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Exhibit 8 

(101) Art ic le 1. THE LIFE, DISABI LITY AND HEALTH CARE BENEFIT PROGRAM -Sect ion 1. 
Estab lishme nt of the Program 

Incorporated by reference in the collective bargaining agreements dated October 
12, 2011 (September xx, 2015) between Chrysler Group LLCFCA US LLC and the 
International Union, United Automobile , Aerospace and Agricultura l Implement Workers of 
America (UAW). 

The Life, Disability and Health Care Benefits Program (also known herein as 
"Program" or ''Insurance Program ") consists of the arrangements hereinafter provided for 
with regard to group life insurance (including optional group life insurance , and dependent 
group life insurance) , group accidental death and dismemberment insurance (including 
optional group accident insurance) , and group sickness and accident, group reinstated 
sickness and accident , group extended disability benefits and group hospita l, surgical, 
medica l, prescription drug , dental , vision and hearing aid benefits , each of which will 
become effective as provided in Section 2. hereof , for employees as to whom the collective 
bargaining agreement to which this Program is attached applies . This Insurance Program 
shall continue so long as that collective bargaini ng agreement is in full force and effect. 

The benefits provided for in this Program shall be in lieu of and in substitution for 
any and all other plans providing for insurance, disability benefits , payments or coverage of 
any kind or nature to employees , retired employees and surviving spouses , for death , 
sickness , accident , or disability and for hospital , surgical , medical , prescription drug, dental , 
vision or hearing aid expenses or services of any kind or nature, in which the Company 
part icipates other than benefits required by law for occupationa l death or disability , Federal 
Social Security benefit s, and the Chrysler Group LLC Salaried Employees ' Retirement 
Income Plan dated April 30, 1941, as amended , the Chrysler Group LLC FCA US LLC 
Pension +R::ISt Plan dated August 1, 1944, as amended , and the Chrysler Group LLC 
Supplemental Pension Plan for Salaried Employees dated January 1, 1951, as amended. 

The Company shall be under no obligation by reason of this Program except in 
good faith to endeavor to obtain the coverages referred to herein , and to pay its share of 
the premiums or subscription charges therefore and to fulfill any obligations it undertakes in 
the group policies , contracts , or arrangements providing the coverages referred to in this 
Program. 



Any and all references in this Program to an employee or to employees shall 
include only employees as to whom the collective bargaining agreement to which this 
Program is attached applies , but shall not include retired employees and the surviving 
spouses of retired employees for the purposes of Section 3.C.(2) Health Care Benefits of 
this Article and Article Ill in its entirety. 

Although the benefits as set forth in this Program shall apply to all employees , 
certain employees and the benefits for which tAe¥ the following employees are eligible are 
specified in M-13. Memorandum of Understanding , UAW-Chrysler Group LLC Employees 
Hired On or After October 29 , 2007 Wage & Benefit Agreement , Attachment A , Sections I 
and Ill ("MOU"k 

a. Non-skilled classified employees hired or rehired on or after October 29. 2007. and 

b. Skilled trade classified employees hired or rehired on or after October 12, 2011, and 

c. Dundee Engine Plant employees hired or rehired on or after October 12. 2011, and 

d. Salaried bargaining unit employees hired or rehired on or after April 15, 2010, and 

e. All employees whose employment becomes subject to the Enginee ring, Office and Clerical 
Agreement on or after January 1. 2017. and who. immediately prior to that employment, 
were : 

1. Non-skilled classified employees hired or rehired on or after October 29, 2007,or 

2. Skilled trade classified employees hired or rehired on or after October 12, 2011, or 

3. Dundee Engine Plant employees hired or rehired on or after October 12, 2011. or 

4. Non-rep resented employees, regardless of date of hire. 

The benefits described in this Program shall apply to these employees except to the extent 
provided for under the MOU . 
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Exhibit B 

(102) ARTICLE I -THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM -Section 
2. Program Effective Date 

Any reference in this Program to the Effective Date of this Program or to the 
Effective Date shall be construed to mean October 12, 2011 September xx, 2015 and the 
provisions of this Program with regard to group life insurance , group accidental death and 
dismemberment insurance , group sickness and accident insurance , group reinstated 
sickness and accident insurance and group extended disabi lity insurance shall, except as 
otherwise expressly provided herein , become effective on the Effective Date; and the 
provisions of this Program with regard to group hospital , surgical, medical , prescription 
drug , dental , vision and hearing aid coverage shall , except as expressly otherwise provided 
herein , become effective for each locality providing such coverage on October 12, 2011 
(September xx, 2015) or such date thereafter as may be practicable for the locality . Unti l 
the applicable respective provisions of this Program become effective in accordance with 
the above sentence and except as otherwise expressly provided herein , the applicable 
provisions of the Insurance Program incorporated by reference in the collective bargaining 
agreements dated October 2912, 2QG.72011 betwee n the Company and the UAW shall 
continue in effect, but no change in benefits thereunder shall result from any adjustments in 
pay rates provided for in the collective bargaining agreement to which this Program is 
attached , prior to October ~12, ~ 2011 . Notwithstanding the provisions in Article 111, 
Section 1., all changes in coverage resulting from a change made in this Program from the 
Program in effect immediately prior to the Effective Date shall become effective in 
accordance with the first sentence of this Section , subject to Section 3. D. (2) below. 
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Exhibit B 

(103C) Artic le I. THE LIFE, DISABILITY AND HEAL TH CARE BENEFIT PROGRAM - Section 
3. C. State and Federal Laws 

C. State and Federal Laws 

(1) Disability Benefits 

The provisions of this Insurance Program relative to group sickness and accident 
insurance , group reinstated sickness and accident insurance and group extended disability 
insurance shall not be applicable to employees who are or become subject to the laws of 
jurisdictions in which the laws now or hereafter may prescribe benefits, by whatever name 
called, and which laws are not pre-empted by the Employee Retirement Income Security 
Act of 1974, as amended (ERISA). fo r employees who are disabled by non-occupational 
sickness or accident, or similar disability. In that event, compliance by the Company with 
such laws shall be without prejudice to its rights and privileges under ERISA and shall be 
deemed full compliance with the provisions of this Program relative to group sickness and 
accident insurance, group reinstated sickness and accident insurance and group extended 
disability insurance with respect to employees in such jurisdictions. Notwithstand ing the 
foregoing , and without prejudice to its rights and privileges under ERISA, the Company will 
endeavor to continue to make available for employees in California , New Jersey and New 
York but at no cost to employees group sickness and accident insurance , group reinstated 
sickness and accident insurance and group extended disability insurance coverage (with 
such changes as may be required from time to time by changes in the law or regulations or 
rulings) and will make available to employees subject to such laws, whether in California , 
New Jersey , New York or elsewhere , group sickness and accident insurance , group 
reinstated sickness and accident insurance and group extended disability insurance 
coverage as nearly equal as practicable to that provided under the applicable insurance 
policies referred to in Article II. hereof ; provided , that approval of: 

(a) the insurance coverage now in force or to be made available as compliance by 
the Company with the laws applicable , and 

(b) the contents of the insurance policy and the contract forms of such coverage , is 
obtained and continuously maintained from the proper governmental authorities in the . .\ 
jurisdiction involved and , to the extent required , from the Michigan Insurance Department; ~ 
and provided further that the cost to the Company of making such coverage available in 
such jurisdiction is not greater than the cost to the Company would have been if it had 
made available group sickness and accident insurance , group reinstated sickness and 

5 



accident insurance and group extended disability insurance to the same group of 
employees under the applicable insurance policies. 

(2) Health Care Benefits 

In the event that any federal health security act or any other federal or state law, 
other than a workers ' compensation or occupational disease law, is hereafter amended or 
enacted requiring that hospitalization , surgical , medical, prescription drug, dental , vision or 
hearing aid coverage , or any combination thereof , be afforded for employees, or surviving 
spouses of certain deceased employees not eligible to retire or prescribing hospitalization, 
surgical, medical , prescription drug, dental , vision or hearing aid benefits, or any 
combination thereof , for employees or surviving spouses of certain deceased employees 
not eligible to retire, and if such law is not pre-empted by ERISA , Article Il l, Section 1. of 
this Program shall not be applicab le to employees or surviving spouses of certain 
deceased employees not eligible to retire subject to that law. In that event, compliance with 
such law shall be without prejudice to the Company 's rights and privileges under ERISA 
and shall be deemed compliance with the provisions of Article I. of this Program, with 
respect to employees or surviving spouses of certain deceased employees not eligible to 
retire coming within that law. Notwithstanding the foregoing, and without prejudice to its 
rights and privileges under ERISA, if as a res.ult of such laws, the level of benefits provided 
for any group of employees, surviving spouses of certa in deceased employees not eligible 
to retire or their eligib le dependents is generally lower than the corresponding level of 
benefits under Article Ill . of this Program , the Company shall upon mutual agreement with 
the Union make avai lable to such employees , retii:ed employees, surviving spouses or their 
eligible dependents hospital , surgical , medical , prescription drug, dental , vision and hearing 
aid coverage or supp lemental coverage so that the total benefits provided will be as nearly 
equal as practicable to those referred to in Article Ill. of this Program with such 
cont ributions by employees, or surviving spo1Uses of certain deceased employees not 
elig ible to retire as are mutually determined to be consistent with the contributions 
establ ished in such Article Ill. provided that approval of: 

(a) such group insurance coverage or supplemental insurance coverage as 
compliance by the Company with or as permitted by such law, and 

(b) the contents of the insurance policy and contract form of such group coverage 
or supplemental coverage, is obtained and continuously maintained from the proper 
governmental authorities in the jurisdiction involved , and , to the extent required , from the 
Michigan Insurance Department. 

Subject to the provisions of the Program and to the extent required by applicable 
law: 

(a) payments or contributions for coverages made with respect to an enrollee will 
be made in accordance with any assignment of rights made by or on behalf of such 
enrollee as required by a State plan for medical assistance approved under the applicable 
provisions of the Federal Social Security Act; 

(b) when enrolling an individual or determining or making payment for coverages 
with respect to such individual, the Program will not take into account the fact that such 



individual is eligible for or is provided assistance under a State plan for medical assistance 
approved under the applicable provisions of tlhe Federal Social Security Act; and 

(c) in any case where the Program is legally liable for payment for items 
constituting medical assistance which have been paid for by a State plan approved under 
the applicable provisions of the Federal Social Security Act, the Program will make 
payment for such medical assistance in accordance with the applicable provisions of 
OBRA 93. 

-, 
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Exhibit B 

(202) Artic le II. GROUP LIFE AND DISABILITY INSURANCE - Section 2. Survivor Income 
Benefit 

A. Transition Benefit 

( 1) Eligibility 

A Transition Benefit will be paid to the survivor or survivors , as defined herein, of an 
employee (which term for purposes of paragraphs A. and B. of this Section only, shall 
include an employee retired on a permanent and total disability pension under the Pension 
Plan who has not attained the age of 65) who dies while insured for group life insurance 
under this Program, provided there are survivors living to receive it. The benefit will 
commence on the first day of the month following the death of the employee , and continue 
for not more than 24 months. 

(2) Definitions 

(a) A "Class A Survivor " means the i.•,idm\l spouse of a deceased male employee 
and a "Class B Survivor " means the widowerspouse of a deceased female employee , but 
only if the survivor was legally married to the deceased employee for at least one year 
immediately prior to the employee 's death. 

(b) A "Class C Survivor " means any child of the deceased employee who at the 
time a Transition Benefit first becomes payable to him is both unmarried and either (i) 
under 21 years of age , or (ii) at least 21 but under age 25 or (iii) totally and permanently 
disabled at any age over 21 ; provided , however , that a child under the clause (ii) or (iii) 
must have been legally residing with and dependent upon the employee at the time of his 
death , but such child shall cease to be a Class C Survivor upon marrying, or if not totally 
and permanently disabled upon reaching his or her 25th birthday ; 

(c) A "Class D Survivor " means a parent of the deceased employee for whom the 
employee had , during the calendar year preceding the employee 's death , provided at least 
50% of the parent's support; 

(3) Benefit Amount ~ b 
The amount of the Transition Benefit shall be $700 ($650 with respect to an {) q'/J 

employee at work on September 29 , 2003 through September 14, 2007 and $600 with ry\ 
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respect to employees at work prior to September 29, 2003) , for any month for which no 
eligible survivor or survivors of the deceased employee are eligible for an unreduced old­
age benefit , survivor's benefit not reduced because of age or disability benefit under the 
Federal Social Security Act as now in effect or as hereafter amended (hereinafter called 
the Federal Social Security Act) , and shall be $375 ($350 with respect to an employee at 
work on September 29, 2003 through September 14, 2007 and $325 with respect to 
employees at work prior to September 29, 2003) , for any month for which any eligible 
survivor or survivors are eligible for such a benefit under the Federal Social Security Act , 
except that for months in which two or more survivors share a Transition Benefit 
immediately following the death of the employee , each survivor 's share is computed as a 
fraction of the Transition Benefit that would be paid to him as a sole survivor, according to 
his own eligibility for Social Security benefits : 

(4) Benefit Payment 

The Transition Benefit shall be provided without employee contribution and shall be 
paid as follows : 

(a) if the employee is survived by a Class A Survivo r or by a Class B Survivor, the 
monthly income shall be payable to such survivor; provided, however , that a Class A or 
Class B Survivor shall not be paid the monthly income for any month for which a higher 
surviving spouse benefit is payable to the Class A or Class B Survivor under Section (9) of 
the Pension Plan, and surviving spouse benefits so paid shall be counted as if paid under 
this Section for the purpose of determining the maximum number of Transition Benefit 
payments payable; if the employee is not survived by a Class A Survivor or a Class B 
Survivor , the monthly income shall be payable to the employee 's Class C Survivors , but if 
the employee is not survived by a Class C Survivor , to the employee 's Class D Survivors; 

(b) if a Class A or Class B Survivor dies while monthly income payments are still 
payable , any remaining payments will be made , in equal shares, to the employee 's then 
surviving Class C Survivors; but if none are then surviving, in equal shares to the 
employee 's then surviving Class D Survivors; but if none is then surviving , no further 
monthly income payments shall be made ; 

(c) if a Class C Survivor dies while monthly income payments are still payable , and 
if any other Class C Survivors are still alive , the monthly income which the deceased Class 
C Survivor had been receiving shall be paid in equal shares to the then surviving Class C 
Survivor; 

(d) if a Class C Survivor dies while monthly income payments are still payable , and 
if he is not survived by another Class C Surv ivor , any remaining payments will be made, in 
equal shares , to any Class D Survivors then surviving , but if no Class D Survivor is then 
surviving , no further monthly income payme nts shall be made ; 

(e) if a Class D Survivor dies while monthly income payments are still payable , and 
if he is survived by another Class D Survivor , the monthly amount which the deceased 
Class D Survivo r had been receiving shall be added to the amount being received by the L 

surviving Class D Survivor ; and ~ ~ 
1
tfJ'~.J 
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(f) if a Class D Survivor dies while monthly income payments are still payable , and 
he is not survived by another Class D Survivor , no further monthly income payments shall 
be made ; 

8. Bridge Benefit 

A Bridge Benefit will be paid to a Class A Survivor or the Class 8 Survivor, both 
terms as defined above , who \Vas 45 years of age or more on the date of death of an 
employee or whose age (to the nearest 1/12) when combined v.iith the employee 's years of 
credited service under the Pension Plan, both of which shall be determined as of the date 
of the employee 's death , total 55 or more, and who has received 24 monthly payments of 
the Transition Benefit. 

(1) Benefit Amount 

A Bridge Benefit of $700 per month ($650 per month with respect to an employee 
at work on September 29, 2003 through September 14, 2007 and $600 with respect to 
employees at work prior to September 29 , 2003), will be payable as described below ; 

(a) the Bridge Benefit will become payable commencing with the first month 
following the month for which the 24th monthly payment of the Transition Benefit is paid, 
unless at that time the Class A or Class B Survivor is eligible to receive Mother 's Insurance 
Benefits or a comparable benefit for a father, whether or not called a Father's Insurance 
Benefit under the Federal Social Security Act, in which case payment of the Bridge Benefit 
shall be deferred until the Class A or Class B Survivor ceases to be eligible to receive such 
Mother's Insurance Benefits or a comparable benefit for a father, whether or not called a 
Father 's Insurance Benefit ; provided , however, that a Class A or Class B Survivor of an 
employee shall not be paid the Bridge Benefit for any month for which a higher surviving 
spouse benefit is payable to the Class A or Class 8 Survivor under Section (9) of the 
Pension Plan; and 

(b) the Bridge Benefit will not be paid beyond the earliest to occur of the following: 
(i) the death or remarriage of the Class A Survivor or Class 8 Survivor or (ii) atta inment by 
the Class A Survivor or Class B Survivor of age 62 (age 62 and one month if such survivor 
receives an initial Social Security Old-Age Insurance Benefit which is paid during the 
second month following the survivor's 62nd birthday) or such lower age at which full 
Widow's or Widower's Insurance Benefits become payable under the Federal Social 
Security Act. 

\b 
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Exhibit B 

(203) Article 11. GROUP LIFE AND DISABILITY INSURANCE - Section 3. Optional Group Life 
Insurance 

Any reference in this Section to same-sex domestic partner. including the definition of 
spouse, shall be governed by the Discontinuation of Same Sex Domestic Partner Status 
contained in letter C-41. 

A. Employee Optional Group Life Insurance 

(1) Eligibility Date 

An employee, other than a salaried employee , shall become eligible for optional 
group life insurance on the later of (a) the day active employment commences , and (b) the 
day the employee becomes an hourly employee. The date the employee becomes eligible 
for optional group life insurance shall be hereinafter referred to as the employee 's elig ibility 
date. 

(2) Enrollment and Effective Dates 

The employee's optional group life insurance shall become effective as set forth below: 

(a) If the employee enrolls on or before his eligibility date or during the 31-day 
period following his el igibility date , insurance becomes effective on the first day of the 
calendar month following the month in which the employee's first payroll deduction is 
made. 

(b) If the employee enrolls subsequent to the 311st day following his eligibility date , 
or if the employee becomes insured for optional group life insurance and later decides to 
enroll for a higher amount of insurance as set forth in (3) below , the employee must furnish 
evidence satisfactory to the Insurance Company (i) of his good health, or (ii) that he has 
had an increase in family status because he has married or acquired children by birth or 
adoption during the 31-day period immediate ly prior to such enrollment. In the event the 
insurance company approves the evidence, insurance will become effective on the first day 
of the calendar month following the month in which the employee's first payroll deduction is 
made, provided that in the case of (ii) above, the change in status is still in existence. 

(c) In any event, for an employee to become insured initially or for a higher amount 
of insurance, he must be actively at work on the date the insurance or higher amount of '0 ~ 

~ 
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insurance would otherwise become effective. If the emp loyee is not actively at work on 
such date, the insurance or higher amount of insurance becomes effective on the date the 
employee returns to active work, provided he is then still eligible as set forth in (1) above. 

(d) If the employee becomes insured for optional group life insurance and later 
enrolls for a lower amount of insurance as set forth in (3) below , the lower amount of 
insurance will become effective on the first day of the calendar month following the month 
in which the emp loyee's payroll deduction is adjusted based on monthly contributions for 
the lower amount of insurance , whether or not the employee is then actively at work. 

(3) Amount of Insurance 

The employee may elect a level of coverage from the schedules of optional group 
life insurance as contained in the Life Insurance Administration Manual. As of January 1, 
;w()42016 , all employees may elect up to $150,000 200.000 of Optional Group Life 
Insurance . Employees may elect higher coverage (up to $500 ,000), but can not elect 
coverage that exceeds 10 times the employee 's annual base salary. 

( 4) Contributions 

The employee shall contribute the full cost of optional group life insurance. 
Contributions shall be payable monthly in advance through payroll deductions while 
actively at work. If an employee chooses to continue coverage upon ret irement, monthly 
contributions, payable in advance, will be taken through pension deductions. The required 
monthly contribution , which is not subject to change during the duration of this Collective 
Bargaining Agreement is set forth in the Life Insurance Administration Manual. 

When the employee attains a birthday which places him in a higher age bracket , 
the monthly contribution will change on the first day of the calendar month following the 
month in which such birthday occurs. 

(5) Benefit Payment 

If the employee dies from any cause while insured for optional group life insurance, 
the amount of such insurance shall be paid to the person or persons designated by the 
employee as beneficiary . The beneficiary is that designation the employee has last made 
as indicated on the records of the insurance company. 

Optional Group Life Insurance shall be paid in one lump sum. 

Terminally Ill Employees and Retirees 

Effective January 1, 2004 , terminally ill employees and retirees may elect to receive 
a portion of their life insurance proceeds in advance of their deaths. The amount of life 
coverage that remains in force will be reduced by the amount paid out under the 
accelerated benefits option. Accelerated benefits may be paid to an employee or retiree 
only once. 

Under this option insured employees and retirees who are diagnosed with a ., \. 
terminal condition may receive a one-time lump sum payment up to the maximum amount \> / 
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allowed under the insurance policy, but in no event shall such maximum amount allowed 
be less than fifty (50) percent. Under this provision, "terminal illness" means an injury or 
sickness expected to result in death within one year without any reasonable prospect of 
recovery as determined by the insurer, its medical staff or a qualified party selected by the 
insurer. 

The accelerated benefit will be calculated on the amount of life insurance in force 
when application for the benefit is made, except the maximum benefit would be such 
maximum amount allowed under the insurance policy, but in no event shall such maximum 
amount allowed be less than fifty (50) percent , of the continuing group life or ultimate 
amou nt for any employee or retiree whose benefit is in the process of reducing when 
application is made or whose benefit will begin to reduce during the one-year life 
expectancy period. 

The option will not apply to the following: 

(1) Individuals who are cash paying for life insurance coverage while a 
grievance is pending or while on layoff or leave of absence; 

(2) permanently and totally disabled individuals who have already drawn on 
their life insurance benefits ; 

(3) individuals who have irrevocably assigned their life insurance ; and 

(4) when all or a portion of the life insurance is to be paid to a former spouse 
as part of a divorce agreement. 

The employee 's insurance certificate shall set forth the administrative provisions 
regarding the recording of beneficiary designations , changes of beneficiary and the 
procedure for payment of insurance in case there is no beneficiary living at the death of the 
employee. 

This insurance is term insurance without cash , loan or paid-up values. 

(6) Continuation of Insurance 

An employee may continue optional group life insurance after the last month for 
which a payroll deduction was made , while on layoff, leave of absence or retirement, by 
paying the required monthly contribution in accordance with (4) herein, subject to the 
following time limits: 

(a) For twelve months , if the employee is on an approved personal leave of 
absence ; 

(b) For the period of the leave, if the employee is on an approved leave of absence 
to work for the International or Local Union; 

(c) For the period, not to exceed twelve months (twenty-four months for an 
employee who has ten or more years of seniority as of the last day worked prior to layoff), 
equal to that for which he may be covered for non-contributory coverage under Article I., 
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Section 3. E.(1 )of this Program , and thereafte r for twelve additiona l months , if the employee 
is laid off; 

(d) For the period equal to the lesser of (i) his period of disability or (ii) his seniority , 
if the employee is on an approved disability leave of absence; and 

(e) For the period of retirement. Monthly contributions , payable in advance , will be 
taken through pension deductions . 

(7) Cessation of Insurance 

Optional group life insurance shall automatically cease on the earliest of the 
following: 

(a) If the employee or retired employee fails to make a required contribution for 
optional group life insurance when due, the last day of the calendar month immediately 
preceding the calendar month for which such contribution was due. 

(b) The date of discontinuance of opt ional group life insurance under the Program. 

(8) Conversion Privilege 

Upon written application made to the ijnsurance company within 31 days after the 
date of cessation of the employee 's optional group life insurance because of cessation of 
the employee 's eligibility for optional group life insurance (unless such cessation was due 
to discontinuance of optional group life insurance under the program), the employee shall 
be entitled to have an individual policy of life insurance only, without disability or accidental 
means death benefits , issued by the insurance company , without evidence of insurability . 
Such individual policy shall be upon one of the forms then customarily issued by the 
insurance company , except term insurance , and the premium for such individual policy 
shall be the premium applicable to the class of risk to which the employee belongs and to 
the form and amount of the individual policy at the employee 's attained age at the date of 
issue of such individual policy . 

The amount of such individual policy shall be equal to (or, at the option of the 
employee , less than) the amount of optional group life insurance on the date of cessation 
of such insurance. 

Any individual policy of life insurance so issued shall become effective at the end of 
the 31-day period during which application for such individual policy may be made . If, 
however, the employee dies during such 31-day period , the insurance company shall pay 
to the employee 's beneficiary of record, whether or not application for such individual pol icy 
shall have been made , the maximum amount of life insurance for which an individual policy 
could have been issued . 

(9) Data 

Each year the Company will furnish or will request the Insurance Company to 
furnish the Union the following information regarding Optional Life Insurance: 
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(a) Number of employees insured , by age (5-year brackets) and insurance 
schedule, during December in the preceding calendar year ; 

(b) Total premium paid, interest allowed on reserves, expenses and taxes , claims 
paid, claims pending, liability for unreported claims, claims incurred , premium stabilization 
reserve, and surplus or deficit , at the end of the preceding calendar year ; 

(c) Number of claims paid, by age (5-year brackets) and insurance schedule, 
during the preceding calendar year. 

(10) Procedure for Review of Denied Claims 

If a claim for optional group Life Insurance is denied, a notice will be sent explaining 
the reason for the denial. If there are any questions concerning the denial , inquiry should 
be made within 60 days from the date the claim was denied to the office that denied the 
claim , furnishing all information supporting the appeal. The appeal will be reviewed by that 
office and a reply made within 60 days after receipt of the appeal. 

B. Dependent Optional Group Life Insurance 

(1) Eligibility Date 

An employee , other than a salaried employee, shall become eligible for 
dependent group life insurance on the later of (a) the day active employment commences , 
and (b) the day the employee becomes an hourly employee, provided that the employee 
has at least one eligible dependent as defined in (3) below. If the employee does not then 
have such a dependent , he shall become eligible for dependent group life insurance on the 
day this condition is first met. The date the employee becomes eligible for dependent group 
life insurance shall be hereinafter referred to as the employee 's eligibility date. 

(2) Enrollment and Effective Dates 

The employee 's dependent group life insurance shall become effective as set forth 
below: 

(a) If the employee enrolls on or before his eligibility date or during the 31-day 
period following his eligibility date, insurance !becomes effective on the first day of the 
calendar month following the month in which the employee's first payroll deduction is 
made. 

(b) If the emp loyee enrolls subsequent to the 31st day following his eligibility date , 
or if the employee becomes insured for dependent group life insurance and later decides to 
enroll for higher amounts of insurance, as set forth in (4) below , the employee must furnish 
evidence satisfactory to the Insurance Company of each dependent's good health. In the 
event the Insurance Company approves the evidence , insurance will become effective on 
the first day of the calendar month following the month in which the employee's first payroll 
ded uction is made , with respect to those persons whose evidence has been approved and 
who are still eligible dependents, as defined in (3) below. 
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(c) If the employee becomes insured for dependent group life insurance and later 
enrolls for lower amounts of insurance as set forth in (4) below, the lower amounts of 
insurance will become effective on the first day of the calendar month following the month 
in which the employee 's payroll deduction is adjusted based on monthly contributions for 
the lower amounts of insurance . 

(3) Definition of Dependent 

A dependent shall mean the spouse or child of the employee as defined below : 

(a) "SpouseDependent" means: The employee 's spouse or same-sex domestic 
partner as defined in Letter C-41 of Exhibit B .. 

(b) "Child Dependent" means : Any unmarried child (i) of the employee by birth, 
legal adoption, or legal guardianship , while such child legally resides with and is dependent 
upon the employee , (ii) of the employee 's spouse or same-sex domestic partner as defined 
in Letter C-41 of Exhibit B while such child is in custody of and dependent upon the 
employee's spouse or same sex-domestic partner and is residing in and a member of the 
employee 's household, (iii) as defined in (i) and (ii) who does not reside with the employee 
but is the employee 's legal responsibility for the provision of health care, and (iv) who 
resides with and is related by blood or marriage to the employee , for whom the employee 
provides principal support as defined by the Internal Revenue Code of the United States, 
and who was reported as a dependent on the employee 's most recent income tax return or 
who qualifies in the current year for dependency tax status, or (v) who was elig ible 
hereunder on the date of the employee 's death and following the death of the employee 
resides with the surviving spouse or same-sex domestic partner of the employee, for whom 
the surviving spouse or same-sex domestic partner provides principal support as defined 
by the Internal Revenue Code of the United States , and was reported as a dependent on 
the employee's surviving spouse's or same-sex domestic partner 's most recent income tax 
return or who qualifies in the current year for dependency Tax Status. A child as defined in 
(i), (ii), (iii) , (iv), or (v) is included until the end of the calendar year in which the child attains 
age 25, or regardless of age if totally and permanently disabled as defined hereinafter , 
provided that any such child after the end of the caiendar year in which the child attains 
age 19 must be dependent upon the employee within the meaning of the Internal Revenue 
Code of the United States and must legally reside with , and be a member of the household 
of , the employee . "Totally and permanently disabled " means having any medically 
determinable physical or mental condition which prevents the child from engaging in 
substantial gainfu l activity and which can be expected to result in death or to be of long­
continued or indefinite duration . 

(c) Any child of the employee who does not meet the qualifications in (b) above 
may continue to be cove red provided such child meets the age (which will be no less than 
the end of the month in which such child atta ins age 26) , residency and marital status 
requirements of the insurance company. 

For the purposes of dependent life insurance continued as set forth in (7), (b) 
herein , a child born after the emp loyee 's death shall be an eligible dependent only if such 
child is the issue of the surviving spouse 's marriage to the deceased employee, and was 
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conceived prior to such employee's death . Any such child shall be eligible on the same 
basis as a child born prior to the employee 's death . 

The definition of dependent used in this Appendix shall apply only to the dependent 
group life insurance set forth herein and shall be entirely independent of any such definition 
used for the hospital , surgical , medical , prescription drug, dental , vision and hearing aid 
coverage set forth in Article Ill of the Program. 

(4) Amount of Insurance 

No increase in the amount of insurance in force on account of any dependent will 
occur after the employee 's death . 

(5) Contributions 

The employee shall contribute the full cost of dependent group life insurance. 
Contributions shall be payable monthly in advance through payroll deductions while 
actively at work . If an employee chooses to continue coverage upon retirement , monthly 
contributions, payable in advance , will be taken through pension deductions . The required 
monthly contribution , which is not subject to change during the duration of this Collective 
Bargaining Agreement , {regard less of the number of dependent s-children on whose 
account the employee is insured}, is as set forth in the Life Insurance Administration 
Manual. 

When the employee attains a birthday which places him in a higher age bracket , 
the monthly contribution for spouse coverage will change on the first day of the calendar 
month following the month in which such birthday occurs . 

In the case of dependent group life insurance continued after the employee 's death , 
the surviving spouse or same-sex domestic partner as defined in Letter C-41 of Exhibit B 
shall contribute the full cost of such insurance . The spouse or same-sex domestic partner 
must make the required contributions directly to the Insurance Company . For spouse 
coverage. +! he monthly rate of contribution for any such surviving spouse or same-sex 
domestic partner will be determined under the applicable Schedule, based on the 
progressing age of the deceased employee , as though he continued to be living; provided 
however, that for deaths on or after October 14, 1996, the monthly rate of contribution for 
spouse coverage will be determined based on the progressing age of the surviving spouse 
or same-sex domestic partner . For child coverage, the monthly rate of contribution will be 
that which is the current contribution amount for child coverage as set forth in the Life 
Insurance Administration Manual. 

(6) Payment of Benefits 

(a) If a dependent dies from any cause while the employee is insured for 
dependent group life insurance , the amount of such insurance in force on account of the 
dependent shall be paid to the employee. Payment shall be made in a lump sum. The 
employee 's insurance certificate shall set forth the procedure for payment of insurance in 
case a dependent dies subsequent to the death of the employee. 
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(b) If a dependent child dies from any cause while dependent group life insurance 
is being continued as set forth in (7). (b) here in, the insurance in force on account of the 
dependent chi ld shall be paid in a lump sum to the surviving spouse or same-sex domestic 
partner as defined in Letter C-41 of Exhibit B of the employee. 

(c) If the surviving spouse or same-sex domestic partner as defined in Letter C-41 
of Exhibit B dies from any cause while dependent life insurance is being continued as set 
forth in (7), (b) herein , the insurance in force on account of the surviving spouse or same­
sex domestic partner shall be paid to the spouse 's or partner 's beneficiary of record if one 
has been designated, otherwise to the estate of the surviving spouse or same-sex 
domestic partner. Payment shall be made in a lump sum. 

(d) The surv iving spouse 's or same-sex domestic partner 's insurance certificate 
shall set forth the administrative provisions regarding the recording of beneficiary 
designations, changes of beneficiary and the procedure for payment of insurance in case 
there is no beneficiary living at the death of the dependent. 

(e) In no event will more than one claim be paid hereunder on account of the death 
of any insu red person. 

(f) This insurance is term insurance without cash , loan or paid-up values. 

(7) Continuation of Insurance 

(a) An employee may continue dependent group life insurance after the last month 
for which a payroll deduction was made , while on layoff, leave of absence or retirement, by 
paying the required monthly contribution in accordance with (5) herein , subject to the 
following time limits: 

(i) For twelve months , if the employee is on an approved personal leave of 
absence ; 

(ii) For the period of the leave, if the employee is on an approved leave of abse nce 
to work for the International or Local Union ; 

(iii) For the period, not to exceed twelve months (twenty-four months for an 
emp loyee who has ten or more years of seniority as of the last day worked prior to layoff) , 
equal to that for which he may be covered for non-contributory coverage under Article I, 
Section 3., E. (1) of th is Program , and thereafter for twelve additional months, if the 
emp loyee is laid off; 

(iv) For the period equal to the lesser of (1) his period of disability or (2) his 
sen iority, if the employee is on an approved disability leave of absence ; and 

(v) For the period of retirement. 

(b) In the event an employee dies whi le insured for dependent group life insurance , 
the insurance in force as of the date of the employee 's death may be continued only by the 
surviving spouse or same-sex domestic partner as defined in Letter C-41 of Exhibit B kH: ~ 
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the surv iving spouse or same sex domestic partner as defined in Letter C 41 of Exhibit B of 
an employee for themselves and any dependent child(ren), as set forth in Section Ill. 

(8) Cessation of Insurance 

(a) An employee's dependent group li'fe insura nce shall automatica lly cease on the 
ear liest of the following: 

(i) The date the employee or retired employee ceases to have a dependent as 
definedi n (3)abo ve. 

(ii) If the emp loyee or retired employee fails to make a required contribution for 
dependent group life insurance when due, the last day of the calendar month immediately 
preceding the calendar month for which such contribution was due. 

(iii) The last day of the calendar month in which the employee terminates 
employment. 

(iv) The date of discontinuance of dependent group life insurance under the 
Program. 

(b) Any dependent group life insurance continued in accordance with the 
provisions of (7), (b) herein , shall automatically cease on the earliest of the following : 

(i) The date of the surviving spouse's remarriage or the same-sex domest ic partner 
is no longer eligible under the provisions of the negotiated agreements and Letter C-41 of 
Exhibit B. 

(ii) The date the surviving spouse or same-sex domestic partner dies . 

(iii) If the surviving spouse or same-sex domestic partner fails to make a required 
contribution as set forth above when due , the last day of the calendar month immediately 
preceding the calendar month for which such contribution was due. 

(iv) The date of discontinuance of dependent group life insurance under the 
Program. 

(c) The dependent group life insurance on account of any dependent shall, in any 
case, automatically cease on the day immediately preceding the date such person ceases 
to be a dependent as defined in (3) herein. 

\ <\ 



(9) Conversion Privilege 

Upon written application made by a person to the insurance company within 31 
days after the date of cessation of the dependent group life insurance on account of such 
person because of: 

(a) The employee 's death or cessation of the employee's eligibility for 
dependent group life insurance unless such cessation was due to discontinuance of 
dependent group life insurance under the Program , or 

(b) Cessation of dependent group life insurance in accordance with (8) herein, or 

(c) Such person's ceasing to be a dependent as defined in (3) herein , such person 
shall be entitled to have an individual policy of life insurance only , without disability or 
accide ntal means death benefits , issued by the insurance company, without evidence of 
insurability. Such individual policy shall be upon one of the forms then customarily issued 
by the insurance company , except term insurance , and the premium for such individual 
policy shall be the premium applicable to the class of risk to which such person belongs 
and to the form and amount of the individual pol icy at such person's attained age at the 
date of issue of such individual policy . 

The amount of such individual policy shall be equal to (or at the option of such 
person less than) the amount of dependent group life insurance in force on account of such 
person on the date of cessation of such insurance. 

Any individua l policy of life insurance so issued shall become effective at the end of 
the 31-day period during which application for such individual policy may be made. If, 
however, the person who is entitled to the privilege of obtaining an individual policy of life 
insurance dies during such 31-day period , the insurance company shall pay benefits in 
accordance with (6) herein, as though the insurance had been in force , whether or not 
application for such individual policy shall have been made , the maximum amount of life 
insurance fo r which an individual policy could have been issued. The employee's insurance 
certificate shall set forth the procedure for payment of insurance in case such person dies 
subsequent to the death of the employee. 

(10) Data 

Each year the Company will furnish or will request the Insurance Company to 
furnish the Union the following information regarding dependent life insurance: 

(a) Number of employees insured, by age (5-year brackets) and insurance 
schedule , during December in the preceding calendar year ; 

(b) Total premium paid, interest allowed on reserves, expenses and taxes , claims 
paid, claims pending , liability for unreported claims , claims incurred , premium stabilization 
reserve, and surplus or deficit , at the end of the preceding calendar year; 

(c) Number of claims paid, by age (5-year brackets) and insurance schedule 
(distinguishing between spouse and child), during the preceding calendar year. 



(11) Procedure for Review of Denied Claims 

If a claim for dependent group life insurance is denied , a notice will be sent 
explaining the reason for the denial. If there are any questions concerning the denial , 
inquiry should be made within 60 days from the date the claim was denied to the office that 
denied the claim , furnishing all information supporting the appeal. The appeal will be 
reviewed by that office and a reply made w ith in 60 days after receipt of the appeal. 
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Exhibit B 

(205) Article 11. GROUP LIFE AND DISABILITY INSURANCE - Section 5. Employee Optional 
Group Accident Insurance 

Any reference in this Section to same-sex domestic partner, including the definition of 
spouse. shall be governed by the Discontinuation of Same Sex Domestic Partner Status 
contai ned in lette r C-41. 

A. Eligibility Date 

An employee shall become eligible for optional group accident insurance as 
described herein for the amounts of insurance therein described , on the later of (1) the day 
active employment commences, and (2) the day the employee becomes a UAW­
represented employee covered by this Collect ive Bargaining Agreement. The date the 
emp loyee becomes eligible for optional group accident insurance shall be hereinafter 
referred to as the employee 's eligibility date. 

B. Enrollment and Effective Dates 

The employee 's optional group accident insurance shall become effective as set 
forth below: 

(1) If the employee enrolls on or before the employee 's eligibility date , 
insurance becomes effective on the first day of the calendar month following the month in 
which the employee's first payroll deduction is made . 

(2) If the employee enrolls subsequent to the employee's eligibility date, or if the 
emp loyee becomes insured for optional group accident insurance and later decides to 
enroll for a higher amount of insurance as set forth in C. below , insurance will become 
effective on the first day of the calendar month following the month in which the employee 's 
first payroll deduction is made , provided the employee is then still eligible as set forth in A. 
above. 

(3) In any event, for an employee to become insured initially or for a higher 
amount of insurance, the employee must be actively at work on the date the insurance 
would otherwise become effective. If the employee is not actively at work on such date , the 
insurance or higher amount of insurance becomes effective on the date the employee 
returns to active work , provided the employee is then still eligible as set forth in A. above. '\> / 
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(4) If the employee becomes insured for optional group accident insurance and 
later enrolls for a lower amount of insurance as set forth in C. below, the lower amount of 
insurance will become effective on the first day of the calendar month following the month 
in which the employee's payroll deduction is adjusted based on monthly contributions for 
the lower amount of insurance , whether or not the employee is then actively at work. 

C. Amount of Insurance 

The employee may elect either employee coverage or family coverage. Coverage 
must be purchased in units of $10,000 .Employees may buy a principal sum of up to ten 
(10) times annual base pay, rounded to the next $10,000, up to a maximum benefit of 
$1,000 ,000. 

(1) Loss of Life or a Bodily injury . 

If the employee sustains an accidental bodily injury which results in one of the 
following losses within 365 days of the accident, the following schedule applies: 

Loss of life ......... ....... .......... . .. ...... ... ........ .. ...... ............ ... .... The Principal Sum 

Loss of both hands or both feet. ....... . . . . . . . . . . . .. .... ....... . ..... ... .... The Principal Sum 

Loss of one hand and one foot .............. . ........ . .... ... ................ The Principal Sum 
Loss of entire sight of both eyes .. .. .. .. .. .. .. .. .. .. .. . . .. . .. .. .. .. The Principal Sum 

Loss of speech and hearing... .. ........... ....... . .... ........... .. ..... .... The Principal Sum 

Loss of the entire sight of one eye and one hand or foot.. .. .. ........... The Principal Sum 

Loss of one hand or one foot.............. . .. ............... . ... One-Half The Principal Sum 
Loss of the entire sight of one eye ......... . .. ..... ...... ... . ... One-Half The Principal Sum 

Loss of speech or hearing....... ... ...... ... ..... . ....... . ..... . One-Half The Principal Sum 
Loss of thumb and index finge r (of the same hand)... . .... . One-Quarter The Principal Sum 

If the employee elects family coverage, both the employee and eligible family 
members are insured; if there are no dependents , the spouse or same-sex domestic 
partner as defined in Letter C-41 of Exhibit B is cove red for an amount equal to sixty 
percent (60%) of the employee's coverage. If there is no spouse , each eligible dependent 
is covered for twenty percent (20%) of the employee's coverage. If both a spouse or same­
sex domestic partner as defined in Letter C-41 of Exhibit Band dependent(s) are covered , 
the spouse or same-sex domestic partner is cove red for an amount equal to fifty percent 
(50%) of the employee 's coverage and each dependent is covered for an amount equal to 
fifteen percent (15%) of the employee 's coverage. 

Benefits under this provision will not be paid under any circumstances for more 
than one of the losses , the greatest , sustained by the covered employee or covered family 
member as the result of any one injury. 

"Loss," as used with reference to hand or foot, means complete severance through 
or above the wrist or ankle joint; as used with reference to eye, means irrecoverable loss of 
the entire sight thereof; as used with reference to speech and hearing , means entire and 
irrecoverable loss of speech and hearing ; and as used with reference to thumb and index 
finger , means complete severance through or above metacarpophalangeal joints. 



For losses sustained on or after October 14, 1996, the benefits described in C. (2) 
through (7) apply: 

(2) Paralysis Benefits 

If an insured employee sustains an accidental bodily injury that results in 
permanent paralysis within 365 days of the accident, the following schedule applies: 

Quadriplegia The Principal Sum 
Paraplegia Three-Quarters The Principal Sum 
Hemiplegia One-Half The Principal Sum 

If the employee elects family coverage and there are no dependents, the spouse or 
same-sex domestic partner as defined in Letter C-41 of Exhibit B is covered for an amount 
equal to sixty percent (60%) of the employee 's coverage and, if there is no spouse or 
same-sex domestic partner, each eligible dependent is covered for twenty percent (20%) of 
the employee's coverage. If there is a spouse or same-sex domestic partner as defined in 
Letter C-41 of Exhibit Band dependent(s), the spouse or same-sex domestic partner is 
covered for an amount equal to fifty percent (50%) of the employee's coverage and each 
eligible dependent is covered for fifteen percent (15%) of the employee's coverage . 
If an insured employee sustains an accidental bodily injury that results in a permanent 
paralysis within 365 days of the accident, and less than The Principal Sum is payable by 
reason of such loss, and the insured employee thereafter suffers a greater loss as a result 
of the same accidental bodily injury within such 365 day period following the accident, the 
excess benefit amount will be payable. 

(3) Comatose Benefit 

If an insured employee sustains an accidental bodily injury that results in a lapse 
into a comatose state within 365 days of the accident , a benefit equal to two percent (2%) 
of the Principal Sum shall be payable on the 32nd day of the coma and each month 
thereafter for a maximum of 50 months , or until death, if earlier, at which time any balance 
would be paid. If the employee regains consciousness , benefits shall cease and coverage 
for optional group accident insurance would resume only upon re-enrollment and payment 
of premiums. 

If the employee elects family coverage , the spouse or same-sex domestic partner 
as defined in Letter C-41 of Exhibit B is covered for an amount equal to fifty percent (50%) 
of the employee's coverage and each other eligible dependent is covered for ten percent 
(10%) of the employee 's coverage . 

(4) Special Education Benefit 

If family coverage has been elected and the insured employee dies as a result of a 
covered accident , an additional benefit in the amount of up to five percent (5%) (up to ten 
percent (10%) effective January 1, 2004) of the employee's Principal Sum (subject to a 
maximum of $6,000 (subject to a maximum of $20,000 effective January 1, 2004) per year 
for up to four years will be paid for each eligible dependent child enrolled within 365 days of 
the death of the employee as a full-time student in an accredited college or university . D 
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This benefit is payable annually for a maximum of four consecutive years , providing 
the eligible child consecutively continues his/her education as a full-time student. Benefits 
beyond the first year require evidence that the child has successfully completed all 
academic requirements of the prior school year. 

No payment will be made for room, board , or other living, traveling , or clothing 
expenses and, if there is no dependent child who qualifies , an additional benefit of $1,000 
will be paid to the beneficiary. 

(5) Special Child Care Center Benefits 

If family coverage has been elected , upon the death of an insured employee or 
insured spouse or same-sex domestic partner as defined in Letter C-41 of Exhibit B from a 
covered accident, the beneficiary will receive .an additional benefit in the amount of five 
percent (5%) of the employee 's Principal Sum (subject to a maximum of $6,000 (subject to 
a maximum of $7,500 effective January 1, 2004) per year for up to four years for each 
eligible dependent child , under the age of 13, enrolled (or who becomes enrolled within 90 
days) in a qualified child care center. 

If there is no dependent child who qualifies , an additional benefit of $1,000 will be 
paid to the beneficiary. 

(6) Spousal or Same-Sex Domestic Partner Occupational Training Expense 

If family coverage is elected and the insured employee dies as a result of a covered 
accident, a surviving spouse or same-sex domestic partner as defined in Letter C-41 of 
Exhibit B who participates in a formal occupational training program in order to become 
specifically qualified for active employment in an occupation for which the spouse or same­
sex domestic partner would not have sufficient qualification otherwise , will be reimbursed 
for expenses actually incurred up to 5% of the employee's Principal Sum (Subject to a 
maximum of $6,000). Effective January 1, 2004 , the spouse or same-sex domestic partner 
will be reimbursed for expenses actually incurred up to ten percent (10%) of the 
emp loyee's Principal Sum (subject to a maximum of $20,000) for up to four (4) years. 

To be reimbursed , such expenses must be reasonable and necessary and must be 
incurred within three (3) years (four (4) years as of January 1, 2004) of the date of the 
death . No payment will be made for room, board, or other living , traveling, or clothing 
expenses . 

(7) Common Disaster Benefit 

If family coverage is elected and an insured employee and insured spouse or 
same-sex domestic partner suffer a loss of life in the same covered accident , or separate 
covered accidents which occur within 48 hours of each other (common disaster) , the 
amount payable by reason of the spouse's or same-sex domestic partner 's death will equal 
the amount payable by reason of the insured employee 's death . The common disaster 
benefit for the insured employee and insured spouse will not exceed $1,000,000. 



For losses sustained on or after January 1, 2000 , the benefit described in (8) and 
(9) below also shall apply: 

(8) Seat Belt & Air Bag Benefit 

If an insured dies as a resu lt of a covered accident in which their seat belt was 
properly used , an additional benefit shall be paid. The benefit paid for the proper use of a 
seat belt will be an amount equal to 10% of the Principal Sum , subject to a maximum of 
$25,000.lf an air bag is deployed for the seat in which the insured occupied and while 
properly using a seat belt, an additional benefit amount of 10% of the Principal Amount, 
subject to a maximum of $25,000, will also be paid. 

(9) Repatriation Expense Benefit 

If the insured suffers loss of life as the result of a covered accident, a repatriatio n 
benefit, in the amount of $2,500 ($5,000 effective January 1, 2004), will be paid for the 
preparation and transportation of his/her body to the city of his/her principal residence , 
provided the death occurred at least 100 miles away from his/her principal residence. 

For losses sustained on or after January 1, 2004, the benefit described in (10) , (11) 
and (12) below also shall apply: 

(10) Brain Damage Benefit 

Brain Damage means permanent and irreversible physical damage to the brain 
causing the comp lete inability to perform all the substantial and material functions and 
activities normal to everyday life which include: bathing, dressing, continence, transferring , 
eating and toileting. 

Brain Damage must manifest itself within 30 days of the injury, insured requires a 
hospitalization of 5 days and brain damage persists for 12 consecutive months after the 
date of injury.100% of the full amount is payalble. 

(11) Exposure and Disappearance Benefit 

Exposure and Disappearance is defined as loss of life due to exposure to natural or 
chemical elements wi ll be deemed to be accidental if the exposure was a direct result of an 
accident. 

If a person disappears as a direct result of the accident , wrecking or sinking of the 
conveyance in which he or she was an occupant; and there is no contrary evidence about 
the circumstances of the disappearance within one year of the accident , the disappearance 
will be deemed an accidenta l death. 

Benefit level will be the full in-force amount. 

(12) Travel Assist 

Travel assistance will be provided to employee or eligible depende nts for the 
following types of services: 



Emergency medical assistance including medical evacuation, medically 
supervised repatriation, replacement of lost medication, hospital admission service, 
medical consultation, and critical care monitoring; 

Emergency message transmission , emergency transportation to join 
patient, return of mortal remains, as well as legal and transportation services. 

D. Exclusions 

The policy does not cover loss caused or contributed by: 

1. Suicide or self-destruction or any attempt thereat, whether sane or insane ; 

2. Bodily infirmity, sickness or disease; 

3. Medical or surgica l treatment (except medical or surgical treatment 
necessitated only due to an injury) ; 

4. War, declared or undeclared, or any act of war except while the insured 
person is outside the United States and Puerto Rico on Company assignment or while 
insured dependents are outside the United States and Puerto Rico because of the 
insured's assignment; 

5. Injury sustained while serving in the armed forces of any country, for which 
period premiums will be refunded ; provided , however, that a member of an Organized 
Reserve Corps or National Guard Unit shall be covered during short periods of training or 
participation in public ceremonies. 

6. Injury sustained while engaged in or taking part in aeronautics and/or 
aviation of any description or resulting from being in an aircraft . This policy covers riding as 
a passenger but not as an operator or crew member, in or on, boarding or unloading from 
any aircraft having a current and valid airworthiness certificate or any transport-type aircraft 
operated by the Military Airlift Command (MAC) of the United States of America or by any 
similar air transport service of any duly constituted governmental authority of the 
recognized government of any nation anywhere in the world. Persons who are not 
members of the operating crew of any aircraft, who are engaged in testing , measuring , 
calibrating , and similar operations , shall be considered passengers and not crew members; 

7. The insured person's act of aggression, participation in a felonious 
enterprise , or illegal use of drugs. 

E. Contributions 

The employee shall contribute the full cost of optional group accident insurance. 
Contributions shall be payable monthly in advance through payroll deductions while 
actively at work. If an emp loyee chooses to continue coverage upon retirement, monthly 
contributions , payable in advance , will be taken through pension deductions. The required 
monthly contribution, which is not subject to change during the duration of this Collective 
Bargaining Agreement , is set forth in the Life Insurance Administration Manua l. 



F. Definition of Dependent 

"Dependent" means: 

(a) The employee 's spouse or same-sex domestic partner as defined in Letter 
C-41 of Exhibit B. 

(b) Any unmarried child (i) of the employee by birth, legal adoption , or legal 
guardianship, while such child legally resides with and is dependent upon the employee , (ii) 
of the employee 's spouse or same-sex domestic partner while such child is in the custody 
of and dependent upon the employee 's spouse or same-sex domestic partner and is 
residing in and a member of the employee 's household , (iii) as defined in (i) and (ii) who 
does not reside with the employee , but is the employee 's legal responsibility for the 
provision of health care , and (iv) who resides with and is related by blood or marriage to 
the employee, for whom the employee provides principal support as defined by the Internal 
Revenue Code of the United States , and who was reported as a dependent on the 
employee 's most recent income tax return or who qualifies in the current year for 
dependency tax status. A child as defined in (i), (ii), (iii) , or (iv) is included until the end of 
the calendar year in which the child attains age 25, or regardless of age if totally and 
permanently disabled as defined hereinafter , provided that any such child after the end of 
the calendar year in which the child attains age 19 must be dependent upon the employee 
within the meaning of the Internal Revenue Code of the United States and must legally 
reside with , and be a member of the household of , the employee. "Totally and permanently 
disabled" means having any medically determinable physical or mental condition which 
prevents the child from engaging in substantial gainful activity and which can be expected 
to result in death or to be of long-continued or indefinite duration. 

(c) Any child of the employee who does not meet the qualifications in (b) above 
may continue to be covered provided such child meets the age (which will be no less than 
the end of the month in which such child atta ins age 26) , residency and marital status 
requirements of the insurance company . 

No person may be considered a dependent of more than one employee. 

The definition of dependent used in this Section shall apply only to the optional 
group accident insurance set forth herein and shall be entirely independent of any such 
definition used for benefits as set forth in the Life , Disability and Health Care Benefits 
Program or any other Program. 

G. Payment of Benefits 

(1) If an employee dies as a result of accidental death while the employee is 
insured for optional group accident insurance, the amount of such insurance in force shall 
be paid to the person or persons designated by the employee as beneficiary. The 
beneficiary is that designation the employee has last made as indicated on the records of 
the insurance company. 

When the insurance company receives notice of the beneficiary change , the 
change then relates back to and takes effect as of the date the employee signed such 



notice , according to the date shown thereon, whether or not the employee is living when 
the insurance company received such notice, but without prejudice to the insurance 
company on account of any payment it may have made before receipt of such written 
notice. 

In the event the last named beneficiary dies before the employee , or if no 
beneficiary shall have been named , the optional group accident insurance will be paid to 
the employee 's wife or husband or same-sex domestic partner as defined in Letter C-41 of 
Exhib it B , if living ; if not living, equally to the employee 's surviving children; if none survive, 
to either the employee's mother or father, or to both equally if both survive; if there are no 
such survivors, to the employee's estate. 

(2) If a covered spouse or same-sex domestic partner as defined in Letter C-41 
of Exhib it B or other dependent dies as a result of accidental death while insured for 
optional group accident insurance, the amount of such insurance in force on account of the 
dependent shall be paid in a lump sum to the employee (the employee is the beneficiary for 
optional group accident insurance) . The employee 's insurance certificate shall set forth the 
procedure for payment of insurance in case a dependent dies subsequent to the death of 
the employee. 

(3) All other indemnities are payable to the injured person suffering the loss. 

H. Cessation of Insurance 

For an employee, optional group accident insurance shall automatically cease on 
the earlier of the following: 

(1) If the employee fails to make the required premium contribution for optional 
group accident insurance when due , the last day of the calendar month immediately 
preceding the calendar month for which such contribution was due. 

(2) The date of discontinuance of optional group accident insurance under the 
Insurance Program . 

For a dependent , other than in the instance of the death of an employee , optional 
group accident insurance shall automatically cease on the earliest of the following: 

(1) 

(2) 
herein. 

On the date of termination of the employee 's insurance. 

On the date the dependent ceases to be an eligible dependent as defined in 

(3) On the date ending the period for which the last premium payment is made 
for dependent 's insurance . 

(4) The date of discontinuance of optional group accident insurance under the 
Insurance Program . 



For a dependent , in the event an employee dies while enrolled in the family 
coverage option, optional group accident insurance shall automatically cease on the 
earliest of the follow ing: 

(1) On the date the dependent ceases to be an eligible dependent as defined in 
Section VI herein. 

(2) On the date the surviving spouse remarries or the same-sex domestic 
partner is no longer eligible under the provisions of the negotiated agreements and Letter 
C-41 of Exhibit B. 

(3) On the date of discontinuance of optional group accident insurance under 
the Insurance Program. 

(4) On the expiration of twelve (12.) months following the date of the employee 's 
death. 

I. Continuation of Insurance 

( 1) Employee 

An employee may continue optional group accident insurance after the last month 
for which a payroll deduction was made, while on layoff or leave of absence, by paying the 
required premium contribution to the insurance company within 31 days of the last month 
covered by payroll deductions and on the first of each month thereafter, in accordance with 
the following: 

a. Layoff 

If an employee is laid off, coverage may be continued for the period , not to exceed 
twelve months (twenty-four months for an employee who has ten or more years of seniority 
as of the last day worked prior to layoff) , equal to that for which the employee may be 
covered for non-contributory coverage under Article I, Section 3.,E., (1) of this Program, 
and thereafter for twelve additional months. 

b. Leave of Absence 

If the employee is on an approved personal leave of absence , coverage may be 
continued for up to twelve months after the last month for which a payroll deduction was 
made. 

c. Approved Disability Leave of Absence 

If an employee is on an approved disability leave of absence, coverage may be 
continued for the period equal to the lesser of (i) the employee 's period of disability or (ii) 
the employee's seniority. 

d. Approved Union Leave of Absence 



If the employee is on an approved leave of absence to work for the International or 
Local Union , coverage may be continued for the duration of the leave . 

(2) Retired Employee 

A retired employee enrolled as of the last day worked may continue a portion of 
coverage by paying the required premium contributions . Contributions shall be payable 
monthly in advance through pension deductions. The required monthly contribution , which 
is not subject to change during the duration of this Collective Bargaining Agreement , is set 
forth in the Life Insurance Administration Manual. 

If eligible , coverage up to $150 ,000 or the amount in force as of the last day 
worked, whichever 

is less , may be continued . This amount cannot be increased, but may be decreased or 
cancelled at any time. Coverage may be changed from retired family coverage to retired 
employee coverage, but cannot be changed from retired employee coverage to retired 
family coverage . 

Retired employees and their dependents are ineligible for loss of speech and 
hearing, loss of speech or hearing , loss of thumb and index finger benefits, or benefits 
described in C., (4) , (5), or (6) above. 

J. Data 

Each year the Company will furnish or will request the Insurance Company to 
furnish the Union the following information regarding Optiona l Group Accident Insurance : 

(1) The number of employees insured, by insurance schedule , dur ing 
Decembe r in the preceding policy year . 

(2) The number of retirees insured , by insurance schedule during December in 
the preceding policy year . 

(3) Number of claims paid by insurance schedule (separately for employees 
and retirees) , during the preceding policy yeair. 

(4) Total premiums paid , claims paid , claims pending , liability for unreported 
claims , claims incurred and surplus or deficit for the preceding policy year. 
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(206A) Article II. The Life, Disability and Health Care Benefit Program-Section 6. A. 
Eligibility 

The group sickness and accident insurance policies referred to in Article I. hereof or 
any group sickness and acc ident insurance policy or policies issued in lieu thereof shall , for 
the period of this Program , include the following : 

A. Eligibility and Commencement of Benefits 

(1) Eligibility Criteria 

In order to be eligible for sickness and accident benefits for either non-occupational 
or occupational injuries, an employee must meet the following criteria: 

(a) become total ly and continuous ly disabled while insured for sickness and 
accident benefits ; 

(b) be unable to perform all duties of the employee 's occupation ; 

(c) be under the continuous care of a legally licensed physician who certifies 
the employee's total disability ; and 

(d) On a timely basis, furnish notice of claim, provide satisfactory proof of 
disability applying evidence-based medicine guidelines and provide a duration that meets 
accepted disability duration guidelines to the Insurance Company . 

Claims denied under the provisio ns of 1.(d) above will be jointly reviewed by the 
International UAW and the Company and upon agreement by the parties, subject to a 
physician review. An employee denied benefits may request a review of such denial 
pursuant to Article I, Section 3 H (2). 

(2) Commencement of Benefits 

Non-occupational sickness and accident benefits are payable beginning on the first 
normal working day of accident disability or after the third normal working day of sickness 
disability (excluding as waiting days Saturdays and Sundays or, for employees on seven 
day operations, such other days as are not normal wo rking days); 



(3) Benefit Rate 
Sickness and accident benefits are payable as provided below , following the waiting period 
as described in (2) above , in weekly benefit amounts determined from the Schedule of 
Benefits set forth in Article II, Section 9 hereof , except that the benefit amount shown in the 
Schedule if Benefits will be reduced by 25% for any period the employee is otherwise 
eligible for benefits during any period of disability occurring prior to the day one year of 
seniority is attained ; 

(4) Occupational sickness and Accident Benefits 

Benefits shall be made available to insured employees for occupational disability 
arising out of and in the course of any employment on the same terms as would have 
applied if the disability had been non-occupational in nature but in a weekly benefit amount 
equal to the amount by wh ich the non-occupational weekly benefit exceeds the weekly 
amount (whether commuted or not and whether compromised or not as a redemption 
award or otherwise) that the employee by complying with the provisions thereof , would be 
entitled to receive for time lost from work under any applicable workers ' compensation or 
occupat ional disease law (not counting payments specifically for hospital ization, surgical, 
or medical expenses , payments or specific allowances for loss , or 100 percent loss of use, 
of member or disfigurement , or permanent partial disability payments for a work-related 
disability unrelated to the disability for which benefits under this Section are payable), 
payable as provided in A. hereof ; 
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(206F) Article II. The Life, Disability and Health Care Benefit Program-Section 6. F. 
Successive Disability 

F. Successive Disability 

A new period of disability will be establ ished when : 

(1) A disability absence due to the same or related cause as the last disability 
absence, and is separated from the previous absence by at least fourteen (14) thirty (30) 
consecutive days of continuous , active on-roll service; or 

(2) A disability absence is entirely unrelated to the cause of the previous 
absence and begins after return to active work with the Company . 
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(301) ARTICLE Ill. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL, VISION AND 
HEARING AID COVERAGE - Section 1. Eligibility For Coverage 

A. Employee 

The Company will make suitable arrangements for eligible employees to participate 
in the hospital , surgical , medical , prescription drug , dental , vision and hearing aid 
coverage , referred to in this Article Ill. 

The Company will contribute monthly for each such employee who elects such 
hospital , surgical, medical, prescription drug , dental , vision and hearing aid coverage the 
applicable group premium or subscription charges for coverage for (a) self (b) 2 party or (c) 
family ; provided, however, that the Company 's contributions toward an alternative plan will 
not exceed the rates fo r the Standard Care Network option unless the Company at its 
option waives this limitation in whole or in part . Where permitted under the policy or 
contract under which such employee is covered , the Company may permit such employee 
to elect hospital , surgical , medical , prescription drug and hearing aid (but not dental or 
vision) coverage for sponsored dependents. Such employee shall pay the entire cost of 
coverage for sponsored dependents. 

B. Surviving Spouse of Certain Employees 

(1) The Company will make suitable arrangements for a surviving spouse of an 
employee who was actively at work on or after October 29, 1979 whose loss of life results 
from accidental bodily injuries caused solely by employment with the Company, and results 
solely from an accident in which the cause and result are unexpected and definite as to 
time and place , to participate in the coverages for which the employee was eligible at date 
of death as a part of the groups covered the reby , subject to availability of coverage ; 
provided , however , such coverage shall term inate upon the remarriage or death of the 
surviving spouse. 

The Company will contribute monthly for each such surviving spouse who elects 
such hospital , surgical , medical , prescription drug, dental , vision and hearing aid coverage 
the applicable group premium or subscription charges for coverage for (a) self (b) 2 party 
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or (c) family; provided , however , that the Company's contributions toward an HMO or any 
similar alternative health delivery options for hospital, surgical , medical , prescription drug, 
vision and hearing aid coverage will not be greater than the amount which the Company 
would have contributed had the surviving spouse been enrolled in the applicable local Blue 
Cross-Blue Shield Plan or another carrier group plan underwritten by an insurance 
company unless the Company at its option waives this limitat ion in whole or in part; and 
provided further , however, that the Company's contributions for coverage under this 
paragraph for the month the surviving spouse becomes age 65 and subsequent months 
shall be made only for months that the surviving spouse is enrolled for Medicare Part B. 
The Company may , from time to time, request that such surviving spouse attest to the 
eligibility status of the children towards whose coverage the Company contributes. If the 
surviving spouse fails to comply with such request , the Company may reduce the surviving 
spouse 's coverage to that of "self, " unless it can be demonstrated that the survivor had an 
eligible child or eligible children. Where permitted under the policy or contract under which 
a surviving spouse is covered , the Company may permit such surviving spouse to continue 
hospital, surgical , medical , prescription drug and hearing aid (but not dental or vision) 
coverage for those sponsored dependents who were enrolled for coverage at the time of 
the employee's death . Such surviving spouse shall pay the entire cost of coverage for 
sponsored dependents. 

