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1929 

Agreements* Entered Into on This 
Twelfth ~ Day of 

SeptemberO otober, 2014§ 

Between Chrysler Gro1:1p FCA US LLC 
(Hereinafter referre d to as the "Company") 

and, as to the Enginee ri ng Agreement , 
the followin g Loca l Unions 

412 

United Automobile , Aerospace 
and Agricultural Imp leme nt 

Worke rs of America 

509 573 

1284 1302 1435 

2149 

and , as to the Office and Cler ical Agreement, 
the foll owing Loca l Unions 

75 

422 

1212 

1929 

United Auto mobile , Aerospace 
and Agricul t ural Im plement 

Workers of America 

125 186 2·12 

573 597 889 

1302 1435 1649 

2149 2360 3039 



Inte rnati onal Union , United A utom obil e, 
Ae rospace and Agricultural Imp leme nt 

Wo rkers of Amer ica 

(The said Local Union s and the Internation al Union being hereinafter referred to 
collectively as th e "Union.") 

(Note. The headings used in this Agreement and exhibits neither add to nor subtract from 
the meaning but are for reference only .) 

*Tl1ere are two Agreements : Engineering and Office and Clerical Unless otherwise 
1nd1cated, each provision set forth below 1s a provision of each of the two 

Agreements . Where this is not the case . the provision is set forth as it exists in each 
Agree ment. 
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(000) Index of Units 

1. 
2. 
3. 
4 . 
5. 
6. 
7. 
8. 
9. 
10. 
11. 

12. 
13. 
14. 
15. 

16. 
17. 

18. 
19. 
20 . 
21. 
22. 

ENGINEERING 
INDEX OF UNITS 

Product Planning and Development (Local 412 - Unit 1) 
Product Planning and Development (Local 412 - Unit 10) 
Product Planning and Development (Local 412 - Unit 14) 
Automotive Sales Group (Local 412 - Unit 32) 
Chelsea Proving Grounds (Loca!,+ 1284) 
Belvidere Assembly (Local 1761) 
Jefferson North Assembly (Local 412 - Unit 2) 
Detroit Area Nurses (Local 412 - Unit 57) 
Warren Truck Assembly (Local 412 - Unit 17) 
Arizona Proving Grounds (Loc al 509) 
Kokomo Transmission (Local 1302-Unit 1) 
Indiana Transmission I (Local 1302 - Unit 1) 
Indiana Transmission II (Local 1302 - Unit 1) 
Tmton Transmission <Local 1302 - Unit 1 > 
Kokomo Casting (Local 1302 - Unit 4) 
Toledo Machining (Local 1435 - Unit 4) 
Sterling Heights Assembly (Local 412- Unit 51) 
Mack I Avenue Engine (Local 412 - Unit 9) 
Mack II Engine Plant (Local 412 - Unit 9) 
Advance Powe f!+ rain Manufacturin g Engineering (Local 412 - Unit 25 ~ ) 
Ad\lance Manufacturing Engineering (Local 212 Unit 77) 
Advance Stamping Manufacturing Engineering (Local 212 - Unit 77) 
Manufacturing Engmeenng (Local 212 - Unit 77) 
Ster ling Stamping (Local 412 - Unit 7) 
Warren Stamping (Local 412 - Unit 18) 
Parts Division (Loca l 412 - Unit 23) 
Marysville Axle (Local 412, Unit 21) 
Trenton South Plant Trenton Engine Complex (Local 412 , Unit 25) 
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OFFICE AND CLERICAL 
INDEX OF UNITS 

1. Wa rren Truck Assembly (Local 889- Unit 1) 
2. Belvidere Assembly (Local 1761) 
3. Chrysler Technology Center (Local 889- Unit 2) 
4. Jefferson North Assembly (Local 889 - Unit 3) 
5. Chrysler Se,vice Contracts CenterMopar Vehicle Protection (Local 889 - Unit 4) 
6. Mack I Avenue Engine (Local 889 - Unit 6) 

Mack II Engine Plant (Local 889 - Unit 6) 
7. Dallas Parts Depot (Local 2360) 
8. Kokomo Transmission (Local 1302- Unit 3) 

Indiana Transmission I (Local 1302 - Unit 3) 
Indiana Transmission II (Local 1302 - Un it 3) 
Tipton Transm,ssron (Local 1302 - Unit 3) 

9. Kokomo Casting (Local 1302 - Unit 3) 
10. Toledo Machining (Local 1435 - Unit 3) 
11. Chrysler Pilot Operations (Local 212) 
12. Wa rren Stamping (Local 889 - Unit 8) 
13. Ster ling Stamp ing (Local 889 - Unit 9) 
14. Center Line Parts (Local 889 - Unit 10) 
15. Marysville Parts (Local 889 - Unit 11) 
16. New York Parts (Local 3039) 
17. Boston Parts (Local 422) 
18. Denver Parts (Local 186) 
19. Orlando Parts (Local 1649) 
20 . Los Angeles Parts (Local 230) 
21. Minneapolis Parts (Local 125) 
22. GAfYSleF FCA Transport , Inc. (Local 212) 
23. International Supply Operations (Loca l 889 - Unit 12) 
24. Sterling Heights Assembly (Local 889 - Unit 14) 
25. Cleveland Parts (Local 573) 
26. Milwaukee PDC (Local 75) 
27 . Marysville Axle (Local 889 - Unit 5) 
28. Ti:emon South Plant Trenton Engine Complex {Loc al 889 - Unit 7) 
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E/O&C 

(00000) Purpose and Intent 

The general purpose of this Agreement is to set forth terms and conditions of 
employment , and to promote orderly and peaceful labor relations for the mutual interest of 
the Company , the employees and the Union . The parties agree that whenever masculine 
nouns or pronouns are used in the Agreement, such references are intended to be gender 
neutral. 

The parties recognize that the success of the Company and the job security of the 
employees depends upon the Company's success in building a quality product and its 
ability to sell such product. 

To these ends the Company and the Union encourage to the fullest degree friendly 
and cooperative relations between their respective representatives at all levels and among 
all employees. 
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E/O&C 

(004) Equal Application of Agreement 

It is the policy of Chrysler Group FCA US LLC and the UAW that the provisions of 
this Agreement be applied to all employees covered by this Agreement without 
discrimination because of race , color , religion , age, national origin , status as a qualified 
person with a disability , sex , including sexual harassment , sexual orientation , gender 
identity/expression. union activity and membership in any legally protected class. 

In order to assure full knowledge and understanding of the foregoing principle on the 
part of employees and all agents and representatives of the Company and the Union, the 
parties hereby incorporate the same in this Agreement. Any employee who claims that , in 
violation of said principle , he has been denied rights guaranteed by this Agreement may 
complain as provided in the Grievance Procedure . Any such claim appealed to Step 2 of 
the Grievance Procedure must contain a full state.ment of the facts giving rise to the claim 
and the reasons why the employee believes he has been discriminated against. After the 
grievance is answe red in the Second Step, the Regional Director of the Union or his 
designated representative and/or the Local Union President or his designated 
representative may refer the claim to the Chairman of the Civil Rights Committee of the 
Local Union for a factual investigation and report . The member of the Civil Rights 
Committee designated by the Chairman to investigate the claim shall not be 
paid by the Company for any time spent on such activity . 

The Grievance and Arbitration Procedure shall be the exclusive contractual 
procedure for remedying such claims . 
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E/O&C 

(021) Step 2 

(a)--lf the Department Head or his designated representative's answer is not 
satisfactory , the grievance may be referred to the Unit Chairman/ 
Committeeman/President, who may submit the appeal on an agenda to the Labor 
Relations Supervisor . A meeting between two representatives of the Union and two 
representatives of the Plant Management, one of whom may be the Department Head, will 
be arranged , to discuss the grievance or grievances appearing on the agenda within five 
(5) working days from the date the agenda is received by the Labor Relations Supervisor. 
Any claim of discrimination appealed to Step 2 of the Procedure shall contain a full 
statement of the facts which give rise to the claim and the specific reason or reasons why 
the employee or employees bel ieves they have been discriminated against. If a grievance 
involves the conti nuing refusal of Management to return an employee to work from a sick 
leave of absence, where the employee's personal physician has found , contrary to findings 
of a physician or physicians acting for the Company, that the employee is able to do a job 
to which his seniority entitles him, such grievance may be presented directly to the Labor 
Relations Supervisor as part of the Second Step agenda. 

(b)--At such meeting each party , after d iligent investigation, will endeavor in good 
faith to furnish the other all facts and informat ion then available, with respect to the 
grievance . 

(c)--The Union representatives may meet at a place designated by the Management 
on Company property for one-half (1/2) hour immediately preceding a meeting with the two 
representatives of Management for which a written request has been made. 

(d)--One of the two Union representatives , provided he works at the Plant at which 
the grievance arose or is the Unit Chairman/President or Chairman of the Committee , shall 
be allowed t ime off his job without loss of time or pay to investigate a grievance which he 
has discussed or is to discuss with the Labor Relations Supervisor. The representative's 
Supervisor will grant him permission to leave his work for this purpose. 

(e)--ln addition to the two (2) Union representatives specified in Subsection (a), the 
Local Union President or, in his absence , the Local Union Vice -President , and the Regional 
Director of the Union for the area in which the plant is located , or his regularly designated 
representative , will be permitted , upon proper notice to the Plant Management concerned , 
to attend the scheduled grievance meeting provided for in this Section (21). 

ltk. 9,. 8-ts 
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(f)--lf the two representatives of the Plant Management and the two representatives 
of the Union do not dispose of the matter, the Labor Relations Supervisor or his designated 
representative shall prepare an answer setting forth the facts and arguments in support of 
his answer . 

A copy of such answer will be given to the Unit of the Local Union, and copies of both the 
1st and 2nd step answers and the grievance will be sent by the Local Union to the 
Regional Director of the Union for the Region. 

M6 r--<a --, s 
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E/0 & C 

(033) Maintenance of Discipline 

It is agreed that the maintenance of discipline is essential to the satisfactory 
operation of the plant and office. During the course of negotiations, the Union raised the 
concern regarding discipline not being administered fairly and consistently for violations of 
the Company's Standards of Conduct. The Company acknowledged that the issuance of 
discipline is intended to be correct ive and not punitive in nature. 

As a result of these discussions, the following guidelines have been established to 
ensure Standard of Conduct violations are dea lt with collectively through the progressive 
discip linary process: 

• 1st Violation - Counseling (Verbal Warning) 
• 2nd Violation - Written Warning 
• 3rd Violation - 1 Working Day Disciplinary Layoff 
• 4th Violation - 5 Working Day Disciplinary Layoff 
• 5th Violation - 30 Working Day Disciplinary Layoff 
• 6th Violation - Discharge 

Circumstances will arise which necessitate corrective disciplinary action that may not follow 
the standard progression guideline. Disputes regarding disciplinary matters may be addressed 
through the grievance procedure . 
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(038) Probat ionary Employees 

(a)--New employees hired in the unit shall be considered as probationary employees 
for the first one hundred twenty (120) days of their employment. The one hundred twenty 
(120) days probationary period shall be accumulated within not more than one (1) year . 
When an emp loyee finishes the probationary period , by accumulating one hundred twenty 
(120) days of emp loyment within not more than one (1) year, he shall be entered on the 
seniority list of the unit and shall rank for seniority from the day one hundred twenty (120) 
days prior to the day he completed the probationary period . 

The prov isions of this Section shall not apply to temporary employees as defined in the 
Letter of Understanding 'Temporary Hires". 

(b)--There shall be no seniority among probat ionary employees. 

(c) An employee with seniority in one plant of the Company who is hired as a new 
employee at another plant of the Company 'Nill not be required to serve another 
probationary period but shall rank for seniority at the ne'N plant as of his date of entry into 
tAe-Aew plaAt-

(d-£)--The Union shall represent probationary employees for the purposes of 
collective bargaining in respect to rates of pay , wages, hours of employment and other 
conditions of employment as set forth in Section (1) of this Agreement , but the Union shall 
not represent probationary employees who have been laid off or discharged and who have 
worked for the plant or office less than thirty-one (31) days since the date of their last hiring 
except in case the layoff or discharge is for discrimination fo r Union activities. When other 
factors enter into the discharge of such a probationary employee , the Union shall not 
represent the probationary employee. The Union may represent probationary employees 
who have worked at the plant or office more than thirty (30) days , however , any claim 
made by a probationary employee made after thirty (30) days of employment that his layoff 
or discharge is not for cause , or discrim inatory under Section (4), may be taken up as a 
grievance prov ided , however , that (i) the employee shall be deemed to have continued to 
be on probation , and therefore the Company shall not be held to the same standards as in 
the case of seniority employees ; and (ii) the Union shall upon filing a grievance concerning _ .,...J 
such an employee state in what respects the discharge is alleged to be arbitrary and, /.11/ \')".)' 
the refore , was not related to the employ ee's attitude , performance , conduct , or potentiality · J \f 
as a satisfactory employee . The Appeal Board shall have jurisdiction over such case§.. A ( 
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probationary employee who is discharged and later reinstated shall not be deemed to have 
served any part of his probationary period between the date of his discharge and his 
reinstatement unless otherwise agreed upon at the Appeal Board. 

(eg)--An employee who is separated during his probationary period for an 
occupational disability arising out of his employment by the Company and who is 
subsequently reinstated shall be required to complete his probationary period , and upon 
doing so shall have a seniority date which includes the time he was separated due to such 
disability , plus one hundred twenty (120) days. 

(f~)--The provisions of Subsections (a) and (e), as it pertains to the one hundred 
twenty (120) days, shall apply only to employees hired by the Company on or after 
September 15, 1982. For employees on the active roll of the Company or seniority 
emp loyees on the inactive roll as of September 14, 1982, the probationary period shall be 
ninety (90) days , unless they lose seniority and are rehired by the Company in which case 
the one hundred twenty (120) day provisions shall apply . 

(f)- Management will endeavor to evaluate and provide feedback to probationary 
emp loyees during the probationary period. When performance related deficiencies are 
identified, the probationary employee may request a Union Representative be present 
when such performance feedback is communicated. 

\\ 

' 
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(041) Senio rity Lists 

(a)--Seniority shall not be affected by the age, sex, religion, race, color, national 
origin , handicap disability, marital status, or any other protected class under the 
law or dependents of the employee. 

(b)- The seniority lists on the date of this Agreement show the names of all 
emp loyees of the unit entitled to a ranking for seniority . 

(c)--The Management will keep the senio rity lists up to date at all times , and 
whenever a Steward shall raise a question of seniority , shall make the seniority list 
available for his inspection for the purpose of settling the question. Management will post 
cor rected seniority lists every ninety (90) days. 

(d)-ln plants where such lists are typed , three (3) copies will be given to the Local 
Union or Unit of an Amalgamated Local Union and will include the classifications of the 
employees on the list as of the date of the list. This will not require a change in any 
mutually satisfactory local practice now in effec t and will not limit any local practice 
hereafter agreed upon. 

(e)--The Unit Chairman/President may request and the Management wi ll include on 
the seniority lists, provided the plant's current system has the capability , a notation 
alongside an employee's name that he has seniority rights in another seniority group and, 
where feasible, seniority rights in another Unit. 

~ ?"-,,1. ,.,r 
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(042) Loss of Sen ior ity 

An employee shall lose his seniority for the following reasons only : 

(a)--He quits. 

(b)--He is discharged and the discharge is not reversed through the Grievance 
Procedure. 

(c)--He is absent for five (5) schedu led work days or forty (40) schedu led work 
hours without notifying the plant , unless , for a reason beyond his control , he is unable to 
comply with such notice requirements. In proper cases , exceptions shall be made. After 
such absence , Management will send written notification to the employee at his last known 
address that he has lost his seniority. Such notice will include the name of the person he is 
to contact at the plant in the event he has evidence to establish a claim that he did in fact 
notify the plant of his absence or evidence that his is a proper case in which an exception 
should be made . Such notice will also advise him of his right to Union representation , at his 
request , while he is in the Employment Office. If the disposition made of any such case is 
not satisfactory , the matter may be referred to the Grievance Procedure. 

(d)--lf he does not return to work when called. In proper cases, except ions shall be 
made if the employee can satisfactorily substantiate and had promptly informed the plant 
that for a reason beyond his control he was unable to comply with such call to return . If the 
disposition made of any such case is not satisfactory , the matter may be referred to the 
Grieva nce Procedure . 

(e)--lf he is laid off during the term of this Agreement for a continuous period equal to 
the seniority he had acquired at the time of such layoff period , or for five (5) years , 
whichever is longer . 

(f)--He receives permanent tota l disabi lity benefits under a group insurance policy 
held by the Company. If he ceases to receive such benefits and is reemployed , his 
seniority , including that which he otherwise would have acquired during the period of his 
disability , shall be restored. 

(g)--He retires or receives a pension under the Pension Plan of this Agreement. If he '.~f ~}t:i for permanent total disability,and is ~ mploy;: is s:~i~ ~~ 
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that which he otherwise would have acquired during the period of his disab ility, shall be 
restored. 

(h)-- He elects to opt out of Transitional Assistance Benefits and receive a lump-sum 
cash payment as outlined in the Supplemental Unemployme nt Benefit Plan. 

,""\ Al1 i .. /"/ · I> 
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(054) Work Opportunity for Laid Off Employees 

The Management agrees that in employing new people in any seniority group it will 
so far as reasonably practicable give work opportunity to employees who are at the time on 
indefinite layoff and are not expected to be returned to work in their unit in the following 
order : 

(a)--To employees of other seniority groups within the unit. 

Office and clerical employees reinstated to permanent positions pursuant to this 
Subsection shall be reinstated with full senior ity and their seniority in other seniority groups 
within the unit shall terminate. Employees reinstated pursuant to this Subsection to 
temporary positions shall be reinstated with date of entry seniority while maintaining their 
seniority in their former seniority groups for a period not to exceed thirty (30) days or any 
extension thereof as agreed upon by the parties. If such assignments exceed such period, 
their full seniority will be transferred to the new seniority group and their seniority in any 
other seniority groups within the unit shall terminate . 

(b)--To employees of other Units covered by this Agreement. Such employees 
placed under this Subsection (b). prior to the date of this Agreement shall continue to rank 
for seniority as of date of entry in the current unit. The term "employees of other units" shall 
include those laid off seniority employees under the National Engineering and Office and 
Clerical Agreements who have previously held a salaried clerical classification which is 
common to both Agreements . Employees hired in a unit under this subsection (b), on or 
after the date of this Agreement, on such a classification pursuant to the provision of this 
Subsection , will not be required to serve another probationary period but shall rank for 
seniority as of date of entry in the based on the seniority date held at the former unit. In the 
placement of such laid off employees , the Company has and will continue to emphasize 
the placement of such laid off employees consistent with their corporate service , 
experience , ability and performance . Employees who, on or after the date of this 
Agreement, start work on the same day shall rank on the seniority list based on the 
seniority date held at the former unit. Where two or more such employees have the same 
seniority date from the former unit. their rank shall be determined by the receiving unit 
practice. __ 4:r?; 
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(c)--To employees of other-units covered by this Agreement, outside of the labor 
market area, established under the Supplemental Unemployment Benefit Plan, Exhibit "D". 
Such employees placed under this Subsection (c), prior to the date of this Agreement, shall 
continue to rank for seniority as of date of entry in the current unit. Such employees placed 
under Subsection (c), on or after the date of this Agreement, shall rank for seniority based 
on the seniority date held at the former unit. Employees who, on or after the date of this 
Agreement, start work on the same day shall rank on the seniority list based on the 
seniority date held at the former unit. Where two or more such employees have the same 
seniority date from the former unit. their rank shall be determined by the receiving unit 
practice . 

If, in the placement of employees pursuant to this Subsection , the International 
Union has a question concerning the placement of any such employee , it may discuss the 
matter with Corporate Union Relations. 

An employee accepting work under Subsection (b) shall retain any rights accrued for 
purposes of holidays , vacations , pensions , insurance and the Supplemental 
Unemployment Benefit Plan. 
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(055) Offer to Work Under S.U.B.P. 

(a)--Any provision of this Agreement to the contrary notwithstanding the Company 
shall have the right to offer an employee on indefin ite layoff available work in any plant of 
the Company in the same labor market area as established under the Supplemental 
Unemployment Benefit Plan, Exhibit "D" . For the purposes of this Section only , available 
work includes open jobs and work being performed by probationary employees who may 
be displaced . A seniority employee who accepts available work at another plant shall rank 
for seniority in accordance with Section (54) 

(b) An employee who accepts availab le work at another plant as hereinbefore set 
forth shall be a nev.i employee in the plant in which he accepts such v.iork. 

(cQ)--Engineering Only - On being recalled to his former plant , he shall have full 
seniority rights with accumu lated seniority but shall have no seniority rights in the plant 
from wh ich he was recalled . 

• 
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(056) Transfer of Employees 

(a)--An employee who is transferred either by the Company or at his own request from one 
bargaining unit represented by the Union to another such unit shall start work as a new employee in 
the unit to which he is transferred and shall retain his seniority in the former unit, provided however, 
that employees who transfer with operations will be transferred pursuant to Section (57). An 
employee transferred pursuant to the terms of this Subsection (a) shall not return to his former unit 
unless and until he is placed on indefinite layoff pursuant to the terms of Section (52)(a). If, so laid 
off, he may elect (i) to remain on layoff at the new unit and in such case his seniority at all former 
units shall terminate , or (ii) to return to his former unit with full accumulated seniority and in such 
case his seniority at the new unit shall terminate. If he makes no election , he shall retain seniority in 
his former unit and lose seniority in the new unit. 

(b)--An employee who is transferred either by the Company or at his own request from a 
bargaining unit represented by the Union, under the National Engineering or National Office and 
Clerical Agreement, to another such unit , under the other agreement, shall start work as a new 
employee in the unit to which he is transferred and shal l retain his seniority in the former unit, 
provided however, that employees who transfer with operations will be transferred pursuant to 
Section (57). An employee transferred pursuant to the terms of this Subsection (b) shall not return 
to his former unit unless and until he is placed on indefinite layoff pursuant to the terms of Section 
(52)(a). If, so laid off, he may elect (i) to remain on layoff at the new unit and in such case his 
seniority at all former units shall terminate , or (ii) to return to his former unit with full accumulated 
seniority and in such case his seniority at the new unit shall terminate. If he makes no election , he 
shall retain seniority in his former unit and lose seniority in the new unit. 

(c)--(i) If an employee was transferred to a position in the plant not included in the unit prior to 
March 1, 1977 and is transferred again to a position within the unit, he shall accumulate seniority up 
to March 1, 1977 while working in the position out of the unit to which he was transferred; 

(ii) If an employee was transferred to a position in the plant not included in the unit and was 
subsequently transferred to a different plant of the Company prior to March 1, 1977, he shall 
accumulate seniority in the unit for a period equal to the seniority he had at the time of such 
subsequent transfer; if such subsequent transfer takes place on or after March 1, 1977, he shall 
have accumulated seniority up to March 1, 1977. 

(d)--lf an emp loyee was transferred from the unit into any other plant or office of the 
Company to a position not included within a unit prior to March 1, 1977, he shall accumulate 
seniority in the unit from which he was transferred up to March 1, 1977 for a period of time not to 
exceed the seniority he had at the time of such transfer . If, he is transferred again to a position 
within his former unit during a period measured by the length of seniority he had at the time of his ~ / 
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transfer from the unit plus an equal amount of time , he shall return to his former unit with full 
accumulated seniority . After this period, he shall return to his former unit with the seniority he had at 
the time of his transfer from the unit. 

(e)--An employee transferred to a position not included in the unit on or after March 1, 1977 
who is again transferred to a position in the unit , shall commence work with the amount of seniority 
he had at the time of his transfer to a position not included in the unit. 

(f)--Employees who transfer under this Section (56) shall retain any rights accrued for 
purposes of vacations , pensions , insurance and tlhe Supplemental Unemployment Benefit Plan. 

(g)--Office and Clerical Only - An employee who is transferred either by the Company or at 
his own request from one seniority group to a permanent position in another seniority group within 
the same unit shall enter the new seniority group with full seniority , and his seniority in other 
seniority groups in the unit shall terminate . An employee who is transferred pursuant to this 
Subsection (g) to a temporary position shall be transferred with date of entry seniority whi le 
maintaining his seniority in his former seniority group for a period not to exceed thirty (30) days or 
any extension thereof as agreed upon by the parties. If the assignment exceeds such period , the 
employee's full seniority will be transferred to his new seniority group and his seniority in any other 
seniority groups in the unit shall terminate . 

(h)--lf, for other reasons, an employee is transferred at his own request from one plant to 
another plant of the Company, where circumstances permit. the transfer shall be completed within 
thirty (30) days. 

\C\ 
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(066) Leave for Good Cause 

(a)--Leaves of absence for reasonable periods not to exceed one (1) year will be 
granted without loss of seniority for good cause , such as personal illness or accident, death 
or serious illness in the immediate family, pregnancy, jury duty, National Guard or military 
reserve training and elective or appointive public office, and such leaves may be extended 
for like cause . 

(b)--A leave of absence may be granted for a period not to exceed one hundred 
eighty (180) days if required for the purpose of traveling to a fore ign country. 

(c)--A leave of absence for a period not to exceed one (1) year without loss of 
seniority will be granted an employee with one (1) or more years of seniority in order to 
attend a recognized college , university , or trade or technical school full time, provided the 
course of instruction is related to the employee 's employment opportunities with the 
Company. Before receiving the leave, or an extension thereof , the employee shall submit 
to the Company satisfactory evidence that the college, university or school has accepted 
him as a student , and on the expiration of each semester or other school term , shall submit 
proof of attendance during such term . Such leaves may be extended for additional periods 
not to exceed one (1) year each , provided the employee has not previously returned to 
work from any such leave by displacing a seniority employee. 

(d)--A leave of absence without loss of seniority for the period of the employee's 
training will be granted an employee who accepts an invitation by the Peace Corps to enter 
training for service with the Peace Corps. Upon completion of the training period, the leave 
of absence will be extended without interruption and without loss of seniority for a period of 
not less than one (1) year nor more than three (3) years for service with the Peace Corps 
upon proper written notification to the Company by the employee . Before receiving the 
leave for training, or an extension for Peace Corps service , the employee shall submit to 
the Employment Office at the employee's plant satisfactory written evidence that the Peace 
Corps has invited the employee to enter training or service. 

(e)--A leave of absence without loss of seniority for a period not to exceed one (1) 
year will be granted an employee who is elected or appointed to a full time position with the 
credit union chartered by a state or the federal government to service primarily Chrysler 
Group LLC employees . Such a leave may be extended for additional periods not to exceed t to· 
one (1) year each. (ll::,,., ~-\ 
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(f)--lt is understood that leaves of absence granted under this Section (66) shall be 
granted only where the requirements of the plant permit and replacement employees are 
available . 

(g)--When death occurs in an employee's immediate family , i.e ., spouse , parent , 
stepparent , grandparent or great grandparent , parent , stepparent , grandparent or great 
grandparent of a current spouse , child or stepchild , grandchild, brother, sister , stepbrother, 
stepsister , half-brother or half-sister , an employee , on request , will be excused , and after 
making written appl ication therefor , receive payment for up to three (3) normally scheduled 
eight (8) hour days of work, or up to five (5) normally scheduled eight (8) hour days of work 
in the case of the death of an employee 's current spouse , parent , child or stepchild , 
(excluding Saturdays, Sundays and holidays , or, in the case of seven-day operations, 
excluding regular off days and holidays. or as negotiated for an Alternative Work Schedule 
(AWS) ) , during the period commencing with the date of death and ending with the tenth 
normally scheduled work day after the date of death provided the employee attends the 
funeralsubmits acceptable evidence of death and established relationship . 

(h)--The employee shall receive Bereavement Pay for three (3) full working days or 
five (5) full working days in the case of the death of an employee 's current spouse , parent , 
child or stepchild , on which the employee is absent during the period established in 
Subsection (g) . 

(i)--An employee who returns to work on or after the date of the funeral or memorial 
service will not be eligible for Bereavement Pay for any subsequent absence in connection 
with that bereavement. In the event a member of an employee's immediate family dies and the 
funeral or memorial service is delayed, the employee may have the National Parties review 
reallocating the total excused bereavement absence from work delayed until the employee's 
normally scheduled working days that include the date of the funeral or memorial service. 

G)--Payment shall be made at the employee's straight-time salary rate including 
applicable shift premium, but exclusive of overtime and any other premiums not specifically 
included for any scheduled days of work for which the employee is excused (excluding 
Saturdays and Sundays) submits acceptable evidence of death and established 
relationship pro¥ided he attends the funeral. Time thus paid 'Nill not be counted as casual 
absence or as time worked. 

(k)-ln the event an employee is granted a leave of absence because of the illness of a 
member of the employee's immediate family and such family member dies within the first seven (7) 
calendar days of the leave, the requirement that the employee otherwise would have been 
scheduled to work will be waived. 

(1)-ln determining whether an employee on layoff or leave of absence may qualify for 
bereavement pay on the occasion of the death of a member of the employee's immediate family, 
the count for the bereavement period shall begin with the day immediately following the date of 
death, rather than with the day of death under the current practice. 

(m}-ln the event an employee's spouse of five (5) years or longer has predeceased his or 
her parent, and in the event of the death of a parent of that former spouse, the provisions of this l < 
Section will apply, provided the employee has not .remarried
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(n)-Employees who are notified of a death in the immediate family and are 
otherwise eligible for bereavement pay during a week(s) in which they were scheduled to 
be, or are. on vacation. will not be charged vacation for the days, up to three (3) (or five (5) 
in the case of the death of an employee's current spouse, parent. child or stepchild) total. in 
lieu of bereavement pay which they would normally be entitled to, except for their non-work 
status during such vacation week(s). 

(o)-Notwithstanding the provisions of this Section, when the death of an 
employee's: Uncle. Aunt. Sister-In-Law. Brother-In-Law. Daughter- In-Law, Son-In-Law, or 
Foster Parent: a seniority employee. upon request. may be excused for one (1) day to 
attend the funeral or memorial service. In order for the absence to be excused and a non­
counter in the Attendance Policy. the employee will be required to notify Management 48 
hours prior to the scheduled funeral or memorial service and a gualified replacement must 
be identified and scheduled. protecting the efficiency of the operation. Add itionally, the 
employee must subm it acceptab le evidence of death. established relationship and 
attendance at the funeral or memorial service. 

(p}--Notwithstanding the bereavement pay eligibility reguirements of this section, this will 
confirm our understanding that representatives of the UAW National Chrysler Department and 
representatives of Union Relations Staff of the Employee Relations Office, may discuss unigue 
circumstances associated with the death of an immediate family member to determine on a case­
by-case basis the possibility of providing bereavement pay to otherwise ineligible employees. 

(kg)--A~ seniority employee who is called to and reports for jury duty (including 
s.Qoroner's-:iJ.uries) shall be paid for each day the employee reports for jury duty an amount 
equal to one-fifth (1/5th) of the employee 's base weekly salary , including applicable shift 
premium , but exclusive of overtime and any other premiums , not specifically included on 
the last day worked , less the jury duty fee paid the employee by the court in which the 
employee serves (not including travel allowances or reimbursement of expenses) , provided 
that payment shall be made only for those days of the workweek the employee otherwise 
would have been scheduled to work for the Company . 

In order to receive payment under this Section, an emp loyee must give the Compa ny 
prior notice that the employee has been summoned for jury duty and must furnish 
satisfac tory evidence that jury duty was performed on the days for which the employee 
claims such payment. An employee who is called to and reports for an interview or an 
examination to qualify the employee for selection to a jury shall be considered to have 
performed jury duty and shall qualify for jury duty pay if otherw ise eligible as provided 
herein . 

This Section (66)(k) is not applicable to an employee who, without being summoned , 
volunteers for jury duty. 
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(068) Shift Premium and Hours 

(a)--Employees employed on the second or third shift shall receive in addition to their 
regular pay for the pay period five (5) percent and ten (10) percent , respectively , additional 
compensation . 

(b)--The first shift is any shift that is scheduled to start on or after 4:00 a.m. but 
before 11 :00 a.m. The second shift is any shift that is sched uled to start on or after 11 :00 
a.m. but before 7:00 p.m. The third shift is any shift that is scheduled to start on or after 
7:00 p.m. but before 4:00 a.m. 

(c)--Call-Back Pay. If an employee is called back to work after he has completed his 
regular shift and has left the plant, he shall be offered at least four (4) hours work , or fifty 
percent (50%) of the normally scheduled shift for employees assigned to an Alternative 
Work Schedule. 
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(070) Double Time 

Double time will be paid as follows : 

(a)--For time worked on the calendar Sunday , provided the employee has othcrv,ise 
worked at least f.orty (40) compensated hours during the work week in 1.vhich the Sunday 
occurs . Credit towards the f.orty (40) compensated hours will be provided for verified hours 
on an approved Union Leave of Absence . 

(b)--For time worked on the calendar holidays designated in Section (71 ). 
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(071) Holiday Provis ions 

(a)- The holidays are designated as: 

November 14, 2011 11. 2015 Veterans Day (observed) 
November 24. 2011 26. 2015 Thanksgiving Day 
November 26, 2011 27, 2015 Day After Thanksgiving 
December 26, 2011 24. 2015 Christmas 
December 27, 2011 25. 2015 
December 28, 2011 28. 2015 Holiday 
December 29, 2011 29, 2015 
December 30, 2011 30. 2015 
January 2, 2012 December 31, 2015 
January 1, 2016 Period (observed ) 
January 16, 2012 18. 2016 Martin Luther King , Jr. Day 
.t'.pril e. 2012 March 25, 2016 Good Friday 
March 28, 2016 Day After Easter 
May 28, 2012 30, 2016 Memorial Day 
July 4, ~ 2016 Independence Day 
September 3, 2012 5. 2016 Labor Day 
November 6, 2012 81 2016 Federal Election Day 
November 16, 201211, 2016 Veterans Day (obser\'ed) 
November 22 . 2012 24, 2016 Thanksg iving Day 
November 23 , 2012 25 . 2016 Day After Thanksgiving 
December 24. 2012 26, 2016 Christmas 
December 25, 2012 27. 2016 
December 2e, 2012 28, 2016 
December 27, 2012 29, 2016 Holiday 
December 28, 2012 30, 2016 
December ~H, 2012 
January 1, 2013 2. 2017 Period 
January 21, 201316, 2017 Martin Luther King, ,Jr. Day 
M,ncl:I 2g, 2013 April 14, 2017 Good Friday 
April 17, 2017 Day After Easter 
May 27, 2013 29, 2017 Memorial Day 
July 4, ~ 2017 Independence Day 
September 2, 2013 4, 2017 Labor Day 
November 15, 2013 10, 2017 Veterans Day (observed) 
November 28, 2013 23. 2017 Thanksg iving Day 
November 2Q, 2013 24, 2017 Day After Thanksgiving 
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December 23, 2013 25, 2017 Christmas 
December 24, 2013 26, 2017 
December 25, 2013 27, 2017 

December 26, 2013 28. 2017 
December 27, 2013 29, 2017 Holiday 
December 30, 2013 
Oecember 31, 2013 
January 1, ~ 2018 Period 
January 20, 2014 15. 2018 Martin Luther King , Jr . Day 
April 18, 2014 March 30, 2018 Good Friday 
April 2. 2018 Day After Easter 
May 26, 2014 28, 2018 Memorial Day 
July 4 , ~ 2018 Independence Day 
September 1, 2014 3, 2018 Labo r Day 
November 6 1 2018 Federal Election Day 
November 14. 2014 121 2018 Veterans Day (observed ) 
November 27 , 2014 22 1 2018 Thanksgiving Day 
November 28 , 2014 23. 2018 Day After Thanksgiving 
December 24 , 2,0:i4 2.0..1.a. Christmas 
December 25 , ~ 2018 
December 26 , ~ 2018 
December 29, 2014 27, 2018 Holiday 
December 30, 2014 28, 2018 
December 31 , ~ 31, 2018 
January 1, ~ 2019 Period 
January 1Q, 2015 21, 2019 Martin Luther King, Jr . Day 
April 3, 2015 19, 2019 Good Friday 
April 22. 2019 Day After Easter 
May 25, 2015 27. 2019 Memorial Day 
July 3, 2015 4. 2019 Independence Day (observed) 
September 7, 2015 2, 2019 Labor Day 

(b)-ln the event that a state or subdivision thereof either by law or declaration 
having the force of law requires a plant closing in observance of a holiday : (i) which is not a 
designated holiday in this Section , such state or local holiday shall be observed by the 
affected plant in lieu of whichever one of the holidays designated herein Plant Management 
shall select ; or (ii) on a date other than the date specified herein for such holiday , the 
holiday shall be observed by the affected plant on the date the plant is required to close in 
lieu of the date specified herein. 

(c)--Employees who work on a holiday which is celebrated other than on Saturday or 
Sunday will also receive their regular salary for such holiday . 

(d)--Employees on the active roll on the holiday who received regular salary for the 
day preceding or for the day following the holiday or received regular salary for the day 
preceding or the day following the day the Company designates in lieu of such holiday or 
return to work from layoff or an approved leave of absence on the Tuesday immediately 
following a Monday holiday , will receive their regular salary for such day if they otherwise 
were available and scheduled to work on such observed or designated day. 



(e)--Employees will be called in to work only in emergencies on the following days 
which are not paid holidays under this Agreement: 

Saturday, December 24 , 2011 Saturday, December 26, 2015 
Sunday, December 26 , 2011 Sunday, December 27, 2015 
Saturday , December 31, 2011 Saturday. December 24, 2016 
Sunday, January 1, 2012 Sunday, December 25. 2016 
Saturday, December 22, 2012 Saturday, December 31, 2016 
Sunday, December 23, 2012 Sunday, January 1. 2017 
Saturday, December 2Q, 2012 Saturday, December 23. 2017 
Sunday, December 30, 2012 Sunday. December 24. 2017 
Saturday, December 21, 2013 Saturday. December 30, 2017 
Sunday , December 22, 2013 Sunday, December 31. 2017 
Saturday, December 28, 2013 Saturday. December 22. 2018 
Sunday, December 29, 2013 Sunday, December 23, 2018 
Saturday, December 27, 2014 Saturday. December 29. 2018 
Sunday, December 28, 2014 Sunday, December 30. 2018 
Saturday, January 3, 2016 
Sunday, Jan1:.1ary 4, 2015 

Employees shall not be disqualified for holiday pay , if otherwise eligible for such pay, 
if they decline a work assignment on one or more of the above days. 

The foregoing provisions shall not apply to employees assigned to (1) third shift 
Sunday night start operations ; and (2) a shift which starts on Friday and continues into 
Saturday. 

(f)--ln applying the prov isions of this Section , when a holiday occurs on a Saturday or 
Sunday, and the Company does not designate a day in lieu of such holiday, employees 
shall be granted a compensatory day off without loss of pay at such times during the 
following twelve (12) months considering the wishes of both Management, the employee , 
and the efficient operation of the department concerned . The compensatory day to be 
granted such employee shall be designated within sixty (60) days of the holiday . 

In those situations involving the separation of employees, the following shall apply : 
(i) where there is sufficient advance notice of separation for reasons of layoff, retirement , 
military service , approved leave of absence or resignation, and the employees have not 
taken the compensatory day(s) for which they are then eligible , they will be granted such 
day(s) on or before their last day worked ; (ii) where employees are separated due to the 
expiration of salary continuation, death or discharge, they will be paid any unused 
compensatory day(s ) for which they are then eligible by extending the pay-through date by 
the number of such days . 
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(075) Eligibil ity 

(a)--An employee will earn credit toward vacation with pay in accordance with the 
following schedule : 

Continuous Service on 
Decemb er 31 of the 
ye ar during which the 
vaca tion credit is earned Vacation 

O but less than 1 year. .. 1 working day of vacation for each month of credit up to a maximum of 5 working 
days of vacation. 

1 year but less than ~ 3years ............. 1 working day of vacation for each month of credit up to a 
maximum of 10 working days of vacation . 

3 years but less 
than 5 year ................ 1 1 /4 working days of vacation for each month of credit up to a maximum of 12 1 /2 

working days of vacation. 

5 years but Jess 
than 10 years ............ 1 1 /2 working days of vacation for each month of credit up to a maximum of 15 working 

days of vacation . 

10 years but less 
than 15 years ............ 1 3/4 working days of vacation for each month of credit up to a maximum of 17 

1/2 work ing days of vacation . 

15 years but less 
than 20 years ............ 2 working days of vacation for each month of credit up to a maximum of 20 working 

days of vacation . 

20 or more years ....... 2 1/2 working days of vacation for each month of credit up to a maximum of 25 working 
days of vacation . 



(b )--Credit will be earned only for those months in which an employee works at least 
five (5) work days. If an employee who works five (5) work days in each of less than ten 
(10) months is entitled to a fraction of a day of vacation, he may take one half day of 
vacation if the fraction is one quarter (1/4) day or one half (1/2) day; or he may take a full 
day of vacation if the fraction is three quarters of a day. Time spent on a scheduled 
vacation or on jury duty as prescribed in Section (66) (k) while on the active roll or on short­
term military duty will be considered as time worked for the purpose of computing vacation 
credits. Time spent on a disability absence for which an employee receives Salary 
Cont inuation or disability absence due to a compensable injury or legal occupational 
disease will be considered time worked for the purpose of computing vacation credits , 
provided the employee works during the calendar year in which such credit is earned. 

(c)--(i) If, as of December 31 of the year during which the vacation credit is earned, 
an employee who was hired during such year had (a) at least three (3) months continuous 
service and (b) worked at least three (3) months but earned less than five (5) working days 
of vacation , he shall be eligible in the year in which vacation is taken for the number of non­
accrued vacation days sufficient to bring his total vacation days both earned and non­
accrued to five (5) working days. 

(ii) If a laid off seniority employee is reinstated during the year in which the vacation 
credit is earned and works at least three (3) months (whether continuous or not) but earns 
less than five (5) working days vacation as of December 31, such employee shall be 
eligible in the year that vacation is taken for that number of non-accrued vacation days 
sufficient to bring the total number of his vacation days to five (5) working days less the 
number of vacation days that were accrued during the year and for which he was paid at 
time of layoff . 

(d)--Non-accrued vacation days granted employees pursuant to Subsection (c) shall 
be used only after all earned vacation for the year has been used. Unused, non-accrued 
vacation days shall be forfeited if not taken in the vacation year at time of separation 
irrespective of the reasons for the separation . No employee shall be entitled to non­
accrued vacation days prior to completing six ,(6) months of continuous service . 
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(076) Vacation Period 

(a)-Vacations will be granted at such times during the year as are suitable , 
considering both the wishes of employees and efficient operation of the department 
concerned. Prior to March 1 of each year , employees of each plant or office may request 
the period during which they wish to take a vacation. If the number of employees who 
select a particular vacation period exceeds thie number who can be released without 
affecting the efficient operation of the department concerned , the employees whose 
vacation requests are granted will be selected according to seniority or by any other 
method mutually agreed upon by the parties . Upon request , the Unit Chairman may review 
the vacation schedules with the designated representative of Management. Temporary 
employees may be utilized by Management as vacation replacements . 

b)- Vacations will be taken in a period of consecutive days. Vacations may be split 
into one or more weeks, providing such scheduling 'Nill not interfere with 
operations.Provided there is no effect on the efficiencies of the operation and the request 
does not adversely impact the vacation schedules of other employees, vacation scheduling 
in incremental portions of less than five (5) day increments will be permitted. 

(c)--When a holiday is observed by the Company on a day during the Monday 
through Friday workweek, or a day is designated during the Monday through Friday 
workweek by the Company in lieu of holiday and such day occurs during a scheduled 
vacation, the vacation will be advanced or extended one day continuous with the vacation . 

(d)--A vacation {other than as noted in Subsections (e) and {f) below) may not 
be postponed from one year to another and made cumulative , but will be forfeited 
unless completed during each calendar year. An employee who is on a Disability 
Absence for a complete calendar year, and who returns to work in the year following 
a year of Disability Absence , shall be entitled, in accordance with Subsection (78) 
(d), to the number of days of vacation he earned in the year immediately prior to his 
year of disability , provided he has not used or received pay for such vacation days . / 
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(e)--An employee who is on Salary Continuation on December 31 of the calendar year 
but has not taken all of that year's earned vacation. shall be allowed to postpone up to a 
maximum of five (5) days earned vacation which must be used by December 31 of the next 
calendar year and is not subject to the provisions of (0 below. 

(f}--An employee whose work schedule precludes taking earned vacat ion in the 
current year for such business related reasons as product launch or year end closing may 
be allowed to postpone up to a maximum of ten (10) days earned vacation subject to the 
following conditions: (i) Management must ag ree to such postponement. (ii) the request 
does not adversely impact the efficient operation of the department or the vacation 
schedules of other emp loyees , (iii) any postponed vacation must be used by the end of the 
fourth quarte r of the next calendar year or be forfeited, and (iv) disputes concerning 
postponement of vacation are not subject to the Grievance Procedure . 

.(g.lfet- A vacation may not be waived by an employee and extra pay received for 
work during that period . 

.(b.l~--No allowance will be made for sickness or other incapacity occurring during 
vacation except that an employee prior to the first day of his scheduled vacation who is on 
a Disability Absence , as defined in Section (82), or who , during his vacation, is hospitalized 
for one or more full weeks, may , upon his return to work and upon presentation of due 
proof of hospitalization or Disability Absence as required under Section (86), reschedule 
during the current calendar year the number of days of vacation on which he was on a 
Disability Absence or was hospitalized ; provided, further , the rescheduling of such days of 
vacation does not require the rescheduling of any other employee's vacation and does not 
adversely affect the efficient operations of the department concerned. 

(i}--Employees who have postponed vacation in accordance with the provis ions of this 
Section, in the event of layoff, transfer or termination, shall receive payment of unused 
postponed vacation in accordance with the provisions of Section (78) . 



'I • l 1 · 

E/O&C 

(096) Merit Increases and Performance Reviews 

(a)--Merit Increases and Lump Sum Merit Awards . The Company wi ll furnish to the 
Union the names of all employees for whom merit increases and/or Lump Sum Merit 
Awards have been made effective . Beginning with the month following the month in which 
the Agreement becomes effective and during each month thereafter , said names will be 
furnished to the Union on the Monday (or the next succeed ing working day) preceding the 
Friday on which the merit increase and/or Merit Award is first reflected in the employee's 
check. With such names the Company will furnish the employee's new salary rates and/or 
Merit Award amount. For the purpose of this Section , an increase becomes effective on the 
first day an emp loyee works at the increased rate. 

The Union may present. in accordance with the Grievance Procedure, any objection 
to any increase and/or Award the Company may grant , as aforesaid (unless the Union shall 
have proposed such increase and/or Award). 

Pursuant to the Grievance Procedure , the Company will bargain with the Union 
concerning any merit increases and/or Award that the Union may in good fa ith propose for 
individual employees , and will promptly notify the Union of its decision in accordance with 
such Grievance Procedure. 

When the Company denies grievances requesting merit increases and/orAwards , it 
will set forth in detail, clear and accurate reasons for doing so and if it relies on formal 
rating sheets in denying a merit increase andlor Award to any employee, it will disclose to 
the Union such employee's rating sheets. 

Merit increases shall be not less than three percent (3.0%) of the emp loyee's base 
salary but in no case shall the employee's salary be increased above the maximum of the 
salary grade for the employee's classification. 

Employees at the maximum salary rate of their respective grade shall be eligible for 
consideration for a Lump Sum Merit Award. Lump Sum Merit Awards shall be in the 
amount of three percent (3.0%) of the employee's base annual salary. .- \,( 
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Additionally , employees currently in the merit range who are within three percent 
(3 .0%) of the maximum salary rate will be el igible fo r a combination merit increase and 
Lump Sum Merit Award totaling three percent (3.0%) . 

(b)--Performance Reviews . Management will review the performance of every 
employee at intervals of not more than once each year. Reviews will be conducted , as part 
of the Company's performance, leadership and development process. on a calendar year 
basis and will be completed by the end of the f irst quarter following the close of the 
preceding calendar year . Where an employee is laid off , on leave of absence, or absent 
because of an extended illness , such perio ds wil l not be included in the one-year review 
period . Management will inform the employee of the results of this review and if scheduled 
for a merit increase and/or Lump Sum Merit Award the employee will be advised of the 
calendar quarter in which the increase and/or Award is to be granted and such increase 
and/ or Award will be granted provided the employee (i) maintains an acceptable level of 
performance (ii) remains on the same class ification , and (iii) is on the active roll on the 
effective date of the increase and/or Award. The employee will be required to sign a copy 
of the Performance Review form as acknowledgement that he has received a review . Upon 
request, the employee will be provided a copy of the Performance Review . 

In the event an employee 's performance , as shown by the review, is such that , if it 
continues at its present level , he would not be granted a merit increase and/ or Award, 
Management wi ll discuss the results of the review with the employee . The employee may 
request the Steward be present during this discussion. Should the employee and the Union 
disagree with the review, the Union may file a grievance at the second step of the 
Grievance Procedure. 
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(098) Ratification 

The Union agrees to subm it the Agreement to the Union membership in the plants 
covered by the Agreement for ratification by them on or before October 12, 
2-G44September xx. 2015, and the International Union and its Local Unions in these plants 
will recommend to the membership that it be ratified. 
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(099) Termination and Modification 

This Agreement shall continue in full force and effect until 11 :59 P.M., September 
44xx, 204-axx. 

(a)--lf either party desires to modify, amend or terminate this Agreement , it shall, 
sixty (60) days prior to September 44xx, 20~xx, give written notice of its intention as 
provided in Section (100). Notice to modify or amend shall set forth the nature of the 
changes desired. Any amendments that may be agreed upon shall become and be a part 
of this Agreement without modifying or changing any of the other terms of this Agreement. 
The giving by either party of such a notice to modify, amend or terminate shall terminate 
this Agreement at 11 :59 P.M., September 44xx , 20~xx. 

(b)--lf neither party gives a notice to modify , amend or terminate as provided in 
Subsection (a), or if each party giving a notice to modify , amend or terminate withdraws 
such notice prior to 11 :59 P.M., September 44xx, 20-1-axx, this Agreement shall continue in 
effect from year to year thereafter subject to sixty (60) days' written notice by either party to 
modify , amend or terminate this Agreement as provided herein prior to September 44xx of 
any subsequent year . 
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(M-01) MOU Salary Grades and Progression Application Supplement 

SALARY GRADES AND PROGRESSION 
APPLICATION SUPPLEMENT 

M-1 

This Memorandum of Understanding supplements the current National Office and Clerical 
and National Engineering Agreements between "'HRYSLER GROUP l.J:G..FCA US Ll C 
and the INTERNATIONAL UNION , UNITED AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA (UAW} , and certain of its Local 
Unions as follows : 

(1) Salary Grade Systems 

Salary grades are numbered in a consecutive series for all classifications. Automatic 
Progression increases have been provided for all grades. 

(2) Progression 

The progression range is that portion of the salary range from the minimum of the 
grade to the top progression rate for the grade. For the purpose of computing six (6) month 
progression increases , credit will be earned only for those months in which an employee 
works the majority of workdays in the month . Days worked will include regular vacations 
and all days actually worked in the Monday through Friday workweek . Overtime . days for 
which Salary Continuation payments are made , or other absence will not be considered as 
days worked . Progression time shall not be accrued for time worked at the top progression 
rate or in the merit range of a grade . An employee whose salary is within the progression 
range of the employee's grade will receive progression increases , not to exceed the 
maximum of the employee's grade, of two percent (2.0%) of the employee's base salary. 
An employee whose salary is less than two percent (2.0%) below the top progression rate 
shall receive a two percent (2.0%) progression increase provided the new salary is within 
the merit range of the employee's grade and not in excess of the employee's grade 
maximum. If a progression increase places an employee's salary within one percent (1 %) \3, . 
of the maximum of the employee's grade , the em ployee's salary shall be adjusted to the ·~ 
maximum . 

(3) New Hires 
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An employee will be hired at the minimum of his classification unless Management 
determines that an employee's qualifications and experience warrant a higher salary. For 
New Hire progression purposes, UP-70 shall apply . 

(4) Transfers--lntra-Plant 

An employee transferred within a plant or office in the same bargaining unit or under 
the provisions of the Group Layoff Procedure regarding the placement of certain laid off 
Engineering employees will be transferred in accordance with the following provisions : 

(a)--Within the same grade. An employee transferred from one classification to 
another classification in the same grade will be transferred at the employee's current salary 
and all credited time accrued in that grade will be applied for progression within the 
progression range . 

(b)--To a higher grade. (i)--An employee promoted from one grade to a higher 
grade will be paid not less than the minimum of the higher grade . If such increase is less 
than four percent (4%) for an employee promoted to grades 2 through 8, the employee's 
salary will be increased to provide at least a four percent (4%) increase . If such increase is 
less than five percent (5%) for an employee promoted to grades 9 through 18, the 
employee's salary will be increased to provide at least a five percent (5%) increase. 
Notwithstanding any of the foregoing, in no case will the employee's salary be increased 
above the maximum for the grade to which the employee is promoted. The employee will 
begin a new progression period effective with the date of transfer . 

The provisions of Section (4) (b) are app licable only to an employee's initial 
promotion to a higher grade. Accordingly , Sect ion (4) (b) is not applicable to an employee 
who , as the conseq uence of a reduction in workforce, is transferred from one grade to a 
lower grade and who is subsequent ly transferred either to a higher grade lower than the 
highest grade previously held or to the highest grade previously held provided the time 
lapse between the transfer to a lower grade and the transfer to the higher grade does not 
exceed five (5) years . In such a case the employee's salary is to be determined with 
reference to the applicable Sections excluding Section (4) (b). 

(ii)--A salary increase calculated as provided in Section (4)(b)(i) will also be 
applicable to an employee who is reclassified from a classification in one grade to a 
classification in grades 2 through 18 as the result of a determination that the work 
performed by the employee warrants the application of such higher classification . 

If Management determines that an employee 's qualifications and experience warrant 
a salary higher than the salary resulting from the application of (4) (b) (i) above , they may 
at their discretion increase the employee to a higher salary in the new grade. 

(iii)--Tempo rary transfer . When an employee is assigned for a temporary period to a 
job which is classified on a higher salary grade than the employee's regularly assigned job ,.\' lV, 
and such tempo rary assignment exceeds one (1) week , the following provisions shall be "7 
applicable : · 
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(1)-Temporary job assignments are intended to cover such situations as coverage 
for fluctuations in work loads, replacements for emp loyees who are absent from work 
because of vacations, short-term illness and other short-term leaves of absence. 

(2)--An employee so transferred will be advised in advance of the temporary nature 
of such assignments and will be reclassified to the higher classification and grade, and the 
employee's salary rate shall be adjusted in accordance with Section (4)(b)(i) of the Salary 
Grades and Progression Application Supplement. 

(3)--An employee who is transferred to a temporary position which is on a higher 
grade and who within one hundred twenty ( 120) days of such transfer is transferred again 
to the grade from which the employee was transferred shall, upon transfer to such lower 
grade, receive the same salary the employee received in the lower grade immediately prior 
to the employee's transfer. If an employee is eligible for additional progression increases , 
upon transfer to the lower grade, the time spent ,n the higher grade will be credited toward 
completion of the required credited time toward the next progression increase in the lower 
grade. 

(4)-An employee who is transferred to a temporary position and who exceeds one 
hundred twenty (120) days on such job and is then transferred to a lower grade shall have 
the employee's rate determined in accordance with Section (4)(c). to a Lower Grade, of the 
Salary Grades and Progression Application Suppleme nt. 

(c)--To a lower grade . An employee transfe rred from one grade to a lower grade will 
be transferred: 

1. At the same salary if the employee's current salary falls within the progression 
or merit range of the lower grade and a new progression period begins effective with the 
date of transfer. 

2. To the maximum salary of the lower grade if the employee's current salary 
exceeds the maximum . 

3. An employee who is transferred to a higher grade and, at the employee's own 
request , is transferred again to the grade and classification from which the employee was 
promoted, shall receive the same salary earned in the lower grade immediately prior to 
promotion and the time and salary on the higher grade shall not be used for subsequent 
transfer and salary determination. 

4. An employee who is transferred to a higher grade and classification and who, 
within six (6) months of such transfer, is transferred again to the grade and classification 
from which the emp loyee was promoted due to the employee's inability to satisfactorily 
perform the work of the higher grade, shall, upon transfer to such lower grade and 
classification, receive the same salary the employee earned in the lower grade immediately 
prior to his promotion and the time and 

salary on the higher grade shall not be used for subsequent transfer and salary. If the 
employee is elig ible for additiona l progression increases, upon transfer to the lower grade , 
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the time spent in the higher grade will be credited toward completion of the required 
cred ited time toward the next progression increase in the lower grade. 

(d)--To a higher grade previously held. An employee transferred to a higher grade 
previously held by the employee shall be transferred either at the same salary earned 
when previously on the higher grade, or at the employee's present salary rate, whichever is 
higher , and shall receive credit for time accrued toward the next progression increase that 
the employee earned when previously employed on the higher grade, provided the 
employee was actively employed on the higher grade within the past five (5) years. 

(e)-To a higher grade lower than the highest grade previously held. An 
employee transferred to a higher grade which is lower than the highest grade previously 
held by the employee in the past five (5) years shall be transferred at the salary earned 
when previously employed on the highest grade, but not to exceed the maximum of the 
new grade, or at the employee's present salary, whic hever is higher, but the employee will 
not be credited with any accrued progression time . 

(f)--To a grade higher than any grade previously held. An employee transferred 
to a grade higher than any grade previousl y held shall be transferred in accordance with 
Section (4) (b), Transfers--lntra-Plant. The salary to be used in calculating the new rate 
shall be the higher of either the employee's present salary or a salary determined in 
accordance with the salary earned in the highest grade previously held, provided the 
employee was actively employed on that grade within the past five (5) years. 

(g)--Reinstatement from layoff. An employee reinstated from layoff , either hourly or 
salary, at a plant or office or bargaining unit from which the employee was previously laid 
off, shall be paid a salary determined in accordance with Section (4), Transfers- - lntra-Plant. 

An employee reca lled from layoff to the same classification and job at a plant or 
office or bargaining unit from which the employee was previously laid off shall have the 
employee's salary at time of reca ll determined in accordance with the salary earned when 
previously employed on the classification and job , provided the employee was actively 
employed on the classification and job within the past five (5) years. If the employee has 
not been actively employed on the classification and job within the past five (5) years the 
emp loyee's salary sha ll be determined in accordance with Paragraphs (a), (b) or (c) of 
Section (5), Transfers and Placements--lnter-Plant. 

(5) Transfers and Placements--lnter-Plant 

An employee transferred from one plant or office to another plant or office or from 
one bargaining unit to another bargaining unit [except , (a) those employees transferred 
with their operations under the provisions of the National Agreement. (b) employees 
transferred under the provisions of the Group Layoff Procedure regarding the placement of 
certa in laid off Engineering employees, (c) employees laid off from one plant, office or 
bargaining unit and hired or subsequently reclassified at another plant, office or bargaining 
unit on a same classificatio n which they held in the past five (5) years at the former plant . 
office or bargaining unit, or (d) employees recalled to their former plant, office or bargaining ..__~ 
unit in line with their seniority will have their salary determined in accordance with Section '<' 
(4), Transfers--lntra-P lant] or an employee laid off from one plant or office and hired at , 
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another plant or office or laid off from one bargaining unit and hired at another bargaining 
unit, shall be transferred or hired in accordance with the following provisions : 

(a)--An employee whose salary at the time of transfer or layoff was less than the top 
progression rate for the new grade shall be paid a salary determined in accordance with 
the foregoing provisions of Section (4), Transfer s- Intra-Plant. 

(b)--The salary of an employee whose salary at the time of transfer or layoff was in 
excess of the top progression rate and not in excess of the midpoint of the new grade shall 
receive the employee's present salary. 

