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E/O&C

(0000) Agreement Date / Union List

Agreements” Entered Into on This
Fwelfth-xx Day of
SeptemberOecteber, 20115

Between Cheysler Group FCAUS LLC
(Hereinafter referred to as the "Company")

and, as to the Engineering Agreement,
the following Local Unions

United Automobile, Aerospace
and Agricultural Implement
Workers of America

72 212 412 509 573
597 1212 1284 1302 1435
1761 1929 2149
and, as to the Office and Clerical Agreement,
the following Local Unions
United Automobile, Aerospace
and Agricultural Implement
Workers of America
72 75 125 186 212
230 422 573 597 889
1086 1212 1302 1435 1649
1761 1929 2149 2360 3039
Lis 3-7-a 209 94748 ﬂ/
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International Union, United Automobile,
Aerospace and Agricultural Implement
Workers of America

(The said Local Unions and the International Union being hereinafter referred to
collectively as the "Union.")

(Note: The headings used in this Agreement and exhibits neither add to nor subtract from
the meaning but are for reference only.)

*There are two Agreements: Engineering and Office and Clerical. Unless otherwise
indicated, each provision set forth below is a provision of each of the two
Agreements. Where this is not the case, the provision is set forth as it exists in each
Agreemennt.
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E/OQ&C

(000) Index of Units

ENGINEERING
INDEX OF UNITS

Product Planning and Development (Local 412 - Unit 1)

Product Planning and Development (Local 412 - Unit 10)

Product Planning and Development (Local 412 - Unit 14)

Automotive Sales Group (Local 412 - Unit 32)

Chelsea Proving Grounds (Localt 1284)

Belvidere Assembly (Local 1761)

Jefferson North Assembly (Local 412 - Unit 2)

Detroit Area Nurses (Local 412 - Unit 57)

Warren Truck Assembly (Local 412 - Unit 17)

Arizona Proving Grounds (Local 509)

Kokomo Transmission (Local 1302-Unit 1)

Indiana Transmission | (Local 1302 - Unit 1)

Indiana Transmission Il (Local 1302 - Unit 1)

Tipton Transmission (Local 1302 - Unit 1)

12. Kokomo Casting (Local 1302 - Unit 4)

13. Toledo Machining (Local 1435 - Unit 4)

14.  Sterling Heights Assembly (Local 412 - Unit 51)

15. Mack | Avenue Engine (Local 412 - Unit 9)
Mack Il Engine Plant (Local 412 - Unit  9)

16.  Advance Poweri¥rain Manufacturing Engineering (Local 412 - Unit 25 53)

17, Aduanee—Manuiasturmg-EngmeeHngu{Lesal-Q—’LQ—mumt--?—?—}
Advance Stamping Manufacturing Engineering (Local 212 - Unit 77)
Manufacturing Engineering (Local 212 - Unit 77)

18.  Sterling Stamping (Local 412 - Unit 7)

19.  Warren Stamping (Local 412 - Unit 18)

20.  Parts Division (Local 412 - Unit 23)

21. Marysville Axle (Local 412, Unit 21)

22. Henton-South-Plant Trenton Engine Complex (Local 412, Unit 25) L %}
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OFFICE AND CLERICAL
INDEX OF UNITS

Warren Truck Assembly (Local 889- Unit 1)
Belvidere Assembly (Local 1761)

Chrysler Technology Center (Local 889- Unit 2)
Jefferson North Assembly (Local 889 - Unit 3)
ChryslerServce-Contracts-CenterMopar Vehicle Protection(Local 889 - Unit 4)
Mack | Avenue Engine (Local 889 - Unit 6)
Mack Il Engine Plant (Local 889 - Unit 6)
Dallas Parts Depot (Local 2360)

Kokomo Transmission (Local 1302- Unit 3)
Indiana Transmission | (Local 1302 - Unit 3)
Indiana Transmission Il (Local 1302 - Unit 3)
Tipton Transmission (Local 1302 - Unit 3)

9. Kokomo Casting (Local 1302 - Unit 3)

10. Toledo Machining (Local 1435 - Unit 3)

11.  Chrysler Pilot Operations (Local 212)

12.  Warren Stamping (Local 889 - Unit 8)

13.  Sterling Stamping (Local 889 - Unit 9)

14. Center Line Parts (Local 889 - Unit 10)

15. Marysville Parts (Local 889 - Unit 11)

16. New York Parts (Local 3039)

17. Boston Parts (Local 422)

18. Denver Parts (Local 186)

19.  Orlando Parts (Local 1649)

20. Los Angeles Parts (Local 230)

21.  Minneapolis Parts (Local 125)

22. Ghrysier ECA Transport, Inc. (Local 212)

23. International Supply Operations (Local 889 - Unit 12)

24.  Sterling Heights Assembly (Local 889 - Unit 14)

25. Cleveland Parts (Local 573)

26. Milwaukee PDC (Local 75)

27. Marysville Axle (Local 889 - Unit 5)

28. lrenton-Seuth-Rlant Trenton Engine Complex (Local 889 - Unit 7)
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FCA

E/Q&C

(00000) Purpose and Intent

The general purpose of this Agreement is to set forth terms and conditions of
employment, and to promote orderly and peaceful labor relations for the mutual interest of
the Company, the employees and the Union. The parties agree that whenever masculine
nouns or pronouns are used in the Agreement, such references are intended to be gender

neufral,

The parties recognize that the success of the Company and the job security of the
employees depends upon the Company's success in building a quality product and its
ability to sell such product.

To these ends the Company and the Union encourage to the fullest degree friendly
and cooperative relations between their respective representatives at all levels and among
all employees.
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FCA

E/O&C

(004) Equal Application of Agreement

It is the policy of ChryslerGroup-FCA US LLC and the UAW that the provisions of
this Agreement be applied to all employees covered by this Agreement without
discrimination because of race, color, religion, age, national origin, status as a qualified
person with a disability, sex, including sexual harassment, sexual orientation, gender
identity/expression, union activity and membership in any legally protected class.

In order to assure full knowledge and understanding of the foregoing principle on the
part of employees and all agents and representatives of the Company and the Union, the
parties hereby incorporate the same in this Agreement. Any employee who claims that, in
violation of said principle, he has been denied rights guaranteed by this Agreement may
complain as provided in the Grievance Procedure. Any such claim appealed to Step 2 of
the Grievance Procedure must contain a full statement of the facts giving rise to the claim
and the reasons why the employee believes he has been discriminated against. After the
grievance is answered in the Second Step, the Regional Director of the Union or his
designated representative and/or the Local Union President or his designated
representative may refer the claim to the Chairman of the Civil Rights Committee of the
Local Union for a factual investigation and report. The member of the Civil Rights
Committee designated by the Chairman to investigate the claim shall not be
paid by the Company for any time spent on such activity.

The Grievance and Arbitration Procedure shall be the exclusive contractual
procedure for remedying such claims.
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E/Q&C

(021) Step 2

(a)--If the Department Head or his designated representative's answer is not
satisfactory, the grievance may be referred to the Unit Chairman/
Committeeman/President, who may submit the appeal on an agenda to the Labor
Relations Supervisor. A meeting between two representatives of the Union and two
representatives of the Plant Management, one of whom may be the Department Head, will
be arranged, to discuss the grievance or grievances appearing on the agenda within five
(5) working days from the date the agenda is received by the Labor Relations Supervisor.
Any claim of discrimination appealed to Step 2 of the Procedure shall contain a full
statement of the facts which give rise to the claim and the specific reason or reasons why
the employee or employees believes they have been discriminated against. If a grievance
involves the continuing refusal of Management to return an employee to work from a sick
leave of absence, where the employee's personal physician has found, contrary to findings
of a physician or physicians acting for the Company, that the employee is able to do a job
to which his seniority entitles him, such grievance may be presented directly to the Labor
Relations Supervisor as part of the Second Step agenda.

(b)--At such meeting each party, after diligent investigation, will endeavor in good
faith to furnish the other all facts and information then available, with respect to the
grievance.

(c)--The Union representatives may meet at a place designated by the Management
on Company property for one-half (1/2) hour immediately preceding a meeting with the two
representatives of Management for which a written request has been made.

(d)--One of the two Union representatives, provided he works at the Plant at which
the grievance arose or is the Unit Chairman/President or Chairman of the Committee, shall
be allowed time off his job without loss of time or pay to investigate a grievance which he
has discussed or is to discuss with the Labor Relations Supervisor. The representative's
Supervisor will grant him permission to leave his work for this purpose.

(e)--In addition to the two (2) Union representatives specified in Subsection (a), the
Local Union President or, in his absence, the Local Union Vice-President, and the Regional
Director of the Union for the area in which the plant is located, or his regularly designated
representative, will be permitted, upon proper notice to the Plant Management concerned,
to attend the scheduled grievance meeting provided for in this Section (21). G A5
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(f)--If the two representatives of the Plant Management and the two representatives
of the Union do not dispose of the matter, the Labor Relations Supervisor or his designated
representative shall prepare an answer setting forth the facts and arguments in support of
his answer.

A copy of such answer will be given to the Unit of the Local Union, and copies of both the
1st and 2nd step answers and the grievance will be sent by the Local Union to the
Regional Director of the Union for the Region.

s 9-9-(5 0 %
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E/O&C

(033) Maintenance of Discipline

It is agreed that the maintenance of discipline is essential to the satisfactory
operation of the plant and office. During the course of negotiations, the Union raised the
concern regarding discipline not being administered fairly and consistently for violations of
the Company's Standards of Conduct. The Company acknowledged that the issuance of
discipline is intended to be corrective and not punitive in nature.

As a result of these discussions, the following guidelines have been established to
ensure Standard of Conduct violations are dealt with collectively through the progressive
disciplinary process:

1st Violation - Counseling (Verbal Warning)

2nd Violation - Written Warning

3rd Violation - 1 Working Day Disciplinary Layoff
4th Violation - 5 Working Day Disciplinary Layoff
5th Violation - 30 Working Day Disciplinary Layoff
6th Violation - Discharge

- Ll . L] L] L]

Circumstances will arise which necessitate corrective disciplinary action that may not follow
the standard progression guideline. Disputes regarding disciplinary matters may be addressed
through the grievance procedure.
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E/O&C

(038) Probationary Employees

(a)--New employees hired in the unit shall be considered as probationary employees
for the first one hundred twenty (120) days of their employment. The one hundred twenty
(120) days probationary period shall be accumulated within not more than one (1) year.
When an employee finishes the probationary period, by accumulating one hundred twenty
(120) days of employment within not more than one (1) year, he shall be entered on the
seniority list of the unit and shall rank for seniority from the day one hundred twenty (120)
days prior to the day he completed the probationary period.

The provisions of this Section shall not apply to temporary employees as defined in the
Letter of Understanding "Temporary Hires".

(b)--There shall be no seniority among probationary employees.

(de)--The Union shall represent probationary employees for the purposes of
collective bargaining in respect to rates of pay, wages, hours of employment and other
conditions of employment as set forth in Section (1) of this Agreement, but the Union shall
not represent probationary employees who have been laid off or discharged and who have
worked for the plant or office less than thirty-one (31) days since the date of their last hiring
except in case the layoff or discharge is for discrimination for Union activities. When other
factors enter into the discharge of such a probationary employee, the Union shall not
represent the probationary employee. The Union may represent probationary employees
who have worked at the plant or office more than thirty (30) days, however, any claim
made by a probationary employee made after thirty (30) days of employment that his layoff
or discharge is not for cause, or discriminatory under Section (4), may be taken up as a
grievance provided, however, that (i) the employee shall be deemed to have continued to
be on probation, and therefore the Company shall not be held to the same standards as in
the case of seniority employees; and (ii) the Union shall upon filing a grievance concerning
such an employee state in what respects the discharge is alleged to be arbitrary and, S‘J
therefore, was not related to the employee's attitude, performance, conduct, or potentiality “!
as a satisfactory employee. The Appeal Board shall have Junsdictlon over such cases. A /
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probationary employee who is discharged and later reinstated shall not be deemed to have
served any part of his probationary period between the date of his discharge and his
reinstatement unless otherwise agreed upon at the Appeal Board.

(ed)--An employee who is separated during his probationary period for an
occupational disability arising out of his employment by the Company and who is
subsequently reinstated shall be required to complete his probationary period, and upon
doing so shall have a seniority date which includes the time he was separated due to such
disability, plus one hundred twenty (120) days.

(fe)--The provisions of Subsections (a) and (e), as it pertains to the one hundred
twenty (120) days, shall apply only to employees hired by the Company on or after
September 15, 1982. For employees on the active roll of the Company or seniority
employees on the inactive roll as of September 14, 1982, the probationary period shall be
ninety (90) days, unless they lose seniority and are rehired by the Company in which case
the one hundred twenty (120) day provisions shall apply.

(f)-- Management will endeavor to evaluate and provide feedback to probationary
employees during the probationary period. When performance related deficiencies are
identified, the probationary employee may request a Union Representative be present
when such performance feedback is communicated.
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E/Q&C

(041) Seniority Lists

(a)--Seniority shall not be affected by the age, sex, religion, race, color, national
origin,-handicap disability, marital status, or any other protected class under the
law or dependents of the employee.

(b)--The seniority lists on the date of this Agreement show the names of all
employees of the unit entitled to a ranking for seniority.

(c)--The Management will keep the seniority lists up to date at all times, and
whenever a Steward shall raise a question of seniority, shall make the seniority list
available for his inspection for the purpose of settling the question. Management will post
corrected seniority lists every ninety (90) days.

(d)--In plants where such lists are typed, three (3) copies will be given to the Local
Union or Unit of an Amalgamated Local Union and will include the classifications of the
employees on the list as of the date of the list. This will not require a change in any
mutually satisfactory local practice now in effect and will not limit any local practice
hereafter agreed upon.

(e)--The Unit Chairman/President may request and the Management will include on
the seniority lists, provided the plant's current system has the capability, a notation
alongside an employee's name that he has seniority rights in another seniority group and,
where feasible, seniority rights in another Unit.

S 0940
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E/O&C

(042) Loss of Seniority

An employee shall lose his seniority for the following reasons only:
(a)--He quits.

(b)--He is discharged and the discharge is not reversed through the Grievance
Procedure.

(c)--He is absent for five (5) scheduled work days or forty (40) scheduled work
hours without notifying the plant, unless, for a reason beyond his control, he is unable to
comply with such notice requirements. In proper cases, exceptions shall be made. After
such absence, Management will send written notification to the employee at his last known
address that he has lost his seniority. Such notice will include the name of the person he is
to contact at the plant in the event he has evidence to establish a claim that he did in fact
notify the plant of his absence or evidence that his is a proper case in which an exception
should be made. Such notice will also advise him of his right to Union representation, at his
request, while he is in the Employment Office. If the disposition made of any such case is
not satisfactory, the matter may be referred to the Grievance Procedure.

(d)--If he does not return to work when called. In proper cases, exceptions shall be
made if the employee can satisfactorily substantiate and had promptly informed the plant
that for a reason beyond his control he was unable to comply with such call to return. If the
disposition made of any such case is not satisfactory, the matter may be referred to the
Grievance Procedure.

(e)--If he is laid off during the term of this Agreement for a continuous period equal to
the seniority he had acquired at the time of such layoff period, or for five (5) years,
whichever is longer.

(f)--He receives permanent total disability benefits under a group insurance policy
held by the Company. If he ceases to receive such benefits and is reemployed, his
seniority, including that which he otherwise would have acquired during the period of his
disability, shall be restored.

(g)--He retires or receives a pension under the Pension Plan of this Agreement. If he
receives a pension for permanent total disability and is re-employed, his seniority; i%ing )

o) T.4r5 o ge )
ﬁz({cf-jf \ \ Y gﬁ%ﬁ wﬁ‘ @



that which he otherwise would have acquired during the period of his disability, shall be
restored.

(h)-- He elects to opt out of Transitional Assistance Benefits and receive a lump-sum
cash payment as outlined in the Supplemental Unemployment Benefit Plan.

71415
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E/O&C

(054) Work Opportunity for Laid Off Employees

The Management agrees that in employing new people in any seniority group it will
so far as reasonably practicable give work opportunity to employees who are at the time on
indefinite layoff and are not expected to be returned to work in their unit in the following
order:

(a)--To employees of other seniority groups within the unit.

Office and clerical employees reinstated to permanent positions pursuant to this
Subsection shall be reinstated with full seniority and their seniority in other seniority groups
within the unit shall terminate. Employees reinstated pursuant to this Subsection to
temporary positions shall be reinstated with date of entry seniority while maintaining their
seniority in their former seniority groups for a period not to exceed thirty (30) days or any
extension thereof as agreed upon by the parties. If such assignments exceed such period,
their full seniority will be transferred to the new seniority group and their seniority in any
other seniority groups within the unit shall terminate.

(b)--To employees of other Units covered by this Agreement. Such employees
placed under this Subsection (b), prior to the date of this Agreement shall continue to rank
for seniority as of date of entry in the current unit. The term "employees of other units" shall
include those laid off seniority employees under the National Engineering and Office and
Clerical Agreements who have previously held a salaried clerical classification which is
common to both Agreements. Employees hired in a unit under this subsection (b), on or
after the date of this Agreement, on such a classification pursuant to the provision of this
Subsection, will not be required to serve another probationary period but shall rank for
seniority as-ef-date-ofentry-inthe-based on the seniority date held at the former unit. In the
placement of such laid off employees, the Company has and will continue to emphasize
the placement of such laid off employees consistent with their corporate service,
experience, ability and performance. Employees who. on or after the date of this
Agreement, start work on the same day shall rank on the seniority list based on the
seniority date held at the former unit. Where two or more such employees have the same
seniority date from the former unit, their rank shall be determined by the receiving unit
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(c)--To employees of other units covered by this Agreement. outside of the labor
market area, established under the Supplemental Unemployment Benefit Plan, Exhibit "D".
Such employees placed under this Subsection (c), prior to the date of this Agreement, shall
continue to rank for seniority as of date of entry in the current unit. Such employees placed
under Subsection (c), on or after the date of this Agreement, shall rank for seniority based
on the seniority date held at the former unit. Employees who, on or after the date of this
Agreement, start work on the same day shall rank on the seniority list based on the
seniority date held at the former unit. Where two or more such employees have the same
seniority date from the former unit, their rank shall be determined by the receiving unit

practice.

If, in the placement of employees pursuant to this Subsection, the International
Union has a question concerning the placement of any such employee, it may discuss the
matter with Corporate Union Relations.

An employee accepting work under Subsection (b) shall retain any rights accrued for
purposes of holidays, vacations, pensions, insurance and the Supplemental
Unemployment Benefit Plan.
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FCA

E/O&C

(055) Offer to Work Under S.U.B.P.

(a)--Any provision of this Agreement to the contrary notwithstanding the Company
shall have the right to offer an employee on indefinite layoff available work in any plant of
the Company in the same labor market area as established under the Supplemental
Unemployment Benefit Plan, Exhibit "D". For the purposes of this Section only, available
work includes open jobs and work being performed by probationary employees who may
be displaced. A seniority employee who accepts available work at another plant shall rank
for seniority in accordance with Section (54)

(eb)--Engineering Only - On being recalled to his former plant, he shall have full
seniority rights with accumulated seniority but shall have no seniority rights in the plant
from which he was recalled.



E/O&C

(056) Transfer of Employees

(a)--An employee who is transferred either by the Company or at his own request from one
bargaining unit represented by the Union to another such unit shall start work as a new employee in
the unit to which he is transferred and shall retain his seniority in the former unit, provided however,
that employees who transfer with operations will be transferred pursuant to Section (57). An
employee transferred pursuant to the terms of this Subsection (a) shall not return to his former unit
unless and until he is placed on indefinite layoff pursuant to the terms of Section (52)(a). If, so laid
off, he may elect (i) to remain on layoff at the new unit and in such case his seniority at all former
units shall terminate, or (ii) to return to his former unit with full accumulated seniority and in such
case his seniority at the new unit shall terminate. If he makes no election, he shall retain seniority in
his former unit and lose seniority in the new unit.

(b)--An employee who is transferred either by the Company or at his own request from a
bargaining unit represented by the Union, under the National Engineering or National Office and
Clerical Agreement, to another such unit, under the other agreement, shall start work as a new
employee in the unit to which he is transferred and shall retain his seniority in the former unit,
provided however, that employees who transfer with operations will be transferred pursuant to
Section (57). An employee transferred pursuant to the terms of this Subsection (b) shall not return
to his former unit unless and until he is placed on indefinite layoff pursuant to the terms of Section
(52)(a). If, so laid off, he may elect (i) to remain on layoff at the new unit and in such case his
seniority at all former units shall terminate, or (ii) to return to his former unit with full accumulated
seniority and in such case his seniority at the new unit shall terminate. If he makes no election, he
shall retain seniority in his former unit and lose seniority in the new unit.

(c)-(i) If an employee was transferred to a position in the plant not included in the unit prior to
March 1, 1977 and is transferred again to a position within the unit, he shall accumulate seniority up
to March 1, 1977 while working in the position out of the unit to which he was transferred;

(i) If an employee was transferred to a position in the plant not included in the unit and was
subsequently transferred to a different plant of the Company prior to March 1, 1977, he shall
accumulate seniority in the unit for a period equal to the seniority he had at the time of such
subsequent transfer; if such subsequent transfer takes place on or after March 1, 1977, he shall
have accumulated seniority up to March 1, 1977.

(d)--If an employee was transferred from the unit into any other plant or office of the
Company to a position not included within a unit prior to March 1, 1977, he shall accumulate
seniority in the unit from which he was transferred up to March 1, 1977 for a period of time not to
exceed the seniority he had at the time of such transfer. If, he is transferred again to a position
within his former unit during a period measured by the length of seniority he had at the time of his
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transfer from the unit plus an equal amount of time, he shall return to his former unit with full
accumulated seniority. After this period, he shall return to his former unit with the seniority he had at
the time of his transfer from the unit.

(e)--An employee transferred to a position not included in the unit on or after March 1, 1977
who is again transferred to a position in the unit, shall commence work with the amount of seniority
he had at the time of his transfer to a position not included in the unit.

(f)--Employees who transfer under this Section (56) shall retain any rights accrued for
purposes of vacations, pensions, insurance and the Supplemental Unemployment Benefit Plan.

(g)-Office and Clerical Only - An employee who is transferred either by the Company or at
his own request from one seniority group to a permanent position in another seniority group within
the same unit shall enter the new seniority group with full seniority, and his seniority in other
seniority groups in the unit shall terminate. An employee who is transferred pursuant to this
Subsection (g) to a temporary position shall be transferred with date of entry seniority while
maintaining his seniority in his former seniority group for a period not to exceed thirty (30) days or
any extension thereof as agreed upon by the parties. If the assignment exceeds such period, the
employee's full seniority will be transferred to his new seniority group and his seniority in any other
seniority groups in the unit shall terminate.

(h)--If, for other reasons, an employee is transferred at his own request from one plant to
another plant of the Company. where circumstances permit, the transfer shall be completed within
thirty (30) days.
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(066) Leave for Good Cause

(a)--Leaves of absence for reasonable periods not to exceed one (1) year will be
granted without loss of seniority for good cause, such as personal illness or accident, death
or serious illness in the immediate family, pregnancy, jury duty, National Guard or military
reserve training and elective or appointive public office, and such leaves may be extended
for like cause.

(b)--A leave of absence may be granted for a period not to exceed one hundred
eighty (180) days if required for the purpose of traveling to a foreign country.

(c)--A leave of absence for a period not to exceed one (1) year without loss of
seniority will be granted an employee with one (1) or more years of seniority in order to
attend a recognized college, university, or trade or technical school full time, provided the
course of instruction is related to the employee's employment opportunities with the
Company. Before receiving the leave, or an extension thereof, the employee shall submit
to the Company satisfactory evidence that the college, university or school has accepted
him as a student, and on the expiration of each semester or other school term, shall submit
proof of attendance during such term. Such leaves may be extended for additional periods
not to exceed one (1) year each, provided the employee has not previously returned to
work from any such leave by displacing a seniority employee.

(d)--A leave of absence without loss of seniority for the period of the employee's
training will be granted an employee who accepts an invitation by the Peace Corps to enter
training for service with the Peace Corps. Upon completion of the training period, the leave
of absence will be extended without interruption and without loss of seniority for a period of
not less than one (1) year nor more than three (3) years for service with the Peace Corps
upon proper written notification to the Company by the employee. Before receiving the
leave for training, or an extension for Peace Corps service, the employee shall submit to
the Employment Office at the employee's plant satisfactory written evidence that the Peace
Corps has invited the employee to enter training or service.

(e)--A leave of absence without loss of seniority for a period not to exceed one (1)
year will be granted an employee who is elected or appointed to a full time position with the
credit union chartered by a state or the federal government to service primarily Chrysler
Group LLC employees. Such a leave may be extended for additional periods not to exceed Uﬂ"
one (1) year each. O\
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(f)--It is understood that leaves of absence granted under this Section (66) shall be
granted only where the requirements of the plant permit and replacement employees are
available.