For the month the surviving spouse becomes age 65 and subsequent months 
during which the surviving spouse is not enrolled for Medicare Part B, the surviving spouse 
may continue for (a) self (b) 2 party or (c) family who were enrolled for coverage at the time 
of the employee's death , the hospita l, surgical, medical , prescription drug and hearing aid 
(but not dental or vision) coverage by contributing monthly the entire group premium or 
subscription charges applicable to such continued coverage. 

(2) The Company will make suitable arrangements for the surviving spouse of a 
deceased emp loyee who was not eligible to retire at the time of the employee's death, 
provided they were legally married for at least one (1) year immediately prior to the 
employee 's death and do not meet the criteria in (1) above , to continue for self, 2 party or 
fam ily who were enrolled for coverage at the t ime of the employee 's death , the hospital , 
surgica l, medica l, prescription drug and hearing aid (HSMDH) coverage (but not dental or 
vision) referred to herein as a part of the groups covered, provided they meet the criteria as 
indicated in (2)(a) below. 

(a) The surviving spouse who , as ,of the employee 's date of death , is age 45 or 
older or whose age when combined with the employee 's years of credited service or 
company seniority on the date of death total 55 or more , will be eligible for twelve (12) 
months of Company subsidized COBRA HSMDH coverage beginning the first of the month 
following the month in which the employee died . Company subsidized COBRA coverage 
will continue for an additional six (6) months for surviving spouses of employees with ten \G 
(10) or more years of credited service or company seniority. After such Company \ 
subsidized COBRA coverage ends , the surviving spouse may continue HSMDH coverag~ ~ 
by paying the full COBRA premium amount for the remaining months of COBRA for a t-,Jf 
maximum of thirty-six (36) months after the employee's death. ~ 
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(b) If the surviving spouse does not meet the criteria in (1) or (2a) above, the 
surviving spouse may continue HSMDH COBRA coverage by paying the full COBRA 
premium amount for up to thirty-six (36) months beginning the first of the month following 
the month in which the employee died. 

(c) The surviving spouse described in (a) and (b) above enrolled in dental and 
vision coverage at the time of the employee 's death may continue coverage by paying the 
full COBRA premium amount for up to thirty-six (36) months. 

C. Post-Retirement Health Care Benefits 

Pursuant to the terms of the Settlement Agreement dated June 10, 2009 between 
Chrysler Group LLC and the UAW, and approved by the United States Bankruptcy Court 
Southern District of New York, certain retirees are eligible for coverage under the UAW 
Retiree Medical Benefits Trust , (the "Trust "), as determined by the Trust. According ly, post­
retirement health care coverage is not provided by the Company to employees upon 
retirement, except as noted below . 

Eligibility for , and the terms of post- retirement medical benefits for employees who 
would be eligible , but for the UAW represented service requirement and whose immediate 
employment prior to becoming a UAW represented employee was as a non-represented 
employee of the Company , will be based on total years of service with the Company and 
the applicable plan for retiree medical benefits for non-represented employees. 

D. Same-Sex Domestic Partner Benefits 

Any reference in this Article to same-sex domestic partner, including the definition 
of spouse, shall be governed by the Discontinuation of Same-sex Domestic Partner Status 
contained in letter C-41 of Exhibit B. 

~1 
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(303A) Article Ill. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL, VISION AND 
HEARING AID COVERAGE • Section 3. A. Standard Plan Option 

A. Standard Care Network Option 

This option provides health care coverages described herein with predetermination 
and review procedures required in order to r,eceive full benefits for certain covered 
services. These procedures include but are not limited to predetermination, concurrent 
utilization review, retrospective utilization review and focused utilization review as set forth 
herein . 

(1) Benefit Plan Arrangements 

Under the Standard Care Network option , the Company shall make arrangements 
for employees, surviving spouses and their dependents to participate in group health care 
coverages under the following conditions: 

(a) The Company will arrange for employees in Michigan actively on the payroll of 
the Company to participate in hospital , surgical and medical coverages provided under the 
National Account Program , as specified in Section 4. below: 

(i) with revised provisions , as have been agreed upon between the parties, 
and included herein or in the Administration Manual, and; 

(ii) with provision for the Blue Card Program (or another carrier's program} and 
the benefits it provides as of April 1, 1995, for coverage of professional and facility benefits 
and payments to providers on behalf of eligible employees and surviving spouses including 
eligible dependents, outside the local carrier area. 

(iii) with provision to provide benefits for mental health and substance abuse \ 
services in accordance with the terms and conditions as set forth in Section 5. to this ~ 
Program, except that benefits for outpatient and physicians office services for persons not 
covered by the provisions of Section 5. are shown below: 
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Maximum of fifteen (15) outpatient and physician's office psychiatric care visits per 
individual per calendar year payable at 100%as follows: 

Vis its 
1-5 
6-10 
11-15 

Percent Payable 
100% 
90% 
75% 

(b) The Company shall continue its arrangements to make available to 
employees , eligible surviving spouses and e'ligible dependents the Prescription Drug 
coverage , including the Maximum Allowable Cost program provisions , provided under the 
National Acco unt Program, as specified in the Administration Manual. Effective January 1, 
~ : 

(i) a $6.00 co-payment amount for each separate generic; a $12.00 co-
payment for each separate brand prescription; and a $17.00 co-payme nt for each separate 
erectile dysfunction (ED) prescription order and refill purchased on a retail basis . Specia lty 
medications must be filled through the Pharmacy Benefit Manager (PBM) specialty 
pharmacies. Coverage will be provided for a one-month supply of disposable syringes and 
needles for injection of insulin when prescr ibed with a one-month supply of insulin. 

(ii) a $12.00 co-payment amount for each separate generic; a $17.00 co-
payment for each separate brand; and a $21.00 co-payment for each separate ED 
prescription order and refill purchased on a mail order basis. Specialty medications must 
be filled through the PBM specialty pharmacies. Coverage will be provided for a three­
month supply of 100 disposable syringes and needles for injection of insulin when 
prescribed with a three-month supply of insulin. Such mail order prescription drug benefit 
wi ll be avai lable to all employees and surviving spouses. Supplies up to 90 days may be 
prescribed; and, 

(iii) certain prescription drugs that have been identified by the carrier are 
covered at retail, at the applicable co-payment for up to a 34-day supply , for an original 
prescription and up to two (2) additional for the refills. Enrollees must obtain additional 
refills (beyond 2) by mail order. If the enrollee chooses to continue to obtain refills through 
the retail network , the enrollee shall be responsible for 100% of the discounted cost of the 
drug. The carrier will maintain a list of these drugs and update the list on a regular basis. 

(iv) for a covered multi-source brand name drug (a medication no longer 
covered by patent and for which chemically equivalent versions can be manufactured or 
marketed), the Program will pay at the generic level at retail and mail order. If an enrollee \ 
chooses to receive the brand name drug, the enrollee shall pay the appropriate generic co- ~ 
payment plus the fu ll difference in plan cost between the gener ic and the brand name drug. 



(v) on the initial script (retail or mail), if the brand name drug is dispensed at the 
physician's discretion, the enrollee shall pay the brand name co-payment plus the 
difference (up to a maximum of $10.00) in cost between the generic drug and the brand 
name drug. Enrollees or their physicians may request a review of the medical necessity of 
a brand name drug dispensed at the physician 's discretion. If the review substantiates that 
the brand name drug was medically necessary , the enrollee shall be responsible for the 
appropriate brand name co-payment for the duration of the prescription and any amount 
paid in excess of the brand name co-payment , on the initial script, shall be refunded to the 
enrollee. If the medical necessity of the brand name drug was not established , the enrollee 
shall be responsible on subsequent prescriptions for the generic co-payment plus the full 
difference in plan cost between the generic and the brand name drug. For drugs that are 
classified as having a narrow therapeutic index by the FDA, the enrollee shall be 
responsible for the brand name co-payment. A pre-notification process will be used to 
communicate potential changes to the enrollee . 

(vi) the following additional exclusions and limitations shall apply for all enrollees : a) 
Dapoxetine shall not be covered , b) non-sedating antihistamines shall not be covered , c) 
covered vitamins and essential minerals include, and are limited to, prenatal vitamins for 
females under the age of 49 , Vitamin D derivatives prescribed to treat renal disease , 
Vitamin K prescribed for bleeding condition5,, long-acting Niacin for treating heart 
conditions and potassium chloride . 

(c) The Company shall continue its arrangements to make available the dental 
expense benefits set forth in Section 6. to this Program under arrangements made with 
Delta Denta l Plan of Michigan . 

(d) The Company shall continue its arrangements to make available the vision 
expense benefits set forth in Section 7. to this Program for employees , Co Op Optical 
Services, lnc./National Vision Administrator. Davis Vision and other local plans will provide 
vision expense benefits as agreed to between the parties in lieu of those benefits set forth 
herein . 

(e) The Company shall continue its arrangements to make available the hearing 
aid expense benefits set forth in Section 8. to this Program under arrangements made with 
Blue Cross and Blue Shield of Michigan or another local health carrier . 

(2) Supporting Documents and Practices 

(a) The hospital, surgical, medical, prescription drug , vision and hearing aid 
coverages provided in this item A. for employees in Michigan shall be provided as a part of 
the National Account Program referred to in Section 4 . below , and shall include the benefits \ 
provided as of October 12, 2011 and the administrative practices and interpretations \Ll 
described in the Administrative Manual referred to in Section 4 ., National Account Program. \ 
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(b) The Company will arrange to make available as a part of the Nationa l 
Account Program referred to in Section 4. below, for employees outside Michigan actively 
on the payroll of the Company, through local Blue Cross and/or Blue Shield plans (or other 
carriers} in areas where benefits are now being provided by such carriers , in areas where 
benefits may be provided by other carriers, hospital, surgical , medical, prescription drug , 
vision and hearing aid benefits as nearly equal as practicable to but , except upon mutual 
agreement between the Company and the Union , not in excess of or less than below those 
provided for emp loyees in Michigan, subject to the condition that carriers of other 
organizations may be selected by mutual agreement of the Company and the Union . 

(c) Hospital , surgical , medical , prescription drug , vision and hearing aid 
coverages for employees shall be provided under a National Account Program by 
agreement between the Company and Blue Cross and Blue Shield of Michigan (or another 
car rier) , hereinafter referred to as "Control Plan." The Control Plan shall have responsibility 
for assuring that uniform coverages are provided for employees outside Michigan enrolled 
in local Blue Cross and Blue Shield carriers (or other carriers) as provided under this item 
A. 

(d) Modifications of hospital , surg ical , medical, prescription drug, vision , hearing aid 
and dental coverages resulting from the collective bargaining negotiations should not be 
interpreted to remove or limit any previously existing coverage except where more limited 
coverage has been specifically provided. 

(3) Com«ersion Privilege 

Any individual who is no longer eligible to continue hospital , surg ical or medical coverages 
under the Program , shall be offered an opportunity to obta in other available coverage, on a 
self paid basis , from the carrier with 'Nhom enrolled at the time eligib ility terminated . Such 
conversion privilege shall not apply to presoription drug, vision , hearing aid or dental 
coverages . An inc:.lividual wishing to exercise this privilege shall make application to the 
carr ier within thirty (30) days of termination of eligibi lity under th is Program. 
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Exhibit B 

(3038) Article 111. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL, VISION AND 
HEARING AID COV ERAGE - Section 3. B. Alternative Health Care Plans or Arrangements 

B. Alternative Health Care Plans or Arrangements 

By mutual agreement between the Company and the Union, another underwriter or 
group of underwriters may be substituted for any underwriter or group of underwriters now 
or hereafter provid ing any group hospital , surgical , medical, prescription drug, vision , 
hearing aid.Lor dental coverages , or any combination thereof. In addition, by the mutual 
agreement of the parties , alternative plans of benefits with limited numbers of providers 
may be implemented , including narrow networks or other innovative health care delivery 
models , and substituted for the benefits as provided in the Preferred Provider Organization 
option , Health Maintenance Organization option or the Standard Care Network Plan option . 
Such arrangements can be implemented for diagnostic radiology in addition to durab le 
medical equipment and prosthetic and orthotic appliances , prescription drugs , vision, 
menta l health and substance abuse care , and such others as may be agreed upon by the 
Company and the Union. 

The Company has made arrangements for employees in certain areas to be 
provided the option to subscribe to alternative plans , including but not limited to health 
maintenance organizations (HMO's) and preferred provider organizations (PPO's) as a 
partial or complete substitute for the coverages provided above. The coverages provided 
under such alternative plans shall not be limited to a standard benefit package. Each 
individual option shall be offered only by mutual agreement between the Company and the 
Union. 

All PPOs made available to employees will be required to attain accreditation from 
either the National Committee For Quality Assurance (NCQA) or the Utilization Review 
Accreditation Commission (URAC) on or before September 14, 2007 . All HMOs made 
ava ilable to employees will be required to apply for National Committee for Quality 
Assurance review and to attain at least provisional accreditation . Any PPO or HMO which 
does not have the required accreditation will not be made available during the next open 
enrollment. Provided , that a plan may be offeired or retained by mutual agreement of the 
parties. 



All PPO's and HMO's shall also be required to publicly report NCQA, URAC, 
HEDIS and any other data that may be relevant to consumer information needs unless 
otherwise mutually agreed to by the parties . 

These arrangements will be continued , subject to the continued availability and the 
enrollment requirements of such plans . These same arrangements wil l be extended to 
employees in other areas served by similar alternative plans by mutual agreement between 
the Company and the Union. 

(1) Preferred Provider Organization Option 

This option provides health care coverages through access to a panel of providers 
who have agreed to provide services under the terms of participation established by the 
preferred provider organizat ion such as limits on fees , and controls on quality and 
utilization . In order to receive full benefits fo r certa in services , such services must be 
obtained through the organization's panel of providers ; except that benefits for mental 
health and substance abuse services shall be provided in accordance with the terms and 
conditions as set forth in Section 5. of this Program. 

A preferred provider organizat ion assumes responsibility for conducting utilization 
reviews , predete rmination of services , or other reviews necessary to promote quality of 
care and control costs . A preferred provider organization may place the panel physician 
and other providers at financial risk through capitation , withholding of a percentage of fees , 
or other mechanisms , or if not, will have other means to monitor and control utilization by 
individual providers on a continuous basis . 

A preferred provider organization assumes responsibil ity for selection and periodic 
evaluation of hospitals , physicians , pharmacists , laboratories and other providers to ensure 
sufficient numbers and types of providers who are geographically distributed to allow 
adequate access for enrollees . 

A preferred provider organization assumes responsibil ity for providing the scope 
and level of benefits described herein, monitoring the appropriateness of referrals to non­
panel provide rs, taking corrective action with respect to providers when necessary , and 
implementing other administrative processes as required by the Company. 

Under the office visit provision, the enrollee shall be responsible for 50% payment 
of covered services at the network fee sched ule. Amounts paid by enrollees related to 
office visits wi ll not be applied to the out of pocket maximums . 

Urgent care center (UCC) visits are subject to a $50.00 co-payment for each visit to a network UCC 
for covered services. For covered services obtained at a non-network UCC, the enrollee is 
responsible for the network UCC co-payment plus possible additional amounts in excess of the 
network allowed amount. The carrier 's payment to a non-network UCC will be the network allowed 
amount for the same service, or if less the actual charges, minus the network UCC co-payment. 
The UCC co-payment will be waived if the enrollee is transferred directly from the UCC to an 
Emergency Room (ER). In this situation, the provisions for ER co-payment will then apply. ~ 

ER visits are subject to a $100.00 co-payment for each vis it to an ER. The ER co­
payment will be waived if the enrollee is admitted into the hospital directly from the ER to 
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receive covered inpatient hospital services. If the enrollee receives covered ER services at 
a non-network provider and does not have the ability or control to select a network 
provider, the carrier will defend the enrollee on the basis that the allowed amount is the 
reasonab le and customary reimbursement for the services or supplies in question. In such 
situations the enrollee is still responsible for the ER co-payment. The provisions for 
payment for covered services provided by a non-network provider as stated above are not 
applicable to ER coverage . 

Payment for covered services provided by panel providers are subject to aR $150 
single I $300 family in network deductible. The following services will not be subject to the 
plan deductibles: Prescr iption drugs copay , office visit coinsurance , DME, P&O, MHSA, 
hearing , and certain preventive screenings . Preventive services are defined in Section 40 
to include pap smear services , proctoscopic exam , mammography screening , PSA, early 
detection screening, immunization in (xxi) , Hep C, well baby, and bone marrow screening. 

Payment for covered services provided by non-panel providers , unless the 
employee , surviving spouse or eligible dependent is referred by a panel provider and 
prospectively approved by the PPO, will be 80% of the non-panel provider 's reasonable 
and customary charges for the same service or, if less , the actual charges. The 
reimbursement to providers by the preferred provider organization will be reduced to reflect 
any wai ver or forgiveness by a provider of the remaining 20%. 

Under this paragraph , after the $500 individual I $1000 fam ily out of network 
deductible has been met, the 80% out of network coinsurance limitation on payment for 
charges payable to non-panel providers by the preferred provider organization shall be 
applicab le for all services received out of network with an unlimited out of pocket 
maxim um. 

Preferred provider organizations may seek Company approval to establish special 
contractual relationships with providers not otherwise included under the Program (e.g., 
freestanding ambulatory surgical centers) , when it can be shown that doing so will improve 
quality of care and enhance cost competitiverness. 

Preferred provider organization shall have the prescription drug provisions outlined 
in section A(1) (b) above. 

(2) Health Maintenance Organ ization Option 

This option provides coverages to enrollees through physicians, hospitals and other 
providers who have agreed to provide services under the terms established by the health 
maintenance organization to limit fees , assure quality and control utilization. 

The types of coverages and the scope and level of coverages provided under this 
option may vary among health maintenance organizations and may be different than the 
coverages provided in A. (1 ), (2), except the co-payment levels outlined in section A (1) (b) 
(i) above that shall also be implemented January 1, 2012 for enrollees in the health 
maintenance organizations . HMO's shall have the prescription drug provisions outlined in 



unwilling to administer the prescription drug design. In the event this should occur , the 
parties will jointly agree upon a design that achieves comparable savings. In addition, 
benefits for mental health and substance abuse services shall be provided in accordance 
with the terms and conditions as set forth in Section 5. of this Program . 

Most health maintenance organizations provide health care coverages (including 
preventive care) that generally are managed for the enrollee by a primary care physician . 
The primary care physician is responsible for referring the patient to other providers of 
services. If such referral is not obtained, the enrollee may be responsible for charges 
incurred. 

Under this option, if an enrollee receives services from a non-health maintenance 
organization provider, in a non-emergency situation or without a referral, such services 
may not be covered provided, however, in situations where a valid prescription drug order 
is written by a dental service provider or a mental health/ substance abuse service 
provider , where these services are carved out, the HMO will recognize such prescription 
order as a covered service. 
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Exhibit B 

(304-A) Article 111. GROUP HOSPITAL , SURGICAL , MEDICAL, DRUG, DENTAL , VISION AND 
HEARING AID COVERAGE - Section 4. A. Master Group Operating Agreement 

A. Master Group Operating Agreement 

The Company and Blue Cross and Blue Shield of Michigan have entered into an 
agreement designating Blue Cross and Blue Shield of Michigan is designated as the 
Control Plan. The parties. by mutual agreement. may select another control plan carrier 
duri ng the term of this agreement. The Control Plan has accepted the responsibility is 
responsible for assuring that the hospital, surgical , medical , prescription drug, vision and 
hearing aid expense benefits under the National Account Program are provided, and to this 
end,. have accepted must accept responsibility for the implementation and overall 
administration of the National Account Program. 
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Exhibit B 

(304-8) Article Ill. GROUP HOSPITAL, SURGICAL , MEDICAL, DRUG, DENTAL, VISION AND 
HEARING AID COVERAGE - Section 4. B. Applicability 

B. Applicability 

Hospital , surgica l, medical , prescription drug , vision and hearing aid expense 
benefits shall be provided under the National Account Program described herein for all 
employees , surviving spouses and their eligible dependents subscribing for the Standard 
Care Network option under the Collective Bargaining Agreements. 

With respect to fill. eligible enrollees outside Michigan, the Company will arrange to 
make available as a part of the National Acco unt Program , through local Blue Cross and/or 
Blue Shield carriers . or another carrie r. in areas where benefits are now being provided by 
those carriers , and by other carriers , in areas where benefits may be provided by other 
carriers , hospital , surgical , medica l, prescription drug, vision , and hearing aid benefits as 
nearly equal as practicable to (but, except upon mutual agreement between the Company 
and the Union, not in excess of or below) those provided for employees in Michigan, 
subject to the condition that plans of other organizations may, by mutua l agreement of the 
Company and the Union, be substituted. 

Under the National Account Program each local carrier under a written agreement 
with the Control Plan will provide uniform hospital , surg ical , medical . prescription drug, 
vis ion and hearing aid benefits described herein in the local carrie r's respective 
geographical area, except for those benefits which may be provided under alternative 
arrangements by mutual agreement of the Company and the Union. If local carriers agree 
to provide the benefits described herein , they shall do so in accordance with administrative 
practices and interpretations established by the Control Plan. If in any geographical area a 
local carrier fails to enter into the agreement as stated above , or fails to perform in 
accordance with its agreement , the Control Plan shall provide the benefits in the 
geographical area to the extent that the Control Plan does not arrange with a local carrier 
todoso. 0 
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(304-C) Article Ill. GROUP HOSPITAL, SURGICAL , MEDICAL, DRUG, DENTAL, VISION AND 
HEARING AID COVERAGE - Section 4. C. Administration and Implementation 

C. Administration and Implementation 

It is the intent and expectation that all local Blue Cross and Blue Shield carriers , or 
another carrier serving the areas described will underwrite (assume the risk) and service 
(process claims) the specified National Account Program benefits in their respective 
geographical areas. Such Blue Cross and Blue Shield carriers . or another carrier. would be 
eligible to participate in the National Account Program if such carriers enter into formal 
participation agreements with the Control Plan. 

If a carrier is restricted by local regulatory agencies or is otherwise unable or 
unwilling to underwrite any or all of the specified benefits of the National Account Program, 
this fact shall be formally reported by the Control Plan to the Parties. 
If a local carrier does not underwrite and/or service the specified benefits, the Control Plan 
shall, unless the Parties mutually agree otherwise : 

(1) Underwrite the specified benefits with the servicing being handled by the 
local carrier , or 

(2) Underwrite those portions of the specified benefits not underwritten by the 
local carrie r with the servicing being handled by the local carrier , or 

(3) Underwrite and service the benefits in an area if the local carrier does not 
participate in any capacity , or 

(4) Arrange for another local carrier in the region to underwrite and service the 
specified benefits, or 

(5) Underwrite the specified benefits with the servicing being handled by 
another local carrier in the region . 



It is also the intent and expectation that the Control Plan and local carriers shall 
carry out their respective obligations as specified in E. below and that all local carriers 
participating in the Nationa l Account Program should comply with the policies and 
procedures established by the Blue Cross and Blue Shield , or another carrier Medical 
Necess ity Project. This will include, but not be limited to, the policy of not reimbursing for 
routine diagnostic tests upon hospital admission. 

The Control Plan shall accept responsibility for assuring that carriers are complying 
with these policies and procedures. The Control Plan shall monitor and eva luate each lo"cal 
carrier's compliance and shall report semi-annually to the Joint Insurance Committee . 
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(304-0) Article Ill. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL , VISION AND 
HEARING AID COVERAGE - Section 4. D. Administrative Manual 

( 1) Contents 

An Administrative Manual developed by Blue Cross and Blue Shield of Michigan or 
another carrier for the National Account Program for use by all participating local carriers 
shall be brought up to date as necessary . Blue Cross and Blue Shield of Michigan or 
another carrier shall have the sole responsibility for any necessary revisions of the Manual 
so as to describe the benefits specified in the Collective Bargaining Agreements . Among 
other things, the Manual should: 

(a) Explain the benefits and the regulations governing their payment. 

(b) Include the standardized administrative practices and interpretations which 
affect benefits. 

(c) List the limitations and exclusions of the coverage . 

(d) Define all those terms related to the programs provided (such as facility , 
physician , etc.). 

(e) Define eligibility for coverage as a dependent , including "Sponsored 
Dependents." 

(f) Describe procedures for status changes and terminations. 

(g) Define the data to be provided with respect to the operation of the National 
Account Program. 
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(h) Describe the Coordination of Benefits and Reimbursement for Third Party 
Liability provisions. 

(2) Amendment 

(a) The Contro l Plan shall forward copies of any proposed Administrative Manual 
revisions to the Company and the Union. The Company and the Union , after joint 
discussion and review , will advise the Control Plan of any action to be taken regarding the 
proposed revisions . The Control Plan shall issue the official controlling revised edition of 
such Administrative Manual sections within 30 days of receipt of such advice of action. 

(b) The following benefit additions , deletions or modifications for the SCN and PPO 
options have been incorporated in the Administrative Manual. Health Plan benefit 
enhancements effective January 1, 2008 and later will only be provided to employees who 
are active on or after September 15, 2007 and their covered dependents unless otherwise 
noted below in this section : 

(i) Departicipating Hospitals 

The Company will request Blue Cross and Blue Shield of Michigan , or another 
carrier in its capacity as Control Plan for the National Account Program to assure that each 
participating Blue Cross carrier , or another carrier institutes the following procedure in the 
event a hospital departicipates from its Blue Cross , or another carrier network . 

(1) A carr ier will give adequate not ice at the earliest possible date to enrolled 
employees of a hospital 's departicipation and of the payment arrangements in such a 
departicipating situation. 

(2) For those patients already hospitalized before a hospital departicipates , full 
covered benefits will be paid until the end of the hospital stay or until the available days of 
care are exhausted . 

(3) For patients admitted during the first 30 days after the initial date of each 
hospital 's departicipation , full covered benefits will be paid for all admissions to such 
depart icipated hospital until the end of the hospital stay or until the available days of care 
are exhausted. For patients admitted after such 30 days , the appropriate nonparticipating 
hospital rate shall apply , except as provided in 4. below . 

(4) Upon admission in an emergency (as determined by the carrier) to a hospital 
that has departicipated , when the member cannot be safely moved to a participating 
hospital , the member will be entitled to full covered benefits during the first five days of the 
hospital stay. After five days from the date of such emergency admission , payment will be 
at the appropriate nonparticipating hospital rate. If at any time during such an admission 
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the patient is moved to a participat ing hospital , payment may be made for the reasonable 
charges for ground ambulance transfer of up to 25 miles, upon approval of the attending 
physician and the carrier. This approval must be based on the physician 's medical 
certification that the transfer will not endanger the patient's health and of carrier certification 
that the subsequent stay will be of sufficient duration to justify the transfer. If transfer to a 
participating hospital cannot be arranged , either because such a transfer would endanger 
the patient's health or because the subsequent stay would not be of sufficient duration to 
justify transfer , full covered benefits will be paid until the end of such hospital stay or until 
the available days of care are exhausted . 

If such a hospital regains its participating status within six months after 
departicipating, the carrier will retroactively make payments for the balance of the hospita l's 
reasonable charges (as determined by the carrier) for covered services for patients 
admitted during the period of departicipation . The carrier shall arrange that such payments 
relieve the patients of any further financial obligation with respect to covered services 
received during the departicipation period , and that any portion of such balance previously 
paid by the patient shall be refunded . 

(ii) Nonparticipating Hospital Rate 

Blue Cross or lGGal-another health carrier§..maximum payment for inpatient room 
and board charges with respect to nonparticipating general acute care hospitals (other than 
psychiatric hospitals) will be $230 per day and payment for inpatient ancillary charges at 
such hospitals will be up to $20 per day (a total of $250 per day) . It is further agreed that , 
upon implementation , the daily benefit rate supersedes other benefit arrangements for 
inpatient services in nonparticipating general acute care hospitals in all areas serviced by 
the carrier (s) except Massachusetts , Oregon and Virginia (Richmond) . 

Certain covered emergency services received in the outpatient department of a 
nonparticipating hospital will be paid on the same basis as if in a participating hospital. To 
qualify for payment , the claim must be for services related to a medical emergency or a 
serious bodily injury that requires immediate medical attention to avoid placing the 
enrollee 's life in jeopardy , permanent damage to the enrollee 's health or significant 
impairment of bodily functions. Treatment must be provided at the hospital immediately 
following the medical emergency or injury . Payment will not exceed the amount that would 
be paid to a participating hospital , and there can be no assurance that the payment will 
cover the entire amount billed by the hospital. 

Present benefit arrangements shall continue to apply to admissions to 
nonparticipating hospitals which are not classified as general acute care hospitals . 

When services are provided by a non-participating hospital eligible only for limited 
payment of covered services , payment for outpatient services shall be made up to $35.00 
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for each condition towards the hospita l's regular charges for covered services , except as 
otherwise provided for treatment of certain medical emergencies and accidental injuries. 

(iii) Outpatient Physical Therapy 

Coverage is provided for physical therapy when performed in the outpatient 
department of a hospital or in an approved free-standing physical therapy cl inic. This 
benefit is limited to 60 visits annually per condition. The benefit period is renewable each 
calendar year , immediately following surgery related to the condit ion for which outpatient 
physical therapy benefits were originally provided or following a distinct aggravation of the 
condition for which physical therapy has been rendered. Physical therapy , speech therapy , 
hearing therapy and/or functiona l occupational therapy provided in the same visit shall be 
counted as one visit toward the total visit limitation . The outpatient physical therapy benefit 
includes coverage for separately billed speec h, hearing , and functional occupational 
therapy (whether or not provided in conjunction with physical therapy). 

Effective January 1, 2012 Independent Occupational Therapists (IOTs) and 
Independent Speech and Language Pathologists ISLPs are covered in-network subject to 
applicable benefit plan design (deductible, coinsurance , out-of-pocket maximum and office 
visit coinsurance/ copayment). 

In order for the IOTs and ISLPs to be covered they must meet Program Standards 
and be recognized by the state for direct reimbursement and be approved by the carrier for 
reimbursement for certain professional services in accordance with their training and 
licensure. The Program Standards shall include , but are not limited to , the requirements 
that the individuals be registered , certified and/or licensed as applicable under state law, be 
legally entit led to practice their specialties at the time and place services are performed , 
and that they render specified services which they are legally qualified to perform . 

(iv) Body CAT Scans 

Computerized Transaxial Tomography, is a covered benefit for diagnostic 
examinations of the head and certain parts of the body as approved by Medicare in those 
local carrie r areas in which the Control Plan determines that controls have been 
established consistent with Control Plan criteria, including the requirement that benefits 
would be payable for body scans only when provided on equipment approved by a 
recognized area health planning agency or comparable approval organization. 

The Company and Union will develop and implement a process , upon 
recommendation of the carriers , to review and approve , as may be necessary to meet the 
needs of covered persons in certain areas, CAT scanners , or other new imaging 
technology , including but not limited to Nuclear Magnetic Resonance Imaging and Positron 
Emission Transaxial Tomography , which do not meet the approval requirements specified 
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(v) Optional Second Surgical Opinion 

Employees and their eligible dependents may voluntarily obtain a second opinion 
under the Optional Second Surgical Opinion Program. 

Prior to proceeding with the surgery, it may be in the enrollee's best interest to 
receive another opinion about his/her condition , and in some cases , a second opinion may 
lead to alternative treatment. However , in order for the optional second surgical opinion to 
be paid for by the Company , the enrollee must make arrangements for the consultation 
through the Carrier's Pre-Determination Center. If the enrollee receives a Second Surgical 
Opinion , and with subsequent Plan approval , all services are covered in full , including the 
physician's consultation and any necessary x-ray and laboratory tests. 

(vi) Durable Medical Equipment {DME) 

Effective January 1, 2012 cC overage for durable medical equipment DME rented or 
ordered on or after that date shall be based on categories of equipment covered by 
Medicare as of October 1, 2011 . 

Effective January 1, 2014 coverage for durable medical equipment rented or 
ordered on or after that date shall be based on categories of equipment covered by 
Medicare as of October 1, 2013. 

In addition , the following items are covered , subject to any stated conditions and to 
the other provisions of the Program and this section, although not Medicare-approved : 

(1) 

(2) 
specialist; 

blanket supports (also known as cradles); 

neuromuscular stimulators , if prescribed by an orthopedic or physiatric 

(3) positioning transportation chairs , prescribed as alternatives to traditional 
wheelchairs for children fourteen (14) years o,f age and under, who suffer from 
neuromuscular disorders , closed head injuries , spinal cord disorders or congenital 
abnormalities; 

(4) electromagnetic bone growth stimulators , prescribed as an alternative to 
bone grafting in cases of severe physical trauma involving non-union of long bone fractures 
(in excess of 90 days from the date of fracture), or failed bone fusion ; 



(5) portable insulin infusion pumps , prescribed only when the diagnosis is 
insulin-dependent type I diabetes mellitus and there is documentation by the physician of 
poor diabetic control (i.e., widely fluctuating blood sugar before mealtime , frequent 
episodes of insulin reaction , evidence of frequent ketosis) , or dependent-type I diabetes 
mellitus complicated by pregnancy . 

(6) pressure gradient supports (also known as burn pressure garments) 
prescribed for circulatory insufficiency conditions to promote and restore normal fluid 
circulation in the extremity (up to four times annually for chronic conditions unless there is a 
change in physical condition such as a gain or loss of weight of the patient) , and when 
prescribed to enhance healing and prevent scarring of burn patients; 

(7) phototherapy (bilirubin) light with photometer , for patients under the age of 
one (1) having a diagnosis of hyperbilirubinemia ; 

(8) special features which , although not subject to review and approval under 
Medicare Part B, are necessary to adapt otherwise covered equipment for use by children; 

(a) deluxe equipment or features which are not medically necessary for the 
treatment of the enrollee 's condition and required in order for such enrollee to be able to 
operate the equipment , provided , however , that benefits are limited to the comparable cost 
of basic , standard equipment. 

(b) continuous passive motion device for use on elbow and shoulder after 
surgical treatment. 

(vii) Prosthetic and Orthotic Appliances 

Effective October 1, 2007 coverage is provided for individually fitted arch supports 
used with a shoe that is not attached to a brace for enrollees . Coverage is limited to arch 
supports that are prescribed in writing by a physician for an orthopedic , neuromuscula r, 
vascular or insensate foot condition (excluding flat feet) that has failed to respond to a 
course of appropriate conservative treatment (e.g., physical therapy , injections , anti­
inflammatory medications), or when prescribed following foot surgery or trauma when the 
patient is receiving arch supports as a part of post surgical care. All arch supports must be 
obtained from a provider in the P&O program. No additional payment will be made for 
separately billed charges for fitting each arch support . Arch supports shall be covered once 
every 30 months and are limited to procedure codes L3020, L3030, and L3031. 

Effective January 1, 2012 cCoverage for appliances (except for experimental or 
research appliances or devices) ordered and purchased on or after that date shall be 
based on appliances covered by Medicare as of October 1, 2011, provided that coverage 
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for therapeutic shoes prescribed for diabetics not eligible for Medicare shall be limited to 
the diagnoses established by the Control Plan . 

Effective January 1. 2014 coverage for appliances (except for experimental or 
research appliances or devices) ordered and purchased on or after that date shall be 
based on appliances covered by Medicare as of October 1, 2013, provided that coverage 
for therapeutic shoes prescribed for diabetics not eligible for Medicare shall be limited to 
the diagnoses established by the Control Plan. 

The following items are covered subject to any stated conditions and to the other 
provisions of the Program and this Subsection , although not Medicare approved: 

( 1) any style of orthopedic footwear , other than a basic oxford , when the shoes 
are an integral part of a covered brace ; and 

(2) all orthopedic shoe inserts , arch supports , and shoe modifications , used with 
a shoe that is attached to a covered brace. 

(3) Wigs and appropriate related supplies shall be a covered benefit for all 
enrollees subject to the limitations outlined below for those enrollees suffering hair loss 
from the effects of chemotherapy . 

(a) for the first purchase of a wig and necessary related supplies (stand and 
tape) coverage will be provided up to $200. 

(b) thereafter, at intervals of not less than 12 months, coverage will be provided 
up to $125 towards the purchase of a wig and necessary related supplies . 

Process for Updating Durable Medical Equipment and Prosthetic and Orthotic Appliance 
Coverages 

1. A procedure has been established for the ongoing periodic update of the durable medical 
equipment and prosthetic and orthotic appliance coverages. 

2. Written notification of changes in Medicare Part B durable medical equipment and 
prosthetic and orthotic appliance coverages. and other recommendations for coverage changes . 
will be provided to the Company by the Control Plan . The notifications and recommendations shall 
include. but not be limited to. the following information: 

(a) Quality of care . access and appropriate utilization concerns and proposed actions to 
resolve such concerns: 

(b) Any item(s) being replaced by new item(s}, and a plan for discontinuation of coverage ~ 
for the replaced item(s); and 

(c) Positive or negative impact on Program costs. 
3. The Company will implement Medicare Part B coverage changes, and by mutual 

agreement with the Union, will review and approve or disapprove other Control Plan 
recommendations . When a change is made, an effective date will be established. 



4. The Contro l Plan will advise appropriate Carriers of any changes which are approved 
through this procedure, the effective dates , and any applicable administrative rules . 

(viii) Speech Therapy for Children 

Speech therapy for congenital and severe developmental speech disorders is a 
covered service for children under six (6) years of age, when not available through other 
public agencies (e.g., state, school , etc.) , up to sixty (60) visits annually. Benefits are 
payable after attainment of age six (6) for continuous treatment which began prior to age 
six (6) up to the sixty (60) visit limit. 

(ix) Medically Necessary Private Room 

Hospita l expense benefits shall be provided in private accommodations when 
medically necessary for conditions set forth in the revised National Account Program 
Administrative Manual pages , reviewed and agreed to by the parties . 

(x) Hospice 

The current National Hospice Care Prog ram for the terminally ill will be continued. 
All covered persons except those enrolled in the Health Maintenance Organization option 
will be eligible . 

Pre-hospice coverage will be provided for members and their families with a lifetime 
maximum of 28 visits. An enrollee is eligible for pre-hospice services by recommendation 
of a physician who certifies that the patient has been diagnosed with a terminal illness. The 
enrollee is admitted to the hospice program by order of a physician who certifies that the 
enrollee requires the type of care available through the hospice and that the enrollee has a 
life expectancy of twelve (12) months or less. Participation in the pre-hospice or the 
hospice program will not require the enrollee to waive curative care. 

(xi) Plastic, Cosmetic and Reconstructive Surgery 

Rhytidectomy shall be a covered proc,edure when there is secondary visual 
impairment resulting from conditions such as Bell's Palsy. In order for benefits to be 
payable, a medical review must result in the determination that secondary visual 
impairment exists and would be corrected by such surgery. Facility charges for non­
covered plastic and cosmetic surgery are no longer covered . 

(xii) Ambulance Services 



Coverage for ambulance services shall be provided under the following conditions : 

(1) Ambulance services must be medically necessary. 

(2) 
approval. 

The provider of such ambulance seNices must meet Medicare criteria for 

(3) Ambulance benefits are provided for local ground transportation for purposes of: 

(a) transferring (one-way or round trip) of a hospital inpatient , or patient seen in 
the emergency room to another local hospital when lack of needed treatment facilities , 
equipment or staff physicians exists at the first hospital , or 

(b) transporting (one-way or round trip) of a hospital inpatient to a non-hospital 
facility for examination with a covered CAT scan and the following conditions are met: 

- the seNices are not available in the hospital in which the individual is an inpatient 
or in a closer local hospital , and 

- the free-standing facility providing the treatment is approved by the state planning 
agency or comparable approval process. 

( c) for seNices provided on or after January 1, 2000 and for purposes of 
emergency transportation of: 

- Transporting a patient one way from the scene of an emergency incident to the 
nearest available facility qualified to treat the patient. 

- Transporting a patient one way or round trip from the home to the nearest 
available facility qualified to treat the patient. 

- Medical emergency/accidental injury patients are provided one way transportation 
from the home to the facility. Return trip will not be considered medically necessary 
following stabilization. 

- Home-bound patients are provided round trip transportation from the home to the 
facility and back when medically necessary (other means of transportation could not be 
used without endangering the patient's health) . 
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Ambulance services by air or water shall be covered and limited to the 
transportation of an enrollee one way from the scene of an emergency incident to the 
nearest available facility qualified to treat the patient. 

(4) A physician must prescribe the services which necessitate use of ambulance 
transportation for services described in (c), (i) and (ii) above . 

(xiii) Sterilizations 

Male and female sterilizations shall be covered irrespective of medical necessity . 
Sterilization reversals are not covered . 

(xiv) Human Organ Transplant 

Subject to the conditions listed below , Single Organ Transplants including Heart, 
Lung , Pancreas , Liver , Small Bowel, and Multi-Organ Simultaneous Transplants including 
Heart-Lung , Pancreas-Kidney , Small Bowel-Liver , and Liver-Kidney human organ 
transplants will be a covered benefit. 

(a) The enrollee is accepted by the basic medical carrier as a transplant candidate. 

(b) The transplant operation must be performed at a Center of Excellence 
approved by the carrier. 

(c) Covered benefits for professional fees are limited to the maximum allowab le 
payment for each transplant as determined by the carrier. 

(d) Covered benefits will be reduced by any amount payable from other 
sources , such as foundations , grants , governmental agencies or programs , research or 
educational grants and charitable organizations. 

(e) Except in emergency situations, each of these organ transplant procedures 
must receive predetermination approval that such transplant is appropriate and medically 
necessary . The predetermination review will be based on information provided by the 
patient's hospital and physicians , as well as other professional sources, such as medical 
publications , local and/or national medical opinions and professiona l group studies, as well 
as other criteria upon mutual agreement of the parties . ~ VJ, 

(xv) Chrysler/UAW Foot Gare Program 
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Effective October 1, 2007 , the National Foot Care Program shall be discontinued . 
All covered services shall be integrated into the basic Health Plan subject to the plan 
design (deductible , coinsurance , out of pocket maximum and office visit coinsurance as 
applicable) . 

(xvi) Technical Surgical Assistants 

Technical surgical assistant services provided by a physician who actively assists 
the operating physician are covered when medically necessary and when related to 
covered surgical or maternity services . In order for the services of the assistant surgical 
physician to be covered, it must be certified that the services of interns, residents, or house 
officers were not available at the time . 

(xvii) Pap Smear Services 

Coverage is provided for laboratory and pathological services for one (1) routine 
Papanicolaou (PAP) smear per enrollee per calendar year to detect cancer of the female 
genital tract when prescribed by a physician . More frequent PAP smears will be covered 
only when specifically prescribed for one of the following conditions : previous surgery for a 
vaginal , cervical , or uterine malignancy ; presence of a suspect lesion in the vaginal , 
cervical , or uterine areas as established through clinical examination ; or a positive PAP 
smear leading to surgery and requiring a post-operative smear . 

(xviii) Proctoscopic Examination 

Proctoscopic examinations with biopsy are covered . Proctoscopic examinations 
without biopsy are covered once every three (3) calendar years after age 40 is attained . 

(xix) Mammography Screening 

Coverage is provided for routine mammography screening to detect breast cancer 
when prescribed by a physician. Benefits shall be provided in accordance with the following 
guide lines established by the American Cancer Society: 

(1) a baseline mammogram between the ages of 35 and 39 

(2) An additional mammogram for enrnlleees age 36-39 with a family history of 
breast cancer or other evidence of high risk; and 

(3) a mammogram once each year fo,r women age forty (40) and older ; and 
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(4) The equipment , including digital mammography to be used for such screening 
must be accredited by the American College of Radiology . 

(xx) Prostate-Specific Antigen (PSA) 

Coverage will be provided for a screerning PSA (prostate-specific antigen) test once 
each calendar year for enrollees ages forty (40) and older , prov ided the test is performed in 
accordance with guidelines established by the American Cancer Society . PSA tests used 
to confirm a diagnosis of cancer or to track the progress of the disease and to determine 
the effectiveness of the treatment being given wi ll continue to be covered regardless of 
age . Enrollees ages 30 and above with PSA levels greater than 20 ng/ml may receive a 
follow-up test within the same calendar year. 

(xxi) Early Detection Screening and Immunization Program 

Early Detection Screening coverage , age and frequency will be provided to 
enrollees as recommended by the U.S. Preventive Services Task Force (A or B) and the 
Centers for Disease Control and Prevention. 

Immunization Coverage 

Effective January 1, 2012 , the followi ng immunizations in children , adolescents and 
adults are covered as recommended by the Advisory Committee on Immunization 
Practices . Current age , dosage and frequency of the immunizations can be found at 
www .cdc.gov/vaccines/recs/schedules . All immunizations are covered in-network only . 

Diphtheria toxoid and tetanus 
(TD) 
Diphtheria , tetanus and 
pertussis (DTP) 

H1 N1 vaccine 

Hemophilus influenza B (HIB) 

Hepatitis A 
Hepatitis B 
Herpes Zoster (shingles) 

Human papilloma virus (HPV) 
Influenza 

Measles, mumps , rubella 
(MMR) 

Meningococcal 

Pneumococcal conjugate 
(PCV) 

Pneumococcal polysaccharide 
(PPV) 

Poliovirus, inactivated 
Poliovirus , oral 
Rotavirus 

Varicella (chicken-pox) 

(xxii) Observation Care Services 
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Outpatient observation care, facility charges and professional services in 
accordance with Blue Cross Blue Shield of Michigan or another carriers payment criteria 
are covered benefits . 

(xxiii) Hepatitis C 

For enrollees 11-24 years of age, a Hepatitis C (HCV) screening is covered once 
per calendar year . For other enrollees , Hepatitis C (HCV) screening is covered if such 
enrollee is at risk or when signs or symptoms may indicate a Hepatitis C infection . 

In addition to the above, the parties will develop educational material for distribution 
to all enrollees to provide awareness of the Hepatitis C virus . 

(xxiv) Flu Shots 

In network coverage is provided for one (1) flu shot, including the administrative 
cost of the injection per calendar year for employees , surviving spouses and their eligible 
dependents who are enrolled for coverage. 

(xxv) Well Baby and Well Child 

Coverage is provided for : 

(a) up to five (5) Well Baby visits for children from 13 months of age through 35 
months of age, 

(b) one (1) Well Child visit per calendar year for children from 36 months of age 
through age 17. 

(xxvi) Rabies 

The series of six post-exposure passive immunizations for rabies is a covered 
benefit. 

(xxvii) Bone Marrow Screening 

A lifetime maximum benefit of one bone marrow screening will be available to 
enrollees. 
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(xxviii) Audiometric Testing 

Enrollees are eligible for audiometric testing as a diagnostic tool under the hospital , 
surgical and medical provisions of the Program , for any condition, 
disease or injury of the ear. 

(xxix) Pulmonary Function Evaluation 

Coverage for pulmonary function evaluation shall be expanded to include testing 
performed in an approved outpatient facility. 

(xxx) General anesthetics and, intravenous sedation when medically necessary 
and administered in connection with oral or dental surgery in either the inpatient or 
outpatient setting are payable . 

(xxxi) Effective January 1, 2008 , the pilot for cardiac rehabilitation will be 
discontinued. Cardiac rehabilitation will be a covered benefit for Non-Medicare enrollees 
when they have one of the following conditions/treatments: angina , heart attack, heart 
transplant , open heart surgery, or angioplasty. In order to receive the benefit enrollees 
must start cardiac rehabilitation services within 6 months of experiencing one of the 
conditions listed above . Program duration will be limited to 12 weeks of services or 36 
visits. 

(xxxii) Effective January 1, 2008 services rendered by Physicians Assistants (PA) 
and Nurse Practitioners (NP) are covered in-network subject to the plan design (deductible , 
coinsurance , out-of-pocket maximum and office visit coinsurance/ copayment as 
applicable). 

In order for a PA and/or NP to be covered they must meet Program Standards for 
the given profession and be approved by the carrier for reimbursement for certain 
professional services in accordance with their training and licensure , which would be 
covered under the Program when performed by a physician. Reimbursement would be to 
the physician or PNNP , but not both. The Program Standards shall include, but not limited 
to, the requirements that the individuals be registered , certified and/or licensed as 
applicable under state law, be legally entitled to practice their specialties at the time and 
place services are performed , and that they render specified services which they are 
legally qualified to perform. 

(xxxiii) Other Health Care Reform Preventive Services 



Covered services as a result of the 2010 Patient Protection and Affordable Care Act 
(PPACA) include all preventive benefits rated "A" or "B" by the U.S. Preventive Services 
Task Force , immunizations recommended by the Centers for Disease Control and 
Prevention , and evidence-informed preventive care and screenings for infants , children , 
adolescents and adults in guidelines from the health Resources and Services 
Administration . The services are covered at 100 percent when obtained from an in­
network provider and when the main purpose of the office visit is to get preventive care . 
These services are not considered preventive when they are part of a visit about an 
existing illness or injury . 

If it is later determined, either by amendment , repeal or by judicial determination 
that any PPACA preventive services and medications provisions as set forth in PPACA 
sect ion 2713 shall no longer apply , then the parties may consider , and if warranted and 
upon mutual agreement , may include these preventive services and medications under 
Article Ill, Section 4.D. To the extent the PPACA preventive services and medications 
provisions are expanded , modified or otherwise interpreted by regulation , judicial 
pronouncement or authoritative agency direct ive such that the required coverage of 
preventive services and medications set forth herein in compliance with PPACA, the 
Company reserves the right to make required changes or, to the extent compliance is 
variable , the parties agree to meet and confer to discuss revisions set forth herein to 
determine the manner by which compliance will be achieved . 

(xxxiv) Platelet Derived Growth Factor 

Platelet derived growth factor is covered for wound healing for certain conditions as 
approved by the carrier . 

(3) Interpretation 

At the request of the Union, the Company or a participating local Blue Cross or Blue 
Shield carrier , or another carrier as the Control Plan shall provide written replies to 
questions regarding the interpretation on the Administrative Manual. 
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Exhibit B 

(304-G) Article 111. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL, VISION AND 
HEARING AID COVERAGE - Section 4. G. Performance 

G. Performance 

The Control Plan shall be responsible to ensure that carriers participating in the 
National Account Program provide the scope and level of benefits as specified in the 
program and in the Administrative Manual. The Control Plan, with such assistance from the 
national Blue Cross and Blue Shield , or another carrier organizations as may be 
appropriate may, in exercising its respons ibilities, audit local carriers to determine if they 
are providing the specified level of benefits. 
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Exhibit B 

(305) Article 111. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL, VISION AND 
HEARING AID COVERAGE - Section 5. Mental Health and Substance Abuse 

Section 5. Mental Health and Substance Abuse (MHSA) 

All covered persons enrolled in the Standard Care Network option, Preferred 
Provider Organization option or Health Maintenance Organization option unless-otherwise 
agreed to by the parties shall be provided Mental Health and Substance Abuse Benefits 
administered in accordance with the terms and conditions set forth herein. 

A. Enrollment Classifications 

Mental Health and Substance Abuse Benefits for an eligible employee or surviving 
spouse shall include coverage for eligible dependents as they are defined in the National 
Account Program. Surviving spouses and their eligible dependents enrolled for Medicare 
are not subject to the terms and conditions described herein. Applicable benefits are shown 
below. 

B. Description of Benefits 

Mental Health and Substance Abuse Benefits will be payable , subject to the 
conditions herein, if any covered person , while mental health and substance abuse 
coverage is in effect with respect to such covered person .receives covered mental health 
or substance abuse services . 

C. Definitions 

As used herein: 

(1) "mental disorders " means any mental, emotional or persona lity disorder 
classified in categories 290.0 to 319.9 in the most recent edition of the "International 
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Classification of Diseases (ICD), Clinical Modification. " Inclusive in this range are 
substance abuse conditions as classified in categories 303.0 through 305.9. Effective with 
the adoption of ICD-10 effective mental disorde rs means any mental, emotional or 
personal ity disorder classified in categories F01 through F99 and inclusive in this range are 
substance abuse conditions as classified in categories F10 through F19. 

(2) "managed care" means the process by which the medical necessity , 
appropriateness . and setting of a mental health or substance abuse service is reviewed 
prior to the performance of the service and during the course of an enrollee 's treatment. 

(3) "managed care unit" is an entity established by the program administrator 
and staffed by qualified mental health and substance abuse professionals , including 
psychiatrists , licensed psychologists . master 's level clinical social workers, master's level 
clinica l psychiatric nurses , and master's level substance abuse counselors. 

(4) "panel provider" means an acUJte care general hospital , psychiatric hospital , 
resident ial substance abuse facility , day/night care facility partial hospitalization , outpatient 
psychiatric clinic, psychiatrist. licensed psychologist, master 's level clinical social worker , 
master's level nurse clinician or master 's level certified substance abuse counselor 
licensed to practice by the state where the serv ice is delivered at the independent practice 
level and under contract with the program administrator to provide treatment to eligible 
enrollees in accordance with specific terms and conditions established by the program 
administrato r including , but not limited to , limits on reimbursement , quality protocols and 
criteria, and utilization controls . 

(5) "assessment panel" means a panel of psychiatrists and licensed 
psychologists established by the program administrator to provide comprehensive , face-to­
face diagnostic evaluations when it is not possible to determine the nature of an enrollee 's 
circumstances through the intense telephone review process . 

..ifil "partial hospitalization" means treatment at a semi-residential level of care for 
patients with a mental health or substance abuse disorder who require coordinated, intensive, 
comprehensive and mult i-disciplinary treatment irn a structured setting. but less than inpatient 
hospitalization. The patient undergoes therapy for more than four {4) hours a day, and may receive 
additional services (e.g. meals, recreation) . 

D. Program Description 

(1) A Mental Health and Substance Abuse Managed Care Unit will be established 
by the program administrator 1Nhich will manage the intake, assessment , referral and 
treatment monitoring of all inpatient benefit§, psychological testing and select outpatient 
mental health and substance abuse cases. The program administrator YR.it-will be 
accessible through a toll-free number availab 1le 24 hours a day, seven days a week . 
Enrollees requiring mental health and/or substance abuse services may contact either the 
program administrato r Managed Care Unit or a panel provider , in which case , the panel 
provider will perform an assessment , develop a preliminary treatment plan.I. and then call 

(~)) ~ C) \ Ill [6 



the program administ rator Managed Care Unit for treatment pre-determination. Enrollees 
requiring substance abuse services must contact the Managed Care Unit directly for 
assessment and referral to a panel provider. 

(2) Managed care services will include the following: 

(a) triaging calls from program enrollees or providers. 

(b) providing program enrollees with treatment referrals to panel providers . 

(c) completing pre-determination reviews of treatment recommendations/plans 
from panel providers when required .:. -r-WWherever possible , the program admin istrator 
Managed Care Unit will incorporate the panel provider's recommendations into the 
approved treatment plan . 

(d) performing concurrent reviews during course of treatment plan . 

(e) conducting follow-up activities to assure that enrollees who have completed 
a course of treatment are satisfied with the outcome of the treatment and that services are 
available if required. 

(f) coordinating inpatient and outpatient treatment to promote quality of care 
and continuity of serv ices. 

(g) coordinating substance abuse and surgical , medical benefits to ensure that 
surgical , medical services included in substance abuse claims are allocated to the 
appropriate plan administrator. 

(h) referring enrollees to the assessment panel for a comprehens ive , face-to -
face diagnostic evaluation when it is not possible to determine the nature of the enrollee 's 
circumstances through the intense telephone review process. 

(i) developing a continued treatment plan in instances when the extension of a 
benefit will avert a more costly treatment modality. 

(3) An appeal procedure will be available for panel providers in those situations 
where there is disagreement over the treatment recommendation authorized by the 
program administrator Managed Gare Unit. If the dispute cannot be resolved by review on 
behalf of the program psychiatric consultant , the case may be referred to an appeals 
committee comprised of the carrier 's mental health professionals . If the dispute is still 
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unresolved , the case may be referred to an independent review body. Decisions resulting 
from such an appeal are binding on the provider , covered person.,, and program 
administrator. 

E. Benefits 

(1) Terms and Conditions of Benefit Payment 

A covered person is eligible for benefits for covered expenses incurred while 
undergoing treatment under this program only if the following conditions are met 

(a) Admission to a treatment plan occurs on or after the covered person's 
effective date of coverage under the Program. 

~ All substance abuse cases must access treatment providers through the 
Managed Care Unit. 

fQl ~ All inpatient psychiatric and substance abuse inpatient, residential 
substance abuse and day/night care partial hospitalization admissions must be reviewed 
by the program adm inistrator Managed Care Unit to determin e the appropriateness of 
setting. All outpatient services from a panel provider must be approved by the Managed 
Gare Unit. 

Jg_ &&:....._ A non-psychiatric physician may provide psychiatric counseling but must 
contact the program administrator Managed Care Unit if more than three (3) visits are 
required. 

fg.)__ (et- Services and referrals to non-panel providers can be are covered at the 
in-network benefit level , provided they are approved by the program administrator 
Managed Care Unit. 

@L -{f)- Emergency services are covered regardless of whether the provider is in 
the panel or not, however , the provider should notify the program administrator Managed 
Care Unit for authorization of treatment. 

(2) Benefit Period 

Under this program, mental health and substance abuse benefits include the 
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(a) A maximum of 365 days of inpatient nervous and mental care. (For a new 
benefit period to begin, there must be a lapse in treatment of at least 60 consecutive days 
between the date of last discharge from a hospital , skilled nursing facility, residential 
substance abuse treatment facility , mental health facility , or any other facility to which the 
60-day benefit renewal period applies and the date of the next admission, irrespective of 
whether or not benefits were paid. Such 60-day period is broken if/when the 
enrollee/patient receives home health care services , whether or not benefits are paid as a 
result of receipt of such services . Treatment received during the 60-day period need not be 
related to the original medical condition). 

(b) The 365-day benefit limitation applicable to the hospital inpatient treatment 
of nervous and mental conditions also applies to the treatment of substance abuse in 
program administrator-approved residential facilities . Each day of care utilized under the 
residential substance abuse treatment program is charged against the unused portion of 
the 365-day inpatient nervous and mental benefit period. 

Likewise, each day of inpatient nervous and mental care is charged against the 
residential substance abuse treatment period. The benefit renewal conditions described in 
(2)(a) apply to this benefit as well. 

(c) A maximum of 3657-W-days of day or night care services is available for 
nervous and mental or substance abuse treatment. Each night of care usee-fGr nervous 
and mental conditions or substance abuse treatment in program administrator approved 
night care centers and/or each day of care used for nervous and mental conditions or 
substance abuse treatment in program administrator approved day care centers shall be 
charged as one half day of care against the in hospital days available for nervous and 
mental care. The benefit renewal conditions described above apply to this benefit as well. 

(d) Coverages for outpatient mental health and substance abuse care (subject 
to the following schedule for professional services) are as follows: 

Outpatient - 35 visits/year 

visits 1-20 paid in full 
visits 21-35 paid in full for substance abuse patients 
visits 21-35 paid at 75% for mental health patients with a maximum member cost 

of $25.00 per visit for enrollees in the SCN option. 
visits 36 and beyond subject to a $25.00 co-payment per visit for both facility and 

professional services per calendar year for enrollees in the SCN option. 
visits 36 and beyond subject to a 50% co- insurance payment per visit for 

professional services per calendar year for enrollees in the PPO option. 

(e) Psychological testing w CJ>d/,&ti5 



(3) Coverages 

(a) For an authorized admission to an acute care hospital or residential substance 
abuse treatment facility , an enrollee is eligible to receive the following covered services 
when provided and billed by the facility: 

(i) bed and board, including general nursing service ; 

(ii) laboratory examinations related to the treatment received in the facility; 

(iii) drugs , biologicals , solutions and supplies related to the treatment received 
and used while the enrollee is in the facility ; 

(iv) suppl ies and use of equipment required for detoxification or rehabil itation ; 

(v) all professional and ancillary services , including those of other trained staff, 
necessary for patient care and treatment , including diagnosti c examinations; 

(vi) individual and group therapy or counseling ; 

(vii) psychological testing ; and 

(viii) counseling for family members . 

(b) For an admission to a partial hospltalization day or night treatme nt program or 
outpatient substance abuse treatment facility, an enrollee is eligible to receive the following 
covered services when provided and billed by the facility : 

(i) laboratory examinations related to the treatment received in the facility ; 

(ii) drugs , biologicals , solutions, and supplies related to the treatment received, 
including drugs to be taken home; 

(iii) suppl ies and use of equipment required for detoxification or rehabilitation; ~ 



(iv) all professional and ancillary services, including those of other trained staff, 
necessary for the treatment of ambulatory enrollees, including diagnostic examinations; 

(v) individual and group therapy or counseling; 

(vi) psychological testing ; and 

(vii) counseling for family members . 

(c) Coverage for authorized outpatient mental health or substance abuse services 
includes: 

(i) all professional and other staff and ancillary services made available to 
ambulatory patients: 

(ii) prescribed drugs and medications dispensed by the facility in connection 
with treatment received at the facility ; 

(iii) psychological testing , 

(iv) counseling for family members. 

F. Sanctions 

(1) Services provided from panel providers without obtaining necessary 
predetermination within 24 hours of admission will not be payable. The covered person will 
be held harmless by the program administrator for errors of commission or omission 
involving the predetermination requirement over which the covered person has no control. 

(2) Services provided from non-panel psychiatrists without obtaining the 
necessary waiver authorization from the program administrator predetermination will be 
payable at 50% of the usual, customary, and reasonable rate. 

(3) Services provided by mental health professionals (i.e., licensed 
psychologists, master's level clinical social worker , master's level nurse clinician, master's 
level certified substance abuse counselor), who are not in the panel will not be reimbursed . 
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(4) Services provided by non-psychiatric physicians who , by definition , will not 
be in the panel , will be covered up to three visits, after which unauthorized treatment will be 
payable at 50% of the usual, customary , and reasonable rate. 

(5) Services provided from non-panel facilities without obtaining the necessary 
waive r authorization will be payable at 50% of approved charges up to the maximum 
allowable payment. 

(6) The Company and Union have expressed a mutual concern for employees 
and dependents who fail to complete their substance abuse continuing care treatment 
plans. The parties agree to monitor such use patterns . If the Company and Union 
determine that a prevalent problem exists and needs to be addressed , the Company and 
Union will meet promptly to discuss appropriate corrective actions. By mutual agreement, 
such actions may include future financial penalty for persons who do not complete their 
substance abuse treatment plans. 

(7) Non-emergency mental health and substance abuse inpatient services 
provided by non-panel providers without referral by a panel provider are included in out-of­
pocket maximums and subject to non-panel payment limitations as described in Article 3, 
Section 3 B (1) for the PPO option and Letter C-49 for the SCN option. 

G. Exclusions 

Benefits are not payable for: 

(1) Services for mental disorders which , according to generally accepted 
medical standards , are not amenable to favorable modification , except that benefits are 
available for the period necessary to determine that the disorder is not amenable to 
favorable modification, or for the period necessary for the evaluation and diagnosis of 
mental deficiency or retardation . 

(2) Dispensing methadone or testing urine specimens, unless therapy , 
counseling.Lor psychological testing are provided. 

(3) Diversional therapy . 

H. Coordination of Benefits 



Coordination of benefits will be administered under the same provisions applicable 
to the National Account Program hospital , surg ical, medical , prescription drug, vision , 
hearing aid ... and dental coverages . 

I. Reimbursement for Third Party Liability - Subrogation 

Reimbursement for Third Party Liability - Subrogation will be administered under 
the same provisions applicable to the National Account Program hospital , surgical, 
medical, prescription drug , vision , hearing aid.1. and dental coverages. 

cot+ 
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Exhibit B 

(307) Article Ill. GROUP HOSPITAL , SURGICAL, MEDICAL, DRUG, DENTAL, VISION AND 
HEARING AID COVERAGE - Section 7. Vision Expense Benefits 

A. Enrollment Classifications 

Vision Expense Benefits for an eligible employee or surviving spouse shall include 
coverage for eligible dependents as they are defined in the National Account Program 
hospital , surgical , medical and prescription drug coverage . 