(c)--An employee whose salary at time of transfer or layoff was in excess of the 
midpoint of the salary range of the grade to which the employee is being transferred or 
reinstated shall be reduced to not less than the midpoint, unless the top progression rate 
exceeds the midpoint in which event the employee shall be paid either the employee's 
current salary, if it is at or below the top progression rate, or not less than the top 
progression rate if the employee's current salary ,s above the top progression rate. A salary 
above the midpoint of the grade may be authorized where Management determine s that 
the employee's qualifications and experience warrant a higher salary. In no case shall an 
employee be paid a salary in excess of the maximum salary for the grade. 

(d)--To a higher grade previously held . The salary earned by an employee when 
previously employed in the higher grade shall be used in determining the appropriate 
salary upon transfer or hire from layoff under the provisions of Paragraphs (a), (b) or (c) 
above, provided the employee was actively employed on the grade within the past five (5) 
years. 

(e)--To a grade higher than any grade previously held. The salary earned by an 
employee in the highest grade previously held shall be used in determining the appropriate 
salary upon reclassification or hire from layoff under the provisions of Paragraphs (a), (b) or 
(c) above , provided the employee was actively employed on the grade within the past five 
(5) years. 

(f)--To a higher grade which is lower than the highest grade previously held. 
The salary earned by an employee when previously employed in the highest grade shall be 
used in determining the appropriate salary upon reclassification or hire from layoff under 
the provisions of Paragraphs (a), (b) or (c) above , provided the employee was actively 
employed on the highest grade within the past five (5) years. 

(g)--Subsequent reclassification to a higher grade which is lower than the 
highest grade previously held. An employee who is reclassified , subsequent to initial 
entry at a plant or office, to a higher grade which is lower than the highest grade previously 
held at a former plant or office shall be paid a salary determined in accordance with 
Paragraphs (a), (b) or (c) above, provided the employee was actively employed on the 
highest grade within the past five (5) years. 

(h)--Reinstatement from layoff. An employee reinstated from layoff , either hourly or 
salary, at a plant or office or bargaining unit other than the one from which the employee 
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was laid off shall be paid a salary determined in accordance with Paragraphs (a), (b) or (c) 
above . 

(6) New Career Fields and Transfers from Hourly to Salary 

(a)--lf an employee transfers to a classification which would represent a new career 
field for the employee and such transfer results in a rate of pay in excess of that of 
employees who are on the classification to which the employee is transferring, then, 
notwithstandi ng Sections (4), (5), and (6)(b) of this Supplement, if the effectuation of such a 
transfer depends solely on the rate of pay the employee will receive , Management and the 
Union may agree to transfer the employee at a rate of pay lower than the employee's 
current rate. For purposes of this Section (6) (a), transfers from hourly to salary may be 
considered as transfers to a new career field and Management may apply the provisions in 
this Section (6) (a) in establ ishing the employee' s new salary rate. 

(b)--The equivalent base salary of an employee transferred from hourly to bi-weekly 
salary status will be determined by multiplying the employee 's base hourly rate, exclusive 
of any premiums , by forty (40) (number of hours in a workweek). The equivalent base 
weekly salary , thus determined , shall be used to establish the employee's salary at time of 
transfer in accordance with Section (6) (a) above , or with Section (5), Transfer and 
Placements-Inter-Plant , whether the transfer is Inter-Plant or Intra-Plant. The salary 
conversio n of the maximum base rate of the hourly classification shall be used to 
determine if an employee is transferring to a higher , same, or lower grade. 

(7) Effective Date of Progression Increase s 

Progression increases become effective on the first regularly scheduled working day 
of the bi- weekly pay period beginning nearest to the first of the month as set forth in the 
attached table . 

(8) Salary Earned in a Prior Grade 

Whenever there is reference in this Supplement to a salary earned in a prior grade it 
will be presumed to include any general increase , improvement factor increase, cost-of­
living allowance fold-ins or special adjustments which became effective since the last date 
the employee involved earned the former salary on the prior grade . 

Very truly yours , 

GHR-¥81::ER-GROUP LLG FCA US LLC 

Accepted and Approved : 
INTERNATIONAL UNION, UAW 

EFFECTIVE DA TES 
OF PROGRESSION INCREASES 



Progression increases become effective on the first regularly scheduled working day 
of the bi-weekly pay period beginning nearest to the first of the month fo llowing the 
completion of the applicable period of cred ited time for progression purposes. For the 
purpose of computing the applicable period for progression increases, credit will be earned 
only for those months in which an employee works the majority of workdays in the month . 

The following schedule of progression effective dates is based upon the 
aforementioned stipulations: 

Change Date (Including Hire Date, Six-Month Progression 
Promotion Date , Date of Last Increase to be 

Progression 2 etc.) Effective 
OQ~ 171-t 1- U:u:o"'gl=I 10,!17,!11 03/26/12 
10/18/11 U~FGYQR 11/15/11 05107/12 
l.U.1-6111 tl=IF9"'9R 12J13/11 06/04112 
=12/14/11 through 01.'17/12 07.'02/12 
0-1+-1~2 ~ 02/15/1-2 07/30!12 
0~2 tl=IF9t:jijh 03,!16/12 08/27/12 
03/17/12 &RF9WQR 04,!17,!12 OQ/24/12 
(W:t.8142 tRF9YQR 05,!16/12 11/05/12 
G~-2 througl=t 06118/12 12,<03/12 
00/.+QI~ thr.oogR 07/1Zl12 12/31/12 
07/18/12 ~gt\ 08/17/12 01128/13 
08118/12 Uuo"'gl:I OQ/17,!12 02/25/13 
OQt.'.I~ tRF91:jQR 1Q!17/12 03/25l13 
+0/18/12 thm1:19t:1 11.'16/12 05/00/13 
141-1+142 ~ 1;u1:u12 OO.t03/13 
12J13/1:2 ~ <l1.t16n3 07/01/13 
01/17!13 thi:owgh 02J15/13 07/2Q/13 
02116/13 tl=li::01:19h 03J15/13 08/.26/13 
03/16/13 tt:lmwgl:I 04,!16/13 10/07/13 
04/.1-1t.1.J ~ lgA 05J16/13 11/04/13 
05t-1-7J.:1.J tAl=GtigA Q@111113 12/02/13 
06118/1-3 ~ 01.<11.<1a 12/30/13 
07t+U13 thF91:jQR os,t~@t:13 01/27/14 
08/17/13 thm1:19h OQ/17/13 02/24/14 
QQJ..1U1-3 tR~ 1 Q.t1@11 a 04/.07/14 
~mJ tRF91:!QR 11115J13 05/05/14 
t-t/461-1-a through 12.q~11a 06102114 
~2J121~ tR~ 01.t1@114 06J30/14 
01/17J14 tl=IFGWQA 02117,!14 07128/14 
02/18/14 tAF9YQR 03/17/14 08/25/14 
OJ/.1-S/-14 04/15J14 10/06/14 ~ tAF91:jQfi 
04/16~14 through ~M 111oa114 v \{l\" p 0~!'16/14 ~gA OeJ16J14 12/01/14 I J \ /Z.l(f 9-t t •('.I 

~ Y·IY./S"""" 
-r:f:;;I~ '7-1 S I':> \\~ 



06117/14 through 07/17/14 
™l-14 ~ 08/15/14 
00/46J..l4 througt:l OQ/16/14 
09/17/14 through +Gl-1-944 
10/17/14 through 11 /17/14 
11/18/14 tt:lrough 12111/14 
12/12/14 through 01/16116 
O-U-:17145 through 02117/15 
Q2/18Jl5 through 03/17/15 
03J..18t.:l 5 through 04/17/15 
04/18/15 through 05/15/15 
06/16/16 through 06/16115 
06tt1145 tn~h 07/17/15 
07/18/45 tn~h 08t.:l+J.1.5 
08148~ through 09/16/15 
09/17/15 through 10/16/15 
10/17115 through 11 /16/15 
11/17/15 hrough 12/11/15 
12/12115 through 01/15/16 
01 /16/16 through 02/15/16 
02/16/16 through 03/15/16 
03/16/16 through 04115/16 
04/16/16 through 05/16/16 
05/17/16 through 06/16/16 
06/17 /16 through 07 /18/16 
07/19/16 through 08/16/16 
08/17 /16 through 09/16/16 
09/17 /16 through 10/17 /16 
10/18/16 through 11 /16/16 
11/17/16 tbrough 12/13/16 
12/14/16 through 01/18/17 
01/19/17 Ihrough 02/15/17 
02/16/17 through 03/16/17 
03/17 /17 through 04/18/17 
04/19/17 through 05/16/17 
05/17/17 through 06/16/17 
06/17/17 through 07/18/17 
07/19/17 through 08/16/17 
08/17 /17 through 09/18/17 
09/19/17 through 10/17/17 
10/18/17 through 11 /15/17 
11/16/17 through 12/13/17 
12/14/17 through 01/18/18 
01/19/18 through 02/15/18 
02/16/18 through 03115/18 
03/16/18 through 04/17 /18 
04/18/'18 through 05/16/18 
05/17/18 through 06/15/18 
06/16/18 through 07 /17 /18 
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12/29/14 
01/26/15 
02/23/15 
04/06/15 
05/04/15 
06/01/15 
06/29116 
07127/15 
09/07/15 
10/05/15 
11/02/15 
11.'30/16 
12/28/15 
01125/16 
03/07/16 
04/04/16 
05/02/16 
05/30/16 
06/27/16 
07/25/16 
09/05/16 
10/03/16 
10/31/16 
11/28/16 
12/26/16 
02/06/17 
03/06/17 
04/03/17 
05/01/17 
05/29/17 
06/26/17 
08/07/17 
09/04/17 
10/02/17 
10/30/17 
11/27/17 
12/25/17 
02/05/18 
03/05/18 
04/02/18 
04/30/18 
05/28/18 
06/25/18 
08/06/18 
09/03/-18 
10/01/18 
10/29/18 
11/26/18 
01/07/19 



07 /18/ 18 through 08/16/18 
08/17/18 through 09/17 /18 
09/18/18 through 10/16/18 
10/17/1~ through 11/16/18 
11/17/18 through 12/12/18 
12/13/18 through 01/16/19 
O 1 /17 /19 through 02/15/19 
02/16/19 through 03/15/19 
03/16/19 through 04/15/19 
04/16/19 through 05/16/19 
05/17 /19 through 06/17 /19 
06/18/19 through 01111119 
07 /18/19 through 08116/19 
08/17 /19 through 09/17 /19 
09/18/19 through 10/16/19 
10/17/19 through 11/15/19 
11116/19 through 12111119 
12/12/19 through 01/16/20 
01/17/20 through 02/17/20 
02/18/20 through 03/17 /20 
03/'18/20 through 04/17 /20 
04/18/20 through 05/15/20 
05/16/20 through 06/16/20 

02/04/19 
03/04/19 
04/01/19 
04/29/19 
05/27/19 
06/24/19 
08/05/19 
09/02/19 
09/30/19 
10/28/19 
11/25/19 
01/06/20 
02/03/20 
03/02/20 
03/30/20 
04/27/20 
05/25/20 
07/06/20 
08/03/20 
08/31/20 
09/28/20 
10/26/20 
12/07/20 

In those instances where the provision s of this attachment are not in accordance 
with the provisions of the Salary Grades and Progression Application Supplement , the 
provision s of the Salary Grades and Progression Application Supplement shall be 
controlling . 
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(M-03) MOU on Joint Activities 

M-3 
MEMORANDUM OF UNDERSTANDING ON JOINT ACTIVITIES 

During current negotiations , the parties discussed the challenges in the market place 
from both foreign and domestic competitors. There is mutual recognition that these 
challenges require a fundamental change to maximize the potential of our human 
resources . This change can occur only by building on our current joint efforts and by 
fostering a spirit of cooperation and mutual dedication that will permit the full development 
of the skills of our people and meaningful involvement in the decision-making process . 
Success in these endeavors benefits all of the parties : the UAW through a strong and 
viable membership ; the employees through job satisfaction and job security ; and the 
Company through achiev ing its goal of becoming a world class competito r. 

The parties agree that in order to make constructive progress in this regard, there is 
a need to reach a common understanding of the concept of "Jointness" and to establish a 
facilitating mechanism to assure that the various programs related to changes in the work 
environment are appropriately and effectively administered. 

The term "Jointness" is understood to mean that concepts for these activities be 
jointly developed , implemented , monitored , and evaluated. Furthermore , decisions must be 
arrived at in a setting which is characterized by the parties working together in an 
atmosphere of trust ; making mutual decisions at all levels which respect the concerns and 
interests of the parties involved ; sharing responsibility for the problem-solving process ; and 
sharing the rewards of achieving common goals . 

The part ies agree that the appropriate facilitating mechanism for joint endeavors is 
the Joint Activities Board . 

I. JOINT ACTIVITIES BOARD 

It is agreed that the Co-Chairmen of the Joint Activities Board will be the Vice 
President of Employee Relations of Chrysler FCA US LLC and the Vice President and 
Director of the Chrysler Department of the UAW. Each will appoint an equal number of 
persons from their respective organizations as members of the Joint Activities Board. 



The Joint Activities Board will actively direct and support the UAW/Chrysler National 
Training Center programs to include but not limited to: the Product Qua lity lmpro\lement 
Program, Employee Ass istance Program, Tuition Assistance Program, Child/Elder Caro 
Health and Safety , and other joint committees programs and activities as may be mutually 
agreed to by the Union and the Company. 

The duties and responsibilities of the Jo int Activities Board will include, but not be 
limited to , the following : 

A. setting policies and providing guidelines , 

B. allocating funds for programs , projects , and activities , 

C. mon itoring expenditures for approved programs, projects and activities, 

0. coord inating the efforts of tho Mational Committees referred above , 

- --t,E,,,,..,D. evaluating and auditing the ongoing performance and results 
of these committees joint activities, and 

-F-:E. integrate joint activities with Company structures and business decisions , 

G:F . keeping UAW leadership and Company management informed of joint 
Union-Management activities and tho progress of the national committees in achieving 
their objectives , including encouraging regula r meetings at group , division, and staff level to 
share appropriate business and joint activity information . 

The Vice President of Employee Relations of Chrysler and the Vice President and 
rnrector of the Chr)'sler Department of the UAVV will appoint an equal number of 
representatives from their organizations to serve on the National World Class Participation 
Council (N\/\JCPC). Addit iona l persons external to either party may also be appointed with 
the mutual approval of the Co Chairmen. 

II. NATIONAL TRAINING CENTER 

The National Training Center will continue at the national level. The former duties of 
the local Joint Training Committee comprised of the President of the local Union , the Unit 
Cl=lairperson ,...,here appropriate or their reprosentati•.ies and the Plant Manager , the Human 
Resources Manager or their designated representati\•es ha\•e been assumed by tl'le Local 
World Class Participation Col-lncil (U/tl.CPC). The UA\/\J Regiona l Oirector and/or his 
representative should be fully invol•1ed regarding local skill development and training efforts 
of each LWCPC . 

Tho object ive of these joint committees is to promote the development and 
implementat ion of skill development and training activities for active and displaced 
employees. Chrysler FCA US LLC and the UAW strongly encourage all employees to avail 
themselves of these training and development activities . 

Efforts for displaced employees will be directed at securing employment within the 
Chrysler FCA US LLC structure but, failing that , training and job placement efforts will be 

Ill< 9-fS·t[ ~ , \$~ / 
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directed at finding such displaced employees comparable employment as soon as 
possible . 

Existing Company training programs and funct ions as well as Educat ion and Train ing 
programs develop ed by the UAW-International , its Regions and Locals are available to 
assist in carry ing out the object ives of this program . It is strongly recommended that the 
parties at all levels draw heav ily on these important assets and fac ilities . 

Ill. OTHER JOINT ACTIVITIES 

In addition to its previously descr ibed functions , the UAW/Chrysler National Tra ining 
Center will support other joint National Committees by coordinating joint efforts , projects 
and tt'IC various National Committees and other appropriate joint training proposals 
presented by either the union or manag ement at the direct ion of the Joint Activities Board 
by: 

1. Coordinat ing the requests to the Joint Activities Board for fund ing of joint activities , 
studies , pilot programs , training , etc . 

2. Providing professional and staff support for joint program development , 
implementation and admin istration . 

3. Providing facilities as required for jo int program development , implementation 
and administration. 

4 . Providing appropriate communication vehicles or information sharing 
processes for join t activities . 

5 . Providing mechanisms , facilities and staff to monitor , audit , and evaluate joint 
activities. 

IV. FUNDING 

A. National Funds 

The Joint Activities Board shall mutually establish and approve an annual budget 
based on the circumstances that exist at the time of budget preparation, 

It is agreed that the Company v,ill make a¥ailable funding at five cents (5¢) per hour 
'.tJOrkeGI for use at the national level. Further, the Company will make available adGlitional 
funding up to $5.00 per overtime hour 1.+.«orked in incremental amounts in e*oess of fi•,e 
percent (5%) of straight time hours 1A<orked (calculated on a twelve month rolling average). 
Such additional funding will be ealeulated in accordance with the follmving incremental 
~ 

Overtime hours as PerGent 
of Straight Time Hours 
5% or less 
Greater than 5% thru 12% 
Greater than 12% thru 13% 
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Additional Amount 
Per Hour 

• 



Greater than 13% thru 14% 
Greater than 14% thn.a 15% 
Gr:eater than 15% thru 16% 
Greater than 16% thru 17% 
Greater than 17% thn.J 18% 
Greater than 18% thru 1 Q% 
Gr:eator than 1 Q% 

B. Reservoir and local Funds 
It is agreed that the Company •.viii make available funding at ten cents (10¢) par hour 

worked for use either in tho plants (Local Funds) or certain nat4onally appro11ed 
projects/activities (Reservoir funds) . The parties will allocate the ton cents (10¢), between 
Local Funds and Reservoir Funds on an as required basis over the term of the Agreement. 

C. Funding Under tho 1990 Agreement 
It is agreed that uncommitted funding balances accrued under tho 1 QQO National 

Agreement in both tho f.ive cents (5¢) per hour fund and the ten cents (10¢) per hour (Local 
Funds and Reservoir Funds) as of September 15, 1999 will be carried forward under the 
new National Agreement. Subsequent to Sep1ember 15, 1999, a f.inal reconciliation and 
balancing of accounts, e*penditures and commitments as of September 15, 1 QQQ wiU 
occur . Thereafter , the remaining funds will be available for the parties . 

G-:B. Government Funding 

The parties have agreed to establish a joint committee with representat ives from the 
National Training Center and the Company Government Affairs Office to review respective 
efforts in seeking funding for train ing from government sources. This joint committee will 
meet semi-annually unless otherwise required. 

E. Plant Closings 

In the event the Company announces their intent to close a UAVV r:epresented facility 
(including any previously announced) tho following procedure will apply: 

Upon the actual closing of a facility , remaining Local Joint Training funss will 
immediately transfer to the ~Jational Joint Training fund, except that where employees from 
such facility are transferred pursuant to Section (57) the National Agreement , Local Joint 
Fl:Jnds will be transferred to the Local Training funs account of the receiving plant on a per 
capita basis , subject to the prior approval of the Joint Activities Boai:d. 

~- Agreement Expiration 

In the event the parties should agree to discontinue , in whole or in part, this 
Memorandum prior to the expiration date of the new National Agreement , or upon 
expiration , the parties shall meet to discuss any problems arising out of the termination. 
After reconciliation of claims , commitments , and accruals through the expiration date of the 
new National Agreement , remaining National , Reservoir an€1 Local Funes funds shall be 
disposed of in such manner as the parties shall agree consistent with the objectives of this 
Memorandum . 
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In the event of discontinuance or e*piration, any balances of Local Funds 1.vill remain 
with the Company and the Union will ha\'e no claim on such funds. 

V.APPROVALPROCESS 

/\. National and Reserv oi r bocal Funds 

Requests for authorization to expend National , Reservoir or Local Funds must be 
approved in advance by the UAW/Chrysler National Training Center and the Joint Activities 
Board. 

In order to ensure that expenditures follow this protocol, a system of internal controls 
shall be implemented, including adequate separation of duties, dual approvals, adherence 
to established uniform delegat ions of authority, and such other procedures characteristic of 
a robust system of internal control. 

NTC and the Joint Activities Board have sole discretion to establish particular 
training or other programs consistent with the terms of the National Agreement , includ ing 
the right to cease to offer , or refrain from offering , particular programs . The parties further 
agree that the provisions of M-9 do not create any obligation on the part of the Company , 
the Union , or the NTC to provide any particular form of training, program , or initiative 
covered under this MOU and that the Joint Activities Board has sole discretion to establish 
or refrain from establishing, any particular form of training program or other initiative , for 
any reason (including for lack of funds) . 

8. Local Funds 

Requests for authorizat ion to expend Local Funds must first be jo intly agreed to by 
the local parties. VVhere mutual agreement to request authorization to expend local funds 
cannot be reached, either party may appeal to the UAW/Chrysler National Training Center 
for resolution. In addition, all requests to lease or purchase real property or capital items 
must be appro\'ed in advance by the UAW/Chrysler National Training Center and the Joint 
,A,ctivities Board . 

VI. FUNDS UTILIZATION 

The National , Reservoir and Local Funds may only be used for joint endeavors in 
furtherance of this Memorandum of Understanding .!., or in support of those National 
Committees specified in Paragraph I above. Administrative guidelines with illustrative 
examples of appropriate uses of the various funds have been jointly developed and ai:e 
available at the UAW/Chi:ysler National Training Center. 

Examples of appropriate funds utilizati on: 

A National Funds 
- Health and Safety 
- Non-Profit/char itable organizations that meet Federal guidelines 
- Joint Leadership Meetings 
- National and local efforts to assist laid-off workers 
- Area efforts to assist laid-off workers 
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- Specific projects dealing with active workers 
- Tuition Assistance Program 
- National Training Center 
- Regional Train ing Center 
- Joint National Studies 
- Joint National Pilot programs 
- Joint National Training efforts 
- Joint National Agreement administration 

B. Reservoir Funds 

Training of acti\<e employees v.ihen local funds have been exhausted 
Training of active employees at nev.i. reopened or retooled plants where sufficient local 

funds have not been generated 

C. Local Funds 

- Training efforts of active employees in job-r,elated skills , 
- Specific studies , pilots , activities , etc . agreed to by the Nationa l Parties. 
- Providing training for employees where there has been a significant change in the 
technology . 
- Providing training for employees who are assigned to new duties resulting from modified 
work assignment practices. 
- Providing training to enhance communication and interpersonal relationship skills for 
local Union officials and those members of Management who are involved in the daily 
administration of the labor agreements. 
- Providing training for employees who participate in programs and activities that are 
undertaken by the National lAtQrld Class Participation Council Joint Activities Board. 

Examples of inappropriate funds utilization: 
In order to ensure that funds are used in accordance with the NTC's charter and IRS 

exemption letter. the parties agree to engage counsel to review such documents and make 
any legally required changes such that the NTC continues to operate in compliance with all 
applicable laws and regulations. 

Further. the parties agree that in order to ensure that the books and records of the 
NTC are appropriately maintained and that annual financial statements are fairly stated. an 
independent third-party accounting firm shall be engaged each year to audit the NTC's 
financial statements. 

It is understood that Funds at any level may not be utilized for contractually specified 
training such as apprent ice training nor for funding of time off the job of des ignated or 
elected UAW representatives routinely functioning in administration of the contract. In 
addition , funds should not be used to train employees who will be required to service newly 
introduced technology .:.~H owever , subsequent general training of other tradesmen on this 
equipment to broaden their skills is appropria te. Further , funds should not be used for the 
training of tradesmen to implement a newly negotiated change in classifications , however , 
the use of funds to freshen or update generally the skills of tradesmen is appropriate. 

&l's • S \ ~\k~ 



It is understood that noth ing in this Memora ndum limits the rights of either party to 
provide education and training programs on the same, similar or other subjects . 

The parties are specifically empowe red to review and evaluate this Memorandum 
and the guidelines and make mutually satisfactory adjustments and modificat ions during 
the term of this Agreement. 
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{M-08) MOU Salary Classif icatio n and Grade Supplement 

M-8 
SALARY CLASSIFICATION AND GRADE SUPPLEMENT 

This Memorandum of Understanding supplements the National Off ice, Clerical and 
Engineering Agreement between CHRYSLER GROUP FCA US LLC (The Company ) and the 
INTERNATIONAL UNION , UNITED AUTO-MOBILE , AEROSPACE AND AGRICULTURAL 
IMPLEMENT WORKERS OF AMERICA (UAW), and certain of its Local Unions dated October 12, 
2011 . 
1. Apprentice Salary Schedule - Transfer Salaries 

Classification No. 62000 -Apprentice - Tool Designer, and 
Classification No. 63000 - Apprentice - Die Designer, and 
Classification No. 66000 - Apprentice - Tool & Die Designer , and 
Classificat ion No. 63800 - Apprentice - Wood Mode l Maker, and 
Classificat ion No. 63900 - Apprentice - Plastic Model Maker, and 
Classification No. 64000 - Apprentice - Die Model Making , and 
Classification No. 65000 - Apprentice - Metal Model Body Bui lder 
An employee transferring to a salaried apprentice classification shall be paid the salary of the 

classification held immed iately prior to transferring to the apprentice classification or at the following 
salary : 
Effective: October 12, 2011 $1, 125. 60 
Effective : September 17, 2012 $1,125.60 
Effective: September 16, 2013 $1,125 .60 
Effective : September 15, 2014 $1, 125.60 
whichever is lower , provided , however , that in no event will the starting salary be lower than the 
fo llowing: 
Effective : October 12, 2011 $1,114.00 
Effective : September 17, 2012 $1,114.00 
Effective : September 16, 2013 $1,114.00 
Effective: September 15, 2014 $1,114.00 
and shall be paid that salary until the beginning of the first pay period following the pay period in 
which the employee shall be entitled to a higher rate according to the salary schedule for the 
employee 's apprenticeship classification and, thereafter , the employee shall be paid according to 
this salary schedule. 
2. Apprentice Salary Schedule - Stamping & Assembly Division 

Classificat ion No. 62000 -Apprentice - Tool Designer and 
Class ificat ion No. 63000 - Apprentice - Die Designer , and 
Classificatio n No. 66000 - Apprentice - Tool & Die Designer 
The attached schedule is applicable only to apprentices on the above classifications and are 

based on the date of hire on the apprent ice classification. \/'\ \ l j 
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At the time of graduation , such apprentices will be paid the Graduation Rate in accordance 
with the applicable schedule effective date . 

Apprentices on course on or after the effective date of this Agreement who are receiving the 
salary of the classification they held immediately prior to entering into apprenticeship shall be paid 
the new salary of the classification they held immediately prior to entering into apprenticeship until 
the beginning of the first pay period in which they would be entitled to a higher salary according to 
the Apprentice Salary Schedule . Thereafter , they shall be paid according to the applicable 
schedule , including Add-On if applicab le. 

Apprentices on course on or after the effective date of this Agreement who are receiving a 
salary adjusted in accordance with Section (1) of the Salary Classification and Grade Supplement 
shall be paid the salary adjusted in accordance with Section (1) effective date until the beginning of 
the first pay period in which they would be entitled to a higher salary according to the Apprentice 
Salary Schedule. Thereafter, they shal l be paid according to the applicable schedule, including 
Add-On if applicable. 

Effective 
10/29/2007 

No. of 
Hours 

Oto 1000 
1001 to 
2000 
2001 to 
3000 
3001 to 
4000 
4001 to 
5000 
5001 to 
6000 
6001 to 
8000 
Base Salary 
Graduation 
Effective 
9/15/2008 

No. of 
Hours 

APPRENTICE SALARY SCHEDULE -
ST AMPING AND ASSEMBLY DIVISION 

CLASSIFICATION NO. 62000 -
APPRENTICE - TOOL DESIGNER, AND 

CLASSIFICATION NO. 63000 -
APPRENTICE - DIE DESIGNER, AND 

CLASSIFICATION NO. 66000 -
APPRENTICE - TOOL & DIE DESIGNER 

Apprentice Classifications 62000, 63000 and 
66000 
Hired on or 
after 10/12/11 :a~~ Apprentice 

Salary Salary 
65% $860.16 

70% 926.32 

75% 992.49 

80% 1,058.66 

85% 1, 124.82 

90% 1, 190.99 

95% 1,257.15 

$1,323.32 
$1,334.60 
Apprentice Classifications 62000, 63000 and 
66000 
Hired on 
or 
after 10/12/11 
Apprentice 
Salary 
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%of 
Base 
Salary 

Oto 1000 65% $860.16 
1001 to 70% 926.32 
2000 
2001 to 75% 992.49 
3000 
3001 to 80% 1,058.66 
4000 
4001 to 

85% 1, 124.82 
5000 
5001 to 90% 1, 190.99 
6000 
6001 to 95% 1,257.15 
8000 
Base Salary $1,323 .32 
Graduation $1,334.60 

Effective 911412009 Apprentice Classifications 62000, 63000 
and 66000 
Hired on 
or 
after 10/12/11 

%of . 
No. of HoursBase Apprentice 

Salary Salary 

Oto 1000 65% $860.16 
1001 to 2000 70% 926.32 
2001 to 3000 75% 992.49 
3001 to 4000 80% 1,058.66 
4001 to 5000 85% 1, 124.82 
5001 to 6000 90% 1, 190.99 
6001 to 800095% 1,257.15 
Base Salary $1,323.32 
Graduation $1,334.60 

Effective 9/20/2010 Apprentice Classifications 62000, 63000 
and 66000 
Hired on 
or 
after 10/12/11 

%of . 
No. of Hours Base Apprentice 

S I 
Salary 

a ary 
Oto 1000 65% $860.16 
1001 to 2000 70% 926.32 
2001 to 3000 75% 992.49 
3001 to 4000 80% 1,058.66 

-JZ;) t"tJ/~s­
/M ss 



4001 to 5000 85% 1, 124.82 
5001 to 6000 90% 1,190.99 
6001 to 8000 95% 1,257.15 
Base Salary $1,323.32 
Graduation $1,334.60 

3. Apprentice Salary Schedul es - App rent ice Wood Model Maker Class if icat ion No. 
63800 , Engi neering Offi ce Class ifi cat io n No. 64000, Appr enti ce - Die Model Making and 
Class ifi cat ion No. 65000, Appre nt ice - Metal Model Body Builde r 

The attached schedules are applicable to apprent ices on the above classificat ions and are 
based on the date of hire on the apprentice classification. 

At the time of graduation , such apprentices will be paid the Base Salary in accordance with 
the app licable schedule effective date. 

Ap prent ices on course on or after the effective date of this Agreement who are receiving the 
salary of the class ification they held immediate ly prior to entering into apprenticeship shall be paid 
the new salary of the classification they held immed iately prior to entering into apprenticeship until 
the beginning of the first pay period in which they would be entitled to a higher salary accord ing to 
the Apprentice Salary Schedule . Thereafter , they shall be paid accord ing to the applicable 
schedule , includ ing Add-On if applicable . 

App rentices on course on or after the effective date of this Agreement who are receiving a 
salary adjusted in accordance with Section (1) of the Salary Classification and Grade Supplement 
sha ll be paid the salary adjusted in accordance with Section (1) effective date until the beginning of 
the first pay period in which they would be entitled to a higher salary according to the Apprentice 
Salary Schedule . Thereafter , they shall be paid according to the applicable schedu le, including 
Add-On if applicable. 

APPRENTICE SALA RY SCHEDULE -
ENGINEERING OFFICE 

CLASSIFICATI ON NO. 63800 
APPRENTICE - WOOD MODEL MAKER 

CLASSIFICATION NO. 64000 
APPRENTICE - DIE MODEL MAKING, A ND 

CLASSIFICATI ON NO. 65000 
APPRENTI CE - METAL MODEL BODY BUILDER 

Effective 1012912007 :~:~e
5
~t~~e Classifications 63800, 64000 

No. of Hours 

Oto 1000 
1001 to 2000 
2001 to 3000 
3001 to 4000 
4001 to 5000 
5001 to 6000 
6001 to 8000 
Base Salary 

Hired on 
or 
after 10/12/11 

% of 
8
° Apprentice 
ase 

S I 
Salary a ary 

65% $856.18 
70% 922.04 
75% 987.90 
80% 1053.76 
85% 1119.62 
90% 1185.48 
95% 1251.34 

$1,317.20 

Effective 911512008 Apprentice Classifications 63800, 64000 and 
65000 

7D 10/?j;-
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Hired on 
or 
after 10/12/11 

%of . 
No. of Hours Base Apprentice 

Salary Salary 

O to 1000 65% $856.18 
1001 to 2000 70% 922.04 
2001 to 3000 75% 987.90 
3001 to 4000 80% 1053.76 
4001to5000 85% 1119.62 
5001 to 6000 90% 1185.48 
6001 to 8000 95% 1251.34 
Base Salary $1,317.20 

Effective 911412009 Apprentice Classifications 63800, 64000 and 
65000 
Hired on 
or 
after 10/12/11 

%of . 
No. of HoursBase Apprentice 

S I 
Salary 

a ary 
Oto 1000 65% $856.18 
1001 to 200070% 922.04 
2001 to 3000 75% 987.90 
3001 to 400080% 1053.76 
4001to500085% 1119.62 
5001 to 6000 90% 1185.48 
6001 to 8000 95% 1251.34 
Base Salary $1,317.20 
Effective 912012010 Apprentice Classificat ions 63800, 64000 and 

65000 
Hired on 
or 
after 10/12/11 

%of . 
No. of HoursBase :pprent,ce 

Salary alary 
O to 1000 65% $856.18 
1001 to 2000 70% 922.04 
2001 to 3000 75% 987.90 
3001 to 400080% 1053.76 
4001 to 5000 85% 1119.62 
5001 to 6000 90% 1185.48 
6001 to 800095% 1251.3 
Base Salary $1,317.20 
Effective 
10/29/200] Apprentice Classificat ions 63900 
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Hired on 
or 
after 10/12/11 

% of Apprentice 
No. of HoursBase Sala 

Salary ry 
Oto 1000 65% $824.17 
1001 to 200070% 887.57 
2001 to 3000 75% 950.96 
3001 to 4000 80% 1014.36 
4001 to 500085% 1077.76 
5001 to 600090% 1141.16 
6001 to 8000 95% 1204.55 
Base Salary $1,267.95 

Effective 9/15/2008 Apprentice Classifications 63900 
Hired on 

No. of Hours 

Oto 1000 
1001 to 2000 
2001 to 3000 
3001 to 4000 
4001 to 5000 
5001 to 6000 
6001 to 8000 

or 
after 10/12/11 

%of . 
Base Apprentice 
Salary Salary 

65% $824.17 
70% 887.57 
75% 950.96 
80% 1014.36 
85% 1077.76 
90% 1141.16 
95% 1204.55 

Base Salary 
Effective 9/14/2009 

$1,267.95 
Apprentice Classifications 63900 
Hired on 

No. of Hours 

Oto 1000 
1001 to 2000 
2001 to 3000 
3001 to 4000 
4001 to 5000 
5001 to 6000 
6001 to 8000 

or 
after 10/12/11 

%of . 
B 

Apprentice 
ase 

S I 
Salary a ary 

65% $824.17 
70% 887.57 
75% 950.96 
80% 1014.36 
85% 1077.76 
90% 1141.16 
95% 1204.55 

Base Salary 
Effective 9/20/2010 

$1,267.95 
Apprentice Classifications 63900 
Hired on 
or 
after 10/12/11 



No. of Hou rs % of Apprentice 
Base Salary 
Salary 

Oto 1000 65% $824.17 
1001 to 2000 70% 887.57 
2001 to 3000 75% 950.96 
3001 to 4000 80% 1014.36 
4001 to 5000 85% 1077.76 
5001to6000 90% 1141.16 
6001 to 8000 95% 1204.55 
Base Salary $1,267.95 
4. Hiring Salaries - New Hires - Registered Occupational Health Nurses 

In establishing salaries offered and paid to newly hired Registered Occupational Health 
Nurses, the Company intends to take into account such factors as labor market conditions , type 
and extent of previous nursing experience , level of academic achievement , and relation of the 
salary offer to salaries being paid to on-roll Registered Occupational Health Nurses . Under normal 
circumstances and to the extent reasonably practicable and if the present labor market conditions 
continue , the following guidelines will be applied: 

(1) Registered Occupational Health Nurses with less than two (2) years of nursing service 
norma lly wi ll be offered a salary 21.8% over the minimum of the grade. 

(2) Registered Occupationa l Health Nurses with two (2) or more years of nursing 
experience will be offered a salary not less than 21.8% over the minimum of the grade. 
5. Promotional Increase Exceptions - On-Roll Emp loyees 

During the course of 1976, 1979, 1982, 1985, 1988, 1990 and 1993 National Negotiations , 
the Company and the Union agreed to reduced minimums for the Clerical-Engineering-Technical 
18-Grade structure . In conjunction with the reduced minimums , special provisions were established 
whereby employees on the roll at the time of such agreements shall have the existing minimums 
(appropriately updated) available to them upon future promotion(s) as follows: 

a. Employees on Roll Prior to November 22, 1976 
"In the case of promotion, employees on roll prior to November 22, 1976, receive a base 

salary not less than 11.1 % above the minimum of the pro-motional grade under the salary 
structures set forth in the National Agreements." 

b. Employees Hired on November 22, 1976, Through November 18, 1979 
"Employees covered by the 1979 National Office and Clerical and Engineering Agreements 

who were placed on the roll between November 22 , 1976, and November 18, 1979, who are 
promoted to higher grades under the salary structures in effect under the 1979 National 
Agreements shall receive a base salary not less than the specified amount of the promotional grade 
as indicated." 

c. Employ ees Hired on November 19, 1979, Through December 12, 1982 
Employees covered by the 1982 Office and Cler ical and Engineering Agreements who were 

placed on the roll November 19, 1979, through December 12, 1982, and who are promoted to 
higher grades under the salary structures in effect under the 1982 Office and Clerical and 
Engineering Agreements shall receive a base salary not less than the amount of the promotional 
grade as specified." 

d. Employees Hired on December 13, 1982, Through October 27, 1985 I 
Employees covered by the 1983 Office and Clerical and Engineering Agreements who were \ ,~ 

placed on the roll December 13, 1982, through October 27, 1985, and who are promoted to higher \I\\\ 
grades under the salary structures in effect under the 1985 Office and Clerica l and Engineering \) \ 
Agreements shall receive a base salary not less than the amount of the promotiona l grade as \ V 
specified . .[j 

e. Emp loyee s Hired on October 28, 1985, Through May 22, 1988 \\\ 
Employees covered by the 1988 Office and Clerical and Engineering Agreements who were 

placed on the roll October 28, 1985, through May 22, 1988, and who are promoted to higher grades 
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under the salary structures in effect under the 1988 Office and Clerical and Engineering 
Agreements shall receive a base salary not less than the amount of the promot ional grade as 
speci fied. 

f . Emp loyees Hired on May 23, 1988 Thro ugh Septe mber 16, 1990 
Employees covered by the 1990 Office and Clerical and Engineering Agreements who were 

placed on roll May 23, 1988 through September 16, 1990 and who are promoted to higher grades 
under the salary structure in effect under the 1990 Office and Clerical and Engineering Agreements 
shall receive a base salary not less than the amount of the promotional grade as specified . 

g. Empl oyees Hired On Septe mber 17, 1990 Through Septemb er 19, 1993 
Emp loyees covered by the 1993 Off ice and Clerical and Engineering Agreements who were 

placed on roll September 17, 1990 through September 19, 1993 and who are promoted to higher 
grades under the salary structure in effect under the 1993 Office and Clerica l and Engineering 
Agreements shall receive a base salary not less than the amount of the promotiona l grade as 
speci fied . 

The attached chart reflects the forego ing minimums approp riately updated and are to be 
applied in the case of promotional increases based on the employee's latest hire date. 

Employees who were placed on the roll during the periods indicated below and who are 
promoted to higher grades under the salary structure in effect under the Office and Clerical and 
Engineering Agreements shall receive a base salary not less than the amount spec ified of the 
promotional grade as indicated below : 
Employees Promoted Between 10/29/2007 and 09/14/2011 

H. d H" d O H. d O H. d O Hired Hired Hired ire ire n are n are n O O O 
Sal. Prior 11-22-76 11-19-79 12-13-82 1;. 28_850; 23_8809~17-90 
Grd .Thru Thru Thru Thru Thru Thru Thru 

11-22-76 11-18-79 12-12-82 10-27-85 05-22-8809-16-9009/19/93 

2 $1 ,092.87$1 ,058.66$1,041.16$1,007.43$964.79 $926.67 $877.91 
3 1,100.23 1,065.33 1,047.34 1,013.83 969 .38 931.10 881.73 
4 1, 111.73 1,075.48 1,055.46 1,012.83 977.08 938.47 
5 1,134.07 1,093.67 1,072.55 1,034.87 991.62 959.18 
6 1,145.00 1,101.38 1,078.57 1,040.11 996.39 970.43 
7 1,151.21 1,106.18 1,081.74 1,042.93 997.15 977.70 
8 1,156.79 1,110.60 1,085.01 1,045.77 999.97 987.02 
9 1,183.07 1,134.15 1,106.39 1,064.45 1,018.471 ,011.98 
10 1,189.57 1,140.02 1,110.00 1,067.54 1,021.661 ,021.56 
11 1,219.87 1,167.34 1,137.54 1,088.61 1,044.961 ,044.96 
12 1,238.84 1,179.79 1,150.27 1,098.19 1,054.611 ,054.61 
13 1,269.05 1,206.63 1,178.33 1,120.72 1,075.891 ,075.89 
14 1,289.80 1,230.34 1,202.98 1, 142.62 1,095.881 ,095.88 
15 1,301.93 1,241.23 1,213.16 1,151.81 1,103.661 ,103.66 
16 1,343.29 1,278.43 1,253.24 1,187.88 1,141.441 ,141.44 
17 1,369.98 1,302.49 1,277.22 1,209.49 1,165.271 ,165.27 
18 1,438.60 1,364.20 1,342.85 1,268.52 1,225.18 1,225.18 
6. Overlapping Salary Ranges 

The Company and the Union agree that neither party, in any arbitrat ion proceeding involving 
the correctness of the classification of an employee , shall argue as the basis of their respect ive 
positions that the salary of an employee in the overlap portion of the classification salary range 
should be determinat ive of the correctness or incorrectness of the classification of the employee. 
7. "Red Circ le" Emp loyees 

An employee whose base salary exceeds the maximum rate authorized for the classification 
and grade assigned shall have any general or improvement factor increase calculated as a 



percentage of the maximum rate applicable to the employee's classification/grade and not on the 
employee's "red circle" salary . 
8. Learner Classifications 

Classification Nos. 50100, Learner- Drafting -Body ; 52100 , Learner - Drafting - Chassis ; 
54800 , Learner - Model Maker ; and 70100 , Learner - Drafting - Electrical , are primarily intended for 
employees who perform elementary assignments in their respective areas of work within such 
classifications, thereby , providing an opportunity for them to acquire the necessary degree of skill 
and proficiency required for promotion to their respective basic classifications. An employee on one 
of the above designated classifications shall be advanced to a higher classification in the 
employee's respective area of work within a one ( 1) year period unless there are unusual 
circumstances which would require the employee to spend additional time on the respective 
Learner classification to acquire the necessary degree of skill and proficiency required for 
promotion to the respective basic classification. The Engineering Staff shall make periodic reviews 
of the performance of each employee in Classification Nos. 50100, 52100, 54800 and 70100 , so 
that the employee is advanced to the appropriate higher classification upon attaining the required 
degree of skill and proficiency . 
9. Chassis and Electrical Checking Classifications 

In determining the propriety of applying Classification No. 52000 , Product Designer II or 
Classification 70900, Electrical Designer II to individual employees who , on a regular and recurring 
basis , are checking designs and layouts, such determination will be based on the nature , scope 
and complexity of the checking duties . Classification Nos. 52000 and 70900 will not be deemed 
inappropriate solely because such emp loyee is not creating designs of major components and 
making complete and comprehensive designs or performing preliminary and advance work in the 
deve lopment of designs . 
10. "A" Level Classifications - Manufacturing Engineering 

If an employee on an "A" leve l classification is transferred to a ''B" level job having the same 
title as the "A" level classification from which the employee is being transferred. such employee wil l 
continue to be classified on the "A" level classification and will continue to receive the same salary 
unless the "B" level job to which the employee is transferred is in another plant in which event the 
employee's salary shall be determined in accordance with the Inter-Plant provisions of the Salary 
Grades and Progression Application Supplement as applied to the grade of the employee 's "A" 
level classification , and if the employee is subsequently returned to a bona fide "A" level job in the 
employee's classification , the employee's salary will then be determined in accordance with Section 
(4) (d) of the Intra-Plant provisions of the Salary Grades and Progression Application Supplement 
as if the employee were being transferred to a higher grade . 
11. Clerk-Typist 

The Company is willing to review with the Union those jobs in which the Union claims a 
minimal amount of typing is actually performed , and for which reason the Union claims such jobs do 
not need a fully qualified typist. If the invest igation shows that an employee has sufficient typing 
ability to justify the typing needs for such jobs and is otherwise able to perform the job , then the 
Company will not disqualify such employee sole ly because of failure to meet the speed and 
accuracy requirements for a fully qualified typist. 

In agreeing to this review , the Company does not waive its right to require employees to 
meet the requ irements of a typing test nor does it waive its right to determine that a job does , in 
fact, require the capabilities of a fully qualified typist. 
12. Tabulating Machine Operator 

The Company, upon receipt from the Union of the name of an employee classified on 
Classification No. 13700, Tabulating Equipment Operator-Junior , who the Union claims is 
performing the duties of Classification No. 13800, Tabulating Equipment Operator - Senior , will 
review the actual job duties of such employee. If the results of the review show that the emp loyee is 
performing work of an advanced nature , then the Company will not base its determination relative 
to the proper application of Classification No. 13800 to such employee solely on the degree of the \ \ ~ 
board wiring duties of the employee's job . \" \'\ 
13. Classification No. 37500, Analyst - Parts Cost · V e,,-
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Classification No. 37500, Analyst - Parts Cost , grade 6, is applicable to employees whose 
primary duties on a continuing basis are as set forth in the salaried position description , dated 
December 8, 1952 for Classification No. 37500. 
14. Transfer to Class 37700, Trainee - Parts Pricing 

(a) An employee on one of the below listed grade 8 classifications in the Accounting 
Department at the Chrysler Parts Division, Center Line, who is transferred to Class 37700, Trainee 
- Parts Pricing, grade 6, for the primary purpose of training for Class 37600, Pricing Compiler -
Service Parts, grade 9, shall continue to be paid, so long as the employee remains in training on 
Class 37700, as the employee would have been paid had the employee remained on the former 
grade 8 classification . 
Class No. Title Grade 
05100 Cashier - Factory or Driveway 8 
05300 Clerk - Billing 8 
05400 Clerk - Bookkeeping 8 
05500 Clerk - Cost 8 
05600 Clerk - Company Work Orders 8 
05700 Clerk - Invoice 8 
05800 Clerk - Payroll - Hourly 8 

(b) Classification No. 37700, Trainee - Parts Pricing, grade 6, is applicable to employees 
selected for the purpose of training for Classification No. 37600, Pricing Compiler - Service Parts, 
grade 9. Personnel will remain on Classification No. 37700 for the length of the training program. 

An employee placed on Classification No. 37700 who has previously worked on 
Classification No. 37500, Analyst - Parts Cost, grade 6, will receive credit for time worked on 
Classification No. 37500 toward the required training time on Classification No. 37700 in 
accordance with the following : 
No. of Months Credited 
Number of Months Toward Completion of 
Worked on Class Required Training Time 

No. 37500 on Class No. 37700 
1 0 
2 1/2 
3 1 
4 1 
5 1-1/2 
6 2 
1 ~1n 
8 3 
9 3 
10 3-1/2 
11 4 
12 5 
13 5 
14 5-1/2 
15 6 
16 6 
17 7 
18 8 
19 ~1n 
20 9 
21 9-1/2 
22 10 

15. Phase-Up Classifications 



During the course of National Negotiations since 1971, the Company and the Union have 
agreed on a number of phase-up classifications and methods of administering such classifications 
as follows : 

(a) An employee who has actually worked for the Company on the base classificat ion for the 
stipulated length of time shown on the Phase-Up Classification 
and Requirements Chart shall be re-classified to the appropriate phase-up classification provided 
the employee has performed satisfactorily on the base classification. 

(b) Where indicated in the "Other Requirements" column, time spent on classifications 
other than the base classification will be combined for credit for reclassification to the phase-up 
classification , provided the employee has performed satisfactori ly on these other classifications . 

(c) Management will advise the Union of the reasons for its decision in those instances in 
which it determines an employee is not to be reclassified pursuant to this Memorandum of 
Understanding. 

(d) Only the period of time during which the employee worked for the Company and was 
actually classified on the required classif ications as reflected in the employee's personnel records, 
shall be included except as provided in (e)(ii) below . 

(e) (i) Only the time worked since the employee's last date of hire with the Company shall 
be counted . Time worked on appropriate classifications prior to a permanent break in Corporate 
service or seniority shall not be included. Time spent on temporary separations such as layoff , 
illness or injury, or other leaves of absence during which the employee was temporarily separated 
from the active roll shall not be counted as time worked on the classification . 

(ii) A returning veteran who , prior to entering military service had been assigned to a 
C-E-T classification wh ich has phase-up applications , may have such applicable service time 
credited for phase-up purposes as time actually worked on the classification of record at the time of 
the military leave of absence . Such credited time will be applied only if the veteran was employed 
by Chrysler the Company on such classification upon entering military service and reinstated on the 
same classification upon completion of military serv ice. 

(f) Time worked on other salary or hourly classifications , no matter how similar in nature 
to the appropriate salary classification , and regardless whether or not such salary or hourly job may 
have been accepted in lieu of a layoff , shall not be included as time worked on the appropriate 
salary classification. 

(g) Time worked on appropriate salaried classifications shall include time worked at all 
Corporate locations as reflected in the employee's personne l records, and shall include time 
worked in bargaining unit and/or non-bargaining unit positions . 

(h) For purposes of determ ining time actually worked on a classification , a full month of 
credit will be given for those months in which an employee works the majority of workdays in the 
month. Credit for days worked wil l be given for regular vacation days . Only the days actually 
worked in the Monday through Friday workweek shall be counted. Overtime days, days for which 
Salary Continuat ion payments are made , or other absence , including casual absences , will not be 
considered as days worked . 

(i) Reclass ifications to the appropriate higher level classificat ion will become effective on 
the first regular ly scheduled working day of the bi·-week ly pay period beginning nearest to the first of 
the month following completion of the requirements for advancement to such classification . 
INSERT M-8 ATTACHMENT 

CMRYSLR GROUP FCA US LLC 
CLERICAL-ENGINEE RING-TECHNICAL 

18-GRAD E STRUCTURE 
Effective 10/12/2011 thru og/14/2015 9/xx/2015 thru 9/16/2017 

The fo llowing wage scale shall apply to 
employees hired before 

Apri l 15, 2010 . 



Grade Minimum ~ Maximum 
Pregi:essien 
Rate 

+ $g37.79 $~ .~05.94 $~ .~05.94 
i g4(lQ~ ~.rn2.57 ~ .~gJ,57 
3 g43_29 ~.~97.4~ ~ .~97.4~ 
4 ggg_2g ~.229.9S ~.229.QS 
5 9~4.94 ~ ,2SQ.31 1 ,2SQ.31 
e 9~4.9§ ~.3~§.43 ~ .a~e.43 
-:/. 93Q.Q3 1 ,34Q.25 1,34Q.25 
g 937.7Q ~ ,309.25 ~ ,309.25 
Q 95g.47 1,393.7S 1,393.7S 
+Q 900.05 1,2eS.5S 1 ,432.97 
44 9Se.7~ ~ .~88.9 ~ ~ ,4§7.9~ 
+2 994.90 1,3Q3.5S 1 ,4S7.30 
.'.1-3 1,Q13.2~ ~.337.37 1,515.53 
+4 1,QJQ.34 1,30G.as 1,559.54 
+5 ~ ,03e.99 1,374.10 ~.aS4.45 
4e ~ ,9e§.74 ~ ,4Ge.~ e 1.e~4.e3 
+7 ~ ,QS3.37 ~ ,422 .94 1,eaa.14 
.:i.g 1,131.9@ 1,490.95 1,702 .35 

Top 
Grade Minimum Progression 

Rate 

1 $862.92 $11200.92 
.6. 865.21 1,218 .05 
~ 868.59 11233.33 
4 925.23 11266.66 
~ 942.39 1,318.72 
6 951.77 1.354.89 
z 957.93 1,380.46 
8 965.83 11410.33 
9 987.22 1.435.59 
10 995.65 1,446.44 
11 11016.32 11456.61 
12 11028.00 1A70.70 
13 1,043.61 1A98.56 
14 11061.25 11517.98 
~ 1 068.10 1,525 .90 
16 11097.71 11539.50 
17 11115.87 11550.29 
18 11165.92 11586.85 
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Maximum 

$11200.92 
1,218.05 
11233.33 
1.266.88 
1,318.72 
1.354.89 
1,380.46 
1 A10.33 
1 A35.59 
1,475.96 
11501.66 
11531.98 
11561.00 
11606.33 
1,631.98 
11673.37 
1 /13.03 
11753.42 



CLERICAL-ENGINEERING-TECHNICAL 
18-GRADE STRUCTURE 

Effective 9/17/2017 thru 9/14/2019 ' 
The following wage scale shall apply to 

employees hired before 
April 15, 2010 

Grade Minimum Top of Maximum 
Progression 

1 $888.81 $1 ,236.95 $1 ,236.95 
2 891.17 1,254.59 1,254.59 
3 894.65 1,270.33 1,270.33 
1 952.99 1 ,304.89 1 ,304.89 
5 970.66 1,358.28 1 ,358.28 
§ 980.32 1 ,395.54 1 ,395.54 
7 986.67 1 A21.87 1,421.87 
.§. 994.80 1,452.64 1,452.64 
~ 1 ,016.84 1,478.66 1.478.66 
10 1,025.52 1,489 .83 1,520.24 
11 1.046.81 1 ,500.31 1 ,546.71 
12 1,055.55 1,514.82 1,577.94 
13 1,074.92 1,543.52 1,607.83 
14 1,093.09 1,563.52 1,654.52 
15 1,100.14 1,571.68 1,680.94 
16 1 130.64 1,585.69 1,723.57 
17 1,149.35 1,596.80 1,764.42 
18 1,200.90 1,634.45 1 ,806.02 

Grade 

4 
2 
-3 
4 
B 
6 
+ 
g 
9 

40 
44 
42 
~ 
44 

CHRYSLR GROUP LLC 
CLERICAL,ENGIN EE RING TECHNICAL 

18 GRADE STRUCTURE 
Effective 10/12/2011 thru 09114/2015 

The following wage scale shall apply to 
employees hired before 

New Entry 

New Min New Top 

631.20 771.20 
641.33 814.85 
722.66 913.75 
803.99 1011.66 
850.00 1078.16 
900.00 1160.73 
940.00 1221.16 
985.00 1282.00 
1013.21 1337.37 
1030.34 1360.58 

7ZJ 10/71/ 5 
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April 15, 2010. 

New Ma>< 

839.94 
930.53 
1041.15 
1150.11 
1230.27 
1295.05 
1366.00 
1435.00 
1500.27 
1544.77 



~ 1036.99 1374.16 
1406.15 
1422.94 
1496.95 

1584.45 
1624.63 
1663.14 
1702.35 

W 1065.74 
-1-7 1083.37 
-1-S 1131.96 

Grade 

1 
2. 
3 
~ 
§. 
6 
I 
8 
Q 
1.Q 
11 
12. 
13 
14 
15 
16 
17 
18 

Grade 

FCA US LLC 
CLERICAL-ENGINEERING-TECHNICAL 

18-GRADE STRUCTURE 
Effective 9/xx/2015 thru 9/17 /2017 

The following wage scale shall apply to 
employees hired After 

April 15, 2010 

Minimum Top of 
Progression 

Maximum 

$680.00 
$690.71 
$778.30 
$865.90 
$915.45 
$969.30 

$1,012.38 
$1,028.00 
$1,043.61 
$1,061.25 
$1,068.10 
$1,097.71 
$1,115.87 
$1, 165.92 

$1.197.60 
$1,208.31 
$1,295.90 
$1,383.50 
$1.433.05 
$1.446.44 
$1,456.61 
$1.470.70 
$1,498.56 
$1,517.98 
$1,525.90 
$1,539.50 
$1,550.29 
$1.586.85 

$1,197.60 
$1,208.31 
$1,295.90 
$1,383.50 
$1.433.05 
$1,475.96 
$1,501.66 
$1 ,531.98 
$1,561.00 
$1,606.33 
$1,631.98 
$1,673.37 
$1 ,713.03 
$1 .753.42 

FCA US LLC 
CLERICAL-ENGINEERING-TECHNICAL 

18-GRADE STRUCTURE 
Effective 9/17/2017 thru 9/14/2019 

The following wage scale shall apply to 
employees hired After 

April 15, 2010 
Minimum Top of 

Progression 
Maximum 



1 
2 
3 
1 
§. $680.00 $1,197.60 $1,233.53 
6 $690.71 $1,208.31 $1,244 .66 
7 $778 .30 $1.295 .90 $1,334 .78 
8 $865 .90 $11383.50 $1.425.00 
~ $915.45 $1,433 .05 $1,476.04 
10 $969.30 $1,489.83 $11520.24 
11 $11012.38 $1,500.31 $11546.71 
12 $1.028.00 $1,514.82 $1 .577.94 
n $1,043.61 $11543.52 $11607 .83 
.li $1,061 .25 $1,563.52 $1 .654.52 
15 $1,068.10 $1,571 .68 $1 ,680.94 
16 $1,097 .71 $1,585.69 $1 ,723.57 
11 $1, 115.87 $1,596 .80 $1,764.42 
18 $1 ,165.92 $1,634.45 $1,806.02 

Col 
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(M-10) MOU Sourc ing 

MEMORANDUM OF UNDERSTANDING 
SOURCING AND JOB SECURITY 

M-10 

During the 20442015 negotiations , the Union raised numerous concerns about the 
Company's sourcing actions and the impact on employment opportunities. While recognizing our 
common objectives for quality , speed to market . product innovation , compliance with government 
regulations and achievement of competitive costs, the parties agree that it is incumbent upon them 
to exchange information which allows the International UAW leadership and Sourcing 
Representatives to provide input into sourcing patterns and sourcing decisions while still meeting 
product development target dates . 

To that end , the Company commits to work and assist the Union at both the International and 
Local levels to identify work , which can be performed competitively , that supports the parties' 
interests in preserving jobs , replacing jobs which may be lost by outsourcing actions , creating jobs 
for laid off employees and to work together toward identifying insourci ng opportunities. It is the 
Company's intention to grow the business by increasing market share through new product 
offerings, and to continue to rely upon its employees and facilities as the source of its products . 
However , the opportunity to grow the business may be limited by market conditions, or the 
availability of funding for new product investment. The Company agrees to incorporate the 
procedures and structure outlined herein when making sourcing determinations during the 
~2015 Agreement. 

Sourcing Rationale 
The rationale for sourcing actions will consider the following criteria : the degree to which the 

Company's resources can be allocated to further capital expenditures, cost, technology , timing , 
quality , statutory requirements , proprietary rights , overall financial stability of affected facilities , 
occupational and related environmental health and safety issues , the impact on related facilities . 
and the impact on long -term job stability. Other factors considered by the Company before a final 
sourc ing decision is made will include the effect on employment , and job and income security costs 
on both a short and long-term basis . Such criteria shall give equal weight to the full impact of a 
sourcing action on Chrysler FCA US LLC-UAW represented employment levels and relative to the 
job and income security of Chrysler FCA US LLC- UAW represented employees. The National 
Sourcing Committee may form Joint Task Forces to ensure full implementation of such criteria 
throughout the Company and . on an as needed basis , to address any specific sourcing areas of 
concern identified by the Union. 
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The National part ies will jo intly further develop the above criteria to be used to address 
sourcing issues . In review of financial criteria , appropriate C_g_orporate return on investment and 
burden will be identified . Pertinent criteria will be applied consistently in comparisons of internal and 
externa l supply capabi lity. 

