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(000) Index of Units 

PRODUCTION AND MAINTENANCE 

INDEX OF UNH S 

1. Jefferson North Assembly - Local 7 
Warren Truck Assemb ly - Local 140 
Chrysler Center - Powerhouse - Loca l 412 
Kokomo Transm ission - Loca l 685 

2. 

3. 

4 . 
5. 

6. 
7. 
8. 
9. 
10. 

11. 

12. 
13. 

Indiana Transmission Plant I - Local 685 
Indiana Transmission Plant II - Local 685 
Tipton Transmissio n Plant - Local 685 
Mack I Avenue Engine Plant - Local 51 
Mack II Avenue Engine Plant- Local 51 
Warren Stamping - Local 869 
Chrysler Headquarters & Tech Chrysler Center - Departments 
1654 , 1655 , 2980- Local 412 (Unit 14) 
Kokomo Casting - Local 1166 
ChrysleF FCA Transport , Inc. - Local 212 
Conner Avenue Assembly Plant- Local 212 
Mt. Elliot! Tool & Die Manufacturing - Local 212 
Pilot Operations - Loca l 212 
Sterling Stamping - Local 1264 
Belvidere Assembly - Local 1268 
Toledo Machining - Local 1435 
Sterling Heights Assembly - Local 1700 
Marysville Axle - f Local 961} 
TFenton South Engine Plant Trenton Engine Complex= tLocal 
372) 
Toledo Assembly Complex = (Local 12~ 
Dundee Engine Plant= (Local 723} 
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1. 
2. 

3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
12. 
13. 
14. 

PARTS DISTRIBUTION CENTERS 

INDEX OF UNITS 

Marysville - Local 375 
Center Line - Local 1248 
Warren - Local 1248 
New York - Local 3039 
Chicago - Local 1178 
Minneapolis - Local 125 
Boston - Local 422 
Cleveland - Local 573 
Portland - Local 492 
Denver - Local 186 
Los Angeles - Local 230 
Orlando - Local 1649 
Milwaukee - Local 75 
Dallas - Local 2360 
Atlanta - Local 868 
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(000) Agreement Date I Union List 

Agreement Entered into on This 
Tv.<elfth !! Day of 

SeptemberOetober, 201§ 

Between Chrysler Group llCFCA US LLC 

(Hereinafter referred to as the "Company") 

and the following Local Unions 

United Automobile, Aerospace and Agricultural Imp lement Workers of America 

PRODUCTION AND MAINTENANCE 

7 212 723 1264 

12 372 869 1268 

51 412 961 1435 

140 685 1166 1700 

PARTS DISTRIBUTION CENTERS 

75 230 492 1178 2360 

125 375 573 1248 3039 

d~ 186 422 868 1649 ~~( 
S"i/jlrD 
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and the 

International Union, 

United Automobile, Aerospace and Agricu ltural Implement Workers of America 

(The said Loca l Unions and the International 

Union being hereinafter referred to 

collectively as the "Union.") 

(Note: The headings used in this Agreement and 

Exhibits neither add to nor subtract from the meaning but are for reference only.) 
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(000) Purpose and Intent 

The general purpose of this Agreeme nt is to set forth terms and conditions of 
employment , and to promote orderly and peaceful labor relations fo r the mutual interest of 
the Company , the employees and the Union. The parties agree that whenever masculine 
nouns or pronouns are used in the Agreement, such references are intended to be gender 
neutral. 

The parties recognize that the success of the Company and the job security of the 
employees depends upon the Company's success in building a quality product and its 
ability to sell such product. 

To these ends the Company and the Union encourage to the fullest degree friendly 
and cooperative relations between their respective representatives at all levels and among 
all employees . 
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(004) Equal Application of Agreement 

It is the policy of Chrysler Group LLC FCA US LLC and the UAW that the provisions 
of this Agreement be applied to all employees covered by this Agreement without 
discrimination because of race, color, religion , age, national origin , status as a qualified 
person with a disability, sex , including sexual harassment, sexual orientation , gender 
identity/expression. union activity and membership in any legally protected class. 

In order to assure full knowledge and understanding of the foregoing principle on 
the part of employees and all agents and representatives of the Company and the Union, 
the parties hereby incorporate the same in this Agreement. Any employee who claims that , 
in violation of said principle , he has been denied rights guaranteed by this Agreement may 
comp lain as provided in the grievance procedure. Any such claim, when presented in 
writing, pursuant to Step 1 (d) of the grievance procedure. must contain a full statement of 
the facts giving rise to the claim and the reasons why the emp loyee believes he has been 
discriminated against. If appealed to Step 2, the Plant Shop Committee of the Local Union, 
before deciding whether to take the grievance up with the Labor Relations Supervisor or 
his designated representative , may refer the claim to the Chairman of the Civil Rights 
Committee of the Local Union for a factual investigation and report. The Member of the 
Civil Rights Committee designated by the Chairman to investigate the claim shall not 
receive pay from the Company for time spent on such activity. 

The grievance and arbitration procedure shall be the exclusive contractual 
procedure for remedying such claims. 
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(039) Maintenance of Discipline 

It is agreed that the maintenance of discipline is essential to the satisfactory 
operation of the plant. During the course of negotiations, the Union raised the concern 
regarding disc ipline not being administered fa irly and consistently for violations of the 
Company's Standards of Conduct. The Company acknowledged that the issuance of 
discipline is intended to be corrective and not punitive in nature. 

As a result of these discussions, the following guidelines have been established to 
ensure Standard of Conduct violations are dealt with co llectively through the progressive 
disciplinary process: 

• 1st Violation - Verbal Warning 
• 2nd Violation - Written Warning 
• 3rd Violation - Written Warning with Counseling 
• 4th Violation - 3 Working Day Disciplinary Layoff 
• 5th Violation - 30 Calendar Day Disciplinary Layoff 
• 6th Violation - Discharge 

Circumstances will arise which necessitate corrective disciplinary action that may not follow 
the standard progression guideline. Disputes regarding disciplinary matters may be addressed 
through the grievance procedure . 
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(045) Probationary Employee 

(a)--New employees of the plant shall be considered as probationary employees for 
the first ninety (90) days of their employment except as provided in subsection (b) below. 
The ninety days' probationary period shall be accumulated within not more than one (1) 
year. After employees have finished the probationary period , they shall be entered on the 
seniority list of their department or division and shall rank for seniority from the day ninety 
(90) days prior to the day they completed the probationary period. 

(b)--New employees of the plant hired as temporary or vacation replacements shall 
be considered as probationary employees for the first one hundred twenty (120) days of 
their employment. They shall not accumulate time toward the fulfillment of the probationary 
period unless and until their employment status is changed from that of a temporary or 
vacation replacement to that of a new employee under Subsection (a). 

(c)--There shall be no seniority among probationary employees. 

(d) An employee i.vith seniority in one plant of the Company co•.iered by this 
Agreement or the National Parts Depots Agreement , 'Nho is hired as a new employee at 
another plant of the Company covered by this Agreement or the National Parts Depots 
Agreement , shall not be required to serve another probationary period but shall rank for 
senior ity at the ne'.\' plant as of his date of entry into the new plant. 

(eg)--The Union shall represent probationary employees for the purposes of 
collective bargaining in respect to rates of pay , wages, hours of employment and other 
conditions of employment as set forth in SecNon (1) of this Agreement , but the Union shall 
not represent probationary employees who have been laid off or discharged and who have 
worked for the plant less than thirty-one (31) days since the date of their last hiring except 
in case the layoff or discharge is for discrimination for Union activities . The Union may 
represent probationary employees who have worked at the plant more than thirty (30) 
days , however , any claim made by a probationary employee after thirty (30) days of 
employment that his layoff or discharge is not for cause , or discriminatory under Sec. (4), 
may be taken up as a grievance ; provided , however, that the employee shall be deemed to 
have continued to be on probation , and therefore the Company shall not be held to the 
same standards as in the case of seniority employees . The Appeal Board shall have 
jurisdiction over such cases. A probationary employee who is discharged and later 
reinstated shall not be deemed to have served any part of his probationary period between 
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the date of his discharge and his reinstatement unless otherwise agreed upon at the 
Appeal Board . 

(~ )--An employee who is separated during his probationary period for an 
occupational disability arising out of his employment by the Company and who is 
subsequently reinstated shall be required to complete his probationary period, and upon 
doing so shall have a seniority date which includes the time he was separated due to such 
disability , plus ninety (90) days. 

(:0--Management will endeavor to evaluate and provide feedback to probationary 
employees during the probationary period. When performance related deficiencies are 
identified, the probationary employee may request a Union Representative be present 
when such performa nce feedback is communicated. 

\\ 
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(049) Loss of Seniority 

An employee shall lose his seniority fo r the followi ng reasons only : 

(a)--He quits. 

(b)--He is discharged and the discha rge is not reversed through the grievance 
procedure. 

(c)--He is absent for five (5) scheduled work days or forty (40) scheduled work 
hours without notifying the plant in accordanc,e with its procedure estab lished pursuant to 
Sec. (94) of the Agreement unless, for a reason beyond his control, he is unable to comply 
with such notice requirements . After such absence, management will send written 
notificat ion to the employee at his last known address that he has lost his seniority. Such 
notice will include the name of the person he is to contact at the plant in the event he has 
evidence to establ ish a claim that he did in fact notify the plant of his absence or evidence 
that his is a proper case in which an exception should be made. Such notice will also 
advise him of his right to Union representat ion , at his request , while he is in the 
employmen t office. If the disposition made of any such case is not sat isfactory, the matter 
may be referred to Step 2 of the grievance procedure. 

(d)-- lf he does not return to work when called , in proper cases , exceptions shall be 
made if the employee can satisfactorily substantiate and had promptly informed the plant 
that for a reason beyond his control he was unable to comply with such call to return . If the 
disposit ion made of any such case is not satisfactory , the matter may be referred to Step 2 
of the grievance proced ure. 

(e)--He is terminated in accordance with the Memorandum of Understanding on 
Absenteeism and the termination is not reversed by the National Attendance Counci l or the 
Impartial Chairman. 

(f)--lf he is laid off during the term of this agreement for a continuous period equal 
to the seniority he had acquired at the time of such layoff period, or for five (5) years , 
whichever is longer ; prov ided , however , an employee who is laid off or who is not recalled 
and reinstated from layoff in line with his seniority because of his continuing physica l 
inability to perform the available wo rk will not be considered as laid off for the purposes of 
this Subsection unless and until an employee in the same seniority department or division 
with the same or greater sen iority is on layoff as defined in Section (58). 
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(g}--He receives permanent total. disability benefits under a group insurance policy 
held by the Company . If he ceases to receive such benefits and is re-employed , his 
seniority , including that which he otherwise would have acquired during the period of his 
disability, shall be restored . 

(h)--He retires or receives a pension under the Pension Plan of this Agreement. If 
he receives a pension for permanent total disability and recovers and has his pension 
discontinued , his seniority including that which he otherwise would have acquired during 
the period of his disability , shall be restored , provided , however , if the period of his 
disability retirement was for a period longer than the seniority he had on the date his 
pension for permanent total disability began, he shall , upon the discontinuance of his 
permanent total disability pension , be given seniority equal to the amount of seniority he 
had on the date such pension began . 

(i)--He elects to opt out of Transitional Assistance Benefits and receive a lump-sum 
cash payment as outlined in the Supplemental Unemployment Benefit Plan. 

,~ 
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(064) Work Opportunity for Laid-Off Employees 

The plant agrees that in employing new people in any department it will give work 
opportunity to qualified laid off employees in the following order : 

(a)--To employees of other departments of the plant. 

(b )--To employees of other plants of the Company covered by this Agreement or the Parts 
Depots Agreement , in the same labor market area , established under the Supplemental 
Unemployment Benefit Plan, Exhibit "D" . Such employees placed under this Subsection (b) prior to 
the date of this Agreement. shall continue to rank for seniority as of the date of entry in the current 
plant. Such employees placed under this Subsection (b), on or after the date of this Agreement, 
shall rank for seniority based on the seniority date held at the former plant. Employees who , on or 
after the date of this Agreement , start work on the same day shall rank on the seniority list for layoff 
based on the seniority date held at the former plant. Where two or more such employees have the 
same seniority date from the former plant, their rank shall be determined by the receiving plant 
pract ice. 

(c)--To employees of other plants of the Company covered by this Agreement or the Parts 
Agreement. outside of the labor market area, established under the Supplemental Unemployment 
Benefit Plan, Exhibit "D" . Such employees placed under this Subsection (c}, prior to the date of this 
Agreement shall continue to rank for seniority as of the date of entry jn the current plant. Such 
employees placed under Subsection {c). on or after the date of this Agreement, shall rank for 
seniority based on the seniority date held at the former plant. Employees who , on or after the date 
of this Agreement. start work on the same day shall rank on the seniority list based on the seniority 
date held at the former plant. Where two or more such employees have the same seniority date 
from the former plant. their rank shall be determined by the receiving plant practice . 

(d)--For the purpose of defining the seniority date held at the former plant as stated in (b) 
and (c} above, employees governed by Letter 150 - Kenosha Engine/Milwaukee Parts 
Depotrroledo Assembly Chrysler Agreement will be assigned a seniority date as outlined in the 
aforementioned letter. 

The separation of an employee from the new plant for a reason other than specified in this 
Paragraph shall result in the termination of an employees seniority in all Company plants; provided , 
however , that the separation of an employee accepting work under this Subsection (b) for inability 
to perform the assigned work shall termina te his seniority at the plant from which he is separated 
but shall not affect his seniority at any other plant. An employee accepting work under this 
Subsection (b) shall retain any rights accrued for purposes of holiday pay, payment in lieu of 
vacations , pensions , insurance and the Supplemental Unemployment Benefit Plan. } f 
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(065) Offer to Work Under S.U.B.P. 

(a)-Any provision of this agreement to the contrary notwithstanding the Company 
shall have the right to offer a laid off employee available work in any plant of the Company 
in the same labor market area as established under the Supplemental Unemployment 
Benefit Plan , Exhibit "D" . For the purposes of this Section only , available work includes 
open jobs and work being performed by probationary employees who may be displaced . 8 
seniority employee who accepts available work at another plant shall rank for seniority in 
accordance with Section (64 ). 

(b) A seniority employee who accepts available work at another plant as 
hereinbef.ore set f.orth shall rank f.or seniority as of the date of entry in the plant in which he 
accepts such v,ork. 
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(066) Transfer of Employees within the Plant 

(a)--Emp loyees who are transferred from one department to another department 
within the plant, shall carry their full seniority to the new department , except when 
transferred to a skilled trade . 

(b)--When operations are transferred from one department to another department , 
within the plant, the employees who are engaged on such operations may, if they so 
desire , be transferred with their operations with their full seniority. 

(c)--1. Employees with seniority who wish to transfer to another department of the 
plant may designate up to six (6) departments on a single application. Employees will be 
furnished a copy of their application . 

2. Such applications (i) shall be valid for a period of one (1) year , (ii) may be 
renewed by the employee within ten ( 10) days of the end of each one ( 1) year period and 
(iii) may be revoked by the employee at any time provided, however , once the employee is 
notified he is to transfer, the application may not be revoked . 

3. When hiring or transferring to fill open jobs in a department , the Human 
Resources Department will review and consider the applications of employees requesting 
transfer to that department that have been on file at least five (5) calendar days. Where 
reasonably practicable , employees will be given preference over new hires and will be 
transferred in order of their seniority. A job opening created by such transfer will not be 
filled by the transfer of another employee under tflis Subsection (c). However . under certain 
circumstances , the local parties agree to review and consider the application of 
seniority employees consistent with the needs of the business . 

4. An employee transferred pursuant hereto may not make another application for 
six (6) months from the date of the employee's last transfer under this section unless the 
employee so transferred is displaced as a direct result of a reduction in the work force. 

(d)--1. Employees with seniority who wish to transfer to a different classification of 
equal or lesser pay within the department may make a single application in writing in the 
department. 
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2. Such applications (i) shall be valid for a period of one (1) year , (ii) may be 
renewed by the employee within ten (10) days of the end of each one (1) year period and 
(iii) may be revoked by the employee at any time provided , however , once the employee is 
notified he is to transfer , the application may not be revoked. 

3. When reasonably practicable , an employee who has had an application on file 
for at least five (5) calendar days pursuant to this Subsection (d) will be considered for 
transfer to a permanent opening within the department provided (i) he has the ability to 
perform the available work , (ii) he has greater seniority than other employees who have 
made such application and greater seniority than the employee for whom the opening 
would be a promotion pursuant to Section (71) and (iii) that the reduction of employees in a 
classification at any given time does not adversely affect orderly and efficient operations . A 
job opening created by such transfer or as a result of such transfer will not be filled by the 
transfer of another employee under this Subsection (d). 

4. An employee transferred pursuant hereto may not make another application 
pursuant to this Subsection (d) for six (6) months from the date of such transfer. 

5. The provisions of this Subsection (d) shall not require a change in any prior 
mutually satisfactory written local agreement relating to the filling of job openings , however , 
any changes in such local agreement and any new local agreement that hereafter may be 
negotiated on this matter must conform with this Subsection (d). 
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(067) Transfer of Employees Between Plants 

(a)--An employee who is transferred by the Company from one plant to another 
plant of the Company shall rank for seniority as of his date of entry in the other plant , 
except as provided in Section (68) referring to the transfer of operations or departments 
from one plant to another plant of the Company . If the necessity to transfer arises from the 
need for the special skills or abilities of employees, the Company shall, prior to transferring 
employees, canvass the qualified employees in the department from wh ich the transfer will 
be made and shall give preference to the senior qualified employee , if any, who volunteers 
for such assignment. An employee transferring pursuant hereto shall retain his seniority in 
the plant from which he was transferred and shall be returned to his former plant when his 
services are no longer required at the new plant , at which time his seniority at the new 
plant shall be terminated. 

(b)--lf , for other reasons , an employee is transferred at his own request from one 
plant to another plant of the Company, where circumstances permit the transfer shall be 
completed within thirty (30) days. Hoo shall retain his seniority in the plant from which he 
was transferred for a period of twelve (12) months from the date he last worked in the plant 
and shall rank for seniority as of his date of entry in the other plant. 

(c)--An employee transferring under this Section (67) shall retain any rights accrued 
for purposes of holiday pay, payment in lieu of vacations , pensions , insurance and the 
Supplemental Unemployment Benefit Plan. 

,, 
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(070) Job Security and Outside Contracting 

Employees of an outside contractor will not be utilized in a plant covered by this 
Agreement to replace sen iority employees on product ion assembly or manufacturing work 
or fabrication of too ls, dies, jigs and fixtures , or construction work normally and historically 
performed by them when performance of such work involves the use of Company-owned 
machines , tools or equipment maintained by emp loyees . 

The foregoing shall not affect the right of the Company to continue arrangements 
current ly in effect ; nor shall it limit the fulfillment of warranty obligations by vendors nor limit 
work which a vendor must perform to prove out equipment. 

In all cases, except where time and circumstances prevent it, the plant 
management will hold advance discussion with local Union representatives prior to letting 
such a contract. In this discussion local management is expected to review its plans or 
prospects for letting a particular contract. The Local Union should be advised of the nature, 
scope , costs and approx imate dates of the work to be performed and the reasons 
(equipme nt, manpower , etc .) why management is contemp lating contract ing out the work . 
At such times Company representatives are expected to afford the Union an opportunity to 
comment on the Company's plans and to give appropr iate weight to those comments in the 
light of all attendant circumstances . 

In no event shall any seniority employee who customarily performs the work in 
question be laid off as a direct and immediate result of work being performed by any 
outside contractor on the plant premises . 

Notwithstanding the foregoing , the not ice provisions of Section (11 )(f) of the 
Supplemental Agreement , Special Provisions Pertaining to Skilled Trades employees, shall 
apply when plant maintenance and construction work is let to outside contracto rs. 

~ -.)./5" 
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(079) Vacation Leave of Absence 

(a)--The Company recognizes the desirability of providing leaves of absencet1me off for vacat ion 
purposes and will implement Section (45)(b) provid ing for the employment of vacation 
replacements for 120 days in an attempt to provide additional vacation leave& of abiencetime 
off during the summer months . It also recognizes that the preferences of individual employees and 
variances in operating conditions , such as model change , the need for particular skills , etc., will 
affect the scheduling of vacations . 

(b)--Management recognizes the des irability of providing vacation time off with pay, up to the 
vacation entitlement to which the employee's seniority will entitle him on May 1 of the current year, 
in a manner that preserves the maintenance of efficient operations while giving consideration to the 
desires of the employee . 

(b.9- The Company will provide a formal procedure whereby employees prior to March 1 of each 
year may request the period during the succeeding vacation payment year commencing May 1 in 
which they would prefer to take a vacation time offiea\•e of absence. Each employee will be 
furnished a copy of his vacation leave request at the time it is made. For vacation time off 
requested for the months of May or June, the employee will and will be advised not less than sixty 
(60) days before the day on which he wishes to start his vacation whether or not his request can be 
granted , and if the employee presents his vacation leaYe request to management the approval or 
disapproval will be made thereon . For vacation time off requests made on or after May 1, the 
employee will be advised not less than th irty (30) days after submitting his request whether or not 
his request can be granted . In the scheduling of vacation leaves of absencetime off, employees will 
be given preference in order of their seniority either in their department or in their department by 
shift as determined by local negotiation . The leave will not exceed the number of hours represented 
by the employee's vacation payment rounded out to periods of full weeks . An employee may use 
the hours credited as Payment in Lieu of Vacation balance in pre-approved units of no less than the 
employee's regu larly scheduled work day . Vacation time reserved for plant shutdowns in 
accordance with Lette r (69) Plant Vacation Shutdown U.S. Plants will continue to remain allocated 
to those periods .A vacatien lea\1e of absenceVacation time off once approved will not be changed 
without the consent of the employee. 

(d)-- lt 1s understood that when scheduling of vacation time off and Paid Absence Allowance 
(PAA) absences during the week beginning May 1 1n those years in which this week fa lls between 
vacation eligib ility years, as defined in Sect ion ( 104 l of the Agreement. employees will be permitted 
to request vacation time off , or use hours credited to Paid Absence Allowance, for the week 
beginning May 1. Employees who use vacation or PAA this week shall have their remaining 
vacation or PAA entitlement for the year otherwise beginning May 8 reduced accordingly . 
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(e)-lt is understood that if an employee makes a request for a leave of absence for additional 
time off without pay up to the number of hours of the basic payment in lieu of vacation schedule as 
provided in Section (104)(a), consideratjon for such request shall be made on an individual basis , 
considering the wishes of the employee and the efficient operation of the department, provided the 
request does not adversely impact the vacation schedules of other employees 

(Gf)--Employees returning to work from a vacation ~ shall not be subject to a medical 
examination . 
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(081) Bereavement Pay 

(a)--When death occurs in an employee 's immediate family , i.e., spouse, parent, stepparent , 
grandparent or great grandparent , parent, stepparent , grandparent or great grandparent of current 
spouse , child or stepchild , grandchild , brother , sister. stepbrother , step-sister , half-brother or half­
sister , a seniority employee , on request , will be excused , and after making wr itten application 
therefore , receive payment for up to three (3) normally scheduled eight (8) hour days of work or up 
to five (5) normally scheduled eight (8) hour days of work in the case of the death of an employee's 
current spouse , parent , child , or stepchild ,(excluding Saturdays , Sundays and holidays , or, in the 
case of seven-day operations , excluding regular off days and holidays , or as negotiated for an 
Alternative Work Schedule (AWS)) during the period commencing with the date of death and 
ending with the tenth normally scheduled work day after the date of the death , provided the 
employee attends the fyneral. employee submits acceptable evidence of death and established 
relationship. 

(b)--The employee shall receive Bereavement Pay for three (3) full working days , or five (5) 
full working days in the case of the death of an employee's current spouse, parent , child , or 
stepchild , on which the employee is absent during the period established in Subsection (a). 

(c)--An employee who returns to work on or after the date of the funeral or memorial service 
will not be eligible for Bereavement Pay for any subsequent absence in connection with that 
bereavement. In the event a member of an employee 's immediate family dies and the funeral or 
memorial service is delayed, the employee may have the National Parties review reallocating the 
total excused bereavement absence from work delayed until the employee 's normally scheduled 
working days that include the date of the funeral or memorial service . 

(d)-Payment shall be made at the employee's straight-time hourly rate on the last day 
worked (or, in the case of incentive employees , the employe@'s average straight time earned hoYrly 
rate , inoluding day work earnings, in his last four (4) pay periods worked) exclusive of overtime 
premiums but including applicable shift and seven-day operations premium aAEl-tAe amount of any 
oost of living allowanoe then in effeot. Time thus paid will not be oounted as hours 1Norl~ed for 
purposes of overtime. 

(e)-ln the event an employee is granted a leave of absence because of the illness of a 
member of the employee 's immediate family and such family member dies within the first seven (7) 
calendar days of the leave, the requirement that the employee otherwise would have been 
scheduled to work will be waived . 



the count for the three (3) day bereavement period shall begin with the day immediately following 
the date of death. 

(g)-ln conjunction with an approved absence due to bereavement. a seniority employee 
who requests additional time off for the disposition of financial. administrative or legal matters 
associated with the death of an immediate family member as defined above, should be given 
consideration for additional time off (up to three (3) days) as unpaid personal time or utilization 
of unused available Paid Absence Allowance . It is further understood that the request must be in 
advance and the time off should not negatively impact operations. 