(9)--When death occurs in an employee's immediate family, i.e., spouse, parent,
stepparent, grandparent or great grandparent, parent, stepparent, grandparent or great
grandparent of a current spouse, child or stepchild, grandchild, brother, sister, stepbrother,
stepsister, half-brother or half-sister, an employee, on request, will be excused, and after
making written application therefor, receive payment for up to three (3) normally scheduled
eight (8) hour days of work, or up to five (5§) normally scheduled eight (8) hour days of work
in the case of the death of an employee's current spouse, parent, child or stepchild,
(excluding Saturdays, Sundays and holidays, or, in the case of seven-day operations,
excluding regular off days and holidays. or as negotiated for an Alternative Work Schedule
(AWS)), during the period commencing with the date of death and ending with the tenth
normally scheduled work day after the date of death provided the employee attends-the

funeralsubmits acceptable evidence of death and established relationship.

(h)--The employee shall receive Bereavement Pay for three (3) full working days or
five (5) full working days in the case of the death of an employee's current spouse, parent,
child or stepchild, on which the employee is absent during the period established in
Subsection (g).

()--An employee who returns to work on or after the date of the funeral or memorial

service will not be eligible for Bereavement Pay for any subsequent absence in connection
with that bereavement. In the event a member of an employee's immediate family dies and the
funeral or memorial service is delayed, the employee may have the National Parties review
reallocating the total excused bereavement absence from work delayed until the employee'’s
normally scheduled working days that include the date of the funeral or memorial service.

(j)--Payment shall be made at the employee’s straight-time salary rate including
applicable shift premium, but exclusive of overtime and any other premiums not specifically
included for any scheduled days of work for which the employee is excused (excluding
Saturdays and Sundays) submits acceptable ewdence of death and established

(k)-In the event an employee is granted a leave of absence because of the iliness of a
ber of the employee’s immediate family and such famil mber dies within the first seven (7
calendar days of the leave, the requirement that the employee otherwise would have been
scheduled to work wil waived,

()--In determining whether an employee on layoff or leave of absence may qualify for
bereavement pay on the occasion of the death of a member of the employee's immediate family,
the count for the bereavement period shall begin with the day immediately following the date of

ath, rather than with the day of death under the current practice.
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(n)--Employees who are notified of a death in the immediate family and are
otherwise eligible for bereavement pay during a week(s) in which they were scheduled to
be, or are, on vacation, will not be charged vacation for the days. up to three (3) (or five (5)
in th of the death of an em : ren rent, child t i in
lieu of bereavement pay which they would normally be entitled to, except for their non-work
status during such vacation week(s).

0)--Notwi ing the provisions of this Section. whe ath of an
employee's: Uncle, Aunt, Sister-In-Law, Brother-In-Law, Daughter-In-Law, Son-In-Law, or
Foster Parent: a seniority employee, upon request, may be excused for one (1) day to
attend the funeral or memoeorial service. In order for the absence to be excused and a non-
counter in the Attendance Policy, the employee will be required to notify Management 48
hours prior to the scheduled funeral or memorial service and a qualified replacement must
be identified and scheduled. protecting the efficiency of the operation. Additionally, the
employee must submit acceptable evidence of death, established relationship and
attendance at the funeral or memorial service.

(p)--Notwithstanding the bereavement pay eligibility requirements of this section, this will
confirm our understandin resentatives of AW National ler Department an
representatives of Union Relations Staff of the Employee Relations Office, may discuss unique

circumstances associated with the death of an immediate family member to determine on a case-
by-case basis the possibility of providing bereavement pay to otherwise ineligible employees.

(kg)--An seniority employee who is called to and reports for jury duty (including
cCoroner's-Juries) shall be paid for each day the employee reports for jury duty an amount
equal to one-fifth (1/5th) of the employee's base weekly salary, including applicable shift
premium, but exclusive of overtime and any other premiums, not specifically included on
the last day worked, less the jury duty fee paid the employee by the court in which the
employee serves (not including travel allowances or reimbursement of expenses), provided
that payment shall be made only for those days of the workweek the employee otherwise
would have been scheduled to work for the Company.

In order to receive payment under this Section, an employee must give the Company
prior notice that the employee has been summoned for jury duty and must furnish
satisfactory evidence that jury duty was performed on the days for which the employee
claims such payment. An employee who is called to and reports for an interview or an
examination to qualify the employee for selection to a jury shall be considered to have
performed jury duty and shall qualify for jury duty pay if otherwise eligible as provided
herein.

This Section (66)(k) is not applicable to an employee who, without being summoned,
volunteers for jury duty.
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(068) Shift Premium and Hours

(a)--Employees employed on the second or third shift shall receive in addition to their
regular pay for the pay period five (5) percent and ten (10) percent, respectively, additional
compensation.

(b)--The first shift is any shift that is scheduled to start on or after 4:.00 a.m. but
before 11:00 a.m. The second shift is any shift that is scheduled to start on or after 11:00
a.m. but before 7:00 p.m. The third shift is any shift that is scheduled to start on or after
7:00 p.m. but before 4:00 a.m.

(c)--Call-Back Pay. If an employee is called back to work after he has completed his
regular shift and has left the plant, he shall be offered at least four (4) hours work, or fifty
percent (50%) of the normally scheduled shift for employees assigned to an Alternative
Work Schedule.
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(070) Double Time

Double time will be paid as follows:

(b)--For time worked on the calendar holidays designated in Section (71).
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(071) Holiday Provisions

(a)--The holidays are designated as:

November 442044 11, 2015 Veterans Day (ebserved)
November 242844 26, 2015 Thanksgiving Day
November 252044 27, 2015 Day After Thanksgiving
December 26,2044 24, 2015 Christmas

December 272044 25, 2015

December 282044 28. 2015 Holiday

December 28,2041 29, 2015

December 302844 30, 2015

Januvar—2.-2042 December 31, 2015

January 1, 2016 Period (observed)
January 462642 18, 2016  Martin Luther King, Jr. Day
April-6-2012 March 25, 2016 Good Friday

March 28, 2016 Day After Easter
May 28,2012 30, 2016 Memorial Day
July 4, 2042 2016 Independence Day

September 32042 5, 2016 Labor Day

November 62842 8, 2016 Federal Election Day
November 4562642 11, 2016 Veterans Day (ebseried)-
November 222042 24, 2016 Thanksgiving Day
November 232042 25, 2016 Day After Thanksgiving
December 24,2012 26, 2016 Christmas

December 25,2012 27. 2016

December 262042 28, 2016

December 272042 29, 2016 Holiday

December 282042 30, 2016

Decembar 242042

January 42043 2, 2017 Period

January 242043 16, 2017  Martin Luther King, Jr. Day
March-292013 April 14, 2017 Good Friday

April 17, 2017 Day After Easter

May 272043 29, 2017 Memorial Day

July 4, 2043 2017 Independence Day
September 2,2043 4, 2017 Labor Day

November 452043 10, 2017 Veterans Day (observed)
November 28,2843 23, 2017 Thanksgiving Day
November 29,2013 24 2017 Day After Thanksgiving
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December 23-2043 25 2017 Christmas

December 242043 26, 2017

December 262043 27, 2017

December 262043 28, 2017

December 27208423 29, 2017 Holiday

Desember 392042

December31, 2013

January 1, 2044 2018  Period

January 202044 15,2018  Martin Luther King, Jr. Day
April-18--2014 March 30, 2018 Good Friday
April 2. 2018 Day After Easter

May 262014 28, 2018 Memorial Day

July 4, 2044 2018 Independence Day
September 42044 3, 2018 Labor Day

November 6, 2018 Federal Election Day
November 442044 12, 2018 Veterans Day (observed)
November 272044 22, 2018 Thanksgiving Day
November 28-2044 23, 2018 Day After Thanksgiving
December 24, 2044 2018 Christmas

December 25, 2014 2018

December 26, 2044 2018

December 28,2014 27, 2018 Holiday

December 302014 28, 2018

December 31, 2044 31, 2018

January 1, 2045 2019 Period

January 492046 21, 2018 Martin Luther King, Jr. Day
April 3-2048 19, 2019 Good Friday

April 22, 2019 Day After Easter
May 25,2045 27, 2019 Memorial Day
July 32045 4, 2018 Independence Day (observed)

September 72045 2, 2019 Labor Day

(b)--In the event that a state or subdivision thereof either by law or declaration
having the force of law requires a plant closing in observance of a holiday: (i) which is not a
designated holiday in this Section, such state or local holiday shall be observed by the
affected plant in lieu of whichever one of the holidays designated herein Plant Management
shall select; or (ii) on a date other than the date specified herein for such holiday, the
holiday shall be observed by the affected plant on the date the plant is required to close in
lieu of the date specified herein.

(c)--Employees who work on a holiday which is celebrated other than on Saturday or
Sunday will also receive their regular salary for such holiday.

(d)--Employees on the active roll on the holiday who received regular salary for the
day preceding or for the day following the holiday or received regular salary for the day
preceding or the day following the day the Company designates in lieu of such holiday or
return to work from layoff or an approved leave of absence on the Tuesday immediately
following a Monday holiday, will receive their regular salary for such day if they otherwise
were available and scheduled to work on such observed or designated day.
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(e)--Employees will be called in to work only in emergencies on the following days
which are not paid holidays under this Agreement:

Saturday-December24-2044 Saturday, December 26, 2015
Sunday-December25-2044 Sunday, December 27. 2015
Saturday—Desember34,-2044 Saturday, December 24, 2016
Sunday—Januan1-2042 Sunday, December 25, 2016
Saturday-Decermber22,-2042 Saturday, December 31, 2016
Sunday-December23-2042 Sunday, January 1, 2017
Saturday-December29.-2042 Saturday, December 23, 2017
SundayDecember30-2042 Sunday, December 24, 2017
Saturday-December21,2043 Saturday, December 30, 2017
Sunday-December22-2043 Sunday. December 31, 2017
SaturdayDecember28,-2043 Saturday, December 22, 2018
Sunday-December20-2043 Sunday, December 23, 2018
Saturday-December27-2044 Saturday, December 29, 2018
Sunday-December28, 2044 Sunday, December 30, 2018
Satarday—Jaruary-3—2645

SMW

Employees shall not be disqualified for holiday pay, if otherwise eligible for such pay,
if they decline a work assignment on one or more of the above days.

The foregoing provisions shall not apply to employees assigned to (1) third shift
Sunday night start operations; and (2) a shift which starts on Friday and continues into
Saturday.

(f)--In applying the provisions of this Section, when a holiday occurs on a Saturday or
Sunday, and the Company does not designate a day in lieu of such holiday, employees
shall be granted a compensatory day off without loss of pay at such times during the
following twelve (12) months considering the wishes of both Management, the employee,
and the efficient operation of the department concerned. The compensatory day to be
granted such employee shall be designated within sixty (60) days of the holiday.

In those situations involving the separation of employees, the following shall apply:
(i) where there is sufficient advance notice of separation for reasons of layoff, retirement,
military service, approved leave of absence or resignation, and the employees have not
taken the compensatory day(s) for which they are then eligible, they will be granted such
day(s) on or before their last day worked; (ii) where employees are separated due to the
expiration of salary continuation, death or discharge, they will be paid any unused
compensatory day(s) for which they are then eligible by extending the pay-through date by
the number of such days.
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(075) Eligibility

(a)--An employee will earn credit toward vacation with pay in accordance with the
following schedule:

Continuous Service on

December 31 of the

year during which the

vacation credit is earned Vacation

0 but less than 1 vear...1 working day of vacation for each month of credit up to @ maximum of 5 working
days of vacation.

1 year but less than Up-te 3years............. 1 working day of vacation for each month of credit up to a
maximum of 10 working days of vacation.

3 years but less
than 5 year................1 1/4 working days of vacation for each month of credit up to a maximum of 12 1/2
working days of vacation.

5 years but less
than 10 years............1 1/2 working days of vacation for each month of credit up to a maximum of 15 working
days of vacation.

10 years but less
than 15 years............ 1 3/4 working days of vacation for each month of credit up to a maximum of 17
1/2 working days of vacation.

15 years but less
than 20 years............2 working days of vacation for each month of credit up to @ maximum of 20 working
days of vacation.

20 or more years....... 2 1/2 working days of vacation for each month of credit up to a maximum of 25 working
days of vacation.
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(b)--Credit will be earned only for those months in which an employee works at least
five (5) work days. If an employee who works five (5) work days in each of less than ten
(10) months is entitled to a fraction of a day of vacation, he may take one half day of
vacation if the fraction is one quarter (1/4) day or one half (1/2) day; or he may take a full
day of vacation if the fraction is three quarters of a day. Time spent on a scheduled
vacation or on jury duty as prescribed in Section (66) (k) while on the active roll or on short-
term military duty will be considered as time worked for the purpose of computing vacation
credits. Time spent on a disability absence for which an employee receives Salary
Continuation or disability absence due to a compensable injury or legal occupational
disease will be considered time worked for the purpose of computing vacation credits,
provided the employee works during the calendar year in which such credit is earned.

(c)--(i) If, as of December 31 of the year during which the vacation credit is earned,
an employee who was hired during such year had (a) at least three (3) months continuous
service and (b) worked at least three (3) months but earned less than five (5) working days
of vacation, he shall be eligible in the year in which vacation is taken for the number of non-
accrued vacation days sufficient to bring his total vacation days both earned and non-
accrued to five (5) working days.

(ii) If a laid off seniority employee is reinstated during the year in which the vacation
credit is earned and works at least three (3) months (whether continuous or not) but earns
less than five (5) working days vacation as of December 31, such employee shall be
eligible in the year that vacation is taken for that number of non-accrued vacation days
sufficient to bring the total number of his vacation days to five (5) working days less the
number of vacation days that were accrued during the year and for which he was paid at
time of layoff.

(d)--Non-accrued vacation days granted employees pursuant to Subsection (c) shall
be used only after all earned vacation for the year has been used. Unused, non-accrued
vacation days shall be forfeited if not taken in the vacation year at time of separation
irrespective of the reasons for the separation. No employee shall be entitled to non-
accrued vacation days prior to completing six (6) months of continuous service.
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(076) Vacation Period

(a)--Vacations will be granted at such times during the year as are suitable,
considering both the wishes of employees and efficient operation of the department
concerned. Prior to March 1 of each year, employees of each plant or office may request
the period during which they wish to take a vacation. If the number of employees who
select a particular vacation period exceeds the number who can be released without
affecting the efficient operation of the department concerned, the employees whose
vacation requests are granted will be selected according to seniority or by any other
method mutually agreed upon by the parties. Upon request, the Unit Chairman may review
the vacation schedules with the designated representative of Management. Temporary
employees may be utilized by Management as vacation replacements.

; s i i i " . ; it
eperations-Provided there is no effect on the efficiencies of the operation and the request
does not adversely impact the vacation schedules of other employees. vacation scheduling
in_incremental portions of less than five (5) day increments will be permitted.

(c)--When a holiday is observed by the Company on a day during the Monday
through Friday workweek, or a day is designated during the Monday through Friday
workweek by the Company in lieu of holiday and such day occurs during a scheduled
vacation, the vacation will be advanced or extended one day continuous with the vacation.

(d)--A vacation_(other than as noted in Subsections (e) and (f) below may not
be postponed from one year to another and made cumulative, but will be forfeited
unless completed during each calendar year. An employee who is on a Disability
Absence for a complete calendar year, and who returns to work in the year following
a year of Disability Absence, shall be entitled, in accordance with Subsection (78)
(d), to the number of days of vacation he earned in the year immediately prior to his
year of disability, provided he has not used or received pay for such vacation days. o5
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(e)--An employee who is on Salary Continuation on December 31 of the calendar year

but has not taken all of that year's earned vacation, shall be allowed to postpone up to a
maximum of five (5) days earned vacation which must be used by December 31 of the next

calendar year and is not subject to the provisions of (f) below.

(f)--An employee whose work schedule precludes taking earned vacation in the
current vear for such business related reasons as product launch or year end closing may
be allowed to postpone up to a maximum of ten (10) days earned vacation subject to the
following conditions: (i) Management must agree to such postponement, (ii) the request
does not adversely impact the efficient operation of the department or the vacation
schedules of other employees, (iii) any postponed vacation must be used by the end of the
fourth quarter of the next calendar year or be forfeited, and (iv) disputes concerning
postponement of vacation are not subject to the Grievance Procedure.

(g)tey—A vacation may not be waived by an employee and extra pay received for
work during that period.

(h)H--No allowance will be made for sickness or other incapacity occurring during
vacation except that an employee prior to the first day of his scheduled vacation who is on
a Disability Absence, as defined in Section (82), or who, during his vacation, is hospitalized
for one or more full weeks, may, upon his return to work and upon presentation of due
proof of hospitalization or Disability Absence as required under Section (86), reschedule
during the current calendar year the number of days of vacation on which he was on a
Disability Absence or was hospitalized; provided, further, the rescheduling of such days of
vacation does not require the rescheduling of any other employee's vacation and does not
adversely affect the efficient operations of the department concerned.

(i)--Employees who have postponed vacation in accordance with the provisions of this
Section, in the event of layoff, transfer or termination, shall receive payment of unused
postponed vacation in accordance with the provisions of Section (78).
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(096) Merit Increases and Performance Reviews

(a)--Merit Increases and Lump Sum Merit Awards. The Company will furnish to the
Union the names of all employees for whom merit increases and/or Lump Sum Merit
Awards have been made effective. Beginning with the month following the month in which
the Agreement becomes effective and during each month thereafter, said names will be
furnished to the Union on the Monday (or the next succeeding working day) preceding the
Friday on which the merit increase and/or Merit Award is first reflected in the employee's
check. With such names the Company will furnish the employee's new salary rates and/or
Merit Award amount. For the purpose of this Section, an increase becomes effective on the
first day an employee works at the increased rate.

The Union may present, in accordance with the Grievance Procedure, any objection
to any increase and/or Award the Company may grant, as aforesaid (unless the Union shall
have proposed such increase and/or Award).

Pursuant to the Grievance Procedure, the Company will bargain with the Union
concerning any merit increases and/or Award that the Union may in good faith propose for
individual employees, and will promptly notify the Union of its decision in accordance with
such Grievance Procedure.

When the Company denies grievances requesting merit increases and/orAwards, it
will set forth in detail, clear and accurate reasons for doing so and if it relies on formal
rating sheets in denying a merit increase and/or Award to any employee, it will disclose to
the Union such employee's rating sheets.

Merit increases shall be not less than three percent (3.0%) of the employee's base
salary but in no case shall the employee's salary be increased above the maximum of the
salary grade for the employee's classification.

Employees at the maximum salary rate of their respective grade shall be eligible for
consideration for a Lump Sum Merit Award. Lump Sum Merit Awards shall be in the

amount of three percent (3.0%) of the employee's base annual salary. - .kg
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Additionally, employees currently in the merit range who are within three percent
(3.0%) of the maximum salary rate will be eligible for a combination merit increase and
Lump Sum Merit Award totaling three percent (3.0%).

(b)--Performance Reviews. Management will review the performance of every
employee at intervals of not more than once each year. Reviews will be conducted, as part
of the Company's performance, leadership and development process, on a calendar year
basis and will be completed by the end of the first quarter following the close of the
preceding calendar year. Where an employee is laid off, on leave of absence, or absent
because of an extended iliness, such periods will not be included in the one-year review
period. Management will inform the employee of the results of this review and if scheduled
for a merit increase and/or Lump Sum Merit Award the employee will be advised of the
calendar quarter in which the increase and/or Award is to be granted and such increase
and/ or Award will be granted provided the employee (i) maintains an acceptable level of
performance (i) remains on the same classification, and (jii) is on the active roll on the
effective date of the increase and/or Award. The employee will be required to sign a copy
of the Performance Review form as acknowledgement that he has received a review. Upon
request, the employee will be provided a copy of the Performance Review.

In the event an employee's performance, as shown by the review, is such that, if it
continues at its present level, he would not be granted a merit increase and/ or Award,
Management will discuss the results of the review with the employee. The employee may
request the Steward be present during this discussion. Should the employee and the Union
disagree with the review, the Union may file a grievance at the second step of the
Grievance Procedure.
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(098) Ratification

The Union agrees to submit the Agreement to the Union membership in the plants
covered by the Agreement for ratification by them on or before Ogctoberi2;
2044September xx, 2015, and the International Union and its Local Unions in these plants
will recommend to the membership that it be ratified.
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(099) Termination and Modification

This Agreement shall continue in full force and effect until 11:59 P.M., September
J4xx, 2046xx.

(a)--If either party desires to modify, amend or terminate this Agreement, it shall,
sixty (60) days prior to September 44xx, 2045xx, give written notice of its intention as
provided in Section (100). Notice to modify or amend shall set forth the nature of the
changes desired. Any amendments that may be agreed upon shall become and be a part
of this Agreement without modifying or changing any of the other terms of this Agreement.
The giving by either party of such a notice to modify, amend or terminate shall terminate
this Agreement at 11:59 P.M., September 44xx, 2038xx.

(b)--If neither party gives a notice to modify, amend or terminate as provided in
Subsection (a), or if each party giving a notice to modify, amend or terminate withdraws
such notice prior to 11:59 P.M., September 44xx, 2045xx, this Agreement shall continue in
effect from year to year thereafter subject to sixty (60) days' written notice by either party to
modify, amend or terminate this Agreement as provided herein prior to September 44xx of
any subsequent year.

ﬁ"”“f ,
o4 11 ‘ D7 4

H& T (45



EO&C

Deleted Sections



(077) Pay Advance

%./l/q.\g ™
§ aazm i

F& & ‘S5 :
V7] 3/24/15 ' %w

B8 52905



EO&C

Memorandums



E/O&C

(M-01) MOU Salary Grades and Progression Application Supplement

SALARY GRADES AND PROGRESSION
APPLICATION SUPPLEMENT

This Memorandum of Understanding supplements the current National Office and Clerical
and National Engineering Agreements between CHRYSLER-GROURP-LLC FCA US LLC
and the INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE AND
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA (UAW), and certain of its Local
Unions as follows:

(1) Salary Grade Systems

Salary grades are numbered in a consecutive series for all classifications. Automatic
Progression increases have been provided for all grades.

(2) Progression

The progression range is that portion of the salary range from the minimum of the
grade to the top progression rate for the grade. For the purpose of computing six (6) month
progression increases, credit will be earned only for those months in which an employee
works the majority of workdays in the month. Days worked will include regular vacations
and all days actually worked in the Monday through Friday workweek. Overtime, days for
which Salary Continuation payments are made, or other absence will not be considered as
days worked. Progression time shall not be accrued for time worked at the top progression
rate or in the merit range of a grade. An employee whose salary is within the progression
range of the employee's grade will receive progression increases, not to exceed the
maximum of the employee's grade, of two percent (2.0%) of the employee's base salary.
An employee whose salary is less than two percent (2.0%) below the top progression rate
shall receive a two percent (2.0%) progression increase provided the new salary is within
the merit range of the employee's grade and not in excess of the employee's grade
maximum. If a progression increase places an employee's salary within one percent (1%)
of the maximum of the employee's grade, the employee's salary shall be adjusted to the
maximum.

(3) New Hires
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An employee will be hired at the minimum of his classification unless Management
determines that an employee's qualifications and experience warrant a higher salary. For
New Hire progression purposes, UP-70 shall apply.

(4) Transfers--Intra-Plant

An employee transferred within a plant or office in the same bargaining unit or under
the provisions of the Group Layoff Procedure regarding the placement of certain laid off
Engineering employees will be transferred in accordance with the following provisions:

(a)--Within the same grade. An employee transferred from one classification to
another classification in the same grade will be transferred at the employee's current salary
and all credited time accrued in that grade will be applied for progression within the
progression range.

(b)--To a higher grade. (i)--An employee promoted from one grade to a higher
grade will be paid not less than the minimum of the higher grade. If such increase is less
than four percent (4%) for an employee promoted to grades 2 through 8, the employee's
salary will be increased to provide at least a four percent (4%) increase. If such increase is
less than five percent (5%) for an employee promoted to grades 9 through 18, the
employee's salary will be increased to provide at least a five percent (5%) increase.
Notwithstanding any of the foregoing, in no case will the employee's salary be increased
above the maximum for the grade to which the employee is promoted. The employee will
begin a new progression period effective with the date of transfer,

The provisions of Section (4) (b) are applicable only to an employee's initial
promotion to a higher grade. Accordingly, Section (4) (b) is not applicable to an employee
who, as the consequence of a reduction in workforce, is transferred from one grade to a
lower grade and who is subsequently transferred either to a higher grade lower than the
highest grade previously held or to the highest grade previously held provided the time
lapse between the transfer to a lower grade and the transfer to the higher grade does not
exceed five (5) years. In such a case the employee's salary is to be determined with
reference to the applicable Sections excluding Section (4) (b).

(ii)--A salary increase calculated as provided in Section (4)(b)(i) will also be
applicable to an employee who is reclassified from a classification in one grade to a
classification in grades 2 through 18 as the result of a determination that the work
performed by the employee warrants the application of such higher classification.

If Management determines that an employee's qualifications and experience warrant
a salary higher than the salary resulting from the application of (4) (b) (i) above, they may
at their discretion increase the employee to a higher salary in the new grade.