Natio nal Comm ittee Members 
The parties have agreed to maintain the National Job Secur ity , Operational Effectiveness 

and Sourc ing Committee (National Committee) , compr ised of Company and Union representatives . 
The National Committee shall be co-chaired by the Vice President and Director of the Chrysler 
Department , UAW (or his designated representat ive) and the Vice President of Employee Relations 
(or his designated representative ). The members of the Nationa l Committee shall have 
responsibilities as outlined in this Memorandum . Funding for the activities of this Committee will be 
provided by the UAW-Chrys ler National Training Center. The National Committee will meet 
per iodically as required to: 

1. Monitor the efforts of the Local Committees . 
2. Approve Local Committee efforts to improve operational effectiveness and coordinate 

these actions when appropriate . 
3. Coordinate , where applicable , the execution of Special Programs described in 

Attachment A as we ll as the movement of employees within or between Labor Market Areas. For 
example , where a permanent loss of jobs has occurred or is scheduled for the location, the parties 
may discuss the transfer of employees to other locations ; such a transfer could be in advance of 
the scheduled job loss, if it could be accomplished without adversely affecting quality or operating 
efficiency . 

4. Act on requests from Local Committees to waive . modify or change National 
Agreemen t provisions when such action would resu lt in the preservation or increase of job 
opportunities . App roval of such requests will be countersigned by the Vice President and Director of 
the Chrysler Department , UAW and the Vice President Employee Relations, Chrysler Group LLC 
FCA US LLC. 

5. Make period ic reports to the Union and Company leadership regard ing the operation of 
the Sourcing and Job Security Program. 

6. Review potential competitive sourcing opportunities where there is available floor 
space , equipment or capacity , as well as opportunities where low labor content operations could be 
removed , thereby creating space for more competitive higher labor content operations . 

7. Periodic review of future and emerging technologies , innovations , research and 
process changes . 

The National Job Secur ity, Operational Effectiveness and Sourc ing Committee is specifically 
empowered to periodically review and evaluate the operat ion of this Memorandum of 
Understanding and make mutually satisfactory adjustments to its provisions during the term of this 
Agreement. 

Roundt abl e Meet ing 
An annual Roundtable Meet ing will be conducted involving senior management from Source 

Planning, Procurement and Supply , Product Strategy , Engineering, Manufacturing , Union Relations 
and the National Committee and the leadership from the UAW Chrysler Department. The agenda 
for meetings will include a review of vehicle plans for assembly , stamping , power train and 
components . Related Source Planning actions to support these plans also wi ll be the subject of the 
meeting . 

It is understood that the Company 's frank discussion with the Union about sourcing and 
related plans may require the Union to keep information confidential until the Company consents to 
its release . The Company , on its part , also agrees not to use the results of such discussions to 
obtain more attractive contract terms from outsiders in lieu of keeping the work in~house. 



An annual Power Train Meeting will also be conducted by senior management from Power 
Train Operations for the National Committee and the leadership from the UAW Chrysler 
Department. The agenda for meetings will includ e a review of the Power Tra in Long Range Plan 
(LRP) and the anticipated effect on Power Tra in plant product loading . 

Chrys ler Prod uct Creat ion Process (CPCP) 
It is imperative that sourcing discussions and notification become§ an effective and trusted 

tool. It is recognized that early invo lvement by the UAW in CPCP will greatly enhance the chances 
for mutual success and will not jeopard ize the product creation objectives of qua lity, speed to 
market , product innovation , and lower total cost. 

The Company continues to adjust to the significantly compressed CPCP timeframes and 
overa ll objective to improve speed to market. The tim ing for achieving various CPCP milestone 
dates will fluctuate depending on the risk inherent in each product program . Therefore , future 
sourc ing notificat ion timing will vary unique ly with each program on a case-by-case basis. Specific 
CPCP milestone target dates will be disclosed at the Program Start Meeting . The reality of variable 
program tim ing and ongoing system change dictates frequent and structured communication for 
effective sourcing discussion and notification . 

Pre Progr am Start Pro duct Update 
In orde r to involve the UAW So1:1roin9 Representati¥es at the earliest stages of the product 

creation cyc le, the Vice President of the UAW Chrysler Department along with the International 
Sourcing Representative Coordinator and the Vice President of Employee Relations or his 
designated representative will meet quarterly tw ice a year with the Vice President of .Adv.nee 
\/Qhicle Engineering {AVE) andtor Product Strategy at th~·Program Start pha&e... Head of 
Advanced Veh icle Development (AVD) to provide updates on current and future products. +Re 
Vice President of Employee Relations, and the Vise President and Direotor of the Chrysler 
DepartR1ent

1 
UAW may attend these confidential R1eetin9s to re1.•iew f1:1t1:1re prod1:1ct progran::is. 

Advanced Vehi cle Awaren ess Meet ing 
During the 2015 negotiatio ns the UAW expressed its concerns regarding the notification to the 

Union at the earliest stages of product developm ent where the salaried bargaining unit is involved . 
As a result, quarterly Advanced Vehicle Aware ness (AVA) meetings wi ll generally be held with 

the UAW Sourcing Coordi nator, the Local President s of 212 & 4 12, or their designees, Head of 
AVD or his designated representative, and a representati ve of Employee Relations. The intent of 
these meetings is to involve the UAW at the earliest stages of a program developme nt process to 
disclose any FCA US LLC program information where the salaried bargaining unit is involved. In 
addition a high level program overvi ew of future products with directional timing including the 
preliminary CPCP timeline will be presented. During the early stages, where sourci ng actions are 
being conside red, the AVA meet ing will provide an opportunity for the Union leadersh ip to 
participate in discussions prior to the sourc ing d irection. As the program matures and sourcing 
direction is established information will be shared at the Local JSOES meeting. 

Addit ionally , members of the National JSOES , including the UAW Chrysler Department 
leadership , will meet quarterly , or as necessary , on a confidential basis , to discuss new or 
redesigned vehicles , engines , transm issions , components or subsystems under study but not yet at 
program approva l. In as much as th is milestone is well in advance of any program approval or plant 
loading, the directiona l information for discussion will include potential pre-source act ivities . body 
styles , brand assumptions , role in the overall portf olio and primary regions of sale as available . 

Program Start Meetin g 
During these negotiations . the Union expressed concern relative to full invo lvement at the 

earliest stages of the decision-making process . To that end , the Company shall inform the 
respec tive UAW Sourcing Representative of New Major Vehicles or Major Redesigned Vehicles at 
the Program Start Meeting . Information discussed at this meeting will typical ly include program 
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objectives , CPCP milestone dates, marketing objectives and customer requirements , and potentia l 
assembly and stamping plant loading capability. 

Supplier Selection Source Plan 
The International Union will be notified in writing by the Company of plans to proceed with a 

new or redesigned vehicle , sub-system or component part . During the Program Start Meeting , the 
National Comm ittee Co-Chairs , Administrative Assistant(s) to the Vice President and Director of the 
Chrysler Department , UAW, Assistant Director of the Chrysler Department, UAW responsible for 
Sourcing , other designated senior management representatives , and the appropriate UAW 
Sourcing Representative(s) shall be provided a Program Overview by senio r Platform 
management. Such information shall include a review of current sourcing patterns , including the 
names of suppliers producing components for the current vehicle, any possible changes in 
assemb ly, sub-assembly , stamp ing, power train and other component sourcing patterns which have 
been identified by the Platform , possible insourcing opportunit ies, targeted market and cost 
objectives . and technology which may impact the represented workforce . 

All contemplated sourcing decisions wl1ich impact tooling programs . process changes, die 
constr uction , die design , tool design, stamping tooling, assembly tool ing, processes , technology 
and design and prototype work at Assemb ly, Stamping, Power Train and Component 
manufacturing locations shall also be provided subsequent to the Program Overview. With the 
information provided during the Program Start Meeting , and subsequent meetings , and as 
appropriate during the meet ing cycle with the UAW Trades Effectiveness Coordinator, the UAW 
Sourcing Representative may provide input or alternat ives to sourcing pattern(s) wh ich coincides 
with the Program Start Meeting and the Final Source Plan. If, during these meetings, issues 
between the UAW Sourcing Representa tive and the respective Platform cannot be resolved, the 
matter may be referred to the UAW Assistant Director- Sourcing and Senior Manager Sourcing 
for review and resolution. In the event the parties are unable to resolve the matter , it may be 
referred to the National Sourcing Counci l (Council) for ear ly resolution. The Council shall cons ist of 
the Vice President and Director of the Chrysler Department, UAW, Administrative Assistant(s) to 
the Vice President and Director of the Chrysler Department , UAW, Assistant Director of the 
Chrysler Department , UAW responsible for Sourcing , Senior Vice President of Manufact uring, Head 
of Vehicle Engineering , Senior Vice President of Company Quality and Vice President of Employee 
Relations, and other appropriate designates. The Council will meet to review issues brought to their 
attention by either party in the interest of reaching a resolution which serves the mutual goals and 
competitive challenges of the parties . 

Final Source Plan 
The UAW Sourcing Representatives and UAW Trades Effectiveness Coordinator shall be 

provided updated and confirming sourcing documentation of the types provided during the Supplier 
Selection Source Plan as notification of contemplated changes in sourcing patterns . Documentation 
will be provided to the Union Relations Sourcing Administration office for distribution to the 
appropriate UAW Sourc ing Representatives. This documentation , which will provide the design and 
engineering sourc ing information and prototype sourc ing information where different than the 
production source , shall be forwarded to the appropriate Salaried Local President or Unit 
Chairperson. 

National Committee representat ives will monitor sourcing , address sourcing concerns, as 
well as monitor and oversee emp loyment levels and the administration of the Sourcing and Job 
Security Programs . They shall be provided timely access to all data, including financial and cost 
informat ion , to evaluate potent ial sourcing actions and their impact on UAW-rep resented jobs. 

The National Committee shal l meet on a quarterly basis. At the quarterly meeting , data 
regarding work brought in-house and work outsourced will be provided and discussed. Moreover , 
the members of the National Committee shall be advised of all Appropriations Requests as they are 
rece ived , including the number of potentia l jobs affected. (In addition to providing hard copies, the 
Company will provide a summary of this data on a computer disk.) 
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National Sourcing Committee Meetings 
The appropriate National Committee members will meet on an as required basis as 

frequently as twice a month. Additionally , on an as needed basis, representatives from various 
functional areas may be scheduled to meet with the Committee (i.e. Manufacturing , Purchasing , 
etc.). 

In order to facilitate these discussions , the Company will ensure that information regarding 
Platform sourcing is provided on a timely basis to the designated UAW Sourcing Representative for 
the respect ive platform while new or redesigned vehicles are being deve loped . The UAW Sourcing 
Representative may arrange for a meeting with the Company Representative to present their 
compet itive in-house alternatives to Company sourcing decisions. In addition , the Company 
Representative shall be responsib le for advising the UAW Sourcing Representat ive of meetings, 
which may occur as frequently as twice a month, regarding Company sourcing decisions . The 
Company Representative will also provide notice of potential make/buy studies , along with 
prototype and related salaried sourcing informat ion. With such early access to and involvement in 
the sourcing decision-making process, the UAW Sourcing Representative shall be able to develop 
an in-depth understanding of their respective Platform's sourcing patterns along with the possible 
impact which sourcing decisions may have on the hourly and salaried bargaining unit(s). They shall 
meet upon request with senior members of the Platform or other functional areas as appropriate. 

During this process , the designated Representatives from the Nationa l Committee will work 
together to review the sourcing pattern of new or redesigned product with the intent of ensuring that 
the UAW Sourcing Representative will be equipped with the knowledge necessary to provide their 
competit ive in-house alternatives in the aforementioned process . 

Local Committee 
The Company and the Union agree that at each bargaining unit covered by this National 

Agreement, a Local Job Security , Operationa l Effect iveness and Sourcing Committee will be 
established to administer the Sourcing and Job Security Program. The membership of the 
Committee will consist of the local Plant Manager , or the Manager's designated representative , and 
other representatives selected by Management ; the Local Union President or the Local Union 
President's designated representative; and the Plant Shop Committee along with the Unit Chairs of 
the appropriate UAW Salaried Bargaining Units. The following duties of the Local Committee will be 
performed jointly: 

1. Review actions which may result in layoffs and the reasons for such actions. 
2. Participate in discussions regarding sourcing decisions as outlined in this 

Memorandum of Understanding. One (1) existing member of the Local Committee from the Union 
and one (1) from Management will be designated to lead the review, coordinat ion and report 
recommendations of potential insourcing opportunities as part of their normal roles within the 
Committee. Both parties agree and commit that tlhese matters should be viewed as a priority. To 
this end, management will ensure appropriate resources are provided to respond to Union requests 
for pertinent information . 

3. Participate in discussions regarding the introduction of new or advanced technology as 
provided in Memorandum of Understanding M-6, New Technology , contained in the National 
Agreement. 

4. Fulfill the requ irement to meet and report monthly that appropriate communications 
have taken place ; upon the request of the National Committee, the local parties will be required to 
provide deta iled information to support their monthly joint reports. 

5. Review the manpower requirements of forward product, facility and business plans, 
maintaining the confidentiality of the material being evaluated. 

6. Coordinate appropriate local training act ivities. 
7. Develop and initiate proposa ls to improve operational effectiveness to secure existing 

jobs , and to attract additional business thus provid ing additional job opportunities. 
8. Make recommendations to the National JSOES Committee , as appropriate , regarding 

any aspect of the Sourcing and Job Security Program. This may include any aspect of the 
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contractual relationship between the Company and the Union that is relevant to the duties of the 
Local Job Security, Operational Effectiveness and Sourcing Committee. 

9. Identify and review investments in the fac ility or equipment which could improve 
product quality or operational effectiveness. 

10. Review past outsourc ing decisions aind identify opportunities for insourc ing which may 
be investigated as well as new business (such as product launch or other significant events) . 

11. Assess and monitor the utilization of floor space and equipment on a periodic basis as 
a way to generate opportunit ies for insourcing wo rk. 

12. Unresolved issues regarding the Local administration of this Memorandum of 
Understanding can be joint ly submitted to the National Committee . 

The appropriate member(s) of the National Committee will assist the Local Job Security , 
Operational Effectiveness and Sourcing Committee (Local Committee) in implementing the 
provisions of the Sourcing and Job Security Memorandum. If the parties cannot resolve a sourcing 
issue, the Local Union may file a gr ievance at the tffifEl-second step of the regular Grievance 
Procedure. If the grievance cannot be resolved , the grievance may be appealed to the Appeal 
Board in accordance w ith the Grievance Procedure. In the event the Appeal Board is unable to 
resolve the issue, it may be appealed to the Impartial Chairman. The Impartial Chairman can only 
provide a remedy where he finds that (1) a violation of the express commitments set forth in this 
Memorandum has been established; (2) the estab lished violation resulted from the exercise of 
improper judgment by Management ; and (3) any employee who customarily would perform the 
work in question has been laid off or was allowed to remain on layoff as a result of work being 
outsourced or not being brought in-house. The Impartial Chairman's remedy shall be limited to back 
wages for the affected employees , and the recall and/or placement of affected emp loyees on 
regular productive work. 

Tempora ry Offloading 
When a temporary offloading action is being contemplated , the Plant Manager or his 

designate will provide to the President of the Local Union, a written notice containing the reasons 
under consideration for the temporary offloading at that location. The notice of the offload ing action 
will be given as soon as practicable , consistent with the reasons such offloading becomes 
necessary and expected date of return . Copies of this notice also will be provided to the UAW 
Assistant Director responsible for Sourcing and other National Sourcing Council members . 

Temporary offloading notification is not intended to provide a means for circumvention and 
abuse of the normal outsourcing notification procedures outlined in this Agreement. Should 
circumstances arise that an offloading action may be viewed as no longer temporary , the local 
parties wi ll meet to discuss their respective concerns relative to the projected return of the work . 
Should these issues remain unresolved at the Local Union and Plant Management level, such 
matters shall be referred to Chrysler FCA US LLC Union Relations and the Assistant Director of the 
Chrysler Department , UAW responsible for Sourcing in an attempt to reach a resolution. If after 
discussions , it is deemed appropr iate, the Company shall forward a copy of the temporary 
offloading notice to the Vice President and Director of the UAW Chrysler Department. If a situation 
arises wherein work which was temporar ily offloaded under these provisions is subsequently 
contemplated for permanent outsourcing , all applicable provisions of this Memorandum of 
Understanding will be applied prior to such work being permanently sourced to an outside supplier. 

The parties understand that circumstances do arise wherein the projected return date of 
temporarily offloaded work legitimately requires an extension and such extens ion requests will be 
reviewed by the National Parties. 

In addition , the following specific commitments have been made to address sourcing-re lated 
job security concerns of UAW members : 

lnsourcing 
The National Committee and, where appropriate , the Local Committee will discuss the 

practicality of insourcing , in whole or in part, work previously outsourced or new work wh ich the 
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Union identifies as that which might be performed competitively within the location based on the 
criteria outlined in this Memorandum of Understanding. 

To assist in this process, the International Union wi ll be furnished a comp lete list of work 
similar to that currently performed at the location that (1) has been outsourced from that location , or 
(2) is currently performed by non Chrysler FCA US LLC UAW suppliers for Chrysler Group LLC 
FCA US LLC. These lists will be updated and will include the suppliers' location (city and state) , 
union affiliation, the supplier contract expiration dates, annual volumes, and U.S. plant locations 
receiving the parts and will be furnished via electronic media three times per year in January , May 
and September . The parties will initiate efforts to insource particular work consistent with the 
aforementioned criteria to create prospects for growth and to provide jobs for employees on layoff . 

Additionally , the International Union will be furnished a complete list of commodities by 
Supplier. The list will be updated and will reference the information above including the suppliers' 
manufacturing location (city and state), union affiliation , the supplier contract expiration dates , 
annual volumes , and U.S. plant locations receiving the parts and will be provided via electronic 
media , in Excel format, three times per year. 

The parties acknowledge that a commitment to job creation and preservation will require 
ongoing , close cooperation . The National JSOES will support the efforts toward creating and 
preserving jobs by implementing the join tly agreed upon process described in the Sourcing 
Administration Manual. This process will operate primarily at the National level but will be structured 
such that it will also support the efforts of the Local JSOES Committees relative to insourcing 
activity . 

If it is established that certain work can be performed competitively, judged by the above 
criteria , Management will adopt the Committee's proposal and, barring unique or unforeseen 
circumstances , bring the work in-house . The Union shall obtain any necessary approval or 
ratification within thirty (30) days of the decision to bring the work in-house. 

In addition, the parties recognize that there may be occasions when the Company may wish 
to temporarily assign work to a Chrysler FCA US LLC-UAW facility from a non Chrysler FCA US 
LLC-UAW facility . In these situations , a Notice of Temporary lnsourcing will be completed and 
submitted via the same processes as a Notification of Temporary Offloading . 

Outsourcing 
Outsourcing as used herein means the Company's sourcing of work from Chrysler Gre1:1p 

bbG-FCA US LLC UAW locations , including work connected with current . new or redesigned 
vehicles , fabricated parts, power train , component products , dies and fixtures. Excluded from this 
definit ion are changes in production or purchase arrangements made by any non Chrysler FCA US 
LLC/ North American sourcing authority (i.e., subsidiaries , affiliates , captives , joint ventures , 
transplants , etc .). 

If changes to the published and distributed sourcing pattern are contemplated at any time 
during the vehicle development or production cycle through the initiation of make/buy studies, or 
when any change in sourcing direction for a process unrelated to vehicle development is 
contemplated , the International Union, the UAW Sourcing Representative , and the Local Union at 
the affected location will be given written notice. When the Source Planning function , or the 
equivalent function at either the Company , Division or plant leve l, contemplates an outsourcing 
decision , the International Union , the UAW Sourcing Representative , and the affected Local hourly 
and salary Unions will be provided written confi rmation of the action. The notice shall be provided to 
the Union as far in advance as possible or promptly following approval , and consistent with the 
timing requirements of the product's development cycle. The notice will provide, on a confidential 
basis , the reason for the outsourcing , a description of the work involved , the number of jobs 
affected on both a short-term and long-term basis , if known , at both the affected facility and any 
other Chrysler FCA US LLC-UAW represented facility , the identification of the sourcing authority , 
the quality status of the recommended supplier. The Company agrees to provide the International 
Union , the UAW Sourcing Representative , and the affected Local Union with all relevant financial 
and cost information used in developing the cost of completing work in-house. Data will be provided 
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in conjunction with the aforementioned notice. Proposa ls to keep the work in-house w ill be made by 
the Union within ninety (90) days of the receipt of written notice. 

If it is estab lished that the work can be performed compet itively , judged by the criteria listed 
earlier in the Memorandum of Understanding , Management will, barring unique and unforeseen 
circumstances , keep the work in-house. The Union shall thereafter obtain any necessary approval 
or ratification within thirty (30) days of the decision to keep the work in-house. 

Where make/buy study findings do not impact the current sourcing pattern , the notice of 
contemplated sourcing will be withdrawn. 

When such an outsourcing decision is contemplated at any level of the Company , the written 
notice will be given to the Vice President and Director , Chrys ler Department , UAW. A copy of such 
notice will be given to the Chairperson of the Loca l Committee at the same time. 

When such a contemplated outsourcing decision is initiated by the Company at a level 
external to the affected location(s) , the Company will provide sufficient advance written notice to 
allow the designated Management representative at the affected location(s) to comply with the 
notification procedure. 

Additionally , International Union and Local Union input will be sought by the Company as 
early as possible in the outsourcing decision-mak ing process as referenced in the New M-10 
Sourdng Administration Manual. The intent of the evaluation period and Union input being sought 
as early as possible is to allow for more thorough discussion and to permit the parties to better 
assess the impact of outsourcing on the long-term job stability of employees and the financia l 
viability of given Company locat ions. 

The Company wi ll not enter into a contractual relationship with a non-Chrysler UAW supplier 
until such time as the des ignated Management representative of the impacted location provides 
written verification that the above notification procedure and discuss ion by the Local Committee has 
taken place. 

The Company agrees to a full disclosure to the International Union of the procedures utilized 
in the sourcing decision -making process . 

Full implementation of the processes contained within this Memorandum should provide the 
parties the mechanisms to take advantage of every opportunity to use internal resources and to 
create jobs for all employees . The commitments expressed in the Memorandum are intended to 
contribute significantly to our cooperat ively wo rking together to provide UAW represented Chryi ler 
FCA US LLC employees in the U.S. improved job security by responsib ly growing the business , 
wherever feasible . 

ATTAC HMENT A 
MEMORANDUM OF UNDERSTANDING 

SPECIA L PROGRAMS 

The National Job Security , Operational Effectiveness and Sourcing (NJSOES) Committee 
may authorize Special Programs for designated eligible employees or may approve requests from 
Local Job Security , Operationa l Effectiveness and Sourcing (LJSOES) Committees for 
implementation of such Programs . Details of the Special Programs as well as an explanation of 
Options , will be jointly presented to all eligib le emp loyees. The NJSOES Committee will closely 
monitor the commun icator and administration of the Special Programs at the local level to ensure 
that eligible employees are provided comprehensive information and counseling to ensure their 
complete understanding of each Specia l Program provisions and the implications of accept ing an 
offer . 
These Options may include : 

1. Incentive Program - Retirement (I PR) 
2. Special Early Retirement (SER) 
3. Pre-Retirement Leave (PRL) 
4. Voluntary Termination of Employment Program (VTEP) 
5. Enhanced Relocation 
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7. Mandatory Placement 
The National Parties may expand or limit these Options dependent upon specific plant 

circumstances. 

SPECIAL PROGRAM #1 VOLUNTARY TERMINATION OF EMPLOYMENT PROGRAM 

The Voluntary Termination of Employment Program (VTEP) provides a guaranteed lump­
sum benefit payment subject to the conditions and limitations contained herein . This Program is 
applicable to employees with at least one year of seniority who are at work on or after the effective 
date of the Agreement. 
Description of Program Benefits 

Years of Allocation 
Seniority as Period 

of Application Date $ Amount (Months) 
1 but less than 2 15,000 6 
2 but less than 5 21,000 9 
5 but less than 10 37,000 15 
1 O but less than 15 47,000 19 
15 but less than 20 62,000 25 
20 but less than 25 67,000 27 
25 or more 72,000 29 

The maximum gross amount of the benefit payable under this Program is $72,000 for 
employees with twenty-five (25) or more years of seniority. 

In no event, however, shall the amount of a VTEP payment provided under this Program 
exceed such amount permissible under the Employee Retirement Income Security Act of 1974 
(ERISA) . 

An employee who accepts a VTEP payment shall be provided with basic health care 
coverage for a period of six (6) months dating from the end of the month in which the employee last 
worked . 

An employee eligible for an immediate pension benefit under the CHRYSLER GROUP LLC 
FCA US LLC-UAW Pension~ Agreement, at the time of his/her break in service (due to 
participation in a VTEP) , shall upon completion of the Allocation Period and application for a 
pension benefit under the ClnlRYSLeR GROUP LLC FCA US LLC- UAW Pension~ Agreement 
become eligible for post retirement health care and life insurance on the same basis as other 
retirees. For purposes of applying the terms of the CHRYSLER GROUP LLC FCA US LLC-UAW 
Pension~ Agreement , such employees sha ll not be treated as deferred vested by reason of 
their participation in the VTEP . 

VTEP PAYMENT OFFSETS 

Any VTEP payment to an eligible employee will be reduced by the employee's outstanding 
debts to the Company or to the Trustees of any Company benefit plan or program , including any 
unrepaid overpayments to the employee under the SUB Plan, Exhibits to the National Agreement. 

EFFECT OF RECEIVING VTEP PAYMENT 

An employee who accepts a VTEP payment shall (i) cease to be an employee and shall have 
his/ her seniority broken at any and all of the Company's Plants or other locat ions as of the last day 
worked subsequent to the date his/her application for a VTEP payment is received ("Termination 
Date") , (ii) shall have canceled any eligibility the employee would otherwise have had for a 
Separation Payment and/ or Redemption Payment , (iii) shall not be eligible to receive a special 
early retirement benef it under the CHRYSLER GROUP LLC FCA US LLC-UAW Pension Ptaf:I 
Agreement, and (iv) shall not be permitted to retire under the CHRYSLER OROUP LLC FCA US 
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LLC -UAW Pension ~ Agreement for the number of months of the Allocation Period following the 

Termination Date. 

GE NERAL 

SPECIA L PROGRAM #2 
PENS ION PROGRAM 

The National Committee may recommend that the CHRYSLER GROUP LLC FCA US 
LLC-UAW Pension .'2taA Agre ement be amended by letter agreement to prov ide a special early 
retirement window for any employee who is at work on or after November 19, 1990 and is between 
the ages of 55 and 61 who has ten (10) or more years of credited service under the CHRYSLER 
GROUP LLC FCA US LLC-UAW Pension PlaR Agreement. Such retireme nt would provide 
unreduced basic benefits for the life of the ret iree, temporary benefits payab le in accordance with 
the provisions of the C~RYSLER GROUP LLC FCA US LLC-UAW Pension PlaR Agreement and 
any supplements they may be entitled to based on the provis ions of the CHRYSLER GROUP LLC 
FCA US LLC-UAW Pension gJ,aR Agreement and the employee's age and cred ited service . The 
annual earnings limitation provisions of the supp lements shall not be app licable to any specia l early 
retirement. 

ATTACHMENT B 
MEMORANDUM OF UNDE RSTAN DING 

GOALS AND OBJE CTIVES OF JOB 
SECURITY A ND OPERA TIONAL EFFECTIVENESS 

The Company and the Union recognize that qua lity and operating efficiency are inextricably 
wed to job security, and that a high level of quality and operating efficiency requires mutual respect 
and recognition of each other's problems and concerns. Accordingly , in addition to the Loca l Job 
Security , Operational Effectiveness and Sourcing (JSOES) Comm ittee's responsibilities for the 
Sourcing and Job Secur ity Program and participation in discussions provided in related Letters of 
Understanding , each committee will focus on coope rative efforts toward our common goa l to 
improve the effectiveness of operations and remove barriers to improvements, increase job 
opportunities and fully uti lize the workforce . The local committees will jointly develop a plan through 
an exhaustive analysis of the location's operational efficiency . 

Within six months of the effective date of the Agreement each Local JSOES Committee will 
review with Divisional/Group Management and the International Unio n the overall competitiveness 
of the location's products and their plans indicating actions, and/or changes needed to improve 
quality and efficiency at their location and to stimulate job security of the existing workforce and 
attract new work. Such plans must then be approved by the National JSOES Committee. 

The National Comm ittee will be availab le on an ongoing basis as a resource to Local 
Committees and wil l review progress at the local leve l at least on an annual basis . 

The following are examples of approp riate areas the local parties may address: 
1) Identification of investments in the facility or equipment necessary to improve product 

quality or operationa l effectiveness ; 
2) Procedures and plans to review past out-sourcing and outside contracting decisions , 

and identify opportunities for insourcing and new business . 
Efforts of the local part ies to improve operational effectiveness may require change or waiver 

of certain agreements or practices. It is understood that any such wa ivers , modifications or changes 
would not be effective unless agreed to by the local parties involved and approved in writing by the 
Union Relations Staff of the Company and the Chrysler Department of the Union. Such changes 
would be effective only at the location(s) specifica lly designated . 
INTERNATIONAL UN ION, UNITED AUTO MOBILE , AEROSPACE AND AGRICULTURAL 
IMPLEMENT WORKERS OF AMERICA , UAW 
CHRYSLER GROUP bbC FCA US LLC 
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(M-12) MOU Return to " Home" Unit O&C 

MEMORANDUM Of UNDERSTANDING 
RETURN TO "HOME" UNIT 

M-12 
O&C 

The parties recognize that some employees placed pursuant to Section (54),i._Qf 
Letter 197 - Placement and Workforce Utilization of the National Office and Clerical 
Agreement may have the desire to return to their "home" unit. The parties recognize also 
that , in affording such employees the opport unity to return. it is necessary to do so in a 
manne r consistent with the maintenance of quality and efficiency in both the releasing and 
receiving units. Accordingly , the purpose of this Memorandum is to provide methods and 
procedures and to detail the circumstances whereby eligible emp loyees will be offered the 
opportunity to return to their "home" unit. 

Upon ratification of the 2015 Agreement. an employee's home unit is defined as 
the unit where he first obtai ns seniority . Employees who have elected to no longer 
recognize their former home unit or have forfeited seniority based on contractual provisions 
will have their current unit defined as their "home" unit. 

1. Eligible emp loyees are those active employees who have been assigned to a unit 
other than their "home" unit pursuant to Section (54) , or Letter 197 - Placement 
and Workforce Utilization of the National Office and Clerical Agreement. Eligible employees 
are further defined as those placed: 

a. Prior to the effective date of the WW2015 Agreement who were not offered an 
opportunity to return to their "home" unit pursuant to the work opportunity for laid off 
employee provisions of Section (54) of the National Office and Clerical Agreement , 

b. Subsequent to the effective date of the ~2015 Agreement and who have 
worked at least six (6) months at the new unit. 

2. Eligible employees may file an application to return to their "home" unit at the J 
Employment Office on or after their anniversary of the sixth (6th) month following 
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placement. Employees will be provided a copy of their application . / ~ ~,.. \ 
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3. Eligible employees who have applied to return to their "home" unit shall be placed 
(in seniority order) on a "return home" list at the "home" unit. 

4. Each unit will maintain an appl icant listing for use by the local parties. 

5. Should a unit with a "return home" list have employment requirements, it will 
combine its "return home" list and recall list (if any) in seniority order and recall from such 
combined list until its needs are met or such combined list is exhausted . Should the 
combined list be exhausted and additional employment required , it will fill further openings 
in accordance with other applicab le agreements between the parties and then by hire. 

6. Should an employee return to his "home" unit under the provisions of 
paragraph 5 above, the employee will forfeit seniority rights at the "releasing" unit. Should 
an employee , having requested return under paragraph 2 above , subsequently refuse an 
offer of return, the emp loyee shall lose seniority at all units of the Corporation except the 
unit at which he is working . 

7. It is recognized that the unit from which the eligible employee is released must 
do so in a manner consistent with the maintenance of quality and efficiency . Accordingly , 
no eligible employee will be released until a fully trained replacement is available. 
Consistent with these principles, it is recognized that the rate at which employees are 
released may vary due to the types of jobs held by "returnees", the availability of 
replacement personnel , product or new model launch , releasing unit staffing requirements , 
etc. In all cases , Management will endeavor to release employees as quickly as possible . 
Disputes regarding this issue may be referred to the Corporation's Employee Relations 
Staff and the UAWs National OaimlerChrysler Department for resolution. 

8. Employees transferring pursuant to the provis ions of this Memorandum will be 
placed on available work and will not be eligible to alter the vacation schedules in effect at 
the time of their return. 

9. An employee accepting transfer will be eligible to receive a relocation 
allowance as provided in the Exhibits to the National Agreement after provid ing 
documentation satisfactory to Management that the employee has changed permanent 
residence and relocated. 

10. It is recognized that the purpose of the six (6) month waiting period is to minimize 
churning and not intended to create opportunities to hire shortly after individuals are placed 
from one plant to another. If unique situat ions involving the six (6) month Home Unit Return 
Provision arise. the National parties can review those situations and, if appropriate . provide 
a deviation to the application of the six (6) month waiting period. 

W11. The parties recognize that the provisions of this Memorandum have complex 
administrative implications . Accordingly, claims of violation are not subject to the Grievance 
Procedure but instead may be referred to the Corporation's Employee Relations Staff and ~ 
the UAWs National OaimlerChrysler Department for resolution. L ~ ,., S \)) 
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(M-13) Memorandum of Understanding - Health and Safety 

Memorandum of Understanding 
Health and Safety 

I. Joint Commitment to Health and Safety 

M-13 

This Memorandum of Understanding supplements the National Engineering, Office & 
Clerical Agreements between Chrysler Group FCA US LLC and the International Union, 
United Automobile , Aerospace and Agricultural Implement Workers of America , UAW, and 
certain of its Local Unions dated Ociober 12, 2011 September xx, 2015 as follows : 

WHEREAS , no subject is of greater concern to the Company and the Union than the 
phys ical well-being of employees in Chrysler's FCA US LLC facilities, and in our recent 
negotiations no subject received or deserved a higher priority than promoting safe and 
healthful working conditions in the facilities ; and 

WHEREAS , the parties agree that an on-going program , in which both will 
part icipate and cooperate , will aid in achieving this objective ; and 

WHEREAS, the Company shall have the obligation to continue to make reasonable 
provisions for the safety and health of its employees during the hours of their employment ; 
and 

WHEREAS , the Union shall cooperate with the Company's efforts to carry out its 
obligations , 

NOW, THEREFORE , it is hereby agreed as follows : 

II. Company Respon sibil ities 

The Company agrees to: 
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(a)--Recognize s its obligation to provide as safe and healthfu l a-working 
environment for employees ~ as it reasonably can and both parties agree to use their best 
efforts, jointly, to achieve that end. As a top priority, the Company is committed to 
protecting the health and safety of each employee. The implementation of actions to help 
our employees realize a healthy, injury-free work environment is a leadership 
responsibi lity. The Union wi ll cooperate in the Company's focus to maintain and improve a 
safe and healthful work environment. The part ies agree to use their best efforts to jointly 
ach ieve these objectives. Responsibility for health and safety matters remains , howeve r, 
with the Company . 

(b)--Provide annual training for members of the Local Joint Committee on Health 
and Safety hereinafter referred to as the Local CommitteeLJHSC and appropriate 
education and training in health and safety for all employees and the regular replacement 
representatives. In addition to initial instruction, members of the Local CommitteesLJHSC 
will receive specialized training appropriate to the nature of the work performed in their 
facilities . The International Union's Chrysler Department will be provided the opportunity to 
review and participate in such training or instruction programs and make necessary and 
desirable recommendations . 

(c)--The Company, upon request. will provide Pro>.iide access to the Union member 
of the Local Joint Committee on Health and Safety, access to the available health and 
safety documents the following reference material referenced in Company health and 
safety policies available to the Management member of the Local Committee such as: 

National Safety Council Publications 
Governmental Standards on Health and Safety 
Corporate Health and Safety Bulletins 
Trade Publications 
ANSI/ NFPA standards 
Publications of Local Safety Councils 

(d)--Provide by March 1 of each year to the health and safety professionals of the 
International Union's staff a copy of OSHA Form No. 300 as it is now constituted , and the 
corresponding manhours worked and incidence rate for each facility . 

Ill . National Joint Committee on Health and Safety 

A National Joint Committee on Health and Safety (NJC) will be established , 
consisting of three (3) representatives of the International Union appointed by the Director 
of the Union's ChPJsler Department Vice-President and Director of the Chrysler 
Department-UAW, and three (3) representatives of the Company appointed by the Senior 
Vice-President of Employee Relations of the Company , herein referred to as the National 
Committee . Each party will appoint at least two (2) members who have professional 
training in industrial hygiene or safety . This Committee shall: ~ 

(a)--Meet at least quarterly at mutually agreeable times and places . Minutes will be \. i \~ 
prepared for each meeting and a copy given to the International Union members . ~ ~\ 
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(b)--Review the Company's safety and health programs and make necessary or 
desirable recommendations. 

(c)--Develop and recommend to the Company an appropriate annual training 
program to be estab lished for Union members of the Local Committees. 

(d)--Develop and recommend to the Company guidelines for employee training and 
education . 

(e)--The Environment. Health and Safety (EHS) Staff and UAW Chrysler Health and 
Safety Department will jointly Rreview and analyze federal , state or local standards , codes 
or regulations which affect the health and safety programs within the Company. It is 
understood that In the e>tent tt~at a governmental institution ~ periodically modifyies-a 
standard .§., regulation .§., guideline .§., and/or exposure limits. Therefore, the EHS Staff and 
UAW Chrysler Healt h and Safety Department will joint ly reviewNJC will discuss in advance, 
if practicable what iR1paet, if any, such ohang1e R1ay have upon Chrysler health and safety 
programs. In addition, the NJC will be provided in advance copies of new or revised Safety 
Manufacturing Instructions (SMl's) , Industrial Hygiene Bulletins and Safety Bulletins and 
other Corporate Health and Safety documents on an annual basis to ensu re these policies 
will continue to protect worker's health and safety. The NJC will discuss in advance, what 
impact. if any, such change(s) may have upon the Company's health and safety programs . 

(f)--Rev iew problems concerning serious or unusual situations affecting plant health 
and safety, and new model launch design-in-safety to make necessary or desirable 
recommendations. 

(g)--Receive , review and analyze the injury and illness data for all plants that the 
Company is now required to compile on OSHA Form No. 300 as it is now constituted with 
corresponding manhours worked and incidence rate. 

(h)--Receive and deal with matters referred to them by Local Committees . 

(i)- ln remembrance of workers who have lost their lives while on the job, materials 
will be provided for viewing by all employees per the NJC. Each location will receive 
instructions prior to the specified date of our observance of Worke rs' Memorial Day. 

G}-The Company and the Union will work jointly with other recognized leaders in 
workp lace hea lth and safety, such as the National Safety Council, American Society of 
Safety Engineers , Global Organizat ion of Ergonomics and the Institute of Industrial 
Engineers to explo re innovative methods of sharing best safety practices and training 
wherever possible. The National Joint Committee on Health and Safety (NJC) will meet 
and determine a process to accomplish our shared objectives in this area. The NJC will 
report its findings to the Vice President and Director of the UAW-Chrysler Department and 
the Vice President of Employee Relations for FCA US LLC. 

IV. Health and Safety Review Board ! b 
A-Health &and Safety Review Board~ isare established to review the status of the health \~ \~ 

and safety program and resolve health and safety issues. in each divisien (,<\ssembly, Stamping, ~ ~ 
Power Train, AG•,anseG Mao"faGl"riog an<I linginaariog, Palls DiGlrib"lieo GaAtara, ao<I ~ r.r.,\. 
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Component Opei:ations) which consists ef the General Plants ManagerNice Presieent or their 
designated Division representative and the designated representatii.•e of the ViGe President and 
Dii:ector of the Chrysler Oepartment,U.A .. V\( .Also, the Review Soard shall include the Plant Managsr, 
Plant Muman Resource Manager, Local Union President, International SePJicing Representative, 
and the National .Joint Mealth and Safety Committee. The Review Qoard will convene as soon as 
possible, at the direction of the ~UC, generally within two (2) weeks after a fatality, to review results 
of the initial investigation and develop and recommend appropriate improvements in health and 
safety practices within the plant ·Nhere the incident occurred and at ether plants where deemed 
proper within that divisian. The Natianal .Joint Health and Safety Carnrnittee will pro·.•ide technical 
suppor1 to the Soard and monitor cornpliance to directives requiring the enactrnent of preventive 
rneasui:es. The pnrnary tool to accornplish their objective will be a cornplete safety hazard analysis 
of the job or aperation involved. 

A. Weekly Incident Review Board {WIRB) 

A WIRB is established at each location and is co-chaired by the Plant/Location 
Manager and the Local Union President. WIRB members will also include the plant/location 
manager's staff, LJHSC . and the local shop committee . The responsibility of the WIRB is to review 
and monitor the health and safety program and WCM safety related activities at the plant. The 
LJHSC will provide technical assistance to the WIRB. Any health and safety issues not resolved at 
the local level will be elevated to the Divjsion Health and Safety Review Board . 

B. Division Health and Safety Review Board (DHSRB) 

A DHSRB is established and is co-chaired by the Environment Health and Safety 
Division Lead and the UAW Chrysler Health and Safety Coordinator. A DHSRB is established for 
Engineering. Office and Clerical The purpose of this review board is to meet and resolve health 
and safety issues that have not been resolved by the Local World Class Participation Council. 

The DHSRB shall meet on a regular basis, or as soon as necessary, to consider 
appropriate health and safety matters within the respective divisions, including the review of 
ergonomics, design in safety activities and WCM safety pillar activities. Health and safety issues 
unresolved by the DHSRB will be referred to the National Joint Committee on Health and Safety 
(NJC}. 

C. Special Health and Safety Review Board (SHSRB) 

The parties are committed to preventing fatalities and serious injuries. The SHSRB 
will consist of the Division Health and Safety Review Board for Engineering, Office and 
Clerical. Additional members of the review board w ill consist of the General ManagerNice 
President or their designated representative, Director of the UAW - Chrysler Department or their 
designated representative. the UAW International Servicing Representative , and the UAW­
Chrysler Health and Safety Department Coordinators. In the event of a fatality or serious injury , a 
specia l review board meeting will be convened as soon as appropriate upon the request of the 
NJC. The purpose of the SHSRB is to assist in the joint investigation and review of the incident. 
An investigation including a safety hazard analysis of the job or operation at issue will be conducted 
by a joint team including UAW International representatives and FCA Health and Safety staff. 
trained in accident investigation. Once the investigation is complete, the joint investigation team 
will recommend corrective action measures as necessary. Furthermore, the SHSRB shall meet as 
necessary to review elements of the health and safety program. 

V . Loca l Com mittee 

(A) Establishm ent of Local Committee and Representat ion 
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A Local Committee LJHSC will be established at Chrysler Technology Center 
(Local 412 , Units 1, 3, 10, 11, 14, 15, 32, 53 , 57, 77, 80) and Chelsea Proving Grounds , 
A rizona Proving Grounds. and Local 889 (all Detroit area units) consisting of one (1) 
representative appointed by the Management and one (1) representative appointed by the 
Vice-President and Director of the Union's Chrysler Department. The maximum number of 
hours per week in which the Union member of each Local CommitteeLJHSC will be 
allowed to perform their functions shall be dete rmined on the basis of the number of hourly 
FCA US LLC employees represented by the UAW in their facility in accordance with the 
following schedule : 

Number of Employees 
600 or more 
250 to 599 
Less than 250 

Hours Per Week 
40 
8 
4 

In our other facilities where there are UAW salaried represented employees , the 
basic principles of this Memorandum of Understanding , except those provisions pertaining 
to Local CommitteeLJHSC s and tours by Local Representatives , shall apply to our office , 
clerical, engineering and technical employees . Their interests and/or concerns shall be 
represented by the Union Representat ive of the Local CommitteeLJHSC . 
(1) Hours of Work 

Adjustments with respect to the maximum number of hours each Union member of 
the Local CommitteeLJHSC will be allowed to perform their functions shall be made twice 
each calendar year , (1) effective the second pay period in May , based on the number of 
employees on the active roll in the facility on the third Wednesday of the preceding month 
of April , and (2) effective the second pay period in November , based on the number of 
hmuly FCA US LLC employees represented by the UAW on the active roll in the facility on 
the third Wednesday of the preceding month of October . The Vice President and Director 
of the Chrysler Department-UAW shall advise the CorporateCompany Union Relations 
Staff in writing of the names of the appointees and the facility in which each is assigned . 
No Union member of a Local CommitteeLJ HSC shall function as such until the Company is 
so advised. The Union member of the Loca l CommitteeLJHSC shall serve an indefinite 
term and shall be replaced only :with the concurrence of the National Joint Committee on 
Hea lth and Safety as hereinafter prot+·ided for. The Union member will receive training as 
outlined hereinafter, without cost to them. 

(2) Regular Replacement.Alternate Health & Safety Representative 

(a)-- ln the event the Union member of the Local CommitteeLJHSC is absent for one 
(1) week~ or more, the member shall be replaced by an employee who has been 
designated as the regular r:eplacementAlternate Health and Safety Representative by the 
International Union with the ooneurrenee of the National Joint Committee on Health and 
Safety, provided , where possible , the Union member of the Local CommitteeLJHSC has 
g iven local Management at least one {1) week advance written notification of the expected 
absence of the regular Union member . The Alternate Health and Safety Representative ( 
r:egular r:eplacement will be allowed to function in the absence of the Union member of the \\S l 
Local Gomm itteeLJHSC when such absence is occasioned by the Union members \~ , 
absence for the annual joint training conference. As soon as practical following the ~ f 
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effective date of this Agreement , the International Union shall provide to the Company the 
names of the employees who have been designated by the International Union as regular 
replacementAlternate Health and Safety Representative. 

(b)--Notwithstanding paragraph (a) above , the Union member of the ~ 
Committee LJHSC may be replaced by the regular replacemeRt Alternate Health and Safety 
Representative when the member is absent for less than a weekone (1) day or more to 
investigate work related fatalities , serious accidents , and , in accordance with V(C) , 
conditions involving imminent danger when such fatalities, accidents or conditions occur 
during the Union members absence. In proper cases , the Union member of the Local 
Committee may be replaced by the regular replacement for absences of less than one (1) 
week and (i) management receives advanced written notification of such absences and (ii) 
the absence is due to a vacation leave of absence , absence for one (1) full shift due 
to illness , or casual. Upon provision of one week notification the Alternate Health and 
Safety Representat ive will be released to replace the Health and Safety Representative for 
absences of one (1) day or more. Management will consider the business conditions to 
determine the ability to release the alternate in emergency cases where the one (1) week 
notice is not provided. 

When replacing the Union member of the Local CommitteeLJHSC, the regular 
replacememAlternate Health and Safety Representative shall be subject to all the 
provisions of the Agreement applicable to the Union member of the Local Joint Committee 
on Health and SafetyLJHSC. 

(3) Part Time Health and Safety Representative Obligat ions 

(a)-- lt is understood that the Union member of each Local CommitteeLJHSC who 
does not qualify under the schedule herein to perform their functions forty (40) hours per 
week has a regular job to perform and that they will advise their Supervisor on each 
occasion when it is necessary for them to leave thei r regular job in order to function as a 
member of the Local CommitteeLJHSC. The Union member of the Local CommitteeLJHSC 
shall be permitted to meet in the regular meeting of the Plant Shop Committee and, at the 
request of the Local Union President , attend Special Conferences during the portion of 
such meeting or conference when health and safety issues or grievances thereon are 
discussed . 

(b)--lt is understood that the Union member of each local CommitteeLJHSC will be 
paid only for such time spent in performing their functions as occurs during the time when 
they are otherwise scheduled to work . 

( c)--When a Union member of the Local CommitteeLJHSC is permitted less than 
forty (40) hours a week away from work the designation of such time shall be made by 
mutual agreement between the Local Union and the Local Management. 

(4) Overtime Scheduling 

The Union membe r of the Local CommitteeLJHSC will not be scheduled for \ ( 
Saturday , Sunday , holiday or daily overtime work except as a regular employee in their \\~ ~ 
department and when so scheduled shall not perform the ir function as a Union member of ~~'\ , ,\ 
the Local CommittecLJHSC; provided, however , when three hundred (300) or more , or ~ ~ 
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more than 50% of the regular work force on the ir shift in a facility of 600 or more hourly 
FCA US LLC employees represented by the UAW are scheduled to work during hours for 
which they are entitled to receive premium pay under either Section (69) or Section (70) of 
the National Engineering and Office and Clerical Agreements, the Union member of the 
Local CommitteeLJHSC for that facility will also be scheduled to work and to function as 
Union member of the Local CommitteeLJHSC during such hours . In addition , they shall be 
scheduled when new equipment and/or major process changes are being installed or tried 
out which may affect employee safety and one hundred (100) or more of the employees on 
their shift are scheduled to work. 

(5) Function Under Reduced Workforce Conditions 

During a reduction in the work force in a facility of six hundred (600) or more 
employees the Union member of the Local CommitteeLJHSC shall be permitted to perform 
the functions of the office when fifty percent (50%) or more of the people on the members 
shift are working , except that during a reduction in force due to model change or facility 
rearrangement the member shall be permitted to perform the functions of the office when 
one hundred (100) or more of the employees on the members shift are working . 

(6) Conduct 

The privilege of the Union member of a Local CommitteeLJHSC to perform their 
duties during regular working hours is subject to the following conditions ; (a) that the time 
be devoted to the prompt handling of matters which are proper pursuant to the terms of the 
Memorandum and the privilege shall not be abused and (b) that if it is necessary for a 
Union member of a Local CommitteeLJHSC to speak to an employee about a health and 
safety matter they shall make prior arrangements with the employee's Supervisor to do so. 

(7) Working Hours 

The Union member of a Local CommitteeLJHSC shall be assigned to the first shift. 

(B) Local CommitteeLJHSC Functions 

The Local CommitteeLJHSC shall : 

(a)--Meet at least once each month at a mutually agreeable time and place to 
review health and safety activities/ conditions within the facility and evaluate program 
status, make1!19..recommenda tions in th is regard as they deem necessary or desirable. A 
summary list of items discussed shall be provided to the Union member of the heeal 
CommitteeLJHSC. 

(b)--Make weekly systematic inspections of the facili ty , as prov ided hereinafter , to 
assure that there is a safe , healthful and sanitary working environment in each facility. 

(c)--Accompany Governmental Health and Safety inspectors and International 
Union Health and Safety professionals on fadlity inspection tours. Also accompany ( 
CorporateCompany Health and Safety professionals on regular surveys and audits at the ~\~0 i 
facility and surveys requested by the Union. Advance arrangements should be made to ~~ ,\ 
permit participation in such surveys . In fac ilities of less than six hundred (600) employees , ~ } 
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the time spent by the Union member accompanying such inspectors and professionals 
shall not be charged agains t the members weekly allotted hours. 

(d)--Be notified in advance , of health and safety inspections by private agency 
officials, and licensed inspectors required by statute or by consultants retained by the 
Company, and wheneve r possible by Gove rnment officials including state, city and county 
code enforcement , and be afforde d an opportunity to accompany such officia ls or 
consultants and provide any pertinent information to them . A copy of such reports, 
including those of insurance inspectors , will be provided , upon request , to the Local Health 
aAd Safety CommitteeLJ HSC and the DHSRB regarding vio lations of applicable local , 
state , or federal code or standard violation(s) . 

(e)--Be informed of lost work day accident cases , review results of the facility safety 
investi gation of such accidents and upon request. review comp leted OSHA Form No. 301 
reports or their equivalent and make any necessary or desirable recommendations. 
Investigate work related fatalities and serious accidents , as defined in S-54. and upon 
request, review comp leted OSHA Form No. 301 reports or thei r equi\falent. Whe n such 
events occur during the 2nd or 3rd shift, the Management member of the kGGal 
CommitteeLJHSC will endeavor to notify the Union member , inform them of the facts , and 
arrange upon request , for them with~ pay to enter the facility and investigate such 
events . 

(f)--Receive a copy of the facility's report on OSHA Form No. 300A and the facility's 
manhours worked and the incidence rate for the pertinent period . 

(g)--Pe riodically review the OSHA 301 data in the Occupational Health Manager 
(OHM) computer system and near miss data all incidents recorded in the S-54 database . 

(h)--Per iodically review deletions of cases from the OSHA 300 log and the 
rationale. 

(i)--Periodically review the "54 08" lost time tracking report to ensure the correlation 
between Workers' Compensation cases and the OSHA 300 log . 

G)--Review , recommend , and participate in local safety education , ~ information 
programs and emp loyee job related training. 

(k)- Ensure WSOT resu lts are properly ente red into the B.E.S.T. website by a 
person designated by the LWCPC Co-Cha irs. 

(1)-Ensure in-plant OHM access is made available to Local Union Presidents , 
members of the Shop Committees and Chief Stewards upon request. 

(m) - The UAW Health and Safety Representative will work with the WCM Safety 
Pillar. 

(C) Imminent Danger l 
When either member of the Local Committee LJHSC has a reasonable basis for \~ ~ 

concludi ng that a condition invo lving imminent danger exists, relevant information shall be ~ ~ 
communicated without delay to the committee members so that a joint investigation can be \\\.... ~ 
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conducted immediately and necessary or desirable recommendations made . Upon joint 
recommendation , the machine or operation will be taken out of service to perform any and 
all corrective action. 

(D) Information , Equipment and Resources 

( 1) Notification of Fatalities and Serious Accidents 

The Company agrees to: 

Provide to the Union member of the Local GommitteeLJHSC and to the National 
Committee prompt notification of fatalities and serious accidents (as defined in S-54) . 

(2) Safety and Industrial Hygiene Equipment 

(a)--Provide equipment for measuring noise , air contaminants , and air flow which 
will be available for use by the Local CommitteeLJ HSC. Proper arrangements shall be 
made to permit the Union member of the Local CommitteeLJHSC to use the safety and 
industrial hygiene equipment available to the Management member of the ~ 
Committee LJHSC and in which the members of the Local CommitteeLJHSC have received 
training. 

(b)--Where necessary , measure noise , air contaminants, and air flow with approved 
direct reading equipment provided by the Company as set forth hereinafter. The ~ 
CommitteeLJHSC shall also use, or observe the use of appropriate industrial hygiene and 
safety testing equipment as required where available in the facility . The LJHSC shall be 
provided hands-on training on duct static pressure and face velocity measurement using 
existing industrial hygiene equipment. Periodic reviews of plant noise surveys will be 
completed at applicable facilities. Recirculation of air will not be permitted where 
employees' health and safety cannot be assured. 

( c)--Permit the Union member of the l..ocal GommitteeLJHSC to participate in and 
observe Management measurement or sampling of the occupational environment. 
Exposure results from all personal breathing zone air sampling will be entered in the 
sampled employee's medical record. The Loca l CommitteeLJHSC shall be informed in 
writing of such exposure and shall advise the employee . The Union member of the bGGal 
GommitteeLJHSC shall also be informed in writing of any corrective action to be taken . 
Upon written request of the employee such results shall be provided to the employee or 
their physician. 

(3) Use of CameraNideo Camera 

The bocal CommitteeLJ HSC at all locations shall have equal access to a 
camera/video camera. The Local Committee LJHSC will be permitted its use as an aid in 
conducting joint investigations and inspections where special circumstances dictate the 
need, such as where photographs/video tapes are necessary to enable the ~ 
Committee LJHSC to adequately explain or describe serious safety or health problems to 
responsible facility management. The Local CommitteeLJHSC may also use the 
camera/video camera to photograph health and safety items that are being referred to the 
NJC. 
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Upon request , the Union Member of the Local Committee LJHSC will be provided 
with copies of photographs/ video tapes which relate to health and safety matters in the 
facility. Such photographs/video tapes shall remain the property of the Company and shall 
be for the internal use of the Local and National Joint CommitteesLJ HSC only and shall not 
be reproduced , published or distributed . 

Internat ional Union Representatives responding to a properly submitted request for 
H&SHea lth and Safety assistance , may use cameras and/or video cameras under the 
same restrictions as the LJHSC, upon approval of a "General Use Photo I Video Camera 
Registration and Temporary Pass Request". 

(4) Place To Work 

Each facility will make available to the Union member of the kGGal 
CommitteeLJHSC a place where the member can write reports or review health and safety 
material. In addition , the member will be provided access to a computer with Company 
intranet internet access for health and safety research purposes and a filing cabinet or 
drawer to keep health and safety material. 

(5) Mortality Data 

Local CommitteeLJHSC may request the mortality experience pertaining to the 
facility they represent. Such requests will be referred to the NJC for prompt response using 
information available to the Company . The NJC will investigate coding programs for injury/ 
illness cases to determine the feasibility of making information more useful for identifying 
potentially hazardous conditions . If feasible , such a system will be implemented at each 
facility. 

VI. Research 

The Company agrees to permit the NJC to continue to be responsible for evaluating 
the need for occupational safety and health research , including additional projects to be 
designated. The Company and Union agree to examine and conduct research projects on 
subjects that address immediate health and safety needs. The NJC, where appropriate , will 
meet , share information and coordinate research topics with UAW-General Motors and 
UAW-Ford with respect to future projects. Such research is to be conducted after the 
mutually selected Scientific Advisory Committee has approved the protocol and the 
feasibility of the research. The results of research conducted within Chrysler Group FCA 
US LLC facilities will only be used for purposes specifically authorized by the NJC. The 
NJC will be responsible for prompt commun ication of research findings to affected 
employees. 

VII. Training 

(A) Training Program Design 

The Company agrees to provide addit ional joint health and safety train ing to 
enhance the safety awareness , hazard recognition and technical skills of Chrysler FCA 
US Group LLC employees covered under the terms of this agreement. To assure basic 
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uniformity, the NJC will develop guidelines to be used by the plants and Local Committees 
LJHSC to design training programs to meet local needs. The NJC will also develop a 
system to review and approve health and safety training programs. In addition, the NJC will 
establish needs assessment and evaluation processes to determine and evaluate existing 
and future training programs. 

The NJC will pursue the most cost effective means for developing effective training 
programs. Further, the NJC will explore the feasibility and practicability of sharing 
development costs on common programs with other joint Union-Company training centers. 

(B) Establishment of Joint Health and Safety Training Sub-Committee 

In that connection, a Joint Health and Safety Training Sub-Committee comprised of 
two (2) representatives of the Company appointed by the Vice-President of Employee 
Relations of the Company and two (2) representatives of the Union appointed by the Vice 
President and Director of the Chrysler Department-UAW will be established to serve as a 
resource of the NJC to assist in achieving the National Committee's training objectives . 