(h)-An employee who is notified of the death of an immediate family member and meets 
the eligibility criteria for bereavement pay during a week(s) in which the employee was previously 
scheduled and approved for vacation leave. may request equivalent hours of Paid Absence 
Allowance for each (eight (8) hours) up to three (3) (or five (5) in the case of the death of an 
employee's current spouse. parent, child or stepchild) total (or as negotiated for AWS) in lieu of 
bereavement pay for which the employee otherwise would be eligible except for the employee's 
non-work status during such vacation week(s) . Such requested hours will be in addition to those 
Paid Absence Allowance hours which the employee is otherwise eligible and are to be scheduled 
under the terms of Section (104) (e). ( 

(i)--Notwithstanding the bereavement pay eligibility requirements of this section. this will 
confirm our understanding that representatives of the UAW National Chrysler Department and \ 

1
0 

representatives of Union Relations Staff of the Employee Relations Office. may discuss unique ~~~v 
circumstances associated with the death of an immediate family member to determine on a case- ,, 
by-case basis the possibility of providing bereavement pay to otherwise ineligible employees. C\ 
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(082) Jury Duty 

Any employee with seniority who is called to and reports to jury duty (including 
Coroner's Juries) shall be paid an amount equal to the employee's straight-time hourly rate, 
(or in the case of incentive employees , the employee's earned average straight time rate 
including day work earnings) including applicable shift premium but exclusive of overtime , 
and any other premiums , on the last day worked (or in the case of incentive employees , the 
last four (4) pay periods worked) multiplied by an amount equal to their regularly scheduled 
hours for work days spent on jury duty eight (8) or the number of hours less than eight (8) 
that the employee otherwise 'Nould have been schedu led to work for the Company on the 
day for which the payment is to be made less the daily jury duty fee (not including travel 
allowances or reimbursement of expenses) paid the employee by the court in which he 
serves. 

In order to receive payment under this Section , an employee must give the 
Company prior notice that he has been summoned for jury duty and must furnish 
satisfactory evidence that jury duty was performed on the days for which he claims such 
payment. Any employee who is called to and reports for an interview or an examination to 
qualify him for selection to a jury shall be considered to have performed jury duty and shall 
qualify for jury duty pay if otherwise eligible as provided herein . 

Th is Section (82) is not applicable to an employee who, without being summoned, 
volunteers for jury duty . 
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(083) Short-Term Military Duty 

(a)-- An employee with seniority who is called to and attends an annual training 
encampment or is called to and performs active duty because of a local or national 
emergency as a member of the United States Armed Forces Reserve or National Guard 
shall be paid an amount equal to the employee's straight-time hourly rate (or in the case of 
incentive employees, the employee's earned average straight time rate including day worl< 
earnings) including applicable shift premium but exclusive of overtime , and any other 
premiums, on the last day worked (or , in the case of incentive employees, the last four (4) 
pay periods worked) multiplied by eight (8) or the number of hours less than eight (8) that 
the employee otherwise would have been scheduled to work , less his daily military 
earnings (including all allowances except rations , subsistence and travel). 

(b)--Payment shall be made for normally scheduled work days (exc luding 
Saturdays and Sundays, or, in the case of se\•en day operation s excluding regular days 
Gffl that the employee performs short-term military duty and otherwise would have been 
scheduled to work , or, but for his short-term military duty, would have been elig ible for 
holiday pay. 

(c)--Except for short-term active duty of thirty (30) days or less performed by employees 
called to active service in the National Guard by state or federal authori ties in case of public 
emergency, the Company's obligation to pay an emp loyee for performance of military duty under 
this Section shall be limited to a maximum of fifteen (15) thirty (30) scheduled working days in any 
calendar year . In order to receive payment under this Section the following conditions shall be met: 

(i) the period of short-term military or National Guard duty shall not exceed 
thirty (30) calendar days ; 

(ii) the employee shall be called to military or National Guard duty and shall 
furnish the Company with a copy of his military orders in advance of his military duty ; and \~ 

(iii) upon his return to work the employee shall furnish the Company with ~ Y \ 
statement of his military pay while on such duty. Ii 

2 01fo a3/ 

/ ~-H '&~I-/J 



FCA 
f IA (.;I k {SLt:.. Al.I MO ILL& 

PM & PI LMA 

(084) Call-in and Call-back Pay 

An employee reporting for work on his foreman's or management's instruct ions but 
for whom no work at his regular job is available will be offered at least four (4) hours 
employment, or fifty percent (50%) of the normally scheduled shift for employees assigned 
to an Alternat ive Work Schedule, at some other work at his regular hourly rate. This 
provision shall not apply when the lack of work is due to a labor dispute , fire , flood or other 
cause beyond the control of the management. 
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(086) Time and One-Half 

Time and one-half will be paid as follows , except as provided in Section (88): 

Time and one-half will be paid after forty (40) compensated hours in the work week . / 
Credit towards the forty (40) compensated hours will be provided for verified hours on an \ :-w 
approved Union Leave of Absence. Premium payments in accordance with Sections (86) ~ ~ 
and (87) will be paid for time worked on Saturday or Sunday provided the employee ha~h \ ,'VJ 
otherwise worked at least forty (40) compensated hours during the work which the JV~\ 
Saturday and/or Sunday occurs . $-
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(087) Doubl e Time 

Double time will be paid as follows, except as provided in Section (88): 

(a)--For time worked on the calendar Sunday. Time and one half •.viii be paid after 
forty (40) compensated hours in the wo rk week . Credit tmvards the forty (40) compensated / 
hours will be provided for verified hours on an approved Union Leave of Absence . Premium\ 
payments in accordance 'Nith Sect ions (86) and (87) will be paid for time worked on / 'f) 
Saturday or Sunday provided the employee has other:wise worked at least forty (40) \ 
compensated hours during the 'Nork week in which the Saturday and/or Sunday occurs~~ \'VJ 

(b)--For time worked on the calendar holidays designated in Section (95) . ~v \\ ~ 
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(088) Seve n-Day Ope rat ions 

Employees working on what are normally classified as seven-day operations will 
not be paid over-time or premium pay in accordance with Sections (86) and (87) above , but 
will be paid as follows: 

(a)--Time and one-half for hours worked in excess of eight (8) hours in any 
continuous twenty-four (24) hour period beginning with the starting time of the employee's 
shift or in excess of forty (40) hours per week . 

(b)--Time and one-half for time worked on the sixth (6th) day of the employee 's 
scheduled work-week . 

(c)--Double time for time worked on the seventh (7th) consecut ive scheduled day 
whether or not the seven consecutive scheduled days fall in the same workweek . 

(d)--For the purposes of Subsections (b) and (c), a holiday specified in Section (95) 
for which an employee receives holiday pay or on which he performs work will be 
considered as a day worked . Notwithstanding the provisions of Section (90) , a holiday 
counted in determining an employee's eligib ility for payment pursuant to Subsection (b) 
may also be counted in determining the same employee's el igibility for payment pursuant to 
Subsection (c). 

(e)--Double time and one half for time worked on any days on which any of the 
designated holidays isare observed unless the holiday falls on one of the employee's 
regularly scheduled days off in 'Nhioh event the employee, in addition to his holiday pay 
under Section (101) , will be paid double time for time worked. 

(f)--Time and one-quarter for time worked on a Sunday that is not compensable at a 
higher overtime rate under any other provision of this Agreement. 
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(095) Holidays Designated 

(a)--The holidays are designated as: 

November 14, 2011 11, 2015 Veterans Day ~ 
November 24, 2011 26, 2015 Thanksgiving Day 
November 25 , 2011 27, 2015 Day After Thanksgiving 
December 26, 2011 24 1 2015 Christmas 
December 27, 2011 25. 2015 
December 28, 2011 28. 2015 Holiday 
December 29, 2011 29, 2015 
December 30, 2011 30. 2015 
tanuary 2, 2012 December 31, 2015 

January 1, 2016 Period ( obseNed) 
January 16, 2012 18, 2016 Martin Luther King, Jr . Day 
April e, 2012 March 25, 2016 Good Friday 
March 28, 2016 Day After Easter 
May 28, 2012 30, 2016 Memorial Day 
July 4, ~ 2016 Independence Day 
September 3, 2012 5, 2016 Labor Day 
November 6, 2012 8 1 2016 Federal Election Day 
November 16, 2012 111 2016 Veterans Day (observed) 
Novembe r 22. 2012 24, 2016 Thanksgiving Day 
November 23 , 2012 25. 2016 Day After Thanksgiving 
December 24 , 2012 26, 2016 Christmas 
December 25 , 2012 27, 2016 
December 26, 2012 28, 2016 
December 27, 2012 29, 2016 Holiday 
December 28, 2012 30, 2016 
December 31, 2012 
January 1, 2013 2. 2017 Period 
January 21 , 2013 16, 2017 Martin Luther King , Jr. Day 
March 2Q, 2013 April 14, 2017 Good Friday 
April 17, 2017 Day After Easter 
May 27, 2013 29, 2017 Memor ial Day 
July 4, ~ 2017 Independence Day 
September 2, 2013 41 2017 Labor Day 
November 15, 2013 10, 2017 Veterans Day (observed) 
November 28, 2013 23, 2017 Thanksgiving Day 
November 29 , 2013 24, 2017 Day After Thanksgiving 
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December 23, 2013 25 , 2017 Christmas 
December 24 , 2013 26 , 2017 
December 25, 2013 27. 2017 

December 26 , 2013 28, 2017 
December 27 , 2013 29, 2017 Holiday 
December 30, 2013 
December 31, 2013 
January 1, ~ 2018 Period 
January 20 , 2014 15, 2018 Martin Luther King , Jr . Day 
Apri l 18, 2014 March 30. 2018 Good Friday 
April 2, 2018 Day After Easter 
May 26 , 2014 28, 2018 Memorial Day 
July 4 , 20-t4 2018 Independence Day 
September 1, 2014 3, 2018 Labor Day 
November 6. 2018 Federal Election Day 
November 14, 2014 12, 2018 Veterans Day (observed) 
November 27 , 2014 22, 2018 Thanksgiving Day 
November 28 , 2014 23, 2018 Day After Thanksgiving 
December 24, ~ 2018 Christmas 
December 25 , 2044 2018 
December 26, 2044 2018 
December 2Q, 2014 27, 2018 Holiday 
December 30, 2014 28, 2018 
December 31, ~ 31, 2018 
January 1, ~ 2019 Period 
January 1 Q, 2015 21, 2019 Martin Luther King, Jr. Day 
April a, 2015 19, 2019 Good Friday 
April 22. 2019 Day After Easter 
May 25, 2015 27 , 2019 Memorial Day 
July 3, 2015 4 , 2019 Independence Day (observed) 
September 7 , 2015 2, 2019 Labor Day 

(b)--ln the event that a state or subdivision thereof either by law or declaration having the force of 
law requires a plant closing in observance of a holiday : (i) which is not a designated holiday in this 
Section , such state or local holiday shall be obse rved by the affected plant in lieu of whichever one 
of the holidays designated herein the parties to the Agreement shall select ; or (ii) on a date other 
than the date specified herein for such holiday , the holiday shall be observed by the affected plant 
on the date the plant is required to close in lieu of the date specified herein. 

3\ 
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(096) Eligibility 

Employees will be paid for eight (8) hours at their regular straight-time hourly rate 
inclusive of shift premium , but exclusive of overtime premium for the designated holidays 
provided they meet all of the following eligibility rules unless otherwise provided herein: 

(a)--the employee has seniority as of the date of the holiday , 

(b)--the employee would otherwise have been schedu led to work on such day if it 
had not been observed as a holiday , and 

(c)--the employee must have worked the last scheduled working day prior to and 
the next schedu led working day after such holiday within the scheduled workweek. An 
employee excused by management from work on the last scheduled working day prior to or 
on the next scheduled working day after such holiday within the scheduled workweek shall 
be deemed to have met the requirements of this Paragraph (c); except that in the case of 
holidays which fall in the holiday period starting December 24 through the following 
January 1, the employee must have worked the last scheduled working day prior to , and 
the next scheduled working day after , such holiday period , regardless of the workweek in 
which the scheduled working days fall. 

(d)--Employees will be called in to work only in emergencies on the following days 
which are not paid holidays under this Agreement: 

Saturday , December 24, 2011 26, 2015 
Sunday, December 25, 2011 27, 2015 
Saturday , December 31, 2011 24. 2016 
Sunday , January 1,2012December 25, 2016 
Saturday , December 22, 2012 31, 2016 
Sunday , December 23, 2012 January 1, 2017 
Saturday , December 29. 2012 23, 2017 
Sunday, December 30, 2012 24, 2017 
Saturday , December 21, 2013 30. 2017 
Sunday, December 22,201331,2017 
Saturday. December 28, 2013 22, 2018 
Sunday, December 29, 2013 23. 2018 
Saturday, December 27, 2014 29, 2018 
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Sunday , December 28, 2014 30, 2018 
Saturday , January 3, 2015 
~nday, January 4, 2015 

Employees shall not be disqualified for holiday pay, if otherwise eligible for such 
pay , if they decline a work assignment on one or more of the above days. 

The foregoing provisions shall not apply to employees assigned to (1) seven-day 
operations ; (2) third shift Sunday night start operations ; and (3) a shift which starts on 
Friday and continues into Saturday . 
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(101) Seven-Day Operations 

Employees working on operations which are nomm ally classified as seven-day 
operations shall receive holiday pay in the event the holiday falls on one of their regularly 
scheduled days off and they meet the other eligibility requirements of this procedure for 
paid holiday time; pro1.iided, however , that additionally if such employees work on a holiday 
which falls on their scheduled day of work when such employees are scheduled to work on 
a holiday and do work , they shall -RGt receive holiday pay under this procedure but shall be 
paid for time worked in accordance with Section (88). 
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(104) Payment Schedules 

(a)--On May 1 of each year the Company will establish basic payment in lieu of vacation 
with pay and paymen t in lieu of paid absence allowance with pay pro"ide a paid absence allowance 
to eligible hourly employees who have worked for at least 26 pay periods in the vacation eligibility 
year (the year including the pay period in which April 30 occurs and the preceding 51 periods) as 
follows : 

Seniority on May 
1 of the Vacat ion 
El ig ibility Year 

O but less than 1 

years 

1 but less than 3 
years 

3 but less than 5 
years 

5 but less than 10 
years 

1 O but less than 15 
years 

15 but less than 20 
years 

Basic Payment 
In Lieu of 

Vacation With 
Pay 

40 hou rs 

40 hours 

60 hours 

80 hours 

100 hours 

120 hours 

Basic 
Payment In 
Lieu of Paid 

Absence 
Allowance 
With Pay 

24 hours 

40 hours 

40 hours 

40 hours 

40 hours 

40 hours 

IA\\;}(, 
20 or more years 160 hours 40 hours 

I
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The number of hours of the basic payment in lieu of vacation with pay and payment in lieu ( v 
of paid absence allowance with pay to which an eligible employee shall be entitled shall be based 
on the employee's seniority on May 1 of the vacation eligibility year and the number of pay periods 
during which he worked during the eligibility year. 
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(b)--An eligible employee shall be entitled to a percentage of the above basic payment in 
lieu of vacation with pay and of the above paid absence allowance with pay as follows : 

Pay Periods Worked in the 
Vacation Eligibility Year 

26 or more 
25 
24 
23 
22 
21 
20 
19 
18 
17 
16 
15 
14 
13 

Percentage 
of Payment 

100% 
96% 
92% 
88% 
84% 
80% 
76% 
73% 
69% 
65% 
61% 
57% 
53% 
50% 

(c) A seniority employee with less than one (1) year of seniority on May 1 of the vacation 
eligibility year who has worked for at least 26 pay periods in the vacation eligibility year will be 
eligible for a forty (40) hour basic payment in lieu of vacation with pay and tv .. enty four (24) hours of 
f}ai4-aeseAce allowance . 

.(gL A seniority employee with less than one (1) year seniority on May 1 of the vacation 
eligibility year who has worked at least 13 but less than 26 pay periods shall be entitled to a-easiG 
payment in lieu of vacation with pay and payment in lieu of paid absence allowance with pay 
according to the following tables: 

Basic PaymeRt iR bieY of VacatioR i.uith Pay 

Pay Periods Worked in the Percentage 
Vacation Eligibility Year of Payment 

26 100% 
25 Q6% 
24 Q2% 
23 88% 
22 64% 
21 SO% 
20 76% 
1Q 73% 
18 69% 
17 65% 
16 61% 
15 57% 
14 5'.3% 
13 50% 

Paid Absence Allowance 



Pay Periods Worked in the 
Vacation Eligibility Year 

26 
19 but less than 26 
13 but less than 19 

Basic Payment 
in Lieu of Paid Absence 
Allowance with Pay 

Hours 
of A llowance 

24 hours 
16 hours 
8 hours 

(d)--(i) The above basic payments in lieu of vacation with pay shall be computed at the 
employee's straight-time hourly rate on his last day worked prior to May 1 of the vacation eligibility 
year exclusive of overtime premium , but including shift and seven-day operations premiums. 

Shift premium shall be compu ted based urpon the average shift the emp loyee worked during 
the vacation eligibility year and not on the last day worked prior to May 1. 

Basic payment in lieu of vacation with pay and paid absence allowance with pay entitlement 
shall be pa.iQmade available to eligible employees in May of each year~, provided, however , that aA 

An employee may elect to be paid all or part of his basic payment in lieu of vacation and/or paid 
absence allowance with pay during the periods detailed below:at the time he takes his vacation 
lea,.ie of absence , computed as set forth above, by indicat ing this election on his vacation request 
foi:m.. 

Vacat ion and Paid Absence Payment in Lieu of Vacation and Paid 
Allowance Eligibili~ Year Absence Allowance Payment Year 

May 2, 2016 -AQril 301 2017 May 131 2016 - May 51 2017 

May 11 2017 - May 6 1 2018 May 121 2017 - May 111 2018 

May 7 1 2018 - May 51 2019 May 181 2018 - May 10, 2019 

May 6 1 2019 - May 3, 2020 May 171 2019 - SeQtember 14, 2019 

An employee may also elect to be paid all or part of the basic payment in lieu of vacation 
with pay or paid absence allowance with pay at the time he takes the vacation or paid absence 
allowance time off . 

Eligible employees must indicate elections to request vacation pay and paid absence 
allowance pay throughout the payment year by utilizing the Kiosk or Dashboard Anywhere. 
computed as set forth below: 

(ii) Payments from an employee's Paid Absence Allowance because of absence or 
because of term ination of his employment by death . retirement or otherwise, shall be computed at 
the employee's straight-time hourly rate on his last day worked exclusive of overtime premium , but 
including shift and seven-day operations premiums . 

(iii) Payment of the unused portion of the Paid Absence Allowance shall be computed in 
the same manner and at the same time as the employee's basic payment in lieu of vacation with 
pay for the next vacation year. 

(e)--(i) An employee may use the hours credited to his Paid Absence Allowance in units of 
no less than one-half (1 /2) day periods for : excused absence because of illness when not receiving 
Sickness and Accident Insurance; or absence that his supervisor has excused because of personal 
business; or as payment for a vacation leave of absence as specified in Section (79). A request for 

1 
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Paid Absence Allowance by an eligible employee made subsequent to such absence will be \\ ') \ 
approved for payment, but such payment shall not make such absence an excused absence or r{\ 0\ ,,,, 
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preclude the Management from considering such absence as the basis, in whole or in part , for 
disciplinary action. 

(ii) Any portion of an employee's Paid Absence Allowance that the employee does not use 
in the form of paid absences during the vacation payment year (the pay period following the pay 
period in which April 30 occurs and the next 51 pay periods) will be paid to him (computed pursuant 
to Sub-section (d)) , on the second Friday of the new vacation eligibility yearat the time the 
Company makes.as payment in lieu of vacation with pay in the following paymeAt-yeai:. An 
employee permanently separated or promoted to a salaried classification sha ll receive any 
remaining unused Paid Absence Allowance within thirty (30) days after the Company receives 
notification of his separation or promotion . 

(f)--An employee disabled from work by compensable injury or legal occupational disease 
shall accrue credit toward pay periods worked for pay periods he would otherwise have been 
scheduled to work during the period of compensable disability provided such employee works at 
least three (3) days in a pay period in the eligibility year. 

(g)--An employee who receives pay for one or more of the designated holidays which fall in 
work weeks commencing December 2e_6, 201 .:t-.5., December 24..§, 201~§. December 23~. 201Jl or 
Decem ber 2~. 2014..§. shall receive credi t for a pay period worked for purpose of computation of 
entitlement under Section ( 104), Payment Schedu les. 

(h)-A laid off employee who receives pay for a designated holiday shall receive credit for 
the pay period in which the holiday falls as a pay period worked for the purpose of computation of 
enti tlement under Section ( 104), Payment Schedules. 

(i)--An employee who qualifies for pay during a pay period pursuant to Section (82) Jury 
Duty or Section (83) Short-Term Military Duty shall receive credit for a pay period worked for 
purpose of computation of entitlement under Section (104) Payment Schedules . 
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(105) Eligibility 

(a)--An employee will be considered eligible for payments under Section (104) if he 
has worked for the Company for at least 13 pay periods in the vacation eligibility year and: 

(1 )--is on the active hourly payroll on May 1 of the vacation eligibility year. If he has 
been promoted to a salaried classification sulbsequent to May 1 of the vacation eligibility 
year but prior to the established date for distribution of basic payment in lieu of vacation 
checks, he may be granted a vacation under the appropriate salaried vacation plan rather 
than the hourly basic payment in lieu of vacation with pay; or 

(2)--is not on the active hourly payroll. on May 1 of the vacation eligibility year 
because of sickness or injury , layoff, or leave of absence (including military leave of 
absence); or 

(3)--is not on the active hourly roll on May 1 of the vacation eligibility year, but the 
employee's seniority is subsequently reinstated by a grievance settlement. 

(b)--A salaried employee transferred to an hourly job or laid off from a salaried 
position and reinstated to an hourly job , who is otherwise eligible, shall receive payments 
under Section (104) based on his Company service and the total number of pay periods 
worked in the vacation eligibility year, less any payment previously received for a salaried 
vacation earned in the current and/or preceding calendar year. 

(c)-(i) Employees who prior to May 1 of the vacation eligibility year have died or 
have reUred under the Pension Plan or were automatically retired at age seventy (70) 
without pension benefits, or their estates, or estates of deceased retired employees shall 
receive basic payments under Section (104) that the employees were otherwise eligible to 
receive , computed as set forth in Subsection (c)(ii) below; provided, however, that an 
employee who retires or is retired under the provisions of the Pension Plan and who, but 
for his retirement, would have at least one year's seniority as of May 1 of the vacation 
eligibility year but who has not worked in at least thirteen (13) pay periods in the vacation 
eligibility year shall receive for each of the pay periods he worked during such year one 
twenty-sixth (1/26) of the maximum basic payments to which his seniority as of May 1 of 
the vacation eligibility year would otherwise have entitled him under Section (104), 
computed as set forth below . 
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(c)-(ii) The basic payments set forth in Sub-sect ion (c)(1) above shall be 
computed at the employee's straight-time hourly rate exclusive of overtime premium but 
including shift and seven-day operations premium in effect on the last day worked. 

(d)--An eligible employee who enters into or returns to work in a U.S. plant from 
military service pursuant to Section (72) and wou ld have at least one (1) year of seniority 
on May 1 of the vacation eligibility year but who has not worked in at least thirteen (13) pay 
periods in the vacation el igibility year in which his military service begins or ends shall 
receive credit for each pay period he would have otherwise been at work 1tvorkcd in such 
year one twenty sixth (1/26) of the maximum payments to which his seniority as of May 1 
of the vacation eligib ility year would otherwise have entitled him under Section (104) . 
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(N-32) Wage Rate Increases 

NEW SECTION (109) Wage Rate Increases 

(A) Wage Changes for Team Memb ers Hired Pnor to October 29. 200 7 

(i) Effective the Monday following ratification, each employee who was hired pnor to 
October 29, 2007 shall receive a three percent {3 %) increase added to the base wage rate, 
exclus ive of shift premium, seven-day operations premium, and any other premiums . 

(II) Effective the pay period ending September 17. 2017. each employee who was hired 
pnor to October 29. 2007 shall receive an additional three percent {3%) increase added to the base 
wage rate. exclusive of shift premium. seven-day operations premium. and any other premiums . 

(8) Wage Changes for Skilled Trades Classifications 

{i) Effective the Monday following ratification, each employee in a Skilled 
Trades classification shall receive a three percent (3%) increase added to the base wage rate. 
exclusive of shift premium. seven-day operations premium. and any other premiums . 

(ii) Effective the pay period ending September 17. 2017. each employee in a Skilled 
Trades Classification shall receive an additional three percent (3%) increase added to the base 
wage rate, exclusive of shift premium , seven-day operations premium, and any other premiums . 

{C) (1) Wage Rates for Employees Hired Pnor to October 29 . 2007 

Ca) Team Members hired prior to October 29 2007 . 

(i) Dundee Engine Plant employees who hold a red-circled rate as of September 14, 
2015 , will be maintained above the powertrain team member maximum rate and will not receive an 
increase Notwithstanding the aforementioned, in those situations in which the red-c ircle rate 1s 
below the new maximum base wage rate of their respective classification, as referenced above in 

Sections (a)(i) and (a){ii} . rates for those employees shall be increased to the maximum base wage 
rate accordingly . 

(b) Team Leaders hired prior to October 29, 2007. 

Team Leaders will receive a one dollar ($1 00) add-on to the base rate of pay not to 
exceed the Established Team Leader rate of pay 
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(c) Employees Hired Prior to October 29, 2007 In Progression, Section {114)(a} 

(i) Active employees who were m progression under Section (114)(a) of the 2011 
Agreement will be progressed to the maximum rate of their classification effective the Monday 
follow1ng ratification . 

(ii) For those inactive employees hired pnor to October 29, 2007 who were in progression 
at the time their status became inactive, their records will be jointly reviewed by Wage and Salary 
Administration and the International UAW to determine the appropriate Team Member rate upon 
their reinstatement. 

{C) (2) Wage Rates for Team Members hired on or after October 29, 2007 · 

(a) Team Member hourly rates will be paid in accordance with M- 13 Memorandum 
of Understanding UAW FCA US LLC Employees hired on or after October 29, 2007 - Wage 
& Benefit Agreement. 

{b) Employees who were Team leaders hired on or after October 29, 2007 

Team Leaders will receive a one dollar ($1 .00) add-on to the base rate of pay not to 
exceed the Established Team leader rate of pay . 

