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(101) Article 1. THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM - Section 1.
Establishment of the Program

Incorporated by reference in the collective bargaining agreements dated October

12-2011-(September xx, 2015) between ChryslerGroup-LLCFCA US LLC and the
International Union, United Automobile, Aerospace and Agricultural Implement Workers of

America (UAW).

The Life, Disability and Health Care Benefits Program (also known herein as
“Program” or “Insurance Program”) consists of the arrangements hereinafter provided for
with regard to group life insurance (including optional group life insurance, and dependent
group life insurance), group accidental death and dismemberment insurance (including
optional group accident insurance), and group sickness and accident, group reinstated
sickness and accident, group extended disability benefits and group hospital, surgical,
medical, prescription drug, dental, vision and hearing aid benefits, each of which will
become effective as provided in Section 2. hereof, for employees as to whom the collective
bargaining agreement to which this Program is attached applies. This Insurance Program
shall continue so long as that collective bargaining agreement is in full force and effect.

The benefits provided for in this Program shall be in lieu of and in substitution for
any and all other plans providing for insurance, disability benefits, payments or coverage of
any kind or nature to employees, retired employees and surviving spouses, for death,
sickness, accident, or disability and for hospital, surgical, medical, prescription drug, dental,
vision or hearing aid expenses or services of any kind or nature, in which the Company
participates other than benefits required by law for occupational death or disability, Federal

Somal Secunty benefi ts- and the Gh#yslar—@mup%k&&alaned—!i—mplayee&—ﬁehcemem
CFCAUSLLC

Pens:on Ir-usrt Plan dated August 1 1944 as amended-and—the-@hwslep@reup—k&@
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The Company shall be under no obligation by reason of this Program except in
good faith to endeavor to obtain the coverages referred to herein, and to pay its share of
the premiums or subscription charges therefore and to fulfill any obligations it undertakes in
the group policies, contracts, or arrangements providing the coverages referred to in this
Program.
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Any and all references in this Program to an employee or to employees shall

include only employees as to whom the collective bargaining agreement to which this
Program is attached applies, but shall not include retired employees and the surviving
spouses of retired employees for the purposes of Section 3.C.(2) Health Care Benefits of

this Article and Article Il in its entirety.

Although the benefits as set forth in this Program shall apply to all employees,

cerain-employees-and the benefits for which they the following employees are eligible are
specified in M-13. Memorandum of Understanding, UAW-Chrysler Group LLC Employees
Hired On or After October 29, 2007 Wage & Benefit Agreement, Attachment A, Sections |

and Il ("MOU")-:

a.
b.

C.

The benefits described in this Program shall apply to these employees except to the extent

Non-skilled classified employees hired or rehired on or after October 29, 2007, and

Skilled trade classified employees hired or rehired on or after October 12, 2011, and

Dundee Enagine Plant employees hired or rehired on or after October 12, 2011, and

Salaried bargaining unit employees hired or rehired on or after April 15, 2010, and

All employees whose employment becomes subject to the Engineering. Office and Clerical
Agreement on or after January 1. 2017, and who. immediately prior to that employment.
were:

1. Non-skilled classified employees hired or rehired on or after October 29, 2007 .or

2. Skilled trade classified employees hired or rehired on or after October 12, 2011, or

3. Dundee Engine Plant employees hired or rehired on or after October 12, 2011, or

4. Non-represented employees, regardless of date of hire.

provided for under the MOU.

C/O\k (A
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(102) ARTICLE | - THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM - Section
2. Program Effective Date

Any reference in this Program to the Effective Date of this Program or to the
Effective Date shall be construed to mean October12,-2014September xx, 2015 and the
provisions of this Program with regard to group life insurance, group accidental death and
dismemberment insurance, group sickness and accident insurance, group reinstated
sickness and accident insurance and group extended disability insurance shall, except as
otherwise expressly provided herein, become effective on the Effective Date; and the
provisions of this Program with regard to group hospital, surgical, medical, prescription
drug, dental, vision and hearing aid coverage shall, except as expressly otherwise provided
herein, become effective for each locality providing such coverage on October 122011
(September xx, 2015) or such date thereafter as may be practicable for the locality. Until
the applicable respective provisions of this Program become effective in accordance with
the above sentence and except as otherwise expressly provided herein, the applicable
provisions of the Insurance Program incorporated by reference in the collective bargaining
agreements dated October 2912, 20072011 between the Company and the UAW shall
continue in effect, but no change in benefits thereunder shall result from any adjustments in
pay rates provided for in the collective bargaining agreement to which this Program is
attached, prior to October 2812, 286+ 2011. Notwithstanding the provisions in Article I,
Section 1., all changes in coverage resulting from a change made in this Program from the
Program in effect immediately prior to the Effective Date shall become effective in
accordance with the first sentence of this Section, subject to Section 3. D. (2) below.

11 /
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(103C) Article I. THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM - Section
3. C. State and Federal Laws

C. State and Federal Laws
(1) Disability Benefits

The provisions of this Insurance Program relative to group sickness and accident
insurance, group reinstated sickness and accident insurance and group extended disability
insurance shall not be applicable to employees who are or become subject to the laws of
jurisdictions in which the laws now or hereafter may prescribe benefits, by whatever name
called, and which laws are not pre-empted by the Employee Retirement Income Security
Act of 1974, as amended (ERISA), for employees who are disabled by non-occupational
sickness or accident, or similar disability. In that event, compliance by the Company with
such laws shall be without prejudice to its rights and privileges under ERISA and shall be
deemed full compliance with the provisions of this Program relative to group sickness and
accident insurance, group reinstated sickness and accident insurance and group extended
disability insurance with respect to employees in such jurisdictions. Notwithstanding the
foregoing, and without prejudice to its rights and privileges under ERISA, the Company will
endeavor to continue to make available for employees in California, New Jersey and New
York but at no cost to employees group sickness and accident insurance, group reinstated
sickness and accident insurance and group extended disability insurance coverage (with
such changes as may be required from time to time by changes in the law or regulations or
rulings) and will make available to employees subject to such laws, whether in California,
New Jersey, New York or elsewhere, group sickness and accident insurance, group
reinstated sickness and accident insurance and group extended disability insurance
coverage as nearly equal as practicable to that provided under the applicable insurance
policies referred to in Article Il. hereof; provided, that approval of:

(a) the insurance coverage now in force or to be made available as compliance by
the Company with the laws applicable, and

(b) the contents of the insurance policy and the contract forms of such coverage, is
obtained and continuously maintained from the proper governmental authorities in the
jurisdiction involved and, to the extent required, from the Michigan Insurance Department; \{l
and provided further that the cost to the Company of making such coverage available in
such jurisdiction is not greater than the cost to the Company would have been if it had
made available group sickness and accident insurance, group reinstated sickness and .l\}\f

L
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accident insurance and group extended disability insurance to the same group of
employees under the applicable insurance policies.