(C) Training Programs 

During these Negotiations , the parties discussed various potential subjects for 
training , including topics such as: leadership, roles and responsibilities, and general 
awareness, as contained within the Joint Health and Safety our Bringing Excellence to 
Safety Teams (BEST) ~ rogram. We belie>Je BEST ffhe Joint Health and Safety Program 
has produced significant opportunities for breakthrough results and we are committed to its 
development, roll out and maintenance. We also discussed the potential training topics that 
were more specific in nature to particular job functions. To that end, the NJC recognizes 
that the LJHSC will work with the Skilled Trades Trainer in the development of a health and 
safety train ing needs assessment for their particular location. This jointly developed needs 
assessment will be reviewed by the LWCPC to ensure it meets the facility's health and 
safety training requirements. Accordingly, wWe agreed that the NJC shall evaluate the 
needs and define specific training programs for development and delivery during the term 
of this Agreement. Programs under consideration , subject to resources and funding 
allocation issues , are: 

( 1) general risk assessment and hazard control , 
(2) skilled trades , 
(3) non-routine use of powered material handling equipment , 
(4) ladder safety , 
(5) office health and safety , and 
(6) non-routine jobs related to power generation and distribution, waste 

handling, and storage and distribution of hazardous liquids and gases. 
(7) update all existing training programs as necessary . 

Jointly developed training efforts will be concentrated in the following areas: \i 
(1) Hazard Communication training , including basic refresher training. In \~ I 

addition , the parties will conduct trial programs directed at chemical hazard communication ~ \1 
issues co~cer; sp;:; _;; nufacturing processes. r r::.. f: 
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(2) Skilled Trades safety training, including Electrical Safety Work Practices 
Training (Arc-Flash) NFPA 70-E for appropriate personnel. 

(3) Union representatives and supervisors , and 

(4) Local Joint Health and Safety Committees . 

(5) General Hazard Recognition 

(6) The NJC will oversee additional programs in areas such as: 

- New hire orientation, in which all new represented employees shall. prior to work 
assignment on the manufacturing floor, receive at a minimum, jointly developed training in 
Hazard Communication, Pedestrian Safety and PPE. New employees will receive 
additional training based on the facility health and safety training needs assessment. 

- Refresher training for all employees in existing programs within the life of the 
agreement; 

- Annual Train-the-Trainer instruction in Health and Safety developed by the NTC; 

- Orientation training for new Health and Safety Representatives, regular 
raplacement Alternate Health and Safety Representative and Management members of 
the Local Committees LJHSCs; 

- Appointed Health and Safety Representative Instruction ; 

- Instruction is to be scheduled by the NTC for newly appointed Health and Safety 
Representatives within 30 days of official appointment. Instruction topics shall be agreed 
upon by the NJC; 

- Furthermore, within one year following ratification of the agreement, instruction is 
to be scheduled by the NTC for appointed Health and Safety Representatives who have 
not yet received instruction; 

- Annual first aid, CPR and rescue technique training for confined space Rrescue 
+!earn members and emergency response personnel ; 

- Bloodborne Pathogens Awareness for Skilled Trades; 

- CPR Hands Only training made available to employees with opportunity to 
practice ; 

- Production safety awareness; 

- Annual Lockout Awareness Refresher Safety Talk; 

- Hazard communication for machining operations ; 

- Hand tools ; 

- NTC Health and Safety Certification Training. 
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All UAW Health and Safety Representatives newly appointed by the International 
UAW and Chrysler Health &and Safety Representatives will complete 240 hours of 
certification training (employees who have completed a degree in health &and 
safety , related degree or have achieved a nationally recognized certification in health &and 
safety are exempt ).:. Upon completion of the certification training , 24 hours of online training 
shall be required annually to maintain certification. Certification maintenance training shall 
be completed during regular working hours. Time spent on recertification will not be 
deducted from hours allowed for UAW Health and Safety Representatives . In addition, on 
an annual basis, present and newly appointed plant Health and Safety Representat ives will 
complete one of the following courses : OSHA 30 hour Genera l Industry 
training, Occupational Health and Safety Techno logist Certification , Specialized Industrial 
Hygiene or Specialized Ergonomics training . 

During these negotiations , the parties discussed various delivery methods for 
refresher training . The parties agree mandatory Safety Talks addressing refresher training 
topics on Office Safety , Personal Protective Equipment, Pedestrian Safety, Ergonomics , 
Hazard Communication , Metal Working Fluids , Adjunct Lockout , Powered Industrial 
Vehicle Operation , Aerial Lift Operation , Crane/HoisUSling Safety , Robot Safety.I. aoo Dock 
Safety , Hazardous Substances and Low Freguency High Risk will be jointly developed by 
the NTC Health and Safety Department and Corporate Safety. Safety Talks will be 
delivered by Supervisors in an appropriate manner agreed upon by the LWCPC with 
overs ight by the NJC. In addition, the NTC computer based training (CGCW-
NTCHST14) fo r Safe Operat ion of Powered Industria l Vehic les shall be repeated at the 
time in which a PIV operators license is reissued. or as otherwise required in accordance 
with the Company PIV policy (S-24) . 

The parties jointly agreed that the LJHSC will review refresher safety training 
subjects annually and determine the need for additional refresher training requirements 
based on injury/illness experience trends at the location . 

Jointly developed health and safety training programs are currently available via the 
Company's t+ raining & gEmployee gCevelopment §,System (TEDS) . Training programs for 
UAW represented employees shall be scheduled and delivered under the direction of the 
facility's UAW Health &and Safety Trainer . All Author ized lockout training for necessary 
employees shall be scheduled and delivered under the direction of the facility's UAW 
Skilled Trades Trainer . 

(D) Job Specific Training 

Continue to provide jointly developed health &and safety training programs and job 
specific training of affected employees during scheduled work hours based upon the 
recommendat ions of the National Joint Health &and Safety Committee . 

It is understood that the parties will pursue a program development cost-sharing 
arrangement between General Motors , Ford and Chrysler Gr01:1p FCA US LLC. 

(E) Computer Training for Access to OSHA Data 



Provide access and training to the Local and National Committees through existing 
terminals to on line OSHA 301 and 300 data and reports of ergonomics activity and 
accident investigation status . During the 2003 Negotiations , the parties discussed the 
desire to provide refresher training on the Health &and Safety information system to the 
UAW Health &and Safety representatives . Training of designated users will be conducted 
at the Annual Health &and Safety Conference . Initial and refresher training for the UAW 
Health and Safety representatives and the i:e91,llar i:eplacement Alternate Health and Safety 
Representative on the Health and &Safety Information System (OHM) will be a self-tutorial 
model that users will be able to use at their worksite and the OSH Help Desk will be 
available for questions. Similar training will be available for the Local Union Presidents , 
Shop Committees, Chief Stewards and Ergonomic Analysts on the specific screens of 
OHM they may access . The UAW Ergonomic Analyst shall be provided access to injury/ 
and illness data through the OHM system including all occupational related first aid visits. 

VIII. Ergonomics 

During the current negotiations, the parties discussed the comprehensive ergonomics 
program covering facilities under the National Production, Maintenance and Parts Supplemental 
Agreement which had been agreed to by the Company and the UAW. 

The Company explained to the Union that Advance Manufacturing Engineering (AME) has 
developed a set of internal guidelines for ergonomics. These guidelines are contained within the 
GAFy,sleFCompany ergonomic design criteria Do's anEI Den'ts for Teel-Gesign Standaros and will be 
reviewed with the UAW Chrysler Department and the International Union. The parties understand 
the importance of implementing sound ergonomic guidelines at the earliest stages of the 
product/process development cycle. In that context , Design and Process personnel, including 
suppliers will review the principles of the ChryslerCompany ergonomic design criteria Do's and 
~ and take them into account when working on advance programs. The Company will review 
the internal guidelines for ergonomics with the NJC every six (6) months. 

The parties agreed that to facilitate proper control, training and communication of ergonomic 
factors, the various phases of the Jointly developed ergonomics program will be applied to 
employees at all UAW represented facilities including Skilled Trades; G&G-rulg Engineering .. Office 
and Clerical Bargaining Unit employees. 

(A) Coordination of Activities 

The UAW-Chrysler National Training Center shall coordinate its ergonomic activities under 
the direction of the NJC with coordination of Corporate Occupational Safety and Health (OSH) and 
Advance Manufacturing Engineering ergonomic activities and provide on-going technical support to 
facility/PDC ergonomic efforts. Such support may include: 

a. Data collection and analysis 
b. Job analysis methodology 
c. Advanced job modification design 
d. Training for Ergonomics personnel 
e. Training for Engineering personnel 
f. Training for Medical staff in medical data management 
g. Communication of solutions/failures to other facilities 
h. Ergonomics program evaluation analysis and follow-up 
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The NJC wi ll use the NTC to coord inate activ ities and disseminate information, as required , 
to facilitate on-going ergonomics efforts . The NJC will make recommendations to the Joint Activities 
Board regarding resources needed to implement these activities . Quarterly , Corporate OSH and 
AME shall report to the NJC, summar izing current ergonom ics activities and future plans . The 
parties agree that the current composition of the NTC Health and Safety Certification Program 
contains adequate ergonomic curr iculum to allow UAW Ergonomics Analysts and other participants 
to perform the funct ions necessa ry to fac ilitate ergonom ic improvement activities at our facil ities . In 
addition , the ergonom ic focus of the curren t NTC -M&SHealth and Safety Certific ation Program will 
be enha nced with the incor poration of existin g AME ergon omic courses . Further , ergon omic 
courses from the UAW President's h.t!ealth and Safety Departme nt will be reviewed with the NTC 
and Cor porate Health and Safety . 

(8 ) Local Ergon omics Comm ittees 

Each fac ility has established a Local Ergonomics Committe e (LEC) with the objective of 
introducing and exploring ways to reduce inju ries and illnesses throu gh the application of sound 
ergo nomics principles. Upon reques t, the NJC sha ll assist the Ergon omics Co mmittee s in 
determining prope r al locations of resour ces . The LEC meeting shall include the LJHSC, the UAW 
Ergonomic Analyst. the Management WO Pillar Lead, and representative from Industrial 
Engineering, Plant Medical, designated Workers' Compensation representative and Plant 
Production . In addition, the committee wm utilize the expert resource(s), of the PlanURegional 
Ergonomist where applicable . If certai n positions are not app licable at a facility, the LJHSC should 
document and utilize site specific resources . The Loca l Health and Safety representative s will 
serve as co-chairpersons of the Loc al Ergonomics Committees as specified in the appropriate NJC 
dire ctive. In the event Corporate Health and Safety repres entatives and/or Reg ional 
Safety /E rgonomic remediation special ists visit a fac ility to wo rk on an ergo nomic issue, tl1ey will 
coor dinate their activities with the Loca l Co-Chairpersons . 

Given the effect that ergonomic injuries may have on employees and the costs associated 
with Workers ' Comp ensation , and to addr ess the inte rrelationship betw ee n Work ers' Compen sation 
and ergonomic injuries in our Parts Distribution Centers and Production and Maintenance l2&M 
faci lities we agre ed to the following : 

1 . One (1) of the facility's Health & Q.!!Q.. Safety trainei:s The appointed Ergonomic 
Ana lyst will work with the WCM Workplace Organization (WO) Pillar . The Ergonomic Analyst will be 
allowed time away from their job to perform ergonomic functions and to assist in reducing Workers' 
Com pensatio n costs . This individual wiU also be required to develop and communicate a training 
schedule for initial ergonomic training for all represented employees to ensure goa ls are met. 

2. This individual shall be allowed to function in these activities up to forty (40) hours 
per week in Production and MaintenanceJ2.&M fac ilities and up to sixteen ( 16) hours per week for 
Parts Distribution Ce nter?-QG opera tio ns . 

3. This individual shall be responsible to identify "regular" ergonomic fixes each month 
that meet the criteria defin ed in the SOP for Jobs requiring remedia tion per the schedule below . 

- Thirty (30) per month - Engineering Office and Clerical locations . 
- Six (6) per month - Engineering Office and Clerical '2GG- oper ations and facilities 

with a part time analys t. 
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4. This individua l shall be responsible to perform all ergonomic risk assessment s 
associated with the credited ergonomic fixes. Credited ergonomic fixes will be those that have , 
both , a complete pre and post ergonomic risk assessment. 

5 Bi weekly, this indi>.'idllal shall ee responsiele to provide ta the LEG a list ef the 
ergonomic first aids and recoFElaele inj~ries. This individual shall be responsible to review the 
Ergonomic Trend Report. OSHA 300 Injury/Illness Log. the WCM first aid report and any MURI 
element score of 3 to identify jobs that require an assessment. 

6. This individual will be required to prepare for the LEC meeting that will be held on a 
bi-weekly basis at manufacturing locations and monthly in non-manufacturing locations. The 
preparation will include performing Pre- ErgoPal assessments and all applicable secondary 
assessments to provide a list of identified jobs that are prioritized by highest risk for the LEC to 
review. For the jobs that are joint ly identified as fixable by the LEC Co-Chairs. the ergonomic 
analyst will be responsible to proyide : a completed ErgoFix in the database . recommendations to 
eliminate or reduce the risk(s} identified in the ErgoPal. identify and follow up with the key people 
responsible for progress, keep a record of all minutes and sign in sheets and provide evidence of 
ergonomic risk reduction by performing a Post-ErgoPal. 

eZ. ::J:Ris 1ndivid~alThe Ergonomic Analyst and a designated Workers· Compensation 
representative shall be members on the Local Ergonomics Committee . The Local Ergonomics 
Committee shall continue to function as initially established. and the local parties, including the 
Local World Class Participation Council (LWCPC), are encouraged to ensure their committees are 
active and performing their intended responsibilities. A quarterly report of their activities will be 
submitted to the NJC. 

-78. This individual's duties are to be determined by the NJC. 

-i.2. Tools used in analyzing jobs shall include ErgoPAL to identify general risk factors , 
BakPak to look at lifting and lowering conditions . the Snook-GweU9Ciriello Tables to evaluate push 
and pull motions . and the ChryslerCompany manufacturing engineering ergonomic guidelines . 
Training will be provided for UAW Ergonomic Analysts 111 the Secondary Ana lysis tools identified 
above . Additional requirements will be assessed by the Joint Study Committee defined in Letter 
162 and reviewed by the NJC for approval. 

10. The Ergonomic Analyst will be afforded the opportunity to attend the WCM WPI 
course that includes training and provides access to the WPI applicable Jack software 

S31.1. The NJC shall annually review the program's performance and effectiveness and 
make appropriate modifications as required . 

(C) Control Measures and Skilled Trades 

The parties agree , to the extent possible , to encourage the use of all reasonable control 
methods to prevent MSD's. Ergonomic remediation efforts may be based on the results of a variety 
of tools . including job analysis. Job analysis on skilled trades jobs will be performed as required. 
Selection of contro ls will be based on the hierarchy , which gives preference to engineering 
solutions over procedures and personal protective equ ipment. Members of the Local Ergonomics 
Committee will consider solutions within a combination of feasible controls such as: 

a. Re-design or re-orient parts , tools and equipment 
b. Use of mechanical devices or power tools 
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c. Provide adjustable fixtures and work surfaces 
d. Job re-design 
e. Computer Workstations 

The joint parties recognize that ergonomically designed computer workstations are important 
factors in eliminating risks associated with posture and protecting against ergonomic related 
injuries. By applying approved control measures, we can significantly reduce ergonomic hazards . 
In that context. any workstat ion ergonomic concerns should be referred to the LJHSC to determine 
if a workstation ergonomic assessment is required or consultation with Plant Medical. At a 
minimum, the following elements will be considered when investigating computer workstations: 

1. Company Workstation Guidelines 
2. Working Positions 
3. Workstation Components 

The local parties may refer any unresolved concerns to the DHSRB. 

As interim measures pending engineering changes, or where engineering changes are 
limited in controlling risk factors , administrative controls and feasible work practices will be 
implemented . Members of the ergonomics committee could consider solutions for reduction of 
repetitive motions within a combination of feasible administrative controls such as job sharing and 
job rotation. Where element(s) are added to an ex isting work station and an operator with physical 
restrictions is assigned to that workstation, the LJHSC shall review the results of the updated 
ErgoPAL for additional ergonomic considerations . The recommendations of the Local Ergonomics 
Committee shall be mutually agreed upon w ith the Plant Shop Chairman and the Labor Relations 
Supervisor . Problems not resolved at the local level will be forwarded to the National Joint 
Gommittee-DHSRB for final resolution . Jobs considered potential candidates for administrative 
contro l practices will be reviewed by the health and safety trainer/ergonomic analyst to determine 
that the original condition wil l not be further aggravated . Any type of control established should be 
evaluated in light of the hierarchy within 30 days of its implementa tion to confirm its effectiveness. 
After three months , the symptom survey I medical review section and the operator I analyst input 
section of the Post ErgoPAL must be updated . If a problem is identified at this time , a new issue 
must be opened . 

(D) Job Analysis and Time Lines 

The LEC shall follow a standard operat ing procedure (SOP) for how ergonom ic concerns are 
raised , reviewed and resolved . A jointly developed workstation element change review process that 
involves team leaders and affected employees. will be incorporated into the SOP. This process will 
require the LJHSC . the UAW Ergonomic Analyst. Industrial Engineering and WO Pillar Team to 
jointly review workstation changes prior to implementation. Jobs will be identified as candidates for 
analysis by reviewing injuryt1_illness and lost time data , including the "54 06" lost time tracking 
R[epo rt and appropriate OHM report(s) . A good fa ith effort shall be made to conduct an initial job 
analysis , as required , within two (2) months of when a job is identified as having a potentia l MSD 
risk factor . The UAW ergonomic analyst must use the Ergonomics Database Suite to record 
progress with ergonomic modification efforts for the purpose of documentation and communication . 
In that regard , a monthly report will be required of the Local Ergonomic Committee to be forwarded 
to Corporate OSH and the UAW Chrysler Departmen t. Each facility shall implement feasible 
measures to control MSD risk factors . A good faith effort will be made to implement ergonomic 
solutions with in a six (6) month time frame after the Local Ergonomics Committee determines that 
corrective action is required and it prioritizes the remediation . The parties acknowledge that there 
may be times when it may take longer than six (6) months to make the proper correction, and the 
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reasons need to be documented . The Local Ergonomics Committee is to develop a "top five" list of 
the most concerning jobs requiring remediation . Factors to be considered for placing a job on the 
"top five" list shall include injury rates, ErgoPal scores , lost work time rates and investment cost 
paybacks . The LEC will work aggressively to find practical , feasible , economical solutions to the 
"top five " list. In the event that a Local Ergonomics Committee believes that a facil ity is not making 
proper technical resources from the facility available, it should raise the issue with the LWCPC . If 
not resolved , the matter should be referred to the National Employee Partisipation Co1,1nsil (NEPC) 
National World Class Participation Council (NWCPC} for immediate resolution . During the length of 
this contract each National Engineering , Office & and Clerical fac ility will be audited jointly by the 
Chrysler OSH group and the UAW Chrysler Department to verify the process the LEC is following. 

(E) Ergonom ic Support Equipment 

Ergonomically -designed seats , and chairs are considered appropriate solutions to control 
ergonomic risk factors . The Company agrees that it will not remove approved ergonomic support 
equipment that is currently in use for ergonom ic reasons without mutual agreement with the Local 
Ergonomics Committee . 

(F) Program Management 

The Company wi ll continue to support a medical management program for early detection , 
treatment and placement of employees with musculoskeletal disorders (MSD's) . 

The NJC will continue to review and, when necessary , revise audit procedures in an effort to 
ensure the effectiveness of the ergonomic process . The NJC will also review periodic reports of the 
occurrence of cumu lative trauma from all UAW represented facilities. Problems arising regarding 
the proper functioning cf Local Ergonomics Committees may be referred to the NJC for review and 
resolution by appropr iate Company and Union representatives . 

During the course of these negotiations , the parties agreed that in order to strengthen our 
health and safety initiatives , the NJC will design and deliver combined annual Health and Safety 
and Ergonomics conference to disseminate information about state-of-the -art application , to review 
project fund ing procedures and other health , safety and ergonomic administrative matters and to 
share information on successful local health , safety and ergonomics projects . 

Acceptable new methods of employee training , medical evaluation , and Ergonomics 
Committee training will be eva luated and implemented by the NJC, as appropriate , to assure 
efficient control of MSD's. Recognizing the value of continutng education and the importance of 
performing the function necessary to facilitate ergonomic improvement activities at our facilities the 
Local Ergonomics Committee will be provided specialized ergonomic training as appropriate, at the 
annual Health, Safety and Ergonomics conference, at the discretion of the NJC. 

New work able ergonomic concepts, including specific technical information, will be 
distr ibuted by the NJC to all UAW- represented plants. A video library of corrective actions taken 
regarding ergonomic problem areas. by variou s Chrysler Gro1,1p FCA US LLC facilities with 
document ation for d1sseminat1on to facili ties will be mainta ined at the National Training Center. 

The part ies recognized that ergonomic act ivities are being conducted at many Chrysler ( 
~ FCA US LLC facilities. including ergonomics committees established during the previous \\~ ) 
agreements . It is not the intent of the parties to reduce any currently exist ing efforts in ergonomics. . ~,ii \' 
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This procedure shall not preclude the filing of a Health and Safety Grievance at Step 1 of the 
Grievance Procedure. 

The parties are hopeful that by providing these resources , positive gains in employee morale , 
injury rates , qua lity and costs will be realized . 

(G) Standing Support Solutions 

The Company informed the UAW of its intent to replace traditional matting with a safer 
alternative wood composite support solution in our UAW represented plants . The use of wood 
composite support solutions will not apply to locations where not technically feasib le , such as spray 
booth operat ions. Prior to the installation of alternative standing support solutions. the LJHSC will 
review the proposed alternatives and commu nicate the agreed changes to the approp riate 
personnel. Options for standing support solutions will be defined. and installatio n implemented, in 
accordance wit h the jointly reviewed Standing Support Solut ions SOP. Transitions from traditional 
to alternative support solutions will be completed as &Niftly as practicable as when matting is 
removed . Tl1e Local Parties may refer any unresolved concerns to the Divisional Health and Safety 
Review Board Corporate Health and Safety ind the U.A.W Chrysler Healtl:i and Safety Oepartn:ient 
Representatives for reso lution and escalation to the NJC if necessary . 

IX. Energy Lockout/Energy Control Program 

It is recognized by both parties that an effective energy lockout/energy control 
program as required by the Company's mandatory safety Manufacturing Techn ical 
Instruction "Procedure for Neutralizing and Locking Out Energy Sources for Machinery 
Equipment and Facility Services" can only be implemented at the plant level. In order to 
remain effective, this program must be reviewed and reemphasized . 

Machine and equipment lockout/energy control graphics required by the Company's 
Policy (SMI -107) shall be reviewed biennially to ensure lockout points are approp riately 
identified and representa tive of the procedure required for lockout/energy control. The 
LJHSC shall mainta in documentation of the completed reviews. 

In that context, within ninety (90) days following ratification of the Agreement, the 
written program will be reviewed by the Local Committee LJHSC and the Plant Shop 
Committee to assure compliance with government regulations and applicable Corporate 
instructions. It is understood that the Committees will discuss the program and, as deemed 
necessary, make recommendations to improve upon it. This program shall then be 
reviewed and signed by the Co-Chairs of the LWCPC , and submitted to the NJC. A joint 
energy lockout/energy control program review team shall be established, utilizing existing 
resources, comprised of one member from Corporate Safety and one member from the 
NTC Health and Safety Department. The joint team shall review the programs' minor 
servicing task lists, where applicable, for standardization and compliance with the 
Company's lockout policy. This is to ensure that each plant has an effective energy 
lockout/energy control program. Each employee entering a work area in which that 
employee is exposed to unexpected hazardous energy is responsible for following the 
plant's Lockout/ Energy Control Program and is required to control all unexpected 
hazardous energy to which that employee is exposed . 

X. Improvement of Medical and Industria l Hygiene Services 
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(A) Industrial Hygiene Monitoring 

The Company is committed to improving the services provided by its industrial hygiene 
staff . This will include the regular monitoring of employee exposures to regulated and/or hazardous 
wo rkplace air contaminants and measurement of ventilation system functioning at operations with a 
potential for hazardous exposures. 

(8) Consultants 

The Company reserves the right to selec t and hire appropriate consultants for health and 
safety services . The Union will be informed in advance and be provided an account based on 
specific legitimate requests regarding qualifications of the Consultant(s) engaged by the Company 
to provide services. The Union may recommend consultants for Management's consideration . 
Included in such recommendat ion should be an account of the qualifications of the consultants 
recommended by the Union. 

The L.ocal Health and Safet;, CommitteeLJHSC will be informed regard ing the engagement 
of consultants to provide industrial hygiene and safety services . Qualifications of such consultants 
will be provided upon request. Reports prepared by such consulta nts will be provided to the besai 
Health and Safely CommitteeLJHSC. 

(C) Medical Visit Data 

Plants have designed and used various systems to collect information regarding visits to the 
plant medical department. These systems were designed to be planning tools for internal use by 
plant medical departments only . Summary reports of this data will be made available to the besai 
Mealth and Safety CommitteeLJHSC as now maintained . In addition , a protocol for reporting on 
tests given to identify effects of workplace exposures will be developed and implemented . Because 
of the var iance in data collection methods and systems , the data may not be useful for comparative 
purposes . 

(0 ) Air Sampling Plan 

Management in conjunction with the Looal Joint Mealth and Safety Committee LJHSC, will 
at each facility develop and implement an air sampling plan unless it has been determined by the 
LJHSC and Corporate Industrial Hygiene that a plan is not required. The LJHSC in conjunction with 
Corporate Industrial Hygiene will determine the need for the plan to include measurements for both 
routine and intermittent exposures . Corporate Industrial Hygiene sha ll coordinate air sampling 
even ts with the LJHSC . The LJHSC will advise the plant Heal th and Safety Trai ner of scheduled 
air samp ling even ts. The plant UAW Health and Safety Representatives will have the right to 
accompany and participate in the sampling with the Chrysler Company Industrial Hygienist.,_WR& 
performs the sampling. The parties recognize the importance of participation in local efforts to 
reduce personal exposures. To that end , Health and Safety ti raine rs and LJMSC at manufacturing 
plants will be offered direct ion and specialized appFOpriate tra ining ff6m jointly coordinated by 
Corporate Industrial Hygiene and UAW FCA Health and Safety Departme nt, on the use of existing 
direct read sampling equ ipment and instrumenta tion with emphasis on mapp ing oil mist and noise . 
The NJC shall review existing training programs and provide recommendations for additional 
Industrial Hygiene training if/as needed. All data obtained shall become the exclusive property of 
Chrysler Group FCA US LLC with any interpretation , reporting , dissem ination of data performed by { 
Chrysler Corporate Industria l Hygiene . Reports of industrial hygiene and noise measurement \\~ 
surveys will be provided to the LJHSC Local Health and Safety Committee . Upon request from the \~ ) 
NJC, Corporate Industrial Hygiene will review plant air sampl ing plans at a scheduled NJC meeting. ~~ .V 
(E) Chemical Hazards & Permissible Exposure Limits J \.. ~ 
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The NJC will regularly review established permissible exposure limits in light of availab le 
scientific evidence to determine if change is required. The Company agrees to make available to 
the NJC and the LJHSC Chrys ler Permissible Exposure Limits (PELs) on an annual basis. Further , 
the Company will discuss limits lower than OSHA Permissible Exposure Limits , where necessa ry, 
taking into consideration such things as OSHA proposals , NIOSH recommendations , ACG IH TLV's. 
consensus standard recommendations and other validated and consensed scientific evidence as 
we ll as technical and economic feasibility . During the 2007 A§!reement,~ It he CorporatiGACompany 
agrees to discuss ACG IH TLV's lifRH& for carbon monoxide , diesel exhaust , a number of solvents, 
mineral dusts , wood dust and sulfuric acid, and other materials based on recommendation from the 
NJC. In addition , special emphasis on chemical control programs will be continued for cutting fluids. 
The LJHSC will be familiarized with the review and interpretation of data contained in IH reports . 

(F) Surveys and Audits 

The Company agrees to arrange for regular surveys and audits of each plant by the 
Company's Industrial Health and Safety Staff and provide specia l surveys at the request of either 
plant management or the Internationa l Union. Such survey and audits reports, including 
recommendations for the correction of identified overexposures or unsafe conditions , will be 
provided to the International Union and to the Union member of the Local CommitteeL JHSC. The 
Union member of the local Committee LJHSC shall be allowed to accompany health and safety 
specialists whenever hired by the Company to perform the functions normally performed by the 
Company's Industria l Health and Safety Staff. Such specialists' reports , including recommendations 
for the correction of identified overexposures or unsafe conditions , will be provided to the 
International Union and to the Union member of the Local ComMitteeLJHSC. 

During this Agreement the Company agrees to provide a plant noise survey at each 
applicable facility . The survey will include noise measurements that illustrate levels above 85 dBA, 
between 80 and 85 dBA, and below 80 dBA. Results of the survey will be provided to the LJHSC. In 
addition , the LJHSC will be provided an overview of noise abatement control methods. To that end, 
the Company will endeavor to engineer and design new equipment to attain a time weighted 
average noise limit that does not exceed 80 dBA for initial production start up as specified in the 
Compa ny Sound Level Specification for Industria l Machinery and Equipment. 

(G) Full Chemical Formulas 

The Company agrees to explore in National Joint Committee meetings methods to improve 
communications between Chrysler and the UAW in health and safety areas. Initial efforts will 
continue to be directed at obtaining from suppliers full chemical formulations on a non-confidentia l 
basis and when obtained as such th is information will be provided on Hazard Communication 
Sheets. The Company informed the Union that it has already provided some full chemical 
formulations on Hazard Communication Sheets and that it plans to provide 100% of all non­
confidential supplied formulation information for active materials . 

(H) Identity of Materials 

The Company shall disclose and submit in writing to the National Joint Committee and the 
Local CommitteeLJ HSC in a time ly manner the identity of any known potentially harmful chemicals 
or materials to which employees are exposed. Such information shall also contain a description of / 
the remedies , antidotes , and protective measures for such chemicals . Periodic meetings wil l be \ \~ 
conducted to review newly approved chemicals. \\ ~ ~ 

(I) Medica l Services ~ ~ \ 
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The Company agrees to prov ide competent staff and medical facilities adequate to 
implement its obligation as outlined in (J, Kand L) below. 

(J) Access to Medical Exams 

The Medical Staff shall provide to employees who are exposed to potentially harmful agents 
or toxic materials , at no cost to them, those medical services, physical examinations and other 
appropriate tests including audiometric examinations , pulmonary function tests. and appropriate 
medical surveillance as identified by the NJC. at a frequency and extent necessary to determine 
whether the health of such employees is being adversely affected. Also , to provide the specific 
tests required for employees in jobs with special physical requirements . 

(K) Employee Access to Medical Test Results 

The Medical Staff shall provide to each employee or their physician, upon written request of 
the employee, a complete report of the results of any such test or examination given to them , 
including the results in those instances where it is determined that an employee had a personal 
exposure exceed ing the permissible levels set forth in 29CFR-1910.1000, Air Contaminants . 

The Medica l Staff shall protect the confidentiality of employee's personal health information 
and medical records as required by applicable law and professional conduct . Patient interviews 
shall take place at a location that ensures privacy , as in, an exam room. 

Provide upon request to the International Union, a copy of such reports after receipt of the 
employee's written permission to do so. 

Each employee has the right of access to his or her medical record information within the 
framework of existing laws, medical ethical guidelines, and corporate procedures. Whenever an 
employee requests access to that employee's medical record , the Company will ensure that access 
is provided in a reasonable time, place, and manner . If access to their recoFEI cannot reasonaely ee 
provided within fifteEm five (-~5) working days for actjye employees ., the Medical Department will 
within the fifteen (15) days apprise the employee reei1:.1esting the record of the reason for the delay 
in the eartiest date when the record can be made available . Any unresolved issues will be directed 
to the DHSRB for resolution . 

Upon request, an employee who visits a facility medical department shall be given a copy of 
the electronic medical pass no later than twenty-four (24) hours after the visit. 

(L) Med ical Operations 

The Company has coordinated healthcare services in order to achieve timely. optimal 
quality care delivered in a cost effective manner. Great emphasis has been placed on internal 
medical departments continuing to meet local, state , and federal regulations. Guidelines set forth by 
nationally recognized medical organizations such as the American College of Environmental and 
Occupational Medicine (ACOEM), the American Association of Occupational Health Nurses 
(AAOHN), and the American Medical Association (AMA) are also reviewed for applicability in our 
delivery models. 

The Company shall maintain a coordinated medical emergency response process (First ( 
Responder notification. CPR, AED, and EMS notification) to achieve prompt and effective response \\~ 
to medical emergencies on the plant floor ~~ 

During Negotiations , the Union raised concerns regarding the provision of medical service ~ 
staffing during production periods. The Company agreed to provide medical staffing during 
production operations at all manufacturing locations when at least 300 employees are working . 

