one-time lump sum payment of $600. 

leader receives up to $1.50 above highest rated production rate if 

leader is production employee or $1.50 above base skilled 
IcI2,SS.t.C,.t.O,n wage on team if Team Leader is skilled trade to perform 

Ist~lndardlile,d Team leader Roles & Responsibilities. 

Production Team leader also eligible to receive $O.sO upskilled 

'ncrement only upon completion oftraining. 

Existing Team leader; up to $L50increase. (ex., existing Team Leaders 
have received $0.645 receives an additional $0.855 to reach $1.50) 

~-0 
~\ 
;Jt/~# 


~En-t-ry-l-e-v-e~IT~e-a-m-l-e-a~d-er----~-------in-r-a-te----------~-------------l-e-Ve-I-(A-d-j-U-st-e-d-R-a-te-)-e-m-p-IO-y-e-e-.-W-i-lI-b-e-p-a-id-$-l-.50---1~•..: ~I 

cba1/00396/20 
a 
10/09/15 

the Entry level (Adjusted Rate) of the highest rated ~ " 
C'~'«I"r;IT.~,non team or above present level in ARP if coming from an \I () 

ployees assigned to the team making less than the MWT rate of 


ceive an increase in pay to work up to their skill and capability 
 IV 
, I~ ~~ 

~t~~~~;{IV~ til,... l( ~~. 
/ ~'~ . /17 -/2 /J -­
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Reason for Approval/Denial: 

UAW-Ford National Continuous Improvement Charter: 

Charter Change Management Process 


A formal process for Plants to request review of the Continuous Improvement documents by the 
NCIF. 

Charter Document Change Request Form 

Date of Request: _______ Change Requested by: _________ 

Description of Change Request: 

Purpose of Change Request: 

Date Submitted to NCIF: 

Date Reviewed by NCIF: 

Change Approval (A) / Denial (D) by NCIF: 

Change Approval Signature: 
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APPENDIX K 

MEMO~~UM OF UNDERSTANDING 
TEMPO~~Y PART TIME EMPLOYEES 

, h in cert;ain circumst;ances, 1't; may ..~ 
The part;ies recognlze t; at; t T'me emnlovees t;o supplement;

, 1 ' Tempo;r;ary Pa;r;", "±"l.... 1::':L , 

necessa;r;y t;o utl lze T es a;r;e requi;r;ed thei;r; ;r;lghts
the wo;r;k force. Where suc~ e~ l oye 1 T•• 1 

b enef't;s shall be as lndlcated be OA.and 1 

The following provislons apply to Tempo;r;ary .~artl!im~007 
±--.---- employees hired or rehlre'd on or afte;r; Novemue;r; I • 

h----~~~~~-p~~~~e-~~~~~~a8r~e~e:m~p~1~o:y~e~e~s~h~1~':r~e!d~b~1~T~t~h:eeTemporary part; t;ime employees scheduled to '.'mrk any t'/m
Company ,..lho shall normally be . t 


,. t;o premium days sub]ect;o
days per ."reek, in addltlon 

subparagraph g. below 


-~Qn~~~~¥B~t~h~e~1rr~aarree~s~cHh~e~d~U~l~egd~t~O~Y~io~rrk~l~t~h~e~2~T~m:a~2~T~b~e
A-- On the days f t;he hoyrs posted forscheduled for all or any part 0, 


the department to ~Y'hich t;hey are asslgned. 


T T be scheduled t;o 'Vmrk daily overtime o;r;. on nay 
They may "'hich full time employees receive prem~um 1::' 

::Y:u!:ri ; they do not; displace eligible full tlme 
employees. 

~----~~~&i±J·~~i'~~~_t;~~~~~T~~a~;r;rt;t;-~t~i~mwe=:ee~m~p~1~o~1~Te~e~s~s~h:a:;1~1The utillzatlon of t;empo:arf1.Pngement of the rights of 
idered as an ln rl '" , 

not; be cons d the Ford UAW Collectlvef r11 t' e employees un e= '" 'd 
Ulm 'o;r;it T employees 'Hho a;r;e lal 

gargaining Agreeme:t'l:~:loff ~ay request to displace 
off or 'A'ho a;r;e t~ e Tees Seniorit;y employees who 
temporary part t;lme emplo1 " es 'viII ber 

'I' d as t;emporary part; tlme empIo)e . 
are Ut;l lze k hedule for
required t;o comply wit;h the wor sc 

temporary part t;ime employees. 


who are utilized as temporary ~Seniority employees 1 t ~ \ 
shall continue t;o accumu a e. '\ Ipart; t;ime employees 1 th b neflt;s of 

h 11 be entit;led to alee ~"f'-seniorit;y and sa, nt;al Unemployment ~ 
senio;r;it;y employees except; Suppl~me b t; . tIed to .#' l V 

f' t (SUB). Such employees 'Illll not e en 1 r. '\ 

gene 1 S b . of Day for such ~IJf ~ JSUB Credit Units on theasls p . "U? "'7W 
earn , be considered to be on t;he act~ ~ 
work and wlll not; f credit;ing Guaranteed ~. 
employment roll for pur~oses 0 , 1S (~ 
""""51 Income Credit "".ES. \ I i OS' ., I1.t/

J.,Ij 6i< '~. ,£.11~ 
cba1/00230/1 
c \XG ~. 
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'd* th EBt~:!..T LeHela~t=time employees shall be paley ;.:h--Tempo~a~'rT 

p 't' 1 I III "Wages aBd 
~ate ideBtified iB AppeBdlx V, A~ lC ~ , 

Othe~ EcoBomic Matte~s" with p~og~essloB, 


---.p.7\.<--tt;..Ee~m:tt.pJ*:0>l:~~a~~1:'-'7'f-T-pp..,al-;!~;:.tt;-.tt;..ii-iImlEe~e~m:ttpp1lto)-j7~Te~ee-BS!;h~al-Jlb-:li-aatc!.t;;c~~riu~e~B~:~c~~~e~S:~l~i::~ s ~ ~ 'rina senio~itv, 1B the eveBt suc em.p o'reetOT"a~\:::ts acqul:-==:::> .z , S:%'% 

be:ome full-time employees, they ~hall be consl~~~~n as 
. S: hall ~eceiue no c~eS:lt tOvla~ds acqul~l g~ehl~es aB s ~ ~t.T 

senio~ity fo~ time they we~e employed as tempo~a~'r pa 
time employees, 

The Company may discharge o~ te~minate a tempo~a~y~~ 
. ln' k"hich.. case the employee shall• havetlme employee, access:t: 

to the G~ievance P~ocedure in cases of clalme~ , , 
disc~imination on account of ~ace, colo~, natlonal o~lgln, 
age, sex, o~ religion, 

A tempo~ary pa~t time employee shall be entitled t~ union 
;e resentation, including access to the regul~~ Gr1.ev~n~e 
pr:ceeure , in cases of alleged violation of ~1.ghts a~1.S1ng 
out of this Agreement, 

Por f determining union representatlOn,---F~~~~~~~GJ~~&e~~~ng~H±~n-~~~B€~~~~'~~:t~e~mm~~0~r~a~r~7~T~ f-:- purposes 0 T d T fo~ Tyhich
art time employees 'liill be counted onl~ OB ~a'rs . 

:hey are scheduleS: to wo~k, Rep~esentatloB W1.ll b~ 
dete~miBed bv accumulating the Bumber of tempo~a~7 
t.ztilized each day until the numbeaches 200I e~ 17 at 

emp oyees u dd't' 1 
which time the Union will be autho~iged an a l 1.0na 
rep~esentative for one (1) day, 

=l-.--A tempo~ary part time employee will be subject to the , 
,. f 7\~ticle II and III of the Ford-UAW Collectlvep~OV1.Sl0ns 0 ... t time 

Ba~gaining Ag~eement. Monthly dues fo~ temJ?0ra~y par 
employees 'IJil1 be as dete~mined by the Natlonal Fo~d 
DepartmeBt, UAW. 

A tem.po~ary pa~t time employee will not be as~ig~ed to an 
operatioB exp~essly fo~ the pu~pose of estab~lshl~g/a 
p~oGuctioB standa~d on that, ope~a~ioni nor. vll~1 h1.s, he~ 
perfo~ance be considered elthe~ lB establ1.shlBg a . 
proeuction standa~d o~ in a dispute ove~ the p~oeuctlon 
standa~d. 

cba1/00230/2 
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term Military 

Section 22(a) 

least 90 

except as provided in sections ID, and 11 and 12 of this 
.~.greement . 

A-.-·--~Stlu~c!-l'h~e;MmtIJPp-l:b-Oo"ty:ee~e!-l:s~s3.Jha,aa-l-l-ll--l:hteal-'''''~Te~o9-nn-llJ.jy'---€s~uHc;lha-rrii-QgfEh.tt;..t;s'h-, 

privileges, compensation or benefits as are expressly 
provided by the following provisions of the Ford-UAW 
Colleotive :Bargaining .~.greements: 

.~.rticle IX, Section 5 Call In Pay 

.n.rticle IX, Section 6 Shift Premiums 
Article IX j Seotion 11 Roliday Premium 
Article IX, section 15 Medical Treatment 
During 
Working Rours Time Allowance 
Article X, section 6 Lunch Periods 

Ih---:f\.n....--J;s~e~nad:ioo~r:..;!i,.tt;.:if-T-ee-Jfm~p>"llko~)f-reeee~wil:h~o~-ii-ss~al:'Jf~ff.ee-cc-tt'€eH:di--lb9:i¥r'---ila~r~e~da'ulltc:-tt;..ji~o~na--ii-nn 

force and becomes a temporary part time employee will 
be eligible for a scheduled vacation and paid excused 
absence with respect to any unused vacation/excused 
absence hours at the time of the reduction in force. 
Further, in comput ing the number of ..Jeeks of 
enrollment and absences for purposes of determining 
vacation eligibility for the succeeding year the 
period of employment as a temporary part tim~ employee 
>..;rill be counted. 

~----":f\1\.,---4;s~e~na,~"="·o~r:.ai:-tt~if-r--'eemmpphll'{o~}f4reeee---v.w1l:hl:<:o~bgeetc!to~mltEe3-1ss-aa,...-t;t~e:HmtIJ.pp-o~r:ea8r~lf-T-'p~a±r:.tt~t~~i:'mmee 
employee will be entitled, if othenlise eligible to 
reoeive payment for the wage benefit payments in'..t-he 
following pro1.risions of the Ford UAW Collective 
:Bargaining .n.greement for days the employee would have 
been scheduled to work: 

Article IX, Section 19 Jury Duty Pay 
Article IX) seotion 19 :Bereavement Pay 
Article IX, section 20 Short 
Duty Pay 

Roliday Pay 

A-.---,.1\~.--tteecR=m~p~o~r~a~rr;:iy:.r-pp.aa~r:.tt~t;.;~i-<·mmee--eefHmlEP~lko~if4Teeee--""wc;ii,Jl";]lo--Jb~es-ee-1l-ii~gr-;iiJ:b~lb.les-fwo-rr 

holiday pay as set forth in Article IX, 
of the Ford u.1\.W Collective :Bargaining Agreement 
provided I 

(1) 	 The employee has aotually '.¥orked at 
days prior to the holiday(s) i 

cba1/00230/3 
c 
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a ( s) as thea the sameay , 'hThe employee '/Jorke ior to the 
T 

week ln WhlC 
holiaay in the week pr a the employee \'Joula 
the holiaay(s) falls a: a' lea to work on SUCh.. 

Been sc e41 	 1 'aa:,'" otherv:ise 	have Bservea as a ho 1 ..7 
aay 1'f it haa not Been 0 


and 


d the last schedulea
The employee h~s worke d the next scheaulea 
'A'orking day p rlor to'han~holiday (s) Wlt'h'ln the 

' aa:,' after suc the case ofworklng , lea v'orkweek. In ,employee's scheEiu . 'd as aefinea ln 
.z h I' aav perlo~, 	 ~ TT7\Wth Christmas 0 1 r } ( ') of the For... un. 

Ar:iSlo IX, a temporar¥.8ctio~ '.~a~~!m8:t, 

Collect iV'e Bargalnlng ..g t h'ithout excuse on Both 

P loyee aBsen and theOYpart time env k' g aay prior to 
the last schedu1ea ~or ~:T after such Christmas 
next scheduled workln:

e 
i~e1igiBle for pay ~ T 

holiaay period shall I' on Monday or Fr1da:,
h lidays fal lng

all of the 0 ~ holiaay perioa. An T 

'thin the Chrlstmas t time employeeW1 , 'B1e temporary par
otherwise 	e11g1 'ther the last

h t excuse on e1 	 taBsent ',V'it ou 'to or the nex
k ' day prlor I'd vheduled wor lng 	 Christmas ho 1 a.zsc k' aay after a 	 v 

schedulea 	f"mr lng ~ ~ t receive holiaay pa.z
11 Be e11g1B1e 0 h' h heperiod sha ho1iaays for ~~lC 

for only two (2) of t~e'Ble in the Christmas
Id otherwise Be el1g1''\10U-­

~olida;< period. 
 t' 00 io ----A-S~~~~~~~~¥9~~~:l~':s~l~a~i~a~o:f::f:!i:n~a~r:e~a::'u:c:~l~~~~1l seniority employee who ry part time employee will 

Ih ~orce aRd becomes a tompora rO"ided the omplo¥"o meet. 


t 'tlea to holiaay pay p • I' d in 1l (2) ana (3)
Be en 1 	 'nts out-lne H , 

the eligiBility requlrem: that, if the employee,ls 
of this paragrap~i exce~ unaer Article IX, Sect10n 
eligiBle for hOl1da~.pa~11ective Bargaining A~reement 
:6:6 (a) of the Ford g~M ~ SUBparagraph A of th1S 
the oli~ibilit¥ rule. on, "",,'Over, should the ,,' d 
aragraph shall not appl::. holiday pay as proaae 

pe I' f for Chrlstmas ':62 Id) theT Vmployee qua 1 y , Ie IX Sectlon, " 
' a aad Art.c, t _9,is this Memoran4Ull. d~a the ~""ater of thewo ,rr)1 / 

employee \'Jill be prmll t' tlements BUt not Both. ~.. \ 
- . d 'pay oe-. . Q~ -» 

_ 
___C:h=:r~i~s~t~m~a~S~nh~Ol~l~~a~i~~:~~~~==!'~~~~'~!f~f~i~n~a:=::re:d:U~c~t~i~o~nr lS 1ala 0 , ~V~~who

,7\. probationary emp~o~ ee as a temporary part t1me 

G... is force aed is Uhh~::rod for h<>lida;< pa;< pYrp~.os f"" 14: 
omplo¥ee will be c",e~. 'a. a temporar¥ part hme "7) I I 4V 
as though hired or1:lna11~f aays actually work.e d as a{ ! . f 

emplo¥"o with the _er J!1 w \ \ \ O~ I \ 5 
cba1/00230/4 
c 
10/23/15 urp ~'~' 
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full time employee Gounted toward the 90 days required 
for holiday pay eligibility in Subparagraph A of this 
paragraph. 

1 
t i -(' 

I. \\ D~ . L,) 

5 C ' 

cba1/00230/5 

10/23/15 
c 

93A



se iations the 
:r:~~rdi~!:~~ use of temporary ~=-:~"--'-~c:~___ in 
certain circumstances it 
empl _____....._____ force. end the 

iesEec:.S2SQi ze . the following two categories of temporarL.er.nE.lSlY~es=­

• Iemp<?rary Part-Time _J3:mploy~es (TPT) 

• 

The 
the 
and 

c..~=~~~~~~~~~~-=_~____~~~~~.._~~~...c......__________ 

s__~__~__~~___~~__~L-__~__L... 

terms and 	 for use of
.~~~~~~==____.~~ 

as well as s benefits___~________ ~_____-L.__~ .. 

I. 	 '!'~~o.:r::ary Part-Time Emp~~es (TPT) sha!!....l?.e ef0J2..:!._oye~~Il 
accordance with the following provision~ 

a. TPT.? are ~mployees hired'---....L......:...~__.... who sha}l..be normally 
scheduled to work a TPTs.ma~ 

be:::_.=:...==-==-==-=-=:~":':=::..L.-==.::::..L---=-=-.....:::..:c=----,--=-=...:......c.....:........: .............:....:..---=:c.L."':"""~"''''''':''''''-'U ..... fas;:i) i !-y..._'.S::....:.. 
certain absence=-,._ ...~~..:........cc..-,-,-.~~~~___ .,~--"­_____~__.__________________ 

rmi t tent Far,d 

absence 

1 meet 

~~ 
wi thin .1,0. ~ 

meet 

~~~~~=.~~~....~~~~-== -A 
calculation is 	 a(~ 

i. Such determination will be madeunp.1aIlned ~!-'" -. 1 
data from the previous calendar year. T~e number ~~ 
allowed at each facili will be based on that 

may be worked by TPTs. 

ii. 

cbal/00235/1 
f 
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--------------

5=nd_9ays~_Sa t urdays , _Su_I1§~~_~H~~_c:§.L",~_~~d t_he_ Q~y", 
preceding and following Holidays tS?~commodate th~ 
greater number of absences that occur ?~t_ho~~~aY§'. 

lll. 	If a facility is unable_~obta)n C3.~ffi<;ie~LI1uml?er of 
TPTs based on candidate work preferences, the-2~rti~~ 

will meet to discuss suitable alternatives. 

c. 	The National parties will monitor the_ use of TPT_ empl()y~e_s-.iI1 
the weekly NFD/Labor Affairs Manpower meet~__Shou~~~h~ 
UAW-National Ford Department determine that TPTs _are~~i!l_g 
scheduled for hours or for reasons beyond tho?e a~lowed'H_~t: 
will br_ing it to the attention of the Direct?~_~1~_.~_L~!2~!: 
Affairs and the Vice President of North America Manu~act:uriI1~ 
Violations will be corrected within 2 weeks of such notice or 
the use of these temps will be subj ect_~cancellati_~I1_}:)y~he 
National Ford Departme~~ 

d. 	yor purposes of determining Union representation, TPT 

~mployees will be counted only on days for which -.!hey__~~e 


scheduled to work. Representation will be determined qy 

~ccumulating the number of TPT erl~.p!~.y~es Ll;tili_zed eacJ::l: __day 

until the number reaches 200 at which time the Union will be 

authorized an additional representative for one~. 


II. 	 Short-Term Supplemental Employees (STS) shall be em~loy~d in 
accordance with the following provisions: 

a. 	STSs are employees hired ~ the Company who sl?-_all ?_e n<:>rmal_~y 

scheduled to work any five days per week for a~iod~~~_t~ ~ 
exceed twelve (12) calendar months. 

b. In 	all instances where STS empl~ees ~re __to b_~_ utilize<=l:-'--_t:h~ 
~ 	,lhComp~ny shall canvass existing TPT employees at:_ the_~g~~,?_~_~~ 

facility for their interest to become an STS employ~~~ ~~, 
c. 	The Company may hire, rehire or reinstate STS e~2loy~es ~or ~~ 

~_~_purpose of summer vacation replacements for t_h~erioq ...., ) 
p~_ning the first Monday in May and ending no __lat~~t:l1._a~_t:he f?-/ 
first Saturday following th~ Labor Day Holiday to s~~~eme~~ ~\tt' 
seniority employees who take vacation. The Company wil~~eview 
the vacation coverage plans with the National Fo~~ D~~tmen! 

1stprior to May and will address any concerns to the mutual 

~~:ment of both parties prior to employees being p~ed o~ ,(\05\\) 

i. 	 The National Part"~_wil1sont_inueto moni~the us-,,-~ , ~ ,\<-.i 
~TS E~mployees as vacation replacements _~_~_he ~~~ldy 'v (1/' 

cbal/00235/2 ~(- ;\ft (
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cancellat the Ford 
------------~--------------------------~-------------------
Department. 

d. 	The Company shall review with the ~ational Fo~d Department 
other situations reguiring STS employees such as, but not 

ion 
limited to: product launches, attrition program trans~:t:.~on 

outside of the summer vacation 
replacement period), placeholders awaiting.transfe~~f laid 
off employees from. other lC2cations, or other similar 
supplemental manpower needs. 

i. 
ies for mutua 

ii. 	If there are no exist 
facility, 
employees for a.J?~riod of If a STS 

the Company may rehire or reinstate STS 

works for a 	 more than one 
year/ they will gain seniority as an In-Progressio~ 
employee with a seniority date egu~~o the lT10st _.!:§'cent 

iii. 

hire date as an STS 

---=----:..---=-::.=.c:'----=---'''---o-=-=-.r re_h i red a~Ct.E~nt __v.;1:1.e n 
from that laid 

canvassed to work as a--------------"'- ­ _______-"­ ____ .::.;;..;.___-'------=---c:....;;..;:-=-_-=--'--'= _____ .___ 

the need still remains. 

Fo~~pos~of determining UnionJepre~_§'rl.tatt.9E..L STe 
~ll1ployees 0!1:"'!:.9_1-~il~_be. c0t!-nte_d a~ar~_ ofJ:...~~~nit. 

g. 	The Nat ies will continue to review the use OLSI.;;~\ ~. \? 
e_mPloyees on a....n.. on-going .basis. STS e.~1-_-.oye_esare__~~_to b~. \"., 
_ecoplc2J;ed to avoid hi r ing t"-~l2ermanent~p<:>sitA,'; . 'AJA. f 

~bal/00235/3 	 /y LA'!') \3R /. ~6 
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----

III. 	 The following_provisions will apply to bo.th_.'!'emporaELPart-Time 
and Short-Term Supplemental employees: 

a. 	On days tI'l'=~~mmscheduled to work, temE:r;.a_~ empJoyees maLJ?~ 
the hours ed for the 

~~~==~~~~~~~~~~--.~~~~..~~ 
department to which they ar~as~igne9~ 

b. 	 scheduled to work overtime or 
on days for which full-time employees r~ceiy~rem~um pay _as 
such if they do not displace eligible ful~mJ:imme empl~e~ 

c. 	 ion 
establi shing_.~rod~cti()_~of 

nor will his ormance be 
considered either in e ishi standard or in 

-----~-

a dispute oV_~~£l_E!_product_ion s_tand.ar::~ 

shall not be considered 
full-time seni,ori ty 

employees. 

d. The utili 
as an infringement _of the rights of 

ii. 

schedule for temporary---'=.~loyee~~ 

continue to 
utilized as 
accumulate 

shall be entitled to all the benefits of 
employee~m,=xcept as provided in paragrap£l iv-,­

iii. 
seni 

seniori 4'1 

who is af reduction in 
..........______----'emp1oyee will, }?-'=-E!.~:hgib 1 ~ 

excused absence with 
----------~~..-~.~~~~.~~~~~~~: ~ 

cba:/ 0235/4 
f 
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I~iv. ~~jSeniority 
shall not 

as 1. 

~~ 
v. 

---".........-"-...:. _='-=---=--~.:..:':':-=-='---= __ 
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A seniori ty employ~e 1;lho_ becomes a_ tempor~_~"ploy~~ 
will be entitled if otherwise el to receive 
payment for the wa..9:.€:: benefit payments in the follo\'JA~ 

sions of the UAW Ford Collective 
Agreement for the days the employee would have been 
scheduled to work: 

IX 18 
- Bereavement P~ 

Short-term Milita~:{ 

11 be considered for full-t ob--_._--'--.... 
openiI1gs in a fair and_~~table manner, giving due 
consideration to the length of employment with the 
Additionally, the Company will 
for full-time job opportunitie~ to hiring from the 

and in fol 

i. :!:.€::mporar~mploy~~_§_ currently workin~",nd/o~lCt~<:l off 

e. 

consider temporary emplqz€::es 

from the st ili 

ii. 	Temporary employe_€::i:3.....<;:urrently working and/or l.aid off 
within the same zone of the requesting facil_~ 

f. 

g. 

~~. 
Ii IV 

1./ 
, cba1!0023S!S 

f 
11/0 I 5 

thin the Site. 
Aft e r the reque s:t:AI1g..L...--=-:...:...::::..=..:=_: within the Rouge Site ~as 
exhausted its list of at that 
_____~~_w_o_r_k_i~~nd/or laid off temporary empl~ye~s 

consideration to 

off and recalled in a 
consideration to the 

11 will follow the order 

no credi towards 
employees become fu!l-time 

res and shall 

h. The or terminate 
which case the employee.s shall. have access t:P tl'.1_~J:"~€::val!ce 
Procedure in cases of claimed discrimination on account of_a.I1Y 

color sex sexual 
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___ _ 

national 
and veteran status-------...............................
~ 

i. 

ect to the 

Article II and III UAW-Ford Collective 


employees 

j . 

~~~~~~~~-=~----~--~--------

Agreement. as 
determined UAW. 
~~~~=~~.~L-~~_~~~~~~~=-~~______~ 

k. the Effective Date of 
~.,~~~~~~~~=~~~--~ 

i. 

as follows: 

Table 1; 
Wage Upon 

Weeks Worked Current Wa~ Effective Date 
of 2015 CBll: 

Less than 52 weeks worked $15.78 $17.00 
52 - 104 weeks worked .$16~. 66 $18.00 
105 - 156 weeks worked $17.53 $19.5Q. 
157 - 208 weeks worked .$18:41 12 1.QQ .._. 
After 208 weeks worked $19.28 $22.00 

! Maximum Rate $19~:28 $22.00 

ll. 

J~ 
~Table 2: 

Weeks Worked 
Wagoe 

~i 
~~~.-______________________~~~=..~~~=o~F~e=s=s~l=·O=~=~~ 

~~if64 worked --ill :~! ~ 
/" \ I. ~ 

'-,-;:r 
105 - 156 worked ~2l ~ 

057 - 20 $18. 41 o~\' c,I 

11/C4/l5 
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of 

AJ.A ¥ 

Article IX, Section 6 ­

Article IX Section 11 
IX Section 15 - Medical Treatment 

Shi 

Hours - Time Allowance 
Article X, Section 6 - Lunch Periods_ .. _ ..____0~_____ 

i. !': temporary 
set forth in 
Collective 

holi as 
.."'-'=-:..~-,------

the UAW-Ford 

1. 	The employee has actually worked at least_9~qaLEl 
prior to the holiday(s) ; 

2. 	

falls 
been scheduled to 

worked the same day (s) as_ the-.h0l 
to the week in which the 

and the would otherwise 
if ,it had 

not been observed as a 

3. 	 workin~ 

~day 

holidaLEeriod. 
absent wi 

5?~cheduled working day prior t?,,~!:...J:J1e next 

scheduled after a Christmas hOliday / 

period shall be_ e.ligible to receive holidC!lY-'paL fo~ ~c,y/t.J 

all but one of th~~olidays for whi~~he would ~ ~ 

?therwise be eligi1?.1e in the Christmas hoI ~I 

£eriod. ,f\~ 


j'l'\ \ 
ii. 	A seniority em~ee~ who iGaid o~_~~~educt::ion in I I \ \ 

force and becomes a temporary employe~ \Il_~ll be ..§!nti tIed \..;' \ \ 05 \1 
~o holiday pay provided the em£loyee meets_the~nl 
eligibility requirements outlined in Am.~~(ljJj 

! 
this paragraph; except that !.~t::ll~_employee ~is el
~/ for holi under Article IX Section 2 

UAli'Il-=l'?:-r:d _S:::Cl1lective _l?9:~.9:...aining AgreementJ::.h~~}igibil 


cbal/00235/7 ~Y,
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f 

rules in Subparagraph A ()I this paragraph__~all no_t 
apply. should the empl()YE:E:_~al:i:JL~or 

thi Memorandum
~c~_____ ~~~~~_~.__~_ 

11 be 

lll. ~robationary emploYE:e w!J.2~s_la~d ofL~n a. reductionhD: 
force and is uti will be 

for 

in Subparagraph A of this paragraph. 

n. in 

1'\ ) 

cba:/00235/S 
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ATTACHMENT A 

TEMPORARY PART TIME EMPLOYEES 

R-g M 

A. 	 lTemporary part time-employees and Short Term Supplemental empJoyees 
shall be provided hospital-surgical-medical H-S-M coverages ~ 
not drug coverage) commencing as of the first 90th day of the 
eighth month following the month of hire or rehire (or earlier as 
required by law). In addition, Short TermSupplementalemplqyees 
shalJ be provided with drugs::overage comm5lncing on the same date. 
The Company shall pay the full amount of the monthly premium for 
the following month's coverages for each month an eligible employee 
receives pay from the Company for any time during such month. These 
coverages shall cease, if otherwise in effect, as of the last day 
of the month in which employment is terminated. It is understood 
there shall be no duplication of benefits because of coverages 
provided under Company H-S-M hospital surgical medical-programs. 

Temporary Part Time and Short Term S~pplemental employees will not 
be able to enroll sponsored dependents. 

H-S-M enrollment is limited to the National Preferred Provider 
Organization (NPPO) Option, modified to include the cost sharing 
requirements shown in the table below: 

Annual Deductible 

In-Network 


Single $300 


Family $600 


Out-of-Network 


Single $1,200 


Family $2,100 


Co-Insurance 


In-Network 10% 


Out-of-Network 35% 


Out-of Pocket Maximum 


In-Network 


Single $1,000 


from Appendix K Attachment A. r'p 
( A,;;., Yfl., oJ!. (,' I<fI.l 

!V 

lAll language from this document came 

Language has been moved into its own language control file. 
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Family $2,000 

Out of-Network 


Single No Limit 


Family No Limit 


prug coverage_~i9~~~_Sho~t Te~1ll~~~~~1l1~!l:1::~~~ employee s _".,_ill~_!:>E:!~_~_illl;i~t::~ed 
the NPPO modified to inc 

Brand 

__~~es~~tion Drugs Mail Order 

Brand 

The Urgent Care Center co-pa:{ment and the Emergency Room co payment 
will not apply. 

The opportunity for survivors 9!_I~J?~ary Part 2illl~~i!nd SQor~~T~~rm 
~lement<!~_employe~~to continue coverage, or for the subject 
employees to continue coverage post employment or for periods not 
in active service will be limited to self-pay continuation that may 
be available under federal law. 

cba1/00233/2 
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ATTACHMENT A 

Life 

D. 	 lTemporary part time employees shall be provided life insurance 
coverage in the amount of $3,000 and accidental death and 
dismemberment insurance coverage in the amount of $1,500. An 
employee shall become eligible for such coverages commencing as of n
the first of the month following the month of hire or rehire. The 

Company shall pay the full premium for these coverages for any 

month in which an eligible employee receives pay from the Company 
for any time during such month. These coverages shall cease, if 
otherwise in effect, as of the day employment is terminated. 

~?~ ;f\..,- l/.;;v 
n~ft­

/~li \v 

.:::r'z.) 

---..-- ­ ~~ 
'All 1 f h' 	 If I
" anguage rom t l.S document came from Appendix K AttaChment. A V....... 
 JP~ 
Language has been moved into its own language control file. I J 

/~ ·lA/i, , 
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ATTACHMENT A 


saving§. 

B. ·Te~· employees--a~~~e for~~~-llea-l-t.-t1-:± 

GaEe-GG~rement. Temporary employees are eligible to 
participate in the Tax-Efficient Savings Plan for Hourly Employees 
(TESPHE); however, they are not eligible for the Supplemental 
Contribution of an amount equal to $1.00 for every compensated hour 
into the TESPHE in lieu of Company contributions for health care 
coverage in retirement or Retirement Contributions. 

Retirement Plan 

C. Temporary employees shall not accrue pension benefits under any 
Company-sponsored qualified defined benefit pension plan. However, 
service earned from date of hire by such employee as a temporary 
employee shall be recognized under such plan solely for eligibility, 
vesting and participation with respect to any benefit ~~~~Aey 
ma-y-bS-e-nHtled under-SYCh plan i::..l'l~J___~cc!:,:ue9._~b-i~~~~ seni_9Eit:Y uempJ,oLE:e . 

lAll language from this document came from Appendix K Attachment 
Language has been moved into its own language control file. 
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APPENDIX M 

MEMORANDUM OF UNDERSTANDING 
JOB SECURITY PROGRAM (JSP) 

The Company and the Union are committed to enhancing the job 
security of Ford Motor Company employees. The parties also 
recognize that such job security can only be realized within a 
work environment which promotes operational effectiveness, 
continuous improvement, and competitiveness. 

Accordingly, the parties have agreed to this Job Security Program 
(JSP), and have pledged to work together, consistent with this 
Program and other provisions of the Collective Bargaining 
Agreement, to enhance the Company's competitive position. 

The cornerstone of the Program is a set of provisions - including 
job placement and temporary income security to assist employees 
who are impacted by Indefinite Layoff or who are otherwise 
defined as surplus. 

Nothing in this Agreement is meant to alter the placement 
practices at Multi-Plant Employment Locations, as defined in 
Appendix N, Attachment B. 

I. 	 JOB SECURITY ELIGIBILITY 
A. 	 All seniority non Bntry Level employees as of the 

Effective Date of the 201±5 UAW-Ford National 
Agreement are covered by this Memorandum. Such 
employees are considered "JSP-eligible U in that they 
are covered by the job security provisions of this 
Memorandum. 

A plant by plant listing of the number of skilled and 
non-skilled employees covered by this Memorandum will / ~ 
be provided to the National Job Security, Operational ,,~I 

Effectiveness, and Sourcing Committee (NJSOESC) and , 
Local Job Security, Operational Effectiveness, and ! 

B. 

Sourcing Committees (LJSOESCs). This report will be 
updated monthly. 

Discharged employees who are JSP-eligible will 
maintain their eligibility upon reinstatement. 

>~ { 

,. I 

~{<I ffr 
~~/' ! \ \ 

II. JOB SECURITY PROVISIONS FOR JSP-ELIGIBLE EMPLOYEES \\/ .-:: ­t-J 

A. The 
the 

parties recognize that actions may 
course of this Agreement that will 

occur 
cause 

during 
the 11A'~ 

number of JSP-eligible employees to exceed the 
Company's production requirements. The following iO'~O i\5 
provisions shall apply to JSP-eligible employees who <7/

cba1/00246/1 
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are placed on Indefinite Layoff or who are otherwise 

defined as surplus. 


B. 	 In-Zone/Out-of-Zone Placements 
1. 	 Placement of JSP-eligible employees will be in 


accordance with the provisions of Appendix Nand 

associated Letters of Understanding. 


2. 	 Notwithstanding the above, available JSP-eligible 

employees will be placed on a combined list of 

JSP-eligible employees in the same Preferential 

Placement Zone who are on Indefinite Layoff or 

who are otherwise defined as surplus (the in-zone 

list). JSP-eligible employees will be made 

available for in-zone placement in inverse 

seniority order. 


3. 	 For placement purposes, employees on the combined 

in-zone list will be offered the opportunity to 

volunteer for openings; volunteers will be placed 

in seniority order. Absent volunteers, the junior 

employee on the combined in-zone Preferential 

Placement list must transfer to the new location. 


An available JSP-eligible employee mandatorily 
transferred to another location may remain at the 
secondary location until afforded an opportunity 
to "return home" in accordance with Appendix 0 or 
until the employee is laid off from that 
location, at which time the employee may elect 
options available under Article VIII, Section 
lib) of the Collective Bargaining Agreement. 

4. 	 Available JSP-eligible employees on Indefinite 

Layoff or who are otherwise defined as surplus 

will be offered the opportunity to volunteer for 

out-of-zone opportunities. 


C. A JSP-eligible employee who is permanently transferred .-( ~ 
to another location in accordance with this Program, 
or if so transferred and upon later layoff elects to ~ ~ 
return to a former location under Article VIII, - J' 
Section l(b) of the Collective Bargaining Agreement, . 
will be eligible to receive a moving allowance as (3f:.. a qv
provided in Article IX, Section 28 of the Collective ~~ 
Bargaining Agreement after providing documentation :j3J-zJ
satisfactory to Hanagement that the employee has,(,,'; ; 
ehanged permanent residence and relocated. Applicants /~ 

may receive a maximum of two (2) such relocation r 
allowance payments during the term of the then ,~ I'~ 
applicable UAW-Ford Collective Bargaining Agreement. (~ 0 

/)f %~.cba1/00246/2 	 (.. ftf 
~. 	 .~ 
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Any problems connected with the above may be raised 
with the National Committee. 

D. 	 A JSP-eligible employee on a Qualifying Layoff will be 
eligible for benefits under the Supplemental 
Unemployment Benefit (SUB) Plan. A Qualifying Layoff 
is either of the following: 

• 	 Indefinite Layoff; 

• 	 temporary layoff in an instance, as jointly 
identified by the parties, in which the Company 
modifies shifts or work schedules to enhance 
operating performance and continues to actively 
employ employees who otherwise would be placed on 
Indefinite Layoff. 

E. 	 A JSP-eligible employee on a Qualifying Layoff who 
exhausts his or her maximum eligibility for SUB 
Regular Benefit payments shall be eligible for 
subsequent benefits under the Transition Assistance 
Plan (TAP). 

F. 	 JSP-eligible employees placed on Indefinite Layoff 
shall maintain their recall rights in accordance with 
applicable provisions of the Collective Bargaining 
Agreement, with the exception of employees who elect 
to opt out of TAP benefit eligibility. 

G. 	 JSP-eligible employees on Indefinite Layoff or who are 
otherwise defined as surplus will be placed into 
available jobs in accordance with the provisions of 
Appendix N and related Letters of Understanding. 

H. 	 In the event the Local and National Committees 
determine that the number of JSP-eligible employees 
exceeds the number of expected openings at the 
facility and within its area within the next 
succeeding twelve (12) months, Special Programs as set 
forth in the Attachment to this Memorandum may be 
considered. Local management must obtain Finance 
approval before sUbmitting a request to the National 
Committee. Thereafter, to the extent JSP-eligible 
employees still exceed expected openings, such 
employees, under the direction of the National 
Committee, may be transferred out of the zone area 
pursuant to Section II, B., above. 

cba1/00246/3 
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III. 	 ADMINISTRATION OF THE JOB SECURITY PROGRAM 
The Company and the Union agree that: 
A. 	 At each bargaining Unit covered by the 201±5 


Collective Bargaining Agreement, a Local Job Security, 

Operational Effectiveness, and Sourcing Committee 

(Local Committee) will be established to administer 
the Program. 

B. 	 The parties have agreed that a Local Job Security, 

Operational Effectiveness, and Sourcing Committee 

(Local Committee) will consist of equal members of 
Company and Union representatives including, for the 
Company, the Plant Manager or Parts Distribution 
Center Manager, Controller or Office Operations 
Manager, Human Resources Manager or Labor Relations 
Supervisor, and other management representatives as 
designated by the Plant Manager or Parts Distribution 
Center Manager; and, for the Union, the Plant 
Chairperson, the Local Union President, (if he/she so 
elects), Bargaining Committeepersons, the local UAW 
Job Security Representative, and other local Union 
representatives as designated by the Plant 
Chairperson. 

C. 	 The duties of the Local Committee will be to: 

1. 	 Review the number and status of employees on a 
monthly basis. 

2. 	 Coordinate with the National Committee (Section 
111.,0., below) the placement of an employee 
outside the zone area. As used in this 
Memorandum, zone area means an area as specified 
under Appendix N of the Collective Bargaining 
Agreement pertaining to Preferential Placement 
for Laid-Off Employees. 

3. 	 Monitor indefinite layoffs of JSP-eligible '1r~ ~ 
employees. r~n 

4. 	 Participate in discussions regarding sourcing B~- '1( 
decisions as outlined in Appendix P of the 201±5 n 
Colle~tive Bargaining Agreement on the subject of ,\VrJ ~~ 
sourclng. 'f~ ~)V, 

5. 	 Participate in discussions regarding the ~~~~ 
introduction of new or advanced technology as ~ ~ 
provided in the Letter of Understanding regarding /~~/~\ 
New Technology dated September 15, 2003. ' ;~ 7J I 

6. 	 Review manpower changes in the workplace. As l~cl\5 
required, assist in developing plans to rePlace?."fj \~ (71 

1-.A t ~.(.~, \cbal/00246/4 
b 

/' /t.\<
. ,. " 

10/20/15 /1'./
\./ 

~~G\.. ;;t(a 
~ Af V'l 

J 
109A



7. 

8. 

9. 

10. 


~~ 
?!fjl ~bal/00246/5 
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attrition, including the use of hires or rehires, 
to meet operational needs when other appropriate 
placement sources have been exhausted. 

Review the manpower requirements of forward 
product, facil , and business plans, 
maintaining the confidentiality of the material 
being evaluated. 

Assist in planning and coordinating the 
relocation of Indefinitely Laid-Off and/or 
otherwise surplus JSP-eligible employees to other 
Units in or outside the zone area, and the 
application of special programs to such employees 
and active workforce employees as described in 
this Memorandum of Understanding. 

Review any complaint regarding the administration 
of the Program. Refer unresolved complaints to 
the National Committee (Section III.,D., below). 
The national parties will limit the review of 
complaints to those raised, in writing, within 60 
days of the monthly LJSOESC meeting giving rise 
to the complaint unless the time limit is waived 
by the National Committee. If disputes cannot be 
resolved by the National Committee, only those 
matters governing the treatment of JSP-eligible 
employees will be subject to the Grievance 
Procedure. Such grievances will be filed at the 
Second Stage of the Grievance Procedure. All 
other unresolved complaints will be settled 
expeditiously between the parties at the national 
level. Disputes arising from layoffs may be 
submitted within thirty (30) days of the monthly 
LJSOESC meeting, in writing, to the Vice 
President and Director of the UAW, National Ford 
Department and the Exeeutive Director, Labor 
Affairs, Ford Motor Company. If unresolved, the 
dispute must be appealed to the umpire in 
accordance with Article VII, Section 9 of the 
Agreement within thirty (30) days of receipt of 
the appeal. The umpire's decision shall be final 
and binding on the parties and the umpire shall 
have the authority to enforce such decision. 

~~~7~~~i~~~r~!~~1~ga~i~~~~~a~~t~o~~! ~~~~~i~;cal 

Education, Development and Training Program 
Committee and the UAW-Ford National Education, 
Development and Training Center to ensure that 
quality, cost-efficient training is provided and 

~0 

13K 4f 
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appropriate funds are secured from both within 
Ford and from external sources. 

11. 	 Jointly develop and initiate proposals to improve 
operational effectiveness to secure existing jobs 
and to attract customers and additional business, 
thus providing additional job opportunities. When 
required, secure necessary approvals from the 
bargaining Unit membership and the national 
parties. 

12. 	 Make recommendations to the National Committee, 
as appropriate, regarding any aspect of the 
Program. This may include any aspect of the 
contractual relationship between the Company and 
the Union that is relevant to the duties of the 
Local Committee. 

13. 	 Efforts of the local parties to improve 
operational effectiveness will be encouraged and 
supported by the national parties including, as 
may be appropriate, approval of requests to 
waive, modify, or change the Collective 
Bargaining Agreement. 

D. 	 A National Job Security, Operational Effectiveness, 
and Sourcing Committee will be established at the 
Company-International Union level consisting of 
representatives selected by the Vice President, Labor 
Affairs, Ford Motor Company and representatives 
selected by the Vice President and Director of the 
UAW, National Ford Department. Funding for the 
activities of the National JSOES Committee will be 
provided from the Education, Development and Training 
Program fund upon approval by the Joint Governing Body 
- UAW-Ford National Education, Development and 
Training Center. 

E. 	 The National Committee will be responsible to the Vice 
President, Labor Affairs, Ford Motor Company and the 
Vice President and Director of the UAW, National Ford 
Department, and will meet periodically as required to: 

1. 	 Monitor the efforts of the Local Committees. 

2. 	 Maintain liaison with the Joint Governing Body ­
UAW-Ford National Education, Development and 
Training Center to coordinate (a) assessment and 
training programs, and (b) funding through Local 
Training Funds and, (c) if appropriate, the 
Education, Development and Training Program. 

cba1/00246/6 
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3. 	 Approve Local Committee efforts to improve 
operational effectiveness and coordinate these 
actions when appropriate. 

4. 	 Coordinate, where applicable, the execution of 
Special Programs described above and in the 
Attachment, as well as the movement of JSP­
eligible employees within or between zone areas. 
For example, where a permanent loss of jobs has 
occurred or is scheduled for a location, the 
parties may discuss transfer of employees to 
other locations; such a transfer could be in 
advance of the scheduled job loss, if it could be 
accomplished without adversely affecting quality 
or operating efficiency. 

5. 	 Act on requests from Local Committees to waive, 
modify, or change the Collective Bargaining 
Agreement provisions when such action would 
result in the preservation of or increase in job 
opportunities. Approval of such requests will be 
countersigned by the Vice President and Director 
of the UAW, National Ford Department, and the 
Vice President, Labor Affairs, Ford Motor 
Company, regarding the operation of the Program. 

6. 	 Make periodic reports to the Vice President and 
Director of the UAW, National Ford Department, 
and the Vice President, Labor Affairs, Ford Motor 
Company, regarding the operation of the Program. 

F. 	 The National Committee is specifically empowered to 
review periodically and evaluate the operation of this 
Memorandum of Understanding and mutually make 
satisfactory adjustments to its provisions during the 
term of this Memorandum. 

IV. 	 EFFECTIVE DATE - TERMINATION DATE 
The Company and International Union agree that: 
A. 	 Unless indicated otherwise, the Effective Date of this 

Memorandum means the Effective Date of the 20l±5 
Collective Bargaining Agreement. 

B. 	 This Memorandum of Understanding shall expire 
expiration of the 201±5 Collective Bargaining 
Agreement. 
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APPENDIX M 

ATTACHMENT A 


The National Job Security, Operational Effectiveness, and 
Sourcing Committee (NJSOESC) may recommend the following Special 
Programs for designated eligible non Entry Level JSP-eligible 
employees or may approve requests from Local Job Security, 
Operational Effectiveness, and Sourcing Committees for 
implementation of such programs. Details of any Special Programs 
offerings will be jointly agreed upon and presented to all 
eligible non Entry Level JSP-eligible employees. 

The Special Programs offerings may include the following options: 

Special Retirement Incentive (SRI) 

Special Termination of Employment Program (STEP) 

Mandatory Decision Making 


n addition to the Special Programs options above, eligible Refi­

JSP-eligible employees may be offered job placement 
opportunities, if available (with relocation benefits as 
applicable) . 

The National Parties may expand or limit these Special Programs 
options and job opportunity offerings, based on mutual agreement. 

The NJSOESC is empowered to offer STEP and SRI at Ford Motor 
Company and Autoffiotive COffiponents Holdings, LLC locations where 
UAW represented non Entry Level JSP-eligible Ford surplus 
employees exist. The decision of the NJSOESC to offer STEP and 
SRI may be based upon either (a) a written joint request from the 
Company and UAW leadership at the location, submitted to the 
NJSOESC, or (b) a determination by the NJSOESC that the STEP and 
SRI offerings are warranted at the location. 
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FOOTNOTES FOR REFERENCES '1'0 
2009 2010 LANGUAGE 

INCORPORATED INTO RElII SED APPENDIX II! 

1. Control No. 388 MS' emorandum 0 f U d 

Administration of B 1 ce UtlllBation, 3/16'2009 P 1 , mp oyees on:b ' f r, age,ajO , .. 1
mlnor mOdifieation f, entire section Tr'th 

2. Control ~40. 388 MSecurity / SUB ' em},ofrandum of Understanding JOb~ I r .. 
[it 

or ( orce Ut:i:l' , f:)

ransit:i:on Assistance Plant; 1zatlon, 3/16/2009, Page 2 
paragraph under h d' ~ lrst sentence of first' 

ea lng, wlth modification 

3. Control No. 388Security I SUB / Memorandum of Understanding 
Recall Rights t" 1 lBation, 3/16/2009, en lre sectlon, with modification ' Page 3, 

4. Control No. 388 MSe ' emorandum of Undcurlty / SUB I Wo } f erstanding JOb 
I 1r r.c-orce Ut'l' , /lJob Placement f' t lzatlon, 3/16 2009 

f:) 

P , lrs paragraph, with modific;tion' age 3, 

5. Control No. 13n 0' J ' Regarding Specia' P lrcsen Klng letter Understand' 
at :bocat' ± rogram/lncentive Offe ' 1ngs 
fourth palronagSralmpPhlem.~nting I,ndefinite r1ngs For Employees0 
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APPENDIX N 


MEMORANDUM OF UNDERSTANDING 

PREFERENTIAL PLACEMENT ARRANGEMENTS 


This memorandum explains arrangements under which employees laid 
off on or after October 22, 1979 as a result of a permanent 
discontinuance of operations or other reduction in force where 
the Company and the Union agree there is no reasonable likelihood 
of recall will be eligible for preferential placement 
opportunities. Otherwise eligible skilled tradespersons laid off 
from their trade, but employed by the Company on production work, 
may apply for preferential placement opportunities in their 
trade. 

NON-SKILLED PREFERENTIAL 

PLACEMENT HIERARCHY 


1. 	After being placed on the preferential placement list(s) 
in accordance with procedures established by the Company, 
those employees retaining seniority recall rights shall 
be given preference for placement on available work, or 
if none is available, the opportunity to displace 
probationary employees, on jobs for which they are 
qualified or could qualify within a reasonable period of 
time in other plants covered by the Agreement in the same 
zone, as defined by the parties, or in plants covered by 
the Agreement in different zones as might be specified by 
mutual agreement between the Company's Labor Affairs 
Office and the UAW's National Ford Department. An in-zone 
area is comprised of all plants listed under a specified 
zone number as described in Appendix N, Attachment A. 
Attachment A includes zone definitions for all Company 
locations. It is understood that these zone definitions 
may be modified by mutual agreement between the Company's 
Labor Affairs Office and the UAW's National Ford 
Department. 

a) 	When a non-skilled manpower need is identified at a 
facility, a combined list of employees with rights to 
that facility will be developed and include: .® 
• 	 Employees on Indefinite Layoff ts(.( ~~ 
• 	 Employees on no-pay/no-benefits status .J ~ \ 
• 	 ~'.-ltJI"Legacy employees (hired or rehired prior to ~~..~)V· I1f 

November 19, 2007) who bumped In-Progression ~ 

employees in-zone as a result of a workforce ~ I I 
reduction I '} P I 

lo/re/IS .1/ c ~ 
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Employees on the list will be canvassed for placement 
in seniority order. 

b 	 If openings still exist, employees who have Return to 
Basic Unit (RTBU) rights to the hiring facility will 
be advised of available ~pportunities via RTBU canvass 
for voluntary transfer. Once authorized by the 
Company's Labor~Affairs Office, Loca! Hourly Personnel 
Offices at the impacted locations will begin the 
canvass opportunities for the eligible employees.: 

2. 	If openings still exist, in-zone employees who are on 

Indefinite Layoff and/or defined as surplus will be 

advised of available in-zone posting opportunities for 

voluntary transfer. Once authorized by the Company's 

Labor Affairs Office, Local Hourly Personnel Offices at 

the in-zone location(s) will post a notice: 


• 	 Employees on Indefinite Layoff 
• 	 Employees defined as surplus 
• 	 Employees on active rolls and are currently working at 

a facility with employees on Indefinite Layoff or 
defined as surplus 

• Closed Plant Return to Area 
4) Ford employees .1Orking at ACH LLC facilities 
All active volunteer transfers will be limited to the 
number of non-skilled employees on Indefinite Layoff or 
defined as surplus at that location. 

If the in-zone opportunities have not been filled, the 
openings will be filled through the mandatory transfer of 
in-zone employees on Indefinite Layoff or those defined 
as surplus. Handatory placement ~Jill be administered in 
the follmiing order: 1) Non Skilled employees on 
Indefinite Layoff, 2) Non Skilled employees on temporary 
loans, and 3) those defined as surplus. 

Mandatory placement of these employees will be from ~1lowest-to-highest seniority order.: 

• 	 Non-Skilled employees on Indefinite Layoff /)'\vP• 	 Non-Skilled employees on tE2mporary loans 

• 	 Those defined as surplus 

(SRJHandatory placement of these employees 'dill be from 

lowest to highest seniority order. 


~t;cn? ¥ 
(J\JU 

: T~:i.s was formerly Step 3 of Non-Skilled Hierarchy, moved to be part of (\/ 

Step 1 under this agreement. Step 3 has been struck out and elimina.. te.dir'~ ILA 
cba1/00258/2 i j , 	 .J J . 
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3. 	I f openings still mEist, employees ,...ho have Return to Basic 
Unit (RTBU) rights to the hiring facility )iill be advised of 
available opportunities via RTBU canvass for voluntary 
transfer. Once authorized by the Company's Labor Affairs 
Office, Local Hourly Personnel Offiees at the impacted 
locations ):ill begin the canvass opportunities for the 
eligible employees. 

S 3~If openings still exist, out-of-zone employees who are on 
Indefinite Layoff and/or defined as surplus, and "activeH 

employees at out-of-zone facilities with employees on 
indefinite layoff will be advised of available out-of­
zone posting opportunities for voluntary transfer. Once 
authorized by the Company's Labor Affairs Office, Local 
Hourly Personnel Offices at the out-of-zone location(s) 
will post a notice for volunteers. Eligible volunteers 
are employees on Indefinite LayoffL ttftd those defined as 
surplus~I'ld employees who are on active rolls and are 
currently working at the eligible facility. Volunteers 
will be limited to the number of non-skilled employees on 
Indefinite Layoff or defined as surplus at that location. 

13.-- I f openings still eHist, Ford employees at ACH LLC locations 
~:ill be advised of available out of zone opportunities via 
posting for voluntary transfer. 

6. 	If openings still eJEist, "active H employees at out of zone 
faeilities with employees on Indefinite Layoff ,iill be advised 
of available out of zone opportunities via posting. Once 
authorized by the Company's Labor Affair Office, Local Hourly 
Personnel Offices at the out of zone location(s) .:ill post a 
notice for volunteers. Eligible volunteers are employees ''''ho 
are on active rolls and are currently Horking at the eligible 
facility. Volunteers ,••ill be limited to the number cf non /('1
skilled employees on Indefinite Layoff or defined as surplus 
at 	that location. ~{ 

~ 
f openings still exist, active and surplus skilled trade \. \t/ 

persons with or without production service may volunteer 1(', 
for the available opportunities. Volunteers will be ~ ) 

to 	the number of surplus in the identified ~~~ 
\ 

S~~If openings still exist, surplus employees OR IRdofiaite ~~~ 
Layoff will be extended a job offer according to the :'.' ~ L./ 
provisions outlined below; : A n4' 

cbal/00258/3 (('pI? 0/15 } ~ J . r \ 
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The intent of this provision is to ensure that the 
mandato£y decision regarding out-of-zone transfers is 
presented to the lowest-seniority JSP-eligible employee ­
active or on Indefinite Layoff - in a zone with surplus. 
To 	 simplify administration of this provision, out-of-zone 
offers are to be extended by lowest ~o highest seniority 
in zones with surplus until the openings are filled or 
the surplus is exhausted. In-zone backfills resulting 
from this process are to be filled by utilizing the 
Preferential Placement hierarchy. 2~cing the lowest 
seniority surplus in-zone employees in openings. If there 
are multiple openings in zone, the surplus employees will 
be canvassed for their preference in placement 
opportunities. 

• 	 If an employee on Indefinite Layoff is extended any 
job offer at an out-of-zone facility, the employee 
must elect one of the following options: 

1) 	Accept the job offer and report to work at the 
out-of-zone facility 

2) 	 Decline the job offer and be placed on inactive 
status with no Company-provided income or 
benefits (but remain eligible for additional job 
opportunities for a period of time not to extend 
beyond the employee's seniority or 18 months, 
whichever is greater) 

3) 	 Decline the job offer and bump the lowest service 
temporary employee in the zone as long as there 
are still temporary employees working in the 
zone, if all temporary assignments in zone are 
exhausted employee will be placed on inactive 
status with no Company-provi~ed income or 
benefits (but remain eligible for additional job 
opportunities for a period of time not to extend 
beyond the employee's seniority or 18 months, 
whichever is greater) 

3)Bump 	 the least senior J8P eligible employee 
within the same Preferential Placement 30ne 
the employee on indefinite layoff, in \ihich ascase 

• 

This paragraph was moved from 2~ bullet point position of 
(Mandatory Job Offer Step). The last sentence about Zones 1 
be struck from Agreement. 
cbal/00258/4 
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..ith surplus. To simplify administration of this 
provision, out of zone offers are to be eJEtended by 
lowest to highest seniority in zones with surplus 
until the openings are filled or the surplus is 
eHhausted. In zone backfills resulting from this 
process are to bc filled by utilizing the Preferential 
Placement hierarchy. For the purpose of backfills, 
Preferential Placement gones 1 and 2 shall be 
considered as one zone. 

• 	 If an cmployee fails to respond to notification of a 
job offcr at an out-of-zone facility or fails to elect 
one of the three options abovc, the employce will be 
terminated, the employee's seniority will be broken, 
and the employee's recall rights shall cease. 

• 	 To the extent practicable, employees on Indefinite 
Layoff shall be provided early indications of 
potential job openings, in order to provide reasonable 
time for their consideration of such potential job 
opportunities 

Step 6~If openings still exist, the Company may place, at its 
option, surplus skilled trade persons into production 
jobs at facilities where production openings exist. 
Placement of surplus skilled trade persons into 
production jobs under these circumstances shall be 
accomplished in lowest-to-highest Company seniority 
order. Skilled trade persons may be placed into 
production jobs regardless of whether or not they have 
previously held production jobs within the Company. A 
skilled trade person placed into a production job shall 
be paid at the applicable wage rate for the production 
classification. Skilled trade persons thus placed in r\/~
production jobs shall retain their applicable rights to 
return to skilled trade jobs for which they are qualified A
(by previously held skilled classifications and/or UAW­
Ford sponsored reskilling efforts} . 

An applicant availability list shall continue to be ~~ 
maintained month for each plant. A plant after ~ ,_ \ 

its recall list (or in the case of a multi ~~ 

plant location, a common recall list if one exists} shall~~ 
its hiring requirements as determined by the ~ \ 

Job Security, Operational Effectiveness and ~ 
Sourcing Conunit tee. 	 ~11:.: 

Preferential Pl 	 stration: LJ.7h'hLAr 
cba1/00258/5 loIs e/,: ,} 1;( 
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1. 	+±oIt is recognized that the Company has to maintain abili 
to promptly fill employment requirements and assure that 
personnel are capable of performing jobs. Accordingly, the 
Company shall endeavor to place applicants in seniority order, 
consistent with their prior job experience. It is understood 
that placement on the basis of seniority will not be feasible 
in every instance. However, where deviations are contemplated, 
particularly with respect to evaluation of employment records, 
the circumstances shall be discussed in advance with the Local 
Union and disputes shall be subject to immediate appeal to the 
Company's Labor Affairs Office and the UAW's National Ford 
Department for resolution. In those instances where 
preferential placement applicants are not offered employment 
opportunities, in line with their seniority, based on an 
evaluation of their employment records, the parties have 
agreed to a process which provides for a joint review of such 
cases, by representatives of the Company's Labor Affairs 
Office and the UAW's National Ford Department, to determine 
the appropriate remedial action. This process is intended to 
provide a fair evaluation to employees, while concurrently 
recognizing the parties' joint commitment to quality and 
efficiency of operations. It is further understood that when 
preferential placement applicants are available for placement, 
the Company will not hire new employees for either temporary 
or permanent positions, without the approval of the UAW's 
National Ford Department. 

2. 	~If employees, who are selected for preferential placement 
opportunities outside of their zone, are given are-employment 
physical examination, such examination shall be given at the 
plant in which they have basic Unit seniority or if such plant 
is closed, at another designated plant within the same zone. 
In cases where this procedure is impractical because of 
unusual circumstances, alternative procedures may be 
established to cover such cases by mutual agreement between 
the Company's Labor Affairs Office and the UAW's National Ford ~0 
Department. 

3. 	+3.Employees placed in a new plant shall have seniority in 
that plant in accordance with Article VIII, Section l(c) of -;)J
the Agreement. In the event of a subsequent layoff, such 
employees shall be covered by the terms of Article VIII, &/~tJ
Section l(b) of the Agreement. ~y~ \ 

4. 	+4.Employees that voluntarily apply for available in-zone or tV'-~ 
out-of-zone opportunities will be considered in seniority 0\)r~\ 
order. f.1! \ 

5. ~Ford Service Date will be used to determine placement for (JUJJ'
employees in production classifications. In the case of a tie, 'Jij'l (J{ 
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the employee whose last four digits of their social security 

number is the greatest will be determined to have the greater 

seniority. 


6.±4.In a zone in which Entry Level In-Progression employees are 
employed and a workforce reduction occurs within that zone, 
which could result in the layoff of J8P eligible Legacy 
employees, the Company will place those surplus JSP eligible 
Legacy employees into jobs held by Entry Level In-Progression 
employees; thus bumping those Entry Level In-Progression 
employees to layoff. If there are multiple openings in zone, 
the surplus employees will be canvassed for their preference 
in placement opportunities. 

SKILLED PREFERENTIAL 
PLACEMENT HIERARCHY 

1. 	When a skilled manpower need ~s identified at a facility; 

a) 	When a skilled manpower need is identified at a 
faeility ~ combined list of employees with rights to 
that facility will be developed and include: 

• 	 Employees in the requested trade on Indefinite 
Layoff 

• 	 Employees in the requested trade on temporary 
assignment 

• 	 Employees in the requested trade working in 
production 

• 	 Employees in the requested trade on no-pay/no­
benefits status -l~ 

Employees on this list will be considered in seniority ~ 
order (Date of Entry), and then will be canvassed for ~~ 

bl 	:~a::::::g:ns:::~O::::t~r:::l~:::: ::0E::::I ~eturn to 3 ~ 
Basic Unit (RTBU) rights to the hiring facility in the ,~/ 
requested trade will be advised of available •. 
opportunities via RTBU canvass for voluntary transfer. '~. \ 
Once authorized by the Company's Labor Affairs Office, .--fZ-l 
Local Hourly Personnel Offices at the impacted , ......-' 
locations will begin the canvass opportunitie~s~f_o~r~t~h~e ~ 
eligible employees. 3 

(£K 

~Cf1 
s was formerly Step 4 of Skilled Hierarchy, moved to be part of l~\ V \ 

Step 1 under this agreement. Step 4 has been struck out and eliminated. V(Lf 
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to Basic 
requested 

2. 	If openings still exist, skilled trade persons with 
recall rights to the requested trade working in 
production at the hiring facility with recall rights to 
another facility, will be recalled in Date of Entry order 
until the need is filled. 

3. 	If openings still exist, in-zone employees who are on 
Indefinite Layoff and/or defined as surplus will be 
advised of available in-zone posting opportunities for 
voluntary transfer. Once authorized by the Company's 
Labor Affairs Office, Local Hourly Personnel Offices at 
the in-zone location(s) will post a notice for 
volunteers. Eligible volunteers are: 

• 	 Employees in the requested trade on Indefinite Layoff 
• 	 Employees in the requested trade defined as surplus 
• 	 Employees on active rolls in the requested trade and 

are currently working at a facility with employees 
on Indefinite Layoff or defined as surplus 

• Closed Plant Return to Area 
'1) Ford employees in the requested trade \wrking at AGH 

LLG facilities 
All active volunteer transfers will be limited to the 
number of skilled employees in the requested trade on 
Indefinite Layoff or defined as surplus at that location. 

If the in-zone opportunities have not been filled, the 
openings will be filled through the mandatory transfer of 
in-zone employees on Indefinite Layoff or those defined 
as surplus. Handatory plaeement '",ill be administered in 
the follmJing order: 1) Skilled Trade employees on 
Indefinite Layoff, 2) Skilled Trade employees on 
temporary loans, and 3) Skilled Trade employees Horking 
in production. 

Mandatory placement of these employees will be 
accomplished according to lowest-to-highest seniority 
order (Date of Entry).: 

• 	 Skilled Trade employees on Indefinite Layoff 

• 	 Skilled Trade employees on temporary loans 

• 	 Skilled Trade employees v,rorking in production 

Handatory placement of these employees ',Jill be 
accomplished according to Im.est to highest seniority 
order (Date of Entry) . 

4. 	If openings still enist, employees ,.ho have Return 
Unit (RTBU) rights to the hiring facility in the 
trade will be advised of available opportunities via RTBU 
canvass for voluntary transfer. Once authorized by the 
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Company's Labor Affairs Office, Local Hourly Personnel Offices 

at the impacted locations will begin the canvass opportunities 

for the eligible employees. 


f openings still exist, out-of-zone employees in the 
requested trade who are on Indefinite Layoff and/or 
defined as surplus, and "active" employees in the 
requested trade at out-of-zone facilities with employees 

indefinite ff will be advised of available out-of­
zone pos opportunities for voluntary transfer. Once 
authorized by the Company's Labor Affairs Office, Local 
Hourly Personnel Offices at the out-of-zone location(s) 
will post a notice for volunteers. Eligible volunteers 
are employees on Indefinite LayoffL afi6 those defined as 
surplus, and employees who are on active rolls and are 
currently working in the requested trade at the eligible 

. Volunteers will be limited to the number of 
_'___-'--:-'-;;;;...:;;...L­

skilled employees in the requested trade on Indefinite 

Layoff or defined as surplus at that location. 


6. 	 If openings still elEist, Ford employees in the requested trade 
at }'lCH LLC locations 1dill be advised of available out of zone 
opportunities via posting for voluntary transfer. 

7. 	If openings still eHist, "active" employees in the requested 
trade at out of zone facilities ,lith employees on Indefinite 
Layoff in the requested trade will be advised of available 
out of zone opportunities via posting. Once authorized by the 
Company's Labor Affairs Office, Local Hourly Personnel Offices 
at the out of zone looation(s) Hill post a notice for 
volunteers. Eligible volunteers are employees ""ho are on 
active rolls and are currently working in the requested trade 
at the eligible facility. Volunteers will be limited to the -('lJnumber of skilled employees in the requested trade on 
Indefinite Layoff or defined as surplus at that location. .;-r!l~ 

St 5~If openings still exist, surplus employees in the 
----"-­

requested trade will be extended a job offer according to 
the provisions outlined below: 8«~1. 
The intent of this provision is to ensure that the 4 ~1~/ 
marldatory decision regarding out-of-zone transfers is 9"_ 
presented to the lowest~seniority JSP-eligible employee ~I 
in the requested trade -- active or on Indefinite Layoff 11 I 
- iI1 a zone with surplus. To simplify administration of 1/ '\ 
this provision, out-of-zone offers are to bCmGxt;ended by p
lowest to highest seniority in zones with surplus until 
the openings are filled or the surplus is exhausted. In-
zone backfills resulting from this process are to be 	 ~~ 
filled by utilizing the Preferential Placement (1!IJ ,~ 
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hierarchy.4 placi~g the lowest seniority surplus in-zone 
employees in openings. If there are multiple openings in 
zone, the surplus employees will be canvassed for their 
preference in placement opportunities. 

• 	 If an surplus employee in the requested trade, with 
the exception of skilled trades working in production, 
is extended any job offer at an out-of-zone facility, 
the surplus employee must elect one of the following 
options: 

1) 	Accept the job offer and report to work at the 
out-of-zone facil 

2) 	 Decline the job offer; Skilled Trade effiployees 
working in produetion, who deeline a job offer, 
will terffiinate their Date of Entry, forfeit their 
trade classification, and reffiain in their 
production assignffient. active Skilled Trade 
employees who decline the job offer may elect to 
transfer to a production (non-skilled) 
clas ification maintain their Date of 

employees who decline the job 
offer will be placed on inactive status with no 
Company-provided income or benefits (but remain 
eligible for additional job opportunities for a 
period of time not to extend beyond the 
employee's seniority or 18 months, whichever is 
greater) 

3) 	 Decline the job offer; Skilled Trade effiployees 
Horking in production, ',iho decline a job offer, 
Hill terffiinate their Date of Entry, forfeit their 
trade classification, and reffiain in their 
production assignment. Laid off Slcilled Trade 
effiployees ....ho decline the job offer will be 
placed on inactive status ',lith no COffipany 
provided incoffie or benefits (but rCffiain eligible 
for additional job opportunitics for a period of 
time not to entend beyond the employee's 
seniority or 18 months, whichever is greater) 

4) 	 Bump the least senior JSP eligible employee in 
the requested trade within the oaffie Preferential 
Placement gone as the effiployee on indefinite 1\~\1A'Jrl /
layoff, in which case thc least senior J8P \S\< ~\ )1'-'

.'"' 
4 '"his was moved from previous tion underneath point 4) of 1 IV 

last about ~this section (Mandatory Job Offer Step). The sentence Zones . til \ 
1 and 2 is being struck from Agreement. \ !. 

.. 	 \ V
.~~~' 
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1. 

eligible employee must elect either the first or 
second option above 

The intent of this provision is to ensure that the 
mandatory decision regarding out of zone transfers 
is presented to the lowest seniority JSP eligible 
employee in the requested trade active or on 
Indefinite Layoff in a zone with surplus. To 
simplify administration of this provision, out of 
zone offers arc to be entended by lmlest to highest 
seniority in zones with surplus until the openings 
are filled or the surplus is enhausted. In zone 
backfills resulting from this process are to be 
filled by utilizing the Preferential Placement 
hierarchy. For the purpose of backfills, 
Preferential Placement Zones 1 and 2 shall be 
considered as one zone. 

• If an employee fails to respond to notification of a 
job offer at an out-of-zone facility or fails to elect 
one of the threetwo options above, the employee will 
be terminated, the employee's seniority will be 
broken, and the employee's recall rights shall cease. 

• To the extent practicable, employees on Indefinite 
Layoff shall be provided early indications of 
potential job openings, in order to provide reasonable 
time for their consideration of such potential job 
opportunities 

_S~~_6_~If openings still exist, the Company will discuss with 
the UAW the feasibility of reskilled reskilling surplus 
trades or utilizing apprentices. If it is not feasible, 
the Company will proceed with direct hiring. 

S 7~An applicant availability list shall continue to be 
----=~-

maintained monthly for each plant. A plant after 
exhausting its recall list (or in the case of a multi­
plant location, a common recall list if one exists) shall 
fill its hiring requirements as determined by the 
National Job Security, Operational Effectiveness and 
Sourcing Committee. 

Skilled Preferential Placement Hierarchy Administration: 

~It is recognized that the Company has to maintain ability 
to promptly fill employment requirements and assure that 
personnel are capable of performing jobs. Accordingly, the ~ 

~ 

~ 
,~ 

i~}/ 
~~ 
~ 

Company shall endeavor to place applicants in seniority order...'. \ 
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consistent with their prior job experience. It is understood 
that placement on the basis of seniority will not be feasible 
in every instance. However, where deviations are contemplated, 
particularly with respect to evaluation of employment records, 
the circumstances shall be discussed in advance with the Local 
Union and disputes shall be subject to immediate appeal to the 
Company's Labor Affairs Office and the UAW's National Ford 
Department for resolution. In those instances where 
preferential placement applicants are not offered employment 
opportunities, in line with their seniority, based on an 
evaluation of their employment records, the parties have 
agreed to a process which provides for a joint review of such 
cases, by representatives of the Company's Labor Affairs 
Office and the UAW's National Ford Department, to determine 
the appropriate remedial action. This process is intended to 
provide a fair evaluation to employees, while concurrently 
recognizing the parties' joint commitment to quality and 
efficiency of operations. It is further understood that when 
preferential placement applicants are available for placement, 
the Company will not hire new employees for either temporary 
or permanent positions, without the approval of the UAW's 
National Ford Department. 

2. 	 ~If employees, who are selected for preferential placement 
opportunities outside of their zone, are given are-employment 
physical examination, such examination shall be given at the 

ant in which they have basic Unit seniority or if such plant 
is closed, at another designated plant within the same zone. 
In cases where this procedure is impractical because of 
unusual circumstances, alternative procedures may be 
established to cover such cases by mutual agreement between 
the Company's Labor Affairs Office and the UAW's National Ford 
Department. 

3. 	 ~Employees placed in a new plant shall have seniority in 
that plant in accordance with Article VIII, Section l(c) of 
the Agreement. In the event of a subsequent layoff, such 
employees shall be covered by the terms of Article VIII, 
Section l(b) of the Agreement. 

4. 	 ~In instances where it is determined that these arrangements 
are subject to being utilized for purposes beyond the intent 
of the parties, modifications may be made by mutual agreement 
between the Company's Labor Affairs Office and the UAW's 
National Ford Department. 

~The preferential placement arrangements covered by this 
appendix have potentially complex administrative implications. 
Company at times may not be able to fully conform with these 

cba1/00258/12 
k 
10/28/15 

126A



provisions, and accordi y, shall not be liable for back pay on 
any claims arising from their administration with the remedy for 
any violation limited to future acement opportunities for 
aggrieved employees. It is understood that if the aggrieved 
emp oyee is adjudged by the Committee to have a valid claim for 
in-zone consideration, he/she will be offered an available opening 
within two weeks of such decision; if no such opening develops, 
he/she will be offered the opportunity to bump a junior employee 
in-zone, as determined by the Committee. 

cba 1/00258/13 
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ATTACHMENT A 


Zone 1 

Zone 2 

Zone 3 

Zone 4 


Zone 5 

Zone 6 

PREFERENTIAL PLACEMENT 

ZONE ALIGNMENT 


Michigan West Side 
~ Flat Rock Assembly 
Brownstown 
Dearborn Engine (Rouge Site) 
Dearborn Stamping (Rouge Site) 
Dearborn Diversified Mfg. (Rouge Site) 
Dearborn Truck Plant (Rouge Site) 
Dearborn M&C/Transportation Unit (Rouge Site) 
Dearborn T&D unit (Rouge Site) 
Dearborn Research & Engineering (R&E) 
Detroit Parts / HVC 
Livonia Transmission 
Michigan Assembly Body Stamping Unit 
Michigan Assembly - Final Assembly 
National Parts 
New Model Product Development Center (Pilot Plant) 
Rawsonville 
Saline 
Sheldon Road 
Woodhaven Forge 
Woodhaven Stamping Hot Metal 
Michigan - East Side 
Highland Park 
Michigan Proving Grounds 
Romeo Engine 
Sterling 
Van Dyke Transmission 
New York HVC 
Ohio - Cleveland Area 
Cleveland Engine #1 
Cleveland Engine #2 
Ohio Assembly 
Sandusky 
Walton Rills Stamping 

Illinois 
Chicago Assembly 
Chicago RVC 
Chicago Stamping 

Kansas City 

Forming 

cba1/00260/1 
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Kansas City Assembly 
Kansas City HVC 

Zone 7 Louisville Area 
Louisville Assembly 
Kentucky Truck 

Zone 8 Twin Cities 
TTl/in Cities 
Twin Cities HVC 

Zone 9 Atlanta HVC 
Zone 10 Ohio-Sharonville 

Sharonville 

Zone 11 Ohio - Lima Engine 

Zone 12 Buffalo Stamping 

Zone 13 Denver HVC 

Zone 14 Evansville HVC 

Zone 14 -l-9­ Fort Worth HVC 

Zone 15 U Greensboro HVC 

Zone 16 -l+ Hartford HVC 

Zone 17 M Houston HVC 

Zone 1 ~ Lakeland HVC 

Zone 19 -2-G- Memphis HVC 

Zone 20 ~ Ontario HVC 

Zone 22 Phoenix liVC 

Zone 21 .2-J. Portland HVC 

Zone 22 -2-4 Sacramento HVC 

Zone 23 -6& Washington DC HVC 

Zone 24 U Indianapolis HVC 

cbal/00260/2 
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ATTACHMENT B 


MULTI-PLANT EMPLOYMENT LOCATIONS 


Employment Location 

Rouge Area Units 

Cleveland Engine 

Research & Engineering 
Center 

Facilities Covered 

Z}.dvanced Miiinufacturing 
Techniciiil Development Ctr. 
Central Lab 
Dearborn Engine 
Dearborn Diversified Manufacturing 
Dearborn Stamping 
Dearborn Tool & Die 
Dearborn Truck 
Power utility & Central 
Maint. Opns. 
Rouge Plant-Wide units 
Transport(ition & Technical Service 
Vehicle Service Center 
World Headquarters Grounds 

Cleveland Engine No.1 
Cleveliiind Engine No. :& 

Eng. Mfg. Devel. Ops (EMDO) 

NMPDC (Local 245) 

NMPDC (Local 931) 

R&E Admin. Garage 

R&E Central Staff 

~cientific Research Lab Research & 

Innovation Center (RIC) 

Site Management Opns. 
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surplus 

ATTACHMENT C 


PLACEMENT HIERARCHY 


Non-Skilled Preferential Placement Hierarchy 


ADMINISTERED BY THE HIRING LOCATION: 

STEP 1 a) IN-PLANT RECALL LIST 
• 	 A combined seniority list to include employees 

who are on indefinite layoff (ILO), and are on 
no pay/no benefits status and have rights to 
the hiring facility shall be canvassed for 
placement. 

• 	 Legacy employees (hired or rehired prior to 
November 19, 2007) who bumped In-Progression 
employees in-zone as a result of a workforce 
reduction 

b RETURN TO BASIC T RIGHTS ELIGIBLE EMPLOYEES 
• 	 Eligible employees with Return to Basic Unit 

Rightsl 

ADMINISTERED BY EMPLOYMENT SECURITY PROGRAMS, LABOR AFFAIRS 
OFFICE: 

STEP 2 COMBINED IN-ZONE PREFERENTIAL PLACEMENT LIST 
In-Zone Posting Process offered voluntarily; 

• 	 Employees on Indefinite Layoff 
• 	 Active Employees at locations with employees 

on Indefinite Layoff 

• 	 Employees defined as surplus 
• 	 Ford Employees .mrking at ACH LLC facilities 

in :cone ~0• Closed Plant Return To Area 

Closed Plant Return to Area 

Mandatory Placement 
 ~ 't~1 

STEP 3 RETURN TO B}'lSIC UHIT RIGHTS ELIGIBLE EHPLOYEE8 \Sill ,,;.--t--J 
• 	 Eligible employees ',Jith Return to Basic Unit /" 

~fftSTEP 43 COMBINED OUT-OF-ZONE PREFERENTIAL PLACEMENT LIST 
Out-of-Zone Posting Process 

• 	 Employees on Indefinite Layoff \~ 11!Jp• 	 Employees defined as surplus 
• 	 Active Employees at locations with employees 

on Indefinite_Layoff or defined as 

1 This language was moved from former Step 3 of Non-Skilled 
cbal/00266/1 
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STEP § POSTUlG PROGESS FOR FORD EHPLOYEES WORKING OUT OF ZOHE 
AT AGH LLC LOCATIOH8 

STEP 6 	 ACTIVE EMPLOYEES AT OUT OF gONE LOCATIONS WITH SURPLUS 

Out of Zone Posting Process 

STEP +4 	 SKILLED TRADES VOLUNTEERS FOR NON-SKILLED (PRODUCTION) 
OPENINGS 

STEP -&5 	 FORMAL JOB OFFERS TO OUT-OF-ZONE EMPLOYEES 

• 	 Mandatory job offers to lowest seniority employees 
on Indefinite Layoff in a zone with surplus 

STEP .ff6 	 IN-ZONE SKILLED TRADES EMPLOYEES 

STEP ±-G-7 	 REHIRE-NEW HIRE 

• Rehires are considered before hiring new employees 

Skilled Preferential Placement Hierarchy 

ADMINISTERED BY THE HIRING LOCATION: 

STEP 1 	 a) IN-PLANT RECALL LIST 

• 	 A combined seniority list to include employees 
in the requested trade who are on indefinite 
layoff (ILO), temporary assignment, working in 
production, or are on no pay/no benefits 
status and have rights to the hiring facility 
shall be canvassed for placement. 

b) RETURN TO BASIC UNIT RIGHTS ELIGIBLE EMPLOYEES 

• 	 Eligible employees with Return to Basic Unit 
Rights 2 ,------,'11 

i\ 

ADMINISTERED BY EMPLOYMENT SECURITY PROGRAMS, LABOR AFFAIRS 
OFFICE: \-i?/.~~ \ 

STEP 2 SKILLED WORKING IN PRODUCTION \ ~L..-) 
• 	 Skilled trade persons with recall rights to the \5~~ # 

requested trade working in production at the hiring 11./, ! 

facility with recall rights to another facility ~i~~ 

will be recalled in Date of Entry order until V ", /)It, /'the • ~' 
need is filled "IV" 

STEP 3 	 COMBINED IN-ZONE PREFERENTIAL PLACEMENT LIST O~ 

- In-Zone Posting Process offered voluntarily; 0N I~' 

;.;/ (011 ~JI~ r 
This language was moved from former Step 4 of Skilled Hierarchy f.3.~. 1\\ 
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f .# IL. // \l 
10/28/15 '.' Nt.. $~' 

132A



AT 	 ACH LLC LOCATIONS 

STEP 7 ACTIVE EHPLOYEES AT OUT OF ZOHB LOCATIONS WITH SURPLUS 
Out of Zone Posting Process 

STEP -8-5 	 FORMAL JOB OFFERS TO OUT-OF-ZONE EMPLOYEES 
• 	 Mandatory job offers to lowest seniority employees ~~ 

on Indefinite Layoff in the requested trade in a I \ b\D 
zone with surplus ~' \\ 

STEP 6 	 CONSIDER RESKILLING SURPLUS TRADES OR UTILIZING 
APPRENTICES 

/I 	 STEP 97 REHIRE-NEW HIRE 

()f 
,~ 

cba1/00266/3 
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STEP 4 


STEP .§.4 


STE.P 6 


• 	 Employees in the requested trade on 
Indefinite Layoff 

• 	 Employees in the requested trade defined as 
surplus 

• 	 Active Employees in the requested trade at 
locations with employees on Indefinite Layoff 
or defined as surplus 

• 	 Ford Employees in the requested trade \wrking 
at ACH LLC facilities in zone 

• ed Plant Return To Area 

Closed Plant Return to Area 

Mandatory Placement 


RETURN TO BASIC UNIT RIGHTS ELIGIBLB BHPLOYBES 
• 	 Eligible employees \lith Return to Basic Unit Rights 

COMBINED OUT-OF-ZONE PREFERENTIAL PLACEMENT LIST 
Out-of-Zone Posting Process 

• 	 Employees in the requested trade on Indefinite 
Layoff 

• 	 Employees in the requested trade defined as 
surplus 

• 


POSTING PROCESS FOR FORD EHPLOYEES WORKING OUT OF 20HE 
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APPENDIX 0 

MEMORANDUM OF UNDERSTANDING 
RETURN TO BASIC UNIT 

The parties recognize that some employees placed in a plant may 
have the desire to return to their "horne" plant or Basic Unit or, 
in the case of employees from closed locations, to return to 
other plants in the same zone as their Basic Unit. The parties 
recognize also that, in affording such employees the opportunity 
to return, it is necessary to do so in a manner consistent with 
the maintenance of quality and efficiency in both the releasing 
and accepting plants. Accordingly, the purpose of this Agreement 
is to provide methods and procedures and to detail the 
circumstance whereby eligible employees will be offered the 
opportunity to return to their Basic unit or, in the case of 
employees from closed locations, to return to other plants in the 
same zone as their Basic Unit. 

1. 	 ~Eligible employees are those active employees who 
have been assigned, subsequent to October 24, 2011, to 
a plant other than their Basic Unit pursuant to the 
provisions of Appendix N, or other special placement 
programs. Employees who have transferred among plants 
where local agreements allow employees to be placed in 
a plant other than their Basic Unit are not eligible 
for transfer under this provision. Active Employees 
who have voluntarily transferred to a permanent job 
opportunity within the same zone terminate their 
seniority to all other facilities. Employees who 
transfer to a permanent job opportunity outside of 
their current zone will maintain their Basic Unit so 
long as they do not take the enhanced relocation ~~ 
moving allowance. 

2. 	 In-Progression employees will be eligible for Return ~0\ 
to Basic Unit (R'I'l?U) rights under Appendix 0 upon I 'J 
transferring to an out-of-zone location so long as 
they do not take the enhanced relocation moving ~J7 

allowance. Additionally, after four years of - rl 
seniority; they will become eligible for in-zone RTBU 
rights under Appendix o. a,lf ,/ \ 

3. 	 ~Eligible employees will automatically be considered ~~~ 
to return to the plant which is their Basic Unit or, /1fl / 
in the case of employees from closed locations, to ~~~~ 
return to other plants in the same zone as their Basic I \ 1 
Unit. Local management is responsible for 	 L 
communicating this process to employees. Copies of I tl(~ 

cba1/0023 2/1 	 /J~ ;t:. /' " ' 1I \6"7 I 
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4. 

5. 

6. 

7. 

d 
11/04/15 

acceptances and declines will be forwarded to the 
National Ford Department. 

~Employees placed in-zone or out-of-zone subsequent 
to the Effective Date of the Agreement will be 
eligible to return to their Basic Unit as set forth 
below. Such employees shall be placed (in seniority 
order) on a "return horne" list at the plant which is 
their Basic Unit. Employees will be surveyed for 
Return to Basic Unit opportunities in seniority order. 
An employee (in-zone and out-of-zone transfers) will 
not be eligible for Return to Basic Unit opportunities 
prior to six months from the date on which the 
employee is transferred to a plant other than their 
Basic Unit. A separate list of employees from closed 
locations who have applied to return to the zone of 
their Basic Unit will be maintained by the Labor 
Affairs Office and the National Ford Department. 

~Each facility will maintain an applicant listing for 
use by the local parties. 

-&-.-Should a Ford Motor Company plant with a "return 
home" list have employment requirements, it will 
combine its "return home" list and recall list (if 
any) in seniority order and recall from such combined 
list until its needs are met or such combined list is 
exhausted. Should the combined list be exhausted and 
additional employment required, it will fill further 
openings in accordance with the provisions of this 
memorandum and other applicable agreements between the 
parties and then by hire or rehire. However, employees 
from closed locations will be returned to available 
work at other plants in the same zone as their Basic 
Unit in accordance with the Placement Hierarchy, 
Appendix N, Attachment C. 

~~ 
~Should an employee return to their Basic Unit or, in ~ 'J'. 
the case of employees from closed locations, to a ~_ 
plant in the same zone as the employee's Basic Unit, D \I. \r) 
under the provisions of paragraph 5 above, the ~\~) 
employee will retain no seniority rights at the , 
"releasing" plant. Should an employee on the Return to Ali.,;fv 
Basic Unit list, as described under paragraph 3 above I ~~ tt~ 
subsequently refuse an offer of return, the employee o/Ij~ (.1/J I 
shall be offered no other rights under this I ~V\ 
Memorandum. /' itt 

~JJI7 L' 
VU6D ~.\-. ,d6~k~" 

\3R ;\ J, -?6
/tr '- (;; 

-A~ 
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8. 

9. 

10. 

11. 

d 
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~The provisions of this Memorandum will have no 
impact on the application of Article VIII, Section 
l(b) of the Collective Bargaining Agreement. 8. 

~It is recognized that the plant from which the 
eligible employee is released must do so in a manner 
consistent with the maintenance of quality and 
efficiency. Accordingly, no eligible employee will be 
released until a fully trained replacement is 
available. Consistent with these principles, it is 
recognized that the rate at which employees are 
released may vary due to the types of jobs held by 
"returnees", the availability of replacement 
personnel, product or new model launch, releasing 
plant staffing requirements, etc. Where possible, 
Management will endeavor to release employees within 
30 days provided the location has the flexibility to 
employ a provisional workforce. Disputes regarding 
this issue may be immediately referred to the 
Company's Labor Affairs Office and the UAW's National 
Ford Department for resolution. Division and 
Operations Labor Relations personnel will be re­
advised of the importance of prompt release of 
returning employees. 

~Employees transferring pursuant to the provisions of 
this Memorandum will be eligible for moving allowances 
provided by Article IX, Section 28(b) of the 
Collective Bargaining Agreement on the same basis as a 
laid off employee. Such employee also, upon acceding 
to their home plant will be placed on available work 
and will not be eligible to alter the vacation ~ 
schedules in effect at the time of their return . 

.J:.Q-.The parties recognize that the provisions of this I 

Memorandum have complex administrative implications. ~I 
Accordingly, claims of violation are not subject to \ t 

~:~g~~~~~:n~:r!~~~~~~r~u~A~~;~~:dV~~yO!et~:s~~~~~ctive ~\..:~...l 
through the Appeal Procedure to the National Job _.ft 

Security, Operational Effectiveness and Sourcing 
Committee. /~~ 

_,/" 
,
.I 

/Jt-J 

.11'} ~ If{~

tj\S OJ'\ ~, 6Vr; 


~ .\-. \l \(J 
1,~·1.'- ~ 
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APPENDIX P 

UAW-FORD MEMORANDUM OF UNDERSTANDING 

ADVANCED MANUFACTURING/PRODUCT INTELLIGENCE AND SOURCING 


The Company will work with and assist the Union at both the Local 

and International levels to preserve jobs, replace jobs which may 

be lost by outsourcing action, and to create jobs for Protected 

employees in the Job Security Program (JSP) and laid off 

employees. It is an objective of the Union and the Company to 

grow the business and to continue to rely upon its employees and 

facilities as the source of its products. In order to achieve 

such an objective, however, it is imperative that the parties 

mutually embrace and continually enhance the precepts long 

established by other joint forums, such as Continuous Improvement 

and Quality. Only through the exhaustive efforts of both parties 

will the Union and the Company be able to establish and sustain 

the highest levels of efficiency, productivity, and quality that 

are necessary to remain truly competitive in the automotive 

marketplace and provide the level of job security that both 

parties desire. 


During the term of the ~ 2015 Agreement, the Company will 

advise, in writing, the Union members of the Advanced 

~4anufaeturing and Sourcing group of the monthly Sourcing Council 

meeting results, including the number of potential jobs affected. 

Additionally, data regarding work brought in-house and work 

outsourced will be given to the International Union in a monthly 

meeting. (The Company will provide this data to the International 

Union via email or on a computer disk, and to the impacted local 

parties, via email, reflecting their individual plant status). In 

this manner, the parties can judge the success of mutual efforts 
 .uf?V~ 
toward improved job security. The Company further agrees to 

address its sourcing during the ~ 2015 Agreement, in 

accordance with the guidelines herein. 
 ~7tJ rft« 

eV~' 
~~:l~~~~o~:!~n;~~g;~U~~!~~ ~~~~~;~ :!!~u~~~;i~:~u~~:m~~!~~ria of ~ 1A 
occupational and related environmental health and safety issues, (@3-' ~.~ 
the impact on long-term job stability, the degree to which the 

. INICompany's resources can be allocated to further capltal " 
expenditures, the overall financial stability of affected i ~ f 
facilities, and the impact on related UAW-Ford facilities. OtherA~ 
factors considered by the Company before a final sourcing l'}/'t\.() (/I L 
decision is made will include the effect on employment, job and 
income security costs, on both a short and long-term basis, and 
Company assets and their utilization (see Volume IV, Sourcing ~ 
Standardized Financial Form). The National parties will jointly ~I 
further develop the above criteria to be used to address sourcing 
issues. In developing financial criteria appropriate corporate. Cf1 ..~ 
return on investment and burden will be considered. Pertinent • ,4. 
cba1/00259/1 //1-. ? ' 11 \ 
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criteria will be applied consistently in comparisons of internal 
and external supply capability. 

In addition, the following specific commitments have been made to 
address sourcing-related job security concerns of UAW members: 

1. 	 Implementation of Appendix P 

a. 	 National Job Security, Operational Effectiveness and 
Sourcing Committee (NJSOESC) 

The parties have agreed to create a National Job 
Security, Operational Effectiveness and Sourcing 
Committee (NJSOESC), comprised of Company and Union 
representatives including the Vice President and 
Director of the National Ford Department and a senior 
member of Labor Affairs. With respect to sourcing, the 
NJSOESC will be responsible to implement any training 
during the term of the ~ 2015 Agreement. The 
parties agreed to joint training on an annual basis 
and will work collaboratively to develop such training 
as warranted. Expenses will be paid by J9int Funds. 
The parties recognize the value of materials available 
on the sourcing website and agreed that modifications 
may be made to the website by mutual agreement between 
the parties during the term of the Agreement. The 
NJSOESC is responsible for maintaining and updating 
the Sourcing Process Flow Charts. The NJSOESC also 
will monitor sourcing at the national level and 
address sourcing concerns and their impact on the 
workforce. The International Union and, where 
appropriate, the Local Union, will be provided full 
and timely access to all appropriate data, including 
financial information, that is pertinent to evaluate 
product competitiveness and contemplated sourcing. ~7~ 
The appropriate member(s) of the NJSOESC will oversee 
and assist the Local Job Security, Operational ~ 
Effectiveness and Sourcing Committee (LJSOESC) in I 

implementing the parties' objectives. If the parties 

cannot resolve a sourcing issue, the Local Union may ____:; t 

file a grievance at the second step of the regular \) O~ 

Grievance Procedure. {',/ "! 


fW 
, {~I"~ fV! 

b. Local Job Security, Operational Effectiveness and ~ --i\ 
Sourcing Committee (LJSOESC) ~ , ~ 

( ( The parties have agreed that a Local Job Security, filII L-­G 
y 	 Operational Effectiveness and Sourcing Committee Y I ~ 

//::.A)- J (LJSOESC), will consist of equal members of Company 0-/ r 


L-e; \ and Union representatives including, for the Company, ! 1(\ ~1J I 

~ the Plant Manager/Parts Distribution Center Manager, ~\~ 


~~)~~ ~bal/00259/2" /)~ rr~ 
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Controller/Of ce Operations Manager, Human Resources 
Manager or Labor Relations Supervisor, and other 
management representatives as designated by the plant 
Manager/Parts Distribution Center Manager; and, for 
the Union, the Plant Chairperson, the Local Union 
President, if he/she so elects, Bargaining 
Committeepersons, the local UAW Job Security 
Representative, and other local Union representatives 
as designated by the Plant Chairperson. A regular 
meeting will be scheduled and both parties may agree 
to withdraw the meeting if there are no topics for 
discussion. With respect to sourcing, the LJSOESC will 
monitor sourcing at the local level, including review 
of all market test and outsourcing notices, and 
address sourcing concerns and their impact on the 
workforce utilizing the Sourcing Process Flow Charts 
provided by the NJSOESC. 

2. 	 Insourcing 
The NJSOESC and, where appropriate the LJSOESC, will 
discuss the practicality of insourcing, in whole or in 
part, work previously outsourced or new work which the 
Union identifies as that which might be performed 
competitively within the location based on the criteria 
outlined above. 

To assist in this process, the Company will provide, on an 
annual basis, an electronic file of current information 
related to the vehicle sourcing patterns for the assembly 
and components of vehicles manufactured and sold in North 
America, and will update the information as changes occur 
to the make/buy pattern. The file will be delivered 
electronically to the UAW National Ford Department Advanced 
Manufacturing/Product Intelligence and Sourcing 
Coordinator (s) . 

Upon 	request of the Union, the assessment of the 
cancellation cost associated with discontinuing a sourcing 
agreement with an outside supplier will be provided to the 
Union as soon as practicable, but in no event later than 30 
days 	from the initial date of request. 
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Advanced Manufacturing and sourcing Coordinator(s). The 
Union, thereafter, will present its proposal to the 
applicable Company decision-making party/parties. 

If it is established that certain work can be performed 
competitively, judged by the above criteria, Management 
will adopt the Committee's proposal and, barring unique or 
unforeseen circumstances, bring the work in-house. The 
Union shall thereafter obtain any necessary approval or 
ratification within 30 days of the decision to bring the 
work in-house. 

3. 	 Temporary Insourcing 

When temporary insourcing from an outside supplier is being 
considered, the Company will provide to the Chairperson of 
the Local Union a written notice containing the reason(s) 
for the temporary action and the length of time that the 
work is estimated to remain inside. A copy of the notice 
will be provided to the National Ford Department and Labor 
Affairs. A temporary insourcing action is not to exceed 12 
months, unless agreed upon by the parties, and will not 
require written market test or outsourcing notification 
when the Company subsequently moves the work to an outside 
supplier. In the unlikely event that a temporary action 
exceeds 12 months, or the extension to the 12-month period 
as agreed upon by the parties, the work will be subject to 
written outsourcing notification as contained in the 
provisions of this memorandum. 

4. 	 Outsourcing .~~ 
Outsourcing as used herein means the Company's sourcing of d(V r'l 
work from UAW employees covered by this Agreement, rJ 
including work connected with current, new or redesigned 
vehicles, fabricated parts, powertrain, and component 	 f7/J~ 

:::d::::~ny will establish fair and consistent guidelines T;:;-- [.
for conducting market tests to allow both internal and 0 ;' 
external organizations to bid on work. Such guidelines will ~~ 
be published and communicated to Company Buyers and the (@
International Union. Prior to a market test being ~A I/~ 
initiated, the International Union and the Local Union at (~\ ~'/~n1 
the affected location{s) will be notified in writing by the '\ ~1 
Company. At such time, the LJSOESC will meet to discuss the bJ ~ 
reason(s) for the market test. The written notification fo1 

<)~. ~ letter, among other things, will identify the sponsoring 

activi ty and the potential suppl iers being asked to 


/' 
participate in the market test. Copies of the Request for 


~ Quotation package, along with a list of the suppliers that
:Jf 
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will be sent to the Local Job Security Representative of 
the affected location{s) four days in advance of copies 
being sent to external supplier{s). The Local Job Security 
Representative will have the responsibility to share the 
package with the other members of the LJSOESC. Following 
receipt of the request for quotation package (or written 
notification in the rare case where a quotation package is 
not utilized), the LJSOESC will have the opportunity to 
jointly develop a plan to perform the work competitively, 
judged by the criteria listed earlier in this Appendix. As 
required, the Sourcing Authority, or other Company 
activities involved in the sourcing decision-making 
process, will assist and support the LJSOESC. The LJSOESC 
should utilize the Standardized Financial Form to jointly 
calculate the cost associated with the component{s) being 
market tested. The local Union will be provided full and 
timely access to all appropriate data, including financial 
information that is pertinent to evaluate product 
competitiveness and the potential effect of the sourcing 
action. The Company will complete the market test within 
six months from the initial notice to the Union. When this 
six-month period expires, the market test will be 
considered closed and no further activity related to the 
product{s) covered by the notice will occur unless the 
Union has been notified by way of a re-issued market test 
letter. 

In circumstances where early supplier involvement is 
necessary because there is insufficient information to 
conduct a market test or make a sourcing decision based on 
traditional selection criteria, a non-traditional selection ~~ 
process, e.g., design competition, may be utilized. When r y\J 
this process is used, the Company will discuss such process oSt1 
in advance with NFD-UAW representatives. ~ ~ 

At such time as the sponsoring activity has received the ~~-U\ 
results of a market test (or a similar point in the 
sourc process when a market test is not applicable, ____ ~ 
e.g., design competition) and an outsourcing decision is I ~ n~ 
contemplated, the International Union and the Local Union /Y' I ~ 
will be given written notice. The notice shall be provided ® 
to the Union as far in advance as possible or promptly af\lB/
following Sourcing council approval, and consistent with (1\ VJ \ 

.. . ~\~ \t h e tlmlng requlrements of the Global Product Development \ 
System (GPDS). The notice will provide, on a confidential ~ 

basis, the reason for the outsourcing, a description of the C, [All '---­

~)r' work involved, the impact on the workforce including ~~ / ~ 
(/ ~ identification of any offsetting insourced work, when 'A 
" applicable, the identification of the sourcing authority, c1~ 


i the quality status of the recommended supplier, and a copy ,~ 
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to the Sourcing Council. The financial analysis should 
incorporate the costs jointly calculated by the LJSOESC, 
and the other applicable Company activities, during the 
market test process. 

a. 	 When such an outsourcing decision is contemplated at 
any level of the Company, the written notice will be 
given to the Vice President and Director of the 
National Ford Department. A copy of such notice will 
be given to the Chairperson of the Unit Committee at 
the same time. 

b. 	 When such a contemplated outsourcing decision is 
initiated by the Company at a level external to the 
affected location(s), the Company will provide 
sufficient advance written notice to allow the 
designated Management representative at the affected 
location(s) to comply with the notification procedure. 

c. 	 Additionally, International Union and Local Union 
input will be sought by the Company as early as 
possible in the outsourcing decision-making process. 
The intent of the evaluation period and Union input 
being sought as early as possible is to allow for more 
thorough discussion and to permit the parties to 
assess better the impact of outsourcing on the long­
term job stability of employees and the financial 
viability of given Company locations. 

d. 	 The Company will not enter into a contractual 
relationship with a non-UAW-Ford supplier until such yb
time as the designated Management representative of 
the affected location provides written verification ~ 
that the above notification procedure and discussion nS ,,, 
by the LJSOESC has taken place. 	 ~ {~~ 

A proposal to keep the work in-house will be made ()(' /by ~~'l 
the Union within 90 days of the receipt of the written 1~ 
notice. Such proposal shall be in the form of a -r- ~ 
written business case and be signed by the LJSOESC and ~AA 

the UAW National Ford Department J\dv'aneed JJ\ 0 ~lfl,l 
~4anufaeturing and Sourcing Coordinator (s). If the /Y 1\ @
business case is based upon cost, the Union is to ('7~\ 
complete and attach the Standardized Financial Form. (~~ ~' 
During such time, if the LJSOESC agrees, resources \ \ 
will be provided to jointly study the feasibility of Lt 

r) ~ reducing internal operating costs in an attempt to /" /111) 
) keep the work in-house. The Union, thereafter, will r~r 	 I; 

present its proposal to the applicable Company 

, 	 decision-making party/parties. If it is established r ,~ 
hat 

rAJ.,; rtJrI', C bal/00259/:	 ,1 N 
'Y ~ e ;J fr-! ' i;v 
~ §1 (/04;15 lilt ;N31 

I~ ~ ~ r 	 ',~:{; -" TS!1;; ~-6t. 
142A



by the criteria listed earlier in this Appendix, 
Management will, barring unique and unforeseen 
circumstances, keep the work in-house, The Union shall 
thereafter obtain any necessary approvals or 
ratification within 30 days of the decision to keep 
the work in-house. 

e. 	 In cases where the Union believes that the decision by 
the Company to outsource is improper, the Union may 
appeal to the Executive Committee of the sourcing 
authority's Sourcing Council for further 
consideration. The appeal shall be made by the Vice 
President and Director of the UAW National Ford 
Department through the Company's Executive Director of 
U.S. Labor Affairs. The Union's appeal shall be made 
within the 90-day period described in paragraph 4d 
above, and the Sourcing Council shall hear the appeal 
as soon as practicable. 

Thereafter, if the Union so decides, it may appeal its 
case directly to the Umpire, in accordance with the 
Sourcing - Grievances letter of understanding. 

f. 	 The Company agrees to a full disclosure to the 
International Union of the procedures utilized in the 
sourcing decision-making process. 

When 	a temporary outsourcing action is being considered, 
the Company will provide tomeet with the Chairperson of the 
Local Union.,-a and provide written notice containing the 
reasons it is considering the temporary outsourcing at that 
facility~ana an estimated date the work will be returnedL 
and provide status updates as required. The notice of the 
outsourcing action will be given as soon as practicable, 
consistent with the reasons such outsourcing becomes 
necessary. Copies of this notice also will be provided to 
the National Ford Department. Labor Affairs and the 
National Ford Department will work together to improve 
compliance to the notification process. 

5. 	 Advanced Manufacturing and Sourcing Representatives/Product 
Intelligence 
a. 	 Quarterly Meetings 

Quarterly UAW-Ford Quarterly Meetings !,,,ill Heetingo ~ 
will be continued with the V.P. ofManufacturing to 
review Sourcing and Advanced Manufacturing/Product ~~ 

r' Intelligence topics. Attendees will include UAW ,tV' j 
~). Assistant Directorof Sourcing, UAW Assistant Director XI 
/ . ~ ~ of Advanced Manufacturing/Product Intelligence, 
~L~ Director-Labor Affairs, Labor Affairs Sourcing \ 

~ .~0' Manager, a ild others as deemed necessary. These reviews 
 I 
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will include discussions about insourcing plaIls, job 
creation, and operational effectiveness opportunities 
at U.S. assembly, stamping, and powertrain plants. aR6 
w4:-±-± In addition, separate meetings will be scheduled 
to include twice per year reviews (by July 1st and 
January 1st 

) of the 5 year global cycle plans as they 
relate to U.S. plans for assembly, stamping and 
powertrain. A confidential summary of these plans 
which identify new or redesigned vehicles, subsystems 
or component parts will be provided to the Vice 
President and Director of the UAW National Ford 
Department or their designee.~ 

b. 	 Early UAW Involvement/Meetings 
To provide the Union full involvement at the earliest 
stages of the decision-making process, the applicable 

Company Vehicle Line Director, or his/her designated 
representative, at the Pre-Program Start (PPS) 
Milestone Meeting, will inform the respective UAW 
Advanced Manufacturing/Product Intelligence aR6 
Boureing Representative of New Major Vehicle Programs 
or Major Redesigned Vehicles. Information discussed at 
this meeting will typically include program 
objectives, major program milestone dates, marketing 
objectives and customer requirements, and potential 
assembly plant loading. Additionally, to provide 
access to the Powertrain decision-making process, the 
applicable Powertrain Director, or his/her designated 
represen~ative, will inform the respective UAW 
Advanced Manufacturing/Product Intelligence 
Representative of New Major Powertrain Programs or ~ 
Major Redesigned Powertrains. I 

, _d 	••_ ••_..... ........... 
 ~'JIJ qr 
c. 	 Vehicle Program Overview ~~ 

Following the Pre-Program Start Milestone Meeting for -r-'7 cp
New Major Vehicle Programs/Major Redesigned Vehicles, " / 
subsequent meetings (Program Overviews) will be 
scheduled by the Company to review specific vehicle, ~f@­
subsystem or component plans. Chief Nameplate t/~~.di 
Engineers will conduct such meetings. Typically, such (j{ VJ \ '; pI 
meetings will cover vehicle objectives and targets, ''\/1'

I 

" 
processes and timing, the sourcing pattern for !!v. ~~ 
assembly and major components (including known or ~ 

~~ anticipated changes to existing sourcing patterns) and ~~~r$'~ 
?~ (VI, plans for prototypes. 	 ~(JJ7

'a' d. Powertrain Plans Review Meeting 	 , hi 
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senior management from Powertrain Operations will meet 
twice per year with the leadership of the UAW National 
Ford Department to review 5 year global Powertrain 
cycle plans as they relate to Powertrain plants.~ 

e. 	 Product Development 
It is imperative that sourcing discussions and 
notification become an effective and trusted tool. It 
is recognized that early involvement by the UAW will 
greatly enhance the chances for mutual success and 
will not jeopardize the product development objectives 
of quality, speed to market, product innovation, and 
lower total cost. 

The Company's continuing objective is to further 
compress product development time frames and improve 
speed to market. The timing for achieving product 
development milestone events will fluctuate depending 
on the risk inherent in each product program. 
Therefore, future sourcing notification timing will 
vary uniquely with each program on a case-by-case 
basis. Specific product development target dates will 
be disclosed at the Program Start Milestone Meeting. 
The reality of variable program timing and ongoing vb 
system change dictates frequent and structured 

communication for effective sourcing discussion and / 

notification. 
 V 
The product development cycle for New Major Vehicle ~~ § rlT 
Programs or Major Redesigned Vehicles will generally L?'-V~\ 
range from approximately 50 months before Job 1 for P n1Y1 
Program Start, to approximately ~36 months before Job ~~fV 
1 for Program Overviews, to approximately ~18 months , 1 

before Job 1 for Program Approval. In the case of ~ 
niche vehicles, it is understood that the product ~i:, ~ / ' ' 
development cycle time could be condensed. 	 ~ 

f. Meetings with Operations 	 VlJ.' 
Upon the request of the Union and submission of a f!Ii C­

~ related agenda provided by the Union, the Company will r 
)~ schedule subsequent meetings with Program Management, @2~~~ the Manufacturing Business Office, Purchasing, r I ' t) 

~~~ Engineering and/or Operations Managers or their /\ r 
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designated representatives to discuss issues of 
concern to the Union. 

Further follow-up meetings will be scheduled as 
required at the request of either party. 

The implementation of this process should provide the 
parties the mechanism to take advantage of every 
opportunity to use internal resources. 

The commitments expressed in this Memorandum of 
Understanding are intended to contribute significantly to 
our cooperatively working together to provide Ford Motor 
Company employees in the United States improved job 
security by expanding the business. 

>W 
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APPENDIX Q 

MEMORANDUM OF UNDERSTANDING 
"BEST-IN-CLASS" QUALITY PROGRAM 

The parties recognize that continuous improvement in the quality 
of the Company's products and services to meet customer needs and 
values is essential to securing Ford's long term success in the 
global marketplace and real job security for its UAW represented 
employees. 

For a number of years, the UAW, Ford Motor Company, and its 
employees, including those represented by the UAW, have worked 
together in a spirit of teamwork, cooperation and mutual interest 
to improve product quality. These efforts have produced 
substantial results. Ford and the UAW further recognize that 
local union and employee support and involvement have been key 
elements of the progress that has been achieved. 

From the time the "Best-In-Class" Quality Program was established 
in 1987, the parties have worked toward achieving mutual goals 
and have demonstrated the ability to take a problem solving 
approach to issues. The strengthening of this joint relationship 
has created a highly successful program based upon a foundation 
of mutual trust and respect that assures all issues can be 
resolved on a day to-day basis. Therefore, this Memorandum and 
the "Local Quality Representative" Letter of Understanding are ~ 
"living documents" permitting the parties to continuously 
improve, support and expand the UAW-Ford "Best In- Class" Quality 
Program outside the normal collective bargaining process. if' 
This Memorandum is an on going agreement which will not expire --r r'lEt 
concurrently with the Collective Bargaining Agreement. 't: 
Accordingly, the provisions of Article X, Section 10 and Article ~f 
X=, Sections 2, 3 and 4 will not apply to this Memorandum of ~i 
Understanding or the "Local Quality Representative" Letter of ;J; / ~ 
Understanding. The UAW-Ford National Quality Committee will ) ~/~. 
provide the overall coordination for the continuous improvement ~. /(5 
of this Program. The Committee will continually review and update $I 

the direction of the parties' joint quality efforts, including ~~ 
internal Program processes, and will make recommendations to the 
UAW-Ford Quality Improvement Steering Committee on a periodic 
basis. The Committee also will be responsible for communicating 
any changes in the Program to Ford-UAW locations. Should either ~U V 
party believe it would be more appropriate for the "Best-In- '" 
Class" Quality Program to have an expiration date that coincides 
with the present Collective Bargaining Agreement, the party may \~h, 
submit this request to the vice President and Director of the v~, 
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UAW-Ford Department and the Company's Vice President Labor 
Affairs for review and approval. 

The structure and responsibilities within the "Best-In Class" 
Quality Program are set forth below. 

I. 	 UAW-Ford Quality Improvement Steering Committee 
The joint UAW-Ford Quality Improvement Steering Committee 
will continue to direct and expand the quality improvement 
activities of the UAW-Ford "Best In-Class" Quality Program 
to support continuous improvement in the Company's 
products, services and processes, including: 

• 	 Review annual quality objectives, strategies, and 
indicators for the UAW-Ford "Best In-Class" Quality 
Program and for the Company Quality Operating System 
(QOS). The Committee will jointly develop measurables 
to support the annual objectives and the QOS. 

• 	 Drive joint actions to improve quality of products, 
processes, and services. 

• 	 Conduct discussions concerning the Company's 
manufacturing, assembly, and parts distribution 
facilities, as well as suppliers and dealers. 

• 	 Review and support joint exploration (including 
consideration of pilot efforts) of new and enhanced 
processes to improve quality of components and 
vehicles produced by Ford. 

• 	 Support the Company objective of producing "Best In­
Class" vehicles that meet or exceed expectations of 
present and future customers. 

• 	 Create a work environment which allows the full 
contribution of each employee toward the achievement 
of quality leadership by Ford. 

The Steering Committee will: 

• 	 Be co chaired by the Vice President, Manufacturing and 
by the Vice President and Director of the UAW Ford 
Department and include an equal number of Union and 
Company representatives designated by the respective 
co chairpersons. 

• Be supported by a full-time UAW-Ford National Quality \ ) .. ,,/ 
Committee to implement the provisions of the UAW-Ford ~vr \ 
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"Best-In-Class" Quality Program and maintain liaison 
with 	operations working quality committees and local 
quality committees guided by a chartering process 
(e.g., Chartering) J recognizing that program design 

may vary among the organizations involved. 

• 	 Review and have access to the Ford Motor Company 
Global Quality website for quality data and metric 
reports including but not limited to: J.D. Powers, 
Global Quality Research System (GQRS), Consumer's 
Report, Analytical Warranty System (AWS) , US Market 
Research Schedule, and The Customer Speaks. 

• 	 Oversee and provide for development of new UAW-Ford 
"Best-In-Class" Quality Program education and training 
through the Targeted Training process based upon 
specific business needs. 

• 	 Review the activities and recommendations of the 
National Quality Committee, plans for operations and 
facility quality initiatives, and the results of local 
and national quality actions. 

II. 	 UAW-Ford National Quality Committee 
A full time UAW-Ford National Quality Committee will 
continue to develop and recommend programs to the Steering 
Committee, provide feedback to that Committee, transform 
Steering Committee strategies into actions for 
implementation by the local quality committees, participate 
on operations working quality committees and assist local 

:::i::::o:::l~::l:::m::::::~ee will be co chaired by an h~~ 
appointed representative of the Vice President and Director -r-~~ 
of the UAW-Ford Department and an appointed representative - ~ 
of the Global Vice President of Quality. The National -"r<fl. f L 
Quality Committee shall continue to be comprised of equal 7 
numbers of representatives from the Union and the Company. ~/~/wfr~l~l 
The Union's representatives on the National Quality al 
Committee will be appointed by the Vice President and -l l 
Director of the UAW-Ford Department. 	 :-' (j l 
Ihe committee will support the chartering process by \1 J- .. ".,' ,
reviewing L updating, and cascading the annual charters . 
through each level of the Quality Governance Structure. The 
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E:r:ogram such as a mission statement, roles and 
responsibilities and quality operations and procedures. 

III. 	 UAW-Ford Operations Quality committees 
presently established operations quality committees will 
continue to function and their application and activities 
will be on a uniform basis to all ions with employees 
covered by this Agreement. 

These operations quality committees will continue to 
include representatives of operating Management, the UAW­
Ford National Quality Committee, and other Company and UAW 
representatives as appropriate. 

These committees will meet at least semi-annually, or more 
frequently as they determine necessary, to discuss and 
review quality performance objectives and indicators 
concerning the operations' products and services and joint 
actions that could be taken to drive and support 
improvement. Other topics of discussion or activities 
include: 

• 	 Transform the strategies from the UAW-Ford Quality 
Improvement Steering Committee into a roadmap and 
actions for implementation by the UAW-Ford Local 
Quality Committees. 

• 	 Discuss quality matters in Vehicle Quality Reviews / 
Product Commodity Team Meetings, weekly operations 
meetings, and monthly Quality conference-calls. 

• 	 Assure the Company and Union leadership's commitment 
to driving customer satisfaction, continuous 
improvement, and full workforce involvement in 
achieving Best In-Class Quality. 

• 	 Emphasize the importance of customer satisfaction in 
the quality improvement process. 

• 	 Review specific operations and local education and 
training needs to support continuous quality 
improvement, including specific tracking and 
monitoring of such training. 

• 	 Share information on Company, operations and facility 
competitive qual positions including future goals 
for continuous improvement. 
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• 	 Emphasize the importance of total involvement and 
commitment of the entire workforce in quality 
improvement. 

• 	 Provide recognition and positive reinforcement for the 
quality improvement process. 

IV. 	 UAW-Ford Local Quality Committees 
Facility committees will be co-chaired by the facil 
manager and the unit chairperson. Other committee members 
will include the Facility Operating Committee, to include 
the Product Vehicle Team (PVT) Manager or Product Resident 
Engineer and Supplier Technical Assistance (STA) Resident 
and other ives of local management as 
appropriate, the local union president (if he or she so 
elects), the Local Unit Quality Representative, the 
Employee Resource Coordinator, and other members of the 
unit committee designated by the unit chairperson. 

These local committees will continue to meet at least 
monthly, or more frequently as they determine necessary. 
They 	may agree to meet consistent with local Time and Data 
Management processes. The unit quality representative and 
facility quality manager will be responsible for 
coordinating the resolution of local quality committee 
matters and 	 the results to the co-chairs of the 
local quality committee between scheduled meetings. 

The focus of these committees is to discuss and review 
quality information and indicators concerning the 
facility's products and services and joint actions that 
could be taken to drive improvement. Additionally, local 
committees will: 

• 	 Develop and implement local plans for quality 
improvement consistent with the objectives and 
strategies designated by the UAW-Ford Qual 
Improvement Steering Committee and the Operations 
Quality Committees. 

• 	 Provide direction and support for the unit quality 
representative in the quality improvement process, 
including supporting the principle that all employees 
have responsibility for quality in their work. 

• 	 Assure that the quality representative has regular 
access to the ity operating system management 
including weekly meetings with the facility quality 
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manager, or a designated representative in that 

manager's absence. 


• 	 Review internal processes and establish a system 
locally to address vehicle concerns, with a goal of 
minimizing the quality representative's involvement in 
this area. 

• 	 Assure that a process is in place to advise the 
quality representative of reworks and campaigns and to 
ensure proper communication with the affected 
employees. 

• 	 Establish a process locally that allows employees to 
raise product quality concerns, make the necessary 
corrections, and stop the operation, when necessary. 
This process must ensure that the concerns are 
immediately addressed, appropriate containment 
measures implemented, and the operation restarted. 

• 	 Ensure the quality system addresses the hourly and 
salaried employees' role in the containment of non­
conforming parts. The system will incorporate the 
responsibility of these employees to contain non­
conforming parts, the process for rejecting/releasing 
the parts and the communication plan to provide 
feedback to the affected employees. 

• 	 Monitor performance against quality objectives to 
support and maintain a continuous quality improvement 
process. 

• 	 Establish a mutually acceptable process for the unit 
chairperson and facil management to identify hourly 
employees to visit other facilities or suppliers, as 
appropriate, to resolve quality concerns. 

• 	 Establish teams of hourly and salaried employees, 
including the Local Unit Quality Representative, to 
work with and visit outside suppliers to identify and 
resolve quality issues and concerns, as appropriate. 

• 	 Review local education and training needs to support 
quality improvements. 

• 	 Integrate \\Best-In-Class" Quality Program and other 
quality improvement activities with employee 
participation and other joint activities to address 
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common areas of interest and assure mutually 
supportive relationships. 

• 	 Oversee the process to ensure that all scrap materials 
are purged from the facility in an expeditious 
fashion. 

• 	 Review product launch progress and other engineering 
changes and ensure timely communication of appropriate 
information to affected facility employees. Explore 
opportunities for greater hourly employee involvement 
in the product launch process. 

• 	 Facilitate communication between product engineering 
and work groups, ensuring necessary engineering 
assistance as appropriate. 

V. 	 Local Unit Quality Representative 
Provisions for a local unit quality representative, 
including such topics as number, appointment, functions, 
training requirements and other matters, are set forth in a 

letter of understanding. 

The functions and responsibilities of the quality 
representative include the following: 

• 	 Participate on the local joint quality committee to 
handle joint quality initiatives. 

• 	 Coordinate the resolution of local quality committee 
matters and reporting the results to the facility 
manager and building chairperson between scheduled 
meetings. 

• 	 Participate in product launch quality reviews. 

• 	 Investigate and close Quality Hot Line calls and 
Quality Concern Resolution cases. 

• 	 Participate in the development and implementation of 
local strategies to achieve facility internal and 
external quality performance objectives. 

• 	 Participate on the facility team completing quality 
self- assessments. 

J 
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• Participate in local Incoming Quality meetings, and on -4< 
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identify and resolve qual issues and concerns with 
outside suppliers. 

• 	 Assist in the preparation of quality performance 
information and related material to be shared with UAW 
represented employees to enhance their understanding 
and support of facility quality initiatives. 

• 	 Verify compliance with QPS sheets when investigating a 
quality issue or customer concern. 

• 	 Participate in the development and implementation of 
job related quality training. 

• 	 Maintain communication with the UAW-Ford National 
Quality Committee, and attend meetings as required by 
the UAW-Ford National Quality Committee. 

• 	 Perform other functions associated with joint quality 
initiatives as may be required from time to time by 
mutual agreement of the Company and the Union. 

VI. Quality Concern Resolution Process 

• 	 The Company and Union recognize that it is in the best 
interests of both parties to resolve employees' 
product ity concerns as soon as possible, at the 
facility where they originate. This quality concern 
review process will originate at the location and may 
include review by the operations quality committees 
and, if required, the UAW- Ford National Quality 
Committee. 

• 	 The UAW-Ford National Quality Committee will provide 
ongoing coordination of this process, which will be 
independent of the grievance procedure provided in the 
Collective Bargaining Agreement. 

VII. Supplier Relationships 

• 	 It is recognized the "Best-In-Class" quality 
of "Working Together for Quality" includes the 
employees' relationships with all suppliers, both 
external and internal. It is the hourly and salaried 
employees' responsibility to ensure quality parts are 
used in the production of Ford vehicles, regardless of 
their manufacturing source. 

• 	 Accordingly, all suppliers will be responsible for 
their quality performance (consistent with the 
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Supplier Corporate Citizenship letter dated November 
03 1 2007). AdditionallYI the Company is responsible 
for the administration of policies consistent with the 
provisions set forth in the Q1 2nd Edition. The 
National Quality Committee will have timely access to 
the list of suppliers that have been placed on Q1 
probation or had their Q1 status revoked and may visit 
outside supplier locations in conjunction with the 
Ford on-site Supplier Technical Assistance Engineer. 
If 	issues arise with the ability to access an outside 
supplier facilitYI the National Quality Committee will 
work through the Supplier Technical Assistance Manager 
to 	address the concern. Further l the UAW-Ford National 
Quality Committee shall be afforded periodic meetings 
as 	needed with Supplier Technical 
Assistance/purchasing and the various operations to 
obtain information on supplier improvement processes 
and discuss outside supplier concerns. 

VIII. Customer Satisfaction Activities 

• 	 Building upon our ficant long-term efforts and 
progress in improving product qualitYI the UAW and the 
Company agree to discuss alternative means of 
utilizing consumer insights and feedback to improve 
customer satisfaction. Joint activities to support 
this objective will be the subject of ongoing 
discussion between the Union and the Company. 

• 	 The parties agree to continue to utilize local dealer 
panels where mutually agreeable whereby 1 after1 

appropriate orientation and training the National1 

Ford Department and local union offices may 
communicate with the Company/s customer services 
activities on customer concerns and other quality 
matters. Such local Vehicle Concern Service Resolution 
Process/dealer panels will be affiliated with and 
under the jurisdiction of the UAW-Ford National 
Quality Committee. In addition l the UAW-Ford National 
Quality Committee will utilize a multi-step procedure 
for Company locations to follow to resolve employee 
vehicle complaints 1 where no dealer panels exist. 
Members of the UAW-Ford National Quality Committee 
will visit each facility to communicate the new 
procedure 1 and make recommendations 1 as appropriate. 

• 	 The parties also agree that it continues to be 
important to improve communication among 
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representatives of the Union, the Company, and the 
dealers on issues of common concern regarding the 
achievement of their respective quality objectives. As 
a key step in achieving and maintaining this level of 
communication, the parties agree that Ford Motor 
Company will continue to seek to have the Vice 
President and Director of the UAW-Ford Department 
invited to meet with the officers of the Ford and 
Lincoln Dealer Councils. The Steering Committee may 
develop other appropriate qual related 
communications or actions for discussion with the 
Dealer Councils. 

IX. Other Matters 

• 	 The Company and the UAW \t,'ill continue reaffirms t.G 

support of certain quality promotional activities to 
increase employee and consumer quality awareness and 
recognize employee contributions in product and 
service quality improvements. Opportunities could 
include auto shows, certain sporting venues, community 
activities, and charitable events where mutually 

and beneficial to UAW-Ford employees, 

subject to verification by appropriate market research if
nin those cases where customer contact and other V 

marketing and advertising considerations are inVOlved.Cfj. ~~\\~ 


• 	 Further, the Company continues to acknowledges the .. \'~ 
support of the UAW National Ford Department, local \( \ 
unions and UAW represented employees in various ways ~\~ 

in advertising campaigns, the introduction of certain ~1'~ 
new products, and other similar activities which ~~ 
likewise have proven to be mutually beneficial. ~ 

Accordingly, the Company intends to continue to -)\ ~ 

provide similar opportunities in the future. ,-;:? ~,\} 
• A Joint quality decal or sticker will be ~~'" affixed to UAW built vehicles indicating that these J 

products were proudly built by UAW-Ford members. This PI) !/:~;J...r-decal signifies the UAW's commitment to the 	 ~~ 

improvement of Ford Motor Company product quality. The 
UAW-FORD National Quality Committee will continue to ~ 

be the provider of these decals/st iJ 4v;/1/ 
• 	 The UAW Ford National Quality Committee will use an 

assessment tool, including a document, to 
assess the effectiveness of Local Quality Committees 
for conformance to Appendix Q. Self assessments will 
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be conducted in conjunction with the QOS assessment 
process. 

• 	 The UAW-Ford National Quality Committee will designate 
Targeted Training Single-Point Lessons to be included 
in the New Employee Orientation Program for new 
employees. 

• 	 The UAW-Ford National Quality Committee will develop 
Train-the-Trainer Modules for QOS updates as required. 

• 	 The UAW-Ford National Quality Committee, the 
respective Operations Quality Offices, and the Local 
Quality Committees will conduct Quality communication 
and training based on resource specific business 
needs. 

• 	 The UAW-Ford' National Quality Committee shall receive 
advance notification of field service actions. 

X. Funding 

• 	 Funding for program development and agreed upon 
training programs in support of this Memorandum of 
Understanding and the UAW-Ford "Best In-Class" Quality 
Program will continue to be provided by the UAW-Ford 
Education, Development and Training Program, in 
accordance with provisions governing that program. 
Local initiatives will be charged to local training ~ 
funds. 	 _. J f 

I?~\ 
~rZ ~1 

~S~4
/' 

/7 

.v' lf2J' 
I !" ___ ,-{ 
i,l P 
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best-in-class 

APPENDIX S 


UAW-FORD MEMORANDUM OF UNDERSTANDING FOR 

THE HEALTH AND SAFETY OF EMPLOYEES 


The UAW and Ford are proud of their accomplishments and long 
standing dedication to education, training, a positive safety 
culture and the resolution of employee health and safety 
concerns. Jointly, the parties will continue to strive for a 
lasting culture where health and safety is an integral part of 
how we do business. This Memorandum of Understanding reinforces 
this commitment by the UAW and Ford to build an environment that 
continues to embrace every aspect of workplace health and safety 
as a way of life and overriding uncompromise(j core 
everyday activities 
the parties will continue to strive for a healthier and safer 
workplace through the involvement of all employees. 

The UAW and Ford leadership are dedicated to continuously 
improving the health and safety culture through employee 
engagement, awareness, and accountability at all levels. This 
dedication builds upon the long standing commitments of the UAW 
and Ford to health and safety and Best-In-Class joint training 
programs. with a goal of zero fatalities and serious injuries, 
the leadership of the UAW and Ford will continue to jointly 
sponsor activities that support a relentless daily focus on 
health and safety that protects employees, prevents accidents and 
injuries, and provides a safe workplace. The UAW and Ford 
leadership will strive to achieve a safety culture in which 
everyone looks out for one another. Our efforts will continue to 
focus on: 

• 	 improving the health and safety culture and engagement 
for all employees; 

• 	 enforcing and complying with health and safety 
programs, procedures, and safe work practices; 

• 	 protecting all employees when performing non-standard, 
non-routine, and high risk work; 

• 	 improving the Pre Task Analysis process to ensure 
high- risks are addressed; 

• 	 maintaining adherence to the company's safety 
operating system; 

• 	 improving the effectiveness of the ergonomics process; 

• 	 supporting effective and efficient NJCHS 
training; 

• 	 expanding upstream pro active engineering and design, 
including new technologies, for health and safety; 
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• 	 conducting effective joint Safety Process Review 
Boards; 

• 	 exploring methods to enhance safe PMHV/pedestrian 
movement; 

• 	 inspecting and maintaining combustion equipment; 

• 	 emphasizing energy control and power lockout, 
electrical safe work practices and walking and working 
surface safety; 

• 	 expanding the involvement of employees, team 
leaders/coordinators, supervisors, and work teams in 
the overall safety process; 

• 	 using joint health and safety audits of all plants and 
facilities to achieve continuous improvement; ~ 

• 	 ~upport the development of determining a set of 
leadillg metrics for proactive injury preventioIl...L.._and 

• 	 ensuring necessary personal protective equipment is 
available to and worn by employees. 

The parties have worked together to improve the UAW-Ford joint 
health & safety program and have demonstrated the ability to take 
a joint problem solving approach to issues. This relationship 
continues to build a highly successful program based upon a 
foundation of mutual trust, respect and the desire to ensure all 
employees are provided a safe working environment. 

The NJCHS is specifically empowered to periodically jointly 
review and evaluate this Memorandum of Understanding to identify 
improvement opportunities to the provisions during the term of 
this agreement. 

The NJCHS will jointly provide the direction of the continuous 
improvement of this program. Any changes or variations to the 
program for any reason must be jointly agreed to by the co 
chairs of the NJCHS with a final approval by the Vice 

--------~--~~ 

and Director UAW , National Ford Department and the Vice President 
of Labor Affairs or their designees. u.7)W Vice President and 
Director of the 1?lational Ford Department and the Vice President 
of Labor Affairs The NJCHS will be responsible for communicating 
any changes in the program to UAW-Ford locations. 

It is expressly understood that this language has no impact on 
the contractual provisions under Article VI, Section 8; Article 
VII, Section 23 (b); and Article X, Section 4; or related Letters 
of Understanding. These provisions will remain in full force and 
effect. 
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The Company and the International Union agree that the effective 
date of this Memorandum means the effective date of this the 2011 
Collective Bargaining Agreement and will expire with the 
expiration of the 2011 this Collective Bargaining Agreement. 

Accordingl}'j ~~he Company shall have the obligation to continue 
to make reasonable provisions for the health and safety of its 
employees during the hours of their employment. The Union shall 
cooperate with the Company's efforts to carry out its 
obligations. Therefore, the following Memorandum of Understanding 
for the Health and Safety of Employees is adopted. 

1. 	 National Joint Committee on Health and Safety 
The parties recognize that efforts directed toward a safe 
and healthy workplace must represent a fully joint 
commitment. Therefore, the National Joint Committee on 
Health and Safety (NJCHS) was established as a mechanism to 
guide health and safety concerns in the appropriate 
direction. The National Joint Committee shall continue to 
be comprised of equal numbers of representatives from the 
Union and the Company. Union representatives of the 
Committee will be appointed by the Director of the National 
Ford Department. Each party will appoint to the Committee 
at least one member who has professional training in 
industrial hygiene or safety. 

Among those matters that would continue to be appropriate 
for discussion by the NJCHS would be significant 
developments of a mutual interest in the health and safety 
fields, changes in the Company's health and safety programs 
due to legal requirements or Company policy revisions, 
review of the meaningful injury and illness experience of 
the Company's plants, and procedures to minimize employee 
exposure to known harmful physical agents or chemicals. 

In the course of NJCHS discussions, the Company will 
continue to disclose the identity of any known harmful 
physical agents or chemicals to which employees are 
exposed. In addition, the Company will continue to arrange 
for surveys of specific plants at the request of the 
National Ford Department. Results of such surveys, as well 
as regular plant surveys conducted will be provided to the 
International Union through its representatives on the 
NJCHS. 

Past arrangements will continue to be made through the 
NJCHS for professional health and safety representatives of 
the International Union to visit Company plants in 
connection with particular health and safety problems. 
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The NJCHS has access to plant data required on OSHA Form 
300A("Summary of Occupational Injuries and Illnesses"), or 
any successor document, the total manhours worked and the 
incident rate for each plant for the comparable period. 
Also, the Company will continue to provide to the 
International Union through the NJCHS prompt notification 
of 	fatalities and serious injuries resulting from work~ 
related accidents. 

Additional National Joint Committee functions are as 
follows: 

• 	 Sponsor joint conferences that provide training and 
education, and stimulate interest in health and safety 
programs and procedures. 
Conferences/meetings sponsored by the NJCHS for 
Company and Union Health and Safety Representatives 
will be held no less than annually or as deemed 
necessary by the NJCHS to provide required training 
and education and to stimulate renewed interest in 
health and safety programs and procedures to further 
improve the workplace for all employees. Conference 
expenses, including wage payments for lost time, will 
be paid with joint funds. Joint funds will pay for 
lost time (eight hours per day) for Unit Health and 
Safety Representatives who participate in these 
conferences. The Company will recognize and compensate 
properly appointed alternates when the Unit Health and 
Safety Representative is out of the plant to attend 
such training. The NJCHS will consider appropriate 
requests to provide financial support for periodic 
Operations meetings of safety professionals to share 
best practices and receive current health and safety 
information. The parties will develop a strategy to 
ensure Union and CC)mpany health and safety 
professionals attend joint health and safety 
conferences. Unresolved concerns will be elevated 
through the issue resolution process. 

In addition, the NJCHS supports further development of 
safety professionals through their participation in 
state and national health and safety conferences. 

• 	 Oversee joint training and education. 
The Company will continue to provide additional joint 
health and safety training to enhance safety 
awareness, hazard recognition, and technical skills of 
employees covered under the terms of this agreement. 
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To provide for consistency and uniformity, the NJCHS 
will continue to consider joint funding requests from 
the plants to enable them to design training programs 
to meet local needs (for example, specialized training 
to address unique health and safety concerns of 
electric vehicle batteries). After submission to the 
NJCHS for review, funding requests covering projects 
which are consistent with NJCHS objectives will be 
referred to the Joint Governing Body of the Education, 
Development and Training Program for approval. 

• 	 Evaluate health and safety research needs and 
recommend appropriate research projects. 
The parties recognize that certain health and safety 
matters require thorough study and appropriate 
analysis and research to identify and address the 
issues. The NJCHS will continue to evaluate health and 
safety research needs, recommend appropriate research 
projects and communicate the findings to affected 
employees. The NJCHS will make recommendations to the 
Joint Governing Body for funding of the specific 
project(s) under consideration as described in Section 
III of this Appendix S. The results of research 
conducted within Company facilities will only be used 
for purposes specifically authorized by the NJCHS. 

• 	 Participate in Manufacturing Safety Council (MSC) and 
Operations Safety Process Review Boards (SPRB). 
These meetings, co-chaired by a senior member of 
Operations management and a member of the National 
Ford Department Health and Safety Staff (or other 
similar arrangement approved by the Company and the 
UAW National Ford Department) has been established in 
each Operations having employees covered by this 
agreement. The NJCHS will continue to participate in 
activities of these forums which are expected to meet 
monthly or otherwise by mutual agreement to 
proactively review and resolve health and safety 
issues and to disseminate corrective actions and 
information throughout their respective Operations. 

• 	 Conduct joint health and safety reviews of plant 
facilities. 
The NJCHS will continue to sponsor and oversee a 
national joint team of Company and union 
representatives to review Company facilities and 
activities with regard to NJCHS programs, federal and 
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state regulations and Company health and safety 
policies and procedures. The NJCHS will develop 
specific training requirements for review-team 
members. The team's principal functions will continue 
to be to encourage Local Union and Management 
cooperation concerning continuous improvement in 
health and safety matters, and to highlight strengths 
and assist in identifying areas where improvements are 
needed. Joint reviews will be conducted as deemed 
necessary by the NJCHS, but in no case less frequently 
than once every 18 months for manufacturing and parts 
distribution locations. The NJCHS joint audit process 
will include both scheduled and unscheduled facility 
audits. In addition, facilities are required to 
conduct quarterly self assessments using the Company's 
current safety operating system. Joint Leadership at 
the facility are responsible for ensuring the accuracy 
of the facility's self- assessment. Results, action 
plans, and status are to be reviewed quarterly at the 
Plant Safety Process Review Board Meetings. The NJCHS 
will continue to provide input into the develgpment of 
the SOS and engage in the implementation, .. monitoring, 
and measuring of it. As part of our overall efforts 
for continuous improvement, the Union and Company 
agree to the joint selection and appropriate use of 
third parties for certain aspects of joint health and 
safety audits. 

II. 	 Existing Provisions 
The following separate contractual provisions are 
reaffirmed as being in full force and effect in conjunction 
with this Memorandum of Understanding. 

Article VI, Section 8; 
Unit 	Health and Safety Representative 

Article VII, Section 23(b)i 
Special Procedures - Health and Safety 

Article X, Section 4i 
Health and Safety 

Letters of Understanding: 
The following letters of understanding are 
unpublished. 

• 	 Additional Health and Safety Representatives (10­
31-73) 
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• 	 Limitations on the Addition of a Health and Safety 
Representative and Benefits Representative for 
Units between 600 and 1,000 Employees Already 
Having Such Representation (10-4-79) 

III. 	 Ongoing Research 
The Company and Union agree to examine and conduct research 
projects on subjects that address immediate health and 
safety needs such as ergonomics or serious acute injury 
prevention. The NJCHS, where appropriate, will meet, share 
information and coordinate research agendas with UAW­
General Motors and UAW-Chrysler with respect to future 
projects. 

IV. 	 Training and Education 
The parties recognize the desirability of wide 
dissemination of information concerning the causes of 
illness and accidents and preventive measures which can be 
implemented and, therefore, are continuing to address the 
need for health and safety education and training through 
ongoing programs and projects listed below. 

orientation training is acknowledged as an important step 
in providing a new employee's understanding of health and 
safety procedures. The NJCHS will provide input to update 
health and safety related training material. 

Evaluation of training programs, including monitoring post 
training awareness and understanding, will be conducted as 
determined by the NJCHS. 

Existing programs and those developed and rolled-out by the 
NJCHS will be reviewed by the NJCHS co-chairs and added to 
the 	Regional OHS Training matrix. 

The NJCHS will create a proc~ss flow diagram for local 
access of employee safet:Y training records. 

Chemical Safety Training 

The 	Hazard Communication Program, first initiated in 
1984 	to address federal OSHA requirements, is an 
ongoing program to satisfy requirements relative to 
recognizing and avoiding chemical hazards. 

The 	Hazard Communication training program was updated, 
renamed (Chemical Safety Training Program), and 
redesigned in 1997. In 2011, the program was updated 
and 	redesigned following the format of more recently 
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developed NJCHS programs. The frequency of refresher 
Chemical-Safety Training will be determined by the 
NJCHS. 

• Energy control and Power Lockout (ECPL) 
In 2015, the NJCHS revised the ECPL training program 
to include ECPL Awareness and ECPL Authorized Person 
training. ECPL Awareness training was developed in 
both web-based and instructor-lead format. The ECPL 
Authorized training was developed as web-bas~d only. 
The updated training which included significant 
updates reflecting advancements in safety technology 
and processes was delivered to all affected employees. 
In 19B7} the NJCHS developed a training program on 
lockout procedures. In 1999, a module on ECPL 
placarding 'Nas developed and has been included in the 
core training. In 2007 1 the ECPL program was updated 
to include "hands on" training techniques) to make use 
of different methods of delivery) and to address new 
technology including energy control techniques. In 
2010) ECPL was updated to include Troubleshooting) 
Energy Control for Servicing and Permitted Minor Tasks 
(ECSPMT)) Power-on Tasks) and was redesigned following 
the format of more recently developed NJCHS programs. 
In this regard, it is understood that local Management 
and the Unit Health and Safety Representative will 
review periodically the machinery and equipment 
lockout program currently in effect. UAW Health and 
Safety Representatives and Plant Safety Engineers will 
conduct sample follow-ups with employees to verify 
competency. Necessary modifications to the local 
implementation of the ECPL program will be documented 
and supplied to the Unit Health and Safety 
Representatives with the understanding that they will 
have an opportunity to discuss the local 
implementation of the program and make 
recommendations. To maintain the effectiveness of the 
ECPL program standard (FAS08-100), including 
placarding standard (FASQB-102) Energy Control and 
Power Lockout Placard, the rules outlined in F,1\.SOB 100 
- Energy Control and Power Lockout regarding annual 
refresher training must be strictly followed. 

The Energy Control and Power Lockout Standard (FAS08 
100) and the Energy Control and Power Lockout Placard 
Standard (FAS08 102) outlines criteria and presents a 
method that will satisfy the identification and 
specific written procedures requirements of 29 CFR 

cba1/00254/8 
d 
10/21/15 

165A



1910.147 for the control of hazardous energy during 
servicing and maintenance of production machines and 
equipment with multiple energy sources. 

For single energy source equipment where the energy 
disconnect is not evident at the operation, the 
location of the disconnect will be identified. 

The placarding teams established in the 1993 
Collective Bargaining Agreement remain in effect to 
ensure the accuracy of all placards. 

A committee which includes the Plant Safety Engineer, 
UAW Health and Safety Representative (or a Plant 
Chairperson who functions as a Health and Safety 
Representative), a facility engineer and an 
experienced skilled tradesperson has been established 
and meets on an as needed basis. This committee will 
determine placarding needs and ensure compliance with 
the placarding process. The Committee's functions 
include, but are not limited to developing and 
implementing a process for: 

• 	 ECPL training that addresses advancements or changes 
in safety technology and lockout procedures shall be 
provided as part of the launch process. 

• 	 Installation and verification of placarding on new 
equipment. 

• 	 Updating of existing placards during local engineering 
changes (scheduled or unscheduled) . 

• 	 ~Replacement of damaged or missing placards, and 

• 	 Immediate identification and rectification of 
inaccurate placards. 

The committee will report the placarding status to the Plant 
Safety Process Review Board. 

• 	 Guidelines, Responsibilities, and Safe Practices (GRASP) 
The NJCHS has developed and will continue to implement 
update the GRASP training program designed to train: (1) 
committeepersons, team leaders, process 
coaches supervisors, and team managers/superintendents on 
their health and safety roles and responsibilities; and (2) 
all employees on job hazard recognition. The program 
requires an Operator Instruction Sheet/Job Safety Analysis 
(OIS/JSA) for each production job or group of jobs in a 
specific work area. Reinforcement videos to aid supervisors 
in 	the delivery of safety talks also will continue to be 
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provided. The NJCHS will update the GRASP refresher. The 
rec:i,pients and frequency will be determined by the NJCHS. 

A GR.n.£p refresher session '/Jas developed and delivered in 
1996/97 time period. The frequency of future GR.Z\.£P 

refresher programs ."rill be determined by the NJCH£. 

In the case of skilled trades and other non-production 
employees, the NJCHS developed, and launched a new GRASP 
application, which includes a process to identify high risk 
tasks associated with machines and equipment, describes the 
hazards involved with such tasks, and determines 
appropriate health and safety controls. The basis for 
determination of appropriate controls will be the 
hierarchy, which gives preference to engineering solutions 
over procedures or personal protective equipment. 
Additional methods of describing and placarding off 
standard tasks will be reviewed and implemented for 
recurring jobs that are performed by employees. 

• 	 Die Handling 
In 2014, the NJCHS jointly developed safe die handling 
training. Themtraining was designed to reaffirm safe 
practices for routine die handling operations. 

contract period. 

• 	 Lifting & Rigging Refresher 
Refresher training was initiated in 2015 to reinforce safe 
lifting and rigging practices to all affected employees. 

• 	 Skilled Trades and Apprenticeship Training 
Accidents involving skilled employees continue to be a 
major concern of the UAW and Ford. Safety training will 
continue to be provided, consistent with the requirements 
of each plant, to all Appendix F employees including 
apprentices. Training programs have been developed covering 
lifting and rigging, working at heights, electrical safe 
work practices, skilled trades chemical safety, 
troubleshooting, maintenance vehicles, mobile crane and 
overhead gantry crane (which included additional lifting 
and rigging training). Where appropriate, future training 
projects will be developed, piloted, and delivered for 
specific skilled trades classifications or groups. The 
NJCHS will explore alternative methods of delivery to 

• 

personnel was developed and launched during the 2011 
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enhance training effectiveness and minimize disruption to 
operations. In addition, the NJCHS will work with the Joint 
Apprenticeship Committee to ensure apprentices are 
adequately evaluated on safe work practices. 

• 	 Air Sampling/Industrial Hygiene Workshops 
Periodic Industrial Hygiene Workshops have been conducted 
by the Union and the Company. These workshops will be 
scheduled as needed to train Unit Health and Safety 
Representatives and Company Safety Engineers. 

• 	 Powered Material Handling Vehicle (PMHV) 
Powered Material Handling Vehicle (PMHV) Program training 
has been designed and conducted to instruct operators of 
material handling industrial trucks in the safe operation 
of their vehicles. The parties agree that prospective 
operators will receive the appropriate UAW-Ford PMHV 
training, properly satisfy certification requirements prior 
to operation of powered material handling vehicles and 
receive refresher training in conjunction with license 
renewal. The parties also recognize that "pedestrian" 
training is an essential element of the PMHV effort and 
agree that employees who work and walk around powered 
material handling vehicles will receive such training. 

The parties recognize that loading dock safety training is 
an essential element of the PMHV effort. Videos, single 
point lessons, and other methods, are currently used to 
provide training to appropriate personnel who are involved 
in the process of loading and unloading trailers, railroad 
boxcars and using column load dividers. 

The Company has established a PMHV/Pedestrian Safety Core 
Team which develops strategies to prevent PMHV and 
pedestrian incidents. The NJCHS and Company leadership 
jointly participate on this team. New procedures and 
equipment being considered will be jointly reviewed in this 
forum. 

• 	 Confined Space Entry (CSE) 
In 2010, the confined space entry training program was 
updated and redesigned following the format of recently 
developed NJCHS programs. Work assignments that involve 
entry into confined spaces are a concern of the NJCHS 
because of the potential for serious injury or death if 
proper procedures are not followed. The Company has 
conducted and continues to conduct surveys at each location 
to identify confined spaces and the NJCHS developed and 
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implemented a comprehensive training program on this 
subject for permit issuers, rescue team members and 
entrants/attendants. Rescue teams will receive refresher 
training annually on practice rescues from typical confined 
spaces, basic first aid, and CPR. The frequency of future 
confined space entrant and attendant refresher training 
will be determined by the NJCHS. 

• 	 Shiftwork 
In 1995, the UAW-Ford NJCHS and ESSP jointly developed a 
training program to assist employees and their families to 
make healthy lifestyle adjustments to rotating shifts and 
non-traditional hours. The Program has been made available 
to all locations for use as determined by the local 
parties. 

• 	 Safety Talks 
The parties continue to agree that effective safety talks 
conducted at least monthly by members of plant supervision 
and/or team leaders/coordinators will be conducted to 
review near-miss incidents and injuries, remind employees 
of the importance of work rules and safe practices, and 
encourage awareness of potential hazards in the workplace. 
The parties recognize the benefit of prompt sharing of 
near-miss or serious incidents with affected employees in a 
safety talk format in order to alert employees in the 
immediate area(s) of potential hazards, appropriate safe 
work practices, and/or corrective actions to prevent 
recurrence. The parties continue to agree that conditions, 
equipment and processes differ by plant and, therefore, the 
safety talks are best handled on a plant-by-plant basis. 
The review of these programs is a proper subject for 
discussion by the NJCHS. Safety Stand-downs are considered 
a positive way to communicate special health and safety 
messages. The practice will be lized as appropriate, for 
example in conjunction with, vacation shutdown, Christmas 
holiday period, or extended plant-wide shutdowns of at 
least two weeks. GRASP reinforcement videos have been 
produced and will continue to be available to serve as 
potential safety talk topics. 

• 	 Health and Safety Training for Supervisors and 
Committeepersons 
The NJCHS has developed comprehensive training for 
supervisors and committeepersons on health and safety 
fundamentals, accident investigations, communications, and 
ergonomics. 
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• 	 Web Conferencing and Teleconferences 
The parties agree that web conferencing and teleconferences 
are effective tools in education and training. The NJCHS 
will continue to utilize web conferencing and 
teleconference facilities at the National Programs Center 
for these purposes. 

• 	 Representative Training 
NJCHS sponsored training will be conducted periodically for 
full and part-time elected Union representatives and 
properly appointed alternate Unit Health and Safety 
Representatives. Alternate H & S representative training 
will be identified by the NJCHS and facilitated loca~ 

• 	 Train-The-Trainer Certification 
The NJCHS has implemented a system for competency of health 
and safety trainers through in-plant certification. In 
addition, train-the-trainer sessions will continue to be 
conducted, as required, during the term of this Agreement. 
The NJCHS will develop replacement criteria to maintain 
best in-class trainers. 

• 	 Orientation for new Unit Health and Safety Representatives, 
Alternates and Company Safety Engineers 
The NJCHS will continue to provide orientation for new Unit 
Health and Safety Representatives and Safety Engineers. 
Properly appointed alternate Unit Health and Safety 
Representatives appointed after the effective date of the 
Agreement will receive a comprehensive in-plant orientation 
with plant safety professionals based on criteria developed 
by the NJCHS. In addition, new safety professionals and 
alternates will be provided study material on all three 
levels of core competency as soon as practical after 
appointment. Should an alternate subsequently be appointed 
as a full-time Unit Health and Safety Representative, they 
must commence the assessment process to become certified as 
described below. 

• 	 Training for Health and Safety Representatives/Safety 
Engineers 
Present and newly appointed Unit Health and Safety 
Representatives (UHSR) and Company Safety Engineers will be 
required to be certified to a level of core competency 
which satisfies the disciplines for health and safety 
personnel in industrial hygiene, ergonomics and safety. An 

educational curriculum, appropriate competency criteria, 
and an assessment process, has been developed by the NJCHS. 
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Safety professionals (both UAW and Ford) who fail to 
achieve core certification within an appropriate period 
will be counseled by the NJCHS co-chairs and required to 
take supplemental training provided by the NJCHS with the 
intent to achieve certification. Experienced UHSRs, and 
Company Safety Engineers may elect to take a proficiency 
assessment in lieu of attending the specific training. When 
all competencies are demonstrated, a certificate will be 
issued by the NJCHS. In addition to the NJCHS 
certification, present and newly appointed Unit Health and 
Safety Representatives (UHSR) and Company Safety Engineers 
will be required to complete the OSHA 30 hour General 
Industry Outreach Course or equivalent. All costs 
associated with the delivery of the internal certification 
program and OSHA course will be covered by the NJCHS. All 
health and safety personnel are encouraged to pursue 
additional educational opportunities and certification such 
as, Certified Safety Professional or Occupational Health 
and Safety Technologist. The NJCHS will identify and 
suggest implement relevant courses that will more closely 
align the UAW Health and Safety Representative full 
and part-time) and Plant Safety Engineer knowledge bases~~ 
as well as improving overall competency for both. 

V. Other Important Matters 

• Issue Resolution Process 
The parties agree that health and safety issues will be 
promptly resolved at the base level of ~ the organization. 
If necessary, the matter may be addressed at the local 
Plant Safety Process Review Board or with assistance from 
the Chairperson and Plant / Facility Manager. If the matter 
cannot be resolved locally, the item may be referred 
through Operations to the NJCHS for review and resolution. 

The NJCHS will create/maintain a flowchart specific to the 
Issue Resolution Process. 

• Combustion Safety 

A Combustion Safety Core Team, consisting of the NJCHS and 
Company leader:'3hip, has been established to provide 
stra~egic Clyersight for all issues related to gas-fired 
equipment (e.g. standards and procedures, safety training 
resources, process verification reviews, and maintenance 
procedures). Also, the Combustion Safety Team willmj oin!=!y 
review proposed new equipment and procedures ._ 
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Affairs to approve 

• Hazardous Materials and Environmental Control 
Company and Union Health and Safety Representatives will 
continue to monitor hazardous materials and environmental 
control activities (including review of materials for local 
use, toxic waste handling or disposal) having a direct 
bearing on employee occupational health and safety. 
Hazardous materials and environmental controls affecting 
employee health and safety will be recognized as 
appropriate subjects for discussion by the NJCHS. 

• 	 Review of Technology and Launch 
Launch is an additional and separate activity in our 
facilities. The company ll1ay submit a request with 
s1.lpported business rationale for the request to Labor 

additional hours for safety activities 
needs. 

The ~ UAW Health and Safety Representatives will 
continue to be permitted to participate in change 
management for new equipment and processes, which '",'auld 
could include reviews of: 

• 	 new plant layouts, 

• 	 new manufacturing equipment, machine and 
equipment buy-offs, 

• 	 PMHV applications, and associated 
~9:1.li:pment, 

• 	 new and retooled work stations, and 

• 	 major process changes where employee health 
and/or safety may be affected and make 
appropriate recommendations regarding such 
matters. , 

• 	 material flow, 

• 	 part racks (in process ()£shipping) ,-and 

• 	 PROTAG. 

The NJCHS will be provided the opportunity to evaluate new 
technologies to thecoll1pany and review the associ~ted risk 
assessments. 

The parties agree that focus should be given to upstream 
pro-active engineering and design, and reviews should be 

/ 	 conducted in the planning or tryout stages and prior to the 
time that new equipment or processes are released toFIJI ( /15 
regular production operat addition 
consideration should be taken during:t'ebalance13~ Where

j\C­
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appropriate, other hourly employees, such as skilled 
tradesperson(s) and/or member(s) of the Local Ergonomics 
Committee, may be involved in this process. The Company 
will 	provide additional training for launch support 
activities as needed. Any ~!ssues that cannot be resolved 
locally regarding review of technology and launch should 
follow be referred through the Issue Resolution Process. 
The Issue Resolution Process provides a method to resolve 
concerns related to equipment review and buy-off. 

Tg improve the launch buy-off process, a focus group will 
be jointly assembled to review things-gone-right and 
things-gone-wrong, and may include va, PTa, and SBU. This 
information will be used to develop best practices and 
share lessons learned with all facilities. 

• Ergonomics (Fitting Jobs to People) 
The Union and the Company recognize that musculoskeletal 
disorders (MSDs) are occupational illnesses that are 
prevalent and preventable in the automobile industry 
worldwide. The Union and the Company established the UAW­
Ford ergonomics process, "Fitting Jobs to People" in 1989. 
The Union and the Company are committed to continually 
improving the efficiency and effectiveness of the ergonomic 
process through: 

(1) 	 proper application of ergonomic principles to 
the work environment, and 

(2) 	 increased emphasis on upstream, proactive 
analysis through advanced ergonomics training 
for engineers and Local Ergonomics Committee 
(LEC) members selected by those LECs and the 
continued development and implementation of 
ergonomic analysis tools and processes with the 
Manufacturing Engineering Departments~~ 

(3) 	 Triannual Joint Ergonomic Summit with PTME, 
VOME, SBU, Corporate Ergonomics, Manufacturing 
Safety, and others identified by the NJCHS. 
Collaborative focus will be placed ?n upstream 
engineering, analysis, tools, training, and 
cross functional best practice sharing. 

The Union and the Company have increased awareness of 
ergonomic principles and practices by jointly 
developing and implementing education and training 
programs for: 
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• 	 employees and their supervisors; 

• 	 Company Safety Engineers; 

• 	 ~ UAW Health and Safety Representatives; 

• 	 other Union representatives as jointly appointed by 
the Co chairs of the NJCHS; 

• 	 certain plant engineers; and 

• 	 appropriate Medical personnel. 

These efforts will continue as required to maintain such 
awareness, including appropriate refresher training with 
an 	ergonomics handbook for employees. The NJCHS will 
continue to conduct classes annually for LEC members as 
appropriate. 

Each manufacturing location of 125 or more employees has 
established a Local Ergonomic Committee (LEC) to review 
and analyze jobs for the purpose of identifying ergonomic 
stressors and recommending solutions. At manufacturing 
locations, the bargaining unit members of the LEC will be 
allocated, as a group, time consistent with the 
requirements of the planned ergonomics activities, up to 
a total of forty straight time hours per week as the LEC 
Ex-officio Co-chairs so determine to conduct LEC 
functions outside of normal LEC meeting time, such as: 

• 	 Conducting current state mapping using the 
Ergonomic Surveillance Tool after program launch 
and rebalance; 

• 	 Conducting investigations of reports of 
ergonomic illnesses and injuries; 

• 	 Conducting job analyses using approved tools to 
evaluate ergonomic risk; 

• 	 Managing the implementation and verification of 
ergonomic solutions; 

• 	 Maintaining required documentation; 

• 	 Participating in ergonomic reviews and sign-offs 
for new tooling and equipment; and 

• 	 Providing "high-hurt" data to new model program 
teams 

At 	 locations where a LEC bargaining unit member is afforded 
time in accordance with the above p:t:"ovision~~l1ch mE':mber 
will be designated by the Vice President and Director, UAW, 
National Ford Department. 
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The Ex officio Co-chairs may submit a joint request to the 
NJCHS Co-chairs for approval to temporarily authorize 
additional hours to the LEC, as a group, based on local 
needs. 

Any issues regarding the release of employees to conduct 
their ergonomic duties will be referred through the Issue 
Resolution Process. 

Should problems arise concerning the proper functioning of 
the local ergonomic process, including availability of 
appropriate engineering or technical resources, the issue 
should be referred through the Issue Resolution Process. 

The Company will continue its ergonomic activities at the 
corporate level including training for hourly and salaried 
employees. The NJCHS may review the LEC activity by 
generating the semi-annual report using ErgoRx. 

One hourly and one salaried member of the LEC, at each 
manufacturing location, will be required to be certified to 
a level of core competency in ergonomics. This process will 
be developed and administered by the NJCHS. 

In addition! the NJCHS sponsors an annual training 
conference for LEC co chairs and designated members of 
their committees to review project funding procedures and 
other ergonomic administrative matters and to share 
information on successful ergonomic projects. Additional 
content will be added as jointly decided by the NJCHS to 
maximize the effectiveness of the members of the committee. 
The NJCHS will continue to sponsor joint ergonomic meetings 
with Manufacturing Engineering to facilitate issue 
resolution! information sharing! and steering functions as 
needed. 

The Union and the Company recognize that "area ergonomic 
committees ll are a natural evolution of the UAW-Ford 
Ergonomics Process in certain large manufacturing 
operations and locations that have distinct areas each with 
unique problems and solutions. Area committees! where 
mutually agreed to! will meet on a regular basis and report 
to the central LEC for direction, support and coordination 
of ergonomic activities. The local parties should decide if 
the function of these committees can be included with that 
of other established teams or committees. Problems that 
arise concerning the establishment or functioning of area 
ergonomic committees will be referred through the Issue 
Resolution Process. 
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The Company will encourage representatives of major 
suppliers of production machinery and equipment to attend 
appropriate ergonomic training. Company Ergonomics 
Technical Bulletin 1.0 and subsequent documents were 
developed describing the UAW-Ford Ergonomics Process. These 
documents outline the use of Design for Ergonomics concepts 
as design specifications for new and retrofitted machinery 
and equipment and the development of standards or best 
practices for specific types of machinery and equipment. 

The parties understand the importance of implementing sound 
ergonomic guidelines at the earliest stages of the 
product/process development cycle. In that context, the 
Company has allocated resources in VO and PTO Manufacturing 
Engineering to manage the design for ergonomics process. 
This process includes ergonomic principles in 
product/process design, identifies procedures/guidelines 
and best practices, and establishes a review procedure for 
appropriate machines, equipment and workstations. Engineers 
review the principles, procedures/guidelines, and best 
practices outlined in the Design for Ergonomics process. 
Lessons learned from past programs are identified by LECs 
in ErgoRx and are taken into account. 

An ergonomic training strategy has been developed by the 
NJCHS that addresses appropriate methods, contents, 
participants, procedures and resources to deliver the 
training, including advanced courses. 

The Company and the Union recognize the benefits of 
guidelines to identify ergonomic risk factors, to 
prioritize jobs needing ergonomic improvements and to 
establish measurables with timing and progressive 
checkpoints for review with Company management and the 
NJCHS. The development of these standard methods has been 
provided to NJCHS through such mechanisms as semi- annual 
reports and ErgoRx. 

Ergonomic issues are identified through employee medical 
reports of injury and illness, employee complaints and 
reports, and through the use of risk analysis. A good faith 
effort shall be made to conduct an initial job analysis 
within two weeks after a concern is placed on the concern 
log. Appropriate ergonomic job analysis will be performed 
and documented within one month after a concern is entered 
onto the LEC Concern Log. Each facility will use ErgoRx to 
record progress with ergonomic modification efforts. A good 
faith effort will be made to implement permanent ergonomic 
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solutions within a six (6) month time frame after the LEC 
determines that corrective action is required and has 
prioritized the remediation. The parties acknowledge that 
there may be times when it may take longer than six (6) 
months to make the proper correction, and the reasons need 
to be documented in ErgoRx. Formal follow-up on improvement 
actions should be completed within one (1) month after the 
final solution is in place to confirm its effectiveness. 

The Company agrees that it will not remove ergonomic 
support equipment, job aides (such as ergonomic chairs, 
mats, and tools) and mechanical assists, that are currently 
in use for ergonomic reasons without mutual agreement of 
the LEC co-chairs. 

Ergonomic analysis tools are an appropriate approach to 
resolve ergonomic problems. Tools that will be used by the 
LEC for evaluating risk factors are documented in FAS08-402 
and Ergonomics Surveillance Tool (EST) that was developed 
through the NJCHS Ergo research project, or other approved 
ergonomic analysis tools. 

• No Hands in Dies 
Almost all stamping operations utilize automatic 
feeding equipment. However, the parties continue to 
recognize the potential danger of employees placing 
their hands into the point-of operation of mechanical 
power presses. The Company's policy in this regard is 
restated as follows: "Company policy has been and 
continues to be 'No Hands in Dies,' Implementation of 
'No Hands in Dies' in the plant requires provision for 
appropriate hand feeding tools, slide feeds, sliding 
bolsters, automatic or semi-automatic operation, die 
cutouts or other means and procedures whereby the 
operators are not required to place their hands into 
the point of operation. In addition, well defined 
procedures for use of press slide locks, safety blocks 
and lockout points for maintenance and setup personnel 
are imperative." 

• Communications 
The Company and the UAW agree to continue to explore 
methods to further improve communications between the 
parties on health and safety matters. In this regard, 
the NJCHS will be given advance notice of proposed and 
updated Company standards and standards deviations. 
The NJCHS will be made aware qf significant events as 
part of the initial communication. ~ UAW Health 
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and Safety representatives will continue to receive 
copies of Industrial Hygiene Reports, Company 
standards, single point lessons, and significant 
incident reports. The UAW Health and Safety 
Representative(s) are provided computer access to 
MATS, PLAID, and OHSIM, and the Company's email 
system. In addition, computer access to Safety Talks 
is provided. The NJCHS will be given access to inju~y 
investigation data upon request. The NJCHS and UAW 
Health and Safety Representatives will be given access 
to ISN or equivalent upon request to review contractor 
safety related records. 

• 	 Preventive and Environmental Maintenance and Plant 
Housekeeping 
An important element of the Company's preventive 
maintenance program is to conduct regularly-scheduled 
preventive maintenance on safety-related items 
requiring periodic inspections. The Unit Health and 
Safety Representative will be permitted to review 
preventive maintenance records upon request. 

• 	 Industrial Hygiene/Occupational Health 
The Company continues to recognize its obligation to 
provide a safe and healthy working environment. 
Accordingly, the Company is committed to the continued 
improvement of the services provided by its industrial 
hygiene staff. 

AS 	 part of the improvement effort, the Company 
recognizes the need for establishing periodic 

surveillance programs designed to monitor unique 

health concerns and associated abatement procedures. 
The Company will continue to utilize professionally 
accredited hygiene laboratory services. The Company 
also will continue to provide employees who are 
exposed to known harmful physical agents or chemicals, 
at 	no cost to them, those medical services, physical 
examinations, and other appropriate tests, including 
lung function at a frequency and extent necessary to 
determine whether the health of such employees is 
being adversely affected. In addition, the Company 
will continue to administer to employees in jobs with 
special physical requirements the specific tests as 
required by state or federal regulations. A written 
report of the results of such examinations or tests 
which are related to occupational exposure will be 
provided to an employee upon the employee's request. 
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These results, and those instances where a breathing 
zone air sample is collected, as well as instances 
where the Industrial Hygiene section determines that 
an employee has had a personal exposure exceeding the 
permissible levels as set forth in 29 CFR 1910.1000, 
Air Contaminants or other applicable standards adopted 
by the Company, will be entered on the employee's 
medical record and will be provided to the employee. 
Also, upon the employee's written request, copies of 
such information will be forwarded to the employee's 
personal physician. 

The NJCHS and the Company's Industrial Hygiene staff 
will regularly review established permissible exposure 
limits in light of available scientific evidence to 
determine if change is required. The Company will 
continue to use the American Conference of 
Governmental Industrial Hygienists chemical Threshold 
Limit Values as guidelines to control health hazards. 
Exposures exceeding 50% of the TLV shall result in 
additional monitoring and corrective actions if 
warranted. The Company will advise the NJCHS of TLVs 
that are not feasible. The Company agrees to discuss 
limits lower than OSHA Permissible Exposure Limits, 
where necessary, taking into consideration such things 
as OSHA proposals, NIOSH recommendations, consensus 
standard recommendations and other validated and 
consensus scientific evidence. 

Additionally, the Unit Health and Safety 
Representative may continue to use technologically 
current direct reading equipment, such as for 
measuring noise, air contaminants and air flow, which 
is provided to local Company Safety Representatives or 
is specifically authorized by the Company's 
Occupational Health and Safety Department for use by 
the local Company Safety Representative. 

Finally, during plant industrial hygiene reviews, the 
Company will survey facility ventilation systems for 
proper application and function. Significant 
occupational health concerns related to ventilation 
will be referred to the NJCHS for review and 
subsequent discussion, if considered necessary by that 
committee, with the appropriate Operations SPRB. In 
reviewing such occupational health concerns, the NJCHS 
will consider the need for further study, including 
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the possibility of a pilot research project as 
warranted. 

When outside industrial hygiene services are used, the 
Company will, in advance of the services being 
performed, notify the Local Union of the identity of 
the supplier. The results of any such services will be 
provided to the UAW Health and Safety Representatives. 

The Company will ensure that NA Construction 
Specification 15500 for ventilation is followed during 
major facility and process changes. Unresolved 
concerns to this process will be escalated through the 
Issue Resolution Process. 

The NJCHS will facilitate a periodic meeting, or upon 
r~quest, with Industrial Hygiene to review ::;C3,mpling 
work plans, results from sampling done, work plans 
initiated from sampling and proactive measures, and 
collaborative opportunities to improve the proce~~~r 
potential exposures in our facilities. 

To continue improvement in the overall working 
conditions of employees in machining operations, the 
Company will strive to continue as the industry 
benchmark. 

The OSHA Standard presently has set an oil mist 
personal Occupational Exposure Limit (OEL) of 5.0 
mg/m3. The Company has established an internal 
employee exposure level of 1.0 mg/m3 and will continue 
to strive toward reducing employee oil mist exposures. 
Personal exposures of 50% or more of the Company's 
internal employee exposure level will be treated the 
same as our approach stated above to TLV's. The 
Company will collect enough personal samples to 
identify employees exposed above 0.5 mg/m3. When an 
employee's exposure in a similar exposure group (SEG) 
is found to be greater than 0.5 mg/m3, personal 
sampling for the SEG will be conducted annually to 
identify opportunities and to take appropriate steps 
to improve. 

The Company will specify that new equipment be 
engineered and designed to attain a level of 0.5 mg/m3 
for initial start-up and efforts will be made to 
maintain this level after start-up. 
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The contents of the 

Each applicable facility will have oil mist levels 
mapped once per year during the winter and more 
frequently if required in areas identified over 0.5 
mg/m3 to identify exposure sources. Data collection 
for the mist mapping will be conducted by PTa 
Manufacturing Engineering. The Unit H&S representative 
will be trained and must accompany engineering 
personnel during mist mapping. 

Progress on the overall topic will be discussed 
annually with the NJCHS including the status and 
progress on personal exposures above 0.5 mg/m3. 

Medical Surveillance (consisting of a standardized 
respiratory symptoms questionnaire) for respiratory 
effects of machining fluids will be offered to 
employees who regularly work in operations with 
machining fluids. Records of laboratory testing on 
coolant systems and coolant additions will be 
maintained and, upon request, made available to the 
Unit Health and Safety Representative(s}. 

The NJCHS will me~t periodic~lly or as needed upon 
request with Corporate Medical to discuss cons:erps, 
trends, improvements, best pratices and other 
collaborativ~ topics as_jointly agreed to. 

In order t!O assist in educating employees on heat 
stress symptoms, precautions, and procedures, the 
Company Heat Stress letter will be distributed 
annually to facilij:J' joint leadership the Unit Health 
and Safety Representative{s). 
annual heat stress letter will be 
with the NJCHS for review and 

~~~~~-=-=~~~~~~~ 

stress will 
employees. Local heat stress plans will be forwarded 
to the NJCHS for review. The contents of the annual 
heat stress letter will be shared with the NJCHS in 
advance for review and input. Information on heat 
stress will be provided annually to all employees. 
Modifications to the heat stress program will be 
s:ompleted joint:lyJ::Jy the NJCHS and C()~()_rat:e Health 
and Safety to ensure the effectiveness, viability, and 
adherence of the program. 

so 

To ensure appropriate preparations are taken prior to 
the onset of cold weather, the Col11pany wiJJ-_ issue a!! 
annual Cold Weather Preparedness letter to be 
distributed to facility joint leadership. The 
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contents of the annual Cold Weather Preparedness 
letter will be shared, in advance, with the NJCHS for 
review and input. Modification to the cold weather 
preparedness plan will be completed jointly by the 
NJCHS and Corporate Health and Safety to ensure 
effectiveness, viability, and adherence of the 
program. 

• 	 Noise Control and Hearing Conservation 
The Company will continue to administer a noise 
control and hearing conservation program which 
emphasizes the reduction of noise exposure to 
employees. This program will continue to provide for 
periodic employee noise exposure studies to determine 
the need for noise abatement actions, employee hearing 
protection, employee hearing conservation training, 
and employee audiometric examinations. The Plant Noise 
Engineering Control Coordinator will review local 
noise control and hearing conservation efforts with 
the Unit Health and Safety Representatives to provide 
ample opportunity to discuss efforts and provide input 
into noise control and hearing conservation plans. The 
Company will provide appropriate training to the plant 
noise engineering control coordinator to support the 
following: 

• 	 ensure audiometric testing is performed for employees 
exposed above 85 dBA (8 hour TWA) , 

• 	 perform an annual evaluation of the noise abatement 
plan and provide recommendations for improvement to 
the Plant Safety Process Review Board, 

• 	 provide annual reports to show the effectiveness of 
the noise control and hearing conservation process, 

• 	 ensure provisions of Ford Manufacturing Standard 
SX1(Noise Control) are met, and the NJCHS will be 
notified of deviations to the noise standard prior to 
its approval, and 

• 	 identify planned maintenance items related to noise 
control. 

Noise control and hearing conservation will be 
reviewed at the PSPRB. The NJCHS will review the 
plant's noise control and hearing conservation process 
during joint health and safety audits. 

The Company will make periodic reports on noise 
control to the NJCHS upon request, including data on 
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noise exposure levels and the number of employees by 
location: given audiometric tests, (2) required to 
wear hearing protection, and (3) having hearing loss. 
The NJCHS will continue to explore methods for 
reporting the number of jobs where noise improvements 
have been accomplished. 

• 	 Radon Gas 
The Company agrees to continue to conduct tests at 
Company facilities where significant levels of radon 
emissions are suspected. 

• 	 Tasks in Isolated Locations 
When assignments involve what are locally recognized 
as work situations hazardous to an employee, including 
tasks in isolated locationsj basements/roofs; waste 
treatmentj powerhouses and confined, closed-entry 
spacesj and personnel lifts, appropriate precautions 
will continue to be taken in accordance with safe work 
practices, including air sampling and ventilation when 
necessary, provision of necessary protective 
equipment, communications systems, personnel 
surveillance arrangements, and, as required, adequate 
support personnel. 

Individual work assignments that require adequate 
support personnel because of the hazards involved 
should be reviewed at the Plant Safety Process Review 
Board Meetings. If not resolved at the PSPRB, the 
matter will be referred for discussion with 
appropriate management personnel. If still unresolved, 
the matter may be referred through the Issue 
Resolution Process. 

The NJCHS will develop guidelines to assist locations 
in the risk assessment of these assignments. 

• 	 Tag Procedures 
Each plant has described to the NJCHS its process for 
maintaining: (1) the Company leak-tag program, and (2) 
Form 1249 Danger Tag process for removing containers, 
tools, ladders, and equipment from service, and (3) 
responses to imminent danger situations. These 
descriptions were prepared jointly and included the 
use of process flow charts. 

• 	 Plant Safety Process Review Boards 

cba1/00254/26 
d 
10/21/15 

183A



Operations Safety Process Review Boards have been an 
important pro-active forum to resolve health and 
safety issues, disseminate corrective actions and to 
communicate health and safety events such as training 
programs, conferences and future programs. The Company 
and Union agree that joint Safety Process Review (SPR) 
Boards at the plant level will meet at least once a 
month to discuss: plant injury and illness 
incidents/investigations, status of incident 
investigations, quarterly self assessments on health 
and safety, status of health and safety training 
initiatives, action plans based on analysis of injury 
data, ECPL placarding, preventive maintenance, 
ergonomics and safety teams, noise control programs, 
near-miss incident reporting process, outside 
contractor safety requirements, the status of daily 
GRASP work area checklists, focused audit findings, 
heat stress and cold weather preparation plans, 
parking lot and roof rE;!pair, snow and ice plans and 
issues regarding reviews of new technology and other 
appropriate health and safety matters. 

If problems arise concerning the availability of 
funding or other resources to resolve health and 
safety issues, the issues will be referred through the 
Issue Resolution Process. 

Suggested agendas and attendees for these meetings 
have been developed by the NJCHS. Each SPR Board will 
be co-chaired by the Plant Manager and UAW Chairperson 
or, if a co-chair is unable to attend, by a designated 
representative. 

• 	 Safety/Work Teams 
The utilization of safety/work teams can be an 
essential tool to improve each plant's health and 
safety performance. A safety/work team would consist 
of employees who undertake a team approach to improve 
specific health and safety performance in their 
respective work area. The establishment and 
utilization of these safety teams will be determined 
by the Plant Safety Process Review Board. Problems 
that arise concerning the establishment and proper 
functioning of safety/work teams may be referred 
through the Issue Resolution Process 
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The NJCHS will continue to utilize worker engagement 
and team building tools as opportunities are 
identified during the course of this agreement. 

Emergency Response and Notification 

The Company will ensure that each manufacturing, 
assembly, and parts distribution facility has an 
effective emergency response plan and a notification 
system which, as appropriate, includes trained and 
properly equipped personnel and simultaneous 
notification or alarm system. Periodic drills will be 
conducted to test the notification system and achieve 
the best possible response time for the emergency 
involved. Where Emergency Response Teams (ERT) are 
established, the Company will train the ERT to the 
prescribed levels of response as identified in the 
local Emergency Response Plan. will ish 
their monthly drills and practice sessions locally. 
The Company will ensure there is a plan to release ERT 
members to fulfill their training requirements. 
Each manufacturing facility will select an ERT 
coordinator (hourly, salaried, or co-lead) in writing 
and shall allocate the appropriate training and time 

ERT coordinator training program. 
will effectiveness of 

PS&L warehouse locations not required to maintain an 
ERT will have a maximum of two volunteers (in addition 
to the UAW Health and Safety 1 Ergonomics 
Representative) as First Aid/cPR/AED trained 
responders. There will be an annual review and drill 
of site specific medical response at each of these 
locations. These first aid responders will be allowed 
to participate in emergency medical situations at the 
facility and allowed access to the appropriate medical 
equipment. 

There will be an emergency response focus group made 
up jointly of key UAW and Company personnel. This 
group will develop a charter including meeting 
cadence, ERT recognition and standing agenda items 
with the NJCHS. The NJCHS will pursue opportunities to 
hold the ERT challenge or equivalent activity once 
during the term of this contract. 

/ Each location is required to conduct an annual 

, ~1\~ departmental stand down to address severe weather 1 
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natural disaster preparedness. Severe weather and 
natural disaster preparedness messages should be based 
upon the local Emergency Response Plan risk 
assessment. 

• Near-miss Reporting 
Near miss reporting Fostering a near miss reporting 
process that is a valued cultural principle is crucial 
to injury prevention. 

Each location will establish a near-miss reporting 
process with an option of reporting anonymously. The 
reporting process must which ensures that employees 
clearly understand and are encouraged to report near­
miss incidents without fear of reprisal. This process 
will include a provision for feedback to the 
originator. Near miss information will be shared with 
workgroups as appropriate. 

The NJCHS will help define the scope of near-misses 
and develop a communication strategy to refresh key 
components of the near-miss reporting process. 

• Worker Memorial Day 
In remembrance of workers who have lost their lives 
while on the job, the parties agree to pause for a 
moment of silence annually, on a date specified by the 
National Ford Department. Each location will receive 
instructions prior to the specified date. 

The parties recognize the uniqueness of non-manufacturing 
locations with regard to training programs and other health and 
safety issues. The NJCHS will work with these locations to 
identify the appropriateness of programs and processes to meet 
the intent of the joint health and safety initiatives. 

Finally, it continues to be understood that, with respect to the 
parties' joint health and safety initiatives, nothing in the 
agreements, booklets, manuals, or joint programs is intended to 
make, and should not be construed as making, the International 
Union, Local Unions, union Health and Safety Committees and union 
officials, employees or agents legally or financially responsible 
for either the health and safety of Company employees or for any 
job-related injury, illness, death or related losses incurred by 
employees of the Company or its subsidiaries or by third parties 
while on property of the Company or its subsidiaries. 
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This Memorandum supersedes and supplants the ~ 2011 Memorandum 
set forth in Appendix s. 
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APPENDIX T 


MEMORANDUM OF UNDERSTANDING NATIONAL PROGRAMS CENTER; EDUCATION, 

DEVELOPMENT AND TRAINING PROGRAM 


INTRODUCTION 
The UAW and Ford Motor Company have to develop 
one of the most comprehensive and far education 
and training programs in either the or the public 
sector. The parties' relationship has produced significant 
breakthroughs in health and safety, quali ,efficiency, 
customer satisfaction, and employee work improvements 
that have been important to Ford's competitiveness and its 
ability to provide job security for UAW-represented Ford 
employees. 

To function successfully in the 21st Century, additional 
skills requiring greater competencies and technological 

ise are required to meet future safety, quality, 
ivity and job security goals, as well as, the 

of future competition. 

The parties must jointly improve their capabilities to 
match the power of the advanced technologies that are 

every corner of the plants. The ies must 
jointly provide the training that will UAW represented 
Ford employees the capacity to solve di icult problems and 
achieve creative solutions. 

The Company and the UAW reaffirm their commitment to the 
iples and objectives of the UAW-Ford Education, 

Development and Training Program and to the various Joint 
Programs and activities, the parties have established or 
have supported thereunder. In addition, the parties agree 
that new programs and activities may be funded when 
authorized by the Joint Governing Body. 

JOINT GOVERNING BODY (JGB) 
A Joint Governing Body, consisting of an number of 

ives of the UAW and the Company, selected from 
or outside their respective organizations by the 

Vice President and Director of the UAW National Ford 
Department and the Vice President, Labor Affairs, Ford 
Motor Company, will provide general direction and guidance 
to establish policy and provide funding for the UAW-Ford 
National Programs Centerj Education, Development and 
Training Program; and other agreed upon activities. 

The Company and/or the UAW will a reasonable amount 

of legal, accounting and other sional services to 

assist the JGB. The Company will endeavor to provide these / 

and appropriate other services that the Company has or can ~~~ 

readily obtain, on a reasonable, mutually agreed upon cost ~~ -r 

basis. )


",;):J ;;1J 
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Members of the JGB will meet annually to assess programs 
and to determine if progress is being made toward 
accomplishing their principal objectives and if the needs 
of 	the parties are being met. In light of these 
considerations, the JGB may decide whether the oint 
programs should be continued, reinstated, modif , 
realigned or discontinued. The JGB may at such time or at 
any time thereafter as mutually agreed upon take such 
action as provided in the Collective Bargaining Agreement 
(Agreement) or the Settlement Agreement. 

UAW-FORD NATIONAL PROGRAMS CENTER (NPC) 
A UAW Ford NPC has been established as a separate and 
distinct entity to provide a focal point for the parties' 
efforts. The NPC is under the general direction and 
guidance of the JGB. Staffing of the NPC is subject to 
approval of the JGB. It is understood that the Company and 
the UAW jointly, through the NPC, will continue to make 
available a wide range of educational, training and 
retraining services and activities, as well as support 
other joint activities as agreed by the parties consistent 
with the intent of this Memorandum of Understanding and the 
level of funding as provided in the Settlement Agreement. 

Principal Objectives 
• 	 Provide individual and group training, retraining 

and developmental opportunities to enhance the 
dignity and on-the job skills and abilities of 
employees, which can lead to greater job security 
and personal development. 

• 	 Seek ways of arranging (and, in some cases, 
providing) for training, retraining and 
development assistance for employees displaced by 
new technologies, new production techniques and 
shifts in customer product preference. Similar 
efforts would be undertaken for employees 
displaced as a result of facility closings or 
discontinuances of operations. 

• 	 ze, sustain and support local and national 
efforts under the UAW-Ford "Best In-Class" 
Quality processes, employee participation and 
other joint activities. Provide research and 
studies in new techniques and methods to further 
employee participation, "Best-In-Class" Quality 
and other joint activities and cooperative 
efforts between the Company and the UAW. 

• 	 Provide opportunities for the exchange of ideas 
and innovations with respect to employee 
development and training needs within the 
framework of job requirements and 
Union/Management relations. 
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• 	 Support national and local initiatives dedicated 
to the expansion of developmental activities for 
hourly employees, which would include continuous 
improvement training, generic technical literacy 
applications, technical readiness training, 
versatility training, and training in support of 
activities to maximize employee capabilities; 

• 	 Coordinate use of existing resources within the 
Company and the UAW to assist, where feasible, in 
meeting employee educational/training needs; 

• 	 Promote and publicize the parties' 
training/educational activities to encourage 
similar constructive undertakings that are 
clearly in the interest of the private sector as 
well as the public sector; 

• 	 Invite high-level academic, professional, 
government, labor and industry representatives to 
conduct/participate in national and local 
conferences for Union, Management and employees 
related to the NPC's objectives; 

• 	 Commission studies and research activities (both 
internally and by outsiders) on topics of mutual 
interest and importance to the parties; 

• 	 Sponsor international, national, regional and 
local conferences, workshops, meetings and 
seminars to promote joint cooperative efforts and 
related subjects; 

• 	 Serve in an advisory capacity to those locations 
which may be interested in setting up their own 
training centers; and 

• 	 Establish public advisory committees to provide 
assistance and counsel to the JGB. 

Education, Development and Training Program (EDTP) Establishment 
of the EDTP has provided the parties with unusual 
opportunities to develop and implement a wide variety of 
mutually agreeable training and education programs and 
services, as well as support other joint activities. These ~1 
activities focus on the needs of all employees and include 

specific efforts to assure Union and Management 
 ~ 
representatives are trained in participative, cooperative 
techniques and concepts. Additionally, Entry Level 
employees In-Progression employees will be covered by the 

joint activities as outlined in Appendix V, Section V. 
 I) 	 ~(~ 
The parties recognize the EDTP: provides added impetus and ~f(J~~lt:
ongoing resources to involve employees to a greater degre: ) (){/
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in relevant workplace matters and to improve worklife; 

enhances occupational and work group skills, thereby 

contributing to greater job security and competitiveness; 

provides employees affected by plant closings or other 

major capacity restructuring events the opportunities for 

career and/or personal developmentj stimulates and sustains 

employee contributions through communication, motivation, 

changes in attendance and work habits and inter-group 

relationshipsj supports mutual goals of achieving the 

highest product quality and operational competitiveness; 

supports and encourages displaced employees; and, finally, 

contributes in a focal way to the parties' endeavors and 

goals. The parties reaffirm that training/educational 

courses can be made available to upgrade/sharpen present 

job skills, provide updating on the state-of-the art 

technology for skilled and semiskilled employees based on 

present and anticipated job requirements and improve the 

job satisfaction and performance of all employees. 


The EDTP is not intended to replace the Company's 

obligation to provide the training specified in the 

Agreement and letters of understanding (e.g., apprentice 

training, skilled trades training, etc.); however, 

notwithstanding this intent, the parties agree that EDTP 

funds may be used for joint endeavors in support of such 

programs, projects and activities newly specified in the 

Agreement, or as subsequently agreed by the JGB, as 

eligible for EDTP funding. In this regard, the ies 

agree that it would be inappropriate to use EDTP funds to 

train employees who will be required to service newly 

introduced technology. However, use of these funds, when 

agreed by the parties, to provide subsequent general 

training of other tradespersons on this equipment to 

broaden their skills is appropriate. Further, EDTP funds 

should not be used for training of skilled tradespersons to 

implement a newly negotiated change in classifications, but 

the use of EDTP funds to freshen or update generally the 

skills of tradespersons is appropriate. 
 fb 
A. 	 Principal Objectives of the EDTP 


A major objective of the EDTP is to recognize the 
 D 
significant progress of UAW-represented Ford employees 
in the area of formal educational development and also 
to develop a program vehicle that will prepare the 
organization and its people for the work environment 
of the 21st Century. This can only be done by creating 
a learning organization that involves its employees at~r , 
every level of training, education and all facets of 
program administration. This new learning organization /~ 
should encompass all educational experiences --1 ~ 
undertaken by employees both inside and outside of the 
workplace. 	 ~~ 

Therefore, under the direction of the UAW-Ford JGB, ~iI~ ~\~ 
the EDTP principal objective shall be the continuation f 

of a program dedicated to a university-style approach ~/' 
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to 	workplace education and training: one that 
recognizes and rewards group and individual 
achievement, provides research and development on 
advanced education, training and communication 
technologies and helps prepare UAW-represented Ford 
employees for the workplace of the future. 

Responsibilities and Functions of the EDTP 
While various administrative, procedural and 
eligibility details of the EDTP will be resolved by 
the JGB, the EDTP's efforts and resources should take 
into consideration: 

• 	 Identifying education, training and retraining 
needs (including updating on state of-the-art 
technology for skilled and semiskilled employees) 
for both active and displaced employees by 
utilizing various sources such as operating 
components, Local Unions, studies, surveys, 
research and employees themselvesi 

• 	 Identifying existing educational resources, 
publicizing them to meet employee needs and 
encouraging employee participationi 

• 	 Providing local on-site classroom training and 
outside consulting services (where needs cannot 
be met through existing internal resources), and 
training trainers, etc., to deliver required 
trainingi 

• 	 Determining the level and type of educational, 
training and retraining assistance that is 
available and may be provided to displaced 
employees, including pre-layoff counseling in the 
event of indefinite layoff without the prospect 
of recall or future Ford placement and financial 
aid to cover in whole or in part tuition costs 
and fees for courses/classes that contribute 
directly to enhancing the employability of such 
employeesi 

• 	 Maintaining contact with Company and UAW field 
organizations to provide visibility for the EDTP 
and promote participation. 

Lecal Educatien, Develepment and Training Pregram (EDTP) 
CeBlfftittees 
Presently established local plant level joint 
Education, Development and Training Program (EDTP) 
committees ',viII continue to function and such 

\~#~J' 
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eommittees should eonsist of the Co Chairs (the local 
UAW president/chairperson, the loeal IIuffian Resources 
~4anager or member of the HUffian Resources office) and 
an equal number of appropriate Union and COffiPany 
representatives ;;ith training responsibilities or 
eJepertise. Additional internal resource personnel ffiay 
attend on an ad hoc basis, as appropriate. (It is 
understood that non GAW and non Ford persons vJill not 
serve in a decision ffialcing capacity on these 
committees, but ffiay provide professional assistance to 
the committees, as needed) . 

These local comffiittees vJill continue to ffieet at least 

quarterly, or more frequently as they deterffiine 

necessary, to assess, plan, recommend, coordinate, 

ffionitor, review and evaluate the joint prograffi for 

...,'hich they are responsible. The NPC ',Jill develop 

training for EDTP cOffimittee ffiembers, as required. 


Employee Tuition Plans 
Employee Tuition Plans for active and inactive UAW 
represented seniority Ford employees will be continued 
and funded under the EDTP. Entry Level effiPloyees In­
Progression employees will be entitled to Tuition 
Assistance - Active workers~ and Tuition Assistance ­
Inactive workers; as it relates to the guidelines 
established below. for Education Training Assistance 
Plan and Personal Developffient Assistance. 

The Employee Tuition Plans will continue to be 
administered by the UAW-Ford NPC under the general 
guidance of the JGB and in accordance with the terms 
and conditions established by that Body from time to 

time. 


The NPC has the authority and discretion to interpret 

the terms of the Employee Tuition Plans, including but 

not limited to the authority and discretion to approve 

schools and courses and to issue guidelines 

interpreting the Employee Tuition Plans. 