(2) Health Care Benefits

In the event that any federal health security act or any other federal or state law,
other than a workers' compensation or occupational disease law, is hereafter amended or
enacted requiring that hospitalization, surgical, medical, prescription drug, dental, vision or
hearing aid coverage, or any combination thereof, be afforded for employees, or surviving
spouses of certain deceased employees not eligible to retire or prescribing hospitalization,
surgical, medical, prescription drug, dental, vision or hearing aid benefits, or any
combination thereof, for employees or surviving spouses of certain deceased employees
not eligible to retire, and if such law is not pre-empted by ERISA, Article Ill, Section 1. of
this Program shall not be applicable to employees or surviving spouses of certain
deceased employees not eligible to retire subject to that law. In that event, compliance with
such law shall be without prejudice to the Company’s rights and privileges under ERISA
and shall be deemed compliance with the provisions of Article |. of this Program, with
respect to employees or surviving spouses of certain deceased employees not eligible to
retire coming within that law. Notwithstanding the foregoing, and without prejudice to its
rights and privileges under ERISA, if as a result of such laws, the level of benefits provided
for any group of employees, surviving spouses of certain deceased employees not eligible
to retire or their eligible dependents is generally lower than the corresponding level of
benefits under Article Ill. of this Program, the Company shall upon mutual agreement with
the Union make available to such employees, retired-employees, surviving spouses or their
eligible dependents hospital, surgical, medical, prescription drug, dental, vision and hearing
aid coverage or supplemental coverage so that the total benefits provided will be as nearly
equal as practicable to those referred to in Article Ill. of this Program with such
contributions by employees, or surviving spouses of certain deceased employees not
eligible to retire as are mutually determined to be consistent with the contributions
established in such Article lll. provided that approval of:

(a) such group insurance coverage or supplemental insurance coverage as
compliance by the Company with or as permitted by such law, and

(b) the contents of the insurance policy and contract form of such group coverage
or supplemental coverage, is obtained and continuously maintained from the proper

governmental authorities in the jurisdiction involved, and, to the extent required, from the
Michigan Insurance Department.

Subject to the provisions of the Program and to the extent required by applicable
law:

(a) payments or contributions for coverages made with respect to an enrollee will
be made in accordance with any assignment of rights made by or on behalf of such
enrollee as required by a State plan for medical assistance approved under the applicable
provisions of the Federal Social Security Act;

(b) when enrolling an individual or determining or making payment for coverages
with respect to such individual, the Program will not take into account the fact that such

. A\AA
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individual is eligible for or is provided assistance under a State plan for medical assistance
approved under the applicable provisions of the Federal Social Security Act; and

(c) in any case where the Program is legally liable for payment for items
constituting medical assistance which have been paid for by a State plan approved under
the applicable provisions of the Federal Social Security Act, the Program will make
payment for such medical assistance in accordance with the applicable provisions of
OBRA 93.
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(202) Article Il. GROUP LIFE AND DISABILITY INSURANCE - Section 2. Survivor Income
Benefit

A. Transition Benefit
(1) Eligibility

A Transition Benefit will be paid to the survivor or survivors, as defined herein, of an
employee (which term for purposes of paragraphs A. and B. of this Section only, shall
include an employee retired on a permanent and total disability pension under the Pension
Plan who has not attained the age of 65) who dies while insured for group life insurance
under this Program, provided there are survivors living to receive it. The benefit will
commence on the first day of the month following the death of the employee, and continue
for not more than 24 months.

(2) Definitions

(a) A “Class A Survivor” means the widew spouse of a deceased male employee
and a “Class B Survivor” means the widewsrspouse of a deceased female employee, but
only if the survivor was legally married to the deceased employee feratleastone-year
immediately prior to the employee’s death.

(b) A *“Class C Survivor” means any child of the deceased employee who at the
time a Transition Benefit first becomes payable to him is both unmarried and either (i)
under 21 years of age, or (ii) at least 21 but under age 25 or (iii) totally and permanently
disabled at any age over 21; provided, however, that a child under the clause (ii) or (iii)
must have been legally residing with and dependent upon the employee at the time of his
death, but such child shall cease to be a Class C Survivor upon marrying, or if not totally
and permanently disabled upon reaching his or her 25th birthday;

(c) A “Class D Survivor” means a parent of the deceased employee for whom the
employee had, during the calendar year preceding the employee’s death, provided at least
50% of the parent’s support;

M}
(3) Benefit Amount /‘@’

0O,
The amount of the Transition Benefit shall be $700 ($650 with respect to an \4’9’
employee at work on September 29, 2003 through September 14, 2007 and $600 with A/
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respect to employees at work prior to September 29, 2003), for any month for which no
eligible survivor or survivors of the deceased employee are eligible for an unreduced old-
age benefit, survivor’'s benefit not reduced because of age or disability benefit under the
Federal Social Security Act as now in effect or as hereafter amended (hereinafter called
the Federal Social Security Act), and shall be $375 ($350 with respect to an employee at
work on September 29, 2003 through September 14, 2007 and $325 with respect to
employees at work prior to September 29, 2003), for any month for which any eligible
survivor or survivors are eligible for such a benefit under the Federal Social Security Act,
except that for months in which two or more survivors share a Transition Benefit
immediately following the death of the employee, each survivor's share is computed as a
fraction of the Transition Benefit that would be paid to him as a sole survivor, according to
his own eligibility for Social Security benefits:

(4) Benefit Payment

The Transition Benefit shall be provided without employee contribution and shall be
paid as follows:

(a) if the employee is survived by a Class A Survivor or by a Class B Survivor, the
monthly income shall be payable to such survivor; provided, however, that a Class A or
Class B Survivor shall not be paid the monthly income for any month for which a higher
surviving spouse benefit is payable to the Class A or Class B Survivor under Section (9) of
the Pension Plan, and surviving spouse benefits so paid shall be counted as if paid under
this Section for the purpose of determining the maximum number of Transition Benefit
payments payable; if the employee is not survived by a Class A Survivor or a Class B
Survivor, the monthly income shall be payable to the employee’s Class C Survivors, but if
the employee is not survived by a Class C Survivor, to the employee’s Class D Survivors;

(b) if a Class A or Class B Survivor dies while monthly income payments are still
payable, any remaining payments will be made, in equal shares, to the employee’s then
surviving Class C Survivors; but if none are then surviving, in equal shares to the
employee’s then surviving Class D Survivors; but if none is then surviving, no further
monthly income payments shall be made;

(c) if a Class C Survivor dies while monthly income payments are still payable, and
if any other Class C Survivors are still alive, the monthly income which the deceased Class
C Survivor had been receiving shall be paid in equal shares to the then surviving Class C
Survivor;

(d) if a Class C Survivor dies while monthly income payments are still payable, and
if he is not survived by another Class C Survivor, any remaining payments will be made, in
equal shares, to any Class D Survivors then surviving, but if no Class D Survivor is then
surviving, no further monthly income payments shall be made;

(e) if a Class D Survivor dies while monthly income payments are still payable, and
if he is survived by another Class D Survivor, the monthly amount which the deceased
Class D Survivor had been receiving shall be added to the amount being received by the

surviving Class D Survivor; and ’;\@ @ 33\(9
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(f) if a Class D Survivor dies while monthly income payments are still payable, and
he is not survived by another Class D Survivor, no further monthly income payments shall
be made;

B. Bridge Benefit

A

ef-ﬂ;e-emplwee-&death,—totalé&em&em—and—who has recelved 24 monthly payments of

the Transition Benefit.
(1) Benefit Amount

A Bridge Benefit of $700 per month ($650 per month with respect to an employee
at work on September 29, 2003 through September 14, 2007 and $600 with respect to
employees at work prior to September 29, 2003), will be payable as described below;