r},J, q · {5 I ,s (ll6 Cf'. / j;/,S" 

~~~ C1_r\7"(1? ~ '1·1{,/; 11111 lD\ 



The Company also agreed to review joint recommendations submitted by the LJ~SG LWCPC as it 
relates to medical service staffing and implement appropriate scheduling options that meet the 
needs of the facility and protect the efficiency of the operations , within approved regular hours. 

In the event there are issues regarding the timeliness or quality of medical care, at a 
particular facility , the issue should be immediate ly addressed to the Corporate Medical Operations. 
If unresolved , it should be referred to the NJC for discussion at its next meeting. 

(M) Plant Ambient Temperature 

The Company will continue to maintain plant ambient temperatures to protect against 
hazards associated with temperature extremes. Job tasks that may periodically expose workers to 
temperature extremes will be evaluated using the JSRA process to determine appropriate safety 
measures. which may include the use of PPE/thermal weather clothing. Non health related 
temperature conditions associated with employee comfort shall be addressed by the LWCPC. 

(N) Lactation Rooms 

The Company agrees to provide an appropriate room that is private and secure for nursing 
mothers to express milk at non-work times during the workday in accordance with applicable law. 
At a minimum, the room shall include a table, chair, electrical outlet, a waste basket. and be 
properly maintained on a regular cleaning schedule. 

XI. New Equipment Review 

The Company agrees to, as early as poss ible in the planning process , involve the 
local CommitteesLJHSC in the joint review of new plant layouts , new, modified and 
relocated manufacturing equipment and major process changes where employee health or 
safety may be affected. This review process will be incorporated into the new equipment 
specifications. The LJHSC will provide technica l support, review risk assessments and 
consult with other subject matter experts as needed. Completing these reviews may 
include participating in equipme nt or process !layout reviews. The Local Joint 
CommitteeLJHSC may be required to travel to vendors , plants or other locations to review 
such equipment and/or processes. The NJC will oversee development and administration 
of training regarding design-in-safety for the Local CommitteeLJHSC . The training will 
include informational material, guidelines , standards and checklists. In addition , 
management will periodically review with the International Union the introduction of new 
technology and/or chemicals at Chrysler where employee health or safety may be affected. 

To ensure that M&Shealth and safety issues associated with new launches and/or 
major plant rearrangements are not repeated, the LWCPC will submit to the NJC a written 
review of W&Shealth and safety issues associated with these events. 

XII. Preventive Maintenance 

Within two (2) weeks of the effective date of the new Collective Bargaining 
Agreement , the Company will prepare a letter for distribution to all locations that stresses 
the need and importance of established preventive maintenance programs with regard to 
safety-related legally required regulatory , code and standards for facility equipment 
including ventilation systems. An updated written program will be reviewed and signed by 
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the Co-Chairs of the LWCPC annually. The signed program will then be submitted to the 
NJC for review. Skilled Trades personnel whose jobs include work on ventilation systems 
will be instructed in preventative maintenance of such systems. Preventive Maintenance for 
process ventilation systems at E, 0 & C locations will be reviewed annually by the LJHSC 
and Corporate Industrial Hygiene at a Weekly Incident Review Board Meeting. 

XIII. Emergency Response 

Each facility shall have an effective emergency response plan that addresses the 
facility's response to health and safety emergencies. The plan will include trained 
volunteers that can assist in an emergency response situation when Security Services 
and/or Medica l has not yet arrived on scene. It is understood that Security Services and/or 
Med ical will direct all aspects of the emergency response coordination, including directing 
the involvement, if required, of the volunteers and involving the local Incident Management 
T earn as necessary . Each locatio n will select volunteers that work in major populated 
production areas and remote locations of the facility. There will be a volunteer for each of 
these areas of the facility, and these voluntee rs will be afforded time off their job in the 
event of an emergency in their desig nated area . These areas will be determined by the 
LWCPC and Loca l Security Operations at each location . Volunteers will be trained to 
the appropriate leve l of response based on the guidelines established by Corporate 
Medical Operations and Corporate Security Serv ices . In conjunction with the emergency 
plan , where appropriate , emergency response training and associated equipment will be 
provided to all parties. 

During tRe fiFst ane thin~ yaaFS of this Agreement , annually each facility shall perform 
an appropriate evacuation exerciseresponse/drill on each shift when workers are present. 
During the second and fourth years of this Agreement, On an annual basis, each facility 
shall also perform an appropriate provide a safety talk covering the take-shelter procedures 
exercise on each shift when workers are present. 

XIV. Refusal of Hazardous Work 

A worker who has a reasonable belief that their work assignment may result in 
serious physical injury , including illness , may immediately notify supervision . Failing 
resolution , the issue may be discussed with their union representative. 

Should technical consultation be necessary , the Local Committee will be notified to 
respond. In line with this Memorandum of Understanding on Health and Safety , upon joint 
recommendation , the machine or operation w ill be taken out of service to perform any and 
all corrective action. 

Failing resolution of the matter , it may be taken up in accordance with Sect ion (19) of 
the Grievance Procedure . 

XV. Work ing Alone ( 

It is the policy of the Company with respect to the assignment of employees to work \ ~ ~ 
in isolated areas that when such assignments are recognized as potentially hazardous , ~~ ~~ 
appropriate precautions are taken. The Parties agree the LWCPC will ensure s~ uch - \! \ 

precautions include providing air sampling and ventilation when necessary , necessary ~ ~ 
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protective equipment , a reliable communication system , including as needed , electronic 
communication devices . appropriate personnel surveillance arrangements and , as 
required, adequate support personnel assigned to the area. When an employee brings to 
Management's attention a situation where they are reasonably concerned their safety is at 
risk because they are working alone, management will provide a Job Safety Risk 
Assessmen t (JSRA) . If a JSRA is not availab le, the LJHSC will coordinate the completion 
of a JSRA within 5 working days . The LJHSC working with the local joint leadership if 
necessary. will determine appropriate safety measures to implement until the JSRA has 
been comp leted. Following completion of the JSRA, each location will jointly update or 
develop a written Standa rd Operating Procedure for the job task assigned in the isolated 

~ 

Employees shall be prohibited from working alone when troubleshooting live 
electrical systems 600 volts or greater . Employees handling potentially hazardous 
materials for non-routine actillitesactivities may consult the LJHSC for specific 
requirements. This will not change or restrict any mutually satisfactory local practice. 
Problems with any of the above items , which cannot be easily resolved , shall be referred to 
the Local Committee LJHSC for disposition . 

XVI, Video Display Terminals 

In the e!lent a Local Union has a problem \\'ith equipment set up and belie\'es an 
indi!lidual's physical well being may be affected, then that subject should be in>.'estigated by 
the facility's Safety Office and/or the Local Joint Health and Safety Committee , if 
appropriate. In the e>1ent the local parties are not sati&fieei 'Nitl:l tl:le local management's 
decision, they may refer the matter to the NJC for review and dispositioR-:-

XVI. Fall Protection Program 

Durjng these negotiations, the parties discussed the importance of maintaining a 
comprehensive fall protection program for all FCA US LLC locations where employees may be 
exposed to a fall hazard. Both parties jointly recognize that eliminating injuries from falls will 
require a comprehensive fall protection program to ensure employees are trained, fall hazards are 
identified and procedures are implemented. 

In that regard, the Company is committed to implementing a fall protection program that 
follows the guidelines established in the Fall Hazard Control Requirements (SMl-157). 

The first step to prevent a fall hazard should be to eliminate the hazard or control exposures to 
it. If it is not feasible, then fall protection methods should be selected based on a hierarchy 
of control measures. 

The implementation of a well-designed fall protection program followed by trained employees 
will eliminate fall hazards and prevent injuries. In that context. within ninety (90) days ( 
following ratification of the Agreement. the wrjtten program will be reviewed by the LJHSC and the ~ 
LWCPC to ensure compliance with government regulations and applicable Company instructions. ~'> 
This comprehensive fall protection program will provide FCA US LLC with a standardized \\'f \~ 
approach to preventing fall hazards. ~~ V 

The Fall Hazard Control Requirements (SMl-157) shall then be reviewed and signed by the 1\. f' 
Co-Chairs of the LWCPC, and submitted to the NJC. ~ \)\ 
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XVII. Pers onal Protective Equipment and Safety Glasses 

(A) The Company agrees to provide the necessary or required personal 
protective equipment , devices and clothing at no cost to employees . The Company agrees 
to maintain an adequate supply of personal protective equipment in available sizes to 
accommodate employees as needed. 

(B) The Company will provide prescription safety glasses to seniority employees 
working on a job or in an area where eye protection is a company requirement provided the 
employee furnishes a prescription from their own doctor or optometrist. The Company will 
replace such glasses if damaged by a cause attr ibutable to the employee's employment or 
if the employee presents a new and different prescription from their doctor or optometrist. 
The Company will establish the standards and spec ifications for the frames and lenses and 
will select the manufacturing source . 

The parties agree that a 100% Eye Safety Program in certain facilities and areas is 
desirable and the union will support the implementation of such a program. Therefore , the 
Local Committee will develop and recommend a mutually agreeable eye protection 
program . 

XVIII. Powered Industrial Vehicles and Pedestr ian Safety 

During these negotiations , the parties discyssed at length eetter 'Norkplace design 
aAd pedestriaA safety . The parties agreed to continue current practices regarding powered 
industrial vehicles (PIV). The parties furthe r agreed that company personnel operating 
powered industrial trucks and aerial devices at FCA US LLC locations will adhere to 
Company Policies (S-24) Powered Industrial Trucks - Operator Selection , Training, 
Licensing, and Precautions, and (MHEP-204) Industrial Truck Preventive Maintenance 
Program . In addition, contractors operating industrial trucks and aerial devices at FCA US 
LLC locations will adhere to (SMI- 163) Contractor Safety . Additionally , wWithin twelve 
(12) months of the effective date of the new Collective Bargaining Agreement the NJC will 
review the Company's Guidelines for Pedestrian Safety and explore new methods that 
would improve jointly developed programs in these areas . Further , +!he Company agrees 
to investigate the effectiveness and feas ibility of new PIV equipment designed to improve 
operator visibility . 

Additionally , the PIV subcommittee estab lished at applicable locations shall consist 
of the LJHSC, the Labor Supervisor , a Material Control Superv isor. a Steward representing 
the Material Control team members , and the UAW Skilled Trades Trainer. The 
subcommittee shall review and report plant performance of the PIV process to the WIRB 
on a monthly basis . The parties further discussed the importance of having an effective 
pedest rian safety program. To that end, Company locations will also adhere to SMl-161 , 
Guidelines for Pedestrian Safety, to ensure all pedest rians are prov ided a safe work ~( 
environment while working around powered industrial vehic les. The Company PIV policy \i~~ 
and Pedestrian Safety Guidelines will be reviewed annually by the NJC to ensure program ~ " ~ 
elements provide effective PIV/Pedestrian safety measures . ~ X '\.. 
XIX. Insp ections and Grievances ~t~ 
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The Steward in each district of each facility will conduct a weekly tour to determine 
whether safe , healthful and sanitary conditions are being maintained . The Union 
Representative shall report to the Local Committee any conditions which they believe to be 
in need of correction which they have not been able to get corrected through discussions 
with Management in their district. 

The Union member of the Local Committee will conduct an investigation of those 
matters contained in such reports. Those matters not resolved as a result of such 
investigation may be referred back to the Steward of the district and the Unit Chairperson 
who may discuss the matter with the Labor Relations Supervisor and discussed at its next 
scheduled meeting or , in those situations the Union member of the Local Committee 
deems urgent , be referred directly to the National Committee. 

This procedure shall not preclude the filing of a Health and Safety Grievance at Step 
1 of the Grievance Procedure. The primary responsibility of resolving differences involving 
health and safety matters remains with the facility supervision and the Local Union 
representatives . 

Grievances arising under these provisions shall not be in the jurisdiction of the 
Appeal Board. 

XX. International Union Access and Confidentiality 

The Company agrees to : 

(A) Provide access , upon reasonable notice, to all Company facilities and 
locations to health and safety representatives of the International Union . Reports on such 
surveys will be prov ided to the Company . 

(8) Provide to the Union member of the Local Committee and to the National 
Committee prompt notification of fatalities and serious accidents. Upon making proper 
arrangements , immediate investigation may be made of such events by the International 
Union's health and safety professionals upon request. 

The Union agrees to maintain in a confidential manner any statistical data or 
proprietary information supplied to it under the terms of this Memorandum of 
Understanding. 

XXI. Employee Rights 

Nothing herein shall be construed to restrict any employee's rights under Section 502 
of the National Labor Relations Act , as amended by the Labor Management Relations Act. 
1947 . 

XXII, IRtant ~'* ~ 
TRe p<Ollisi,m• of IRis meme,andYm are net intanded lo pm"ide represenlalien nor ~ ~ \ 

create committees other than as provided in Section V. (A) above. The objectives and ~ ~ 
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~s and dblties Obltlined in this memorandblm are also not intended to duplicate the stated 
purpose or object i'le of other joint activities or functioning committees. 

XXIII . Liability 

In our Health and Safety initiative , noth ing in our agreements , booklets , manuals , 
and joint programs is intended nor should it be taken to impose upon the International 
Union , Local Unions , Union Health and Safety Comm ittee and Union Officials , employees 
or agents , a legal or financ ial liabil ity for either the health and safety of ~ FCA 
US LLC employees or for work connected injuries , disab ilities, diseases or related losses 
incurred by employees of Chrysler Group FCA US LLC or its subsidiaries or by third parties 
while on the property of Chrysler FCA US LLC . 

Dated and signed at Auburn Hills , Michigan , on October 12, 2011 September xx, 
20 15. 

INTERNATIONAL UNION , 
UNITED AUTOMOBILE, 
AEROSPACE AND 
AGR ICULTURAL IMPLEMENT WORKERS OF AMERICA , UAW 

CHRYSLER GROUP LLCFCA US LLC 
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(N-55) XXIII . Fall Hazard Control 

XXIII. Fall Protection Program 

During these negotiations, the parties discussed the importance of maintaining a 
comprehensive fall protection program for all FCA US LLC locations where employees may be 
exposed to a fall hazard . Both parties jointly recognize that eliminating injuries from falls will 
require a comprehensive fall protection program to ensu re employees are trained , fall hazards are 
identified and procedures are implemented . 

In that regard. the Company is committed to implementing a fall protection program that 
follows the guidelines established in the Fall Hazard Control Requirements (SMl-157). 

The first step to prevent a fall hazard should be to eliminate the hazard or control exposures to 
it. If it is not feasible, then fall protection methods should be selected based on a hierarchy 
of control measures . 

The implementation of a well-designed fall protection program followed by trained employees 
will eliminate fall hazards and prevent injuries . In that context. within ninety (90) days 
follow ing ratification of the Agreement, the written program will be reviewed by the LJHSC and the 
LWCPC to ensure compliance with government regulations and applicable Company instructions. 
This comprehensive fall protection program will provide FCA US LLC with a standardized 
approach to preventing fall hazards . 

The Fall Hazard Control Requirements (SMl-157) shall then be reviewed and signed by the 
Co-Chairs of the LWCPC , and submitted to the NJC. 
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(S-2) S-2 Temporary Part Time Employees 

Salaried Bargaining Unit Tempo rary Part Time 
Employees 

(S-2) 

During the 2G442015 negotiations , the [Parties discussed circumstances where 
business needs may exist that require the utilization of temporary part time salaried 
bargaining unit hires beyond the scope provided for in Letter (13) Temporary Hires , as 
contained in the ~2015 0 C & E Agreement and the applicable provisions of the 2009 
Addendum , and the Loan and Security Agreement. The part ies agreed to apply applicable 
sections of the S-1 provision of the Production, Maintenance and Parts Agreement to the 
Temporary Hires Letter (13) of the E O & C Agreement. Pursuant to and consistent with the 
above referenced agreement , and by mutual agreement , on a case by case basis , the 
parties may utilize +!emporary Part Time employees (TPT's) to support business 
requirements and ensure efficiency of business operations during periods when multiple 
programs are being developed and launched simultaneously , during times of peak 
workloads , and in other unforeseen circumstances. 

Therefore , it is agreed this Supplemental Agreement shall govern the employment of 
such temporary part time employees . 

Due to the nature of the work performed by the salaried bargaining unit, temporary 
f*3H-time--employees hired by the Company shall normally be scheduled to work Monday 
through Friday , in addition to premium days , subject to the following: 

A. Temporary part time employees may be schedu led to work daily overtime and 
on days for wh ich regular full-time employees receive premium pay as such for time 
worked prov ided they do not displace regular full-time employees . 

B. The employment by the Company of T!emporary part time shall not be 
considered as an infringement of the rights of regular employees under the 2044 
2015 Engineering Office and Clerical Agreemen t.:_ provided , however , In no case will a 
seniority employee be indefinitely laid-off from a plant if the plant is regularly scheduling 
temporary employee Monday through Friday . aAt the time of a reduction in force , a \ S 
seniority employee who is to be indefinitely laad off from the plant pursuant to such a ~ (l · 
reduction may elect to displace a temporary part time employee . . ~ · 
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C. The Company may discharge or terminate the employment of a temporary 
part time employee at any time provided , however , the Union may protest in the grievance 
procedure the discharge or termination of a temporary part time employee in cases of 
claimed discrimination on account of race, color, religion, age national origin , status as a 
qualified person with a disabilityage, handicap, sex or religion., including sexual 
harassment sexual orientation, gender/identity expression, union activity, and membership 
in any legally protected class. 

D. A temporary part time employee shall be entitled to Union representation 
including the grievance procedure in cases of alleged violation of this Supplemental 
Agreement. 

E. A temporary part time employee shall be subject to the provisions of Sections 
(9) through (14) of the 2011 Engineering Office & Clerical Agreement. The initiation fee and 
monthly dues regularly required of temporary part time employees shall be as determined 
by the International Union, UAW. Notice of the amounts of such fees and dues shall be 
given to the Company in writing by the International Union, UAW. 

F. This Agreeme nt shall become effective concurrently with, and continue in full 
force and effect during the term of the Engineering Office & Clerical Agreement. 

G. A temporary employee shall be eligible for a profit sharing payment consistent 
with Exhibit F - Supplemental Agreement (Profit Sharing Plan) on a pro-rated basis. 

H. A temporary employee shall receive payment at the employee's straight-time 
salary rate for any of the holidays enumerated under Section (71) of the 2015 FCA US 
LLC-UAW Engineering , Office 1 and Clerical Agreement when such holidays occur on a 
regular workday on the employee's workweek 1 provided the employee (1) actually worked 
at least ninety(90) days prior to such holiday, (2) worked his last scheduled working day 
prior to and his next scheduled working day after such holiday within the scheduled 
workweek, and (3) would otherwise have been scheduled to work on such day if it had not 
been observed as a holiday . 

In situations where disputes arise between the parties, the issue may be referred to 
the Corporate EmployeeUnion Relations and the International Union, UAW for disposition . 

\ \ l) 
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Plant Closing Moratorium 

October 12, 2011 September xx, 2015 

International Union , UAW 

Attention : Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

O&C&E 
(9) Plant Closing and Sale Moratorium 

As a result of your deep concern about job security in our negotiations and the 
many discussions which took place over it, this will confirm that during the term of the new 
Collective Bargaining Agreement, until September 14, 2015September xx, 2019, the 
Company will not close , nor partially or wholly sell , spin-off , split-off , consolidate or 
otherwise dispose of in any form , any plant , asset or business unit of any type , constituting 
a bargaining unit under the Agreement. 

It is understood that conditions may arise that are beyond the control of the 
Company , e.g., act of God, catastrophic circumstances , market related volume declines , or 
significant economic decline concern ing the subject. Should these conditions occur , the 
Company will discuss such conditions with the International Union. 

Very truly yours , 
CHRYSLER GROUP FCA US LLC 
By A. A. lacobelliGlenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By General HoliefieldNorwood H. Jewell 
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Benefit Plans 

November 19, 1Q90September xx, 2015 

International Union , UAW 

Attention: Mr. Leonard J . PaulaNorwood H. Jewell 

Dear Sirs : 

O&C&E 
( 10) Benefit Plans 

The Corporation Company has in the past and will make available to eligible 
clerical , engineering and technical employees in plants covered by the National Office and 
Clerical and Engineering Agreements , the following programs so long as the 
CorporationCompany makes the same available to hourly represented professional 
administrative roll employees: 

a) Major Medical Expense Benefits of the FCA US LLC Chrysler Life, 
Disability , and Health Care Benefit Program , including eligible retired clerical , engineering 
and technical employees , with the applicable contributions as provided thereunder , 
provided , however , the Company Corporation will contribute for each eligible cler ical , 
engineering and technical employee who is actively on the payroll at any time during a 
month (an employee is not regarded as actively on the payroll during the period he is on 
strike , on leave of absence or laid off) the premium (less any applicable employee 
premium) for the following month's coverage for Major Medical Expense Benefits , 

b) Gru:ysler Salaried Employees' Savings Plan FCA US LLC Hourly Employees 
Deferred Pay Plan, 

c) Chrysler Salaried Employees' Retirement Plan, as said programs and plans 
may be modified or amended from time to time , for as long as it makes the same available 
to certain professional administrative roll employees who are not covered by said 
agreements and in the case of a) and c) above to certain eligible retired clerical , 
engineering and technical employees of the Corporation Companv 1.\/ho are not covered by 
said agreements during the term of the above mentioned collective bargaining agreements , ~ 
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and on the same terms and conditions as it makes the same available to such other 
employees . 

Said programs and plans are not conditions of employment nor a part of any 
agreement bet>.veen the Corporation Corporation and the Union, and the Corporation 
Company may revoke , terminate , suspend , modify or change them and interpret and apply 
them or any part of them at any time and in its sole discretion . The Union hereby waives all 
rights or claims of right to bargain collectively with respect to said programs or plans or any 
similar program or plan or any supplementary or substitute program or plan, or the 
application or interpretation thereof , or to require or attempt to require the Corporation 
Company to do so. However , the Corporation Company will advise the International Union 
of any changes in said programs or plans. 

If an employee claims : 

a) that his account under the Salaried Employees' Savings Plan Hourly 
Employee Deferred Pay Plan does not correctly reflect the employee and/or Company 
Corporation contributions with which he should be credited , or 

b) that the Corporation Company has improperly refused to permit the 
employee to participate , or has improperly terminated his participation under the Salaried 
Employees' Savings Plan Hourly Employee Deferred Pay Plan or the Major Medical 
Expense Benefits or the Chrysler FCA US LLC Life, Disability , and Health Care Benefit 
Program , he may discuss the matter with the Salary Administrator of the plant where he is 
employed or from which he retired. If the matter is not satisfactorily disposed of, the 
International Union may discuss the matter with the approp riate official of the Employee 
Relations Office . 

Very truly yours , 
CHRYSLER CORPORATIONFCA US LLC 
By R. F. 'JVhitcherGlenn Shagena 

Accepted and Approved : 

INTERNATIO NAL UNION , UAW 
By Leonard J . PaulaNorwood H. Jewell 
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Discrimination and Harassment Prevention 

October 29 , 2008September xx. 2015 

Internationa l Union , UAW 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

O&C&E 
(20) Discrimination and Harassment Prevention 

The following is the te><t of Chrysler LLC's 1Nritten and published guidelinesln accordance 
with FCA US LLC Wolicy 3-6) regarding Discrimination and Harassment Prevention ~ 

PURPOSE : 
Chrysler FCA US LLC is committed to providing a workplace that is free of discrimination and 
harassment. The company expects that all persons in the workplace will be treated with dignity , 
their rights respected and their privacy maintained . Employees may obtain a copy of Policy 3-6 
from their Local Human Resources Department. 

It is a Policy of Chrysler LLC: 

FREEDOM FROM DISCRIMINATION 
Chrysler LLG's policy is to provide equal emp loyment opportunity without regard to race. color, se><, 
sexYal orientation , age, veteran stat1.1s, marital stat1.1s, religion . national origin , disability 1.1nrelated to 
tl:i-8 ability to perform a job , or any other basis protect9d by la'N. This applies to all aspects of 
employment , including hiring , job assignment , training, oareer development , promotion and 
oompensation . 

The prohibition against 'NOrkplaoe discrimination also inoludes discriminatory treatment based on 
stereotypes or preconceptions associated 1Nith a protected category . For example , the prohibition 
again so>< discrimination protests employees 1Nhose behavior or dress does not matoh the 
expectations of others for a particular sex; the prohibition against disability discrimination protects 
employees from adverse employment action based on unfounded peroeptions that they are unable 
to perform their work due to substantially limiting impairments. 

FREEDOM FROM HARASSMENT 
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Chrysler LLC does not tolerate harassment of any kind in the 'l+'orkplace including harassment 
based on a person 's race , color , sex , sexual orientation , age , veteran status , marital status , 
religion , national origin , or disability that has the effect of interfering with the person 's 1Nork 
performance or creating an intimidating , hostile or offonsh,•e work environment. 

"Workplace" includes any Chrysler LLC facility as well as business settings such as Company 
tra,.,el, meetings with customers , suppliers , and members of the public and business related social 
events. 

WRether conduct constitutes harassment may depend on whether it is viewed as offensive by the 
individual who is the subjest of the sondust. This means that an employee may violate this polisy 
without intending to harass . 

Examples of conduct that may constitute harassment include unv,1elcome physical conduct ; threats 
or intimidation; displaying offensive items or pistures ; interfering with or sabotaging someone's 11Jork 
or personal or assigned property ; and making jol~es or inappropriate comments about a person's 
age , rase , sex , religion , ethnisity , sexual orientation , marital status or disability. One ast or a series 
of asts may sonstitute harassment. 

This policy sp8cif.ically prohibits s8xual harassm8nt. "Sexual Harassment" means um,velcome 
physical or verbal conduct that is either of a sexual nature , or directed to a person because of that 
person's sex , when : 

Submission to , or rejection of, sush sondust is used as a faster in makin§J decisions 
affecting hiring , evaluation , promotion , selestion , or other aspests of employment or 

Sush sondust sreates an intimidating hostile or offensive work environment. 

Examples inslude unwanted sexual advanses ; sexual or sex based sommentary about an 
individual 's body ; toushing ; obssene comments or gestures; display of sexually suggestive objects 
or pistures; and questions or statements about sexual oondust or sexual orientation or preferenoes . 

REPORTING A COMPLAINT 
Anyone who believes that he or she has been subjected to or witnesses activity or behavior in the 
workplace that violates this policy should make Chrysler FCA US LLC aware of such conduct. 6 
complaint may also be submitted to the EEOC (or similar state agency) . Reports or complaints will 
not affect rights under any applicable collective bargaining agreement, including access to any 
grievance procedure . Notification within FCA US LLC shou ld be made to: 

Corporate Diversity Office (1 866 374 1208 (.~The Ethics Helpline at (1-800-543-1391 \~l 
and/or www .ethicshelpline.fcagroup.com or 

The Local Human Resources Office ; or Management. 

COMPLAINT INVESTIGATIO~J 
Chrysler FCA US LLC's policy is to take discrimination and harassment complaints seriously . FCA 
US LLC will investigate all discrimination and harassment complaints in a timely and impa rtial 
manner. Moreover , Chrysler FCA US LLC will use its best efforts to: 

Protect the privacy and reputation of all individuals concerned ; 
Maintain confident iality throughout the investigation process and share information only on a 

need-to -know basis ; and f 
Assure that persons against whom allegations are made are treated fairly . ·n. .. 
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RETALIATIOfl J 
Retaliation against a person who in good faith reports , or participates in the investigation of, a 
discrimination or harassment allegation is strictly prohibited . 

DISCIPLINE 
Employees who violate this policy will be discip lined up to and including discharge . 

The Company and the UAW are in agreement that complaints of sexual harassment should be 
dealt with promptly and fairly under existing internal procedures as provided under Section (4) 
Letter (124) of the National Agreement and Appendix A, the joint UAW-Management Sexual 
Harassment Complaint Investigation Process. 

Further , the parties have agreed to provide training for Civil Rights and Equal Application 
Committees as specified under a separate better (131) of this Agreement. 

Very truly yours , 
CHRYSLER FCA US LLC 
By J. i;:ranciosiGlenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By General HoliefieldNorwood H. Jewell 

Appendix A 

Sexual Harassment Complaint Investigation Process 

Complaints of sexual harassment originate via many different avenues , i.e., an employee to 
Management , an employee to a Union Representative , from either a Management or Union 
representative directly , or anonymously. Accordingly, immediately upon any member of 
Management becoming aware of an allegation of sexual harassment when a Bargaining Unit 
employee is either the accused or the complainant , the following process is to be followed: 

The involved facility Human Resources Manager (or designee) must be advised of the allegation of 
sexual harassment. They, in turn , will immediately contact the Local Union President (or designee) 
to make them aware of the allegation . In cases wihen a complaint is received from an anonymous 
source , the aforementioned parties wi ll, before commencing with an investigation , confirm with the 
employee who is allegedly harassed that he or she , in fact feels sexually harassed . The local 
Human Resources Manager is also responsible for notification to the appropriate Group Human 
Resources Office , as well as the Company's EEO Compliance and Governance Corporate Diversity 
Office of the sexual harassment complaint. 

The involved Human Resources Manager (or designee) will advise the accused party that an 
investigation wil l be conducted and, accordingly , they could be placed "on notice" of potential 
disciplinary action , and that any act(s) of retaliation will not be tolerated. Dependent on the 
circumstances of the individual case , the Human Resources Manager may deem it prudent to 
suspend the accused individual(s) until the investigation is concluded . 

An Investigation Team will be formed that will include at least one (1 ), but not to exceed two (2) 
representative(s) from the Local Union, which may include members of the local Civil Rights 
Committee , in accordance with Section (4) and Letters { 1242 and {20} of the National Agreeme~ t 

rv:/.1) Recognizing the desirability of an investigative team made up of one male and one female; each 
15'~ B" · ~I J 4 
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facility will attempt to structure the team accordingly. The Corporate Di¥ersity EEO Compliance and 
Governance Office may elect to name a representative to serve as an additional member of the 
Investigative Team or, where the Corporate Diversity EEO Compliance and Governance Office is 
not part of the Investigative Team , local facilities are encouraged to confer with that activity for any 
guidance that may be required. In conjunction with Corporate Di¥ersity EEO Compliance and 
Governance Office presence , the Chrysler Department - UAW may elect to also name an additional 
representative to the Team. Also , where the Corporate Di¥ersity EEO Compliance and Governance 
Office is not part of the investigation , the local Human Resources Manager will , upon completion of 
such investigation, forward to that activity a confidential copy of the file. Investigations of sexual 
harassment are to be conducted in a lawful and as expeditious a manner as possible. 

During interviews conducted in conjunction with a sexual harassment complaint , only members of 
the Investigative Team and the interviewee will be present. If the interviewed employee is a 
bargaining unit employee , he or she can have a Union Representative present during the interview. 
As part of the investigation , attempts will be made to obtain signed statements from all parties, 
including the complainant , accused , and witnesses where applicable. In cases where disciplinary 
action results , copies of all documentation and notes relied on as the basis for such action will be 
provided to the Union and Management Investigators. All individuals involved in the handl ing of 
sexual harassment complaints , from the original receipt of such complaint through the entire 
investigative process, are required , to the extent possible , to maintain maximum confidentiality of 
any information obtained or prepared during the process. No copies of information obtained or 
prepared by the Investigative Team will be provided to any employee . 

Once the investigation has been concluded , the local Management , i.e., Human Resources 
Manager and facility operating head, shall review the facts with management team members and 
determine the appropriate action to be taken . The union team members will have no role in this 
determination and will make no recommendations regarding disciplinary action. 

In cases, however, where the Corporate Di¥ersity EEO Compliance and Governance Office 
participated on the Investigative Team, the investigation results will be reviewed for final disposition 
by designees from : 

Corporate Diversity EEO Compliance and Governance Office 
Group Human Resources 
Corporate ~Employee Relations 

Note: The Office of the General Counsel will , upon request, provide advice and counsel. 

Actions taken in sexual harassment cases will be reported by the local Human Resources Manager 
to his or her respective Group Human Resources Manager , as well as the Diversity EEO 
Compliance and Governance Office. Or in the case where the Corporate Diversity EEO 
Compliance and Governance Office participated , final disposition shall be reported to the local 
Human Resources Manager by his or her respective Group Human Resources office. In all cases, 
the complainant is to be advised when the case is "closed ." Such actions shall be monitored to 
ensure closure to all allegations is accomplished and corporate wide consistency relative to actions 
taken is maintained. Any discipline assessed shall be done consistent with normal requirements for 
notification , representation , etc . In cases where an employee is found to have engaged in 
misconduct of a sexually harassing nature, the transfer of that employee or the transfer of the 
employee who made the complaint , will generally not be considered appropriate corrective action 
nor the sole remedy on resolving the complaint. Appropr iate discipline , up to and including 
discharge , may be imposed . 
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Where the investigative process determines an allegation of sexual harassment was made falsely 
or maliciously , the complainant may be subject to appropriate disciplinary action , up to and 
including discharge. Obviously, this is not applicalble to complaints that are brought forth in good 
faith , but are found to be inconclusive . 

While the foregoing is an attempt to put in place guidelines which will allow the local facilities to 
investigate and dispose of the majority of sexual harassment complaints , it is important that care is 
taken to ensure all complaints are taken seriously , that an objective and thorough investigation 
consistent with Gf:H:ystef-FCA US LLCis policies and applicable Collective Bargaining Agreements is 
conducted , and that fair and equitable action results. 

The Company bears the ultimate responsibility for the enforcement of the laws and corporate policy 
which prohibits sexual harassment. Sexual harassment is something that cannot be tolerated by 
Management or the Union. Accordingly , the Company and the Chrysler Department of the 
International Union , UAW are committed to ensuring investigations of sexual harassment 
complaints are to be conducted in the spirit of determining the truth and subsequent sharing of all 
available pertinent information between the parties . The Union's involvement in no way precludes 
its grieving and resultant disciplinary action , since the assessment of such discipline would remain 
the sole discretion of Management. 
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Diversity Training 

October 12, 2011 September xx. 2015 

(38) Diversity Training 

International Union , UAW 

Attent ion: Mr. General ~oliefieldNorwood H. Jewell 

Dear Sirs : 

During discussions leading to the 1 QQQ Agreement , Chrysler Group LLC and the 
UNIV discussed at length those social issues facing our worl(crs. The parties unanimously 
agreed that diversity in the workplace was one of the most important issues facing the 
Union, Company , and its workers . 

Accordingly, a joint study team, consisting of UAW and management members of 
the UAVIJ Chrysler National Training Center staff, along with representatives from the 
Company 's Diversity and \Nork/Family department 1.vas established to develop , implement , 
monitor and evaluate a diversity training program for all employees . The parties have 
historically discussed the importance of Diversity training and a culture that promotes 
respect in the workplace. During these negotiations, Tthe parties reaffirmed their strong 
commitment to the Diversity program during the 2003 discussions and agreed to explore 
and implement continue the inclusion of diversity training in other Nationa l Training Center 
(NTC) Programs such as Employee Participation and Paid Educational Leave the New Hire 
Orientation Program. Status updates for existing programs and recommendations for 
contin ued diversity training opportunities will be presented to the Joint Activity Board (JAB) 
and the National V\/orld Class Partnership Council (NV'tCPC) quarterly. 

In addition, during these negotiations, the Union raised concerns that certain Local Union 
Presidents have attempted to make a joint request for training to mitigate Diversity related 
issues that have come to their attention during the normal course of business and were 
unable to obtain concurrence by Plant Managemen t to submit a joint training request letter 
to the NTC. In such instances where the Local World Class Partnership Council Co-Chairs 
are unable to mutually agree to submit a joint training request letter. the matter may be 
referred to the Vice-President and Director of the UAW Chrysler Department and the FCA 
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US LLC Vice-President Employee Relations (or their respective des ignee) for review. 
disposition and guidance. to be rendered within a reasonable period of time. 

Funding for this activity will be provided from National Tra ining Funds upon approval by the 
Joint Activity Board . 

Very truly you rs, 
CHRYSLER GROUP FCA US LLC 
By /\.. A. laoobelliGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By: General Holiefiek:I.Norwood H. Jewell 

1C tz5 y/zg/'2dls­
~ ~-~t--;S­
~-B C--~f5 



FC 
E/O&C 

... - - - ·--··--····- .. - ..... --··-- ·~·-·-- -·-·- .. --

Paid Educational Leave 

October 14, 1996 September xx. 2015 

International Union, UAW 

Attention: Mr. Jacl< Laskoi.•,ski Norwood H. Jewell 

Dear Sirs: 

O&C&E 
(52) Paid Educational Leave 

During these negotiations, the parties agreed to continue the National Paid 
Educational Leave (PEL) Program which provides UAW, Chrysler FCA US LLC leadership 
and selected employees with a unique educational opportunity to enhance their knowledge 
of the automobile industry. Sponsored candidates are approved in advance by the UAW­
Chrysler National Training Center. Expenses and lost time for participants in the program 
are provided from national joint training funds. 

The jointly developed and administered Paid Educational Leave Program utilizes 
industry experts , university analysts and political officials to examine and discuss the 
economic, technological, and political forces influencing the future of the worldwide 
automobile industry. 

During these negotiations, the parties have reconfirmed their support of the 
Jl.Jational Paid Educational Leave Program. 

During the term of tho 19QO National Agreement. the parties de¥elopod a 
Regional/Local version of the PEL Program . It is the intention of the parties to FCfine and 
offer this option during the current agreement with funding to be provided from beea4-
National Joint Training Committee accounts Funds. The National Training Center will also 
consider developing and providing a specialized PEL type program for individual plants 
based on local considerations. 

\ 
\ \ { 

Further, the parties agreed in 1990 to jointly develop a Union and Company a~ '5 '°'1 

Awareness Program regarding the long historical relationship between the UAW an.9--\ J'v 
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ery truly yours a e,mat al 

CI-IRYSLER COR By T. Galla~ieORi'\TION FCA US LLC 

Accepted and A nn Shagena 
pp roved: 

INTERNATION 
By Jack Lasko: s~ iU~~ON, UAW rwood H. Jewell 
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Child/Elder Care 

October 12, 2011 September xx, 2015 

International Union, UAW 

Attention: Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

O&C&E 
(58) Child/Elder Care 

During these negotiations, the parties acknowledged that Child and Elder Care are 
two of the most important issues facing concerns of Chrysler Group FCA US LLC 
employees. 

To address these important issues concerns, the Joint Activities Board has directed 
the follow ing actions were agreed to: 

1. Continue with the responsibility for research , development , oversight and 
monitoring of child and elder care programs, including ongoing education and promotional 
programs at all Chrysler Group FCA US LLC facilities . 

2. Continue to provide a telephone access Resource and Referral program 
that is accessible to all Chrysler Group LLC locations to assist employees \t.•ith obtaining 
quality care of children and elderly dependents . The resource and referral vendor will also 
provide educational information on general parenting and a variety· of v.·orl</family topics . 

3. Continue to explore the possibilities of expanding childcare to other 
locations. 

4. Continue efforts toi.vard a consortium operated or NTC owned child care 
facility and explore other methods for providing child care services. This may include, but 
not be limited to , support to enhance existing childcare services in the community. All 
pertinent issues will be addressed , including potential consortium members , format , cost 
sharing arrangements as well as location, size , services to be provided, and others. We will 
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VVorking families, to provide and improve existing child care services. Moreover , we 'Nill 
develop and implement similar programs ror other Chrysler Group LLC locations , through 
consortiums 'Nith other local businesses, as appropriate. A recommendation 'Nill be 
developed and presented to the Joint Activities Board. 

5. Continue to affirm our commitment to evaluate existing UAW Chrysler 
National Training Center Elder Care Needs Assessment Survey data to determine 
employee needs . If warranted, the NTC will continue to conduct additional surveys and 
explore options regarding the Elder Care Program, including a Care Manager Program to 
provide initial geriatric assessments ror active employees 11.ihose parent(s) , step parent(s) . 
parents in law or elderly dependents are in need of help in locating additional assistance . 

2. Continue efforts to provide resource and referral recommendations, as 
necessary, for employee inquiries related to child/elder care. 

3. Refer employees to child/elder care information that is readily accessible via 
the internet to obtain current care referral information and related contact information for 
facilities in the area. 

___ 6~. Continue the employee -funded Dependent Care Assistance Plan 
administered by the Chrysler Group FCA US LLC Health Care. Group Insurance and 
Health Promotion Department. This program will enab le active employees to pay for 
dependent care services using pre-tax dollars. 

As discussed, funding for the program will be provided by the UAW-Chrysler National 
Training Center. 

Very truly yours , 
CHRYSLER GROUP FCA US LLC 
By A. A. Iacobelli Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By General Holiefield Norwood H. Jewell 
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Tu ition Assistance Plan 

October 29, 2007September xx, 2015 

International Union, UAW 

/\ttention: Mr. General Holief.ieldNorwood H. Jewell 

Dear Sirs: 

O&C&E 
(60) Tuition Assistance Plan 

During current negotiations , Chrysler and the UAW reaffirmed the necessity of 
providing active and laid-off employees opportunities for education and tra ining. These 
efforts will enable them to either reenter the work force or enhance their deve lopment. 
Accordingly, the part ies hereby agree to continue the Tuition Assistance Plan for all 
qua lifying employees who wish to pursue further education and training . The plan is 
designed to help workers: 

who are laid off to improve their chances for reemployment, 

or who are on the active roll to enhance their opportunities for 
advancement. 

Under this Plan, qualified employees are able to receive assistance in the form of 
up-front payment to licensed or accredited schools such as colleges , universities, 
proprietary schools or vocational institutions. The Plan permits workers to select many 
types of vocationa l training or education , for their situation and goals, subject to approval 
by the UAW/Chrysler National Trai ning Center. 

Courses 
Suitable courses are those approved by the UAW/Chrysler National Training 

Center, including, but not limited to , those required for adult basic education , high school 
completion or high school equivalency certification , university , college , business , trade or 
vocational school courses or adult education classes and career development courses. ,.,,4 
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Certain job-related seminars , correspondence , and home study programs may be 
considered for approval according to specific guidelines developed by the National Training 
Center. 

Schools 
Acceptable schools are those approved by the UAW/Chrysler National Training 

Center including, but not limited to, those generally recognized by accrediting agencies or 
under governmental education agencies. 

Prior Learning Credits 
Costs to obtain college credit for work experience or for in house sponsored training 

prog rams are appropr iate charges against the Tuition Assistance Program. 

Funding 
The Plan shall be funded by the UAW/Chrysler National Training Center . 

Administration 
The Plan will be jointly administered by the UAW/Chrysler National Training Center. 

The National Training Center has the authority and discretion to interpret the terms 
of the Plan under the provisions of the Memorandum of Understanding on Joint activities 
(M-3) . This authority includes, but is not limited to , the authority and discretion to approve 
schools and courses under the Plan and to issue guidelines interpreting the Plan. 

TUIT ION ASSISTANCE PLAN FOR ACTIVE WORKERS 

Eligibility 
The participant must be a UAW represented Chrysler employee on the active 

employment rolls or on temporary layoff with seniority under the terms of the current 
Chrysler UAW National Agreement. However , employees who are attending a degree 
seeking program and become temporarily disabled due to a compensable occupational 
injury may be entitled to utilize the applicable Tuition Assistance to enroll in one additional 
co llege term. Also included are union officials on leave of absence under Section (67)(a)(i) 
of the National Agreement. 

Type of Assistance 
The Plan wi ll provide for tuition and/or compulsory fees to be paid directly to the 

school providing the course in which the applicant intends to enroll . There shall be no 
duplication of tuition or fees already covered by state or federal education assistance plans 
or programs . The type of assistance shall be determined according to the following 
categories and benefit levels specified below: 

$5,000 per year for courses at regionally accredited colleges or universit ies 

Included within the $5,000 will be up to $200 per year reimbursement for 
degree-related books. Upon conclusion of these negotiations the parties will jointly develop 
a process , determine guidelines , and identify an implementation date for employee book 
reimbursement vv1 4 
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$2,050 per year for other job related courses 

$1,500 per year for courses taken for personal development, not related to 
the employee's current job assignment , through acceptable schools including those 
accredited by recognized accreditation agencies , those approved by Government 
Education or Training Programs , or certain specified others . 

Advance Payment 
Employees enrolled in degree programs through accredited institutions, who 

exhaust the current year tuition eligibility, may utilize up to $1,000 of the following year's 
eligibility to cover appropriate expenses . 

The payment of up to $1,000 will occur automatically when the request for tuition 
assistance exceeds the current year eligibility. 

Advance payment is not available in tlhe last calendar year of the Agreement, and 
does not expand tuition assistance . 

Employees participating in more than one of the above categories of tuition 
assistance will not be eligible to receive more than a combined total of $5,000 per calendar 
year. 

Additionally , the spouse and dependent children of a deceased active employee will 
be entitled to utilize the remaining balance of the employee's annual Tuition Assistance 
eligibility for college or educational pursuits during a period equal to the length of the 
present Agreement following the date of the employee's death . 

TUITION ASSISTANCE PLAN FOR LAID OFF EMPLOYEES 

Eligibility 
The participant must be a UAW represented Chrysler employee on indefinite layoff , 

who has recall rights under the terms of the current Chrysler-UAW National Agreement , 
and who had at least one year seniority as of the last day worked prior to layoff. 

Type of Assistance 
The Plan will provide for tuition and compulsory fees to be paid directly to the 

school providing the course in which the applicant intends to enroll. There shall be no 
duplication of tuition fees already covered by other state or federal education assistance 
plans or programs. Maximum eligibility under this Plan is $8,~ 00 of tuition assistance 
while on indefinite layoff except as specified below. Eligibility is established by seniority as 
of last day worked prior to layoff as follows : 

SENIORITY AS OF DA TE OF LAYOFF 
1 to 3 Years $6,400 
3 to 4 Years $7 ,400 
4 or more Years $8,400 

The above specified amounts shall constitute an account upon which the employee ef 
may draw so long as the employee retains recall rights while on indefinite layoff. Certa~

11 
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changes in employment status wi ll affect eligibility. If recall rights are lost under the terms 
of the Chrysler- UAW National Agreement, or full-time employment is accepted that would 
pay wages comparable to those on the former job at Chrysler, or if similar training 
programs are provided by a new employer , eligibility will cease. Continued eligibility will 
depend upon satisfactory completion of courses in which the employee has enrolled and 
compliance with other provisions of the Plan. In no event shall total lifetime benefits to an 
indefin itely laid-off employee exceed $8,400. 

Very truly yours , 
CHRYSLER LLCFCA US LLC 
By J. franoiosiGlenn Shagena 

Accepted and Approved : 

INTERNAT IONAL UNION, UAW 
By General Holiefie ldNorwood H. Jewell 
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FCA 
f.lA CtiR\SLE.~ · U OMOOILLS 

E/0& C 

Safety and Health Audits 

October 29, 2007September xx. 2015 

(065) Safety and Health Audits 

International Union, UAW 

Attention : Mr. General Holief.ieldMr. Norwood H. Jewell 

Dear Sirs: 

During the current negotiations , the parties discussed the ongoing Joint Safety and Health 
Audit Program. With regard to this audit program , the parties agreed that future joint safety and 
health audits will continue to be conducted by a team of trained safety and health professionals 
under the direction of the National Joint Committee. 

A joint audit team has been established at the National Training Center consisting of three 
(3) UAW International Representatives appointed by the Vice President and Director of the Chrysler 
Department UAW and three (3) Management Safety and Health professionals appointed by the 
Senior Vice President of Employee Relations. Both parties recognize the need to maintain a staff of 
qualified safety and health auditors. The National Joint Committee wil l develop specific training 
requirements for audit team members. At a minimum , the audit team members will receive annual 
training related to Company Health and Safety Policies , and "hands-on" training for hazard 
identification consistent with Company Policies . Depending upon knowledge and health and safety 
experience , new members may be required to complete up to four (4) weeks of training within 
ninety (90) days of appointment or as soon thereafter as class availability permits . 

A Nurse will accompany the audit team to verify plant compliance in medical programs and 
procedures . It is understood that this position will be filled by utilizing existing staff on a rotational 
basis and that their time spent on the audit will be limited to their specific audit function . The audit 
team will consult with Corporate Medical staff during each audit to ensure consistency with the joint 
audit process. 

The National Joint Committee will continue to review and provide input to the audit team on 
the audit program criteria as required . At least once per year, the UAW-FCA Health and Safety 
Department Coordinators will identify a joint audit criteria review team (from existing NTC Health 
and Safety Staff and Corporate OSH} to update the audit criteria. Updates to the criteria will 
include revisions to Company policies and applicab le government regulations. Audit criteria ( 
changes shall be communicated to all facilities prior to implementation, and facilities will be afforded~\~ !) ~ 
appropr iate opportunity/time to conform with such changes in accordance with ... ~ ~ 

~ ~ 
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provisions/requ irements communica ted joint ly by NTC Health and Safety Department and 
Corporate OSH. 

The designated UAW-Chrysler Joint Safety and Health audit team will conduct audits as 
deemed necessary , but in no case less than once every twe years, for manufacturing facilities and 
Centerline PDC, and once every three years for ef all other facilities covered under the M-3 MOU 
as directed by the NJC. 

The parties recognize the critical importance of these audits to the Company, the Union , 
and the employees. To that extent , the parties agree to use their optimum efforts to (i) maximize the 
number of audits performed and (ii) to ensure scheduled audits are conducted on a timely basis. 
Adjustments to approved audit schedules or staffing levels must be authorized by the National Joint 
Committee. The parties further recognized the demands put upon audit team members and the 
Union expressed concern that , on occasion , outside intervention has impeded audit schedules and 
training program development. In the future , if outside intervention forces a change in the audit 
schedule or delays program development , the matter will immediately be taken up with the Joint 
Activities Board for prompt resolution. 

Very truly yours, 
CHRYSLER LLC FCA US LLC 
By d. Franoiosi Glenn Shagena 

Approved and Accepted : 

INTERNATIONAL UNION , UAW 
By General l=loliefieldNorwood H. Jewell 



FCA 
JMObl L'.> 

E/0 & C 

Employee Assistance Program 

October 12, 2011 September xx, 2015 

(70) Employee Assistance Program 

International Union, UAW 

Attention : Mr. GeAeral Holiefiet4Norwood H. Jewell 

Dear Sirs: 

Chrysler Group FCA US LLC and the UAW continue to recognize that alcoholism 
and drug dependency are health problems which may be successfully treated , given early 
identificatio n and appropriate rehabilitation therapy . Furthermore , as with alcoholism and 
drug dependency , emotional disorders and serious personal problems can adversely affect 
job performance. 

It is in the Company 's and Union's mutual interest to provide a framework within 
which UAW-represented Chrysler Group FCA US LLC employees voluntarily and 
confidentially may seek professional counseling , treatment, family intervention , or other 
assistance and information about what benefits are available to address such prob lems . 
Simi larly , it is in the parties ' interests to generally encourage, educate and otherwise help 
employees pursue more healthful life styles , and expand educationa l opport unities in this 
area for the entire family . Working together the Union and the Chrysler Group FCA US LLC 
can achieve common goals in those areas. In th is regard , the parties accordi ngly 
estab lished a joint Employee Assistance Program under the UAW-Chrysler National 
Training Center (NTC). 

The Program provides for : (1) early identification and voluntary assessment of 
seniority employees having alcoholism or other drug dependency problems as well as 
emotional disorders or serious personal problems ; (2) referral of such employees to 
recogn ized providers for professional diagnostic evaluation , counseling or treatment; and 
(3) an ongoing support system with appropriate follow-up on their counseling or 
rehabi litat ion progress. While the Program's primary purpose is to assist employees having 
such problems and help Union and Management Representatives deal effectively with 
such situations , it also encourages employees to obtain information about the dangers of t3f'j_J 

j~ 8/ZE/!S ? ~ 
~ r -t).r-·,r \3\ Nx i~-i1,~ lY' 
-r~ s-~-1,; 'S~ rj\--



substance abuse and other addictions, and serious family and personal problems. 
Additionally , the Program covers how to recogn ize the existence of such problems, and the 
availability of counseling or treatment referral services for immediate family members 
having such problems. 

Employees with alcoholism , drug dependency , emotional, family or other personal 
problems will be able to seek help voluntarily without having to be concerned that their 
employment status will be affected because they have sought help for such problems. 
Such employees , however, would continue to be subject to the same standards of 
performance and conduct expected of any other employee , irrespective of participation in 
the Employee Assistance Program. Employees requiring a leave of absence for the 
treatment of health problems will be issued such leave in accordance with the provisions of 
the Collective Bargaining Agreement. Insurance benefits, if any , for the treatment and the 
absence will be determined in accordance with the Agreement. 

The parties recognize the value of conducting critical incident "stress debriefings" 
after a trauma, such as an employee suicide, a major injury accident, violence or death at 
the work site, etc . Appropriate debriefings for employees traumatized by such events are in 
the best interest of the Union and the Company. In this regard, the parties agree to 
continue the Critical Incident Response Program. Also, in light of increasing workplace 
violence, the parties have implemented a comprehensive Workplace Violence Prevention 
Program. Through joint Workplace Violence Prevention Local Response Teams (LRT) at 
every location , whose activities shall be governed by the mutua lly agreed upon NTC LRT 
Policy and Procedural Guidelines , designated representatives of union and management 
have the opportunity to work cooperatively toward preventing troubling situations from 
worsening , while maintaining the integrity of their respective roles. The parties agree that 
the best way to prevent threats and potential violence from becoming a reality is by treating 
all employees with respect and through early identification, intervention , and referral of 
employees who may be having such problems , to their EAP Representatives. The parties 
also agree to continue updating the Workplace Violence Prevention procedures, including 
NTC Local Response Team Policy and Procedural Guidel ines, and providing awareness , 
education and training on procedures for Local Response Team members through the 
UAW-Chrysler National Training Center. 

The Joint Activities Board (JAB) will continue to fund the development, central 
administration and arrangement of necessary · services regarding delivery of the Employee 
Assistance Program. The NTC will continue to assist locations in implementing the 
Program . In that context, the NTC will provide training or instructions deemed necessary to 
qualify Employee Assistance Program representatives to satisfactorily perform their duties; 
and , will arrange for necessary promotional , professional referral and other support 
services from appropr iate national and local company or external resources . Also , the NTC 
will continue its support of alternative counseling techniques, such as a Chaplaincy 
Program , in support of local EAP programs and EAP representatives. Recommendations in 
this area will be presented to the Joint Activities Board as appropriate. 

The JAB will continue to direct and guide the development , administration , and 
delivery at the national level. The Board will continue to be comprised of equal numbers of ~ 
representatives of the UAW and the Chrysler Group FCA US LLC appointed respectively 
by the UAW Vice President and Director of the National Chrysler Department and the 
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Company's Vice President , Employee Relations. The EAP process will function under the 
umbrella of the Local World Class Partnership Council (LWCPC) and under the joint 
guidance of the Plant/PDC Manager or Human Resources Manager, and the local union 
President. All program activities will be governed by the requirements outlined in the EAP 
Policy and Procedural Guidelines . The Plant/lPDC Manager, or Human Resources 
Manager and the local union President will meet monthly with the EAP representatives to 
coordinate all EAP Program activities , including promotion of the program to employees , 
the training of supervisors and union representatives , at their locations , and continuous 
improvement of the Program , consistent with the provisions of this letter and the guidelines 
established by the JAB . The EAP representatives will also participate in, and report data 
reflecting their activities, in a manner not to violate confidentiality , at meetings of the Local 
World Class Partnership Council , (LWCPC) . 

Proposals and requests for funding concerning delivery of local programs and 
related services under the Program 'Nill be reviewed by the National Training Center and 
be subject to approval by the JAB. In reviewing such proposals, consideration will be given 
to the availability of funds and proposal consistency with the Program's objectives. 

Early identification and assessme nt of employees needing assistance is a key 
element of the Program and increases the possibility of a successful outcome. Also , follow­
up by EAP representatives, and on-go ing support through on-site support groups and 
family awareness is critica l to maintaining healthy lifestyles. The parties further recognize 
that while it is the responsibility of management to maintain discip line and to invoke 
disciplinary measures where and when appropriate , both local management and union 
representatives at all levels have the responsibility to exercise their best efforts toward the 
objective of early identification of employees whose behavioral problems may be linked to 
medical and/or personal causes and to strongly encourage them to seek assistance. To 
facilitate their critical roles in the intervention process , participation in EAP education and 
training by superv isors and chief stewards is essential , and valuable for other local union 
and management leadership. This education and training will be provided in a variety of 
formats. In addition , educational materials and information on resources available through 
EAP, such as a newsletter and a telephone access EAP Resource and Referral Service 
will be made available by the NTC to employees and their families as a means to further 
support early intervention. 

The parties recognize the value of providing social support to employees making 
positive lifestyle changes, and where the local parties agree , on-site, employee-conducted 
support group meetings will be permitted for employees , on their own time. EAP 
representatives , with the assistance of the LWCPC , will be responsible for arrangements. 

Further , it is recognized that a perceived stigma may be attached to involvement 
with EAP. Therefore , joint local EAP teams , along with the LWCPC, will work to generate a 
climate which reduces the effects of social stigma associated with mental disorders , 
alcoholism , drug dependency and other personal problems that act as a barrier to 
employees receiving needed help to resolve personal problems. To this end, consideration 
will be given to the location of the EAP's office in the plant ensuring the greatest privacy 
and confidentiality. 
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The parties agree to continue improving the quality and performance of the EAP 
Program and EAP representatives' services. Therefore , the NTC will benchmark other 
programs and develop National UAW-Chrysler EAP Program standards based on: the 
most successful practices , standards developed by other joint programs and professional 
organizations, and input from EAP representatives. The NTC will provide training on the 
implementation of these standards and assist with the resolution of any implementation 
problems . 

Also , newly appointed EAP representatives will receive a thorough orientation on 
the background , history , development and focus of EAP Program standards , as well as 
methods for coordinating a local EAP Program . To ensure that newly-appointed EAP 
representatives become proficient in EAP core technology, and are able to provide a 
professional leve l of service , they will be required to meet all NTC approved EAP 
requ irements for certification, within three (3) years of their appointment. Newly-selected 
EAP representatives must possess the skills necessary to take and pass such a 
certification examination . Failure to achieve such a credential within the allotted time period 
could result in the representative being removed from the Employee Assistance 
representative position by the UAW Chrysler Department. Newly appointed representatives 
will, where feasible, be selected two weeks prior to the departure of the preceding 
representative, for purposes of training and a smooth transition of responsibilities. 

Confidentiality is a critical element in the success of an EAP Program. To preserve 
the integrity of the Program and employee trust , EAP representatives will adhere to 
professional standards of confidentiality, except where limited by federal , state, local or 
Chrysler Group FCA US LLC rules and regulations regarding confidentiality , disclosure of 
client information , or threats. These limits will be explained to employees . Because 
violations of confidentiality may destroy a program at the local level, and embarrass and 
offend employees who have placed their trust in the EAP, proven violations of 
confidentiality by EAP representatives, either by omission or commission , will be taken 
seriously. If it is alleged that a violation has occurred , a joint investigation will be 
conducted , and appropriate action taken , up to and including termination of their 
appointment. 

To ensure that employees receive effective alcohol , substance abuse and mental 
health care , The NTC will work jointly with the Health Care Benefit Joint Insurance 
Committee to research the most beneficial treatment practices. 

It is understood that nothing contained herein or in the existing or future statements 
concerning the Employee Assistance Program or steps taken to implement its programs 
and related services shall be construed or interpreted as constituting a waiver of either the 
Company's or the Union's rights or responsib ilities under the Collective Bargaining 
Agreement, nor is the Program intended in any way to create for any employee any 
enforceable obligation against the Company , the Union, or their representatives. 

In addition , it is the parties' intent that any programs, approaches or related 
services to be provided under the Employee Assistance Program are not to be construed 
as benefits or insurance programs. ~ 
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Finally , the Grievance Procedure set forth in the Collective Bargaining Agreement 
shall have no application to , or jurisdiction over , any matters related to the Program. 

Very truly yours , 
CHRYSLER GROUP LLCFCA lJS LLC 
By A. A Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General HolidicldNorwood H. Jewell 
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E/0& C 

Employee Ass ista nce Prog ram Representative 

October 12, 2011 September xx, 2015 

International Union , UAW 

O&C&E 
(74) Emp loyee Assistance Program Representative 

Attention: Mr. Genera l Holiefield Norwood H. Jewell 

Dear Sirs: 

For each Chrysler Group FCA US LLC plant , including Chrysle r Center and 
Che lsea Prov ing Grounds , the Director of the Chrysler Department of the Internat ional 
Union , UAW may appoint an Employee Assistance Program (EAP) Representative from 
among those employees who have seniority under the Nat ional Production and 
Maintenance , Office and Clerical , Engineering or Parts Depot Agreements and who at the 
time of the appointment are at work in the pla nt in which he is to function. In addition, the 
Vice President and Director of the Chrysler-UAW Department may appoint, in each facility , 
an alternate EAP Representative to perform the duties of the EAP Representative in their 
absence. For Parts Distribution Centers, the EAP Representative and the alternate shall 
not be out of the plant and off the floor at the same time. The Director of the Union 's 
Chrysler Department will advise Corporate Union Re lations in writing of the names of the 
appointees and the plant to which each is assigned. No EAP Representative shall function 
as such until the Company is so advised. The EAP Representative shall serve an indefinite 
term and shall be replaced only with the concurrence of the Join t Activities Board . 

The maximum number of hours per week in which the EAP Represen tative of each 
plant will be allowed to perform his functions shall be determined on the basis of the 
number of UAW-represented employees in his plant in accordance with the following / 
schedule : \ ~ 

Hours Off Job 1, · 
Number of Employees Per ".;'~ek ~ 0 · /.ft~ 
600 or more 
250 to 599 
Less than 250 J I? I o(f'of\ _.,, 
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The Joint Activities Board will review the allocations of hours as set forth in the 
table above six (6) months from the effective date of the National Production and 
Maintenance Agreement and will make whatever adjustment in hours that is necessary . 

1. The duties of the EAP Representative , working with a designated 
Management representative , are to: 

- assist in the identification , education, referral and follow-up of employees with 
problems which adversely affect job performance and/or attendance relating to alcohol and 
drug dependencies , emotional disorders or personal problems while assuring requisite 
confidentiality standards are observed; 

- act as liaison with appropriate members of line supervision, labor relations , plant 
medical, other Union representatives, and with the mental health/substance abuse 
managed care program ; 

- assist in evaluating the effectiveness of various programs , plans and services; 

- participate in formal employee assistance training/ instruction programs and 
review and make recommendations to the Management representative concerning 
program content; 

- assist in coordinating and implementing various local program applications and 
related services available under the Employee Assistance Program. 

2. The UAW/Chrysler National Training Center will provide training or 
instruction deemed necessary to qualify the EAP Representatives to satisfactorily perform 
their duties relating to the Employee Assistance Program. 

3. EAP Representatives shall be subject to the following: 

(a) It is understood that the EAP Representative for each plant who does not qualify 
under the schedule herein to perform his functions forty (40) hours per week , has a regular 
job to perform and that he will advise his Supervisor on each occasion when it is necessary 
for him to leave his regular job in order to function as an EAP Representative. 

(b) It is understood that the EAP Representative will be paid only for such time 
spent in performing his functions as occurs during the time when he is otherwise scheduled 
to work. 

(c) When the EAP Representative is permitted less than forty (40) hours a 
week away from work, the designation of such time shall be made by mutual agreement 
between the Labor Relations Supervisor or his designated representative and the EAP 
Representative. 

(d) The EAP Representative will not be scheduled for Saturday , Sunday , 
holiday or daily overtime work except as a regular employee in his department and when1Y / 
so scheduled shall not perform his function as an EAP Representative . , \ f:., 

,'v 
(e) The privilege of the EAP Representative to perform his duties during regular ~ _....) 

working hours without loss of pay is subject to the conditions (i) that hours off the regu' ~ 1" 
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job are to be pre-planned and mutually agreed upon with the Labor Relations Supervisor or 
his designated representative , (ii) that the time be devoted to the prompt handling of 
matters which are proper pursuant to the terms of the Employee Assistance Program and 
the privilege shall not be abused, (iii) that if it is necessary for an EAP Representative to 
speak to an employee , prior arrangements wil l be made w ith the employee's Supervisor to 
do so, and (iv) that the EAP Representative will do the work to which he is assigned at all 
times except when it is necessary to leave his work to handle his duties as the EAP 
Representative. 

(f) The EAP Representative shall be assigned to the first shift and shall be 
subject to the provisions of Section (19) of the National Production and Maintenance 
Agreement or the appropriate applicable section of the Office and Clerical , Engineering or 
Parts Depot Agreement. By mutual agreeme nt with the Labor Relations Supervisor or his 
designated representative, the EAP Representative may adjust his starting time to be 
available to perform his duties on the second or third shift, in which case Sections (86) and 
(87) or the appropriate applicable Section of the Office & Clerical , Engineering or Parts 
Depot Agreement shall not be applicable to him. 

(g) Each plant will make available to the EAP Representative an office and 
related equipment which allows for the conduct of confidential matters relating to the 
Program. 

The parties agree to encourage all EAP Representatives to participate in 
appropriate Training and Skill Development activities leading to certificat ion. 

Very truly yours, 
CHRYSLER GROUP FCA US LLC 
By A. A. lacoeelli-G lenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General Holiefield Norwood H. Jewell 
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FCA 
E/O&C 

Funding of National JSOES Committee Act ivities 

October 12, 2011September xx, 2015 

International Union, UAW 

O&C&E 
(89) Funding of National JSOES Committee Activities 

Attention: Mr. General Holiefiekl-Norwood H. Jewell 

Dear Sirs: 

During the discussions in the 2014~ negotiations , the part ies agreed that funding 
for the activities of the National JSOES Committee would be provided from National Joint 
funds upon approval by the Joint Activities Board. 

Very truly yours , 
CHRYSLER GROUP FCA US LLC 
By A A. lacobelliGlenn Shagena 

Accepted and Approved : 

INTERNAT IONAL UNION , UAW 
By General Holief.ieldNorwood H. Jewell 
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E/O&C 

B.E.S.T. II 

October 29, 2007September xx . 2015 
(90) B.E.S.T.-Uklnd WCM 

International Union , UAW 

Attention: Mr. General HoliefieldN orwood H. Jewell 

Dear Sirs: 

During the 49982015 National Negotiations . we embarked upon a new journey 
~ where we conceptualized a process known as are integrati ng our B.E.S .T. (Bringing 
Excellence to Safety Teams ).,. process with World Class Manufacturing (WCM) . By 
integrating the The core foundation of B.E.S.T. and WCM. 11.ias that only through tetal 
ownership and mobilization joint commitment , we can achieve optimal health and safety 
results.:.be achieved . This integration is bui lt onThe bedrock of our process was built upon 
lean concepts and an acknowledgment that personal commitments by all participants from 
senior leadership all the way to the shop floor would be required . The parties also 
acknowledged that a significant commitment in terms of training resources would be 
essential. 

During the 1999 Agreement , we began to put in place the foundation and 
fundamentals of B.E.S.T. The results have been nothing short of dramatic . Injury and Lost 
VVork Day cases have dropped by significant amounts . Increased ownership and 
accountability for safety performance is spreading throughout the enterprise . 

Yet, as far as we have come, we know much remains . VVe must pursue continuous 
improvement in our processes and our culture change initiatives. \Ale must drive 
standardization and alignment throughout our organizations . And , finally, we must build the 
process in a dynamic and robust manner that provides ior perpetual sustainment. 

In that context , the following next steps for B.E.S .T. are envisioned : 

1. The full day of leadership training for the L'.A/CPC Co Chairs and L'NCPC 
Core Team Members at our Annual UA\A/ Chrysler Meeting 'Nill be continued . This has 
proven to be an effective tool in addressing roles and responsibilities , as well as setting 
forth expectations . 

~q .\\·,s 
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~1. Specific training for the LJHSC will be provided by the World Class 
Manufacturi ng Academy (WCMA) . The training will include, at a minimum. all necessary 
WCMA health and safety courses . take place at At the Annual Health & and Safety 
Meetings. Conference. +! hey will be coached on their roles and changing responsibilities 
and provided training on key Health. Safety and Ergonomic subjects . 

-32.. The B.E.S.T . Operating Principle tools will continue to be utilized to ensure 
alignment with WCM and joint projects standardization. A pilot combining the Monthly 
Saf.ety Revie 11.1 Board Meeting's (MSRBM) key elements into the VVeekly Incident Review 
Board Meeting (VVIRBM) has been developed , thus eliminating the MSRBM and 
stream lining the prooess. The pilot will be initiated within thirty (30) days f.ollov.<ing 
ratification of the agreement. The pilot results will be reviewed by the NJG whose approval 
must be received prior to roll out. The Weekly Safe!Y Incident Review Board Meeting 
(WIRBM) is a key joint leadership initiative and will continue to be supported by the parties 
with attendance and engagement. In addition, one of the weekly meetings per month shall 
continue to include the key eleme nts of the former Monthly Safety Review Board Meeting . 

4~. We will jointly cont inue Phase 1 to enhance health and safety projects by 
providing direction to the LJHSC orientation to new LV\ICPC Co Chairs, driving 
standardization , streamlining , where the joint parties agree it is appropriate , and placing 
appropriate mechanisms in place to aid sustainment in the process . 

5. Complete Phase 2 rollout training f.or the hourly employees utilizing the 
jointly de11eloped "Orientation to a Safe V\lork Climate (OSWC)" training program. In Phase 
2 , we need to validate the ongoing leadership base commitment , develop a plant floor 
saf.ety infrastructure with clear defined roles for all employees , train and communicate on 
an ongoing basis, and oontinue to drive enterprise 1Nide accountability . 

-e,1. Risk assessment , hazard identifioat ion and and hazard control tools for 
machines/equipmen t and workstations such as Job Safety Risk Assessment (JSRA). Job 
Safety Risk Prediction (JSRP) and ErgoPal will continue to be conduoted used to evaluate 
f.or high hazard jobs . This includes identification of tasks, identification of hazards 
associated with each task , risk assessment. including documentation of near misses and 
selection of method(s) to control. Reporting near misses and correcting them before an 
injury occurs is a key leading indicator and an important WCM clement in our continued 
effort to prevent injuries in our workplace. The parties agree that it is everyone 's 
responsibility to report near misses and employees who report near misses will not be 
subject to djscipljnary action as a result of reporting the incident. Selection of controls will 
be based on the hierarchy , which gives preference to engineering solutions over 
procedures and personal protective equipment. High hazard jobs tG should be targeted will 
ea-determined by the N.JGLJHSC. 

The responsibility for the integration development and rollout of B.E.S.T . and WCM 
shall be remain with the NJC~ in conjunction with the NEPC. funding f.or B.E.S.T. 
development , rollout and institutionalization shall be from National Training Center 
allotment. ( 

B.ES .T. is besoming a benchmark f.or other companies and unions. VVe are e*cited \~-..., 
abeat the past an<l the fulare in whish B.E.S .T . san bring even greater impro•ements in ear ~ ~ 
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workplace environments , thereby enhancing overall Corporate performance and employee 
morale/well being . 

Very Truly Yours , 
CHRYSLER LLC FCA US LLC 
By J. Franciosi Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By General Holiefield Norwood H. Jewell 



FCA 
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E/0& C 

Joint Activities Representative 

September 27, 1999September xx, 2015 

International Union , UAW 

Attention : Stephen P. YokichNorwood H. Jewell 

Dear Sirs: 

O&C&E 
(93) Jo int Activities Representative 

During the recent negotiations , the Union expressed concern with respect to having 
its members at certain locations serviced by a Joint Activities Representative in matters 
pertaining to S\NESS, Joint Training , and other Joint Activities. 

Accordingly , it is agreed that , subject to the conditions set forth, the International 
Union, UAW may: 

A. Appoint one (1) Salaried Joint Activities Representative , who shall be a 
regular salaried employee on the active roll having seniority and in a unit represented by 
Local No. 412 , and one (1) Salaried Joint Activities Representative who shall be a regular 
employee on the active roll having seniority and working in a unit represented by Local No. 
889. In addition to the aforementioned responsibilities , the Local No. 889 Salaried Joint 
Activities Representative shall also have responsibilities in health and safety matters under 
the MOU on Health and Safety. 

B. Appoint one (1) Part-Time Salaried Joint Activities Representative , who shall 
be a regular salaried employee on the active roll having seniority and working in the Local 
212 Engineering Unit. The Joint Activities Representative of the Local 212 Engineering Unit 
shall be allowed up to a maximum of sixteen (16) hours per week without loss of pay for 
time spent handling Joint Activities matters. 

Such aforementioned agreement is subject to the following conditions : 

(i) If the Joint Activities Representative wishes to leave his work to handle one of 
the aforestated matters for an employee at his plant , he shall so advise his supervisor and 
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report to his supervisor when he has disposed of the matter . Before talking to the 
employee, the Joint Activities Representative shall also make prior arrangements with the 
employee's supervisor to do so. 

If the Joint Activities Representative has occasion to visit another plant in relation to 
a Joint Activities matter, he shall make arrangements in advance with that plant's Labor 
Relations Department and identify the specific problem and the area he wishes to visit. 
After arrangements are made, he shall notify his supervisor of his destination and time of 
departure. Upon arrival at the other plant, he shall contact the Labor Relations Department 
which will make arrangements for him to speak to the employee or visit the area involved. 
He shall notify the Labor Relations Department of his departure time. 

The Joint Activities Representative shall keep a daily log of such visits, noting his 
destination and arrival .and departure times. Such log will be submitted to his supervisor 
each day. 

(ii) The Joint Activities Representative shall be restricted to non premium hours 
in handling such matters and the time spent on them shall be compensated at his regular 
salary rate. 

(iii) The privilege of the Joint Activities Representative to leave his work during 
regular working hours without loss of pay is subject to the condition that the time will be 
devoted to the prompt handling of Joint Activity matters and will not be abused, and that 
the Joint Activities Representative will perform the work to which he is assigned at all 
times , except when necessary to leave his work to handle matters as provided herein. 

(iv) If the CorporationCompany believes that the Joint Activities Representative 
is abusing any of the provisions hereof, it may refer the matter to the Joint Activities Board 
for immediate resolution of the problem. 

The Joint Activities Representative shall perform only the duties as expressly set 
forth above. 

The Joint Activities Representative shall not participate in the Grievance Procedure, 
and those matters with which such Joint Activities Representative deals shall not be 
subject to the Grievance Procedure. Other salaried Union Representatives in the complex, 
plants or offices shall not participate in joint activity matters as a Union Representative 
except as any of them has been specifically designated pursuant to the terms of a signed 
document relating to joint activities. This is not to suggest that such representatives are not 
or should not be supporting of such programs. 

A Joint Activities Representative shall not function as provided herein unless and 
until the International Union (i) sends written notice to the GorporationCompany of the 
name of the employee , his plant , department and social security number and (ii) until the 
CorporationCompany advises the plant of the designation and the effective date thereof. 

A Joint Activities Representative shall also cease to function as provided herein 
upon receipt of written notice from the International Union to the CorporationCompany. 
SIR ~~tice shall include the same identification information as set forth above. 
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The CorporationCompany further agrees it will , insofar as is reasonab ly practicable , 
cooperate with such employee in performing his function as a Joint Activities 
Representative . 

Very tru ly yours , 
DAIMLERGHRY8LER CORPORATION FCA US LLC 
By T. GallagherGlenn Shagena 

Accepted and Approved : 

INTERNAT IONAL UNION, UAW 
By Stephen P. YokfG.R.Norwood H. Jewell 
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E/0& C 

Nat ional and Loca l Tra ini ng 

October 12, 2011 September xx1 2015 

(95) National and Local Training 

International Union, UAW 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

Chrys ler Group FCA US LLC and the UAW reaffirm the need to continue aoo 
expand to improve and align joint t raining programs with the needs of our customers. tt:te 
National Training Center Program . Furthermore , the parties pledge to continue providing 
the resources necessary to assure that all employees receive training and development 
opportunities in order to produce a highly motivated , capable workforce that continually 
improves its own and the Company's abi lity to succeed in an increasingly competitive 
industry . To demonstrate this continuing commitment , the joint program coordinators 
parties agreed to establish a jo int study committee at the UIVN Chrysler National Tra ining 
Center , with are authorized authorization derived from the Joint Activities Board, to 
eva luate all existing training programs and make improvements where necessary as well 
as make recomme ndations to the Joint Activities Board for the development and 
implement ation of new programs reflective of the dynamic needs of employees and the 
company , especially in light of our changing workforce and emerging technology. Where 
approp riate . space permitting at locations designated by the Joint Activities Board, spouses 
and dependent children may attend certain training classes as defined by the joint study 
committee . 

I. NATIONAL TRA INING CENTER 
This National Training Center will promote and direct the development and 

imp lementation of skill developmen t and training activities for active and dislocated 
employees. Chrysler Group FCA US LLC and the UAW strongly encourage all employees 
to avail themselves of these activities. 

Training and job placement efforts for dislocated workers will be focused on finding 
comparable employment as soon as possible. In plant closing situations , or in cas~ 
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involving employees facing indefinite layoff where recall or future Chrysler Group LLC FCA 
US LLC placement is unlikely , the parties agreed that affected employees will receive up to 
four (4) hours release time for participation , in group information meetings , individual 
planning sessions and skill assessment. In addition , other pre-layoff activities will include , 
but not be limited to , basic skills training , counseling , alternative career training, job search , 
placement and related support services. Post layoff services will continue to be made 
available to laid off employees through the UAW-Chrysler National Training Center. Cases 
of partial plant closings will be reviewed individually and appropriate services provided. In 
either case , services will be reviewed and approved by the Joint Activities Board. 

In order to ensure that Training activities improve the performance of the enterprise 
and provide participants with enhanced job security, it is essential that the UAW-Chrysler 
National Trai ning Center activities be integrated with the Company structures and business 
decisions. Therefore, the UAW-Chrysler National Training Center will expand its efforts to 
establish and maintain close communication with Chrysler Group FCA US LLC Divisional 
staffs to improve emp loyee awareness and access to training held at the World Class 
Manufactu ring Academy . The NTC and training tunctions to will assure that the parties at 
all levels contribute to the development of effective joint t raining and development 
initiatives and utilize the resources and facilities of the National Training Center to 
disseminate effective training and development practices. 

The duties and responsibilities of the UAW-Chrysler National Training Center will 
include the following: 

Ident ify Skill Development and Training needs opportun ities for active 
employees in the areas of basic education, job-related and interpersonal skills. 

Design promotional materials and activities to encourage the expansion of 
Joint Union-Management efforts in our society. 

Sponsor appropriate activities to provide a forum for national experts from 
labor , academia, business , and government to convene and deliberate upon the future of 
Human Resource Development. 

Authorize studies , demonstration projects and research activities on topics 
of mutual interest and importance. 

Monitor and evaluate National and Local Joint Training Committee Center 
A~ctivities and provide status reports to the Joint Activities Board 

Investigate other career and training counseling alternatives. 

II. RESPONSIBILIT IES/LOCAL JOINT TRAINING COMMITTEE 
The Local Joint Training Committee , as described in the Memorandum ot 

Understanding Joint Activities , will be responsible tor the Local Joint Training Committee 
Program. Additionally , the Local Joint Training Committee ¥.•ill be involved in ti raining for 
directed at UAW-repr esented employees Bft€J-will be assure that , based on a 
comprehensive needs analysis ; and as required, a training programs will be identified and 
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tAeu:-basic education, job , and interpersonal skills . Local facilities are responsible to 
identify and provide operator-specific training per the needs analysis . 

Very truly yours , 
CHRYSLER GROUP FCA US LLC 
By A. A. lacobelliGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General HolieficldNorwood H. Jewell 
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E/0& C 

Short-Term Military Duty 

October 14, 1 QQ6September xx, 2015 

International Union, UAW 

Attention : Mr. Jack LaskowskiNorwood H. Jewell 

Dear Sirs: 

O&C&E 
(109) Short-Term Military Duty 

A seniority employee who is called to and attends an annual training encampme nt 
or is called to and performs active duty because of a local or nationa l emergency as a 
member of the United States Armed Forces Reserve or National Guard shall be paid the 
difference between the employee's base salary to which the employee would have been 
ent itled if not on military duty (including shift premium , if otherwise eligible, and cost of 
living , but exclusive of overtime and any other premium) , and the military basic pay the 
employee received for those same days. 

Payment shall be made for normally scheduled work days (excluding Saturdays 
and Sundays) that the employee performs short-term military duty and otherwise would 
have been scheduled to work or, but for the employee's short-term military duty , would 
have been eligible for holiday pay. 

Except for short-term active duty of thirty (30) days or less performed by employees 
called to active service in the National Guard by state or federal authorities in case of 
public emergency , the Corporation's obligation to pay an employee under the provisions of 
this letter shall be limited to a maximum of fifteen (15) thirty (30) schedu led working days in 
any calendar year . In order to receive payment the follow ing conditions must be met: 

1. The period of short-term military or National Guard duty shall not exceed 
thirty (30) calendar days. 4 I)~ 
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2. The employee shall be called to military or National Guard duty and shall 
furnish the Corporation with a copy of the employee's military orders in advance of the 
emp loyee's military duty; and 

3. Upon the employee's return to work , the employee shall furnish the 
Corporation with a statement (Military Pay Voucher) of the military pay while on such duty . 

Very truly yours , 
CHRYS LER CORPORATIONFCA US LLC 
By T . Gallaghe rGlenn Shagena 

Accepted and Approved : 

INTER NATIONAL UNION, UAW 
By Jack Laskowsk iNorwood H. Jewell 
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FCA 
E/0 & C 

Resident Engineers 

September 29 , 2003 September xx. 2015 

( 116) Resident/Quality Engineers 

International Union, UAW 

Attention : Mr. Nate Gooden Mr. Norwood H. Jewell 

Dear Sirs : 

During the recent negotiations , the Un ion raised the subject of Resident/Quality 
Engineers in the plants performing work which they claim has historically been Salaried 
Bargaining Unit work. 

The CorporationCompany explained that in order to improve quality in support of 
our Corporate goal to be world class by 2007 , the Resident Engineer Program was 
implemented in 1994 with assurances to the International Union , UAW Daimler Chrysler 
Department that it is not the intent of the GorporationCompany to assign resident engineers 
to perform work historically performed by salary bargain ing unit engi neers. 

The function of the Vehicle Engineering Resident/Quality Engineer is to reduce the 
time between ident ification of product related issues in the manufacturing process and 
corrective actions in the plant , since product design changes are the responsibility of 
Veh icle Engineering. The Resident/Quality Engineer will work with Vehicle Engineering to 
pursue design changes , and any resulting manufacturing and assembly process changes 
will be implemented by the plant Bargaining Unit engineers . In addition , the 
Residen t/Quality Engineers will continue to use Corporate quality indicators (internal and 
external) to prioritize issues relating to product design . 

It is not intended that Residen t/Quality Engineers displace Bargaining Unit 
engineers or perform work that is normally peirformed by Bargaining Unit engineers. The 
Residen t/Quality Engineer functions as a team leader/facilitator coordinating the activities 
of the other members of the team(s) . The team(s ) will generally include Bargaining Unit 
engineers from the appropriate disciplines, i.e. tool process , quality and facility (plant), as_,, 

fj)1}() 7·/5 · IS- ($\ ~ff3 ci)\4}"2-""•~ 
'-(Pt q-15-t~ ~-- ~ 

!lA 9-is-rs ~ ~ 



well as hourly emp loyees , and Non-Bargaining Unit employees in quality improvement 
initiatives . 

When it is necessary for the Residen t/Quality Engineer to perform functions on the 
plant floor relating to implementation of des ign changes that affect the manufacturing and 
assembly process , the Resident /Quality Engineer will liaison with appropriate Union 
employees. 

Residen t/Quality Enginee ring will implement procedures to ensure a constant flow 
of communication with the Bargaining Unit Engineers . 

In order to eliminate potential disputes and misunderstand ings , when a new 
Residen t/Quality Engineer is assigned to a company facility , the Chairperson of the 
Engineering Unit at that location will be advised of the assignment. 

The CorporationCompany acknowledged that there have been instances where 
the Residen t/Quality Engineers have infringed on Bargaining Unit work in the course of 
reaching their goal. In an effort to resolve this issue , a letter from the Executive Vice 
President of Manufacturing and Executive Vice President of Vehicle Engineering will be 
sent to the Resident Engineering Managers instructing them as to the contents of the 
document and holding them responsible for insuring adherence to the commitments made 
during these negotiations. 

Within sixty (60) days of ratification of the ~2015 National O,C & E Agreement a 
roundtable meeting between the Vice President and Director of the UAW OaimlerChrysler 
Department , the approximate members of the Vice President's staff and the Vice President 
of Employee Relation .§ for the CompanyCorporation, including the Executive Vice 
Presidents of Manufacturing and Vehicle Engineering to develop an instrument to distribute 
to the plant manager , the salaried bargaining unit engineers and all of the salaried 
employees at each respective FCA US LLC manufacturing site the DaimlerChrysler 
Corporation describing the relationship between Rresiden t/Quality Eengineers and salary 
bargaining unit engineers . 

In the event it is alleged that a facility is not complying with the provisions of this letter , and 
such issue cannot be resolved locally , the issue shall be elevated to the National Parties , up to and 
including the Vice President of Employee Relations and the Vice President of the UAW-Chrysler 
Departmen t. 

Very truly yours , 
DAIMLERCHRYSLER CORPORATION FCA US LLC 
By J. Franc~G lenn Shagena 

Accepted and Approved 

INTERNAT IONAL UNION , UAW 
By Nate GoodenNorwood H. Jewell 
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E/O&C 

Union Quality Recognition 

October 12, 2011 September xx. 2015 

(118) Union Quality Recognition 

International Union, UAW 

Attention: Mr. General Holie:f:ield Norwood H. Jewell 

Dear Sirs: 

In recognition of past successes and achievements that UAW represented 
employees and non-represented employees have had on quality at Chrysler Group FCA 
US LLC, the Parties renew their commitment in support of the World Class Partnership , 
without bias, as a "Path Forward" in our aim to achieve world class excellence and 
recognition in quality. 

\JVithin 120 days of ratification, ti he Joint Activities Board will convene to discuss 
the best way continue to support and promote employee involvement and ownership of 
individual actions that are essential elements of our World Class Partnership and its impact 
on product quality. 

Very truly yours , 
CHRYSLER GROUP FCA US lLC 
By A. A Iacobelli Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By General Holiefield Norwood H. Jewell 
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FCA 
E/0& C 

Fitness Program 

October 12, 2011 September xx. 2015 

(120) Fitness Program 

Internat ional Union , UAW 

Attention: Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

The UAW Chrysler National Training Center is dedicated to a total lifestyle 
approach to fitness and well bein§. Thercff'l~sD uring these negotiations, the parties 
agreed that the Local World Class Partnership Counci l (LWCPC) Co-Chairs at facilities that 
currently operate fitness centers to continue providing joint funds for exercise equipment 
aAd professional oversight. Additionally , the NTC will retain responsibility for the 
procurement of fitness center equipment. 

Local Joint Training Committees may submit 2-requests to utilize National ~ 
funds to repair existing fitness equipment. purchase fitness equipment. Such requests will 
be evaluated on a case by case basis and must be in accordance 'A'ith approved by the 
UAVV Chrysler National Training Center Fitness Center Guidelines Joint Activities Board. 