(ii)--Temporary transfer. When an employee is assigned for a temporary period to a
job which is classified on a higher salary grade than the employee's regularly assigned job

and such temporary assignment exceeds one (1) week, the following provisions shall be
applicable:
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(1)--Temporary job assignments are intended to cover such situations as coverage
for fluctuations in work loads, replacements for employees who are absent from work
because of vacations, short-term illness and other short-term leaves of absence.

(2)--An employee so transferred will be advised in advance of the temporary nature
of such assignments and will be reclassified to the higher classification and grade, and the
employee's salary rate shall be adjusted in accordance with Section (4)(b)(i) of the Salary
Grades and Progression Application Supplement.

(3)--An employee who is transferred to a temporary position which is on a higher
grade and who within one hundred twenty (120) days of such transfer is transferred again
to the grade from which the employee was transferred shall, upon transfer to such lower
grade, receive the same salary the employee received in the lower grade immediately prior
to the employee's transfer. If an employee is eligible for additional progression increases,
upon transfer to the lower grade, the time spent in the higher grade will be credited toward
completion of the required credited time toward the next progression increase in the lower
grade.

(4)--An employee who is transferred to a temporary position and who exceeds one
hundred twenty (120) days on such job and is then transferred to a lower grade shall have
the employee's rate determined in accordance with Section (4)(c), to a Lower Grade, of the
Salary Grades and Progression Application Supplement.

(c)--To a lower grade. An employee transferred from one grade to a lower grade will
be transferred:

1. At the same salary if the employee's current salary falls within the progression
or merit range of the lower grade and a new progression period begins effective with the
date of transfer.

2 To the maximum salary of the lower grade if the employee's current salary
exceeds the maximum.

3. An employee who is transferred to a higher grade and, at the employee's own
request, is transferred again to the grade and classification from which the employee was
promoted, shall receive the same salary earned in the lower grade immediately prior to
promotion and the time and salary on the higher grade shall not be used for subsequent
transfer and salary determination.

4, An employee who is transferred to a higher grade and classification and who,
within six (6) months of such transfer, is transferred again to the grade and classification
from which the employee was promoted due to the employee's inability to satisfactorily
perform the work of the higher grade, shall, upon transfer to such lower grade and
classification, receive the same salary the employee earned in the lower grade immediately
prior to his promotion and the time and

salary on the higher grade shall not be used for subsequent transfer and salary. If the
employee is eligible for additional progression increases, upon transfer to the lower grade,
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the time spent in the higher grade will be credited toward completion of the required
credited time toward the next progression increase in the lower grade.

(d)--To a higher grade previously held. An employee transferred to a higher grade
previously held by the employee shall be transferred either at the same salary earned
when previously on the higher grade, or at the employee's present salary rate, whichever is
higher, and shall receive credit for time accrued toward the next progression increase that
the employee earned when previously employed on the higher grade, provided the
employee was actively employed on the higher grade within the past five (5) years.

(e)--To a higher grade lower than the highest grade previously held. An
employee transferred to a higher grade which is lower than the highest grade previously
held by the employee in the past five (5) years shall be transferred at the salary earned
when previously employed on the highest grade, but not to exceed the maximum of the
new grade, or at the employee's present salary, whichever is higher, but the employee will
not be credited with any accrued progression time.

(f)--To a grade higher than any grade previously held. An employee transferred
to a grade higher than any grade previously held shall be transferred in accordance with
Section (4) (b), Transfers--Intra-Plant. The salary to be used in calculating the new rate
shall be the higher of either the employee's present salary or a salary determined in
accordance with the salary earned in the highest grade previously held, provided the
employee was actively employed on that grade within the past five (5) years.

(g)--Reinstatement from layoff. An employee reinstated from layoff, either hourly or
salary, at a plant or office or bargaining unit from which the employee was previously laid
off, shall be paid a salary determined in accordance with Section (4), Transfers--Intra-Plant.

An employee recalled from layoff to the same classification and job at a plant or
office or bargaining unit from which the employee was previously laid off shall have the
employee's salary at time of recall determined in accordance with the salary earned when
previously employed on the classification and job, provided the employee was actively
employed on the classification and job within the past five (5) years. If the employee has
not been actively employed on the classification and job within the past five (5) years the
employee's salary shall be determined in accordance with Paragraphs (a), (b) or (c) of
Section (5), Transfers and Placements--Inter-Plant.

(5) Transfers and Placements--Inter-Plant

An employee transferred from one plant or office to another plant or office or from
one bargaining unit to another bargaining unit [except, (a) those employees transferred
with their operations under the provisions of the National Agreement, (b) employees
transferred under the provisions of the Group Layoff Procedure regarding the placement of
certain laid off Engineering employees, (c) employees laid off from one plant, office or
bargaining unit and hired or subsequently reclassified at another plant, office or bargaining
unit on a same classification which they held in the past five (5) years at the former plant,
office or bargaining unit, or (d) employees recalled to their former plant, office or bargaining
unit in line with their seniority will have their salary determined in accordance with Section
(4), Transfers--Intra-Plant] or an employee laid off from one plant or office and hired at

)
'\"‘t}

&

RHK 7068 (¢

D 91515 N
S\

|

---_f‘f'. f“,-. ] i ,“}J & J




another plant or office or laid off from one bargaining unit and hired at another bargaining
unit, shall be transferred or hired in accordance with the following provisions:

(a)--An employee whose salary at the time of transfer or layoff was less than the top
progression rate for the new grade shall be paid a salary determined in accordance with
the foregoing provisions of Section (4), Transfers--Intra-Plant.

(b)--The salary of an employee whose salary at the time of transfer or layoff was in
excess of the top progression rate and not in excess of the midpoint of the new grade shall
receive the employee's present salary.

(c)--An employee whose salary at time of transfer or layoff was in excess of the
midpoint of the salary range of the grade to which the employee is being transferred or
reinstated shall be reduced to not less than the midpoint, unless the top progression rate
exceeds the midpoint in which event the employee shall be paid either the employee's
current salary, if it is at or below the top progression rate, or not less than the top
progression rate if the employee's current salary is above the top progression rate. A salary
above the midpoint of the grade may be authorized where Management determines that
the employee's qualifications and experience warrant a higher salary. In no case shall an
employee be paid a salary in excess of the maximum salary for the grade.

(d)--To a higher grade previously held. The salary earned by an employee when
previously employed in the higher grade shall be used in determining the appropriate
salary upon transfer or hire from layoff under the provisions of Paragraphs (a), (b) or (c)
above, provided the employee was actively employed on the grade within the past five (5)
years.

(e)--To a grade higher than any grade previously held. The salary earned by an
employee in the highest grade previously held shall be used in determining the appropriate
salary upon reclassification or hire from layoff under the provisions of Paragraphs (a), (b) or
(c) above, provided the employee was actively employed on the grade within the past five
(5) years.

(f)--To a higher grade which is lower than the highest grade previously held.
The salary earned by an employee when previously employed in the highest grade shall be

used in determining the appropriate salary upon reclassification or hire from layoff under
the provisions of Paragraphs (a), (b) or (c) above, provided the employee was actively
employed on the highest grade within the past five (5) years.

(g)--Subsequent reclassification to a higher grade which is lower than the
highest grade previously held. An employee who is reclassified, subsequent to initial
entry at a plant or office, to a higher grade which is lower than the highest grade previously
held at a former plant or office shall be paid a salary determined in accordance with
Paragraphs (a), (b) or (c) above, provided the employee was actively employed on the
highest grade within the past five (5) years.

(h)--Reinstatement from layoff. An employee reinstated from layoff, either hourly or
salary, at a plant or office or bargaining unit other than the one from which the employee
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was laid off shall be paid a salary determined in accordance with Paragraphs (a), (b) or (c)
above.

(6) New Career Fields and Transfers from Hourly to Salary

(a)--If an employee transfers to a classification which would represent a new career
field for the employee and such transfer results in a rate of pay in excess of that of
employees who are on the classification to which the employee is transferring, then,
notwithstanding Sections (4), (5), and (6)(b) of this Supplement, if the effectuation of such a
transfer depends solely on the rate of pay the employee will receive, Management and the
Union may agree to transfer the employee at a rate of pay lower than the employee's
current rate. For purposes of this Section (6) (a), transfers from hourly to salary may be
considered as transfers to a new career field and Management may apply the provisions in
this Section (6) (a) in establishing the employee's new salary rate.

(b)--The equivalent base salary of an employee transferred from hourly to bi-weekly
salary status will be determined by multiplying the employee's base hourly rate, exclusive
of any premiums, by forty (40) (number of hours in a workweek). The equivalent base
weekly salary, thus determined, shall be used to establish the employee's salary at time of
transfer in accordance with Section (6) (a) above, or with Section (5), Transfer and
Placements--Inter-Plant, whether the transfer is Inter-Plant or Intra-Plant. The salary
conversion of the maximum base rate of the hourly classification shall be used to
determine if an employee is transferring to a higher, same, or lower grade.

(7) Effective Date of Progression Increases

Progression increases become effective on the first regularly scheduled working day
of the bi- weekly pay period beginning nearest to the first of the month as set forth in the
attached table.
(8) Salary Earned in a Prior Grade

Whenever there is reference in this Supplement to a salary earned in a prior grade it
will be presumed to include any general increase, improvement factor increase, cost-of-

living allowance fold-ins or special adjustments which became effective since the last date
the employee involved earned the former salary on the prior grade.

Very truly yours,
GHRYSEER-GROUP-LEG FCA US LLC

Accepted and Approved: _
INTERNATIONAL UNION, UAW 7
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Progression increases become effective on the first regularly scheduled working day
of the bi-weekly pay period beginning nearest to the first of the month following the
completion of the applicable period of credited time for progression purposes. For the
purpose of computing the applicable period for progression increases, credit will be earned
only for those months in which an employee works the majority of workdays in the month.

The following schedule of progression effective dates is based upon the
aforementioned stipulations:

Change Date (Including Hire Date, Six-Month Progression
Promotion Date, Date of Last Increase to be
Progression, etc.) Effective
09174141 through 1047441 03R26/12
1048441 thraugh HAsM 05/07/42
1146/14 through 12443411 06/04/12
12414404 threugh A2 oA
01/48/142 through 0245412 07/30/42
0211642 through  03/1842 08R7/112
034412 threugh 044742 09/24/42
04/18H12 through ubH6e 110542
062 threugh 064842 1248342
06419112 through 0721742 12/3442
QEA8M42 threugh 0847442 0+28/13
08418412 through 08742 0225113
09/48/42 through 1047442 03/25/43
10418142 through ez 05/0643
HAZA2 through  12/12/12 06/03/43
12413402 through Q11643 070143
073 through 0244543 0420143
02446113 through 034543 0826143
034613 through 044643 100743
Q44743 through 051613 1404443
05/472/43 through  06/47/13 12/02/43
06418413 through GHAFS 12436443
O#1813 thiough 086413 Q42714
Q8443 thiough 0841712 022414
UeL184HE3 threugh 104643 0407114
104743 through HAasAa3 05/05/44
1446/143 through 1214413 06/02/14
124243 through 014644 06/30/44
0147444 through  02/17/44 07/28/14
02/18/14 through 03417444 08/25/14
0318/14 thiough 04/45/14 10/06/44 -
04/46+14 through  06/16/44 1403114 ) R
05/46/44 through  06/16/14 1203414 Az, v
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074814 through 0845414 01/26/45
08/16/114 through  08/16/14 02/23/45
09/17414 through 1046414 04/08/15
10417414 through 47214 05/04/45
14448114 through 1244444 06/01145
12442114 through 01168415 06/29415
(WEVERIET through 0247445 QH2745
0218116 through 034745 09/07/145
03/48145 through  04/47/45 10/05/45
04/18/115 through  0545/15 1402145
UbIEAE through  O6HB4SE 3016
06147445 through  0ZM7/15 12/28/15
0748115 through  UBM7AE U266
08/48/15 through  09/46/45 03/07/16
09/17/15 through 10/16/15 04/04/16
10/17/15 through 11/16/15 05/02/16
11/17/15 through 12/11/15 05/30/16
12/12/15 through 01/15/16 06/27/16
01/16/16 through 02/15/16 07/25/16
02/16/16 through 03/15/16 09/05/16
03/16/16 through 04/15/16 10/03/16
04/16/16 through 05/16/16 10/31/16
05/17/16 through 06/16/16 11/28/16
06/17/16 through 07/18/16 12/26/16
07/19/16 through 08/16/16 02/06/17
08/17/16 through 09/16/16 03/06/17
09/17/16 through 10/17/16 04/03/17
10/18/16 through 11/16/16 05/01/17
1117116 through 12/13/16 05/29/117
12/14/16 through 01/18/17 06/26/17
01/19/17 through 02/15/17 08/07/17
02/16/17 through 03/16/17 09/04/17
03/17/17 through 04/18/17 10/02/17
04/19/17 through 05/16/17 10/30117
05/17/17 through 06/16/17 11/27/117
06/17/17 through 07/18/17 12/25/17
07/19/17 through 08/16/17 02/05/18
08/17/17 through 09/18/17 03/05/18
09/19/17 through 10/17/17 04/02/18
10/18/17 through 11/15/17 04/30/18
11/16/17 through 12/13/17 05/28/18
12/14/17 through 01/18/18 06/25/18
01/19/18 through 02/15/18 08/06/18
02/16/18 through 03/15/18 09/03/18
03/16/18 through 04/17/18 10/01/18
04/18/18 through 05/16/18 10/29/18
05/17/18 through 06/15/18 11/26/

06/16/18 through 07/17/18 01/07/19
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07/18/18 through 08/16/18
08/17/18 through 09/17/18
09/18/18 through 10/16/18
10/17/18 through 11/16/18
11/17/18 through 12/12/18
12/13/18 through 01/16/19
01/17/19 through 02/15/19
02/16/19 through 03/15/19
03/16/19 through 04/15/19
04/16/19 through 05/16/19

05/17/19 through 06/17/19
06/18/19 through 07/17/19
07/18/19 through 08/16/19
08/17/19 through 09/17/19
09/18/19 through 10/16/19
10/17/19 through 11/15/19
11/16/19 through 12/11/19
12/12/19 through 01/16/20
01/17/20 through 02/17/20
02/18/20 through 03/17/20
03/18/20 through 04/17/20
04/18/20 through 05/15/20
05/16/20 through 06/16/20

02/04/19
03/04/19
04/01/19
04/29/19
05/27/19
06/24/19
08/05/19
09/02/19
09/30/19
10/28/19
11/25/19
01/06/20
02/03/20
03/02/20
03/30/20
04/27/20
05/25/20
07/06/20
08/03/20
08/31/20
09/28/20

10/26/20
12/07/20

In those instances where the provisions of this attachment are not in accordance
with the provisions of the Salary Grades and Progression Application Supplement, the

provisions of the Salary Grades and Progression Application Supplement shall be

controlling.
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(M-03) MOU on Joint Activities

M-3
MEMORANDUM OF UNDERSTANDING ON JOINT ACTIVITIES

During current negotiations, the parties discussed the challenges in the market place
from both foreign and domestic competitors. There is mutual recognition that these
challenges require a fundamental change to maximize the potential of our human
resources. This change can occur only by building on our current joint efforts and by
fostering a spirit of cooperation and mutual dedication that will permit the full development
of the skills of our people and meaningful involvement in the decision-making process.
Success in these endeavors benefits all of the parties: the UAW through a strong and
viable membership; the employees through job satisfaction and job security; and the
Company through achieving its goal of becoming a world class competitor.

The parties agree that in order to make constructive progress in this regard, there is
a need to reach a common understanding of the concept of "Jointness" and to establish a
facilitating mechanism to assure that the various programs related to changes in the work
environment are appropriately and effectively administered.

The term "Jointness" is understood to mean that concepts for these activities be
jointly developed, implemented, monitored, and evaluated. Furthermore, decisions must be
arrived at in a setting which is characterized by the parties working together in an
atmosphere of trust; making mutual decisions at all levels which respect the concerns and
interests of the parties involved; sharing responsibility for the problem-solving process: and
sharing the rewards of achieving common goals.

The parties agree that the appropriate facilitating mechanism for joint endeavors is
the Joint Activities Board.

I. JOINT ACTIVITIES BOARD

It is agreed that the Co-Chairmen of the Joint Activities Board will be the Vice
President of Employee Relations of GhrysierFCA US LLC and the Vice President and
Director of the Chrysler Department of the UAW. Each will appoint an equal number of
persons from their respective organizations as members of the Joint Activities Board.
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The Joint Activities Board will actively direct and support the UAW/Chrysler National

Training Center programs to include but not limited to: the-Product Quality-lmprovement
Program-Employee Assistance Program, Tuition Assistance Program, Ghild/ElderCare

Health and Safety. and other joint cemmitiees-programs and activities as may be mutually
agreed to by the Union and the Company.

The duties and responsibilities of the Joint Activities Board will include, but not be
limited to, the following:

A.  setting policies and providing guidelines,
B. allocating funds for programs, projects, and activities,

C. monitoring expenditures for approved programs, projects and activities,

—ED. evaluating and auditing the ongoing performance and results
of these-committess-oint activities, and

~E. integrate joint activities with Company structures and business decisions,

G-F. keeping UAW leadership and Company management informed of joint

Unlon-Management activities and-the-progress-of-the-national-committees-in achieving
their objectives, including encouraging regular meetings at group, division, and staff level to

share appropriate business and joint activity information.

Il. NATIONAL TRAINING CENTER

The Natlonal Tralmng Center WIII contmue a&-the—natmnal—leve&—the—fs;mer—mmesm

is-to promote the development and
implementation of skill development and training activities for active and displaced

employees. Chrysle=FCA US LLC and the UAW strongly encourage all employees to avail
themselves of these training and development activities.

Efforts for displaced employees will be directed at securing employment within the
ChryslerFCA US LLC structure but, failing that, training and job placement efforts will be

FR o e




directed at finding such displaced employees comparable employment as soon as
possible.

Existing Company training programs and functions as well as Education and Training
programs developed by the UAW-International, its Regions and Locals are available to
assist in carrying out the objectives of this program. It is strongly recommended that the
parties at all levels draw heavily on these important assets and facilities.

lll. OTHER JOINT ACTIVITIES

In addition to its prewously descrlbed funCtIOI'IS the UAW/Chrysler Naﬂonal Trammg
Center will support othe g
ané«the—vaﬁeﬂ&Nahenal—Gemmmees-aﬁd—other apg[ogrlate Jomt trainlng proposafs
presented by either the union or management at the direction of the Joint Activities Board
by:

1. Coordinating the requests to the Joint Activities Board for funding of joint activities,
studies, pilot programs, training, etc.

o Providing professional and staff support for joint program development,
implementation and administration.

3, Providing facilities as required for joint program development, implementation
and administration.

4 Providing appropriate communication vehicles or information sharing
processes for joint activities.

5. Providing mechanisms, facilities and staff to monitor, audit, and evaluate joint
activities.
IV. FUNDING

A. NationalFunds

The Joint Activities Board shall mutually establish and approve an annual budget
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B-B. Government Funding

The parties have agreed to establish a joint committee with representatives from the
National Training Center and the Company Government Affairs Office to review respective
efforts in seeking funding for training from government sources. This joint committee will
meet semi-annually unless otherwise required.

EC. Agreement Expiration

In the event the parties should agree to discontinue, in whole or in part, this
Memorandum prior to the expiration date of the new National Agreement, or upon
expiration, the parties shall meet to discuss any problems arising out of the termination.
After reconciliation of claims, commitments, and accruals through the expiration date of the
new National Agreement, remaining funds shall be
disposed of in such manner as the parties shall agree consistent with the objectives of this
Memorandum.
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V. APPROVAL PROCESS

Requests for authorization to expend MNatienal-ReservoirorLosal-Funds must be

approved in advance by the UAW/Chrysler National Training Center and the Joint Activities
Board.

In order to ensure that expenditures follow this protocol, a system of internal controls
shall be implemented, including adequate separation of duties, dual approvals, adherence
to established uniform deleqations of authority, and such other procedures characteristic of
a robust system of internal control.

NTC and the Joint Activities Board have sole discretion to establish particular
training or other programs consistent with the terms of the National Agreement, including
the right to cease to offer, or refrain from offering, particular programs. The parties further
agree that the provisions of M-9 do not create any obligation on the part of the Company,
the Union, or the NTC to provide any particular form of training, program, or initiative
covered under this MOU and that the Joint Activities Board has sole discretion to establish
or refrain from establishing, any particular form of training program or other initiative, for
any reason (including for lack of funds).

VI. FUNDS UTILIZATION

The-National-Reservoirand-Local-Funds may only be used for joint endeavors in
funherance of thls Memorandum of Understandlng —epuq-suppept-ef—mese-h&ahenal

=L in A¥afanlia

Examples of appropriate funds utilization:

A-NaboralFunds
- Health and Safety
- Non-Profit/charitable organizations that meet Federal guidelines
- Joint Leadership Meetings
- National and local efforts to assist laid-off workers

AKX

- Area efforts to assist laid-off workers o ® o\_‘\‘o'\s
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- Specific projects dealing with active workers
- Tuition Assistance Program

- National Training Center

- Regional Training Center

- Joint National Studies

- Joint National Pilot programs

- Joint National Training efforts

- Joint National Agreement administration

- Training efforts of active employees in job-related skills,

- Specific studies, pilots, activities, etc. agreed to by the National Parties.

- Providing training for employees where there has been a significant change in the
technology.

- Providing training for employees who are assigned to new duties resulting from modified
work assignment practices.

- Providing training to enhance communication and interpersonal relationship skills for
local Union officials and those members of Management who are involved in the daily
administration of the labor agreements.

- Providing training for employees who participate in programs and activities that are
undertaken by the Natiopal-Werld-Class-Participation-Counsil-Joint Activities Board.

In order to ensure that funds are used in accordance with the NTC's charter and IRS
exemption letter, the parties agree to engage counsel to review such documents and make
any legally required changes such that the NTC continues to operate in compliance with all

applicable laws and regulations.

Further, the parties agree that in order to ensure that the books and records of the
NTC are appropriately maintained and that annual financial statemenis are fairly stated, an
independent third-party accounting firm shall be engaged each vear to audit the NTC's
financial statements.

It is understood that Funds atany-levelmay not be utilized for contractually specified
training such as apprentice training nor for funding of time off the job of designated or
elected UAW representatives routinely functioning in administration of the contract. In
addition, funds should not be used to train employees who will be required to service newly
introduced technology.-hHowever, subsequent general training of other tradesmen on this
equipment to broaden their skills is appropriate. Further, funds should not be used for the
training of tradesmen to implement a newly negotiated change in classifications, however,
the use of funds to freshen or update generally the skills of tradesmen is appropriate.
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It is understood that nothing in this Memorandum limits the rights of either party to
provide education and training programs on the same, similar or other subjects.

The parties are specifically empowered to review and evaluate this Memorandum
and the guidelines and make mutually satisfactory adjustments and modifications during
the term of this Agreement.




(M-08) MOU Salary Classification and Grade Supplement

M-8
SALARY CLASSIFICATION AND GRADE SUPPLEMENT

This Memorandum of Understanding supplements the National Office, Clerical and
Engineering Agreement between CHRYSLER-GROUR FCA US LLC (The Company) and the
INTERNATIONAL UNION, UNITED AUTO-MOBILE, AEROSPACE AND AGRICULTURAL
IMPLEMENT WORKERS OF AMERICA (UAW), and certain of its Local Unions dated October 12,
2011,
1. Apprentice Salary Schedule - Transfer Salaries

Classification No. 62000 - Apprentice - Tool Designer, and

Classification No. 63000 - Apprentice - Die Designer, and

Classification No. 66000 - Apprentice - Tool & Die Designer, and

Classification No. 63800 - Apprentice - Wood NModel Maker, and

Classification No. 63900 - Apprentice - Plastic Model Maker, and

Classification No. 64000 - Apprentice - Die Model Making, and

Classification No. 65000 - Apprentice - Metal Model Body Builder

An employee transferring to a salaried apprentice classification shall be paid the salary of the
classification held immediately prior to transferring to the apprentice classification or at the following
salary:
Effective: October 12, 2011 $1,125.60
Effective: September 17, 2012  $1,125.60
Effective: September 16, 2013  $1,125.60
Effective: September 15, 2014  $1,125.60
whichever is lower, provided, however, that in no event will the starting salary be lower than the
following:
Effective: October 12, 2011 $1,114.00
Effective: September 17, 2012 $1,114.00
Effective: September 16, 2013 $1,114.00
Effective: September 15, 2014 $1,114.00
and shall be paid that salary until the beginning of the first pay period following the pay period in
which the employee shall be entitled to a higher rate according to the salary schedule for the
employee's apprenticeship classification and, thereafter, the employee shall be paid according to
this salary schedule.
2 Apprentice Salary Schedule - Stamping & Assembly Division

Classification No. 62000 - Apprentice - Tool Designer and

Classification No. 63000 - Apprentice - Die Designer, and

Classification No. 66000 - Apprentice - Tool & Die Designer

The attached schedule is applicable only to apprentices on the above classifications and are
based on the date of hire on the apprentice classification.
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At the time of graduation, such apprentices will be paid the Graduation Rate in accordance
with the applicable schedule effective date.