Courses taken under the Employee Tuition Plans will be 

subject to applicable federal, state, and local income 

tax provisions, (current 2015 federal non-taxable limit 

is $5,250). 


Tuition Assistance - Active Workers 

Education Training Assistance Plan (ETAP) ETAP, V1T/~'~,,~J1r#~'
the basic education and training assistance ~'~~ 
feature of the Employee Tuition Plans provides 
for prepayment of tuition, and approved fees and 1 
books up to $5,000 $6,000 per calendar year for / 

approved courses leading to GED, Associates if
I'. 

11 
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Degree, Bachelor's Degree, Master's degree or 
Ph.D. and approved Certificate/Diploma Programs 
from regionally accredited educational 
institutions at approved edueational 
institutions; up to ~ $400 of the $5,000 
$6,000 may be used for the purchase of books. 
ETAP generally covers: 

all courses required for high school 
completion (or high school equivalency 
certificate) ; 

university, college, business, trade, 
or vocational school courses or adult 
education classes.7-ane 

other courses or studies approved by 
the JOB, including "targeted training" 
courses for credit piloted and 
approved for general use. 

Personal Development Assistance (PDA) 
The PDA feature of the Employee Tuition Plans 
provides for prepayment of tuition and approved 
fees included but not limited to testing and 
licensing fees and books up to $2,200 $2,700 per 
calendar year upon approval of the Joint 
Governing Body. The focus of this program will 
include job related education and training for 
active employees; job related courses in the 
areas of technical skills, communication skills, 
and computer application courses that may prepare 
active employees for future job opportunities; 
and career related training for employees 
affected by announced plant closings or other 
major capacity restructuring events. Examples of 
this would include certifications or licenses 
required for certain occupations, targeted 
training, piloted courses and others approved by 
the JGB. DG-

o 	 Educational Enrichment Courses - $500 of 
the $2,700 PDA allotment may be used for ~ '/ 
Educational Enrichment Courses, including r, 
tuition, approved fees and books. These 
courses are to be taken at approved _I"A (l sr.' J 

educational institutions. ~ 
Active employees parti ing in both the ETAP ~ 

,- '.I' ,/and PDA features of the Employee Tuition Plans " \.V 
will not be eligible to receive more than an I ' #/
aggregate of $5,000 $6,000 of assistance for I 

tuition, approved fees and books (up to ~ $400 
may be used for the purchase of books for f;J!

at
approved ETAP/PDA courses) during anyone I 
calendar year. Similarly, any tuition assistance f' () l'

!Iz] M 
tift;; -~. 
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on 

amount 
calendar 

which period 
to draw on 

received by a recalled employee while on layoff 
during that calendar year would be counted 
against this $5,000 $6,000 aggregate limit. 

• Deceased Employee - Spouse/Dependent Eligibility 
The spouse or dependent child(ren) of an employee 
who dies while on the active rolls, or while on a 
medical leave (active or inactive), will be 
entitled to utilize the remaining balance of the 
employee's tuition assistance eligibility plus 
one additional year, excluding any advance 
payment, for college or educational pursuits 
during a period equal to the length of the 
present Agreement following the date of the 
employee's death. The spouse or dependent 
child (ren) will receive information about ETAP 
benefits related to approved tuition, books and 
fees from the National Employee Services Center 
EDTP Department of the UAW-Ford National 
Programs Center in the letter benefit summary 
mailed to the surviving spouse or dependent 
child (ren) . 

Tuition Assistance - Inactive Workers 
• National Vocational Retraining Assistance Plan 

(NVRAP) 
The maximum amount of tuition, books and approved 
fee assistance under the NVRAP feature of the 
Employee Tuition Plans will be $8,400 $9,400 
while an employee is on indefinite layoff. 

Eligibility for such assistance is established by 
seniority as of the last day worked prior to 
layoff as follows: 

Years of Total Maximum 
Company Seniority Amount 

1 to less than 3 Years $6,400 $7,400 
3 to less than 4 Years $7,400 $8,400 
4 or more Years $8,400 $9.400 

The above specified amounts will constitute 
individual accounts upon which employees may draw 
so long as they retain recall rights while 
indefinite layoff. In no event will total 
assistance to an employee exceed $5,250 $6,000 
per calendar year and the total maximum 
specified above in any four consecutive 
year period of indefinite layoff, 
begins on the date the employee begins 
the Employee Tuition Plans. 
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• 	 Tuition Assistance - Employees on Certain Leaves 
of Absence 
Seniority employees on approved leaves of absence 
under Article VIII, Section 31 of the Agreement, 
provisions a, b, c and d are eligible to 
participate in the Employee Tuition Plans of the 
EDTP consistent with all other provisions of the 
Employee Tuition Plans. 

• 	 Education or Training Recall Deferral 
Laid-off seniority employees recalled to their 
basic seniority unit, who are engaged in 
education or training courses under the Employee 
Tuition Plans will, upon notice and subsequent 
presentation of satisfactory evidence of course 
enrollment to the Company, be permitted to defer 
their return to work to complete the courses in 
which they are then enrolled. Those employees 
electing to defer their return to work under 
these circumstances will remain on layoff status 
until their completion of or discontinued 
partic ion in the courses in which they were 
enrolled at the time of recall. 

If such employees apply for reinstatement within 
five days of the date their courses are completed 
or participation is discontinued, and 
satisfactory evidence of continuous participation 
in the courses is presented by the employees, 
they will be reinstated at work in line with 
their seniority status at their basic seniority 
unit; otherwise they will be deemed to have 
voluntari quit. 

• 	 Daily Allowance for Laid-Off Employees Utilizing 
Certain Features of the Employee Tuition Plans 
A daily allowance of $20.00 may be established 
through the Employee Tuition plans to help offset 
expenses incurred by seniority employees on 
layoff who are not receiving Supplemental 
Unemployment Benefits or Guaranteed Income Stream 
benefits while participating in full-time 
targeted vocational retraining programs, job 
seeking skills workshops, or other formal job 
placement counseling or related services arranged 
or approved by the UAW-Ford NPC. 

Such allowance would be reduced by any other 
allowance or similar payment displaced workers 
would be eligible to receive from other sources, 
including federal, state or local government 
programs. 
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Enhanced Apprenticeship Training 
Enhanced apprenticeship training may be considered for 
potential funding. In addition to present education and 
training efforts, the following apprentice program concepts 
will remain as follows. 

• 	 Develop the means to deliver more uniform 
apprenticeship-related instruction at all 
locations having an apprenticeship program. 

• 	 Conduct task analyses of the various 
apprenticeable trades so that shop area learning 
and performance objectives can be expanded to all 
locations as conditions permit. 

• 	 Adopt as standard elements of the apprentice 
program the highly successful core skills 
training for new apprentices and in-course 
progress assessment of participants mid way 
through the program. 

• 	 Pilot a graduation requirement and assessment to 
verify delivery of appropriate shop training and 
related instruction, and to ensure the successful 
job performance of apprentice program graduates. 

• 	 Conduct a benchmarking study of exemplary 
apprenticeship programs to further continuous 
improvement in all aspects of the Apprentice 
Program. The benchmarking would focus on 
industrial trades within and outside the United 
States. 

Establishment of the EDTP Programs will not limit the right of 
either party to provide educational and training programs on the 
same, similar or other subjects, as each may deem appropriate. 
Finally, the Grievance Procedure set forth in Article VII of the 
Agreement has no application to, or jurisdiction over, any matter 
relating to this Memorandum of Understanding. 
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APPENDIX U 

MEMORANDUM OF UNDERSTANDING 

EMPLOYEE SUPPORT SERVICES PROGRAM 


I. INTRODUCTION 
Company and the UAW reaffirm their commitment to 

iples and objectives of the UAW-Ford Employee 
Motor 

ze 
Services Program (ESSP). In addition, the parties 

that balanc the competing demands of the 
with personal and family responsibilities 

presents challenges to work men and women as they strive 
to reach their potential both on and off the job. ESSP has 
evolved over the past decade to encompass a broad range of 
programs well beyond the original Employee Assistance Plan 
(EAP) to effectively address emerging societal changes and 

the accompanying needs of employees and their families to 


to these changes. 


II. 	 PROGRAM STRUCTURE 
A. Funding 

ThE' Education, Deve and Training (EDTP) will 

fund the development, central administration, and 


regarding de of 
The and the 

professional staff will 
ing the Program as well as 


arrange for necessary ional, training, 

referral, and other services from 

national and local Company and external resources. 


~>'_) r?{l..B 	 National Joint Employee Support Services Program 1 \ '~r~ 
Committee D/'l 

~e:,~~~tJ~~~~ ~:~:~~~~: estab~~~~e~i~~c~h:n~ationalt~:ograms /1" ~S(j ~. / 
's development, administration, and at the 0/ ,(~ ~ t'-t\ \J 

national level. The Committee will be comprised of . \J~~L ~\. 
i ves of the UAW appointed by the UAW Vice ~ 1,-) I ")

President and Director of the National Ford 	 and.A\) 1 i i /1 

representatives ed by the Company's Vice r 1\ l _ f(/ Ii> 
dent of Labor Affairs. Under the sponsorship of the ) ~ a/ 

Joint 	 Body, the ef fecti veness of these programs _, AilLl/ , ( 
Wl be evaluated periodical by an outside third 	 J:fl/ 4"\ 
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of necessary services, 
support Services Program. 

locations in 
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s. This creates a 
ice to share business 
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rix 
and contractual 

and 
as 

commitments of Appendix U. 

C. Local Committees 
cToint local ESSP committees established by local 

s and local Unions will coordinate 
functions and activities at their locations, consistent 
with the provisions of this and the lines 
established the National ESSP Committee. The local Union 

ESSP representatives, local medical activi 
, and other local program support services 

are recognized as resources which can assist the local 
committee in its re lities. The parties 
recognize that alternative counseling s provided 
by a UAW will be useful during certain situations. 

s and requests for funding concerning del of 
local programs and related services under the ESSP are 
reviewed and ect to approval by the National ESSP 
Committee as authorized the National Joint Governing 
Body. 

D. 	 Local Employee Support Services Program 
Representatives 

• 	 Article VI, Section 10 is reaffirmed as being in full 
force and effect in unction with this Memorandum 
of Understanding. 

• 

cbal/O 
c 
o / 4/1[ 

• The locations and setup of the local ESSP office will 
provide a safe, secure environment. Approved 
safety measures such as panic buttons and fish eyes 
will be determined locally with the appropriate 

ies. The National ESSP Committee will work with 
the locations that do not have panic buttons, 
shredders and printers, to ensure they are provided 
locally as required . 
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for the duration of the 2015 contract. The equipment 
will be provided within six months of contract 
ratification, on an as needed basis. 

• 	 Employee Support Services Representatives may utilize 
Pool vehicles that are Company-owned during working 
hours, if available, for Company business 
transportation. They are assigned to organizational 
components according to their transportation needs for 
business use only. Personal use of pool vehicles is 
prohibited. 

• 	 Efforts will continue toward facilitating the 
professional development of local ESSP 
representatives. In this regard, access to and request 
for materials, appropriate training, and the use of 
professional, developmental resources, including 
materials and resources related to work/family issues, 
will be supported. 

• 	 To enhance and strengthen the skills of local ESSP 
representatives, the parties have also agreed: 

The UAW-Ford National ESSP Committee will provide 
training for local ESSP representatives in use of 
national ESSP standards, and how to coordinate these 
standards with current UAW-Ford ESSP Committee 
guidelines for the implementation of local program 
services. Training in the use of these standards and 
guidelines will be provided annually for local ESSP 
representatives. 

Newly appointed local ESSP representatives will, after 
their initial appointment, be provided a "mentoring U 

opportunity by National ESSP representatives at the 
office of the UAW-Ford National ESSP Committee. It is 
expected that new representatives will receive a 
thorough orientation on the background, history, 
development, and focus of ESSP, as well as methods for 
coordinating a quality ESSP program during this 
mentoring period. 

UAW appointed ESSP representatives will be required 
earn an EAP Certification, through the Labor 
Assistance Professional Association (LAP) and become 
LAP members in addition to any other certifications 
the individual ESSP representatives may hold. UAW 
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appointed Representatives will 	 ( ) 
three years, upon i s availabili tain 
certification. Those 	 i ves who fail to 
achieve certification will be counseled the 
National ESSP Committee Co- Chairs and wil be 
required to take 	 with the intent 
to achieve certification. 

ESSP Representatives will be to furnish the 
National Committee for ESSP a on 
activities at their location, and any additional 
information which might be requested. 

III. 	 EMPLOYEE ASSISTANCE PLAN 
The UAW and Ford recognize it is of mutual interest to 
provide a framework within which UAW represented Ford 
employees voluntarily and confidential may seek 
professional counseling, treatment, or other assistance to 
address personal and family conCerns. Simi , it is in 
the parties' interests to encourage, educate and 
otherwise help employees pursue more healthful life s s, 
and to remind employees of these resources 
demonstrated times of need. Working , the Union and 
the Company can achieve common goals in these areas. 

The parties recognize that alcoholism and 
are health concerns which may be successful treated, 
given early identification and rehabilitation 

therapy_ Furthermore, alcoholism, 


issues 

c~n adversely affect job 


The EAP provides for: (1) identification, 

intervention and voluntary assessment of oyees 
 IJ~e 
d~monstrating alcoholism or other 	 concerns 
as well as emotional disorders or other serious 
family issues; referral of such for 	 ~{- / ~~ 
diagnostic evaluation, counselor treatment 	 . O)~ ~ / 
s·::::-vices of a Central Diagnosti and Referral 	 l" 1 • ") 

and (3) appropriate follow-up on their counsel or 
rdlCibili tac:ion progress. iAO 	q~j~ \$ 
v.h"le the Plan's primary purpose is to assist 	 & tqv
~i':Tl0nstrating such conCerns and he Un1	 \/ q· on and 	 /)\,. I . 1,1 ./ 
p':lresentatives deal effective with such situations, t 


a ;co allows employees to obtain information about available, AS" 

f ::::~~l~:;b:~St~:~~::n~u~~ferralr~:rvices ~or inmediate ..57-) ~ ~ C\;l{ 

cba /0 1 ;:;;8/4 4 . ~ d, 
.... ~ / I ~, ~~\oJ\;\ '> 
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, team 

of 

ize 
services. 

oyees demonstrating a~coho~ism, drug 
personal or family concerns will be able to seek 

without having to be worried that the r 
status will be affected because have 

ional, 
voluntari 

for such concerns. Such employees, however, would 
continue to be ect to the same standards of 
a~d conduct of any other employee, irre ive of 

ic ion in the EAP. Employees requiring a leave of 
absence for the treatment of health issues will be 

uch leave in accordance with the provisions of the 
Collective ning Agreement. Insurance benefits, i 
any, for treatment and absence will be determined in 
accordance with the Agreement. 

A. Committeeperson, 
Training 

An of a 

committeepersons, 

, confidential EAP 

and Labor Relations 

successful EAP is . In this 
ies reaffirmed that early intervention 

team leaders labor 
ives, to assist employees in 

support is an important element 
in the recovery process. Early intervention is to 

s understand how abuse of alcohol and 
lead to excessive absenteeism and declining job 

sors, committeepersons, team leaders 
and labor relations representatives must be aware of 
vailable ESSP resources as too~s for early intervention. 

faci itate understanding of their critical roles in the 
ntervention process, the parties agreed to 

wCth the he of outside technical experts as necessary, 
the EAP related training module directed toward local 

sion, Management, and Union leadership. The 
Vv 11 focus on providing supervisors, commit 
eaders and labor relations representatives with basic 

awareness of their role in Early Intervention with 
s, the negative impact of enabling, refresher 

information on Behavioral Emergency/Critical Incident 
Stress Debriefing Procedures (BE/CISD), and the 

fami issues on employee productivity. 


ional information on resources available 

wi 1 be provided to employees as a means to 

Intervention and the availability of ESSP 


E. Central Diagnostic and Referral Agency 

/0 / 5 
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role of the Central Diagnostic and Referral (CDR) 
acknowledged as being critical in the EAP. In 

the ies recognize that the CDRs a 
role in: the essional, accurate assessment of an 
ndividual oyee's concern, those of the 

tami members, those of an organizat 
assistance, and in developing and implement 
to address those concerns. As a result, the ies agree 
that the Central ic Referral Agency will function 
as the ssional resource and primary service der 
for the EAP-related components of the Employee 
Services Yn"Y~m. The CDR also acts as the Case 
under the Mental Health and Substance Use Disorder 
Care , which is part of the Ford health plan, 
(offering assessment, dif=erential diagnosis, treatment 
plans, and referral services) for all UAW represented 

s and their eligible dependents covered under 
traditional health care plans. 

C. 	 Behavioral Emergency/Critical Incident Stress Debriefing 
Procedures 

t is to recognize the value of conduct 
critical incident "stress debriefingsH after a trauma, such 
as an suicide, a major injury accident, violence 
or death at the work site, etc. Appropriate debrief for 
employees traumatized by such events are in the best 
~nterest of the Union and the Company. In this , the 

ies devel and established a national and local 
critical incident stress debriefing procedure and national 
and local dealing with behavioral emergenci s 
wh~ch may occur In the work place. 

The ies the BE/CISD procedures on 
v olence, and agree to survey Local Response Teams (LRT) to 
determine the need for additional awareness, education and 
t on the BE/CISD . Additional refresher 
training will be offered as required. 

D. 	 Support Groups 
I is mutual that there is value in providing 
"<icial s making positive life style 

Where local ies jointly agree, on-site 
group meet coordinated by a trained CDR or 

ether ssional (s) retained by UA,"i Ford wi 11 be 
permitted for oyees, on their own time with appropriate 
w2et space available. 

cbal/0 ~ 8/ 	 6 
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Fitness 

maintenance process 
funds, 

}
".,-'\ \ . 

that do 

to provide 

IV. FITNESS CENTERS 
Fitness Centers 

National fitness center delines have been 
established to provide locations with the necessary 
criteria for safe and effective fitness center 

ion. These lines will be revised In a 
time manner whenever there are to the 
criteria and/or documents as agreed 
upon by the National ESSP Committee. allocation 
will be considered for any constructed facili 
with over 200 employees for establishment of an on 
site fitness center. 

an on-site fitness 
review to the National 

is 

other 
under 

, may ly be to Local 
Funds. In this regard, it is understood that 

such local costs will be consistent with sions of 
the Letters of Understanding on Local Funds 
and related lines. 

The Company and Union recognize the importance of 
maintaining viable equipment in the UAW-Ford 
sanctioned Fitness Centers. Consistent with new and 
ongoing wellness initiatives, the parties have agreed 
to establish a process assisting locations in the 
maintenance and replacement of specific 
fitness center equipment, primarily treadmills, 
ellipticals, and stationary bikes, cardio 

------~---

. The UAW-Ford 
----~--~--------------~~.......-~~ 


Center guidelines will be updated detailing the 
equipment replacement 
and the steps necessary to apply for central 
including a professional equipment evaluation. 

The parties have discussed the concerns of Parts 
Supply and Logistics (PS&L) location employees 
not have access to onsite or near site UAW-Ford 
Fitness Centers. The es have 

/0 )68/7 7 

c 
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Existing Fitness Centers 
Locations will be responsible for facil 
necessary costs that do not qualify for 
the national lines. Certain local costs 
pertaining to facility enhancements, including 
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$~Q..Q..Q. ~OO,OOO for the duration 

L~~~~...C~~~_~~~__~~~~_)~~__~. 

employees in designated PS&L locations, up to $~ 00 
per year at an approved provider. The UAW-Ford Fitness 
Center Guidelines will be updated to detail the 
eligibility and individual fitness center membership 
application process. Requests for ~ fitness center 
equipment maintenance and 
individual membership will be reviewed by the National 
ESSP Committee and funded through the Education, 
Development and Training Program (EDTP). The funding 
will be limited to 
of the 201~5 contract~ for exist 
facilities. 

Retiree Use of Fitness Centers 
Retirees will be eligible to utilize in-plant fitness 
centers on a space available basis, at non-peak usage 
periods, when the local fitness center is in 

ion. The schedule of usage will be determined 
the local joint parties based on factors such as 
location of the fitness center, hours of 
operation, present plant membership usage, and other 
locally determined criteria. 

Retirees will be to proof of 
retirement, and complete a liabil waiver. 

V. 	 CHILD CARE/ELDER CARE/PARENTING 
A. 	 Family Consultation and Referral Services 

The Family Consultation and Referral Services were 
established to provide employees with a 
understanding of services available for themselves and 
family members. The Fami Consultation and Referral 
Services include Child Care Consultation and Referral 
and Elder Care Consultation and Referral. 

The parties explored ions for web-based information 
to identify resources to assist in child care, 
adoption assistance, education assistance, elder care 
and ing education. In addition, a committee 

} 

comprised of representatives from the National ESSP ~\. 

Committee and local ESSP Representatives explored and 
identified community resources to assist in these 
areas. Information by the committee will be 
updated and shared with all local ESSP 
Representatives. 

Child Care Consultation and Referral Program 

/8 	 8 
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if available. 

Program 
the care of 

service 
liaison by 

and services 
an informed 

Referral 

For employees with child care needs, a consultation 
and referral service is available. The service assist 
employees in finding and lect quality child care 
suited to their individual needs and rements and 

s 	 information intended to make them more 
consumers of child care. 

In many locations, community based child care 
resources and options available to employees are 
limited, e ly for those employees working 
different shift In an effort to increase 
these resources, the UAW-Ford National ESSP Committee 

The ion Assistance service s employees who 
are contemplat or pursuing the adoption of a child, 
domestically or international ,with finding 
information on the process of adoption in order to 
make a well informed decision. 

Education Assistance 
The Education Assistance service employees who 
are planning for their children's education beyond 
high school select a col , universi or vocational 
school appropriate to the interest and talents of the 
child. The service can also help s locate 
sources of financial assistance, 

Elder Care ConSUltation and Referral 
For employees re lity for 
elder relatives, consultation and referral 
is available. The service acts as a 
provi information about the programs 
available. It helps the employee make 
decision in locating care. 

Funding of the Family Consultation and 
Services wi be provided the EDTP. 
pay the direct cost of care 

,J, Parenting Education 

cba Ie 8/9 	 9 
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informed 

will provide assistance to meet the 
employees, especially those working 

patterns.~T~h~e=s~e~_.~e~:f~~=~~~~~~.•:~=~~~~~~...~:~ .._:~~. 
elder 

Adoption Assistance 
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Resources and information on parent will continue 
to be provided to request locations by the National 
Joint ESSP Committee. Locations also may request 
funding and des for special local pilot 
projects in the area of parenting education. 

VI. 	 GENERAL 
_t is understood that nothing contained herein or in 
existing or future statements concerning the ESSP or 
taken to implement its programs and related services shall 
be construed or interpreted as constituting a waiver of 
f.::ither the Company's or the Union's rights or 

lities under the Collective Agreement, 
nor is the Program intended in any way to create for any 
employee any enforceable obligation the Company, 
the Union, or their representatives. 

In addition, it is the ies' intent that any programs, 
s or related services provided under the ESSP are 

not to be construed as benefits or insurance programs . 

.r'inally, the Grievance Procedure set forth in Article VII 
the Collective Agreement shall have no 

application to, or jurisdiction over, any matters related 
:~o the Program. 

This Memorandum of Understanding supersedes and replaces the 
following lett~ers: 

• 	 Child Development Center, dated (9-16-96) 

• 	 Employee Fitness Centers and Rehabilitation Units, 
dated (9-16-96) 

• 	 Employee Support Services Program, dated (9-16 96) 

• Joint Child Care Initiative, dated (9-16 96) 

• Retiree Use of Plant Employee Fitness Centers, dated 
(9-16-96) 

cba11 	 (12 /10 (: 
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APPENDIX V 

MEMORANDUM OF UNDERSTANDING 

UAW-FORD IN-PROGRESSION ENTRY IB'lEL WAGE & BENEFIT AGREEMENT 


FOR EMPLOYEES HIRED ON OR AFTER NOVEMBER 19, 2007 


During 2007 negotiations~ the parties discussed the economic 
realities associated with the global automotive industry. The 
parties are acutely aware of the unrelenting competitive 
pressures that face the U.S. automotive industry and have 
consistently sought to jointly identify courses of action that 
would respond to these competitive pressures and help secure the 
long term viability of the Company for all employees. 

Together the parties have recognized through several negotiations 
and agreements, as well as during the present negotiations, that 
competitiveness, increasing market share and job security go hand 
in hand. In addition, the parties discussed obstacles the Company 
must overcome to close the competitive gap to best-in-class 
competitors and the need to pursue appropriate adjustments that 
allow Ford to close the competitive gap and to retain present 
business. 

The parties acknowledged the importance of factors such as cost, 
quality, and productivity in sustaining and promoting profitable 
business opportunities at Ford that employ UAW-represented 
employees. The application and implementation of this Memorandum 
of Understanding will impact the blended labor cost at all U.S. 
Ford Motor Company facilities. By taking an Enterprise Wide 
perspective, the parties can maximize the competitiveness of all 
functions and facilities while maintaining seniority rights and 
all current contract provisions for current employees in order to 
leverage the subsequent positive impact on job security. 

Therefore, in accordance with and as part of the 201~~ (UAW-Ford 
National Agreement between the International Union, UAW 
(hereinafter referred to as UAW) and Ford Motor Company 
(hereinafter referred to as Ford), the UAW and Ford agree as 
follows regarding competitive wage and benefit levels, and other 
matters applicable to certain employees hired or rehired on or 
after the Effective Date of the 2007 UAW-Ford National Agreement. 
Except as otherwise specified in this Memorandum, employees hired 
or rehired on or after November 19, 2007, will be covered in all , \\~~ , 
respects by the UAW-Ford 201~~ National Agreement. \\\ t)~ , 

Notwithstanding the foregoing, or anything else to the contrary, ,),' 
this Memorandum applies to all UAW-represented Ford facilities 't/\ 

~ covered by the 201~5 UAW Ford National Agreement. ~.~' 

1I, 
1,1 

, . 
,, ARTICLE 1 ~jJY1~p .~~ ~~ 
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I. Applicability 
The terms of this Memorandum apply to all regular full-time 
employees, hired, rehired, or reinstated on or after November 19, 
2007 Entry Level employees at all Ford Motor Company facilities 
covered by the UAW-Ford National Agreement who have not 
previously converted to non-Entry Level status. "Entry Level 
employees" means regular full time employees hired or rehired on 
or after November 19, 2007. The Entry Level ',vage rate identified 
in this Hemorandum shall apply to any such Entry Level employees 
until sueh employee beeomes a regular, non Entry Level employee. 

II. Seniority and Transfers 
Employees hired~ Sf rehired, or reinstated under this Memorandum 
will be eligible to transfer within classif ions in accordance 
with applicable National or Local Agreement provisions, and may 
apply and be transferred, if qualified, to the skilled trades, or 
apprentice classifications. Notwithstanding any such transfer, 
these employees will continue to be covered in all respects by 
this Memorandum. 

III. Wages and Other Economic Matters 
Present and ¥future employees covered by this Memorandum will 
receive the follo~ving rates of pay in accordance with paragraphs 
A through C below: 

Starting Rate $15.78 

Full Rate $19.28 


Employees covered by this Hemorandum as of the Effective Date of 
the .n.greefRent \;ill have their present vvage rate and future ',,'age 
progression increases deterfRined as follow·s. 

Years of Service as an Entry Level Employee at Ratification ~ 
:;,-1 to-±---er ~ or more 

-±e9s ~ 

At RatiEieation $15.=78 $16.66 $:1:=7.53 
As OE BeFIt :1:5, ~91~ $1=7.53 $:1:8.4:1: $18.41 

$:l:9.~8 $:l:9.~8• As e:€ BeFIt :1:5, ~9:1:3 $:l:9.~8 

Ful:1: Rate $:l:9.~8 $:l:9.~8 $19.~8 

t-b\ 

/1'1/ t1j 
{J I ,,~)~/ f. 

'~~ 
• 

Bmplo"eee eo¥ered h" tMe Memors,,_ after tfie Bffeetive Eate of 
the Agreement ,,;ill have their initial ".age rate and future \vage "-.,./ 
progression increases determined as follo....s: \ "to 

Ne'n' Hire Ir ReHire 
AEter :I:~ HentHs 5~ 
Worked 
AEter ;24 ~4entHs :1:94 
Werlf:eEl 
AEter 36 P4enths :1:56 

$:1:5.=78 
Weeks $:1:6.66 

I 

WeeJf:s $1=7.53 

I 
Weeks $:1:8.4:1: I 

,_ \\\05 '\ 

f. L{
~\ 

Q.. \I
V'~' A 

~.;>!}...•.>y.~l..._-J~~ 
}~ '~ 
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Worked 
208 Weeks:;~: ;; lIentheI worke~ 

A. Production Employees (excluding Rawsonville, Sterling and 
Woodhaven Hot Metal Forming Plant) 
~ Employees hired, rehired, or reinstated on or after 

November 19, 2007 and prior to the effective date of the 
201S UAW-Ford National Agreement, shall be placed at a rate 
in accordance with their current rate step effective XXXX 
XX, 201S in accordance with the table below. Those 
employees whose rates are increased to the next step on 
XXXX XX, 201S shall maintain those rates until they meet 
the required timing for subsequent rate step increases. 
This Section III, A is not applicable to Sterling, 
Rawsonville or Woodhaven Hot Metal Forming Plant employees. 

TABLE 1 
wage increases for this group will be effective upon ratification 
and then in twelve month intervals thereafter. For clarity, 
increases occurring for In-progression employees will be employee 
specific and will be effective on the Monday following the 
anniversary of the employees hire date. 

Years of I Legacy
Service on the Effective Classification 
Effective Date Date Year 1 Year 2 Year 3 Year 4 Year 5 year 6 Year 7 Waqe Rate. 

Less than 1 $17.00 $18.00 $19.50 $21.00 $22.50 $24.00 $26.00 $28.00 · 
1<2 $18.00 $19.50 $21.00 ! $22.50 $24.00 $26.00 $28.00 · * 
2<3 $19.50 $21.00 $22.50 $24.00 $26.00 $28.00 * · * 

3<4 $21. 00 $22.50 $24.00 $26.00 $28.00 . · * · 
4<5 $22.50 $24.00 $26.00 $28 00 . . · * I · 
5<6 $24.00 $26.00 $28.00 * * * · * · 
6<7 $26.00 $28.00 * I * * * * · · 
7<8 $28 00 * * * . * · · ·/~~"...... Legacy c1ass~f~cat~on wage rate ~I 

i.Employees who reach the legacy classification wage 
rate effective on or before September 18, 2017 will 
eligible for the Performance Bonus Payment provided 

be 
in t(PJ~:Iv 

Article 9. Section 2(b). 
r /'" • 

b. All regular, non-temporary production employees hired, 
l .~Yl \ .x<J-f 

'rehired or reinstated in Assembly, Powertrain, Stamping and;' I ", 
PS&L facilities after the Effective Date of the agreement,,,,.\ ('\\~ 
new hire rates and wage progression rates shall be QV \\ OJ 
established as follows: ~ 

/j j ~ I(, • ,,-. 9J(
TABLE 2 /if/"")of\.' { 

I Rate at Hire /(,{L;\// I ' ~;B/'--
cba1/0038S/3 \P( r(\ ,. .f I ~ e V~\J .!~ ~ 11/0S/1S ~ 'J7) \\ 9G 210A



and Ongoing 
$17.00I At Hire 

I After 12 Months $18.00 

•After 24 Months $19.50 ! 

I After 36 Months $21.00 
! After 48 Months $22.50 
After 60 Months $24.00 

IAfter 72 Months $26.00 

•After 84 Months $28.00 

~ Sterling, Rawsonville and Woodhaven Hot Metal Forming Plant 
~ Employees hired, rehired, or reinstated on or after 

November 19, 2007 and prior to the effective date of the 
2015 UAW-Ford National Agreement shall be placed at a 
rate in accordance with their current rate step effective 
XXXX XX, 2015 in accordance with the table below. Those 
employees whose rates are increased to the next step on 
XXXX XX, 2015 shall maintain those rates until they meet 
the required timing for subsequent rate step increases. 

Rawsonville, Sterling and Woodhaven Hot Metal Forming Plant 

TABLE 3 

I 

i ~[f 
Employees who progress to the maXlmum rate of $19.86 will receive 

an annual three percent (3%) increase on the anniversary date of 
 I~

\j
the in 2016, 2017 and 2018 and a 3.7% increase on !; \ 

~l~£V/I 
Employees hired, rehired, or reinstated on or after the ~' 
effective date of the 2015 UAW-Ford National Ag:eement .~ / 
shall have the following wage rate and progresslon: "" )~.\.,

jt-J ,\'O~ \' 
/' \: 

TABLE 4 
(;;\ o~·~ 

,-------------------------------------~Ra~t~e---a-t--B-i-r-e--a--n~d------~II I I j \ 

I-A----t----H-:-i-r-e----------------1~~........O _______-----'I (,~l:....~-.n_;g"""- ( ;~ <J ( • 

•After 12 Months $17.16 I V ~ lP 
~~~b-a71/7,0~O~3~85~/~4------------------~~~~------~-~------{~.~) \~/~... 

11/05/15 ~~!W Jr: ~~ 

Years of Service on 
the Effective Date 

Rate as of x:xxx XX, 
2015 and Ongoing 

Less than 1 $16.25 
1<2 $17.16 
2<3 $18.06 
3<4 $18.96 
Over 4 $19.86 
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After 24 Months $18.06 
After 36 Months $18.96 

• After 48 Months $19.86 
lover 48 Months $19.86 

~ Employees who convert directly from Temporary Part-Time or 
Short-Term Supplemental employee status to regular full-time 
Bntry Level status on or after September XX, 

new hires and shall be paid the 
present hourly rate at the time of 

2015 will be 

conversion to full time Bntry Level or b) the Bntry Level the 

corresponding "at hire" rates for their full-time position as 

provided in by the applicable (based upon work location) above 

wage progression tables sehedule in this Hemorandum. In the 

event their present hourly rate is greater than the "at hire" 

rate provided for their full-time position, they will remain 

at that rate until they are eligible to progress to the next 

higher wage rate as provided in the applicable rate table. 


D. 	 Increases listed in Tables 1 through 5 are effective the 
Monday following attaining the threshold for a rate step 
increase. 

E. 	The wage rates for Appendix F skilled trades employees 
provided in the 201 UAW-Ford National Agreement will continue 
to cover Appendix F skilled trades employees, including 
journeyperson~ hired or rehired on or after the Effective 
Date, new apprentices hired directly into an apprentice 
classification on or after the Effective Date, and non-
Appendix F employees hired under this Memorandum who are ~, 0 
subsequently promoted to a journeyperson classification, or ~ ~ 
indentured as an apprentice. , \~ n 

IV. Vacation Entitlement ~ 
The maximum annual vacation entitlement for employees covered by I. ~) 

this Memorandum shall be 160 hours. ~'1~( ~b--' 

V. Memorandum of Joint Activities and Legal Services /" /~/
The funding provisions of the Education, Development and Training . 
Program will be applicable for In-Progression Bntry Level . 
employees. Such employees ,,>'ill be covered by the Bducation, ~\;( I. 

::~i:::;":":=~t~r:!:::;;~r::":;"::~::":i::f::Yt::O=~t:::"\1\\ . \ 'O~\\~ 

Tralnlng Asslstanee Plan (BTAP) , Personal Development Asslstance~ \~\ 
(PDA) , the Diversity Program, Bmployee Support Services Program, \t.. 
and the Behavioral Bmergency/Critical Incident Stress De Briefing ~\ ~. 
Procedures provided for in Appendiees Q, S, and T of the 20115 \ ~ 
UAW Ford National }'.greement. These programs, services and related ~ 
activities ',>'ill continue to be jointly administered, developed 

:~:l~:!:~;;ted. ~(J- V'" ~ 

~1/05/15 -fYcJf ()m \\~ D~ 
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In addition, Entry Level In-Progression employees covered by this 
Memorandum will be included within the scope of the UAW Ford Nmi 
Group Legal Services plan provided Memorandum of Understanding 
concerning legal services benefits provided in the UAW-Ford 201±5 
National Agreement. 

Retiree Tuition Assistance Plan, UAW Ford Seholarship Program for 
Dependent Children, and Child and Elder Care referral services 
...,ill not be provided for employees covered by this Hemorandum. 

Such programs or services ',viII be offered if the parties are able 
to develop a process for making such programs or services 
available to employees covered by this Hemorandum on a space 
available basis ..vithout cost. 

VI. New Employee Orientation Program 
The New Employee Orientation Program will incorporate a thorough 
understanding of the industry's need to transform to meet the 
chal of the marketplace. The program will include the role 

ies in preserving jobs while still maintaining the 
core values historically provided in the parties' 
agreements. 

VII. Benefit Plans 
Except as set forth in this Appendix V Memorandum and itLs 
Attachment A, employees covered by this Memorandum will be 
covered by the benefit plans set forth in the 2015 UAW-Ford 
National Agreement. 

VIII. Appendices H, N, & 0 
}\ppendiees H, ~;r, and 0 of the 2011 UAW Ford National Agreement 
are not applicable to employees covered by this Hemorandum. 

-IX-.- VIII. Scope 
Except as specifically provided in this Memorandum, all 

provisions of the 201±& UAW-Ford National Agreement, 

Supplementary Agreements and understandings, and local agreements 

existing as of the Effective Date shall apply to employees 

covered by this Memorandum. 


Any future changes to the UAW-Ford National Agreement, 

Supplementary Agreements and understandings, and local agreements/ ~~ 

will apply to employees covered by this Memorandum only by (/\ ~ 

express agreement between the National Parties. ! / \ ~ S~ \1 


j' \\11'0 il x. IX. Compliance - Administration and Dispute Resolution '~ I 

The ies believe that these actions will increase the e.\( ­
potential for growth as all locations become better positioned to 
meet future competitive challenges and for the long-term job and ~~\(\t 
income security that employeeLs value. It is zed that ~~,=\~ 
these efforts may require change or of certain agreements !",lp..", fYv"­
~bal/00385/6 ~\L! ify ~ J" 
11/05/15 I~l, \ 
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or practices beyond those identified in this Memorandum. In such 
cases, proposed changes to agreements or practices must be 
communicated to and approved by the Labor Affairs Office of the 
Company and the National Ford Department of the Union. The Labor 
Affairs Office and the National Ford Department will meet, as 
required, to review proposed changes in this regard and to 
develop and implement processes to assist and support locations 
introducing these provisions. 

Disputes, local and national, involving the application or 
interpretation of this Memorandum, including but not limited to 
the commitments set forth in Article I above, will be reviewed by 
a Joint Committee consisting of three (3) members appointed by 
the UAN Vice President and Director of the UAN-Ford Department 
and three (3) members appointed by the Vice President, Labor 
Affairs, Ford Motor Company. 

The Joint Committee shall meet on an ongoing basis. Ford and the 
UAN shall advise the Joint Committee at each meeting of any 
issues surrounding the administration and implementation of this 
Memorandum. Ford will provide information such as but not limited 
to seniority lists of both Bntry Level and non-
Bntry Level In-Progression employees, of work being insourced and 
jobs associated with that work, any increase in volumes and new 
programs as necessary on any issues raised for discussion or 
resolution. The parties commit to the thorough investigation of 
and the prompt resolution of all issues discussed relative to 
this Memorandum. 

The Joint Committee will have full authority to settle all 
matters that are properly before it, recognizing that disputes 
governed by appeal procedures of the respective Benefit Plans, 
and other issues consistent with applicable law, are outside the 
scope of the Committee's authority. If the Joint Committee is 
unable to resolve a matter properly before it, the matter will be 
referred directly to arbitration, using the arbitration 
provisions, including the restrictions on the powers of the 
Umpire, contained in the UAN- Ford National Agreement (Article 
VII). Such matters will immediately move to the top of the 
arbitration docket. 

f 
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ATTACHMENT A 

BENEFIT PLANS AGREEMENT 

This Attachment A supersedes the Entry Level Attachment A as set forth 
in the ~ 2011 Collective Bargaining Agreement. In general, the 
terms of the ~2015 Collective Bargaining Agreement covering the 
Benefit Plans between the UAW and Ford are the same for Entry Level 
EmployeesIn Progression Employees as they are for Traditional 
Employees except as noted below. Benefits described herein reflect the 
general structure agreed upon by the parties. 

SECTION I: HEALTH Cl\RE PROGRZ\,M 
Health Care coverages for Entry Level Employees will be identical to 
the coverages provided to Traditional Employees in the H S -M D D 1,7 

Program except for the following: 

h 	 Entry Level Employees become eligible for health care coverages 
reflected in Volume II, Section 5 of the Program . 

.6-r 	 Entry Level Employees become eligible for coverage reflected in 
Volume III Exhibit I (Dental Plan) and for annual eye exams 
reflected in Volume II, Exhibit IV (Vision Plan), on the first 
day of the month next following the month in which the Entry 
Level Employee is actively at ,york (or on disability leave) after 
acquiring three (3) years of seniority. Entry Level Employees may: 
obtain eyeglass frames and lenses at discount through Vision 
netT,york providers. 

Entry Level Employees '.\'ill become eligible for full coverage-as 
reflected in Volume III Exhibit IV (Vision Plan) on the first day 
of the month next following the month in which the Entry Level 
Employee is actively at work (or on a disability leave) after 
acquiring five (5) years of seniority. ~ 
Entry Level Employees will have their Medical plan enrollment ~Q 
limited to the National Preferred Provider organ~zation (PPO) or ~r. 
other mutually agreed upon optionsl modified to lnclude the cost j 

sharing requirements shown in the table below. 

I ANNUAL DEDUCTIELE 
IN 

GU':];! 

CG- J;N13u&'L:;NCE 

NETWGRK 
13 INGLE 
FAMIL¥ 

G~ NETWGRK 
13 INGLE 
,[;,7\MTT,V 

$~OO 

$I;QQ 

$1,200 
~.., , f'\f'\ 

.~ 
" 
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IN NE~WGRK 	 lQ% 
GY~ GIl' NE~WGRK 	 J13% 

GY~ GIl' PGGKE~ M.~..xIMtJM 
IN NE~WGRK 

£ING:6E 	 $17QQQ 

Ii'AMI:6¥ 	 $~,QQQ 

GY~ GIl' NE~WGRK 
£ING:6E 	 NG :6IMI~ 

Il'AMI:6¥ 	 NG :6IMI~ 

PRE£GRIP~IGN QRYG£ 
(RE~AI:6 MID M.~I:6 GRQER) 

GENERIG 	 $:f .13Q7L£GRIP~ 
BRl~NQ 	 $l13.QQf£GRIP~ 

-h 	 The Urgent Care Center co payment and the Emergency Room co 
payment in the HaM D D V Program will not apply. 

€--.-- The opportunity for survivors to continue coverage, or for Entry 
Level Employees to continue coverage post employment or for 
periods not in active service, will be limited to self pay 
continuation that may be available under federal law. 

~ 	 Z\t the end of the month in ',."hich the maximum Extended Disability 
Renefit (EDR) amount is payable, the Employee's coverage for 
health care will cease. 

aECTION II: FLEXIRLE aPENDING .n..CCOilln HEl'..LTH REIMRURaEMENT PLAN 

During the life of this Memorandum, the Company will provide annual 

credits to Health Reimbursement .n..ccounts for Entry Level Employeesin 

the manner set forth in the Hourly Health Reimbursement Arrangement 

(HRZ\) 	 Plan described in Attachment A 1. 


SECTION I±±: PENSIONS 

In-Progression Employees are not entitled to benefits under the Ford­

UAW Retirement Plan. 


Except as specificall}r modified herein, all benefits shall be governed 

by the provisions of the Personal Retirement Plan (PRP). 


~ 	 ::·=l::!=~E::r::::a~P::'~ring the Fora Personal Retire"",at \~t-J 

Plan 	for Hourly Rate Employees in the United atates (PRP) , Volume '1r' 
II, Part C of the 2011 Agreement provides Pension benefits for 

Entry Level Employees hired prior to the effective date of the 

Agreement. 
 A' ~ ~r/ 

~r~ () ff;('"
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Entry Level Employees subsequently transferred to a traditional 
job will remain in the Personal Retirement Plan. 

:g...,.. 	 FREEZING AND TERMINATION OF THE PERSON1\L RETIREMENT PLAN (PRP) 
AND TR2\HSFER OF PRP ACCOUNT BALANCES 
Effective December 31 1 ~011, the PRP will be frozen such that on 
and after that date there shall be no additional accruals of Pay 
Credits. Participants shall continue to earn Interest Credits on 
their accounts thereafter until the PRP is terminated. 

The liability for retirement benefits related to such Entry Level 
Employees, together with assets sufficient to fund such 
liabilities as determined under Section 414(1) of the Code, shall 
be transferred to a new cash balance plan to be established by 
the Company effective January I, :201:2. Interest Credits shall 
continue to be credited to the Account Balances of Entry Level 
Employees for the period from January I, 201:2 through June 30, 
:2012. The neT,'J cash balance plan 'Ilill be terminated on June 30, 
~ 

SECTION IIV: TAX EFFICIENT SAVINGS PLAN FOR HOURLY EMPLOYEES (TESPHE) 
Except as specifically modified herein, a benefits shall be governed 
by the provisions of the TESPHE In-Progression Employees may beare 
el~g~:t:>~~mmto receive certain Company contributions in TESPHE as 
reflected in Volume III. 

A-r 	 FORD RETIREMENT CONTRIBUTIONS 
For Entry Level Employees hired prior to October :24, :2011, the 

Company will contribute an amount equal to 6.4% of the 
employee'S eligible weekly earnings (straight time pay up 
to 40 hours per week) to the TESPHE on and after October 
:24 I :2 OIl. 

For Entry Level Employees and all skilled trades new hires hired ~,; 
on or after October :24, 2011 1 the Company will contribute \\7 
an amount equal to 4% of the Employee's eligible weekly 
earnings (straight time pay up to 40 hours per ',,'eek) to the 4f 
TESPHE. 

Three (3) years vesting service for retirement contributions and 
related earnings. 

Contributions THill not be available for participant withdrawals 
until separation from Ford. 

The 
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G-,- $1.00 PER COMPEN~ZVrED HOUR CONTRIBUTION 
Entry Level Employees will receive a Company contribution equal­
to $1.00 per compensated hour (straight time hours up to 40 hours 
per T."eek) . 

SECTION IIIV: LIFE AND DISABILITY BENEFITS PROGRAM 
A. 	 LIFE INSURANCE BENEFITS 


Eligibility 


• 	 Entry Level EmployeesIn Progression Employees shall be 
eligible for Basic Life Insurance and Accidental Death and 
Dismemberment (AD&D) on the first day of employment with the 
Company-=­

• 	 Basic Life Insurance 
For active Entry Level EmployeesIn-Progression Employees, 
the Company shall provide Basic Life Insurance coverage in 
the amount of $45,000. 

• 	 Accidental Death and Dismemberment (AD&D) 
The Company shall provide AD&D in the amount of $22,500. 

• 	 Optional Insurance Programs 
Eligibility, coverage amounts and rates are based on the 
optional Insurance Program provisions. 

• 	 Continuation of Company Provided Life Insurance Post 
Employment for Entry Level EmployeesIn-Progression Employee~ 

An insured Entry Level EmployeeIn-Progression Employee with 
ten (10) or more years of seniority and at least age 55 or 
30 years of seniority at any age at the time of separation 
from employment with the Company, will be eligible for 
continuation of Basic Life Insurance coverage in the amount 
of $15,000 and AD&D coverage in the amount of $7,500. 
continuation of AD&D coverage post employment shall be ~ 
consistent with eligibility for Retirees as set forth in 
Volume II. ~lf ~ 

B. 	 WORK RELATED DEATH BENEFIT: 
The work related death benefit coverage will be based on the / 
amount of Accidental Death and Dismemberment (AD&D) then in force aS~ 
for Entry Level EmployeesIn-Progression Employees of $22,500. 0/.

\\.J"" 
C. 	 ACCIDENT AND SICKNESS (A&S) BENEFITS: !lO~\-

• 	 Eligibility ~~ \ ~'? 
Accident and Sickness Benefits and Extended Disability -T'"iJ ( . 

Benefits coverage under the Group Life and Disability ~ 1 

71 {(fif0 	 /n~.g ~,~. illthl~ cbal/00386/4 
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Insurance Program will apply on the day after the 
Employee acquires one year of seniority. 

• 	 Duration: 
1 	 year seniority but less than 3 years seniority - 26 

weeks. 

3 or more years seniority 52 weeks. 

D. 	 EXTENDED DISABILITY BENEFITS: 

• 	 Duration: 
1 year seniority but less than 3 years seniority 13 weeks 

3 years seniority but less than 5 years seniority 26 
weeks 

5 years but less than 10 years seniority time for time 

10 or more years seniority maximum 10 years or age 65 
whichever comes first 

At the end of the month in which the maximum EDB amount is 
payable, the Employee's coverage for health care will 
cease. Life Insurance post employment rules will apply. 

SECTION IV~: SUPPLEMENTAL UNEMPLOYMENT BENEFIT (SUB) PLAN 

• 	 Based on ~2015 Plan provisions. 

SECTION V~: PROFIT SHARING PLAN 

• 	 Based on ~2015 Plan provisions. 

£ECTION VIII: DEPENDENT CARE A££I£TANCE PLAN (DCAP) 

• 	 Based on 20112015 Plan provisions. 

SECTIQ}l VIIIX: LEG,.'\L £ERVICE£ PLAN 

• 	 This plan is eliminated for all current and future 
Employees as of December d1, 201d. Any cases received by 
December d1, 201d, will be processed. Upon completion of 
the cases received by December 31, 201d, the plan will be 
terminated. 
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individual health care coverage, or $600.00 for an individual with 
family coverage, at the time they first become eligible for health 
care, coverages. In s~bsequent years, they will be eligible for Company 
credlts to such Flexlble Spending Accounts in any year (or port~ 
thereof) in which they are eligible for health care coverages 

Entry Leve~ e~loyees who are not eligible for health care coverages 
at the beglnnlng of any year, '.vill not be eligible for Company cr-edits 
to the Flexible Spending Account. Hmvever, if coverage commences or is 
reinstated during the year, the individual immediately will become 
eligible for the Account. 

Subje~t to,c~anges in federal tax law, almost any health care expense 
that lS ellglble for a deduction for federal income tax purposes mal' 
be eligible for reimbursement from the Flexible Spending Account. 
However, a new hire or rehire may not deduct an eligible expense on 
his/her federal income tax return and receive reimbursement for that 
same expense. In addition, expenses eligible for reimbursement from a 
Flexi~le ~pendin~ Account include deductibles and co pal~ents, but not 
cont~lbutlo~S pald for health care coverage continued through Ford or 
premlllffis pald for non Ford coverage. 

The entire amount of the Flexible Spending Account is available to be 
~aid for el~gible expenses at any time, as long as the expense is 
lncurred 'IJhlle covered by the }\ccount. If an Entry Le"vel employee's 
h~alth ~are coverages are terminated during the year, the individual 
wlll stlll be able to file claims for services rendered during that 
yea±-... 

Clai~s may be ~iled for services received in any year for 'Ilhich a 
~lexlble Spendlng Account is established. Claims for services incurred 
ln a calendar,year may be submitted for reimbursement through March 31 
of the follo'lJlng year. Entry Level employees have until March 31 of 
th~ following year to submit expenses for services rendered during the ......\~ 
prlor plan year, Claims that are submitted after that time for a prior 
year cannot be reimbursed. ~ 

f\,
If an individual submits a reimbursement claim form and is reimbursed 
for expenses tha~ are not covered, or for more than should be alloltled, ~')
fed~ral laTH requlres that such reimbursement is taxable income to 
clalmant. The claimant ,..,till be responsible for paying any 

taK required~~~
on such amounts. 

£'F'-:Il~e~x~lj,.J'b:;}-l*,"ee-.eS1?p>€e~n~d~lh-l'nA:<g§J-.An•.Eci-€ci-€o*u:l-Jn~tt;..cc-rree.gdbii,..tt;.,ss;.--tmHia""ly:T-bboeef-tuHs~e~d::l----oonn.ll.lfy'-4f~o~r~ee.ll.ii.qg:.iiJcb~l,.ee / ~ 
expenses. However unused amounts at the end of each calendar year will 
be forfeited (the "Use it or lose it" rule). 
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APPENDIX W 

MEMORANDUM OF UNDERSTANDING 
ALTERNATIVE WORK SCHEDULES 

During 2011 Negotiations, the parties discussed the importance of 
alternative work schedules (AWS) to meet customer 
demand, maximize the utilization of our facilities, and ensure 
that we have the flexibility to respond quickly to market 
fluctuations. 

Alternative Work Schedules have a long and successful history at 
Ford Motor Company. Both parties acknowledge the mutual benefits 
derived from such schedules. These benefits include but are not 
limited to increased employment levels and greater job 
improved work-life balance, enhanced plant utilization, expanded 
production capability, improved asset utilization, increased 
profitability, and focused responsiveness to customer demand. 

The parties also recognize that alternative work schedules must 
be flexible enough to provide local parties the ability to 
implement a schedule that meets the requirements of the business 
and supports the unique operating conditions and workforce makeup 
of their facility. Consequently, there are key principles that 
will govern the future establishment and use of alternative work 
schedules. These principles are as follows: 

• 	 Provisions of an alternative work schedule 
may differ from the provisions of the Master .' , 
Agreementi however, the agreement as a whole ly 
should neither advantage nor disadvantage either "t,/j:") 
as 	compared to a traditional schedule. \1 

• 	 Pay and compensation practices for AWS schedules 
identified in this Appenqix should not differ among ~ 
plants using the same pat\ern. For example, ~ 'J r/ 
on the same alternative work schedule at two different ~J1 /facilities should be governed by the same overtime ~ 
premium provisions. \ 

• 	 Emp~oyees will receive premium tim~ when they work on I~~; 
thelr regular day(s)off (RDO) provlded they have first ~ 

worked and/or been compensated for their base ~ 
schedule. Where an employee's regular day off,t:alls on I)~Cf 
a Sunday, and the employee works, those hours will be ~I 
compensable per Article IX, Section 10 of the Master 
!\greement, without meeting the base schedule /'" ~~/ 
threshold. 	 \~~ 
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The parties acknowledge alternative work schedules are complex. 
It is important all employees understand the schedule they may be 
assigned, including all the provisions associated with that 
schedule. The information must be clear, concise, and accessible. 
Thus, the parties have established this Alternative Work Schedule 
Appendix for the benefit of all employees. 

Article 1 
I. Effective Date 

This Memorandum shall take effect upon ratification of 
the 201±5 UAW-Ford Collective Agreement 
(CBA) ("Effective Date"). 

II. Applicability 

The terms of this Memorandum apply to all employees at 
all Ford Motor Company facilities covered by the CBA. 
This Memorandum does not establish or govern wage 
rates, wage rate increases, overtime ization, 
compensable codes, benefits, shift , or 
vacation eligibility. 

III. Right to Establish 

When considering an alternative work schedule 
contained in this Appendix, local will 
notify and discuss the business rationale for the 
change with the local Union , the National 
Ford Department, and Labor Affairs. Following those 
discussions, the Company may, with a minimum of 
fourteen (14) days notice, transition between a 
traditional work schedule and/or an alternative work 
schedule selected from the alternative work schedules 
provided in this Memorandum. 

When considering alternative work schedules not contained in this 

Appendix, Local parties may develop unique alternative work 

schedules that are different in order to address unique ing ~9 Ar\,J 

issues. Local parties do not have the authority to /1 ~ 

compensation or pay rules. Prior to implementation of a unique , 

alternative work schedule, approval in writ is required from ~/~~ 

the National Ford Department and Labor Affairs, consistent with ~~~v 

Appendix J, Section D of the Collective Bargaining Agreement. 


1\/ JI 
[ZfArticle 2 

I. Four 10 Hour shift Agreement 
a. Schedule ~& 
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The AWS shall consist of a regular forty (40) hour weekly 
work schedule, starting on Monday of each week, based on 
four (4) ten (10) hour straight-time working days as 
follows: 

Mon Tues Weds Thu Frl Sat ~ ]'1 

-
~ 

~ 3 4 Sd~D:]-ll FDC- L: 

10 hours 10 hours 10 hours 10 hours 
straight straight straight straight RDO RDO RDO 

time time time time 

If 	production requirements exceed forty (401 hours per 
week, the plant will work the traditional, five (5) day 
work 	schedule, and all current provisions of the CBA will 
apply. The Company will ensure that employees are notified 
by 	Thursday of the prior week of the requirement for the 
additional day of production. 

b. 	 Overtime Premiums 
The base schedule for this pattern is forty (401 hours 
worked and/or compensated; RDO premiums will not apply 
until this threshold is reached. 

Hours worked and/or compensated in excess of forty (401 per 
week will be paid as follows: 

• 	 Time and one-half for all hours on the first and 
second Regular Day Off (RDO) 

• 	 Double time for all hours on the third RDO 

• 	 RDO Premiums are determined by the RDO day 

• 	 Time and one-half is paid for hours worked in excess 
of ten (10) straight time hours unless the employee 
qualifies for double time. 

c. 	 Holiday Pay 

• 	 Employees who meet all of the General Eligibility 
Rules outlined in Article IX, Section 22 of the CBA 
will be paid ten (10) hours at their regular straight­
time hourly rate including shift premium, but 
excluding overtime premium for each holiday falling on I 
a day when they otherwise would have been scheduled to 
work. r~~ 

' 
? ~;7" (0.1\.. lfJ 
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• 	 On a holiday when they would not otherwise be 

scheduled to work, employees will be paid eight (8) 

hours at their regular straight-time hourly rate. 


• 	 All hours worked on the holiday that fallon a regular 
day of work (RDW) will be paid at double time. In 
addition, up to ten (10) straight time hours of 
holiday pay may be paid if eligible. 

• 	 All hours worked on the holiday that fallon an RDO 
will be paid at double time. In addition, up to eight 
(8) straight time hours of holiday pay may be paid if 
eligible. 

• 	 Holiday hours are midnight to midnight. 

• 	 Holiday pay for the full week of holidays between 
Christmas and New Year's will not exceed forty (40) 
straight-time hours of pay. 

d. 	 Bereavement Pay 
In situations where bereavement pay is appropriate, the 
provisions of Article IX, Section 19 of the CBA will be 
applicable except an eligible employee will receive 
bereavement pay of up to ten (10) straight-time hours, for 
each regularly scheduled workday up to three~ days for a 
qualifying immediate family member, or five (5) regularly 
scheduled days of work up to forty (40) hours for the death 
of a current spouse, parent, child, stepchild, or in the 
case of multiple deaths of members of the employee's 
immediate family. 

e. 	 Jury Duty and Short-Term Military Leave 
Jury duty pay and short-term military pay will be 
compensated on the basis of the amount of wages the 
employee otherwise would have earned, ten (10) hours per 
day up to forty (40) hours a week less the amount of 
earnings received from the court, government, or military 
for that same time period. All other provisions of Article ( 
IX, Section 18 and 20 of the CBA apply. ~~~ \ 

f. 	 Vacation, Excused Absence Allowance, and Family Days ~~-{, 
vacation and Excused Absence Allowance days will be paid / 
based on the regular schedule, up to forty (401 straight 0 
time hours per week. Half days will be in increments of ~\' C7_(~ 
five (5) hours and full days will be in increments of ten 7~ 
(10) hours. Family days will be based on the regularly 

scheduled work day, up to ten (101 straight time.hours. All ~ i\~~ 
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other provisions of Article IX, Section 24 (il of the CBA 
apply. 

Article 3 
I. 	 Four Crew, Two Shift Agreement 

a. 	 Schedule 
The AWS shall consist of two (2) twelve (12) hour 
shifts seven~ days a week, us four (4) crews of 

, with each crew working four (4) days one 
week and three (3) days the next week as follows: 

3 Day Work Week 

[VI on Tues Weds Thu Fri Sat Scm 
1 (RDO-l) (RDO-2) 2 3 IRDO-3) ~D_.J) 

10 hours I ! 10 hours 10 hours 

straight 
 straight straight 

time, 2 I 
 time, 2 time, 2

RDO RDO RDORDO 
hours at hours athours at;I 

. tlme and time and time and 

one-half. 
 one-half lone-half 

4 Day Work Week 

C1 ~ 1.....Mon Tues Weds Thu Fri Sat ~ < 1 

(RDO-2) {RDCI- 3 ) F~C10- l} 1 2 3 ! 

10 hours 10 hours 10 hours 10 hours 
straight straight straight 

time, 2 time, 2 time, 2 time, 2RDO RDO RDO
hours at hours at hours at hours at 
time 	and time 	and time 	and double 
one-half one-half one-half time 

b. 

reached. 

Overtime Premiums 
The base schedule for the three 1 day work week is 
~~.. _~L-._S__~_36 hours worked and/or compensated. The 

base schedule for the 41 day work week is 
~~:~_~481 hours worked and/or compensated. RDO 
premiums will not apply until these thresholds are 
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Hours worked and/or compensated in excess of the base 
schedule per week will be paid as follows: 

• 	 Time and one-half for all hours on the first and 
second Regular Day Off (RDO) 

• 	 Double time for all hours on the third and fourth 
RDO 

• 	 RDO Premiums are determined by the RDO day 

• 	 Time and one-half is paid for hours worked in 
excess of ten straight time hours unless the 
employee qualifies for double time. 

• 	 Double time is paid for hours worked in excess of 
ten llQl straight time hours on the Sunday in the 
four (41 day week. 

c. 	 Holiday Pay 

• 	 Employees who meet all of the General Eligibility 
Rules outlined in Article IX, Section 22 of the CBA 
will be paid twelve (12) hours at their regular 
straight-time hourly rate including shift premium 
but excluding overtime premium for each holiday 
falling on a day when they otherwise would have 
been scheduled to work. 

• 	 On a holiday when they would not otherwise be 
scheduled to work, such employees will be paid 
eight (8) hours at their regular straight-time 
hourly rate. 

• 	 All hours worked on the holiday that fallon a 
regular day of work (RDW) will be paid at double 
time. In addition, up to twelve (12) straight time 
hours of holiday pay may be paid if eligible. 

• 	 All hours worked on the holiday that fallon an RDO 
will be paid at double time. In addition, up to 
eight (8) straight time hours of holiday pay may be 
paid if eligible. 

• 	 Holiday hours are midnight to midnight. 

• 	 Holiday pay for the full week of holidays between 
Christmas and New Year's will not exceed forty (40) 
straight-time hours of pay. 

d. 	 Bereavement Pay 
In situations where bereavement pay is appropriate, 
the provisions of Article IX, Section 19 of the CBA 
will be applicable except an eligible employee will 
receive bereavement pay of up to twelve (12) straight- r~~ 
time hours, for each regularly scheduled workday up to ~~ 
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three Lll days for a qualifying immediate fami 
member, or five (5) regularly scheduled days of work 
up to forty (40) hours for the death of a current 
spouse, parent, child, stepchild, or in the case of 
multiple deaths of members of the employee's immediate 
family. For purposes of three 3 day bereavement 
only, if an employee has not received forty (40) hours 
pay and/or compensated hours, the employee will be 
offered opportunities which may include overtime to 
ensure (40) hours of pay during the week in 
which he receives bereavement pay. 

e. 	 Jury Duty and Short-Term Military Leave 
Jury duty pay and short-term mil pay will be 
compensated on the basis of the amount of 
employee otherwise would have earned, 
hours per day up to forty (40) hours a week less the 
amount of earnings received from the court, 
government, or military for that same time period. All 
other provisions of Article IX, Section 18 and 20 of 
the CBA apply. 

f. 	 Vacation, Excused Absence Allowance, and Family Days 
Vacation and Excused Absence Allowance days will be 

based on the regular schedule; thirty six (36) 

straight time hours for each week of vacation on the 
three (3) day work week and forty (40) or forty eight 
(48) straight time hours for each week of vacation on 
the four (4) day week. Half days will be in increments 
of six (6) hours and full days will be in increments 
of twelve (12) hours. Family days will be based on the 
regularly scheduled work day, up to 12) 
straight time hours. All other provisions of Article 
IX, Section 24 (i) of the CBA apply. 

g. 	 Other Premiums 
Notwithstanding Article IX, Section 6 of the CBA, 
employees assigned to the four crew, two shift AWS 
will be a two and one-half percent premium. 

Article 4 
I. 	 Seven on Seven Off 

a. 	 Schedule 
The AWS shall consist of two shifts of between ten 
(10) and twelve (12) hour shifts seven days a week, 
using four (4) crews of employees, with each crew 
working four (4) days or three (3) days a week as 
follows: 
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Man - Thurs 

Mon Tues Weds Thu Fri Sat Sll:l 

1 2 3 4 (RDO-l) (RDO-2) F =: 3 ) 

10 hours 10 hours 10 hours 10 hours 
straight straight straight straight ROO ROO ROO 

time time time time 

Fri, Sat, Sun 

Mon Tues Weds Thu Fri Sat Sl.rl 

i'WO-l \ (RDO-2) I,RDO- 3) (RDO-4) 1 2 

ROO ROO ROO ROO 
10 hours 
straight 

time 

12 
10 hours 
time and 

one 
quarter 
2 hours 
at time 
and one 

half 

12 
10 hours 
time and 

one 
quarter 
2 hours 
at time 
and one 

half 

b. Overtime Premiums 
Article IX, Section 12 Overtime Premiums-Seven-Day 
Operations will apply except as otherwise noted below. 
The base schedule in the example provided for the 
three (31 day work week is thirty four (341 hours 
worked and/or compensated. The base schedule for the 
four (41 day work week is forty (401 hours worked ~ ,
and/or compensated. RDO premiums will not apply until 
these thresholds are reached. The base schedule \~ W 
threshold will differ if the regular base schedule 
hours are less than those provided in the example. ~f 
Hours worked and/or compensated in excess of the base 1:
schedule per week will be paid as follows: 	 \ 

• 	 Time and one-half for all hours on the first and~ , ~ 
second Regular Day Off (RDO) , double time for r 
all hours on the third and fourth RDO~ ~ l~ 

• 	 RDO Premiums are determined by the RDO day I{I (' J cJ 
r, ~ 
//~~cba1/00390/8 r 	~[) "' ~ \ AD J 
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• 	 Time and one-quarter is paid for the first ten 
(10) hours worked on Saturday and Sunday unless 
the employee qualifies for time and one-half or 
double time 

• 	 Time and one-half is paid for hours worked in 
excess of ten (10) straight time hours unless 
the employee qualifies for double time 

c. 	 Holiday Pay 

• 	 Consistent with Article IX, Section 12 and 
section 22 (g), Employees who meet all of the 
General Eligibility Rules outlined in Article 
IX, Section 22 of the Master Agreement will be 
paid between ten (10) and twelve (12) hours at 
their regular straight-time hourly rate 
including shift premium but excluding overtime 
premium for each holiday falling on a day when 
they otherwise would have been scheduled to 
work. The hours paid will be based on the 
regular base schedule hours. 

• 	 On a holiday when they would not otherwise be 
scheduled to work, such employees will be paid 
eight (8) hours at their regular straight-time 
hourly rate. 

• 	 All hours worked on the holiday that falls on a 
regular day of work (RDW) will be paid at double 
time and one half. In addition, straight time 
hours of holiday pay up to the employee's base 
hour schedule for the RDW, may be paid if 
eligible. 

• 	 All hours worked on the holiday that falls on an 
RDO will be paid at double time. In addition, up 
to eight (8) straight time hours of holiday pay 
may be paid if eligible. 

• 	 Holiday pay for the full week of holidays 
between Christmas and New Year's will not exceed 
forty (40) straight-time hours of pay. 

d. 	 Bereavement Pay 
In situations where bereavement pay is appropriate, 
the provisions of Article IX, Section 19 of the CBA 
will be applicable except an eligible employee will 
receive bereavement pay of up to twelve (12) straight- 00 ~ 

time hours, for each regularly scheduled workday up to ~ I J
three (3) days for a qualifying immediate family () :J 
member, or five (5) regularly scheduled days of work .'~j r, 

cbal/00390/9 ~ r-~ 
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up to forty (40) hours for the death of a current 
spouse, parent, child, stepchild, or in the case of 
multiple deaths of members of the employee's immediate 
family. The hours will be based on the 
base schedule hours. For purposes of three~(~J day 
bereavement only, if an employee has not received 
forty (40) hours pay and/or compensated hours, the 
employee will be offered opportunities which may 
include overtime to ensure forty (40) hours of pay 
during the week in which he receives bereavement pay. 

e. 	 Jury Duty and Short-Term Military Leave 

Jury duty pay and short-term military pay will be 

compensated on the basis of the amount of wages the 

employee otherwise would have earned, twelve {12 

hours per day up to forty (40) hours a week less the 

amount of earnings received from the court, 

government, or mili for that same time . All 

other provisions of Article IX, Section 18 and 20 of 

the CBA apply. The hours paid will be based on the 

regular base schedule hours. 


f. 	 Vacation, Excused Absence Allowance, and Family Days 
Vacation and Excused Absence Allowance days will be 
paid based on the ar schedule. Half days will be 
in increments of six (6) hours and full days will be 
in increments of twelve (12) hours or up to 
straight time hours for each week of vacation. 
days will be based on the regularly scheduled work 
day, up to twelve 121 straight time hours. The half 
day and full day increments will differ if the 
base schedule hours are less than twelve (12) hours 
(e.g. ten 101 hours). All other provisions of Article 
IX, Section 24 (i) of the CBA apply. 

g. 	 Other Premiums 

Consistent with Article IX, Section 21 of the CBA, 

employees assigned to the seven on seven off AWS will 

be paid a seven-day operations bonus. 


Article 5 ~i·I'1. 	 Four on Four Off .~ 

a. 	 Schedule \.\.fI/ 
The AWS shall consist of two shifts of between eleven 7?!:. 
and one-half (11.5) and twelve (12) hours seven days a 
week, using two (2) crews of employees, with each crew~ r tp
working four (4) or three (3) days a week as ~-

follows: I) vil 

cbal/00390/10 (xC' .)'" I JJ 
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Schedule Runs On An Eight Week Cycle 

Mon Tues Weds Thu Fri Sat Sun 
1 2 3 4 (RDO-l ) (RDO-2) (" [, 3 ) 

12 12 12 12 
10 hours 10 hours 10 hours 10 hours 
straight straight straight straight 
time, 2 time, 2 time, 2 time, 2 RDO RDO RDO 

hours at hours at hours at hours at 
time and time and time and time and 
one-half one-half one-half one-half 

Mon Tues Weds Thu Fri Sat Sue; 
FcDO-l ) 1 2 3 4 (RDO-2) fr:: 3 ) 

RDO 

12 
10 hours 
straight 
time, 2 

hours at 
time and 
one-half 

12 
10 hours 
straight 
time, 2 

hours at 
time and 
one-half 

12 
10 hours 
straight 
time, 2 

hours at 
time and 
one-half 

12 
10 hours 
straight 
time, 2 

hours at 
time and 
one-half 

RDO RDO 

Mon Tues Weds Thu Fri Sat S',l!: 

kDO - 1 ) (RDO - 2 ! 1 2 3 4 r [ 3 ) 

RDO RDO 

Mon Tues 
RDO-l ) (RDO- 2) 

RDO RDO 

12 
10 hours 
straight 
time, 2 

hours at 
time and 
one-half 

Weds 
I,RDO- 3) 

RDO 

12 
10 hours 
straight 
time, 2 

hours at 
time and 
one-half 

Thu 
1 

12 
10 hours 
straight 
time, 2 

hours at 
time and 
one-half 

12 
10 hours 
straight 
time, 2 

hours at 
time and 
one-half 

Fri 
2 

12 
10 hours 
straight 
time, 2 

hours at 
time and 
one-half 

12 
10 hours 
straight 
time and 

one 
quarter, 
2 hours 
at time 

and one­
half 
Sat 

3 

12 
10 hours 
straight 
time and 

one 
quarter, 
2 hours 
at time 

and one-
half 

RDO 

Sl::-' 

12 
10 hours 
straight 
time and 

one 
quarter, 
2 hours 
at time 

and one-
half 
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Mon Tues Weds Thu Fri Sat SU:l 
i',DO-l) (RDO-2) (RDO-3) \RDO-4) 1 ;2 

12 12 12 
10 hours 10 hours 10 hours 

straight 
time, 2 

straight 
time and 

straight 
time and 

RDO RDO RDO RDO hours at 
time and 

one 
quarter, 
2 hours 

one 
quarter, 
2 hours 

one half at time at time 
and one and one­

fvJon Tues \AJeds Thu Fri Sat Sun 
1 (RDO - 1 ) \ RDO - 2 I : RDO - 3 ) ( RDO - 4 ) 2 

12 12 12 
10 hours 10 hours 10 hours 

straight 
time, 2 

straight 
time and 

straight 
time and 

hours at 
time and 
one-half 

RDO RDO RDO RDO one 
quarter, 
2 hours 
at time 

one 
quarter, 
2 hours 
at time 

and one and one-
half half 

Mon Tues Weds Thu Fri Sat Sun 
~ 2 (RDO-II \RDO-;2! \RDO-3) (RDO-41 _ 

12 12 12 
10 hours 10 hours 10 hours 

straight 
time, 2 

straight 
time, 2 

straight 
time and 

hours at 
tlme and 
one-half 

hours at 
time and 
one half 

RDO RDO RDO RDO 
one 

quarter, 
2 hours 
at time 

and one­

fvlon Tues Weds Thu Fri Sat Sun 
1 2 3 IRDO-II (RDO-2i (RDO-3 1 <,L 4) 

12 12 12 
10 hours 10 hours 10 hours 
straight straight straight 
time, 2 time, 2 time, 2 RDO RDO RDO RDO 

hours at hours at hours at 

~to/ 

--rf\ 0,/J 

I ' 
. \ 

~t 

'--t_i_m_e__a__n_d-L_t_i_m_e__a__n_d-L_t_i_rn_e___a_n_d-L__________~------__~__________~________J ' 
I 
one-half one-half one-half 

b. Overtime Premiums ~J!"1 iffDf/ 
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Article IX, Section 12 Overtime Premiums-Seven-Day 
Operations will apply except as otherwise noted below. 
The base schedule in the example provided for the 
.t::h:J:'~31 day work week is 	 61 hours 
worked and/or compensated. The base schedule for the 
four (41 day work week is 81 hours 
worked and/or compensated. RDO premiums will not apply 
until these thresholds are reached. The base schedule 
threshold will differ if the work hours are less than 
twelve (12) hours (e.g. eleven and one-half 11.51 
hours) . 

Hours worked and/or compensated in excess of the base 
schedule per week will be paid as follows: 

• 	 Time and one-half for all hours on the first and 
second Regular Day Off (RDO), double time for 
all hours on the third and fourth RDO~ 

• 	 RDO Premiums are determined by the RDO day 

• 	 Time and one-quarter is paid for the first ten 
10 hours worked on Saturday and Sunday unless 

the employee qualifies for time and one-half or 
double time 

• 	 Time and one-half is paid for hours worked in 
excess of ten (10) straight time hours unless 
the employee qualifies for double time. 

c. Holiday Pay 

• 	 consistent with Article IX, Section 12 and 
Section 22 (g) Employees who meet all of the1 

General Eligibility Rules outlined in Article 
IX, Section 22 of the Master Agreement will be 
paid twelve (12) hours at their regular 

time hourly rate including shift 
premium but excluding overtime premium for each 
holiday falling on a day when they otherwise ~ 
would have been scheduled to work. The hours 
paid will be based on the regular base schedule ~ 
hours. --Gf ~r 

• On a holiday when they would not otherwise be 
scheduled to work, such employees will be -0lf 
e (8) hours at their regular straight time 
hourly rate. ~ 

• All hours worked on the holiday that falls on a 
day of work (RDW) will be paid at double 

time and one half. Il 
-············--'-------'----"-------'--"--"-IJ'­11/·:····•••....•...c:.. t/r1 \ 
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(12) straight time hours of holiday pay may be 
paid if eligible. 

• 	 All hours worked on the holiday that falls on an 
RDO will be paid at double time. In addition, up 
to eight (8) straight time hours of holiday pay 
may be paid if eligible. 

• 	 Holiday pay for the full week of holidays 
between Christmas and New Year's will not exceed 
forty (40) straight-time hours of pay. 

d. 	 Bereavement Pay 
In situations where bereavement pay is appropriate, 
the provisions of Article IX, Section 19 of the CBA 
will be applicable except an eligible employee will 
receive bereavement pay of up to twelve (12) straight­
time hours, for each regularly scheduled workday up to 
three~ days for a qualifying immediate family 
member, or five (5) regularly scheduled days of work 
up to forty (40) hours for the death of a current 
spouse, parent, child, stepchild, or in the case of 
multiple deaths of members of the employee's immediate 
family. The hours paid will be based on the regular 
base schedule hours. For purposes of three~ day 
bereavement only, if an employee has not received 
forty (40) hours pay and/or compensated hours, the 
employee will be offered opportunities which may 
include overtime to ensure forty (40) hours of pay 
during the week in which he receives bereavement pay. 

e. 	 Jury Duty and Short-Term Military Leave 
Jury duty pay and short-term military pay will be 
compensated on the basis of the amount of wages the 0)f·'h 
employee otherwise would have earned, twelve (121 
hours per day up to forty (40) hours a week less the 
amount of earnings received from the court, 
government, or military for that same time period. All ~ 
other provisions of Article IX, Section 18 and 20 of 1I 

~::u~:~ ~~~!y~c~:~u~~u~~u~:~d will be based on the ~ l 

f. 
VinacaintciOrnem'enEXtcsused Absence Allowance, and Family Days ~~...~.~Vacation and Excused Absence Allowance days will be 

paid based on the regular schedule. Half days will be 

in increments of six (6) hours and full days will be 


of twelve (12) hours or up to forty (40) 
straight time hours for each week of vacation. Family o.~M 
days will be based on the regularly scheduled work 
day, up to twelve (121 straight time hours. All other Ii tJ 

A"" N_ 	 I,J.~ .cba1/00390/14 	 '~ ~I 
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provisions of Article IX, Section 24 (i) of the CBA 
apply. 

g. 	 Other Premiums 
Consistent with Article IX, Section 21 of the CBA, 
employees assigned to the four on four off AWS will be 
paid a seven-day ions bonus. 

Article 6 
I. 	 Three Crew Agreement 

a. 	 Schedule 
The AWS shall consist of a ar forty (40) hour 
weekly work schedule, with three (3) crews, based on 
four (4) straight-time ten (10) hour working days as 
follows: 

A Crew 

]\lon Tues Weds Thu Fri Sat Slln 
~ 2 3 4 ( RDO - 1 ' \ RDO - 2 ) , F L - 3 \ 

10 hours 10 hours 10 hours 10 hours 
straight straight straight RDO RDO RDO 

time time time time 

B Crew 

RDO straight straight straight 
time time time 

straight 
time 

RDO RDO 

Man 
1 

10 hours 
straight 

time 

b. 

C Crew 

Tues Weds Thu 
\ RDO - 1 ) ( RDO - 2 ) ( RDO - 3 I 

RDO RDO RDO 

Overtime Premiums 

cba1/00390/15 
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The base schedule for this pattern is forty (401 hours 
worked and/or compensated; RDO premiums will not apply 
until this threshold is reached. Hours worked and/or 
compensated in excess of forty (401 per week will be 
paid as follows: 

• 	 Time and one-half for all hours on the first and 
second Regular Day Off (RDO) 

• 	 Double time for all hours on the third RDO 

• 	 RDO Premiums are determined by the RDO day 

• 	 Time and one-half is paid for hours worked in 
excess of ten (10) straight time hours unless 
the employee qualifies for double time. 

c. 	 Holiday Pay 

• 	 Employees who meet all of the General 
Eligibility Rules outlined in Article IX, 
Section 22 of the Master Agreement will be paid 
ten (10) hours at their regular straight-time 
hourly rate including shift premium, but 
excluding overtime premium for each holiday 
falling on a day when they otherwise would have 
been scheduled to work. 

• 	 On a holiday when they would not otherwise be 
scheduled to work, employees will be paid eight 
(8) hours at their regular straight-time hourly 
rate. 

• 	 All hours worked on the holiday that fallon a 
regular day of work (RDW) will be paid at double 
time. In addition, up to ten (10) straight time 
hours of holiday pay may be paid if eligible. 

• 	 All hours worked on the holiday that fallon an 
RDO will be paid at double time. In addition, up 
to eight (8) straight time hours of holiday pay 
may be paid if eligible. 	 ~--

• Holiday hours are midnight to midnight. 	 \11 
• :~!~~:~ ~~~i~~~a:h:n~U~!ww~::r~~ ~~~~d~~~ exceed ~( \ 

forty (40) straight-time hours of pay. ~ ~~... 

d. 	 Bereavement Pay 
In situations where bereavement pay is appropriate, f. 
the provisions of Article IX, Section 19 of the CBA ~~~ 
will be applicable except an eligible employee will ,~ ~J1 
receive bereavement pay of up to ten (10) straight- .~rJi/ -IAr / 
time hours, for each regularly scheduled workday up to~1 V ~ 
three~ days for a qualifying immediate family ~ 

~ba1/00390/16 	 ~ ;t.//~~. --/"./ 
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member, or five (5) regularly scheduled days of work 
up to forty (40) hours for the death of a current 
spouse, parent, child, stepchild, or in the case of 
mult e deaths of members of the employee's immediate 
family. 

e. Jury Duty and Short-Term Military Leave 
Jury duty pay and short term military pay will be 
compensated on the basis of the amount of wages the 
employee otherwise would have earned, ten 10) hours 
per day up to forty (40) hours a week less the amount 
of earnings received from the court, government, or 
military for that same time period. All other 
provisions of Article IX, Section 18 and 20 of the CBA 
apply. 

f. Vacation, Excused Absence Allowance, and Family Days 
Vacation and Excused Absence Allowance days will be 
paid based on the regular schedule, up to 40) 
straight time hours per week. Half days will be in 
increments of five (5) hours and full days will be in 
increments of ten (10) hours. Family days will be 
based on the regularly scheduled work day, up to ten 
1101 straight time hours. All other provisions of 
Article IX, Section 24 (i) of the CBA apply. 

g. Other Premiums 
Employees assigned to the C Crew will be a ten 
percent premium for all hours worked on regularly 
scheduled work days regardless of shift, excluding the 
Saturday shift and Sunday shift, which will be paid at 
time and one quarter for all hours worked. 

Article 7 
I. 	 Three Twelve Hour Shifts Agreement 

a. 	 Schedule 
The AWS shall consist of two twelve (12) hour 
shifts with two (2) consecutive days a week and one 

1 floating day a week, each crew working three (3) 
days a week as follows: 

cba1/00390/17 
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paid 

12 12 12 
10 hours 10 hours 10 hours 
straight straight stralght 

RDO RDO time, 2 RDO RDO time, 2 time, 2 
hours at hours at hours at 
time and time and! time and 
one-half one half one-half 

• 

b. 	 Overtime Premiums 
Article IX, Section 12 Overtime Premiums-Seven-Day 
Operations will apply except as otherwise noted below. 
The base schedule for the work week is thirty six (361 
hours worked and/or compensated. RDO premiums will not 
apply until this threshold is reached. 

Hours worked and/or compensated in excess of the base 
schedule per week will be as follows: 

• 	 Time and one-half for all hours on the first and 
second Regular Day Off (RDO)t double time for 
all hours on the third and fourth RDO~ 

• 	 RDO Premiums are determined by the RDO day 

• 	 Time and one- is for the first ten 
hours worked on Saturday and Sunday unless the 
employee qualifies for time and one-half or 
double time 

• 	 Time and one-half is for hours worked in 
excess of ten 10 time hours unless 
the employee qualifies for double time. 

c. 	 Holiday Pay 

• 	 Consistent with Article IX, Section 12 and 
Section 22 (g) Employees who meet all of thet 

General Eligibility Rules outlined in Article 
IX t Section 22 of the Master Agreement will be 
paid 	twelve (12) hours at their regular 
straight-time hourly rate including shift 
premium but excluding overtime premium for each 
holiday falling on a day when they otherwise 
would have been scheduled to work. 

• 	 On a holiday when they would not otherwise be 
scheduled to work such employees will bet 

eight (8) hours at their straight-time 
hourly rate. 

cbal/00390/18 
f 
11/05/15 

238A



• 	 All hours worked on the holiday that falls on a 
regular day of work (RDW) will be paid at double 

In 	addit~on, twelve 
be 

and one half. 

~~--~==:=.,~~~~~==~~=~~~= ..=~~~~~~~--~ 
paid if eligible. 

• 	 All hours worked on the holiday that falls on an 
RDO will be at double time. In addition, up 
to eight (8) straight time hours of holiday pay 
may be paid if eligible. 

• 	 Holiday pay for the full week of holidays 
between Christmas and New Year's will not exceed 
forty (40) straight-time hours of pay. 

d. 	 Bereavement Pay 

In situations where bereavement pay is appropriate, 

the provisions of Article IX, Section 19 of the CBA 

will be applicable except an eligible employee will 

receive bereavement pay of up to twelve (12) straight­

time hours, for each regularly scheduled workday up to 

three~ days for a qualifying immediate family 

member, or five (5) regularly scheduled days of work 

up to forty (40) hours for the death of a current 

spouse, parent, child, stepchild, or in the case of 

mult deaths of members of the employee's immediate 

family. For purposes of three~ day bereavement 

only, if an employee has not received forty (40) hours 

pay and/or compensated hours, the employee will be 

offered opportunities which may include overtime to 

ensure forty (40) hours of pay during the week in 

which he receives bereavement pay. 


e. 	 Jury Duty and Short-Term Military Leave 
Jury duty pay and short-term military pay will be 
compensated on the basis of the amount of wages the 
employee otherwise would have earned, twelve 12) 
hours per day up to forty (40) hours a week less the / 
amount of earnings received from the court, 
government, or military for that same time period. All ~\ 
other provisions of Article IX, Section 18 and 20 of ~ < 

the CBA apply. 

f. 	 Vacation, Excused Absence Allowance, and Family Days 
Vacation and Excused Absence Allowance days will be 
paid based on the regular schedule. Half days will be 
in increments of six (6) hours and full days will be 
in increments of twelve (12) hours up to forty (40) 

cba1/00390/19 
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straight time hours. Family days will be based on the 
regularly scheduled work day, up to twelve 121 
straight time hours. All other provisions of Article 
IX, Section 24 (i) of the CBA apply. 

g. 	 Other Premiums 

Consistent with Article IX, Section 21 of the CBA, 

employees assigned to the three twelve hour schedule 

will be paid a seven day operations bonus. 


Article 8 
I. 	 Unique Situations 

a. 	 Christmas Holiday Scheduling 

During these negotiations, the parties discussed 

employees assigned to an alternative work schedule 

with Saturday and/or Sunday as a regularly scheduled 

work day. We recognize the impact this will have on 

the Christmas Holiday period production schedule 

during the course of this agreement, specifically, the 

waiver of Article IX, Section 22 (a) (3) (ii) of the 

CBA. This will result in the plant being scheduled to 

run and/or support production as follows: 


Saturday, December 

7Sunday, December 2015 


Saturday, December ~2~9~1~~~'~~~~~ 


Sunday, December 

Saturday, December 

Sunday, December 29, 

Saturday, December ~2~7/,~~~:~~~~ 


201331 

Sunday, December 


The Company recognizes the issues inherent with 

running production on the aforementioned days, and 

agrees to not schedule production on those days 

provided the local parties continue to work together, 

as they have in the past, to develop and execute a 

volume recovery plan that makes up the lost units 

prior to the time off specified above. 


For pay periods ending December 7 2015, ~e- ~ 

December 30, 201225, 2016, December 29, 2013~4, 2017, It H. \" 

and December 29, 201430, 2018, the Company agrees to f i VV 

pay an employee an amount equal to the difference ~/ 


between the total number of hours paid, including 

overtime, plus all hours made available to the (~( 


employee to be paid and forty (40) straight time n.Ji 1 

hours. Should any issues arise surrounding this fUrl 


; n (\~'6/ 
cbal/00390/20 /\ .{'~ ~"- ~ 
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agreement, they may be referred to the National Ford 
Department and Labor Affairs. 

b. 	 Weekend Shi fts 

Management shall have the right to designate, during a 

model year period, Saturday shifts and Sunday shifts 

as mandatory overtime workdays. Because the open 

capacity in a three crew operation is on both Saturday 

and Sunday, the number of mandatory Saturday and 

Sunday shifts per crew shall be consistent with the 

number of mandatory Saturday shifts outlined in 

Appendix H Part A, Section 4 and Appendix H Part A, 

Section 3 will be waived. 


The parties agree that these mandatory Saturday and 
Sunday shifts shall be up to ten (101 hours in length. 
Local management and the local union will develop a 
plan to utilize volunteers for mandatory overtime 
weekend shifts. In the absence of enough qualified 
volunteers, employees on the B Crew will be 
mandatorily scheduled on the Saturday shift; employees 
on the A Crew will be mandatorily scheduled on the 
Sunday shift. 

All other Saturdays and Sundays are voluntary, except 
as otherwise provided in Appendix H Section 7, and 
employees may decline to work any other Saturday or 
Sunday during such model year, provided he shall have 
notified the Company in accordance with Paragraph 16 
and (ii) he has not been absent for any reason on any nday during the week preceding any Saturday/Sunday 

which he elects not to work. ~ 


\) 
c. 	 Hours in Excess of Ten Per Shift/Crew ......----::-­

It was agreed that the Company may schedule mandatory 11
production hours up to 10.7 hours per shift/crew to 
meet ten (10) hour production schedules, for 
the C Crew which ion -11P 
hours up to 10.5 hours. It is understood that 

scheduled production hours beyond 10.7 per shift/crewL (L~ 


and 10.5 Crew require mutual agreement of v~ 

the local union and management. 


Disputes involving the application of this provision 
 W. 

will 	be reviewed by the National Ford Department and . 

Labor 	Affairs. .... ;1;( 
d. 	 Altering the schedule ,v(\ ,,'! r; ,'r ~~t/

V\ 'J V" \0~"--- ~ 
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The parties recognize that there may be occasions when 
it may be beneficial to alter the work schedule at AWS 
locations, resulting in the movement of a scheduled 
work day to another more convenient od, 

cularly surrounding holiday weekends. It is 
understood that the local parties may jointly agree to 
such changes, provided they do not result in a 
decrease in productivity or capacity or increase in 
costs. 

e. Benefits 
Benefits for employees on an alternative work schedule 
will continue to be administered by the Memorandum of 
Understanding entitled, "Handling of Benefits for 
Alternative Work Schedule Employees lf 

• 

f. Changes to Existing Patterns and Future Administration 
The parties recognize that this Appendix has 
implications to existing alternative work schedules. 
As soon as practicable after ratification, the 
National Ford Department and Labor Affairs will review 
the adjustments to current schedules including 
overtime premiums and base schedule requirements with 
the local parties to ensure that employees are 
compensated consistent with the intent of this 
Appendix. 

Local Labor Relations will continue to be responsible 
for ensuring that the appropriate departments (i.e. 
TWOS, Central Timekeeping, and Employee Payments) 
receive any programming changes to payroll systems in 
a timely manner. 

as specifically provided in this Memorandum, 
all provisions of the ~2015 CBA, Supplementary 
Agreements and understandings, and local agreements 
existing as of the Effective Date shall apply to 
employees covered by this Memorandum. 

Disputes, local and national, involving the 
application or interpretation of this Memorandum 
and/or locally developed alternative work schedules 
will be reviewed by the National Ford Department and 
Labor Affairs. 

i 
/ 

cbal/00390/22 
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NOTE: 

The material in this booklet contains portions of the terms of 
the Collective Bargaining Agreement dated October-4, 
~~I~~/XXXX, as they relate to Skilled Trades including 
Apprenticeship. 

The contractual language in 
Agreements and Letters of Understanding supplement will include 
has been compiled from excerpts of the Master the 
Collect Agreeement and Letters of Understanding 
between the Ford Motor Company and the UAW and other sources 

to the skilled trades. However the idation 
does not impact the intent of and is not intended 

as a substitute for the original language. 

The purpose of this booklet is to place under one cover 
information affecting Skilled Trades. Information that is common 
to all hourly employees, such as Retirement, SUB, Group Life and 
Disability Insurance, Hospital Surgical-Medical-Prescription 
Drug-Dental-Vision and the Master Collective Bargaining 
Agreement, etc., is not reproduced in its entirety in ~ 

this language 

of 
ungerstanding supplement. This general information applicable to 
all hourly employees has, however, been reproduced in other 
booklet forms. 

We you will find this booklet helpful. 

JIMMY SETTLES BILL DIRKSEN 
Vice President and Director Vice President, 
UAW, National Ford Department Labor Affairs 

cba4/00001 
a 
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SKILLED TRADES SUPPLEMENTAL AGREEMENT 

BETWEEN FORD MOTOR COMPANY AND UAW 


On XX/XX/XXXX October 24/ 2011, at Dearborn, Michigan, Ford Motor 
Company, a Delaware corporation, hereinafter designated as the 
Company, and the International Union, United Automobile, 
Aerospace and Agricultural Implement Workers of America, UAW, an 
unincorporated voluntary association, hereinafter designated as 
the Union, hereby agree as follows: 

1. Employees Covered 
This agreement shall be applicable to employees in all 
skilled classifications in the Tool and Die, Maintenance, 
Construction and Power House groups (Appendix F to the 
Collective Bargaining Agreement dated September 28, 1949, 
as amended) and to apprentices covered by an apprenticeship 
agreement between the Company and the Union. 

~ 
\:~ \-:).~~ 

ey6 	 cba1/00190 
a 
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8. 	 Ratification of Agreement 
This agreement is supplemental to the Collective Bargaining 
Agreement between the Company and the Union dated the same 
as the date hereof and shall become effective immediately 
after receipt by the Company from the Union of written 
notice on or before expiration of the time for ratification 
specified in the ~ 2015 Settlement Agreement that this 
Supplemental , the Collective Bargaining 
Agreement, and the other agreements listed in Article XI, 
Section 1 of the Collective Bargaining Agreement, being 
entered into between the parties on the same date as the 
date hereof, have been ratified by the Union, following 
which the provisions hereof shall become effective as 
specified herein. Those provisions as to which no other 
effective date has been specified in this Supplemental 
Agreement shall be effective immediately upon receipt by 
the Company of such notice of ratification. 

IN WITNESS WHEREOF, the parties hereto have duly executed this 
Agreement as of the date first above written. 

William C. Ford, Jr. 
Alan R. Mulally 
Mark R. Fields 
John J. Fleming 
Martin J. Mulloy 
William P. Dirksen 

Bruce 
William P. Dirksen 
Stacey Allerton 
Rick Popp 
Bernie Swartout 
Jack L. Halverson 
Sarah 8. Orwig 
Alan 

FORD 	 MOTOR COMPANY 
Jim Larese 

James E. Brown 
Sandy 1.. Krus 

Steve Guilfoyle 
Steve Majer 

Tyffani Morgan-Smith 
Gregory M. Stone 

Rick Puckett 
Richard W. Gross 

Julie Lavender 
Stephen M. Kulp 

Michelle Streicher 
Terri Faison 

Pat G. Keegan 
Don Gelinas 

Frederiek Toney 
Jeff C. Wood 
Anthony Hoskins 
Ken Williams 
Alex Maciag 
Helmut E. Nittmann 
Keith A. Kleinsmith 
David Cook 

cba1/00197/1 
a 
10/22/15 

Ghris 8asmadjian 
Cameron Ruesch 
Scott D. Rozzi 

Christine Baker 
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UAW 
International Union National Ford Council 
Bob KiRg Joel Goddard, SubGOURGil #Ei 
Dennis Williams Bernie Ricke, Subcouncil #1 
Jimmy Settles Scott Eskridge, Subcouncil #2 
FraRk DiGiorgio Anthony Richard, Subcouncil #1 
Greg Drudi Tim Rowe, Subcouncil #2 
WeRdy Fields JaGobs Dwayne walker, SubGounGil #2 
Chuck Browning Fred Weems, Subcouncil #2 
Greg Drudi Anthony Rishard, SubGounGil #1 
Darryl Nolen Jeff Wright, Subcouncil #2 
Gl:U1Gk BrowniRg I.arry Brdak, SubGOURGil #3 
Bob Tiseo Greg Tyler, Subcouncil #3 
Frank Keatts Mike waited. SubGounGil #3 
Don Godfrey Mike Beydoun, Subcouncil #3 
Darryl Nolen Jerry I.awsoR, SubGounGil #4 
Ga:r.-ry Bernath T. J. Gomez, Subcouncil #4 
RubeR Flores ;gan Wea¥er. SubGOURGil #4 

Mark PaYI:le, Subcouncil #4 
Dave Mason, Subcouncil #5 

~ORY Jlultaggio. SubGOURGil #5 
Jim Caygill, Subcouncil #5 

!l!om Kanitz, SubsounGil #Ei 
Romeo Torres, Subcouncil #7 

Matthew Barnett. SubGounGil #'.7 
Anderson Robinson Jr., Recording Secretary 

Y-' 
lO lct.~'\ 
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EXHIBIT I 

APPRENTICESHIP STANDARDS 

The original Apprenticeship Standards were accepted by Ford Motor 
Company and the United Automobile, Aircraft and Agricultural 
Implement Workers of America, CIO on January 9, 1942. 

The following standards of apprenticeship covering the employment 
and training of apprentices in the trades included in these 
standards have been agreed to by Ford Motor Company and the 
International Union, United Automobile, Aerospace and 
Agricultural Implement Workers of America. 

The standards and their application will be under the supervision 
of a Joint Apprenticeship Committee representing the Union and 
the Company as hereinafter set forth. 

Lisa Burnett Rocky Di Iacovo, UAW Assistant Director 

Cathy Carpenter, Doug-Mertz, TTC Manager & Company 
Coordinator 

Marie Douglass, Company Representative 

Rocky Di Iacovo, Chris Crump, UAW Coordinator 

Chris Crump, YAW Representative 

John McCollum, UAW Representative 

Kenn Gafa, UAW Representative 

Mike Kerr, UAW Representative 

Consultant: Dean Guido, Regional Executive Assistant, of the 
Office of Apprenticeship, U.S. Department of Labor. 

Jf1 
UXlfth :Sd- 1J'UVV' "-r 

Gf41l A~' 
t-\ Eb -:r"/;---/ 
~. cbal/00199 
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Article 2. Apprenticeship Eligibility Requirements 

In order to be eligible for apprenticeship under these Standards, 
the applicant must meet the following qualifications: 

(a) 	 consistent with applicable state and federal 
applicants shall meet the physical requirements of 
Company for the applicable trade and (2) 
at least age 18. All employees of the Company 
locations included in the testing session(s) 
Industrial Readiness Certificate Program will be e 
to apply .tqJ1q.....ing the apprentice program selection 
procedure when in-plant testing is being utilized , and any 
request to or from the Joint Apprenticeship Committee for 
deviation is subject to approval of Labor Affairs and the 
National Ford Department. 

laws: (1) all 
the 

applicants 

~u~t~i=lc.ci=,z==:c=.~~== 

(b) 

~~~~~~~~. At that time the applicant will 
to state up to three trade preferences. Stated preferences 
of icants and their position on the eligibility lists 
will determine the order in which applicants are called to 
go on course. 

rfl(c) 	 Appl s shall submit an application for apprent 
with all necessary data for the approval of the Joint 
Apprenticeship Committee. ~1~ 

(d) 	 Applicants shall satisfactorily complete ~R 1 

Selection Test Battery Industrial Readiness ~·--V 
~:; 

,N"Yi ufL~q ;JI~/'(
(e) 	 The 

iceship shall be 
or rejection of applications for I \~ 

at the sole discretion of the Joint .~/

throughi~~:h;~i:~:~:t;=o~:~u::a~~o~~~e~ef~~i:C~r~~c~:V~~; ~/,.'tf.
{~~; of the Collective Bargaining Agreement between the parties, £J(~ ~ 
~ and Article IV, Section 2, of the Collective Bargaining ~/'l t

I 	 ~ (Promotions) shall have no application to A) 
applicants for apprenticeship. .q"4!f~~

I I,: ,,; (fl Exceptions to these requirements may be made by the Joint',/') 	 A~" 
Apprenticeship Committee for applicants who have unusual J /~,.)
qualifications which may apply to the apprenticeship.@5:A" Ii" 	 ../'l)-~..

• .. '" jy' vJ-1 ~) l\ (g) In continuance of the policy established and maintained V)9\ 
~ )((f~~) since the inception of these Standards and in accordance 1~/,' 

\; ,,,-.{,' cbal/00201/1
i, t. a 

09/12/15 	 otr.fU\ ~P/I' 7B



with the purpose of promoting equality of opportunity, the 
recruitment, selection, employment, and training of 
apprentices during their apprenticeship, shall be without 
discrimination because of age, race, color, religion, 
national origin, or sex, or against qualified individuals 
with disabilities. Affirmative action will be taken to 
provide equal opportunity in apprenticeship and the 
apprenticeship program will be operated as required under 
applicable Federal laws and regulations. 

a 
09/12/15 
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$29.05529.925) 

$29.05529.925) 

9.925 

2011 XX/XX/XXXX, 

Apprentices shall be paid a percentage of the journeypersons rate in 
the trade in which they are indentured according to the following Shop 
Hour Rate Formula effective October 24, 2011 XX/XX/XXXX. The number of 
hours of related classroom instruction satisfactorily completed must 
correspond to the schedule set forth in Article 10 for each 1000 hours 
of shop training in order for an apprentice to be eligible for a rate 
adjustment as indicated herein. 

SHOP HOUR RATE FORMULA 

o 1000 shop hours - $29.41029.260 
1001 2000 shop hours $28.54029.395 
2001 3000 shop hours - $2B.510~9.395 + 10% of 

(max. Jymn. rate minus 
3001 4000 shop hours - $2B.54029.395 + 22% of 

(max. Jymn. rate minus 
4001-5000 shop hours $28.54029.395 + 37% of 

(max. Jymn. rate minus 
5001 6000 shop hours - $29.54029.395 + 55% of 

(max. Jymn. rate minus 
6001-7000 shop hours - $28.54029.395 + 78% of 

(max. Jymn. rate minus 
-7001 shop hours $29.54029.395 + 97% of 

graduation (max. Jymn. rate minus 

Applying the foregoing formula, effective October 24, 
hourly rates for apprentices are as follows: 

cba1/00208/1 
b 
11/03/15 

Article 9. Wages 

Apprentice training groups will 

Group 1 

Group 2 

Group 3 

Group 4 

consist of trades as listed below: 

Metal Model Maker 

Electrician 
Machine Repair 
Power House Mechanic 
Pyrometer - Cleveland 
Refrigeration and Air Conditioning 
Maintenance & Installation 
Stationary steam Engineer 
Tool and Diemaker 
Toolmaker & Template Maker 

Millwright 

Plumber Pipefitter 

Welder General 


Industrial Truck Mechanic 

Mechanic Auto 
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APPRENTICE SHOP HOUR RATE 
SCHEDULE BY TRADE GROUP 

* GRO:g:P ± ~ .J. 4 

!ilfl,QP HQur PeriQds 
G lGGG ;;;:6B.41G ;;;~B,41G ~~B.41G 

lGGl :6GQQ :6B.134G ~8,134G ~8.134G :6B.94Q 
:6GQl ~GGG :69.GG13 :68.9:6G :68.89G :68.BBG 
dGGl 4GGQ :69.13GG ~!;Ld:,l13 :69.dl13 :69.:69Q 
4GGl 13GGG dG,:61313 :69.!iil4Q :6!iil.B4G :6!iil.BG9 
9GGl GGGG dLG9€i JG.€;~G dG.4:,l13 JG.4~G 

GGG1-:,lQQG ~:6.1€iG ;n.49G Jl:. :6Q13 JL:61Q 
:,lGG1-graduatiQn D.GJG J~.~lG JL9€i €i JL B1313 

1 2 3 4 

~29.260 .260 $29.260 
29.395 29.395 29.395 

29.870 29.785 29.760 29.750 
30.445 3 255 30.195 30.170 
31.160 30.840 30.735 30.700 
32.020 31.390 31.335 
33.115 32.145 
34.020 32.815 

* See apprentice training groups for specific classification status. 

Notwithstanding the foregoing provisions covering apprentice shop hour 

rates, a seniority employee who is transferred to apprentice training l ~1L 

shall be paid a first shop hour period rate equal to either the ~ ~ 

employee's current base hourly rate or 1.300 whichever is ~ 


lower, provided however that in no event shall this first period rate -("" \ ), 

be less than ten cents (10¢) above the rate stated for the first shop (l~ 


hour period in the Apprentice Shop Hour Rate Schedule set forth above. ~' 


Upon the apprentice's completion of the first shop hour period said ~{l 

seniority employee shall be paid a shop hour rate of $:69.99529.855 or '.~
{ 
the ice's first period rate, whichever is higher, and if 
retained as an apprentice, shall be paid such rate until qualified for 
a rate in accordance with the Apprentice Shop Hour Rate 'lA / ... 
Schedule set forth above. ~? .rf,!/'" j 

In addition to receiving pay for shop hours, apprentices shall .; ~ty receive : Aftf ~./"',./I1/' a $200.QQ allQwance fQr the purchase Qf tOQlsj bQQks, and supplies Ur ~_ 
/ ' after being placed in apprentice training and a like amount at ~ I 1 

cba1/0020S/2 ~A 

b t \tY> /"t. t . y''­71
f 

~~<",L~~tv 

6000 
-7000 

7001-graduation 
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the end of the first shop hour period and $100.00 at the end of 
the second J third J fourth, fifth, sixth, and seventh shop hour 
periods as well as upon completion of the apprenticeship A trade 
specific tool box and tool set will be provided to each newly 

indentured,mc:tpprentice (subject to return if they leave the 

program prior to graduation) I and 

a training incentive for each course of related training successfully 
completed consisting of the product of the number of class hours 
on each course and the straight-time shop hourly rate they are 
receiving at the course completion date (exclusive of shift 
premium). The total number of class hours compensated shall not 
exceed 576; deviations from this total number of class hours 
compensated for one or more trades may be approved by the Joint 
Apprenticeship Committee without regard to Article 18, 
Modification of Standards; and 

for apprentices entering training on or after October 18, 1976, a 
training incentive credit for the class hours of related training 
successfully completed while on an eligibility list for 
apprenticeship training provided: (1) the apprentices were 
employed by the Company while taking the course(s), and (2) the 
course(s) is accepted and credited toward the required related 
training for the apprenticeship in which the apprentices are 
indentured. The training incentive credit for these eligible 
course hours will be banked at the time they have been approved 
for credit toward their related training requirement. The 
apprentices may elect to: 

receive training incentive payments for the banked hours in 
accordance with the schedule of shop hour periods and the 
number of related training class hours outlined in Article 
10(a) of the Apprenticeship Standards at the completion of 
each 1000 shop hour period until the banked hours have been 
expended, or 

receive training incentive payments for additional courses in ~'0 
related or elective subjects, with the number of classroom ni 
hours of such courses offset against the banked hours until (,V\ 
they are expended. ~~\ 

The training incentive payment shall be based on the product of the 
number of related classroom hours and the straight-time shop hourly , _ ) 
rate (exclusive of shift premium) the apprentices are receiving at the ~t/ 
time payment is being made. The total number of class hours ~ 
compensated under this paragraph (cl and paragraph (b) above shall not~ t1n' 
increase the total number of compensated class hours beyond the number U ' 
of hours established in subparagraph (b) above during the ices' lM~~ 
period of training. I'~J 

I'/' /~/ . tJ> 
cbal/00208/3 ~ .. / ,~dV ~~ 
~'/03/'5 ;J f{~. .~~ 
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These payments are subject to the condition that they are excluded 
from consideration in computing any premium payment. 

Employees who are given credit for previous experience, upon entering 
the apprentice program, shall be paid the wage rate for the shop hour 
period to which such credit entitles them, and thereafter shall be 
eligible for training incentive payments as provided in the preceding 
paragraph. 

General 

When an apprentice has completed the required number of shop and 
related training hours and the Joint Apprenticeship Committee has 
approved the completion of training, the apprentice shall receive the 
maximum rate of the rate range paid to skilled journeypersons in the 
classification or trade in which the apprenticeship was served. 

rW .11

~~>·'tf1~//
/ I 

/ '/ '~' .i ' "r cba1/00208/4 .. '\. 'i.• ' i'I,.J 
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Article 10. Related Instruction and School Attendance 

(a) 	 Provision for Classroom Instruction of Apprentices During 
the period of the apprenticeship, each apprentice shall be 
required to complete at least the percent of total required 
related classroom hours (minimum total of 576) for each 
shop hour period as indicated below: 

Percent of Total 
Shop Hour Periods Classroom Hours 
0-1000 13% 
1001-2000 27% 
2001 3000 40% 
3001-4000 54% 
4001-5000 67% 
5001-6000 81% 
6001-7000 94% 
7001 graduation 100%* 

Registration fees and/or tuition and books required in 
connection with related instruction under the apprentice 
program and examination fees for the successful completion 
of tests taken for related classroom credit will be funded 
by the Education, Development and Training Program (EDTP) 
under the letter of understanding Apprenticeship Related 
Instruction Expense (September 15, 1993). ~__t_h_e______~ 
!:uition and lor books are related to, and requirements of...L 
the apprentice program, active apprentices shall have no 
maximum EDTP funding limit for such tuition and books. / 
Should EDTP funds not be available, the Company will pay //~ ~ 

such expenses. 	 - \ /:vJ' / 
• Devlations from the total number of shop hours or class h~urs fO,r anY~ \11, (\) / 	 q, '1apprenticeship may be approved by the Joint Apprenticeship Commlttee wlthout, I regard to Article lS, Modification of Standards.Iqll~\1 ':J .. 	 / '/}:.J~~'

I~"\ \ (b) 	 , /{ LfV 
Schedule of Classroom Instruction 	 " fII -1i.. 

W} -	 NL, 'z: -''11 ~ I J \"~I"'~\., The schedule of related classroom instruction shall be ! (# !l~'
\ ~l developed from the Related Instruction Guide which defines ~ / l'" 

the core tasks apprentices are required to complete. ~~ ~ i ~ f\~: Elective courses, recommended by the plant Subcommittee, " 
~./ must be approved by the Joint Apprenticeship Committee. , /f' I/¥II -." 

(c) 	 Enforcement of School Attendance 1 \ t~/ ~ 
In case of failure on the part of any apprentice to fulfilt 
the apprentice's obligation as to school attendance the 4L't{'{,V 

cba1/00209/1 	 './\cl\.~ Y1 /:/ 
a i.U,tT~ 
09/12/15 13B



Committee may suspend, place on probation, or revoke the 
apprentice's Apprenticeship Agreement, and 

the Company hereby agrees to carry out the instruction of 
said Committee in this respect. The apprentice and the 
apprentice's parent or guardian hereby agree to abide by 
any such determination of such Committee. 

The Registration Agency, and the International union, UAW, 
shall be notified of any such suspension or revocation. 

cba1/00209/2 
a 
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APPENDICES 


Shop Training 
Successful performance of tasks defined in the Training Guides are the 
minimum training requirements apprentices must accomplish. 
Apprentices having demonstrated the ability to tasks defined in 
the Training Guides may be rotated through other shop phases of their trade 
to gain profic or learn new tasks brought about by technological 
change. 

A requirement of shop training is successful completion during the first 
500 shop hours of all modules contained in the Apprentice Safety Orientation 
Program and the Task contained in the Basic Training Guide. The plant 
subcommittee is responsible for monitoring completion of this requirement 
and the rement that employees be provided a safety training 
orientation program of up to ~ 40 hours in duration during the process 
of their being placed on the Apprentice Program. SubseqJ.ent safety related 
training will consist of 24 hours during Core Skills and at least 24 hours 
of trade - specific training throughout the balance of their iceship. 
These hours would be contained within their total course work hours. 

Related Instruction 
See Article 10(b) 

cba1/00219/1 
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APPENDICES 

Clutches 

Total ......:.:.:.:.::==-------------­... . .. ..... . 8000 hours 

cba1/00219/
a 2 

09/24/15 
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APPENDICES 

APPENDIX BA 

INDUSTRIAL ELECTRICITY 


Schedule of Shop Training 


Layout, Construction & Installation 
General Maintenance and Repair 
Power Construction, Sub-Station 

Maintenance, and Operation 
Electronic Equipment Trouble-shooting, 

Maintenance and Repair 
• Programmable Logic Controllers 
• Solid State Controls 
• Robotic Equipment 

Total ..................................... 8000 hours 


cbal/00219/3 
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m APPBlIDIX C RIAL PYROMETRY--------=~ ~TION INDUST 
INDUSTRIAL 	 INSTRUMEN'l'u Train:in:g' 

Schedule ef shep 
m 

Cener Repair ~;~::a~lP~4a:i:n:t:e:n:a:nc~e==L="II:a:rdffin:e~s~s======~-===~:=~~~:=::= 
Bench, Fleer 	 ................. 888' 
"e~rs 

Total ~ ..... ... ,. . . ,.;0 ;0 ....... ~ 


cba1/00219/4 
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APPENDIX BB 

INDUSTRIAL TRUCK MECHANIC 

Schedule of Shop Training 


Chassis Maintenance 
Transmission and Clutches 
Gas and Diesel and Electric 

Motor and Maintenance 
Electrical, Cooling and Hydraulic 

Systems Maintenance and Repair 
Battery, Wheel and Tire Maintenance 

Total ..................................... 8000 hours 


cbal/002l9/5 
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APPENDIX E~ 
REPAIR 

MACHINE TrainingSchedule 0 f Shop 

,'lllng MachinesLathed r d Specialty Ml d Surface
Stan a d an _ I, D., o. D., an 

Grinders, - EDM, CMM" Machines
C Machlnes, CuttlngCN and Laser 
Shaper 1 or Work

d F 0 

Bench an Total ........ . 
.8000 hours 

cbal/00219/6 
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APPENDIX ¥D 

METAL MODEL MAKING 


Schedule of Shop Training 


Metal Forming/Bench Layout and Press Area 
Body In White Assembly 
Body Side Assembly 
Underbody Assembly 
Hemming/Closing and 

Metal Finishing 
Protot}~e Fixture Building 
Body Finalizing 
Body Structure Concepts 
Tools and Machine Awareness 
Tool Room 
Inspection Awareness 
Basic Welding Exposure 

Total ..................................... 8000 hours 


cba 00219/7 
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APPENDIX GE 
MILLWRIGHT 

Schedule of Shop Training 

Troubleshoot, Maintain, Remove 
and Replace and Equipment 

Layout, Fabricate and Install 
Structural Equipment & Machinery 

Cranes, Elevators, Reducers 
and Variable Speed Drives 

Total ..................................... 8000 hours 


cbal/002l9/8 
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APPENDIX HF 

PLUMBING-PIPEFITTING 


Schedule of Shop Training 


Layout, Construction & Installation 
Steamfitting & 

Maintenance 
Plumbing Installation & Maintenance 
Troubleshoot and Valves and 

Pneumatic Equipment 

Total ..................................... 8000 hours 


cbal/00219/9 
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APPENDIX I 
POWER HOUSE MECHANIC 

---.. ..... Schedule of Shop Traiaiag~-

Turbines 
Pumps 
Valves .. ------------- ­

Po',,'er House Equipment Repair and Haintenance 

Total ..................................... 8000 hours 


cba1/00219/10 
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APPENDIX J 

--_ ........ ------RREgjF~R~IGlSEBl'R.!:A~~'!!I:HO»lNh:AiPdl:}!tEml-,l>.A:.IHR~COa!NDf.I::r.I:-'I'!!:I:'-:lI~OiHNI±f!~iS 


Schedule af Shop '!!raiaiag 

mMaintcnancc 

Installation 

Total ..................................... 8000 hours 


cba1/00219/11 
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~.... Steam, Air, 

-------:tT"CTotaL ........ . 

ElNBIX K 
APP INBElRINGSTEAM ENG

STATIONARY Tra.ining
Seh e dale of Shop 

tont:-rol Instruments 

.. .. . .. .. .. .. .. . ,.,. ......... . 8000 hours
~ ~ 

cba1/00219/12 
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APPENDIX 1.G 

TOOLMAKING 


Schedule of Shop Training 


Lathe 
Standard and Specialty Milling Machines 
Grinders -- I.D., O.D. and Surface 
CNC Machines, EDM, CMM, Shaper 

and Laser Cutting Machines 
Bench Work 
Floor Maintenance 

Total ..................................... 8000 hours 


( 


cbal/00219/13 
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APPENDIX ME 

TOOL AND DIEMAKING 


Schedule of Shop Training 


Lathe 
Standard and Specialty Milling Machines 
Grinders I.D., O.D. and Surface 
CNC Machines, EDM, CMM, Shaper 

and Laser Cutt Machines 
Bench Work 
Floor Maintenance 
Die Tryout 

Total ..................................... 8000 hours 


cba1/00219/14 
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APPENDIX N! 

WELDING 


Schedule of Shop Training 


Machinery and Equipment 
Construction and Fabrication 

Welding 
Tool & Die Welding 

Total ..................................... 8000 hours 


cbal/002l9/15 
a 
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Letters of Understanding 
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NOTE: 

This booklet (Volume IV) is being presented to you so that you 
may know the terms of various Letters of Understanding negotiated 
between the UAW and the Company October 4, 2011 XX/XX/XXXX. 

Specifically, the following material is presented in the order 
given: 

1. 	 Letters of Understanding and Clarification concerning 

the Collective Bargaining Agreement and Job Security 

Program agreed to in the ~ 2015 negotiations, plus 

all previous Letters of Understanding and 

Clarification that continue to express current 

policies and interpretations. 


2. 	 Letters of Understanding and Clarification Concerning 

the Retirement Plan, Insurance Program, Supplemental 

Unemployment Benefit Plan, Profit Sharing Plan, Tax 

Efficient Savings Plan, and UAW-Ford Legal Services 

Plan agreed to in ~ 2015 negotiations, plus all 

previous Letters of Understanding and Clarification 

that continue to express current policies and 

interpretations. 


3. 	 Certain Company Administrative Letters 

Please note that any gender specific references in the Agreement 
language shall apply to either sex. 

Other agreements and plans reproduced in separate booklets are: 
Volume I, the Collective Bargaining Agreement and Skilled Trades 
Supplemental Agreement; Volume II, the Retirement Agreement and 
Plan and Insurance Program; Volume III, the Supplemental 
Unemployment Benefit Agreement and Plan, the Profit Sharing 
Agreement and Plan, the Tax Efficient Savings Agreement and 

Plan, 0
and the UAW-Ford Legal Services Plan. 

~.. 	\ 

We hope you will find this booklet helpful. \ n Pr'\\ 

0)''_tV'JIMMY SETTLES Ml\RTIN J. MULLOY BILL DIRKSEN 
Vice President and Director Vice President, ~~ 
UAW, National Ford Department Labor 	Affairs .J)fV~r1 

Lp ~-
fl\ 	~~D

cba4/00001 
a ~~v~,
10/22/15 
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./~. /' / 

I 

2C



IOctober·~~.l-

M:l'=-rm J..."i....mHl.m:a:Ly::.r-£..:>±· l­vic ~ Settles 
e Pres'aH~T.T ;b~ent a ~~T Nati nu Direc 

8000 seal Ford tor
D East Jeffe Department 
etro;t rson 7hr= I Michi ~n enue gan 49214 

Dear Mr Settles: 

Plan and LayoffsSubject- for Sick Leaves 

==~~~~~~~~::::n~u~mber of =ww~~~~~~~~~::~~and d' 
;bSCUSS 

to 
the 

' to meet 10nes;btuat'th as soon 
~ese ';bssues 


Very truly 'lours I
r 

RICK POPP ,
Employee ~ D;brector 

Human R enefits 


esources 

Concur-- J'1mtny Settles 

cba4/01443 
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inrehire as 

one 
E,Btryagree~Btor 

October 4, 20 11 

~4r. Jimmy Settl,,' es
r1ce President ad'UAW Nat,n Dlrector 

, lonal Ford De
8000 East J ff partmente erson 1\"e ' 
Detroit Hi h' nuew? , c 19an 48214 

Dear Mr. Settles: 

Subjeet: 2011 .upplementa1 toEntryConversionLevel (LTS)from Long Term S ::t: 

During these n " Term S' egotlatlons, the ' .upp:i:emental (LTS) partles discuss d 
e!!>pcoyees ',{Cre used e!!>ployees" As "e I're"" " e the use oj' MB~ 
ethervise be fill ct at eertaiB faeilities ' ••eu.ly agreed, .OS e w1th p 1n positiermanent emplo ,ons that ',wuld 

As such, the ' yees.
8locations ,partlcs agree that LT'H:H 13 empleffeetive__ datOBtry" -e eeBvertect t E ---oyees at the fol1.0WiBI 

e of the 2011 collect ::T :'.'el employees on thc ,1 ve arga'lnlng agreemcnt: 

• Chicago Asscmbly 

• Kansas City Assembly 

• Lima Engine 

• Twin C't'les Assembly1 

• Denver HFCr (1 most senior LTS employee) 

• NmJ r (4 most employees)York HJ'C senior LTS 

Th • Saeramento HCC!HVC (2 most senior LT8 
e .eBierity date e!!>pleyeesJ 

lS 1 ttonverted to Ent .accordance ',Jith th' for employees c 
~ later. ora:-±:1Lr'±T,*,SHe*mA1p:rll-e-Oyy€e€e':-f->;'~'h:ri-'~~~e~~:e~r::\;:i!l!l~b:e:t:h~e dateo f 

y 1 

h: Leve 
, n lchever is the re 

Employees '..'ho lwrked f rye:r as a Long Term suo a continuous period of 
uLevel during th pplemental empl . more than 

,,'1' e term of th °Iee and con-.erted to••• have th ' ,e 2007 eoll ' - a B Bgr h' e1£ seB.orit" ct eetHe barg , 
.-.re a. a LOS 1 Y -ate adju.ted t • • emp oyee I 'n'hichener' 0 the date of hire 

r 19 the later. 

BILL DIRKSEN 
E}{CcutiTrev D"lrector 
U.S. Labor l"ff '• alrs 

Jimmy Settles 

cba4/01420 
a 
10/17/15 4C



,}CX / xxixxxx 

Director 

Avenue 
Detroit, Michigan 48214 

~~~~__~~_Department 

Subject: 2015 UAW-Ford Collective Bargaining Agreement Wage Increases 

During the extended bargaining of these nE:'!gotiations, the~:r:tie13 

~greed the wage rate increases designated as occurring on the 
eff~ctive date of this Agreement will be paid retroactively for all 

soon as practicable but no later than pay ending December 20, 2015. 

Very truly yours, 

U.S. Labor Affairs 

Stacey Allerton, 
Di 

J
~\ 

5C



Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 4 Crew 2 Shift Schedule Alteration 

During these negotiations, the parties discussed alternative regularly 
~cheduled days to the Appendix W, Article 3, Four Crew, Two Shift 
Agreement. 

It was agreed that the local parties may jointly agree to alter the 
work schedule to a scheduled work day to another more convenient 

productivity or 

These modified patterns will continue to follow the pay practices as 
specified in Appendix W. 

Very truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

cba4/01483 
a 
09/12/2015 
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Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear 	Mr. Settles: 

Subject: Additional Health Care Enhancements and Changes 

During these and past negotiations, the Company and Union have 
agreed to significant improvements to the plan design of the 
National PPO, including an expanded list of preventive services 
provided at no charge and an unlimited number of covered office 
visits. The following additional enhancements and modifications 
to Company health carethe National PPO and Blue Preferred Plus 
plans were also agreed: 

• 	 Unlimited number of office visits, each at a $20 co 
pay, for the National PPO Plan. 

• 	 Transition lenses that adapt to changing light added 
to vision coverage. 

• 	 Enhance coverage for autism to include outpati~nt 
~plied Behavior Analysis (ABA) therapy, where 
medically appropriate/pursuant to ABA regulations. 

• 	 Provide coverage f0:t:"~medically necessa:r:~c.i~(:m­

e~perimental allergYmtesting and immunotherapy 
services., Allergy serum will continue to be covered 
under the drug program. 

• 	 Proyid~~(?verage for insul~n pUfilps and Continuous 
Glucose Monitoring )3ystems (CGM$) for patients with 
appropriate clinical indicators, consistent with the 
medical policy of the carrier. 

• 

• 	 Provide 

following 9utpatient surgery or 


• 

/' jl;', .
cba4/01432/1 	 r,

/, I .. ' 

',/c 
11/03/15 
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• National PPO Pharmacy benefit changes, including: 

• 	 Maintain $5/$11/$16 drug copa-irment with 3% 
escalation clause and a cap of $6/$12/$17 

• 	 lize the Pharmacy Benefit Manager's 
Maintenance Drug List-=-J mutually agree to Safety 
Rx Tools. 

• 	 Study the potential to increase utilization of 
the Specialty Pharmaceutical Network. 

Parties agree to develop a plan to help transition terminated 
employees whose COBR..l:l. benefits have expired and who are receiving 
a subsidy in their Ford medical care conversion policy benefits 
.t;.G... other alternatives or continue with the existing plan without 
the Ford subsidy. 

• 	 Explore new plan design for R.l:l.P with no more cost nor 
risk to the Company and include Entry Level as 
eligible. 

• 	 Implement Pain Management J Ambulatory Intensive Care 
Unit (ArCU) I and the BCBS Physician Group Incentive 
Program (PGrp) nationally. 

The parties also agree to continually look for and implement 
actions to improve the-administrative efficiencyies and quality, 
~~..:--=--,--cost effectiveness inand maintain:ing legal compliance and 
timely decision making to provide high quality and cost effective 
in the benefit plans. 

Very 	truly yours, 

~~TIN J. MULLOY, 
Vice President 
Labor Affairs 
Ve~~suly yours, 

Bernie Swartout 
Director 
Compensation & Benefits 

Concur: Jimmy Settles 

cba4/01432/2 
c 
11/03/15 8C



J'lTnmy Settl~ 
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no longer 
at these 

In­
also referred 

the 

employees 'Nill 

November 3, 2007 XX/XX!XXX~ 

~. Bob King Mr ,_.;!:LTIlrnL.Eettles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Subject: 	 Administration of Appendix V - RawsonvilleL ana 
Sterling Axle and Woodhaven Hot Metal Forming Plants 

During these negotiations, the parties discussed at length the 
significant global and domestic competitive pressures facing the 
Rawsonville and Sterling Axle Plants, The Parties recognized 
these unrelenting challenges with the 2005 UAW-Visteon-Ford, 
Visteon Restructuring Memorandum of Agreement. This Agreement 
resulted in the return of these plants to Ford Motor Company and 
retained the Visteon Supplemental Agreement through the term of 
the 2007 Collective Bargaining Agreement, including Supplemental 
Wages and Benefits, for future hires at this plant. 

:rhe ~.:t:".ties a~?o discusse<i the challenges affecting J::hef~t:ure 
vic~J:)i~:h!~ the Woodhaven Stamping Plant, which will be renameci 
the Woodhaven Hot Met~al Formi~lant. In order to achieve~ 
~a~orab~e business case to source new work into the facility, it: 
is nece_ssaJ...Y to r.ealii::~~~more i==.9-.!llpetitive lab~:t:"_._<::ost structur~~ 

The ~parties addressed the need for these plants to remain 
competitive relative to wage rates and cost factors in line with 
their competitors. As a result of these discussions, the parties 
agree to the following: 

• 	 The U.71M Visteon Supplemental Agreement will 
be applicable to Ul'.W represented employees 
plants. 

• 	 All provisions of the ~ ~015 UAW-Ford Memorandum of 
Understanding entitled "UAW-Ford Entry Level 
Progression Wage And Benefit Agreement", 
to as Appendix V, will apply to employees hired or 
rehired on or after the Effective Date of 
Agreement at these plants with the following 
exceptions: 

The Starting Rate for Entry Level 
be $14.61. 

cba4/01277/1 
a 
11/04/15 10C



and Ford 

in_the 

:;s. 	 The Production Rate for Entry Level employees 
"'.till be $16. :n . 

! 	 3.Entry Level New~rec:l_In-:progression 
employees will not be eligible to become a 
regular non Entry Level employee at these plants 
with the exception of Entry Level employees who 
are transferred to the skilled trades 
or apprentice classifications at either of 
these plants ~ly and transfer t~~nother 
f~sjl!~~until 6 months after they have reached 
the maximum rate. 

4. 	 When Entry Level employees at these plants 
become eligible to transition to regular non 
Entry Level status I this "'Jill occur only upon 
application and transfer to another facility as 
openings become available. Employees 
transferring to an out of zone facility will be 
eligible for Moving l'.llm.,rance :8enefits. 

:!~_furt~er~~':!Eport ~t:l!~~bor ~~st compet~iJ:iye~ss of these 
location~~_~t is und~rstood that an expeditious transformatio~~o 
an~n-Progression non-skilled workforce is desirable and w~l~ 
'£E?~llire var!ous j oint:~~f~orts =--~The parti~s agree to \Vork~~~~ther 
t:~~maximize opportunities for the placement of Legacy non-skilled 
5:3eniori tL_em£loyees. at other Fo_rd Motor Company locati~I1§___ A~ 
sUC:~~'LBawsonville, Ste~~~ing ~l§~ and Woodhaven Hot Metal_:f.2!:miI1.9: 
Plan.!=:~~~~~~~n-§killed emJ2.;toye~s will be considered as sur...l2J-us 
and will be included in all future voluntary preferential 
El(;icement~_9~tuni!=-i~J!-=-.§mployees that have previous~eft: 
these locations and transferred to a new location and those that -. 	 ~-~--------~ 

will leave in the .. futur~~ wilL_I19t have right~o return unde~J:he 
proyisions of Appendix 0 or Article VIII, Section l-(b). 

~~~~appreciate the collaborative effort between the UAW 
t~ work toward moving Rawsonville, Sterling Axle and Woodhaven 
I:1ot Metal Forming plant~ int~~lTI-",o=r-=e---=c;".:o:..:cmpetitiY~.12ositions 

!!!':l.rk~!=-El..ac~:.. 

Very 	truly yours, 

:BILL DIRKSEN, 
Executive Director 
Labor .7\.ffairs 

cba4/01277/2 
a 
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Stacey Allerton, 
Director 
u.S. Labor Affairs 

Concur: Bob King 

Jimmy Settles 

cba4/01277/3 
a 
11/04/15 
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Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 Scheduling Elected Representation on Saturdays, 
Sundays and/or Holidays for locations ~·lith varying 
Operating Patterns Administration of Representation 
Overtime Relative to Varying Operating Patterns 

During 201~~ negotiations, the parties discussed the Union's 
concern about providing elected and appointed representation on a 
Saturday, Sunday and/or holiday when employees on a shift are 
scheduled to work an alternative work schedule (AWS) and 
employees are scheduled to work overtime. 

amount ofdiscussed the method used to calculate the overtime for 
..--~-~~ 

elected and appointed representatives. are eligible to ~vork It was 
agreed the method should reflect the total amount of overtime as 
generated under the CBA. total amount of overtime used in the 
calculation to generate elected and appointed representatives 
should be reflective of the the method used to calculate the 
amount of overtime 

The parties agreed when less than 125 AWS employees are scheduled 
to work on a shift, the number of employees on the AWS will be 
added to the number of employees scheduled to work overtime to 
determine elected and appointed representation pursuant to 
Article VI, Section 13(b) (3). Representatives authorized to work 
as a result of this letter may work up to 8 hours per shift. 

In units W'ith less than 1,000 employees assigned to AWS 
I2..'!t:tern(s), weekend and ho~iday allocation of elected 
!"epresentation for patterns with base schedules greater than 
eight hours will be administered as follows: -r--c;1 

• When at least 50 AWS employees are scheduled to work on a 41 
weekend/holiday shift, and when there is a time period 

without elected representation for such AWS empICl.Yt2~L ~,r.. \l f\ 
additional hours will be generated for such weekend shift ~~ 
up to the base scheduled hours of the AWS employees working 
that shi~pursuant to Art_~L_Section 13 (billh ~ 

--- j ,r--"\'\ ! ./
~ba4/01425/1 --,?-' ~ LJ 

09/12/15 ~;{L (0i\ / ]r' 
\ fL- ~ () 

",' 

tJ:;<' 
~i\ \ 
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Additionally if the Chairperson is scheduled to work on a shift 
~would generate a representative based on this letter j no 
additional representative ,·.'ill be scheduled. 

Further, . certain Alternative Work Schedules have base schedules 
that include regular d~~f work that consist of ar~~~~eater 
than ten hours. It is agreed that the eleventh and twelfth hours 
worked by such employees assigned to such an Z\lternative Work 
Schedule will be included in the calculation to determine 
overtime generated for elected and appointed representatives. 

lmplementation effective within 45 days of the effective 
of the 

Very truly yours j 

BILL DIRKSEN j 

Executive Director 
u.s. Labor Affairs 

Very truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

cba4/01425/2 
d 
09/12/15 
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£eptember 15 , 2003 

Mr-r Gerald¥i-G D.:Bant 
e Pre . ;.Gmsldent and~~, National F Director 

8000 East Jeff ord Department 
Detro't erson kr1 ,MiCh"enUB19an 48214 

Dear Mr. Bantom: 

Subject: Administratp'e' 

Dtt±-ing th ' ~ e recent .....furthnegotiat·;. er re ' • ' ",lons..,-<t-h Co=nvest4rlS10n '~'et erm ofmentthematt2 
n 

ers could>n beTESPWE' admlnistr. mpany ' and~~th~e- Unioao .00' p d>s" aUve pr • n agreedH' 

,reement of __<sreeffientUSSed bylmplementedth b urlng the0<1SWnSthe parties. and changes' e parties d' . andy the mutual 

r---"""r8ublcl±-''Jy:-r-,~vr,.1 o~"u.yarS,~Very t 

Emplo'J'ee Benef' 
Human R ltsesources 

cba4/0 679 
a 

o /25/15 

15C



~heH--P-. Yokich 
Vice ¥resident --a~DirectG±' 
UAW-r-~a-tional Ford Departm~ 
W-G-G- East Jefferson .l>:..venue 
~-Michigan 4S214 

Dear 

Subject: Administrative Services Only (ASO) and Self Insurance 

Pursuant to your request, we have reviewed the concerns expressed 
regarding changing to an Administrative Services Only (ASO) or 
Self Insured arrangement. The following is our response to these 
concerns: 

C-Gnversi.on Privileges: -F.ord Motor ~-±1---p±-GvciGe-*hat. 
a-±-1-~-4e r s or Admini s t-Fat-o±:-&--woo-adm-i--B-i-&ter-t-he-Gompany '--8 

&e-1-t--;t.nsurance or .71.SO arrangements-Wil.J,·---p±B1,Li-Ge---t--Re---sa-me 
grBUp-C-e-&v:e-r&i~H-¥i 1eges of fered -liader---t-he--i-ffs:ur-ed 
p±ogram . 

..!.~~-i-.aJ-Subsi di e s n :~-Gr---C--emp-an-y--w-i-H-pay-t-o-OC-Bm4-.or 

any otherpartici-p-a-t.-i-Bg-wcal p~i€-r-t;.f1a-& 
administers Self InsurancB-Br ASO insurance prGgrams,-t-he 
-same-" soc i a 1 subs i4y!'--Or---e-g.mmuH-i-&:y.- charge 1 e-v-e1--{-i-n-c-::i-ud.-iB"t,. 
bu-t.--ne-t--l-imited to, conversion pri-¥-i-~r--Bther~ 
than group---8-Ybsidy) ~:&- it vmuld-pay as a -pu:L--t:.f1a-&e-r-G-i 
~e. d program-&-,- /'((' 

i 

Expeditious Payment: Reimbursement of claims and payment 
for the delivery of benefits will be paid on the same 
timely basis as with insured plans so as not to negatively 
affect the delivery of benefits. 

The level, scope and delivery of benefits will not be altered as 
a result of changing from an insured plan to an ASO or Self 

( 

Insurance. 

: i . 
cba4/00320/1 
a 
10/21/15 , , 16C

http:Gr---C--emp-an-y--w-i-H-pay-t-o-OC-Bm4-.or
http:C-Gnversi.on


~~B&t-i-&s--P-l-a~ns--a:n4 

Admi-B--i-&t;±.a-t;.i-GB--OH-i-Ge 

I,a.bG;t:. Relat iOB&.s.t;.aU 
Bernie Swar~ou~~ 
Director 
Co~~nsation & Benefits 

Concur: 

. '1 ,( 

j 1>\\.1­

o cba4/00320/2 
a 

, . 10/21/15 
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M::r::.:._;Timmy ::;ettles 
Vice 
UA~_·~_~~~___ .~~~__.~..... _~_ 
8000 
Detroit 

Dear Mr. 	 Settles: 

Alternative De for Defined 
ion Plans 

to 

contribution plans, including alt':ernative benef~t options and 
associated costs. Withoutcom.!l1ittiI?:g to takip.g any action, the 

the Union 
term of the 2015 Bargaining Agreement. 

Concur: 

cba4/01462 
a 
09/13/15 
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xx/xx/xxxx 

~r. Jimmy Settles 
Vice President and Director 
UAW t. National Ford DE?partment 
8000 East Jefferson Avenue 
DetrgJt, Michigan 48214 

Dear Mr 

.. Subject: Alternative Work Schedules - Christmas, New Year's ~olidaYI 
and vacation Shutdown Period 

puring these negotiations the parties discussed the impact of 
Alt:ernative Work Schedules during the Christmas Holiday period as it 
relates to the production, portion of an Alternative Work ScheduJ,e~ 

It was agreed that in situations during the contract period where 
regularlY sch~duled work days for a production crew falls on the final 
weekend of the holid~y period, those days will not be scheduledmfor 
production. However, the parties ~greed that the production lost from 
not wor~ing those d~ys will be recovered, through the use of overtime 
or other means, within the next quarter. The overtime utilized to 
recover the production loss will not diminish the number of mandatory 
weekend shifts. 

Further, holiday pay for the full week of holid§tys between Christmas 
and New Year's, and holiday Pmay during thE? July 4th v:acation shutdown 
period will be considered compensable toward the AWS base schedule and 
will count toward all overtime calculations for hours worked on the 
aforementioned Saturday and Sunday. 

It is further agreed that in cases of emergency, including, but not 
limited to, breakgowns, parts shortage, power shortages, strike, fire, 
torjJ.ado, or flood, this agreement may be Eluspended at the discretion 
of Management. 

:YE?!Y truly yours, 

Stacey Allerton, 
Director 
u.S. Labor Affairs 

Concur: 
.~~---------------------

Jimltl.Y Settles 

cba4/01459 
f 
11/02/15 
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Oeac Mr. les: 


Sub Alternative Work Schedules -


St 
Director 

~~;\\~ 
J 

t ~\~ 
. (\11 cba4/01466 

a'" a
09/18/15 

20C



les 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Alternative Work Schedules - Shift Bumping 

During these negotiations, the parties discussed the difficulties that 
arise when an individual moves from an afternoon/midnight shift/crew 
to a day shift/crew schedule as a result of a shift bump. 

It was agreed that in such an instance, the employee would be afforded 
!he opportunity, at the discretion of the local parties, to work a 

scheduled day in the current week to make up for the 

Very truly yours, 

Stacey Allerton, 

u. 

Jimmy Settles f 

~11f/
// 

.• '-~l) 
/if( 

cba4/0l469 
d 
09/12/15 
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October 9, 1999 XX/XX/X~X 

Mr. Ron Gettelfinger Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 

8000 East Jefferson Avenue 

Detroit, Michigan 48214 

Dear Mr. Gettelfinger Settles: 

Subject: Appendix F (Skilled Trades) Licenses 

During these negotiations, the Company and the Union discussed 
the cost burden on certain employees in Appendix F (Skilled 
Trades) classifications of renewing governmentally required 
licenses. In addition, the parties discussed how the Company's 
UAw-represented journeypersons and apprentices could obtain the 
appropriate certifications and/or licenses required by state and 
local governments for work customarily performed at Ford 
facilities. 

The Company agreed to continue the present practice of 
reimbursing such employees for the payment of 
test renewal fees, and code update fees for licenses 
required by federal, state or local ordinances in order to 
perform their specific jobs. Wages will be covered for travel 
time and te~ting time. Further, it is understood that, except in 
cases of graduating apprentices, the Company will not reimburse 
the cost of initial licenses required as a condition of 
employment or to qualify for a promotional opportunity. In the 
case of graduating apprentices, the Company will reimburse the 49 1 

cost of licenses required for the initial journeymen/women 
classification into which they are placed. \S~ "r (
Additionally, during the term of this Agreement, in those ~O\l\~\ 
situations wherein a new federal, state or local ordinance is ~ I I.' /ll 
introduced which requires certain employees in Appendix F nA <{//f t:-'-V 
(Skilled Trades) classifications to become certified or ~/1 . ~ 
recertified to continue performing work which those employees L~ ,to 
have normally and historically performed, the parties will meet ---t-J .. ~' 
to discuss and resolve issues associated with the procurement and.;/ J.l' 
::::W::e::f::::l:~c:::::~ing the appropriate licensing required ) ~/, C , of the Company's UAW - represented j ourneypersons and apprent ices if! ' :;/~ 

, \ to perform work in their trade within the Company, the parties~, q \ I~ \ \ ~ agreed to ,pursue the f ollowing' , ;/ "~/ f\~, 

~~ba~~/1 J~- 11 

:~<> h- ~f,lV ~9/10/15 '11'"'I(

N\ J"
( 
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• Endeavor to gain opportunities for the Company's UAW­
represented journeypersons to become eligible for state 
and/or local licenses. 

• Discuss changes to the Apprentice Program to ensure that 
apprentice graduates meet appropriate state and/or local 
licensing criteria. 

• Work together to petition state legislatures and local 
governments as appropriate to seek waivers or changes in 
laws and/or regulations that would help to realize these 
objectives. 

Very truly yours, 

DENNIS J. CIRBES j Director 
U.S. Union Affairs Office 
Labor 2Ufairs 
Very truly yours, 

Affairs 

Concur: Ron Gettelfinger 

Concur: --.-.. --------­~.. 

Jimmy Settles 

09/10/15 
23C



Oatober 4, 2011 

Hr. Ji Iftffi ' H ' rtti:t'.b'oJ~S::":e"-'t>- ,t 1e s 

.lce President
YAW and g' , National Flrector 
8000 East Jeff ord gc~artment 
getroit, Hiah,crson Avcnuc

19an 48214 

Dear Mr. Settles: 

Subj ect :.---A:r:= 1 s to Et-e"'5--f'o+-'fE- "t h c R 1:I11n:'E~'4'r'-\J",-r-:Lr 'e TT c 1 P to
aNsonvlllerogramp 

and Sterl'lng 

gu::':ng these ne ' ,offering of gotlatlons,..,-4=-'I:l-=-~o"e a Co.,,'e· ,tAe parties EI'oeq"ont to . ro,on to Entr .,seusseEi tA 
program, regal tAe ratification ~ Level Program Ie e potential

ar f"ll ti", . 0 the 2011" ' ELPI , .e sGnl:orit ,greemenM:t:;-;--I-+""",I~r 

em~loyment "0'u ld a one t'lme luml:'"n sum cash" rece'lve
incent'" statusloG paymcnt 

Should the GELP b e 
whoa 50 f offer the eELpoffered,th,.' letter 'to1 or.,eFly ;lOrlwEi at :~"rly proEl"ctione~&fH"o the intent' 
.n + ,ther the Ra" .nen s!<illeElI ,on to 

_nEleHRit . ,00nv111e PI e"",loyee 

who accent c Layoff 
l:'" a GELD f . er Com 

a¥ailabl Hlle er SteFl' e req"ireEi to 

from oth ant or the 5 

• 

eeeOffie t' 8"eA e"",loyee. 
Level e"",lo e. The eon"er . ,ng Plant, as . h ranofer to 
at the ~iRle~:nt etat"o W;Ul:,:n of these e"",i:, opportunities 
'<o"IEi he paiEi :sheH traasfer t e contingent upo~ee9 to Entrysuhsequent t • those plant· aREI uoulEi oe .o the transf s, the CELP' curer and conpc ' lncentive 

if rSlon 

Very truly yours, 

BILL DIRKSEN 
Enecutivc D"o S lrector 

. , Labor Pff 'i alrs 

Goncur' J'lffiffi" 8 ettles. ..1 

((jJ) )Jc... cba 4/01418 
a 

~ VX 09/12/15 
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Mr. ~Ji~ettles 
Vice President and Directar 
~--~---.----------. 

UAW, Natianal Fard Department 
8000 East Jeffersan Avenue-----..--~-.---. 


Detrait, Michigan 48214 


Dear 	Mr. Settles: 

Sub.Ject~~~rentice Eligibility Lists 

!=>u~Ln_~L2015 negatiatians, the parties discussed cancerns with th~ 
.s::urrent pracedure used to.. identify candidates far the Apprentice 
Pragram Eligibility Lists at aur lacatians. 

,After~~engthy discussians, the~rties agreed an the fallawing 
§e~e~cti~~racedure: 

• 	 The natianal jaint parties will wark with targeted 

~ammunity calle3es to.. establish a standard Industrial 

Readiness Certificat~~E~ram. 


• 	 All emplayees interested in earning a pasitian an the 

facility's Apprentice Eligibility List must sucs;e",sful!'y 

camplete the IndustriE-l:_Readiness Certificate Pragr5tIl1 .... 

Emplayee Tuitian Assistance Pragram (ETAP) benefits will 

apply. 


• 	 Emplayees that succ~ssfully camplete the Industria~ ~(0
Readiness Certificat0ragram will be added to.. their 
facility's Apprentice EligL~lity List as fallaws: e~ 	/.'~

1. 'The emplayee. coIl1pletes the pragram requirements, 44i;J
abtains the Industrial Readiness Certificate and 
transcript fram the callege and submits bath_da~u~~nt I~ 

.to.. the Lacal Jaint Apprenticeship Representative___ ~r 
('" 

2. 	~an submitt~the Certificate and Transcripts, the 
empl~ee must camplete and sign the "Skilled Trades 1~)'() 
Preference Select ian" farm (chaasing three trade ,I\. 	 ~ preferences available at that facility). 'r") ~ 

3. After apprava~J:~~m the Lacal Jaint Apprenticeshl:..P ~~. 
Cammittee (LJ~C), the abave dacuments will be C~ 

submitted to.. t~~_Na~tianal Joint APP::r:eI1:ticesh.ip ~ 
Cammittee (NJAC) far review and appraval. OncE:! t::r 
~rayed, the__ ~Il1PJay~~~y_i].l b~dded.ta the curren 4J 

cba4/01456/1 
a ~~/~.. :lIU09/11/15 ~ /1,( C'\v~ ,

,.-(.~:,./)L1 \-' 
// . 

25C
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with 
the process detailed below. 

exhau_~t:.~d. The new Industrial Readiness Certificate Program wi~_t::hen 
be implemented and the Apprenticeship Eligibility lists will be 
~ulated with candidates complet:.ing the Industrial Readiness 
Certificate Program, and the National Joint Apprenticeship Committee 

The following will apply for candidates meetiI!9:~roval process. 

• 

~ired documentation as defined above, and receives NJAC 
..--- ­ ..-.-~ 

~proval, thecandidate will become eligible 
<?n their facility's apprentice wait list, in 

for 
certification was completed. 

for pl~cement 

• 	 When certification is completed at the end of a window 
year, submission of the required documents for eligibility 
9n a yearly list must be no later than January~l~t~:t: th~ 
following year. 

~')f 
Comrany and the ~~, 

Placement on Apprentice Eligibility Lists Following Transfer 

in 
Collective Bargaining Agreement between Ford Motor 
!I..I1.iorl,.inc!udingMemorandum of Understanding and/or 
iliL9f the Apprenticeship Standards. 

Article 15(g) and ~ ~ ) 
_:f7"A-/ 

Employees that are transfE;rring their basic unit in-zone, tak~~ 11 
regular moving allowance or following the Modified~Cl.nced Relocation ~) ~; 
process, have the ~t:.ion 9f transferring their apprentice eligibi!ity ~: 
list placement to the new uni:t..-__Once the employee makes a reques~to ~ \) 
tr~~~er apprentice eligibility list location, and the re.sIl::l:est is < W ~.j 
approve<i by the National Joint Apprentice Committee, the employee'_§. ",,,/, ,J 

name will be added to the new unit's apprentice e;t_igibility list in I1f' £....t.." 
seniori ty order in t:.he current open window period under th<=" teJ::'mf3_0f V' !P 
cba4/01456/2 !0rf\, ~r /fIe t 
a \~\\tf/~,' ~(09/11/15 ,p ~(CS~

I 
~ {,L!/ 26C



~mpl~Lees that transfer llnits following provisions of the Enhanc~d 
Reloca:tion process will have theil:'~rentice eligibility l~st 
Pl9,cement transferred to the new unit's apprentice eligibility list in 
seniority order in the current open window~iod~llndert:he terms of 
this 	letter. 

• 	 Employees who were~entices at their previous facilit::y 
and who were subject to a reduction-in-force in their 

Also ices are: 

ifications. 

• 	 Employees who are apprentices at their present facility and 
who elect to "return home ll under provisions oL?:.PP~nd~~~ 
Memorandum of Understanding! Return to Basic Unit. 

TheJA9_will determine the trade or trades for which the employee i~ 
eligible at the employee's present facility, examining such factors as 
i9rec~steg trade requirements and availability of JAC-approved 

in which the apprentice was indentured is not available at the present 
facility, the apprentice may be given three other trade preferences..::.. 

to 
de'!viate the Appren,ticeship Standards nor other 
administrative practice~ relating either to existing retesting 
procedures or trade preference practices of the Joint Apprenticeship 
Committee. 

,!,~arties 

take 	time to ~~ 6J/
comple~e the eligibility requirements. As a result,the parties \. \, ) ~1'0 
agreE!.<i~ continue the current testing procedure (ATSS) to addl:'e13_~ 

im.me<:li~te neegs fo~openings on Apprentice Eligibility Lists. ~R flY 
Very truly yours, 

.. Ilr) ~ 
§taceyAllerton, 
Director 
U.S. 	 Labor Affairs .,tJ	 fi7 

.~ ~ 

'o~ .-'W)p ~ '~.7 , 

1r' .I.'./~. /l I' /1 

/7, II <ll \\' 
cba4/01456/3 I tf V-/~~"rr 
a 

'" 
09/11/15 

I ~~~ 
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Ford Volume 4B 

Apprentice Mentoring Program 

September 15, ~003 

M? Gerald D. Bantom 
, . 'dent and DirectorV~ce Pres~ t 
~ National Ford Departmen
8~0~ East Jefferson Avenue 
Detroit, Michigan 4Q~14 

Dear Mr. Bantom: 

, Mentoring Program 

enhancements to the.,A~. siti"e and productive ~'lor ~ng
d that promotlng po ~ 'of

parties agree ommunication, shar~ng, 
relationships is key to ope:

n 
: lO ment of leadership ~k~~lS. 

speciali:o;ed knowledge and df~thePconcluSion of negot~atlons, the 
Therefore, T~Jithin 90 days °h trainin program, incorporated 

t a t",o p--ase:::Ja t ' ceNJAC 1yill implemen" ,. ncr to support appren ~ . ::J Iinto. the. Apprent~ce Program tralnl 
mentoring. 

Very truly yours, 

RICK E. POYNTER, Director 
U.S. Union Affairs 
Labor .11.ffairs 

Concur: Gerald D. Bantom 

~:~ 
r: 

cba4/01052 
a 
8/24/15 
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11'::September~--2-G-G-J. 

Mr.ViceGeraldP . D. Bantom 
reEndent

UAW, Nationa' and Director 
8GGG East ± Ford DJeffepartment 
Detroit M' . erson Avenue 

, l-chl-gan 18211 

Dear Mr. Bantom: 

Apprentice Needs FoSubj ec~t-+:-..J':,J.'" a 
• ..ege.' .e.bedele=During 20G? recastin M 

me.bedole.a.iens .b ., Pile. 
busi..e gy.e ferecast' e parties jein•..• ss requirement apprentice ind Uy crea.ed an .~n.urements .e• e (2) year peri .,eo.. and agreed'e p.let 'he .•mpreveda119'" wit;" 

During .he . _t;"edele'¥.' f 
trade 

sbasis.appr 

pl-Iot 1 the pa . 
reqUiremrtl ­

es
~b en.s fer .h. e Cempany into d e n 'vill'ext feurannYally f(4) ve,*°

' 

rrecast skilled 

er-a 

prac.ical -.re~lingen••ces t;e fill en-s,'e .he ' - s, en aagree .e ex.end ." .•be fereca••ed ex.en.e.r best eff appren.ice needS,e .nden'ure

~elle.ing ,"e .erts t;e fereca . ~he par'
G¥alua'ed . . p.le', t"e fe st; accura'ely, .es 

.be ]o.n.ly. If recas.ingmet;bedolege .be Cempan b me.bodolegy "·ill 
_ need ",ng aOllo,...ted thea .i-erecasted / by indentnr i y as not f " be 

agrees. . and exis.' ~pren'ices .n'en'~
diff 0 .ndenture .ng business ,a~cording '0 .he 

. erence be'''' a numloer of cond.<10n8"ret twe y "een .he foreca apprentices e'F ~ .he Company 
during'b ears, and .he a s.ed numloer of -ua '0 .be 
foIL . e .erm of.b . c.ual number f appren.ices fOWl-ng year b . e pl-Iot no 1 0 apprentic . or the 
e"...'ok'a,*,1.wu "" ' ,us.ne ' a.er .b es .nG ~ .-na',n" the' --S8 condi.· - --an .be f' ---en'ured ./ 
nGt; effecti"e pl-Iot, the part' lons permittina Tfl-rst erhalf Of~/.\ 'II.~~LL . as a f .es d" .- aft ' 
me.bodolOorecas..et;ermine th.(inclusiV:"~f'~ Company ag:::s':el. and cboosee t:e:~dolegy is IY".. 

",dentured I' . "s'een), less tb e .aden'"re 1500 .sce..tirn.e-+ile ';Y

number
remainder orr::r '0 discontinua:C of apprentappren.ices A ~~. \e AgreomeRt b' . e of .be pilot .ces 'ha, jwere ~r ;:J(.,-/ 

I tiSlneSS condit' lover the {lons per . ~ lmltting. ~~~ { ( 

Very t ru1y yours, '".~.J'jf) 
RICE /~/
<JC..,S E. POYN~ER D' r;" ' 
.. union 7\ff: lrector ) .'­

Labor 11 f f ... aus ' ,N" / ~ .. alrs h.,' 'I', (.~ C t.r.~. ."'\ 
( f. I)! j"
(~/\L~ V; . .1.'...i:'~.~ 

11... //" •Y;/
;"'~ . ~ ~ /" ~ ~ ._w '/ 

~ f\~' 

_"v,,) rcba4/01074 

a 

09/11/15 
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Mr. les 
Vice President and Director 

National 
East Jefferson Avenue 

4 14 

Dear Mr. Settles: 

~u12.ject: Apprentice Program Classifications 

This letter confirms the parties' understanding that effectiv~~j.~t:h 
the ne~Collec~ive Bargaining Agreement, the following trades are 
re~~",-e~ froE1 the Appendices, Apprenticeship Standards: 

• Automotive Mechanic 

• g~frigeration and Air Conditioning 

• Power House Mechanic 

• Stationary Steam Engineering 


.:r:ndust:rial Instrumentation Industrial Pyrometry 


Fu~thermo~~,~the parties aCknowledge t~rovi§ions of the UAW~Ford 
~~~ective Bargaining Agreement pertaining to Outsourcing, as 
appropriate, shall continue to have application with respect to the 
work performed by the bulleted classifications identified above. It is 
!!~t_t~e~Comp~ny' s intenti~on to outsource the work of these 
~lassifications as a result of this letter of understanding. 

30C



U.S. Labor Af 

Jimmy Sett1--~ 

cba4/01449/2 
e 
09/12/15 

,-, 

\..k\ 
" 
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Ford Volume 4B 

Apprentice Selection Procedure Source of Candidates 

Septembe~ 15, 2003 

~. Ge~ald D. Bantom 
Vice P~esident and Di~ector 
YAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dea~ 	Mr. Bantom: 

Subject: App~entice Selection Procedure Source of Candidates 

During these negotiations, the parties discussed the apprentice 
~lection procedu~e regarding the sou~ce of apprentice 
candidates. It 't,'as agreed that beginning January 1991 1 the21 

Joint Apprenticeship Committee (JAC) will implement the practices 
outlined below: 

• 	 1'. plant \t.'hich receives JAC approval to conduct testing 
will accept applications from the following candidate 
sources: 

Candidates for List A 

• 	 Employees of the facility. (Employees 
presently on eligibility lists will be 
assigned to List •.,..,. and will continue to be 
offered apprenticeship opportunities based 
on their eligibility position.) 

• 	 Employees of a facility which the JAG has 
approved fo~ common testing as a standard 
practice. ( \ 

1 J

Candidates fo~ List B 

I 
• 	 Employees of othe~ plants within an area if 

the testing 'Hill be in (1) Michigan area orgl~~/ J(. :~I, ~ I I " )':i 	 (2) Cleveland/Lorain, Ohio area. 

• 	 The total number of candidates to be considered~ 
developing or supplementing an eligibility list will~tt: fI' -rJ ~ 
be the forecasted two year supply for the subjectV' 
facility . 

j @~-~.-.t{, ~J 
••---.{,C;.eaHn'l<d;bl1-'Gldaa,.t;t;.;;e~s3--JT.~·Jhf±co~<J1ftul<a""lk-l1-'.t;f""y'--'eaHn'l<d:l.-.t;f4i41-:lI~ai"1i,f.,J'aa4i.JI",atl;b~l~e~oop:peef!::nj,ji:.Jn'l<g;f.s&-.cO>Bn 

,.. List A \tdll have first priority for placement on the ~ ! 
/h:X. program, followed by candidates '.,'ho qualify and fill AJ ,/;{'.

\V\ available openings on List B, 	 ,.~. 

'_/ cba4 / 0 0 267/1 	 I ) ,~ CC '\Jb~ 
tA 	 ~.-p \ ~ J l,t~:/24/15 
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Labor Affairs 

Ford Volume 4B 

Apprentice Selection Procedure - Source of Candidates 

• 	 .;H± the event of an excess of applications for·~---E 
openings, the JAC may implement an applicant lottery 
as appropriate. Specially recruited minority or female 
candidates will be incremental to List----lS.­

• 	 Employees from another facility applying for openings 
on List g will be governed by the following criterial 

They 	may, on a one time basis, request placement 
on the eligibility list of one facility other 
than 	their own in their respective area. 

They must test at the facility 'Nhere they are 
seeking an eligibility list opening at the time 
that facility is conducting apprentice selection 
testing. 

They will compete for openings on List .B on the 
same basis as external candidates. 

If they turn do';m an opportunity to go on course 
in a trade preference they selected l they will 
be removed from that facility's eligibility 
list. 

In instances ',.there several applicants from the 
same facility are to be released to fill 
apprentice openings in other Company facilities, 
the release of these applicants should occur in 
a manner that minimizes disruption to the 
operation of the applicant's department. 

Apprentice seniority is governed by Article 15 
of the Apprenticeship Standards. 

The JAC '",ill monitor the operation of these procedures and will 
report periodically to the U.!I,w National Ford Department and U. S. 
Union 	Relations Staff on that operation. The parties lJ.'ill examine 
the reported experience to determine whether revisions are .~ required to achieve the objectives of obtaining well qualified 

\ \\ 
,~ . / 	 candidates, competitive paritYI and continued fulfillment of the 

parties' commitment to equal employment opportunity and 
affirmative action.-lfoD

/i~~. , 

~) .~.. Provisions of this letter may be suspended by mutual agreement ~ 
the UAW, National Ford Department and the Company's

~\ Office for the duration of applicable Pilot Programs. 

Very truly yours,r~J \~~
~~cba4/00267/2

\[1 	 a 
8/24/15 

; " 
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Ford Volume 4B 

Apprentice Selection Procedure Source of Candidates 

RICK E. POYNTER, Director 
U.s. Union Affairs 
Labor Affairs 

Concur: Gerald D. Bantam 

34C



October 4, :6011 XX/XlCiXXXX 
Mr. Jimmy Settles 
Vice President and Director 
UAW j National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Apprentice Tool Box and Tool 

During these negotiations, the parties discussed various issues 
regarding the Apprentice Program, including the supplies provided 
to apprentices. As a result of these discussions, it is agreed 
that within 30 days of the ratification of this agreement, local 
E~rties at each location with an Apprentice Program will 
eSt:ablish a standard tool set for each apprent~ceable trade 

that, as soon as practicable after being placed in the Apprentice 
Further, *the parties agreed 

appropriate !rade specific, 

property of the apprentice upon graduation. 

Program, apprentices will be able to requisition (subject to 
return if they leave the Program prior to graduation) an 

American made tool box and trade 
from their plant that will become the 

Concur: Jimmy Settles 

Jimmy Settles 

cba4/00899 
b 

09/09/15 

This arrangement is not intended to modify mutually satisfactory 
existing local procedures. 

Very truly yours, 

BILL DIRKSEN, 
Executive Director 
U.S. Labor Affairs 
Very truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

35C



------

.'--.--,,-,,_tc-hC--"-e~sed 

~X/X.:yxxxx 

Dear Mr ..---'=-=-=:....::=--=-=--:..::.­

difficulties tha~ 

impl_~mentation of~~:r:-~advanced 

will allow the to 
current and new operating patterns. The ~stem is inten~ed to allo~ 
for a transition and accurate t _t:~'p_ro\Tide 

irn2X()ve_~~:r:-oll the Company 
will some 

effort t.o__.. __._.._._.~___ ==-=--:.==--oi._J::l'~~.J=:om£i33.~t 0 make 
ies as a result.___.._____ ..--"--'-'..J.__-'--.___-'-.._C-C--'--,_----"__=__ ______________ _ 

Affairs 
----~---=---:.-:--

-- .:< 
- J 1/ 

fUll~ 
! 

~ \\o\\~ 

f'/toM' 
cba4/01452 1

:/!a lj\ hb(J:\)~09/09/15 I .-­, .-----J () 36C



November 3, 2007 

f4±:. . Bob K-i.B.g' 
Vice President and Director 
UZ\W, National Ford Department 
~OO East Jefferson ~»enue 
Detroit, Michigan 48214 

Dear Mr. King: 

Subj ect: 1\12 Plan }\.mbassador Program AlI.tards 

During these negotiations the parties discussed the Ford [:'./2 Pl.an 
Ambassador and the l\mbassador Inner Circle program. The program 
offers awards to employees who reach certain milestones for 
u-W.-l-:i:;>;ation of the A and 2 plan benefits. These av.'ards '.'1ill 
remain U,S. Made Products. 

The details of this program can be found on the A/X/2 plan system 
web page (www.ax:;>;.ford.com) . 

Very truly yours, 

BILL DIRKSEN, 
Executive Directo:r 
~. Labor Affairs 

Concur+:--~B~o~b~K~l~'n~g 

cba4/01283 ~i~ 
09/12/15 Dr lt~ t~' 
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October 4, 2011XX/XX/XXXX 

Hr. Jimmy Set~les 


Vice President and Director 

UAW, National Ford Department 


COO East Jefferson Avenue 

Detroit, Michigan 4821 


Jear Mr. Settles: 

S~bject: Back Up Time 

Durlng the COilrse of the 201~5 negotiations the Union voiced 

concerns ng instances where 

work schedules have their start time modified resulting in an 

employee working over eight hourstheir base daily schedule, on a 

non-continuous basis, within a twenty four hour period. 


parties there are occasions where it is necessarv 
Lo make these modifications to meet operational requirements and 

times the modifications are made at the request of the 
oyee and/or Union and the request is granted by the Company. 

However, notwithstanding the provisions of Article IX, Section 7, 
LL s agreed time and one-half will be paid for time worked over 

€-:J:-Etm---rmtH"S- !::E~~-.e~3~~5:~~L-,s>..'c~h~E:e~d~u~lJ,~e i nthe t wen t r e e :10u r 
period, on a non-continuous basis, when an oyee completes one 
:lif~_ and returns to work at the reques~_ of the Company and 


rforms additional work within the twenty-three hour period 

inning with the start: of their prior shift. Time worked 


i'etween the twenty-_hird hour and twenty-fourth hour of his 

period will not be paid at a unless a premium is earned 

. h other provisions of the contract. 


Very tru yours, 

J}'tPiES TETRE,n,\JLT, 

~1anufaeturing 

.cur: 

t,tl,l5 ~_l~ 
o cly) /014 41 ~ 4J1 

a 
o /1 /15 
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__ _ 

I 
\ 

Di::=-ector 

UAr~~~~_.~~:~~=~=:~~.~.~__~~~~..~.~ 
8000__,,~~__~.__~__ ~_~__~~__ 

fvlr. Settle 

ect: Base Hourly Rate Definition Under Certain Circumstances 

the present negotiations, the parties discussed provisions 
in the Supplemental Unemployment Benefit (SUB) Plan atl4-t-f:±e­
G:\±a.ranteed Income Stream (G±Sj.-J;3enefit Program which define "Base 
Hourly Rate". The concern was with Employees who experience 
reclassification to lower hourly rated jobs as a result of 
Seniority layoffs in connection with the gradual curtailment of 

ions prior to a plant closing. 

The parties agreed that effective for a layoff on or after the 
Effective Date the references in Article IX(4) of the SUB Plan 

to ninety (90) calendar 
days will be changed to one year if an Employee experiences a 
permanent layoff due to a plant closing. 

Swartout 

s 

PETER T. ZAc~n~y, Manager 
Employee Benefits Department 
Employee Relations Staff 

Concu::=-: s 

cba4/00330 
a 
09/13/2015 
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Mr. 
Vice 
UAW 
8000 
2~troit, Michigan 48214 

Dear 

SU1:'>iect: Benefits for Long Term Supplement:al Emp19yees 

these
'-----'---' 

to discontinue ---­

90 thHospi tal-Surgical-Medical-Drug coverage as of the day following 

as required by law) and their enrollment is 
------~--------------~. 

1 

modified to include the cost-sharing requirements shown in the table 

below: 

Out of-Pocket Maximum 

Office vi 

cba4/01493/1 
a 
11/03/15 

1
Annual Deductible 

In-Network 

Out-of-Network 

40C



The to cont 

~mployees to continue coverage post-employment or for p~riods not in 
active service will be limited to self-pay continuation that l1l~be 
available 

Term :.::.;:".",-=-=..:.:.:.=c::.=-=---"::..:.:.:.I;:":::.::c..J..-=--==-=-_w~i11 be e Iig ilJlet0 part i c i pat ~ i I1: 
Care 

Saving@. 

LTS 
Plan 
the 
compensateq hour into the TESPHE in lieu of 

health 

irement Plan 

LTS employees shall not accrue pension benefits under any Company­

sponsored qualified defined benefit pension However, service 

Bernie Swartout, 
Director 
~ompensation & Benefits 

__~~______________ Note: This letter letter: Long-Term
~~~L-~~~~-=~~~~~ 

~D 
cba4/01493/2

"'~":'''!, aI, 
, , , 

11/03/15 
41C



xx/xx/xxxx 


vi 
UAW, ...__.... 
8000 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Benefits for Former \\Entry Level" Employees Who Transitioned 
to Regular Employment and Certain Skilled Trades Employees 

During these negotiations the parties discussed the eligibility for 

certain benefits for former "Entry Level" employees who transitioned 

to regular employment status during 2015 and Skilled Trades employees 

piredor rehired after October 24, 2011. The Company and Union agree 

that former \\Entry Level" employees who transitioned to regular 

~mpl2.Y!!!ent status between January 26, 2015 and June 8, 201?~d 

1 or rehired after October 24 011 

shall be eligible for benefits under the terms of the Group Life and 

Disa~ility Insurance and Supplemental Unemployment Benefit Plan 

p!,ov~::3Jons of the Collective Bargaining Agreement as if such employees 

were employed as regular employees, with the following exceptions: 

• 	 Company provided post-employment Basic Life Insurance coverage 


shall be provided to such employees in the amount of $15,000 for 


employees with ten (10) or more years of seniority and at least 


age 55, or 30 years of seniority at any age, at the time of 


separation from employment with the Company; and 


• 

c 
11/04/15 

Qompany provided Accidental Death and Dismemberment insurance 

set forth in Volume II. 

cba4/01482/1 
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Bernie Swartout 
Director 
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October 4, 2011 XX, XX, XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Best-In-Class Quality Program 

During the ~ 2015 negotiations the Company and the Union 
renewed their commitment to the Best-In-Class Quality Program. 
The 
improvement in the quality of the Company's products and services 
to meet customer needs and values is essential to securing Ford's 
!()~term success in the global marketplace. Both parties agreed 
that all employees want to produce and deliver high quality 
products consistently to our customers. Anything short of full 
commitment will result in failure. 

To achieve world-class quality improvement, all Ford Motor 
Company employees must be engaged in quality processes and 
problem solving techniques. 

This letter confirms the commitment of both parties to support 
the Global Quality Improvement Process empowering all employees 
to be quality advocates and enabling continuous improvement ~very 
Q~ in the quality of our products. 

Sincerely, 

JOHN FLEMING, 
Executive Vice President 
Global Manufacturing and 

cba4/01371 
a 
09/05/15 

Labor Affairs 
Very truly yours, 
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Mr__ Jimmy Settles 
Vice President and Dire 
UAW, National Ford Department 
8000 East Jefferson Avenue 

48214 


Dear Mr. tIes: 

Subject: Call-in Pay - Alternative Work Schedules 

During these negotiations, the parties discussed emploYE:!es on 
A~ternative Work Schedules (AWS) called in to work or permitteclm~ 
colUe t() work without having been properly notified that there \'lillbe 
no work. 

It was agreed that employees regularly assigned to such AWS shall 
EE:!ceive a minimum of fi~~cent of their base daily schedule~the 
employee's regular hourly rate (e.g. 5 hours for a 10 hour shif~~ 
h()ursfor a 12 hour shift ~nd so forth), except in case of labor 
s'lisputes or other conditions beyoncl the control of the local 
Management. 

Very truly yours, 

Stacey Allerton, 

cba4/01482 
a 
09/12/15 
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October 4 2011I 

Dear Hr. Settles: 

Subject 

BILL DIRKSEN 
EJECeut ive D"
U.S. Lab 1reetor or ":€:€ .H a1rs 

cba4/01400 
a 
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Mr. 
~-~~.~-~~~-

Vice 
UAW 
8000 
D~.i:_!:oit, Michigan 48214 

Period 

--=::.::..=-_t h~ Uni ().!!....agr~e ci to 
Plan for 

amended ("Internal Revenue Code"), determined for 
August of the immediately preceding the 
determination 

The=_~_~=~=~=....._~~~~~-=~~~~ __=.=_~=~~~-=~_=~~~=~==~~.~ 
issues. 

Very truly yours, 

Bernie Swartout, 

Concur: 
Jimmy Settles 

cba4/01464 
a 
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xx 

National Ford DepartmentPl\!.J ' 
8000 Avenue 
~~troi t, Michigan 48214 

Sear Mr. 

Subject: Communications and \JAW Ford Digital fVledia Departmen! 

common which are 

initiatives and joi~t interests. 

In 

and showcase the __________o_f__both the hourly and salaried 

UAW-Ford both inside Ford Motor Company as well as 
at 

the community 

cba4/01493 
a 
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Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Community Health Care Initiatives 

During these negotiations, the Union and the Company conducted 
extensive discussions regarding the continued development of the 
Community Health Care Initiatives process. In designated 
communities the Company and the Union work with others in the 
community to initiate community activities designed to improve 
the overall health status of area residents and improve the 
quality and cost effectiveness of the local health care delivery 
system. 

The parties reaffirm that Community Health Care Initiatives 
Programs have the potential to promote high quality, cost 
effective health care delivery systems for the entire community 
and thereby enhance the effectiveness and value of the health 
care benefits provided to UAW-represented eligible Ford 
enrollees, under the H-S-M-D-D-V Program. Accordingly, the 
Company and Union have agreed that as soon as practicable 
following ratification of the Agreement, tThe Company-Union 
Committee described in Section 12 of the H-S-M D-D-V Program will 
meet to further develop specific measurable objectives focusing 
on cost-effective, quality aAction pPlans, to be used in ongoing 
activities as soon as practicable in the Kansas City pilot and bH 
Louisvil . The objectives will be consistent with the 
principles outlined in the attached Vision-Mission Statement. 

The parties are committed to work closely together to effectivelY,~~\~ 
monitor the results of these initiatives. ~ . ~ 

The Action Plans will identify areas for program activities 
designed to achieve demonstrable improvements in health status, ft/~~ 
quality and cost effectiveness of the health care delivery system ~lfr~ 
over time. Typical community activities would include, but not be 

limited to, ~ 
• Collaboration with consumers, purchasers, providers, ~~ -. J 

health care plans, carriers and other interested ,~f rf! ~~ 
parties to develop activities that will assist a I l ~ 
community in utilizing all its health care resources LA 

~\2- ~v>(~rtf{((cba4/00441/10A« b 

10/07/15
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.(fJ\~,. 
~ 

effectively, and balancing those resources with its 
health care needs, 

• 	 Evaluation of provider cost disparities as well as 

practice variations, 


• 	 Creation of specific programs that incorporate 

pharmacy data with medical data so that treatment 

patterns may more accurately reflect evidence-based 

medicine, 


• 	 Identification of best practices of care and delivery, 

and encouragement of their adoption by local health 

care providers, 


• 	 Improvement in the health status of all members of the 

community through the use of community activities, 

such as educational and informational programs,-anG 


• 	 Provision of environmental scans, resource and needs 

assessments and other data that give the community 

access to significant data and information to enable 

it to develop action planning. 


The Action Plans developed by the Company-Union Committee will be 

tailored to reflect the unique environment of each community. The 

Committee will jointly adopt specific short-term and ongoing 

measurable goals for each location, monitor the activity within 

each of the two communities and receive quarterly reports from 

the Community Initiatives Directors. The parties agree to 

collaborate with other organizations involved in community health 

care initiatives programs to ensure maximum effectiveness of the 

programs. 


Further, the part will evaluate on or before July 1, ~2017, 


those initiatives based on the adopted measurable goals. Based on ~ 


the results of these evaluations, the parties may mutually agree ~\ 

to take appropriate actions including the termination of the 

Community Health Care Initiatives and expansion to a third 


:::m::::~::yd:::::::::e:YD:::C::::i::::~) will be assigned to ~~ 
each targeted community and will be responsible for working as a 11n;l .tl l 
team to implement each Action Plan under the oversight of the ~0'~ 
Company-Union Committee. One CID will be appointed by the Company ~ 
and one by the Union. The CIDs will be employees of the Company ~f ~~ 
and receive pay and benefits from the Company. Any consulting / ~'rCh~~A
fees will be reimbursed from National Program Center funds. ~~ ~"I 

\2..(L (\ -, (D\! Lf(rScba4/00441/2 V 	 iJJ\V
b 
10/07/15 	 ./ f· 1fJ. ... Q.,/V"p.; ~~'4 50C



V-e;±:y truly yours, 

RICK PGPP, Director 
Employee Benefits 
Human Resources 
ye~J::rulyJour :3~ 

Compensation &:BeIlefits 

""CtJO'Hn~c'\;lu"£r~~:---tdJ'-'Ii,..HmH1m:p,.y Set t 1 e s 

Concur: 
--~~-~---------

Jimmy Settles 

Attachment 

cba4/00441/3J4K. 
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ATTACHMENT 


COMMUNITY INITIATIVES 

VISION - MISSION STATEMENT 

We are firmly committed to encourage the development of community 
health care delivery systems that provide high quality health 
services, promote disease and accident prevention, expand health 
education, improve community health status and enhance the 
quality of life, while reducing costs by efficient and 
appropriate cost-effective delivery of services. 

The community Initiatives process will stimulate community 
activity, including coalitions and other consensus building 
forums, to encourage collaboration and cooperation of consumers, 
purchasers, providers, health care plans, carriers and other 
interested parties to improve the health care system by 
promoting: 

• 	 The delivery of high quality health care; 

• 	 A culture of ~best practice"; 

• 	 State-of-the art data collection and information 

systems; 


• 	 A balancing of the health care resources of the 

community with the community's health care needs; and 


• 	 Cost effective care delivery. 

Community activity, supported by information acquired through the 
assessment of community needs and resources and a survey of 
national and local "best practices", will generate the 
development and implementation of action plans to ensure that 
health care resources in the community are used efficiently and 
effectively to meet its needs. 

This 	commitment to community activi and collaboration will be ~l~ 
ongoing and emphasize continuous improvement of the delivery 
system. An immediate goal will be achieving a voluntary community 

~~~:!~::~to~on:e~~ratorium on expansion that does not have a ~1 ~ 

~~J~!t 
~~~t 

cba4/00441/4 	 /_~A'). \,0 -{DlII.{ I( 
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__________ _ 

Mr_____ Jim~ttle_~ 
Vice President and Director 
~-"...~-~~... ..----- ­

UAW Ford 

Dear Mr. les: 


§~bject: Company and Union Information Sharing 


:th~ Company would provide the following informati0I1.~the union 
at the timeframe 

• 	 4 th Quarter 
.!"prior year) 

!<~J2.ort __ 
p_rovided by 
Xerox 

• 	 4th 
Jprio~Q 
Over 1 10 

Month Report 


• 

pri~ear -: 
PEC)Vi ded by 
Xerox 

f9E_c_u_r_: 
gimmy Settles 

cba4/01467 
a 
09/13/15 

Ii below. 

• 

(present 
year) Volume 
Report ­
provided by 
Xerox 

1st• Quar_t:er 

10K/10 Month 
Report 

• 	 Annual 

Related 
Funding 
Valuation 
Report 

2 nd 
------''''------

4 . 

3
rd• • Quarte:r:­

sent 
year) Volume 

providedJ2y prgvidecLP...Y 
Xerox Xerox 

Over 
10K/10l'1gnt:.Q 
Report 

• 00 
• 	 AAI Lump Sum 

Factor Table 
for 
Year 

Very_truly your~ 

Compensation & Benefits 
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October 4/ 2011XX/XX/XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Competitiveness Bonus 

Ford recognizes the significant contributions its hourly UAW­
represented employees have made to the improvements in business 
performance over recent years. In order to encourage and reward 
the ongoing commitment to competitiveness, the Company and the 
Union have agreed to meet at the conclusion of these negotiations 
and mutually agree to identify metric(s) that both s 
believe best recognize the efforts of hourly UAW- represented 
employees. 

Upon achievement of those metrics established between the 
parties, qualifying, eligible employees, as defined below, will 
receive a payment in accordance with the following table: 

~ecognition 

Eligibility Date 
Amount Payable During Week 

Ending 
November IS, ~ 

~ 

$250 December Y 13, 2011 2015 

November IS, ~ 
2016 -­

$250 December -9­ II, 2012 2016-­

November IS, ~ 
2017 -

$250 December .g. 10, ~ 2017 

November 15[ ~ 
2018 -­

$250 December + 2., 2014 2018 -­

employee on the active employment roll as of the Recognition . nJ' 
e~ligibility dl2a te. 

• Employee has v.'orked thirty two (~2) or more pay Ll! / 

Qualifying, eligible employees are defined as follows: Sseniority 

Q110i 

periods in the fifty t'im (52) pay periods immediatelY":; ~~W 
preceding the pay period in T,.,rhich each eligibility ,/ 
date occurs. #-. ~\'-

In determining the number of pay periods 'imrked in each 
eligibility year, employees t·dll be credited with one (1) pay 
period worked if the employee: 

cba4/01399/1 
a 
11/03/15 
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1 . 	 Performed some '.."ork for the Company, 

2. 	 Received some jury duty pay, vacation paYJ 
bereavement pa-:h holiday payor short term 
military duty pay from the Company, or 

3. 	 Received Workers I Compensation payments while on 
an approved medical lea:ve of absence due to a 
compensable injury or occupational disease 
provided: 

1, 	 The employee would have otherwise been 
scheduled to work during such complete 
calendar week(s); and 

:::l. 	 The employee is actively at 'Y.rork during at 
least one complete calendar 'I,'eek (5 
scheduled ,..Jorking days or the base schedule 
working days for AWS employees) during the 
eligibility year. 

An employee who retires during the eligibility year and who, but 
for such retirement, would have had seniority as of the 
designated eligibility date, will qualify for a Competitiveness 
Bonus if otherwise eligible. 

An employee who dies during the Competitiveness Award eligibility 
year, if otherwise eligible, will have a payment made to their 
estate, or, if permitted by local law, to the next of kin. 

BILL DIRKSEN, 
Executive Director 
U.S, Labor Affairs 

Stacey Allerton, 
Director 
U.S. 	 Labor Affairs 

Concur: Jimmy Settles 

cba4/01399/2 
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October 1, ~OllXX/XX/XXXX 

~~ 


,Jt/ 

//' 

/ 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 18214 

Dear Mr. Settles: 

Subject: Computer Access 

During prior and present negotiations, the parties discussed 
providing union representatives access to information necessary 
for the proper representation of employees. In addition, the 

ies discussed the privacy issues associated with corporate 
computer systems and the responsibility associated with the 
access to that data. 

The parties previously agreed that Unit Committeepersons will be 
given access to Umpire Opinions, the Collective Bargaining 
Agreement, Letters of Understanding, and the creation of the 

Forms through computers accessible to committee persons 
in in-plant union offices. 

The parties also previously that the following union 
representatives will be given read-only access to the following 
Time and Work Order Systems Tasks (TWOS)timekeeping system tasks: 

Local Union Presidents, Local Unit Chairpersons, Local 
Bargaining Committee Representatives, Local Benefits 
Representatives, and Local ESSP Representatives: 

H121, view Estimated Overtime Hours Week-To-Date 

H129, view Hours to be Paid 

H445, view Vacation/Paid Personal Hours Available 

H279, View Week-To Date Hours Worked/Absent 

H432, view Employee Disciplinary Information 

H160, view Absence History by Employee. 

Committee-persons through a computer accessible in 
Union offices: 

H160, view Absence History by Employee 

cba4/01169/1 
a 
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and Training 

H432, view Employee Disciplinary Information 


H279, view Week-To Date Hours Worked/Absent 


Local Unit Chairpersons, Local Bargaining Committee 
Representatives-aaQ~ Local Unit Committee-persons, and ESSP 
Representatives will be given read-only access to the Attendance 
Tracking System (ATS). 

The Union agrees that the data provided are to be used 
exclusively for the purpose of administering the Collective 
Bargaining Agreement and will take all the necessary steps to 
protect confidentiality of the information within all corporate 
data management and privacy procedures. Any violations of this 
provision will be handled as appropriate, this may include access 
restriction and/or discipline up to and including termination. 

In response to the parties' shared concerns over safeguarding 
employees data, the Company instituted a system for assigning 
random ID numbers to all employeesi eliminated the usage of 
social security numbers as an identifier of an employee's record; 
and remains committed to ensuring that proper safeguards are 
established and maintained. 

The parties further agreed that upon request from the Local Plant 
Chairperson, the Local HR department will provide the local Union 
with an alpha and classification listing of all employees on the 
active employment roll. In addition, the Local HR department will 
provide the Local Union Chairperson a copy of the J381, Overtime 
Hours by Plant Unit Report printout upon request. 

Excluding incremental computers, upon approval of the Joint 
Governing Body, all costs related to hardware, software, 
installation, maintenance, user training, program/security 
administration and development or modification of information 
systems will be paid from the Education, Development 
Program funds. 

Very truly yours, 

BILL DIRKSEN, 
Executive Director 
U.S. Labor Affairs 
Very truly yours, 

Stacey Allerton, 
Director 

cba4/01169/2 
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U.S. Labor Affairs 

Concur: Jimmy £ettle8 

Concur: 
Jimmy Settles 

This letter replaces: 

Computer Access for Administration of Agreement (Sept. 15, :'OQ3) 

Alpha and Classification Listing (sept la, 199a) 

Employee Data privacy (sept Hi, :'QQ~) 


cba4/0l169/3 
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October 4, 2011XX/XX/XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Computer Access to Change Passwords 

During the course of the 2011 negotiations, the Union and the 
Company discussed at length the need for employees to be able to 
change their passwords from the internet when accessing their 
paystubs online while not exclusively utilizing the Ford P 
system from a work computer. It was agreed that the Company would 
provide employees the ability to change their passwords via the 
internet from any computer. A single point lesson will be 
available at a plant Labor Relations office and/or kiosk. 

The responsibility of maintaining the confidentiality of 
passwords will continue to be the sole responsibility of the 
employee. 

Very truly yours, 

BILL DIRKSEN, 
Executive Director 
U.S. Labor Affairs 
Very truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

cba4/01355 
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UAW, National Ford Department 
BOOO 

Dear Mr. Ban&em+ 

Dear Mr. es: 

ect: computer Systems Access for UAW Representatives 

During the course of these negotiations, the parties discussed 
~he importance of certain International Union representatives 
having access to certain Corporate databases containing 
information pertinent to the accomplishment of their 
responsibilities. 

The Company recognizes the potential for efficiencies that may be 
gained by expanding certain access to different Corporate data 
systems. At the same time, it must be recognized that the ~ wi availability of e-mail and the public Internet, 
increases the possibilities for the misuse or improper control of 
the Company's proprietary information. As such, the Company must 
ensure that access is limited to those individuals with a 
demonstrated business need related to primary job functions. ~R 
Furthermore, to protect the Company's intellectual properties, 
the handling of such data must comp with security icies and ~t ~5~ 
procedures, and regulations governing the public disclosure of 
this information. To meet these standards it is essential that -r'~the Company database business owner has reviewed and approved any 
access. Inappropriate access or misuse of data related to the ~1Ford Motor Company can lead to potential unauthorized disclosure 

data, which could cause reputational damage, compromise the 
competitive position of the Ford Motor Company, create potential 
violations of consumer privacy protection, and could resul III 

inancial harm to the Company. 

cba4/00984/1 
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databases. 

~e±-J~w.±-H<;~-'~d-<:;'-::1-G~!t--&Ib-tl"*,,,L··.,-±t1. tis under s tood t hat a c cessw l 1 
Corporate systems on the basis of 

demonstrated business relevance. Prior to the granting of any 
such access, the parties discussed and agree to develop a 
mutually acceptable indemnification provision from the UAW to the 
Company. 

In all instances, the grant of access will conform to the 
Company's Corporate Information Management Policy (Policy Letter 
Number 20), which includes, but is not limited to, proper 
information management and retention standards. At all times, the 
Company reserves the right to periodically reevaluate access, 
audit usage, and to remove access rights immediately upon 
awareness of inappropriate access and/or usage. Furthermore, 
should access be , UAh representatives must comply with' 
regulations governing the public disclosure of the Company's 
proprietary information. Additionally, representatives must 
recognize the need to protect and limit the Company's exposure 
and potential liabilities that may result from the improper, 
inaccurate, or inconsistent use of information. 

Director 
U.S. Union Affairs 

Allerton 
Director 
U.S. Labor Affairs 

GGnG.:ur: Gerald~antom 

Concur: 

/00984/2 
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xx/xx/xxxx 
Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

les: 

Subject: Continued Commitment to Community Service 

Community outreach has been a strong tradition with both the United 
Auto Workers and Ford Motor Company throughout the years. For more 
than a century, Ford has been committed to improving the world in 
which we work and live. Since its inception, the United Auto Workers 
union has been steadfast in improving the lives of the workforce and 
serves as a leader in the ongoing struggle to secure economic and 
social justice for all people. Working jointly, UAW and Ford identify 

to community concerns using a coordinated andinnovative solutions 

In the 2015 National Negotiations the Company and the Union discussed 
the importance of the community service department and our common 
interests in pursuing additional programs including but not limited to 
General Community Outreach, Disaster Relief, Education Initiatives, 
Veterans Outreach as well as assisting the homeless and disabled in 
the community. To date, UAW-Ford has had multiple successful community 
outreach campaigns such as the Boxes of Love program, which provides 
holiday dinners for the less fortunate and the Ramp Program, which 
provides greater mobility for the disabled. 

Together, UAW and Ford Motor Company maintain common interest and a 
social rE:sponsibility by giving back and contributing to the 
£evelopment and improvement of the communities in which d 
live. 

Very truly yours, 

Jack Halverson, 
Manager 
Union Relations 

Concur: 
Jimmy Settles 

cba4/01505 
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October 4, 2011 XX/XX/XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Continuous Improvement Principles 

The Company reaffirms its commitment to continuous improvement 
and the establishment of structures that allow employees the 
opportunity to participate in continuous improvement activities. 

The parties recognize that a high level of quality, operating 
efficiency and effective relationships require mutual respect and 
recognition of each other's issues and concerns. Therefore, Local 
Continuous Improvement Forums should include consideration of 
each plant's operational requirements and the needs of employees 
as they focus on cooperative efforts that achieve our common 
goals of improving operational effectiveness, increasing job 
satisfaction, and fully engaging the workforce. 