B. Description of Benefits 

Vision Expense Benefits will be payable , subject to the conditions herein, if any 
covered person , while vision expense coverage is in effect with respect to such covered 
person , incurs Covered Vision Expense . 

C. Definitions 

As used herein : 

(1) "physician " means any licensed doctor of medicine or osteopathy legally 
qualified to pract ice medicine and who within the scope of his license performs vision 
testing examinations and prescribes lenses to improve visual acuity ; 

(2) "optometrist " means any person licensed to practice optometry in the state 
in which the service is rendered ; 

(3) "optician " means any person licensed in the state in which the service is 
rendered to supply eyeglasses prescribed by a physician or optometrist to improve visual 
acuity , to grind or mold the lenses or have them ground or molded according to 
prescription , to fit them into frames and to adjust the frames to fit the face ; 



( 4) "provider" means any of the foregoing ; 

(5) "participating provider" means a provider that has a written agreement with 
the Vision Expense Benefits carrier pursuant to which vision testing examinations , lenses 
or frames are provided under Vision Expense Benefits in accordance with the terms and 
conditions stated in 0 .(1) hereof and to accept as payment therefore the amounts 
determined in accordance with 0.(1) ; 

(6) "reasonable and customary" means the actual amount charged by a 
provider for a vision testing examination , lenses or frames , but only to the extent that the 
amount is reasonable and takes into consideration : 

(a) the usual amount that the provider most frequently charges the majority of 
his patients or customers for the vision testing examination , lenses or frames provided; 

(b) the prevailing range of charges made in the same area by providers of 
similar training and experience for the vision testing examination rendered or lenses or 
frames furnished ; and 

(c) unusual circumstances or complications requiring additional time, skill and 
experience in connection with the particular vision testing examination rendered or lenses 
or frames furnished ; 

(7) "lenses" means ophthalmic corrective lenses, either glass or plastic, ground 
or molded as prescribed by a physician or optometrist to be fitted into frames ; 

(8) "contact lenses" means ophthalmic corrective lenses, either glass or plastic, 
ground or molded as prescribed by a physician or optometrist to be fitted directly to the 
patient's eyes; these are subject to limitations and exclusions applicable to lenses 
generally ; 

(9) "frames" means standard eyeglass frames into which two lenses are fitted ; 

(10) "covered person" means the eligible employee , surviving spouse and eligible 
dependents ; 

(11) "Covered Vision Expense" means the charges incurred for vision testing 
examinations , lenses and frames for such lenses as described below, and are either for 
vision testing examinations, lenses or frames obtained from a participating provider, 
payable in accordance with 0.(1) , or for vision testing examinations , lenses or frames 
obtained from a nonparticipating provider payable in accordance with 0.(2): 
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(a) vision testing examination - performed by a physician or optometrist , 
including a determination as to the need for correction of visual acuity , prescribing lenses, if 
needed , and confirming the appropriateness of eyeglasses obtained under the prescription . 
It shall include: history ; testing visual acuity ; external examination of the eye; binocular 
measure ; ophthalmoscopic examination; tonometry when indicated; medication for dilating 
the pupils and desensitizing the eyes for tonometry, if applicable ; and summary and 
findings. If an optometrist as a result of his examination recommends that the covered 
person be examined by an ophthalmologist with respect to a vision problem , and the 
ophthalmologist's examination occurs within 60 days of the optometrist 's examination , both 
vision examinations are a Covered Vision Expense; 

(b) lenses of a quality equal to the first quality lens series manufactured by 
American Optical , Bausch and Lomb, Orthogon, Tillyer or Univis, and which meet Z80 .1 or 
ZB0.2 standards of the American National Standards Institute , including , when prescribed, 
equivalent plastic lenses or tints equal to Rose Tints #1 and #2. Lenses not more than 65 
millimeters in diameter will be a Covered Vision Expense under Vision Expense Benefits. If 
lenses are of a quality or size that result in an additional charge , only charges in 
accordance with D. shall be payable; 

(c) frames adequate to hold lenses which are a Covered Expense ; and 

(d) contact lenses when the cover,ed person 's visual acuity cannot otherwise be 
corrected to at least 20/70 in the better eye , or when medically necessary due to 
keratoconus , irregular astigmatism or irregular corneal curvature, or when selected for 
other reasons , within the limits described in D.; 

(12) "acquisition cost" means the actual cost of the lenses and/or frames to the 
provider ; 

(13) "dispensing fee " means a fee predetermined by the Vision Expense Benefits 
carrier to be paid for dispensing lenses and/or frames as provided for under Vision 
Expense Benefits. 

(14) "Corrective eye surgery" means a surgical procedure used to alter the cornea or 
shape/surface of the eye in order to improve visual accuity. correct vision conditions such as 
myopia. hyperopia or astigmatism and reduce or eliminate the reliance on eyewear. Such surgeries 
can include, but are not necessarily limited to, Laser-assisted In-Situ Keratomileusis (LASIK), 
PhotoRefractive Keratectomy (PRK) and Radial Keratotomy (RK). 

D. Benefits 
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(1) From a participating provider , the covered person by paying the balance of the 
provider 's charge may obtain vision testing examinations and lenses and frames which the 
participating provider shall have agreed to furnish covered persons in accordance with the 
following arrangements for reimbursement by the carrier: 

(a) for a vision testing examination, the reasonable and customary charge less any 
co-payment as described in (3) below ; 

(b) for regular lenses , the acquisition cost of lenses that are described in the first 
two sentences of C.(11)(b) , less any co-payment as described in (3) below ; 

(c) for contact lenses , the acquisition cost of the contact lenses suitable for the 
covered person , when the cove red person's visual acuity cannot otherwise be corrected to 
at least 20/70 in the better eye , or, when medically necessary due to keratoconus , irregular 
astigmatism or irregular corneal curvature , less any co-payment as described in (3) below ; 

(d) fo r contact lenses , except when provided in accordance with (c) above , the 
acquisition cost of the contact lenses suitable for the covered person , which when 
combined with the dispensing fees for lenses and frames in (f) below , shall not exceed $75. 

(e) for frames , the acquisition cost up to a maximum acquisition cost of 

(i) $19 .75 through December 31, 2003 ; 

(ii) $23.00 from January 1, 2004 through December 31, 2007 ; 

less any co-payment as described in (3) below. 

(f) for lenses , contact lenses and frames, the dispensing fees for usual services in 
dispensing such lenses or frames , less any co-payment as desc ribed in (3) below. 

(g) protective scratch guard lens coatings will be covered effective January 1, 
2004. 

(h) Corrective Eye Surgery : Effective January 1, 2016, corrective eye surgery 
performed by an ophthalmologist w ill become a covered service . Coverage includes any related pre ~ \ 
and post-surgical professional services, facility expense and medically necessary supplies . ,I..-) 
Coverage is subject to the following provisions : ~ 

i. A covered person may not receive benefits for both corrective eye surgery and ~ n 
for frames and/or lenses (including contact lenses) in the same calendar year: 1v r 



ii. Upon proof of payment to the corrective eye surgery provider, the carrier will 
reimburse the employee for covered expenses , up to the lesser of the charges or 
the maximum benefit of $295.00 in any four (4) year period : and 

iii. A covered person receiving benefits for corrective eye surgery in any one 
calenda r year will be ineligible for lens (including contact lens) and/or frame 
benefits for that year and three· (3) subsequent years . For example , a covered 
person undergoing corrective eye surgery in 2016 wou ld be eligible for lens 
and/or frame benefits in 2020 . Such covered persons will be eligib le for benefits 
for a vision exam . and will have access to the participating provider fee schedule 
for non-covered services and for lenses and/or frames for which no benefits are 
payable . 

For a vision testing examination, the participating provider shall charge the covered 
person a $5 co-payment as described in (3) below. For lenses and frames provided 
pursuant to (b), (c), (d) and (e) above , the parrticipating provider may charge the covered 
person a $7.50 co-payment as described in (3) below. If a covered person chooses lenses 
or frames costing more than those provided pursuant to (b), (c), (d) or (e) above, or if he 
requests unusual services from the provider , the covered person shall pay in addition the 
full additional charge of the provider. 

(2) For Covered Vision Expense incurred from a nonparticipating provider , the 
Program shall pay (i) 75% of the provider's reasonable and customary charge for covered 
vision testing examinations after such charge has been reduced by a covered person 's co­
payment of $5 and (ii) for covered lenses and frames, the lesser of Covered Vision 
Expense Benefits as shown in the table below or the provider's charge for such lenses and 
frames: 

Frames 

Covered 
Vision Benefit 
Through Effective 
12/31 /2003 1 /1 /2004 

Regular $15 $15 
Lenses- Pair 1 $14 $15 
- Single vision $21 $22 
- Bifocal $25 $26 
- Trifocal 
Contact $101 $103 
Lenses 1 - In 
accordance 
with the first 
sentence of C. 
(11)(d) 
Contact $37 $38 
Lenses other 
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than those 
covered above 
1 

Other Covered Special Lenses (e.g., Aphakic , 
Lenticular and Aspheric) 
Plastic Lenses 2 

Tints Equal to 

$3 plus 
Covered 
Vision 
Expense 
Benefit 
provided 
above for 
covered 
lenses 

Rose $3 
Tints #1 and 
#2 
Prisim $2 

2 
$3 plus 
Covered 
Vision 
Expense 
Benefit 
provided 
above for 
covered 
lenses 

$3 

$2 

1 The Covered Vision Expense Benefit for single lens shall be equal to one half the 
applicable amount shown on the table above . 

2 The lesser of 50% of the provider's charge for the lenses , or 75% of the average 
Covered Vision Expense Benefits paid to participating providers for comparable lenses. 

(3) For each covered person incurring Covered Vision Expense , there is a $5 
co-payment applicable to the Covered Vision Expense for each vision testing examination 
and a $7.50 co-payment for the combined Covered Vision Expense for lenses , contact 
lenses , and frames . The total co-payment for each such covered person , during any period 
of 24 consecutive months, will not exceed $12.50. 

E. Frequency 

If a covered person has received a vision testing examination , lenses or frames for 
which benefits were payable under the Program , benefits will be payable for each 
subsequent vision testing examination , lenses or frames every two calendar years after 
receipt of the most recent previous vision testing examination , lenses or frames , 
respectively , for which benefits were payable under Vision Expense Benefits ; provided , 
however , that children who are diagnosed as having severe , progressive myopia (i.e., 
myopia of 2.00 diopter of myopia or greater and progressing at the rate of 1.00 diopters or 
more per year , in the meridian of greatest change) will , until the end of the calendar year 
they became sixteen years of age, be eligible for an additional examination 12 months (365 
days) after the most recent examination paid for by the Program. If the examination reveals 
a change of 1.00 diopter or more has occurred during the preceding 12 months, 
appropriate corrective lenses will be covered by the Program. If the change is less than 
1.00 diopter , lenses will not be payable by the Program until 24 months has elapsed since 

-::fsf 1?J q,-lb t( ~ 0 



the most recent lenses were paid for by the Program. Subsequent examinations will be 
limited to the normal 24 month interval unless the child is again diagnosed as having 
severe progressive myopia . Effective January 1, 2004, Type I Diabetics will be eligible for 
an additional examination twelve months (365 days) after the most recent examination paid 
for by the Program. If the examination reveals a prescription change of .50 diopter and/or 
10 degrees of axis, appropriate corrective spectacle lenses will be covered by the Program. 
Lenses and frames received under the Company 's prescription safety glasses program for 
which no benefits were received under Vision Expense Benefits shall not be considered 
lenses and frames received under Vision Expense Benefits. An employee may utilize 
duplicate copies of the prescription for which a benefit is paid under Vision Expense 
Benefits to obtain lenses and frames under both Vision Expense Benefits and the 
Company's prescription safety glasses program if he is otherwise eligible under both and 
complies with the procedures of each. 

F. Exclusions 

Covered Vision Expense does not include and no benefits are payable for : 

(1) Sunglasses to the extent the charge for such lenses exceeds the benefit 
amount for regular lenses as provided in D. (tinted lenses with tint other than the equivalent 
of Rose Tints #1 or #2 are considered to be sunglasses for the purpose of this exclusion) ; 

(2) Photosensitive or anti-reflective lenses to the extent the charge for such 
lenses exceeds the benefit amount for regular lenses as provided in D.; 

(3) Medical or surgical treatment; except as provided in D.(1)(h); above 

(4) Drugs or any other medication not administered for the purpose of a vision 
testing examination; 

(5) Procedures determined by the Vision Expense Benefits carrier to be special 
or unusual , such as, but not limited to , orthoptics , vision training , subnormal vision aids, 
aniseikonic lenses and tonography; 

(6) Vision testing examinations , lenses or frames furnished for any condition , 
disease , ailment or injury arising out of and in the course of employment ; 

(7) Vision testing examinations and lenses or frames ordered: 

(a) before the covered person became eligible for coverage , or 



(b) after termination of coverage; 

(8) Lenses or frames ordered while insured but delivered more than 60 days 
after coverage terminated ; 

(9) Charges for vision testing examinations , lenses or frames for which no 
charge is made that the covered person is legally obligated to pay or for which no charge 
would be made in the absence of Vision Expense Benefits coverage; 

(10) Charges for vision testing examinations , lenses or frames which are not 
necessary , according to accepted standards of ophthalmic practice , or which are not 
ordered or prescribed by the attending physician or optometrist ; 

(11) Charges for vision testing examinations , lenses or frames wh ich do not meet 
accepted standards of ophthalmic practice , including charges fo r any such services or 
supplies which are experimental in nature; 

(12) Charges for vision testing examinations , lenses or frames received as a 
result of eye disease, defect or injury due to an act of war , declared or undeclared ; 

(13) Charges for vision testing examinations , lenses or frames from any 
governmental agency which are obtained by the covered person without cost by 
compliance with laws or regulations enacted by any federal, state , municipal or other 
governmental body ; 

(14) Charges for any vision testing examinations , lenses or frames to the extent 
for which benefits are payable under any health care program supported in whole or in part 
by funds of the federal government or any state or political subdivision thereof; 

(15) Replacement of lenses or frames which are lost or broken unless at the time 
of such replacement the covered person is otherwise eligible under the frequency limitation 
set forth in E.; and 

(16) Charges for the completion of any insurance forms . 

G. Prepaid Group Practice or Alternative Plan Option 

The Company will make arrangements for eligible employees, and certain surviving 
spouses, to be afforded the option to enroll for vision expense coverage under approved 
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and qualified prepaid group practice or alternative option, instead of the vision expense 
coverage hereunder; provided, however , that the Company 's contribution toward coverage 
under such group practice plans shall not be ,greater than the amount the Company would 
have contributed for vision expense coverage hereunder. If the alternative option ceases to 
be able to provide vision expense benefits , the enrollees therein , if otherwise eligible, will 
be enrolled for coverage provided in this Section 7. 

H. Coordination of Benefits 

Coordination of benefits will be administered under the same provisions applicable 
to the National Account Program hospital, surgical, medical prescription drug, hearing aid 
and dental coverages. 

I. Reimbursement for Third Party Liability - Subrogation 

Reimbursement for Third Party Liability - Subrogation will be administered under 
the same provisions applicable to the National Account Program hospital , surgical , 
medical , prescription drug , hearing aid and dental coverages . 

J . Administrative Manual 

Policies, procedures and interpretations to be used in administering the Vision 
Expense Benefits Plan shall be incorporated an an Administrative Manual prepared by the 
Plan Carrier upon review and approval by the Company and the Union. 

K. Data 

The Control Plan annually shall furnish the Company and the Union such 
information and data as may be mutually agreed upon by the parties with respect to vision 
expense coverage. 

L. Cost and Quality Controls 

The Vision Expense Benefits carriers will each undertake the following review 
procedures and mechanisms and report annually to the Committee: 

(1) Utilization Review 



Analysis of various reports displaying such data as provider/patient profiles , 
procedure profiles, utilization profiles and Covered Vision Expense Benefits payments 
summaries to: 

(a) evaluate the patterns of utilization, cost trends and quality of care; 

(b) establish guidelines and norms with respect to profiles of practice in order to 
identify providers with either a high or low percentage of prescriptions issued in relation to 
the number of covered persons examined or other departures from the guidelines ; and 

(c) establish the percentage of Covered Vision Expense Benefits payments 
that are paid to participating providers. 

(2) Price Reviews 

Where possible , price reviews or other audit techniques shall be conducted to 
examine records , invoices and laboratory facilities and materials and to verify that charges 
for covered persons are the same as for otheir patients. These examinations may include 
patient interviews and clinical evaluations of services received . 

(3) Evaluation of Services Received 

On a random or selective basis, covered persons who have received services 
under Vision Expense Benefits will be selected for subsequent evaluation and examination 
by consulting providers to ensure that the services reported were actually provided and 
were performed in accordance with accepted professional standards. Such evaluations 
may include (a) re-examinations to determine the accuracy of the prescription , (b) the 
quality of lenses and frames, (c) whether the vision testing examinations administered by 
providers are as comprehensive as contemplated by C.(11 )(a) and (d) other aspects of the 
services provided. 

(4) Survey of Services Received 

On a random or selective basis, covered persons who have received services 
under Vision Expense Benefits may be sent a questionnaire to: 

(a) determine the level of satisfaction with respect to these services; 

(b) determine whether services for which Vision Expense Benefits were paid 
were actually received ; 
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(c) determine whether providers recommend unnecessary optional services or 
supplies ; and 

(d) identify other problem areas. 

M. Claims Processing 

The Vision Expense Benefits carriers may conduct audits of claims being 
processed such as an analysis of patient histories and screening for duplicate payments in 
addition to the normal eligibility , benefit and charge verifications. 

N. Peer Review 

When the Vision Expense Benefits carriers or a covered person do not agree with 
the appropriateness of a charge or service provided under Vision Expense Benefits , an 
appeal procedure involving peer review may be utilized. Peer review may also be used to 
resolve situations involving providers with aberrant utilization patterns . The Vision Expense 
Benefits carriers will seek to establish peer review where it does not exist. 
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Exhibit B 

Opt ional Insura nce Deduct ions 

September 27, 1999 xx, 2015 

(B-1) Optional Insurance Deductions 

Internationa l Union, UAW 

Attentio n: Mr. Stephen P. YokichMr. Norwood H. Jewell 

Dear Sirs: 

During these negotiations , the Union req uested that contribut ions for optional 
insurance programs be automatically deducted from sickness and accident , extended 
disability , and supplemental unemployment benef its. 

The parties held extensive discussions regarding taking such deductions from 
sickness and accident and supplemental unemployment benefits . It was agreed that the 
Company will continue to work with the benefit administrator to develop a process for such 
payroll deductions and the parties will meet no later than thirty (30) days following the close 
of these negotiations to discuss the Company's findings. It is further agreed that the 
following must be ensured by any process: 

1. That such payroll deductions from sickness and accident benefits must not cause a 
delay or disruption to the issuance of sickness and accident benefits; and 

2. That such payroll deductions from supplemental unemployment benefits must not 
cause a delay or disruption to the issuance of supplemental unemployment benefits: and 

3. The process must contain a sustainable arrearage procedure to ensure missed 
deduct ions, including cases where the employee's benefit payment is not sufficient to 
accommodate the deduction, are taken from future sickness and accident benefits, 
supplemental unemployment benefits or regular payroll wages that are or become payable 
to the employee or, if no such benefits or wages are or become payable to the employee, a 
direct bill process must be utilized. 

The parties also discussed the feasibility of taking such deductions from extended 
disability benefits, recognizing that extended disability benefits are subject to offsets that 



can result in a reduced or zero extended disability benefits amount. The parties also 
recognize that extended disab ility benefit payments are issued by the Company's third 
party admin istrato r, and any proposed process would require the consideration of the cost 
to develop, implement and maintain any system requi rements. The parties have agreed to 
continue to explore the feasibility of such a process. 

We have therefore agreed that the Corporation will make such deductions as soon 
as changes can be made to the payroll systems to accommodate the deductions. 

Very tru ly yours , 

DAIMLERCHRYSLER CORPORATIONFCA US LLC 
By Ronald D. GurdakKathleen S. Neal 

Accepted and Approved : 

INTERNAT IONAL UNION, UAW 
By Stephen P. YokichNorwood H. Jewell 
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Exhibit B 

Wellness Programs 

September 27, 1999 September, xx, 2015 

(C-8) Wellness Programs 

International Union, UAW 

Attention: Stephen P. Yo~Norwood H. Jewell 

Dear Sirs: 

During these negotiations, the Corporation Company and the Union discussed and 
mutually agreed there are many benefits which can be derived from encouraging 
employees to lead healthier life styles. Because it is recognized that such efforts can have 
a positive influence on the quality of life, product produced, absenteeism, health care costs 
and productivity, the parties agreed Wellness Programs shall be developed which include 
the following components: 

Health Risk Assessment (including cholesterol & blood pressure screenings) to 
identify employees' risks and provide motivation to reduce these risks. 

Education to provide employees with basic knowledge and skills needed to make 
healthy lifestyle changes. 

• Maintenance to help combat the widespread problem of relapse and support 
change by providing ongoing awareness, group involvement and meaningful incentive 
opportunities. 

• Evaluation to identify priority needs, monitor program implementation, measure 
program effectiveness in reducing risk and obtain information about the overall success of 
the program. 

The parties further agreed: 

1. A comprehensive wellness program will be implemented at each plant location with 
500 or more active , full-time, on-roll employees. Implementation will occur on a "phased in" 
schedule with larger locations given priority. 
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2. To develop a OaimlerChrysler Corporation/UAW National Wellness Program 
Manual which will be utilized by the Joint Insurance Committee to ensure all health 
promotion and wellness programs implemented are done so in accordance with explicit 
and professional standards. The Joint Insurance Committee shall have the sole 
responsibility for any necessary revisions of the manual so as to describe, implement and 
maintain local Wellness Programs in a nationally consistent manner. 

3. To implement a voluntary disease and chronic management pilot. effective January 
1, 2016 or as soon as practicable. designed to improve member health, reduce health 
risks, and decrease medical costs by engaging members in preventive health and patient 
outreach programs. 

Very truly yours , 

DAIMLERCHRYSLER CORPORATION FCA US LLC 
By Ronald D. Gurdak Kathleen S. Neal 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Stephen P. Yokich Norwood H. Jewell 
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Predetermination Program 

September 27, 1QQQ September xx, 2015 

(C-19) Predetermination Program 

International Union, UAW 

Attention: Mr. Stephen P. Yok ich Mr. Norwood H. Jewell 

Dear Sirs: 

During these negotiations the parties agreed to continue the Predetermination 
Program for hospital admissions for DaimlerGhrysler Corporation FCA US LLC-UAW 
members in all Blue Cross and Blue Shield or another carrier insurance plan areas in 
accordance with the following administrative conditions: 

BLUE CROSS AND BLUE SHIELD OF MICHIGAN , or another carrier as the 
Control Plan. will administer the Predetermination Program nationwide for all local plans . 
The Central Revi&A< Organization (CRO) located at the Control Plan ~will be 
responsible for all Predetermination Review . In addition , the administrator will make 
recommendations to the parties in the event changes in process or software systems are 
available to enhance and/or improve the Predetermination Program . The parties will jointly 
determine the merits of implementing the administrator's recommendations. 

Very truly yours , 

DAIMLER CHRYSLER CORPORATION FCA US LLC 
By Mark J . Gendregske Kathleen S. Neal 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Stephen P. Yol<ieh Norwood H. Jewell 
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Exhibit B 

Coordinated Care Management Program 

September 27, 1999 (September xx, 2015) 

(C-25) Coordinated Care Management Program 

International Union, UAW 

Attn: Mr, Stephen P. Yokich Mr. Norwood H. Jewell 

Dear Sirs: 

During these negotiations , the Corporation Company and the Union discussed 
health care management and the importance of providing quality health care in a cost­
effective manner. These discussions included the Coordinated Care Management (CCM) 
program. 

The Corporation Company and Union reviewed experience to-date under the CCM 
program as evaluated by a mutually acceptable independent entity and agreed to continue 
the CCM program . The Parties further agreed that BCBSM or another carrier would 
continue to report on a quarterly basis to the parties the cost and effectiveness of the CCM 
program. In addition, detailed program studies and recommendations by a mutually 
agreeable independent external entity will be completed at the end of each calendar year 
during the term of the collective bargaining agreement. These examinations of CCM 
program performance will focus on commitment to quality, improved care and cost 
effectiveness. 

The first detailed program study , to be completed during the first full calendar year 
of this agreement , will determine whether the clinical, cost and health status improvements 
of CCM participants are statistically significant due to CCM program interventions . 
Following the study, the Corporation Company and the Union, through the Joint Insurance 
Committee , will decide whether the CCM program should be modified to help achieve the 
objective of providing quality health care in a cost-effective manner. Modifications to the 
CCM program will be implemented as soon as practicable. In addition, the Joint Insurance 
Committee may jointly decide whether the CCM program will be expanded to include other 
possible diagnoses with initial consideration being given to low back pain . ~ 
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Alternatively , if the study determines that the clinical , cost and health status of CCM 
participants are not statistically significant due to CCM program interventions , the Joint 
Insurance Committee will decide whether the program will be restructured by the current 
administ rator for a trial period or turned over to another third party administrator. If 
restructured and positive improvements are not evident within twelve months from the date 
of restructure , the program may be turned over to another third party administrator or 
suspended as determined by the parties . 

Very truly yours , 

DAIMLERCHRYSLER CORPORATION FCA US LLC 
By Reflald D. Gurdak By Kathleen S. Neal 

Accepted and Approved: 

INTERNATIO NAL UNION, UAW 
By Stephen P. Yokich Norwood H. Jewell 
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Exhibit B 

New Proced ures Process 

September 29, 2003 September xx. 2015 

(C-30) New Procedures Process 

International Union, UAW 

Attention: Mr. Nate Gooden Mr. Norwood H.Jewell 

Dear SH:s:Sir: 

During these negotiations , the Corporation Company and the Union agreed to 
utilize the established procedure for implementing the addition of new or revised services 
or items to this Program in accordance with tlhe Three Auto Company/UAW agreement. 
Notwithstanding such Three Auto Company/ UAW agreement , however, new procedures 
proposed by the Control Plan that have a first year cost of no more than $0.015 per 
contract per month (PCPM}, will be automatically implemented when they are covered by 
the provisions of the benefit plan. 

A proposal for the inclusion in the Program of a new or revised service or item may be 
submitted to the Control Plan by a carrier , physician or physician group , a professional 
organization , a provider or provider group, the Corporation Company or a union 
representing employees to whom the Program applies. The Control Plan shall review such 
proposal and make written recommendation(s) to the Corporation Company regarding 
whether or not the serv ice or item should be added to the Program. Such recommendation 
shall take into account , but not be limited to, the following considerat ions: 

1. whether the procedure is routine (projected cost impact of $.05 PCPM or less) or 
non-routine as determined by the Control Plan , 
2. quality of care , access or utilization concerns and the proposed steps to resolve 
such concerns , 
3. replaced or discontinued procedure(s) and a plan for discontinuation of coverage 
for such procedures , G 
4. provider class(es) for which the procedures are being recommended , ~ 
5. Plan options (i.e. Traditional , PPO or both) for which the IYl _ 

procedure(s) is recommended, If · ~ 
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6. positive or negative impact on Program costs , 
7. information on national and local Medicare policy and payment practices and, 
8. anticipated issues in implementing the new procedure on a national basis. 

Recommendations for the addition of a routine new procedure, or a change to an 
existing procedure , will be distributed to the Three Auto Companies , who will have thirty 
(30) business days to review the proposal. If the Corporation Company is not in agreement 
with the recom mendation, or has questions , notification to the Control Plan is required 
within ten (10) business days of receipt of the proposal. When the Control Plan receives 
notification , the Control Plan shall schedu le a meeting within the first twenty (20) business 
days of receipt of the proposal. Absent notificatio n to the Control Plan by the Corporation 
Company, the new procedure will be conside red accepted. 

Blue Cross and Blue Shield of Michigan . or another carrier shall be required to 
monitor the utilization of such new procedures and report to the Joint Insurance Committee 
after sufficient experience has occurred but in no event later than twelve months following 
implementation, the actual costs of each new procedure. 

Very tru ly yours , 

D.A.IMLERCHRYSLER CORPORATION FCA US LLC 
By Marl,c J . Gendregsl<e By Kathleen S. Neal 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Nate Gooden Norwood H. Jewell 
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Exhibit B 

Criter ia for Reviewing HMOs 

October 12, 2011 

(C-32) Criteria for Reviewing HMOs 

International Union , UAW 

Attention: Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

During these negotiations, the Company and the Union discussed Criteria to be 
considered when reviewing Health Maintenance Organizations (HMOs). 

The Company agrees that new HMOs selected for joint approval for offer to 
Chrysler employees represented by the Union during future open enrollments must provide 
benefits equivale nt to the specifications described on the attachment. In addition, the 
parties recognize that under the prior provisions, some HMOs may not have provided 
benefits meeting these Criteria. As soon as practical after the effective date of this 
Agreement, the Company will ask those HMOs not meeting these Criteria to make required 
benefit changes to meet the standards set forth in the Letter indicated above. These benefit 
changes will be effective beginning no later than January 1, ~2016 . Following is a list 
of HMOs newly subject to this letter that may be deficient in one or more aspects listed 
below. Jointly approved HMOs not identified on the attached list will be surveyed to ensure 
compliance . 

Revised HMO Criteria 
HMOs Expected to Improve to Chrysler Group LLC Level 

Plan Name Location 
Health Alliance Plan Michigan 
Blue Care Network Michigan 
Priority Health Michigan 
Kaiser Permanente _H_e_a_lt_hS__._pa_n _______ Ohio 
Kaiser Permanente 
Kaiser Permanente 
Advantage 1=4ealth Plan 

California- North & South 
Colorado 
Indiana 



Humana Illinois 

These benefits shall be modified upon agreement by the parties as detailed below 
in the Schedule of Benefits For Evaluating HMO's and are effective January 1, ~2016 . 

Very truly yours , 

CHRYSLER GROUP LLC 
By Kathleen S. Neal 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By General Holiefield Norwood H. Jewell 

Attachment 

SCHEDULE OF BENEFITS FOR EVALUATING HMO's 
TO BE OFFERED TO CHRYSLER 
EMPLOYEES REPRESENTED BY THE UAW 

BENEFIT HMO 
INPATIENT- All services 
HOSPITAL must be 

provided, 
ordered , 
prescribed , or 
recommended 
by the HMO or 
insurance 
carrier physician 
except in the 
case of 
emergencies 
where the HMO 'f> rules of 
reporting shall 
apply. 
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Room and 
Board 

Semi-Private 
room covered in 
full. Private 
room covered, if 
medically 
indicated. 

Benefit Period Unlimited. 

Maternity 
Admission 

Unlimited. 

Surgery 
(includes 
plastic, 
cosmetic, and 
reconstructive 
surgery for 
congenital 
anomalies, 
correction of 
conditions 
resulting from 
accidental 
injuries or 
traumatic 
scars, and 
correction of 
deformities 
resulting from 
cancer 
surgery, such 
as following 
medically 
necessary 
mastectomies) . 

No Charge -
covered in full. 

Hospital Physician 
Service 

No charge - covered 
in full. 

Surgical Assistance No charge - covered 
in full, when 
medically necessary . 

Ancillary Services 

Physical Therapy 

r1" 

No charge - covered 
in full. 
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Consultations 

Pulmonary 
Tuberculosis 

Affiliated Hospitals 

Non-Participating 
Hospitals 

No charge - covered 
in full. 

No charge - covered 
in full. 

No charge - covered 
in full. 

No charge - covered 
in full. 

No charge if 
admitted by a plan 
doctor, or for an 
emergency. 

OUT-PATIENT SERVICES 

Out-patient Surgery No charge -
covered in full. 

Hospital Services No charge -
covered in full . 

Diagnostic Laboratory No charge- covered 
and X-ray in full . 

Routine Office Visits $25 copay per visit. 

Doctor's Home Visit No charge -
covered in full when 
medically indicated. 

Physician Exams $25 office visit 
copay. 

Pediatric Exams $25 office visit 
copay. 

Allergy Testing and 
Injections 

Other Injections and 
immunizations. 

$25 office visit 
copay. 

$25 office visit 
copay. 



Smears (annually) 

Physical Therapy 

Urgent Care 

No charge -
covered in full. 

No charge - up to 
60 visits per 
condition. 

$50 copay 

EXTENDED CARE FACILITY 

Benefit Period 

Phys ician Services 

Consultation 

EMERGENCY 

In-Area 

Out-of-Area 

Ambulance 

No charge -
covered in full. 
Unlimited number of 
days . Custodial 
care not covered . 

No charge. 
Unlimited number of 
visits . 

No charge -
covered in full . 

$100 copay , waived jf 
admitted. Authorization 
must be obtained as 
soon as possible 
either before or after 
treatment. 

$100 copay , waived if 
admitted. Authorization 
must be obtained as 
soon as possible 
either before or after 
the occurrence. This is 
wor ld-wide coverage. 

No charge - covered in 
full when medically 
necessary , to or from 
hospital, or both ways. 



MENTAL HEAL TH CARE 

Hospital Inpatient No charge for 1st 45 
days, per 
disability . This 
benefit renews 
when member has 
been out of the 
hospital for 60 days. 

Extended Care Facility No charge - covered 
in full. 90 days per 
disability. This 
benefit renews 
when member has 
been out of the 
hospital for 60 days . 
Custodia l care not 
covered. 

Partial Hospitalization/ No charge for 90 
Psychiatric Admission days, per 

Out-Patient 
Psychiatric 

disability. (Two days 
for each unused day 
of psychiatric 
hospitalization.) This 
benefit renews 
when member has 
been out of the 
hospital for 60 days. 

First twenty (20) 
visits covered at no 
charge , per contract 
year or calendar 
year. 

Psychological Testing No charge - covered 
in full. 

Electroshock Therapy No charge - covered 
in full. 

ALCOHOLISM AND DRUG ADDICTION CARE 

In-hospital No charge -
covered in full. Up 
to 45 days as 

lbO 



medically 
indicated. The 
benefit renews 
when member has 
been out of 
hospital for 60 
days . 

Out-Patient Therapy No charge -
covered in full. Up 
to 35 
visits/calendar year 
or contract year. 

OTHER SERVICES 

Prescription Drugs HMO's shall have 
the prescription 
drug copays 
outlined in Article 
Ill , Section 3.A.(1). 
(b) 
Insulin needles and 
syringes are 
covered. 

Chemotherapy 
No charge -
covered in full. 
Inpatient and 
Outpatient. 

Blood No charge -
covered in full for 
administration and 
plasma , whole 
blood covered if 
replaced. 

Coordinated Home No charge -
Care covered in full when 

medically indicated . 

rjJ ~u\\\6\\~ 

~ 
tr 

\ \)\ q/ L<&}t ~ 



Hemodialysis 

Radiation 
Therapy 

Prosthetic and 
Orthotic Appliances 

Durable Medical 
Equipment 

No charge -
covered in full ; 
Inpatient and 
Outpatient. 

No charge -
covered in full. 

No charge -
covered in full . 

No charge -
covered in full. 

Private Duty Nursing No charge -
covered in full when 
medically 
necessary. 

Family Planning and No charge -
Infertility Services covered in full . 

Sterilizations No charge -
covered in full. 

HEARING AID BENEFITS 

Examinations 

Hearing Aid 

Limitation 

No charge -
covered in full. 

No charge -
covered in full 
when medically 
indicated. 

As medically 
indicated. (Repair 
of broken aids or 
replacement of lost 
aids may be 
restricted to not 
sooner than 36 
months from day of 
acquisition of a 
hearing aid.) 

\bl. 



MISCELLANEOUS 

When Medicare is primary Complementary 
Benefits . 

Matern ity Benefits Immediate . 

New Born Dependent Date of Birth. 
Coverage 

Eligible Dependent Age 19-26. 
Coverage 

Sponsored Dependents Covered at 
Employee's 
Expense. 

Patient Grievance Provided. 
Procedure 

Conversion Privilege Provided. 

Enrollment Outside HMO Not covered. 
SeNice Area 
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Exhibit B 

Co/Op Vision Program 

October 14, 1996 September xx, 2015 

(C-34) Co/Op Vis ion ProgramOut-o f-Area Vision Coverage 

International Union, UAW 

Attention : Mr. Jack Lasko1A1ski Mr . Norwood H. Jewell 

Dear Sirs: 
During these negotiations , it was agreed that the out-of-area reimbursement under 

the Co/Op Vision Program applicable to members who do not have an affi liated provider 
within 25 miles of their home address may receive reimbursement for services from a non­
affiliated provider , provided they are otherwise eligible, in accordance with the following 
schedule effective January 1, 1997: 

Eye Examination $39 
Frame $38 
Single Vision Lenses $38 
Bifocal Lenses $38 
Trifocal Lenses $55 
Contact Lenses (including exam, professional fee and lenses) : 
Medically Necessary $148 
Cosmetic $55 

In addition to the above changes , the CorporationCompany will instruct Co/Op 
Optica l the Vision Carrier to continue the same general level of frame quality and selection 
as administered under the previous agreement. 

Very truly yours , 

CHRYSLER CORPORAT ION FCA US LLC 
By Ronald D. Gurdak Kathleen S. Neal 

Accepted and Approved : 

INTERNATIONAL UNION, UAW \Y 
1a'l 0)\\ I 1, (\\\V>\(J 



By Leonard J. Paula Norwood H. Jewell 

Letter Originated - October 18, 1993 
John D. Wilson (Corporation) 
Leonard J . Paula (Union) 
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Exhibit B 

Same -Sex Domestic Partner Benefits 

October 12, 2011 September xx, 2015 

(C-41) Same-Sex Domestic Partner Benefits 

International Union, UAW 

Attention: Mr. General HoliefieldNorwood H. Jewe ll 

Dear Sirs: 

During the recently concluded negotiations , Chrysler Group LLCFCA US LLC and the UAW 
agreed to study the potential offering of same-sex domestic partner health care benef its. We have 
reviewed the practices of several major companies who offer such benefits. 

The parties have agreed to offer domestic partner benefits in recognition that the Company 
employs, and the UAW represents, people from various and diverse backgrounds . The Company 
and the UAW value diversity and strive to ensure that their policies and practices are inclusive and 
non-discriminatory . 

Therefore , consistent with our belief that a diverse workforce is an important asset , and in 
line with the interest to be fair, equitable and fiscally responsible, the Company and the UAW have 
agreed to expand the eligibility requirements to eligible same-sex domestic partners of eligible 
active employees for hospital, surgical, medical, prescription drug, dental , vision and hearing aid 
coverages effective August 1, 2000 . 

Eligibili ty Rules for Same Sex Domestic Partners 

Effective August 1, 2000, the Company wrn offer domestic partner hospital , surgical, 
medical, prescription drug , dental , vision , and hearing aid coverages to eligible active employees 
who have a qualifying same-sex domestic partner relationsh ip. 

This understanding is an expansion of Article Ill , Section 2.8 and C. of the H-S-M-D-D-V 
Program, presently available under our Agreement for active employees and their eligible 
dependents. In addition , all other provisions of the H-S-M-D-D-V Program shall apply. 

In the event an active employee dies while having an eligible domestic partner enrolled for 
coverage, the Company will continue hospital, surgical, medical , prescription drug, hearing aid " \ 
coverages (but not dental or vision expense coverages) for the enrolled and eligible domestic \-,) 

pa~~ a~dt:::: le children, if any) as if the domestic partne~w~~urviving spouse under ~ (' \{ 



Article Ill , Section 1.B.(1). of the H-S-M-D-D-V Program, provided such domestic partner otherwise 
meets the terms of Article Ill , Section 1.B.(1 ). (a domestic partner for this purpose will be treated as 
a surviving spouse if the domestic partner relationship has existed for at least one year immediate ly 
prior to his/her death) . Nothing contained herein shall be construed as providing eligibility for 
monthly survivor income benefits. 

The parties agree that a same sex domestic partner is defined as a relationship between 
two people who meet ALL of the following criteria: 

Are the same sex; 
Have shared a continuous committed relationship with each other for no less than six (6) 

months , intend to do so indefinitely , and neither has any such relationship with any other person; 
Are jointly responsible for each other 's welfare and financial obligations; 
Reside in the same household; 
Are not related by blood to a degree of kinship that would prevent marriage from being 

recognized under the laws of their state of residence; 
Must reside in a state where marriage between persons of the same sex is not recognized 

as a valid marriage by the state, or, if residing in a state which recognizes same-sex unions, enter 
into such union as is recognized by the state; 

Each is over age 18, of legal age, legally competent to enter a contract; and 
Neither is married to a third party. 

Employees will be required to submit a notarized affidavit attesting that their domestic 
partner relationship meets all of the above criteria. The effective date of coverage will be the date 
the affidavit is notarized , provided the employee is otherwise eligible for health care coverage and 
notifies the Company within 30 days from the date the affidavit is notarized, or, if later, the first of 
the month following receipt of the affidavit by the Company. 

The Company shall have the right of determining eligibility for the benefit , consistent with 
the provisions described above. The primary enrollee claiming initia l or continuing eligibility of a 
domestic partner and/or dependent(s), if any, shall furnish any documentation that may be 
necessary to substantiate the claimed eligibility olf the domestic partner and/or dependent(s). 

The parties agree that in those instances where a legal jurisdiction (i.e. , state) recognizes 
same sex marriages , or other forms of same-sex unions, a legal marriage , or other legal union, will 
be required to establish or continue coverage for those employees who reside in such jurisdiction. 

In these cases, coverage will be effective as of the date of the marriage , or other such state 
recognized union, provided the employee is otherwise eligible for health care coverage and notifies 
the Company within the time limitations currently in place for adding a dependent. 

Children of an employee's domestic partner will be considered eligible if they meet the 
requirements to be the employee's dependents under Section 151 and 152 of the IRS code. In 
those cases, employees will not be taxed on the value of the child's coverage (see Tax 
Consequences below). 

It continues to be the employee's responsibility to remove dependents who are no longer 
eligible for coverage under the Company-provided health care plans, i.e., at the point in time when 
they are no longer eligible under the provisions of our negotiated agreements and this letter of 
understanding. 

Cont inuation of Coverage 



Same-sex domestic partners , when deleted from Company-provided coverage , do not 
qualify for COBRA coverage under the federa l government 's regulations regarding COBRA 
continuation of coverage. In addition, certain alternative plans may not provide COBRA-like 
coverage. The Company is in the process of making arrangements for a COBRA-like cash pay 
continuation of coverage with eligibility rules and payment arrangements as apply under COBRA 
for persons who no longer meet the eligibility rules as defined in this letter and under our bargaining 
agreement. 

Tax Consequences 

Because of IRS regulations, enrollment of a domestic partner is likely to result in tax 
consequences since the IRS and state laws do not presently recognize a same-sex partner as a 
legal spouse. The parties agree that in those instances when the non-employee partner does not 
qualify as a dependent of the employee under Sections 151 and 152 of the IRS code, the fair 
market value of the benefits provided for the partner will be imputed (taxable) income to the 
employee . 

The Company will assume that when an emp loyee enrolls a same-sex domestic partner for 
hospital , surgical , medica l, prescription drug, denta l, vision and hearing aid coverages, the 
domestic partner does not meet the IRS code requirements for dependent status, unless the 
employee provides acceptable proof to the Company to the contrary . 

Confidentiality 

As with all personnel files , health care elections are treated as strictly confidential 
information. Company and UAW Benefits Representatives w ill be instructed regarding the 
confidentiality of all benefit matters and to apply strict confidentiality regarding the issue of domestic 
partner eligibility. 
Health Care Plan Options Accepting Same-Sex Domestic Partners 

It is the intent of the Company to make same sex domestic partner eligibility available under 
all health care options offered by the Company to eligib le members . Some Health Maintenance 
Organizations (HMOs) , Preferred Provider Organizations (PPOs), and Dental Health Maintenance 
Organizations (DHMOs) may not make such coverage available to the Company and, therefore , the 
Company will not be able to make such coverages avai lable to employees who are enrolled under 
these options. 

For example , some state laws may not allow insured plans to provide same-sex domestic 
partner benefits for health care . In these instances , emp loyees eligible for Standard Care Network 
coverage who elect domest ic partner coverage may change their health care plan to the Standard 
Care Network (which is self-insured and therefore not subject to such state laws) or to another 
ava ilable alternative plan that does accept domestic partner coverage , concurrent with the effective 
date of adding a qualifying domestic partner for coverage. Employees not otherwise eligible for 
Standard Care Network coverage must elect an HMO, if an HMO option is available that provides 
domestic partner coverage; or may elect the Standa rd Care Network coverage if no available HMO 
offers domestic partner coverage concurrent with the effective date of adding a qualifying domestic 
partner for coverage . 

Discontinuation of Same-sex Domestic Partner Status 

Pursuant to the Supreme Court decision in Obergefell v . Hodges legalizing same-sex 
marriage throughout the United States 1 the parties agreed to remove all benefit provisions providing( 
eligibility for same-sex domestic partners and their children pursuant to the below stated timeline: / 
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Employees who, on January 1. 2016. have benefit coverage provided under the Agreement 
for a same-sex domestic partner and their children will continue to retain that coverage until 
Decem ber 31, 2016 . In order to continue such coverage of any benefit under Exhibit B of the 
Agreement. the employee must. no later than December 31. 2016 provide documentatjon to the 
Company, as required by law to demonstrate proof of marriage . 

Should the Obergefell decision be overruled or revised, by the Court or Act of Congress , the 
parties agreed that the eligibility language covering same-sex domestic partners and their children 
will revert back to the same-sex domestic partner language contained within this Agreement and 
the discontinuation of same-sex domestic partner status will no longer have effect. 

Very truly yours , 

CHRY~LER GROUP LLCFCA US LLC 
By: Kathleen S. Neal 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By: General Holiefield Norwood H. Jewell 

\ O'\ 
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Exhibit 8 

Health Care Administrative Manual 

October 12, 2011 September xx, 2015 

(C-46) Health Care Administrative Manual 
International Union, UAW 

Attention : Mr. General Holiefield Mr. Norwood H. Jewell 

Dear Sirs: 

During these negotiations , in a concerted effort to improve the administration of 
health care benefits, the parties agreed to the following time table regarding approval and 
distribution of the UAW Administrative Manual: 

• The current draft Administrative Manual will be updated with the changes as the 
result of these negotiations and a copy will be provided to the UAW and the Control Plan 
no later than December 31, 2011June 30, 2016 . 
• The UAW and the Control Plan will have 180 days from receipt of the draft to 
review the updated Administrative Manual and advise the CorporationCompany of any 
proposed revisions. Failure to respond within 180 days by either of the parties will result in 
automatic approval. 

Copies of the approved Administrative Manual will be distributed within 30 days 
following approval. 
• Future benefit changes will be incorporated into the Administrative Manual within 
90 days of such changes. 

Very truly yours, 

CHRYSLER GROUP LLCFCA US LLC 
By Kathleen S. Neal 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By General Holiefield Norwood H. Jewell 
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Exhibit B 

Health Care Historical Reference Manual 

October 12, 2011 September xx. 2015 

(C-51) Health Care Historical Reference Manual 

International Union, UAW 

Attention : Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

During the course of these negotiations , the parties agreed to create a Health Care 
Historical Reference Manual which will include , but is not limited to , the following Historical 
letters: 

2011 National Agreeme nt 
Letter Title 
C-7 Health Care Quality 
C-11 On-Site Physical Therapy 
C-17 Control Plan Re-Engineering 
C-22 Change Of Address - Retiree/Surviving Spouse 
C-24 Improving Benefits Survey Through Technology 
C-36 Long Term Care Pilot 
C-37 AMC Insurance Program 
C-38 AMC Insurance Program - Retirees 
C-43 The Kenosha Engine Plant Substance Abuse Pilot 
C-47 Wellness Provider 

2015 National Agreement 
Letter Title 
C-42 PPO Narrow Network 
C-44 Request for Proposals 

The manual will be jointly developed by the parties and will be made available to the International 
Union, UAW. 

15? ~.? q-1,r15 \ \ \ 



Very truly yours , 

CHRYSLER GROUP LLC 

By: Kathleen Neal 

Accepted and Approved : 

INTERNA TIONAL UNION , UAW 
By: General Holiefield Norwood H. Jewell 

\\~ 



Exhibit B 

New Letters 



FCA 
I I~ 1..,I J.:V:.LLR AUTOMOUILL!> 

Exhibit B 
-----------------

Excise Tax Implications 

September xx. 2015 

(New-xx) Excise Tax Implications 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sir: 

During these negotiations, the parties discussed the application of the Excise Tax on High Cost 
Employer-Sponsored Health Coverage imposed under the Affordable Care Act on any health plans 
an employer offers . The parties also discussed that the per-employee dollar limits for these high 
cost health plans may be modified from time to time by the federal government. 

Should any Health Care Plan offered by the Company be expected to exceed the government 
mandated per-employee dollar limits and be subject to this Excise Tax, the parties will employ a 
process similar to that used in Letter C-14 to find areas of opportunity to reduce cost. The parties 
further agree that a member who voluntarily remains in such plan will be subject to a maximum 
deductible of $400 for single coverage and $800 for family. Further. FCA will consult with the UAW 
National Chrysler Department to ensure that the Excise Tax calculation is conducted in a manner 
that results in the lowest tax allowable under the law. 

Very truly yours , 
FCA US LLC 
By Kathleen S. Neal 

Accepted and Approved : 

INTERNATIONAL UNION. UAW 
By Norwood H. Jewell 
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FCA 
Pension 

(N-104) MOU - FCA US LLC - UAW Pension Agreement - IRC Section 436 

September 15. 2015 

Memorandum of Understanding 
FCA US LLC- UAW Pension Agreement 

IRC Section 436 

The parties have discussed Internal Revenue Code Section 436 as it relates to the FCA US LLC -
UAW Pension Agreement (the "Plan·). To the extent permitted by Code Section 436 and the 
Treasury Regulations promulgated thereunder . the parties agree to amend Section 4(G) of the Plan 
to provide the following upon cessation of applicable Code Section 436 limitations, based on the 
similar terms of the UAW-sponsored Pension Plans ' Code Section 436 amendments adopted on 
November 7, 2013 

a} A prov1s1on allowing for the resumption of prohibited payments 
b} Restoration of benefits accruals that were not permitted to accrue 
c) Retroactive payment of any shutdown or UCEB benefits that are proh1b1ted 
d) A provision allowing plan amendments to take effect retroactively 

However , notwiths tand ing the foregoing, FCA US LLC (the "Company") shall not in any event be 
required to make contributions to the Plan solely to avoid application of the funding-based 
restrictions under Code Section 436 and the Treasury Regulations promulgated thereunder, and 
the resumption of prohib ited payments, restoration of benefit accruals , retroactive payments and 
retroactive plan amendments shall only be effective if such resumption, restoration, retroactive 
payment or retroactive amendment does not cause the funding-based restrictions under Code 
Section 436 and the Treasury Regulations promulgated thereunder to apply . 
The parties have agreed that the Company will draft an amendment to the Plan as soon as 1s 
reasonably possible to effectuate the foregoing . 

For the International Union, 
United Automobile, Aerospace and 
Agricultural Implement Worke rs of America (UAW) 

) ;4 ,~~(_( I'( •\. {{ 
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Exhibit 8 

PPO Narrow Network Program 

September 29 , 2003 

(C 42) PPG Narrow Network Program 

International Union, UAW 

Attention : Mr . Nate Gooden 

Dear Sirs : 

During these negotiations , the Corporation and the Union agreed to the 
establishment of a new Narrow Net\+Jork PPO Program to be implemented in the states of 
Michigan , Missouri , Indiana , Ohio , and Wisconsin no later than January 1, 2005. Tho goal 
of the Program is to provide access to high quality , cost effective providers . The Program 
shall reduce the size of the provider netv.iork in those states , while maintaining agreed 
upon access standards, by approximately 25% in the case of hospitals and 10% in the 
case of physicians . The baseline of hospitals and physicians 1Nill be those in the network as 
of September 15, 2003. The number of Ambulatory Surgical Facilities (.A.SF) and 
Freestanding Ambulatory Surgical Centers (FASC) will also be reduced as appropriate 
follo•.o.iing local access evaluations . The Parties inteRG-tt:iat the Plan be designed to reduce 
costs at each existing PPG by at least 10%. 

In areas where multiple PPG alternatives arc offered , all PPG nctworl~s must be 
identical. It is agreed that all new narrow net\vorks 1Nill be constructed to meet all 
accreditation standards mutually agreed upon by the parties such as, NCQA or UR/i.C . 

High quality, efficient providers in the narrow netiNorks will be selected and 
retained , by mutual agreement , based on their ability to meet the following criteria: 

1. Quality of care , demonstrated by the use of evidence based medicine 
2. Efficiency of resources 
3. Cost effectiveness 
4. Favorable medical outcomes 
5. Other criteria as mutually agreed upon by the parties ,,.., 

-
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Exhibit B 

Request for Proposals 

September 29, 2003 

(C 44) Request for Proposals 

International Union , UA\N 

Attention : Mr. Nate Gooden 

Dear Sirs : 

During the course of these negotiations , the parties discusseG--tAe need to ensure 
high quality , competitive pricing and efficient delivery throughout the health care supply 
chain . The parties agreed to proceed 'Nith a request for proposal (RFP) process for each of 
the following plan offerings : Standard and PPG plans including the Control Plan, Dental , 
Vision , Foot Gare and Durable Med ical Equipment including Prosthetics and Orthotics . The 
RFP process 1Nill be based on the existing plan design . 

The timing of the individual RFP processes will oe initiated as soon as practicaole 
but not later than January 1. 2004 . after the conclus ion of these negotiations and 
completed no later than July 31, 2004. The parties agree further to utilize an external 
consultant to assist 1Nith the RFP process . At such time that a final recommendation has 
been made by the consultant , the parties will mutually determine the selection , timing and 
implementation of the respective supplier(s) . 

Very truly yours , 

DAIMLERCHRYSLER CORPORATION 
By Mark J. Gendregske 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By Nate Gooden 

-
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Exhibit D 

(003) ARTICLE Ill - Duration of Benefits 

Article Ill 
DURATION OF BENEFITS 

(1) Supplemental Unemployment Benefits (SUB) 

An employee with one or more Years of Continuous Service , hired before October 29 , 2007 
and at work on or after October 12, 2011 September xx . 2015 shall be eligible for Supplemental 
Unemployment Benefits according to the following provisions during the term of the National 
Agreement: 

(a) Indefinite Layoffs or a Temporary Layoff , as jointly identified by the Parties, in which the 
Company modifies shifts or work schedules to enhance operating performance and continues to 
actively employ employees that otherwise would be placed on indefinite layoff (Qualified Counter 
Layoffs *) 

(i) Employees with one (1) but less than ten (10) years of seniority as of their last day 
worked prior to the qua lifying layoff shall be eligib le to receive SUB Benefits for a maximum of 26 
weeks 

(ii) Employees with at least ten (10) but less than twenty (20) years of seniority as of their 
last day worked prior to the qua lifying layoff shall be eligible to receive SUB Benefits for a maximum 
of 39 weeks 

(iii) Employees with twenty (20) or more years of seniority as of their last day worked prior to 
the qualifying layoff shall be eligible to receive SUB Benefits for a maximum of 52 weeks . 

(b) Temporary Layoffs excluding those defined in Section (1 )(a) above including all 
non-volume related layoffs such as reallocation of product. transfer of operations . sourcing of work 
or product. and closed plant status shall be considered non-qualified layoffs (Non-Qualified, Non­
Counter Layoffs *): 

Employees on a Non-Qua lified Layoff will be eligible for SUB Benefits for the duration of 
such Layoff subject to the provisions of Article I of this Plan. 

* Qualified Layoff and Non-Qualified Layoff wil l be deemed "Quali fy ing" as defined in Article I 
Section (3)(b) . 

(2) Transition al Assistance (TA) 

An Employee with one or more Years of Continuous Service , hired before October 29, 2007 • ~ 
and at work on or after October 12, 2011September xx . 2015 and who exhausts his or her [\6)\~ l'J~ 
f/ C.ttJ,~/16 - \ \ \ \,,~w:, 



maximum entitlement for a Supplemental Unemployment Benefit (as per (1) above) shall be eligible 
for subsequent benefits under the plan covering Transitional Assistance with the duration of TA 
entitlement based on seniority in accordance with the following provisions during the term of the 
National Agreement: 

(i) Employees with one (1) but less than ten (10) years of seniority as of their last day 
worked prior to the qualifying layoff shall , upon exhaustion of their SUB Benefit maximum eligibility , 
will be eligible to receive TA Benefit payments for a maximum of 26 weeks: 

(ii) Employees with at least ten (10) but less than twenty (20) years of seniority as of 
their last day worked prior to the qualifying layoff shall , upon exhaustion of their SUB Benefit 
maximum eligibility, be eligible to receive TA Benefit payments for a maximum of 39 weeks: 

(iii) Employees with twenty (20) or more years of seniority as of their last day worked prior 
to the qualifying layoff shall , upon exhaustion of their SUB Benefit maximum eligibility , be eligible 
to receive TA Benefit payments for a maximum of 52 weeks . 

An employee may elect , prior to becoming eligib le for TA Benefits, to opt out of TA Benefits 
and receive a lump-sum cash payment ; in doing so , the employee shall forfeit eligibility for weekly 
TA Benefit payments , and shall also terminate their seniority and forfeit all recall rights . The gross 
(pre-tax) amount of the opt out lump-sum cash payment is calculated as $10,000 plus the 
maximum TA Benefit for which the employee would otherwise be eligible (i.e. 50 percent of the 
employee 's gross weekly base earnings , based on a 40-hour week , multiplied by either 26, 39 or 
52, depending on the employee 's seniority) . An employee who elects to opt out of the TA will 
continue to receive health care coverage for the remainder of the months of extended coverage for 
which he or she would have been eligible , based on years of seniority at the time of layoff , had he 
or she not elected to opt out of TA. 

A TA Opt-Out cash payment is deemed a Separation Payment and as such is subject to 
the provisions in Article IV. Employees may select only one separation payment. 

The parties will work collaboratively with local , state , and national governmental agencies 
to identify various alternative funding options for retraining employees on qualifying layoff. 

(3) Limitation of Duration of Benefits for Hourly Employees 

If it appears that total SUB and TA expenditures will exceed the SUB Maximum Financia l 
Liability Cap for Hourly Employees during the term of this Agreement , the parties may take 
appropriate action to reduce the rate of expenditure and extend benefit duration . 

(4) Limitation of Duration of Benefits for Salaried Employees 

If it appears that total SUB and TA expenditures will exceed the SUB Maximum Financial 
Liability Cap for Salaried Employees during the term of this Agreement , the parties may take 
appropriate action to reduce the rate of expenditure and extend benefit duration. 

{fil Replenishment of Durational Provisions 

The weekly durat ional provisions of this Artic le that pertain to the Supplemental 
Unemployment Benefit (SUB) and Transitional Assistance (TA) benefits shall be replenished as of 
the effective date of this Agreement. 
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(007) ARTICLE VII - Financial Provisions and Reports 

Article VII 
Financial Provisions and Reports 

(1) Establishment of Funds 

The Company shall establish and maintain two separate and distinct trust funds , an 
Hourly Fund and a Salary Fund , in accordance with this Plan, with a qualified bank or 
banks or a qualified trust company or the Company. The same Trustee may but need not 
be appointed for both Funds. The Company's contributions shall be made into the Funds. 
Benefits and Separation Payments shall be payable only from the Funds, except for 
Automatic Short Week Benefits which shall be payable by the Company . The Company 
shall provide in the trust agreement that the assets of the Funds shall be held in cash or 
invested only in: 

(i) obligations issued or guaranteed by the United States Government; and/or 

(ii) prime quali ty short-term obligations such as commercial paper , bankers 
acceptances, certificates of deposit , or similar investments , and/or 

(iii) a common, collective or commingled investment fund consisting of any 
combination of the investments under (i) and (ii) above ; irrespective of the rate of return 
thereon , and without any absolute or relative limit upon the amount that may be invested. 
The Trustee shall not be liable for the making or retaining of any such investment or for 
realized or unrealized loss thereon whether from normal or abnormal economic conditions 
or otherwise. 

The Trustee or Trustees from time to t ime may settle its or their accounts in the 
manner provided by the trust agreement by service of a copy of the accounts upon the 
Board, the Union and the Company. The Company or the Union or the Board may object to 
the accounts within 90 days after service. Otherwise the accounts shall be final and shall 
be binding upon the Company, the Union, Employees , former Employees , laid off 
Employees and the Trustee or Trustees . In any proceeding for the settlement of the 
accounts of the Trustee or Trustees, or concerning the administration of the Funds, service } 
of notice or process on the Union members of the Board shall be deemed , for all purposes , \. :v 
service on the Union, the Employees, former Employees, and laid off Employees . ~ 

~ 
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(a) Hourly Fund 

(1) General 

As of October 12, 2011 September xx, 2015, all Company contribution provisions 
and requirements under the 1988, 1990, 1993, 1996, 1999, 2003i aRG 2007 and 201 1 (as 
amended per the 2009 Settlement Agreement) SUB Plans shall cease and no further 
contributions as previously required shall be placed into the Hourly Fund. The Hourly Fund 
balance, shall be used to pay Regular Benefits and Separation Payments due and payable 
under this ~2015 Plan. 

(2) Hourly Fund Level and Required Contributions 

(i) The Company will make periodic weekly contributions to the Hourly Fund to 
maintain the Hourly Fund at a level sufficient to pay the Regular Benefits and Separation 
Payments then due and payable. 

(ii) After each calendar year, the Company shall reduce the charges to the SUB 
Maximum Financial Liability Cap for Hourly Employees by an amount, if any , by which (aa) 
the total dollar amount of Unscheduled Short Week Benefits paid during Pay Periods 
beginning in the preceding calendar year (excluding any such Benefit paid for a layoff 
resulting from an act of God, as defined below, or part of such Benefit attributable to the 
period during which the act of God continues to necessitate the layoff) exceeds (bb) the 
amount determined by multiplying six cents ($.06) by the total hours for which Employees 
received pay from the Company during Pay Periods beginning in such calendar year. 

The term "act of God" as used in this subsection means an occurrence or 
circumstance directly affecting a Company Plant or Plants which results from natural 
causes exclusively and is in no sense attributable to human negligence , influence , 
intervention or control; the result solely of natural causes and not of human acts. 

(3) SUB Maximum Financial Liability Cap for Hourly Employees 

Any amounts determined under Section 2(a)(2) above, plus the amount of all 
Automatic Short Week Benefits and payments under the Letter Agreements attached to 
this Plan paid by the Company (excluding any VTEP payments) , are subject to, and limited 
by, in the aggregate , the SUB Maximum Financial Liability Cap for Hourly Employees of 
$474-$256 million plus any additional amount (not to exceed $4W$fil_ million) generated by 
the formula under Section 3.(d)(1) of this Article VII. 

(4) If the Company at any time shall be required to withhold any amount from any 
contribution to the Hourly Fund on behalf of Regular Benefits by reason of any federal , 
state or local law or regulation, the Company shall have the right to charge such amount 
against the amount of the SUB Maximum Financial Liability Cap for Hourly Employees as 
defined under Subparagraph (3) above. 

(b) Salary Fund 

( 1) General ~ 

As of October 12, 2011 September xx. 2015 , all Company contribution provisions '-..~ 
and requirements under the 1988, 1990, 1993, 1996, 1999, 2003 ... aRe 2007 and 2011 (as ~ 

(Jv._ I 0{),t1\1~l1s-J...7 
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amended per the 2009 Settlement Agreement) SUB Plans shall cease and no further 
contributions as previously required shall be placed into the Salary Fund. The Salary Fund 
balance shall be used to pay Regular Benefits and Separation Payments due and payable 
under this 2044 2015 Plan. 

(2) Salary Fund Level and Required Contributions 

(i) The Company will make periodic weekly contributions to the Salary Fund to 
maintain the Salary Fund at a level sufficient to pay the Regular Benefits and Separation 
Payments then due and payable. 

(3) SUB Maximum Financial Liability Cap for Salaried Employees 

Any amounts determined under Section 2(b)(2) above , plus the amount of all 
Automatic Short Week Benefits and payments under the Letter Agreements attached to 
this Plan paid by the Company (excluding any VTEP payments) , are subject to , and limited 
by, in the aggregate, the SUB Maximum Financial Liability Cap for Salaried Employees of 
$4,g26 million plus any additional amount (not to exceed $44.5. million) generated by the 
formula under Section 3.(d)(2) of this Article VII. 