Apprentices on course on or after the effective date of this Agreement who are receiving the
salary of the classification they held immediately prior to entering into apprenticeship shall be paid
the new salary of the classification they held immediately prior to entering into apprenticeship until
the beginning of the first pay period in which they would be entitled to a higher salary according to
the Apprentice Salary Schedule. Thereafter, they shall be paid according to the applicable
schedule, including Add-On if applicable.

Apprentices on course on or after the effective date of this Agreement who are receiving a
salary adjusted in accordance with Section (1) of the Salary Classification and Grade Supplement
shall be paid the salary adjusted in accordance with Section (1) effective date until the beginning of
the first pay period in which they would be entitled to a higher salary according to the Apprentice
Salary Schedule. Thereafter, they shall be paid according to the applicable schedule, including
Add-On if applicable.

APPRENTICE SALARY SCHEDULE —
STAMPING AND ASSEMBLY DIVISION
CLASSIFICATION NO. 62000 —
APPRENTICE - TOOL DESIGNER, AND
CLASSIFICATION NO. 63000 —
APPRENTICE - DIE DESIGNER, AND
CLASSIFICATION NO. 66000 —
APPRENTICE - TOOL & DIE DESIGNER

Effective Apprentice Classifications 62000, 63000 and
10/29/2007 66000
Hired on or
after 10/12/11
No. of é’ac:; Apprentice
Hours Salary
Salary
0to 1000 65% $860.16
1001 to
2000 70% 926.32
2001 to
3000 75% 992.49
3001 to 5
4000 80% 1,058.66
4001 to
5000 85% 1,124.82
5001 to
6000 90% 1,190.99
6001 to
8000 95% 1,257.15
Base Salary $1,323.32
Graduation $1,334.60
Effective Apprentice Classifications 62000, 63000 and
9/15/2008 66000
Hired on \/\\\
or
after 10/12/11 \B C/_/
No. of Apprentice
Hours Salary R
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% of

Base
Salary
0to 1000 65% $860.16
1001 to 5
2000 70% 926.32
2001 to -
3000 75% 992.49
3001 to
4000 80% 1,058.66
4001 to
5000 85% 1,124.82
5001 to o
65000 90% 1,190.99
6001 to
8000 95% 1,257.15
Base Salary $1,323.32
Graduation $1,334.60
? Apprentice Classifications 62000, 63000
Effective 9/14/2009 and 66000
Hired on
or
after 10/12/11
% of :
No. of HoursBase gglzrentlce
Salary 4

0to 1000 65% $860.16
1001 to 200070% 926.32
2001 to 300075% 992.49
3001 to 400080% 1,058.66
4001 to 500085% 1,124.82
5001 to 600090% 1,190.99
6001 to 800095% 1,257.15
Base Salary $1,323.32
Graduation $1,334.60

Apprentice Classifications 62000, 63000
and 66000

Hired on

or

after 10/12/11

No. of Hours Base APPrentice
Salary
Salary

9 G
0to 1000  65% $860.16 \Q\f\

Effective 9/20/2010

% of

1001 t0 2000 70% 926.32
2001 t0 3000 75% 992.49
3001 to 4000 80% 1,058.66 R
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4001 to 5000 85% 1,124.82
5001 to 6000 90% 1,190.99
6001 to 8000 95% 1,257.15
Base Salary $1,323.32
Graduation $1,334.60

3. Apprentice Salary Schedules - Apprentice Wood Model Maker Classification No.
63800, Engineering Office Classification No. 64000, Apprentice - Die Model Making and
Classification No. 65000, Apprentice - Metal Model Body Builder

The attached schedules are applicable to apprentices on the above classifications and are
based on the date of hire on the apprentice classification.

At the time of graduation, such apprentices will be paid the Base Salary in accordance with
the applicable schedule effective date.

Apprentices on course on or after the effective date of this Agreement who are receiving the
salary of the classification they held immediately prior to entering into apprenticeship shall be paid
the new salary of the classification they held immediately prior to entering into apprenticeship until
the beginning of the first pay period in which they would be entitled to a higher salary according to
the Apprentice Salary Schedule. Thereafter, they shall be paid according to the applicable
schedule, including Add-On if applicable.

Apprentices on course on or after the effective date of this Agreement who are receiving a
salary adjusted in accordance with Section (1) of the Salary Classification and Grade Supplement
shall be paid the salary adjusted in accordance with Section (1) effective date until the beginning of
the first pay period in which they would be entitled to a higher salary according to the Apprentice
Salary Schedule. Thereafter, they shall be paid according to the applicable schedule, including
Add-On if applicable.

APPRENTICE SALARY SCHEDULE —
ENGINEERING OFFICE
CLASSIFICATION NO. 63800
APPRENTICE - WOOD MODEL MAKER
CLASSIFICATION NO. 64000
APPRENTICE - DIE MODEL MAKING, AND
CLASSIFICATION NO. 65000
APPRENTICE - METAL MODEL BODY BUILDER
Apprentice Classifications 63800, 64000
and 65000
Hired on
or
after 10/12/11

No. of Hours Base g:lg fentioe
Salary ry
0 to 1000 65% $856.18
1001 to 2000 70% 922.04
2001 to 3000 75% 987.90
3001 to 4000 80% 1053.76
4001 to 5000 85% 1119.62
5001 to 6000 90% 1185.48
6001 to 8000 95% 1251.34
Base Salary $1,317.20

Effective 10/29/2007

% of

\/\\\6 0/

Effective 9/15/2008 gggggntlce Classifications 63800, 64000 and \0
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% of
No. of Hours Base
Salary

0 to 1000 65%
1001 to 2000 70%
2001 to 3000 75%
3001 to 4000 80%
4001 to 5000 85%
5001 to 6000 90%
6001 to 8000 95%
Base Salary

Effective 9/14/2009

% of
No. of HoursBase

Salary

Oto 1000 65%
1001 to 200070%
2001 to 300075%
3001 to 4000 80%
4001 to 5000 85%
5001 to 6000 90%
6001 to 8000 95%
Base Salary

Effective 9/20/2010

% of
No. of HoursBase

Salary

0to 1000 65%
1001 to 2000 70%
2001 to 3000 75%
3001 to 4000 80%
4001 to 5000 85%
5001 to 6000 90%
6001 to 800095%
Base Salary
Effective
10/29/2007

Hired on

or
after 10/12/11

Apprentice
Salary

$856.18
922.04
987.90
1053.76
1119.62
1185.48
1251.34
$1,317.20

Apprentice Classifications 63800, 64000 and
65000

Hired on

or

after 10/12/11

Apprentice
Salary

$856.18
922.04
987.90
1053.76
1119.62
1185.48
1251.34
$1,317.20
Apprentice Classifications 63800, 64000 and
65000

Hired on

or

after 10/12/11

Apprentice
Salary

$856.18
922.04
987.90
1053.76
1119.62 &
1185.48

1251.3

$1,317.20

Apprentice Classifications 63900

A
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Hired on
or
after 10/12/11

Apprentice

No. of HoursBase

Salary Salary
0 to 1000 65% $824.17
1001 to 200070% 887.57
2001 to 300075% 950.96
3001 t0o 400080% 1014.36
4001 to 500085% 1077.76
5001 to 600090% 1141.16
6001 to 800095% 1204.55

% of

Base Salary $1,267.95
Effective 9/15/2008 Apprentice Classifications 63900
Hired on
or
after 10/12/11
#of Apprentice
No. of Hours Base Sglzry
Salary
0 to 1000 65% $824.17

1001 to 2000 70% 887.57
2001 to 3000 75% 950.96
3001 to 4000 80% 1014.36
4001 to 5000 856% 1077.76
5001 to 6000 90% 1141.16
6001 to 8000 95% 1204.55

Base Salary $1,267.95
Effective 9/14/2009 Apprentice Classifications 63900
Hired on

or
after 10/12/11
% of

No. of Hours  Base ggli;rentlce
Salary >22"Y
0 to 1000 65% $824.17

1001 to 2000 70% 887.57
2001 to 3000 75% 950.96
3001 to 4000 80% 1014.36
4001 to 5000 85% 1077.76
5001 to 6000 90% 1141.16
6001 to 8000 95% 1204.55

Base Salary $1,267.95
Effective 9/20/2010 Apprentice Classifications 63900
Hired on
or
after 10/12/11
7D 0/ /7 s r
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No. of Hours % of Apprentice
Base Salary
Salary

0 to 1000 65% $824.17
1001 to 2000 70% 887.57
2001 to 3000 75% 950.96
3001 to 4000 80% 1014.36
4001 to 5000 85% 1077.76
5001 to 6000 90% 1141.16
6001 to 8000 95% 1204.55
Base Salary $1,267.95
4, Hiring Salaries - New Hires - Registered Occupational Health Nurses

In establishing salaries offered and paid to newly hired Registered Occupational Health
Nurses, the Company intends to take into account such factors as labor market conditions, type
and extent of previous nursing experience, level of academic achievement, and relation of the
salary offer to salaries being paid to on-roll Registered Occupational Health Nurses. Under normal
circumstances and to the extent reasonably practicable and if the present labor market conditions
continue, the following guidelines will be applied:

(1)  Registered Occupational Health Nurses with less than two (2) years of nursing service
normally will be offered a salary 21.8% over the minimum of the grade.

(2) Registered Occupational Health Nurses with two (2) or more years of nursing
experience will be offered a salary not less than 21.8% over the minimum of the grade.
5. Promotional Increase Exceptions - On-Roll Employees

During the course of 1976, 1979, 1982, 1985, 1988, 1990 and 1993 National Negotiations,
the Company and the Union agreed to reduced minimums for the Clerical-Engineering-Technical
18-Grade structure. In conjunction with the reduced minimums, special provisions were established
whereby employees on the roll at the time of such agreements shall have the existing minimums
(appropriately updated) available to them upon future promotion(s) as follows:

a. Employees on Roll Prior to November 22, 1976

"In the case of promotion, employees on roll prior to November 22, 1976, receive a base
salary not less than 11.1% above the minimum of the pro-motional grade under the salary
structures set forth in the National Agreements."

b. Employees Hired on November 22, 1976, Through November 18, 1979

"Employees covered by the 1979 National Office and Clerical and Engineering Agreements
who were placed on the roll between November 22, 1976, and November 18, 1979, who are
promoted to higher grades under the salary structures in effect under the 1979 National
Agreements shall receive a base salary not less than the specified amount of the promotional grade
as indicated."

G, Employees Hired on November 19, 1979, Through December 12, 1982

Employees covered by the 1982 Office and Clerical and Engineering Agreements who were
placed on the roll November 19, 1979, through December 12, 1982, and who are promoted to
higher grades under the salary structures in effect under the 1982 Office and Clerical and
Engineering Agreements shall receive a base salary not less than the amount of the promotional
grade as specified."

d. Employees Hired on December 13, 1982, Through October 27, 1985

Employees covered by the 1983 Office and Clerical and Engineering Agreements who were
placed on the roll December 13, 1982, through October 27, 1985, and who are promoted to higher f\\\
grades under the salary structures in effect under the 1985 Office and Clerical and Engineering b\
Agreements shall receive a base salary not less than the amount of the promotional grade as \ [‘/

specified. @
e. Employees Hired on October 28, 1985, Through May 22, 1988
Employees covered by the 1988 Office and Clerical and Engineering Agreements who were
placed on the roll October 28, 1985, through May 22, 1988, and who are promoted to higher grades
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under the salary structures in effect under the 1988 Office and Clerical and Engineering
Agreements shall receive a base salary not less than the amount of the promotional grade as
specified.

f. Employees Hired on May 23, 1988 Through September 16, 1990

Employees covered by the 1990 Office and Clerical and Engineering Agreements who were
placed on roll May 23, 1988 through September 16, 1990 and who are promoted to higher grades
under the salary structure in effect under the 1990 Office and Clerical and Engineering Agreements
shall receive a base salary not less than the amount of the promotional grade as specified.

g. Employees Hired On September 17, 1990 Through September 19, 1993

Employees covered by the 1993 Office and Clerical and Engineering Agreements who were
placed on roll September 17, 1990 through September 19, 1993 and who are promoted to higher
grades under the salary structure in effect under the 1993 Office and Clerical and Engineering
Agreements shall receive a base salary not less than the amount of the promotional grade as
specified.

g The attached chart reflects the foregoing minimums appropriately updated and are to be
applied in the case of promotional increases based on the employee's latest hire date.

Employees who were placed on the roll during the periods indicated below and who are
promoted to higher grades under the salary structure in effect under the Office and Clerical and
Engineering Agreements shall receive a base salary not less than the amount specified of the
promotional grade as indicated below:

Employees Promoted Between 10/29/2007 and 09/14/2011

Hired Hired On Hired On Hired On gil:ed ("J':e" 'c"):e“
Sal. Prior 11-22-76 11-19-79 12-13-82
GrdThru Thru Thru Thru  10-28-8505-23-8809-17-90

Thru Thru Thru
11-22-76 11-18-79 12-12-82 10-27-85 05-22-8809-16-90 09/19/93

$1,092.87$1,058.66$1,041.16$1,007.43$964.79 $926.67 $877.91
1,100.23 1,065.33 1,047.34 1,013.83 ©69.38 931.10 881.73
1,111.73 1,075.48 1,055.46 1,012.83 977.08 938.47
1,134.07 1,093.67 1,072.55 1,034.87 991.62 959.18
1,145.00 1,101.38 1,078.57 1,040.11 996.39 970.43
1,151.21 1,106.18 1,081.74 1,042.93 997.15 977.70
1,156.79 1,110.60 1,085.01 1,045.77 999.97 987.02
1,183.07 1,134.15 1,106.39 1,064.45 1,018.47 1,011.98

10 1,189.57 1,140.02 1,110.00 1,067.54 1,021.661,021.56

11 1,219.87 1,167.34 1,137.54 1,088.61 1,044.96 1,044.96

12 1,238.84 1,179.79 1,150.27 1,098.19 1,054.611,054.61

13 1,269.05 1,206.63 1,178.33 1,120.72 1,075.891,075.89

Co~Noobwi

14 1,289.80 1,230.34 1,202.98 1,142.62 1,095.88 1,095.88 \\é
15 1,301.93 1,241.23 1,213.16 1,151.81 1,103.66 1,103.66 \r\

16 1,343.29 1,278.43 1,253.24 1,187.88 1,141.441,141.44 ® f/—’
17 1,369.98 1,302.49 1,277.22 1,209.49 1,165.27 1,165.27 L

18 1,438.60 1,364.20 1,342.85 1,268.52 1,225.181,225.18
6. Overlapping Salary Ranges

The Company and the Union agree that neither party, in any arbitration proceeding involving
the correctness of the classification of an employee, shall argue as the basis of their respective
positions that the salary of an employee in the overlap portion of the classification salary range
should be determinative of the correctness or incorrectness of the classification of the employee.
7. "Red Circle" Employees

An employee whose base salary exceeds the maximum rate authorized for the classification
and grade assigned shall have any general or improvement factor increase calculated as a

72@’2/ 7t ¥



percentage of the maximum rate applicable to the employee's classification/grade and not on the
employee's "red circle" salary.
8. Learner Classifications

Classification Nos. 50100, Learner - Drafting -Body; 52100, Learner - Drafting - Chassis;
54800, Learner - Model Maker; and 70100, Learner - Drafting - Electrical, are primarily intended for
employees who perform elementary assignments in their respective areas of work within such
classifications, thereby, providing an opportunity for them to acquire the necessary degree of skill
and proficiency required for promotion to their respective basic classifications. An employee on one
of the above designated classifications shall be advanced to a higher classification in the
employee's respective area of work within a one (1) year period unless there are unusual
circumstances which would require the employee to spend additional time on the respective
Learner classification to acquire the necessary degree of skill and proficiency required for
promotion to the respective basic classification. The Engineering Staff shall make periodic reviews
of the performance of each employee in Classification Nos. 50100, 52100, 54800 and 70100, so
that the employee is advanced to the appropriate higher classification upon attaining the required
degree of skill and proficiency.

9, Chassis and Electrical Checking Classifications

In determining the propriety of applying Classification No. 52000, Product Designer Il or
Classification 70900, Electrical Designer Il to individual employees who, on a regular and recurring
basis, are checking designs and layouts, such determination will be based on the nature, scope
and complexity of the checking duties. Classification Nos. 52000 and 70900 will not be deemed
inappropriate solely because such employee is not creating designs of major components and
making complete and comprehensive designs or performing preliminary and advance work in the
development of designs.

10. "A" Level Classifications — Manufacturing Engineering

If an employee on an "A" level classification is transferred to a "B" level job having the same
title as the "A" level classification from which the employee is being transferred, such employee will
continue to be classified on the "A" level classification and will continue to receive the same salary
unless the "B" level job to which the employee is transferred is in another plant in which event the
employee's salary shall be determined in accordance with the Inter-Plant provisions of the Salary
Grades and Progression Application Supplement as applied to the grade of the employee's "A"
level classification, and if the employee is subsequently returned to a bona fide "A" level job in the
employee's classification, the employee's salary will then be determined in accordance with Section
(4) (d) of the Intra-Plant provisions of the Salary Grades and Progression Application Supplement
as if the employee were being transferred to a higher grade.

11. Clerk-Typist

The Company is willing to review with the Union those jobs in which the Union claims a
minimal amount of typing is actually performed, and for which reason the Union claims such jobs do
not need a fully qualified typist. If the investigation shows that an employee has sufficient typing
ability to justify the typing needs for such jobs and is otherwise able to perform the job, then the
Company will not disqualify such employee solely because of failure to meet the speed and
accuracy requirements for a fully qualified typist.

In agreeing to this review, the Company does not waive its right to require employees to
meet the requirements of a typing test nor does it waive its right to determine that a job does, in
fact, require the capabilities of a fully qualified typist.

12. Tabulating Machine Operator

The Company, upon receipt from the Union of the name of an employee classified on
Classification No. 13700, Tabulating Equipment Operator-Junior, who the Union claims is
performing the duties of Classification No. 13800, Tabulating Equipment Operator - Senior, will
review the actual job duties of such employee. If the resuits of the review show that the employee is
performing work of an advanced nature, then the Company will not base its determination relative
to the proper application of Classification No. 13800 to such employee solely on the degree of the \\Q
board wiring duties of the employee's job. »D\r\
13. Classification No. 37500, Analyst - Parts Cost \
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Classification No. 37500, Analyst - Parts Cost, grade 6, is applicable to employees whose
primary duties on a continuing basis are as set forth in the salaried position description, dated
December 8, 1952 for Classification Na. 37500.

14. Transfer to Class 37700, Trainee - Parts Pricing

(a) An employee on one of the below listed grade 8 classifications in the Accounting
Department at the Chrysler Parts Division, Center Line, who is transferred to Class 37700, Trainee
- Parts Pricing, grade 6, for the primary purpose of training for Class 37600, Pricing Compiler -
Service Parts, grade 9, shall continue to be paid, so long as the employee remains in training on
Class 37700, as the employee would have been paid had the employee remained on the former
grade 8 classification.

Class No.  Title Grade
05100 Cashier - Factory or Driveway 8
05300 Clerk - Billing 8
05400 Clerk - Bookkeeping 8
05500 Clerk - Cost 8
05600 Clerk - Company Work Orders 8
05700 Clerk - Invoice 8
05800 Clerk - Payroll - Hourly 8

(b)  Classification No. 37700, Trainee - Parts Pricing, grade 6, is applicable to employees
selected for the purpose of training for Classification No. 37600, Pricing Compiler - Service Parts,
grade 9. Personnel will remain on Classification No. 37700 for the length of the training program.

An employee placed on Classification No. 37700 who has previously worked on
Classification No. 37500, Analyst - Parts Cost, grade 6, will receive credit for time worked on
Classification No. 37500 toward the required training time on Classification No. 37700 in
accordance with the following:

No. of Months Credited
Number of Months ~ Toward Completion of
Worked on Class  Required Training Time

No. 37500 on Class No. 37700

1 0

2 112
3 1

4 1

5 1-1/2
6 2

7 2-1/2
8 3

9 3
10 3-1/2
1" =
12 5
13 5
14 5-1/2
15 6
16 6
17 T
18 8
19 8-1/2
20 9
21 9-1/2

22 10 \’b\

15. Phase-Up Classifications
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During the course of National Negotiations since 1971, the Company and the Union have
agreed on a number of phase-up classifications and methods of administering such classifications
as follows:

(a) An employee who has actually worked for the Company on the base classification for the
stipulated length of time shown on the Phase-Up Classification
and Requirements Chart shall be re-classified to the appropriate phase-up classification provided
the employee has performed satisfactorily on the base classification.

(b)  Where indicated in the "Other Requirements" column, time spent on classifications
other than the base classification will be combined for credit for reclassification to the phase-up
classification, provided the employee has performed satisfactorily on these other classifications.

() Management will advise the Union of the reasons for its decision in those instances in
which it determines an employee is not to be reclassified pursuant to this Memorandum of
Understanding.

(d)  Only the period of time during which the employee worked for the Company and was
actually classified on the required classifications as reflected in the employee's personnel records,
shall be included except as provided in (e)(ii) below.

(e) (i) Only the time worked since the employee's last date of hire with the Company shall
be counted. Time worked on appropriate classifications prior to a permanent break in Corporate
service or seniority shall not be included. Time spent on temporary separations such as layoff,
iliness or injury, or other leaves of absence during which the employee was temporarily separated
from the active roll shall not be counted as time worked on the classification.

(i) A returning veteran who, prior to entering military service had been assigned to a
C-E-T classification which has phase-up applications, may have such applicable service time
credited for phase-up purposes as time actually worked on the classification of record at the time of
the military leave of absence. Such credited time will be applied only if the veteran was employed
by Ghrysler the Company on such classification upon entering military service and reinstated on the
same classification upon completion of military service.

(f) Time worked on other salary or hourly classifications, no matter how similar in nature
to the appropriate salary classification, and regardless whether or not such salary or hourly job may
have been accepted in lieu of a layoff, shall not be included as time worked on the appropriate
salary classification.

(@) Time worked on appropriate salaried classifications shall include time worked at all
Corporate locations as reflected in the employee's personnel records, and shall include time
worked in bargaining unit and/or non-bargaining unit positions.

(h)  For purposes of determining time actually worked on a classification, a full month of
credit will be given for those months in which an employee works the majority of workdays in the
month. Credit for days worked will be given for regular vacation days. Only the days actually
worked in the Monday through Friday workweek shall be counted. Overtime days, days for which
Salary Continuation payments are made, or other absence, including casual absences, will not be
considered as days worked.

(i) Reclassifications to the appropriate higher level classification will become effective on
the first regularly scheduled working day of the bi-weekly pay period beginning nearest to the first of
the month following completion of the requirements for advancement to such classification.
INSERT M-8 ATTACHMENT

CHRYSLRGROURFCAUSLLC
CLERICAL-ENGINEERING-TECHNICAL

18-GRADE STRUCTURE b\,\\\<

Effective 10/42/2011 thru 09/14/2015 9/xx/2015 thru 9/16/2017
The following wage scale shall apply to \
70 A7 15 employees hired before C—
g April 15, 2010. &
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Minimum

Top
Progression

Maximum

$862.92

Rate
$1,200.92

$1,200.92

865.21

1.218.05

1.218.05

868.59

1,233.33

1,233.33

925.23

1,266.66

1,266.88

942.39

1.318.72

951.77

1,354.89

1.318.72
1,354.89

957.93

1.380.46

1.380.46

965.83

1.410.33

1.410.33

987.22

1,435.59

1,435.59

995.65

1.446.44

1.475.96

1,016.32

1,456.61

1.501.66

1,028.00

1.470.70

1,631.98

1.043.61

1.498.56

1.561.00

1.061.25

1,5617.98

1.606.33

1.068.10

1.525.90

1.631.98

1,097.71

1.539.50

1.673.37

1,115.87

1,550.29

1.713.03

1,165.92

1,586.85

1,753.42
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CLERICAL-ENGINEERING-TECHNICAL

18-GRADE STRUCTURE

Effective 9/17/2017 thru 9/14/2019

The following wage scale shall apply to
employees hired before

April 15, 2010

@
]
o
0]

$888.81

Minimum Top of

Progression
$1.236.95

Maximum

$1.236.95

891.17

1,254.59

1,254.59

894.65

1,270.33

9562.99

1.304.89

1.270.33
1.304.89

970.66

1,358.28

980.32

1.395.54

1,358.28
1.395.54

986.67

1.421.87

1,421.87

994.80

1,452.64

1,452.64

1.016.84

1.478.66

1.478.66

1,025.52

1,489.83

1,520.24

1.046.81

1.500.31

1.546.71

1,055.55

1,514.82

1,577.94

1,074.92

1,543.52

1,607.83

1.093.09

1.563.52

1.654.52

1,100.14

1,571.68

1,680.94

1.130.64
1,149.35

b lRERER

1.585.69
1,596.80

1.723.57
1.764.42
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1,200.90

1.634.45

1,806.02
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FCAUSLLC

CLERICAL-ENGINEERING-TECHNICAL
18-GRADE STRUCTURE
Effective 9/xx/2015 thru 9/17/2017
The following wage scale shall apply to
employees hired After

April 15, 2010

Minimum Top of Maximum
Progression

0
jah)
Q
(0]

1

2

3

4

4] $680.00 $1,197.60 $1,197.60
6 $690.71  $1,208.31 $1,208.31
7 $778.30 $1.295.90 $1.295.90
8 $865.90 $1,383.50 $1,383.50
9 $91545  $1.433.05 $1.433.05
10 $969.30 $1.446.44 $1,475.96
11 $1,012.38  $1.456.61 $1,501.66
12 $1.028.00 $1.470.70 $1.531.98
13 $1.043.61 $1,498.56 $1,561.00
14 $1.061.25 $1.517.98 $1,606.33
15 $1,068.10 $1,525.90 $1,631.98
16 $1,097.71 $1,639.50 $1,673.37
i $1.115.87 $1.550.29 $1.713.03
18 $1,165.92 $1586.85 $1,753.42

FCAUSLLC

CLERICAL-ENGINEERING-TECHNICAL
18-GRADE STRUCTURE
Effective 9/17/2017 thru 9/14/2019
The following wage scale shall apply to
employees hired After

April 15, 2010
Grade Minimum Top of Maximum
ey Progression
70 /0/7//1*
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$680.00 $1,197.60 $1,233.53
$690.71  $1.208.31 $1,244.66
$778.30 $1.295.90 $1,334.78
$865.90 $1,383.50 $1.425.00
$915.45 $1.433.05 $1.476.04
$969.30 $1.489.83 $1,520.24
$1,012.38  $1,500.31 $1,546.71
$1.028.00 $1.514.82 $1.577.94
$1,043.61 $1,5643.52 $1,607.83
$1.061.25 $1.563.52 $1.654.52
$1,068.10 $1,571.68 $1.680.94
$1,097.71  $1,585.69 $1,723.57
$1.115.87 $1,596.80 $1.764.42
$1,165.92 $1,63445 $1,806.02
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M-10

MEMORANDUM OF UNDERSTANDING
SOURCING AND JOB SECURITY

During the 20112015 negotiations, the Union raised numerous concerns about the
Company's sourcing actions and the impact on employment opportunities. While recognizing our
common objectives for quality, speed to market, product innovation, compliance with government
regulations and achievement of competitive costs, the parties agree that it is incumbent upon them
to exchange information which allows the International UAW leadership and Sourcing
Representatives to provide input into sourcing patterns and sourcing decisions while still meeting
product development target dates.