The support for continuous improvement initiatives will be 
discussed on a regular basis by the local parties in the 
Continuous Improvement Forum or in other meetings as appropriate 
to fully implement the Global Manufacturing Strategy. 

The Company will continue implement initiatives that drive 
continuous improvement at each plant that includesing the a 
process whereby ~work groups/teams ~escalate abnormalities 
9r issues outside their span of controlunresolved issues. It is 
understood that successful implementation continuous improvement 
will be based on consistent support from both the local 
management and Union leadership. In pursuit of these initiatives, -r-J;" 
representatives of the National Continuous Improvement Forum will . 
be available to work with local committees to achieve these ~ 

goal s . ,(.,,,' .' .~~. 
BILL DIRKSEN, /1,.1, ~w -.r:t- I~t- Executive Director A\'..... ;.. ,;~ jA1. \ ~ V 
Labor Affairs r ,\ ~~ . 

Stacey Allerton ~ (\~t&~ , Director (){f':., ~ ./\ I().4 / tv 11;;::- Ur:~\{~Labor Af~'t(.' • ~ Concur: Jimmy Settles 

9~('1- /S' L_Pr', rp: ~\7~)~" 
N,.NIff cba4/01011 IYcz£2',// l~/1 
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immy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

~ear Mr. Settles: 

subject: Criteria For Reviewing HMOs 

these negotiations, the parties discussed criteria to be 
considered when reviewing Health Maintenance Organizations 
(HMOs) . 

The Companyparties agrees that HMOs selected for joint approval 
for offering to Ford hourly employees represented by the Union 
during future open enrollments, must provide benefits equivalent 
to the specifications described in the attached. These benefits 
may be modified upon agreement by the parties. 

Very truly yours, 

~ICK POPP, Director 
Employee Benefits, 
Human Resources 
Bernie Swartout, 
Director 
Compensation & Benefits 

Concur: Jimmy Settles 
Concur: 

Jimmy Settles 

Attachment 
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,\TTl'.CHMENT 

SCHEDULE OF BENEFITS FOR EVALUATING 


HMOS ~O BE OFFERED TO FORD HOURLY 


EMPLOYEES REPRESENTED BY THE UAW 


HMO 
ces must 

ordered, prescribed, or 
recommended by the HMO or plan 
physician in the case 
of emergencies where the HMO 
rules of reporting shall 
apply. 

charge covered in full. 
cosmetic, and reconstructive 
surgery for congenital 
anomalies, correction of 
conditions resulting from 
accidental injuries or 
traumatic scars, and 
correction of deformities 
resulting from cancer surgery, 
such as following medically 
necessary mastectomies) . ~ 

,Hospital Physi c ian Servi ce-,--~i1;~--;:;-;~:;:::;:;~--=--,::;-;:::.~;::.;;:;:.;;~n~-~:~l~·~ -I ~~ 

jsurgical Assistance 

~Cillary Services 
i Physical Therapy 
r-Consultations 
I ub l'Pulmonary T ercu OSlS 

Affiliated Hospitals 
Non-Participating Hospitals 

cba4/00316/2 
c 
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when medically necessary. ~ 

.-=r;~ charge - covered in- full ~-=-J 

.~ charge covered in full. --~1· 
I No charge - covered in full. 

No charge - coverea-1:Ii:':Eulr=--i.=JNo charge - covered in full. 
No charge if admitted by a 
plan doctor, or for an 

, emergency. 
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Exams 

c Exams 

Smears (Annually) 

EXTENDED CARE FACILITY 
Benefit Period 

Services 

ion 

co-pay (if 

involves an 

No 
NO - up to 60 visits 
per condition per year. 

NO 
Unlimited number of days. 
custodial care not covered. 
No charge. Unlimited number of 
visits. 
No charge - covered in full. 

$100 co-payment (waived if 
admittedLor placed into 

by 
. Authorization 

must be obtained as soon as 
possible either before or 
after treatment. 

administratively feasible by 
the HMO». Authorization must lU

Out of-Area 

' 
be obtained as soon as ~J/. 
possible either before or WLpafter the occurrence. This is ~ \ 

~~'~',~~: : ________________________-+~w~o-r--l~d---w-l-·d--e--c-o-v--e-r-a~g~e~.~~~~----~I,~~ , 
No charge - covered in full r7~ 

Lc-h·'rl""'·4-/-0-0-3-1-6-/-3------------------~------~~----------------------~ ~ 
FJ5 c ~~ - . \ 

11/04/15 l "JytJl' \\\', ~. n[t/-lfSJA~ ,(? ['~~.: f:,J. '" \: / i\r~~1"~\LU~ 
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necessary, 1:0 

, or both 

cba4/00316/4 
c 
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IPresc s 
I In-Area and Out-of-Area 
Partie ing Pharmacy 

I 


January 1, 

each separate generic 
ion order and refill 

and eleventwelve dollars 
($I±~.OO) for each separate 
brand-name prescription order 
and refill for employees , and 
their eligible spouses, 
surviving spouses and 
dependents. Effective January 
I, 2-(}.:l..G':::~16, the co-payment is 
seventeen dollars ($17.00) for 
each separate erectile 
dysfunction medication 
prescription order and refill. 
These co-payments for each 
separate prescription orde-r--Gr 
refill of a covered drug will 
increase Sit the beginning of 
each calendar year by 3%. The 
calculated co paJ~ent~-be 
rounded to the nearest whole 
dollar~ in accordance 
with the Engineering Method of 
Rounding. 
Insulin and Insulin needles 
and syringes are covered as 
well as valid dental 
prescriptions for a dental 
service provided by a licensed 
dentist who mayor may not be 
participating with the HMO. 

[-Chemotherapy No 

J0V,­

:~\~\ 

Inpatient and out-patient. 
~.~~--~--------------------~--------~~~~--~ .~----~No charge - covered in full ~ 

for administration and plasma, \\\ 
whole blood covered if 
replaced . 

Coordinated Home Care 
. ------­

No charge - covered in full 
when medically indicated. 

~---~--~~--~----------------.----+-No charge covered in full. 
Inpatient 
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Per on 
(including prescription) 

Lenses Allowance 
Following cataract surgery, 

s or, glasses are covered 
basic benefits not the 

medically indicated. 

(Repair of broken aids or 
replacement of lost aids may 
be restricted to not sooner 
than 36 months from day of 
acquisition of a hearing aid. 

s 
under current Employer Plan if 
not offered by HMO as a 
benefit. 
If s 

benefit must be 
to Employer Plan. 

surgery, 
frames, or glass are 

covered under Corrective 
Appliance Benefit. 

I-~~~---::-____---=-----"---'~"--+-c~:-!=-~::-~-~~!~are Act 

I-MISCELLANEOUS 
i When Medicare is Primary 
I Maternity Benefits 
~Eligibility Provisions ~e 

provisions as described 
Section 10 of the H-S-M-D-D /. \ 

. Agreement. j ~~~ 
(ACA) =- J-;/. r~tft'~------~--~~-'-~~----------'-----r=P-r-o-~-rl~'d~e~d~." -~~ 

Not covered unJ:eSS H~---~ ~/ 
L"c-b""-"a--4-/-0-0-3-1-6-/-6-----·~--~----l.---~" -~----- / , ~ !G.:f 

cjJJ-K­
11/04/15 .Il ~i' ,~'\D v7 IfMr< 

,J~ LVt1 \~, r1 \t, 
/ (L, ~\ fln-d:L: 

"1 1 , tw t\~ 
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ce Area 

'The milo will make all Affordable Care Act (ACA) required des 
s. 

cba4/00316/7 
c 
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October 1, m~ 

Mr. Jimmy Settles 
u' ,.lce Pres1dent and Director 
U.n.w I Nat ional Ford Department 

8000 East Jefferson Avenue 

Detroit, Michigan 4~~14 


Dear Mr. Settles: 

Subject: Dearborn Tool & Die Plant 

During , the current negotiations there Has consid bl ' 
regardlng the ongoing competitineness ~;t~ era e d1scussion 
Die Plant, NotTNithstanding the 4YIe ~earborn Tool and 
quality cost #nd "el' p ants recent 1mprovements in 

JI I = - ~--lvery the C ' the Dearborn Tool and D' PI' om~any adv1sed the union that 
1 1e ant contlnues to be d

9 obal and domestic competit'n un er significant14>e pressures, 

Additionally, there ,.tas C 'd
construction sourcin: d' ~ns1 herable discussion on die 

~ ur1ng t-ese negot' t'
acknowledge that ther b la lons, The partiese may e external fa t
cycle plans and outside S' I' ,c ors, such as product 
have an impact on sChedul::P :e: ca~aclty constraints that may 
company aQHised the u' ~ onslstent flow of 'Ilork, The 

or ""nlon tt-.tat tae' ,
construction sourcin ' t : pr1mary goal 1n diea~ lS -0 praHlde an Ef" . 
to the veaicle program(s) and u~ . ~ 1Cl~nt 1nvestment level 
value to the Hehicle tlmately provlde exceptional 

, . consumer. Other facto ' 
dec1sion making process i l' d rs ln tae sourcing. nc u e the cost of d' 

and special employee skill programs, facliltles availability 
s. 

The parties aaree'~ ~n order to continue t
cost gap and to achie"e th ' ,0 narrm~' the competitive 
Plant business metric; th e req,:ured. lmprovement in Tool and Die 
d ' d e partles wlll apply be t ' 
erlve from external be h k' ..s pract1ces' nc mar lng studies c t ff' , 

a ernat1"e "'ork sch d 1 ,os e lClent 
. It r w e~u es to enhance ta ' h ' 
lncremental overtime d q~rougput '"""hlle minimi:;ing 

I an neA tecanologl:es, 

f/
~~ ~. Cba4;~1215/1 

a 

11/02/15 

71C



'I;menl; 	9f I;he' and the C9mml . , baseddiscysc.oas . bound, metr.c taelt of 	those . lemeat t.me d Die Plaat, ,
M a rosu ressivoly .mp the Tool aa . $." milhoa~arties to ~::rovement actiGR~ :!vostmoats total.a:a:s to scaaRer 
coati_ous. to make cap.ta ~resses aad upgr Tool aad Die
Company agroes hvout aad he-..r. <or the Dearbora

ne'Aj 	 men", ±:""="'r.l • 

and 1;991 r9am . I;he te:l;m of01;~~P~U:::l;~C~	h:a~s:e::~~~e~C;h::n:9l::9~g~'i~T~I/~e~qU~lg..P_I;t;.hEhe:a:g::l;::e:emenl; . 
' ns Very tru.,'v "oyrs, ,operat1o ""ga, 

BILL DIRKSEN, 
'nExecul;l;re Directo:l;. 

U.S. Labor ..lIffalrs 

Concur: Jimmy Setl;l:es 

cba4/01215/2 
a 
11/02/15 
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?;x/xx/xxxx 


les: 

Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Subje(:t: Dearborn Tool & Die Plant 

!2uring the 2015 negotiations, thE: parties discusseci_the 9ngoing 
competitiveness of the Dearborn Tool and Die Plant. Thec::ompany 
remains committed to enhancing the viability and (:ompetitiveness 
of the Dearborn Tool and Die Plant. 

As a result of these discussions and the overall commitment to 
the plant , the Comp9:~agrees to make_capital investments 
!:9taling $35 million dollars to upgrade and/or purchase new 
eq1,;lipment/technology during the term of this agreement. 

very truly yours, 

cba4/01481 
c 
11/02/15 
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November---+r---6~ 

M~~rBOb King 

V±Ge President and'

lJAW.- Nat' Dlrector 

, lonal Ford De ~ East Jeffe partment 
Det±.o4-t ' rson Avenue 

, Mlchigan 48214 

Dear Mr. King: 

Subject: Deceased E September --~~~ eptember~/~2~Q~~O+7---~~~~=v r~~~ry\ mployees (S 

This '.·,rill con f±:lrm' the agre~~ colI t,ement reach d-ec lye barga' , e by the
employees who die a.~--Hung negotiations "ith parties ""ring Oill'~~h em er "eptember 15 respoGt~
2007 f ployees will be d ' 2007 and before October 1 or purpos eemed to h --~--- . 
beB • ,ea o. determ' ,,,,,e retired ' an survivor'se ,ta, it aypliGahle. ,n1Og credited service :n Gcto/;,er " 

Ve-r:y-- truly yo~, 

LEE MEZZ7I D'E "/ lrector 
mployee Benefits 

Human Resources 

Concur: Bob King 

cba4/00085 
a 
09/12/15 
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cba4/01279/1 
a 
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No,rembr er 3, ~007 

Dear M....r,--. vKing: 

Subject: of Enj;ry Level Employees 

"UAW 
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• 
 BeT"f mede Is. , ted \tTith Be\tJ pregrams ,~ 

r fer , n this future' sT/dft implementat}.e ef ,
RecegBiziBg the BecesEat) that Bew empleyees \tall be 

h rties agree tstaffiBg medel, tepa essieB inte regular, BeB-eB r)r 

hired as Entry Level. Career pr:g~erperate wide, ceBvertiBg the 
t ill be maBage trylevel empleymen T. 

>/ I ' e (s) te regular, BeB eB
' . E try Lenel emp ere , derhighest seB1er}.tyn. . al medel is reached }.B er

lenel empleymeBt ence the prepert}.eB 
. 'tain the apprepriate percentage. 

te ma1B . ,'11 
, 9 ma}'BteBaBce' e f this traBsfermat}.en \t.lo 

The eYersight and eBge}.n th Natienal Ferd Department
' ed :bet'veeB e

be menitered and dloSCUSS ~ , :basis Ferd Meter CempaBy: 
, aB eBgeloBg. h . 

aBd Ferd La:ber Affalors eB, ted te the full implemeBtatieB ef t loS 
and the YAW are beth,cemm}.: the :business will presper, th~s 
Agreement en the :bas}.s tha 't ef curreBt empleyees 'A'h}.le-, 1 J'HleBt secur1 y
eBhanc1ng the emp e) ctiHe Be'"f empleyees.prey}. }.'d'Bg eppertuBlo' t }.es' fer prespe ~ . 

Very truly yours, 

lULL DIRKSEN, 
Executive Directer 
Laber Affairs 

CeBcur: Be:b King 

cba4/01279/2 
a 
11/04/15 
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xx/xx/xxxx 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Enhanced Traditional Dental PlanDental Expense Benefits 
Program 

During the course of these iations, the parties discussed 
the qual and value of the Dental Expense Benefits Program as 
described in Exhibit I of this Agreement. The parties recognize 
the importance of dental hygiene and its value on the total 
health of an individual. In an effort to increase quality and 
cost effectiveness of the dental program, an enhanced schedule of 
benefits has been implemented when a preferred provider is 
utilized for dental services. 

Blue Cross and Blue Shield of Michigan and Dentemax have been 
providing an Enhanced Traditional Dental Plan with a nationwide 
dental network. Effective ..l.\..ugust 1, 2011) the Dentemax network 
transitioned to Dental Net'.vork of America®) LLC (DNOA). 

For covered dental services provided by an in network provide.r 
for eligible employees, surviving spouses and their eligible 
dependents, the reimbursement levels are those listed on the 
attachment to this letter. ~ 

For covered dental services received from a provider who is not ~~h 
participating in the network, the reimbursement levels will be 4f 
those described in Exhibit I of this Agreement for Traditional .~;I Cf 
Plan coverage (T&~). ~ A 

In either case, tho maximum payments for services wi •• be those . t \"n JW 
as described in Exhibit I of this Agreement. It is the intent of ~,~~ 
the parties to jointly encourage Blue Cross and Blue Shield of - ~} 
Michigan/DNQ.7\, or other carrier(s) as mutually agreed upon by the rJ" 
Company and the Union, to continue to develop and expand the ~ Or 
number of preferred providers in the preferred provider network. ;-, 
It also is the intent of the parties to jointly provide i~J;) 

educational materials to eligible members under the program in-an L/rll 
cba4/00840/1 ~ 
c /.Yll--' D\.,o- (Dr/~
10/12/15 - J ,~ ~" 
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t.-±aditional dental plan and to promote a higher quality ot-dental 
health care. 

benefits 
ces in the 
to this 

levels 
are 

Very truly yours, 

RICK POPP, Director 
Employee Benefits 

Compen§ation & Benefits 

Concur: Jimmy Settles 

Jimmy Settles 

Attachment 

cba4/00840/2J~\( c 
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ATTACHMENT 


Summary of Delta Dental Plan Benefits 


Covered Servi 


fees may 

~.PlY.L*
1- Diagnostic & Preventive 

PPO ~onparticipat 

Dentist 

~......~ays 
(Additional 

'DiagI'l:()stic and Prevent:ive 

I ~~::!~~:, -a:~a::~~~l~:~~~;~~ers 100% 100% 

1!:!!Ier~ncy Palliative Treatment 
100% 100% 

to tem.£.2rarily relieve }2ain - ­ - ­

Brue;~l!.iopsy - to detect oral 
100% 100% 

~.~ 
_........ ­

Periodontal Maintenance 
cleanings follo""ing Eeriodontal 100% 100% 
thera}2y 

Basic Services 

Radio9!:.aEhs - X-rays 100% 90% 
Minor Restorative Services 

100% 90%
fillings and crown reEair 

i Endodontic Services root 
100% 90% 

I canals - ­ - ­

I per~odontic Services to treat 
100% % 

gum disease 
! Extractions - removal of teeth .!QQ! 22! 
I Othe~ Basic Services - misc 

90°­100 
i servlces - ­ - ­

Relines and Repairs - to 
100% 90%

bridges, im}2lants, and dentures 
i Occlusal Guards/~djustments -
bite guards and occlusal 90% 90% - ­

i adj ustments 
i Other Ora:l, Surgery - dental 

90% 90% 
surgery other than extractions - ­ - ­

! Major Restorative Services -
...... ~ % 90% 

crowns-- ­ ...~ 

I 

100%* 

100%* 
~--.-

100%* --- ­

10090 

90%* 

90%* 

90%*-_..._.. ­

90%* --,--- ­

90%* 

90%* 

90%* 
---- ­

90%* ....... -

90%* - ­

90%* -- ­

}2ercentages in this column indicate the portion of Delta Dental's 
Nqn}2artici}2ating Dentist Fee (allowed amount) that will be }2aid 
for those services. The:NonEarticiEating Dentist may charge more 
than the allowed amount, therefore, the member may also be 

i 

! 

i 

*When services are 

~ 
cba4/00840/3 
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of the above the allowed 
amount. 

PPO Premier Nonl2..articipat
ces Continued: 

~D=e=n=t=:=i=s=t=--_--=--"Dc=e=n=t=:=i=s=t=--_-'Ci1'l.~_!>~.~_1'l.t_l._·~_t_._ 
Plan Pays plan Pays Plan 

(Additional 

Covered 

------.-- ­

~equired to P~y the balance of the charge(s) above allowed 
amount. 


ENR.~CED TRJillITIONAL DENTAL PROCEDURE CODECH2\RT 


ATTl\.CHMENT 

Procedure ±H

Nomenclature ~ 
1',,:::d- T. ,,'yr lrGGGe 

DQ;bQQ DQ~l9~ I. Diagnostic 


Clinical oral EP,taluations 

DO;b;6Q .;bOO.%. ±-Q..O%PerioGic oral el,taluation 

.;bOO.%.DG14G LimiteG oral e:v:aluation flroel em ~ -(0
;f;ocuseQ, rE3flerte'i' ~wDG;b§Q .;bOO.%. ±-Q..O%CemFlreaensi¥e (;n.::al e:v:aluation 

-l-Q.V%~.;bOO.%.DQ160 DetaileG anQ e~tensi¥e eral 
el,taluation Flroelem ;f;ocuseG, byI 
report. 

i 

IRaGiograFlBs 
DG;610 Intraoral cOffifl;!,ete series ~ ±-O-Q.%­

(incluQing bite'"Jings} 
±-Q..O%DO~~O Intraoral FleriaFlical, ;f;irst hlm ~ 

D023Q .;bOO.%.Intraoral periapical, eacB ~ 
;J-~11aQGitional HIm 

cba4/00840/4 
c 
10/12/15 

~e.. D\.o, 
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Ofl ')11 

D0250 
.~ 

r__ -;:D:-:(}-:2_7_0~ 1:12..; +­ - '~~.-::y M .: 

D0272Il ,., Biter/ling t"lO 

+="T _ 
-==±ill 

films 
.or R:i +- • .:~ c:::f . .r: .~-

_ _ • Posterior anteri ~ . skull~.r: ., ~l'" or or lateral 
,~ ~. '~<r~" -F';,

I 
D0330 Panoramic film ~ I 

~_.~-=-:-__ J Tests and 1D046-0 ...aboratorv .'" . 

D099-9 Unspecified diagnostic 

I 
- .. 

-­

I : 
I 

.:±-oo%­ I .;l..Q.G.% 
-

-
I .:±-oo%­ I .:±-oo%­

_.J 

cba4/00840/5 
c 
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= 

T±=-aG 

~ 

loo%. 

, 

~ 

~ 

~ 

~ 

I '~~-~ 

,..,~;- "",'rl't 

~ 

I 
±-Q..G.% 

I 

'~' 1 

~ 
~-

-~ 

ENH1\NCED TR..l\<DITION}\L DENTAL 

(prophylaxisTc~~ not 
"J: ..'~-

(prophylaxis not'T'"" ,_ ±­
'1:;' ~~ :-l" ~_ ~_ - -l' """,,±t; 

~ 

~ 

~ 

~ 

~ 

PROCEDURE CODE-GHAR~ 

.'? 

chUginclugeg) I 
.~ .l.oo%­

inc::1ugeg) a 2ul ! 
l~ 

I 

I 

I 
~ 

~ 
~ 
~' I 

I 

cba4/00840/6 
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·.. ENHl\NCED~ITIONAL DENTAL .~. CH1\RT 

n '~~"rh 'Yo 

GGd.e 
..-. n 

[.- '-'''-'01 

1\")")0")i 

1\")")Q2 

I ,/I1\" 

f-- ­

n" "" 

I D:64:6G 
D:643G 


D~I310 
~.. 

D:6I3;;!G 
'-O;;!53 0 
I 

~ -D"'"
D:6544r- DJ€ilG 
DJ€i:6G 

ID~63G 

I D~64;6
I 

NBmenclature 

,-,,,,,,,,,,...,,,,;t-o Y'oC';n = t-....::..:r.i.== 
-;;:­

Flrimar'1' 
D ,~ -<' ,'" t ­'"' ~ 

Doc>;.,.., _t-",,... c",.-1""'::>r"<:>.c ..r'u"'>.o.±:.<:.ci= 
~ 

0.'::":'" . 

Resin t9ur 9r m9re 8U:IE't'aces, 
Fl9Sl;e:lE'i9r 

•. 

G9lG t9H :lE'est9:1E'ati9ns 
G91G t9H 9ne sU:IE'tace 
r-,-, ,-1 1",....., 

r:!~ rl <,,,, _t- ""'-0 "'''.,....<'=>''00 

T,.., r~ 
-.i -.i 

T ""T_."'=t-~
',z 

.;,.. -"',.... " -<' ,,.., 

T' .; 1~ 
'.i 

,.... .", ."" ,+-'" .; ,.. _t-" '00 ,.., Tn""
' ,Z 

sU:IE't'aces 
Onla'J' metallic tl1:1E'ee sU:IE't'aees 

,. 

Onla'1" metall:ic t'9U:IE' O:lE' mO:lE'e sU:IE'taces 
~y-FJo:lE'celainfceramic-9ne sU:IE'tace 
Inla'1' Flo:lE'celaiH/-ce:lE'amic-t'A'o sU:IE'taces 
IHla¥ Florcelain/ceramic tl1:1E'ee 9:1E' 
mO:lE'e sU:IE't'aces 
Oa1a¥ pO:lE'celaia/-ceram:ic t~\l9 sU:IE't'aces 

~ Onla¥ porcelain/ce:lE'amic tl1ree ~ 

-,-...._.:-t--.sU:IE't'aces 
D;6644 Oalay Florcelain/-ceram:ic t'OU:IE' O:lE' more ~ 

surt'aces 

'--'--':;---j~--:;-------;-;---;~----'c----:-----;::-----r-~;::-;::-;;--+---.. 

-In
T-FaQ 

,~.,...L-: I 
~ ±:Q~'

I : 
-l-Q.G%~ 

.1-G-Q.%~ 

-l-Q.G%~ 

~ -l-Q.G% 

1 

~ -l-Q.G% 

-l-Q.G% 

-l-Q.G% 

~ 

J 	 ~ 

..1. 
~ ~-j 

I 

I 	 ~ I '.9-Q.% 
~ -liI-O-%j 

i~ ~ 
~ ~ 

~ -liI-O-% 

~ ~ 
I~ ~ 

J 
~ ~ 

~ 

-liI-O-% 

Inlay comp9s:ite/-:IE'esin one surface 
(labo:lE'at9ry FlrocesSeG) 

~ ... 
_D;6651 Ialay comp9s:ite/:IE'esin tv{g surfaces ~ ~ 

~. (lab9ratory pr9CeSSeG) 
, DJ6I3~ Ialay: c9mFlosite/:IE'esin tl1ree 9r more ~ 

surfaces (labo:lE'ato:lE'Y p:lE'ocesseG) 

h
2€i6~ Onla¥ compos:itef:lE'esia two sU:IE'faces 

(lab9:1E'at9ry Fl:lE'9Cessea+ 
, D~~€i;;:-6;::3:::---t-::O:-a-:1'a-'J-'-c-9-m-Fl-O-S-~T.t-;--e-;I"":IE'-e-s-~-:-'a--:-t-;-l1-r-e-e--s-u-r-;t':-a-c-e-S-+----::-9-::0-::%--+--90%­

~ (labo:lE'at9:1E'Y Fl:lE'ocesseG) 
I D;;l6€i4 Onlay comp9site/:IE'es:in tOU:IE' 9:1E' mO:lE'e 

sU:IE't'aces (labo:lE'al;ory P:lE'9C8SSeG) 
-'------~---------------------~------

cba4/00840/7 
c 
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ENHZ\NGED TRADITION3\L PROGEDURE 


PFoGedure NomeBC lG e±at;uFGGde
D27~G===~~F~O~!N~B~S~S~'~~~8&~~~~~e~____
.. -+±_ GFOWB lBgle' Fest;oFat;' 
D.712 r.srn 11 B ronsGFOWB 3( a oFat;oFY) 


('lBdiFe Gt)) 4 Fesi \....
t ­

Cro"= .p srtect~~:p;~~l~B Wi~h~~'~~~r:e~~~__Ln= Fes'~ re' hlgh
SlB wit;h 

Dl..:~l:=':J-,-;-~:;-;~:;---+-.:::et-a±­
D~':J-4G 

D~':J-5G 

D~':J-51 

D~':J-9~ 

D~~nG 

met;al 

!:lase 

-9--G--%-­-9--G--%­

-9--G--%- -9--G4 

-9--G--%­ -9--G--%­

-9--G--%­ -9--G--%­

-9--G--%­ -9--G--%­

-9--G--%- -9--G--%­

-9--G--%- -9--G--%­

-9--G--%- -9--G--%­

-9--G--%- -9--G--%­

-9--G--%- ~ 

-9--G-i­-9--G--%­

-9--G--%- ~. 

__ 

B=-*,iJH'ial-fs,..e~da-BE~~~:t=""::::---~-GOffinO ' 

-9--G--%­ -9--G4 

-9--G--%­ -9--G--%­

D~nG 

D~92G 

D~93G 

D~93± 

D~94G~ii~~~~~~~ 
D~95G 

D~951 

serviGes 

st;eel GrOWB 

D2952 addit;ioB t;o 

D2954 

:~~~~~~~~p:ost; 
aBd Gore ' 

GrOWB lB 

cba4/008 40/8 
c 
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D·"',-,"',.-l".,.."" 
Nomencl.a.1;y~ 

I 
n 0 ,~~+- .,..o~""uc> 1 'r.~+- .; n ,...,...,n-i ,n,.,+-'; r.r'o 

.; +-].­ ",nrl""rI,"",,,+-';,.... +-ha.,...."""" 
'J 

i 'X:-.l 

i 01') QC:; () T . .::>hi-=> H, 

I 
TV,)Cl ~h '" U=r.ao...­ ·,..,,,,y·,..,,,,l ",';n 1 ",~';r.",+-a 

'X:­

la£lo±;ato±;y 
,--_. n')QC:;') T.",h;::> \1, 

la£lo±;ato±;y 
TY)o"?n ~'r (".,..,-.",.,.., Ip.,..",,..,+-,,.,..,,,rI +-,"",,"",+-h\ 

'J::' ./ 

n')QQ() 
'J.­ '1 ' .. 

Q299lil Ynspeeifiea H.sto±;ati¥e p±;oceau±;e, 
£lY ±;epo±;t 

: 
r n n in n"2 G',..,rI""rI,,",r.+-'; ,-,,., 

D· ~ ,....~~~.;r.~ 
-J::' -1::'r­ .;;) 

n"211() D",l"" ,..""r>.A.;.,...o,....+­ oV',....,,,rI';,.,,.. 1'';,...", 
'X:­

- .. ,; ,-,n\ 
';;; 

i 
..... oC' 

, 
n"21 ' n D· ~ ,...."'~ ...... rI'; 0'-' ,~,...' rI ~ .f' ~ 

~~:,..., .~:.;,..., . \ 
-' 

I 

n· ~"" "" i -'" './ 

i n"l')')(l '1"ho.,..",,,,o,,+-';,.... """1,.-,,-.,+-,...,,,,,,, 0",,-,1 ,rI'; r.N 

.f''; ,...",,'.c- .,..oC'+-",.,..:+-;':r.\ 
'.l '::;J 

i 
::,,... '~rlr.r.+- ,.... t-h"'v~'n ,...... .;~ ~, t­

'!:' ./ J::' .l 

TY' ') -, " T). '".""",.-..,..h::>h1 Q 1',1 ;-nN-.. '.r;"1 .;;:) 

aHteEio±;, p±;ima±;,]' tooth (exeluaing 
final ±;estQ±;ation} 

n A Pulpal the±;apy (±;eso±;£la£lle filling} 
poste±;io±;, p±;ima±;,]' tOQth (excluaing 
t;bHal ±;esto±;at;bon} 

r-­
Enaoaont;bc t;he±;apy (iHcluaiHg 
t±;eatment plan, clin;bcal p±;oGeau±;es 
ana tollow up ca±;e} 

mHO ABte±;io±; (exGlua;bng f;bnal 
±;estQ±;atiQH) 

n"l ') ~;bcusp;ba (excluaing f;bnal 
±;esto±;at;ion) 

Q~~JO Mola±; (exc;)"uaing tinal ±;esto±;atioH) 

r------ EHaOaQHtic ±;et;±;eatment 
Q~346 Ret±;eatment of p±;ev;bQus ±;oot canal 

I I the±;ap¥ ante±;;bo±; 

L mJ41 I Ret±;eatment; of p±;el.,;bous ±;oot canal 

.J.R 

9-Q..%. JAW-%: 

i 

9-Q..%. ~. 

! 
9-Q..%. ~ 

9-Q..%. I .uw.% 

9-Q..%. ! 9-Q..%. 

9-Q..%. i JAW-%: 

9-Q..%. I 9-Q..%. 
I 

I .,---­

i 

I 

9-Q..%. .uw.% 

9-Q..%. ±O-G-% 

I 9-Q..%. .uw.% 

: 
i 

i 

9-Q..%. JAW-%: 

9-Q..%. JAW-%: 

'---­

9-Q..%. ~ 

.­
9-Q..%. ±Q.G.% 

~ 9-Q..%. ±Q.G.% 

-~"----~---

9-Q..%. ±Q.G.% 

I 9-Q..%. ±Q.G.% 
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·~~~~~~~~~~~~TAL PROCEDURE CODE Ca~RT 

..'" 
Nomenclature 

~ 
71~~~~ +=~ ~~~.~ ~~ '".0"...,,1~; f'; ~~+-; ~~ 
or 

I 

prOCeQUreS_._-= <;1 
Z,l.~e;;;;ificatioB/recalcification.~ 

initial visit (apical 
., / , -~ "''; .+= 

! 

etc. ) 
~.--~.. !:~!~~~:r :::: . ., ..SG<p.iGR,D3352 ~e~r~rga~r~:~~~QalCification

I±Hter±m meQ±oat±oB replacement 
(apical closure/calcific repair of 

I perforatioBs,-root resorption,~~ 
f..-.~-r;~ .c:') Ape;;;;ificatioB,Lrecalcification fiaal 

visit- (iaeluQes eompleteQ root eanal 
tJ:'lerapy apieal elosurefcalcifie 

I repair of perforations, root 
i resorption, etc.-+ 

~ 

7\ 
-.c- '.[ r 

(periapical) 
".A1A Apicoeetomy/periraQieular surgery 

~ ~ 

n~A,")l 71~~ ~'"''"'~ ... '"'~" '~,.,.".; "."rI~ ~,,1 ~~ ~,.~_~~" 
~ 'J 1:' :::r '-J 

..:~ ~,~~; rI I += ~ ~ .• t- ".,...,~+- \ 
'1:" 

7\ .J ­T"'I."""''' 
:::J 

f'&;; '.1 ... L:"::, ~ . .[ 

.+- \ 

ii2Ll,)C; Apicoeetomyfperiradieular surgery 
eaCH aQQitioaal root 

n.1'I n 
~ Retrograde filling per root 


T"'I-:>AC" 
 Root amputatioa per root-
OtHer enQoQoatic proeeQu1=es 

n~ n 
~ Memisectioa (;iacluQiag root 

1=emo:v:al) , aot iacluQing root eanal 
tHerapy 

D3999 1JaspecifieQ eadoQontie p1=oeedure, by 
1=eport 

-:>-:>00"* Emergeac'1' proceQt1re (opea aad 
draia) , pro1J'iQed by deatist otHer 
tHaapraetitioner eompletiag tHe root 
eanal 

cba4/00840/10 
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~ J...Q.G.% 

~ J...Q.G.% 

~ J...Q.G.% 

I 

±H~~~ 

,-,,,,,t- ,.'~Y"1 

~I ~ 

~ ~ 

±OO%~~ 

~ 

! 

: 
J...Q.G.%~ 

.;!,.G.G.%­~ 

~-~ 

I 
J...Q.G.%~ 

... ~. 

~ 


~ 
 J...Q.G.% 
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--

ENHI~*CED TR~DITIO~~L DENTAL PROCEDURE GODE Ga~RT 

JAL-( 
~~" 

Pt·OGeQtl±:e I ,1.::d,,"Y'o 

i 
nlll1{\II,nJlOOa .\7 n. 

~..~... 

~ 

!e .,..., ... ::. ",o"..u-i,..oC' -in,.., 11r'1-irlrT " C'lI "'.
:;J 'Cj 

postope±:at;i::v:e sep,riees) 
Gingi::v:eetom':r' o±: gingivoplasty pe±: 

i 
i 

~ 

I nll"J 1 1 

~tJ,ae±:ant 

Gingiveetomy o±: gingivoplasty per 
toota 

~ 

I nil')')

LD4240 

• D4249 

Gingi',<al etJ,±:et;tage, su±:gieal, pe±: 

~:::::~' .~~~~~~~~ ::;:,a
g 

I 
i 

root plan±ng per ~tJ,aeran~ 
Clinieal croWl1 lengthening aare 
tissue I 

~ 

~ 

~ 

MtJ,coging:i>,ral stJ,±:ge±:y pe±: ~tJ,ae±:ant ~D42§Q 
nA"Jc:.(\ ~OsseotJ,s su±:ge±:':r" (ineltJ,eing napi 

anr .".., ,.'l " r.c ,..,."",r'1.,..",,,,,t ­
.".'J. "'" 

nil n,,~= y'= .., ...= ~+- ,.... FI- fO'; ~ ~ 
-''" 

..,,-1. 
':l' 

~D4294d~9a..e"'~.emeat g.a.. e~e" 
aeeitioBal site iB ~tJ,ae±:ant; 

D42~Q Peeiele sott t;issue gratt proceeu±:e ~ 

D42~1 Free soft ~issue graft proceeure ~ 
i~'-~ StJ,aepitaelial cOBnect;ive tissue ~ 

graft proceeure 'inclueing eOBor 
site surgery) I 

D42~4 Distal or pro:x:imal ~"eege proeeetJ,re ~ ~ 

(waen not performee in eonjunetion 
"-'ith surgical proeeeures in tae same 
anatomical areal 

AejtJ,ncti¥e perioeoBtal serl,<ices 

D4341 
 Perieontal scaling ane root planing -~ 

per ~aerant 


D4355 
 Ftlll mOtlta eearieement, 

~ 

~ 

~ 

i 

~ 

~ 

~ 

Otaer perieontal sep,rices 

D491Q 
 PerioeGntal maiBtenance proceetlres ~ 

(following aetive taerap':rr) 

D492Q 
 : YBseaeetlIee eressing caange lay ~ 

someOBe otaer taan treating eentist) 

D4999 
 Ynspecifiee perioeontal proceoore, ~ 

ay report 

_

D5QGG D§Q99 3.1I • Prostaoeontics, 

remol,z:eaale 
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.In 
nor rny-lr 

I 
-l-OO'IT 

~ 

~ 

.::lcQ..Q.% 

~ 

~ 

~ 

~ 

I 
~ 

~ 

~ 

! ~. 
i 
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post delivery care) 

ENH!4-1CED TR3\DITIONAL DENTAL PROCEDURE--GGDE CHZ\RT 

r~~="-o r "T_~_~_l ~"""r.::. 
r 

I 
n~"':+:, .., --;::)~,.., .... , ~-~ ",..,~1,~,..,~ .... -,;-;:::-::,..,~ 

'::J 

post de 1 i ver'1< care) 
~r;c: ') 1 1 Maxillary partial denture resin base 

(incluGing an'1' conventional clasps, 
rests anG teetl:<,) 

~-'D5212 IMandibular partial denture resin 
\ base <incluGing any Gon1,<ent;ional 

Glasps, rests anG t;eet;l:<,) 
D52B 

I 
Maxillary partial Genture cast met;al 
framewor~ 'l.. itl:<, resin 

~M Mandibuleu: partial denture Gast 
metal frame",'or~ ,...itl:<, resin Genture 
bases (inGluding any Gonventional 
elasps, rests anG t;eetA} 

~r.;:::""Ol ""­ :1:: -,- ~+=~ .... .., ~~-:;;;+:, .., 

-'lo,..,t­ ,~ ,~ -~- _-:'0 ,: ~_ .... ..,1 
L: 

I',..,~',,-'I";,..,~ _,_~~_ ..,,..,-'1 '­ __ +-'h\ 
"::J ')::' 

7\,:,";,,~,-__ ~ .. _ - ~- ... +:" -­ .... ~~ ..._.... -
~:.~~ .. 1,.. ____ \ 

i 1:" 

maxi1 lar'1<1­ """-A1("\ .~,G:just eomplete denture 
t D5411 Ad:just complete denture mangibular 

D5421 Ag:just partial denture maxillary 
i 

-,=;;;:::A...,..., l'A:just partial genture mangibular 
r 
1--­

Repairs to complete Gentures 
.Q§§lQ Repair bro~en complete denture base 
D5S2Q Replace missing or bro~en teetl:<, 

I 
complete Genture (eacl:<, tootl:<,), 

I Repairs to partial gentures 
r '-'1::"'"" Repair resin denture base 
! DS'2Q Repair cast framewor~ 
r .Q§'JO Repair or replace bro~en clasp 

D5'40 Replace bro~en teetl:<, per tootl:<, 
.Q5'50 Agg tootA to existing partial 

: genture 

; 

, 

i 

; 

! 

! 

±H 
,.,~~lr 

.§..Q% +Q.% 

.§..Q% i ~ 

I 
.§..Q% ~~ 

.§..Q% ,+-Q.,% 

.§..Q% +-Q.,% 

~ ±-(W% 

~ i 
~' 

~ ~ 
~ ~ 

~ ±-(W% 

~ ~ 
I 

~ 
~ ±-(W% :-~ ±-(W% i 

-, 
~ ~ 

~ ~ ±-(W% 

.§..Q% +Q.% 

cba4/00840/12 
c 
10/12/15 88C



Rebase complete maxillary denture 
-_._--

Rebase complete mandibular denture 
Rebasemaxillary partial denture 
Rebase mandibular partial denture 

ENK~CED TR~ITIONAL DENTAL PROCEDURE CODE CHART 

n 
Nomenclature 

i GOOe 
! Denture reline procedures 
, 

D§nG Reline complete maxillary dentur-e 
'chairside} 

~;l. Reline eomplete mandibular denture 
(chairside) 

D§~4G Reline maxi 1 lar:,' pa±.=tial dentu±.=e 
(Elhairs ide) 

D§741 Rel:ine mandibula±.= partial dentu±.=e 
I 'cba:irside) 

D§7§G Reline complete max:illary denture 
(laboratory) 

D5751 Reliile eomplete mandibular denture 

I 

~::::: 
( l aboratory) 
Reline maxillary partial denture 
(laborator:,') 
Reline mandibular partial denture 
(laboratory) 

--~.. 

Otber remo!,rable prostbetie sep,riees 
nt:;Q'")() ;J;nterim part;i,al denture (maxillary) 
D§Q~l Interim partial denture (mandibular) 
D58l3G Tissue condit;i,onin9, maxi11ar:y 
D§Q51 'J'issue eonditionin9, mandibular 
D59!Hi; 1C1uoride tra:,'s used in tbe de1i¥ery 

of topical f1uoride for eBrollees 
under90in9 radiatioB tberap::z' oE the 
bead and Beck due to eancer, payable 
onee witb tbe initial caHeer 
dia9Hosis aHd tbereat:ter OHee ,dtb 
eaeb subseEIueBt recurreBce of 
Gancer, as medica11y Hecessary 

D(:;~QQ D(:;999 ;J;;X;. Prostbodontics, 
f;i,xed 
ImplaHt ser:v:;i,Ges 

D(:;QIG ImplaHt, ;i,nc1udes seGoHd stage 
surger::z' aBd p1aGSmeBt oE bealiH9 Gap 

! 

±n 
-T;J;..ad 

~-WGrJ.< 

.9-Q.% ~ 

.9-Q.% ~ 

I 
.9-Q.% ±G-Q..%: 

I 
.9-Q.% J,Q.G% 

.9-Q.% ~ 

i 
.9-Q.% ±G-Q..%: I 

.9-Q.% ~ 

.9-Q.% ±G-Q..%: 

~ +G% 

~ +G% 
.9-Q.% ~ 

.9-Q.% ±G-Q..%: 
----; 

±G-Q..%: ±G-Q..%: 

~ +G% 

cba4/00840/13 
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D€i061 

porcelain fused to metal crown (high 
noble metal) 
Implant abutment supported 
porcelain fused to metal 
(predominately base met-a±+ 
±ffiplant abutment supported 
porcelain fused to metal crown 
(noble metal) 

ENH.n..NCED TR..ZillITIONl\L DE~lTAL PROCEDURE CODE CH.l\RT 

I~ 
GGde 

Nomenclature 

1"\'-"'" Implant Abutment supported cast 
metal cro",,'n (high noble metal) 

1"\C(\C"l Abutment supported cast metal crown 
(predominantll< base metal) 

D€i064 Abutment supported cast metal cro",:n 
(noble metal) 

1;)606§ Implant Implant supported 

I porcelaintceramic crown 
D6066 Implant ;J;mplant supported 

porceJ,ain fused to metal crO'Nn 
(titanium, titanium alloy, high 
noble metal) 

L_~'OP 
Implant supported metal crown 
(titanium, titanium alloy, high 
noble metal) 

I 

I 

I 

D606g ;J;mplant ,"lI"butment supported 
retainer for porcelain/ceramic fpd 

1;)6069 ;J;mplant Abutment supported 
retainer for porcelain fused to 
metal fpd (high noble metal) 

D6070 ;J;mplant ,"lI"butment supported 
retaiBer for porcelain fused to 
metal fpd (predomiBantly base metal) 

D6071 Implant ,"lI"butmeBt supported 

I 
retainer for porcelaiB fused to 
metal fpd (Boble metal) 

D6073 ;J;mplant supported retainer for 

i ceramic fpd 
D6076 Implant supported retaiBer for 

porcelain fused to metal fpd 
(titaBium, titanium alloy, or high 
noble metal) 

T-:rad I ~~ork I 
&Q.% ~ 

&Q.% +G-% 

I 
&Q.% ~ 

&Q.% ::;z.Q.% 

&Q.% ~ 

&Q.% ~ 1 

i 

&Q.% ~ 

&Q.% ::;z.Q.% 

&Q.% ~ 

I 
&Q.% ~ I 

I 
&Q.% ~ I 

i 

&Q.% ~ 
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nc lOA "",.,..-,1 ",nt- T!.b, ~ ',", ",,,... &.Q..%. -+G% 
-~L-

.;t- .;": "',.,.,.; "'" ",';n,-,-1", YQC 
"C) 

• '" ,1 ",-, t­
"J:' 

1---' 

~i;;.;;eg f)a:r;:tial geHtu:r;:e f)eHti(;ls 
+G%-~

nC,")"C: .s.Q..%PeHtig iHgi:r;:eGt :r;:esin :Gaseg 
Gemf)esite nGt te :Ge useg as a 
+- ~,....,....,r.-r",.,...., ,....-r ""Y"r.,,; c'; ,.....n",1 .; C! 

"I:" .I J: r 
.....~ 

Q(i:;:U,G -+G%.s.Q..%PGHtig gast High ne:Gle meta-l 
PGnti(;l Gast p:r;:egemiHantl'1< Base metal .s.Q..% +G%~-l 

.s.Q..% -+G% 
nh.2..1..O. 

Q(i:~:t~ Pentig (;last He:Gle metal 
n. ,+- -"",..., ".; -F .",,,,,,-'l t-,-, J..';""J.. "...,-,J..1",~o .s.Q..% +G%

J::" '::J' 

" 

11 1 Dr.",+-; '''' ::>';n f'.cor'l t-,..... .s.Q..% +G% 
~V'",,-'l'-'''''''';:=>'''''+-1'' J..::>C'", ,....,,,,+-,,,1 
!:' -.l 

ENHZ\NCEQ TRZillITIONAL QENTAL PROCEQURE COQE ClLZl,RT 

P:r;:egedure 
Nemen(;llatu:r;:e

GeGe 
Q~~4~ PeHtig f)erGelaia tuseg tG HeBle 

metal 
Q€;2413 L),...,,,,+-';,., "",..,,,..,...,,,,1,,,';,,... ~'" "~"'.; ,..,

!:' 

Q€i25G PeHtiG resiH ',."itH High HGBle metal 
Q€i25:t n. ,.,.; t-h T'\"Y"ori""m .; 

r 'J; 

Base metal 
Q€i2S;;;l PentiG :r;:esia lJ,'itH HeBle metal 

~i;;.;;eg f)artial geatu:r;:e :r;:etaine:r;:s 
inlaysfeala'i's 

Q6a~Q Inla'i' metallig t'l,'e surtaGes 
I Q653G Iala'i' metalliG th:r;:ee er more 

I 

! 

! 

I 

su:r;:tages 
Q€iS43 OalaJ' metallig tHree surtaGes 
Q~S44 Gnlay metallig teur or me:r;:e surtaGes 
Q~54S Retaine:r;: gast metal tor resiH BOageg 

ti;;.;;eg "f):r;:esthesis 
Q~600 IalaJ' f)orgelaiHfGe:r;:amiG, two 

su:r;:taGes 
D660-l IalaJ' f)e:r;:Gelainfge:r;:amiG, three er 

mo:r;:e sl,lrtaGes 
D€i€iOg GnlaJ' f)o:r;:GelaiafGe:r;:amiG, twe 

surtaGes 
Q6609 GHlaJ, f)orGelaiHfGeramiG, th:r;:ee o:r;: 

me:r;:e surtages 
~i;;.;;eg f)a:r;:tial geature retaiae:r;:s 
Gre'l.tas 

D671G CreWH iagiregt resiH ~aseg gemf)osite 
Bet te ~e l,lseg as a temf)ora:r;:'i' er 

;J;..f± 
~ Hetwe:r;:j.;; 
.s.Q..% -+G% 

.s.Q..% -+G% 

.s.Q..% +G% 

.s.Q..% +G% 

.s.Q..% +G% ._._.. 

.s.Q..% +G% 

.s.Q..% +G% 

.s.Q..% +G% 

.s.Q..% +G% 

.s.Q..% +G% 

.s.Q..% +G% 

.s.Q..% +G% 

.s.Q..% +G% 

I 
.s.Q..% +G% 

! 

.s.Q..% +G% 

.s.Q..% I +G% 

I 
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metiitl 

ENH}\.NCED TRADITIONAL DENTZ\L PROCEDURE CODE CHART 

-­
D6783 
n£2.9.Ll 

Ole:: 'Q') 

D6971 

Nomencliitture 

~= 
-~ - r 

predominantly biitse metal 
r ,'~ _.,.,,,.,,.,,..c -'" : ~ -F ,,,,cr'l _1:­ ",,...,h Q m~ 
~~- r 

., II 

-' 

'"'-"' ..... .,.,.".or'l=.:i ~~~+- I, h",,,,-,,," 
J: - J 

Cast post as part of fixed partiiitl 
denture retainer 
Prefiitbriciitted post iitnd core in 
iitddition to fixed partiiitl denture 
retainer 

I 

I 
I 

I 

I 
I 
I 

rout ine pos toperiitt ive ----~~------;----;:;M;_:_-_r-_:;~r:\;;;;~~ 
.._-.-_---j.~ cW \D?110 Single toothi4=-rt-;~wOO"t~~ .._~~Ir----Ii-q:;~-;Q-:---i+1ii-=-;a;;~;:t~~'-~- ______+-_9;::-;,0:-;;-%--t-~~-~~_ ..:~..,~

D7120 Eiitch iitdditioniitl tooth J ~ 
------.-------~--------~----

cba4/00840/16 
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bone and/or section of tooth 


EN112\J?lCED TR2\DITIONAL DENTAL PROCEDURE CODE CHART 


D 
1\T",,.,.,0,-,,,... 1 ::U-c = 

,----GGGe I 
-

C! ~~~~1 o'.1±.,.~~+-'; ""'C' ;~~ r'loC']~ 
, ~~~:::J 

i anesthesia, stlttlring 7 if needed, and 
rOtltine l'los t ol'lerati:",e care) 

DnlQ Stlrgiea:1 remEI'.tal of ertll'lted tooth, 
reqtliring ele¥ation o:t; 
mtleol'leriosteal Ual'l and remol,<a:1 of 
Gone and/or seetion 0:(; tooth 

Dn~Q Remo¥al 0:(; iml'liiwted tooth so:(;t 

I i tisstle 
D723Q Remo¥al 0:(; iml'laeted tooth l'lartially 

oo.ny 
D'1 '.!l1l Removal 0:(; impaeted tooth eoml'lletely~ 

i oo.ny 
n.::L !.LL:l 1:tL ''-'H=> -"',.£ --=i on""",, r" t- or'l --'=' ,+- h. ,,...,,..,mY">l .+-~ I" 

~ "'" -.1 

b~ny with tlntlstlal stlrgieal 
eomplieations 

Dn13Q Stlrgieal remo¥al of residtlal tooth 
roots 

r-~ 

(etlt;t;ing proeedtlre) 

Other stlrgieal l'lroeeoores 
D7~7Q Tooth reimplantation and/or 

stabili2>ation or accident;ally 
e:r,tylsed or disl'llaeed tooth and/or 
al~"z:eoltls 

D+28Q Stlrgieal eXl'lostlre 0:(; iml'laeted or 
tlnertlpted t;ooth :(;or orthodontic 
reasons ~incltlding orthodontic 
attaehments) 

D+:::J81 Stlrgical eXl'lostlre 0:(; iIHf'laeted or 
tlner~t;ed t;ooth to aid ertll'lt;ion 

Dn8§ : lil;bol'ls:'.!' of oral t;isstle hard 
First; biops:'.!< covered at; 1QQ% 
stlbseqtleRt; (:::Jnd/Jrd) co¥ered at; @Q% 

D::f:::J86 Biol'ls:'.!' 0:(; oral tiSBtle Boft 
!i!irst biops:'.!c cO'J'ered at 1QQ% 
stlbseqtlent (:::Jnd/3rd) c o:r,ce red at; 9Q% 

[ Dnss Brtlsh Biopsy 

cba4/00840/17 
c 
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I 

I 

I 

I 

I 
±-n 

I
n&twGr-k 

-9-Q.% -l-Q..G% 

I 

~ -l-Q..G% 

-9-Q.% -l-Q..G% 

~ -l-Q..G% 

~ J,.Q.G.% 

~ ±~ 

-9-Q.% -9-Q.% 

~ ~ 

~ ~ 

I 

-l-Q..G% -l-Q..G% 

-l-Q..G% -l-Q..G% 

/ 
±.Q.G.% ±.Q.G.% 
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i 
I 

___.........ji___~_-t__.9-G.%: 

I 
. ~ . -' 

~idge for dentu~ I 

I 

Alveoloplasty in conjunction with 
extractions per quadrant 
Alveoloplasty not in-GOnj.unction 

D7310 

I with extractions per quadrant 
I Excision of bone tissue 

-ENlli~CED Tk~1T10R~L DENTAL PROCEDURE CODE Clli~RT 

I D~ 

GOde 
Nomenclature 

f--- OtHer repair procedures 
.Q..~ Frenulectomy (frenectomy or 

frenotom::l) separate procedure 
D7970 Excision of hyperplastic tissue per 

i .a.rGh 

F.Q..~ Excision of pericoronal gingil.z:al 
TT· lY'....Q.. D7999 . ~. -' . .1 J: 

h"SL 
~ -4 - ~-

I 

DgOOG Dg9!Sl9 ;';'1. OrtHodontics 

09000 D9999 ;';'1I. Adjunctive general 
sep.z:ices 

Ynclassifiea treatment; 
r.n11" 

I Palliat;ive (emergency) t;reat;ment of 
laental pain minor procedure 

Anest;Hesia 
Dn;;w General anestHesia first 30 minut;es 
D9221 General anest;Hesia eacH additional 

19 minut;es 
D924G Intra1,tenous seaat;ion 

Protessional consult;at;ion 
/---;: 
~~ Consultat;ion (aiagnost;ic service 

provided by aentist or pkj<sician 
ot;Her tHan practitioner prol.z:iaing 

I 

~±aG 
±n I 

network 

~ ~ i 

~ ~ 

~ .~ 

~ ~ 

I 
i 

.§.G.% ~ 

I 

I 

.,l-Q..Q..%. ! .,l-Q..Q..%. 
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~ ~ 
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i 
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D9410 
D94~O 

D9430 

~ ......... I c: 1 
D~ 

, D9940 

Office !r" ..-", ~ .1S1t for observation no 
ot er service performed 
T~erapeutic drug injection 

Occlusal guard, by report 
C'lL:;:or ",~i ~~";,,~t-~ ,t­
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Mr. 
Vice Director 
UAW, National Ford Department 

Dear Mr. les: 

~ubject: Dependent Group Life Insurance - Contribution Structure 

~urin~ese negotiations, the Union and Company discussed t~e 
importcmce of optimizing the employee-paid optional life insurance 

programs. The parties cl.iscussed .. the desire to study employee 
contributions described Life 

Child coverage only, or Spouse with Child coverage) . 

effect of 
such~roach on employee and retiree contributions, as well as the 

.§ffec_t:.~existing administrative processes by first quarter 2016. If 
the parties agree to such Change, the Company and union will wor~ with 
the_Insurer to implement the change effective for the 2017 open 

.§nro~lmen~riod. 

Very truly yours, 

Compensation & Benefits 

Jimmy Settles 

cba4/01484 
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xx/xx/xxxx 
Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Deployment of Safety Technologies 

During the course of the 2015 Negotiations, the parties agree to 
conduct periodic meetings as needed or upon request to provide an 
effective forum for the strategic review of new technologies from a 
safety perspective. The National Joint Committee on Health and Safety 
(NJCHS) will conduct these reviews. Participants will include Vehicle 
Operations, Powertrain, Stamping, MP & L and Ford Land as needed. 

• Provide sufficient advance notice of 
technology and enable the NJCHS 

the implementation of new 
to provide feedback about safety 

considerations prior to the implementation of such technology. 
• 	 Report on deployment status of current safety technologies. 
• 	 Provide input to the development of common safety technology 

strategies across the organization that addresses new and legacy 
equipment. 

Very truly yours, 

Stacey Allerton, 

U.S. Labor Affairs 

y--;0 
9-/o-/;r 

/
A.J<../ 
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October 4, 2011 XX/XX/XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Direct Deposit of Hourly Employees' Net Paychecks 

Unless otherwise restricted by applicable state regulations, all 
payments to employees will be direct deposited to the bank or 
financial institution the employee designates. Employees not 
electing direct deposit will receive ~ their paycheck throu~ 

1 service. mailed to their address of record ..~~~~~~~~~_~~c~~~-=~~__~~ 

~_le~!:ronic payroll system is an alternate method of delivery_o_f 
.emplC2Yees' net pay. With electronic payroll service, employees 
not enrolled. in direct deposit have their net pay loaded on to a 
money network card. Empl()yees will have access to their fu~clE. 

through fee-free checkin~nd cash withdrawal at designated 
1~~ations nationwide and through direct consumer-to-merchant 
purchases with .. the money network card. 

The transit 
of record 
plagned-.!o occur 
if the transit 

is 

Paystubs will be available for employees to view and/or print via 
the internet and computers or kiosks will be available locally 
for this purpose. 

Very truly yours, 

BILL DIRK£EN, 
Executive Director 
u.s. Labor Affairs 
Y.e:ry truly yours, 

U.S. Labor Affairs 

// 
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~ub:iect: Disability Benefit Communications and Coordination 

effect 

~ 
\?,etv 

~] 
4f 

authorized to amend the Plan consistent with the parties' 
recommendation. ~<Lw 

such information, tJP-t'fr 
~~~~£~re jointly a communication to provide 

incl~ding, but not limited to, information regarding applicable ~ ,~ ), 

plan sions deadl and s reI " LV, ~ 

~la~~enefits. It is anticipated that this information would be , ~ 


~:~4~~::463/1 ----~ ~~ 
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s and it will 

what other mediums 

Swartout 
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Dear 

During these Ileg()tiations, the parties discussed instances where a 
diSl~iplinary layoff issued to an employee. may result in an emplo'yee 
not being allowed to work pre-scheduled and accepted full shift 
overtime the 
diss:..iP.lin~~off . 

It is full shi 

• 	 The employee is mandatori~_Slcheduled or voluntarily_accept~~ 


full shift overtime assignment, or full shift holiday work 

2Pportunitypriorto the issuance of the disciplinary layoff . 


• 	 The employee or Union Representative informs the Company. the 

employee has been mandatori~scheduled or voluntarily ac~ted 


a full ft overt ass or full work 

~ortunity prior to the conc.lusion of thedisciplinaryhea-.Ei:..!'l.9:..::.. 


.~~~~~~~~~~~~~~= 

work._dat~rom the disc i pI inary ~o f f_w-"ic.;:l::..:l=--",-,,---=:-=-::..c..c=~c.;:::..:=-=-,"",-=-
In the event all of the above circumstances 

consideration mi overtime and 
returni~the employee to work---.9-_day earlier from the normal 
§i§s:lE1inary layoff end date for each qualifying full shift of missed 
overtime and tl0liday work ~ssignm~t.: -~-- I') 

full shift and full shi work /:~ 
~:Ltunities scheduled subsequent !o the issuance of a disciplinary Ij If\ 
layof~ are excluded from consideration under this letter. ~ tt }

) {-'\l/ 
v ~/ 

/~ /
Ver~ruly yours, 	 -1,/ , Jj 

\3>p. If i A
" ~rl 
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Settles 

c.vL 
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Department 

Detro 

Dear Mr. Settles: 

Subject: Discount Programs Communication 

During the course of negotiations the parties discussed the 
availability of discount programs for hourly employees. The parties 
further discussed the need for an improved communications strategy to 
be developed. 

Within 90 days of ratification of the 2015 Agreement, the parties will 
develop an efficient strategy to communicate information regarding all 
discount programs available to the hourly workforce. 

yery truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 
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, 
I, 

xx/xx/xxxx 


Vice President and Director 
UAW, Department 
8000 Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

ional Enrichment Courses 

Durin~the 2015 negotiations the parties discussed expanding the focus 
of Personal Development Assistance to include Educational Enrichment 
Cou~ses. It was agreed that the primary emphasis of Personal 
Deve~opment Assistance will continue tobe job and career-related 
courses; however, it was also acknowledge~that there was potential 
benefit to employees and the Company that may be achieved by allowing 
employees to use part of the Personal Development Assistance 
allocation to take approved Educational Enrichment-related courses. 

To this end, the parties agree that up to $500 of the $2,700.00 
Personal Development Assistance may be used for Educational Enrichment 

Upon conclusion of negotiations and prior to launch of this 
initiative, the UAW and Company representatives at the National 
Programs Center will develop a proposal for approval by the UAW-Ford 
~oint Governing Body that will include the types of eligible courses, [J1provider requirements I and employee communication plan. "" '" ~ \ \ r.r..r 

'/
J / 

Very truly yours, 
, / 

/,.f"\', ~~,v 
/' 

Jack Halverson, 
Manager 
Union Relations 

Concur: 
~iml1lY Settles 

cba4/01456 
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10/19/15 
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I>'l.~_.:J i mmy~~et:..!:le s 
Vice President and Director 
--.~.--.-~. 

Qbl'V..L~~~!-i~I1al Ford ~~rtm.§!nt~ 
8000 East Jefferson Avenue 
-~~.--.--.-~.-.-. 

~.§!t:ro_it, Michigan 48214 

Dear Mr. Settles: 

Subject: Eligibility of Certain Hourly Employees for Post 
~.tllployment_Ancillary__Benefits 

.Q1:l:J:'i~_t.l1.ese negotiations, the Union expressed its concern th9-t 
l1.ourlY employees who are eligible for Retirement and SupplemeI1~?1 
contributions under the Tax-Efficient Savings Plan for HouJ:'!Y 
Employees, but who are not eligible for benefits under the Ford:. 
QAW~_~~tirement Plan, are not E~ligible for certain ancilla!'y 
Qenefi~_9-fter separation from service. 

After consideration, the parties agreed that suc~_~!1_ employ~e_"",ho 
yoluntarily and permanently separates from service with the 
forr1p9-I1Y (i) after reaching~~ or older with 10 ormore y~~J:'~ 

~Lservice from such employee's Ford service date, or (ii)_at a~ 
~_e with 30 _or more years of service from such employee's Ford 
service date, shall be eligible for the following ancillary 
QeI1E::J its--=- vehicle purchase -'programs, . prof it sharing, vacation 
earned_in accordance with Volume I, Article IX, Section 24 (gLL!1-.L 
and retiree tuition assistance, as applicable. 

~l~ibility for such ancill~benefits shall be determined in 
accordance with the preceding sentence and the provisions of the 
~reement applicable to sucb:~aI1.c::illaryf:lenefits, which shall be 
amended to reflect this letter 9J.. understanding-L .at which point 
this letter of understanding shall be null and void. Ancil~ary 
f:l~I1e~:i,~ shall be provided to eligible employees in accordance 
"",:i,!-~_thi~_J.etter of understan~ing__and applicabl~rovisi2ns 1:l:nder 
t.~e_Agreement as soon as administratively practicable following 
~he effective date of this Agreement. 

cba4/01483 
a 
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Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Employee Information 

The Company shall furnish to the National Ford Department each 
February and August during the term of the Collective Bargaining 
Agreement the following information on all employees covered by the 
Agreement on the active employment rolls of the Company: 

Social Security Number 

Name 


Address 


Accounting Location Code 


Department Number 


Skilled Code 

Birth Date 


Ford Service Date 


Plant Seniority Date 


Incentive Status 

The following data will be furnished in a like manner on all retirees 
under the Ford-UAW Retirement Plan: 

Social Security Number 

Name 

Address 

Accounting Location Code 


Birth Date 


cba4/00215/1 
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The Union will take adequate measures to insure that such information 
is treated in a confidential manner and is disclosed only to those 
Union officials whose duties require this information. 

The Company shall also furnish the following information to the Local 
Unions: 

(I) 	 The Company will provide the President and the Financial 
Secretary of local unions with information concerning the 
following hourly personnel activity: accessions; terminations; 
transfers to hourly from salary; and transfers to salary from 
hourly. Such information will be provided on a weekly basis, as 
soon as practicable after the end of each respective week, unless 
such information is presently being provided on a more frequent 
basis. 

(2) 	 The Company will advise the Local Union Financial Secretaries of 
the identity and former location of rehired and reinstated 
employees who were at a different location and in a different 
Local Union when last employed by the Company. Additionally, the 
Financial Secretaries of Local Unions may contact the local Human 
Resources Manager or designated representative to obtain the 
reason for employee absences when monthly dues were not deducted 
in a given month. 

(3 ) With respect to Union Dues Deductions: (I) the Company will 
include a code indicating the reason for absences in the record 
furnished the Financial Secretaries of Local Unions concerning 
those employees for whom no deductions are made; and, (2) the 
Company will <::ont~nu~J::<2 furnish in a format ible with 
local union on diskette or magnetic tape (until all 
Local Unions convert to diskette) all regular dues deduction, 
initiation fee, and SUB dues deduction data on a semi-monthly 
basis, to any Local Union which requests that this method be 
used. ~ 

~\.-	~ 
(4 ) The Company will remit all sums deducted from pay to the • ~ 

Financial Secretaries of the Local Unions pursuant to Article n~ 
III, Section 6, using the present method or via electronic ~ ~ ) 
transfer to the Local Unions financial institution. It is ~~ 
understood that the Financial Secretaries of the Local Unions ~ 
will notify the Company of their desire to have deductions I ~ tjt
electronically transferred. This change will be effective within~\(J 
ninety (90) days following notification to the Company. If \ 
electronic transfer is selected, the payment will be made within 
two (2) to three (3) days after the first pay period in each ~n~ 
month. -l- ,,~~" 

cba4/00215/2 /JA. ~f /'IX- ~l, 'fl lA,£ de,,,
09/11/15 
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Additionally, this also confirms our understanding about the Company 
providing the local Union the birth date of employees on the record of 
dues deduction. 

The local Union will receive and retain birth date information in 
confidence and will disclose it only to those officials of the Union 
whose duties require them to have such information.~ 

Representatives of Labor Affairs will work with representatives from 
the National Ford Department to mutually agree and jointly identify 
alternative means a for transmitting, in accordance with 
legal requirements and limitations, the information in a more usable 
mutuall~agreeable format for the local Financial Secretaries' data 
processing requirements in order to maintain the utility of the 
information given to Financial Secretaries concerning weekly updates 
of personal data on members whose status or information has changed.~ 

Very truly yours, 

BILL DIRKSEN 
Executive Director 
U.S. Labor Affairs 
Very truly yours, 

U.S. Labor Affairs 

~--This letter replaces the following letters+ 
Employee Mailing Lists, October 4, 1979 
gpdates of Personal Data, September IG, ~ 
:girth Dates of Employees/-September 16, ~ 
Information to the Local gnions, September 16, 1996 

~th Dates of Employees, September 16, 1996 
~Updatesof Personal Data, Septeltl~r 16, 19% 
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October 4, dOll~X/XX/XXXX 

Mr. Jimmy Settles 

Vice President and Director 

UAW, National Ford Department 

8000 East Jefferson Avenue 

Detroit, Michigan 48214 


Dear 	Mr. Settles; 

Subject; Employee Resource Coordinator 

The role of the Employee Resource Coordinator (ERC) is to support 
continuous improvement processes by serving as a resource person 
to work groups and various other local joint efforts. 

~~19yee Resources Coordinator; position Characteristics 

• 	 Hourly ERC positions are not part of the negotiated 
representation structure. 

• 	 ERC positions are jointly authorized by the Local 
Continuous Improvement Forum (LCIF) as identified in 
Appendix J. The LCIF will identify specific 
performance expectations. The ERC is appointed or 
removed by the Vice President and Director of the UAW 
Ford Department. No ERC shall function as such until 
the Company has been advised of such appointment. 

• 	 The person appointed to the position must have a 
strong belief in and commitment to continuous 
improvement. They must: 

• 	 Relate effectively with Union and 
Management representatives at all levels; 

• 	 Possess knowledge of facility operations and -,--1,
personnel resources; 

~ 
• Demonstrate effective communication skills; and 'V 
• 	 Readily acquire appropriate organizational, 

interpersonal, presentation, and problem-solving ~1
skills/techniques. 

/~ 
• 	 The ERC may be required to adjust thei:::- ~ork sChe..d.ule '/) (1--11 

to accomplish the functions of the posJ.tJ.on. \JC~; /. ~ [1 L/ 

tf6 r\,/ ~S~/. I ~ f'I 
cba4/01127/1 r~\<:YeJ,'f'<4f_. ~'~.'I l 
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• 	 The professional development of the local ERC will 

continue and focus on continuous improvement processes 

and work group/team implementation. 


• 	 ERCs will be required to take selected core training 

courses. Failure to complete such training could 

result in their removal from the ERC position by the 

National Ford Department. When all required training 

is completed, a certificate will be issued by the 

National Continuous Improvement Forum (NCIF) 

demonstrating that the ERC is fully qualified. 


• 	 Attendance at joint programs conferences for ERCs will 

require the approval of the LCIF Co-Chairs. 


• 	 Employees removed from ERC positions will return in 

line with their seniority to their classification. 


• 	 Overtime for full-time ERCs will be determined in the 

same manner as for the full-time Health and Safety, 

Benefits, ESSP Representatives, and Quality 

Representatives. 


• 	 Hourly ERCs shall be entitled to receive consideration 

for promotional or non-promotional opportunities under 

the provisions of Article IV, Section 2(a) or (b) of 

this Agreement, except promotional opportunities to 

apprenticeable Appendix F classifications. Local 

arrangements permitting promotions within 

apprenticeable Appendix F classifications are 

permitted. 


• 	 During periods of temporary layoff as defined by 

Article VIII, Section 21, Unit ERCs will be considered 

as unit Committeepersons, and their entitlement to be 

on Company time will be determined in accordance with 

the provisions of Article VI, Section 13(d). 


ERCs remain in their respective Units while• will 	 on -r-f l \ 
Company time. 	 '. 

/4i 'IV,
Employee Resource Coordinator: Deployment 	 --' ~MP( 

Each Unit of 600 or more employees may have one full time ERC who : ~~v 
shall be appointed by the Vice President and Director of the UAW ,~:~ 
Ford Department. R V" ~ 
Units with more than one Employee Resource Coordinator will be(3 ~~ 
reduced to one ERC. The reduction of incumbent ERCs at these ~~ 1rl\) 

~ba4/01127/2 	 A.r~~'~/~~w~ ~,,~~Vo 09/13/15 	 \ 6)4' L/ 'I .­
~JU 110 J;<) 	 - Y'4 ,~
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Units will be achieved through attrition. It is understood that 
when an incumbent surplus ERC departs the position from these 
Units, there will not be a replacement. 

Deviations to ERC deployment_~~ be reque§ted _Qy_J:.he l()~ca1:. 

p~]C"!:_ies IIJ':h:t:h supporting rational~such as team and operatigg: 
complexities (i. e. size, structure, and maturity)~_the Na~t~I!<:i1: 
Continuous Improvement Forum (NCIF). The NCIF will review and, 
,!her~ropriate, submit the request to the NatJona1 Ford 
Dep<:i!trn~gt and Labor Affairs for consideration. 

When performing position responsibilities, ERCs will work jointly 
with and receive direction and guidance from the LCIF. 
Additionally, the LCIF will ensure the key roles and 
responsibilities are performed as outlined. ERCs may be utilized 
as a resource for any process or program that fits the needs of 
that Unit, including work group training, train-the-trainer and 
various other local joint committees. 

The duties of ERCs may be revised, expanded, or contracted as 
determined by the LCIF. Typical duties will include, but are not 
limited to: 

• 	 Assuring there is good communication about 

participative processes, decision-making, teamwork, 

and other joint efforts among Management, Local Union 

leadership and the workforce. 


• 	 Assisting in conducting, administering, and evaluating 

local training programs focusing on employee 

participation, the operation of work groups, and other 

joint continuous improvement efforts. 


• 	 Working with work groups/teams to deliver all safety, 

quality, delivery, cost, people, maintenance and 

environmental business metrics. 


• 	 Facilitating communications among and within work 
groups and other members of the workforce, assuring -~-"-~=-,; ~ \ 

work groups/teams have the necessary information to \ O~ 
deliver all business metrics. 

f~f, (J\ ')

• 	 Providing necessary coaching and mentoring to '. ~~ 
employees, work groups/teams, and Union and Managemen~~ ~ 

~~~~;:hiP to create a more partici~:~~;o; BIZ Y,n.-4V 
A// --b~ \-"-U 
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--------

Labor Affairs 
, 

Labor Affairs 

• 	 Fostering "systems thinking" by developing 
communications networks with Employee Resource 
Coordinators and others in customer facilities, 
supplier facilities, and other Company facilities 
producing similar products. 

• 	 Serving as a resource to work groups/teams in the 
problem resolution process. 

• 	 Communicating with the NCIF, LCIF, and the Local Union 
leadership, about projects and activities, and 
providing mandatory quarterly status reports on 
progress, problems encountered, and other relevant 
matters. 

• 	 Administering the Local New Employee Orientation 
program. 

• 	 Facilitate and prepare the agenda for the LCIF and 
other local joint meetings as requested. 

• 	 Training responsibilities as deemed necessary by the 
Local Continuous Improvement Forum. 

to roles and 
be 

~ncorporated into existing ERC roles and responsibilities and 
will be cascaded to the Local Continuous Improvement Forum (LCIF) 
!_Cl~~evieVl and i~leT!1enta!:iCl.n._ 

Very 	Truly Yours, 

BILL DIRKSEN, 
Executive Director 
U.S. 
\J_~_tr1J.l:Y-.Yours 

Sta~Allerton, 

Director 
U.S. 
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,) 

Dear Mr. Settles: 

Subjeet: 

Mr. Ron Gettelfinger 
Viee President and Director 
UAW, ~tat ional Ford Departffient 
8000 Bast Jefferson AN"enue 

Dear Mr. Gettelfinger. 

Subject: Employee Tuition Plans - Work-Related Death 

During these iations, the parties discussed that providing 
tuition assistance (eligible tuition, fees, and books} for 
education is an important consideration for the surviving spouse 
and child(ren) of an active employee who dies in a 
work related incident. The parties agreed to extend additional 
educational assistance to these family members. 

The spouse or dependent child(ren) of an employee who dies while 
on the active rolls, in a work-related incident, or inactive 

11 be entitled to 
utilize the remaining balance of the employee's tuition 
assistance eligibility, plus three four additional years tuition 
assistance el lity, for college or educational pursuits 
during a equal to the length of the present Agreement 
following the date of the employee's death. -r)Very truly yours, 

\?I- ~?Ji// 
dJ-PMd:I'4H=B~Sj---'TrU<fC~K±BmR:-;,--.:J:HR+-o." ---±:lD':li:-fr"Ee~c~t~o*r ;,?,. 

Joint Prograffis 
Labor Affairs 
Very truly yours, 

I 

~~' ~ 
Jack Halverson,01 

v cba4/00872/1 
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Manager 
Union ions 

Concur. Ron Gettelfinger 

Concur: 

0~..:r.f,~' ~~) 
hW \-V 
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October 7, 1990 

Mr. 
Vice 

Dear Mr. Lofton: 


,subject: "'ormer s Part- Time
M

~-~~si~~~~~;,:~~~::~T~e:m;Pi:o::ra:r:'j~T~"on ~ 10yeeConsiaerat. , Fyll Time gmp hat itgmp1oymont Temporarr h Union tH 
Pmn10vees and "nformed t e to give~-~ • pany • plant ,

tiations. , '_n H' > >orillor tho Com h'ring at a - tempora~"-"':":y=±q-t,ru~e-~n~e~g~o:: " pra".ae, 0- 0> thes lieations '80S 

Compan:; n10'l.cment app t time emp1o'j n1oument.em~. oar_ , e eR\p. h' 
temporary p t >yll t.m- tinue t .atime employe l'oation <or p 0> its intenes ermanen t to aon.lu+-l~*"=. app 1" d the Unlon

advlse 

Very tru1v.z yours, 

Concur: Ernest Lofton 
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~r. Jimmy Settles 
Vice President and Director._----­
YAW, National Ford Department 
8000 East Jefferson Avenue 
l.2etroit, Michigan 48214 

Dear Mr. Settles: 

_S.~~s:~.=---- __Enhanced Roles and Resp<:msibilities for Existing.:t<'E'_E:> 
Coordinators 

puring the 2015 negotiations, the parties discussed the role of 
existing locally appointed FPS Coordinators and how thei~ 
£~ntributions can further support continuous improvement and the 
maturity of work group/teams. 

Accordingly! the National Continuous Improvement Forum (NCIF) 
~~~~ develop enhanced roles and responsibilities for these 
~oordinators that are aligned to the vision of fully integr~!~~ 
motivated.teams working together to drive operational excellence 
and continuous improvement in support of "One Manufacturing--= 
Best in the World". These roles and responsibilities will be 
cascaded to the Local Continuous Improvement Forum (LCIF) fo~ 

~eview and implementation. Once roles and responsibilities have 
been impl~I1lented, the local pa~_ties may review business rationale 
to consider additional coordinator(s)a~ appropriate. 

Very truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 
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October 9, 1999 

xx/xx/xx:xx 

Mr. Ron Gettelfinger 

Mr. Jimmy Settles 

Vice President and Director 

UAW, National Ford Department 

8000 East Jefferson Avenue 

Detroit, Michigan 48214 


Dear Mr. Gettelfinger Settles: 

Subject: Enhanced Skilled Trades Training 

During these negotiations, the parties had extensive discussions 
regarding training for skilled trades employees. It was mutually 
recognized that while a number of Company locations independently 
have undertaken (and should be encouraged to continue) 
significant efforts in this area, it also would be advantageous 
to centrally develop and deliver certain types of skilled trades 
training to journeymen/women journeypersons throughout the 
Company. through multi media or other appropriate delivery 
systems. It also was mutually recognized that j ourneymen/r..mmen' s 
Journeypersons active participation in such training would 
maintain, increase, and broaden their technical skills to enable 
improvements in Safety, Quality and Throughput, while enhancing 
product quality and plant operational effectiveness, thus 
resulting in greater job security for the skilled trades 
workforce as well as continuing viability for the Company: 

A\"'"0Given these considerations, the parties agree to the ' J 
identification, development and implementation of ongoing sJcilled ~V 
trades training. form a joint task force at a national level to W 
develop recommendations for development and implementation of a Bt2- ./h) 
skilled trades training program. Although the focus of the ~~~ ~v ~ 

program would be on specific technical skills f subj ect matter ,...!!~"! lJ \) 
could include other topics (e.g., team problem solving, best ~ , ~ 
pract,ices 8,k,ill set study) as appropriate. Further, the part~es if/ j 
agree that :3uch skilled trades training should be primarily "on_ 11/1.1 
the-j?b", based on need and that a "one size fits all" approach , 
is neither effective nor acceptable. ~-"-t---I 

I 
'\, Ihe ~rties acknowledge It is envisioned that a dedicated central ~ /{'~.

tv\ facility would be the optimal setting for certain training'W C - ~~\ 
6 \/ del i very. The UAW Huron Techni cal Training Center is one ~ , 

\~ \ (. . site that would be considered for this purpose-r..:., GQther training tJf'( 
/_ ') venues could include such as local community colleges or another 1,11,1,,11 (W(\)~\

ft\~' . ~ther mutually agreed upon Company facility facilities should be /, ~ 
~ fA ~ considered. While Company funds 'Would will be J!ff 

Ie ~J cba4/00449/1 ' '/ 
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committed to support the program , it may be appropriate, 
in some instances, to seek funds available through ~ UAW-Ford 
Joint Program~ Technical Skills Program. Additionally, the 
parties may seek to utilize the resources established for 
apprentice and development (i.e., course materials, 
course instructors, and instructional systems design and 
administrative personnel) in the interest of implementing the 
program efficiently. 

location will a 
s:()mprehensive annual training plan for the training referenced 
above. This plan will include the type of training, number of 
~mployees impactedL as well as proj ected costs. Once complete, 
the plan wil~ be reviewed with the location's leadership for 
c:il'l'roval and identification of funding sources, incl'll,<:i~ the 
UAW-Ford Local Training Funds and manufacturing plant budgets. 

~oth mthe Company to fully the 
to 

The j oint task force ....rill review its recommendations for 
developing and implementing a skilled trades training program 
with the UAW National Ford Department and the Company's Labor 
Affairs Office no later than six months following ratification of 
a, ne'...' Collective Bargaining ZI..greement. Upon approval of a basic 
skilled trades training plan, the joint task force or, by mutual 
agreement, a successor task force will assume responsibility for 
the actual development, implementation, and ongoing 
administration of the program. 

Very truly yours, 

DENNIS J. CIRBES, 
Director 
U. S, Union Affairs Office 
Labor Affairs 
Very truly yours, 

._ t-J~ l ,t
~' J~ 

Affairs 

Concur: Ron Gettelfinger 

cba4/00449/2 
b 
09/09/15 
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October 4, 2011 XX/XX/XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW t National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 Enterprise-Wide Offering of Special 
Retirement/Separation Programs 

This letter is to confirm the Company's interest in conducting an 
enterprise wide offering of Special Retirement and Separation 
Programs for eligible and interested Ford UAW-represented hourly 
employees subsequent to the implementation of the ~ 2015 
Collective Bargaining Agreement. This offering will consist of 
the Special Retirement Incentive (SRI) and the Special 
Termination of Employment Program (STEP) i both programs will 
provide gross (pre-tax) lump sum incentive payments of $50,000 

70 000 for eligible non-skilled employees and $100,000 for 
select eligible skilled trade employees. By mutual agreement, the 
parties will determine the timing of these offerings. 

Very truly 	yours, 

BILL DIRKSEN 
Executive Director 
U.S. Labor 	Affairs 

Very truly 	yours, 

U.S. Labor 	Affairs 

Concur: Jimmy Settles 

Concur: 
Jimmy Settles 

cba4/01293 
a 
11/04/15 
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October 9, 1999 

Duri~g ~hese negotiations, the parties discussed the need for 
speclallzed training of skilled trades employees and making 
,:"vailabl~ supporting documentation and materials such as 
lns~ructlon manuals and software relevant to n ,. machinery and 
equlpment . e.+ 

The Company recognii1ies that equipment dO'.·mtlme will be minimii1ied' 
and quality and performance improved if training and 1 •

docu~entation relevant to the servicing of new equiPm:::P::tlng 
provld~d, ~o its ~killed trades ~\torkforce. Toward tha~ end the 
Compan) "nIl monltor new equipment purchases to '. .and sup t' d ensure tralnlng
:por lngocumentation are I ,,,<,hen not considered . e ry 
ln nature, made part of the purchase specifications M:::::: :: 
t~e Local Technical Training Committee should be ke~t informed b' 
p ant management of acquis'1 t'lons 0 f ne'..,' equipment for the plant. ) 

Very truly yours, 

D_,S J. CIRBES, Director -('1 
u.s. Union Affairs Office a~~ ~I 
Labor Affairs ~ (/~ 

\?~2--! I 
--.-I /J

Jt7b ./1/p
,I!I \\" 

Plf ~ ~"I 
f\6lSRJ ' 

.,1-.. ,/)~ 
~ . 

cba4/00757 
a 
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xx/ xx {){.)(XX 

!'1r . _.l"iTll_T!l~~t tIe~ 

P!?:t:roit/~~s::higan 48214 

Dear Mr. Settles: 

Vice President and 
-----~----------

East Jefferson Avenue----­ - - -------_.._-_...­

Duri.E~:t:he course_~hese n~gotjation.~!-~arties 
our mutual intere s to 

fer convenient e~sy 

care for sand 

Concur: 
__--'--__s__ e ttle s 

=-=ccc.:::.:::...-:-...ce= )?_war~out-, 
Director 
------- .. ­
C0.2!!P.~:t:l:sa t i on _&:_ Benefit s 

/:f i //-..., 
I ,~ 

'y! 
! 

\...: 

cba4/Jl485 

b 
10/20/15 
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Mr_,_Jimmy Sett~es 
Vice 
UAW 
8000 
De:t:roit_, Michigan 

es: 

§ubjegt:Excise Tax on High Cost Employer-Sponsorec:l~~alth Coverage 

Durin~these negotiations, the parties discussed the 
the Exci cost 
under the Patient Protection and Affordable Care Act (PPACA) on ~ 
h.ealtQ~lans an employer__offers, currently scheduled to go in~~tfect 
for the plan year beginni~January I, 2018, 

Further, the Company will consult with the UAW National Ford 

~~a~~ment to ensur~~the Excise Tax calculation is conducted in a 
manner that in the lowable 
memb~r voluntarily remains in a 
the Excise Tax 

that is e~ected to be 
will be 

a maximum 

family~ 

An Excise assessment will 


~ct~~!:L in advance of t~start of eac~h_~p'~_~n year and the report___,\'lill_ 

]:)~ma~available to the UAW-Ford Department, 


Very truly yours, 

~ernie Swartout, 
Director 
Compensation & Benefits 

Jimmy Settles 

cba4/01476 
e 
11/03/15 
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:-. r \; LI!\!~:'y ~:;~ t' (:::::; 

Pce ident and Di c tOL 

JAW, N~tionaL Ford Department 
:~ 00 Sas LIef erson Avenue 

tro Mich 48214 

d t--1r. S~;t7".les: 

ct: Exhaustion of SUB 

's will confirm an becween che 

ion with respect to the 20115 SUB Plan. 


In the event the SUB Maximum Financial Liability Cap, as us;:>; 
0y any amount shifted between t~he JSP and SlJ'B accounts, and 

including any additional amount by the formula (whi 

'::annot exceed $200 million) under Section 3 (d) of Article VI::, 


::Jccomes exhausted with respect to the 201:15 SUB Plan at any t 

,luring the period covered by such Plan, the applicable provi i.un.s 


) the 1987 Slm Plan (including benefit eligibility, calculat on, 

juration and fundir.g) shall be reinstated to provide thereunde 

.::;UB henefi ts for subsequent Weeks ot layoff to otherwise eli g~o le 


oyees. It is further understood that should the 1987 SUB Plan 

reinstated, it will include (i) a book account balance of 


180,247,354, to be used for the payment of SUB benefits 

Lhereafter under the 1987 Plan provisions, ar.d including usage, 

~nder the 1987 SUB Plan provisions, of the ACA and GBA 

contingency account balances as of October 29, 1990, (ii) 

contributions based on hours compensated will be based on Art Ie 

VII, Section 5 of the 1987 Plan, as modified by this letter, with 

che percentage relationship of the value of the assets of the 

?und to the maximum funding of the Fund determined including the 

balance in the book account in determining the asset value, (iii) 

any balance in the book account will be treated as assets in t~e 


Fund for determining the CUCB for credit Unit purposes 

and all other provisions in which the assets affect benefits 

financing, and (iv) additional contributions will be made to the 

Fund equal to interest on an amount equal to the balance in the 

book account on the same basis as if that amount were in the 

2'und. 


As of such 1987 plan reinstatement date, an 

unit balance, if any, shall be the unused balance 

(i) to the employee's credit on October 29, 1990, 

cba4/00120/1 

Ii '~lt,\ -..J:n/02/2015 t , ~ 
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ff 
nin<} tD thE': cmployf:;C:' cred t 

da e, if the oy"e 1 on 

CJ) 

Or! 

s of tIE: ·~I ;. 

lcl.yoE ",E; of Oc C(J; 

990 and dDe;:; not returrl to work or to sllch Plan 

';Ln;;tar:emcnL (late, or (iv) under t~he prov sic)!),; 

t the "Level of Benefit Enti lemont for Laid OEC 

f';"np oyee,;" LetLe:c of Underut attached to the 1990 SUB P 1 

cd Octobf-:r 'I, 1990. 

'J: ,lddition, should the 1987 SUB Plan be reinstatE:d by the 

o!r.pany the period covered by the 20lJ,S SUB Plan, t~l( 

contri bm:ion ~;chedule set forth in Table D of the 1 8 

~) ~an shaLl be increased across t:he board by 4 cents 

Very truly yours, 

R±GK--PGPP i-·~bJ+±€'t-t 
}-P-Jman·R~.ce& 

Be:cn_ie Swa:ct,o~t/_ 

Director 

_~ __=-:c..:.:::..::-,_:._ion & Benefi s 

Concu.:::-: Jimmy Sett:es 

\ 

cba4/00120/2 

11/02/2015 
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rJanuarj,e 1997 

t Lofton
Mr. Ernes d Director'dent an
Vice Presa. d Department' nal ForU"Iv ~lata.o A"enue .. , fferson .. 
BOOO East Je, 4Q124
Detrol't Micha.gan1 

Subject; 
EKtens,,", s in Souta.astern ~ Plan to 
and Retiree to extent 

f the Compan~,I s intent Michigan. It is 
to inform ye~ 0-, s in So~theast.rn 'lable during the 

This is ",es anG retHee '11 be _de ava. '~r.hase "" 
Marly amplo, this progr... w.- nG retirees m., p 'e 
antioipa'ed th::n , Wo~rly employe:ra",ar from tM E""'!:l:ee,

1 dar year per calen leyee or r 
oa-en--- ~oed vehicles, "ted to ta. emp_..-n nd ""i""hnes 
to two (2) EUaibility 's 11m, implementat.on a believe thatle Lot. , d' g progr... ti"" We 
Resa 'Is regar In'to ,to, l'mplementa 'ees and retirees a'f'. deta. 1 • 
Spec.. icated pr,or -- - ho~rly e"",-o>--- " vehioles','ill be commun privileges to to Company use 
w' extendlng'B Plan desire f or accessln 'employeelongstanda.ng d 
h 

' 
''nderstood and agreed the Compau; Ian and'tadra".. suca p , a 1 tits __l.la;~S~b~ee~n~a~d~:d~r::es:s~e~~'::~::~~::~~~:::~rm~a:):T:~a~t~a::ny~t:~i:m~e'~:s;a_aIl or w. concern.n,It lS' ------- dl' fv change, 'h the Unlon,'latera 1l.' mo , " .I bargaln'Jo'lt... ~ ...unl obligation to
aave no 


intentlon, to do so. 


Very trul)T '{ours, 

ROBERT }Ql"MER..O.~ 

Vice President 
.Human Resources 

cba4/00933 
a 
09/13/15 
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October 4, 2011 XX/XX/XX.xX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Family Days 

these negot ions, the parties zed those unique 
needs that may arise within an employee's family. It was agreed 
that eligible employees shall receive up to two Family Days 

the term of this agreement as follows: 

• 	 Employees with seniority or who attain seniority on or 
before December 31, 201±~ shall receive two (2) Fami 
Days on January I, 2012~. 

• 	 Employees who attain seniority on or after January I, 
20126 through December 31, 20 shall receive two (2) 
Family on the first day of the month following 
the date they attain seniority. 

• 	 Employees who attain seniority on or after January I, 
2014~ through the expiration date of the agreement 
shall receive one (1) Family Day on the first day of 
the month following the date they attain seniority. 

s returning to the hourly rolls, will be entitled to 
Family Days as outlined above. 

Eligible employees will request a Family at least forty-e 
(48) hours in advance, and supervisors are encouraged to release 
employees 	provided there will be no adverse impact on the 

ions. 

an Alternative 

they would have normally worked pay for each Family Day taken. 


will be computed in the same manner as specified in Article 
IX, Section 24 (i) of the Collective Bargaining Agreement. There 
will be no pay in lieu for unused Family Days. 

Very 	truly yours, 

BILL DIRKSEN, 

cba4/00857/1 
a 
11/03/15 
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Executive Director 
U.S. Labor Affairs 
Very truly yours, 

U.S. Labor Affairs 

cba4/00857/2 
a 
11/03/15 
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Novembe r 3 ,-21J-G.+ 

Mr. Bob King 
~e President and Director 
u.:I:-,w / National Ford Department 
8000 East Jefferson .~enue 
Detroit, Michigan 48614 

Dear Mr. King: 

Detroit, Michigan 48214 

Dear 

Subject: Ford Extended Service Plans 

This letter will confirm the Company's decision to continue an 
employee/retiree discount on Ford Extended Service Plans 
purchased for personal vehicles at Ford or Lincoln Mercury 
dealerships. 

In extending this program, it is understood and agreed that the 
Company may at any time, unilaterally, modify, change or withdraw 
such plan and that it has no obligation to bargain with the Union 
concerning its intention to do so. 

Very truly~ 

BILL DIRKS"gN, 
Executive Director 
U.S. LabG± Affairs 

J,rI../, , 
f 

lerton 
Director 
---~----.--

U.S. Labor Affairs 

Concur: 
- ~~.-~.--..--------­

cba4/00837 
a 
C9/12/15 
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M±'. Jimmy S v"ettles 
<Flee P ,resldentUAW Nati and Direct 
8000i onal ¥or" D orEast Jeffe epartment 
Detroit M' . rson As.renu , lehlgan 49;;114 e 

Dear Mr, Settles: 

Su;gject: Funding forDuring th Skill..."e~d~T~rbaaed~e~s~T~a4+U~' 

S
9f ese neg , -raining 

ongoing otlations th'~ , and" pot e part't CUB.O"~llled t rade ential f uture les dis sournumber of 1 ~~rkforce, Th~aining re ~ Bevoral 
looat' ooatrons h e partres qurremontB oes , rons ma,< n ave made s' ,rocogni.e" for tho 
aohrevo th ot have the rgnr£1o...t that whilee desired le appropriate t progress so a--vol -- - ra" ,-me 
To support th' of Bucoess, rnrng plans in 1 

funds in tho :s noo" , tho Go p aoe to 

used for re~ ~facturia~any agroes to '~anufacturink;gllling Sk;ill;d utdget~.- These tra~n~lude trainingr ' , _ -rode ~:",,En~l~n~g~ff;'UEl4;~:;:icwork l,.... 

nltlatives d groupe, t ' ,s, , ....nchin - -unds will 13 
G""ern en orse" 13 ' ra10rng of 9 mechanic r e 
trainl'n . Team. WhileT ,th~ National JO~pprentices and

al 

teams,9 "'r11 rt r rnt Sk' ' othe 
aneesome olas; ocour "on th s,understood th t llled Trades 

out roOO1 tr ' e JOE" t a tho ' como, Gonsi -araing will 13 • -130 parties maJority of 
Underst...' eteat with e required also reco ' the ,drn entitl" the _em13e to ensure a ,gnue thatne.~artres reaffir e Skrlled Trad r J. >00, Letto SUOOGssfulg

an<! that med that t ' es Versatil' r of 
nor 0 0 'OnE' rorning' lty and ng ,e , s all'_ approach ~ase'"is n . on lndividualceepta;gl SH?;e fit ""lll ;ge b Trainielther eff 'ectlve 

guiding .prlncipl,...e~--'~· 

;::~~~~~~~;:::~::~ s, each loeat'P 
llon 'h'ill an for the jointly 

::::::!~~~~::::~~~~;~~;:~:~:~~~~~~~Sk;illed t 

rades 

cba4/01372/1 
a 

the type of 
the 

)J~. 09/04/15 
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deve1opment ..-O-f. 
ur sk1lled trades 'A'orkforce and T.,· 11 . to supportingtH . ..1 comm1t fully 

e requ1red actions identified by eacH locat:10n, 

BILL DIRKSIi!:N, 
Executive Director 
U.S. Labor Affairs 

Concur: Jimmy Settles 

cba4/013 72/2 
a 
09/04/15 
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" 


ai-d-Goverage (HSMDVH Coverage) ~~~.&;.eG-t;-ion 4B of--to-he Guaranteed 
~me Stream Benefit Pr0'tTam (the GIS Program). The Company wig 
p-EG¥-ide HSM Coverage or HSMDVH Coverage in accordance ~~ 

in-tended t~-supplemented denies benefits to--aH- Employee 
be-caus-e-G-f--to-:hs-Goverage available under the GIS Program, the 
Company w.i-ll take such steps as it deems appropriate to ~ 

J.2:i:ogram; the P~ be modifieEl-by-~l:le--Gom:pa-nyT-w~ respec-t;. 
t-o-B-l-igible Employees in a state '...'here other·-stteh coverage--i-s 
being denied, in order to~ the intent of t:hs parties to 
provid&- HSM or HSMDVH Coverage on a supplementary basis. 

Blue Cr~ and Blue Shield of Michigan 

e-therwise covered by the HSM--Q.r HSMDVH Coverage as 
n&--G-ther such coverage available to the Employee. 

LEE MEZZA, Manager 
Direct 
Human Resources 

cba4/00333 
a 
09/13/2015 
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October 4 I ~2-W4 

~ 
Company and <lni 	 a 

this t'1100, . ho >OH Ford U,""9 Cfor Entr' Level on haNeEnt, } d'.sc"sse" 
..odificat' -ry Level e_l ,ollective B ~mployeeo d""in 

..ppendi" "" arga1ningp.....•gree..ent. Atalternat'.V91Gnsplanhoted on /' 0}Oes "have t" National 	 J~"";.>X·...,. 	 " Attachment • PO, with-!;he... , and no 

'±he Gompany a d
Health 7)11' n Union haue.. , ._ l anc ~~ agrEntry Level e Plan (l<W) a - oed to pro.. t1 ' 
cost or ' employees in lternative cPr st"d'i whethr.8k t the HPP o,,'d b er a""'W available} 0 tho Company ( .- service aroa e ~ffered to th 
wlll bo' _H. Ass_in. .compared t --, ",.tho"t d ,oso

.mple..onted ~ 9 s"ch a plan ' ° the ..odified a d.tional"HBg th .s ..ado ,,' NPPO pIe term o f the lA a4rallable by HZ\ Pan ,xgreement . ... r---..;h-t. 

u<Fery trul v 	 yours,.I 

RICK POPP , 
Employee ~e~lr~ctor 
Huma e£lts 

n Resourc €oS 

Settles 

, /); \,1/ 

P
I.) 

; 

. 	
cba4/01428 

a 

11/03/15 


Mr-,-·Jimm:v 	 '" '\7' r .:>ettles 
~>FlCe President and ~' 

I Nationallrector 
8000 East JeffepartmentFord ~ 
~etroitr~MiCh,erson Avenue19an 48214 

~ear Mr , Settles-

Subject­ ... ",lance Pl~-~Heeaa±ltt~h~~~l~l~'~~~~'~ 

Quring th --an 
h ese neg t'ealth care be o~lations, the
the term of t neht oUerin 8 
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October 4, 2011 XX/XX/XXXX 

Mr. Jimmy Settles 

Vice President and Director 

UAW, National Ford Department 

8000 East Jefferson Avenue 

Detroit, Michigan 48214 


Dear Mr. Settles: 

Continuous ImprovementSubject: Health and 

During these negotiations, the parties discussed opportunities to 
support joint efforts for continuous improvement in Health and 
Safety. Areas to mutually , through the National Joint 
Committee on Health and Safety include, but are not limited to: 

• 	 PS&L will explore processes, systems ,cmd technologies to 
enhance the safety issue escalation process and tracking 
system (such as GPA) . 

• 	 PS&L will explore the feasibi~ity of piloting and 
implementing material handling~quipment to improve 
ergonomics. 

• 	 Maintaining and further developing a healthy work 
environment in assembly paint operations. Investigate 
options to reduce heat stress with a focus on hot spots. 

• 	 The Company will continue to develop and implement a 
formaldehyde exposure control strategy for paint booth 
operations that protects the workforce from overexposure. 
As part of the IH toolkit that will be provided to 
facilities, the assembly operations will also receive a 
portable formaldehyde monitor. The Joint parties will 
explore the feasibility of a fixed formaldehyde monitoring 
system and pilot viable technology. 

• 	 The NJCHS will pilot a safety leadership summit for senior 
plant leadership. Future leadership summits will be based 
on NJCHS review and assessments of the results of the 
pilot. 

• 	 Where unique measures are required and hazards cannot be 
engineered out regarding foot injuries, the plant will: 
evaluate data, risk and exposure; explore PPE options 
engaging plant SME's, affected workers and external SME's 
as needed. Unresolved issues will be forwarded to the 
NJCHS. 

-c.-)cba4/01352/1 ~.J 
e 
09/12/15 CJ -1.2-/;J., 
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• 	 Develop strategies to assist facilities with the ongoing 

use of positive reinforcement and recognition. This will 

include a plant toolkit, leadership coaching and best 

practice replication. 


• 	 Improving the quality of incident investigations so that 

circumstances surrounding root causes can be understood and 

acted upon in a manner which prevents future incidents from 

recurring,...:.. 


• 	 Developing a standardiEed near miss reporting process that 

encourages reporting, 


• 	 Conducting periodic reviews of projects relating to parking 
lots, roofs and building janitorial services; facilities 
not receiving major investment upgrades to roofs and 
parking lots must do a regular facility review and promptly 
complete interim corrective actions. 

• 	 Ensuring adequate plans for ice and snow removal; snow and 
ice conference calls will continue to be a part of seasonal 
weather preparedness during the winter months. Topics 
appropriate for this forum include: leadership/workforce 
communication, resources/logistics, contingency plans and 
best practice sharing. In addition, facilities will develop 
response plans for severe winter weather warnings and 
review them at the local SPRB. 

• 	 Naintaining effective operation of facility HVAC systems 

and relevant ventilation systems during the ~vinter months, 

;Jith a focus on the identification of opportunities for 

improvement, 


• 	 Continue pFiloting powered material handling vehicle (PMHV) 

ergonomic improvements,. 


• 	 Continuing efforts tovmrd a standardiEed tracking system 
for preventive maintenanee and corrective work orders; and 

• 	 P4aintaining and further developing a healthy ',,'ork 

environment in manual paint spray booths in assembly paint 

operations. 


• 	 The NJCHS will scope and fund a research project relative 

to the use of ergonomic risk assessment tools, including 

Ergonomics Surveillance Tool (EST) , during various operating 

patterns. 


\.'1 '\;J,"-, 
U \\/cba4/01352/2 

e 
09/12/15 C:;-I:2~/:1) 
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Very truly yours, 

BILL DIRKSBN, 
Bxecutive Director 
u.s. Labor Affairs 

Very truly yours, 

Stacey Allerton, 
Director 
U.S~abor Affairs 

Concur: JiffiffiY Settles 

cba4/01352/3 .-J< e-..J 
e 
09/12/15 g- f:J-1r 
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October 9, 1999 XX/XX/XXXX 

Mr. Ron Gettelfinger 
Viee President and Director 
U}\W, 'National Ford Department 
8000 Bast Jefferson &venue 
Detroit, Michigan 48214 

~r. Jimmy Settles 
Vice President and Director 
DAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gettelfinger Mr. Settles: 

Subject: Health and Safety - Outside Contractors 

During the current negotiations, the parties discussed the issue 
of outside contractors in Company facilities as it relates to 
Ford employee health and safety and the means to ensure that 
outside contractors comply with health and safety requirements as 
specified by Ford Motor Company, Global Plant Bngineering General 
Conditions (GPE 1000), Global Construction Specification 01100 
and Global Service Contractor Safety Specification 01101 and 
local procedures. 

With regard to this issue, within thirty (30) days of 
ratification of this Agreement, Operations Vice Presidents will 
distribute a letter to respective facilities regarding these 
requirements, which apply to outside contractor employees that 
perform work in Company facilities. If specific employees of a 
contractor continue to violate health and safety requirements, 
the matter should be referred to local management for immediate 
resolution. 

Very truly yours, 

JAHB8 TUCKER, JR., Director 
Joint Programs 
Labor Affairs 

Very truly yours, 
~~J 
J 
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Stacey Allerton, 
Director 
U.S. Labor Affairs 

Concur. Ron Getteltinger 

Jimmy Settles 

;J t,J 
q -1;2 - /6 

/
/U/ 

~\tV\. 

)(
I 

cba4/00834/2 
a 
09/02/15 

137C



xx/xx/xxxx 

Mr. Jimmy Settles 
Vice President and Director 
!:lAW, National Ford Department 
8000 East Jefferson Avenue 
Detro!t, Michigan 48214 

Dear Mr. Settles: 

Subject: Health and Safety Reward and Recognition 

12'llring the course of the 2015 negotiations, the parties discussed the 
impo~tance of positive recognition of achievements in the area of 
health and safety. The parties agree the establishment of a reward and 
recognition program supports a culture of Best-in-Class workplac~ 
safety. 

To recognize accomplishments in workplace safety, a Reward and 
Recognition program will be established for use throughout the term of 
the 2015 Collective Bargaining Agreement. Guidelines for 
administering the program will be developed by the National Joint 
Comm~ttee on Health and Safety and the Manufacturing Safety Office. 

yery truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

~-

/(;;flr/h 

o 
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October 4, :6011 

xx/xx/xxxx 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Health and Safety Training and Culture Improvements 

During the course of these negotiations, the parties discussed 
several areas where additional training would be appropriate to 
support joint efforts towards improving workplace health and 
safety. The parties re-affirm that PEroviding quality health and 
safety training in a cost effective and efficient manner 
continues to be a key principle in the development and delivery 
of NJCHS initiatives. In this regard, the parties have evaluated 
the current health and safety training programs for opportunities 
to enhance the content, delivery, and retention of key learning 
points and will continue to do so on an ongoiI'lg basis. Tr~iniI'lE 

M~ethods to be considered will include, but are not limited to, 
web-based technology, hands-on and practical exercises. Where 
appropriate, the NJCHS will work with operations to assist in the 
development of general content and delivery guidelines. It is 
~ecognized that situations may exist in locations where the 
number of employees or other factors affect the availabilityof 

:::...::::-=:....:'---=-=-=:....:...:=-=-=:........:::.::.::..-=:........::c-=l-=a.:..:s::.cs=-r=-..:.o-=o-"m-'----'s::.ce=-..:.t-=t-=i:..::.:n~Qmpe r s on maximum) 
When i ied trainer is 1 

review these instances on a case-by-case basis to 
determine alternative methodsmto !2roEerly train emEloyees at 
affected locations. 

trainers, an instructor led classroom course, Elements of 
~ffective Training, will be ~~veloEed and delivered by the NJCHS 
to new trainers. Trainers who successful~~Elete this course 
will ive web based or satellite 
Train the TraineJ::'~ogram. Each additional Train the Trainer 
request must follow the trainer !?election proces!?~ 

thi 
continue to be mentored by the UAW Health and Safety 
Repres~ntatives and Plant Safety Engineers. 

cba4/01348/1 
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I:)uring safety orientation traini~-12lant leadership will 
emp!1asize to new Compa~!=mployees the joint commitment to the 
!:J..E:;.~lth and safety process. 

The following list identifies key training initiatives the 
parties will develop, deliver, and support as mutually agreed., 
during the term of the P~reementl 

• 	 Redesign, update and launch the Guidelines, 
Responsibilities, and Safe Practices (GRASP) training 
program. 

• 	 Redesign, update and lLaunch the Powered Material 
Handling Vehicle (PMHV) training program. 

• 	 Redesign, update and launch the Pedestrian / Visitor 
orientation program. 

• 	 Continue.~o S§.tudy and implement the most effective 
methods to evaluate and maintain employee competency 
in health and safety. 

• 	 Establish internal project management guidelines for 
vendors and IT for the development of future training 
programs. 

• 	 Update the Energy Control and PO'A'er Lockout web based 
training to include revisions to ECPL placards, 
Troubleshooting, ECSPMT and Power on Tasks. 

• 	 Develop ECPL troubleshooting web-based training.Jllodule 
using the same format as the current Authori~~g~E§9n 
ECPL training. 

• 	 Development of web-based training for bon~ing_and 
grounding in the manufacturing environment. 

• 	 ,!,~!:J.,=_1'JJCHS ergonomic~rogram wi]) be_~date~~~__t:.he 
NJCHS. This pr~ram will include cutting edge 
technology and processes designed to minimize 
ergonomi~_inj ury on .t::.!1e job. 

• 	 Establish web-based delivery o.f. training on cross 
connection control. 

• 	 Design~~!lg roll.:S>~t:~a~Li.£ting and Rigging trainiQg 
J2rogram to include the followil"!9"~rn2_c:t'llle~ 

• Basic Liftil"!9"..3in<LRigging 
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• Complex Lifting and Rigging 

• Special Die Handling 

• 	 Development of a strategy for the effective delivery 
of safety talks. 

• 	 Training on principles of ventilation to health and 
safety professionals. 

• 	 Development and implementation of a pre job review 
process for maintenance tasks. 

• 	 The parties will look for opportunities to develop 
reinforcement strategies and training around high risk 

build on 

processes that are successful. 


The National Joint Committee on Health and Safety will begin 
meeting within 90 days of the effective date of this agreement to 
jointly determine the scope, design, delivery model and timing 
for development and completion of the above initiatives. 

Very truly yours, 

Allerton, 

Concurl Jimmy £ettles 
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November 3, 2007 

Mr. Bob King 
Vice President and Director 
(h7\.W, Nat ional Ford DepartfRcnt 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Hr. King. 

Subject: Health and Safety Training IFRprovefRents 

During the course of the 2007 negotiations, the part~es 
ff'rfRed to further the efforts reali2ed frofR prevlouslyrca 1 " ±t'

negotiated cOffifRitfRents on health and safety tralnlng. lS, 
agreed that cost efficient and effective delivery ffieth~ds ',all be 
utili2ed to iffiplefRent NJCHS training through an, CJcpanslon of ',wb 
based applications and hands on training that wlll have a , 
positive iffipact on the cOFRpetency of UAW Health,and Safet1' 
Representatives, Plant Safety Engineers and tr~lners. Wh~re 
appropriate, the NJCHS "viII continue to 'iJvork ",nth op~ratlons to 

, t in the de'"elopffient of general content and dellvery
aSS1S. " 'd 'I' f ' . 'd l' Staff prografR assistance 'Inll be utll12e to SlffiP l )gUl e lnes. 'f f t 
iffiplefRentation. It is reaffi~fRed that certaln a~pec:s,o sa e J 

r 

training are best delivered ln a classrooffi settlng uSlng 
qualified instructors. 

Consistent 'vvith the aforefRentioned, the following list identifies 
the leey training prografRs the parties will develop and deliver, 
as ffiUtually agreed, during the terfR of the agreefRent. 

• An annual GRASP refresher consisting of a high iffipact 
safety fRessage ',iill be incorporated into the post SUffifRer 
stand dmm cOffiffiencing in 2008. 

• Current safety training videos and printed ffiater~als will 
be revicvved for opportunities to update forfRat (1. e. DVD, 
CD), including digiti~ing training ffiaterials,f~r we~ based 
reference and/or delivery. This forffiat transltlon ~all be 
cOffipleted vllithin 24 ffionths of ratification. 

• Training prografRs will be ffiutually revi~'iJied and 
streafRlined/updated where necessary to lncr~ase , 
effectiveness ',vithout cOFRprofRising prografR lntegrlty. 

• }\n updated Confined Space Entry PrografR \"ith training for 
Plant Safety Professionals, PerfRit Issuers, Safety 
Trainers, EfRergency Response Team, Entrants/Attendants and 
their Supervisors in 2008. 
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The ~atio~al, Joint CO!Tlffi;ittee on Health and Safety ,>'ill begin 
~e~tlng wlthln, 90 days of the effective date of this agreeffient to 
]olntly deterffilne the scope, design, delivery ffiodel and tiffiing 
for developffient and cOffipletion of the above initiatives. 

Very truly yours, 

BILL DIRKSBN, 
Bxecutive Director 
U.S. Labor Affairs 

Concur. Bob King 

This lcl;*=er rCj31aces Health a ..., S "... ... ' ,nu:arCc), "ralnlng Inil;ia*=ives, SCj3teRlber 15, ~ 
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September 15, 2~:;.;::;.;:l:;';:x/XXXX 

Mr. Ge-r-ald-D-. BantomJ:i,l1lfl!L-.§~~1::1~::; 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. BantomSettles; 

Subject: Health Care Communications Strategy 

During the course of these negotiations, the parties discussed 
the concept of ongoing development and implementation of the 
health care communications strategy. The purpose would be to 
further educate eligible enrollees about their health care 
benefit improving quality of care through informed decision­
making and health care issues in general. It was acknowledged 
that the parties would continue to work with the National 
Programs Center2-_Un:i..oI} E3~I1_efi ~epr~_E>~I'l1::?t::i \T~f3-,. and other groups 
within the Company and the Union, as well as health care plan 
carriers and outside organizations, to continue communication 
strategy efforts in order to educate covered persons on the 
advantages of seeking quality health care in a cost effective 
manner, understanding their health care benefit plans, how to 
obtain care, becoming more involved in the health care treatment 
decision making process, the importance of participation in 
wellness programs and seeking out providers and community groups 
to discuss local quality of care issues. 

It was further agreed that during the term of this agreement the 
following items will be specifically addressed by the CompaI1yand 
the.lJpi9AHealth Care Communications--Strategy Committee: 

--Go-nt-inue to provide information and---education on 
Hormone Replacement Therapy--(HRT) for 'Ilomenwho-are 
beginning to experience signs or sl~toms Gf­
menopause; 

• all facilit 

• Continue the information/education campaign related to I 

organ donations, 

cba4/00773/1 
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• 	 Expand the educational communication initiative 
designed to raise employee awareness around the issues 
of bone marrow transplantation, the difficulties 
associated with finding suitable donors and 
registering donors on the national donor registry, 

• 	 Continue to support blood donation efforts which 
include employee education and onsite blood drives, 

• 	 Implement an information/education campaign designed 
-t-G-·raise employee awareness around the issue of 
HIV/AIDS, address the facts and fiction of HIV 
transmission, infor~ about the risks and educate 
employees about ,,"ays to minimize their exposure. 

• 	 Promote educational programs about good health habits 
and early detection procedures, and furnish general 
information about health issues, 

• 	 Implement anCont::~nue_,the educational program about the 
differences between generic and brand-name 
prescription drugs, prescription drug safety, and the 
costs associated with the various aspects of the 
prescription drug program, and 

• 	 Engage in communications activities which expand 
~~awareness of health care issues and raise 
awareness around health care quality issues. 

The parties agreed that the cost associated with the continuation 
of the development of such a communications strategy and efforts 
to continue and improve the online decision support tool would 
not exceed $500,000 annually and that half of the annual cost 
would be paid through National Programs joint funds while the 
other half would be paid by the Company. 

, l 
Very 	truly your~ 

bEE--MEZZZ'" Director 
Employee Benefi.ts 

Bernie Sw~:r::tou_t L 

Director 
& Benefits 

; r 
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Concur-: Gerald D.~ 

Jimmy Settle~ 

~' 
/' I. \ ... '" 
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1'1r. Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Ki-r±g: les: 

Subject: Health Promotion Programs 

Prior to and during the 2007 negotiations, both the UAW and the 
Company had many difficult conversations regarding the suspension 
of certain Joint Programs. Recognizing the present business 
state, the Company understands the importance of wellness 
programming. In this regard, the Company agrees to offer fic 
programs to deal with the issues of weight management, stress 
managemen t and s moking c e s sat ion . --"'-=.:=-==.=-'--=.::.;;;.=--=-:c..::c..::...._c:..-::.........."-'--"-'.....:-~=.=. 
the es 
he~lth and substance use, violenc:~ prevention, an?~ysica~ 
heal!E_~ Many health care providers offer such programs for their 
members as part of their medical plan. A committee comprised of 
representatives from the National ESSP Committee will explore and 
identify wellness programs available through present medical 
plans. Employees seeking to utilize such programs shall do so 
through their present medical plan. 

In the interest of encouraging more healthful personal life 

This initiative provides active hourly-represented employees with .,.{..R',I. 'I. . NtfJ(,1,'1 
the opportunity to access health awareness information and health ~,1I I~ A 

promotion services. tJ.(~r/ '£1([' ~\,../ 
Employees will pay no more than 20% of the approved program' lrjJa: i4!!~ 
costs, regardless of their heal thcare plan up to a maximum of t-t,,{J i ~ 'I 
$40. The Company will be re for all costs in excess of I 
thi s employee contribution (see Attachment A). The Company it ,"\ .f) t; 11f1f 

(g~ J I zes the Union's interest in vendor selection, and that 'r- I . 

~ Cf(f(tJ' will be considered in conj unction with following the Corporate !\ l A . 

JII'< "f1'lIIS Pm process. v.:>!;-\',\~ otY 
{jJf 1f;S :ba4/0l136/1 1 ;-n::,.. !-~f A~~''v 09/ 1/15 ...... '- q . fH ~ 1(' 

...::)(,..j n, /3.9- !(-jS""

t . A7!-'"
'Cj-4-(1 y/f 

s among employees, the Company will provide a health 
promotion component when these programs are not available 
the employees' existing healthcare plans. The 

..­ ..--~---.~--~~----.--.-------
wiL. mutual 

Atlfiry t?t: 
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addition, it is the parties' intent that any programs, 
UQ',.LJ.~s or related services provided under the wellness 

programs are not to be construed as benefits or insurance 
p:::·ograms. 

Very truly yours, 

.JACK HJ\LVERWN-, Direct-G-±' 
Joint Education, Development 
~-±aining and 
~ional Programs Center 
Labor Affairs 

Concur: 

Attachment 

2 
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ATTA':::HMENT A 


Program 

Weight Mgt 

Program 
Cost 

$150 

Employee 
Cost 

$30 

Compaay 
Cost 

$120 

I Co-pay 

20% 

% 

Smoking 
Cessation 

$199 $40 $159 20% 

I 
I 

I 

Stress Mgt 

Stress Mgt 

A 

B 

$199 

$300 

$40 

$40 

$159 

$260 

20% 

13% 

Health Care 
Plan 

Program Program 
Cost 

Employee 
Cost 

Company 
Cost 

Employee 
Co-Pay % 

HMO Weight Mgt $150 $25 0 In 

PPO Weight Mgt $150 $30 $120 20% 

Health Care 
Plan 

Program Program 
Cost 

Employee 
Cost 

Company 
Cost 

Employee 
Co-pay % 

HMO 
Smoking 

Cessation/ 
Stress Mgt 

HMO pays 
entire 
cost 

0 0 0 

PPO 
Smoking 

Cessation/ 
Stress Mgt 

$199 $40 $159 20% 

The above table ~s provlded as a dlrectlonal 
payments, and does not constitute the actual 
care plans. The not include all 
that offered. 

I 
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October '1 I 2011 

Dear Hr Settles: 

Bub=iect·~ . Hourly Ford 
T his let t e r ' ::E:m:(p:I~O~yeeee"6SH7\~H-<'§'fl:e€lH:-e---J:ti,~-1r€1-€;;:+.:I:·3 ~ ::t: ____ r-rsslgned 
currentl .5 to eonEi to AGH Loeat' 
e y aS5i~n e Ell that >I. wns 
tontraet Unite to the eel ­ --ose hourl . 

that date. a }\rgreement .. ' lon the effect' H employees"1 1 be C lve datontract U' e of thefilt employees 2011 
as of 

Very truly yours, 

Concur: J'lffiffiy BettIes 

BILL DIRKSEN 
E}wcut'lve D'U.S L lrector 

. abor Aff ' 
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Dear Mr. Sett 

and the UAW di 

~Manual") . 

is 

avaiJ:abl~_",ithiQ__oEe ~~ar of impl~m~Qtation~f_ne~~ollective 

barga i ning provi~:i,gn~_____ 1'he~ar~ie~_fur~lle~~EE::e t~_E::]Sp) 0l:'_~_mor~ 

ef ic:ient~n~~£fectiv~~~~__of delivering_the~Eformatio~_to UnioIl: 

Benefit limited to electronic
~~_~ ~~~_~_~_~~.~_..___ ~ __~~_c.~•.~~___~•..~._~~.~~..• ~.___..~~~ •._._.~~_~.~=~~=~_~.~~__ __~ 

web based tools. 

Settles 
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October,4 2011 

'4 JiffiffiY Settles D:brectorrr. 'elent anel ~~ 
":bee Fresr d Denartmentn.; . 1 Foro ~ 1:"' 

8000 East Je ~ 48214 
getroit, Mich:l:gan 

Dear Mr. De . 1 en:l:ng n 
c tt±es' . " Letter of 

" , f 2007 "Ileuse<e-p- , riR~ GeRterI~±ementa~:l:ona: the Researeh anel Eng:l:nee 
Subject: uncierstanel:l:ng , ' the issues 

eliscussea'" 0 
the ~artles t of1 Re~etiatieRs,~ ef the 2007 Let er -:eOU£iR~ the 201- i!RplemeRtahe~the "at tile Researell a meRt 

asseeiatee ,,,th t' Uea "Heusel<eep'R~, 'ted Rumb.. ef pl.ee
UReerstaRaiR~ eR Lee.l 245, .Ile,l.m. "itlliR Lecal 245 Ilas1'ft~iRe..iR~ GeRt"~lle e"istiR~ jaR.tars "d tile tar~et aate,'t'es for t'on beyon
eppartuR.. ties' i!RplemeRta-.- , of tile 
eel.yee tile par f 11 implelfteatatwR to 

' • to faeilitate ~ the parties a~ree , allTherefe.e, .R erdet ef UReerstaRe'R~, Re iRoluee tll~ .R 
' g" Let , er as surplus a " uRtil"Hausekeep.a , 'aaitare artua.hes 

'ee r tile ",,,ahR~ J '1 PlaeCfllORttlley 'n11 1 s be iRalueedeaRS. 1 Pee,ereR"a app, a a 
future vo URta=~Hi ",ner tlla t ea t e '1ae~..eat Il i e raroily,September 14, . i~ zone ste~s of the ~ 
iR tile maRdatory truly yours, 

Very 

BIbb 9IRK8EN, 
, 9irectorEuecut:l:ve , 

8.S. babor Affa:l:rs 

cba 4 a / 0 13 9 5 
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October 4, 2011 XX/XX/XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Entry Level In-Progression Vehicle Voucher Program 

During these negotiations, the parties discussed the importance 
of creating an atmosphere of Ford and Lincoln brand loyalty at 
the start of an employee's career with the Company_ 

As a result of these discussions, the Company agreed to extend 
offer to Entry Level In-Progression employees a one time $500 
vehicle voucher toward the purchase of a new Ford or Lincoln 
brand vehicle. This Voucher Program will be effective January 1, 
201~~ and remain in effect throughout the term of the 201~~ Ford­
UAW Collective Bargaining Agreement. The purchase of the vehicle 
must be made within 12 months of the effective date of this 
Voucher Program or the employee's date of hire, whichever is 
later. 

This Entry Level In-Progression Vehicle Voucher Program will be 
an additional incentive to the A Plan Employee Vehicle Purchase 
Program. 

The Company will determine the terms and conditions as well as 
the application process of this Voucher Program and will notify 
the Union of such prior to the effective date of the Voucher 
Program. 

Concur; Jimmy Settles 

Concur: 
~immy Settles 

cba4/01419 
b 
11/05/15 

Very truly yours, 

RICK POPP, 
Director 
Employee Benefits 
Human Resources 
Very truly yours, 

Bernie Swartout, 
Director 
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October 4, 2011 XXL~~/XXXX 

Martin J. Mulloy ~il1 Dirksen, 
Vice President 
Labor Affairs 
Ford Motor Company 
The American Road 
Dearborn, Michigan 4812*6 

Re: Indemnity Clause 

Dear Mr. Dirksen: 

This letter is to confirm our understanding and agreement reached 
today that the Union shall indemnify and hold harmless the 
Company for any sums paid by the Company to any person or persons 
(1) as a result of any final order or judgment of any court or 
administrative agency in favor of such person, or (2) with the 
consent of the Union as to any other claim, but only when, in 
either case, the claim for said sum arises out of action taken by 
the Company in accordance with the provisions of Article II or 
Article III of the Collective Bargaining Agreement between Ford 
Motor Company and the Union entered into today, or in reliance on 
any list, notice or assignment furnished by the Union to the 
Company under any such provisions, or by the Company or Trustee 
of the Ford-UAW Supplemental Unemployment Benefit Plan Fund in 
connection with the deduction of Union dues from regular 
Supplemental Unemployment Benefits. 

Sincerely yours, 

MR. JIMMY SETTLES 
Vice President and Director 
UAW, National Ford Department 
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resolved by the Company and the UAW, 

/' \ 

October 4, 2011 XX/XX/XXXX 

Mr. Jimmy Settles 
vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Information Sharing 

During these negotiations, the parties discussed Purchasing 
processes and information. 

Tocnhance communications, the Company will appoint a Purchasing 
~iaIs-on-~a:s a single point of-contact, for Labor Affairs and the 
:Q~Vl_ Nationa~~!"ord Departmcnt to support Joint Insourcing mectings 
and p_E:r::iodic Purchasing related inquiries. 

As a result of these discussionsln addition, the Company has 
agreed to providc the International Union a master of 
commodities and associated information. The of 
commodities will include: 

• Parent ~lier Name 
• ~Ci_rl~~acturing Supplier Name 
• Supplier Location 
• Commodity 
• Ford Receiving Plant 

• Volume 

.§E.E:.<::~fic:_~cancellation costs an9:~~suppl~E:r:: expiration dates will be ~ 

/y IJ2.l:'~,:,:ided as soon a~..E~ ~ticable, no later than 30 days from the v U. 

:r...E:SI~est. UpoE_~ll.-t_ll.(i~eement, studies and associated business ..A. 
~ases will be provided n the Joint InsourciELnl~.<=~ings~!Fl=te /1. tV; 
parties agreed that \dtltin 90 days of the effective date of the 
Agreement, the parties ~:ill meet to discuss and agree on the ~ 
specific information to be shared 'itith the International Union. i' ; 

Modifications to the data provided may be made by mutual ~~ 

agreement d · h e 0 f h e Agreement. ,"ld\(J nt;,,V,;.v'~{),,'d"'~urlng t tcrm t ;J' tl!~~/'1 

The parties have also agreed should any issues arise regarding / 
this letter of understanding, those issues will be discussed and ~t~ 

National Ford Department. ~_ 

Very Huly yours, 'If ~7(1 %; 
~!::u~~~~8: Q)A v' \IDYt~P 
~. ~. ~:;:r ,~:::::s , 14'f.!,' ~\ 5((' ~/1 < /} 

. \v' ~r ~ fLL 

c l'\.... ~\~ ~l) F -
09/04/15 
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75 

Very truly yours, 

Stacey All. erton 
D~rector ' 
U.S. Labor Affairs 

Concur. J'lffiffiy Settles 

Jimmy Settles 

~~4' 
R(t~~ 
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October 4, 2011 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Integrated Control Systems 

During the ~ 2015 negotiations, the parties discussed the 
rapidly changing industrial technology in our plants and the 
increasing use of advanced automation and robotics which require 
complex integrated control systems. Presently, portions of the 
maintenance and troubleshooting of these advanced integrated 
control systems are performed by contracted engineering firms. To 
further develop and leverage our skilled trades resources, the 
parties agree to jointly study the feasibility of a training and 
certification program for selected electricians to effectively 
and efficiently perform this work. 

~s a result, the UAW-Ford Technical Training Center (TTC) has 
1:nvested in)::)(Jth the~uipment and associated training modules to 
conduct this training and, as 81.:1<::11, is th~appropriate 19<::ation 
for said training to occur. Locations outside Southeast Michigan 
may elect toutilize approvE:!cl vendor training to certify these 
electricians. 

cba4/01421 
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Stacey Allerton, 
Director 
U.S. Labor Affairs 

158C



November ~/~·W-G+ 

M-:r-.---E0b King 
Vice President -and-Director 
UAW, National Ford Department 
8000 East Jef~~son .~enue 
Detroit, Michigan 48214 

Dear Mr. King: 

!"1E~-.'! i Tt\.£Il1_~e "t::!~~ s 
Vice President and Director 
----~-----~---~.~~~" 

Dear Mr. Settles: 

Subject: Integration of SSDIB and Retirement Plan 

This is to confirm our understanding regarding the 
interrelationship between eligibility for and amount of temporary 
benefits or supplemental allowance under the Retirement Plan and 
Social Security Disability Insurance Benefits (SSDIB). 

When a retiree is awarded SSDIB, a portion of that award 
generally consists of a lump sum payment attributable to a period 
before the effective date of the award. The effect of eligibility 
for SSDIB is to disqualify the employee for a temporary benefit 
under Article V, Section 2 or 3 of the Retirement Plan, to reduce 
the early retirement supplement and to eliminate the interim 
supplement under Article VI. In the case of receipt of a part of 
SSDIB as a lump sum for an earlier period by a retired employee ~~ who has been receiving a temporary benefit, early retirement 
supplement or interim supplement, an overpayment obligation also 
accrues under the Plan. ~ 
When an initial claim for SSDIB is denied and the employee ~~ 
engages the services of an attorney to appeal such denial, if on 4f~ 
or after October 5, 1987 the appeal of the attorney is successful ~ 

and a portion of the lump sum payment not to exceed 25% is ,;r1 
awarded to the attorney, the retired employee's repayment ~ 


obligation will be satisfied if he notifies the Plan within 30 t.2}\ 

days of the receipt of a retroactive SSDIB award and repays to ~~ I 

the Plan within 30 days after notice from the Board of ~~ 

Administration an amount equal to the overpayment of any j1~ 

temporary benefit, early retirement supplement or interim 17 I ~ 

supplement less in such case the amount of attorney fees involved 

on that portion of the award. This reduction applies only to J~ 

cba4/00294/1 'fl 
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attorney fees associated with a successful appeal of an initial 
denial by Social Security for SSDIB and includes only that 
portion of the attorney fees associated with the period of time 
the employee received a temporary benefit or a supplement. Such 
attorney fees considered for this purpose may not exceed the 
lesser of $~~,~pOO.OO or 25 percent of the overpayment due to 
the Plan. Attorney fees for services prior to denial of initial 
application for SSDIB will not reduce the amount of an 
overpayment due to the Plan. 

Very truly yours, 

LEE MEZZA, Director 
Employee Benefits 
Human Resources 
Ve~~ruly~ours , 

Bernie Swartout, 
Director 

ion & Benefits 

Concur: 
Settles 

cba4/00294/2 
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Mr. s 
Vice President and Director 
-----~-------~-----~-~--

l1~W, National Ford Department 
00 

Dear Mr. Settles: 

Code Limits on TESPHE 

!=l~l:j~~hese n~<?tiatj.ons, _ the Union expressed concern abC!:t:I:~th~ 
of 

~86-,_~§'_9-mended ("Code"), and acco!!!Eanying Treasury R~atiom3L 
th~t could have the effect of limiting Company contributions to 
the Tax-Effic~ent Savings Pr~!am for Hourly Empl~ees 

In the 
s:hap5.es to--.!:he Coil~ and Treasury~Regulations that could result in 
I ions to the TESPHE. In the 
such a cl:].ange ,_t::hE!:~ompap....y_-.L._ 
with the 
,:[,~E.IJJI~rticipants . 

~E!:~~truly yours, 

Director 
Compensation & BeneJ_its 

cba4/01461 
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~r~_~~f[!!l1~SeJ:t l~_~ 
Vice President and Director-. .-.-.-~~ 

UAW~_l-J§.~~_()_~<>:l~~or~L~~~rt~~~ 
8000 East Jefferson Avenue 
-~~-~~---.-.. 

Detroit, Michiga~_48214 

Dear Mr. Settles: 

Duri~2015 ne~~~J::i-ons-,-~the _partje~_2-!_s_<;~~f3ed the importance of 
accuracy in alL1:lourly'..J29.~matters and the need._t-'?.~1l~3n~~f~e<::_tive 
!i:_Itl~1<:._~epiIlLf3~em and. proc_ess to sU12PQ!J:._E!:..0per pay pra~li<::~~and 
en::rl,;l,re_~mployees are properly paid for all time_wor·ked._~9_~bc~!,~i_~~ 
ex~ressed concerns related to minimizing pay adjustments and 
s t ~_<>:Itl:l:.!Ili:,~ the exi ~!i-ng t i m~~~_~!l1g proceduE~~.." 

~':J:£~uC'l.nt:.__t:.() __t:!l_~s~__g.iscu_~f3jo_Il:3,L._ the Company will implement a new 
timekeeping system and process on a pilot basis at selec~~~_c:ili_ties 
du.!':i!t9:....t:J1e f iI~~_!l..<!:l:.L..2.L.2J>lc6_~~_~t:._,!~.i111ticip~t~~_~he ne-",,_t_ill1ekeepi Il9: 
:3Ys t ell! . .i1~g_..E9ce s s_wi ll_b~_imp1eme~~~d at all f ac i 1 i tie s--'p!.i 0l:".J::.()~..9:!, 
end 2017. 

The new timekeeping system~!ll add:r-~J'l~nl!.rllb~!'_~~tl_t.'l:lCl.L conc~_~~~ 
regarSli!!SL the accurate and timely payment of compensable hou~~lQ.:r­
employees. Among the advantages ex~cted upon full implementation of 
the_J:l.~~'§'Ys t ern_,C'l.,~~_: 

• 	 Empl()~e pay will__b~ recorcl~g~QIl_~,j.l.L,rn!nutei-I1<::.Eem~Ilt~ 

• 	 Th~, nurnP~~, of pay_ shortages will decrease.__ 

• 	 Till1ekeepil1~ocedures will be simpli~ied and streamlined 

• 	 The ~~curity of the timekeeping sY:3temwill be improved throu~ ~~ 
the,tlse o(.1-lP to date tE:lchno:l:.9.9Y.:.. ) 

• 	 Ki.()~1<:..§.,~!!:I::,..P!:Q~~de employees with an enhanced ra~_of_options ~ 
suc~~s the_ability to electronical}y revA~~ ho~___~uch (t1~ ha,,~ ~ 
been paid for each day, request vacation and/or excusecl_,<>:p~~nc~ ! 

allowa~c~_9:ays and other..J2.§i.~elated matters. AS"part ()1_,t:.11~ ) 
implementation of kiosks, plans will be put into place to provide 

. . 	 ~ emp1oyees tral.m.ng necessary for them to be able to take f~ ~ 

advantage of all of the features a l1d information~vided by the ~.}i"~/ 
use of these kiosks. Process coaches will be provided job aids 
and trained to deliver on-going kiosk training to employees. ~ / ~ 

Contractual provisions regarcli:~~L providing access to certain tasks r ~ 
~~~:~o~~:17~esent TWOS !,~em wi1l, contin.ueat locations/lllil~1l1 #-~ 
b f. -\~". I ~ .....),~ () /('/C,,),' ~ 
10/29/15 I.".' \ ~ f\~:>/" (Jk1 /hf

.~ -~ 1 ,Y~\;)-'" -'Yf.t/ f I 
; . 	 t· 
\~, 

I 
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TWOS. When a location migrateE~ to the I!ew ~imekeepi~~~tem 
compaIab!e ac::"cesf3~~ si~ila~~~~ks~~will:. b~_ovided~ th;-oug~he new 
timekeeping ~st~~ 

The Company will take appropriate s~s to ensure employees are not 
dis~dv~ntageL~Jn t~he unlJkel:.y-e~'{ent~_there ~~~~chnica~:i,ssu_~~with 
the equipment used to supP9r~ th~ n§w ~~mekeeping system. 

'I'he~c:;omp~,!,ilL12EQvi<!e the U~W ~~at~ona..l~Jd D~art:ment:~nd--.l:ocal 
~Ili~I!_le<3:ger~~advance not:i,c::~§rtaining to sit§~_elec::te(LJor the 
~lot applications a~robabl~Juture launch sites. During the 
s::smrse oJ implem~ntation,_J2s~Fiodic updates wi~ll~~e com~unicated ~Cl th~ 
union regarding project status, and ensure that an ~rCll2.riate forum 
will be established to address a~ issues or concerns that may arise. 

Very truly yours, 

Stacey Allerton, 
Director 
.~~--~-

u.s. Labor Affairs 

Jimmy Settles 

cba4/01491/2 
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Mr. 
Vice 
UAW 
8000 
Detroit 

6 

of 
~licable Code Section 436 

~xtent permitted~ Code Section 436 and the Treasu~_Regulations 
P...!'_~~"LlJ~ted thereunde~~~~rties agree to_am~nd Articl§_~ 

the fol 	 ce of 
limitations based on the similar 

terms of the UAW-Sponsored Pension Plans Code Secti~43~ 
alT!..~ndments adopted on November 7, 2013. 

1. 	~J2rovisi()n al~owing fo~the resumptio~9~ohib..ited 

~ent~ 

2. 	Restoration of benefits and accruals that were not 
p§rmitted to accrue 

3. s that 

4. 	~_provision allowing such Plan amendments to take effect 
retroactively 

However, notwithstandingJ::l:1~foregoi~.L.E0r<:!._~otor Compa~the 

"Company") shall not in any event be required to make 
~o~tributions to the Plan solely to avoid application of__th~ 
~unding-based restrictions under Cod~ect~onJ2~and-Ireasury 
Regul§.!iol1~omulgated thereunder, and the resumption of 
EEohibited payments, restoration of benefit accruals, retroactive 
~§n~~.....2~retroactive Pla~am~ndments ~hall~~~effective 
if~uch~esumption, restoration, retroactive payments or 
retr()acti,:,~amendment does not cause the funding-based 
Eestriction under Code Section 436 and the Treasury Regulations 
prom~l~ted thereunder to app~ 

cba4/01487/1 
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October 4, 2011 ~X/~~/XXXX 
Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 Job Security Apprentice Forecasting and Development 
and Journeyperson Reskilling 

During these negotiations, the Union and the Company acknowledged 
that skilled trades personnel provide vital maintenance and 
construction support to operations, and that there is a direct 
relationship between the effectiveness of skilled trades 
personnel and the success and viability of the operations they 
serve. Establishing new levels of competence within the 
apprenticable trades through training, reskilling and assessment 
of apprentices will permit the Union and the Company to pursue 
the critical objective of continuous improvement in quality, 
flexibility and operational effectiveness and, in turn, enhance 
job security. 

Program Size 

Consistent with these discussions and the October 14, 1994 
Apprentice utilization and Journe)~an Status Letter of 
Understanding and in response to present skilled trades 
demographics, potential future retirements, and attrition, the 
Company commits to retaining a viable apprentice program. It is 
recognized, however, that the current business conditions, 
increasing competitive pressures and the future business outlook 
will continue to have a substantial impact Gil, the number of 
apprentices required to be placed on course. Nevertheless, the 
Company recognizes the Apprentice Program as an important source 
of qualified journeypersons and the fact that the program has 
historically been the source of the majority of journeypersons 
within the Company. Both parties recognize4 that an active, 
viable Apprentice Program must align with the business 
requirements in terms of both content and size and that When 
business conditions and requi;ements permit, it is the Company's ~ 
intention to continue to utilize the Apprentice Program as ani/ f, 
major source of future journeypersons. 	 ~~0\':;1J 
Given these considerations, During these negotiations, the ")~Y~{-1;~ 
parties agree4 to continue an apprentice needs forecasting tV 
methodology and further agreed to that will include an annual j)ft / 
review to align apprentice needs with business requirements. As f~AUh &1l/ 
soon as practicable following the ratification of the Agreement, V~~ 
cba4/00080/1 
b 
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the details and guidelines regarding the apprentice needs 
forecasting methodology ~·.rill be determined, based on forecasted 
business conditions and facility requirements. 

In an attempt to ensure that an appropriate number of apprentices 
are placed on course when and where required, the national 
partiesL_pusiness conditions permitting, will: forecasting 
process '.vill be utilized by national parties with input from theJ 

local JAG, to project future skilled trades needs, and recommend 
the number and timing of apprentice indenturements to meet such 
needs. This forecasting process will include factors such as; 

• 	 ysemthe first pay period ending in January of each year 
during the term of this agreement to calculate ~_~JJ~ 
threshold number. 

or 
years following the calculation date. Any skilled trades 
~Fson included i~ a prior year's calculation is ex~luded 

will be calculated annually at all 

consecutive calendar 

to 0 of cal ion will then be 
placed on cours~ at that plant. 

fr()m all subsequent yea~_calculations. A number of 

as soon as 
Joint 

• 
the term of this agreement to calculate a 5% 

number. 

«j 
f"1~ 

Apprenticeship Committee. 

This threshold number will address ongoing staffing neec.i~ JJmaintaining a minimum 

classifications at that 
~C)<\'U\ 

plant on the calculation date. 	 ~ 

-~_""'~""'~-~-:-d·-I-e-~-O-~-l.-'~-~-t-!-~-e-a----'-p-p-r-e'-n::"'t-i";;'c-e"::'s::"';';;"o:':'n'=""::'-t"::h::':;'e=--a=-c~t"::i"::v:":e=-=-r=--o-=l-=l=--w::':h:::·en dJj~~ 

calculating the annual 5% threshold. 	 ~~ \~ .~ 

t? A) \\.tl MvvV' /jJ1 
cba4/00080/2 J/lv I); ~ 
b /h "b' f\ --=- I ' 
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~22rentices will be 2laced on course as soon as 
2l:'acticabl~as dei::ermined bYm the National Joint 
A22renticeshi2 Committee. 

• Review the need for incremental a2prentices on a p~cmt 
basis based upon future program needs,business 

other considerations 

~Historical and anticipated skilled trades attrition 

~Projected graduations of apprentices 

~Available skilled trades employees, impacted by workforce 
reduction actions 

• 	 Changes due to skilled trades classifiCation 

consolidation and work practices 


~.n.pprentice VaCancies 

~Skilled trades hires 

• 	 Operational requirements, business plan considerations, 
and impliCations of neT,tJ technology 

These calculations could result in adding approximately 1200 
c:!ppl:'entices during the term of this agreement, business 
cOI'l:9:itions 2ermitting. 

Following these negotiations, and annually in each remaining year 
of the Agreement, a letter will be GG=signed by the NJAC, 
Divi and an appropriate Operating Executive, and 
issued to each Ford facility with an Apprentice Program, 
detailing the number of a22rentices to be indentured. The mix of 
apprentice classifications will be determined by local parties 
based up9n be 
referred Labor Affairs and 
resolution. directing that the above foreCast be completed and 
submitted to the NJAC and the Company's Labor Affairs Office. 
This communication will include details regarding information to 
be included in the forecast and timing for its submission. The 
Labor Affairs Office, in conjunction with the NJAC \<.'111 review, f3R /' 

compile, and provide concurrence that the methodology used to ~:,r~r/lf-It.•.::,/
complete each facility's forecast was appropriately applied. The ,"II. 

parties vJill jointly fon,tard a recommendation to the appropriate 

Operating Executive regarding the number of apprentices required. 


Apprentices will be added in accordance with the annual method A~~ 

detailed above recommendation, to the approval O,,:!f./the", ,1 ~:,,/fJ.
subject ~ 
cba4/00080/3 (. t 
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uniform 
an 

needs, 

skills 
concepts 

progress 

Operating Executive, provided that qualified candidates can be 
found who meet all the selection criteria. The nationaL23x1::_ies 
'tltl~._resolve any discrepancie~ with the annual forecasting 
l!!E':!thod. An effort will be made to manage the flow of accessions 
to facilitate the orderly scheduling of core skills training for 
new apprentices.~It is understood that while the existing work 
force will be a major source of future apprentices, this will not 
limit the NJAC from making adjustments based on mutually agreed 
upon business conditions. 

It is also understood that in cases where graduating apprentices 
~ould create a surplus in the local skilled workforce, these 
graduating apprentices will be recognized as journeypersons._C:l.Es! 
will have the option of either being placed on indefinite la-'yg!f 
or be placed to work in C:l. production classification. These 
journeypersons will be su~~ct. to placement in accordance wit~ 
a),.l th~ovisions of th~._,~ob Security Program as identifiE:_c:I in 
AppeIl:sl.~_ce§_JiL.l'J and 0 of the 2,g.:l?~AW-::Ford CBA. Furthermore, 
wJ::1e_1':':E:!..there is an immediate need for j ourneypersons skills at a 
particular location, and/or where skilled trades employees 
impacted by workforce reduction actions are available, it may be 
necessary to add journeypersons in place of apprentices agreed 
upon in this letter. In this regard, provisions of Appendix N, 
Memorandum of Understanding on Preferential placement 
Arrangements and Appendix M, Memorandum of Understanding, Job 
Security Program will be considered as required. 

The National Joint Apprenticeship committee will monitor the 
indenturement of apprentices and will review this information 
with the Labor Affairs Office and the National Ford Department on 
a regular basis. 

Enhanced Apprenticeship Training 

The following enhancements to apprenticeship training will be 
undertaken: 

~/ 

• Continue to explore means to deliver more 
related instruction to all locations having 
apprentice program, based on analysis of 
available materials and technology including various 
forms of distance learning. 

, \.', . 	 Continue to improve and modify the core 

training for new apprentices (e.g., FTPM
~~\~9 new skill sets required) and in course 

,'" . ,\"I\~ 
assessment for participants mid-way through the/~ '). " 

{ , '~/ ================================= 
-l-Moued from previous paragraph 

Cb;:i4/00080/4 
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program. The core skills training may be conducted 

at the Huron UAW-Ford Technical Training Center or at 
a vendor'S facility selected by the National Joint 
Apprenticeship Committee (NJAC). Generally, 
apprentices selected for the in-course assessment 
should have worked a minimum of 3,000 but not more 
than 	5,000 shop hours. Appropriate remedial action 
plans, based on assessment outcomes, will be developed 
for the individual apprentices included in this 
assessment. The results of such assessments shall be 
considered but shall not be the sole determinant of 
continuance on course. 

• 	 Continue the highly successful Troubleshooting 

Strategies course, previously developed for the 

Electrical and Machine Repair Apprenticeship, and 

assess and implement, as appropriate to other 

apprenticeships such as Tool and Die, and Plumber­

Pipefitter. Apprentices should complete this course 

between 2,000 and 3,000 hours. 


• 	 Continue as a standard element of the Apprentice 

Program the basic training to introduce apprentices in 

the metal trades to the principles used in computer 

controlled equipment and devices associated with job 

performance involving operating coordinate measuring 

machines (CMM), related computer- aided design (CAD) 

equipment, and computer operating systems. This 

training would include classroom as well as "hands-on" 

lab exercises. 


This introduction to CMM provides apprentices with a 
basic understanding of the work involved and assists 
them in determining whether they should pursue a 4;;' 
career leading to Inspector - Tooling and Layout. {f/ ~'(L
Apprentices pursuing such a career would be offered an 
opportunity to enroll in supplemental training in CMM \JiJ 
and related subjects being offered to employees /),
classified as Inspector - Tooling and Layout. 	

/'" 

~ ,~. b~//t;((
• 	 Continue, as appropriate, to benchmark exemplary ~ ~I U' 

apprentice programs to further continuous improvement ll.J: ~ ~ 
in all aspects of the Apprentice Program. r1 r.' 'tJ'-A 

• 	 Identify (a) the various types of welding applications ~ 
that require certification, (b) local, state, and/or ( 
federal certification examination requirements, and f AA~!1n <, 

~ba4/00080/5 	 Af.tl ~ V~1.~t 
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(c) the welding equipment necessary to conduct such 
examinations. 

• 	 Continue a welder certification process for identified 
applications after review by the National Joint 
Apprenticeship Committee with the National Ford 
Department and the Labor Affairs Office. 

• 	 Review and revise apprentice curricula, as necessary, 
to ensure that apprentices receive training and 
instruction in reducing repair time and methodology 
for increasing time between machine failures, in 
accordance with FTPM principles. 

• 	 Review and, as necessary, revise apprentice curricula 
to ensure that training reflects current and 
anticipated technology 

Task Analysis and Performance Assessment 

The Union and the Company acknowledged that the present 
Apprentice Program can be improved by standardization of training 
delivery and periodic assessment of apprentice performance to 
ensure skill development. The parties agreed to jointly continue 
the task- and-performance-based apprentice program. Consistent 
with this objective, the following steps will be undertaken: 

Continue to conduct task analyses of the apprenticable• 
trades (a minimum of two per year) to ensure that shop 
area 	learning and performance objectives can be 
expanded to all locations having an apprentice 
program. 

• 	 Continue development of periodic performance 
assessment guidelines which can be implemented at the 
apprentice's workplace to measure performance on basic 

trade tasks. J j) ~®I · Continue development of a graduation requirement and --r;r- "l' 
- \0'\J)~ ~::~~~::n~n~or:~~!!~ ~~~!~~~~i~!, a~~~o~~i:~:u::o~he rl J }!J ~ 

. ~~,~ successful job performance of apprentice program ~ ~ 
- . ~/: (J'l::- ) graduates. 

!. \Y ! 
\, ,./ 	 ./)_\2--~ 

Expenses 	 Xl' 

All non-wage related expenses incurred as a result of the above 0/ 
described Enhanced Apprenticeship Training, and Basic Training ~ 

for Apprentices on Principles of Coordinate Measuring, including , \ 
the expenses for design, delivery, necessary equipment, supplies, 

~ba4/00080/6 	 ~ / ;;,y' ~~ ~, 
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facilities, faculty, administration, ongoing evaluation, and non­
local student travel, where necessary, and for wages of the 
trainees shall be charged to the National Education, Development 
and Training Program fund. 

The Joint Apprenticeship Committee shall oversee the initiatives 
described above and shall periodically review the results, 
including evaluations by mutually selected outside parties, with 
the Joint Governing Body and appropriate representatives of the 
National Ford Department and the Labor Affairs Office. 

Journe}person Reskilling 

Where surplus apprenticeable journeypersons exist in a particular 
skilled trade and placement in their trade is not possible, the 
parties l;Jill continue to support reskilling, '.vhere feasible and 
practical, to qualify them in another skilled trade. The 
National Joint Skilled Trades Governance Team ,.."rill oversee the 
selection process and reskilling may be done within or outside 
~Apprentice Program. 

When the preferential placement hierarchy has been exhausted,--t-he 
NJ.1I..C shall have the authority, where the Company and Union agree, 
to direct reskilling. 

Very truly yours, 

BILL DIRKSEN, 
Executive Director 
U.S. Labor Affairs 

Very truly yours, 

Concur: Jimmy Settles 

Concur: 

Allerton, 

cba4/00080/7 
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October 4, 	 2011 XX/XX/XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 Job Security program(s) - Appeals to the National 
Committee 

During these negotiations, the parties discussed procedural 
requirements for submission of unresolved local issues 
(Appendices M, N, 0) to the National Committee. Open 
communication and information sharing are critical elements 
contributing to the success of the Local Job Security, 
Operational Effectiveness and Sourcing Committee, or the LJSOESC. 
Information or documentation used by either party to support or 
demonstrate their respective positions on the disputed issue(s) 
shall be made available, in a timely manner, to the other party 
prior to the matter being appealed to the National Committee. To 
assist in providing timely resolution of issues and responses to 
appeals, it is agreed that the local parties are required to 
follow these established procedures: 

• 	 The ±~ocal Job Security, Operational Effectiveness and 
Sourcing Committee (~JSOESC) is obligated to review all 
complaints regarding the administration of the program. 

• 	 The Agreement provides that the national parties will limit 
their review of complaints to those raised, in writing, 
within 60 days of the subsequent monthly Local Job 
Security, Operational Effectiveness and Sourcing COffiffiittee 
+LJSOESC+ meeting date. 

• 	 Local management will provide its written position within 
ten (10) working days of receipt of a written appeal from 
the local union. g~ ~ 

• 	 The local union shall, within ten (10) working days of l~~-'J 
receipt of the Company position, give written notice that 
the matter will be appealed to the National Committee. 

• 	 Appeals should be jointly submitted and clearly state the ~. ~~ 
position of both of the parties. The appeal must be signed ~'\_ 
by both chairpersons of the local LJSOESC as an' Ly /~ 
acknowledgement that the issue was discussed locally. /~/;;, {I (~-/) 

• Complaints received from only one side Company or Union '-. ~y\. ~\ 
are not 	 joint appeals. unilateral ~ 1/~.u-considered These :,

9/ )jI': ~ COmPlaintaay be returned to the sending party by their '-'(j17 / 

p'7/(/JR 	 ~ba4/00430/1~/J'{:A'K ~..~. r,l-{ 6 Go. tf'./
i??~~;] 09/ 1/15 ~ ~ 	 L-. ~, 
',fe@ '1--VOC-- Jdw'3 
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respective national staff for consideration by the other 
local party. 

• 	 Copies of completed appeals should be forwarded 
simultaneously to both the National Ford Department and 
Employment Security Programs, Labor Affairs Office. 

• 	 Appeals shall be promptly reviewed by the national parties. 
The local parties will be advised, in writing, within 
thirty (30) working days following disposition of the 
matter by the NJSOESC. The NJSOESC will also advise the 
parties if the national parties are unable to reach 
consensus. 

Notwithstanding the above, disputes arising from indefinite 
layoff may be submitted within thirty (30) days of the monthly 
Local Job Security, Operational Effectiveness and Sourcing 
Co~~ittee (LJSOESC) meeting to the National Committee for review 
by the Vice President and Director of the UAW-Ford Department and 
Executive Director, Labor Affairs, Ford Motor Company. If 
unresolved, the dispute must be appealed to the umpire in 
accordance with Article VII, Section 9 of the Agreement within 
thirty (30) days of receipt of the appeal. The umpire's decision 
shall be final and binding on the parties and the umpire shall 
have the authority to enforce such decision, including the 
authority to order the Company to hire nmi' employees required 
unde r Z\ppendi if ~1. 

Very 	truly yours, 

BILL DIRKSEN, 
Executive Director 
U.S. Labor Affairs 

yery 	truly yours, 

Ccncur: Jimmy Settles 
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October 4, 2011 XX/xx/XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Job Security Program commitment to Training 

During these negotiations, the parties discussed the potential 
training needs for UAW Job Security Representatives and Labor 
Supervisors regarding new Job Security related provisions of the 
201±5 Agreement. The parties agreed to jointly develop and 
provide such training as may be warranted, utilizing appropriate 
technology-based delivery mechanisms to do so in a cost-effective 
and expeditious manner. This training would be developed and 
provided during the course of the 201±~ Agreement as deemed 
necessary and/or beneficial by the National Job Security, 
Operational Effectiveness, and Sourcing Committee (NJSOESC). 

Very truly yours, 

BILL DIRKSEN 
Executive Director 
U.S. Labor Affairs 

Very truly yours, 

Director 
U.. Labor Affairs 

Concur: Jimmy Settles 
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October 4, 2011 XX/XX/XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
DeLroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 Job Security Program - Mechanized Data System 
Enhancements 

During these negotiations, the Company and the Union discussed 
hourly employee status data necessary to support the 
administration of a successful Job Security Program. In 
particular, the parties noted that while accomplished and ongoing 
en~ancements to the Program's mechanized data system have been 
beneficial, additional enhancements to address needs arising from 
20:±~ Collective Bargaining Agreement provisions also may be 
warranted. Accordingly, the National Job Security, Operational 
Effectiveness, and Sourcing Committee (NJSOESC) may, by mutual 
agreement of that Committee's Company and Union representatives, 
explore the feasibility of undertaking further beneficial 
enhancements to the mechanized data system, as necessary, during 
the term of the 201±~ Agreement. The parties recognize that 
issues such as cost, available technical resources, impact on 
current systems, involvement of local personnel, and 
confidentiality may affect the feasibility of implementing such 
enhancements. 

Very truly 	yours, 

BILL DIRK8E~1 

Executive Director 
U.S. Labor 	Affairs 

Very truly 	yours, 

Concur: JiffiRlY Settles 
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October 4, 2011 XX!XX!XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Job Security Program UAW-Ford Job Security Web Site 

During these negotiations, the parties discussed the need to 
update the UAW-Ford Job Security Web Site. The purpose of the web 
site is to enhance communication between the National Committee 
and Local Job Security, Operational Effectiveness and Sourcing 
Committees, provide updates to the locations quickly, and provide 
assistance with the Job Security Program. To this end, the 
parties agreed to the following: 

• 	 The contents of the web site are jointly managed, assessed, 
implemented and administered. 

• 	 Updating of the web site will be undertaken following 
ratification of the 201.:t-S Agreement and completed as soon 
as practicable. 

• 	 Expenses associated with development and implementation of 
the web site will be paid from the Education, Development 
and Training Program funds. 

Very truly yours, 

BILL DIRKSEN, 
Executive Director 
U.S. Labor Affairs 

Very truly yours, 

Stacey Allerton, 
Director J 

U.S. Labor Affairs 	 a"'J i 
I 

II/Jf5~ rt-, ,]V i , 
(5P­

Concur" ~1 
~ .. \l­
A. Ml 
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xx/xx/xxxx 
Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
BODO East Jefferson Avenue 
Detroit, Michigan 4B214 

Dear Mr. Settles: 

~S~u~b_jLe~c~t,~:__~Joint Education Initiative 

During the 2015 negotiations the parties discussed various ideas to 
provide training and educational ?pportunities to active e~ployees. 

As a result of those discussions, the parties committed to develop and 
implement a mutually agreed upon curriculum that will" be made 
available to regular active hourly employees. The parties agreed to 
commit up to eight (B) hours of training to each eligible hourly 
emp~oyee during the life of the 2015 National Agreement, to deliver 
the agreed upon curriculum. 

The training is intended to provide an understanding of the history of 
organized labor and the competitive challenges fa,ced by the Company, 
the Union and the country as a whole, with topics that may include: 

• 	 Labor history of the UAW and Ford 
• 	 Competitive challenges facing the UAW and Ford 
• 	 New and innovative approaches to achieving workplace 

competitiveness 
• Current state and trend in the auto 

• 	 Government and its impact on the auto industry ~,
• 	 Ri s of healthcare . n) f0 (r
• 	 Unionism in today's global environment Y'\ )/ 
• 	 Opportunities for labor and management to effectively 

;J 

interact -r<j• 	 UAW and Ford community action initiatives 

• 	 UAW and Ford "at a glance" including facts, structure and 
UAW made products ~V ,

• 	 Ford Product awareness 

• 	 Ford's Manufacturing Process 
1\ ,~f 

I n 	 accordance wlt t e JOlnt Revlew Process Letter of Understandlng, . I. h . 	 '~~/h' . 
Eecommended proposals addressing th~ development, implementati9n and ~ , 
logistics of this curriculum will be submitted to the Joint Governing 

/ ;t~ eli? ,.r ~ I /
/~,l/ vr, ~.:)\ f1 ~ 

Il~ vA \ ,[ I . 1<; I(' J
{tU I' j "" \ IIt ' 
5v-J~~ 
~ ',./ 

Body for review and approval. 
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Very truly yours, 

Jack Halverson, 
Manager 
Union Relations 

.Jimmy Settles 

1° ' 
/1' , , 
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October 4, 2011 ~X/X~XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Joint Programs Computers 

In 1999 negotiations, the parties agreed to transition joint 
programs computers to the Company PC Renewal plan. (Joint 
programs PC renewal administration and guidelines are outlined in 
the attachment.) 

During the ~ 2015 negotiations, the parties agreed to continue 
joint programs participation in the Company PC Renewal plan. The 
parties further agreed that should the Company revise the PC 
Renewal plan and/or initiate additional plans related to 
computers, computer peripherals or other equipment, the parties 
will evaluate such plans and assess their application for use 
within the joint programs. 

All cost associated with joint programs computers will continue 
to be supported by the Education, Development and Training fund. 
The Grievance Procedure set forth in Article VII of the 
Collective Bargaining Agreement has no application to, or 
jurisdiction over, any matter related to this letter. 

Very truly yours, 

JACK HALVERSON, Manager 
Union Relations 

Concur: Jimmy Settles 

Attachment 

cba4/00517/1 ,-­a 
08/27/15 ~nl 9-8 -/~ 
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JOINT PROGRAMS 

PC RENEWAL ADMINISTRATION 


AND GUIDELINES 


• 	 Joint programs computers are provided to the following 
local positions for use in joint programs administration: 

Local Union President 

Building Chairperson 

Benefits 

Best In Class Quality 

Employee Support Services 

Employee Resource Coordinator 

Health and Safety 


Job Security/Production Standards 


• 	 The PC Renewal cycle is planned in intervals of 3 to 4 
years. 

• 	 Joint programs activities requiring additional computers 
should address a request to the UAW Assistant Director and 
Ford Associate Director of the UAW-Ford National Program 
Center. Upon approval of the Joint Governing Body, fA ~/S

of 	 q/~'arrangements will be made to supply the required number 

computers. 
 n&¢., ~ 

• 	 Users of j oint programs computers must maintain the .~' '/ 
security of the Company's computer network and information £.70 
systems. Improper or inappropriate use of joint programs \>~ 

computers is subject to discipline. 	 ~f b~\t~ 

• 	 All hardware and software must comply with the Company's j)J' 
standards and must be installed on Company property. .~ 

• 	 Internet access may be available where there is a \ Jt+ 
V-/ 	 {((j)verifiable job-related need. 

-.-i ro' 
fl 

q\
! '/ ' I 1, \ 

/ f ,i "::i-A.I;J':
fJ. / i 1

.1) 
l \V' \ 	 .0.{Cii9.>_

, ICj~,£,() 
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xx/xx/xxxx 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Joint Study of Health & Safety Performance 

During the course of 2015 negotiations, the parties discussed health 
and safety performance at Vehicle Operation locations specifically 
Chicago Assembly, Kentucky Truck, and Kansas City Assembly Plants. It 
was agreed that a joint study will be conducted to determine 
opportunities to improve safety performance. Following the study, the 
parties will develop an action plan and implement accordingly. 

Very truly yours, 

Stacey Allerton, 
Director 
u.S. Labor Affairs 

cba4/01490 
b 
10/13/15 

183C



Mr. Jimmy Settles 
Vice President and Director 
-~---~~-~~-~----~--------

QAW,~Bational Ford D~artment 
8000 East Jefferson Avenue 

Dear Mr. Settles: 

Duri!:liL201~pegotiations, the parties discusf:l~_~h~~ocef:l~sed 
for reskillin~urplus apprenticable skilled trades. As 
~~~ioUS!Y~E~~_~_"'1:1~E§___f:l~rpl_ll~ apprep~Lcablu~urneypersoIl~ 
exi~t:~:i,~~rtic_ul~~ __§kil1§~_t:rade and plac§rnen~_in their trade 
is not possible, th~arties will continue to support reskill~ 
",here i~~si~le aE_~~~!:ical ,-_J:_~~J.:laliJ~_~~_in ~notger s]:silled 

lIed 
oversee the selection and reskilling process. Additionally, 
~ffective wi th ~he _~~te_9f th:li3_~liEe~meI1t, Apprentice_~rog~am 

:t?enef:i,~"'ill~.P£1L~2 Reskillers foll_2-wing the-.pEovis~~ons __of_ 
~aid benefits within the Apprentice Program. Benefits include: 

• Related Traini~Instruction (RTI) provisions 

• Autgoriz~d t~~vel expenses to/from the UAW:::£o~<i Techn~_s:~l 
Tr~_~~:LI1.9'_Ce~ter 

• ~P.PE_0.l?E~_ate _1:ra_~~~~<::i:_fic _tool_~box_ansLt:_()ol set (minus 
!:ools _ii~Je~~~~vicl~d f()F~or classification) . 

§taJ=:~_l:\l~JtonL Di~~ctor 
U.S. Union Affairs 

Af 
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October 4, 2011 

~1r. JifflffiY 8ettles 
Vice President and Director 
DAvy, National Ford Department 
8000 8ast Jefferson Avenue 
Detroit, Michigan 48214 

Dear Hr. 8ettles: 

L 1 8mployeesSubject: Layoff of 8 n t ryeve 

During ~hese negotiations, the parties discussed the potential 
for havlng 8ntry Level employees on Indefinite Layoff (ILO) fro 
a F a E 'I' h' , HIor~cl lty W lIe slmultaneously having full time openings at 
~nother 1n ::o~e facility. It ',vas agreea that in the event there 
18 ~n I?aeEln~te L~yoff,affecting 8ntry Level employees, the 
Hatlona± Partles ',all alSCUSS opportunities for employment as 
Entry Level at other in zone Fora locations. 

Very truly yours, 

BILL DIRK88N 
8xecutive Director 
U.8. Labor Affairs 

Concur: JifflffiY Settles 

cba4/01445 
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Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000-East Jefferson Avenue 
Detro~t, Michigan 48214 

Dear Mr. Settles: 

§~~ct: Legal Services Plan Benefits 

D~ring the course of these negotiations, the parties discu~sed 

the existing Legal Services Plan ("Existing Lspn) and possl.bl~ 


~~s of providing some form of a legal service benefit to 

existing UAW-represented employees and retirees. Under the 

~rties' 2011 Collective Bargaining Agreement, it was decid~Q 

that the Existing LSP would cease accepting new cases as of 

December 31, 2013 and eventually wind down upon closure of a~~ 


~emaining cases. In order to address concerns about possi~e 


accounting and financial disclosure issues related to r~iE_~~~~5ng 


the Existing LSP, the parties agree as follows: 

1. 	A new benefit plan shall be established to provide a legal 


services benefit to eligible UAW-represented employees and 

retirees ("New LSPIf). This new benefit plan shall be funded by 

a trust established as a Voluntary Employees' Beneficiary 

Association ("VEBA") under Section 501(c} (9) of the Inter!lal 

Revenue Code of 1986, as amended ("Code"). In the event that 

this new benefit plan does not qualify as a VEBA, then a 

taxable trust shall be established. The VEBA, and its 

underlying trust, shall also be a benefit plan permitted by ~ 


Section 302(c) (5) of the Labor Management Relations Act \~ 

("Taft-Hartley") . 

2. 	UAW-represented Company employees and retirees wh~_~eet the ~ ~ 
eligibility criteria under Section 4 of the Existing LSP \ \/ 
Agreement shall be eligible to participate in the New LSP. In (~ 
addi~~on, employees formerly identified as "Entry Level" f/'/,
employees who wer~ hired on after November 19, 
11 	 I 2015 Collective ~r:~ 
?:greem~.1?-.!=- shall b~___~ligible t9 participate iI?- the Ne~__I::eJ? fI/l. i. ~ , 

fo~1.<2~~·L~ng the _~E,!~:L_<2f their __§'..!!!}2loyment with the Comp~~_iC _~__ . 
the t~me of termination!.___~uch emplo'y~~~ v' pY~lr 

a. 	Is age 65 ;, ~ ~ . 

b. 	employm~E_t:__~~_!:!l ~~e J;gmpany with ~~ more yeaEs..~ { l,,}J\or 
service i, 	 '-.r Iy \ 

c. ~at __).east ag~___55 but less_ than age 60 and ha(L.c::g~l?_Lned /~, 

Y~~E,s of age and years of servi ce total in~.A: o~._,l!l~.re i fl.­
d. Has 30 or _~g~~ years gi__ servicei 	 " fl _ 

~ba4 / 0 14 8 6/1 	 "/ f.,.! f' 1 ~ '\ ( - ) 
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e. 	Is at 50 for an 
off 1 1984 as 
clo~ing where no other company~1_~I'!..~~_§l:re2!1 t~~ same 
~raph1~al aE~~put not age 65 and who has 10 or mor~ 
y!§!ars ..~L~red~!:~~:3ervi.~!§!. ansL whof.le emplo~E'!~~£eaEl.E'!§_~~ 

a 

a result of a plant closingL 
f. :rs t~~'!:I.~aI!9:~~nent:J:.L9:1sabl~~:!:2£..._t:0 a1:_tain:!:!'!9 

65 of 
elig~ple f.lurv~ving~use of such individual. For 

~Eder th~!ies' defined benefi1:_pen~ion~~~ 
~_1'h~ UnJ_~~ ant_i~ipate_s t~~t:h~_~\o,'_ LS!,__sh§l].~~e a 

~ultt~E:'.Ploy~~_ welf_are bene.f~laI!.~~lely ad~in~EJte~~~ 


legal_servi~E'!_ben~fit,_and~ticipating employers may include 

2~he£y~W-re2~~El_~nte~ auto c::ompa_I!~es _~pd _t_he lIni~I'!~tlOU1C! 
~~ll!§!cti_v~_ ba:rgaini!'!9._allgw a11._d/ 0.:r_~ovJ_s!E'!...:. 

,!,,:__S;211.si~_tent w~!-h-.1:.he requiremen~~_ of_,!,aft~Ha~~~~E'!_ Ne_w LSP 
EJJ1-a]:J:_~E'!_~dmi_I!i s t e .:red ~ a j 0 i ni: bO~E9:_~~_1:ruf.lt e e 13~ompr i sE'!9: 
of~_~al number of Company and UAW representatives with an 
~mpa:r_t i a:I.._11.eut~~l_L-'!!ltl1:tlal1Y agr~E'!c'l...-t1P2p~. b()!-~,!rt i e ~ 
~~_~ct _1:g sul::>13~enLpego!j.~ t j,gns \o,'i th_gth~~ loyers ,___i~~_f.l 
an!-Jcipated that there shall be sixemploye~_ tr':lcElteeEJ and six 
YEi2I'!..J:..:rtlElte~~.~~g__o f ~h0Irl_ shCi].~~.~2int~e s 0 f the 
fEmp~___,!,gE'!_2'EBA __shall c2!1talp~':lcl::>_acc<::)Unt:13~~r c()ntr ibu1:ions 
mac'le by_ thE'!___QompCiny iI'!.. order _1:~seg~§l:te _~uch m011.ies ..away 
fr2m c~!1!rib~tio~s frgm any other participating employers in 
the V~_BA. _~':lcrthE'!EL~ch._an arrangeJlleI!i:~all_enf.ltlre!-J1at__ no 
_~:ross-EJubsJdizCi_tj:on ~ill__occ_ur ~E'!~at:i,y~t_o thE'!~()~~~ 
~~nt~~l:)uti~!1~_~n_<i~_ oth~r o~ligCiti011.s the New LSP h~s 
respective___to C:1:hE'!£J25lrticipating groups. Liability for 
providing benefits shall not be joi11.~__~nd sE'!ver~l among the 
P<:i.:r_ticipat_i_~c::()mpanL~:_ ThE'!~E!~. LS~_mus~ be_~truc::tured sll-ch 
th~LlL~he Qompa~~ticipation in it does not creat~ O~EB 
liability for_the Sompany, and 2) there will be n2_withdEawal 
1:1abi1-i1:Y_ or_~g.ther--.l_:i,_ab ~_~i1:Y_~h.C:1,lld a part i c i pat i 11.9: 

~()!!l.E~~nd_i~ar1:i:£ipiitio~ 


5. The Company's obligation to fund the VEBA shall be limited to 
~~~~_~lil].io~~ear-,~2~_t:E~<!~ra1:ion of this Agreement r 
onll' For the avoidance of doubt, the total contribution ~, 

~;~i!1lL_the term of the 2015 COllectiv~~g~T~~g Agre~~nt: /,i I \ \ \ 
~~all noLE'!~~eec'l_$l§~j mi_lli()I:~__. __Thi~~n no way contemplates l ;J 

or binCLf.l__i:~E'!.__C0!N29-BLJ:.()__fundi~eyon<L!:!l~ term__()~ thi s l.A--;::rZ-l 
~9reement. Based upon present information, thi~_iim()unt_gf r \ ~ A 
Illpdi~~all_be sufficient_ to_rnaintCii:11._ an_"offic~~gJk" Fc\ I~_/ 

i 

_______________':;J.____ not 	 \.' '~vI-----~---benefit consisting____~ of l~al, work, includincr , but ~~________limited 	 , 

tOL_~:!c-~:ls_1_~c!E'!.edf.l~redit reporting, residential real~_~~at~ ~~ 
' 

purpo13_e_f.l_~_~~!§!_ Ne~ LS~__ onlYJ measurement of "years of 
1 i 

# 

l!l§l.1:J:.~.E.~L uncont e ~t eCL_legal__l!lat t erf.lL.-.Ci~9~ocLl.rne!1~.E:r~£C1r~t ion . V~f 

cba4/01486/2 	 /~ ~F' / D 
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!he Lr~()yA~ion_ of ,-~~~n~~ab:iJ:~~~Qyide '_~~L!C:~ ben_~f i ~ 
~h~ll_ be _t~f!:--.!:~_t:_ll~~1~~::i:mate gete~minEl:tion~~ of ~he :t!ew L§J: 
tru~~t:ees ~_~~~()r anz reas_()~_t:E~ fUI~.din~~El insufficient_!o 
l2!'c:::>vi~:te__t~~~():t:J:t:empl9-_~ed b~EefitEl' then p~ne_~it~---p~~ble t~ 
EEl:rticip~I1!s wUl be modified by the Trustees o~ th~ New~§~ 

6. 	 The parties agre~ t~<i~~Et:~~L!J1~_~():t~}~_~!or!Il!=d £y_t:ll~~.!'l..§w 
!=§~~nd_~JJ: s a t_t:grn~~J1~J,J~.--inc)ude_~_~£est~rt ~~Ull.~~Q~i.9-1 
~ecuri ty Pr()j~~lL~~~~~ssi~~!:~:i,_:t:J:g_jndivJduclls:i,n applying for 
Social Securit~~~ab:t!itLJ3enefits and attendant "sweeps" of 
a cc()l,;lI1!J3--=!-_~ those __C'Case£3 wh~J:"~~ th~~und!=r1yJng.Jjoc:tal_'-'::>~ cu!'JJ=:Y 
p2~ab:i,1ity application :i,E3~l,;lC'C~ces~ful _<in~_retroactiy~ be_nefit~ 
are awarded and owing~th~_Company) for active UAW­
represented employees and an expansi~n to UAW-repr!=sente~ 
ret 

7. 	Over the course of the next several weeks, the Company and 
QEJ2~_~ll.all_\'lOrk_on appropriate d()cumeI1ts impIem~nti_~t:he.-l'Jew 
!&~~E_cluding,_l?ut _not~_!imi!:~~d ~()'~I1 employ~rticipation 

~9Eeem~nt ,_~__~El,;ll:jt d..<=>~ume_nt , __~il-ll d()cum~nt, and aEY 
I1~~~ssa_1L filingl:j wi1:::~~ll.~ In!!=rn~~~eve~ue Service_ora~ 
o~h~ove~:r""!men!:al agency. Tll~ trl,;lE3te~_~ wilJ~:L~l,;lnde~S_ode 

Sect::i,on_~_Q.~.Jc:L_,_El:.~_ Int:.er~al Revenue Service Form 1024 
application for exemption l,;lnder_ InternEl:.L_~eve_~ue ~.ode~ Section 
501j.9-_LEl:.nd 9-~ther related docum~p.ts _andLor _fil:i,~~.l~~lle 
eV~I1~t:llatt:ll~txus!:~.i-ls _t:~alify as a VEBA, the trust 
£3ha.I..LJ:>~_~()rlE3ibJe f()~_paying a~ applicable taxes 
associated with trust:~~rnings_.~In add_iti()~_!:he E~st_~hall 
p~£esp0rlsipJ~_fc:::>~reporting applicable taxes~osed on 
participant£3 an~ b~neficiaries oL the_ Ne!l_~P ,_JnC'Clud::i-.~E'ICA, 

FUTA, a.nd irlcom~-----1::~xe~_._,!~art:.i~ ac~r!ow].edg~~I19_agre~ 
!~hat_the_truE3t:__~·~·.i:L_L.P~~ired to establish and implement 
~licable tax reporting pr.oceElEles. 

~~llil~!~arties anticipate that the New LS~~ll.al1 begin 
E£()yidi~a.~ berlefi.!~~_~oon as possible, in the event 
es~a.bliE3~hme~t:~f~he :t-!ew 1,.8P is delayed due_~o securing the 
appropriate ~latory approvals, the Company's fundi.!!9: 
obligation to t_he ~ Ne!l~§~P sha.ll_ re.rnai~ 

/ 
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Bernie Swartout, 
Director 
CO]1lpen~~t:J.g~ & BeJl~fits 

cba4/01486/4 

11/05/15 
c 

189C



is 

to 

be 
mutual 

November 3, 2007 XX/XX/X;<~~ 

Mr. Jimmy Settles He Bob King 
Vice President and Director 
UAW, National Ford Department 

8000 East Jefferson Avenue 

Detroit, Michigan 48214 

Dear Mr. Settles ~: 

Subject: Local Training Funds 

This confirms the understanding reached during these negotiations 
that current and expanded local training activities jointly 
agreed to by local unions and local management will continue to 
be funded by Local Training Funds. 

The parties reaffirmed Local Training Funds are primarily 
established to improve our products, quality and competitiveness 
through improved working relationships and employee technical 
knowledge, including job skills development and training, 
interpersonal skills training, continuous improvement and "Best 
In Class" Quality training. It is understood that the cost of 
these joint programs, wages of the trainees, travel expenses and 
other training expenses may be chargeable against the Local 
Training Funds. While the funds are intended for the training of 
UAW bargaining unit employees, there may be situations where it 
will be natural for some salaried employees to receive the same 
training. Such training expenses of non-bargaining unit employees 
may be funded by Local Training Funds provided such handling 
mutually agreeable with local unions and local management. 

In addition, Local Training Funds will be used for joint 
endeavors in support of programs, projects and activities newly 
specified in this Agreement, or as subsequently agreed by the 
Joint Governing Body, as eligible for such funding. Job skills 
development and training expenses related to the Job Security 
Program will be provided by Local Training Funds. 

In these negotiations, the parties reaffirmed their commitment 
the Technical Skills Program. Local unions and management are 
encouraged to utilize Local Training Funds for education and 
training proj ects consistent ~t'ith the UAW Ford Technical Skills 
Program provisions of AppendiJe T to the Collective Bargaining 
}\grecmcnt. 

Requests for authorization to expend Local Training Funds must 
jointly approved by the local parties. In situations where 
agreement regarding funding approval cannot be reached locally, 
either party may appeal the issue to the Joint Governing Body. 

cba4/00044/1 
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When the local parties authorize funds for continuous improvement 
or "Best In-Class" Quality endeavors, they are to assure that 
these endeavors are consistent with the Senior Advisory 
Continuous Improvement Forum and/or the Quality Improvement 
Implementation Committee guidelines. When the parties authorize 
funds for permissible Job Security Program activities, they are 
to assure that such activities are consistent with National Job 
Security and Operational Effectiveness Program Committee 
guidelines. 

The parties agreed it would be inappropriate to use Local 
Training Funds to train employees required to service newly 
introduced technology. However, use of Local Training Funds to 
provide subsequent general training of other employees on this 
equipment to broaden their skills is appropriate, when agreed by 
the local parties. Further, it was agreed, Local Training Funds 
should not be used for training of employees to implement a newly 
negotiated change in classifications, but use of Local Training 
Funds to freshen or update generally the skills of employees is 
appropriate. Local Training Funds may be used to pay wages of 
employees assigned to short- term local education and training 
related projects. Local Training Funds may not be used to 
establish special assignments or administrative positions 
unrelated to local education and training projects as specified 
in updated and revised guidelines. 

In addition, certain expenditures require prior approval by the 
Joint Governing Body or its designees. These expenditures 
include: the purchase, construction or lease of any real property 
(land and buildings) - no matter what its valuei the purchase or 
lease of items or services over $10,000; the purchase of 
promotional items in excess of $10 per personi and the payment of 
wages to an individual employee for assignment(s) in support of 
local education and training related projects that exceed 20 days 
in the aggregate within the calendar year. 

Administrative guidelines and procedures concerning Local 
Training Funds will be updated and reissued, as required, by the 
Joint Governing Body following the conclusion of these 
negotiations. 

The provisions for Local Training Funds do not limit in any way 
the right of either party to provide educational and training 
programs on the same, similar, or other subjects, as it may deem 
appropriate. 

cba4/00044/2 
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Finally, the Grievance Procedure set forth in Article VII of the 
Collective Bargaining Agreement has no application to, or 
jurisdiction over, any matter relating to the Local Training 
Funds. 

Very truly yours, 

~~CK I~LVBR80N, Direetor 
Joint Bdueation, Development 
& Training and 
National Programs Center 
Labor }\ffairs 

Very truly yours, 

Jack Halverson, 
Manager 
Union Relations 

Concur: Jimmy Settles Bob King 

!/
("Ill 

1 
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October~-4r~ 

Mt. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 49214 

Dear 	Mr. Settles: 

Subjectl Long Term Supplemental Employees 

During these negotiations the parties discussed the need for 
emp~oyees to be hired or rehired on a long term supplemental 
basls (e. g. I ne'h' product launch, attrition program transition or 
other similar supplemental manpower needs) . 

Long Term Supplemental Employees shall be employed in accordance 
\·dth the follmving: 

Long Term Supplemental employees are employees hired by the 

~ompany who normally shall 'Nork any five (5) days per week 

ln addition to premium days, for a period not to exceed 

twelve (12) calendar months. 


T~e Company shall review with the National Ford Department 

sltuations requiring Long Term Supplemental employees. 


( C) Requests for Long Term Supplemental employees shall be made 

in writing to the National Parties for mutual agreement. 


Upon mutual agreement, the Company may hire or rehire Long 

Term Supplemental employees foI:' a period up to one .{-1+ 


year. If a Supplemental employee 't.'Orks for a continuous 

period of more than one (1) year, they will gain seniority 

as an Entry Level employee. 


Long Term Supplemental employees shall accrue no credit ~ towards acquiring seniority. 

rY0yb+F+"-~Lbeo>En~g~T~e3-rrmm-~S~UliP?lPP-lkee:wmlEeH:'n*"t;;.;a"-ll-€efll:mIfP~lb-lo,*,}y:Tee€e,ss~v'F.Hi,.;·ll-ll-J;;b~e~c~o~ng,ss-ii,Gdl€e~r~e~d:i-.ffto~r 

Entry Level job opportunities in a fair and equitable 

manner, giving due consideration to the length of 

employment 'with the Company. 
 ~/	M/, 

(G) 	 The Company reaffirms that these Long Term Supplemental ~ 
employees are. n~t to be empI~yed to avoid hiring to fill ¥i '/Z-J
per~anent posltlons. The Natlonal Parties vJil1 continue to L!..:..--' 
reVlew the use of Long Term Supplemental employees on an "'1\5 
on-going basis i the UAW National Ford Department may cancel \\ \ 0"5" tl:f 
the use of Long Term Supplemental employees pending two %.". T \ 

cba4/01268/1 	 ~ ~~JrIl j
~9/13/15 	 \J~U ~ 
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• • 

weeks advanoed written notioe of t ermination to the 
Company. 

+W+--To'" ng-Term Sterms andUPPlementaloondit'~1 shall bem oyee8
exception of eoag:ons of Appendix" Sa t~ governad by theaeco~d • s and sen f' ,c >on n rm ' nedanca with A ,e .to. wage' ",«h t1><3 
<lAW Fo d -.ppend1>Pl M s a~a dete ' 

. __~_ Ent~y Level, -.mo~andum Of in~, ~enefito a lage and Benefit. Unde~standing
'" ~e established , •.g~eement 'rt' l'~~""" as hoted ' ,u.c e 1r 

, purposes of det ".nMtachment , 
supplemental e_ """.nwg Union ~e ...the Unit ployees on roll ..,' p~eo.ntaUon 

Her}' t.ruly your8, 

BIbb DIRKSEN 
Exeouti"e D' 1 

.--S-. babor At. f alrs 
~ ~ lreotor 

' 

Conour: ~... Jimmy Settles 

Attaohment 
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ZI..TTACHMENT A 

LONG TERM 
Long Term 	 SUPPLKN~t Supplomen

tal 
KKPLO¥EBS 

WollowiBcr "'''''± emnl eligiS!e~ ~vages a G'P oyees will 13-0- benehts,0 


agos are de" ' for the 


YBG erm:lBeG ' erstaBGi :lB accorG Wages aBG B' jemOraBGUm OfArticle' ~,!IAW., Ford E" 	 ~~ -~.-'eBefit'1 7\., 	 ~nce ",iOh 1\=>00"< v ,.."greemeBt,-."ntry Level 	 M 

Hospital S, ' the eighthurg:lcal MeGical D ''- mOBth f " rug couer
""y 	 la"" a '" o±±o"'i=cr d or acre as of• , 	 _n~ th ' u_~ ..at ' -- th ' ProviGer G e:lr eBrollme t ,e of hire (or ~ f:lrst Gay ofrgani' n.s l' , earl.~e~r~~' dshari~ requir oat• .,., mOd7m~tod to the Nat'INPPOI 	 as requiredements sho'- " .hed to i .onal PreteHedB 	 :lB the t 131 BcluGe the cost ... 

lumual Dednc'",a e Beloy""'a-",:lBle 	 .. 

±B-Network 

SiBgle - ­Family- _-----------~$~3·00 


Gut -of Net~\fork - $600 


giBgle $1,200 

$2,100
Co 	 I Family

BsuraBce 

IB Network 10% 

Gut f ­ 35%Gut 0 Network 


of Pocket Max:'
I :lffiUm 

B Netr.-.'Ork 


SiBgle 
Fam:l",'l::}'1-'--- ­


o-NetT/lork ~--Gut f 

giBgle 


P • ..,n" 	 No " roscripti 2 	 n.mitOB Drugs (' No Limit 
Ge Reta:ll aBG '" Beric-- Mail GrGer) 

' BraBG -- "---, ~.., ~ ff~ce . ' 	 ';>+' 50 Iscr ' • 4.sit 	 r -.pt ~ 	 $l',OO'sc ' l :~.he g 	 , r.pt r1G 
rsent Care C $20 co pay \ 

pp 	 e--£5mmtee~r:(;g"e:UB'rcy Room coapply. pa~~eBt thepaymeBt will Bot eBter co .z aBG g 

The O	 'SUBjectO:tUBity for survivors ~,
nero ' ~ 10 act<"to - co"er '=' .... /€etr:aa~g~eL.- r 	 /' ~mplayeest to conti~ue 	 ~!J::' 	 :lo...s Bot ' COBt iB"e .... - co' ornt.nuat,he sor'" rage post ' for t" 	 .

:lOB that m r:lce 'Hill 'be l' , employmeBt 0 e j)rf ~iay be ,,' ~ -.m." ~ t -r f " 
co ~ m Sun 1 UBGer f '" to se f pay f 'LOBcr-Ter 	 lora.a.'ab19··~ 	 z:j­
iB 	th l:'P emeBtal eLteral 1 \.. /,-::.-r

",-e DepeBGeBt Ca",._- emp 1oyees "'ill aw. ,<i;) 
re ~ss' re 'ss' - be 91' , 	 y\"- \• .stance Plan L:;;::t::e: Plan deSG;~~::l~ to participate \\\"" \S 

Ca~ba4101268/3 	 ~rstanding, .n tho Dependent 
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/ J \\~ 

~,(" 
195C



. . ~e inl'gible ~o par~lc1palemen~al employees are e 1 loyees (TESPHE) i 
L9ng Term S':'!'J!'- n' go Plan f9r Hourly Emp 1 Cg"tribution 
<;he- Ta><-EfhG1ent Sa.>nl' 'Me for the Supplementa 'nt9 the 

~~ y are no~ e 191 pensa~ed ~our 1 
however, - 0 1 t9 $1, 00 f9r every G__ lth Gare Goveraseof an amoun~ equa on~ribu~ions for ~ea , " of Company c ,
TESPHE 1n 	lleu, ~ Con~ribu~10ns. 