(a) the Bridge Benefit will become payable commencing with the first month
following the month for which the 24th monthly payment of the Transition Benefit is paid,
unless at that time the Class A or Class B Survivor is eligible to receive Mother's Insurance
Benefits or a comparable benefit for a father, whether or not called a Father's Insurance
Benefit under the Federal Social Security Act, in which case payment of the Bridge Benefit
shall be deferred until the Class A or Class B Survivor ceases to be eligible to receive such
Mother’s Insurance Benefits or a comparable benefit for a father, whether or not called a
Father’s Insurance Benefit; provided, however, that a Class A or Class B Survivor of an
employee shall not be paid the Bridge Benefit for any month for which a higher surviving
spouse benefit is payable to the Class A or Class B Survivor under Section (9) of the
Pension Plan; and

(b) the Bridge Benefit will not be paid beyond the earliest to occur of the following:
(i) the death or remarriage of the Class A Survivor or Class B Survivor or (ii) attainment by
the Class A Survivor or Class B Survivor of age 62 (age 62 and one month if such survivor
receives an initial Social Security Old-Age Insurance Benefit which is paid during the
second month following the survivor's 62nd birthday) or such lower age at which full
Widow's or Widower's Insurance Benefits become payable under the Federal Social
Security Act.

)
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(203) Article Il. GROUP LIFE AND DISABILITY INSURANCE - Section 3. Optional Group Life
Insurance

Any reference in this Section to same-sex domestic partner, including the definition of
spouse, shall be governed by the Discontinuation of Same Sex Domestic Partner Status
contained in letter C-41.

A. Employee Optional Group Life Insurance
(1) Eligibility Date

An employee, other than a salaried employee, shall become eligible for optional
group life insurance on the later of (a) the day active employment commences, and (b) the
day the employee becomes an hourly employee. The date the employee becomes eligible
for optional group life insurance shall be hereinafter referred to as the employee’s eligibility
date.

(2) Enroliment and Effective Dates
The employee’s optional group life insurance shall become effective as set forth below:

(a) If the employee enrolls on or before his eligibility date or during the 31-day
period following his eligibility date, insurance becomes effective on the first day of the
calendar month following the month in which the employee’s first payroll deduction is
made.

(b) If the employee enrolls subsequent to the 3l1st day following his eligibility date,
or if the employee becomes insured for optional group life insurance and later decides to
enroll for a higher amount of insurance as set forth in (3) below, the employee must furnish
evidence satisfactory to the Insurance Company (i) of his good health, or (ii) that he has
had an increase in family status because he has married or acquired children by birth or
adoption during the 31-day period immediately prior to such enroliment. In the event the
insurance company approves the evidence, insurance will become effective on the first day
of the calendar month following the month in which the employee’s first payroll deduction is
made, provided that in the case of (ii) above, the change in status is still in existence.

(c) In any event, for an employee to become insured initially or for a higher amount
of insurance, he must be actively at work on the date the insurance or higher amount of @
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insurance would otherwise become effective. If the employee is not actively at work on
such date, the insurance or higher amount of insurance becomes effective on the date the
employee returns to active work, provided he is then still eligible as set forth in (1) above.

(d) If the employee becomes insured for optional group life insurance and later
enrolls for a lower amount of insurance as set forth in (3) below, the lower amount of
insurance will become effective on the first day of the calendar month following the month
in which the employee’s payroll deduction is adjusted based on monthly contributions for
the lower amount of insurance, whether or not the employee is then actively at work.

(3) Amount of Insurance

The employee may elect a level of coverage from the schedules of optional group
life insurance as contained in the Life Insurance Administration Manual. As of January 1,
20042016, all employees may elect up to $34508,000-200,000 of Optional Group Life
Insurance. Employees may elect higher coverage (up to $500,000), but can not elect
coverage that exceeds 10 times the employee’s annual base salary.

(4) Contributions

The employee shall contribute the full cost of optional group life insurance.
Contributions shall be payable monthly in advance through payroll deductions while
actively at work. If an employee chooses to continue coverage upon retirement, monthly
contributions, payable in advance, will be taken through pension deductions. The required
monthly contribution, which is not subject to change during the duration of this Collective
Bargaining Agreement is set forth in the Life Insurance Administration Manual.

When the employee attains a birthday which places him in a higher age bracket,
the monthly contribution will change on the first day of the calendar month following the
month in which such birthday occurs.

(5) Benefit Payment

If the employee dies from any cause while insured for optional group life insurance,
the amount of such insurance shall be paid to the person or persons designated by the
employee as beneficiary. The beneficiary is that designation the employee has last made
as indicated on the records of the insurance company.

Optional Group Life Insurance shall be paid in one lump sum.
Terminally [l Employees and Retirees

Effective January 1, 2004, terminally ill employees and retirees may elect to receive
a portion of their life insurance proceeds in advance of their deaths. The amount of life
coverage that remains in force will be reduced by the amount paid out under the
accelerated benefits option. Accelerated benefits may be paid to an employee or retiree
only once.

Under this option insured employees and retirees who are diagnosed with a ;

terminal condition may receive a one-time lump sum payment up to the maximum amount
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allowed under the insurance policy, but in no event shall such maximum amount allowed
be less than fifty (50) percent. Under this provision, “terminal iliness” means an injury or
sickness expected to result in death within one year without any reasonable prospect of
recovery as determined by the insurer, its medical staff or a qualified party selected by the
insurer.

The accelerated benefit will be calculated on the amount of life insurance in force
when application for the benefit is made, except the maximum benefit would be such
maximum amount allowed under the insurance policy, but in no event shall such maximum
amount allowed be less than fifty (50) percent, of the continuing group life or ultimate
amount for any employee or retiree whose benefit is in the process of reducing when
application is made or whose benefit will begin to reduce during the one-year life
expectancy period.

The option will not apply to the following:

(1) Individuals who are cash paying for life insurance coverage while a
grievance is pending or while on layoff or leave of absence;

(2) permanently and totally disabled individuals who have already drawn on
their life insurance benefits;

(3) individuals who have irrevocably assigned their life insurance; and

(4) when all or a portion of the life insurance is to be paid to a former spouse
as part of a divorce agreement.

The employee’s insurance certificate shall set forth the administrative provisions
regarding the recording of beneficiary designations, changes of beneficiary and the
procedure for payment of insurance in case there is no beneficiary living at the death of the
employee.

This insurance is term insurance without cash, loan or paid-up values.

(6) Continuation of Insurance

An employee may continue optional group life insurance after the last month for
which a payroll deduction was made, while on layoff, leave of absence or retirement, by
paying the required monthly contribution in accordance with (4) herein, subject to the
following time limits:

(a) Fortwelve months, if the employee is on an approved personal leave of
absence;

(b) For the period of the leave, if the employee is on an approved leave of absence
to work for the International or Local Union;

(c) For the period, not to exceed twelve months (twenty-four months for an

employee who has ten or more years of seniority as of the last day worked prior to layoff),
equal to that for which he may be covered for non-contributory coverage under Atrticle .,
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Section 3.E.(1)of this Program, and thereafter for twelve additional months, if the employee
is laid off;

(d) For the period equal to the lesser of (i) his period of disability or (ii) his seniority,
if the employee is on an approved disability leave of absence; and

(e) For the period of retirement. Monthly contributions, payable in advance, will be
taken through pension deductions.