( I 
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(110) Performance Bonus 

(a)--Performance Bonus payments will be made to each eligible employee in 
accordance with the following table : 

Eligibility Date Eligibility Year Amount Payable During 
the Week Endinq 

May14, 2012 May 16, $600.00 Jt1ne 10, 2012 
September 5. 2016 2011 U:i= 1°/Q of Qualified Segtember 18, 

Earnings 2016 May 13, 
Septe mber 7, 2015 
through September 
4 2016 

May 13, ;w13 May 14, $500.00 JuRe 9,2013 
September 3, 2018 2012 through 4% of Qualified September 16. 

May 12, 2013 Earnings 2018 
§epte mber 4, 2017 
through Septemb~r 
2 20 18 

May 12, 2014 May 13, 2013 
through 

$500.00 JuRe 6, 2014 

••- ,t,t '>n1A 

May 11, 2015 May 12, 2014 
Uu:ough May 10, 
~ 

$500.00 JuRe 7, 2015 

An employee shall become eligible for the Performance Bonus payments provided 
herein, if the employee has seniority as of each designated eligibility date set forth above . 

An employee's Performance Bonus will be based on the qual ified earnings during 
the fifty-two (52) consecutive pay periods immediately preceeding the pay period in wh ich 
the designated eligibility date falls . 



Qualified earnings, as used herein, are defined as income received by an eligible 
employee from the Company during the Performance Bonus eligibility year resulting from 
the following . 

Hourly Base Wages* 

Shift Premium· 

Payment in Lieu of Vacat ion and Paid Absence Allowance 

Holiday Pay 

Seven-Day Operations Premium 

Bereavement Pay 

Jury Duty Pay 

Apprentice Pay 

Call-In Pay 

Short-Term Military Duty Pay 

Including Overtime, Saturday, Sunday and Holiday Premium Payments 

(b)--Eligible employees are defined as follows : 

{i) Non-skilled classifications for employees hired pnor to October 29, 2007 

(11) Skilled trades classified employees 

as these wl=lese stat1:i1s with tl=le Company as of tAe eh§il3ility sate is eno of tRe folle·.v1n§: 

Active with seniority; 
On temporary layoff status; 
On leave pursuant to Family and Medical Leave ft.ct; 
On pre retirement lea¥e; 
On vacation, receiving paid absence allowance , receiving bereavement pay, on jury 

On loa>Je of absence which has not exceeded ninety (QO) days as of the ehgieility 

An employee who retires during the Performance Bonus Eligibility Year beginning 
May 16, 2011 , May 14, 2012 , May 13, 2013 or May 12. 2014 September 7, 2015 or 
September 4, 2017 and who. but for such retirement , would have had seniority as of the 
designated respective eligibility date, shall qua lify for the Performance Bonus as defined in 
this Section . 
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In the case of an employee who dies during the Performance Bonus Eligibility Year 
beginn ing May 16, 2011, May 14, 2012, May 13, 2013 or May 12, 2014 September 7, 2015 
or September 4. 2017. a Performance Bonus shall become payable as if the employee 
were a seniority employee on the des ignated eligibility date, calculated based on the 
emp loyee's qualified earnings during the eligibility year as defined above. Such 
Performance Bonus shall be paid to the employee's duly appointed legal representative, if 
there be one, and, if not, to the spouse, parents. children, or other relative or dependents of 
such person as the Company, in its discretion. may determine. adjusted per the Audit 
Score Adjustment Factor as defined in Section (c) below. 

(c) Add itionally, for employees at locations that have achieved or maintained the 
Bronze, Silver, Gold, or V\.'orld Class status as of their most recent audit (30 or more days 
prior to paylllent date), an Audit Score /\djustlllent Footer shall be applied to their 
Performance Bonus payment. For example: 

The audit score adjustment factor for locations that attain Bronze is 125% 

The audit score adjustment factor for locations that attain Silver is 150% 

The audit score adjustment factor for locations that attain Gold is 175% 

The audit score adjustment factor for locations that attain VVorld Class 1& 200% 

Location Au"iit Score Potential Adjusted 
~ Adjustment Quality .A.ward Quality 

Facto~ Aware• 

8ro~ ~ x $WQ ~ 

~ ~ * $500 ~ 

Gaw ~ x $500 ~ 

VVorld Class ~ x $WQ $1,000 

* The Company will finalize the Audit Score Adjustment Factor definition for non 
manufacturing locations within QO days of the effective date of the Agreement. 

' 
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(111) Rates Unchanged During Agreement 

During the term of this agreement , the base hourly rate for each classification 
covered by this agreement will remain unchanged for those employees hired prior to 
October 29, 2007 be changed only in accordance with the provisions of Section (109) 
above. 
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(114) Wage Progression 

(a) Employees This Section (114)(a) applies only to hourly employees hii:ed prior 
to October 29, 2007 who are on non skilled trades classifications to 1.vhich the seventy 
percent (70%) plan of wage advancement is applicable . 

(i) Employees shall be paid at a rate equal to seventy percent (70%) of the full 
base rate of the job classifi.catioo-:-

(ii) Employees 1Nho ha'le v.·orked tv,enty six (26) weeks shall rece1'1e an 
i-AGl=eaS&-to seventy five percent (75%) of the full base rate of the job classification . 

(iii) Employees •.vho have 1.vorked fifty t\No (52) weeks shall receive an increase 
to-eighty percent (80%) of the full base rate of the Job classification . 

(iv) Employees who have worked seventy eight (78) weeks shall recei\<e an 
increase to eigi:lty five percent (85%) of the full base rate of the Job classification . 

(v) Employees who have worked one hundred and fuur (104) weeks shall 
raceive an-increase to ninety percent (90%) of ti:le full base rate of the job classificatioo-:-

(vi) Employees who have v.'orked one hundred and thirty (1 JO) weeks shall 
receive an increase to ninety five percent (95%) of the full base rate of the job 
classification . 

('Iii) Employees who have 'Norked one hundred and fifty six (166) weel(s shall be 
paid the full base rate of the JOb classification. 

(eg)--Seniority Employees Hired At Another Plant 

When a seniority employee who formerly worked in one plant of the Company is 
hired as an employee in another plant of the Company, the employee shall be given credit 
for weeks worked at the former plant for wage progression purposes and shall be paid iA 
aoeordonee 'l.+.1ith Subsection (a) above, or in accordance with M-13 Memorandum of 
Understanding UAW-Chrysler Group FCA US LLC Employees Hired on or after October 
29, 2007 Wage & Benefit Agreement Section IV, 1. If an employee was paid the full base_() { 
rate at the former plant, the employee shall be paid the full base rate at the new plant. ~~ ~\ \ 

(cQ)--Effective Date of Increase "" 
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Each increase shall be effective at the beginning of the first pay period following the 
completion of the required number of weeks worked. 

(df )--Transfer to Other Classifications 

An employee who is transferred to a higher, lower , or equally paid class ification 
shall be given credit for weeks worked prior to the transfer and shall be paid in aeoOFdanee 
with Subsection (a) above 1Nith a corporate service date prior to October 29 , 2007 , or in 
accordance with M-13 Memorandum of Understanding UAW-Chrys ler Group FCA US LLC 
Employees Hired on or after October 29, 2007 Wage & Benefit Agreement Section IV, 1 if 
hired on or after October 29, 2007. If the employee was paid the full base rate of the former 
classification, the employee shall be paid the full base rate of the new classification . 

(aj )--An employee will receive credit for weeks worked for wage progression 
purposes for: 

(i) 

(ii) 
disease , 

(iii) 

the full week of holidays within the Christmas Holiday Period , 

periods of disability due to compensable injury or legal occupational 

full weeks of Family and Medical Leave Act (FMLA) leaves of absence, and 

(iv) full weeks of vacation leaves of absence , provided the employee would 
otherwise have been scheduled to work . 
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(S-002) Definitions 

When used in this Agreement: 

(a)- The term "Journeyman" or "Journeyperson " means an employee in an apprenticeable 
skilled trades classification who has acquired the right to exercise his seniority in one or more of 
such classifications , as hereinafter provided . A Journeyman may also acquire the right to exercise 
his seniority in a non-apprenticeable skilled trades classification after he has accumulated four (4) 
three (3) years experience in that classification ; 

(b)--The term "Permanent Employee" means an employee , other than a Journeyman 
described in Subsection (a), who has acquired the right to exercise his seniority in one or more of 
the non-apprenticeable skilled trades classifications , as hereinafter provided ; 

(c)-The term "Temporary Employee" means an employee who has not acquired the right to 
exercise his seniority in any of the skilled trades classifications , whether apprenticeable or non­
apprenticeable ; 

(d)--The term "Temporary Employee - With Seniority" means a Temporary Employee who 
has acquired the right to exercise his seniority in one of the apprenticeable skilled trades 
classifications as hereinafter provided ; 

(e)-The term "Apprenticeable Skilled Trades Classification " means a classification in or 
related to a trade which is apprenticed in one or more Chrysler Group LLC plants covered by the 
Agreement. c _J)f 
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(S-003) Journeyman 

(a)--Upon completion of the Chrys ler Gro~p LLCFCA US LLC Apprentice Training 
Course , an apprentice shall immediately become a Journeyman and shall be given a 
seniority date as set forth in Section (12)- Seniority, of the Supplemental Agreement 
Special Provisions Pertaining to Apprenticeship and App rentice Standards . 

A graduate apprentice shall become a Journeyman in each related apprenticeable 
ski lled trades classification for which he became fully qualified during his apprenticeship . 

(b)--An employee who is not a graduate apprentice shall not hereafter become a 
Journeyman except as provided in Section (4) of this Agreement. 

(c)- A Journeyman in one classification who is assigned to work in another related 
classification Ll:n_ shall not exercise his seniority against a Journeyman in the other 
classification unless and until he has also become a Journeyman in that classification by 
accumulating three (3) years' experience in it. Further, an eltg1ble seniority skilled trades 
employee, who was laid-off and assigned to such a J-1 status may, prior to attaining exercisable 
seniority in his current classification, request a transfer back to his former skilled trades 
classification provided that· 

• an open pos1t1on ID that employee's former skilled trades classification exists at bis current 
work location or at bis home location from which he was most recently transferred to bis 
current position, and 

• the skilled trades opening 1s in a base and non-eliminated skilled trade class1ficat1on, and 
• there are no seniority employees in that trade currently on layoff, and 
• there are no other employees with superseding contractual rights to that open position, and 
• the transferring employee has sufficient skills to perform the duties of the open position. and 
• Local Management and Corporate Employee Relations approve the transfer. and 
• such transfer does not adversely affect the efficient operations m any of the affected work 

areas 

(d)--A Journeyman shall not be laid off in his department while there is work he can 
do and Temporary Employees are retained on such work . An apprentice shall not be laid 
off while Temporary Employees are retained in his trade . When there is an increase in 
force after a layoff , apprentices shall be recal led before Temporary Employees up to the 
ratio agreed upon prior to the layoff provided the available work is expected to continue for ~ 
fo ur (4) or more we eks . _ ,JJ q ·1 ·1'7 ,/Li ij~~ 
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(e)--As expeditiously as poss ible, consistent with continued efficient and orderly 
operation of the plant, but in any event within thirty (30) days, a Journeyman laid off from a 
department shall be transferred with his full seniority to a job in a classification in which he 
is a Journeyman held by a Temporary Employee or a Journeyman with lesser seniority in 
other departments of the plant. 

(f)-As expeditiously as possible , consistent with the efficient and orderly operation 
of the plant, but in any event within thirty (30) days, a Journeyman laid off from the plant, 
who prior to becoming a Journeyman was a Permanent Employee in a non-apprenticeable 
skilled classification, may exercise in the non-apprenticeable classification the seniority he \ 

1 

L 
acquired as a Journeyman. ~~ ~
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(S-006) List of Apprenticeable and Related Classifications 

Appendix I, which includes Part A. , Ust of Apprenticeable Skilled Trades and 
Related Classifications and Schedules of Work Processes for certain of these 
classifications, has been agreed upon and signed by the parties hereto. The Company and 
the International Union, by agreement, may modify , add to or otherwise revise said Lists 
and Schedules . This information will be maintained , updated and made available to 
employees through the online UAW - FCA US LLC Skilled Trades Handbook . 
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(S-007) Permanent Employees in the Non-Apprenticeable Skilled Trades 

(a)--A permanent employee in one classification , who is assigned to work in another 
classification, shall not exercise his seniority against a Permanent Employee in the other 
classification unless and until he has also become a permanent employee in that classification by 
accumulating four (4)three (3) years' experience in it. 

(b)-A Permanent Employee in one classification who is assigned to work in another related 
classification shall not exercise his seniority agairnst a Permanent Employee in the other 
classification unless and until he has also become a Permanent Employee in that classification by 
accumulating two (2) years' experience in it. 

(c)--A Permanent Employee shall not be laid off in his department while there is work in his 
department he can do and Temporary Employees are retained on such work . 

(d)--As expeditiously as possible , consistent with continued efficient and orderly operation of 
the plant but in any event within thirty (30) days , a Permanent Employee laid off from a department 
shall be transferred with his full seniority to a job in a classification in which he is a Permanent 
Employee held by a Temporary Employee or a Permanent Employee with lesser seniority in other 
departments of the plant. 
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(S-010) List of Non-Apprenticeable Classifications 

Appendix I, which includes Part B., List of Non-Apprenticeable Skilled Trades 
Classificat ions and Schedules of Work Processes for certain of these classifications , has 
been agreed upon and signed by the parties hereto. The Company and the Union, by 
agreement, may modify, add to or otherw ise revise said Appendix I. This information will 
be maintained, updated and made available to employees through the online UAW - FCA 
US LLC Skilled Trades Handbook . 
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(A-003) Apprentice Qualifications 

Apprentices shall be selected in accordance with the Uniform Apprenticeship 
Application and Selection Procedure.:~ 
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(A-004) Applications 

Ap plications f.or apprenticeship training , at plants At locatio ns where the Chrysler 
FCA US LLC - UAW National Apprentice Committee deems it necessary, the application 
process for apprent iceship tra ining shall be made availab le fo r recei¥ed by the Plant 
Human Resources Departments from individual s who wish to prepare for their future as ~ 
skilled Journey meAperson through apprenticeship tra ining . The Plant Human Resources 
Department shall maintain the original copy of all applications f.or apprenticeship training 
and shall forward a copy of each application to the Chrysler FCA US LLC- UAW National 
Apprentice Committee will determine the distribution of such applications . 
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(A-007) Discip line 

Apprentice Performance 

An apprentice may be put on probation or his apprenticeship may be cancelled or 
terminated and the app rentice dismissed disciplined for such causes as inability to learn, 
unsatisfactory work, inability to perform or other causes re lated to his apprenticeship .~ 
may be plaood on probation or his apprenticeship may be cancelled or terminated and the 
apprentice dismissed for such causes. Any disc1phnary layoff given an apprentice or any 
cancellation or termination of~ apprentice 'sappi:enticesh1p who is addressed for such 
causes related to his apprenticeship may be reviewed as specified in Sections (14) and 
(15) of this Supplemental Agreement. 

si 



FC 
PM & PI LMA 

(A-018) Shop Schedules 

The apprentice shall serve through a series of operations as indicated in the shop 
schedule. This Schedule, which is included in Appendix I, Part C, is set up as a guide and if 
apprentices are employed in a trade for which a schedule of work processes is specifically 
set forth in the aforementioned Appendix I, Part C, the schedule of work processes shall be 
adhered to unless local conditions and/or progress of the apprentice requires 
rearrangement in which case the Chrysler-UAW National Apprentice Committee may make 
such rearrangement. The Company and the International Union may agree to revise 
Appendix I, Part C or agree to Schedules of Work Processes for other classifications. This 
information will be maintained, updated and made available to employees through the 
online UAW- FCA US LLC Skilled Trades Handbook . 
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(A-019) Relat ed Train ing 

The Company shall provide the required related training set forth in the Schedule of Work 
Processes during the apprenticeship . Apprentices shall be paid at their regular hourly or salary 
rates for actual school attendance , except for repeated courses , provided , however , the total 
number of class hours for which an apprentice shall be compensated shall not exceed the required 
number of hours required in the Schedule of Work Processes . 

Time spent in actual school attendance by apprentices who enter into Apprenticeship 
Agreements shall not be subject to overtime or premium pay under Sections (86) and (87) of the 
National Production and Maintenance Agreement and corresponding Sections of other 
Agreements , and such time shall not be considered as time worked in computing overt ime or 
premium pay as defined in such sections or as work performed for the Company under the SUB 
Plan. Time spent in actual school attendance during the week 's regularly scheduled work hours, 
will be considered as compensated hours in the calculat1on of overtime pay when the employee 
works the sixth and/or seventh day of the workweek and has not experienced lost time . On a daily 
basis, when the apprentice works and attends related training, the related training hours and 
worked hours combined. not to exceed work hours scheduled. will be used for overtime calculation 
purposes . 

Notwithstanding the above . apprentices shall be paid at double their regular hourly or salary 
rates for actual school attendance on any of the holidays designated in Sect ion (95) of the National 
Production and Maintenance Agreement and corresponding sections of other Agreements , except 
for repeated courses , provided , however , the tota 11 number of class hours for which an apprentice 
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(A-020) Technical Training Facilities 

The Management may, if it so desires, use the faci lities of the Technical Training 
Center in giving to apprentices under this Agreement the classroom work provided in the 
Schedule of Work Processes . Journeymen in the following classifications shall be counted 
in determining the number of apprentices in a given department who will be in traini ng in a 
particular trade : ,,. 

~~·£0'[\ '0\0\') 
Electrician c;f a . l o · I~ ,1~v...) 
Electrician ·, r-

lo ... t < 
Millwr ight 
Millwright 

Pipefitter -- Plumber 
Pipefitter 

Machine Repair 
Machine Repair 

Tool Maker 

aAd-Die Maker 

Metal Model Maker (Salar ied) 

Metal Pattern Maker (Salaried) 

Wood Pattern Maker (Salaried) 

Die Design (Salaried) 

Tool Design (Salaried) 
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(A-021) Apprenticeship Agreement 

APPRENTICESHIP AGREEMENT 

This Agreement , made m tnphoate, this ...... date of ...... ...... , 20 .... between Chrysler Group LLC 
FCA US LLC, the Chrysler FCA US LLC - UAW National Apprentice Committee established under 
the terms of the. GAP,'6'ef-FCA US LLC -UAW National Production .. aAtlMaintenance .aru1 
~ Agreement , and .......... ........ .... ........ res1d1ng at CJQ..!... ........ .. .. . .. . hereinafter referred to as 
the Apprentice: 

WITNESSETH : 

Chrysler~ FCA US LLC agrees to engage ........ .......... as an apprentice to learn the trade 
of ........................ in accordance with the terms of the Supplemental Agreement - Apprenticeship 
and Apprentice Standards as set forth in the National Chrysler FCA US LLC - UAW Production A 
aAd Maintenance and Parts Agreement. 

The apprentice agrees to diligently perform the work of the trade and the related training 
and to be governed by the terms of the Suppleme ntal Agreement - Apprenticeship and Apprentice 
Standards ; to conform to and obey the rules and regulations of Cl:lrysler Qrew~ FCA US LLC and to 
keep all trade and business secrets of ~ler Group FCA US LLC. 

The term of apprenticeship , and the processes , methods, or plans to be taught shall be as 
set forth or referred to in the Supplemental Agreemen t_-_Apprenticeship and Apprentice Standards 
which , by this reference , are made a part of this Apprenticeship Agreement. 

IN WITNESS WHEREOF : The part ies have caused this Agreement to be signed . 

ChryslerFCA US LLC - UAW National Apprentice Committee 
International Union, (UAW) 

ChryslerFCA US LLC - UAW National Apprentice Committee 
Chrysler Group FCA US LLC 