(4) If the Company at any time shall be required to withhold any amount from any 
contribution to the Salary Fund on behalf of Regular Benefits by reason of any federal, 
state or local law or regulation , the Company shall have the right to charge such amount 
against the amount of the SUB Maximum Financial Liability Cap for Salaried Employees as 
defined under subparagraph (3) above. 

(3) Liability 

(a) The provisions of these Articles I through IX, together with the provisions of any 
Alternate Benefit plans established and maintained pursuant to this Plan, constitute the 
entire Plan. The provisions of this Article with respect to contributions express each and 
every obligation of the Company with respect to the financing of the Plan and providing for 
Benefits and Separation Payments . 

The Company shall not be obligated to make up, or to provide for making up, any 
depreciation , or loss arising from depreciation, in the value of the securities held in any 
Fund; and the Union shall not call upon the Company to make up, or to provide for making 
up, any such depreciation or loss. 

(b) The Board, the Company , the Trustee , and the Union, and each of them , shall 
not be liable because of any act or failure to act on the part of any of the others , and each 
is authorized to rely upon the correctness of any informat ion furnished to it by an 
authorized representative of any of the others. 

(c) Notwithstanding the above provis ions, nothing in this Section shall be deemed 
to relieve any person from liability for willful misconduct or fraud. 

(d) Financial Liability 

(1) Hourly Fund 



The Company 's total financial liability for the cost of the SUB Plan, includ ing Company 
contributions (as determined under Section 2(a)(2)) to the Hourly Fund for the payment of 
Regular Benefits (including amoun~ owed to the Company or trustees of other Company 
plans or programs, as applicable , which were offset against Regula r Benefits) , Automatic 
Short Week Benefits and payments under the Letter Agreements (excluding any VTEP 
payments) attached to this Plan paid by the Company, shall be limited to the amount of the 
SUB Maximum Financial Liability Cap for Hourly Employees . Such Cap shall be 
established at $4+4 256 million on the Effective Date of the Agreement. If and when that 
amount is spent , the Company 's total remaini ng financial liability during the term of the 
Agreement shall be equal to the greater of (aa) the average monthly expenditure up to that 
point in the Agreement , or (bb) the average monthly expenditure for the 12 full months 
immediately prior thereto, times the lesser of the number of months, and fractio n thereof , 
remaining until expirat ion of the Agreement, or 12. 

Notwithstanding the foregoing , the Company's total remaining financial liability after such 
calculation shall not exceed$ ~ 51 million . 

(2) Salary Fund 

The Company's total financial liability for the cost of the SUB Plan, including 
Company contributions (as determined under Section 2(b)(2 ) to the Salary Fund for the 
payment of Regular Benefits (including amounts owed to the Company or trustees of other 
Company plans or programs, as applicable , which were offset against Regular Benefits), 
Automatic Short Week Benefits and payments under the Letter Agreements (excluding any 
VTEP payments) attached to this Plan paid by the Company , shall be limited to the amount 
of the SUB Maximum Financial Liability Cap for Salaried Employees. Such Cap shall be 
established at$ ~ 26 million on the Effective Date of the Agreement. If and when that 
amount is spent , the Company 's total remaining financial liability during the term of the 
Agreement shall be equal to the greater of (aa) the average monthly expenditure up to that 
point in the Agreement, or (bb) the average monthly expenditure for the 12 full months 
immediately prior thereto , times the lesser of the number of months , and fraction thereof , 
remaining until expiration of the Agreement , or 12. 

Notwithstanding the foregoing , the Company's total remaining financial liability after such 
calculation shall not exceed $.i+ § million . 

(4) No Vested Interest 

No Employee shall have any right , title , or interest in or to any of the assets of any 
Fund , or in or to any Company contribution thereto. 

(5) Company Reports 

The reports provided for in this Sectio n shall be furnished separately , where 
appropriate , for Hourly Employees and Salaried Employees, respectively . Not later than the 
third Tuesday following the first Monday of each month, the Company shall furnish a 
statement to the Union showing: 

Hourly Employees 
A. Contributions 

1. Total weekly contributions paid 



B. Payments - Amount 
1. Trust Fund Payments 

SUB payments Indefinite Layoff 
SUB payments Temporary Layoff 
TA payments Indefinite Layoff 
TA payments Temporary Layoff 
Total regular payments 
Benefit overpayments recovered 
Separation payments 
Net trust fund payments 

2. Company payments 
Unscheduled short week benefits 
Scheduled short week benefits 
Total Company payments 

3 Total payments 

C. Payments - Number 
1. Trust fund payments 

SUB payments Indefinite Layoff 
SUB payments Temporary Layoff 
TA payments Indefinite Layoff 
TA payments Temporary Layoff 
Total regular payments 
Separation payments 
Total trust fund payments 

2. Company payments 
Unscheduled short week benefits 
Scheduled short week benefits 
Total Company payments 

3. Total payments 
D. Number of Employees 

1. Active 
2. Layoffs - Indefinite 

Temporary 
Total 

3. Total Employees 
E. Total number of hours for which Employees 

received pay 
F. SUB Maximum Financ ial Liability 

1. Balance at beginning of month 
2. Less charges to Cap 

a. Periodic weekly contributions 
(Article VII , Section 2(a)(2)(i)) 

b. Company payments 
(Article VII, Section 2(a)(3)) 

c. Total Charges 
3. Plus credits to the Cap 

b. Excess short week benefits 



(Article VII, Section (2)(a)(2)(ii)) 
c. Total credits 

4. Balance at end of month 
The information shown in the report under A. Contributions , B. Payments 

- Amount , C. Payments Number , and E. Total number of hours for which Employees 
received pay shall be shown by week with totals by month , year-to-date and contract-to­
date. 

Salaried Employees 
A. Contributions 

1. Total weekly contributions paid 
B. Payments - Amount 

1. Trust Fund Payments 
SUB payments Indefinite 
Layoff SUB payments Temporary Layoff 

TA payments Indefinite Layoff 
TA payments Temporary Layoff 
Total regular payments 
Benefit overpayments recovered 
Separation payments 
Net trust fund payments 

2. Company payments 
Unscheduled short week benefits 
Scheduled short week benefits 
Total Company payments 

3. Total payments 
C. Payments - Number 

SUB payments lndefinijte Layoff 
SUB payments Temporary Layoff 
TA payments Indefinite Layoff 
TA payments Temporary Layoff 
Tota l regular payments 
Separation payments 
Tota l trust fund payments 

1. Trust fund payments 
SUB payments Indefinite Layoff 
SUB payments Temporary Layoff 
TA payments Indefinite Layoff 
TA payments Temporary Layoff 
Total regular payments 
Separation payments 
Total trust fund payments 

2. Company payments 
Unscheduled short week benefits 
Scheduled short week benef its 
Total Company payments 

3. Total payments 
D. Numbe r of Employees 

1. Active 1, ~ (Vq-r 15 ,I~ 



2. Layoffs - Indefinite 
Temporary 
Total 

3. Total Employees 
E. Total number of hours for which Employees received pay 
F. SUB Maximum Financial Liability 

1. Balance at beginning of mornth 
2. Less charges to Cap 

a. Periodic weekly contributions (Article VII , Section 2(b)(2)(i)) 
b. Company payments (Article VII , Section 2(b)(3)) 
c. Total Charges 

3. Plus credits to the Cap 
4. Balance at end of month 
The information shown in the report under A. Contributions, B. Payments -

Amount , C. Payments - Number and E. Total number of hours for which Employees 
received pay shall be shown by week with totals by month, year-to-date and contract-to­
date. 

G. The Company shall furnish to the Union and the Board quarterly a listing by 
Plant showing the names of the persons who, during the preceding calendar quarter, 
accepted a Separation Payment , together with the Number of Hours' Pay, deductions, 
gross and net amounts applicable to each such Separation Payment. 

H. On or before October 15 of each year , the Company shall furnish to the Union a 
report. certified by a qualified independent firm of certified public accountants selected by 
the Company, verifying the accuracy of the information furnished by the Company for 
the preceding year regarding the monthly charges and credits against the SUB 
Maximum Financial Liability Caps for Hourly and Salaried Employees. 

I. The Company or the Trustee shall furnish annually to each Employee who 
received Benefits or a Separation Payment, or both , during the year, a statement showing 
the total amount received and any amount of tax withheld therefrom. 

J . On or before October 15 of each year, the Company shall furnish to the Union a 
statement showing the number of Employees receiving Regular Benefits during the 
preceding year . 

K. On or before October 15 of each year, the Company shall furnish to the Union a 
statement showing the average State System Benefit received by Employees for weeks 
with respect to which they received Regular Benefits paid without reduction for Other 
Compensation as defined in Section (3)(a) of Article II during the preceding year . 

L. The Company shall comply with reasonable requests by the Union for other 
statistical information on the operation of the Plan which the Company may have compiled . 

(6) Cost of Administering the Plan 

(a) Expenses of Trustee 

The costs and expenses incurred by the Trustee under the Plan and the fees 
charged by the Trustee shall be charged to the respective Funds . \( ~t 

(b) Expenses of the Board \'\.\o '~~~'.x 
11/~q,rfi • // 



The compensation of the Impartial Chairman, which shall be in such amount and on 
such basis as may be determined by the other members of the Board, shall be shared 
equally by the Company and the Union. Reasonable and necessary expenses of the Board 
for forms and stationery required in connection with the handling of appeals shall be borne 
by the Company. 

The Company members and the Union members of the Board and of Local 
Committees shall serve without compensation from any Fund. 

(c) Cost of Services 

The Company shall be reimbursed each year from the Funds for the cost to the 
Company of bank fees and auditing fees. 

(7) Benefits and Separation Payment Drafts Not Presented 

The right of an Employee to receive a Benefit or a Separation Payment shall cease and be 
considered for all purposes as though such right had never existed if, prior to the second 
anniversary of the date a draft for such Benefit or Separation Payment was issued to such 
Employee, such draft is, for any reason, not presented for acceptance by the bank on 
which it was drawn. Any portion of a Fund segregated by the Trustee or Company in 
connect ion with such Benefit or Separation Payment shall revert to such Fund. 

\1...\ 
•• 
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Severe Weather 

International Union, UAW 

Attention : Mr. General Holiefield Norwood H. Jewell 

Dear Sir: 

October 12, 2011 September xx, 2015 
(4) Severe Weather 

During the present negotiations , you requested an explanat ion as to how Company 
determinations are made that Employees are or are not on a qualifying layoff, within the 
meaning of Article I, Section (3) of the Supplemental Unemployment Benefit Plan, in the 
event of severe weather constituting an act of God. 

In making these decisions , the Company considers the following factors: 

Weather conditions in relation to normally expected weather for the area 
and the experience of local government agencies and the population in dealing with such 
weather . 

Existence of legally enforceable government directive affecting a substantial 
number of Employees , that any motorist will receive a substantial fine for any driving in the 
affected area. 

Disaster area declarations. 

Weather related experience of other area employers (especially any other 
automotive manufacturers in the area). 

to the facility. 
Road closing in the vicinity of tihe facility which prevent reasonable access 

Effect of severe weather on the facility , e.g., collapsed walls , power 
outages , inability to move stock , etc. 

School closing . 

Airport closing. 



Government office closing . 

Postponement or cancellation of public or private events. 

Shutdown or serious weather-related impairment of rail and truck 
transportation . 

Attendance and tardiness patterns in the plant and other Company facilities 
in the area. 

No single factor in and of itself may be determinative . These factors are 
considered as a whole based on a reasonable assessment. The crit ical determination is 
the impact of the severe weather , based on the pertinent factors listed above , on 
Employees and facilities . 

With respect to a day during which a plant operates in an area in which severe 
weather conditions have occurred, if more than forty percent (40%) of the Employees 
scheduled to report for work on a shift do not report to work at any time during their shift , 
the facts and circumstances of the local situat ion will be reviewed by the Unemployment 
Benefits Section of the Employee Relations Office and a decision shall be made by the 
Employee Relations Office with respect to any SUB Benefit eligibility for any Employee for 
such day . 

It was also agreed by the parties during these negotiations that an Employee who 
reports for work on a day for which a Company determination is made that a qualifying 
layoff, by reasons of severe weather , exists with respect to Employees in such plant who 
did not report for work , all hours worked by such reporting Employee will be dis regarded in 
calculating Compensated or Available hours for the Week and such Employee shall be 
deemed to be on qualifying layoff for the shift. 

The part ies further agree that during a week for which a Company determ ination is 
made that a qualifying layoff by reasons of severe weather exists at a Company facility , 
any overtime hours worked during that same pay period by Emp loyees from that same 
Company facility shall be excluded from the count of Compensated or Available Hours for 
that pay period . 

The parties have also agreed that the specia~ severe weather consideration associated with 
Short Week Benefits (SVVWJ will also take effect on any day and shift for which Plant Management 
gives notification by public announcement or otherwise of a shutdown of operations due to severe 
weather prior to the start of such shift . 

Such consideration will only apply to employees working or scheduled to work on the shift/ 
crew and on the date at the specific location that has been shut down due to severe weather 
conditions . 

This Agreement will not apply to other FCA US LLC facilities that may be in the same general 
vicinity but have not cancelled operations . 

Yours very truly , 
Chrysler Group LLCFCA US LLC 
By /\.. /\.. lacobolliGlenn Shagena 



Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General HolicficldNorwood H, Jewell 
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AutoSUB 

International Union, UAW 

Attention : Mr. Jack Laskowski 

Dear Sirs: 

Exhibit D 

October 14, 1996 
(12) AutoSUB 

During these negotiations, the Corporation and Union recognized the need to 
improve the timeliness and accuracy of SUB Regular Benefit payments and to improve the 
efficiency of the application procedure. 

The parties agreed to pursue the implementation of an Automated SUB Regular 
Benefit Application Procedure . The procedure would be implemented initially in Michigan 
with roll out to other states on a mutually agreed basis as these other states deve lop the 
ability to provide the requisite information to the Corporat ion. 

The automated procedure would be applicable to laid off Employees eligible for 
Regular Benefits under the Chrysle r-UAW SUB Plan who receive a State System Benefit. 
The contemplated procedure described below is subject to the development of specific 
business process rules and the establishment of effective means of transferring potent ially 
large volumes of information from the states to the Corporation. 

Under the automate d procedure , the Corporation would utilize State System Benefit 
payment information provided by the states to calculate the payment of Regular Benefits 
for each full week of layoff . For this purpose , each otherwise SUB eligible Employee's 
applicat ion for a State System Benefit for each week will constitute an appl ication for a 
SUB Regular Benefit for the respect ive Week . The submiss ion of a written Regular Benefit 
application for each week of layoff will not be required by an Employee otherwise elig ible 
under the automated procedure. 

A laid off Employee ineligible for a State System Benefit will be required to submit 
an application form for each week of layoff in accordance with the present Regular Benefit 
applicat ion procedure. 

1! 
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A basic condition upon which the automated SUB application procedure would be 
implemented is the Corporation's ability to obtain from the states in a timely and acceptable 
format, all State System Benefit payment information , including but not limited to, any 
weekly Unemployment Compensation (UC), Trade Readjustment Allowance (TRA), 
Extended Unemployment Compensation and Emergency Unemployment Compensation 
(EUC), necessary for the Corporation's determination of an Employee 's eligibility for, and 
the amount of, a Regular Benefit under the Chrysler- UAW SUB Plan. If timely and 
acceptable State System Benefit information becomes unavailable from a state after an 
automated procedure has been implemented, the automated procedure will be suspended 
in that state immediately and eligible Employees will be required to submit applications in 
accordance with the present Regular Benefit application procedure. 

As noted, when these automated SUB application procedures apply , an 
Employee 's application for a State Benefit will constitute submitting an application (and 
supporting information) for Regular Benefits from the SUB Plan with the same force and 
effect as though the Employee had provided the application (and related information) 
directly to the Plan on a paper application. Although information initially is submitted to the 
State Benefit system, as it affects SUB processing, the Employee will have the same 
responsibility for providing accurate information as applies for paper SUB applications (with 
determinations and appeals regarding possible SUB errors or misrepresentations 
determined solely under the present SUB review provisions). 

In the event a significant number of Employees at a plant receive a State System 
Benefit and are determined by the Corporation to be ineligible for a Regular Benefit 
because they are not on a qualifying layoff under the provisions of Article I, Section 3(b)(2) 
of the SUB Plan , the Corporation will promptly notify the National Chrysler Department and 
Local Unions of such determination. In addition , the Corporation 's determination will be 
posted on local plant bulletin boards in accordance with local practices. Such posting will 
be deemed to satisfy the denial of benefits notice requirements as provided under Article V, 
Section 2(c) of the SUB Plan. This provision is intended solely to prevent substantia l and 
duplicate SUB administrative processing and will not be interpreted in such a manner as to 
preclude any Employee from filing an appeal with respect to any such Corporation 
determination. 

Very truly yours , 
CHRYSLER CORPORATION 
By J.A. Glotzbach 

Accepted and Approved: 

INTERNAT IONAL UNION, UAW 
By Leonard J . Paula 
(October 18, 1993 - Stan Marshall/RD. Gurdak/ Leonard J. Paula) 

\~'L 
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Elimination of SUB Trust 

International Union , UAW 

Attention : Mr . General Holiefield Norwood H. Jewell 

Dear Sirs : 

October 12, 2011 September xx. 2015 
(27) Elimination of SUB Trust (revised) 

This will confirm an understanding that at the conclusion of these negotiations the 
national parties agree to discuss the termination of the trust fund assoc iated with the 
Supplemental Unemployment Benefit Plan and these discussions will be limited to those 
procedural issues associated 1.•1ith the Trust 1.vithout impacting benefit eligibility , eRt#lemeR-t 
or the payment of any Plan benefit as agreed to under the terms of and for the duration of 
this /\greement. 

At the conclusion of the 2011 negotiations the parties agreed to discuss termination of the trust 
fund associated with the Supplemental Unemployment Benefit (SUB) Plan. 

As a result of those discussions and following considerable analysis and research, the parties 
agreed that the SUB Plan no longer needed to be funded by the Trust and that the Trust would be 
terminated . 

Consequently , effective January 1. 2013 the Trust was terminated without impacting benefit 
eligibility . entitlement: and with no disruption of SUB Plan benefit payments. 

During the course of this Agreement the Company and the UAW shall endeavor to find all SUB 
Plan sections that will require revision to remove references to the Trust. consistent with the Trust 
termination . The parties agree that these revisions will be addressed in the negotiations of the next 
Agreement. 

Very Truly Yours , 



Chrysler Group LLC FCA US LLC 
By: A.A . Iacobelli Glenn Shagena 

Accepted and Approved ; 

International Union, UAW 
By: General Holiefield Norwood H Jewell 
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SUB Administration Manual 

International Union, UAW 

Attention : Mr. General Holiefiel4-Norwood H. Jewell 

Dear Sirs : 

October 12, 2011 September xx, 2015 

(29) SUB Administration Manual 

During the course of these negotiations , the parties agreed to create a SUB Administration 
Manual which will include, but is not limited to the following Historical Letters: 

2007 Nationa l Agreement: 

- Letter 5 Continuing SUB Benefits Hourly Employees 

- Letter 6 Continuing SUB Benefits Salaried Employees 

- Letter 7 Exhaustion of Hourly SUB Cap 

- Letter 8 Exhaustion of Salary SUB Cap 

- Letter 9 Extended SUB Benefits 

- Letter 15 Employment Security System Hourly Employees 

- Letter 16 Employment Security System Salaried Employees 

- Letter 17 Transferred AMC Employees 

- Letter 18 Effective Dates 

- Letter 20 Asset Transfer \'J? 

• 



- PM&P Letter 133 Additional Job and Income Security Financial Liability 

- OC&E Letter 165 Additional Job and Income Security Financial Liabiilty 

2015 National Agreement: 

- Letter 2 Seniority 

- Letter 13 Waiver of Separation Payment Layoff Waiting Period 

The manual will be jointly developed by the parties and will be made available to the 
International Union, UAW 

Very Truly Yours, 

Chrysler Group LLCFCA US LlC 
By: A.I\ . lacobelliGlenn Shagena 

Accepted and Approved ; 

INTERNATIONAL UNION, UAW 
By: General HoliefieldNorwood H. Jewell 
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SWW at AWS with Less Than One Year Seniority 

September xx, 2015 

N-xx SWW at AWS with Less Than One Year Seniority 
International Union, UAW 

Attention: Mr. Norwood H Jewell 

Dear Sirs : 

Whereas Exhibit D, Article I. Section (2)(a)(2) stipulates as it relates to eligibility for Automatic Short 
Week Benefits "An Employee shall be eligible , if, he had at least one (1) year of Seniority as of the 
last day of the week " during which a qualifying layoff takes place; 

This will confirm an understanding between the Company and the Union with respect to the 
eligibility rules for Automatic Short Week Benefits under the provisions of the Supplemental 
Unemployment Benefit (SUB) Plan which are incorporated in the Collective Bargaining Agreement. 

The parties have agreed that effective January 1, 2013 under certain circumstances employees 
with Seniority as defined in Sections 45 thru 49 of the P M & P Agreement may be eligible for Short 
Week Benefits if otherw ise eligible and if on a qualifying layoff . 

This agreement applies only to Manufacturing facilities currently operating in a "3/21120" or Four 
Day Work Week Alternative Work Schedule that encounters qualifying lost time resulting from 
"short shifting" due to part shortages, supplier issues or the mechanical breakdown of equipment in 
the facility where the affected employees work . 

This Agreement does not apply to severe weather situations, model changeovers or layoffs 
resulting from market related influences . Nor does it supersede or override any of the 
understand ings or agreements of the Severe Weather Letter Agreement incorporated in the SUB 
Plan. 

By endorsing this Letter Agreement the parties have essentially agreed to change the one (1) year 
of Seniority requirement to simply being an otherwise eligible Seniority Employee; provided such 
Employee is working at a manufactur ing facility operating in a "3/2/120" or Four Day Work Week 
Flexible Operating Pattern as defined in Letter 240 of the PM&P and that such facility is impacted 

by a specific type of lost production lime or "short shifting" as indicated above. m\tb(\L 1:.(-, 
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FCA US LLC 
By: Glenn Shagena 

Accepted and Approved : 

Internat ional Union, UAW 
By: Norwood H Jewell 
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Exhibit E 

(001) Exhibit E - Relocation Allowance Plan 

RELOCATION ALLOWANCE PLAN 

Incorporated by reference in collective bargaining agreements dated October 12. 
2-01+~m ber xx. 2015, between Chrysler Group bLCFCA US LL.C and the UAW. 

( 1) Eligibility 

An employee shall be eligible for a Relocation Allowance provided that: 

(a) he is engaged on an operation or employed in a department which is 
transferred on or after January 1, 1962. from one (1) plant (hereinafter referred to as Prior 
Plant) to another plant (hereinafter referred to as New Plant) of the Company and he 
transfers to the New Plant pursuant to the section of the Collective Bargaining Agreement 
relating to Transfer of Operations Between Plants (Section (68)(a) or (b) of the PM&P 
Agreement , dated October 12, 2011 September xx 2Q15 or the corresponding section of 
any other Collective Bargaining Agreement between Chrysler and the UAW) and 
commences work at the New Plant; and 

(b) he had seniority on the last day he was in Active Service as defined in 
Definition (1) of Article IX of the Supplemental Unemployment Benefit Plan, Exhibit D, at 
the Prior Plant and such Seniority has not been broken by quit on or prior to the date on 
which the Relocation Allowance is paid; and 

(c) he is being placed at a New Plant out of his labor market area unless the New 
Plant is located less than fifty (50) miles from his Prior Plant. 

When employees are relocated , they will make application for Relocation Allowance 
selecting from the following Relocation Package options: 

Option 1 - Enhanced Relocation 

Employees will receive a Relocation Allowance up to a maximum of $30,000, 
$6,000 of which will be provided as a signing bonus to cover miscellaneous up-front cash 
expenditures. An additional amount of $16,000 will be paid to the employee at the new 
location . \)/\Dq f~\I~ 
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After one (1) year of employment, employees may receive $8,000 if they continue 
to be employees of the new location. 

Employees who are placed and accept the Enhanced Relocation Allowance will not 
be eligible to initiate another Out of Labor Market placement or initiate placement within the 
new Labor Market Area as an active employee for a period of thirty-six (36) months unless 
the employee 's status changes to laid off. In the event the plant has employees on 
permanent indefinite layoff with no likelihood of recall into the active workforce, the thirty­
six (36) month period will be eliminated. 

Employees receiving the Enhanced Relocation Allowance will terminate their 
seniority at all other Chrys lerFCA US LLC locations and, therefore, not be eligible for recall, 
rehire, or return to Home Plant or former labor Market Area . 

Detailed information regarding payments pertaining to the Enhanced Relocation 
Allowance will be made available to employees . 

Option 2 - Basic Relocation 

Employee will receive a lump sum Relocation Allowance in the amount of $4,800. 

The employee who accepts the Basic Relocation Allowance will be eligible to apply 
for Return to Home Plant or Labor Market Area after working at the New Plant of relocation 
for a period of six (6) months or upon indefinite layoff from the New Plant. 

Employees who return to their Home Plant in another Labor Market pursuant to 
M-11 will be eligib le only for a basic relocation allowance. 

Option 3 - Modified Enhanced Relocation 

The Modified Enhanced Relocation option is available only to indefinitely laid off 
employees transferred involuntarily to an Out of Labor Market Area Placement under the 
provisions of Letter N-XX 247 Placement and Workforce Utilization . 

Employees will receive a Relocation Allowance up to a maximum of $30 .000 
~000 , $4-BOOfil.{L_QOQ_of which will be provided as a signing bonus to cover 
miscellaneous up-front cash expenditures . 

An..adclrtiooal amount of $20 ooo will be pa1d to the employee at the new location 

If they continue to be employees at the new location , the following schedule of 
additional payments will be made after the anniversary of their start date. providing that the 
New Plant is more than one hundred (100) miles from his Pnor Plant If the New Plant 1s 
over fifty <SOl miles but less than one hundred C1 om mile~ from hrs Pnor Plant. the 
employee must prese nt a signed Lease Agreement or Purchase Agreement for a home 
that is less than fifty (50) miles from the New Plant Documentation must be presented 
wjthm one (1) year from the date of transfer to the New Plant, In order for the employee to 
qualify for the "After 2 yea rs" payment i...proof of continued relocation must be presented : 

After 1 year: $5 20011.0 000 n.,0-., q \~\IS 
vf'\{-' 

After 2 years: $10,000 ~ ~j(/J ( 
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AftGr-3 years $10 .-000 

Employees who are placed and accept the Modified Enhanced Relocation Allowa~ 
!tt!!I not be eligible to mrtiate another Out of Labor Market placement or initiate placement 
within the new Labor Market Area as an active emp loyee unless the employee's status 
changes to laid off or in the event the plant has employees on permanent indefinite layoff 
w1th no hkehhood of recall mto the active workforce 

Employees rece1vmg the Mod ified Enhanced Relocation Allowance will terminate their 
seniority at all other FCA US LLC locations and , therefore . not be eligible for recall, rehire , 
or return to Home Plant or former Labor Market Area for plants where their seniority was 
broken , 

~ployoes choasmg the Mod1~ed Enhanced Relocation may e~ercise-the1r recaU 
aA~l:lffl to Home s;2iant nghts after six (6) months of employment at the new location 

EA'lployecs who choose to Retlffn to their HoA'le Plaflt are not enhUed te receive 
any add1t1onal unpaid relocation payme nts . nor any basic rolGGation for the Rot1:1m to Homo 
Plant transfer,. 

(2) Effect of Other Relocation Benefits 

In the event an employee who is eligible to receive Relocation Allowance under 
these provisions is also eligible to receive a Relocation Allowance or its equivalent under 
any present or future Federal or State legislation , the employee must apply for such 
legislated relocation allowance prior to receiving any Relocation Allowance under the 
provis ions of this paragraph . The amount of Relocation Allowance provided under this 
Exhibit E when added to the amount of Relocation Allowance provided by such legislation 
shall not exceed the maximum amount of the Relocation Allowance the employee is 
eligible to receive under the provisions of this Exhibit E. 

(3) When operations are concurrently transferred between two (2) or more plants , 
the number of employees to be transferred from one (1) plant will be offset against the 
number to be transferred to that plant and only the number of employees equal to the net 
difference will be transferred and entitled to Relocation Allowance . 

(4) The services of a consultant or consultants, selected by the Company and 
agreed to by the Union and provided at the expense of the Company, will be made 
available to eligible employees with regard to assistance in home selling, home buying , 
assistance in moving household goods, and new community orientation . 

Exhibits B , C, D, E, are incorporated by reference in the applicable collective 
bargaining agreements. 

INTERNATIONAL 
UNION, UAW 

CHRYSLER GROUP LLC FCA US LLC 

\'-\\ 
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Exhibit F 

(001) Exhibit F - Profit Sharing Plan 

EXHIBIT F 
SUPPLEMENTAL AGREEMENT 

(PROFIT SHARING PLAN) 

On this 42tA XXth day of October September, 2044 2015, Chrysler Group LLC FCA US 
LLC. hereinafter , referred to as the Company . and the International Union, United 
Automobile , Aerospace and Agricu ltural Implement Workers of America , hereinafter 
referred to as the Union, on behalf of the employees covered by the Collective Bargaining 
Agreement of which this Supplemental Agreemen t becomes a part, agree as follows : 

Section 1. Establishment of Plan 

Subject to the approval of its Board of Directors . the Company will establish a Profit 
Sharing Plan for Hourly and Represented Salaried Employees in the United States, 
hereinafter referred to as the "Plan" , a copy of which is attached hereto as Part B and 
made a part of this Agreement to the extent applicable to the employees represented by 
the Union and covered by this Agreement as if fully set out herein, modified and 
supplemented, however, by the provisions hereinafter. In the event of any conflict between 
the provisions of the Plan and the provisions of this Agreement , the provisions of this 
Agreement will supersede the provisions of the Plan to the extent necessary to eliminate 
such conflict. 

In the event that the Plan is not approved by the Board of Directors of the 
Company , the Company , within 30 days after any such disapproval, will give written notice 
thereof to the Union and this Agreement shall thereupon have no force or effect. In that 
event, the matters covered by this Agreement shall be the subject of further negotiation 
between the Company and the Union. 

Section 2. Administration 

(a) Notwithstanding any provision of the Plan, (1) any person who receives a back 
pay award applicable to an earlier Plan Year as a result of a grievance settlement shall 
receive after such grievance settlement a payment for the Plan Year to which such back 
pay award applies in an amount equal to the Employee's Profit Sharing Amount that would 
have been payable for such earlier Plan Year , based on the Compensated Hours received 
by such person for such Plan Year , less any Profit Sharing Amount paid previously to such 
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person for such Plan Year and (2) any Compensated Hours resulting from a back pay 
award shall be included as Compensated Hours only for the Plan Year for which the back 
pay is awarded. 

(b) The Union shall be informed of the results of a review of a request by an 
Employee or beneficiary of an Employee pursuan t to Article VI , Section 6.06 of the Plan, 
provided the Employee is represented by the Union. 

(c) Notwithstanding Article II, Section 2.03 of the Plan, and solely for the purpose 
of determining the amount of any payment under this Plan, Compensated Hours shall be 
credited to an Employee who is on a leave of absence under Section 80 of the National 
Production & Maintenance Agreement or Section 67 of the National Office, Clerical & 
Engineering Agreement if the leave was granted fo r the purpose of permitting the 
Employee to engage in the business of or to wor k for the Local Union and provided further 
that each such Employee is involved in the in-plant administration of the provisions of such 
National Agreement. 

Section 3. Non-Applicability of Collective Bargaining Agreement Grievance 
Procedure 

(a) No matter respecting the Plan as supplemented by this Agreement or any 
difference arising thereunder shall be subject to the grievance procedure established in the 
Collective Bargaining Agreement between the Company and the Union. 

(b) All computations made by the Company to determine NAFT A Modified 
Gperating Profit (Loss) Adjusted Earnings (Loss) Before Interest and Taxes, ("NAFTA 
Adjusted EBIT") and the Eligible Profit Share Amount , when based on the Com,:>any's 
information that management FCA N.V. reports to its shareholders , the investment 
community and to the Securities and Exchange Commission ("SEC") shall be final and 
binding on the Union, Employees , beneficiaries and the Company . 

In the event of changes in the overall corporate structure of the Company or any other 
change that have had or will potentially have a material impact on Eligible Profit Share 
Amounts , the Company shall calculate the effect of such changes , shall provide a schedule 
detailing the effect of all changes to the Union for review , and will meet with the Union to 
determine a mutually agreeable solution . The fundamental principal guiding any mutually 
agreeable solution would be the parties ' mutual interest in preserving the integrity of the 
Profit Sharing Plan and ensuring that Eligible Profit Share Amounts will be calculated on a 
fair and consistent basis and in a manner consistent with the spirit of this Agreemen t. 
Notwithstanding any other provision of this Agreement, any unresolved disputes over such 
changes and their impact on Eligible Profit Share Amounts shall be subject to binding 
arbitration and shall be submitted to a mutually acceptable impartial person as described in 
Section 3.(d)neutral (or three person panel of neutrals) for resolution. 

IHl=le Company begins to report its NAFTA segment in its reports to its shareholders , the 
investment comm1:.1nity and to the SEC, and/or the If FCA N.V.Company modifies its 
NAFTA segment such that, under generally accepted accounting principles, a restatement 
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of the segment reporting footnote in the audited , annual consolidated financial statements 
is made , the parties will meet to determine a mutually agreeable solution for determining 
profit sharing under the Plan on a prospective basis . 

(c) The Company shall disclose to the Union on an annual basis a schedule in the form 
below . In addition , the Company will respond as soon as practicable to reasonable 
requests from the Union for information regarding the calculations and information used in 
determining any Profit Share Amount. 

FCA NV NAFTA Adjusted EBIT 1 

D1v1de by. 

FCA N.V NAFTA Revenues 1 

FCA N.V NAFTA Ad1usted EBIT Margin 

Multiply by: 

100 

Multiply by: 

$800 

Eligible Profit Sharing Amount 

Employees : 

w ith >= 1 ,850 Compensated Hours 

with < 1.850 Compensated Hours 

Average Compensated Hours for Employees 

with< 1,850 Compensated Hours 

Total Plan Year Profit Sharing Fund 

Total Compensated Hours 

'h .(),~ !IJ/1-/) -

$ 

% 

100 

$ 800 

$ 

$ 



Profit Share per Compensated Hour $ 

Compensated Hours Employees 

0.00 - 100.00 

100.01 - 200.00 

200.01 - 300.00 

300.01 - 400.00 

400 .01 - 500.00 

500.01 - 600.00 

600 .01 - 700.00 

700.01 - 800.00 

800.01 - 900.00 

900.01 - 1,000.00 

1,000.01 - 1,100.00 

1, 100.01 - 1,200.00 

1,200.01 - 1,300.00 

1,300.01 - 1,400.00 

1,400.01 - 1 ,500.00 

1,500.01 - 1.600.00 

1,600.01 - 1,700.00 

1,700.01 - 1,800.00 

1,800.01 - 1,849.00 

=> 1,850 

Total Employees 

1Source : Segment Reporting Footnote in FCA N.V. 20-F Filed with SEC 

PROFIT SH.A.RING PLAN 
NAFTA Modified Operating Profit (boss) , as Defined in the Plan 

')0 £.10,7-;::;-
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For the year em:led December 31, 20XX 
($ in Millions) 

Mooified Operating Protit (Loss) $ 

NAFTA Modified Operating Profit (Loss) Multiplier 85% 

NAFT/\ Modified Operating Profit (Loss) $ ______ _ 

Eligible Profit Share AR'lounr $ ______ _ 

"Prior to any Compensated Hour adJ1:Jstments 

(For the duration of this Agreement this schedule shall be applicable 1:Jntil and 
unless the GoR'lpany reports its NAFTA segment results in its filings with the SEC. The 
WAFT.A. results involve the operations of the manufacture and distribution of related 
cAAGmot11.<e products (vehicles and parts) IA the NAFTA region.) 

The Union has the right to engage independent consultants regarding the 
information provided by the Company . 

(d) Any dispute or disagreement arising between the parties with respect to this 
Agreement or the Plan shall be immediately referred to the Vice President and Director of 
the Chrysler Department and the Company's Vice President of Labor Relations. The 
Company and Union recognize it is in the best interest of the parties to work diligently to 
resolve such disputes or disagreements. If the parties are unable to obtain a mutually 
agreeable resolution to the dispute or disagreement then either party may refer the 
disputeThe parties agree to refer any disagreements over the interpretation of the terms of 
tAA;-Agreement or the Plan to a mutually accepta ble impartial person for resolu tion upon 
thirty {30} days notice to the other party. The resolution of any such disagreement by such 
impart ial perso n shall be final and binding upon the Union , Employees , and the Company . 
Except as may be provided m this Section 3(d), S§uch impartial person shall not, however , 
have any authority to determine accou nting poli cies or any adjustment made by the 
Company used in the computation of NAFTA Modified Operating Profit (Loss) Adjusted 
EBIT or to change the dollar amount of NAFTA Modified Operating Profit (Loss) Adjusted 
EBIT. The determination of accounting policies (e.g .. depreciation, expense allocation, etc.) 
so long as they are within generally accepted accounting principles remains within the sole 
discretion of the Company and such determination of accounting policies shall be final and 
binding upon the Union , Employees and the Company. However, for purposes of the Plan 
only, the impartial person shall have authority to ensure Eligible Profit Share Amounts are 
calculated with the core principle that Employees deserve to share in the economic gains 
the Company realizes from its North American operations. Accordingly, the parties intend. 
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and an 1mpart1al person shall be empowered to act upon, the idea that Eligible Profit Share 
Amounts should reflect - and be linked to - the nature of the profitability figures reported to 
investors . Under such circumstances, the impartial person may modify the Eligible Profit 
Share Amount for purposes of payment under the Profit Sharing Plan . In add ition, such 
impart ial person shall have authority to resolve any disagreements which may arise out of 
Section 3(b) of this Supplemental Agreement. ( e.g. FCA N.V. modification of its NAFTA 
segment, etc .). The compensation of the impartial person, which shall be in such amount 
and on such basis as may be determined by the Company and the Union, shall be sha red 
equally by the Company and the Union. Absent the parties agreement on an impartial 
person. and upon sixty (60) days notice by either party. each party shall submit a 
description of the nature of the disagreement to the Federal Mediation and Conciliation 
Serv ice (FMCS} who shall provide a list of seven (7) arbitrators, each of whom 1s a member 
of the National Academy of Arbitrators and an attorney and/or legal professional 
experie nced 1n the area of resolving disputes concerning collective ly bargained profit 
sharing plans, enhanced and incentive pay plans . No later than seven (7) days following 
receipt of the initial panel. either party may request a second panel, which will be provided 
at the cost of the reguesting party. Once the panel is settled upon. the parties shall 
alternatively strike names from the list until one remains . The order of the strikes shall be 
determined by com flip . The impartial person will be notified of their selection. 

Section 4. Governmental Rulings 

(a) The Plan, as set forth in Part B, and the Plan as it may be supplemented by 
superseding provisions of this Agreement, are contingent upon and subject to the 
Company obtaining and retaining from the United States Department of Labor a ruling, 
satisfactory to the Company , holding that no part of any payments made from the Plan are 
included for purposes of the Fair Labor Standards Act or under comparable state 
legis lation in the regular rate of any Employee. 

(b) The Company shall apply promptly to the appropr iate agency for the ruling 
described in subsection (a) of this Section. 

(c) Notwithstanding any other provisions of this Agreement or the Plan , the 
Company, with the consent of the UAW Vice President and Director of the National 
Chrysler Department , may, during the term of this Agreement , make revisions in the Plan 
not inconsistent with the purposes , structure , and bas ic provisions thereof which shall be 
necessary to obtain or retain the ruling referred to in subsection (a) of this Section 4. Any 
such revisions shall be written and shall adhere as closely as possible to the language and 
intent of provisions outlined in this Agreement and the Plan. 

Section 5. Durat ion of Agreement 

This Agreement and Plan as modified and supplemented by this Agreement shall 
continue in effect until the termination of the Collective Bargaining Agreement of which this 
is a part . 

Notwithstanding termination of this Agreement and Plan , any Profit Sharing Amount 
that otherwise would accrue for ca lendar year 2015~ will be paid and administered in 
accordance with the provision s of ~ the 2015 Agree ment and tRe Plan , as amended 
herein . '.U:\e Agreement dated October 29, 2007 shall not apply with respect to calendar 

year
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In witness hereof, the parties hereto have caused this Agreement to be executed 
the day and year first above written. 

INTERNATIONAL UNION, UAW 

CHRYSLER GROUP LLC FCA US LLC 

~ \o/-zb~ 
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Exhibit F Pa rt B 

(001) Article I - Establishment and Effective Date of Profit Sharing Plan 

PARTS 
GHR¥SbeR GRGUP bbG FCA US LLC PROFIT 

SHARING PLAN 
FOR HOURLY AND REPRESENTED 

SALARIED EMPLOYEES 
IN THE UNITED STATES 

ARTICLE I 
ESTABLISHMENT AND EFFECTIVE 
DA TE OF PROFIT SHARING PLAN 

1.01 Establishment of Plan 

Gllryoler Group LLC FCA US LLC hereby establishes The GRP;SleF-GFOO~ bhG ECA 
US LLC Profit Sharing Plan for Hourly and Represented Salaried Employees in the United 
States (hereinafter referred to as the Plan). 

1.02 Effective Date of Amended Plan 

The amended Plan shall become effective January 1, ~ 2016 , except as 
otherwise may be provided herein. This Plan shall apply to the determination, allocation 
and payment of Employee profit sharing for the ~ 2016 calendar year. 1he Agreement 
dated 0Gtooe ~s.,..;;~{}Q+ shall not af:)ply with respect to calendar yea~G+-1 
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Exhibit F Part 8 

(002) Article II - Definition of Terms 

ARTICLE II 
DEFINITION OF TERMS 

The following definitions will apply to all words and phrases capitalized in the text 
which follows: 

2.01 "Administrator" 

Administrator means Chrysler Group LLC FCA US LLC. 

2.02 "Company" 

Company means Chrysler Group LLC FCA US LLC. 

2.03 "Compensated Hours" 

(a) Compensated Hours means all hours, not in excess of 1,850 hours in any Plan Year , 
for which an employee who is eligible to receive a payment for a Plan Year received pay 
from the Company with respect to hourly-rate or salary-rate employment as an Employee 
during the Plan Year on or after an Employee 's date of enrollment. The term shall include 
hours for which an Employee who is eligible to receive a payment for a Plan Year receives 
Compensated Hours as listed below: 

Straight Time Hourly Base Wages 
Straight Time Salary Base Wages 
Overtime (with each hour paid at premium rates to be 
counted as one hour) 
Vacation and Paid Absence Allowance 
Holiday Pay 
Related Training - Temporary Layoff Payments 
Bereavement Pay 
Jury Duty Pay 
Short-Term Military Duty Pay 
Call-In Pay 
Grievance Awards 1 
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1 Includes grievance awards paid during a Plan Year that represent back pay for any Plan 
Year; provided, however, any back pay award in connection with reinstatement shall constitute 
Eligible Pay only for the Plan Year for which it is awarded. 

However , no hours shall be duplicated because of payment under more than one 
Compensated Hours category . 

All other categories of compensation , including moving allowance, supplemental 
unemployment benefit payments under the Company's Supplemental Unemp loyment 
Benefit Plan (includi ng automatic short-week benefit payments) , any imputed income as 
may be designated by law (including , but not limited to, the cost to the Company of 
providing Lega l Services, and Group Life Insurance and Survivor Income Benefit 
coverage s in excess of $50,000) and distributions of Profit Sharing Amounts under this 
Plan shall be excluded from the definition of "Compensated Hours." 

An Employee who is eligible under this Plan at any time during a Plan Year 
pursuant to Section 2(c) of the Agreement shall have his or her Compensated Hours 
credited, for each calendar week or part thereof, on or after the date on which the 
Employee was enrolled in the Plan , whi le on Local Union leave , with an amount up to the 
straight time hours (for a maximum of 40 hours) such Employee would have worked if 
employed during such calendar week or part thereof. 

(b) Compensated Hours shall include, for an Employee who otherwise would be 
eligible to receive a payment for a Plan Year, for each complete calendar week during such 
Plan Year that the Employee is on an approved medical leave and for such complete 
calendar week has received workers' compensation payments from the Company as the 
result of a totally disabl ing occupational injurry or disease under any workers ' compensation 
law or act or any occupational disease law or act , the straight time hourly base wages or 
straight-time salary hours (for up to 40 hours) such Employee would have earned if 
employed for such calendar week ; provided : 

(i) the Employee otherwise would have been scheduled to work all hours during 
such complete calendar week(s); and 

(ii) the Employee is actively at work for the Company during at least one complete 
calendar week in the Plan Year 

2.04 "Employee" 

Employee means 

(a) person regularly employed by the Company in the United States on an hourly­
rate basis or a salary basis. Such persons regularly employed shall be: 

(i) hourly-rate persons and represented salary persons employed on a full-time 
basis; and 

(ii) part timehourly rate employees and part time represented salaried employees . 
who , on a regular and continuing basis , perform Jobs having definitely established working 

1
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hol:lrs, bllt the complete performance of which req~,mes fewer hours of work than the 
regl:llar 'A'orkweek, pro\'ided the services of such employees are normally available for at 
least half of the employing llnit's reg1:1lar i.vork•.t.•eek. 

(b) The term "Employee" shall not include employees represented by a labor 
organization whic h has not signed an agreement making the Plan applicable to such 
employees . 

(c) The term "Employ ee" shall not include leased employees as defined under 
Section 414(n) of the Interna l Revenue Code. 

2.05 "NAFTA Adjusted EBIT" 

NAFTA Adjusted EBIT means Adjusted Earnings Before Interest and Taxes 
("EBIT"), for the NAFTA segment as reported in the FCA N.V. Form 20-F as filed with the 
SEC. The NAFTA segment is FCA N.V.'s operations to support distribution and sales of 
mass-market vehicles in the United States, Canada, Mexico, and the Caribbean Islands, 
primarily through the Chrysler, Dodge, Fiat, Jeep and Ram Brands. Adjusted EBIT is 
defined as EBIT excluding gainsl(losses) on the disposal of investments. restructuring. 
impairments, asset write-offs and other unusual income/(expenses) that are considered 
rare or discrete events that are infrequent in nature. This definition results in the exclusion 
from NAFT A Adjusted EBIT of non-operating results that management does not consider 
when assessing and measuring the operational and financial performance. In the event 
changes in reporting requirements. terminology or reporting practices (e.g. elimination of 
Sarbanes-Oxley Act) affect the calculation or public disclosure of NAFTA Adjusted EBIT, 
as defined above, the affected calculation shall be performed in a manner consistent with 
the disclosure of operational and financial performance to the FCA N.V."s financial 
stakeholders and/or investment analysts. In the event that FCA N.V. is no longer required 
to publicly disclose its financial results and/or 1t chooses not to, the Company shall provide 
the Union a schedule which computes NAFTA Adjusted EBIT in a manner consistent with 
how the figure is defined and reported, as described above . In the event that FCA 
N.V. modifies its Adjusted EBIT definition from the above, the parties wjll meet to determine 
a mutually agreeable solution for determining NAFTA Adjusted EBIT on a prospective 
basis . 

2.06 "NAFTA Adiusted EBIT Margin" 

NAFTA Adjusted EBIT Margin 1s calculated as NAFTA Adjusted EBIT divided by 
NAFTA Revenues . The resulting percent will be rounded to the nearest 0.1% for purposes 
of calculating the Eligible Profit Share Amoun t and the New Hire Premium . 

2.07 "NAFTA Revenues" 

NAFTA Revenues means Revenues of the NAFTA segment as reported in the FCA NV. 
Form 20-F as filed with the United States Securities and Exchange Commission . In the event FCA 
N.V . modifies NAFTA Revenues, the parties will meet to determine a mutually agreeable solution 
for determining NAFT A Revenues on a prospective basis . 
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2.05 NAFTA Modified Operat.iRg Prof.it (Loss) ("NAFTA MOP")" 

N/\FTA Modified Operating Profit (Loss) is 86% of Modified Operating Profit (Loss) . as 
defined in Section 2 .11. until and unless the Company reports its lliJAFTA segment results 
in its filings with the SEC. The N,A,FTA results involve the operations of the manufacture 
and distribution of related automotive products (vehicles and parts) in the NAfTA region. 

2,06 "NAFTA Modified OperatiRg Prgfit (boss) Multiplier" 

NAFTA Modified Operating Profit (Loss) Multiplier shall be 85% until and 1:mless the 
Company reports its NAFTA segment results in its f.ilings with the SEC . 

2.073 "Plan" 

Plan means The Ghry,sler Group LLC FCA US LLC Profit Sharing Plan for Hourly and 
Represented Salaried Employees in the United States. 

2.03~ "Plan Year" 

Plan Year means the 12-month period beginning on January 1 and ending on December 

31. 

"Profit Sharing Amount" 

Profit Sharing Amount means the amount payable to an Employee determined by taking 
the Employee's Eligmle- P-rof~~af!e Amount, as adjusted for the Employee's GeRlpensated 
.t:4ouFS for the Plan Year , as provided in Section 2.10.The amount to be paid to 
an Employee for a Plan Year. determined by multiplying such Employee's Compensated 
Hours for such Plan Year by the Profit Share Per Compensated Hours for such Plan Year. 
The Employee's Profit Share Amount shall be rounded using the common method to the 
nearest cent. The Profit Share Amount paid to an Employee is uncapped . 

2.101 "Eligible Profit Share Amoun t" 

Eligible Profit Share Amount means the maximum amount calculated in accordance 
with the foHowing table and Section 3.(c) per Employee that may be payable in accordance 
with the following table : 

Eligible Profit Share Amount eer 1.0% FCA 
NAFTA Adjusted EBIT Profit Margin 

FCA NAFT A Adiusted Eligible Profit Share 
EBIT Profit Marain Amount 

0% to 1.9% iQ 

2. 0% or above $800 

The above calculation is capped at $12,000 . 
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11"'-- --..--.&..- _J Maximum Prorated J2+Gfit J2+Gfit ,-- T ··--
l:fours Compens ated ,...,,_~;-- _J Sl=lariRg Shari Ag 

= --- -
Fleurs :fGr Eligib le AmouRt AmouRt 

Profit Sl=lariRg ~ pEM= Payable to 
Sha1=iRg Employee Employee 
Amei,mt 

4;8§e I 4-;SeG = 4-00% x $e,4GQ = $e,4GQ 

4,500 J ~ = 3-1-% x $6,4QQ = $5 , ~ ij4 

4-;QOO I 4-;SeG = §4% x $e,4GQ = $3,4ee 

WO J ~ ::; 27--% x $@,400 = $1 ,728 

Prorated Maximum P-mfit 
Ma*iffu:1m PeFtieA Of Pffifff SA a Fi Ag 

Compensated Cempensated Eligible Sharing AmouRt 

~ra Fleura j;:oi: ~ Ameunt Payable 
Profit Sharing Sharing ~ +Q 

Ameunt Empl0yee Empleyee 

~ J ~ = 400% x $4,000 = $4,000 

~ J. ~ = ~ x $4,000 = $3,243 

-1,000 J ~ = M%- x $4,000 = $2,162 

WQ J ~ ::; 2-7% x $4 ,000 = $1,081 

2,11 "Modified OpeFating PFOfit (loss) 

''MOP" shall mean Modified Operating Profit (Loss) as described in the Company 's 
Q2 2G11 quarter ly report filed with the Securities and E*ohangc Gemm ission ("SEC"). 
Modified Operat ing Profit (Loss) are computed starting with Ret income (loss), ane then 
adjusting the amount to (i) ac:ic:1 back income tax expense and exclude income tax benefits , 
fH.t-add back net interest expense (excluding interest expense related to financing activities 
associated with a vehic le lease portfolio the Company refers to as Gold Key Lease), (ii.ij 
add bacl< all pension, OPEB and other employee benefit costs other than service costs , (i¥) 
add back restructuring expe nse and exclude restructuriRg income, (v) add back other 
financial expense, (vi) add back losses and exclude gains due to cumulative change in 
accm.mting priRciples and (vii) add back certaiR other costs, charges and expenses, t.•.1hich 
include the charges :factored into the calculatioR of Adjusted Net Income (Loss) . This 
definit ion will resu lt in the exclusion from MOP of non operat ing results that management 
does not consider 11.•hen assessing and measuring the operational aRd financial 
performance of the Company . In the event changes in report ing requirements , terminology 
or reporting practices (e.g. elimiRation of Sarbanes Oxley .A.ct) affect the calculation or 
public disclosure of MOP, as defined above, the affected calculation shall be performed in 
a manner coRsistent with the disc losure of operational aRd financial performaRce to the 
Company 's financia l stakeholders andtor in~estment analysts. In the event that the 
Company is no longer required to publicly disclose its fiRaRcial results and/or it cl=looses not 
to, the Company shall pro•.·ide the Union a sehedule 11.1hieh computes MOP in a manner 
coRsistent with hov.1 the figure is defined and reported by the Company, as described 
above . 

2.12 "Plan Year Profi t Shar ing Fund" 

~foy le ~/J 
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(i) An amount determined by multiplying the Eligible Profit Share Amount by the number of 
Employees with greater than or egual to 1,850 Compensated Hours. 

plus 

(11) An amount determined by multiplying the Eligible Profit Share Amount by the number of 
Employees with less than 1.850 Compensated Hours, the product of which will then be 
multiplied by the average Compensated Hours for such Employees with Compensated 
Hours less than 1,850 divided by 1,850 . 

2.13 "Profit Share Per Compensated Hour" 

The amount calculated by dividing the Plan Year Profit Sharing Fund for a Plan Year by the 
aggregate number of Compensated Hours of all Employees for such Plan Year. 
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(003) Article Ill - Enrollment 

3.01 Enrollment 

Exhibit F Part B 

ARTICLE Ill 
ENROLLMENT 

An Employee will be enrolled in the Plan on the later of (i) the date upon which the 
employee meets the Plan definition of Employee, Section 2.04, or (ii) the date this Plan first 
becomes applicable to the unit in which the Employee was employed, provided the 
Employee remains employed on such date. 
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Exhibit F Part B 

(004) Article IV - Payment of Profit Sharing Amounts 

ARTICLE IV 
PAYMENT OF PROFIT SHARING AMOUNTS 

4.01 When Profit Sharing Amounts are Determined and Paid 

(a) Commencing with the dQ44 2016 Plan Year and as soon as administratively 
feasible, but in no event later than the end of the third month following the end of the Plan 
Year or 30 days after filing the Form +G-K 20-F with the SEC , the Profit Sharing Amount 
will be determined and paid to each eligible Employee pursuant to this Article IV. The 
Company shall deduct from the amount of any such payment to an Employee any amount 
required to be deducted , by reason of any law or regulat ion, including without limitation , for 
payment of taxes or other payments to any federal , state, or local government. Each 
payment less than the maximum shall be accompanied by a statement showing the 
prorated calculation of such Employee 's Profit Sharing Amount. Withholding tax obligations 
of the Company with respect to any such payment will be satisfied as determined by the 
Administrator of the Plan. No interest shall be payable with respect to any such Profit 
Sharing Amount. 

(b) In lieu of receiving a payment in cash pursuant to subsection (a) of this Section 
4 .01 , each Employee entitled to a payment for any Plan Year of a Profit Sharing Amount as 
defined in Article 11, Section 2.0811 other than an Employee whose employment terminated 
prior to payment of such Profit Share Amount , may elect, to have the Company contribute 
to the Employee 's account under the Chrysler Group LLC FCA US LLC Hourly Employees ' 
Deferred Pay Plan, or the Chrysler Group LLC FCA US LLC Salaried Employees' Savings 
Plan an amount up to 100%, after all legally required deductions , in multiples of 1 %, of 
such distribution, but not in excess of the maximum amount permitted under Section 415 , 
402(g) , and 401 (k) of the Internal Revenue Code. Such contributions shall be subject to all 
applicable Hourly Employees Deferred Pay Plan or Salaried Employees Savings Plan 
provisions , including the opportunity annually to make a new contribution election related to 
such payments. Once the contribution has been comp leted and payments of Profit Sharing 
Amounts have been deposited , the profit sharing deferral election will be reset to zero. If 
the Administrator does not receive an election from an Employee on or before the date 
established by the Administrator for submission of such elections for the applicable Plan 
Year, the Employee 's Profit Sharing Amount for the Plan Year shall be paid to the 

Employee. --7fi /f')[§) /6-7-/J 
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(c) Represented salaried employees who make a profit sharing deferral election 
and are subsequently identified as highly compensated as defined under Section 414(q) of 
the Code will have their election limited to the maximum deferral percentage allowed for 
base salary under the Salaried Employees ' Sav ings Plan. 

(d) Such election shall be made by the Employee at such time and in such manner 
as the Administrator shall determine. If the Employee does not make an election during the 
profit sharing deferral election period as established by the Administrator for the applicable 
Plan Year, the Profit Sha ring Amount for the Plan Year shall be distributed to the Employee 
except a portion of the employee 's Profit Sharing Amount will be deferred to the 
approp riate savings plan in accordance with any deferred election the employee may have 
in effect under such savings plan. 

(e) Any amounts elected to be contributed by an Employee pursuant to Section 
4.03(b) of this Article IV which cannot be deferred as a result of the application of Section 
415, 402(9), and 401(k) of the Code and/or as a result of the application of Section 4.01(c) 
of this Article IV shall be paid to the Employee. 

4.02 To Whom Profit Sharing Amounts are Paid 

In addition to Employees who are on the active roll at the end of the Plan Year, the 
Profit Sharing Amount for the Plan Year , if any, w ill be paid to otherwise eligible (i) 
Employees on layoff or leave of absence , including sick leave, at the end of the Plan Year. 
(ii) Employees who retired during the Plan Year, and (iii) beneficiaries of Ernployee(s) who 
died dur ing the Plan Year. Employees who terminated employment during the Plan Year 
for any reason other than death or retirement or pursuant to any voluntary termination of 
employment program shall not be eligible for .a payment for the Plan Yea r. The amount of 
any such payment shall be determined in accordance with Section 2.03 and 2.101 of th is 
Plan respectively . 

Payment of a Profit Sharing Amount will be made only to an Employee. However , if 
the Employee is deceased at the time of payment , the payment will be made to the 
beneficiary or beneficiaries designated by the Participant pursuant to Article V. 

4.03 Overpayments and Underpayments 

No amount allocated to an Employee entitled to a payment for a Plan Year under 
this Plan may be increased or decreased in a subsequent Plan Year except in the event it 
is dete rmined an error in excess of $25 was made in the computation of any Profit Sharing 
Amount for any Plan Year. Such error shall be handled as follows: 

(i) If such Employee 's Profit Sharing Amount (correctly determined) is greater than 
the amount paid to such Employee by an amount in excess of $25 , the deficiency shall be 
paid to such Employee within 60 days after such determ ination; provided , however , that no 
such payment shall be required with respect to a deficiency that is $25 or less or after 120 
days from the date the Profit Sharing Amount was paid if within that time no such 
determination of a deficiency has been made or no credib le claim of deficiency has been 
submitted by the Employee or by the Union on behalf of the Employee . 
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(ii) If such Employee 's Profit Sharing Amount ( correctly determined) is less than 
the amount paid to such Employee by an amount in excess of $25, written notice there-of 
shall be mailed to such Employee receiving such Profit Sharing Amount and the Employee 
shall return the amount of such overpayment to the Company ; provided , however , that no 
such repayment shall be required if notice has not been given within 120 days from the 
date on which the overpayment was made. If such Employee fails to return such amount 
promptly , the Company shall make an appropriate deduction or deductions from any 
monies then payable , or which may become payable , by the Company to the Employee in 
the form of wages or future payments under this Plan; provided, however , that any such 
deduction shall not exceed $30 from any one paycheck , but any such deduction from 
subsequent payments under the Plan shall not be limited. 

4.04 Benefit Drafts Not Presented 

Any payment made to the Employee lout not claimed by the Employee may be · 
reissued upon a proper request to the Company , provided such funds have not been 
surrendered by the Company pursuant to appl icable escheat law. 
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(005) Article V - Other Provisions 

Exhibit F Part 8 

ARTICLEV 
Other Pr,ovisions 

5.01 Designation of Beneficiaries in Event of Death 

An Employee shall be deemed to have designated as beneficiary or beneficiaries 
under this Plan the person or persons who receive the Employee life insurance proceeds 
under the Company's Group Insurance Program unless such Employee shall have 
assigned such life insurance . 

A beneficiary or beneficiaries will receive, in the event of the Employee's death, all 
or part of the Profit Sharing Amount of the Employee in accordance with the applicable 
designation. If the Company shall be in doubt as to the right of any beneficiary to receive 
any Profit Sharing Amount , the Company may deliver such Profit Sharing Amount to the 
estate of the Employee , in which case the Company shall not have any further liability to 
anyone following such payment. 
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(006) Article VI - Administration 

Exhibit F Part B 

ARTICLE VI 
Administration 

6.01 Administrative Responsibility 

\ 

The Company will have full power and authority to construe, interpret , and 
administer this Plan and to pass upon and decide cases presenting claims in conformity 
with the objectives of the Plan and under such rules as it may establish from time to time. 
Decisions of the Company will be final and binding upon any of its employees . 

6.02 SEC Reports and Supplemental Information 

Chrysler Group LLC FCA N.V. will file a Form 4-0-K 20-F annually with the SEC, 
which will include the Company 's Modified Operating Profit (Loss) NAFTA Adjusted EBIT 
and its consoli dated, audited financial statements. This amount will be used iR-tRe 
sehedule, as per Exhibit F, Section g(e), calculating the NAFTA Modified Operating Profit 
(boss) to determine the Eligible Profit Share Amount under Section 2.11 . Upon filing of the 
Form 4.Q.-K. 20-F to the SEC, NAFTA Adjusted EBIT and calculat ion of NAFTA Modified 
Operating Profit (Loss), the computations and calculat ions reflected therein, including , 
without limitat ion, the NAFTA Modified Operating P-rofit (Loss) as 1::1tilizec:I in the Plan , shall 
be fina l and binding on the Company , Employees and beneficiaries for the purposes of the 
Plan. If the Company begins to report its NAFTA segment . the consolidatec:I, audited 
fina ncia l statements will incluc:le a segment reporting footnote, as req1::1ii:ed 1::1nder generally 
accepted accounting principles. If anc:I only afl:er such time as the Company i:eports its 
N,AiFTA segment , this amount will be used in the computation of NAFTA Modified 
Operating Profit (Loss). Upon filing of the Form 40-K 20-F tewith the SEC . the 
computations and calculations reflected therein, includ ing without limitation , the NAFTA 
Modified Operating Profit (Loss) Adjusted EBIT shall be final and binding on the Company, 
Employees and beneficiarie s fo r the purposes of the Plan. 

The Company has represented to the Union that, in FCA N.V .'s Form 20-F filing, 
FCA N.V. wi ll disclose NAFTA Adjusted EBIT . In the event that FCA N.V. does not do so 
in its Form 20-F fili ng. the Company will inform the Union in advance of the matter in which 
FCA N.V. intends to report NAFTA Adjusted EBIT or its equivalent. and the parties will 
mutua lly agree on the public filing that will be relied upon in determining the NAFT A 
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Adjusted EBIT to be used for purposes of the calculations to be performed under the Profit 
Sharing Plan. 

6.03 Administrative Expenses 

Administrative expenses of the Plan shall be paid by the Company. 

6.04 Non-Assignability 

Except as provided by applicable law and the recovery of overpayments under 
Article IV, Section 4.03, no right or interest of any Employee under this Plan shall be 
assignable or transferable, in whole or in partt, either directly or by operation of law or 
otherwise, including, without limitation, by execution, levy, garnishment, attachment, pledge 
or in any other manner, but excluding devolution by death or mental incompetency; no 
attempted assignment or transfer thereof shall be effective; and no right or interest of any 
Employee under this Plan shall be liable for, or subject to, any obligation or liability of such 
Employee. 

6.05 Incapacity 

In the event a court of competent jurisdiction determines that an Employee to whom 
a Profit Sharing Amount is payable under this Plan lacks the capacity to handle his or her 
own affairs due to illness, accident or other infirmity , any payment under this Plan shall be 
paid to any person or party (including a private or public institution) to whom or to which a 
court of competent jurisdiction has granted authority to receive such Plan payments on 
behalf of such Employee and such payments shall, to the extent thereof, discharge all 
liability of the Company and each other fiduciary with respect to this Plan. 