(7) Cessation of Insurance

Optional group life insurance shall automatically cease on the earliest of the
following:

(a) If the employee or retired employee fails to make a required contribution for
optional group life insurance when due, the last day of the calendar month immediately
preceding the calendar month for which such contribution was due.

(b) The date of discontinuance of optional group life insurance under the Program.
(8) Conversion Privilege

Upon written application made to the insurance company within 31 days after the
date of cessation of the employee’s optional group life insurance because of cessation of
the employee’s eligibility for optional group life insurance (unless such cessation was due
to discontinuance of optional group life insurance under the program), the employee shall
be entitled to have an individual policy of life insurance only, without disability or accidental
means death benefits, issued by the insurance company, without evidence of insurability.
Such individual policy shall be upon one of the forms then customarily issued by the
insurance company, except term insurance, and the premium for such individual policy
shall be the premium applicable to the class of risk to which the employee belongs and to
the form and amount of the individual policy at the employee’s attained age at the date of
issue of such individual policy.

The amount of such individual policy shall be equal to (or, at the option of the
employee, less than) the amount of optional group life insurance on the date of cessation
of such insurance.

Any individual policy of life insurance so issued shall become effective at the end of
the 31-day period during which application for such individual policy may be made. If,
however, the employee dies during such 31-day period, the insurance company shall pay
to the employee’s beneficiary of record, whether or not application for such individual policy
shall have been made, the maximum amount of life insurance for which an individual policy
could have been issued.

(9) Data

Each year the Company will furnish or will request the Insurance Company to
furnish the Union the following information regarding Optional Life Insurance: @



(a) Number of employees insured, by age (5-year brackets) and insurance
schedule, during December in the preceding calendar year,;

(b) Total premium paid, interest allowed on reserves, expenses and taxes, claims
paid, claims pending, liability for unreported claims, claims incurred, premium stabilization
reserve, and surplus or deficit, at the end of the preceding calendar year;

(c) Number of claims paid, by age (5-year brackets) and insurance schedule,
during the preceding calendar year.

(10) Procedure for Review of Denied Claims

If a claim for optional group Life Insurance is denied, a notice will be sent explaining
the reason for the denial. If there are any questions concerning the denial, inquiry should
be made within 60 days from the date the claim was denied to the office that denied the
claim, furnishing all information supporting the appeal. The appeal will be reviewed by that
office and a reply made within 60 days after receipt of the appeal.

B. Dependent Optional Group Life Insurance
(1) Eligibility Date

An employee, other than a salaried employee, shall become eligible for
dependent group life insurance on the later of (a) the day active employment commences,
and (b) the day the employee becomes an hourly employee, provided that the employee
has at least one eligible dependent as defined in (3) below. If the employee does not then
have such a dependent, he shall become eligible for dependent group life insurance on the
day this condition is first met. The date the employee becomes eligible for dependent group
life insurance shall be hereinafter referred to as the employee’s eligibility date.

(2) Enroliment and Effective Dates

The employee’s dependent group life insurance shall become effective as set forth
below:

(a) If the employee enrolls on or before his eligibility date or during the 31-day
period following his eligibility date, insurance becomes effective on the first day of the
calendar month following the month in which the employee’s first payroll deduction is
made.

(b) If the employee enrolls subsequent to the 31st day following his eligibility date,
or if the employee becomes insured for dependent group life insurance and later decides to
enroll for higher amounts of insurance, as set forth in (4) below, the employee must furnish
evidence satisfactory to the Insurance Company of each dependent’s good health. In the
event the Insurance Company approves the evidence, insurance will become effective on
the first day of the calendar month following the month in which the employee’s first payroll
deduction is made, with respect to those persons whose evidence has been approved and
who are still eligible dependents, as defined in (3) below.
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(c) If the employee becomes insured for dependent group life insurance and later
enrolls for lower amounts of insurance as set forth in (4) below, the lower amounts of
insurance will become effective on the first day of the calendar month following the month
in which the employee’s payroll deduction is adjusted based on monthly contributions for
the lower amounts of insurance.

(3) Definition of Dependent

A dependent shall mean the spouse or child of the employee as defined below:

(a) “SpouseBependent” means: The employee’s spouse or same-sex domestic
partner as defined in Letter C-41 of Exhibit B.

(b) “ChildDependent” means: Any unmarried child (i) of the employee by birth,
legal adoption, or legal guardianship, while such child legally resides with and is dependent
upon the employee, (ii) of the employee’s spouse or same-sex domestic partner as defined
in Letter C-41 of Exhibit B while such child is in custody of and dependent upon the
employee’s spouse or same sex-domestic partner and is residing in and a member of the
employee’s household, (iii) as defined in (i) and (ii) who does not reside with the employee
but is the employee’s legal responsibility for the provision of health care, and (iv) who
resides with and is related by blood or marriage to the employee, for whom the employee
provides principal support as defined by the Internal Revenue Code of the United States,
and who was reported as a dependent on the employee’s most recent income tax return or
who qualifies in the current year for dependency tax status, or (v) who was eligible
hereunder on the date of the employee’s death and following the death of the employee
resides with the surviving spouse or same-sex domestic partner of the employee, for whom
the surviving spouse or same-sex domestic partner provides principal support as defined
by the Internal Revenue Code of the United States, and was reported as a dependent on
the employee’s surviving spouse’s or same-sex domestic partner’'s most recent income tax
return or who qualifies in the current year for dependency Tax Status. A child as defined in
(1), (i), (iii), (iv), or (v) is included until the end of the calendar year in which the child attains
age 25, or regardless of age if totally and permanently disabled as defined hereinafter,
provided that any such child after the end of the caiendar year in which the child attains
age 19 must be dependent upon the employee within the meaning of the Internal Revenue
Code of the United States and must legally reside with, and be a member of the household
of, the employee. "Totally and permanently disabled” means having any medically
determinable physical or mental condition which prevents the child from engaging in
substantial gainful activity and which can be expected to result in death or to be of long-
continued or indefinite duration.

(c) Any child of the employee who does not meet the qualifications in (b) above
may continue to be covered provided such child meets the age (which will be no less than
the end of the month in which such child attains age 26), residency and marital status
requirements of the insurance company.

For the purposes of dependent life insurance continued as set forth in (7), (b)

herein, a child born after the employee’s death shall be an eligible dependent only if such
child is the issue of the surviving spouse’s marriage to the deceased employee, and was
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conceived prior to such employee’s death. Any such child shall be eligible on the same
basis as a child born prior to the employee's death.

The definition of dependent used in this Appendix shall apply only to the dependent
group life insurance set forth herein and shall be entirely independent of any such definition
used for the hospital, surgical, medical, prescription drug, dental, vision and hearing aid
coverage set forth in Article 1l of the Program.

(4) Amount of Insurance

No increase in the amount of insurance in force on account of any dependent will
occur after the employee’s death.