Re~lremen 

in re~irement~ , benefi~s under 
s~all no~ accrue In

Long Term 	SUPPlemen~adl ::i~:r::BQ.fined Penefit ~enOi9nE!!:;' 
y sponsore q loyee becomes an 

any Compa>r Ter»l Supplemental emp , earned fr_ date~he eyen~ 	a Long 'd in Zlppendix VI serV1ce
def1ne.. 	 fLevel employee as, shall be recognized or:of ~ire by such employee 

r t~e PersonalI ' 'bili~y and ves~ing purposes unde ~;A Section III)
E-lg1 	 (1) endix VI P'.~~ac~men",R tiremen~ Planupp 

-	 ny
• 	 Eligibility for purposes of par~icipa~ion in Compa 

sponsored benefi~ plans. 

cba4/01268/4 
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November ~-~ 

Mr. Bob King 
Vice President and Director 
UAW, National Ford Department 
BOOO East Jefferson Avenue 
Detroit j Michigan 4B214 

Dear Mr. King: 
Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Lump Sum Payments to Certain Parties 

During the term of the 2015 Collective Bargaining Agreement, 
~~~~~ees and surviving spouses shall be eligible to receive 
certain payments paid from the Ford-UAW Retirement Plan (\\Plan"lL 
Company cash, or any combination thereof, as described in this 
Letter of Understanding. If any portion of the payments are to be 
ma~~__f~om the Plan, the Plan shall be amended to provide for such 
£?~ent as necessary. Payment shall be by cash or cash equivalent 
~_:3~_L...~ft card). If by cash, payment will be made via check or 
electronic funds transfer based upon the election of the 
retiree/surviving spouse under the Plan. 

The payment will be provided to eligible retirees and surviving 
sp~~ses who are receiving benefits under the Plan as of the ~/
effective date of the 2015 Collective Bargaining Agreement and 
who are alive as of each payment date. \ .../

((jJ1VThere will be four payments, each in the amount of $250 for 
retiEed employees or $125 for surviving spouses. The first v 
p~ent will be made on March 31, 2016, or as soon as 

/9-~E'li:~istrat~velY~racticable thereafter. The second ~ent will 
be made on December I, 2016, or as soon as administratively ~/
practicable thereafter. The third payment will be made on 
December I, 2017, or as soon as admin~stratively practicable 
thereafter. The fourth payment __wilLpe made on December I, 2 0_~l:L_ 5;:.) 
or ~~ soon as administratively practicable thereafter. 

cba4/00088/1 
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Duri~9',the term of this A9'reement, eli9'ible retirees or the' 
survlvln9' spouses, shall be eli9'ible to receive ------umplrsum. certain I 
~ayments pald from either the Ford UZ'M Retirement Plan ("Plan") 

ompany cash, or any combination thereof If ' ' ~our 	 (4) I . any portlon of the 
ump sum payments are to be made from the Plan th PI

~hall be amended to provide for such payment on an annu~l be , an 
lf necessary. Pa)~ent shall be by check draft or el t ,as1&r
~unds tran f ~ ~ 	 ,ec ronlC s er 	",aseu upon the election of the t'lreersurV1Vlncr"re / 
spouse. :::J 

Four (4) lump sum payments of the amount described in 2 b 1 To' 

shall be pa~{able t t' e 0 ..the ,~o re lred employees and survivin9' spouses on 
baS1S descrl;Qed below, 

1. 	 The following persons will be eli9'ible for lump sum 
payments: 

(a) 	 First pa)~ent: 

~mployees 'lJho retired prior to October I, 2007 
under the terms of Article IV, Sections 1 :& or 
3 of the Plan and ',,'ho are receiving benef~ts 
fr~m the Plan as of the first of the month for 
TA'hlCh a lump sum pa)~ent would be made. 

(ii) 	 Eli~ible surviving spouses of employees '.."ho 
retlred under the terms of Article p7 S ct'1 " e lons 


I :& or,3,of the Plan prior to October I, 2007 

or,survlVlng spouses eligible for a benefit' 

prlo:= to October 1, 2007 pursuant to Article pI 

Sectlon 7(a) of the Plan (excluding surviving ~, 

spouses of former employees who broke seniority 
and ~h~ are eligible for a deferred pension) 
sur"lHlng s I' , ' or~.pouses e 19lble for a benefit under 
Artlc~e V, Section 15 and who are eligible for a 
beneflt from the Plan as of the first of the 
month for which a lump sum pa)~ent 'IJOuld be 
made. 

Second pa)~ent: 

' 
in Deceffi;Qer 2007 and are alive on Deceffi;Qer 
200B. 1, 

(i) 	 Retirees who recelved t h e first lump sum payment 

+i--i+- Eligible surviving spouses who received or "'hose 
spouses received the first lump sum payment"in 
De~ember 2007 and such survivin9' spouses are 
allve on December I, 200B. 

{-c-}c Third paymentri ­
cba4/00088/2 
c 
11/05/15 198C



Retirees '''''ho received the lump sum payment--H±. 
December 2008 and are alive on December I, 2009. 

+i-i+ 	Eligible surviving spouses '''''ho received or whose 
spouses received the lump sum pa"l'rment in 
December 2008 and such surviving spouses are 
alive on December I, 2009. 

-{-d-).. 	 Fourth payment: 

(i) 	 Retirees who received the lump s um payment in 
December 2009 and are alive on December I, 2010.­

+i-i+ 	Eligible surviving spouses 'Nho received or ',,'hose 
spouses received the lump sum pa)rment in 
December 2009 and such surviving spouses are 
alive on December I, 2010. 

~ 	~~ount of Benefit: 

(a) 	 For a retired employee the lump sum payment in 
December 2007 shall be an amount equal to $700.00. 

(b) 	 For retired employees 'Nith thirty (30) or more years 
of credited service, the maximum lump sum payment 
shall be an amount equal to! 

• Second pa"l'rment, December 2008 $700.00 

• 	 Third pa"l'rment, December 2009 $700.00 

• 	 Fourth pa"l'rment, December 20010 $700.00 

For retired employees with less than thirty (30) years 
of credited service each of the second third and 
fourth lump sum pa"l'rments shall be an amount equal to 
the n~ber of years of credited service (including a 
prorat~onal amount for fractional years) times 
$23.3333 per year of credited service, but not less 
than 10 years. 

For ~a~h of the four (4) lump sum pa"l'rmentsj eligible 
surv~v~ng spouses '''''ill receive 65% of the amount 
payable to the retired employee under (a) and (b) 
above. 

+Gf- For retirees '."ho have an overpa"l'rment under the 
Company's Group Life and Disability Insurance Program, 
the l~mp sum payment amount shall be 50% of the amount 
Qescr~bed.ux:der (a) and (b) above. Once the Group Life 
and Dlsablilty Insurance Program overpayment is eI< 

cba4/00088/3 :I'tm rt;~/ 
C 1,.1 ' 
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reduced to 3ero ($0), future lump sums shall revert to 
the f~ll amount subject to any applicable proration of 
the flnal reduction for the overpayment 

Please indicat;e y~ur concurrence 

Jimmy Settles 
Concur: Bob King 

in the proposed lump sum payment; 

Very truly yours, 

LEE MEZZA, Direct;or 
Employee Benefits 
Human Resources 
Very truly~r~ 

Bernie Swartout, 
Director 
Compensation & Benefits 

,/1;1 
cba4/00088/4 Nt 
c 
11/05/15 200C



les: 

operations of certain stamping and manufacturing plants. 

Very truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Af 

cba4/01499 
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Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear 	Mr. les: 

Subject: .skilled Trades Competitiveness MaiJ:"ltenance Work Teams 

In order to enable the continuous improvement of our Skilled 
Trades operational effectiveness, the parties have agreed to 
launch continue implementation of Mechanical .skilled Trades 
Maintenance work Teams iI'iVl'J:"~ at all Company manufacturing 
facilities, under the following guidelines: 

• 	 MechaniCal may include team 
members Machine Repair, 

Plumber-Pipefitter, and 
Millwright classifications. R~equests for Te~~ 
deviations must be submitted to the National Joint 
Skilled Trades Governance Team for approval. Together, 
these teams will operate on the principle that they 
will be able to perform any work assignments which 
they are capable of performing effectively and safely. 

assigned cian, 
Toolmaker and Template Maker, 

cba4/01322/1 
c 
09/12/15 

• 	 The Company will fund and provide appropriate required 
training and cross training to ensure all team members 
can safely and consistently contribute to the --1"1efficient operations of the team. 

• 	 Team Leaders will work with management be utilized to -"'Jf, f
coordinate/al~ocate work assignments, including but 

not limited to: scheduling training, scheduling 


~}J(5~ / 
coordinating 

ive 
overtime schedules for 	 Work rVfI , 

Teams. They will elected or be selected fgr this .JI/fl, \~' \ 
position through? jointly established process. Upon ~ -, V 
local 	agreetTl~nt, the j oint parties may submit a ~"XJ / J t\\ 

~:~~:~lt~o~~:!~~~sf~~mpmmr~e:m::~e~~;~~ i~~c~:~i:~ :~~ . jl ..~r-	 r l'~E~~~~~~~~~~~~ .:f; /i. J 
by the National Parties. 

~.u:JQ.y.~ / ~ 

0vLX1l 
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Concur: 

cba4/01322/2 
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• 	 Mechanical Skilled Trades Maintenance Work Teams will 
support production operations and continue to perform 
building maintenance, and will be given first 
opportunity to do project work if supported by a 
viable business case. 

• 	 When Mechanical Maintenance Work Teams are launched at 
a location, team members will receive the negotiated 
wage rate (non- personalized) of the highest paid base 
classification on the team, excluding Leaders and 
Coordinators. 

• 	 At a location where Mechanical Maintenance Work Teams 
exist 	and the Company considers an indefinite layoff 
(ILO) of mechanical trades, the parties will meet 
locally to attempt to minimize the number of layoffs. 
Unresolved local issues may be referred to the 
National Parties for discussion. It is not intended 
that current or future manpower actions would inhibit 
the implementation and utilization of ~~_iIl!~nanc~~o~~ 
Teams mechanical teams. 

• 	 Skilled trades efficiencies achieved as a direct 
result of the implementation of Maintenance Work 
Mechanical Teams will not result in the direct and 
immediate layoff of mechanical trades. 

The National Joint Skilled Trades Governance Team will continue 
to have oversight of the Mechanical MaiIlt:enance Work_Teams 
process. They will conduct regular reviews with the Vice 
President and Director, National Ford Department, and the Vice 
Presidents of Manufacturing and Labor Affairs. 

Jimmy Settles 

Very truly yours j 

BILL DIRKSEN j 

Executive Director 
U.S. 	 Labor Affairs 

"\L~:rr~t:.X'll_~~rs_L 

Allerton 
Director 
U.S. Labor Affairs 
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'(JA~~ N9-tional Ford Depar!-~~nt:: 
8000 East Jefferson Avenue 

..------­
Detroit, Michigan 48214 

Dear Mr. Settles: 

This will confirm that effective with the date of the new 
~-----~- .~.~-.~-

Collec..!=-lve Bargaining A9Eeement, the Company will recogniz~_i2l: 

"Master of License" designation for skilled employees hold~i2l:: 
who current 

to_the Company, at the request of the C0.Il!2any, in compliance_.!li~!l: 
statutory requirements to oversee E.<?kc_t coordination activities 
for that location. A person holding this designation will 
receive an additional $1.5~~bove his/her base rate of pay. 

g~~e~~s for this increase for the Master of License must be 
submitted to andi2l:'pproved by Labor Affairs Wage Administration. 

)51.C}i. 
Very truly yours, f~ .':«) f\ 

~J)Sta~Allerton, 
, ~j 

Director 
U.S. Labor Affairs 

Concur: 
Jimmy Settles 

cba4/01471 
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October.~ 2011 

X~L~X/XX~~~ 
Mr. Jimmy Settles 
vice President and Director 
UA~, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear 	Mr. Settles: 

Subject; 	 Medical Leave of Absence (MLA) Integrated with 
Disability Claim Process 

During the course of these negotiations, the parties discussed 
the disability claim process administered by the Insurer of the 
Group Life and Disability Insurance (GL&DI) Program and the 
plant-based process utilized to establish a Medical Leave of 
Absence (MLA). The Union expressed concerns related to the 
complexity of the dual process and the lack of coordination 
between the Insurer and the Company medical departments. 

±.--~~This letter will confirm the parties' S:.<:l.I!tJ-E.1-l~'-iagreement 

to simplify the dual process allowing for the disability 
claim determination of the Insurer to serve as satisfactory 
evidence for medical leave justification. As_ne~ssa:t"Y.L_an..C! 

a ~___a-.9:re:.e....d_.~0I'l..~}:2Y_!:1l~E!_~~<2mpany and t !l..e......!1..I'l:i..Cl..n-'-~_~~.§J::i ng 

e2~e_C!ures will be reviewed for prCl..~ss improvements ._~The 

following will apply: 


1.~Employees will continue to be required to call the toll 

free number within five working days of their last day of 

work or be subject to the provisions of Article VIII, 

Section 5 (4). 


Preliminary information about the employee's disability, 

physician contact information, etc., will be obtained and 
 ~0
used as a basis to initiate a disability claim with the 

Insurer and a conditional MLA with the employee's work 

location. 
 ;-t~ 

2. 	h-A standardized disability information package will be 

mailed by the Insurer or other secure method. 
 ~&r(t 
The package will not include information concerning various ~~ 
employment laws that are specific to any individual State. ~~ ~t/v 

3. 	 4--.-Employee's initiating an application for disability ~ z.j 

benefits and requesting a MLA, are responsible for ensuring 
 cp
their physician has supplied the necessary information for (l 
preliminary and ongoing periods of disability. The Insurer~Yn L1 

cba4/::::1;;ovide confirmation of claim approval to :~fJr ~.-, ~ 

b 	 Y 'I ~.vJ· l 
9/21/15 	 ~ ~,.-\ 

~ Ct&~ 
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employee's work location. Employees with work-related 
claims must comply with any additional requirements 
associated their Workers' Compensation claim. 

Integration of the disability claim process with a MLA does not 
change any contractual requirements of the Collective Bargaining 
Agreement. In cases of denied claims, the employee will be 
responsible for contacting the work locations as directed. 

The parties will pursue other approaches by mutual agreement, to 
further streamline these processes as technologies are improved. 
To the extent that privacy and medical confidentiality laws 
allow, the Insurer and Company medical departments can share 
information regarding an employee's disability. The information 
to be shared will be restricted to the conditions for which the 
employee has claimed disability benefits and requested a MLA. 

-In the event the parties mutually agre-e-ths--P-roGesses cannot----be­
integrated as contemplated in -this letter} they will meet aoo 
jointly discuss how these processes may otherwise be integrated, 
.to achieve the intent of this letter.----±f the parties mutually 
a~ee, implementation of this integrated process will be 
Bempleted by First Quarter 2013 1 or as soon as practical. 

~- truly yours, 

RICK POPPI Director 
Employee Bene~ 
Human Resources 
Very truly yours, 

Berni~Swartout, 

Director 
Compensation & Benefits 

Concur: Jimmy Settles 

Concur: 
Jimmy Settles 

cba4/01141/2 
b 
9/21/15 
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8000 East 
-----­

Detroit 

Dear Mr. Settles: 

Subj.E:!..<;~.Medical Leave of Absence - Understandings 

DU!,ing these :qegotiations, the Company and the UAW discussed employee, 
Union and Company responsibility as it relates to the medical leave 
process an¢i employee::; returning to work. 

and the UAW further to 

poligy~E:!minders issued to the medical departments and local labor 
offices. 

through().':l:t:: the of absence process, including each 
employee's obligation to.report a claim within five days of the last 
date worked, is essential to avoiding de~ays in disability benefit 
processing and the return to work process. 

Very.:t::ruly yours, 

SWartout 
Director 
compensation & Benefits 

cba4/01453 
b 
10/16/15 
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[Iik:. Gerald D. Bantom ,-,M=r"':'_~~~~:~c::c.:.L~~=~~c:~~:~~::",::_:-=_ 


Vice President and Director 

UAW, National Ford Department 

8000 East Jefferson Avenue 

Detroit, Michigan 48214 


Dear Mr. Bantom Settles: 

Subject: Modification to Apprentice Selection Procedure 

During the ~~~~Q~5 negotiations, the parties discussed the 
procedure used to select candidates for the Apprentice 

Program. E>fte!'___(:tt~~':l~~~ons , ~~~~~rti~~~~~d t~~ implement an 
Indus t rial Readi~~~~~~~rt i f i_c:,,!!-~~J>~rogr~~!ll~~~~the ~~~~I'!.~ for 
i d~!!~tb'i_~~~p.didat e s f or~ren.!=-~_c:e Pr_<2.9".:t"?-~m_J:1 i g i}:)~~!~~i s t s~ 

ies ze the above 

~~Element ~Q~~~ubs~ently populat~ the AEE~~ntic:~~~igibil~~ 


J:i~J~_~~_____~~_~_l:'.e_s_1.J..l_t_~~_~~j:.l~~~~~(Lt 0 co~nt i n':lc~ th~_<:!~~~~~t 
ice Se 

address immediate needs fo~~!!ings on Apprentice Eligibili~ 
Lists. 

£ubsequently, the Company implemented a modified apprentice 
selection procedure on a pilot basis during the term of the 1999 
agreement. Specifically, the modification affected the process by 
which Apprentice Program applicants who took the ~n.pprentice 
Training Selection System UVrSS) test battery '..Jere selected~/~ 
placement on a facility's Apprenticeship Eligibility List. I' \ •.~ ... J 

£i"t:The modification to the selection procedure is as follows: 

the ATSS is as ~[~
,;0A~ I• Applicants who achieve test results at or above the ~.-J Nld'1 

qualifying level will be considered "assessment- ~q ~ ~ In. \\, 
qualified". Applicants whose test results are below \'1~~ 
the qualifying level will not be considered . j. ~ 
"assessment-qualified". J\) . ;:1.// ~ .. ­

(~.t .. ,. 1\ .I ~, 

~, { , • Assessment-qualified applicants will be ranked ~ ,,\ 

:-lP / (~~ iI....'I 4l,1,~;\~,/" according to their Company Service Date, longest 

-I ... service to shortest service. Where ties in Company
~I Service Date occur (i.e., two or more applicants with \\~ )rW J '1:)/ the same Company Service Date), such ties will be 


,~ broken by ranking the tied applicants by the last four :/.(,,4',)'. 

, 

I 
• ~' > I.
" .~ ,. tlJ,tO-'r#"~f/ ~ba4/00881/1 1/ 
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digits of their Social Security Number, in highest to 
lowest order (i.e., 9999 is highest; 0000 is lowest). 

• 	 Candidates will be selected for addition to the 

facility's Apprenticeship Eligibility List based on 

their above-determined ranking. As has been the 

standard practice, the number of candidates to be 

added to a facility's Apprenticeship Eligibility List 

will be based on that facility's forecasted two year 

apprentice requirements. 


• 	 Applicants who, based on their test results, are not 

assessment- qualified will be provided feedback on 

their assessment results. The purpose of this feedback 

is to provide the applicants insight into skill areas 

in which improvement may be needed if they wish to 

pursue future apprenticeship opportunities. Feedback 

will not be provided to assessment- qualified 

applicants, whether or not they are selected for 

addition to the facility's Apprenticeship Eligibility 

List. 


• 	 Applicants who are not selected for placement on the 

facility's Apprenticeship Eligibility List (whether or 

not they are assessment-qualified) will be required to 

re-take the test battery if they wish to pursue future 

apprenticeship opportunities. 


Effective with the 200) agreement the Company will adopt the 0 
above procedure for apprentice selection. Any changes to this /1'\ 

procedure ',Jill be reviewed in advance vdth the Union. ,," \ BR 1 

Uti1:h.zation of this procedure will cease when the Industrial t; ..---0 1 
~e~~i~~~~ Certificate Program is producing candidates at a ~J u$sufficient volume to satisfy the requirements for a plant's 
~~~tice Pr~~~~ Eligibility List. (V).,0b tf!)

Vr ~1 /L~'"
o . //.

Very 	truly yours, iJ<r ~ 

RICK E. POYNTER 
Director 
U.S. Union Affairs 
Labor Affairs 

Very 	truly yours, 

/V'1, P\ 

cba4/00881/2 
b 
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-----

Concur: Gerald D. ISant om 

Jim~E_~!tles 
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Dear 

Modifications 

cba4/01475/1 
b 
09/17 /2015 
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December , 2012 

Mr. Settles 
Vl President and Director 
UA','!, "National Ford Department 
8000 East 0efferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

ect: Moving Allowance fvlodifications 

This letter will confirm the parties' agreement to modifications to 

the t·loving Allowance language contained in Volume I, Article IX, 

Seci~ion 28 of the 2011 Collective Bargaining Agreement to 


required by Section 409A of the Internal Revenue Code of 1986, 

as amended: 

For of providing Moving Allowances: 

• 	 "Transfer Date H means the effective date of transfer to the plant 
to which the employee is being relocated. 

• 	 Nl employee may submit an Application for Option 1 - Enhanced 
Relocation or option 2 - Modified Enhanced Relocation up to 6 
months after the employee's Transfer Date, but in no event later 

31stthan December of the calendar year in which the Transfer 

Date occurred. 

• 	 Payment of the Relocation Allowance shall be made as soon as 
reasonably practicable after submission of an Option 1 or Option 
2 application, but in no event later than the March 15 th 

following the end of the calendar year in which the Transfer Date 

occurred. 

of 	any additional Relocation Allowances shall be made on• 
or as soon as reasonably icable after the Transfer Date or 

of the Transfer Date, as applicable. 

cba4/0l475/2 
b 
09/17/2015 
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ies ag~ee that chese modifications shall be effective .,~ 

De 31, 2012. 
truly yours, 

Bi II Dirkse!:., 
Executive Director 
u.s. Labor Affairs 

COLcur: 
Jimmy Settles 

cba4/ Cl14 75/3 
b 

09/17/2015 
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start of 

at least 

absence will be required 
in advance 

at the 

November: 3 i 200 7 ;;r;~L?;?;/ XX~ 

Mr. Bob King Jimmy~J=t~~es 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. ~ Settles: 

Subject: National Attendance Program 

During the ~ negotiations, the excessive cost associated with 
absenteeism was discussed. Absenteeism adversely affects employee 
morale, product quality and plant efficiency. The parties agree that 
it is essential for everyone to contribute in order to ensure future 
competitive viability and job security. The negative impact that 
absenteeism has on our business detracts from these mutual goals. 

There is a small portion of the workforce that is abusively absent and 
misses a disproportionate number of work days. Corrective actions must 
be taken to address the concern while ensuring an attendance program 
provides a means of administering fair, consistent and progressive 
discipline for absenteeism. It is understood that all absences cannot 
be eliminated, as there are situations from time to time which prevent 
employees from coming to work. Overall, it was agreed that a new 
National Attendance Program will be a part of the Collective 
Bargaining Agreement and consistently applied at all locations. This 
program is outlined below. 

It is the responsibility of each employee to report for work when 
scheduled within the confines of the Collective Bargaining Agreement. 
Employees who have reported properly shall then be considered to be 
available for work and be compensated beginning with the 
their respective shift. 

All employees are expected to call-in all unplanned absences 
*& 60 minutes prior to the start of the shift. 

Employees returning from a medical leave of 
to report to the designated medical facility or equivalent 
of their return to work to ensure they are available for work 

. start of their respective shift. 
)1·'..:12~.t"'; 

.. Excused 
~~.~~~.~~...~=~~.~~~~~_.~=c=.~.._~=.~ 
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The Union expressed concern that unanticipated emergencies may 
occasionally arise beyond the control of employees. The Company agreed 
to allow employees to use EAA days after-the-fact provided the 
following conditions are met: 

• 	 The employee has the Excused Absence Allowance time 
available. 

• 	 The Excused Absence Allowance time is taken in increments 
of eight (8) hours. At Alternative Work Schedule locations, 
the Excused Absence Allowance time is taken in increments 
of one regular shift equivalent. 

• 	 The employee has no discipline for absenteeism on record at 
the time of absence. 

• 	 No more than two (2) Excused Absence Allowance days may be 
taken after-the-fact on the first or last regular work d~ 
of an employee's base work week schedule within a calendar 
year (i.e. "Bookend Daysff) 

• 	 There was no adverse effect to production or related 
operations due to the collective level of unplanned 
employee absences on the specific absence day. Identifying 
potential days in advance which are historically known to 
be high absence days and mutually discussing planned 
absences, for example, super Bowl Monday, can be beneficial 
to avoid adverse effects. Although an adverse effect 
absence day may be unforeseen, the local parties should, to 
the extent possible, identify specific days unique to their 
location. 

Separate and apart from this conditional granting of EAA ~ ~~~~ 

after-the-fact discussed above employees may continue to schedule EAA 
days in advance with their respective supervisor. Furthermore, 
employees who do not meet the condition of a clear absenteeism 
discipline record may seek approval for possible EAA time from their 
supervisors on an after-the-fact basis. The holiday pay qualifying 
provision pursuant to Article IX, Section 22(a) (3) will remain in 
effect and requests for EAA may be approved in line with Article IX, )~I 
Section 25(c) of the UAW-Ford Collective Bargaining Agreement. 

Rolling Measurement Period yb~ 
The rolling measurement period will commence with the §_ff~ctive ~J::._E!. . .... ~L~/

\~Ii\" of the National Attendance Program as established in the J\ /VI I. 
=-I-=m-p":::l=e=-=m=-e-"n=t=-a=t=-i':':o=n'-=-s-='e':':c=-t=-~=':'o=n=':':o:":f'-=-t-"h'-.:i=-s::...oLI=':e=t-t-=e:'::r'--.-==-:::':='====0-.::::::'::"_ /(~/LA~: h 1 f f~2 

\rrJ ~ba4/01122/2 ~t;.~ ~lt--. 
7f~;/15 q& Y4.~ 7f .'-:?tJ 

-J G/fZ ~ \ 	 P""y 
~	.~ ')V,.,\ ~ i' 
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Initial 	Measurement Period 

The initial measurement period is defined as a period of eighteen 
(18) months beginning with the effective date of this .n.greement 
(extended by personal medical leaves). 

Discipline under the rolling measurement period depends on how many 
chargeable absences the employee had within the most recent eighteen 
(18) months. Thus, if an employee has a chargeable absence on July 
~5th of one year, the eighteen (18) month period would extend back-t-G 
January ~6th of the preceding year. }my discipline would depend on-hGw 
many chargeable absences the employee had during this eighteen (18) 
month period. Each day the eighteen (18) month period rolls forward 
one day. The new day becomes part of the period = and one day of the 
preceding period drops off. The rolling measurement period begins once 
the initial measurement period has ended. 

Absences 

Chargeable absences will include each day the employees' absence is 
coded AWOL ('A' Code) or Temporary Illness/Injury ('T' Code). 
Employees' absences of three or more consecutive days coded Unpaid 
Medical Days ('M' Code), except FMLA or Workers' Compensation approved 
absences, will result in two (2) chargeable absences. If Unicare 
provides Accident & Sickness Benefits and the Company approves a 
personal medical leave of absence, any unpaid M code days within the 
medical leave will not be counted as chargeable absences. 

Each chargeable absence counts toward the accumulation of chargeable 
absences within the measurement period as defined below. Partial 
absence days will not be counted. 

Table 1: Absence Progression 

EmElo~ee Absence Action 

_~_~ee_AbsenGe AGtiQn 
-~,~--~--

1st Absence Employee Absence 
2nd Absence Employee Absence 
3rd Absence Employee Absence 
4th Absence Employee Absence 

Attendance DisciEline penaltI 

Charg:eable Absence Action 
5th Absence R & W .:t_:l_Day 
6th Absence R & W + 1Da)' Week 
7th Absence R & W + -1­ 2 Weeks 

, 
, ~ \).'"'of A.J 

" A" tr-	cba4/0l - 22/3 
v-.~v~ 	 e 


10/20/:5 
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subsequent 

(2) 

8th Absence R & W + ~ Weeks 1 Month 
9th Absence R &, W oj­ 1 Monta Termination 
IGth Al;)senEle ~erm;bnat;bon 

Disciplinary Progression for Chargeable ,~aentee;bsm Employees with2ut 
Attendance di 

The roll measurement period is defined as e;bghteen (lB) twelve 12 
months (extended by personal medical leaves of absence that occur 
during the rolligg measurement period). This extension is defined as 
the time between the employee's last day of work and his/her effective 
return to work from each leave. ~ae rolling measurement per;bod w;bll be 
adm;bnistered as follows: 

The accumulation of chargeable absences within an employee's 
established measurement period upon the effective date of 
implementation of this program will be addressed through the 
appropriate progressive disciplinary process outlined in Table 1 Gr 

~able~. ~ae four Employee Al;)senEles Elited in ~able 1 &, ~ are 
Elonsidered non disElipline . 

.Empl~e~~th four (4) or fewer absences per Table 1 above will 
reveE~to zero (0) absences upon the implementation date of this 
P!:2.9'Eam ;~ 

- Employees without Attendance Discipline 
Record 

Example~~~ 

(Example 1) An employee has the first chargeable absence two months 
after the effective date of this Program. A review of his/her tl:!~ 

empl~~/_s record reveals no additional chargeable absences. The 
absence will be considered the employee's 1st Employee Chargeab~~ 
Absence under the Program per Table 1. 

(Example 2) The same employee in Example 1 has two (2) 
chargeable absences (total of 3). These two chargeable absences will 
be considered the employee's seElond 2nd and third 3rd Employee 
Char9"e-:~bl~ Absences under the Program per Table 1. 

Roll in9"= Measurement Period lal E~ees (~ablel): 

! .E~~~e~ 

. \ (,1" 
, i'I \1" 1 (Example 1 3) ,li..n employee has one (I) Elaargeable absenEle two 
\C ~ months after the start of tae rolling measurement period. A 

( f~rl\ cba4/01l22/4 
e 

il~ Jl.+­10/20/15
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his/her record reveals no additional chargeable absences within the 
rolling measurement period. The absence will be considered the 
employee's 1st Employee Absence under the Program per Table 1. 

(Example ~ }) An employee incurs three (3) consecutive unpaid medical 
days (M code) after the start of the 12 month rolling measurement 
period. A review of his/her record reveals four (4) 
additional chargeable absences within the 12 month rolling measurement 
period. These three 
chargeable absences 
penal ty of R&W 

(3) unpaid medical days will be considered two 
(total of 6). The employee will be assessed a 

Table 1. 

(2) 

Initial Measurement 
(Table ~) : 

Period Employees with Discipline for Absenteeism 

At the start of the 
disciplinary action 

initial measurement period, an employee who has 
on record for absenteeism will be placed ina 

Modified Zilisence Progression outlined in Table ~. An employee will 
have chargeable absences addressed under Table 1 when all discipline 
for absenteeism drops off the record. However, chargeable absences 
incurred during the measurement period will transfer to Table 1. 

I 	
r .. 

Penalty 
i 

R&W or 

I 
~ 

R&W I BGg 

or R&W +-± 
Pay 

R&W + 3 

Ga'lS or-~ 

R&W I 2 

~ 

R&W I 1 

I MonW 
* Chg .Z\bsence Chargeable Absence 

Examples 

t:'. ,1 

" . . I: 

" 
r<l­

~ 

c 

" 
0l­

-0) 

i 
! Dr.' 1 Dn. 1 

4 
R&W + 1 R&W + 2 

I week I ~ 
R&W I ::s R&W I 1 

4 
~ Mont:;J::t 

R&W + 1 
4 	 'l7ermil'latiOl'! 

l'4ontJ:< 
i 

4 'I'erminatiGI'l 
I 

.., rol­ 0 0l­
-0) '''' 

7\ " 
tH.,.1 1D<.r.T ') 

R-&W---+--:l- I 'I'ermination 
l'4ontJ:< 

'I'erminatiGI'l I 

i 

(> 

"­

~, 

-" 

! 'T'o-m ,j-, ~ 

I i 

I 

,.....-----.-f~ 
~~ 

/ 	 DiscipliIlary Progression for Emp~oyees with Attendance Discipline 
Penalty on Record ~~ 
Any employee with 	 absences on record on ~.£ rJf 
or after the 	 will be ...\, 
_c:...:::.o=nc:.scc_i-=..=-=_cc..:::.~:.....-=.::.=--===--::-=-=-====-=----=-:=-=-;;J..:=..=--=='.--=::--==~:":::":::""'-'::~~::':=--'-::---:"::--::..::'--:.:-'-:...::-::.:-.:..:~-'-..:.;~-..:::.-'.. J~ (\, Iv 

cba4/ 01122 / 5 	 (,7 (J \.0. ~ 
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• 	 l:)J~cipline progression is based on the most recent attendance 
discipline penalty on record regardless of the number of 
chargeable absences 

• 	 Discipline will remain on the employee's record for eig~:teenLJ:~ 
months (extended by personal medical leaves of absence that occur 
4uring the period) 

• 	 Any additional attendance discipline within eighteen (1?) months 
will progress from the most recent discipline penalty 

o 	 Attendance discipline administered for a chargeable absence 
will be repeated if the employee has not had a chargeable 
absence for nine (9) months or greater from the most recent 

discipline on record(extended by 

Employees with Attendance Discipline on Record on the effective 
~ate of Implementation 

A B c 
2011 NAP-Last New Program -

Attendance 
Discipline 
Penalty 

Discipline Time -
Length of Time 
converted Penalty 
Remains on Record 

R&W 4th Absence 12 months less the 
number of days/months 

has been on record 

• R&W + 1 . 4th Absence 12 months ss theDay 

R&W + 1 Week R&W + 1 Day 

days/months 
has been on record 

less the 1'0< 
-~,~ 

'--=R-=&-=-W=--+--:::-2--=-w=-e-e-:k:--s------l.-::R-=-&-:-W=-=--+---:l=--w=-=-e-e-::-k----+-=l::-a=---m-o-n-=t-:h:--s----:i;'l-e-s-s---=------I: '\Vq~"/// 
number of days/months ~ 
(A) has been on record 

\
f\ ~\" 

~~ R&W + 1 Month 

(~ CL,f,\ cba4/01122/6 

t'oiO/20/15 ~Q 1tJ 
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----

and s a 
!'--p_~er the 2011 National Attendance Program._On Ja!:!u~__~th, 

I!lumber of days/months ~[----~ (A) has been on recor~ I 
-----~-------

Attendance Discipline Penalty - Examples :_ 

(Example 1 - Implementation) An~loyee incurs ~§t~ chargeable 
absence on 1st 201 
~&W~___ 
2016, (implementation date of the new program) the same employee's 
!!!~~~JecenLi'-tt~ndance disciplin~~Fe<:?rd~il1 convert fr~B_~~_±_~ 
J.:l.9-L to the employee's 4th ~ chargeable abs.<:nces. The_4th chargeable 
~bsence will stay on record until November 1st, 2016. If the employee 
has another chargeable absence between the implementation date3_~sJ: 

Nov<:mb~J:::~st~~016 he/she would be issued an R&W + 1 Day table~ 
will record for 18 months 


medical leaves of absence that occur~uri~_~~~rios:lL 


,(Example 2) An employee incurs a 5th chargeable absence on July 25th, 
2016 '~.!1di-_~_:isc:h£line~R&W + 1 Day per Table 1. The discipline 
Een~lt~ll remain on the e~loyee's record for an eighteen (18) 
month period or until January 26th, 2018 (extended by personal medical 
leaves of absence _that::..-E_ccu£sJ:uring the period) . 

1Exa.r!!p}.e 3) The same employee h~_anothe_~hargeable absence on April 
~_6th-,---2_01 ~_ This is the employee' s_next chargeable ~})sence whis:h 
:vvg~ldJ?rogre_~the_ employee's discipline to R&W + 1 week~ Table 1. 
However , _bec~_use the employee has not had a chargeable absence for 
nine (9) months or greater,.J:..he di~s:.i£liI'!e ~ill be_~_~~ated-.\B&W ~__~ 
Day). The new discipli~en~l::!LJR&Vl-..!~Day)_wil1 remain on th~ 
§:.r!!Ployee's record for an eighteen (18) month period (extended~ 

Personal medical leaves of absence that occur during the period) . 
-----~~----~-~------~----~ -~----~ ~----

(Example 1) An employee has an R&W + 2 Week penalty on record issued 
December I, 200ti and expiring June I, 2008. The employee incurs four __~_ ~ , 
(4) chargeable absences between the implementation of the Program and \ '/ rj 
April 5, :WOB. On August I, 2008, the employee incurs his 5th (, g.> 
chargeable absence. .7:>, review of the employee' s record shows that the ~k 
employee's R&W "' :& Week penalty dropped off. Consequently, the five . ,\J / 

_(5) chargeable absences transfer to Table 1 and the August I, 200B W'i'I' chargeable absence is assessed as an R&W Absence per Table-,l...... ",,' 

:'\],..J\~u (Example 2) Upon implementation of the initial measurement period, an <V£ ~1( 
employee has a penalty of R&W for absenteeism on his/her record. The CJil lf1" rIl 

r/\ employee subsequently experiences his/her first two (2) chargeable P'-~f,. ~fl 
(C t! cba4/01l22/7 • 'ffI) ~"'=--
~~0/20/15 q~ ~~ Vtt, ~I < \ 

...<' ;'t:J//'Jr'" -rw 
c if ' I ',/'-" Lrll ---­
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absences. These two (2) chargeable absences will be considered the 1st 
and 2nd Employee .~sences under the Program per Table 2. There will be 
no discipline assessed for absenteeism. 

(Example 3) The same employee in Example 2 subsequently experiences 
three (3) chargeable absences (total of 5) within the initial 
measurement period. The employee ~.,rill be assessed a penalty of R&W 1 1 

IJa-y,--p-e-r Table 2. 

Other Elements 

To ensure employees fully understand the seriousness of their 
absenteeism and its impact on the facility prior to progressing to the 
final step of termination, the Company shall issue R&W + 1 month 
disciplinary penalties identified in Table 1 or Table 2, regardless of 
the number of chargeable absences that progressed the discipline for 
absenteeism to an R&W + 1 month penalty. 

The parties ~ilLstrongly encourage .t-he such consider use 
of the UAW-Ford ESSP Joint Program if such assistance may improve 
attendance. 

No provisions of this Program are to be construed as limiting the 
Company's rights as they relate to the handling of Temporary Part-Time 
employees under Appendix K, the handling of probationary employees 
under Article VIII, Section 4 or terminations pursuant to Article 
VIII, Section 5 of the UAW-Ford Collective Bargaining Agreement. 

Disputes as to the Company's failure to observe the procedure 
requirements of these provisions are subject to the regular grievance 
procedure. 

The National Attendance Program will become effective Monday, January 
7, 200B !L~916. 

Very truly yours l 

BILL DIRKSEN, 
Executive Director 
~. Labor Affairs 

very~!-El1lLY_~l1E~ 

~~acf!D.'_~llerto~ 
Director 
U.S. 

,("",v'I ~ba4/01122/8- r 10/20/15 CZR 
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XX/XX/XXXX 

Mr. Jimmy Sett!E::~ 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. 

Subject: National Heat Stress Program 

Heat Stress is an important issue affecting the health and safety of 
~ur em121-5Jyees. The parties reaffirm commitment to the National Heat 
Stress Pr9gram~evelo~d by the National Joint Committee on Heal~~ and 
Safe9::..:. 

Further, this letter reaffirms the Letter of Understanding dated 
OctoQE!r 9, 1999 titled Company Heat Stress Program and provisions in 
Appendix S UAW-Ford Memorandum of Understanding for the Health and 
Safet~_Employees regardin~J::~~ess. 

Very truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 
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Director 
Department 

Mr. Sett 

Services Plan 

DUElEL!=!l~~I'l:eg0t: iati~I'l:i?~L th~__~:t"t ie_~_agre~<!~!l?- t I 

notwithstanding anything to~the contrary in~agraph 4 of the 
Me!llsr:r:cmdu~_g~_UndE:~~t:ancl.iI'l:~~garcl.i~the Legal S~l:"yi_ces Pl~p 

Be~ f i_L~L'1'l'~w LSl'-"J-,_~ da.t:_~~_]{X / XXl1C1CE~2-t1'l~~_ggyerniI'l:Lcl.~c:ument ~_0 f 
the New LSP shall permit the assets of the New LSP to be_~~~~to 
~y.J?~E~l i t ol:JJ:i~!=ion~__~~~:t"J-_]:)ut~~~_~_ t 0 __E:~~~()~~~_ or .!~:t".!ll~:t". 
employees of~c_oE~EiJ::>J.:lting e~_oyeE__t:g_.~~~~ New ~SX_L~_~cl.~_J:_<:>. 
~~~~~~__~!l~_c:reati~I'l:_gK~l11..ll.1tiemployer ~an and the recognition 
~~he_~()pria t ~__ ~~j_I'l:~Il.s:ia~~S:9J.:lE.1:l~~~~~L~_~Ci_I'l:_d 1~~}: 
treatment. 

Very truly your~L 

Swartout 
Director 
--"~----

~ompen~§..t:lg_I'l:___&:_~~I'l:~fi_t:_i? 
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Blue 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 New Procedure Process for Traditional Hourly National 
Preferred Provider Organization and Blue Preferred 
Plus PPO Programs Changes 

Presently, as agreed to by the Company and Union in October 1999, 
mutual agreement is required for inclusion under the surgical­
medical provisions of the Hourly National PPO and Blue Preferred 
Plus PPO plans of all new procedures or substituted procedures 
proposed by Blue Cross Blue Shield of Michigan (BCBSM) ~the 
Control Plan. We also agreed that the approval process would be 
reviewed with the intent of continuously improving the 
implementation process of new procedures. 

The parties have agreed to implement the following changes to the 
existing new procedure implementation process effective January 
1, 2010 for hourly employees and their eligible dependents: 

• 	 Automatic implementation of new procedures based on 
Cross Blue Shield of Michigan's (BCBSM's}~he 

~~~~==~P.~l~a~n~'~s~ book of business effective date, 
providing the cost for the new procedure is at or 
below $0.015 per contract per month (PCPM) unless 
Ford's written denial is received within 20 days of 
the receipt of the BCBSM-i;he Control Plan's 
recommendation 

~~~ • 	 New procedures exceeding the $0.015 PCPM cost will ~. t~ 
require mutual approval and authorization to BCBSM the 
Control Plan prior to implementation 

For all Control Plan (BCBSM) will continue to 

supply the Company and the Union, not less than thirty (30) days 

prior to the proposed effective date, with the comprehensive 

recommendation documentation that includes the applicable medical ~ 


policy back-up and reflects the policy that has been established --1 

for the BCBSMControl Plan's book of business. BCBSM, as The ~~~ 

Control Plan, --~iii~~~~';;'i::i~e to instruct the participating-~ nJfl ZJlft' 

Pplans of updates to the covered procedures. Ford will continue ~~/" 

to advise any other non-BGB&Control Plan carriers of new . 


;:::~:~:::/:pproved as applicab~·· .-	 ~j-~:rr~I(~ 

10/12/15 	 \1\' ~/ 
/I 
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The parties also agree to continue to review the process for 
adoption and implementation of new procedures and technology, 
with an emphasis on assuring appropriate utilization and cost 
effective delivery. 

Very truly yours, 

RICK POPP, Director 
Employee Benefits 
Human· Resources 

Concur: Jimmy Bettles 

Bernie 
Director 

Concur: 

cba4/01340/2 
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Mr. Jimmy Settles 
Vice 
-----~~.---.. 
UAW~ 

8000 East 

President and 
National Ford 

D~~roit, Michigan 48214 

Dear Mr. Settles: 

Subject: Notice of State Workers' Compensation~imit 

Durinq these negotiations, the Union expressed concern about the 
crediting of service for participants in states that limit 
Workers' Compensation benefits._fo~~mpo~ary total.dis~~ility 
upon reaching maximum medical improvement or a completion. of.§: 
specified duration of time beyond which benefits are not payable. 

Em£loyees who_live~in such st",tes must cgntact their local Human 
Resources Office.....2!: . .t:-he. National Employeel:>2.E?rvice. Center (NESC) 
to advise that their state Workers' Compensation benefits were so 
limited. The Union expressed concern that such employees m~~~~ 
know that they areE~red to contact their 10cal~Hurn~an 
Resources Office or the NESC. The Company has agreed to 
investigate jointly with the Union, the feasibil~~Q£ 
impleme.nti~ process f_or .<:letermining when, employees are 
afJ_~ct~d by such limits andupdati~tp~rticipant~ crediteq 

Berni~Swartou~L 

Director 
CompensatL~Il, & Benefits 

Jimmy Settles 

cba4/01475 
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Very eru±), yeurs, 

Directer 

Cencur,---1R~e~n&-eG~e~e~e~e~±~f~'~·­In§er 
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November 3, 2007 XX/~~L~~XX 

Mr. Bob King Mr. ~immy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Kbag les: 

Subject: Notification of Intent to Hire Temporary Part-Time 
(TPT) Employees 

During these negotiations, the parties discussed problems that 
have arisen at certain locations with respect to hiring and 
scheduling of Temporary Part-Time (TPT) employees (employees 
normally scheduled to work any ~ ~h~~~ days per week as 
provided for in Appendix K) . 

A procedure for notifying the National Ford Department when TPTs 
are to be hired has been established: 

• 	 Following notification to the Local Union, the 

Division Labor Relations Office will be responsible 

for notifying the respective National Ford Department 

Servicing Representative and a Job Security and 

Sourcing Representative, in advance of hiring TPTs. 


• 	 As part of the notification process, the National Ford 
Department will be advised of the operational need for 
TPTs, the number of TPTs required, and the expected 
length of the assignment. 

• 	 Requests for Temporary Part-Time employees shall be ~ 

made in writing to ~~2v~~ the National Parties 0 
for mutual approval. 	 .., /" I r~· 

J~i/li i ;' 
~ "/ 

\ / 

" r
/Ili 
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The Company reaffirmed that these TPT employees are not to be 
employed to avoid hiring to fill permanent positions. The Company 
will suspend the use of TPT employees in accordance with this 
agreement at any location where 
the location is using these TPT 
permanent positions. 

Concur: ~ Bob King 

the National Parties determine 
employees to avoid hiring to fill 

Very truly yours, 

BILL DIRKSEN, 
Executive Director 
U.S. Labor Affairs 

VeJ:"Ltruly y<:lurs '­

Stac~Allerton, 

Director 
-~----

U.S. Labor Affairs 

cba4/00053/2 
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and 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Onsite Flu Shot Program 

During these negotiations, the Company and union discussed the 
importance of reducing the spread of viral influenza in the 
workplace to maintain employee health and a healthy work 
environment. 

To that end, the Company will continue to make flu shots 
available annually throughout the term of the ~-~2~ Agreement 
with an on-site program at each Company location unless 
~_t:b:erwis~~:r::eed~n bLbot~arties. The Company and Union.~J119.Y 
al locations where admini 
%~a~~2~~ The program for the on-site flu shots will be 
administered by a third party vendor and at no cost to the 
employee.Employees must be enrolled under a Ford Health Care Plan 

be eligible to cost. All 

As soon as practicable after these negotiations, the Company 
the UAW, through the ESSP Program, will make arrangements to 
implement such a flu shot program for employees who wish to 
participate. 

~ truly yours, 

R-±-GK POPP, Director 
Employee Benefits 
Human Resources 
Ve:r::y~~"ll,!L"your~. 

JAt< Of{ILj lIS 
& Benef s 

~ cr )/1 !/;­
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GG~4,-~H 

;gclxx~L2i}:~}: 
Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 Optional Life Insurance Plans - Special Enrollment 
Periods 2012, 2013, 2014 2017 2018, and ~~ 
2019 

During these negotiations, the Union requested that active 
employees not participating in the Optional Dependent Group Life 
and/or Optional Employee Group Life insurance plans be given in 
~~-2013, 2~ 2016 2018, and ~2012 an opportunity to 
enroll at the first or second level of coverage without having to 
provide evidence of insurability; provided however, that 
employees/dependents previously denied coverage due to a medical 
condition must provide evidence of insurability to enroll in the 
plans. Coverage for nonparticipating employees enrolling at the 
first or second levels of coverage during the open enrollment 
will become effective on the first of the month following receipt 
of their application. Nonparticipating employees enrolling in a 
level higher than the first two levels will be required to submit 
evidence of insurability and be approved for coverage before 
their application will be effective. 

The parties have agreed that in each year above, employees will 
be provided a 4S-day period in which to enroll. The parties will 
mutually agree on the timing of this window. Suggested timing of 
this window shall be the first Quarter of each calendar year. 
Coverage will become effective on the first day of the calendar 
month following the date of enrollment, provided the employee is 
actively at work on such date. 

The parties also have agreed that during each of these open ~~JO 
enrollment periods, employees presently participating in . I 
Dependent Group Life Insurance and/or Optional Employee Group 
Life Insurance will be given an opportunity to increase the iff
amount of coverage in force of 1 level without providing evidence ~ 

of insurability; provided however, that employees/dependents f vI \ 

previously denied coverage due to a medical condition must ~ ~ 

provide evidence of insurability to increase the one level. The ~ 

increased amount of insurance will become effective on the first ~ 


day of the calendar month next following the date the employee 

elects such increase, provided the employee is actively at work ~~.~~~ 


on such date. r..,t--y (fI.w ( 

cba4/00096/1 	 ~; .f\CJt:1J .1\ 
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The open enrollments will include an annual postcard notification 
to employees, at the insurance carrier's expense, advising 
eligible employees of the open enrollment, unless the parties 
mutually agree on an alternative notification method. 

Results of the enrollments will be provided to the Union within 
90 days of the end of each open enrollment period. 

Very truly yours, 

RICK POPP, Director 
Employee Benefits 
Human Resources 
Very truly yours, 

& Benefits 

.GoHcur: Jimmy Settles 

cba4/00096/2 
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November 3/ 2007 

~X/xy~xxx 

Mr _'__________~S_e... _t_t_l_e_s 
Vice 
UAW 
8000 
Detr:oit, Michigan 48214 

V~e President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
~oit, Michigan 4~ 

Dear Mr. Settles: 

Subject: Optional Employee Paid ExtendedLon~r:m Disability 
JQ~~~Program Coverage 

During these negotiations, the Company and Union discussed the 
importance of offering an optional, fully employee paid long tBtm 
disability benefit pOL~Rrogram 4:or 1m., seniority employees. 
Employees would pay the full cost of any such program. Company 
involvement with the program shall be limited to providing .f.e.:t= 
p.a.yroll deduction of the monthly. premiums required of employe.e.s 
wHG-participate in the long term disability program. Continued 

JeE:i.~_of tJ:l:~Implementation of an OptiGJ±al.. QLTl)~H-i-t.:y 
Program w4±± require~ the plan administrator to have the ability 
to link with Ford payroll systems at no cost to the Company, 

.~_C.••••..• ~_~__~_______~__ ~__~...~__~.~.~~~.~~~c~~~~~~.~~_~~=~,=_of 
The 

date to be 

cba4/01043/1 
c 
09/23/15 

agree to explore the and viabil 

::v:e.ry.. truly yours, 

LEE MEZZA, Director 
Employee Benefits 
Human Resources 

to 
of 
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VeELtruIy yours t 

Swartout 

Concur: 
tIes 

cba4/01043/2 
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October 9, 1999 XX/XX/XXXX 

Mr. Ron Gettelfinger Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gettelfinger Settles: 

Subject: Outside Contracting 

During these negotiations, the Company and the Union discussed 
the provisions of Article IV, Section 8, Job Security and Outside 
Contracting, of the Collective Bargaining Agreement and 
associated letters, from the 1949 Bugas/Reuther letter forward, 
concerning the topic of outside contracting. The Union expressed 
its concern that the Company is not adhering to the intent of the 
present contractual commitments, thereby affecting the job 
security of UAW-represented employees. Accordingly, this letter 
serves to clarify and reaffirm our joint understanding regarding 
various procedures with respect to Advance Notification, Full 
Utilization, and Warranty and Service Contracts. 

Advance Notification 

The advance notification procedure and the establishment of 
regular outside contracting reviews, as provided for in the 
Letter of Understanding entitled Outside Contracting Reviews 
dated September 15, 1993 is key to ensuring that a proper review 
of all relevant outside contracting issues has been considered. 
This process provides for among other considerations that advance 
discussion, except where "time and circumstances" prevent it, /(~lwill take place prior to a Company decision to let a particular 
contract (i.e., before any decision has been made as to whether ,lw)fthe work should be contracted out). Accordingly, the parties have 
reaffirmed and agreed that: raAJ& 
1. ~~:c~;~;;:~~:~~:lY~~:~~:~~:!~~:;::~~~:I~e:~~;~:;~~:~~::es ~I~ ~Cf 

of the work to be performed and the rationale (specialized ,f\P~"-~ \equipment, peculiar skills possessed by the vendor's ~~~ 
personnel, other economies, etc.) in accordance with the ~J) 

~~~~!~i~~Su~~~r~!:~~:~~o:~t~~~e~o~~~n~:~a~~~e~~~ced in th~ Icf,l~ 
Construction Work dated January 20, 1949. 1J!1q· ~ \~ 
The parties acknowledge there are legitimate reasons, SU:h ~ ~~~ 
as emergencies, where the time and other CircumstanJPces ~'//'/1?':J;, 1.,\\ 

cba4/00462/1 J 

~9/09/l5 ~~A~/I
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prevent the required advance discussions with the Union 
prior to work being contracted outi however, absent 
I imate reasons l the aforementioned provisions will not 
be used by Management solely to circumvent the contractual 
requirements relat to outside contracting notification. 

2. 	 The continuation of regular review meetings at the local 
level shall remain the appropriate forum for the parties to 
discuss contemplated outside contracting projects. This 
review process has generally been effective in resolving 
the vast majority of outside contracting issues since the 
inception of the review process in 1993. The parties agreed 
that the outside contracting clearing procedure outlined in 
the Letter of Understanding entitled Advance Notice of 
Outside Contracting and Effective Clearing Procedure dated 
October 4, 1979, will be adopted in all locations where a 
mutually acceptable clearance procedure does not now exist. 

In addition, it is understood and agreed 
of the local level 

will review, with the local Manufacturing/Plant Engineer~~ 
Manager on a quarterly }:)(:isis, any upcoming projects that 
could affect the location. Such meetings will be 
coordinated by the appropriate div~sion Labor Affairs 
representat_ive. 

In order to address the concerns of the Union, the 
importance of the requirement of holding "advance 
discussions" before work is contracted out will be 
communicated to the appropriate ies at each location. 
In the event a Local Union experiences continued problems 
in this regard, the matter may be referred to the National 
Ford Department of the International Union, which may then 
raise it with the appropriate Division Labor Relations 
Manager. J""'>f 

3. 	 In response to the information provided to the Union by the n~~ 
Company during the Outside Contracting Review Meeting, the ~ ~ 
Union will then furnish the Company with a written response ~ 

commenting on the Companyls plans in order to provide an r. ~ 
, ~; opportunity for Management to give appropriate 	 -. )C:' Y,,~.. ~~~~~~:~:~~~:. to the response in light of all attendant ~~ 

~-L HI.··- Full Utiliz"tion 	 iJ ~.~,
/~W')' ~ D'urlng d"lSCUSSlons 	 . d e t h cf.~~ ..~.\..regard'lng outSl 	 . e ~ / our contractlng, f 

®~ IJ utilization of Ford skilled trades employees has been a matter of ",,' ~ , 
(tJ( mutual concern. The definition of full utilization is addressed~,,~ ~,.J'{~',/I! 

i. cba4/00462/2 	 \ 1~<1 
,~'// ~9/09/15 l.1i1Y(~ /- d;', 
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in the Letter of Understanding entitled Outside Contracting 
Reviews dated September 15, 1993. The parties agreed that the 
appropriate forum in which to address this issue is at the local 
level, in conjunction with the outside contracting review 
process. It was indicated that the definition of full utilization 
will vary from location to location, dependent on the 
circumstances of each contract, including the number of outside 
skilled trades personnel involved, the number of hours allocated 
to the project, and the extent to which outside contractors are 
contemplated for utilization on weekend work. 

In these negotiations, the parties agreed additional 
consideration may bear on the definition of full utilization such 
as: 

1. 	 Whether the contractor will perform work on overtime during 
the workweek, and/or on a weekend. 

2, 	 Whether plant skilled trades forces are on layoff ~ 
protected employee status (GEN) , 

3. 	 Necessity for specialized equipment and/or contractor work 
skill sets or competencies that the Company may not 
possess. 

4. 	 The percentage of affected trades to be assigned work along 
with the contemplated contractor. 

5. 	 The requisite number of plant skilled trades employees 
available and/or willing to work overtime during the 
workweek and/or weekend which may be required to complete 
the project under review, consistent with cost and training 
parameters. The parties agree the definition of "full 
utilization" may not necessarily be limited to working five /t~ 
(5) days per week, eight (8) hours per day but, also is not ' J 
necessarily seven (7) days per week, twelve (12) hours per ~t' 
day but may extend to daily, weekend, and other overtime ,~~ 

periods, when outside contractors are on the plant premises ~~ ~ 
and performing work customarily and historically performed j~~ 

by UAW bargaining unit personnel. iff I J 

Any alleged abuses of the aforementioned may be referred to the [~ 
UAW, National Ford Department and the appropriate Division Labor .. l lIAJ./-'-z.-J~ . 
Relations Manager. ~ vr 
Although no one of these considerations is necessarily ~~ I 
controlling, each may be instrumental in assisting the parties to '~~; 
determine whether the skilled trades workforce is fully utilized, ~~: 
as that concept relates to the decision to use an outside /' 
contractor. f\~)
cba4/00462/3 , /to/7"b 
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Wa:r:ranty and Service Contract13 

The Letter of Understanding entitled Contracting of Work dated 
October 14, 1984, acknowledged the Union's concern that purchased 
maintenance service on leased equipment and extended warranty 
arrangements or service contracts impact the job security of 
seniority skilled trades employees. The provisions of that letter 
do not apply to arrangements that extend beyond those customari 
provided or the obtaining of service contracts. Rather, the 
letter provides that warranty arrangements that extend beyond 
those customarily provided or the obtaining of service contracts 
normally and historically performed by UAW-represented skilled 
trades employees are to be considered in the same manner as 
contracts for the performance of maintenance work in accordance 
with Article IV, Section 8, of the Master Agreement. 

In these negotiations, the ies discussed at length the 
problems associated with the use of warranty and service 
contracts. The Company assured the union that it has no plans to 
depart from its general operating practice of placing primary 
reliance on its own skilled trades workforce to perform the day· 
to day maintenance work historically and routinely performed in 
the plants, once the warranted equipment is released for 
production. 

In order to remain competitive on a global basis, the Company 
must be able to utilize warranty arrangements and/or service 
contracts ordinarily provided by the vendor. Proposals for 
extended service or warranty contracts beyond those customarily 
provided by the vendor will be reviewed with the Union in the 
same manner as contracts for the performance of maintenance work 
in accordance with the provisions of Article IV, Section 8, of 
the Master Agreement. 

To further address the Union's concerns, it is agreed that any 
time a supplier visits a facility to perform warranty or service 
agreement work, as provided In the purchase agreement between the ./V1{ 
parties, the union will be notified and an employee on that shift 
with the appropriate skilled trades classification will be 
assigned with the supplier. Additionally, in the event other '\Sf? rf 
employees from the same supplier are performing different 
warranty or service agreement work in other areas of the plant, sf! 
an employee with an appropriate skilled trades classification 
will be assigned with the supplier. ¥I~~~Where the Company or Union consider particular warranty , 

arrangement or service contracts to be of concern, the parties Jv. v~~ 

agree to discuss such matters through the local outside . 1 I )t-:~~' 

contracting review procedure with the goal of improving the ~ /~ 

employment opportunities of potentially affected employees ~~ISL- ~ ) 

cba4/00462/4 ~ .~ ,1/j 
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without compromising operational flexibility and related cost 
efficiencies. 

Checklist 

In an effort to ensure all relevant considerations have been 
reviewed by the Company and Union prior to letting a contract for 
the performance of skilled maintenance and construction work, the 
parties have prepared a Checklist (Exhibit) to guide the local 
review of potential outside contracting matters. It is expected 
that locations which do not now have an effective advance 
notification process in place will use the Checklist in advance 
discussions with local unions. For locations that do have an 
effective notification procedure, the Checklist should be 
incorporated in the procedure. Each party should sign the 
Checklist, acknowledging such a review has occurred. The 
Checklist should be utilized as a planning tool to ensure that 
those relevant factors related to outside contracting are 
considered fully prior to a decision to let a contract involving 
skilled maintenance and construction work to an outside 
contractor. 

The parties agree to include appropriate language on the 
Checklist to indicate failure to comply with the provisions of 
the Collective Bargaining Agreement with respect to outside 
contracting could result in a grievance protesting the 
contemplated outside contract, including a possible strikeable 
issue grievance. 

Very truly yours, 

DENNI£ J. CIRBE£} Director 
Y.-S. Union Affairs Office 
Labor l'.ffairs 

Concur: Ron Gettelfinger 

cba4/00462/5 
b 
09/09/15 

VerLtru!LY9urs t 

Stacey Allerto!!L. 
Director 
U.S. Labor Affairs 
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Attachment 

EXHIBIT 

OUTSIDE CONTRACTING CHECKLIST 

(Factors To Be Considered Prior To Letting an Outside Contract 
for Skilled Maintenance and Construction Work) 

During the 1996 negotiations, the Company and the Union discussed 
iProvisions of Article IV, Section 8 of the Collective Bargaining 
iAgreement and associated Letters of Understanding concerning the 
topics of Outside Contracting, Full Utilization, and Warranty and 
Service Contracts. 

rrhe following Outside Contracting Checklist has been developed and 
agreed to by the parties for use at U.S. plant locations as a 
planning tool to ensure that relevant factors related to Outside 

the 

Contracting are fully considered prior to a contract being let to an 
outside contractor. The parties urge the adoption of this Checklist 
in all locations. 

Advance Notification and Clearance Procedure 

Please place a "011 in the "Fully Considered" Fully Considered 
column after each factor is considered. 

(l) Provide the Union with advance notification 
in the form of a written labor clearance 
prior to letting such a contract (except 
where time and circumstances prevent it) . 

a. Describe the projects general nature and 
scope 

b. Indicate the estimated trades and 
manpower that are required. 

c. Provide the approximate dates within which 
the work is expected to be performed. 

d. State why the services of an outside 
contractor are being contemplated. 

Advance Notification and Clearance Procedure 

Please place a "0" in the "Fully 
Considered" column after each factor is 
considered. 

Fully Considered 

cba4/00462/6 
b 
09/09/15 
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(2 ) 	 Satisty the conditions and limitations as set 
forth in the Letter of Understanding dated 
January 20, 1949 (Bugas Letter) . 

a. 	Are peculiar skills involved? 

b. 	Is specialized equipment not available to 
Ford required? 

c. 	Are there other reasons, such as economies 
of scale, which can be realized because 
specialized contractors can better perform 
the work in question? 

d. 	Does the volume of construction work 
preclude the possibility of its completion 
within the time limits set forth by the 
Company? 

(3 ) Attord the Union an opportunity to 
comment on the Company's plans. 

(4 ) Consider the Union's comments in light of all 
attendant circumstances and give appropriate 
weight to those comments. 

(5 ) Plant Engineering Department to evaluate the 
ability ot local plant torces to handle the given 
project. 
(6 ) If Plant Engineering decides it is unable to 
perform the work in question, advise the local 
[union and it the Union so requests, a meeting will 
pe arranged by the Plant Human Resources Manager 
tor the purpose ot turther advance discussion with 
the Union as to why plant torces cannot pertorm 

cba4/00462/7 
b 
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Advance Notification and Clearance Procedure 

Please place a "0" in the "Fully Considered" 
column after each factor is considered. 

Fully Considered 

a. Provide the Union with a memorandum 
concerning the results of the meeting. 

b. If part of the project is to be performed 
by Ford forces, identify that portion in the 
memorandum. 

Full Utilization 

Please place a \\0" in the "Fully Considered" Fully Considered 
column after each factor is considered. 

(7 ) Indicate if the contemplated contractor will 
be performing the work on straight time vs. 
overtime. 

(8 ) Determine whether the contemplated work will 
be accomplished during the workweek or on 
the weekend. 

(9 ) Identify any plant skilled trades forces on 
layoff Qt;: in the GE}l pt;:Qgt;:am. who CQuld be 
utilitlled. 

(10 ) State if there are any specialized work skill 
competencies that the contemplated 
contractor personnel possess that Company 
forces do not. 

( 11) Indicate the number of outside contractor 
personnel involved in the project. 

(12) Determine number of skilled trades employees 
available/willing to work OfT required to 
complete project, consistent with cost and 
training parameters. 

(\J~
~~.}j <---... 
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Full Utilization 

Please place a \\0 11 in the "Fully Considered" 
column after each factor is considered. 

Fully Considered 

(13 ) Determine whether affected trades will be 
working weekend overtime. 

(14) Estimate the percentage of affected trades to 
be assigned work alongside the contemplated 
contractor. 

(15) Assess whether a Skilled Trades Project 
Coordinator may be appropriate to oversee 
the contemplated project. 

warranty and Service Contracts 

Please place a "0" in the "Fully Considered" Fully Considered 
column after each factor is considered. 

(16)State whether a warranty has been provided in 
association with the purchase of equipment 
and indicate if the length of the warranty 
offered by the vendor is of standard 
duration as customarily provided to all 
customers. 

(17) If extended warranty arrangements from the 
vendor are contemplated, notify the Union of 
the rationale for the extended warranty, if 
such arrangements cover work normally and 
historically performed by represented 
skilled trades employees. 

(18) If a service contract is contemplated, 
consider the service contract proposal in 
the same manner as contracts for the 
performance of skilled maintenance work 
normally and historically performed by 
represented skilled trades employees. 

09/09/15 
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Failure to comply with the provisions of the Collective 
Bargaining Agreement with respect to outside contracting could 
result in a grievance protesting the contemplated outside 
contract, including a possible strikeable issue grievance. 

The local union may bring this matter to the attention of the 
appropriate Operations Labor Relations Office and the UAW 
National Ford Department. 

Acknowledged: 

Company Representative Date: 

union Representative Date: 

IlV'.. 
v 
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XX/XXXX 
Mr. 

UAW National Ford 
8000 East Jefferson Avenue 
---~~--~-~-~ -----.--.--~~~ 

j)etroit, Michig~~ 4 2 4 

Mr. Settles: 
--~~~-~...... 

ion 

Director 
U Labor Affairs 

" t.} :,"", 

r\'I.~ 
'7 .. ) 

cba4/01457 
b 
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October 4, 2011XX/XX/XXX~ 

Mr. Jimmy Settles 
vice 	President and Director 
UAW, National Ford Department 

8000 East Jefferson Avenue 

Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Pay Adjustments 

During these negotiations, the parties discussed the issue of pay 
adjustments. While the Company believes most supervisors exercise 
necessary care when handling issues pertaining to pay, we 
acknowledge that when an employee is overpaid or underpaid the 
resulting pay adjustment can have a negative impact on employee 
morale. Therefore, the Company wants to stress that prompt 
correction of pay shortages is a top priority for supervisors. 

The Company will place a renewed emphasis on properly paying 
employees and take the following actions to eliminate the 
occurrence of pay adjustments: 

• 	 The Company regularly will provide metrics to the 
local Controller's Office regarding pay adjustments 
requested from the location. The Controller's Office 
will review these metrics with local operations 
management to identify recurring issues and trends and 
to correct practices contributing to pay shortages and 
overages. The Human Resources Manager will meet with 
the Plant Manager and local Chairperson quarterly to 
ensure pay issues including instances of repeated 
incorrect pay submission are being addressed promptly. h 

• 	 The Union also raised a concern regarding pay t~~ 
shortages involving employees who work an unusually / 
high number of hours on any particular day(s), have ~\-1 
the hours input by the supervisor(s) I and then . J 
adjusted by Central Timekeeping Office (CTO) . This ~f 
infrequent situation occurs when verification was r,~A1 
not received from the location that hours input L J/ ­
were actually worked and not the result of an 1~ ~ 

incorrect input of hours. To address this concern, 1\ j'fV~~ each manufacturing location will designate a local 1,/11/ GtL 
single point of contact (SPOC) I and a back up contact/t1!-/ ( 
who will review those situations where a supervisor ,jer- inputs daily hours to be paid that are greater than an~ \P 

/, amount of daily hours that a typical employee works at~ 
that location. A list will be provided to CTO, no r 

cba4/01363/1 GR 'At(1ju b (t,.. \, /' 
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for 
the 

later than 10:00 AM on MondaYt identifying instances 
where a supervisor inputted hours to be paid that 
exceeded this threshold amount in error. CTO will make 
adjustments based upon this list. Human Resources will 
notify the local Chairperson of the SPOC for their 
location. 

• 	 The Company will develop a Single Point Lessons (SPL~) 

regarding pay adjustment prevention t pay adjustments 
(in the event of a pay shortage). ~These SPL~ will 
be shared with all personnel who input hours to pay 
employees_on a periodic basis. The Company also will 
develop a separate SPL for supervisors of employees 
who work Alternate Work Schedules to emphasize the 
importance of properly inputting hours worked on 
Sunday in order to enter payroll processing the 
following Monday. 

• 	 A key factor to reduce and/or eliminate pay shortages 
is timely posting and employee review of the Daily 
Report Of Time (DROT). Posting the DROT allows 
employees to review in advance the number of hours 
they are to be paid for the weekt notify their 
supervisor of any incorrect pay situations t and allow 
for the pay to be corrected prior to payroll being 
closed. The local Human Resources department will 
investigate promptly complaints that DROTs are not 
available for employee review. 

The parties also discussed instances where employees have 
received pay that was identified later as an overpayment and 
deducted from a subsequent check without providing advance 
notification to the employee. The Company reaffirms the 
importance of providing advance notice in accordance with Article 
IX t Section 17 in these situations. 

Local pay adjustment issues may be raised by the local 
Chairperson with the local Human Resources Department 
resolution. Unresolved local issues may be referred to 
National parties for further review. 

Very 	Truly Yours 

BILL DIRKSEN, 
Executive Director 
U,S. Labor Affairs 
Very truly yours t 

cba4/013 63 /2 
b 
09/11/15 
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Allerton 

Concur: Jimmy Settles 

cba4/01363/3 
b 
09/11/15 
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~~~_qimmy~.se t t::l-_e s 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 

Dear Mr. Settles: 

Subject: Pay Shortages 

Thi~~1-ett~~ se!v~s t()_confirl"fl~(:)Ur ~uJlc(~erst~ndiQ9' concerning the 
Erocedure~ for correcting pay shortages in excess q(four~(4) hours. 
Upon empl2Y~~_~1.l~est,-'-p§lY_sho~t::~es m~be pros;essed either as a 
separate payment or as part o_~_ th~_regu~_~~ayrol1 tax proc~ss. _'!'11~ 

~entwi 1Lp~!epare_~J.th_t:J!~~!oy~~_s_~()rmal~_<ieduc;~t ion§l_..9-n~ 
proc;~§l§ed_via~_c:'lj.re~t::-.S!~£osit:: or pay card. 

cba4/0151O 
c 
ii/aS/iS 

~ery truly yours, 

Stacey Allerton, 
Director 

v~ ~"-
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Plan\~ 

} 1 
. / 

Mr. 
Vice 
UAW 
8000 East Jefferson Avenue 
p~!roit, Michigan-.i8214 

Dear Mr. Settles: 

~~pject: Pension Benefits for Certain Partic~ants with Same-Sex 
s 

During these negotiations, th~rties discussed the recent U.S. 
9~reme Court decision that struck down as unconstitutional the 
provision of the Defense of Marriage Act (\\DOMA") which had 
2rovided that for Federal law purposes the terms "marriage" and 
~~~use"_were exclusive to legally married heterosexual cou21es. 

In the event that a retiree with a same-sex spouse elected a 
fo~~ingent Annuitant~ion under Article XXII of the Ford-UAW 
Retirement Plan in order to provide survivo~benefits for a 
contingent annuitant who, either was not the retiree'~9us~~~ 
was not recognized by the Company as the retiree's spouse as of 
!~E:!._.QC1te_of such election, and to whom the retiree is now 
married, such retiree or, if deceased, such retiree's~use, ~~ 
elect a 65% Surviving Spous~tion~maki~~ication_on C1 
form_C1PProve~ the Company during a one-time twelve month 
window 2eriod to be implemented by the Company as soon as 
administratively practicable following receipt of approval of 
such window by the Internal Revenue Service. 

Such application will be approved by the Company if it is 
acco~anied by proof satisfactory to the Com2a~hat the retiree 
wa_~ega~married to his or her spouse as of the date of the 
application and that they had been married at least one year . 

.gI~on_...§-'p'proval of the application, the retiree' s spouse will be 
treated as the Surviving Spouse for all purposes under the Plan 
as of the date of the marriage between the retiree and the 
current contingent annuitant or the date of the U.S. Supre~~ 
Court decision referenced above (June 22~013), whichever is 
later. 

Any adiYstments to the benefit previously paid from the 
resul ting from this change shall be calculated and applied as 
S09~__C1S administratively practicable after the application is 

!~~rOved, and any refund shall be paid to the retiree (in)...1n~ ,~ 

cba4/ 01466/1 ~t' 11 \,/1 ~~_ P~cl ' ~r () r 

~1/05/15 y AYrJ~? 'atl~/1( 
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shall submit a 

yery truly YOUJ;SL 

Concur:--•.. ~- .. - •.~--------­
Settles 

cba4/01466/2 
d' 

11/05/15 
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October 4, 2011 

~ Jimmy Bettles 
Vice President and Director 
UA~¥, 'Nat ional Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Bettles. 

8ubj ect . Personal Development }\ssistance 

During the 2011 negotiations, the parties discussed Personal 
Devc::lopment Assistance funding. While thc present leHel of 
a;a1lable EDTP funding does not allm,' for the wide s:ale offering 
O'tSUC~ a program as in the past, the parties agreed that certain 
Sl, uat10ns deserve consideration. As such, certain career related 
cours~s for employees affected by plant closings or other m ' 
capac1ty restructuring events and job related courses for a:~::'e 
employees may be subfRitted to the Joint Governing Body for" 
revie'",. 

in additi~n, the parties discussed the rapidly changing 
technolog1cal and educational enviroflR'lent and thef th h ongoing impact 
~t : esc c anges on educational opportunities for our T,,'orldorce 

"ms a~reed that the parties \lOuld also consider job related . 
courses 1n the areas of technical skills, cOffiffiUnication skills 
and c~mputer applicat~on courscs that fRay prcpare active ' 
efRplo)ees for futurc Job opportunities. As stated b" 
are subJ' ect t J' t G ' a ove, requests001novern1ng Body revie",' and approval. 

The UAW, Ford National PrografRs Cen t er.1"11 create a process to 
:Jeped:te these, approvals T,Jhen nccessary. The Joint Governing Body 
~s ~ e a~thor1~y and discretion to interpret the terms of thi 

fund1ng, 1ncludlng but not limited to, school and' s 
appro"al 10 t' f course• ,ca lon 0 courses and program 9 'd l' 

In addition, the Grievance Procedure set forth in A t' 1
the Collect' B ,. .r 1C e VII of 
::,~ ~ 1vcargalnlng }\grecmcnt has no application to, or 
Jurlsdlct10n over, any matter rclated to this letter. 

Very truly yours, 

Jj\CK HALVERSON, Hanager 
Union Relations 

Concur. Jimmy Scttlcs 

cba4/01126 
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~.- ~:URmy.,.' Settl
V' es

1ce President a .
YAW, Nation ~ nd D1rector 

a~ Ford De ~ East Jeff partment 
Detroit --Mi-Ghierson A".renue 

, ~ 48214 

Dear Mr. Settles; 

Stl.J::+:j-e-Gt. : PH~~~~a~r~m~a~c~e~'~u~tJi~C~a~l1-~C~~aE~,~~~~~~,~L0T~ .. omfiaBY Drug PromotioBS 

~g tHese negotiati.~~±-s8ue of riB' ons I tHe COffifian Tmajor oha lBg firescriotion d y and tHe Union d'~~ __acent' , ~ ~- .,rug'SCUBSed 
rmptlon drugs ,- costs and tbepreecri' -lca.thcompa~ to lncrease th ettorts ot~oth parties e~r rough a variety ot e,nse ot high cos 

providing sampl! ::::d c~ncern that tbe ~:~tlonal programs t 
to providers has canons and variou espread pracUce w 
by oncoura ' moet likely had e promotional -ine " 

S "7
actb glng physis' an adverse ' enbvee 

. eet v~lue tor patien~:ns to prescribe drn on drng costs 
,",;;;sGnption d ' or the health g hat may not-befirovlderug coverage, care plans that ' ·We 

THe Comfiany and tHe ' 
de¥el'HealtH care ~ ans Unlon agreed -0 work01 oHered t t jointly,opln protessi -0 Ford emplo'e with the various 
.ntluencegthat h onal standards that y ec to assist them ' 
__ ,P armacentical wonld minim' ln 

physlcians .. company re ,,"e th€ 
&Behon 12 ot the ~ !~ Company Union co::::ntativos may have on
_~-cal to develop n nov Program wi{l m oe described in
4&te~ine th€ specit,Snch pertormance stand eet as soon as

lC course of act' ards and will ~~ lon to be taken. ~ 

'l7er:1' t.ruly yours I 

RJ:.CK POPP ,1rectorD' 
Employee Benefits 
HYman Resources 

Concur-. Jimmy Settles 

cba4/01083 
a 
09/13/15 
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October 7, 1990 XX/xxjxx~X 
Mr. Ernest Lofton Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear 	Mr. Lofton Settles: 

Subject: 	 Placement on Apprentice Eligibility Lists Following 
Transfer 

During 1990 negotiations, the parties discussed certain 
administrative practices of the Joint Apprenticeship Committee 
(JAC) concerning situations in which the JAC has approved an 
employee's request to transfer from the apprenticeship 
eligibility list of one seniority unit to another. (The 
employee's transfer between seniority units must be in accordance 
with the Collective Bargaining Agreement between Ford Motor 
Company and the Union including Memoranda of Understanding and/or 
Article 15(g) and (h) of the Apprenticeship Standards.) 

• 	 If the employee's present facility has tested 

apprentice applicants since the transferred employee 

was tested, then the employee's name is to be placed 

on the apprentice eligibility list of the employee's 

present facility follo'/ling the name of the last 

applicant on that facility's eligibility list. 


• 	 If the employee's present facility has not tested 
apprentice applicants since the transferred employee 
',Jas tested l then the employee's name is to be placed 
on-the apprentice eligibility list of the employee',s 
present facility but only after that facility conducts 
the next apprentice selection testing session. At that ~~ 
time I the employee's name shall be placed on the list "\ \ I 
following the name of the last applicant placed on 	 j~1t1/"'"rf? 	l'~/
that list as a result of this latest testing. L1v

, 


Alternatively, the employee may elect to retake the 


selection test battery "lith the latest test- '-AI'- OJ. ffl~'
taking 	 l \ 
group and be placed on the eligibility list of the \" ,,\:r\ 
employee's present facility on the basis of results ../ 
from. that retesting. If one or more of the employee's -/')1.,. 
preV1:OUS trade preferences are not available at .1 1 ~ 
the present facility, the employee may be given ....-:7)	I J /' ..a... ." 

j,A./ ~L-- ""~.~.three trade preferences applicable to the present . 
facility. . ,.., g

1"1~... Il"~\\2} --'.1-:/ ~)t/;"";y n,r .~/ /
r::' 11/ /:" 

I' ~-((fr
112} ~R Ur 
1--x,t 
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apprenticeelj:gibil~:lty list placemE~_nt to the n~~~~\.lni~~__()E~c_E:_~t:E~ 
eIt!P1oyee make s a_r~~!~~Q_!-!"~I1l> f e r_?-...PE!"~_Ilt:. i ce__~~i-g ib}:J it::L). i s t:. 
19s:at i 0I1~_~ctI1d the~_q1J.~E3_L_:ls_.9-~roved~y the N~t:.i o~llal_lJ"<2.in t:. 
~~eEt:.ic~~?~Tl!~~t:.E:~E:L th~~E:!I!P.loyee~~ 

ice el 
name will be added to the 

of the new unit' 

Emp1oyees J:.ha t .~ r ansfer uni ~s_f<:)l~<:)w ~~I1':LP..r_()",-i s:L.9n~_Q~_.t:J!E: 
will have their ice 

~..l.:i..9:..iQili~li~_Lplacement:._J:.~nsf~~-.!"ed to the new unit on the 
and will on the unit's 

ion 

of 
~ntice eligibil~lis~~ 

Also covered by the above practices are: 

• 	 Employees who were apprentices at their previous 
facility and who were subject to a reduction-in-force 
in their previous apprentice classifications. 

• 	 Employees who are apprentices at their present 
facility and who elect to "return home" under 
provisions of Appendix 0, Memorandum of Understanding, 
Return to Basic Unit. 

The JAC will determine the trade or trades for which the employee 

is eligible at the employee's present facility, examining such 

factors as forecasted trade requirements and availability of JAC­

approved apprenticeship in those trades at that facility. If the 

previous trade in which the apprentice was indentured is not 

available at the present facility, the apprentice may be given 

three trade preferences. 


The parties also agreed that nothing in the above is intended to 

deviate from the Apprenticeship Standards nor modify other 

administrative practices relating either to existing retesting ~~ 

procedures or trade preference practices of the Joint . l~ 


Apprenticeship Committee. Very truly yours, 	 ~!}' ./ 

-\:]L; i~' 
ERNEST J, Sl')IOIE, Director 
Employee Development Office 
Employee ~J-''1 1'1'· tdj..IIRelations Staff I/"-' '\' 

" (!/(1..~ VerL""-ulLYours, ~ ~lc.... ') 

cba4/00270/2 
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Labor Affairs 

Concur: Ernest Lofton 
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October 4, 2011 

Nr J'u" .lffiffiy Settles 
.1CC President and'U~W, Nation l Dlrector 
8000 a~ Ford DeEast JeffPartment 
Detroit H' ,crson Avenue 

, lchlgan 48214 

Dear Hr. Settles: 

Subject: Placemcnt 0ACH LLG L pp~rtunities for Fordocatlons Employees 

: cse negot' ,:u:r:i:n~g::t:;:t::::~~!:~~::~~::~~~~~~5€~*">&-O~~~~~vO~rking atopportunitics f latlons, the part' ,Basea OF 'OFa em~l .es a.seuss a
Feaeh ~~ these di6eu66io:~-oyees wOFI,iag at AG~- plaeemeat 

• noFord cffiPl at.oyees Horkint be surveyed for ,gb Ford Hotor Comp 

• LLC :1:0' ement F d 
aeeoFaaaee "ith .e~hoas "ill be ' :o~- employees 
uadeFstaaa . <ppeaaB< N ana . a,"",a.sterea .Aof.• ag. assoe.atea 1etters 

--~~ Ford Hotor C no obligation t o replace attrl't'lon 
at ACE LLC lompa~y has

ocatlons 

None of th . s b' e procedureu Ject to the ,s associated ..iBargaini GHevanee Pro . ,tfi tfie abo',e Oresol" ~g "gFeement). The eea~re IArtiele UH agreements are 
,e 16sues a . . par"es ., ll' of tfie G II

Felates to .r.s.ng unaer th w. meet perioa' eeti•• 
ora employees' . e JOB Security P .eally to ~ dorklng at ACH rogram as it 

. LLC locations. 

.I 

--r-,)
Vcr'" t ruly yours, 

-4P 
BILL DIRKSEN, 
Enecutive D'U lrector 

.S. Labor Aff. alrs' 11 
Concur: JiffiffiY Settles (31Z, L'": .~ //5~ 

cba4/01254 
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Executive Director 
U.B. Labor Affairs 
§1::acey~~~~~_X"!on , 
Director 
-~-~~---

U.S. Labor Affairs 

October 4, 2011 
XX/XX/XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles; 

Subject; Plant Closing and Sale Moratorium 

During the ~ 2015 bargaining, on many occasions, the Union 
expressed deep concern about the viability of plants and Parts, 
Supply and Logistics facilities, covered by the Ford-UAW 
Collective Bargaining Agreement. This will confirm that during 
the term of the new Collective Bargaining Agreement, which 
expires on Beptember 14, 2015, XX/XX/XXXX the Company will not 
close, nor partially or wholly sell, spin off, split off, 
consolidate, or otherwise dispose of in any form, beyond those 
which have already been identified, any plant, asset or business 
unit of any type, constituting a bargaining unit under the 
Agreement. 

In making this commitment, it is understood that conditions may 
arise that are beyond the control of the Company, e.g., an Act of 
God, catastrophic circumstan~~s--, market :r:'~_Cl!~<:J.~_volume decliI1:~!3L 
or a significant economic crisis that aaa could make compliance 
with this commitment impossible. Should such conditions occur the 
Company will review both the conditions and their impact on a 
particular location with the Union and consistent with our past 
practice, the Company will attempt to redeploy employees to other 
locations and, if necessary, utilize the appropriate job security 
provisions identified in the Collective Bargaining Agreement. 

Very truly yours, 

Concur. 

Concur: 

cba4/00059 
a 
11/04/15 

Jimmy Bettles 

Jimmy Settles 

BILL DIRKBEN, 
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& Benefits 

UAW_~a t i onalyord_~epart::~ent:: 
8000 Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr 

ect: Potential of Benefit under 

Q~:r:i:~hese. negotiati..9n~ the_Uni~n_§.xpr~~ed__an_int~_resL~!! 
~_~lo:r:i.!!.9:.....:t::g~_Cl,'<!ciition of optional. annuity forms of benefit under 
the Tax- Efficient Savina.s_Elan-.lo!:__fI_Q.llEI~mp19yee~-.l~TE_.~PHE~L.:.. 
'!Pe CO!J1P.9.ny expr_§.~(S!_ci...13_erious legal concerns at thist::i!tl(S!__wit::Q 
!:~§pect::..J:o adding. optional annui!.L.!orms of benefits to the 
IESJ:'!:l~_due to the continuin~mergeI1:.g~3n<L.E.e=.sul.ti~nce.:r:.taint.1 
of benefit. 

ss concerns 
§:l.9:e5Il:l"!.t::~J y a ddr~_i:3i:3_E!cl-,_t::J]:~_.£9._:r:t::.i e s_\'l_i,.!,!,_ ho I d f u rther d ~§cus s i9_r1.i:3 
in the future forms of fit to 
I~SP}:!~~:r:.t::j:.cipant.E3_:._Jf tl1..E!_E.~Eties mutuaUL_agree on addit.i..<=>nC!1 
forms of benefit to be added to the TESPHE, the Group Vice 
Pres i de.!!La_r1..<LQeE..E":I:'ClI CounseI , __ .t::E(S!__l!:_.iC.ecut i ve vi ce Pres i de.!1_t::..~nq 
Chief. Financial Offis:.er, and the Grou...P.......\lice. President, Human 
ResourceE3....~nd_CCJEPorate Services ,with the consent___o f_the _lJEiorl..L 
shall be amend the Plan consi the 

Bernie Swartout, 
Director 
ComE.E!nsation 

cba4/01460 
b 
09/16/15 
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Ylr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
~etroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 Prescription Drug Program Pharmacy Committee ­
UAW/Ford Drug Coverage Review Process for Employees 
and Surviving Spouses 

During these negotiations, the parties discussed the saf 
efficacy and cost effectiveness of prescription drugs covered 
under the H-S-M-D-D-V and self-funded Preferred Provider 
Organizations (PPOs) Prescription Drug Program. The ies agree 
that many new drugs may exhibit little if any improved 
therapeutic effect or enhanced safety when compared to existing 
treatments. In order to promote safety, efficacy and cost 
effectiveness, the parties mutually agreed to implement a 
Pharmacy Committee, consisting of the members of the Company­
Union Committee specified in Section 12 of the H-S-M-D-D-V 
Program. 

~Br~i8ion making: safet)', efficacy, appropriateness and C~ 
&ffectiveness. Decision (action) options for drug coverage 
treatment approaches are: --(1

• 	 Include as covered with no management provisions; 
4( 

• 	 Include and monitor (with evaluation but no immediate A 
intervention) ; ,yf) 

• 	 Include with pharmacy management tool application ~~,,/ 
(e.g., step therapy, prior authorization, quantity, ~/j;U, 
dose and time imits, and others as agreed upon); or /l/I~/t
Exclude 11!ft-;

FDA-approved drugs allowable under benefit design.L but not (I 
selected for coverage reviewL are covered unless agreed up;,n'l b~!/;{ ~ 
the parties. 

A!1f~ 1df~t~ 
cb"'4/01098/1 	 , "' \ \ 
d 

11/04/15 	 ~~t", ~~ I.,Y 	 ! 
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Is as needed no less 
implement as soon-as 

the evaluation 

for 

Very truly yours I 

R±GK POPPI Director 
Employee Benefits 
Human ResouFGeB 

~~Bi~_§~~tout I 

ion & Benefits 

Concur: Jimmy Settl-es 

~n}__ 
~ 

1/ cba4/01098/2'\ r> v '"'---­
d 

11/04/15 

I 
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Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
DeLroit, Michigan 48214 

Dear 	Mr. Settles: 

Subject: Prescription Drug Program Pharmacy Management ~~ 

During these and previous negotiations (as well as during the 
negotiations which resulted in the 2005 Memorandum of 
Understanding), the parties discussed the quality, delivery, 
safety, efficacy and cost-effectiveness of the H-S-M-D-D-V and 
self funded Preferred Provider Organizations (PPOs) Pharmacy 
Programs. The parties concluded that there are opportunities for 
improvement in these areas within the Prescription Drug Programs. 
As a result, as soon as practical after these negotiations, the 
following changes (for eligible employees and surviving spouses) 
to these Programs through the Pharmacy Benefit Manager (PBM) will 

or have implemented: 

• 	 Pharmacy Network - the parties will review, with the 

PBM, the effectiveness of narrowing the retail 

pharmacy network while maintaining adequate enrollee 

access. 


• 	 The Company-Union Committee implemented pharmacy 
management tool (PMT) edits~ as described in the 
attachment. These tools are designed to improve 
quality of care while reducing costs by encouraging 
prescribing, dispensing, and use of drugs consistent 
with accepted standards of care. /\~~ 

• 	 The safe:!:Y::related .B¥ Tools presented to the UAW in ~ 
January :6011 'Hill be implemented as soon as ~".I/ / ) 
practicable. The parties have agreed that,-~ ~fr ~ /~ 
implemented, the carrier will provide the Company- '/ 
Union Joint committee a regular (minimum of quarterlYL ~ 
or as needed) review of the overall program operations 
and member concerns and make recommendations for 0 
improvement . ~~ 

n r 'l~ 
The parties have agreed to jointly revise the programsL{i \ "'h.'!f,'./1 

~~en problems arise and modifications are necessary. ;, ~ 

The parties agree that oversight of these components \jc 
.../ill 	be under the Company-Union Committee. Rx tool 

\ I " (Ii uhs 
cba4/01099/1 

!l-j 	 '11/c' 	 f

/ /\. I' ... Jf.~}t I11/04/15 ~ 265C



upon 	mut-uad----a-g.reement,-implemente4-a&- soon as 
practicable. The revie"J process for safe-t;y-=-±:elated ~ 
tools 	will be expedit-e-d-to ensure agreed -UpGll-t.og.J43 

a.r-e---implemented quickly to protect the enrollees. 

The on Committee will evaluate 
additional PMTs on an ongoing basis, which may be 
implemented upon mutual agreement. PMTs include, but 
are not limited, to: 

• 	 Prior Authorization (PAl Program. 

• 	 Various Dispensing Protocols to encourage 
appropriate utilization and promote safety. 

• 	 Dose optimization protocols, 

• 	 Dispensing quantity protocols, 

• 	 Quantity-duration protocols, 

• 	 Dose duration protocols, and 

• 	 Standard exclusions: drugs used exclusively 
for cosmetic or experimental uses, over­
the-counter drugs. 

• 	 Drug Utilization Review (DUR) to determine 
whether patients receive appropriate drug 
therapy as measured against generally accepted 
pharmaceutical practices. DUR includes: 

• 	 Drug-disease conflicts; 

• 	 Drug-drug interactions; 

• 	 Allergy alerts; 

• 	 Therapeutic duplicates; 

• 	 Early refills; 

• 	 Age/gender prescription conflicts; 

• 	 Over-utilization; 

• 	 Under-utilization; and 

cba4/01099/2 
c 
11/04/15 

266C



• 	 Quantity limits. 

• 	 Step Therapy~ 

• 

• 	 RationalMed is a patient safety program which 
identifies patients at risk for possible adverse 
pharmacy treatment outcomes, communicates the 
potential risks to treating physicians and provides 
information to support therapy decisions. The program 
uses combined drug and medical data to enable safer 
use of medications, and identify high utilization that 
increases the quality of patient care and decreases 
avoidable hospitalizations. The goals are safer 
patient care and better pharmacy value. Effective 
January I, 2008, the Company will pay for the ongoing 
RationalMed costs as described in the contract between 
the Third Party Administrator, the Pharmacy Benefit 
Manager and the Company. 

The parties will continue to pursue quality, safety, efficacy, 
and delivery issues in an effort to improve these Programs. 

Very 	truly yours, 

~	POPPI Dir9ctor 

151) 

e 

Concur: Jimmy Settles 

At-tachment 

cba4/01099/3 
c 
11/04/15 
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Leakage 

.7\,gents ___ ~=-.=-=-::::~_J ¥Weight L -GSS 

/' ;1 I 

1\,'1./ 
/ 

cba4/01099/
c 5 

·,.. l''' \; 11/04/15. ,...-\ v 

269C



XXjXXjxXXX 
Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Proactive Ergonomic Surveillance 

During the course of these negotiations, the parties agree to 
continue to work on the reduction of ergonomic injuries. The 
following areas of focus will guide our activities: 

• 	 Verifying and addressing ergonomic concerns during launch 
and rebalance activities 

• 	 Confirming the application and use of the latest ergonomic 
analysis tools 

• 	 Studying, confirming and verification of proper work/rest 
regiments 

• 	 Identification of appropriate ergonomic PPE where 

appropriate 


Current ergonomic surveillance tools as well as new training 
including 3DSSPP will continue to be utilized to identify and 
correct problem areas. Best practice sharing including the 
President's Health and Safety winners, and the NJCHS Best 
Practice SharePoint, will be identified and replicated where 
feasible. Cross functional work groups consisting of ergonomic 
representatives, industrial engineers, medical personnel, 
floor level leadership, health and safety professionals, 
corporate ergonomic engineers, and production operators will 
be leveraged as appropriate. 

Very truly yours, 

\r ) \ L '-.-' 


I!:J
.- Stacey Allerton, 


Director 

U.S. Labor Af 

L\/.t2 
~ A~ V 

I ? 

Cba4/0147~ 
a 
09/12/15 
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xx/xx/xxxx 
M~. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dea~ Mr. Settles: 

Subject: Production Standa~ds - Co~~itment to Training 

During these negotiations, the parties discussed the Union's claim of 
additional training needs for UAW Production Standards Representatives 
in production standards methodologies. The parties agreed to conduct a 
training needs survey and, based on the results of such survey, 
provide Company sponsored training comparable in content to plant 
industrial engineers, utilizing available technology-based delivery 
mechanisms to do so in a cost-effective and expeditious manner. 

The Company further agreed to explore the feasibility of a system that 
would allow UAW Production Standards Representatives to perform 
electronic time studies to further enhance their capabilities. 

Very truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

Concur: Jimmy Settles 

cba4 DIIlSI 
b 
8128:15 
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''''ill utilized to determine the 

s 

.jl 

Mr. Jimmy Settles 
Vice President and Director 
GAW, National Ford 
8000 East Jefferson Avenue 
Detroit, Mi 48214 

Dear Mr. Settles: 

ect: Profit 
payment 

- ~2015 Plan Year Acceleration of Part al 

During the ~ 2015 negotiations, the Company and the Union that, 
for of 2011 2015 only, and notwithstanding the Plan provisions 
governing the determination and payment of profit sharing payments based on 
a full Plan Year, the Company will accelerate a payment under the Profit 
Sharing Plan for Hourly Employees in the United States ("Plan n 

). w-i-t.-Ja 
r9spect~ the F~~ EBIT from January I, 2011 through June 30, 2011, as 
~rt9d in the Company's Form 10 Q for such period, and Compensated ~ 
for such period. The F~L~ ERIT and All Plan participants with 400 or more 
Compensated Hours, as defined in Part B. Article I. 

January I, ~ 2015 through ~ ~E::ptember ~20, ~ 2015 .w 

for a~1500 accelerated profit sharing payment.based on a 

Compensated Hours for each Plan participant of 925 1,388 for such period., 


Profit Share Amounts payable to Plan 
The resulting Profit Share Amounts will be 

in accordance with applicable Plan provisions as 
soon as possible after ratification. The accelerated payments will be paid 
in cash only (no deferral election) . 

Subsequent to the end of the ~2015 Plan Year, the Company will make a 
payment to each Plan icipant representing the difference between the 
participant'S Profit Share Amount for the full Plan Year less the Profit 
Share Amount paid after ratification. The resulting Profit Share Amounts 
will be paid to Plan participants in 2012 2016 in accordance with applicable 
Plan provisions. 

Any it sharing payments to be paid under the Plan for the 
Year and subsequent Plan Years will be determined and paid in 
with the Plan and not in accordance with this letter. 

Very truly yours, 

RICK POPP, Director 
Employee Benefits 
Human Resources 
Very truly yours, 

cba4/01405/1 

b 

11/05/2015 


3. ,Compensated Hours 
.. ::::i~l_=_-=-::~=-==..L=-=-=-=­

maximum number of 
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· ~wartoutBernle ::J 

Concur:.-. Jimmy Settles 

cba4/01405/2 
b 
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J 3e'Ccle 
V President and Director 
CAW. National Ford 

000 East Jefferson Avenue 
Detroit, Michigan 48214 

Sear Mr. Settles. 

ect: 	 Profit Sharing ~~~ 2015 Plan Year Payments to 
certain Long Term Supplemental 
Part Time Employees 

the ~ll 2015 negotiations, the Company and the Union 
agreed 	that, for purposes of determining the amount of any it 
sharing payments to be paid under the Ford Motor Company Profit 
Sharing Plan for Hourly Employees in the United States ("plan") 
with respect to any employee who converts from Long Term 
supplemental to 	 In- upon the Effective 
Date of this JI.greement, as agreed to in the letter titled "~1-

Long Term 	Supplemental (LTS) to 
dated 	 , such 

Conversion from 

employee's "Compensated Hours," determined in accordance with 
Part B Article I. 3. of the Plan, from January I, ~ 2015 
through the Effective Date of this agreement will be included for 
purposes of determining any profit sharing payments to be paid 
under the Plan. Each employee converting to Entry Level In-

as described above will receive profit sharing 
if any, for ~ 20b') based on such employee's 

Compensated Hours from January I, ~ 2015 through December 31, 

2-G-l-1­

/7 1 • T 

Further, the Company and the Union agreed that, notwithstanding 
Subparagraph (a) (i) of Paragraph 7 -of the Plant any active 
employee classified as Super Temporary Part Time ("Super TPT").­
during 2011 will be included as a Plan participant for the 2011­
Plan Year only and such employee's "Compensated Hours, " 
determined in accordance with the Part B l'.rticle I. 3. of the 10. 

!~in 
Plan, from January I, 2011 through December 31, 2011 \-,ill be 't<l/~-
included for purposes of determining all)T profit sharing pal~ents _ 
to be paid under the Plan for the 2011 Plan Year only. Eac~ ( 
employee classified as Super TPT during 2011 will receive profit 
sharing payments j if any, for 2011 only based on such employee's 

Compensated Hours from January I} 2011 through December 3-±-r-2011·...fYt.\ ',' 

-

(r... , 

very truly your/;{'f 

\\\ ~;;~ 't
cba4/01403/1 
a' ,/ /'
11/03/2015 Jr1' ~	Jl ~' Ifl~/ts

'. 1"~fL ~ ,.{~p 	 (1\~ ..,­ ~~ 

payments, 
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Settles 

Bernie 
Director 

cba4/01403/2 
a 
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Mr. Jimmy Settles 
Vice President and Director 
UA\'J, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 Profit Sharing Eligibility for Employees on Long Term 
Military Leave 

During the 	201~~ negotiations, the Union and the Company agreed 
that employees on long term military leave under Article VIII, 
section 33(b) of the 201~~ Ford-UAW Collective Bargaining 
Agreement will be included as participants in the Ford Motor 
Company Profit Sharing Plan for Hourly Employees in the United 
states ("Plan"). 

specifically, the Company agreed to include as eligible 
participants in the Plan each employee who either enlists in, or 
is called to, and actually performs active military duty as 
described above for the year of enlistment and for each 
subsequent Plan Year during the term of the 201~5 Collective 
Bargaining Agreement, provided the employee retains reinstatement 
rights to employment with the Company pursuant to the provisions 
of USERRA during each such year. 

The Profit 	Share Amount to be paid to any employee who is 
included as an eligible plan participant pursuant to this 
agreement will be calculated on the basis of 1,850 "Compensated 
Hours," as 	defined in Part B, Article I. 3 of the Plan, for each 
year in which such employee is included as an eligible Plan 
participant pursuant to this agreement and shall be paid in 
accordance 	with applicable Plan provisions, including the letter 
titled "Profit Sharing 201~~ Plan Year Acceleration of Partial 
Payments," 	dated October 4, :6011XX/XX/XXXX. 

In the event such an employee dies while performing military 
service, any profit sharing payment that would have been payable 
to the employee will be paid to the employee's beneficiary in 
accordance 	with applicable Plan provisions. ~ 

Very truly 	yours I )

fl'\ I 
RICK papp, Director 
Employee Benefits 

cba4/01430/1 

11/05/2015 
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Bernie Swartout, 
Director 
Compensation & Benefits 

Concur: Jimmy Settles 

cba4/01430/2 
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October 4,--riG.±~ 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 Profit Sharing Eligibility for bGBg Shor~~Term 

Supplemental Employees (LTS) (STEl 

The parties discussed situations in which bTSSTS employees are 
working on a full time basis over an extended period of time as 
it relates to the Ford Hourly Profit Sharing Plan. 

Under certain circumstances as described above, bTSSTS employees 
could be eligible for profit sharing through mutual agreement of 
the National parties. 

Determination of eligibility will take place at the time the 

scope and duration of the work assignments are discussed. 


Very truly 	yours, 

RICK POPP I Director 
Employee Benefits 
Human Resources 

Bernie Swartout, 
Director 
Compensation & Benefits 

Concur: Jimmy Settles 

cba4/01444 

c' 

11/05/2015 
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of to section 3 

~==-=-=::.:.::.=",,--,---=~",-=-~-===-=-==-..:::.;::=--:t::..:r=-a=nspa~~ncL a~S! 
the 

of 

The_par!:ies also~eed_that companies routinely discuss 
earni!12, includi:ng NA Pre-Tax_ Results performance, with 
financi~LanalY5lts and investors, and identify particular~e:vents-,­
circumstance?, charges, or,other factors impacting the reported 
~rformance. These discussions" b~heir nature, are not_~fforts 
to under-repor!.-, ov~-rep.2rt!..... or mask the actual earni~ 
£erf~rmance and typically are used to explaiIl~he resultf3.~<:)_£_f3.l:'lg~ 
that _such e~_ents, or costs, are non-routine or non-recurr~p~ 

Witl:'l~~espect .to rare or infrequent issues with the value of the 
10"1l~E-0f~billi~r 20% of NA Pre:-Tax Results (but, inB<:)_ c~§..~ 

less tl!an $5Q.Q_million) per incident in a given Plan year" the 
company aclmowl:.E=dged that it would continue to timel~~__Clnc! 
review such issue~ with the Union. With respect to such item~ 
the,Union a,sked to meet and address any items regularJ,y 
refer~Ilsed in communications to financial analysts and,investor~ 
asfilec! on Form 8-K with the SEC, and where the Company 
repeatedly interchanges. NA Pre-Tax Results with such term~_.Cl..~ ,,~ 

~:;-e-Tax Results Excludlng," or some other routinely referenceS! ,,~\h ~ 
adjustment to NA Pre-Tax Results. If such meetings do not satisfy ~..\,// ___~ 
the Union's concerns regardinLthe amount used for calculatiQ9: ~ '-. tS' 
profits under the Plan, the parties may utilize the dispute ~ 
resolutioIl proced~re set forth in Section (3) of the Agreement \'l , 
con,cerning Profit Sharing. The parties agreed that the meetings ~p ~), 
cover§!d in_!his Memorandum are not intended to address special ./ --Pif 
items excluded from NA Pre-Tax Results, other items such as J I 
restructur~costs,. warranty/recall, strikes at supplier;~ "I,W: (l'\v

-- (j' \ -,<V, \ 
~h:~4/01492/1 W \~~ : ! / 
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our 

Practices 

course of these discussed 

ect: Provider 

interest and desire carriers to work with 
!:J.Q§Eital~_"'Q<!~J2.hys i c i an~~<:)_J=lt~abus i ve~i1)iQSL~tt~_~I1~_(e~_g~~_~ack 

11 members 

The to work carriers 
D-D-V benefits to influence to end abusive 
~actices. The Company and the Union will meet~arterly duri~~~~ 
cou~~~_of_t::1:li~~~ement J:_c>__?iscuss new iss~e~a~d opportunities 

bill bill ices in the 

les 

cba4/01480 
b 
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!"1~Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear 

Subjec:::t::_: PS & L Safety Representative 

During 201~ negotiation~he Ur:t:~E.!!._expressed concerns regarding the 
number of allocated hours for the Parts Supply and Logistics Health & 
Safety/Ergonomics .. Representatives: These Representatives were new, 
part-time positions estaIJJisIl.'=.d during 2011 negotiations f_or Parts 
SupplL and Logistics. At that time, the parties acknowledged the 
unigue n~ture_ of the warehou::>~busines~Training, roles and 
Fesponsibilities for these positions would be created accordingly. 

':['he part.ies acknowledge_that.--.-!.!J.e roles and responsibilities of the 
pos~tio~ n~ed :t::0 e~olv~.with a proactive focus on injury prevention. 
f_()nseqllen~_ thE:: Joi~t safety parties agree to review the _ro1.es and 
responsibilities of the position to ensure that: 

• All current roles and responsibilities have been accurately 
identified. 

• ~!im~ocus will be on proactive injury prevention. 

• ?ufficient hours are allocated ~~rform the roles and 
!esponsibilitie5l~ the-E<:)sition_ to .. achieve world-class safety 
~formance. 

The ~S&L~~fety Council will initiate the review within ninety (90) 
days after ratification of the agreement. 

This letter does not supersede the Let!er of Understanding dated 
2cto.lJer_~;:011 titled Health & Safety / ~onomics -Parts Supply and 
Logistics Locations. 

Very truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

cba4/01484 
b 
09/17/15 
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!i£: __~~~ Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit , Michiga!1:___!~~J4 

Dear Mr. Settles: 

Subject: PS & L Static Rack Insp~~tion 

During the cour3~_of the 2015 Negotiations_~~arties_discussed 
performing biannual static rack inspections at PS & L locations. This 
task will be cascaded via the ~~~omated preventive maintenance (PM) 
~f3J:em as a safety PM .._ An annual singl~oint lesson will be 
de~~~~~ointly and delivered to employees to promote the importance 
of maintaining safe rack systems and reporting damage on an o!1:=9~ing 
basis. Repairs will be completed in a timely manner. 

Very tr~ly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

cba4/01468 
a 
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XX[XX/XXXX 


Mr ... Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Quality Procedures for Third Party Suppliers Providi~g 
Repair Services 

During the 2015 negotiations, the Union raised concerns regarding 
the Company's use of third party suppliers, vendors and others to 
perform repair services on UAW-Ford vehicles. Specifically, the 
union raised concerns regarding the quality and reliability of 
work performed by such entities. 

The Company reaffirmed that all third party entities are 
responsible for their quality performance. The Company utilizes 
preferred suppliers with a proven track record. Engineering 
reviews the repair specifications and quality standards with the 
preferred supplier as a part of the statement of work to ensure 
proper execution. 

Given the framework established by Appendix Q and various letters 
of understanding set forth in the Collective Bargaining 
Agreement; the parties agree to the following: 

'\ 

1) 	When the Company determines the need for a thiFd party to .~~ 
provide repair services to augment manufacturing's capacity / 
to release units in a timely manner, local management will p.(t: 
provide advanced notification and engage in meaningful I vLj 
discussion with the local union regarding the purpose, .' ~ 

scope and expected duration of the work to be performed by l~~~ 
the third party company, and review the impact on quality. ~.~ £)rr\ 

2) 	 If the Union has concerns regarding the gu?lity perforr:n.ance I .~1 
of a third party.supplier or vendor, the parties will ! ~ 1\ 
arrange to meet locally to review quality performance and ~~~. 
2EQ9ress of the work being performed. 	 ~~bL 

3) 	 If resolution is not reached, the Local Union Qual~!y'..p ~\.." / 
Rep;::esentative may surface the issue to the UAW:.Ford v11 \ Vt..// 

cba4/01488/1 
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National Quality committee who shall immediately work with 
.!;:h~. appropriate purchasing participant for discussion and 
resolution. 

4) 	 If the UAW-Ford National Quality Committee is unable to 
reach resolution, the matter shall be immediately submitteq 
to the UAW Director of the National Ford Department and the 
~ompany's Director of Labor Affairs for discussion and 
resolution. 

5) 	This letter does not supersede any existing local quality 
policies regarding third party suppliers, vendors and 
others who perform repair services on UAW-Ford vehicles. 

very truly yours, 


Stacey Allerton, 

Director U.S. Labor Affairs 
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Mr. Jimmy Settles 
vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, 48214 

Dear Mr. Settles: 

Subject: Quality Systems Access and Data Request 

As part of the settlement of the ~ 2015 Ford UAW UAW-Ford 
National , the Local Unit Quality Representatives will 
be granted access to the following quality data bases: 

-ISO 9000/14000 (as part of the Divisional Quality web 

sites) 


-AWS (Analytical Warranty Systems) 

- Quality Website, including FAPs (Ford Automotive 

Procedures) and BSAQ (Balanced Single Agenda for Quality) 


-Consumer Driven 6 Sigma 

-Divisional Quality Web sites 

-All in ant quality data bases at their location 

-~~unch Schedule, Manufacturing Production Schedule and 
Build Mix (if applicable) at their respective facility. ~ r· 

~l? ~fnVery truly yours, 

~tL.BILL DIRKSEN, 
Executive Director c"S 
U.S. Labor Affairs """I) 

i -p 
Very truly yours , ~ I 

f.rD 
{'-I -«1 ~/Stacey Allerton, ~ \"'j 

Director ~ 'J \ 
u.s. Labor Af~(J%}'j1cf f. ~7 .C}S; 

{
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Mr. 
Vice 	President and Director 
-~~--~--~-~~-~- ~-~-~----~---~--~--~-~-~------------

pAW National Ford Department 
8000 East Jefferson Avenue 
Detroit 	 48214 

Dear 	Mr. 

Recognition of the UAW Chaplaincy Program 

.Q:t:l!'i:~t:he 2015 negotiations t£le parties had d~scussions regarding the 
p~W Chaplaincy program in which the value and benefit of the vario~~ 
aspects of chaplaincy were identified and acknowledged. The Company 
and Union have supported Chaplains' attendance at the annual 

fhapl~~_~_ Conference at_~lack Lake through the Loc~l:_I\J~ckel FUIl9-=­

In further recognition of the~otential p~sitive effects, the 
Company is amenabl_~_to consider requests from the UAW to: (1) inform 
and explain to loc~lant leadership the concept of chaplaincy, 
12}_~d~!1tify the servi_ces chaplains provide '-__~l1d (3) raise reasonable 
support requests on such topics as access and counseling space. 

Lastly, the parties agree the Grievance Procedure set forth in Article 
VII of the !~9E~~_rtl~nt has no applicat ion to, or jurisdicti~E_~ver, any 
matter relating to the UAW Chaplaincy Program. 

Very truly-yours, 

Jack Halverson, Manager ') &­
Union Relations Y 4P 

Concur: Jimmy Settles --«?~R 

~(!J~r(

km~VYv\..""-"· 
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OctobeE 7, 1990 XX/Xx/XXXX 

ME. EEnest Lofton 
Vice President and DirectoE 
YAW,. National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Lofton: Dear Mr. Settles: 

Subject: Representation 

During these negotiations, the parties discussed the number, type 
and responsibilities of representatives in local bargaining 
units. The parties agreed that the duties and responsibilities of 
contract and joint programs administration have increased 
substantially-both in terms of complexity and importance. The 
parties are committed to working together in a spirit of 
cooperation to maintain and improve the effectiveness of the 
joint programs as well as the administration of the various other 
provisions of the Ford UAW-Ford Agreement. Therefore, in an 
effort to address these matters, the Company and the Union have 
agreed to provide additional full-time representatives, some of 
which will be elected and some appointed as specified by the 
National Ford Department, in accordance with the following 
schedule: 

Number of Additional 

Unit Population Representative~ 

8500-9999 8 

7000-8499 7 

5500-6999 6 

4,000 and above - 5499 5 

2,500 - 3,999 4 

1,000 - 2,499 3 

600 - 999 2 

100 - 599 1 

cba4/00166/1 
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These representatives will be incremental to the regular and 
special allocation otherwise provided for in Article VI of the 
Agreement and related letters of understanding. Changes in the 
population resulting in adjustments to the representation 
structure will be covered by Article VI, Section 7 of the 
Agreement. 

The appointed representatives, if any, will be assigned to 
Benefits, Health and Safety, Quality and/or Employee Support 
Services as determined by the local union, and subject to 
approval by the Director of the National Ford Department. 

These appointed representatives will have the same functions and 
obligations as other special Union representatives as described 
in Article VI, Sections 8, 9 and 10 of the Agreement and letters 
of understanding and memorandums specific to their assigned 
positions. Additionally, they will be covered by the provisions 
of Article VI, Section 14 of the Agreement. 

The additional elected representatives, if any, shall function in 
accordance with and be governed by all relevant provisions of the 
Agreement pertaining to their assignments. 

Problems related to the local implementation of the provisions of 
this letter may be referred by either party to the UAW, National 
Ford Department and the 
resolution. 

Concur: Ernest Lofton 

Company's Union ~abor Affairs Office for 

Very truly yours l 

J.z:,.CK HZ\LL, Executive Director 
LabGr Relations and 
Employee Development 
Employee Relations Staff {Sf< 
Very truly yours, --'--'J 

yVStacey Allerton, 
Director 
U.S. Labor Affairs [\ Lp'/r\~\" 

t~ AJ 

I. lA 1 AL,J
rlJ'\~ v. I 

cba4/00166/2 
b 

o 10/15 289C

http:J.z:,.CK


Mr. Bob King M~~~immy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. ~ Settles: 

Subject: Retiree Tuition Assistance Plan 


This will confirm the understanding reached during the present 

negotiations that a Retiree Tuition Assistance Plan (including 

Personal Development Assistance) for retired UAW-represented Ford 

employees shall be continued and funded under the Education, 

Development and Training Program. Retirees would be eligible, on 

a space available basis, to take classes approved on site at the 

plant, local Union hall or other approved program delivery sites. 

The courses offered to retirees must be those that are available 

to the active work force. 


In cases where both the Ford facility and the local Union hall 

are closed and no other UAW-Ford represented locations exist in 

the area, retirees would then be allowed to attend classes at a 

college or university approved by the National Programs Center. 

Also, in the event the retiree relocates and no local Ford 

facility or Union hall is available, the retiree would then be 

allowed to attend classes at approved colleges or universities. 


The program provides up to $1,750 $2,000 per calendar year per 

retiree for the prepayment of tuition and compulsory fees for 

approved courses. This includes approved courses leading to 

credits or degrees at approved educational institutions, or u& 

courses included in a special range of approved competency based / 

cours~s~ including non-credit and non-degree courses or ~~ 

actlvltles. 
 L. 
The plan will be administered by the UAW Ford National Programs f}?/~ 
Center. The National Programs Center has the authority and 
discretion to interpret the terms of the plan including, but not QJV~/-
limited to, school and course approval, location of courses and ~/ ....rt)f
program guidelines. 

l199r'_Z-J~~.-J IJ, Of 
'/t//Y 

'11 iJ\ 
y~~ 

fJ~~D7,-, 
q -~~ « 
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In addition, the Grievance Procedure set forth in Article VII of 
the Collective Bargaining Agreement has no application to or 
jurisdiction over any matter related to this joint program. 

Very truly yours, 

JACK H.'\LVBRSOH, Direetor 
Joint Education, Development 
& Training and 
National Programs Center 
Labor Affairs Staff 
Very truly yours, 

Jack Ha 
Manager 
Union Re 

Concur: Bob King 
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October 4, 	 &011 XX/XX/XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 Return To Basic Unit - Appendix 0 Administrative 
Guidelines 

During these negotiations, the parties discussed the need to 
align the current business environment with the cost of 
administering Appendix 0, Return to Basic Unit. To this end, the 
parties emphasized the following: 

• 	 Return to Basic Unit Rights shall be defined as the 
following: 

Employees eligible for Return to Basic Unit Rights are 
those employees who transfer under the terms of the 
2011 20 Agreements. 

Active Employees transferring to another in-zone 
facility on a voluntary basis for a permanent job 
opportunity shall terminate all seniority to any prior 
locations. 

Employees transferring to another in-zone facility as 
a result of a mandatory placement action will maintain 
their Basic Unit rights. 

Employees transferring to an out-of-zone facility who 
did not take the enhanced relocation option, shall 

maintain their Basic Unit rights. 	 -,-_~~~ 

In-Progression employees will be eligible for Return • J' ) 
to Basic Unit (RTBU) rights under Appendix 0 upon 	 ~' 
transferring to an out-of-zone location so long as ~p ~l 
they do not take the enhanced relocation moving - II ~ 

allowance. 	Additionally, after four years of ~ 
seniority; 	they will become eligible for in-zone RTBU ~/;:t 
rights under Appendix O. ....- ( 	 C;(

(' J/ (0 1 
Vi ~. 	 Il\C{;\r 
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• 	 Appendix 0 clearly states that each facility will maintain 
an applicant listing for use by the local parties. Local 
Job Security, Operational Effectiveness and Sourcing 
Committees (LJSOESC) should be monitoring Return Home 
activities. 

• 	 The local Hourly Personnel Office at sending locations 
should be notifying employees of their respective return 
home rights prior to an employee's departure. 

• 	 Prior to hiring, the Human Resources Office must review its 
RTBU list, and offer opportunities to eligible employees. 

• 	 Eligible employees (in-zone mandatory placement, or out-of­
zone transfers) have a six-month waiting period before they 
can be offered a return home opportunity. 

• 	 In order to conduct proper Return to Basic Unit surveys, 
sending locations must develop a list of all employees who 
were preferentially placed from their location: 

laid 	off, 

employees with Article VIII, Section l(b) rights. 

Receiving locations must develop a list of employees being 
transferred into their location, complete with name, social 
security number, global ID, Ford Service Date, accession date and 
name of employees' basic unit. The list excludes employees moved 
under Enhanced Moving Allowance, (Article IX.,28(c» the Special 
Transfer Incentive, and those who voluntarily transferred to a 
permanent job opportunity in-zone. 

• 	 Acceptance or refusal of Appendix 0 opportunities must be 
documented on the Return To Basic Unit Offer Confirmation 
Form and disseminated as indicated on the bottom of the 
form as soon as practicable. 

--\' 
All forms are to be dated and accurate files maintained. 	 ~)• 	 Af \ \{) 

• 	 Employees are to be provided copies of their applications ~ 
and refusals. ~ 

• 	 Employees on medical leave (less than 90 days) are active 
employees, and thus are eligible for Appendix 0 rights. 11f 

U\ /1 ffl'"• 	 If unique situations involving the six-month Return Home ~/ \ 
1 .\~i( I;;provision arise, the national parties may review those '; \l 0 \ L 

cba4/00772/2 
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situations and, if appropriate, provide a deviation to the 
application of the six-month waiting period. 

• 	 Return to Closed Area is administered by the Employment 
Security Programs Office. 

• 	 Questions concerning apprentices should be directed to the 
Joint National Apprenticeship Committee. 

Very 	truly yours, 

BILL DIRKSEN, 
Executive Director 
U.S. 	 Labor Affairs 

~~ truly yours, 

Stacey Allerton, 
Director 
---~--~-

U.S. 	 Labor Affairs 

Concur; Jimmy Settles 

Concur: 
Jimmy Settles 
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xxxx 
tles 

Vice President and Director 
Mr. J 

~-+-------~-

UAW National Ford 
8000 East Jefferson Avenue 
-.---------"-----.-.~ 

Detroit 48214 

Mr. Settles: 

Safe Material Flow 

The safe handl 
efforts for a 
must 

the overall 
items that 

flow: 

• 
• 
• Operatin~g~____ 
• Material f 

• 
• 
• 

sties 

Very truly yours t 

, 
~. 
\ 

\ 
)\' 

, 
~;y I, ''i,U 

COr - ." -)..-( 5 

ll-';' 

~.~ 
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xx/xx/xxxx 
Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Safety Standards 

During the 2015 negotiations, the parties discussed further 
opportunities to collaborate on company standards to leverage the 
strengths and input of the NJCHS. The following will ensure this 
collaboration is maximized. 

• 	 Newly created or revised FAS08 standards will include a robust 
implementation plan which will be shared with the NJCHS prior to 
publication. The FAP 001 will be rewritten to define the 
requirements for this implementation plan. 

• 	 The NJCHS will continue to be given the opportunity to comment on 
new and major rewrites of the company's FAS08 safety standards. 

o 	 When deviations to company standards are being considered, 
they will be reviewed in the existing joint forum prior to 
implementation. Examples include: PMHV core team, 
Combustion core team. 

• 	 Where available and applicable, external consensus standards will 
be referenced and utilized to ensure the highest level of 
protection for our employees. Company standards will be 
developed when higher levels of protection are required. 

• 	 The company will continue to use the Global Construction 

Specification 01100 and Global Service Contractor Safety 

Specification 01101, to ensure contractor activities follow 

applicable standards. 


• 	 The NJCHS will be notified by the jointly identified 
organizations of the intent to create or revise standards to 
assess and positively influence the impact on health, safety, and 
ergonomics. 

The Company will continue to work with the NJCHS to improve safety in 
our facilities and grow the effectiveness of the Joint partnership. 

Very truly yours, 

Stacey Allerton, 
Director 

.---' , .4 U.S. Labor Affairs 
~ ..;,-//,' .,­
//// 
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April 13, 2012 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 Saline, Sandusky, and Sheldon Road - ACH Employees 
Transition to Ford upon Sale or Closure 

This letter outlines the parties understanding regarding 
transition issues for ACH employees at Saline, Sandusky, and 
Sheldon Road who transition to Ford upon Sale or Closure. 

• 	 Unless specified otherwise, ACH employees who transition to 
Ford in accordance with this letter will be considered by 
Ford as a new hire Entry Level employee. 

• 	 ACH employees with an ACH seniority date prior to December 
I, 2006 will be given a Ford Seniority Date of May 1, 2012 
when they transition to Ford, regardless of the actual 
transition date. 

ACH employees with an ACH seniority date within December 
2006 will be given a Ford Seniority Date of May 2, 2012 
when they transition to Ford, regardless of the actual 
transition date. 

ACH employees with an ACH seniority date within January 
2007 will be given a Ford Seniority Date of May 3, 2012 
when they transition to Ford, regardless of the actual 
transition date. 

ACH employees with an ACH seniority date subsequent to 
January 31, 2007 will be given a Ford Seniority Date of one 
day later as outlined in the attached schedule (Attachment 
A) when they transition to Ford, regardless of the actual 
transition date. 

• 	 ACH employees who transition to Ford will be paid the 
greater of $15.78 an hour or a red-circled wage rate 
equivalent to their ACH hourly wage rate as of their actual 
transition date to Ford. Future increases will be governed 

~,~
\ 

~ 

A 

{3R ~ 
fIt",ij(VI
\V 171'~ L/ 

-~ 
I 

by the four (4) year wage progression as outlined in ... /) 
Appendix V (Attachment B). (, (0 '30 i J.~ / 
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• 	 ACH employees currently eligible for Health Care coverage 
by ACH will continue present Health Care coverage through 
ACH paid COBRA coverage until they grow into Ford coverage 
as outlined in Appendix V. 

• 	 ACH employees who transition to Ford will carryover any 
unused ACH vacation and excused hours. In addition, 
employees will establish their vacation eligibility date 
based upon the date they actually transition to Ford and 
not their Ford Seniority Date. Their vacation allotment on 
their first vacation eligibility date will be determined in 
accordance with Article IX, Section 24{c). 

Note: The provisions of this letter only apply to Sheldon Road in 
the event of a sale agreement or closure announcement for that 
facili ty. 

Very truly yours, 

Martin J. Mulloy 
Vice President, 
Labor Affairs 

Concur: Jimmy Settles 

Attachment A 
Attachment B 
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Attachment A 

ACH Seniority 
Date 

Prior to 12/2006 
12/2006 
01/2007 
02/2007 

Ford Seniority 
Date 

05/31/12 
06/01/12 
06/02/12 
06/03/12 
06/04/12 
06/05/12 
06/06/12 
06/07/12 
06/08/12 
06/09/12 
06/10/12 
06/11/12 
06/12/12 
06/13/12 
06/14/12 
06/15/12 
(j6/16/12 
06/1,7 /12 
06/18/12 
06/19/12 
06/20/12 

I 06/21/12 
06/22/12 
06/23/12 
06/24/12 
06/25/12 
06/26/12 
06/27 /12 
06/28/12 
06/29/12 I 

Ford Seniority 

Date 


05/01/12 

05/02/12 
05/03/12 
05/04/12 

I 

10/2009 

I 

i 

02/2011 J 
03/2011 
04/2011 i 
OS/2011 
06/2011 
07/2011 
08/2011 
09/2011 

10/1/2011­
10/24/2011 

ACH Seniority 
Date 

OS/2009 
06/2009 
07/2009 
08/2009 
09/200905/05/12 

05/06/12 
11/2009 
12/2009 
01/2010 
02/2010 
03/2010 
04/2010 I 

OS/2010 
06/2010 
07/2010 
08/2010 I 

09/2010 
10/2010 ~ 
11/2010 
12/2010 

05/07/12 
05/08/12 
05/09/12 J 

• 

05/10/12 
05/11/12 
05/12/12 
05/13/12 I 

1 

i ; 

I 
01/2011 

I 

! 

I 

i 

ACH Wage 1 $16.50 
Date of Transition 12/01/12 
12/01/12 J $16.50 

1 

12/01/13 I $16.66 I 
12/01/14 I $17.53 

05/14/12 
05/15/12 
05/16/12 
05/17/12 ~ 

05/18/12 


OS/22/12 

OS/23/12 


05/19/12 
OS/20/12 
OS/21/12 

OS/24/12 
OS/25/12 
OS/26/12 
OS/27/12 

~CH li'Jage 
pate of Transition 

i 12/01/12 
I 12/01/13 
112/01/14 

$14.00 I 

12/01/12 
$15.78 
$16.66 
$17.53 

Attachment B 

Example 
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November 3-,~G-+ 

MF. Bob .~ 'ntor 
'Q t 	 anQ Dlre=tUice PreSl en tment;.~"I National Ford-Depar. 

~ , :t:f on N.renue~O 	East Je ers 
~r~ichigan 48214Detro±t, 

~	Mr. King: 

cev Partner Benefit.s. t eame "" 2"< 
Domestic 

, 

eubJec: benefits In 
~ stic partner

Q to offer ",ome 	 h unw represents,
+h&-part.-i-es agree h Company employs / anQ t e stent with-OY±

't' n that te,. unQs ConSl~ogm-lO- , nd diverse bac~gro , 
H, 

set ana in~=~~1= from varlOUS a 	 , an important as , 
~ h t a Qiverse workforce, lS ,'table anQ fiscally~ t a , rest to be fau, e'fU" ex ana the 
line with the ~nt~ mpany an<! the UAW agreed todom!stic partners~sible, t e, 0 to eligible same sex, ediGal,

' 'l't requlrements 	 'tal surglcal, mr 

elig"b" , ) , employees for hosp" , , 'd co"erages
of eligible actlve al vision anQ hearlng al . tion drug, dent;. I 	

1 

prescrlp .. 2000. 
effective August 1, 

~.~fl:l~H~~~~~~~~~~.~~=!~~~H~S~M~D:~D:1,,:7coverages to 	 . 

an' offers QOmestlG partner ualifying same se;x; QOmestlt~ Camp 	 lovees "..rho a . ti"e P..ugust~'}o 	 have q ff= 1;,-;0; ble active emp .1 h retlred e eG h ~ 'h' Employees _0 employees "'-0_.as<c relat±~:e~P~he Ford UAW Retirement 

41 

P!:"p::Vided unQer~or after u 2000 or after . 
. Q ffective .n..ugust--1-/ !"hile GOVerlng .a"""m~nate e of the !I·"·M " " v,program, ~s eligible chUareH, 

SeBt"on 4 (d) dlor a """,est,,c partHer the Ggmp"w," s 
domestic partnerda:o ' cover those de~en~nts ~n<!e:'Htal, visioH 
wi-ll 	be permltte 1 prescrlptlon Qrug J. .....tJ:±e.A' 

' , gical me""lGa • t sub] eGt~I 

hosp"tal: su::~-Go~erages auring r~tueme>p: to an other II " " D­
an4 heanng 	 ait ions mnch appl, retiree,~~; i cable terms ana con da' <i_ally, in the event a/,}
=pp= tiGipants. A"" 1 	 I ' ~~program par , an eligi~ ~ 

, Ian dies while havlng . ihlBundBr-the ForQ Wlli Retlrement ~stiC partner (anQ~~ 
lleQ domestic partner I·. ligible for Gmrerage i+t 


and enro 'kkea, if any) ",,,11 be e survi¥H>g I 
 C£ 
an4..,.."""lea eM, "estic partner were a No new ~ 

--ag..... 1 f the ""om 	 D D \T Program.~~s:.;;a~m~e~m:r:t<a,,"nf±n<*ee~r t' on \ e) 4) 0 f the H S M ~::: a ft-e.r 	 7~ I4 
se under Sec , a ts may be a~ew ~ 

BpGU domestic partner aepe" en 	 rJ':!'~ I ~ same 	seX--w , j) 

retirement. , "Q DepenQent ~ Of/; 
, f Sectlon ± , {~ I' 's an e;x;panSlon 0 	 tl available ,..'I'bcW--"llders'a"a""g , D ~gram pr@s@,., v, Itf 

' , ~ HeM D h eligible \,;).G\ -,
R.El-l~ig~l:iJ'b~ib-:lhii...tt~y~py;.r-ldo'-'l-vcrl=S±Gf 	 /(.;, ~ (\~"'."~ ~active employees -aM t_eU LX:a.~ iV,AI ~Ag~e@men. 	 /I~~r I~'~ ~lVor 
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valid marriage 

~Hdents. In addition,-a.±l other applicahl..e-provisions ~-t1±e 
~M D D-V Program shall apply. 

dn the event ·.an-aGtive employee dies while having--an---e-l-i-g-:ib-1e 
domestic partner enrolled for cover.ag:e, the Company ~'Jill continldB 
hospi-t;a.1~,. surgical, medical-,----p±'escription drug, hearing-aid 
expense coverages (but-not dental or vision expense coverages) 
~ the enrolled and eligible domestic partner (and eligible and 
enrolled chi-l-Gren,-.i-f any)· as if the domesticpartne-r were.a 
-s-u-rviving spouse under Section 4 (e) (2) or (3) of the H S M D-D 
V-Program provided such domestic partner othen.'ise ~-th-e 
terms of Section 4 (e) (2) or (3) (a domestic partner for this 
purpGse will be treated as a Class A or C~~-&~~~~ if the 
domestic partner relationship has existed for at least 1 year 
.i-mmediately prior to his!her-death). Nothing contained herein 
AAal-::l be construed as providing eligibility for monthly survivor 
income benefits. 

~p.arties agree that a same sex domest~partnership is def~~ 
as a relationship betTI.teen t'/10 people who meet ALL of the 
~1J.owing criteria: 

~ 	 Are the same sex, 

- Have shared a continuous-c-0mmitted relationship with 
each other for no less than 6 (six) months, intend to 
do so indefinitely, and they have no such relationship 
with any other person, 

Are jointly responsible for each other's welfare and 
financial obligatio~ 

• 	 Reside in the same household, 

Are not related by blood to a degree of--ki-nship that- would prevent marriage from being recognized under the 
laws of their state of residenGe-;­

• 	 Must reside in a state where marriage between persOllB 
e-f the same sex is not recogni:zed as a 
by the state ,--G-r-, if residing in a state 'Hhich 
~cognizes same sex unions, have entered into such 
union as recognized by --tJ:JB- state, 

Each is over age 18 I of legal age,-anct..-legally 
competent to enter a contract, and 

• 	 Neither is married to a third party . 
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EmpJoyees will be required to submit a notarizsd affidavit­
attssting that their domestic partner rslationship meets all ~ 
t-hB-abGvS criteria .~ffsctive date of coverage-W-i~ 
date the affidav;i.t; is notari3ed provided the employee is 
otherwise eligible for health care coverage and notifiss the 
GGffiPany withl-n 30 days from the date the affidavit-:i£·~· notar-H.ed 

affidavit by the Company. 

The Company shall have the right of determining eligibility frn;· 
the benefit, consistent wi-t.h the provisions described above . ...2I'~ 
primary enrollee claiming initial or continuing eligibility of-a 
domestic partner and/or dependent(s), if any,-s~ furnish any 
Gocumentation--t-hat may be necessary to substantiate the claimed 
e.l~ibility of· the domestic partner and/or dependent (s) ... 

'I'.f±€.-parties agreed that in those instances ",'here a legal 
jurisdiction (i.e., state) recognizes same sex marriages, or 
Gt-he~ forms of same sex unions, a legal marriage, or other legal 
union, -Wi-l-l be required to establish or continue coverage·-f-o:r 
those employees who reside in such jurisdiction. 

J;.n..-these cases, coverage '".'iI.I-be effective as of the date of -the 
mar-:r:iage, or other -s:u.c.h state recogni3ed union, provided the 
employee is otherwise eligible for health care coverage and 
nGt:-ifies the Company "..'ithin the time limitations presently in 
place for adding a dependent. 

Gh:i-lGrBn of an employee's domestic partner ""'ill be considered 
eligible if they meet the requirements to be the employee's 
dependents unde± Section 151 and ~ of the Internal Revenue 
GOO€-. In those cases, employees will not be taxed on the value..g.t 
the- child's coverage (see Tax Consequences below) . 

.r.t; continues to be the employees' responsibility to remove 
dependents who are no longer eligible for coverage under the 
GGmpa.ny provided health care plans, i.e., at the point--i.n time 
when they are no longer eligible under the provisions of-eu.r 
negotiated agreements and this letter of understanding. 

""""'~X domestic partners, when deleted from Company provided 
coverage, do not qualify for COER}\. coverage under the federal 
gG¥~rnment'~egulations regarding COE&~ continuation of 
coverage. In addition,-GeHain alternative plans may not provide 
.cGB.RA=like coverag.o-. The Company has made arrangements-f-o:r..-a 
G~like cash pay continuation of coverage with eligibility 
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an 
the Gomp ylouees 

emp J 

sex 
1nstanGe&y 

elect 
flan to 

t 'T' th 
"1. 

t the-~i-g:ibility ru±es 
l~r and under our bargaining agreement. 
wh& no longer mee , as defined in this 

aomestiG partner-isregulations, enrollment 0 f d 
BeGause of IRS t the emplo:,{ee sinGe-theIt in tax GonsequenGeso~~ikely· to resu as .. of the--date of this agreement do not±RS and state lavls ~ 

, artner as a legal spouse.
crecognlze a ,same sex Pre artner does not qualify as a 
instances ,...'hen the non emplo) e p , 151 and 152 of--tJ:±e 

f th emplo)Tee under SeGt10ns 
dependent oe f ' ~et Halue of the benefi-t;..s1 R 'e Gode the -a1r marl'< 
±nternaevenu 

1 
, b ' ,t 

4> 

d (taxable) income to ..theprovided for the partner w111 e lmpu e 
employee. 

T "'ill assume that when employees enroll same·s~x , 
:rhe-Gompall) .. ',.,,,,,..,....~ ,.,'" 1.. mediGal preSGrlpt10nt' artners for hospltal~i l . 
domes lG p , 'd Go"erages the domest1GI ,,'sion and hear1ng a1 ,1 ~ 
GrYg, denta ,. he Internal Revenue Gode requirements for 
partner does not m~e~ t the employee provides aGGeptable proofdependent status, un ess 
to the Gompany to the Gontrary. 

, 1 h elections are treated~A,&.-v,rith all personnel flIes/ h~a t Gare 7\W Benefits 

striGtly GO~fiden~ialbin~or:a::::~ ::;:::rn:n:h:dGOnfidential+t..y
uRepresentatl'~'es "nIl e l:St: apply striGt Gonfidentiality

of all beneflt matters an , . , , T 

regard'lng the issue of domestiG partner ellglblllt~. 

J;-t is the intent of the Gompany to make sa~e :e:f:::::t!; :::tner 
Go"erage available under all health Gare p ~n 

r I' 'ble members Some Health MalntenanGe
Gompa~y t~ e 19~HMos,'pref~rred Provider Organizations (PPOs) I 

vFganlzatlons, I , t' ns (DHMOs) may not makeI,
and Dental Health MadntenanGe Organlza lO 

~ a"ailable to the Gompany and therefore,SUGh Goverage ~ t 
' not b a-bl to make= SUGh Goverages availablewlll -e e 0 

wh& are enrolled under~ese plans. 

Some state laws may not allow insuredflans to provi~e same 
t' artner benefits for health Gare. In thesedom~s lG p l'gible for National PPO Plan Goverage who 

emp-oyees e 1 Ith
dome-&t-i-e partner coverage may Ghange theirhea Gare 

, ~ PPO Plan (whiGh is self-insured and ~herefore n~t 
the,Natlona... l~u~\. or to another available alternatlve
subj eGt t~~ state ~ 

Ian that does aGcept domestiG ~rtner Goverage, ,conGurren­
:he effeGtive date of adding a qualifying domestl-G partner--ft).r 
£'0verage. 
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Very 1; ,ruly yOU~8.... I 

CBfi8.U-r ° lng7~-Bob K 
O 
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Mr. Jimmy Settles 

Vice President and Director 

Q~W, National Ford Department 

8000 East Jefferson Avenue 

Detroit, Michigan 48214 


Dear Mr. Settles: 

Subject: Same-Sex Domestic Partners --- Family and Medical Leave Act 
(FMLA) and Bereavement Pay 

:r'he parties agree requests from hourly employees for FMLA leaves or 
bereavement pay for same-sex domestic partners will continue to be 
administered in the same manner as re~ests for FMLA leaves or 
bereavement pay involving an employee's spouse so long as the request 
.:hs made in the transition period same-sex domestic partners mG!~ll1::~i!2 

benefit coverage as defined in the Xx/XX/XXXX Letter of Understanding 
titled "Transition of Same-Sex Domestic Partner Benefits". 

Very truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

Concu~r~:____~~__~__~____ 

Jimmy Settles 


",-"p.-'Y i {.­
I" I i t-"" 
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Mr. Ron Gettelfinger 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
~etroit, Michigan 48214 

Dear Mr. Gettelfinger: 

Mr. Jimmy Settles 
vice President and Director 
~~-~~ ----~--~ 

UAW, National Ford Dep~~tme~t 
8000 East Jefferson Avenue 
!2.§.:troit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 Selection and Training - Maintenance General Plant 
Skilled Classification, Parts Distribution Centers 
Parts Supply and Logistics 

Dur1ng ~ 2015 negotiations the parties discussed the selection 
and training requirements of the Maintenance General Plant 
Skilled classification. The parties recognized the importance of 
the current program in identifying qualified candidates from 
within and training in upgrading the skills of all Maintenance 
General Plant Skilled employees to perform the "core skills" as 
~ be r~uired. 

The parties also discussed the assessment and selection process 
established in 199~9 and ~ reached the following 
understanding: 

• 	 Manpower proj ections will be utilized to dete!rmine the 

number of employees to receive training. 


• 	 Employees who Easse<::!~ the former assessment pass the 

assessment and are on the "tested list" are not 

required to be reassessed. :r~~,aTties agre~~o c0!lcu.!: 

~:m eligible_ candidates from the "tested list" nine~ 


(90l_days after ratification. 
- /' 

• 	 As ..52Eenings occur in the Maigtenance General Plant f)i'~' ~5 {::: 
Skilled glasS,_!fiC~!.Jon for a building, they "Till be ' ,'I t:.(v/ 
filled a_s follows: l ~{2"- r 

• 	 Candidates on the approved "tested list" in seniority '''''If 
order from the building with the opening. ~I --r-~ 

~ba4/00382/1 	 SSt: rJ 0 ~ l\ / 
09/08/15 N~ 11/ '- q -h- 15 A~ 

~) iW\'A ,~. 
~ ,..) 2-) 306C



• 	 If the "tested list" is exhausted,the position will 
be filled by a local posting process from candidates 
within the building. Candidates will be selected 
based upon merit and ability determined by a pass OJ:' 
fail intervie",,-process. At the employee' s request:~ the 
Chairperson will be present during the interview. 
Se!ection will be by seniority among the candidates 
who passed the interview process. 

• 	 Openings may be permanent or temporary. Temporary 

-'-o..... __ __ for
p...;e_n_i_n_g_s_m_a~y'--o_c_c_u_r_w_h_e_n_t_h_e i_n_c_u_mb_e--,--n_t_i_s,--ab_s-,e.nt 
more than one (1) week. 

• 	 ~fter selection and training, should a candidate be 

unable to perform the core skills, he/she may be 

disqualified. 


• 	 Employees 'A'ho pass the assessment will be trained and 

selected in seniority order for temporary and full 

time openings within the Maintenance General Plant 

Skilled classification, 


• 	 Refusal of a temporary assignment to Maintenance 

General Plant Skilled will have no impact on permanent 

placement. 


• 	 Jointly developed preassessment materials 'I,'ill ­

continue to be made available to future assessment 

candidates. 


The joint technical training committee comprised of Ford Customer 
Service Division and National Ford Department representa.tives 
will continue to monitor the progress of, and modify as required, 
the training, and associated materials to provide for t;he 

introduction of neT", technologies. Additionally, all training wi-l.l­
be developed within the UAW Ford Technical Skills Progra.m f,
Guidelines subject to the approval of the Joint Governing Body. 

This 	program will not have any effect on the existing J)1,~
classification structure in the parts distribution system, nor 
will it have any effect on existing placement or hiring Uvt'V 
procedures. 

/" ,1.;' I' 
Very truly yours, ~>, -y7 ,,717 0 


~ L1f ~~~ 

DENNIS J. CIRBKS ,Direotor J 
U. 	 S. Union Affairs Off~ 
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Labor l".ffairs 

Very truly yours, 

Stacey Allerton, 
Director 
u.s. Labor Affairs 

Concur: 

Ron Gettelfinger 

Note: 	 TAis letter replaoes tAe Selection and Training Maintenanoe~~ 

Plant Skilled Classifioation, Parts Distribution Centers dated September 
16 I 199€i. 
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xx/xx/xxxx 
~:t:'. ~immy Settles 
Vice President and Director 
UAW, National FordmJ)epartment 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Severe Weather Communication 

During th~se negotiations, the parties discussed the importance of 
em~rgency preparedness and proactive communication regarding severe 
weather, particular~y in the winter months. The Company and Union 
reviewed the process for Act of God determinations and affirmed their 
commitment to ensuring that employees understand the policies and 
procedures when severe and unusual weather occurs at their location. 

The parties agreed 1::0 establish an annual communication process for 
all locations between company and union off~<::ials regarding the Act of 
God Determination pr()<::ess. Furthermore the parties agreed thatt 

employee communicati0:r1 regarding severe weath~!, procedures will be 
jointly develC?ped and disseminated annually to each plant 10ci3.tion by 
the fiJ::'.st Monday in November. The local parties will use the normal 
local communicat ion to all 
e l1lEJ,oyees no later than the third M0:r1day in November. 

V~!,y truly yours, 

~mj,mmy Settles 

10/17/15 

Stacey Allerton t 

Director 

U.S. Labor Affairs 

~)r' 309C
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October 7, J49.Q. 

I I ( 
$\ Yi\ b 

/'_ ,Lilll\ :\""')
U'~ 

~ Ernest Lofton 
Vice President and Director 
YAW, National Ford Department 
~-East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Lofton: 

Subject: Shop Training Appendices 

, 	 f' ms the parties' understanding that, ef~ective 
ThlS letter can lr , "I\greement the folloT/nng
with the new Collectlve Bargalnlng ,,, : d in Exhibit.-±,­

Htrades are remo.ed from the .n.ppendlces contalne 
P~prenticeship Standards for lack of use: 

Tool and Die Heat Treating-
• 	 Blacksmithing 

• 	 Boilermaker 

Roll Turning and Grinding-
f'rms the parties' decision in 19B7This letter also recon 1 "d'x for 

negotiations to remove the Diemaking Trlm Dles Appen 1 

lack of use. 

The status of journeymen in these trades is unaffected by this 
letter of understanding. 

Very truly yours, 

ERNEST J .. SJWOIE I Director 
Employee Development Office 
Employee Relations Staff 

Concur: Ernest Lofton 

_____~~ 	 This letter replaces the following letter: , 1987 
Diemaking Trim Dies Shop Training Append~xl September~,~ 

~ ...~. , /~, 
, \ / 
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xx/xx/xxxx 
Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. s: 

Su~ct; Skilled/Nonski11ed - Dual Seniority 

During these negotiations, it was agreed employees deemed to have 
basic skilled seniority at their original plant and basic non-skilled 
seniority at another plant (Letter of Understanding titled 
\\Sk~lled/Nonskilled Seniority" dated October 14, 1984), will have each 
seniorit~date considered their basic seniority for purposes of 
apE!YLng Appendix O~ 

Very truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

Concur: 
s 
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xx/xx 


s: 

ion - New Date of 

During these negotiations, the parties discussed in detail skilled 
trade emp.!oyees who previously forfeited their Date of Entry and 
recall rights to their skilled classification by either declinin~ 
rnandatoruob offer and electing to transfer to a production (non­
skil~ed) classification, or by accepting a Skilled Redeployment t<:> 
Production (SRTP~ecial incentive. The Company agrees to consider 
these former skilled trade employees under Step 7 of the Preferential 
Placement Hierarchy, for potential rehire into their_previous skilled 
trade classification at their current location. If selected, these 
employees will receive a new Date of Entr~ 

Very trul~yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

Concur: 
s 

-1 
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Harch 14, 2012 xx/xx/xxxx 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 18211 

Dear Mr. Settles: 

Subject: Skilled Trades and Closed Plant Basic Unit Clarification 

This letter is to clarify the provisions of Appendix "0" in the 2011 
BRA Colle with respect to skilled trades and 
Closed Plant Basic Unit. 

New contract language in 2011 states -t-fta-t:. "Active 
employees, who have voluntarily transferred to a permanent job 
opportunity within the same zone, terminate their seniority to all 
other facilities." For this provision "Active Employees" for skilled 
employees means actively working within their trade on a permanent 
assignment. 

Therefore: 
• 	 A skilled employee on ILO or working in production that 

voluntarily accepts an assignment at another plant within the 
same zone to return to their trade will retain their basic unit. 

• 	 The Basic Unit of a skilled employee working in production, who 
voluntarily accepts another production assignment at a different 
plant within the same zone, will be changed to the new plant. 

• 	 'rhe Basic unit of a skilled* or non-skilled employee from a 
closed or idled facility who transferred or transfers to any 
permanent assignment at another facility within the same zone 
will be changed to the new plant. 

Very Truly Yours, 

Bill Dirksen, 
Executive Director 
U.S. Labor Affairs 

Very truly yours, 

Stacey Allerton,yr;/ Director 
~----

U.S. ~~ /. 
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September 15, 2003 XX/X~/XXXX 

~ Gerald D. Bantom !i~~~immySettle~ 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. les Bantom: 

Subject: Skilled Trades Book 

During these negotiations, !:he parties discus,sed th~_J2E~:nt.i~_~nq 
duplication of language pertaining to Sl<.:ilJ . .ed Traqes ~on 
Eevi~~..1:he..flar~i~£_agreed to utilize the Skilled Trades 
~greements and Letters of Understanding supplement as the primar1 
5>S)UI:'S:~.()L~~ngu~._the parties agreed to produce 25/000 copies of 
the Skilled Trades Book. The material in the book will contain 
the portions of the terms of the Collective Bargaining 31..greement 
dated the effective date of the ne~... Agreement, relating to 
Skilled Trades including Apprenticeship. !Q~t§.kil).e(L.!rad~~ 

Agreements_.an<!_Le~ters of understanding supplement between the 
lIAJJ_iiE.3 the Ford Motor Co~any is not intenqed_ to _super~~de 
la_~\.l~.9}? contained in other volumes of t:h~_Coll~S:J::ive Bargain~!1:.g 

!\.9:FeemeE.L. 

The contractual language in the Skille~ Trades Agreements and 
Letters of Understanding supplement will include excerpts of the 
Master prov~si~r.!...~_.9L_i::.l!.~~o))ective Bargaining Agreement and 
Letters of Understanding between the Ford Motor Company and the 
UAW and other sources applicable to the skilled trades. However, 
the consolidatjon....Q%~his_.J.:.,~ngu~~do~s not _i!!!P.Clct. th~~ntenL<:l! 
the original language. T~ 
The purpose is to place under one cover information affecting C?~~ 
Skilled Trades. Information that is common to all hourly ~~ 

employees, such as Retirement, SUB, Group Life and Disability f0\" 
Insurance, Hospital-Surgical-Medical-Prescription Drug-Dental- ~I \ 

Vision and other portions of the Mast:er Collective Bargaining ~ ! 
Agreement will not be reproduced in their entirety in the Skilled . 
Trades !\greements and Letters of Understanding supplement. This ~011 
general information applicable to all hourly employees will be ..'.~ . f'Jc. ! { 
reproduced in other book forms. ..... '/q ,li ,I 

q~!~ ::: :~::'::B' ~~ ~t'A?:t"\~, ...i 
'@J' '~if ~~~~~~~i~~urs, r;;-,~/L!r,{ "'I>!~'-~ 

;1j:J 7<r (p ~.. / ~ /» /'
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-----

Stacey Allerton, 
Director 
U.S. Labor Affairs 

Concur: ________________ 
Gerald D. Bantam ~immy_?~tt~es 

' ,~f',-WJ, \';;n 
) 

M , ~fy /<~ / , 
_1 t, , , / ,I," , 1.:;\1 , ,', ~ <-<'. -J 

I / '\! 
'/ 
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November 3 I 2007 ~X/XX/XXJS_~ 

Mr. Bob King Mr. Jimmy Settle~ 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. ~ Settles: 

Subject: Skilled Trades Classification Consolidation 

During the 2007 !hes~ negotiations, the parties agreed to 
substantially reduce the number of skilled trades classifications 
in order to establish a classification structure closer to 
automotive industry competitive levels. Implementation of the 
skilled trades classification consolidation encompasses the 
following principles: 

• 	 Existing classifications that the parties will utilize 

from this point forward. 


• 	 Existing classifications that will not be repopulated 

as skilled employees leave these classifications. 

Classifications will be eliminated as vacated. 


• 	 Vacated classifications will be eliminated 

immediately. {In the event a classification has been 

eliminated and an incumbent employee returns to the 

active employment rolls {e.g., return from medical, 

etc.} the local parties will review the circumstances 

with the National Joint Skilled Trades Governance 

Team, who will make a final determination.}. 


• 	 New classifications to accommodate the consolidation 

of non- apprenticable classifications (e.g., Carpenter 

- All Around) and alignment of other classifications 

with the apprenticeship program (e.g., Stationary 

Steam Engineer) . 
 ,,".;/C~~

j ! 
• 	 Employees within consolidated classifications, as ~ \ 

reflected in the Attachment, will retain their current· ~,. 
skilled trade Date-of- Entry seniority as their Date- /' 
of-Entry seniority in the consolidated ClaSSification .? ~ J1r1 

• 	 Apprentice, Leader, Project Coordinator, and ~ / .. f O/}) 
Leader/Workgroup Coordinator M~~ntenance Workgroup I·.~ 

Team Leader designations will continue tf be applied l/ : 
0f 

as appropriate. 	 / ~ c -;L7-(6~ 
, / 	 \; 
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• 	 Work performed by incumbent employees in the machining 
classifications consolidated into the Machinist 
classification will transition as follows: employees 
in the Machinist classification may be assigned to any 
machinist operation within this consolidated 
classification based on verified ability. Further, as 
attrition occurs the equipment used will become a 
"tool of the trade" and the work will be absorbed by 
the Tool and Die Maker and/or the Tool and Template 
Maker classifications. 

• 	 The work performed by employees in the Cutter Grinder 
classification will transition to the Tool and Die 
Maker and/or Toolmaker and Template Maker 
classifications or the parties will continue with 
current local practices. 

• 	 The work performed by employees in the Water Waste & 
Sewage Plant, Waste Disposal Equipment & Minor 
Maintenance, and Water Waste & Sewage Plant Operator & 
Maintenance classifications will transition to the 
Stationary Steam Engineer classification or the 
parties will continue with current local practices. 

• 	 The work performed by employees in the Diesel Engine & 
Heavy Equipment Mechanic classification will 
transition to Industrial Lift Truck classification. 

• 	 At the Rouge, the work performed by employees in the 
Communication System Installation & Maintenance 
classification will transition to the Electrical 
classification. Further, the work performed by 
employees in the Pipe Coverer classification will 
transition to the Plumber-Pipefitter classification as 
the Pipe Coverers attrit. Lastly, employees in the 
Powerhouse and Substation Operator #1 (and Leader) 
classification will be consolidated into the 	 ~~~ 

· 	 :::c::::::: :::::i::::t:::~olidation of Heavy ~ t":.~'& / Equipment Operator to Carpenter classification only ~~~ 
(~~, ~es to the Rouge Site and Livonia Transmission :Jzf/..\ 

f ~~ Plant. 

~1j6if\ .:= attachment, the Refrig".",ation and Air 1(1/,I, 

, I. \ 	 Condi tioning Machine Operator ClaSSi. fication has been ,....... r~ ~I 

struck 	from the classification consolidation list and Jh 

, 	 cba4/°1271/:oved into the e1i~~!Ll~¥_t per-:!lA)O1"--1ettew,,'-- ~(jfJ ~~~ 
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Dirksen 

Skilled trades efficiencies achieved as a direct result of 
classification consolidation will not result in an indefinite 
layoff or job security actions. Further, the parties agree that 
under no circumstance will a new skilled trade classification, 
including any variation or combination of an existing 
classification (e.g., Power Electrician, Tool & Die Welder, 
etc.), be established without the expressed written consent of 
the National Joint Skilled Trades Governance Team, Labor Affairs, 
and the UAW, National Ford Department. 

The skilled trades classification consolidations will foster 
efficiencies, provide greater flexibility, and enhance overall 
operational effectiveness. Specific consolidation actions are 
detailed in the following Attachment with the classifications to 
be utilized from this point forward bolded at the top of each 
list. All classifications listed below each bolded heading will 
be consolidated into that specific bolded classification. 

BILL DIRKSEN, 
Executive Director 
u.S. Labor Affairs 

§!-~s~~~_~rt()E2.. 
Director 
u.S. Affairs 

Concur: Bob King 

Jimmy Settles 

attachment 
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ATTACHMENT 


Electrician - Project Coordinator Electrician Vulcan 

Electrician - Wayne ISA - Electrical Umbo - STPC 

Electrician - Woodhaven 

Electrician Appr 

Electrician Co 

Electrician Leader Electrician 

Team Leader Electrician Ut 

Electrician-Elect Umbrella-Team Leader 

Electrician-Electrical Umbrella 

Electrician-Wayne ISA - Electrical Umbo 

Electrician-Woodhaven Team Leader 

Power Electrician 

Power Electrician - Project Coordinator 

Power Electrician Ldr 

Team Member Electrical 

Team Member Electrical Apprentice 

Wayne ISA Electrical Umbrella Team Leader 

Power Maintenance Electrician Ldr 

Electrician & Pyrometer Repair 

Electrician & Pyrometer Repair Proj.Coord. 

Electrician & pyrometer Repair Leader 

Industrial Instrumentation 

Industrial Pyrometry 

Pyrometer & Instru Instal & Repair Appren 

Pyrometer & Instrument Installation & Repair 

Pyrometer & Instrument Installation & Repair Leader 
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SKILLED TRADES CLASSIFICATION CONSOLIDATION 


Tool and Die Maker 

Tool & Diemaker 

Tool & Diemaker Appr 

Tool & Die Maker Leader 

Tool & Diemaker Team Coordinator 

Tool & Diemaker Leader-Wayne ISA - T&D Umbrella 

Tool & Diemaker-Wayne ISA - Tool & Die Umbrella 

Tool & Diemaker-Wayne ISA - Tool & Die Umbrella - STPC 
Die cast Diemaking 

Diemaker Die cast 
Diemaker Die cast Leader 

Diemaker Die cast Apprentice 

Die Making 

Diemaker 

Diemaker - Project Coordinator 

Diemaker Appr 

Diemaker Ldr 

Diemaker Repair 

Diemaker/Diesinker Vulcan/Woodhaven Forging Only 

Die Sinker 

Diesinker 

Die Sinker Apprentice 

Die Sinker Leader 

Die Tryout 

Die Tryout 

Die Tryout Apprentice 

Die Tryout Leader 

Gauge Maker-All Around 

Scale Repair 

Scale Repair Leader 

Die Repair Locksmith 

Locksmith Leader 

cba4/01271/5 
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SKILLED TRADES CLASSIFICATION CONSOLIDATION 


Toolmaker & Template Maker 

Toolmaker & Template Maker 

Toolmaker & Template Maker - Project Coordinator 

Toolmaker & Template Maker Appr 

Toolmaker & Template Maker Co 
Toolmaker & Template Maker Ldr 

Toolmaker (R & E Staff) Apprentice 

Toolmaker (Research & Engineering Staff) 

Toolmaker (Research & Engineering Staff)Leader 

Toolmaker Team Leader 

Toolmaker-Mechanical Umbrella 

Toolmaker-Mechanical Umbrella-Team Leader 

~ 	 Machine Repair 

hKyctraulic & Machine Repair (Lima)
I, Machine Repair

I	Machine Repair - Project Coordinator 

Machine Repair - Woodhaven 

Machine Repair Appr 

Machine Repair Ldr 

Machine Repair Leader 

Machine Repair Woodhaven-Team Leader 

Machine Repair-Wayne ISA - Mech Umb 
Machine Repair-Wayne ISA - Mech Umb - Project Coordinator 

Machine Repair Specialist 

Machine Repair Specialist Leader 
Team Member Mechanical 

Team Member Mechanical Apprentice 

Wayne ISA Machine Repair Mech Umbrella Team Leader 

cba4/01271/6 
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SKILLED TRADES CLASSIFICATION CONSOLIDATION 


Mai-nt-ei1ance Gen .. PI t ~ Ski lIed ~Ml.~i~lwrigh~t Leader 

Maintenance-General Skilled-Millwright 

Millwright 
Millwright - Project Coordinator 

Millwright - Wayne ISA - Mech Umbo - STPC 

Millwright Appr 

Millwright Co 

Millwright Ldr 

Millwright Team Leader 

Millwright Utility 

Millwright-Mechanical Umbrella 

Millwright-Mechanical Umbrella Team Leader 

Millwright-Wayne ISA - Mech Umb 

Wayne ISA Millwright Mech Umbrella Team Leader 

Rigger 

Rigger - project Coordinator 

Rigger Ldr 

Metal 

Worker 

Worker 

Worker 

Worker 

- Project 

Appr 

Co 
Ldr 

Coordinator 

cba4/01271/7 
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SKILLED TRADES CLASSIFICATION CONSOLIDATION 


fitter-Mechanical 

fitter-Mechanical Umbrella - Project Coordinator 
fitter-Mechanical Umbrella Team Leader 

itter-Wayne ISA Mech Umb 

itter-Wayne ISA - Mech Umb - Project Coordinator 

Plumber Pipefitter 

Plumber Pipefitter - Project Coordinator 

Plumber pipefitter Appr 

Plumber Pipefitter Co 

Plumber Pipefitter Ldr 

Plumber fitter Team Leader 

Plumber-P itter/Welder (Twin Cities Only) 

Wayne ISA Pipefitter Mech Umbrella Team Leader 

Industrial Hydraulics 

Hydraulic Repair 

Hydraulic Repair Appr 

Hydraulic Repair project Coordinator 

Hydraulic Repair Leader 

cba4/01271/8 
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SKILLED TRADES CLASSIFICATION CONSOLIDATION 


Wayne ISA Welder Mech Umbrella Team Leader 

Welder 

Welder General 

Welder General Project Coordinator 

Welder General Appr 

Welder General Ldr 

Welder General-Mech Unbrella-Team Leader 

Welder General-Mechanical Umbrella 
Welder-Wayne ISA - Mech Umb 

Hardener-Tool & Die 

Hardener Tool & Die-Leader 

Die And Maintenance Welder 

Welder Team Leader 

Welder Tool Die & Maintenance 

Welder Tool Die & Maintenance Appr 

Welder-Tool & Die 

Welder-Tool & Die Co 

Tool & Die Welder/Hardener 

Welder-Tool & Die Ldr 

Auto 

cba4/01271/9 
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SKILLED TRADES CLASSIFICATION CONSOLIDATION 


Industrial Truck Mechanic 

Ind Trk & Tow Rep-Wayne ISA Mech Umb 

Industrial Lift Truck & Tow Tractor Repair 

Industrial Lift Truck & Tow Tractor Appr 

Industrial Lift Truck & Tow Tractor Repair Ldr 

Maintenance General Skilled Indus Lift Trk Repair Ldr 

Maint General Plant Skilled Industrial Truck Repair 

Wayne ISA Ind. Lift Truck Mech Umbrella Team Ldr 

Refrigeration and Air Conditioning Machine Operator 

Refrigeration & Air Conditioning Machine Operator 

Refrigeration & Ztir Conditioning ~4achine Oper l\ppr 

Refrigeration & Air Conditioning Oper Leader 

Maintenance & Installation 

Refrigeration Maintenance & Installation 

Refrigeration Maintenance & Installation - STPC 

Refrigeration Maintenance & Installation Appr 

Refrigeration Maintenance & Installation Ldr 

Power House Mechanic 

Power Maintenance #1 

Machinist-All Around Powerhouse 

Machinist-All Around Powerhouse Appr 

Machinist-All Around Powerhouse Ldr 

~ I~
\2j '.~

--WN

, 
, 

(\ , 
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SKILLED TRADES CLASSIFICATION CONSOLIDATION 


Power Service Heat & 
Power Service Heat Steam Air & Water Appr 
Power Service Heat Steam Air & Water Ldr 
Power House Engineer 
Power House Engineer Appr 
Power House Engineer Ldr 
Power House Operator 
Power House Operator Ldr 
Powerhouse & Substation Operator #1 (consolidate with 
Electrician at Rouge) 
Powerhouse & Substation Operator #1 Ldr (consolidate with 
Electrician at Rouge) 
Powerhouse Operator Apprentice 
Engineer-Shift or Relief 
Engineer-Relief 
First Class Operator Powerhouse #1 
Power Service Operator 
Boiler Fire Hand 

(to be used only at VOGO pilot Plant) 

Maker Appr 
Model Maker Leader 

(to be used only at the Cleveland Site) 

f \V~. Team Member Layout 0/' rI 

(~t-------·~--~·---------- z(( 'f21 
~\~. /i J ..~ '{lA~
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SKILLED TRADES CLASSIFICATION CONSOLIDATION 

r- Experimental Parts &Body Painter (Non-Apprenticeable) ~I 

I (to be used only at VOGO pilot Plant) 

~xperimental Parts & Body Painter Project Coordinator ---j
I I 
L ------------------------------------------------~ 

Maintenance-General Plant-Skilled (Non-Apprenticeable) 

(to be used only in FCSD and at VOGO pilot Plant) 

I Maintenance-General Plant-SkI Project Coordinator 

I 
Machining Specialist (Non-Apprenticeable) 


(to be used only at Dearborn Tool & Die Plant and R&E Center) 


Machining Specialist - R&E Center 

Machining Specialist Leader - R&E Center 

Machining Specialist Leader 

All Around Heavy Machine 

c===== Machinist (Non-Apprenticeable) I 
. Boring Machine-All Around 

Jig Borer-All Around 1
Jig Borer-All Around (Research & Enginrg. Staff) I 
Lathe-General 


Processor-Experimental Machine Shop 


Grinder - All Around 


Grinder - External & Internal 


Grinder - Surface 

Tool Machine Operator 


Tool Machine Operator Ldr 


cba4/01271/12 
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SKILLED TRADES CLASSIFICATION CONSOLIDATION 


r Carpenter - All Around (Non-Apprenticeable) 

BriCklayer 

r, Bricklayer Ldr 

i carpenter 
Carpenter - Project Coordinator 

Carpenter Ldr 
Carpenter Painter 

Carpenter Painter Leader 

Cement Finisher 

Cement Finisher Ldr 

Furniture Finisher 

Furniture Finisher Ldr 

Painter 

Painter Ldr 
Painter Co 

Painter-Brush & Spray 

Painter-Sign 

Paint Sign Leader 

Plasterer 

Plasterer Leader 

Roofer 

Roofer Ldr 

~Heavy Equipment Operator * (Rouge Site & Livonia Transmission 

o~1YL 
Concrete Buster 

cba4/01271/13 
e 
10/22/15 

329C



Coordinator 

Co 

Ldr 

SKILLED TRADES CLASSIFICATION CONSOLIDATION 


Crane Operator - NW Boom Type 

Inspector Gauge 1 

Inspector Gauge 1 - Project Coordinator 

Inspector Gauge 1 Leader 

Sewing Machine Attachment Folder Dev Maker Repair 

Sewing Machine Repair 

Automation Equipment Maker & Maintenance 

Automation Equipment Maker & Maintenance Ldr 

Service Garage Repair 

wayne ISA Welding Mach & Welding Fix. Rpr Team Ldr 

Weld Mach Weld Fix & Rep-Wayne ISA - Mecumb 

Weld Mach Weld Fix & Rep-Wayne ISA - Mecumb - STPC 

Welding Machine & Welding Fixture Repair 

Welding Machine & Welding Fixture Repair Ldr 

Conveyor Structural Sketcher 

Water Waste & Sewage Plant 

Water Waste & Sewage Plant Leader 

Diesel Mechanic & General Repair 

Diesel Mechanic & General Repair Leader 

Core Maker & Molder - Jobbing & Experimental 

Mold Developer 

Pipe Coverer 

Pipe Coverer Ldr 

Gear Trouble 

Repair-Power Tools 

Repair Power Tools Ldr 

Communication System Instal & Maintenance 

Communication Sys. Inst.& Maint.-Project 
Communication System Instal & Maint Ldr 

Cutter Grinder 

Cutter Grinder Leader 

Cutter Grinder-New 

Waste Disposal Equipment & Minor Maintenance 
Waste Disposal Equipment & Minor Maintenance 

Waste Disposal Equipment & Minor Maintenance 

Water Waste & Sewage Plant Operator & Maintenance 
L-.______________________ 
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SKILLED TRADES CLASSIFICATION CONSOLIDATION 


Eliminated 

Air Compressor Operator 

Blacksmith 

Boilermaker 

Boiler Repair 

Body Shop Mechanic 

Boring Mill - Lucas 

Chipper Grinder Die Barber 

Chlorine Maintenance 

Clock Repair 

Cold Head Dies 

Detailer - Contouring & Profiler 

Die Barber 

Die Finisher 

Die Maker - Tungsten Carbide 

Diemaker Trim Dies 
Diemaker - Steel Rule (not interchangeable with Diemaker) 

Diesel & Heavy Equipment Mechanic 
Electrical Construction High Tension #1 

Electrical Construction High Tension #2 

Experimental Template Maker & Checker 

Experimental Welder Fixture & Weld Equipment Developer 

Fire Hand - Head 

Fixture Repair General 

Gear Maker - All Around 

Gear Shaver Sharpener 

Grinder High Precision 

Grinder Surface Blanchard 

Inspector Gage Block 

Inspector Gear - All Around Tool or Diemaker 

Inspector Tooling and Layout New 

Inspector Tool layout Funct. Test Qualified Tool 
Instrument Repair - Precision 

Inspector Gage 2 

Borer General 

Lapper General Precision Gage 1st Class - incl. 
Lathe Turret 

Lathe Vertical 

cba4/01271/15 
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SKILLED TRADES CLASSIFICATION CONSOLIDATION 


Water Controller- General Service 


Welder Set-Up And Repair 


Wood Worker On Plaster Models 


Caster - Electrical Team 


Caster - Mechanical Team 


Communication Cable Splicer 


Cutter Grinder A Carboloy 


Cutter Grinder Utility 


Die Repair & Fitter Trim Dies 


Die Repair Assembly Upset Dies 

Die Repair Forge Dies 


Die Sinker Bench Finisher 


Drill Press Operator 


Electrical Team 


Electrical Team Leader 


Furnace Patrol 


Gas Dispatcher 


General Maintenance 


General Service Team 


General Service Team Leader 


Hulett & Coal Tower Repair 


Hydrotel Operator 


Instrument Repair 


Machine Maintenance Specialist 


! Machine Repair Vulcan 

Material Control Specialist 1 (CCP) 

Mechanical Maintenance Technician (Toolmaker, Machine Repair) 
Mechanical Team 

Mechanical Team Leader 

Mill Maintenance 

Millwright Repair 

Molder - Jobbing 

Pattern Layout - Metal Qualified Patternmaker 

Pattern Layout - Metal - Qualified Patternmaker Upg 
Patternmaker - Metal 

cba4/01271/16 
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SKILLED TRADES CLASSIFICATION CONSOLIDATION 


Patternmaker - Metal Apprentice 

Patternmaker - Metal Leader 

Plastic Duplicator Engineering 

Pneumatic Equipment Repair 

I(egige£ation & AiE~onditioning~achine~~Eator 

~~fl:'i,.SLeration & Air ConditiCl.!l:ing_Machine Oper Appr 

Refrigeration & Air_ Conditioning Oper Leader 

Roll Turning & Grinding 

Test Machine Operator - Group Leader - Union Steward 

Test Machine Operator Group Leader 

Trabon Repair 

Wood Die Model Maker 

Wood Die Model Maker Apprentice 

Wood Die Model Maker Leader 

Wood Model Machine Operator 

Wood Model Machine Operator Leader 

.~:jW 

---\ \\~~\ 
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Mr. Jimmy Settles 
Vice President and Director ,----­
UAW, National Ford Department 
8000 East Jefferson Avenue 
p~~rqjt, Michigan 48214 

Dear Mr. Settles: 

S~pject: Skilled Trades Maintenance Work 

During the 2015 negotiations, the parties discussed the importance of 
supp~E~ing continuous impr~:)Vement __with the YAW-Ford skilled trades 
~or~force for production and cost competi~ive maintenance support at 
t~e Company's U.S. manufac~uring ~acilities. The parties reco~~i~~ 
~he~e are numerous opportunities to leverage the skills and abilities 
o~__~he skilled trades workforce_in full support of the maintenan~~ 
QPerating system_ and continuous improvements objectives. 

This letter confirms the parties commitment to actively pursue 
~ractical and cost efficient oEEortunities to support productio~ that 
~'y__i~s::lude but are not limited to: vibration analysis, infra-red 
~~a~sis, spindle repair, and robot refurbishment. 

~~truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

Concur:------"'--- --------­
Jimmy Settles 

cba4/01454 
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~. Bob King 

vice President and Director 

YAW Ford Department 

8000 East Jefferson h,renue 

Detroit, Michigan 48214 


Dear Mr. King: 

Subject: Skilled Trades Versatility and Training 

During these negotiations, the parties had extensive discussions 
regarding skilled trades versatility and training, It 'A'as . 
mutually recognized that although a number of Comp~ny locat~ 
have independently undertaken significant efforts 1n these areas 
~here may be additional needs resulting from the agreed upon 
skilled trades classification consolidations. Further j both 
parties agree that all training should be bas~d on. individual 
need and that a "one size fits all" approach 1S ne1ther effective 
nor acceptable. It also 'Nas mutually recognized that 
journeypersons' active participation in such train~ng Vlou~d 
maintain, . increase I and broaden their technical Sk111~ '.·..h1Ie 
enabling enhanced product quality, operational effectp.reness, and 
greater job security for the skilled trades workforce . 
•~.ccordinglYI the Company has agreed to commit the necessary 
resources to train affected skilled trades and related 
supervisory staff to ensure successful local implementation of 
classification consolidations. 

Given these considerations, the parties agree that, within 90 
<;ia.ys of the effective date of this Agreement I each location ~dll 
establish a departmental/building skilled trades versatility 
matrix detailing requisite skills for each skilled trades 
classification in the department/building based on the ~~ r 
classification consolidation. Each matrix "'ill contain all \ \ ~~l,J/ 
skilled trades employees in the department/building, by \1Y 
classification, as well as all of the knowledge, skills, and 
abilities required to safely perform the tasks required of that (""l\ j \ 
trade at the required level of quality. This matrix '.vill serve as Wy-t-J 
the baseline/current state for a subseque~t.plan fo~ each person. ~' 
Based cn the departmental/building versatl11ty matr1x and 
classification consolidationJ a task based plan for each skilled ~ 

!l~ trades person v.'ill be established, This plan will include any I ; nll\ 
q\.. J' including classroom 1 on.~he.j~bJ web ~asedj or\J fl~~'\.)I~.')£11 development,1& .other 1 that may be required to enable each 1nd1vldual skllled 0V.~~ ~esperson to perform his/her p~rticular job assignments safely "~~,

~\ and--a-1; the required level of quallty. ' ..';VY· Jt1 f; ~ J A. \.. 

"~'I - ,,' ,}/t1{ M,'\R.. --;f. /, ~ 
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~··localt~ parties ~'ll 
: e skilled trad _1 oversee)ournoyperson es ¥ersatilit' the ~o"'Pletion andtrn. 	1 ' and "ill 'd ,matnoes and mainte....aoe 

,ooal Joint" " ent"y ne the I'la • o. 
partles re .pprent1cesa' cessar res nor eaca~_ 00"1" , 	 -11' Go ' J ~ -OUg , 
Go_ittee ....;::e that the >la~i:;;:':t~e 

v 

"el'rese,,~::,~aelUdia9 
are not ~alled "I'oa to )"11ed Trade 1 • es. ~rn.resol".ed at trn. looal 1 resolve outstand's Govemanoeevel , 	 1ng concerns·-ffia..t; 

Very t ru1 y yours, 

BILL DIRK8EN 
Executine D' IU 8 ~ 1rector 

, . •Labor 1!ffa'1rs 

Concur: Bob King 

...l d\ r- Cti-JJ 
fnX'\. . 

.1s~ , 
N\ ".J .'" r'}/
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xxxx 
November 20073, 

Mr. les 
Director 

!4±:--. Bob King 
Vice President and Director 
Ul\W, National Ford Department 
~OOO East Jefferson Avenue 
Detroit, Michigan 48214 

Dear 	Mr. Settles: 

Subject: 	 Social Security Disability Insurance Benefits (SSDIB) 
Filing Procedures and the Group Life and Disability 
Insurance Program (GL&DI) 

Dear 	Mr. King: 

This is to confirm our understanding regarding events associated 
with Accident and Sickness (A&S) and Extended Disability Benefits 
(EDB) as they relate to Social Security Disability Insurance 
Benefits (SSDIB). Outlined below are the mutually agreed upon 
procedures that will apply with regard to Section 11 (h) and 
Section 13 (b) (1) (iii) of the GL&DI Program: 

1. 	 In the twenty-four~Qforth week of disability, the Insurer 

will send notice to the employee to explain the application 

requirements for SSDIB. Employees who do not expect to be ~ 


disabled in excess of 12 months can submit a written r\'~ 

statement to that effect from their legally licensed 

physician. A standardized form will be provided for this 

purpose. The physician statement must be supplied to the .~ 
, l~Insurer before expiration of the twenty-eighth week of 

disability. If the information is satisfactory to the 
 I YV 
Insurer and timely, the employee will be exempt from the 

SSDIB application requirement except as noted below. 
 ~rftJ\ 

2. 	 Between the twenty-eighth and thirtieth week of disability, ~~ 
based on referral from the Insurer, the Social Security ~~ \~~ 
advocacy group, UAW Fo.rd !J~~_Legal Services Plan (provided L/f 1\ /JA 
the New Legal Ser~~s:_~!" Plan meets the requirements l /1,( tp;. 
described in the Legal Services Plan letter Social Security (fL1 
Insurance Benefit Claims), will evaluate those claims for ( 

cba4/01l40/1 'd \?~ . \t{lt 
a 	 .11 .' i (~'" l~ 
11/04/15 	 .{VI /. :'(' . .j)" ~ 
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which no physician statement has been received as 

referenced in (1) above. 


(a) 	 For cases selected for SSDIB application process by 

the Social Security advocate, the employee will 

receive written notification from the Insurer 

out 1 his/her responsibilities and the application 

assistance that will be provided to the employee 

through the advocate. 


(b) 	 Cases that do not immediately proceed through the 

Social Security advocacy process may be referred by 

the Insurer to the advocate at a future date and the 

employee may be notified at that time, that an 

application for SSDIB is required. 


3. 	 Social Security advocates will be used to assist the 
employee with the SSDIB application process and oversee the 
progression of the employee's case through to completion. 
Electronic withdrawal from the employee's bank account 
(account sweep) will be utilized by the Social Security 

advocate to efficiently recover the disability overpayment 

associated with any retroactive award of SSDIB. 


4. 	 The Insurer will reduce employee's A&S and EDB benefits by 
the amount of SSDIB for which the employee is presumed to 
be eligible if the employee fails to complete the initial 
SSDIB ication within 45 days from the date of 
notification. 

5. 	 The Insurer will reduce an employee's A&S and EDB benefits 
by the amount of SSDIB for which the employee is presumed 
to be eligible effective the date of the original SSDIB 
application if: 

(a) 	 The employee chooses to stop working with the Social ~ 

Secur i ty advocate at any time. /~ '\-\ 

(b) 	 The employee fails to agree to an electronic sweep 
of x'\f y0his/her account for purposes of collection of a 

retroactive award of SSDIB. 

6. 	 In the event the employee is referred for Social Security 
advocacy and the advocacy group determines the employee is ~~ 
not likely to be approved for SSDIB, a presumed SSDIB ~~ 
offset will not be applied. 

7. 	 In the event of a denial of SSDIB, the employee will be ",.,. 1/1/~ 
required to pursue any further action recommended by the,,~ -Iv 
Social Security advocate (e. g., reconsideration/appeal i L.t1 \ 
hearing). If at any time the employee decides not to work' .' t.f1 ~ 

:ba4/01140/2 	 . n..tvf, ~,<- r . j{l L 
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with the Social Security advocate, the Insurer will reduce 

employee's A&S and EDB benefits by the amount of SSDIB for 

which the employee is presumed to be eligible effective the 

date of the original SSDIB application. 


8. 	 At the recommendation of the Social Security advocacy 
group, an employee may be directed to make a second 
application for SSDIB. The request of the Insurer would be 
based on worsening of an employee's condition, continued 
disability, changes in Social Security rules, etc. In such 
cases, all of the above outlined actions would apply. 

9. 	 Employees who pursue a SSDIB application outside of the 
Social Security advocacy process must supply the Insurer 
with notice of SSDIB filing within 30 days of the 
application and provide the Insurer with notification of 
award/denial within 30 days of the decision. In the event 
of a denial of SSDIB, the Insurer may refer the case to the 
Social Security advocacy group to assist the employee with 
the appropriate next step in the review process. 
Cooperation by the employee is required to avoid a presumed 
offset of SSDIB. 

10. 	 At any time while an A&S or EDB claim is pending, upon 
request from the Insurer or Social Security advocate, an 
employee may be instructed to supply a completed 
authorization for the release of Social Security 
information. Failure to supply the authorization to the 
Insurer within 30 days of the request will result in a 
presumed offset of SSDIB effective the first of the month 
following the 30 day period. 

11. 	 If SSDIB is presumed pursuant to the foregoing provisions 
and the employee subsequently makes the required filing 
with Social Security and provides proof of the same to the ~~ 
Insurer, the employee will be refunded any benefits 
presumed on and after the date the required filing was A 
actually made with Social Security. Any benefits presumed ~ 
prior to the filing date with Social Security will remain I }{:~) 
offset against the employee's A&S or EDB for the duration ~ l/ 
of non-compliance. / ' 

Reminder notices will be sent to the employees throughout the ~~ 
claim process to help ensure the employee's understanding of his ~ i 
or her responsibilities in the process. In all cases, ~ ~f 
overpayments associated with a retroactive SSDIB award must be i 
repaid in full to the Insurer within 30 days of award unless Ir1~ 
other repayment arrangements have previously been approved by he~~ 'if 
Insurer and/or Company. Failure to repay the full amount of '1 ,\ / 
overpayment within 30 days may result in a referral of the \,../ J{~ 

~ba4/01140/3 	 ,~r1 . ~2\ ft\ i 
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overpayment amount to a collection agency, which may result In 
I action. 

No presumption will be made regarding Social Security old age 
insurance benefits unless the employee refused to provide 
evidence that such a benefit is not being received. 

This process will be implemented as soon as practical following 
the conclusion of these negotiations. All processes, procedures, 
form/statements associated with this letter will be developed by 
mutual agreement by the parties. 

Director 

Jimmy Settles 

Very truly yours, 

LEE MEZZA, Director 
Employee Benefits 
Human Resources 

Concur: Bob King 

Note: This letter replaces the follm.ling letter I 


--Integration of A&S and Social Security Ilenefits (SSDIIl), October 9, 19-% 
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Octobc::-:r:f;'--44- '"2011I 

Dear ~4r Settles: 

Subj eC-t-t~·- r 

This letter 
to enhance 

provide 

agreement 

Note. Sourcing 

~1?'~N
12C?r ¥Y";''- <;4,

PrC <-,':1""' ~ 

.~ )

I? "\ 
, cba4/01 33 

b 

Vepr t.I -ruly yours, 

\ ' 

09/03/15 

I 
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xx/xx/xxxx 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. es: 

Subject: 	 Special Conversion from Long Term Supplemental (LTS) 
to In-Progression 

Supplemental (LTS) employees who were used at certain facilities 
in positions that would otherwise be filled with permanent 
employees. 

As such, the parties agree that LTS employees at the following 
locations will be converted to In-Progression employees on the 
effective date of the 2015 Collective Bargaining Agreement: 

• Flat 	Rock Assembly Plant 

• Kentucky Truck Plant 

The seniority date for employees converted to In-Progression in 
accordance with this letter will be the most recent date of hire, 
rehire, or reinstatement as an LTS employee. 

• 

/ 

Concur: 

cba4/01494 
b 
10/27/15 

Stacey Allerton, 
Director 
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Dear ~4r. Settles: 

EHtrOduetioH Ery Level El'fI 1 mployees Who~::~~~~~~~~~~~H~:o:u:r;l~J:'~P~~ ,p oyment 8
Plantstatus 

as -a 
future 

to r ,-,Jcauce caset ane 
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,nOH .ki11edl' be placed' e EHtEY Level seHlerity 
avail, able " e1a••ifi eaU lHte aHelfEHtry1eeatlL "emp1e,.,.eot~ uetlon n~,\1.erl(. eH at ta . he1 pEed' .E1.~ib1e ~/~eH. based 0 

to E emp10yeee "a 0 
ntry Level H 0 accepteasa iHeeHt'" emp1eymeHt a eELP offe ' ~.-J

ameunt I, A 'i~ p a,.,.ent 0:tatus wi 11 ree::~~ aHd eeHvert I I 

deduet'lOnspp"illleable t a"es an".40,000' ,e a eHe t ...e; \,~EOOS - -'~ 
• H be ,,"aae1d f etaer legally' pEe ta" ,1;v).....7 £..-.1 

Upon coU"er ' rom the ince r' requiree r'!I 

t ,Hen Hel"e' 
e all UIIW Fe.- uHde. tae eBLP , pa,.,.eHt ~O 

' B ," ont t-- A"IV" 

9fI,l,; Y4> :::!:~:e ~.,aspddi:~dL::e;,;ei ~o~u:::::§ (:::ee7 ;.:~:; : :: 
9'/'}-15 

• 
applical:3lc "ee eBHtGollecti"e -ar§'' emplowccs ,,,11' " ­~/J 

. -,./// ./ • • aEt e e f At;a "",e f. ."",peHdi"s ,:l11edl s 

V'. IJ.P cb.4/01392/1" ",,",ent 1\ to ta ;. eKeept fe'If'?tj. a,.)(.. at. ""peHd i , 
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----bErffFfl\:f,p)-jl~o~)'!'·eeee-ss-+HHh'Ho3---ceeo'fln""v'-EcHr~t=---,tt-eo-EE:t:nt4:t::-:Jr:-:),!,'"':LLee...v'€e,-:fl~e~mtli,p&±l€!o""lY'f!fR*e~nTltE-s4:st-aa4=t:-tu!-&s 
under the CELP will continue to earn service for 
eligibility purposes only under the Ford UAW RetirefRent 
Plan, S? long as they continue efRploYfRent as an Entry Level 
produ~tlon (non Ski~led) efRployee ,dth the Company, and can 
gEO'" lnto early retlrefRent eligibility. 

• 	 EfRployee~ "ho accep? a CELP offering \fill not be eligible 
for Speelal Separatlon PrografRs or Special RetirefRent 
Incentives offered to regular non Entry Level employees. 

Employees .tho convert to Entry Level efRploYfRent status- under the CELP fRay attain eligibility for future conversion 
t? regular, non Entry Level employment status in accordance 
Hlth 	relevant Collective Bargaining AgreefRent provisions. 
Hor.wver, ,such conversion to non Entry Level emploYFRent 
status ....1:11 be contingent on the employees' transfer a-& 
, b ' , 	 ' JO opportun1:t1:es permit, to Company facilities other than 
the Ra\fsonville and Sterling Plants. 

Additional details and specifications regard'1:ng the CELP, as well 
a-s--the timing of CELP offerings, 'dill be agreed upon jointly at a 
future date prior to implementation. 

Very truly yours, 

BILL DIRKSEN, 
Executive Director 
U.S. Labor Affairs 

Concur: Jimmy Settles 
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Director 
Labor Affairs 

October 4, 	 2011 

~4r. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settlcs: 

Subject: 	 Spccial Incentive for Skilled Tradcs Employees Who 
Voluntarily Elect to Redeploy to Production Jobs 

Duri~g th~se ne?otiations, the Company and the Union continued 
ongoln? ~lScusslons regarding potential measures to increase the 
competl~lvene~s of the slcilled trades workforce. As a result of 
thcse ~lScusslons, the parties agree to offer, subsequent to the 
effeetlve date of the 2011 UAW Ford Collective Bargaining 
Agreement, a Skilled Redeployment to Production (SRTP)
for eligible I' 11 	 programs n eu--l traees employees, inclueing skill e t e 
employees t ' 1 ' e ra es , ~ ~ ~emporarl y r,,'orlnng in production/non ski lIce ' b 
Bfl-lneeflnlte layoff. JO s or 

Uneer this program, skillee traees employees '",ho voluntaril . and
p~rmanently* relinquish their skilled trades job ane ,~.
rlgAts d 1 ' 	 senlor1t'y

: an are p acee 1n a proeuction/non slcillee job "ill 
rece1ne at" " v onelme cash 1ncentive payment of $50 000 (gross pre 
tax am~unt) . ,Applicable taxes ane other legally ~eqUired ' 
deductlons (If any) will be withhele from thc SRTP incent',· 
payment. 	 lre 

Specific details regareing the 8RTP as !Tell as tHe t" f ' o1'£er' 	 '11 b ' "' ~. lmlng 0- lts 
: ; lng, w~e a?r~ee upon jointly at a future sate rior to
lmp~ementatlon. Adeltlonal limitations, by Company loca:ion 
ane/or traee, on the number of tradespersons permittee
tAe SRTP b 	 to accept 

r maye requiree, basee on operational needs. 

Very truly 	yours, 

BILL DIRKSEN, 
Executive 
U.S. 
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xx/xx/xxxx 
Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear 

Subject: Special Opportuntity to Return to Zone of Hire 

During these negotiations, the parties discussed a mutual goal of 
providing continued employment for our workforce and minimizing the 
numb~rs of employees impacted by layoff. The parties further discussed 
certain circumstances where employees have been faced with a difficult 
decision of accepting an opportunity in another zone, and the 
subsequent effect of that transition on their families. 

sions will be as follows:The basic 

• 
 A one-time thi 
NJSOESC and will 

the 

• 

• 

• 

employees who elected an out-of­
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• 	 QEportunities will be~offered in order of the employee's Ford 
Service Date, highest to lowest seniority. Where two or more 
employees have the same Ford S~rvice Date, the last four digit~! 
the employee's Social Security Number will be used as a tiebreakeEL 
with higher last four SSN digits deemed as indicative of greater 
seniority (e.g. 9999 shall have greater seniority than 0000). 
Ski}.led empl~es~ill~e considered i~~eniority based 
their Ent to lowest 

• No additional Moving Allowance will be payable to employees who 
acc~~n opportunit~~der this special agreement. 

• the 

• 	 Upon transferrin~to the new location, seniority will be in 
accordance with the UAW-Ford Collective Bargaining AgreementL 
Article VIII Section 1 c . 

• Backfills at 
needs and not 

ional 

to the• 
contacted for subseguent opportunitie~ 

and will removed from the list. 

• volunteers will be validation 

Eli 

The Grievance Procedure set forth in Article VII of the UAW-Ford---.--.-
Collective Bargaini_~9reement has neither application unor 
jurisdictio~~er any matter relati1!5Lto _this~~!:ter of Understand~ 
The_~rties affirm claims of violations may be resolved through~~he 
~.EE~~~l Procedure to the National Job Securi tYl:--'2perational ~-r:.. 
Effectiven~ss ~an~d~urci~~C0Il11ni t!:ee. \ 

Very trul~oursf 

~. <!-- t :,,~.".U 
,f -' 

Stacey All:.ert_on, 
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Director 
_~~L..,-..:::a.bJ..),or Aff .alrs 
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will .... _- ­

that 
. 

or Art;icle 

L 

October 4, 2011 

a es. In the 2011 .. competl.tl.ve E t 
that hourly non k' "ego"a..0". th ,n rySterlin 0-111ea _'o"..ea hirea ' ~ part.ea agreea 

9 plant subsequent t or rehl.red at th 
Agreem.nt ....cula b " 0 the .ffooUv. <late f e 
";Penaix V __o:.:::,:,,::a"by tho previaion. so: f:::h'~!' 
"""Ie aaa "aaeli t • ndorstamling, "A'" F- a CIlA
for movement to'. dJre.,.,aa•• MdiU""al under~t g", ""try Level 
work'o"oe oom : ara an ""entual Stedi..". Pl _mga, proviGing 
proviai..". 8t..~:~ae~ exclusively of Entry Lev":~ lwurly non-akillea 
forth' '''g,proGuetio" rate 0 'f'" _'oyees lana 

l.n t;he November • pecl. 1.catl.ons) H 

AGimiai.tratioa of. ','007 Lotter of UnGerst""a: .ero set 
Plant. ._ea,;'" V _ Ra"""""ill 1ng ontitlea. ~ e and Sterling .~le 

Accordinglv,.I tho"" parties ag dtransformat;ion t;oree that; an expedit;i ' 
Sterling Pla"t' :a Entry Level aoa-akillea o"a 
efforta, TOO pa~:ie:auable ana will r equl:re '_~forceuarl:OUS j at. tile_______ ' 
opportanities for th agree to ,..rk togother t~ 01nt 
Storl' 0 plaGement of maximi•• 

long Plant non- skilled "regular non Entry Leue 
:otor C-"any locatioas, As :::~onty e~lo"..ea at oth.~ ;ora 

e consl.dered as surplus d ' ) Sterll.ng legacy employees"olunt an "'l:ll be ' - ­
or Hary preferential pl loncluded in all future 
have previous Iv' lAft0 CIt a~ement;a opportunit;ies ' Employeeaa a-or11ng 
an those that 'h'ill le:7 ~ an t;ransferred to the' 
retura to • to.,. , "-" 1a tho futu~o will 1r 10cat10n 
vrn, Sectioa 1~7~1 ancler the provisions of Ap:~~avo rights to. l:X 0 

\XJO 
cba4/01409/1 JrIJ 

/l)f a 
11/04/15 /~r 

"I1//' 

~ Jimmy Settles 
u'vl.ce President and D'1.rector 
YAW-r- National Ford Daooo East epartment

Jefferson 'avenue
Det .

r01.t) 

Dear Mr. 

Subject: 
e

~he part;'; 
res previousl r a rSt;erling ~~le Pl '1 geed that insQurcingant "'Quld 13 d 

easa, whioh i=lu __n_ -0 -Opoooont upon a 
Level ""'''Ie r t ooe perfo_i..". OUGh "ork at 

• •. 
Michigan 4a214 

Settles: 

Sterling Axle Pl~ant Understandin s 
ransitioning Non Skill d 9AWorkforce 

. 
Regardl.ngto Entrv 


=:1 Level 


f
0 aU¥ "'ork t
fa" - .--- -0 tho,orab~e bueinEOes 
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We appreciate the collaborative effort bet'.\leen the UAW and Ford 
to work tov,tard moving Sterling into a more competitive position 
in the marketplace. 

Very truly yours, 

BILL DIRKSEN, 
Executive Director 
U.S. Labor Affairs 

Concur: Jimmy Settles 

cba4/01409/2 
a 
11/04/15 
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Gotober 4, 2011 XX/XXi~~~~ 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 

Dear Mr. Settles: 

Subject: Summary Tracking for Non Full-Time Employees 

During these negotiations, the Union requested, for purposes of 
fairness and transparency about the use of non full-time 
employees, that the Company continue to provide a complete 
summary of all such employees. 

The summary will include the employee's full name, date of 
placement on the active roll, and the reason such employee is 
needed. 

The parties agreed the summary shall be presented at a the weekly 
!i~'}2L1:;~~bo~~f_:tairs Manpower meeting,.:.- referred to as the "2 on 2"-, 
betvJeen the Vioe President/Direotor of the National Ford 
Department and the Exeoutive Direotor of U.s. Labor Affairs, .Q-±. 

their designees. 

Very Truly Yoursj 

BILL DIRKSEN, 
Exeoutive Direotor 
Labor 3Hfairs 
ye~y~ru}y yo~r_s_,_ 

Stac~_~llerton, 

Director 
Q~~~_Lab~~Af fairs 

Concur: Jimmy Settles 

cba4/01427 
a 
10/31/15 
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must be trained 
identify and assist employees in 

has been developed and 
in periodic supervisor, 

labor relations representative 
they present 

the Early Intervention 
required to 
conducting the 

the 

the National 
which will provide 

Vice President and Director 
UAv-J, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. 

Subject: 	 Supervisor, Committeeperson, and Labor 
Relations Representative Early Intervention Training 

During the 2007 negotiations, the Company and the Union discussed 
the importance of timely completion of Supervisor, 
Committeeperson, Ieam. Leader and Labor Relations Representative 
Early Intervention training. The parties reaffirmed that early 
intervention by supervisors, committeepersons, 
and/or labor relations representatives 
obtaining prompt, confidential EAP support is an important 
element in the recovery process. Early intervention is critical 
for helping employees understand how abuse of alcohol, drugs, and 
other personal concerns can lead to excessive absenteeism and 
declining job performance. All supervisors, committeepersons, 
team and labor relations representatives 
with the knowledge and skills to 
need. 

An "Early Intervention Training Module" 
will be a tool for local and broader use 
committeeperson, team_leader, and 
training, or other training opportunities as 
themselves (e.g., CBAT training). 

In order to facilitate the completion of 
Training Modelle, the Local Response Teams will be 
discuss and determine the most effective means of 
training at t.he local level. Upon this determination, 
Employee 

Support Services Program Representative will contact 
Employee Support Services Program Committee 
t:he approp"iate support. 

\I~ Very truly yours, 

'IIS 
1iff'5 

cba4/00975/ 1 
a 
o 01/15 

to assist employees in 
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Labor"'ff .n . alrs 

Union Relat'.......: lons 


Concur: 

2 
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----

Dear Mr. Settles: 

ions 

eoviding information reg~rding s~vivi~~usE:'_Eenefits to 
applicable participants under the Ford-UAW Retirement Plan 
J~~!.an~'l_.__'!'l"1~artie~3-gree to prepare j ointly_ an _annual 

ion not 
limited to, information regardi~~licable P~rovisions,_ 
~eadline§'~E.C!_oth"'F r~irements_related t()~an sunr}:yor 

d 

what other mediums could be 

Concur: 

cba4/01465 
b 
09/16/15 
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MI.. Bot} 

Vice President and Director 
UAh', Nat.ional Ford Department 

000 East: Jefferson Avenue 
Dc~tl:)Lt, Michigan 48214 

DeilT 1'-']1'. 

Subj ct.: Tux EfficienL Savings Plan for Hourly Employees 
("TESPHE") - Eligible AuLomatic Enrollment Arrangement 

The parties recognize the importance of saving for retirement, 
and that the TESPHE is an effective tool to accomplish this 
To t.his end, the parties agreed, during these negotiations, to 
implement an Eligible AutomaLic Enrollment ArrangemenL 
("automatic enrollment") as provided tor under Section 414 (w) (3) 

of the Internal Revenue Code of 1986 ("Coden), as amended, with 
ssive withdrawal feature. Timing of implementation of 

automatic enrollment is subject to the recordkeeper's ability 
provi de full functionality of the agreed 11pon features. The 

ected implementation date is Q..Q.S~:r::JJ:_c__ ?_~?L or as [300n 
as administratively feasible thereafter. 

AutomaLic enrollment will apply on~_t:.ime__ to all BGB---

Emp 1 oyee S,--4.H.=t±B&& -.:t;Aey-J:tav:e--rnade--a:&-af~r..:mat;.i¥e 

ele-c-t-ioB to the TESPHE 
{ 

Affected a minimum 45 day notification 
per~.od before the initial contributi.on is deducted -t;.e..·~lGW 
Emp-l-oyees to opt out. No deductions will be taken before the 

Employees subject to automatic enrollment will be deemed to have 
elected to have the Company contribute 3% of eligible wages as a 
'~~-frrt~~~&-~~~~,~~~:-~T~a~x Contribution under the TESPHE. The 
default investment option for such contributions will be a 
target-·date fund (based on the Employee's age and assuming the 
Employee will begin distribution of ~i&-Gr~F-assets at age 65). 
Employees may elect another investment option for such 
contribuLions and/or transfer the assets to any available 
investmenL option under the Plan at any time. 

cba4/01166/1 

11/ 1/15 
c 
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i ( f; may mClkc: a request. :.0 cancel i1lcLomat.ie (;[u:ollment 

C()I1l r i..b;'Jio'l~; Lurn ol tl~c automat:L~:_.--"C!~;_~a.Ll_~_.~Ol1._at .Llny 

~'. Lm':'. t.he abUi crease their 
time:, They also may requcf;t Cl wLlhdril'tii.tl 

e)f ~haL portion of their account balancc attributable to 
ie enrollment, as bed under Code SecLions 414 (w) (U 

an0 414(w) (2), as may be amended, and in such a manner and at 
mlc'l t:in:e aE3 t:he Committee may determine. The withdrawal requE,,;t 
r['Wit be made wit.hin -9-06 from. the first automacic enrollrncn~'. 

C()]'i.. -cibution. The amount: distributed as a result of the 
wit ;lcirawal will represent the market value (including any 
or lc);,:;ses) of trIat portion of tile Etnployee' s account balance 
a7:iributable to automatic enrollment. The distribut:.ion will 
.i. lLide t:he Employee' f; account balance attributable to automdt 
(:nrnllmcnt contributions through the effective date of any 
rc(~uest for withdrawal . 

.c:.::.:.:.:..::.o.:..ic enrollment a.n.. _d.______ .~. 

implement 

Th·..: TESPHE will be amended 

Em~yee-Benefit8 

fits 

;
rtk~-

Conceur: 
Jimmy Settles 

cba4/01166/2 
c 
11/01/15 

i 
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October 4 , 2~ 

Ml'--.-- Jimmy Settl 
17" ±es 
.lce President and ' 

:YAW, Nat' Dlrector
lonal Ford D 

8000 East J ££ epartmentef:f:erSOB 1>,
Detroit M' ,..venue,lchlgan 48214 

Dear Mr. Settles: 

Sub::iect·~.-~~~ax Ef~' ,.J ~~~~lc~~l:e:n~t~s~a:l~r~i~n~~~~l::~~MG~~~~~~~~~(~ESPHE) Roth . gs PlaB for Ho 1 
an Qualified Reser---VlstDiet~H,"tio" 40l (k) ~e"t"~e d"~ Y Employeee " 

During tb Begotiationiesenterest in of~e ' s, the parties d'reeerviet d' ,nng " Roth 40l(k) i .eo"eeed the ""ion's 
th .etr.hution' d . eatore and e Company '''GUld' un-er the TESPHE Th qualiiied 
""~.ng the.e• i "'''e.t' ' e -a~'p ••e agr.ed th,.gate the admi' .mst~ati_ ~equi"attiree during the term of th n rements atof 

e ...greement~r 

RICK POPP } D'lrector 
Employee BeBefits 
Human Resources 

Concur: Jimmy Settles 

cba4/01447 
a 
09/14/15 
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Mr. Settles 
Director 

Dear Mr les: 

intere 
Duri n~~th§_<:2~~:r::§~~~o f_t:EeE;~~negoti~t:i_~ns ' __ ~11_~_~:r::t: ies~_i~ve_~di scus sed 

~§.r~~arke 't:_in(:ii c a t~.Q~~~!:'~_t:!1at_~~e l_~TI1edi c iJ:l§ beJ:le fit 0 f f e rs 
access to af medical care 

§:<:l."L11!:~ ans!_<:p-i1dren eX.Qeriencing non-emer~cy medical issues. 

The C::om.E.any~§gre~~to~ovide a telemedicine benefit offer~~2E_th~ 
terlll~th~_ccmtract, implemented as soon~~administrati~lY 
fea5'ibl~after completion of the procurement process,. to all hou!:'1y 
.9£ou£.!3 enrolled in th~_National PPO .Qlan and/or another .Qilot p'~n ~~ 
.C>:.9E_ee<:l_~2__l2.L~he_p~!:'ties. The parties agr~_~.t:hat. the CompaIl~ 
~'t:~n~~~~~endor selecti~Il_pro<:~~§ will be used in order to choose a 
~alifiedvendor to provide such services. Each telemedicine visit, as 
de!iJ:l§<::L~~l1~_ telemedici~~~E.2~-i<:l~..E' will be subj ect to a $10 co~ 
In-"d<:liti_~Il-,---..t:he Company wi 11 waiv~-..t:?e cO.Qay associated wi th ,~a~l'l 
member's first telemedicine visit as an inceIl!ive to use t~~_..EI:'-..9.-9E~Il1.:~ 
The_~rties agree to develo.Q a campaign to E!'0mote thel'rogram ~Q9. 
en_~o~r~e_employee partici.Qation~ 

The~rt_-i_~§ further agree to meas:t:lre the .Qrogram's utilization i_~~p-e 


Na!:Jonal PPO plan and/or another chosen pilot plan. The partie~_wi1-J: 


measur~_th~ogram' s~ilizati2J:l_.?-fter one~ar of incurred claim~ 


<:l.C>:.~--.h§~vai lable to determine if t~e program should be expanded:...-.1~ 


th~-program is successful, as measure<:l__E'y"_!:,~egistration and 

:t:ltilization,~__the Compan"y~nd UAW may mutuall.Y.....§gree to expand the 

'te.lemedicine benefit off_e_riJ:l~to all alternative medic.C>:.~ans wher~ 

admin:i,.stratively feasible. / 

f{f--
.'." { 


Very truly yours,_ ~~ 
Bernie Swartout, ­ tfhJ 7;,l' rt,
Director L1 ~\/ 
Compensatic:m & Benefits ~ ~./ 

Jimmy Settles rr~ lD\<rI\Ic., 
/ ' \',\P'

1tJ ~~-,cba4/01452 . f t1,L>\l­f 110/20/15 358C



deve l~£llle._n_t 
s will funded 

to 
The course 

Benefits Off 

will be 

· _~JJ:l1.!!1~et1-k~ 
Vice 
UAW 
8 

~~~roit, Michigan 48214 

ion for New Hires 

~~ring these negotiations, the Company and the Union agreed to 
tSlint~_\T~1<2P a curri culUI·t1__~.~£u_C!~t::.~ new_~!ll.219yee_§'__ 9.I'! 
f wel retirement and the fic 
p;:g\T~~ions_9.L].'~§R.li'§':~~1'g~eJiucati~Jl~~gram is intended to be 
offered to new employee~~~-'part of their orientation. 