6.06 Notice of Denial 

The Administrator shall provide adequate notice in writing to any Employee or beneficiary, 
whose request for a payment or for a payment in a greater amount under this Plan has 
been denied, setting forth the specific reason or reasons for such denial. The Employee or 
authorized Employee representative shall be given an opportunity for a full and fair review 
by the Company of the decision denying this request. The Employee will be given a 
reasonab le period of time to be established by the Company from the date of the notice 
denying such request, within which to request such review . 
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Exhibit F Part B 

(007) Article VII -Amendment, Modification, Suspension, or Termination 

ARTICLE VU 
AMENDMENT, MODIFICATION, SUSPENSION, OR TERMINATION 

7.01 Amendment, Modification, Suspension, or Termination 

Sub1ect to the terms of the Collective Bargaini ng Agreement between the Company 
and the Union which provides for establishment of the Plan, +!he Company reserves the 
right, by and through its Board of Directors, with the union's consent, to amend, modify, 
suspend , or terminate the Plan. 
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NAFTA Modified Operating Profit (Loss) Approach 

Osloeer 12. 2011 

{:-10) NAf'TA Modified Operating Profil (Loss) ApproaGR 

ln~rnational Un10As UAW 

Attention Mr GeAefi3~ Hohefield 

-- ~HAQ tl~ese negotiations the part.es negol,ated a new ProfH Sharing Plan that ,s 
based on NAFTA Mod1ued Operating Profit (boss) as defiAeG.4~d:Ht i;, Article II, 
Section 2 .05 This information ,snot publicly reported The Union 01epressed a p!=eferonce 
for-uttllzmg publicly disGlosed financial mformat,on in dete.:m1nmg the R-f-0fit Shanng 
amoonts-ln response-to this concem tho parties ha'le agreed to ut1hze 85% of reported 
Modified Operating Profit (Loss) as a pro~y f.or NAFTA -Mod1fied Operating Profit (loss) for 
t~e duration of U=us Agreement or until such-t1me as NAf4A segment results are ma4e 
publicly available in tho Company 's filings with the Sesunt ·es and Exchange Comm1ss1on 

VeJ:y-truly yours , 
CHR:YSLER GROUP l~ 
By A A Iacobelli 

Accepted and ApproveG-

INTERt,J,A.TIONAb l,lt,UOt,J. UAW 

By GeAeral Hohof.iold 
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Exhibit G 

(001) Exhibit G - Supplemental Agreement 

EXHIBIT G 
SUPPLEMENTAL AGREEMENT 

Company Health Care Contribution 
Company Defined Contribution 

Incorporated by reference in (M-13) Memora ndum of Understanding UAW- Chrysler 
Group LLC Employees Hired on or After October 29, 2007 Wage & Benefit Agreement 
dated October 12, 2011 and the Salaried Bargaining Unit New Entry Wage , Benefit and 
Retirement Agreement effective April 15, 2010. 

For purposes of the Health Care Benefits Program and Pensions , Eligible Employees , as 
defined herein , are eligible for the contributions described in this Supplemental Agreement. 

Until the expiration of the 201+~ Production , Maintenance and Parts Agreement , Letters , 
Memoranda and Agreements , between Chrysler Group LLC FCA US LLC and the UAW, 
neither the Union nor the Company shall demand any change in, deletion from , or addition 
to this Supplemental Agreement , Exhibit G, nor shall either of them be required to bargain 
with respect to any provision or interpretation of this Exhibit G. 

Effective with the 2015 Production . Maintenance and Parts Agreement, Letters, 
Memoranda and Agreements, between FCA US LLC and the UAW, Exhibit G is 
incorporated in the FCA US LLC UAW Savings Plan. 
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Exhibit G 

(002) Eligible Employee 

Eligible Employee 

(i) Non-skilled classified employees with seniority hired or rehired on or after October 
29, 2007 whose employment is governed by the 2007 Production , Maintenance and Parts 
Agreement , Letter , Memoranda and Agreements , Memorandum of Understanding UAW -
Chrysler Entry Level Wage & Benefit Agreement between Chrysler FCA US LLC and the 
UAW and any successor agreement thereto. 

(ii) Salaried bargaining unit employees with seniority hired or rehired on or after April 
15, 2010 whose employment is governed by the Letter of Understanding , Addendum to the 
2007 Chrysler LLC-UAW National Agreement dated April 15, 2010. 

(iii) Skilled trade classified employees with seniority hired or rehired on or after 
October 12, 2011 whose employment is governed by the 2011 Production , Maintenance 
and Parts Agreement , Letters, Memoranda and Agreements, Memorandum of 
Understanding UAW - Chrysler Group LLC Employees Hired On or After October 29, 
2007 Wage & Benefit Agreement between Chrysler Group LLC and the UAW and any 
successor agreement thereto . 

(iv) Global Engine Manufacturing Alliance , LLC (GEMA) employees with 
seniority hired or rehi red on or after the effective date as specified in the agreement 
referenced in Letter 33 of the 2011 Pension Agreement between Chrysler Group LLC and 
the UAW. 

(v) All employees whose employment becomes subject to the Engineering Office and Clerical 
Agreement on or after January 1. 2017 and who. immediately prior to that employment. were : 

(a) Non-ski lled classified employees hired or rehired on or after October 29, 2007, or 

(b) Skilled trade classified employees hired or rehired on or after October 12, 2011, or 
/ 

(c) Global Engine Manufacturing Alliance (GEMA) emp loyees hired or rehired on \\ \9 \\ 5 
or after October 12. 2011 . or 0\,. 

- (d) Non-represented employees regardless of date of hire. c;} \ \b \ 0 
l\J" 
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Exhibit G 

(003) Company Contributions 

Company Contributions 
Company Health Care Contribution 
Effective as of the f irst pay period in which an employee becomes an Eligible Emp loyee , the 
Company shall contribute an amount equal to $1.00 for each Eligible Compensated Hour earned by 
an Eligible Employee each pay period. Company Contributions shall commence the first pay period 
administrat ively practicable after the employee first becomes an Eligib le Emp loyee and shall 
continue for as long as the employee remains an Eligible Employee . 

Company Defined Contri bution 
Effective the first pay date in April 2012 on or after xx xx. 2015, or if later , the first pay period in 
wh ich an emp loyee becomes an Eligible Employee , the Company shall contribute each pay period 
an amount as described below. Company Contributions shall commence as soon 
as administratively practicab le after the employee fi rst becomes eligible for such contribution and 
shall continue for as long as the employee remains an Eligible Emp loyee . 

(A) 6.4 % of Eligib le Compensation payable to: 
(i) Non-ski lled classified Eligible Employees wi th seniority hired or rehired on or after October 

29 , 2007 and before October 12, 2011 

(ii) Salaried bargaining unit Eligible Employees with seniority hire or rehired on or after April 
15, 20 10 and before October 12, 2011 

(B) 4 .0% of Eligible Compensation payable to: 
(iii) ~Jon skilled classified Eligible Employees with seniority hired or rehired on or after Octobe; 

12, 2011 

(jy) Salaried bargaining unit Eligible Employees with seAiority him or rehu:ed-o~ 
October 12, 2011 

(iii) Skilled trade classified Eligible Employees with seniority hired or rehi red on or 
after October 12, 201 1 

~~l l(p {t ( 
(iv) Global Engine Manufacturing All iance , LLC (GEMA) employees with seniority hired or 

reh ired on or after the effective date as spec ified in the agreement referenced in Letter 33 of the 
2011 Pension Agreement between Chrysler Group LLC and the UAW . 

(v) All employees whose employment becomes subject to the Engineering Office and Clerical 
A reement on or after Januar 1 2017 and who immediate! rior to that em lo ment ere : 
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(a) Non-skilled classified employees hired or rehired on or after October 29, 2007, or 

(b) Skilled trade classified employees hired or rehired on or after October 12. 2011, or 

{c) Global Engine Manufacturing Alliance (GEMA) employees hired or rehired on or 
after October 12. 2011. or 

(d) Non-represented employees regardless of date of hire. 

Company Defined Contr ibutions made under this Supplemental Agreement are intended to become 
effective immediately following the cessation of Pay Credits under the Cash Balance 
PJ.aA. cessation of Company Contributions negotiated under Exhibit G of the 2011 Production. 
Maintenance and Part Agreement between FCA US LLC and the UAW. In no event will an 
employee receive both Company Contributions under this Supplemental Agreement and 
Company Contributions negotiated under Exhibit G of the 2011 Production. Maintenance and Part 
Agreement and a Pay Credit under the Cash Balance Plan for the same period of service. 
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Exhibit G 

(008) Allocation of Forfeited Company Contributions 

Allocation of Forfeited Company Contributions 

Any assets attributable to Company Contributions and related earnings which shall be 
forfeited as provided herein shall be applied as soon as practicable , first to restore 
previously forfeited contributions and thereafter , to the extent available, to reduce the 
amount of any Company Contributions under the Plan. be allocated to the accounts of 
active Eligible Employees '.&.iho are otherwise eligible for the contributions described in this 
Supplemental Agreement. For the purpose of this allocation only, active means the 
employee has not separated from service by losing seniority , death , quit or discharge. 

The allocation to employee accounts will be made each January and be deposited to the 
accounts of Eligible Employees v,ho •11ere active as of December 31 of the previous 
calendar year . The total amount allocated each January will be the amount that was 
forfeited as provided herein during the previous calendar year , and excludes those 
amounts forfeited by employees separated from service but who have not yet incurred five 
(5) consecutive one year periods of severance from the Company. 
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Group Lega l Services 

(N-2) MOU - Legal Services Plan Benefit 

Memorandum of Understanding 
Legal Services Plan Benefit 

September 15. 2015 

During the course of these negotiations the parties discussed the existing Legal Services Plan 
("LSP" or Plan) and possible ways of providing some form of a legal service benefit to existing 
UAW-represented employees and retirees . Under the parties ' 2011 agreement, it was decided that 
the LSP would cease accepting new cases as of December 31. 2013 and the Plan would eventually 
wind-down upon completion of all remaining cases . In order to address concerns about possible 
accounting and financial disclosure issues related to reinstating the LSP, the parties agree as 
follows : 

1. A new benefit plan shall be established to provide a legal service benefit to eligible UAW­
represented employees and retirees . This new benefit plan shall be an Internal Revenue 
Code Section 501(c)(9) qualified Voluntary Employee Beneficiary Association (VEBA). The 
VEBA and its underlying trust shall also be a benefit plan permitted by Section 302(c)(5) of 
the Labor Management Relat ions Act . In the event that this new benefit plan does not qualify 
as a VEBA, then a taxable trust shall be established. 

2. UAW-represented Company employees and retirees who meet the eligibility criteria under 
Section 4 of the 2011 Legal Services Plan agreement shall be el igible to participate in the 
Legal Service VEBA ("LSV") LSV Plan. In addition , employees formerly identified as "entry 
level employees " or "new hires" under the parties ' collective bargaining agreement shall be 
considered participants in the LSV Plan following the end of their employment with the 
Company if. at such time : 

a. He/she is age 65, 
b. He/she is at least age 60 but less than 65 and left the Company with 1 O or more years 

of service ; 
c. He/she is at least age 55 but less than 60 and had a combined years of age and years 

of service totaling 85 or more: 
d. He/she has 30 or more years of service: \~ 
e. He/she is at least age 55 but less than age 65 and has 10 or more years of service and 

1 1
(')\ 
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and the eligible surviving spouse of such individual For purposes of this LSV Plan only , 
measurement of "years of service" shall be cred ited service, as it is computed under the 
parties ' defined benefit pension plan. 

3. The Union anticipates that this LSV Plan shall be a multiemployer welfare benefit plan solely 
administering a legal service benefit. and participating employers may include other UAW­
represented auto companies and the International Union, UAW, should collective bargaining 
allow and/or so provide . 

4. Consistent with the requirements of Taft-Hartley , the LSV Plan shall be administered by a 
joint board of trustees comprised of an equal number of employer and UAW representatives . 
with an impartial neutral. Subject to subsequent negotiations with other employers , it is 
anticipated that there shall be six employer trustees and six union trustees, two of whom shall 
be appointees of the Company . The VEBA shall contain subaccounts for contributions made 
by the Company and in order to segregate such monies away from contributions from any 
other participating employers in the VEBA . Further , such an arrangement shall ensure that 
no cross-subsidization will occur relative to the Company 's contributions and any other 
obligations the LSV Plan has respective to other participating groups . Liability for providing 
benefits shall not be joint and several among the participating companies . The LSV Plan 
must be structured such that 1) the Company 's participation in it does not create OPES 
liability for the Company and 2) there will be no withdrawal liability or any other liability should 
a participating company end its participation . 

5. The Company 's obhgat1on to fund the VEBA shall be limited to $2.2 million per year , for the 
duration of this Agreement only . For the avoidance of doubt, the total contribution during the 
term of the 2015 collective bargaining agreement shall not exceed $8.8 million. This in no 
way contemplates or binds the Company to funding beyond the term of this Agreement. 
Based upon present information, this amount of funding shall be sufficient to maintain an 
"office work 0 benefit, consisting of legal work including, but not limited to. wills, deeds, credit 
reporting , residential real estate matters. uncontested legal matters and document 
preparation . The provision of, and ability to provide any such benefits, shall be left to the 
ultimate determination of the LSV Plan trustees . If for any reason the funding is insufficient to 
provide the contemplated benefits, then benefits payable to participants will be modified by 
the Trustees of the LSV Plan. 

6. The parties agree that part of the work performed by the LSV Plan and its attorneys shall 
include a re-start of the Social Security Pro ject (assisting individuals in applying for Social 
Security Disability and attendant "sweeps " of accounts in those cases where the underlying 
Social Security Disability application is successful and retroactive benefits are awarded and 
owing to the Company) for active UAW-represented employees and an expansion to UAW­
represented retirees . 

7. Over the course of the next several weeks , the Company and Union shall work on 
appropriate documents implementing the LSV Plan , including but not limited to an employer 
participation agreement, a trust document, a plan document, any necessary filings with the 
Internal Revenue Service or any other governmental agency . The trustees will file under 
Internal Revenue Code Section 505{c) , an Internal Revenue Service Form 1024 application 
for exemption under Internal Revenue Code Section 501 {a) and any other related documents \l 
and/or filings . In the event that the trust is not entitled to provide benefits on a tax free basis .()\1 
or to qualify as a VEBA , the trust shall be responsible for paying any taxes that may be ~ , l-i"' 
imposed, including FICA, FUTA, and income taxes ~ 'tJ 
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8. While the parties anticipate the LSV Plan shall begin providing a benefit as soon as possible , 
in the event establishment of the Plan is delayed due to securing appropriate regulatory 
approvals. the Company "s funding obligation to the Plan shall remain. 

9. Wind-down of the existing LSP shall continue in its normal course and such plan - being 
legally distinct from the LSV Plan - shall continue to be administered by its existing 
administrative committee . To the extent staff of the LSV Plan provide services to the LSP in 
connection with its wind-down , such costs shall be appropriately allocated to the respective 
plan. 

INTERNAT IONAL UNION, UNITED AUTOMOBIL E. AEROSPACE AND AGRICULTURAL 
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(N-001) Introduction 

FCA US LLC UAW SAVINGS PLAN 

INTRODUCTION 
Effective as of January 1. 1985. Chrysler Corporation (or between June 1, 1986 and December 31, 
1989 its subsidiary Chrysler Motors Corporation). a corporation organized and existing under the 
laws of the State of Delaware . adopted the Chrysler Deferred Pay Plan for Hourly Employees 
(excluding Skilled Trades) and transferred certain assets for hourly non-skilled trades employees 
who formerly were participating in the Deferred Pay Plan, Part B of the Chrysler Employee Stock 
Ownership Plan. Effective as of October 1, 1989 the Chrysler Deferred Pay Plan for Hourly Skilled 
Trades Employees was merged into the Chrysler Deferred Pay Plan for Hourly Employees 
(excluding Skilled Trades) and the name of the Chrysler Deferred Pay Plan for Hourly Employees 
(excluding Skilled Trades) was changed to the Chrysler Hourly Employees' Deferred Pay Plan 
(hereinafter called the "Plan"). 
Effective March 1, 1999. the name of the Plan was changed to the DaimlerChrysler Corporation 
Hourly Employees ' Deferred Pay Plan, to reflect the integration of Chrysler Corporation and 
Daimler Benz AG as of November 12, 1998. The Company has further amended the Plan in 
certain respects from time to time thereafter to incorporate various design and other changes . 
Effective January 1, 2001, the Plan was amended and restated to incorporate the changes 
necessary to reflect the integration of Chrys ler Corporation and Daimler Benz AG on and after 
November 12. 1998. as well as changes necessary to comply with the General Agreement on 
Tariffs and Trade, the Uniformed Services Employment and Reemployment Rights Act of 1994, the 
Small Business Job Protection Act of 1996, the Taxpayer Relief Act of 1997, the Community 
Renewal Tax Relief Act of 2000. the Economic Growth and Tax Relief Reconciliation Act of 2001, 
and related legislation and other guidance issued thereunder . Certain of these changes were 
effective on dates other than January 1, 2001. 
Effective January 1. 2009. except as otherwise provided herein or in resolutions of the Board of 
Managers of Chrysler LLC or the Committee, the Plan was amended and restated to reflect the 
change of the Plan's name to the Chrysler LLC Hourly Employees ' Deferred Pay Plan, and 
incorporate all of the changes necessary to comply with the Economic Growth and Tax Relief 
Reconciliation Act of 2001. 
Effective January 1, 2012. the Plan was amended and restated to comply with the provisions of 
Code section 402A (Roth deferrals) and to reflect the provis ions of applicable collective bargaining 
agreements relating to Company contributions on behalf of certain eligible employees. 
Effective January 1, 2014, the Plan was amended and restated for purposes of the Plan's IRS 
determination letter application and to make certain changes related to Plan administration , and 
effective December 15 2014 to reflect the chan e of the Plan's name to the "FCA US LLC Houri 

Employees ' Deferred Pay Plan." """" ' ~ ~ O L 
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Effective XX XX . 2015 or as otherw ise provided herein , the Plan is hereby amended and restated to 
reflect the agreement reached pursuant to the 2015 Production , Maintenance and Parts 
Agreement. Letters , Memoranda and Agreements . between FCA US LLC and the International 
Union . United Automobile . Aerospace and Agr icultural Implement Workers of America . and the 
Plan renamed as the "FCA US LLC UAW Savings Plan." 
References in the Plan to "FCA US LLC" or the "Company " shall. as appropriate . be interpreted to 
refer to "Chrys ler ," "Chrysler Corporation ," "DaimlerChrysler ," "DaimlerChrysler Corporation ." 
"Chrysler LLC" or "Chrysler Group LLC" (regardless of whether the terms are used to refer to the 
corporate entity , to the name of an employee benefit plan, or otherwise } for periods prior to the 
Effective Date of this Restatement. 
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(N-002) Article I Definitions 

ARTmCLE I 

Definitions 

1.01 Definitions. The following terms when used in this Plan. unless the context clearly 
indicates otherwise, shall have the meanings set forth below: 
(a) The term "Account " means the assets credited to a Participant in the Trust Fund 
established under this Plan, segregated according to assets representing the Participant's Pre-Tax 
Savings. the Participant 's Roth Savings. the Participant's After-Tax Savings, the Participant's 
Rollover Contributions. if any. the Participant's Transfer Contributions . if any. and Company 
Retirement Contributions . 
(b) The term "Affiliated Company " shall mean any entity, other than the Company, during the 
period in which such entity is (1) a member of a controlled group of corporations . within the 
meaning of section 1563(a)(1) of the Code, determined without regard to sections 1563(a)(4) and 
1563(e)(3)(C) of the Code, of which the Company is a member; or (2) a member of a group of 
trades or businesses under common control. w ithin the meaning of section 414(c) of the Code. with 
the Company : (3) any organization (whether or not incorporated) which is a member with the 
Company of an affiliated service group as defined in Code section 414(m): and (4) any other entity 
required to be aggregated with the Company under regulations issued pursuant to Code section 
414(0) . 
(c) The term "After-Tax Savings" means the amounts saved by an Employee in the Plan. 
pursuant to Section 3.01 (b) hereof. 
(d) The term "After-Tax Savings Account " means that portion of a Participant's Account under 
the Plan to which After-Tax Savings and the earnings thereon are credited. 
(e) The term "After-Tax Savings Agreement" means an agreement between an Employee and 
the Company entered into pursuant to Section 2.02 hereof. 
(f) The term "Automatic Contribution Employee" means. effective January 1, 2016 , each 
Employee who satisfies the requirements of Section 2.01 of the Plan. An Employee shall cease to 
be an Automatic Contribution Employee if the Employee makes an election to (i) have Pre-Tax 
Savings or Roth Savings made on his behalf in a different percentage of the Employee 's 
Compensation than provided by Section 2.07(b) hereof, or (ii) not have any Pre-Tax Savings or 
Roth Savings made on his behalf . 
(g} The term "Automatic Contribution Participant " means an Automatic Contribution Employee ~~ t'\ 
who becomes a Participant pursuant to Section 2.07(a) hereof . \/ 
(h) The term "Beneficiary" means any one or more individuals, partnerships, corporations. 
fiduciaries or other entit ies designated as the beneficiary or contingent beneficiary to receive any \lb\ \I\ 
death benefits payable under this Plan as permitted under the provisions of this Plan. q \ 
(i) The term "Code" shall mean the Internal Revenue Code of 1986. as amended . A reference 
to any section of the Code shall also be deemed to refer to any successor statutory provision. 1'f' \) / 
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(i) The term "Company '' shall mean FCA US LLC and any Affiliated Company which the 
Committee from time to time may designate by resolution as a subsidiary or affiliate to which , and 
to all or certain of the Employees of which, this Plan shall be applicable, as mutually agreed by the 
International Union. United Automobile , Aerospace and Agricultural Implement Workers of 
America . Any reference in this Plan to FCA US LLC or any Aff iliated Company shall include a 
reference to any predecessor or successor corporation as the context dictates . Prior to December 
15, 2014, FCA US LLC was known as "Chrysler Group LLC." 
(k) The term "Company Contributions " shall mean the amounts contributed by the Company to 
the Trust Fund pursuant to Section 3.02 hereof (including, where applicable, amounts contributed 
pursuant to Appendix V). 
(I) The term "Company Retirement Contributions" means amounts contributed by the 
Company to the Trust Fund pursuant to Section 3.02(b) hereof. 
{m} The term "Committee" shall mean the administrator of the Plan as more fully described in 
Section 7.01. 
(n) The term "Compensation " shall mean the wages paid by the Employer to a Participant. 
including overtime pay, bonuses, commissions . differential wage payments (as defined in Code 
section 3401 (h)), fees . and other special compensation , if any, which is paid by the Employer to an 
Employee during a Plan Year, including for such Plan Year all of a Participant's salary reductions 
made pursuant to an arrangement maintained by an Employer under sections 125, 132(f) or 401 Ck} 
of the Code during the Plan Year, but excluding reimbursement for expenses . In addition to other 
applicable limitations which may be set forth in the Plan and notwithstanding any other contrary 
provision of the Plan, Compensation taken into account under the Plan shall not exceed the 
applicable dollar limit under Code section 401(a)(17)(A) ($230,000 for the 2008 Plan Year) . 
adjusted for changes in the cost of living as provided 1n Code section 401 (a)(17)(B}. For purposes 
of Pre-Tax Savings and Roth Savings, Compensation will not be considered to exceed the 401 (a) 
(17} Limit as long as the amount saved in any Plan Year pursuant to a Deferred Pay Agreement 
does not exceed the product of the 401(a)(17) Limit and the maximum percentage that may be 
elected by the Participant pursuant to a Deferred Pay Agreement. For purposes of After-Tax 
Savings, Compensation will not be considered to exceed the 401 (a)(17} Limit as long as the 
amount saved in any Plan Year pursuant to an After-Tax Savings Agreement does not exceed the 
product of the 401 (a)(17) Limit and the maximum percentage that may be elected by the Participant 
pursuant to an After-Tax Savings Agreement. If a Plan Year is shorter than twelve months, the 
foregoing 401 (a}(17} Limit for the short Plan Year shall be multiplied by a fraction , the numerator of 
which is the number of months in the short Plan Year and the denominator of which is twelve . 
(o) The term "Corporate Payroll Department " shall mean. for Participants paid by the central 
payroll departments of FCA US LLC, such centra l payroll departments . For other Participants, it 
shall mean such central payroll department which performs for such Participants functions similar to 
those performed by the FCA US LLC payroll departments. 
(p} The term "Deferred Pay Agreement " shall mean an agreement between a Participant and 
the Employer entered into pursuant to Section 2.02 hereof. 
(g) The term "Disability " shall mean, as determined by the Committee. a medically 
determinable physical or mental impairment that is of such permanence and degree that the 
Participant is, and for the indefinite future will be, unable to perform substantial. gainful activity 
commensurate with his training , education , and experience , and comparable to his then or prior 
services for the Employer. 
(r) The term "Employee " shall mean each common law employee of the Employer who is 
employed at an hourly rate of Compensation by the Employer and, effective January 1. 2016 , each 
salaried bargaining unit employee represented by the International Union, United Automobile, 
Aerospace and Agricultural Implement Workers of America (UAW). In addition, the only Employees ~(\_ 
who are eligible to participate in this Plan are those permitted to participate in accordance with the ~ ~) 
provisions of Article II. 0 \ ( 
(s} The term "Employer" shall mean the Company and certain of its subsidiaries and affiliates P\ \ \;)\\ 
that adopt the Plan with the approva l of the Committee, as set forth in Appendix Ill. 0 / 
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(t) The term "ERISA " shall mean the Employee Retirement Income Security Act of 1974, as 
amended . 
(u) The term "Highly Compensated Employee " shall mean an Employee who : (A) was a 5% 
owner (as defined in section 416(i) of the Code) at any time during the Plan Year or the preceding 
Plan Year: or (8) received Earnings (as defined in paragraph (e) of Appendix I hereto} in excess of 
$80.000 (as adjusted under section 415(d) of the Code to take into account any cost-of-living 
adjustment provided for that year) during the preceding Plan Year and was in the top 20% of 
Employees when ranked on the basis of Earnings for that year . The determination of whether an 
Employee is a Highly Compensated Employee will be made with reference to the definitions 
provided in Code section 414(9) and any regulations issued by the Secretary of the Treasury 
thereunder. 
(v) The term "Named Fiduciary " means the Committee . 
(w} The term "Normal Retirement Age " shall mean the 65th birthday of a Participant. 
(x} The term "Participant " shall mean an Employee who has become a Participant in the Plan 
as provided in Section 2.02 hereof . In addition. if a Participant ceases to be an active Participant 
for any reason , such Participant thereafter shall be entitled to the same rights as to withdrawals . 
investment fund transfers, Rollover or Transfer Contributions. and distributions upon severance 
from employment as active Participants in the Plan . 
(y) The term "Plan" shall mean the FCA US LLC UAW Savings Plan (including all Appendices) 
as set forth herein or in any amendments hereto. The Plan was previously known as the "FCA US 
LLC Hourly Employees' Deferred Pay Plan. " 
{z) The term "Plan Year " shall mean the calendar year . 
(aa) The term "Pre-Tax Savings " means the amounts of an Employee 's Compensation deferred 
on a pre-tax basis as provided in Section 3.01 hereof pursuant to a Deferred Pay Agreement. 
(bb) The term "Pre-Tax Savings Account " means that portion of a Participant 's Account under 
the Plan to which is credited Pre-Tax Savings and the earnings thereon . 
{cc) The term "Reemployment Commencement Date " means the first day following a Period of 
Severance on which an Employee performs an hour of service within the meaning of Department of 
Labor Regulations section 2530.200b-2(a)(1) for the Company. 
(dd) The term "Roth Savings " means the amounts of an Emp loyee 's Compensation deferred as 
provided in Section 3.01 hereof pursuant to a Deferred Pay Agreement that are : 
(1) designated irrevocably by the Participant at the time of the cash or deferred election as a 
Roth elective deferral that is being made in lieu of all or a portion of the Pre-Tax Savings the 
Participant is otherwise eligible to defer under the Plan: and 
(2) treated by the Company as includible in the Participant 's income at the time the Participant 
would have received that amount in cash if the Participant had not made a cash or deferred 
election . 
Unless specifically stated otherwise . Roth Savings shall be treated as Pre-Tax Savings for all 
purposes under the Plan. 
(ee) The term "Roth Savings Account" means that portion of a Participant 's Account under the 
Plan to which is credited Roth Savings and the earnings thereon. 
(fD The term "Severance Date" means the earl ier of (a) the date an Employee retires. dies, 
quits. or is discharged: or (b} the first anniversary of the date the Employee is absent for any other 
reason . 
(gg) The term "Trust Agreement " shall mean the agreement described in Section 7.02 hereof . 
(hh) The term "Trust Fund " shall mean the trust fund described in Section 7.02 hereof . 
(ii) The term "Trustee" shall mean the trustee or trustees appointed pursuant to Section 7.02 
hereof. 
(jj) The term "Valuation Date" shall mean any day on which the New York Stock Exchange or ~~\J 
any successor to its business is open for trading, or such other date as may be designated by the / 
Committee . \ \ 
(kk) The term "Years of Service " means. for purposes of determining an Employee 's vesting in c, l ~ \ \ 
Company Retirement Contributions. a one-year period of service following the date on which the Q~ l 
Employee first performs an hour of service, within the meaning of U.S . Department of Labor Q'0, < 
e--fo a>v O\l\\,?l\ 
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Regulations section 2530.200b-2(a)(1 ). An Employee 's period of service for this purpose Is to be 
determined using the "elapsed time method" set forth in section 1.41 O(a)-7(d) of the Treasu ry 
Regulations. and shall be equal to his cumulative service for the Company or an Affiliated Company 
from the date his emp loyment commences to his Severance Date, plus any period away from work 
required to be credited under the service spanning rule described below. 
Under the service spanning rule, if the Employee returns to service and performs an hour of service 
within the meaning of U.S. Department of Labor Regulations section 2530.200b-2(a)(1) within 12 
months (24 months in the case of an absence for maternity or paternity reasons) after the first date 
he stops working for any reason. his period away from work shall be taken into account as a period 
of service . For example . if an Employee begins an unpaid leave of absence on January 1

1 
then 

quits on March 1, his Severance Date is March 1. If the Employee returns to work with the 
Company on December 1, the period from January 1 to December 1 is taken into account in his 
cumulative service. If, on the other hand, the Employee returns to service on February 1 of the 
following year , the period of service between March 1 and his rehire date would not be taken into 
account. because the rehire date is more than 12 months following the date he first left service. 
Periods of service (whether or not consecutive) of less than a whole year shall be aggregated on 
the basis that 12 months of service (with 30 days deemed to equal a month . in the case of 
aggregation of fractional months) equals a full Year of Service. 
All of an Employee 's Years of Service with the Company and any Affiliated Company shall be taken 
into account except the following which shall be disregarded : 

(i) Years of Service before the Employee attains the age of 18; 
(ii) If the Employee was completely non-vested upon termination of 

emp loyment . Years of Service before 5 consecutive one year periods of severance with in the 
meaning of section 1.41 O(a)-7(d)(4) of the Treasury Regulations . 
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(N-003) Article II 2.01 Eligibility 

ARTICLE II 

Eligibility, Enrollment and Participation 

2.01 Eligibility . Every Employee who (a) is not otherwise actively participating in another 
cash or deferred arrangement maintained by the Employer and established pursuant to section 401 
{k) of the Code . and (b) is a member of a collective bargaining unit {provided the Employer has 
agreed to treat members of such unit as eligible pursuant to an effective collective bargaining 
agreement}, shall be eligible to become a Participant upon commencement of the Employee's 
employment. 

Notwithstand ing anything to the contrary , the following individuals shall not be eligible to 
participate for any purpose under the Plan, regardless of how a court , the Internal Revenue Service 
or any other governmental agency classifies the person: 

(i) a person who is a leased employee within the meaning of Code section 414(n) ; 
that is, one who provides services to the Employer pursuant to an agreement between the 
Employer and a leasing organization, who has provided such services on a substantially full­
time basis for a period of at least one year and whose services are provided under the 
primary direction and control of the Employer; 

(ii) a person who is classified by the Employer as an independent contractor , as 
evidenced by failure to withhold taxes from his or her compensation ; 

(iii) a person whose compensation for services is paid by the Employer other than 
through its payroll system, including, but not limited to, those paid through purchase order or 
accounts payable ; 

(iv) a person whose total compensation from the Employer is reflected on a Form 
1099, and not a W-2 ; 

(v} a person who is an agency employee . i.e.. an individual working for a company 
providing goods or services (including temporary employee services) to the Employer : 

(vi) A person who has agreed in writing to non-participant status under the Plan; and 

(vii) A person included in a collective bargaining unit of employees, unless the 
Employer has agreed to treat such person as an eligible Employee under the Plan pursuant 

~;e;~~:
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(N-004) Article II 2.02 Enrollment 

2.02 Enrollment. The Committee or its designee shall notify each Employee who is eligible 
to participate in the Plan and shall explain the rights, privileges and duties of a Participant of the 
Plan. Each such Employee may enroll as a Participant on or after the date on which he becomes 
eligib le in accordance with Section 2.01 by entering into a Deferred Pay Agreement or After-Tax 
Savings Agreement in accordance with the writte n, electronic or te lephonic method prescribed by 
the Committee . Employees eligible to receive nonelective employer contributions under Appendix 
V sha ll receive such contributions regardless of whether or not they have entered into a Deferred 
Pay Agreement or After-Tax Savings Agreement. 
The Deferred Pay Agreement or After-Tax Savings Agreement shall continue in effect so long as 
the Employee continues to be an eligible Employee . subject to termination at any time by the 
Participant. provided that such termination shall be effective as soon as administratively 
practicable, but no sooner than the first day of a pay period after notice of termination is received by 
the Corporate Payroll Department pursuant to the written . telephonic or electronic method or 
methods prescribed by the Committee . The Participant may amend his Deferred Pay Agreement or 
After -Tax Savings Agreement at any time to change the percentage by which his Compensation is 
to be reduced. but only effective as of the first day of a pay period subsequent to the date of receipt 
of the amendment by the Corporate Payroll Department. A Participant may elect to suspend the 
defe rral of Compensation under the Plan at any time and may thereafter direct that his deferral of 
Compensation be resumed . Any Participant's Deferred Pay Agreement or After-Tax Savings 
Agreement shall be deemed to be suspended and without effect during any period of time that he is 
eligible to receive benefits under any FCA US LLC supplementa l unemployment benefit plan. 
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(N-005) Article II 2.03 Effect of Non-Enrollment 

2.03 Effect of Non-Enrollment. An eligible Employee who does not. prior to the first day of 

a pay period, enter into a Deferred Pay Agreement or After-Tax Savings Agreement in respect of 

that pay period shall not be eligible to share in the Company 's contribution pursuant to Section 3.02 

{a) hereof in respect of that pay period, except with respect to nonelective employer contributions 

made pursuant to Appendix V. 
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(N-006) Article II 2.04 Rejection of Elections 

2.04 Rejection of Elections . Anything to the contrary in this Plan notwithstanding , the 
Committee shall reject any Deferred Pay Agreemen t requested by a Participant or shall reduce the 
amount of contributions provided for in such Agreement, even if such Agreemen t has already 
become effective , to the extent that the Committee shall believe necessary to comply with the 
provisions of Appendix I and Appendix II. 
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(N-007) Article II 2.05 Limitation on Contributions/Annual Additions 

2.05 Limitation on Contributions/Annual Additions. For purposes of this Plan, Company 
contributions and Participant contributions shall be subject to the limitations set forth in Appendix I 
and Appendix II. 
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(N-008) Article II 2.06 Qualified Military Service 

2.06 Qualified Military Service . Notwithstanding any provision of this Plan to the contrary , 
contributions, benefits and service credit with respect to qualified military service will be provided in 
accordance with Code sections 401 (a)(37) and 414(u) . 
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(N-103) Article II 2.07 Automatic Enrollment 

2.07 Automatic Enrollment. This Section 2.07 shall be effective January 1, 2016 . 
(a) Notwithstanding Section 2.02, each Automatic Contribution Employee who is newly hired by 
the Company shall be enrolled as a Participant as soon as administratively practicable following 45 
days after the date which such Employee first becomes employed by the Company , or, if later . 30 
days from the date notice under Section 514 of ERISA is provided to the Employee . 
(b) Notw ithstanding anyth ing herein to the contrary , an Automatic Contribution Participant shall 
be deemed to have entered into a Deferred Pay Agreement to contribute to the Plan as Pre-Tax 
Savings one percent (1 %) of the Employee 's Compensation . An Automatic Contribution Participant 
may elect to change, suspend or terminate his contribution election at any time in accordance with 
Section 2 .02 hereof . 
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ARTICLE 111 

Contributions 

3.01 Pre-Tax , Roth and After-Tax Savings Elections . 
(a)(i) Regular Pre-Tax Savings and Roth Savings . For any Plan Year . each Participant may elect. 
pursuant to the Deferred Pay Agreement, to have allocated to his Pre-Tax Savings Account and 
Roth Savings Account, as applicable , any whole percentage of his Compensation not exceeding 
50% of his Compensation and/or any who le percentage not exceeding 100% of any profit sharing 
payment from the FCA US LLC Profit Sharing Plan for Hourly and Represented Salaried 
Employees in the United States (less any amounts required to be withheld from any such profit 
sharing payment pursuant to federal, state or local income or employment tax or collective 
bargaining agreement requirements) with such deferral election superseding , for such profit sharing 
plan payment only . any other deferral election the Employee may have in effect under the Plan. 
Such election will be effective as soon as administratively practicable , but no sooner than the first 
day of the payroll period in which the election is received and processed by the Committee {or its 
designee} , or as soon as practicable thereafter . Pre-Tax Savings and Roth Savings shall be 
allocated to the Participant's Pre-Tax Savings Account and Roth Savings Account. respectively . 
and shall be vested immediately. All such contributions shall be subject to the limitations described 
in Append ices I and II. 
(ii) Catch-Up Contributions. All Participants who are eligible to make deferral elections under 
the Plan pursuant to this Section 3.01, and who have attained or will have attained age 50 before 
the close of the calendar year , shall be eligible to make catch-up contributions in accordance with . 
and subject to the limitations of. section 414(v} of the Code. Such catch-up contr ibutions shall not 
be taken into account for purposes of the provisions of the Plan implementing the required 
limitations of sections 402(g} and 415 of the Code. The Plan shall not be treated as failing to 
satisfy the provisions of the Plan implementing the requirements of section 401(k)(3) , 401{k)(12). 
401(m)(11) , 410(b). or416 of the Code. as applicable , by reason of the making of such catch-up 
contributions . 
(b) After-Tax Savings . For any Plan Year, each Participant may elect. pursuant to the After-Tax 
Savings Agreement. to have the Company deduct on an after-tax basis from the Participant's " , \ 
compensation in each pay period such payroll deductions as he may authorize from time to time . v,-- {fr 
but not more than 10% of his Compensation for that pay period . Such payroll deductions must be Pt J l ii 
whole percentages of his Compensation. After-Tax Savings contr ibutions shall be subject to the 
limitations of Appendix I and Appendix II and the Company may limit the amount of such After-Tax 
Savings if necessary to comply with the requirements of Appendix I or Appendix II. After-Tax 
Savings made hereunder and earnings thereon will be nonforfeitable at all times . The Company ~&9 
shall pay the amount of such After-Tax Savings contributions into the Trust Fund on behalf of such 
Participant for each pay period in accordance with a After-Tax Savings Agreement as soon as \ ( 
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practicable after the amounts otherwise would have been paid to the Participant. After-Tax Savings 
shall be allocated to the Participant 's After-Tax Savings Account. 
( c) Overall Limitation - The sum of (1) the percentage of Compensation deferred pursuant to 
Section 3.01 (a) and (2} the percentage of Compensation saved pursuant to Section 3.01 (b} shall 
not exceed 50 percent. Catch-up contributions described in Section 3.01 (a}(ii} shall not be taken 
into account in determining the limitation described in this Section 3.01 (c). 
(d) Reemployment After Qualified Military Service. A Participant who is reinstated following a 
period of qualified military service, as defined in Code section 414{u)(5) . may elect to have 
contributions made to the Plan from such Participant's Compensation paid following such qualified 
military service that shall be attributable to the period contributions were not otherwise permitted 
due to such military service. Such additional contributions shall be based on the amount of 
Compensation that the Participant would have received but for such qualified military service and 
shall be subject to the provisions of the Plan in effect during the applicable period of qualified 
military service . Such contributions shall be made during the period beginning upon reemployment 
following military service and ending at the lesser of (i) five years or (ii) the Participant's period of 
qualified military service multiplied by three . Such additional contributions shall not be taken into 
account in the year in which they are made for purposes of any limitation or requirement identified 
in Code section 414(u)(1); provided, however, that such contributions, when added to contributions 
previously made. shall not exceed the applicable limits in effect during the period of qualified 
military service if the Participant had continued to be employed by the Company during such 
period . The foregoing requirements shall be appl ied and interpreted in a manner consistent with 
the requirements of Code section 414(u) and the rregulations and other guidance issued 
thereunder . 
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3.02 Company Contributions . 
(a) Pre-Tax Savings and Roth Savings Contributions. The Company shall contribute to the Pre-
Tax Savings Account and Roth Savings Account, as applicable. of that Participant. the amount 
which that Participant 's Compensation in respect of that pay period is reduced pursuant to the 
Deferred Pay Agreement. 
(b) Company Retirement Contributions. The Company will contribute, or allocate from 
unallocated funds contributed pursuant to Section 3.07, as Company Retirement Contributions to 
the Plan. the amount set forth in the Supplemental Agreement (as defined in Appendix V) to be 
provided as nonelective employer contributions. which shall apply to those certain eligible 
Employees as designated therein . The Supplemental Agreement is hereby incorporated by 
reference into the Plan. To the extent there is a conflict between the Supplemental Agreement and 
the terms of the Plan, the terms of the Supplemental Agreement shall control unless otherwise 
required by law. 
Company Retirement Contributions shall not be made on behalf of an Employee who is a member 
of a collective bargaining unit unless the applicable collective bargaining agreement expressly so 
provides . 
(c) Vesting in Company Contributions . Except as may be provided by Appendix V. all Company 
Contributions shall be 100% vested.Any forfeiture that occurs as a result of the application of this 
Section 3.02(c) or Appendix V may be used to fund and reduce Company Contributions otherwise 
required under the Plan. 

\C\O 
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3.03 Transfer to Trustee. The aggregale amounl of Lhe Companv's contributions to the Trust 

Fund pursuant to Section 3.02 for anv calendar month shall be paid to the Trustee in cash. if not paid 

earlier, as soon as reasonabl v practicable after such amounts are subject to payroll deduction. bul in 

no event later than the period required by law. 
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3.04 Investment of Contributions . 

(a) All amounts credited to the Account of a Participant shall be invested only as 
directed by the Participant in one or more investment options that shall be provided through a 
contract or contracts . approved by the Committee. between the Trustee and insurance 
companies or other financial service compan ies. The Committee reserves the right to 
change the investment options under the Plan. The Committee shall satisfy itself that 
reasonable rules have been established governing the Participant 's choice among the 
available investment options , the transfer of funds among options at the Participant 's 
direction, the valuation of accounts, and the allocation of earnings and investment gains and 
losses among the Accounts . Notwithstanding the foregoing , if a Participant fails to designate 
any investment option or options for the investment of his Account, the Participant shall be 
deemed to have elected to invest such amounts in the default investment option designated 
by the Committee . subject to any further re-direction of such amounts . 
(b) The Plan is intended to constitute a plan described in ERISA section 404(c) . To the 
extent that a Participant exercises control over the assets in his Account, as determ ined 
under regulations prescribed by the Secretary of Labor , neither the Employer. the Committee, 
the Trustee nor any other fiduciary shall be liable for any loss which results from such 
Participant's exercise of control. The Trustee , the Committee and the Employer or their 
designees shall provide information to Participants consistent with ERISA section 404(c) and 
the regulat ions and other guidance issued thereunde r. 
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(N-013) Article Ill - 3.05 Rollover and Transfer Contributions 

3.05 Rollover and Transfer Contributions . A Participant may make a Rollover or Transfer 
Contribution to the Plan as described in this Section . 

(a) Rollover Contributions . A Participant may make a Rollover Contribution to the Plan. 
The Trustee shall credit the amount of any Rollover Contribution to the Participant 's Rollover 
Contribution Account. in accordance with the Participant's designation, as of the date the 
Rollover Contribution is received. Any such Rollover Contributions shall be made pursuant to 
procedures established by the Committee. The term Rollover Contribution means the 
contribution of an eligible rollover distribution to the Trustee by the Participant on or before 
the sixtieth (60th} day immediately following the day the contributing Participant receives the 
eligible rollover distribution or a contribution of an eligible rollover distribution to the Trustee 
by the Participant or the trustee of another eligible retirement plan in the form of a direct 
rollover . The terms "eligible rollover contribution " and "direct rollover" shall be determined in 
accordance with the requirements of Code section 401(a)(31) and 402(c) and the guidance 
issued thereunder . The Participant shall furnish evidence satisfactory to the Committee that 
the applicab le requirements of the Code with respect to eligible rollover distributions and 
direct rollovers have been met. The Committee may permit a Rollover Contribution by a 
Participant to such Participant 's Roth Savings Account only if such Rollover Contribution is 
from an applicable retirement plan described in section 402A(e)(1) of the Code and only to 
the extent the rollover is permitted under the rules of section 402(c) of the Code. 

(b) Transfer Contributions. Subject to the direction of the Committee in its sole discretion. 
the Trustee shall accept a direct trust-to-trust transfer of assets from the trustee of any other 
tax-qualified plan described in section 401 (a) of the Code (a "Transfer Contribution "}. The 
Trustee shall credit the amount of any Transfer Contribution to the Participant's Account as of 
the date the Transfer Contribution is received . Any such Transfer Contributions shall be 
made pursuant to procedures established by the Committee. Solely if and to the extent 
required by Code section 411 ( d)(6) and the regulations and other guidance issued 
thereunder. with respect to any Transfer Contribution, any optional form of benefit (including 
the form and timing of such benefit) shall be preserved in this Plan and set forth in an 
appropriate amendment to this Plan. 

(c) Once accepted by the Trustee, an amount rolled over or transferred pursuant to this 
Section shall be credited to the Participant's Rollover Contribution Account or Transfer 
Contribution Account, as applicable. and invested in the Plan"s investment options in 
accordance with the Participant 's directions for such amounts; provided , however, if a 
Participant has failed to designate the investment option or options for the investment of his 
Account as of the tim such funds are acce ted b the Trustee the Pa ici nt shall 
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deemed to have elected to invest such amounts in the default investment option designated 
by the Committee. subject to the Participant 's ability to re-direct the investment of such 
amounts in accordance with Section 3.04. Thereafter. unless otherwise specifically provided 
herein. such rolled over or transferred amounts shall be treated as all other contributions for 
purposes of distributions under Article IV. for purposes of loans under Article VI. and for 
purposes of investments under this Article. The limitations of Appendices land II shall not 
apply to Rollover or Transfer Contributions . All Rollover and Transfer Contributions shall be 
made in cash and shall be fully vested . In no event will after-tax employee contributions. 
other than Roth elective deferral contributions, from any plan or individual retirement account 
be accepted as part of a Rollover or Transfer Contribution. 



FCJ\ 
FIA CH!i'TSL("< AU Ort(J~I.LS 

SAVINGS 

(N-014) Article Ill - 3.06 Fees 

3.06 Fees. All fees and expenses directly attributable to the investments elected by the 
Participant under the Plan shall be charged to the Participant's Account. Any fees and expenses of 
administering the Plan not directly attributable to a Participant 's Account shall be paid from the Plan 
to the extent not paid by the Company . 
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3.07 Return of Contributions. The Plan and Trust shall be for the exclusive benefit of 
Participants and Beneficiaries: and, except as provided in this Section 3.07, the Company shall 
have no right, title, or interest in contributions made by it under Section 3.02, and no part of the 
Trust shall revert to the Company. However. all contributions of the Company under Section 3.02 
are made expressly subject to the deductibility of contributions to the Plan and to the initial 
qualification of the Plan under the Code . Amounts contributed by the Company under any of the 
following circumstances will be returned to the Company within one year of the indicated date : 

(a) Mistake of fact - date of payment: 

(b) Before denial of initial qualification - date of denial of qualification; 

(c) Before disallowance of deduction - date of disallowance of deduction . 

In the case of amounts returnable under (a) or (c) above, earnings attributable to the excess 
contribution shall not be returned to the Company. but losses attributable thereto shall reduce the 
amount to be returned. In the case of amounts returnable under (b) above. earnings, gains, and 
losses for the period of disqualification shall be reflected in the amounts returned to the Company . 
In the case of amounts returnable under (b) or (c) above. the amounts returnable shall be limited to 
payments adjusted for earnings, gains or losses described above, made during the period for which 
a denial of qualification was in effect or for which a deduction was denied . 
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(N-016) Article Ill - 3.08 Corrections for Administrative Errors 

3.08 Correct ions for Administrative Errors. If, with respect to any Plan Year . an 
administrative error results in a Participant's Account not being property credited with the amounts 
of Pre-Tax Savings contributions , Roth Savings contributions . After-Tax Savings contributions, 
Company Contributions <including any contributions required under Appendix V) or earnings on any 
such amounts , correct ive Employer contributions or account reallocations may be made in 
accordance with this Section. Solely for the purpose of placing any affected Participant's Account 
in the position that the Account would have been in had no error been made: 
(a) The Employer may make additional contr ibutions to such Participant's Account ; or 
{b) The Committee may reallocate existing contributions among the Accounts of affected 
Participants . 

In addition, with respect to any Plan Year . if an administrative error results in an amount 
being credited to an Account for a Participant or any other individual who is not otherwise entitled to 
such amount . corrective action may be taken by the Employer , including , but not limited to, a 
direction by the Employer to forfeit amounts erroneously credited (with such forfeitures to be used 
to pay Plan administrative expenses) . reallocate such erroneously credited amounts to other 
Participants ' Accounts. or take such other corrective action as necessary under the circumstances . 
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ARTICLE IV 

Distributions 

4.01 Termination of Employment by Retirement. 

(a) If the employment of a Participant terminates by retirement under any FCA US LLC 
qualified pension or retirement plan. he shall have a right to receive the full value of his Account. 
The Participant may file an election with the Committee (or its designee) pursuant to the written. 
electronic or telephonic methods as prescribed by the Committee to (a) have the full value of his 
Account distributed to him in a single lump sum, or (b) have a partial distribution of his Account 
distributed to him. Notwithstanding the foregoing provisions , unless a Participant consents to an 
earlier distribution. distribution shall be made at the earlier of the date of his death or the date he 
attains age 70Y2. In addition, if, as of his Normal Retirement Age, such a Participant has not made 
the election described above to receive (or commence receiving} his Account. the Participant shall 
be deemed to have elected to defer receipt of his distribution until no later than the earlier of his 
death or the date he attains age 70')6. 

(b) The Committee shall direct the Trustee to distribute the full or partial value of the 
Participant 's Account to the Participant in accordance with the election described in the preceding 
paragraph. An election of the payout method may be revoked , pursuant to the written, electronic or 
telephonic method prescribed by the Committee, and a new election may be made thereafter . If a 
Participant dies after termination of employment by retirement and prior to distribution of his 
Account. distribution shall be to his Beneficiaey ia accordance with Section 4. 02. D\ \I S \1 ( 

tP 



FCA 
f IA c1mvsu:.R Al) OMOG ILCS 

SAVINGS 

(N-018) Article IV -4.02 Termination of Employment by Death 

4.02 Termination of Employment by Death. In the event that a Participant dies while in the 
employ of the Employer, his Beneficiary shall have a right to receive the full value of his Account. 
The Committee . after consulting with the Beneficiary, shall direct the Trustee to distribute the full 
value of the Participant's Account to the Beneficiary either 

(a) as soon as practicable or 

(b) at such later time within 90 days following the date of the Participant's death as requested 
by the Beneficiary. From the date of the Participant 's death until the date of the distribution. the 
Beneficiary shall be deemed to be a Participant for purposes of Sections 3.04 and 3.06. 
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(N-019) Article IV - 4.03 Designation of Beneficiary 

4.03 Designation of Beneficiary . Each Participant has the right, from time to time. to 
designate or change any designation of a Beneficiary. A designation or change of Beneficiary must 
be provided on forms prescribed by the Committee and will apply to a Participant 's entire Account. 
Any change of Beneficiary will not become effective until such change of Beneficiary is filed with the 
Committee or its delegate, whether or not the Participant is alive at the time of such filing ; provided, 
however , that any such change will not be effective with respect to any payments made by the 
Trustee in accordance with the Participant 's last designation and prior to the time such change was 
received by the Committee. Notwithstanding the above. in the case of any Participant who is 
married on the date of his death, the Participant 's spouse as of his date of death shall be his 
Beneficiary unless such spouse shall have consented in writing to a different Beneficiary on 
prescribed forms and before either a notary public or an individual designated by the Committee . In 
the absence of an effective designation or if a named Beneficiary shall have died , the Participant's 
Beneficiary shall be the Participant 's estate. Any individual who is designated as an alternate 
payee in a qualified domestic relations order (as defined in section 414(p) of the Code and section 
206(d} of ERISA} relating to a Participant's benefits under this Plan shall be treated as a 
Beneficiary hereunder, to the extent provided by such order. 
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(N-020) Article IV - 4.04 Other Termination of Employment 

4.04 Other Termination of Employment 

(a) If the employment of a Participant terminates for any reason other than death or by 
retirement under any FCA US LLC qualified pension or retirement plan, he shall have a right to 
receive the full value of his Account. The Participant may file an election with the Committee (or its 
designee) pursuant to the written. electronic or telephonic methods as prescribed by the Committee 
to (a) have the full value of his Account distributed to him in a single lump sum. or (b) have a partial 
distribution of his Account distributed to him. Notwithstanding the foregoing provisions. unless a 
Participant consents to an earlier distribution. distribution shall be made at the earlier of the date of 
his death or the date he attains age 70%. In addition, if. as of his Normal Retirement Age, such a 
Participant has not made the election described above to receive (or commence receiving) his 
Account. the Participant shall be deemed to have elected to defer receipt of his distribution until no 
later than the earlier of his death or the date he attains age 70~. 

(b) The Committee shall direct the Trustee to distribute the full or partial value of the Account 
to the Participant in accordance with the election described in the preceding paragraph . An 
election of the payout method may be revoked, pursuant to the written, electronic or telephonic 
method prescribed by the Committee. prior to the date of termination of employment and a new 
election may be made thereafter. If a Participant dies after termination of employment and prior to 
distribution of his Account. distribution shall be to his Beneficiary in accordance with Section 4.02 . 

(c) Notwithstanding the foregoing , if the net value of the Participant's Account does not 
exceed $1,000. as of the most recent Valuation Date coinciding with or immediately following the 
Participant's termination, distribution shall be made in a single sum as soon as practicable after 
such Valuation Date in accordance with the Trustee 's processing rules. If the net nonforfeitable 
value of the Participant 's Account exceeds $1.000 (including Rollover Contributions) but is less 
than or equal to $5.000 (excluding Rollover Contributions) as of the most recent Valuation Date 
coinciding with or immediately following the Participant's termination . and the Participant does not 
elect to have such distribution paid directly to an eligible retirement plan specified by the Participant 
in a direct rollover in accordance with Section 4.12 hereof or to receive the distribution directly , then 
the Committee shall pay such distribution in a direct rollover to an individual retirement plan 
designated by the Committee . Any such direct rollover to an individual retirement plan designated 
by the Committee shall be made in accordance with procedures established by the Committee as 
soon as practicable after the Valuation Date coinciding with or immediately following the 
Participant's termination . 

""' 
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4.05 Disability. A Participant or his legal guardian or representative may make a written 
request to the Committee for a determination that the Participant has incurred a Disability and for a 
Disability distribution . If the Committee determines that the Participant has incurred a Disability , it 
shall direct the Trustee to distribute to the Participant all or any portion of his Account, as 
designated in the written request. as soon as practicable after the Committee 's determination . 
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(N-022) Article IV - 4.06 Attainment of Age 59 1/2 

4,06 Attainment of Age 59Y2. Upon the election of a Participant who has attained age 59Y2. 
made pursuant to the written, telephonic or electr ,onic method prescribed by the Committee . the 
Committee shall direct the Trustee to distribute to the Participant all or any portion of his Account as 
designated in the request. as soon as practicable after receipt of the request, or at such later time 
as is specified in the request (subject to the minimum distribution requirements set forth in Section 
4.09(b)) . 
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(N-023) Article IV - 4.07 Rollover Contributions 

4.07 Rollover Contributions. Upon the election of a Participant made pursuant to the written, 
telephonic or electronic method prescribed by the Committee, the Committee shall direct the 
Trustee to distribute to the Participant (a) all or (b) a portion of his assets representing his Rollover 
Contributions made to the Plan and the earnings thereon as soon as practicable after receipt of the 
request. 



FCA 
SAVINGS 

(N-024) Art icle IV - 4.08 Form of Distribution 

4.08 Form of Distribution 

(a) Distributions from this Plan shall be made in cash; provided, however, that upon the 
request of a Participant or Beneficiary, made pursuant to the written. telephonic or electronic 
method prescribed by the Committee. whichever of the Participant or Beneficiary shall be entitled to 
a distribution from the Trust Fund, the Trustee shall make all or part of such distribution in the form 
of the assets in which the Participant 's Account is invested at the time of distribution, if practicable . 

(b) If, in accordance with Section 4.08{a), a Participant or Beneficiary requests that all or part 
of a distribution be made in a non-cash form specified in Section 4.08(a), the fair market value of 
the assets distributed in such non-cash form, plus any accompanying cash distribution, shall be 
equivalent, as nearly as possible, to the fair market value of the on the effective date of distribution. 
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(N-025) Article IV - 4.09 Latest Commencement of Distributions 

4.09 Latest Commencement of Distributions. 

(a) Unless a Participant otherwise elects. commencement of distributions will begin not 
later than the 60th day after the latest of the close of the Plan Year in which occurs : 

(1) the date on which a Participant attains Normal Retirement Age; 
(2) the 10th anniversary of the year in which a Participant commenced participation 
under the Plan; or 
(3) the date the Participant terminates his service with the Employer . 

Unless a Participant affirmatively elects to receive a distribution beforehand, the Participant 
will be deemed to have elected to defer the commencement of distributions to the required 
commencement date set forth in subsection (b). 

(b) Required Minimum Distributions . Anything herein to the contrary notwithstanding 1 

distributions under the Plan must comply with the requirements of section 401 {a){9) of the Code 
and the Treasury regulations thereunder. The entire interest of a Participant: 

(1) Must be distributed in accordance with Code section 401 {a)(9) and the 
regulations and other guidance thereunder and shall be paid or commence to be paid 
no later than April 1 of the calendar year following the later of the calendar year in 
which the Participant attains age 70~ or terminates employment; provided , however

1 

that for Participants who are 5% owners (within the meaning of the Code section 416 
(j). distributions shall commence no later than April 1 of the calendar year following the 
calendar year in which the Participant attains age 70%. 
(2) Must be distributed in accordance with Treasury regulations over a period not 
extending beyond the life expectancy of such Participant or the joint life expectancies 
of such Participant and his Benefic iary. 

Furthermore, any required distribution hereunder shall satisfy the incidental death 
benefits requirements under section 401 (a)(9}(G) of the Code. Additionally. the life 
expectancies of the Participant and his spousal beneficiary shall be recalculated 
annually for the purpose of determining the required distribution . 

Where the Participant dies before his entire interest is distributed to him, the 
remaining portion of such interest will be distributed to his Beneficiary in accordance / v0 l '5 
with Section 4.02 . C)-) ii [ ! 1 -.-
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(3) Notwithstanding the provisions of paragraphs (1) and (2) above, if distributions 
have begun to be paid to any active Employees who have attained age 70% prior to 
January 1, 1997, distributions shall be continued in accordance with the provisions of 
the Plan and the Code as in effect prior to January 1. 1997 unless any such active 
Employees elect in a timely manner to have such distributions suspended until after 
termination of employment. effective beginning with distributions that would otherwise 
be required to be made for the 1997 calendar year . 
(4) With respect to distributions under the Plan made in calendar years beginning on 
or after January 1. 2003 , the Plan will apply the minimum distribution requirements of 
section 401(a)(9) of the Code in accordance with the final regulations under section 
401 (a)(9). notwithstanding any provisions of the Plan to the contrary . 
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(N-026) Article IV -4.10 Distributions Due to Sales 

4.1 O Distributions Due to Sales. Effective January 1, 2002 (regardless of when the 
severance from employment occurred), a Participant 's entire Account shall be distributable on 
account of the Participant 's severance from employment. However, such a distribution shall be 
subject to the other provisions of the Plan regarding distributions. other than any provisions that 
required a separation from service before such amounts may be distributed . 
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(N-027) Artic le IV - 4.11 Undeliverable Distributions 

4.11 Undeliverable Distributions . 

Notwithstanding any other provision in the Plan to the contrary. if benefits become 
distributable under the Plan and the Committee is unable to locate the Participant or Beneficiary 
to whom the benefits are payable after sending a letter via certified mail, return receipt requested, 
to the individual 's last known address , the Account of such Participant or Beneficiary shall be 
forfeited as of the last day of the Plan Year next following the Plan Year in which such benefits first 
become payable (or as soon as practicable thereafter). A record of the undeliverable amount shall 
be maintained and if such Participant or Beneficiary subsequently makes proper claim to the 
Committee for such amount. the amount of each such Account shall be restored (without earnings), 
and shall be distributed to such Participant or Beneficiary in accordance with the terms of the Plan. 
The Trustee shall have discretion over the investment of such forfeited amounts . Amounts forfeited 
hereunder may, at the discretion of the Committee, be used to offset any Employer contribution 
obligations, to pay Plan administrative expenses. or to restore the forfeiture of any Participant or 
Beneficiary who had previously suffered a forfeiture and is later located. If the amount of such 
current forfeitures is not sufficient to restore the forfeitures of a Participant or Beneficiary who is 
later located. the Company shall contribute the funds necessary to make such restoration . 
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4.12 Direct Rollovers. 

(a) At the written request of a Participant, a surviving spouse of a Participant, a spouse or 
former spouse of a Participant that is an alternate payee under a qualified domestic relations order 
as defined in section 414(p) of the Code. or a designated beneficiary (referred to as the 
"distributee") and upon receipt of the written direction of the Committee or its designee. the Trustee 
shall effectuate a direct rollover distribution of the amount requested by the distributee , in 
accordance with section 401 (a}(31) of the Code. to an eligible retirement plan (as defined in section 
402(c)(8)(B) of the Code. including. to the extent permitted by law. a Roth IRA described in Code 
section 408A) provided. however. that with respect to a direct rollover distribution made on behalf of 
a non-spouse designated benefic iary, such direct rollover distribution shall only be made to an 
individual retirement account described in Code section 408(a) or an individual retirement annuity 
described in Code section 408(b) that is established for the purpose of receiving the distribution on 
behalf of such beneficiary. Such amount may constitute all or any whole percent of any distribution 
from the Plan otherwise to be made to the distributee. provided that such distribution constitutes an 
"eligible rollover distribution" as defined in section 402(c) of the Code and the regulations and other 
guidance issued thereunder. An eligible rollover distribution is any distribution of all or any portion 
of the balance to the credit of the distributee. except that an eligible rollover distribution does not 
include : any distribution that is one of a series of substantially equal periodic payments (not less 
frequently than annually) made for the life (or life ,expectancy) of the distributee or the joint lives (or 
life expectancy) of the distributee and the distributee 's designated beneficiary, or for a specified 
period of ten years or more; any distribution to the extent such distribution is required under Code 
section 401 (a)(9); and any hardship withdrawals under Section 5.01. All direct rollover distributions 
shall be made in accordance with the following Subparagraphs (b) through (g). 

(b) A distributee (other than a non-spouse designated beneficiary) may elect to have a direct 
rollover distribution apportioned among two eligible retirement plans. 

(c) Direct rollover distributions shall be made in cash, in accordance with such forms and 
procedures as may be established by the Committee or its designee. 

(d) No direct rollover distribution shall be made unless the distributee furnishes the 
Committee or its designee with such information as the Committee or its designee shall require and 
deems to be sufficient. 



(0 Notwithstanding the foregoing provisions of this Section, a distributee may elect a rollover 
of after-tax contributions only to an individual retirement account or annuity described in sections 
408(a} or (b) of the Code, a qualified defined contribution plan described in sections 401 (a} or 403 
(a) of the Code, or an annuity contract described in section 403(b} of the Code. provided that any 
such qualified plan or annuity contract agrees to separately account for amounts so transferred, 
including separately accounting for the portion of a distribution which is includible in gross income 
and the portion of a distribution which is not includible in gross income. 