(5) Contributions

The employee shall contribute the full cost of dependent group life insurance.
Contributions shall be payable monthly in advance through payroll deductions while
actively at work. If an employee chooses to continue coverage upon retirement, monthly
contributions, payable in advance, will be taken through pension deductions. The required
monthly contribution, which is not subject to change during the duration of this Collective
Bargaining Agreement; (regardless of the number of dependents-children on whose
account the employee is insured), is as set forth in the Life Insurance Administration
Manual.

When the employee attains a birthday which places him in a higher age bracket,
the monthly contribution for spouse coverage will change on the first day of the calendar
month following the month in which such birthday occurs.

In the case of dependent group life insurance continued after the employee’s death,
the surviving spouse or same-sex domestic partner as defined in Letter C-41 of Exhibit B
shall contribute the full cost of such insurance. The spouse or same-sex domestic partner
must make the required contributions directly to the Insurance Company. For spouse
coverage, Fthe monthly rate of contribution for any such surviving spouse or same-sex
domestic partner will be determined under the applicable Schedule, based on the
progressing age of the deceased employee, as though he continued to be living; provided
however, that for deaths on or after October 14, 1996, the monthly rate of contribution for
spouse coverage will be determined based on the progressing age of the surviving spouse
or same-sex domestic partner. For child coverage, the monthly rate of contribution will be
that which is the current contribution amount for child coverage as set forth in the Life
Insurance Administration Manual.

(6) Payment of Benefits

(a) If a dependent dies from any cause while the employee is insured for
dependent group life insurance, the amount of such insurance in force on account of the
dependent shall be paid to the employee. Payment shall be made in a lump sum. The
employee's insurance certificate shall set forth the procedure for payment of insurance in
case a dependent dies subsequent to the death of the employee.
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(b) If a dependent child dies from any cause while dependent group life insurance
is being continued as set forth in (7), (b) herein, the insurance in force on account of the
dependent child shall be paid in a lump sum to the surviving spouse or same-sex domestic
partner as defined in Letter C-41 of Exhibit B of the employee.

(c) If the surviving spouse or same-sex domestic partner as defined in Letter C-41
of Exhibit B dies from any cause while dependent life insurance is being continued as set
forth in (7), (b) herein, the insurance in force on account of the surviving spouse or same-
sex domestic partner shall be paid to the spouse’s or partner’s beneficiary of record if one
has been designated, otherwise to the estate of the surviving spouse or same-sex
domestic partner. Payment shall be made in a lump sum.

(d) The surviving spouse’s or same-sex domestic partner’s insurance certificate
shall set forth the administrative provisions regarding the recording of beneficiary
designations, changes of beneficiary and the procedure for payment of insurance in case
there is no beneficiary living at the death of the dependent.

(e) In no event will more than one claim be paid hereunder on account of the death
of any insured person.

(f) This insurance is term insurance without cash, loan or paid-up values.
(7) Continuation of Insurance

(a) An employee may continue dependent group life insurance after the last month
for which a payroll deduction was made, while on layoff, leave of absence or retirement, by
paying the required monthly contribution in accordance with (5) herein, subject to the
following time limits:

(i) Fortwelve months, if the employee is on an approved personal leave of
absence;

(i) Forthe period of the leave, if the employee is on an approved leave of absence
to work for the International or Local Union;

(iii) For the period, not to exceed twelve months (twenty-four months for an
employee who has ten or more years of seniority as of the last day worked prior to layoff),
equal to that for which he may be covered for non-contributory coverage under Article |,
Section 3., E. (1) of this Program, and thereafter for twelve additional months, if the
employee is laid off;

(iv) Forthe period equal to the lesser of (1) his period of disability or (2) his
seniority, if the employee is on an approved disability leave of absence; and

(v) For the period of retirement.
(b) In the event an employee dies while insured for dependent group life insurance,

the insurance in force as of the date of the employee’s death may be continued only by the
surviving spouse or same-sex domestic partner as defined in Letter C-41 of Exhibit B for \P
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(8) Cessation of Insurance

(a) An employee's dependent group life insurance shall automatically cease on the
earliest of the following:

(i) The date the employee or retired employee ceases to have a dependent as
defined in (3) above.

(ii) If the employee or retired employee fails to make a required contribution for

dependent group life insurance when due, the last day of the calendar month immediately
preceding the calendar month for which such contribution was due.

(iii) The last day of the calendar month in which the employee terminates
employment.

(iv) The date of discontinuance of dependent group life insurance under the
Program.

(b) Any dependent group life insurance continued in accordance with the
provisions of (7), (b) herein, shall automatically cease on the earliest of the following:

(i) The date of the surviving spouse’s remarriage or the same-sex domestic partner
is no longer eligible under the provisions of the negotiated agreements and Letter C-41 of
Exhibit B.

(i) The date the surviving spouse or same-sex domestic partner dies.

(iii) If the surviving spouse or same-sex domestic partner fails to make a required
contribution as set forth above when due, the last day of the calendar month immediately
preceding the calendar month for which such contribution was due.

(iv) The date of discontinuance of dependent group life insurance under the
Program.
(c) The dependent group life insurance on account of any dependent shall, in any

case, automatically cease on the day immediately preceding the date such person ceases
to be a dependent as defined in (3) herein.
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(9) Conversion Privilege

Upon written application made by a person to the insurance company within 31
days after the date of cessation of the dependent group life insurance on account of such
person because of:

(a) The employee’s death or cessation of the employee’s eligibility for
dependent group life insurance unless such cessation was due to discontinuance of
dependent group life insurance under the Program, or

(b) Cessation of dependent group life insurance in accordance with (8) herein, or

(c) Such person’s ceasing to be a dependent as defined in (3) herein, such person
shall be entitled to have an individual policy of life insurance only, without disability or
accidental means death benefits, issued by the insurance company, without evidence of
insurability. Such individual policy shall be upon one of the forms then customarily issued
by the insurance company, except term insurance, and the premium for such individual
policy shall be the premium applicable to the class of risk to which such person belongs
and to the form and amount of the individual policy at such person’s attained age at the
date of issue of such individual policy.

The amount of such individual policy shall be equal to (or at the option of such
person less than) the amount of dependent group life insurance in force on account of such
person on the date of cessation of such insurance.

Any individual policy of life insurance so issued shall become effective at the end of
the 31-day period during which application for such individual policy may be made. If,
however, the person who is entitled to the privilege of obtaining an individual policy of life
insurance dies during such 31-day period, the insurance company shall pay benefits in
accordance with (6) herein, as though the insurance had been in force, whether or not
application for such individual policy shall have been made, the maximum amount of life
insurance for which an individual policy could have been issued. The employee’s insurance
certificate shall set forth the procedure for payment of insurance in case such person dies
subsequent to the death of the employee.

(10) Data

Each year the Company will furnish or will request the Insurance Company to
furnish the Union the following information regarding dependent life insurance:

(a) Number of employees insured, by age (5-year brackets) and insurance
schedule, during December in the preceding calendar year;

(b) Total premium paid, interest allowed on reserves, expenses and taxes, claims
paid, claims pending, liability for unreported claims, claims incurred, premium stabilization
reserve, and surplus or deficit, at the end of the preceding calendar year;

(c) Number of claims paid, by age (5-year brackets) and insurance schedule
(distinguishing between spouse and child), during the preceding calendar year.
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(11) Procedure for Review of Denied Claims

If a claim for dependent group life insurance is denied, a notice will be sent
explaining the reason for the denial. If there are any questions concerning the denial,
inquiry should be made within 60 days from the date the claim was denied to the office that
denied the claim, furnishing all information supporting the appeal. The appeal will be
reviewed by that office and a reply made within 60 days after receipt of the appeal.