£.()_r_J::J1...9_~~__ ~!E~.I'!~__~lTlJ21oye e.~~""'~~~~_C!~~_\T!=~_Ci._~9.mpanLs:.o_I!!-.!"il:l~t::..i9B__!:9. 

TESPHE as their retirement 

administratively practicable ways 

ed~ca t i o~""£!:'().9:!:~l1l~'p..919.~.Jl13_t~~:i..~1 s to them. 


and de lj:~~:r'y_9_~__~.Q~_<:.o_~r_s~~~~9 
from the UAW-Ford National 

authorization 

Benefits 
ce and the 

ies 
to_..gelj.yer~.t::he same~or slllli!?~ 

of the UAW National Ford Benefits Department. 

Very truly Y9.l!..~. 

Concur: 
Jimmy Se!:.!:..1~~. 

cba4/01470 
a 
09/14/15 

Bernie Swartout 
Di 
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:t 
09/21/2015 

360C



xx/xx/xxxx 


Jimmy Settles 
Vice President and Director 
UAW, National Ford Departmen~ 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

~ubject: Tool Room Effectiveness 

During the 2015 negotiations, the parties discussed the 
effectiveness of tool room machining in Company facilities and 
its importance in decreasing down time and associated costs. 

As a result of these discussions, the Company agrees to invest $5 
million dollars in equipment to upgrade and modernize tool ~?om 
~achinery. The National Joint Skilled Trades Governance 
Committee will review the current status of plant tool rooms and 
make recommendations on investment opportunities. 

Very truly yours, 

Stacey Allerton, 
Director 
U.S. Labor Affairs 

Concur: 
Jimmy Settles 

cba4/01490 
e 
11/02/15 361C



Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Total Cost 

During the 201~5 negotiations, the parties reaffirmed the 
importance of promoting a total cost perspective by eliminating 
wasteful procedures across manufacturing operations. This was in 
response to the Union's concern that local management relies 
primarily on work force reductions to reduce costs, without 
exploring other areas where cost reductions could be 
accomplished. 

In responding to the Union's concerns, the Company emphasized 
that continuous improvements in all aspects of the business, 
including work force productivity and cost reductions, are 
essential to meet competitive challenges in the global automotive 
industry. Through several negotiations and agreements l the 
parties have recognized that competitiveness and job security go 
hand in hand. In labor intensive manufacturing operations the 
bulk of opportunities are directly tied to work force 
productivity and labor costs. This situation is true for both 
Ford's foreign and domestic competitors. Therefore to remainI 

competitive the Company must continue to explore all 

opportunities for potential total cost reductions. ~ 


Cost Process -r"'< \ I ' 
The Company recognizes the Union/s interests and concerns in this ~\~ 

\ regard and will continue to emphasize a total "four walls" cost [)V~\/()~ _ approach in cost reduction efforts. Labor and overhead will ~~-
~--- continue to be an element of total cost. Ford util'zes labor 


I~\_ cUi hours per unit as a measure of productivity and im;rovement over f\ U~,

~c:r~' time. The strategy and tactics to achieve our productivity \~ 


~\. objectives require favorable financial analysis and decisions ~t-J If

,\-G'\(I- fA. should not be made solely on the basis of reducing hours per 12 1~t1 
~ unit. The Ford Production System (FPS) Process can provide the ~ 

C ~ knowledge and capability to teams to identify other areas of ~~tAl) waste within our manufacturing processes and generate real, ~~ S­9-l~r'.,'1T 
bottom line savings. Plant cost objectives are based on 'A \

N ~ ;"\' achieving total cost objectives, including, but not limited to: ~1}: I I 

.,!. labor, overhead, inventory, supplies and services, fuel, scrap, J" ," .r' 
. energy costs, indirect materials, raw and bulk material I freight I , 11\jI

"~ cba4/0I149/I r . .t. (;¥ ~y 
n. ~: ~9/02/I5 I} {iVl L" rJ" )l:;.)·~~--~. , G /\ f\ L ,v 0'· " 
~ :,A\\.x' 

,. 
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production material and 
PlantOn=Line Reporting 
cost performance. 

spending 
(POLR) 

related costs. 
will be available 

§NURK~ste~ 

for tracking of 

ions Process 

To further promote the total cost perspective throughout 
manufacturing organizations, the following actions will be taken 
to ensure effective communication: 

• 	 Annual cost objectives for North America will be 
communicated to the UAW-Ford Department by the Vice 
President, North American Manufacturing and the 
Controller of Manufacturing Operations. 

• 	 Following the above notification, the total budget 
task will be communicated annually at the plant level 
to the local Chairperson by the Plant Manager and 
Controller. As each plant determines how to manage its 
task, local leadership will be encouraged to identify 
additional, or alternative, ways the task can be 
achieved. 

• 	 Continuous improvement actions achieved by the WGFk 
group/team hOll_rJ.Lw~~JsJ~rce that result in direct 
savings to the plant labor and overhead budget, will 
be used to offset the annual task. Th~~rtie~~~ee 
to impl~~J1~ \\Co~_Save Ide~_ Process" in ea~h 
,eJant/unit. This ,erocess provides. a standarsi_rrt.E:!l::}'~gd 

f 0 r__ j 0 i n.!:_ 1oca~_leade r~b:J2-J:g_ evalllat~and_J~'Y:Le~_ cos1:. 
save ideas. 
---~~~~ 

• 	 :Engaging the work group/team members to improve the 
business will result in long term plant viability and 
job security. Examples of where work groups/teams can 
contribute to plant metrics include: throughput and 
productivity improvements, downtime reduction, scrap ~ / 
reduction, industrial materials savings, labor and l-~/ 
overhead, fuel and utilities, bulk materials, and 
other areas that contribute to achieving the plant's ~ • I~ 
overall annual cost objectives. 	 ~ JJ ~ 

• 	 Monthly cost performance will be communicated to th.e ~·tI~/~ 
local Chairperson by the Plant Manager. ~~ ~Lr~ 

/9J':(}' f)f­.- r'1 >! ./ 
1 This language previously attached to the bullet point above. ~~~ .~.'11 

O;f -U \) / .,-­
cba4/01149/2 /(,~'~'.' r \ ~~~/ 
a 

C CjlV1C 1fiA~09/02/15 

- iJ . !../ rir'.. ..J : \. . 
" 	 " l ~ ./ 
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Standard team cost metrics will be communicated to• 
Team Leaders by operations management. The 
communications should reflect a "four walls" cost 
approach and also contribute to the plant's cost 
performance. 

• 	 Team Leaders will participate in additional 
opportunities to impact cost performance positively. 

• 	 The National Continuous Improvement Forum will develop 
local plant guidelines including, but not limited to, 
meeting agenda items, meeting attendees, meeting 
frequency and content topics. 

$upport 	for Insourcing Ideas 

Local Job Security Operational Effectiveness Committees (LJSOECs) 
are encouraged to develop proposals on ways to add business/jobs 
on a competitive basis, utilizing existing cost methodologies 
agreed to in Appendix P, with the recognition that national level 
UAW and management support may be provided where assistance from 
Purchasing or Product Development is required. 

Redeployment Strategy 

If as a result of FPS continuous improvement efforts, plants have 
surplus employees, elements of a successful redeployment strategy 
should include, but not be limited to, the following: 

• 	 Assigning available employees to improvement teams, 
quality teams or other work directly related to the 
achievement of business goals. 

~ • Using available employees as a resource to enable __e"" ... 

~~( )(J training required for business skills. .~~ 
~ • Redeploying employees to regular job openings, /T'I 

~tn;} ~\ including the potential of team leaders, as attrition ~ 
~ '~)~t\' occurs or due to growth. I' 

The parties believe that discussion and engagement of this total fJW 
. ~ cost perspective will help to foster an inclusive environment 

~t-.'.~ where all employees aggressively pursue opportunities to reduce ~ 
C~ ) cost and enhance competitiveness. ~~ 

BILL DIRKSEN, 
Executive Director 
U.S. Labor Affairs 

, . ..--/ 	 cba4/01149/3 
a 
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Very truly yours, 

Director 
u. S. Labor Affairs 

Concur: Jimmy Settles 
Concur: 

Jimmy Settles 
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O<;:..l;Gbe±:- 4 T--2G 1-1XX / XX / XXXJ( 

tv1r. Jimmy Set tIes 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: Traditional Plan PPO Network 

During these negotiations, the Company and the Union discussed 
the various health care plans that currently are available to 
Fc)]:-d employees. The Company expressed concern that the 
Traditional Plan has become increasingly less cost-effective and 
indicated that more favorable provider rates might be obtained if 
the network of participating providers was narrowed_ 

The Company and Union mutually agreed to develop and implement a 
program to administer the Traditional Plan through a national 
Preferred Provider Organization (PPO) in those states in which 
Bllie Cross Blue Shield (BCBS) or _____ ___ __ other•___. .cc.c......:.cc_.:.=-~.L. 

.s:~urie:r is the claims processor. The basic benefit schedule wi] 
be identical to Traditional Plan benefits, except for psychiatr c 
ccu<:' and substance abuse treatment, which will be administered 
separately as described in the Letter of Understanding, subject: 
Mencal Health and Substance Use Disorder Managed Care Program, 
dated October 4, 2011. The following details some of the features 
which will comprise the basis for the new plan. 

Control 

The Control PlanT ~---G-r--os-s-B-l-tt€-Sh-i-e-M---Gf'-M.i-Ghl-gaH-~BSM-iT 
will assume responsibility for establishing the new PPO network 
and for managing day-to-day operations subject to the approval at 
the Company-Union Committee described in Section 12 of the H-S-M 
D-D-V Program who will retain general oversight of the plan and 
'will work with gC~..the Cont to ensure that all 
enro.l lees have adequate provider access. rf'y) 

I . \ 
i 
,

The PPO plan will be based on a panel of providers within a ~ 

defined service area. In establishing and maintaining the panel 
~~.;l'of prc)viders in each state, OC-E,gM-the Control Plan will be \ .... " 

reE;po~lsible for: <7 

• Defining the 
(physicians, 

network and recruiting providers 
hospi.tals, laboratories, 

li1/, , 
-(j 

etc. ) 
cba4/0]O 1/1 
c 
1 J / 0:2 /1 ') 
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• 	 Establishing the terms for provider pilrticipation jn 
the panel network, including payment rates 

• 	 Credentialing providers, as appropriate 

• 	 Periodically evaluating the performance of the panel 
providers 

• 	 Conducting the Predetermination Program and 

utilization reviews 


• 	 Monitoring the appropriateness of referrals by paneL 
physicians 

T},e Benef i e 

The '::'radi tional Plan basic benefit schedule as of September 15, 

200.3, will be unchanged. The en.rollee's sharE; of the cost w.iil be 
det-ermined by whether or not the provider is: 

• 	 A panel provider 

roJ Plan participating provider• 	 A 

• 	 Located within the network service area 

I 

Benefits will be paid in full if services are received from: 

• 	 A panel provider 

• 	 A non-panel provider outside the plan's service area, 
if the provider is a ~f?~~~?~Plan participat 
provider 

• 	 Any provider the enrollee is referred to by a pilnel 
provider 

Each enrollee will be responsible for paying 10% of the 
reasonable and customary rilte, but not more than $250 per 
indivi.duill or $500 in each plan year for the entire family, if 
servi~cs ilre received from: 

• 	 A non-panel provider inside the iln's service arCd, 
if the provider is a BCHc£Control Plan icipat 
provider ;. / ) r~/~

i j. '. ,cba1/0l0 1/2 tIf1':
,~ 

c 
l/ 07/ 1 ,; 
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• A non-panel provider either inside or outside the 
service area, and the provider is not a BCES--Control 

icipating provider. 

Office vi si t 

Effective January I, 2012, office visits benefits are covered as 
described below: 

a. 	 Office visits by enrollees to network providers, or to 
other providers with an approved advance referral, are 
subject to a $20 co-payment per visit. 

b. 	 Office visits to non-network providers, without an approved 
advance referral, are not covered and are the enrollee's 
responsibility. 

n 	 Described above, the enrollee co-payment section 18 not 
applicable to office visits coverage. 

Ef Eective January I, 2012, urgent care centers are covered 
described below: 

Urgent Care Center (UCC) visits are subject to a $50 co 
payment for each visit to a network UCC for covered 
services. 

b. Facil 
-,-,~,.. --­

carrier. 

BC. 	 For covered services obtained at a non-network UCC, the 
enrollee is responsible for the network UCC co-payment p::'us 
possible additional amounts in excess of the network 
allowed amount. The carrier's pa}~ent to a non-network 8CC 
will be the network allowed amount for the same service, or 
if less the actual charges, minus the network UCC co 
payment. 

The UCC co-payment will be waived if the enrolled membe;:' is 
transferred directly from the uce to an Emergency Room. [n 
this situation, the Emergency Room co-payment, described 
below in the emergency room section will then apply. 

Described above, the enrollee co-payment section is not 
applicable to UCC coverage. 

l~oom 

Ff'fective January I, 2 OJ 2, services provided at. an emergency room 
covered as described below: 

(:b214/0109]/3 n J': f ,. 
(' (' ," J ;' " 

/ /. J, ...L I .t, . \)I'-;" / 0 2 / 1 ':) 	 .{ (..,.,. r- ,.... , 
/ '~j,/ /\ 

/'"
\:' , 
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a_ Emergency Room (ER) visits are subject to a $100 co­
payment for each visit to an ER to receive covered servi.ecs 
related to and accidental i ury or a medical emergency 
using the prudent lay person standard as defined below_ 

b. The ER co-payment 
admitted into the 

will be waived if the enrollee lS 

hospital directly from the emergency :coom 

is not limi 

c. If the enrollee receives covered ER services at a non 
network provider and does not have the ability or control 
to select a network provider, the carrier will defend the 
enrollee on the basis that the allowed amount is the 
reasonable and customary reimbursement for services or 
supplies in question. In such situations, the enrollee 
still responsible for the ER co-payment. 

lS 

d. Described above, 
icable to ER 

the enrollee co-payment 
coverage. 

section is not: 

"accidental injury" means a bodily injury such as a sLra 
sprain, abrasion, contusion or other condition which occurs 
as the result of a traumatic incident such as, but not 
limited to: ingestion of poison; overdose of medication, 
whether accidental or intentional; allergic reaction 
resulting from trauma, such as bee stings or insect bit S; 

inhalation of smoke, carbon monoxide, or fumes; burns, 
frostbite, sunburn, and sunstroke; and attempted suicide. 

"medical emergency" means a medical condition manifesting 
itself by acute symptoms of sufficient severity (including 
severe pain) such that a prudent layperson, who possesses 
an average knowledge of health and medicine, could 
reasonably expect the absence of immediate medical 
attention to result in placing the health of the individual 
(or, with respect to a pregnant woman, the health of the 

woman or her unborn child) in serious jeopardy, serious 
rment to bodily functions, or serious dysfunction of 

any bodily organ or part. 

).".-I\:\. 

Timi rl9 

The company and Union recognize that there are several issues 
concerning the transitioning of enrollees to the new program 
deve appropriate adjustments to calculating the local 

an's composite premium rates (as defined in the letter of 
uncie!~~3canding: Alternative Plan Value, dated October 9, 1999) 
acco:mL for t~be di fferences in de r­ discount~s. Therefor-E;, 

cba4/01091/4 

aIle} 
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ies agree to further develop the specific design, resolve 
associated issues, develop a transition plan, and to implement 
the an no later than March I, 2005. 

Employee Benefits 
M:Hman Re80~B 

Bernie Swartout 
Director 
COlT1E.~I!sat:ion & 13enefits 

/1/:;,I !\ 

cba1/01091/5 
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~:r;-=~i_m:nY_J3_~t t Ie s 
Y.A<::.~ ...l?~esiq~Q.!-_~~d Di;:~ctor 
~~_~_.E~!.t.9nal Ford p~_:r;_~lTlent 

tIes: 

Subjec~: Transition of Same-Sex Domestic Partner Benefits 

During these negotiations, the Company and the UAW discussed the U.S. 
Supr~me Court's decision in Ober~ell v. Hodges in which the Cour~ 
s~ru.~~_down state bans on same-sex marriage. Effective June 26,.....2Q15,. 
states now.are required to license sam~-sex marriages and to recogpize 
5luch !£ta:r:.ri_~es performed in othe:L__states. As a result of __this 
c!~sision,_~ame-sex m",,;:Eiages will now be considered leg""Lin aU 

and the UAW further discussed the effect of the Court's.-------­ "----, .. 

i 
~tners may now legally marry in ~state, the Company will pr2::-::idi'. 
~g!.1e-year-.!:.:Lans-i!:.~.2n period, beginnin..9:.....December }l, 2015, before 
subseq~~gt~y eliminating _Same-Sex Domestic Partner benef its. The 
.s;~.""I1Y_::'i.l1 send~lly required_notifica~i-ons to all 12.articip§'QtE. 
!~~.I!f.9ri:1 them of this change. 

371C
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fo~ the enrolled a~q_eligib~~--­
-'--'-----'--'~~.~'--_'__'__"___'_____~~_ __'_~___.'___L_.______.:......__________.___._.._._____'_ .iI..~9J:lY) . 

~)igible employee died on or before December_.l..!..t____ 

Same-Sex and retirees will 
--~~~~~~~~=.:~~~~~~~~~~~~~~~==~~~~~=~~~~ 

cba4/ 01458/2 
e 
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ATTACH~1ENT A 

November 3, 2007 

Mr. Bob King 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. King: 

Subject: Same-Sex Domestic Partner Benefits 

The parties agreed to offer domestic partner benefits in recognition 
that the Company employs, and the UAW represents, people from various 
and diverse backgrounds. Consistent with our belief that a diverse 
workforce is an important asset, and in line with the interest to be 
fair, equitable and fiscally responsible, the Company and the UAW 
agreed to expand the eligibility requirements to eligible same-sex 
domestic partners of eligible active employees for hospital, surgical, 
medical, prescription drug, dental, vision and hearing-aid coverages 
effective August I, 2000. 

Eligibility Rules for Same Sex Domestic Partners 

The Company offers domestic partner H-S-M-D-D-V coverages to eligible 
active employees who have a qualifying same-sex domestic partner 
relationship. Employees who retired effective August I, 2000 or after 
under the Ford-UAW Retirement Plan or employees who terminated 
effective August I, 2000 or after as provided under Section 4 (dl of 
the H-S-M-D-D-V Program, while covering a domestic partner and/or a 
domestic partner's eligible children, will be permitted to cover those 
dependents under the Company's hospital, surgical, medical, 
prescription drug, dental, vision and hearing-aid coverages during 
retirement, subject to the applicable terms and conditions which apply 
to all other H-S-M-D-D-V Program participants. Additionally, in the 
event a retiree under the Ford-UAW Retirement Plan dies while having ~\ 
an eligible and enrolled domestic partner, the domestic partner (and 
eligible and enrolled children, if any) will be eligible for coverage 
in the same manner as if the domestic partner were a surviving spouse 
under Section 4 (e) (1) of the H-S-M-D-D-V Program. No new same-sex If 
domestic partner dependents may be added after retirement. ~ 

This unders::anding is an expansion of Section 10 f Dependent ~' 
Eligibility Provision, H-S-M-D-D-V Program presently available under ~ 
our Agreement for active employees and their eligible dependents. In ;J.Hl 

cba4/01458/4 
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addition, all other applicable provisions of the H-S-M-D-D-V Program r::tlI 
Ishall apply. 	 I 

I 

I 
I 
I 

I I 
IIn the event an active employee dies while having an eligible domestic 

partner enrolled for coverage, the Company will continue hospital, 
surgical, medical, prescription drug, hearing-aid expense coverages 
(but not dental or vision expense coverages) for the enrolled and 
eligible domestic partner (and eligible and enrolled children, if any) 
as if the domestic partner were a surviving spouse under Section 4 (e) 
(2) or (3) of the H-S-M-D-D-V Program provided such domestic partner 
otherwise meets the terms of Section 4 (e) (2) or (3) (a domestic 
partner for this purpose will be treated as a Class A or Class B 
Survivor if the domestic partner relationship has existed for at least 
1 year immediately prior to his/her death). Nothing contained herein 
shall be construed as providing eligibility for monthly survivor 
income benefits. 

The parties agree that a same-sex domestic partnership is defined as a 
relationship between two people who meet ALL of the following criteria: 

• 	 Are the same sex, 

• 	 Have shared a continuous committed relationship with each 

other for no less than 6 (six) months, intend to do so 

indefinitely, and they have no such relationship with any 

other person, 


• 	 Are jointly responsible for each other's welfare and 

financial obligations, 


• 	 Reside in the same household, 

• 	 Are not related by blood to a degree of kinship that would 
prevent marriage from being recognized under the laws of 
their state of residence, 

• 	 Must reside in a state where marriage between persons of 
the same sex is not recognized as a valid marriage by the 
state, or, if residing in a state which recognizes same-sex 
unions, have entered into such union as recognized by the 

I 
state, 

• 	 Each is over age 18, of legal age, and legally competent to ~~l 
enter a contract, and 

• 	 Neither is married to a third party. !~ 
Employees will be required to submit a notarized affidavit attesting i¢ir
that 	their domestic partner relationship meets all of the above . IIIrJi

I
l 

criteria. The effective date of coverage will be the date the 
affidavit is notarized provided the employee is otherwise eligible for~ ! 
health care coverage and notifies the Company within 30 days from the ~ 
date the aff idavi t is notarized or, if later, the first of the month :1";--­
following receipt of the affidavit by the Company. ~ 7c::,.1 
cba4/01458/5 	 ~~/ L.~' (rA')", ­
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The Company shall have the right of determining eligibility for the 
benefit, consistent with the provisions described above. The primary 
enrollee claiming initial or continuing eligibility of a domestic .GiI 
partner and/or dependent(s), if any, shall furnish any documentation i I 
that may be necessary to substantiate the claimed eligibility of the I II ' 
domestic partner and/or dependent(s). , I 

I IThe parties agreed that in those instances where a legal jurisdiction 
(i.e., state) recognizes same-sex marriages, or other forms of same­
sex unions, a legal marriage, or other legal union, will be required 
to establish or continue coverage for those employees who reside in 
such jurisdiction. I 

I 

In these cases, coverage will be effective as of the date of the 
marriage, or other such state recognized union, provided the employee 
is otherwise eligible for health care coverage and notifies the 
Company within the time limitations presently in place for adding a 
dependent. 

Children of an employee's domestic partner will be considered eligible 
if they meet the requirements to be the employee'S dependents under 
Section 151 and 152 of the Internal Revenue Code. In those cases, 
employees will not be taxed on the value of the child's coverage (see 
Tax Consequences below) . 

It continues to be the employees' responsibility to remove dependents 
who are no longer eligible for coverage under the Company provided 
health care plans, i.e., at the point in time when they are no longer 
eligible under the provisions of our negotiated agreements and this 
letter of understanding. 

f~~t:..in~~t::ion of Coverag~ 
Same-sex domestic partners, when deleted from Company provided 
coverage, do not qualify for COBRA coverage under the federal 
governmeLt's regulations regarding COBRA continuation of coverage. In 
addition, certain alternative plans may not provide COBRA-like 
coverage. The Company has made arrangements for a COBRA-like cash pay 
continuation of coverage with eligibility rules and payment 
arrangements as apply under COBRA, for persons who no longer meet the 
eligibility rules as defined in this letter and under our bargaining 101agreement. I i 

I I 

to resul~ In tax consequences to the employee since the IRS and state 
laws as of the date of this agreement do not recognize a same-sex ~ 
partner as a legal spouse. In those instances when the non-employee ~ 

~1 

partner does not qualify as a dependent of the employee un~r~ections! ~I 

~:~::~::5B/6 ~~~~~~~ 
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I 

151 and 152 of the Internal Revenue Code, the fair market value of the r-;-l
benefits provided for the partner will be imputed (taxable) income to 
the employee. 

1 

The Company will assume that when employees enroll same-sex domestic I 
partners for hospital, surgical, medical, prescription drug, dental, 
vision and hearing-aid coverages, the domestic partner does not meet 
the Internal Revenue Code requirements for dependent status, unless 
the employee provides acceptable proof to the Company to the contrary. 

~onfidentia:J:.ity 
As with all personnel files, health care elections are treated as 
strictly confidential information. Company and UAW Benefits 
Representatives will be instructed regarding the confidentiality of 
all benefit matters and to apply strict confidentiality regarding the 
issue of domestic partner eligibility. 

It is the intent of the Company to make same-sex domestic partner 
coverage available under all health care plans offered by the Company 
to eligible members. Some Health Maintenance Organizations, (HMOs), 
Preferred Provider Organizations (PPOs), and Dental Health Maintenance 
Organizations (DHMOs) may not make such coverage available to the 
Company and therefore, the Company will not be able to make such 
coverages available to employees who are enrolled under these plans. 

Some state laws may not allow insured plans to provide same-sex 
domestic partner benefits for health care. In these instances, 
employees eligible for National PPO Plan coverage who elect domestic 
partner coverage may change their health care plan to the National PPO 
Plan (which is self-insured and therefore not subject to such state 
laws) or to another available alternative plan that does accept 
domestic partner coverage, concurrent with the effective date of 
adding a qualifying domestic partner for coverage. 

Very truly yours, 

LEE MEZZA, Director 
Employee Benefits 
Human Resources 

Concur: Bob King 
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Mr. 

ferson Avenue 
Detroit, Michigan 48214 

Mr. Settles; 

Su~ect: UAW-AAI Retirement Plan Benefits 

month without any early age reduction. 

resulting excess 

recognize the administrative complexities involved in 
the benefit described above and in communicating this 

to The parties will work together 

Compensation & Benefits 

Jimmy Settles 

cba4/01494 
a 
11/04/15 
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xx/xx/xxxx October 4, 2011 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 UAW-Ford collective Bargaining Agreement Training 
Program 

Following 1999 national negotiations, the parties jointly updated 
and implemented a Collective Bargaining Agreement Training (CBAT) 
Program that was well received by UAW and Ford representatives 
involved in Agreement administration. Participant evaluations 
clearly indicate support and a continued need for this type of 
training, which was a first in the history of labor management 
relations. 

During the negotiations, the parties agreed to update 
and continue the UAW-Ford Collective Bargaining Agreement 
Training program. The program will be made available to local 
Union Presidents, Building Chairpersons, Bargaining Committees, 
District Committeepersons, elected Alternate Committeepersons, 
elected Union officials responsible for CBA administration, Human 
Resources Managers, Labor Relations personnel and a select number 
of supervisors, as appropriate, that have not previously attended 
the training. A CBAT refresher program will be developed and 
targeted for delivery in 2012 2016. As part of the update, a new 
Agreement Guide shall be included and made available to prior 
participants of CBA training who continue to have contract 
administration responsibilities. 

Funding for this training program, including development costs, 
travel, lodging and wages of participants, shall come from the 
existing Education, Development and Training Program funds. 

The Grievance Procedure set forth in Article VII of the Agreement 
has no application to, or jurisdiction over, any matter relating 
to this training program. 

Very truly 	yours, 

JACK HALVERSON, Manager 
Union Relations 

Coneur. Jiffiffl:j' Settles 

a 
08/31/15 378C



xx/xx/xxxx 
Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 

8000 East Jefferson Avenue 

Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: UAW-Ford Community Engagement Scholarship for Dependent 
Children 

Durinq these negotiations, the parties discussed the importance of 
post-secondary education for college-aged dependent children of UAW­
represented employees and the parties' commitment to investing, 
engaging and assisting the communities within which we live and work. 
In this regard, the Union and the Company agreed to offer the UAW-Ford 
Community Engagement Scholarship for dependent children of UAW 
represented employees based on the following parameters: 

Eligibility: 

Dependent children of active UAW-represented employees/members or 
member's spouse (or same sex domestic partner consistent with the 
Company's healthcare benefit eligibility criteria through December 31, 
2016)who are pursuing post-secondary education (excluding graduate 
degree courses) at a Title IV eligible educational institution 
accredited by a governmental or nationally recognized agency. For this 
program a dependent is defined as: 

• 	 Children by birth, legal adoption, or legal guardianship. 

• 	 Unmarried dependent child(age 23 and under at the time of 
course enrollment). 

Dependent child must reside with the member or be the member's legal /,/./
.' IV 

responsibility. 	 1J 

Amount of Support: 

The scholarship and reimbursement amount is limited to an annual 
maximum benefit award of $1,500 per dependent for tuition and/or 
compulsory fees. 

/ 

'I~1
Reimbursement Requirement/Process: 	 :1 :/'~ / 

• 	 Properly processed scholarship application completed and approve~ IP",r/ 

on myuawford.com including: ~/ 

0 Verification of satisfactorY completion of semester coursework ".-<'~' ,- , 

with an average GPA of 2.0 or better, based on a 4.0 scale, ~ J 

for the courses for which reimbursement is being requested ~ - / a~,•.", ' 0 Verification of 

~')1 ,.' 
, 

0 ..;...==-="-=-,,,-=-,,=-=-=~-=:.=._pt<.:a,,,,"vml--!!!.>e=n,,-,,,-tVerification of ~.w1 ,Li'
'. ~~~~~~~~~~d~e~p~e~n~d~e~n~c~y 	 :tl\ 

'I 

i 1. / ~\ 	

,". I,. 
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o 	 Documented completion of eight (8) community service volunteer 
hours by the dependent in the year reimbursement is requested 

Administrative procedures; 

Guidelines. administrative and operating procedures, will be approved 
by the Joint Governing Body (JGB). including but not limited to, 
reimbursement structure, required documentation, approved schools, and 
eligibility of nonprofit organizations for volunteer opportunities. 

Funding: 

Funding. including administrative costs, will be determined by the 
JGB. 

Reimbursement payments under the UAW-Ford Community Engagement 
Scholarship Program for Dependent Children will be subject to 
applicable federal, state, and local tax provisions. 

The Grievance procedure set forth in Article VII of the Collective 
Bargaining Agreement has no application to, or jurisdiction over, any 
matter related to this program. 

Very truly yours. 

Jack Halverson, 
Manager 
Union Relations 

Concur: 
Jimmy Settles 

\ 

y~~l/; ~.~ 
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-------

October 4, 2011 XX/XX/XXXX 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 UAW-Ford Joint Equality and Diversity and ion 
Committees - National and Local 

Diversity in the workplace continues to be an important and 
recurring topic throughout numerous discussions between the 
Company and the Union during the 201t~ negotiations. Workplace 
diversity encompasses all of the many differences that define 
employees as unique and valuable individuals, including but not 
limited to culture, ethnicity, race, nationality, gender, gender 
identity/expression, age, abilities, disabilities, opinions, 
religion, beliefs, union affiliation, education, experience, 
military status, sexual orientation, marital status, and family 
status. Although the concept of diversity highlights our 
differences as individuals, the true value of workplace diversity 
is that such differences can create a whole that is more than the 
sum of its components - a group of individuals, whose collective 
strengths are derived from understanding, appreciating, and 
capitalizing on their particular personal attributes. 

The parties share a vision of diversity and inclusion in the 
workplace: an environment that promotes a culture, which 
encourages every individual to contribute fully to the success of 
their workplace while achieving maximum personal fulfillment. The 
contributions - actual as well as potential - of all employees, 
regardless of differences, must be recognized, tapped, and 
appreciated. Such a harmonious environment will foster positive 
working relationships among all employees, thus allowing UAW-Ford -(-~ 
people to succeed to the best of their abilities. Ultimately, 
this will result in a stronger Ford Motor Company, in turn I'If\f ' 
leading to greater job security. But fundamentally, and perhaps O~~ (JI,'/
most importantly, diversity is a matter of respect ~ ~~. 
for the other human beings with whom we spend a significant n /!ftYJY \ 
portion of our lives - our co-workers. Union and Company 
leadership alike embrace this vision. lfj ,;P~ 
For many years the Company and Union, in their respective fields, ~ 
have been leaders in adopting and effectuating policies against ldJr 
cba4/01026/1 
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sexual harassment and discrimination as well as harassment and 
discrimination because of ethnicity, race, nationality, gender, 
~nder identity/expre~~ion, age, disabilities, religion, union 
affiliation, sexual orientation, marital status, and family 
status. To this end, the parties have continued in their 
Agreement an "Equal Application of Agreement" provision that both 
ensures adherence to that principle in all aspects of employment 
at Ford Motor Company and provides the Grievance Procedure for 
the resolution of alleged violations of that principle. 

In addition, the parties recognize the desirability of increased 
communication and cooperative efforts for the following purposes: 

• 	 To encourage employees and grievance representatives to use 
the contractual Grievance Procedure as the exclusive method 
for prompt resolution of all claims of denied equal 
application rights; 

• 	 To determine the cause of such claims, arising or 
recurringi 

• 	 To maintain liaison with appropriate federal and state 
civil and human rights agencies; 

• 	 To increase understanding and seek solutions to mutual 
problems; 

• 	 To promote and encourage use of the Grievance Procedure in 
order to avoid mUltiplicity of litigation in many forums 
simultaneously, which is frequently time consuming, 
contradictory and hence, nonproductive to relieving 
employee problems; 

• 	 To relieve tensions in the areas of equal application, 
diversity and sexual harassmenti and 

• 	 To exchange information, expertise and advice. 

Accordingly, the parties agree to UAW-Ford National discussions 
on Joint Equality and Diversity and Inclusion and to continue the 
UAW-Ford National Joint Equality and Diversity and Inclusion 
Committee, and the UAW-Ford Local Joint Equality and Diversity 
and Inclusion Committees. ,JIl~ 
Nation~~Joi?t Equa!ity 9~d Diversity and Inclusion Committee: 

'I~1 

/D~

otrft/ 


The UAW-Ford National Joint Bquality and Diversity and Inclusion~ ~ ,~~0 

Committee will consist of four (4) members, two (2) ~\ ~ 
. \ 

representatives identified by the UAW-Ford Department and two (2t ~ri/ 

~ba4/01026/2 JII ~~~.~ 
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meITbers identified by the Company. The UAW-Ford National Joint 

Bquality and Diversity :::;.a:;:.:n:.:d=-.:=-=-=l:..:u::.,:s:.;J.=..·o=..n::.,: Committee will meet during 
jointly agreed to meetings or joint program events between the 
UAW Ford Department and Corporate Labor Affairs. Its functions 
shall be the following: 

• 	 Review and discuss, (1) ways and means of encouraging 

employees and grievance representatives to use the 

Grievance Procedure as the exclusive contractual method to 

resolve claims of denial of equal application rights and 

(2) general matters concerning the subject of sexual 

harassment. 


• 	 Conduct or arrange, as appropriate, for invest ions 

and/or studies claims of denied equal application 

rights and discrimination problems and tensions in an 

attempt to prevent such problems from aris or recurring. 


• 	 Maintain liaison with appropriate federal and state 

agencies. 


• 	 Maintain liaison with Corporate Personnel Relations and 

Equal Employment Planning Office and the UAW Civil and 

Human Rights Department. 


• 	 Advise and counsel UAW-Ford Local Joint Bquality and 

Diversity and Inc ion Committees. 


• 	 Develop and provide training for UAW-Ford Local Joint 

Bquality and Diversity and Inclusion Committee members. 


• 	 Review, discuss and recommend ways and means to facilitate 

awareness of equal application, diversity and sexual 

harassment issues. 


• 	 Discuss ways to implement and support the Employee Resource 

Groups (ERGs)and their activities at all locations. 


, develop and implement training programs and other 

st ies to increase employee awareness of and promote 


• -rt) 
constructive dialogue regarding equality and diversi and 

inclusion. These programs and strategies will address ~ 
4 P \\sexual harassment, diversity and equal application issues. 

It is envisioned that these programs and strategies will be 

comprehensive, including hourly and salaried employees as 

appropriate (e.g., supervisors, superintendents, human 
 ~~ 
resources representatives, and plant management) . g~ 0~ 

• 	 Oversight of delivery of equality and diversity and r~~ ~ 


inclusion strategies implemented at all UAW-represented V~I ~. 


Ford locations. rIJ ,. (" 01

nIl, I 
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• 	 The committee will be encouraged to attend both the UAW 
Civil Rights Conference and the Ford Diversity and 
Inclusion Conference. 

• 	 UAW Ford joint funds will be a source of support for these 
initiatives. 

lusion Committee: 

At each plant or facility that the Collective Bargaining 
Agreement covers, a UAW Ford Local Joint Equality and Diversity 
and Inclusion Committee will be established consisting of silc (6) 
eight (8)members, five 5 representatives of the Local Union and 
three (3) representatives of the Company_ The f 5 
representatives of the Local Union shall consist of the Local 
Union President, or designee, the Local Chairperson of the Unit 
Committee, the remaining three (3) a should consist of Local 
Union members with diversity responsibilities or expertise. The 
three (3) representatives of the Company shall be the Plant 
Manager, or designee, and a Company official at the plant, active 
in the Company's equal employment opportunity program and another 
member~ designated by the Company Plant Manager. Local Joint 
Equality and Diversity and Inclusion Committees will meet on a 
quarterly monthly basis, (quarterly for PS&L locations), or as 
frequently as is mutually deemed desirable or necessary and its 
functions shall be the following: 

• 	 Recommend to the UAW-Ford National Joint Equality and 
Diversity and Inclusion Committee ways and means of 
promoting use of the Grievance Procedure as the exclusive 
contractual method for resolving claims of denial of equal 
application rights. 

• 	 Monitor progress of implementation of equality and 
diversity and inclusion strategies and training, including 
new hire and experienced hire orientation, report to the ~J, 
UAW Ford National Joint Equality and Diversity and I ~ 
Inclusion Committee, requesting assistance, as appropriate. ~ 

• 	 Igentify proactive training opportunities for the Local 4 d,V/tmembership and leadership and recommend training that will ~)V 
promote a respectful workplace. ( /~ 

• 	 Offer suggestions to the UAW Ford National Joint Equality D\ 
ana Diversity and Committee and Local Management ~ ~ 
on ways to facilitate awareness and greater understanding Y 1~' 
of equal application and diversity issues. ~~ ~ 

nf'l :J' ~ ~~(
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and the Annual UAW­

request 

• 	 Suggest guidelines for Union and Company representatives, 

active in the Grievance Procedure in the proper and prompt 

handling of grievances alleging such claims and consider 

whether other means of handling allegations of sexual 

harassment should be used. 


• 	 Recommend to the UAW-Ford National Joint Equality and 

Diversity and Inclusion Committee, means for determining 

the cause of claims of denied equal application rights and 

discrimination problems and tensions in the plant. 


• 	 Comply with all procedures as established by the UAW Ford 

National Joint Equality and Divers and Inclusion 

Committee. 


• 	 Submit minutes of meetings and all other related data to 

the UAW-Ford National Joint Equality and Diversity and 

Inclusion Committee monthly. 


• 	 The UAW-Ford Local Joint Equality and Diversity and 

Inclusion Committee will be strongly encouraged to attend 

both the UAW Civil Rights Conference, 

Ford Diversity and Inclusion Conference. 

Local Diversity and Inclusion Members may 

consideration for attendance at other Diversity training 

events not to exceed one (1) per calendar year. Approval 

and funding to be reviewed by the National Diversity and 

Inclusion Committee. 


Members of the UAW-Ford Local Joint Equality and Diversity and 
Committees will receive pay for approved time spent 


planning for and attending scheduled meetings, ana developing and 

implementing work plans for Diversity related initiatives/events, 

and submit progress reports and/or meeting minutes monthly to the 

UAW-Ford National Diversity and Inclusion Committee~ 


The UAW-Ford Local Joint Equality and Diversity and Inclusion 

Committees may meet with the Local Diversity Councils to discuss 

diversity issues of mutual concern. 


The parties continue to recognize their legal and moral :;/J~responsibility for assuring that all Ford Motor Company employees 

have equal employment opportunities and freedom from I. ~ 

discrimination as set forth in Article X, Section 9 of the J\~/I VI 
Collective Bargaining Agreement. Consequently, the function of \S~ \~~ ~~ 
the Local Joint Equality and Diversity and Inclus Committees to}J 
shall be advisory, consul tative, and cooperative. While the f\ / J I~J 
Company and the Union will welcome the recommendations the ~\ ~ 
Committees may make, the Committees may not commit either party V ,0 (), 
~ba4/01026/5 JrI1 ~{V: t 
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to a specific course of action. However, the Union agrees that it 
wi~l discourage its members from bypassing the Grievance 
Procedure with respect to any claim or complaint against the 
Company, which may be made the subject of a grievance under the 

contract. 

Very truly yours, 

HARTIN J. ~4ULLOY, 

Vice President 
Labor }\ffairs 
Very truly yours, 

Bill Dirksen, 
Vice President 
Labor Affairs 

Concur: 
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Dear 

UAW ~ational Ford Depa~tment 
8000 East Jefferson Avenue 
---.---~~--~~~---~-~--~--

Detroit, Michigan 48214 

Subject; ...~ UAW-Ford Joint Equality and Divers~Committees- National 
and Local 

During ~he 2015__negotiations the parties agree to change the name of 
~~e J~int Equality and Diversity Committees-National and Local as 
E'how!l~~.eelow to reflect t~~.J~urrent ~ndustry standard ~for thE: naming of 
committees related to diversity and inclusion initiatives. 

To: UAW-Ford Joint Diversity and Inc!usion ~ommittees - National and 
Local 

Very truly yours, 

Jack Halverson, Manager 
Union Relations 

Concur: ..:rimmySettles 

~- i ~)
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November +; 2007 

Mi:'. Bob King 
Vice President and Director 
UAW, National Ford Departffient 
8000 ~ast Jefferson Avenue 
Detro1t, Michigan 48214 

Dear Hr. King: 

Subj ect . . UAW Ford Sch0 1arsh ip Prograffi for Dependent Children 
,

Dur1ng ~hese negotiations th ' ,of contlnuing education f~r s: part1cs d1scussed the iffiPortance 
UAW represented effiployees Inh::~ aged dependent children of 
COffiPany agreed to continue' 1S regard, the Union and~ 
Dependent Children based ont:~eU:Wlio::~ Scholarship Prograffi foro ow1ng paraffieters. 

• 	 Bligibility. Dependent child ' 
deceased UAW represented elTbrer: of ~ctl:ve,· retired,-B'r 

secondary edueation or tr ,P, 07 ees ,iho are pursuing post 

accredited by a governffien::~l:ng at ,?,n approved institution 

agency are eligible to aI' or natlo~al~y recognized 

support. For purposes ofPih~ for cont1nu1ng education 

dependent children ,'ill b :: prograffi, the definition of 

Ford Legal Services vplan.e e saffie as defined in the UAW 


Affiount of Support ~$ 	 "" dn annual "ouch f1,5?0 (?3,000 in the event OV ;,er 0 up to a ffiaxiffiuffi of - ~e d1str1buted directly to thf a h?r~ related death) will 

1nstitution for tuition d' e reclplent's educational 
an ror approved cOffiPulsory fees, 

Funding. Funding for th' affi , -- costs, ',dll be providedl:hi:::g: , ,ln~luding adffiinistrative 
Developffient and !fra' , g OJ(l:stlng Bducation ' ' lnl:ng Prograffi funds l' 	 J1n l:ng and expendit- f . '. 'T'rota annual -, ~ fu ddeterffiined by the JG~~es or thl:s prograffi \dll be -r l r 

1YII dffi' 	 , t (\ 
n =:-n:=s rative procedures' !fh '• 	 adffi1nlstrative procedures·." l~ oper'?'tlng guidelines and .. \"v.' .. J 
the JGB, including but not"~' ,contlnue to be approved by V\ut 
requests and docuffientat'lon. lffilted to retroactive pa .I 	 ~. 

PaYffients under the U"W Fo .t<'1{~) rr• 	 Dependent Children :ill b:d ~~~olarship Prograffi for )) 
state, and local incoffie ta Stl Je<?t,to applicable federal, /}{ prOVlSlons. 	 IJ~~1Y/ 

;/)( (' ­
L4~ I 

... 
f 

.// t-.. .i. 0,. /
• 

! 
! \;J!?'

\./ . /...... 
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The Gri~vance pr?c~dure set forth in Article VII of the 
~ol~ec~1v~ Barga1n1ng Agreement has no application to, or 
]ur1sd1ct1on over, any matter related to this program. 

Very truly yours, 

J}'iCK HALVERSON, Director 
Joint Education, Development 
& Training and 
National Programs Center 
Labor Affairs 

Concur. Bob King 

'~" ~ba4/00468/2 
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~im~~E:~t ~E:l'. 
Vice President and Director --------.-..-~-~~--~~~-~--

UAW National Ford 
8000 East Jefferson Avenue 

§~~ct: UAW-Ford. TechnicaL1'J:"aining Center_(TTCL 

During the 2015 negotiations, thepar~~l'. discussed the Technical 
Tr~iniE~~E:n~~!_l~TCJ and_its importance to the improvement and 
~ngoin~yiabi l):~_f_t:.he__1:.J~~- Ford_j\..Pprent:i~~~?E9gr all!-=­

:A.J3_~ res~~Lof these discussions,. the Company agre~13~~J:o__lTl_~~~~JL~Q 
lTlillion dollars in capital investments to_~ uP9:!ad~ and mOs!~!'Eize. 
t h~_1'J:'_<::~...Ei3:S:_i 1 i t y . 

Stace.L~U·e~ton , 
Director 
---~.~-

U.S. Labor Affairs 

!l 1­
I •'fl.' \\ 
~. 
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Mr. les 
Vice President and Director 
-----~.-~~..•-~--------.--.~-.--~~~~-

:UA~L-Ea t iona~XordJ?epar:!~TIl~!!t 
8000 East Jefferson 

Dear Mr. Sett 

puri.p~t::.!lese negotiation~__!_he~ties _9-9reed that certain 
aspects of~_t:E:~_~New_Legal Services Plan ("New LSP") ~~ould~_~!1~f:L t 
from further clarity prior to embarkin~!!~!he pr2<::~~~set fo~_~~ 
i.!1---.E.ara9r:~h_?_~c> f the~emor_an~ll:Il1~_2£_ynders t anding rega:r:Qi~9:.._t:!,'l~ 
Le9al_Se~vi ces_P1an Be_l'l~_~i~.~Qa t e XX/XX/ l{XXX__L\\MOU/'--~ 
~ccordin~_the f2)10wil'lg~hall be incorporated int~~h~ 
9-£Er:,21?r:~Cl~t:~~~!l_ gover:!lc:h!1~()S:'ll,Il1ent s : 

1. 	U'!~_f3_ection 302 (c) (8) requirement~_~~~joint 
representation rule~~~hibitions agai~~t: __c_~rtCl,~Ll'l_.t~ 
of services. 

2. 	A schedule setti~f()rth the~Y!!l§!nt date~ for J:.he. 

contributions due the New LSP bY.J:he §rtici£ating 

emE1.2yer~: 

3. 	Participati~£loyers only consist of, and are limited 
.to, GM, FeA, Ford ancL the_:I:pternatiol'l9-1 Union, UAW, un1:.es.~ 

0tJ'lerwise_unan,tmously..Jigreed to bY.J:.he._Eew LSP truste.e.!?_:. 

4. No
-------"'---' 

be 

5. benefits should 

6. In the event of an exit one of the 

eTIlPl<2Yers ~~a~rupt~_<::()_rporat_E!_~r:~.2~gan:L.~.?-_t:Lon~_()r: 
divest etc. the New LSP shall contain 

cba4/01488/1 
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~~~~8Lthe terms, conditions, and consequences of such an 
an "exit fee" to 

Q.!'~~1- inq~ent ~JJ~!~iJ2~t i on~c__~men.91l1~!:l!-__2f._~~~__l'!~~~~__tQ 
cease the 

7. 	~eciJicatism of~..Cl__"w~~<!_c!9wn"_~_()~~dur~__-ror e~",,-mple-L 
should the New LSP not be continued in a future National 
--------------~-------------~-----------------

Agreement, the New LSP shall cease to accept ~~"'_~_0aims_i'E 
o f_.th~~~i,.ra t i()_!:l__()L~~"'__9:l.rren t __B_Cl_t:_~g!l~~9:£E:!_E:!_l11~nt ",,-~cLJ:b~ 

1 establ the contribution 
.?E.J:~~t i on (i f any) to _~~J-~ th~_g.!'.9~~~i~~=-<!~V0_JJ~J:Ei'. 
Ne_w.__.....:=...:....c... 

8. Specify procedure for choosing impartialp~.1-l!.!'i:l,~ 

9. 	Tru~~_c!9~Jl~~ents_.l11.1-l.§!~be '!90ptec!_~_1..1.~r.!-_~_-?_E~Xore_'!!:lY 
implementation activi ties begin_J incll:,l9~.~9.L.E~!_!:lQt_::L.i1l1~~~9 

!-o.J_~g!l!-.r ibuJ:igp.§_~p.9 s t a ff:iE!91~ 

The part i§E_!1,.l~!he r _,!9:£~~9_t:t:I.""-t:._P.o__.-?~ve rE:!_9_~mp1q~",_",__~t.J:.J1~_.J1£1.1'J.:_ 
~o_~L~egal__§~.!'vic~E_Rli'~'(fli'LE~_hire.C!_~Y..J:.he New LSP except if 
.~ucl:!.._i~~~\l:.~qtl.9-_l repays._.Ci~~'y~_r_ap_C:~_.~E:!ne f.~!."..£eJ..i'J:~~!()_.!-_l1~i.!' 
~mp1~",_n_~...!i'Lth_t.p~__{]li-j'J_-.!g~.sLJ::.~~l S e rvi .c:~~_~1..Cll!:. 

~~r.E:t~_~~i'.r!g~!~ 
Director 

f().~",_~~~t_i_Q.~._~__~§!:lE:!J_i,!~ 
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XX/XX/XXXX 


Mr~~Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
QetEoit, Michigan 48214 

Dear Mr. Settles: 

Subject: 	 Understanding Regarding Placement of Remaining Surplus 
Janitors at the Research and Engineering Center 

During the 2015 negotiations the parties discussed the remaining 
surplus Janitors within Local 245 as a result of implementation 
of the 2007 "Housekeeping" Letter of Understanding at the 
Research and Engineering Center. The Janitor numbers have 
decreased through voluntary placement from eight-nine (89) on 
October 6, 2011 to the present seventeen (17). 

The parties agree to continue to consider the remaining Janitors 
within Local 245 as surplus and include them in all future 
voluntary Preferential Placement opportunities until December 31, 
2017. After that date, they will also be included in the 
mandatory in-zone steps of the Placement Hierarchy contained in 
Volume I, Appendix N of the Collective Bargaining Agreement. 

Very truly 	yours, 

Stacey Allerton, 
Director 
U.S. Labor 	Affairs 

cba4/0l50l 
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October 4, ~± 

Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear 	Mr. Settles: 

Subject: 	 union Review of Annual Tax-Efficient Savings Plan for 
Hourly Employees (TESPHE) Review 

During these negotiations, the parties discussed the Union's 
interest in a more active role in ~~viewing and understanding the 
direction of the Tax-Efficient Savings Plan for Hourly Employees 
(TESPHE). To this end, the parties agreed that the Investment. 
Process Committee (IPC)Comp~would schedule regular meetin~s at 
;teas~_!:~er1Y wi!:h the Union_J:.~_~eview _TESPHE, make an annual 
presentation to the Company and the Union on TESPHE. The revi~ 
~l includeincluding_such items as: 

• 	 Plan participationparticipant~avjngs, loan, and 

withdrawal rates 


-	 .ZI,ccount status and activity 

-	 Average participant .l\.ccount Balance 

• 	 Amount of assetsPlan balances in available investment 

options 


0~(• 	 Fund ~erformance and E~xpense Rratios 

• funcl~\on~~tch~l!..nles~.the CompanL determines, in its \5~ 	
~ ,sole discretion, that such disclosure could result in 

a violation of ERISA or applicable securities laws. .-r0 
• 	 Plan ~xpenses 4 
• 	 Administrative issues/concerns tpr;JU 

At the joint request of tIhe parties als~eed to jOint~"-ttRhB~.~~,~ 
Investment Process Committee ",rill revie'"" discuss the Plan' -7" r 0' 7}p / 
current array of funds and other future directions,~ and-Ihe 11 ~~L/ 
CompaEY will share with report to the Union any recom~endations ~ /yIV 
that will be proposed to the Investment Process Overs1ght ~r~. 
Committee for approval for implementation under the TESPHE. Jlf( .,.~ 
~ba4/01094/1 ~r1-~~(~~ 
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and administered in accordance with 

Addi tionally I the Compan:'{f29::rties will jointly explore assess the 
feasibility of new TESPHE such as a mutual 

Very truly yours, 

RICK POPP, Director 
Employee Benefits 
Human· Resources 
very t;yuly yours, 

Jimmy Settles 

Concur: Jimmy Settles 
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Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear 	Mr. Settles: 

Subject: Up Front Lump Sum Payment 

During the present negotiations, the parties agreed to provide an 
up front lump sum payment of $6/000 8 5 a to each eligible 
employee with one or more years of seniority in return for the 
membership ratification thereof. 

Eligible employees are defined as those who are represented by 
the Union and whose status with the Company on the effective date 
of this Agreement is one of the following: 

• 	 Active full time employees (excluding employees 

classified as "Long Term Supplemental (LTS) Employee" 

or "Temporary Part Time (TPT) Employee") 


• 	 LTS employees converted to entry level ~I~n::_~=~~~~~~S~.l~'o=n= 


as a result of this agreement 


• 	 A seniori force ~ 
_w_h~o,__i_s__a_c_~t___~.~~_~__~~~_~__C~~~~L-_~:~~~~ ~~ 

)
• 	 Acthre employees classified as "TPT Employees (~006 ~\,)

System Wide Offering)" 

tb• 	 On temporary lay-off 

• 	 On leave pursuant to Family and Medical Leave Act ~f/~ 
• 	 On leave of absence beginning not earlier than ninety ~.,i."~NJ~.I. 

(90) days prior to the date of this agreement., )1'l1 
• 	 Employees on the active roll at Michigan Assembly ,_.... 

Plant on the 

• 	 Employees on 

employees coded "ve". 


cba4/00873/1 
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Employees with less than one year of seniority on the effective 
date who meet the above eligibility criteria will l?eceive an up 
front lump sum pa)~ent of $5,000. 

'J:'.tle parties additionally agreed to provide a lump sum payment of 
$2,000 to active emp1(?yees classified as "Long Term Supplemental 
(LTS) Employee" or "Temporary Part-Time (TPT) Employee" who have 
worked at least ninety (90) days prior to the effective date of 
the Agreement who are represented by the Union. 

The payments result~l!:g from this letter will be made in the 
second pay period following receipt by the Company of written 
notification of ratification of this Agreement. 

In addition, should the UAW-Ford Department raise any questions 
of equity in application regarding specific employees, the 
Company agrees to meet with the Union on such cases to review the 
facts. 

Very truly YOUl?S, 

RIGK POPP 
Directol? 
Employee Benefits 
Human ReSOUl?Ce8 

Very truly yours, 

Bernie Swartout, 
Director 
Compensation & Benefits 

GonCUl?: Jimmy Settles 

Concur: 
~------~--------~---Jimmy Settles 

cba4/00873/2 
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UAW-.- . ' ~QG/~Na±-lonal _ East JeffFord Department
erson 11" 

~~...~~~~n-~~~.~,e~nue 

Sub-ie~"'".J ~.. Uplift of ZF n 

n",.-'; nrr these ne ' Batavia ~s±·tio>+n!.---lP~ll-an--EE~&£..i t· ~~>~.~ T 

amend the" got.ations th - an gene£its 

beneht' F gatavia UAW P e, Company and th ' lmprov...e t ens lon P1 e Unwn a-±-r-~'~ n s for empl an to l'ro"id -greedIm'Hngtoe lrlng ono. oyees r t'. e the fl·0;F 

~f~ October 

• Improve the·ecrual the Llfe In~c~o*m~~~':1' -H~ ra .~ ,e ;genef' _ ___ • _ URde~ctYre tr tbe F 0ord-UAW Ret'lrementPlan,' and te structure ~ate str 

• Improve the Sup 1;geBefit r P emeBtal AllF dates to e", 1 . o,"a""n~c~e--.;;;a>JB"d T 
or- UAW Ret ,_a the ben £' emponry~ ,rement Pla -e It rates uode 

Compan>.' n. r t"­
g • may el ~ ect to
E "II Pensi H8 sole d'atavia U7IA , in ."",10yee8 '.'ill b e onnoti£iedPlan intoo£ the Ferd-"80retion,UAW Ret· merge th&~aBY such ' lrement Plan. 

actlon. 

Uerl.. f truly yours, 

LEE MEZZA ' E "/ Dlrect 
mployee ;g . or 

Human R eneflts 
esources 
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October 4, ~Oll 

XX1~'!:LXXXX 
Mr. Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Settles: 

Subject: U.S. Armed Forces Reserves, United Nations or National 
Guard Missions Abroad 

Ford Motor Company recognizes that some bargaining unit employees 
are an essential element of the U.S. Armed Forces Reserves or 
National Guard. During recent missions abroad in Iraq and 
Afghanistan and past United Nations and NATO missions abroad in 
Bosnia and Kosovo, the Company provided liberalized Company pay 
and benefit programs continuation to fUll-time seniority hourly 
employees who were members of the U.S. Armed Forces Reserves or 
National Guard and who were called to and performed long-term 
active duty in support of such missions. 

This will confirm the Company's intent to continue the 
liberalized Company pay and benefit programs provided under 
Operation Noble Eagle for periods of ongoing conflict in Iraq and 
Afghanistan during the term of the 2015 ~ Collective 
Bargaining Agreement. The Company also confirms their intent to 
review other ongoing conflict situations that occur during the 
2015 ~ Collective Bargaining Agreement on a case by case basis 
to determine if providing liberalized Company pay and benefit 
programs continuation would be appropriate. 

Very truly yours, 

BILL DIRK,sEJ>h 
Executive Director 
u.,s. Labor Affairs 
Very truly yours, 

Stac~L~le~~~~L 
Director 

Affairs 

, 

~ 	cba4/00802 
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October 41 ~ 

XX/XX/XXXX 
Mr. Jimmy Settles 
vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear 	Mr. Settles: 

Subject: Voluntary Political Contributions 

During the 2015 ~ negotiations, the parties agreed that the 
Agreement pertaining to Voluntary Political Contributions ("V­
CAP") from active and retired UAW-represented Ford employees, 
dated December 4, 1981, will continue as modified in this letter: 

• 	 The International UAW will continue to provide the 

Ford Motor Company Payroll Services with a monthly 

file of active UAW- represented employees electing V 

CAP deductions from their paycheck. The Company will 

forward the amount deducted, and a corresponding data 

file to the International Union. 


• 	 For retiree and surviving spouse deductions, the 

paying agent of the Ford-UAW Retirement Plan shall be 

authorized by the Board of Administration of the 

Retirement Plan, during the life of the Collective 

Bargaining Agreement, to deduct such UAW V-CAP 

contributions and forward them to the Treasurer of V­

CAP. 


• 	 For retiree and surviving spouse deductions, the 
paying agent of the Ford-UAW Retirement Plan will be 
authorized by the retiree or surviving spouse to 
deduct UAW V-CAP contributions from the retiree or 
surviving spouse pension check. ) 

• 	 The data necessary to deduct V-CAP from ret 1., rees and /\ \ 

surviving spouses, who elect to have such a deduction ~ A 

from their pension checks, will be sent by the 

International UAW to the paying agent of the Pension ~ 


Plan, using the existing file format, following the 

receipt of proper authorization from the retiree or ~ \ 

surviving spouse so that the appropriate deduction can: .~~ ) 

be made. Once the data is confirmed, the exact amount ~&-/ 

of money deducted will be wired to V-CAP, c/o the /' ()Ji1 l') 

International Union in a timely manner. t:rlAI" I~f 


v f/( 	 frt:: ~\ 
~ba4/00205/1 	 ~01JU ~I 
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• 	 The Union will retain exclusive responsibility for 
soliciting employees', retirees' and surviving 
spouses' participation, including expenses and 
compliance with the Federal Election Campaign Act. 

• 	 V-CAP deductions from retiree and surviving spouse 
pension checks will be on a voluntary basis that can 
be revoked by the retiree or surviving spouse at any 
time. 

• 	 V-CAP contributions are subject to all applicable 
State and Federal laws and regulations including, but 
not limited to, Treasury Regulation 1.401(a)-13. 
Deductions for V-CAP will be subordinate to all other 
deductions permitted or authorized by law if total 
deductions exceed legal limitations. 

The Union will indemnify and hold harmless the Company from any 
and all liability or claims arising from any claims or 
administrative errors resulting from the deductions provided for 
in this Agreement. 

The Union acknowledges it has no enforceable right in, or to any 
Ford-UAW Retirement Plan benefit payment or portion thereof 
(except to the extent of dues actually deducted pursuant to the 
terms of the arrangement) . 

As a part of the economic settlement of these negotiations, the 
Company will assume the actual costs of general administration 
over the life of the 2015 ~ Agreement. 

With respect to this Agreement, the parties acted in reliance 
upon FECA Advisory Opinion 1981-39. This Agreement is being 
entered into as part of the economic settlement with the Union. 
In entering this Agreement, the Company reserved its right to 
unilaterally, following discussion with the Union, terminate its 
Agreement to bear the ongoing administrative costs of processing 
V-CAP deductions and contributions upon discovery or the issuance 
of any decision, opinion, regulation, or statute by an agency, 
court or legislature that would call into question the lawfulness 
of the Company's assumption of these costs. 

Very 	truly yours, 

RICK POPP, Director 
Employee Benefits 

v-:-­
l--o \~ '-, Human Resources 

Very tru1Y-Y2~rs,U~ 
cba4/00205/2 
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Compensation & Benefits 

COHCUl!?1 Jim-m)r iilettles 

~/ 


LV ').(l 
UP 
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XX/XX/XXXX 
Mr. ,Jimmy Settles 
Vice President and Director 
--~~--. 

UAW, National Ford Department 
8000 East Jefferson Avenue----,-----------"--, 
De!:..!'~_i t, M i chi gan-----.!.~214 

Dear Mr. 

Subject: Warehouse. Work Competitiveness 

During 2015 negotiations the parties discussed Parts Supply and 
~gi...§J:ics (PS&L) competitive position versus the warehousing indust_ry':' 
The Company expressed concerns that without adjusting labor costs for 
its business model, it would be increasi~ difficult to attract and 
retain business. 

Accordingly, this letter serves to confirm the_~:t:'~:h.E:!_~ mutual 
und_erstandinL~nd~9:..reement : 

~ 
D 

• 	 The provisions of Appendices Nand 0 of the 2015 UAW-Ford ~1~ 
Collective Bargaining Agreement (Memorandum of Understandi~ \ \~i 
Preferential Placement Arrangements and Memorandum --.2!.. \'•. "!Jl 
Understanding, Return to Basic ,Uni t , respectively) shall be 
administered for PS&L facilities with the .t~llowing ( 
modifications: ~~ ~"'~-

o 	 Job openi~t PS&L facilities will be filled---'py:' 
1. 	Employees on the In-Plant Recall List including those 

employees currently eligible for Return to Basic Unit 
2. New Hire 

o 	 PS&L non-skilled legacy and New Traditional employees will 
be considered as s~rplus concurrent with the effective date 
of this agreement and will be included in future vOluntary ~t-J 
preferential placemeJ:1~portunities. 

o 	 that transfer from PS&L facilities~mployees" 	 after_th~ V 
effective date of this agreement will not have the ri~/\ 
return to PS&L facilities under the provisions of AP~~~ \ 

o or Article VIII, Section l-(b). J~ ~/. V7\\~ 

cba4/01486/1 	 ~ \. \~;
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o 	 Employees that as of the effective date of this agreement 
currently have Return to Basic Unit rights to a PS&L 
facility covered by this agreement, will retain those 
rights through the expiration of the 2015 Collective 
Bargaining Agreement. 

3
Based on this agreement, the Company agrees to begin the process to 

rdin-source 50-100 jobs associated with Ford Motor Company related 
Party logistic providers. 

Very truly yours, 

Stacey Allerton, 

Affairs 

Jimmy Settles 

cba4/01486/2 
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Settles 
and DirectorPresident~___.T __ ··~__~______ _ 

Y.AJV--L-__l:!<'!~:L()nal_F.'orcJ.~.J2~a.~~men.c~ 
00 

Dear Mr._~~~,~.~~ 

2015 extensive 
~'-::'::-=-~'--=--: 

di.§~~sJon§l.-Eega!"_<iing the~ealJ::h of regesen..tecL employees____5:m<i._. 

!~~ily mem1:::Jers. The parties r.ecognize tllat:_.well-design~~welln,?_ss 

initiat aimed ion to i~r()yin9 

heal th.!.__~_ncr~?:~in..9:£roc!uctiyi~!l.d re.9uci_~!=ilization~__~~o§~l-.Y 

~ndi~~d.ual' s self -moi:i~~tion, positiy~~harl1L~§l~.J::() he_c:ll~QLJ:l~ll.aviorE>. 

ar~Tnorelikel~to be~ome permanent in control 

of tlleir .Andividu~J heal th...:.._~artie~<'!:"!:..~.rnutl1.~:i.pterest a 

..J:!l_~prom°t::~Eea~t~ 

~2E--.P.F()iE:ct_<i.eta:ils, communicat:i~~an, and metrics for success. 
will be 

vi Wellness 

S t:_E'E:_:r i !1g.CO..!1!J1.l.i t te..E:~ will.~ommi t ted ~()~in:"!:..e_s_t~J9a t irl:SL~p..p!:=:2pri_c:l_te ~1' -' 0 
=.~_::=.:=-=._.c.i veE3~ that._ are _c0l'!!P.!imeni:~t_~th~_~SS~P_rograms ~_c!E:sc!"_ib,?.9 

.in F.'<:l.:r.<iVSll ul!!.E:.. IV -l:\_HeaJt::h P.!"2!flot:LClns Pr_ogra...msLto §l...l:l:PP2rt ~~ 
from the__~ 

individual' __ ---C~_'__~ -'---'--_~ __, 

el!!.Pl()~e.s.....2!l. 

tl1E:__<::_()rn.E§:.!l.~. ~ 
......~.__~.__..____ .__--'---____3 s E:<:!_whe:r::e at~~:r:c1LaEi:"y~j s 

a 
",-' \

s t a!l..9..~:rd vendor , ; 

ne..ce S s~:r::Y._ 

Very~.2=:u.:hY....YClurs '. 

f'Z-·f'-,ill 
( ,r­Concur: 
t 
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XX/XX/XXXX 


UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Settles: 

Subject: Woodhaven Hot Metal Forming Plant 

During these negotiations the parties discussed the complexitie~ 
of bringing new work into the Woodhaven Hot Metal Forming Plant 
while maintaining traditional metal stamping work. This letter 
confirms that it is not the intent of the Company to place In­
PJ:"ogression production employees at the Woodhaven Hot Metal 
~orming Plant on the traditional metal stamping work. 

Stacey Allerton, 

Jimmy Settles 

4\ /' /1-)­
I'

It,,>' 
~ 

{5~ 

J~ 
" 
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M~:_ Jimmy Settles 
Vice 
UAW 
8000 
Detro 

RebalanceAllocations in 

!2.~ring discussed the 

resources needed to address work rebalance. 

yery truly yours, 

Director 
U.S. Labor Affairs 

Concur: 
Jimmy Settles 

cba4/01470 
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Very truly yours, 

RICK E. POYNTER, Director 
Union Affairs 

Labor Affairs 
§tac*9Y Allerton, 
Director 

September 15, :6003XX/XX/XXXX 

Mr. Cerald D. BantomJimrn~ttles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. BantomSettles: 

Subject: 	 Work-day Preceding vacation Shutdown and Selected 
Holidays 

During these negotiations, the Union stressed the importance of 
work life balance to employees. Both the Company and the Union 
also discussed the importance of utilizing capacity to the 
fullest extent to meet customer demand. 

In recognition of the interests of the Company and the union it 
was agreed that the Company's last scheduled work day preceding 
Good Friday, the Vacation Shutdown, Thanksgiving Day and the 
Christmas Holiday Period, the Company will schedule a maximum of 
8 hours per shift (AWS facilities will schedule a maximum 10 
hours per shift, excluding glass operations). The local parties 
retain the option of maintaining the overtime schedule if 
mutually agreed upon. 

Further it was agreed that the local parties will meet in advance 
to identify a plan (including voluntary overtime opportunities) 
to make--up lost work prior to when the restricted day occurs. It 
was noted that this incremental overtime could in some instances 
exceed: 10 hours in Assembly Plants, 10.7 hours in AWS 
facil ies, 10.5 for C 9 hours in Manufacturing 
Operations and Parts Distribution Centers. 

u.S. 

U. 

Concur: Cerald D. Bantom 
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xx/xx/xxxx 
Mr ... Jimmy Settles 
Vice President and Director 
~~~, National Ford Department 
8000 East Jefferson Avenue 
petroit, Michigan 48214 

Dear Mr. Settles: 

Su~~~~~~: Work Group/Team Meeting Requests 

During 2015 negotiations, the parties agreed to establish a proces~~~ 
which a work group/team in Manufacturing Operations (Vehicle 
Operations Assembly and Stamping, and Powertrain) can request a 
specia~ team meeting when normal communication methods are 
insufficient to address the needs of the business. In these 
circumstances, a team may request a dedicated meeting with supporting 
business rationale. 

The Team Leader will submit the meeting request and agenda to the 
Local Continuous Improvement Forum (LCIF) for review and approva~_:_ 
Prior to approval, it is understood the local parties will meet to 
identify a meeting plan that does not adversely impact production 
requirements. 

Approved meetings shall be conducted immediately preceding or 
following the scheduled production shift, unless Management determine~ 
there is available time during scheduled hours. Where incremental 
overtime is required to conduct the team meeting, time spent in the 
meeting will be excluded from the mandatory overtime provisions 
?_~l~~~d in Appendix H, Part A & Appendix W. 

This letter is not intended to change any location specific practices 
that presently exist. 

cba4/01487 
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Very truly yours, 

Stacey Allerton, 
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October 9, 1999 XX/XX/XXXX 

Mr. Ron Gettelfinger Jimmy Settles 
Vice President and Director 
UAW, National Ford Department 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mr. Gettelfinger Settles: 

Subject: 	 working On A Holiday/Excused Absence Allowance 
Conversion Option 

During these negotiations, the parties agreed that employees who 
work on a designated holiday, and are otherwise eligible for 
holiday pay, may request that eight hours equivalent to the 
el~gible holiday pay received be credited to their Excused 
Absence Allowance, in lieu of receiving Holiday Pay. 

To provide sufficient time for administration, the employees must 
submit their request in writing no later than the Friday of the 
week in which the holiday(s) occur. 

Very truly 	yours, 

ROBERT \'4. CLP.RK, Director 
Labor Affairs Planning 
Labor 3\ffairs 

Very truly 	yours, 

U.S. Labor Af 

cba4/00756 
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June 25, 2014 

Mr. Jimmy Settles 

Vice President and Director 

UAW, National Ford Department 

8000 East Jefferson Avenue 

Detroit, Michigan 48214 


Dear Mr. Settles: 

Subject: Zone 4 Staffing Needs 

The staffing needs in Zone 4, Northeast Ohio, have unique 
circumstances as volume ramps down at Ohio Assembly (OHAP) and 
Walton Hills Stamping (WHSP) while Cleveland Engine plans for 
future volume increases. As such, the parties have agreed to 
several items that will help ensure stability in the zone during 
this transition. 

Surplus employees from either OHAP or WHSP that have been 
accepted on job postings shall be placed on temporary layoff 
(T10) instead of indefinite layoff (I10) as the volume ramps down 
in their location. In addition, since the actual transfer date 
may be further in the future than normal, the parties agree that 
until they are given a notice to report, surplus employees will 
still be eligible to apply for additional postings at the end of 
the normal hierarchy. 

Additionally the Company has agreed to estimate the 2015 
Cleveland needs and provide that posting to surplus OHAP and WHSP 
employees as soon as practicable in the third or fourth quarter 
of 2014. Skilled trade employees that have indicated their 
preference to be laid off as production will be eligible to apply 
for this posting. The parties agree that should business 
conditions change and the Cleveland volume not materialize, the 
advance posting will not be binding on either the Company or the 
emp~oyees. 

Very truly yours, 

Stacey Allerton, 
Director 
u.S. Labor Affairs" 4~r Concur: Jimmy Settles

j)i 
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Retirement Agreement and Plan 
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NOTE: 
This booklet {Volume II} is being presented to you so that you may 
know the terms of the Retirement Plan and the Insurance Program 
negotiated between the UAW and the Company XX/XX/XXXX October ~ 
~. Specifically, the following material is presented in the order 
given: 

1. 	 Retirement Agreement and Plan 

2. 	 Insurance Program including: 

a. 	 Article IX, Section 27 of the Collective Bargaining 
Agreement 

b. 	 Group Life and Disability Insurance 

c. 	 Hospital-Surgical-Medical Drug-Dental-Vision 
Expense Coverages 

Portions of the Agreement reproduced here which are new or changed 
from previous agreements are shown in bold type. 

Please note that any gender specific references in the Agreement 
language shall apply to either sex. 

Other agreements and plans reproduced in separate booklets are: 
Volume I, Collective Bargaining Agreement and Skilled Trades 
Supplemental Agreement; Volume III, Supplemental Unemployment 
Benefit Agreement and Plan, Guaranteed Income Stream Benefit 
Agreement and Program, Profit Sharing Agreement and Plan, Tax 
Efficient Savings Agreement and Plan, and UAW-Ford Legal Services 
Plan; 	and Volume IV, Letters of Understanding. 

We hope you will find this booklet helpful. 

Martin J. Mulloy 
JIMMY SETTLES WILLIAM P. DIRKSEN 
Vice President and Director Vice President, 
UAW, National Ford Department Labor Affairs 

~ 
tv \:0/1 cba2/00001 
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forth in 

forth in Part B. 

AGREEMENT CONCERNING RETIREMENT PLAN 

On this 24-~~GGtobor 1---2-G-l-±Xj{{XX(X~~X, at Dearbor:l, 
Michigan, Ford Motor Company, a Delaware corporation, 
hereinafter designated as the Company, and the 
International Union, United Automobile, Aerospace and 
Agricultural Implement Workers of America, UAW, an 
unincorporated voluntary association, hereinafter 
designated as the Union, hereby enter into an Agreement 
Concerning Retirement Plan and agree that the Retirement 
Plan established by agreement between the parties, as 
heretofore amended, shall be further amended as set forth 
herein, both effective upon receipt of a ruling from the 
Director of Internal Revenue approving the Plan as amended 
and the trusts established in connection therewith, all as 
provided in Section 2 of such Agreement Concerning 
Retirement Plan, and upon receipt of any ERISA approvals 
and rulings, and upon receipt by the Company from the union 
on or before expiration of the time for ratification 
specified in the 2--Q..±..:l.!?'Ql:.? Settlement Agreement of written 
notice that this Agreement Concerning Retirement Plan, the 
Skilled Trades Supplemental Agreement, the Collective 
Bargaining Agreement, Agreement Concerning Guaranteed 
Income Stream Benefit Program, the Agreement Concerning 
Supplemental Unemployment Benefit Plan, Agreement 
Concerning Ford Motor Company Profit Sharing Plan for 
Hourly Employees in the United States and Agreement 
Concerning Tax-Efficient Savings Plan for Hourly Employees, 
being entered into between the parties on 
~~±~x/~X/X~XX have been ratified by the Union, following 
which the provisions of this Agreement Concerning 
Retirement Plan shall become effective as specified herein. 

As used herein: 

(a) 	 "Agreement," unless specified otherwise in the context, 

means the Agreement concerning Retirement Plan set 

Part A. 


(b) 	 "Plan" means the Retirement Plan established by agreement 

between the Company and the Union, as set 


"PRP" means the Plan set forth in Part 4; 

cba2/00401 
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PART A 

AGREEMENT CONCERNING RETIREMENT PLAN 

Section I. Introduction 

~his Agreement and the Plan have been negotiated and are 

agreed to on behalf of the parties by the ies' 

respective committees. 


Section 2. Tax and ERISA Approvals 

ThE: obligation to maintain the Plan as herein provided i~; 


subject to the requirement that continued approval of such 

Plan and each trust to be; established in connect:ion 

therewi.th by the Director of Internal Revenue as a 


ified plan and trust (i) qualifying for exemption from 

taxation under Sections 501(a) and 401(a) of the Internal 

Revenue Code or any other applicable Section of the Federal 

tax laws (as such Sections are now in effect or are 

hereafter amended or adopted) and (ii) entitling the 

Company to deduction for contributions under Section 404 of 

the Internal Revenue Code or any other applicable Section 

of the Federal tax laws (as such Sections are now in effect 

or hereafter amended or adopted) . 


1n accordance with applicable Internal Revenue Service 

revenue procedures, the Company shall submit the Plan and 

the trust agreements as executed or the purpose of 

obtaining such approval. 


In the event that any revision in the Plan is necessary to 
obtain or maintain such approval or to obtain or maintain 
any approval of the Plan under the e~mployee Retirement 
Income Security Act of 1974, as amended (ERISA), the Board 
of Administration provided for in the Plan (which shall 
have such authority even though the approval referred to 
above shall not have been obtained), but only upon consent 
of the Company and the Union, is authorized to make or 
consent to such necessary revisions, adhering as closely as .'\ ~ 

possible to the intent of the Company and the Union as ~'J ,,~/
expressed in this Agreement and in the Plan. 

"~fl}\.J'I 1.1'1/ /Section 3. Involuntary Retirement 
I!,1 < 

W 
The Company at its sole discretion may retire any employee Ii \ 

, 

at age 65 or older by reason of the employee's inabi to;ViI 

perform efficiently work assigned to the employee. The .....-/ ­
•./' \V-, /r .; 

. IV," • i j !:/JM cba2/00402/1 

a
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!J! lel 1..L [1(.1L ':/ t:O ,Jny 
,,;ho attained d9E, 6'; on or (Il. e r' June 1, 19 ') 

Section 4. 	Effects of Retirement on Seniority 

The seniority of any oyee reti r iIlg unde the Plan ,3l1d~ L 

be deemed 	to have been broken for the purposes of nu 
any collective 	 now or hereafter in 
ffect between the i es, except to the extent that L:IC 

E3enioY':i c:y of an employee retired for total and per:nanenl. 
disability shall be prese.r:ved upon the cessation of ,oneil 
retirement by the provisions of any such agreement. rclat:i ;,(1 

to leaves of absence due to disability. 

f an oyee on either normal or retirement shaLl 
be .re- employed by the Company, the employee shall be 
considered, during such period of re-employment, as an 
employee at will without seniority rights for any purpose 
of tenure or retention of, or. advancement in, employment r 

any icular job; but shall be treated on the basis of 
the seniority the employee had at the time of ret.irement 
for purposes of applying the eligibility rules icable 
to paid holidays and paid vacations; it being understood 
that while working in the Bargaining Unit covered by any 
such collective bargaining agreement the employee shall be 
considered an employee covered by the contract except in 
the respects indicated above. 

Section 5. 	Company Contributions 

(a) 	 (i) For the period commencing January I, 1980 
and thereafter during the term of this 
Agreement, the Company shall make contributions 
to the Pension Fund which, together with its 
contributions heretofore made, shall be 
sufficient to fund (A) and (B) below, based upon 
estimates made by a qualified actuaryl for each 
Plan Year starting January 1, 1980 and ending 
with the termination of this Agreement: (A) the 
normal cost2 of the Plan (excluding the cost of 
benefits under Article VI of the Plan3 

) and (B) 
the respective unfunded lump sum past service 
costs of the Plan (excluding the cost of 
benefits under Article VI of the Plan) for such 
period on the basis of a method of 
funding, approved by a qualified actuary, 
according to the following schedule: 

..l- \ 
~ 	 .' ; 
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of 	such unfunded sum pa.st scc-vi 
a.ttributable to the bencfit structure in 
effect prior to January 1, 1980, 

(:2) 	 rC'hirty year:,,; ai:t:er the cnd of t.he Plan Year :' 
which a revision of the benefit structure 
establisl::ed by amendments to the Plan 
effective on or after January I, 1980 becomE:s 
effect i ve with rc to the porti.on ot ,;ucl! 
lUITl? EJum past service cost attributable to 
such revision. 

(ii) 	 For the period commencing September 1, 1965 
th:r·ough the date of termination of thiEJ 
Agreement, the Company shall make contributimw 
to the Pension Fund to fund the cost of benefits 
under Article VI of the Plan on any basis from 
time to time approved by a qualified actuary; 
provided that the total of such contributions 
available in any calendar year shall be at least 
equal to total payments of benefits under 
Article VI of the Plan in such year. 

--------.-.---.------.------~--------------------.----------------

1 	 Wherever used in this Section, tlqualified actuary" means an 
independent actuary selected by the Company who is a Fellow or 
Associate of the society of Actuaries, as those terms are uEJed 
or defined by that Society and is enrolled with the Joint 
Board for Enrollment of Actuaries. 

2 "Normal cost" means an amount computed by a qualified actuary 

to fund the cost attributable to service after March l, 1950, 

on the basis of the benefit structure in effect when such 

service was or is rendered. 


3 	 As used in this Section, "benefits under Article VI of the 
Plan" refers only to the Supplemental Allowance provided under 
Article VI of the Plan prior to October l, 1973 and to the 
early retirement supplement and the interim supplement 
provided under Article VI of the Plan on or after October I, 
1973. 

4 	 "Lunp sum past service cost" with respect to the original 
benefit structure of the Plan (which cost was not changed by 
the revision in the benefit structure effective October l, 
195C) mea.ns an amount computed by a qualified actuary which 
would :::und the cost: attributable to service before March I, 
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. Ii Unl ()[l IV:drch .", 1.9:;0 i wi.th re 

" ( '\! i ~; '~(Jil j r1 t llC betH~ it structure at the 1'L which ~Yh(l] 


cct. the t :CoubEltant lu.lly mean;; drl d.moun comput:ed 

rill: \ Lii E'; d which waule] fund the; co::;t of ,:;uch :revL; 


·,'tl' tmt:able to ,c;ervice before the effective ,iate thereof 

'.\..;h(;Lher to or "future" 'Jorvi within the meanin~J of 


r\ lele IT of the plan) i paid in a ump sum on such 

(i fc::ct LVE; date. 


(iii) 	The "past service effect.ive date" for t:he 
original lump sum past service cost: of t:hc Plan 

shall be March 1, 1950. The effective dale of 
each revision in the benefit structure of the 
Plan benefits under Article VI of the 
Plan) which shall affect the cost substantially 
shall be the service effective dateN for 
the additional lump sum service cost 
attributable to such benefit revision, 
that commencing on or after November 19, 1973, 
~he "past service effective dateN of each such 
revision in the benefit structure (including 
benefits under Article VI of the Plan) shall be 
the date on which benefits under such revised 
benefit structure first become payable. 

(iv) 	 Nothing herein shall be deemed to prevent the 
Company from making contributions towards the 
lump sum past service cost than those 
required under this Section (or under 
the basis of funding be used to fund the cost 
of benefits under Article VI of the Plan), nor 
shall a greater contribution in any year be 
construed to reduce the maximum funding period 
established as provided above. 

All of the foregoing is subject to the 
understanding that (i) the Company shall be 
required to make in any year no contribution in 
an amount which is greater than the amount which 
is deductible for tax purposes in that year, and ) 
(ii) except as required by ERISA on and after ~~ 
January 1, 1980, the Company shall not be 
obligated to make additional payments to the 
Fund to make up deficiencies in any year arising 
from depreciation in the value of the securities 
in the Fund reSUlting from abnormal conditions. 
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The ny may Lecr: to dc: fer pa'y'TI1E:'ll of ..", 
conLrib\Jt.i()n~; for ilny year <1.[ r 19B t:.) 

not~ later 	Lhan the date on which such 
contributioT::; are permitted by law t:o be paid 

foy. purpo~,e~l of creci ting such contribut on::; 
such year undpr tIle mi:-limum sLandardL; () l 
ERlfJA. 

For the perioc commencing January 1, 2008 u.nci 
the.r·eafter, the Le:rm of this Agreement, 
the Company shall make cont:ributions to t:he 
in accordance with, and required by, the Pen~;.i. 

Protection Act of 2006, as amended. 

(b) 	 The Company wi. 11 calHle the Union to be furnic.,hed 
annually with a statement, certified by a 

ified actuary, that the amount of the asset 
in the Pension Fund is not less than the amoU:lt: 
then red Subsection (a) of this Section 
to be in such Fund. That amount shall be 
computed by a qualified act:uary on the basis 0:: 
the normal cost and the respective lump sum 
service costs of the Plan, disregarding benefLts 
under Article VI of the Plan, and then in use 
for funding purposes, and, with re to the 
cost of benefits under Article VI of the Plan on 
the basis used for funding such benefits. 

Section 6. 	Obligations During Term of Agreement 

During the term of this Agreement, neither party shall demand 

any change in, deletion from, or addition to, this Agreement 

or in the Plan (except as otherwise provided in Section 2, 

above), nor shall either party be required to bargain with 

respect to any provision or interpretation of this Agreement 

or the Plan, or any modification thereof, deletion from or 

addition or supplement thereto, or with respect to any 
 /,(0
retirement benefit, Supplemental Allowance or Special 65 

Benefit or retirement arrangements or , nor shall a change fl"'1{ 

in, deletion from or addition to this Agreement or the Plan be 

an objective of or be stated as reason or cause for any \~)-,

strike/ slowdown/ work stoppage, sit-down, stay-in, 
 v'--)
curtailment of work or interference with production, lockout, 
picketing or other exercise of economic force or threat .r, /' 

thereof by the Union or the Company. VL~~"/! . 

'~'" Section 7. 	Term of Agreement; Notice to Modify or Terminate ~-;(/"'~ 

JI ~.. ../ '., J/!u~~
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:'i;i,~; !\(JL(~('nkoJlL clllci tht' PlilIl ,;lld L1. conL. i [lUL' i.n ,,1. T:1.'cL lint i I 

,;''''ptpHlbt-'r' 14,,,,,;,>(n[:"5i(~p.!cm}J(~:c,_2S}:C_,--..:~lJc), Tili,;; l\qn,c!1lent, cllLc.i l.'t, 

(l.l.,:l.n "ha1.1 be renewed automilt ically foe ;311ccessi ve OIlC-YC:il:­

[,e'r i (xl,; Lhcorcaf tee unle:3!:; either part,y ;,hall cJivc wei l: ten 
:l()[: ice to thE: ot.hcr at lea,;t sixty (60) days prior to 

C~ppt emhe.J'14-i---2-o.1SSept~1'!1l?.s'E_)(X 20 L~ (or any subsequentl 

,umivcro:;ary date) of it,,; desire to amend or modify 1'_hi,; 
J\qreement: and Lhc Plan as of one of the dat:es specified ill 
this Section (it being understood, however, that t_he forelJoinC) 
provi,:;ion for automatic one -year renewal per lods shall not bv 

con,;t:,rued as an endorsement by either party of t,he proposi t:i (Xl 

that one year is a suitable term for a retirement plan 
ilcJTcement). If ,'mch notice is given, this Agreement and the 
PLan shall be open to modification or amendment on $,.e.p:t;.ernber: 
lAT 7.01&September XX, 2019 or the subsequent anniversary elatE:', 
dH the case may be. 

If either party shall desire to terminate this Agreement, it 

may do so on SeptBmber It1~, 2015e..§ptember XX, 2 O!,~J or any 
cmbscquent anniversary date by giving written notice to thl'! 
oLher party at least sixty (60) days prior to the date 
Lnvolved. Anything hereln which might be construed to the 
contrary notwithstanding, however, it is understood that 
termination of this Agreement shall not have the effect of 
automatically teTminating the Plan. 

Any notice undeT this Section shall be in writing and shaLl be 
sufficient if sent by mail addressed, if to the Union, to 
International Union, UAW, 8000 E. Jefferson Avenue, Detroit, 
Michigan 48214, or to such other address as the Union shall 
furnish to the Company, in writing; and, if to the Company, to 
Ford Motor Company, One American Road, Dearborn, Michigan 
48126, or to such other address as the Company shall furnish 
to the Union, in writing. 

IN WITNESS WHEREOF, the parties hereto have duly executed this 
Agreement as of the date first above written. 

FORD MOTOR COMPANY 

William C. Ford, Jr. Jim Larese 
A±an--R-~-Mu1ally James E. Brown 
Mark ~, Fields ~FUB 
John J. Fleming Steve Guil~oyle 
Ma-Jtin" J-o--MH±-±G.y &~ 
William p, Dirksen Tyffani Morgan-Smith- ~-~------ -.-~----~~---
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------

Subcouncil #3 

Dan Wea:'.I"er, Subcouncil #4 
Mark Payne, Subcouncil #4 

Romeo 

Subcouncil #5 
Subcouncil #5 

Matthew Barnet+,-s.ubBGunei-l-4f.+ 
Recording SecretaryAnderson Robinson ,Ir., 
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;;wart:out 
,Jac;':" r,. Halverson 

ALlrl EVanf] 

Frederick Toney 
,je·f fC-.·-~\4).gd 

{mlQ()I1L Hoskins 
Ken ~"i LLi-am~ 

Al.E')( Macic~g 

Helmut E. Nittmann 
Ke-i th· A"::·.:..~-::-_:=:~'"!.:::~:=:= 

International Union 
Bob 

ams 
Jimmy Settles 

Q~~rown-i;ag 

Bob Tiseo 
JFFanJ.;··Keatts 

Ruben Flores 

JuLie Lavencic c 
Stephen tv]. 

!'4cb·GhB~l-1-e-,'*rej-Gher: 

Terti Faison 

Cameron Euesch 

Baker 

UAW 

National Ford Council 
JGe-l--GGG1dard,--SubGDUn~tt~ 

1 
Scott Eskridge, Subcouncil #2 

Richard Subcouncil 1 

,!'im Rowe I Subcoun~iJ:_~#2 

Dwayne Wa-1k-et-~bc..g:uF.r£~ 

Mike Whited--, Subcouncil~ 
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PART B RETIREMENT PLAN 

Established by Agreement between 

Ford Motor Company and 


International Union, United Automobile, 

Aerospace, and Agricultural Implement 


Workers of America, UAW 


ARTICLE I 

DEFINITIONS 

As used herein: 

(a) 	 "Company" means Ford Motor 
Services Company, L.L.C. 
Volvo Cars North America. 
term "Company" shall mean 

Company, or AAI Employee 
31 2012, or 

Prior to December 15, 1989, the 
Ford Motor Company or Rouge Steel 

Company, as may be applicable. 

(b) 	 "Union" means International Union, United Automobile, 
Aerospace, and Agricultural Implement Workers of America, 
UAW. 

(c) 	 "Plan" means the Retirement Plan described herein. 

(d) 	 "Board" means the Board of Administration provided for in 
Article VII of the Plan. 

(e) 	 "Pension Fund" means the trust fund provided for in Article 
VIII 	of the Plan. 

(f) 	 "Trustee" means the bank or banks or 
companies or any combination thereof 
Fund severally or jointly as trustee 

trust company or 
holding the Pension 
or trustees. 

(g) "Collective Bargaining Agreement" means a collective 
bargaining agreement between the Company and the Union 
covering the Contract Unit. 

(h) 

( i) 
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was hired prior to October 24, 2011, but shall not include 

a leased employee as defined below; and "terminated" (when 

used in connection with employment) means to be removed 

from the active employment rolls for any reason. (It is 

understood that the definitions of the foregoing terms are 

not intended to affect in any way the meaning to be 

attributed to comparable terms under a Collective 

Bargaining Agreement, or the status of any individual 

thereunder. ) 


The term "leased employee" means any person (other than an 

employee of the Company) who, pursuant to an agreement 

between the Company and any other person ("leasing 

organization"), has performed services for the Company (or 

for the Company and related persons determined in 

accordance with section 414(n) (6) of the Internal Revenue 

Code) on a substantially full-time basis for a period of at 

least one year, and (i) for services prior to January 1, 

1997, such services are of a type historically performed by 

employees in the business field of the Company, or (ii) for 

services performed after December 31, 1996, such services 

are performed under the primary direction or control of the 

Company. Contributions or benefits provided to a leased 

employee by the leasing organization which are attributable 

to services performed for the Company shall be treated as 

provided by the Company. A leased employee shall not be 

considered an employee of the Company if such employee is 

covered by the safe harbor requirements of Section 

414(n) (5) of the Code. 


(j) 	 "Retired employee" means an employee retired under the 
Plan. 

(k) 	 "Federal Social Security Act" means such Act, as from time 
to time amended, or any future Federal legislation which 
shall 

supplement, supersede or incorporate such Act, or the 1 -~ 
benefits provided therein. .A"')f 

(I) 	 "Eligible for an unreduced Social Security benefit" means 
attainment of the qualifying age for unreduced benefits by ~~I 
reason of age under the Federal Social Security Act or ~~ 
eligible for a disability insurance benefit under such Act, . ~ 
whichever occurs first. A person shall be considered as ~~U,~' ~ 
eligible for benefits under such Act even though the ~. \'11 
employee does not qualify for, or loses, such benefits ~( 
through failure to make application for it, entering into (\ ~ 

covered employment, or other act or failure to act. ~~uU' V \ 

;:~:~:::14/2 	 4 ~1 /JJ 
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(m) 	 "Life income benefit" means the portion of the retirement 
benefits provided in Article V (except the Special Age 65 
Benefit) that continues to be payable, subject to the 
provisions of the Plan, to a retired employee during the 

employee's lifetime. 

(n) 	 "Temporary Benefit" means the portion of the retirement 
benefits provided in Article V that is terminated upon the 

earlier of a retired employee's attainment of age 65 (age 62 
for an employee who shall retire on or after March I, 1974 
or age 62 and one month as provided in Article V) or 
becoming eligible for an unreduced Social Security benefit. 

(0) 	 "Supplemental Allowance" means those portions of retirement 
benefits, consisting of the early retirement supplement, 
interim supplement, age-service supplement and lifetime 
supplement, provided in accordance with the provisions of 
Article VI. Unless otherwise expressly provided, a 
Supplemental Allowance is subject to the provisions of the 
Plan applicable generally to retirement benefits payable 
from the Pension Fund. 

(p) 	 "Early retirement supplement" means that portion of the 
Supplemental Allowance provided in accordance with 
provisions of Article VI, Section 2(a) or 2(b). 

(q) 	 "Interim supplement" means that portion of the Supplemental 
Allowance provided in accordance with the provisions of 
Article VI, Section 2(c). 

(r) 	 "Age-service supplement" means that portion of the 
Supplemental Allowance provided in accordance with the 
provisions of Article VI, Section 2(d). 

(s) 	 "Lifetime supplement" means that portion of the 
Supplemental Allowance provided in accordance with the 
provisions of Article VI, Section 2(e}. 

(t) 	 "Regular early retirement" means retirement under Article 
IV, Section 2(a), of the Plan. 

(u) 	 "Special early retirement" means retirement under Article 
IV, Section 2(b), of the Plan. 

(v) 	 "Special Survivorship Option" means the options provided 
under the provisions of Article V, Section 15. 

cba2/00414/3 
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(w) 	 "Benefit Class Code" means that classification for 
determining the life income benefit rate as set forth in 
Appendix B and Appendix C attached hereto. 

(x) 	 "Special Age 65 Benefit" means that benefit provided in 
accordance with the provisions of Article V, Section 14. 

(y) 	 "ERISA" means the Employee Retirement Income Security Act 
of 1974, as amended. 

(z) 	 "ERISA Service Credits D means service credits as described 
in Article III, Section 8. 

(aa) 	 The "Board of Directors" means the Board of Directors of 
Ford Motor Company. 

(bb) 	 "Age 62 and one month" means age 62 and one month except 
that for purposes of determining the month for which the 
Temporary Benefit provided in Article V and the 
supplemental Allowance provided in Article VI shall cease 
and the month for which the regular early retirement 
benefit provided in Article V shall be redetermined, it 
shall mean age 62 if both a temporary benefit or 
Supplemental Allowance under the Plan and a reduced Old Age 
Benefit under the Federal Social Security Act could 
otherwise be payable. 

(cc) 	 "Retirement Equity Act" means the Retirement Equity Act of 

1984. 


(dd) 	 "Internal Revenue Code" or "Code" shall mean the Internal 

Revenue Code of 1986, as amended. 


(ee) 	 Unless otherwise defined in the Plan, the "Actuarial Value" 
as of any determination date shall be calculated (i) for 
determination dates prior to January 1, 2000, on the basis ,~~~ 

of the 1989 GBB Hourly Male Mortality Table for employees ~ 

and the applicable interest rate used by the Pension l ·l~ 

Benefit Guaranty corporation (PBGC) to determine the _1 
present value of a lump sum distribution as of the first ~( 

day of the Plan Year preceding the determination date; (ii) -- I 

for determination dates on or after January 1, 2000, and ~ ~ 
prior to December 31, 2002 on the basis of the 1983 Group ~ 0>~( 
Annuity Mortality Table and the interest rate on 30-year 	 ,~\ 

U.S. Treasury Securities determined for the month of 

October of the year immediately preceding the year of the 
 [f1
determination datej (iii) for determination dates on or 	 u)D 
after December 31, 2002 and prior to January 1, 2008, on . VV' 

(9\/t4~~~)~&2~%,\the basis of the 1994 Group Annuity Reserving Table 
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as set forth in Rev. Rul. 2001-62, 2001 2 C.B. 632 and the 
interest rate on 30 year U.S. Treasury Securities 
determined for the month of October of the year immediately 
preceding the year of determination date or such other 
interest rate as required by the Internal Revenue Code or 
any guidance issued thereunder'L-anG {iv} for determination 
dates on or after January 1, 2008 ~I'ld~~~i9~~t()----ranuarY_1J~ 

16, on the basis of the mortality table as defined under 
Section 417{e} (3) (B) of the Internal Revenue Code and the 
annual rate of interest as defined under Section 
417{e) (3) (C) of the Internal Revenue Code, determined for 
the month of October of the year immediately preceding the 

which includes the determination date, or such other 

(ff) "Plan Yearfl means the 12 month period beginning each 
January 1 and ending the following December 31. 
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Section 3. Future Service 

(a) 	 Future service shall be credited to an employee at the 
following respective rates for each calendar year 
subsequent to February 28, 1950, and prior to January 
I, 1958 or the employee's attainment of age 68, 
whichever shall occur first: 
(i) 	 One year for each calendar year in which the 

employee receives pay from the Company for 1800 
or more hours; 

(ii) 	 Three-quarters of a year for each calendar year 
in which the employee receives pay from the 
Company for 1300 or more hours and less than 
1800 hours; 

(iii) 	One-half of a year for each calendar year in 
which the employee receives pay from the Company 
for 750 or more hours and less than 1300 hours; 
and 

(iv) 	 No credit for any calendar year in which the 
employee receives pay from the Company for less 
than 750 hours. 

For the period commencing March I, 1950, and ending 
December 31, 1950, future service shall be credited on 
the basis of hours after February 28, 1950, for which 
the employee receives pay from the Company, in 
accordance with the following: 

Future 
Hours for Which Service 
Employee Receives Pay Credit 
1350 or more 3/4 year 
975 or more, but less than 1350 1/2 year 
560 or more, but less than 975 1/4 year 
Less than 560 o year 

(b) 	 Future service shall be credited to an employee at the 
following respective rates for each calendar year 
subsequent to December 31, 1958, and for those retired 
prior to October 1, 1987 prior to the end of the month 
in which the employee attains age 68 or for those 
retired prior to September I, 1964, prior to the 
employee's attainment of age 68, except that an 
employee who has seniority on or after October I, 
1979, who retired before October I, 1987 and who has 
less than 10 years of creditable service as 
of the month in which the employee attains 
may accumulate creditable 
service hereunder until the earlier of the 

cba2/00425/1 
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attainment of age 70 or 10 years of creditable 
service: 
(il 	 One year for each calendar year in which the 
employee receives pay from the Company for 1700 or 
more 	hoursi or 
(ii) 	 A proportionate credit to the nearest one-tenth 

of a year for each year in which the employee 
receives pay from the Company for less than 1700 
hours. 

(cl 	 For the calendar year 1958, future service shall be 
credited to an employee by a weighted average of the 
results of applying the provisions of Subsection (al and 
the provisions of Subsection (b) with respect to the hours 
for which the employee receives pay from the Company, 
during said calendar year (without distinction as to the 
time of the year when such hours occurred). In such 
weighted average, the result obtained by applying the 
provisions of Subsection (al to such hours will be accorded 
a weight of eight-twelfths and the result obtained by 
applying the provisions of Subsection (b) to such hours 
will be accorded a weight of four-twelfths. The credited 
service of employees retired prior to September 1, 1958 
will not be recomputed in accordance with this Subsection 
(c) . 

(d) 	 In addition to the hours provided for above, an employee 
shall receive future service credit based on hours 
occurring (i) in periods during which the employee shall 
have been engaged on the business of, or working for, the 
Union Local at the employee's plant while on approved leave 
of absence requested by such Local Union, (ii) in periods 
during which the employee shall have held a position on the 
Staff of the International Union while on approved leave of 
absence requested by the Union, and (iii) in periods during 
which the employee shall have held a full-time position as 
manager with a credit union which primarily serves Company 
employees and while on approved leave of absence requested 
by the credit union provided that the employee shall have 
been on such approved leave of absence on or after October 
1, 1984. The number of hours to be used under this 
paragraph shall be forty (40) hours per week during such 
leaves. 

(e) 	 An employee who on or after March 1, 1950 was or is absent 
from employment because the employee left to enter into 
active service in the armed forces of the United States 
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while on an approved leave of absence and who was or is 

reinstated with seniority credit under the Collective 

Bargaining Agreement for the period of such service shall 

be credited with forty (40) hours per week during such 

leave; provided, however, that (i) credited service based 

on such hours for an employee entering such service after 

June I, 1955 shall be limited to four (4) years, on and 

after January I, 2006, five (5) years, or such longer 

period during which the employee has reemployment rights 

pursuant to any Federal law, (ii) the employee is 

reemployed in accordance with the terms of such leave of 

absence, (iii) this paragraph shall not apply to an 

employee who retired or otherwise incurred a break in 

seniority subsequent to such reemployment and prior to 

September 1, 1961 and (iv) clause (iii) above shall not 

apply to an employee who has seniority on or after December 

21, 1970. 


(fl 	 Commencing on or after March 1, 1950, an employee who shall 
be absent from work because of occupational injury or 
disease incurred in the course of such employee's 
employment with the Company and on account of such absence 
receives Workers' Compensation while on Company-approved 
leave of absence shall receive future service credit based 
on forty (40) hours per week during such absence; provided, 
that if such absence occurred during the period from March 
1, 1950 to September 1, 1958 the employee must first make 
application in order to receive such future service credit; 
and provided further, that (i) no future service for the 
period from March I, 1950 to September I, 1958 shall be 
credited to an employee who does not have seniority on or 
after October 25, 1967, (ii) no employee shall receive 
service credit under this Section after retirement, and 
(iii) an employee, who retires on or after October 1, 1987 

and would have received Workers' Compensation while on 

Company-approved medical leave of absence except that the 
 -(1
employee is receiving benefits while disabled under the 
Insurance Program and such benefits completely offset the 
employee's Workers' Compensation, shall be treated as fiY\(/ vb 
though the employee received Workers' Compensation during 
the period of any such offset. ~~ 

( g) Commencing on and after October 25, 1967, an employee who tf~~ 
has seniority on or after that date and who accrues in any 
calendar year thereafter less than the total number of 
hours necessary for a full year of future service credit 

under the provisions of Section 3(b) of this Artic~~II ~M 
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shall receive future service credit (in addition to any 

other hours creditable under this Section 3) based on forty 

(40) hours per week for the period of any absence during 

such year due to layoff or Company-approved sick leave 

provided that (i) the employee shall have received pay 

during that year for at least 170 hours but for less than 


the 

for if such layoff or sick 

leave commencing in 1970 or any calendar year thereafter 

shall continue after that year, the employee shall receive 

future service credit for periods of absence due to layoff 

or Company-approved sick leave in the second calendar year, 

not to exceed 1530 hours of credit for all such absence 

related to receipt of such pay from the Company in the 

first year (it being understood that this clause (ii) shall 

apply to an employee who shall receive pay for 1700 or more 

hours in 1970 or any calendar year thereafter if the 

employee is absent due to layoff or Company-approved sick 

leave at the end of any such calendar year). An employee 

who has seniority on or after October 1, 1979 who returns 

to work on or after that date and receives pay for a period 

of less than 170 hours and who thereafter returns to such 

layoff or sick leave, shall not be disqualified, solely 

because of the receipt of such pay, from receiving any such 

credit for which the employee otherwise would be eligible 

under this Subsection. For the purposes of this Subsection 

only, an employee who has seniority on or after October 1, 

1979 who is laid off subsequent to October 1, 1979 and 

whose first day of absence due to such layoff is the first 

regularly scheduled work day in the January next following 

the employee's last day worked shall be deemed to have been 

laid off on December 31 of the year in which the employee 

last worked. 


An employee who (i) is at work on or after March 1, 1982; 
(ii) has 10 or more years of seniority at time of layoff 
commencing on or after March 1, 1982; (iii) while on such 
layoff has received the maximum of 1530 hours of future 
service credit for periods of absence due to layoff or 
Company-approved sick leave in accordance with the 
preceding paragraph of this Subsection 3(g); and (iv) A~~ 
continues thereafter to be absent due to such layoff shall ~~~ 
receive additional future service credit at the rate of ~ ~ 
forty (40) hours per week during such continuing absence \ 

due to such layoff up to a maximum of 1700 hours o~e:i:(l~~ 
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In no event shall there be a duplication of future service 
credit by virtue of this Subsection. 

(h) 	 An employee who (i) had at least five years of seniority as 
of January I, 1971, and who was absent from work because of 
layoff during any calendar year after December 31, 1955 and 
before January I, 1963 or (ii) has at least five years of 
seniority as of November 19, 1973, and who was absent from 
work because of layoff during any calendar year after 
December 31, 1950 and before January I, 1956 or (iii) has 
at least five years of seniority as of October I, 1979 and 
who was absent from work because of layoff during any 
calendar year after December 31, 1962 and before January I, 
1968 or (iv) has at least five years of seniority as of 
October I, 1984 and who was absent from work because of 
layoff during any calendar year after December 31, 1978 and 
before January I, 1984 or (v) has at least five years of 
seniority as of October I, 1993, and who was absent from 
work because of layoff during any calendar year after 
December 31, 1973 and before January I, 1977 or (vi) has at 
least five years of seniority as of October I, 1996, and 
who was absent from work because of layoff during any 
calendar year after December 31, 1983 and before January I, 
1986 or (vii) has at least five years of seniority as of 
October I, 1999, and who was absent from work because of 
layoff during any calendar year after December 31, 1978, 
and before January I, 1984, and provided that the service 
granted under this subsection (vii) shall not be less than 
the service granted in subsection (iv) previously for 
calendar year 1979 through 1983, or (viii) has at least 
five years of seniority as of October I, 2003, and who was 
absent from work because of layoff during any calendar year 
after December 31, 1975, and before January I, 1980, and 
provided that the service granted under this subsection 
(viii) shall not be less than the service granted in 
subsection (v) previously for calendar year 1974 through 
1977, or (ix) has at least five years of seniority as of 
October I, 2003, and who was absent from work because of 
layoff during any calendar year after December 31, 1985, 
and before January I, 1990 shall be credited with 40 hours 
for each complete calendar week of such absence during 
which the employee had seniority multiplied by a percentage 
as set forth in the following table: 

Employee's Seniority on 

January I, 1971, in the 

Case of (i) Above, 
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on November 19, 1973, in 
the Case of (ii) Above, 
on October I, 1979, in 
the Case of (iii) Above, 
or on October I, 1984 in 
the case of (iv) Above, 
on October I, 1993 in the 
case of (v) Above, on 
October 	1,1996 in the case 
of (vi) 	 Above, on 
October 	1,1999 in the case 
of (vii) Above, on October 1,2003 
in the case of (viii and ix) 
Above, 

Percent 
20 years or more 100% 
15 years but less than 20 years 75 
10 years but less than 15 years 50 
5 years but less than 10 years 25 
provided that the employee (i) shall have received less 
than a full year of future service credit for such year, 
(ii) shall make proper application, (iii) shall not be 
credited with more than 1700 hours in any such calendar 
year, and provided further that there shall be no 
duplication of creditable service by virtue of this 
Subsection. 

(il 	 An employee who has seniority on or after October I, 
1979,and who was absent from work while on approved sick 
leave because of pregnancy on or after March I, 1950 and 
before January I, 1968, shall be credited with .3 year of 
creditable service for any such absence during which the 
employee had seniority provided that the employee makes 
proper application but in no instance shall there be 
duplication of creditable service by virtue of this 
Subsection. 

(j ) Notwithstanding the provisions of Subsections (a) and (cl, 
above, future service for the period from March I, 1950 
through December 31, 1958 shall be credited as provided in 
(b) above to an employee who has seniority on or after 
October 25, 1967, except that in no event shall such future 
service for the year 1950 exceed 3/4 year, nor shall any 
such employee be credited with less future service for such 
period by reason of this Subsection than would otherwise be 
credited to the 
or (cl above. 
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(k) 	 Notwithstanding any other Section of this Article III, lD 

the case of an employee who shall retire on or after 
October I, 2007, the employee's credited service for the 
period prior to January 1, 1996 shall not be less than the 
employee's seniority as of December 31, 1995. 

(1) 	 If an employee who retired or was retired under the Plan 
for reasons other than total and permanent disability is 
re-employed, such employee shall not accumulate any 
additional credited service on or after January 1, 1965 by 
reason of such re-employment. 

(m) 	 Nothing in this Section shall be deemed to affect in any 
way the definition of employee contained in Article I of 
the Plan, or to change the status for the purposes of the 
Plan of persons receiving such credits during such periods 
of absence. 

(n) 	 For purposes of the special early retirement plus benefit 
offered under a separation window program, an active 
employee, or an employee in protected status prior to March 
16, 2009, at the locations named herein shall be granted 
additional years of credited service based upon the length 
of the employee's break in service, provided that (i) if 
the break in service is less than or equal to 1 (one) year, 
the employee shall be granted one (1) additional year of 
credited service, (ii) if the break in service is greater 
than one (1) year but less than or equal to two (2) years, 
the employee is granted two (2) years, and (iii) if the 
break in service is greater than two (2) years, the 
employee shall be granted three (3) years of credited 
service. Notwithstanding the forgoing, an employee's total 
credited service, including the additional years granted 
herein, shall not exceed thirty (30) years. Further, the 
additional credited service granted herein is for special 
early retirement benefit computation purposes onlYi such 
credit shall not be used toward eligibility for any other 
separation program. 

(il 	 The provisions of this Article III, Section 3(n) shall 
apply to all UAW-represented hourly employees of the 
ACH Nashville Glass Plant, including Carlite 
Warehouse, and the ACH Tulsa Glass Plant eligible for 
special early retirement under Article IV, Section 
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(ii) 	The provisions of this Article III, Section 3(n) shall 

apply to all UAW-represented hourly employees of the 

Atlanta Assembly, Chesterfield Trim, Edison Assembly, 

Maumee Stamping and the Norfolk Assembly Plants 

eligible for special early retirement under Article 

IV, Section 2(b) (liv) who during a special retirement 

window elected to retire no later than April I, 2008. 


(iii) 	The provisions of this Article III, Section 3(n) shall 

apply to all UAW-represented hourly employees of all 

Ford Facilities (excluding the Closed and Idle Plants) 

and the ACH-LLC Facilities (excluding the Nashville, 

Carlite and Tulsa Plants) eligible for special early 

retirement under Article IV, Section 2(b) (Iv) who 

during a special retirement window elected to retire 

no later than September 1, 2008 for the Batavia, 

Chicago Assembly and Sharonville Plants and no later 

than July 1, 2008 for all other Ford and ACH Plants. 


(iv) 	 The provisions of this Article III, Section 3(n) shall 

apply to all UAW-represented hourly employees of the 

ACH Milan Facility eligible for special early 

retirement under Article IV, Section 2(b) (lvi) who 

during a special retirement window elected to retire 

no later than December 1, 2008. 


(v) 	 The provisions of this Article III, section 3(n) shall 

apply to all UAW-represented hourly employees of the 

Evansville High Velocity Center and the Kentucky 

Truck, Louisville Assembly, Batavia Transmission and 

Sharonville Transmission Plants eligible for special 

early retirement under Article IV, Section 2(b) (lvii) 

who during a special retirement window elected to 

retire no later than December 1, 2008, except in the 

event release dates are phased, in which case the 

employee release date is no later than June I, 2009. 


(vi) 	 The provisions of this Article III, Section 3(n) shall 
apply to all UAW-represented hourly employees of the 
Cleveland Engine I, Cleveland Engine 2, Cleveland 
Casting Ohio Assembly, Walton Hills, AutoAlliance 
International Flat Rock, Brownstown Parts 
Redistribution Center, Dearborn Diversified 
Manufacturing, Dearborn Engine, Dearborn Maintenance 
and Construction Unite, Dearborn Stamping, Dearborn 
Tool and Die, Dearborn Transportation Unit, Dearborn 
Truck, Detroit Parts Distribution Center/Detroit RVC, 
Livonia Transmission, Maumee Stamping, Michigan Truck, 
National Parts Distribution Center, Rawsonville, 
Research & Engineering Center, Warranty Parts, Wayne ~ 
Assembly, Wayne Stamping, Wixom Assembly, Woodhaven ~ W 
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Forge, Woodhaven Stamping, Romeo Engine, Sterling, Van 
Dyke 	Transmissions, Atlanta HVC, Fort Worth HVC, 
Memphis Parts Distribution Complex., Phoenix HVC, 
Sacramento HVC, Twin Cities HVC, ACH Carlite, ACH 
Chesterfield, ACH Indianapolis, ACH Milan, ACH Monroe, 
ACH Nashville, ACH Saline, ACH Sandusky, ACH Sheldon 
Road, ACH Tulsa, ACH Utica, ACH Ypsilanti, Lima Engine 
and St. Louis Assembly locations eligible for special 
early retirement under Article IV, Section 2(b) (lviii) 
who during a special retirement window elected to 
retire no later than December 1, 2008, except in the 
event release dates are phased, in which case the 
employee release date is no later than June 1, 2009. 

(vii) 	The provisions of this Article III, Section 3(n) 
shall apply to all UAW-represented hourly employees of 
the Twin Cities Assembly Plant locations eligible for 
special early retirement under Article IV, Section 
2(b) (lix) who during a special retirement window 
elected to retire no later than February 1, 2009, 
except in the event release dates are phased, in which 
case the employee release date is no later than June 
1, 2009. 

(viii)The 	provisions of this Article III, Section 3(n) 
shall apply to all UAW-represented hourly employees of 
the ACH Milan Facility eligible for special early 
retirement under Article IV, Section 2(b) (lvi) who 
during a special retirement window elected to retire 
no later than July 1, 2009. 
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Section 10. Seniority Service Credits 

Notwithstanding any other Section of this Article, in the 
case of an employee who shall retire on or after October 1, 
1987, the cumulative total of such employee's and 
future service credits for the period before January 1, 
1966 shall not be less than the employee's seniority as of 
December 31, 1965 as determined under the collective 
bargaining agreement excluding seniority credited as past 

service for military service prior to employment by the 

Company. 

Section 11. Qualified Military Service 

Notwithstanding any provision of this plan to the contrary, 

benefits and service credit with respect to qualified 

military service will be provided in accordance with the 

IRC section 414(u). In no event shall such benefits and 

service credit provided in accordance with the IRC Section 

414(u) be less than otherwise provided for under the Plan. 


In addition to the forgoing, in the event an employee's 

death occurs while performing qualified military service, 

as defined in IRC Section 414(u), the employee shall be 

treated as if such employee had resumed employment with the 

Company one day prior to the employee's death and 

terminated employment on the date of the employee's death. 


11, the term "qualified 
in IRC Section 414(u) shall be 

Code, were limited to individuals with a cumulative 

of absence to 

eight years or less. 


Section 12. Ford Retirement plan Recognition 

-r'JWith regard to employees hired or rehired on or after 
November 19, 2007 by the U.S. Parent Company and 
Participating Subsidiaries that are excluded from -4e ~ 
membership in the Plan for service after that date pursuant r 
to the Collective Bargaining Agreement, who become n~1V" 
participants in the Ford Retirement Plan and who have an ~ 
accrued benefit under this Plan, participation service in rr ~~~ 
the Ford Retirement Plan shall be recognized under this ~ 
Plan for purposes of (i) vesting, (ii) eligibility for ~J 

Temporary Benefits, Interim and prorated 30- year ~N1 ~. ,­
Supplemental Allowance, (iii) eligibility for all W ' 
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retirement types (normal, early and disability), (iv) 

determination of flat dollar rates upon termination of 

employment, and (v) eligibility for re determination of 

benefits at age 62. 


Section 13. Converted Visteon Employees 

Effective October I, 2005, pursuant to the Visteon Hourly 

Employee Conversion Agreement (the "Conversion Agreement") 

between the Company and Visteon Corporation, the Plan will 

recognize eligibility and vesting service earned by an 

individual participating in the UAW Visteon Pension Account 

Plan who is deemed a Converted Employee, as such term is 

defined in the Conversion Agreement, and thereby becomes a 

participant in this Plan. 


Section 14. Employment with Successor Employers 

In the event (i) an employee's employment is transferred to 

a successor employer on or after January I, 2008 in 

connection with a sale, disposition or reorganization of 

the Company's businesses; (ii) such employee's benefits and 

credited service are retained in this Plan; and (iii) the 

successor employer is not a member of the Company's 

controlled group of corporations, as defined in Section 

414(b), (c) or (m) of the Internal Revenue Code, the 

employee may commence a monthly retirement benefit from 

this Plan on and after the date on which the employee 

becomes eligible to retire under this Plan. 


Section 15. Rouge Steel Group III and Group V Employees 

Credited service earned by former Group III and Group V 

Rouge Steel employees under the Rouge Steel Company UAW 

Retirement Plan and the Rouge Steel Company UAW Past 

Service Retirement Plan shall be recognized only for 

eligibility and vesting purposes under this Plan provided 

such employee: 


(a) 	 Was transferred from Company employment to Rouge Steel 
employment as either a Group III or Group V employee Tl
under the terms of the Settlement Agreement between 
the Company, Rouge Steel Company, Marico Acquisition ~r. 
Corporation and the Union, dated November 28, 1989, ~ ~~ 

(b) Was subsequently transferred back to Company 	 ~f1' 
employment, without a break in employment service, ~~ 
pursuant to the Rouge Transition Program outlined in ~ 

~~ {/(jhI
cba2/00448/2 
a 
09/16/15 J~1f t\~'~

lfItfP.~b:y-- /C1/" 
26D



the Memorandum of Understanding between the Company 
and the Union dated March 23, 2004, 

(c) 	 Was provided Return to Ford Rights under Letter 9 of 
the 1989 Rouge Steel Transition Agreement, 

(d) 	 Is an active employee with the Company on May 18, 
2009, and 

(e) 	 Elects to retire on or after May 18, 2009 and on or 
before June 16, 2009. 

Employees who meet each of the requirements set forth above 
may elect to retire under any regular retirement option 
under the Plan for which the employee would otherwise be 
eligible upon recognition of the additional eligibility and 
vesting service. 

Section 16. Kansas City Assembly Plant Extended Temporary Layoff 
Notwithstanding any other Section of this Article, in the case of 
non-skillE~~d ho~~~employees_whohave been identified!rom t1'!~ 

surplus E§S§l2~_~!:~Il1~~Kansas City Ass~~mbly Plant, who had 
~eniE~~~~rior to November 19, 2007, and who were placed on an 
ex!-~ended tempor~~J~ayoff betwee~ April 30-,~11~and_!"ebrua:t:y 
28,~014, sl,lch._~ll1J21oye~s ~ill !Je credit~9- with ~layoff hours 

week such 1.0 
pe~_s~lendar year. §uch_~~mp~~es~sh~!~~!,~ceive ~-"'.5!_rvi.s:~_credi ~ 
l,lnder th~~~ecti2n up to tl1e d~te ol_~~tirement ,-~~th, 
termination or be~laced on another type of leave. 
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Section 3. Total and Permanent Disability Retirement 

If the Board shall find that an employee has become totally 
and permanently disabled (i) on or after the employee's 
50th birthday or June I, 1955 for purposes of retirement 
before September I, 1964, and (ii) after at least 15 years 
of creditable service, or is so disabled with at least 10 
years of creditable service for purposes of retirement on 
or after September I, 1961, and (iii) after the effective 
date of the Plan, and (iv) prior to the employee reaching 
normal retirement age, such employee thereupon shall be 
retired for total and permanent disability (which status is 
referred to in the Plan as -disability retirement"), and 
shall be eligible for a disability retirement benefit as 
provided in the applicable provisions of Article V, Section 
3, of the Plan. 

On and after June 1, 1955, a former employee who is on a 
substantiated sick leave of absence which does not exceed 
in duration the employee's seniority at the time of going 
on such leave or which continues for a period during which 
such former employee continues to be eligible for a 
Guaranteed Income Stream Benefit under the Guaranteed 
Income Stream Benefit Program, shall be deemed an employee 
for purposes of this Section and shall be eligible for 
disability retirement provided the employee: (i) has 
fulfilled the numbered conditions in the preceding 
paragraph, and (ii) during such. leave of absence has become 
totally and permanently disabled, and applied for 
disability retirement benefits. An employee shall be deemed 
to be total and permanently disabled only if the employee 
is not engaged in regular employment or occupation for 
remuneration or profit (excluding employment or occupation 
which the Board determines to be for purposes of 
rehabilitation ion 

i the 
basis of medical evidence, for applications made or for 
Board determination of continuing eligibility for 
disability retirement on or after September I, 1964, (i) 
that the employee is totally disabled by bodily injury or 
disease so as to be prevented thereby from engaging in any 
regular occupation or employment with the Company at the 
plant or plants where the employee has seniority and (ii) 
that such disability will be permanent and continuous 
during the remainder of the employee's life; 
however, that no employee shall be deemed to 
permanently disabled for the purposes of the 
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employee's ity resulted from service in the armed 
forces of any country, except that on or after October 25, 
1967, nothing herein shall prevent an employee from being 
deemed so disabled under the plan if the employee has 
accumulated at least ten (10) years of seniority (five (5) 
such years in the case of an employee who has seniority on 
or after November 19, 1973), after separation from service 
in the armed forces and before such incapacity occurs, or, 

to September I, 1964, if the 
employee's consists of chronic alcoholism or 
addiction to narcotics, or if such incapacity was 
contracted, suffered or incurred while the employee was 

in a felonious enterprise or resulted there from, 
or resulted from an intentionally self-inflicted injury. 

In any case where the Board is required to make a 
determination with respect to the total and permanent 
disability of any employee applying for, or of any retired 
employee on disability retirement, the employee first shall 
be to submit to an examination by a competent 
physician or physicians selected by the Board, and shall be 
required to submit to such re-examination as shall be 
necessary for the Board to make a determination concerning 
the's physical or mental condition. Whenever any 
such question is before the Board for determination, any 
three members of the Board may require the employee to 
submit to an examination by a physician of the employee's 
choice, who shall be afforded an opportunity to consult 
with the physicians appointed by the Board at any time 
before a final determination shall have been made. An 

employee or retired employee who shall refuse to submit to 
any cal examination properly requested under the Plan 
shall not be placed or continued on disability retirement. 

retired employee on disability retirement shall be 
red to submit to a disability examination at any time 

such retirement for the purpose of determining the 
's condition whenever such examination is requested 

by at least three members of the Board, but not more often 
than semi-annually. If the Board shall find the 
no totally and permanently disabled v0 
eligibility requirements contained in this section and a 

of the Board determines the employee may return to I 
work the employee's disability retirement shall cease. In A~ ~) 
such event the employee shall be eligible to return to work ~~~~~ 
consistent with the employee's seniority and any apPlicabl!Jfe :r~.~ 
work restrictions. If the Board shall find that the ~ ~ 
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pursuant to the eligibility requirements contained in thi~ 
section, but a majority of the Board determines that the 
employee may not return to work, the employee's disability 
retirement shall continue. 

If the disability retirement of a retired employee shall 
cease without loss of seniority, and provided the employee 
shall not subsequently have incurred a break in the 
employee's seniority, the employee shall be credited upon 
subsequent retirement with the creditable service the 
employee had at the time the employee's disability 
retirement commenced. 

Disability retirement shall cease when the retired employee 
shall reach normal retirement age. 
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(d) 	 In any event, if the employee or the employee's 
designated spouse dies before the effective date of an 
election under Subsection (b) or (c) above, the 
election shall automatically be cancelled. 

(e) 	 In lieu of the applicable life income benefit provided 
in Section 3 of Article V, an employee who retires on 
or after January I, 1976 under Section 3 of Article IV 
and who is under age 55 and has less than 30 years of 
credited service shall automatically be deemed to have 
elected a reduced monthly benefit payable to the 
retired employee up to and including the month in 
which the employee dies or attains age 55, whichever 
occurs first, as provided in Article V, Section 5(f) 
of the Plan, and a monthly survivor's benefit, 
beginning on the first day of the month after the 
retired employee would have reached age 55 if the 
employee dies before the first day of the month after 
the employee would have reached age 55 (or if death 
occurs on or after October I, 1979, before the 
employee shall have reached age 55), shall be payable 
to the employee's designated spouse during the further 
lifetime of the spouse as provided in Article V, 
Section 5(g) of the Plan. 

This 	automatic election shall be deemed to have been 
made 	at the time the employee shall apply or shall 
have 	applied for a disability retirement benefit (with 
the election being effective the first day of the 
month for which the employee's first benefit under the 
Plan 	is payable), except that for employees retiring 
with benefits payable commencing prior to January I, 
1985 such election shall not be effective and no 
benefit shall be payable to the surviving spouse 
pursuant to Article V, Section 5(g) if the retired 
employee dies within a period not in excess of two 
years beginning on the date of the election unless the 
retired employee's death is from accidental causes. 

The automatic election provided in this Subsection 
shall be applicable only with respect to a spouse to 
whom 	 the employee is married on the date of the 
election with benefits payable pursuant to Article V, 
Section 5(g) only if the retired employee and the 
employee's spouse shall have been married throughout 
the one-year period ending on the date of 
employee's death. 
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An employee may prevent the automatic election 
provided in this Subsection at the time such election 
would otherwise be deemed to have been made, as set 
forth in the second 	 of this Subsection (e) I 

by specific written rejection, which for ections 

made after December 31, 1984 includes the written 

consent of the employee's spouse witnessed by a Plan 

representative or a notary public executed in whatever 

form and manner may be prescribed by the Board for 

this purpose, in which event the employee shall be 

entitled to the applicable life income benefit 

provided in Section 3 of Article V without the 

reduction provided in Article V, Section 5(f) of the 

Plan. 


In any event, the election shall automatical be 
canceled: 

(i) 	 If the employee's disability retirement status 

terminates other than by death prior to the 

first day of the month after the retiree reaches 

age 55, or 


(ii) 	 If the retired employee survives on a disability 

retirement status until the first day of the 

month after the retiree reaches age 55 at which 

time the coverage described in Article IV, 

Section 7(c) becomes applicable. 


(f) 	 An employee who shall have retired or shall retire on 
or after January I, 1962, under the provisions of 
Section I, 2 or 3 of this Article IV who marries, or 
remarries, subsequent to the earliest date a survivor 
benefit coverage was in effect, or was not in effect 
on such date solely because the retired employee was 
not then married, may elect, or re-elect, survivor 
benefit coverage. Any such coverage, and the benefits 
thereunder, shall be provided under the terms and 
condi tions of the Plan in effect at the time of the ~i:~ 
employee's retirement. Such coverage shall become ~p ~~ 
effective on the first day of the third month •. ,' 
following the month in which the Board receives a 
completed election form, but in no event before the n~~ 
first day of the month following the month in which ~~~ 
the retired employee has been married one year. For ~ 
elections effective January I, 1997 and thereafter, ~ij\
such 	coverage shall become effective on the one year \ 
anniversary of the marriage. The applicable reduction 
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in the retiree's life income benefit shall commence on 
the first day of the month following the one year 
anniversary date. 

No election provided hereunder shall become effective 
under any circumstance for any retired employee whose 
completed election form is received by the Board after 
the first day of the month in which the retired 
employee has been married one year except that for a 
retired employee who is married on October 1, 1979, 
such election form must be received by the Board 
before April 1, 1980 or, if later, before the first 
day of the month in which the retired employee has 
been married one year. On or after October 1, 1999, 
such election must have been received by the Board 
before the first day of the month in which the retiree 
has been married 18 months. However, if the election 
is made after the retiree's one year anniversary of 
the employee's marriage but before the end of the 18 
month election period, the coverage shall commence on 
the one year anniversary date and the applicable 
reduction shall commence on the first day of the month 
following the one year anniversary date. __~~__=~~_ 

January 1, 2016, in the event that a Qualified 

forl!l~ouse namec!_u~der the Qualified Domestic 
gelations Orderi the coverage shall commence on the 
later of the one year marriage anniversary date or th~ 
date 	of the former spouse's death. The~licable 
~eduction shall apply as of the first day of the month 
f~ll:~wing commencement of survivorship benefits. 

(g) 	 Information on the coverages described in Section 7(c) 

and Section 7(e) of this Article IV for retirement on 

or after October 1, 1979 shall be included in the 
 :J 
summary plan description which will be provided to -,r-.. \~ 
each employee. No less than 30 days and no more than ~ 
9 

xpOdlaaYnaStPiornioorft:o the date the life income benefit ~~ 
commences, each employee shall be provided a written 
e	 (i) the terms and conditions of the 
survivor's benefit coverage; (ii) the participant's ~)C(
right to make and the effect of an election to waive ~ ?-/ 
the survivor's benefit coverage; (iii) the rights of fI~ J 
the employee's spouse; (iv) the relative values of the tI 

various benefit forms under the Plan, and ~(v.)~ 	 (Y0t,h~~~~r;l{ 
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to make and effect a revocation of a previous 
selection to waive the survivor's benefit coverage. 

(h) 	 For purposes of survivor's benefits as described under 
this Section 7, an employee, former employee or a 
retired employee whose election for survivor benefit 
coverage becomes effective on or after January 1, 2008 
and who dies during the month such coverage was to 
become effective and prior to the one year anniversary 
date, shall be deemed to have met the one year 
marriage eligibility requirement. 
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ARTICLE V 

RETIREMENT BENEFITS 

Section 1. Normal Retirement Benefit 

The amount of the monthly normal retirement benefit payable 
out of the Pension Fund for an employee who shall have 
retired or shall retire upon or after reaching the 
employee's normal retirement age and who shall have made or 
shall make application to the Board for it, shall be 
whichever of the following is applicable: 

(a) 	 For an employee who shall have retired prior to 

September 15, 1970, an amount with respect to benefits 

payable on or after October 1, 2007 equal to the life 

income benefit rate set forth in Appendix Ax hereof, 

multiplied by the number of the employee's years of 

credited service at retirement; or 


(b) 	 For an employee who shall have retired on or after 

September 15, 1970 and before September 15, 1973, an 

amount with respect to benefits payable on or after 

October I, 2007 equal to the life income benefit rate 

of the Benefit Class Code applicable to the employee's 

at retirement as provided in Appendix B±± hereof, 

multiplied by the number of the employee's years of 

credited service at retirement; or 


(c) 	 For an employee who shall retire on or after September 

15, 1973 an amount with respect to benefits payable on 

or after October I, 2007 equal to the life income 

benefit rate of the Benefit Class Code applicable to 

the employee at retirement as provided in Appendix 

C±±± hereof, based on the date of the employee's 

retirement under the Plan and the month for which 

payment is being made, multiplied by the number of the 

employee's years of credited service at retirement. 


Provided, howe:e~, that no benefi~ shall be payable to ?~~ 
any person retl.rlng on normal retlrement who has not 13: 
completed the participation period of service stated ,:.. 
in Article III, Section 8 (b) except that an employee '1 / 1: 
retired automatically on or after January I, 1976 ://I\(} t J 
under the provisions of Section 3 of the Agreement "-~\ \/.( ~ \ 
Concerning Retirement Plan (Part A) as in effect ,,--,,' 0"it-J 
before October I, 1987 shall be eligible for a benefit ,\' .././' A_ 
based on the number of the employee's years of .. IOJ'i/? 
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credited service at retirement. The benefits payable 
to any such employee retired prior to October I, 1979 
shall be provided under the terms and conditions of 
the Plan in effect at the time of the employee's 
automatic retirement. 

The monthly benefit payable from the Pension Fund 
shall become payable to the retired employee, if the 
employee then shall be living, on the first day of the 
first month after (i) the employee's employment shall 
have terminated, and (ii) the employee shall have 
filed an application for such benefit with the Boardj 
and shall be payable on the first day of each month 
thereafter during the employee's lifetime. 

*Reproduced in full on page 21Q. 
**Reproduced in full beginning on page 219. 
***Reproduced in full beginning on page 225 
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Section 2. Early Retirement Benefit 

(a) 	 The amount of the monthly regular early retirement 

benefit payable on or after October 1, 2007 out of the 

Pension Fund to an employee who shall have retired at 

the employee's option before September 1, 1964 under 

the provisions of Article IV, Section 2, of the Plan 

as then in effect, shall be one of the following, as 

the employee shall have elected: 


(i) 	 A deferred benefit, commencing at age 65, 
determined in accordance with Section l(a), of 
this Article, based upon credited service at the 
time of early retirement, or 

(ii) 	 An immediate benefit commencing at early 
retirement in an amount equal to the deferred 
benefit provided for in (i) above, reduced by a 
percentage equal to 5/8 of 1% (for early 
retirement prior to September 1, 1961) or 5/9 of 
1% (for early retirement on or after September 
1, 1961) multiplied by the number of months from 
the employee's early retirement date to the 
employee's normal retirement date. 

(b.) 	 The amount of the monthly regular early retirement 

benefit payable on or after October 1, 2007 out of the 

Pension Fund for an employee who shall have retired at 

the employee's option on or after September 1, 1964, 

but before September 15, 1970, under the conditions of 

Article IV, Section 2(a), of the Plan shall be a life 

income benefit commencing either on or after the date 

of early retirement as specified in the employee's 

application for early retirement in amounts equal to 
 0 
the life income benefit rate set forth in Appendix Ai ~ l 
hereof, for each year of the employee's credited ~ 

service at retirement, multiplied by the percentage ~ 

applicable with respect to the employee's attained age ~'~ 
when 	benefits commence in accordance with the table ,W ..,..~ 
set forth in Section 2(d) of this Article. 	 ~ ~ 

* Reproduced in full on page 2Hl.~f '\ 7 
(c) 	 The amount of the monthly regular early retirement ~ 

benefit payable on or after October 1, 2007 out of the 1'1 /. \ 

Pension Fund for an employee who shall have retired at f~ 
/ / -"""" 

the employee's option on or after September 15, 1970, ',~ 0 
but before September 15, 1973, under the conditions OVl,,\, 0f' 

Article IV I Section 2 (a), of the Plan shall be a life .,'\ I ' 

income benefit commencing either on or after the~~te!~/1 j '/ 
cba2/00473/1 ~~' v1 ' 
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* Reproduced 
(d) 

of early retirement as specified in the employee's 
application for early retirement in amounts equal to 
the life income benefit rate of the Benefit Class Code 
applicable to the employee's at retirement as provided 
in Appendix BA hereof, for each year of credited 
service at retirement, multiplied by the percentage 
applicable with respect to the employee's attained age 
when benefits commence in accordance with the table 
set forth in Section 2(d) of this Article; provided, 
however, that in the case of an employee who shall 
have retired under Article IV, Section 2(a) on or 
after October 1, 1971 but before September IS, 1973 
with 30 or more years of credited service, the monthly 
life income benefit otherwise payable to the 
employee's after age 65 for months prior to October 1, 
1974 shall be re-determined on the basis of a 
reduction equal to 1/3 of 1% multiplied by the number 
of months from the date the employee's benefits 
commenced to the first day of the month which includes 
the employee's 62nd birthday, and for months on or 
after October 1, 1974 shall be re-determined without 
any reduction for the employee's benefits having 
commenced before the month which includes the 
employee's 62nd birthday. 

in full on page 219 
The amount of the monthly regular early retirement 
benefit payable on or after October 1, 2007 out of the 
Pension Fund for an employee who shall have retired at 
the employee's option on or after September 15, 1973 
but prior to October 1, 1979 under the conditions of 
Article IV, Section 2(a), of the Plan and who shall 
make application to the Board for it shall be a life 
income benefit commencing either on or after the date 
of early retirement as specified in the employee's 
application for early retirement in amounts equal to 

~~:l~~!~l!n~~m~h~e::!i~y~:t:tO~e~~~e::~~f!: ~~~~:d~~de 

in Appendix CA hereof, based on the date of the 
employee's retirement under the Plan and the month for 
which payment is being made for each year of credited 
service at retirement, multiplied by the percentage 
applicable with respect to the employee's attained age 
when benefits commence in accordance with the 
following table: 

~~ 
"_I 
~ 

~ 

\ 
~f 

A~t~ 
~ \ 

Age When 

Benefits Commence*A Percentage 
 ~ ~R t1 /cba2/00473/2 

n r/ 'I)a .tV) --f\ 
10/28/2015 fJd l' I ,,~......:"' ,,/ ll" ') 
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42 21. 0 % 
43 22.6 
44 24.3 
45 26.1 
46 28.2 
47 30.4 
48 32.8 
49 35.4 
50 38.3 
51 41.5 
52 45.0 
53 48.9 
54 53.2 
55 57.9 
56 63.5 
57 69.4 
58 75.2 
59 80.8 
60 86.7 
61 93.3 

62 and over 100.0 

z Reproduced in full beginning on page 225. 

*z For each additional full month of attained age when benefits commence, the 
applicable percentage shall be determined by a straight-line interpolation from 
the percentage applicable to the next lower age to the percentage applicable to 
the next higher age in the above table, rounded to the nearest 1/10 of 1%. 

If an employee with 30 or more years of creditable service 
shall retire at the employee's option on or after September 
15, 1973, the monthly life income benefit otherwise payable 
to the employee after age 65 for months on or after March 
1, 1974 shall be re-determined without any reduction for 
the employee's benefits having commenced before the month 
which includes the employee's 62nd birthday. 

(e) 	 The amount of the monthly regular early retirement benefit 
payable on or after October 1, 2007 out of the Pension Fund 
for an employee who shall retire at the employee's option 
on or after October 1, 1979 under the conditions of Article 
IV, Section 2(a), of the Plan and who shall make 
application to the Board for it shall be a life income 
benefit commencing either on or after the date of early 
retirement as specified in the employee's application for~;( 
early retirement in amounts equal to the life income lfl\ h 
benefit rate of the Benefit Class Code applicable to the ~ 1 j~ 
employee at retirement as provided in Appendix Ci hereof, v?;r (~(l 

cba2/00473/3 	 (, V\ {SR , l/ J
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based on the date of the employee's retirement under the 
Plan 	and the month for which payment is being made, for 
each 	year of credited service at retirement multiplied by 
the percentage applicable with respect to the employee's 
attained age when benefits commence in accordance with the 
table set forth in Section 2(d) of this Article, except 
that 	if such an employee (i) has 30 or more years of 
credited service, or (ii) has combined years of age and 
years of credited service (to the nearest 1/12 in each 
case) which shall total 85 or more years, the monthly life 
income benefit otherwise payable to the employee for months 
following the month in which the employee shall attain age 
62 and one month shall be re-determined without any such 
reduction. 

The life income benefit payable in any month under this 
Section 2(e) shall not be reduced below an amount which 
results in the early retirement supplement paid to the 
retired employee in such month under Article VI, Section 
2(b) 	 exceeding the old age insurance benefits unreduced on 
account of age, payable under Title II of the Federal 
Social Security Act. 

**ReproduGed in full beginning on page 218. 
(f) 	 The amount of the monthly special early retirement benefit 

payable on or after October I, 2007 out of the Pension Fund 
for an employee who shall have been retired before October 
25, 1967 at Company option or under mutually satisfactory 
conditions under the conditions of Article IV, Section 2{b) 
of the Plan, shall be a life income benefit in amounts 
equal to the life income benefit rate set forth in Appendix 
Ai hereof, for each year of the employee's credited service 
at retirement. ~1 
An employee discharged for cause on or after September I, ~ ~ 
1958 and before September I, 1964, after such employee has ~' 
attained age 60 but before age 65, and who has at least 10 ; 
years of credited service, shall be entitled only to the 
regular early retirement benefit as provided under Article /. ~ 

V, Section 2(a) of the Plan. 	 benefl't ~~' 
(g.) The amount of the monthly special early retirement 

payable on or after October I, 2007 out of the Pension Fund " 
for an employee who shall have been retired on or after ~ 
October 25, 1967, but before September 15, 1970, at Company ! )\ <1;( ~ 
opt~on or under ~utually satisfactory conditions ur:der " i,,' I, ff!'i 

Artlcle IV, Sectlon 2 (b) of the Plan, shall be a llfe t, tf 

income benefit in an amount equal to the life income, ':;,/,~a", I 
cba2/00473/4 	 W (312. ~f' -, ,('
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benefit rate set forth in Appendix Ai hereof, for each year 
of credited service at retirement. 

~ Reproduced in full beginning on page 218. 

(h.) The amount of the monthly special early retirement benefit 
payable on or after October 1, 2007 out of the Pension Fund 
for an employee who shall have been retired on or after 
September lS, 1970, but before September lS, 1973, at 
Company option or under mutually satisfactory conditions 
under Article IV, Section 2(b) of the Plan shall be a life 
income benefit in amounts equal to the life income benefit 
rate of the Benefit Class Code applicable to the employee 
at retirement as provided in Appendix Bi hereof, for each 
year of the employee's credited service at retirement. 

(i) 	 The amount of the monthly special early retirement benefit 
payable on or after October 1, 2007 out of the Pension Fund 
for an employee who shall have been retired or shall retire 
on or after September lS, 1973, at Company option or under 
mutually satisfactory conditions under Article IV, Section 
2(b) of the Plan shall be as follows: 

(i)A life income benefit in amounts equal to the life 
income benefit rate of the Benefit Class Code 
applicable to the employee at retirement as provided 
in Appendix Cii hereof, based on the date of the 
employee's retirement under the Plan and the month for 
which payment is being made, for each year of credited 
service at retirement, and 

(ii)A temporary benefit in an amount equal to the 
temporary benefit rate applicable to the employee as 
provided in Appendix Diii hereof, based on the date of 
the employee's retirement under the Plan, for each 
year of credited service at retirement; provided, 
however, that for any month after the retiree attains 
age 6S, in the case of retirement before March 1, 
1974, or age 62, in the case of retirement on or after 
March 1, 1974 (age 62 and one month in the case of 
such a retired employee who shall attain age 62 during 
or after March, 1982), or becomes eligible for an 
unreduced Social Security benefit the temporary 
benefit shall not be payable. 

* Reproduced in full beginning on page 219. 
**Reproduced in full beginning on page 225. 
***ReproduGed in full on page 248. 
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(j) 	 An employee discharged for cause on or after September 1, 
1964, but before October 25, 1967, or an employee who 
incurs a break in seniority on or after October 25, 1967, 
after such employee (i) shall have reached the employee's 
60th birthday, but not the employee's 65th birthday, and 
shall have 10 or more years of creditable service or (ii) 
shall have reached the employee's 55th birthday but not 
the employee's 60th birthday and whose combined years of 
age (to the nearest 1/12th) and creditable service shall 
total at least 85 or (iii) with respect to a break in 
seniority on or after October 1, 1971, shall have 30 or 
more years of creditable service prior to the employee's 
55th birthday or (iv) on or after October 1, 1984, shall 
have 10 or more years of creditable service and shall have 
reached the employee's 55th birthday prior to a break in 
seniority, shall be considered a retired employee, and the 
employee's benefits with respect to those payable on or 
after March 1, 1968 shall be the regular early retirement 
benefit as provided under either Section 2(b), 2(c), 2(d) 
or 2(e) of this Article, whichever is applicable. 

(k) 	 The monthly early retirement benefit shall become payable 
to the retired employee, if the employee shall then be 
living, on the first day of the first month after (il the 
employee shall have become eligible for such benefit, and 
(ii) the employee shall have filed application for such 

benefit with the Board; and shall be payable on the first 

day of each month thereafter during the employee's 

lifetime; provided, however, that any temporary benefit 

shall be subject to such further limitations as may be 

applicable to it. 
 -It) 

(1) 	 The amount of the benefit payable on or after October 1, ~J 
2007 out of the Pension Fund for an employee who shall I \ ~ 
elect to receive the enhanced retirement plan incentive ~ 

...)
benefit under the conditions of Article IV, Section 2(c) of 
the Plan, and who shall make application to the Board for 
it shall be equal to $50,000 for production (non-skilled) ~/.. '" 
employees and $70,000 for skilled trade employees. At the ~ 
election of the employee, and subject to consent of the . 
employee's spouse, the benefit shall be paid in the form of -\':' 
a single pre tax lump sum payment or in the form of an ~ ~, 
annuity. If no election is made and the employee is Single,~ 'tl~ A 
such employee will receive the benefit in the form of a /AI '(AI 
single life annuity; if no election is made and the ! v~\ (f,'
employee is married, the employee and the employee's spou' \ (pf! /! / , 

,- I " \
cba2/ 00473/6 A i I' '- •f", l d., 
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will receive the benefit in the form of a 50% joint and 
survivor annuity_ 
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Section 3. Disability Retirement Benefit 

The monthly retirement benefit payable on or after October 
1, 2007 out of the Pension Fund for an employee who shall 
be eligible for a disability retirement benefit under the 
provisions of Article IV, Section 3, of the Plan shall be 
whichever of the following is applicable: 

(a) 	 For an employee who shall have retired prior to 
September I, 1958 a life income benefit in an amount 
equal to the life income benefit rate set forth in 
Appendix Ai hereof, for each year of credited service 
at retirement. 

(b) 	 For an employee who shall have retired on or after 
September 1, 1958, but before September 1, 1961 a life 
income benefit in an amount equal to the life income 
benefit rate set forth in Appendix Ai hereof, for each 
year of credited service at retirement. 

(c) 	 For an employee who shall have retired on or after 

September I, 1961, but before September 1, 1964: 


(i) 	 A life income benefit in an amount equal to the 
life income benefit rate set forth in Appendix 
Ai hereof, for each year of credited service at 
retirement. 

(d) 	 For an employee who shall have retired on or after 

September I, 1964, but before October 25, 1967: 


(i) A life income benefit in an amount equal to the 
life income benefit rate set forth in Appendix Ai 
hereof, for each year of credited service at 
retirement, and 

(ii) 	 A temporary benefit in an amount equal to $15.40 
for each year of credited service at retirement 
(not to exceed a total of $385.00) i provided, 
however, that after the retired employee attains 
age 65 or becomes eligible for an unreduced 
Social Security benefit the temporary benefit 
shall not be payable. ,\J 

. . " 

, t ~ 

* Reproduced iR full OR page 218. 
( " ~ 

(e) 	 For an employee who shall have retired 

October 25, 1967, but before September 


1..., 

~ .' 
//Il:J
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(i) A life income benefit in amounts equal to the 
life income benefit rate set forth in Appendix Ai 
hereof, for each year of credited service at 
retirement, and 

(ii) 	 A temporary benefit in an amount equal to $15.65 
for each year of credited service at retirement 
(not to exceed a total of $391.25); provided, 
however, that after the retired employee attains 
age 65 or becomes eligible for an unreduced 
Social Security benefit the temporary benefit 
shall not be payable. 

~roduced in full on page ~lB. 

(f) 	 For an employee who shall have retired on or after 
September 15, 1970, but before September 15, 1973: 

(i) A life income benefit in amounts equal to the 
life income benefit rate of the Benefit Class Code 
applicable to the employee at retirement as provided 
in Appendix Bii hereof, for each year of credited 
service at retirement, and 

(ii) 	 A temporary benefit in an amount equal to $16.15 
for each year of credited service at retirement 
(not to exceed a total of $403.75); provided, 
however, that after the retired employee attains 
age 65 or becomes eligible for an unreduced 
Social Security benefit, the temporary benefit 
shall not be payable. 

(g) For an employee who shall have retired or shall retire 
on or after September 15, 1973: 

(i) 	 A life income benefit in amounts equal to the 
life income benefit rate of the Benefit Class 
Code applicable to the employee at retirement as 
provided in Appendix Ciii hereof, based on the 
date of the employee's retirement under the Plan 
and the month for which payment is being made, 
for each year of credited service at retirement, 
and 

L__ Reproduced in full on page ~18 
~ Reproduced in full beginning on page~ 
iii Reproduced in full beginning on page ~J9. 
JLU:.i.. Reproduced in full beginning on page J4 B. 
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(ii) 	 A temporary benefit equal to the temporary 
benefit rate applicable to the employee at 
retirement as provided in Appendix Diiii hereof, 
based on the date of the employee's retirement 
under the Plan, for each year of the employee's 
credited service at retirement provided, 
however, that for any month after the retired 
employee attains age 65, in the case of 
retirement before March I, 1974, or age 62, in 
the case of retirement on or after March I, 1974 
(age 62 and one month in the case of such a 
retired employee who shall attain age 62 during 
or after March, 1982), or becomes eligible for 
an unreduced Social Security benefit the 
temporary benefit shall not be payable. 

The monthly disability retirement benefit payable from the 
Pension Fund shall become payable to the retired employee, if the 
employee then shall be living, on the first day of the first 
month after (i) the employee shall have filed an application for 
such benefit with the Board, and (ii) the employee's disability 
retirement shall have commenced, and (iii) at least 26 weeks (5 
months for retirement on or after October 1, 1979) shall have 
elapsed since the date upon which the employee's disability 
commenced, and shall be payable on the first day of each month 
thereafter until, but not including, the month after (i) the 
employee's disability retirement shall end, or (ii) the employee 
shall reach the employee's normal retirement age, or (iii) the 
employee shall die, whichever first shall occur. 

When a retired employee receiving a disability retirement benefit 
shall reach normal retirement age or the qualifying age for an 
unreduced insurance benefit by reason of age under the Federal 
Social Security Act, the employee thereafter shall receive a 
normal retirement benefit in accordance with the provisions of 
Section 1 of this Article and shall no longer be considered to be 
on disability retirement. 

:L Reproduced in j;uU on page 211l 
~- Reproduced in full seginning on page 219 
:!r..~ Reproduced in full seginning on page 225. 
**** Reproduced in full seginning on page 248. 

cba2/00484/3 
a 
10/28/2015 

46D



Section 4. Deferred Vested Pension Benefit 

The monthly retirement benefit payable out of the Pension 
Fund for an employee who shall be eligible for a deferred 
vested pension benefit under the provisions of Article IV, 
Section 6, of the Plan shall be whichever of the following 
is applicable: 

(a) 	 For an employee who incurred a break in seniority 
prior to September I, 1964, only the amount payable 
under the deferred vested pension benefit provisions 
in effect on August 31, 1964 applicable with respect 
to the time at which the employee incurred a break in 
seniority; or 

(b) 	 For an employee who shall have incurred a break in 
seniority on or after September I, 1964, but before 
October 25, 1967, an amount with respect to benefits 
payable on or after January I, 1965 equal to $4.25 
multiplied by the number of the employee's years of 
creditable service. 

(c) 	 For an employee who shall have incurred a break in 
seniority on or after October 25, 1967, but before 
January I, 1969, an amount with respect to benefits 
payable on or after March I, 1968 equal to $5.25 
multiplied by the number of his years of creditable 
service. 

(d) 	 For an employee who shall have incurred a break in 
seniority on or after January I, 1969, but before 
November 19, 1973, an amount equal to the life income 
benefit rate of the Benefit Class Code applicable to 
the employee at the time of such break in seniority as 
provided in Appendix Bi hereof, multiplied by the 
number of years of creditable service. ~{ 

* Reproduced in full beginning on page 219. 
(e) 	 For an employee who shall have incurred or shall incur 

a break in seniority on or after November 19, 1973, an 
amount equal to the life income benefit rate of the 
Benefit Class Code applicable to the employee at the 
time of such break in seniority as provided in 
Appendix Cii hereof, multiplied by the number of years 
of creditable service. 

**Reproduced in full beginning on page 225. 
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The monthly retirement benefit shall become payable to such 
employee, if the employee shall then be living and the 
employee shall have filed an application for such benefit 
with the Board in accordance with Article IV Section 6, on 
the first day of the month coinciding with or next 
following the employee's 65th birthday, and shall be 
payable on the first day of each month thereafter during 
the employee's lifetime. Any such employee whose benefits 
commence on or after January 1, 1962 may elect a monthly 
retirement benefit commencing on the first day of any month 
after: (i) attainment of age 60 and before the employee 
shall have reached the employee's 65th birthday, in which 
event the employee's monthly retirement benefit shall be in 
an amount equal to the benefit payable at age 65 reduced by 
a percentage equal to 5/9 of 1% multiplied by the number of 
months from the date the employee's benefits are to 
commence to the first day of the month following the 
employee's 65th birthday or (ii) attainment of age 55 and 
before the employee shall have reached the employee's 60th 
birthday for an employee who shall have broken seniority on 
or after January I, 1976 without eligibility for Early 
Retirement under Article IV, Section 2(a) in which event 
the employee's monthly retirement benefit shall be in an 
amount equal to the benefit payable at age 65 multiplied by 
the percentage applicable with respect to the employee's 
attained age when benefits commence in accordance with 
the following table: 

Age When 
Benefits Commence*1 

55 
56 
57 
58 
59 
60 

*~ 

Percentage 

~~ 42.5% 
46.4 
50.6 ~ 
60.7 
55.4 

~~/,l " 66.7 ;)~ 

~ 
For each additional full month of attained age when benefits commence, V j~ 

the applicable percentage shall be determined by straight-line interpolation ""'1\ ,1,)· 
from the percentage applicable to the next lower age to the percentage / -1 f~ 
applicable to the next higher age in the above table, rounded to the nearest ~I 
1/10 of ,.. ¥. / 

ptJ ~J · / .1" 
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Section 5. Survivor's Benefits 

(a) 	 The monthly survivor's benefit payable out of the 
Pension Fund to a deceased employee's spouse who shall 
have become eligible for such benefit under the 
provisions of Article IV, Section 7(a) of the Plan 
shall be the amount such survivor would have been 
entitled to receive under Section 5(d) of this Article 
V if the employee had retired on Normal or Regular 
Early Retirement on the date of the employee's death 
with benefits commencing the first of the following 
month and had effectively made the survivorship 
election specified in Article IV, Section 7(b) or 7(c) 
of the Plan, whichever is applicable at the time of 
death; provided, however, that no benefit shall be 
payable under this Subsection for any month prior to 
January I, 1965 or prior to application to the Board 
for it nor for any month for which the surviving 
spouse is entitled, under the group insurance program 
to which the Company contributes, to receive a 
Transition Survivor Income Benefit or a Bridge 
Survivor Income Benefit and provided further that if 
an employee with less than 30 years of credited 
service dies on or after October I, 1987 and on or 
after the employee's 50th and before the employee's 
55th birthday, when eligible for an immediate 
commencement of monthly special early retirement 
benefits under Article IV, Section 2(b) but before ~~~ 
such benefits begin, the monthly survivor's benefit 
shall begin on the first day of the month coincidental ~~ 
with or immediately after the employee would have 

attained age 55 and, prior to October I, 1999, shall .... 0 ..YD... ,
be sixty percent (60%) and effective October I, 1999 \ ;" 
shall be sixty-five percent 65% of (i) the amount of ff 

the employee's monthly life income benefit payable at ~ ) 
age 65, using whatever rate is applicable as provided ~~ 
in Appendix Ci hereof as though the date of death was ~ 

the date of the employee's retirement under the Plan, ;.~\ 
(ii) 	 reduced by the percentage applicable under f 
Subsection (5) (c) of this Section, and (iii) . 
multiplied by the percentage applicable to the age th ' 
employee could have attained when benefits commence in -1 
accordance with Section 2 (d) of this Article. 1'1/ 1p(J

{ ~ J 
-j ~ ,/ ,0V(b) 	 The amount of the reduced monthly life income benefit 

payable out of the Pension Fund to an employee who ' ~ 
shall have retired prior to January I, 1969 (includi i ,/'
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for purposes of this Subsection a former employee who 
shall have incurred a break in seniority prior to 
January I, 1969 and is entitled to a deferred vested 
pension benefit) under Section I, 2, 3 or 4 of this 
Article V and who shall have effectively made the 
survivorship election specified in Article IV, Section 
7(b) of the Plan, shall be determined by reducing the 
amount of the applicable benefit by a percentage, 
determined as hereinafter provided, of the benefit 
that would have been payable to the retired employee 
after age 65 if the employee had not elected a 
survivorship option. The percentage to be used shall 
be ten percent (10%) if the employee's age and the 
spouse's age are the same (the age of each determined 
as being the age at the employee's or the spouse's 
respective birthday nearest the date on which the 
first payment of such employee's benefit shall be 
payable). Such percentage shall be decreased by 1/2 of 
1% for each year up to twenty (20) years that the 
spouse's age exceeds the employee's age and shall be 
increased by 1/2 of 1% for each year that the spouse's 
age is less than the employee's age. The reductions 
provided in this Subsection shall be made in all 
monthly life income benefits to the retired employee 
payable on or after the retired employee's election of 
a survivorship option becomes effectivei or, in the 
case of a retired employee who elected the option 
under Section 2{a) (iii) of this Article V, the ~ 
reduction shall be equal to the reduction which would ~/)' 
have applied if the employee had elected the option 
under Section 2(a) (ii) of this Article V. 

* Reproduced in full beginning on page &25 

(c) 	 The amount of the reduced monthly life income benefit 
payable out of the Pension Fund under Section I, 2, 3 
or 4 of this Article V to an employee who shall retire 
on or after January I, 1969 (including for purposes of 
this Subsection a former employee who shall incur a 
break in seniority on or after January I, 1969 and is 
entitled to a deferred vested pension benefit) and WhO~y 
shall have been deemed to have made the survivorship ~ 
election provided in Article IV, Section 7(c) of the 
Plan, shall be determined by reducing the amount of 
the applicable benefit by a percentage, determined as 
hereinafter provided, of the benefit that would be 
payable to the retired employee after age 65 (age 62 

cba2/00492/2 	 fJt1 
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if the employee shall retire on or after October I, 
1979 	and the provisions of Article V, Section 2(e) I 

clause (i) or (ii) are applicable to the employee or 
age 62 and one month in the case of such a retired 
employee who shall reach age 62 during or after March, 
1982} if the employee had rejected such survivorship 
election. The percentage to be used shall be five 
percent (5%) except that such percentage shall be 
decreased by 1/2 of 1% for each year in excess of five 
(5) years up to ten (10) years that the spouse's age 
exceeds the employee's age and increased by 1/2 of 1% 
for each year in excess of five (5) years that the 
spouse's age is less than the employee's age (the age 
of each determined as being the age at the employee's 
or the spouse's respective birthday nearest the date 
on which the first payment of such employee's benefit 
shall be payable). The reductions provided in this 
Subsection shall be made in all monthly life income 
benefits payable to the retired employee on or after 
the date on which the retired employee's election 
becomes effective. 

(d) 	 The amount of the monthly survivor's benefit payable 

out of the Pension Fund to the surviving spouse of a 

retired employee who shall have made the survivorship 

election specified in Article IV, Section 7(b) or 7(c) 

of the Plan, whichever is applicable, shall be 

whichever of the following is applicable: if the 

election became effective prior to September 1, 1964, 

the amount shall be fifty percent (50%) of the amount 

of the monthly life income benefit that was or would 

have been payable after age 65 to the retired employee 

after the applicable reduction provided in Subsection 

(b) above, or in the case of a retired employee who 
elected the option under Section 2(a) (iii) of this ~. ) 
Article V, fifty percent (50%) of the benefit that ~~~ 
would have been payable to the retired employee under ~:;; \ 
Section 2 (a) (ii) of this Article V, after the \. 

\ 

applicable reduction provided in Subsection (b) above; ~~ 
if the election became effective on or after September , 
I, 1964 but before January I, 1969 the amount shall be \ 
fifty-five percent (55%) of the amount of the monthly 
life income benefit that was or would have been (}J~ 
payable after age 65 to the retired employee after the / \, Lq. 
applicable reduction provided in Subsection (b) above i L-,f 	J \V'. 

if the election becomes effective on or after J.anuary~,i' \ 
I, 1969, but before November I, 1976, the amount shall 1\) , 

, 
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be fifty-five percent (55%) of the amount of the 
monthly life income benefit that was or would have 
been payable after age 65 to the retired employee 
after the reduction provided in Subsection (b) or (c) 
above, whichever is applicablei if the election 
becomes effective based on a retirement or a break in 
seniority on or after November I, 1976, but before 
October I, 1999, the amount shall be sixty percent 
(60%), and effective October I, 1999, the sixty 
percent (60%) shall be increased to sixty-five percent 
(65%) for employees entitled to or currently receiving 
such benefit amount, if living, (excluding, employees 
and the employees' surviving spouses entitled to or 
currently receiving a benefit as a result of 
eligibility for a Deferred vested Pension Benefit in 
accordance with Article v, Section 4) of the amount of 
the monthly life income benefit that was or would have 
been payable after age 65 (age 62 if the employee 
shall retire on or after October I, 1979 and the 
provisions of Article v, Section 2(e) clause (i) or 
(ii) are applicable to the employee or age 62 and one 
month in the case of such a retired employee who shall 
attain age 62 during or after March, 1982} to the 
retired employee after the reduction provided in 
Subsection (c) abovej if the election becomes 
effective, based on a retirement on or after October 
I, 1999, the amount shall be sixty-five percent (65%) 
and if based on a break in seniority on or after 
October I, 1999, the amount shall be sixty-five 
percent (65%) of the amount of the monthly life income '1--1)
benefit that was or would have been payable after age 
62 and one month to the retired employee after the /l~ \reduction in subsection (c) above. 

No benefit shall be payable under this Subsection or \Y'"W
Article V, Section 17 for any month for which the , 
surviving spouse of a retired employee is entitled, //.~V 
under the group insurance program to which the Company 
contributes, to receive a Transition Survivor Income ~ 
Benefit or Bridge Survivor Income a~~a Benefit.~~ 

The benefit rate used for purposes of calculating the ~ 
amount of monthly life income benefit referred to in I !/~I 
Subsections (b), (c) and (d) above as payable under // tv\ 
Section I, 2 or 3 of this Article v, shall be with {fiL"'" V,'I'; 

respect to benefits payable on or after October I, @'
2003, whatever rate is applicable to the retired 
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employee under Section 1, 2 or 3 of this Article V 
based on the date of the employee's retirement under 
the Plan. 
The benefit rate used for purposes of calculating the 
amount of monthly life income benefit referred to in 
Subsection (b), (c) and (d) above as payable under 
Section 4 of this Article V shall be with respect to 
benefits payable on or after October 1, 2003, whatever 
rate 	is applicable to the retired employee under that 
Section. 

(e) Anything to the contrary in the Plan notwithstanding: 
(i) 	 In the event the designated spouse of an 

employee who, on or after September 15, 1970, 
shall retire and make the survivorship election 
provided in Subsection 7(c) or Subsection 7(e) 
of Article IV (including for purposes of this 
clause (i) a former employee who incurs a break 
in seniority on or after December 21, 1970 and 
is entitled to a deferred vested pension 
benefit) shall predecease such retired employee, 
or such employee and spouse shall be divorced by 
court decree and the terms of a Qualified 
Domestic Relations Order within the meaning of 
Section 414(p) of the Code do not expressly 
prohibit cancellation of the survivor coverage, 
such retired employee may cancel the 
survivorship election and have the employee's 
monthly life income benefit restored to the 
amount payable without such election, effective 
the first day of the third month following the 
month (for cancellations effective January 1, 
1994 through September 30, 2007, that are the 
result of the death of the designated spouse, 
restoration of the employee's life income 
benefit shall be effective the first day of the 
month following the month) in which the Board 
shall receive (A) evidence satisfactory to the 
Board of the spouse's death, or (B) such retired 
employee's written revocation of the election 
because of divorce, on a form approved by the 
Board and accompanied by evidence satisfactory 
to the Board of a final decree of divorce; 
provided, however, that cancellation shall not 
be effective before January 1, 1988 in the case.E;j;5 
of a survivorship election under Subsection 7(e) 

<-J1I() of Article IV. For cancellations due to the , 
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death of a designated spouse who dies on or 
after October I, 2007, the provisions under 
subsection (e) (iii) shall apply. 

(ii) 	 An employee who shall have retired prior to 
September 15, 1970 (including for purposes of 
this clause (ii) a former employee who shall 
have incurred a break in seniority prior to 
December 21, 1970 and is entitled to a deferred 
vested pension benefit), and who has made or 
shall make a survivorship election as provided 
in Subsection 7(b) or 7(C) of Article IV or 
Subsection 15(a) or 15(b) of Article V, but 
whose designated spouse shall predecease the 
employee, may have the employee's monthly life 
income benefit restored to the amount payable 
without such coverage, effective the first day 
of the third month following the month (for 
cancellations effective January I, 1994 through 
September 30, 2007, restoration of the 
employee's life income benefit shall be 
effective the first day of the month following 
the month) in which the Board receives evidence 
satisfactory to the Board of the spouse's death 
but not prior to April I, 1971.For cancellations 
due to the death of a designated spouse who dies 
on or after October 1, 2007, the provisions 
under Subsection (e) (iii) shall apply. 

(iii) 	For employees who shall have made a survivorship '3 
election as described in subsection (i) and (ii) ~ \ 

above and who shall cancel such election on or 

after October I, 2007 because the employee's AlP 

designated spouse shall have pre-deceased the r l\ ~ 


employee, may have the employee's monthly life ~~~ \ 

income benefit restored to the amount payable ' 

without such coverage effective the first day of 

the month following the date in which the spouse ~~ 

dies; provided, that satisfactory evidence of ~ 

the death is submitted to the Board within six ~ 

months of the date of death. If such evidence is ~~~ 

submitted later than six months following the ~~7> ( "I 


date of death, the life income benefit shall be ~-~ r: 

restored to the amount without coverage six ~,';" ',I ~~, hJ 

months prior to the date of receipt of notice by t!) F'_ '~\~ 

the Board. 	 L

j) )h7 ','-;'1 ( 
, I /" ') 

cba2/00492/6 \X\ \\:.~~-
a 
10/28/2015 /' L" ~- ~~ 

1,:-(/ ~ V- IIIc;/it; 54D



(iv) 	 In lieu of receiving a reduced amount of any 

increase in the life income benefit 

otherwise payable to the employee under this 

Article V on or after April 1, 1971 in order to 

provide an increase in the amount of the 

survivor's benefit otherwise payable, an 

employee who shall have retired under Section I, 

2 or 3 of Article IV prior to September 15, 1970 

and who is divorced by court decree from the 

designated spouse for whom the employee has a 

survivorship election in effect under Subsection 

7(b) or 7(c) of Article IV, may cancel the 

survivorship election and have the employee's 

monthly life income benefit restored to the 

amount payable without such election unless the 

terms of a Qualified Domestic Relations Order 

within the meaning of Section 414(p) of the Code 

expressly prohibit cancellation or change of the 

survivor coverage. To make such election the 

employee must complete a form approved by the 

Board and file it with the Board, accompanied by 

evidence satisfactory to the Board of a final 

decree of divorce, in which case such election 

shall become effective with respect to benefits 

payable for months commencing on or after April 

I, 1971 or, if later, the first day of the third 

month following the month (for such elections 

effective January I, 1994 and thereafter, 

restoration of the employee's life income 

benefit shall be effective the first day of the 

month following the month) in which the Board 
 -i1 
receives such completed election form and final 
decree of divorce. /l{ 

~ 

The amount of any survivor's benefit payable to ~ 
the designated spouse of a retired employee who t"Y 
shall have made the election provided in this ~ , 
clause (iv) shall be computed in accordance with .6. I' 1t-/ 
applicable benefit provisions in effect on ~~~~ 
September 14, 1970 with respect to benefits \~~/\ 
commencing on or after the effective date of \ 
such election. I 

( f) The amount of the reduced monthly life income benefit ~ 
payable out of the Pension Fund under Section 3 of , 
this Article V to an employee who shall retire on or ~',j'\ f\~~ 
after January I, 1976 under Section 3 of Article IV ~' ~ 
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and who shall have been deemed to have made the 
survivorship election provided in Article IV, Section 
7(e} of the Plan, shall be determined by reducing 
actuarially the amount of the applicable benefit for 
the cost of the survivor benefit payable in the event 
of the retired employee's death before the first of 
the month following the attainment of age 55. The 
actuarial reduction shall be based on the age of the 
retired employee and the employee's spouse (the age of 
each being determined as the age at the employee's or 
the spouse's respective birthday nearest the date on 
which the benefits commence) and shall reflect the 
extra mortality associated with being disabled. 

The table contained in Appendix H is the actuarial 

reduction factor at selected ages. Actuarial reduction 

factors for ages not shown will be calculated on the 

same basis as the factors shown in Appendix H. 


( g) The amount of the monthly survivor's benefit payable 
out of the Pension Fund to the surviving spouse of a 
retired employee who shall have been deemed to have 
made the survivorship election specified in Article 
IV, Section 7(e) of the Plan, commencing the first of 
the month following the date on which the retired 
employee would have reached age 55, shall be fifty 
(50%) percent of the amount of the monthly life income 

benefit payable to the retired employee after the 

reduction provided in Subsection (f) above. 


No benefit shall be payable under this Subsection for 

any month for which the surviving spouse of a retired 

employee is entitled, under the group insurance 

program to which the Company contributes, to receive a 

Transition Survivor Income Benefit or a Bridge 

Survivor Income Benefit. 


The benefit rate used for purposes of calculating the 
amount of monthly life income benefit referred to in ;r~ 
this Subsection and Subsection (f) above as payable \ 

~:~:ri:e~:~~~C!b~! ~~i~h:r~!~~;e~ :~~~!y~: :~~~;ver ~~~~"~ 

Section 3 of this Article V based on the date of the I l \" 

employee's retirement under the Plan. ~ ~ 

(h) No benefit under Article V, Section 17 shall be .9F l\' 
payable if a survivor's benefit is payable under this ~"l/ / 
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Section or if any survivor's benefit under this 
Section has been duly rejected. 

e;13> 
~ 
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Section 6. Payment of Small Amounts 

23 i 1991, -'pr:i._or__to_tl1~_commencemen~ of 

in a lump sum of any 


benefit payable to any surviving spouse, alternate~e~ 


individual who 
 is not an immediate 
of ret is less than or to 


~500 commencing January 11 1985) and if 

the date 

¥""'~'/-Y=0._,::,O,::,O,::,O 

.t-he--eligible surviving spouse indivi~"\.l~is no longer

."--._.-­

entitled to any payment from group insurance programs, such 
benefit shall be paid in a lump sum and the Plan shall be 
discharged of any further liability with respect thereto. 

With respect to any distribution of any payment of a small 
amount under this Section after January 1, 1993, to the 
extent that such payment is at least $200.00, an eligible 
surviving spouse may elect, at the time and in the manner 
prescribed, to have any portion of the distribution paid 
directly to an fteligible retirement plan" specified by the 
eligible surviving spouse in a direct rollover. However, 
effective for distributions paid pursuant to this Section 
on or after January 1, 2008 that are in excess of $1,000, 
if the eligible surviving spouse does not elect to have 
such distribution paid directly to an "eligible retirement 
plan" specified by the eligible surviving spouse in a 
direct rollover or to receive the distribution directly, 
then the Plan will pay the distribution in a direct 
rollover to an individual retirement plan designated by the 
Board. If the eligible surviving spouse does not elect a 
direct rollover, then the taxable portion of the 
distribution will be subject to the mandatory Federal 
income tax withholding described in Section 3405 of the 
Code. 

For 	purposes of this Article V, Section 6, the following 
definitions shall apply: 

(a) 	 Distributee: shall mean a current or former employee) 
the current.er former employee's surviving spouse, or 
a current or former employee's spouse or former spouse 
~mo is an alternate payee under a qualified domestic 
relations order as defined in Section 414(p} of ~ 
Internal Revenue Code, Effective January I, 2010 I a 
distributee also includes an employee's designated ~ 
beneficiary ~\'ho is not a spouse under the Plan. 

~(*bH}~E~l~l±·Qg~i*b~l~e~;rpo~l~l~o~'.~re~r~d~i~s~trlr~i~b~u~tt~i~o~n~:~s~h~adldl~mMe~a~nQ-~a~~14u~mmp+-gs~umm ~ 
or a series of substantially equal periodic or , O(\~ J3e. 
installment payments made at least annually for a \/\ '( 
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selected period of less than ten years, including any 

after tax amounts, but excluding any mandatory 

distribution under Section 401(a) (9) of the Internal 

Revenue Code and any hardship distribution, if eve±: 

applicable under this Plan. 


~ Eligible retirement plan: shall mean an individual 
retirement account or annuity described in Section 
408(a) and (b) of the Internal Revenue Code, on and 
after January 1, 2008 an individual retirement account 
described in Section 408A of the Internal Revenue 
Code, an annuity plan described in Section 403(a) of 
the Internal Revenue Code, a qualified trust described 
in Section 401(a) of the Internal Revenue Code, an 
annuity contract described in Section 403(b) of the 
Internal Revenue Code and an eligible plan under 
Section 457(b) of the Internal Revenue Code which is 
maintained by a state, political subdivision of a 
state, or any agency or instrumentality of a state or 
political subdivision of a state and which agrees to 
separately account for amounts transferred into such 
plan from this Plan. The definition of eligible 
retirement plan shall also apply in the case of a 
distribution to a surviving spouse, or to a spouse or 
former spouse who is the alternate payee under a 
qualified domestic relations order, as defined in 
Section 414(p) of the Internal Revenue Code. With 
regard to rollovers to a beneficiary who is not a 
spouse on and after January 1, 2010, eligible 
retirement plan shall mean an individual retirement 
account or annuity described in Sections 408(a), 
408(b) and 408A ("IRA") of the Internal Revenue Code 
that is established on behalf of the designated -rJbeneficiary and that will be treated as an inherited 
IRA 	pursuant to the provisions of Section 402(c) (11). /1{ ~ 

~	Direct Rollover, A direct rollover is a payment by the 8(~
Plan to the eligible retirement plan specified by the ~ I 
distribution. ~~ 

The preceding provisions of this Article V, Section 6 ~ 
shall also apply with regard to lump sum payments made. ~~ 

~~~~~~t2~~ Article V, Section 2(11 and Ar</J/~::~e[):; ~	JJ: ~. /
1V 

cba2/00502/2 -.; r l K,-­

~9/18/15 	 or q) d7J. 
?1Q:'J~# 59D



Section 7. Commencement of Benefit Payments 

(a) 	 Notwithstanding any other provision of this Article or 

Article VI, in determining any retirement benefits 

payable out of the Pension Fund to any employee 

retired on or after January 1, 1962, no benefit shall 

be payable for any month for which the retired 

employee is receiving weekly accident or sickness 

benefits under any plan to which the Company shall 

have contributed; for any month for which the retired 

employee is receiving such accident or sickness 

benefits for part of the month, a proportionate amount 

of any monthly retirement benefits otherwise payable 

shall be paid for that part of the month for which the 

retired employee receives no such accident or sickness 

benefits. This Section shall have no application with 

respect to Extended Disability Benefits payable under 

the group insurance program to which the Company 

contributes. 