Apprent ice 

Chrysler Gro~p-FCA US LLC 

pJl, g.1ct~<(. 

~~~"2.G\·l! I 

11J... I ·~h\ 
)i.-,l I 

:;0 i/ ff I~ .,, c ',,.I) fl~ 
1{[ 11 8' I:;, f / JJ 



,,--" 
( ) 
·. ,/ 

' ' \ .' 
' --_../ 

Parts Supplemental 

Sections 



FCA 
PM & PI LMA 

(004) Equal Application Agreement 

It is the policy of Chrysler Group LLC FCA US LLC and the UAW that the 
provisions of this Agreement be applied to all employees covered by this Agreement 
without discrimination because of race , color , relig ion, age, national origin, status as a 
qualified person with a disability, sex, including sexual harassment, sexual orientation, 
gender identity/expression. union activity aoo-or membership in any legally protected class. 

In order to assure full knowledge and understanding of the foregoing principle on 
the part of employees and all agents and representatives of the Company and the Union, 
the parties hereby incorporate the same in this Agreement. Any employee who claims that, 
in violat ion of said principle , he has been denied rights guaranteed by this Agreement may 
comp lain as provided in the Grievance Procedure . Any such claim , when presented in 
writing , pursuant to Step 2(a) of the Grievance Procedure, must contain a full statement of 
the facts giving rise to the claim and the reasons why the employee believes he has been 
discriminated against. If appealed to Step 3, the Plant Shop Comm ittee of the Local Union, 
before deciding whether to take the grievance up with the Plant Manager or his designated 
representative , may refer the claim to the Chairman of the Civil Rights Committee of the 
Local Union for a factual invest igation and report. The Member of the Civil Rights 
Committee designated by the Chairman to invest igate the claim shall not receive pay from 
the Company for time spent on such activity . 

The grievance and arbitration procedure shall be the exclusive contractual 
procedure for remedying such claims. 
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(048) Seniority Lists 

(a)--Rank on the seniority list shall not be affected by the age, sex, religion, race, 
color, national origin , qualified person with disability , marital status, or dependents of the 
employee. 

(b)--The seniority lists on the CorporationCompany on the date of this Agreement 
show the names of all employees of the CorporationCompany entitled to a ranking for 
seniority . 

(c)--The Management shall keep the seniority list for each department up to date at 
all times , and whenever the Chief Stev.·ard Committeeperson shall raise a question of 
seniority, shall make the seniority list available for his inspection for the purpose of settling 
the question. The Management will post in each department a corrected list every ninety 
(90) days. At the request of the Local Union , a seniority list, by division , will be posted. 

(d)--Two copies of such lists will be given to the Local Union and will include the 
classifications of the employees on the list as of the date of the list. This will not require a 
change in any mutually satisfactory local practice now in effect and will not limit any local 
practice hereafter agreed upon. 

f:(/ofrs-­
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(049) Loss of Seniority 

An employee shall lose his seniority for the following reasons only: 

(a)--He quits. 

(b)--He is discharged and the discharge is not reversed through the grievance 
procedure . 

(c)--He is absent for five (5) scheduled work days or forty (40) scheduled 
work hours without notifying the plant in accordance with its procedure established 
pursuant to Section (94) of the Agreement unless, for a reason beyond his control, he is 
unable to comply with such notice requirements . After such absence, Management will 
send written notification to the emp loyee at his last known address that he has lost his 
seniority . Such notice will include the name of the person he is to contact at the plant in the 
event he has evidence to which an exception should be made . Such notice will also advise 
him of his right to union representation , at his request , while he is in the employment office . 
If the disposition made of any such case is not satisfactory, the matter may be reduced to 
writing and referred to Step 3 of the grievance procedure. 

(d)-- lf he does not return to work when called , in proper cases, exceptions shall be 
made if the employee can satisfactorily substantiate and had promptly informed the plant 
that for a reason beyond his control he was unable to comply with such call to return. If the 
disposition made of any such case is not satisfactory , the matter may be reduced to writing 
and referred to Step 3 of the grievance procedure . 

(e)--He is terminated in accordance with the Memorandum of Understanding on 
Absenteeism and the term ination is not reversed by the National Attendance Council or the 
Impartial Chairman . 

(f)--lf he is laid off during the term of this Agreement for a continuous period equal 
to the seniority he had acquired at the time of such layoff period , or for five (5) years , 
whichever is longer; provided , however , an employee who is laid off or who is not recalled 
and reinstated from layoff in line with his seniority because of his continuing physical 
inability to perform the availab le work will not be considered as laid off for the purposes of 
this Subsection unless and until an employee in the same seniority department or division 
with the same or greater seniority is on layoff as defined in Section (58). 

9-ltf-lb 
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(g)--He receives permanent total disability benefits under a group insurance policy 
held by the Company . If he ceases to receive such benefits and is re-employed , his 
seniority, includ ing that which he otherwise would have acquired during the , period of his 
disability , shall be restored . 

(h)--He retires or receives a pension under the Pension Plan of this Agreement. If 
he receives a pension for permane nt total disability and recovers and has his pension 
discontinued , his seniority including that which he otherwise would have acquired during 
the period of his disabil ity, shall be restored , provided , however , if the period of his 
disability retirement was for a period longer than the seniority he had on the date his 
pens ion for perma nent total disability began , he shall, upon the discontinuance of his 
permanent total disability pension, be given seniority equal to the amount of seniority he 
had on the date such pension began . 

(i)--He elects to opt out of Transitional Assistance Benefits and receive lump-sum 
cash payment as outlined in the Supplemental Unemployment Benefit Plan. 
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(N-7) (44) Work Standards 

Relief Time and Other Allowances 

All direct labor employees on continuous operations in an Assembly Plant or assembly areas 
in a Powertrain Plant shall be provided five (5) minutes of relief time per hour. Indirect labor 
employees and employees not on continuous operations shall be provided three (3) minutes of 
relief time per hour . 

Such relief time, except in emergencies, shall not be provided during the first forty-five (45) 
minutes of the shift or the first forty-five (45) minutes after the lunch period, or during such other 
periods, not exceeding in the aggregate ninety (90) minutes per shift, as may be mutually 
satisfactory in the local plants. Where the lunch period is not in the middle of the shift. the relief 
allowance and the compression time shall be proportionately divided before and after the lunch 
period . 
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(079) Vacation Leave of Absence 

(a) The CoR=1pan! ~ec g S f . (45) (b) prov iding for the eR=lploy~ 
i.<acation purposes ~nd w,11 IR=1pleR=1en~r ~~~o=ays in an atteR=1pt to provide addit10Rat 
teR=1porary or vacation replaceR=1ents R=IOnths It also recognizes that the 
l.'acatioA leaves of absence during the sau~~er ces in o.perating oonaitions, such as moael 

& • a· •·0 I emp loyees an- vanan · 
preferenees o-r IA ,,. , ua : . t ..,·11 affect the scheduling of vacations . change, the need for part1ct:1lar skills, e c. • ~v1 . 

. I eciure ..,hereby eR=1ployees pnor to 

' o nizes the ciesirability of providing leaves of absence for 

soAUR9ASiAg May 1 ,n '"'"'"" llley,wo~is ~:'salioA lea>/9 ,e~aest altlle lime~ is made aaQ e
molovee will be furrnshed a COPt of ' 1... & t"' dau 

00 
, .. 1:::

1
·ch he wishes to start his 

mt' 1 ·~ ~~Q) days 1:1et0re -He ~-y ,:,n wH"' 

(b) The CoR=1pany 'JJill provide a to.rR=la~~:i:c the s:~ceediAg vacation payR=1ent year 
March 1 of each yea_r R=la~ request the,:eno:er to tike a ¥acatioA leave of absence. Each 

.. ,jJI be ad•.ii.sed not less than SI I t ,.., anrli ·£ the emplouee presents his 
ff t=i· t can be gran-01:i 1:i ... 

1 vacation whether OF-AOtlS reques ea ro"~I or disappro•.ial wi ll be R=lade thereon . 
"""cation leave request to ManageR=1ent t~ pp e• rnplovees .. ,ill be given preference in 
TCI f I aues of a1:1sence -m-- 1 w 
In the scheduling of vaca ,on _e ·~ nt' or in their departR=1ent by shift as 
order of their senionty e1th_er_1n their ~ep~=~·~I not exceed the nuR=lber of hours 
determined by local negot1at1on. The . eav w t unded out to periods of full wccl<s. /\ 
represented by the employee's ·,aoat,~~ =~!,-~e:t ~oe changed ',tJithoYt the consent of the vacat ion leave of al:}sence once appro.ew1 n 
employee . 

(c) ER=!ployees ret1o1rning to work from a vacation leave shall not be s1o1bject to a 
medical exaR=1ination. 
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(094A) Reporting Absences 

A system has been established 'lt'h1ch 1...,ill permit an employee to ¥erbally ¥erify the 
fact tt'lat he/she has notified the Company by telephone of their inability to report for work 1n 
ad1,.<ance of the ir scheduled shift starting time . Failure to call IA could subject employees to 
progressive discipline . 
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Wage Progression-Employees Return ing to Non-skilled Class ifi cations 

October 12, 2011 September xx, 2015 

(1) Wage Progression-Emp loyees Returning to Non-Skilled Classifications 

International Union , UAW 

Attention: Mr. General Holiefield Norwoo d H. Jewell 

Dear Sirs: 

This is the application of Section (114) VVage Progression and M-13 Memorandum 
of Understanding UAW-Chr, 1sler GroupFCA US LLC Employees Hired on or after October 
29 , 2007 Wage & Benefit Agreement, Section IV Wages and Classification , Section 1 
Wages - Team Member Rates as it relates to certain employees returning to non-skilled 
classifications . 

This will confirm our understanding that a seniority employee who did not complete 
wage progression to the full base rate of the job classification pursuant to the provisions of 
Section (114) (a) or M-13 Memorandum of Understanding UAW-Chrysler Group FCA US 
LLC Employees Hired on or after October 29 , 2007 Wage & Benefit Agreement Section IV, 
1 and 

i) entered into the apprenticeship program but returned to 
a non-skilled classification before completing said apprenticeship shall be given credit for 
non-skilled wage progression purposes for the weeks worked while in the apprenticeship 
program , or 

ii) accepted and worked a temporary salaried bargaining unit job and returned 
to an hourly non-skilled classification shall be given credit for non-skilled wage progress ion 
purposes for the weeks worked as a temporary salaried bargaining unit employee , or 

iii) beginning on or after October 12, 2011 September xx, 2015, commenced 
work pursuant to the Supplemental Agreement pertaining to skilled trades employees as a 
temporary employee in an apprenticable or non-apprenticeable skilled trades classificati~on ~ 
but returned to a non-skilled classification shall be given credit for non-skilled wage '!) \ \ 
progression purposes for the weeks worked as such a temporary employee. <A.\\ 

o-)~ Very truly yours , 

~ ~1,~-1~ 

to 



CHRYSLER GROUPFCA US LLC 
By A. A •. Iacobelli Glenn Shagena 

Accepted and Approved 

INTERNATIONAL UNION , UAW 
By General HoliefieldNorwood H. Jewell 

-, \ 
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Employee Assistance Program Representative 

October 12, 2011 September xx. 2015 

(3) Employee Assistance Program Representative 

International Union , UAW 

Attention : Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

For each Chrysler Group FCA US LLC plant, including Chrysler Technology Center 
and Chelsea Proving Grounds , the Vice President and Director of the Chrysler Department 
of the International Union , UAW may appoint an Employee Assistance Program (EAP) 
Representative from among those employees who have seniority under the National 
Production and Maintenance , Office & Clerical, Engineering or Parts Depot Agreements 
and who at the time of the appointment are at work in the plant in which he is to function. lD. 
addition. the Vice President and Director of the Chrysler-UAW Department may appoint, in 
each facility, an alternate EAP Representative to perform the duties of the EAP 
Representative in their absence. For Parts Distribution Centers. the EAP Representative 
and the alternate shall not be out of the plant and off the floor at the same time. The Vice 
President and Director of the Union's Chrysler Department will advise Corporate Union 
Relations in writing of the names of the appo intees and the plant to which each is 
assigned. No EAP Representative shall function as such until the Company is so advised . 
The EAP Representative shall serve an indefinite term and shall be replaced only with the 
concurrence of the Joint Activities Board. 

The maximum number of hours per week in which the EAP Representative of each 
plant will be allowed to perform his functions shall be determined on the basis of the 
number of UAW-represented employees in his plant in accordance with the following 
schedule : 

Number of 
Employees 
600 or More 
250 to 599 
Less than 250 

Hours off 
Job Per Week 

40 
8 
4 



The Joint Activities Board will review the allocations of hours as set forth in the 
table above six (6) months from the effective date of the National Production and 
Maintenance Agreement and will make whatever adjustment in hours that is necessary. 

1. The duties of the EAP Representative, working with a designated management 
representative , are to : 

assist in the identification , education , referral and follow-up of employees 
with problems which adversely affect job performance and/or attendance relating to alcohol 
and drug dependencies , emotiona l disorders , personal, or family problems while assuring 
requisite confidentiality standards are observed ; 

-- maintain confidential records as defined by the UAW-Chrysler National Training 
Center , and submit completed monthly reports within two weeks following the end of the 
month . 

-- act as liaison with appropriate members of line superv ision , labor relations, plant 
medical , other union representatives , and with the mental health/substance abuse 
managed care program; 

-- assist in evaluating the effectiveness of various programs, plans and services ; 

-- participate in and conduct, as requested by the National Training Center , formal 
employee assistance, Critical Incident Response Procedure (CIRP), Workplace Violence 
Prevention training/instruction programs and review and make recommendations to the 
management representative concerning program content; 

-- assist in coordinating and implementing various local program applications and 
related services available under the Employee Assistance Program , including facilitation of 
Critical Incident Response Procedure, and membership on the Workplace Violence 
Prevention Local Response Team . 

-- comply with all requirements as outlined in the UAW-Chrysler National Training 
Center Employee Assistance Program Standards. 

2. The UAW-Chrysler National Training Center will provide training or 
instruction deemed necessary to qualify the EAP Representative to satisfactorily perform 
their duties relating to the Employee Assistance Program . 

3. EAP Representatives shall be subject to the following : 

(a) It is understood that the EAP Representative for each plant who does not 
qual ify under the schedule herein to perform his functions forty (40) hours per week, has a 
regular job to perform and that he will advise his Supervisor on each occasion when it is 
necessary for him to leave his regular job in order to function as an EAP Representative. 

(b) It is understood that the EAP Representative will be paid only for such time 
spent in performing his functions as occurs during the time when he is otherwise scheduled 
to work. 

(c) When the EAP Representative is permitted less than forty (40) hours a 
week away from work, the designation of such time shall be made by mutual agreement . l 
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between the Labor Relations Supervisor or his designated representative and the EAP 
Representative . 

(d) The EAP Representative will not be scheduled for Saturday , Sunday , 
holiday or daily overtime work except as a regular emp loyee in his department and when 
so scheduled shall not perform his function as an EAP Representative . 

(e) The privilege of the EAP Representative to perform his duties during regular 
working hours without loss of pay is subject to the conditions (i) that hours off the regular 
job are to be preplanned and mutuaHy agreed upon with the Labor Relations Supervisor or 
his designated representative , (ii) that the time be devoted to the prompt handling of 
matters which are proper pursuant to the terms of the Employee Assistance Program and 
the privilege sha ll not be abused, (iii) that if it is necessary for an EAP Representative to 
speak to an employee , prior arrangements will be made with the employee's Supervisor to 
do so , and (iv) that the EAP Representative will do the work to which he is assigned at all 
times except when it is necessary to leave his work to handle his duties as the EAP 
Representative. 

(f) The EAP Representative shall be assigned to the first shift and shall be 
subject to the provisions of Section (19) of the National Production and Maintenance 
Agreement or the appropriate applicable section of the Office & Clerical, Engineering or 
Parts Depot Agreement. By mutual agreement with the Labor Relations Supervisor or 
his/her designated representative , the EAP Representative may adjust his starting time to 
be available to perform his/her duties on the second or third shift , in which case Sections 
(86) and (87) or the appropriate applicable Section of the Office & Clerical , Engineering or 
Parts Depot Agreement shall not be applicable to him. 

(g) Each plant will make available to the EAP Representative an office and 
related equipment which allows for the conduct of confidential matters relating to the 
Program . 

The parties agree to require all EAP Representatives to participate in appropriate 
Training and Skill Development activities leading to certification. 

Very truly yours , 
CHRYSLER GROUP FCA US LLC 
By /\ . /\... Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNAT IONAL UNION , UAW 
By General Holie:field Norwood H. Jewell 
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Personal Information Security 

October 29, 2007September xx. 2015 

(23) Personal Information Security & Employee Privacy 

International Union, UAW 

Attention: Mr. Gef:leral Holief.ielaNorwood H. Jewell 

Dear Sir : 

During the 20G-7 these National Negotiations , the Union raised the subject of 
personal privacy. The CorporatioA Company reassured that it places as much importance 
on the confidentiality of personal data concern ing employees as does the Union. In this 
regard, the Corporation Company will continue to protect and respect the confidential 
nature of all personal information . Both the Corporation Company and the Union agreed 
that the collection and dissemination of all such data must be related to the legitimate 
needs of the business or as required by any local, state or federal law, regulation , or court 
order. 

Specifically , during these National Negotiations, the Corporation Company 
reaffirmed its commitment to protect the personal privacy of employees by restricting the 
availability of their social security numbers to unauthorized persons. Accordingly, the 
Gerporation-Company successfully implemented and has used a GGiGCID program that 
provides all employees with personal ID numbers to be used in lieu of social security 
numbers . The Gerporation Company will continue to maintain the Q.C.ie.CID system. 

The Corporation Company also informed the Union of its written policy 3-10 entitled 
"Social Security Number Privacy". The Corporation Company will provide the International 
Union with any changes to policy 3-10 should the Corporation Company amend the policy 
during the term of the Ag reement. 

Very truly yours , 
CHRYSLER LLCFCA US LLC 
By J . Froncios,G!enn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 

By GoRO~~~e~t~\1~1WOOd H. Jewell 
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Closed Plant Employees - PQX 

October 18, 1QQ3September xx. 2015 

(29) Closed Plant Employees - PQX 

International Union, UAW 

Attention: Mr. Stan MarshallNorwood H. Jewell 

Dear Sirs: 

During negotiations leading to the Production and Maintenance Agreement, the 
parties held extensive discussions about a closed plant employee who is not placed at a 
plant to which he has been referred because of a medical restriction. 

In this connection , the CorporationCompa ny is willing , pursuant to Corporate 
Empleyment , Placement and Development Bulletin No. 82 4 dated July 7, 1982, to waive a 
medical examination for an employee who has been laid off from a closed plant for less 
than one year , provided the employee did not experience an illness or injury during that 
layoff period. 

In addition , the CorporationCompany agreed that in the case of an employee 
whose medical record from the closed plant shows a medical restriction and in the case of 
an employee subject to a medical examination , the Employment Department of the 
receiving plant will advise such an employee of the nature of any medical restriction which 
prevents the employee's hire at that plant. Furthermore , the employee will be advised that 
#:le Corporate EmploymentEmployee DepartmentRelations will review the employee 's case 
and will make reasonable effort to place the employee at the receiving plant or at some 
other plant where there is an attritional opening , consistent with the emp loyee's medical 
restriction and seniority. 

In an appropriate case involving a medical restriction , the International Union may 
present conflicti ng medical evidence from an affected employee's physician and request a 
medical evaluation by the CorporateCompany Medical Department. The findings of the 
CorporateCompany Medical Department shall be final and binding . It is not intended , under 
ord inary circumstances, that employees with long-established medical restrictions will be 
so re-oval uated. {) L q _ 1 - / S' X";>f\G i\ :3>\ I I S--
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Notwithstanding the above, the CorporationCompany recognizes and will comply 
with the American With Disabilities Act of 1990 . as amended. 

Very tru ly yours, 
Cl=iRYSLER CORPORATION FCA US LLC 
By T. GallagherGlenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By Stan MarshallNorwood H. Jewell 
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Utilizat ion of Skilled Trades Manpowe r and Facilities 

October 12, 2011 September xx . 2015 
(34) Utilization of Skilled Trades Manpower and Facilities 

International Union , UAW 
Attention : Mr. General Holiefield Norwood H. Jewell 
Dear Sirs : 

During the negotiations leading to the Production and Maintenance Agreement today , the 
Union raised its serious concerns over outside contracting of ski lled trades work and the use of 
outside contractors to perform maintenance and construction work. The Company raised its equally 
serious concern with certain restrictive work practices. 

The Union expressed an inte rest in establishing procedures to assure maximum utilization 
of the Company's manpower , machinery and facilities . The Union also raised concerns regarding 
the importance of maintaining and providing sufficiently operable equipment and machinery in order 
that the skilled trades workforce can successfully perform their jobs with maximum efficiency while 
promoting iob secur ity. 

The Company expressed an interest in correcting certain work assignment practices which 
limit the efficient performance of some skilled trades work in the Company's plants . Both part ies 
recognized the importance of regular communication regarding planned work so that early 
discuss ion can be held regarding how best to util ize the skilled trades workforce . 

Therefore , in the interest of resolving these inseparab le mutual concerns , the parties have 
discussed various aspects of the prob lem and reached the following understandings . 
Maintenance and Construction 

1. It is the policy of Chrysler Group LLC FCA US LLC to perform maintenance work 
with its own employees , provided it has the manpower , skills , equipment and facilities to do so and 
can do the work competitive ly in quality , cost and performance and within the projected time limits . 
At times the Company does not deem advisable doing the work itself , and it must . as in the past. 
reserve to itself the right to decide whether it will do any particular work or let the work to outside 
contractors . This letter is not to be regarded as impairing that right in any way, 

2. The Company hereby assures the Union that it has no plans to change its policy and 
that it expects to continue its genera l operating pol icy of placing primary reliance on its own skil led 
trades emp loyees to perform maintenance work to the extent cons istent with sound business 
practice , as in the past. 

3. The Company is genuinely interested in maintaining maximum employment 
opportunities for its skilled trades employees consistent with the needs of the Company . Therefore , 
in making these determinations , the Company intends will always tG keep the interest of Chrysler 
FCA US LLC personne l in mind . 

4 . In apply ing the provisions of Paragraph (11 )(f) of the Supplemental Agreement-
Special Provisions Perta ining to Skilled Trades Employees it is our intention that , except where 

time and circumstances preve"Jjf J:JI dis~o;eld in~~J~h ;7 
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provisions take place before any fina l decision has been made as to whether the work shou ld be 
contracted out. 

5. In those cases when the work to be performed is not started by the cont ractor with in 
thirty five (35) (30) days following the approximate starting date given to the Union pursuant to 
Section (11 )(f), and the Union believes the circumstances in the plant have changed sufficiently to 
warrant review of the initial decision to let the contract , the Union, upon request , will be given an 
oppo rtunity to comment on the changed circumstances . To the extent practicable , the Company will 
give weight to such comments . 

It is important that the Company advise the Union .._ pursuant to letter 50, of any or all of the 
factors mentioned in the above provisions which it will take into consideration in determining 
whether a particular contract should be let out or not. Information provided in the course of the 
"advance discussion" will include , whe re applicable , cost data, blue prints and time constraints so 
that the Union will be given a better opportunity to make its comments and the Company will also 
be given an opportuni ty "to give weight to those comments in the light of all attendant 
circumstances ." 

Equipment Rental 

The Company further stated that when the lack of equipment is the only factor upon which 
the decision turns to let work to an outside contractor, the Company will first give proper 
consideration to renting or leasing such needed equipment provided it is readily avai lable at a cost 
which , when added to other factors. does not exceed the cost of hav ing the work performed by an 
outside contractor. 

Warranty and Service Agreements 

On the matters of warranty and service agreements, the Company cannot agree to any 
limitation or restr iction on its right to enter into such agreements . However , in making decisions as 
to the need and duration of such agreements , the Company will give proper consideration to the 
operating needs of the business , the efficiencies and economies involved and all other relevant 
considerations , including the effect of the decisions on its skilled trades maintenance employees. 
Upon expiration of a warranty agreement , management will consider assigning such repair work to 
the plant skilled trades employees . In cases where management is contemplating placement of a 
service contract , the written notice and discussion provisions usually applicable to Outside 
Contracting shall be utilized . 

Too l and Die Contracting 

You have discussed with us at great lengt h the possible effect on our skilled tool and die 
and model emp loyees of decisions of the Company to buy some of its tools , dies, and models , 
rather than make them . 

As we have pointed out to you in current negotiations , there are many and varied factors 
that may influence any particular decision to make or buy . We do not believe it is feasible to list 
general criteria . However , the Union has stated in our discuss ions that it recognizes a number of 
them , such as the need , among other things , to contract work that require s specia lized too ls and 
equipment and special ski lls and the necessity of meeting production schedu les . model changes 
and rearrangement deadlines . 

In view of the foregoing , we have advised you that the Company cannot agree to any 
limitation or restriction on its right and responsibil ity to decide whether to make tools , dies , and 
models . or to buy them . However , we wish to make clear to you that it is our policy , in making such 
decis ions, to give proper consideration to the operating needs of the business , the effic iencies and 
economics involved and all other relevan t considera tions, including the effect of the decisions on 
work opportunities and job security of tool , die aA4 mooet Tool and Die Work Group employees 
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Where the Company considers that work practices or provis ions of local agreements in its 
Tool , Die and Model Tool and Die Work Group Departments may be having an adverse effect in the 
Company's abi lity to compete in this field effectively , it will discuss such matters on a timely basis 
with the Local Union and explore with it fully the possibil ities of taking practical steps with respect to 
such matters to the end of improving the employment opportunities of such employees . The Skilled 
Trades Representative of the Company is also willing to meet from time to time with the Skilled 
Trades Representative of the International Union to discuss , and provide information relative to 
plans the Company is formula ting and decisions it is contemplating concerning tool and die 
contracting on a corporate-wide basis. A representat ive of an affected plant is willif:1§ te meet from 
time to time with the Skilled Trades Committeeman at the plant to discuss . and provide information 
relative to plans the plant is formulating and decisions it is contemplating concerning tool and die 
contracting by the plant. 

In addition , the Company agrees to review the work load capacity of its Tool , Die and Model 
Departments against the operating needs of the business on a corporate-wide basis to the end of 
improv ing the employment opportunities of such sk illed trades employees . 
Work Assignment Practices 

The International Union , UNIV, recognizes that certain work assignment practices e*ist 
1Nhich limit the efficient perf.ormance of some skilled tradesmen and that s1,;1ch inefficient practices 
m1,;1st be corrected . The Internat ional Union will assist local 1,;1nions and plant management to 
achieve this objective . The part ies recognize that with continued improvements within the skilled 
trades classification structure , work pract ices limiting efficient performance should also continue to 
be improved . However, as inefficient work practices are identified in eaci:l g plant , the skilled trades 
committeeman and the Maintenance Area Manager or Supervisor shall endeavor to correct these 
inefficient work practices in a cooperative and non-adversaria l manner . If, however , agreemen t 
cannot be reached , the matter may be referred to the Skilled Trades Representatives of the UAW 
Chrysler FCA US LLC Department and of the Corporate Labor Relat ions Staff who shall joint ly 