(8
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Exhibit B

(205) Article Il. GROUP LIFE AND DISABILITY INSURANCE - Section 5. Employee Optional
Group Accident Insurance

Any reference in this Section to same-sex domestic partner, including the definition of
spouse, shall be governed by the Discontinuation of Same Sex Domestic Partner Status
contained in letter C-41.

A. Eligibility Date

An employee shall become eligible for optional group accident insurance as
described herein for the amounts of insurance therein described, on the later of (1) the day
active employment commences, and (2) the day the employee becomes a UAW-
represented employee covered by this Collective Bargaining Agreement. The date the
employee becomes eligible for optional group accident insurance shall be hereinafter
referred to as the employee’s eligibility date.

B. Enrollment and Effective Dates

The employee’s optional group accident insurance shall become effective as set
forth below:

(1) If the employee enrolls on or before the employee’s eligibility date,
insurance becomes effective on the first day of the calendar month following the month in
which the employee’s first payroll deduction is made.

(2) If the employee enrolls subsequent to the employee’s eligibility date, or if the
employee becomes insured for optional group accident insurance and later decides to
enroll for a higher amount of insurance as set forth in C. below, insurance will become
effective on the first day of the calendar month following the month in which the employee’s
first payroll deduction is made, provided the employee is then still eligible as set forth in A.
above.

(3) In any event, for an employee to become insured initially or for a higher
amount of insurance, the employee must be actively at work on the date the insurance
would otherwise become effective. If the employee is not actively at work on such date, the
insurance or higher amount of insurance becomes effective on the date the employee
returns to active work, provided the employee is then still eligible as set forth in A. above. .



(4) If the employee becomes insured for optional group accident insurance and
later enrolls for a lower amount of insurance as set forth in C. below, the lower amount of
insurance will become effective on the first day of the calendar month following the month
in which the employee’s payroll deduction is adjusted based on monthly contributions for
the lower amount of insurance, whether or not the employee is then actively at work.

C. Amount of Insurance

The employee may elect either employee coverage or family coverage. Coverage
must be purchased in units of $10,000.Employees may buy a principal sum of up to ten
(10) times annual base pay, rounded to the next $10,000, up to a maximum benefit of
$1,000,000.

(1) Loss of Life or a Bodily injury.

If the employee sustains an accidental bodily injury which results in one of the
following losses within 365 days of the accident, the following schedule applies:

Loss Of life... ...ooie i e ce e s e e eeen. T N PriNCipal Sum
Lassofboth handsof Dol TEBE.. .o cmnsmminamas The Principal Sum
Loss of one hand and one foot...............cccccceiiieieiive e ... The Principal Sum
Loss of entire sight of both eyes tetererreieee e oo 1€ Principal Sum
Loss of speech and hearing... ..o, The Principal Sum
Loss of the entire sight of one eye and one hand or foot................. The Principal Sum
Loss ofone hand orone foot..........c..e. covvieviiiiiiininnns One-Half The Principal Sum
Loss of the entire sight of one eye......... ... TR One-Half The Principal Sum
Loss of speech orhearing..........ccooooiviiicis covviiiniens One-Half The Principal Sum
Loss of thumb and index finger (of the same hand)... ......One-Quarter The Principal Sum

If the employee elects family coverage, both the employee and eligible family
members are insured; if there are no dependents, the spouse or same-sex domestic
partner as defined in Letter C-41 of Exhibit B is covered for an amount equal to sixty
percent (60%) of the employee’s coverage. If there is no spouse, each eligible dependent
is covered for twenty percent (20%) of the employee’s coverage. If both a spouse or same-
sex domestic partner as defined in Letter C-41 of Exhibit B and dependent(s) are covered,
the spouse or same-sex domestic partner is covered for an amount equal to fifty percent
(50%) of the employee’s coverage and each dependent is covered for an amount equal to
fifteen percent (15%) of the employee’s coverage.

Benefits under this provision will not be paid under any circumstances for more
than one of the losses, the greatest, sustained by the covered employee or covered family
member as the result of any one injury.

“Loss,” as used with reference to hand or foot, means complete severance through
or above the wrist or ankle joint; as used with reference to eye, means irrecoverable loss of
the entire sight thereof; as used with reference to speech and hearing, means entire and
irrecoverable loss of speech and hearing; and as used with reference to thumb and index
finger, means complete severance through or above metacarpophalangeal joints. ©
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For losses sustained on or after October 14, 1996, the benefits described in C. (2)
through (7) apply:

(2) Paralysis Benefits

If an insured employee sustains an accidental bodily injury that results in
permanent paralysis within 365 days of the accident, the following schedule applies:

Quadriplegia The Principal Sum
Paraplegia Three-Quarters The Principal Sum
Hemiplegia One-Half The Principal Sum

If the employee elects family coverage and there are no dependents, the spouse or
same-sex domestic partner as defined in Letter C-41 of Exhibit B is covered for an amount
equal to sixty percent (60%) of the employee’s coverage and, if there is no spouse or
same-sex domestic partner, each eligible dependent is covered for twenty percent (20%) of
the employee’s coverage. If there is a spouse or same-sex domestic partner as defined in
Letter C-41 of Exhibit B and dependent(s), the spouse or same-sex domestic partner is
covered for an amount equal to fifty percent (50%) of the employee’s coverage and each
eligible dependent is covered for fifteen percent (15%) of the employee’s coverage.

If an insured employee sustains an accidental bodily injury that results in a permanent
paralysis within 365 days of the accident, and less than The Principal Sum is payable by
reason of such loss, and the insured employee thereafter suffers a greater loss as a result
of the same accidental bodily injury within such 365 day period following the accident, the
excess benefit amount will be payable.

(3) Comatose Benefit

If an insured employee sustains an accidental bodily injury that results in a lapse
into a comatose state within 365 days of the accident, a benefit equal to two percent (2%)
of the Principal Sum shall be payable on the 32nd day of the coma and each month
thereafter for a maximum of 50 months, or until death, if earlier, at which time any balance
would be paid. If the employee regains consciousness, benefits shall cease and coverage
for optional group accident insurance would resume only upon re-enroliment and payment
of premiums.

If the employee elects family coverage, the spouse or same-sex domestic partner
as defined in Letter C-41 of Exhibit B is covered for an amount equal to fifty percent (50%)
of the employee’s coverage and each other eligible dependent is covered for ten percent
(10%) of the employee's coverage.

(4) Special Education Benefit

If family coverage has been elected and the insured employee dies as a result of a
covered accident, an additional benefit in the amount of up to five percent (5%) (up to ten
percent (10%) effective January 1, 2004) of the employee’s Principal Sum (subject to a
maximum of $6,000 (subject to a maximum of $20,000 effective January 1, 2004) per year
for up to four years will be paid for each eligible dependent child enrolled within 365 days of
the death of the employee as a full-time student in an accredited college or university. B
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This benefit is payable annually for a maximum of four consecutive years, providing
the eligible child consecutively continues his/her education as a full-time student. Benefits
beyond the first year require evidence that the child has successfully completed all
academic requirements of the prior school year.