(g) Notwithstanding the foregoing provisions of this Section. a direct rollover of a distribution 
from a Roth Savings Account under the Plan shall only be made to another Roth elective deferral 
account under an applicable retirement plan described in section 402A(e)(1} of the Code or to a 
Roth IRA described in section 408A of the Code, and only to the extent the rollover is permitted 
under the rules of section 402(c) of the Code. 
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ARTICLE V 

Withdrawals 

5.01 Hardship Withdrawals Upon submission of satisfactory evidence by a Participant of a 
financial hardship, as defined in this Section, the Committee may direct distribution of part or all of 
the va lue of such Participant's Pre-Tax Savings and Roth Savings (not including any earnings on 
such amounts after December 31, 1988), but only to the extent required to relieve such financial 
hardship, taking into account such additional amounts necessary to pay any federal, state, or local 
income taxes or penalties reasonably anticipated to result from the distribution . No such withdrawa l 
shal l be permitted unless the Participant has previously or concurrently withdrawn all amounts 
otherwise available to him under the Plan. In no event may the Committee direct that such a 
withdrawal be made to the extent the financial hardship may be relieved from other resources that 
are reasonably available to the Participant. 
A Participant shall be deemed to have no other resources reasonably availab le if: (i) the Participant 
has obtained all withdrawals and distributions currently available to the Participant under the Plan 
and all other qualified defined contribution plans maintained by the Company or an Affiliated 
Company : (ii) the Participant has obtained all nontaxable loans reasonably available under the Plan 
and all other qualified defined contribution plans maintained by the Company or an Affiliated 
Company , to the extent taking such loan would alleviate the immediate and heavy financial need 
and only to the extent any required repayment of such loan would not itself cause an immediate 
and heavy financial need; and (iii) the Participant agrees to cease all Pre-Tax Savings and Roth 
Savings contributions under the Plan as well as all similar contributions to all other qualified defined 
contribution and non-qualified deferred compensat ion plans maintained by the Company or an 
Affiliated Company for six months . 
For purposes of this Section. the term "financial hardship " shall be determined in accordance with 
regulations (and any other rulings , notices, or documents of general applicability) issued pursuant 
to section 401 (k) of the Code and. to the extent permitted by such authorities. shall be limited to 
any financial need arising from : 
(1) medical expenses (as defined in section 213(d) of the Code) previously incurred by the 
Participant or a Participant's spouse or dependent or the Participant's Beneficiary (excluding 
contingent Beneficiaries) or expenses necessary for these persons to obtain medical care (as 
defined in section 213(d) of the Code) which, in either case, are not covered by insurance. 
(2) expenses relating to the payment of tuition and related educational fees . including room 
and board , for the next twelve months of post- secondary education of a Participant or his spouse, .1 · 

dependent or Beneficiary (excluding contingent Beneficiaries). C::v---) l15 
{3) expenses directly relating to the purchase (excluding mortgage payments) of a primary A./ llP 

residence~;P:::~~~~f ~\'\., ~~{b\i< 



(4) expenses relating to the need to prevent the eviction of the Participant from his principal 
residence or foreclosure on the mortgage of the Participant's principal residence. 
(5) expenses relating to funerals for a Participant 's parent. spouse. child, dependent . or 
Beneficiary (excluding contingent Beneficiaries) or 
(6) expenses related to the repair of damage to the Participant's principal residence that 
would qualify for a casualty deduction on the Participant's federal income tax return. 

There is no minimum amount of hardship withdrawal under the Plan. Hardship withdrawals 
shall be paid in a single cash payment and on a pro- rata basis from the investment funds in which 
the Participant's Pre-Tax Savings Account and Roth Savings Account, as applicable, are invested. 
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5.02 Qualified Hurricane Distributions. 

A Participant may receive a "qualified hurricane distribution " as defined in Code section 1400Q 
to the extent the Participant is eligible for such a distribution. No such distributions may be made 
on or after January 1, 2007 . 
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5.03 After-Tax Savings Withdrawals . 

A Participant may withdraw all or any part of the assets relating to his After-Tax Savings and 
the earnings thereon at any time . The Participant may elect to have the Trustee sell the assets in 
his Account and distribute the proceeds to him in cash . 
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ARTICLE VI 

Loans to Participants 

6.01 Loan Subaccounts . Loans from the Plan may be made to all Participants who are 
"parties in interest" within the meaning of ERISA section 3(14) and to Employees who have made 
Rollover or Transfer Contributions to the Plan. Such indiv iduals are referred to herein as "Eligible 
Borrowers ." Within each Eligible Borrower's Account, there shall be maintained a Loan Subaccount 
solely for the purpose of effecting loans from the Eligible Borrower 's Account to the Eligible 
Borrower . 

t:~~ I \T \ ,.,, 15 
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6.02 Number and Term of Loans. The maximum number of loans outstanding at any tjme 
under this Plan and any other deferred pay plans of the Company shall not exceed six. In addition, 
at least twelve months must elapse between loans made to any Eligible Borrower. 
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6.03 Availability of Loans . 

(a) Application for a loan must be made to the Committee or its delegate in the manner 
prescribed by the Committee (including through written, electronic, telephonic. or other means). 
The decisions by Committee representatives on loan applications shall be made on a reasonably 
equivalent basis and within a reasonable period after each loan application is received. 

(b) Notwithstanding anything herein to the contrary, and in the absence of express approval 
by the Committee. no loan shall be made to an Eligible Borrower during a period in which the 
Committee is making a determination of whether a domestic relations order affecting the Eligible 
Borrower's Account is a qualified domestic relations order, within the meaning of section 414(p) of 
the Code. Further, if the Committee is in receipt of a qualified domestic relations order with 
respect to any Eligible Borrower's Account, it may prohibit such Eligible Borrower from obtaining a 
loan until the alternate payee's rights under such order are satisfied. 
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6.04 Amount of Loan. A Plan loan shall be derived from the Eligible Borrower's Account 
determined as of the Valuation Date on which the Trustee receives proper loan disbursement 
instructions which shall be forwarded to the Trustee by the Committee or its designee as soon as 
practicable after its review and approval of the loan application . Loans shall be made in increments 
of $100, rounded down to the nearest $100. The minimum loan avai lable is $1,000. The maximum 
loan amount that may be borrowed at any time, (when added to the outstanding balance of all other 
loans from the Plan) , may not exceed the lesser of: (i) $50,000, reduced by the excess (if any) of: 
(A) the highest outstanding balance of loans from the Plan during the one-year period ending on 
the day before the date on which a new loan is to be made , over (B) the outstand ing balance of 
loans from the Plan on the date on which the new loan is to be made, or (ii) 50% of the Eligible 
Borrower 's vested interest in his Accounts . 

The maximum amount available for a loan to an active Participant will be reduced by an amount 
equal to the outstanding principal and interest of any loan that has been defau lted . 

The foregoing limitations shall be determined by aggregating loans from all qualified defined 
contribution plans of the Company or any Affiliated Company . 
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6.05 Terms of Loan. 

(a) A loan shall be secured by a lien on the Eligible Borrower 's interest in the Plan, to the 
maximum extent permitted by the relevant provisions of the Code, ERISA, and any regulations or 
other guidance issued thereunder . 

(b} The interest rate on a loan shall be a reasonable rate of interest established by the 
Committee or its duly authorized delegate on the date that the loan is approved by the Committee 
(or its delegate} . 

(c) Subject to Section 6.06, the principal amount and interest on a loan shall be repaid no 
less frequently than quarterly by level payroll deductions during each payroll period in which the 
loan is outstanding: provided, however, that a Participant who is not on the active payroll may 
continue to repay the principal and interest of his or her loan by check or money order . The loan's 
repayment period shall not extend beyond five years (60 months} from the date the loan is made 
(except in the case of a loan used to acquire any dwelling unit which within a reasonable time is to 
be used as the principal residence of the Participant. in which case the loan's repayment period 
shall not extend beyond ten years (120 months)} . This level amortization requirement will not apply 
for a period, not longer than one year (or such longer period as may apply under Section 6.08) . that 
a Participant is on a bona fide leave of absence, either without pay from the Employer or at a rate 
of pay (after income and employment tax withholding) that is less than the amount of the 
installment payments required under the terms of the loan. However, the loan (including interest 
that accrues during the leave of absence) must be repaid by the five-year loan maturity deadline 
specified above (or ten-year loan maturity date applicable to principal residence loans}, and the 
amount of the installments due after the leave ends (or, if earlier, after the first anniversary of the 
leave or such longer period as may apply under Section 6.08) must not be less than the amount 
required under the terms of the original loan. 

(d) Each loan shall be evidenced by a promissory note. evidencing the Eligible Borrower 's 
obligation to repay the borrowed amount to the Plan, in such form and with such provisions 
consistent with this Article VI as are acceptable to the Trustee . All promissory notes shall be 
deposited with the Trustee . 

(e) Under the terms of the loan agreement. a Committee representative may determine a 
loan to be in default. and may take such actions upon default, in accordance with Paragraph 6.07. 

(0 If an Eligible Borrower is transferred from employment with the Employer to employment 
with an Affiliated Company or another entity affiliated with the Employer as the Committee in its 
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discretion may determine. he shall not be treated as having terminated employment and the 
Committee shall make arrangements for the loan to be repaid in accordance with the loan 
agreement. For this purpose. the Committee may, but is not required to. authorize the transfer of 
the loan to a qualified plan maintained by such Affiliated Company or other affiliated entity. In the 
absence of such arrangements, the loan shall be deemed to be jn default, and shall be subject to 
the provisions of Paragraph 6.07. 

""' -
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6.06 Distribution and Repayment of Loan. 

(a) The loan proceeds shall be transferred to the Eligible Borrower's Loan Subaccount by 
the Trustee and shall be derived from the Eligible Borrower 's interest in the Plan's investment 
options on a pro rata basis. Amounts transferred to such Subaccount shall reflect the value of the 
Eligible Borrower's interest as of the Valuation Date on which such transfer shall occur. The loan 
proceeds shall be distributed from the Loan Subaccount to the Eligible Borrower on the same day 
as they are received by the Loan Subaccount. 

(b) Repayments of Plan loans shall be made to the Eligible Borrower's Loan Subaccount. 
Such repayments shall be immediately transferred from the Loan Subaccount and credited to the 
Eligible Borrower's Account and invested in the Plan's investment options in the same proportions 
as his current contributions are invested, as soon as practicable after they are received by the Loan 
Subaccount. 



FCA 
SAVINGS 

(N-037) Article VI - 6.07 Events of Default and Action Upon Default 

6.07 Events of Default and Action Upon Default. 

(a) In the event that an Eligible Borrower does not repay the principal with respect to a Plan 
loan at such times as are required by the terms of the loan, such loan shall be in default and the 
unpaid balance of the loan, together with interest thereon shall become due and payable . If, before 
a loan is repaid in full. a distribution is required to be made from the Plan to an alternate payee 
under a qualified domestic relations order (as defined in section 414{p) of the Code and section 206 
(d) of ERISA) and the amount of such distribution exceeds the value of the Eligible Borrower 's 
interest in the Plan less the amount of such outstanding loan, the unpaid balance thereon, shall 
become immediately due and payable . The Trustee shall satisfy the indebtedness to the Plan 
before making any payments to the Eligible Borrower or any alternate payee. In addition to the 
foregoing, the loan agreement may include such other events of default as the Committee shall 
determine are necessary or desirable. 

(b) Upon the default of any Eligible Borrower. the Committee or jts designate in its discretion . 
may direct the Trustee to take such action as the Committee or its designee may reasonably 
determine to be necessary in order to preclude the loss of principal and interest. including : 

(i) demand repayment of the outstanding amount on the loan (including principal and 
accrued interest) or, if the loan is not repaid or if other repayment arrangements are not 
established; 

(ji) cause a foreclosure of the loan to occur by distributing the promissory note to the 
Eligible Borrower or otherwise reducing the Eligible Borrower 's Account by the value of the loan. 
For these purposes, such loan shall be deemed to have a fair market value equal to its face value 
(plus applicable interest) reduced by any payments made thereon by the Eligible Borrower . 

In the event of any default, the Eligible Borrower 's prior request for a loan shall be treated as 
the Eligible Borrower 's consent to an immediate distribution of the promissory note representing a 
distribution of the unpaid balance of any such loan . The loan agreement shall include such 
provisions as are necessary to ref)ect such consent. In all events, however, to the extent a loan js 
secured by Pre-Tax Savings and Roth Savings contributions. no foreclosure on the Eligible 
Borrower's loan shall be made until the earliest time such contributions may be distributed without 
violating any provisions of Code section 401 (k) and the regulations issued thereunder . 
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6.08 Military Service . Notwithstanding any other provision of the Plan to the contrary, Plan 
loan repayments may be suspended during periods that the Eligible Borrower is performing service 
in the uniformed services, whether or not qualified military service. in accordance with section 414 
(u) of the Code. 
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6.09 Special Rules for Loans to Qualified Participants . 

Notwithstanding any other provision in this Plan. the following rules shall apply with respect to 
loans made to "Qualified Participants." For purposes of this Section 6.09. a "Qualified Participant" is 
(i) a Participant whose principal place of abode on August 28. 2005 , was located in Louisiana , 
Mississippi, Alabama, or Florida and who has sustained an economic loss by reason of Hurricane 
Katrina ("Qualified Hurricane Katrina Participant"): (ii) a Participant whose principal place of abode 
on September 23, 2005, was located in the Hurr icane Rita disaster area and who has sustained an 
economic loss by reason of Hurricane Rita ("Qualified Hurricane Rita Participant") ; or (iii} a 
Participant whose principal place of abode on October 23, 2005. was located in the Hurricane 
Wilma disaster area and who has sustained an economic toss by reason of Hurricane Wilma 
("Qualified Hurricane Wilma Participant "). 

(a) For loans made on or after the applicable dates set forth in (1) and (2) below. and before 
January 1, 2007, the 50% limit set forth in Section 6.04 shall be increased to 100% , and the 
$50.000 limit set forth in Section 6.04 shall be increased to $100.000. For purposes of this 
paragraph (a). the applicable dates shall be as fotllows : 

(1) September 24. 2005, in the case of a Qualified Hurricane Katrina Participant; 

(2) December 21. 2005 . in the case of a Qualified Hurricane Rita Participant or a 
Qualified Hurricane Wilma Participant: 

(b) For loans outstanding on or after the applicable dates set forth in {1 }. {2) and (3} below, if 
the due date for any repayment with respect to the loan occurs during the period beginning on such 
date and ending on December 31. 2006 . such due date shall be delayed for one year or. if longer. 
to the extent permitted under applicable IRS guidance . In addition. any subsequent repayments for 
the loan shall be appropriate ly adjusted to reflect the delay, and any interest accruing during such 
delay. and the period of delay shall be disregarded when applying the 5-year limit set forth in 
Section 6 .05(c) . For purposes of this paragraph (b) . the applicable dates shall be as follows: 

(1) August 25, 2005. in the case of a Qualified Hurricane Katrina Participant: 

(2) September 23. 2005, in the case of a Qua lified Hurricane Rita Participant: 

(3) October 23, 2005. in the case of a Qualified Hurricane Wilma Participant. '5 
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ARTICLE VII 

Administration of the Plan 

7.01 Appointment of the Committee . The administration of the Plan, as provided herein . 
including the payment of all benefits to Participants or their Beneficiaries, shall be the responsibility 
of the FCA US LLC Employee Benefits Committee . The Committee shall have the exclusive 
authority: 

(a) to, subject to the provisions of Section 7.05, construe and interpret the 
provisions of the Plan and to make factual determinations thereunder . including the power to 
determine the rights or eligibility under the Plan of Employees. Participants, or any other persons. 
and the amounts of their benefits (if any) under the Plan. In this regard, benefits under the Plan will 
be paid only if the Committee decides in its discretion , subject to any appeal under Section 7.05

1 

that the applicant is entitled to them pursuant to the Plan's terms; 
(b) to. subject to the provisions of Section 7.05. remedy ambiguities, inconsistencies or 

omissions. and such determinations by the Committee shall be binding on all parties; 
(c) to adopt such rules of procedure and regulations as in its opinion may be necessary 

for the proper and efficient administration of the Plan and as are consistent with the Plan and Trust 
Agreement: 

(d) to enforce the Plan in accordance with the terms of the Plan and in accordance with 
the rules and regulations the Committee has adopted ; 

(e) to direct the Trustee with respect to payments or distributions from the Trust in 
accordance with the provisions of the Plan; 

(f) to furnish the Employers with such information as may be required by them for tax or 
other purposes in connection with the Plan: and 

(g) to employ agents. attorneys. accountants, actuaries or other persons (who also may 
be employed by the Employers) and to allocate or delegate to them such powers, rights and duties 
as the Committee may consider necessary or advisable to properly carry out administration of the 
Plan, provided that such allocation or delegation and the acceptance thereof by such agents, 
attorneys, accountants. actuaries or other persons, shall be in writing. 

The Committee, in its discretion. may authorize Participants to make various requests for 
information, elections and other transactions under the Plan through the use of one or more of the 
following methods : (a) written communications , (b) telephonic, automated voice response system, 
(c) computer network, or (d) any other method designated by the Committee. 
Neither the Employee Benefits Committee nor any of its members shall be liable to the Company or 
to any Employee or to any beneficiary of any Employee on account of any act done or omitted by 
the Employee Benefits Committee acting in good faith in the performance of its fiduciary and non­
fiduciary duties under the Plan. The Company shall defray all expenses of the Employee Benefits 
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7.02 Trustee . All contributions to the Plan shall be paid into and all benefits herein provided 
for shall be paid from a Trust Fund established by agreement between FCA US LLC and a bank or 
trust company appointed as Trustee by the Committee. which shall be in such form and contain 
such provisions as FCA US LLC may deem appropriate , including , but not limited to . provisions 
with respect to the powers and authority of the Trustee. the authority of FCA US LLC to amend the 
Trust Agreement and the authority of FCA US LLC to settle the account of the Trustee on behalf of 
all persons having an interest in the Trust Fund. When entered into. the Trust Agreement shall be 
taken to form a part of this Plan and all rights and benefits that may accrue to any person under this 
Plan shall be subject to all the terms and provisions of the Trust Agreement. The Committee shall 
make arrangements for the Trustee to enter into a contract or contracts with one or more insurance 
companies or other financial service companies to provide various investment options for 
Participants . The Trustee shall transfer the amounts credited to each Participant's Account . as 
provided in Article Ill. to the appropriate insurance company and/or financial service company for 
investment as directed by the Participant. 
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7.03 Named Fiduciaries. The Committee shall be a Named Fiduciary under the Plan. 
(a) A Named Fiduciary under the Plan may designate persons to carry out the fiduciary 
responsibilities under the Plan of the Named Fiduciary making such designation . 
(b) Any designation set forth in Subsection (a) above shall be set forth in writing. 
(c) Any person or group of persons may serve in more than one fiduciary capacity with respect 
to the Plan. 
(d) A Named Fiduciary, or a fiduciary designated by a Named Fiduciary as set forth in 
Subsection (a) above. may employ one or more persons to render advice with regard to any 
responsibility such fiduciary has under the Plan. 
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7.04 Fees and Expenses . All the Trustee 's compensation for its services as trustee , as 
agreed to by the Company and the Trustee, and all expenses of administration of the Trust Fund 
and the trust agreement. shall be paid by the Plan . unless otherw ise paid by the Company . 
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7.05 Claims and Appeals Procedure 
{a} The Committee shall prescribe a form or such alternate procedure for the presentation of 
claims under the Plan as it may determine is permitted under applicable law. 
(b) Upon presentation to the Committee of a claim, the Committee shall make a determination 
of the validity thereof. If the determination is adverse to the claimant. the Committee shall furnish to 
the claimant within a reasonable period of time after the receipt of the claim a notice setting forth 
the following : 
(i) The specific reason or reasons for the denial ; 
(ii} Specific reference to pertinent provisions of the Plan on which the denial is based: 
(iii} A description of any material or information necessary for the claimant to perfect the claim 
and an explanation of why such material or information is necessary: and 
(iv) An explanation of the Plan's claim review procedure . 
(c) If a claim is denied. the claimant may appeal such denial to the Board of Administration, as 
established pursuant to Section (19). Board of Administration, of the FCA US LLC - UAW Pension 
Agreement . and pursuant to the procedures set forth below, for a review of the adverse 
determination . The claimant's request for review must be made in writing to the Board of 
Adm inistration or its designee within 60 days after receipt by the claiman t of the notification 
required under subsection (b) above. The claimant or his duly authorized representative may 
submit issues and comments in writing for consideration by the Board of Administration in its 
review . 
(d) A decision on a request for review shall be made by the Board of Administration not later 
than 60 days after receipt of the request; provided. however, that if special circumstances arise, as 
determined by the Board of Administration in its sole discretion, such decision shall be made not 
later than 120 days after receipt of such request. The Board of Administration 's decision on review 
shall state in writing the specific reasons and references to this Plan provisions on which it is 
based. Subject to any rights to remedies accorded by applicab le law. the final decision of the 
Board of Administration shall be conclusive and binding upon the Company, the claimant and all 
other persons interested in the claim . 
(e) The Committee will adopt additional claims procedures with respect to claims involving 
disability determinations under the Plan in accordance with applicable Department of Labor 
regulations . 
(f) The Committee may allocate its responsibilities among its several members, except that all 
matters regarding (a} or (b}. above, shall be made by the full Committee or its designee. No 
member of the Committee or the Board of Administration shall participate in any matter relating 
solely to himself . 
(g) A claimant may not bring a civi l action contesting the Board of Administration 's denial of a 
benefit claim on review more than 24 months following the date of the Board of Administration 's 
denial of such benefit claim on review. If a court determines that this provision allows an 
unreasonabl short eriod of time to brin a civil action then the court shall enforce this 



as far as possible and declare the civil action barred unless it was started within the minimum 
reasonable time that the action should have been started . 
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ARTICLE VIII 

Amendment and Termination 

8.01 Amendment. The Plan is maintained pursuant to a collective bargaining agreement 
between FCA US LLC and the International Union . United Automobile . Aerospace and Agricultural 
Implement Workers of America ("Union") , dated XX XX. 2015 through XX XX , 201X . This Plan may 
not be amended or modified in any manner except by the mutual agreement of FCA US LLC and 
the Union: provided. however. that in the event that any revision of this Plan is necessary under 
applicable law. FCA US LLC is authorized . with the consent of the Union, to make the necessary 
revisions. adhering as closely as possible to the intent of FCA US LLC and the Union as expressed 
in the collective bargaining agreement and this Plan. 
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8.02 Termination. The Plan may not be terminated and contributions may not be 
discontinued except by the mutual agreement of FCA US LLC and the Union. Upon the Union 's 
agreement to any termination or partial termination of the Plan, or the complete discontinuance of 
contributions under the Plan. the rights of all affected Participants. former Participants and 
Beneficiaries having an interest in the Trust Fund at the effective date of such termination or 
discontinuance. to the amounts credited to their respective Accounts shall be nonforfeitable . 
Notwithstanding any termination of the Plan, the provisions of Article IV hereof and of the Trust 
Agreement shall continue in effect until the Trustee shall have completed the distribution of the 
Trust Fund and its accounts have been settled . 
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SAVINGS 

(N-047) Article VIII - 8.03 Merger or Consolidation of Plan 

8.03 Merger or Consolidation of Plan. Except by the mutual agreement of FCA US LLC and 
the Union . there shall be no merger or consolidation of the Plan with, or transfer of its assets or 
liabilities to. any other plan. In the event of an agreemen t permitting any of the foregoing. each 
Participant shall be entitled, immediately after the merger, consolidat ion or transfer. to receive a 
benefit in accordance with the requirements of Code section 414(1) and the Treasury regulations 
and other guidance issued thereunder . 
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SAVINGS 

(N-048) Article IX - 9.01 Absence of Rights 

ARTICLE IX 

Miscellaneous 

9.01 Absence of Rights. No Employee or Participant shall have any right or claim to any 
benefit under the Plan except in accordance with the provisions of the Plan. and then only to the 
extent that there are funds available therefor in the hands of the Trustee . The establishment of the 
Plan shall not be construed as creating any contract of employment between the Employer and any 
Employee or otherwise conferring upon any Employee or other person any legal right to 
continuation of employment. nor as limiting or qualifying the right of the Employer to discharge any 
Employee without regard to the effect that such discharge might have upon his rights under the 
Plan. 
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(N-049) Article IX - 9.02 No Assignment of Benefits 

9.02 No Assignment of Benefits . 

Except as otherwise provided in Article VI, no interest, right or claim in or to any part of the 
Trust Fund or any payment therefrom shall be assignable, alienable , transferable or subject to sale, 
mortgage . pledge , hypothecation. commutation, anticipation. garnishment . attachment, execution or 
levy of any kind, and the Trustee shall not recognize any attempt to assign , alienate. transfer , sell, 
mortgage , pledge, hypothecate, commute or anticipate the same. except to the extent required by 
!aw. If any person entitled to any benefit under the Plan shall be adjudicated bankrupt or shall 
attempt to assign. transfer , sell. mortgage . pledge, hypothecate. commute. or anticipate the same. 
then the Committee in its discretion may forthwith terminate the right of such person to such benefit 
and direct the Trustee to hold or apply the amount hereof for the benefit of such person , his 
spouse. children or other dependents. or any of them . in such manner and in such proportion as the 
Committee in its discretion shall determine. 

The preceding paragraph shall also apply to the creation. assignment or recognition of a right 
to any benefit payable with respect to a Participant pursuant to a domestic relations order . unless 
such order is determined by the Committee to be a qualified domestic relations order. as defined in 
section 414(p) of the Code and section 206(d) of ERISA. Benefits payable under such a qualified 
domestic relations order may be paid prior to the "earliest retirement date," as such term is defined 
in the Code and ERISA. The Committee shall establish reasonable procedures for determining the 
qualified status of any domestic relations order and for administering distributions under any such 
order. 
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SAVINGS 

(N-050) Article IX - 9.03 Payments to Incapacitated Persons 

9.03 Payments to Incapacitated Persons . In the event that the Committee shall find that any 
person to whom a benefit is payable under the Plan is unable to care for his affairs because of 
illness or accident. or otherwise. the Committee may direct that any benefit payments due shall be 
paid to the duly appointed legal representative. to the spouse, a child, a parent or other blood 
relative of the person. or to any person deemed by the Comm ittee to have incurred expense for the 
benefit of such person. and any such payments so made shall be a complete discharge of the 
liabilities of the Plan therefor . 
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SAVINGS 

(N-051) Article IX - 9.04 Construction 

9.04 Construction . Whenever in the language of the Plan the masculine gender is used, it 
shall be deemed equally to refer to the female sex. 
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SAVINGS 

(N-052) Article IX - 9.05 Governing Law 

9.05 Governing Law. To the extent that Michigan law has not been preempted by the 
provisions of federal law. the provisions of the Plan shall be interpreted. construed and 
administered in accordance with the laws of the State of Michigan . Notwithstanding the foregoing 
or any provision of the Plan to the contrary. the determination of whether an individual is a spouse 
shall be made in accordance with federal law, effective June 26. 2013 . 
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SAVINGS 

(N-053) Article IX - 9.06 Participant Statements 

9.06 Participant Statements . Each Participant shall be furnished by mail or otherwise a 
statement, at least annually, and, as soon as practicable after the end of the period covered by the 
statement, showing the aggregate amount of the contributions to the Trust Fund for his account 
during the period and the fair market value of the assets in his Account at the end of the period . 



FCA 
I lid CHRY:.LcR AlJ ()M0(31_l$ 

SAVINGS 

(N-101) Article IX - 9.07 Savings Clause 

9.07 Savings Clause. If a court determines that any provision of this Plan is unlawful, then 
the court shall enforce the remaining terms of the Plan as far as possible. 
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{N-054) Appendix I - Maximum Annual Addition 

Appendix I 

MAXIMUM ANNUAL ADDITION 

(a) Limitation of Annual Addition. The Annual Addition of a Participant for a Limitation Year 
shall not exceed the Participant's Maximum Annual Addition. which shall be the lesser of: 

(1) One hundred percent of such Participant's Earnings during the Limitation 
Year; or 
(2) $40,000, or the amount permitted under Code section 415(c)(1 )(A}. as 
adjusted from time to time under Code section 415(d){1}. and in effect for such 
Limitation Year. 

Notwithstanding the foregoing, if a Limitation Year is shorter than 12 months, the Maximum Annual 
Addition described in paragraph (a)(2) above for that Limitation Year shall be multiplied by a 
fraction. the numerator of which is the number of months in the short Limitation Year and the 
denominator of which is 12. 
(b) Annual Addition. A Participant's "Annual Addition" for a Limitation Year shall be the sum of: 

(1) Pre-Tax Savings and Roth Savings contributions for the Limitation Year 
allocated to the Account of the Participant (excluding catch-up contributions 
described in Section 3.01 (a)(ii)): 
(2) The sum of the Participant's after-tax contributions (including After-Tax 
Savings Contributions to this Plan). whether mandatory or voluntary, for the 
Limitation Year, to this and any other defined contribution or defined benefit plan 
qualified under Code section 401(a} that is maintained by the Employer; 
{3) The Company Contributions for the Limitation Year allocated to the Account 
of the Participant: 
{4} The Employer's contributions allocated as of a date within the Limitation 
Year to the Participant's account in any other defined contribution plan maintained 
by the Employer and the Account of the Participant; 
(5) The Participant's contributions. whether mandatory or voluntary, for the 
Limitation Year, to this and any other defined contribution or defined benefit plan 
qualified under Code section 401Ca}. that is maintained by an Employer: and 
{6) Forfeitures allocated to a Participant for a Limitation Year under any other 
defined contribution plan maintained by an Employer. 
(7) Any other amounts required to be treated as "Annual Additions" under Code 
section 415 and the regulations thereunder. / 

(c) Erroneous Allocation . Notwithstanding anything in subsection (b) to the contrary, any ~'\) \\') 
contribution that is allocated in a Limitation Year to a Participant's account in this or any other (A \\IJ) 
defined contribution plan of the Employer due to an erroneous forfeiture or an erroneous failure to 
allocate in a rior Limitation Year shall be art of the Partici ant's Annual Addition for the Limitation ~ / 
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Year to which it relates , and not for the Limitation Year in which it is actually contributed or 
allocated . 
(d) Reduction of Annual Addition . In the event that it is necessary to reduce a Participant 's 
Annual Addition in order to prevent it from exceeding his Maximum Annual Addition. the follow ing 
allocations shall be reduced in the order in which listed, to the extent necessary : 

(1} The Participant 's voluntary, and then his mandatory contribut ions to any 
defined contribution plan (including his After-Tax Savings in the appropriate 
category) shall be reduced , but not below the largest amount of contributions that 
would not be inc luded in his Annual Addition . 

(2) The participant's Pre-Tax Savings Contributions (and elect ive contributions on 
his behalf under any other qualified cash or deferred arrangement) shall be reduced . 
(3) Company Contributions (including company contribut ions under any other 
plan) related to any contribut ions reduced under paragraphs (1) and (2) shall be 
reduced simultaneously with such contributions . 
(4) Any remaining Company Contribut ions (and allocations of Employer 
contributions to the account of the Participant under other defined contribution plans) 
shall be reduced . 
(5) The Participant's voluntary , and then his mandatory , contributions to any 
defined benefit plan shall be reduced . 

{e} Earnings . {1} For purposes of this Appendix I. Earnings for a Limitation Year shall include 
the amounts described in Treas . Reg . § 1.415(c}-2{b) and shall exclude the amounts described in 
Treas . Reg . § 1.415(c)-2(c) . For purposes of this Appendix I only (and not to the extent this term is 
incorporated in other Sections of the Plan), Earnings also includes (i) amounts paid to a Participant 
after the Participant has a severance from employment and (ii) compensation for periods of military 
service and/or disability , to the fullest extent permitted by Code sect ion 415 and the regulations 
thereunder . For this purpose , Earnings shall include amounts paid after a Participant's severance 
from employment with the Company , provided that (1) the compensation is paid by the later of (i) 
2% months after the Participant's severance from employment with the Company or {ii} the end of 
the limitation year that includes the Participant's severance from employment with the Company , 
(2) the compensation consists of regular compensation for services during the Participant 's regular 
working hours , or compensation for services outside the Participant 's regular work ing hours (such 
as overtime or shift different ial) , commissions , bonuses . or other similar payments , and (3) the 
payment would have been paid to the Participant prior to a severance from employment if the 
Part icipant had continued in employment with the Company Notwithstanding the forego ing . 
"Earnings " for any Limitation Year shall not exceed the limitat ion prescribed under Code sect ion 
401 (a)(17)(A) for such Limitation Year . 
(f) Limitation Year . The Limitation Year shall begin on January 1 and end on the following 

December 31 . 
(g) Employer . For purposes of this Appendix I, the term Employer shall mean the Company 
and all Affiliated Companies . but in applying the definition of Affiliated Companies, the phrase 
''more than 50 percent " shall be substituted for the phrase "at least 80 percent " wherever the latter / 
ph rase appears in Code section 1563(a}(1 ). " 
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SAVINGS 

(N-055) Appendix II - Nondiscrimination Limitations 

Appendix II 

NONDISCRIMINATION LIMITATIONS 

(a) Maximum Elective Deferral Contribution . Subject to the limitation of Paragraph (b) and the 
provisions of Section 3.01 (a)(ii) hereof and Code section 414(v) . in any calendar year . in no event 
may the amount of Pre-Tax Savings and Roth Savings contributions to the Plan. in addition to all 
such salary deferral contributions under all other qualified cash or deferred arrangements (as 
defined in section 401 (k) of the Code) maintained by the Company or an Affiliated Company in 
which a Participant participates. exceed the maximum elective deferra l limit under Code section 
402(9) for such calendar year. as adjusted for increases in the cost-of-living under section 402(9} of 
the Code (the "maximum 402(g) limit"). If in any calendar year a Participant's total Pre~Tax Savings 
and Roth Savings contributions under the Plan, in addition to all such salary reduction contributions 
under all other qualified cash or deferred arrangements (as defined in section 401 (k) of the Code) 
maintained by the Company or an Affiliated Company in which a Participant participates, exceeds 
the maximum 402(9} limit. the excess deferral (a deferral in excess of the maximum 402(9) limit} 
together with earn ings thereon shall be distributed to the Participant as soon as practicable after 
the Committee determines that the excess deferral was made. but no later than the April 15 of the 
calendar year following the calendar year in which the excess deferral arose . If in any calendar 
year a Participant"s total Pre-Tax Savings and Roth Savings contributions under the Plan and any 
elective contributions under any other qualified cash or deferred arrangement in which he 
participates which is not maintained by the Comp.any or an Affiliated Company . exceed the 
maximum 402(g) limit in a calendar year. he may request to receive a distribu tion of the amount of 
the excess deferra l that is attributable to Pre-Tax Savings and Roth Savings contributions in the 
Plan together with earnings thereon. notwithstanding any limitations on djstribu tions contained in 
the Plan. Such distribution shall be made by April 15 following the calendar year of the applicable 
contribution , provided that the Participant notifies the Committee of the amount of the excess 
deferral that is attr ibutable to a Pre-Tax Savings or Roth Savings contribution to the Plan and 
requests such a distribution . The Participant's notice must be received by the Committee no later 
than the March 1 following the calendar year of the excess deferral. In the absence of such notice. 
the amount of such excess deferral attributable to Pre-Tax Savings and Roth Savings contrjbutions 
to the Plan shall be subject to all limitations on withdrawals and distributions in the Plan. The 
amount of excess deferrals that may be distributed under this Paragraph {a) with respect to any 
Participant for any calendar year shall be reduced by the amount of any Excess Contributions 
previously distributed pursuant to Paragraph (c)(3), if any. for such calendar year. In general, 
distributions of excess deferra ls pursuant to this Section shall be adjusted to reflect earn ings or 
losses with respect to such deferrals for the calendar year in which the deferrals were made. but 
shall not reflect earnings or losses for the period between the end of such calendar year and the 
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Participant with respect to the 2007 calendar year shall be adjusted for any earnings or losses up 
through the date of distribution . To the extent a Participant's excess deferra l for a Plan Year is 
composed of Pre-Tax Savings and Roth Savings, the Plan shall distribute Pre-Tax Savings first . 
and then Roth Savings to the extent required . 
(b} Maximum Actual Deferral Percentage. Notwithstanding anything in the Plan to the contrary . 
in no event may the Pre-Tax Savings and Roth Savings contributions made on behalf of all Highly 
Compensated Employees with respect to any Plan Year result in an Actual Deferral Percentage for 
such group of Highly Compensated Employees which exceeds the greater of (1) or (2) below, 
where : 

(1) is an amount equal to 125% of the Actual Deferral Percentage for the preceding 
Plan Year for all eligib le Employees in the Plan other than Highly Compensated Employees; and 

(2) is an amount equal to the sum of the Actual Deferral Percentage for the preceding 
Plan Year for all eligible Employees in the Plan other than Highly Compensated Employees and 
2%. provided that such amount does not exceed 200% of the Actua l Deferral Percentage for the 
preceding Plan Year for all eligible Employees other than Highly Compensated Employees . 
(c) Correction of Excess Contributions . 

(1) The Committee shall be authorized to implement rules authorizing or requiring 
reductions in the Pre-Tax Savings and Roth Savings contribut ions that may be made on behalf of 
Highly Compensated Employees during the Plan Year (prior to any contributions to the Trust} so 
that the limitation of Paragraph (b) is satisfied . 

(2} In addition to the reductions set forth in Subparagraph (c)(1 ). if the limitation under 
Paragraph (b) continues to be exceeded an Employer may, in the discretion of the Committee . 
make additional contributions to the Accounts of eligible Employees who are not Highly 
Compensated Employees . which additional contributions shall be Qualified Nonelective 
Contr ibutions , up to an amount necessary to assure that the limitation in that Plan Year is not 
exceeded , which additional contributions shall be made in accordance with section 401 (k} of the 
Code and the regulations issued thereunder. 

(3) To the extent the limitation under Paragraph (b) continues to be exceeded follow ing 
the making of such Qualified Nonelective Contributions , or if such additional contributions are not 
made. the Excess Contr ibutions made on behalf of Highly Compensated Employees with respect to 
a Plan Year and income allocable thereto (including, for Excess Contributions made with respect to 
the 2006 and 2007 Plan years, but not for any subsequent Plan Year, earnings for the period after 
the close of the Plan Year and prior to the distribution) shall then be distr ibuted to such Highly 
Compensated Employees as soon as practicable after the end of such Plan Year . but no later than 
twelve months after the close of such Plan Year. To the extent a Highly Compensated Employee 's 
Excess Contribution for a Plan Year is composed of Pre-Tax Savings and Roth Savings , the Plan 
shall distribu te Pre-Tax Savings first. and then Roth Savings to the extent required . 
(d) Maximum Contribution Percentage . Notwithstanding anything in the Plan to the contrary , in 
no event may After-Tax Savings Contributions made on behalf of all eligible Highly Compensated 
Employees with respect to any Plan Year result in a Contribution Percentage for such group of 
Employees which exceeds the greater of ( 1) or (2) below. where: 

(1) is an amount equal to 125% of the Contribution Percentage for the preceding Plan 
Year for all eligible Employees in the Plan other than Highly Compensated Employees: and 

(2) is an amount equal to the sum of the Contr ibution Percentage for the preceding 
Plan Year for all eligible Employees in the Plan other than Highly Compensated Employees and 
2%. provided that such amount does not exceed 200% of the Contribution Percentage for the 
preceding Plan Year for all eligible Employees other than Highly Compensated Employees . 
(e} Correction of Excess Aggregate Contr ibutions . 

(1} If the limitation under Paragraph (d) is exceeded. an Employer may. in the discretion 
of the Committee. make additional contributions to the accounts of eligible Employees who are not 
Highly Compensated Employees up to an amount necessary to assure that the limitation under 
Paragraph (d) is satisfied . which additional contributions shall either be Qual ified Nonelective 
Contr ibutions . The Employer shall maintain such records as necessary to demonstrate compliance 
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with the limitations of Paragraph (d), including records showing the extent to which Qualified 
Nonelective Contributions are taken into account in applying such limitations. 

(2) If the limitation under Paragraph (d) continues to be exceeded following such 
Qualified Nonelect ive Contributions. if any. the amount of the Excess Aggregate Contributions 
attributable to After-Tax Savings contributions and any income attributable to such amounts shall 
be distributed to eligible Highly Compensated Employees. 

(3) All Excess Aggregate Contributions and any income allocable thereto shall be 
distributed , as described above . as soon as practicable after the close of the Plan Year , but no later 
than twelve months after the close of the Plan Year in which they occur. 

(4) The Committee is authorized to imp lement rules under which it may utilize any 
combination of the methods described in the foregoing Subparagraphs (e)(1 ). (e)(2) , and (e){3} to 
assure that the limitation of Paragraph (d) is satisfied . 
(f) Definitions . For purposes of this Appendix . the following terms shall have the following 
meanings : 

(1) "Actua l Deferral Percentage " with respect to any group of actively employed eligible 
Employees for a Plan Year shal l mean the average of the ratios (calculated separately for each 
Employee in the group) of: 

(i) The amount of Pre-Tax Savings and Roth Savings contributions paid to the 
Trust for such Plan Year on behalf of the Employee plus the amount of any Qualified Nonelective 
Contributions made on behalf of the Employee for the Plan Year. if any. divided by 

(ii) The Employee "s Compensation for such Plan Year . 
For purposes of determining Actual Deferral Percentages, any Employee who is suspended 

from participation pursuant to Article V shall be treated as an elig ible Employee . In all events , 
Actual Deferral Percentages will be determined in accordance with all of the applicable 
requirements (including to the extent applicable , the plan aggregation requirements) of section 401 
{k) of the Code. and the regulations issued thereunder . 

(2) "Compensation " shall mean for any Employee. "Earnings" as defined in Appendix I 
{e) . In no event may the amount of Compensation taken into account for this Appendix exceed the 
annual compensation limitation in effect under section 401 (a)(17) of the Code, as adjusted by the 
Internal Revenue Service for increases in the cost of living in accordance with section 401 (a)(17)(B) 
of the Code . 

(3) "Contribution Percentage " with respect to any specified group of act ively employed 
eligible Employees for a Plan Year shall mean the average of the ratios (calculated separately for 
each Employee in the group) of: 

(i) the amount of After -Tax Savings Contributions and any Qualified 
Nonelective Contr ibutions made pursuant to Paragraph (e), paid to the Trust Fund on behalf of 
each such Employee for such Plan Year. to 

(ii) the Emp loyee 's Compensation for such Plan Year . 
For purposes of determining Contribution Percentages , any Employee who is 

suspended from participation pursuant to Article V shall be treated as an eligible Employee . In all 
events. Contribution Percentages will be determined in accordance with all of the applicable 
requirements (including to the extent applicable. the plan aggregation requirements) of section 401 
(m) of the Code. and the regulations issued thereunder. 

(4) "Excess Aggregate Contributions " shall mean with respect to each Highly 
Compensated Employee, the amount equal to the total After-Tax Savings contributions made on 
his behalf determined prior to the application of the leveling and distribution procedures described 
below. minus the Employee 's total After-Tax Savings contributions, determined after the application 
of the leveling and distribution procedures described below. Under the leveling procedure . the 
Contribution Percentage of the Highly Compensated Employee with the highest such percentage is 
reduced to the extent required to enable the limitation of Paragraph (d} to be satisfied. or. if it 
results in a lower reduction . to the extent required to cause such Employee 's Contribution 
Percentage to equal that of the Highly Compensated Employee with the next highest Contribution 
Percentage . This leveling procedure is repeated until the limitation of Paragraph (d) is satisfied. ~ (l, 
Once the leveling procedure has been completed , the total dollar amounts of Excess Aggregate V 
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Contributions shall be determined. This amount shall be distributed as required by Paragraph (e) 
and in accordance with a distribution procedure under which the dollar amount of After-Tax Savings 
contributions of the Highly Compensated Employee with the highest dollar amount of After-Tax 
Savings contributions shall be reduced to the extent required to distribute the total amount of 
Excess Aggregate Contributions. This distribution process shall be repeated until all Excess 
Aggregate Contributions have been distributed. 

(5) "Excess Contributions" shall mean with respect to each Highly Compensated 
Employee, the amount equal to total Pre-Tax Savings and Roth Savings contributions made on 
behalf of the Employee (determined after the application of Subparagraph (c)(1) and prior to the 
application of the leveling and distribution procedures described below) minus the Employee's total 
Pre-Tax Savings and Roth Savings contributions (determined after application of Subparagraph (c) 
(1) and after the leveling and distr ibution procedures described below). In accordance with the 
regulations issued under section 401 (k) of the Code, Excess Contributions shall be determined by a 
leveling procedure under which the Actual Deferral Percentage of the Highly Compensated 
Employee with the highest such percentage shall be reduced to the extent required to enable the 
limitation of Paragraph (b) to be satisfied, or, if it results in a lower reduction , to the extent required 
to cause such Highly Compensated Employee's Actual Deferral Percentage to equal the Actual 
Deferral Percentage of the Highly Compensated Employee with the next highest Actual Deferral 
Percentage. This leveling procedure shall be repeated until the limitation of Paragraph (b) is 
satisfied . Once the leveling procedure has been completed. the total dollar amounts of Excess 
Contributions shall be determined. This amount shall be distributed as required by Paragraph (c) 
and in accordance with a distribution procedure under which the dollar amount of Pre-Tax Savings 
and Roth Savings contributions of the Highly Compensated Employee with the highest dollar 
amount of Pre-Tax Savings and Roth Savings contributions shall be reduced to the extent required 
to distribute the total amount of Excess Contributions or. if it results in a lower reduction, to the 
extent required to cause such Highly Compensated Employee 's dollar amount of Pre-Tax Savings 
and Roth Savings contributions to equal the dollar amount of Pre-Tax Savings and Roth Savings 
contributions of the Highly Compensated Employee with the next highest dollar amount of Pre-Tax 
Savings and Roth Savings contributions . This distribution process shall be repeated until all 
Excess Contributions have been distributed. 

(6) "Qualified Nonelective Contributions" shall mean contributions that are made 
pursuant to Paragraph (c)(2) and that meet the requirements of section 401 (m)(4)(C) of the Code 
and the regulations issued thereunder and which are designated as Qualified Nonelective 
Contributions for purposes of satisfying the limitations of Paragraph (b). Qualified Nonelective 
Contributions shall be nonforfeitable when made and are distributable only in accordance with the 
distribution and withdrawal provisions that are applicable to Pre-Tax Savings and Roth Savings 
contributions under the Plan; provided, however, that Qualified Nonelective Contributions may not 
be withdrawn on account of financial hardship. If any Qualified Nonelective Contributions are 
made, the Employer shall keep such records as necessary to reflect the amount of such 
contributions made for purposes of satisfying the limitations of Paragraph (b). Qualified 
Nonelective Contributions may be treated as elective contributions only if the nondiscr iminat ion and 
plan aggregation conditions described in Treas. Reg . §1.401 {k)-2(a)(6) and any other guidance 
issued thereunder are satisfied. 
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Appendix Ill 

PARTICIPATING EMPLOYERS 

The following subsidiaries and affiliates of FCA US LLC have adopted the Plan and become 
participating employers under the Plan pursuant to the approval of the Committee: 

1. FCA International Operations LLC 
2. Chrysler Group International Services LLC 
3. FCA Realty LLC 
4. FCA Transport LLC 
5. Global Engine Manufacturing Alliance LLC 



FCA 
F IAl CHRYSLE.--1 AUlCMOOI LS 

SAVINGS 

(N-057) Appendix IV - Special Provisions Regarding Transferor Plans 

Appendix IV 

SPECIAL PROVISIONS REGARDING TRANSFEROR PLANS 

1. Effective December 31, 2008, all participants in the Global Engine Manufacturing Alliance LLC 
Hourly Deferred Pay Plan (the "GEMA HOPP") shall become Participants in this Plan. and all 
assets in the GEMA HOPP shall be transferred to this Plan. and allocated to the Accounts of such 
Participants . 
2. Effective January 1, 2016 , all salaried bargaining unit employees represented by the 
International Union, United Automobile. Aerospace and Agricultural Implement Workers of America 
(UAW) participating in the FCA US LLC Salaried Employees ' Savings Plan ("SESP") shall become 
Participants in this Plan, and all assets in such individuals' accounts in the SESP shall be 
transferred to this Plan, and allocated to the Accounts of such Participants. 
3. All optional forms of distribution of benefits available to participants under the GEMA HOPP 
and the SESP shall continue to be available with respect to the assets transferred to such 
participants' Accounts under this Plan. 
4. The Employee Benefits Committee is authorized to take all necessary actions to facilitate the 
integration of the GEMA HOPP and the transferred assets of the SESP into this Plan, including the 
protection of any benefits reguired to be protected under Code section 411 (d)(6) (including the 
timing and form of such benefits) . 
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Appendix V 

SPECIAL PROVISIONS APPLICABLE TO CERTAIN UAW-REPRESENTED EMPLOYEES 

Notwithstanding any other provision of the Plan to the contrary , the provisions of the Supplemental 
Agreement. Exhibit G of the 2015 Production . Maintenance and Parts Agreement. Letters . 
Memoranda and Agreements . between FCA US LLC and the International Union. United 
Automobile . Aerospace and Agricultural Implement Workers of America (the "Supplemental 
Agreement ") shall apply to those certain eligible Employees . as designated therein . The 
Supplemental Agreement is hereby incorporated by reference into the Plan. To the extent there is 
a conflict between the Supplemental Agreement and the terms of the Plan. the terms of the 
Supplementa l Agreement shall control unless otherwise required by law. 

Notwithstanding the foregoing. the terms of Supplemental Agreement. Exhibit G of the 2011 
Production, Maintenance and Parts Agreement, Letters , Memoranda and Agreements , between 
Chrysler Group LLC and the International Union, United Automobile, Aerospace and Agricultural 
Implement Workers of America (the "2011 Supplemental Agreement ") shall continue to apply to any 
Company Contributions made to the Plan pursuant to the 2011 Supplemental Agreement. In no 
event will an Employee receive Company Contributions under the Supplemental Agreement and 
the 2011 Supplemental Agreement for the same period of service . 
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(004) Applicability of Pension Plan and Benefits for Retirement under Prior Pension Plan 

A. Except as provided in 8. below, the provisions of this Pension Plan are applicable 
only to employees who have seniority on or after October 1, 204412 and who retire or lose 
seniority on or after that date and to the eligible surviving spouses of such employees, and 
the provisions of the Prior Pension Plan (as defined in Section (29) below) shall not be 
applicable to them after such date. However , all refe rences in Section (1 ), (2), (3) , (19) and 
(23) of this Pension Plan to pensions , supplemental allowances and special age 65 
benefits shall include those payable under the Prior Pension Plan as well as under this 
Pension Plan . 

The provisions of the Prior Pension Plan shal l continue to be applicab le on and after 
October 1, 204415 to all employees who retired or lost their seniority prior to such date 
(and who after that date if retired on a permanent total disability pension prior to such date 
do not cease to be permanently and totally disabled) and to the eligible surviving spouses 
of such employees. 

B. Employees retired prior to September 1, 204415 under the Prior Pension Plan or 
eligible surviving spouses of such employees , shall have their benefits , if any , determined 
in accordance with the Prior Pension Plan , except that: 

1. The monthly basic pension payment for each such retired emp loyee or surviving spouse 
shall be as provided in Appendix 8 . 

2. The monthly temporary pension payment for each such retired employee with benefits 
commencing prior to October 1, 20441.§. entitled to receive the temporary pension under 
Section (7) or (8) of the Prior Pension Plan would be as follows: 

Temporary 

Pension Monthly 

Date of Employee 's Retirement Benefit Rate Maximum (). \ tlo \\'> 
On or after September 1, 1961 15.90 397 .50 0/> 
And before September 1 , 1964 

~ \'J''l I I b \rr On or after September 1, 1964 16.40 410.00 
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And before September 7, 1967 

On and after September 7, 1967 16.65 416.25 
And before September 15, 1970 

On and after September 15, 1970 17.15 428 .75 
And before March 1, 197 4 

On and after March 1, 197 4 18.15 453.75 
And before October 1, 1976 

On or after October 1, 1976 18.65 466 .25 
And before October 1, 1978 

On or after October 1, 1978 19.65 491 .25 
And before September 15, 1979 

On or after September 15, 1979 20 .65 516.25 
And before October 1 , 1980 

On or after October 1, 1980 21 .65 541.25 
And before October 1 , 1981 

On and after October 1, 1981 
and before August 15, 1983 22 .65 566.25 

On and after August 15, 1983 
and before October 1, 1985 22.65 679.50 

On and after October 1, 1985 
and before Octobe r 1, 1986 23 .65 709.50 

On and after October 1, 1986 
and before October 1, 1987 24 .65 739.50 

On and after October 1, 1987 
and before September 1, 1988 24 .85 745.50 

On and after September 1, 1988 
and before Septembe r 1, 1989 25 .95 778.50 

On and after September 1, 1989 
and before September 1, 1990 27 .05 811.50 

On and after September 1, 1990 (),,\\,.,\\" 
and before September 1, 1991 29.40 882.00 

~~ 
On and after Septembe r 1, 1991 

~ 0 <t \ { ~ \1 S" 
and before September 1, 1992 31.60 948.00 

On and after September 1, 1992 
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and before September 1, 1993 33.70 1,011.00 

On and after September 1 , 1993 
and before September 1, 1994 34.40 1,032.00 

On and after September 1, 1994 
and before September 1, 1995 35.35 1,060.50 

On and after September 1, 1995 
and before September 1, 1996 36 .50 1,095.00 

On and after September 1, 1996 
and before September 1, 1997 36.75 1,102.50 

On or after September 1, 1997 
and before September 1, 1998 38.00 1,140.00 

On and after September 1, 1998 
and before September 1, 1999 39.65 1,189.50 

On and after September 1, 1999 
and before September 1, 2000 39.85 1, 195.50 

On and after September 1, 2000 
and before September 1, 2001 41.45 1,243 .50 

On or after September 1, 2001 
and before September 1, 2002 43.35 1,300.50 

On or after September 1, 2002 
and before September 1, 2003 45.45 1,363.50 

On or after September 1, 2003 
and before September 1, 2004 46.75 1,402.50 

On or after September 1, 2004 
and before September 1, 2005 48 .05 1,441.50 

On or after September 1, 2005 
and before September 1, 2006 49.50 1,485.00 

On or after September 1, 2006 

IA \\Iii\!{ and before September 1, 2007 50.80 1,524.00 

On or after Septembe r 1, 2007 v> and before September 1, 2008 50 .80 1,524.00 

On or after September 1 , 2008 1,5300,r, ((t 16· And before September 1, 2009 51 .00 

On or after September 1 , 2009 
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And before September 1, 2010 

On or after September 1, 2010 
And before September 1, 2011 

On or after September 1, 2011 

51.20 

51.40 

51.40 

1,536.00 

1,542.00 

1,542.00 

3. An employee who retired under Section (7) of this Plan at his option after attaining 
age 55 with less than 30 years of credited service shall receive , for months commencing on 
and after October 1, 204415 an interim supplement as follows: 

Age at 
Retirement 

55 
56 
57 
58 
59 

60 & 61 

Monthly Amount * Per Year 
of Credited Service 

commencing 
October 1, 204415 

$22.60 
$26.70 
$32.25 
$37.80 
$42.20 
$48.85 

*Prorated for intermediate ages computed to the nearest whole month. 

4. (i) Any retired employee age 65 years or older who is receiving monthly 
pension benefits which commenced prior to September 15, 1979 under the applicable 
sections of the Prior Pension Plan, or 

(ii) any eligible Surviving Spouse who is receiving pension benefits which 
commenced prior to September 15, 1979 under the applicable section of the Prior Pension 
Plan who is age 65 or older , or who is under age 65 if enrolled in the voluntary Medicare 
coverage that is available under the Federal Social Security Act by making contributions 
(excluding the eligible surviving spouse of a former employee who was receiving a monthly 
deferred vested pension under the applicable section of the Prior Pension Plan) or 

(iii) any retired employee who has not attained age 65 who is receiving a 
monthly pension which commenced prior to September 15, 1979 under the applicable 
sections of the Prior Pension Plan and who is enrolled in the voluntary Medicare coverage 
that is available under the Federal Social Security Act by making contributions , 

shall , subject to Clauses 2. and 3. below , receive a monthly special age 65 benefit 
equal to the lesser of $76.20 or the Medicare Part B premium for each month commencing 
on or after January 1, 2004, in addition to the monthly pension , but in no event shall 
payment of such special age 65 benefit under (i) or (ii) above (except in the case of an 
eligible surviving spouse described in (ii) above who is under age 65 and enrolled in such ( 
voluntary Medicare coverage) commence prior to the first day of the month following the \\v\l 
month during which age 65 is attained and in no event shall payment of such special age 0\ 
65 benefit continue under (iii) above, or to an eligible surviving spouse described in (ii) cJ) 
above who is under age 65 and enrolled in such voluntary Medicare coverage , after the 

month durin:'.}~ a~ :s is atta; ed or after any earlier date on;; ~ch pe~C\ol) "{ / ( (, h 5'" 
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ceases to be enrolled in such voluntary Medicare coverage and in no event shall a special 
age 65 benefit payable before attaining age 65 commence before the employee or 
surviving spouse makes application therefore ; provided however , that with respect to an 
otherwise eligible individual under age 65 , payment shall commence with the first month of 
enrollment; and provided further however , that not more than one such payment shall be 
made to any individual for any one month; and provided further that in no event shall any 
special age 65 benefit be payable to an eligible surviving spouse whose benefits did not 
commence prior to January 1, 1980. 

5. Effective January 1, 1991, the special age 65 benefit payable to an individual who 
is not enrolled in Medicare Part B as of October 1, 1990 but who was receiving a special 
age 65 benefit, will be limited to $28.00 per month . Such an individual will become entitled 
to the schedule of payments in Clause 1. above , upon proof of enrollment in Medicare Part 
B. Thereafter, continued receipt of a special age 65 benefit will be contingent on 
maintenance of Medicare Part B enrollment. 

6. For an individual enrolled in Medicare Part B as of October 1, 1990 or who first 
becomes eligible for Medicare Part B on or after October 1, 1990, receipt of a special age 
65 benefit on and after January 1, 1991 is contingent upon continued enrollment in 
Medicare Part B. 

7. The monthly pension payment payable to the surviving spouse of a retired 
employee who elected a Special Survivorship Option and who dies after such election 
becomes effective, shall be an amount equal to $14.10 for each year of credited service 
such employee had at the date of his retirement for any month commencing on or after 
October 1, 2011. 

8. Monthly benefits payable on and after October 1, 2011 shall not be limited by the 
70% limitation set forth in Section (1 O)F. of the Prior Pension Plan. 

9. Effective October 1, 1999, the monthly pension payable to the otherwise eligible 
surviving spouse of an employee who: 

(i) retired prior to September 1, 1964 (excluding surviving spouses of retirees 
who died prior to age 55 and who are receiving, or are eligible to receive, benefits in 
accordance with Section (9) (C), or lost seniority prior to September 1, 1964 and was 
eligible for Deferred Pension Benefits) shall be increased from 50% to 55% of the reduced 
monthly basic pension that was , or would have been payable after age 65, to the retired 
employee . 

(ii) retired on or after September 1, 1964 and before November 1, 1976 
(excluding surviving spouses of retirees who died prior to age 55 and who are receiving, or 
are eligible to receive , benefits in accordance with Section (9)(C), or lost seniority on or 
after September 1, 1964 and before November 1, 1976 and was eligible for Deferred 
Pension Benefits) shall be increased from 55% to 60% of the reduced monthly basic 
pension that was, or would have been payable after age 65, to the retired employee. 

(iii) retired on or after November 1, 1976 (excluding surviving spouses of 
retirees who died prior to age 55 and who are receiving , or are eligible to receive, benefits ( 
in accordance with Section (9)(C) , or lost seniority on or after November 1, 1976 and was 1..N 
eligible for Deferred Pension Benefits) shall be increased from 60% to 65% of the reduced "'-\\ 
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monthly basic pension that was , or would have been payable after age 65, to the retired 
employee. 

C. A retired employee or former employee who has commenced receiving deferred 
pension benefits under the Prior Pension Plan and who is re-employed by the Company 
shall continue to receive during such re-employment . any monthly basic pension, 
temporary pension or special age 65 benefit to which he might be otherwise entitled , but 
not a supplemental allowance . 

0. A retired employee who is entitled to receive a supplemental allowance or 
temporary pension will receive such benefit , if otherwise eligible , through the month in 
which he attains age 62 and one month. 

E. A retired employee whose basic monthly benefit would otherwise have been 
recomputed without any reduction for his pension commencing before age 62 shall have 
his basic monthly pension recomputed without any reduction for benefits payable in months 
after the month in which he attains age 62 and one month. 

F. Notwithstanding any provision of this Pension Plan to the contrary , contributions , 
benefits and service credit with respect to qualified military service will be provided in 
accordance with Sections 401(a) (37) and 414(u) of the Code. In the event that a 
participant dies on or after January 1, 2007 while performing qualified military service , any 
death benefit or preretirement survivor benefit payable with respect to the participant shall 
be determined (other than with respect to benefit accruals relating to the period of qualified 
military service) as if the participant resumed employment on the date immediately prior to 
his or her death and then terminated employment on account of death. 

G. Funding Based Limits on Benefits and Benefit s Accruals 

The Pension Plan shall at times comply with Code Section 436 and regulations and other 
guidance thereunder. 

1. Limitations Applicab le If the Plan's Adjusted Funding Target Attainment Percentage Is Less 
Than 80 Percent. But Not Less Than 60 Percent. Notwithstanding any other provisions of the Plan, 
if the Plan's adjusted funding target attainment percentage for a Plan Year is less than 80 percent 
(or would be less than 80 percent to the extent described in Section (4)(G)(1 )(ii) below) but is not 
less than 60 percent. then the limitations set forth in this Section (4}(G)(1) apply. 

(i) 50 Percent Limitation on Single Sum Payments. Other Acce lerated Forms of Distribution . 
and Other Prohibited Payments . A Participant or Beneficiary is not permitted to elect. and the 
Plan shall not pay. a single sum payment or other optional form of benefit that includes a 
prohibited payment with an annuity starting date on or after the applicable section 436 
measurement date, and the Plan shall not make any payment for the purchase of an 
irrevocable commitment from an insurer to pay benefits or any other payment or transfer that 
is a prohibited payment. unless the present value of the portion of the benefit that is being 
paid in a prohibited payment does not exceed the lesser of: 

(a) 50 percent of the present value of the benefit payable in the optional form of 
benefit that includes the prohibited payment: or 

(b) 100 percent of the PBGC maximum benefit guarantee amount (as defined in 
Section 1.436-Hd)(3)(iii}(C) of the Treasury Regulations) . 



The limitation set forth in this Section (4)(G)(1 )(i) does not apply to any payment of a 
benefit which under Code Section 411 (a)(11) may be immediately distributed without the 
consent of the Participant. If an optional form of benefit that is otherwise available under the 
terms of the Plan is not available to a Participant or Beneficiary as of the annuity starting date 
because of the application of the requirements of this Section (4){G)(1 }(i}. the Participant or 
Beneficiary is permitted to elect to bifurcate the benefit into unrestricted and restricted 
portions (as described in Section 1.436-1(d)(3)( iii)(D) of the Treasury Regulations) . The 
Participant or Beneficiary may also elect any other optional form of benefit otherwise 
available under the Plan at that annuity starting date that would satisfy the 50 percenUPBGC 
maximum benefit guarantee amount limitation descr ibed in this Section (4)(G)(1 )(i), or may 
elect to defer the benefit in accordance with any general right to defer commencement of 
benefits under the Plan . 

(ii) Plan Amendments Increasing Liability for Benefits. No amendment to the Plan that has 
the effect of increas ing liabilities of the Plan by reason of increases in benefits, establishment 
of new benefits , changing the rate of benefit accrual. or changing the rate at which benefits 
become nonforfeitable shall take effect in a Plan Year if the adjusted funding target 
attainment percentage for the Plan Year is: 

(a} Less than 80 percent: or 

(b) 80 percent or more , but would be less than 80 percent if the benefits attributable 
to the amendment were taken into account in determining the adjusted funding target 
attainment percentage . 