review the matter and assist in resolution of the issues in dispute. 

In those cases where corrections are made , the Company will retain existing work or. where 
appropriate , return to the barga ining unit work wh ich had previously been contracted out. Further , 
improvements in plant operations that may resu lt from more efficient work assignments will not 
resu lt in the indefinite layoff of affected Journeymen and Permanent Employees who the parties 
agree may , in such circumstances , be used on other work . It is understood this application shall not 
adversely affect the senior ity provisions pertaining to ski lled trades employees. However , factors 
such as schedu le or volume changes , techno logical imp rovements and other changes not related 
to more effic ient work assignments , may continue to resu lt in reductions or increases in the number 
of emp loyees required . . f ,R a,. er • l ,---
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Very truly yours , /'"'WL, a,..'?,.. I~ f 
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t. 

CHRYSLER GROUP LLC FCA US LLC ,~ l 1 ' ,1 ·; 
By A A Iacobelli Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By General Holiefield Norwood H. Jewell 

iO 
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Tool and Die Contracting in General Manufacturing Division and Engine and Casting 
Division Plants 

December 10, 1982 September xx, 2015 

(35) Tool and Die Contracting in General Manufacturing Division and Engine and Casting 
Division Plants 

International Union , UAW 

Attention : Mr. Marc SteppNorwood H. Jewell 

Dear Sirs: 

In our negotiations leading to the Production and Maintenance Agreement dated 
today we discussed in great detail tool and die contracting by the CorporationCompany, 
some aspects of which are the subject of the Tool and Die Contracting Section of our Letter 
No. (34) , Utilization of Skilled Trades Manpower and Facilities . In the course of these 
discussions we reiterated that the GorporationCompany cannot agree to any limitat ion or 
restriction on its right and responsibility to decide whether to make tools , dies, models , jigs 
or fixtures or to buy them . 

We assure you , howeve r, that at any location where WRM Journeymen skilled 
trades employees in the toolmaking trades , including machine repair where applicable , et-a 
plant of the General Manufacturing and Engine and Casting Divisions are on layoff for any 
reason or become laid off as a result of the plants contracting out work involving the 
fabr ication , maintenance or repair of tools and dies , and of the kind normally performed by 
such skilled trades employees in the plant , the Skilled Trades Representative of the 
CorporationCompany, on request , will meet with the Skilled Trades Representative of the 
International Union to discuss. and provide information relative to , plans the 
CorporationCompany is formulating and decisions it is contemplating concerning such 
contracting. A good faith effort will be extended by the parties to find solution to the 
problems discussed in these meetings. c 

nLr;. r.( Very truly yours , ()g/p,,'{1( icfl.J ~ 1 • ') 

CHRYSLER CORPORATIONFCA US LLC 'JJ;. 
0 

!5' pffe1 \4\ 17 
By Thomas W Miae,Glenn Shagena ~ q ' ( 
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Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Marc SteppNorwood H. Jewell 
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Utilization of In-Plant Journeymen And Permanent Employees 

October 12, 2011September xx , 2015 

(37) Utilization of In-Plant Journeymen And Permanent Employees 

International Union , UAW 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs : 

This will confirm our understanding that production employees who possess the 
qualifications of a Journeymen or Permanent employee at the time of hire will be given full 
consideration when a permanent opening becomes available in their skilled trades 
classification in the Labor Market area for which they apply . s/?-;; .;r' 

Very truly yours , c;ti1, '!-z,,~ 
CHRYSLER GROUP LLCFCA US LLC 
By A. A . lacobelliGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: General Holiefield Norwood H. Jewell 
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Training Bonus - Temporary Layoff 

October 12, 2011 September xx. 2015 

(39) Related Training - Temporary Layoff 

International Union, UAW 

Attention: Mr. General HoliefielaMr. Norwood H. Jewell 

Dear Sirs: 

Notwithstanding the provisions of Section (19) , Related Training of the 
Supplemental Agreement--Special Provisions Pertaining to Apprentices with respect to 
affected employees while on temporary layoff , it was agreed , during the 1979 negotiations 
that a temporari ly laid off apprentice , journeyman , permanent or temporary employee in the 
skilled trades would be paid a training bonus in recognition of satisfactory comp letion of 
any related training courses required pursuant to the Supplemental Agreement - Special 
Provisions Pertaining to Skilled Trades Employees , or such other courses that may be 
designated by the Company such as the Industr ial Electronics Training Program , for each 
week the employee attends class while on temporary layoff as specified below. The 
Company reaffirmed that position during the current negotiations . 

An employee wi ll earn the training bonus by attending the specified tra ining courses 
while on temporary layoff and satisfactorily completing the applicable training courses in 
which the employee was enrolled at the time of temporary layoff . 

The amount of each week's bonus wil.l be calculated by multiplying the employee's 
straight-time hourly rate on the last day worked exclusive of shift and overt ime premiums 
but including cost-of -living allowance , if applicable. then in effect by: 

(a) The number of hours, not to exceed six (6), the employee attends class 
during a week for which an employee receives a Supplemental Unemployment Benefit ; or 

(b) The actual number of hours the employee attends class during a week for 
which an employee does not receive a Supplemental Unemployment Benefit. 

The total training bonus will be an amount equal to the sum of the training bonus for 
each week the employee may earn it. It will be paid to the employee within a reasonable 
period of time after the employee has been reca lled and reported back to work or within a ~v, \ 14 
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reasonab le period of time after the employee has satisfactorily completed the applicable 
train ing courses , whichever is later . 

Section (19) of the Supplemental Agreement - Special Provisions Pertaining to 
Apprentices wi ll continue to be applied as in the past with respect to affected employees 

Accepted and Approved : 

while on the active roll. ...,--
() to·l ~ 

Very truly yours , r. fl~ -, · _ o....\.P\ 
CHRYSLER GROUP LLCFCA US LLC ( ~7f'· %.~ 
By A. A lacobelliGlenn Shagena ~ :'\ ~ 

_Q~' ( 
~ o'l 
/Vf.f 1A ,,/5 
0\ q,,10 

#u 
INTERNATIONA L UNION, UAW 
By General Holicfie ldNorwood H. Jewell 
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Skilled Trades - Broken or Damaged Tools 

October 12, 2011 September xx, 2015 

(46) Skilled Trades - Broken or Damaged Tools 

International Union , UAW 

Attention: Mr . General HoliefieldNorwood H. Jewell 

Dear Sirs : 

During the negotiations of the ~2015 Production , Maintenance and Parts 
Agreement , the Company reaffirmed its commitment for the replacement of personal tools 
of Skilled Trades emp loyees broken or damaged on the job. 

The Company informed the Union that the pract ice will continue during the term of 
the ~2015 Product ion , Maintenance and Parts Agreement whereby the Company will 
repair or replace tools broken on the job by hourly Skilled Trades employees provided 
there is no evidence of employee negligence , abuse or improper usage, with the following 
limitations : 

1) The maximum amount expended for the repair or replacement of any one 
tool shall not exceed $350 .00$450.00 , and 

2) The maximum amount expended at each plant in each year of the 
2,GQ.72015 Production , Maintenance and Parts Agreement shall not exceed an amount 
equal to $10.00 multiplied by the total number of hourly Skilled Trades employees on the 
active roll at the plant in the last pay period ending in the month of June preceding the 
beginning of each year of the Agreement. 

The local plant will be required to establish a repair or replacement of broken too l 
procedure whereby the Maintenance Center Manager (or designee) and skilled trades 
employees may arrange for the repair or replacement of broken tools . Any costs above 
$350 .00$450 .00 for the repair or replacemen t of a broken to~ will be the respons ibility of ( 
the skilled trades employee . ~f ·27· !.> Poh B -2-~· t 

Very truly yours , ~ .e-z, .. 1~ ~~-"£>,\'~ 
CHRYSLER GROUP LLCFCA US LLC g9-~;( r-?5- /r ~~lM g ,o~ \) 
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INTERNATIONAL UN I 
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Placement of Skilled Trades Employees 

No\'eAlber 10, 1090September xx. 2015 

(49) Placement of Skilled Trades Employees 

International Union . UAW 

Attention: Mr. Stan MarshallNorwood H. Jewell 

Dear Sirs: 

During negotiations leading to the 49002015 National Production and Maintenance 
Agreement . the Union expressed its concern over placement opportunities for laid off skilled trades 
emp loyees . In response to this concern the CorporationCompany informed the Union that laid off 
journeymen and permanent employees qualified to perform the available work WOYkiwill be given 
consideration for placement in an opening in a related skilled trades classification in a plant in the 
same labor market area before any new employees are hired. 

Very truly yours , 
CHRYSLER CORPORATIONFCA US LLC 
By /\ . P. St. JohnGlenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By Stan MarshallNorwood H. Jewell 



FCA 
f IA CtH~VSLl./ f-.1.. CM0G1Ll!, 

PM & PI LMA 

Outside Contracting Review Team 

October 12, 2011Septemberxx. 2015 

(50) Outside Contracting Review Team 

International Union, UAW 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

During these Negotiations the parties discussed at great length matters pertaining 
to outside contracting notificatio n. Specifically , the Union expressed concern over the 
failure on the part of certain local managements to follow the advance notification and 
discussion provisions of Letter 34 - Utilization of Skilled Trades Manpower and Facilities , 
and Letter 48 - Skilled Trades Outside Contracting. In particular, the Union cited many 
instances where "minor" in-house non-project work was performed by outside contractors 
and the local union was not afforded the opportunity to discuss with management outside 
contracting arrangements due to "time and circumstance" preventing advance notification. 

The parties agree and reaffirm that meaningful discussions can only occur between 
Management and the Union when the outside contracting arrangement is known in a timely 
fashion . Commenc ing January 2016 the Skilled Trades Committeeperson and 
Maintenance Manage r will jointly report on the compliance status of the Outside Contract 
Review Process at the Local World Class Participation Meetings (LWCP). Likewise , it is 
understood by the parties that emergency situations will arise where time and 
circumstances may prevent advance notification and discussion . 

The parties recognize there is a need for constructive progress in communication 
for a complete understanding and cooperation of our contractual requirements in this 
regard. Therefore the parties agree that an Outside Contract ing Review Team be 
estab lished on the local plant level consisting of the Plant Human Resources Manager , the 
Plant Manufacturing Engineering Manager , the Local Union President and the Local Skilled 
Trades Committee Representative. The Outside Contracting Review Team shall meet in \ 
person and at least on a monthly basis to review current maintenance and construction ~ (? 
programs and plans for the facility. Tool and Die plans will be reviewed at the plant level \IA 
following program approval_an~nnouncement. The review process will be a positive ~ M -, 
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approach for shar ing information on manpower skills , equipment , and facilities available to 
do the work compet itively in quality , cost and performance, and within the projected time 
limits. At the meeting the Local Union will be provided a copy of tentative appropriation 
requests. Recognizing the tentative and confidential nature of such appropriation requests , 
the members of the Outside Contracting Review Team will maintain the information 
conta ined in such appropriation requests in the strictest confidence. Furthermore, to 
address concerns at the Warren and Sterling Stamping Plants , along with Mt. Elliott Tool & 
Die Manufacturing, tentative new mode l stamping tool and die construction plans will be 
shared at the local level by the Plant Manufacturing Engineering Manager or his/her 
designate with the skilled trades committeeperson. 

In a furt her effort to ensure all relevant considerations have been reviewed by the 
Company and Union prio r to letting an outs ide contract for the performance of skilled 
maintenance and construction work , the part ies have prepared a Checklist (Exhibit 1 ) to 
guide the local review of potential outside contracting matters. The checklist is to be used 
in conjunctio n with the Outside Contracting Review Team Meetings and is intended to 
assist in the advance discussion of projects or work historically and traditionally performed 
by skilled trade employees, other than those of an emergency nature and those projects 
otherwise covere d by the Memorandum of Understanding M-1 (Sourcing). The Checklis t 
shouldwill be utilized as a planning tool to ensure that those relevant factors related to 
outside cont racting are fully considered prior to a decision to let work to an outside 
contractor. 

Furthermore, an "Appropriation Request Advanced Discussion Validation 
Sheet" (Exhibit 2) will be incorporated into the process for all projects. For major new 
model projects. a meeting will be held at the Technology Training Center (TTC) er a 
mutually agreed upon location with the appropriate part ies. 

In addition , Skilled Trades Representatives from the Corporate Union the 
Employee Relations Department and International UAW will provide an updated 
communication reminding all plants of the purpose of tra ining f.or all plants , no later than 
the 2nd quarter of 2012 , regarding the Outside Contracting Review Team and its 
requirements to be completed by end of 1st quarter 2016. 

The National PartiesEmployee Participation Council (NEPC) wi ll meet, no later than ~ L 
th~ '.st quarter of 20~16 , to discuss that status of the Outside Contracting Review Team ~~ \"'{ 
training plan. ( ~ 

n 10\ '\ · \ t 01 Very truly yours, ~ ' · \ 
CHRYSLER GROUP LLC FCA US L~J}q ,Cj·lf 
By A. .A.. lacobelliGlenn Shagena ~ 

Accepted and Approved: CJl',1 q ,1,i( 
fJ// r;,?-li"" 

INTERNAT IONAL UNION , UAW 
By General HoliefieldNorwood H. Jewell 

Exh ibit 1 

OUTSIDE CONTRACTING REVIEW TEAM 

qo 



TENTATIVE APPROPRIATION REQUEST CHECKLIST 

PROJECT TITLE _____ PROJECT# & REQ# ______ _ 

The following Checklist has been developed by the parties for use during Outs ide Contracting Review Team meetings as 
a planning and communication too l to ensure that relevant factors related to outside contract ing are fu lly cons idered prior 
to a contract being let to an outside contractor. 

Advance Notification and Clearance 
Procedure - Letters 34/48/50/209 -

P&M ..J Notes 

1) Has a tentative appropriation 
request been presented in 
person to the Local Union? 

2) Has the Union been provided 
advance written notification 
prior to letting the contract? 

a) Has the general nature and 
scope of the project been 
disclosed? Is the project 
CWO or plant expense? 

b) Has an estimate of the trades 
and manpower required 
been discussed? 

c) Have the approximate start 
and ending dates of the 
project been provided? 

d) Has the Union been informed 
why the services of an 
outside contractor are being 
contemp lated (cost . 
equipment, skills, manpower . 
etc)? 

3) The conditions and limitations as 
set forth in all Agreements 
between the UAW and 
Chrysler. 

a) Are there any specialized 
work skills needed? 

b) Is specialized equipment 
required? 

c) Taking into considerat ion the 
primary mission to support 
production , are there any 
ear ly outside contracting 
project related opportunities 
available such as equipment 
removal, site preparation 
and new equipment 
training? 



d) Have the provisions of Letter 
(34) - Utilization of Skilled 
Trades Manpower and 
facilities been taken into 
consideration specifica lly 
as it relates to tool and die 
contracting? 

e) Have quality , cost and 
performance factors been 
considered 

!) Whether skilled trades 

em12lo:tees are on 
layoff? 

4) Has the Union been afforded an 
opportunity to comment on the 
Company's plans and have the 
Union's comments been given 
considerat ion? 

5) Has the Chrys ler Advance 
Manufacturing Engineering 
Group been involved? 

6) What part of the project wil l be 
performed by Chrysler 
workforce , if any? 

7) Does the project include a 
cancellation clause? 

8) Will the contemplated contractor 
be performing the work on 
overtime during the workweek? 

9) Will the contemplated work be 
accomplished during the 
workweek or on the weekend? 

10) Has the requisite number of 
plant skilled trades employees 
available and/or willing to wo rk 
overtime which may be required 
to complete the project under 
review been considered? 

11) Are the affected trades working 
overtime during the term of the 
project? 

12) What number of affected trades 
will be assigned to work along 
with the outside contractor, if 
any? 

13) Is a Skilled Trades Project 
Coordinator appropriate to 
oversee the contemplated 
project? 



Warranty and Service Contracts -
Letter 212 

14) Has a warranty been provided 
in associa tion with the 
purchase of equipment and 
the length of the warranty 
discussed? 

15) If extended warranty 
arrangements from the vendor 
are contemplated, has the 
Union been informed of the 
rationale for the extended 
warranty? 

16) If a service contract is 
contemplated, has the service 
contract proposal been 
discussed in accordance with 
Letter (34)? 

Human Resources Representative Date 

Maintenance I Engineering Representative Date 

Union Representative* Date 

• Signature indicates acknowledgemen t of receipt. 

Exh ibit 2 

APPROPRIATION REQUEST ADVANCED DISCUSS ION VALIDATION SHEET 

Appropriation Request No: ____ _____ __ _ ___ _______ _ _ 

Appropriation Request Title: ___ _____ ______ _____ ____ _ 

The undersigned have reviewed the above mentioned Appropriation Request and agree that: /' 

Cheek 'M,;ct, Appl;es /) °'\ · '\" 
\' 

( ) Advanced Discussions were not required at this time . 



( ) Advanced Discuss ions were held between Plant Management and the Skilled Trades Committeeperson . 

Plant Manufacturing Engineering/Faci lities Manager Date 

UAW Skilled Trades Committeeperson Date 

Plant Human Resources Manager Date 
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Apprentice Development 

October 12, 2011 September xx, 2015 

(57) Apprentice Development 

International Union , UAW 

Attention: Mr. Genera l Holief.leldNorwood H. Jewell 

Dear Sirs : 

During the 2-94-42015 negotiations , the Company and the Union discussed at great 
length the current status of the Apprenticeship Program . 

The Union and the Company acknowledged that skilled trades personnel provide 
vital support to operations, and that there is a direct relationship between the effectiveness 
of skilled trades personnel and the success and viability of the operations they serve. 
Establishing new levels of competence within the apprenticeable trades through training 
and retraining will permit the Union and the Company to pursue the critical objective of 
continuous improvement in quality, flexibility , operational effectiveness and maximum 
efficiency whi le further, in turn , enhance i.!Jg job security. The parties recognize that skilled 
trades knowledge transfer to future journeypersons is a vital component for the future 
success of our skilled trades workforce. 

The parties also discussed that in view of the fact that a number of skilled trades 
employees are current ly on layoff or working on a non skilled job the need for nevv 
apprentices during the term of the Agreement is diminished. 

Consistent with these discussions and as an ongoing iA response to current skilled 
trades demographics , potential future retirements, the avai lability of certain skilled trades 
classifications and attrition trends, the Company has agreed to review the need for 
additional apprentices ,~ afl4 Accordingly , during the term of the 20-142015 Agreement , 
business conditions permitting . +t he Company will place approximately 15.Q four hundred 
~ apprentices during 2016 , in the program and during each subsequent year of the 
Agreement the Company will similarly provide continued growth of the apprentice 
program. The FCA US LLC - UAW Nationa l Apprentice Committee will review apprentice I 
placemen t opportunities annually and make adjustments in recognition of skilled 

ados needs busi ess conditio s and the o erational abilit to accommodate the row i 
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number of apprentices. The Company will place the new apprentices into the core trades 
that are representative of the skill sets present in world class automotive manufacturing 
operations in the United States. Additionally , any adjustments to the above allocation, 
require the approval of the Vice President and Director UAW Chrysler Department and the 
ChryslerFCA US LLC Vice President Employee Relations . 

The Union and the Company further discussed the content and quality of the 
Apprentice Program in view of present and emerging technology. The Union and the 
Company agreed to continue a comprehensive study of the Program, which would include, 
but not be limited to salaried apprentice requirements and placement as part of the above­
mentioned objectives , a review of the selection and placement entry requirements and 
procedures , course development of academic and work processes and related on-the-job 
training content. 

The Union and the Company further agreed that the study would review the 
advisability of a mandatory Pre-Apprentice Assessment Program and the feasibility of a 
techno logical training center application , including recommendation for training equipment 
investment. 

To that end , the parties agree to continue to explore, study , and recommend 
methods to accomplish the goals set forth in this letter. It is anticipated that progress 
reports will be reviewed periodically in regularr meetings of the Chryslei:FCA US LLC - UAW 
National Apprentice Committee. Progress will be reported annually to the International ~ \) L 
Union, UAW, Administrative Assistant , Chrysler Department and the Director , Union ~ l J 
Relations , GhryslerFCA US LLC, for review and adjustments where necessary . ~ ~ \ \ 

Very truly yours , o.,J '1-°J ( < 
CHRYSLER GROUP LLGFCA US LLC f/P 
By A. A lasoBelliGlenn ShagenaJ~ ·"/·J( 

Accepted and Approved: fl ~
1

q~/I <_ 
INTERNAT IONAL UNION, UAW '--('"f 
By General HoliefieldNorwood H. Jewell /J/C: f- 9-1'5 
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Pay Pract ices 

October 12, 2011 September xx. 2015 

(73) Pay Pract ices 

International Union, UAW 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

In the negotiations of the 2009 Addendum Agreement to the National Production 
and Ma intenance Agreement between Chrysler Group LLC and the UAW certain 
interpretations were developed. The Company's interpretation of the applicable sections of 
the Agreement are as follows: 

1. Premium Pay. Section (86) provides: 

"Time and one-half will be paid as foll.ows, except as provided in Section (88): 

"Time and one-half will be paid after forty (40) compensated hours in the work 
week. Credit towards the forty (40) compensated hours will be provided for verified hours 
on an approved Union Leave of Absence. Premium payments in accordance with Section s 
(86) and (87) will be paid for time worked on Saturday or Sunday provided the employee 
has otherwise worked at least forty (40) compensated hours during the work week in which 
the Saturday and/or Sunday occurs ." 

Section (87) provides: "Double time will be paid as follows except as provided in 
Section (88): (a) For time worked on the calendar Sunday. Time and one half will be paid 
after forty (40) compensated hours in the work 'Neek. Credit towards the forty (40) { 
compensated hours 'Nill be provided for verified hours on an approved Union Leave of N 
Absence. Premium payments in accordance with Sections (86) and (87) 1Nill be paid for l ~ 
={~~:::;:h:==~~==::::':~:~:~:;=~~=~~ 
9GG"f6. ~~,cq....,\~J\/ 
Compensated Hours for overtime calculation purposes are defined as: ~ r\~:i,s 
• Straight-time hours 
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• Straight-time holiday hours as designated in accordance with Section (95)(a) 

Paid Absence Allowance (PAA) as designated in accordance with Section (104) , not to 
exceed regularly scheduled work hours 

• Bereavement pay in accordance with Section (81) 

• Jury duty pay in accordance with Section (82) 

• Short-term military duty pay in accordance with Section (83) 

• Compensated short work week hours in accordance with Exhibit D 

• Scheduled vacation hours in accordance with Sect ion (104) 

• Short-term paid absences of less than five (5) days where sickness and accident 
benefits were paid in accordance with Exhibit B 

Compensated hours exclude : 

Personal Absence Allowance (PAA) hours used in accordance with Letter 
(216) Saturday Paid Absence Allowance Requi rements , unless Saturday is a 
regularly scheduled work day in accordance with Letter (240) Flexible Operating 
PatternsAlternative Work Schedules 

Basic Payment in Lieu of Vacation payment in accordance with Letter (85) 
Premium Holiday Hours in accordance with Section (87)(b) 

A representative of the UAW Chrysle rr Department and a representative of the 
Wage and Salary Administration Staff may discuss concerns raised in the application of 
compensated hours . 

In interpreting Section (86) and Section (87) , it is understood that it is not the intent 
to provide an employee a greater premium pay entitlement than in the 2007 Agreement. 
The primary purpose of the 2009 modifications is to encourage better attendance and to 
ensure hours of absences are worked before premium pay shall apply. 

2. Seven-Day Operations . Section (88) of the Agreement now provides: 

"Employees working on what are normally classified as seven-day operations will 
not be paid overtime or premium pay in accordance with Sections (86) and (87) above , but 
will be paid as follows : 

"(a) -- Time and one-half for hours worked in excess of eight (8) hours in any 
continuous twenty-four (24) hour period beginning with the starting time of the employee 's 
shift or in excess of forty (40) hours per week. 

"(b) - Time and one-ha If for time worked on the sixth (6th) day of the employees \ ' ( 
scheduled workweek . N~ 

"(c) -- Double time for time worked on the seventh (7th) consecutive schedul 0 ~\\~ 

: ; whether or not :; ven consecutive scheduled days fall in the same workweek. r~\ ~l, 

,/Ji{) P-/f?5 
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"(d) -- For the purposes of Subsections (b) and (c), a holiday specified in Section 
(95) for which an employee receives holiday pay or on which he performs work will be 
considered as a day worked . Notwithstanding the provisions of Section (90), a holiday 
counted in determining an employees eligibility for payment pursuant to Subsection (b) 
may also be counted in determining the same employees eligibility for payment pursuant to 
Subsection (c). 

"(e) -- Double time and one half for time worked on any of the days on which any 
of the designated full holidays ~are observed Ynless the holiday falls on one of the 
employees regylarly schedYled days off in which event the employee, in addition to his 
holiday pay under Section (101) , will be paid doYble time for time worked . 

"(f) -- Time and one-quarter for time worked on a Sunday that is not 
compensable at a higher overtime rate under any other provision of this Agreement." 

An employee who performs maintenance duties in the powerhouse and who is 
normally scheduled to work Monday through Friday, and an employee , who is assigned to 
attend or maintain an auxiliary equipment installation that operates in conjunction with five­
day operations , shall not be deemed to be working on an operation covered by Section 
(88) ; provided , however, that employees who were receiving ten cents (100) per hour and 
were red-circled in accordance with the National Production and Maintenance Agreement , 
dated September 22 , 1964 shall continue to receive this amount so long as they remain on 
the ir present job assignment. 

3. Section (85) , Shift Premium and Hours , provides : 

"(a) -- Employees regularly employed on the second or third shift shall receive in 
addition to their regular pay for the pay period five (5) percent and ten (10) percent , 
respectively, additional compensation . 

"(b) -- The first shift is any shift that regularly starts on or after 4:00 a.m. but 
before 11 :00 a.m. The second shift is any shift that regularly starts on or after 11 :00 a.m. 
but before 7:00 p.m. The third shift is any shift that regularly starts on or after 7:00 p.m. but 
before 4:00 a.m." 

Hourly employees who are scheduled to work and work a shift other than their 
regularly scheduled shift, will receive the premium provided in Section (85). 

For example , an employee is normally scheduled to work 7:00 a.m. to 3:30 p.m. On 
Friday he is scheduled to work and works a shift from 3:30 p.m. to 12:00 midnight. He will 
receive second shift premium for those hours on Friday. 

First shift employees who are scheduled to work and who do work addit ional hours 
in advance of their regular shift starting time will receive the shift premium applicable to 
their advanced starting time for all hours worked on such shift . 

For example , a first shift employee is normally scheduled to work 7:00 a.m. to 3: 
p.m. On Friday he is scheduled to work and works a shift from 3:00 a.m . to 3:30 p.m. H 
will receive third shift premium for those hours on Friday . 

?/If;) ~-;/5=/~~~ 
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4. This letter replaces the letters of understanding between the Corporation and the 
Union dated November 1, 1955, October 31, 1956, November 2, 1961, September 22, 
1964, November 10, 1967, January 20, 1971, September 21, 1973, October 25, 1979 and I 
October 14, 1996. 

5. These interpretations shall be effective with the effective date of the Nationai,})\\"J 
Production and Maintenance Agreement dated today and shall apply during the term o~v ~~I)\ 
said National Agreement. ~ ~ \ cl 

Very truly yours, vi 

CHRYSLER GROUP LLCFCA US LLC q117)~ 
By A. A lacobelliGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By Genera l HoliefieleNorwood H. Jewell 

?lft?-/()-/~ 
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Holiday Pay - Temporary or Indefinite Layoff 

September 27 , 1999September xx. 2015 

(80) Holiday Pay - Temporary or Indefinite Layoff 

International Union , UAW 

Attention : Mr. Stephen P. YokichNorwood H. Jewell 

Dear Sirs : 

Notwithstanding the provisions of Section (97) of the National Production and 
Maintenance Agreement and the corresponding Sections of the other National Agreements 
applicable to hourly employees , a senio rity employee who is temporarily or indefinitely laid 
off during the fourth workweek prior to a week in which one or more of the holidays in the 
Christmas holiday per iod falls , and who work,ed his last scheduled working day prio r to 
such layoff , shall , if otherwise eligible , rece ive pay for the holidays falling during such 
Christmas holiday per iod. A seniority employee who is laid off during the fifth, sixth or 
seventh workweek prior to a week in which one or more of the holidays in the Christmas 
holiday period falls and who worked his last scheduled work ing day prior to such layoff 
shall , if otherwise elig ible , receive pay for one-half of the holidays falling during such 
Christmas holiday per iod. An employee temporarily laid off shall receive pay for such 
holidays following his return to work from such layoff . 

Additionally , it is understood that a laid off employee who qualifies for Christmas 
holiday pay as prov ided in this letter , and who also qualifies for Christmas holiday pay as 