No payment will be made for room, board, or other living, traveling, or clothing
expenses and, if there is no dependent child who qualifies, an additional benefit of $1,000
will be paid to the beneficiary.

(5) Special Child Care Center Benefits

If family coverage has been elected, upon the death of an insured employee or
insured spouse or same-sex domestic partner as defined in Letter C-41 of Exhibit B from a
covered accident, the beneficiary will receive an additional benefit in the amount of five
percent (5%) of the employee’s Principal Sum (subject to a maximum of $6,000 (subject to
a maximum of $7,500 effective January 1, 2004) per year for up to four years for each
eligible dependent child, under the age of 13, enrolled (or who becomes enrolled within 90
days) in a qualified child care center.

If there is no dependent child who qualifies, an additional benefit of $1,000 will be
paid to the beneficiary.

(8) Spousal or Same-Sex Domestic Partner Occupational Training Expense

If family coverage is elected and the insured employee dies as a result of a covered
accident, a surviving spouse or same-sex domestic partner as defined in Letter C-41 of
Exhibit B who participates in a formal occupational training program in order to become
specifically qualified for active employment in an occupation for which the spouse or same-
sex domestic partner would not have sufficient qualification otherwise, will be reimbursed
for expenses actually incurred up to 5% of the employee’'s Principal Sum (Subject to a
maximum of $6,000). Effective January 1, 2004, the spouse or same-sex domestic partner
will be reimbursed for expenses actually incurred up to ten percent (10%) of the
employee’s Principal Sum (subject to a maximum of $20,000) for up to four (4) years.

To be reimbursed, such expenses must be reasonable and necessary and must be
incurred within three (3) years (four (4) years as of January 1, 2004) of the date of the
death. No payment will be made for room, board, or other living, traveling, or clothing
expenses.

(7) Common Disaster Benefit

If family coverage is elected and an insured employee and insured spouse or
same-sex domestic partner suffer a loss of life in the same covered accident, or separate
covered accidents which occur within 48 hours of each other (common disaster), the
amount payable by reason of the spouse’s or same-sex domestic partner’'s death will equal
the amount payable by reason of the insured employee’s death. The common disaster
benefit for the insured employee and insured spouse will not exceed $1,000,000.
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For losses sustained on or after January 1, 2000, the benefit described in (8) and
(9) below also shall apply:

(8) Seat Belt & Air Bag Benefit

If an insured dies as a result of a covered accident in which their seat belt was
properly used, an additional benefit shall be paid. The benefit paid for the proper use of a
seat belt will be an amount equal to 10% of the Principal Sum, subject to a maximum of
$25,000.If an air bag is deployed for the seat in which the insured occupied and while
properly using a seat belt, an additional benefit amount of 10% of the Principal Amount,
subject to a maximum of $25,000, will also be paid.

(9) Repatriation Expense Benefit

If the insured suffers loss of life as the result of a covered accident, a repatriation
benefit, in the amount of $2,500 ($5,000 effective January 1, 2004), will be paid for the
preparation and transportation of his/her body to the city of his/her principal residence,
provided the death occurred at least 100 miles away from his/her principal residence.

For losses sustained on or after January 1, 2004, the benefit described in (10), (11)
and (12) below also shall apply:

(10)  Brain Damage Benefit

Brain Damage means permanent and irreversible physical damage to the brain
causing the complete inability to perform all the substantial and material functions and
activities normal to everyday life which include: bathing, dressing, continence, transferring,
eating and toileting.

Brain Damage must manifest itself within 30 days of the injury, insured requires a
hospitalization of 5 days and brain damage persists for 12 consecutive months after the
date of injury.100% of the full amount is payable.

(11) Exposure and Disappearance Benefit

Exposure and Disappearance is defined as loss of life due to exposure to natural or
chemical elements will be deemed to be accidental if the exposure was a direct result of an
accident.

If a person disappears as a direct result of the accident, wrecking or sinking of the
conveyance in which he or she was an occupant; and there is no contrary evidence about

the circumstances of the disappearance within one year of the accident, the disappearance
will be deemed an accidental death.

Benefit level will be the full in-force amount.
(12) Travel Assist

Travel assistance will be provided to employee or eligible dependents for the kl
following types of services:
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- Emergency medical assistance including medical evacuation, medically
supervised repatriation, replacement of lost medication, hospital admission service,
medical consultation, and critical care monitoring;

- Emergency message transmission, emergency transportation to join

patient, return of mortal remains, as well as legal and transportation services.

D. Exclusions

The policy does not cover loss caused or contributed by:

1. Suicide or self-destruction or any attempt thereat, whether sane or insane;
2. Bodily infirmity, sickness or disease;
3. Medical or surgical treatment (except medical or surgical treatment

necessitated only due to an injury);

4. War, declared or undeclared, or any act of war except while the insured
person is outside the United States and Puerto Rico on Company assignment or while
insured dependents are outside the United States and Puerto Rico because of the
insured’s assignment;

5. Injury sustained while serving in the armed forces of any country, for which
period premiums will be refunded; provided, however, that a member of an Organized
Reserve Corps or National Guard Unit shall be covered during short periods of training or
participation in public ceremonies.

6. Injury sustained while engaged in or taking part in aeronautics and/or
aviation of any description or resulting from being in an aircraft. This policy covers riding as
a passenger but not as an operator or crew member, in or on, boarding or unloading from
any aircraft having a current and valid airworthiness certificate or any transport-type aircraft
operated by the Military Airlift Command (MAC) of the United States of America or by any
similar air transport service of any duly constituted governmental authority of the
recognized government of any nation anywhere in the world. Persons who are not
members of the operating crew of any aircraft, who are engaged in testing, measuring,
calibrating, and similar operations, shall be considered passengers and not crew members;

7. The insured person's act of aggression, participation in a felonious
enterprise, or illegal use of drugs.

E. Contributions

The employee shall contribute the full cost of optional group accident insurance.
Contributions shall be payable monthly in advance through payroll deductions while
actively at work. If an employee chooses to continue coverage upon retirement, monthly
contributions, payable in advance, will be taken through pension deductions. The required
monthly contribution, which is not subject to change during the duration of this Collective
Bargaining Agreement, is set forth in the Life Insurance Administration Manual.
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F. Definition of Dependent
“Dependent” means:

(a) The employee's spouse or same-sex domestic partner as defined in Letter
C-41 of Exhibit B.

(b)  Any unmarried child (i) of the employee by birth, legal adoption, or legal
guardianship, while such child legally resides with and is dependent upon the employee, (ii)
of the employee's spouse or same-sex domestic partner while such child is in the custody
of and dependent upon the employee's spouse or same-sex domestic partner and is
residing in and a member of the employee’s household, (iii) as defined in (i) and (ii) who
does not reside with the employee, but is the employee’s legal responsibility for the
provision of health care, and (iv) who resides with and is related by blood or marriage to
the employee, for whom the employee provides principal support as defined by the Internal
Revenue Code of the United States, and who was reported as a dependent on the
employee’s most recent income tax return or who qualifies in the current year for
dependency tax status. A child as defined in (i), (ii), (iii), or (iv) is included until the end of
the calendar year in which the child attains age 25, or regardless of age if totally and
permanently disabled as defined hereinafter, provided that any such child after the end of
the calendar year in which the child attains age 19 must be dependent upon the employee
within the meaning of the Internal Revenue Code of the United States and must legally
reside with, and be a member of the household of, the employee. "Totally and permanently
disabled” means having any medically determinable physical or mental condition which
prevents the child from engaging in substantial gainful activity and which can be expected
to result in death or to be of long-continued or indefinite duration.