To that end, the Company commits to work and assist the Union at both the International and
Local levels to identify work, which can be performed competitively, that supports the parties'
interests in preserving jobs, replacing jobs which may be lost by outsourcing actions, creating jobs
for laid off employees and to work together toward identifying insourcing opportunities. It is the
Company's intention to grow the business by increasing market share through new product
offerings, and to continue to rely upon its employees and facilities as the source of its products.
However, the opportunity to grow the business may be limited by market conditions, or the
availability of funding for new product investment. The Company agrees to incorporate the
procedures and structure outlined herein when making sourcing determinations during the
20442015 Agreement.

Sourcing Rationale

The rationale for sourcing actions will consider the following criteria: the degree to which the
Company's resources can be allocated to further capital expenditures, cost, technology, timing,
quality, statutory requirements, proprietary rights, overall financial stability of affected facilities,
occupational and related environmental health and safety issues, the impact on related facilities,
and the impact on long-term job stability. Other factors considered by the Company before a final
sourcing decision is made will include the effect on employment, and job and income security costs
on both a short and long-term basis. Such criteria shall give equal weight to the full impact of a
sourcing action on ShryslerFCA US LLC-UAW represented employment levels and relative to the
job and income security of ShryslerFCA US LLC-UAW represented employees. The National
Sourcing Committee may form Joint Task Forces to ensure full implementation of such criteria
throughout the Company and, on an as needed basis, to address any specific sourcing areas of

concern igfntified by the Union.
R

Qlibltﬁ




The National parties will jointly further develop the above criteria to be used to address
sourcing issues. In review of financial criteria, appropriate Ccorporate return on investment and
burden will be identified. Pertinent criteria will be applied consistently in comparisons of internal and
external supply capability.

National Committee Members

The parties have agreed to maintain the National Job Security, Operational Effectiveness
and Sourcing Committee (National Committee), comprised of Company and Union representatives.
The National Committee shall be co-chaired by the Vice President and Director of the Chrysler
Department, UAW (or his designated representative) and the Vice President of Employee Relations
(or his designated representative). The members of the National Committee shall have
responsibilities as outlined in this Memorandum. Funding for the activities of this Committee will be
provided by the UAW-Chrysler National Training Center. The National Committee will meet
periodically as required to:

1. Monitor the efforts of the Local Committees.

2. Approve Local Committee efforts to improve operational effectiveness and coordinate
these actions when appropriate.

3. Coordinate, where applicable, the execution of Special Programs described in
Attachment A as well as the movement of employees within or between Labor Market Areas. For
example, where a permanent loss of jobs has occurred or is scheduled for the location, the parties
may discuss the transfer of employees to other locations; such a transfer could be in advance of
the scheduled job loss, if it could be accomplished without adversely affecting quality or operating
efficiency.

4. Act on requests from Local Committees to waive, modify or change National
Agreement provisions when such action would result in the preservation or increase of job
opportunities. Approval of such requests will be countersigned by the Vice President and Director of
the Chrysler Department, UAW and the Vice President Employee Relations, ChpslerGroup-LLC
FCAUSLLC.

5. Make periodic reports to the Union and Company leadership regarding the operation of
the Sourcing and Job Security Program.

6. Review potential competitive sourcing opportunities where there is available floor
space, equipment or capacity, as well as opportunities where low labor content operations could be
removed, thereby creating space for more competitive higher labor content operations.

i3 Periodic review of future and emerging technologies, innovations, research and
process changes.

The National Job Security, Operational Effectiveness and Sourcing Committee is specifically

empowered to periodically review and evaluate the operation of this Memorandum of
Understanding and make mutually satisfactory adjustments to its provisions during the term of this
Agreement.

Roundtable Meeting

An annual Roundtable Meeting will be conducted involving senior management from Source
Planning, Procurement and Supply, Product Strategy, Engineering, Manufacturing, Union Relations
and the National Committee and the leadership from the UAW Chrysler Department. The agenda
for meetings will include a review of vehicle plans for assembly, stamping, power train and
components. Related Source Planning actions to support these plans also will be the subject of the
meeting.

It is understood that the Company's frank discussion with the Union about sourcing and
related plans may require the Union to keep information confidential until the Company consents to
its release. The Company, on its part, also agrees not to use the results of such discussions to
obtain more attractive contract terms from outsiders in lieu of keeping the work in-house.
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An annual Power Train Meeting will also be conducted by senior management from Power
Train Operations for the National Committee and the leadership from the UAW Chrysler
Department. The agenda for meetings will include a review of the Power Train Long Range Plan
(LRP) and the anticipated effect on Power Train plant product loading.

Chrysler Product Creation Process (CPCP)

It is imperative that sourcing discussions and notification becomes an effective and trusted
tool. It is recognized that early involvement by the UAW in CPCP will greatly enhance the chances
for mutual success and will not jeopardize the product creation objectives of quality, speed to
market, product innovation, and lower total cost.

The Company continues to adjust to the significantly compressed CPCP timeframes and
overall objective to improve speed to market. The timing for achieving various CPCP milestone
dates will fluctuate depending on the risk inherent in each product program. Therefore, future
sourcing notification timing will vary uniquely with each program on a case-by-case basis. Specific
CPCP milestone target dates will be disclosed at the Program Start Meeting. The reality of variable
program timing and ongoing system change dictates frequent and structured communication for
effective sourcing discussion and notification.

Pre-Program-Start Product Update

In order to involve the UAW Seursing-Representatives at the earliest stages of the product
creation cycle, the Vice President of the UAW Chrysler Department along with the International
Sourcing Representative-Coordinator and the Vice President of Employee Relations or his
designated representative will meet quartedy twice a year with the Vice President of Advance

Advanced Vehicle Awareness Meeting
Durina the 2015 neaotiations the UAW expressed its concerns regarding the notification to the

Union at the earliest stages of product development where the salaried bargaining unit is involved.

As a result, quarterly Advanced Vehicle Awareness (AVA) meetings will generally be held with
the UAW Sourcing Coordinator, the Local Presidents of 212 & 412, or their designees, Head of
AVD or his designated representative, and a representative of Employee Relations. The intent of
these meetings is to involve the UAW at the earliest stages of a program development process to
disclose any FCA US LLC program information where the salaried bargaining unit is involved. In
addition a high level program overview of future products with directional timing including the
preliminary CPCP timeline will be presented. During the early stages, where sourcing actions are
being considered, the AVA meeting will provide an opportunity for the Union leadership to
participate in discussions prior to the sourcing direction. As the program matures and sourcing
direction is established information will be shared at the Local JSOES meeting.

Additionally, members of the National JSOES, including the UAW Chrysler Department
leadership, will meet quarterly, or as necessary, on a confidential basis, to discuss new or
redesigned vehicles, engines, transmissions, components or subsystems under study but not yet at
program approval. In as much as this milestone is well in advance of any program approval or plant
loading, the directional information for discussion will include potential pre-source activities, body
styles, brand assumptions, role in the overall portfolio and primary regions of sale as available.

Program Start Meeting
During these negotiations, the Union expressed concern relative to full involvement at the
earliest stages of the decision-making process. To that end, the Company shall inform the
respective UAW Sourcing Representative of New Major Vehicles or Major Redesigned Vehicles at
the Program Start Meeting. Information discussed at this meeting will typically include program o
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objectives, CPCP milestone dates, marketing objectives and customer requirements, and potential
assembly and stamping plant loading capability.

Supplier Selection Source Plan

The International Union will be notified in writing by the Company of plans to proceed with a
new or redesigned vehicle, sub-system or component part. During the Program Start Meeting, the
National Committee Co-Chairs, Administrative Assistant(s) to the Vice President and Director of the
Chrysler Department, UAW, Assistant Director of the Chrysler Department, UAW responsible for
Sourcing, other designated senior management representatives, and the appropriate UAW
Sourcing Representative(s) shall be provided a Program Overview by senior Platform
management. Such information shall include a review of current sourcing patterns, including the
names of suppliers producing components for the current vehicle, any possible changes in
assembly, sub-assembly, stamping, power train and other component sourcing patterns which have
been identified by the Platform, possible insourcing opportunities, targeted market and cost
objectives, and technology which may impact the represented workforce.

All contemplated sourcing decisions which impact tooling programs, process changes, die
construction, die design, tool design, stamping tooling, assembly tooling, processes, technology
and design and prototype work at Assembly, Stamping, Power Train and Component
manufacturing locations shall also be provided subsequent to the Program Overview. With the
information provided during the Program Start Meeting, and subsequent meetings, and as
appropriate during the meeting cycle with the UAW Trades Effectiveness Coordinator, the UAW
Sourcing Representative may provide input or alternatives to sourcing pattern(s) which coincides
with the Program Start Meeting and the Final Source Plan. If, during these meetings, issues
between the UAW Sourcing Representative and the respective Platform cannot be resolved, the
matter may be referred to the UAW Assistant Director — Sourcing and Senior Manager Sourcing
for review and resolution. In the event the parties are unable to resolve the matter, it may be
referred to the National Sourcing Council (Council) for early resolution. The Council shall consist of
the Vice President and Director of the Chrysler Department, UAW, Administrative Assistant(s) to
the Vice President and Director of the Chrysler Department, UAW, Assistant Director of the
Chrysler Department, UAW responsible for Sourcing, Senior Vice President of Manufacturing, Head
of Vehicle Engineering, Senior Vice President of Company Quality and Vice President of Employee
Relations, and other appropriate designates. The Council will meet to review issues brought to their
attention by either party in the interest of reaching a resolution which serves the mutual goals and
competitive challenges of the parties.

Final Source Plan

The UAW Sourcing Representatives and UAW Trades Effectiveness Coordinator shall be
provided updated and confirming sourcing documentation of the types provided during the Supplier

Selection Source Plan as notification of contemplated changes in sourcing patterns. Documentation
will be provided to the Union Relations Sourcing Administration office for distribution to the
appropriate UAW Sourcing Representatives. This documentation, which will provide the design and
engineering sourcing information and prototype sourcing information where different than the
production source, shall be forwarded to the appropriate Salaried Local President or Unit
Chairperson.

National Committee representatives will monitor sourcing, address sourcing concerns, as
well as monitor and oversee employment levels and the administration of the Sourcing and Job
Security Programs. They shall be provided timely access to all data, including financial and cost
information, to evaluate potential sourcing actions and their impact on UAW-represented jobs.

The National Committee shall meet on a quarterly basis. At the quarterly meeting, data
regarding work brought in-house and work outsourced will be provided and discussed. Moreover,
the members of the National Committee shall be advised of all Appropriations Requests as they are
received, including the number of potential jobs affected. (In addition to providing hard copies, the
Company will provide a summary of this data on a computer disk.)
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National Sourcing Committee Meetings

The appropriate National Committee members will meet on an as required basis as
frequently as twice a month. Additionally, on an as needed basis, representatives from various
functional areas may be scheduled to meet with the Committee (i.e. Manufacturing, Purchasing,
etc.).

In order to facilitate these discussions, the Company will ensure that information regarding
Platform sourcing is provided on a timely basis to the designated UAW Sourcing Representative for
the respective platform while new or redesigned vehicles are being developed. The UAW Sourcing
Representative may arrange for a meeting with the Company Representative to present their
competitive in-house alternatives to Company sourcing decisions. In addition, the Company
Representative shall be responsible for advising the UAW Sourcing Representative of meetings,
which may occur as frequently as twice a month, regarding Company sourcing decisions. The
Company Representative will also provide notice of potential make/buy studies, along with
prototype and related salaried sourcing information. With such early access to and involvement in
the sourcing decision-making process, the UAW Sourcing Representative shall be able to develop
an in-depth understanding of their respective Platform's sourcing patterns along with the possible
impact which sourcing decisions may have on the hourly and salaried bargaining unit(s). They shall
meet upon request with senior members of the Platform or other functional areas as appropriate.

During this process, the designated Representatives from the National Committee will work
together to review the sourcing pattern of new or redesigned product with the intent of ensuring that
the UAW Sourcing Representative will be equipped with the knowledge necessary to provide their
competitive in-house alternatives in the aforementioned process.

Local Committee

The Company and the Union agree that at each bargaining unit covered by this National
Agreement, a Local Job Security, Operational Effectiveness and Sourcing Committee will be
established to administer the Sourcing and Job Security Program. The membership of the
Committee will consist of the local Plant Manager, or the Manager's designated representative, and
other representatives selected by Management; the Local Union President or the Local Union
President's designated representative; and the Plant Shop Committee along with the Unit Chairs of
the appropriate UAW Salaried Bargaining Units. The following duties of the Local Committee will be
performed jointly:

1. Review actions which may result in layoffs and the reasons for such actions.

2. Participate in discussions regarding sourcing decisions as outlined in this
Memorandum of Understanding. One (1) existing member of the Local Committee from the Union
and one (1) from Management will be designated to lead the review, coordination and report

recommendations of potential insourcing opportunities as part of their normal roles within the
Committee. Both parties agree and commit that these matters should be viewed as a priority. To

this end, management will ensure appropriate resources are provided to respond to Union requests
for pertinent information.

3 Participate in discussions regarding the introduction of new or advanced technology as
provided in Memorandum of Understanding M-6, New Technology, contained in the National
Agreement.

4. Fulfill the requirement to meet and report monthly that appropriate communications
have taken place; upon the request of the National Committee, the local parties will be required to
provide detailed information to support their monthly joint reports.

5. Review the manpower requirements of forward product, facility and business plans,
maintaining the confidentiality of the material being evaluated.

6. Coordinate appropriate local training activities.

7 Develop and initiate proposals to improve operational effectiveness to secure existing
jobs, and to attract additional business thus providing additional job opportunities.

8. Make recommendations to the National JSOES Committee, as appropriate, regarding
any aspect of the Sourcing and Job Security Program. This may include any aspect of the
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contractual relationship between the Company and the Union that is relevant to the duties of the
Local Job Security, Operational Effectiveness and Sourcing Committee.

9. Identify and review investments in the facility or equipment which could improve
product quality or operational effectiveness.

10.  Review past outsourcing decisions and identify opportunities for insourcing which may
be investigated as well as new business (such as product launch or other significant events).

11.  Assess and monitor the utilization of floor space and equipment on a periodic basis as
a way to generate opportunities for insourcing work.

12.  Unresolved issues regarding the Local administration of this Memorandum of
Understanding can be jointly submitted to the National Committee.

The appropriate member(s) of the National Committee will assist the Local Job Security,
Operational Effectiveness and Sourcing Committee (Local Committee) in implementing the
provisions of the Sourcing and Job Security Memorandum. If the parties cannot resolve a sourcing
issue, the Local Union may file a grievance at the third-second step of the regular Grievance
Procedure. If the grievance cannot be resolved, the grievance may be appealed to the Appeal
Board in accordance with the Grievance Procedure. In the event the Appeal Board is unable to
resolve the issue, it may be appealed to the Impartial Chairman. The Impartial Chairman can only
provide a remedy where he finds that (1) a violation of the express commitments set forth in this
Memorandum has been established; (2) the established violation resulted from the exercise of
improper judgment by Management; and (3) any employee who customarily would perform the
work in question has been laid off or was allowed to remain on layoff as a result of work being
outsourced or not being brought in-house. The Impartial Chairman's remedy shall be limited to back
wages for the affected employees, and the recall and/or placement of affected employees on
regular productive work.

Temporary Offloading

When a temporary offloading action is being contemplated, the Plant Manager or his
designate will provide to the President of the Local Union, a written notice containing the reasons
under consideration for the temporary offloading at that location. The notice of the offloading action
will be given as soon as practicable, consistent with the reasons such offloading becomes
necessary and expected date of return. Copies of this notice also will be provided to the UAW
Assistant Director responsible for Sourcing and other National Sourcing Council members.

Temporary offloading notification is not intended to provide a means for circumvention and
abuse of the normal outsourcing notification procedures outlined in this Agreement. Should
circumstances arise that an offloading action may be viewed as no longer temporary, the local
parties will meet to discuss their respective concerns relative to the projected return of the work.

Should these issues remain unresolved at the Local Union and Plant Management level, such
matters shall be referred to Cheysler FCA US LLC Union Relations and the Assistant Director of the

Chrysler Department, UAW responsible for Sourcing in an attempt to reach a resolution. If after
discussions, it is deemed appropriate, the Company shall forward a copy of the temporary
offloading notice to the Vice President and Director of the UAW Chrysler Department. If a situation
arises wherein work which was temporarily offloaded under these provisions is subsequently
contemplated for permanent outsourcing, all applicable provisions of this Memorandum of
Understanding will be applied prior to such work being permanently sourced to an outside supplier.

The parties understand that circumstances do arise wherein the projected return date of
temporarily offloaded work legitimately requires an extension and such extension requests will be
reviewed by the National Parties.

In addition, the following specific commitments have been made to address sourcing-related
job security concerns of UAW members:

Insourcing
The National Committee and, where appropriate, the Local Committee will discuss the
practicality of insourcing, in whole or in part, work previously outsourced or new work which the
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Union identifies as that which might be performed competitively within the location based on the
criteria outlined in this Memorandum of Understanding.

To assist in this process, the International Union will be furnished a complete list of work
similar to that currently performed at the location that (1) has been outsourced from that location, or
(2) is currently performed by non-ChryslerECA US LLC UAW suppliers for ChryslerGroup-LLC
FCA US LLC. These lists will be updated and will include the suppliers' location (city and state),
union affiliation, the supplier contract expiration dates, annual volumes, and U.S. plant locations
receiving the parts and will be furnished via electronic media three times per year in January, May
and September. The parties will initiate efforts to insource particular work consistent with the
aforementioned criteria to create prospects for growth and to provide jobs for employees on layoff.

Additionally, the International Union will be furnished a complete list of commodities by
Supplier. The list will be updated and will reference the information above including the suppliers'
manufacturing location (city and state), union affiliation, the supplier contract expiration dates,
annual volumes, and U.S. plant locations receiving the parts and will be provided via electronic
media, in Excel format, three times per year.

The parties acknowledge that a commitment to job creation and preservation will require
ongoing, close cooperation. The National JSOES will support the efforts toward creating and
preserving jobs by implementing the jointly agreed upon process described in the Sourcing
Administration Manual. This process will operate primarily at the National level but will be structured
such that it will also support the efforts of the Local JSOES Committees relative to insourcing
activity.

If it is established that certain work can be performed competitively, judged by the above
criteria, Management will adopt the Committee's proposal and, barring unique or unforeseen
circumstances, bring the work in-house. The Union shall obtain any necessary approval or
ratification within thirty (30) days of the decision to bring the work in-house.

In addition, the parties recognize that there may be occasions when the Company may wish
to temporarily assign work to a GheyslerFCA US LLC-UAW facility from a non-GhryslerFCA US
LLC-UAW facility. In these situations, a Notice of Temporary Insourcing will be completed and
submitted via the same processes as a Notification of Temporary Offloading.

Outsourcing

Outsourcing as used herein means the Company's sourcing of work from CheyslerGreup
LLC-FCA US LLC UAW locations, including work connected with current, new or redesigned
vehicles, fabricated parts, power train, component products, dies and fixtures. Excluded from this
definition are changes in production or purchase arrangements made by any non-ChryslerFCA US
LLC/ North American sourcing authority (i.e., subsidiaries, affiliates, captives, joint ventures,
transplants, etc.).

If changes to the published and distributed sourcing pattern are contemplated at any time
during the vehicle development or production cycle through the initiation of make/buy studies, or
when any change in sourcing direction for a process unrelated to vehicle development is
contemplated, the International Union, the UAW Sourcing Representative, and the Local Union at
the affected location will be given written notice. When the Source Planning function, or the
equivalent function at either the Company, Division or plant level, contemplates an outsourcing
decision, the International Union, the UAW Sourcing Representative, and the affected Local hourly
and salary Unions will be provided written confirmation of the action. The notice shall be provided to
the Union as far in advance as possible or promptly following approval, and consistent with the
timing requirements of the product's development cycle. The notice will provide, on a confidential
basis, the reason for the outsourcing, a description of the work involved, the number of jobs
affected on both a short-term and long-term basis, if known, at both the affected facility and any
other GhryslerECA US LLC-UAW represented facility, the identification of the sourcing authority,
the quality status of the recommended supplier. The Company agrees to provide the International
Union, the UAW Sourcing Representative, and the affected Local Union with all relevant financial
and cost information used in developing the cost of completing work in-house. Data will be provided
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in conjunction with the aforementioned notice. Proposals to keep the work in-house will be made by
the Union within ninety (90) days of the receipt of written notice.

If it is established that the work can be performed competitively, judged by the criteria listed
earlier in the Memorandum of Understanding, Management will, barring unique and unforeseen
circumstances, keep the work in-house. The Union shall thereafter obtain any necessary approval
or ratification within thirty (30) days of the decision to keep the work in-house.

Where make/buy study findings do not impact the current sourcing pattern, the notice of
contemplated sourcing will be withdrawn.

When such an outsourcing decision is contemplated at any level of the Company, the written
notice will be given to the Vice President and Director, Chrysler Department, UAW. A copy of such
notice will be given to the Chairperson of the Local Committee at the same time.

When such a contemplated outsourcing decision is initiated by the Company at a level
external to the affected location(s), the Company will provide sufficient advance written notice to
allow the designated Management representative at the affected location(s) to comply with the
notification procedure.

Additionally, International Union and Local Union input will be sought by the Company as
early as possible in the outsourcing decision-making process as referenced in the New M-10
Sourcing Administration Manual. The intent of the evaluation period and Union input being sought
as early as possible is to allow for more thorough discussion and to permit the parties to better
assess the impact of outsourcing on the long-term job stability of employees and the financial
viability of given Company locations.

The Company will not enter into a contractual relationship with a non-Chrysler UAW supplier
until such time as the designated Management representative of the impacted location provides
written verification that the above notification procedure and discussion by the Local Committee has
taken place.

The Company agrees to a full disclosure to the International Union of the procedures utilized
in the sourcing decision-making process.

Full implementation of the processes contained within this Memorandum should provide the
parties the mechanisms to take advantage of every opportunity to use internal resources and to
create jobs for all employees. The commitments expressed in the Memorandum are intended to
contribute significantly to our cooperatively working together to provide UAW represented Chrysler
FCA US LLC employees in the U.S. improved job security by responsibly growing the business,
wherever feasible.

ATTACHMENT A
MEMORANDUM OF UNDERSTANDING
SPECIAL PROGRAMS

The National Job Security, Operational Effectiveness and Sourcing (NJSOES) Committee
may authorize Special Programs for designated eligible employees or may approve requests from
Local Job Security, Operational Effectiveness and Sourcing (LJSOES) Committees for
implementation of such Programs. Details of the Special Programs as well as an explanation of
Options, will be jointly presented to all eligible employees. The NJSOES Committee will closely
monitor the communicator and administration of the Special Programs at the local level to ensure
that eligible employees are provided comprehensive information and counseling to ensure their
complete understanding of each Special Program provisions and the implications of accepting an
offer.