(b) 	 If the present value of an employee's vested accrued 
benefit 	derived from employer contributions exceeds 
(or at the time of any prior distribution exceeded) 
$3,500$5,000, and the accrued benefit is immediately 
distributable, the employee and the employee's spouse 
(or where either the employee or the spouse has died, 
the survivor) must consent to any distribution of such 
accrued benefit. The consent of the employee and the 
employee's spouse shall be obtained in writing within 
the 180 day period ending on the annuity starting 
date. The annuity starting date is the first day of 
the first period for which an amount is paid as an 
annuity or any other form. The Plan Administrator 
shall notify the employee and the employee's spouse of ~1~ 
the right to defer any distribution until the 
employee's accrued benefit is no longer immediately ~f ~~Vdistributable. Such notification shall include a 
general description of the material features, and an ~p!
explanation of the relative values of, the optional 

forms of benefit available under the Plan in a manner ~ \ 

that would satisfy the notice requirements of section ~~ 

417(a) (3) of the Internal Revenue Code, and shall be ~~ 

provided no less than 30 days and no more than 180 ~t)r. 

days prior to the annuity starting date. Monthly 

retirement benefits shall not commence sooner than the \\ '1(-zJJ/~ 

30 days following the receipt of the required written DI~' 

explanation of distribution options, provided however, . ~~ 

that an employee may affirmatively elect in writ~~to ~~1 
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(c) 

a 
09/14/15 

commence the monthly retirement benefits in less than 
30 days (but no less than 7 days). 

Notwithstanding the foregoing, only the employee need 
consent to the commencement of a distribution in the 
form of a 50% joint and survivor annuity while the 
accrued benefit is immediately distributable. Neither 
the consent of the employee nor the employee's spouse 
shall be required to the extent that a distribution is 
required to satisfy section 401(a) (9) or section 415 
of the Internal Revenue Code. 

An accrued benefit is immediately distributable if any 
part of the accrued benefit could be distributed to 
the employee (or surviving spouse) before the employee 
attains (or would have attained if not deceased) the 
later of normal retirement age or age 62. 

Notwithstanding any provision in this Article V, 
Section 7 hereof to the contrary, in the event that 
the written notice of an employee's optional forms of 
payment (the "QJSA notice") is required and is 
provided after the employee's annuity starting date, 
the employee's annuity starting date shall be deemed a 
"retroactive annuity starting date. II In such event 
the following shall apply: 

(i) 	 The date the first payment is actually made to 

the employee (the "current annuity starting 

date") shall occur no later than 90 days after 

the date the QJSA notice is provided to the 

employee (unless any delay beyond the 90 days is 

attributable to reasonable administrative delay 

in the payment of benefits) . 
 "ry(ii) 	 The information included in the QJSA notice 

shall include information based on both the 
 4{ ~ 
employee's retroactive annuity starting date and 

current annuity starting date. 
 f!:.tJ/

(iii) 	The QJSA notice shall include the employee's , ____ \ 
right to elect in writing either (A) a benefit f ~t-l 
determined based on the retroactive annuity ~ 

starting date or (B) a benefit determined based n~ 
on the current annuity starting date. ~V' 

(ivl 	 In the event that (AI an employee elects to ~ t / 
receive th~ employ~e's bene:it determined as of (\ ..'J.11Z.?J'~ 
a retroactlve annulty startlng date and (B) D/.V' 

~' 	 ~ (\i1\ dlt~/yYvf; ~~~ 
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(v) 

(vi) 

(vii) 

cba2/00503/3 

under the form of payment elected by such 
employee the benefit payable to the employee's 
spouse upon the employee's death would be less 
than the benefit payable to such spouse if the 
employee had elected to receive a 50% joint and 
survivor annuity with the employee's spouse as 
beneficiary payable as of the current annuity 
starting date, then the employee's spouse must 
consent in writing to the employee's election of 
such retroactive annuity starting date. 

Except in the case where payment of the 
employee's benefit (other than a form of payment 
that is subject to IRe Section 417(e» commences 
no more than 12 months after the retroactive 
annuity starting date, the employee's benefit 
determined based on the retroactive annuity 
starting date (including any interest 
adjustments) shall satisfy the requirements of 
IRe Section 415 if the current annuity starting 
date were to be substituted for the retroactive 
annuity starting date for all purposes, 
including for purposes of determining the 
applicable interest rate and the applicable 
mortality table used to adjust such limits. 

If the employee's benefit is payable in a form 
of payment which would have been subject to IRe 
Section 417(e) if payment had commenced as of 
the retroactive annuity starting date, then the 
amount of payment as of the current annuity 
starting date shall be no less than the amount 
of payment produced by applying the applicable 
interest rate and the applicable mortality table 
(as each is defined in IRe Section 417(e) (3», 
in effect as of the third calendar month 
preceding the first day of the year which 
includes the date on which the distribution is 
paid from the Trust, to the annuity form that 
was used to determine the amount of payment as 
of the employee's retroactive annuity starting 
date. 

In the event that an employee elects (with 
spousal consent, if applicable) to receive the 
employee's benefit determined as of a 
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missed payment or payments for the period from 
the retroactive annuity starting date to the 
date of the actual make-up payment, with an 
appropriate adjustment for interest from the 
date the missed payment or payments would have 
been made (including, if applicable, a payment 
of the single sum value of the employee's 
retirement benefit} to the date of the actual 
make-up payment. If the employee's benefit is 
paid in a form other than a single-sum payment, 
the benefit payments, other than any required 
make-up payment, shall be in an amount that is 
equal to the amount which would have been paid 
to the employee had payments actually commenced 
on the employee's retroactive annuity starting 
date. For purposes of determining the make-up 
payment, the interest adjustment shall be based 
on the 3-month U.S. Constant Maturity Treasury 
Rate in effect as of the third calendar month 
preceding the first day of the year which 
includes the date on which the distribution is 
paid from the Trust. 

(viii) For purposes of the foregoing, references to an 
employee's spouse shall include an alternate 
payee who, under the terms of a qualified 
domestic relations order, is required to be 
treated as a surviving spouse in the event of 
the employee's death. 
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Section 11. Nonalienation of Benefits 

Except as hereinafter provided, no benefit payable at any 
time under the plan shall be ect in any manner to 
alienation, sale, transfer, assignment, pledge, attachment 
or encumbrance of any kind to the extent permitted 
by Code Section 401(a) (13) or ERISA Section 206 (d). Any 
attempt to alienate, sell, transfer, assign, pledge or 
otherwise encumber any such benefit, whether presently or 
thereafter payable, shall be void. No benefit nor the 
Pension Fund shall in any manner be liable for or subject 
to the debts or liability of any person to whom any benefit 
is or shall be payable. If such person shall attempt to, or 
shall, alienate, sell, transfer, assign, pledge, or 
otherwise encumber the 's benefits under the Plan 
or any part thereof, or if by reason of the employee's 
bankruptcy or other event at any time such 
benefits would devolve upon anyone else or would not be 

oyed by the employee, then the Board in its discretion 
may hold any such benefit and apply it to or for the 
benefit of such person, the's spouse, children, or 
other dependents in such manner as the Board may deem 
proper, and such application shall fully discharge the 
obligation of the Pension Fund with respect to any benefit 
so applied. 

Provided, however, that (i) the Trustee shall be authorized 
by the Board of Administration to deduct from the monthly 
benefit payable to any retired employee or surviving spouse 
electing Blue Cross-Blue Shield or comparable coverage as 
part of the groups provided for in the Collective 
Bargaining Agreement, the amount of the contribution of the 
retired employee or surviving spouse as it may be 
established from time to time for such coverage as 
certified to the Trustee by the Board and to pay such 
amount directly to the Blue Cross and/or Blue 
Shield or other organization, (ii) commencing on or after 
January I, 1971, any person to whom a benefit is or shall 
be payable under the plan shall have (A) Federal income tax 
withheld by the Trustee where by Federal statutes 
or regulations unless, elected otherwise in accordance with 
such statutes or regulations by ing to the Board 
written authorization and direction acceptable to the 
Board, and (B) state income tax withheld by the Trustee 
where (a) required by state statutes or regulations, unless 
elected otherwise in accordance with such statutes or 
regulations, or (b) commencing on or after June I, 1994, if 
the state permits voluntary withholding and such person 
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requests voluntary withholding by submitting to the Board 
written authorization and direction acceptable to the 
Boardi (iii) commencing on or after October 1, 1984, any 
retired employee to whom a benefit is or shall be payable 
under the Plan may elect to have any outstanding 
overpayments received under any Company benefit Plan or 
Program paid by the Trustee from amounts otherwise payable 
under this Plan, upon authorization by the Board of 
Administration, to such respective Plan or Program in 
monthly amounts of not less than $40.00 or such lower 
outstanding overpayments nor more than 10% of the monthly 
retirement benefit and (iv) payment shall be made in 
accordance with provisions of a Qualified Domestic 
Relations Order within the meaning of Section 414{p) of the 
Code. 

Notwithstanding any other provisions of the Plan, the 
Trustee, upon authorization by the Board of Administration 
for the month of August, 1966, and thereafter while there 
is in effect an agreement between the Company and the Union 
concerning the maintaining of the Plan, and on or after 
November 19, 1973, during the life of any Collective 
Bargaining Agreement applicable to employees covered by the 
Plan shall deduct Union dues from any monthly retirement 
benefit otherwise payable to any retired employee who shall 
have duly authorized such deduction on a form acceptable to 
the Company, and effective January 1, 1995 shall, upon 
authorization by the Board of Administration, deduct the 
~~OO as an associate dues donation from any monthly 
retirement benefit otherwise payable to any surviving 
spouse who shall have duly authorized such deduction on a 
form acceptable to the Company to the extent permitted by 
applicable federal and state laws and regulations; and to 
remit such dues to the Union. 

cba2/00508/2 
a 
09/12/15 

65D



Section 21. Accrued Pension Benefit 

In the event an 	employee is transferred to a job which 
results in a lower life income benefit rate, such 
employee's vested pension benefit, if any, shall not be 
less than the amount of the employee's accrued pension 
benefit on the date of such transfer to such job. 

Section 22. Deemed Disability Survivor's Benefit 

Notwithstanding any other provision in this Plan to the 
contrary, the five month period described in Article V, 
Section 3(g) shall be waived for an employee who (i) while 
on medical leave of absence applied for the disability 
retirement benefit as provided in Article IV, Section 3, 
(except that, beginning October I, 1999, in the case of an 
occupational injury or illness incurred in the course of 
the employee's employment by the Company resulting in 
death, the leave of absence requirement shall not apply), 
and (ii) died prior to completion of the five month period 
directly or indirectly as a result of the condition which 
gave rise to the medical leave of absence (for example 
exclUding death 	as a result of homicide, suicide, or 
accidental death). The surviving spouse of such an 
employee shall be eligible to receive the survivor's 
benefit the spouse would have been eligible to receive if 
the employee had been approved for a disability retirement 
benefit and survived until the end of the five month period 
under any of the applicable survivor benefits provisions of 
this Plan, excluding a benefit payable under Article V, 
Section 17. 

Section 23. 	 Continued Employment After Age 65-Notice of 
Postponement of Retirement Income 

The commencement of retirement income is postponed for 
employees who are age 65 or older and who are active 
employees of the Company until the employee is credited 
with less than 40 Hours of Service, per calendar month in 
accordance with DOL Reg. 2530.203-3(c) (1). No later than 
the end of the first month following the month in which an . \ 
eligible employee reaches age 65, the eligible employee n~,~1) 
shall be sent notice by first class mail that commencement \\r; 1 \ 

of retirement income is being postponed due to the ' # . 

employee's continued employment with the Company_ / b/';). IH.'l.i.f1.,II( 
Section 24. Lump Sum Payments 	 1\/." 0 : ~. .. \I. ti~~l trf~V1 
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The Plan shall provide lump sum benefits in accordance with 
t:his Section 24 to employees who are eligible for such 
benefits pursuant to Section 24(a). Such lump sum benefits 
shall be payable from the Retirement Fund in an amount 
determined pursuant to Section 24(b) and according to the 
payment schedule set forth in Section 2(c). 

(a) 	 Eligibility for Lump Sum Benefits: 

(i) 	 Eligibility for December 2007 Lump Sum Benefits: 
Employees who meet the following eligibility 
requirements on December I, 2007 shall be 
eligible for lump sum benefits payable for 
December 2007: 

(A) 	 Employees who retired prior to October 1, 
2007 under Article IV, Section I, 2 or 3 
and were receiving benefits from the Plan 
on December I, 2007; 

(B) 	 Surviving spouses of such eligible 
employees, 

(C) 	 Surviving spouses of such eligible 
employees who, prior to October I, 2007, 
were eligible for surviving spouse benefits 
under Article IV, Section 7(a), excluding 
surviving spouses of former employees who 
broke seniority and were only eligible for 
deferred vested benefits under Article V, 
Section 6; or 

(D) 	 Surviving spouses of such eligible yP
employees who, prior to October I, 2007, 
were eligible for surviving spouse benefits 
under Article V, Section 15 and were ~/~ 
receiving benefits from the Plan on '/~
December I, 2007. 

(ii) 	 Eligibility for December 2008 Lump Sum Benefits: ~~~\ 
Employees who meet the following requirements on ~ . 
December I, 2008 shall be eligible for lump sum ~ 
benefits payable for each such year: 

:/,\,.. 	 Q,i(A) 	 Employees who were eligible for and 1 . \ 

received lump sum benefits for the previous l\ l ,,,/, 
December, are alive on December 1 of the ,'\ ,1(//.:.-1/.... 
applicable year for which the lump sum " ) r.Y' ;'. "'7!. J 

benefits will be provided, and otherwise j:$V' ~JV /
/ Av~ ~i<- '~ ~ 
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are eligible for lump sum benefits for such 
year; and 

(B) 	 Surviving spouses of such el 
employees, either of whom were for 
or received lump sum benefits for the 
previous December, and who are alive on 
December 1 of the applicable year for which 
the lump sum benefits will be provided and 
otherwise are eligible for lump sum 
benefits for such year 

(iii) 	Eligibility for December 2009 Lump Sum Benefits: 

Employees who meet the following s on 

December I, 2009 shall be eligible for lump sum 

benefits payable for each such year 


(A) 	 Employees who were el for and 
received lump sum benefits for the previous 
December, are alive on December 1 of the 
applicable year for which the lump sum 
benefits will be provided, and otherwise 
are eligible for lump sum benefits for such 
year; 

(B) 	 Surviving spouses of such e 
employees, either of for 
or received lump sum the 
previous December, and who are alive on 
December 1 of the applicable year for which 
the lump sum benefits will be provided and 
otherwise are eligible for lump sum 
benefits for such year; and 

(C) 	 Eligible employees and the 
surviving spouses shall include those 
employees who retired and commenced benefit ~ 

~\.,# \payment on October I, 2007 or November I, ~, 


2007 pursuant to the Unpublished Letter of 

Understanding enti "10/1/2007 and "/.'~ 

11/1/2007 Ford-UAW Retirees' Lump sum ~1V/~ 

Payment" dated May IS, 2008. 	 \'" 


(b) Amount of Lump Sum Benefi ts -k-	f;( I 

(i) 	 The amount of any lump sum benefit payable to an· I. ,/,/ 
eligible employee for December 2007 shall '-f', tV- II! LfffL:, 
be $700.00. The amount of any lump sum benefit tv~ 
payable to an eligible for December ~~ 
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2008 	and 2009 shall be determined by multiplying 
such 	employee's years of credited service by 
$23.33; provided, however, that the amount of 
any lump sum benefit payable pursuant to this 
Subsection for 2008 or 2009 shall not exceed 
$700.00. The amount of any lump sum benefit 
payable to an eligible employee who has a 
disability overpayment under the Ford Motor 
Company Disability Plan shall be fifty percent 
(50%) of the lump sum benefit payment amount 
otherwise payable to eligible employee without 
disability overpayments under the Ford Motor 
Company Disability Plan. 

(ii) 	 The amount of any lump sum benefit payable to an 

eligible surviving spouse of an eligible 

employee will be sixty-five percent (65%) of the 

amount that would have been payable pursuant to 

Subsection B(i) to such employee. 


(iii) 	For purposes of determining the amount of an 

employee's lump sum payment, if the employee has 

earned any credited service under the former 

AutoAlliance International, Inc. Retirement Plan 

for Employees represented by the International 

Union, United Automobile, Aerospace and 

Agricultural Implement Workers of America, UAW, 

the lump sum amount payable from this Plan shall 

be prorated based on the credited service earned 

under the Plan divided by the total credited 

service earned under this Plan and the former 

AAI-UAW Retirement Plan. 


(c) 	 Payment of Lump Sum Benefits 

(i) 	 December 2007 Lump Sum Benefit Payment. A lump 
sum benefit shall be paid to each eligible ~ 
employee and to each eligible surviving spouse ~ \ I 
as soon as administratively practicable on or ~ \ 

after December 1, 2007. 	 ~~?-/~ 
(ii) 	 December 2008 and 2009 Lump Sum Benefit ~,~/ . . 

Payments. A lump sum benefit shall be paid to ~.. Q..r 
each eligible employee and to each eligible '-//' t 
surviving spouse as soon as administratively ~\ r/'(
pr~cticable on or after each applicable Decembe1 ~1~/(911 
1 In 2008 and 2009. ' j,U' 
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Notwithstanding the forgoing, the lump sum benefit 
described herein is a negotiated benefit result from 

faith bargaining between the Company and the Union and 
shall be subject to renegotiation from time to time. 
Therefore, this benefit shall in no event be construed to 
be of the accrued benefit otherwise under the 
terms of the Plan. 

Section 25. Funding Based Limits on Benefits and Benefit Accruals 

and regulations and other guidance thereunder. 

(i) 

is 

benefit that includes a prohibited payment with an 
annuity starting date on or after the applicable 
Code Section 436 measurement date, and the Plan 

Shall. not make any payment for the purchase of an 
irrevocable commitment from an insurer to pay 
benehts or any other payment or transfer th~is a 

payment, 
the benefit that is being paid in a 

unless the present value of the 

not exceed the lesser of: 
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(A) benefit 

or 

(B) 

bifurcate the benefit into unrestricted 

fl1ay also electanLQthe~ti<:mC1LJorm of benefit ~t~~wise 
available under the Plan at that_annuity startiniL£at~t::h~~ 
would satisfy the 50% / PBGC maximum benefit guarantee amount 
limitation described in this Subsection 25(a) (i), or may elect 
to defer the benefit in accordance with any gener~l~~ight to 
defer commencement of benefits under the Plan. 

(ii) 	 Plan Amendments Increasing Liabi~~y for Benefits. 
No amendment to the Plan that has the effect of 

new 
benefits, changing the rate of benefit accrual, or 
changing the rate at which benefits become non­
forfeitable shall take effect in a Plan Year if the 
adjusted funding target attainment percentage for 
the Plan Year is: 

(A) 	 Less than 80%; or 

/. \(B) 	 80% or more, but would be less than 80% if 
the benefits attributable to the amendment ~~ /. J 
were taken into account in determining the ~~~ \ 
adjusted funding target attainment /' ~ 
percent~ t1 /

The limitation set forth in this Subsection 25(a) (ii) does EQ~: \L4; 
a benefit: ! 1,\ .FI," 

• 'I Id1f1'{~ 
does 	not ~d)vU'~ 

A /' ,/1 ~ r/"all' \J {) ~(,t~ ()
11/04/15 

I()!!' ~~.~ 

apply to .==---===-p=rovides 
.=:c:~.=..=...:~_.-==:;:.~_-=_.~:.==--==:-==_~=:-:---=___-=-=-_...:::.=_~~:;:-----=-~~--=---o=n 
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(b) 

(i) 

immediately distributed without the consent of the 
employee. 

(ii) 	 Shutdown Benefits and Other Unpredictable Contingent 
Event Benefits Nqt Permitted. An unpredictable 
contingent event benefit with respect to an 
unpredictable contingent event occurring during a 

(A) 	 Less than --10 /
(B) 	 60% or more, but would be less than 60% if ~ 

the adjusted funding target attainment ~ ~) 

percentage were redetermined applying an ~~ 
actuarial assumption that the likelihood of ~~ 
occurrence of the unpredictable contingent ~/ 
event 1 I.' 

\ \ ! 
(iii) accruals under the 1'1\ 

~=~==~~==~~~==~.======~:==~S=e=ct=i~on~ ~, (J~( 
____~~__......~... _~~~_~~===~===-~~~..~==~i=s '~.If '11',"-.,t.J)J 

ybif the adjusted funqing 
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(i) 

(ii) 

a 

on prohibited payments under Subsection 25(a) (i) , 
Subsection 25(b) (i), or Subsection 25(c) applied to 
the Plan as of a Code Section 436 measurement date, 
but that limit no longer applies to the Plan as of a 
later Code Section 436 measurement date, then that 

apply to 

then the plan is not 

(c) 

(d) 

cba2/00524/8 
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increase the liabilities of the plan by reason of an 
increase in benefits or establishment of new 
benefits. 
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.of Lab.or 
2~~FR_.Secti.on~5~_~2QL~(c:::L~ncL. (d)~. 

(iii) Shu~d...9"0_~_~LQ!l1~:r:_Q!l.P:J:"~i~t~J:~..ssmt i~g§:!:1~~~!1.t:: 
!3eI"!.§:! i ts-,-_.1..:L an unprec'lj..c:::tabl~ c<2.nj:ingent_ev!".I"!.t:: 

t.o 

same Plan Year (as a result 
c:::onj:xiE~!.igI"!.s .or pursuant t.o.J:.he~!:tE<:)ll.!"d actt:tary'-", 
certi~ic~~i.on .of the adjusted funding target 

f.or that meets 
the r~~J!l~_t::~_ .of T:r:.~~.~~!y Regulati.ons SeEtig~ 
1.4~6-1 (g) (5~iiil(B)), then that unpredictable 

retr.oactive 

under the terms .of the 
regard~Sub~_~c::.ti.on 2_5. (b) (ii) ) o.!!._t::.l1!" 
unpredictable c.ontingent event benefit d.oes n.ot 
bec.ome payabl~9uring the Plan Year _in acc.ordance 

(iv) 
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!'lith tl1~~ceding sentence, then.J.:.h~X!.an is 
treated as if it d.oes n.ot pr.o~~de f.or that benelit~ 

Treatment .of Plan Amendments that Do N.ot Take 
Effect. If a Plan amendment d.oes n.ot take effect as 

~--.--.---. 
.of the effective date .of the amendment because .of 
the limitat::i.on .of Subsecti.on 25 (a) (ii) .or Subsecti.on 
25 (b) (ii) f but is permitted t.o take effect later in 
the same Plan Year (as a result .of additi.onal 
c.ontributi.ons .or pursuant t.o the enr.olled actua~~ 

I 
t.o the peri.odthat benefit W.ould have been 
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the same 
treated as if it Plan 

(v) Methods to 
See Code 

1:1~g.~~ions set fo~th i~~~se~!::hons~~L~Qrol!9h 
the the 

limitations under 
~~L-~~~f~o~r~a Plan Year in~!~~~empl~er 

contributions and elections to increase the amount 
~-~-~~-~-~~-~~-~-~-~-~~----~---~--~-~-~~-~--~-------~----~---~--~-----------~--------

of Plan assets which are account in 
determining the adj us!:~_cLl~cl:h~.J:~~E:1:_~t tainment 
perce~tag~L_lt\Cl.ls~I'!~L~~_~!o.E~C2YE:!:J:'_cS"~t::E:hl:rL!tiQ~_tJ1:ati'§l 
spe~gic~l:Y~~sign~!:E:!~~~_Cl._£~rTent y~ar 
contribution that is made to avoid or terminate 
~icCl._ti-~~_oi_cer!:~~_~f_J:~Q~Een~_~~~iE'l~t:.9-tiO~L 

to the Plan. 

(e) 	 ~ecial Rules. 

(i) 	 B:"':llE:!_~_~!_~!,,_ati0I'l_ for Period~i~~J::~_~9:_~_t:::~_:r:: 
Certification of Plan's Adj~f3!~.9:_~<:l~LTarg~t::: 
Att:_ainlt\~I1j:_~e~~~I1tage_:. 

(A) 

ions set 

i'2~~~i'l ~e~i e s ~LJ2E.~..~mmpt ion~_~t:::~!:~1Y 
llJ__ 
issues 

the 

!-J1:~_£'l~I1 

the 
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__ 
before the P~,,=-~~_~fl!'~l~~~~~~1!9-~ 

certif of's 
adjust~cL~~~~~ target attainment 
perg~ntage_ for the Plan Year I and (2)_if 

Plan's enrolled actuary does not 
ification of the Plan's 

funding target attainment percentage for 
__Year l.:l~iore the first day of the 

of the Plan Year or if the 
Plan's enrolled actuary issues a range 
£~:r::!i~_~S:Cl.!:i~~ for the Plan Year pursuant to 

ion 1.436-
ii not issue a 

certification of the specific adju~j:~cl 
fl!I19:i~_.!arge~~t t a~.I1!:!1eI'l:t:-p'~~~nt~.~or 

of Plan 
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set forth 
Subsections 25 (e) (i) (:£3) though (D). 

(B) 

~",-=-=-.;;--,,-,--=--,,---____-,P=-l=--a_n--,o_n_t_h---,,"el a s t day of 

adjusted fundingmtarget attainment 

perc~ntage for the Plan for the current 

:t'lan Year, or, if earlier, the date 

Subsection 2 Subsection 

:25 (elJi) (D) applies to the Plan: 


percent:c:tge of the Plan for the current 
PlanmYear~is presumed to be the adjusted 

funding~--,=-=-~=--___ 

( C) 

not issued a certificat !1r/1 
the adjusted funding target attainment ~Lr:1f' 

for the Plan Year before the ' 
4th Year! \ \ 

.~=--==-----=--=-=--~ I r : 
and Y;\ 

, r.'.. Ifl+ll~ 
than 70% or at least 80% but less ~; 90% '~ /' 
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the Plan: 

(1 ) T~~ adj~~~.-<i_l~~tL~~~~~tJ:i":inment 
of the Plan the current 

i to be the Plan's 
adjusted funding target attainment 
£§ES:E!I1!~~~X~!:_~t::~J>!'~<==-~tL~I29:__t'_~?_I1_~E!~ 
!:~9.~~.-<i~_Jil~§!'...~~!.~~~int s Land 

is a Code Section 
( 2) of the 4th month of the 

----~-~---~~.~.-.~.~.--------~-~.----~--

(D) 

has not issued a 
~~rt~ication of the adjusted funding 

for the Plan Year £ursuant to Treasury 
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Regulations Section 1.436-1(h) (4) (il.~·~)~/~b~u~t 

( 1 ) 1'.l:!§~_~~51.t::.E:!.c:!~_~~!1:.<::th!'!iL.!~Clrge~1::_~t~ta i!1:.Ill..~t 
~...!'_C:~!1:.tage.~~f the Plan-.:f~oI~1::!!.§. cU£:t:'..ent 
Plan Ye~_i~esumed to be less than 

attainment £ercentage for the Plan 
of 1 

issued a 
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(E) 

Subsection ii 
th0nclus~i~~_~esumed a~usted funding 
target at tainment~rcentage_~s>£~_t:~~_Y.J:~E~ 

with the 

Tr~~urL~~egu1at::i~s Se<::~t::J~~S:)Q~_1.~!~6_::­

1J5lL(~ii:i,JJ--"­

(ii) Termination. The 
in Subsection 

25 (!'lLLU2­ Subsection 25 (b) (i), and Subsection 25 (c) 

d~_Egt:_~~Lt9~J2.rohipi~~~~~!:lt:s t~~~~~~~E~_t:2 
the termination the Plan 

w:i,_tJ1._~_c;C!ble_!~~__~x_()J:Q~_~_~ imi~!i~~_:t-lllder 
this section of the Plan do not cease to 
result 	 of the Plan. 

(iii) 	 of Provisions. Section 25 
inc;l-~~iI1~he 1 i mi tat: ionl'3~:i,mpos~S'!J?-~~~1.JJ:l~~£.L_~~ 
int:_~~d~~_!9_~omply with ~ Code S~ct:l0E_!3~~an<! shall, 
to the exte~~J2£~~ti_c;~Je, b~__:i,nte:t:preted ane! 

therewith and in a 
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( g) 

effective 
2010. 
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Section 2. Amount of Supplemental Allowance 

Subject to the provisions of the other sections of this 
Article VI, the amount of the monthly Supplemental 
Allowance payable on or after October I, 2007 shall be 
whichever of the following is applicable: 

(a) 	 For an employee who shall have retired under Article 

IV, Section 2 or 3 on or after October I, 1971 but 

before March I, 1974: 


(i) 	 If the employee shall have had 30 or more years 
of credited service at retirement, an early 
retirement supplement which when added to the 
employee's monthly retirement benefit under 
Article V of the Plan shall equal the applicable 
amount as provided in Appendix Ex based upon the 
month for which the payment is made, the 
employee's attained age in such month and the 
date of the employee's retirement, subject to 
reduction by 2/3 of 1 percent for each month 
from the employee's retirement date to the first 
day of the month which includes the employee's 
58th birthdaYi provided, however, that such 
reduction for age shall not apply if the 
employee shall have retired under the provisions 
of Article IV, section 3 or if the employee 
shall have retired under the provisions of 
Article IV, section 2 while on layoff from the 
Company for a continuous period of at least 12 
months (or any shorter period determined by the 
Company) as a result of a plant closing or a 
discontinuance of operations and the employee ~--lshall not have been offered suitable work by the , 
Company in the same labor market area. 

ii. If the employee shall have had less than 30 ~{ 	yb' 
years of credited service at retirement, an 
early retirement supplement which when added to ,J \ 

Athe employee's monthly retirement benefit under /,(~ 

Article V of the Plan shall equal the applicable ~ 
amount as provided in Appendix Ex based on the ~I ~\\ 
employee's attained age in such month and the \ " \J~"",:' 
date of the employee's retirement reduced r. 9)11 ' ' 
proportionately for each twentieth of a year ~~ \ 
that the employee's credited service at ~I ( i/]~ 
retirement is less than 30 years, with the f ~ I,Ll' / 
resulting amounts multiplied, if the, employee, ;1 ')
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shall not have reached the employee's 60th 
birthday on the date of the employee's 
retirement, by a fraction the numerator of which 
is 60 and the denominator of which is the number 
of months from the employee's retirement date to 
and 	including the month in which the employee 
would attain age 65. 

iii. 	In determining the amount of early retirement 

supplement payable under this Subsection (a) to 

an employee who shall have retired on or after 

October 1, 1972 but before March 1, 1974 with 30 

or more years of credited service, the reduction 

for age provided in clause (i), above, shall be 

based on 2/3 of 1 percent for each month from 

the employee's retirement date to the first day 

of the month which includes the employee's 56th 

birthday. 


iv. 	 The amount of early retirement supplement 
payable under this Subsection (a) shall be 
determined as of October 1, 2007 in accordance 
with clause (i), (ii) and (iii) above and shall 
be re-determined in accordance with such clauses 
on each date thereafter that increases in life 
income benefit rates under Article V and early 
retirement supplements under this Article VI 
become effective. 

(b) 	 For an employee who shall retire under Article IV, 
Section 2 or 3 on or after March 1, 1974 with 30 or 
more years of credited service: 

(i) 	 An early retirement supplement which when added 

to the employee's monthly retirement benefit 
 rr0 
under Article V shall equal the amount of total 
monthly benefits applicable to the employee as AR ~ provided in Appendix Ei hereof, based upon the 

Imonth for which the payment is made, the 
employee's attained age in such month and the 
date of the employee's retirement under the «rf~ 
Plan. yl ' 

(ii ) ~:;a~~~u~~d~~ ~~~!Ys:~:!~~:~~t{~~p~~:~~n~e ~~~ ~ 
determined as of October 1, 2007 in accordance/tt\' 	

pI!r \with clause (i) above for retired employees to 
whom 	 it shall then apply and shall be re- '. ' 
determined in accordance with such clause on ) 
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each 	date thereafter, with respect to retired 
employees to whom it then applies, when 
increases in life income benefit rates under 
Article V and early retirement supplements under 
this Article VI become effective. 

(iii) 	If a re determination under Section 2{b) (ii) of 
this Article VI results in the sum of monthly 
pension benefits and supplements being less than 
that payable immediately prior to such re­
determination because of a prior election of a 
surviving spouse option, an amount of supplement 
shall be provided as may be necessary to 
maintain the monthly amount payable immediately 
prior to such re-determination. 

* Reproduced in full beginning on page 257. 
(c) 	 For an employee who shall retire under Article IV, 


Section 2{a) on or after March I, 1974 with less than 

30 years of credited service and before the first day 

of the month following the month in which the employee 

shall attain age 62 and one month, an interim 

supplement payable until and including the month 

following the month in which the retired employee 

shall attain age 62 in an amount equal to the interim 

supplement rate applicable to the employee at 

retirement as provided in Appendix Fi hereof, based 

upon the month for which the payment is made, the 

employee's attained age at time of retirement under 

the Plan and the date of the employee's retirement 

under the Plan, for each year of credited service at 

retirement. 


( d) For an employee who shall have retired under Article ,~~ 
IV, Section 2 or 3 on or after March I, 1974 but ' / 

~before October I, 1979 with less than 30 years of I ' 
cred~ted service and after the employee shall have /..,.Ill \-I'~ 
attal.ned age 62 and one month or for an employee who \ 
shall have retired under Article IV, Section 1 on or ~~~0 1:I' / after March I, 1974 but before October I, 1979 with 10 ~ 
or more but less than 30 years of credited service r 
(excluding any employee who shall receive a normal tV' '\ 
retirement benefit under Section 1 of Article V after (\\y' 1\ 
attaining age 65 while retired under Article IV, 
Section 3), an age-service supplement payable for life 
in an amount equal to $2.00 prior to September I, 2002 ~'il\Q?1" 
($1.00 for each year of credited service for r' 
supplement payable for months commencing on or after ' ( 
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October 1, 1990) and prior to September 1, 2002 for 
each 	year of credited service at retirement, reduced 
in the case of retirement under Article IV, Section 2 
or 3 	 by 1/36th for each month from the date the 
employee's benefits commence to the first day of the 
month following the month which includes the 
employee's 65th birthday. 

(e) 	 For an employee who shall retire under Article IV, 
Section 1 on or after March 1, 1974 and before October 
1, 1979 with 30 or more years of credited service or 
for an employee who shall retire under Article IV, 
Section 2 or 3 on or after March 1, 1974 and before 
October 1, 1979 with 30 or more years of credited 
service, commencing on or after the first day of the 
month following the month in which the employee shall 
attain age 65, a monthly lifetime supplement payable 
for life in the amount of $65.00 for months commencing 
on or after October 1, 1979 but before October 1, 1990 
and $35.00 for months commencing on or after October 
1, 1990 and prior to September 1, 2002. 

* Reproduced in full beginning on page J57. 
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Section 4. Powers 

The Board shall have such powers as are necessary for 
proper administration of the Plan, including the following: 

(a) 	 To adopt and prescribe regulations and procedures to 
be followed by employees in fil applications for 
benefits, and for the furnishing and verification of 
evidence and proofs necessary to establish employees' 

s to 	benefits under the Plan. 

(b) 	 To make findings of facts and determinations as to the 
rights of any employee applying for retirement 
benefits, and to afford any such individual 
dissatisfied with any such findings or determinations 
the right to a hearing thereon. 

(c) 	 To develop procedures for the establishment and 
verification of creditable service of employees, and 
after affording employees an opportunity to make 
objection with respect thereto, to establish such 
facts conclusively in advance of retirement. 

(d) 	 To obtain from the Company, from the Union, and from 
employees such information as shall be necessary for 
proper administration of the Plan, including but not 
limited to an authorization for the Company to obtain 
the retired employee's earnings history maintained by 
the Social Security Administration, if not already 
provided by the retired employee. 

(e) 	 To establish appropriate procedures for authorizing 
the Trustee to make benefit payments from the Pension 
Fund to persons entitled to benefits under the Plan, 
and to obtain from the Trustee such information 
concerning such payments and persons as shall be 
necessary for proper administration of the Plan. 

(f) 	 To prepare and distribute in such manner as the Board 
determines to be appropriate information explaining 
the Plan. 

(g) 	 To furnish to the Company and to the Union, upon 
request, such reports with respect to its 
administration of the Plan as are reasonable and 
appropriate. 

(h) 	 To collect, evaluate, analyze, and prepare statistical 
and other data with respect to its administration of 
the Plan. 
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(i) 	 To maintain or arrange for such office space, 
equipment, services and other assistance as may be 
necessary for the proper administration of the Plan, 
with due regard to economical administration of the 
Plan, and to authorize payment by the Trustee from the 
Pension Fund of expenses necessary for the proper 
administration of the Plan. 

Nothing in this Article shall be deemed to give the Board 
power to prescribe in any manner internal procedures or 
operations of either the Union or the Company. 

Section 5. Claims Procedures 

(a) 	 Denial of a Claim 
If a claim for benefits or participation (other than a 
disability pension claim) is denied in whole or in 
part, the claimant will receive written notification 
from either the plan Administrator or an employee of 
the Board of Administration within ninety (90) days 
from the date the claim for benefits or participation 
is received. Such notice shall be deemed given upon 
mailing, full postage prepaid in the United States 
Mail or if provided electronically to the claimant. 
Any actual denial of a claim under this Plan shall be 
written and set forth in a manner calculated to be 
understood by the claimant. The denial of claim shall 
include (i) the specific reason or reasons for the 
denial; (ii) specific reference to pertinent Plan 
provisions on which the denial is based along with a 
copy of such Plan provisions or a statement that one 
will be furnished at no charge upon the claimant's 
request; (iii) a description of any additional 
material or information necessary for the claimant to 
perfect the claim and an explanation of why such 
material or information is necessary; and (iv) 
appropriate information as to the steps to be taken if 
the claimant wishes to submit a claim for review, 
along with a statement of the claimant's right to 
bring a civil action under Section 502(a) of ERISA 
fOllowing an adverse benefit determination on review. 
If the Plan Administrator or an employee of the Board 
of Administration determines that an extension of time 
for processing is required, written notice of the 
extension shall be furnished to the claimant prior to 
the termination of the initial ninety (90) day period. 
In no event shall such extension exceed a period of 
ninety (90) days from the end of such initial period. 
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The extension notice shall indicate the special 
circumstances requiring an extension of time and the 
date by which the Plan expects to render the 
determination. 

(b) Denial of a Disability Pension Claim 
If a disability pension claim is denied in whole or in 
part, the claimant will receive written notification 
from either the Plan Administrator or an employee of 
the Board of Administration within forty-five (45) 
days of the date the claim is received. Two thirty 
(30) day extensions will be available to the Plan 
Administrator or an employee of the Board of 
Administration if necessary due to matters beyond the 
control of the Plan and with written notice to 
claimant. The extension notice will specify the 
circumstances requiring the extension and the expected 
date of the determination. If an extension is required 
because the information in the claim is incomplete, 
the extension notice will specifically explain (i) the 
standards on which entitlement is based; (ii) the 
unresolved issues that prevent a decision; (iii) the 
additional information required for a decision; and 
(iv) that claimant has at least forty-five (45) days 
to provide the information being requested. If such 
additional information is required, the period between 
the date of the request and the date of the claimant's 
response is not included when calculating the decision 
deadline. Any actual denial of a claim under this Plan 
shall be written and be set forth in a manner 
calculated to be understood by the claimant. The 
denial of claim shall include (i) the specific reason 
or reasons for the denial; (ii) specific reference to 
pertinent Plan provisions on which the denial is based 
along with a copy of such Plan provisions or a 
statement that one will be furnished at no charge upon ~ 

/,
n~'·~ 

the claimant's request; __(iiU_ a description of any VT' ~~ 
additional material or information necessary for the 

claimant to perfect the claim and an explanation of f/~.A'}(-(:l~ 

why such material or information is necessary; (iv) if . ~ 


an internal rule, guideline, protocol, or other 

similar criterion was relied upon in making the 

adverse determination, either the specific rule, 
 ct 

guideline, protocol or other similar criterion, or a r ~ ) 

statement that such rule, guideline, protocol, or ~ ~ 
other similar criterion was relied upon in making the 
adverse determination and that a copy of such rule, ~~ 
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guideline, protocol, or other criterion will be 
provided free of charge upon claimant's request; (v) 
if the adverse benefit determination is based on 
medical necessity or experimental treatment or similar 
exclusion or limit, either an explanation or the 
scientific or clinical judgment for the determination, 
applying the terms of the Plan to the claimant's 
medical circumstances, or a statement that such 
explanation will be provided free of charge upon 
request; and (vi) appropriate information as to the 
steps to be taken if the claimant wishes to submit a 
claim for review, along with a statement of the 
claimant's right to bring a civil action under Section 
502(a) of ERISA following an adverse benefit 
determination on review. Such notice shall be deemed 
given upon mailing, full postage prepaid in the United 
States Mail or if provided electronically to the 
claimant. 

(c) 	 Review of Denial of Disability Pension Claim to the 
Board of Administration 
In the event that the Plan Administrator or an 
employee of the Board of Administration denies a 
disability pension claim, a claimant may (i) request a 
review upon appeal by written application to the 
Board; (ii) review pertinent documents; and (iii) 
submit issues and comments in writing. A claimant must 
request a review upon an appeal of the denial of the 
claim by the Plan Administrator or an employee of the 
Board of Administration under this Plan within one 
hundred eighty (180) days after the claimant receives 

the written notification of denial of the 
~---'---

claim. The Board (i) shall give no deference to the 

earlier decision; (ii) provide for review by a 

fiduciary (Board of Administration) who did not make 

the initial decision and who is not a subordinate of ,{ 

the initial decision maker; (iii) if the decision ~p ~ 

involves a medical judgment, provide that the \~ 


fiduciary (Board of Administration) must consult with -r-~~ 

a health care professional who is independent of any . ~ 

health care professional involved in the initial A 

denial i and (iv) provide for identification of all 
 !/r 	/\ 
medical or other experts consulted. (jill 
A decision, as appropriate, shall be made within ~~ 
forty-five (45) days after receipt of the claimant's ~ 

~ request for review, unless special circumstances ~ ~ 
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require an extension of time for processing. One 
forty-five (45) day extension will be available to Lhe 
Board if necessary due to matters beyond the control 
of the Plan and with written notice to the claimant. 
The extension notice will specify the circumstances 

ring the extension and the expected date of the 
determination. If an extension is required because the 
information in the claim is incomplete, the extension 
notice will specifically explain (i) the standards on 
which entitlement is based; (ii) the unresolved issues 
that prevent a decision; (iii) the additional 
information required for a decision and (iv) that 
claimant has at least forty-five (45) days to provide 
the information being requested. If such additional 
information is required, the period between the date 
of the request and the date of the claimant's response 
is not included when calculating the decision 
deadline. Any actual denial of a claim under this Plan 
shall be written and be set forth in a manner 
calculated to be understood by the claimant. The 
denial of claim shall include (i) the fic reason 
or reasons for the denial; (ii) specific reference to 

inent Plan provisions on which the denial is based 
along with a copy of such Plan provisions or a 
statement that one will be furnished at no charge upon 
the claimant's request; (iii) if there is an adverse 
determination based upon a limit or an exclusion, an 
explanation of the scientific or clinical judgment 
applying Plan terms to claimant's facts and 
circumstances or a statement that the explanation will 
be furnished at no upon the claimant's request; 
(iv) if the adverse benefit determination is based on 
medical necessity or experimental treatment or similar 
exclusion or limit, either an explanation or the 
scientific or clinical judgment for the determination, 
applying the terms of the Plan to the claimant's 
medical circumstances, or a statement that such ~ 
explanation will be provided free of charge upon f{ 
request; (v) a statement of the claimant's right to ~1~~1~ 
bring a civil action under section 502(a) of ERISA ~-
following an adverse benefit determination on review; (5~ 

and (vi) the following statement: "You and your Plan ~ 

may have other voluntary alternative dispute ~~ 
resolution options, such as mediation. One way to find J'~_ ~ \ 
out what may be available is to contact your local ~ ~~ 
U.S. Department of Labor Office and your State ~ ~ or 

~;:~:~~::53/:nsurance regulatory agency." Such notice:~~Jlb: -( ~~.J. 
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deemed given upon mailing, full postage prepaid in the 
United States mail or if provided electronically to 
the claimant. Decisions of the Board are final and 
conclusive unless arbitrary and capricious. 

(d) 	 Review of Denial of the Claim to the Board of 
Administration 
In the event that the Plan Administrator or an 
employee of the Board of Administration denies a claim 
(other than a disability pension claim), a claimant 

may (i) request a review upon appeal by written 
application to the full Board of Administrationi (ii) 
review pertinent documentsi and (iii) submit issues 
and comments in writing. A claimant must request a 
review upon an appeal of the denial of the claim by 
the Plan Administrator or an employee of the Board of 
Administration under this Plan within sixty (60) days 
after the claimant receives written 
notification of denial of the claim. Since the Board 
is reviewing the appeal, it will be considered at the 
Board's next regularly scheduled meeting. If it is 
filed within thirty (30) days of the next meeting, a 
decision by the Board shall be made by the date of the 
second meeting after receipt of the claimant's request 
for review. Under special circumstances an extension 
of time for processing may be required, in which case 
a decision shall be rendered by the date of the third 
meeting. If an extension is required because 
information is incomplete, the review period will be 
tolled from date the notice was sent to the date 
information is received. In the event such an 
extension is needed, written notice of the extension 
shall be provided to the claimant prior to the 
commencement of the extension. Written notice of a 
decision will be made not any later than five (5) days 
after the decision has been made by the Board. The 
decision on review shall be in writing in a manner 
calculated to be understood by the claimant, and ~~ 

include (i) the specific reason or reasons for the «~L1~ 
denial, (ii) specific reference to pertinent Plan ~~~~ 
provisions on which the denial is based along with a ~ 

copy of such Plan provisions or a statement that one 
will be furnished at no charge upon the claimant's ~f 
request, (iii) a statement that the claimant is f{i ~~~ 
entitled to receive, upon request and free of charge, I ~, 
reasonable access to, and copies of, all documents, ~ ~ 
records, and other information relevant to the ~. 

~ claimant's claim for benefits, (iv) a statement of th~~~ 
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claimant's right to bring a civil action under Section 
502(a) of ERISA following an adverse benefit 
determination on review. Decisions of the Board are 
final and conclusive unless arbitrary and cious. 

{e} 	 Participant Limitations for Filing Claims 
No legal action may be brought by a participant, 
dependent, beneficiary, or the estate or legal 
representative thereof for entitlement to benefits 
under the Plan, until after the claims and appeals 
procedures of the Plan have been exhausted and, unless 
a different period of limitation is specifically 
provided under ERISA, no later than two years after 
such claim has accrued. No other actions may be 
brought against the plan more than six months after 
such claim has accrued. 
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Section 9. Actuarial and Pension Fund Information 

(a) 	 The Company shall cause to be furnished to the Board 
of 	Administration annually, as of December 31 
(commencing with December 31, 1958), (i) a statement 
reflecting the value (as determined by the Trustee) of 
the Pension Fund as then comprised of any contracts 
and total other assets, invested and un-invested, such 
total assets being valued on a basis at least equal to 
the total cost thereof; (ii) a statement showing in 
summary form the value of such assets by general 
categories of investment, such value being determined 
on a basis at least equal to the total cost thereof 
for each such category; and (iii) such information as 
to age, sex and service of employees covered by the 
Plan as a whole in the United States and as to the 
number of retired employees and amount of retirement 
benefits by age groups, as the Board may reasonably 
require. In no event shall the Company be required to 
furnish the Board with any data not furnished by the 
Company to the actuary (referred to in Section 5(a) of 
the Agreement Concerning Retirement Plan) . 

(b) 	 Commencing with the calendar year ending December 31, 

1964, the Company shall cause to be furnished to the 

Board of Administration annually the actuarial report, 

prepared by the actuary, in respect of each year's 

valuation of the Plan (with respect to benefits 

payable under Article V of the Plan, except as 

otherwise provided below), including the following: 


(i) 	 The amount of the annual normal cost 
contribution rate per employee and the amount of ~ 


the payment toward amortization of the lump sum 

past service costs. 


(i i) :s:~:~~:~~~,o!u~~ea:e~~~di~~=r~!tt~:te, 	 ~~n~~ 
mortality rates, withdrawal rates, and \/~ ~)7 
retirement ages adopted for the valuation of the ~ 

benefits paid under Article V of the Plan and ~I~ 
adopted for the funding of the benefits under 

;t-I
Article VI of the Plan, which statement shall ~"~J,
include, commencing with the calendar year ~~ i 
ending December 31, 1969 in respect to the ~ 
report for the calendar year 1970, assumptions ,~ ~ 

regarding retirement rates, average benefit ~.v ~ 
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unit, and assumptions used with respect to the 
survivor's benefit. 

(iii) 	The amount, as of the end of each calendar year, 
of the difference between the present value of 
the prospective retirement benefits payable 
under the Plan and the then present value of the 
prospective normal cost contributions, if any, 
separately for (A) retired employees and other 
persons receiving benefits under the Plan, (B) 
non-retired employees and former employees, and 
(C) total. 

(iv) 	 The amount of assets used in the actuarial 
valuation, including, commencing with the 
calendar year ending December 31, 1969 in 
respect to the report for the calendar year 
1970, a reconciliation of the amount of such 
assets with the amount used in the preceding 
valuation. 

(v) 	 The amount, as of the end of each calendar year, 
of the unfunded past service costs. 

(vi) 	 The amount, as of the end of each calendar year, 
commencing with the calendar year ending 
December 31, 1970 in respect to the report for 
the calendar year 1971, by which the assets used 
in the actuarial valuation shall exceed the 
amount then required by Section 5(a) of the 
Agreement Concerning Retirement Plan (excluding 
the cost of benefits under Article VI) to be in 
the Pension Fund. 

(vii) 	The contribution made during the year toward the 
cost of benefits under Article VI, the amount of 
such benefits paid during the year and the 
cumulative balance of such contributions less 
payments. 

(viii) 	 The extent to which/ in event of 
termination of the Plan, the Pension Fund assets 
at market value as of the end of each calendar 
year, commencing with the calendar year ending 
December 31, 1970 in respect to the report for 
the calendar year 1971, would be sufficient to 
cover the benefit liabilities determined in 
accordance with Article X, Section 2(a) of the ~ 
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Plan with respect to each category of 

beneficiaries specified therein. 


(ix) 	 The amount, commencing with the calendar year 

1979 in respect to the report for the Plan Year 

1979, of the actuarial present value of early 

retirement and interim supplements in the course 

of payment and in respect to such supplements 

the assets accumulated in the Pension Fund, both 

determined as of the valuation date. 


For purposes of this Subsection 9(b), commencing 
with the calendar year ending December 31, 1974, 
in respect to the actuarial report for the 
calendar year 1975, age-service supplements and 
lifetime supplements shall be included with 
benefits under Article V and shall not be 
included with benefits under Article VI. 

(c) 	 Commencing with the calendar year ending December 31, 
1962, the Company shall cause to be furnished to the 
Board of Administration annually a statement setting 
forth: 

(i) 	 The value of the Pension Fund computed in 

accordance with Subsection (a) (i) of this 

Section 9 as of the beginning of the calendar 

year for which the statement is being submitted, 

except that with respect to statements covering 

calendar years commencing on or after January 1, 

1971 the value of the Pension Fund for purposes 

of this clause (i) shall instead be computed on 

the basis of the market value of the Fund as of 

the beginning of the year for which the 

statement is being submitted. 


(ii) 	 Additions during the calendar year: 

(A) Payments by the Company into the Pension t
Fund ~~ 

(B) 	 Interest and dividends received by the 
Pension Fund ~0 

(C) 	 Net profit realized on sales of securities ~p 
by the Pension Fund, except that statements ~ \ 
covering calendar years commencing on or ~ 
after January 1, 1971 under this clause ~ 
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gains in the calendar year to which the 
statement applies, and 

(D) 	 Total additions. 

(iii) 	Total amount of retirement benefits paid during 
the calendar year. 

(iv) 	 The value of the Pension Fund computed in 
accordance with Subsection (a) (i) of this 
Section 9 as of the end of the calendar year for 
which the statement is being submitted, except 
that with respect to statements covering 
calendar years commencing on or after January 1, 
1971 the value of the Pension Fund for purposes 
of this clause (iv) shall instead be computed on 
the basis of the market value of the Fund as of 
the end of the calendar year for which the 
statement is being submitted. 

(d) 	 2016, and 

(e) 	 The Company shall cause to be furnished to the Board 
of Administration annually, as of March 31, commencing 
in 1971, a schedule setting forth: 

(i) 	 The amount of investment of the Pension Fund in 
residential real estate mortgages, by type, in 
communities with Company plants and in other 
communities, 

(i i) The amount invested in such residential real 
estate mortgages during the preceding year in 
comparison with total new money investments 
during that year, and 

(iii) A description of such residential mortgages in 
which funds were invested during the preceding 
year, by type, separately by plant city areas 
and in total for other areas. 

~ 
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as follows: ~I~ 

(which 
the benefit 

in effect under 
Ford employee 

ARTICLE XVII 

EMPLOYEES OF ROUGE STEEL COMPANY 

Notwithstanding any express or implied provision of the Plan to 
the contrary, the provisions of this Article shall apply to any 
person who, prior to December 15, 1989, the date that Rouge Steel 
Company (hereafter Rouge) was sold (hereafter the Closing), shall 
have been (i) an employee of Rouge or assigned to, or on layoff 
or leave of absence from Rouge, or (ii) an employee of Ford Motor 
Company (Ford) assigned to the Rouge Area and who thereafter 
shall have become a Rouge employee pursuant to the November 28, 
1989 Settlement Agreement between the UAW, Rouge and Ford (the 
1989 Settlement Agreement). For purposes of this Article "Asset 
Transfer" and "Asset Transfer Date" shall mean respectively the 
amount of, and the date for, the transfer of assets, which are 
allocable to certain credited service and benefits of Rouge 
employees under this Plan, to the retirement plan and fund 
established by Rouge for UAW employees of Rouge (the "Rouge-UAW 
Retirement Plan"), as agreed between Ford and Rouge. 

Section 1. 	Continuing Rouge Employee Benefits for Pre-Asset 
Transfer Credited Service 

If when eligible after the Closing a Rouge employee has 

elected to remain an employee of Rouge and not to exercise 

the employee's rights to return to Ford under the 1989 

Settlement Agreement, the following shall determine such 

employee's retirement benefits based on credited service 

before the Asset Transfer Date: 


(a) 	 For such a Rouge employee who is eligible for an 
immediate normal or early retirement benefit under the 
Plan as of the Closing or whose age and Ford seniority ~~ 
as determined in accordance with the 1989 Settlement , 
Agreement equal 60 provided such employee could become 0 
eligible for an immediate normal or early retirement ) 
benefit within the period after Closing equal to the ~, \ 
employee's accumulated seniority at Closing, the ~ ~t-/ 
employee's benefit shall be determined 

(i) 	 For credited service through the Closing 
will be retained in this Plan), 
rates and supplements 
Appendicesi C, D, E and F for a 
shall apply. 
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~Appendix C, D, E and F are reproduced in full Deginning on page 225. 
(ii) 	 Subject to reimbursement from the Rouge-UAW 

Retirement Plan, for credited service after the 
Closing and before the Asset Transfer Date, 
benefits determined at rates that, with 
supplementation provided in the 1989 Settlement 
Agreement, are equal to the benefit rates in 
effect at the Closing under Appendices i C, D, E 
and F of this Plan shall apply until such 
benefits become payable by the Rouge-UAW 
Retirement Plan; provided that any temporary 
benefit or early retirement supplement payable 
under this Plan and the Rouge-UAW Retirement 
Plan shall be subject to coordination as 
provided in Subsection 6(a) of this Article. 

(b) 	 For such a Rouge employee who is not covered by 

Subsection l(a) immediately above, the employee's 

benefit rates under the Rouge-UAW Retirement Plan (i) 

for credited service through December 31, 1987 shall 

be the rates as in effect on the Closing under the 

Ford-UAW Retirement Plan, (ii) for credited service in 

1988 and 1989 shall be the rates applicable for such 

years for Rouge employees under the Plan as in effect 

immediately before the Closing, and (iii) for credited 

service after the Closing shall be the same rates as 

provided in Subsection l(b) (ii) supplemented by 

amounts necessary to increase the combined rates to 

amounts equal to the amounts in Subsection l(b) (i) 

above. 


(c) 	 Any such employee's retirement benefits for credited 
service after the Closing under Subsection l(a) or for ) 
all credited service under Subsection l(b) shall be ~\ 
paid from the Rouge-UAw Retirement Plan. ~ 

* Appendix ~ E and F are reproduced in full beginning on page 225. /1< jtJ 
;r~~ 
U-~\~/ /1lf
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RETIREMENT PLAN 


ARTICLE XXII 


OPTIONAL FORMS OF SURVIVORSHIP COVERAGE 


Section 1. Optional 100% Surviving Beneficiary Benefit 

Beginning on or after January 1, 2004, an employee may elect a reduced 
monthly life income benefit payable during the retired employee's life 
to provide the following survivor's benefits for a contingent 
annuitant designated by the employee in writing when the employee 
elects this form of survivorship benefit. If the contingent annuitant 
is the employee's spouse, the benefit payable to the spouse shall be 
equal to 100% of the reduced monthly life income payable to the 
employee if the spouse survives the employee. If the contingent 
annuitant is not a spouse, the contingent annuitant benefit shall be 
equal to the lesser of (i) 100% of the employee's reduced monthly life 
income benefit or (ii) the maximum percentage of the employee's 
reduced monthly life income benefit set forth in Treasury Regulations 
Section 1.401(a) (9)-6, Q&A-2(c) (2), as such regulations may be amended 
from time to time, if the contingent annuitant survives the employee. 
If the employee is married at the time of the election, and the 
contingent annuitant is other than the employee's spouse, the spouse 
must execute a written consent to the election witnessed by a Plan 
representative or a notary public at the time of the application for a 
normal, early or deferred vested retirement benefit. The benefit 
provided for under this subsection shall be the Actuarial Equivalent 
(as defined below) of the life income benefit that would have been 
payable to the retired employee if the employee had not elected a 
survivorship option under this subsection. The Actuarial Equivalent 
shall be calculated on the basis of the 1994 Uninsured Pensioner Male 
Mortality Table for retirees and the 1994 Uninsured Pensioner Female 
Mortality Table for contingent annuitants and a six percent (6%) 
interest rate. This option is not available to those employees who 
retire on disability retirement. This option shall become effective on 
the employee's retirement effective date,-provided such employee does 
not die before such date, and may not be cancelled for any reason. 

Section 2. Qualified Optional 75% Surviving Beneficiary Benefit 

Beginning on or after January 1, 2008, an employee may elect a reduced 
monthly life income benefit payable during the retired employee's life 
to provide 
contingent 

the 
ann

survivor's 
uitant desig

benefits 
nated by 

described 
the emplo

in 
yee 

this 
in 

Section 
writing 

2 
when 

for 
the 

a 
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employee elects this form of survivorship benefit. If the contingent 
annuitant is the employee's spouse, the benefit payable to the spouse 
shall be equal to 75% of the reduced monthly life income payable to 
the employee if the spouse survives the employee. If the contingent 
annuitant is not a spouse, the contingent annuitant benefit shall be 
equal to the lesser of: (i) 75% of the employee's reduced monthly life 
income benefit, or (ii) the maximum percentage of the employee's 
reduced monthly life income benefit set forth in Treasury 

Regulations Section 1.401 (a) (9) 6, Q&A-2 (c) (2), as such 
regulations may be amended from time to time, if the contingent 
annuitant survives the employee. If the employee is married at the 
time of the election, and the contingent annuitant is other than the 
employee's spouse, the spouse must execute a written consent to the 
election witnessed by a Plan representative or a notary public at the 
time of application for a normal, early, or deferred vested retirement 
benefit. The benefit provided under this subsection shall be the 
Actuarial Equivalent of the life income benefit that would have been 
payable to the retired employee if the employee had not elected a 
survivorship option under this subsection. The Actuarial Equivalent 
shall be calculated on the same basis as described in Section 1 above. 
This option is not available to an employee who retires on disability 
retirement unless or until the date the employee meets the requirement 
for early retirement under Article IV, Section 2 of the Plan and upon 
such date shall make an irrevocable election for this option. This 
option shall otherwise become effective on the retired employee's 
retirement effective date, provided such employee does not die before 
such date, and may not be cancelled for any reason. 

Section 3. Optional 50% Surviving Beneficiary Benefit 

Beginning on or after January 1, 2004, an employee may elect a reduced 
monthly life income benefit payable during the retired employee's 
life, and upon death, a benefit equal to fifty percent (50%) of the 
reduced monthly life income benefit shall be paid during the life of, 
and to, the contingent annuitant designated by the employee in writing 
when the employee elects this form of survivorship benefit, if the 
contingent annuitant survives the employee. If the employee is 
married at the time of the election, and the contingent annuitant is 
other than the employee's spouse, the spouse must execute a wri t ten 
consent to the election witnessed by a Plan representative or a notary 
public at the time of application for a normal, early, or deferred 
vested retirement benefit. The benefit provided under this subsection 
shall be the Actuarial Equivalent of the life income benefit that 
would have been payable to the retired employee if the employee had 
not elected a survivorship option under this subsection. The Actuarial 
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Equivalent shall be calculated on the same basis as described in 
Section 1 above. This option is not available to those employees who 
retire on disability retirement. This option shall become effective on 
the retired employee's retirement effective date, provided such 
employee does not die before such date, and may not be cancelled for 
any reason. 

~ 
~ ~ba2/00799/3 

t:$' 09/13/15 

99D



PERSONAL RETIREMENT PLAN 

TABLE OF CONTENTS 

PRKl>.MBLE 

Definitions 

Article ,., Coverage
"" f 

Article 3 f ••l>mount of Retirement Benefit 

Hr7\ t'lcle 4 f " Benefit Payments 

Article 5, Benefit Restrictions 

...l>.rticle "'7 Board of Administrat'lonC 

,",A~r~t~l'~c~lee~7~-~&H~~±-Fu=~7 Pension Fund 

Article 8, Modificat'lon or D'l8continuance 

Ar~l-e-9 -Llclary and Allocat' 

:::}:ta:m::e:d::F:l':d:'::~'::~~~~~~~~~-e~~~~BS~~~~O<Governin L esponsibilit'• -a. 19.ArHc1e-~l-\,10'-r/~~;.e:J8±-i-n-Q:-Lo::> ,," lon 0 f R 
rr 

l\ppendix l' 

~? ~ba2/00832 

09/12/15 

100D



PERSONAL-RE 
E;tabliShed by , T.....I~RI(,.E(i!JMI\II'E""N'T PLAN 


te
nternat'lonal U••§3'reement. bX;let'lJeeAa . mon lJn . n Fe." " Implement omeb.le A mpany ana."",cultu..l ,.ted Aut·o • CoWorkers £' f .erospace
Or Amer' I 

.." P 'ca, U'W 

e AutGAn . """"aLE .. 
Rep . lance Int , -.esented by t,,---emational , 
..~.ospace and A ~ Internationa nco .RetirementI MI-""" R . _gncultunl 1 lJn>on, lJn' Plan fo. Em199. _ etHement PI ",mplement W k lted l\utomoB' 1 ployeesan ) was .. 0. ers of. .' e,Orl§3'lnall .~erlcay effectiHe Ul'..wj . January 1 f 

Level 

cba2/00833/
a 1 

09/12/15 
101D



4---.±,-Bection 4.2, and Section-5-.1, shall not have any applicatien 

-t-G-- any A.1l,.I-W\W Retirement plan participant who was hired prior--tG 
November 19, .2007 and who continued in uninterrupted service with 
~. Employer thereafter.~-Other provisions of this Plan i ~ 

no"l stated or amended in the futu-re, shall apply to all 
pa.rticipants in this Plan or covered by the /l-,,.1\I UAW Retirement 
Plan benefit structure now contained in Appendix AI except wh&re 
.th&·--Gontext clearly indicates otherwise. 

Pursuant to the Collective Bargaining Agreement between~he 
Company and the Union dated October .24,2011, effective as of 
December ~2011, Pay Credits (as defined in Section 1.43) sha.lJ,. 
ne longer be credited to the ...1l,.ccount Balances of employees who 
were hired, rehired or transferred on or after November 19, 2007 
anG-prior. to October:M-,-2-Q.:1-:1--( "Entry Level Employees" as defined 
i-n-section 1.28 below) and the liability for retirement benefits 
related to such Entry Level· Employees, together· '.vith assets 
sufficient to fund such liabilities as determined under Section 
4-±4 (l) ·of the Code I shall be transferred to a new cash balance 
~.a±=t- to be established by the Company effective January I, 2012. 
Interest Credits (as defined in Section 1.36) shall continue to 
be credited to the Account Balances of Entry Level Employees for 
~HOO-f.rom January~2012 through June .~. 2012. The new 
cash balance plan 'h,ill be terminated on June 30, 2012.· That. 
por.t;.i.Gn of this Plan that formerly was the NU UAW Retirement 
W.an shall remain in effect thereafter, subject to any applicable 
subBequent collective bargaining agreement. 
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ARTICLE l. 

lJ.EFINITIONS 

-l~ "Account Balance" means the accumulated value of the 
Participant's h}~othetical cash balance account established 
in accordance-with Section 3.1. 

1.2 	"}'.Gcrued Benefit" means a-Single Life .~nuity commencing at 
the participant's Normal Retirement Date (or such later 
date of determination with respect to a Participant who has 
already attained Normal Retirement ,7\ge) 'Kith a present 
value equal to the Actuarial Equivalent of the value of the 
Participant's accumulated Account Balance on that date.~ 
a Participant works past the Participant's Normal 
Retirement Date, the Participant's Accrued Benefit at the 
Participant's "late retirement daten (i.e., the first day 
of the month next following the date of the Participant's 
Severance from Employment or-the date benefit payments are 
required to commence in accordance 'Kith Section 5.1) shall 
be the greater of the Participant's Accrued Benefit based 
on Base Hourly Pay Rate and Credited Hours through that 
late retirement date, and the Participant's Accrued Benef~ 
~t the Participant's Normal Retirement Date, actuarially 
lncreased to that late retirement date. If a Participant 
terminates employment before the Participant's Normal 
Retirement Date, the Participant's ~ccrued Benefit sh~l~ 
a Single Life Annuity ',..1ith a present value equal to the 
Actuarial Equivalent of the value of the Participant's 
accumulated Account Balance as of the-Annuity Starting 
Date. For all purposes of this Section 1.2 and this Plan, 
as of any date, the present value of the Participant's 
Accrued Benefit shall be equal to the Participant's Account 
Balance as of that date. The amount of any retirement ft 
benefit payable under this Plan shall be equal to the CfI! 
Accrued Benefit determined as of the .~nuity Starting Date. V ~ 

. ~\ 
1.3 	"Actuar1al (or "Actuarially") Equivalent" means, for purpose.s \ 

of converting the present value of a Participant' s Account ,., ~ 
Balance into an equivalent life annuity of equal value as \!" ~ 
of Normal Retirement Date or other Annuity Starting Date, r~ 
the amount determined based on the Applicable Mortality \~ "" ) 
Table and the Applicable Interest Rate. ~ ~~ 

1.4 	"Actuary" means a person who is enrolled by the Joint Board _W 
for the Enrollment of Actuaries established under subtitle DJ}'U 
C of Title III of ERISA, or a firm of actuaries at least J 
one of whose members is so enrolled. Jt1 ..V" 
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~AG~~&e~~~G-~~'~'~'GC~e~D~a~t~e~lT~m~e~a~n~s~t~a:e~~fi:r:s~t~d~::al':;a:f:,t:e~r~a±~-"Adjusted Ford Ser1F1 ... "-",,,, ... an Employee is agaln
'" m Emnloyment UtHe<t ~ 

Severance .... 1.'0 'F d' t d "'ita an ERISA flOur- _Employed and entitled to be cre 1 e n 

Service. 

,,, ns tae Company I a member of a 
"Affiliated Compan)-~ , f "'aica tae Company or 

o~ corporat10ns 0 " 
controlled group 'ccordance ,.\rita Code 

1 'er is a member 1n a a' h any otaer Emp 0),' d t ade or business W 1C
(b) 1:ln:loncorporate r " 

Section 414 I an ~ h n Fmplover as determlIle.G-*Hcontrol h'ltH a en .1 

is under com~on >, ion 414 (c}--~ a member of an 

accordance \\,lta Code Sect 'a y Fmplover as defined unde.r.


' r01:lp "'l t- an B .1
affiliated serVlce g h t' or an unincorporated 

Code Section 414 (m). ]\ corpora lon 'dered an Affiliated 


' aall not be conSl . a

trade or bus:loness s , h' h it does not satisfy t e

' 'd durlng \\'H1GH '" ~any for all) ~erlo, tae preceding sentence, For 

definition descn.bed, l?t' a "controlled group of 


f tais deflnl lon, , s 
purposes,o ;, is a controlled group of corpor~tlons a 
corporatlons, 563(a) determined wltaout regard 

defined in Code Sectlon 1 d' 1563(e) (3) (C). In 

to Code Sections 1563(a) (~) ,:ntions on benefits under 

determining 'Ilaetaer any Ilml a , Code Section 

Section 5.2 apply, tae percer:tage d:: Code Section 414{c) 

, ta regulatlons un 
1563(a) (1) or lne ~ 50% instead of at leastshall be deemed to be more 

.g..Q%.­

d f' d in Code Section~ "Alternate Payee" means, ase lne aild or otber 
e former spouse, c , ,

414 (p) (8) I any spous , h' reCOanl' 'Zed bi< a Quallf1ed
' i ant "'tiO lS --- ;::J '"' J.dependent of a Part1c pw, , at to receive all,

' G der as aaHlng a r1g
Domestic Relat1onsr, " bl under tais Plan wita 
or a portion of, tae beneflt pa)a e 

FeSpect to suca PartiGipant. 


t , tae case of an annuity, tae' Date" means, ln f q\qt~"l\nnuity Star lng, f ""'l'C'" distribution 0 a I . f' t monta as 0- WH H 
I 

first day of taeJ.rs t" pant l' s pavable under 
f't to a Par-1Cl- J. 'h l~

retirement bene 1 ~ f tae first monta as of walc Y\ \ 
' 1 4 or tae f1rst date 0 'ble ylJArtlc e, , b f't to a spouse 1S paya' , f a Sup']yor €One 1 .f)

distrlbut10n O-r • f a lump sum payment, ITt'­
' 4 +(a) In tae case 0 \? 

under Sectlon. 'monta in waica, as soon as r. 
tae first day of tae , ft all events aave occurred [Jr zJ 
administratively feasl~l~ a er, or Beneficiary to ~ ~ 

. 1 tae Partlclpant, spouse, "'r 
that lumpentltsumesbene f ~t tae Trustee issues tae payment , /~tae 1 I 

t he \\"'pplicable interest ~Qt Rate" means -H- "'" . 1 
1. 9 "Applicable. I~t~Fes;9G:-s-eGtion 41" Ie) I.) Ie) as the aGjus~eG 0 

rate" deflne :lon t applied under ru es ,,),d ta' d segment ra-es ~~ir8t, second
l 
anlr ~ rules of Code Section , 

similar to tae minimum fU:dl:9Gctober immediately preceding430{a) (2) (C) for tae mont 0 
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the first day of the Plan ~bGh-t;he Anrn:!d4:::-Y 
Starting Date occurs, provided, that for purposes of this 
section, the adjusted first, second, and third se~ 
rates are the first j second, and third segment rates '1lhi~-h 

would 	be determined under Code Section 430 (h) (2) (C) if ­

~ 	Code Section 430 (h) (2) (D) were applied by substituting 
the average yields for~ the month described above ctG-F 
the average yields for the 24 month period descri-bsd 
in such sectiony 

~-GoGe- Section 430 (h) (2) (G) (i) (II) were applied-by 
substituting "section 417(e) (3) (.1:>.) (ii) (II)" for 
"section 412 (b) (5) (E) (ii) (II) i" and 

~ 	The applicable percentage under Code Section 
430(h) (2) (G) were determined in accordance with the 
following table: 

Applicable Percentage 

~Cba2/00834/3 
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±r-l-G--"Applicable Mortality Table" means the "applicable 
mortality table" defined in Code Section 417 (e) (3}--+B+,~-£~-h 
as the 1991 Group Annuity Reserving Table (91GAR) as-se-t. 
forth in Rev. Rul. 2001 62, 2001 2 C.B. 632, and any 
successor to such table as may be modified or prescribed 
H-am time to time by the Secretary of the Treasury. 

h-±1---"Base Hourly Pay Rate" means an Employee's straight time 
hotl.-F-l-y-rate as defined in Volume I, Article 51, Section 1 of 
the Collective Bargaining Agreement and as in effect as of 
the end or any Pay Period. 

h-M-"Beneficiary" means the Participant's spouse or other person 
designated b)7 the Participant to receive benefits under the 
Plan in the event of the Participant's death. 

-1-.13 	 "Board" means the Board of Administration provided for-i-n 
Article 6 of this Plan. 

h-l4- "Board of Directors" means the Board of Directors of Ford 
Motor Company. 

"Break in Service" means a Calendar Year during which an 
Employee has not completed 376 ERISA Hours of Service with 
the Company. Tn determining whether an Employee has a Break 
i-n-Service for any absence from work by reason of pregnancy 
of the Employee, .hl-r-l;h of a child of the Employee, 
placement of a child with the Employee in connection r.vith 
the adoption of such child by such Employee, or for 
purposes of child care immediately follo'Hing such birth...g.r 
placement, or for any absence from '/wrk for any reason that 
qualifies an Employee for a leave under the Family and 
Medical Leave Act of 1993, the Employee shall be credited 
with ERISA Hours of Service for the hours for v.rhich such 
Employee otherwise vJOuld have been scheduled to receive ~ 1 
payment for the performance of duties or/·~ if such scheduled ~ .. 

hours cannot be determined by the Company, ~ eight hours 

for each work day of such absence, but no-t- in excess of a ~~ 
y\J
total of 501 ERISA Hours of Service. Such ERISA Hours of 

Service shall be credited in the year in which the absence 

GOffiffiences if necessary to prevent incurring a Break in WI': _) 

Service. Othen.'ise such hours shall be credited in the1fr l\"" 
 -1£-/ 
immediately following year. 	 ea1c-hiI J~r1/J)~, 

1.16 	"Calendar Year" means the 12 month period commencing ~-~- J1\() 
January 1, 'Hhich shall also be the Plan Year. 

"Code" means the Internal Revenue Code of 1986, as 

from time to time. References to any section of the 
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~ that- sect-ioB as it may fje 
~ zmende A , sunn~ementeQ or reeBacteQ. 

IBterBalReveBue COQe shall ide to t 

reBumfjereu, "'--=""'-""'" "".t".t"± 

"Collective BargaiBiBg AgreemeBt" meaBS the ForQ UZ\W 

h19 "CompaBY" meaBS ForQ Motor CompaBY or 1\..7\£1 Employee Services 
Company, L.L.C. 

~ "CompeBsatioB" meaBS all regular fjasic wages ,or salary or 
ot-her pay t-he woulQ fje includeQ in COQe Sect~or: ~1~(C) (3) 
compeBsatioB as QefiBeQ iB the safe harfjor Qef~nlt~oB,UBQer 
Treasury Reg. iiI. 415 (c) :2 (d) (3) to iBCluQe wages. vnthln ~he 
meaBiBg of COQe SectioB 3401(a) (incl~Qing aBY QlffereBtlal 
'.-lage pa:,lmeBts as QefiBeQ iB COQeSectloB 3401 (h) ~:2~ that 

'Q fjy the Employer QUriBg a perioQ of quallfleQ 
are pal " '() to the
military service as QeflBeQ lB COQe Sectlon 414u, , 

extent full CompeBsatioB is Bot incluQeQ unQe~ Sect~on 


2.7 (c) ) f plus amouBts that 'HoulQ be includeQ lB such ,,,,'ages 
but for an election UBQer COQe Section 402(e) (3) '. 
402(h) (1) (B), 102(k) or 157(b} to a salary reQUctlon plan 
qualified unQer COQe Section 401(k), 408~k) I 408(p)" or 
157, UBQer COQe SectioB 125 to a cafeterla plan, ?r UB~ 
COQe Section 132 (f) {4} to a qualifieQ tram;portatlon fn..~ 
benefits plan; provideQ, hor.vever, any limitations or: pay 
iBCluQeQ iB such wages baseQ OB the Bature or locat~on of 
the employment or services shall fje QisregarQeQ f?r 
purposes of this QefiBitioB. AmOUBts to a cafeter1~ plan 
UBQer COQe SectioB 125 incluQe any amounts not avallafjle-tG 
the Participant in cash in lieu of group health coverage 
because the Participant is unable to certify that ~he 
participant has other health coverage. AB amount ~~'lllm--be 

treateQ as an amount UBQer COQe Section 125 0r:ly 1f t-hB, 
Employer Qoes not request or collect informat~on regarQ~Bg t ~ 
the ParticipaBt's other health coverage as part of the ' I 
8BrollmeBt process for the health plan, ~ :~~ 

If a Participant is a 5% OWBer as QefineQ ur:Qer COQe, ~y 1tJ. 
SectioB 41o(i} (l) (B) {il or OBe of the ten h~ghe8t pa~Q . ~' :A~ 


Highly CompensateQ Employees as QefiBeQ UBQer COQ~ SectloB J!t6" 

414 (q) I the family aggregatioB rules of COQe SectloB ((7ft­
414 (q) (oj shall apply for QetermiBing the annual 
 n·/) D_\ 
compeBsation limitation unQer COQe Section 4~1 {al (17) , NIT', ... lY~ 
except iB applyiBg such rules, the term "fam1ly" sha~l ~ 

'"olude o"ly tao spouse of tile ParUcipant and any bneal ~ }f;f:!!. 
~ba2/0D835/2 ~~ ~ 
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descendants of the Participantbefore the close of the who have not attained age 19
±-± year. 

The annual Compensation of each .. 
account for any Plan Ye h Part~c~pant taken into 
adjusted for cost of l'~~ s ~ll not exceed $200,000, as 

~~~ng ~ncreases in d 
Code Section 101 (a) (17) accor ance with 
GaGe or the Secretar o~ tt: tThe extent permitted by the 

v He -reasury pur' tJ

The cost of li~ring ad' t suan to the Code , JUs ment in effect f . 
applies to annual Compensat' for a Calendar ~ 
that begins ,,,lith or \,,' th' 10n or the determination period 

. .1 ±-±In such Calendar Ydeterm~nation period sh 11 b ear. The, a ~e the Plan Year~onsecutlve 12 month period over ",hiCh or such other 
1S determined under the PI . annual Compensationan, 

±-".62~1~'~'c~o~n:t:r:a~c~t::u~n~i~t~'~'~m~e~a~n~s~t:h~~b~~a4'ru'~rtW8'A;--4BSt8:::jJ~d--Hl-t;Collective Bargain' 7\ e arga~n~ng unlt described in the 
~ng ",greement and th M 

Understanding U?;W-Fo d p t eemorandum of .. r ."n~ry Le"el Wage & B ' 
and the UAW Ford Nat' 1 ,enef~t Agreement 

~ona Agreement dat d N 
and effective November 19 200,eovember 3, 2007 
exists, or as it mav h 'f 7, as such Contract Unit now 
b erea ter be altered b 

etween the parties
J 

0 b .yagreement
Relations Board. r y actl0n of the National Labor 

or .1. 22 "Couered" means being eligible d ' 
receive Pay Credits t th ~s . escr~bed ln ~rticle 2 to 

,r" 0 He Partlclpant's P,pro.~ded ln Section 3.1(a). ~ccount Balance as 

U--1. 23 "Credited Hours" means all St' ,Emplovee I .ralght tlme !;lours of---tJ:±e• 

J -Up to a maxlmum of 40 h . 
every t'im \¥eeks for E lours per week, or ao hours 
schedule 1/ and mp oyees on an "alternate ,,,,fork 

, not more than :& 080 h 

enrolled and IIIterminated' ,aus of belng so -4{
(\'lhen used in connect' ,or "severed" or "severance" D=--~lon !oTlth e 1 J1 "\removed from th . ..mp oyment) means to be fJ./'

.•".1 e actlve employment 11 f \~ ../'Vr'" (It is understood that the d £' , ,ro sor any reason.~;> ~ba2/00835/3 .n.t.ons of the ~~e foregoing 
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in any v.ray the meaning tointended to affect der a Collec~ 
terms are ~ parable te""s un , individualbe attr1':Stated to comt or. the status of .. an)

' 
1 

1> greemenBargain1ng. , 

tJ:t.ereunder •.}­

k is Emf}loyed·, f}rovided, 
T f}erson WHO "leased 

'l-,.2<>-"l>mployee term Employee S the term .iUeasea 
__'ever, the of this Plan, p 10"ee)_ 

10yee." For"nurf}oses on (other t:F±an an emf} a I aoy ot_k~~ 

II means an) ~ excluEle a 

emp " means aoy pers the Company an 

emf}loyee, ment :Setween El services 


t an agree 	 :F± f}erforme
pursuant 0 . ani.ation'-4-,as lated !lersons 

!lerson (ilBleas'~"(::"for the Company an: :: 414(n) (') on a 

for the Compa"} dance ",ith Code geo i, d of at least eae
' El in accor 'f r a f}erlo
Eletermlne 11 tl'me bas3:so A r t:F±e f}rimary, 11)' 	fu-- eEl un",e
substantla , es are f}erform t i:Sutions or' c:F± serV1C 	 T Con~r", 
year.. aad su-- 1 of the CompaB}-, "leasing

'contro 1 Tee by tHe 	 ddirect1o~ , leased emp-orn vices !lertormero.,qded a 	 ble to ser.henetits!l ' . hare attrihuta--- 'ded hy the 
, 'n "r:F±3:C 	 d as f}roV1organ1gat1o k llbe treate 	 nsiElered anh-.c~-t.;F±e~~A:}f};}ia;t:nny)r'-Es:*H.±<a= lot be c	 f±e 

for t:F±e Coml d mnlovee s:F±al n o'conered by t 
ease- e ~ I 	 lovee 1S ,Company. A- , if SUGh emp--, ( ) (5+. 

r e of 	t:F±e Comf}an) C de Section 414 nEmploye , ments of 0 

afe :F±ar:Sor requlre , ot:F±er successor 

B Company or aal 

7 ~ 

Ford Motor, f t:F±is Plan.

'h-H- "Employer" means. mos the obligatwas ? .ated Compaay th"" 
employer '.he assu . lude aoy Afhh. . Employer. 

" s:F±all also lnc a partJ.clpatJ.ng"Employer - f t:F±is Plan as
ado
 

nts t:F±e ·terms 0 t d regular ~~ 

-- • h rly r.-e , 


", ., n eFmnloyee means ranyou 19, 2007
1111 Entry Level ~ 
ll 

ft November and prlor~ 1 'ee ,,-he oa or ane- . rehiroa at, -or ;''' 
time Emp or "6Wd-was hirea, er 'facility Goverea , 

to October 24, F rd Motor COffif}an) t v Level Wage & 


d to 	any 0 'YAW Ford En r;z
transferre- f Uruierstanamg_. 'onal Agree"",at, as 

the Memor_OHm 0 a the UAW-Ford Nat~ . KGluding an 

Benef't1 Agreement an time to tlme, e . b amenEled from 

• 
'11 d 	 ~rades Boo Contract Unit asSk1 	 e ± in t:F±e ____t includeElAgreemea , 	 _, 

t	 

U~nt~~~f±e~~~~~~~~~~~t--~P~l~atln~. ~,herein, anEl
H 	 T Retirementhe ForEl-lJAli>.• 	 ' '!lant --l' n 

H \I 
As active !lart.G1­ ,.fl1J 	tj.;J' .Jt'le 
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12 Security Ac",~ ott 'remeBt Incom an::{h Empl.eyee Re-. . Refe,eaees teJo-24-~RIsa"H means t-e frem time te "me. . n as H may ~e?eQ that seetlo 
. as ,""ea~ ~ te _w t- Q,. 

1974,tloB' of' 1 ",-n t; 12,,* __ e 12-± 
Eft"'''',.PT9~ sball4d.~u~e~~meP.~~~ee~r~r~e~e_.B_a .supp",em== 


seen " amen<le",- , "'hieh an 

'enumbere , h hour fe - . tl.e" te 

"ERISA Hour 0 t;, Sennl 'ce"or meaBSiBQlreC':J.t-l-yeac _ pal'Q , or is eBtlT-1--.-30 is Qlrect ) 

empl.eyee . l.e Empl.eye" for . 'for--the 

Jde.-paiQ, Wbl t; Quties iB aBY capac:t"} iBCluQiBg as 

Tho performance 0 'k r l'ffilla-1;_~'"" --Compa? "},T tion 4 14 \ B) ,
,ial _0 ,ot..e- <. " 'n Ge~e SecCompaBy or aBio'ee as Qefine 1 1ffa--"leaseQ emp } 

f maBee e f Quties,
h tbe per or , boliQays,thor t.,an "a"atwn, i"-lJ>}.--Reasons e---; net limite" to ~ H aa" similar pa 


.H>cl.udiaS bu ,,. litI' pai" l.aye <leUne" for 

"isa-. '. ueh as -"hi.sSiC""'OSB, - kiaS t.me, s-. S r"ice un<Ier 

perio"s e-f neDWOr"te~iniag Brea- " e,ks.naid pursuant te the purpo~"'S of e b bours "*=-""'eme- paBY ot er 
PlaB, or f SectioB ~.7. 
rovisioBS 0 QiteQ to tbe 

p , hall Be cre perfermeQg rUlee S.t± Q' ties '...ereSuch ERISA "surB of ~e"~in which such ~h' h no .mUes were 


-the penothe porw-. " "uriag- w .c eh .
l.eyoe for " incl.u<les ea 

amp. '''hich eeeune f Service al.se " Hespect.ve 

er .n - An ERISA Heur e ">hich back pay,. er agreeG

perfe.,...". ". te" above, for.. oithe, "",ar"." n be 


not cre 1 s has been or"iee sh. 


d'ted te tho . T:o number e . d Bhal.l. becre~. ta.as. ~ , p.ne~ ) f 
&r agreemeat per employee fer any ~ 2530 200b '(G. e = 
~'te~. an 25d0.200v 2(bl XX" of Tit'e. •• ef tHe
to be ere~. as ~ ·_· an 

o'",rae" by Seetw ter ~ Chapter 'Of Labor
~a~t 2"0 of S~::~l.atieas (Qepartm::: for empl~yee

f Fe<lera 'nimum staa dS "ert.me,

Co<le e . lating to m. f Service at "" i<lere"lat.eas re I Woars 0 h 1l. be GoasrO~ien bonofit p~aasd:fferential. ratos Sf'thiS <lefiniti"". 
pea. a' 0" sh.ft • , e" purpeses ep"em~":tp time heu"s sel.ol.; tJf the provisioas ef I 
stra1g • bject te . an" q'~

. edit' means, su ear. incl.ud.ng • ( ~-"ERISA SO<""GO ": 2 7, each cal.enda~ ~ee ateaias age ,. of .--' ~ trY~. Sections 2.' an '"" "'hich an Emp ey d 750 ERISA Heu"s [IV 
. the date - empl.ete the n D 

foHew'Rg Empl.eyee has c ef whother __ """, ..~,
.mrhlg ~iC: ::: Empl.eyor, "ega~:;::s_dor this Pl.an. .IJ..I 
Serv.ee _~t a PartiGipant er Ce. h 5% ef any ~ 
Empl.eyee .s '"'ho =s ..ere t an han be ~ 

Employee <v, of a 5%= OT/.Tner s , ~J" means aa t oa -- I (. I ' "SO ow:",r" Gempany. Determia";;'Cuoa 410 iii ill iB ~ 
maQe iB 12 ~Afflllatea 'Ilitb COQe 0\ ~~ CeerQaBee ~ 

~ba2/00836/1 '1'~ 
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a 

h--~~rd service Date" means the first day an Employee is 
Employed and entitled to be credited '.'lith an ERISA ~Gf. 
Service for the performance of duties. 

±~Highly Compensated Employee" means with respect to a give-n 
Plan Year 1 an employee or former employee who met anyone 
of the following conditions: 

+a+ 	 During the Plan Year or preceding Plan Year 1 was a ~ 
Qr...tner. 

(b) 	 During the preceding Plan Year, received total 
Compensation from the Affiliated Companies in excess 
G-f-. $80,000 and, if the Employer so elects, was in the 
top 20% of employees r;:hen ranked on the basis of 
Compensation. The $80 1 000 threshold is indexed at the 
same time and in the same manner as the dollar 
limitation for defined benefit plans pursuant to 
Code Section 415(d). 

-kl+ 	 A Highly Compensated Former Employee means any 
Employee who separated from service (or was deemed 
to have separated) prior to the determination year, 
pe-rforffis no service for the Employer during the 
determination year/ and was a Highly Compensated 
Employee for either the separation year or any 
determination year ending on or after the Employee's 
55th birthday. For purposes of this Sectionr-t-h-e 
determination year means a Plan Year. 

cba2/00836/2 
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g--R-a-t.-eJ.' t, ~' means I for ank[1 month Guring -a--.pl~
-l-.J-S-- "Interest; CreGllbln ~€- month of Octolder 

. Year, the first segment ~' t da of that Plan Year 
vGl'ng the tlrSt ~ 1 	 t

immeGliately prece 1 += determining the segmen 
~ the rules tor ~ 	 ~ 24GetermineGl 	un~er t Effective Octo"",er,

' ldle Interest Rate. 	 E 
rates for Appllca ~ t rate for the month 0 

"""11 the phrase "Elrst segmen 'th the phrase "thirGl
~ 	 e laceGl Wl-- -
Octolder" aldove shall lde r p 0 tolder~ all Interest 


E the month of c -6~

segment rate or n I nces sinGe January I,Gl t ~ccount ea-a 	 . 
Credits adGleo. iHel~ reflect thlS change.shall 	lde aGljusteGl retroact 1 

d'ts" means the interest aGGlitions to the-l-.~--" Interest Cre 1 'Gl in ~ion 3.1 (ld) . 
Account Balance as Gleflne 

-A~~'~~T~II~m~e~aHn~s~aa-~r~e~d~u~c~e&Gl~~m~o~n~t:h±I:'1~T±-.~ 	"Joint-&- 50,% s~rvivo~ .~n;;t; E ~ivalent to a ,single. Life 9­

ldenefit ,.....hlCh 1S Actuar1a '} qt' l'pant' s lifetime wlth~ 
Gl 'g the Par-1C 	 ~ 

Annuity payaldleur~n ldenefit to lde payaldle as ot 

ef such reQuceGl retlr:m::~loWing the month of~ 

first Gay of the mont G for the lifetime of/~ 

Participant's death to, an 'tant designated ldy the 


' nt annul----- ti 
Participant's contln~e f the election of this form ~f 

Participant at the tlm~ 0 ltd ~v the Participant '.nth 


' f m lS e-ec-e ""'1 	 't
payment. If thlsor the contingent annuitant, 1 


the Participant's spouse as l'f' d optional survivor 

' d th "qua-1-1e 	 -o..tshall 	lde conslGleree . 417(g) for purposes

annuity" as Glefined in COGe ,sectlon 

Code Section 417(a) ell (A). 


1 3	 y t to ERISA, the Company,' T" means pursuan 	 t to thEl 
0 "NamEld FiQuc1ar , B f' dUC1' ar ',lith respec

v' e 11 ld the sole namEl~ -1 1 	 t the<% 

"'hich 	shae , tatElG v'ith respect 0 
h 	 t as other.a se s .Pl 

an and excep. of the Board of' 	 "nd pO'vers
functions, 	 juriSG1ct10n,a '" : . 7\rticlEl 6, shall have the 

' s deSCrlldElti ln " ~ AGministrat10n a 	 the operation and ~ authority to control and manage \ 
aGministration of the Plan. . "'/''':( 

1 E 	 loyee II means any Employee Empl~yeG ~rlor 1'\ \.. .. 1 
-l--.-J-.9-"Non Entry Leve Qli i~ a jold classification descr1lded In ~~ 

to OctoldElr 24, 2 , . Trades Book of the Collective 
AppenGix F of the ,skllled h 's not an active participant ~1.
Barga.n.ng. 	 " . TN 1~greement and 0 	 r ~zJ 
in the Ford u"l\.W Retirement Plan. 	 ~ /, I' 

~	"Normal Retiro..ent ,'\go" means the jJ" 
65th birthday, ."t)~ 

Gate of the Participant S ';;_fliJf 

" 	 s f ' :t dav1 of the month ,thelrs ~	"NormRa~l::~::::~~~~~~pa~~~~rmaJ~~~~~HH f)nEl*t- follm.ling a Part1clpant S 

, I'" n red or othenJi SEl IK1Employee who as ",0 ve 	 1 L 
1 42 	 "Participant" means any Balance unGer the Plan~ 1\;( ~ .-- has an 	undistributed Account .,,_ . 

:ba2	 00837/1 
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rel~ to pay a Bg servic-e'fl aggitioBs ,'_~IPay Creglts meaBS defiBeg iB SectloB 
t. ~ Bt BalaBce as aGregiteg to the =ccou 


3.1(a). 


±A4---l~ Periog" meaBS the OBe o,r two Ca1 eBgar Year weeks use4 
. to measure the hours for .."hlCh Employees are paig for 

services reBgereg. 

th PeBSlOB, BeBef't1 GuaraBty CorporatioBn 
"PBGC" meaBse , , BS of Title IV of ERIS.,.establisheg UBger the prOY1S10 


' B FUBg" meaBS the f g
trustuB establisheg iB ~~ "PeBslO ',+ of the PlaB.aCCOrgaBCe with Artlcle 

~4+- "PlaB" meaBS this Forg Motor CompaBY Persona1 RetiremeBt 
J:l-l-aB-.­

s the Boarg of AdmiBistratioB~ "Plan AgmiBistratorll'b:e::Bg authorizeg iB 2".rticle 6.("Boarg4, as geSCrl 


Year" meaBS the 12 , g
month perlo beginBiBg each JaBuary
±. 49 "Plan the follov.riBg December 31.1 aBg eBgiBg 

' , , RelatioBs Orger" meaBS aB}T "gomestic
.;1.-50 "Quallfleg Domestl(c eefiBeg in Coge Section 414 (p) (1) (B) ) 

relations org&r!!as~ d· by the PlaB Z',emiBistrator to 
that has been getermlne .,'th the eefiBition iB Coeebe qualifiee iB accoreance \ovl 
Section 114 (p) (1) (A) , 

cba2/00837/2 
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...,I 

GyceG -mGBt;.hly, uity" means a re , ~ 
" int &. SurVl¥Gcr-Ann" , Ii fet ime wlth-+5-%"Quahhed Jo . the Part1C1pant s as of ~ 

bene f~f- payable GUrlng't benef't1 to be payable±t-.. 

of s~ch reduced ret1rem::llowin9 the month of the&hQ 
first Gay of the month G for the lifetlme of, , 

" t S Geath--'te,- an "t' s lmnu-i-tyPart1c1pan I - -- of the Part1c1pan- fit 
Participant's sp~ce as of reduced retirement be~ hE 

' Date, The amount , I Equivalent of tStart1ng the Actuana .. t 
'beG above shall be . bl to the Partlclpan ,TGeSCrl f't otherwise para e 

h~everance from Emp loyment" 

being EmployeG. 


S1n	 f't payable Guringns a 	 monthly bene 1 fter the, 1 Life Annuity", m,ea ,.,' th no pauments a ,l-.-5.3-" 9l e -	 "" 1--, a "t 
'fe of the Part1c1pa f the retirementened 

the 	 1 h "he amount 0 t of theParticipant's ~eat ,. ~he Actuarial Equiv~l~n 
GescribeG here1n shall,be arable to the Part1c1pant. 

p lance othen.n se p ) 
Account Ba f this Plan, 

1 1 for purposes 0
H s" so-e ':!

r 	
, r Gut':!'h54-ll-Straight time our h ~ s vacation hours, Jur)

shall l	
I 

' ncluGe workeGour • t hours anG hours----- G b I ea"emen I , 

holiGay hours an,er b't shall excluGe Unlon4>hours, Sect10n '.1, U short 
counted pursuant to --saort week unscheduled hours, layoff 
business leave hours, '.ertime hours, medical hours: d 

II s	 banks or trust company or , 
mean · the bank or ...:l' the ~Penslon 

companles, or an-v c o""m~lb:1~n~a~tr-l-<!o~n&-t.±:.u,<:~~--G>r-..t-Jr;u.s&Gt€e~eH:S~l=n~ointly as or tru 
"Trustee· 	 "thereof holulng 

~ 	 trusteeFunG 	severally or J, 

Gance 'V'ith Art1cle 7. 


accor. , United ",n..utomobile, 
"Union" means International ~:p;:~ent Workers of .n.merica",7\..erospace, anG Agricyltural 	 , 

1. 57 ---(0~'formeG SerVlce, s 	 Employment anG'to ~ "USERR1\" means the Unl f 1994 as amenGed from tlme r. 
jReemplo.,...ent R1~' hts H7\ct 0-	 ~~ " 

h58 time. 	 non forfeitable rigBt to aI' ~ f't-'#i 
haHing a fully 	 the ear-ler /IIUesteG" means. h'ch shall occur upon 

r , Plan 'V'.Y,1 mal ~l<Tf't unGer th1S, the Participant's "tor, 
benethe1 t' ipant' s , or moref Par 1C attaln1ng three ERIS.n. serVl~cerfIj D. ~ o 	 or accumulat1ng 

~ 
M' 
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ARTICLE :& 

COVER..lI,.GE 

Applicability anQ Effecti¥e-~ Q 

Entry Level Employees anThe Plan shall be applicable to s as specified herein, 
on Non Entry Level Employe~ , The effective date -G-t~erta2 0,0 thin the Contract Un2t.d

1nclude<± ~.1 1,-2-Q-l-Ch­
the Plan shall be January 


o nd Coverage-Initial Participat10n a 

o an EntrvI Level Employee oneh~ed as ~±An Employee hired or r d prior to October-24,
f 
ter November 19, 2007 an b C "ered automaticallye. a t G shall ~a e. G 

shal-l be a Participan an n0 Date or Adjusted For o pant' s Ford Ser~lce0on the Part1c1 0 

Service Date, a s appl1cable. 

o s a Non Entry Level Employee
,Jill Employee ''''ho is reh1red a to October 24, 2011,0 

after No~ember 19, 2007 ~nd P::::cipationin the Plan shall 
a fter previously commenc1ng p " d automatically on the

Q shall be COrerebe a Participant an d Sepdce Date. 
Participant's Adjusted For· , 

Cessation of Coverage 

be Covered upon a nQ after incurring0 0 

n Participant shall not or transferring to a POS1~1?n 
.... """a.anGa ef llIIlple.".,ant E t.y !.e"9l EffifJleyaa pes.t~enn 
Gther than an Entry~ Non d s provideQ herein; prov1ded, 

0
0 0until again becomln.o g COlTere- a t shall reta1n a 11 the 

however, a transferred part::~:a:lan regardless of '.vhether 
o hts under 1 nl.Participant's rlg u d status and, upon a I 

rf d back to Co~ere ant's0 0ever trans erre loyment, the Part2c2pS "erance from Emp thsubsequente? hall be baseQ one0 

0ligibility for a beneflt s Credits vlith the Employer 
a .. pant's tetal ERISA SanHea d the ParticipantLs
Pa.t.e. " '8 data ef t.ansfe. an f.om 
at the Part1clpant the Participant's date of SeveranceAGGeunt PalanG" at 

Empleyment. 

0~ Coverage upon Transfer n Ent~v or 

l. ~ 
~v. 

/,~, 
0o nsferred from belng a ~ I ~ 

1> Participant who lS tra ther position T.v2thln the
loyee to ano d teax Entry Level Emp , h Employee' sa 

n

Non h 11 again become Covered on suc E t LeHel ~ D':"\, J1. 0CeffifJany s-a Ent<y er Nan -n-ry3- - - _"" 1--- •• 7of transfer to a poslt1on as an 

h 0 d ~~ 
o an Employee who is re lre /'\ jfers to a {.V' 

Employee. 
dO the forego1ng, 

a 
09/12/15 
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job classification described in Appendix-I" of the Skilled 
~rades Book, included in the Contract Unit, shall 
nonetheless be deemed a Non Entry Level Employee-and-~a-H 
remain a Participant in th~Plan on and after such date of 
transfer. 

~5-	 Cessatio~f Participation 

l'. Participant who is not Vested and has five or more Breaks 

in Service shall cease to be a Participant as of the end of 

the Plan Year in v.'hich the fifth Break in Service occurs .~ 


Vested Participant shall cease to be a Participant as of 

the day a~~4ibutions to the Participant, ~ 


Participant-'s spouse and the Participant's Beneficiaries 

are made or deemed to have been made. 


~ 	participation and .Coverage upon Return after 
Severance From Employment 

+a+ 	 Vested Participant 

A Vested Participant who incurs a Severance from 

Employment, but is again Employed as an Entry or Non Entry 

Level Employee, shall again become Covered under the Plan 

as of the date the Employee is credited '.vith an· ERIS}). ~r 


G£--Bervice. As of the date such Employee is credited ,..lith 

an ERISA Hour of Service, the Employee's prior ERISA 

Service Credits and undistributed Account Balance shall be 


restored,and new Pay Credits and Interest Credits shall be 

added to the Account Balance in accordance with Section 

3.1(a) from the date the Employee is again participating 

and Covered in accordance 'Nith this Section 2--.-6-+a-h- Upon--a 

subsequent Severance from Employment, the Participant's 

benefit pa'.{ment shall be determined based upon the 

resulting Account Balance accumulated during such 

reemployment. 


Participant Who is Not Vested 

A Participant who is not Vested, 'Nho incurs a Severance ~11~from Employment, and has less than five Breaks in Service 

before the date the Employee is again Employed, shall again ~ 

~eco~e covere~ unde~ the Plan as of the date the Employee b ..-:) 

1S f1rst cred1ted wlth an ERISA Hour of Service as an Entry~/.I~ 

Gr- Non Entry Level Employee. As of such date I --t;.he 


Participant's prior ERIS~ Service Credits and undistributed , 


Pay Cre.;it 0 ohall be added to the Participant's Account D,v;> I"\.f 
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USERR..1\.. -anQ HKZ\RT Coverage·~-anG- Part;icipat;ion Ptovisions 

" f the Plan t-O t;he cont;rary I' l proH:1s:1on 0: t 	 ;.:t---t;.G
Notwithstand:1ng an) ~ • nd service credit 'Ilit;h respec 
GtIn.t.±'ibut;ions, benef:1t-s, a ""11 be provided i~cordance

' 1 ' t;ar)' -se±¥lce w:1 
qualified m:1:1~ (,) and this Section.with Code Sectlon 414 u 

t;iHe , 0 f t;he Employer becaus~-t;.J;±eh serVlce
Absence from t e ac ""1'11 not te±'minate4Y 

'l't y ser":1ce 	 Pl 
engagement in 	ml :1 ar d' ",' 11

VY

be treated under t;hean 
Emplo:jlee an wl 

r 
~ -{-±+~sePi'iee of an. d b t;he Employe!." : 

as--a.. leave of absence g±'ante y 1\ t reempluyment by the 
' t 'tIed under USERR... 0 	 ) .t;.he.Employee 1 S en 1 	 t l' "e dut;v and (:6

' h e from 	ac~ ~ 11
Emplover upon dlSC arg , Hl' ce of t;he Employer as 

1 t;he act1ve serr , d of
Employee ret;urns t;o ~ LeHel Employee within the p~r1o 

an Ent;ry or Non Entry 4> has reemployment r:1ghts
r 

time during 'I,hieh the Em~lOyee , 1 provisions, which are 
7\ ~ follovnng speC:1a Illy tounder USERR..", , S tion 414 (u) 1 sha app

Ply W:1th Code ec E tru orintended to com . b' Employed as ann
h returns t;o e:1ng 	 he 

1 

an Employee TA' 	 0 , accordance with t 
1 E ployee 1n , d fNon Ent;ry Levem 	 T':'R!?7I following a per:1o 0

' , ns of US"'-...... 	 71 )
reemployment provlslo, ( det;ermined under USERR.. .. :
aualifving military sennce as 	 b 

':1' 	 1 , rued _:l..'
(a} 	 . f military se orT' 	 sennce f

Each period of quaIl 'jlng d 'P to a maximum~--4{). 
Ih 11 be count;e U , 

an Employee sad d termining such Employee s
k tOT"ar- -e 	 11hours 	per wee, ", d'ted Hours for a 
f Sepr3;ce and 	Cre :1 nt

ERISA Hours 0., d' det;ermining t;he amou 
f the 	Plan 1nclu 1ng ~ I( ~ purposes 0 I d't under Sect;ion. a

" t;'s Pay Cre ltS 	 d ' 
of a Part;1e1pan~ , 'Hested as define 1nand ',,'hether the Part;1c1pant 1S 4i 

&ect;ion 1.59. '1 
Is of Sectlon' "',? 1 (a) a Part;icipant; ~ \.~ 	Solely for purpose", received for t;he Pay 

shall be treated as hav1ng , , ant;'s Base Hourly Pay
b e t;he Partle1p

Periods of a senc i ht time hourly rat;e t;he 
equal t;o t;he st;ra 9 , d during t;he period of 

Part;lc1pa " , 'f--tJ::±a.t; rate 1S \.'1qualifying military serv1Ce o:~e 1 Participant's average ~~ , \ 
reasonably certain, equal to. t;he 12 month period ~ ~~ 

, ht time hourly rate dur1x:g n -11'1 or"
stra1g 	 " ch per10d. \1\, ~ l\ 
immediately preeed1ng su 	 , ~ t P.:-'\. 

he Plan a Part1c1pan ijJ11 ther purposes under • , . a~ , 
~ *l-	 ::!! :.~!r::~:~ :s h:~ir::c::e~=:8:!:::, on ~I (P') 

aOl 

09/12/15 
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, d of qualifying military
received during the perlo, t reasonably certai:n-,-~n

' . ~-that rate 1S no ~ 
serV1ce orr- , , nt's average rate OL _ 

~basis of the Partlclpa nth period immediat~ 
Compensation durin~ the 12 mo 

preceding such per1od, , 


any Employer contribution made,lnW!"'Liictt;'!h±---'r"-,,ee-ssFP~eotc:J4t;-:tt;.Go--al-HJ~~~= , OlTl' S l'ons of ~ 
..accordance with the foregolng~. 
~--ion 2,7: 

, , shall not be subject to-a:ny
Such contrlbut~on limitation under Code 
otherwise appllcable d shall not be taken

1
' 4G4 a) or-4-±-§..j an tarSectlons\ , ~ I' 'tations to 0 e' lYlng SUCH lml 

in account ln app t 'butions under tae 
Ii; ployer con-r1 '" 

Participant orm 't~ respect; to tae year
h Ian T"l-H

Plan or any ot er P, I,n is made, and such
' "'hica such contrlbutl0n 
ln .. , ' 11 be subject to taese 
contrlbutlon saa , t to the year t~ 

, only wlth respec .
limitatlons . 1 tes and only In

h ntribution re a
",Taich suc co , prescribed by t-be­

rdance with regulatl0nsacco . nd 
Interna1 Reuenue41 SerV1Cej a 

~ treated as failing to meet 
The Plan. shall--not f Code Sections 4Gl (a) (4) I 

the requ1rements 0 416 by reason of suca
401 (a) (26), 410 (b), or 

contribution. 


~ 
./W"IJ 

cba2/00839/4f";Jp aOl 
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ARTICLE 3 

AMOUNT OF RETIREMENT BENEFIT 

Account Balance hetical Account-Balance 

' shall have a hypot, 'e such l'.Ccount
Eacb PartiC1pant y given point ___',m ~. ts and Interest 

Plan At 	an the Pa:y Cre'dl~e '40al the s_ of b' is a definedshall e~ 	 B cause t lSgalance --- 'bed below, -0- no actual 
't as descr> baH he"e aneGred1-s tbo Participant S ticular assets 

benefit plan, t no claim to any par b Pension """a,1 accoun-, 	 , s to t e 
indi"idua , actual contribut10n ~ Fund or any

share of 	anT of the Penslonno , s or losseses galn
expens, he Plan.
forfeitures of t 

--\-a+-Pay 	Credits 

, a Calendar Year,~h onth lenday of eac m -Who- is Coverelo!
As of tbe lastl nce of a particip~nt 40al to product
the .n,.ccount Ba a with a Pay Cred1t e~
shall be credited 

Gt+ 


~·each 	Pay, , ant's Credited Hours- , ltiplied by
11 \ Such partl,Cl: during that month; mu~ d' g '''It- or 


Period en 1n - , ly Pay Rate 

" 'Base Hour
4° of suc-h T2artlclpant~~ , ~ 


+:6+ 6 . <t; that Pay PerlOIo!. 


as-04-the end ef ~'t in any montb 

' Pay Cre'dl e 


v 
shall not recelve : t the Participant becam

' Participant prior to the a e , d in '''hich or after-;-~ an Pay Period 	 PerlO.- _ "T T ~ " plan or in any Par rom Employment or 
Go"ered 1n tbe, , ant has a Severance f h Plan UHlass andP
 
wIlicb the part>c1 ,tion not Govered by t ~ nt ~s again


f s to a POSl 	 h Partlclpa
trans-er h , or transfer, suc- Non Entry Level'1 bloT re-lre 	 10loTee oruntl'1 

M 

try Level EmpEmployed 	as an En 1 


t h after·
Employee ere. wd't d with Pay Credits 
shall be Gre l e <Y,>'ith this SectionAll ACCGunt Balances 11 in accordance , , Grodits 

through Decemb~r 31,~20 2012 no further Pa't ~)ff tl"e 	January 1,- 1 '"'esI
3.1(a,.\ E ecd't~d to any AGcount Ba ana--.shall be 	cre 1 e 

Interest 	Cregits ~ ~tr-cJ 
th in a Calendar Year, f ~ 

r of each 	mon ardless 0 DAs of tbe last da'e of each Participant, re~bat date,,,. ~ 
the Account Yal":~ciPant is Employed as :!ts under ,II""' A'\ 
wIlether such pa~n receiving beneht paym rest Gredit 1\ i.~ "'ho has not be"" a' ted with an Inte R- I, V'~bis Plan, sbaH be cr:.' a. , 

~ 1 tG the product 0 , V IlJYI . 
~~ ~ba2/00840/1equa foJ/l' f 

09/12/15 
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Creditinct"::J Rate fu±- that rnontoh 

::~~~~ot~t~h~l\rshall be . e Account B 1 ~-HEf----+ao;9'g.t~llJ,re-e-tn~o_:n~ the_ to 
the datoe 

Credit f 

Balance1 as ot +-'h 

rnu±tinl' tLle1 I;'±~ecl---l9y 

Account 

. 

a anceAccount 

Credit . 
-c±-nor-SliGh 

a~ ~ba2/00840/2 

09/12/15 
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cd~?/,/~ 

. 1 Forms 0",., BenetitsOpt10na 

of Benefital FO:J:;m . El
-' ~}-_J;l\T~c>o~:J:;~m,"""",- >Jot Marne-. eBt 
~ . . nts Who Are nt- bo_ht 1'_
ft. 

11 \ Partlclpa f retlreme ried as of .~~ • form 0 • mar.. ~ ,The norma. . he is.. BOt y a S 9'ticlpant w '~ate 1Sfor a Part 'ty Startlng 
• 

:, t's Annul iB 0Partlc1pan 

Life Annuity. 


~ MarrieEl , ~ent' ts WRO p.re ... t beneflt pa}'0' Partie,,,,m- f retiremeB - 0_ year '" ~ , fOrnl 0 'ed for .
The Bor""'. . nt v'ho is marr- . tu Startwg

partie,,,.. • . t' s Anmn , '. ,
for a " partiG'pan '''or Anmnt' .ot SUCti , t & SUr'll> 
more as' tRe l'fied J01n f't pa}~entQua±l t benerl 
Date lS t retiremen less tRail~ ~orm 0- , ~ for ±R normal r OO---i-s-. marrleu: 'r 

T e . ipant w t's Annu,t,
for a Partw- h PartiGipa_ . t, but SUGh 

s of suc 'fe AnnUlt},
one year a , a Single Ll }' fied Joint .& 

' ~ate 1S tse Qua±l '=~ntStartlng 1 convert to , CR Particlp===
nts sRal tRe Elate supaym~ , nuity as of unless the 

Surnvor ,." . d for one year, a' GOBsent asbeen marr1e T"itR spous 
has , 'pant has e'eGted, -} to reGei"e the 
part,n--. SaGtion 3.'{G-, - . nal 

4> 

form ofProvided In fit in an opt10 
. t's bene )Partic1pan , 3 2 (b) {2 . 

payment' ln'Sectlon. 

Benet't Options1 

Married i4eGWRo JI.re Not e fit prov11\--PartiGipants rma' form of ben. not married~ of tRe no t \.,so 1S 
""-lieu a partioipan. - Starting Ilat<; 
under the p.an~iGiPant's ,"'nu,~y. nt's benefit 
rn f such Par . 'an Part'G'pa ~ 
as 0 reee,ve su ayment e", 

a}' elect to 'ngle lump sum p . s of suc~ 
f .a-Sil: B lance ain tha form ~-. nt's AGGount -a-- r a Joint & ~\ 

to sueR partle~paUitY Starting ~ate 0 ~~ , , ant' s • ..nn 
Partlclp ~nuity.
CO% Survivor ..., 

• . d d 
. . -. f l<Iants "hOWH- :P:J:;e Marrle benef'; " t provide ~~-par~~::p~~-the normal fO~a:t who is married a~ 

In ±1 Plan, a Part,",p 1 \"tRe itv Start'ng !late ma,,
under 

h Particlp. ant's Annu . ,'pant's benefit ,n 
of SUGH '''e SUGb part'G'--:--, sing.e 1_ 
elect to reGel~'ngle Life 1\nnulty ,at ' s 1\ccount ~ \j) 

form of a ail: to suoh Participan.. Q {L ,I'....t\,1\\the , . t" • 
nt aqua. . t's Annu, , 17 

sum p_a f SUGh partinpan-. Survi""r (l(
Balance as 0te or a Joint & 50~ 0(1'
Starting Ila--, , \ 

Annuity. Jr1 
cba2/00841/1 
a 
09/12/15 
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'oant .lections Section .,2 . ,,~ ' change any1~\~-Part1G1p y elect a tion,(Id)orgptlg= '-a~. rticipant ma~ revo"e an op- , time Gun':9 
A Pa f benef,ts, tion at a0} Sect,oo

""mt 0 r revoca bj ect to 
par,OYS election °aays enaing, su yity-Startingprev' to lBO , 't's-Ann , h tM 
:erioa of up the Partic'pan by filins .'1t ."_ 
1::' 2(a) ue.k 'g'""',ga shaH 1-. ,,--+-akea.I signeu"T,.:j t~ue k:v , 
J. Such act,on election form l be prescrrbeanate'l\dminietrator ~nCt;cien-form ehal If the 
Plan. "Such e e 'nietrator, " ' 'oan", , n ,_.- '" tuepart'c,. b, the P.a- - to wa,_e 'le 

"i<led "'" a ..,ante t a s,osana pro .- 's ma«iea an-;: uity to elec sioglepar~i:~::O~o~nt & .urv~"::~·':rviVQr "":~!~a:: waots
QQa;, Jo,nt iea Par , 
Life Annuity, a or if the marr he Participant ~ 

Bum p_ent, ther than t , form must 
lump , te someon~Benef,s,ar,,e , the elect,en f benefitdto <les'gna 'nal form 0 

as the the opt,o f,ciary aoB!'ou~e, ~ hernato Bene, t"By aesignate in oraerSP~C'f:~:cted and/or an~r:isipant'a spo~:: elestion of 
be'ng 'ned by the P t to each su hemate~be s'g 'e' s conseo a any such a , 

the spGUsfgrm gf pa,""ent kam4eEi9'IDeateviEieLJ::al+e~e=!---=,~ an of-i-lcB 
h other· , ana as, notaryany sus d si_atwn, h Han or a . iary ~e ~ . gf tHe

Benef's---- entat,ve -- ignature. 
fiect. A repres-- the spouse' s ~- nt, a waivere:~lis must witne:~ sonsent re~,~em:t establishes to 

P" nding t 's h Part,c'pa h t sushNotwithsta d "alia if t-e sentati"e t-a- is-_ 
. , ~ :ae Eieeme " += a Plaa· repre k '"'ause taere _"'u , n o. , a ueo .. atisiact,o be obta,ne the 

the s onsent cannot be locatea, or ,,'within
written c oyae cannot " or abanaon<! a 
apouse , the sp legany. . s aeparatehe Part,, C1 ,--- 'pant has 

ticipant , law) and t t necesca.,Par , f loca.l .. cooaen ect 
the meanwg e tbat effect. An;"" only with resp t 

> r to ,,~ " "a.,~ "e e"eneurt or",,- "n wi n ~e - or in t~ , 
co this prons,o, the consent: a apeuse, If 
un<ler 'ae who S1gnS, the aes,,,,,ate nt, t.heto the spo" , 'd olec',en, " te "iwe conse 

Q "a.'~ eten. ", -Gneeef a <leeme ,- legan" incomp '''e conaent. be 
r'ke snguse lS rdiaa may 9'l~ r taereafter.~. l gna~u. y • , n erpoy.e's lega- - e's consent ma no.prier eleche 
s d I the spousa atien of a - 'thout thearaate r ~. revge tl' einaat Wl 
' , howe"" , b' a Par.. therevokea, .. be made, , prior te f 
desi9'natiga rna, nguse at aay tlmere Tae aum:aer g~ W--the Sp 'tv start,n,, aDa. . l,the Employeensent -­
co t' c "nmn t, l±rn±. On I '" ti.A±-iI.----o>=."tieipaat~ :ae "tea EiistrlkJU
Par han no nt 0' a , .. or
re""cations s--0 the comme,:""",e surviver Annu,th- .
aeeEis egaseat tualifieEi Jglat &fgrm gf a Q 0 
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the Employee's spouse sa,h 11 be required to the extent 

that a distribution is required to satlsfY,co~e 


4 (:) 1 (a) Pin or 415 7\n H lS
' .,~ 7\ccrued Beneflt 

Sectlon , 'r ~~the ,7\iccrued
'mmediately distrlbutable If an) par­
:enefit could be distributed to the Employ~e~ 


" ,) before the Employee attalns (or
SUP'l"lng spouse 1 t f 

wou or 4Y 

4> 
d) th a er 0 .
ld ha"e attained if not deceasee 


Normal Retirement ,7\.ge or age 62. 


-Kit- Notices 

Within the period beginning no earlier,than 1BO days 

before the Participant's Annuity Startlng IJate a~d no 

later than 3(:) days before the Participant's Annu~ty 


, n te the Plan }\dministratorshall provldeStartlng ..,a , I ' , g the 

the Participant with a written n~tice exp~alnln 


terms and conditions of each optlon, and ln , 

, f· (.) the Qualified Joint & Survlvor 


~:rticipant's right t~ make: and :~~ effect,o:~ :f the 
., '1T r of the automatlc optl0nj (111 ) the rlg 

'hal Fe tto consent to
Participant's spouse to consent or no 


h a Mai.rer· (iv) the right to make, and the effect 
suc- - ,. ",4F I '1 t' . (F.).­
of I a revocation of a previous, 'llalVer ~r e1e: :::, as . 
the relative values of the varl0US optlona o

. d d l' n Treasurv 
I Regulation ill. 417 (a) (3) 1 , j.-andprovl--e- - f 

(Hi) the right of a Participant to defer recel~t.o 
dl:stribvtion including the consequences of fallln~ ~ 
--~ '" "" I " , ant fai-l-sdefer, with the provision that 1f a p~rtlclp 

to elect or to consent to a distributlon before 
attaining Normal Retirement ,7\.ge, other tha~ a 
distribution under Section 3.2(f) I such fallure shall 
be deemed an election to defer the commencement of any 
benefit. 

Notwithstanding the foregoing, the wri:ten e~planation /1
f the Qualified Joint & Survivor Annulty ma~ be ...., 

o rOHided less than 30 days prior to the l\nmnt~ ~ 
:ta~ting IJate, as long as the period during ""hlCh the ~ 
Participant ('.dth ,...'ritten spousal consent) m~y elect "'\. J _ '\ 

to waive the Qualified Joint & Survivor A.""'.nUlty, t~/~~ 
continues for 30 days after the, explan~tion is ~?;P 
proH l' ded The Participant (and lf appllcable / the 

• . . th 30 day 

illm~~;~dfgt;g§:~~~~~~:;:~t~ D·~·~~ Annuity gtarting Date .•uoh waiver is allowed only 4 I M 
[)13 ~a2/00841/:he distribution oommences seven da~~f~~ ~more than 
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the written n ' the u ' otlce is u'sual waiti ,p_o4rlded. If 
paragraph h ng penod no wai"e .epre~s all apply-

:or 

as described in ~~r 1S made.c 

cba2/00841/4 
a 
09/12/15 124D



Beneficiary Designation. t before the Partici~fs 
. . hall des1gna e -	 ~~,,1

A Partlclpant S 	 f S provided by the~± . Date on orm
Annuity Startlng /. for purposes of any-	 ficlary --­
Administrator, a Bene t'onal form of pa)~entf't 	 ynder an op 1
survivor bene 1 s t be changed by the 

. t' n may no 
and such deslgna1o. ~t aJUlents begin.-Upon a. 
Participant after benef1 ~h) Participant's .~nulty 

.. t' S death after e 	 . t t
Partlclpan 	 f ny survivor annUl anthe pa)~ent 0 a 
8tarting Date/ 	 II b made in accordance

d the Plan sha e 	 . d 
sums due un er 	 d b' the Particlpant un ert form e1ecte "r 	 , .
with 	the pa)~en h P ticipant I s survlv1ng 

, J ~ If suc ar 	 h
this Sectlon. . f' 'ary as applicable/aspouse Bene 1C1 , 	 . 
spouse, or non s " t no further benef1ts

' d th Part1c1pan, 	 h' 
not surVlvee h Participant under t 18 
shall be paid on b~h~lf of t,e decision shall be final

l 1\dmln1strator s 	 nd
plan. The P an 	 , interest hereunder, a' onII persons 1n . .
and bindlng on a .. ant's death beneflt Inh d ceased Part1c1ppa)~ent of t ee, h II constitute a full

pro"lded s a O--t-he
the manner s04V~, . 'of the Pension Fund tdischarge of the 11ab1l1t) 
extent of such payment. 

If a Participant dies b~f~re th: Participant's 1\nnui-ty 
&tartlng. Date , the provlslons 0 Section 4.7 shall 
apply. 

Small Amounts. . terminates employment or 
If a 	 Participant retlres, r Beneficiary shall 

,. t spouse 0
dies, the Partlc1pan, h distribution of the

' gle lump sum cas
receive a Sln 	 . lieu of any other

' t' Account Balance ln 	 d 
Partic3:pan s. h Plan and without the nee 
benefits payable under t e . 'pant spouse or other 

t from the Part3:Cl I 	 )
for any consen 	 'conditions are met: (a'f th follo'V'lng-­
Beneficiary 1e ; ~he 'participant's Vested Accoun~ ~ 
the present value 0 d $1 000' and (b). benef1t
does 	not 0 r has never exceede d , , ~ 

nts hane not yet commence. 

If a 	 Participant retlres, ., nt' s Account Balance
d' the Partlclpa . 

Employment OF ~,es, ,-. Fibutable and will be Folled 
shall be lmmedlatel) dlst. t account selected by ttl%/

. dinidual ret1remen 	 ~ 
over to an ln 	 b half of and in the name41' . t ator on -e­
the Plan l\dmlnls r ~ e following conditions areI 

of the Participant, 1f th f the Participant's Vested ~ _l'\ ~ ) th 	 resent nalue 0 \IV -1\ 
met: (ae. p SaG b'U t greater than $1,000 Ji til . "._ l$d or -rless,
Z'wcount lS, ~'t' all required notices, no @and (b) after rece14l1ng~ distFibution eloGtion is made. t.BC 

,. 

tJ 
...........:.fi., fil'W 

~ 


r;:s:> cba2/00843/1 <i- \ 'ii' 
09/12/15 
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If a Participa~ retires, incurs a ~rance from 
Employment or dies when the present value of the 
Pa;l;ticipant's Vested Account~s zer-G, the Partici~ 
shall be deemed to have received a total distributiGn 
G.f the Participant's Vested Accrued Benefit. 

~~Rollover of an Eligible Distrib~ 
+±+ Definitions 

For purposes of this Section 3~(g) theI 

following terms shall have the meaning indicated 
belo'...': 

-+A+-. 	 "Distributee" shall mean a Participant, 
such Participant's surviving spouse or 
former spouse who is an Alternate P.a:yee 
under a Qualif~ Domestic Relations Or~ 
and a Participant's designated Beneficiary 
~is not the Participant's spouse, 
including a trust that qualifies as a 
designated beneficiary under Code Section 
401 (a) (9) (E}-.­

IB) 	 "Eligible Rollover Distribution- shall mean 
a distribution of all or any portion of~ 
balance to the credit of the Distributee 
except that an Eligible Rollover 
Distribution does not include any of the 
follo'....,ing: 

Any distribution that is one of a 
series of substantially equal 
periodic payments (not less frequently 
than annually) made for the life (or 
life expectancy) of the Distributee or 
the joint lives (or joint life 
expectancy) of the Distributee and the '0 

Distributee's Beneficiary, or for a ~ l 

specified period of ten years or more r \ 

(ii) 	 Any distribution to the extent such ~~ 

distribution is required under Code 
Section 401(a} (9), 

(iii) 

~ 
./fIJi 

~'? ~ba2/00843/2 

is not- includible in gross ~ 
income (determined "dthout regard to \ rj). 
the exclusion·~ net unrealiged '4{ 
appreciation with respect to employer 

securities), or CP-)I') ~d) 
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?\nu ~ardsHip distribution (if--s-uc...f±~ t:t:%"1 H 1:' ~ld ever ~ HardsHip distribution 
perml'tted under the Plan). 

. £ distributlon. sua±~'l not failA. port lOll-- Or a . . bu-t-i-Gn 
• . 'b1 e rollover dlstrl 

to be an ellgl ~he portion consists oft':u beeause '" are1:' "mere±1 , t 'butions WillCHemnlo:veedls rl
after taxp :1 'me Ho"'ever f'bl ' gross lnco . fl 

not includl e ln ferred only to an 
t 'on may be trans 

such por 1 t or annuityt' ment accounindividual re lre ~ 408(a) or-~ 
, d' Qode Seetlons 

descrlbe ln, ~ d fined contribution plan 
or to a quallfled e , s 401(a) or 403(a)

'b d in Qode Sectlon 
descrl e tely account-.:tGr 
tHat agrees to separa including 
amounts so transfe~red~or tHe portion of 
separately.acc~untlhn~ h is includible in

' H distrlbutl0n W lC 
suc h portion of su€h 
gross income an~ t ~ t so includi~
distribution ,,>,hlCh lS no 

Distribution to a non 
An Eligible ~o~lover b made by a-Girect

Benef1clary must eBS~p~o~u~s~e~~~r=~ transfer and the 
.t;.ruste~ to~trustee re~ired minimumr 

determ1natlon of an) q:1 t' n 401 (a) (9) 
. der Qode Sec 10distribut1on.u~ f rollover shall be 

.t.ha-t-- is inellglble or Q&7I 
. , ordance with Notice 2007 7,1$

made 1n ace '09 82) and ~ 
17 (as modified by Notlce 20 

( Q) -PI1'gible Retirement Plan" shall mean:t 
( , ) "" An individual 'tretlremen aecoun­

( , , ) AB individual retirement annuity 
-11 = , 409(b) (otherdescribed in Code Seetlon 

than an endovlffient contraet) I ~ 

(ii i) A Roth TRlI. described in Qode Section ~~ 
4 o9Z". , or 

(iv) An annuity plan deseribed in Qode 
Section 403(a) / or 

(v).n. 1qual'fied trust described in Qode 

Distribution l 

cba2/00843/3 
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(vi)An annuity GGntract described in Code 
Section 403 (b) 7---G-r 

(vii).Zffi eligible.--pl-a-n under Code Section 
457(b) which is maintained by an 
eligible employer described in Code 
Section 457 (e) (l+-+Ai and which agrees t-G 
separately account~ amounts 
transferred into such plan from this 
Plan. 

The definition of Eligible Retirement Plan shall 
also apply~he case of a distribution to a 
surviving spouse or former spouse who is the 
Alternate Payee, in the same manner as-H~ 
surviving spouse or former spouse were the 
Participant. 

For purposes of a distribution on behalf of a 

Beneficiary ,,!ho is not a spouse or: former: spouse 

of the Participant? "Eligible Retirement Plan" 

shall mean an individual retirement account 

described in Code Section 408(a) or an 

individual retirement annuity described in Code 

Section 408(b) which established for the purpose 

of receiving a distribution on behalf of----t-1ae 

Beneficiary and that that will be treated as an 

inherited IR1\ pursuant to the provisions of Code 

Section 402 (c) (11) . 


"Direct Rollover" shall mean a pa:irment by the 
Plan to the Eligible Retirement Plan specified 
by the Distributee. /~ 

Rollover Provisions .."'..·l \ /~ 
A Distributee may elect to have any portion of 
an Eligible Rollover Distribution paid directly ~ ) 
to an Eligible Retirement Plan as a Direct ~~ ~) 
Rollover. ~o~'''J~thstanding the preceding sentence ~/ f{..-/ 
or the def1~1t10n~ below, a Direct Rollover-Wi-l-l- I: /Jr
not be perm1tted 1f the total distribution is 
l~ss than $200 or if the Distributee elects-a r: 
D1rect Rollover of a portion of the ~ 
Participan~ distribution and the portion is ~~ VO, ~{ 
less than $500. In addition, a Distributee is ~- (1)' 
not allQl.\Ted to divide an Eligible Rollover ~ /;J 

cba2/00843/4 ~tz '\ 'Va 
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Dist;ri:i;lut' ' 
Eli stri:i;l' ~on ±nt~ two1<'1 .; utlons that or-~oreoseparate("To'

~~:i;lle Ret' are pald t;be as Hement Pl t'.'o or 
, somplished ~ ans, A Direo" m=e'nclu~ , ~y anu •• Ron, .~,n9, but "reasonsbl --Hover 
ma,ling of not I'mited t e means ~ 
PI a check t 0, wire t , an or providin 0 the EligibI -ransfer or 
rnstrust' n~ a sheck t e Retire---"lng t;he D' -et:o~t;~ha:e-J;D8',.s-1;.-r-;i;S~~:;:~ 0>~e Elicrib}e lstri:i;lutee t lstri:i;lutee

.0 del' ando'~'- Re t'±rement Plan±ver the~GheGk 
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ARTICLE 4 

BENEFIT PAYMENTS 

-lU~fi.l9-i-l-i~f-ff.Q~-lB~ee;nnee,*f,..ji;;;tat.ge 
"ligibility<>r Normal Retireme_ •. 

4-..-l- be fore 

Vested Severance a Se eranC-9
+a+ -Non . d and incurs. 

u 

t h 0 is not Veste~ rement 7\ge fora-ny, 'y t ••
A partic:l:pan ' before Normal Re :!: e; ue a benefitlo~~ent 

'bl to rec 1~ 't
from Emp t nd unt:!:l suc'h Partic2paabe elig2--e~reaSon shall no 
under this Plan unless a 

b::e:c:o:m:e:s~:11:e:S:t:e:d~·~~"7~::~~~~::::~'~r:e:m:e;~nt~A~.g~e::~I~
d before Normal Ret:! from Employme.nt
"este severance, a Severance ason d has a+10+ 't mcurs an 

·-::ested partic:!pant:rement Age for an)h' rIel be eligible to 
F al Re ~ , , nt s-a h
before ~~-, t~ Part2c2pa-- fit as of t~ 

, Serv:!ce I \led Bene h
Freak :l:n "pant's Accr h'ch is t e 
- P 

r 

rt.c.- , te w-. 'hreceive the, a nuity "tart.as Ila , date on wh.ch t-e 
Participantd s Ahffi month following the P ploy-ment or such 

of t-o , from ~_ , , .. ­
first ..ay --, a "everance , tho Putoc.p
participant lnc:rStingDate elected b)
later &~~uity 50 ~r 3 2. 

t Sect:l:on . 
pUTsuanto I Retirement Age 

(c) n or after Norma nt on
Severance 0 from Employme 

Severance n for, , ant incurs a 4r Retirement ~.ge
If a Part:!clp 'ipant's Normal l'gible to 

the Partlc hall be e :! h 
or after ticipant s f't as of t e

the Par , d Bene 1 
any reason, " ant's Accrue h' ch is the 

the Partlclp . Date vkl , h thereceive , itv Start:!ng I d te on WhlC . t 's Annu .1 'ng the a 
Particlpan nth follow1 Employment or' f the mo e from
f 'rot da} 0 , h Severane G by t~

2 " t incurs suc, 0 ao electe 
Part•••pan , ity Start2~ Oat 1 pursuant to 
such , later, Annu to Sect10n 5. isubjectPart1clpant J 


Section 3.2. 
 f 
Reemplo)~ent after Severance 

tion 5.1, t is' l'f a Participant"ided 2n gO.n- from Employmo_, . ~f IiJ 
Except as pro or a Severance 't that may have ~ 

' Employ<!d after boneh- d the 
agam f any monthly plan -:Gh reemployment an be 
payment 0 U stop during s "alance shall .~ 
commenced aha distribwted Accouat, AccQunt Balance ~ 

. t' s \In- t' pr:l:or. ~ Partinpan- If the participan- 0 h eemployment, a new ':'\ , 

reinstated, , 'bated before sue r rued Benefit of ~~ ,VI~ lly G2str2 , h d ~e Acc , '\ 
was Un h 11 be esUbhs e-, t ge"era=o from 
A••oun<; 0 a~- uPon subooquon - ~, stdbuted lor IJ

n\ such partie2pant b baoed on the undo of tho date /J (j¥N" loyment shall e applicable, as 

Emp "lance as 0
~~ba2/00B47/',"'W) .~.counta-- ~_ ~~
, 
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tAe Participant . 	 Y~Credits and lS again Employed, increased ~ 
Interest Credits from	 Hew 

accordance witA S t' 	 tAat date in
and paid in ec lon 3. 1 {-aT)--da±nt€dlc-t.J(~:)-}h--rces;.pE!-G-'I;+:~l1Laccordance with a ' respectively, 
acc d ne'",' eJ..&c..t-i-GH-i-ntH 

or ance witA·,section 3.2. 

Continued Emplo)%ent after Normal Retirement Age 

£E~x~c~e~p~tt;-aacESl--ip;).;r8o:)-3v:.r.ii~db€eO.fdhli;·na-.&;9~eO.fc;.tt;.:i...'=­- t' 	 .,. tlOn 9--.1-. ~.s::on lnues to ~e E 1 	 . ;--r±C-a Participant
mp-oyed afte t,RG	 re t 

Normal Retirement n	 Part,icipant's
Y d 	 "ge, no ~enefits SR 11 

n er tRe Plan until tA ,.a be paya~le
fr E 	 e Part,lclpant ~ ommplo)%ent, Th 	 :Has a SeveranGe
P . He Accrued genef't 

based on tAe Account, g 1 rom Employment sAall ~e 
a ance as of tRat d a t e. 

~ 

~ 
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Commencement-and Duration of Payments 

, H 11 continue to be payable montHly, ,
+a+ Beneflts sa" t' s "nnuity Startlng" of tHe Part~lpan H 

beglnnlng as '11 benefit be payable aft-ecF' no eHent 'A'}; - a , 
:Qa.t€,-b-ut; lnv , , ant's deatH unless a surVlvor 
tHe date of tHe Partlclp t is effective 

t' al form of paymen
benefit under an op lon~ ~ ons of Section ~-R±e 

T," l:± tHe provlsl-- ­
in accordancewlt Participant spouse, or' 1 b e f-i-t.~-pa~rment to any , , 

£lnaen f tHe lifetime annulty
r 

Beneficiary under an~ 0 H 11 be tHat payment made witH 
provisions of tH~ Plan ~ a f --the-- montH in wHicl:± tl±B 
respect to tHe £lrst da~ 0 


deatH of tHe recipient occ~ 


irements of Section 5.1, -----t.be 
Subject to tHe requ t~' Plan SHall begin notb f'ts under ~-rllS 
pa)rment ofene 1 f tHe close of tl:±e PlanH tHe 6GtH day a ter 
later tan, of tHe following events 
Year in WH1:CH tHe latest , 65 (ii) tl:±e 
occur: (i) tHe Participant attalns age, " t began 

• r f tHe date tHe Partlclpan
tentH annlversar~ 0 t" ') tHe Participant--'-s' , t' n in tHe Plan, or \lll 
partlclpa 10 nt Not'llitHstanding tHe 
Severance from Employme . f tHe benefit 

if tHe amount 0Preoeding sentence, t SHall 
' d at sUCH date, paymen

cannot be ascerta1ne H 60tH day after tHe earliest 
commenoe no later tl:±an : ee.f-k can be ascertained
date tHe amount~-tHe en 

under tl:±e Plan. 


, eding paragrapHs, no bene~NotwitHstand1:ng the prec , to the first-day
bl from the Plan pr1:or

sl:±all be paya e~ d t tHe Plan }\dministrator
of the montl:± followlng tHe a e b f'ts 
receives proper application for such ene 1: . 

, r her rovision of tHis Article 4,~ Not'ldtHstandlng an~ ot, p b fits pavable out of 
,. ny retlrement ene .1 

in determln1ng a f' , t hall be payable for any, ~und no bene 1 s 
the Penslon ~ , t' ed Participant is receiving 
month for Wl:±lOH a re~l: benefits under any plan to
'" kl r aooident or SlC ness '----f.Gr 
uee ) h 11 hane contrlbuted;','hioh the Company s a is9F., 

.. t tl:± for '..mioh a retired partlclp~nt
an) mon l:± 'dent~ sickness beneflts for 
receiving suc acO]" t' onate amount of.--any 
~ of the month,--a propor 1 bl sl:±all 

t' ement benefits other'l.'ise paya e 
montl:±ly re lr . the month for which a retired 
be p~i~ for that,:art of such acoident or siokness 
Partlclpant reoeL. e~ no h 11 have no application wi-t.h ~" 
b fits ~his Seotlon sa. 1 VV,
r::ec~-~o-::;~tended ",sability BenefitS"--!:"b::icl>11' • -""'~ 
under the group insuranoe program~- (~ 

~ /J(/~ t E~ba2/00848 'A0fl -----r,~A1iJ>i§-­
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-~~~~'~~~~'abb11~e~t~o~~In~G~o~m~p~e~t~ee~nt~s4-.-J.-~ Benefl.ts Para t of competent 
' t' of a cour±~ based on the determ~n:~find that any person to T..,rhom 

' " the Board sad'S unable tojurisd~ctl0n, the Pension Fun 1 , 
a benefit is payable from ffairs because of lllness, 

for such person's OYJr: a rsonal circumstances I o~car~ other infirmlty or pe, befits that wou14
aCC1dent,-. at due ',adud",,, en 4 _l_ 
is a minor, any payme T,,'th Section 4.1(e) or .

d d 'n accordance ,,1 a brother-G±be suspen e ± h'ld a parent, or . 
:d to t 

h 
e s 

po
=nse 1 a c 1 I t' clud~ng• a p r"%~nate orbe pal n or party ,1n 

to an:1' perso 'h coyrt.--G-f.sister, or~ T,'hom or to ~'lhlC a. . 
public institut10nl . to ~ granted authority to ~d--l>y 
competent jurisdictlon as uch person, unless prohlblt~ 

, ch payment on behalf of s 'r claim for such benefltsu d {, nless a ~l:G' , 
&RISA <>< the Co_" dul' appointed guanhaa, t 
shall have been made by a Tsentativel. Any such paymen 
committee or other le~al repre any liability of the Plan 
sha~ be a complete dlscharge Of 

for such benefit~ 
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4.....4-	 Nonalienation of Benefits 

Except as hereinafter provided, no benefit payable at any 
time under the Plan shall be subject in any manner te 
alienation, sale, transfer, assignment, pledge, attachment 
or encumbrance of any kind, except to the extent permitted 
by Code Section 401(a) (13) or ERISA Section 206(d}. Any 
attempt to alienate, sell, transfer, assign, pledge or 
othervlise encumber any such benefit, '....hether presently-o± 
thereafter payable, shall be void. No benefit nor the 
Pension Fund shall in any manner be liable for or subject 
to the debts or liability of any person to whom any bene·f..i-t­
~s or shall be payable. If such person shall attempt to~ 
shall, alienate, sell, transfer, assign, pledge, or 
otherwise encumber such person's benefits under the Plan-Yr 
any part thereof, or if by reason of such person's 
bankruptcy or other event happening at any time such 
benefits would devolve upon anyone else or would not be 
enjoyed by such person} then the Board in its discretion 
may hold any such benefit and apply it to or for. the 
benefit of such person, such person's spouse, chlldrenr-G±' 
other dependents, in such manner as the Board may deem 
proper in accordance with the terms of this Plan, and such 
application shall full)' discharge the obligation of the 
Pension Fund with respect to any benefit so applied; 
provided, hor....ever, that+ 

(a) 	 Any person to 'A'hom a benefit is or: shall be payable 
under the Plan shall have (I) Federal income tax 
withheld by the Tr:ustee where r:equir:ed by Federal 
statutes or regulations, unless elected other:'I.'ise in 
accordance 'aith such statutes or: regulations by 
submitting to the ISoar:d written authorization and 
direction acceptable to the Board, and (2) state 
income tax withheld by the Trustee 'flher:e (A) required 
by state statutes or: regu~ations, unless elected 
otherwise in accordance wlth such statutes or 
r:egulations, or: (IS) if the state permits voluntar:y 
"Vlithholding and such person requests voluntary 
withholding by submitting to the ISoar:d wr:itten 

(b) 

~	~ 
\ J 

N\J~ 
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+-t-. ¢40 	 00 gr 8uchlgr,.,'er GUt-st;aB 1Bg am .a' Otffi-t.B9t less tdo-laB." . , hI I 

gf overpayments] ngr more thaB 10% of the mgBt '} 
retirement senetit; 

'~\--Notwithstanding any gther provisions of the Plan, the 
~ 	 . • "hu .. the -P-l-aBTrustee] uponauthor1zat1on ~ 

Administrator while there is ln effect an,agreement 
: ho' the CornnaBY aBd- the Un.ion concern1ng tJ::ta 
"",e"""een 	 hI' f f an11maiBtaining of 1::'the Plan, ana during ~ el e 0 
Collective Bargaining Agreement appllcasle to, , 

e~ sv the Plan shall aeduct Dnlon duesEm.fjloyees 	 cover "'" .z J • sl 
onthlv retirement senefit otherWlse1 paya efrom any 	mo=td-±±.z 

t' a ParticipaBt "'ho shall have du yto any re lre f. sl t th 
authorizea such aeduction OB a form accepta eoe 
~tffiH~~~~l-B~a~~s~haaa±l~I~~ngn authorizatioB by the PlaBCompany, a ] ~ 'a~ 
Aaministratgr] aeauct the sum of ~2,OO a~ an aSSOCl 
dues aOBation from ~any~ monthly retlrement 

gtheph'ise t B" sYrvi"iBg4Y ~seBefit payasleo a~ 4r 

spouse ~ho shall have"' auly authorizea such aeductlon 
on a form acceptasle tg the CompaBy to the extent 
ermittea sy applicasle feaeral ana state lal,ol~ ana

:egulatioBs;~ana to remit such dues to the UB10B; ana 

P J'ffIeBt shall se made to aB Alternate Payee in ,
a:~graance with prgvisioBS of a Qualifiea Domes~lc 
RelatioBs Graer withiB the meaBiBg gf Code.sect1m± 
414 (p) pursuaBt to the provisions of -Sect10B 4.-l'h­t 

~ 
~ 
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4~ Qualified Domestic Relations Order 

Notwithstanding any other provisions of the Plan, the 
amount of~ly pension benefit otherr"'ise payab±e 
under this Article 4 shall be reduced by the value of ~ 
past and future benefits paid or payable to any Alternate 
Payee(s) under a Qualified Domestic Relations Order within 
the meaning of Code Section 414(p). The Actuarial 
Equivalent shall be used to determine the amount to be paid 
to such Alternate Payee(s), if applicable, and the 
remaining benefit entitlement payable under this .".rticle 4. 

For a Participant v.Those benefits become subject to a 
Qualified Domestic Relations Order requiring pa7~ent to-aH 
Alternate Payee prior to the Participant's retirement, the 
amount of life income benefit payable to such Alternate 
Payee shall be based on the Participant's monthly Accrued 
Benefit payable at the Participant's age 65 adjusted t-O-tJ:t-e 
Participant's attained age as of when payments commence in 
accordance with the following table: 

Participant }\ge When 
----.-------"P:i-<a~lf!rm:a<ee:n~ti;£.s-GC.gO'flimlH'mi4i!e~n<fc~e~----.J:P~e82r~C~eo:fnHt;.(a~g~e 

----------------44,.]1_-----. 14 . 5% 
------------- ~4~26_----------..-;1b-15~.5 

43 16.7 
44 17.9 
45 19.3 
46 20.B 
47 22.1 
48 24.2 
49 26.1 
50 28.2 
51 30.5 
52 33.1 
53 35.9 
54 39.0 
55 12.5 
56 16.4 
57 50.6 
58 55.4 

-----------..§58i9i-... 60. 7 
60 66.7 
61 73.3 
62 80.0 
63 86.7 
61 93.3 
65 100.0 
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For each additional full month~-a-ttained age ,,.;rhen benefits 
GGrnrnence, the applicable percentage shall be determined by 
straight line interpolation-f~ the percentage applicable to the 
next lm-ler age to the percentage applicable to the next high9±: 
age in the above table, rounded to the nearest 1/10%. 
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4~ Waiver/Suspension of Benefit Payments 

Notr,.,rithstanding anything to the contrary in the Plan,-a 
Participant or surviving spouse entitled to receive a 
monthly benefit payable out-G-f- the Pension Fund may, -J:.o±: 
personal reasons and without disclosure thereof, request 
the Board in writing to suspend for any period the payment 
of all or of any part of such mont-hly-benefit otherwise 
payable to such Participant or surviving spouse hereunder. 
On receipt of such '",'ritten request, the Board shall 
authorize such suspension, and such suspension shall remain 
in effe-C-t until revoked by such Participant or surviving 
spouse by written notice to the Board. Upon any such 
revocation j future benefit payments to such person shall 
resume. Any suspension required hereunder by a Participant 
G-f benefits payable to such Participant under the Plan 
shall not affect adversely any benefits payable under any 
survivorship election the Participant has made or is deemed 
to have made under the Plan. 
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\ 
" 

Death Before Benefit Commencement 

-ta+ In General 

.• :l::...!-sIE a Vested Participant dies before the part~?l~an_ . 

- - . . . nt s surv~v±ng
Annuity Starting Date, the Partlclpa I h 


ceine payment of t e 
spou~e.may ~lect to :eBl~nce as of tae applicable 

Partlclpant s Accoun a 'in the form of a 


" r £t rting Date of tae spouse . . 
Annult) a . k 1 ' f of tae survPl1ng, 1 b'fe ~nulty for tHe 1. e ~ 

£lng el , - f f a single lump sum payment. ­spouse or :tn tae orm 0 thl r 


~ ts the Single bife Annuity, the mon 1
tae spouse e ec , D te 

befit saall begin on an }\nnuity Startlnga 1-.~~ 


en , , . e (but not later t±~
1 t d by tae survp,nngspous , 

se ec e , t 1; o e or 1£ later ..~ 
the Participant· s Normal Ret~remen.::r' .. , ' t~-s 

tae first day of the monta follmqing the part'1c~pa~ 


and continu~ng, for tae~l'feo, spouse ..
deata) E tae .' t T 


monthly benefit amount of such Single b~f~ Annul T~ 


at t equa'1 to tae mlnlmum , ..
saall ah\lays be leas , surv 

, d for tais Plan under Code Sectlons 


benefit requlre , a ntaly survivor benefit
401 (a) (11) and 417 ( ± . e " t e mo 'a 
taat would aave been paid to ta~ sp?use lff!r: of a 


t' , ant aad commenced beneflts ln tae 

Par lC1P 't the day before
l'f' d Joint & Survivor Annul y on ,
Qua 1 le 'dtaen d~ed .ontile selected .~nuity Startlng Date anI 

the l'...'111uity Starting Date) , 

If a Participant dies before tae " t' 7ffinlli1'"+- Jlp~r~lclpan: s.. 
t' Date and taer-e- is no survl:v~ng spouse, a .umpStar lng " t's 


sum deata benefit saall be paid on tae partl:?l~an 


beaalf to the Participant's designated Benef:Cl::ry~ae 

Absent such des~gnatlon,' , pal~ent saall be ma e 0 


Participant's estate. 


Death During Qualified Military Service. 

If a COHered Participant left emplo)~ent to perform 
• military service/anlesd d'ring41 suchl'f' d d' 

qua ~ le f tae 
~T'ce the Participant, for purposes 0 


Ber, '1 , f' '11 be treated as
1 ulation of survivor bene ltS, vn 
ca c resumed loyment of )taouga tae Participant had emp~ as ~ 

the day before death and then had termHlated ",i/ ~t.r;fii 
employment en the date of death. ~ ~ ~ 

r-J V~' 
~ rJf{t)
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Death after Benefit Commencement 

T+= ~ t" pant dies after the Participant's Annuity~ PartlclJ:' . "l-G" ,.Tho has
t' Date (including a Particlpant over ag~ ~ " 

Star lng . ts\ no addltlonald to receive beneflt paymen I / . • 
commence lIs a Sllpq"lng , re ayable under the P an un es 9¥ '. 

beneflts a p ~. . t'tled to a survivor benefltspouse or Beneflclary lS en ~ 

under the provisions~ Sectl0n 3.2. 

~ 

~ 

~ ~ba2/00854 
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ARTICLE~5 

BENEFIT RESTRICTIONS 

5.1 	 Pa.yment of BenefitsAfter~701/2 

-+a-l- Not\vithstanding any other pro,>risions of this Plan to 
the contrarYi in the case of a Participant who is 
othep,.rise eligible for benefit payments under the 
~, pal~ents shall commence not later than as 
follm\"s: 

+±+ 	 For a Participant;-'h'ho is not a 5% Owner at any 
time during the Plan Year ending 'dith or within 
the Calendar-Year in which the Participant 
attains age 661/2 or any subsequent Plan Year, 
the Participant's required Annuity Starting Dat~ 
is the first day of April immediately following 
the Calendar Yea±-in vmich the later of 
Severance from Emplo)~ent or attainment of age 
701/2 occurs. At the time of such Participant'~ 
required .n.nnuity Starting Date under the Plan, 
the Participant's Accrued Benefit at age 701/2 
under the Plan will·be actuarially increase4-,-i--n 
accordance with Code Section 401(a) (9) (c) and 
regulations thereunder, to take into account~ 
period after age 701/2 in which such Participant 
\'.'as not receiving benefits under the Plan. 

+2+ 	 For a Participant who is a 5% Owner at any t-i:me 
during the Plan Year ending with or within t~ 
Gal-endar Year in which the Participant attains 
age 661/2 or any subsequent Plan Year i the 
required A.'"1Ruity Starting Date is the first day 
of .n,pril immediately follov.ring the later of ;~+4 
the Calendar Year in which the Participant 
attains age 701/2, or (2) the earlier of the 
Calendar Year ',.'ith or within which ends the P-la:a 
Year in which the Participant becomes a 5% owner0T 
or the Calendar Year in ~mich the Participant ~ ) 

retires. 	 l ~~ 
+b+ Distribution pursuant to this Section S.l shall be ~~~ f 

made in accordance with such further regulations ~y "W 
prescribed by the Secretary of Treasury, pursuant to ­
Code Section 401{a) (9), Treasury Regulation U 
nl.401(a) (9)/ A 3, and Final Regulations issued June ~'~ 
15, 2004 under Code Section 401 (al (9) (or other GOOe \ ~ 

A • •d) Section or Treasury Regulation governing required r.t~~' 
~~w pa)~ents from a defined benefit pension plan before an~ 

9S? :ba/200855/1 o/J--~1 ' )~ 
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employee's retirement) and subject to suc~ regulations 
as the Board of Administration may prescrlbe. 
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. 	 ~'ssible Ilenet1ts Paya~1e ""r .....~m Plan 
. um Perm1 ta the-5~- MaX1Rb . a iB this PlaB "" 


~ 
. 

aBytlll~ ~ tHe p±
~. a eGBtalBe ~ n~aB t~ 
Notwithstanu1Bg j' . ts payable unuer - - . ttOG ,m<ler 

r the ~eBe 1 the amGUBt perml
contray):. ",ill not axceaa Section 415,....as 
any part1c1pant .. "'h limitations oj' C~Ge dare here"'f 

tiGB415. + e 	 a ae3uste~ic'"'G",e·:,u;;ewS;;;.,ee-c~tc,.!~-r-- time ameBeee aB, , h limitatiGBs I 

frGm tlme to·· ee IB applY1Bg sue 
t e ~y refereB . ,

ineorpora e "ans shall app±y:
' provlsl== ~ 

the j'0110w1"9 . annual adjustments. 
' I' iting the foregoln~, 15 that are maae~ 	""thout 1m. oj' Code Sect,0n 4 t keB iBto

the limitatloBs '415(e)shall be a 
Coae Sect lOB , aBa shall bepursuant to . this "eot10n 5.2, .. theg 

aoooua< in applY1n . ·Ution Year·cont01n1"9 _Ge. 
' able tG the Llml " aa'ustmeBt lSapp~,C , 1 j'or which sUGh.annua. ! Limitation YearJa~ua~~h adjustment appl1oable. to"hich a Participant

'';:i :~ter tho Limitatio:,,~::o:: ';;;all act "e taken 
retiree Gr ter~lBatea e ~ to such retiree,or 
iBtO aceouBt 'YH~h. respe: purposes of thlS Pla:a.

' atea PartlclpaBt or 

termlB meaB solely fGr the 
"FmplGver 5 2 -~ 

J 
" shall. , the+b+ 	 ~he term ~ ~ 'this SectlOB. I 

limitatiGBs set fGrth lB, plaB as well as all 
that aeopts thlS ~ corporatiGns, as

emplo)'<lr _M_ 11eG group 0 A. fl' eN b Coee
of a COBtro 	 mGtil---ti 

....lRloers . Seotion 4141"), as aGesv 
J 

or
eefiBea lB CGee mGBly cOBtrollee tr 
SeetioB 415(h) I al~ c:m, Coee SectioB 414(C) I as(
busiBessesas aeflne~. lB415{h» I except iB the case 

e'fiea by CGee SeetlGn f traees or busiBesses
Omo 1 . t r group 0 	 . aroups lasf a brother SlS e ff'liatea sennee 5 , 

trGl Gr a 1 'th aeGptlBgunGer c"""oa coa: 4Hlm)) oj' wh1ch --e -:-~ to 
' a 'B Coee SectloB tity requlre ,

dehaeer, aG al1'f other en d ~ 
emplo'f is a p~rt,: mplo)'<lr pursuaat to Co e\-" I.
be aggregatea wlth tee 	 .,...,...~ 

\ __~s:e:::ct:i:G:n~4~1~4~(-t0)~'~~~~~::~~:=:=::~~T~~'::f:t~h:e~E~m~p;l:G:Y)r~eris SeetiGB 5.2 oB1YI ,1 theT'

For purpGses Gf th ~riees a beBeflt Hhleh 	 ~W
Ie) . plaa that pro..- . er"i"es j'or amain~a1Bs : ~""rueG while perform~ng ~s ~ "FreGecessor 


Fart1c1pan he j'ormer employer 1 . he Flan. r~'J# 

j'ormer employer, t t to the Farticipant 1n.t lso~ ~ ~ 

loyer·' with respec the Employer 1S a ~l 
Ernp eatity that antodatos t to a Farticipant 
A j'ormer 10 'er" with respeo em-lo'fer ~ 
"Fredecessor Emp T G eire_stances, tho . P j' the 1"\, 
if

I 
unaer the faet~ an , B Gf all or a pGrtloB G J1 ,VJcontlBuatlo ,

cOBstitutes ~ f the former eBtlty.~ buslness G ~ 
traae Gr H' dee beBefits ~ /

P louer pro. l~ 	 t)~ (G) waero t~ Fartici ::' :a!:;~g:) unGer all 	 A'planso 	:ba2/00856/~determ1lle<l as oj' ~P~~ 
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ft 

re f rated with this Plano the
recruired to be agg g, 4 

H 
: "'ould exceed the ~ d Bectlon -*6 " , will bepurposes of Co e '4113 then beneflts 

f Code Sectlon, f Codelimitations 0 t'l the limitations 0 
b 

r 

plan 1P ticipant's benefls't shallreduced planr un 
met I The ar ,

Section 4113 are : an first to meet thlSbe reduced under thlS PI 
.limitation. 

, nothing in this SectionNot,,.,lithstanding the fo~egolng" ed or payable under the 
d benef1ts accru 

5.2 shall re uce 31, 2007, pursuant to Plan 
Plan as-of December d ted and in effect before

' that "jere a op '-'1-._ 

provis10ns,v such Plan provisions me~~
~~~;l~ 2007, lf f t tutorv provlslons, 
=p=== , ments 0- s a J 'toapplicable re~lre bl' hed guidance relatlng 

, and other pu lS 2007regulatlons, , t s of December 31,. ­Code Section 4113 ln effec a 

, 1 ring such limitations the
In addition, l~ ~pp } shall also apply:
following provlslons, 

Section 101(d) (3) of~The transition rule,of d crlbed~ Pension Funding E<:'IUl tActY , (PFEA), ases 
04 7g "'111 apply.in IRS Notice 20, " 

' Year" shal~-~"bimitatlon 1 be the Plan Year. 

(3) " g the limitations of Code Sectionb
In determlnln , L'mitation Year shalleatlon for a ",,1
4113, Compens M'th Treasury , d in accordance Nl
determl~e -1 41!3(c) 2(b) and (c).
Regulatlon n . 

limitations 00 e" h f C d Section~--~ determlnlng teL' l'tation Year shalltion for a ",,1m 

include Compe 'tted under Treasuryt the extent perml 

Year °t' fil 4l!3 (c) -2 (e) (2) ,
Regula lon • 

, the preceding sentence, W.r("~The rule set forth ln, paid after the I 
' h Compensatlon /

under WblC, 'cluded to the extent It 

bimitation Year lS In Regulation fi1.415(c)- ~~r ~~# 
d Treasury ~~J/r (...p €*mitted un er r 11 bimitation Years2(e) (2) I shall appl} for a 


since the adoption of the Plan. 


, , limitations of Code Section .;)J I 

In determlnlng the b' 'tation Year shall ~\_~ 
415, compensatlon,, for a 'dlmlafter a Participant's r-'\£fI! £)nsatlon pal
include Compe t to the extent ~ \ 
severaacerORl• emp1gY'l'ea ~U QA ~~:J' 

~ cba2/00856/2 
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o~ Codelimitat300ns. ~ Sect~ 
In Getermining the L'mitation Year shall 

tion for a =30 "t-who415, Compensa . id to a Part3oc~ 
inc lUGe Compensat3oon P: ser"ices-i-o:r--t.AA 

t currently per orm'F' ~ mi1itardoes no 0< qual>.>o~.., , 
Employer by reason 'tteG unGer Treasur'1 

v 

. the extent perm30 

. . +-""tions d'ng 8ased L1m1b~ 
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ARTICLE 6 

BOARD OF ADMIN*STRATION 

~ purposes of the authority and operations of the Board of 
Administration in connection with the administration of this 
~, Article VII of the Retirement-Plan established by Agreement 
between·Ford Motor Company and Internationa-l Union,·United 
Automobile, Aerospace, and Agricultural Implement Workers of 
America, UAW applies in its entirety r .... ith the exception of 
references and provisions for any claims for disability benefits r 
early retirement benefit or, interim supplements, as well as any 
g.t.J:±e.r provisions clearly not applicable hereof due to the January 
l,2010 restatement date of this Plan. 

~ 

~ 
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ARTICLE 7 

PENSION FIJNI) 

G horoin roforrofl to as-tJ:±e.'shall ostablish a,fun , '~alifiofl bank or 
..... CGmpanr b held and 1nveated br a 'l', , the.ea" as
Ponsion FunG) to 0 ios or any comb~nat~on , 

banks, trus; 0:::7 ::':::;::"srred t~ aa th:h:r~~!:e~h~be ~oo or tru , ,. s to f~nanco 
an"s contr~but~on . to mako anywnich~tno Comp ) n 11 mako or bo roqu~roG ',..J hall bo USOG 

loyoo s~a '" 'on Fun"" Stl 
made, No ""'P the Pensian Fund, The pens,: t ta authed.atioa 
cantdbuhan,ta Hided in the plan pursuan l' "ram thebonof~ts as pro. . nall bo payablo on ) 
-pay-- d' and suah benehts s h 11 be payable "H'm-t,h"by tho Boar , of tno plan also s aPonsion Funfl. Exponsos 

Ponsion FunG. G contract with 
' ht to soloct an

hall na vO tho solo ~r~9 loct its succ08Sor,--anG
The. Compall) 

r 

Sto romovo sucn Trustoo) to so t acrroomont to bo ~ T<ustee, 0" the t.us " " , -<-he
Gotorm~no. tno form anfl torms incluGl:n91 To" thout l~m~tat~on).0to h~ 

torOG into witn tho TrustoO't to bo maGo pursuant to tno
'me , " ". inHestmen s , "eatment. ht to prov~ ....oor, t t aGvisor or ~n4>rl:9 ,. of an ~nvos monaflvico or G~roctl:on 
advisors, Or tno Company. 

\50 ~ba2/o0871 
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ARTICLE 8 

8.1 	 MODIFICATION ORAmendment and DISCONTINUANCE 
Terminat'

Se l 	 .on of Plan 

ong as 	th
shall remain ~ Ford - UAW Comodified ,n effeGt th lleGtive Rar ' , syspend ,e Plan ga,ning " as may be pr--ed, or disc ---: shaH net b -- ,.greoment 

opor 	or nor' ont,nued e amended~ 	 ~ m'ssibl ' except t ' -tho term. 0 unaer such e such extent 

have the .i h nation ef SUGh -- Agreement, 

medify suspena9 t to Genti . AgreomGnt ,-the Gom, 	 _e the Pl 
otherwise pro'" ' -=-disconti_"" in eHoGt pany shaH 
Company and t~:a;;a by any SubS:;hO Plan, exce;" te amend, 
Any modifiGat' ,non, ent a,jreement be::'::" be 

retr ' .en er 	 be the 
, oactlvel r' amendment

mau>tain the' ~l'f nOGessary erof tho PlaB ma '~irements an as a plan _ropriate r maGe 
any oth of Cede S ' and trust : to ,!"alif ' 
now-j.n 	er _lieable ectwns 4011a) moetwg the ,er 

offeGt sections ' 50lla)
regulati ,er horeaft ef the Fod ,and 404 ­onG .ssued th er amendea eral tax l ,B*No 	 ereunder er a<loptea a'#s, as 

amonclment t 	 . ' and the 

actuarial ,0 the Plan .bona' - bas.s fer I,ncludinf.ts) sh detenoi ' g 9 a chan ' 
effect 	ef d-all be effeGt, ..n.n eptienal ge"n the 
purposes f'ecreasing a D L. ~ to the evte retlrement 

0< th' .art, ' - -nt th 
effeGt of it,has theel~~~s p~ragraph,-~:~ntcs aGcrued:

t 

respect t,.nat.ng-an ' an amena eneht. Fa 0 benef' ept.ena l ment th er 
mendment shall .ts attributabl - ferm ef be~t hae the 

l!Iotnthstand' be treatea e te ser"ic neht , ~ 
accruoa b .ng the pre d,as reduGing' e before the~ enofit 00 .ng accruea b

the extent er optional - sentenGes aonefits 
the extont pe p~rmittod undeferm ef be~fitPartioiPant'~ 

_.tted ,mder Tre 	 ma" beJ and l . 4Hld) 4 - r Gede S-eGtien ..21 reducea, 	 asury Regulat' d) (2) er to ~1lon nn 	 1 ,411 (d) 

~	cba2/00872 
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~ Effects of Discontinuance 

~on,any termination or partial termination of the PI
w~th~n th ' anwe mean~ng of Code Section 411 (d) (3) (.7\.) the rightI 

Gf any af~ected participant, within the meaning of such 
C~de Sect~on :11(d) (3) to benefits accrued to the date ~I 

such term~nat~on or partial termination l to the extent 
~nded as of such date, shall be nonforfeitable. For 
purpos~s of thi~ Section l the determination as to whether 
there lS a term1nation or partial termination of the Plan 
and the date thereof and as to the Participants affected 
thereby shall be, made by the Company; provided l hO'.\'ever, 
that, such determlnation shall be in accordance with the 
appl~cab~e.provisions of the Code. In determining the 
appllcabl11ty of such Code pro"isions 1 the Company may .,,-'" 1 'T 

on an op~n1on of counsel. ===r 
,.r 

Effective as of December 31 1 2011 tall Z'.ccount Balances 
shall be fully vested. 
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~.. 'tion of Pension Fund 

Dispos1 	 of the Plan, the assets 
' ntinyance =~ 	 'G'-*-a+-In the event·Gi ~lSCG ;iGn FunGi aiter proVl lng 

~ remaining In the Pen h 11 be allocated tG the 
l:l~~~~se-s--mf~trlh±le~pt-C±-etla-:n::, sa" f.o.r-~

the expenses 0 h 11 be Suf~lclent,. 
extent that the assets f~ t a in the fGllm.,ring orGer ~ 

f Daving bene 1 spurpGse G ~ J 


preceGence: 


benefit-s--payable inf1\-~F~i~r~s~t~,~lk'nn-~t~h~e~c~a~s~e~G~f~~~~ 
~ 	 't rfGrm Gf an annUl r: 

f the 	b ene fit of a Participant
In the case 0, h" in pay status -a-s. 

. , ry WhlC ,Jas 	 , G 
or geneflcla h three year perlG 

• 0 9 Gf t e 
Gf the beglnnln, date of the Plant0 

o Gn the termlnatlGn 
enGlng 't based on the 
to each such benefl t ( on effect Guring

:t the P-l-an as 1 
prGvisions GOd' 9 on such date)

erlGG en In
the five year p :t' t \'tGuld be the
under v,rhichsuch bene 1. 

leasti 

:t Participant's Gr ,+E+ In the case Ga. h than a beneflt 
'0 " 	 0s i;;lenef1t (Gt er 	 h 

geneflC1ar} , 8 3 {a} (l) (A)} Wh1C 
descrii;;led in SeC~lGn ,'status as of the 
vmuld have been In pa) r DeriGd if theT 

,. f such three rea ~ 
i;;leglnnlng G . d DriGr tG the 

. , nt had retlre ~ 	 d--J+ 
Part1clpa th ee Hear periGd an' 'ng Gf the r 	 d1~eg1nn1 	 f'ts had CGmmence. , ant' s i;;leneoe1 
the Part1clp f annuity under the 
(in the nGrmal fOrm,G, Gf such periGd,

G:t the beg1nnlng 
Plan) as fit based Gn the, 1f 
tG each such bene (in effect durlng 	 , 

0o f the Plan as
prGV1~,lrGn~e:r periGd ending Gn such date) r(' 'l 
the fl~he.'1h snch benefit WGuld be the ~ under '.oJ 1 C "" 
least. ­

f SectiGn 8.3 (a) (1) (A) , ~lGW~S: ~ 
FGr purpGses G 	 'three year perlG v2' tatus durlng a 
i;;lenefit In pay s i;;l fit in pay status ~~ 
shall be conciderad the eno ~1(~Jii 
~such periGd. ~ ~ 

ther i;;lenefits (if any) ot ~ 	SecGnd,· tG all G he Plan ~',hich are guaran~eed ~ 
individuals under t. . insurance prGViS1GnS ':'\, ~.I'\,D

1 n term1natlon 	 S~ ,VV /~ \\under the p a, ",' thGut regard tG ERI
of ERISA, determ1ned ,,1 	

u 

.. 

"action 4Q"'HaJ. 	 ~¥ £.1­
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· 	 t+H--~,o all other nonforfeitable benefits 
under the Plan. 

(4 ) 	 Fourth, to all other benefits under the Plan. 

-+b-}- (1) 	 The amount allocated under any .gf the preceding 

Subsections of Section 8.3 (a) '''''ith respect to any . 

benefit shall be properly adjusted for any alloca~lon 


of assets with respect to that benefit under a prlor 

Subsection of Section 8.3(a). 


(2 ) If the assets available for allocation under.Sect~ons 
8.3(a)(1) and (a) (2) are insufficient t~ satlsfy In 
~-·the benefits of all individuals ""hlCh are 
described in such Subsections, the assets shall be . 
llocated pro rata among such individuals on the basls 

:f the present value (as of the t~rminatio? dat~l of 
the individuals' respective beneflts descrlbed In--su<::-h 
Subsection. 

~ (3) 	 If the assets available for allocation under Section 
8.3(a) (3) are not sufficient to satisfy.in full the 
benefits of individuals described thereln: 

(,.7\. ) 	 Except as provided in Seotion 8.3(b} (3) (Bl, 
the assets shall be allocated to the 
benefits of individuals described in 
Section 8.3(a) (3) on the basis of the 
benefits of individuals which would have 
been described in Section 8.3(a} (3) as-~ 
effect at the beginning of the five year 
period ending on the date of the Plan's 
termination, 

~-±-f.--the assets available for allocation 
under Section 8.3(b) (3) (Al are sufficient 
to satisfy in full the benefi~s desc~ibed 
therein (without regard to thls Sectlon 
8.3(b) (3) (B)), then for purposes of Section 
8.3(b} (3) (Al, benefits of individuals 
described therein shall be determined on 
the basis of the Plan as amended by the ~~~~ 
most recent Plan a~endment eff~ctive during ~'y /.:~ 

::::!:~:::I!::~::~:;;a~!=::~~':::efi~ ~ ~ 
of individuals descrlbed In Sectlon 	 ~~ .~ 
8.3 (b) (3) (..1\) and any assets remaining to be ~ J)\

t/)J'IJ allocated under such Section shall be \ /j(/~ 

~ \ 
~\ 

) 

allocated under Section 8.3(b) (3) (A) on the ~ 

9S5 	 cba2/00874/2 
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basis 	of the Plan as amended by the next 
succeeding Plan amendment effective durirry 
SliGh period. 

~--Jd.--··the Secretary of the Treasury determines 
that the allocation made pursuant ~~~ 
Section 8.3 results in discriminatlon 

ohibited by Code Section 401(a) (4), then, 
pr 	 . f' t'if required to prevent the disqual1 lca 10n 
of the Plan (or any trust under the Plan) 
under Code Section 401(a), 403(a) / or 
405(a) I the assets allocated shall be 
reallocated to the extent necessary to 
avoid such discrimination . 

•1ffiything in the Plan which might be , 
construed to the contrary not,..lithstandln~ I 

however, it shall be impossible at any t1me 
prior to the satisfaction of all, . 
liabilities with respect to partlc1pant 
under the Plan for any part of the corpus 
or income of the Pension Fund to be used 
fori or diverted tO I purposes other than 
for the exclusive benefit of the 
Participants. After satisfaction of all 
liabilities to Participants and 
beneficiaries under the Plan/any residua-l­
assets of the Pension Fund will be 
distributed to the Company if the 
distribution does not contravene any 
applicable provision of the law. 

Upon termination of the Plan, benefits of 
any missing Participants shall be treated ~ 

in accordance with ERISA Section 4050. ~ l / 

~ 
./'{YfJ 
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~-~~Consol'a er of Assets or, es ~-Tran s fL1abiliti1 ation 

~----~- he e"eBttFa~ c ~ of aBU=SLeF of 1 meFgeF

Pa•• " as set s o.
:±ClpaBt OF liab'l'
&ligibl ,forme. n -e Y G ~aFti '.ecei"e~er the Ph"nC1pant

• a beBet' shall' 

consolidatl0n,'t0 immed':±ately, ,ff
each Pa.t<' -r transfer te.m'~-ta. the.'ould. .C1pant • _,whish' _rge. __,nated, 

ha"e b ,0'_' p ,,'s equal ':e.~r, son::~:dentitlad t:·!:::pant SU!~i:~e benefito. 
e""",ated aDon ar t '''e i_ed'PIa- - ng spouset~, .ansfa. if the ,ately befOFe 

n haG then 

------Effectineis ~ as of DeFeasonably cembeF 31assacia.sd ,p.ast,sabl 2011, o. as
r.r' 11 ."th e, all, soo" th.,__ be tr - asa.ued b : assets an ,ereafte
appli ansferred' e"ef,ts of d l,abilit' r a8 

cable • ,n acce d Entry " ,es 
established :gulatiOBs.o • ___nae with th' evel llmployey the co_ a new cash b 's Section es 

pany by S' alance pI aBGllch Gate . an to b e 

, each 
,-,t,e8 

Gr­
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ARTICLE 9­

NAMED FIDUCIAny AND~ />,L 
PU'f'SUaB:t :to LOCATION OF R"'ith 0 ERISA, th -ES.ONSIBnITIE'" 
_ __ respect to e C""'P"ny h •t~t~ the funGt' ana a sole named 
"rt1cle 6, shal wns, jurisdi ' s otherwise nary 
respeGt" the plan -~, eXGepts-all be the fidH . 

Gpe'f'a:ti aTE" 1 h,ave au:thori+- r C:t±GB aBd Z::l'''',n s:ta:ted wi:thawi manof t"~_ ~ adHUBi s:t'f'at,0~~<tr t CGB:t'f'Gl pv" ers ,--\,,",Hf±<ee-.tlBr-Gan;l--; n~" 10n of t" ~ _-_ao ~ on<He "oard of D,-Plan, ' ,...,e~:tcth're 
GompaBy :tG de:t:'f'e~tG'f'S shall have tlze tann~; ~ 'f'm±Be ma~ H au~~ ,~~~.nt and'remove Tn' or fund ,tHOrny on behaP Cnh_ 1ng 001'~ to app t.llstees and' ,.--1Cy und Ot-the 
contribut ,rove policies 1nYestment ade~ the Plan,-t-G 
in" 1ens and the d' relating to th --V1sors under t 

,estment a~" -1strib"tio e allocat,he 
the GrOll ,,' ,1sors, and to n of assets a 10n of 

p, 1ce Pres'1d .,eng TrustP , Hum eat andapproveGen PIan ~tEe~e~s~a'Bdres1Gent amendment 
Vice P'f'es -' aB ResGu'f'ceS and c e'f'al GouBsel G s, excep:t that.~ent a d _ tOrp wi, roup w t 
app'f'Gne n, - ,1ce, .tani n Chief"<1nanci,orate1 Se."cesdeemed ne amendments on b h -a- Officer are d' ~-d Executi¥e 
R cessary or e alf of th eS1gnatede'f' ERIsn He exte~~evenue Code, appropriate un~- --e Company to t" to.. O'f' the IBte'f'Bal ~ 

~+'±ce P'f'e".,s,,",±·~d~n±:"-
CmnpaBy :tG eB:t *'f'easurer lzt" carry 0' t ' SHall be..e Plan, to - -u- a fundin' authoriuz~eedt---+=- 1­unde~ the Pla:o:,raGt with t~ ~~'GY and method :~tbehalf of -",.he 
and 1nvestment nd to determine thstees and inuest h respect to 
fii-&i;.ribute aavisGrs aaree e :EG'f'm aBd te<F meB:t advisG'f's 

assets ' ments t rms of th
appoint an a' amQng Truste ' -0 allocate c ,e trust 
authG'f'it +- c!ua'f'Y aBd auditG es aBd iBves:tment ~Bt'f'±bU:tiGBS :and" cO ~e ' >t. r und ' _n a~ui "-" 
responsibU'

v 
,s1gnatei other -er the Plan ' and shall and.w1t1es persons • ~ soro, ~ 

such action connecU - .0 carry' Have 
Roard of D~S shall bo GonSis:n therewith; pro"?:" speGificHectors, and th ent with ERISA ,1 ed, however t"
""" e Plan,,"' the poli ' ,Hat 

ept as other"" q of the 

PlaB th v.±se prGuid '" . r 
,e Group u' .eu ±B :th'"e~'" ~1ce n~ , 1S "rt~ I 

ror ..... cesa aBd :th l:'reS±deB:t HumaB ..Res"'c e GOHicer e Execu:ti"TTe elsewhere'-re Ges; , 'Jice P , ourGe. and C 1n the r 
respoBsib' , ,gnated tores'dent a d ,- -orporate r

,111"e. ",' carry Gut n Ch1ef F' ./l
PreS1Gent ",,",an _nh respect to the Company' 0 mandaI r'\ \. 
Executive ,,',1Ge Pr'Resources ~ ~ tOrpo The Gana the Plan, roup ,,' ~ 
_nsibiliti -es1dent and Chi --r~te Services a - ~1ce 

pe'f'SGBS tG es be:t'A'eeB, se.''es ' ef F1Bancial Bd :the ~ 
Garry them Off'u1""Cee-£'f''-Il''''''-''Bate _ompany, - out specific' - and may des' may allocate z-}respGBsibili:ti ±9 G:ther 
" 

the~~V d"'" the event " es 09 behalf of 

off' Ot a cha ' /, 
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APPENDIX --A 

AUTOALLIANCE INTERNATIONAL) INC. 

RETIREMENT PLAN FOR EMPLOYEES 


REPRESENTED BY THE INTERNATIONAL UNION, 

UNITED AUTOMOBILE, AEROSPACE AND 


AGRICULTURAL IMPLEMENT WORKERS OF 

AMERI CA, UAW 


Except as specifically provided in this .I\.ppendix l"., ...~rticle 2-e.f. 
t-he- Plan, or in any subsequent amendment to the Plan to the 
contrary, the following provisions of the Plan, as amended nOvl-G'F 

m-t;.he future I shall not haye any application to any l'>....~JJruAW 
Retirement Plan participant 'liho was hired prior to Noyember H, 

2007 and v.'ho continued in uninterrupted service with the Employer 
thereafter: Article 1, Article 2 (other than Section :6.7) , 
Section 3.1, Section 3.:6 (othe±-than Section 3,2(g)), Section 
~l, Section 4.2, and Section 5.1. All other provisions of the 
Plan, as amended nO'H or in the future, shall apply to-al-l ­
pa-tHcipants coyered by the A~I YAW Retirement Plan benefit 
structure contained in this Appendix A, except ".'here the cont-ex.t. 
Glearly indicates otherwise. 

Partioipation 

Prior to March :64, 1997, eligible employees in the Auto...1.\.lliance 
International, Inc. Retirement Plan for Employees Represented by 
~International Union, United Automobile, Aerospace and 
Agricultural Implement Workers of }\.merica, Ul\W (the "A7'.1_ U...1.\XW 
Retirement Plan" ) were hourly employees of Auto...~lliance 
.International, Inc. Participation occurred on the first day of 
the plan year during which the employee completed 1,000 hours of 
service during the earlier of the calendar year or the 1:6 month 
period beginning on date of hire. 

Effective March :64, 1997, A1\.1 Employee Services Company, ~-lr.-~ 


became the sponsor of the Z\Z'.1 U1\XW Retirement Plan. ~ 


Except as otherwise provided herein, participation and accruals ~ , 

in the A,1\.1-UAW Retirement Plan ceased effective March :64 , ~1997. (}(f 

Not,..,ithstanding the foregoing, .accruals for participants on longV k 

::~o::~::i::n:i:e::td:::::l:::e::::~~:: :~:9:~rvice and n)~ 
have compensation recognized under the terms of the F~~I U.~ ~ ~~ 
Retirement Plan (based on service schedule and compensation at ~1f\ \C), ..I\Y:J 

the time disability commenced) until the earlier of death, ty vv ~'I' 
retirement or the date the participant is no longer disabled. 
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, nt Plan.1\ 1\ I -U."l\W Ret1remein the ..... ,A 1\ I--YAW. . ""ants B < the ..... 
4 "tive part1n~ covered} . meBt pla".e no -== . employees g7\W Ret1re~r 199?, act>ve , ~ Ford - _, 'the GGmpaWfOn "arch 2 , G<Nered h} l' rehi red by , p4n 

R&iremeBt Plan :e::~Oye.ssubseque::,,;; sponsored houri;Terminate ~ B< the app 1CEi "este I' aBle Com.r:­
Became covereEi '} f rehire. 
baseEi on the Eiate 0 

Definitions 

.ennce st"".Ung s-~-un".. of vesting 1 ted at lea, for each 
'pantrece ived oneh year """ant comp. the part1c1~ eA--pa±-t-1C1 Eilaring whicdar year 

Baden t service,-l-,000 hours 0 

ered'ted1. ser~ 

, for eachEi epqce
of creEiite s Ei at least4!..:J ne year t complete .. . nt -reGeiveu ~ articip..-~ n effect>""A-par~>G1~ar during ,<hiGh :h;e: s.rvice was fro::Sability ORcalen_r 'Ge Cre , . ants on 

'0(;)0 heurs of ••r'-'1--. those partic.p--- ther CompaS}'~---h 
nt for d l>y ano at PlaR24199? exco~- '''h 'le covere- '.w "etireme"""c-, " . c e earaed - '. , . oj;the >.~I u,.

",,",,-4ate. £er. > . II be reGogn1Zed by d the proratlOn
Ian W1 , 'bil1ty-ansponsored. p retirement ehg.- '_ payments.Eieterm1ne 'n lump Stlto 1 anEi certalsupplementa 

t'on 
Comp.nsa-. excludiBg 

plus bonuses I fees, commissions} overtci.me. 
Base salar~ Ei'fferential,pay anEi shlft 1 

• rSecur1t} ..T"aae Base::J 

of s For 
::J 

t to FIC]\. taxe. Ei B rnt -- Haaesh SUBj ec base l'_s determine} 
. 1 n I 11 months workedThe maX1ffitlm" arurual amou--compensatlo. the wagoca1enEiar'th part1a . of fuyears VH, a fract10nmultiplying 1t b}T 

EiiviEieEi By 12. 

Norma1 Retirement " with or next follO'...,ingDate 
T~first of month coinclEi1ng 
o.t-~age 65. 

attainment 
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~ued Benefit: 

A s~ngle life annuity payable at the participant's norma-J,. 
Fet~rement age, or current age, if greater, that is the actuarial 
~lvalent value of the cash balance account at normal retirement 
~ or current age, if greater. 

Actuarial equivalence is determined by projecting the ~ 
40balance account at an interest rate of anlvldlngd' , , the.~I d 

pr.o:rected balance by an annuity factor based on the UP84 
mortality and an interest factor of 8%. 

The accrued benefit is subject to a monthly minimumb f' equal to the 
enelt rate shown belo'!.', based on the d t f' .c d't d ' a e 0 retlrement tlmes 
re 1 e serVlce earned under the A..1l,.I W\W Retirement Plan' as 'f 

March 24, 1997: 0 

Ret;-:irement Date 

10/1/07 


---tC:.±I,aaefsl-fsl--~--i99.,,~13§JOg..,1-1 22-0-0.QO.2-8 ~ 9/3 0 / 2 0 0 9 9/3 0/2 0 1 0 10/1 / 2 0 1 0 

$53.15 $53.35 $53.55 - $53.80 

D $53.65 $53.85 $54.05 $54. 30 

Benefit rate increase s ~ eerm of the-.gdltU8r~1lcl'n&g~-..t;..!rua---.t,Q.:l= Collecti¥e 
Bargaining Agreement applvJ to all normaI and early retirements 
during the term of the agreement. 

the Letter of U d 
under the 2007 Collecti"e Ba ,. 11 

Pursuant to n erstand'lng dated Novernber 3, 2007 

retired after th 4Frgalnlng ..greement, participants who 
','h' e 2003 agreement and before the 2007 agreement 
N 0 diG-agt, elect lump sums '·'ill halTe th l' f ' d' t d ¥ e 1 e lncome benefi-t,.sW 

a JU~ ~ to the rates shown in the first column abo"e 

p~rt:c~~ants who ~etired prior to the 2003 agreemen; '~hO did not ~ 

e ec ump sums wlll receive an increase' th b . ~ 
rnont-h~ h ln e eneflt of $2 per ./ 

eac year of credited service. ~ \ 

Cash Ba-lance Aooount: ~,-r\~ 
A participant's cash balance account . 

to each participant's cash ba 1ance account at the end of each 
calendar year equal to the \\based on, present ""lue of the annual be~t V;;)..{j:' 

~:~:~:::8~~ 9]750 of compensation for the year, plus ,4 PI~~ t<'ll 
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-0~~ . 9375% """,,,f·-r'~~~~ 0 .peBsio"'B~a~~g±l~~~'~s-~oGlal e ea~B' 
T:Ae _t ~alua . seGU~itylB9Swage base.a~oH half~. p~esent '! ~e ona 

H>--formul 1S equal of-~H€ 
'*-8' . a,·usin to the a .< d,scount d g the UP84 nnu1ty val'
rate of 4~. e bask to th e mortality taMe He at age"<-.-GJ'. appli Gab ' and an'• .±eyear ~rest 
a-eres. C . at an . rate 

en" red1'" _ ~ 1nte~ of each c ±ntarest_~rest 
particiPant'sa!andar.yaar and ~ccount balanee~'n ssou~' ~ 1S de~ is ~~,e yield _ val_se ~ carminad b s tradited ~ on , Q ¥Sa »Y the ~ _lti . at the 
b ,_ Tha' - r Treas' greater of 4 g.. plY1B9' t:Ae 

alance ace' 1nterest sr . Hry sonstan . - and the~arnings in attril:>utab~d1t rate for t: matunties for the~ ountexcess of 0 e to the add' .a portion of t~ene half of 1t10nal c~- ca hpe~GeBtaSthe Social± Secu' ge of 
~lty ",,'acre ""aseb:::J 
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Eligibility for Benefits 

Normal retirement 

Retirement on normal retirement date. 

Early 	retirement 

• 	 Retirement prior to October 1/ 2007: Before normal 
retirement and on or after attainment of age 55 and 
completion of five years of Vesting Service. 

••-----I~bi~~~b_a±£_t~e~r~O~e~,.e~~e~r~l, 2007: 

retirement and: 

Retirement -=-	 Betore normal 

o 	 On or after attainment of age 55 and completioB 
of five years of ERISA (vesting) service, or 

o 	 Total credited service under the }\}U U.7.\..W 
Retirement Plan and any other Company sponsored 
plan ot 30 years or more. 

Vested termination 

Al-l-participants actively employed on March 24, 1997 ~e~e dee~ 


fully vested on that date. Prior to t~at date: a part1~lP~n? I,as 

fully vested after five years of vest1ng sep-nce, or, 1t "h1~le 


active, attained age 65 or died. 


Disability 

Only active participants 'I.'ere eligible to receive disabili-t-y 

benet its it deemed totally and permanently disabled by ?he 

Company prior to normal retirement. No disability benef1t 

pa;{ments 'I,'ill commence after March 24, 1997. 


Pre retirement death benefit 

Upon death after eligibility for early or normal retirement and 

prior to benefit commencement, a benefit is pay~ble to a 

participant's spouse, dependant children or deslgnated 


beneficiary. 	 ~I 

Upon death prior to eligibility for early or normal retirement 
and benefit commencement, but after-eligibilit:;' for a deferred 
vested beneflt, aene 1 J ~ . b f't l'S pavable to a participant's spouMse or\ D,V),. ~D 

~pendant Ghild~en. 	 J)~~~~ 
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%:J11 
partlclp­ 'd l'S prorate:IllS 1997, tHe supplemsnt pal 

a 
09/12/15 

Benefits Paid-Upon the Following Events 

~~mal reti~ement 

MGnthly accrued benefit at normal retirement. 

t 	 of anv additienal lump sum'ne the amoun "" J 	 b hiobTbe CeHlf)any ...Jill determ~ it "'ill be f)aid and tbe datey ,,,, 
' d tbe peried fer wlnoh wI" ble for suoh lumf) sum,

pal , 	 ,. .tired to be e '9" . • b , ta. a 	 partioipant HlUSt ha.e r d d naid f)rof)ert10nately}o 
1:"' 'd " 11 be f)rerate an 1:"' I 0 suent wi HThe amount f)a1 vd h' b seprioe '",tas earnsd.n n, , dsr !,' lC, 	 H

rsspective plans un.. be oensidersd part of t s
ths f)ayHlsnt of tHS lump SUHI, 

f)articipant's accrued bsneflt. 