Very truly yours , 
CHRYSLER GROUP FCA US LLC 
By A. A. Iacobelli Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By General Holiefield Norwood H. Jewell 
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CA 
E / O&C 

Youth Programs 

October 12, 2011September xx. 2015 

International Union , UAW 

Attention: Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

O&C&E 
(121) Youth Programs 

During these negotiations, the parties reaffim=ied their support of programs for the 
children and grandchildren of UAW represented Chrysler Growp LLC workers . These 
programs will also be available to other youth oA a space a¥ailablc basis. 

Under the direction of the Joint Activities Board, the UAW-Chrysler National 
Training Center has de-.·eloped is developing a Youth Program -' 1Nhish has been 
implemented at the Regional Training Genter and other designated locations . This program 
is designed to supplement enhance the normal education system , allei..<iate teen problems, 
encourage academic excellence and ~ provide career selection and development 
awareness. In furtherance of these initiat i•,es :for youth, the Chrysler Group LLC and the 
UNN Chrysler National Training Center 'Nill work together on various projects to enhance 
the deli>.'ery of services to the youth of U/\V\J represented Chrysler Group LLC workers. 

Very truly yours , 
CHRYSLER GROUP FCA US LLC 
By A. A. Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General Holiefield Norwood H. Jewell 
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E/O&C 

Amer icans with Disabilities Act 

September 27, 1999 xx, 2015 

International Union . UAW 

Attention: Mr. Stephen P. Yokich Norwood H. Jewell 

Dear Sirs : 

O&C&E 
(123) Americans with Disabilities Act 

During these current negotiations , the parties discussed the effect of the Americans 
with Disabilities Act. The parties agreed that it is their mutual interest responsibility to jointly 
develop understand ings covering the rights of qualified persons with disabilities. 

Accordingly , the parties agreed that the Vice President of Employee Relations of 
the Corporation Company and the Vice President and Director of the Chrysler Department , 
International Union - UAW will each designate three (3) individuals to serve on an ADA 
Advisory Committee. This Committee may-must meet and confer at mutually agreeable 
times to discuss these matters . 

Additionally , the Advisory Committee may discuss the concerns of either party 
relative to the Corporation's Company's implementation of ADA legislation . 

Further , with respect to military personnel and veterans covered by the ADA the 
parties agree that the ADA Advisory Committee will meet to discuss the process of 
employment and re-employment to ensure that these individuals receive the respect and 
attention they deserve and to help them gain a valuable and rewarding work experience. 

Very truly yours , 
DAIMLERCHRYSLER CORPORATION FCA US LLC 
By T . Gallagher Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By Stephen P. Yokich Norwood H. Jewell 



E/O&C 

Recycling Programs 

October 18. 1993 September xx, 2015 

Internationa l Union, UAW 

Attention: Stan Marshall Norwood H. Jewell 

Dear Sirs: 

O&C&E 
(126) Recycling Programs 

During these negotiations ~ the parties discussed the corporate policy and directives 
relative to vehicle recycling and waste minimization program. Both of these directives affirm 
the Corf)oration'sCompany's commitment to natural resource conservation and the 
protection of the environmen t. 

Vehicle recyclability and the use of recycled materia ls are an increasingly integral 
part of the Company 's vehicle program planning and development process. The 
Corporation'sCo mpany 's goal is to facilitate recycling of our products through such means 
as material selection , assembly techniques ~ and manufactur ing processes . We also 
encou rage recycling by purchasing recycled materials . Further, we commit to jointly 
discussing the recycling process and identifying new materials for recycling with the Union. 

The Corporation Company continues to be a strong supporter of recycling 
programs and has implemented numerous recycling initiatives at its locations . The 
Company Chrysler is also active in recycling initiatives in the various c0mmunities in which 
it operates. The Company Chrysler supports many community projects to increase the 
awareness of environmental issues and to promote ways of establishing recycling as a way 
of life. The invo lvement of Chrysler FCA US LLC employees in these projects has been 
well received and is a major reason for their success. \ \ \ 
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The Corporation Company and the Union will jointly continue to encourage and · -l'.)" 

support recycling efforts of local communities. Local Unions~ and employees, consistent A '"" 1. ~ 
with corporate policy, which will support the protection and the conservation of the /, B S(J.l,\t 
environment, both at the corporate level, as well as the local leve l. \ . i....(i { iJ. I'\ 1 
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Very truly yours 
CHRYSLER CORPG "' By T Gallagher Glen~S,ThlON FCA US LLC agena 

Accepted and Approved: 

INTERNATIONAL 
By Stan Marsh~N ~~~~ d,U HAW · Jewell 



FCA 
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E/O&C 

Technology Training Cente r 

October 12, 2011September xx, 2015 

International Union, UAW 

Atte ntion : Mr. General Holietie ldNorwood H. Jewell 

Dear Sirs: 

O&C&E 
(130) Technology Training Center 

During the 1993 negotiations , the parties agreed to establish the UAW-Chrysler 
Techno logy Training Center (TTC) to provide a centralized location in which to train and 
upgrade employee skills. Since its inception, the TTC has become a major provider of 
technica l traini ng for UAW represented Chrysler Group LLC workers. 

In 2003 , the parties agreed to convene a joint study group to identify methods to 
improve effective utilization of the TTC . The group made a number of recommendations 
that were implemented and have resulted in a decreased number of "no shows" and "late 
cancellations" that had been disrupting TTC training efforts. 

During these negotiations the parties discussed several issues critical to the future 
success of the TTC including how to make continue the TTC's role as the primary facility 
for Skilled Trades Training . It is also recognized that the training of the skilled trades and 
other identified groups of employees is critical to improving productivity and quality while 
minimizing equipment downtime. Ho1.vever, the speed 1.vith •Nhich technology is advancing 
challenges our ability to plan and effectively react . 

In an effort to effectively address the rapidly changing technology , the part ies 
agreed to establish an senior level advisory group to determine tuture training requirements 
identify, as far in advance as possible , current and future technology . The adv isory group 
wi ll consist of the following members: TTC Joint Technical Training Coordinato rs,~ Senior 
~and Representatives from Manufactu ring Engineering (ME), and Advance Stamping 
Manufacturi ng Engineering (ASME);.,_ TIC and Government Affairs representatives The 
advisory group will meet on a semi-annual basis to detine a process to identify future 
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technologies have on each division7.,_ The advisory group will also identify any designate a 
process to address skill gaps associated with the changing technology i and oversee the 
development and execution of an integrated training plan, utilizing WCM processes and 
methodology with assistance from the WCM Academy Team , as required. Internal and 
external technical resources may be included on an ad hoc basis. The advisory group will 
be established and meet initially within ninety (90) days of ratification and at least semi 
annually thereafter work diligently to recommend the proper eguipment and develop the 
appropriate curriculum. 

The parties discussed the perception that participation in training at TTC is 
voluntary . It was clarified and confirmed that tiraining conducted at TTC is required , and 
exceptions will be made only on a case by case basis. It is also recognized that the training 
must be identified and directed by Management as relevant to one's ability to perform 
successfully on the job on new or different technology or improving a skills gap for skilled 
trades or other identified groups or individuals . As such , employees identified for trai ning 
will be required to report to TTC , irrespective of geographic location . 

The UAW-Chrysler Technology Training Center will continue to be responsible for 
six (6) major components: 

1. Skilled Trades Rationalization and Core Skills Training 

2. Productio n Worker Technical Skills Program 

3. New Processes Training 

4. Apprenticeship Training 

5. Safety Training 

6. Salaried Tec hnical Training 

Also , during these negotiations , the parties discussed at great length the many 
issues that cont inue to impact the effective utilization of the UAW-Chrysler Technology 
Training Center . Issues that negatively affect opportunities to increase participation were 
also discussed. We concurred that the complexities and ramifications of these issues 
require more in depth review and study. 

Funding for the UAW-Chrysler Technolo gy Training Center will be determined by 
the Jo int Activities Board . 

Very truly yours , 
CHRYSLER FCA US LLC 
By A. /\ . lacobelliGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By General HoliefieldNorwood H. Jewell 
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E/O&C 

Extension of Seniority Recall Rights 

October 12, 2011 September xx, 2015 

International Union, UAW 

O&C&E 
(136) Extens ion of Seniority Recall Rights 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

This will confirm our understanding that , notwithstanding the provision of Section 
(42)(e) of the Office and Clerical and Engineering Agreements , laid off employees who 
have not broken their senior ity as of October 12, 2011 September xx, 2015 shall retain their 
seniority recall rights through the term of the new Agreement. 

Very truly yours, 
CHRYSLER GROUP FCA US LLC 
By A. A . lacobelliGlenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By General HoliefieldNorwood H. Jewell 
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E /O&C 

Lockout Val idations 

September 29, 2003September xx. 2015 
OE&C 

(143) Lockout Validations 

International Union, UAW 

Attention : Mr. Nate GoodenNorwood H. Jewell 

Dear Sirs: 

We have spent considerable time discussing our lockout policy and compliance 
with its provisions. We have concluded that our process for lockout is valid and sound. 
While we continue to struggle with methods to maintain ful l compliance of energy control 
lockout , we continue to explore means to enhance its utilization , all the time , in the proper 
manner on the manufacturing floor. During this round of negotiations , we collectively 
conceived a means in which to enhance compliance . 

In that regard, we agreed to institute some additional processes , which will perform 
validations of the knowledge and ability of maintenance , trades and service employees to 
exhib it their proficiency in de-energizing equipment they service. These process flows are 
as follows : 

1) LJHSC members , when performing their S-58 floor audits , will randomly 
select a tradesperson or service personnel each time they complete a cycle of their audit 
and have them exhibit their knowledge of how to lockout a specific piece of equipment 
and/or work cell. 

2) During their audit of a facility , the NTC audit team will randomly select five 
(5) tradespeople or service personnel and have those individuals exhibit their knowledge 
and proficiency to lockout specific equipment they service . 

3) During their weekly safety observation tours , the appropriate steward(s) and 
maintenance/service personnel supervisors shall randomly select two (2) employees to 
exhibit their knowledge and proficiency to lockout specific equipment they service. During 
the WSOT, the supervisor and stewards should also inspect and verify the accuracy of 
placards . 
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4) At the MonthlyWeekly Safety Review Board meetings , the LWCPC will 
review the reports of the LJHSC , the NTC audit team and the WSOT data to determine the 
level of lockout compliance proficiency . The LWCPC will take immediate actions to remedy 
any deviations or short-comings in training , proficiency or adjustments to their Local 
Lockout Program . 

Both parties recognize the importance of this issue and pledge their full support in 
ensuring DaimlerChryslerFCA US LLC has a compliant program. 

Very Truly Yours, 
DAIMLERCHRYSLER CORPORAT IONFCA US LLC 
By J. FranciosiGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By Nate GoodenNorwood H. Jewell 
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E/0& C 

Payroll Direct Deposi t 

October 12, 201 1Septembe r xx. 2015 

Internat ional Union, UAW 
Attention : Mr. General HoliefieldNorwood H. Jewell 
Dear Sirs : 

O&C&E 
(149) Payroll Direct Deposit 

Unless otherwise restricted by applicable state regulations , all payments to employees will 
be direct deposited to the bank or financial institution the employee designates . Employees who do 
not provide the necessary informat ion to implement the direct deposit process will be placed on a 
pay card system . If restricted by applicable state regulations , employees not electing direct deposit 
or pay card will have their paycheck mailed to their address of record . Pay statements are available 
for employees to view/and or print via the internet and computers . Kiosks are available locally for 
the purpose of viewing pay statements . The Company will pursue technical applications whereby 
employees may use their persona l electronic devices such as cell phones to view and submit 
certain Payroll related requests , 
Very truly yours , 
CHRYSLER GROUP LLCFCA US LLC 
By A.. A. lacobelliGlenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By <aeneral HoliefieldNorwood H. Jewell 
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Payroll Matters 

September 29, 2003 Septembe r xx. 2015 

(151) Payroll Matters 

International Union , UAW 

Attention: Mr. Nate Gooden Norwood H. Jewell 

Dear Sirs: 

During the current negotiations, the Union expressed concern regarding a number 
of payroll related matters. In resolution of these payroll matters , the Corporation 
Company agreed to implement the following: 

Local Unions may request and receive monthly union dues deduction 
information from both regular pay and Supplemental Unemployment Benefit (SUB) on a 
3.5" disk or other acceptable format from Diversified Data Corporation, or such other third 
party computer services provider as determined by the CorporationCompany . The cost of 
the creation and distribution of these disks will be paid for by the CorporationCompany. 
The Local Unions will be responsible for any ,costs related to computer software and/or 
hardware necessary to process the monthly data. 

In addition, the CorporationCompany and the Union agree that delivery of 
the separate union dues listing by electronic, rather than paper, provides overall 
efficiencies and benefits for all parties . Further, the CorporationCompany and Union agree 
to encourage each Local Union to convert from paper listings to other acceptable electronic 
media (e.g. , e-mail) where feasible. 

The CorporationCompany agrees to continue to provide the International 
Union an electronic file of all Vo luntary Community Action Program (V-CAP) deductions on 
a monthly basis. This detail supports the electronic transfer of funds to the International 
Union for all V-CAP deductions . 

In addition, the CorporationCompany and Union agree that V-CAP 
deduct ion detail wi ll be provided by the Corporation to the Financial Secretary of each M) 
Local Union. The CorporationCompany and Union will jointly study the best means to ~ 
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accomplish this. Local Unions will receive their detail listings in the same format as 
determined for union dues solicitati on (e-ma il or paper ), w ith electronic means being the 
mutually preferred method. 

It is also understood that V-CAP are taken in a pay period separate from 
the pay period in which union dues are deducted, considering an employee is actively at 
work. 

Very truly yours , 
DAIMLERCHRYSLER CORPORATION 
By cl. Franciosi 
Very truly yours. 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved 

INTERNATIONAL UNION , UAW 
By Nate Gooden Norwood H. Jewell 
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Personal Information Security 

October 29, 2007 September xx. 2015 

(155) Personal Information Security & Employee Privacy 

International Union , UAW 

Attention: Mr. General Moliefield Norwood H. Jewell 

Dear Sirs : 

During the 2007 these National Negotirations the Union raised the subject of 
personal privacy . The Corporation Company reassured that it places as much importance 
on the confidentiality of person;;!! data concerning employees as does the Union . In this 
regard , the COJ=poration Company will continue to protect and respect the confidential 
nature of all personal information . Both the Co rporation Company and the Union agreed 
that the collection and dissemination of all such data must be related to the legitimate 
needs of the business or as required by any local , state or federal law , regulation , or court 
order. 

Specifically , during these National Negotiations the Corporation Company 
reaffirmed its commitment to protect the personal privacy of employees by restricting the 
availability of their social security numbers to unauthorized persons . Accordingly , the 
Corporat ion Company successfully implemented and has used a eGie .c.t.Q_program that 
provides all employees with personal ID numbers to be used in lieu of socia l security 
numbers. The Coq:ioration Company will continue to maintain the GGi4 CID system . 

The Corporation Companv also informed the Union of its written policy 3-10 ent itled 
"Social Security Number Privacy". The Corporation Company will provide the International \ { 
Union with any changes to policy 3-10 should the Corporation Company amend the policy \''' 
during the term of the Agreement. 15v \. t 

Very truly yours, 
CHRY~LER LLC FCA US LLC 
By J. Franciosi Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By General Holie~eld Norwood H. Jewell 
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E/0& C 

Working on a Holiday I Vacation Conversion Option 

October 14, ™September xx, 2015 

(156) Working on a Holiday I Vacation Conversion Option 

International Union , UAW 

Attention: Mr. Jack LaskovvskiNorwood H. Jewell 

Dear Sirs: 

During these negotiations , the parties agreed that employees who work on a 
designated holiday , and are otherwise eligible for holiday pay , may request that eight (8) 
their eligible holiday hours be credited to their accrued vacation eligibility , in lieu of 
receiving holiday pay. 

To provide sufficient time for administ ration , the employees must subm it their 
requests in writing no later than the Friday of the week in which the holiday occurs . 

Very truly yours , 
CHRYSLER CORPORATIONFCA US LLC 
By T. GallagherGlenn Shagena 

Accepted and Approved 

INTERNATIONAL UNION , UAW 
By Jack Lasko>NskiNorwood H. Jewell 
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E/0& C 

UAW-DaimlerChrysler Scholarship Program for Depende nt Children 

September 29, 2003September xx, 2015 

Internat ional Union , UAW 

(160) UAW - DaimlerChrysler Scholarship Program 
for Dependent Children 

Attention : Mr. Nate GoodenNorwood H. Jewell 

Dear Sirs: 

DaimlerChrysler Corporation FCA US LLC and the UAW recognize the importance 
of continuing education for college - aged dependent children of UAW - represented 
workers. In this regard , the Union and the Company agreed to continue offer the UAW -
DaimlerChrysler National Training Center (NTC) Scholarship Program for Dependent 
Children of active UAW-represented FCA US LLC employees. 

The Tuition Assistance Program joint committee coordinators established by the 
Joint Activities Board will continue to direct the delivery of a program based on the 
following: 

Applicant Eligibility: Dependent children of active , retired , or deceased UAW 
- represented DaimlerChrysler FCA US LLC employees who are pursuing ~ post -
secondary education degree or training at an two yea r or four year institution accredited by 
a governmental or nationally recognized agency are eligible to apply for tuition assistance . 
For purposes of this program , the definition of dependent must be the child of the 
employee. or of an employee 's spouse, by birth, legal adoption or lega l guardianship.1.vill be 
as defined in the UAVV DaimlerChrysler Legal Services Plan. 

- Scholarship Amount: The program will reimburse applicant provide for / 
tuition and/o r compulsory fees to 0e ~aid following: ~ .'1, \Ci 

• Proof of satisfactory complet ion of semester coursework , /12, "'..J 
• Proof of dependency, and \ \!)~ /riv' :t:_JJ,.: 
• Proof of payment. _ 1

1 
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directly to the school providing the course in which the applicant intends to enroll. The 
amount and the number of scholarships made available annually will be determined and 
communicated by the Joint Activities Board . The scholarship is limited to an annual benefit 
~award of up to $1,500 per eligible dependent. 

Scholarship program details are located on the UAW-Chrysler National Training 
Center Website . 

Funding : Funding for this program , including administrative costs, will be 
provided through the UAW-Daimler Chrysler National Training Center as determined by the 
Joint Activities Board . 

Admin istration: The Plan will be jointly administered by the UAW­
DaimlerChrysler National Training Center (NTC). 

The National T raining Center has the author ity and discretion to interpret the terms 
of the Scholarship Program, including but not limited to , the authority and discretion to 
approve schools and courses , and to issue guidelines . 

Payments under the UAW-Daimler Chrysler Scholarship Program for Dependent 
Children will be subject to applicable federal , state , and local income tax provisions. 

Very truly yours , 
DAIMLERCHRYSLER CORPORATIONFCA US LLC 
By J. FranciosiGlenn Shagena 

Accepted and Approved: 

INTERNAT IONAL UNION, UAW 

By Nate GoodenNorwood H. Jewell 
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E/0 & C 

Joint Leadership lnvolvment in Health & Safety 

September 27, 1999September xx, 2015 

(162) Joint Leadership Involvement in Health & Safety 

International Union, UAW 

Attention: Mr. Stephen P. Yokich Norwood H. Jewell 

Dear Sirs: 

Each DaimlerChryslerFCA US LLC location has established a Local Employee 
Psrticipstion GouncilLocal World Class Participation Council to coordinate leadership 
involvement in all Joint Activity Programs including the area of Health and Safety . This 
committee was developed for the purpose of reinforcing direct involvement , by upper 
management and elected union official leadership, in joint activity programs including , the 
attainment of the plant's general health and safety goals_,.and in the resolution of ongoing 
plant health and safety issues . 

During these negotiations. the parties mutually agreed that the Local Employee 
Participation CouncilLWCPC shall provide active support for Health and Safety related 
matters . 

Very truly yours , 
DaimlerChrysler CorporationFCA US LLC 
By T. GallagherGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Stephen P. YokichNorwood H. Jewell 
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E/O&C 
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Metal Worki ng Fluids 

October 29 , 2007 September xx, 2015 
(163) Metal Working Fluids 

International Union, UAW 

Attention : Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

During these negotiations , the parties discussed at length the exposure levels of 
metal working fluids w ithin the Company's facilities . The parties recognize that the 
Company has made great strides in the past few years in improving our plants' 
environments. Our new faci lities have been engineered with significant attention to 
emp loyee health and safety , resulting in metal wo rking fluid levels well below 1.0 mg/fRM3. 
Moreover , as new equipment has been placed in existing facil it ies , similar results have 
been achieved. Likewise , in existing facilities , a variety of means and efforts associated 
with current systems have resulted in impressive improvements over pre-existing 
conditions. These efforts and new tooling (installed and projected) at existing facilities have 
dramatically reduced overall Company mist levels . In fact , in those locations with new 
installations , we believe the overall environmental average for the area or plant is at or 
below 0.5 mg/mM 3. 

The Compa ny advised the Union of our intent to continue similar efforts throughout 
the life of the current Agreement. To that end, we will endeavor to engineer and design 
new equipment to attain a level of 0.5 mg/fRM3 time weighted average (TWA) for initia l 
production start-up . Furthermore , efforts will be made to attain this level after start-up. 
Moreover , the Company agreed that , for its existing equipment , it will strive to obtain 
control mist levels at a CompanyChrysler exposure guideline of 1.0 mg/mM 3 or less. 

Medical surveillance (consisting of a standardized respiratory symptoms 
questionnaire) for respiratory effects of machining metal working fluids will be offered to 
employees who regularly work in operations with machining metal work ing fluids. The 
questionnaire will be made avai lable to workers on an annua l basis and/or when they visit { 
the medical department. The status of the medical surveillance participation will be \\\ 
documented at a Weeki Incident Review Board Meetin WI RBM . ~ :S 
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During the life of this Agreement , powertrain plants performing machining 
operations will conduct mist mapping on a biennial basis. Each map will be dated and color 
coded to show ranges ef of representative mi1st levels as identified above based on NJC 
guidance, for each bay in each department where machining operations are performed and 
areas where mist may be reasonably expected to migrate. In addition . the LJHSC and 
Corporate Industrial Hygiene will conduct an annual review of plant mist maps, with more 
frequent mapping completed in areas of employee concern and/or where changes to the 
operation/process may impact plant mist levels . The Company agrees to provide 
the LJHSC and the UAW Health and Safety Trainer at affected plants. specialized training 
in mist mapping , including the use of existing Industrial Hygiene direct aFeaS read air 
sampling equipment. The Plant LJHSC may accompany the ChryslerCompany Industrial 
Hygienist during the mist mapping . The NJC will be provided with the most recent mist map 
for each plant within 90 days of its completion. The NJC shall review such information and 
determine if any additional mapping is required. 

Records of laboratory testing and coolant additions will be ma intained and, upon 
request , made available to the Local Joint Health and Saf.ety CommitteeLJ HSC. The 
Company will continue to implement its fluid testing and maintenance as defined in its IH 4 
Bulletin. Any modifications to IH 4 will be reviewed, in advance of issuance , to the Union at 
a NJC meeting. In order to assure the quality of these records, they will be included in the 
S-58 audit. Furthermore , at machining plants . metalworking fluid maintenance will be 
added to the agenda of one B.E.S .T . WIRB Meeting, per month. At that meeting, any 
available data regarding mapping and air sampling results may be discussed. The parties 
also may review their performance on the ventilation system preventive maintenance 
program. Finally , the metalworking fluid maintenance audit module will continue to be part 
of the NTC audit. 

A subset of the NTC Audit Team consisting of one (1) Management and one (1) 
Union auditor will be trained to conduct a performance review of ventilation equipment. 
During the life of this Agreement, this team will perform two (2) unannounced spot checks 
of the KTP ventilation systems to confirm compliance with preventive maintenance 
requirements. The team will be trained, utilizing supplier(s) of air handling equipment for 
the Company, in the process and procedure required to conduct such an assessment. 

Periodic joint industrial hygiene visits will continue to be conducted by the Company 
and UAW Industrial Hygiene staffs at all powertrain plants performing machining operations 
with metal working fluids. Reports of these visits, along with their findings, shall be reported 
annually to the NJC . 

Very truly yours, 
CHRYSLER LLC FCA US LLC 
By J. Franciosi Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General Holiefield Norwood H. Jewell 
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Up-Front Lump Sum Payment 

October 12, 2011September xx. 2015 

(169) Up-Front Lump Sum Payment 
International Union . UAW 

Attention : Mr . GeneFal HoliefieldNorwood H. Jewell 

Dear Sirs: 

In recognition of tho significant past seJVice and sacrifices made by Chrys ler Group LLC 
employees, a tota l payment of $3.500 will be paid as follows: 

EarQur inq the present Neqotiations,+the Compan y agreesg to provide an up-front lump 
sum payment of $-1-;+a0-$4.000 to each member of the Union hired prior to Apri l 15. 2010 and 
$3,000 to each membe r of the Union hired on or after April 15, 2010 and prior to the effective date 
of the Agr eement who is on the active roll on the effective date of the Agreement in recognition for 
serv ices that wi ll be performed over the contract period and as part of the wage increase. As has 
been our practice 'Nith prior up front lump sum payme nts , tihe payme nt is conditioned solely on the 
membership's ratification of the Agreement and is paid to such elig ible members whether or not the 
eligible member votes for ratification or perf.orms any fut1:.1re seJVices fo r Chrysler Grollp LLC. Such 
payment shall be made in the second pay period following receipt by the Company of written 
notification of ratification of this Agreeme nt. 

Eligible employees who are represented by the Union are defined as those whose status 
w ith the Company on the effective date of this Agreement is one of the following: 

Active with seniority 
On temporary layoff status ; 
On Pre-Retirement Leave ; 
On leave pursuant to Family Medical Leave Act; 
On vacation , receiving paid absence allowance , receivi ng bereavement pay, on jury duty 
On leave of absence beginning not earlier than ninety (90} days prior to the date of the 

Agreement 7 

(b) .A.dditionally , the Company agrees to provide a one time lump s1:.1m payment of 
$1,750 _ upon achievement of the following iinanc ial result: 
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The ratio of Modified Earnings Befor:e Interest, Ta*es, Depreciation and Amortization (Moaified 
EBITO.A,) to Net Interest Expense as eefined and reported in the Company's SEC filings is equal to 
or greater than 5 to 1 for four (4) consecuti¥e quarters within the term of this Agi:eoment beginning 
with the first full quarter after ratification of tt:iis Agr:eement. 

Eligible er:i:1ploye.es who a~sented by the Union and 1.,vhose status 'Nith the Cor:i:1pany 
on the last day of the fow:th quarter in which this fi.nancial result is R'IOt are defined as: 

AGti>.,1e with seniority 
• On temporary layoff statlds; 
• On Pre Retirement Leai.ie; 
• On leave pursuant to Family Medical Leave ,A.st; 
• On vacation, receiving paid absence allowance, receiving berea ve~nt pay, on jury duty 
.L.---O'f-ln-l'leave of absence-beginning not ~r than ninety (90) days prior to the date-of...U:\e 
Agreement; 

Such payment shall be made to eligible employees within thirty (30) days of the Company's 
10 Q filing for such fourth consecutive quarter financial results. 

In addition , should the National Chrysler Departme nt raise any questions of equity in 
application regarding specific such members , the Compan y agrees to meet on such cases to 
review the facts. 

Very truly yours , 
C~RYSbER GROUPFCA US LLC 
By A. A. lacobelliGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General HoliofioldNorwood H. Jewell 
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E/O&C 

Health and Safety - UAW Safety Representative Participation in the Design of Safety 
Systems for Energy Control 

September 29 , 2003 September xx, 2015 

(174) Health & Safety- UAW Safety Representative Participation in the Design inGf Safety and 
Systems for Energy Control 

International Union, UAW 

Attention: Mr. Nate Gooden Norwood H. Jewell 

Dear Sir: 

The ~oration Company and Union have made significant progress over the years in 
implementing and enhancing a procedure that mandates the early involvement of the Plant Local 
Joint Committee in the key development phases of new equipment programs. This effort has led to 
the inclusion of a milestone meeting procedure in the Advance Manufacturing Engineering 
Specifications to provide that the Plant Local Joint Committees are included , at appropriate steps , 
in the project bui ld cycle . In addition , the Cgr~orationCompany advises that the Engineering 
Specifications require that the Original Equipment Manufacturer (OEM) design processes with 
control reliable architecture , and lockout/energy control systems that facilitate safe worker access 
and simplicity of operation. Annually , any modifications to the AME specifications (De's and Don'ts 
Section 16) will be reviewed with the Union at an .NJC meeting .The EHS Staff and UAW Chrysler 
Health and Safety Department will jointly review new or revised Safety Manufacturing Instructions 
(SMl's) , Industrial Hygiene Bulletins . Safety Bulletins and other Corporate Health and Safety 
documents on an annual basis to ensure these policies will continue to protect worker's health and 
safety . The NJC will discuss in advance. what impact . if any , such change(s) may have upon 
the Company's health and safety programs . 

Very Truly Yours , 

DAIMLERCHRYSLER CORPORATION FCA US LLC 
By J. Franciosi Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By Nate Gooden Norwood H. Jewell 
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E/O&C 

Salary Bargaining Unit Flex ibility 

October 12, 2011 September xx . 2015 

(184) Salary Bargaining Unit Flexibility 

International Union, UAW 

Attention: Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

During these discussions the parties agreed that the need for unit flexibility to 
address fluctuating workloads is essential. modified sections of the National Agreeme-Rt--te 
reflect the agreements reached in the February 2009 and April 2009 addendums to the 
2007 National Agreement. During the 2009 Addendum discussions . The United States 
Treasury (UST) required the agreements reached by the company and union to be 
competitive with the U.S. transplant automobile manufacturers . To that end, during the 
2009,A.ddendum discussions , the parties agreed to continue to support the full 
implementation of Wor ld Class Manufact uring (WCM), New Hire Entry Level Wages and 
Benefits , and significant efficiency improvements. 

We understand that the flexible utilization of our salary workforce is requ ired to 
support the implementation of WCM , and to implement other significant efficiency 
improvements. To that endAccordingly, we the parties agree to address: implement this 
flexibility with the following understanding : 

• Inefficient work rules and work practices that may exist within the salary 
bargaining units. 

The flexible use of the salary bargaining unit workforce can 
perform within classifications and departments , across classifications and departments , 
within units , across units, and within locals~, and across locals . 

The parties agree to discuss any opportunities to assign work across locals 
provided there is mutual agreement between the parties and a positive business case for 
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• The SBU will performance perform of non-traditional and incidental work 
without laying claim to , or disputing the work. 

The parties agree that none of the aforementioned flexibility utilization is intended to 
erode the bargaining unit. Furthermore, where local language exists that is contrary to the 
agreements outlined above , the local language is preempted in favor of the spirit and intent 
of the UST's competitive requirements this letter. 

Any disputes between the local parties concerning the agreements above , or the 
application of this language , shall be referred to the Ass istant Director to the Vice-President 
of the Chrysler Department and to the Chrysler Director of Union Relations for resolution . 

Very tru ly yours , 
CHRYSLER GROUP LLC 
By: A. A. Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: General Holiefield Norwood H. Jewell 
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E/O&C 

Salaried Bargaining Unit Placement Election to Hourly 

October 12, 2011 September xx. 2015 

International Union , UAW 

O&C&E 
(186) Salaried Bargaining Unit Placement Election to Hourly 

Attention : Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

During the 2014.§ negotiations . the Union expressed an interest in providing work 
opportunities to indefinitely laid-off Salaried Bargaining Unit employees with previous seniority 
pursuant to the provisions of the Production Maintenance and Parts (PM&P} Agreement. In 
response , the parties agreed that an indefinitely laid-off Salaried Bargaining Unit employee may 
elect to displace an hourly employee provided that the displacing salaried employee has greater 
seniority , can perform the job , and the displacement occurs at the location where the laid off 
salaried bargaining unit employee has prior hourly bargaining unit seniority. The indefinitely laid-off 
salaried bargaining unit employee will return to the hourly workforce consistent with the provisions 
of PM&P Agreement Section (52} Seniority of Employees Promoted to Salary at the current hourly 
rate of pay. The Company agrees to this one time election with no contractual right to revert back to 
the salary bargaining unit. The laid off employee can at their option continue to apply for open 
salaried bargaining unit pos itions utilizing the current process . Should the laid-off salaried 
bargaining unit employee wish to return to the hourly bargaining unit , they must submit an 
application to the Local Human Resources Office within seven (7) calendar days of their layoff date. 

Very truly yours, 
GHRYSLER GROUP LLCFCA US LLC 
By A. /1.. laeobelliGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General Holiefield Norwood H. Jewell 
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E/0& C 

Product Design Concept Vehicles 

October 12, 2011 September xx. 2015 

International Union, UAW 

O&C&E 
(188) Product Design Concept Vehicles 

Attention: Mr. General Holietield Norwood H. Jewell 

Dear Sirs: 

During the course of these negotiations , the Union expressed concern with the Company's 
decision to occasionally 1:Jtilize a use of third party provider s as it relates to concept and show car 
work including all component and detail work related to them. While there was no historical or 
traditio nal claim to concept and show car work, the Union requested that the salaried bargaining 
unit workforce be considered for future opportunities to engage in th is type of work . To address the 
Union's concern , the Product Design Office (PDO) and the Prototype Build Engineering (PBE) 
organization will engage the Union in discussions regarding the performa nce concept and show car 
work provided cost, efficiency , quality, and flexibility can be achieved. and provided there is 
capacity to perform sl:.lch work within the Company It is understood by the parties that the scope of 
work involved is on non-approved program vehicles. 

Furthermore the union expressed interest in overtime opportunities in PDO and PEB. The 
Company seeks to continue the assignment of overtime work opportunities to the bargaining unit 
provided competitiveness, operational efficiency, quality, and vehicle development priorities are 
maintained. 

Very truly yours , 
Chrysler Grol:.lp LLCFCA US LLC 
By: A. A lacobelliGlenn Shagena 

Accepted and Approved: 
INTERNATIONA L UNION , UAW 

By: General HoliefieldNorwood H. Jewell 
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EAP Representative Membership 

October 12, 2011 September xx. 2015 

(195) EAP Representative Membershiplnternal Certification 

International Union , UAW 

Attention : Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

This letter confirms an understanding that , at the conclusion of these negotiations , 
the Parties agree to discuss the identification of an e-xtcrnal professional assoeiation 
membership for employee assistance representatives. The focus of these discussions will 
be limited to obtaining an understanding of the benefits and costs associated with 
establishing memberships fur our Employee ,A,ssistance Program Representatives . Any 
expenditure related to membership of an external professional association is subject to 
appro'lfal by the Joint Activities Board . 

The parties agree to develop an internal UAW-Chrysler NTC EAP Certification 
Program to support the training, educat ion and professionalism of the EAP 
Representatives . If necessary, a third party consultant. which will be joint ly agreed to. may 
be obtained to provide assistance with the development and/or delivery of the internal EAP 
Certification Program. The program deve lopment and implementation of this internal 
Certification Program will be funded with NTC funds approved by the Joint Activit ies Board . 

Very truly yours . 
CHRYSLER GROUP FCA US LLC 
By: A. A lacobelliGlenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By: General HoliefieldNorwood H. Jewell 
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E/O&C 

Office and Clerical Classification Consolidation 

October 12, 2011 September xx,2015 

International Union , UAW 

O&C&E 
(196) Office and Clerical Classification Consolidation 

Attention : Mr . General HoliefieldNorwood H. Jewell 

Dear Sirs: 

During these negotiations, the parties extensively discussed the need for the salaried 
bargaining unit to become more competitive and flexible in the current business environment. As a 
solution to these issues, the Union proposed a progressive classification consolidation and wage 
structure changes within the Office and Clerical workforce. In an effort to support a more flexib le 
and efficient workforce , the Union submitted a proposal that appears to achieve these results .~ 
Company e)(plained that a review of the proposal with the Management of the impacted 
organizations is required to determine its practicality and whether efficiency and flexibility 
impro·,;1ement can be achie•,•ed. The agreed upon Office and Clerical classification consolidation is 
currently being initiated at the Sterling Heights Assembly Plant within the Material Logistics 
Management group . The Company will continue to monitor the economic viability of the 
program. Provided the consolidation achieves the anticipated benefits of this initiative, the 
Company will continue with the consolidation efforts at other locations. The Co1+1pany will jointly 
schedule meetings with the appropriate Management teams within QO days of ratification of the 
2011 0 C & E /\greement to discuss the Union's proposal. 

Very truly yours .Very truly yours. 
Chrysler Group LLCFCA US LLC 
By A . A. Iacobelli By Glenn Shagena 

Accepted and Approved : 
INTERNATIONAL UNION , UAW 
By General HoliefieldNorwood H. Jewell 
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E/O&C 

Placement and Workforce Utilization 

October 12, 2011 September xx. 2015 

(197) Placement and Workforce Utilization 

International Union, UAW 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

During the ~2015 negot iations, the parties discussed the following procedures 
to address the placement of indefinitely laid off employees . 

In Labor Market Area Placement 

For In Labor Market Area Placement, job opportunities will be filled in seniority 
order from a combined list of laid off employees in the same Labor Market Area. For 
placement purposes, employees on the Labor Market Area List will be offered, in seniority 
order , the opportunity to volunteer for openings based on a non-revocable election made at 
the time of indefinite layoff. Volunteers will be placed in seniority order. Absent volunteers, 
the jun ior employee on the combined Labor Market Area List must transfer to the new 
location or be separated from the Company as a resignation . 

Employees permanently transferred to another location may remain at the 
secondary location until laid off from that location unless they have a "Return Unit" 
application on file under the terms and conditions of the Memorandum of Understanding -
Return to Home Unit. 

A Labor Market Area is comprised of all plants within a fifty (50) mile radius of a 
given plant or larger as may be agreed upon by the National Job Security , Operational 
Effectiveness and Sourcing Committee (National JSOES) . 

Out of Labor Market Area Placement ~j 
Employees will be offered the opportunity to volunteer for Out of Labor Market Area ., 

openings based on a non-revocable election made at the time of indefinite layoff._ 
9 

u,Jt··f) 
Voluntee rs will be offered placement in seniority order. ,sPr~ 't-fZ 
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Employees on indefinite layoff shall be placed into available jobs. If the number of 
volunteers identified is insufficient to fill available Out of Labor Market Area opportunities , 
job offers will be extended in accordance with the following : 

Absent any volunteers , employees will be offe red Out of Labor Market Area jobs in 
ascending order. 

If an employee on indefinite layoff is extended a job offer to an Out of Labor Market 
Area facility , the employee must . within sixty (60) days elect one of the following options: 

1) 
facility . 

accept the job offer , and report to work at the Out of Labor Market Area 

2) decline the job offer , and be placed on inactive status with no Company-
provided income or benefits (but remain eligible for additional job opportunities) , 

If an employee who accepts the job offer. the employee shall report to work at the 
Out of Labor Market Area facility no later than the seven (7) days following the sixty (60) 
day election period. 

If an employee fails to respond to notification of a job offer to an Out of Labor 
Market Area facility or fails to elect one of the two options above , the employee shall be 
terminated and the employee's recall rights shall cease . 

To the extent practicable , employees on indefinite layoff shall be provided early 
indications of potential job openings , so as to provide reasonable time for their 
consideration of such potential job opportunities . 

Employees placed to Out of Labor Market Areas , pursuant to these provisions , are 
elig ible for relocation in accordance with Exhibit E - Relocation Allowance or other 
arrangements made by the National Parties . 

Workforce Flex ibilit)' 

In a Labor Market Area in which er:nployees hired on or after October 29, 2007 are 
er:nployed and a 1.vorkforce rod1:.1ction occurs within that Labor Market Area 'A'hich could 
result in the layoff of traditional er:nployees, tho Cor:npany will place those surph,is traditional 
employees into jobs held by employees hired on or after October 29, 2007 , thus bumping 
those er:nployees hired on or after October 29 , 2007 to layoff. 

Any issues relative to the implementat ion of these provisions will be raised with the 
National Job Securi ty , Operational Effectiveness , and Sourcing Committee . 

Very truly yours , 
CHRYSLER GROUP FCA US LLC 
By A. A. Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 

(l,A 9¥c; .. l' r 
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By General Holiefield N orwood H. Jewell 
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E / O&C 

Performance Bonus 

October 12, 2011 September xx. 2015 

(198) Performance Bonus 

International Union , UAW 

Attention : Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

(a)--Performance Bonus payments will be made to each eligible employee in 
accordance with the following table: 

Eligibility Date Eligibility 
Year 

Amount Payable 
During the 

Week 
Endina 

May~4 . 2Q12 May ~a. $5QQ.QQ Jyne ~Q. 
SeQtember 5, 2G44 4% of ~ 
2016 throldgh Qualified SeQtember 

May 13, Earnings 18,2016 
~ 
SeQtember 
7, 2015 
throug h 
SeQtember 
4 2016 

May13,2Q~3 May 14 , $5QQ.QQ J1:1ne 9, 
SeQtember 3, ~ 4% of ~ 
2018 throldgh Qualified SeQtember 

May 12 , Earnings 16,2018 
~ 
SeQtember 
4.2017 
through 
SeQtember 
2 2018 

\i6 



May12, 2Q14 May 1J, $5QQ.QQ JURS ij , 

~ ~ 
tRF9UQR 
May 11, 
~ 

May11,2G1a May 12, 
~ 

$5QQ.QQ JblR9 7, 
~ 

tRF9blQR 
May 1Q, 
~ 

An employee shall become eligible for the Performance Bonus payments provided 
herein , if the employee has seniority as of each designated eligibility date set forth above . 

An employee's Performance Bonus will be based on the qualified earnings during 
the fifty-two (52) consecutive pay periods immediately preceeding the pay period in which 
the designated eligibility date falls. 

Qualified earnings, as used herein, are defined as income received by an eligible 
emp loyee from the Company during the Performance Bonus eligibility year resulting from 
the following: 

Hourly Base Wages* 

Shift Premium* 

Payment in Lieu of Vacation and Paid Absence Allowance 

Holiday Pay 

Seven-Day Operat ions Premium 

Bereavement Pay 

Jury Duty Pay 

Apprentice Pay 

Call-In Pay 

Short-Term Military Duty Pay 

* Including Overtime, Saturday , Sunday and Holiday Premium Payments 

b)--Elig ible employees are defined as follows : 

i) Salaried Bargaining Unit employees hired prior to April 15, 2010 

as tt:iese •nt:iese status witt:i tt:ie Company as of tt:ie eligibility date is GRe of tt:ie follo1.•.'iR9: \. (., 
f .\' 
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• Active >..vith seniority; 
On temporary layoff status ; 

• On leave pursuant to Family and Medical Leave Act; 
• On pre retirement leave;. 
• On vacation, receiving paid absence allowance , receiving bereavement pay, on jury 

• On leave of absence which has not exceeded ninety (QO) days as of the 
eligibility date 

An employee who retires during the Performance Bonus Eligibility Year beginning 
May 16, 2011 , May 14, 2012, May 13, 2013 or May 12, 2014 September 7, 2015 or 
Septembe r 4, 2017 and who , but for such retirement , would have had seniority as of the 
designated respective eligibility date , shall qualify for the Performance Bonus as defined in 
this Section. 

In the case of an employee who dies during the Performance Bonus Eligibility Year 
beginning May 16, 2011 , May 14, 2012 , May 13, 2013 or May 12, 2014 September 7, 2015 
or September 4, 2017, a Performance Bonus shall become payable as if the employee 
were a seniority employee on the designated eligibility date, calculated based on the 
employee's qualified earnings during the eligibility year as defined above . Such 
Performance Bonus shall be paid to the employee's duly appointed representative, if there 
be one, and, if not, to the spouse. parents, children, or other relative or dependents of such 
person as the Company, in its discretion , may determine. adjusted per the Audit Score 
Adjustment Factor as defined in Section (c) below. 

(c) Additionally , for employees at locations that have achieved or maintained the 
Bronze , Silver , Gold , or 'Alarid Class status as of their most recent audit (30 or more days 
prior to payment date) , an Audit Score Adjustment Factor shall be applied to their 
Performance Bonus payment. For example: 

The audit score adjustment factor for locations that attain Bronze is 125% 
The audit score adjustment factor for locations that attain Silver is 150% 
The audit score adjustment factor for locations that attain Gold is 175% 
The audit score adjustment factor for locations that attain World Glass is 200% 

Location Audit Score Potential Adj1:1sted 
Status Adjustment Performance Performance 

Factor Bon1::1s Bonus* 

Bronze ~ x ~ ~ 

~ -1-W-% x ~ ~ 

GGki ~ x ~ ~ 

\IVGrld Class 200-% x ~ $1,000 



* The Company will finalize the Audit Score Adjustment Factor definition for non 
manufacturing locations within 90 days of the effective date of the Agreement. 

Very truly yours. 
FCA US LLC 
By: Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION . UAW 
By: Norwood H. Jewell 



E/0 & C 

Quality Achievement Award 

(199) Quality Ach ievement Award 
International Union, UAW 

Attention : Mr ( ~ ~Jleftek:INorwood H Jewell 

Dear Sirs : 
The Company recognizes the significant contributio ns its UAW -represented employees have made to 

the improvements in product quality in supp ort of its manufa cturing and logistics initiatives. To further 
encourage and reward such ongoing commitment to quality , the Company has agreed to establish a Quality 
Achievement Award . 

The Quality Achievement Award will be comprised of two components : 

a. AGht~t'At-ef-aflRUa~illy ~ t-.. 
Ma11utac1ur1n9.1W<..M> Quality Control Pillar Audit Scori and , 

b ~ustrnanl factorb for location Sf)€;6'U&-aGAlt:1¥uman1 of~!AAilr Gola 01 World 
GJ.a1»"Cttk11t ~·- db~1ReQ..by an e*lernal-aooit-JD Power IOS (Initial Quality Survey) 

a. A Ouallty_Ach1evement A~ard paymen\ t>ased upon the locauon's WCM Quality Control Pillar 
Aud1I Scor1:. will be made to each ehg1ble_ernployee 1n accordance with the followmg~An-annual $500 
la~yeu~l-o.:,.t;St~ed for tht:1 aoh 1e¥ement or corporate u S operation s target metr1Gs 'AA:len lhe 
e&tabl+&hed target rnt1IF1G& are ach1e¥eo eh91010 ern~ley~w,11 FtJG9t¥e lhe Oll ahty Ach~l-Awaro-

WCM Qualitl,! 
Qualitll Ach ieveme nt Co ntrol Pillar 

Award Pa!tm en t Audit Score 
1 $0 
2 $500 00 

$750 00 
1 $1 000 00 
') $1 500 00 

The payn1ent amo unt will be determined according to the location's mos t recent audit score thirty (301 
days prior to the payme nt date 

The Company will finalize the Quality Achievement Award metric definitions for non -manuf c_wr 119 
1oca11Qn" within 90 days of the effective date of the Agreeme nt The Company will establish respective targets ~ 
,n advance of each plan year . ""~ 

.. ) ;lo,-.; 
v t\f 
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All targets will be reviewed with UAW leade rsh ip prior to their implementation . 

b. For employees at locations that achieve 0f-fllolll4alf'I Iha Bronze. S1l>,ier Gole-er-Wef~d-Glas6 
.,,,acu~ ~ *94R~~ffi--¥e.:u one ( 11 or more ot tt t clo., JO Power IQS rankings , an Awl~" 
..-.u1u&tm~, -a .. -&Aa~ add11tonal upside payment ~ 11 be applied to thei r Quality Achievement Award amount 
according to their most recent Aud it ScmeJD Power 10~ thirty (30) days prior to payment date 1s 1llu.:itratf!d 
_el ,.,.. 11a ,le-A, ~t ~y-AGA~~\I ,I !rtfat 1.Qoel. ,w 

Uoside Potenti al* 
IAssemfJI} 

JD Power 1oc:; 211
' Quartile or better !>2f1, 

JD Power IQS UTop Ranked Add1t1ona1 $250 

.... t 1mp111q am/ Powe, Tra111 
JD Powe, 10$ Company Avg 211

e1 Quartile - ,o 
IC, >ettE , 

JD Power 105 Company Avg 1 '1 Quartile Add1t1onal $250 

-- -+Tl-:ie-e+U<l1I tiCOh:= adJustment faGlor fer locatrons that ana,n Qronzti! 1s 125% 

A~GOr€ MJus~ 
lOGalK>ll 

AdJU&tflltflt 
Potential Quality 

Statut. 
~ 

Quality.Award Achievement 
-Awar4! 

€»GA~ ~ )( $500 ~ 
SffY&r ~ * $500 $7-50 
Gold ~ ii( $500 $315 
Wor Id-Glass 200% )( $500 $1 000 

The Company will finalize the ~It-~ ... ~ 1.-,e t6' Quality Ach1l•vem nt Aw"3rd ups,Je po•~r.ual 
t , definition ror non -manufa cturing 1ocat1on:s w1th111 90 da ys of l11e efr~ct,ve date of tile Ag , ec ment 

Th~ CGmpaAy will-Mal~'=" pa~le-aA<! ~uty--eat&&-AO lal~'4hafl..~Ge~ ~14 
NGAward-w1l~be paw many yea< 11t-wrucn Gl'lrysler Gr.ot1p-llC-4e~•Aes--that-tai:get&aiee AOHRet 

c The Ouahty Achievement Award payable ,s calculated by adding the Quality Control Pillar A~1dll Scori:: 
Payment and any Upside Potential Rewards achieved. 
The examples below assume a Maximum Quality Achievement Award amount of $2000, $1500 $1250 or 
$ 1000 respc::cli~ 

Qyfil!!y Ouaht~ Con trol 
Ugs1de Potem1c:1I 

Ugs1de Potenti al Quallt~ Achievement 
- JD Power 2' 0 

Control Pill~ Pillar Audit -JD Power Award Amount 1:_a_yabl~ 
Quartile or Audit Score Score Paymen t "ToQ Ranked to Emglo~ee 

Better Amoun 

.5 $1500 .. $25.Q $250 $2000 -
4 $1000 + $250 $250 = $1500 



3 .. $2~0 = $1250 
2 $500 .. $250 = $1000 

d Ouahty Achievement Award paymt::nts will be n1ad1:: to c:ach ehg1ble employe~ tn accordance with tt1e 
follow1119 table 

E.IIQlb1lt!Y Oc:1te Ehg1b1hl_y Year Pa_yment Date 
October~ November 2, 2015 through Qecember 9 
~01§ October 30 2016 2016 

October JO 2017 
October 31 , 2016 through OctobE:' r December 8, 
29 2017 2017 

O tober 29, 20H} Qct_ober 3.Q_, 2017 throu9.!1 Octob r pecember 7, 
28 2018 2018 

Eligible employees are defined as those whose status with the Company as of the eligibiltty date is one of the 
following . 

Active with seniority ; 

On temporary layoff status ; 

On Pre-Retirement Leave: 

On leave pursuant to Family Medical Leave Act ; 

On vacation , receiving paid absence allowance , receiving bereavement pay. on jury duty ; 

On an approved leave of absence which has not exceeded ninety (90) days as of the eligibility date 

In addition, should the International Union, UAW-Chrys ler Department raise any question regarding the 
eligibility of a specific employee, the Company agrees to meet on such cases to review the facts. 

Very Truly Yours , 
1.:,., R-¥' l:. ~.C.IUU-U2.Y:GFCA US LLC 
By A A-laGObiHlt Glenn Shagena 

Accepted and Approved · 

INTERNATIONAL UNION , UAW 

By ~ neral-Hoh.A1ek:1Norwood H Jewell 

\C\ \ 
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New Letters 
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311 Training 

September xx, 2015 

International Union, UAW 

Attention : Mr, Norwood H, Jewell 

Dear Sirs: 

E/0& C 

O&C&E 
(N-xx) 311 Training 

During the 2015 negotiations. the Company and Union discussed the need for 311 training to 
be in line with WCM principles and to train 311 Engineers based upon need . The Company and 
Union agreed that cross-training within a 311 specialty allows for and enables the flexibility the 
Company requires to maintain the efficiencies of the operation and for the Union to continue to 
improve their competitiveness. However , the Company and Union agreed that there are many 
instances in which it is not efficient for the business or the individual employees to be fully trained in 
all aspects of a 311 specialty area. 

In the event that a 311 Engineer moves to a new role within a specialty, or from one specialty 
to another. the local parties will assess that employee 's training deficiencies and address them 
through on the job training. and supplement with additional training, as deemed necessary by the 
Company. 

The Union also raised a concern that there may be 311 Engineers who are not classified 
correctly in their specialties (311 E, 311 M. 3110) . In the event of a layoff. where employees are laid 
off and recalled by their classification, improper classification coding may cause problems with the 
placement process. Upon ratification of the 2015 National Agreement. the Company agrees to 
conduct an audit to ensure that the 311 Engineers are properly coded in their appropriate 311 
specialty . 

Very truly yours, 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By Norwood H. Jewell 
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AMEPT Operations 

September xx. 2015 

International Union. UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sirs: 

E / O&C 

O&C&E 
(N-xx) AMEPT Operations 

During the 2015 negotiations, the Company and Union discussed Powertrain Operations 
and the role of the Salaried Bargaining Unit Engineers . The Union expressed concern relative to 
the 30 tools which are currently being used and supported by a third party. The 30 tools will 
replace Autocad which is currently being utilized by the Salaried Bargaining Unit Engineers for 
layouts . Within thirty (30} days of the ratification of the 2015 Nationa l Agreement. Powertrain 
Management will hold a review at CTC with the Loca l 412 Unit 25 Chairperson to discuss the 30 
tools and the current work being performed by the Strategic Planning Group. 

This is in no way intended to indicate that the tool will be utilized exclusively by any 
particular employee group. 

Very truly yours. 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved . 

INTERNATIONAL UNION, UAW 
By Norwood H. Jewell 

-f fa q ~', - ($ 
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E/O&C 

Consideration fo r Promot ions or Late ral Transfers 

September xx, 2015 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sirs : 

O&C&E 
(N-xx) Consideration for Promotions or Lateral Transfers 

During these negotiations, the Union expressed concern with respect to bargaining unit 
employees who may not be considered for a promotion to or within the salaried bargaining unit as 
they do not possess a college degree . 

The parties recognize that circumstances may arise where an employee who wishes to 
be considered for an open position may possess specialized training that makes him uniquely 
qualified . Depending on the position in question, the employee may be a viable candidate for the 
open position. Accordingly , the Company agrees to consider an employee without a degree who 
meets all other qualifications , provided he has significant service with the Company and has 
satisfactorily performed work in the same or similar classification . 

Very truly yours. 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By Norwood H. Jewell 

f.,i f 4rtS 
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E/0& C 

Division Health and Safety Review Board 

September xx. 2015 

(N-xx) Division Health & Safety Review Boards 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dea r Sirs: 

A Division Health & Safety Review Board. co-chaired by the Environmental Health and Safety 
Division Lead and the UAW Chrysler Health & Safety Coordinator is established to include each 
major division having employees covered by this Agreement. The purpose of this review board is to 
meet and resolve health and safety issues that have not been resolved by the Local World Class 
Participat ion Council. Health and safety issues unresolved by the Division Review Board will be 
referred to the National Joint Committee on Health & Safety . 

Very truly yours , 

FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

INTERNA TIONAL UNION. UAW 
By Norwood H. Jewell 
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E/O&C 

Future Competitiveness Objective (FCO) 

September xx, 2015 

Internat ional Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sirs: 

O&C&E 
(N-xx) Future Competitiveness Objective (FCO) 

During these recent negotiations the parties discussed proposals related to the 
competitiveness and sustainability of the Salaried Bargaining Unit Designers. The parties also 
recognize the need to maintain the skill set. especially in light of recent retirements and the 
upcoming high retirement potential of the current workforce. The parties have agreed that the 
Company. as necessary to meet business needs, will emphasize the hiring of staff to address the 
need to support the continuation of core competencies of the workforce and improve developmental 
opportunities . Furthermore, the Company reaffirms its commitment to the Salaried Bargaining Unit 
by providing the opportunity for promotion into higher grade levels in accordance with the National 
Ag reement. 

The parties agree that increasingly complex systems related to technological advancements, 
regulatory requirements, improved safety, and quality. will require constant attention to the 
education of our employees to maintain and improve technical expertise in the increasingly 
complex and competitive global environment. 

The Company will provide a path for designe rs to pursue a promotion to Design Specialist. In 
recognition of this commitment, within ninety (90) days from ratification of the 2015 Contract. the 
parties w ill establish the educational and job-related qualifications required for promotional 
consideration. Problems with the establishment of the educational criteria associated with this 
initiative may be referred to the International Union, UAW and the Company's Union Relations 
staff for resolution. 

Very truly yours, 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

INTERNAT IONAL UNION, UAW 
By Norwood H. Jewell 

rl. As t/-n-1S ~ C/~IJ-15 
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Hiring of Per Diem Nurses 

September xx. 2015 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sirs: 

E/0& C 

O&C&E 
(N-xx) Hiring of Per Diem Nurses 

During these negotiations, the Union expressed its concern that per diem Nurses currently 
working for the Company were not considered as potential candidates to fill open positions . As the 
Company pursues the most qualified candidates who have posted for open positions, the Company 
agrees to give consideration to current per diem Nurses who are qualified and who have expressed 
interest in being considered for an open full time position. 

Very truly yours. 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION. UAW 
By Norwood H. Jewell 
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E / O&C 

Notice of Suspension 

September xx, 2015 

(N-xx) Notice of Suspension 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sirs: 

During the 2015 negotiations, the parties discussed the use of suspensions when 
Management is contemplating the possible issuance of discipline to an employee. The Union 
communicated concerns associated with Management suspending employees for violations that 
they did not deem serious enough to warrant an immediate suspension. 

In recognition of the Union's concerns, the parties agreed that suspensions pending further 
investigation should only be considered In cases involving serious standard of conduct violations . 

Should an employee be suspended pending further investigation the Company will advise the 
Union and endeavo r to have a final disposition rendered in a timely manner. 

Very truly yours, 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION 1 UAW 
By Norwood H. Jewell 

~ '1 ·r.1·1r 
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Nurse Preceptor 

September xx. 2015 

International Union. UAW 

Attention: Mr . Norwood H. Jewell 

Dear Sirs : 

E/0& C 

O&C&E 
(N-xx) Nurse Preceptor 

The parties agree that Nurses assigned the task of training other nurses will receive the E 
leader pay rate for the hours spent serving as a Nurse Preceptor . 

Very truly yours. 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION. UAW 
By Norwood H. Jewell 
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Onsite Contractor Notification 

September xx. 2015 

International Union, UAW 

Attention : Mr . Norwood H. Jewell 

Dear Sirs: 

E/0 & C 

O&C&E 
(N-xx) Onsite Contractor Notification 

During these recent negotiations the parties discussed the periodic need to assign Contractors 
within a FCA US LLC facility. Accordingly, it is agreed that the utilization of onsite contractors will 
be for the occasional requirement of specialized design knowledge. 

After ratification of the 2015 Agreement. the Company will provide advanced notice of onsite 
contractor utilization to the Unit Chairman. including specialized knowledge, technical rationale, 
nature of the work to be performed. vehicle program, location of the Contractor. and projected 
duration of the assignment. 

It is not the Company 's intent to reduce workload available to the Salaried Bargaining Unit 
designers, and furthermore it is agreed that the onsite contractor will be an incremental resource 
not intended to affect Salaried Bargaining Unit headcount. 

Should the Unit Chairman have concerns with the duration and/or reasoning of the utilization 
of the onsite contractor, the Union may file a grievance at the 2nd step of the grievance procedure . 

Very truly yours, 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION. UAW 
By Norwood H. Jewell 
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Out of State PDC Training 

September xx, 2015 

International Union. UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sirs 

E/O&C 

O&C&E 
(N-xx) Out-of-State PDC Training 

The Office & Clerical employees located in out-of-state PDC's are, at times, impacted by New 
Technology . In an effort to ensure that these employees are appropriately trained, the Unit 
Chairman/Local President will participate in a quarterly conference call with the Human Resources 
Manager for Mopar to discuss whether training needs exist for bargaining unit employees . 

Very truly yours, 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Norwood H. Jewell 
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Plant Closing 

September xx. 2015 

International Union. UAW 

Attention Mr. Norwood H. Jewell 

Dear Strs : 

Very truly yours, 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved. 

INTERNATIONAL UNION UAW 
By Norwood H. Jewell 
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Plant Level Launch Teams 

September xx, 2015 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sirs : 

E/O&C 

O&C&E 
(N-xx) Plant Level Launch Teams 

In the 2015 negotiations the Company and tihe Union discussed the subject of SBU engineers 
assigned to project and product launch teams at the plant level, It is important to consider their 
involvement to support the success of a launch . When needed to support manufacturing 
requirements, the Company will assign the appropriate 311 engineer(s) to the launch team for the 
start of the vehicle builds commonly referred to as VP (Verification of Process build) . If the project 
dictates a need for more engineering support, local management will seek to provide the 
appropriate plant support to ensure the goals of the project are met. 

Very truly yours, 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By Norwood H. Jewell 



FCA 
I IA CH~V~LE~ Al.I OMO i i LS 

E /0 & C 

Professional Affiliations and Required Licensing Fees 

September xx, 2015 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sir: 

O&C&E 
(N-xx) Professional Affiliations and Required Licensing Fees 

During these negotiations, the Union discussed issues related to the Nursing Staff being 
strongly encouraged to remain current in their professional knowledge by joining or subscribing to 
state and local medical societies and journals , including the American Association of Occupational 
Health Nurses . Specifically , the issue raised involved the appropriate membership fees associated 
with professional groups . To be considered for the above, approval must be secured from 
Management in advance . 

The union was advised that each bargaining unit will be allocated attendance opportunities for 
appropriate state occupational health conference for the Occupational Health Nurses in the 
following manner : Bargaining units of 20, or more, fulltime occupational nurses will be allocated 
one attendee annually for every 20 fulltime occupational nurses on roll. 

Similarly , the Union discussed concerns regarding the requirement that the Nursing Staff 
remain current with state licensing . The parties agree that all fees required as a condition of 
employment will be reimbursed . 

Very truly yours , 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION UAW 
By Norwood H. Jewell 
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FCA 
E/0& C 

Progressive Discipline 

September xx, 2015 

(N-xx) Progressive Discipline 

Internat ional Union. UAW 

Attention . Mr. Norwood H. Jewell 

Dear Sirs : 

During the 2015 Negotiat ions. the Company agreed that the maintenance of discipline should 
be standardized, progressive and administered impartially throughout all FCA US LLC facilities. 

Accordingly , the Company agrees to abide by the progressive disc ipline guidel ine outlined in 
Section (33) of the 0, C & E Agreement. However , it is understood that the Company has the 
ability to issue corrective disciplinary action including repeating prior disciplinary steps in 
appropriate cases. 

Very truly yours . 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION. UAW 
By Norwood H. Jewell 



FCA 
FIA CHh 'SLE.R AUTCMOBILL~ 

E/0& C 

Resident/Quality Engineer Roundtable 

September xx, 2015 

(N-xx) Resident/Quality Engineers Roundtable 

International Union, UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sirs: 

During the 2015 National Negotiations, the parties had extensive discussion regarding 
Resident/Quality Engineers and the Salaried Bargaining Unit Engineers in the Company 's 
manufacturing facilities . 

Within thirty (30) days of ratification of the 2015 National 0, C, & E Agreement, the parties 
agree that the Vice President of Employee Relations and the Vice President and Director of the 
UAW Chrysler Department,or their designees will meet with the Vice President of NAFTA Quality to 
discuss the roles, responsibilities. and the relationship between the Resident/Quality Engineers and 
the Salaried Bargaining Unit Engineers within the Company's manufacturing facilities . 

Very truly yours, 
FCA US LLC 
Glenn Shagena 

Accepted and Approved : 

INTERNAT IONAL UNION, UAW 
By Norwood H. Jewell 
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FCA 
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E/ 0 & C 

Rideshare Programs 

September xx. 2015 

(N-xx) Rideshare Programs 

International Union. UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sir: 

The parties discussed our mutual desire to identify and communicate sustainable, 
alternate transportation options for our employees' awareness and consideration. 
Consistent with this desire. the Company has made the Union aware of the third party 
vanpool service which is currently supported by the Company and its information which is 
available on the Company 's intranet site. The parties agree that it is in their mutual 
interest to support such programs. where available, in an effort to reduce commuter stress 
and expense, alleviate parking congestion, and promote fuel conservation measures . 

However, it is understood and agreed that any rideshare program operates 
independently and is not affiliated with the Company or the Union. Thus, the Company 
and the Union will not have any responsibility or liability for such program. 

Very truly yours. 
FCA US LLC 
Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION. UAW 
By: Norwood H. Jewell 
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FCA 
E/O&C 

Salaried Skilled Trades Full Utilization 

September xx1 2015 

International Union UAW 

Attention . Mr Norwood H. Jewell 

Dear Sirs 

O&C&E 
CN-xx) Salaried Skilled Trades Full Ut1hzatron 

During these recent negotiations the Union expressed concern relative to outside contracting 
and the utilizat ion of Salaried Bargaining Unit Skilled Trades Journeymen 
Although no agreement was reached regarding the definition of "full utilization", the parties did 
agree that the appropriate forum in which to address this issue is at the local level. 1n conjunction 
with the outside contracting review process. It was indicated that the definition of full ut1hzat1on will 
vary from location to location, depending on circumstances of each contract, including the number 
of salaried skilled trades 1oumeymen personnel involved. the number of hours allocated to the 
pro1ect. and the extent to which outside contractors are contemplated for ut1lizat1on on weekend 
work 

While no specific number of hours per week has been estabhshed, the following factors should 
be taken into consideration before assigning work to contractors , 

1. Whether a contractor will perform work on overtime dunng the workweek and/or on a 
.veekend 

2. Whether Salaried Skilled Trades Journeyme n employees are on layoff 
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3. The necessity for spec1ahzed equipment when added to other factors, exceeds the cost of a 
contractor performing the work and/or contractor work skill sets or competencies that the 
Company may not possess . 

4 . The percentage of affected trades to be assigned work along with outside contractors 

5. The regu1s1te number of plant salaried skilled trades employees available and/or w1lhng to 
work overtime during the workweek and/ or on a weekend which may be required to 
complete the pro1ect under review. consistent with cost and timing parameters The parties 
agreed the definition of "full ut1lizat1on" may not necessarily be hm1ted to salaned skilled 
trades employees working five {5} days per week. eight <8> hours per day but. also. is not 
necessarily (7) days per week, twelve ( 12) hours per day but may extend to daily, weekend 
and other overtime periods. when outside contractors are on the plant premises and are 
performing work customarily and h1stoncally performed by UAW bargaining unit personnel 

6. The expanded availability of salaried skilled trades employees as it relates to an Alternative 
Work Schedule work pattern . 

Although not one of these cons1derat1ons is necessanly controlling, each may be instrumental m 
assisting the parties in detenmnmg whether the s.alaned skilled trades 1ourneymen workforce 1s fully 
ut1hzed as that concept relates to the dec1s1on to use an outside contractor Consistent with the 
outside contracting review process the goal 1s to utilize plant salaned skilled trades. however, if 
consistent with current guidelines work is awarded to outside contractors. the Company will not be 
required to match Should the work be of a nature that reqU1res outside contractors and ,s work 
trad1t1onally performed by plant salaried skilled trades and 1s work they could perform . the Company 
will match hke trades not exceeding one for one match 

Very truly yours, 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved 

INTERNATIONAL UNION, UAW 
By Norwood H Jewell 
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FCA 
E / 0& C 

Skilled Trades - Broken or Damaged Tools 

September xx. 2015 

(N-xx) Skilled Trades - Broken or Damaged Tools 

International Union, UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sirs: 

During 2015 negotiations, the Company reaffirmed its commitment for the replacement of 
personal tools of SBU Skilled Trades employees broken or damaged on the job. 

The Company informed the Union that the practice will continue during the term of the 
2015 Agreement whereby the Company will repair or replace tools broken on the job by SBU 
Skilled Trades employees provided there is no evidence of employee negligence. abuse or 
improper usage . with the following limitations : 

1) The maximum amount expended for the repair or replacement of any one tool shall 
not exceed $450 .00. and 

2) The maximum amount expended at each plant in each year of the 2015 Agreement 
shall not exceed an amount equal to $10.00 multiplied by the total number of Salaried Skilled 
Trades employees on the active roll at the plant in the last pay period ending in the month of June 
preceding the beginning of each year of the Agreement. 

The local plant will be required to establish a repair or replacement of broken tool procedure 
whereby the Maintenance Center Manager (or designee) and SBU Skilled Trades employees may 
arrange for the repair or replacement of broken tools . Any costs above $450.00 for the repair or 
replacement of a broken tool will be the responsibility of the SBU skilled trades employee. 

Very truly yours. 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION. UAW 
By Norwood H. Jewell 
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FCA 
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E/0& C 

Sunday Double Time Clarification 

September xx, 2015 

(N-xx) Sunday Double Time Clarification 

International Union, UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sirs : 

This will confirm our understanding reached during these negotiations regarding Sunday 
double time pay. An employee is paid double time for all hours worked on a calendar Sunday per 
Section (87) Double Time of the National Agreement except as otherwise stated below. The 
parties further clarified their understanding by affirming that a third shift employee who begins a 
shift on Sunday and works into Monday will receive double time for hours worked on Sunday and 
straight time for the hours worked on Monday . 

Notwithstanding the above, employees working on an Alternative Work Schedule (AWS) will 
be paid straight time for regularly scheduled hours worked except as otherwise provided for in the 
2015 National P. M & P Agreement. 

The parties recognize that this letter is not intended to circumvent existing local pay practices. 
In the event disputes arise regarding local pay practices, such matters may be referred to the 
national parties for resolution. 

Very Truly Yours. 
FCA US LLC 
By: Glenn Shagena 

Accepted and Approved : 

International Union, UAW 
By: Norwood H. Jewell 



FCA 
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E / O&C 

Unit Chairperson Leaving the Facility 

September xx, 2015 

International Union, UAW 
Attention : Mr. Norwood H. Jewell 

Dear Sirs : 

During the 2015 Negotiations the union raised the issue of the Local Unit Chairperson leaving the 
facility during his scheduled hours to perform services for the benefit of the Company . During these 
infrequent situations . the Company agrees to compensate the Local Unit Chairperson for his time 
away from the facility . Local management must have a reasonable period of time to authorize the 
leave. Further, due to the size of various units, the critical nature of the jobs performed. every effort 
will be made to accommodate these requests while protecting the efficiency of operations . The 
Local Unit Chairperson will be allowed to utilize no more than 8 hours per month of compensated 
leave. 

Very truly yours . 
Chrysler Group LLC 
By: Glenn Shagena 

Accepted and Approved : 
INTERNATIONAL UNION, UAW 
By: Norwood H. Jewell 
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E/O&C 

Warranty and Service Agreements 

September xx, 2015 

(N-xx) Warranty and Service Agreements 

International Union, UAW 

Attention:Mr. Norwood H. Jewell 

Dear Sirs: 

During the 2015 Negotiations, there was discussion regarding the subject of warranty and 
service agreements at the Chelsea and Arizona Proving Grounds. The Union expressed serious 
concern relative to warranty arrangements that extend beyond those customar ily provided by 
suppliers and certain service contracts . They further asserted that certain locations fail to provide 
the Union with proper notice when suppliers are in the plant to perform particular warranty or 
service agreement work. especially during off-shifts and overtime periods . The Company reaffirmed 
that good business practice includes the use of warranty arrangements sufficient to assure that 
equipment purchased by the Company performs according to specifications required by the 
purchase contract. The Company further explained that to remain globally competitive, it must be 
able to utilize warranty arrangements and/or service contracts ordinarily provided by suppliers . 

In an effort to address the Union's concerns. it is agreed that any time a supplier visits a 
facility to perform warranty or service agreement work. as provided in the purchase agreement 
between the parties. the Union will be notified and an employee on that shift with the appropriate 
salaried skilled trades classification will be assigned with the supplier. Additionally, in the event 
other employees from the same supplier are performing different warranty or service agreement 
work in other areas of the plant. an employee with the appropriate salaried skilled trades 
classification will be assigned with the supplier. The purpose of this assignment is for the employee 
to receive training. become familiar with the new equipment. and to help ensure a smooth transition 
of responsibilities to our salaried skilled trades upon expiration of the warranty and/or service 
arrangements . 

Where concerns or abuses are cited by either party regarding the aforementioned 
understanding, such matte rs will be presented to the Labor Relations Manager in an attempt to 
reach a mutually satisfactory resolution . 

Very truly yours, 
FCA US LLC 



By Glenn Shagena 

Accepted and A pproved : 

INTERNATIONAL U 
By: Norwood H J NION. UAW · ewell 
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E /0& C 

WCM Award 

September xx. 2015 

(N-xx) WCM Award 

International Union, UAW 

Attention _Mr Norwood H JeweU 

The Company recognizes the significant contnbut1ons ,ts UAW-represented workforce has 
made toward the Company"s manufacturing compet1t1veness To further encourage and reward 
such ongoing commitment to World Class Manufactunng (WCM), the Company has agreed to 
establish a WCM Award 

<a> A WCM Award payment shall be made to ellg1ble employees assigned to those locations in 

the year in which they achieve the Bronze, Silver . Gold. or World Class status. based upon the 
locat ion's Wor1d Class Manufacturing (WCM) Level Audit Score . These payments will be made to 
each eligible employee in such years 1n accordance with the following table 

WCM Level WCM Award Payment 
Audit Score 

Bronze $11000 
Silver $21000 
Gold $31000 

World Class $51000 

The Company will fmahze the WCM Level metnc definitions for non-manufacturing 
locattons within 90 days of the effective date of the Agreement. The Company will establish 
respective targets m advance of each plan year All targets will be reviewed with UAW Leadership 
prior to their 1mplementat1on 

(b) WCM Award payments will be made to each eligible employee thirty (30) days 
following the effective date m which the applicable WCM Level Audit Score 1s awarded The 
ehg1b1lity date 1s defined as the date the audit score 1s ach ieved . 
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An employee shall become ehg1ble tor the WCM Award payments provided he;rem, 1f the 
employee has semonty as of the date on which the WCM Level Audit Score 1s achieved. 

c)-Ehg1ble employees are defined as those whose status with the Company as of the 
ehq1b1hty date 1s one of the following· 

Active with senronty 
On temporary layoff status, 
On leave pursuant to Family and Medical Leave Act, 
On pre-retirement leave, 
On vacation, receiving paid absence allowance. receiving bereavement pay. on 1ury duty, 
On leave of absence which has not exceeded ninety {90) days as of the ehgib1hty date 

In add1t1on1 should the International Union, UAW-Chrysler Department raise any question 
regarding the elig1b1hty of a specific employee the Company agrees to meet on such cases to 
review the facts 

Very truly yours, 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved 

INTERNATIONAL UNION UAW 
By Norwood H Jewell 
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FCA 
FIA f IR~ ~Ll :.u {.)"10 I Lt, 

Persona l Financ ial Plann in g 

October 12, 2011 

International Union, UAVV 

Attention: Mr. General Holiefield 

Dear Sir: 

E / 0& C 

O&C&E 
(26) Personal Financial Planning 

This will confirm t~at afr€atteatf0A program in the management of personal 
finances ~as b~en established by the UAVV Chrysler National Training Center. This 
program is designed to provide practical information to interested UAW represented 
Chrysle~ Gro~p LL~ employees in the areas of understanding personal financial decisions 
and vanous financial planning and investment alternatives , to include income tax 
prepa ration, 401 (K) plan , stoel<s. bonds, mortgages and loans. 

Fu~her it w~s. agreed that spouses and dependents may participate in this program 
at the Regional Training Centers or other mutually agreed upon locations . 

The .National Tr~ining Genter will review the program as necessary to determine the 
eest promotion and delivery methods, and 1Nhether to include new issues which may affect 
e"!1ploye~s· personal financial planning. The costs associated 'Nith the program 
will ee paid through local training funds. Exceptions regarding funding 'Nill ee re"ie..,ed ey 
the Joint Activities Board . • n 

Very tru ly yours, 
CHRYSLER GROUP LLC 
By A. A. lacoeelli 

Accepted and Approved: 

INTER~JATIONAL UNION, UNA! 
8-y--General Holiefield 
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FCA 

Multimedia Learning 

October 12, 2011 

International Union , UAVV 

Attention : Mr. General HoliefielG 

Dear Sirs : 

E / 0& C 

(33) Multimedia Learning 

. Sine~ the 1 Q88 negotiations h . . . . 
National Training Center h ' t e Joint Act11,.'lt1es Board throu h 
at Ille Natiooal TraiAiAQ Ge:~::~~l':{;e~ and implem_ented a i-oleso!~::i~i;:w G:fl'61_e, e eg1onal Training Center a ions erv1ce 

During the 1 ggg ne f f · Activitie s B d . go ia ions, the parties agre d 
sos! effisie:a.:;-~

1
:::.,-:d~=~ ue :' 0

1
vid ing d istanse lea;ni:; ~e'::s'.'.:: utRoFity ol_!Ro Joint es no og1es. , fel.AQ effective and 

Further , it was agreed that eligibl d 
are encouraged to participate by utilizing ethi:psen~~nts, and other jointly approved person . ef\ ,se on a spase available b . s 

. In addition, IRe arties " as,s. 
National Nc§otiati P . ha.e agreed that , within 90 d , 
National T~ning ~:~~~~ ~ 17

1
1 Aeti,•ities Bea,d will appeint '::.':!.:~ sonslusioA of !Rose 

doli•eFiAQ susR prng,ams I; ~11 '::J;!a.;::::~~~ :ci,ra.m , le ieslude :h:~:.~;~i~~a: the 
• I . e Jysle, Grnup LLG losatioes 

n so, it was rcaffirme€1 tl=t t I:: . . 
telecommunicati ,aoeal Joint Trainin§ c · ~=fi G h~sler N:~i=~=~T':!:'~~~=~ :~~~~ material :::d':'!::~::';;p::e~ :~~~~ 

c1a ~r the NTC and th Ch rmore , the parties agr .t ~o~~=~~~ ~:~~!;::s1e-;,;,:~de~~=~e;1::~=Q Li~t:';;a':;~:::~~:~~-=~i

1

:u~

9

its . murncat1on to Chrysler 

The Joint Activities Board ... ill . extent of staff support for this acti';ity . establish the appropr iate funding , guidelines , and 

J,# j':,;. ,. , S- Very truly yours , 

((;)3 t-Z1-tS 
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C~~Y:LER GROUP LLC 
Br ' , . • ,. Iacobelli 

{\ ' ,ccepted and A npproved : 

INTERN AT .'' IONAL UNION A\{1/ 

By General Holieficld ' Un,• 
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Series Classificatio ns 

October 12. 2011 

international UAion. UA>N 

Attention . Mr General Holiefield 

Dear S1J:& 

E/O&C 

GI-IRYSLER GROUP LLG 
----- -EB~yw.AL,. A. lacobeUi 

Accepted and Approved : 

INTERNA-TION.A.L UNION . UA)A' 
8y Genera~liefied 
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O&C&E 
(34) Series Glass1fioat1ons 

HISTORICAL 
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liXMIBITA 

- - l:.1sted below are series classifications wherein employees who perform 
&ati&f~ a base classifiGcmGA-fG~pec1fied numb·8F--9fi~lf&-ffi<il¥-l:*Hi*P.~~0-«:> 
the indicated phase up classmcat1on(s). 

1-- ~NIAO.-. woa~6~0,ll,0+--, ~c"rl<1e~r~k-1E--i)(1UP*C~A~SP.e-1-/"~,u~dllfit 
No. 0361 O, Expense Audit Specialis t 

2. No. 03700 Clerk Field Car 
-No. 03710 , Field Car Specialist 

3. No. 03800 , Clerk Property Accounting 
--- N&.--03810, Property Aocountin§ Spe eiaffst 
4 . No. 04300 , Clerk Project and AuthooiraOOA 

No. 0431 O. Project Authorization Specialist 
5 ..---No 05000 Accounting liaison Clerk 

No. 05010 . Accounting Liaison Specialist 
..,6,._- ...... N>R0-4. 06100 . Gash1er Faotor,, or Dn11e•.-.iay 
--- t..-Jo.,..05110, Cashier Spec1ahst 
7. No. 05300 , Clerk Billing 
-- -NG:-~0 . BiniAg Specialist 
S.- -No . 05400, Clerk Bookkeeping 

No. 05410 , Bookkeeping Specialis t 
...i.9-- ~o. Clerk Cost 

No. 05510. Cost Specialist 
:tO. No 05600 , Clerk Company Work Ordef6 

No. 05610 , Company 'Nork Order Specialist 
+h-----NG,....05700, Clerk ln•101ce 
-- -No-,...05710, Invoice Specialist 

No. 05800 , Clerk Payroll Hourly 
No. 0681.(}.-Mourly Payroll Specialist 

4.a-3- -NHdof,-J. 00300 , Plant Payroll/Accounting Clerk 
No. 06310, Plant Payroll.'Account1ng Clerk Specialist 

14- -No . 08700 , Procurement Person Export 
No. 08710 , Procurement Specialist 

1-e:---N &.-14800 , Correspondent Teehnioal 
--- No . 11810, +eGhnical Service Analyst 
~6.- - No . 13200 . Secretary A 

No. 13210, Secretary A 
No. 14000, Telephone Operator 
No. 14010, Telephone Operations Spc c1ahst 

~ No. 20800 , Analyst Equipment Utilization 

19 . 
No 20810 , Equipment Utilization Specialist 
No. 211 OA. Engineer Tool Engineering A 
No. 211 lA. Tool Engineering Spec1ahst 

W . ---No. 2180A . Engineer ?lant Engineenng A 
--N~2181A , Plant Engineering Spemahst 

2-1-. - ~~itor PlanniR9 
-- No. 22010, At1ditor Planning Spec1ahst 

22, No. 22200, Follo..•.i Up Person Planning 

,, 



t>Jo. 2221 O. Proal:fct1on Matenal Follo'N Up Specialist 
No. 22300, Schedl:fler Planning 
No 2231 O. Pmduct1on Schedl:fling Spec1ahst 

,!f.24'i-,.,-- --+'t>'"=Jo~.-c22400. Specifications Compiler Plannmg 

25. 
t>Jo. 22410, Planning Spec1ficat1ons Specialist 
t>Jo. 22900 , Engineer Material Haneling 
No . 2291 O~aterial Hanelllng Spcoialtst 

26. No. 23800, Follow Up Person Tooling & Non Prodl:fcti\<e Materials 
-- -NH,o..,... 23810. Non Productive Stores Follow Up Specialist 
67. No.3110.A. Electrical Engineenng-

No. J110.A. Mechanical Engineering 
2~s--ll~~~·o~.~a~1~6HQwO~.s~a~1~e~s~P~ro~g~r~a~m*fA~1~nRg~P~.n~a~1~-.J'St 

29 . 
No. 31610. Sales Programming Specialist 
No. 32100, Special Orderer Sales 
No. 32110, Special Oraer Analyst 

JO.,.... - --1t>~l o~.,....,3:'h:3~2~0~0.,.... ""'v~e++hiK:;C.t!!let-.Sa;ae11lti&1!>-S .,..p~,n~ai+\ily~s+-t ...,,,.,,.A,,...11 ~~'"4a*rwkel!f4t~s-
No . 3321Q, V-Ch1olc Sales Analysis 8peoialist All Markets 

Jl:--No. 36400 Compiler Parts Book & Price~ 

32. 

34. 

No. 3641 O. Parts & Price Catalog Specialist 
NG. 37600, Pricing Compiler SeN1~Pai:ts 
t>Jo. 37610, Pm.mg Specialist Service Parts 
No . 37000 , Proourcmcnt PcFSon Parts Stock 
No. 37910 . Stock ProcuJ:ement Analyst Parts 
No. 42500, Multmtn Operator 

-- No. 42510. Multmtt~ Spec,ahst 
35. No. 44900. Estimator Ad•.•ance Central Estimating 

No. 44910, Estimator Advance Proal:fct Cost 
--- No . 44920, Ad1Jance Product Cost ,l\nalyst , or 
--- No . 44940, Cost Estimating Specialist 
J*6),... - --No,...4WOO,~mator Cost 

37. 

38. 

39 

40. 

41. 

No. 45010, Estimator Proauct Cost 
No. 47000 Registei:ed Occl:fpational Health N1:.1rse 
No. 47010 Registered Occl:tpationa~th Nms1ng Specialist 
No. 51900, Illustrator Graphic A 
No 61910, Illustration Spce1alist 
No. 53000. Analyst Advanc9 Rroduct and Manufactum:19 
No. 53010, Advance Product and Manufacturing Specialist 
No. 54100, Technician laboratory Eng1neenng A 
No. 54110 , Techmc1an Plant Laboratory 
No . 64120, Plant i:cst i:cohnioian 
No . 54130 Plant laboratory Spec1ahst 
No . 56200, Mechanic and.tor Driver II Engmeenng 

o. 56210, MechaRJc Prodl:fct Development 
No. 56220. Mechanic Product Test & Development 

4 ·2,i1-- ---fl~'ff~ O~. -€6.e6~3i:1-Q01+,-1~¥1Jlecechi:tia'ffA~IC&aaR<Ade./'f'!O~F ~0H'lfllV\'P.-CfF-++1ll ll---lE~A™Q=lllAAC~C~F~IA*I§ 

No. 56310, Mechanic Engmeei:ing De¥elopment 
43-,-.- No 56500, Vehicle Test Technician Provmg Ground 

No. 56510, Vehicle Test Cooi:dinator Proving Ground 
--- No. 56520 , Veh icle Test Specialist Proving Ground 

~ 9,),J ·IJ 
I~ 7 21 ,.; 



44. No 56700, Technician Test and Analysis 
- -- No . 56710, Technician Test ans Development 

No . 56720. Technician Engineering Oeveio t 
45 . No. 56800. Instrument Developmen~ Techn~c':~11 

~o . 56900, lnstru~ent De¥elopment Technician Ill 
46 . ~o. 57000 , liunct1onal Test Techn1c1an 
4-7 Ne 67010 Functional Tcsttng Spceiehst -. - ~:· :i;~~· ~chnic1an Engineering Development 
48 , No. 57900' E ec~mc,~n Assembly and Test Expenmental 

No. 57910' E ng1neer~ng Records & Release Clerk Ill 
49 . • n91nee~ing Records & Release Specialist 
::____:::::200, Eleelren,e Test ana Analysis TeeRRieiaA 

-- ~1an Electronic Test and Developmem 

W No: 5BJoo : Mechan::nMa~~~=~~c:~eE~g~Aeefing Development 

&~ ~!!;010 o' Maintenance Mechanic Spe~1ahst P.G. 
, Proetuot & Systeffis Qe" , 

No . 59710 , Product & s ,:, 0 
opmcnt Tcehnteian 

52. No . 59900 o s -y_ste~s DEhelopment Specialist 
· esign ..,pec1ficat1ons Analyst 

~: : ;~~~~- Des~gn Specifi~ations Specialist 
. Design Releasing Specialis t 

&3 No . 60600 Tcohnieal Rceords a~ 
--- No. 60510 , Technical Rec d . §4.,_-N°'. B0200, Assembly Prc::~s: ~::.!:!rmat,on Specialist 

No 80210 , Assembly Rrocess Spec,ahst 
No . B0900 Ag11ance µ 55 No. 80910. ·;;s:.rogram Planmn~g,neer 

. .. vance Program PlanrHR9 Specialist 

/( h f. ZI -r .1."" 
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CA 
I IA1 CHRYSL(~ t..UTOMOOllL:!:i 

Liberty 

October 18. 1993 

International Union , UAVIJ 

AH t• • ,tten ion: Mr. Leonard J. Paula 

Dear Sirs: 

E/ 0& C 

O&C&E 
(39) Liberty 

role in Liberty acti)lities a desire to ma· t . ~mn f xpressed concern about its continuing 
v ' IA am IA"O "eA=ient a d · t · 

During the recent negotiations the U . 

approaches 'Nhich could expand the nuA=ib f v ,n an in erest 1n exploring 
Md supporting Libem< and Technical Llff . er o represented eA=iployees both involved at 

i n4:llr6. 

evolved into Liberty and T;ch;ical /\ff.a'~s oC"bo~,1b_e~y. including the fact that it has now 
given a ne"' charter and b t [' ' s. ' e r, initially a new sA=iall car project "'as 

.v egan oocus on th d I • TI 

The Corporation re"iewed the l:f t , f L' . 

efforts of the Liberty organization the LH p·e te:e opA=ient of ~he LH Project. Through the 
a~eas such as Vehicle Engineeri~g and ou::e~ .\I e:A=ie a rea l~ty after b~ing passed on to 
Liberty and Technical Affairs, a sA=ialler or r_ n: e .. anufac~unng Technical Center. 
continues to provide involvement for repr gan1:~1on, is fucusin~ ~n ne'N projects and 
addition, there are significant nuA=ibers o:sen e eA=iployees 'N1th1~ the organization. In 
activities in Vehicle Engineering, Product ~pr~sented eA=iplo~ees ,nv?lved_ in support 
'Nork groups and the Corporation on its ... e~,~~· ~anufactunng Engineering and siA=iilar 
represented eA=iployees can be uiilized :j·n ,~1t1at1ve'. regula_rly consid_ers 'Nays in ·.vhich 
~epresented personnel are norA=ially as~;;::d 'toa t-:~c~lar dL1berty ~roJect wows , A=iore 
involved at other Chrvsler LJAl/\1 f Tf d 

1 9 
Yan Technical Affairs and/or 

, nn ac1 ' ies as emonstrated by the LH Project. 

The advanced inno"atii<e freq ti , h . 
work at Liberty and T~chnic~ I Affuirs d~== 1 : 1ang~ng and bro~dly defined nature of the 
the specific projects >Nhich will be undertak:: ind itself to ~rec1se or firA=i ~re~ictions on ~v 
A=iake coA=1A=iitA=1ents as to future faci lity capit . I onsequently, the ~orporat,on ,s not able to \v 
involvement by represented employee~ Fac:O or .. ~~n:?\;er requ,reA=ients or the extent of 

(U
6 

f-l J -IS ---e~ q-fs-'5 rs" 10 IA SCACC t~e ~; ofi:v~~~~Al m~ 
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in~lucle na.ture of t~e P~?iect~, ?uration of the 'A'ork effort , resource authorizations , types of 
skills re~u1recl, ava1la?1hty w1th1~ t~e Corp~ratio~ of required skills withi n the timing 
constr~mts of the prOJect a~d sm~1lar co.ns1derat1ons. Nonetheless , without making specific 
c?mm1tments, the Co~porat1on will continue to be guided by the philosophy it has followed 
since th~ st~rt ~p of L~berty and the evolvement of Liberty and Technical Affairs which has 
~esulted 1n significant involvement of represented employees . The Corporation reaffirms its 
intent to continue involving represented employees . 

. . At the requ~st of the ln~~rnational Union , the Corporation is prepared to meat 
periodically and review the act1v1ty of Liberty ancl Technical Affairs . 

. Gons~stcnt_ wit~ the above , it is aweed that following notice of ratification of the 
Nat'.?nal Eng1~een~g .. greeme~t a me~ting ma~, ~pon the International Union's request, be 
con ,ened at L1b~rty ancl Technical Affairs , cons1st1ng of representatives from the 
lnt~rnat1onal Union, Local Union and the appropriate management representatives to 
review the current status of Libe.rty an.d Te~h.nical Affairs and discuss its future, including 
tt:te proper approach for monttonng this act1v1ty on a continuing basis. 

Very truly yours , 
CHRYSLER CORPORATION 
By G. H. Eschenbach 

Accepted and Approved : 

INTERNATIONAL UNION, UA'/11 
By Leonard J . Paula 

...__(~ '?- I S- 1 S 
rtx r-,s ... ,s-
~ 9· /J-lb-
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Bereavement Pay 

International Union , UAW 

Attention : Mr General Hohefieki 

9ear Sirs · 

E/O&C 

O&C&E 
(4 Q) Bereavement Pay 

This i.vill confirm our uneerstandin9 th t I 
three (3) or five (5) days of Bereavement Pa ,a an ~mp oyee •1.«ho is_ ehgisle to receive 
Engineering Office and Clerical I\ ~ as ro~renced in Section 66 of the r>Jat1onal 
scheduled • ...;orking day windo•N c~:=e~::g~·~i:~ ~:e :ueh days within a t~n (1 O) nefffla#y =~ Mehdays, er ia Ille case GI 69Ye; day !pe'::i:!: .e:!: 1::~=~ 
-- ~emb~f-an employee 's im d. t f · · 
service of the Armed Forces of the Unit;d Stat&me ia~ ~m1ly dies while in the aGtwe 
delayed . have such excused absence from... s. the ~mplo~ee may , should the funeral be 
normally scheduled working days or fi"e (5)vo;~ delayed until three (3) of the employee's 
days in the ease of the death ef a~ cm~le . ? e employee's normally scheduled working 
that mclude the date of the funeral yee s current spouse , parent , child or stepchild , 

In the e1.«ent the body of a member of I , , · . 
in continental North America solely because ~n amp Oy~e s ,mmed1ate fa_m,ly ,s not buried 
the body , or the body ts donated to an accredi~dc~us:h o/\ death has ph~s1cally destroyed 
~er for research purposes . the requirement that: nm~n~an hospital or medical waived e emp oyee attend the funeral wi-U-99 

In the event an employee is granted I f 
member of his immediate famjly and S~-Ohf a~~·,e O absence ~ecause of the illness of a 
calendar days of the lea"e the re uir ~m, Y member dies w1th1n the first se•,en (7} 
scheduled to 'Nork 'Nill b; .,;,a1>.«ed.q ement that the employee otherwise •1.•ould hm,'e been 

d~tf-tS Jdlo ~~ 



In the event the body of a member of an employee 's 1mmed1ate family 1s not buried 
in contmental North Ame rica and a memorial service is held within ten (10) calendar days 
of the date of death , the employee shall be eligible for bereavement pay 1n accordance \•1ith 
Section (66) , provided the-employee furnishes IGGal Management •.vith documentation 
reflecting the employee attended a bona fide memorial service held at a funeral home or an 
acknowledged place of worship 

In the event the funeral of an 1mmed1ate family member is delayed for reasons 
other than those-Gited in the abeve paragraphs , an employee excused from work unde; 
Section (66) may receive bereavement pay for up to three (3) days of absence , or up to 
five (5) days of absence in the case of the death of an employee's current spouse , parent. 
chi ld or stepchild , taken in c0Ajunct1on with the funeral provided he attends the funeral. 
This includes days 1mmed1ately preceding or days immediately following the date of the 
.ftffiefal even if one or more of the successive days in question occurs after the tenth (10th) 
day following the date of death 

In determmmg whether an employee on layoff or leave of absence may qualify for 
berea 1.iement pay on the occasion of the death of a member of the employee's immedfate 
family, the count for the eereavement period shall begin with the day immediately follewiA9 
the date of death , rather than with the day of death under the current practice 

An employee's 1mmed1ate family mcludes those members named in Section (66) of 
the Offiee and Clerical and Engineenng Agreements . 

In the event aFI employee's spouse of five (5) years or longer has predeceased his 
or her parent , ane-i-A the e\lent of thEKleath of a parent of that former spouse, the 
prov1s1ons of Section (66) of the National Office and Clerical and Engineering Agreements 
wi-~ply , provided the employee has net-remarried . 

-- ~ding the bereavement pay ellg1b1hty requirefRents of Sect4on (66) , this 
wtlt-eonfirm our understanding that rcpresentati't'es of the UAW National Chrysler 
Qepartment and representatives of Union Relations Staff of the Employee Relations Office . 
may discuss the disqualification of certain employees from bereavement pay due to the 
unique circumstances associated with the death of an immediate family memeer to 
determine on a case by case basis the possibility of pro\liding bereavement pay to these 
otherwise ineligible employees 

Very truly yours , 
CHRYSLER LLC 
By J . FrancieSt 

Accepted and .~pprovod : 

INTERNAT IONAL UNIO~l. UN.N 
By General Holicfield 



FCA 
I 1.41 c,~RV5LE.::{ .:.u .. CMOUJ L', 

Vacation Scheduling 

September 27 , 1999 

International Union , UAVV 

Attention : Mr . Stephen P. Yokiel:! 

Dear Sirs : 

E/O&C 

O&C&E 
(51) Vacation Scheduling 

In administering Sections (76)(b) and (76)(d) of the National Engineering and Office 
and Clerical Agreements , the Corporation's interpretation of the above mentioned Sections 
will be as follows : 

Section (7G)(b) 

Exceptions to the weekly scheduling requirement such as scheduling vacation in 
less than five (5) day increments may be made on an individual basis considering the 
wishes of Management , the employee , and the efficient operation of the department , 
providing the request does not adversely impact the vacation schedules of other 
employees . 

Sect ion (7G)(d) 

(a) An employee who is on Salary Continuation on December 31 of the calendar 
year but has not tal<en all of that year's earned vacation , shall be allo•Ned to postpeRe up to 
a maximum of five (5) days earned vacation 1,e.ihich must be used by December 31 of the 
next calendar year and is not subject to the provisions of (b) below . 

(b) An employee whose work schedule precludes taking earned vacation in tl:!e 
current year for such business related reasons as product launch or year end closing may 
be allowed to postpone up to a maximum of ten (10) days earned vacation subject to the 
follm,ving conditions : (i) Management must agree to such postponement, (ii) the request 
does not adversely impact the efficient operation of the department or the vacation 
schedules of other employees , (iii) any postponed vacation must be used by the end of the J ?; 



fourth quarter of the n postponeme t ext calendar year or b f . n of vacation are not subject t-0ett:~~~~~=nd ~v) disputes concerning 

Employees ,uho h v 

60 

FGse<JYre. 
bett · .. a''e po t er , ,n the event of la , vs poned vacation in postpone<J vacation . yoll, transfer er terminal' acoor<Jance with the P"''' . IA accmdanse with th ,en, s~all receive pa . ',s,oas of this 

e prov1s1ons of Sect' (7 yment of unused 
" t ,on 8) 
.. eryruly yours. 
DAIMLERGHRYS By T. GallagherLER CORPORATION 

I\. "ccepted and 11. "pproved : 

INT~~NOTI • I O~J/\L UNION /\.II\/ 

By Stephen p y k" I Unn · o ,ch 



FCA 
r:IAT CHRY5L ~ Al OMOOILLS 

E/0 & C 

Labor Market Area Placem ent Election 

October 12, 2011 

International Union, UAVV 

Attef:ltion : Mr. General Holiefield 

Dear Sirs : 

O&C&E 
(61) Labor Market Area Placement Election 

the ord~~;~1a~:;::t 1o~::t\:ti,:~~ · f~~S:trties dis~ussed the procedures for develGpmg 

opportunities within the Labo~ M~rket Area . ~h;~:!;::~~~~~ t~::kt A~a list on job 
purposes employees on th c b. d L , -0r P acement 
order , the' opp~rtunity ;o vo~nt::f~:opB~~or Mbarke~,A,rea List ·.viii be offered , in seniority 