These Options may include:

Incentive Program — Retirement (I PR)

Special Early Retirement (SER)

Pre-Retirement Leave (PRL)

Voluntary Termination of Employment Program (VTEP)
Enhanced Relocation

Skilled Trades Retraining
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48 Mandatory Placement .
The National Parties may expand or limit these Options dependent upon specific plant
circumstances.

SPECIAL PROGRAM #1 VOLUNTARY TERMINATION OF EMPLOYMENT PROGRAM

The Voluntary Termination of Employment Program (VTEP) provides a guaranteed lump-
sum benefit payment subject to the conditions and limitations contained herein. This Program is
applicable to employees with at least one year of seniority who are at work on or after the effective
date of the Agreement.

Description of Program Benefits

Years of Allocation

Seniority as Period
of Application Date $ Amount (Months)
1 but less than 2 15,000 6
2 but less than 5 21,000 9
5 but less than 10 37,000 15
10 but less than 15 47,000 19
15 but less than 20 62,000 25
20 but less than 25 67,000 27
25 or more 72,000 29

The maximum gross amount of the benefit payable under this Program is $72,000 for
employees with twenty-five (25) or more years of seniority.

In no event, however, shall the amount of a VTEP payment provided under this Program
exceed such amount permissible under the Employee Retirement Income Security Act of 1974
(ERISA).

An employee who accepts a VTEP payment shall be provided with basic health care
coverage for a period of six (6) months dating from the end of the month in which the employee last
worked.

An employee eligible for an immediate pension benefit under the CHRYSLER-GROUR-LLC
FCA US LLC-UAW Pension Blan Agreement, at the time of his/her break in service (due to
participation in a VTEP), shall upon completion of the Allocation Period and application for a
pension benefit under the CHRYSLER-GROURP-LLC-FCA US LLC-UAW Pension Plar Agreement
become eligible for post retirement health care and life insurance on the same basis as other
retirees. For purposes of applying the terms of the CHRY-SLER-GROUR-LLC-FCA US LLC-UAW
Pension Rlan Agreement, such employees shall not be treated as deferred vested by reason of
their participation in the VTEP.

VTEP PAYMENT OFFSETS

Any VTEP payment to an eligible employee will be reduced by the employee's outstanding
debts to the Company or to the Trustees of any Company benefit plan or program, including any
unrepaid overpayments to the employee under the SUB Plan, Exhibits to the National Agreement.

EFFECT OF RECEIVING VTEP PAYMENT

An employee who accepts a VTEP payment shall (i) cease to be an employee and shall have
his/ her seniority broken at any and all of the Company's Plants or other locations as of the last day
worked subsequent to the date his/her application for a VTEP payment is received ("Termination
Date"), (ii) shall have canceled any eligibility the employee would otherwise have had for a
Separation Payment and/ or Redemption Payment, (iii) shall not be eligible to receive a special

early retirement benefit under the CHRYSLER-GROUR-LLGC-FCA US LLC-UAW Pension RPlan
Agreement, and (iv) shall not be permitted to retire under the FCA US
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LLC-UAW Pension Plan Agreement for the number of months of the Allocation Period following the
Termination Date.

SPECIAL PROGRAM #2
PENSION PROGRAM
GENERAL

The National Committee may recommend that the SHRY-SLER-GROUR-LLC-FCA US
LLC-UAW Pension Plan Agreementbe amended by letter agreement to provide a special early
retirement window for any employee who is at work on or after November 19, 1990 and is between
the ages of 55 and 61 who has ten (10) or more years of credited service under the CHRYSLER
GROUPR LLC FCA US LLC-UAW Pension Rlan Agreement. Such retirement would provide
unreduced basic benefits for the life of the retiree, temporary benefits payable in accordance with
the provisions of the CHRYSLER-GROUP-LLC-FCA US LLC-UAW Pension Plan Agreementand
any supplements they may be entitled to based on the provisions of the CHRYSLER-GROJRLLC
FCA US LLC-UAW Pension Rlan Agreement and the employee's age and credited service. The
annual earnings limitation provisions of the supplements shall not be applicable to any special early
retirement.

ATTACHMENT B
MEMORANDUM OF UNDERSTANDING
GOALS AND OBJECTIVES OF JOB
SECURITY AND OPERATIONAL EFFECTIVENESS

The Company and the Union recognize that quality and operating efficiency are inextricably
wed to job security, and that a high level of quality and operating efficiency requires mutual respect
and recognition of each other's problems and concerns. Accordingly, in addition to the Local Job
Security, Operational Effectiveness and Sourcing (JSOES) Committee's responsibilities for the
Sourcing and Job Security Program and participation in discussions provided in related Letters of
Understanding, each committee will focus on cooperative efforts toward our common goal to
improve the effectiveness of operations and remove barriers to improvements, increase job
opportunities and fully utilize the workforce. The local committees will jointly develop a plan through
an exhaustive analysis of the location's operational efficiency.

Within six months of the effective date of the Agreement each Local JSOES Committee will
review with Divisional/Group Management and the International Union the overall competitiveness
of the location's products and their plans indicating actions, and/or changes needed to improve
quality and efficiency at their location and to stimulate job security of the existing workforce and
attract new work. Such plans must then be approved by the National JSOES Committee.

The National Committee will be available on an ongoing basis as a resource to Local
Committees and will review progress at the local level at least on an annual basis.

The following are examples of appropriate areas the local parties may address:

1) ldentification of investments in the facility or equipment necessary to improve product
quality or operational effectiveness;

2) Procedures and plans to review past out-sourcing and outside contracting decisions,
and identify opportunities for insourcing and new business.

Efforts of the local parties to improve operational effectiveness may require change or waiver
of certain agreements or practices. It is understood that any such waivers, modifications or changes
would not be effective unless agreed to by the local parties involved and approved in writing by the
Union Relations Staff of the Company and the Chrysler Department of the Union. Such changes
would be effective only at the location(s) specifically designated.

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE AND AGRICULTURAL
IMPLEMENT WORKERS OF AMERICA, UAW
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MEMORANDUM OF UNDERSTANDING
RETURN TO "HOME" UNIT

The parties recognize that some employees placed pursuant to Section (54), or
Letter 197 - Placement and Workforce Utilization of the National Office and Clerical
Agreement may have the desire to return to their "home" unit. The parties recognize also
that, in affording such employees the opportunity to return, it is necessary to do soin a
manner consistent with the maintenance of quality and efficiency in both the releasing and
receiving units. Accordingly, the purpose of this Memorandum is to provide methods and
procedures and to detail the circumstances whereby eligible employees will be offered the
opportunity to return to their "home" unit.

Upon ratification of the 2015 Agreement, an employee's home unit is defined as
the unit where he first obtains seniority. Employees who have elected to no longer
recognize their former home unit or have forfeited seniority based on contractual provisions
will have their current unit defined as their "home" unit.

1. Eligible employees are those active employees who have been assigned to a unit
other than their "home" unit pursuant to Section (54) , or Letter 197 - Placement
and Workforce Utilization of the National Office and Clerical Agreement. Eligible employees
are further defined as those placed:

a. Prior to the effective date of the 19962015 Agreement who were not offered an

opportunity to return to their "home" unit pursuant to the work opportunity for laid off
employee provisions of Section (54) of the National Office and Clerical Agreement,

b. Subsequent to the effective date of the 48932015 Agreement and who have
worked at least six (6) months at the new unit.

2. Eligible employees may file an application to return to their "home" unit at the «.)
Employment Office on or after their anniversary of the sixth (6th) month following V5
placement. Employees will be provided a copy of their application. Y
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3. Eligible employees who have applied to return to their "home" unit shall be placed
(in seniority order) on a "return home" list at the "home" unit.

4. Each unit will maintain an applicant listing for use by the local parties.

5. Should a unit with a "return home" list have employment requirements, it will
combine its "return home" list and recall list (if any) in seniority order and recall from such
combined list until its needs are met or such combined list is exhausted. Should the
combined list be exhausted and additional employment required, it will fill further openings
in accordance with other applicable agreements between the parties and then by hire.

6. Should an employee return to his "home" unit under the provisions of
paragraph 5 above, the employee will forfeit seniority rights at the "releasing" unit. Should
an employee, having requested return under paragraph 2 above, subsequently refuse an
offer of return, the employee shall lose seniority at all units of the Corporation except the
unit at which he is working.

T It is recognized that the unit from which the eligible employee is released must
do so in a manner consistent with the maintenance of quality and efficiency. Accordingly,
no eligible employee will be released until a fully trained replacement is available.
Consistent with these principles, it is recognized that the rate at which employees are
released may vary due to the types of jobs held by "returnees", the availability of
replacement personnel, product or new model launch, releasing unit staffing requirements,
etc. In all cases, Management will endeavor to release employees as quickly as possible.
Disputes regarding this issue may be referred to the Corporation’s Employee Relations
Staff and the UAW's National BaimierChrysler Department for resolution.

8. Employees transferring pursuant to the provisions of this Memorandum will be
placed on available work and will not be eligible to alter the vacation schedules in effect at
the time of their return.

9. An employee accepting transfer will be eligible to receive a relocation
allowance as provided in the Exhibits to the National Agreement after providing
documentation satisfactory to Management that the employee has changed permanent
residence and relocated.

10. It is recognized that the purpose of the six (6) month waiting period is to minimize
churning and not intended to create opportunities to hire shortly after individuals are placed
from one plant to another. If unique situations involving the six (6) month Home Unit Return
Provision arise, the National parties can review those situations and, if appropriate, provide
a deviation to the application of the six (6) month waiting period.

4811. The parties recognize that the provisions of this Memorandum have complex
administrative implications. Accordingly, claims of violation are not subject to the Grievance
Procedure but instead may be referred to the Corporation's Employee Relations Staff and A
the UAW's National BaimlerChrysler Department for resolution. %&% .S

W

9./(.;5‘

24/ 5
8 4-15-15
) G5 -(T /‘IC\ @



FCA

E/O&C

(M-13) Memorandum of Understanding - Health and Safety

M-13

Memorandum of Understanding
Health and Safety

l. Joint Commitment to Health and Safety

This Memorandum of Understanding supplements the National Engineering, Office &
Clerical Agreements between ChryslerGroup-FCA US LLC and the International Union,
United Automobile, Aerospace and Agricultural Implement Workers of America, UAW, and
certain of its Local Unions dated Octeber12-2014 September xx, 2015 as follows:

WHEREAS, no subject is of greater concern to the Company and the Union than the
physical well-being of employees in Chrysler's FCA US LLC facilities, and in our recent
negotiations no subject received or deserved a higher priority than promoting safe and
healthful working conditions in the facilities; and

WHEREAS, the parties agree that an on-going program, in which both will
participate and cooperate, will aid in achieving this objective; and

WHEREAS, the Company shall have the obligation to continue to make reasonable

provisions for the safety and health of its employees during the hours of their employment;
and

WHEREAS, the Union shall cooperate with the Company's efforts to carry out its
obligations,

NOW, THEREFORE, it is hereby agreed as follows:

Il. Company Responsibilities

The Company agrees to: &L \%J
Q.1515~ & )
W
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(a)--Recognizes its obllgatlon to prowde as safe and healthful a—working
environment for employees. as : g hel
effortsjointlyto-achieve-thatend- As a top g[] ﬂI.‘t. ghe nggany |§ commﬂjﬂ to
protecting the health and safety of each employee. The mplementat;on of actions to help
our employees realize a healthy, injury-free work environment is a leadership
responsibility. The Union will cooperate in the Company's focus to maintain and improve a
safe and healthful work environment. The parties agree to use their best efforts to jointly
achieve these objectives. Responsibility for health and safety matters remains, however,
with the Company.

(b)--Provide annual training for members of the Local Joint Committee on Health
and Safety hereinafter referred to as the Local-CommitteeLJHSC and appropriate
education and training in health and safety for all employees and the regular replacement
representatives. In addition to initial instruction, members of the Local-CommitteesLJHSC
will receive specialized training appropriate to the nature of the work performed in their
facilities. The International Union's Chrysler Department will be provided the opportunity to
review and participate in such training or instruction programs and make necessary and
desirable recommendations.

(c)--The Company, upon request, will provide Provide-access-to the Union member
of the Local Joint Committee on Health and Safety, access to the available health and

safety documents the—ﬁeugwmgmnce-matenal referenced in Companv health and
safety policies avails mittae

National Safety Council Publications
Governmental Standards on Health and Safety
Corporate Health and Safety Bulletins

Trade Publications

ANSI/NFPA standards

Publications of Local Safety Councils

(d)--Provide by March 1 of each year to the health and safety professionals of the
International Union's staff a copy of OSHA Form No. 300 as it is now constituted, and the
corresponding manhours worked and incidence rate for each facility.

Ill. National Joint Committee on Health and Safety

A National Joint Committee on Health and Safety (NJC) will be established,
consisting of three (3) representatives of the International Union appointed by the Director
of-the-Union's-ChryslerDepartment-Vice-President and Director of the Chrysler
Department-UAW, and three (3) representatives of the Company appointed by the Senior
Vice-President of Employee Relations of the Company, herein referred to as the National
Committee. Each party will appoint at least two (2) members who have professional
training in industrial hygiene or safety. This Committee shall:

(a)--Meet at least quarterly at mutually agreeable times and places. Minutes will be \ \
prepared for each meeting and a copy given to the International Union members. & \)\‘
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(b)--Review the Company's safety and health programs and make necessary or
desirable recommendations.

(c)--Develop and recommend to the Company an appropriate annual training
program to be established for Union members of the Local Committees.

(d)--Develop and recommend to the Company guidelines for employee training and
education.

(e)--The Environment, Health and Safety (EHS) Staff and UAW Chrysler Health and
Safety Department will jointly Rreview and analyze federal, state or local standards, codes
or regulations which affect the health and safety programs within the Company. It is
understood that in-the-eventthata governmental institutions periodically modifyies-a
standards, regulations, guidelines, and/or exposure limits. Therefore, the EHS Staff and
UAW Chrvsler Health and Safety Department will 101ntlv revuewNJG—mﬂ-dmeuss—m—aduanee-

programs : P : ies-of new or rewsed Safety
Manufacturlng Instruct!cms (SM! s), Industrlal Hyglene Bulletlns and Safety Bulletins and

other Corporate Health and Safety documents on an annual basis to ensure these policies
will continue to protect worker's health and safety. The NJC will discuss in advance, what

impact, if any. such change(s) may have upon the Company's health and safety programs.

(f)--Review problems concerning serious or unusual situations affecting plant health

and safety, and new model launch design-in-safety to make necessary or desirable
recommendations.

(g)--Receive, review and analyze the injury and illness data for all plants that the
Company is now required to compile on OSHA Form No. 300 as it is now constituted with
corresponding manhours worked and incidence rate.

(h)--Receive and deal with matters referred to them by Local Committees.

(i)—-In remembrance of workers who have lost their lives while on the job, materials
will be provided for viewing by all employees per the NJC. Each location will receive
instructions prior to the specified date of our observance of Workers' Memorial Day.

(1)--The Company and the Union will work jointly with other recognized leaders in
workplace health and safety, such as the National Safety Council, American Society of
Safety Engineers, Global Organization of Ergonomics and the Institute of Industrial
Engineers to explore innovative methods of sharing best safety practices and training
wherever possible. The National Joint Committee on Health and Safety (NJC) will meet
and determine a process to accomplish our shared objectives in this area. The NJC will
report its findings to the Vice President and Director of the UAW-Chrysler Department and
the Vice President of Employee Relations for FCA US LLC.

V. Health and Safety Review Boards

A-Health &and Safety Review Boards isare establlshed to rew W the status of the health
and safet ogram a d res Iv h l h and safet |ssues
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A. Weekly Incident Review Board (WIRB)

A WIRB is established at each location and is co-chaired by the Plant/Location
Manager and the Local Union President. WIRB members will also include the plant/location
manager's staff, LIHSC, and the local shop committee. The responsibility of the WIRB is to review
and monitor the health and safety program and WCM safety related activities at the plant. The
LJHSC will provide technical assistance to the WIRB. Any health and safety issues not resolved at
he | Vi ill he Division Health fety Review B

B. Division Health and Safety Review Board (DHSRB)

A DHSRB is established and is co-chaired by the Environment Health and Safety
Division Lead and the UAW Chrysler Health and Safety Coordinator. A DHSRB is established for
E_suneenng. Ofﬁce and Clencal The purmse of thIS review board is to meet and resolve heaﬂh

AM&M&M&J&M on Health and Sa[e_tx
(NJC).
cial ha evie

Ingp_rtl_e&_a_re cornmutted 10 prevgn:mg faggfmes and ggnous 1g|unes, Thg SHSRB

Pres1dent or their desugn ted regresentatwe Du'ector of the UAW - Chmsler Degartment or their

designated representative, the UAW International Servicing Representative, and the UAW -

Chrysler Health and Safety Department Coordinators. In the event of a fatality or serious injury, a
special review board meeting will be conveneg as soon as aggrogriate ugon the request of the

Mmm&s_e of the SHSRB i in |n nv ion a of
. e ODE e will be
w:ll recommend correctwe actlon rneasures as necessary Furthermore the SHSRB shall meet as (
necessary to review elements of the health and safety program. &3 6
V.  Local Committee & 5\‘\
(A) Establishment of Local Committee and Representation \.\
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A Local Committee LJHSC will be established at Chrysler Technology Center
(Local 412, Units 1, 3, 10, 11, 14, 15, 32, 53, 57, 77, 80) and Chelsea Proving Grounds,
Arizona Proving Grounds. and Local 889 (all Detroit area units) consisting of one (1)
representative appointed by the Management and one (1) representative appointed by the
Vice-President and Director of the Union's Chrysler Department. The maximum number of
hours per week in which the Union member of each Lesal-CommittesLJHSC will be
allowed to perform their functions shall be determined on the basis of the number of hourly
FCA US LLC employees represented by the UAW in their facility in accordance with the
following schedule:

Number of Employees Hours Per Week

600 or more 40
250 to 599 8
Less than 250 4

In our other facilities where there are UAW salaried represented employees, the
basic principles of this Memorandum of Understanding, except those provisions pertaining
to Lecal-CommitteeLJHSCs and tours by Local Representatives, shall apply to our office,
clerical, engineering and technical employees. Their interests and/or concerns shall be
represented by the Union Representative of the Local-CommitteeLJHSC.

(1) Hours of Work

Adjustments with respect to the maximum number of hours each Union member of
the Local-CommitteeLJHSC will be allowed to perform their functions shall be made twice
each calendar year, (1) effective the second pay period in May, based on the number of
employees on the active roll in the facility on the third Wednesday of the preceding month
of April, and (2) effective the second pay period in November, based on the number of
hourly FCA US LLC employees represented by the UAW on the active roll in the facility on
the third Wednesday of the preceding month of October. The Vice President and Director
of the Chrysler Department-UAW shall advise the GerperateCompany Union Relations
Staff in writing of the names of the appointees and the facility in which each is assigned.
No Union member of a Lecal-CommitteaeLJHSC shall function as such until the Company is
so advised. The Unlon member of the Eeeal—@emmﬂeeLJHSC shall serve an indefinite
term =Tala - . u

Heal%h—and—Safety—as—hefemaﬁer—pFewded—fef The Un:on member Wll| receive tralnmg as

outlined hereinafter, without cost to them.
(2) RegularReplacementAlternate Health & Safety Representative

(a)--In the event the Union member of the Lecal-CommitteeLJHSC is absent for one
(1) weekday or more, the member shall be replaced by an employee who has been

designated as the Fegular—;ep!aeemen%AItemate Health and Safetv Representat[ve by the
International Union-with . - -

Safety, provided, where possnble the Unlen member of the Leea#-CemmtteeLJHSC has
given local Management at least one (1) week advance written notification of the expec expected
absence of the regular Union member. The Alternate Health and Safety Representative
regularreplacement-will be allowed to function in the absence of the Union member of the \
Lecal-CommitteeL JHSC when such absence is occasioned by the Union members %

absence for the annual joint training conference. As soon as practical following the
&%4155%9"'5 | &55
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effective date of this Agreement, the International Union shall provide to the Company the
names of the employees who have been designated by the International Union as regular

replacementAlternate Health and Safety Representative.

(b)--Notwithstanding paragraph (a) above, the Union member of the Local
CommitteeL JHSC may be replaced by the regularreplacement-Alternate Health and Safety
Representative when the member is absent for less-than-a-weekone (1) day or more to
investigate work related fatalities, serious accidents, and, in accordance with V(C),
conditions involving imminent danger when such fatalities, accidents or conditions occur
during the Union members absence. in-propercases-the-Union-memberofthe Local

£ ]
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to-llnessorcasual Upon provision of one week notification the Alternate Health and
Safety Representative will be released to replace the Health and Safety Representative for
absences of one (1) day or more. Management will consider the business conditions to

determine the ability to release the alternate in emergency cases where the one (1) week
notice is not provided.

When replacing the Union member of the Lecal CommitteeLJHSC, the regular
replacementAlternate Health and Safety Representative shall be subject to all the
provisions of the Agreement applicable to the Union member of the Local-Joint Committee
on-Health-and-SafetyL JHSC.

(3) Part Time Health and Safety Representative Obligations

(a)--Itis understood that the Union member of each Lecal Committes JHSC who
does not qualify under the schedule herein to perform their functions forty (40) hours per
week has a regular job to perform and that they will advise their Supervisor on each
occasion when it is necessary for them to leave their regular job in order to function as a
member of the Local-CommitteeLJHSC. The Union member of the Local-Committesl JHSC
shall be permitted to meet in the regular meeting of the Plant Shop Committee and, at the
request of the Local Union President, attend Special Conferences during the portion of
such meeting or conference when health and safety issues or grievances thereon are
discussed.

(b)--It is understood that the Union member of each Local-CommitteeL JHSC will be
paid only for such time spent in performing their functions as occurs during the time when
they are otherwise scheduled to work.

(c)--When a Union member of the Lecal- CommitteeLJHSC is permitted less than
forty (40) hours a week away from work the designation of such time shall be made by
mutual agreement between the Local Union and the Local Management.

(4) Overtime Scheduling
The Union member of the Lecal-Committesl JHSC will not be scheduled for

department and when so scheduled shall not perform their function as a Union member of

Saturday, Sunday, holiday or daily overtime work except as a regular employee in their \0\‘
\

the koeat-CommitteeLJHSC; provided, however, when three hundred (300) or more, or 0\
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more than 50% of the regular work force on their shift in a facility of 600 or more heurly
FCA US LLC employees represented by the UAW are scheduled to work during hours for
which they are entitled to receive premium pay under either Section (69) or Section (70) of
the National Engineering and Office and Clerical Agreements, the Union member of the
Local-CommitteeLJHSC for that facility will also be scheduled to work and to function as
Union member of the Local-CommitteeLJHSC during such hours. In addition, they shall be
scheduled when new equipment and/or major process changes are being installed or tried
out which may affect employee safety and one hundred (100) or more of the employees on
their shift are scheduled to work.

(5) Function Under Reduced Workforce Conditions

During a reduction in the work force in a facility of six hundred (600) or more
employees the Union member of the Lecal-CommitteeLJHSC shall be permitted to perform
the functions of the office when fifty percent (50%) or more of the people on the members
shift are working, except that during a reduction in force due to model change or facility
rearrangement the member shall be permitted to perform the functions of the office when
one hundred (100) or more of the employees on the members shift are working.

(6) Conduct

The privilege of the Union member of a Local-CommitteeLJHSC to perform their
duties during regular working hours is subject to the following conditions; (a) that the time
be devoted to the prompt handling of matters which are proper pursuant to the terms of the
Memorandum and the privilege shall not be abused and (b) that if it is necessary for a
Union member of a Lesal-CommitteeLJHSC to speak to an employee about a health and
safety matter they shall make prior arrangements with the employee's Supervisor to do so.

(7) Working Hours

The Union member of a Lesal-CommitteseLJHSC shall be assigned to the first shift.
(B) LocalCommitteeLJHSC Functions
The Leocal-CommitteeL JHSC shall:

(a)--Meet at least once each month at a mutually agreeable time and place to
review health and safety activities/conditions within the facility and evaluate program
status, makeing recommendations in this regard as they deem necessary or desirable. A

summary list of items discussed shall be provided to the Union member of the Leeal
CommitteeLJHSC.

(b)--Make weekly systematic inspections of the facility, as provided hereinafter, to
assure that there is a safe, healthful and sanitary working environment in each facility.

(c)--Accompany Governmental Health and Safety inspectors and International
Union Health and Safety professionals on facility inspection tours. Also accompany

CorperateCompany Health and Safety professionals on regular surveys and audits at the
facility and surveys requested by the Union. Advance arrangements should be made to \
permit participation in such surveys. In facilities of less than six hundred (600) employees, 0\
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the time spent by the Union member accompanying such inspectors and professionals
shall not be charged against the members weekly allotted hours.