provided in S-1 Supplemental Agreement Tem porary Part Time Employees by virtue of 
being on temporary part time status during the Christmas holiday period , will be provided 
the greater of the two Christmas holiday pay entitlements but not both. 

Very truly yours , 
DAIMLERCHRYSLER CORPORATIONFCA US LLC 
By T. Gallagher Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By Stephen ~~ ichNorwood H. Jewell 
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Accu mulation of Time - Higher Classifications 

October 12, 2011 September xx. 2015 

(89) Accumulation of Time - Higher Classifications 

International Union , UAW 

Attention: Mr. Norwood H. JewellGenera l Holiefield 

Dear Sirs: 

The Company's practices on accumulating time on higher class ifications are as 
follows: 

1. It is recognized that under certain circumstances it is necessary for 
employees to be regularly assigned to do work that falls within two or more hourly 
classifications with different rates of pay. 

2. An employee assig ned, whether temporarily or on a regular and recurring 
basis, to a job with a higher classification for fifty percent (50%) or more of the scheduled 
shift time shall be paid at the rate of the higher classification for all hours worked on that 
shift. An employee assigned, whether temporarily or on a regular and recurring basis , to a 
jo b with a higher classification for less than fifty percent (50%) of the schedule d shift time 
shall be paid at the rate of the higher classification for the actua l hours worked on the 
higher classification on that shift. The Company has instructed its supervisors to maintain 
accurate records of time accumulated on higher classifications, and to process for payment 
any acc umulation of such time on a pay period basis. 

The rate of pay for an employee hired under the terms of the Memorandum of 
Understanding UAW-F CA US LLCChrysler Group LLC Employees Hired On Or After 
October 29, 2007 Wage & Benefit Ag reement - (M-13) shall be paid a rate of $29 .24$28.39 
for performing painting activities in accordance with Section 2. Pay ending September 17. 
2017, the rate will increase to $30.11. 

An employee assigned, whether temporarily or on a regular and recurring basis, to 
a job with a higher classification for less than one hour on a shift shall receive the rate of 
the lower classification for all hours worked on that shift. 

3. A seniority employee in a non-skilled classification assigned, whether temporarily 
or on a regular and recurring basis , to a job with a higher non-skilled classification wh~ _, \'' ~ 

wJ! Jro q.,\· 1< 
9J.> q i/~l/:Y \ o a 



receives the rate of the higher classification shall be paid a rate determined in accordan ce 
with app licable provisions of Section (114) of the current Agreement. 

4. This letter regarding accumulation of time will not be applicable to local plant 
agreements rega rding division of overtime cover ing classifications paying different rates , or 
to the assignment of Union representatives where such assignment is made for 
representation. 

Very tr uly yours , 
CHRYSLER GROUP LLCFCA US LLC 
By A. ,A,. lacobelliGlenn Shagena 

Accepted and Approved: 

INTER NAT IONA L UNION , UAW 
By General HoliefieldNorwood H. Jewell 
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Wage Progression 

GGteber 12, 2011 September xx, 2015 

(91) Wage Progression 

International Union, UAW 

Attention: Mr. General HoliefieldNorwood H. Jewe ll 

Dear Sirs: 

This will confirm the Company's practice with respect to the application of Section 
(114)(a) and M-13 Memorandum of Understanding UAW Chrysler Group FCA US LLC 
Employees Hired on or after October 29 , 2007 Wage & Benefit Agreement , Section IV 
Wages and Classification , Section 1 Wages - Team Member Rates as it relates to seniority 
employees laid off due to a reduction in force . 

A sen iority employee who (1) did not complete progression to the full base rate of 
the job classification pursuant to the provisions of Section (114)(a) or M-13 Memora ndum 
of Understanding UAW- Chrysler Group FCA US LLC Employees Hired on or after October 
29 , 2007 Wage & Benefit Agreement , Section IV, 1 prior to being laid off , (2) loses seniority 
while on layoff and (3) is subseque ntly rehired within one year of the date of losing seniority 
shall be required to complete a probationary period pursuant to Sectio n (45) but shall be 
subject to the progression provisions of Section (114 )(a) or M-13 Memorandum of 
Understanding UAW Chrysler Group FCA US LLC Employees Hired on or after October 
29, 2007 Wage & Benefit Agreement , Section IV, 1 in effect when the employee was last 
hired prior to layoff and shall continue progression from the same relative position in the 
applicable rate range the employee had attained prior to layoff. If such employee did 
complete the progression and was paid the full base rate of the job classificatio n prior to 
the layoff , the employee shall be required to complete a probationary period as provided 
above but shall be paid the full base rate of the classification . 

Very truly yours , 
CHRYSLER GROUP FCA US LLC 
By .A.. A lacobelliGlenn Shagena 

Accepted and Approved: 

INTERNAT IONA L UNION, UAW 
By ~~ "4oliefieldNorwood H. Jewell 

~ qj,s'/,5 \ ~ 
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Fitness Program 

October 12, 2011 September xx. 2015 

(101) Fitness Program 

International Union , UAW 

Attentio n: Mr. General Holiefield Norwood H. Jewell 

Dear Sirs : 

The U/\W Chrysler National Training Center is dedicated to a total lifestyle 
approach to fitness and well being . Therefore , Deuring these negotiations , the parties 
agreed that the Local World Class Partnership Council (LWCPC) Co-Chairs at facilities that 
currently operate fitness centers to continue providing joint funds for exercise equipment 
and professional oversight. Additionally , NTC to will retain responsibility for the 
procurement of fitness center equipment. 

Local Joint Training Committees may submit E! requests to utilize National iGGal 
funds to repair existing fitness equ ipment. purchase fitness equipment. Such requests will 
be evaluated on a case by case basis and must be in accordance 'Nith approved by the 
U/\W Chrysler National Training Center fitness Center Guidelines Joint Activities Board . 

Very truly yours , 
CHRYSLER GROUP FCA US LLC 
By A ,A,. Iacobelli Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By General Holiefield Norwood H. Jewell 

Je, £ ?/ ~,, ,s,_ 

Iv ;f l'i ! /2.1 j;J 

\O'o 



FCA 
I 1.:. CIIINSL(~ AU OMOOIL.[~ 

PM & PI LMA 

Youth Programs 

October 12. 2011 September xx. 2015 

(103) Youth Programs 

International Union, UAW 

Attention: Mr. General HoliefielG Norwood H. Jewell 

Dear Sirs : 

During these negotiations , the parties reaffirmed their suppo rt of programs , for the 
children and grandchildren of UAlN represented Chrysler Group LLC 'Norkers . These 
programs 'Nill also be available to other youth on a space a•e•ailablc basis. 

Under the direction of the Joint Activities Board, the UAW-Chrysler National 
Training Center has developed is developing a Youth program ... which has been 
implemented at the Regional Training Center and other designated locations. This program 
is designed to supplement enhance the normal education system, alleviate teen problem&; 
encourage academic excellence and ~ provide career selection and development 
awareness . In furtherance of these initiatives for youth , the Chrysler Group LLC and the 
UAVV Chrysler National Training Center 'Nill •.vork together on various projects to enhance 
the delivery of services to the youth of UNN represented Chrysler Group LLC workers. 

Very truly yours, 
CHRYSLER GROUP FCA US LLC 
By A. A. Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General Holiefield Norwood H. Jewell 

i ~ ~{ l2-\ lo 
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Child/Elder Care 

October 12, 2011 September xx. 2015 

(104) Child/Elder Care 

International Union , UAW 

Attention : Mr . Genera l Hol iefield Norwood H. Jewell 

Dear Sirs: 

During these negotiat ions , the parties acknowledged that Child and Elder Care are 
tv.io of the most important issues facing concerns of Chrysler Group FCA US LLC 
employees. 

To address these importan t issues concerns, the Joint Activities Board has directed 
the follow ing actions were agreed to: 

1. Continue with the responsibility for research , development , oversight and 
monitoring of child and elder care programs , including ongoing education aRd promotional 
programs at all Chrysler Group FCA US LLC facilities. 

b Continue to provide a telephone access Resource and Referral program 
that is accessible to all Chrysler Group LLC locations to assist employees with obtaining 
quality care of chi ldren and elderly dependents. The resource and referral vendor will also 
provide educational information on general parenting and a variety of 'Nork/family topics. 

4 Continue to explore the possibilities of expanding childcare to other 
locations . 

4:- Continue efforts tov.•ard a consortium operated or t:>JTC owned child care 
facility and explore other methods for providing child care seFYices. This may include, but 
not be limited to , support to enhance existing childcare seFYices in the community. All 
pertinent issues will be addressed , inoluding potential consortium members , format , cost 
sharing arrangements as well as location 1 size, seFYices to be prm.iided, and others. VVe •Nill 
continue the Detro it area pilot consortium projects through the Alliance for Children and 
Working Families , to provide and improve existing child care seFYices. Moreo•.ier, we will 

de~l:ed ;:~~::. similar programs for otRer GRrysler Gre"p LLG locations, tR::;i : \ ;~I;,~ 
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consortiums with other local businesses, as appropriate. A recommendation 'l'Jill be 
developed and presented to the Joint Activities Board . 

5-:- Continue to affirm our commitment to evaluate existing UAV•l GhryslCf 
National Training Center Elder Care Needs Assessment Survey data to determine 
employee needs. If warranted , the NTC will continue to conduct additional surveys and 
explore options regarding Elder Care Program, including a Care Manager Program to 
provide initial geriatric assessments for active employees whose parent(s), step parent(s) , 
parents in law or elderly dependents arc in need of help in locating additional assistance . 

2. Continue efforts to provide resource and referral recommendations , as 
necessary . for employee inquiries related to child/elder care. 

3. Refer employees to child/elder care information that is readily accessible 
via the internet to obtain current care referral information and related contact information 
for faci lities in the area. 

e4. Continue the employee-funded Dependent Care Assistance Plan 
administered by the Chrysler Group FCA US LLC Health Care, Group Insurance and 
Health Promotion Department. This program will enable active employees to pay for 
dependent care services using pre-tax dollars . 

As discussed , funding for the program will be provided by the UAW-Chrysler 
National Train ing Center . 

Very truly yours , 
CHRYSLER GROUP FCA US LLC 
By A. A. Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By General Holiefield Norwood H. Jewell 
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Paid Educational Leave 

October 12, 2011 September xx, 2015 

(107) Paid Educational Leave 

International Union, UAW 

Attention : Mr. Genera l Holiefield Norwood H. Jewell 

Dear Sirs: 

During these negotiations , the parties agreed to continue the National Paid 
Educational Leave (PEL) program which provides UAW. Chrysler Gro1:1p FCA US LLC 
leadership and selected employees with a unique educational opportunity to enhance their 
knowledge of the automobile industry . Sponsored candidates are approved in advance by 
the UAW-Chrysler National Training Center. Expenses and lost time for participants in the 
program are provided from national joint training funds . 

The jointly developed and administered Paid Educational Leave Program utilizes 
industry experts , university analysts and political officials to examine and discuss the 
economic , technological , and political forces influencing the future of the wor ldwide 
automobile industry. 

During these negotiations , the Parties have reconfirmed their support of the 
Nat ional Paid Educational Leave Program,. 

During Um term of tf:10 1 QQO National Agreement the parties developed a 
regional/local 'IOFsion of the PEL Program. It is the intention of the parties to refine and 
offer this option during the current agreement with funding to be provided from 
~ National Joint Training Committee accounts Funds. The National Training Center will 
also consider developing and providing a specialized PEL type program for individual 
plants based on local considerations . 

Further, the parties agreed in 1990 to jointly develop a Union and Company 
Awareness Program regarding the long historical relationship between the UAW and 
Chrysler Group LLC. Tho parties further agree that this program will be incorpot=ated in~o 
the format of the Natjonal and Regional/Local PEL ,:,rograms. 

Very truly yours , 

\ tiG 



• 
CHRYSLER GROUP FCA US LlC 
By A .A.. Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By General Holiefield Norwood H. Jewell 
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Employee Assistance Program 

October 12, 2011 September xx. 2015 

(109) Employee Assistance Program 

International Union , UAW 

Attention : Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

Chrysler Group FCA US LLC and the UAW continue to recognize that alcoholism 
and drug dependency are health problems which may be successfully treated , given early 
identification and appropriate rehabilitation therapy . Furthermore , as with alcoholism and 
drug dependency, emotional disorders and serious personal problems can adversely affect 
job performance. 

It is in the Company's and Union's mutual interest to provide a framework within 
which UAW-represented Chrysler Group FCA US LLC employees voluntarily and 
confidentially may seek professional counseling , treatment , family intervention, or other 
assistance and information about what benefits are available to address such problems. 
Similarly, it is in the parties' interests to generally encourage , educate and otherwise help 
employees pursue more healthful life styles , and expand educational opportunities in this 
area for the entire family. Working together the Union and Chrysler Group FCA US LLC 
can achieve common goals in those areas. In this regard , the parties accordingly 
established a joint Employee Assistance Program under the UAW-Chrysler National 
Training Center (NTC). 

The Program provides for: (1) early identification and voluntary assessment of 
seniority employees having alcoholism or other drug dependency problems as well as 
emotional disorders or serious personal problems ; (2) referral of such employees to 
recognized providers for professional diagnostic evaluation , counseling or treatment ; and 
(3) an ongoing support system with appropriate follow-up on their counseling or 
rehabilitation progress. While the Program's primary purpose is to assist employees having 
such problems and help Union and Management Representatives deal effectively with 
such situations , it also encourages employees to obtain information about the dangers of 
substance abuse and other addictions , and serious family and personal problems. 
Additionally , the Program covers how to recognize the existence of such problems, and the 
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availability of counseling or treatment referral services for immediate family members 
having such problems. 

Employees with alcoholism , drug dependency , emotional , family, or other personal 
problems will be able to seek help voluntarily without having to be concerned that their 
employment status will be affected because they have sought help for such problems. 
Such employees , however, would continue to be subject to the same standards of 
performance and conduct expected of any other employee, irrespective of participation in 
the Employee Assistance Program . Employees requ iring a leave of absenc e for the 
treatment of health problems will be issued such leave in accordance with the provisions of 
the Collective Bargaining Agreement. Insurance benefits, if any , for the treatment and the 
absence wi ll be determined in accordance with the Agreement. 

The parties recognize the value of conducting critical incident "stress debriefings" 
after a trauma , such as an employee suicide, a major injury accident , violence or death at 
the work site , etc. Appropriate debriefings for employees traumatized by such events are in 
the best interest of the Union and the Company . In this regard, the parties agree to 
continue the Crit ical Incident Response Program . Also , in light of increasing workplace 
violence , the parties have implemented a comprehensive Workplace Violence Prevention 
Program. Through joint Workplace Violence Preve ntion Local Response Teams (LRT), at 
every location, whose activities shall be governed by the mutually agreed upon NTC LRT 
Policy and Procedural Guidelines , designated representatives of union and management 
have the opportunity to work cooperatively toward preventing troubling situations from 
worsen ing, while maintaining the integrity of their respective roles . The parties agree that 
the best way to prevent threats and potential violence from becoming a reality is by treating 
all employees with respect and through early identification , intervention , and referral of 
employees who may be having such problems , to their EAP Representatives. The parties 
also agree to continue updating the Workplace Violence Prevention procedures , including 
NTC Local Response Team Policy and Procedural Guidelines , and providing awareness , 
education and training on procedures for Local Response Team membe rs through the 
UAW-Chrysler National Training Center. 

The Joint Activities Board (JAB) will continue to fund the development , central 
administration and arrangement of necessary services regarding delivery of the Employee 
Assistance Program. The NTC will continue to assist locations in implementing the 
Program. In that context , the NTC will provide training or instruct ions deemed necessary to 
qualify Employee Assistance Program representatives to satisfactorily perform their duties ; 
and, will arrange for necessary promot ional, professional referral and other support 
services from appropriate national and local company or external resources . Also , the NTC 
will cont inue its support of alternative counseling techniques, such as a Chaplaincy 
Program , in support of local EAP programs and EAP representatives . Recommendations in 
this area wil l be presented to the Joint Act ivities Board as appropriate . 

The JAB will continue to direct and guide the development , administration , and 
del ivery at the national level. The Board will continue to be comprised of equal numbers of 
representatives of the UAW and the Chrysler Group FCA US LLC appointed respectively 
by the UAW Vice President and Director of the National Chrysler Department and the 
Company's Vice President , Employee Relations. The EAP process will function under the 
umbrella of the Local World Class Partnership Council (LWCPC) and under the jo int 
guidance of the Plant/PDC Manager or Human Resources Manager , and the local union 
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President. All program activ ities will be governed by the requirements outlined in the EAP 
Policy and Procedural Guidelines. The Plant/PDC Manager , or Human Resources 
Manager and the local union President will meet monthly with the EAP representatives to 
coordinate all EAP Program activities , including promotion of the program to employees , 
the training of supervisors and union representatives at their locations , and continuous 
improvement of the Program, consistent with the provisions of this letter and the guidelines 
established by the JAB. The EAP representatives will also participate in, and report data 
reflecting their activities , in a manner not to violate confidentiality , at meetings of the Local 
World Class Partnership Council , (LWCPC). Proposa ls and reques~s for funding 
concerning delivery of local programs and related services under the Program •.viii be 
reviewed by the NTC and be subject to approval by the JAB. In revie1Ning such proposals , 
consideration •.viii be given to the availability of funds and proposal consistency with the 
Program's objectives. 

Early identification and assessment of employees needing assistance is a key 
element of the Program and increases the possibility of a successful outcome . Also, follow­
up by EAP representatives, and on-going support through on-site support groups and 
family awareness is critical to maintaining healthy lifestyles . The parties further recognize 
that while it is the responsibility of management to maintain discipline and to invoke 
disciplinary measures where and when appropriate , both local management and union 
representatives at all levels have the responsibility to exercise their best efforts toward the 
objective of early identification of employees whose behavioral problems may be linked to 
medical and/or personal causes and to strongly encourage them to seek assistance. To 
facilitate their critical roles in the intervention process , partic ipation in EAP education and 
training by supervisors and chief stewards is essential , and valuable for other local union 
and management leadership . This education and training will be provided in a variety of 
formats. In addition, educational materials and information on resources available through 
EAP, such as a newsletter and a telephone access EAP Resource and Referral Service 
will be made available by the NTC to employees and their families as a means to further 
support early intervention. 

The parties recognize the value of providing social support to employees making 
positive lifestyle changes , and where the local parties agree , on-site , employee-conducted 
support group meetings will be permitted for employees , on their own time . EAP 
representatives , with the assistance of the LWCPC will be responsible for arrangements. 

Further , it is recognized that a perceived stigma may be attached to involvement 
with EAP. Therefore , joint local EAP teams , along with the LWCPC, will work to generate a 
climate which reduces the effects of social stigma associated with menta l disorders , 
alcoholism , drug dependency and other personal problems that act as a barrier to 
employees receiving needed help to resolve personal problems. To this end, consideration 
will be given to the location of the EAP's office in the plant ensuring the greatest privacy 
and confidentiality. 

The parties agree to continue improving the quality and performance of the EAP 
Program and EAP representatives' services. Therefore , the NTC will benchmark other 
programs and develop National UAW-Chrysler EAP Program standards based on: the 
most successful practices , standards developed by other joint programs and professional 
organizations , and input from EAP representatives . The NTC will provide training on the 
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implementation of these standards and assist with the resolution of any implementation 
problems. 

Also, newly-appo inted EAP representatives will receive a thorough orientation on 
the background, history , development and focus of EAP Program standards , as well as 
methods for coordinat ing a local EAP Program. To ensure that newly-appointed EAP 
representatives become proficient in EAP core technology, and are able to provide a 
professiona l leve l of service , they will be requijred to meet all NTC-approved EAP 
requirements for cert ification, within three (3) years of their appointment. Newly-selected 
EAP representatives must possess the skills necessary to take and pass such a 
certification examination. Failure to achieve such a credential within the allotted time period 
could result in the representative being removed from the Employee Ass istance 
representative position by the UAW Chrysler Department. Newly appointed representatives 
will, where feasible, be selected two weeks prior to the departure of the preceding 
representative, for purposes of tra ining and a smooth transitio n of responsib ilities. 

Confidentiality is a critica l eleme nt in the success of an EAP Program. To preserve 
the integrity of the Program and emp loyee trust, EAP representatives will adhe re to 
professional standards of confident iality, except where limited by federal, state, local or 
Chrysler Group FCA US LLC rules and regulations regarding confident iality , disclosure of 
client information , or threats. These limits will be exp lained to employees. Because 
violations of confidentiality may destroy a program at the local level, and embarrass and 
offend employees who have placed their trust in the EAP, proven violations of 
confidential ity by EAP representatives , either by omission or commiss ion, will be taken 
serious ly. If it is alleged that a violation has occurred , a joint investigation will be 
conducted, and approp riate action taken, up to and including termination of their 
appo intment. 

To ensure that employees receive effective alcohol, substance abuse and mental 
health care, The NTC will work jointly with the Health Care Benefit Joint Insurance 
Committee to research the most beneficial treatment practices. 

It is understood that nothing contained herein or in the existing or future statements 
concern ing the Employee Assistance Program or steps taken to implement its programs 
and related services shall be construed or interpreted as constituting a waiver of either the 
Company's or the Union's rights or responsibilities under the Collective Bargaining 
Agree ment, nor is the Program intended in any way to create for any employee any 
enforceable obligation aga inst the Company, the Union, or their representatives. 

In addition , it is the parties' intent that any programs, approaches or related 
services to be provided under the Employee Assistance Program are not to be construed 
as benefits or insurance programs. 

Finally, the Grievance Procedure set forth in the Collective Bargaining Agreement 
shal l have no application to, or jurisdiction over , any matters related to the Program . 

Very tru ly yours, 
CHRYSLER GROUP FCA US LLC 
By A. A . Iacobelli Glenn Shagena 
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Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By General Holiefield Norwood H. Jewell 
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Funding - Health and Safety Training and Research 

October 12, 2011 September xx, 2015 

(110) Funding Health and Safety Tra ining and Research 

International Union, UAW 

Attention : Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

In the Memorandum of Understanding - Health and Safety which supplements the 
2-G442015 Production and Maintenance Agreement the parties agree to direct and support 
joint health and safety activities at the national and local levels. These include providing 
additional joint health and safety training to enhance the safety awareness , hazard 
recognition , and technical skills of Chrysler FCA US LLC employees ; developing guidelines 
to be used by the plants and Local Joint Health and Safety Committees to design local 
training programs and a system to review and approve such programs ; and establishing a 
Joint Health and Safety Training Subcommittee to aid the National Joint Committee on 
Health and Safety in attaining its training objectives. 

The parties also agree , as set forth in the Memorandum of Understanding - Health 
and Safety , to conduct mutually agreed upon occupational health research and to explore 
methods to improve communications between Chrysler FCA US LLC and the UAW in 
health and safety areas. The NJC will conti nue to be responsible for evaluating and 
approvi ng the need for occupational safety and health research. The NJC and Joint 
Activities Board (JAB) will meet to determine funding needs for approved projects. 

To ensure adequate funding for the above described activities, the Company will 
make available funding at f.our (4) cents per hour worked for health and safety training 
activities. In the event this Fund is depleted , subsequent funding f.or future recurring 
expenses , if appro>o·ed by the Joint Act ivities Board , •will be made a11ailable through National 
Training funds to perf.orm research as deemed necessary by the joint parties. 

The parties recognize the need to better coordinate all joint training efforts at the 
operating unit level. As each unit is jointly deve loping local training priorities based upon 
such analysis , they will be asked to make health and safety a part of this process . 

\\(a 



To support this process , the parties agree to utilize joint health and safety funds to 
partially subsidize the cost of local health and safety training efforts. A formula for this 
subsidy will be developed annually by the National Joint Committee on Health and Safety 
and approved by the UAW Chrysler Joint Activities Board. 

Very truly yours , 

CHRYSLER GROUP LLC FCA US LLC 
By ,A,. A Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNATIONA L UNION , UAW 
By General Holiefie ld Norwood H. Jewell 
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National and Local Training 

October 12, 2011 September xx. 2015 

(111) National and Local Training 

International Union , UAW 

Attention : Mr . General Holiofield Norwood H. Jewell 

Dear Sirs: 

Chrysler Group LLC FCA US LLC and the UAW reaffirm the need to continue aR4 
expand to improve and align joint training programs with the needs of our customers tRe 
National Training Genter Program. Furthermore, the parties pledge to continue providing 
the resources necessary to assure that all employees receive train ing and development 
opportunities in order to produce a highly mot ivated , capable workforce that continually 
improves its own and the Company's ability to succeed in an increasingly competitive 
industry. To demonstrate this continuing commitment , the joint program coordinators tRe 
parties agreed to establish a joint study committee at the UAW Chrysler National Training 
Center. with are authorized authorization derived from the Joint Activities Board, to 
evaluate all existing training programs and make improvements where necessary as well 
as make recommendations to the Joint Activities Board for the develop lil.§.01 and 
implement ation of new programs reflective of the dynamic needs of employees and the 
company, especially in light of our changing workforce and emerging technology. VVhere 
appropriate , space permitting at locations designated by the Joint Activities Board, spouses 
and dependent children may attend certain training classes as defined by the joint study 
committee. 

I. NATIONAL TRAINING CENTER 

This National Training Center will promote and direct the development and 
implementation of skill development and train ing activities for active and dislocated 
employees . Chrysler Group LLC FCA US LLC and the UAW strongly encourage all 
employees to avail themselves of these activ ities. 

Training and job placement efforts for dislocated workers will be focused on finding 
comparable employment as soon as possible . In plant closing situations , or in cases 
involving employees facing indefinite layoff where recall or future Chrysler Group LLC .E.CA 

placement is unlikely , the parties agreed that affected employees will receive up to }Ii 
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four (4) hours release time for participation . in group information meetings, individual 
planning sessions and skill assessment. In addition. other pre-layoff activities will include , 
but not be limited to. basic skills training, counseling, alternative career training, job search , 
placement and related support services. Post layoff services will continue to be made 
availab le to laid off emp loyees through the UAW-Chrysler National Training Center. Cases 
of partial plant closings will be reviewed individually and appropriate services provided. In 
either case. services will be reviewed and approved by the Joint Activities Board. 

In order to insure that Training activities improve the performance of the enterprise 
and provide participants with enhanced job security, it is essential that the UAW-Chrysler 
National Training Center activities be integrated with the Company structures and business 
dec isions. Therefore. the UAW-Chrysler National Training Center will expand its efforts to 