~~~~~:::1~~==~~:~~~=i~~i~e!'~1:a:u~:2~:6::~ w~~~ ;J:o:~~":!~~e~:~~:'e~a8e a! 
transfer to the new location or be separated from :e '~:mp:n~r a~a;~:~~~!i;:.t must 

Very truly yours , 
CHRYSLER GROUP LLC 
By A. A. lacobel-H 

Accepted and Approved : 

INTERNATIONAL UNION , UN/\l 
By General Holiefield 

8-,1}J <J ,/'(/; 
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FCA 
I-IA Cl h)SlL ._i ..,.MODILl:.5 

E/0 & C 

Annual Meeting 

September 27, 1999 

(72) ,A,nnual Meeting 

International Union, UAVV 

Attention: Mr. Stephen P. Yokich 

Dear Sirs: 

In order to promote a greater degree of understanding and cooperation betv,een 
the Union and the Corporation, the parties 'Nill com,-enc on annual meeting of locel union 
leadership and management representatives to discuss matters of mutual interest such as: 

Current conditions and outlook for the global auto industry and 
DaimlerChrysler . 

State of management/union relations . 

Matters of mutual interest and concern . 

Matters of special interest to either party . 

Local union leadership shall include the presidents, Plant Shop chairperson and 
one (1) unit chairperson of a local union (except in the case of Local 889 and Local 412 in 
which case the number of unit chairpersons in attendance shall be four (4) and five (5) 
respectively) , the regional directors and International representatives servicing 
DaimlerChrysler local unions. Management representatives from the Plant, Division and 
Corporate staffs shall be designated. Additional attendees may be invited at the discretion 
of the Joint Activities Board on an annual basis. 

These annual meetings ·.viii be chaired by the Senior Vice President Employee 
Relations and the Vice President and Director , DaimlerChrysler Department , UNN . 

Appropriate expenses and lost time for the local leadership will be reimbursed from 
the joint training funds. 

f»? r. o29·1) 
ll/6 t!-~9-/y!"' 

-fFI!> r~.ict-t5 



Very truly yours , 
DAIMLERGHRYSLER CORPORATION 
By T. Gallagher 

Accepted and Approved: 

INTER~JATIONAL UNION , UAW 
By Stephen P. Yokich 

B1i:J F\,, 9. / s-­
ftl< i--211-rr 
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FCA 
~ IA CliRYSI R AU OMOBIU:S 

E/0 & C 

Consideration for Work Opportunity in Different Labor Markets and Career Fields 

October 29, 2007 

O&C&E 
(76) Consideration for \Nori< Opportunity in Different Labor Markets and Career Fields 

International Union, UAVV 

Attention: Mr. General Holief.ield 

Dear Sirs: 
During the recent negotiations, the Union expressed its concern that laid off 

employees be given consideration for open jobs in other labor market areas of the 
Company in which it may be hiring nmv employees. The Company expressed its opinion 
that the Company Placement activity has consistently performed an outstanding service in 
placing qualif.ied laid off employees in such open jobs. 

Consistent 'Nith the above, we advised you that in the event a laid off seniority 
employee desires to be considered for a job he has the qualif.ications to perform , in a 
different labor market area , tho employee may address a registered letter to the 
Coordinator, Union Relations , Chrysler LLC, 1000 Chrysler Drive, Auburn Hills , Michigan 
4 8326 2766 , (CIMS 4 85 07 88), indicating such desire , his qualifications and also 
specifying the area and job(s). Based upon the employee's qualifications, the employee will 
be considered for placement in that labor market area , in accordance with normal hiring 
practices. 

It is agreed that with respect to an employee placed pursuant to these 
understandings, tho Company shall not be liable or obligated for any expenses the 
employee incurs in such relocation. 

In addition, if a laid off seniority employee believes he is q1:1alified and desires 
consideration for an open job within his labor market area in a different career field , the Alt 
employee may address a registered letter to the Coordinator , Union Relations pursuant to ,, ~ , 
tho aforementioned understandings. ~ ))~ 

<10 '3 c;J0S 0\ \ \"1 \ JJI" ~ 9.,11r 
R.lt. 9-/3 ~ ,~ 

--f;fB 1-13-15 

Very truly yours, 
CHRYSLER LLC 0- {<. ef 

~ \)1\) rs"' 



By J . Franciosi 

Accepted and Approved: 

INTERNATIONAL UNION, UAVV 
By General Holiefield 

P4J 9-,s'lr 
((16 q-1 :J-1~ 
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FCA 
~l.{<.T Cllf. ' 'l'SLE~ AU OT•1001LlS 

E/O&C 

Volume Related Layoffs - SWEL 

October 12, 2011 

(85) Job Security Qiscussions Quring s· 'f 1gn1 1cant "olu g · 

lnlernalional Union, UAW ,meeolmes 

"'tt . " ent1on: Mr. General Holiefield 

Qear Sirs: 

. Quring the course of these negotiation . 
relative to the negative effect of declining ~· :he p~~1es held numerous discussions 
represented workforce. The parties also mar ~ cond 1t1ons on the job securit, of our /\\/\/ 
;::'I el!Ae _ eyelieal aatu,e of demaad :":;,."": lh"'. employmenl le\<els m1y fluGlu~;;s 

. er, the importance of minimizin I IA ustF). The Company ackno·"lcd 
deol1nes a,e una"oidable In part· I gayoffs _even in instanoes where "olu ff l@es, 
overtime and h'ff . iou ar, lhe Union stressed the. me re ated 

6 1 
1ng dual sourced prod r . importance of reducing 

event of overall market d rue ion requirements to LJA\1\/ Ch I ~. 
WAeflever pr-aetieal es 1nes. The Company agrees to take lh';'e anJ~~~~lantls IA the ' aC-IOnS 

Very truly yours 
CHRYSLER GROUP LLC 
By A. /\ . Iacobelli 

Accepted and Approved : 

IN:ERNATIONAL UNION , UAVV 
By General Holieficld 

pjd 1~J'f·lf~ 
fl I( tf'. r q - , -s 
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E/0 & C 

Charging Vacation Time Off - Death in the Immediate Family 

~mber27 , 1QQg 

International Union . UAW 

O&C&E 
(Q6) Charging Vacation Time Off Death in the Immediate Family 

Attentien : Mr Stephen P. YolooR 

Dear Sirs 

During tho current negottat1ons, tho parties discussed the possie1lity of a death of 
an immediate family member as defined IA Section (66)(9) , occurring dunng a week IA 

which employees arc on a scheduled vacation -tJ.AaeF-thc National Office ana-Gtcfical anel 
Engineering ,A,greements. such employees would be ineligible for bereavement pay 
because the •1acation time off is not normally scheduled eight (8) hour days of work as 
re~renced 1n Section (66) (g) . 

~Jotwithstanding the above, this will confirm our une~hat employees 'Nho 
are notified of a death IA the 1mmeeiate family and are otherwise eligible for bereavement 
pay during a woek(s) in 1A1hich they were scheduled to be , or are , on vacation , •.tJill not be 
charged vacation for the says. up to three (J) (or five (5) in the case of the death of an 
employee's current spouse . parent , child or stepchild) total , 1A4teu of bereavement pay 
which they wowd normally be entitled to. except for their non work status during such 
~onweek(s) 

V-ery truly yours . 
DAIMLERCHRYSLER CORPORATION 
By T. Gallagher 

Accepted and Approved 

INTERNATIONAL UNION , UAW 
By Stephen P. Yokich 



FCA 
r IA ClillY:,L .R AU :MOUi l:S 

E / 0& C 

Home Unit Return Procedure Within a Labor Market Area 

November 1 Q, 1 QQO 

International Union, UAVV 

Attention: Mr . Stan Marshall 

Dear Sirs: 

O&C 
(103) r4ome Unit Return Procedure VVithin a Labor Market Area 

During 1 ~90 negotiations the parties discussed the administration of the six (6) 
month Home Unit Return Procedure ¥.<ithin a Labor Market Area. The parties agreed that 
the purpose of the six (6) months waiting period was to minimize churning and not intended 
to create opportunities to hire shortly after indi1.iiduals are placed from one unit to another. 

A~cordingly, the_ ~arties_ agreed that if unique situations involving the six (6) month 
Home Unit Return Prov1s1on anse, the National parties can review those situations and if 
appropriate, provide a deviation to the app lication of the six (6) month waiting period . ' 

Very truly yours, 
. Gl-4RYSLER GORPOR/\TION 

By A. P. St. John 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By Stan Marshall 

)/() 9 '()-,[ 
t,I( f ,ri --tr 
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FCA 
l'IA Cl R"SLE.-1 AUTOMOBI .. L~, 

E /0& C 

Outside the Labor Market Area Placement Election 

October 12, 2011 

.J.Aternational Union , UAW 

Attention: Mr. General Holiefield 

Dear Sirs: 

O&C&E 
(105) Outside the Labor Market Area 

Placement Election 

During the 2011 negotiations , the parties discussed the placement of employees on 
job opportunities outside the Labor Marl(et Arca. The parties agreed that employees will be 
offered , in seniority order, the opportunity to 11olunteer for openings based on a non 
revocable election made at such time as they are indefinitely laid off. Volunteers •N#l--t:)e 

offered placement in seniority order. 

Very truly yours , 
CHRYSLER GROUP LLC 
By A. A. Iacobelli 

Accepted and ,A,pproved: 

INTERNATIONAL UNION , UAW 
By General Holiefield 

~9.)'l~ 
(tk 9--!'+ ... ,,r 
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I 1,. CHI<< L ~ U OMOOILL' 

__________ EE IO & C 

Future Planning/Post-Retirem ent Program 

Attention· M , , .. • 
·· r Gen .eral Holiefield 

Dear Sirs: 

( 106) Future Pl . anrnng'R . ' et1red VVork er Program 



FCA 
MO I[.' 

E/0& C 
------------ ----

Skill Enhancement Program For Spouses, Dependents and Retirees 

October 18, 1993 

O&G&E 
(110) Skill Enhancement Program For Spouses , Dependents and Retirees 

International Union , UAW 

Attention: Mr. Stan Marshall 

Dear Sirs: 

During these negotiations , the parties noted the substantial progress made in the 
joint development and implementation of basic skill enhancement programs throughout the 
plants . 

Accordingly , the parties agreed to increase emphasis on basic skills enhancement 
by encouraging spouses , dependents and retirees to participate at Regional Training 
Centers on a space available basis. It 1Nas further agreed to investigate opportunities for 
spouses , dependents and retirees in locations inaccessible to Regional Centers . 

Very truly yours , 
CHRYSLER CORPORATION 
By T. Gallagher 

Accepted and Approved: 

INTERNATIONA L UNION , UAW 
By Stan Marshall 

'llH 9.,,- ,s 
~ r.,,,,~ 
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FCA 

Health Awareness Review 

October 12, 2011 

International Union, UAW 

Attention: Mr. General Holieficld 

Dear Sirs: 

E/O&C 

O&G&E 
(129) Health A-wareness Review 

The UNN Chrysler National Training Center in conju~ction _with the Joint lnsu~a~ce 
Committee and other groups •.-.iithin the Company and the Urnon will de1~elop and assist in 
implementing educational and health awareness training programs having components 
such as: 

information to encourage covered persons to obtain quality health care in a 
cost effective manner , and 

information to help covered persons develop and maintain healthy lifestyles . 

Very truly yours , 
CHRYSLER GROUP LLC 
By A . A. Iacobelli 

Accepted and Approved : 

INTERNATIONAL UNION , UNN 
By General Holiefield 

/l1' s-,~15 
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E/0& C 

Utilization of Plant Training Funds 

September 27 , 1999 

(134) Utilization of Plant Training Funds 

International Union, UA\61 

Attention: Mr. Jim Jensen 

Dear Sirs : 

~g these recent negotiations , the parties discussed the issue of utilization of 
plant training Funds . VVhile it •.vas agreed that M 3, Memorandum of Understanding on 
Joint Activities clearly discusses the utilization of National , Reservoir and Local Funds, 
there has been little dialogue regarding the use of training funds out of the Plant budget. 

The parties ha>.ie agreed that discussions will be held at least once a quarter in the 
Local Employee Participation Council relative to training funds and training schedules . 

Very truly yours , 
DAIMLERCHRYSLER CORPORATION 
By R. A. Miller 

Accepted and Approved 

INTERNATIO NAL UNION, UAW 
By Jim Jensen 

q_z._,~ 
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E / O&C 

Support Order Deductions 

October 18, 1993 

(150) Support Order Do; c_& E e uct1ons 

International Union, UAW 

/\ttention: Mr . Stan Marshall 

Dear Sirs: 

During the 1 Q93 b . . 
~el::.d issYes impaGling -.::::':9, !he parties dissYssed a " . 
s~m :: ~rea of sonsem in,ol><ed :pl~yees' pay. While a "";:~1ely ;t """""al payroll 

!hat prosessing a~m~loyees SYejeet to ""PP~: w~h legal re~Yirementsa:~anse nelifisation 

manner sonsistent ~~t~;:.~~ lo !hose IYmp sYm :;,.,:s· Ft urthcr, the Go~pa:;::mg lu_mp aw, , ens shoYld Bed . eogn,~es . one ,n a timely 

"""' payments to • ,n a maaaer soasiGI .9 prosedyres far the d• 

Follm't'IAg ncgof . 
;:airpersoa of !he l;ga:~:7: · the rnspeetive Plant Per 

Bring it le !he ~!:he matter oonlinYes ""::'~!.?~onnel Manager fa~~~:e respeGli,e Ynit 
,on of the Employee R I . ,e , the National Cha- I . repnate " e atoons Offlse of the ca'" er Department may 

• ery trnly yoYrs mpaay. 

ClsRYSLER cciR / 
By T. Gallagher PORATJON . \ '> 

AGoopted and 11.ppreved: ~ . \f\ \<, 
INTERNATIQNA gy; -,®:, QJ\\'\ I 

t/6 ~;~/ )Ma~YN;:;~> ~..... ~~'?~~ 
--ft.l, ~ · t t · 1 > .,,,,,,,,,,. , I ~ i· (

1 

,s , f:rv i In\,, 

sorreGli\19 &le s YI ng the matter to the Pl n,ng IA a timely mans 

po orders at their I . preoodYres and Ii . ,,se the Ynit IA!h osat,ons. ming apphsaBle far 

Gh • • ere these pros El airperson ma ' brie ures are not tunstio . . 

pleyees SYt,jeGI to ""P rt sat,on and adjY&lment sennel Manager will ad·• 



FCA 
I IA C IR{St R ... l) OMOOI ( '• 

E/0 & C 

Retiree Tuition Assistance Plan 

October 29, 2007 
(157) Retiree Tuition Assistance Plan 

· I I · I I J\ \III International union , un. • 

Attention : Mr. General Holiefiele. 

Dear Sirs: 

. h rations the UA'M ChP'sler National Training Center agrees to During t ese nego 1 ' 0 ·Y Ch I 
continue the Retiree Tuition Assistance Plan for retired UAV\/ representedrys er 
employees . 

" d ite at a 131ant local Union hall Retirees "'ill be eligible to take classes approve on slb 'r 'bl to take 
" · h , r d Retirees may a so e e 191 e 

OF the UAW Region Offic~~~m t~:·c~"~:!/:~~eMa~;Reuther Educational Center at Black I s 1313ro"ed by the a e ~ .., · 
c asse a vff d t retirees IT'lust be those that arc available to the actp~·e 
~~;~fo::: . ';-°hu~s:i:::~ebe :dministered by the National Training Center (NTC). 

Type of Assistanse . . , 1 , fees to be J3aid directly to the 
The Plan will 13rovide for tu1t1on andvo~ com~u soi t II Maximum eligibility is 

school 13roviding the course in v:hich t~e a1313llcant mten s o enro . ~ 
up to $1 ,750 per calendar year 13er retiree. 

Fundin~he plan shall be funded by the YAW Chrysler National Training Genter. 

Administration . . . 9 .. t 9 by the UMM Chp•sler National Training Center. The plaA Wiii be JOIA!ly a -RUAl&-e,e • .. • ., ./?. 
.V< 9/31/ ,s 1W1 d14f 
9# ?-:z1-1a ciLJYA ~ oswB/f.1,7 
'-fF6 '/?, /15 u .,,,, ' L-:J't9:, t':)1, 



eauFSes uader !Re p~aa"\ ao1,11m1ted lo, tAe autAarity and dise et""'"" lo ,ntel]ll<II Ille leFfAS , oca ion of courses and t . . re ,on to approve school d , o issue §uideli . s an 
. Paymeals uader !Re UNI>/ CA ' . - aes ,AlerpreliA§ IAe plaa . 

The ~Jational Trainin9 C of the plan, includin b . ~nter has the authority and dis . . 

to applicable federal , state , and local ~:~e~=:t1ree T~it_ion Assistance Plan will be s b. ax prov1s1ons. .. u~ect 

Very truly yours 
CHRYSLER LLC 
By J . Franciosi 

I\ liccepted and Approved: 

~TERNATIONAL UNION LJAl/\t 
y General Holiefield ' ', .. 

fl/6 8/-3 , I rs 
~ 8'~3/-J~ 
(~ <f/31/15 
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Trenton South Nursing Position 

October 12, 2011 

International Union, UN/II 

Attn : Mr . General Holiefield 

Dear Sir: 

E/0& C 

O&C&E 
(189) Trenton South Nursing Posit ion 

During the 2011 National Negotiations , the Union raised concern about the lack of 
salar ied represented nursing at Trenton South Engine Plant. During these discussions , the 
Company also communicated its need , given the current 3 2 120 operating pattern, to 
maintain maximum flexibility , efficiency and cost effecti 11eness currently provided with the 
use of third party nursing at the facility and ensures the provision of medical services for 
the emp loyees of the Trenton South Engine plant. The Company agrees to explore the 
Union's proposal to have represented nursing at Trenton South Engine Plant. Any 
considerat ion given to represented nursing serv ices at the Trenton South Engine Plant will 
be predicated on the bargaining unit nursing services being competitive in all aspects in 
comparison to the third party provider. The Company agrees to discuss this issue after the 
ratification of the 2011 Office Clerical and Engineer ing Agreement. 

Very Truly Yours , 
Chrysler Group LLC 
By : A A. lacobeUi 

Accepted and Approved : 

International Union , UAVI/ 
By: General Holiefield 

<;)-# ~.J7 ·tr 
IL.I( g _?.., ?-1e; 
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E / O&C 

Customer Call Center 

Gctober 12, 2011 

G&C&E 
f:192) Customer Call Center 

International Union, UAW 

Attention : Mr . General Holiefield 

Dear Sirs: 

During these negotiations the Union submitt El I :~u';;'tin.:. lhal lhe National Call Genier Operation.~hi~p=:~·~:::,~:n~o;;,Pt~".roo jol,s 
o urn ,es, currently sourced to a third party-Be brought bacl< into the c d 

performed by Qffice & Clerical 1 +h ompany an 

:ri%~=~ i~: i~i:::~1:i::~i~~~~~=~~=b~:!~~::~::::~~:~~~Fwd~~~~=~:~:at 
:~~~1111•~ ad•antage in !Re market plase. In this regard, the c.:::n~n;e!~t:~ t~e 
. 0°m.g ' e:s as the starting pomt of the discussion before any consideration of 
insourctng t e Call Center operation would be contemplated : 

f b . Flexibility to .deploy Customer Service Representatives (CSR's) within'across lines 
o usmess as required . .. ' 

holiday:,:~~h ~sh;~:n~:~v~:; .r~:!i:r~~~ti~:y ~~~u~:~ 0;:~~.~~~~v:..~i~: :;:r:::~~)~al 

. Maintain competifo·c cost structure. This would include no shift or h I'd , 
premiums . o I a~ 

r f ~obust reporting and monitoring systems (including metrics f.or customer 
sa ts ac ion , case management , call monitoring , etc .). 

Establish ~ulture that drives accountability and rewards high perfo PLM 



The Union ex 

ac exp1ratio El , e Company w'I 
VeP• trul, -Rates to tRe p .- -- "' I provide th 
cHRvstJ':"'s , ros,dent at Lesal BBQ. e 

By· A "' I GROUP LLC 
· ' '· n. acobelli 

/\ nooeptcd and /\ npprovcd: 

INTERNAT IONA 
By: General H ·,:; UNION, UP'/\1 o ie eld ... 
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FCA 
I IA (. I- , l' 

E/O&C 

Understanding of Recognition Agreements 

International Union. UAW 

Attention : Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

October 9, 2011 September xx. 2015 

OC&E 
UNPUBLISHED LEDER 

Understanding on Recognition Agreements 
UP-16 

During these negotiations the parties discussed the recent history of individuals that had decided to join the 
UAW and the terms and conditions governing those individuals . 