The limitation set forth in this Section (4)(G){1){ii) does not apply to any amendment to 
the Plan that provides a benefit increase under a Plan formula that is not based on 
compensation. provided that the rate of such increase does not exceed the 
contemporaneous rate of increase in the average wages of Participants covered by the 
amendment. 

2. Limitations Appl icable If the Plan 's Adjusted Funding Target Attainment Percentage Is Less 
Than 60 Percent. Notwithstanding any other provisions of the Plan. if the Plan's adjusted funding 
target attainment percentage for a Plan Year is less than 60 percent (or would be !ess than 60 
percent to the extent described in Section (4)(G){2)(ii) below), then the limitations in this Section (4) 
(G)(2) apply . 

(i) Single Sums, Other Accelerated Forms of Distribution . and Other Prohibited Payments 
Not Permitted . A Participant or Beneficiary is not permitted to elect. and the Plan shall not 
pay . a single sum payment or other optional form of benefit that includes a prohibited 
payment with an annuity starting date on or after the applicable section 436 measurement 
date, and the Plan shall not make any payment for the purchase of an irrevocable 
commitment from an insurer to pay benefits or any other payment or transfer that is a 
prohibited payment. The limitation set forth in this Section (4)(G)(2)(i) does not apply to any 
payment of a benefit which under Code Section 411 (a)(11) may be immediately distributed 
without the consent of the Participant. 

(ii) Shutdown Benefits and other Unpredictable Contingent Event Benefits Not Permitted to 
Be Paid . An unpredictable contingent event benefit w ith respect to an unpredictable / 
contingent event occurring during a Plan Year shall not be paid if the adjusted funding target ,,J\\ 5. 
attainment percentage for the Plan Year is: u> q~ 
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(b) 60 percent or more, but would be less than 60 percent if the adjusted funding 
target attainment percentage were redetermined applying an actuarial assumption that 
the likelihood of occurrence of the unpredictable contingent event during the Plan Year 
is 100 percent. 

(iii) Benefit Accruals Frozen. Benefit accruals under the Plan shall cease as of the 
applicable section 436 measurement date. In addition , if the Plan is required to cease benefit 
accruals under this Section (4)(G)(2)(iii), then the Plan is not permitted to be amended in a 
manner that would increase the liabilities of the Plan by reason of an increase in benefits or 
establishment of new benefits . 

3. Limitations Applicable If the Plan Sponsor Is In Bankruptcy. Notwithstanding any other 
provisions of the Plan, a Participant or Beneficiary is not permitted to elect. and the Plan shall not 
pay. a single sum payment or other optional form of benefit that includes a prohibited payment with 
an annuity starting date that occurs during any period in which the Company is a debtor in a case 
under title 11, United States Code, or similar Federal or State law. except for payments made within 
a Plan Year with an annuity starting date that occurs on or after the date on which the Plan"s 
enrolled actuary certifies that the Plan's adjusted funding target attainment percentage for that Plan 
Year is not less than 100 percent. In addition . during such period in which the Company js a debtor. 
the Plan shall not make any payment for the purchase of an irrevocable commitment from an 
insurer to pay benefits or any other payment or transfer that is a prohibited payment. except for 
payments that occur on a date within a Plan Year that is on or after the date on which the Plan's 
enrolled actuary certifies that the Plan's adjusted funding target attainment percentage for that Plan 
Year is not less than 100 percent. The limitation set forth in this Section (4)(G)(3) does not apply to 
any payment of a benefit which under Code Section 411 (a)(11) may be immediately distributed 
without the consent of the participant. 

4. Provisions Applicable After Limitations Cease to Apply . 

(i) Resumption of Prohibited Payments. If a limitation on prohibited payments under Section 
(4)(G)(1)(i) , Section (4)(G)(2)(i), or Section {4)(G)(3) applied to the Plan as of a section 436 
measurement date , but that limit no longer applies to the Plan as of a later section 436 
measurement date. then that limitation does not apply to benefits with annuity starting dates 
that are on or after that later section 436 measurement date . 

(ii) Resumption of Benefit Accruals . If a limitation on benefit accruals under Section (4)(G) 
(2)(iii) applied to the Plan as of a section 436 measurement date , but that limitation no longer 
applies to the Plan as of a later section 436 measurement date, then benefit accruals shall 
resume prospectively and that limitation does not apply to benefit accruals that are based on 
service on or after that later section 436 measurement date, except as otherwise provided 
under the Plan. The Plan shall comply with the rules relating to partial years of participation 
and the prohibition on double proration under Department of Labor Regulation Section 
2530.204-2(c) and (d). 

(iii) Shutdown and Other Unpredictable Contingent Event Benefits. If an unpredictable 
contingent event benefit with respect to an unpredictable contingent event that occurs during 
the Plan Year is not permitted to be paid after the occurrence of the event because of the 
limitation of Section (4}(G}(2}(ii}. but is permitted to be paid later in the same Plan Year (as a 
result of additional contributions or pursuant to the enrolled actuary 's certification of the 
adiusted funding target attainment percentage for the Plan Year that meets the requirements 
of Section 1.436-1 (g)(5)(ii)(B) of the Treasury Regulations), then that unpredictable / 
contingent event benefit shall be paid, retroactive to the period that benefit would have been \ \l.s\\ ~ 
payable under the terms of the Plan (determined without regard to Section (4)(G)(2)(ii)) . If the ~ \ \ 
unpredictable contingent event benefit does not become payable during the Plan Year in ML'~ 
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accordance with the preceding sentence, then the Plan is treated as if it does not provide for 
that benefit. 

(iv) Treatment of Plan Amendments That Do Not Take Effect. If a Plan amendment does 
not take effect as of the effective date of the amendment because of the limitation of Section 
(4)(G}(1}(ii} or Section (4}(G)(2}(iii}, but is permitted to take effect later in the same Plan Year 
(as a result of additiona l contributions or pursuant to the enrolled actuary 's certification of the 
adjusted funding target attainment percentage for the Plan Year that meets the requirements 
of Section 1.436-1 (g)(5)(ii)(C) of the Treasury Regulations), then the Plan amendment must 
automatically take effect as of the first day of the Plan Year (or, if later, the original effective 
date of the amendment) . If the Plan amendment cannot take effect during the same Plan 
Year, then it shall be treated as if it were never adopted, unless the Plan amendment 
provides otherwise . 

5. Notice Requirement. See Section 101 (j) of ERISA for rules requiring the plan administrator of a 
single employer defined benefit pension plan to provide a written notice to participants and 
beneficiaries within 30 days after certain specified dates if the Plan has become subject to a 
limitation described in Section (4)(G)(1 )(i), Section (4)(G)(2), or Section (4)(G)(3). 

6. Methods to Avoid or Terminate Benefit Limitations . See Code Sections 436(b}(2) , (c}(2), (e)(2), 
and (f) and Section 1.436-1 (f) of the Treasury Regulations for rules relating to employer 
contributions and other methods to avoid or terminate the application of the limitations set forth in 
Sections (4)(G)(1) through (3) for a Plan Year. In general , the methods the Company may use to 
avoid or terminate one or more of the benefit limitations under Sections (4 )(G)(1) through (3) for a 
Plan Year include employer contributions and elections to increase the amount of Plan assets 
which are taken into account in determining the adjusted funding target attainment percentage, 
making an employer contribution that is specifically designated as a current year contribution that is 
made to avoid or terminate application of certain of the benefit limitations , or providing security to 
the Plan. 

7. Special Rules. 

rn Rules of Operation for Periods Prior to and After Certification of Plan's Adjusted Funding 
Target Attainment Percentage . 

(a) In General. Code Section 436(h) and Section 1.436-1 (h) of the Treasury 
Regulations set forth a series of presumpt ions that apply (1) before the Plan's enrolled 
actuary issues a certification of the Plan 's adjusted funding target attainment 
percentage for the Plan Year and (2) if the Plan's enrolled actuary does not issue a 
certification of the Plan's adjusted funding target attainment percentage for the Plan 
Year before the first day of the 10th month of the Plan Year (or if the Plan's enrolled 
actuary issues a range certification for the Plan Year pursuant to Section 1.436-1 (h)(4} 
(ii) of the Treasury Regulations but does not issue a certification of the specific 
adjusted funding target attainment percentage for the Plan by the last day of the Plan 
Year) . For any period during which a presumption under Code Section 436(h) and 
Section 1.436-1 (h) of the Treasury Regulations applies to the Plan, the limitations 
under Section (4)(G)(1) through Section (4)(G)(3) are applied to the Plan as if the 
adjusted funding target attainment percentage for the Plan Year were the presumed 
adjusted funding target attainment percentage determined under the rules of Code 
Section 436(h} and Section 1.436-1 (hl)(1). (2}. or (3) of the Treasury Regulations . 
These presumptions are set forth in Sections (4)(G)(7)(i)(b) through (d). 

(b) Presumption of Continued Underfunding Beginning First Day of Plan Year. If a \ \IJ\\S 
limitation under Section (4)(G)(1 ), Section (4)(G)(2). or Section (4)(G)(3) applied to the v"\ 
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Plan on the last day of the preceding Plan Year. then, commencing on the first day of 
the current Plan Year and continuing until the Plan's enrolled actuary issues a 
certification of the adjusted funding target attainment percentage for the Plan for the 
current Plan Year. or. if earlier. the date Section {4){G)(7)(i}(c) or Section (4)(G)(7)(i}(d) 
applies to the Plan: 

(1) The adjusted funding target attainment percentage of the Plan for the 
current Plan Year is presumed to be the adjusted funding target attainment 
percentage in effect on the last day of the preceding Plan Year; and 

(2) The first day of the current Plan Year is a section 436 measurement date. 

(c) Presumption of Underfunding Beginning First Day of 4th Month. If the Plan's 
enrolled actuary has not issued a certification of the adiusted funding target attainment 
percentage for the Plan Year before the first day of the 4th month of the Plan Year and 
the Plan's adjusted funding target attainment percentage for the preceding Plan Year 
was either at least 60 percent but less than 70 percent or at least 80 percent but less 
than 90 percent, or is described in Section 1.436-1 (h)(2)(ii) of the Treasury 
Regulations . then , commencing on the first day of the 4th month of the current Plan 
Year and continuing until the Plan's enrolled actuary issues a certification of the 
adjusted funding target attainment percentage for the Plan for the current Plan Year, 
or, if earlier, the date Section (4)(G)(7)(i)(d) applies to the Plan: 

(1) The adjusted funding target attainment percentage of the Plan for the 
current Plan Year is presumed to be the Plan's adjusted funding target 
attainment percentage for the preceding Plan Year reduced by 1 O percentage 
points : and 

(2) The first day of the 4th month of the current Plan Year is a section 436 
measurement date . 

(d) Presumption of Underfunding Orn and After First Day of 10th Month. If the Plan's 
enrolled actuary has not issued a certification of the adiusted funding target attainment 
percentage for the Plan Year before the first day of the 10th month of the Plan Year (or 
if the Plan's enrolled actuary has issued a range certification for the Plan Year pursuant 
to Section 1.436-1 (h)(4)(ii) of the Treasury Regulations but has not issued a 
certification of the specific adjusted funding target attainment percentage for the Plan 
by the last day of the Plan Year) . then . commencing on the first day of the 1 Oth month 
of the current Plan Year and continuing through the end of the Plan Year: 

(1) The adjusted funding target attainment percentage of the Plan for the 
current Plan Year is presumed to be less than 60 percent: and 

(2) The first day of the 10th month of the current Plan Year is a section 436 
measurement date. 

(ii) New Plans, Plan Termination, Certain Frozen Plans. and Other Special Rules. 

(a} First 5 Plan Years. The limitations in Section (4)(G)(1 )(ii}, Section (4}(G)(2}(ii}, 
and Section (4}(G}{2)(iii} do not apply to a new plan for the first 5 Plan Years of the \i / 
plan, determined under the rules of Code Section 436( i) and Section 1.436-1(a)(3)(i) of \\~\l ~ 
the Treasury Regulations. ~ 
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{b) Plan Termination . The limitations on prohibited payments in Section (4)(G)(1)(i). 
Section (4)(G)(2)(i), and Section (4)(G)(3) do not apply to prohibited payments that are 
made to carry out the termination of the Plan in accordance with applicable law . Any 
other limitations under this Section (4)(G) of the Plan do not cease to apply as a result 
of termination of the Plan. 

(c) Exception to Limitations on Prohibited Payments Under Certain Frozen Plans. 
The limitations on prohibited payments set forth in Section (4)(G)(1 )(i). Section (4)(G) 
(2)(i) . and Section (4)(G)(3) do not apply for a Plan Year if the terms of the Plan, as in 
effect for the period beginning on September 1. 2005 , and continuing through the end 
of the Plan Year . provide for no benefit accruals with respect to any participants . This 
Section (4)(G)(7)(ii)(c) shall cease to apply as of the date any benefits accrue under 
the Plan or the date on which a Plan amendment that increases benefits takes effect. 

(d) Special Rules Relating to Unpredictable Contingent Event Benefits and Plan 
Amendments Increasing Benefit liability. During any period in which none of the 
presumpt ions under Section (4)(G)(7)(i) apply to the Plan and the Plan"s enrolled 
actuary has not yet issued a certification of the Plan's adjusted funding target 
attainment percentage for the Plan Year . the limitations under Section (4)(G)(1 )(ii) and 
Section (4)(G)(2)(ii) shall be based on the inclusive presumed adjusted funding target 
attainment percentage for the Plan. calculated in accordance with the rules of Section 
1.436-1 (g)(2)(iii) of the Treasury Regulations . 

(iii) Special Rules Under PRA 2010 . 

(a} Payments Under Social Security Leveling Options. For purposes of 
determin ing whether the limitations under Section (4)(G}(1 )(i) or Section 
(4)(G)(2)(i) apply to payments under a social security leveling option. 
within the meaning of Code Section 436(j)(3) (C){i). the adjusted funding 
target attainment percentage for a Plan Year shall be determined in 
accordance with the "Special Rule for Certain Years " under Code Section 
436(j)(3) and any Treasury Regulations or other published guidance 
thereunder issued by the Internal Revenue Service . 

(b) Limitation on Benefit Acc ruals . For purposes of determining whether 
the accrual limitation under Section (4)(G)(2 )(iii) applies to the Plan, the 
adjusted funding target attainment percentage for a Plan Yea r shall be 
determined in accordance with the "Special Rule for Certain Years " under 
Code Section 436(j)(3) (except as provided under Sect ion 203(b ) of the 
Preservat ion of Access to Care for Medicare Beneficiaries and Pension 
Relief Act of 2010 . if applicable) . 

(iv) Interpretation of Provisions . The limitations imposed by this Section (4)(G) 
of the Plan shall be interpreted and administered in accordance with Code 
Section 436 and Section 1.436-1 of the Treasury Regulations . 

8. Definitions . The definitions in the following Treasury Regulations apply for purposes of this 
Section (4}(G) : Section 1.436-1{j)(1) defining adjusted funding target attainment percentage ; 
Section 1.436-1 (j)(2) defining annuity starting date; Section 1.436-1 (j)(6) defining prohibited \ \ { 
payment; Sect ion 1.436-1 {j)(8) defining section 436 measurement date ; and Section 1.436-1 (j)(9} 0\\ \~ \ 
defin ing an unpredictable contingent event and an unpredictable contingent event benefit. 1 \ 

~\ 
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(008) Permanent Total Disability Retirement 

The pension of an employee who 

(i) is permanently and totally disabled and became such after the effective date, 
and 

(ii) retires before age 65 with 10 years or more of credited service , shall be 

(a) a monthly basic pension payment equal to the amount that is assigned to 
the Benefit Class Code that is applicable to him as provided in Appendix B to this Pension 
Plan, for each year of credited service that he had at the date he makes application, and 

(b) the monthly amount that is applicable to him as provided in Appendix D to 
this Pension Plan for each year of credited service that he had at the date of his retirement 
(which portion of his pension , as well as the portion described in Section (7) 8.2 above, is 
referred to hereinafter in this Pension Plan as the "temporary pension") ; and provided, 
however , that in either such case, the temporary pension shall not be payable to him for 
any month for which he would be entitled to receive Social Security Benefits; provided 
further, however, a temporary pension shall not be payable for any month commencing 
after he attains age 62 and one month. 

Such pension payments shall continue while he shall be permanently and totally 
disabled until he shall reach age 65, but no longer. If his permanent and total disability shall 
continue until he shall reach age 65, he shall !be deemed to have retired at age 65 under 
Section (5) of this Pension Plan with the same credited service used in calculating his 
permanent total disability pension. 

Notwithstanding the provisions of Section (14) of this Pension Plan, the monthly 
pension for permanent total disability payable from the Pension Fund shall begin as of the 
first day of the month after 

(i) the date on which the retiring employee in his application for pension elects 
to retire , and 

(ii) at least five consecutive months shall have elapsed since the date upon a,t.j q/!IP/ IS 
which his total disability commenced, 

and such monthly pension shall be payable to him, if he then shall be living, on the • 
first day of the month following the date on which the Board of Administration shall have 

1~ ~~ lH,lt6 1..-\r-'l,.. J~ 7bf 11 



found in the manner hereafter set forth that he is permanently and totally disabled and that 
his total disability has existed continuously for a period of five consecutive months or more ; 
provided , however , if the retiring employee is receiving Extended Disability Benefits 
payable under the Life, Disability and Health Care Benefits Program applicable to 
employees covered by this Pension Plan and if such benefits are greater than the benefits 
that would be payable under this Plan , the monthly pension for permanent total disability 
payable from the Pension Fund shall begin as of the first day of the third month following 
the date the Pension Board of Administration receives the required medical verification of 
the retiring employee's disability . The intent is to avoid overpayments of Extended Disability 
Benefits and not to reduce or increase an employee's benefit entitlement under this 
Pension Plan. Notwithstanding the foregoing proviso , however , if the retiring employee 
shall die subsequent to the effective date indicated on the retirement application , such 
proviso shall not be applicable ·. 

An employee shall be deemed to be permanently and totally disabled only if he is 
not engaged in regular employment or occupation for remuneration or profit (unless for 
purposes of rehabilitation or if necessary to avoid a reduction or termination of Worker's 
Compensation benefits under any state law) and the Board of Administration shall find , on 
the basis of medica l evidence 

(a) that he has been totally disabled by bodily injury or disease so as to be 
prevented thereby from engaging in regular employment or occupation with the Company 
at the plant or plants where he has senior ity for remuneration or profit , and 

(b} that his total disability will be permanent and continuous during the 
remainder of his life; provided, that no employee shall be deemed to be permanently and 
totally disabled for the purposes of this Pension Plan if his disability resulted from service in 
the armed forces of any country except that nothing herein shall prevent an employee from 
being deemed so disabled under this Pension Plan if he has accumulated at least 5 years 
of seniority after separation from service in the armed forces and before such incapacity 
occurs . 

In any case where the Board of Administration is required to make a finding with 
respect to the permanent total disability of any employee applying for , or of any retired 
employee during , retirement for permanent total disability , the employee (which term in the 
remainder of this Section (8) shall be applicable to an employee retired for permanent total 
disab ility) first shall make application by submitting a form completed by their personal 
physician for his medical opinion whether the employee has been totally disabled , whether 
the employee's total disability has existed continuously for a period of at least five 
conse cutive months and whether the employee's total disability will be permanent and 
continuous during the remainder of his life, and if requested by the Board of Administrati on, 
the employee shall be required to submit to an examination also by a physician located at 
the plant where the employee has seniority or in certain cases through a Plant Physician's 
Medical Record Review as determined by the Board of Administration. The employee shall 
be required to submit to such re-examinations as shall be necessary for the Board of 
Administration to determine whether he is permanently and totally disabled and, when q/ f[p/r 
relevant , whether the disability has existed continuously for a period of at least five CP r f 
consecutive months . 

If the personal physician and the Plant Physician agree , the medical opinions of J ~ 
such physicians shall decide the question anal shall be binding upon the Board of a\) I....) 
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Administration which shall thereupon make its finding in accordance with such opinions. If 
such physicians shall disagree concerning whether the employee is permanently and 
totally disabled or on the duration of such disability , that question shall be submitted to a 
third physician appointed by the Board of Administration. The medical opinion of such third 
physician , after examining the employee and if necessary consulting with such other two 
physicians , shall decide the question and shall be binding upon the Board of Administration 
which shall thereupon make its finding in accordance with such opinion. The fees and 
expenses of such third physician shall be shared equally by the Company and the Union. 
An employee who shall refuse to submit to any physical examination requested under this 
Pension Plan shall not be retired or continued on retirement for permanent total disability. 

Any employee who shall be receiving a pension for permanent total disability shall 
be required to submit to a disability examination in the manner set forth in this Section (8) 
at any time during his retirement for the purpose of determining his condition whenever 
such examination is requested by at least three members of the Board, but not more often 
than semi-annually except during the first year after the date on which he received his first 
pension payment for permanent total disability. If the Board shall find in the manner set 
forth in this Section (8) that he no longer is permanently and totally disabled , or if he 
engages in regular employment or occupation for remuneration or profit , except for 
purposes of rehabilitation as determined by the Board or employment necessary to avoid a 
reduction or elimination of Worker's Compensation benefits under state law, his pension for 
permanent total disabil ity shall cease . 

If the pension of an employee retired for permanent total disability under this 
Pension Plan or the Prior Pension Plan shall cease , and if his seniority is reinstated , he 
shall be credited with the credited service he had at the time as of which his pension for 
permanent total disability began and his service with the Company after the date he is re­
employed shall be used in computing his credited service under Section (11) of this 
Pension Plan. 
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(020) Pension Agreement Effective 

The Pension Agreement and the amendments made to the Prior Pension Plan as 
reflected by the Pension Plan as set forth herein shall become effective OctoberXXXXX 
42:XX, 2014-§ provided that the obligation to put into effect such amendments and to 
maintain this Pension Plan, as so amended , is subject to the requirement that 

(i) the International Union , United Automobile , Aerospace and Agricultural 
Implement Workers of America (UAW) notifies the Company , in writing , that the new 
collective bargaining agreements referred to at the beginning of the Pension Agreement 
have been duly ratified , and 

(ii) approval of this Pension Plan as amended herein and of the trust 
established in connection therewith by the Internal Revenue Service as a qualified plan and 
trust 

(a) qualifying under Section 401 (a) and exempt from taxation under 
Section 501 (a) of the 1986 Internal Revenue Code or any other applicable section of any 
Federal tax laws (as such sections are now in effect or are hereafter amended or adopted) 
and 

(b) entitling the Company to deduction for contributions under Section 
404 of the 1986 Internal Revenue Code or any other applicable section of any Federal tax 
laws (as such sections are now in effect or are hereafter amended or adopted) , is obtained 
prior to putting such amendments into effect and is maintained continuously thereafter . 

The Company will submit this Pension Plan as amended to the Internal Revenue 
Service as legally reguired in accordance with the Internal Revenue Code. for such 
approval promptly . 

In the event that any revision of this Pension Plan is necessary to obtain and 
maintain such approval , the Company is authorized with the consent of the International 
Union , United Automobile , Aerospace and Agricultural Implement Workers of America 
(UAW) , to make the necessary revisions , adhering as closely as possible to the intent of 
the Company and the Union as expressed in this Pension Plan . 

/ 
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(029) Definit ions 

A. Except where the context otherwise requires , the term "employees" means 
employees of the Company within the collective bargaining unit or units represented by the 
Local Unions which are or become parties to the Pension Agreement , and shall not 
include: 

(i) Retired employees. The term "retired employees" shall not include former 
employees entitled to a deferred pension upon compliance with all the conditions of 
Section (6) of this Pension Plan. 

(ii) Non-skilled classified employees hired or rehired on or after October 29, 
2007 whose employment is governed by the 2007 Production , Maintenance and Parts 
Agreement , Letter~. Memoranda and Agreements , Memorandum of Understanding UAW­
Chrysler Entry Level Wage & Benefit Agreement between Chrysler LLC and the UAW and 
any successor agreement thereto. 

(iii) Salaried bargaining unit employees hired or rehired on or after April 15, 
2010 whose employment is governed by the Letter of Understanding , Addendum to the 
2007 Chrysler LLC-UAW National Agreement dated April 15, 2010. 

(iv) Skilled trade classified employees hired or rehired on or after October 12, 
2011 whose employment is governed by the 2011 Production , Maintenance and Parts 
Agreement, Letters, Memoranda and Agreements , Memorandum of Understanding UAW­
Chrysler Group LLC Employees hired On or After October 29, 2007 Wage & Benefit 
Agreement between Chrysler Group LLC and the UAW and any successor agreement 
thereto. 

(v) Global Engine Manufacturing Alliance (GEMA) employees hired or rehired 
on or after October 12, 2011the effect ive date as specified 1n the agreement referen~ 
Letter 33 of this Pension Agreement. 

(vi) All employees whose employment becomes subject to the Engineering , 
Office and Clerical Agreement on or after January 1, 2017 and who , immediately prior to 
that employment. were . 

(a) Non-skilled classified employees hired or rehir:n :~s\~r a O {) 
October 29, 2007 , or @ 



(b) Skilled trade classified employees hired or rehired on or after 
October 12, 2011 . or 

(c} Global Engine Manufacturing Alliance (GEMA) employees hired 
or rehired on or after October 12. 2011 . or 

(d) Non-represented employees regardless of date of hire 

For purposes of the above paragraphs (ii), (iii), (iv) , aru:1-(v). and (vi) the term 
'rehired' shall mean reemployment by the Company of an employee who previously lost 
seniority because of a quit, discharge, retirement or other termination, except for rehire 
pursuant to Section (49)(g) and (h) of the Production, Maintenance and Parts Agreement 
between Chrysler GroupFCA US LLC and the UAW dated October 12, 2011XXXX XX . 
2015 . 

B. Wherever used in this Pension Plan ,"qualified actuary" or "the Actuary" 
means an independent individual actuary selected by the Company who is enrolled with 
the Joint Board for the Enrollment of Actuaries and is a Fellow or Associate of the Society 
of Actuaries or a Member of the American Academy of Actuaries, or a firm of independent 
actuaries selected by the Company, one of whose members is such a Fellow , Associate or 
Member . 

C. For all purposes of this Pension Plan including, but not limited to, the 
computation of the cost of pensions and the computation of credited service, the term "the 
effective date" shall mean, 

(a) September 1, 1950, in the case of employees covered by this Pension Plan 
who between December 30, 1953, and June 1, 1954, inclusive, became employed or were 
treated as having become employed by the Company and whose seniority rights for 
service with Briggs Manufacturing Company or Briggs Indiana Corporation were preserved 
pursuant to agreement between the Company and the Union dated January 8, 1954, 

(b) December 1, 1955, in the case of employees covered by this Pension Plan 
who on August 31, 1961, were covered by the Pension Plan incorporated by reference as 
Exhibit A in the collective bargaining agreement dated December 23, 1958, between 
American Foundry Company, Inc ., and the Internation al Union, United Automobile , Aircraft 
and Agricultural Implement Workers of America (UAW-AFL-CIO) and its affiliated Local 
Union No . 550 (which Pension Plan was adopted by Company as of the close of business 
December 31, 1959, and is herein called the American Foundry Pension Plan). 

(c) January 7, 1954 , in the case of employees covered by this Pension Plan 
who on August 31, 1964, were covered by the Supplemental Agreement between 
Company and Marine Midland Trust Company of Central New York, as Trustee , dated as 
of September 1, 1961, amending the Pension Agreement dated as of January 7, 1954, 
between New Process Gear Corporation and Marine Midland Trust Company of Central 
New York , as Trustee, as such Pension Agreement was thereafter amended (which 
Pension Agreement as amended is herein called the New Process Gear Pension Plan) , 

(d) August 1, 1950 , in the case of employees covered by this Pension Plan who 
became employed by the Company as of July 1, 1965, and whose seniority dates with 
Deluxe Die Works , Inc. were preserved for certain purposes as provided in an agreell~ 
between )he Company, the Union and its Local Union No. 155 dated May 24, 1965, rJ II rs 
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(e) September 1, 1950, in the case of employees covered by this Pension Plan 
who on November 9, 1967, were covered by the Pension Plan incorporated by reference 
as Exhibit A in the collective bargaining agreement dated October 15, 1964, between 
Company for its Detroit Universal Division and the International Union, United Automobile, 
Aerospace and Agricultural Implement Workers of America (UAW) , and UAW Local Union 
No. 174 (which Pension Plan is herein called the Detroit Universal Division Pension Plan), 

(f) July 1, 1950, in the case of employees covered by this Pension Plan who on 
March 21, 1968, were covered by the Hourly-Rate Employees Pension Plan incorporated 
by reference as Exhibit A in the Supplementa l Agreement dated December 8, 1964, 
between the King-Seeley Division of the King-Seeley Thermos Co. and the Union and its 
affiliated Local Union No. 630 (herein called the King-Seely Hourly Pension Plan) and 
whose seniority dates with the King-Seeley Thermos Co. were preserved for certain 
purposes as provided in an agreement between the Company and Union dated March 22, 
1968, 

(g) April 22 , 1964, in the case of employees covered by this Pension Plan who 
on March 21, 1968, were covered by the King-Seeley Division of King-Seeley Thermos Co. 
Salaried Employees Pension Plan created pursuant to a Supplemental Agreement 
incorporated by reference in Section 7 of Article XI of the collective bargaining agreement 
dated April 22, 1964, between the King-Seeley Division of King-Seeley Thermos Co. and 
the Union and the King-Seeley Division Unit of its affiliated Local Union No. 889 (herein 
called the King-Seeley Clerical Pension Plan) and whose seniority dates with the King­
Seeley Thermos Co. were preserved for certain purposes as provided in an agreement 
between the Company and the Union dated March 22, 1968, and 

(h) January 1, 1951, in the case of employees covered by this Pension Plan 
who on September 14, 1973, were covered by the Pension Plan incorporated in the 
National Bargaining Agreement dated August 24 , 1971 between Eltra Corporation and 
International Union, United Automobile, Aerospace and Agricultural Implement Workers of 
America (UAW), Chrysler Casting Corporation being substituted as the employer in said 
National Bargaining Agreement with respect to certain of the production unit employees of 
the Fostoria , Ohio Foundry Plant pursuant to an agreement Chrysler Casting Corporation 
executed with said International Union and its Local No. 446 on January 11, 1973 (which 
Pension Plan is herein called the Chrysler Casting Pension Plan) , and 

Plan. 
(i) August 1, 1950, in the case of .all other employees covered in this Pension 

D. "Actuarial Value" shall mean , to the extent required by Code Section 417(e). 
the amount determined using the mortality table described in Code Section 417(e)(3) and 
the regulations, rulings and other guidance issued thereunder, unless otherwise specifically 
provided herein, and the interest rate described in Code Section 417(e)(3) for the month of 
October immediately preceding the year of the determination date. 

E. "Internal Revenue Code" or "Code" shall mean the Internal Revenue Code 
of 1986, as amended. 

F. Where used in Section ( 1 O) of this Pension Plan, "base hourly rate" means 
the higher of: ~ o; 6 
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( a) the employee's highest straight-time rate of record during the last 13 
consecutive pay periods ending with the pay period which includes his last day worked, or 

(b) for an employee who worked on incentive or piece work in at least 4 pay 
periods during such 13 consecutive pay periods , the employee's average earned straight­
time hourly rate for the last 4 (or, if higher, for the first 4) of such 13 consecutive pay 
periods for which he had any incentive earnings (such average earned straight-time hourly 
rate to be computed by dividing the employee's total straight-time hourly earnings, 
excluding any premiums , for all hours worked during the applicable 4 pay periods by the 
sum of the total number of straight-time hours worked during such pay periods); provided, 
however, that if he worked in less than 4 of such 13 consecutive pay periods and had 
incentive or piece work in each pay period worked , his average earned straight-time hourly 
rate shall be used for the pay periods he worked . 

G. Where used in Section (10) of this Pension Plan, "base weekly salary" 
means the employee's highest weekly salary of record during the last 13 consecutive 
weeks ending with the week which includes his last day worked. 

H. "Prior Pension Plan" means the Pension Agreement dated October 6912, 
2()()72011 between the Company and the International Union, United Automobile , 
Aerospace and Agricultural Implement Workers of America (UAW). 

I. "Retireme nt Equity Act" means the Retirement Equity Act of 1984. 

J . "Social Security Benefits" means old age benefits unreduced because of 
age, or disabi lity benefits payable upon complying with the Federal Social Security Act or 
under any future Federal legislation amending, superseding, supplementing or 
incorporating the Federal Social Security Act. 

K. The "Company " means ChfYsler GroupFCA US LLC. Solely for purposes of 
the following sections and/or paragraphs , references in this Pension Plan to "Chrysler 
GroupFCA US LLC" or the "Company" shall include, as applicable "Chrysler Group LLC 
"Chrysler LLC", "Chrysler", "Chrysler Corporation ", "DaimlerChrysle r", and "DaimlerChrysler 
Corporation": 

(i) Sections (4), (6), (7), (9) through (16), (27) and (32); 

(ii) The last paragraph of Section (8) 

(iii) Paragraphs A , C and H of Section (29) 

L. In the absence of any express reference to the contrary, masculine 
pronouns refer to both male and female . 
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(031) APPENDIX A 

FOR HOURLY RA TED EMPLOYEES 

A Benefit Class Code for the sole purpose of Sections (5), (6), (7) and (8) of this 
Pension Plan is established for each job classification that is in effect on October 12, 
2G-+4September XX , 2015 based on the maximum base hourly rate (which term as used 
herein shall include incentive earnings unless otherwise noted) applicable to the job 
classification on that date , as follows: 

For Job Classifications 
Benefit Class Havina a Maximum Base 
Code Hourlv Rate 

$~28.94 or less 
October 12, 2011 and after !28. 11 28.95 through IA 
Segtember XX, 2015 ~29.25 B 
through ~29.26 through c 
September 10, 2017 !~9.70 30.68 D 

~30.69 and over 
$29.81 or less 8 

September 11, 2017 29 .82 throuah 30 .13 ~ 
and after 30.14 through 31.60 c 

31.61 and over D 

For purposes of determining the Benefit Class Codes for this Pension Agreement 
dated October 12, 2011 , the base hourly rates referenced in Appendix A of the Prior 
Pension Plan shall be adjusted to reflect any general wage increase that may occur during 
the Term of this Pension Agreement dated October 12, 2011. It is the intent that the above 
base hourly rates include any such adjustment. 

The Benefit Class Code applicable to an employee is the Benefit Class Code for 
the job classification held by the employee for the greatest number of calendar days during 
the 24 consecutive months immediately preceding his last day worked. 

~ 
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The Benefit Class Code established pursuant to this Pension Plan for any new job 
classification shall be whichever Benefit Class Code is applicable to other job 
classifications having the same maximum base hourly rate on the date that such new job 
classification is put into effect , and further , that with respect to a job classification that is 
obsolete on the date as of which an employee retires or loses his seniority , a hypothetical 
maximum base hourly rate applicable thereto shall be determined by increasing the 
maximum base hourly rate for that job classification at the time of its discontinuance to the 
extent necessary so as to give effect to general wage increases (including cost-of-living 
allowance transfers) that have occurred since such discontinuance and the Benefit Class 
Code for such classification so derived shall be whichever Benefit Class Code herein is 
applicable to other job classifications having the same maximum base hourly rate on that 
date. 

In the event an employee is transferred to a job which results in a lower basic 
benefit rate, such employee's vested pension benefit , if any , shall not be less than the 
amount of his accrued pension benefit on the date of such transfer to such job . 

FOR SALARIED EMPLOYEES 

A Benefit Class Code for the sole purpose of Sections (5), (6), (7) and (8) of this 
Pension Plan is established for each salary grade as follows~ 

Salary Grade 
1 and 2 
3 
4 
5 and over 

Benefit Class Code 
A 
B 
c 
D 

Each ungraded class will have the same Benefit Class Code as the salary grade 
having a maximum weekly base salary equal to or in excess of but which most closely 
approximates the maximum weekly base salary of the ungraded class . The Benefit Class 
Code applicable to an employee is the Benefit Class Code for the salary grade or the 
ungraded class of the employee for the greatest number of calendar days during the 24 
consecutive months immediately preceding his last day worked . 

The Benefit Class Code established for each salary grade or ungraded class shall 
continue in effect without change throughout the term of this Pension Plan. 

In the event an employee is transferred to a job which results in a lower basic 
benefit rate, such employee's vested pension benefit , if any , shall not be less than the 
amount of his accrued pension benefit on the date of such transfer to such job. 
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(032) APPENDIX B 

THE BASIC PENSION RATES FOR EACH OF THE BENEFIT CLASS CODES FOR 
PURPOSES OF SECTION (4) SHALL BE AS FOLLOWS: 

Monthly Basic Pension Rates "' Payable For Months Commencing 

Date of Retirement 
Benefit Class 

October 11 2011 and after Code 
Prior to October 1 , 1984 N/A $28.50 

A 29.50 
October 1 , 1984 B 29.75 
!Through September 30 , 1985 "' 30.00 v 

D 30.25 
A 29.60 

October 1 , 1985 B 29 .85 
rrhrough September 30 , 1986 c 30.10 

D 30.35 
A 29.70 

October 1 , 1986 B 29.95 
rrhrough September 30, 1987 

,.... 
30.20 \J 

D 30.45 
~ 32.70 

October 1 , 1987 B 32.95 
rrhrough August 31 , 1988 c 33.20 

D 33.45 
~ 32.80 

September 1, 1988 B 33.05 
rrhrough August 31 , 1989 r- 33.30 \J 

D 33.55 

fl\ 32.90 
September 1, 1989 B 33.15 
rrhrough August 31, 1990 c 33.40 

D 33.65 

\ ~ ., 



Date of Retirement 
Benefit Class 

October 11 2011 and after Code 
September 1, 1990 A 36.10 
rfhrough August 31, 1993 8 36.35 

:,-. 36.60 Iv 

D 36.85 
A 39.10 

September 1, 1993 8 39.35 
rThrough August 31, 1996 

,... 
39.60 '-' 

D 39.85 

~ 42.50 
September 1 , 1996 8 42.75 
lfhrough August 31, 1999 ~ ~3.00 

D 43.25 
~ 48.70 

September 1 . 1999 8 48.95 
!Through August 31, 2003 IC 49.20 

D 49.45 
A 52.90 

September 1 • 2003 B 53.15 
lfhrough August 31, 2007 ~ 53.40 

D 53.65 

~ ~ 
Segtember 1, 2007 ~ 53.80 
Through August 31, 2011 

,... 
54.05 ~ 

D ~ 

* The above rates are applicable to retirees with Dates of Retirement prior to September 1, 
~2.Q..11 who have no Life and Disability Benefits Program overpayment balance due to 
the Company . For those retirees with an overpayment balance under the Life and Disability 
Benefits Program , the applicable amount above shall be reduced by $1.00 for each month 
of credited service until the overpayment balance has been reduced to zero ($0.00). Any 
such reduction shall not serve to increase any benefit otherwise payable . When the 
overpayment balance under the Life and Disability Benefits Program has been reduced to 
zero ($0.00), the retired employee 's monthly rate will be increased to the applicable rate 
above with no retroactive effect. 

THE BASIC PENSION RATES FOR EACH OF THE BENEFIT CLASS CODES FOR 
PURPOSES OF SECTIONS (5), (7) AND (8) SHALL BE AS FOLLOWS: 

For Benefit Commencement Dates on or after October 1, 2007 and no Benefit 
Overpayment Recovery under the Life and Disability Benefits Program during the 

2007 Agreement and Payments Effective: 



Benefit 10-1-2007 10-1-2008 10-1-2009 
10-1-2010 

Class to to to 
and after * 

Code 9-30-2008 9-30-2009 9-30-2010 

~ 
$52.90 $53.10 $53.30 $53.55 

B 153.15 53.35 53.55 53.80 
c 53.40 53.60 53.80 54.05 
D 53.65 53.85 54.05 54 .30 

* including October 1, 2011 and later 

For Benefit Commencement Dates on or after October 1, 2007 with a Benefit 
Overpayment under the Life and Disability Benefits Program at Benefit 

Commencement and Payments Effective: 

Benefi1 10-1-2007 10-1-2008 10-1-2009 10-1-

Class to to to 
2010 

Code 9-30-2008 9-30-2009 9-30-2010 and 
after* 

~ 
$51.90 $52 .00 $52.10 $52.25 

B 52.15 52.25 52.35 52.50 
c 52.40 52.50 52.60 52.75 
D 52.65 52.75 52.85 53.00 

*including October 1, 2011 and later 

For Benefit Commencement Dates between October 1, 2007 and September 1, 2008 
with the Recovery of a Benefit Overpayment under the Life and Disability Benefits 

Program beginning October 1, 2008 Payments Effective: 

Benefit 10-1-2007 10-1-2008 10-1-2009 
10-1-2010 Class to to to 
and after* 

Code 9-30-2008 9-30-2009 9-30-2010 

A 
$52.90 $53.00 $53. 10 $53.25 

B 53 .15 53.25 53.35 53.50 



Benefit 10-1-2007 10-1-2008 10-1-2009 10-1-2010 
Class to to to 

and after * 
Code 9-30-2008 9-30-2009 9-30-2010 

c 53.40 53.50 53.60 53.75 

D 53.65 53.75 53.85 54.00 

* including October 1, 2011 and later 

For Benefit Commencement Dates between October 1, 2007 and September 1, 2009 
with the Recovery of a Benefit Overpayment under the Life and Disability Benefits 

Program beginning October 1, 2009 Payments Effective : 

Benefit 10-1-2007 10-1-2008 10-1-2009 10-1-2010 
Class to to to 

and after* 
Code 9-30-2008 9-30-2009 9-30-2010 

~ 
$52.90 $53.10 $53.20 $53.35 

B 53.15 53.35 53.45 53.60 
c 153.40 53.60 53.70 53.85 
D 53.65 53.85 53.95 54.10 

* including October 1, 2011 and later 

For Benefit Commencement Dates between October 1, 2007 and September 1, 2010 
with the Recovery of a Benefit Overpayment under the Life and Disability Benefits 

Program beginning October 1, 2010 Payments Effective: 

Benefi1 10-1-2007 10-1-2008 10-1-2009 
10-1-2010 

Class to to to 
Code 9-30-2008 9-30-2009 9-30-2010 and after* 

A 
$52.90 $53.10 $53.30 $53.45 

B 53.15 53 .35 53.55 53.70 
c 53.40 53.60 53.80 53.95 
D 53.65 53 .85 54.05 54.20 

* including October 1, 2011 and later 



FCA 
I IAT CHR'i5LE!'\ AUT()r.iOOt t S 

Pension 

(041) SCHEDULE I 

1. Jefferson North Assembly--Local 7, 889-Unit 3 & 412--Unit 2 

2. Warren Truck Assembly--Local 140, 889-Unit 1 & 412--Unit 17 

3. Chrysler Center--Power House--Local 412 

4. Kokomo Transmission--Local 685 & 1302--Unit 1 & Unit 3 

5. Warren Stamping --Local 869, 889-Unit 8 & 412--Unit 18 

6. Chrysler Headquarters and Tech Center--Departments 1654, 1655 & 2980--

Local 412 Unit 14 

7. Kokomo Casting--Local 1166 & 1302--Unit 4 & Unit 3 

8. Chrysler GroupFCA Transport ~ LLC. -Loc al 212 

9. Mt. Elliott Tool & Die Manufacturing--Local 212 

10. Marysville Axle-Local 961 , 889-Unit 4 5, 412-Unit 21 

11. Trenton South Engine PlantEngine Complex -Local 372, 889-Unit 7, 412-Unit 25 

12. Sterling Stamping-- Local 1264, 889 --Unit 9 & 412--Unit 7 

13. Belvidere Assembly--Local 1268 & 1761 

14. Toledo Machining--Local 1435, Local 1435-Unit 4 and Unit 3 

15. Sterling Heights Assembly--Local 1700, 889-Unit 14 & 412--Unit 51 

16. Chrysler Technology Center--Local 889- Unit 2 

17. Chrysler Service Contracts CenterMopar Vehicle Protection -Local 889-Unit 4 

18. Center Line Parts--Local 1248 & 889-Unit 10 

19. 

20. 

i~ 

Boston Parts--Local 422 

New York Parts--Local 3039 & 260 



21. Denver Parts--Local 186 

22. Los Angeles Parts--Local 230 

23. Chicago Parts--Local 1178 

24. Cleveland Parts--Local 573 

25. Portland Parts--Loca l 492 

26. Dallas Parts Depot--Local 2360 

27. Orlando Parts--Local 1649 

28. Marysville Parts--Local 375 & 889-Unit 11 

29. Minneapolis Parts--Local 125 

30. Milwaukee PDCafts.--Local 75 

31. Atlanta Parts--Local 868 

32. International Supply Operations--Local 889-Unit 12 

33. Detroit Area Nurses--Local 412--Unit 57 

34. Product Planning and Development-- Local 412--Unit 1 

35. Product Planning and Development-- Local 412--Unit 10 

36. Product Planning and Development-- Local 412--Unit 11 

37. Product Planning and Development-- Local 412-- Unit 14 

38. Automotive Sales Group--Local 412--Unit 32 

39. Chelsea Proving Grounds--Local 1284 

40. Arizona Proving Grounds--Local 509 

41. Advanced Powertrain Manufactu ring Eng.--Local 412--Unit ~25 

42. Parts Division--Local 412-- Unit 23 

43. Indiana Transmission Plant 1--Local 685 & 1302 Units 1 & 3 

44 . Connor Avenue Assembly Plant--Local 212 

45 . Advanced Stamping Manufacturing Engineering--Local 212-Un it 77 

46 . Mack I Avenue Engine Plant - Local 51 , 889-Unit 6, & 412-Unit 9 

47. Mack II Avenue Engine Plant - Local 51, 889-Unit 6, & 412-Unit 9 

48 . Chrysler Pilot Operations - Local 212 

49. Warren Parts - Local 1248 

14'.i> 0) ~\\O\"J 



50. Indiana Transmission Plant 11-- Local 685 & 1302 Units 1 & 3 

51. Global Engine Manufacturing Alliance , LLC (GEMA)Dundee Engine Plant - Local 
723 

52. Tipton Transmission Plant - Local 685 & 1302 Unit 1 & 3 

53. Manufacturing Engineering - Local 212 Unit 77 

54. Toledo Assembly Complex - Local 12 



2015 Cash Balance Plan 

Article I 

Deleted 
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Pension 

(042) Introduct ion - Cash Balance Plan 

INTRODUCTION 

Historical Information 

~he Chrysler Group .LLG Gash Balance Plan (the "Plan") 1Nas established pursuant to the 
ngreement entered into bet\veen Chrysler Group LLC (hereinafter referred to as the 
"Company") and the International Union , United Automobile , Aerospace and Agricultural 
Implement W-Or~ers of America and those of its Local Unions which are or become listed in 
Schedule I to this Plan (the said Local Unions and the International Union being hereinafter 
referred to collectively as the "Union") . 

This Plan originally was effective October 29, 2007 as set forth under Section II Pensions 
of Attachment A Benefit Plans Agreement , of M 13 Memorandum of Understanding ' 
UA~'V Chrysler Entry Level \AJage & Benefit Agreement , from the 2007 Production , 
Maintenance and Parts Agreement Letters , Memoranda and Agreements. Pursuant to 
M 13, the ~hrysler UA\AJ ~ension Plan (the "Pension Plan") 'Nas amended by the addition 
of nppend1x K to the Pensmn Plan to provide for the specified benefits . 

The Pension Plan, incl~ding Appendix K (the Cash Balance Plan) 'A'as submitted to the 
Internal Revenue Service (the "IRS") in February 2009 for an IRS determination letter. 
Subsequent ~o the IRS s~bmissio.n, a Memorandum of Understand ing ("MOU") between 
the. Compan.y and the Union provided for the creation of a standalone Cash Balance Plan 
which effectively spun. off Appendix K from the Pension Plan, effective December 31, 2009. 
The ~OU further provided for amendment of the standalone Cash Balance Plan to include 
effe?t~,,e ~an~ary 1, 2010 , any Employee covered under the Jeep UAW Agreement and ' 
part1c1p~t1ng IA the J~ep Cash Balance Plan as eligible to participate in this Plan , with credit 
for service for benefit accrual and vesting purposes retroactive to his seniority date . 

The p~rpose of the Plan is to provide benefits to eligible Participants and death benefits 
follow1~g the death of certain Participants . The Plan calculates and provides benefits 
dete.rf!lined by refcrc~e~ to notional Cash Balance Accounts maintained on behalf of each 
Part1c1pant. The Plan 1s intended to satisfy the requirements of Section 401 (a) of the 
lnt~rnal Revenue Code . The Plan is applicable to eligible Employees 'Nho are hired or 
reh1~e? by the Company on or after October 29 , 2007. Eligible Employees 'Nho become 
Pa~1c1pants sl=lall acc!ue benefits for periods of employment following tl=leir date of hire or 
rehire solely under this Plan (to the extent pro•o<ided under the Plan and any applicable . 

~/11/J,015' 
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Pension 

(043) Article I - Effective . Date, Definitions and Construction 

Sestion 1 Effesti~e Date 

Artis te I 
EFFECTIVE DATE, DEFINITIONS AND 

CONSTRUCTION 

The effective date of this amended and restated Plan shall be October 12, 2011 , except as herein 
otherwise expressly provided . 

Section 2 Definitions 

(a) Astuarial Eq1:Ji'.-alent generally means a benefit of equivalent value when computed on 
the basis of the Applicable Mortality Table e1nd the Applicable Interest Rate . The ActYarial 
EqYivalent present valYe of a Participant's Cash Balance Accryed Benefit is eqYal to the 
balance of the Participant's Cash Balance Account as of the determination date. 
(b) Age means age attained in years and completed months . 
(c) Annuity Starting Date means the first day of..t.Re-first-j:)eriod fop.vhich an amount is 
payable in any form . 
(d) Applicable Interest Rate means the rate of interest referenced in Code Section 417(e) , 
as in effect from time to time , for the third full calendar month preceding the first day of the 
Plan Year. 
(e) Applisable Mortality Table means the mortality table referenced in Code Section 417 
(e), as in effect from time to time . 
(f) Benefisiary means the person or persons designated by the Participant in accordance 
with Article V Section 4(G)(iv) Designation of Beneficiary to receive payments under the 
Plan in the event of the Participant's death 'Nhen the Participant does not have a Surviving 
Spouse . 
(g) Cash ea lance Account means the notional accoynt established Ynder .A.rticle Ill 
Section 2 Cash Balance Account. 
(h) Cash Balanoe Acorued Benefit means, as of any date , the benefit earned by a 
Participant under the Plan as of that date , •Nhen computed in accordance with Article Ill 
Section 1 Cash Balance Accrued Benefit. 
(i) Code means the Internal Revenue Code of 1986 and any successor laws . 
U) Company means Chrysler Group LLC, or any applicable predecessor or successor 
~ 
(k) OireGt ~ollover means a payment by the Plan to the Eligible Retirement Plan specified 

b~,~·;;;~~w'~ ~ r;;/;g(~';, 



(I) Oistributee means 

(i) a Participant, 
(ii) a Surviving Spouse, or rn El d estic 
(iii) a Spouse or former Spouse who is an alternate payee unEler a qua I eom 

relations order, as ~efined in C?d~ ~ection 
414

~g~,se Beneficiai:1i subject to the lir:nitations set forth A Oistnl;)utee also 1nc.u-es a non s, , 
in the definition of "Eligible Retirement Plan." 

(m) Effesti•,e Date means October 29, 2007. 

(n) Eligible Retirement Plan means 

(i) an individual retirement account described in Code Sect!on 408(a), 
(ii) an inElividual retirement annuity described in CoElc Section 408(b), 
(iii) a Roth IRA described in Code SeGtion 408A, 
(i'l) an annuity plan described in Code Section _403(a), 

subdi"isio~ ~f a state or any agency or instrumentality of a state or political sub~1v1s1on of a state 
• t 1 • ccount for amounts transferred into such plan from this Plan, or 

(") an annuity contract descril;)ed in Code Section 40J(I;)), . . 
:i an eligibl-0 plan under Code Section 457(b) that is main~~ined by ~.~t.ate, political 

that agree~v~i~ so::~:~~~= plan as described in Code Section 401 (a) that accepts the Distributee's 
~e Rollover Distribution. 

In the case of an Eligible Rollover Oistribution r:nade on behalf of a no_n sp~use benefici~ry, an 
Eligible R9 tirer:ntmt Plan is lir:nited to an individual' retirar:nent acc~unt described 1~ Co~eb~ehct~~ 
408(a) or an individual retirem_en~ an~uity described in Code Sect~on .408(b) that 1s cs a is e ~r 
the purpose okeseivffl§ tl=le el1stneHt1eA~n eehalf-Gf St:jGR 0enefis1ary. 

(o) Eligible Rollover Distribution mea~s any distribution of all or any portion of the balance 
to the credit of a Distributee, except the following: . . . ( .d 

(i) Any distribution that is one of a series of substantially equal pc nod paymentspa1 
not l~~s frequently than annually) made for the life_ (or life exp~ct~ncy) of the 
Distributee or the joint lives (or joint life expectancies) of the D1stnbutee and 
Distributee's designated beneficiary. . . . . . .b t d 
(ii) Any distribution that is one of a s~ries of ~1stnl;)ut1on.s paid to the 01stn u ee an 
his designated beneficiary 0·1er a specified penod of 10 ye~rs or more. . 
(iii) /\ny distribution to the extent such distribution is required under Code Section 401 

~~!) (Qkhc portion of the distribution that is not includible i_n gross income .(detcrmi~~d 
without regard to the exclusion for net unrealized apprec1at1on for employer secunt1es), 
except to the extent: 

(1) such portion is transferred in a Direct R~llov~r to a qualifi~d trust d8scribed 
in Code Sections 401 (a) or 40a(a) or an annuity oOfltraot described 1n ?ode Scot1on _403(~) that 
ro•.rides for separate accounting for amounts so transferre~ (~nd c~rnm_g thcreo~). 1nclud1ng 

:eparately accounting for the portion o~ the d~stribution that 1s 1nclud1blc 1n gross income and the 
portion of the distribution that 1s not so mclud1ble, or 

(2) such portion is transferred to a_n individ_ual r~tiremcnt account described in 
Code Section 408(a) or an individual retirer:nent annwty descnl;)ed in Code Section 408(b). 

(p) limployee means a person who is reported on the payroll records of the Company as a 

Uaited States """'"'"" law employee paid eilRer Re•Ry er salary;;::, a~ ;;i~~';s aaO 

1f ~I~1,'~ ~~ ~ 1..-r(r1l1 r 



conditions of employment are go11emed by a oollective bargaining agreement in effect between the 
Company and the Union. An individual 'Nho is not reported by the Company on Its United States 
payroll records as a common law employee , including but not limited to an individual classified by 
the Company as an independent contractor , is not eligible to participate in the Plan. In the event 
that an individual who is classified by tho Company as an independent contractor or other non 
employee status is subsequently reclassified by the Company as a common law employee whose 
terms am~ conditions of employment are governed by a collective bargaining agreement in effect 
beti.•.'8en the Company and the IJnion, s1.1ch reclassification will, for purposes of the Plan, apply on a 
prospective basis only from the date of such reclassification , regardless of tho effective date of the 
reclassification for any other purpose. 

(q) employment Commencement Date means the date on which an Employee first 
performs an hour of service within the meaning of Department of Labor Regulations Section 
2630 .200b 2(a)(1) for the Company . 

(r) Expiration Date means September 14, 2015 . 

(s) Jeep Cash Balance Plan means the cash balance plan negotiated between Local Union 
12 Jeep Unit and Chrysler Group LLC during the 2007 negotiations . 

(t) Interest Credits moans tho amounts credited to the Cash Balance Account of each 
Participant pursuant to Article Ill Section 4 - Interest Credits . 

(u) Interest GreEilit Rate means the third segment rate described in Code Section 430(h)(2) 
(C) (iii) for the third full calendar month preceding the first day of the Plan Year. 

(v) Late Retirement Date means the first day of any month coincident with or next follo,...•ing 
the date the Participant terminates employment after his Normal Retirement Dato. 

(w) Normal Retirement Age means the date the Participant reaches .A.ge 65. 

(x) NoFFAal Retirement Date means tho first day of the month coincident with or next 
follo•,,ing tho date the Participant reaches his Normal Retirement /\go . 

(y) Participant moans an Employee who is participating in the Plan, and 'Nhere the context 
so requires , includes a former Employee i.,vith an undistributed Cash Balance Account und~ 
Plan. Effective January 1, 2010 , Participant includes any Employee who had an undistrib1,1ted 
accrued benefit under the Jeep Cash Balance Plan on and after October 29, 2007. 

(z) Pay Credits means the amounts credited to each Participant's Cash Balance Account 
pursuant to Article Ill Section 3 Pay Credits . 

(aa) Period of Service means a period commencing on an Employee's Employment 
Commencement Date or Reemployment Commencement Date and ending on his Severance Date. 

(bb) Period of Severance means the period commencing on an Employee 's Severance 
Date and ending on his Reemployment Commensement Date. 

(co) Plan means the Chrysler Group LLC Cash Balance Plan, as amended from time to 
t+ffl&.. 

(dd) Plan Year means the 12 consecutive month period beginning on each January 1 and 



" (ee) Reemployment Comm Severance on which an E I . enoement Date means the f.i t . 
. 2(a)(1) for the Company. e mearnng of Department of 

. (ff) Se\•er-anoe Date m discharged, or terminates em ea~s the _earlier of (a) the date an Em . abseot for aoy other o,asoo. ploymeat, or (9) the first aaaiversary J\~yee loses seoiority , <lies, is e date the Employee is 

(gg) Spouse or Surd"i s the ,~·~nuity Starting Date i ~ ngpouse means the person le . . 
PaFlis1paat, the SaNiviag ·s:r purposes at eote .... iaiag Beaefit !::ly maa,oQ to tRo ?aFlisipaat •• 
al least ooe year as at tM <l ease sRall Be the pereoa te wRom tR p1eats_ a pea tho <leath of the 
Spease to tho e><tent spesifi:~•- of tR• PaRis1paot's QoatR. A form!,?aR1s1paal is legally maFfie<l for 
relat,oas or<ler. '"a Qomesl1s relatioas or<ler <l t spouse sRall Be seasi<lere<l a e ermined to be a qualified domestic 

(hh) Union means th I . Implement Workers of "me ?nternat,onal Union, United "utom . 
SGhe<lale I le IAis ?laa~ risa aa<l those of its basal Uai;os wh~:~• · Aerespaso aa<l Agri6"llaral are, or beoome, listed in 

(ii) Vesting Servioe me . 
under the Plan, as deseribed ina;.~i~~;;~~e~::~~~i~ eo~t:t~? to'Nard_s a Partioipant's vested b fi ff) • s mg SeFYISO. ORO I 

J Years of Servioe mea Em~loyee's Employment C ns any conseeutive 12 month . . . 
ea<l1ag eash aAAiversaa• th:::rsemeat Date er Reemploym:::1~Q BeglAAIAg OR the later el aa , . ommenoement Date and 

Seotion 3 Constrnstion 

The _Pl~n shall be oonstrued O" of M1ch1gan e><cept ... here ' g v~rned and administered in as 
reforeaoe to the sea7rae• :::e~1se re~aire<l By Fe<leral 1., •• ,:~~a";:" witR the laws el the State 
G _ , . ssa ,ae preaoaas l<!f<Jr lo BelRn. I ea sease of aay ••press 

apl1eas appeariag threagheat th· ma e aa<l !<,"'ale . 

be construed so as to gi11e any sp:c~:is~~:~~:r~ ~:;~:::ii::s:e~!:~~rence only and should not 

{!,,,e_J ~1~/~15 
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(044) Article II - Eligibility 

SectioR 1 GeReral Rule 

Pension 

Article II 
ELIGl81LITY 

The provisions of this Plan shall apply to the follmving Employees: 

(i) Non skilled classified Em1=1loye .. .-th · . . 2007 , whose employment is ~::;;;; eS.ul sen1onty hire~ OF rehireel OR OF after October 29 , 
Letter, Memoranda and Agre7m~ent:dJ3:~~~a~~~

7
:roduot,on. Ma~nten:~~; and Parts Agreement , 

Wage & Benefit Agreement between' Chrysler LLC a:~ ~=d~~~~~dm: U". •. Chrysler Entry Lm,1el 
~ e • ,n an any successor agreement 

(ii) Effective January 1 201 O any seni ·t · E 1 · 6alance Plan shall be eligible f-Or ihisPlan . on ymp oyee pre·.·1ously covered under the Jeep Cash 

(iii) Salaried bargaining unit Employee .. .-u~ · · · whose employment is o· ~med ~ s wl sernonty htreel or rehired on or after April 15 2010 
bbC U.A.\AJ National A:~ement :~::: ~=:~; ~.f ~; 1d0

~rstanding, Addenelum to the 2007 Chrysler 

(iv) Skilled trade olassified Employees .. .-th . . . 
2011 whose employment is goveme~ b-,1~~ 2 ~ernonty h1~ed OF r<:hired on OF after October 12, 
betters, Memoranda and Agreements ~emor~nJ Pro~~7t1on, Mam~enance anel Parts Agreement , 
Employees Hired On or After Octobe~ 2007 \11.1Ym o& Bnder~t~nding UA\fil Chrysler Group bLC 
Group LLC and the U"'"' d , ' wage enefit • .greement beti.,.reen Chrysler 

n. • an any successor agreement thereto. 

(v) Global Engine Manufacturing Alliance LLC (GEMA~ E I · 
on or after the effective date asspecified '. th" ,mp oyees v.r,t~ seniority hired or rehired 

in e agreement referenced 1n Letter 1 of this Plan. 

Section 2 Transfers 

TraRsfer to Non coveree Ser\'ice. 

Partici13ants who transfer to a position as a no II f" , . 
aocrue Pay Credits under the terms of this Plan o~ e~:1vely barg?1ned E:.mployee will no longer n e~o 1ve as of his transfer date. ,S 

~<1\-f> 
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(045) Article Ill - Benefit Amount s 

Artiste Ill 
BENEFIT AMOUNTS 

SeGtioR 1 Cash BalaRG& AGGrued SeRefit 

/'. Partieipant's Cash Balanee Aeerued B f.it 
Normal Retirement Oate , is th; monthly =~e;Y·n~s o~ a~y :et~rm~nation date be~re the Participant 's 
Retirement Date equal to the balance of th p rt~~'ta ~ eg,nrnng on the Part1c1pant's Normal 
determination date, inereased with interest eat ~ ,c,pant s Cash _ Balance Account on the 
as of the determination date for the period fro~ ~hln~r~st ~red _,t Rate (but not Pay Credits) in effect 
Retirement Date , ,,.,.ith the resulting amount c .. e de erm1nl\at1on ?ate to the Participant 's Normal 
without s~iveF beRefits -Oommenoing as of t:nv;rt: . to a~ nctuanally E_quiv:alent life annuity 
Participant's Cash Balanee Aeerued Benef.it e fa ,~1pant s ~or~al Retirement Date . A 
Partieipant's Normal Retirement Date is th as o any determ1nat1on date on or after the 
Annuity .s~arting Date as a life annuity with~::::.ii~'=r~oun~rar:bl~ beginning ~n the ~articipant's 
the Part1c1pant's Cash Balanee (\ eeount on th di v . e~e s at is the Actuarial Equivalent of 

' ' e e ern:11nat1on date. 

SectioR 2 Cash BalaRce AccOlmt 

A Cash Balanee Aeeount shall be establi h d el . . 
account shall be a notional account used st~ere:: n:ia,ntained for each Participant. Any sueh 
Ill Benefit Amounts and Article V Payment of :: th:t am;hunt of benefits payable under this Article 
to the sum of the Participant's Pay Credits and 1nt"ne t SC d~ Cash Bala_nc~ Account shall be equal 
Account for any Participant shall be : ores re ,ts. The beginning Cash Balance 

(A) ror any Participant represented by Loeal 1 ~ d . . 
Oetober 20 , 2007 but before danua1=1· 1201eep u_rnt, 'Nho •.-.,as hired or rehired on or after 
equal to the closing balance that WO~ld• ha¥00~~~=t::~~nt~lnt ba~a~ce ~S of January 1, 2010 shall be 
December 31 , 2009 had the provisions of this Pl b _e art101pant s Cash ~~lance Account on 
29 , 2007 , or an een IA effest for such Part1c1pant sinee Octobef 

(B) For all other Peirticipants the b · · b Plan shall be zem.. , eginningalance as of his initial date of peirticipation in the 

APrr · na irnpant shall not have an actual indi"idual particular assets of the Plan . " aceount and shall not have any elaim to any 

{/£-I 9/1gjµ1S 
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Section 3 Pay Credits 



his Gash Balance Aooount equal to 6 4% f h. :ar , e:oh Part1c1pant shall receive a Pay Credit to 
worked during that Plan Year. The a~o~n~ to i: ased.t o~r!~ ...... age rate f~r eaoh straight tiA1e hour 
pay period basis coA1A1encing 'Nith his seniorit .e d:~ I e will be deterA1~n~d o~ a pay period by 
and base hourly wage rate during the a licabr , ba~ed o~ the Part1c1pant s straight time hours 
of the last day of the Plan Year equal t:ihe e pay penod, with the aggregate amount credited as 
ending within that Plan Year; provided that i:~: :,~ th~ ,:Taunts ?~lculated for ~aoh payroll period 
2,060 of straight time hours in any Plan Year If a Pe~. ·:1 I a ~art1c1pant be credited 'Nith more than 
Plan_ Year, however, his Pay Credits for that Pl ¥ a 1c1pant incurs ~ Severance Oate during the 
feas1bl~ following his Severance Date. For salaa~ d ~ar sha.11 be credited as soon as administratively 
deterA11ned by dividing the EA1ployoes bi ... eekl ~1: mployees, tho base hourly wage rate 'Nill be 

w Y -ase pay rate by 80. 