establish and mainta in close communication with Chrysler Group LLC FCA US LLC 
Divisional staffs to improve employee awareness and access to training held at the World 
Class Manufactu ring Academy . The NTC and training functions to will assure that the 
parties at all levels contribute to the development of effective joint training and 
development initiatives and utilize the resources and facilities of the National Training 
Center to disseminate effective training and development practices. 

The duties and respons ibilities of the UAW-Chrysle r National Training Center will 
include the following: 

Identify Skill Developmen t and Training needs opportunities for active 
employees in the areas of basic education , job-related and interpersonal skills. 

Design promotional materials and activities to encourage the expansion of 
Joint Union-Management efforts in our society . 

Sponsor appropriate activit ies to provide a forum for national experts from 
labor. academia, business. and government to convene and deliberate upon the future of 
Human Resource Development. 

-- Authorize studies , demonstration projects and research activities on topics of 
mutual interest and importance. 

Monitor and eva luate National and Local Joint Training Committee Center 
Ag,ctivities and provide status reports to the Joint Activities Board 

-- Invest igate other career and training counseling alternatives. 

II. RESPONSIBILITIES/ LOCA L JO INT TRAI NING COMMITTEE 

The Local Joint Training Committee , as described in the Memorandum of 
Understanding Joint Activities, will be responsible for the Local Joint Training Committee 
Program. Additionally , the Local Joint Training Committee 'Nill be involved in ti raining 
for directed at UAW-represented employees &Re will be assure that , based on a 
comprehensive needs analysis ; and as required, a training programs will be identified 
and provided to are readily available 1Nhich enable employees to improve upon and 
upgrade their basic education. job , and interpersonal skills. Local facilities are responsible 
to identify and provide operator-specific training per the needs analysis . 

Very truly yours , 

l&Plfvr£S 
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CHRYSLER GROUP LLC FCA US LLC 
By A. A. Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNA TIONAL UN ION, UAW 
By General Holicficld Norwood H. Jewell 
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Payroll Direct Deposit 

October 12, 2011September xx, 2015 

(115) Payroll Direct Deposit 

International Union, UAW 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

Unless otherwise restr icted by applicable state regulations , all payments to 
employees will be direct deposited to the bank or financial institution the employee 
designates. Employees who do not provide the necessary information to implement the 
direct deposit process will be placed on a pay card system . If restricted by applicable state 
regulations , employees not electing direct deposit or pay card will have their paycheck 
mailed to their address of record. Pay statements are available for employees to view/and 
or print via the internet and computers. Kiosks are available locally for the purpose of 
viewing pay statements . The Company will pursue technical applications whereby 
employees may use their personal electronic devices such as cell phones to view and 
submit certain Payroll related requests. 

Very truly yours , 
CHRYSLER GROUP LLCFCA US LLC 
By A. A . lacobelliGlenn Shagena 

Accepted and Approved : 

INTERNATIONA L UNION, UAW 
By General HolietieldNorwood H. Jewell 
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Sexual Harassment Prevention 

October 29, 2007 September xx. 2015 

(117) Discrimination and Harassment Prevention 

International Union, UAW 

Attention : Mr. GeReral Holiefield Norwood H. Jewell 

Dear Sirs: 

The f.ollowing is the text of Chrysler LLC's 'Nritten and published guidelines ln 
accordance with FCA US LLC (Policy 3-6}-regarding Discrimination and Harassment 
Prevention :-... 

PURPOSE: 

Chrysler LLC FCA US LLC is committed to providing a workplace that is free of 
discrimination and harassment. The Company expects that all persons in the workplace will 
be treated with dignity, their rights respected and the ir privacy maintained. Employees may 
obtain a copy of Policy 3-6 from their Local Human Resources Department. 

It is a Policy of Chrysler LLC: 

FREEDOM FROM DISGRIMIN/\TION 

Chrysler LLC's policy is to provide equal employment opportunity without regard to race, 
color, sex , sexual orientation , age, veteran status , marital status , religion , national origin, 
disability unrelated to the ability to perf.orm a job , or any other basis protected by law. This 
applies to all aspects of employment , including hiring , job assignment , training, career 
development , promotion and compensation. 

The prohibition against 1Norkplace discrimination also includes discriminatory treatment 
based on stereotypes or preconceptions associated with a protected category. For 
example, the prohibition against sex discrimination protects employees whose behavior or 
dress does not match the expectations of others f.or a particular sex; the prohibition against 
disability discrimination protects employees from adverse employment action based on 
unfounded perceptions that they are unable to perform their 'Nori< due to substantially 
limiting impairments . 
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FREEDOM FROM HARASSMENT 

Chrysler LLC does not tolerate harassment of any kind in the workplace including 
harassment based on a person's race, color, sex , sexual orientation , age, 't'eteran status , 
marital status , religion , national origin , or disability that has the effect of interfering with the 
person's work performance or creating an intimidating , hostile or offensive 'Nork 
environment. 

"Workplace" includes any Chrysler LLC facility as •..vell as business settings such as 
Company travel, meetings with customers , suppliers, and members of the public and 
business related social events . 

V\Jhether conduct constitutes harassment may depend on whether it is vie1Ned as offensive 
by the individual who is the subject of the conduct. This means that an employee may 
violate this policy 'Nithout intending to harass . Examples of conduct that may constitute 
harassment include 1,.mwelcome physical conduct; threats or intimidation; displaying 
offensive items or pictures ; interf.cring 'o't'ith or sabotaging someone's work or personal or 
assigned property ; and making jokes or inappropriate comments about a person's age, 
race, sex, religion , ethnicity , sexual orientation , marital status or disability. One act or a 
series of acts may constitute harassment. 

This policy specifically prohibits sexual harassment. "Sexual Harassment" means 
unwelcome physical or verbal conduct that is either of a sexual nature , or directed to a 
person because of that person 's sex, when: 

submission to , or rejection of, such conduct is used as a factor in making decisions 
affecting hiring, evaluation, promotion, selection, or other aspects of employment or such 
conduct creates an intimidating hostile or offensive work environment. 

Examples include unwanted sexual advances; sexual or sex based commentary about and 
individual's body; touching ; obscene comments or gestures ; display or sexually suggestive 
objects or pictures ; and questions or statements about sexual conduct or sexual orientation 
or preferences. 

REPORTING A COMPLAINT 

Anyone who believes that he or she has been subjected to or witnessed activity or 
behavior in the workplace that violates this po licy should make Chrysler LLG FCA US LLC 
aware of such conduct. A complaint may also be submitted to the EEOC (or similar state 
agency) . Reports or complaints will not affect rights under any applicable collective 
bargaining agreement including access to any grievance procedure. Notification within 
FCA US LLC should be made to: 

Corporate Diversity Office +J--8e6 374 1208 \.tJh The Ethics Helpline at 
(1-800-543-1391 ltJ) and/or www .ethicshelpline.fcagroup.com or 

The Local Human Resources Office ; or 

Management. 

COMPLAINT INVESTIGATION 



Chrysler LLC's FCA US LLC's policy is to take discrimination and harassment complaints 
seriously. Chrysler LLC FCA US LLC will investigate all discrimination and harassment 
complaints in a timely and impartial manner . Moreover , Chrysler LLC FCA US LLC will use 
its best efforts to: 

protect the privacy and reputation of al l individuals concerned; 

maintain confidentiality throughout the investigation process and share information 
only on a need-to-know basis; and assure that persons against whom allegat ions are made 
are treated fairly. 

RETALIATION 

Retaliation against a person who in good faith reports , or participates in the investigation 
of , a discrimination or harassment allegation is str ictly proh ibited. 

DISCIPLINE 

Employees who violate this policy will be disciplined up to and including discha rge. 

The Company and the UAW are in agreement that complaints of sexual 
harassment should be dealt with promptly and fairly under existing internal procedures as 
provided under Section (4) of the National Agreement , Letter (116) and Appendix A, the 
joint UAW - Management Sexual Harassment Complaint Investigation Process. 

Further , the parties have agreed to provide training for Civil Rights and Equal 
Application Committees as specified under a separate Letter (158) of this Agreemen t. 

Very truly yours , 
CHRYSLER LLC FCA US LLC 
By J . FranciosiGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By General Holidield Norwood H. Jewell 

Appendix A 

Sexual Harassment Complaint Investigation Process 

Complaints of sexual harassment originate via many different avenues . i.e., an employee 
to Management , an employee to a Union Representa tive, from either a Management or 
Union representative directly , or anonymously . Accordingly , immed iately upon any member 
of Management becoming aware of an allegation of sexual harassment when a Bargaining 
Unit employee is either the accused or the complainant , the following process is to be 
followed: 

The involved facility Human Resources Manager (or designee) must be advised of the 
allegation of sexual harassment. They , in turn , will immediately contact the Local Union 
President (or designee) to make them aware of the allegation. In cases when a complaint 
is received from an anonymous source , the aforementioned parties will , before 
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commencing with an investigation, confirm with the employee who is allegedly harassed 
that he or she, in fact feels sexually harassed. The local Human Resources Manager is 
also responsib le for notificatio n to the approp riate Group Human Resources Office , as well 
as the Corporate Diversity Office the Company's EEO Compliance and Governance Office 
of the sexual harassment complaint. 

The involved Human Resou rces Manager (or desig nee) will advise the accused party that 
an investigation will be conducted and , accordingly , they could be placed "on notice" of 
potentia l disciplinary action , and that any act(s) of retaliation will not be tolerated. 
Dependent on the circumstances of the individual case , the Human Resources Manager 
may deem it prudent to suspend the accused individual(s) until the investigation is 
concluded. 

An Investigation Team will be fo rmed that will include at least one (1), but not to exceed 
two (2) representative(s) from the Local Union , which may include members of the local 
Civi l Rights Committee , in accordance with Section (4) and Letters .(116Land .(1171 of the 
National Agree ment. Recogn izing the desirability of an investigative team made up of one 
male and one female; each facility w ill attempt to structure the team accordingly . The 
Corporate Diversity Office EEO Compliance and Governance Office may elect to name a 
represe ntat ive to serve as an add itional member of the Investigative Team or, where the 
Corporate Diversity Office EEO Compliance and Governance Office is not part of the 
Investigative Team, local faci lities are encouraged to confer with that activity for any 
guidance that may be required. In conjunct ion with Corporate Diversity Office EEO 
Compliance and Governance Office presence, the Chrysler Department - UAW may elect 
to also name an additional representative to the Team . Also , where the Corporate Diversity 
G.ffiGe EEO Compliance and Governance Office is not part of the investiga tion, the local 
Human Reso urces Manager wi ll, upon completion of such investigation, forward to that 
act ivity a confide ntia l copy of the file . Investigations of sexual harassment are to be 
conducted in a lawful and as expedi tious a manner as possible . 

During interviews conducted in conjunction with a sexual harassment complaint , only 
members of the Investigative Team and the interviewee will be present. If the interviewed 
employee is a bargaining unit employee , he or she can have a Union Representative 
present duri ng the interview . As part of the investiga tion , attempts will be made to obtain 
signed statements from all parties , including the complainant , accused , and witnesses 
where applicable. In cases where disciplinary action results , copies of all documentation 
and notes relied on as the basis for such action will be provided to the Union and 
Management Invest igators . All individuals involved in the handling of sexual harassment 
complaints , from the original receipt of such complaint through the enti re investigative 
process , are required , to the extent possible , to maintain maximum confidentiality of any 
information obtained or prepared during the process . No cop ies of information obtained or 
prepared by the Investigative Team will be provided to any employee. 

Once the investigation has been concluded , the local Management , i .e., Human Resources 
Manager and facility operating head , shall review the facts with management team 
members and determine the appropriate action to be taken . The union team members will 
have no role in this determination and will make no recommendations regarding 
discipl inary action. 
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In cases , however, where the Corporate Diversity Office EEO Compliance and Governance 
Office participated on the Investigative Team, the investigation results will be reviewed for 
final disposition by designees from: 

• Corporate Diversity Office EEO Compliance and Governance Office 

• Group Human Resources 

• Corporate YR-ieR Employee Relations 

Note: The Office of the General Counsel will , upon request , provide advice and counsel. 

Actions taken in sexual harassment cases will be reported by the local Human Resources 
Manager to his or her respective Group Human Resources Manager, as well as the 
Corporate Diversity Office EEO Compliance and Governa nce Office. In cases where the 
Corporate Diversity Office EEO Compliance and Governance Office participated, final 
disposition shall be reported to the local Human Resources Manager by his or her 
respective Group Huma n Resources office. 1111 all cases, the complainant is to be advised 
when the case is "closed." Such act ions shall be monito red to ensure closure to all 
allegations is accomp lished and corporate wide consistency relative to actions taken is 
maintained. Any discipline assessed shall be done consistent with normal requirements for 
notification , representation, etc. In cases wheire an employee is found to engaged in 
misconduct of a sexually harassing nature, the transfer of that employee or the transfer of 
the employee who made the complaint, will generally not be considered appropriate 
corrective action nor the sole remedy in resolving the complaint. Appropriate discipline, up 
to and including discharge , may be imposed . 

Where the investigative process determines an allegation of sexual harassment was made 
falsely or maliciously, the complainant may be subject to appropriate disciplinary action, up 
to and including discharge. Obviously , this is not applicable to complaints that are brought 
forth in good faith, but are found to be inconclusive. 

Whi le the forego ing is an attempt to put in place guidelines which will allow the local 
facilities to investigate and dispose of the majority of sexual harassment complaints , it is 
important that care is taken to ensure all complaints are taken seriously , that an objective 
and thorough investigation consistent with Chrysler LLC FCA US LLC policies and 
applicable Collective Bargaining Agreements is conducted, and that fa ir and equitable 
action results. 

The Company bears the ultimate responsibility for the enforcement of the laws and 
corporate policy which prohibits sexua l harassment. Sexual harassment is something that 
cannot be tolerated by Management or the Union. Accordingly, the Company and the 
Chrysler Department of the International Union , UAW are committed to ensuring 
investigations of sexual harassment complaints are to be conducted in the spirit of 
determ ining the truth and subsequent sharing of all available pertinent information between 
the parties. The Union's involvement in no way precludes its grieving and resultant 
disciplinary action, since the assessment of such discipline would remain the sole 
discretion of Management. 
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Division Health & Safety Review Boards 

October 14, 1996 September xx. 2015 

( 122) Division Health & Safety Review Boards 

International Union , UAW 

Attention: Mr. Jack Lasko•Nski Mr. Norwood H. Jewell 

Dear Sirs : 

A Division Health & Safety Review Board, co-chaired by the Environmental Health and Safety 
Division Lead and the UAW Chrysler Health & Safety Coordinator is established to include each 
major division having employees covered by this Agreement. The purpose of this review board is to 
meet and resolve health and safety issues that have not been resolved by the Local World Class 
Participation Council. Health and safety issues unresolved by the Division Review Board will be 
referred to the National Joint Committee on Health & Safety . 

/\ Health & Saf.ety Revie1N Board, co chaired by a Manufacturing Division General 
Manager or Vice President: and a member of the International Union , U/\VV Chrysler 
Department Health and Safety Staff (or other similar arrangement agreed to by the 
Company and the UAW National Chrysler Department), will be established to include each 
major division having employees covered by this Agreement. The NJC will participate in 
activities of this Board , which is expected to meet regularly to review and resolve health 
and saf.ety issues and to disseminate corrective actions and inf.ormation throughout their 
respective divisions . 

Very truly yours , 
CHRYSLER CORPORATION FCA US LLC 
By T. Gallagher Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By Jack Lasko•.vskiNorwood H. Jewell 
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Fund ing of Nat ional JSOES Committee Act iv ities 

October 12, 2011 September xx, 2015 

(131) Funding of National JSOES Committee Activities 

Internationa l Union, UAW 

Attention: Mr. General Holie:fieldNorwood H. Jewell 

Dear Sirs: 

During the discussions in the 2014§. negotiations , the parties agreed that funding 
for the activities of the National JSOES Committee would be provided from 
NATIONALJoint funds upon approval by the Joint Activities Board. 

Very truly yours , 
CHRYSLER GROUPFCA US LLC 
By A. A. lacobelliG lenn Shagena 

Accepted and Approved : 

INTERNATIO NAL UNION, UAW 
By General Holiefiek!Norwood H. Jewell 
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Plant Closing and Sale Moratorium 

October 12, 2011 September xx. 20 15 

(136) Plant Closing and Sale Moratorium 

International Union, UAW 

Attention: Mr. General Holiefield:Norwood H. Jewell 

Dear Sirs: 

As a result of your deep concern about job security in our negotiations and the 
many discussions which took place over it, this will confirm that during the term of the new 
Collective Bargaining Agreement , until September 14, 2015 September xx. 2019. the 
Company will not close , nor partially or wholly sell , spin-off , split-off, conso lidate or 
otherwise dispose of in any form , any plant , asset or business unit of any type, constituting 
a bargaining unit under the Agreement. 

It is understood that conditions may arise that are beyond the control of the 
Company, e.g. , acts of God , catastrophic circumstances, market related volume declines, 
or significant economic decline concerning the subject. Should these conditions occur, the 
Company will discuss such conditions with the International Union. 

Very truly yours , 
Gl=IRYSLER GROUP LLG FCA US LLC 
By A. .A.. Iacobelli Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By General Holiefield Norwood H. Jewell 
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Sale of Operations 

October 12, 2011September xx, 2015 

(138) Sale of Operations 

International Union, UAW 

Attention : Mr. General HoliefieldMr . Norwood H. Jewell 

Dear Sirs: 

During these negotiations , the Union requested the Company agree that any sale of 
an operation as an ongoing business would require the buyer to assume the 2011 Chrysler 
Group 2015 FCA US LLC/UAW Collective Bargaining Agreement. The Company agreed to 
do so in the case of any such sale during the term of the ~2015 Agreement. 

Very truly yours.Very truly yours. 
CHRYSLER GROUP LLCFCA US LLC 
By A A lacobelliGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General HoliefieldNorwood H. Jewell 
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Mergers, Etc. 

October 12, 2011September xx, 2015 

(144) Mergers , Etc. 

International Union, UAW 

Attention: Mr. General FloliefieldMr. Norwood H. Jewell 

Dear Sirs : 

The Company agrees that it will not engage in any merger , restructuring , or other 
business combination unless the merged , restructured or combined entity resulting from 
such merger, rest ructuring or combination agrees to assume the 2-0442015 Agreements 
applicable to the facilities or operations affected by such merger , restructuring or 
combination. 

Very truly yours , 
CFIRYSLER GROUP LLC FCA US LLC 
By A.A . lacobelliG lenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By General HolieficldNorwood H. Jewell 
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Encouraging Suppliers to Hire Laid-Off Employees 

October 29 , 2007September xx, 2015 

(148) Encouraging Suppliers to Hire Laid Off Employees 

International Union , UAW 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

As we discussed recently , ChryslerFCA US LLC continues its concern for the future 
of our laid off seniority and temporary part time employees. We have worked together on 
our mutual goal of finding re-employment opportunities for these employees as soon as 
possible looking both within and outside of the Company. 

In this regard , ChryslerFCA US LLC intends to continue its policy of encouraging its 
suppliers to hire laid off Chrys lerFCA employees where possible. These employees are a 
valuable, well-trained resource that have demonstrated their ability to manufacture quality 
products , and our supp liers will be so advised. 

Very truly yours , 
CHRYSLERFCA US LLC 
By J. FranciosiGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General HoliefieldNorwood H. Jewell 
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Joint Quality Recognition 

October 12. 2011 September xx, 2015 

(163) Joint Quality Recognition 

International Union, UAW 

Attention : Mr. GeAeral Holie*ield Norwood H. Jewell 

Dear Sir: 

In recognition of past successes and achievements that UAW represented 
employees and non-represented emp loyees have had on quality at Chrysler GFOl!ID LLC 
FCA US LU~, the Parties renew their comm itment in support of the World Class 
Partnership , without bias , as a "Path Forward" in our aim to achieve world class excellence 
and recognition in quality. 

V'J.ithm 120 days after ratificat ion. ti he Joint Activities Board will oonvent..,. to-el+ss~ss. 
the best way cont inue to support and promote employee involvement and ownership of 
individual actions that are essential elements of our World Class Partnership and its impact 
on product quality . 

Very truly yours, 
CHRYSLER GROUP FCA US LLC 
By A. A. Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By: Genera l Woliefield Norwood H. Jewe ll 
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Americans with Disabilities Act 

September 27, 1999 xx, 2015 

International Union, UAW 

Attention : Mr. Stephen P. Yokish Norwood H. Jewell 

Dear Sirs: 

(171) Americans with Disabilities Act 

During these current negotiations ~ the parties discussed the effect of the Americans with 
Disabilities Act. The parties agreed that it is their mutual interest respons ibility to jointly develop 
understandings covering the rights of qualified persons with disabilities. 

Accordingly , the parties agreed that the Vice President of Employee Relations of the 
Corporation Company and the Vice President and Director of the Chrysler Department , 
International Union-UAW will each designate three (3) individuals to serve on an ADA Advisory 
Committee. This Committee may must meet and confer at mutually agreeable times to discuss 
these matters . 

Additionally , the Advisory Committee may discuss the concerns of either party relative to 
the Corporation 's Company's implementation of ADA legislation. 

Further , with respect to military personnel and veterans covered by the ADA, the parties 
agree that the ADA Advisory Committee will meet to discuss the process of employment and re­
employment to ensure that these individuals receive the respect and attention they deserve and to 
help them gain a valuable and rewarding work experience . 

Very truly yours, 
DAIMU:RCHRYSLER CORPORATION FCA US LLC 
By~ T. Gallagher Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By~ Stephen P. Yokich Norwood H. Jewell 
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Safety and Health Audits 

October 29, 2007September xx, 2015 

(174) Safety and Health Audits 

International Union, UAW 

Attention : Mr. General HoliefieldMr. Norwood H. Jewell 

Dear Sirs : 

During the current negotiations, the parties discussed the ongoing Joint Safety and Health 
Audit Program. With regard to this audit program , the parties agreed that future joint safety and 
health audits will continue to be conducted by a team of trained safety and health professionals 
under the direction of the National Joint Committee . 

A joint audit team has been established at the National Training Center consisting of three 
(3) UAW International Representatives appointed by the Vice President and Director of the Chrysler 
Department UAW and three (3) Management Safety and Health professionals appointed by the 
Senior Vice President of Employee Relations . Both parties recognize the need to maintain a staff of 
qualified safety and health auditors . The National Joint Committee w ill develop specific training 
requirements for audit team members . At a minimum , the audit team members will receive annual 
training related to Company Health and Safety Policies , and "hands-on" training for hazard 
identification consistent with Company Policies . Depending upon knowledge and health and safety 
experience , new members may be required to complete up to four (4) weeks of training within 
ninety (90) days of appointment or as soon thereafter as class availability permits . 

A Nurse will accompany the audit team to verify plant comp liance in medical programs and 
procedures. It is understood that this position will be filled by utilizing existing staff on a rotational 
basis and that their time spent on the audit will be limited to their specific audit function . The audit 
team will consult with Corporate Medical staff during each audit to ensure consistency with the joint 
audit process . 

The National Joint Committee will continue to review and provide input to the audit team on 
the aud it program criteria as required . At least once per year. the UAW-FCA Health and Safety 
Department Coordinators will identify a joint audit criteria review team (from existing NTC Health 
and Safety Staff and Corporate OSH) to update the audit criteria . Updates to the criteria will 
include revisions to Company policies and applicable government regulations. Audit criteria 
changes shall be communicated to all facilities prior to implementation, and facilities will be afforded 
appropriate opportunity/time to conform with such changes in accordance with 
provisions/requirements communicated jointly by NTC Health and Safety Department and 
Corporate OSH. 
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The designated UAW-Chrysler Joint Safety and Health audit team will conduct audits as 
deemed necessary , but in no case less than once every twe year&; for manufacturing facilities and 
Centerline PDC, and once every three years for ef all other faci lities covered under the M-3 MOU 
as directed by the NJC. 

The parties recognize the critical importance of these audits to the Company , the Union, 
and the employees . To that extent , the parties agree to use their optimum efforts to (i) maximize the 
number of audits performed and (ii) to ensure scheduled audits are conducted on a timely basis . 
Adjustments to approved audit schedules or staffing levels must be authorized by the National Joint 
Committee. The parties further recognized the demands put upon audit team members and the 
Union expressed concern that , on occasion , outs ide intervention has impeded audit schedules and 
training program development. In the future , if outside intervention forces a change in the audit 
schedule or delays program development , the matter wi ll immediately be taken up with the Joint 
Activities Board for prompt resolution. 

Very truly yours , 
Gl=iRYSLER LLC FCA US LLC 
By d. Franciosi Glenn Shagena 

Approved and Accepted : 

INTERNATIONAL UNION , UAW 
By General HoliefieldNorwood H. Jewell 
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Technology Training Center 

October 12, 2011 September xx. 2015 

(181) Technology Training Center 

International Union , UAW 

Attention : Mr. Genera l Holiefield Norwood H. Jewell 

Dear Sirs: 

During the 1993 negotiations , the parties agreed to establish the UAW-Chrysler 
Technology Training Center (TTC) to provide a centralized location in which to train and 
upgrade employee skills . Since its inception , the TTC has become a major provider of 
technical training for UAW represented Chrysler Group LLC workers. 

In 2003 , the parties agreed to convene a joint study group to identify methods to 
improve effect ive utilization of the TTC. The group made a number of recommendations 
that were implemented and have resulted in a decreased number of "no shows" and "late 
cancellations " that had been disrupting TTC training efforts. 

During these negotiations the parties discussed several issues critical to the future 
success of the TTC including how to makecontinue the TTC 's role as the primary fac ility for 
Skilled Trades Training . It is also recognized that the training of the skilled trades and other 
identified groups of employees is critical to improving productivity and qual ity while 
minimizing equipment downtime . Howe 11er, the speed with 1..vhich technology is advancing 
challenges our ability to plan and effectively react. 

In an effort to effectively address the rapidly changi ng technology , the parties 
agreed to establish an senior level advisory group to determine future training 
requirements identify , as far in advance as possible , current and future technology . The 
advisory group will consist of the following members : TTC Joint Tech nical Training 
Coordinators, Senior level and Representatives from Manufacturing Engineering (ME), 
and Advance Stamping Manufacturing Engineering (ASME),,__ TTC and Go11ernment Affairs 
representatives The adv isory group will meet on a semi-annual basis to define a process to 
identify future technologies ; determine discuss and review potential effects and timing ef 
that such technologies have on each division-;-. The advisory group will also identify any 
designate a process to address skill gaps associated with the changing technology 'i""'and 
oversee the development and execution of an integrated training plan~. utilizing WCM \ 1
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processes and methodology with assistance from the WCM Academy Team, as 
required. Internal and external technical resources may be included on an ad hoc basis. 
The advisory group will be established and meet initially 1Nithin ninety (90) days of 
ratification and at least semi annually thereafter. work diligently to recommend the proper 