Early retirement 

, f the dats of retirsmsnt,b fit dsterHilned as 0 	 d a e 62,Monthly acorusdene rear that paYIDents precs s g
+r'-f's!tdilu,*,c&seEld~5H%ir--jppee±-r-year for each}o, t Plan reductien faotors 

55 THe Ford UAW RstlreHientbrougb age . 55 
ars applied to agss prier te age . 

' nt sUPf)lement is effectivs for
A-temf)orary 

e v 	

'-r' ncr Jarl J retlremepd oel' l~::r earlv____ retirement 
Particif)ants prier to ags 62 an re ; Octeber I, 2002 for 

ts made en er afte
rstiremsnt en or a er 

sUf)f)lsmental allowanoe is $645. tHe 

~ent 	is mads beginning on the dats~spt as noted below, pa'1 "' fl' t commenoss and snds on tHS 
1:"' t 'rement ""ene 	 H

f)artioipant's earlY,r~ 1; 62 and one mentb or deat .
I ' of the partlOlf)ant sage 

ear lsr , l'gible to 
ths date tbs participant lS e 1~

Payments were sxtende~ te , 1 anoe aHiount under tHe 8eolal 
'v 80% of tbe prlmary lnsur

rSCSl . e 	 " t s !"He'
Security Act for partlolpan... 

• 	 en or after January,1 1944 and before 
September 

• 	 Are in receif)t ef a tsmf)erary early retirsmsnt 

supplement, and 


• 	 Attain age en or after September 14, 2007 and prior~tlql62 

to Septembsr 14, 2011. 


f 	 t ' , ant has sarnsd ssrvics with any d ~ll~~~~~~~~~~::~co~mp:an:y:sp:on~sm~ -J"' 
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;batio of 1\..:1:\,,1 UZ\W Retirement Plan service up to 
12/31/1997 to the total service earned under the 1\..1\1= 
UP,.W Retirement Plan and the Company plan. 

• If the total &1\1 UAW Retirement Plan and Company plan 
service is equal to or greater than 30 years, the 
supplement is calculated based on combined services 
and multiplied by the ratio of 30 minus the Company 
plan service divided by 30. 

U- the Company plan service is greater than 30, no supplement is 
pa.i.G... from the ]\ZU U.1\W Retirement Plan. 

~ 
~ 
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~ ? termination . f termiBat~B,Ve••e. . of t~ ~.e 0. 

ed beBefit ents nrecede Bormadetermlned as 1 retlrement~M,",:o~n~t~h~1~'1~r_~a:;-c-1r~u3'r--)'t'Ee!-<:aj,lr~tt-~hat f?aym = J::-"reduced 5~ f?er 2 

. t death ceines aPreret,remen . inant the spouse re • d 

married f?artlc J::-" I f't at death, reduceu on the death of a the aoorued bene , differential 
p . ty based on tors and age . lJ,.eu

survivor annu, early retirement fac--~ elect a lump sum ,n 
hH. the exteBded The sf?ouse ma,! 
=y- t forth belo.;. 
of the annuity. 
factors se . 

t. 

Extended Early Retirement i!aGtor 

~e· Peroent Age Pe:r;oent A9'e Peroent 
65 lOO 50 ;n 33 -& 

64 95 49 ~8 34 8­
--.~ 90 48 ~6 33 ----+ 

--€-2--­ 83 47 23 32 --€> 

61 80 46 ~1 31 6 
60 75 45 19 30 5 
59 70 44 18 29 5 

58 65 43 16 ~. S 

57 60 42 15 27 ----4 
5€} 55 41 14 26 4 
55 SO 40 13 ~5 -4 

54 45 39 12 24 3 

-*- 41 38 II 23 3 
. -----5-2 37 37 10 22 3 
~ 34 36 9 2l* 3 

~J.e-.--lDD4i.f.f4;f~eHrirle;Jna.tt..ii.aa.Jl.--li!~a:lcGGH.t""o=r ~ 

Age h Member• t-an (He,nt. ~~ 
e less than OS ~ 

10 full ye " 0_ 

Sp"".e'. Age· 
~~~-===~~=::pf"ll years younger .. e~:r;1o92 

Spous ars Younger '8 2 ~~ 6 f 11 vears youBgerll---- IS U .l r 
3 

~. 2. full years YGYllger 0_ ~ 
20 younge 1Uf?:o10n t\;JV rJ,.2-1 30. fullfull yearsyears younger~ - - ynger 

h 
above f?ercentages ','iill be f?rorated JiJ ~ ..(), (rl':~

T e tirement. V- ~. 
actual age at re , 'nant 'IJith def?endent 

h ' d f?artlcl~ = 'al 
the 0 f an fit 'd as thebactuarlat death, ~~unmarrlen-nnn deat determlne fit~ 1 bene~ , crued -eBesumchildren, aUmf? uity based on the ac ~ 

::;;~~:::/~f the""" q,Q.- . ~ 
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~ced By the extenfiefi early ret~r b ~ .~r~ described afiepenfiant chilz x ement factors-±-S •palfi to thep~n the death of ~ove, 
~~, if fie an unmarriefi parti . 

su.; henefit , d ath oocurs after ,".pant withi no dependent
ete~,ret.reme t' 
annuity de ".ned as then e119 ";l' td' sonhed , actuarial" y, a ,. 
eS'gRated henef' ~or a married part' ,- equ1Va1ent of th ump

e1' , 1G.ary U 
n 

'C1pant ' e'9. y, no d _n, death occu~' .s paid to tn
eath hene' , , rs pr.or t ' e~t ~s paid. 0 ret~rement

hilit 

/' 

~ 
rr~i~


P, ;J~t 

cba2/00886/2 
a 
09/12/15 

41J1~ 165D



lnteres 

Other Plan Provisions 

Forms of payment 

The normal forms of pa)~ent are: 

• a " ~ life annuity.For single partlclpantl a 

, , , nt a 65% joint and survivor 
• For a marrled part~Cl!a ",: th additional adjustments ofannuity} reduced b} 5 -v I ,,1 , , 

0.5% per year 1'f the spouse's age dlfference lS 

greater than 1/ five years . 

.The.. optional forms of payment are: 

• A single life annuity, 

• 100% joint and survivor annuity to the spouse,
Aftcorrverted using the follov,'ingac ors: 

&tep 1: 

Participant's Attained Age Percent Reduotion in Benefit 

When Benefits Begin Paya:t>le to the Parti~nt 


Under 56 8.5% 

At least 56 but less than 61 9.5% 

Z\t least 61 but less than 65 10. 5% 

65 and over 11.5% 


Step 2: 

There is a further percent reduction (increase) for e7:~d~:~rthan 
that the spouses age . mOre,lS than fine }'ears younger 

the Participant. 


• 5° 100% joint and survivor annuity to al' 50% I 7 06 or , , f 
designated beneficiary} converted actuarl~ll)r:m 

' 1 life amlUlty, based on UP84 and 8%slng e _ 

rate. 
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Group Life and Disability 

Insurance 


1E



The Company 
the Program 

or in the 

INSURANCE PROGRAM 


ARTICLE IX* 


WAGES AND OTHER 

ECONOMIC MATTERS 


Section 27. Insurance 

(a) The Insurance Program 

For the duration of this Agreement, the Insurance 
Program shall be that which is attached hereto, 
hereinafter referred to as the "Program."* It consists 
of two parts, each negotiated by the Company and the 
Union and made a part of this Agreement, one known as 
"Group Life and Disability Insurance" and one known as 
"Hospital-Surgical-Medical-Drug-Dental-Vision Expense 
Coverages" or "H-S-M-D-D-V Program." 

(b) Financing 

The Company will make the payments or contributions 
(collectively "contributions") due from it for the 
Program in respect to insurance premiums, subscription 
rates, administrative services only arrangements or 
other arrangements, in accordance with the terms of 
the Program. The Company by payment of its 
contributions shall be relieved of any further 
liability with respect to the benefits of the Program, 
except as otherwise may be required by the Employee 
Retirement Income Security Act of 1974 (ERISA). The 
Company shall receive and retain any divisible 
surplus, credits or refunds or reimbursements under 
whatever name arising out of the Program. 

(c) Administration 

The Company shall arrange for the administration of 
the Program, subject to its provisions. 
shall be under no obligation by reason of 
except in good faith to endeavor to obtain its 
coverages and to fulfill any other obligations 
specifically required in this Section 27 
Program. 

* 	The provisions of Section 27 of Article IX of the Collective 
Agreement are reprinted here for convenience. 
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(d) 	 Named Fiduciary and Allocation of Responsibilities 
Pursuant to ERISA, the Company (except where an 
insurer or third party contractor must be treated as a 
fiduciary to process claims or hear appeals from 
benefit denials) shall be the sole named fiduciary 
with respect to the Program and, except as otherwise 
specifically provided in this Program, shall have 
authority to control and manage the operation and 
administration of the Program. 

The Board of Directors of the Company shall have the 
authority on behalf of the Company to approve Program 
amendments except that the Group Vice President and 
General Counsel, Group Vice President-Human Resources 
and Corporate Services and Executive Vice President 
and Chief Financial Officer are designated to approve 
Program additions, deletions and modifications on 
behalf of the Company to the extent deemed necessary 
or appropriate under ERISA, HIPAA, the Affordable Care 
Act and such other laws as may contain requirements 

for the Insurance Program in effect from time to time. 


Except as otherwise provided in this Section or in the 

Program, the Group Vice President-Human Resources and 

Corporate Services and Executive Vice President and 

Chief Financial Officer are designated to carry out 

the Company's responsibilities with respect to the 

Program. The Group Vice President Human Resources and 

Corporate Services and Executive Vice President and 

Chief Financial Officer may allocate responsibilities 

between themselves and may designate other persons to 

carry out specific responsibilities on behalf of the 
 ? 
Company. 	 ~ \ 

In the event of a change in a designed officer's 

responsibility for the Program shall have the ~ 

authority to the extent described in this subsection. ~J 

Any Company director, officer or employee who shall 4f AJ 
have been expressly designated pursuant to the Program 
to carry out specific Company responsibilities shall !lj;Jbe acting on behalf of the Company. Any person or 
group of persons may serve in more than one capacity 
with respect to the Program and may employ one or more 
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persons to render advice with regard to any 
responsibility such director, officer or employee has 
under the Program. 

(e) 	 Exclusion from Umpire's Powers 

The Umpire shall have no jurisdiction over any matter 
arising under this Section 27 or under the Program. 

(f) 	 Effective Dates 

(1) 	 Except as otherwise specifically provided in the 
Program, its H-S-M-D-D-V Program provisions 
shall become effective October 24, 
~2'C~/XX/XXXX. 

(2) 	 Except as otherwise specifically provided in the 
Program, its Group Life and Disability Insurance 
provisions shall become effective October 24, 
~XX/XX/XXXX, with respect to employees then 
at work, and on the first day worked thereafter 
with respect to other employees. Group Life and 
Disability Insurance for employees for whom the 
provisions of the Program shall not have become 
effective shall be governed by the provisions, 
conditions, and limitations of the Program as 
constituted on the date each such employee was 
last actively at work. 

(3) 	 For those to whom they become applicable, the 
provisions of the Program shall be used in lieu 
of the provisions of the previous programs, and 
benefits under the Program shall be reduced 
where benefits received under the previous 
programs would reduce benefits if they had been 
received under this Program. 
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GROUP LIFE AND DISABILITY INSURANCE 


Incorporated by reference in the Collective Bargaining Agreement 
dated October 24, 2011XX/~/~~~ (herein called the ~2 15 
Collective Bargaining Agreement) . 

Section 1. Coverages 

or bGngShor!-Term Supplemental 
K. (and Letter of Understanding 

Ga~~~O¥~~~~·~~~~~-eS~u~b~j~e~c~t~; The benefits and 
icable for Long-Term 

Supplemental Employees.+ 

Individuals In~~rog~ess_i-.?_n employees hired on or after 
November 19, 2007 designated as "Entry Level" employees, as 
defined in the 2007 UAW-Ford Collective Bargaining ~iGBa~ 
Agreement, will be eligible for benefits as set forth in 
the provisions of the Appendix V, Memorandum of 
Understanding, UAW-Ford Entry Level In-_Progres.§li.S)il _Wage & 

Benefit Agreement~or EtI!I'loye_~~I!in::.c:J.~~ On.2r Af1:~E';~!Jov~~~.r: 
19, 2007, provided in the ~201...~ Col1ecJ:iv_~_I3.argaining 
Ul\.W National Agreement. 

October 24 20 
for!l'.E':~n~~evel_~mploye.E':.!:l wh_<2. trC!!"lsitioneci to ....!.E':SulaI 
empl.2Y!l'.E':.!"l.t:. du~ing. 20~5 sh~l'} b~.eligible for benefit-=-.s=--= 

forth s fied in 
Underst:andi:~dated XX/XX/XXXX, Subject: Benefits for 
F0.I.!l'.e~".~nt ry_Lev~l:._Emp l.QYee~_Who_ TrC!!"ls i~t:~on~.c:J.~~~t~Regu.:1,.C!.r: 
:§tI!I'loyrn_ent.._C!nd ~~rt_a..in Skilled 'I'.J:""ade~_ EmpJ-oy~es. 

For the Group Life and Disability Insurance Program, 
references to "insurance," "insured," "insurance coverage," 

'I' 

"insurance contract" or "premiums" may include the 
Company's provision of coverage through insurance, an 
administrative services only arrangement or any other 

J. 
~r?~\ 

arrangement as may be 
Company and the Union. 

subsequently agreed upon by the 
"Insurer" means UniCare Life and ~{ I 

~ 
'. \tJ 

Health Insurance Company (or another reputable insurance 
company of the Company's choice) or, if a benefit is &tYt--

~~ 
__ ) 

provided under an administrative services only arrangement~ ~~ 
the administrator of such arrangement. 'jl¥ ~ 

,J;~A ~\
The following coverages, each as hereinafter described, (or' ~", 
shall be provided under the Company's group insurance 
contract with UniCare Life and Health Insurance Company 
another reputable insurer or insurers of the Company's ,4\' nL 
choice) except that accident and sickness insurance and vV r 


{KY' ~ .. 
cba2/00704/1 
b ~/':;/~ "II{ tilt( 
11/04/15 /'/ l t\ \W', n~ 

-1tv \\~~ 5E



extended disability insurance shall be provided through an 
administrative services only arrangement: 

(a) Life insurance, and 

(b) Safety belt user benefit, and 

(c) Survivor income benefits, and 

(d) Accidental death and dismemberment insurance, and 

(e) Accident and sickness insurance, and 

(f) Extended disability insurance. 

The Company will provide employees the opportunity to 
purchase the following coverages; Optional Life, Dependent 
Life, and Optional Accident through group insurance 
contracts. 

~~' 

c~ 

cba2/00704/2 
b 
11/04/15 

6E



more years of 
years of 

I applies to 

(ii) 	 Disability coverage for employees last at work on or after 
October 24, 2011~/XX/XXX~through September 14, 

l\lonthly Extended 
Weekly Accident and Disability Benefits2 

Base Hourly Rate1 Sickness Benefits2 Schedule 13 Schedule II3 

Up to but less than $14.30 $340 $1250 $1370 
14.30 but less than 14.65 345 1280 1405 

14.65 but less than 15.00 355 1310 1440 

15.00 but less than 15.35 365 1340 1475 

15.35 but less than 15.70 375 1370 1505 

15.70 but less than 16.05 380 1405 1540 

16.'.)5 but less than 16.40 390 1435 1575 

16.40 but less than 16.75 400 1465 1610 

16.75 but less than 17.10 405 	 1495 1640 

17.10 but less than 17.45 415 	 1525 1675 

17.45 	but less than 17.80 425 1560 1710 

17.80 but less than 18.15 430 1590 1745 

lS.i5 but less than lS.50 440 l620 1780 

lS.50 but less than 18.85 450 1650 1810 

18.85 but less than 19.20 455 16S0 1845 

$19.20 but less than $19.55 $465 $1710 $188e: 

19.55 	but less than 19.90 475 1745 1915 

19.90 but less than 20.25 480 	 1775 1950 

20.25 but less than 20.60 490 	 1805 1980 

20.60 but less than 20.95 500 	 lS35 2015 

20.95 but less than 21.30 505 	 1865 2050 

21. 30 but less than 21. 65 515 	 1900 20S5 
21.65 but less than 22.00 525 	 1930 2120 

22.00 but less than 22.35 530 	 1960 2150 

22.35 but less than 22.70 540 	 1990 2185 

22.70 but less than 23.05 550 	 2020 2220 

23.05 but less than 23.40 555 	 2055 2255 

23.40 but less than 23.75 565 	 2085 2290 

23.75 but less than 24.10 575 	 2115 2320 

24.10 but less than 24.45 585 	 2145 2355 

24.45 but less than 24.S0 590 	 2175 2390 

24.80 but less than 25.15 600 	 2205 2425 

25.15 but less than 25.50 610 	 2240 2460 


'-'-~-	 -~------

1 If an employee is under an incentive plan, coverage is based upon average 
straight time hourly earnings (as defined in Section 5). 

and Sickness Benefits subject to adjustment for short service employees as 
described in Section 11(d). 

preceding a continuous period of disability either have ten or 
credited service under the Retirement Plan or ten or more 
participation under Group Life and Disability Insurance. Schedule 
all other employees eligible for Extended Disability Benefits. 

2 Subject to reduction for other benefits described in Section 11 or 13. Accident 

3 Schedule II applies to eligible employees who on their last day worked 
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(b) Incompetents 

If the person to whom a payment is otherwise payable 
is incompetent or otherwise incapable of giving a 
valid release, the Insurer may withhold payment until 
a guardian of such person is appointed or, at its 
option in the case of payments due on a weekly or 
monthly basis, pay any relative of such person by 
blood or marriage or any other individual or 

institution appearing to it to have assumed custody of 

such person. The liability of the Insurer shall be 

fully discharged to the extent of such payment. 


(c) Settlement Options 

The amount of any valid life insurance or accidental 
death and dismemberment insurance claim for death, 
less, in the case of life insurance, any payment made 
in accordance with Subsection 7{c) below, shall be 
paid in one sum if such amount is less than $10,000. 

If $10,000 or more and the elects an 

interestyearir:tg_9:;:§lf~.~cc9_~!l!:,--a--money market· account 

shall be established for the beneficiary under the 

provisions of UNICARE'S Access ~ 


Plus" Guaranteed Access ,<I,ccount Program once the 

beneficiary's claim form is completed and submitted. 

If not elected the benef the amount shall be 


in one 

(d) Recovery of Benefit Overpayments 

If it is determined that any benefits paid to an 
employee should not have been paid or should have been 
paid in a lesser amount, including a situation where 
other payments for a previous period cause a ~ 

redetermination of the benefits that should have been ~ ~ ) 
paid, written notice thereof shall be given to such vb 
employee and he shall repay the amount of the 

overpayment to the Insurer provided, however, that no rl ~.
~ 
repayment shall be required if notice has not been ~ 
given within one year from the date the overpayment 
was established and the overpayment was caused solely '~} 
by Company or Insurer error. (J /\~ Jv 

If the employee fails to repay such amount of ~~¥ ~ \ 
overpayment promptly, the Insurer may arrange to f ~) 

recover the amount of the overpayment by making an ~~ 

appropriate deduction or deductions from any future 

benefit payment or payments payable to the employee, /7/ ~ 


or the Company at the Insurer's request may make an l~ ~~. 
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appropriate deduction or deductions from future 

compensation payable by the Company to the employee. 


(e) Subrogation 

If an employee's death or disability for which any 

Accident and Sickness (A&S) and/or Extended Disability 

Benefits (EDB) are paid under the Plan is the result 

of circumstances or an event which creates a legal 

liability in another person or entity and the employee 

(or his/her dependents or personal representative) 

seeks to recover compensatory or economic damages 

through legal or other action against that person or 

entity, the Company or Insurer may take legal or other 

action to join the action initiated by the employee to 

recover the cost of benefits paid by the Plan. If 

compensatory or economic losses (but not punitive 

damages or sums allocated to compensate for pain 

and/or suffering) are recovered by an employee or 

his/her estate in a personal injury action, such 

payments shall be offset from the benefits paid or 

payable from the plan. If the employee's recovery 

creates an overpayment of the benefits paid by the 

plan and the Company or Insurer is not reimbursed by 

the employee from such recovery, the Insurer may 

initiate its normal "Overpayment Recovery Procedures" 

to recoup the overpayment from the employee. When 

recovery is made by the Company or claims processor 

under this provision, a share of the expense of the 

recovery, including attorney fees, will be paid by the 

Plan. The expenses to be paid will be those ordered by 

the court or, in absence of a court order, in the same 

proportion as the amount recovered by the Plan 

represents of the total recovered as a result of the 

personal injury action. 


If the employee (or his/her dependent or personal 

representative) does not commence an action to enforce ~~ 

the liability of the other person or entity within 

eighteen (18) months after the occurrence o~ t~e death~, _ l~ 

or disability, the Company or Insurer may In ltS own ~.~ ~~~ 

name and within the period of time for co~mencement 0JfrlJlt! 

actions prescribed by statute, initiate action to 

enforce the right of recovery against the liable 


:::S::o::te::i::·SubrOgated under this provision Will~ ­ ~ 
not exceed the total cost of the benefits paidp r~ 

Y 
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Subrogation will not be pursued if it will result in 
an employee's gross recovery being less than the total 
of the benefits paid or payable under the Plan. 

This subrogation provision will not impede any action 
initiated by the Company to recover medical benefits 
paid under the HSMDDV Plan according to the 
subrogation provisions of that Plan. 
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Section 7. Life Insurance 

(a) Benefit 

If an employee dies from any cause while insured, the 
amount for which he/she is insured shall be paid to 
the person he/she has named as beneficiary. If an 
employee names more than one primary beneficiary, and 
a primary beneficiary predeceases the employee, the 
full death benefit upon the death of the employee is 
paid to the remaining primary beneficiaries. In the 
event the last named beneficiary dies before the 
employee, or if no beneficiary shall have been named, 
the life insurance will be paid to the employee's 
wife, husband, or Qualified Same-Sex Domestic Partner 
(as defined in Section 9(f)), if livingj if not 
living, equally to the employee's surviving childreni 
if none survive, to either the employee's mother or 
father, or to both equally if both survive i :h..f:!!-~orl5' 

-'__c ____ '_'__ --'__~al~l.Y to survivi~g si}:).:!. 
if there are no such survivors, to the executors or 
administrators of the employee's estate. 

(b) Beneficiary Designation 

An employee, or retiree with life insurance in force, 
has the right to name the beneficiary of his/her 
choice, and to change his/her beneficiary at any time. 
The beneficiary is that designation last made by the 
employee or retiree as indicated on the records of the 
Insurer. 

When the Insurer receives notice of a beneficiary 
change, the change then relates back to and takes 
effect as of the date the employee signed such notice, 
according to the date shown thereon, whether or not 
he/she is living when the Insurer received such 
notice, but without prejudice to the Insurer on 
account of any payment it may have made before receipt 
of such written notice. 

(c) Burial Expenses 

The Insurer, upon receipt of satisfactory 
documentation, may deduct from the sum payable upon an 
employee's death up to the statutory limit 
($~!Q., 24Q. 00 in ~~015_, and adjusted annually for 
changes in the Consumer Price Index (CPI)), to be paid 
to any person or persons who appear to have incurred 
expenses in connection with the employee's burial. The 

-Icba2/00717/1 
1 

" ~ (.,.1, r
b I • 
11/01/15 

), 

1 

11E



insurer will not exercise the right to distribute some 
of the proceeds for burial expenses under the 
following circumstances: 

• 	 Where the death claim is in dispute or 

litigation 


• 	 Where the beneficiary (or guardian of a 

beneficiary who is a minor, incompetent or 

otherwise unable to give a valid release) does 

not agree to such a distribution. 


(d) 	 Assignment 

Life Insurance is not assignable, unless the 
assignment is made in writing and consented to by the 
Insurer in writing. 

(e) 	 Accelerated Benefits 

Terminally ill employees and retirees may elect to 
receive a portion of their life insurance plan 
proceeds in advance of their deaths. The amount of 
life coverage that remains in force will be reduced by 
the amount paid out under the accelerated benefits 
option. Accelerated benefits may be paid to an 
employee or retiree only once. 

Under this option insured employees and retirees who 
are diagnosed with a terminal condition may receive up 
to fiftyeigll!:'y: percent of coverage in force in a one­
time lump sum payment. The combined accelerated 

it 

provision, "terminal illness" means an injury or 
sickness expected to result in death within one year 
without any reasonable prospect of recovery as 
determined by the insurer, its medical staff or a 

~fqualified party selected by the insurer. 	 . 
The accelerated benefit will be calculated on the 
amount of life insurance in force when application for 
the benefit is made, except the maximum benefit would 
be 50% of the Continuing Group Life (CGL) or ultimate :)" 
amount for any employee or retiree whose benefit is in -1 
the process of reducing when application is made or ")' "r:-:'\~ 
whose benefit will begin to reduce during the one-year ~/~ t" 'iJ' 

/'/,«1 t 1 

life expectancy period. 	 1"\ v'"' '-'
.1 

:(11 I.. 
I'-"~ 
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The accelerated benefits option would apply to all 
employees and retirees with Company paid coverage. The 
option will not apply to the following: 

• 	 Individuals who are cash paying for life 
insurance coverage while a grievance is pending 
or while on layoff or leave of absence. 

• 	 Permanently and totally disabled individuals who 
have already drawn on their life benefits. 

• 	 Individuals who have irrevocably assigned their 
life insurance and 

• 	 When all or a portion of the life insurance is 
to be paid to a former spouse as part of a 
divorce agreement. 
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that month or 

follows: 
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Section 9. Survivor Income Benefits 

to Same-Sex 
--~-~. 

definiti be 
er of understandJng ,~~. =:.::c.. ,,_~=­

;.eX/1<:< /~X::Xc=X:..'-_.-,t:...::l=-·ctIed _~}_r_a~s i t i on 5:?..t_59-_m_e_- ic 
Partner Benefits." 

(a) Transition Survivor Income Benefit 

If an employee dies while insured for Survivor Income 
Benefits, leaving one or more Survivors, as defined 
below, the Insurer shall begin payment of not more 
than 24 monthly Survivor Income Benefits ("Transition 
Survivor Income Benefits"), provided at least one of 
such Survivors is living on the first day of the month 
following the employee's death and then qualifies as 
the employee's Survivor. 

The amount of the monthly Transition Survivor Income 
Benefit is $700 for el survivors of an employee 
who is at work on or after October 24, 2011 for any 
month for which no eligible survivor of the deceased 
employee is eligible for an unreduced old-age benefit, 
a survivor's benefit not reduced because of age or 
disability benefit under the Federal Social Security 
Act as now in effect or as hereafter amended, and 
otherwise is $375 for eligible survivors of an 
employee who is at work on or after October 24, 2011. 
For months in which two or more survivors share a 
Benefit, each survivor's share is computed as a 
fraction of the Benefit that would be paid to the 
survivor as a sole survivor, according to such 
survivor's own eligibility for Social Security 
benefits. 

The amount of monthly Transition Survivor Income 
Benefit for a survivor of an employee who last worked 
prior to October 24, 2011 remains unchanged. 

The first such benefit is payable on the first day of 
the month following the employee's death. Thereafter, 
a monthly Survivor Income Benefit is payable on the 
first day in each of the next 23 months, but 
first day of any month after the employee's death 
person then living qualifies as the employee's 
survivor, no such benefit is payable for 
any subsequent month. 

Survivors are classified and defined as 
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(1) 	 A "Class A Survivor" means the employee's widow, 
whether or not remarried, but only if she was 
married to the employee for at least a year 
immediately prior to his death. 

(2) 	 A "Class B Survivor" means an employee/s 
widower, whether or not remarried, but only if 
he was married to the employee for at least a 
year immediately prior to her death. 

(3) 	 A "Class C Survivor" means the employee's child 
who at the employee's death and at the time a 
Survivor Income Benefit first becomes payable to 
such child is both unmarried and either (i) 
under 21 years of age, or (ii) at least age 21 
but under age 25, or (iii) totally and 
permanently disabled at any age over 21; 
provided, however, that a child under clause 
(ii), (iii), or (iv) must have been ly 
residing with and dependent upon the employee at 
the time of his/her death. A child ceases to be 
a Class C Survivor upon marrying, or if not 
totally and permanently disabled, upon reaching 
his or her 25th birthday. To qualify as the 
employee's child, the child must be one of the 
following: 

(i) 	 The employee's own child born prior to the 
first of the month following the employee's 
death, 

(ii) 	 The employee's legally adopted child or a 
child with respect to whom he/she had 
initiated legal adoption proceedings which 
were terminated by his/her death, 

(iii) 	The employee's step-child who resided with 
him/her at the time of his/her death. 

(iv) The unmarried child of an employee's 
Qualified Same Sex Domestic Partner 
(Partner) if they are that Partner's 
natural or legally adopted child, a child 
under age 18 placed with the Qualified 
Same Sex Domestic Partner for legal 
adoption, or a child for whom the Qualified ~ &­
Same Sex Domestic Partner has beenJyi! 
appointed legal guardian. The {..! . 

child/children must live with the employee 
and be claimed as an exemption by the 

cba2/00719/2 
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employee under sections 151 and 152 of the 
Internal Revenue Code for income tax 
purposes. 

For purposes of (1) and (2) above, a Qualified Same 
Sex Domestic Partner of an employee qualifies as a 
survivor of that class whether or not such person has 
married or entered into a new SSDP relationship, but 
only if he or she was identified by the Company as a 
Qualified Same-Sex Domestic Partner of the deceased 
employee from an Affidavit for Same-Sex Domestic 
Partnership Benefits filed by the employee with the 
Company for at least one year prior to the employee's 
death. 

(4) 	 A "Class D Survivor" means the employee's parent 
for whom he had, during the calendar year 
immediately preceding his death, provided at 
least 50% of such parent's support, if such 
parent was 

(i) 	 The employee's father or mother by blood 
relationship, or 

(ii) The employee's adopting parent. 

(5) 	 The survivors entitled to each monthly Survivor 
Income Benefit that becomes payable under this 
Subsection 9(a) shall be determined as follows: 

(il 	 The employee's Class A or Class B Survivor 
who is living on the first day of a month 
shall be entitled to the benefit payable 
for such month; 

(ii) 	 If neither the employee's Class A nor Class 
B Survivor is living on the first day of a 
month, persons who qualify on that day as 
his Class C Survivors, excluding any then t \ 

deceased, shall be entitled to the benefit 
payable for that month; two or more such 
persons to share the benefit equally; 

(iii) 	If neither the employee's Class A nor Class 
B Survivor is living on the first day of a 
month and no living person qualifies on 
that day as the employee's Class C 
Survivor, persons who qualify on that day 
as the employee's Class D Survivors, 
excluding any then deceased, shall be 
entitled to the benefit payable for that 
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month; two such persons to share the 
benefit equallYi 

(iv) 	 In any case in which the Class A or Class B 
eligible survivor does not receive Survivor 
Income Benefits because of a waiver under 
Section 9(e), any payments of Transition 
Survivor Income Benefits to a Class C or 
Class D eligible survivor shall be 
determined as if the deceased Class A or 
Class B eligible survivor had not waived 
such benefits. In no event, however, would 
any such benefit be paid to a Class C or 
Class D eligible survivor for any month for 
which Transition Survivor Income Benefits 
would have been payable to the Class A or 
Class B eligible survivor except for the 
waiver or for any month subsequent to 24 
calendar months after the date of death of 
the insured employee. 

"I( \ 
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(b) Bridge Survivor Income Benefit 

A Class A or Class B Survivor to whom 24 monthly 
Transition Survivor Income Benefits have been paid 
shall be paid an additional monthly Survivor Income 
Benefit ("Bridge Survivor Income Benefit") for each 
month thereafter (except as provided in (e), below) 
while such survivor lives and continues to qualify as 
a survivor until the earlier of (i) her or his 
remarriage, or (ii) her or his attainment of age 62 
(age 62 and one month, if she or he attains age 62 and 
(1) will not receive any widow's or widower's 
Insurance Benefits under the Federal Social Securi 
Act during such additional month, (2) will not be 
eligible for a Survivor Benefit under the Retirement 
Plan and (3) will be eligible to receive and applies 
for a reduced Old~Age Benefit under the Federal Socjal 
Security Act that will initially be paid during the 
2nd month following the 62nd birthday) or such lower 
age at which full widow's or widower's Insurance 
Benefits become payable under the Federal Social 
Security Act as it may be amended, provided, however, 
that no additional monthly survivor benefit shall be 
payable to a Class A or Class B Survivor for any month 
for which she or he is eligible because of the care of 
a child to receive under such Act Mother's Insurance 
Benefits or a comparable benefit for a father, whether 
or not called a Father's Insurance Benefit. 

The amount of the monthly Bridge Survivor Income 
Benefit is $700 for a survivor of an employee at work 
on or after October 24, 2~XX~XX~XXXX. 

The amount of the monthly Bridge Survivor Income 
Benefit for a survivor of an employee who last worked 
prior to October-2-4,-2-Q..l-±~X ~ xx ~ XXX~ remains unchanged. 

(c) Assignment and Attachment 

An employee may not assign his Survivor Income 
Benefits and his survivors may not assign any monthly 
Survivor Income Benefit that becomes payable. 

To the extent permitted by applicable law, monthly 
Survivor Income Benefits shall not be subject to 
attachment or other encumbrance or subject to the 
debts or liability of any survivor. 

( d) Proof of Death and Entitlement 
/", 
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survivor Income Benefits become payable only if due 
proof of the employee's death is submitted to the 
Insurer. Payment of each monthly Survivor Income 
Benefit is subject to the condition that the person 
claiming the benefit submit to the Insurer due pr'oof 
of entitlement to such benefit. 

(e) 	 Waiver 

An eligible Class A or Class B Survivor of an emplDyee 
may execute a waiver with respect to any right to 
receive Survivor Income Benefits for any period by 
completing a waiver form furnished by the Insurer for 
that purpose, regardless of the date the deceased 
employee last worked, such waiver being effective the 
first of the second month following the month in which 
such waiver is received by the Insurer. No Survivor 
Income Benefits shall be payable for any period 
covered by such waiveri provided, however, any month 
in which a Survivor Income Benefit is not paid because 
of such waiver shall be counted as if it is a month 
for which a benefit is paid under (a) above for the 
purpose of determining the maximum number of monthly 
Transition Survivor Income Benefits. &~ eligible Class 
A or Class B Survivor may revoke such a waiver by 
completing the appropriate form furnished by the 
Insurer, such revocation being effective with respect 
to Survivor Income Benefits payable on and after the 
first of the second month following the month in which 
such revocation is received by the Insurer. 

(f) 	 Same-Sex Domestic Partner (SSDP) 

To qualify as a Same-Sex Domestic Partner of an 
employee, an individual must meet all of the following 
conditions: 

The employee and partner must: 

(i) 	 Be of the same sex; 

(ii) 	 Share a continuous committed relationship with 
each other for no less than six months, intend 
to do so indefinitely, and have no relationship 
with any other person. 

(iii) 	Be jointly responsible for each other's welfare 
and financial obligations; 

(iv) 	 Reside in the same household; 
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(v) 	 Not be related by blood to a degree of kinship 
that would prevent marriage from being 
recognized under the laws of their state of 
residencej 

(vi) 	 Must reside in a state where marriage between 
persons of the same sex is not recognized as a 
valid marriage, or, if residing in a state that 
recognizes same sex unions, enter into such 
union as recognized by the statej 

(vii) 	Both partners be over age 18, of legal age, and 
legally competent to enter into a contract in 
the state residencej 

(viii)Neither partner be married to a third party; and 

(ix) 	 Provide the Company with an affidavit for 
Qualified Same-Sex Domestic Partnership 
benefits, such affidavit form to be available 
from the Company upon request. 

Benefit coverage for an individual as a Qualified Same-Sex 
Domestic Partner of an employee ends when the individual 
ceases to meet all of the above eligibility criteria. 

Prior to payment of any benefits under the Plan to a 
Qualified Same-Sex Domestic Partner (SSDP) I evidence wil~ 
be required that the domestic partner relationship has been 
continuous in existence from the date on which the employee 
submitted an Affidavit for Domestic Partnership Benefits to 
the date of the event for which benefits are claimed. 

Coverage of Qualified Same-Sex Domestic Partners is limited 
to active employees covered by this Agreement. Current 
retirees may not cover an SSDP. Active employees who retire 
while providing coverage for an SSDP may continue to cover 
that person, and the person's eligible children, during 
retirement. Additional persons may not be added to those 
covered under the SSDP provisions after an employee's 
retirement or death. 
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treatment or 

Section 11. Accident and Sickness Insurance 

(a) 	 Eligibility Requirements 

To be eligible for benefits, an employee must: 

• 	 Become wholly and continuously disabled by 
accidental bodily injury, sickness or pregnancy 
(which includes resulting childbirth or 
miscarriage), while insured for Accident and 
Sickness Insurance, 

• 	 Be unable to perform all duties of the 

employee's occupation, 


• 	 Be under a doctor's care, and 

• 	 Furnish the Insurer with notice and satisfactory 
proof of disability on a timely basis under 
Subsection (j) below. 

The requirement that an employee be under a doctor's 
care shall be deemed to have been met if an employee 
under treatment for alcohol or drug abuse subs~~~~_~ 

in an inpatient residential, day 
outpatient substance use disorder abuse 

treatment facility approved for benefits under the H­
S-M-D Program furnishes the insurance company with 
certification of disability, provided either by the 
facility's physician director, or by a physician 
consultant selected by the facility, based on 
information furnished by, and upon the recommendation 
of, the therapist a provider who is licensed an~ 
accredited to treat substance use disorders, who is 
supervising the employee's therapy. For such /~ 
certification to be acceptable, the physician directar ~\ \ / 
ar physician consultant providing it must be a _~"'" 

licensed doctor of medicine or osteapathy. An employee ~\l ~ 
under treatment for mental health issues may submit I 
disability certification from a licensed and f/.~ 
accredited mental health care provider legally fJL 
licensed Clinical Psychalagist (PhD) during the first 
~90 days of disability. After the first ~90 days of _ ) 
disability, a PhD disability certificatian will--nG .-:.; W 
langer be sufficient far these purpasesi instead a ~ 
legally licensed doctor of medicine or osteopathy who 
is a specialist in Psychiatry must submit subsequent Dr 
disability certification for any disability extending n1 
beyond ~90 days (±430 days for any recurrent claims). 'J 

-	 0/ ~~ 
cba2/00728/1 

c 
 17' 	f1 ~.~~ 
9/23/15 

u:)t' ~~t 21E



The employee must be compliant with the prescribed 
treatment plan. 

Upon implementation of the Medical Substantiation 
process described in the Letter of Understanding dated 
October 24, 2011. Subject: Medical Substantiation and 
Disability Benefits, for an employee to be deemed 
wholly and continuously disabled, such employee must 
(I) provide medical evidence satisfactory to 
the Insurer that substantiates total disability 
("Medical SubstantiationJ/), and (2) the employee must 
not be engaged in any employment or occupation for 
remuneration or pay which is the same or similar to 
the employee's job classification duties and which is 
inconsistent with the employee's disabil and/or 
restriction(s). Absent Medical Substantiation the 
employee's claim for benefits under the Program will 
be denied. 
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(b) Commencement of Benefits 

If an employee is eligible for benefits as the result 
of an accident, benefits start on the first day of 
disability. If an employee is eligible for benefits as 
the result of a sickness or pregnancy, benefits start 
on the eighth day of disability, but if the sickness 
or pregnancy confines the employee in a hospital 
before the eighth day of disability, benefits start on 
the employee's first day in the hospital. Benefits 
start on the first day for treatment of an employee 
for alcohol or substance abuse in a free-standing 
residential alcohol or substance abuse facility 
approved for benefits under the H-S-M-D Program, or 
such other free standing residential facilities as the 
Company and the Union shall mutually approve. If an 
employee undergoes an outpatient surgical procedure 
for which a payment of at least $25 is payable under 
the H-S-M Program, benefits start the day following 
the day of surgery. An employee is confined in a 
hospital only if confinement is for at least 18 
consecutive hours whether for observation care, 
~m~rgency room, inpatient or otherwise, or if the 
hospital makes a room and board charge. For this 
Subsection (b), a day of disability includes such a 
day that an employee works less than four hours. 
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Section 12. 	 Reinstatement of Accident and Sickness Insurance 
During Layoff 

(a) 	 Eligibility Requirements 

Accident and Sickness Insurance shall be reinstated, 
subject to the modifications set forth herein, for an 
employee at work on or after October 24, 2011XX-:.i{:;.c-XXX 
who: 

• 	 Becomes wholly and continuously disabled while 
on a qualifying layoff as defined in the 
~~:2015 Ford-UAW Supplemental Unemployment 
Benefit Plan (SUB Plan) or who, upon responding 
to recall from such layoff, is found medically 
disabled by the plant physician, thereby 
preventing return to work, or is certified by 
such employee's physician to be unable to return 
to work because of disability, and while insured 
for Life Insurance, and 

• 	 Has been eligible for a Regular Benefit under 
the SUB Plan, or has been employed by another 
employer, immediately prior to his becoming 
disabled. 

Notwithstanding the provisions of Section 11, Accident 
and Sickness Benef provided under this Section 12 
are payable only if, with respect to each week for 
which a benefit is claimed, the employee: 

• 	 Is unable to perform all duties of the 
employee's occupation, 

• Is under a 	 doctor's care, and 

• 	 Is otherwise eligible to receive a benefit under 
the SUB Plan or, if the 1987 Ford-UAW 
Supplemental Unemployment Benefit plan (1987 SUB 
Plan) is reinstated, has to his credit at least 
a Credit Unit under the 1987 SUB Plan. 
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Section 13. 

(a) 

Extended Disability Benefits 

Eligibility for Benefits 

An employee who is insured for Accident and Sickness 
Benefits and who, at the date of expiration of the 
maximum number of weeks for which the employee is 
entitled to receive Accident and Sickness Benefits and 
during a continuous period of disability thereafter, 
is totally disabled receives monthly Extended 
Disability Benefits for the period described in ( ) 
below. Upon the request from the Insurer, an oyee 
or retiree receiving Extended Disabili Benefits will 
be required to provide to the Insurer an affidavi~ 
certifying that the employee/retiree has no other 
employment for s of litation as 
=:..=--=i.:;cn:E::s.l in or ~m..E~~eI1~nect=:.§_sa~y._to avoid.a 
reduction o r...:t::e rlTli nat ion 0LWorkers ' Com~nsa!.ion 

penefi s __a12pli law, and/or a signed 
authorization to secure social security or income tax 
records in order to determine employment status and 
verify eligibility for continued receipt of Extended 
Disabili Benefits. Failure to supply the Insurer 
with an affidavit or authorization, within 30 days of 
a request, will result in a suspension of the 
employee's/retiree's benefit payments under the 
Disability Plan until such authorization is provided. 

To be deemed total disabled, the emp must not 
be engaged in occupation or employment for 

fo~r.E9ses.-9f". 

f in 13 or e...!flPloYlTlent 
neces 

or profit 

0 avoid a i ermination of 
~-. ----­

Worker~ C01TlE~ns~t:i.Qn_.l?eIlef~ts under icable state 
law and be prevented by bodily injury or disease from 
engaging in any regular occupation or employment with 
the Company at the plant or plants where the employee 
has seniority. 

./)\
./ , 

Ij 
f .I, 
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(c) 	 Commencement and Duration of Benefits 

(1) 	 Extended Disability Benefits to an el e 
applicant shall be for the period commencing the 
day following the last day of disability 
included within the period for the maximum 
number of weekly Accident and Sickness Benefits, 
including weeks in which such Accident and 
Sickness Benefits were partially or wholly 
offset because of receipt of Workers' 
Compensation benefits. 

(2) 	 The maximum period during which Extended 
Disability Benefits may be payable shall 
be:_(i)±in the case of an employee who has ten 
or more years of seniority as of the day on 
which disability commenced, the number of months 
commencing with the month in which the date of 
the expiration of the maximum number of weekly 
Accident and Sickness Benefits occurs and 
terminating with the end of the month in which 
the employee attains age 65; and (ii)_±in the 
case of an employee who has less than ten years 
of seniority as of the day on which disability 
commenced, the number of months by which the 
employee's full months of seniority at 
commencement of disability exceeds the maximum 
number of weeks for which he/she is entitled to 
receive Accident and Sickness Benefits. In any 
event, Extended Disability Benefits shall not be 
payable beyond the date of the employee's death, 
the end of the month in which he/she attains age 
65, or the date he/she no longer satisfies the 
disability requirement. Notwithstanding the 
foregoing, if the employee becomes disabled at 
or after age 60 and subsequently becomes 
eligible for Extended Disability Benefits, the 
employee will be eligible for a maximum of five 
years of such benefits. 

If an employee's return to work with the Company 
is not effective to qualify him for a new period 
of Accident and Sickness Benefits (i.e., an 
ineffective return to work) or if he engages in 
some 	gainful occupation or employment other than 
one for which he is reasonably qualified by 
education, training or experience, his 
satisfying of the disability requirement shall 
not be deemed to end, but his Extended 

cba2/00741/1 
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Disability Benefit shall be suspended for the 
period of the ineffective return to work or the 
period he engages in such occupation or 
employment. ~othing in tG:hE3_12.aragra~E.hal:1._ 

'--'--'-:'::.':'--.. . _.- - . - ",-" 

f el 

a ion termination Workers' 
.c::..~Tl1B.E;nsation benefits ur:~c!e~.ClPplicable 
law. 

1.--:" 
,/ . .,) 
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EXHIBIT I 

DEPENDENT GROUP LIFE INSURANCE 

s Exhibit 
includi~ the 
the letter of understanding, 

ition of Domestic 
dated 

/I 

I. Eligibility Date 

An employee shall become eligible for Dependent Group Life 
Insurance on the first of the month following date employed 
provided that the employee is then insured for Life 
Insurance described in Section 3 of the Group Life and 
Disability Insurance provisions and has at least one 
eligible dependent as defined in Section III, below. If the 
employee is not then insured for such Life Insurance or 
does not have such a dependent, he shall become eligible 
for Dependent Group Life Insurance on the first day of the 
calendar month following the date both these conditions are 
first met. 

The date that the employee becomes eligible for amounts of 
Dependent Group Life Insurance under a Schedule shall be 
hereinafter referred to as the employee's eligibility date 
for purposes of the insurance under such Schedule. 

cba2/00768 
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III. Definition of Dependent 

\\Dependent" means (a) the employee's spouse, (b) the 
employee's Qualified Same-Sex Domestic Partner (SSDP) as 
defined under Section 9(f), and (c) any unmarried child 
over 14 days of age (i) of the employee by birth, legal 
adoption, or legal guardianship, while such child legally 
resides with and is dependent upon the employee, (ii) of 
the employee's spouse or SSDP as provided in Section 
9(a) (3) (iv) while such child is in the custody of and 
dependent upon the employee's spouse or SSDP and is 
residing in and a member of the employee's household, (iii) 
as defined in (i) and (ii) who does not reside with the 
employee but is the employee's legal responsibility for the 
provision of health care, and (iv) who resides with and is 
related by blood or marriage to the employee, for whom the 
employee provides principal support as defined by the 
Internal Revenue Code of the United States, and who was 
reported as a dependent on the employee's most recent 
income tax return or who qualifies in the current year for 
dependency tax status. A child as defined in (i), (ii), 
(iii), or (iv) is included until the end of the calendar 
year in which the child attains age 26~, or regardless of 
age if totally and permanently disabled as defined 
hereinafter, provided that any such child after the end of 
the calendar year in which the child attains age 19 must be 
dependent upon the employee within the meaning of the 
Internal Revenue Code of the United States and must legally 
reside with, and be a member of the household of, the 
employee. "Totally and permanently disabled" means having 
any medically determinable physical or mental condition 
which prevents the child from engaging in substantial 
gainful activity and which can be expected to result in 
death or to be of long-continued or indefinite duration. 

No person may be considered a dependent of more than one 
employee. 

The definition of dependent used in this Exhibit shall 
apply only to the Dependent Group Life Insurance set forth 
herein and shall be entirely independent of any such 
definition used for benefits as set forth in the H-S-M D-D­
V Program. 

cba2/00770 
a 
09/11/15 

29E



V. Contributions 

The employee shall contribute the full cost of Dependent 
Group Life Insurance and contributions shall be payable 
monthly in advance. Regardless of the number of dependents 
on 	whose account the employee is insured, the required 
monthly contribution, which is subject to change if 
necessary by mutual agreement between the Company and the 
Union during the duration of this Agreement. Premium rates 
and monthly contributions are set forth in the following 

schedules and are not determined based on the last date 

actively at work. 

Monthly Rates per $1,000 of Insurance 
(Effective 1-1-2016~) 

Dependents (including children) of Employees and Retirees andl 

Surviving Spouses or Qualified Same-Sex Domestic Partners of 
Deceased Employees or Retirees 

Monthly Rates 
Dependents of Retirees 

and Surviving Spouse 
/SSDP of Deceased 

Employees I or Dependents of Employee or 

Retir~~s Age _.._..~_.__~~~__~.~_.~_~~~~!!.__ ~____~__R~~ree 


Under 30 $0.051 $0.074 


30-34 	 .068 .095 

35-39 	 .077 .119 

40-44 	 .085 .166 

45-49 	 .128 .238 

50-54 	 .196 .363 

55-59 	 .366 .575 

60-64 	 .561 .830 

65 	 69 L080 1.384 

70-74 1.751 2.185* 


75 79 2.531 3.165** 


80-84 3.480 4.345** 


85 89 4.580 5.724** 


90-94 5.907 7.376** 


95 	 and over 7.735 9.662** 

._-­
* 	 For dependents of retirees, surv~v~ng spouses, and Qualified Same-Sex 

Domestic Partners of deceased employees and retirees, maximum coverage is 
75% of scheduled insurance amount in force on last day employee or retiree 
worked. D'\ c;-., 

** 	 For dependents of retirees, surviving spouses, and Qualified Same-Sex ~ -,.-~~ (r 
Domestic Partners of deceased employees and retirees, maximum coverage is Jnn ~ 
37.5% of scheduled insurance amount on last day employee or retiree worked. I /~r . 'A 

JtJ 
\ p 
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'±-he~-mg&t~ly contributioH-is based on the employee/retiree's age 
~ember 3-±-M the current calendar year.When_~:tJ.e 
~mpl~ee/retiree attains a birthday which places the 
employ.E::e/Ii=tir~~ in_~.-higher bracket, the_Jll~()J:1thly 
contribut will 
fol 
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EXHIBIT II 


SAFETY BELT USER BENEFIT PROGRAM 


I. Effective Date 

The Safety Belt User Benefit coverage becomes effective 
January 1, 1985. 

II. Eligibility Requirement 

Covered Participants are persons who have Company-paid 
Hospital-Surgical-Medical coverage as described in the H-S 
M-D-D-V Program. This includes employees, retirees, 
surviving spouses, Qualified Same-Sex Domestic Partners as 
defined in Section 9(f) and their eligible dependents. 
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IV. Notice and Proof of Claim 

Within thirty days of the date of death of a Covered 
Participant, a claim for benefits hereunder must be 
submitted to the Insurer together with: (1) written 
notice of injury and proof of death, and (2) 
verifiable evidence sufficient to demonstrate to the 
satisfaction of the Insurer that the Covered 
Participant was properly wearing a qualified passenger 
restraint as provided herein at the time of the 
automobile accident resulting in death of the Covered 
Participant. Failure to furnish such notice and/or 
proof within 30 days shall not invalidate or reduce 
any claim if it was not reasonably possible to give 
notice or proof within such time, provided such notice 
or proof is furnished as soon as reasonably possible 
and in any event within ene two year~. 

The Insurer will make available proper claim forms, as 
well as information describing the type of evidence 
required. 

~0
yY# 


Y2r ~. 
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V. Beneficiary 

After receipt of proper notice and proof of claim as 
provided above, the Belt User Benefit shall be 

by the Insurer in equal shares to the members of 
the highest priority beneficiary class identified as 
containing one or more members who survived the 
Covered Participant. Once a beneficiary class is 
identified by the Insurer to be the highest that 
exists, the benefit shall not be paid to any other 
class. 

Beneficiary Class 

Class 1. 	 Employee or Retiree. 

Class 2. 	 Spouse or Qualified Same Sex Domestic 
Partner {as defined in Section 9{f}}, or 
Surviving Spouse or Surviving Qualified 
Same Sex Domestic Partner of an Employee-G* 
Retiree. 

Class 3. 	 Children of Employee or Retiree, including 
eligible children of a Qualified Same-Sex 
Domestic Partner {as defined in Section 
9 (f) } . 

Class 4. 	 Parents of Employee or Retiree. 

Class 5. 	 Surviving Siblings of Employee 

Class 	 The estate of the deceased Covered 
Participant. 
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III. Amount of Insurance 

An employee may elect one of the following Schedules of 
Optional Group Life Insurance: 

Amount of 
Life Insurance 

Schedule 1 $10,000 
Schedule 2 20,000 
Schedule 3 30,000 
Schedule 4 40,000 
Schedule 5 50,000 
Schedule 6 75,000 
Schedule 7 100,000 
Schedule 8 125,000 
Schedule 9 150,000 
Schedule 10 175,000 
Schedule 11 200,000 
Schedule 12 225,000 
Schedule 13 250,000 
Schedule 14 275,000 
Schedule 15 300,000 
Schedule 16 400,000 
Schedule 17 500,000 
Schedule 18 ------­ 600 00 

Retired employees may continue that amount of insurance in 
force on the last day the retiree worked, or a lesser 
amount according to the above schedule at their option, 
until they attain age 70. Commencing the first day of the 
month following the month in which their 70th birthday 
occurs, if they are then participating in the program, the 
maximum amount of insurance the retired employee may 
continue will be seventy five percent (75%) of the amount ~ 

of insurance in force on their last day worked prior to ~ \ } 
retirement. Commencing on the first day of the month 
following the month in which their 75th birthday occurs, if ~~ 
they are then participating in the program, the maximum 
amount of insurance the retired employee may continue ~/~ 
thoerkreedafpterrioWritlol be thirty-seven and one-half percent
(37.5%) of the amount of insurance in force on the last day 

~1~ 
W retirement. 

IV. Contributions ~~ 
The employee shall contribute the full cost of the Optional ~ JR 
Group Life Insurance and contributions shall be payable . n'" \\~ J 
monthly in advance. Premium rates are not based on the last ~'~ ~ 
date actively at work and the required monthly contribution ~ 
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for each $1,000 of Optional Group Life Insurance is set 
forth in the following table, which is subject to change if 
necessary during the duration of this Agreement by mutual 
agreement between the Company and the Union: 

Employee Contribution Rates 

Employee's Monthly Contribution for Each 
Age* $1,000 of Insurance 

Less Than 30 
30-34 ~.043 

35-39 ~£..057 

40-44 ~.075 

45-49 ~.113 

50-54 ~.172 

55 59 
60-64 ~.494 

65-69 1. OBO. 950 
70-74 1. 7511. 1 

75-79 2.7672.435 
80-84 3. 96B3 .492 
85 89 
90 _. 94 

1-1 12 

95 & over 13.60611.973 

Retiree Contribution Rates 

Retiree's Monthly Contribution for Each 
Age* $1,000 of Insurance 

8.0277.064 

1-1-16 

Less Than 30 $.060 
30-34 .080 
35-39 .090 -("'~ 
40-44 .108 
45-49 .194 /1~50-54 .370 V
55-59 .540 
60-64 .918 
65-69 1.760 -{\ ~~~ 
70-74 3.420 ~ .' \ 
75-79 5.214 
80-84 7.481 
85-89 10.776 
90-94 15.134 
95 & over 25.651 
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V. 	 Payment of Benefits 

A 	 If an employee dies from any cause while the employee 
is insured for Optional Group Life Insurance, the 
amount of such insurance in force shall be paid to the 
person or persons designated by the employee as 
beneficiary. The beneficiary is that designation the 
employee has last made as indicated on the records of 
the Insurer. 

When 	 the Insurer receives notice of a beneficiary 
change, the change then relates back to and takes 
effect as of the date the employee signed such notice, 
according to the date shown thereon, whether or not 
the employee is living when the Insurer received such 
notice, but without prejudice to the Insurer on 
account of any payment it may have made before receipt 
of such written notice. 

In the event the last named beneficiary dies before 
the employee, or if no beneficiary shall have been 
named, the Optional Group Life Insurance will be paid 
to the employee's wife or husband, or Qualified Same­
Sex Domestic Partner (SSDP), as provided in Section 
9(f), 	 if living; if not living, equally to the 
employee's surviving children; if none survive, to 
either the employee's mother or father, or to both 
equally if both survive; i survive _ly_to 
th~~£l9~e-,-~_survA.YJE3_~:i:bliI1~_L if there are no 
such 	survivors, to the employee's estate. 

B. 	 The amount of Optional Group Life Insurance shall be 
paid in one sum or if the employee so 
requests, in accordance with any of the settlement 
options made available by the Insurer. In the event 
that provision for payment in accordance with any 
settlement option made available by the Insurer has 
not been made by the employee prior to his/her 
death, then such provision may be made by the 
beneficiary entitled to 
Life Insurance in the event of 

c. 	 This insurance is term insurance without 

paid-up values. 


D. 	 Optional Group Life Insurance may be 

assignment is made by the employee 

Insurer consents in writing. 
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~:c:.:""=-=-_.c::":":c~:c_:_:=::::_=-_0f'tional 

E. 	 Effective November 19, 2007 an Accelerated Benefits 
provision is provided for terminally ill employees or 
retirees insured under the Optional Group Life 
Insurance Program. A terminal illness is one in which 
life expectancy is less than 12 months. A terminally 
ill employee or retiree or their legal representative 
may request a one-time lump sum payment of up to 80% 
of their life insurance amount in advance of their 
death by submitting the request for such payment to 
the Insurer. The accelerated benefit amounts 

Gr9~ fe Insurance may_~not. 
500 000. The insurer will determine if the 

~--------~"---~----

is payable. 

The Accelerated Benefits provision is not available 
ifi 

(a) 	 The employee or retiree has irrevocably assigned 
Group Life benefits under the program, or 

(b) 	 Allor part of Optional Group Life benefits are 
to be paid to a former spouse as part of a 
divorce agreement. 

The amount of coverage that remains in force will be 
reduced by the amount paid out under the Accelerated 
Benefits provision. The amount of Optional Group Life 
Insurance that may be converted in accordance with the 
Conversion Privilege provision of the program will be 
reduced by the amount of accelerated benefit paid. 
Additionally, premium payments must continue to be 
paid on the full amount of Optional Group Life 
Insurance for which the employee or retiree was 
enrolled. 
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EXHIBIT IV 

OPTIONAL ACCIDENT INSURANCE 

reference in to -Sex c 
inc1udi~~~~_<1_~ f i_!"!.i t io!"!._o f _§~l!~e , sh~l~_~~_~(~Y~!"E:~PY 


J:1l~ lett:~_~of understandingL~~~~d XX/XX/XXXX,_ titled 

of Same- ic Partner " 


I. 	 Eligibility Date 

.An employee shall become eligible to elect Optional 
Accident Insurance as described in Section III herein for 

the amounts of insurance therein described, on the first 

day of the month following date employed provided that the 
employee is then insured for Life Insurance described in 

Section 3 of the Group Life and Disability Insurance 

provisions. If the employee is not then insured for such 

Life Insurance, the employee shall become eligible for 

Optional Accident Insurance on the first day of the 

calendar month following the date both these conditions are 

first met. 


The date that the employee becomes eligible for Optional 

Accident Insurance shall be hereinafter referred to as the 

employee's eligibility date. 


II. 	 Enrollment and Effective Dates 

The employee's Optional Accident Insurance shall become 
effective as follows: 

A. 	 If the employee enrolls on or before the employee's 

eligibility date, insurance coverage becomes effective 

on the eligibility date. 


B. 	 If the employee enrolls subsequent to the employee's 
eligibility date, or if the employee becomes insured ~~ 
for Optional Accident Insurance and later decides to ~ 
enroll for a higher amount of insurance as provided in 
Section III herein, insurance shall become effective./'fl I. 
on the first day of the calendar month next following Jr ~v 

the date of enrollment or change. ~ 

C. 	 In any event, for an employee to become insured ~ 
initially or for a higher amount of insurance, the ~,~ 
employee must be actively at work on the date the ~ gf
insurance would otherwise become effective. If the vr.: 
employee is not actively at work on such date, the 	 d~ 

insurance or the higher amount of insurance becomes " 
effective on the date the employee returns to active a \ ( 
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work, provided the employee is then still eligible as 
set forth in Section I above. 

D. 	 If the employee becomes insured for Optional Accident 
Insurance and later enrolls for a lower amount of 
insurance as provided in Section III herein, the 
employee shall become insured for such lower amount of 
insurance on the first day of the calendar month next 
following the last month for which the employee made 
the required contribution for the higher amount, 
whether or not the employee is then actively at work. 
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V. Contributions 

The employee shall contribute the full cost of the Optional 
Accident Insurance and contributions shall be payable 
monthly in advance. Premium rates are not based on the last 
date actively at work. Effective January 1, ~2016, the 
required monthly contribution for each $10,000 is $.35 for 
Employee Coverage or $.59 for Family Coverage. These 
contributions are subject to change during the duration of 
this Agreement if necessary and by mutual agreement of the 
Company and the Union. 

VI. Definition of Dependent 

"Dependent" means (a) the employee's spouse and (b) 
Qualified Same-Sex Domestic Partner (SSDP), as provided in 
Section 9(f), (c) any unmarried child (i) of the employee 
by birth, legal adoption, or legal guardianship, while such 
child legally resides with and is dependent upon the 
employee, (ii) of the employee's spouse or SSDP while such 
child is in the custody of and dependent upon the 
employee's spouse or SSDP and is residing in and a member 
of the employee's household, (iii) as defined in (i) and 
(ii) who does not reside with the employee but is the 
employee's legal responsibility for the provision of health 
care, and (iv) who resides with and is related by blood or 
marriage to the employee, for whom the employee provides 
principal support as defined by the Internal Revenue Code 
of the United States, and who was reported as a dependent 
on the employee's most recent income tax return or who 
qualifies in the current year for dependency tax status. A 
child as defined in (i), (ii), (iii), or (iv) is included 
until the end of the calendar year in which the child 
attains age 26~, or regardless of age if totally and 
permanently disabled as defined hereinafter, provided that 
any such child after the end of the calendar year in which 
the child attains age 19 must be dependent upon the 
employee within the meaning of the Internal Revenue Code of 
the United States and must legally reside with, and be a 
member of the household of, the employee. "Totally and 
permanently disabled" means having any medically 
determinable physical or mental condition which prevents 
the child from engaging in substantial gainful activity and 
which can be expected to result in death or to be of long 
continued or indefinite duration. 

No person may be considered a dependent of more than one 
employee. 
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The definition of dependent used in this Exhibit shall 
apply only to the Optional Accident Insurance set forth 
herein and shall be entirely independent of any such 
definition used for benefits as set forth in the H-S M-D-D­
V Program or any other Program. 
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VII. 	 Payment of Benefits 

A. 	 If an employee dies as a result of accidental death 
while the employee is insured for Optional Accident 
Insurance, the amount of such insurance in force shall 
be paid to the person or persons designated by the 
employee as beneficiary. The beneficiary is that 
designation the employee has last made as indicated on 
the records of the Insurer. 

When 	 the Insurer receives notice of a beneficiary 
change, the change then relates back to and takes 
effect as of the date the employee signed such notice, 
according to the date shown thereon, whether or not 
the employee is living when the Insurer received such 
notice, but without prejudice to the Insurer on 
account of any payment it may have made before receipt 
of such written notice. 

In the event the last named beneficiary dies before 
the employee, or if no beneficiary shall have been 
named, the Optional Accident Insurance w~.ll be paid to 
the employee's wife or husband or SSDP, if living; if 
not living, equally to the employee's surviving 
children; if none survive, to either the employee's 
mother or father, or to both equally if both survive; 
if none_suJ:'vive-L-_~q~aIlL to_J:.l1~~~ltlE!gy~~~~uryi"'\Ti!:t~g 
siblin~~ if there are no such survivors, to the 
employee's estate. 

B. 	 If a covered spouse or SSDP or dependent dies as a 
result of accidental death while insured for Optional 
Accident Insurance, the amount of such insurance in 
force on account of such person shall be paid in a 
lump sum to the employee (the employee is the 
beneficiary for Optional Accident Insurance). The 
employee's insurance certificate shall set forth the 
procedure for payment of insurance in case such person 
dies subsequent to the death of the employee. 

c. 	 All other indemnities are payable to the 

person suffering the loss. 
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INSURANCE PROGRAM 

HOSPITAL-SURGICAL-MEDICAL DRUG-DENTAL-VISION 

("H-S-M-D-D-V" PROGRAM) 

Incorporated by reference in the Collective Bargaining Agreement 
dated October 24/~XX/XX/xxXX, (herein called the ~2015 
Collective Bargaining Agreement) . 

Section 1. Coverages 

(a) 	 Negotiated Benefits 

For eligible employees, hospital-surgical-medical-drug 
dental-vision-hearing aid coverages shall be: 

(1) 	 The hospital expense benefits negotiated by the 
Company and the Union/ which benefits are the 
same as those for semi-private accommodations 
under the Series A 80 Group Health Care Benefit 
Certificate of Blue Cross and Blue Shield of 
Michigan or mutually~reed upon coverage 
Erovic!edE~l1othe~car_rier , 

A. 	 With provisions L as specified in the 
Administrative Manual dated March§~t~mb~~, 
~2013 or as to be updated, by mutual 
agreement of the parties, during the first 
year of the term of this Agreement to 
reflect the 2003 Agreement I the 2005 MOU I 

the Settlement Agreement, and this 2007 
Collective Bargaining Agreement and the 
~2015 Collective Bargaining Agreement; 
and 

B. 	 with revised provisions, as have been 
agreed upon between the parties and 
included in Exhibit III "Utilization Review 0 
and Cost Containment" and Exhibit VI ~\ 
"Understandings With Respect To The H-S-M- (fi 
D-D-V Program-General"; and 41 •'!~ ,\'tl 

(2) 	 The surgical-medical expense benefits pegotiated ~ J 

by the Company and the Union, which benefits are 
the same as those under Series A 80 Group Health 
Care Benefit Certificate of Blue Cross and Blue 
Shield of Michigan~r mutually agreed 
<::overC!9E:!'-p~()_vided by another carrier, 
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A. 	 With provisions, as specified in the 
Administrative Manual dated Ma±4S~teT~~~~:, 
~~O~ or as to be updated, by mutual 
agreement of the parties, during the first 
year of the term of this Agreement to 
reflect the 2003 Agreement, the 2005~r 
the Settlement }').greement,---and this 2007 
Collective Bargaining Agreement and the 
~2015 Collective Bargaining Agreement; 
and 

B. 	 With revised provisions, as have been 
agreed upon between the parties and 
included in Exhibit III ·Utilization Review 
and Cost Containment" and Exhibit VI 
"Understandings With Respect To The H-S-M 
D-D-V Program-General"; and 
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(3) 	 The prescription drug expense benefits 
negotiated by the Company and the Union, 
presently provided through the National Managed 
Pharmacy Program (NMPP) de~ignat~E~~~~a~ 

agreed uE2n Pl"gl._rJ!l~~Y-.!3~ene~~!~Ji<i~I?:ager (PBM) which 
benefits are the same as those provided under 
Series A 80 Group Health Care Benefit 
Certificate of Blue Cross and Blue Shield of 
Michigan 9~mutU<i~!~!Y_~~~E'!3~_1l~cove!:..age 
~()~\Tic:l~~3~~~~ another_~~~ier _and the 
Administrative Manual, which is to be updated 
during the first year of the term of this 
Agreement. 

A. 	 .">. deductible amount ~( "co=pa)rment"}.----Gf.. 
five dollars ($5.00) for each separate 
prescription order -and-refill filled at a 
retail pharmacy prior to January I, 2004; 
and, on or after January 1, 2004, (i) W-i-t-h 
a co payment-G-f--five dollars ($5.00) ~ 
each separate prescription order and refill 
for retirees ""ho retire prior. to January~~.1, 
2004 and their eligible spouses, surviving 
spouses and dependentsi and (ii) a co 
pa)rment--a:f.-five dollars ($5.00) for each 
separate generic prescription order and 
refill and ten dollars ($10,00) for each 
separate brand name prescription order and 
refill. There ~is a co payment of fifteen 
dollars ($15) for each separate erectile 
dysfunction medication prescription order 
and refill. Effective January I, ~2016, 
a co-payment of ~~~:iS. dollars ($§.§..OO) ~(0 
for each separate generic prescription 
order and refill and eleventwelve dollars /)~ t\ 

-~~.-

($~12.00) for each separate brand-name ))
prescription order and refill. There is a ~ co-payment of sixteens~v~E~een dollars 
($~17.00) for each separate erectile f~cJ 
dysfunction medication prescription order ;:J
and refill. . 

~ . - (~,~I;.•.. 
B. 	 The Mail Order prescription Drug Program ; 

I 
i 
. ~	 ,will continue to be available to all 


enrollees except those enrolled in 9~ 

alternative plans. The co payment wil:i.-RQ.t. ,i' 


exceed t'...·o dollars ($2.00) to be paid by 'l~,):'~ 

the enrollee for each separate prescri~ liT .~ 'n\
1 

order 	or refill of ~ covered dr;A_~10f D.w- 1t1<1k(" 
I L- cba2/00216/1 
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prior ~~r 2006. Effective August 
-l-, 2006 the co payment is seven dollars 
($7) for each separate covered generic 
prescription order and refill/twelve 
dollars ($12) for each separate covered 
brand name prescription order or refill and 
eighteen dollars ($18) ~ each separate 
erectile dysfunction medication 
prescription order and refill. Effective 
January 11 2008, the co payment will be ten 
dollars ($10) for each separate covered 
generic prescription order and refill, 
fifteen dollars ($15) for each separate 
covered brand name prescription order or 
refill and nineteen dollars ($19) for each 
separate erectile dysfunction medication 
prescription order and refill. Supplies up 
to 90 days may be prescribed. Effective 
January I, ~20~, a co-payment of 
~twelve dollars ($.:uJ.12_.00) for each 
separate covered generic prescription order 
and refill, sixteenseven~ee~ dollars 
($±612.00) for each separate covered brand­

name prescription order or refill and 
twenty on~ dollars ($~21.00) for each 
separate erectile dysfunction medication 
prescription order and refill. The Mail 
Order Prescription Drug Program shall 
include the Maximum Allowable Cost Program 
provisions~i and 

These co pa)~ents for each separate 
prescription order or refill of a covered 
drug will increase at the beginning of each 
calendar year by 3%" The calculated co ~l 
payment will be rounded to the nearest 1) '4 
'AAole dollar amount in accordance with the 
Engineering Method of Rounding. ~ 
During the term of this agreement, pharmacy .. wi1(OC
co pays shall be capped at the following V ( , 
co pa)~ent of six dollars ($6.00) for each ~) 
separate generic prescription order and , ~~~ 
refill, a co pa)~ent of twelve dollars /,r,ii:, rl" ! 
($12.00) for each separate brand name Lt \ 
prescription order and refill and a co "t'II 
payment ,of seventeen dollars ($17.00) -f..G:r\ " 

eaoh separate erestile d¥s£unstion Jr ,f'I,w. (1(11,( 
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medication prescription order and refill 
filled at a retail pharmacy. 

During the term of this agreement, the mail 
order co pay vIill be capped at the 
following co payment of t ...;relve dollars 
($12.00) for each separate covered generic 
prescription order and refill, seventeen 
dollars ($17.00) for each separate cover~ 
brand name prescription order or refill and 
twenty one dollars ($21.00) for each 
separate erectile dysfunction medication 
prescription order and refill at ma~ 
order. 

DC. 	 Maintenance drugs shall be covered as 
specified in Exhibit VI "Understandings 
with Respect To The H-S-M-D-D-V Program­
General" and as specified in the H S-M-D-D­
V and Self-funded PPO Prescription Drug 
Program Letter of Understanding dated 
November 3, 2007. 

(4) 	 The hearing aid expense benefits provided under 
the "Hearing Aid Expense Benefits Program" as 
set forth in Exhibit V hereof; and 

(5) 	 The dental expense benefits provided under the 
"Dental Expense Benefits Program" as set forth 
in Exhibit I hereof; and 

(6 ) The vision expense benefits provided under the 
"Vision Expense Benefits Program" as set forth 
in Exhibit IV hereof (or such other vision 
expense benefit programs as mutually agreed to 
by the Company and the Union). 

The coverages, as of their respective effective dates, ,)~) 
provided in (1), (2) and (3) of this Subsection (a) \ 

shall 	incl,:de the benefits negotiated by .t.he Company 6 .,~; 
and the Unlon as of October 24, 2011XX/XX/XXXX, as ~'~~\~ 
specified in additional detail in the Exhibits hereto. iri 
References to th~ spe~ifi~ally. identified Certificate tV,'," \. l \ 
are to the form ln WhlCh lt eXlsted on October~ lJ\.,.../ ) 
2-()..±..;l,.~:X/XX/XXXX. Should the provisions of the 	 \~,.-J V 
Certificate or Administrative Manual conflict with the .~ .~ 

provisions specified herein or in the Exhibits hereto," 'J 'if 
the latter shall control. 	 ./)',(\ ( I' 1n,J l \.A)Ee.> 	 "'-l/" 

1,

• , 

n' 	
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Section 2. 

(a) 

(b) 

Alternative Plans 

For employees in certain areas served by alternative 
plans, including but not limited to health maintenance 
organizations (HMOs) and preferred provider 
organizations (PPOs), the Company has made 
arrangements to afford them the option(s) to subscribe 
to such plan(s} in their area, as a partial or 
complete substitute for the coverages provided in 
Section 1 above, subject to the limitation on Company 
contributions contained in Section 4(f} below. The 
coverages provided under such alternative plans shall 
be in compliance with the benefits as negotiated by 
the parties or as otherwise mutually agreed to by the 
parties. Each individual plan shall be offered only by 
mutual agreement of the Company and the Union. 
Subsequent opportunities with respect to such 
option(s} shall be provided annually during a 
specified enrollment period to be mutually agreed upon 
by the parties. All PPOs made available to employees 
are required to attain National Committee for Quality 
Assurance (NCQA) or the Utilization Review 
Accreditation Commission (URAC) accreditation. All 
HMOs made available to employees are required to apply 
for National Committee for Quality Assurance review 
and to attain at least provisional accreditation. Any 
PPO or HMO which does not have the required 
accreditation will not be made available during the 
next open enrollment. Provided, that a plan may be 
offered or retained by mutual agreement of the 
parties. All PPOs and HMOs shall also be required to 
publicly report NCQA, URAC, HEDIS and any other data 
as mutually agreed to by the parties that may be 
relevant to consumer information needs. 

These same arrangements shall be extended or continued 
with respect to similar plans by mutual agreement 
between the parties hereto in the same area or other 
areas where similar plans are or may become available. 

By the mutual agreement of the parties, alternative 
plans of benefits with limited numbers of providers, 
similar to the arrangements for prescription drugs and 
vision care in effect on OGtober 24, ~xx/xx/xxx~, 
may be implemented and substituted for the benefits 
described in Section 1. Such arrangements can be 
implemented for diagnostic radiology in addition to 

durable medical equipment and prosthetic and ::.::;:~~~ Z7' 
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devices, vision care, diagnostic laboratory and 
pathology services, and prescription drugs-aaa. 

(c) 	 All HMOs and PPOs shall administer claims and appeals 
in accordance with their own claims and appeals 
procedure. Certain self funded PPOs to be chosen by 
mutual of the ies may follow the same 
claims and appeals procedures as the National PPO and 
Blue Preferred Plus PPO Plans. 

l:;r'~ 
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Section 4. Company Contributions 

(a) While Employed 

The Company will make monthly contributions for the 
following month's coverage (unless there is no 
coverage for that month under Section 5 or 7) on 
behalf of each subscribing employee while the employee 
is at work (as defined below) toward the cost of the 
hospital surgical medical-drug-dental-vision-hearing 
aid coverages described in Section 1 above equal to 
the full subscription rate or premium charge for the 
classification of coverage to which the employee shall 
have subscribed according to his/her enrollment 
classification. 

For purposes of this Section, an employee shall be 
considered "at work" in any month if the employee 
receives pay from the Company for any time during such 
month. 

(b) While Disabled 

During an employee's approved medical leave of absence 
or absence while disabled so as to be unable to work 
on his/her customary job or available work or while an 
employee is receiving Extended Disability Benefits 
after exhaustion of reinstated Accident and Sickness 
Benefits under Section 12 of the Group Life and 
Disability Insurance part of the Program, the Company 
shall pay the full subscription rate or premium charge 
of hospital surgical-medical-drug-dental-vision­ ~/(0
hearing aid coverages (but not dental expense coverage 
for absences commencing prior to September 17, 1979) --4f
under Section 1 above for the employee and eligible 
dependents for the duration of such absence; but not 
to exceed the period equal to his/her seniority when 
the absence commenced or, if greater, the period the 
employee is receiving such Extended Disability vb~ 
Benefits. Notwithstanding any other provisions of this /7 /<-1 
paragraph (b), Co~aEy-paid coverage shall cease for yry , 

< 

I, ; 

f 
.f ' 

Ithe month in 
, ' jBenefit EDB v-d--J 

s at the end of 

amount is payableL~~nd.-_if an employee on medical ~~ ­
leave of absence who is determined to be "Able" in I ~ 
accordance with Independent Medical Evaluation Process 
of the Group Life and Disability Program and does not I "f 

return to work following such determination, H-S-M-D- \...:{ () 
D-V coverage will be discontinued on the first day of (1:( .rl ' 
the second month following the month in which such '. [\\'11 {S 
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determination is made and not reinstated until the 
employee returns to work. 
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(e) 	 For Surviving Spouse 

(I) 	 The Company will make monthly contributions for 
the following month's hospital surgical-medical­
drug-dental-vision-hearing aid expense coverages 
on behalf of a surviving spouse who would 
receive benefits under Article IV Section 8 of 
the Retirement Plan except for receipt of 
survivor income benefits under the Group Life 
and Disability Insurance part of this Program, 
and the eligible dependents as defined in 
Section ~2 of any such spouse. 

( 
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section 5. Commencement of Coverage 

(a) Employees Hired or Rehired 

].\~'l employee hired or rehired shall become eligible for 
hospital surgical-medical-drug-dental-vision-hearing aid 
coverages ~___9I~J:J1~__ 90th daLon the first day of the 
~ndar month next-following date of the month hire or 
rehire. in "..'hich the employee is actively at work after 
acquiring seven months of seniority. 

For purposes of this Section, if an employee is scheduled 
to be at work, but is absent due to disability, illness, or 
injury and is consequently placed on a medical or 
disability leave of absence, the employee will be deemed to 
be "actively at work". 

(b) Employees Returning from Military Service 

An employee returning from military service under Article 
VIII, Section 33 of the Collective Bargaining Agreement, 
shall be eligible for hospital-surgical-medical-drug­
dental-vision- hearing aid coverages in effect on the day 
he/she is reinstated or placed on layoff upon return. 
Coverage for the balance of the month in which the employee 
becomes eligible under this paragraph shall be without cost 
to him/her. 

'0"QJ.J 
'\ 

;Jf? 
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(b) 

cash 
at 

that 
or, 

but 

result 

the 

(d) 	 Surviving Spouse 

For months following the last month of coverage for which 
contributions were made by the Company, 

(1) 	 A surviving spouse while eligible to receive survivor 
income benefits under the Group Life and Disability 
Insurance part of the Program (including for this 
purpose a surviving spouse whose survivor income 
benefit is not payable because she is receiving 
Mother's Insurance Benefits) or, 

(2) 	 A surviving spouse who would be eligible for Bridge 
Survivor Income Benefits except such spouse is at 
least age 62 or older but not beyond the end of the 
month in which such spouse reaches age 65 or, 

(i) 	 A surviving spouse as defined in Section 
4 (e) (1) (i) and 

(ii) 	 May continue, as part of the groups covered 
thereby, hospital-surgical-medical-drug-hearing 
aid expense coverages (but not dental or vision 
expense coverages) provided under Sections 1 or 
2 for themselves and eligible dependents as 
defined in Section 10. 

Not~LtJ1.~J:~EEiP~,L~QL~othe~l2.E9~i~i~~~()£J:}l_i s sec~i0!1:__J~L,­
the~9~~~l!I1_L1:LJ:or survivors of II1-=-J='~()9.!'~~§i()!1:~~~~~()y~~_~ 

continue 1 be limited to sel 
available under federal law. 

(e) 	 Payment for Continuation 

An employee continuing coverage under Subsections (a), 
or (c) of this Section beyond the period for which 
contributions were made by the Company, or a surviving 
spouse continuing coverage under Subsection (d) of this 
Section, must pay for such continuation the Company's 
pay rate for the plan such employee was enrolled under 
the time of employment termination or such plan the 
surviving spouse is enrolled under; provided, however, 
if an employee continues coverage under Subsection (c) 
is eligible to continue coverage under Subsection (c) , 
enrolls for coverage under another plan (other than a 
Company plan) and incurs a monthly contribution as a 
of such enrollment, and is reinstated following such loss 
of seniority or if the disciplinary layoff is reduced, 
Company will reimburse the employee for all the 
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contributions in respect to coverage thereunder equal to 
the lesser of: (i) the Company's cash pay rate for the plan 
such employee was enrolled under at the time of the 
employment termination or (ii) the amount such employee 
paid for his/her coverage under another plan (other than a 
Company plan) . 

, I 
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Section 12. Company-Union Committee 

A Committee composed of two members designated by the Unjon 
and two members designated by the Company has been 
established to study and evaluate this H-S-M-D-D-V Progras 
and to make recommendations and take such action as 
necessary for the purpose of achieving the maximum coverage 
and service for those covered by the various hospital ­
surgical-medical-drug-dental-vision-hearing aid plans for 
the money spent for such protection and improving the 
quality, and cost effectiveness of the health care plans. 
In the performance of its duties, this Committee shall 
consult and advise with representatives of organizations 
providing the health insurance benefits and services and 
keep the parties to the Collective Bargaining Agreement 
informed with respect to the problems which arise in the 
operation of the Program. The Committee shall also 
undertake the functions that are set forth for it in 
Exhibit III and in Sections II, Vl;-,--VI~_IX, XI, XIII and 
XIV of Exhibit VI. The decisions made by this Company­
Union Committee will be made by mutual agreement. 

Section 13. Claim Denials 

(i) 	 An enrollee seeking payment from a carrier directly or 
indirectly will be furnished the specific reason or 
reasons for denial of a claim with reference to the 
applicable provisions of the H-S-M D-D-V Program and 
an explanation of additional information required 
from, or on behalf of, the person for reconsideration 
of the claim in accordance with the carrier's claim 
review procedure. Claims and appeals with respect to 
benefits under the National PPO and Blue Preferred 
Plus PPO Plans, or with respect to an enrollee's 
rights under the National PPO, and Blue Preferred Plus 
PPO Plans, shall be administered in accordance with 
the National PPO and Blue Preferred Plus PPO Plans' 
claims and appeals procedures that meet the 
requirements of ERISA and the Affordable Care Act 
(ACA) 	. 

(ii) 	 After review of an appeal, benefits under this Program 
will be paid only if the Plan Administrator or its 
designee (or, in the case of an external appeal to an 
Independent Review Organization, by the Independent 
Review Organization) decides in its discretion t,hat: 
the enrollee is entitled to them. 

(iii) 	No legal action may be brought by an enrollee, 
dependent, beneficiary or the estate or legal 
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representative thereof for entitlement to benefits 
under this Program, until after the claims and appeals 
procedures of this Program (exclusive of the voluntary 
appeal procedure described in Section VIII(c), Exhibit 
2) have been exhausted and, no later than two (2) 
years after such claim has accrued, unless a different 
period of limitation is specifically provided under 
ERISA, in which case such period of limitation wou d 
apply. No other actions may be brought against the 
Program at all more than six (6) months after such 
claim has accrued. 

Section 14. Miscellaneous Requirements Under OBRA 93 

Subject to the provisions of the H-S M-D-D-V Program and to the 
extent required by applicable law: 

(i) 	 Payments or contributions for coverages made with 
respect to an enrollee will be made in accordance with 
any assignment of rights made by or on behalf of such 
enrollee as required by a State plan for medical 
assistance approved under the applicable provisions of 
the Federal Social Security Act; 

(ii) 	 When enrolling an individual or determining or making 
payment for coverages with respect to such individual, 
the Program will not take into account the fact that 
such individual is eligible for or is provided 
assistance under a State plan for medical assistance 
approved under the applicable provisions of the 
Federal Social Security Act; and 

(iii) 	In any case where the Program is legally liable for 
payment for items constituting medical assistance 
which have been paid for by a State plan approved 
under the applicable provisions of the Federal Social 
Security Act, the Program will make payment for such 
medical assistance in accordance with the applicable 
provisions of OBRA 93. 

Section 15. Standard of Review 

The Plan Administrator or its designee shall have full 
power and authority to administer the H-S-M D-D-V Program 
and to interpret its provisions including, but not limited 
to, discretionary authority to determine eligibility for 
entitlement to Program benefits, and any final decisions 
shall be subject only to an external review by an 
Independent Review Organization, where permitted by law, 
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and to the arbitrary and capricious standard of review when 
reviewed by a court. 

Section 16. New Hire Coverage 

Notwithstanding any other provisions of the H-s-rVl-D-D-V 
Program, an employee shall become eligible to subscribe in 
any H-S-M-D-D-V-H coverages provided in Section 1 above, or 
HrVlO and PPO coverages as provided in Section 2 above, 
effective 9o.__days~om d<i_~§! hi~~or rehireen--t;he-t-i±,st 
~y-GJ;--t;.he- calendar month next fol-l-owing--the-mGm-a-in--whiGa 
tae employee is ac-t-i-v:e-ly--.a-t- 'ilOrk afte-±'--ac~ing seven P+ 
months of seniority ("Initial Eligibility Date"), or such 
shorter period when required by law_ 

Section 17_ 

Notwithstanding anything to the contrary previously 
contained in this Program, with respect to retirees, future 
retirees and surviving spouses whose eligibility is based 
upon former UAW-represented employment, the terms and 
conditions of the Program are modified as set forth by the 
provisions of the settlement agreement, dated February 13, 
2006 and approved in the class action of Int'l Union, UAW, 
et. al. v. Ford Motor Company, Case No. 05-74730 ("the 
Hardwick Case"), which provides that such retirees, future 
retirees and surviving spouses are no longer eligible to 
participate in the H-S-M-D-D-V Program. 

, ' 
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EXHIBIT I 


DENTAL EXPENSE BENEFITS PROGRAM 


I. Enrollment Classifications; Carriers 

Dental expense benefits coverage for an eligible employee 
or surviving spouse shall include coverage for eligible 
dependents as defined for hospital-surgical-medical-drug 
coverage. The dental expense benefits shall be those 
provided herein under arrangements made with Blue Cross ·af±Q 

B-~-ShieldDelta,__Dental of Michigan or other carrier (s) 
mutually agreed upon by the Company and the Union. 

II. Description of Benefits 

Dental expense benefits will be payable, subject to the 
conditions herein, if an employee, surviving spouse or 
eligible dependent, while dental expense coverage is in 
effect with respect to such individual, incurs Covered 
Dental Expenses. 
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IV. Maximum Benefit 

The Dental Expense Benefits Program plan year shall be a 
calendar year (from January 1 through December 31). The 
maximum benefit payable for all covered dental expenses 
incurred during any Dental Expense Benefits Program plan 
year (except for services described in Section III (C) (4) 
above) shall be $1,600 effective January ±-,·2003 and $1,700 
effective January 1,-2005 and $1,850 effective January 1, 

2008 for each individual. 


For covered dental expenses in connection with orthodontics 

described in Section III (C) (4) above, the maximum benefit 

payable shall be $1,800 effective January ~ 2003 I . $2,000 

effective January I, 2005 and $2,200 effective January I, 

2008 during the lifetime of each individual.-, with a 

maximum of $1,800 applicable to covered dental expenses for 

services provided prior to January .1,-- 2005 and a maximum of 

$2,000 applicable to covered dental expenses for services 

provided prior to January I, 2008. 


Effective January 1, 1997, payments for covered dental 

services related to the repair of accidental injury to 

sound natural teeth due to a sudden unexpected impact from 

outside the mouth will not count against the annual 

benefit limit or the lifetime orthodontic limit. 

Regular copayments will be required for all such services. 

V. Predetermination of Benefits 

If a course of treatment can reasonably be expected to 

involve Covered Dental Expenses of $200 or more, a 

description of the procedures to be performed and an 

estimate of the dentist's charges must be filed with the 

carrier prior to the commencement of the course of 

treatment. 


The carrier will notify the employee and the dentist of 

benefits certified as payable based upon such course of 

treatment. In determining the amount of benefits payable, t~~ 

consideration will be given to alternate procedures, ~~ ~ 

services, or courses of treatment that may be performed for~? 

the dental condition concerned in order to accomplish the Ii 

desired result. The amount included as certified dental 

expenses will be the appropriate amount as provided in I' 


Sections III and IV, determined in accordance with the vt, ~#/f 

limi tations set forth in Section VI. I \ ~ 


\J 
?) ~ 
J\'V~,(' 
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X. 	 Proof of Loss 

The carrier reserves the right at its discretion to accept, 
or to require verification of, any alleged fact or 
assertion pertaining to any claim for dental expense 
benefits. As part of the basis for determining benefits 
payable, the carrier may require x-rays and other 
appropriate diagnostic and evaluative materials. 

XI. 	 Administrative Manual 

Policies, procedures and interpretations to be used ln 
administering dental expense benefits negotiated by the 
Company and the Union shall be incorporated in anas a 
supplement to the Administrative Manual. Among other things 
the Manualsupplement shall: 

(A) 	 Explain the benefits and the rules and regulations 
governing their payment. 

(B) 	 Include administrative practices and interpretations 
which affect benefits. 

(C) 	 Define professionally recognized standards of practice 
to be applied to benefits and procedures. 

(D) 	 List the eligibility provisions and limitations and 
exclusions of the coverage, and procedures for status 
changes and termination of coverage. 

(E) 	 Provide the basis upon which charges will be paid, 
including provisions for the benefit payment mechanism 
and protection of individuals against excess charges. 

(F) 	 Provide for cost and quality controls by means of 
predetermination of procedures and charges, 
utilization and peer review, clinical post-treatment 
evaluation and case reviews involving individual 
consideration of fees or treatment. 

(G) 	 Provide definition of terms. 

cba2/00259 
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XIII. Definitions 

The term "dentist" means a legally licensed dentist 
practicing within the scope of his/her license. As used 
herein, the term "dentist" also includes a legally licensed 
physician authorized by his/her license to perform the 
particular dental services rendered. 

Carriers reimbursement methodology is based on the maximum 
payment (allowed amount) . 

The term "maximum payment (allowed amount)" means the lower 
of the provider's charge or the BCBSM carri~r's maximum 
payment for a covered service. 

The term "area" means a metropolitan area, a county or such 
greater area as is necessary to obtain a representative 
cross section of dentists rendering such services or 
furnishing such supplies. 

JA~ cba2/00261 
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III. 	 Administration 

It is 	the intent and expectation that all local Blue Cross 
and Blue Shield Plans 	 carrier serving the areas 
described in II above will underwrite (assume the risk) 
and/or service (process claims) the benefits as negotiated 
by the Company and the Union in their respective 
geographical areas if such plans enter into a formal 
participation agreement with the Control Plan. 

If a plan is unable or unwilling to underwrite any or all 
of the benefits and/or services negotiated by the Company 
and the Union, supplementary or replacement benefits shall 
be provided through another carrier by mutual agreement of 
the Company and Union. 

If a local plan does not underwrite and/or service the 
specified benefits as required by the Control Plan, the 
Control Plan shall, unless the parties mutually agree 
otherwise: 

• 	 Underwrite the specified benefits with the servicing 
being handled by the local plan, or 

• 	 Underwrite those portions of the specified benefits 
not underwritten by the local plan with the servicing 
being handled by the local plan, or 

• 	 Underwrite and/or service the benefits in a plan area 
if the local plan does not participate in any 
capacity, or 

• 	 Arrange for another local plan in the region to 
underwrite and/or service the specified benefits, or 

JAK. 
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IV. Administrative Manual 

(A) 	 Contents 

An Administrative Manual developed by Blue Cross and 
Blue 	Shield of Michigan or another carrier, and 
approved by the parties, for use by all participating 
plans shall be brought up to date as necessary so as 
to describe the benefits specified in the Collective 
Bargaining Agreement. Among other items, the Manual 
should: 

(1) 	 Explain the benefits and the regulations 
governing their payment. 

(2) 	 Include the standardized administrative 
practices and interpretations which affect 
benefits. 

(3) 	 List the limitations and exclusions of the 
coverage. 

(4) 	 Define all those terms related to the programs 
provided (such as facility, physicians, etc.). 

(5) 	 Describe procedures for status changes and 
terminations. 

(6) 	 Define the data to be provided with respect to 
operations of the Program. 
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V. Data 

The Control Plan and any other carrieres) annually shall 
furnish the Company and the Union such information and data 
as may be mutually agreed upon by the parties with respect 
to hospital-surgical-medical drug coverages provided under 
the H-S-M-D D-V Program, to the extent permitted by HIPAA. 

VI. Performance 

The Control Plan shall be responsible to ensure that 
participating plans provide the scope and level of benefits 
negotiated by the Company and the Union and as further 
specified in the Administrative Manual ded. The 
Control Plan, with such assistance from the national Blue 
Cross and Blue Shield organizations as may be appropr-iat-e 
may, in exercising its responsibilities, audit local plans 
to determine if they are providing the specified level of 
benefits. 
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II. Annual Cost Containment Reports 

Each H S-M-D-D-V carrier shall be required to report 
annually on its cost containment efforts for the preceding 
year, including but not limited to (a) a description of its 
cost containment activities, (b) the results/savings, (c) 
problems, and (d) plans for the next year. 

The Control Plan shall prepare an evaluation of local Blue 
Cross Blue Shield cost containment efforts and shall 
highlight icularly successful approaches and areas of 
less than desirable performance (in the latter instance, 
including the reasons therefore) . 

The shall cover the preceding calendar year and 
shall be submitted to the Company-Union Committee by May 15 
each year. The Company-Union Committee may fy the 
content or format for such reports. 
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III. Pilot Programs 

The Company-Union Committee shall continue current pilot 
programs, explore their possible expansion and develop new 
programs to provide quality care in a cost effective 
manner. By mutual agreement of the parties, maximum 

allowable cost prescription drug programs offering 

provisions as in the Michigan Program will be offered by 

all carriers as soon as practicable. All enrollees except 

those in alternative plans provided under Section 2 of the 

H-S-M-D-D-V Program will be eligible. 

IV. Other Activities 

The Company-Union Committee shall investigate, consider 

and, upon mutual agreement, engage in other activities that 

may have high potential for cost savings. This may involve 

instituting by mutual agreement other hospital, surgical, 

medical, drug, dental, vision and substance abuse pilot 

programs. 


The parties agree that PPO options providing health care 

coverages may be made available upon mutual agreement of 

the Company and Union. 


The Company-Union Committee also shall: ~g 


-implement a proceduFe-for revieT,o,ring-and adding-a-nG/o±­

deleting on an ongoing basis dU±ab~~ equipment ~ 


~etic and or~~ devices, and maintenance legene 

drugs; an4-review the experience of the use of "par" and/or 

contracted provider networks and provisions applicable to 

reimbursement for physician and other medical providers, 

and make a determination (based on data supplied by the 

carriers and other resources) as to whether the provisions 

are a barrier to delivery of quality and cost-effective 

care. 


V. Review 

The results of any pilot programs and activities in III and 
IV, above, will be reviewed prior to the expiration of the 
Collective Bargaining Agreement so that the parties to the 
agreement may be prepared to consider the continuation or 
modification of the pilot programs and other activities of 
the Company-Union Committee. 

./ t 
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I 

/\ ' .,. 
~ :,1 :..Jr~ 

'Y:. '-, 

.i}
\ ..: t \Jcba2/00282 

b 

10/31/15 
27F



(2) 	 Lenses of a quality equal to the first quality 
lens series manufactured by American Optical, 
Bausch and Lomb or Univis, such as Tillyer, 
Orthogon or Univis, respectively, which meet 
Z80.1 or Z80.2 standards of the American 
National Standards Institute, including 
equivalent plastic lenses or, when prescribed, 
tints equal to Rose Tints #1 and #2. Lenses not 
more than sixty-five (65) millimeters in 
diameter will be a covered vision expense under 
the Program. If lenses are of a quality or size 
that result in an additional only charges i~ 
accordance with Section IV shall be payable; 

(3) 	 Frames adequate to hold lenses which are a 
covered vision expense; and 

(4) 	 Contact lenses when the covered person's visual 
acuity cannot otherwise be corrected to at least 
20/70 in the better eye, or when medically 
necessary due to keratoconus, irregular 
astigmatism or irregular corneal curvature. If 
selected for other reasons, only the benefit 
within the limits described in Section IV (A) (4) 
shall be payable; 

(L) 	 "Acquisition cost" means the actual cost of the lenses 
and/or frames to the provider; 

(M) "Dispensing fee" means a fee predetermined by the 
Program carrier for dispensing lenses and/or frames as 
provided for in this Program. 

(N) _._.•~_-<._~ "'--..•_• ...;, .....~ •___....... _;_;~L.;c..=...cC;"-. l2!'0~e_~ure 
the_gorn~~~or .5!..h.~eLr:;urf a_c::~()..i th_~_~e. 

ordeI__th~i~:r::..()v.~ sual .s::..<:Jrrect: vision /".,\Q 
~g~gi t.i on~suc~as..~()P.i~._ .~:r:s:p i a .~:r:.._. i 9:.J!lat i sm \ 
and reduce or iminate the reliance on Such 
-~-- .. ----~----- - - -_.. -~-.----- --'-~ 

in<:lu_qeL but are n.§..ces_s~:r:g'y_l~mi t~d 
si tu s LASIK1, 

Ke r a t ec_t ().!!1y...J PRKj. _an9...:R.E:.d:!:~l 
-

I' j:Jt't..­
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the covered person, when the covered person's 
visual acuity cannot otherwise be corrected to 
at least 20/70 in the better eye, or when 
medically necessary due to keratoconus, 
irregular astigmatism or irregular corneal 
curvature, less any co-payment as described III 

(e) below; 

(4) 	 For contact lenses, except when provided in 
accordance with (3), above, the acquisition cost 
of the contact lenses suitable for the covered 
person, which when combined with the dispens 
fees for lenses and frames in (6) below, shall 
not exceed ~75; 

(5) 	 For frames, the acquisition cost up to a maximum 
acquisition cost of 

(i) 	 $18.75 through December 31, 1999; 

(ii) 	 $19.00 f~om January I, 2000 through 
December 31, 2000; 

(iii) 	$19.25 from January I, 2001 through 
December 31, 2001; 

(iv) 	 $19.50 from January I, 2002 through 
December 31, 2002; 

(v) 	 $19.75 on and after January I, 2003; ~ess 

any co-payment as described in (e) beJow, 
and 

(6 ) For lenses, contact lenses and frames, the 
dispensing fees for usual services in dispensing 

(7) 

;').--:-­
b.i-'> 
····"~' 

, , ;.1 ~ #' ,," ~U" 
: :~~ 	 ') 

such lenses or frames, less any co-payment as 
described in (e) below. 

and 
subj E::~~_to t!-:te follovli 

i ......_._...A:.:..._c:over~~_E.c;:r:son 
for both 

ive benefits 
~~:=~~. l 

and for 
s inc~uding contact> ' 

s) in the same calendar year ; 
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carrier will 

ii) U.f'Qn J2!:.(Je)f 
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VI. 	 Exclusions 

(A) 	 Covered vision expense does not include and no 
benefits are payable for: Sunglasses to the extent the 
charge for such lenses exceeds the benefit amount for 
regular lenses as provided in Section IV (tinted 
lenses with a tint other than the equivalent of Rose 
Tints #1 or #2 are considered to be sunglasses for the 
purpose of this exclusion) i 

(B) 	 Photosensitive or anti-reflective lenses to the extenl 
the charge for such lenses exceeds the benefit amount 
for regular lenses as provided in Section IV; 

(C) 	 Medical or surgical treatment as_12~()~it:1<::d in 
Exhibit IV A 7 HSMDDV Program;. 

(D) 	 Drugs or any other medication not administered for 
purpose of a vision testing examination; 

:E) 	 Procedures determined by the Program carrier to be: 
special or unusual. such as, but not limited to, 
orthoptics. vision training. subnormal vision aids, 
aniseikonic lenses and tonography; 

(F) 	 Vision testing examinations, lenses or frames 
furnished for any condition, disease. ailment or 
injury arising out of and in the course of employment; 

(G) 	 Vision testing examinations and lenses or frames 
ordered: 

(1) 	 Before the covered person became eligible for 
coverage; or 

(2 ) 	 After termination of coverage; 

Il(j;
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([,1) 	 "Covered hearing aid expense" means the lesser oj th, 
billed charge and the maximum payment (allowed amount) 
for (1) audiometric examinations and hearing aid 
evaluation tests, and, in the case of aid 
evaluation tests, do not exceed $±5~161 per test 
effective 1, 201-1§_ or, if higher, t:h~ 

adjusted maximum determined as described below, (2) 

hearing aids, and (3) replacement ear molds as set 
forth below: 

(al 	 Audiometric examination performed by a physician 
or audiologist, but, for the initial hearing aid 
payable under this Section or for any hearing 
aid for a person under age 18, only when 
performed following or in conjunction with the 
most recent medical examination of the ear '" 
physician (but not including the medical 
examination of the ear) i 

(b) 	 Hearing aid evaluation test performed by 
physician or audiologist, which may include chc 
trial and testing of various makes and models 
hearing aids to determine which make and mode 
will best compensate for the loss of 
acuity but only when indicated by the most 
recent audiometric examinationi 

(c) 	 Hearing aids and ear molds must be prescribed 
based upon the most recent audiometric 
examination and most recent hearing aid 
evaluation test and the hearing aid provided 
the dealer must be the make and model prescribed 
by the physician or audiologist and must be 
certified as such by the physician or 
audiologist. 

, 'k 
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In order for the charges for services and supplies 
described in Section III(M) (b) and (c) to be payable 
as hearing aid expense benefits under this Program, 
upon 	each occasion that a covered person receives such 
services and supplies the covered person must have an 
audiometric examination and obtain a medical 
examination of the ear by a physician, and such 
medical examination and audiometric examination must 
result in a determination that a hearing aid would 
compensate for the loss of hearing acuity. 

The maximum covered hearing aid expense ($~161 
effective October~~p~?~y I, 201±6 for a hearing aid 
evaluation test shall be adjusted on October 1 of each 
year, beginning in 2012, by the percentage increase as 
of the May levels in the U.S. Consumer Price Index +as 
defined in Article IX, Section ~~the Collective 
Bargaining Agreement) ·for the immediately preceding 
twelve months. The result will be rounded to the 
nearest dollar. 

(N) 	 "Acquisition cost" means the actual cost to the dealer 
of the hearing aid. 

cba2/00307
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rJ. 	 Benef its 

The covered person may obtain audiometric examinations, 
hearing aid evaluation tests and hearing aids that the 
provider shall have agreed to furnish covered persons in 
accordance with the following reimbursement arrangements' 

(A) 	 For an audiometric examination, the lesser of billed 
charge or the carrier allowed amount for audiometric 
examinations performed by a physician or audiologist, 
but only when performed in conjunction with the most 
recent medical examination of the ear by a physiciani 

(B) 	 For hearing aid evaluation tests, the lesser of billed 
charge or the carrier allowed amount, but not to 

e-±-±-I::~b-±--'v4:~O,4C~t~Fm·h-WO 7 or $~3-161 e f f e ct i ve 
I, 20112 1 or such adjusted amount as 

provided in Section III(M) i 

(e) 	 Audiometric tests and hearing evaluation services u;;ed 
to diagnose any condition, disease, or injury of the 
ear, are covered. 

(D) 	 (i) For covered hearing aids, the acquisition cos , 
and effective January I, 2004, digital 
programmable hearing-aids are covered up to a 
maximum of $900 and within plan limitationsi 

(ii) 	 For hearing aids (for enrollees under the age of 
18, a medical examination is required each titre 
a hearing aid is covered), the di ng fee i 

and 

(iii) 	For replacement ear molds for children up to age 
seven (7), the maximum payment. 

(E) 	 Effective 1 2016, for hearing 
aids and ear molds, an allowance of up to $2-r CHW 2 , 200 
every three years (3) for the acquisition cost and 
dispensing fee to purchase hearing aids and ear molds 
(as applicable), replacements, adjustments and 
repairs (as required) . 

If the covered person requests unusual services Leorn UK' 
provider, the covered person shall pay the full additiC.!' 
charge therefore. 

v. Limitations 

11~/ 
jP\LI- c:r)d /00308/1 

I / 2/J ') 	 , ·IV 

~., 
" : <~ 

34F



Frequency: If a covered person has received an audiomelrLc 
examination, a hearing aid evaluation test or a hearing aid 
for which benefits were payable under the Program, benefit 
wi I be e for such audiometric 
examination, hearing aid evaluation test or hearing aid 
only if received more than thi six (36) months after 
receipt of the most recent ous audiometric 
examination, hearing aid evaluation test and hear aid, 
re ively, for which benefits were payable under the 
Program. 

Not more than four (4) replacement ear molds are covered 
",-nnual for children up to age three (3) I and not more 
than two (2) are covered for children ages three (3) to 
seven ('7). 

Effective Ja.Btla±=Y--±'~J<':lEuary}-,-- 2016, only one (1) 
audiometric examination, one (1) hearing aid evaluation 
test and one (1) $.2--,00.(J?, 200 allowance for hearing aids/ ('en 

IT:olds will be provided for an individual enrollee in a 
three (3) year period. 

~~ 
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E I. 	 Departicipating Hospitals 

The Company will request Blue Cross and Blue Shield of 
Michigan in its capacity as-the Control Plan to assu.:r-e--t-ha-t­
~-participating Blue Cross Plan institutes the following 
procedure in the event a hospital departicipates from its 
Blue 	Cross Plan after October 19, 1976. 

(1) 	 A Plan will give adequate notice at the earliest 
possible date to enrolled employees of a hospital's 
departicipation and of the payment arrangements in 
such a departicipating situation. 

(2) 	 For those patients already hospitalized before a 
hospital departicipates, full covered benefits will be 
paid until the end of the hospital stay or until the 
available days of care are exhausted. 

(3) 	 For patients admitted during the first thirty (30) 
days after the initial date of each hospital's 
departicipation, full covered benefits will be paid 
for all admissions to such departicipated hospital 
until the end of the hospital stay or until the 
available days of care are exhausted. For patients 
admitted after such thirty (30) days, the appropriate 
nonparticipating hospital rate shall apply, except as 
provided in 4, below. 
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IV. Nonparticipating Hospital Rate 

Blue Cross or 's maximum payment for 

inpatient charges with respect to nonparticipating 

acute care hospitals will be $~J..G-5J?g_ per day and inpatient 
ancillary charges at such hospitals will be payable up to a 
maximum of $.;:w.!2.Q per day (a total of $2--W.!2.50 per day) 

Payment to nonparticipating hospitals for emergency 
admissions will be as described in III (4) above for 
departicipating hospitals. 

Present benefit arrangements shall continue to apply to 
admissions to nonparticipating hospitals which are not 
classified as general acute care hospitals. 

When services are provided by a non-participating hospi~al 
eligible only for limited payment of covered services, 
payment for outpatient services shall be made up to $3:').00 
for each condition towards the hospital's charges 
for covered services, except as otherwise provided [or 
treatment of certain accidental injuries and medical 
emergencies as set forth below. 

Effective October 25, 1999, certain covered emergency 
services received in the outpatient department of a 
nonparticipating hospital will be paid at the 
nonparticipating hospital average rate within the Plan 
area. To qualify for payment, the claim must be for 
services related to a medical emergency or a serious bodi.ly 
injury that requires immediate medical attention to avoid 
placing the enrollee's life in jeopardy, permanent damage 
to the enrollee's health or significant impairment of 
bodily functions. Treatment must be provided at the 
hospital immediately following the medical emergency or 

ury. There can be no assurance that the payment wi U J)\.. 
cover the entire amount billed by the hospital. ~
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VI. 	 Durable Medical Equipment 

tfBt-i-l--J.a:nuary I, 2000 7 coverage for durab1e--meGi-e-a·J: 
equipment shall be ba~' 	 VB-red 

by-Medicare in Michigan-as of October I, ~6. On ~~ 
January I} 2000, ~c:overa~ for durable medical equipment 
shall be based on categories of equipment covered by 
Medi . -in Michigan as of...-Gctobe~T--1.-999 and..r..t-he.r..ea-:&.t@±­
during the term of this Agreement/a.s--~dditio~.9-l: 
IpaYE_~approved by the Company-Union Committee described in 
Section 12. 

The following item is covered for persons enrolled in 
hospital surgical-medical- dental-vision-hearing aid 
coverages provided in Section l(a) of the H S-M-D-D-V 
Program or a PPO plan, ect to any stated conditions and 
to the other provisions of the Program and this Subsection, 
although not Medicare approved: continuous passive motion 
device for use on elbow and shoulder after surgical 
treatment. 

The following items are covered subject to any stated 
conditions and to the other provisions of the Program and 
this Subsection: 

(i) 	 Effective January 1, 2000: 

• 	 Dressing set for negative pressure wound therapy 
electrical pump, stationary or portable, each 

• 	 Canister set for negative pressure wound therapy 
electrical, stationary or portable, each 

• 	 Negative pressure wound therapy electrical pump, 
stationary or portable 

(ii) 	 Effective January I, 2002: 

• 	 Cough stimulating device, alternating positive 
and negative airway pressure 

(iii) 	Effective January 1, 2003: 

• 	 Replacement pad for infrared heating pad system, 
each 

• pad, sterile, each 

• 	 Crutch, underarm, articulating, spring assisted, 

) l\v,::,. each 
~: 
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(iv) 

(v) 

(vi ) 

• 	 High frequency chest wall oscillation air-pulse 
generator system, (includes hoses and vest) , 
each 

• 	 Oscillatory positive expiratory pressure device, 
non electric, any type, each 

• 	 Multipositional patient support system, with 
integrated lift, patient accessible controls 

Effective April I, 2003: 

• 	 Functional neuromuscular stimulator, 
transcutaneous stimulation of muscles of 
ambulation with computer control, used for 
walking by spinal cord injured, entire system, 
after completion of training program 

Effective July 1, 2003: 

• 	 Automatic external defibrillator, with 
integrated electrocardiogram analysis, garment 
type 

• 	 Replacement battery for automated external 
defibrillator, each 

• 	 Replacement garment for use with automated 
external defibrillator, each 

• 	 Replacement electrodes for use with automated 
external defibrillator, each 

Effective January I, 2007 

• 	 Sleeve for intermittent limb compression 
replacement only, each 

• 	 Intermittent limb compression device (includes 
all accessories) I not otherwise specified 

• 	 Continuous passive motion exercise device for 
use other than knee 

/
L.. l 
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shoe that is atta~ 
~c_~~.~___ ~,~_~ 

•..e~.. .:d,, ... :c: ........ 

VII. 	 Prosthetic and Orthotic Appliances 

"Y-Bt.-i-l-4a-:a:ua..:r;y-l--, 2000, coverage for prosthetic and -v.r-t-l±O.t:--i-G 
appJ...i-anc8s shall be based on categories -Gf-awl-ia~ 
covered by-~4k~-e--as-~--October 1, 1996. On and aftBr 
January 1, 2000 J cCo...:':':~:r:~g.E:: for prosthetic and orthotic 
appliances, including external appliances and excluding 
experimental or research appliances or devices, shall be 
based on categories of appliances covered by Medicare ... 
Aqqi~~()_Ilal_~ipment may be as of October 1 J 1999 anq, 
·tF~&f.ter during the term of this Agreement I -as approved 
by the Company-Union Committee described in Section 12, 
provided that coverage for therapeutic shoes prescribed for 
diabetics not eligible for Medicare shall be limited to the 
diagnoses established by the Control Plan. 

The following items are covered for persons enrolled in 
hospital-surgical-medical drug-dental-vision-hearing aid 
coverages provided in Section l(a) of the H-S-M-D-D-V 
Program or a PPO plan, subject to any stated conditions and 
to the other provisions of the Program and this Subsection, 
although not Medicare approved: 

(1) 	 Any style of orthopedic footwear, other than a basic 
oxford, when the shoes are an integral part of a 
covered brace; 

( 2 ) 	 All orthopedic shoe insertsT~nd_arch supports, and 

shoe modific..ations) used with a 
to a covered brace;limited to one __•__•.__._.•__ 

calendar year with diagno~~§"_E:§.t:.caplish 
~2rl.!.!.c:>Ul~Il.L and 

(3 ) Effective January I, 2004, coverage is provided for 
individually fitted arch supports used with a shoe 
that is not attached to a brace for employees, 
·Betirees, surviving spouses and their eligible 
dependents who are enrolled for hospital-surgical­
medical-drug-dental-vision-hearing aid coverage 
provided in Section 1 (a) of the H-S-M-D-D-V Program 
(excluding those enro~in- the Na-tional FGGt--Ga:r::e 

P±~ram) or by a PPO plan. Coverage is limited to arch 
supports that are prescribed in writing by a physician 
for an orthopedic, neuromuscular, vascular or 
insensate foot condition approved by the Control Plan 
(excluding flat feet) that has failed to respond to a 
course of appropriate conservative treatment (e.g., 
physical therapy, injections, anti inflammatory ~f 

/ 
medications), or when prescribed following foot , 'S.. iji ~ 

surgery or trauma when the patient is receiving arch f, ' i l ., , ' 
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supports as part of post surgical care. All arch 
supports must be obtained from a .t::.::~=-=i=-=:.J::...:=-=-=:";" 
provider-=... approved~~~t;b&-U.7\"W Ford National DME-aHd 
~PPORT Program. No additional payment will be 
made 	 for separately billed charges for fitting the 
arch 	support. Adult enrollees are eligible for 
replacement arch supports only if received more than 
36 months after receipt of the most recent previous 
arch 	support for the same condition for which benefits 
were 	payable under this plan. Arch supports for 
children may be replaced after 12 months if required 
by growth of the child. 

(4) 	 Effective January I, 2000, wigs and appropriate 
related supplies (stand and tape) are covered for 
enrollees under the age of 18 (at any age effective 
January I, 2004), who are suffering hair loss from the 
effects of chemotherapy or radiation therapy, subject 
to the limitations outlined below: 

(i) 	 For the first purchase of a wig and necessary 
related supplies (stand and tape) coverage will 
be provided up to $200 ($250 on or after January 
I, 2004), and 

(ii) 	 Thereafter, at intervals of not less than 12 
months, coverage will be provided up to $125 
towards the purchase of a wig and necessary 
related supplies. 

The following items are covered subject to any stated 
conditions and to the other provisions of the Program 
and this Subsection: 

(i) 	 Effective January I, 2002: 

• 	 Tension based scoliosis orthosis and 
accessory pads, includes fitting and 
adjustment 

• 	 Addition, endoskeletal knee-shin system, ­
microprocessor control feature, stance \lll;~ 
phase { " 

' t . t 1 . h . 4 '10'", v 
endoskeletal system, pylon with integrated 1'17 ~ t-
electronic force sensors 011/ _,:J 

tv . 	 {' { 

• 	 Addl lon 0 ower extremlty prost eSlS, V 

• 	 Addition to lower extremity prosthesis, l1v:'~ 
user adjustable heel height } . j '. 
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• 	 Automatic grasp feature, addition to upper 
limb prosthetic terminal device 

• 	 Microprocessor control feature, addition to 
upper limb prosthetic terminal device 

(ii) 	 Effective January I, 2003 

• 	 Addition to lower limb prosthesis, vacuum 
pump, residual limb volume management and 
moisture evacuation system 

• 	 Addition to lower limb prosthesis, vacuum 
pump, residual limb volume management and 
moisture evacuation system, heavy duty 

• 	 Addition to endoskeletal, knee-shin system, 
hydraulic stance extension, dampening 
feature, adjustable 

• 	 Transcarpal/metacarpal or partial hand 
disarticulation prosthesis, external power, 
self-suspended, inner socket with removable 
forearm section, electrodes and cables, two 
batteries, charger, myoelectric control of 
terminal device 

• 	 Upper extremity addition to prosthesis, 
electric locking feature, only for use with 
manually powered elbow 

• 	 Upper extremity addition, shoulder joint, 
multipositional locking, flexion, 
adjustable abduction friction control, for 
use with body powered or external powered 
system 

• 	 Upper extremity addition, shoulder lock 
mechanism, body powered actuator 

• 	 Upper ext~emity addition, shoulder lock 
mechanism, external powered actuator 

• 	 Lithium ion battery, replacement 

• 	 Lithium ion battery charger 
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• 	 Knee ankle foot orthosis, any material, 
single or double upright, stance control, 
automatic lock and swing phase release, 
mechanical activation, includes ankle 
joint, any type, custom fabricated 

• 	 Electronic elbow, microprocessor 
simultaneous control of elbow and terminal 
device 

(iii ) Effective January I, 2007 

• 	 upper extremity addition, flexion/extension 
and rotation wrist unit 

Pr~r;_e s~J oJ:_U2.9,a t ~Durab~~!ied:LC::Cl:.:t~qui£ment__~nd_Pr~l§the t.:i c and 
Or_th9_t ic::_~} ianc::<?__C;;Qverage s :: 

j}J ___~.Jlro.c:;_~dul::~_~s~ee~_~t~abl i sJ~_eL(~l::_tJ~§:._ 0rl9:9:h!:l.g 
£eri<?di~update--'?J_the~~J:abl~Tl!.~di eguil2Q1ent and 
:e.~·o_§:t:E<?t_:hc__and QJ:t:J1~t i£~:e.liaI1c~ ~ovE!~~ s...:. 

__.--'-_. io~o~chan9:S'.s-.:i,n_MedLcCi..!e__ B 

and ic and orthotic 
~ianc~.-£oveJ:~ge~_ancL()tl]er ions 
coverage. ch.ang~l§.~i 11_1?e provide<iJ:~_~~e_C~mQCiny by 

_=-::.::.-c ifications_______ and___~c~_~ ____. 
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foll 

iU __	Q~_al in~f~Cl.Ee!_ anLaEPr~£E.i at~ 
~tiJ:izatiorl~oncerI1~ an~oJ2...()sed to 
Eesol~3uc::h concerns L 
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VIII. Medical Necessity Proje~ 

It is agreed that all ~icipatingloc<:1.~ plans, 
<:1.~~~iated with the Control Plan, should comply 
policies and procedures established by the 
!'~l<:1.~~~j:~Blue Gross and Blue Shield Medd-e-al Necessi-t-y 

cal necess .-~~~include, but not be 
limited to, the policy of not reimbursing for routine 
diagnostic tests upon hospital admission. 

The Control Plan shall accept responsibility for assuring 
that plans are complying with these policies and 
procedures. The Control Plan shall monitor and evaluate 
each local plan's compliance and shall report se~i~~nnua:I.J,y 

to the Company-Union Committee. 

cba2/00321 
b 

10/16/15 44F



enrolled 

XV. 	 pulmonary Function Test 

Effective January I, 2004, coverage for pulmonary function 
tests 	are provided in accordance with the Control Plan 
criteria for location of service, including the hospital 
out-patient and physician office setting, for employees, 
surviving spouses and their eligible dependents who are 
enrolled in the hospital-surgical-medical-drug-dental­
vision-hearing aid coverages provided in Section l(a) of 
the H-S-M-D-D-V Program or a self-funded PPO plan. 

XVI. 	 Physical, Functional Occupational and Speech Therapy 
Coverage 

Non-Medicare persons enrolled in hospital-surgical­
medical-drug-dental-vision-hearing aid coverages provided 
in Section 1 (a) of the H-S-M-D-D-V Program will be 
provided physical therapy, occupational therapy, and speech 
therapy in an office setting by a physician or in the 
office of an independent physical, occupational or speech 
therapist with provisions as specified in the 
Administrative Manual dated lI4arche:~~~mb~_:r: ~2013, or as 
updated, by mutual agreement of the parties, during the 
term of this agreement. The provider must be participating 
with or approved by the carrier. Physical, occupational or 
speech therapy provided by an independent physical, 
occupational or speech therapist or physician who is not 
participating with or approved by the carrier is not 
covered. Under this program, . a chiropractor may n-o.t- provide 
outpatient physical therapy services. 

Effective January 1, 2016~~ech therapy for congenj.tal 
arlc1.~seve~~e~ de~~lopm~.ptal J'3peech~isord~!,£is~ co~~!:,ed 
service when not availabl e__ th:r:21J.~t:..:tl~.!'~~J.:ic Ci.g.§.ncies 

e vis In the 
e~~nt ~!l~ enEollee is eligible, there is a sepa:r:~te 60_::vi§iit 
speech therapy benefit available. 

XVII. 	Contraceptive Options 

Effective January I, 2000, coverage is provided for the 
following contraceptive option coverages for employees, 
surviving spouses and eligible dependents who are 
for hospital-surgical-medical-drug-dental-vision-hearing 
aid coverage provided in Section 1 (a) of the H-S-M-D-D-V 
Program, PPO and HMO coverage. 

Prescription contraceptive options (excluding allover 
counter items such as condoms, both male and female, 

J;D 
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spermicide jelly, etc.) will be covered at the appropriate 
prescription drug copayments: 

Oral 	contraceptive• 

• 	 Implants 

• 	 Injections 

• 	 Intrauterine devices 

• 	 Diaphragms 

• 	 Cervical caps 

To allow the prescribing or administering physician under 
the hospital-surgical-medical drug-dental-vision-hearing 
aid program provided in Section 1 (a) of the H-S-M-D-D-V 
program the opportunity to continue to administer services 
within his/her scope of practice, the contraceptive 
procedures that require a physician's expertise will be 
covered. The contraceptive procedures that require a 
physician's expertise are listed below: 

• 	 Insertion, implantable contraceptive capsules 

• 	 Removal, implantable contraceptive capsules 

• 	 Removal with reinsertion, implantable contraceptive 
capsules 

• 	 Levonorgestrael (contraceptive) implantssystem, 
including implants and supplies 

• 	 Diaphragm or cervical cap fitting with instructions 
(IUD) 

• 	 Insertion of intrauterine device (IUD) 

• 	 Removal of intrauterine device (IUD) 

• 	 Intrauterine copper contraceptive 

• 	 Injection, medroxyprogestrone acetate for 
contraceptive use 150 mg 

• 	 Therapeutic or diagnostic injection (specify material 
injected) j subcutaneous or intramuscular 
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XVIII. Dental Services in Outpatient Hospital Department Effective 
January 1, 2004, coverage for dental treatment in a 
hospital outpatient setting will be expanded based on 
Control Plan guidelines for employees, surviving spouses 
and their eligible dependents who are enrolled for 
hospital surgical-medical-drug dental-vision-hearing aid 
coverage provided in Section 1 (a) of the H-S-M-D-D-V 
Program or by a self-funded PPO plan for enrollees who have 
special needs (e.g., Down's Syndrome, autism, spastic 
conditions), medical conditions that are marginally 
controlled, or dental conditions that may adversely impact 
their medical conditions (e.g., uncontrolled diabetes with 
periodontal disease). 

XIX. 	 H-S-M-D-D-V and Self-funded PPO Prescription Drug Program 

(1) 	 Coverage (applies to employees and surviving spouses) 

Effective January 1, 2008, coverage for covered 
vitamins and essential minerals include, and are 
limited to, prenatal vitamins for females under the 
age of 49, Vitamin D derivatives prescribed to treat 
renal disease, Vitamin K prescribed for bleeding 
conditions, long-acting Niacin for treating heart 
conditions and potassium chloride. 

(2) 	 Limitations and Exclusions (applies to employees and 
surviving spouses) 

Effective January 1, 2008, coverage does not include 
non-sedating antihistamines. 

XX. 	 Preventive Services 

(A) Prior to January I, 2008, preventive services will be 
provided as under the Collective Bargaining Agreement 
dated September 29, 2003. Effective January 1, 2008, ~ 

for persons enrolled in hospital-surgical-medical- ~/~ 1~~ 
drug-dental-vision-hearing aid coverages provided in fI 


Section l(a) of the H-S-M-D-D-V Program or a self-


funded PPO plan. The services listed below are covered J~Jv.\///r' 

as preventive measures: ~. 


When rendered by network providers they are exempt 

from deductibles, co-payments or co-insurance that /J/(\/OO',~ 

might otherwise apply. When rendered by non-network v'/\ I!' : 


providers they are subject to applicable cost-sharingv ' 

provisions. In instances where the coverage wi thin a \ ...
k ( a" 
time period is limited, the first such service ~j.V"\ ;f.-­
rendered in the time period will be considered . fI 
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preventive. Other covered services including 
diagnostic services, services provided outside any 
specified age-related windows, additional services 
within the specified periods, or services provided 
outside the specified periods will be subject to the 
regular Program provisions (e.g., requirements that 
the services be medically necessary and appropriate 
and rendered for diagnosis or treatment of disease or 
injury) and will be subject to any applicable cost 
sharing features. 

1. 	 Well-Baby Care 

Coverage is provided for well-baby care services 
approved by the Control Plan. Coverage is limited to 
six (6) visits prior to age two (2) 

2. 	 Early Detection Screening and Immunization 
Program 

a. 	 Covered immunizations and vaccinations 
include those used to prevent the following 
disease or conditions: 

i. 	 Tetanus; 

ii. 	 Pertussis i 

iii. 	Poliomyelitis; 

iv. 	 Hepatitis A; and 

v. 	 Meningococcal disease (e.g., 
meningitis) 

b. 	 Fecal Occult Blood Test or Fecal 
Immunochemical Test: Coverage is provided 
for one (1) test per year, beginning at age 
50. 

c. Flexible Sigmoidoscopy, Barium Enema and 

Colonoscopy: Coverage is provided for one ~~aJ~zJ~f"' 
(1) flexible sigmoidoscopy or one (I) ~~. 

barium enema every 5 years, or one 
colonoscopy every 10 years, beginning at 
age 50. Those who are determined to be at ~ ~ 
increased risk for colorectal cancer based (21;,. /' , , !\.) 
on family history or genetic factors, are ~1\ '. 
eligible to undergo colonoscopy and/or ~ \,1; !'/)/,/ 
flexible sigmoidoscopy and fecal occult ~ f1 
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d. 

e. 

f. 

g. 

blood examinations every 2 years as of age 
25, and annually as of age 40. 

Total Serum Cholesterol with Low Density 
Lipoprotein (LDL) Test: Coverage is 
provided for one (1) test every five (5) 
years, beginning at age 20. 

Hepatitis C (HCV) Screening: Coverage is 
provided for Hepatitis C (HCV) screening of 
enrollees who are at risk or have signs or 
symptoms which may indicate a Hepatitis C 
infection. 

Other Immunizations and Vaccinations: 
Coverage is provided for administration of 
certain immunizations and vaccinations as 
recommended by the Centers for Disease 
Control Advisory Committee on Immunization 
Practices and for the cost of separately 
billed charges for administering the 
injection of covered immunizations, but not 
any related office visit charges. Serum is 
covered only when it is not supplied by a 
health department or other public agency. 
Facility charges associated with 
immunizations are not covered. Carriers are 
responsible for monitoring and enforcing 
appropriate billing and reimbursement 
practices with respect to any concurrent 
office visits. 

Cancer Antigen 125 (CA-125) Screening Test: 
Coverage will be provided for CPT Code CA­
125 in accordance with the guidelines -(C#0
below: 

i. 	 Once a plan year for those enrollees, ~ fi/Page 25 and older, who have a family 

history of ovarian cancer (1st degree 
 yt Ri~family member), and 

ii. 	 At the time of diagnosis of ovarian 
cancer and up to 3 follow-up tests per ~ 
plan year to determine the 

effectiveness of therapy, or 
 ()()~ 

iii. 	Up to twice per plan year for those \ \ !\~ O~ 
enrollees who have been diagnosed with \; \ ~t{ 
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ovarian cancer and are in clinical 
remission. 

h. 	 Cancer Screening Tests: The parties will 
develop a new process for approving cancer 
screening tests. This process will consider 
such new cancer screening tests for 
payment, provided these tests are 
recommended by the American Cancer Society 
(ACS) , are performed based on ACS 
guidelines regarding age and frequency, are 
approved for payment by Medicare and 
provided in accordance with the Control 
Plan criteria for location of service. 

i. Mammography and Magnetic Resonance Imaging 
(MRI) Breast Screening: Coverage will be 
provided for routine mammography and MRI 
breast screening in accordance with 
guidelines established by the American 
Cancer Society as follows: 

i. 	 A baseline mammogram at age forty 
(40) i 

ii. 	 A mammogram everyone (1) to two (2) 
years between ages forty through 
forty-nine (40 through 49) depending 
on risk factors and physician 
recommendation; and 

iii. 	A mammogram once each year after age 
fifty (50) is attained. 

Individuals determined to be at 
increased risk for breast cancer based 
on family history (1st degree family -t-0member), genetic factors or previous 
breast cancer are eligible to undergo ~ 
annual mammography examinations 
beginning at age 25. ~	 1l,1~/

~F'/ "­
In addition, an annual MRI breast ~ \ 
screening (along with a mammogram) ~~ 
shall be provided if the person has at ~ 

least 	one the conditions: l )~'7~of following 	 ... 
~ \! [/ 

• 	 A BRCAl or BRCA2 mutation r\ ' 
J\J'{\ If 
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3. 

cba2/00329/7 
b 

11/03/15 

• 	 A 1st degree relative (parent, 
sibling, child) with a BRCA1 or 
BRCA2 mutation, even if they 
have not been tested 

• 	 Lifetime risk of breast cancer 
scored at 20 25% or greater, 
based on one of several accepted 
risk assessment tools that look 
at family history and other 
factors 

• 	 Had radiation treatment to the 
chest between ages 10 and 30 

• 	 Has Li-Fraumeni syndrome, Cowden 
syndrome, or Bannayan-Riley­
Ruvalcaba syndrome, or may have 
one of these syndromes based on 
a history in a 1st degree 
relative. 

j. 	 Prostate-Specific Antigen (PSA): Coverage 
will be provided for a screening PSA 
(prostate-specific antigen) test once each 

plan year for enrollees ages forty (40) and 

older provided the test is performed in 

accordance with guidelines established by 

the American Cancer Society. PSA tests used 

to confirm a diagnosis of cancer or to 

track the progress of the disease, and to 

determine the effectiveness of the 

treatment being given will continue to be 

covered regardless of age. A second 

screening within the same plan year will be 
 -('\)
provided if the first PSA test indicates a 

PSA level of 4.0 or higher. 


Treatment for Rabies Exposure ~b~r 
Coverage is provided for administration of ~ 

rabies vaccines necessitated by a recent . / ~ 
exposure (e.g., by bite, scratch, or exposure to ~ ~ 

saliva) to a rabid or potentially rabid animal. \:)1--:1',/ 
Whether initial treatment is performed in an 0/. 'i". 

emergency room or not, follow-up treatments can /1 \ U /7,/ 
be per~ormed in. a physician office or hospital 1;\ lr~ '0: 
outpatlent settlng. \./ i 

. r~ r1 n I i( 4b< 
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4. 	 Wound Healing 

Platelet derived growth factor is covered for 
wound healing for certain conditions as approved 
by the carrier. 

(B) 	 The H-S-M-D-D-V Program will, effective January I, 
2012, provide in-network coverage for all of the 
following preventive services without imposing any co­
payments, co-insurance, deductibles, or other cost­
sharing requirements when required by the Patient 
Protection Affordable Care Act (PPACA): 

1. 	 Evidence-based items or services with an A or B 
rating recommended by the United States 
Preventive Services Task Force; 

2. 	 Immunizations for routine use in children, 
adolescents, or adults recommended by the 
Advisory Committee on Immunization Practices of 
the Centers for Disease Control and Prevention; 

3. 	 Evidence-informed preventive care and screenings 
provided for in the comprehensive guidelines 
supported by the Health Resources and Services 
Administration (HRSA) for infants, children, and 
adolescents; and 

4. 	 Other evidence-informed preventive care and 
screenings provided for in comprehensive 
guidelines supported by HRSA for women. 

Preventive services initially covered are listed in 
recommendations and guidelines issued on or before 
September 23, 2009, which include one routine physical 
exam 	and one routine gynecological exam per female 
enrollee, per calendar year. Well-baby care is 
provided for up to six (6) visits for babies under one 
(1) year of age and up to five (5) visits for children 
from 13 months of age through 35 months of age. Well­
child visits are provided one per calendar year for 
children from 36 months of age through age 17. 
Compliance with subsequent recommendations and 
guidelines will begin for plan years beginning one 
year or later after the recommendation or guideline 
was issued. Current and future preventive care lists 
shall be part of the Administrative Manual or a 
schedule of benefits and in the plan's Summary Plan 
Description. 
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If it is later determined, either by amendment, repeal 
or by judicial determination that any PPACA preventive 
services and medications provisions as set forth in 
PPACA section 2713 shall no longer apply, then the 
parties ~ill consider-, and if '...,arranted and upon 
mutual agreement, may include these preventive 
services and medications. 

To the extent the PPACA preventive services and 
medications provisions are expanded, modified or 
otherwise interpreted by regulation, judicial 
pronouncement or authoritative agency directive such 
that the required coverage of preventive services and 
medications set forth herein is no longer in 
compliance with PPACA, the Company reserves the right 
to make required changes or, to the extent compliance 
is variable, the parties agree to meet and confer to 
discuss revisions set forth herein to determine the 
manner by which compliance will be achieved. 

XXI. Physician Extenders (Non-Physician Practitioners) 

Effective November 19, 2007, coverage will be provided for 
covered services provided by physician extenders (non­
physician practitioners) for persons enrolled in hospital 
surgical-medical-drug-dental-vision-hearing aid coverages 
provided in Section l(a) of the H-S-M-D-D-V Program or a 
self-funded PPO plan. 

"Non-Physician Practitioner" means an individual who meets 
Program Standards for the given profession and is approved 
by the carrier for reimbursement for certain professional 
services in accordance with their training and licensure 
which would be covered under the Program when performed by 
a physician. The carrier will assure that multiple 
practitioners will not be reimbursed for the same service. 
Program Standards for non-physician practitioners shall 
include, but not be limited to, the requirements that the 
individuals be registered, certified and/or licensed as 
applicable under state law, be legally entitled to practice 
their specialties at the time and place services are 
performed, that they render specified services which they 
are legally qualified to perform and that they be approved 
for Medicare reimbursement, if applicable, for enrollees 
who have Medicare as their primary coverage. 

The categories of non-physician practitioners, and the 
services that may be covered when performed by them, 
include: 
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"Advance Practice Nurses" means health care professionals 
including, but not limited to, certified nurse 
practitioners, clinical nurse specialists, certified nurse 
mid-wives and certified nurse anesthetists. These health 
care professionals must be accredited by their respective 
national societies and endorsed through state licensing 
processes. 

"Physician Assistants" means health care professionals 

licensed to practice medicine with physician supervision. 

Physician assistants must be accredited by the 
Accreditation Review Commission on Education for the 

Physician Assistant, certified by the National Commission 

on Certification of Physician Assistants and meet state 

licensure requirements. 


XXII. Hospice and Pre-hospice Care 

For persons enrolled in hospital surgical medical drug­

dental-vision-hearing aid coverages provided in Section 

l(a) of the H-S-M-D-D-V Program, the Ford hourly hospice 

lifetime maximum of 365 days of hospice care without impact 

on the inpatient hospital benefit period. The hospice 

benefit period may be extended beyond 365 days if the 
person obtains authorization from the Control Plan's case 
management program. 

Pre hospice services consist of evaluation, consultation 

and education and support services. Pre hospice services 

are to be provided by an approved Hospice program but are 

not part of the Hospice benefit and do not count against 

the Hospice lifetime maximum. Coverage for pre-hospice 

services allows continuation of curative treatment while 

the patient is considering enrollment in the Hospice 

program. 


Pre-hospice services also include the services described -"f'7below in Section XXIV. 

XXIII.Alternative Plans ~~~/
Effective January 1, 2008, coverage as described below will I \ 
be provided to persons enrolled in a PPO plan: ~~ 

a. Payment for covered services provided by panel \ 

providers is subject to a $150 single and $300 ii,' T V/·m¥,i 
multiple party contract in-network deductible. The vf i I 

following services will not be subject to the plan j," -r: V ' 
deductibles: prescription drug co-pay, office visit \){J . 
co-pay, durable medical equipment, prosthetic and \,'~ 1114/s

'I . ;pl 
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congestive 

orthotic appliances, mental health and substance abuse 
and certain preventive screenings. Preventive services 
are defined in Section XX above. 

b. 	 payment for covered services provided by out-of­
network providers, unless the employee or eligible 
dependent is referred by a panel provider and 
prospectively approved by the health plan, will be 80% 
of the out-of-network provider's allowed amount for 
the same service or,_if less, the actual charges. The 
reimbursement to providers by the preferred provider 
organization will be reduced to reflect any waiver or 
forgiveness by a provider of the remaining 20% 

c. 	 After the $500 individual/$1000 multiparty contract 
out-of-network deductible has been met, the 80% out­
of-network co-insurance limitation on payment for 
charges payable to out-of-network providers by the 
preferred provider organization shall be applicable 
for all services received out-of-network with an 
unlimited out-of-pocket maximum. 

d. 	 $100 co-payment for emergency room coverage (waived if 
admitted o~£laced~int:~~!2~~~~~va~t:.A:gn). This co-payment 
does not apply to the deductible. 

XXIV. 	Complex Case Management 

The complex case management program is available to H S-M­
D-D-V 	members who exhibit one or more of the following 
clinical, psychological or social issues. 

1. 	 Significant primary diagnosis from any disease 
category as further defined below: 

a. 	 A primary diagnosis from one or more of the 
following disease categories: 

i. 	 Cancer, 

ii. 	 Cardiovascular disease (e.g., 
heart failure (CHF) , stroke), 

iii. 	High-risk pregnancy or high-risk newborn 
(including congenital anomalies), 

iv. 	 Respiratory (e.g., chronic obstructive 
pulmonary disease (COPD), emphysema), 

v. 	 Neurological, 
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vi. 	 Musculoskeletal, 

vi i . 	 Trauma, 

viii. 	Renal failure, 

ix. 	 Catastrophic injuries, 

x. 	 Complex stroke, 

xi. 	 CHF plus diabetes plus hospitalization, 

xii. 	 Complex CHF, or 

xiii. 	Complex COPD, and 

b. 	 Meet one or more of the Complex Case criteria 
set forth below in items 2 through 6, will be 
eligible. 

2. 	 Significant symptoms associated with the specified 

disease states, 


3. 	 Multiple co-morbidities associated with the specified 

disease states, 


4. 	 Prognosis of progressive and eventually fatal disease, 

5. 	 Multiple providers of care, or 

6. 	 Psychological, financial, social and other serious 

care planning issues related to their illnesses 

associated with the specified disease states. 


Members with a terminal prognosis, possible or definite 
metastatic disease, ventilator dependent condition, inpatient 
rehabilitation greater than eight (8) weeks, hospital admission 
exceeding fourteen (14) days, three (3) or more related ~r~~admissions in six (6) months, claims expense in excess of $75,000 
in twelve (12) months, complex psychosocial issues or those non n 
adherent to other treatment plans are also eligible for the 
Services. ~~ Q':..t:J V\~The complex case management is a voluntary and confidential 
program designed to address all the needs of a member and family ..RJ1X{ 
(e.g., pre-hospice services) and there are no visit limits for 	 ~1JJ 
these services: { / 

(}... ' I]
1. 	 Provide members with health care information and . ( " ' 

support for the member and family in their decision VI krtJ '~. 
making process. v'X ,n (

JlI; 	~,.J :I[~ 
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2. 	 Act as the members advocate and educate them about 
treatment options. 

3. 	 Act as a central point of contact to coordinate 
medical and other services. 

4. 	 Ease the burden of managing a complex illness. 

5. 	 Help the member maintain control of their care. 

6. 	 Work with health plan, physicians, and/or other 
providers to coordinate treatment. 

XXV. 	 Long Term Acute Care Hospitals 

Long 	Term Acute Care Hospitals (LTACH) are recognized as 
eligible providers under the H-S-M-D-D-V program as long as 
all services have been reviewed and approved by the carrier 
through their case management program prior to admission. 
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NOTE: 

This booklet (Volume III) is presented to you so that you may 
know the terms of certain benefit plans and programs negotiated 
between the Company and the UAW XX/XX/XXXX October 4, ~. 

SpecificallYI the following material is presented in the order 
given: 

1. Supplemental Unemployment Benefit Agreement and Plan 

2. Profit Sharing Agreement and Plan 

3. Tax-Efficient Savings Agreement and Plan 

4. UAW-Ford Legal Services Plan 

Portions of the Plans and Agreements reproduced here which are 
new or changed from previous agreements are shown in bold type. 

Please note that any gender specific references in the Agreement 
language shall apply to either sex. 

Other agreements and plans reproduced in separate booklets are: 
Volume II Collective Bargaining Agreement and Skilled Trades 
Supplemental Agreement; Volume III Retirement Agreement and Plan 
and Insurance Program; and Volume IV I Letters of Understanding. 

We hope you will find this booklet helpful. 

M,.7.\RTIN J. MULLOY 
JIMMY SETTLES WILLIAM P. DIRKSEN 

-~~--.~~.~~.--~. 

Vice President and Director Vice President, 
UAW I National Ford Department Labor Affairs 
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AGREEMENT CONCERNING SUPPLEHENTAL UNEMPLOYMENT 

BENEFIT PLAN AND 


SUPPLEHENTAL UNEMPLOYMENT BENEFIT PLAN 


On chis of October, 2011 XXLXxL.;(~~~ at Dearborn, 
Mi , Ford Motor Company, a Delaware Corporat on, hereinaft'?r 

as the Company, and the International Union, United 
Automobile, Aerospace and cultural Implement Workers of 
A:-nerica, UAW, an unincorporated voluntary association, 
hereinafter designated as the Union, agree as follows: 
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PART A 

AGREEMENT CONCERNING SUPPLEMENTAL UNEMPLOYMENT 

BENEFIT PLAN 

Section 1. Continuation and Amendment of the Plan 

(a) 	 This Agreement shall become effective on the first 
Monday immediately fol 
XX/XX1~xX~ . 

(b) 	 The Supplemental Unemployment Benefit Plan which was 
attached as Part B to the Agreement Concerning 
Supplemental Unemployment Benefit Plan between the 

ies dated September 16, 1996, shall be amended as 
set forth in Part B, Supplemental Unemployment Benefit 
Plan, attached hereto, effect~ve as 
~ XXXX except as otherwise specified in this 
Agreement and the Plan. 

(c) 	 Provision for payment of Benefits and Separation 
Payments under the Supplemental Unemployment Benefit 
Plan which was attached as Part B to the 1996 
Agreement Concerning Supplemental Unemployment Benef.~:: 
Plan between the parties dated September 16, 1996 
shall continue in full force and effect in accordance 
with the conditions, provisions, and limitations of 
such Supplemental Unemployment Benefit Plan, as 
constituted, for Weeks prior to 
~:;-;/Jg{JXX_~~. Benefits or Separation Payments paid or 
payable (or denied) under the Supplemental 
Unemployment Benefit Plan for Weeks commencing on or 
after October 24, 2011 ;JCX!jCX/XXXX_shall reflect 
amendments to the Supplemental Unemployment Benefit 
Plan which are provided for in Section 1 of this 
Agreement and incorporated in Part B hereof. In the 
event revisions in the Plan are made in accordance 
with Subsection 5(d) of this Agreement which require 
adjustments of payments of Benefits and Separation ~ 
Payments made previously under the Plan incorporated . ) 
in Part B hereof, such adjustments will be made within ~~ 
a reasonable time. No such adjustments (or payment) .I 
will be made in Benefits for Weeks commencing prior to 
OGtober::M-T-~~-XX/XX/XXXX or in Separation Payments 
paid 	prior to October' ~ 2011 XX/XX/XXXX. 
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(el) Tile shall maintain che Plan for the dura 
of this as otherwise n, 

and subject to the terms of, the Plan. 
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Section 4. Term of Agreement; Notice to Modify or Terminate 

This and the Plan shall continue in effect: U:,t:l 

:3Bc~~-€';:~;;'t----±47~~,t-~_~:::1::'_l:.:=~~,r~~1~41--!::.X!::.X~X:!:X _ sha11 b,,' 
renewed automatically for successive one (l)·year perloos 
thereaft:er unless either party shall give written notice 
the other at least sixt:y (60) days prior to 
~~ r 14 XXXX(or any subsequent anniversary dat,c~! 

of its desire to amend or If,odi this Agc::-eement and the 
Plan as of one of the dates specified in this Section (it 
be understood, however, that the foregoing sion f 
automat:ic one (1) year renewal periods shall not be 
construed as an endorsement by either party of the 
proposition that one (1) year is a suitable term for suct 
an agreement:) _ If such notice is , t:his Agreement ami 
the Plan shall be open to modification or amendment on 

,_-=-=£_=-=-=_:_-=-_::._::1.4:_2..____=X_=_,X•..:-_Xc.:.:X:, or the subsequent 
date, as the case may be. If either party shal 

desire to terminate this Agreement, it may do so on 
=-=:.=_~_--,,~----=-::=---.:-1.--=4_L.::X=X,::;X:,:=X ,or any subs e que n t 

date by written notice t:o the other 
party at least: sixty (60) days prior to the date iYlVolved_ 
Anything herein which might be construed to the 
notwithst:anding, however, it is understood that t:ermination 
of this Agreement shall not have the effect of 
automat:ically terminating the Plan. 

Any notice under this Agreement shall be in ',vriting and 
shall be sufficient_, if to t:he Union, if sent by mail 
addressed to Int:ernat:ional Union, UAW, 8000 East Jefferson 
Avenue, Detroit, Mi 48214, or to such other address 
as the Union shall furnish to the Company in writ: ; and 
if to the Company, to Ford Mot:or Company, Dearborn, 
Michigan 48121, or to such other address as the Company 
shall furnish to the Union in writing. 
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Se~;:ion 5. Governmental Rulings 

The amendments to the Plan which are provided for in 
section 1 o~ this e~ent and ed in Part E 
hereof and which shall be i~plemented for Weeks on or af 

'LiJ5/XX/XXXX shal be subject to subsequent 
by the Company of rulings satis to the 

if such rul are deemed necessary by the 
Company, from the United States Internal Revenue Service 
and the United States Department of Labor, holding that 
such amendments will not have any adverse effect upon the 
favorable ru2 previously received by the CODpany that: 
(i) contributions to the ~und established pursuant to the 
plan constitute a currently deductible expense under the 
Internal Revenue Code, (ii) the Fund qualifies for 

ion from Federal income tax under Section SOl (c) of 
the Internal Revenue Code, (iii) contributions by the 
CODpany to, and Benefits ( Automatic Short Week 
Benefits) paid out of the Fund are not treated as "wages" 
for purposes of the Federal Unemployment Tax, the Federal 
Insurance Contributions Act Tax, or Collection of Income 
Tax at Source on Wages, under Subtitle C of the Internal 
Revenue Code ( as Benefits or Separation Payments 
paid from the Fund are treated as if they were "wages" 
solely for purposes of Federal income tax withholding as 
provided in the 1969 Tax Refor~ Act), and (iv) no of 
any such contributions or of any Benefits paid are included 
for purposes of the Fair Labor Standards Act in the regular 
rate of any Employeei provided, however, that if the 
rulings referred to in this Subsection (a) are unfavorable 
and are unfavorable because of provisions of the Plan, as 
aDended, regarding Automatic Short Week Benefits, this fact 
shall not delay the effective date of the other amendments 
to the Plan. 
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ly to the appropriate 

agencies for the described in Subsection (a) ot 

this Section. 

The shall 

(d) 	 Notwithstanding any other provision of this or of 
the Plan, the Company, with the consent of the National 
Ford Director of the Union, may, during the term of this 
Agreement, make revisions in the Plan not inconsistent with 
the purposes, structure, and basic provisions thereof which 
shall be necessary to obtain or maintain any of the rulings 
referred to in Subsection (a) of this Section or in Section 
2 of Article VIII of the Plan. Any such revisions shall 
adhere as closely as possible to the language and intent of 
the provisions outlined in Part B. 

Section 6. Entry Level and In-Progression and Certain~2!Q~:Z:: 
Employees 

Individuals In-Progr~_::;ion Employees hired on or after 
November 19, 2007, designated as "Entry Level" employees, 
as defined in the 2007 u~~ Ford National Agreement, will be 
eligible for benefits as set forth in the provisions of .tJ:±e 
Letters of Understanding, U."'.W-Ford Entry Level Wage & 

in the 2007 

In­

emplo~t during 201_5____~. 
Article 

(a) and (b), except as specified in Letter of understandi~ 
da_t:.~ed XX/XX/XXXX, Subject: Benefits for Former "Entry 
Level" Employees Who Transitioned to Regular~Em.PlC2Y!!lenLi:lnc! 
Certain Skilled Trades Employees. 
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FORD MOTOR COMPANY 
William C. Ford, Jr. Jim Larese 

Alan R. Mulally James E. Brown 

Mark R. Fields Sandy L. Kr.us 

John J. Fleming Steve~uilfoyle 

Martin J. Mulloy Steve Majer 

willi Tyffani Morgan-Smith 
James Tetreault Gregory M. St~ 
Bruce HettIe 
William .~ 
Sta~ey Allerton 
Rick Popp Stephen M. Kulp 
Bernie Swartout Michelle Streicher 
Jack L. Halverson Terri Fai 
Sarah :So Orwig Pat G. Keegan 
Alan Evans Don Gelinas 
Frederiek Toney Chris :sasmadjian 
Jeff C. ··WoOO Cameron Ruesch 
Anthony Hoskins Scott D. Rozzi 

Christine Baker 

Gross 
Lavender 

IN vHTNESS WHEREOF F the ies hereto have duly executed tClis 
as of the date first above written. 

Nittmann 
Keith A. Kleinsmith 
David Cook 

UAW 
International Union National Ford Council 
:Sob King Joel Goddard, Subcouncil #6 
Dennis Williams Bernie Ricke, Subcouncil #1 
Jimmy Settles Scott Eskridge, Subcouncil #2 
Frank DiGiorgio Anthony Richard, Subcouncil #1 
Greg Drudi Tim Rowe, Subcouncil #2 
Wendy Fields Jacobs D\t.tayne Walker, Subcouncil #2 
~~llck Browning Fred Weems, Subcouncil 
Greg Drudi AnthOn¥" Richard, Subcouncil 
Darryl Nolen Jeff Wright, Subcouncil 
Chuck :Srowning Larry BrQak, Subcouncil 

Tiseo Greg Tyler, Subcouncil 
Frank Keatts Mike Whited. Subcouncil 
Don Godfrey Mike Beydoun, Subcouncil 
Darryl Nolen Jerry Lawson, Subcouncil 
Garry Bernath T. J. Gomez, Subcouncil 
Ruben Flores Dan Weai'J:er. Subcouncil 

Mark Payne, Subcouncil 
Dave Mason, Subcouncil 
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#3 
#4 
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Tony Vu-]..t;aggio, Subcou:aGi~ 
Jim Caygill, Subcouncil #5 

Tom Kani~ Subcouncil-#.6­

~9~eo _Tor~_~~,__Subc_?~~nc~~_-"E 
Ma-t.t;hew Barnett; , -Sub-c-ounGi-l--#+ 

Anderson Robinson Jr., Recording Secretary 

" ll.
1\' 

/ 
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PART 	 B 

SUPPLEMENTAL UN&~PLOYMENT BENEFIT PLAN 

ARTICLE I ELIGIBILITY FOR BENEFITS 

section 1. Eligibility for a Regular Benefit 

An Employee shall be el~gible for a Regular Benefit or 
Transition Assistance plan (TAP) Benefit for any Week 

beginning on or after 
 if w~Ll 


respect to such Week the Employee: 


(a) 	 \~as on a quali layoff, as described in Section of 

this Article, for all or part of the Week; 


Received a State System Benefit not current under st 

by the Company or was ineligible for a State System Benefit 

only for one or more of the following reasons: 


(i) 	 The Employee did not have prior to layoff a 

sufficient period of employment, or sufficient 

earnings, covered by the State 


(ii) 	 Exhaustion of the Employee's State System Benefit 

rights; 


(iii) 	The ad the worked or because the 

Employee's pay (from the Company and from any other 

employer(s)) for the Week equaled or exceeded the 

amount which disqualifies the Employee for a State 

System Benefit or "waiting week" credit; or because 

the Employee was employed full ~ime by an employer 

other than the Company; 


(iv) 	 The Employee was serving a "waiting week" of layoff 
under the State System during a period while the 
Employee had sufficient Seniority to work in the plant 
but was laid off out of line of Seniority in -r~ 
accordance with the terms of the Collective Bargaining I 
Agreement; provided, that the provisions of this item ~ l~ 
(iv) shall not be applicable to a layoff under the ~~~ 
provisions of Section 16(d) or Section 21 of Article V ~J 
VIII of the Collective Bargaining Agreement; ~\!t 

(v) 	 The Employee was on a qualifying layoff and the week 

served as a "waiting week" under the State Sy~t;;~ I 1 \?oIlS 

~:::::::::/1 ¢ 0!' ~~ 0 
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oyee refused an offer of work the 
which the had an ion to refuse under an 
applicable Collective ining 0::: which 
the Employee could refuse \vithout disqualification 
under Sec~ion 3 (b) (3) of this Article; 

(vi i) If before the effective date of the ~~. 2 15 
Agreement, the Employee was on f because the 
Employee was unable to do work offered by the 
while able to perform other work in the plant to whic;", 
the Employee would have been entitled if the Employee 
had sufficient seniority; 

(viii)The Employee failed to claim a State System Benefit lr 

by reason of his pay received or receivable from the 
Company for the Week such State System Benefit would 
have amounted to less than $2; 

(ix) 	 The Employee was receiving pay for mi Ii tary service 
with re to a following the Employee's 
release from active duty therein; or was on short term 
active duty of thi (30) days or less, for required 
military training, in a National Guard, Reserve or 
similar unit, or was on short-term active duty of 
thirty (30) days or less because the Employee was 
called to active service in the National Guard, 
Reserve or similar unit by state or federal 
authorities in case of public emergency; 

cba3/00011/2 
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Sec ion 2. Eligibility for an Automatic Short Week Benefit 

:O,f'!lc:f 1 t: for any WeeK nUl on or a f ler Oc·tolJ.8 

if: 


(1) 	 During ,ouch Week the had Leo; tlvm foety (lUi 

or Available Hours and 

(i) 	 The Employee performed some work for the 
Company, or 

( ii) For such Week the Employee rece ved :;; 0111 c: j :u'l 

duty pay, bereavement payor mIll pay froPl 
the Company, or 

(iii) 	For such Wef,k, the Employee received 
holiday pay from t,he Company and, for the 
immediately preceding Week, the Employee eiLhu 
received an Automati.c Short Week Benefit or had 
forty (40) or more Compensated or Available 
hours. 

(2) 	 The Employee had at least one year of Seniori d~; or 
the last: day of such \fleek (or during some of sueL! 

Week t.he Employee had at least one year of Senior 
and broke Seniority by reason of death or of 
retirement, under the provisions of the Retirement 1'1. 

established by agreement between the Company and the 
Union) i and 

(3) 	 The Employee was on a qualifying layoff, as descr i.bed 
in Section 3 of this Article, for some of such 
Week or the oyee was ineligible as defined under 
the Collective Bargaining Agreement for pay from th~ 
Company for all or part of a period of jury duty, 
bereavement or short-term active duty of thirty (30) 
days or less because the Employee was called to aeU \/e 

service in the National Guard, Reserve or similar uni 
by state or Federal authorities in case of public 
emergency during the Week and during all or part of 
such period the Employee would otherwise have been (Jll 

a qualifying layoff under the Plan. 

(b) ication for an Automatic Short Week Benefit shall be 
of an Emp . However, if an Employee believes 

to be entitled to (i) an Automatic Short Week Benefit for a 
Week which the Employee does not receive on the date when 
such Benefits for such Week are paid or (ii) an Automatic 
Short Week Benefit in an amount than the Employee 
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" /)111'

a 	 I J If t 
'\.Y 

10/2 	/15 

13G



l n 

ti__:1:Ct'(! ''I'll 

ac.:cordance 

rl sj,xty 

vlLt:h tiw 

h:: !\utomat 
of 

c Short Week Benc-o.f t 

any nthel. Benefic uncle thE~ Plan [or U:ac it,ie'i,e:. 

\ 

/' ,~ , " 

'Hit, 
~~~. cba3/00015 

, lv 
I' 

:/', \ 

a l· 

lO/22/15 t> 
, 

a-"1,; 

14G



(b) 
~Jalifying for 

section 3. Conditions With Respect to f 

A layoff for purposes of the Pla~ includes any f 

result from a reduction in force or temporary 1 I, 


including a layoff re from the discontinuance of 

Plant or an operation, and if before the effective date of 

the ~ Agreement any layoff occurring or continu 

because the Employee was unable to do the wor~ offered 


the company although able to 
 other work in the 


Plant to which he would have been entitled if the Employee 


had had sufficient Seniority. 


's layoff for all or of any Week shall be 
Plan purposes only if; 

(1) 	 Such layoff was from the Contract Unit; 

(2 ) Such layoff was not for disc inary reasons, and was 

not a consequence of 


(i) 	 Any strike, slowdown, work , picketing 
(whether or not by Employees), or concerted 
action, at a Company Plant or Plants, or any 
di of any kind involving Employees, whet.her 
at a Company Plant or Plants or elsewhere, 

(ii) 	 Any fault attributable to the Employee, 

(iii) 	F:ny war or hostile act of a foreign power (but 
not government regulation or controls connec~ed 
therewith) , 

(iv) 	 Sabotage (including but not limited to arson) or 
insurrection, 

(v) 	 Any Act of God; provided, however, that this 
Subparagraph (v) shall not apply to any 
Automatic Short Week Benefit or to the first two 
(2) consecutive full weeks of layoff for which a 
Regular Benefit is payable in any period of 
layoff resulting from such cause, or ..y0(vi) 	 Act of terrorism; 

(3 ) With to such Week the Employee did not refuse Af . \~ 
to accept work when recalled pursuant to the ~ 
Collective Bargaining Agreement, and did not refuse ~ 
an offer by the Company of other available work, 0(.~;r 
which the Employee had no option to refuse under the . 
provisions of an applicable Collective Bargaining ~ j 

Agreement, at the same Plant or at another Plant in ~ >~~ 

~ba3/00016/1 	 y,Lit ~1~~[!~. 
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che sa~e labor market area (as defined the St>:-tt 

Secu:r-ity Corr.mission of the state irl v/ni21"~ 

the plane from which the Employee was laid off lS 

); provided, however, that refusal by skilled 
Tool and Die, Maintenance and Construction or Power 
House Employees or ices of work other than work 
in Tool Room Departments, Maintenance Departments and 
Power House Departments, respectively, shall not 
result in ineligibility for a benefit; 

(4) 	 With respect to such Week the Employee was not 
eligible for, and was not claiming: 

(i) 	 A..YlY statutory or Company accident or sickness or 
any other disability benefit (except a benefic 
which the Employee received or could have 
received while working full time, and except a 
lost time benefit which he received under a 
Workers' Compensation law or other law 
benefits for occupational ury or disease, 
while not totally disabled and while ineligible 
for an accident and sickness benefit under the 
Insurance ), or 

(ii) Any Company pension or retirement benefit; and 

(5) 	 with respect to such Week the Employee was not in 
military service (other than short term active duty of 
thirty (30) or less, including required mil 
training, in a National Guard, Reserve or similar 
unit) or on a military leave. 
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ARTICLE II AMOUNT OF BENEFITS 

SECTION 1. REGULAR BENEFITS 

(a) 	 The Regular Benefit payable to an eligible Employee for 
full Week shall be an amount which, when added to the 
Employee's State Benefit and other compensation, will 
equal, on average, 95% of the Employee's Weekly After Tax 
Pay as set forth in the Regular Benefit Table provided 
below, minus $30.00 to take into account work-related 
expenses not incurredi provided, however, that such benefit 
shall not exceed $200 for any Week with respect to which 
the Employee is not receiving State System Benefits because 
of a reason listed in item (ii) or (vi) of Section l(b) of 
Article I and is laid off or continues on layoff by reason 
of having refused to work when recalled pursuant to 
the Collective Bargaining Agreement or having refused an 
offer by the Company of other available work at the same 
Plant or at another Plant in the same labor market area (as 
defined in Section 3(b) (3) of Article I) i except that 
refusal by skilled Tool and Die, Maintenance and 
Construction or Power House Employees or apprentices of 
work other than work in Tool Room Departments, Maintenance 
Departments and Power House Departments, respectively, 
shall not result in the application of the maximum provided 
for in this Paragraph. 

g~~~l~r Benefit Table 

Regular 

$453.18 

$459.10L=-­	

7f(}\JJ 

t-----.~=.:..:...4-___j------.:!:.:::.::..:.::::. -1--1-- __~65 .02 I, - __$_4_70_. 64 

i--._.---"-=..:.-:..=-t__---I,---.~_::':.~_..:::..:..::..:.+_i_--:!..$4:.:7:..:0:..:.~...l-.__+--.$-4~7~6.:.?~ 
$476.96 	 .49 

1 
--1-_----C$:..::4.!!~ .ril/ 

/ I, I.$494.32 

$500.24 _";rt/ 
~--~1~~~=~--j~--7~~..::..:.+~----~~~.~-~+_-~$~5-06.16 


r ___~~~~4----I--_--~:~.::::.+~--~~·~~-_l_-_r---$512.08 
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* Prorated for incremental amounts on the basis of the 

Employee's highest base hourly wage rate in the previous 

13 weeks 

A"j) 
, ! \. 
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* Prorated for incremental amounts on the basis of the 

Employee's highest base hourly wage rate in the previous 

13 weeks 

Regular Benefit Table (cont.) 

"",,..,,1;,r SUB Benefit*Base Hourly Wage 

- $29.10$28.91 $855.74 $86~c36-
- $29.30 $861. 66$29.11 $~67.28 

$873.20$29.31 $29.50 $867.58 -I ­
3 29 . 70 $873.50 $879.12$29.51 ­ -

$885.04$29.71 $29.90 $879_~42 

I $29.91 ­ $30.10 $89096$885.34 I ­
$896.88$30.11 ­ $30.30 -$891.26 

$30.50 $902.80$30.31 ­ $897.18 ­
$30.51 $903.10 ­ $908.72$30.70 I 
$30.71 ­ $909.02 ­ ~4.64 J 
$30 91 ­ $914.94 ­ $920.56 

$3J,..30 : $920.86 ­$31.. 11 $926 .48~ 
$926.78 ­ $932.40~31:.31 ­1--___~=~~=~t_-I__--'-'C$31. 50 i 

$31. 51 ­ $31. 70 $932.70 - i 
$31. 71 ­ $938.62 ­$31. 90 l $94!~4 

$31.91 ­
3 32 . 11 ­I----'----+.----t-----~-'-~-::~_;:-'~_oO_+__-t---.-:i!:::: i ~±~~=~;-:t~;-

$32.50 $956.38 L i-__$_9~.3....:.0.Q.._ 

$32.51 ­
$32~~ 

f-L---.-::...:=..:..::.-=-.t--t-----.$::...;:..31.:..2'':...c.'7___O.-lj__f_ $ 96 2 • 30 1 --l-~._~~2.:!~ 

$32.71 ­ $32.90 $968.221' -' $973.84 

.$3~.91I---.----=c:.::..:.:::.:::..t--I-- ..---'.$i:::31_=3_..,.::1:.::.0_+---I-_~$97 4 . 14 --T~-$9~ 

$33.11 ­ $33.30 i . $980.06 L __~__$~9~..s...:..~a.. 
$33.31 ­ $33.50 • $985.98 I -, $991.60 

$33.51 ­ $33.7 0 t----~o-r·r---$m-:-~ 
$33.71 L - $33.90 : $997.82 -;... $1,003:44 

$33.91: - $34.10 $1,003.74 -! $1,009.36 j 
$34.11 - $34.30 i $1,009.66 =-I-;;:-:~5'-;~-i 

1__--...;$-=.3::.=-4~.3:..=1-t-_--+___$,~34_._5_0_+1___t_-$1, 015 • 5 8 ~T~!~C;;1. 2 o~ 
1--__$:.-3_4_.5_1_t--_-_r--_..c..$,;;,..34_...._7-"-0-f1--i-__,,$.:=.1.:...:,0:.:;;2.::,1;;.;:'5:...:.0-t-_~}- $1,027.12 


.£3,i .71 L_._-,$_3._4._9._0-L.-.L1_..:$_1-.:.,_0-=..27....:•....:4.=c2-'.1_-~..Jl, 03 3...:..~J 
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* Prorated for incremental amounts on the basis of the 

Employee's highest base hourly wage rate in the previous 

13 weeks 

(b) 	 An otherwise eligible Employee entitled to a Benefit 
reduced because of ineligibility (or eligibility for a 
Leveling Week Benefit) with respect to part of the Week, as 
provided in Section 3(d) of Article I (reason for layoff or 
eligibility for a disability, pension or retirement 
benefit, for disciplinary reasons or for any of the reasons 
stated in section 3(b) (2) (i) of Article I), will receive 
1/5 of a Regular Benefit computed under Subsection (a) of 
this Section for each work day of the Week in which the 
Employee is otherwise eligible. 

(c) 	 Transition Assistance Plan (TAP) benefits are payable to 
Employees who are on a qualifying indefinite layoff and 
have exhausted their Regular Benefit payable. TAP benefits 
shall be calculated using 50% of the Employee's gross 
weekly wages, based on a 40 hour Week. In calculating the 
weekly TAP benefit for an Employee on a qualifying layoff, 
only the offsets for State System Benefits received for 
that Week shall apply. Entry Level Employees 
as V are 
not eligible for TAP benefits. 

An Employee may elect, prior to becoming eligible to 
receive TAP benefits, to opt out of TAP benefits and 
receive a lump sum cash payment; in doing so, the Employee 
shall forfeit eligibility for weekly TAP benefit payments, 
and also shall forfeit all recall rights. The gross (pre 
tax) amount of the opt out lump-sum cash payment is 
calculated as $10,000 plus the maximum TAP benefit for 
which the Employee would otherwise be eligible (i.e., 50 
percent of the Employee's gross weekly wages, based on a 
40 hour week, multiplied by their TAP duration). An 

cba3/00019/4 
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Empl who elects to opt out of the TAP will eontinue 
receive health care coverage for the remainder of the 
months of extended coverage for which the Emp':'oyee wou':'d 
have been eligible, based on years of seniority at the time 
of layoff, had the Employee not elected to opt out of the 
TAP. 
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SecLi)[l :2. Automatic Short Week Benefi t 

for any Week on or after OGLo0e~ l~, 
xx/xxxx shall be an amouIlt to r. he () i 

which forty (40) exceeds the oyee's 
or Available hour:3, t.be neare t 

nLh of an bour, mUlr: i(;d (SO?,,) of t h(~ 

loyee's Base Hourly Rate (80't) of 

:"Iy icable cost-ot-living allowance ilL the 
t. ~me computation at the Benefit, hut excLudinq L oth,"t 

remiums ilnd bonuses of any kind) 

(b) 	 who breaks Seniori during cl Week rea SOlI 


r death or of retirement under the prov.i.sions of r.he 

irement Plan established by agreement between t:he 

(:ompilny anci the Union anci is eligible fo~ an Automat~ic 
Short Week Benefit with to certain hours at 1 . 

the Week or to the dilte t.he Employee's Seniority 
is broken, will receive an amount computed as ded in 
Subsection 2(a) of this Section based on the number by 
which the hours for whi.ch the Employee would arly have 
;)een compensated exceeds the Employee's Compensa Led or 
Available hours with re to that part of thE! Week pr OJ. 

to t:he date the Emp~oyee' s Seniority is broken. 

.J 

J/~ ')\ 
t <j

"'\ 
\'.-~:. 

. 

, Vnf" 
'-! 

" '-I' 
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S tio~ 4. Benefit Overpayme~ts 

T~ the Company or the Board shal determine that any 

Benefit paid under the Plan should not have been d o~ 


should have been paid in a lesser amount (as the resul~ ()~ 


di ifica~ion for State Benefits 

otherwise), written notice thereof shall be mailed to 


receiving such 3enefit and the Employee shall 

return the amount of overpaymerlt to the Trustee or 

whichever is applicable; p:::-ovided, however, that no such 


shall be red if the cumulative 

is $3 or less, or if notice has not been given within sixty 


~~,_~_~~_~.~date ~f._o,_r,_~",_~.~_~~~,~__ 
e:::-ror 

,__~~ 


which the 

created, or in cases involving legislative 


beenrepayment is required if notice has not 

60 days of notification from the applicable government 

agency, that no such limitation shall be icable 

in case of fraud or willful misrepresentation. 


[b) 	 If the Employee shall fail to :::-eturn such amount ly, 

the Trustee or Company shall arrange to reimburse the Fund 

for the amount of overpayment by mak a deduction f:::-om 

any future Benefits (not to exceed an amount equal to one­

half of anyone Benefit, up to a maximum of $100, except 

that no limit shall apply to the amount of such deductions 

in cases of fraud or willful mi ion) or 


ion Payment otherwise payable to such Employee or 
:::-equesting the Company to make a deduction from 
compensation payable by the Company to such Employee (not 
to exceed $100 from anyone paycheck in cases of 
fraud or willful mi ion), or both. The Company 
is authorized to make such deduction from the Employee's 
compensation and may pay the amount deducted to the 

Trustee. ~ 

(C' 	 If the Compa:::lY determines that an Employee has received an ..,-- ",/lR 
Automatic Short Week Benefit for any Week for which the ~,; 
Employee has received a State System Benefit, the a",ount of ..Ar 
such Automatic Short Week Benefit, or a portion of such /' \ ~~ 
Benefit equivalent to the State System Be:::lefit, whichever ;' 

is Ie. ss I shall be treated as an overpayment and deducted iG~ ..--tJ 
accordance with this Section from future Benefits or :-J 
compensation payable by the Company. 	 ~11r ~ 

(d! 	 The Company may adjust for any overpayments or ~ y L-l\' 
underpayments in the ~mount of an Automatic Short Week (lh~ 
Benefit at the same t.lfr.e as related ustments are made fIJI'" '!?..r' 
'"i th to any wages for the same Workweek. Such 0 \'.JJ. r-r 

~C6.3/00024/1 	 ~,\.. t:J\o[ ~(~ 
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Aucomatic Short Week 
stub or other- record co c 

stub or ent record shall 
constitute a determination which may be appealed as 

ded in section 3 of Article V. 
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l ...R'TICLE III 

DU~~TION OF BENEFITS 

section 1. Indefinite fs 

, w th one or more years of SenIor:" ixy, or:. or d Lt. 


~or)&f'24 ,---2-011" granted income securicy 


~h(; [allowing: 


A Trad~tional Employee shall be eligible for ar 
Benef its based on their seniority as of their last ci"y 
worked prior to the qualifying layoff as follows: 

(1 ) 	 One (1) year, but less than ten (10) years 

(2) 	 Ten (10) years, but less than twenty (20) years ­
weeb3 

(3) 	 Twenty (20) or more years - 52 weeks 

(b) 	 A Traditional Employee shall be eligible for Transition 
Assistance Plan (TAP) Benefits based on their seniority a,] 
of their last day worked prior to the qualifying layoff d 

follows: 

(1 ) 	 One (1) year, but less than ten (10) years 

(2) 	 Ten (10) years, but less than twenty (20) years - J9 

weeks 

(3) 	 Twenty (20) or more years - 52 weeks 

(c) 	 An Ent-ry Lev&1- Employee shall be el iblc:: 
for Regular Benefits based on their seniority as of their 
last day worked prior to the qualifying layoff as follows: 

(1) 	 One (1) year, but less than three (3) years - 13 weeks 

(2) 	 Three (3) or more years - 26 weeks 

Section 2. Temporary Layoffs 

An Employee, with one or more years of Seniority, on o~ 
after GG-t;-Gber 2t1~ , -2--Q..bl- XX/XX/XX!;~_and placed on a 
qualifying, temporary layoff thereafter will be eligible 
for Benefits for the duration of such layoff subject to the 
provisions of Article I of this Plan. 

Section 3. Limitation of Duration of Benefits 

.' ~ .. 
cba3/00027/1 >"{/' 
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Seccio~ 4 3. To Whom Benefits and Separation Payments Are 
Payable in Certain Conditions 

~e~efits and ion s shall be payabl hereundlo r:: 
to the Employee who is el ble therefor, ~ tilac. 

f the Board shall find thaL such an oyee is deceased 
is unable to ~anage his affairs for any reason, any such 

Benefit or ion PaYl1lent e to him shall be paid 
co his duly appointed representative, if there be 
one, and if not, to the spouse, s, children or other 
relatives or s of such Employee as the Board in 
i;:s discretion may detenrine. Any Benefit or ion 

so paid shall be a complete discharge of any 
liability with re to such Benefit or ion 

In the case of death, no Benefit shall be 
with re to any following the last f 

Iy preced 's death. 

cba3/00046I~ 
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Nonalienation of Benefits and Separation sSe:::: i 

No ar Benefic, Leveling Week Benefit, Alternate 

Benefit or ion shaH be ect in any 
to alienation, sale, transfer, assignment, 
attachment, shmenc, execution, or encumbrance of anv 
kind other than an Assi and lmthorization for Check-
Of f of Ylernber Dues, and any atterrcpt to ish the 
same shall be void. In the event that the Board shall find 
that such an has been made with respect to any suc~ 
Benefit or ion due or to become due to any 
E'Tl.ployee, the Board in its sole discretion may terminate 
the interest of such in such Benefit or :cn 

and the amount of such Benefit or S 
to or for the benefit of such Employee, his spouse, 

s, children or other relatives or dependents as the 
Board may determine, and any such ication shall be 

ete di of all liabili with re to such 

Benefit or ion Payment. 
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Se,::<:ion {i-5. icable Law 

The Plan a and duties thereunder 
construed and administered in accordaLce with l 

laws of he state of MichigaL, that the el 1 t 
of a person for, and the amount and duration of, State 

Benefits shall be determined ln accordance with the 
state laws of the applicable SLate em. 
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Section 2. Company Contributions 

(d) 	 General 

As of December 1, all Company contribution provisions aIle: 
requirements under the 1987, 1990, 1993, 1996, 1999, 2003, 
aOO--2007 201~. Plans shall cease and no further 
contributions as previously required shall be placed inc 
the Fund. The Fund balance or Company funds shall be used 
to pay Regular Benefits and Separation Payments due and 
payable under this 201~5 Plan. 

(b) 	 Fund Level and Required Contributions 

The Company will make periodic weekly contributions to the 
Fund to maintain the Fund or provide Company funds at a 
level sufficient to pay the Regular Benefits and Separation 
payments then due and payable. 

(c) 	 SUB Maximum Financial Liability Cap 

Any amounts determined under Section 2(b) above (excluding 
any Separation Payments), plus the amount of all Automatic 
Short Week Benefits and payments under the Letter 
Agreements attached to this Plan paid by the Company are 
subject to, and limited by, in the aggregate, the SUB 
Maximum Financial Liability Cap of $1.862 billion as 
applicable to the SUB Plan, plus any additional amount (not 
to exceed $200 million) generated by the formula under 
Section 3(d) of this Article VII. If the SUB Maximum 
Financial Liability Cap, including any additional amount 
generated by the formula (which cannot exceed $200 million) 
under Section 3(d) of this Article VII, is exhausted during 
the term of this Agreement, the provisions of the 1987 SUB 
Plan will be reactivated. 

(d) 	 If the Company at any time shall be required to withhold 
any amount from any contribution to the Fund on behalf of /1-~ 
Regular Benefits by reason of any federal, state or local 
law or regulation, the Company shall have the right to ./'{f)f 
charge such amount against the amount of the SUB Maximum 
Financial Liability Cap as defined under subsection (c) 
above. 

cbrt3/00050 
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Section 3. Liability 

(a) 	 The provisions of these Articles I through IX, the.:: 
with the provisions of any Alternate Benefit plans 
established and maintained pursuant to the Plan, constitute 
the entire Plall. The provisions of this Article VII 
express, and shall be deemed to express, completely each 
and every obligation of the Company with respect to the 
financing of the Plan and providing for Benefits and 
separation Payments. The Company shall not be obligated tD 
make up, or to provide for making up, any depreciation, or 
loss arising from depreciation, in the value of the 
securities held in the Fundi and the Union shall not cal} 
upon the Company to make up, or to provide for making up, 
any such depreciation or loss. 

(b) 	 The Board, the Company, the Trustee, and the Union, and 
each of them, shall not be liable because of any act or 
failure to act on the part of any of the others, and each 
is authorized to rely upon the correctness of any 
information furnished to it by an authorized representat.ive 
of any of the others. 

(c) 	 Notwithstanding the above provisions, nothing in this 

Section shall be deemed to relieve any person from 

liability for willful misconduct or fraud or from 

responsibility or liability for any obligation or duty 

under ERISA. 


The Company's total financial liability for the cost of the 
Plan, including Company contributions to the Fund for the 
payment of Regular Benefits (including amounts owed to the 
Company or trustees of other Company plans or programs, as 
applicable, which were offset against Regular Benefits) , 
Automatic Short Week Benefits, Transition Assistance Plan 
Benefits and payments under the Letter Agreements attached 
to this Plan paid by the Company, shall be limited to the 
amount of the SUB Maximum Financial Liability Cap. such Cap 
shall be established at $1.862 billion on the effective 
date of the Agreement. If and when that amount is spent, 
the Company's total remaining financial liability during 
the term of the Agreement shall be equal to the greater of 
(a) the average monthly expenditure up to that point in the 
Agreement or (b) the average monthly expenditure for the 12 
full months immediately prior thereto, times the lesser of 
(a) the number of months, and fraction thereof, remaining 
until expiration of the Agreement, or (b) 12. 
Notwithstanding the foregoing, the Company's total 
remaining financial liability after such calculation shall 

cba3/00051 
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,lOt: exceed $200 mLllion, except as modified tllL' 

sions of the let e.c dilLed QCt9BHb A-,--2(n 1 /XX:<;,~ 

"Exhaustion of SUB CilpH. 

'fhe parties will monitor the Fund on il basis and if 
it appears that the SUB tvlaximum Financial Liability ,a 
related to the SUB Plan, will be reached before the end 01 

the Agreement, the parties, by mutual agreement, will have 
the prerogative to reduce the amount or duration of SUB 
provide for an equitable means for distribution of the 
Company's remaining obI ion. 

Y?/ 
J,\ I 

\ 
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llea.t~S :::'.he 	 stra::i Il, 

in Sen orl means ibreak loss 

tr,e Col=­ enent; 

Barga -eement" means the coIL ive 


ining between the anci the Unior: 

ef C1: at the icu~ar time; 


t.'laximum Financial Liabil ty Cap" means 

the amour:1: available for GEl"! 3-tid SUB Benefits as ciescrib;cc 

under Article VII, Section (c); 


means Ford Motor 

or Available Hours" shall include:( , 1 ) 

(a) 	 }'l.=-l hours for which an oyee receives pay from 
with each hour paid at rates to be 

counted as one (1) hour (excluding pay in lieu of 
vacation and overtime hours, if before a layoff of 
employee a Week, notice of intent, which shal 
include without limitation either notice of the 
overtime schedule which would be icable to the 

oyee or an offer of work to the Employee, had no' 
been given to s by the Company); 

(b) 	 All hours scheduled or made available the 

but not worked by the , after reasonable 

notice has been to the o1:1Y 

period on leave of absence); provided, however, t 

hours made available but not worked were­

(i) 	 Straight time hours I which the Employee had an 
ion to refuse under the Collective 

or which he could refuse without 
disqualification under 3(b) (3) of Article I, or ~ 

(ii) 	 overtime hours which the Employee was ited ~ "J 
from working due to written restrictions _JVf 0 

the number of hours that the Emp ..rv. \ \ 
could work on a day or in a neek, 

imposed by the Emp 's cia,: anci ~~ 

concurred in by the Plant ~ ~ ) 

such hours are not to be considered as hours f'l-< 

made available the Company; 	 ......--, 


( c) 	 All hours not worked by the Employee because of any of f _ 
the reasons disquali an Employee from receiving a 

Benefit under Section 3 Ie) (2) of Article I; nJ\ o{l <7/(N. / " 
coa3/00063/1 ,JIyl \ t"- Iv Lt"! 
~e/12/2015 	 'Jif ~ -,t
r D,w.4,t" 
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1 hours not wo~ked 
~danee ',vi h agreement:: be~ween t 1 

and the local 
tributable to other elnp o-yees; arld 

to Part Time loyee 
on a chree (3) -shi~t ion on (.s ) 
shifts of work are not scheduled. or an oyee on 
a:IY shift of 'tJork all 'tihieh less than forcy (40) hall 
of work per Week are scheduled, the numbe 
of hours the nurr~e:c of hO:l~'s fer v;Ylich SllC~: 

oyee is 
are less 
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; j 

L' 

fl(j 	 \'C()V(-~rf·:ci Loyee ~n(;aI.~~; ell1 ~)y(;C~ Jtl d. :~; i' n 

'Ilh Lch the provis ons 0 ':hc Plan :eLIL Ite! tou~·l; 

arc in effect; 

'1) " means Cl spouo.,c or a pe.c;on qualifY-LIte; Ur 

exemption do, under.- the .Internal Revc:mu' 
Code; 

5) "Employee" means an hourly rated 
Contract Unit and an 
Employee" means an hourly rated seniority 
defined in Appendix V_ 

a,; 

(16) "Effective Date" means 

(17) "Fund" means a trust fund established under the PI 
to receive and invest Company contributions and 
pay Benefits and ion Payments; 

(18) "Guaranteed Benefit Account" 
under the 1987 SUB Plan; 

means the amount dec! 

(19) "Insurance Program" means the insurance 
referred to in Section 27 of Article IX 
Collective Bargaining Agreement; 

program 
of the 

SSlon 

XXXX; 
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Profit Sharing 


1H



AGREEMENT CONCERNING 

PROFIT SHARING PLAN 


AND 
FORD MOTOR COMPANY PROFIT SHARING PLAN 


FOR 

HOURLY EMPLOYEES IN THE UNITED STATES 


On this xx ~ day of XX/XX/XXXX October, 2011 at Dearborn, 
Michigan, Ford Motor Company, a Delaware corporation, hereinafter 
referred to as the Company, and the International Union, United 
Automobile, Aerospace and Agricultural Implement Workers of 
America, UAW, an unincorporated voluntary association, 
hereinafter referred to as the Union, agree as follows: 

~' 

r~'(1,.\) 
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section 2. Obligations During Term of This Agreement 

() During the term of this Agreement, neither the Company nor 
the Union shall request any change in, deletion from or 
addition to the Plan or this Agreement, or be required to 
bargain with respect to any provision or interpretation of 
the plan or this Agreement; and during such period no 
change in, deletion from or addition to any provision, or 
interpretation, of the Plan or this Agreement, nor any 
dispute or difference arising in considering any revision 
under section 1 of this Agreement, shall be an objective 
of, or a reason or cause for, any action or failure to act, 
including, without limitation, any strike, slowdown, work 

stoppage, lockout, picketing or other exercise of economic 

force, or threat thereof, by the Union or the Company. 


(b) 	 All computations made by the Company to determine ¥NANA 

EEIT and the Eligible Profit Share Amount, when based on 

the Company's earnings before income taxes which excludes 

other automotive and special reconciling items that 

management reports to its shareholders, the investment 

community and to the Securities and Exchange Commission 

("SEC") as reflected in Article I. 6. and Article II of the 

Plan, shall be final and binding on the Union, 

Participants, beneficiaries, and the Company. 


As described in the Company's ~2014 Annual Report, the 
Company's North America segment includes primarily the sale 
of Ford and Lincoln brand vehicles and related service 
parts and accessories in North America (the United States, 
Canada and Mexico). If the Company modifies its North ~ 
America segment or segment results such that, under 
generally accepted accounting principles, a restatement of /'"'l{f\, 
the segment reporting footnote in the audited, annual l\h."consolidated financial statements is made, the parties will \-'~}meet to determine a mutually agreeable solution for 

determining profit sharing under the Plan on a prospective 

basis. 
 ~~'r«,V 

(c) 	 The Company shall disclose to the Union on an annual basis 

a schedule in a form attached hereto. In addition, the {I//(./ /1....." ~/. 
Company will respond as soon as practicable to reasonable ~ 

requests from the Union for information regarding the / 
/ 

J ~ 
' 

calculations and information used in determining any Prof /J/ 	~/ I 
Share Amount. The Union may, at its own expense, engage ;7~ 
independent consultants to review the information provided.,;" / /' 

i !/cba3/00233/1 . \Sf: It'llt~ (l ( 
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the Company pursuant to this Subparagraph 2(c). 
Provided, however, that to any such additional 
disclosures the parties will discuss and agree upon 
mutually satisfactory to ct confidential and 

identifiable information. 

cha3/00233/2 
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(i) 

FORD MOTOR COMPANY 


PROFIT SHARING PLAN FOR HOURLY EMPLOYEES 


IN THE UNITED STATES 


20XX PLAN YEAR 


J:YAANA EBIT $_--­

Eligible Profit Share Amount 

Participants: 
with >= 1,850 Compensated Hours 
with < 1,850 Compensated Hours 

Average Compensated Hours for Participants 
With < 1,850 compensated Hours 

Total Plan Year Profit Sharing Fund 

Total Compensated Hours 

Profit Share Per Compensated Hour 

vb 

~, ."~.1f (f
cba3/00233/3 

11/04/2015 -{!y\jf-'~: _ (ll ,,;1If,
J)Yi &J.v). ~ 

)Jff;~ 

c 
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(i i) 

FORD MOTOR COMPANY 


PROFIT SHARING PLAN FOR HOURLY EMPLOYEES 

IN 	THE UNITED STATES 

20XX PLAN YEAR 

Compensated Hours Participants 

0.00 100.00 


100.01 200.00 


200.01 300.00 


300.01 400.00 


400.01 500.00 


500.01 600.00 


600.01 700.00 


700.01 800.00 


800.01 --900.00 


900.01 1,000.00 


1,000.01 1,100.00 


1,100.01 1,200.00 


1,200.01 1,300.00 


1,300.01 1,400.00 


1,400.01 1,500.00 


1,500.01 1,600.00 


1,600.01 1,700.00 


1,700.01 1,800.00 


1,800.01 1,849.99 

=> 	1,850.00 

Total Participants 

cba3/00233/4 
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~'\rly eli 
union 

or di ari tween 

Thf:::: 

to a mutually acceptable impartial person for 
toresolution 

other 
upon a mutually acceptable impartial person,~he Umpire under the 
Gollective-Bargaining Agreement shall make the appointment. The 
resolution of any such disagreement by such impartial 

shall be 
final and binding upon the 

Union, Participants, beneficiaries and the Company. Such 
impartial person shall not, however, have any authority to 
determine accounting policies or any adjustment made by the 
Company used in the computation of ~NA EBIT or to change the 
dollar amount of ~NA EBIT. The determination of accounting 
policies (e.g. L depreciation, LIFO, expense allocation, etc.), so 
long as they are within generally accepted accounting principles, 
remains within the sole discretion of the Company and such 
determination of accounting policies shall be final and binding 
upon the Union, Participants, beneficiaries and the Company. 
!i9,~~ye£L_~9~_!he extent provided in the~JiIemo~andum of ~~xcep_tion§' 
to sec~~~~_3, II and for purposes of the Plan only, the imparti§il 

have di 
l::letwe~IJ,~h~_ties such that Eligible Profit Share Amount~..!'e 
S_i:lJs:ulated~witE__t:~~_<::or~_J20nc:!:.pl~_t::.pat~mployees deserve to 

in its North 
Americ.an.automotive operations. Accordingly, the impartial person ~ 
shall__l::l~e_ empowered to resolve such disputes and disagree!f1ent s. \ \~ ..rI) /) 

-:!::let_ween the parties based on the idea that Eligib)e_:p.E9fit Share .,>' I r 
Amounts should reflect and be linked to the nature of the ~ 
prClfitab-ility figures the CompaEL r;PCl~t~t~nvesto~~nder .. 
such circumstances 1 the impartial___Berson may modify the Eligible, ,.,J 
pr()fi_~_E>~§i.£~ Amount for purposes of payment under the Profit (( 
§haring Plan. T~~_~impartial person shall have the authority to .J!/ _ 
:l:'~.5l01 ve any disputes ~r disagreemen~s which may arise out of the V 
last~~IJ,.t::.~rl.c::e of Sectlon 2 (b) of thls Agreement (e. g. 1 Company ; 

modif:hs~~}on_()...:t_i:_t~NA automotive ~nt)~ , ~. rill.,.. 
-;1 

The impartial person selected hereunder shall have no power to ' I 
f 

determine questions arising under the Collective Bargaining l :]/'\ 
Z\greement. Wi~h respect to matters referred to the impartial ) '\ 

cba3/00235/1 _ <¢R '.)t­
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P~E~ t::J;he compensation of the ial person, which shall 
in such amount and on such basis as may be determined by the 
ComIJany and Union, shall be shared 1 y by the Company and 

Union. 

cba3/00235/2 
b 
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Section 4. Effective Dates and Duration 

The Plan as amended will become effective January I, 20 
as otherwise therein, and this Agreement 

and the Plan will continue in effect until the termination 
of the collective Bargaining dated October 4, 
~-xx/~~Jxxxx, between the Company and the 
as otherwise provided in the Plan, the 

..~.~~==~•.=:~=_and 

2011 plan Year tG-employees !,.,rho would have been eligiG-±B 
for profit sharing un4er the Agreement dated November-J-r 

200::t-. The }\.greement dated November 3, 2007 shall not----apply 
l,vith respect to the 2011 Plan Year and no profit shar.i.H9 
shall be paid for such Plan Year under such l\greement--,.. 

cba3/00236 
a 
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Section 5. Notice 

1. 	 Any notice under this Agreement shall be in writing and 
shall be sufficient, if sent by mail addressed, if to the 
Union, to International Union, UAW, 8000 East Jefferson 
Avenue, Detroit, Michigan 48214, or to such other address 
as the Union shall furnish to the Company in writing, and 
if to the Company, to Ford Motor Company, Dearborn, 
Michigan 4812~f, Attention: Group Vice President, Human 
Resources and Corporate Services, or to such other address 
as the Company shall furnish to the Union, in writing. 