(A) General. As of the last day of each Plan Y . . 

(~th t'i Credits During Military Service. A Participant shall recei"e Pa G en . 
w10 e Section 414(u) ... ith respect to rfi d . _.yre I s in accordance 
res_umes active employme;t within the pe~i~~ id: . m1~~:a~· service for the United St~tes provided ho 
UrnforA1ed Services and ReeA1ployA1ent Rights l\n~g ;·f~: he has reemployment rights under the 
e•ient th?t a Participant dies on or after Januaw"'o o ... '. as amen~ed or s~~erseded. In the 
th? Part,~ipant shall receive Pay Credits as if h~ 1 ~2007 ~.t:i1le pe~rmmg qualified ~ilitary servioo, 
pnor to his death and then terminated e I rSUA1ed employment on the date 1mA1ediately 
based on his base hourly wage rate in e:c~ymet:i~t on account of death. Such Pay Credits shall be 
hours worked for each full pay period of ab on : last dat worl<ed ~nd assuA1ing 40 straight time 

sonco ue to military service. 

Section 4 Interest Credits 

As of tho last day of each Plan Year each Parr . . . 
~ceive an Interest Credit for that Pl~n Year I ~ClfJant, Su,:v11,,11n9 Spouse, and Beneficiary shall 
by multiplying tt:ie Participant's Cash Bala . ~ erest Credits for each Plan Year shall be calcbllated 
~RteFest GFedit Rate for that Plan Year I\ ~c~ _ .. _coou~t as of tt:ie first day of that Plan Year by the 
receive Interest Credits until his I\ nnuit;'st:rt.1s1p~nt s Gash Balance Account shall conUnue to 
Beneficiary 's Annuity Starting D~~e is before t':; la:tt~ .al~ a Participant's , S~rviving Spouse, or 
Plan Year shall be determined by multiplying th ~ t Y of a ~Ian Y~ar, his Interest Credits for that 
Account for that Plan Year by a fraction th e , n erest Cre~1t applicable to his Gash Balance 
through the Annuity Starting Oat& and the ;o~~':~~~!or o~ ::~ch ~s the nun:1ber of complete months 
Plan Year, the number of coA1plete A1onths in th Pl or: .. ich is 12 (or, in the case of a short e an -ear) . 

(}1-.S o) 1 t />0 ,s 
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(046) Arf ic le IV - Vesting 

Section 1 "esf • ing Service 

Pension 

Article IV 
VESTING 

Sue · . ~eot to Artiole I', 8 . 
his Years of S . veot,on a Forf ·t OF\'160 O 01 UFO a p · · arned as of h. , art1c1pant sh . 
Seelie• a Vest 

8 

16 Se•eranee Date all resei•e Vesting s ,· e Per&entage . ee.1se fer easR el 
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(047) Article V - Payment of Benefits 

Article \I 
PA¥MENT OF BENEFITS 

Section 1 Normal Retirement Benefit 

A Participant who has a Se\•erance Date with the Company , fer reasons other than death , 
on or after his Normal Retirement Age , but no later than his Normal Retirement Date, shall 
have a nonf.orfeitable right to 100% of his Cash Balance Accrued Benefit and shall be 
entitled to receive a Normal Retirement Benefit. The Normal Retirement Benefit is a 
monthly payment amount equal to the Actuarial Equivalent of his Cash Balance Accrued 
Benefit payable as of his Normal Retirement Date . 

Section 2 late Retirement Benefit 

A Participant who has attained his Normal Retirement Date shall have a nonforfeitable right 
to 100% of his Cash Balance Accrued Benefit. A Participant whose employment terminates 
after his Normal Retirement Date shall be entitled to receive a Late Retirement Benefit. The 
Late Retirement Benefit is a monthly payment amount equal to the greater of the Actuarial 
Equi1.ialent of his Cash Balance Account determined as of (A) his Late Retirement Date, or 
(B) his Normal Retirement Date. 

Section 3 Vested Termination Benefit 

(A) Deferred Vested Termination Benefit. A Participant who has a Severance Date with 
the Company , for reasons other than death, before his Normal Retirement Date with a 
vested Cash Balance Account shall be entitled to receive a Def.erred Vested Termination 
Benefit. The Deferred Vested Termination Benefit is a monthly payment amount equal to 
the Actuarial Equivalent of his Cash Balance Accrued Benefit determined as of his Normal 
Retirement Date, payable as of his Normal Retirement Date. 

(B) Immediate Vestee Termination Benefit. Upon application to the Board of 
Administration , a Participant 1Nho is eligible for a Def.erred Vested Termination Benefit may 
elect to receive an Immediate Vested Termination Benefit in lieu of a Deferred Vested 
Termination Benefit. The Immediate Vested Termination Benefit is a monthly payment 
amount equal to the Actuarial Equi\•alent of his Cash Balance Accrued Benefit determined \ S 
as of Ris AAA"ity SlartiAg Dale. C}-\ \ j"l. \ "f' 
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Section 4 Payment ef Casf:I Balance Accruea Benefit 

(A) Application. A Participant eligible for benefits under this Plan shall make application 
in accordance i.vith /\rticle VII Section 1 Application for Benefit and his benefit shall be 
paid, as applicable, in accordance with Article VII Section 2 Payment of Benefit. 

(8) Cash 01:1t of Small Benefits. 

(i) Participants. Notwithstanding anything contained in this Article V Payment of 
Benefits to the contrary, if the Participant's Vested Cash Balance Account does not exceed 
$5,000, the Participant's benefit will be paid to him, regardless of whether he has applied 
therefor in accordance with Article VI I Section 1 Application for Benefit or 1Nhether he or 
his Spouse has consented thereto. Such payment shall be made in a single lump payment 
as soon as administratively feasible, but not later than the end of the second Plan Year 
following his Severance Date 1.¥ith the Company. If the distribution is in excess of $1,000, 
such distribution shall be transferred to an individual account provider with ·.-.,horn the Plan 
Aas a written agreement that satisfies Department of Labor Regulations Section 
2550.404a 2(c). The Board of Administration may, but is not required to, make such 
transfers with respect to distributions under this Article V Section 4 (B) Cash Out of 
Small Benefits, of $1,000 or less. 

(ii) Qualified Domestic Relations Orders. The provisions of Article V Section 4(B)(i) 
Participants shall also apply to amounts payable to an alternate payee pursuant to a 
qualified domestic relatiens order and, in such case, shall be applied solely 'Nith reference 
to the amounts payable to the alternate payee, provided that the amount does not exceed 
$5,000. Amounts payable under this Article V Section 4(B)(ii) shall be distributed as soon 
as administratively feasible following determination by the Board of Administration that a 
domestic relations order relating to the Plan is "qualified' within the meaning of Code 
SeG!ion 414(p). 

(C) Normal Form of Benefit. Except as otheRNise elected by the Participant pursuant to 
Article V Section 4 (E) Optional Forms of Benefit, benefits shall be payable beginning wit.A 
his Annuity Starting Date and on the first of each and every succeeding month during the 
Participant's lifetime, ending with the payment immediately preceding his death. 

(D) Qualified Spo1:1se Annuity. 

(i) Amount of Benefit. If the Participant has a Spouse on his Annuity Starting 
Date, he shall be deemed to have elected the optional form for payment of benefits 
provided for in Article V Section 4(E)(i) Spouse Annuity , payable immediately to the 
Surviving Spouse, 1Nith a 50% continuation factor, unless the Participant elects , at the time 
and manner described in Article V Section 4 (D)(iii) Election to \/Vaive Qualified Spouse 
Annuity , that his benefits arc to be paid in the form set forth in Article V Section 4(G) 
Normal Form of Benefit, or in one of the other optional forms permitted pursuant to Article 
V Section 4(E) Optional Forms of Benefit. 

(ii) Notice of Qualified Spouse Annuity. i\t least 30 days, but not more than 180 
days, before the Annuity Starting Date, the Board of Administration shall provide each \ {> 
Participant, in writin§, a ,easenable e•planation of ~\ \q 'I' 
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(a) the terms and conditions of the Qualified Spouse Annuity , 

(b) the Participant's right to waive , and the effect of the waiver of , the 
Qualified Spouse Annuity , 

(c) the rights of the Spouse , and 

(d) the right to revoke , and the effect of a revocation of , a previous v.«aiver of 
the Qualified Spouse Annuity . 

(iii) Elect ion to }Naive Qualified Spouse Annuity . ~uring the 1 ~~ day period ending 
on the Annuity Starting Date , a married Partic ipant m~y waive the ~uah~1ed Spouse 
l\nnuity or revoke a prior waiver . A \\1aiver of the Qualified Spouse nnnu1ty shall not be . 
~ctive unless the Spouse consents to the waiver. The Participant may revoke the wa11,«er 
without the Spouse's consent. 

(E) Optional Forms of Benefit. 

In lieu of the normal form for payment of benefits provided in Article V Section 4(~ ) 
Normal Form of Benefit , a Participant may elect an optional form for payment ~f hts 
eenefits. An election of an optional form for payment of benefits ':1us~ be su_bm1ttcd by t~e 
Participant to the Board of Administration d~ring the 1_8~ day . period _ 1mmed1~te~y pr~c,eding 
the Participant's Annuity Starting Date and , 1f the Part1c1pant 1s marned o~. his nnnu1t~ 
Starting Date , the request must be accompan ied by a waiver of the Qu~hf1ed S~ouse 
Annuity, as described in Article V Section 4(0) Qualif ied Spouse Ann~1ty, that includes 
the consent of the Spouse to the election, in the form a~d manner required by the Board of 
Admin istration . The optional forms for payment of benefits are as follows : 

(i) Spouse Annuity. An Actuarial Equiv~leAt-Be~efit payable mon~hl~ throu~hout the 
period commencing on the Participant 's Annuity Starting Date and co_n~inu1ng during the 
lifetime of the Participant , '.\lith 75% or 100% (as selected by the Part1c1p~nt) of ~h~ amount 
of such reduced benefit continuing to be paid to , and for the lifetime of , his Surviving_ . 
Spouse . An election of this option shall be cancelled in the event that either the Part1c1pant 
or his Spouse dies before the Annuity Starting Date. 

(ii) Lump Sum . A single lump sum payment equal to the Participant 's Cash Balance 
Account as of his Annuity Starting Date . 

(F) Survi·1or Annuity . 

(i) Applicability of Survivor Annuity. A Survivor Annuity shall be provided to the 
Surviving Spouse of each Participant who has a 'Jested Cash Balance Accrued Benefit and 
who dies before his Annuity Starting Date. 

(ii) Amount of Survivor Annuity . The Surviving Spouse may elec t to receive any , but 
not more than one , of the following forms of payment: 

(a) Survivor Annuity . A monthly benefit that continues for the lifetime of the ~ 
Surviving Spouse based on the ,A,ctuarial Equi~alent o~the Cash Balance Account ~ ,L) /7'1 
determined as of the Surviving Spouse's Annuity Starting Date . V' ~ 

1\) 
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+ (b) Survivor Lumo Sum A . 1 
tO tho Gash B I t-' m., •singe lump 6 
llal&. - -- -a-anso Assount <lelormino<l as om,: ;m ,~;sh payment in an amount equal UF\1,mg Spouse's Annuity Starting 

. Such benefit shall be a . . of the first day of the month P ya_blc to the Participant's Sur ·i· ·in 
is oloste<l by tho Sue•i><in Sfellow1ng the <late of the Partisi ;~. ~ Spouse eommeAeiAg as 
Partisipant would ha7:d 9 :ouse, wh1sh date shall not be~ate."u, oath, unless a later date 

" rcac ed Age 70 1/2. an the date the 

(iii) Gost of Survivor I' · , the Survivor Annuit ..nnu 1ty. The Gompany full, sub .. 
adversely aiie'sted fue':~!he hbe_nelit payable te or on beta If ,;1:~•e; the _sest of previding 

e e is covered by a SUR'i"or An -~ e art1c1pant shall not be 

{iv) Cash Out of Small S . ~ • n nu1-;. 
Section 4(F) Survivor 1\ . .urw,or Annuity. Notwithstarnf . , . . 
the SuNivor Annuity is ;ni"u1ty to the sonlrary , if the Asluarlal~g ~.n~h1ng IA this Artisle V 
Annuity sha II be pai<l lo 1:e 9 ;3at~'.-lhan $ 5, 00 0 al the death of th'!:" a onl Present value of 
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(i) Applicabili~· of Death g . payments under thi&YPlenef1t. If a Participant dies b f .. 
vested Cash Balance~::"~ t:e Participant has no Surui"~~S~ rese1v1ng any benelit " ue enefit shall be paid to th . ~ . ouse, the Participant's 

(ii) Payment of Death o es19nate<l Benelisiary. 

lump sum cash a , . Benefit. Tho Participant's Ben fi . 
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Pension 

(048) Article VI - Rehire of Employees 

Article VI 
REHIRE OF EMPLOYEES 

Section 1 Rehire Before Payment 

If a former Employee , who upon termination of employment was entitled to a benefit under 
this Plan, is subsequently rehired as an Employee coi.iered under this Plan prior to 
receiving any benefits under this Plan, he shall not be entitled to commence payments 
under this Plan until he again terminates employment. He, however , shall participate in this 
Plan again as of his seniority date and begin to accrue benefits again as of his 
Reemployment Commencement Date. 

Section 2 Rehire After Payment 

(A) Prior Lt,amp Sum Distribution. If a former Participant 11.iho received a lump sum 
distribution of his entire vested Cash Balance Account is subsequently rehired as an 
Employee covered under this Plan , his Gash Balance Account shall not be reinstated upon 
his Reemployment Commencement Date. He shall be treated as a ne1Nly hired Employee 
under Article II Section 1 General Rule, except that his Vesting Service earned during his 
prior Period of Service shall be reinstated , and he shall receive new accruals based solely 
on his Pay Credits and Interest Credits earned during his per iod of reemployment. Such 
new accruals shall be paid in any form selected by the Participant as provided under Article 
V Section 4 (E) Optional forms of Benefit upon the Participant's subsequent termination of 
employment. 

(8) AAnuity Payments. If a former Employee 1Nho is receiving benefits in the normal 
form of benefit pursuant to Article V Section 4 (C) Normal F'orm of Benefit or a Spouse 
Annuity pursuant to Article V Section 4(E)(i) Spouse Annuity is subsequently rehired as 
an Employee covered under this Plan. he shall discontinue receiving payment of his 
monthly benefit during his period of reemployment. The monthly benefits amount of a 
reemployed Employee beginning as of the first day of the month on or following his 
subsequent termination of employment shall be a Cash Balance Accrued Benefit 
calculated based on the Actuarial Equivalent of his undistributed Cash Balance Account on 
his Reemployment Commencement Date plus the Pay Credits and Interest Credits earned 1 ( 
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(049) Article VII - Application for, and payment of, Benefits 

Article VII 
APPLICATION FOR, AND PAYMENT OF, BENEFITS 

Section 1 Application for Benefit 

A Participant desiring to apply for a benefit under this Plan must initiate the retiremen t 
process through the Union Benefit Representative at the plant where ho is working or last 
iNorked. If the location at \•JhiGfl--t.l::le Employee last worked has closed , the Employee should 
contact the Plan Administrator to initiate the retirement process . A committee comprised of 
the Union Benefit Representative and the Labor Relations Supervisor (or the plant 
manager or his representative) will complete the on line application process . Upon request , 
the applicant must furnish the information the Board of Administration may request , 
including, 'A'ithout limiting the generality of the above , his Age and seniority date , the 
departments and plants of the Company or predecessor compan ies in which he claims to 
have been an Employee , the date following the date of filing his application as of which he 
w ished to begin payment of his benefits payable under this Plan , the names and addresses 
and ages of his spouse , children ,· or other dependents , and tho names and addresses of 
other persons , if any , to communicate with about him, and other pertinent facts , together 
witl=I documentary evidence in support of the same , satisfactory to the Board of 
Administration, and any authority in writing that the Board of Administration , may request , 
authorizing it to obtain pertinent information or records , certificates or transcripts from any 
public office . In order for the retirement application to be complete , the Employee or former 
Employee must complete and sign the retirement authorization applicat ion form and return 
it to the .committee for final processing . The Board of Administration shall approve or deny 
all retirement applications . 

SeetioA 2 PaymeAt of BeAefit 

Benefits shall be paid in the form determined under Article V and shall commence not 
sooner than 30 days and not later than 180 days following tho receipt of the required 
written explanations of distribution options , pro,,ided however , a Participant may 
affirmatively elect in 1.witing to commence the payment of benefits in less than such 30 
days (but not loss than 7 days). A benefit shall become payable with the Participant 's 
consent as of his Annuity Starting Date and shall be payable in the month follo•J.<ing the 
date when his application is appro't'ed and, in the case of annuity form of payment , on the 

~ yjr1/~1s 

1ft-,1i1S # "'(, g-fr9/11 



first day of each month thereafter during his lifetime . The affirmative election in 11.iriting to 
commen~e bene~t p_ayn:1ents l~ss t~an 30 days f.ollowing the receipt of the required written 
explanations of d1stnbut1on options 1s only applicable provided: 

(i) the Participant has been provided with 
information th~t clearly indicates that the Participant has at least 30 days to consider 
whether to waive the distribution option ('.vith spousal consent) ; 

(ii) the Participant is permitted to revoke any affirmative distribution election at 
least until_the Annuity. Starting Date or, if later , at any time prior to the expiration of the 
7 day period that begms the day after the explanation is provided to the Participant; and 

\fl ~i}_i) the Annuity_ ~tarting Date is a date after the date that the written explanation 
.. as provided to t~e Part1c1pant_ (ex?ept th_at the Annuity Starting Date may be a date prior 
to the date the ~.\lntten explanation 1s provided to the Participant if the distribution does not 
co~mence until at least 30 days after such written explanation is proi.<ided subject to the 
waiver of the 30 day period as provided above) . 

Section 3 Commencement of Benefits at Normal Retirement Age 

Notwith~tanding anything in this Plan Document to the contrary , the payment of benefits 
~nde~ this Plan shall commence not later than the 60th day after the close of the Plan Year 
1n 1Nh1ch the latest of the f.ollowing events occurs : 

(i) The attainment by the Participant of Age 65 , 

(ii) The 10th anni·o·ersary· of the Participant's participation in the Plan , 

(iii) The termination of the Participant's service with the Company , or 

.. jiv) The date elected by the Participant for benefits to commence if later than (i) 
(11) or (111) above . ' 

Noti.vithst~nding the preceding sentence , a Participant must file an application f.or 
benefits under this Plan before payment of any such benefits can commence . 

Section 4 Anti alienation 

~otv,ithstanding anything in this _Pia~ Document to the contrary , no benefit payable et any 
t,m~ under the Plan shall be subject in any manner to alienation , sale , transfer , 
~s~1gn~ent, pl~dge, attachment,_ or en_cumbrance of any kind , except in accordance v.,ith 
.. rt1cl~ 4711 Section~ ~ through 7 (1nclus1ve) belo'N or the provisions of a Qualified Domestic 
R~lat1ons Ordenv1th1n the _meaning of Code Section 414 (p) . Any attempt to otherwise 
alienate , sell, transfer, assign, pledge or otherwise encumber any such benems , 'l~·hether 
presently ~r thereafter payable , shall be void. No benefit nor the Pension Fund or insured 
fund shall in any man_ner be liable for or subject to debts or liability of any Employee, or 
former Empl~yee entitled to any bene~t. If the Employee , or former Employee shall , or shall 
attempt to, alienate , sell , transfer , assign , pledge or othePNise encumber his benefits under 
the Plan or any part thereof , or if by reason of his bankruptcy or other event happening at 
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aRy time sucl=l beRefits woulel devol"e u , theR the Board iR its discretioR ma ,\er P?R any?~e else o.r •Afould Rot be enjoyed by Rim, 
apply it to or for the beRefit for such pe:~:t:i:,s mterest I~ aRy such beRefit and hole! or 
any of them in such manner as the B el ' spouse, children , or other dependents or 

oar may eleem prope.F7 • 

The amount of any benefit otl=len¥ise pa 'able t 
the value of aRy past and future beRefit 'r ·e1 o a former Employee shall be reduceel by 
qualified domestic relations order withiRst:a, or p~yable to ~ny alternate payee(s) under a 
actuarial value shall be used to determ· ~hrnearnng of Section 414(p) of the Code. The 
(s), if applicable, aRd tl=le remaining be~:~it e t~~ount to be paid to such alternate payee . en ' emeRt of the former Employee . 

SeGt1on 5 Union Dues 

Th' A . is nrt1cle VII , Section 5, shall Rot appl, to an, p . . ... . 
sum payment pursuant to Article V S i° 4 'r art1c1pant who has received a single lump 
Board of AdmiRistration duriRo tbe '11·& ec£1on (E). T~e trustee shall be authorized bu tbe 
E ~ H te Ot any collectP'e b · · , H 

mployees co·~·ered by this Plan in accord .. ; h .,argammg agreement applicable to 
Employee's /\uthorizatioR for Check Off t°~ce ~~1.t th? ter~s of the form "Former 
that applicable State and Federal la••,s a:d r uesl 't~eRt1fied IR AppeRdix A, and to the extent .. egu a ions shall permit , 

(i) to deduct membership dues from th . 
Employee •.vho shall have executed th "C: e monthly beRef1t payable to aRy former 

Of 
n ,. & • e FOFmer Emplovee's "' th · t' 1::1ues t0rm IR Appendix A com I t d .Y nu onza ,on For Check Off 

.. , p e e IA a manner acceptable to the Company, and 

(11) to deduct the sum of $2 00 as an . 
benefit othePNise payable to any SUP'i';i S associate dues donation from any monthly 
deduction on a form acceptable to ..... ~ ~ng pause who shall have duly authorized such 

t tHe 1::,0mpany. 

SeGtion 6 DeduGtions 

Notwithstanding anything in tl=lis Plan to th Board to deduct from the benefit payable to co~t~ary, the trustee shall be authorized by the 
of a ~~mer Employee, deductions authoriz~;';;. :m:r Employee or any Surviving Spouse 
Surv1v1ng Spouse of a former Employee. Y e oerd or the former Employee or 

The trustee shall also be authorized to 'Nithhold from the benefit: 

(i) Federal iRcome tax where re uir d b , 
elected o~henvise in accordance with such ~ t ety Federal .statutes or regulations unless 
Board v,ntten authorization and dire f s a u es or regulations by submitting to the 

c ,on acceptable to the Board and 

~~~-(-1(iiji)~s~taat~eHi~R~co~m~e~ta~x~·wNhhQer~e 

(a) required by state statute I . 
accordance with such stat1::1tes or ren1::1I +· s or regu at1ons, unless elected otherv•ise in ~ OdOAS , or .. 

(b) if the state permits "Olunt , ..,·tl=ll=t . 
voluntary withholding by submitting to ~h;B a:t::'. oldmg a~d ~uch persoR requests 
acceptable to the Board. oar v.ntten authonzat,on and direction 
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This Article VII, Section 7, shall not apply to any Participant who has received a single lump 
sum payment pursuant to Article V, Section 4(E) . A former Employee enti~led to receive a 
monthly benefit under this Plan may authorize in 'Nriting that any outstanding overpayment 
received under any Company benefit plan or program (other than this Plan) be repaid to 
such respective plan or program by 'Nithholding not less than $80 .00 but in no event more 
than 10% of his monthly benefit until such overpayment is recovered . 

Section 8 Required Minimum Distributions 

Notwithstanding any other provision of this Plan , benefits shall be required to be distributed 
in accordance with the provisions of Section 401 (a) (9) of the Code and the final Treasury 
regulations thereunder. Such rules shall apply in all events unless any Participant sh?~ld 
become a "5 percent owner" (as defined in Code Section 416) . In the event any Part1c1pant 
should become a 5 percent owner , the minimum distribution rules in the Code pertaining to 
5 percent ovmers shall become applicable with respect to distributions to that Participant. 

(A) Required BegiAAiAg Date. Each Participant must begin receiving his benefit on or 
before his "Required Beginning Date." The Required Beginning Date of any Partisi-paflt 
who reaches the Age of 70 1 /2 after December 31, 1998 shall be April 1 of the calendar 
year follo•Ning the later of: 

(i) the calendar year in which the Participant reaches Age 70 1/2 or 

(ii) the calendar year of the Participant's Severance Date . 

(B) Actuarial Adjustments. In the case of any Participant 'Nho has a Severance Date in 
a calendar year after the caleAdar year in which he reaches the Age of 70 1 /2, such 
Participant's Cash Balance Accrued Benefit shall be actuarially increased in accordance 
with Section 401 (a)(9)(G) of the Gode to tal<e into account the period after Age 70 1/2 in 
which the Participant was not receiving any benefits under the Plan . 

(C) Distribution Period . Following commencement , distributions must contmue over the 
life of the Participant or over the lives of the Participant and his Beneficiary or oi.1er a period 
which does not extend beyond the life e*pectancy of the Participant or the life e*pectancies 
of the Participant and his Beneficiary as provided in the regulations under Code Section 
401 (a)(9). 

(D) Death of Participant After Commencement of Required Distributions . Upon the 
death of a Participant after mandatory commencement of his benefit in accordance with the 
rules set forth in the preceding provisions of this Section , the Participant's remaining 
interest , if any , 'Nill be distributed subsequent to his death at least as rapidly as under the 
method of distribution being utilized as of the date of his death . 

(E) Death of Participant Prior to Commencement of Required Distributions. Upon 
the death of a Participant prior to mandatory commencement of his benefit in accordance 
with the rules set forth in the preceding provisions of this Section, the Participant's 
remaining interest, if any , 'Nill be distributed as follows : 

(i) Amount not payable to a designated Beneficiary. Any remaining interest which 
is not payable to a designated Beneficiary 'Nill be distributed within five years af.ter the 

~ipan~~~ if l( ~~ ~ ~I:(~:;15 



payable to a designated Beneficiaw ..,ill be dist~:n:~c1a_i· n~'t r~m.ammg interest 1Nhich is 
Participant's death or (ii) O"er the lifeff of th B n ~~ e1t er (1) within five years after the 
extending beyond the life e~pectanc, of th: .ene _c~ary (or over a period certain not 
later than the end of the calendar ye~r foll i•~en:~1c1ary), such pay~ents to commence not 
died (or if the deoi§Aated beAef.ioiaw is th:~m: . e c~lendar_ y_ear in which the Participant 
not later than the end of the caloni~r year fo~ i!?-'PO~h o ~uF¥1v1A§ Spo~se, to oommeAoe 

C) A II remounts payable to a designated B f · , A , · · · 

Participant would have attained the Age of 70 o1vi~~~ e calendar year tn which the 

(F) Recalclllation of life Expectancies F th . 
required distributions hereunder, the life ex. o:e. purposes of ~e~erm1ning the amount of 
beneficiary shall be recalculated annually. pee anc1es of tt:le Part1c1pant and t:lis spousal 

Section 9 Limitation on Contributions and Benefits 

Noti.vithstanding any provision of the Plan to the , 
to any Participant under tt:lis Plan and all tt:I co~trary, the total an~ual benefit payable 
by the Company shall not exceed the limi: fer qualified d?fined benefit plans maintained 
the Code. The limitations and other pro"iS~~~ns t; ~nef1ts payable under Section 415 of 
benefits and annual add-i-HeAs includ· • o . e~ ion 415 of the Code with respect to 
under the Code and other tax'statute':§h:ny ::rm1~s1ble grandfather and transition rules 
however, thatthe Section 415 limitatio'n ~e i"are incorporated by ref.erence; provided, 
accordance 'Nith Section 415(d) of the c::ea~~ ~~e year of payment, as adju~tcd in 
tRereunder, shall be applied to determine the b f~ regulations and other guidance issued ene I s payable to such Participant. 

(A) Benefit Limitation . For purposes of I ,· . . . 
sompensation shall be determined underi:'3pp yin~ the hm1~at1ons u_nder Section 415, 
(c). The term "limitation year" means th reasury Regulation Section 1.41 S(c) 2(b) and 
~ction 415(b) limitations (••ihich are ,·nseosalendtadr year. For purposes of applying the Code 
"d fi .. -rpora-e- by ref.erens d·t· 

e nod benefit dollar limitation" is $160 000 :e , ~s mo 11ed herein), the 
under Section 415(d) of the Code ·, h' ' as adjusted' effective January 1 of each uoar 

· n sus- manner as the s t f ' • 
prescribe, and payable in the form of a stra.ght ll~ec~ary o the Treasury shall 
benefit" is the lesser of the defined ben , , '~ a_nn~1ty. The "maximum permissible 
compensation limitation set forth in Ses~ifit d:! '~r ~1m1tat1on or the defined benefit 
required in accordance with Section 415 ::d T ( )(1 )(~) of the .code, both adjusted wheFe 
benefit_ payable to a Participant who has othe :,?aSuF) Regulations th?reunder . The annual 
ot~er.~.i,se limited by the dollar limitation sh II ~1~e commenced be_nef1ts hereunder that is 
adjustment of the dollar limitation. a e increased to take into account the 

(B) Other Plans . If the benefits und tR" i;;ll another defined benefit plan for pur er1sf an are a_ggregated with benefits under 
S t" poses o sush Section 41 a an , d f 

ec ion 415 will be made first with respect to th . 1 ~ :., : , 't re ~~ ions required by 
acsrued benefits. e P an 1n«h1ch the Part1c1pant most recently 

Section 10 Failure to Cash Cheel( 

Tho right of a former Employee or Sui::1iiuin ~ . 



prior to tho second ~nniversary of the date a check for such payment was mailed to such 
~;rs~n , .~.u~h check is, for any reason , not presented for payment to the bank on which it 
.. ~s r~wn, the~ea~er such person may establish a right to receive any such payment onl, 
by m_a~1ng ~ppllcat1on therefore and by supplying all the information the Board of ~ 
Admm1strat1on shall require. 

Section 11 Incapacity 

If t~e Bo~rd of Administ~ation shall find that any former Employee to 1Nhom a benefit is 
~aya:le is ,deceased ~>r is u~able to care for his affairs because of illness or accident the 

oar . may (unl~ss pnor claim therefore shall have been made by a duly appointed ' 
~~=r~1~=· c:mm1ttoe o_r other legal representative) authorize the trustee to pay any benefit 
E 

1
o • e pause , children , parents or other relatives or dependents of such deceased 

m_p oyee , or former ~mployoe , or to any other person \\'ho in the opinion of the Board is 
c~nng for and supp~rtmg such former Employee . Any such payment shall be a com lete 
~1sc~a:ge ~f any obligation or liability therefor under the Plan , and neither the Boar/ of 
;;;etA=t1Amtmt10A A~r tf:le trustee sf:lall ha>,o aAy E11:1ty or obligatioA to see to tl=le at3t3lioatioA of 

e money so paid. 

Section 12 Funding Based Limits on Benefits and Benefit Accruals 

(.'\~ The Plan shall at all times comply with Code Section 4 36 d I r guidance thereunder. an regu a ions and other 

&t-~ ~ I ,~/ )'VI s 

~ 5/11(1\ 
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(050) Arti cle VIII - Trust Provis ions 

Section 1 Pension Fund 

Article VIII 
TRUST PROVISIONS 

The Company will maintain during the term of this Plan a Pension Fund to be held and 
invested by a trustee or trustees and their successors into '.t.ihich, during the term of this 
Plan , the Company's payments to fund benefits shall be made. No Participant shall make 
or be required to mal<e any payment to the Pension Fund. The Pension Fund shall be used 
to pay the benefits described under Article V Payment of Benefits in this Plan and the 
benefits shall be payable only from the Pension Fund and only upon the Participant 
applying for them in tho manner this Plan pro-.'ides under Article VI I Application f.or, and 
Payment of, Benefits . Expenses of the Pension Fund also shall be payable from the 
Pension Fund except to the extent that the Company or Union shall pay them. No 
payments pursuant to this Plan (other than such expenses of administering this Plan as the 
Company or the Union shall pay) shall be made otherwise than out of the Pension Fund, or 
pursuant to a contract or contracts contracted f.or or purchased from an insurance company 
as authorized under Article VIII Section 1 of this Plan . 

Section 2 Trustee of the Fund 

The Company shall have the sole right to select and contract •with the corporate trustee or 
trustees , to remove any trustee or trustees , to select successors , and to determine the form 
and terms of the trust agreement with the trustee or trustees, which may authorize the 
trustee or trustees to include among the investments of the Pension Fund : 

(i) obligations and stock of the Company, 

(ii) investments in deposits that bear a reasonable rate of interest made in any 
bank or similar financial institution supervised by the United States or by any State, 
whether or not such bank or institution is the trustee of the part of the Pension Fund so 
deposited or is a trustee of any other part of the Pension Fund , and 

(iii) interests in a common or collective trust fund or pooled investment fund 
maintained by the trustee (if the trustee is a bani< or trust company supervised by a State 
or Federal agency) or in a pooled in11estment fund of an insurance company qualified to do 

~r J)r:r/>o1s 
~ f- { <r(rs 



•11hich the trustee r~ceived not more th~~ne cas~lof any such ,~terest, in a transaction in 
reasona--e compensation . 

business in a State purchased or sold . tt::l . 

In performance or paFt perform f tl=l . 
Pension Fund ~nd m~~;pay;;e~~=~~t~ it ~hrc~u,remcn~s of th!s. Plan that it ~aintain a 
st::lall have the rigt::lt to contract or to caus'e t: i°miany at any time or from time to time 
contract for or purchase from ~n , le al re ? ~us _ee or trustees of the Pension Fund to 
having at least $1 000 000 000 ~ g seF\ e hfe tAsurance company or companies 
contracts of the d~posit ad~inis~ra~i::e:;p:~ont~:~ or :ontracts (i~cluding but not limited to 
benefits for any Employee(s) i proot ing ~r the funding of all or part of tl=le 
forth in this Plan, and for such ~u;:::: t:~pl?~~e(~f,, rrovide~ by and on the conditions set 
companies such sums as ma , . ay ,rec Y O such msurance company or 
traAsfer or pay to such insura~:: ;:!~~~d' therefore , ~r to cause the trustee OF trustees to 
Fund as may be required tl=lercfore Y or comparn~~ all ~r such part of the Pension 
Section 2 of this Plan shall ha11e a~J~ Board ~f Adm1rn~trat1on, referred to in AFtielc IX 
benefits to be provid~d under ~uch cont:Y :xerc1se all of ,t~ powers with respest to any . 
companies and with res ect to all Em ~c or contracts 'Ntth an insurance company or 
Such contract or contra:is shall be tr!::::: and ~rmr:h Emplo~ees covered by them. 
the Company to such insurance com an , or asse s .o e Pension fund and payments by 
the Pension Fund. In deteFminin th: 't companies ~hall be treated as contributions to 
Section 3 of this Plan the "alue; of suassbsestso tf thte Pension Fund as provided in Article VII I 

. • v H on raG-or sontrasts "'itR an ins 
OF companies st::lall be the values certified b , tR . .v UFance company t.heffi.:. 't e IASUFance company OF companies issuing 

Section 3 Contributions to the Pension Func:I 

Toe Company , subject to Article X Section 8 shall k . . 
Fun~ wit~ respect to benefits as shall be re • . d m; e such contnbut1~ns t~ the Pension 
Section 412 of the Code , or any successor i:1re t~ er accepted actu~na! principles and 
October 1, 2008 , the Plan shall comply ..,ith t:reo ... or Pl:n Y~ars beg1An1ng on and after 
Employ~e Retirement Income Securit , Act e m1rnmum undm~ standards_ of the 
All contributions of the Company to th~ P 0

~ 
19~4 and the Pe~~1on Protection /\ct of 2006. 

of the contribution under Section 404 of t::~o~ und ar~ cond1t1oned on the deductibility 
effect , and if any such deduction is disallo ... do e, :r any ~uc?essor thereof at the time in 
disallowed , be returned to the C , .. 7e · • sue ,contnbut1on m~y, to the extent 
deduction . ompany .. ,thtn one year after the d1sallowance of the 

Section 4 Accounts ef Tr1:i1stees 

The trustee or trustees from time to time ma , . . 
provided bv the trust agreement b . 't settle its or their accounts in the manner 

I ~-- -Y sef\'ICe o~ ~uo c . f th 
Administration, one for the Union Men:;bers d.of tes oe accounts upon the Board of 
Company or the Board of Adminis;ration a.n ?ne -OF the Company ~embers . The 
after service. Otherwise the accounts st::la7i~'t ~~Jelct to the accoun_ts ~J1thin ninety (90) days 
Company , the Union , Employees, former Erne 1 'n~ , and shall be btndtng upon the 
proceeding for the settlement of the t p oyees, and the trustee or trustees. In any 
administration of the Pension Fund :::~== s fof t~e trustee OF trustees , OF concerning the 
tl=le Board of Administration shall b~ de:medo f no t~e or process on_ the Union Members of 
Employees , and former Employees. , ~r a purposes , service on the Union, the 

{;,,(J J/1?/>01 S 
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(051) Article IX - Plan Administration 

Article IX 
PLAN ADMIN ISTRATION 

Section 1 Named Fiduciaries 

There sha_ll be three Named Fiduciaries under this Plan, the Union, the Chrys ler Group 
LLC P~ns1on Investment ~ommittee and tho Chrysler Group LLC Employee Benefits 
Committee. All of the fiduciary responsibilities of the Union under this Plan are hereby 
allocated to the Director , Chrysler Departmen1, UAW. All of the fiduciary responsibilities of 
the Company under this Plan are hereby allocated as f.ollews.:-

. (i) t~e Pension Investment Committee shall have the fiduciary respons ibilities of 
selecting the mv~st~ent mana~~rs . of removing any investment managers . of selecting 
s~ccessors , monitoring the act1v1ty of said investment managers and of determining (along 
v.i1th the Employee Benefits Committee) the form and terms of the trust agreement with the 
trustee or trustees ; 

. (ii) all o~ the ~du_ciary responsibilities of the Company under this Plan not 
specifically described 1n (1) above shall be allocated to the Employee Benefits Committee . 

In carrying out the fiduciary responsibilities established under this Plan: 

. (~) ~ny one oft~~ _t~ree Named Fiduciaries under this Plan may allocate any or all of 
its f1du?1ary respons1b1ht1_es to an~ one or both of the other Named Fiduciaries . Any such 
alloc?t1on shall b~ ~!fect1ve only 1f accepted in writing by the Named FiduciaP' to whom the 
fiduciary respons1b1llty has been allocated.' 

(b) Any one of the three Named Fiduciaries under this Plan may designate persons 
(other th_a~. ~ne or both ?f the other Named Fiduciaries) to carry out the fiduciary 
respons1b1ht1es under this Plan of the Named Fiduciary making such designation . 

(c) Any allocation set forth in Paragraph (a) above or any designation set forth in 
Paragraph (b) above shall be set forth in '.\'Fiting. 

(d) Any person or group of persons may serve in more than one fiduciaP' capacity ···ith 

respeffi;;i~;~d~ -Cjh y;!:i;;:~ .. 



(e) A Named Fiduciary , or a fiduciary designated by a Na~ed F~~,~ci~~t:~::~r:: ~~y 
Paragraph (b) above , may employ one or more persons to ren er a .,ce nl 

responsib ility such fiduc iary has under the Plan. 

(f) The Company by resolution adopted by the Pension Investment Committee , ri:ay 
appoint an investment manager or managers to manage (including the power to acquire 
and dispose of) any assets of the Plan. 

Section 2 Board of Adm inistration 

(A) Board Establishment. 

There shall be established a Board of Administration consisting of six me~bers , th,ree of 
••ihom shall be appointed by the Company (hereinafter referred t? as the . ompa_n., 

Members) , aaa lhree of whom shall Be appointee by the later~a:oaal U(1~~'i~"(~ea,einafler 

.A.~tom:~~e~::~:s~=i~~ ::~~~~~) .It~: ~:~~~=;~:~:~: :n·d·r:~~:: M;~bers shall 
r:~~~~·iithout compensation as such. Each member of the Board may have an alternate, 
:ad th; same persoa may Be the alternate for mere lhaa one member . In the.~eAI _ a 

mber is absent from a meeting of tl=te Board, an alternate may attend and n en _in 

~i:.naanoo sSall e•erGise lhe <J"ties of lhe memBe_r. EitSer _tee Comp~ny er l~e Um~"e:! le 
an, time may remove a member or alternate appointed by 1t and_ may appo1n a me , 
fill ~A, vaaansy amon9 the members or alternates appointed By it. Bott, !Se Co'."pany ~AO 
h u

1 
· h II noti~· the other in ..,riting of the members or alternates that they appom t e AIOn S ay n 

before tl=te appointment shall be effective . 

B The Com any Members and Union Members of the Board s~all app?int an imparti~I 
:hi~ person io act as an Impartial CSairman wt,o st,all se,ve ""111 s"•h lime as Se '."ay Be 
requested to resign by three members of the Board. In the event that the f om~~~., 
Members and Union Members of the Board are unable to agree upon an mpa ,a 
Chairman the Impartial Chairman of the Appeal Board under the labor agreement then 
applicabl~ to production and maintenance employees of the Company ~h~II ~ele~t th: 
Impartial Chairman ; provided , however , that the Company Members an mo~ • e7h ers 

, b, a reement request the Impartial Chairman of the /\pp~al Boa_rd to seF\e as e 
:,ayariial ~hairman of the Board of Administration . The Impartial Cha1rr:nan s~all b~ 
..,:siOereO a Member et tee Beard of AOministralion for matters on which Se is~ jote. The 
Company and the Union shall share equally the fees and expenses of the Imp~ 

1
,~l=t . 

Chairman in eases involving Employees. The fees and expenses ~f the lmpart,a airman 
in cases invol\'ing former Employees shall be paid out of the Pension Fund. 

The Board of Administration (hereinafter referred to as the "Board") shall have 
~72cretionaw auth~rity to interpret the Plan and determine elig~bility fer a_nd the amount of 
benefits in dceordance with the terms of this Plan. Any Board 1ntcrprctat1on or Board 
determination shall be gi>.ien full force and effect unless it can be ~hown t~at th~ 
interpretation or determination is arbitrary and capricious. In carrying out ,ts duties , the 
Board shall ha'.'e the fellov.iing powers: 

To cam' out the rules and procedures set forth in this Plant? b~ follo11.'ed by 
E~:loyees , fof;.,er Employees and Swviving Spe"ses in filing ~ al:;;~ 1;;~1s and 

1.-f ~f/ri f/(?( 1> 



f-or furnishing and verifying proofs necessary to establish their Age and service in 
accordance 1Nith the rules of eligibility f-or benefits under this Plan. 

(b~ . To find facts an~ determine the rights of any Employee, former Employee or 
8_urv1~1ng 8p~use ap~ly1~9 for benefits and to afford any applicant or the Company , if 
d1ssat1sfied 11.'lth any finding of fact or determination , the right to a hearing. 

(c) To apply the procedure set f-orth in this Plan f-or establishing and verifying service of 
Employees end former Emplo~ees an~, after affording Employees and former Employees 
and the Company an opportunity to obJect, to determine the service of Employees or 
f-ormer Employees . 

(d) To make arrangements for authorizing the trustee to pay from the Pension Fund 
ben~fits to f-ormer Employees and Surviving Spouses entitled to them , and to authorize 
paying them . 

(e) To p~epare and distribute appropriate information explaining the provisions of this 
~Ian , to furnish to the Company and to the Union , upon request , reports of the names and 
.. ges of ~rmer Employees and Surviving Spouses to whom the Board authorized benefits 
to be paid , the amounts of the benefits and other facts as pro•.«ided below in this Plan. 

(f) To receive not n:ore often than once a year a report of the receipts , disbursements 
and assets of the Pension Fund by the trustee or trustees for the time being of the Pension 
Fund and a rep?rt of the actuary selected by the Company on the state of the Pension 
Fu~d and showing the contributi_ons made during the year toward the cost of benefits paid 
during the year and the cumulative balance of such contributions less disbursements. 

(~) To arrange with the Company for office space , equipment and clerical and othe r 
assistance as r1:ay be_ reasonably necessary for performing the duties of the Board , which 
the C_ompany will_ furnish and for which it shall be reasonably compensated from the 
Pension Fund , •.v1th due regard to economical administration of the Plan. 

(0) To co~stitute a quorum for transacting business there shall be required to be present 
at any ~eetmg of the Board at least two Union Members and two Company Members . At 
all ~eetmgs of the Board the Company Members shall have a total of three votes and the 
U_n~on Members shall have a total of three votes ; the votes of any absent member being 
d1v1ded equally between the members present , appointed by the same party. Decisions of 
the _B?ard sha!I be by a majority of the votes cast. The Impartial Chairman shall cast the 
dec1d1ng vote 1n cases where there shall have been a tie vote . 

(E) The Board an? any M~mber <?f the Board shall be entitled to rely upon the 
correctness of any 1~ormat1on furnished by the trustee , the Union or the Company . Neither 
the Board nor any of its ~embers nor any officer or other representati\<e of the Union nor 
the Company , nor any 0~1cer or other representative of the Company shall be liable ' 
because of any act or fa~luFc to ~ct on the part of the Board oF any of its Members or any 
~er~?n , exc~pt that nothing herein shall be deemed to relieve any such individual from 
hab1hty for his own fraud or lack of good faith. 

c /t_.) j>) IP/ -:;}O/..S 
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(F) T~e. Board shall accept as final determination uneer any applicable labor agreement 
on sernonty of Employees, on loss of seniority and on any other matter for •.vhich the terms 
of such agreement and not the terms of this Plan provide a means of determining. 

Such questions upon which the Company Members and the Union Members of the Board 
are un~ble_to reach agreement either shall be referred to the appropriate procedure for 
d~term1nat1on, or where prompt determination on questions is required shall be referred 
directly ~o the Impartial Chairman under the labor agreement then applicable to production 
and maintenance employees of the Company. 

(G) . The Board of Administration shall have no power to add to or subtract from or to 
modify a~y of the _terms of this Plan, to change or add to any benefit provided by this Plan 
nor to waive or fail to apply any requirement of eligibility for a benefit under this Plan. ' 

(H) The Board of Administration shall report annually 1;.iithin QO days after the close of 
eac~ calendar year to the International Union , United Automobile , Aerospace and 
Agn?~ltural Implement VV.orkers of America (UAVV), and to the Company the number of 
Part1c1pants to whom the Board authorized payment of benefits during the calendar year 
t~e number of Participants of each year of Age for 1.-;hom benefits were 60 authorized th~ 
h1gh~st and low?st average monthly benefit that such Participant of each year of Age ' 
~uah~~d to _receive , the number of deaths during the year , as reported to the Board of 
ndm1n1strat1on, of former E~ployees receiving benefits of eaeh year of Age, and the total 
benefits that the trustee paid during the calendar year to f.ormer Employees under this 
~ 

(I) . No ruli~g of the Board of Administration in one case shall create a basis f.or retroaoti"e 
ad1ustment IA any other case. ~ 

~) _T~ere _shall be no appea_l from any ru!ing within its authority of the Board of 
, ,dmin1s~r~t1on. Each such ruling shall be final and binding on the Union and its members 
the Part1c1pant(s) or f.ormer Employee (s) involved, and on the Company . ' 

(K) Any case referred to the B~ard ~f Administration on which it has no power to rule 
shall be referred back to the parties without rulin§-:-

(!,f(..J J'j lJ) >1>1S 

~<f)r<f/n-



FCA 
r IAT c11R{:.L R Al.I )MOOILL:S 

(052) Artic le X - Misce llaneous 

Pension 

Article X 
MISCELLANEOUS 

Section 1 Effect on Other Pension Plans 

This Plan shall _not affect in any way the rights of the Company or of any Employee under 
any other pension plan sponsored by the Company. 

Section 2 Effect on Employment Rights 

Nothing in this Plan shall give any Employee the right to be retained in tho employ of the 
Co~p~ny , and all Employees shall remain subject to discharge or layoff to the same extent 
as 1f this Plan had never gone into effect 

SeetieA a Rigl=lt te BcAcfit 

Th~ expiring of any labo_r agreement applicable to a bargaining unit the Employees in 
which are ~overed by th,~ ~Ian or the expiring of this Plan shall not end the right under the 
terms of this Plan of Part1c1pants 1Nho lose seniority 'Nhile this Plan is in effect and "'ho 
under the terms of this Plan , are entitled to receive benefits to continue to rec~i·1e b~nefits. 

Section 4 Procedure for Handling Questions of Fact 

If any question shall arise concerning an Employee, former Employee , or Surviving 
Spouse , a~o~t the Age of the Employee , former Employee, or Surviving Spouse , the date 
of tho beginning or the total number of months of his service, his eligibility for a benefit 
under this Plan , or the amount of a benefit , if any, to which he claims to be entitled the 
Emp~o~ee or tho officers of tho Local Union on his behalf or tho former Employee ~r tho 
Surv1~·1ng Spouse shall pre~are a written statement which he shall sign , provide all facts 
and Circumstances concern1Ag the matters and send it to the Board of Administration for 
tho BoaFe's Foviow aRel elotOFITliRatioR. 

If _a claim i~ de~ied ?~ partly denied , the Employee , former Employee , or Surviving Spouse 
1N1II be notified in writing and given an opportunity for a revie'N. The written denial ,,..ill gi1;e: 

(1) specific reason(s) for denial; UJ ;)1 F/:ro IS 

~,¥1,l~ • 9)1 ffr1--f /t'!/f J 



(2) a reference to the specific provision(s) or the Plan on which the denial is based; 

(3) a description of any additional material ~r in!<>rmation _necessary to perfect the claim 
and the reason why such material or information 1s needed , and 

(4) an explanation of the Plan's appeal procedure and the time limits. ap~li~abl
1

~}0 such 
HA E leyee's former Employees , o UF\1 .. mg 

Section 5 Plan Effective 

This Plan as set forth herein shall become effeefr..ie October 12, 2011 provid_ed tt:lat the 
GG-Hgation to put into effect such Plan, as so amended, is subject to the requirement that 

O the IAtornotioAal UAioA UAiteel A1:1toFRebilo, /\eros13eae aAel /\§ri01:1lt1:1rel IFR~leFRoAt 
( ) f I\ · (LJA'"I) ~otifies the Company in writing, that the new collective Workers o~ .-.menca .. .. . . , 
bargaining agreements have been duly rat1f1ed, and 

b approi,al of this Plan as amended herein and of the t~ust established in connection 
~h~re•Nith by the Internal Revenue Service (IRS) as a qualified plan and trust 

(1) qualifl'ing under Section 401 (a) and exempt from taxation under Sectio_n 501 (a) 
of the Code or ;ny other applicable section of any federal tax lavvs (as such sections are 
now in effect or are hereafter amended or adopted) , and 

(2) entitling the Company to deduction for contributions under Secti~n 404 of th'~'. 
Code or any other applicable section of any Federal tax lai.\'S (as such sections are non IA 

effect or are hereafter amended or adopted) , 

is obtained prior to putting such amendments into effect and is maintained 
continuously thereafter. 

The Company 'oVill submit this Plan as amended to t~e IRS fo~ such approval promptly 
pursuant to the schedule set forth by the IRS in applicable guidance . 

In the e"ent that any revision of this Plan is necessary to obtain and ~aintain _ such . 
., '1 !he GempaAy is aulheriae<l with !he G9A68AI ef !he IA!emat,~r l i.JAl9A, I.JAlle<l 



J\utomobile J\erospace and Agricultural Implement VVorkers of America (UAVV), to make 
;~e necess~~ revisions, adhering as closely as possible to the intent of the Company and 
the Union as expressed in this Plan. 

Section 6 Demands for Change Precluded 

Until the expiration of this Plan, neither the Union nor the Company_ shall d~men~ ~n~ 
change in, deletion from, or addition to , this Plan (except as otherw~se provided _,n :.;~ISie X 
Section 5 Plan Effective above), nor shall either of them be re_q_u,r~d to bargain wit~ 
respect to any provision or interpretation of this Plan or any mod1f1cat1on t~oroof , deletion 
there from or addition or supplement thereto, or •1.iith respect to a~y benefit or plan, nor 
shall a change in, deletion from, or addition to , this Plan be an ?bJect o~ or be a r~ason or 
cause for any strike, slmvdmvn, work stoppage , sit down, sta~ ,n, curtailme~t of 1J.ork or 
interference with production , lockout , picketing or other exercise of eoonom10 foroe or 
threat thereof by tho Union or the Company. 

SectioA 7 Duration of the Plan 

This Plan shall be renewed automatically for suocessive one year periods thereafter unl~ss 
either the Union or the Company shall give 'Nritten notice to the other at l~ast 60 days prior 
to the Expiration Date (or prior to the anniversary of the Expi~ati~n Date, ,n any subsequent 
year) of its desire to amend or modify this Plan as of the Ex~irat~on Date, or as of s.~,c~, 
anniversary of the Expiration Date in any subsequent year (1t b~1ng understood, hone.er , 
that the foregoing provision for automatic one year renewal periods s~~II not be con~tru~d 
as an endorsement by either the Union or the Company of the proposition that one year 1s 
a suitable term for a plan agreement). If such notice is given, this ~Ian shall be open !o . 
modification or amendment on the Expiration Date or on such anrnversary of the Exp1rat1on 
Date in any subsequent year es the case may be. 

If following a notice by either the Union or the Company pursuant to the preceding 
paragraph, negotiations on suoh proposed modifi.cations or amend~en~s shall n?t be, 
completed by the Expiration Date or by such anniversary of the Exp,r~t,on Date in any . 
subsequent year 'Nith respect to which such notice shall have been given, ~s the case ma) 
be either the Union or the Company, at any time thereafter before C?mplet1?n of .such 
negotiations may give to tho other written notice of termination of this Plan m. which event 
this Plan sh~II terminate at the end of the 30th day following tho da~ such notice shall have 
been given. unless the Union and the Company shall agree ot~erw~7.e at or ~efore ~~a~, . 
time. Anything herein which might be construed to the contraF) not\.1thsta~d1n_g, ho .. e •• er, it 
is understood that termination of this Plan shall not have the effect of terminating ~he right 
of former Employees before such termination to rooeive benefits in accordance with tho 
terms of this Plan. 

Section 8 Termination of the Plan. 

(A) In the event of termination or partial termination of th~s Plan (amen?ment or .. 
modification of this Plan as provided for in Article X Section 7 D_urat1on of ~he Plan abooe 
shall not constitute termination of this Plan for purposes of this Article X Sect10.n 8) or upon 
complete discontinuance of the Company's contributions hereunder, then. subject to the 
provisions of Article X Section 8(0), the rights of all affected ~mployeos, former E~ployees 
and eligible Survivin~ Spouses having an interest in tho Pension Fund at the effective date 
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(053) Article XI - Cessation of Pay Credits And Plan Termination 

Article XI 
CESSATION OF PAY CREDITS AND 

PLAN TERMINATION 

Section 1 Cessation of Pay Credits 

Effective on and after April 1, 2012: 

(A) No Pay Credits shall be credited to Participant Gash Balance Accounts . 
Notwithstanding the cessation of Pay Credits , Interest Credits shall continue to be credited 
to Participant Cash Balance Accounts until the Participant's Cash Balance Accmmt is 
distributed . 

(B) All Participant Cash Balance Accounts shall be 100% i.•ested. 

Section 2 Plan Termination 

(,A,) Plan termination. This Plan shall be terminated effective March 31, 2012, or as soon 
thereafter as is reasonably practicable. 

(B) Closeout of Plan. All Plan benefit liabilities shall be satisfied on the termination date, 
or as soon thereafter as is reasonably practicable . As of the termination date, Participants, 
Surviving Spouses and Beneficiaries may elect to receive either a lump sum payment or a 
monthly annuity purchased from an insurer. The lump sum payment shall be equal to 6.4% 
of his base hourly ¥.•age rate for each straight time hour worked (not to exceed 2,080 hours 
per year) from the date of seniority through March 31, 2012 plus Interest Credits through 
the Annuity Starting Date. The monthly annuity shall be equal to the Actuarial Equivalent of 
the Cash Balance Accrued Benefit as of the Annuity Starting Date. The Company shall 
make contributions necessary to provide Participants , Surviving Spouses , and 
Beneficiaries 1Nith lump sum payments or monthly annuities as set forth above . 

(C) Cash out of Small Benefits . If a Participant's , Surviving Spouse's , or Beneficiary's 
Vested Cash Balance l\ccount does not exceed $5,000 as of the closeout date, the benefit 
of the Participant , Surviving Spouse , or Beneficiary will be paid in a single lump sum 
distribution. If the distribution is in excess of $1 ,000 and the Participant , Surviving Spouse, 
or Beneficiary has not previously elected to receive the lump sum directly or specified an 
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eligible individual retirement account to which such distribution is to be paid, the distribution 
shall be transf.erred to an individual account established under the Company 401 (k) plan in 
the name of the Participant , Surviving Spouse, or Beneficiary, notwithstanding anything in 
Article V, Section 4(B)(i) to the contrary. 
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(054) Schedule I - List of Participating Local Unions 

SCHEDULE I LIST OF PARTICIPATING UNIONS 

(1) Jefferson North i\ssembly Local 7, 889 Unit 3 & 412 Unit 2 

(2) VVarrcn Truck Assembly Local 140, 889 Unit 1 & 412 Unit 17 

(3) Chrysler Center Power House Local 412 

(4) Kokomo Transmission Local 685 & 1302 Unit 1 & Unit 3 

(5) Warren Stamping Local 869, 889 Unit '8 & 412 Unit 18 

(6) Chrysler Headquarters and Tech Center Departments 1654, 1655 & 2980 Local 
412 Unit 14 

(7) Kol<omo Casting Local 1166 & 1302 Unit 4 & Unit 3 

(8) Chrysler Group Transport LLC Local 212 

(9) Mt. Elliott Tool & Die Manufacturing Local 212 

(10) MarysvilleAxle Local961 , 889 Unit15 , 412 Unit21 

(11) Trenton South Engine Local 372, 889 Unit 7, 412 Unit 25 

(12) Sterling Stamping Local 1264, 889 Unit 9 & 412 Unit 7 

(13) Belvidere Assembly Local 1268 & 1761 

(14) Toledo Machining Local 1435, Local 1435 Unit 4 and Unit 3 

(15) Sterling Heights Assembly Local 1700, 889 Unit 14 & 412 Unit 51 

(16) Chrysler Technology Center Local 889 Unit 2 

(17) Chrysler Service Contracts Center Local 889 Unit 4 

(18) Center Line Parts Local 124 8 & 889 Unit 1 O 

(1 Q) Boston Parts Local 422 

. 
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(20) ~Jew York Parts Local 3039 & 260 

(21) Denver Parts Local 186 

(22) Los Angeles Parts Local230 

(23) Chicago Parts Local 1178 

(24) Cleveland Parts Local573 

(25) Portland Parts loeal492 

(26) Dallas Parts Local2360 

(27) Orlando Parts Local 1649 

(28) Marysville Parts Local 375 & 889 

(29) Minneapolis Parts Local 125 

(30) Milwaukee Parts Lo~ 

(31) Atlanta Parts Local 868 

Unil 11 

(32) International Supply Operations Local 889 Unit 12 

(33) Detroit Area Nurses Local 412 Unit 57 

(34) Product Planning and Development Local 412 Unit 1 

(35) Product Planning and Development Local 412 Unit 10 

(36) Proeuct Planning and De¥elopment bocal 412 Unit 11 

(37) Product Planning ane De\•elopment bocal 412 Unit 14 

(38) Automotive Sales Group Local 412 Unit 32 

(39) Chelsea Proving Grounds Local 1284 

(40) Arizona Proving Grounds Local 509 

(41) Advanced Powertrain Manufacturing Eng. Local 412 Unit 53 

(42) Parts Division Local 412 Unit 23 

(43) Indiana Transmission Plant I Local 685 & 1302 Units 1 & 3 

(44) Connor Avenue Assembly Plant Local 212 US 3)1i)>ots 
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(45) Advanced Manufacturing Engineering Local 212 Unit 77 

(46) Mack I Local 51, 889 Unit 6 , & 412 Unit Q 

(47) Mack II Local 51, 889 Unit 6, & 412 Unit Q 

(4 8) Pilot Operations Local 212 

~49) \Narron Parts Local 1248 

(50) Indiana Transmission Plant II Local 685 & 1302 Units 1 & 3 

(51) Toledo Assembly Complex Local 12 (Jeep Unit) 

(52) Global Engine Manufacturing Alliance, LLC (GEMA) Local 723 
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(055) Appendix A - Ret ired Emp loyee's Authorization for Check-off of Dues 

APPENDIX A 

F-ORMER EMPLOYEE'S AUTHORIZATION FOR 

CHECK OFF OF UNION DUES 

Social Security No. _____ __ _ 

Pension File No. -- --- ----
Local Union No. ----- -- --
Type or Print Name and Address : 

Name -- ----- ----- --- -~ 
Street - ------- ---- --- -~ 
City State ________ _ ______ _ 

TO: Chrysler Group LLC; 

I hereby assign to the International Union , United /\utomobile , Aerospace and Agricultural 
Implement Workers of America (UNN) (hereinafter referred to as the "Union") from any 
wages earned or to be earned by me as your employee or as a former employee , inclUtHA§ 
any benefit payable to me, monthly dues in the amount set forth in the blank provided for 
that purpose belov.· as the "Amount of Monthly Dues Deduction" . I authorize and direct that 
such amounts be deducted from my Cash Balance Plan benefit each month and be 
remitted to the Union at such times and in such manner as may be agreed upon be~veen 
you and the Union •.-.,hile this authorization is in effect. 

This assignment , authorization and direction shall remain in full force and effect until 
revoked by my written notice given to the Company , except that during any period when 
there is not in effect a 1.•,ritten collective bargain ing agreement between the Company and 
the Union which permits or provides for the deduction of Union dues from monthly benefits 
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payable to a former employee this assi 
effect , shall automatically be s'uspendei:m::t, :uth~rization and direction, if other¥.iise in 

. . . -Or e urat,on of such period only. 

This authonzat,on is made 19ursuant t . . Management Relations I\ ct of 19470 the f9FOVISIOAS of Section 302(e) of the Labor 
" , as amended. 

Amount of Monthly Dues Deduction 

(Signature of Former Employee here) 



FCA 
I IA Cl RV!:,L[ t.UlOMOG11..(S 

Pension 

GEMA Employee Participation in Cash Balance Plan 

International Union , UAW 

Attention: General Holief.ield 

Dear Sirs: 

October 12, 2011 
(1) GEMi\ Ernployee Partisipation in Cash Balance Plan 

Con~urre_nt wit~ these negotiati~ns , the Cornpany and Union discussed issues concerning the 
possible 1nch,1s1on of Global Engine Mam~factYrin9 Alliance , blC (GEMA) hoblrly classified 
employees in the Agreement between Chrysler Group llC .md the WUN, Production, Maintenemce 
and Parts , dated October 12, 2011 . These discussions include the eligibility and conditions relating 
to GEMA employee participation in any of the various benefit prograrns that are available to other 
UAW ernployees covered under the Chrysler Group LLC UAVV l},Jational Agreernent. 

To the e:)(tent these discussions result in an agreernent to include or e:)(clude GEMA UAW 
employees in this Cash Balance Plan, the parties agree that this Cash Balance Plan will be 
appropriately amended to reflect the details of such agreement. 

Very truly yours , 
CHRYSLER GROUP LLC 

By James J . Bante 

Accepted and Approved : 
INTERl},JATIOl},JAL UNIOl},J, UAW 

By General Holiefield 
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