(d)--Be notified in advance, of health and safety inspections by private agency
officials, and licensed inspectors required by statute or by consultants retained by the
Company, and whenever possible by Government officials including state, city and county
code enforcement, and be afforded an opportunity to accompany such officials or
consultants and provide any pertinent information to them. A copy of such reports,
including those of insurance inspectors, will be provided, upon request, to the Lecal-Health
and-Safety-CommitteeLJHSC and the DHSRB regarding violations of applicable local,
state, or federal code or standard violation(s).

(e)--Be informed of lost work day accident cases, review results of the facility safety
investigation of such accidents and upon request, review completed OSHA Form No. 301
reports or their equivalent and make any necessary or desirable recommendations.
Investfgate work related fatalltles and serious acc:dents __§ def ned m S-54. and-upon

m nt. When such
events occur durlng the 2nd or 3rd shlft the Management member of the Local
CommitteeLJHSC will endeavor to notify the Union member, inform them of the facts, and
arrange upon request, for them witheut pay to enter the facility and investigate such
events.

(f)—-Receive a copy of the facility's report on OSHA Form No. 300A and the facility's
manhours worked and the incidence rate for the pertinent period.

(g)--Periodically review the OSHA 301 data in the Occupational Health Manager
(OHM) computer system and nearmiss-data all incidents recorded in the S-54 database.

(h)--Periodically review deletions of cases from the OSHA 300 log and the
rationale.

(i)--Periodically review the “54-08" |ost time tracking report to ensure the correlation
between Workers' Compensation cases and the OSHA 300 log.

(j)--Review, recommend, and participate in local safety education, and-information
programs and employee job related training.

(k)—Ensure WSOT results are properly entered into the B.E.S.T. website by a
person designated by the LWCPC Co-Chairs.

(I)—Ensure in-plant OHM access is made available to Local Union Presidents,
members of the Shop Committees and Chief Stewards upon request.

(m) - The UAW Health and Safety Representative will work with the WCM Safety

Pillar.

(C) Imminent Danger

When either member of the Lecal-CommitteeLJHSC has a reasonable basis for &
concluding that a condition involving imminent danger exists, relevant information shall be N
communicated without delay to the committee members so that a joint investigation can be %

g-65° 5 QW C)/{l( |
ﬁiﬁ G5 12 4Tt T ' %I\ §




conducted immediately and necessary or desirable recommendations made. Upon joint
recommendation, the machine or operation will be taken out of service to perform any and
all corrective action.

(D) Information, Equipment and Resources
(1) Notification of Fatalities and Serious Accidents
The Company agrees to:

Provide to the Union member of the Lecal-CommitteeLIHSC and to the National
Committee prompt notification of fatalities and serious accidents (as defined in S-54).

(2) Safety and Industrial Hygiene Equipment

(a)--Provide equipment for measuring noise, air contaminants, and air flow which
will be available for use by the Lecal-CommitieeLJHSC. Proper arrangements shall be
made to permit the Union member of the Lecal-CommitteeLJHSC to use the safety and
industrial hygiene equipment available to the Management member of the Leeal
CommitteeLJHSC and in which the members of the Local-Committesl JHSC have received
training.

(b)--Where necessary, measure noise, air contaminants, and air flow with approved
direct reading equipment provided by the Company as set forth hereinafter. The Local
CommitteeLJHSC shall also use, or observe the use of appropriate industrial hygiene and
safety testing equipment as required where available in the facility. The LJHSC shall be
provided hands-on training on duct static pressure and face velocity measurement using
existing industrial hygiene equipment. Periodic reviews of plant noise surveys will be
completed at applicable facilities. Recirculation of air will not be permitted where
employees' health and safety cannot be assured.

(c)--Permit the Union member of the Leoeal-CommitteeLUHSC to participate in and
observe Management measurement or sampling of the occupational environment.
Exposure results from all personal breathing zone air sampling will be entered in the
sampled employee's medical record. The Local-CommitteeLJHSC shall be informed in
writing of such exposure and shall advise the employee. The Union member of the Local
GommitteeLJHSC shall also be informed in writing of any corrective action to be taken.
Upon written request of the employee such results shall be provided to the employee or
their physician.

(3) Use of Camera/Video Camera

The Local-CommittesLJHSC at all locations shall have equal access to a
cameral/video camera. The Lecal-CommittealLJHSC will be permitted its use as an aid in
conducting joint investigations and inspections where special circumstances dictate the

need, such as where photographs/video tapes are necessary to enable the Local »
CommitteeLJHSC to adequately explain or describe serious safety or health problems to & l)
responsible facility management. The Lecal-CommitteaLJHSC may also use the \ \
camera/video camera to photograph health and safety items that are being referred to the (\ b\

NJC. \
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Upon request, the Union Member of the Lecal-CommitteeLJHSC will be provided
with copies of photographs/ video tapes which relate to health and safety matters in the

facility. Such photographs/video tapes shall remain_ the property of the Company and shall

be for the internal use of the Local-and-Natienal-Joint CommitteesLJHSC only and shall not
be reproduced, published or distributed.

International Union Representatives responding to a properly submitted request for
H&SHealth and Safety assistance, may use cameras and/or video cameras under the
same restrictions as the LIHSC, upon approval of a "General Use Photo / Video Camera
Registration and Temporary Pass Request".

(4) Place To Work

Each facility will make available to the Union member of the Lecal
CommitteeLJHSC a place where the member can write reports or review health and safety
material. In addition, the member will be provided access to a computer with Company
intranet internet access for health and safety research purposes and a filing cabinet or
drawer to keep health and safety material.

(5)  Mortality Data

Local-CommitteeLJHSC may request the mortality experience pertaining to the
facility they represent. Such requests will be referred to the NJC for prompt response using
information available to the Company. The NJC will investigate coding programs for injury/
illness cases to determine the feasibility of making information more useful for identifying
potentially hazardous conditions. If feasible, such a system will be implemented at each
facility.

VL. Research

The Company agrees to permit the NJC to continue to be responsible for evaluating
the need for occupational safety and health research, including additional projects to be
designated. The Company and Union agree to examine and conduct research projects on
subjects that address immediate health and safety needs. The NJC, where appropriate, will
meet, share information and coordinate research topics with UAW-General Motors and
UAW-Ford with respect to future projects. Such research is to be conducted after the
mutually selected Scientific Advisory Committee has approved the protocol and the
feasibility of the research. The results of research conducted within GhryslerGroup-FCA
US LLC facilities will only be used for purposes specifically authorized by the NJC. The
NJC will be responsible for prompt communication of research findings to affected

employees.

VIl.  Training {

(A) Training Program Design &\b |
The Company agrees to provide additional joint health and safety training to q\\ ‘\

enhance the safety awareness, hazard recognition and technical skills of Chrysler FCA \)\

US Group-LLC employees covered under the terms of this agreement. To assure basic

b
S-S 6 g1 s
u?g hiee Gl 5 R4 E@



uniformity, the NJC will develop guidelines to be used by the plants and Local Committess
LJHSC to design training programs to meet local needs. The NJC will also develop a
system to review and approve health and safety training programs. In addition, the NJC will
establish needs assessment and evaluation processes to determine and evaluate existing
and future training programs.

The NJC will pursue the most cost effective means for developing effective training
programs. Further, the NJC will explore the feasibility and practicability of sharing
development costs on common programs with other joint Union-Company training centers.

(B) Establishment of Joint Health and Safety Training Sub-Committee

In that connection, a Joint Health and Safety Training Sub-Committee comprised of
two (2) representatives of the Company appointed by the Vice-President of Employee
Relations of the Company and two (2) representatives of the Union appointed by the Vice
President and Director of the Chrysler Department-UAW will be established to serve as a
resource of the NJC to assist in achieving the National Committee's training objectives.

(C) Training Programs

During these Negotiations, the parties discussed various potential subjects for
training, including topics such as: leadership, roles and responsibilities, and general
awareness, as contained within the Joint Health and Safety curBringing-Excellence-to
SafetyFeams{BEST) Pprogram. We-believe-BEST {The Joint Health and Safety Program
has produced significant opportunities for breakthrough results and we are committed to its
development, roll out and maintenance. We also discussed the potential training topics that
were more specific in nature to particular job functions. To that end. the NJC recoanizes
that the LJHSC will work with the Skilled Trades Trainer in the development of a health and
safety training needs assessment for their particular location. This jointly developed needs
assessment will be reviewed by the LWCPC to ensure it meets the facility's health and
safety training requirements. Acscerdingly; wWe agreed that the NJC shall evaluate the
needs and define specific training programs for development and delivery during the term
of this Agreement. Programs under consideration, subject to resources and funding
allocation issues, are:

(1) general risk assessment and hazard control,

(2) skilled trades,

(3) non-routine use of powered material handling equipment,

(4) ladder safety,

(5) office health and safety, and

(6) non-routine jobs related to power generation and distribution, waste
handling, and storage and distribution of hazardous liquids and gases.

(7) update all existing training programs as necessary.

[

Jointly developed training efforts will be concentrated in the following areas:

[v)
(1 Hazard Communication training, including basic refresher training. In \}\Q
addition, the parties will conduct trial programs directed at chemical hazard communication 0\ \‘j
issues concerning specific manufacturing processes. \lgb \b(
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(2) Skilled Trades safety training, including Electrical Safety Work Practices
Training (Arc-Flash) NFPA 70-E for appropriate personnel.

(3) Union representatives and supervisors, and

(4) Local Joint Health and Safety Committees.

(5) General Hazard Recognition
(6) The NJC will oversee additional programs in areas such as:

- New hire orientation, in which all new represented employees shall, prior to work
assignment on the manufacturing floor, receive at a minimum, jointly developed training in
Hazard Communication. Pedestrian Safety and PPE. New employees will receive
additional training based on the facility health and safety training needs assessment.

- Refresher training for all employees in existing programs within the life of the
agreement;

- Annual Train-the-Trainer instruction in Health and Safety developed by the NTC;

- Orientation training for new Health and Safety Representatives, regular

replacement_Alternate Health and Safety Representative and Management members of
the Local-Committees LJHSCs;

- Appointed Health and Safety Representative Instruction;

- Instruction is to be scheduled by the NTC for newly appointed Health and Safety
Representatives within 30 days of official appointment. Instruction topics shall be agreed
upon by the NJC;

- Furthermore, within one year following ratification of the agreement, instruction is

to be scheduled by the NTC for appointed Health and Safety Representatives who have
not yet received instruction;

- Annual first aid, CPR and rescue technique training for confined space Rrescue
Fteam members and emergency response personnel;

- Bloodborne Pathogens Awareness for Skilled Trades;

- CPR Hands Only training made available to employees with opportunity to
practice;

- Production safety awareness;

- Annual Lockout Awareness Refresher Safety Talk;
- Hazard communication for machining operations;
- Hand tools;

- NTC Health and Safety Certification Training.

q-13-(5
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All UAW Health and Safety Representatives newly appointed by the International
UAW and Chrysler Health &and Safety Representatives will complete 240 hours of
certification training (employees who have completed a degree in health &and
safety, related degree or have achieved a nationally recognized certification in health &and
safety are exempt). Upon completion of the certification training, 24 hours of online training
shall be required annually to maintain certification. Certification maintenance training shall
be completed during regular working hours. Time spent on recertification will not be
deducted from hours allowed for UAW Health and Safety Representatives. In addition, on
an annual basis, present and newly appointed plant Health and Safety Representatives will
complete one of the following courses: OSHA 30 hour General Industry

training, Occupational Health and Safety Technologist Certification. Specialized Industrial
Hygiene or Specialized Ergonomics training.

During these negotiations, the parties discussed various delivery methods for
refresher training. The parties agree mandatory Safety Talks addressing refresher training
topics on Office Safety, Personal Protective Equipment, Pedestrian Safety, Ergonomics,
Hazard Communication, Metal Working Fluids, Adjunct Lockout, Powered Industrial
Vehicle Operation, Aerial Lift Operation, Crane/Hoist/Sling Safety, Robot Safety, and Dock
Safety, Hazard ubstances and Low Fr ncy High Risk will be jointly developed by
the NTC Health and Safety Department and Corporate Safety. Safety Talks will be
delivered by Supervisors in an appropriate manner agreed upon by the LWCPC with
oversight by the NJC. In addition, the NTC computer based training (CGCW-

NTCHST14) for Safe Operation of Powered Industrial Vehicles shall be repeated at the
time in which a PIV operators license is reissued, or as otherwise required in accordance
with the Company PIV policy (S-24).

The parties jointly agreed that the LIHSC will review refresher safety training
subjects annually and determine the need for additional refresher training requirements
based on injury/iliness experience trends at the location.

Jointly developed health and safety training programs are currently available via the
Company's tFraining & eEmployee dbevelopment sSystem (FEDS). Training programs for
UAW represented employees shall be scheduled and delivered under the direction of the
facility's UAW Health &and Safety Trainer._All Authorized lockout training for necessary
employees shall be scheduled and delivered under the direction of the facility's UAW
Skilled Trades Trainer.

(D) Job Specific Training

Continue to provide jointly developed health &and safety training programs and job
specific training of affected employees during scheduled work hours based upon the
recommendations of the National Joint Health &and Safety Committee.

It is understood that the parties will pursue a program development cost-sharing
arrangement between General Motors, Ford and CheyslerGroup FCA US LLC.

(E)  Computer Training for Access to OSHA Data \5\ \LJ
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Provide access and training to the Local and National Committees through existing
terminals to on line OSHA 301 and 300 data and reports of ergonomics activity and
accident investigation status. During the 2003 Negotiations, the parties discussed the
desire to provide refresher training on the Health &and Safety information system to the
UAW Health &and Safety representatives. Training of designated users will be conducted
at the Annual Health &and Safety Conference. Initial and refresher training for the UAW
Health and Safety representatives and the regularreplacement Alternate Health and Safety

entative on the Health and &Safety Information System (OHM) will be a self-tutorial
model that users will be able to use at their worksite and the OSH Help Desk will be
available for questions. Similar training will be available for the Local Union Presidents,
Shop Committees, Chief Stewards and Ergonomic Analysts on the specific screens of
OHM they may access. The UAW Ergonomic Analyst shall be provided access to injury/
and iliness data through the OHM system including all occupational related first aid visits.

VIIl. Ergonomics

During the current negotiations, the parties discussed the comprehensive ergonomics
program covering facilities under the National Production, Maintenance and Parts Supplemental
Agreement which had been agreed to by the Company and the UAW.

The Company explained to the Union that Advance Manufacturing Engineering (AME) has
developed a set of internal guidelines for ergonomics. These guidelines are contained within the
Ghrysl any ergonomic design criteria Be's-and-Derts-for-Tool-Design-Standards and will be
reviewed with the UAW Chrysler Department and the International Union. The parties understand
the importance of implementing sound ergonomic guidelines at the earliest stages of the
product/process development cycle. In that context, Design and Process personnel, including
suppliers will review the principles of the ChryslerCompany ergonomic design criteria Do's-and
Beor'ts and take them into account when working on advance programs. The Company will review
the internal guidelines for ergonomics with the NJC every six (6) months.

The parties agreed that to facilitate proper control, training and communication of ergonomic
factors, the various phases of the jointly developed ergonomics program will be applied to

employees at all UAW represented facilities including Skilled Trades; ©&C-and Engineering, Office
and Clerical Bargaining Unit employees.

(A) Coordination of Activities

The UAW-Chrysler National Training Center shall coordinate its ergonomic activities under
the direction of the NJC with coordination of Corporate Occupational Safety and Health (OSH) and
Advance Manufacturing Engineering ergonomic activities and provide on-going technical support to
facility/PDC ergonomic efforts. Such support may include:

Data collection and analysis

Job analysis methodology

Advanced job modification design

Training for Ergonomics personnel f
Training for Engineering personnel &“‘7
Training for Medical staff in medical data management \
Communication of solutions/failures to other facilities 0\

@~eooow®

Ergonomics program evaluation analysis and follow-up \kb \
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The NJC will use the NTC to coordinate activities and disseminate information, as required,
to facilitate on-going ergonomics efforts. The NJC will make recommendations to the Joint Activities
Board regarding resources needed to implement these activities. Quarterly, Corporate OSH and
AME shall report to the NJC, summarizing current ergonomics activities and future plans. The
parties agree that the current composition of the NTC Health and Safety Certification Program
contains adequate ergonomic curriculum to allow UAW Ergonomics Analysts and other participants
to perform the functions necessary to facilitate ergonomic improvement activities at our facilities. In
addition, the ergonomic focus of the current NTC H&SHealth and Safety Certification Program will
be enhanced with the incorporation of existing AME ergonomic courses. Further, ergonomic
courses from the UAW President's hHealth and Safety Department will be reviewed with the NTC
and Corporate Health and Safety.

(B) Local Ergonomics Committees

Each facility has established a Local Ergonomics Committee (LEC) with the objective of
introducing and exploring ways to reduce injuries and ilinesses through the application of sound
ergonomics principles. Upon request, the NJC shall assist the Ergonomics Committees in
determining proper allocations of resources. The LEC meeting shall include the LIHSC, the UAW
Ergonomic Analyst, the Management WO Pillar Lead, and representative from Industrial
Enaineering. Plant Medical. desianated Workers' Comxngﬂgn r§|:_>r§§gnxg;ive ang Plant

Production. In addition, the committee will utiliz i
Ergonomist where ap_gl:gabig If certain positions are not gppllc_mwcllutv the LJHSC should
document and utilize site specific resources. The Local Health and Safety representatives will
serve as co-chairpersons of the Local Ergonomics Committees as specified in the appropriate NJC
directive. In the event Corporate Health and Safety representatives and/or Regional
Safety/Ergonomic remediation specialists visit a facility to work on an ergonomic issue, they will
coordinate their activities with the Local Co-Chairpersons.

Given the effect that ergonomic injuries may have on employees and the costs associated
with Workers' Compensation, and to address the interrelationship between Workers' Compensation
and ergonomic injuries in our Parts Distribution Centers and Production and Maintenance &M
facilities we agreed to the following:

One-(1)-of-the-facility's-Health-&-and-Safety-trainers The appointed Ergonomic
Analys ;wnl work with the WCM Workplace Organization (WO) Pillar. The Ergonomic Analyst will be
allowed time away from their job to perform ergonomic functions and to assist in reducing Workers'
Compensation costs. This individual will also be required to develop an mmuni a trainin
schedule for initial ergonomic training for all represented employees to ensure goals are met.

2. This individual shall be allowed to function in these activities up to forty (40) hours
per week in Production and MaintenanceR&M facilities and up to sixteen (16) hours per week for
Parts Distribution CenterPBC operations.

3. This individual shall be responsible to identify "regular" ergonomic fixes each month
that meet the criteria defined in the SOP for jobs requiring remediation per the schedule below.
- Thirty (30) per month - Engineering Office and Clerical locations. (
- Six (6) per month - Engineering Office and Clerical PBC- operations and facilities \ })
with a part time analyst. \)\ k\
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4. This individual shall be responsible to perform all ergonomic risk assessments
associated with the credited ergonomic fixes. Credited ergonomic fixes will be those that have,
both, a complete pre and post ergonomic risk assessment.

eagenem»e-ﬁrst-aﬂeand—reaesdableﬂﬁmes- Thls mdwrdual shall be resgonsuble to review the

Ergonomic Tre III L e fi re ny MURI
nt score of 3 to identi

6. This individual will be required to prepare for the LEC meeting that will be held on a
bi-weekly basis at manufacturing locations and monthly in non-manufacturing locations. The
preparation will include performing Pre- ErgoPal assessments and all applicable secondary
assessments to provide a list of identified jobs that are prioritized by highest risk for the LEC to

review. For the |oQ§ that are jointly |de_tj_f ied as t' xable by the LEC Co- Chalgg, the ergonomlg

l reduce the risk(s) identified in the . identify and foll ith the ke
responsible for progress, keep a record of all minutes and sign in sheets and provide ewdence of

ergonomic risk reduction by performing a Post-ErgoPal.

67. Fhis-individualThe Ergonomic Analyst and a designated Workers' Compensation
representative shall be members on the Local Ergonomics Committee. The Local Ergonomics
Committee shall continue to function as initially established, and the local parties, including the
Local World Class Participation Council (LWCPC), are encouraged to ensure their committees are

active and performing their intended responsibilities. A quarterly report of their activities will be
submitted to the NJC.

78. This individual's duties are to be determined by the NJC.

-89. Tools used in analyzing jobs shall include ErgoPAL to identify general risk factors,
BakPak to lock at lifting and lowering conditions, the Snook-GirelleCiriello Tables to evaluate push
and pull motions, and the ChryslerCompany manufacturing engineering ergonomic guidelines.
Training will be provided for UAW Ergonomic Analysts in the Secondary Analysis tools identified
above. Additional requirements will be assessed by the Joint Study Committee defined in Letter
162 and reviewed by the NJC for approval.

10. The Ergonomic Analyst will be afforded the opportunity to attend the WCM WPI
course that includes training and provides access to the WP applicable Jack software.

911. The NJC shall annually review the program's performance and effectiveness and
make appropriate modifications as required.

(C) Control Measures and Skilled Trades

The parties agree, to the extent possible, to encourage the use of all reasonable control
methods to prevent MSD's. Ergonomic remediation efforts may be based on the results of a variety
of tools, including job analysis. Job analysis on skilled trades jobs will be performed as required.
Selection of controls will be based on the hierarchy, which gives preference to engineering

solutions over procedures and personal protective equipment. Members of the Local Ergonomics
Committee will consider solutions within a combination of feasible controls such as: &\ L_,
a. Re-design or re-orient parts, tools and equipment \ \%
b. Use of mechanical devices or power tools b
M a.is-(S &1 (% W }}
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c. Provide adjustable fixtures and work surfaces
d. Job re-design
e. Computer Workstations

The joint parties recognize that ergonomically designed computer workstations are important
factors in eliminating risks associated with posture and protecting against ergonomic related
injuries. By applying approved control measures. we can significantly reduce ergonomic hazards.
In that context. any workstation ergonomic concerns should be referred to the LJHSC to determine
if a workstation ergonomic assessment is required or consultation with Plant Medical. At a
minimum, the following elements will be considered when investigating computer workstations:

1. Company Workstation Guidelines
2. Working Positions
3. Workstation Components

The local parties may refer any unresolved concerns to the DHSRB.

As interim measures pending engineering changes, or where engineering changes are
limited in controlling risk factors, administrative controls and feasible work practices will be
implemented. Members of the ergonomics committee could consider solutions for reduction of
repetitive motions within a combination of feasible administrative controls such as job sharing and
job rotation. Where element(s) are added to an existing work station and an operator with physical
restrictions is assigned to that workstation, the LJHSC shall review the results of the updated
ErgoPAL for additional ergonomic considerations. The recommendations of the Local Ergonomics
Committee shall be mutually agreed upon with the Plant Shop Chairman and the Labor Relations
Supervisor. Problems not resolved at the local level will be forwarded to the National-Joint
Committee-DHSRB for final resolution. Jobs considered potential candidates for administrative
control practices will be reviewed by the health and safety trainer/ergonomic analyst to determine
that the original condition will not be further aggravated. Any type of control established should be
evaluated in light of the hierarchy within 30 days of its implementation to confirm its effectiveness.
After three months, the symptom survey / medical review section and the operator / analyst input
section of the Post ErgoPAL must be updated. If a problem is identified at this time, a new issue
must be opened.

(D) Job Analysis and Time Lines

The LEC shall follow a standard operating procedure (SOP) for how ergonomic concerns are
raised, reviewed and resolved. A jointly developed workstation element change review process that
involves team leaders and affected employees, will be incorporated into the SOP. This process will
require the LIHSC, the UAW Ergonomic Analyst, Industrial Engineering and WO Pillar Team to
jointly review workstation changes prior to implementation. Jobs will be identified as candidates for
analysis by reviewing injury/,_iliness and lost time data, including the “54-08" lost time tracking
Rreport and appropriate OHM report(s). A good faith effort shall be made to conduct an initial job
analysis, as required, within two (2) months of when a job is identified as having a potential MSD
risk factor. The UAW ergonomic analyst must use the Ergonomics Database Suite to record
progress with ergonomic modification efforts for the purpose of documentation and communication.
In that regard, a monthly report will be required of the Local Ergonomic Committee to be forwarded
to Corporate OSH and the UAW Chrysler Department. Each facility shall implement feasible
measures to control MSD risk factors. A good faith effort will be made to implement ergonomic |
solutions within a six (6) month time frame after the Local Ergonomics Committee determines that \?\ \L

N

corrective action is required and it prioritizes the remediation. The parties acknowledge that there
may be times when it may take longer than six (6) months to make the proper correction, and the
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reasons need to be documented. The Local Ergonomics Commiittee is to develop a "top five" list of
the most concerning jobs requiring remediation. Factors to be considered for placing a job on the
"top five" list shall include injury rates, ErgoPal scores, lost work time rates and investment cost
paybacks. The LEC will work aggressively to find practical, feasible, economical solutions to the
"top five" list. In the event that a Local Ergonomics Committee believes that a facility is not making
proper technical resources from the facility available, it should raise the issue with the LWCPC. If
not resolved, the matter should be referred to the Nat icipati i

National Cl articipation Council (NW for immediate resolution. During the length of
this contract each National Engineering, Office & and Clerical facility will be audited jointly by the
Chrysler OSH group and the UAW Chrysler Department to verify the process the LEC is following.