2. 	 In the event of a change in a Company designated officer's 
title, the officer or officers with the functional 
responsibility for the Plan shall have the authority to the 
extent described in this Section. 

cba3/00237/1 
a 
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IN WITNESS WHEREOF, the parties hereto have duly executed this 
Agreement as of the date first above written. 

William C. Ford, Jr. 
Alan R. Mulally 
Mark R. Fields 
John J. Fleming 
Martin J. Mulloy 
William P. Dirksen 
James Tetreault 
Bruce HettIe 
William P. Dirksen 
Stacey Allerton 
Rick Popp 
Bernie Swartout 
Jack L. Halverson 
Sarah B. On]ig 
Alan Evans 
Frederiek Toney 
Jeff C. Wood 
Anthony Hoskins 
Ken Williams 
Ale~_Maciag 

Helmut E. Nittmann 
Keith A. Kleinsmith 
David Cook 

International Union 
Bob King 
Dennis Williams 
Jimmy Settles 
Frank DiGiorgio 
~~rudi 
Wendy Fields Jacobs 
Chuck Browning 
Greg Drudi 
Qarrx1: Nolen 
Chuck Browning 
Bob Tiseo 
Frank Keatts 
Don Godfrey 
Darryl Nolen 
<:!~~~_Bernath 
Ruben Flores 

cba3/00237/2 
a 
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FORD MOTOR COMPANY 
Jim Larese 

James E. Brown 
Sandy L. Krus 

Steve Guilfoyle 
Ste¥e Majer 

Tyffani Morgan-Smith 
Gregory M. Stone 

Rick Puckett 
Richard W. Gross 

Julie Lavender 
Stephen M. Kulp 

Michelle Streicher 
Terri Faison 

Pat G. Keegan 
Don Gelinas 

Chris Basmadjian 
Cameron Ruesch 
Scott D. Rozzi 

Christine Baker 

UAW 
National Ford Council 

Joel Goddard, Subcouncil #6 
Bernie Ricke, Subcouncil #1 

Scott Eskridge, Subcouncil #2 
~nthony Richard, Subcouncil #1 

Tim Rowe, Subcouncil #2 
Dwayne Walker, Subcouncil #2 

Fred Weems, Subcouncil #2 
Anthony Richard, Subcouncil #1 

Jeff Wright, Subcouncil #2 
Larry Brdak, Subcouncil #3 
~reg Tyler, Subcouncil #3 

Mike Whited, Subcouncil~ 
Mike Beydoun, Subcouncil #3 
Jerry Lawson, Subcouncil #4 

T. 	 J. Gomez, Subcouncil #4 
Dan Wea¥er, Subcouncil #4 
Mark Payne, Subcouncil #4 
Dave Mason, Subcouncil #5 

11H



Tony Vultaggio, Subcouncil #5 
Jim Ca:::r:gill, Subcouncil #5 

Tom Kanitz, S\lbcouncil #6 
Romeo Torres, Subcouncil #7 

Matt;hew Ba:a:;:net;t; I Subc,mncil #1 
Anderson Robinson Jr., Recording Secretary 

cba3/00237/3 
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"Dace of Partic ion u shall mean, with respecc to any 
person, the later of (a) the date on which such person 
becarrte a full-time hourly employee, (b) the first of 
the first full pay period beginning on or after the date cn 
which any such person who was employed on a temporary part: 
time or basis became a full 
time hourly employee, or (c) the date on which this Plan 
first became applicable to the unit in which such person 
was employed. 

cba3/00241 
a 
11/02/2015 
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(a) 	 "Partie " shall mean, with respect to any Plan 
Year, 	 any person who met all of the following 

s at any time dur such Plan Year: 

( . \,l) 	 Such person was employed full time at an hourly 
rate on the active employment rolls maintained 
by the Company in the United States (except that 
any such person who was so employed on a 
temporary part-time or ~ short term 
supplemental basis shall be excluded from the 
definition of "Participant"); and 

(ii) 	 Such person. if represented by a Union, was 
covered by an agreement making this Plan 
applicable to such person or} if such person was 
not represented by a Union, such person was 
employed in a unit to which the Company had made 
this Plan applicable; 

cba3/00243 
a 
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any person '"ho met such s a­
cime during such Plan Year and (1) was on layoff or 
approved leave, including expired medical leave, a~ 

the end of such Plan Year, or (2) retired during su~h 
Plan Year, (3) died during such Plan Year, or (4) was 
terminated by the Company during such Plan Year as 
result of the sale by the Company of the operation, or 
a controlling interest in the operation, in which such 
person was employed; provided, however, that any 
person who terminated during such Plan Year (without 
being reinstated at the end of such Plan Year), for 
any reason other than death, retirement, sale of an 
operation, or a controlling interest in an operation, 
or any voluntary termination of employment program 
developed under the Job Security Program shall be 
excluded from the definition of "Participant". 

(b) 	 Notwithstanding the foregoing, any person who would 
otherwise be a "Participant" as defined above and who 
is on a leave of absence under Article VIII, Section 
31 (a) of the Collective Bargaining Agreement dated 
October 4, 2011 Xx/XX/XXXX between the Company and the 
UAW, or under a similar provision of any other 
collective bargaining agreement, shall be a 
"Participant" for purposes of this Plan if such leave 
was granted for the purpose of permitting such person 
to engage in the business of or to work for the Local 
Union and if such person is involved in the in-plant 
administration of the provisions of such collective 
bargaining agreement, provided such person meets the 
requirements of such leave, and provided further that, 
immediately prior to such leave, such person met the 
requirements of Subparagraphs (i) and (ii) of 
Paragraph (a) above. 

8. 	 "Plan" shall mean the Ford Motor Company Profit 
Sharing Plan for Hourly Employees in the United 
States. 

9. 	 "Plan Year" shall mean the 12-month period beginning 
on January 1 and ending on December 31. 

cba3/00244 
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HEl ible Profit Share Amount n shall mean the amount 
calculated by multiplying 1.0 by each 1.0 million dollars 

In addition r ~Bhould 

than $1,250 million the 
shall be zero dollars ($0) 

An employee who 
during a 
Article I 

is el 
Plan Year pursu
shall have 

ant 
un
to 

der this Plan at any time 
Paragraph 7(b) of this 

Hours credited, for each 

maximum amount per Parti 

calendar week or part thereof, on or after the Date of 
Participation applicable to such Participant, while on 
Local Union leave, with an amount up to the straight time 
hourly base wages hours (for a maximum of forty (40) hours) 
such Participant would have worked if employed during such 
calendar week or part thereof. 

cba3/00245 
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6. 	 EBIT" shall mean the Company's North American i 
or ss before income taxes excluding extra-ordinary icems, 
other automotive reconcil items (i.e. income/expens on 
debt and investments and related fair value adjustments) 
and special reconciling items as determined by the Company, 
in the manner used to report ~2014 Ford North America 
"Income/Loss before income taxes" in Note ~.?4 of the 
Company's 014 Form 10-K. ],s in ~2014, this 
definition will result in the exclusion from ¥NANA EBIT of 
non-operating results that management does not consider 
when assessing and measuring the operational and financial 
performance of Ford North America. In the event changes in 
terminology, reporting requirements or reporting practices 
(e.g. elimination of Sarbanes-Oxley Act) affect the 
calculation or public disclosure of ¥NANA EBIT, as defined 
above, the affected calculation shall be performed in a 
manner consistent with the disclosure of financial 
performance to the Company's shareholders and/or investment 
analysts of the Company's operational and financial 
performance for North America. In_the_.-",~~nt~2..t~~.l!!=_l1Ie 

~hange the discl2..~~-"'_'2.LNA EBITL~t:..he G.()Tl1l2..~:h§. 
the Union of the and 

cba3/00246 
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10. 	 "Plan Year Profit Fund" shall mean, for any 
Plan Year; 

(i) 	 An amount determined by multiplying the Eligibl 
Profit Share Amount by the number of 
Participants with greater than or equal to 1,850 
Compensated Hours I 

plus 

(ii) 	 An amount determined by multiplying the Eligible 
Profit Share Amount by the number of 
Participants with less than 1 / 850 Compensated 
Hours I the product of which Itlill then be 
multiplied by the average Compensated Hours for 
such Participants with Compensated Hours less 
than 1 / 850 divided by 1/850. 

11. 	 "Profit Share Per Compensated Hourll shall mean the 
amount calculated by dividing the plan Year Profit 
Sharing Fund for a Plan Year by the aggregate number 
of Compensated Hours of all Participants for such Plan 
Year. 

12. 	 "Profit Share Amount ll shall mean the amount to be paid 
to a Participant for a Plan Year, determined by 
multiplying such Participantls Compensated Hours for 
such plan Year by the Profit Share Per Compensated 
Hour for such Plan Year. The Participants Profit Share 
Amount shall be rounded using the common method to the 
nearest cent. be 
for purposes of 
Share Amount. 
-~-.-.---

cba3/00247 
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II. SEC I~eports and Information 

The will file Form 10 K annually with Lhe SEC, 
which will include the Company's consolidated, audited 
financial statements. The audited financial statements will 
include a segment reporting footnote, as required under 

ly accepted accounting principles, which includes 
the Company's North American earnings before income taxes 
which excludes other automotive and special reconciling 
items (FNA EBIT). Upon filing of the Form 10-K with the 
SEC, the computations and calculations reflected therein, 
including, without limitation, the FNA EBIT as utilized in 
this Plan, shall be final and binding on the Company, 
Participant and any beneficiaries for the purposes of the 
Plan. 

cba3/00258 
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VI. Operation and Administration 

Administrator of the 
for in Company as 

Plan shall have the authority to 
control and manage the operation and administration of this 
Plan. The Company will have full power and authority to 
construe, interpret, and administer this Plan and to pass 
upon and decide cases ing claims in conformity with 
the objectives of the Plan and under such rules as it may 
establish from time to time. Decisions of the Company will 
be final and binding upon any Participant or beneficiary. 

cba3/00262 
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Tax Efficient Savings Plan 
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AGREEMENT CONCERNING 

TAX-EFFICIENT SAVINGS PLAN 

FOR HOURLY EMPLOYEES 

AND 

FORD MOTOR COMPANY 


TAX-EFFICIENT SAVINGS PLAN 


FOR HOURLY EMPLOYEES 


On this 4th day of Octobsr, ·2011 :?;X/!!L¥_~:lQ; at Dearborn, 

Michigan, Ford Motor Company, a Delaware corporation, hereinafter 

designated as the Company, and the International Union, United 

Automobile, Aerospace and Agricultural Implement Workers of 

America, UAW, an unincorporated voluntary association, 

hereinafter designated as the Union, agree as follows: 


1P 


'1/1f/15 ~,;Y; '\ 
9!4!1{'" ~~~ "!1&.fJle 
cba3/00401 
a 
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AGREEMENT CONCERNING 

TAX-EFFICIENT SAVINGS PLAN 

FOR HOURLY EMPLOYEES 

Section 1. Continuation of Plan 

Subject to the approval of the Company's Board of Directors 
and receipt by the Company of approval by the Internal 
Revenue Service as meeting the requirements of Sections 
401(a) and 401(k) of the Internal Revenue Code, the Company 
will continue the Tax-Efficient Savings Plan for Hourly 
Employees (hereinafter referred to as the Plan) in the form 
that has been agreed to by the parties, as provided in 
section 5 herein. In the event that an Internal Revenue 
Service ruling acceptable to the Company is not obtained, 
the Company, within 30 days after such disapproval, will 
give written notice thereof to the Union and this Agreement 
Concerning Tax-Efficient Savings Plan for Hourly Employees 
(this "Agreement") shall thereupon have no force or effect. 

In that event, the matters covered by this Agreement shall 

be the subject of further negotiation between the Company 

and the Union with respect to adopting a program adhering 

as closely as possible to the language and intent of the 

provisions outlined in the Plan for which a favorable 

ruling may be obtained. 


Section 2. Administration 

The Plan will be maintained under provisions of Sections 

401(a) and 401(k) of the Internal Revenue Code of 1986, as 

amended. In the event of any conflict between the 

provisions of the Plan and the provisions of tbe-this 
Agreement, the provisions of this Agreement will supersede 

the provisions of the Plan to the extent necessary to 

eliminate such conflict. 


-~~.' lfhSection 3. Obligations During Term of This Agreement 

~{ VV 
During the term of this Agreement, neither the Company nor 
the Union shall request any change, deletion from or ~ ~ ) 
addition to the Plan or this Agreement, except as required 
to maintain qualification of the Plan under Sections 401(a) 
and 401(k) of the Internal Revenue Code, and for compliance I, (\{hlj 
with ERISA and any other legislation governing such plans, '(JV'-­
or be required to bargain with respect to any provision or p
interpretation of the Plan or this Agreement; and during /1 i 

such period no change in, deletion from or addition to any L/ ,­
provision, or interpretation, of the Plan or this 

cba3/00402/1 
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Agreement, 	 nor any dispute or difference occurring in any 
negotiations pursuant to Section 1 of this Agreement shall 
be an objective of, or a reason or cause for, any action or 
failure to 	act, including without limitation, any strike, 
slowdown, work stoppage, lockout, picketing or other 
exercise of economic force, or threat thereof, by the Union 
or the Company. 

Section 4. 	Nonapplicability of Collective Bargaining Agreement 
Grievance Procedure 

No matter respecting the Plan as supplemented by this 
Agreement or any difference arising thereunder shall be 
subject to the Grievance Procedure established in the 
Collective Bargaining Agreement between the Company and the 
Union. 

Section 5. 	Term of Agreement; Notice to Modify or Terminate 

This Agreement and the plan will continue in effect until 
the termination of the Collective Bargaining Agreement 
dated October 4, ~OllXX/XX/XXXX between the Company and the 
Union. The Plan shall be renewed automatically for 
successive one-year periods thereafter unless either party 
shall give written notice to the other at least 60 days 
prior to September 14, ~September XX, 2019, (or any 
subsequent anniversary date) of its desire to amend or 
modify the Plan as of one of the dates specified in this 
Section (it being understood, however, that the foregoing 
provision for automatic one-year renewal periods shall not 
be construed as an endorsement by either party of the 
proposition that one year is a suitable term for such a 
Plan). If such notice is given, the Plan shall be open to 
modification or amendment on September 14, 2015Se~ember 
XX, 2019, or the subsequent anniversary date, as the case 
may be. 

possible to the intent of the parties as e~esse~ 
Agr~ement and the Plan. 

cba3/00402/2 
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Stone 
Mark Jones 

Gross 
Julie Lavender 

Kulp 

Terri Faison 
Keegan 

Don Gelinas 
Chris Basmadjian 

If either party shall desire to terminate this Agreement, 
it may do so on September 141 2015September XX, 2019, or 
any subsequent anniversary date, by giving written notice 
to the other party at least 60 days prior to the date 
involved. Anything herein which might be construed to the 
contrary notwithstanding, however, it is understood that 
termination of this shall not have the effect of 
automatically terminating the Plan. 

Notwithstanding termination of this Agreement and the Plan, 
any profit sharing distributions pursuant to the Ford Motor 
Company Profit Sharing Plan for Hourly Employees in the 
United States that otherwise would be contributed to the 
trust fund under this Plan with respect to calendar year 
~2019 shall be contributed and administered in 
accordance with the provisions of this Agreement and the 
Plan. 

Any notice under this Agreement shall be in writing and 
shall be sufficient, if sent by mail addressed, if to the 
Union, to International Union, UAW, 8000 East Jefferson 
Avenue, Detroit, Michigan 48214, or to such other address 
as the Union shall furnish to the Company in writing, and 
if to the Company, to Ford Motor Company, Dearborn, 
Michigan 48121, Attention: Group Vice President-Human 
Resources and Corporate Services, or to such other address 
as the Company shall furnish to the Union, in writing. 

IN WITNESS WHEREOF, the parties hereto have duly executed this 
as of the date first above written. 

FORD MOTOR COMPANY 

William C. Ford, Jr. Jim Larese 
James E. Brown 

Mark R. Fields Sandy L. Krus 
John J. Steve Guilfoyle 

Steve Majer 
Tyffani Morgan-Smith 

Gregory 114. 

Richard W. 

Stephen M. 
Bernie Swartout Michelle Streicher 
Jack L. Halverson 

Pat G. 

Frederiek Toney 

cba3/00402/3 
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Je f f S-.--WGGQ Cameron Ruesch 
-------~--

Scott D. RozziAnth:~<?E~Y Hoskins 
Christine Baker 

Anderson Robinson Jr., Recording Secretary 

cba3/00402/4 
a' 
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Keith A. Kleinsmith 
David 

International Union 
~-K:i-Bg 

s Williams 
Jimmy Settles 
Frank DiGiorgio 
Greg Drudi 
Wendy Fields-Jacobs 
cllUck Browning 
Greg Drudi 
Qarryl Nolen 
Chuck Browning 

F~Keatts 

Don Godfrey 
DaH::.y:-l Nolen 
GarrY..l3ernath 
Ruben Flores 

UAW 

National 
Joel Goddard j 

Bernie Ricke, 
Scott Eskridge, 

AnthonLRi chard, 
Tim Rowe, 

DVJayne Walker, 
Fred Weem§,_,_§ubcounc i J.,Jg 

Zmthony Richard, 

Jeff Wright, 

Larry Brdak, 

Greg Tyler, 


Mike Whited, 

Mike Beydoun, 

Jerry Lay.'son, 


T. J. Gomez, 
Dan Weaver, 
Mark Payne, 
Dave Mason, 

Tony Vultaggio, 
Jim Caygill,. 

Tom Kanitz, 
Romeo Torres, 

Matthew Barnett, 

Ford Council 
£ubcouncil #6 
Subcouncil #1 
Subcouncil #2 
S~council #1 
Subcouncil #2 
Subcouncil #2 

Subcouncil #1 
Subcouncil..Jl~ 

Subcouncil #3 
Subcouncil #3 
Subcouncil #3 
Subcouncil #3 
Subcouncil #4­
Subcouncil #4 
Subcouncil #4 
Subcouncil #4 
Subcouncil #5 
Subcouncil #5 
Subcouncil #~ 
Subcouncil #6 
Subcouncil #7 
Subcouncil #7 
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FORD MOTOR COMPANY 

TAX-EFFICIENT SAVINGS PLAN 

FOR HOURLY EMPLOYEES 

This 	Plan has been established by Ford Motor Company (the 
"Company") to enable employees to save and invest in a systematic 
manner and to provide them with an opportunity to become 
stockholders of the Company. 

That portion of the Plan described in Article XXVII is intended 
to be an "Employee Stock Ownership Plan," as that term is defined 
by the Code and, as such, is designed to invest exclusively in 
Company stock except for a small liquidity component to support 
daily activity. 

This Plan document incorporates certain amendments made 
subsequent to the last restatement of the Plan as of November-J.., 
~~X/XX/XXX~. This Plan document includes amendments adopted to 
reflect applicable provisions of the Pension Protection Act of 
2006 {"PPA"}. The PPA amendments are intended as good faith 
compliance with the requirements of PPA and are to be construed 
in accordance with PPA and subsequent guidance issued thereunder. 

~Cl(j i !:_~().!l.~~1YL_.thi s __P 1 an~_(j.c:>~<::1J.ment __inc 1 u<!e~~ a me ndment s a(jopt~(j~.1::() 
~efle~~l~cable provisi~ns of the Heroes Earnings Assistance 
and Relief Act of 2008,--- the I~mergency Economic Stabilization Act 
of 2008 the and 	 of 2008 
i:l.nd other_~J:~able laws a~d_~~~t~~idanc~ 

..---:::: 
The Plan is intended to constitute plan described in Sectiona 	 \\=\ 
404(c} of the Employee Retirement Income Security Act of 1974 and 

Title 29 of the Code of Federal Regulations Section 2550. 404c 1. 1> :~ 


The fiduciaries of the Plan may be relieved of the liability for ~\ ~ If) 

any losses which are the direct and necessary result of \'J~ 


investment instructions given by a Member or beneficiary. Except I 


as o!herwise provided, this amendment and re~~atemegt shall be .t. ~t-l 

effective as of XX/XX/XXXX, and~~hall supersede the pr()Yi~io~~9f ( ./ 

the_!,Ja~. in e!fe~~ior to such date. • L ~I).y


/. I~I '{)'fY 
I. 	 Definitions "i;f' / ;i:r

\01 ~7?' tpAs hereinafter used: 
./""" 

1. 	 "Account" shall mean, as appropriate, anyone of a Member' s /~1 (. 
Tax-Efficient SavingsPre-Tax Contribution Account, Roth Ili/ ( 
Contrih\.l.t_-hon A<::_<::.c:>~!l:1::.-L After-Tax. sav~ngs ~ontribut~..(:m ,'I!/ r \ l, 
Account, Pre-Tax Catch-Up Contr1.but~ons, Roth...fatch~ O/~i'/';'I'l ~ 

~~a3/ 00407/1 Be< tt t. r1 ,~'" 
11/04/15 lAC . Ul_: fl 

,II' i'-~~' 
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Contr_tbu~~on~_,_Supplemental Contributions, Retirement 
Contributions, rollover contributions or any combination of 
such accounts and contributions and Earnings credited 
thereto. 

2. 	 "After-Tax Savings Contributions" shall mean amounts 
contributed by an Employee to the Plan from the Employee's 
Wages, as provided in Paragraph IV hereof. 

3. 	 \\After-Tax Savings Con~rj..~~~ion Account" shall mean an 
Account of a Member under the Plan to which are credited 
After-Tax Contributions made by such Employee and Earnings 
thereon. 

4. 	 "Bond Index Fund" shall mean that portion of the Trust Fund 
under the Plan consisting of investments made by the 
Trustee in accordance with Subparagraph 3 of Paragraph XIII 
hereof. 

5. 	 \\Bond Index Fund Units" shall mean the measure of a 
Member's interest in the Bond Index Fund as described in 
Subparagraph 3 of Paragraph XIII hereof. 

6. 	 "Cash value Value of assetsAssets" shall mean the value of 
-~~--~ 

the assets, expressed in dollars, in a Member's Account 
under any investment election under the Plan or the total 
thereof, as the case may be, at the close of business on 
the date such cash value is to be determined. 

\\Catch-Up Contributions" shall mean amounts deducted from 
an Employee's Wages and contributed to the Plan by the 
Company on behalf of the Employee as provided in 
Subparagraph 2 of Paragraph IV hereof. 

.g7. 	 "Code" shall mean the Internal Revenue Code of 1986, as 
amended. ~ lh 

-9-8 • 	 \\Collective Bargaining Agreement" shall mean the Collective \ ~ 
Bargaining Agreement dated October 4, 2011XX/~~~~~~ 
between the Company and the International Union, United 
Automobile, Aerospace and Agricultural Implement Workers 
America, UAW. 

W9. \\Committee" shall mean the Committee created by the Company 
pursuant to the provisions of Paragraph XX hereof.t f tv.....I v ,~ 

\\Company" shall mean Ford Motor Company.{JJP 
U11. \\Company Contributions" shall mean amounts contributed

IS» the Company to the Account of a Company Contribution 

Be 
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.1..,
\ . 

Eligible Employee as "Supplemental Contributions" and 
"Retirement contributions'. 

-l-J.12. 	 "Company Contribution Eligible Employee" ("CCE Employee") 
shall mean the following Employees who are employed by a 
Participating Company on or after November 19, 2007: 

(a) 	 (a) An Employee who is hired or rehired under the 
UAW--Ford Entry Level In-Progession Wage and Benefit 
Agreement 

(b) 	 ~(~b~)---Skilled Direct Hire 

A CCE Employee shall not include temporary part time 
Employees, long-term supplemental E~mployees or any group 
of CCE Employees which is specifically excluded from 
eligibility to receive Company Contributions~ as mutually 
agreed between the Union and the Company. 

-1413. "Company stock" shall mean common stock of the Company. 

±-£'14. 	 "Composite Quotation Listing" shall mean a composite 
listing of market prices of securities supplied by a 
reputable financial statistical service selected by the 
Trustee, which listing includes the prices at which 
securities are traded on national securities exchanges 
located in the United States. 

*15. 	"Contributions" shall mean anyone of a Member's After--Tax 
Savings Contributions, Tax Efficient Savings Advantaged 
Contributions, Catch up Contributions j Supplemental 
Contributions, Retirement Contributions and rollover 
contributions . 

.l-7-16. "Current Market Value" shall mean, with reference to 
Company stock, the closing market price on the New York ~.( 

Stock Exchange on the day in question or, if no sales were . 

made on that date, at the closing market price on the next 

preceding day on which sales were made. ~ ) 


-1-&17. "Earnings', with reference to ~Efficient Savings ~R J?/
Contributions, After-Tax Sa"'.rings Contributions, Catch-UpTa~ ~ 
Advantaged Contributions, Supplemental Contributions, t.~ \If 
Retirement Contributions and any rollover contributions ~~. 

fv1f-l ( . shall mean earnings resulting from the investment and any . ~'.I, ~~ 
reinvestment of such contributions and any increment ~ II rP»J thereof and shall include interest, dividends and other I 
distributions on such investments. ,/DJ/ 

.:.1-£).18. "Eligible Compensated Hours" shall mean: 

cba3/00407/3 
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(a) Straight time work hours 
(b) Straight time overtime hours 
(c) Regular vacation hours 
(d) Paid holiday hours 
(e) Paid excused absence hours 
(f) Bereavement hours 
(g) Jury duty hours 
(h) Short-term military hours 
(i) Call in hours 
(j) Grievance pay hours 
(k) Wash-up ~hours 
(1) Apprentice ~ho~~ 

Effective January 1, 2012, the total of all such hours 
shall not exceed 40 hours in any weekly pay period, 2 L 080 

hours annually. 

~19. "Eligibility Date" shall mean the date on which an Employee 
shall be eligible for membership in the Plan as provided 
for in Paragraph II. 

M20. 	"Employee" shall mean each person who is employed at an 
hourly rate by a Participating Company and is enrolled on 
the active employment rolls of such Participating Company 
maintained in the United States. 

~21. "ERISA" shall mean the Employee Retirement Income Security 
Act of 1974, as amended . 

.2-3-22. 	 "Ford Service Date" shall mean the date of an Employee's 
most recent hire or rehire. 

M23. 	"Ford Stock Fund" shall mean that portion of the Trust Fund 
under the Plan consisting of investments made by the 
Trustee in accordance with Subparagraph 1 of Paragraph XIII 
hereof. 

cba3/00407/4 
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2~4. "Ford Stock Fund Units" shall mean the measure of a 
Member's interest in the Ford Stock Fund as described in 
Subparagraph 1 of Paragraph XIII hereof. 

25 . "Global Equity Index Fund" shall mean that portion of the 
Trust Fund under the Plan consisting of investments made by 
the Trustee in the full name "SSgA Global All Cap Equity 
Index NL Series Fund - Class A" in accordance with 
Subparagraph 2 of paragraph XIII hereof. 

26. "Global Equity Index Fund Units" shall mean the measure 
a Member's interest in the Global Equity Index Fund as 
described in subparagraph 2 of Paragraph XIII hereof. 

of 

U27. 	"Interest Income Fund" shall mean that portion of the Trust 
Fund under the Plan consisting of investments made by the 
Trustee in accordance with Subparagraph 4 of Paragraph XIII 
hereof. 

2-+28. 	"Interest Income Fund Manager" shall mean one or more 
persons or companies, corporations, or other organizations 
appointed by the Company to manage the assets of the 
Interest Income Fund. The Trustee may be designated an 
Interest Income Fund Manager by the Company. 

~29. "Investment Process Committee" or "IPC" shall mean the 
committee created by the Company pursuant to the provisions 
of Paragraph XX of the Plan. 

~30. "Investment Process Oversight Committee" or "IPOC" shall 
mean the committee created by the Company pursuant to the 
provisions of Paragraph XX of the Plan. 

31. 	 "Lump Sum Bonus Amount{s)" shall mean bonus payment{s) 
typically paid to Employees in the form of a lump sum, 
excluding moving allowances. 

.J-G-32. 	 "Member" shall mean and include: (a) an Employee who shall 
have elected to participate in the plan and, in the case of 
an Employee of a Participating Company, shall have made a 
TaX- Efficient Savings Election Pre-Tax Contribution, Roth 
Contribution, After-Tax Contribution, Pre-Tax Catch-Up 
Contribution and/or Roth Catch-Up Contribution to the 
Planor an election authorizing After TaX Savings 
Contributions and/or Catch Up Contributions to the Plan, 
(b) a CCE Employee, and (c) a person who has assets under 
the Plan. 

*33. 	"Participating Company" shall mean 
and each Subsidiary of the Company 

cba3/00410/1 
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to participate in the Plan with the consent of the Company 

as reflected in Appendix B. 


3~33, "Performance Bonus Payments" shall mean payments to Members 
pursuant to Article IX, Section ~ (b) (1) of the Collective 
Bargaining Agreement. 

*34. 	"Plan Administrator" shall mean the Company, or such other 
person or committee of persons designated by the Company to 
administer the Plan on behalf of the Company, including a 
person or entity unrelated to the Company, hereinafter 
referred to as the ~third party plan administrator+. 

~3 5. 	"Plan Year" shall mean the 12 -month period beginning each 
January 1 and ending on the following December 31. 

36. 	 "Pre-Tax Catch-Up Contributions" shall mean amounts 
deducted from an Employee's Wages and contributed to the 
Plan by the Company on behalf of the Employee as provided 
in Subparagr~h 3 of Paragraph IV hereof. 

37. 	 "Pre-Tax Contributions" shall mean amounts contributed by 
the Company to the Plan on behalf of an Employee, pursuant 
to a Pre-Tax Contribution Election, as provided in 
Subparagraph 1 of Paragraph IV hereof. 

38. 	 "Pre-Tax Contribution Account" shall mean an account of a 
Member under the Plan to which are credited Pre-Tax 
Contributions on behalf of such Employee and Earnings 
thereon. 

39. 	 "Pre-Tax Contribution Election" shall mean an agreement 
between ~n Employee and the Participating Company to have 
the Employee's Wages or Profit Sharing Amounts and Lump Sum 
Bonus Amounts reduced by an amount specified by the 
Employee, and to have an amount equal to such reduction 
contributed by the Participating Company to the Plan on 
behalf of the Employee, pursuant to Code Section 401(k) and 
Paragraph IV hereof. 

"Profit Sharing Amount~" shall mean amounts distributed to --1,/
hourly employees under profit sharing plans of a 
Participating Company. -4~ 

*41. 	"Retirement Contributions" shall mean amounts contributed ~ 
by the Company to the Account of a CCE Employee under the . v: .C(.. 
plan as provided in this Paragraph I and Paragraphs II and ~~ 
IV hereof. / ' 

'i>\<- ~1 j~).r-1'/
( , "J 
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all corporations 
corporations 

a memberL 

not 

Section 414(c), 

.:J..+42. "Retirement Contributions Account" shall mean an Account of 
a CCE Employee to which is credited Retirement 
Contributions and Earnings thereon. 

~43. "Retirement Plan" shall mean the Ford-UAW Retirement 
Plan in effect at the time or any other pension or 
retirement plan or program of the Company, a Participating 
Employer or of a Subsidiary or an Affiliate. 

---"Retirement Pursuant to the Provisions of Any 
Retirement Plan" shall mean retirement at or after normal 
retirement age, or early or disability retirement prior to 
normal retirement, or termination of employment after 
becoming eligible for retirement under the provisions of 
any Retirement Plan. 

45. "Roth Catch-Up Contributions" shall mean amounts 
contributed by an Employee to the Plan from the EmJ?1oyee '.~ 
Wages, as provided in Subparagraph 4 of Paragraph IV 
hereof. 

46. 	 "Roth Contributions" shall mean amounts contributed by an 
Employee to the Plan, as provided in Subparagraph 2 of 
Par~graph IV hereof. 

47. 	 "Roth Contribution Account" shall mean an Account of a 
Member under the Plan to which are credited Roth 
Contributions on behalf of such Employee and Earnin~ 
thereon. 

40. 	 "SSgA Global Equity Index Fund Q Glass A" shall mean that 
portion of the Trust Fund under the Plan consisting of 
investments made by the Trustee in accordance ~\tith 

Subparagraph 2 of paragraph XIII hereof. 

"SSgA 	Global Equity Index Fund Q Glass A Units" shall mean 
the measure of a Member's interest in the SSgA Global 
Equity Index Fund g Glass A as described in Subparagraph 2 
of Paragraph XIII hereof. 

~48. "Subsidiary" or "Affiliate" shall mean (a) 
that are members of a controlled group of 
within the meaning of Code Section 1563(a)L +determined 
without regard to Code Sections 1563(a) (4) and 
1563(e) (3) (c)~ and of which the Company is then 
and (b) all trades or businesses, whether or 
incorporated, that, under the regulations prescribed by the 
Secretary of the Treasury pursuant to Code 
are then under common control with the Company. 

cba3/00410/3 
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agreements 

the Plan held by the 

(including 
and incentive pay, 

4-J.49. "Supplemental Contributions" shall mean amounts 
contributed by the Company to the Account of a CCE Employee 
under the Plan beginning in 2010, as provided in this 
Paragraph I and Paragraphs II and IV hereof. 

4450. "Supplemental Contributions Account" shall mean an 
Account of a CCE Employee to which is credited Supplemental 
Contributions and Earnings thereon. 

51. 	 "Tax Advantaged Contributions" shall mean anyone of a 
Member's Pre-Tax Contributions, Roth Contributions, Pre--=,!,_ax 
Catch-Up Contributions, Roth Catch-Up Contributions, or any 
combination of such monies. 

45-. 	 "Tax Efficient Savings Account" shall mean an account of a 
Member under the Plan to which are credited Tax Efficient 
Savings Contributions on behalf of such Employee and 
Earnings thereon. 

44h- "Tax-Efficient Savings Election" shall mean an agreement 
between an Employee and the Participating Company to have 
the Employee's Wages or Profit Sharing Distributions 
reduced by an amount specified by the Employee and to have 
an amount equal to such reduction contributed by the 
Participating Company to the Plan on behalf of the 
Employee, pursuant to Code Section 401(k) and Paragraph IV 
hereof. 

47, "TaX-Efficient Savings Contributions" shall mean amounts 
contributed by the Company to the Plan on behalf of an 
Employee, pursuant to a Tax Efficient Savings Election, as 
provided in Paragraph IV hereof. 

4-8-52. "Trustee" shall mean the trustee or trustees appointed by 
the Company pursuant to the provisions of Paragraph XVI 
hereof. 

4-ii1-53. "Trust Agreement" shall mean the agreement or 
establishing the Trust Fund and appointing the Trustee . 

.&0.54. "Trust Fund" shall mean the assets of 
Trustee for the benefit of the Members. 

55. 	 "Union" shall mean the International Union, United 
~utomobile, Aerospace and Agricultural Implement Workers of

!-1N( America, UAW. 

~ . 	"Wages" shall mean the regular base pay for straight-time 
hours, including holiday pay and vacation payE5;s the related excused absence allowance), 
bereavement pay, jury duty pay, and short-term military 
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duty 	pay, and the straight-time portion of any overtime 
hours paid, up to a total of 40 hours in a week for all 
such 	payments, any cost of living allowance applicable to 
the foregoing, and any PEerformance S£onus ~Eayments to 
which an Employee of a Participating Company is entitled 
prior to giving effect to any Ta.x Efficient Sa.vingsPre-Tax 
~ontribution Election or Pre-tax Catch-Up Contributions 
election. Performance Bonus Payments, +if any~, vacation 
pay, 	 and excused absence allowance shall qualify as Wages 
irrespective of the 40 hour maximum. Wages shall also 

include Contributions made on behalf of the Member that are 

not includible in the gross income of the Member by reason 
of the application of Code Sections 125, 132(f), 129, or 

402 (e) (3) . 


~Wages~ shall not include any other category of 

compensation (e.g., overtime premium pay, Saturday and 

Sunday premium pay, cost-of-living allowance not applicable 

to the foregoing, call-in pay, shift premium pay, seven-day 

premium pay, holiday premium pay, grievance awards, moving 

allowances, supplemental unemployment benefit payments 

under the Company's Supplemental Unemployment Benefit Plan 

(including automatic short-week benefit payments and 

tra.nsition Transition a.ssista.nce Assistance pla.n Plan 

benefits), suggestion awards, tool allowances, apprentice 

training incentives, the cost to the Participating Company 

of providing Group Life Insurance and Survivor Income 

Benefit coverages in excess of $50,000 (or any other 

imputed income as may be designated by law), pension or 

retirement plan payments, any Christmas bonus, or any other 

special remuneration). 


The annual compensation of each Employee taken into account 

for determining all benefits provided under the Plan for 

any determination period shall not exceed the amount 

specified in Code Section 401(a) (17). 


In addition, effective January 1, 1995, wages for purposes 
of determining the amount of Contributions that may be made ~;~'J 
to the plan by Employees whose regularly scheduled hours . \ OJ 
are less than 40 hours as a result of the establishment of 
a three-shift operation at the discretion of the Company ~{ 
shall be determined by: ~) 

(a) 	 Multiplying the excess of 40 hours over the regularly ~~~~~I( 
scheduled hours by a rate equal to the sum of the )Y~~!r I 
~~~~:ra~~~:~~~::t:~ rate and the applicable CO~~f5;r fi': ~ 
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(b) 	 Adding thereto straight-time pay and applicable cost­
of--living allowance for hours worked, up to a total 
of 40 hours in a week for all such payments. 
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II. Eligibility 

Except as hereinafter provided, each Employee of a 
Participating Company shall be eligible for membership in 
the Plan and to make After-Tax Savings Contributions and .l;.g 

have Tax Efficient Savings Tax Advantaged Contributions anQ 

Catch-Up Contributions (if at least age 50 or over by 
December 31) made to the Plan three months after such 
Employee's initial date of hire. Effective January 1, 2016, 
or as soon as administratively applicable, for purposes of 
Tax Advantaged Contributions and After-Tax Contributions 
only, eligibility for each Employee shall begin immediately 
upon hire or rehire. 

For purposes of this paragraph II, a CCE Employee is first 

eligible for Supplemental Contributions 90 days after such 

CCE Employee's Ford Service Date. Such Employee is eligible 

for Retirement Contributions immediately upon hire or 

rehire. Effective January I, 2016, or as soon as 

administratively applicable, eligibility for Supplemental 

Contributions for each CCE Employee shall begin immediately 

upon hire or rehire. 


The Company may in its discretion determine, in the event 
of the acquisition by a Participating Company (by purchase, 
merger or otherwise) of all or part of the assets of 
another corporation, that the service of a person as an 
employee of such other corporation shall be included in 
ascertaining whether the Employee has had such service as 
required above for eligibility, provided that the Employee 
shall have become an Employee of a Participating Company in ~ 
connection with such acquisition. 

Leased employees are not considered Employees and are ,\~ ~ 
therefore excluded from eligibility for membership in the ~,) , ~ 
Plan. The term "leased employee" includes any person (other \ 
than an Employee of the Company) who pursuant to an / t,-J 
agreement between the Company and any other person 
("leasing organization") has performed services for the fj/\
Company (or for the Company and related persons determined ~'' 
in accordance with Code Section 414(n) (6» on a L ~ 

substantially full time basis for a period of at least one ~f 

year, and such services are performed under primary ?A ... I 'I~ 
direction or control by the Company. For purposes of this \ ~11.?/I 

subparagraph, the term Company shall include the Company ~t8, ~J1I..(l. 

and its subsidiaries. " ALlY! 

'i /~:~ II ~ 
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III. Membership 

Membership of any Employee in the Plan shall be entirely 
voluntary except as otherwise provided in Paragraph XXVI 
hereof. 

An eligible Employee may elect membership in the Plan as of 
any pay period commencing after such Employee's Eligibility 
Date by making a Tax Efficient S<ivingsPre-Tax Contribution 
Election (including a deferral of any portion of Profit 
Sharing Amounts~ and Lump Sum Bonus Amounts), ~~~th 
Contribution election, an After-Tax S<ivings Contribution 
election, <ind/or a Pre-Tax Catch-Up Contribution election'-. 
and/or a Roth Catch-Up Contribution election in accordance 
with Paragraph IV hereunder. 

A CCE Employee who has not otherwise elected membership 
under the preceding provisions of this Paragraph III shall 
be a Member on and after the date a Supplemental 
Contribution and/or Retirement Contribution is first made 
to the Plan on behalf of the CCE Employee. 

A newly-hired Employee of a Participating Company may elect 
membership in the Plan prior to the date on which such 
Employee would otherwise become eligible for membership in 
the Plan for the limited purpose of making a rollover 
contribution to the Plan as hereinafter provided. 

cba3/00416 
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IV. Contributions 

Each 	eligible Employee, by making a 'f-ax EifiG-i-eti-£ 
gav±n~!'E~::-Tax Contribut..~9n Election in such form and in 

such manner and at such time as the Committee may 

prescribe, may elect to have contributed to the Plan on the 
Employee's behalf: 

(a) 	 For each pay period, a Tax Efficient Savill9'8!'.:J::"e_Tax 

Contribution in such amount as the Employee may 

authorize at a rate of not less than one percent nor 

more than 50 in increments of one percent, of 

the Employee's Wages for such pay period, such amounts 

to be rounded to the nearest cent, and 


(b) 	 For each Profit Sharing AmountJ_ and effective January 

1, 2011, any amount paid at the discretion of the 

Company that is not part of but paid with!... the ?rofit 

Sharing Amount, a Tax Efficient Saving:,s!,r~Tax 


Contribution in such amount as the Employee may 

authorize at a rate of not less than one percentJ~~or 


more than 100 percent, in increments of one percent, 

of such Profit Sharing Amount and any discretionary 

payment as described herein. 


( c) 

not 

"\ 

herein. \~ 
~ /'1/

Subject to the foregoing provisions of this Paragraph IV, '\ ~.'1t..V 
the rate of Tax Efficient SavingsPre-Ta:JS Contributions with W/'" 
respect to Wages authorized by the Employee may be f\l\~.decreased, increased or stopped by the Employee by 	 '~t{ 

r /r~ 'i.delivering notice of such change in such form and in such 
manner and at such time as the Committee shall specify. If /~ '.01, 
an Employee shall become ineligible to have ~ i:· • \' 
SavingsPre T~:JS Contributions made to the Plan, the 
Employee's Tax E~~re-T~~~ Contri1?.t!~~_C?.:Q U)'~/Election shall terminate forthwith. If the 'I'~t 
Savingsfre-Tax ~on Election of an Employee shall (f""3 r 

terminate for any reason, the Employee thereafter may, ./' I l ..!f ,.f.. 

,.A, r31lJ 
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December 

herein. 

subject to the eligibility provisions of the Plan, resume 
the making of '"fax Eff~¥.;Lf±§£PEe_Tct~ Contributions ::0 

the Plan, as of the first day of any pay period by giving 
notice in such form and in such manner and at such time as 
the Committee shall specify. 

The Company shall contribute to the Plan each pay period, 
out of current or accumulated earnings and profits, an 
amount equal to the aggregate of the amounts of ±'-a"~ 

EH-icient Savingsfr~=-l'~?: Contributions to be contributed by 
the Company on behalf of Employees pursuant to such 
Employees' electwH&-tHlder Tax EH-i~-ngBE~re-Tax 

Elections with respect to such pay period. 

2. Roth Contributions 

and after each elJ:gible EmJ21oyee,__ 
in such form in 

(a) 

in 

~::""_""_---'- "_",,_~oL "oX?E;.....EE;~s:.ent_,_ 0 f_t hE:'~mJ2l9y§E;,-§._~aSLe.s for 
suc_h_l:>a.Y_2eri?~ such amollS1!-~_to be to the 
neCirest_ cent_,~nd 

(b) 

(c) 

cba3/00417/2 
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----

e the Eovi..§Jon~_c)L tQ~:3_" IV,
_"_..... .J ___ _ 

the rate Contributions~uthori ElTl£~~yee 

lTlaL.be de ""_j.ncr~as~q~:r:-~t.SP~c'L.PLth~_~Il1I2...~.()y"eE: 
delive such cha~~in such form 
manner time as Commi I If 

.---"..."---_... ­

become ~LneIJsibl!::... to have Roth 
~ __"_~P I_a_n___ th~~f!:lIJ I oyeE:O_~_~o.th 
shall e forthwith. If the 

--.---.--- ----.. --~ ------ ­ .-~---

shall 
for 
e li3ib i lJt::LE£o'll'Ls i Q.n~_gj:_ 
Contributions to the p~y--_.- --~-.--~- ---:-----' 

od 12Y..9:ivin~ _._~ ____ and 
at such time as the 

of 

&3_ -Tax Catch Contributions 

For plan Years commencing December 31, 2001 and thereafter, 
all Members who are eligible to make Tax Efficient 
SavingsPre-T~~Contributions and who have attained age 50 
before the close of the Plan Year shall be eligible to make 
Pre-Tax Catch Up Contributions in accordance with, and 
subject to the limitations of Code Section 414(v). Such 
Pre-Tax Catch-Up Contributions shall not be taken into 
account for purposes of the provisions of the Plan 
implementing the required limitations of Code Sections 
402(g) and 415. The Plan shall not be treated as failing to 
satisfy the provisions of the Plan implementing the 
requirements of Code Sections 401 (k) (3), 401 (k) (11) ' .. <?1 
401(k) (12), 410(b) or 416, as applicable, by reason of the ~, 

making of such Pre-Tax Catch-Up Contributions. Each ~ ('\ 

eligible Employee, by delivering notice in such form and in ~~ 
such manner and at such time as the Committee shall ~ 
specify, may elect to have the Company allocate Wages on~ / 

tax i the Employee's behalf as -Tax Catch-Up .'..f\-? ,L./·­
Contributions for each pay period not in excess of 50 ~ )'~~77 
percent of the Employee's Wages for such pay period 
designated in whole percentage amount of Wages. Pr~_Tax ~/]r 

Catch-Up Contributions may be made concurrent with any -\~'~ ( l/ 
other contribution election (dual-election method) under \, y , 
this Paragraph IV in implementing the provisions of _ 

Treasury Regulations Section 1.414(v)-1(e) (1) (7) (ii) (A) -~/\ I I' 
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- ---

shall terminate 
~~=~_~~~.:c~~_~~~~. 

The rate of -Tax Catch-Up Contributions with respecL to 
Wages authorized by the Employee may be decreased, 
increased or stopped by the Employee by delivering notice 
of such change in such form and in such manner and at such 
time as the Committee shall specify, If the Catch 
Up Contribution election of an Employee shall terminate for 
any reasons, the Employee thereafter may, subjeG~~he 
el-i-gihll-Hy provisions of the Plan, resume the making of 
Pre Tax Catch-Up Contributions to the Plan to the 
el Ii Plan, 

ributions4, Roth 

On and ~ugLl~t _ 
make Roth Contributions and fore--­ .._--­ .-~ 

the the Plan Year Catch::-_U'p 
on behalf

~~ ___~___ ~_,______~___c 

----"~----
to 

W~es authorized 
increas§!_<!9~~t£p~d_J2y the E~~2YE;~!J~el_~veJ::'jQ5.·I_notise 
of manner and at such 
t If the Roth Catch-y'p 

After-Tax Savings Contributions 

-I-R-lieu of all or part of the Contributions an Employee may ---\-'" '?1 
authorize in accordance with Subparagraph 1 of Paragraph \ 
±-V,-.a~ Employee may elect in the manner prescribed by the \\1 
Committee to contribute an equivalent amount to the Plan on ~~7 
an after-tax basis, Such Contributions shall be allocated ~ 

~d~/to the Employee's After-Tax Savings Cont:r:~bLl.:tio~_Account, \:~v/ 
7'.. ,\~,/ ! /'

The Committee may require Employees of a Participating (j;. \ . 11.1 V!\H 
Company who elect to make After Tax Savings Contributions / i "I0W \l../ 
to the Plan to contribute by payroll deductions or by such i/. ! !\\' .Wi 
other method as the Committee may designate. If the ~ ~ 

Committee shall designate a method other than payroll ! 

deductions, the Committee shall adopt rules applying, as \.J 
cba3/00417/4 ~ / , 1/'

/ I/Y 
1'\ • ,ir "1:.) . 

/\ y il/i ,\~ " ~i 
11/02/15 / )../ i)-\17; ~.,f:1~' 

l ....,,/ _~\.J>'-
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nearly as practicable, the provisions of this Paragrap~ 
relating to payroll deductions to such method of making 
After-Tax ~~Contributions. 

46. 	 Limitation on Contributions 

(a) Definitions 

As hereinafter used in this Paragraph IV: 

(i) 	 "Average Tax 
contribution ~-e-.~~er_cent~§:1f means the 
average of the Tax Efficient~~!,re-T~x 
Contribution~±'€entages Pe:r;cent~es_of the 
eligible Employees in a group. 

(ii) 	 "'J'.ax--E-t"-H.aent SavingsPre:-:_Tax __Contribution 
percent;..age~~~centag~" means the ratio (expressed 
as a percentage) of EP'!r~e,~~~~~~~~~~nt~~~~ng~ 
contributions Roth ions under t~e 
Plan on behalf of the eligible Employee for the 
year to the eligible Employee's compensation for 
the year. ~ompensati-9n!'--for this purpose me-arlB 
GGmpensation paid by the Company to the Emp.1-oyee 
ElY:.t-ing the year ""hich is required to be---t~-t-e4 
as wages on the Employ~ Form W 2, plus Ta:x;.~ 

Efficie~avings Coat~butions. The 
determination of the Tax Efficient Sav~P:r;~-

Contribution percentage and the treatment of 
Tax Efficient £.a:v:1n~Pre-TaxContributions and 
Roth ions shall satis such other 
requirements as may be prescribed by the 
Secretary of the Treasury pursuant to the Code. 

The Tax Efficient SavingS?re-Tax Contribution 
percentaS€-?er~~ntag§:~for any eligible Employee 
who is a highly compensated employee for the 
year who is el e to make 
Contribut:ions-L- orand who is eligible to have 
Tax-Efficient Savings!'re-Tax Contributions 
allocated, to the Employee/s Account under two 

" ) 	 or more plans described in Code Section 401(a)
<' 

or arrangements described in Code Section 401(k) 
that are maintained by the Company or an 
Affiliate, shall be determined as if all such 
contributions were made under a single plan. 

(iii) 	"Average After-Tax Contribution ~ 
=-=-=-=c,,=:.:=::c-....;c.::_ 

11 means the average of the After-Tax 

cba3/00417/5 
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(iv) 

(v) 

cba3/00417/6 

11/02/15 

&avings Contribution pe±£~tages Pe~c~nt~~s_of 
the eligible Employees in a group. 

"After-Tax Contribution pe±:8.e.nt;-age-P~~c~I1~age" 
means the ratio (expressed as a percentage) of 
After-Tax &av~ngs Contributions under the Plan 
on behalf of the eligible Employee for the year 
to the eligible Employee's compensation for the 
year. ~a..tion" for this purpose ~.a-BS 
8ompensation pa-iG-£trthe Company to the Emple:ye.e 
OOH-:r±g- the ye.a±'- which--is required to be~HeQ 
a-&- wages -Gn---the Employee's Form W 2,.-plus Ta-x~ 
EU-i-G:i:-en.t- Savings Contribut ions. The 
determination of the After-Tax Contribution 
percentage ~ercentag§_and the treatment of 
After Tax Savings-Contributions shall satisfy 
such other requirements as may be prescribed by 
the Secretary of the Treasury pursuant to the 
Code. The After-Tax Contribution per8entage 

any eligible Employee who is a 
highly compensated employee for the year and who 
is eligible to make After-Tax Savings 
Contributions to the Employee's Account under 
two or more plans described in Code Section 
401(a) or arrangements described in Code Section 
401(m} that are maintained by the Company or an 
Affiliate shall be determined as if all such 
contributions were made under a single plan. 

+The term "highly compensated employee" includes 
highly compensated active Employees and highly 
compensated former Employees. 

Ef 2015 aA highly compensated 
active Employee includes any Employee who 
performs service for the Company 

any time during 

or 

in excess of 
the 

.Qroup 

/AI('vv \ 
the Plan 
twelve-

j 
~. 

and who: 

1. 	Was a five percent owner at 

the look-back year or determination year, 

which terms are defined below, 


2. 	For the look-back year, J..a~Jeceived 

compensation from the Company 

$80,000 (as adjusted pursuant to 

Code) -'-J_ in 


For t.·h-i-s-pY-r-pos-eE-u~08e 8_0f __t::h.~SUEPClra9:.r_ElPl-l 
, the determination year shall be 

Year. The look-back year shall be the 

c 
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____ 

month period immediately preceding the 
determination year. 

A highly compensated former Employee includes 
any Employee who separated from service (or was 
deemed to have separated) prior to the 
determination year, performs no service for the 
Company during the determination year, and was a 
highly compensated active Employee for either 
the separation year or any determination year 
ending on or after the Employee's 55th birthday. 

~T.sp~ai _GrCl~~~shall~ean the ----"::;-_~"".:£--" 
emploY.§es consi~tinSLofthe 

s when ranked on the basis of 
cOTnE-~nsat_iorl'-pai~_during the '-y~ard____""'_-"--___.i._on, 
as described in Code Section 414

d_'_~~_~~~ 

determination of who is a highly compensated 
employee, including the determinations of the 
number and identity of E~mployees in the ~I...0P 

F~aid 9~roup, and the compensation that is 
considered, will be made in accordance with Code 
Section 414 (q) and the regulations thereunder. 

For this pur~~~Clses o~_f~_._~t~hc.i=~s~__~:~~,~ 
a , for the Plan Year beginning in 1997, 

"compensation" shall mean compensation within 
the meaning of Code Section 415(c) (3) determined 
without regard to Code Sections 402(e) (3) and 
402 (h) (1) (B), and for Plan Years beginning after 
January 1, 1998, shall mean compensation as 
defined in Code Section 415(c) (3), and for Plan 
Years beginning on and after January 1, 2001, 
shall be determined without regard to Code 
Section 132 (f) (4) . 

(b) 	 Limits on Tax Efficient SavingsPre-Tax 
and Roth Contributions 

The ~gregate amount of 
~~k-H:g:-s~~.2~:=":'.J,:.§:::>!~·Contributions 
allowable under Tax Efficient Savings 
any Employee for any year shall not 
allowed under Code Sections 401(a) (30) 
from time to time in effect or as 
successor provisions, except to the 
under Subparagraph 2 herein and Code 
if applicable. 

j ,/ 

cba3/00417/7 
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and 402(g) as 

provided by any 
extent permitted 
Section 414(v), 
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(c ) 	 L i mi tat ions on ~~-E-f-f-:i.G.:i,.eB-1;- ---&aV-iRgBPre Tax 
contributions and ions Applicable to 
Highly Compensated Employees 

For each Employee who is a highly compensated employee 
of ~--the year the amount 

Contr~butions_available shall not exceed the percent 
of the employee' s Wages~ aBd--Profit Sharing l\mounts ,_ 

Sum Bonus Amount~ (and any amounts made at 
the discretion of the Company that is not part of but 
included with the Profit Sharing Amount!?~nd Lum£ S~m 
~()n"Lls~mounts for the year determined as follows. 
There first shall be determined, under the following 
table, an average allowable 
T~:>c-Contribution percentage~~_rcent~~, for the 
eligible Employees who are not highly compensated 
employees for the year as a group~: 

Contribution 
~±t±~~~.~~~~~~~~~-~T~ax 

ribution percentages 
PE!rceIltag~sot eligible Empl 
who are not highly compensated 
employees for the current Plan 
Year is: 

than 8% 

s 

not more 

~,___~~ .._for eligible 
s who are highly 
ed employees shall not 

Tax Contribution 
.~---=~ 

percentage-s-Perc~nt~e~ for 
eligible Employees who are not 
highly compensated employees~ 

(ii) 2. 
added to the average of 
actual ~ax Efficient 
~~~~.~~-~T~a~x Contribution 
percentages ]?ercentage§_for 
eligible Employees who are not 
highly compensated employees~ 

average 
~x-Efficient 

~~~~~~~-~T~a~:>cx~Contribution 

s for 
igible Employees who are not 
ghly compensated employees. 

r2uv 
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(el) 	 Limitations on After Tax Savings-Contributions Applicable 
to Highly Compensated Employees 

The After Tax Contribution p-~ercentage of any eligible 
Employee who is a highly compensated employee for the year 
shall be limited to the extent required under the following 
tables: 

average 
After-Tax Contribution p 
Percentages ot eligible Employee 
who are not highly compensated 
employees for the current Plan 
Year is: 

average ter Tax 
savings Contribution percentage 
for eligible Employees who are 
highly compensated employees 
shall not exceed: 

(i) ss 

not more 

for 

the average of 
After-Tax Contribution p 

s for eligible 
s who are not highly 
ed employees. 

ion p-~ercentages for 
Employees who are not 

compensated employees-.­

(e) Committee Actions to Limit Contributions 

The Committee shall, to the extent necessary to conform to ~ 
the foregoing limitations, reduce the amounts of allowable 
After-Tax savings Contributions~ an4-Tax Efficient 
Sa¥-i:n-gsfEe:Ta~Contributions I and Roth ~:r1s! /J /\ 
respectively, for the year with respect to any or all ~ \ 
eligible Employees who are highly compensated employees. I j 

Any such reductions by the Committee shall be made in such ~. 
manner as the Committee from time to time may prescribe. 
For purposes of this section, the Plan shall satisfy the 

cba3/00417/9 
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requirements of Code Sections 401 (k) (3) and 401 (m) and 
Treasury Regulations Sections 1.401 (k) ~1 (b) and 1.401 (m) -I. 
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~7. Return of Contributions in Excess of Limitations 

Subject to such regulations as the Committee from time to 

time may prescribe, a Member whose ~~~e am~~nJ:~<2.~__~ 


Efficient Savings!,_:t:'~::-~'!'!:':~Contributions a~ ROt;E 

Contributions to this Plan and similar contributions to all 

other plans in which the Member is a participant exceeds 

th~_applicable annual dollar limit as prescribed under Code 

Sections 401(a) (30) and 402(g) for any year may request and 

receive return of such excess Tax Efficient SavingsPr~-=-'L~:x: 


Contributions or Roth Contributions to this Plan for 

such year and Earnings thereon by submitting a request for 

return of such excess in this Pl!:':~to the third party plan 

administrator in such form as shall be acceptable to the 

Committee. Such amounts shall be returned to such Member no 

later than April 15 to Members who submit such requests to 

the third party plan administrator no later than the 

immediately preceding March 1. 


Tax-Efficient SavingsPre-Ta~Contributions_,_Roth 

Contribut Earnings thereon in excess of the 

limitations in this Paragraph IV applicable to such 

fGontributions by Employees shall be returned to Members on 

whose behalf such Contributions were made for the preceding 

Plan Year at such times and upon such terms as the 

Committee shall prescribe. Income on excess Contributions 

shall be allocated in the same manner that income is 

allocated to Members' Accounts during the Plan Year, and 

such method will be used consistently for all affected 

Members. 


Notwithstanding the foregoing provisions of this paragraph, 

excess Tax Efficient SavingsPre___ ,!,~~ Contributions, Rotl:! ~' 

Contributions and Earnings thereon shall be returned on the ~' 

basis of the amount of Contributions by or on behalf of ",,- \. J \ 

Members as provided in Code Sections 401(k) (8) (C), \ 

401(m) (6) (C), and 402(g) (2) (A) (as amended by the Pension 
 nhg '# 
Protection Act of 2006 and the Worker, Retiree and Employer ~~ 
Recovery Act of 2008 ("WRERA"». 

~{ '\) 
~8. Rollover Contributions 

A newly-hiredAn Employee of a Participating Company may LfJ~ 
make a rollover contribution, as permitted under Code 

Section 402(c} to the Plan~ in cash in an amount not 
 ~)lY!fJ: \3ic 
exceeding the total amount of taxable and non-taxable 

proceeds distributed to such Employee by a qualified plan (/
,{,4 ... 10 
maintained by the Employee's immediately preceding former { \ 

employer. 9:(11\­
~ \(:'I ; i ttl ft)
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The rollover contribution must be made directly by such 
plan or by the Employee within 60 days following the 
receipt by the Employee of such distribution from such 
former employer's plan. Rollover contributions shall be 
invested in accordance with the provisions of Paragraph VII 
as the Employee shall elect. 

The plan will accept the fOllowing types of rollover 
contributions: 

(a) 	 Direct rollovers of eligible rollover distributions 

from a qualified plan described in Code Sections 

401(a) or 403(a)i an annuity contract described in 

Code Section 403(b) i and an eligible plan under Code 

Section 457(b) which is maintained by a state l 

political subdivision of a state or any agency or 

instrumentality of a state or political subdivision of 

a state. 


(b) 	 Member rollover contributions of an eligible rollover 

distribution from a qualified plan described in Code 

Sections 401(a) or 403(a) i an annuity contract 

described in Code Section 403(b) i and an eligible plan 

under Code section 457(b) which is maintained by a 

state l political subdivision of a state l or agency or 

instrumentality of a state or political subdivision of 

a state. 


(c) 	 Member rollover contributions of the portion of a 

distribution from an individual retirement account~ or 

annuity described in Code Sections 408(a) or 408(b) 

(other than an endowment contract) that is eligible to 

be rolled over and would otherwise be includible in 

gross income; except that pursuant to Code sections 

401(a) (31) (C) and 402(c) (2) and 408(d) (3) (A) (ii) I the
I l 
Plan will not accept after-tax rollover contributions ~ , 
from such individual retirement account. ~~ 

(d) 	 Effective on or after March 11 2008 1 direct or Member ~l A? 
rollover contributions of an eligible rollover \~€/ \ 
distribution from the Ford Motor Company - UAW ~~ 
Retirement Plan or the Ford Motor Company General n 

IRetirement plan "GRplI provided such distribution 6~ 
occurs at the election of the former Member in I-I....?;nr;;- V) /it )
conjunction with such Memberls termination of .~~ ~ 
employment under a separation program offered under/\~", ~ / 

either plan. 	 ~ , • 

(e) 
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and (c) of this 
Retirement Contributions 

Employee as 
remains an 

Contributions are 

to any CCE 
is presently participating in such other 

Employee's base hourly straight-time 
in anyone 

plus any cost-of-living allowance, 

the 

in the 

an in the case of 
and a former Employe.e who is also a Member 

of the GRP 

+9. 	 Supplemental Contributions 

Effective as of the first pay period administratively 
practicabls 12E!lcti<::~~after a CCE Employee is first 
eligible to receive Supplemental Contributions, and no 
later than is prescribed by ERISA, the Company shall 
contribute to such CCE Employee's Supplemental Contribution 
Account an amount equal to $1.00 for each Eligible 
Compensated Hour credited to such CCE Employee in 

--.~--.~--...-....... 
period. Effective January I, 2012, all such Eligible 
Compensated Hours shall not exceed 40 hours in anyone pay 
period. Once eligible, Supplemental Contributions shall be 
made on behalf of the CCE Employee as described herein 
""hils as..~Il...9:......<l:~the CCE Employee remains an Employee under 
the Plan. 

~or~E empl~ye~~~~~n al!ernative work schedule (AWS) who 
meet the requirements described in Subpar.i3-gr~.9(c) 
below, Supplemental Contributions will be._.<:::a1.<::ulate~ 

00 times 40 hours. 

~10. 	 Retirement Contributions 

(a) 	 Effective as of the first pay period administratively 
practicable after a CCE Employee is first eligible to 
receive Retirement Contributions, and no later than is 
prescribed by ERISA, the Company shall contribute to 
the CCE Employee's Retirement Contributions Account 
the amount described in Sections (b) 
Subparagraph. Once eligible, 
shall be made on behalf of the CCE 
described herein while such Employee\Sl: 
Employee under the Plan. Retirement 
in lieu of participation in any other Companyf/{lIt.' 
Retirement Plan and shall not apply

{2J.J 	 Employee who 

Company Retirement Plan. 


(b) 	 Eligible compensation for Retirement Contributions 
shall be the CCE 
pay received up to 40 compensated hours 
weekly pay period, 
if applicable, on such hours worked. 

cba3/00422/3 
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such Member's Wages paid following such qualified 
to the period 

to military 

on the amount 
and Lump Sum Bonus 

for 
to the provisions of 

in effect during the applicable period of military 
during the period 

(c) For CCE zed in 

f°l'll£a.ny.L--""'~--'---'. ______~a_r_e_ compensated for less 
than 40 
the minimum number 
respective AWS and receive premium~y, which when 
5idde~!~b~E>.~ pay for regular hours worked, total 
compensation for at least 40 hours of base~~ 
Retirement Co..ntrit>.~tionRate will be ~ed to 40 
hours of straight ~ time2.9-L1::~-.getermine Re1::..irement 
Contributions. 

(d) 	 Retirement Contribution Rate 

The Retirement Contribution Rate shall be applied to 
eligible compensation as defined in (b) and (c) above 
as follows: 

(il 	 Effective January I, 2012, 6.4% for a CCE 
Employee hired or rehired prior to October 24, 
2011. 

(ii) 	 Effective October 24, 2011, 4.0% for a CCE 
Employee hired or rehired on or after October 
24, 2011,.:.. 

(iii) 	Effective the first pay date on or after 
XX/XX/XXXX, 6.4% for all CCE Employee~ 

~11. 	 Contributions Following Service in a Uniformed Service 

A Member of the PlanL who is reinstated following qualified 
military service, as defined in Code Section 414(u) (5)-the 
Uniformed Services Employment and Reemployment Rights Act 
( "USERR.Z),,"), may elect to have Contributions made to the 
Plan from 
military service that shall be attributable 
Contributions were not otherwise permitted due 
service. 

Such additional Contributions shall be based 
of WagesL ~Profit Sharing Amounts, 
A~ounts that the Member would have received but 
military service and shall be subject 
the Plan 
service. Such Contributions shall be made 
beginning upon reemployment following qualified military 
service and ending at the lesser of: 

( a) 	 Five years, or 

cba3/00422/4 
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(b) 	 The Member's period of military service multiplied by 
three. 

Such additional Contributions shall not be taken into 
account in the year in which the Contributions are made for 
purposes of any limitation or requirement identified in 
Code Section 414(u) (1) provided, however, that such 
Contributions, when added to Contributions previously made, 
shall not exceed the applicable limits in effect during the 
period of military service if the Member had continued to 
be employed by the Company during such period. Further, 
payments on any loan or loans in good standing and 
outstanding during the period of qualified military service 
shall be extended for a period of time equal to the period 
of qualified military service. 

In addition to the foregoing, Company Contributions shall 
be made on behalf of a CCE Employee who is reinstated 
following qualified military service, as defined in_~~~~ 

414 u 5 under USERR~. Such Contributions shall be 
attributable to the period during which Contributions were 
not otherwise made due to qualified military service . 

.(a) ~--Supplemental Contributions made herein shall be 
determined based on 40 hours per week during each week of 
qualified military service~ not to exceed 2~080 hours in 
anyone year. 

~-~-----Retirement Contributions made herein shall be 
determined by applying the Retirement Contribution Rate 
times the applicable base hourly rate times 40 hours per 
week during each week of qualified military service, not to 
exceed 2~080 hours in anyone year. 

Any Member whose death occurs on or after January 1, 2007 
while performing qualified military service as defined in 
Code 	Section 414(u) shall be treated as if such Member had 
resumed employment with the Company on the day preceding 
death and then subsequently incurred a termination of 
employment on account of death. In the event of such a 
death, the Member's beneficiary shall receive any Company 
Contributions due the Member. 
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43 of title 38 United Statessection 

~12. 	Recovery of contributions Made by the Company for or on 
Behalf of the Employee 

The Company may recover, without interest, the amount of 
Contributions made on account of a mistake in fact, 
provided that such recovery is made within one year after 
the date of such Contributiong. Any recovery by the Company 
of its Contributions made to the Plan for or on behalf of 
the Member shall not exceed the value at the time of 
recovery of assets acquired with such C~mpa~~ 
Contributions and Earnings thereon. 

In the event the deduction of the Contributiong made by the 
Company is disallowed under Code Section 404, such 
Contributiong (to the extent disallowed) must be returned 
to the Company within one year of the disallowance of the 
deduction. 
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V. 	 Member's Account in Trust Fund 

As soon as icable after each pay period but in any 

event not later than 15 days after the month of payment of 


for such pay period, the Company shall pay to the 

Trustee: 


(a) 	 The Tax-Efficient Savings, }\fter Tax Savings and 

Catch Up After-Tax CgJ:ltributions and Tax Advantag~s:! 


Contributions for such period, and 


(b) 	 The amounts of payments by Members with respect to 

loans and interest thereon pursuant to Paragraph XI 

hereof. 


Upon receipt of such payments by the Trustee, the aggregate 

amount of such payments (and thereon, as from time 

to time received by the Trustee) shall be credited to the 

respective Accounts of the Members, and the Trustee shall 

hold, invest and dispose of the same as provided in the 

Plan. 


The corpus or income of the trust may not be diverted to or 

used for any purpose other than the exclusive benefit of 

the Members or their beneficiaries. 


Effective for Plan Years beginning on or after January I, 

2006, Contributions must be deposited with the Trustee 

after the Employee's performance of service with to 

which the Contributions are made or, if earlier, when the 

cash or other taxable benefit would be currently available. 

This requirement shall not apply to Contributions for a pay 

period that occasionally are made before the services with 

respect to that pay period are performed if the 

Contributions are made early to accommodate bona fide 

administration considerations and are not paid early with a 

principal purpose of accelerating deductions. 
 ~? 

VI. 	 Vesting, Forfeitures and Re-deposits -r~ 
1. 	 Vesting /.Z

The Member's elective deferrals, After-Tax Savings 
Contributions, Tax~dvantaged Contributions, rollover 0~contributions and Earnings therefrom shall be fully 
vested and no portion of such assets shall be Subject 
to forfeiture for any reason whatsoever. i11 
Dividends paid attributable to Supplemental 111 ~ 
Contributions an4-that are reinvested by the Member -I ~ 
shall be iffimediately vested immediately as of the date ~tJ 

~ba3/00424/1 ( y;Jl-~Ji ~,it 
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such dividends are reinvested, regardless of the 
Member's vesting status on such date. 

Supplemental Contributions and Retirement 
Contributions shall become non forfeitable upon the 
occurrence of the earliest of the following: 

(a) 	 Attainment by a Member who is an Employee of the 
normal retirement age of si~9'_!:h~_J.65L as an 
active Employee or, if earlier, three years 
after the Member's original date of hire; 

(b) 	 Retirement of a Member who is an Employee 
pursuant to the provisions of any Retirement 
Plan; 

(c) 	 Death prior to termination of employment of a 
Member who is an Employee; 

(d) 	 Death of a Member whose death occurs while 
serving qualified military service and is 
therefore unable to return to work with the 
Company or a Participating Employer within the 
applicable reinstatement period. 

2. 	 Forfeitures After Termination of Employment 

Non-vested assets attributable to Supplemental 
Contributions and Retirement Contributions shall be 
forfeited as soon as administratively possible 
following the earlier of: 

(a) 	 The date on which a Member receives a lump-sum 
distribution of the Member's vested Account 

balance; or vb 
(b) 	 The date on which a Member incurs five 

consecutive one-year periods of severance from t(r if 
the Company, a Participating Company, Subsidiary , ( ~~ 
or an Affiliate, provided that the Member does 
not return to employment prior to incurring five ~~11:< 
consecutive one-year periods of severance. l~ I ~,J 

If a Member incurs five consecutive one-year periods e~~~ 
of severance and subsequently returns to employment ~;J~ 
with the Company, a Participating Company, Subsidiary ~~.~) 
or an Affiliate, such Member's "severance" years shall • 'l 
be counted toward the vesting service, but only as ~ 

such vesting service applies to future Supplemental ,~ nit 
Contributions and Retirement Contributions. Such ~1 AY 
"severance" years shall not be counted toward vesting_~.;' \\( ", 
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the 

the 

to 

of any portion of the pre--severance Supplemental 
Contributions Account and Retirement Contributions 
Account (if any) that was forfeited upon the Member 
incurring five consecutive one-year periods of 
severance. For this purpose, a period of severance is 
determined on the basis of a 12 consecutive month 
period beginning on the Member's date of severance 
from employment and ending on the first anniversary of 
that date, provided that during the 12 consecutive 
month period, the Member does not perform any hours of 
service for the Company, a Participating Company, 
Subsidiary or an Affiliate. 

The foregoing provisions shall not apply to the 
termination of employment by reason of death, 
Retirement Pursuant to the Provisions of Any 
Retirement Plan, layoff, medical leave or release due 
to continued disability after expiration of medical 
leave, regular employment by the Company, a Subsidiary 
or an Affiliate, or where the Member shall be granted 
a military leave of absence, and either (i) the 
Member's employment subsequently is reinstated under 
then applicable personnel policies of the employer or, 
(ii) within the period so provided for reinstatement, 
the Member either dies or becomes eligible for 
Retirement Pursuant to the Provisions of Any 
Retirement Plan. 

Any of the assets attributable to Supplemental 
Contributions and Retirement Contributions or Earnings 
thereon which shall be forfeited as provided herein 
shall be applied, as soon as practicable, first, to 
restore previously forfeited Accounts which have been 
reinstated pursuant to the preceding provisions of 
this Paragraph VI, and thereafter, to the extent 
available, either to reduce the amount of any 
Supplemental Contributions and Retirement Company 
Contributions under the Plan or to pay expenses of 
administration of the Plan in accordance with• __ 0 __~_ 

Paragraph XX her~~!. The cash Cash value yalue_of 
assets Assets applied to accommodate the foregoing 
shall be valued as of the close of business on 
relevant date. 

In no event shall forfeitures be contributed to 
Plan in the form of Tax Efficient Savings Pre_:-J~~~ 

Contributions or any contributions made pursuant 
Code Section 401 (k) (3) (D) (ii) . 
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If the Plan shall be terminated, the cash value of any 
forfeited assets not so applied from time to time as 
described herein shall be credited ratably to the 
respective Supplemental Contributions Accounts and 
Retirement Contributions Accounts of the Members in 
the Plan as of the day immediately following the date 
of Plan termination. Notwithstanding the preceding 
provisions of this Paragraph VI, Subparagraph 2, any 
of the assets so credited to a Member's Supplemental 
Contributions Account and/or Retirement Contributions 
Account, and any increment thereof, shall, at the time 
of distribution or withdrawal thereof, be deemed to 
have 	vested in such account. 

3. 	 Re-deposits 

A Member who requests a lump sum distribution or 

receives a mandatory cash-out distribution (as 

provided for under Paragraph X) from the Member's 

Account following termination that results in a 

forfeiture as described above may have forfeited 

assets restored by repaying to the Plan the value of 

the distribution as of the effective date of the 

distribution, provided the Member resumes Employee 

status under the Plan. The forfeited assets restored 

will be the value of such assets as of the effective 

date of the forfeiture. A Member will only be 

permitted to repay the Member's distribution in a lump 

sum in cash if such repayment is made before the 

earlier of: 


( a) The date of the fifth anniversary following the 

first date on which the Member is subsequently 

re--employed by the Company or a Participating 

Company, or 
 rr.~(

(b) 	 The date the Member incurs five consecutive one 
year periods of severance as described herein. -0' ~r 

-r---l)
If any such return is made on or before December 31 of I· ) 
the year in which the effective date of the withdrawal ~f 

occurs, the cash value of the amount so returned or so 

~~:t~~~~d:::!~ ~:si:~~~d:~d~ni~h:a~!a:f~::rs~~~m which \S«. ;Ji1'&J 
December 31, in the Plan Year which succeeds the Plan 

Year from which withdrawal was made by one year for n~ 

each December 31 that occurs on or after the effective tv 

date of the withdrawal and prior to the date of such /1,.( ~(\f/ 

return. 	 '1 fI\ f(,YI v,­
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The amount of cash so returned and any assets acquired 
therewith shall be treated as After-Tax S~Jing8 
Contributions for purposes of determining the extent 
to which assets attributable to Supplemental 
Contributions and Retirement Contributions or Earnings 
thereon have vested pursuant to this Paragraph VII 
subsequent distributions or withdrawals pursuant to 
Paragraph XII hereof, reporting to Members pursuant to 
Paragraph XIV hereof and voting of Company stock 
pursuant to Paragraph XVIII hereof. The assets so 
restored shall be treated as attributable to 
Supplemental Contributions and Retirement 
Contributions for all purposes of the Plan. 

The cash so returned shall be invested in the 
available investment options as elected by the Member. 

Upon such return, the restored assets shall vest and 
shall continue to vest as provided in this Paragraph 
VI. 
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VII. 	 Member's Election as to Investment of Funds 

{a-}- with the exception of Retirement Contributions and;I:'~n::;Jon 

Rollover described in Paragraph IV, SUbparagraph 6 (~1L all 
other contributions made by or on behalf of a Member shall 
be invested as the Member shall elect in one or more of the 
Ford Stock Fund, the 88gA Global Index Fund C1.a-s-s 
A, the Bond Index Fund, the Interest Income Fund, and any 
of the Additional Mutual Funds and Non-Mutual Funds listed 
in Appendix A. 

+b+ 	 Retirement Contributions and Pension Rollover shall be 

invested as the Member shall elect in one or more of the 

88gA Global Equity Index Fund Class A, the Bond Index 

Fund, the Interest Income Fund, and any of the Additional 

Mutual Funds and Non--Mutual Funds listed in Appendix AT 

provided that the amount contributed to any iWEestment 

04ection shall be made in increments of one percent. The 

Ford Stock Fund shall not be available for investment of 

such Retirement Contributions and Pension Rollover. 


The amount contributed to any investment election 
shall be made in increments of one percent. 

A cOlRplete description of each of the mutual funds listed 
in Appendix A is provided in the prospectus for each mutual 
fund. 	 A prospectus will be delivered promptly to any 
Employee upon request. Fact sheets or other available 
information will be provided upon request for the mutual 

and non-mutual funds listed in Appendix A. Members 
should request and read the prospectus and fact sheets 
prior to making a decision regarding investing in a 
particular fund. /~
The Investment Process Committee may, in its discretion, ~~~ 
make recommendations to the Investment Process Oversight ~ 
Committee for approval of: additions to, deletions from or ~\~ 
replacements for any of the Additional Mutual Funds and l 1 
Non- Mutual Funds listed in Appendix A, as described in ~1(zJ 
Paragraph XX. " ( 

fI 
~ 	A Member's investment election hereunder shall be confirmed ~ 

on the Member's confirmation statement. Each investment 
election hereunder shall remain in effect until changed by 
the Member, and may be changed for any future Contributions 
by delivering a notice in such form and in such manner and 4f!~~
at such time as the Committee shall specify. Profit Sharing 
Amounts and Lump Sum Bonus Amounts that Members elect to 
have contributed to the Plan shall be invested in D.~0'0I 
accordance with a Member's election in effect with respect!tJ!. \ 
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to weekly Wages at the time Profit Sharing Amounts ~~9:_:Lurt'\fl 

Sum Bonus s are contributed to the Plan. 

+g+ 	 Effective on or after March 19, 2008, Contributions shall 
be invested in the Plan qualified default investment 
alternative ("QDIA"), a target-date retirement fund, in the 
absence of an affirmative investment election for such 
Contributions. The specific QDIA is based on the Member's 
age on the date of investment and an assumed retirement age 
of 65 as shown in the Subsection (1) and (2) below, as 
applicable. 

h-- For the period March 19, 2008 through January 22, 2009: 

Birth Date Range 	 Default In7estment Fund 

Before 1/1/1933 	 FidelitLxreedom Income Fund 

Fidelity Freedom 2000 Fund 

Fidelity Freedom 2005 Fund 

Fidelity Freedom 2010 Fund 

Fidc!i:!Y. Freedom 2025 Fund 

¥idelity Freedom 2030 FUM 

±-/1/1968_ 12/31/1972 Fidelity Freedom 2035 Fund 

¥idel:i::!:Y: Freedom 2040 Fund ~ 
!"idel:i:!::Y Freedom 2045 Fund / ~1 
Fidelity Freedom 2050 Fund ~~ ~f 

JrfI D·.J 
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~ Effective after the close of the New York Stock Exchange .en 
January 23, 2009 

Birth Date Range Default Investment Fund 

On or before BlackRock LifePath® Index NL Retirement Fund 
12/31/~1952 

-1/1/1948 12/31/1952 BlaekRoek LifePathll Index----N±:r--2-9-l-5---Funcl 

1/1/1953 - 12/31/1957 BlackRock LifePath® Index NL 2020 Fund 

1/1/1958 - 12/31/1962 BlackRock LifePath'" Index NL 2025 Fund 

1/1/1963 12/31/1967 BlackRock LifePath'" Index NL 2030 Fund 

1/1/1968 - 12/31/1972 BlackRock LifePath'" Index NL 2035 Fund 

1/1/1973 12/31/1977 BlackRock LifePath'" Index NL 2040 Fund 

1/1/1978 - 12/31/1982 BlackRock LifePath'" Index NL 2045 Fund 

1/1/1983 12 BlackRock LifePath'" Index NL 2050 Fund 
±a-t;-er 

1/1/1988 and later BlackRock LifePath$ Index NL 2055 Fund 
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x. 	 Distribution of Assets 

Distribution of all assets in a Member's Account shall be 

governed by the following provisions: 


1. 	 Termination of Employment 

In the case of a Member's termination of employment for any 

reason (whether voluntary or by discharge, with or without 

cause), the cash Cash value Value of assets Assets in the 

Member's Account shall be delivered to the Member as soon 

as practicable after the earliest of the following: 


(a) 	 Receipt of a request for distribution made by the 

Member at or after termination of employment in 

accordance with the provisions of Paragraph XII, 


(b) 	 Attainment of age 70 in which event distribution of 

the cash Cash value Value of assets Assets in the 


~...- ­
Member's Account shall begin not later than April 1 of 
the calendar year following the calendar year in which 
the Member attains age 70~~ in accordance with Code 
Section 401(a) (9) and with regulations prescribed by 
the Secretary of the Treasury thereunder~ and subject 
to such regulations as the Committee may prescribe. 

Distributions for calendar years 2001 and 2002 will be 
made in accordance with Section 401(a) (9) 2001 
Proposed Regulations, including the incidental death 
benefit requirements of the Code Section 401(a) (9) (G). 

Effective January I, 2003, all distributions made with 
respect to a Member who has attained age 70~ shall be 
made in accordance with the regulations prescribed by 
the Secretary of the Treasury under Code Section 
401(a) (9) Final and Temporary Regulations, including 
the minimum distribution incidental death benefit 
requirements of Code Section 401 (a) (9) (G), and subject 
to such regulations as the Committee may prescribe. 
The distribution provisions under Code Section 
401(a) (9) Final and Temporary Regulations override any 
inconsistent distribution options in the Plan included 
herein. Notwithstanding the immediately preceding 
sentence, a Member may at anytime elect a distribution 

under Paragraph XII of the Plan. 	 ~t1l\D\ 

(i) 	 Required Beginning Date. The Member's entire \ 
interest will be distributed, or begin to be ~/fl 
distributed to the Member no later ;h:~~e ~~ 

11A' 
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Member's Required Beginning Date as defined in 
this Paragraph X, Subparagraph 3(d) below. 

(ii) 	 Amount of Required Minimum Distribution for Each 
Distribution Calendar Year. During the Member's 
lifetime, the minimum amount that will be 
distributed for each distribution calendar year 
(as defined in this Paragraph X, Subparagraph 
3(dl below) is the lesser of: 

(1) 	 The quotient obtained by dividing the 
Member's Account balance by the 
distribution period in the Uniform Lifetime 
Table set forth in Section 1.401(a) (9) 9 of 
the Treasury Regulations, using the 
Member's age as of the Member's birthday in 
the Distribution Calendar Year; or 

(2) 	 If the Member's sole designated beneficiary 
for the distribution calendar year is the 
Member's spouse, the quotient obtained by 
dividing the Member's Account balance by 
the number in the Joint and Last Survivor 
Table set forth in Section 1.401 (a) (9) -9 of 
the Treasury Regulations, using the 
Member's and spouse's attained ages as of 
the Member's and spouse's birthdays in the 
Distribution Calendar Year. 

(iii) 	Lifetime Required Minimum Distributions Continue 
Through Year of Member's Death. Required minimum 
distributions will be determined under this 
subsection beginning with the first Distribution 
Calendar Year and up to and including the ~ 
Distribution Calendar Year that includes the 

(iv) 	 ::::::~:t::::n:ft::a::~egOing, pursuant to the ~ ~ 
Worker, Retiree and Employer Recovery Act of ~~ 
2008 ("WRERA"), effective January 1, 2009, the I~ 
following applies. ..I""'\f> .:..--~ 

l' .,J \ 
(1 ) 	 A Member who would have been required to ~ 

receive minimu(m"2dOOi9stMrRiDbust"l)"0,nasndfowrh020woo9ubludt »fJfor the enactment of Code Section 

401 (a) (9) (H) 


have satisfied that requirement by ~ 


receiving distributions that are equal to 
 q\
the 2009 MRDs shall not receive those 

distributions for 2009. Members ~~~ ~ 
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in the preceding sentences will be given 
the opportunity to elect to receive the 
2009 MRD and such amount would be 
considered an eligible rollover 
distribution. 

MRDs 

(2) Members who would have satisfied that 
requirement by receiving one or more 
payments in a series of substantially equal 
distributions (that include the 2009 MRDs) 
made at least annually and expected to last 
for the life (or life expectancy) of the 
Member, the joint lives (or joint life 
expectancy) of the Member and the Member's 
designated beneficiary, or for a period of 
at least ten (10) years ("Extended 2009 

fl 
), shall receive those distributions 

for 2009 unless the Member chooses not to 
receive such distributions. Members 
described in the preceding sentence will be 
given the opportunity to elect to stop 
receiving the distributions described in 
the preceding sentence. 

A direct rollover will be offered only for 
distributions that would be eligible 
rollover distributions as described in this 
Paragraph X without regard to Code Section 
401(a) (9) (H) with the exception of this 
Subparagraph (iv)-(l) immediately above. 

(c) 	 with respect to distributions made on or after January 
1, 2010, if the value of the Member's Account is 
$1,000 or less determined within ninety (90+ days 
after termination of employment, the cash Cash_~~ 
Value of assets Assets in such Member's Account shall 
automatically be distributed as soon as practicable. f3.R 
Ef 1 Assets in 
such Member's~ccount shall be automatically I~distributed after a waiting period of five years 
:Eol:l:<:)\.\1~ng terminatio~s:>f emploY!!lent. Distributions T/~ 
occurring prior to January 1, 2010 were subject to a 
threshold of less than $3,500 and distributed in /~ 
accordance with Code Section 401(a) (31) (B). 

The Member's Account as 
of the date of the distribution and shall include 
portion of the Account balance attributable to /1;( 

Cba3/00429/:ollover contributions (and earnings allocable ~ 't'\ ~, 

~9/02/15 	 (ft- ~ V,0, 
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thereto) within the meaning Code Sections 402(c), 
403 (B) (8), 408 (d) (3) (A) (ii), and 457 (e) (16) . 

2. 	 Termination of Employment Defined 

For purposes of this Subparagraph and any other provisions 
of the Plan relating to withdrawals and distributions, 
"termination of employment" is synonymous with the term 

"severance from employment" as used in Code Section 

401(k) (2) (B) (i) (I) without regard to the provisions of Code 
Section 401(k) (10). However, no termination of employment 
shall be deemed to have occurred in any instance: 

(a) 	 Where, not later than thirty (30~ days after the 

occurrence of an event which in the absence of this 

provision would constitute a termination of the 

Member's employment hereunder, the Member becomes 

regularly employed by a Subsidiary or Affiliate, or 


(b) 	 Where the Member is laid off due to a reduction in 

force, or 


(c) 	 Where the Member is released due to the continued 

disability (e.g., after 90 days on medical leave), or 


( d) Where the Member is granted a military leave of 

absence, and either ~l_the Member's employment 

subsequently is reinstated under then applicable 

personnel policies of the employer or JEl_~within the 

period so provided for reinstatement, the Member 

either dies or becomes eligible for Retirement 

Pursuant to the Provisions of Any Retirement Plan, or 


(e) 	 Where the Member shall have become employed by a ~ 
Subsidiary or an Affiliate. /. 

t3t2. ~ --r:;/L$ 
f~ 

flY 1 
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3. 	 Death of a Member 

In the event of death of a Member 1 distribution shall be 
made 	 to such Member's beneficiaries hereunder as soon as 
practicable after notice of such Member1s death is received 
by the Company. 

(a) 	 If a Member's beneficiary is the Member1s surviving 
spouse and the Member has elected a distribution 
schedule which had commenced by the Member1s date of 
death l the Member's Account shall continue to be paid 
to the surviving spouse pursuant to such schedule or l 
at the spouse/s election at any timel in a lump sum l 
and 

(b) 	 If distribution of the Member1s Account has not 
commenced as of the Member1s date of death, the 
surviving spouse shall l for purposes of the 
distribution requirements and options under the Planl 
be deemed a Memberi except that the surviving spouse 
shall be deemed to attain age 70~ on the date the 
Member would have attained such age. 

Effective January 1, 2003 1 all distributions made in 
the event of the death of a Member shall be made in 
accordance with the regulations prescribed by the 
Secretary of the Treasury under Code Section 401(a) (9) 

Final and Temporary Regulations included herein, and 
subject to such regulations as the Committee may 
prescribe. The distribution provisions under Code 
Section 401(a) (9) Final and Temporary Regulations 
override any inconsistent distribution options in the 
Plan included herein. 

(c) 	 Time and manner of Distribution in the event of the 
death of a Member before distributions begin. If the 
Member dies before distributions beginl the cash gash 
value Value of Assets in the Member1s Account will be 
distributed l or begin to be distributed, no later than 
as follows, upon notification of death: ' 

(i) 	 If the Member's surviving spouse is the sole 
designated beneficiarYI then l except as provided 
in this Section l distributions to the surviving 
spouse will begin by December 31 of the calendar 
year immediately following the calendar year in 
which the Member died l or by December 31 of the 
calendar year in which the Member would have 
attained age 70~, if later. 

cba3/00430/1 
a 
09/02/15 

47I



(ii) 	 If the Member's surviving spouse is not the 
Member's sole designated beneficiary, the ~ 
Cash value Value of in the Member's 
Account balance will be distributed to the 
designated beneficiary by December 31 of the 
calendar year containing the fifth anniversary 
of the Member's death. 

(iii) 	If there is no designated beneficiary as of 
September 30 of the year following the year of 
the Member's death, the cash Cash value Value of 
As s in the Member's Account balance will be 
distributed to the Member's estate by December 
31 of the calendar year containing the fifth 
anniversary of the Member's death. 

(iv) 	 If the Member's surviving spouse is the Member's 
sole designated beneficiary and the surviving 
spouse dies after the Member but before 
distributions to the surviving spouse begin, the 
cash Cash value Value of the Member's 
Account balance will be made to the surviving 
spouse's estate. 

(d) 	 Definitions: For purposes of this Paragraph X, the 
following terms shall have the following meanings: 

(i) 	 Designated beneficiary. The individual who is 
designated as the beneficiary under Paragraph 
XXIV of the Plan and is the designated 
beneficiary under Code Section 401(a) (9) and 
Section 1.401 (al (9) -I, Q&A-4, of Treasury 
Regulations. 

(ii ) Distribution Calendar Year. A calendar year for 
which a minimum distribution is required. For 
distributions beginning before the Member's 
death, the first Distribution Calendar Year is 1?12.the calendar year immediately preceding the 
calendar year which contains the Member's ~(J
Required Beginning Date. For distributions w 
beginning after the Member's death, the first I i-I)
Distribution Calendar Year is the calendar year 5V..IIrl'\f 
in which distributions are required to begin ~4 .. f 

under this Section of the Plan. The required 
minimum distribution for the Member's first ' nil \ 
Distribution Calendar Year will be made on or ! UtP.!. 
before the Member's Required Beginning Date. The 
required minimum distribution for other 
Distribution Calendar Years, including the ~ ~ 
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required minimum distribution for the 
Distribution Calendar Year in which the Member's 
Required Beginning Date occurs, will be made on 
or before December 31 of that Distribution 
Calendar Year. 

(iii) 	Life expectancy. Life expectancy is computed by 
use of the Single Life Table in Section 
1.401 (a) (9) -9 of the Treasury Regulations. 

(iv) 	 Member's Account balanceBalance. The Account 
balance as of the last valuation date in the 
calendar year immediately preceding the 
Distribution Calendar Year (valuation calendar 
year) increased by the amount of any 
contributions Contributions made and allocated 
or forfeitures allocated to the Account balance 
as of dates in the valuation calendar year after 
the valuation date and decreased by 
distributions made in the valuation calendar 
year after the valuation date. The Account 
balance for the valuation calendar year includes 
any amounts rolled over or transferred to the 
Plan either in the valuation calendar year or in 
the distribution Distribution calendar Calendar 

-.---.-~--- ----~-

year 	Ye",::;: if distributed or transferred in the 
valuation calendar year. 

(v) 	 Required Beginning Date. April 1 of the calendar 
year following the later of: (1) the calendar 
year in which the Employee attains age 70~ or 
(2) the calendar year in which the Employee 
retires, except as provided in Code Section 
409(d) 1 in the case of an Employee who is a &­ ~. 
five percent owner (as defined in Code Section 
416) with respect to the Plan Year ending in the 
calendar year in which the Employee attains age ~ 
70~. f?/( 

4. 

~:~ce:;~:::;:oans. For purposes of any distribution of ~ 
assets in a Member's Account pursuant to this -;--l~ 
Paragraph XI the cash Cash value Value of asset-s ' ) .h"\f 
Assets in the Member's Account shall be reduced by the n~' I 
balance of any loan made to such Member as provided in lY 
Paragraph XI hereof and interest thereon that is I\~ ~J 
unpaid at the effective date of such distribution. ~ltTO lICJ 
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(b) 	 Ford Stock Fund Shares. Subject to the provisions of 
Paragraph XVII hereof, and subject to such regulations 
as the Committee from time to time may prescribe, a 
Member receiving a distribution pursuant to this 
Paragraph X may direct the Trustee to make 
distribution of the cash Cash value Value of assets 
Assets in such Member's Ford Stock Fund account in the 
form of whole shares of Company stock and cash for any 
fraction of a share, such distribution to be at a 
price per share equal to the current market value of 
Company stock on the effective date of the 
distribution. The Member so directing the Trustee 
shall pay all applicable transfer taxes incident to 
the distribution of such shares by the Trustee, and 
the amount thereof may be deducted from the payment 
made by the Trustee to the Member. 

(c) 	 Qualified Domestic Relations Order. Assets held for 
the benefit of an alternate payee pursuant to a 
qualified domestic relations order as defined by Code 
Section 414{p} and Section 206(d} of ERISA shall be 
distributed prior to the date on which assets would be 
distributed to a Member if such order so requires L 

provided that such order requires distribution of all 
assets held for the benefit of such alternate payee. 

(d) 	 Missing Member or Beneficiary. In the event that 
distribution to a Member or the Member's beneficiary 
or beneficiaries cannot be made because the identity 
or location of such Member or such beneficiary or 
beneficiaries cannot be determined after reasonable 
effortsL and if the assets in such Member's Account 
for that reason remain undistributed for a period of 
one year, the Committee may direct that the assets in 
such Member's Account shall be forfeited and all 
liability for the payment thereof shall terminate 
provided, however, that in the event that the identity 
or location of the Member or beneficiary is 
subsequently determined, the value of the assets in 
such Member's Account at the date of forfeiture shall 
be paid by the Company to such person in a single sum. 
The value of the assets so forfeited shall be applied, 
as soon as practicable, to reimburse the Company for 
its expense in administering the Plan. For such 
purposes, the value of the assets in such Member's 
Account shall be determined as of the date of the 
forfeiture. 

LA~~ Jf1 
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Section 402A e 1 

5. 	 Rollovers 

Notwithstanding any provision of the Plan to the contrary 
that would otherwise limit a Member's election under this 
part, a Member may elect, at the time and in the manner 
prescribed by the Committee, to have any portion of an 
eligible rollover distribution paid directly to an eligible 
retirement plan ("direct rollover") specified by the 
Member. An eligible retirement plan has the meaning given 
such term by Code Section 402(c) (8) (B) and as more fully 
described below in Subsection (b) below, except that a 
qualified trust shall be considered an eligible retirement 
plan 	only if it is a defined contribution plan, the terms 
of which permit the acceptance of rollover distributions. A 
direct rollover of Roth 
Contribution Account:: or of Roth Catch-ULCo~tributions 
un<i~eE_t::l"l~ Plan wil]._Sl~ly be made to another Roth account 
~nde~~n applicable reti~ment _plan described in Code 

In addition to the Member, the Member's spouse, or a former 
spouse who is an alternate payee under a Qualified Domestic 
Relations Order as defined in Code Section 414(p) f may 
elect a rollover with regard to the interest of such spouse 
or former spouse. The elections described herein shall also 
apply to a Member's non-spouse designated beneficiary under 
the Plan with respect to specific eligible retirement plans 
described herein. 	 ~ 

(a) 	 Eligible ~G:;U"gue~ Rollover dist~ibutignDistribution. 
An eligible ro;lover distribution is any withdrawal or ~~ 
distribution of all or any portion of the balance to ~ 

the credit of the Member in a qualified trust as DLv~ 
defined in Code Section 402(c) (8), including After Tax ~ 
Savings Contributions except that such after-taxf --r--,-=i 
portion may be rolled over directly only to an 	 ~ 

individual retirement account or annuity described in ~ 

Code Section 408(a) or (b) (other than an endowment 

contract), or to a qualified trust described in Code ~~ 

Section 401(a), an annuity plan described in or ~/' 

403(a) I or to an annuity contract described in Code { ~ 

Section 403(b) that agrees to separately account for v\/r.~~)V. 


amounts so transferred, including separately /\;r~ 


accounting for the portion of such distribution which 

is includible in gross income and the portion which is 

not so includible. An eligible rollover distribution 

does not include: 
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(i) 	 Any distribution that is one of a series of 
substantially equal periodic payments (not less 
frequently than annually) made for the life (or 
life expectancy) of the Member or the joint 
lives (joint life expectancies) of the Member's 
designated beneficiary, or for a period of ten 
(10) 	 years or more, 

(ii) 	 A distribution required to be made to a Member 
who has attained age 70~ to satisfy the minimum 
distribution requirements of Code Section 
401 (a) (9) , 

(iii) 	Effective for calendar years beginning January 
I, 1999, an eligible rollover distribution 
described in Code Section 402(c) (4), which the 
Member can elect to rollover to another plan 
pursuant to Code Section 401(a) (31), excludes 
hardship withdrawals as defined in Code Section 
401(k) (2) (B) (i) (IV), which are attributable to 
the Member's elective contributions under 
Treasury Regulations Section 1.401(k) 
1 (d) (2) (i i), or 

( iv) Effective January I, 2002, any amount that is 
distributed on account of hardship shall not be 
an eligible rollover distribution and the Member 
may not elect to have any portion of such a 
distribution paid directly to an eligible 
retirement plan. 

Any transfer shall be subject to such ~ regulations as the Committee from time to time 
may prescribe. The Member shall designate the eR 
IRA or other employer's plan to which assets are 
to be transferred and transfer shall be made ~ 
subject to acceptance by the transferee plan or 1,"7l 
IRA. 	 J~ 

(b) 	 Eligible retirement ~Re~rement~Pl~E' An eligible ~ 
I 
,:; 

retirement plan shall also include an individual U ()tI/ "­
retirement account described in Code Section 408(a)+~ rV 
an individual retirement annuity described in Code 
Section 408(b) (other than an endowment contract) I an 
individual retirement account described in Code 
Section 408A, a qualified plan described in Code 
Section 401(a), an annuity contract described in Code \ 
Section 403(b), an annuity plan described in Code ~< 
Section 403(a) and an eligible deferred compensation 
plan described in Code Section 457(b) maintained by a 
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state, political subdivision of a state, or any agency 
or instrumentality of a state or political subdivision 
of a 	 state that accepts the Member's eligible rollover 
distribution and which agrees to separately account 
for amounts transferred into such plan from this Plan. 

with regard to rollovers to a non spouse beneficiary 
on and after January I, 2010, an eligible retirement 
plan shall mean an individual retirement account or 
annuity described in Code Sections 408(a), 408(b), and 
408A (I1IRA") established on behalf of the designated 
beneficiary and that will be treated as an inherited 
IRA pursuant to the provisions of Code Section 
402(c) (11). The determination of any required minimu~ 
distribution under Code Section 401(a) (9) that is 
ineligible for rollover shall be made in accordance 
with Notice 2007 7, Q&A 17 (as modified by Notice 
2009-82) and 18. 

6. 	 Active Employees who attained age 70~ prior to January I, 
1997 

Distributions to active Employees who attained age 70~ 
prior to January I, 1997 shall be continued in accordance 
with 	the provisions of the Plan and the Internal Revenue 
Code 	as in effect prior to January I, 1997 unless such 
active employees elect to have such distributions 
discontinued effective beginning with distributions that 
would otherwise be required to be made for the 1997 Plan 
Year. 

7. 	 Minors and Incompetents ,~ 
(a) 	 In the event a court of competent jurisdiction ~ 

determines that any person to whom any payment is ~~~ 

payable under the Plan lacks the capacity to handle ~ 

such person's own affairs because of illness, 
accident, or other infirmity or personal circumstance, ~c~ 
any payment due may be paid to any person or party ~ 
(including a private or public institution) to whom or ~t-J 
to which a court of competent jurisdiction has granted ~ ~.,// 
authority to receive such payments on behalf of such I 1" 
person, unless prohibited by ERISA or the Code, or nJ 
(unless a prior claim for such payment shall havehas ~.P < nlJ'l 
been made by a duly appointed guardian, committee or ' (\ ~;( 
other legal representative+. \t'\ 

(b) 	 In the event the person to whom any payment is payable ~\ 
under the Plan is a minor, distributions may be made ~ 
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to parties deemed appropriate under any Uniform 
Transfer to Minors Act. 

Any such payment to any person or party described herein 
shall, to the extent thereof, discharge all of the 
liabilities of the Company and each other fiduciary with 
respect to the Plan. 
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-------

XI. 	 Borrowings with Respect to Assets Attributable to Member's 
Account 

1. 	 Amount 

Subject to such regulations as the Committee from time to 
t~me may prescribe, a Member to termination of 
employment may apply for and receive a loan from the Plan 
provided that the aggregate of all such loans does not 
exceed the lesser of: 

(al 50 percent of the Gal-&.!±--~~£~'.r-a-~ce--~~~~§~_of assets 
s at the time of any such loan in the Member's 

Account but not more than $50,OOOi or 

(b) 	 $50,000 reduced by the difference between such 
Mewber's highest loan balance under all plans of the 
Company and its Subsidiaries during the ous 12 
months (ending on the day before the effective date of 
such loan from the Plan) and such Member's loan 
balance on the effective date of such loan. 

2. 	 Assets Available for Loans 

Loans shall be made proportionately from each investrr,ent in 
such Member's Account under the Plan. Assets available for 
loans include Member's 
Contributions, 
Contributions, any 
on such assets. Company Contributions and Earnings on such 
assets are not available for loans. No loan of less than 
$I,OOO shall be made. All loans from all plans of the 
Company and otIler Members of a group of e:nployers described 
in Code Sections 414(b), 414(c), 414(m) and 414(0) are 
aggregated for purposes of the above limitation in 

3. 

I 

Subparagraph (b). 

Loan Terms 

basis, 

(b) Be adequately secured, 

(c) Bear a reasonable rate of interest, 

(d) 

c::)a3/00432/1 
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Leaves of Absence: In the 
fide leave of 

below: 

(e) 	 Be repaid (the entire 1oa~amountJ_~r~~.~~.~L}~-ciHY 
Buch loan and all amounts of related interest) not 
later than 60 months or, in the case of a loan made 
for the Member to buy or construct the principal 
residence of the Member, 120 months (or, when 
permitted by law, such later date as the Committee may 
determine) after the month in which the loan is 
effective, and 

(f) 	 Be repaid from the Member's Wages by payroll 
deductions or in such other manner as the Committee 
may prescribe. 

The Coumittee shall determine a rate of interest such that 
the Plan is provided with a return commensurate with the 
interest rates charged by persons in the business of 
lending money for loans which would be made under similar 

ircumstances. Any loan to a ~ember shall be secured by 
such Member's interest in the Plan. All such requirements 
shall be applicable on a uniform and non-discriminatory 
basis to all Members who may apply for such loans. 

~8an repayments, including interestL shall be invested in 
the latest investment elections made by the Member with 
~e to weekly Contributions or, in the absence of such 
lection, in the Plan 

until the Member elects to have such 
assets transferred. 

4. 	 Loan Certain of Absence 

( a) 
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( i ) 

(ii) 

(iv) 

(b) 

( i ) 

(ii) 

(iv) 
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XII. 	 Withdrawal of Assets 

1. 	 Except as provided for in this Paragraph XII herein, prior 
to termination of employment a Member shall not be 
permitted to withdraw all or any portion of the 
¥iiJtt-t~-_~~~~:;~of s in the Member's Account; 
provided, however, that with the exception of Retirement 
Contributions and Earnings thereon such withdrawal shall 
be permitted: 

l 

(a) 	 At any time after the Member shall have attained age 
59~ in either a lump-sum, partial or systematic 
withdrawal of the cash Ca§l.~_value Value of assets 

s in 	such Member1s Account in monthlYI quarterly, 
----~-

semi-annual or annual installments 
time 	as the Member shall specify, 
Subparagraph 2 hereof for Members 
employment I or 

(b) Prior to attaining age 59~, if the 

over such period of 
as provided in 
who have terminated 

withdrawal 

(i) 	 Is made on account of an immediate and heavy 
financial need of the Member, and 

(ii) 	 Is necessary to satisfy such financial need. 

Supplemental Contributions are available for withdrawal 
under Subparagraph (a). Such Contributions are not 
available for withdrawal under Subparagraph (b)_ 

At any time or from time to time prior to termination of 
employment I a Member may withdraw all or part of the ~~ 
Cash va-l-Ye--Value assets in the Member1s After-Tax 
Sa~ings Contribution Account that are attributable to h~ 
or her the Member1s After-Tax Savings contributions and any 
after-tax rollover Contributions and Earnings thereon. 

:2 _ At any time after the Member shall have terminated 
employment, a Member may elect to withdraw all or part of 
the cash Cash value Value of a-s-s-e-t,s..-Assets in such Member's _.---- ­ ~-~--

Account as the Member may specify_ In addition a Memberl 

-1~ 
~(f,' 


( a) Each such installment shall be paid in an amount 	 '/ 
to the ~~~c:tsh va-l-tl-e-value of in s'-lch {i'! 1(11~ 
Member I s Account at the effective date of each s'~ch 1 0 
installment multiplied by a fraction the numerato"!: ()f(3~ 
which is one and the denominator of which is the (7~ ~~ 
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number of installments remaining in the period 
specified by the Member. The cash value of each such 
installment in a systematic withdrawal shall be 
withdrawn proportionately from each of the investments 
which the Member has elected under the Plan at the 
effective date of each such installment. For purposes 
of this Subparagraph 2, the term "effective date" 
shall mean the date an installment is debited from a 
Member's Account. 

(b) 	 At any time during which the Member is receiving a 

systematic withdrawal, the Member shall be entitled to 

also make a lump sum or partial withdrawal. 


(c) 	 Except as otherwise provided in paragraph X, 

Subparagraph I, systematic withdrawals shall be paid 

continuously until the earlier of (i) the end of the 

time period elected by the Member, (ii) a new election 

with a different time period is elected by the Member, 

or (iii) the date on which the Member has received the 

full cash Cash value Value of in the 

Member's Account. 


Such systematic withdrawals shall be subject to such 

further requirements as the Committee shall specify. 


In the event that the systematic withdrawals specified by 

the Member do not meet the minimum distribution 

requirements beginning at age 70~ under Code Section 

401(a) (9) as specified in Paragraph X, then such additional 

amounts shall be distributed in accordance with the 

provisions of Paragraph X as necessary to sati such 

minimum distribution requirements. 


A Member who has elected a systematic withdrawal as 

provided for under Subparagraph l(a) above may elect to 

cease such withdrawals at any time prior to termination and 

subsequent attainment of age 70~. 


Notwithstanding the foregoing provisions of this Paragraph 
2, in the case of a Member who terminates employment with 
the Company, a Subsidiary or Affiliate, begins a systematic 
withdrawal, and returns to employment with the Company or 
an Affiliated Employer prior to the attainment of age 59~, qr
such withdrawals shall automatically cease. ( 

3. 	 Subj ect to the provisions of Paragraph XVII hereof, and [­
subject to such regulations as the Committee from time tc,.~l·/'/ 

time 	may prescribe, a Member requesting any hSUaCrhdShWll:~th)d1r'malJ~a,aY·v,-~~r'I).(~(I.~~(other than a withdrawal due to a financial 	 ~jt-t. 
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direct the Trustee to make distribution of assets in such 
Member's Ford Stock Fund account in the form of whole 
shares of Company stock, and in cash for any fractional 
share, such distribution to be at a per share equal 
to the current market value of Company stock on the 
effective date of the withdrawal. The Member so directing 
the Trustee shall pay all applicable transfer taxes 

incident to the distribution of such shares by the Trustee, 

and the amount thereof may be deducted from the payment 

made by the Trustee to the Member. 

4. 	 A Member who would otherwise request a withdrawal may elect 
to have the Trustee transfer directly all or part of the 
assets included in the withdrawal as described under 
\\Rollovers" in Paragraph X, Subparagraph 5. 

5. 	 An immediate and heavy financial need shall be deemed to 
exist if the requirements of Treasury Regulation Section 
1.401 (k) -1 (d) (3) (iii) (B) are met or if an expense of $500 

or more is approved by the Committee as constituting an 

immediate and heavy financial need. A withdrawal will be 

deemed necessary to satisfy such financial need if the 

requirements of Treasury Regulation Sections 1.401(k)­

l(d) (3) (iv) (A) and 1.401(k) l(d) (3) (iv) (E) are met, 

_ncluding: 


(a) 	 The withdrawal is not in excess of the immediate and 

heavy financial need but can be grossed up in 

accordance with applicable regulations, 


(b) 	 The Member has no other distribution or non-taxable 

loan privileges available from any plan maintained by 

the Company or its subsidiaries, 


(c) 	 The Member's contributions Contributions to the 
~--~.---~-~-~----

Company's savings plans are suspended for six months 
(12 months prior to January 1, 2010) after the --\1}
withdrawal, and 

(d) 	 Any withdrawal on account of financial hardship cannot ~~ exceed the sum total of: 

(i) 

Roth Contributions made Account of the 
Member (exclusive of Earnings thereon after 
December 31, 1988), and ., 

(ii) Pre-Tax Catch-Up Contributions and Roth Catch- \ rf,Y'1 VV' 
~~~tribut (exclusive of Earnings thereon~~/~ 
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(iii) Pre-tax rollover contributions. 

Any such withdrawal of assets shall be made as of the date 
specified by the Committee or the third party plan 
administrator in its determination of the existence of a 
financial hardship. The assets so withdrawn shall be 
delivered to the Member as soon as practicable after the 
effective date of the withdrawal. 
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J 

XIII. 	Ford Stock Fund, SSgA Global Equity Index Fundl~~-'Cb.l:l&S-S--A, 

Bond Index Fund, Interest Income Fund, Non-Mutual Funds and 
Mutual Funds 

1. 	 Ford Stock Fund 

The Trustee shall establish and administer the Ford Stock 
Fund in accordance with the following: 

(a) 	 Investment Standard 

It is the Company's intent that to the fullest extent 
permitted by ERISA, that the Ford Stock Fund be a 
permanent feature of the Plan, that it shall qualify 
as an employee stock ownership plan under Section 
407{d) (6) of ERISA and Code Section 4975{e) (7) and 
that the Ford Stock Fund should be, and should 
continue to be invested exclusively in Company stock 
(except to the limited extent described in Subsection 
l{b) below as to the liquidity component to support 
daily activity) without regard to the divers),Ji_catj.gJ! 

sets.+ 

+i+ Diversification of assets, 

+ii+- Risk profile of investments in Company stock, 

(iii)-Amount of income provided by Company stock,-G-r 

+i=v+ 	 Fluctuation in the fair market value of Company 
stock. 

The Ford Stock Fund shall be managed pursuant to this 
statement of intent unless the Company or, in the ~, 
event a Ford Stock Fund Manager is appointed in 
accordance with Paragraph XX hereof, the Ford Stock 0r~ 
Fund Manager, using an abuse of discretion standard, Krydetermines that ~onti~ui~theFord Stock Fund in 
accordance with the terms of the ~lan ~~ no lOJ~.9:'§!E 

prudent under ERISA (either with respect to contin1J.~gg ~f 
to permit new investment in the Ford Stock Fund, 	 /.~
continuing to hold Ford common stock in the Ford Stoc~ ~\ 
Fund, 	 or both)-=- from reliable public information, that B~5tJthere is a serious question concerning the Company's 
short term viability as a going concern. 

(b) 	 Investments ¥1'\\.,,0.
For each Member who elects pursuant to Paragraph VII ~ 
to have Contributions invested in the Ford Stock Fund J~ 
or for whom a transfer is made to the Ford Stock Fund 
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as provided in Paragraph VIII hereof, the Trustee 
shall invest the sums so to be invested or transferred 
in accordance with instructions of a person, company, 
corporation or other organization appointed by the 
Company. The Trustee may be appointed for such 
purpose. 

Investments shall be made exclusively in shares of 
Company stock; except a small portion shall be 
invested in short term investments to provide 
liquidity for daily activity. It is expected that 
about one to two percent of the Fund will be held in 
short-term investments, but the percentage may be 
higher or lower, depending upon the expected liquidity 
requirements of the Fund. 

Investments of all or a portion of Ford Stock Fund 
assets may be made in any common, collective or 
commingled fund when, in the opinion of the Trustee, 
such investments are consistent with the objective of 
the Ford Stock Fund. 

(c) Ford Stock Fund Units 

Members shall have no ownership in any particular 
asset of the Ford Stock Fund. The Trustee shall be the 
sole owner of all Ford Stock Fund assets. 
Proportionate interests in the Ford Stock Fund shall 
be expressed in Ford Stock Fund Units. All Ford Stock 
Fund Units shall be of equal value and no Ford Stock 
Fund Unit shall have priority or preference over any 
other. Ford Stock Fund Units shall be credited to 
Accounts of Members as of each valuation date. 

~' (d) Ford Stock Fund Unit Prices 

The term "Ford Stock Fund Unit Price," as used herein, cor AUV' 

shall mean the value in money of an individual Ford ~ 

Stock Fund Unit expressed to the nearest cent. The ~ 


Ford Stock Fund Unit Price shall be determined at the ~ \ I 

end of each business day that is a trading day of the 

New York Stock Exchange by dividing the net asset ~t 

value of the Ford Stock Fund on such business day by .A. 


<.~the number of Ford Stock Fund Units outstanding on -~ ~~ 


such business day. Ford Stock Fund Unit Prices shall ~~ ~: 

be determined before giving effect to any distribution f\ .1Lln 

or withdrawal and before crediting contributions to n ~.VJ~~ 


Members' Accounts effective as of any such business hY~j 

day. Net asset value of the Ford Stock Fund shall be~ ,I 

computed as follows: ~~ 
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(i) 	 Company stock shall be valued at the closing 

price on the New York Stock Exchange on such 

business day, or, if no sales were made on that 

date, at the closing price on the next preceding 

day on which sales were made. 


(ii) 	 All other assets of the Ford Stock Fund, 

including any interest in a common, collective 

or commingled fund, shall be valued at the fair 

market value as of the close of business on the 

valuation date. Fair market value shall be 

determined by the Trustee in the reasonable 

exercise of its discretion, taking into account 

values supplied by a generally accepted pricing 

or quotation service or quotations furnished by 

one or more reputable sources, such as 

securities dealers, brokers, or investment 

bankers, values of comparable property, 

appraisals or other relevant information and, in 

the case of a common, collective or commingled 

fund, fair market value shall be the unit value 

of such fund for a date the same as the 

valuation date, or as close thereto as 

practicable. 


(iii) 	Ford Stock Fund Units credited to Members' 

Accounts with respect to Contributions made 

during any month, shall be credited at the Ford 

Stock Fund Unit Price determined as of the close 

of business on the day that such Contributions 

are received by the Trustee. Ford Stock Fund 

units withdrawn or distributed shall be valued 

at the Ford Stock Fund Unit Price at the close 

of business on the day coinciding with the 

effective date of such withdrawal or 
 0~
distribution. W\}

(iv) Investment transactions, income and any expenses gf< ~ 
chargeable to the Ford Stock Fund will be ~1)accounted for on an accrual basis. 

(e) 	 Distribution and Withdrawal from the Ford Stock Fund ~f 
The cash value of assets in the Ford Stock Fund shall _.~~ 

be distributed to Members or may be withdrawn by /~ ~!/L/ib 
Members only in accordance with Paragraphs X and XII VU\D 
hereof. All distributions and withdrawals shall be in .~ 
cash, except that a Member making a withdrawal or 10>1 
receiving a distribution may direct the Trustee to n", 
make such withdrawal or distribution in the form o~\ ~- 9V 
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whole shares of Company stock, based on the closing 
price on the New York Stock Exchange on the effective 
date of such withdrawal or distribution. 

(f) Registered Name 

securities held in the Ford Stock Fund may be 
registered in the name of the Trustee or its nominee. 

(g) Commissions Charged to the Plan 

No commission shall be charged to the Plan or any 
trust under the Plan in connection with any 
acquisition by the Plan of Company stock from the 
Company, whether by cash purchase, exchange, 
conversion or otherwise. 
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2. &S§A-Global Equity Index Fund Class -A 

The Trustee and fund trustee shall establish and administer 

the SSgA Global Equity Index Fund Cla&&-A in accordance 

with the following: 


(a) Investments 

For each Member who elects pursuant to Paragraph VII 
to have Contributions invested in the SagA Global 
Equity Index Fund~ Class A or for whom a transfer 
is made to the SSgA Global Equity Index Fund Class 
A as provided in Paragraph VIII hereof, the Trustee 
shall invest the sums so to be invested or transferred 
in accordance with instructions of a person, company, 
corporation or other organization appointed by the 
Company. The Trustee may be appointed for such 
purpose. 

The SagA Global Equity Index Fund Class-A provides 
broad market diversification and exposure to both 
domestic and international markets, including emerging 
markets, by passively investing in the common stocks 
of companies found in the Morgan Stanley Capital 
International All Country World Index Investable 
Markets Index (MSCI ,n"ll Country World Inde~<::WI~MI 
(the "Index")), which are weighted based on market 
capitalization. The investment manager will typically 
attempt to invest in the securities comprising the 
Index in the same proportions as they are represented 
in the Index. In some cases, it may not be possible or 
practicable to purchase all of the securities 
comprising the Index, or to hold them in the same 
weightings as they represent in the Index. In those 
circumstances, the investment manager may employ a A~~~ 
sampling or optimization techniques to construct the ~~ 

portfolio. The ~lobal Equity Index Fund's returns may 
vary from the returns of the Index. -r---~ 
Investments of all or a portion of SSgA Global Equity \ " 

Index Fund Class A assets may be made in any common, C2 R~f 

collective or commingled fund when, in the opinion of \v 

the fund trustee, such investments are consistent with . ~ < 

the objective of the SSgA Global Equity Index Fund~ ~~/'ltt.{ 

Class A. Securities may be sold without regard to the V" 


length of time they have been held. A different market 

index of publicly traded company stocks may be [) ~ 

selected by the fund trustee for investments 0tfh&&gAe ~ .~( 

Global Equity Index Fund Class A assets in 
 l/I 
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event MSCI, Inc. discontinues its Index or for other 
reasons. 

The value of a unit can go up or down, based on the 
market values of the securities held in the ~ 
Global Equity Index Fund Class A and dividends paid 
on those securities and other earningsEarnings; 
however, the total number of units credited to the 
Member's Account does not change except as a result of 
an exchange, withdrawal or distribution. 

The fund trustee may limit or suspend transactions in 
the SS%A Global Equity Index Fund - Class A 
temporarily because liquidity is insufficient to 
satisfy the requested volume of transactions or for 
other reasons. 

(b) SSgA Global Equity Index Fund Class A Units 

Members shall have no ownership in any particular 
asset of the SagA Global Equity Index Fund Class A. 
The fund trustee shall be the sole owner of all ~ 
Global Equity Index Fund Class A assets. 
Proportionate interests in the aa~~ Global Equity 
Index Fund -- Class A shall be expressed in ~ 
Global Equity Index Fund -- Class A Units. All such 
units shall be of equal value, representing a 
proportionate share of the value of the Global 

------'--'~~~~ 

Index Fund, and unless otherwise provided for in the 
governing declaration of trust, no SagA Global Equity 
Index Fund - Class A Unit shall have priority or 
preference over any other. aSgA Global Equity Index 
Fund - Class A Units shall be credited to Members' 
Accounts as of such valuation date. ~ 

(c) aSgA Global Equity Fund - Class -A Unit Prices -'--0 
The term "SSgA Global Equity Index Fund Class --A ~f
Unit Price," as used herein, shall mean the value in ~R 

money of an individual SSgA Global Equity Index Fund-- ~, 

Class A Unit expressed to the nearest cent. The ~ ~ 
Global Equity Index Fund Class A Unit Price shall ~ 

be determined at the end of each business day that is ,. )l\) \~ 
a trading day on the New York Stock Exchange by t'A' \~/\ 
dividing the net asset value of the SS~~ Global Equity ~, ~ 
Index Fund -- Class A on such business day by the D 
number of SSgA Global Equity Index Fund Class A uJ. 
Units outstanding on such business day. SS~~ Global ~ , ~ 
Equity Index Fund Class A Unit Prices shall be J1I,(t11 I 
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determined before giving effect to any distribution or 
withdrawal and before crediting contributions to 

MembersO Accounts effective as of any such business 
day. 	Net asset value of the SS~~ Global Equity Index 
Fund Class A shall be computed as follows: 

(i) 	 Equity securities for which market quotations are 

readily available are generally valued at the last 

reported sale price on their principal exchange on 

valuation date, or official close price for certain 

markets. If no sales are reported for that day, 

investments are valued at the more recent of the last 

published sale price, the mean between the last 

reported bid and asked prices for long positions or 

last ask price for short positions, or at fair value 

as determined in good faith by the fund trustee. Upon 

commencement of trading, equity securities issued in 

domestic or international initial public offerings are 

generally valued like any other equity security traded 

on a securities exchange, reported on an official 

exchange or traded in an over-the-counter market. 

Prior to commencement of trading, equity securities 

issued in domestic or international public offerings 

are generally valued at cost. 


(ii) 	 Portfolio instruments are to value investments at fair 

value, which is generally determined as the amount 

that could reasonably be expected to be realized from 

an orderly disposition of securities and other 

financial instruments over a reasonable period of 

time. By its nature, a fair value price is a good 

faith estimate of the valuation in a current sale and 

does not reflect an actual market price, which may be 

different by a material amount. 


(iii) 	Short term investments, if any, are stated at 

amortized cost, which generally approximate fair 

value. 


(iv) Investments ln registered investment companies (other 
than those that are exchange traded) or collective 4r 
investments are valued at their respective net asset 
value. ~R_A~ t

\·1 l~ I,(v) 	 In t h e event current market prices or quotations are ~l \~ 

deemed not readily available or reliable by the fund 
trustee, such as upon the occurrence of a significant () .~, 
event, the fair value of the portfolio will be JI'VV~ 
determined in good faith by the fund trustee USingJ~ . ~ -lll 
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Equity Index 

or may be 

shall be 

alternative fair valuation methods. Fair value may be 
determined using an independent fair value service 
under 	valuation procedures approved by the fund 
trustee. The independent fair value service takes into 
account multiple factors including, but not limited 
to, movements in the u.s. securities markets, certain 
depositary receipts, futures contracts and foreign 
currency exchange rates that have occurred subsequent 
to the close of foreign securities exchanges._A 
"significant event" is an event that the fund trustee 
believes with a reasonably high degree of certainty 
has caused the closing market prices of the Global 
~~~_I~~~_Fund's portfolio securities to no longer 
reflect their value at the time of the Global ~~~~ty 
Index Fund's Unit Price calculation. 

(vi) 	 All other assets of the SSgA Global Equity Index -Fund 
-- Class A, including any interest in a common, 
collective or commingled fund, shall be valued at the 
fair market value as of the close of business on the 
valuation date. 

(vii) 	SSgA Global Equity Index Fund -- Class A Units 
credited to Members' Accounts with respect to 
Contributions made during any month shall be credited 
at the SSgA Global Equity Index Fund Class A Unit 
Price determined as of the close of business on the 
day that such Contributions are received by the 
Trustee. SSgA Global Equity Index Fund Class A 
Units withdrawn or distributed shall be valued at the 
SSgA Global Equity Index Fund Class A Unit Price at 
the close of business on the day coinciding with the 
effective date of such withdrawal or distribution. 

(viii) 	Investment transactions, income and any expenses 
chargeable to the SS~~ Global Equity Index Fund~~ 
Class A will be accounted for on an accrual basis. 

(d) 	 Distribution and Withdrawal From SSgA Global 
Fund~ Class 1'" 

The cash value of assets in the SSgA Global Equity Index 
Fund 	-- Class A shall be distributed to Members 
withdrawn by Members only in accordance with Paragraphs X 
and XII hereof. All distributions and withdrawals 
only 	in cash. 

(e) 	 Voting Stock 
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The fund trustee shall be entitled, itself or by proxy, to 
vote in its discretion all shares of voting stock in the 
SSgA Global Equity Index Fund Class A. 

(f) Registered Name 

Securities held in the SSgA Global Equity Index Fund~­
Class A may be registered in the name of the fund trustee 
or its nominee. 
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and other elections, 

XV. Notices, etc. 

All notices, statements and other communications from the 
Trustee or a Participating Company to an Employee, Member 
or designated beneficiary required or permitted hereunder 
shall be deemed to have been duly given, furnished, 
delivered or transmitted, as the case may be, when 
delivered to (or when mailed by first-class mail, postage 
prepaid and addressed to) the Employee, Member or 
beneficiary at the Member~~~~address last appearing in the 
personnel records of such Participating Company or third 
party plan administrator (as appropriate)~T and in the case 
of an Employee, delivered to the Employee at the Employee's 

normal work station. 


All notices, instructions and other communications from an 

Employee or Member to the Company or Trustee required or 

permitted hereunder (including, without limitation, 

authorizations, Tax-Efficient Savings Elections 


ion elections and terminations thereof, investment 
requests for withdrawal or loans and 


designations of beneficiaries and revocations and changes 

thereof) shall be made in such form and such manner from 

time to time prescribed therefore by the Committee. 


From time to time as necessary to facilitate the 

administration of the Plan and the trust created 

thereunder, the Company, the Trustee and the Committee 

shall deliver to each other copies or consolidations of 

such notices, instructions or other communications in 

respect of the plan or such trust as it may receive from 

Employees, Members or beneficiaries. 
 ~ 
No provision of this Plan shall be interpreted as C)D 
prohibiting that such notice, consent or communication be ~ 

provided by electronic or paperless methods in a manner Jtg 
consistent with the Electronic Signature Act (or subsequent ~ 
federal law or regulations thereunder) and in a manner ----1 
consistent with regulations or other guidance published by I \ 
the Internal Revenue Service and the Department of Labor. 2-J 

~/\W
&tl~~~ 
~~~ 
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XVIII. Voting of Company Stock_a~=ncd~~~M~.u=~t~u~a~l~=~c.~~.~a=n~d~N~.o~n~.-..~M~u=t=.~u==a==l 
Funds 

The Trustee, itself or by its nominee, shall be entitled to 
vote, and shall vote, shares of Company stock represented 
by the proportionate interests in the Members' Accounts in 
the Ford Stock Fund or otherwise held by the Trustee under 
the Plan as follows: 

1. 	 The Company shall adopt reasonable measures to notify the 
Member of the date and purposes of each meeting of 
stockholders of the Company at which holders of shares of 
Company stock shall be entitled to vote, and to request 
instructions from the Member to the Trustee as to the 
voting at such meeting of full shares of Company stock and 
fractions thereof represented by the Member's proportionate 
interest in the 's Account in the Ford Stock Fund. 

2. 	 In each case, the Trustee, itself or by proxy, shall vote 
full shares of Company stock and fractions thereof 
represented by the Member's proportionate interest in the 
Member's Account in the Ford Stock Fund in accordance with._--­
the instructions of the Member. 

3. 	 If prior to the time of such meeting of stockholders, the 
Trustee shall not have received instructions from the 
Member in respect of any shares of Company stock 
represented by the Member's proportionate interest in the 

Account in the Ford Stock Fund, the Trustee shall 
vote such shares proportionately in the same manner as the 
Trustee votes the aggregate of all shares of Company stock 
with respect to which the Trustee has received instructions 
from Members. 

4. 	 Notwithstanding the above, a Ford Stock Fund Manager 
appointed by the Investment Process Committee pursuant to 
Paragraph XX, Subparagraph 2(b) shall vote shares of 
Company stock in accordance with its fiduciary 
responsibility under applicable law. 

other named 
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XX. Operation and Administration 

1. General 

Pursuant to ERISA, the Company shall be the sole named 
fiduciary with respect to the Plan and shall have authority 
to control and manage the operation and administration of 
the Plan. 

The Group Vice PresidentL~ Human Resources and Corporate 
Services, the Executive Vice President and Chief Financial 
Officer and the Group Vice President and General Counsel 
shall have the authority, on behalf of the Company, to 
appoint and remove trustees under the Plan, to approve 
policies relating to the allocation of contributions 
company Contributions and the distribution of assets among 
trustees, and to approve Plan amendments, subject to the 
~greemen!:..L other than Plan amendments relating to the 
offering of Company stock as an investment election which 
amendments shall be made by the Board of Directors. 

The Vice President and= Treasurer shall be authorized on 
behalf of the Company to contract and enter into ancillary 
agreements with the trustees and investment managers under 
the Plan (except as otherwise provided in Paragraph XX as 
to the Ford Stock Fund) and to determine the form and terms 
of the trust agreements, investment manager agreements, and 
agreements ancillary thereto, to allocate contributions 
Company Contributions and distribute assets among trustees 
and investment managers, and shall have authority to 
designate other persons to carry out specific 
responsibilities in connection therewith; provided, 
however, that such actions shall be consistent with ERISA, 
the policy of the Board of Directors and officers 
designated in the preceding subparagraph and the Plan. 

Except as otherwise provided in this Paragraph XX 
elsewhere in the Plan, the Group Vice PresidentL-_Human 
Resources and Corporate Services and the Executive Vice 
President and Chief Financial Officer are designated to 
carry out the Company's responsibilities with respect 
the Plan, including, without limitation, appointment and 
removal of service providers used in connection with the 
administration of the Plan, and determination of prior 
service for eligibility purposes under the Plan in the 
event of acquisition by a Participating Company 
purchase, merger, or otherwise) of all or part of the 
assets of another corporation. 
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Any Company director, officer or employee who shall have 
been expressly designated pursuant to the Plan to carry out 
specific Company responsibilities shall be acting on behalf 
of the Company. Any person or group of persons may serve in 
more than one capacity with respect to the plan and may 
employ one or more persons to render advice with regard to 

any responsibilities such person has under the Plan. In the 

event of a change in the designated employee'~~ officer's 

title, the ~rson (employee, employeE::~~officer or 

officersl with functional responsibility for the Plan shall 

have the authority to the extent described in this 

Paragraph. 


The officers with responsibility for the Plan may allocate 

responsibilities between themselves and shall have 

authority to designate other persons to carry out specific 

responsibilities on behalf of the Company in connection 

therewith; provided, however, that such actions shall be in 

writing and consistent with ERISA, the policy of the Board 

of Directors and the Plan. 


2. Investment Review 

(a) Investment Process Oversight Committee 

The Company established the Investment Process 
Oversight Committee ("IPOC"). The members of the IPOC 
shall be the Vice President~nd~_Treasurer, Associate 
General Counsel and SecretarYL and the DirectorL ~ 
Employee Compensa.1:._ion_~and_Benefi ts . There are 
no alternates. The IPOC shall meet at least quarterly 
to review the investment options and to consider any 
recommendations from the Investment Process Committee 
("IPC"). Any member of the IPOC may request to meet 
more frequently. The IPOC shall appoint a secretary, 
which does not have to be an IPOC member. Any action ~ 
taken pursuant to this Article XX by the IPOC shall be 
by unanimous consent, with or without a meeting. Each~~ ~ 
member of the IPOC shall execute their respective "~ /) 
roles and responsibilities under the Plan for the sole~ ~l-/ 
benefit of Members and their beneficiaries. The IPOC {' ~I 
shall have the sole power to approve any changes in 
the Additional Mutual Funds and Non-Mutual Funds Il~ r 

listed in Appendix A. The IPOC shall take action with ~~:-'I;j 
respect to the Ford Stock Fund, SSgA Global Equity [t7/j; /'.( 
Index Fund .• Class A, Bond Index Fund and Interest ~' I' ~ 
Income Fund only to the extent required by ERISA. {'. ,.,vlj /: 

t: .//' <­
(b) Investment Process Committee ,/i , , l' 

lSP- I.f0r\ !(" ft'..,
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The Company established the Investment Process 
Committee ("IPC"). The members of the IPC shall be the 
DirectorL~_Global Banking and Trading and ~Mt~*~ 
~, DirectorL ~Asset Management and DirectorL - ­

Retirement and Welfare Plans. Each member of the IPC 
shall have an alternate designated by such member. In 
the event a member of the IPC is absent from a 
meeting, the member's alternate may attend, and when 
in attendance, shall exercise the powers and perform 
the duties of such member. The IPC shall appoint a 
chair for the purpose of conducting the meetings. The 
IPC shall appoint its own secretary, who does not have 
to be an IPC member, and shall act by unanimous 
consent of its members, with or without a meeting. 
Minutes of the meeting recorded by the IPC secretary 
shall be distributed to the IPOC within ten (10+ 
business days of the IPC meeting. Each member of the 
IPC shall execute their respective roles and 
responsibilities under the Plan for the sole benefit 
of Members and their beneficiaries. 

The Investment Process Committee IPC shall recommend 
an Investment Policy Statement ("IPS") (that includes 
the investment process guidelines) to the IPOC for 
their approval with respect to the Additional Mutual 
Funds and Non-Mutual Funds. Such guidelines shall 
include but not be limited to: 

(i) 	 The types of investment options to be offered 
under the Plan, with due regard to the risk and 
return characteristics of such options and the 
need to offer a reasonable array of such risk 
and return alternatives, 

(ii) 	 The individual investment options to be offered ~~.i. 
under the Plan, consistent with the range of ,/-0 
risk and return characteristics deemed ( l~ 
appropriate, 	 ~ 

(iii) 	Criteria for the selection of individual ~'Y")' / fr-J 
l.p·nrvOecestdmuernets options for inclusion in the Plan, 	 ~~!I,' ~.: 

(iv) 	 for reviewing the performance of ,,\ ~ J 

investment options offered under the Plan, and 
r 

(v) 	 " I I ,1,1;,criteria mandating the removal of investment I. 

options from availability under the Plan. /1/ 
After the IPS has been approved by the IPOC the IPC \.. /', ") 
shall meet at least annually to review the ~PS for '1f'J I~/<.r~' \ ' 

cba3/00459/3 	 6'1<. "/! \., 

ll/04/15 
bl 	

\ )\~ f\ ". ttl(ll4' 
);tLV\,~. 75I



continuing propriety, and to recommend changes that 

the IPC deems appropriate for approval by the IPOC. 

The IPC will meet at least quarterly to review the 

performance and fees of investment options pursuant to 

the criteria regarding the removal of investment 

options from availability under the Plan. 


The IPC shall recommend to the IPOC, for their 

approval, any changes to the IPS that the IPC deems 

appropriate. If changes to the investment options are 

recommended, the IPC shall propose additional options, 

the deletion of options, and, if appropriate, the 

replacement of options to the IPOC for approval. The 

IPC has no independent power to add, delete or 

otherwise change investment options offered under the 

Plan and is solely advisory to the IPOC. 


In the event that there are exigent circumstances that 

may affect, directly or indirectly, any of the 

investment options offered under the Plan or the 

investment managers (for example, commencement of an 

investigation by a national or state governmental 

regulatory authority of a mutual fund provider to 

determine whether or not there was a material 

violation of applicable federal or state securities 

laws), any member of the IPC may call for an immediate 

meeting to determine an appropriate course of action. 


The IPC shall review and shall take action with 

respect to the Ford Stock Fund, SSgA Global Equity 

Index Fund -. Class A, Bond Index Fund and Interest 

Income Fund only to the extent required by ERISA. 


Notwithstanding anything herein contained to the 

contrary, the IPC shall have full and exclusive power ~ 


and authority to appointJ modify or terminate the...-~ ~.. 

appointment of an investment manager, independent \~ , 

fiduciary, or any other similar person, with respect 

to the Ford Stock Fund ("Ford Stock Fund Manager") , ~ ~ 

upon such terms and conditions as are acceptable to 1\ I\./ . 


the IPC. Upon such an appointment, the IPC shall have 

no further oversight responsibility with respect to AL~/ ~) 


the Ford Stock Fund except the duty to monitor the \9' ~~ 

performance of the Ford Stock Fund Manager. ..' 


The Ford Stock Fund Manager shall acknowledge that it r-J{ ~ 
is an investment manager and will be acting with if r -- AI' 
respect to the Plan as a fiduciary within the meaning \,..' / t.-t 
of Section 3 (21) (A) of ERISA and an j.nvestment lll'::l:!l:..ager 1- .I 

cba3!00459!:ithin the meaning of Section 3 (38) of ERISA with '. I .', (')/11)/ 
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IPOC have been 
other 

to the 
IPC or the 

set forth in 

respect to the Ford Stock Fund. In such capacity, the 
Ford Stock Fund Manager will exercise independent 
discretionary judgment in the performance of its 
obligations under any investment manager agreement in 
accordance with the fiduciary requirements set forth 
in Part 4 of Subtitle B of Title 1 of ERISA. 

delegated authority under any of the Company's other 
defined c<?ntribution plans comparable to the authority 
set forth in this section 2, the IPC or the IPOC may 
act jointly on behalf of such other plans while 

forth in this Paragraph XX with respect to the Plan. 

In the event that the IPC appoints a Ford Stock Fund 
Manager, neither the Board nor the IPOC shall not have 
any further oversight responsibility with respect to 
the Ford Stock Fund, including but not limited to the 
selection of the Ford Stock Fund Manager or the terms 
and conditions of the engagement and, while the 
appointment remains in effect, shall have no duty to 
monitor the performance of the Ford Stock Fund 
Manager. 
responsibility or authority with respect to oversight 
of the Ford Stock Fund, or the selection, terms and 

Ford Stock Fund 
herein 

contained should be construed to remove from the Board 
of Directors the exclusive authority under 
Subparagraph 1 of Paragraph XX hereof to amend the 
Plan to remove Company stock as an investment election 
under the Plan. 

To the extent that the IPC or the 
delegated authority under any of the Company's 
defined contribution pension plans comparable 
authority set forth in this Section 2, the 
IPOC may act jointly on behalf of such other plans 
while carrying out their responsibilities 
this Paragraph XX ....lith respect to the Plan. 
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3. Committee 

The Company shall create a Committee consisting of at least 
three members. The Company shall from time to time 
designate the members of the Committee and an alternate for 
each of such members, who shall have full power to act in 
the absence or inability to act of such member. The 
Committee shall appoint its own Chairman and Secretary, and 
shall act by a majority of its members, with or without a 
meeting. The Secretary or an Assistant Secretary of the 
Company shall from time to time notify the Trustee of the 
appointment of members of the Committee and alternates and 
of the appointment of the Chairman and Secretary of the 
Committee, upon which notices the Trustee shall be entitled 

to rely. 


The Committee shall have full power and discretionary 
authority to administer the Plan and to interpret its 
provisions. In addition, the Committee shall have the full 
power and discretionary authority to supply rules for 
matters not covered by the Plan and to supply missing 
terms, provided that all such actions shall be in writing~ 
and shall be consistent with existing Plan provisions~ aaQ 

applicable lawL~~~ adhere as closel~ possible to the 
intent 0 f the Company and_!~~~Q~:i.S2~~_Cl.~~_~2SE.£~El~~_(j._~:i._I1:_~i:~he 
Agreement and the P~~. Subject to the appea~~~~c~§ure 
contained in Paragraph 2 of Article XXVIII, A~ny 
interpretation of the provisions of the Plan by the 
Committee shall be final and conclusive, and shall bind and 
may be relied upon by the several Participating Companies, 
each of their employees, the Trustee and all other parties 
in interest, unless arbitrary and capricious. The Committee 
shall have no authority over those matters expressly 
delegated to the IPC or the IPOC. 

4. ::d::::::C::i::e ./~ ybCommittee (or alternate for any such 
member) or member of the IPC (or alternate for any such ) ~ 
member), or member of the IPOC or director, officer or ~) ( ~~ 
employee of any participating Company shall be liable for ~ 
any action or failure to act under or in connection with ,~ 

the Plan, except for such person's own lack of good faith; ~~~~~ 
provided, however, that nothing herein shall be deemed tOSD )I~ 
relieve any such person from responsibility or liability ~ / 
for any obligation or duty under ERISA. Each director, ~ ~ 
officer, or employee of the Company who is or shall have /' ..-;-, '\" 

been design~ted to act on behalf of the Company and e~ch 'zj'/.;(. f
person who 1S or shall have been a member of the Comm1ttee / 1/ (

I . ~ 

cba3/00460/1 "i ~rr! .'il ~ ( ) 

~'/05/'5 '-\~ 'I" \)' 1«/iS' 
i\',i/'" Ii, It- ~Q:1~ . 78I



(or alternate for any such member), or member of the IPC 
(or alternate for any such member), or member of the IPOC, 
or a director, officer or employee of any Participating 
Company, as such, shall be indemnified and held harmless by 
the Company against and from any and all loss, cost, 
liability or expense that may be imposed upon or reasonably 
incurred by such person in connection with or resulting 
from any claim, action, suit or proceeding to which such 
person may be a party or in which such person may be 
involved by reason of any action taken or failure to act 
under the Plan and against and from any and all amounts 
paid by such person in settlement thereof (with the 
Company's written approval) or paid by such person in 
satisfaction of a judgment in any such action, suit or 
proceeding, except a judgment in favor of the Company based 
upon a finding of such person's lack of good faith; 
subject, however, to the condition that, upon the assertion 
or institution of any such claim, action, suit or 
proceeding against such person, such person shall in 
writing give the Company an opportunity, at its own 
expense, to handle and defend the same before such person 
undertakes to handle and defend it on such person's own 
behalf. The foregoing right of indemnification shall not be 
exclusive of any other right to which such person may be 
entitled as a matter of law or otherwise, or any power that 
a Participating Company may have to indemnify such person 
or hold such person harmless. 

lfX. 
fJ-u 
W5 
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5. Pa}~ent 	of Expenses 

Brokerage commissions, fees and transfer taxes incurred in 
connection '.vith the purchase or sale of Company stock shall ­
be paid by the Company. Brokerage commissions and transfer 
taxes on the 	purchase and sale of SSgA Global Equity Index 
Fund Class fl. securities shall be paid from SSgA Global 
Equity Index 	Fund Class A assets, and the expenses of any 
collective, common, or commingled fund in 'H'hich SSgJ>... Global 
Equity Index 	Fund -- Class A assets may be invested 
pur~uant to Subparagraph 2 of Paragraph XIII -hereof shall 
be paid from the assets in such collective, common or 
commingled fund. 

Brokerage commissions and transfer taxes on the purchase 
and sale of Bond Index Fund securities shall be paid from 
Bond Index Fund assets, and the expenses of any collective, 
common,or commingled fund in which Bond Index Fund assets 
may be invested pursuant to Subparagraph 3 of Paragraph 
XIII hereof shall be paid from the assets in such 
collective, common or commingled fund. Earnings credited to 
the account of the Trustee under the Bond Index Fund shall 
be net of such charges by the Bond Index Fund manager as 
may be provided in such contract. 

Brokerage commissions and transfer taxes on the purchase 
and sale of Interest Income Fund securities shall be paid 
from Interest Income Fund assetsL and the expenses of any 
collective, common, or commingled fund in which Interest 
Income Fund assets may be invested pursuant to Subparagraph 
4 of Paragraph XIII hereof shall be paid from the assets in 
such collective, common or commingled fund. 

Except as otherwise provided herein, all management fees, 
redemption fees, brokerage co~issions, ~~axes, 
other expenses of any mutual funds and non-mutual 
offered as an investment election under the Plan shall be 
paid from assets in such mutual funds and non-mutual 
or charged to the Members' Accounts who elect to 
such mutual funds. The investment management fees 
SSgA Global Equity Index Fund Class A and the :Sond 
Fund are paid by the Company. An expedit~~d mailin£L~S'eJ!,;fi 
shall be charged to the Accounts of Members who 

f24J 	 expe:<ii1:'.ed Il1~i~~~_Al--l- oQther expenses of administration of 

the Plan, including, without limitation, Trustee 


15S> 	 recordkeeping fees, disbursement fees, legal fees, 
audit fees, expenses charged or incurred by the Trustee 
the Compall}', shall be bornepaid by the Company in 
accordance ~!~t:~~ny applicabl~~greements or thet 
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of 

at any time in accordance with the provisions of ------­
Paragraph VI hereof (in in the Plan's "forfeiture ac~ountfll 
§!:ndLor the value of any assets. that have been awarded to,_ 
or earned by, the Trust .. from class action settlements, 
legal claim proceeds, or other forms of revenue (in the 
Plan's_"holding account") provided the value of such 
revenue would not exceed an average of five dollars~ 
Member if allocated to Member Accounts in accordance with 
the following sentence. To the extent the holding account 
contains amounts at the end of the Plan Year, such assets 
will be allocated to Accounts of Members, pro rata based on 
balances in Accounts of Members. Taxes, if any I on any Ford 
Stock Fund Units l SSgA Global Equity Index Fund Class-A 
Units or Bond Index Fund Units held by the Trustee or 
income which are payable by the Trustee shall be charged 
against the Members' Accounts as the Trustee and the 
Committee shall determine. 

The records of the Trustee, the committee and the several 
Participating Companies shall be conclusive in respect of 
all matters involved in the administration of the Plan~ 
provided, however, that any dispute regarding the accuracy 
of any Member's records may be appealed pursuant to 
Paragra~of Article XXVIII. 

Where Federal law does not control, the Plan shall be 
governed by and construed in accordance with the laws of 
the State of Michigan. 

I!\~~' 
Pw 
P~ 
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XXI. 	 Termination, Suspension and Modification 

The Company, by action of its Board of Directors, or 
officers designated under Paragraph XX hereof, may 
terminate or modify the Plan or suspend the operation of 
any provision of the Plan, as follows: 

1. 	 The Company may terminate the Plan at any time or may at 
any time or from time to time modify the Plan, in its 
entirety or in respect of the gmployees of one or more of 
the Participating CompaniesThe Company may, at any time or 
from time to time, terminate the Plan in whole or in part~!.­
modi:i:y the Plan, merge or consolidate the Plan with another 
plan, transfer plan assets or liabilities to another plan, 
or completely discontinue contributions to the Plan, in its 
entirety or in respect of the Employees of one or more of 
the Participating Companies. The Company maYL at any time 
or from time to time terminate or modify the PlanL or 
suspend for any periodL the operation of any provision 
thereof, in respect of any Employees located in one or more 
states or countries, if in the judgment of the Committee 
compliance with the laws of such state or country would 
involve disproportionate expense and inconvenience to a 
Participating Company. Any such modification that affects 
the rights or duties of the Trustee may be made only with 
the consent of the Trustee. Any such termination, 
modification or suspension of the Plan may affect Members 
in the Plan at the time thereof, as well as future Members, 
but may not affect the rights of a Member as to the 
continuance of investment, distribution or withdrawal of 
the cash Cash value Value of assets Assets in the Account 
of the Member's Account of as of the effective date of 
such termination, modification or suspension and Earnings 
thereon; provided, however, that the Company may, in the 
event of a termination of the Plan, direct the Trustee to 
distribute the assets in the Accounts of Members ~ 
Accounts in the Plan to such Members. Any termination or 
modification of the Plan_,_or suspension of any provision 
thereof shall be effective as of such date as the Company 
may determine, but not earlier than the date on which the 
Company shall give notice of such termination, modification 
or suspension to the Trustee_,_and to the Participating 
Companies any of the Employees of which are affected 
thereby. This Subparagraph 1 is subject to the provisions 
of the Agreement. 

2. 	 upon any termination or partial termination of the PlanL or 
the complete discontinuance of contributions thereunder, 
within the meaning of Code Sections 411(d) (3) (A) and (B), 
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the ~Qash ~¥alue of ~assets in the Account of any affected 
Member within the meaning of Code Section 411(d) (3) shall 
be deemed to have vested and shall be non-forfeitable as of 
the date of such termination, partial termination or 
complete discontinuance of contributions. 

For purposes of this Subparagraph, the determination as to 
whether there is a termination or partial termination of 
the Plan or a complete discontinuance of contributions 
thereunder and the date thereof and as to the Members 
affected thereby shall be made by the Company provided, 
however~ that such determination shall be in accordance 
with the applicable provisions of the Code. In determining 
the applicability of such Code provisions, the Company may 
rely upon an opinion of counsel. 

3. 	 The provisions of the foregoing Subparagraph 1 
notwithstanding, the Company, by action of its Board of 
DirectorsL or by action of the Group Vice PresidentL~_Human 
Resources and Corporate Services, Executive Vice President 
and Chief Financial Officer and Group Vice President and 
General Counsel, at any time or from time to time may 
modify any of the provisions of the Plan in any respect 
retroactively, if and to the extent necessary or 
appropriate in the judgment of such officers of the Company 
to qualify or maintain the Plan and the Trust Fund 
established thereunder as a plan and trust meeting the 
requirements of Code Sections 401(a) and 501 (a) of the 
Code, as now in effect or hereafter amended, or any other 
applicable provisions of Federal tax laws or other 
legislation, as now in effect or hereafter amended or 
adopted, and the regulations thereunder at the time in 
effect. This Subparagraph 3 is subject to the provisions of 
the Agreement. 

4. 	 Anything herein to the contrary notwithstanding, no such 
termination or modification of the Plan or suspension of 
any provision thereof may diminish the ~Gash ~¥alue of 
Aassets in the Account of a Member's Account as of the 
effective date of such termination, modification or 
suspension. 

-1r') Y 
In the event of any merger or consolidation with, or ~ 

transfer of assets or liabilities to, any other plan, each J:~ 
EmployeeL Member, former Employee, former Member, \ i./ 
beneficiary or estate eligible under the Plan shall, if the 
Plan is then terminated, receive a benefit immediately Lt~ ~\~\j·1fJ¥ after the merger, consolidation or transfer, which is equal r­

{lvJ to the benefit the Member would have been entitled to < ,; 	 //, {YI 
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receive immediately before the merger consolidation ort 

transfer if the Plan had then terminated. 
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XXIV. 	Designation of Beneficiaries 

(1) 	 A Member may file with the Company a written designation of 
a beneficiary or beneficiaries with respect to all or part 
of the assets in the Member's Account. In the case of a 
married Member who dies, the C~ash V¥alue of Aassets in 
such Member's Account shall be delivered to such Member's 
surviving spouse unless the written designation of 
beneficiary designating a person or persons other than the 
spouse with respect to all or part of the assets in the 
Member's Account includes the written consent of the 
spouse, witnessed by a notary public. A Member, if married, 
with such written consent of the spouse, may from time to 
time revoke or change any such designation of beneficiary. 

(2) 	 In the case of an unmarried Member who does not file a 
written designation of beneficiary, such Member shall be 
deemed to have designated as beneficiary or beneficiaries 
under the Plan the person or persons who are entitled in 
the event of the Member's death to receive the proceeds 
under the Company's Group Life and Disability Insurance 
Program if the Member is covered under such Program at the 
date of the Member's death. 

(3) 	 In the event of the death of a Member, the ~~ash ~¥alue of 
Aassets in the Member's Account under the Plan shall be 
delivered to, as applicable, such spouse or beneficiaries 
who shall survive the Member, in accordance with the 
applicable designation (to the extent effective and 
enforceable at the time of the Member's death) and the 
provisions of the Plan, subject to such regulations as the 
Committee from time to time may prescribe in respect of 
distributions to minors; provided, however, that if the 
Trustee or the Committee shall be in doubt as to the right 
of any such person to receive any of the C~ash V¥alue of 
such Aassets, the Trustee may deliver the same to the 
estate of the Member, in which case the Trustee, the 
several Participating Companies and the Committee and the 
several members thereof and alternates for members shall 
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xxv. 	 Limitation on Contributions under Section 415 of the 
Internal Revenue Code 

1. 	 Limi tation 

Notwithstanding any other provision hereof, the sum of the 
Annual Additions (as defined in Subparagraph 2 herein) in 
respect of any Employee for any Limitation Year (as defined 

in Subparagraph 3 herein) shall not exceed the lesser of: 


(a) 	 100~~rcent of the Employee's compensation as defined 

in Subparagraph 4 in this Paragraph XXVL1 or 


(b) 	 $40,000, as adjusted for increases in the cost of 

living under Code Section 415(d). 


The limitation under (a) immediately above shall continue 

to be applied throughout the Limitation Year on the basis 

of compensation earned through each contribution datej and 

the limitation under (b) immediately above shall continue 

to be applied each pay period throughout the Limitation 

Year with the limitation for a pay period being the 

cumulative total of the stated dollar amount multiplied by 

a fraction, the numerator of which is one (1) and the 

denominator which is the number of pay periods during the 

Limitation Year for which the limitation is being applied. 


2. 	 Annual Addition 

The Annual Addition in respect of any Employee for any 
Limitation Year shall mean the sum for such year of 

(a) 	 Company Contribut and Tax Efficient .saving8Pr~_ 


Tax Contributions, and Roth Contributions in respect 

of the Employee under this Plan, plus 


(b) 	 The Employee's After-Tax .savings Contributions. 

3. 	 Limitation Year ,q(~
For purposes of this paragraph, "Limitation Year" shall 
mean 	the twelve (12) month period beginning April 1. ~r-rll 

4. 	 Compensation ;.;, 

As used herein, effective January I,. 2QOB_,_"compensation" (312.. ~ 
shall mean the compensation (as defined by Code Section ~r 

415(c) (3) (as modified by Code Sections 414(u) (1) and (7) rv 
and Treasury Regulations Section 1.415 2+d}) paid or made 

available to an Employee during the Limitation Year in ~ 

question. Effective January I, 2009, differential wages, if ~~ 
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Employee 
necessary 

This 
distribution 

of 

provided 
a 

paid by the Company to a Member performing qualified 
military service (as defined in Code Section 414(u)) shall 
be included as compensation for purposes of this 
Subparagraph 4. 

5. 	 Order of Application of Limitations 

If the Annual Addition shall exceed, or shall be reasonably 
projected to exceed, the limitation of such Annual Addition 
required by Subparagraph I, any necessary or appropriate 
reduction in Employee After-Tax Savings ContributionsL eF 

Tax Efficient SavingsPre Tax Contributions and Roth 
Contributions shall be applied, first by reducing amounts 
contributed as Tax Efficient SavingsPre-'1:'ax and Roth 
Contributions with respect to PErofit g~haring 
distributionsAmountsmand Lump Sum Bonus Amounts, second by 
reducing the Employee's After-Tax Savings 
and-third by reducing 
Contribut 

Notwithstanding any other provision of the Plan, in 
conforming to the limitations of this Subparagraph, the 
aforementioned reductions in After-Tax Savings 
Contributions, and Tax Efficient SavingsPre-Tax 
Contributions, and Roth Contriblltions may be made in less 
than a full percentage amount and may be rounded to the 
nearest cent. Any reduction pursuant to this Paragraph may 
be effected: 

(a) 	 Before the Annual Addition reaches the limitation 
required by this Paragraph in order to carry out the 
ordering rule of this Paragraph, or 

(b) 	 with respect to After Tax Savings Contributions, 
retroactively as provided in Treasury Regulations 
Section 1.415-6(b) (6) (iv) by returning to the 
such After Tax Savings Contributions as are 
to reduce the Employee's Annual Addition to such 
limitation, along with any Earnings or gains 
attributable to such returned Contributions. 
retroactive reduction shall be made by a 
by the Trustee to the Employee of the cash value 
assets in the Employee 's .l\fter-Tax Savings 
Contribution Account that are attributable to the 
Contributions to be returned, 'Nhich contributions 
shall be those for the most recent month and such 
immediately preceding months as may be necessary to 
complete the return of such contributionsi 
that if less than all of such Contributions for 
month will complete such return, the cash value of 
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assets to be dis~ibuted shall be taken from~ 
Employee 's ,4.ccount in proportion to the way in 'llhich 
SU-Gh,--Gontributions had been invested when made !~ 

Revenue 
Serv}ce Procedur~_20QJL~Sl_!...~_E_ubs_~entI1 
modified or superseded. 

6. 	 Members in Plans of Subsidiaries or Affiliated Employer 

If a 	 Member, at any time during the Limitation Year, was a 
participant under any defined contribution plan (as that 
term 	is used in Code Section 415(c)) of a Subsidiary of the 
Company (all such plans being referred to herein 
collectively as "affiliate plansH~), then the determination 
of the Annual Addition in respect of such Member for such 
Limitation Year shall be modified as provided in this 
Subparagraph: 

(a) 	 Any employer contributions (as that term is used in 

Code Section 415(c) (2) (All and any forfeitures 

allocated during such year for the Account of such 

Member under all affiliate plans in respect of 

services performed prior to the Member's commencement 

of participation under this Plan shall be added to the 

amount determined under Subparagraph and
T 

(b) 	 Any employee Employee contributions (as that term is 

used in Code Section 415(cl (2) (B)) by such Member 

during such year under all affiliate plans in respect 

of services performed prior to the Member's 

commencement of participation under this Plan shall be 

taken into account for purposes of Subparagraph 2. 


XXVI. 	Transfer of Assets to or from the Plan I ~ 

1. 	 A Member may elect to have the Plan accept a transfer from ~ 
a savings plan of a Subsidiary where the Member was r~ 

previously employed of any fully vested amounts, either in !.til· ~l 
the form of cash or Company stock, provided that such 11 I 
acceptance would not require the Plan to provide benefits ~~ 
in an amount or form not otherwise provided under the Plan <11 
in order to preserve an accrued benefit under the ~~ 
transferor plan. Amounts transferred would be invested in ~ ~~ I 
accordance with the Member's election among investment ~ ~ 
elections available under the Plan made at the time of h~ 
election to have assets transferred. Thereafter, all such ~/f®~ 
assets shall be subject to all provisions of the Plan ~v 
applicable to any other assets credited to the Acco_un~~o~ ~H1 t\r~~ 
Member~s Accounts. ILYI'I ,~,~-
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2. 	 A Member who is no longer eligible to contribute to the 
Plan may elect to have transferred from the Plan all, but 
not less than all, assets in such Member's Account under 
the Plan, either in the form of cash or Company stock, to a 
savings plan of a Subsidiary where the Member is currently 
employed, subject to acceptance by the transferee plan. 

3. 	 Effective December 31, 2004, the ZF Batavia LLC Savings 
Plan for Hourly Employees ("ZFBSPHE") was merged with the 
Plan, and all assets of the ZFBSPHE were transferred to the 
Plan on this date. 
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XXVII. Employee Stock Ownership Plan 

1. 	 There was established in the Plan an Employee Stock 
Ownership Plan ("ESOP") effective January 1, 1989. The ESOP 
consists of all the shares of Company stock in the Plan at 
any time and from time to time including all the shares in 
the Ford Stock Fund, shares formerly allocated to Members! 
Accounts and shares held in the suspense account as 
hereinafter described and all assets attributable to 
fGontributions made after December 31, 1988, provided that 
the ESOP established in the Plan remains designed to invest 
exclusively in Company stock except for a small liquidity 
component to support daily activity. 

2. 	 The trustee of the ESOP shall be the Trustee of the Plan or 
such other qualified organization as the Company shall 
select (the "Trustee of the ESOP"). The Trustee of the Plan 
and the Trustee of the ESOP shall hold, invest, transfer 
and distribute the shares of Company stock and all other 
assets in the ESOP in accordance with the provision of this 
Paragraph XXVII and the plan. In the event the Company 
selects an organization other than the Trustee of the Plan 
to be Trustee of the ESOP! their duties under the ESOP 
shall be allocated between them as hereinafter provided or 
in accordance with the provisions of the trust agreements 
appointing such Trustee of the Plan and Trustee of the 
ESOP. 

3. 	 Loans 

(a) 	 The Trustee of the ESOP shall borrow on behalf of the 
ESOP an amount not exceeding the amount of dividends 
estimated by the Trustee of the ESOP! after 
consultation with the Trustee of the Plan and the 
Treasurer of the Company, to be paid on Company stock 
held continuously since January 1, 1989 in the ESOP 
for such period as the Trustee of the ESOP shall 
select, subject to a guarantee by the Company of 
payment of any such loan. 

(b) 	 The Trustee of the ESOP is authorized to borrow such 
amount from such persons, including the Company, as 
the Trustee of the ESOP shall determine. The loan 
shall provide for repayment, within such period as the 
Trustee of the ESOP shall have selected, and shall be 
payable on such other terms as the Trustee of the ESOP 
in its sole discretion shall determine. The interest ~{ ~l * 
rate of a loan must not be in excess of a reasonable _. 
rate of interest. 

~ 
(Sf<.(iI' 

~~~~ ~\ 
~;~r.,' ," 


~ 

( l\t\ 
\ 
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(c) 	 The proceeds of any such loan shall be used by the 

Trustee of the ESOP to purchase as soon as practicable 

shares of Company stock in accordance with the 

provisions of Paragraph XVII hereof. The Trustee of 

the ESOP is authorized to pledge such stock as 

security for payment of such loan. The loan shall be 

without recourse against the ESOP. 


4. 	 The Trustee of the ESOP shall hold the shares of Company 
stock so purchased in the Plan in a suspense account 
unallocated until such time as all or part of the related 
loan and interest thereon is paid as hereinafter provided. 
The Trustee of the ESOP shall vote shares of Company stock 
in the suspense account in its discretion, notwithstanding 
the provisions of Paragraph XVIII hereof. 

5. 	 The Trustee of the Plan and the Trustee of the ESOP shall 
apply dividends paid on Company stock held in the ESOP with 
respect to which a loan was taken, including shares held in 
the Ford Stock Fund, to payment of such loan made in 
accordance with Subparagraph 3 hereof and interest thereon. 

In the event that such dividends paid on Company stock are 
not sufficient to enable the Trustee of the ESOP to make 
any payment on such loan the Trustee of the ESOP shall sell 
shares of Company stock held in the suspense account in an 
amount necessary to permit such payment provided, however, 
that 	the Company may elect to make an additional 
contribution to the Plan by making payment to the Trustee 
of the ESOP in an amount sufficient to enable the Trustee 
of the ESOP to make all or part of such payment without 

selling shares of Company stock held in the suspense 

account. 


In the event that such dividends paid on Company stock and ~ \~ 
the amount realized from the sale of Company stock held in ~~ 
the suspense account are not sufficient to enable the ~~ 

Trustee of the ESOP to make any payment on such loan, the ~ 

Company shall make an additional contribution to the Plan (l,/[r Cf 
by making payment to the Trustee of the ESOP in an amount 7 
sufficient to enable the Trustee of the ESOP to make such ~l,~ 
payment or shall pay such amount to the lender. ~ 

6. 	 The shares held in the suspense account shall be released ""')f50 
from the suspense account to the Trustee of the Plan in an \ 
amount that bears the same ratio to the total number of 
shares in the suspense account as the amount of principal n~ 

and interest paid on the loan bears to the total amount of \\t-U 
principal and interest outstanding. The Trustee of the PlaJ/l 
shall 	allocate such shares so released to the Ford Stock ~ 
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Fund 	and the Accounts of Members who have elected to invest 
in the Ford Stock Fund shall be adjusted as if the 
dividends paid on Company stock with respect to shares held 
in the Ford Stock Fund had been used to acquire shares of 
Company stock in the open market on the last day of the 
month preceding the date such shares are released from the 
suspense account. 

To the extent that the number of shares released from the 

suspense account at any time is less than the number that 

would be required for allocation to the Ford Stock Fund if 

the dividends paid on Company stock had been used to 

acquire shares of Company stock in the open market at the 

closing price on the New York Stock Exchange on the 

dividend payment date, the Trustee of the ESOP shall 

release additional shares from the suspense account so that 

the value at the closing price on the New York Stock 

Exchange on the dividend payment date of the total number 

of shares released to the Trustee of the Plan for the Ford 

Stock Fund shall equal the total of: 


(a) 	 The dividends paid to the Trustee of the ESOP by the 

Trustee of the Plan with respect to Company stock held 

in the Ford Stock Fund, and 


(b) 	 The dividends received by the Trustee of the ESOP with 

respect to Company stock held in the suspense account. 


If there are not enough additional shares in the suspense 
account to satisfy the requirement of the immediately 
preceding sentence, the Company shall make an additional 
contribution to the Plan in an amount sufficient to permit 
the Trustee of the ESOP to acquire additional shares so 
that the value at the closing price on the dividend payment 
date of the shares released to the Trustee of the Plan plus 
cash, if any, shall equal the dividends paid by the Trustee ~,~ 
of the Plan with respect to Company stock to the Trustee of ~~ 
the ESOP. If at the end of any Plan Year, or after the a~ 

final payment of any loan effected pursuant to Subparagraph Y 
3 above, additional shares of Company stock have been ~_ 
released from the suspense account during the Plan Year to GJ \ 
satisfy the requirements of the first sentence of this -;r-,~ 
paragraph and there is not at the end of the Plan Year an .L' 
excess of shares as described in the immediately fOllOWing~~~ 
paragraph at least equal in value to the value of the --.:.;, j 
addi tional shares released (measured as provided in the {(),ff 1ltj'V 
first sentence of this paragraphl previously in the Plan cJ\~~j~' 
Year/ the Company shall make an additional contribution to ~n~ l\~ 
the Plan so that the total value of the excess ShareS1f/.;t; ~D~,"'-'.~ 
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described in the immediately following paragraph and the 
contribution equals the value (as determined in the first 
sentence of this paragraph) of the additional shares 
released. 

To the extent that the number of shares released from the 
suspense account at any time exceeds the number that would 
be required if the dividend paid on Company stock had been 
used to acquire shares of Company stock in the open market, 
the excess shall be held by the Trustee of the ESOP and 
released at the end of the calendar year to the Trustee of 
the Plan for an addition to the Ford Stock Fund and 
allocation of additional units in the Ford Stock Fund to 
the Accounts of Members in an amount proportional to the 
number of Ford Stock Fund units in their Accounts. 

7. 	 Contributions to the ESOP for any eligible Employee who is 
a highly compensated employee shall be limited to the 
extent required under the principles described in Paragraph 
IV with respect to Tax-Efficient 
Contributions and Roth --------------,--------- ­

8. 	 The Committee is authorized to make such adjustments in the 
administration of the Plan and the ESOP as it deems 
necessary, appropriate or desirable to carry out the 
purposes and intents of this Paragraph XXVII. 

9. 	 In the event that any or all of the tax benefits available 
under the tax laws on the effective date hereof are 
restricted or eliminated, as determined by the Company, the 
Trustee of the ESOP is authorized upon direction by the 
Company to sell upon such terms, at such times and to such 
persons, as the Trustee of the ESOP in its sole discretion 
shall determine, any or all of the shares of Company stock 
in the suspense account and to use the proceeds of such 
sale to pay all or part of the loan balance outstanding, 
together with interest thereon. Any excess shares in the 
suspense account at such time shall be allocated as 
provided in Subparagraph 6 hereof. 
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TARGET DATE RETIREMENT 


FUNDS * PASSIVELY 

MANAGED: 


BlackRock LifePath® Index 

- Retirement NL Fund 

~lackRock LifePath® 

- Index 2015 NL Fund 
~kRock LifePath® 

-Index 2020 NL Fund 

BlackRock LifePath® 

-IOOex 2025 NL Fund 

BlackRock LifePath® 

--Index 2030 NL Fund 

BlackRock LifePath® 

Index 2035 NL Fund 

BlackRock LifePat~ 

-Index 2040 NL Fund 

BlackRock LifePath® 

Index 2045 NL Fund 

~ackRock LifePath® 

Index 2050 NL Fund 

EQUITY FUNDS 


PASSIVELY MANAGED; 

BlackRock EP<FE Equity Index 

Fund Class T* 

Vanguard U.S. Equity Index 

Fund* 

Vanguard Extended Market 

Index Fund Institutional Plus 

APPENDIX A 

ADDITIONAL MUTUAL FUNDS AND NON-MUTUAL FUNDS 

----ccc-----~--__=--- ---~--------..----.--..--- -------.--.­
EQUITY FUNDS ACTIVELY 

MANAGED 
INTERNATIONAL; 

~Rowe Price Internat~ 

Discovery Fund 

EQUITY FUNDS ACTI¥ELY 

~~ED DOMESTIC: 

Fidelity Contrafund® 

Fidelity Growth Company Fund 

Neuberger Berman Genesis~nd 

-~-Institutional Class 

Royce Low Priced Stock-Fund~ 

Institutional C~ 

FIXED INCOME: 
PIMCO Total Return 

Institutional Class 

88~~ u.s. Inflation Protect~ 

Bond Index Fund~~~C±laa~s~s-AA<L* 

*Non-Mutual Funds 
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TARGET-DATE RETIREMENT FUNDS - PASSIVELY MANAGED* 

Li f eP-;th~---~~-~~-~ Fund . 

~QUITYFUNDS - PASSIVELY MANAGED 

BlackRock Inte):,national All Cap Equity Index~NL Fund* 

~~nguard Extended Market Index Fund 
Y:.'1~9:1:1ard U~§~_~9.:!:l:i ty Index Fund* 

Institutional Plus 

~UJ;TY FUNDS~ - ACTIYELY MANAGED 
!".~deli ty Growth Company Fund - Class K 

Trust* 

REAL ASSETS - PASSIVELY MANAGED 
Real Asset Class A* 

*Non-Mutual Funds 
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APPENDIX B 

PARTICIPATING EMPLOYERS 

AS OF DECEMBER 

Ford Motor Company 

A:~"I Employee £ervices Company, LLC 

-~ <i:{, 't I, ~ 
(JMJ qll.l)~ 
~ I' cba3/00471/3

/I)tJ fo..- cr If{ {3a 
08/19/15 

96I



XXVIII. Claim and_~EE~al Procedure 

1. 	 Denial of a Claim for Benefits or Participation 

A claimant shall make a claim for 	benefits or participation 
with the Plan. Unless a 

or 
participation is denied in whole or in part, the claimant 
will receive written notification from the third party plan 
administrator within ninety (90) days from the date the 
claim for benefits or participation is received. Such 
notice shall be deemed given upon mailing, full postage 
prepaid in the United States mail or if provided 
electronically to the claimant. Any actual denial of a 
claim under this Plan shall be written and set forth in a 
manner calculated to be understood by the claimant. The 
denial of claim shall include: 

(a) 	 The specific reason or reasons for the denial, 

(b) 	 Specific reference to pertinent Plan provisions on 
which the denial is based along with a copy of such 
Plan provisions or a statement that one will be 
furnished at no charge upon the claimant's request, 

(c) 	 A description of any additional material or 
information necessary for the claimant to perfect the 
claim and an explanation of why such material or 
information is necessary, and 

(d) 	 Appropriate information as to the steps to be taken if 
the claimant wishes to submit the Member's claim for 
review, along with a statement of the claimant's right 
to bring a civil action under Section 502(a) of ERISA 
following an adverse benefit determination on review. 

If the third party plan administrator determines that rvb 
an extension of time for processing is required, 

written notice of the extension shall be furnished to )
~~/-i
the claimant prior to the termination of the initial y~~ 
ninety (90) day period. In no event shall such 
extension exceed a period of ninety (90) days from the ~ 

..... ' end of such initial period. The extension notice shall! ~ " 
indicate the special circumstances requiring an " '/ {\\ ! 

extension of time and the date by 	which the Plan I ~t(~\~ 
expects to render the determination. j;!

Jytl ~:/ / 
cba3/ 004 72/ 1 	 ' ... (.:.
d 11 ~ -/'\-)'"
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2. 	 Review of Denial of the Claim for Benefits or Participation 

~e 

In the event that the third party plan administrator denies 
a claim, a claimant may: 

(a) 	 Request a review upon appeal by written application to 
the CommitteeBoard_of Appeals described in this 
~aragri'PJ1_ XXVIIl~_Subparagraph (2), 

(b) 	 Review pertinent documents, and 

(c) 	 Submit issues and comments in writing. 

A claimant must request a review upon an appeal of the 
denial of the claim by the third party plan administrator 
under this Plan within sixty (60) days after the claimant 
receives date of the written notification of denial of the 
claim. 

~here shall be established a Board of Appeals, composed of 
::;ix (6) members, three (3) appointed by the Compa!!y 
J.l1ereinafter referred to as the C0!!pany members) and thl:"~~. 

(3) appointed by the National .Ford Director of the Union 
(hereinafter referred to as Union members). Each member of 
~he Board of Appeals shall have an alternate. In the event 
a member is absent from a meeting of the Board of Appeals, 
the alternate may attend and, when in a!tendance, shall 
exercise the duties of the member. Either the Compa.EY_~:t:' 

the Union at any time may remove a member or alternate 
?ppointed by it and may appoint a member or alternate to 
fill 	any vacancy among members or alternates appointed by 

No person shall act as a member of the Board of Appeals or 
as an alternate for such member unless notice of the 
~ointment has been given in writing by the partY_!O.§t]<::ing 
the appointment to the other party. 

The Board of Appeals shall meet at such times and for such ~ ~riods for the transaction of necessary business, but not I 
less than semi-annually or as may be mutually agreed ~ts (..l'{/ 
members. ~Y~2-l) 

. f h ,. r:J, C~\!o constltute a quorum or t e transactl0n of buslness, the 
presence of four (4) members of the Board of Appeals shal~ ~J 
be required. At all meetin...95l of the Board of Appeals, the /K\ lJJ" 

'-- \ fMll1~mberor members pl:"...esent as appointed by the COTl!£~~p.all ,I. 

have in the~regate a~total~f_one vote to be cast on .! '"1 
behalf of the Company and the member or memb~~l:"es~~~_as 
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e a total 
of the Union. 

an 

and Union members 
~'-'---'--,~~'"--- =.-:::==-=-:=-=-~~-~--~-. 

the Board of ~e.i11.§l shall 
al third ial 

s 

ColI e:s:J:i~E!....J3~rga i!li!l:.'3..l\greement 
Union then in effect shall make 

.~--------.----------

that the 

of the 

The ion and of the will 

be~.9-_l:>LJ:E~_(::g..mpani':__'~!l~~_!he cg~mJ2..E:!E.§l.~~~igE and expenses of 
t~_!1~~~.rrt~lT!~e~_~_~:i.-='J-_J:>e. paid ~~_.!1!l_:i:.~I1_~_2'~~.!:i.t:!.~ 
sha..U share the cost of such ImpartJ:<:il_c:...~~~pers~n....L..l-.!~_~EYL_ 

~~1Y.:~ T~~ Bo~~rd of_~~.-h.s__and any member thereof shall 
be entitled to rely ~I1 th~~~~~c~ness of anyiI1f~~~~~ioI1 
!.l,lE!l..~.§lQE:!_cl_~!:>L1:_l1~_'I'.ruste.e, the Union. or the Company. 

Since the committee Board of Appeals is reviewing the 
appeal, it will be considered at the Committee's B2~~_~f 
~~~~.E~'_~_next regularly scheduled meeting. If it is filed 
within thirty (30) days of the next meeting, a decision by 
the Committee~2a..~<=l_g.f.J\12E~~I_s., as appropriate shall be made 
by the date of the second meeting after receipt of the 
claimant's request for review. Under special circumstances~ 
an extension of time for processing may be required, in 
which case a decision shall be rendered. If an extension is 
required because information is incomplete, the review 
period will be tolled from date the notice was sent to the 
date information is received. In the event such an 
extension is needed, written notice of the extension shall 
be provided to the claimant prior to the commencement of 
the extension. 

4f0~ 

I' 

t~r 
Ctl:r~ 
\1'~ 

Written notice of a decision will be made not any later ..1"Cj1
than five (5) days after the decision has been made by the , J,U 
CommitteeBoard of Appeals. The decision on reView. Shal.l be!;, j 
in writing in a manner calculated to be understood by the t i ,//. / ',,>
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claimant, and include (i) the specific reason or reasons 
for the denial; (ii) specific reference to pertinent Plan 
provisions on which the denial is based along with a copy 
of such Plan provisions or a statement that one will be 
furnished at no charge upon the claimant's request; (iii) a 
statement that the claimant is entitled to receive, upon 

request and free of charge, reasonable access to, and 

copies of, all documents, records, and other information 

relevant to the claimant's claim for benefits; and (iv) a 

statement of the claimant's right to bring a civil action 

under Section 502(a) of ERISA following an adverse benefit 

determination on review. 


Decisions of the Committee BoarSi of__~~l_f3_are final and 

conclusive and shall bind and may be relied upon by the 

Member, beneficiary(ies) or the estate or legal 

representative thereof, the Trustee and all other parties 

in interest, unless arbitrary and capricious. 


3. 	 Fiduciary Claims 

(a) 	 A claimant~~YL_~t su_ch_ clai!fli'lnt '~_~ion, shall make 

a claim alleging breach of fiduciary duties by filing 

a written claim with the Plan Administrator. The claim 

must specifically set forth the facts concerning the 

alleged breach and must clearly identify the Plan 

fiduciary who claimant alleges has committed a 

fiduciary breach. The claim shall cite the legal basis 

for the allegation of fiduciary breach and shall set 

forth the remedy that the claimant requests on behalf 

of the Plan. 


(b) 	 The Plan Administrator shall review the claim and make 

a determination within ninety (90) days from the date 

the claim is received. Such notice shall be deemed 

given upon mailing, full postage prepaid in the United 

States mail or if provided electronically to the 

claimant. Any actual denial of a claim shall be 

written and set forth in a manner calculated to be 

understood by the claimant. The denial of the claim 
 (f,
shall include the elements set forth in Subsection (2) 
above. If the Plan Administrator determines that an 
extension of time for processing is required, written ~::,/~A~~notice of the extension shall be furnished to the 

claimant prior to the termination of the initial ~ 

ninety (90) day period. In no event shall such '\~ 
extension exceed a period of ninety (90) days from the~\ A~ 
end of such initial period. The extension notice shall L ,~. 
indicate the special circumstances requiring an 
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extension of time and the date by which the Plan 
Administrator expects to render the determination At 
the Plan Administrator's discretion, the claim may be 
referred to the committee or the Group Vice President 
and General Counsel for review. 

(c) 	 In the event that the Plan Administrator denies a 

claim, a claimant may (i) request a review upon 

by written application to the Committee; (ii) review 


inent Plan documents; and (iii) submit issues and 
comments in writing. A claimant must request a review 
upon of the denial of the claim by the Plan 
Administrator under this Plan within sixty (60) 
after the claimant receives written notification of 
denial of the claim. The appeal will be considered at 
the Committee's next regularly scheduled meet . If 
the is filed within thirty (30) days of the 
next , a decision by the Committee, as 

, shall be made by the second meet after 
the claimant's request for review. Under 

special circumstances, an extension of time for 
processing may be required, in which case a decision 
shall be rendered by the date of the third . If 
an extension is required because information is 
incomplete, the review period will be tolled from the 
date the notice was sent to the date the information 
is received. In the event such an extension is needed, 
written notice of the extension shall be to 
the claimant prior to the commencement of the 
extension. In reviewing the claim, the Committee may 
retain s or other independent advisors. In such 
event, an extension of time for processing may be 

but a decision on the appeal shall be made as 
soon as is reasonably practicable under the 
circumstances. Written notice of the decision will be 
made to the claimant not any later than five (5) days 
after the decision has been made by the Committee. At 
the Committee's discretion, an appeal from a denial of 
the claim by the Plan Administrator, or a referral of 
a claim to the Committee by the Plan 
Administrator, may be referred to the Group Vice 
President and General Counsel for review. 

(d) 	 When a claim for breach of fiduciary duty, or an 
appeal from a denial of a fiduciary duty claim under 
Subsections (3b) and (3c) above, is referred to the 
Group Vice President and General Counsel, such person 
shall have full authority and sole discretion to ~ ~' 
determine the manner in which to discharge such . f', '})/. / 
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person's responsibility with respect to the review of 
the claim or the appeal. This includes, but is not 
limited to, retaining the responsibility to review the 
claim or appeal, appointing an independent fiduciary, 
seeking a declaratory judgment in federal court, or 
seeking review of the claim or appeal by an existing 
or specially appointed committee of the Board~. 
~~~~~~o~~. The Group Vice President and General 
Counsel, or any person who is responsible for making 
the decision with respect to the claim or appeal as 
determined by the Group Vice President and General 
Counsel as described above ("Appointee"), may retain 
experts or other independent advisors in such person's 
sole discretion with respect to review of the claim or 
appeal. The claim or appeal shall be reviewed on the 
basis of the written record submitted by the claimant 
and the record developed by the plan Administrator, if 
any. 

(e) 	 A decision shall be made as soon as reasonably 
practicable under the circumstances. Written notice of 
the decision will be made to the claimant not any 
later than five (5) days after the decision has been 
made. The decision on review shall be in writing in a 
manner calculated to be understood by claimant, and 
include (i) the specific reason or reasons for the 
denial; (ii) specific reference to pertinent Plan 
provisions on which the denial is based along with a 
copy of such Plan provisions or a statement that one 
will be furnished at no charge upon the claimant's 
request; (iii) a statement that the claimant is 
entitled to receive, upon request and free of charge, 
reasonable access to, copies of, all documents, 
records, and other information relevant to the 
claimant's claim; and (iv) a statement of the 
claimant's right to bring a civil action under Section 
502(a) of ERISA following an adverse determination on 
review. 

The Plan Administrator, Committee, the Group Vice 
President and General Counselor the Appointees each 
severally shall have full power and discretion under 
the Plan to consider Member fiduciary claims. 

Decisions of the Committee, the Group Vice President 
and General Counselor the Appointees, as the case may 
be, are final and conclusive and shall bind and may be 
relied upon by the Members, beneficiary(ies), or the 
estate or legal representative thereof, the Trustee 
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and all other parties in interest, unless arbitrary 
and capricious. 
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XXIX. Limitation on Claims 

No legal action may be brought by a Member, dependent, 
beneficiary, or the estate or legal representative thereof 
for entitlement to benefits under the Plan or for breach of 
fiduciary dut}~ntil after the claims and appeals procedures 
of the Plan have been exhausted. Unless a different period 
of limitation is specifically provided under ERISA, any 
claim under the Plan must be brought no later than t\\'o 
years after such claim has accrued in order for the review 
authorit.ies to conduct a timely and effective investigation 
of the claim. Such legal action must be brought no later 
than twenty-four months after the date of the Board of 
AEpeal's denial of the aEEeal. For matters not specifically 
addressed in Paragraph XXVIII, no other actions may be 
brought against the Plan more than ~ twenty-four months 
after such claim has accruedthe date of the last action 
that gave rise to the claim. If a court determines that 
these Erovisions allow an unreasonably short Eeriod of time 
to bring a legal action, then the court shall enforce these 
Erovisionsas far as Eossible and declare the legal action 
barred unless it was started within the minimum reasonable 
time that the action should have been started. 
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IN WITNESS WHEREOF, the parties hereto have duly executed 
this Agreement as of the date first above written. 

FORD MOTOR COMPANY 
William C. Ford, Jr. Jim Larese 
Alan R. Mulally James E. Brown 
Mark R. Fields Sandy L. Krus 
John J. Fleming Steve Guilfo~~ 
Martin J. Mulloy Ste¥e Majer 
William P. Dirksen Tyffani Morgan-Smith 
James Tetreault Gregory M. Stone 
Bruce Hettle Rick Puckett 
William P. Dirksen Richard W. Gross 
Stacey Allerton Julie Lavender 
Rick Popp Stephen M. Kulp 
Bernie Swartout Michelle Streicher 
Jack L. Halverson Terri Faison 
Sarah B. Orwig Pat G. Keegan 
Alan Evans Don Gelinas-"---._.._.-
Frederiek Toney Chris Basmadjian 
Jeff C. Wood Cameron Ruesch 

.----,--,-~ 

Anth~Hoskins Scott D. Rozzi 
Ken Williams Christine Baker 
Alex Maciag 
Helmut E. Nittmann 
Keith A. Kleinsmith 
David Cook 

UAW 
International Union National Ford Council 
Bob King Joel Goddard, Subcouncil #Q 
Dennis Williams Bernie Ricke, Subcouncil #1 
Jimmy Settles Scott Eskridge, Subcouncil #2 
Frank DiGiorgio Anthon::l Richard, Subcouncil #1 
Greg Drudi Tim Rowe, Subcouncil #2 ..__.­

Wendy Fields Jacobs Dwayne Walker, SubcoYncil #2 
Chuck Browning Fred Weems, Subcouncil #2 
Greg Drudi Anthony Richard, Subcouncil #1. 

Af 

Darryl Nolen 
Chuck Browning 
Bob Tiseo 
Frank Keatts 

GodfreyDOIl 
Darryl )lolen 
Garry Bernath 
Ruben Flores 

Jeff Wright, Subcouncil #2.-..~--

Larry Brdak, Subcouncil #3 
Greg TEer, Subcouncil #3 

Mike Whited, Subcouncil #3 
Mike Be::ldoun, Subcounci1 #3 
Jerry Lawson. Subcouncil #4 
~~J"...'..._(3omezL Subcouncil #4 

Dan Wea¥er, Subcouncil #4 
Mark Payne, Subcouncil #4 
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Dave Mason, Subcouncil #5 
!,l;!QR¥ \G.llt;agg;iQ, S~gQ\ulgil #5 

Jim Cal':gill, Subcouncil #5 
!,l;!gm Kan;it;z. S~gg\ulgil #Ei 

Romeo Subcouncil 
Mat;t;hew Sa;r;llet;t; , S~gg\1llgil #~ 

Anderson Robinson Jr., Recording Secretary 
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