As a result of those discussions the parties agree that in the event a group of employees decide to have the 
UAW as their collective barga ining representative and those employees are ultimately placed under the 
National Agreement the following guidelines will apply : 

Employees shall be placed into the appropriate classification and grade and converted to the CET BU salary 
compensation system. Where the base salary of an employee exceeds the maximum rate of the appropriate 
grade band, the employee's wage rate will be red circled .Tl:ie base salar:y ef eaoh eFAployee will be 
downwardly adj1:1sted to affect any COLA payment tJ:lcn in effect if an eFAployee's base salar:y after the GOLA 
adjYstment exGeeds the ma~mym of the appropriate CET Glassificatign the emplgyee's adj1:,1sted salary will 
be adjusted to the maximum of the CET classification . 

Employees eligible for lease vehicles w ill retain their lease until the end of the cycle . 

To be eligible for Retiree Health Care : 

Employees hired before January 1, 2004 shall be eligible for post-retirement health care in accordance with 
the provisions of the Retiree Chioce Program . Further . employees hired on or after January 1, 2004 shall 
receive a contribution as provided in the Exhibits to the Production . Maintenance & Parts (PM&P) Agreement 
of October xx, 2011 . Exhibit G. Company Contributions . 

If the employee received a contribution for future retiree health care under any of the Companys ' retirement 
programs such employee will be required to pay the Company at the point in time they retire , an amount 
equal to such contribution (exclud ing any earnings or interest) received by such individual. This payment may 
be in the form of cash or funds that the Company offsets from any monies then payable to the retiree from C 
vacation pay , holiday conversion . disability benefits , profit sharing or Christmas Bonus or which may become ~ . \ / ~;:~,~ 



payable to the retiree under a pension plan (voluntary and limited to 10%). Retiree health care benefits for 
employees who would be eligible but for this service year requirement, and whose immediate employment 
prior to becoming a UAW represented employee was as an employee of the Company, will be based on total 
years of service with the Company and the applicable plan for retiree health care for non-represented 
employees . 

Administrative details will be developed by the parties. 

Very truly yours, 

CHRYSLB~ GROUP llC FCA US LLC 

By: AA. lacobelliGlenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 

By: General HoliefieldNorwood H. Jewell 

!) . as 9-1s-1s-
fl.l/6 ,,,s,r.r 



FCA 
I .. 

Sourcing Administration 

International Union, UAW 

l 

E/O&C 

October Q, 2011 September xx, 2015 

OC&E 
UNPUBLISHED LETTER 

Sourc ing Administration 
UP-35 

Attention : Mr. Ger::1er:al HoliefjeldNorwood H. Jewell 

Dear Sir: 

During these negotiations , the parties discussed at great length the necessity for revising and 
reaffirming the administration of the Memorandum of Understanding - Sourcing and Job Security (MOU~ 
.1Ql. The parties recognized that a revised and updated process, including clearly defined Job Security , 
Operat ional Effectiveness and Sourcing Committee (JSOES) responsib ilities, is essential to the proper 
administration of the Memorandum. 

Therefore , in an effort to address these concerns , the parties have agreed to ~ontinue to 
investigate the evolving vehicle development process to ensure the proper administration of the entire 
sourc ing process ; as well as the Stamping. Assembly and Powertrain notification process. The Sourcing 
Administration Manual will be revised to reflect the engagement of salaried bargaining unit(s) in the 
appropriate stage of the vehicle development process . Updates to the sourcing admin istration manual as it 
relates to the Salaried Bargaining Unit, will include the involvement of the UAW Leadership including the 
UAW Salary Coordinator throughou t the manual development process 

It is also agreed that concerns relative to proper administration may be raised by either party for 
discussion. Modifications may be made by mutual agreement between the parties during the term of the 
Agreement, as tt:leA 61:.tFFCAt circumstances require. lm~leFRoAtatioA oIDiscussion and implementation relative 
to the revised administration process will be undertake·n .s quiGkJy .s pr:aGticable within 90 days following the 
ratification of the 201~§_Agreement. 

INTERNATIONAL UNION, UAW 

By: GeAeral f.loliefielaNorwood H. Jewell 

~~5' 

Very truly yours, 

Cf.lRYSLER GROUP LLCFCA US LLC 

By: A. A .. laGobelliGlenn Shagena 

gs, 

-



FCA 
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Empl oyment Selection Guidelines 

International Union , UAW 

E/0& C 

October 8, 2011 September xx, 2015 

OC&E 
UNPUBLISHED LETTER 

Employment Selection Guidelines 
UP-59 

Attention : GoAoraJ...Fk»iefielaMr. Norwood H. Jewell 

Dear Sirs: 

During the 2011 negotiations 2015 national bargaining, the Union~d expressed concerns over 
the processing of its-referrals for hourly employment consideration. 

During discussions over this issue, both the Union and the Company acknowledged and expressed 
a continued commitment to comply with the requirements of the National Labor Relations Act , as 
amended, and all applicable federal and state laws,., and Chrysler Group LLC's The parties also 
recognized FCA US LLC's unilateral right to determine its pre-employment selection criteria 
and guidelines. 

Consistent with the above mentioned requirements , the Company assured the Union that it will 
continue to advise the International UAW and any appropriate UAW Local at such time as on-line 
applications are being accepted for employment consideration . 

Additionally, the Company has agreed to continue the internal referral process as initiated in 2014 
and discuss such modifications with the International UAW as may be desired and appropriate . 
These referral process enhancements may include re-soliciting referrals from both the hourly and 
salaried bargain ing unit employees . This agreement shall supersede any Local Agreements 
related to a referral process. 

Very truly yours , 

CHRYSLER GROUP l..lCFCA US LLC 

By A. A. lacobelliGlenn Shagena 
Accepted and Approv ed : 

INTERNATIONAL UNION, UAW 

By General HoliefieldNorwood H. Jewell 



FCA 
E/0& C 

Salaried Bargaining Unit New Hire Plan 

INTERNATIONAL UNION , UAW 

Attn : Mr General Holietield-Mr. Norwood H. Jewell 

Dear Sirs : 

October 11, 2011 September xx, 2015 

OC&E 
UNPUB LISHED LETTER 

Salaried Bargaining Unit New Hire Plan 
UP-70 

During the 2010 Addendum Agreeme nt discussions , the parties discussed the need to 
effectively modify the labor agreements to achieve a compe titive labor cost structure that positioned 
the company to respond appropriate ly to industr ial and competitive pressures and compete with the 
best in the world. To achieve this objective , the parties agreed to the following New Hire Wage , 
Benefit and Retirement agreement that govern all Salaried Bargaini ng Unit employees hired on or 
after April 15, 2010 : 

New Hire Salar y Structure Agreement: 

• Grades 1 through 4 are eliminated and will start at grade 5 for all new hires. 
• Top of progressima-establiahed f.or all grades at a rate of 1 5% per 6 months for all new hii:ei-. 

(i} Grades 05 through 12: 

• All employees whose rates are currently below the new minimum rates. as identified in the 
rate structure in M-8 for employees hired on or after April 151 2010 1 will receive increases to 
th eir weekly base rates in accordance with the chart below. 

• All employees whose rates are currently above the new minimum rates for their respective 
grades will receive an incre ase to their weekly base rates in accordance with the chart below, 
not to exceed the Too of Progress ion. 



• Employees will continue to progress at the rates illustrated in the table below to the Top of 
Progression on their respective anniversary dates from their Corporate Service Date, based 
on their years of service . 

UQon EmQlo~ee 's Anniversary Date in Each 
Year of the Contract 

Years of 
Wage UQOn Ratification 

Greater of Current Rate or 2015 -
Service at 2016 - 2017 2017 - 2018 12018- 2019 

New Minimum Rate of 2016 
Ratification 

Grade} 
Less than 1 As stated above) $40.00 i60.00 $60.00 $60.00 

1 - <2 
As stated above) + $60.00 $60.00 i6o.oo !b60.00 
$40.00 

12 - <3 
'As stated above) + $60.00 $60.00 $60.00 "-80.00 
$100.00 

13 - <4 
As stated above)+ 

$60.00 $60.00 $80.00 $80.00 
$160.00 

14 - <5 
'As stated above)+ 

$60.00 $80.00 $80.00 *$77.60 
$220.00 

5- <6 
As stated above) + 

$80.00 $80.00 *$77.60 Q 
$280.00 

6 - <7 
'As stated above) + 

$80.00 *$77.60 Q Q $360.00 

7 - <8 
'As stated above)+ ik$42.80 *$34.80 Q Q 
~40.00 

*Based on maximum Assembly product ion rate 

• Attachment A shows illustrative examples of Progression Charts effective September xx, 
2015 through September 14. 2019 for grades 05 through 12 hired on or after Apri l 15. 2010. 

• A Top of Progression is established for grades 05 through 12 hired on or after the effective 
date of this agreement as follows : 

O Increase of $40.00 per week after 12 months from date of hire 
O Increase of $60.00 per week after 24 months from date of hire 
O Increase of $60.00 per week after 36 months from date of hire 
O Increase of $60.00 per week after 48 months from date of hire 

(ii) Grades 13 through 18: 

• All employees whose rates are currently below the new minimum rates will be increased to 
the new minimum rates. 

• All employees whose rate increase to the new minimum rate results in less than 3% will have 
their increase adjusted to at least a 3% increase. 

• A Top of Progression is established for grades 13 through 18 at a rate of 3% per 12 months. 

(iii) Grades 05 through 18: 



• All employees whose rates are above the Top of Progression and below the maximum rates 
of their respective grades shall receive a 3% increase to their weekly base rates in 2015 and 
2017, provided the increase does not take the ir rates above the maximum rates for their 
respective grades. 

• All employees whose rates are above the Top of Progression and below the max imum rates 
of their respective grades shall receive a 4% Performance Bonus payment in 2016 and 2018. 
in accordance with Letter (198) Performance Bonus. For this purpose, eligible employees 
will be defined as employees hired on or after April 15, 2010 in grades 05 through 18. 

• All employees whose rates are above the new maximum rates of their respective grades 
shall receive a 4% Performance Bonus payment in 2016 and 2018. in accordance with Letter 
(198) Performance Bonus . For this purpose, eligible employees will be defined as 
employees hired on or after April 15, 2010 in grade 05 through 18. 

• No cap on new hires under the entry level salary and benefit structure . 
• Salary Bargaining Unit new hires will not be eligible for the Salary Continuation Plan. 

New Hire Benefit and Retirement Agreement: 
The parties agreed that Salaried Bargaining Unit permanent employees hired on or after April 15, 
2010 will be governed by the provisions of M-13 Memorandum of Understanding - UAW ChPJSler 
Gro1aJp LLC FCA US LLC Employees Hired on or After October 29. 2007 Wage & Benefit 
Agreemen t. For purposes of determining the health care benefit elig ibility period Under Exhibit B, 
any employees converted from temporary to permanent employment will have the ir service from 
the date of last hire counted toward their effective date of insurance. 

Very truly yours, 

CHRYSLER GROUP LLGFCA US LLC 

By AA. laeot:lolliGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By General HoliefieldNorwood H. Jewell 



Years of Wage 
Service upon 

at Ratification Ratification 
Less than 1 §680 .00 

1 - < 2 $720.00 
2 - < 3 i1ao.oo 
3 - < 4 $840.00 
4- < 5 igoo.oo 
5-<6 1960.00 
6-<7 i1 ,040.00 
7-<8 i1.120.oo 

Years of Wage 
Serv ice upon 

at Ratification Ratification 
Less than 1 i690.71 

1 - < 2 ~730.71 
2- < 3 P90.71 
3- < 4 $850.71 
4- < 5 i910.71 
5 - < 6 i970.71 
6-<7 i1,050.71 
7- < 8 i1, 130.71 

Years of service 
Wage 

at Ratification upon 
Ratification 

Less than 1 $778.30 
1 - < 2 $818.30 
2- < 3 $878.30 
3 - < 4 $938.30 
4 - < 5 $998.30 
5-<6 $1 058.30 
6- < 7 $1.138.30 
7 - < 8 $1 218.30 

UP-70 Attachment A 
(Illustrative Examples) 

Grade 5 ln-Prooresslon 
Ugon Employee's Anniversarv Date in Each Year of 

the Contract 

2015 -2016 2016-2017 2017-2018 2018-2019 

§720.00 $780.00 $840.00 §900.00 
$780.00 i840.00 $900.00 i960.00 
ia4o.oo isoo.oo $960.00 $1.040.00 
igoo.oo §960.00 i1,040.00 i1,120.oo 
i960.00 i1 ,040.00 i1,120.oo i1,197.60 

i1.040.00 i1, 120.00 11, 197.60 $1,197.60 
$1,120.00 i1,197.60 i1, 197.60 i1,197.60 
i1, 162.80 i1,197.60 i1 ,197.60 i1.197.60 

ra e n- roaress,on G d 61 P 
Ugon Em12loyee's Anniversa!Y Date in Each Year of 

the Contract 

2018-2015-2016 2016-2017 2017-2018 
2019 

$730.71 i790.71 i8so.11 i910.7 1 
$790.71 i850.71 ~910.71 i970.71 
$850.71 i910.71 i970.71 ~1,050. 71 
1910.71 ~970.71 $1,050.71 i1.130.71 
$970.71 i1 ,050.71 11.130.71 i1 ,208.31 

§1,050.71 i1, 130.71 11,208.31 i1 ,208.31 
i1,130.71 ~1,208.31 ~\208.31 i1,208.31 
i1,173.51 i1 ,208.31 i1,208.31 i1.208.31 

Grade 7 ln-Prooression 
Upon Emglo}'.ees's Anniversa!Y Date in Each Year of 

the Contract 

2015-2016 2016-2017 2017-2018 2018-2019 

$818.30 $878.30 $938.30 $998.30 
!~878.30 $938.30 $998.30 :,1 058.30 

938.30 $998.30 $1 058.30 :,1 138.30 
998.30 1 058 .30 $1 138.30 '>1 218.30 

$1 058.30 1 138.30 $1 218.30 !)1 295.90 
$1 138.30 1 218.30 $1 295.90 $1,295.90 
$1 218.30 ~1 295.90 $1 295.90 $1 295.90 
$1 261.10 $1 295.90 $1 295.90 $1 295.90 



ra e n- roaress1on G d 81 P 
U12on Em12loyee's Anniversary Date in Each Year of 

the Contract 

Years of Service 
Wage 

at Ratification u12on 2015 -2016 2016-2017 2017-2018 2018-2019 
Ratification 

Less than 1 ~865.90 §905.90 $965.90 i1,025.90 i1 .085.90 
1-<2 $905.90 $965.90 $1 025.90 $1,085.90 $1.145.90 
2-<3 i965.90 i1 .025.90 $1,085.90 i1,145.90 $1,225.90 
3-< 4 i1.025.90 $1,085.90 i1,145.90 $1,225.90 $1,305.90 
4- < 5 $1 085.90 $1 145.90 $1 225.90 $1 305.90 $1 383.50 
5 - < 6 i1,145.90 §1,225.90 $1,305.90 i1,383.50 §1,383.50 
6 - < 7 §1,225.90 §1,305.90 §1 ,383.50 §1,383.50 $1,383.50 
7 - < 8 §1.305.90 i1,348.70 i1 ,383.50 §1,383 .50 i1,383.50 

Grade 9 ln-Proaression 
U12on Em12toyee's Anniversary Date in Each Year of 

the Contract 
Years of Wage 
Service UQOn 2015 -2016 2016 -2017 2017-2018 2018-2019 

at Ratification Ratification 

Less than 1 §915.45 §955.45 §\015.45 §1,075.45 §1, 135.45 
1 - < 2 ~955.45 i1 ,015.45 i1 ,075.45 i1 ,135.45 i1.195.45 
2 - < 3 $1 015.45 $1 075.45 $1 135.45 $1 195.45 $1.275.45 
3- < 4 $1 075.45 $1 135.45 $1 195.45 $1 275.45 $1.355.45 
4- < 5 $1 135.45 $1 195.45 $1 275.45 $1 355.45 $1 433.05 
5-<6 $1 195.45 $1 275.45 $1 355.45 $1.433.05 §1,433.05 
6 - < 7 $1,275.45 i1,355.45 $1,433.05 $1,433.05 §1 ,433.05 
7-<8 §1.355.45 i1,398.25 ~1,433 .05 §1,433.05 §1,433.05 

ra e n- roaress1on G d 10 I P 
UQon Em'21oyee·s Anniversary Date in Each Year of 
the Contract 

Years of 
Wage u12on 

Service 2015 -2016 2016-2017 2017-2018 2018-2019 
Ratification 

at Ratification 
Less than 1 §969.30 §1,009.30 $1,069.30 i1 ,129.30 §1,189.30 

1 - < 2 §1 ,009.30 i1,069.30 i1 ,129.30 $1, 189.30 $1 ,249.30 

2- < 3 $1,069.30 §1, 129.30 §1,189.30 $1,249 .30 $1,329 .30 
3- < 4 i1,129.30 §1.189.30 $1,249.30 i1,329.30 ~1,409.30 
4- < 5 $1,189.30 i1.249.30 i1,329.30 i1,409.30 i1.446.44 

5- < 6 $1,249.30 i1,329 .30 $1,409 .30 i1,446.44 $1,446.44 
6- < 7 i1 ,329.30 $1,409.30 $1,446.44 $1,446.44 $1,446.44 
7 - < 8 $1,409.30 i1,446.44 $1,446.44 $1,446.44 $1,446.44 

~a-7-tC 



Grade 11 ln-Prooression 
UQon Em12loyee's Anniversary: Date in Each Year of 
the Contract 

Years of Wage u~on 
Service 2015 -2016 2016-2017 2017-2018 2018-2019 

Ratification 
at Ratification 

Less than 1 i1,012.38 i1,052 .38 i1, 112.38 i1,172.38 $1,232.38 

1 - < 2 §1,052.38 $1, 112.38 §1, 172.38 $1,232 .38 $1,292.38 

2- < 3 ~1.112.38 ~1.172.38 i1.232.38 ~1,292.38 $1.372.38 

3-< 4 §1, 172.38 $1,232.38 i1,292.38 $1,372 .38 $1,452.38 

4- < 5 i1.232.38 §1,292.38 $1.372.38 §1,452.38 §1.456.61 

5 - < 6 $1,292.38 §1 ,372.38 $1,452.38 §1,456.61 §1,456.61 

6-<7 §1,372.38 §1,452.38 $1,456.61 i1,456.61 $1,456.61 

7 - < 8 §1.452.38 §1,456.61 §1,456.61 §1,456.61 §1,456.61 

Grade 12 ln-Proqression 
UQon EmQloyee's Anniversarv Date in Each Year of 

the Contract 

Years of Wage u12on 
Service 2015-2016 2016-2017 2017-2018 2018-2019 

Ratification 
at Ratification 

Less than 1 §1 ,028.00 §1,068.00 §1, 128.00 §1,188.00 §1,248.00 

1 - < 2 §1,068.00 §1,128.00 §1,188.00 §1,248.00 §1,308.00 
2-< 3 $1, 128.00 $1,188.00 §1,248.00 $1,308.00 $1,388.00 
3-< 4 $1, 188.00 i1 ,248.00 §1,308.00 §1,388.00 §1,468.00 
4-< 5 §1,248.00 §1,308.00 §1,388.00 $1,468.00 §1,470.70 
5 - < 6 §1,308.00 §1,388.00 $1,468.00 §1,470.70 $1,470.70 
6- < 7 $1,388.00 §1,468.00 §1,470.70 §1,470.70 i1 ,470.70 
7 - < 8 §1,468.00 §1,470.70 i1 ,470.70 §1,470 .70 §1,470.70 
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CA 
t I h ' 

2015 Economic Application 

lntemation Union. UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sirs: 

E / 0& C 

September xx. 2015 

OC&E 
Unpublished Letter 

2015 Economic Application 
New UP-xx 

During these negotiations, there were extensive dlscussions regarding the pay and benefits of the 
UAW bargaining unit members of FCA US LLC. The parties have successfully reached agreement 
relative to the economics of the base agreement. Accordingly, the parties will meet within the next 
thirty (30) days to apply the economics of the base agreement to the Salaried Bargaining Unit 
employees covered by the 2015 National Engineering , Office, & Clerical Agreement. Upon 
ratification it will be applied consistent with the PM&P provisions of the National Agreement. 

Accepted and Approved : 

Very truly yours , 
FCA US LLC 
Glenn Shagena 

INTERNATIONAL UNION, UAW 
By: Norwood H. Jewell 



11:. U l<.V~ A 'fk' ;1 L', 

Merit Award Program 

International Union. UAW 

Attention Mr. Norwood H. Jewell 

Dear Sir : 

E /0 & C 

September xx. 2015 

UNPUBLISHED LETTER 
Merit Award Program 

New UP-xx 

During the 2015 Negotiations the parties discussed the reinstatement of the merit award 
program. The parties agree that merit awards will be tied to the Company 's performance. 
leadership. and development process. currently known as the Performance Leadership 
Management (PLM) System . The performance system will rate the performance and behaviors of 
SBU employees and their contributions to the Company's increased efficiency . productivity. and 
profitability. The parties will meet no later than the second quarter of 2016 to discuss how certain 
aspects of the program will function and anticipate that the program will be launched on or around 
September 2016. 

Very truly yours. 

FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 
INTERNA TIONAL UNION , UAW 

By. Norwood H. Jewell 



FCA 
E / O&C 

M-10 Sourcing & Job Secu rity Commitment Letter 

September xx . 2015 

OC&E 
UNPUBLISHED LETTER 

M-10 Sourcing & Job Security Commitment Letter 
NEW UP-xx 

International Union. UAW 

Attention : Mr . Norwood H. Jewell 

Dear Sirs : 

During the 2015 Negotiations both parties recognize the opportunity to make modifications to the 
existing Memorandum of Understanding - Sourcing & Job Security (M-10) language and 
corresponding processes . The parties agree there is a need to improve transparency . the timely 
process of information sharing and overall commitment to the administration of M-10 . The Union 
expressed their concerns to improve these issues . Accordingly , the Company will establish two 
additional meetings to address their concerns . 

• Product Update Meeting held bj-annually with the Vice President of Employee Relations. the 
Vice President of the UAW Chrysler Department and the Head of Advanced Vehicle 
Development (AVD). 

• Advanced Vehicle Awareness (AVA) Meeting held quarterly with the UAW International 
Sourcing Coordinator , the Local Presidents of 212 & 412, or their designees , Labor Relations 
Senior Management and Head of AVD. 

Both parties recognize the need for continuous improvement to the Sourcing Administration 
process . As such, process changes corresponding to the M-10 language will be addressed in the 
M-10 Sourcing Adm inistration Manual. Modifications to the sourcing process will be collaboratively 
discussed and jointly agreed upon prior to the changes being made . Through discussions during 
these negotiations, Management and Union agree to the following changes to the Sourcing 
Administration process : 

• Directional sourcing summaries provided annually 
O Updates to be provided during Local JSOES meetings . 

• ASME Attachment C process changes 

('(\ r. ~ ,,- fi~ 
' ,,·"' i_,.-\'--) 
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O Approximately one month prior to the issuance of Attachment C, an init ial draft will be 
provided 

O Tracking log with cost and timing will be reviewed in Local JSOES 
• Approval of pre-spend allocation will be discussed during the Quarterly Advanced Vehicle 

Awareness meeting. 
• If the rationale for the work being off loaded or outsourced relates to cost, the relevant 

financial information associated with that sourcing action will be provided to the International 
UAW Sourcing Coordinator. 

• When walk in work and I or POO outsourcing or off loading actions are being considered it 
will be brought to the attention of the union steward prior to the sourcing action taking place 
assuming the capability to perform the work exists within the company. 

The parties agree that the changes to the M-10 Sourcing Administration Manual will reconfirm our 
commitment to the M-10 language and processes. It is the intent that these changes should resolve 
the ongoing issues related to Sourcing actions being processed prior to discussion taking place 
with the Salaried Barga ining Unit groups . 

Accepted and Approved : 

INTERNAT IONAL UNION . UAW 
By: Norwood H. Jewell 

Very truly yours , 
FCA US LLC 

By: Glenn Shagena 



F 
E /0& C 

Salaried Bargaining Unit Rate Structure Inc rease, Rate Increases Applicable to Employees 
Hired Prior to April 15, 201 O 

INTERNAT IONAL UNION, UAW 

Attention: Mr. Noiwood H. Jewell 

Dear Sirs: 

September xx. 2015 

OC&E 
UNPUBLISHED LETTER 

Salaried Bargaining Unit Rate Structure Increase, Rate Increases 
Applicable to Employees Hired Prior to April 15, 201 O 

New UP-xx 

During the term of this Agreement effective September xx. 2015 through September 14 
2019. increases will be made to the salary rate structure, as well as base rates, in accordance with 
the following : 

(a) The salary rate structure will be increased by three percent (3%) effective September xx . 
2015 and applies to the minimum, top of progression. and maximum rates for grades 01 through 
18. Employees will also receive a three percent (3%) rate increase effective September xx, 2015. 

(b) Employees will receive a four percent (4%) performance bonus payment in accordance 
with Letter (198) Performance Bonus effective the pay period ending September 18, 2016 in lieu of 
wage progression increases . Wage progressions in process will resume effective the pay period 
beginning September 4, 2017 

(c) The salary rate structure will be increased by three percent (3%) effective September 17. 
2017 and applies to the minimum. top of progression. and maximum rates for grades 01 through 
18. Employees will also receive a three percent (3%) rate increase effective September 18, 2017 . 

(d) Employees will receive a four percent (4%) performance bonus payment in accordance 
with Letter (198) Performance Bonus effective the pay period ending September 16. 2018 in lieu of 
wage progression increases. Wage progressions in process will resume effective the pay period 
beginning September 2, 2019. 

/llt, f. ( t . (~ 
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Accepted and Approved: 

INTERNATIONAL UNION. UAW 
By Norwood H. Jewell 

tu f tf., ,.r 
~ Cf .,g.,f 

-t'P6 0,- t B ~15 

Very truly yours. 
FCA US LLC 
By Glenn Shagena 



CA 
E / 0 & C 

Salaried Bargaining Unit Optional/Dependent Life Offerings 

International Union, UAW 

Attn : Mr. Norwood H. Jewell 

Dear Sirs: 

September xx. 2015 

OC&E 
UNPUBLISHED LETTER 

Salaried Bargaining Unit Optional I Dependent Life Offerings 
New UP-xx 

During these negotiations the parties discussed that the Salaried Bargaining Unit and Salaried 
non-bargaining employees share the plan offerings for Optional and Dependent Group Life and that 
these benefit plans are not subject to negotiation between the Company and the Union. This letter 
will confirm that if the Company is contemplating termination of the Salaried Optional and/or 
Dependent Group Life plan offerings , the Company will notify the Union before any action is taken . 

Very truly yours, 
FCA US LLC 
By Kathleen S. Neal 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By Norwood H. Jewell 



FCA 
,. (,I < I [ 

Schedule 'A' Understanding 

International Union, UAW 

Attention Mr. Norwood H. Jewell 

Dear Sir. 

PM & PI LMA 

September xx. 2015 

0, C&E 
UNPUBLISHED LEITER 

Schedule 'A' Understanding 
New UP-xx 

During the course of 2015 Negotiations, the Union raised a concern about work recognized within 
Schedule 'A'. as Salaried Bargaining Unit (SBU) work . The Union further asserted that there are 
several instances in which such work is being performed by non-represented employees . 

As a result of these discussions , FCA US LLC reaffirms that all work recognized in Schedule 'A' as 
belonging to recognized employees at the specified locations will be assigned in accordance 
therewith . 

Disputes related to recognition of SBU work in Schedule 'An should first be addressed by the Local 
Parties . However. in the event that the Local Parties are unable to resolve such matters, they will 
be escalated to the National Parties for resolution . If necessary , final determination may be 
referred to the Vice President , UAW, FCA US LLC Department and the Vice President of Employee 
Relations . 

Yours very truly , 

FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By: Norwood H. Jewell 



F 
I: 

Understanding Re: Index of Uni ts 

International Union. UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sir: 

E / 0 & C 

September xx, 2015 

OC&E 
UNPUBLISHED LETTER 

Understanding Re: Index of Units 
New UP-xx 

The parties agree to further review Index of Units to identify ways to make the Index of Units more 
operational and efficient. Thus , while the parties have signed language for both the Index of 
Units in subcommittee as part of the 2015 National Negotiations, the parties acknowledged that 
further modifications may occur upon joint agreement and prior to the printing of the 2015 National 
Engineering, Office & Clerical Agreement. 

Very truly yours, 
FCAUS LLC 
Glenn Shagena 

Accepted and Approved : 

INTERNATIONALUNION, UAW 
By: Norwood H. Jewell 
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CA 
1;... • 

E/0& C 
-------

Request for Data Files - V-Cap Active, Pension & Retired VCAP 

IAternational Union, UAW 

.A.twntion: Mr, General Holiefield 

Oear Sir: 

October 8, 2011 

~ 
UNPUBLISHED LETTER 

~quest for Cata Files \I CAP, Active, PeASiOA, aAd Retired VCAP 
.y.p..oo 

D1:1riA9 tl:lese negotiatioAs, tl:le Union requestea aeaifional lnfen=Ration fer tl:le Eiata files proviaeEI lily tl:le 
Company entitled V C.A.P, Active, Pension and Retirect VCAP, and increased r:eporting frequency for tt:le 
.A.ctive data file. In response to the Union's request, to the e>aent possible within tt:1e pai:ameters of tl:le law 
and Company J:lOlioy, tl=m Company will comply witi=l the request. As such, the parties agree to meet withiA 
one h1:1ndred w.ien~· days (120) eiays of ti=le effective date of the agFCement to de•.·elop the business 
requirements for data r:equest submissioAs, de·~lop an implerAeAtation plan, and final~e tl:le dat.. i:equest 
s1:1bmissions ana reporting freeil,fency. Further, the CeA'lpaAy agrees to provide the UAVVwitR a key eoele 
document whieh will idenUfy fl:lll desorij:ltions ef tt:io ae0reviateel data deseriptors. Tt:le CoA'lpany will oontinue 
to pro>1ide the data files on UA\/1.' represented employees on the basis of infor:matjon and reporting frequency 
until the new data request ana re13ortin9 fFequency as deserieed in .'\ttaehment A is finalized. 

Tl:le Union also r:equested to l:lave VCAP deduction& taken in a pay period separ:.ite from tl:le pay period in 
wt:lict:l l,fnion e1:1es are Eled1:1ctea. Tl=te Gom13aRy agrees to proeess Y=ie uRion dues dod1:1etions and VGAP 
contributions in separate pay periods within one l:lund~ed twenty (120) days of the effective date of the 
agFeement. 

Very tFl,fly yours, 

CMRYSLER GROUP LLC 

By A.A.. Iacobelli 

Accepted and Appro11ed 

INTERNATIONAL UNION, UAW 

By General Moliefield 



A~shmeRtA 
v CA~ DATA (te GeRtiR11e pFe¥idiAg moAthly) 
bocat10R Code 
DepaFtmeAt 
QGi& 
First Wame & IAitial 
Last Name 
CurreAt DeauotioA AmouAt 
Company Code 
Th . a ( e penoMM/YYYY) the moAeys refteot 
Street Aaaress 
City. 
State 
ZIP Cose 
ZIP * 4 (if provided) 
SigA up Date (YYYWMM) 
Employee Number 
~o data OaductioA Amount 

ACTIVe DATA {to be provided quarter!,. i r I• . 
Reports to be provided in October 200~·a;d ~er ~ reported b1 annually In ApriUOctober) 
qYaFt~Fly. anuary 2004; thereafter, repos:&s will be provided 

Location Code 
CCid. 
First Name 
Middle IAitial 
Last Mame 
Street Address 
cay 
~ 
State 
Dept Code 
Birth date (MM/YYYY) 
Skill Flag 
EG ~ode (HourlytSalaried fhilg) 
Sen 11ce Cate (MMJOO/YYYY) 
PlaAt Servioe Date (MM!OOIYYYY) 
Status Code 
Gender 
Job GlassifioatioA 
~aca'Ethnicity (\Nhite/non-Hispanic · BlacktAfi " A 
SMt Pacific lslar:ideri Amei:ican l~dian or A~::a· ~:~=~)A , LatinotHispamc, Asian 

Hourly \llJ.age 
Vetei:an Status 
TermiAatioA Date 
Address Ct:iange Cate 
Oaatil Date 

~ENSION DATA (to continua pf'.Q¥iding monthly) 

QGi& 
Retiree First Wame 
~etirea Last f)lame 
Street AaEiress 



G+ty 
State 
Zip Geae 
Zip • 4 (if pFO'.'ieleEI) 
R8tir8R:18At Cate {~04'00/YYYY) 
Death Date (MM!DDIYYYY) 
RetiFOEI >ftlorker Dues Deetustien Ame1,1nt 
OeductioA P8nQd paym8At date pi:ovided 
L0<:ation Cod8 
Type ef Pensiener (e.g., Retiree, Survi•.ier) 
PeAsion AmouAt 
Years of Service 
Geneer 
Survi'.<Qr First Name 
Survivor Last Name 
Survi·.•er Sooial Sec1:1rity No. 
Survivor GeAder 
Addr:ess Ct::iar:i9e Cate 
EG Cede (HouFly/Salaried flag) 

New MIRE DATA (ta Gantlnue providing monthly) 

First t>lame 
Middle Initial 
bast Name 
Ced. 
Street /\adress 
~ 
State 
ZIP Gaete 
Hin~ Cate (MMJCOIYYYY) 
Loc.ition Code 
EG Code (Mo1:1rly/SalaFieel flag) 

Attashment 8 

FIELD 
DESCRIPTIONFIEL.D L.ENGTM COMMENT 

RECORD TYPE ~ H for Header 
CORPORATION vnm 
NAMe ~ 

~CREATION I PROCESS ~ 

~~~;RIBUTIONv '" n\ ...,......._ ,..,........, MM1DDIYYYY 

RESERVERD 
FORFUTURE ~ 
YSE 
DETAIL. 
REiC:OR.D 
RECORD TYPE ~ 
$SN 8(09) 
LAST NAME & Ytt.ru 

SUFFIX T<{VV1 

D fer Detail 

MMIDDIYYYY 

"L--~r,~r,s 
~/It..\/() C.D 



FIRST& 
MIDDLE 
NAMES 
ADDRESS 1 
ADDRESS 2 
Gt+-¥ 
STATE. 
ZIPCODE 
YAW REGION 
YAW LOCAL 
YAWYNIT 
LOCATION 
CODE!NAME ~ 
DEP.O.RTMENT ~ 
CONTRIBUTION 
AMOUNT MTD 999999999,99 

CONTRIBUTION 
AMOUNT YTD 999999999.99 

CONTRl8YTION 
DAU: ~ 
SIGNATURE 
OATE X(4.0) 
JOB TITLE/ 
CODE. 
STATYS X{()4} 
COMPANY ID ! 0 , 1 n\ 

CLOCK ID ~ 
PLANT 

PLANT2 

BUILDING 
NUMBER ~ 
GENDER X{()4} 
RACE ~ 
ETHNIC CODE X{()4} 
BIRTH DATE X(40) 
TRAILER 
RECORD 
RECORD TYPE ~ 
RECORD 
COUN+ ~ 

Zip Code iRGIYdiRg Zip+4 
YAWRegioA 
YAWLoeal 
YA~"/ YRit 

MMJDDrYYYY 

MMIDDIYYYY 

A&ti¥e ! IA3Gti¥e .' TetmiAated 

Additional Information to 
Identify Worksite 

MMIDDIYYYY 

T for Trailer 

CONTRIBUTION 
TOTAL 999999999999.89 

FILLER ~ 

ACTIVE 

FIELD DESCRIPTION 

CORPORATION NAME 
SSN 
COMPANY ID ! CLOCK ID 
UA,NReGION 
YA'l1 LOCAL 
UAW UNIT 

Fl&L.D 

L.&NGTM 
X{20} 

~ 
~ 
~ 
~ 
~ 

COMMENT 



PbANT ~ 
PLAN~ X{05} 
LOCATION NAME ~ 

BUILDING NUMBER ~ 

DEPARTMENT ~ 
FIRST NAME X{44) 
MIDDLE INITIAL X404} 
LAST NAME )(.(25) 
SUFFIX X{O,l} 
ADDRESS1 ~ 

ADDRESS2 ~ 
ADDRESS3 ~ 
CITY X{l5} 
STATE X{02} 
ZIP CODE ~ 

TELEPHONE NUMBER ~ 
EMPLOYEE TYPE X{o.i) 
JOB CODE ~ 
JOB TITLE X{34} 
HOURLY! SALAR1ED ~ 

HOURLY RATE 9(02))/9999 
S.O.LARY RATE 9(04)\!99 
SKILLED X404} 
~ 9(04> 
HIRE DAT.E 9{08} 
SERVICE I SENIORITY DATE 9{08} 
PLANT SERVICE DATE 9(04} 
CREDITED YEARS OF SERVICE9(02)V9 
BIRTH DATE 9{08} 
DEAll:I DATE 9{08-) 
TERMINATION DATE 9(08} 
ADDRESS Cl-IA NGE DATE 9(08} 
GENDER X{o.i) 
RACE X{O,l} 
ETHNIC CODE X{o.i) 
VETERAN STATUS X{o.i) 
STATUS ~ 

PENSION 

FIELD FIELD 
COMMliNT 

DESCRIPTIONLENGTN 
~ X{42}-
TY9£ X{42}-
RETIREMENT v,n~, 
NUMBER ~ 
FIRST NAME X-f46r 
MIDDLE NAME ~ 
lASTNAME ~ 
SUFFIX ~ 

SSN ~ 
ADDRESS1 ~ 
ADORESS2 ~ 

AdditioAal IAfQrmatioA to ldeAtify Worksite 

12345 1234 

Regular or Tempos:aiy 

MMDDYYYY 
MMDDYYYY 
MatlDDYYYY 

¥-or-N 
Active I Layoff I Leave I TermiAated ! Retired 

~ L ql1Jr5 
(, /11.1115" ( [/ 



CR¥ 
STATE 
ZU?CODE 
COUNTRY 
GENDER 
MARITAL 
STATUS 
~IREMENT 
AGE 
AGE AT 
PENSION i;;fJ; ~ 
OA:r.E 
AGE AT 
PENSION EFF 9f93)-
0ATE 
MONTH EARLY~ 
FINAL PAY RA+E 99999¥99 

DUES 
DEDUCTION 
UAW REGION 
YAW LOCAL 
UAW UNIT 
PLANT 
PLANT2 

LOCATION 
NAME 

999999&V-99 

~ 
~ 
~ 
~ 

RACE ~ 
ETHNIC CODE 
lJETERAN ~ 
ST.6,TUS ~ 
81RTMDATE 
RETIREMENT ~ 
DATE ~ 
PENSION 
EFFECTIVE ~ 
OA:r.E 
CREDITED 
SERVICE QATE ~ 
SENIORITY 
OATE ~ 
LASTQATE 
WORKED X<',)8} 
INITl.6,L 
PAYMENT 
DATE 
DEATHDATE ~ 
CHECK DATE X{Oa} 
SPOUSE FIRST 
NAME ~ 
SPOUSE 
MIDDLE NAME ~ 
SPOUSE LAST 
NAME X'2,$}-

SPOUSE 
SUFFIX 

YearG peFtion 

Months peFtieR 

AEIEl~ional lnformatien te 
Identify Work&ite 

¥-er-N 

MMDDYYYY 

MMDDYYYY 

MMDDYYYY 

MMDDYYYY 

MMDDYYYY 

MMDDYYYY 

MMDDYYYY 
MMDDYYYY 



SPOUSESSN ~ 
=SE BIRTH~ 

SPOUSE 
DEATHDATE ~ 

MMDDYYYY 



DETAIL INFORMATION OCCURS 5 TIMES 

10 UNION 
DETAIL FILE· 
IQ. 

16 UNION DETAIL FlbE COD 
PLAN ~ E. 

TVPE ~ 

RETIREMENT X(OSJ­
NUMBER 

MOURLY/ 
SALARY CODE X{04}-

=EMENT ~ 

PAY CODE X{04}­
SPOUSE 
~ X{04}-

BENEFIT 
CLASSCODE ~ 
~ 

SUPPL ~ 
CODE ~ 

STATUS 
REDUCTION~ 

EARLY S9(02)V99 

PERCEN'T'.AGE 59(02)''99 
eARLV • 

SERVICE 
MONTHS S9(03) 

JOB CLASS~ 
sso 

PERCENTAGE 59(02)\199 
SPOUSE PAY 

PERCEN'fA GE~ 
SPOUSE REDUCTION 

AMOUNT 
CURRENT 

BASlC AMOUNT 59(07)\/99 

CURRENT 
~ S9(07)\/99 

CURRENT 
SUPPL 
AMOUNT 

CURRENT 
GROSS 
AMOUNT 

NORMAL 

S9(07)V98 

89(07)'198 

S9{07)V88 BASIC 
AMOUNT 

NORMAL 
TEMP AMOUNT S9(07)V99 

S9(07)V99 

Adive ! IRac:tive ! Dec:ea&ed 

S9(02}V99 

S9(07)V99 

PartiGipaAt IAfeRRatieA iA 1st 
oc:c:urs m1.1lt" 1 ,Ip 8 plaA& iR R8xt 4 
066YF6 



NORMAL 
SUPPL 
AMOUNT 

NORMAL 
GROSS S9(07))J99 
AMOUNT 

CURRENT 
INTERIM S9(07)V99 
AMOUNT 

NORM.Al 
INTERIM S9(07)\/99 
AMOUNT 
ADDRESS 
CHANGE DATE~ 

RETIRED \/CAP 

MMDDYYYY 

Fl&LD FIELD LENGTH COMMENT 
DESCRIPTION 
RECORD TYPE ~ H for Header 
CORPORA.TION X{lO) 
NAME 
FILE CREATION I PROCESS 
GA+e 
CONTRIBUTIONXf4,0} 
DATE 
RESER:VERD 
FORFUTURE ~ 
USE 
DETAIL 
RECORD 
RECORD TYPE ~ 
SSN 9{09} 
LAST NAME & ~ 
SUFFIX 
FIRST& 
MIDDLE 
NAMES 
ADDRES~1 
AOORESS2 
GIT¥ 
ST.ATE 
ZIP CODE 
UAWREGIO~I 
UAW LOCAL 
YAW UNIT 
LOCATION X{lO) 
CODE/NAME 
DEPARTMENT X(.30} 

CONTRJBUTION 999999999 99 
AMOUNT MTD ' 
CONTRIBUTION 999999999 99 
AMOUNT YTD • 
CONTRIBUTION~ 
DATE 

~ 

wp}.. 
'7)-,& q/1<.f/1s-

MMIOD/YYYY 

D for Detail 

Zip Code iRGIYEliRg Zip+4 
YAWRegioR 
YAW leaal 
Y~WYnit 

MM!DDNYYY 

MMIDDIYYYY 

MM/DD/YYYY 



SIGNATURE 
DA:i:E 
JOB TITLE! 
CGGE X{30} 

STATUS ~ 

COMPANY ID/ 
CLOCK ID 9(.1.(ij 
PLANT ~ 

PLANT2 X{05} 

BUILDING 
NUMBER ~ 
GENDER ~ 

GENDER ~ 

ETHNIC CODE ~ 
BIRTHDATE ~ 
TRAILER 
RECORD 
RECORD TYPE ~ 
RECORD 
COUNT ~ 
CONTRIBUTION 
TOTAL 999999999999.99 

FILLER ~ 

Retir:ee I Benefi~iary I 
DeGeased 

Additional lnfor:mation to 
Identify Werksite 

MM/DDIYYYY 

T for: Tr:ailer: 

q J IL/It, c_ v 
~~6 
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Merit Increase and Merit Award 

International Union, UMAJ 

Attention: Mr. GeAer:al Holiefield 

Dear Sirs: 

E/0 &C 

October 14 , 2011 

GG&e 
UNPUBLISHED LETTER 

Merit lnci:eas8 and Merit .A>Narn 
~ 

DuriAg the 2011 Nego~ialions, the ?om~any <»<plained to the Union that the merit award i:>rogram in Seotion 
(96) of tl:le O#ice. Glencal and En91neenng /\grecment no longer e>Eists. If a FAerit prograFA is cstaelist:ied, tl:le 
Company agrees to disc1.1ss witl:i the Salaried Bargaining Unit Leadership how a merit award prograi:i:1 may 
affect SalaFicd Bargaining Unit employees 

Very truly yours, 

CHRYSLER GROUP LLC 

By: A.A. Iacobelli 

Accepted and Approved 

INTERNATIONAL UNION, UA\N 

Sy: General Holiefield 

~fj Jo/.R) 

~ 1 / iti-J J?:J 



CA 
I ,. ( I, ·.1 I ' 

E/0& C 

Deferred Pay Plan Program Initiative 

Mr. Stephen P. Yoki6t:I 
President 
lntemational Union, UAW 
8000 East Jefferson Ave. 
Oetroit, Mic:h. 4S214 

Oear Mr, Yokich, 

, 1990 

GG&e 
.1.Jt,JP• 113blSHEO t.li:TTER 

Cefei:red Pay Plan Pi:ogi:an, Initiatives 
~ 

~1a1Rn9 Uiese negotiations, t~~ Uni?n Faise~ se¥eFal iss1:.1es that aFe of oon6ern to its membership. Tho parties 
dtS61:fSSee a Al:fmber of _adrnm1strab¥e an~ 1~•Jestrnent option impro¥ernents. In response to tt;ie Union's 
demands, the Corporation agreed that, w1thm 30 days following ratification. it will negotiate with tt:ie 
aElrn1n1sti:ator of the DeferreEI Pay Plan, ·Nith the intent of: 

AEIEling indmE fl:lnels witt:I 101.•,• mteFAal fees, s1:.1sh as· 
S&P SOO (Large Cap EquUW 
Russell 2000 (Small Cap Equity) 
EAFE (E1a1rope~l:fstFalia/Far East lntematioRal Equity) 
Lel:ln,an arothers Aggregate Bond Index (Fixed Income) 

Adding Fidelity or other top ten non Merrill l..yncl:i n,ytual fund fan,ilies. 

Adding "life cycle" portrolios of funds, witJ:I auton,atic i:eallocation. 

lo·~Je~mg parti6ipants' sto61c in·Jestment 6osts by an a¥eFa!JO of 20% 26% by ne§otiating more favoi::able 
cor:nm1ss1on and transaction fee schedules and a low flat fee for closing out small l:ioldings (i.e, under fi"e 
shares}. " 

lrnplernentin!J "real time" lfaaing of sto6ks by 3ra ql:farter 2000 ¥la the toll free Rl:fFAOOF. 

PFO¥iaing on line a66ess to aooo1mt iAfoFmatioA tt:ire1:1§h tl:lo internet (targetea for 1st ql:farter 2000). 5 
~\\"\ fl\ Very tA:Jly yol:frs, 

.,/ 

~ llr\11 
CA,IMLE~CHRYSlER CORPORATION 



Accepted and Appmved: 

lf)ITERNATIONAb Uf)IIOt-1, UA.W 

R..F. BfOWR 



CA 
I I' I ' 

E / 0 & c 

Deferred p Pl ay an Contribution Limit 

International UnioA Ut.''°" I .::.:.::.. 

Attention: Mr. Stepf:len P. Yokich 

Dear Sirs: 

, 1999 

UNPUBblSHEC b= 
Oefei:red Pay Plan 
CoAkiBl:ltiOA Limit 

Ul2-5S 

D1:1ring these negotiations . rutu~ cl:langes in tf:le IR , tl:le _J:lart,es agreea tl:lat th . amended tg allo'"' a P S maximum annual &aHiA ~ C_orporat,on will amona t 

Accepted and Approved; 

INTERN"+I n ONAL UNION, UAW 

OP.IMLERCMRYSLER G 

RF . Bi:oi.t.'A 

ORPORATION 

r1~\ \-fJ\ 6 
~~ \ y 

~(J'\/ 
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E /0& C 

Deferred Pay Plan Socially Responsible Investments 

International Union y111A1 I Jh1, 

AtteAtion: Mr Jack Lasko~ii.ki 

Oear Sirs. 

September 28, 1996 

Oo- Pay Plan Sociall • ~NPUSLISHE.O L= r espons,ble ln'Jestments 
Y-ee 

· ena s1m1lar to mutual funds currently offer:ed ~ estrnent option(s) will incl"d& cr:i& . . . 

Vei:y t, I ·'""' Y yours, 

OaimlerCt:irysler Corporation 

T. Galla§t:ler 
.A~cepted and ,A.pproved: 

INTERN.4.TION.A.l UllillON 11MA1 I ••~r• 

Jacl< Laskowski 



FCA 
l ,, l I f.'1') " .)"•' . l 

Deferred Pa y Plan Educat ion 

lnlernation .... a:tt-l-4dUI-FMEI' ~LLA' AIOA, UAW 

AlteAtioA: Mr. Ste ......... ~~p~l:l9ii:A:i....lP~Y(.-',gl.lc.ki;"~'h 

Dear Sirs: 

E/0 & C 

UN PUBLISH GG&E 
Cefe1+ed Pa ' ED LETTER Y PlaR Educaf IQR 

-YP-e-7 



Arizona Proving G round 

INTERNATIONAL UNION, UNl•J 

Attn: Mr. General Molief.ield 

Dear Sirs: 

E / O&C 

Ootober 29' 2007 

U~~USblSHEO bETIER 
v.A.zona Proving Grot:md 

UP 60 

A • n zona Pr · ' paRy aAa tA nf"9Aa.~"'"9 GF9YAdS !rem ;1" IAlematieAal U .. ., •f 
During the 2Q07 Naf . . relooation of the AR ,anal Negot1at10Rs the Com s ourrent location to a nev· , , • • . 1~1:1sseel tl=le 

The salaFied Baf!lai . . . , laGalien '" V..ooa, 

recognized at the e:i':?n unit w1~l ee recognized at 1h 
9 &.el• are a¥ailable 1Ai•. ~g le.els fer Ille"""' faGT~· manner as GYFfeAlly 

!;:de_n••re a Sll&Gessflll l.,noilie ,,,_ation will be discu .. ';J ;: :! r:"·"""'NA; 

'" aooer<laAGe ,..· h A and tile 0A . "'""· 

h-··~ ..... •lafliA I ~. prov,ag !JFOYAdS. Slaffi • ~-ew faeilily iA Ille &ame 

oompelitiYe laBa, wlG 1.-0iter 30, Allaohmen !l!""!l ei,eralien ef Ille ""'" • . 

es. en relall',e to th . e new f:l1re sal , 

The Palties ···ill A . •Ft plaA as 

days of ratifi; · egot,ate the speeifics of 
aod fle•ibQity alteA ef !he 2007 NatieA I • lhe """' proeiA9 §FOYAd . 

e sU™s ottl:f operational 6 .. 
Very lfuly Y"""' - . ,. ••• l<aditiooal ,.;.;,k~mr,""lweAess 
CHRYSLER LLG A .......... ,. 

Il
l( 

11 
By J. Franoiosi 

a 7-11,..,r 
'-fr-6 q-4_,5 
~ 9·9·1> 



FCA 
E / 0& C 

Designer and Knowledge Based Engineering (KBE) Clarification 

IAteFAatioAal UAiOA, UNN 

.A,ttA: Mr, General Holiefieid 

Oear Sirs: 

October 29, 2007 

UNPUBLISHED LETTER 
DESIGNER Al'lJO KNO\AO...EOGE BASEO ENGll'llEERll'llG 

(KE3E) CL.ARlflC.A.TION 
~ 

Ouring tl:le 2007 l'llational Negotiations, tl:1e Parties discussed at lengtl:l ttie ir:npact of i<BE on Mui:e design 
woi:I<, \".11:lile the Cor:npany and Union l:lave not developed a cor:nprehensive plan to addi:ess all of tl:le issues 
FClati>Je to KBE, the follo'NiAg has aeeA agreeEI to: 

• following a complete assessr:nent of the designer workforce, tile Joint Task force will identify 
appropriate tFalAiAg progFaFAS to OASl:lfe that SBU Desi§AOFS ha¥e tl=le skill sets reql:lired to O)EGOI iA 
tf:leirjob assignmeAts including exposure to KBE. 

• SBIJ Designers will perforr:n BIW design work tf:lat continues to be performed in a ti:aditional manner 
aAEI tt-iat was tFaaitioAally assigAeEI to the bargaiAiAg l:IAits. 

• No further redeploymeAts; hov.,e ... er, this Eloes Rot ,:,rech.o1Ele otl:ler GoFA,:>aAy actioAs Aecessary to 
r:nanage workforce. 

• nie GompaAy, where r;>ractical, will iA so1:.1roe SBU ElesigA work iA oreler to a¥oid tfle neeEI for aAy other 
actions. 

• .All sau Oesignere will participate in job related eler:nents of i<ae tools including SOP's, tool 
Eie•.«elopFAeAt; ana tool ap13lisatioA thro1:1gh the im13lementation of V.a GATIA. De13loyFAent of K8E tools 

will Oo g-mO<I Oil 111• "o,ost officieot p-. .... olaodaol , ~~ .,,, .. r,s 

f.n__,@ 



11111=1°1 • • , e the CornpaAy aAd U . challenges will contir:u:,e to AIOA resogAize teshAology, l3usiAess laA . 
aOd,ess an¥ alller appa~.:~•nge, Illa ~aaios c;ommlt I<> Ill••• : •• 1:·:i•••ness needs,••• iodust,,• 

. , ,es as Ille¥ arise In Ille Joint +ask l'o,ee omonts oonta,ood horein .-~d wlll 

Fmally, if the Joint Task FoFS . . 
~ferr:ed to the Vice Ps:eside; is un~~~ to r-esolve a challenge "'hish 

(I t • ,ooep ~d and AppFo·.•ed: 
lnternatfonal Union u111111 
ay· General Holiefl~· ' .. 

'!eF11 tr I ,,u Y youFs 
ChFysler LLC ' 
ay: J . Franciosi 



A-06epted and Approi.ied: 

:T~RNATIONI\L UNION Ufl\AI 
Y eneral Moliefield ' • "· 

I.Id f-f-lS­

--e~ 9 --C/-I S 
{;)dJ ?· ?• IJ 



FCA 
f I-" I I 'k": l -:,. - ~ • : .. , _·1. ~ 

E/0& c 

Deferred Pa p y Ian Continue Off . ermg HOPP 

Octoeer 29, 2007 

Cofem,d Pay Plan ~NPUBLISHEE> b= ont,nue ~ring HOPP 
~ 

lnterAational ' •n· .. ion, UA.lAJ 

Attention: M r. ~ener:al Holiefield 

During the.a ne . . 
Chrysler LLG Salarie~o~:~~=:~!:~ =a~ie. discussed salar;ied I a,1n9s Plan. e1+1p oyee"s eligibili~ .. 

401 (~h:, Co:;'fl~Ay will centin1:1e offe . - lo pa,t101pato in Ill• 

.... , an w1,mn9 the t nn9 the sa tile current fl.latierm of this agreeFAe or a s1:1estantiall • . . 
U£ Salar,ed e!~~!::::~~~=g~ng~in':.9n~n:" .~~:! •~• .. i{•"'.,7;:::,'~":':~ :!~·~• "?,de Seolioo an. epot •• gr:ee1+1ents to . ~ o~ees covered b , 

"•'I' trul pa,t101pato in Ill• CAl)'si%, 
• Y yo1;1rs, 

Chrysler LLC 

A By J, Franc,o., 

nCC8pted and Approved: 

INT5~MAT1 v~ Ofl.~4,L. WNIOfl.l 114w 
ByG I="' 

eneral Moliefielel 



FCA 
,_ I I' 

Relocation Allowance 

IAterAatieAal UAieA, UAW 

Attention: Mr. <aenei:al Holiefield 

Oear Sirs: 

E/0& C 

Ootober Q, 2011 

EJO&C 
UNPUeblSHeO bETTE:R 

Relocation Allowance 
~ 

~uring the course of these ne or . . . 
013t10As a·,ailable to em 

1 
, 9 iations, tt:ie parties discussed the Rel · 

4 

,aqui"'"'""t for oo,ploy:!:":~J:• ~~·• OiG<wssoO Ille releeatioo .,~":."::.i :" .. :"" proco ... aod rre o a new location 10 an Out of Labor M !: o G aAge of res,denG!J 
:t:1:1 .... , ar ... et Area 

e. patties recogni.te that "llilew Hii:e" , . 
red1:1Gb0As. The 13arties will .,· ... ernplo;&&i are rnore likely to be n r,, , . 
1odotioilely laid Qff ·w .. ., Hi;;'"'' :•e ~laeeo,ent analer Job Olfei,; le (lit! ~s~•;, •Ir 

1
"'P-d l>y WQll<fo«o .v ernp oyees. a er Market Areas of these 

The parties recogni;;i;e that th • RelooatioA o ti . 9 pt.1rpos9 of the EnhaAced Rel r . 
ehangiA!J re.J.ie~"..~'.'.'<117i:' ;::•,•ed le e ... ssi,<ely benefit an 0 ::.,';: 0 ~:"~" 1 ••d Eooao .. a Modified 
parties recogni.te 1h;i the pro:~mg hmm~al seniority rights or retaining seni!·:~g tm~lti13le releoatioAs without 
IO<alioo o,u,t <Aaoge '8&i<loo • " •• .... aod .. ;11 OQotiouo to Oo lllat ""' 1' ~ a a.;'"'"" loeation. Tl,e 
Releoation Oi>tio• a ehange : lo •• ol1910le for Rolocatloo Allow•••• ,..J: :••• . Ao repo~ to tllo •ow 
intended tG ci:eate' Q}<Ce . ., a resiEleAoy will be reql:lired . Tt:iis EAh v. 

9 
_new Enhan'8d Modified 

with r:elocatioA allo•.+JaAG~s~:Y:::s ~~:ployees ~ew~en tl:le plants :~:=~~::•fi~d 1 ~eleoatieA 013lien is Rot 
.. 1 out chan91Ag residency after ,:f s1ve 1 beAefit ernployees 

Th . repo ,ng tG tl:le new location 

e parties aoknowleelge tt'lat tt'lere . . • 
not be i:equired and certain options ~~ 1:1n1eiue s1tuati0As \'tl=lere tl=le ol=lan~e of ·e 
Oetr.oit Labor Market Area· Kano ~ ~y . be GOASide~ed a commuter optioR(: ;s

1 
enoy re~1:1.irement may 

• s a n91ne to the Illinois Labor Market Ai:ea}'.e" oledo MaGh1n1n9 to the 

Th.eFefore, the 13aflies agme tor .,· ... . . s13eo1fioally "New MiFOS" be .. e .. 1e~. OA a SIWOtlOA by sit1:1atiOA basi ., 
alloui.inces that rnay be·.~~een Laeor Markets to a'loia e>Eoessi\le FRO:~!e me .. emeAt of employees, 
allewa••• eptio•s •• may be od to oo,ploy•••· Tho parli•• will oootiou~ to ~RI ":i employees ••• "'loeatioR a1313ropF1ate. ons,-er otl:ler relocation 

r eJmess1\•e n,o•;ement of e I . Any abuse of tt'I . 



AooepleEI aAa /\ppFo·,ea: 
INTERNATIONAL UNION, UAW 

ay General Holiefield 

//,::.; ,7 ( 

V-ery tFUly yot:JFS, 
CHRYSLER GROUP bLC 

ay A., A la(:o~elli 
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