(E) Ergonomic Support Equipment

Ergonomically-designed seats, and chairs are considered appropriate solutions to control
ergonomic risk factors. The Company agrees that it will not remove approved ergonomic support

equipment that is currently in use for ergonomic reasons without mutual agreement with the Local
Ergonomics Committee.

(F)  Program Management

The Company will continue to support a medical management program for early detection,
treatment and placement of employees with musculoskeletal disorders (MSD's).

The NJC will continue to review and, when necessary, revise audit procedures in an effort to
ensure the effectiveness of the ergonomic process. The NJC will also review periodic reports of the
occurrence of cumulative trauma from all UAW represented facilities. Problems arising regarding
the proper functioning of Local Ergonomics Committees may be referred to the NJC for review and
resolution by appropriate Company and Union representatives.

During the course of these negotiations, the parties agreed that in order to strengthen our
health and safety initiatives, the NJC will design and deliver combined annual Health and Safety
and Ergonomics conference to disseminate information about state-of-the-art application, to review
project funding procedures and other health, safety and ergonomic administrative matters and to
share information on successful local health, safety and ergonomics projects.

Acceptable new methods of employee training, medical evaluation, and Ergonomics
Committee training will be evaluated and implemented by the NJC, as appropriate, to assure
efficient control of MSD's. Recognizing the value of continuing education and the importance of
performing the function necessary to facilitate ergonomic improvement activities at our facilities the
Local Ergonomics Committee will be provided specialized ergonomic training as appropriate, at the
annual Health, Safety and Ergonomics conference, at the discretion of the NJC.

New workable ergonomic concepts, including specific technical information, will be
distributed by the NJC to all UAW-represented plants. A video library of corrective actions taken
regarding ergonomic problem areas, by various GhryslerGroup FCA US LLC facilities with
documentation for dissemination to facilities will be maintained at the National Training Center.

The parties recognized that ergonomic activities are being conducted at many Chrysler

Group FCA US LLC facilities, including ergonomics committees established during the previous \(
agreements. It is not the intent of the parties to reduce any currently existing efforts in ergonomics.. \0\
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This procedure shall not preclude the filing of a Health and Safety Grievance at Step 1 of the
Grievance Procedure.

The parties are hopeful that by providing these resources, positive gains in employee morale,
injury rates, quality and costs will be realized.

(G) Standing Support Solutions

The Company informed the UAW of its intent to replace traditional matting with a safer
alternative wood composite support solution in our UAW represented plants. The use of wood
composite support solutions will not apply to locations where not technically feasible, such as spray
booth operations. Prior to the installation of alternative standing support solutions, the LJHSC will
review the proposed alternatives and communicate the agreed changes to the appropriate
personnel. Options for standing support solutions will be defined, and installation implemented. in
accordance with the jointly reviewed Standing Support Solutions SOP. Transitions from traditional
to alternative support solutions will be completed as-swiftly-as-practicable-as when matting is
removed. The Local Parties may refer any unresolved concerns to the Divisional Health and Safety
Review Board Corporate Hes ala < .

Representatives for resolution and escalation to the NJC if necessary.

IX. Energy Lockout/Energy Control Program

It is recognized by both parties that an effective energy lockout/energy control
program as required by the Company's mandatory safety Manufacturing Technical
Instruction "Procedure for Neutralizing and Locking Out Energy Sources for Machinery
Equipment and Facility Services" can only be implemented at the plant level. In order to
remain effective, this program must be reviewed and reemphasized.

Machine and equipment lockout/energy control graphics required by the Company's
Policy (SMI -107) shall be reviewed biennially to ensure lockout points are appropriately
identified and representative of the procedure required for lockout/energy control. The
LJHSC shall maintain documentation of the completed reviews.

In that context, within ninety (90) days following ratification of the Agreement, the
written program will be reviewed by the Local Committee LJHSC and the Plant Shop
Committee to assure compliance with government regulations and applicable Corporate
instructions. It is understood that the Committees will discuss the program and, as deemed
necessary, make recommendations to improve upon it. This program shall then be
reviewed and signed by the Co-Chairs of the LWCPC, and submitted to the NJC. A joint
energy lockout/energy control program review team shall be established, utilizing existing
resources, comprised of one member from Corporate Safety and one member from the
NTC Health and Safety Department. The joint team shall review the programs' minor
servicing task lists, where applicable, for standardization and compliance with the
Company's lockout policy. This is to ensure that each plant has an effective energy
lockout/energy control program. Each employee entering a work area in which that

employee is exposed to unexpected hazardous energy is responsible for following the C
plant's Lockout/ Energy Control Program and is required to control all unexpected & ))
hazardous energy to which that employee is exposed. g\\ \
X. Improvement of Medical and Industrial Hygiene Services q (& &;‘S U\\
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(A) Industrial Hygiene Monitoring

The Company is committed to improving the services provided by its industrial hygiene
staff. This will include the regular monitoring of employee exposures to regulated and/or hazardous
workplace air contaminants and measurement of ventilation system functioning at operations with a
potential for hazardous exposures.

(B) Consultants

The Company reserves the right to select and hire appropriate consultants for health and
safety services. The Union will be informed in advance and be provided an account based on
specific legitimate requests regarding qualifications of the Consultant(s) engaged by the Company
to provide services. The Union may recommend consultants for Management's consideration.
Included in such recommendation should be an account of the qualifications of the consultants
recommended by the Union.

The Local-Health-and Safety CommitieeLJHSC will be informed regarding the engagement
of consultants to provide industrial hygiene and safety services. Qualifications of such consultants
will be provided upon request. Reports prepared by such consultants will be provided to the Lecal
Health-and-Safety-CommitteeLJHSC.

(C) Medical Visit Data

Plants have designed and used various systems to collect information regarding visits to the
plant medical department. These systems were designed to be planning tools for internal use by
plant medical departments only. Summary reports of this data will be made available to the Lecal
Health-and-Safety-CommitteeLJHSC as now maintained. In addition, a protocol for reporting on
tests given to identify effects of workplace exposures will be developed and implemented. Because
of the variance in data collection methods and systems, the data may not be useful for comparative
purposes.

(D) Air Sampling Plan
Management in conjunction with the Lesal-Joint-Health-and-Safety-Commitiee LIHSC, will

at each facility develop and implement an air sampling plan unless it has been determined by the

LJHSC and Corporate Industrial Hygiene that a plan is not required. The LJHSC in conjunction with

Corporate Industrial Hygiene will determine the need for the plan to include measurements for both

routine and intermittent exposures. Corporate Industrial Hygiene shall coordinate air sampling

events with the LUIHSC. The LJHSC will advise the plant Health and Safety Trainer of scheduled

air sampling events. The plant UAW Health and Safety Representatives will have the right to

accompany and participate in the sampling with the Chrysler Company Industrial Hygienist. whe

perferme-the-sampling. The parties recognize the importance of participation in local efforts to

reduce personal exposures. To that end, Health and Safety tTrainers and-LJHSC-at manufacturing

plants will be offered direction and specialized apprepriate training frem jointly coordinated by

Corporate Industrial Hygiene and UAW FCA Health and Safety Department, on the use of existing

direct read sampling equipment and instrumentation with emphasis on mapping oil mist and noise.

The NJC shall review existing training programs and provide recommendations for additional

Industrial Hygiene training if/as needed. All data obtained shall become the exclusive property of

Chrysler-Group FCA US LLC with any interpretation, reporting, dissemination of data performed by (
\

Chrysler Corporate Industrial Hygiene. Reports of industrial hygiene and noise measurement
surveys will be provided to the LJHSC Lecal-Health-and-Safety-Committee. Upon request from the \& '.]

NJC, Corporate Industrial Hygiene will review plant air sampling plans at a scheduled NJC meeting.

(E) Chemical Hazards & Permissible Exposure Limits Q(
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The NJC will regularly review established permissible exposure limits in light of available
scientific evidence to determine if change is required. The Company agrees to make available to
the NJC and the LUHSC Chrysler Permissible Exposure Limits (PELs) on an annual basis. Further,
the Company will discuss limits lower than OSHA Permissible Exposure Limits, where necessary,
taking into consideration such things as OSHA proposals, NIOSH recommendations, ACGIH TLV's,
consensus standard recommendations and other validated and consensed scientific evidence as
well as technical and economic feasibility. Buring-the-2007-Agreement., Tthe CorperationCompany
agrees to discuss ACGIH TLV's limits for carbon monoxide, diesel exhaust, a number of solvents,
mineral dusts, wood dust and sulfuric acid, and other materials based on recommendation from the
NJC. In addition, special emphasis on chemical control programs will be continued for cutting fluids.
The LIHSC will be familiarized with the review and interpretation of data contained in IH reports.

(F) Surveys and Audits

The Company agrees to arrange for regular surveys and audits of each plant by the
Company's Industrial Health and Safety Staff and provide special surveys at the request of either
plant management or the International Union. Such survey and audits reports, including
recommendations for the correction of identified overexposures or unsafe conditions, will be
provided to the International Union and to the Union member of the Lecal-Committeel JHSC. The
Union member of the Lecal-CommitteeLJHSC shall be allowed to accompany health and safety
specialists whenever hired by the Company to perform the functions normally performed by the
Company's Industrial Health and Safety Staff. Such specialists' reports, including recommendations
for the correction of identified overexposures or unsafe conditions, will be provided to the
International Union and to the Union member of the Local-Committeel JHSC.

During this Agreement the Company agrees to provide a plant noise survey at each
applicable facility. The survey will include noise measurements that illustrate levels above 85 dBA,
between 80 and 85 dBA, and below 80 dBA. Resuilts of the survey will be provided to the LJHSC. In
addition, the LJHSC will be provided an overview of noise abatement control methods. To that end
the Company will endeavor to engineer and design new equipment to attain a time weighted
average noise limit that does not exceed 80 dBA for initial production start up as specified in the
Company Sound Level Specification for Industrial Machinery and Equipment.

(G) Full Chemical Formulas

The Company agrees to explore in National Joint Committee meetings methods to improve
communications between Chrysler and the UAW in health and safety areas. Initial efforts will
continue to be directed at obtaining from suppliers full chemical formulations on a non-confidential
basis and when obtained as such this information will be provided on Hazard Communication
Sheets. The Company informed the Union that it has already provided some full chemical
formulations on Hazard Communication Sheets and that it plans to provide 100% of all non-
confidential supplied formulation information for active materials.

(H) Identity of Materials

The Company shall disclose and submit in writing to the National Joint Committee and the
Local-CommitteaLJHSC in a timely manner the identity of any known potentially harmful chemicals
or materials to which employees are exposed. Such information shall also contain a description of [J
the remedies, antidotes, and protective measures for such chemicals. Periodic meetings will be \
N\

conducted to review newly approved chemicals.

()  Medical Services "N X
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The Company agrees to provide competent staff and medical facilities adequate to
implement its obligation as outlined in (J, K and L) below.

(J) Access to Medical Exams

The Medical Staff shall provide to employees who are exposed to potentially harmful agents
or toxic materials, at no cost to them, those medical services, physical examinations and other
appropriate tests including audiometric examinations, pulmonary function tests. and appropriate
medical surveillance as identified by the NJC. at a frequency and extent necessary to determine
whether the health of such employees is being adversely affected. Also, to provide the specific
tests required for employees in jobs with special physical requirements.

(K) Employee Access to Medical Test Results

The Medical Staff shall provide to each employee or their physician, upon written request of
the employee, a complete report of the results of any such test or examination given to them,
including the results in those instances where it is determined that an employee had a personal
exposure exceeding the permissible levels set forth in 29CFR-1910.1000, Air Contaminants.

The Medical Staff shall protect the confidentiality of employee's personal health information
and medical records as required by applicable law and professional conduct. Patient interviews
shall take place at a location that ensures privacy, as in, an exam room.

Provide upon request to the International Union, a copy of such reports after receipt of the
employee's written permission to do so.

Each employee has the right of access to his or her medical record information within the
framework of existing laws, medical ethical guidelines, and corporate procedures. Whenever an
employee requests access to that employee's medical record, the Company will ensure that access

is provided in a reasonable time, place, and manner-i-access-to-theirrecord-cannot-reasonably-be
p;awded- wﬂhm ﬁﬁeen five (45) workmg days for a_tlve emolovees theMeehsal—erathent—wm

to the DHSRE forresoluuon

Upon request, an employee who visits a facility medical department shall be given a copy of
the electronic medical pass no later than twenty-four (24) hours after the visit.

(L) Medical Operations

The Company has coordinated healthcare services in order to achieve timely, optimal
quality care delivered in a cost effective manner. Great emphasis has been placed on internal
medical departments continuing to meet local, state, and federal regulations. Guidelines set forth by
nationally recognized medical organizations such as the American College of Environmental and
Occupational Medicine (ACOEM), the American Association of Occupational Health Nurses
(AAOHN), and the American Medical Association (AMA) are also reviewed for applicability in our
delivery models.

The Company shall maintain a coordinated medical emergency response process (First
Responder notification, CPR, AED, and EMS notification) to achieve prompt and effective response Q
to medical emergencies on the plant floor. \

During Negotiations, the Union raised concerns regarding the provision of medical service
staffing during production periods. The Company agreed to provide medical staffing during
production operations at all manufacturing locations when at least 300 employees are working. u\
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The Company also agreed to review joint recommendations submitted by the LJHSE LWCPC as it
relates to medical service staffing and implement appropriate scheduling options that meet the
needs of the facility and protect the efficiency of the operations, within approved regular hours.

In the event there are issues regarding the timeliness or quality of medical care, at a
particular facility, the issue should be immediately addressed to the Corporate Medical Operations.
If unresolved, it should be referred to the NJC for discussion at its next meeting.

(M) Plant Ambient Temperature

The Company will continue to maintain plant ambient temperatures to protect against
hazards associated with temperature extremes. Job tasks that may periodically expose workers to
temperature extremes will be evaluated using the JSRA process to determine appropriate safety
measures, which may include the use of PPE/thermal weather clothing. Non health related
temperature conditions associated with employee comfort shall be addressed by the LWCPC.

(N) Lactation Rooms

The Company adrees to provide an appropriate room that is private and secure for nursing

mothers to express milk at non-work times during the workday in accordance with applicable law.
At a minimum, the room shall include a table, chair, electrical outlet, a waste basket, and be
properly maintained on a regular cleaning schedule.

Xl. New Equipment Review

The Company agrees to, as early as possible in the planning process, involve the
Local- CommitteesLJHSC in the joint review of new plant layouts, new, modified and
relocated manufacturing equipment and major process changes where employee health or
safety may be affected. This review process will be incorporated into the new equipment
specifications. The LIHSC will provide technical support, review risk assessments and
consult with other subject matter experts as needed. Completing these reviews may
include participating in equipment or process layout reviews.The Local-Joint
CommittealLJHSC may be required to travel to vendors, plants or other locations to review
such equipment and/or processes. The NJC will oversee development and administration
of training regarding design-in-safety for the Local-CommitieeLJHSC. The training will
include informational material, guidelines, standards and checklists. In addition,
management will periodically review with the International Union the introduction of new
technology and/or chemicals at Chrysler where employee health or safety may be affected.

To ensure that H&Shealth and safety issues associated with new launches and/or
major plant rearrangements are not repeated, the LWCPC will submit to the NJC a written
review of H&Shealth and safety issues associated with these events.

XIll. Preventive Maintenance

Within two (2) weeks of the effective date of the new Collective Bargaining
Agreement, the Company will prepare a letter for distribution to all locations that stresses \
the need and importance of established preventive maintenance programs with regard to

safety-related legally required regulatory, code and standards for facility equipment
including ventilation systems. An updated written program will be reviewed and signed by
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the Co-Chairs of the LWCPC annually. The signed program will then be submitted to the
NJC for review. Skilled Trades personnel whose jobs include work on ventilation systems
will be instructed in preventative maintenance of such systems. Preventive Maintenance for
process ventilation systems at E, O & C locations will be reviewed annually by the LIHSC
and Corporate Industrial Hygiene at a Weekly Incident Review Board Meeting.

Xilll. Emergency Response

Each facility shall have an effective emergency response plan that addresses the
facility's response to health and safety emergencies. The plan will include trained
volunteers that can assist in an emergency response situation when Security Services
and/or Medical has not yet arrived on scene. It is understood that Security Services and/or
Medical will direct all aspects of the emergency response coordination, including directing
the involvement, if required, of the volunteers and involving the local Incident Management
Team as necessary. Each location will select volunteers that work in major populated
production areas and remote locations of the facility. There will be a volunteer for each of
these areas of the facility. and these volunteers will be afforded time off their job in the
event of an emergency in their designated area. These areas will be determined by the
LWCPC and Local Security Operations at each location. Volunteers will be trained to
the appropriate level of response based on the guidelines established by Corporate
Medical Operations and Corporate Security Services. In conjunction with the emergency

plan, where appropriate -emergeney-response-training-and associated equipment will be
provided to all parties.

During the first-and-third-years-of this Agreement, annually each facility shall perform
an appropriate evacuation exerciseresponse/drill on each shift when workers are present.
) i rih i

nd-fo = his-Agreement; On an annual basis, each facility

shall also peHerm-an-appropriate provide a safety talk covering the take-shelter procedures
exereise on each shift when workers are present.

XIV. Refusal of Hazardous Work

A worker who has a reasonable belief that their work assignment may result in
serious physical injury, including illness, may immediately notify supervision. Failing
resolution, the issue may be discussed with their union representative.

Should technical consultation be necessary, the Local Committee will be notified to
respond. In line with this Memorandum of Understanding on Health and Safety, upon joint
recommendation, the machine or operation will be taken out of service to perform any and
all corrective action.

Failing resolution of the matter, it may be taken up in accordance with Section (19) of
the Grievance Procedure.

XV.  Working Alone (

Itis the policy of the Company with respect to the assignment of employees to work \\ 4
in isolated areas that when such assignments are recognized as potentially hazardous, \‘\ bk\
appropriate precautions are taken. The Parties agree the LWCPC will ensure sSuch N \
precautions include providing air sampling and ventilation when necessary, necessary N
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protective equipment, a reliable communication system, including as needed, electronic
communication devices, appropriate personnel surveillance arrangements and, as
required, adequate support personnel assianed to the area. When an employee brings to
Management's attention a situation where they are reasonably concerned their safety is at
risk because they are working alone, management will provide a Job Safety Risk
Assessment (JSRA). If a JSRA is not available, the LIHSC will coordinate the completion
of a JSRA wﬁhm 5 worklng days. The LJHSC working wrth the local |0|r|t Ieadershluf

been completed | Followchompletlon of the JSRA each location will jointly update or
develop a written Standard Operating Procedure for the job task assigned in the isolated

area.

Employees shall be prohibited from working alone when troubleshooting live
electrical systems 600 volts or greater. Employees handling potentially hazardous
materials for non-routine activitesactivities may consult the LJHSC for specific
requirements. This will not change or restrict any mutually satisfactory local practice.
Problems with any of the above items, which cannot be easily resolved, shall be referred to
the Lecal Committee LJHSC for disposition.

XVI._Fall Protection Program

h iation

mm&mﬂi&@eﬂm&m&m for a_l_FQA us LJ.Q locangn&ﬂhg&gmmgxmmm
exposed to a fall hazard. Both parties jointly recognize that eliminating injuries from falls will
require a comprehensive fall protection program to ensure employees are trained, fall hazards are
identified and procedures are implemented.

In that regard, the Company is committed to implementing a fall protection program that
follows the guidelines established in the Fall Hazard Control Requirements (SMI-157).

s revent a ha hould be limi zar control ex res
it. If it is not feasible, then fall protection methods should be selected based on a hierarchy
of control measures.

The implementation of a well-designed fall protection program followed by trained employees
ill eliminate fall hazards and nt injuri text, within ni a (
followin ification of Aare n written pr will be review h
LWCPC to ensure compliance with government requlations and applicable Company instructions. &5
\

This comprehensive fall protection program will provide FCA US LLC with a standardized
approach to preventing fall hazards.

v

The Fall Hazard Control Requirements (SMI-157) shall then be reviewed and signed by the \b‘
Co-Chairs of the LWCPC, and submitted to the NJC. $\ 0\
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XVIl. Personal Protective Equipment and Safety Glasses

(A) The Company agrees to provide the necessary or required personal
protective equipment, devices and clothing at no cost to employees. The Company agrees
to maintain an adequate supply of personal protective equipment in available sizes to
accommodate employees as needed.

(B) The Company will provide prescription safety glasses to seniority employees
working on a job or in an area where eye protection is a company requirement provided the
employee furnishes a prescription from their own doctor or optometrist. The Company will
replace such glasses if damaged by a cause attributable to the employee's employment or
if the employee presents a new and different prescription from their doctor or optometrist.
The Company will establish the standards and specifications for the frames and lenses and
will select the manufacturing source.

The parties agree that a 100% Eye Safety Program in certain facilities and areas is
desirable and the union will support the implementation of such a program. Therefore, the
Local Committee will develop and recommend a mutually agreeable eye protection
program.

XVIIl. Powered Industrial Vehicles and Pedestrian Safety

During these negotiations, the parties discussed-atlength-betterworkplace-desigh
and—pedesman—saﬁely—'lihe-pames agreed to contlnue current practrces regard!ng powered
industrial vehicles (PIV). The parties further a
powered industrial trucks and aerial devices at FCA US LLC locations witl adhere to
Company Policies (S-24) Powered Industrial Trucks - Operator Selection , Training,
Licensing, and Precautions, and (MHEP-204) Industrial Truck Preventive Maintenance
Program. _In addition, contractors operating industrial trucks and aerial devices at FCA US
LLC locations will adhere to (SMI- 163) Contractor Safety. Additionally—wWithin twelve
(12) months of the effective date of the new Collective Bargaining Agreement the NJC will
review the Company's Guidelines for Pedestrian Safety and explore new methods that
would improve jointly developed programs in these areas. Further, Fthe Company agrees
to investigate the effectiveness and feasibility of new PIV equipment designed to improve
operator visibility.

Additionally, the PIV subcommittee established at applicable locations shall consist
f the L he Labor Supervisor, a Material Control ervisor, a Steward representin
the Material Control team members, and the UAW Skilled Trades Trainer. The
subcommittee shall review and report plant performance of the PIV process to the WIRB
on a monthly basis. The parties further discussed the importance of having an effective
pedestrian safety program. To that end, Company |ocations will also adhere to SMI-161,
Guidelines for Pedestrian Safety. to ensure al e pr WOr \(}
NG
r

environment while working around powered industrial vehlcles. The Company PIV policy
and Pedestrian Safety Guidelines will be reviewed annually by the NJC to ensure program
elements provide effective PIV/Pedestrian safety measures.

XIX. Inspections and Grievances {&@S ,\
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The Steward in each district of each facility will conduct a weekly tour to determine
whether safe, healthful and sanitary conditions are being maintained. The Union
Representative shall report to the Local Committee any conditions which they believe to be
in need of correction which they have not been able to get corrected through discussions
with Management in their district.

The Union member of the Local Committee will conduct an investigation of those
matters contained in such reports. Those matters not resolved as a result of such
investigation may be referred back to the Steward of the district and the Unit Chairperson
who may discuss the matter with the Labor Relations Supervisor and discussed at its next
scheduled meeting or, in those situations the Union member of the Local Committee
deems urgent, be referred directly to the National Committee.

This procedure shall not preclude the filing of a Health and Safety Grievance at Step
1 of the Grievance Procedure. The primary responsibility of resolving differences involving
health and safety matters remains with the facility supervision and the Local Union
representatives.

Grievances arising under these provisions shall not be in the jurisdiction of the
Appeal Board.

XX. International Union Access and Confidentiality
The Company agrees to:

(A)  Provide access, upon reasonable notice, to all Company facilities and
locations to health and safety representatives of the International Union. Reports on such
surveys will be provided to the Company.

(B)  Provide to the Union member of the Local Committee and to the National
Committee prompt notification of fatalities and serious accidents. Upon making proper
arrangements, immediate investigation may be made of such events by the International
Union's health and safety professionals upon request.

The Union agrees to maintain in a confidential manner any statistical data or
proprietary information supplied to it under the terms of this Memorandum of
Understanding.

XXIl. Employee Rights

Nothing herein shall be construed to restrict any employee's rights under Section 502

of the National Labor Relations Act, as amended by the Labor Management Relations Act,
1947.

create-commitiees-othe n-as-p ed-in-Sestion-\-—(A)-above-Th jecti .
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XXIH. Liability

In our Health and Safety initiative, nothing in our agreements, booklets, manuals,
and joint programs is intended nor should it be taken to impose upon the International
Union, Local Unions, Union Health and Safety Committee and Union Officials, employees
or agents, a legal or financial liability for either the health and safety of ChryslerGroup FCA
US LLC employees or for work connected injuries, disabilities, diseases or related losses
incurred by employees of ChryslerGreup FCA US LLC <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>