(c) Any child of the employee who does not meet the qualifications in (b) above
may continue to be covered provided such child meets the age (which will be no less than
the end of the month in which such child attains age 26), residency and marital status
requirements of the insurance company.

No person may be considered a dependent of more than one employee.

The definition of dependent used in this Section shall apply only to the optional
group accident insurance set forth herein and shall be entirely independent of any such
definition used for benefits as set forth in the Life, Disability and Health Care Benefits
Program or any other Program.

G. Payment of Benefits

(1) If an employee dies as a result of accidental death while the employee is
insured for optional group accident insurance, the amount of such insurance in force shall
be paid to the person or persons designated by the employee as beneficiary. The
beneficiary is that designation the employee has last made as indicated on the records of
the insurance company.

When the insurance company receives notice of the beneficiary change, the
change then relates back to and takes effect as of the date the employee signed such
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notice, according to the date shown thereon, whether or not the employee is living when
the insurance company received such notice, but without prejudice to the insurance
company on account of any payment it may have made before receipt of such written
notice.

In the event the last named beneficiary dies before the employee, or if no
beneficiary shall have been named, the optional group accident insurance will be paid to
the employee’s wife or husband or same-sex domestic partner as defined in Letter C-41 of
Exhibit B , if living; if not living, equally to the employee’s surviving children; if none survive,
to either the employee’s mother or father, or to both equally if both survive; if there are no
such survivors, to the employee’s estate.

(2) If a covered spouse or same-sex domestic partner as defined in Letter C-41
of Exhibit B or other dependent dies as a result of accidental death while insured for
optional group accident insurance, the amount of such insurance in force on account of the
dependent shall be paid in a lump sum to the employee (the employee is the beneficiary for
optional group accident insurance). The employee’s insurance certificate shall set forth the
procedure for payment of insurance in case a dependent dies subsequent to the death of
the employee.

(3) All other indemnities are payable to the injured person suffering the loss.
H. Cessation of Insurance

For an employee, optional group accident insurance shall automatically cease on
the earlier of the following:

(1) If the employee fails to make the required premium contribution for optional
group accident insurance when due, the last day of the calendar month immediately
preceding the calendar month for which such contribution was due.

(2) The date of discontinuance of optional group accident insurance under the
Insurance Program.

For a dependent, other than in the instance of the death of an employee, optional
group accident insurance shall automatically cease on the earliest of the following:

(1) On the date of termination of the employee’s insurance.

(2) On the date the dependent ceases to be an eligible dependent as defined in
herein.

(3) On the date ending the period for which the last premium payment is made
for dependent’s insurance.

(4) The date of discontinuance of optional group accident insurance under the
Insurance Program.
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For a dependent, in the event an employee dies while enrolled in the family
coverage option, optional group accident insurance shall automatically cease on the
earliest of the following:

(1) On the date the dependent ceases to be an eligible dependent as defined in
Section VI herein.

(2) On the date the surviving spouse remarries or the same-sex domestic
partner is no longer eligible under the provisions of the negotiated agreements and Letter
C-41 of Exhibit B.

(3) On the date of discontinuance of optional group accident insurance under
the Insurance Program.

(4) On the expiration of twelve (12) months following the date of the employee’s
death.

|. Continuation of Insurance
(1) Employee

An employee may continue optional group accident insurance after the last month
for which a payroll deduction was made, while on layoff or leave of absence, by paying the
required premium contribution to the insurance company within 31days of the last month
covered by payroll deductions and on the first of each month thereafter, in accordance with
the following:

a. Layoff

If an employee is laid off, coverage may be continued for the period, not to exceed
twelve months (twenty-four months for an employee who has ten or more years of seniority
as of the last day worked prior to layoff), equal to that for which the employee may be
covered for non-contributory coverage under Article I, Section 3. ,E., (1) of this Program,
and thereafter for twelve additional months.

b. Leave of Absence

If the employee is on an approved personal leave of absence, coverage may be
continued for up to twelve months after the last month for which a payroll deduction was
made.

c. Approved Disability Leave of Absence

If an employee is on an approved disability leave of absence, coverage may be
continued for the period equal to the lesser of (i) the employee’s period of disability or (ii)
the employee’s seniority.

d. Approved Union Leave of Absence
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If the employee is on an approved leave of absence to work for the International or
Local Union, coverage may be continued for the duration of the leave.

(2) Retired Employee

A retired employee enrolled as of the last day worked may continue a portion of
coverage by paying the required premium contributions. Contributions shall be payable
monthly in advance through pension deductions. The required monthly contribution, which
is not subject to change during the duration of this Collective Bargaining Agreement, is set
forth in the Life Insurance Administration Manual.

If eligible, coverage up to $150,000 or the amount in force as of the last day
worked, whichever

is less, may be continued. This amount cannot be increased, but may be decreased or
cancelled at any time. Coverage may be changed from retired family coverage to retired
employee coverage, but cannot be changed from retired employee coverage to retired
family coverage.

Retired employees and their dependents are ineligible for loss of speech and
hearing, loss of speech or hearing, loss of thumb and index finger benefits, or benefits
described in C., (4), (5), or (6) above.

J. Data

Each year the Company will furnish or will request the Insurance Company to
furnish the Union the following information regarding Optional Group Accident Insurance:

(1) The number of employees insured, by insurance schedule, during
December in the preceding policy year.

(2) The number of retirees insured, by insurance schedule during December in
the preceding policy year.

(3) Number of claims paid by insurance schedule (separately for employees
and retirees), during the preceding policy year.

(4) Total premiums paid, claims paid, claims pending, liability for unreported
claims, claims incurred and surplus or deficit for the preceding policy year.
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Exhibit B

(206A) Article Il. The Life, Disability and Health Care Benefit Program-Section 6. A.
Eligibility

The group sickness and accident insurance policies referred to in Article |. hereof or
any group sickness and accident insurance policy or policies issued in lieu thereof shall, for
the period of this Program, include the following:

A. Eligibility and Commencement of Benefits
(1) Eligibility Criteria

In order to be eligible for sickness and accident benefits for either non-occupational
or occupational injuries, an employee must meet the following criteria:

(a) become totally and continuously disabled while insured for sickness and
accident benefits;

(b) be unable to perform all duties of the employee’s occupation;

(c) be under the continuous care of a legally licensed physician who certifies
the employee’s total disability; and

(d) On a timely basis, furnish notice of claim, provide satisfactory proof of
disability applying evidence-based medicine guidelines and provide a duration that meets
accepted disability duration guidelines to the Insurance Company.

Claims denied under the provisions of 1.(d) above will be jointly reviewed by the
International UAW and the Company and upon agreement by the parties, subject to a
physician review. An employee denied benefits may request a review of such denial
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