equipment and develop the appropr iate curriculum. 

The parties discussed the perception that participation in training at TIC is 
voluntary. It was clarified and confirmed that train ing conducted at TIC is required, and 
exceptions will be made only on a case by case basis . It is also recognized that the training 
must be identified and directed by Management as relevant to one's ability to perform 
successfully on the job on new or different technology or improving a skills gap for skilled 
t rades or other identified groups or individuals . As such, employees identified for training 
will be required to report to TIC, irrespective of geographic location. 

The UAW-Chrysler Technology Train ing Center will continue to be responsible for 
six (6) major components: 

1. Skilled Trades Rationalization and Core Skills_Training 

2. Production Worker Technical Skills Program 

3. New Processes Training 

4. Apprenticeship Training 

5. Safety Training 

6. Salaried Technical Training 

Also , during these negotiations, the parties discussed at great length the many 
issues that continue to impact the effective utilization of the UAW-Chrysler Technology 
Training Center. Issues that negatively affect opportunities to increase participation were 
also discussed. We concurred that the complexities and ramifications of these issues 
require more in depth review and study. 

Funding for the UAW-Chrysler Technology Training Center will be determined by 
the Joint Activities Board. 

Very truly yours , 
CHRYSLER GROUPFCA US LLC 
By A. A . Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By General Holiefield Norwood H. Jewell 
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Vacation Replacement Hiring 

October 14, 1996September xx. 2015 

(185) Vacation Replacement Hiring 

International Union, UAW 

Attention: Mr. Jack LaskowskiNorwood H. Jewell 

Dear Sirs: 

During these negotiations , the Union voiced concern regardingparties discussed 
the hiring of vacation replacement employees to fill temporary openings which in effect 
were regular full time jobs to replace seniority employees who take vacation leaves of 
absence during peak times. 

To address this concern , the parties agreed to the following procedure : 

-- Vacation replacements may be utilized for the period beginning the first Monday 
in May and ending no later than the first Saturday following the Labor Day Holiday to 
replace seniority employees who take vacation leaves of absence. 

-- The Union is assured that when hiring vacation replacement employees. it is not 
the Company's intent to hire more employees than are needed to replace the seniority 
employees expected to be on vacation from that plant during the succeeding weeks . 
However . both parties acknowledged that the number of seniority employees on vacation 
leaves of absence at a plant fluctuates from day to day and week to week and hence the 
number of vacation replacement employees at work may not coincide with the number of 
seniority employees on vacation at the plant. The Union was also assured that vacation 
replacement employees will not be hired soleJy for the purposes of circumventing regular 
full time hiring. 

-- In addition, a vacation replacement employee will not be hired at a plant when 
there are laid off seniority employees from that plant or laid off seniority employees at other 
Company plants in the same labor market area . established under the Supplemental 
Unemployment Benefits Plan . Exhibit "D". 
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-- Plant Management will give advance written notification to both the Local Union 
and Corporate Union Relations Administration with regard to the anticipated number of 
vacation replacement employees that will be required. Upon receipt of this information , 
Corporate Union Relations will meet with the International Union no later than the third 
Monday in April and identify the number of vacation replacement employees that may be 
hired at each respective location . 

Notwithstanding the above procedure , the parties recognize that some local unions 
and plant managements have negotiated periods , other than the summer months , when 
employees may take vacation leaves of absence . In order to provide leaves of absence for 
vacation purposes during such periods or to address other special circumstances as they 
arise, it is agreed vacation replacement employees may be utilized subject to mutual 
agreement with the International Union . 

When implementing this understanding, the CorporationCompany will advise local 
managements to meet with the Local Plant Shop Committee to review the vacation 
requests received . In addition , whenever vacation replacements are employed , 
management will , upon request , provide to the appropriate Plant Shop Committee person 
the names and departments of the vacation replacement employees working in their 
district. 

Although the parties agreed that the GorporationCompany has the right to 
determine which prospective temporaryvacation replacement employee may be selected 
for additional employment opportunity , the CorporationCompany commits to giving serious 
consideration to a vacation replacement employees becoming regular full time g 
temporary employees provided the vacation replacement employee expresses the wish to 
become a senioritytemporary employee, there is a regular , full timetemporary opening in 
the plant , and management agrees to make such change in the employee's status. If such 
employees are not made seniority-temporary employees , they shall be separated from the 
roll . Corporate Union Relations will meet with the International Union and apprise them of 
the number of temporary vacation replacement employees that are scheduled to be laid off . 
It is furthe r agreed that the International Union , UAW and the Local Union will be provided 
the names of those vacation replacement employees who have been separated from the 
rolls and those whose status will become that of a regular full time temporary employee. In 
the event the Local Union claims the layoff of a vacation replacement employee is not for 
cause , it shall promptly refer the matter to Corpora te Union Relations and the International , 
UAW for resolution. 

Problems relating to the implementation and administration of the above provisions 
may be raised by either party in a timely fashion each year , before vacation schedules 
have been finalized , and resolved by mutual agreement of the Local Plant Shop Committee 
and the Company. In the event a problem cannot be resolved by the local parties , the 
matter may be submitted to the International Union , UAW and Corporate Union Relations. 

Very truly yours , 
CHRYSLER CORPOR.A,TIONFCA US LLC 
By T. GallagherGlenn Shagena 
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Recycling Programs 

October 18, 1QQ3 September xx, 2015 

(188) Recycling Programs 

International Union, UAW 

Attention: Stan Marshall Norwood H. Jewell 

Dear Sirs: 

During these negot iations~ the parties discussed the Corporate Policy and 
directives relative to vehicle recycling and waste minimization program. Both of these 
directives affirm the Corporat ioA's Company's commitment to natural resource 
conservation and the protection of the environment. 

Vehicle recyclability and the use of recycled materials are an increasingly integral 
part of the Company's vehicle program planning and development process . The 
Corporatio n's Comp any's goal is to facilitate recycling of our products through such means 
as material selection , assembly techniques ,. and manufacturing processes. We also 
encourage recycling by purchasing recycled materials. Further . we commit to jointly 
discussing the recycling process and identify ing new materials fo r recycling with the Union. 

The GorpOFation Company continues to be a strong supporter of recycling 
programs and has implemented numerous recycling initiatives at its locations . Chrysler ~ 
Company is also active in recycling initiatives in the various communities in which it 
operates. Chrys ler The Company supports many community projects to increase the 
awareness of environmental issues and to promote ways of establishing recycling as a way 
of life . The involvement of Chrysler FCA US LLC employees in these projects has been 
well received and is a major reason for their success. 

The Corporat ion Company and the Union will jointly continue to encourage and 
support recycling efforts of local communities, Local Unions ... and employees , consistent 
with Corporate Policy , which will support the protect ion and the conservation of the 
environment , both at the Corporate level, as well as the Local level. 

• \J. Very truly yours . 
()JJ\J~!~I i~ CHRYSLER CORPORATION FCA us LLC 

n .,. By~ T. Gallagher Glenn Shagena 
f,1/ .c, 
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Accepted and Approved: 

INTERNAT IONAL UNION, UAW 
By~ Stan Marsha ll Norwood H. Jewell 

-
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Up-Front Lump Sum Payment 

October 12, 2011September xx, 2015 

(189) Up-Front Lump Sum Payment 

International Union, UAW 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

In recognition of Yle significant past service and sacrifices FAade by Chrysler Group 
LLC employees , a total payment of $3,500 11.1i11 be paid as follows: 

fat-During the present Negotiations, +!he Company agreesg to provide an up-front 
lump sum payment of $1 ,750 $4,000 to each member of the Union hired prior to October 
29, 2007 and $3,000 to each member of the Union hired on or after October 29, 2007 and 
prior to the effective date of the Agreement who is on the active roll on the effective date of 
the Agreement in recogni tion for serv ices that will be performed over the contract period 
and as part of the wage increase . As has been our practice with prior up front lump sum 
payments , tihe payment is conditioned solely on the membership's ratification of the 
Agreement and is paid to such eligible members whether or not the eligible member votes 
for ratification or performs any future services for Chrysler Group LLC. Such payment shall 
be made in the second pay period following receipt by the Company of written notification 
of ratification of this Agreement. 

Eligible employees who are represented by the Union are defined as those whose 
status with the Company on the effective date of this Agreement is one of the following: 

• Active with seniority 

• On temporary layoff status; 

• On Pre-Retirement Leave; 

• On leave pursuant to Family Medical Leave Act; 

• On vacation , receiving paid absence allowance, receiving bereavement 

pay, on jury duty I'/( 
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• On leave of abse nce beginning not earl ier than ninety (90) days prior to 
the date of the Agre ement-r 

(b) Additionally, the Company agrees to provide a one time lump sum payment of 
$1,750 upon achieveme nt of the follow ing financia l result: 

The ratio of Modified Earnings Before Interest, Taxes , Depreciation and 
Amortization (Modified EBITDA) to Net Interest Expense as defined and reported in the 
Company's SEC filings is equal to or greater than 5 to 1 for four (4) consecutive quarters 
within the term of this Agreement beginning with the first full quarter after ratification of this 
Agreement. 

Eligib le emp loyees who are represented by the Union and whose status 'Nith the 
Company on the last day of the fourth quarter in which this financial result is met are 
defined as: 

• Active 'Nith seniority 

• On temporary layoff status; 

• On Pre Retirement Leave; 

• On leave pursuant to Family Medical Leave Act; 

• On vacation, receiving paid absence allowance , receiving bereavement pay , on 
jury duty 
• On leave of absence beginning not earlier than ninety (90) days prior to the date 
of the Agreement; 

Suc h payment shall be made to eligible employees ·.-.iithin thirty (30) days of the 
Company's 10 Q fil ing for such fourth consecutive quarter financial results. 

In addition , should the National Chrysler Department raise any questio ns of equ ity 
in application regarding spe cific suc h members , the Company agrees to meet on such 
cases to review the fact s. 

Very truly yours, 
CHRYSLER GROUP LLCFCA US LLC 
By A. A. lacobell iGlenn Shagena 

Accepted and Appro ved : 

INTERNATI ONAL UNION , UAW 
By General HoliefieldNorwood H. Jewell 
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Local Tech nical Training Committee 

October 12, 2011 

(190) Local Technical Training Committee 

International Union , UAW 

Attention : Mr. GeReral HoliefieldNorwood H. Jewell 

Dear Sirs : 

During these negotiations , there was extensive discussion regarding the roles and 
responsibilities of the Local Technical Training Committees (L TTC) . The parties agreed to 
continue the presently established L TIC's and to create such committees at UAW­
represented Chrysler Group LLC FCA US LLC facilities where they do not currently exist. 
These committees will be responsib le to plan and coordinate local tech nical training for 
production , as well as skilled trades employees , by jointly reviewing current and approved 
planned equipment timing , identifying training needs , developing training plans , and 
coordinating training activities between the plant and the UAW-Chrysler Technology 
Training Center . 

The committees will be comprised of no more than four (4) Union and four (4) 
Management members , which shall include a production representative , a skilled trades 
representative , and the facility's Human Resource Manager or designee. Committee 
members , preferably with training responsibilities or expertise , will be selected by the Co­
Chairpersons of the Local World Class Partnership Council (LWCPC). The LWCPC will 
ensure appropriate Salary representation on the Local Technical Training Committee to 
address training which has been identified for the Salary unit(s) . 

Additiona l internal resource personnel may attend L TTC Committee meetings , as 
appropriate . It is understood that non-UAW and non-Chrysler Group LLC FCA US 
LLC persons will not serve in a decision-making capacity on these committees , but may 
provide professional assistance to the committee, as needed. 

The L TTC will be a subcommittee of the LWCPC and will meet monthly or as 
required by the LWCPC Co-Chairs . 

The UAW-Chrysler National Training Center will develop Local Technical Training 
Com,:e ~del i; and procedures, recommend training for members of the L TTC, and W ~t,i.Jl-, 
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monitor the prog ress of these committees on a regular basis. The Joint Technical Training 
Coordinators will ensure program alignment with manufacturing operations and as required, with 
mutual agreement. the parties will convene a Joint L TTC Leadership training at the World Class 
Manufacturing Academy to provide requ ired L TTC training needed to successfully introduce and 
launch new training initiatives . 

In accordance with the provisions of the 2007 P,M & P Agreement regarding 
manufacturing L TIC members and the ir selection , the L TIC shall consist of one (1) 
production and one (1) skilled trades employee assigned on a full-time basis , 40 hours per 
week , except as otherwise agreed . A ll L TIC members will be jointly selected by the 
LWCPC Co-Chairs in accordance with the "June 18, 1997 published guidelines." 

This confirms our understanding that at the conclusion of these negotiations the 
Parties agree to meet within ninety (90) days of ratification to review the current LTTC roles 
and responsibilities outlined in the LTTC member handbook . The parties agree to modify 
the L TIC roles and responsibilities as required to meet current operating conditions and 
facility needs , such as tracking production and skilled trades training in TEDs the Learning 
Center, in accordance with this letter . 

Very truly yours , 
CHRYSLER GROUP LLC 
By .A.. /\. Iacobelli Glenn Shage na 

Accepted and Approved 

INTE RNAT IONAL UN ION, UAW 
By General Holiefield Norwood H. Jewell 
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UAW-Daim lerChrysle r Scholarsh ip Program for Dependent Children 

September 29, 2003 xx, 2015 

(194) UAW-DaimlerChrysler Scholarship Program for Dependent Children 

Internationa l Union, UAW 

Attention: Mr. Nate Gooden Norwood H. Jewell 

Dear Sirs: 

DaimlerGhrysler Corporation FCA US LLC and the UAW recognize the importance 
of continuing education for college-aged dependent children of UAW-represented workers . 
In this regard, the Union and the Company agreed to continueoffer the UAW­
Daimler Chrysler National Training Center (NTC) Scholarship Program for Dependent 
Children of active UAW-represented FCA US LLC employees . 

The Tuition Assistance Program joint committee coordinators established by the 
Joint Activities Board will continue to direct the delivery of a program based on the 
following: 

Applicant Eligibility: Dependent children of active , retired, or deceased 
UAW-represented Daim lerChrysler FCA US LLC employees who are pursuing .§ post­
secondary educat ion degree or training at an two year or four year institution accredited by 
a governmental or nationally recognized agency are eligible to apply for tuition assistance. 
For purposes of this program, the definition of dependent must be the child of the 
employee, or of an employee's spouse, by birth, legal adoption or legal guardianship.will be 
as defined in the UAVV Daim lerChrysler Legal Services Plan. 

Scholarship Amount: The program will reimburse applicant provide for 
tuition and/or compulsory fees to be paid following: 

• Proof of satisfactory completion of semester coursework. 

• Proof of dependency. and 

• Proof of payment. 
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directly to the school providing the course in which the applicant intends to enroll.The 
amount and the number of scholarships made availab le annually will be determined and 
communicated by the Joint Activities Board. The scholarship is limited to an annual benefit 
~award of up to $1,500 per eligible dependent. 

Scholarship program details are located on the UAW-Chrysler National 
Training Center Website . 

Funding: Funding for this program, including administrative costs , will be 
provided through the UAW-Daimler Chrysler National Training Center as determined by the 
Joint Activities Board . 

Administration : The Plan will be jointly administered by the UAW­
Daimler Chrysler National Training Center (NTC) . 

The National Training Center has the authority and discretion to interpret the terms 
of the Scholarship Program , including but not limited to, the authority and discretion to 
approve schools and courses , and to issue guidelines. 

Payments under the UAW-DaimlerChrysler Scholarship Program for Dependent 
Children will be subject to applicable federal , state , and local income tax provisions. 

Very truly yours , 

DAIMLERCHRYSLER CORPORATION FCA US LLC 
By J . franciosi Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By Nate Gooden Norwood H. Jewell 
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Apprent ice Diversity 

October 12, 2011 September xx, 2015 

(195) Apprentice Diversity , Outreach and Selection 

International Union, UAW 

Attention : Mr. General HoliefieldNorwood H. Jewell 

Dear Sir: 

During the 2014~ Negotiations the parties reviewed many aspects of the 
Chrys lerFCA US LLC-UAW Apprenticeship Program, including diversity issues. The parties 
cont inue to recognize that additional methods and strategies must be considered which 
might better prepare individua ls who may want to select the skilled trades as a profession . 
Further , it was agreed that every effort must continue to be made in outreach activities to 
inform, educate , and encourage potential minority and fcmalethe inclusion of diverse 
candidates and those protected by law to consider skilled trades work as a future career 
option . 

To this end, the parties have agreed to maintain the committee established for this 
purpose composed of four (4) members of the National Apprenticeship Committee, two (2) 
of whom shall be Representatives of the International Union and two (2) of whom shall be 
Representatives of the Company. Accordingly , the Committee will continue to study and 
recommend even more new and innovative approaches to attract a more diverse pool of 
qualified candidates for future skilled trades opportunities. The recommendations of th is 
committee shall be presented to the full membership of the ChryslerFCA US LLC-UAW 
National App rentice Committee for cons iderat ion and implementation . 

Additionally , notwithstanding the prov isions of Section 15 (b) (2) of the 
Supplemental Agreement s Provisions Pertaining to Apprentices, the parties agree to 
continue to support.International Union and the Company may develop an in accordance 
1.vith applicable Federal and State la·Ns, the activities of the Alternati\<e Alternate Apprentice 
Selection .pProcedure for designed to promote minority and female the inclusion of diverse 
qualified candidates and those protected by law. selection consideration ap13licants in 
accordance with applicable federal and state la•.vs. This Alternate Selection Procedure will 
be reviewed with the FCA US LLC-UAW National A rentice Committee. External 6'1> ~. t/.. 1 ( 
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candidates, if any, for such positions must meet all pre-employment criteria established by 
the Company. 

Very truly yours, . vf · 1~ 

CHRYSLER GROUP LLC FCA US LLC rflq ·1-/t ~ 9 \. \ "? 
By A. ,A,. lacobelliGlenn Shagena ff!o.q .4-ts 1;~ ~~) 

Accepted and Approved: Yf · vv .. v 
1 
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INTERNATIONAL UNION, UAW 
By General Holiefield Norwood H. Jewell 
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Joint Lead ership Involvement in Health & Safety 

September 27, 1 QQQ September xx. 2015 

(198) Joint Leadership Involvement in Health & Safety 

International Union , UAW 

Attention : Mr. Stephen P. Yo~Norwood H. Jewell 

Dear Sirs : 

Each DaimlerChrysler FCA US LLC location has established a Local Employee 
Participation Council Loca l Wor ld Class Participation Council to coordinate leadership 
involvement in all Joint Activity Programs including the area of Health and Safety . This 
committee was developed for the purpose of reinforcing direct involvement , by upper 
management and elected union official leadership, in joint activity programs including, the 
attainment of the plant's general health and safety goals~ and in the resolution of ongoing 
plant health and safety-+&~ 

During these negotiations , the parties mutually agreed that the Local Employee 
Participation Council LWCPC shall provide active support for Health and Safety related 
matters. 

Very truly yours , 
DaimlerChrysler Corporation FCA US LLC 
By T. Gallagher Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By Stephen P. Yokich Norwood H. Jewell 
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Meta l Working Fluids 

October 29, 2007 September xx, 2015 

(199) Metal Working Fluids 

International Union , UAW 

Attention: Mr. General Holiefield Norwood H. Jewell 

Dear Sirs: 

During these negotiations, the parties discussed at length the exposure levels of 
metal working fluids within the Company's facilities. The parties recognize that the 
Company has made great strides in the past few years in improving our plants' 
environments . Our new facilities have been engineered with significant attention to 
emp loyee health and safety, resulting in metal working fluid levels well below 1.0 mg/mM3. 
Moreover , as new equipment has been placed in existing facilities , similar results have 
been achieved. Likewise , in existing facilities , a variety of means and efforts associated 
with current systems have resulted in impressive improvements over pre-existing 
conditions. These efforts and new tooling (installed and projected) at existing facilities have 
dramatically reduced overall Company mist levels. In fact, in those locations with new 
installations , we believe the overall environmental average for the area or plant is at or 
below 0.5 mg/ffiM3. 

The Company advised the Union of our intent to cont inue similar efforts throughout 
the life of the current Agreement. To that end, we will endeavor to engineer and design 
new equipment to attain a level of 0.5 mg/mM 3 time weighted average (TWA) for initial 
production start-up . Furthermore, efforts will be made to attain this level after start-up . 
Moreover , the Company agreed that , for its existing equipment , it will strive to obtain 
cont rol mist levels at a CompanyGhrysler exposure guideline of 1.0 mg/ffiM3 or less. 

Medical surveillance (consisting of a standardized respiratory symptoms 
questionnaire) for respiratory effects of machining metal working fluids will be offered to 
employees who regularly work in operations with machining metal working fluids . The 
questionnaire will be made available to worke rs on an annual basis and/or when they visit 
the medical department. The status of the medical surveillance participation will be 
documented at a Weekly Incident Review Board Meeting (WIRBM). 

153 



During the life of this Agreement , powertrain plants performing machining 
operat ions will conduct mist mapping on a bienn ial basis. Each map will be dated and color 
coded to show ranges GF of representative mist levels as identified above based on NJC 
guidance, for each bay in each department where machining operations are performed and 
areas where mist may be reasonably expected to migrate. In addition, the LJHSC and 
Corporate Industrial Hygiene will conduct an annual review of plant mist maps, with more 
frequent mapping completed in areas of employee concern and/or where changes to the 
operation/process may impact plant mist levels. The Company agrees to provide 
the LJHSC and the UAW Health and Safety Trainer at affected plants, specialized training 
in mist mapping, including the use of existing Industrial Hygiene direct ar:eas read air 
sampling equipment. The Plant LJHSC may accompany the ChryslerCompany Industrial 
Hygienist during the mist mapping . The NJC will be provided with the most recent mist map 
for each plant within 90 days of its completion . The NJC shall review such information and 
determine if any additional mapping is required . 

Records of laboratory testing and coolant additions will be maintained and, upon 
request , made available to the Local Joint Health and Safety CommitteeLJHSC . The 
Company will continue to implement its fluid testing and maintenance as defined in its IH 4 
Bulletin. Any modifications to IH 4 wi ll be reviewed , in advance of issuance, to the Union at 
a NJC meeting . In order to assure the quality of these records, they will be included in the 
S-58 audit. Furthermore , at machining plants , metalworking fluid maintenance will be 
added to the agenda of one B.E.S.T. WIRBMeeting, per month . At that meeting , any 
avai lable data regarding mapping and air sampling results may be discussed. The parties 
also may review their performance on the ventilation system preventive maintenance 
program . Finally , the metalworking fluid maintenance audit module will continue to be part 
of the NTC audit. 

A subset of the NTC Audit Team consisting of one (1) Management and one (1) 
Union auditor will be trained to conduct a performance review of ventilation equipment. 
During the life of this Agreement , this team will perform two (2) unannounced spot checks 
of the KTP ventilation systems to confirm compliance with preventive maintenance 
requirements . The team will be trained , utilizing supplier(s) of air handling equipment for 
the Company , in the process and procedure required to conduct such an assessment. 

Periodic joint industrial hygiene visits will continue to be conducted by the Company 
and UAW Industrial Hygiene staffs at all powertrain plants performing machining operations 
with metal working fluids . Reports of these visits , along with their findings , shall be reported 
annually to the NJC. 

Very truly yours , 
CHRYSLER LLC FCA US LLC 
By J . Franciosi Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General Holiefield Norwood H. Jewell 
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Health & Safety - UAW Safety Representative Participation in the Design of Safety Systems 
for Energy Control 

September 29 , 2003 September xx. 2015 

(200) Health & Safety - UAW Safety Representative Participation in the Design inGf Safety and 
Systems for Energy Control 

International Union , UAW 

Attention: Mr. Nate Gooden Norwood H. Jewell 

Dear Sir: 

The Corporation Company and Union have made significant progress over the years in 
implementing and enhancing a procedure that mandates the early involvement of the Plant Local 
Joint Committee in the key development phases of new equipment programs. This effort has led to 
the inclusion of a milestone meeting procedure in the Advance Manufacturing Engineering 
Specifications to provide that the Plant Local Joint Committees are included , at appropriate steps , 
in the project build cycle . In addition , the CorporationCompany advises that the Engineering 
Specifications require that the Original Equipment Manufacturer (OEM) design processes with 
control reliable architecture , and lockout/energy control systems that faci litate safe worker access 
and simplicity of operation. Annually, any mod if.ioations to the AME speoif.ioations (De's and Don'ts 
Section 16) will be reviewed with the Union at an NJG meeting .The EHS Staff and UAW Chrysler 
Health and Safety Department will jointly review new or revised Safety Manufacturing Instructions 
(SMl's), Industrial Hygiene Bulletins, Safety Bulletins and other Corporate Health and Safety 
documents on an annual basis to ensure these policies will continue to protect worker's health and 
safety. The NJC will discuss in advance, what impact. if any, such change(s) may have upon 
the Company's health and safety programs. 

Very Truly Yours , 

DAIMLERGHRYSLER GORPORATIOfloJ FCA US LLC 
By J. Franciosi Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By Nate Gooden Norwood H. Jewell 
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Work ing on a Holiday/ PAA Conversion Option 

October 14, 1QQ6September xx. 2015 

(203) Wo rking on a Holiday/Conversion Option 

International Union , UAW 

Attention: Mr. Jack Laskov.iskiNorwood H. Jewell 

Dear Sir : 

During the negotiations , the parties agreed that employees who work on a 
designated holiday , and are otherw ise eligible for holiday pay , may request that eight (8) 
their eligib le holiday hours be credited to their Paid Absence Allowance , in lieu of receiving 
holiday pay. 

To provide sufficient time for administration, the employees must submit their 
request in wr iting no later than the Friday of the week in which the holiday occurs. 

Very truly yours , 
CHRYSLER CORPORATIONFCA US LLC 
By T. GallagherGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By Jack LaskowskiNorwood H. Jewell 
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Procedu re to Correct Pay Shortages 

October 12, 2011 September xx. 2015 

(206) Procedure to Correct Pay Shortages 

International Union, UAW 

Attention : Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

During these negotiations the parties discussed the importance of developing and 
encouraging processes focused on reducing and/or eliminating pay shortages . 

In an ongoing effort to minimize pay shortages , prior to the close of Payroll each 
week , the Company currently communicates to each of its plants the number of potential 
shortages occurring at that location . Further, ongoing timekeeping training for plant 
personnel is available upon plant request. In addition , employees have the ability to review 
their daily hours worked and/or their weekly pay statements utilizing the plant kiosks at 
work or Dashboard Anywhere from home . This will confirm our understanding that 

-- Pay shortages of fi'te (5)four (4) hours or more will be processed by Corporate 
Payroll Services via the 24-hour pay shortage process unless otherwise specified by the 
employee. This includes shortages relating to Paid Absence Allowance (PAA) , Holiday , 
Jury Duty, Short-Term Military Duty, and Bereavement pay. To minimize the costs in 
processing these payments , the Company anid the UAW will continue efforts to increase 
direct deposit participation and pay card utilization . 

-- Corporate Payroll Services will prepare a shortage payment with the employee's 
statutory deductions applied for all authorized shortages. Employees utilizing direct deposit 
or the pay card are able to view their pay statement via Dashboard Anywhere or the kiosk . 
In cases where employees receive a paper pay check, the shortage payment check and 
stateme nt will be sent to the employees address of record.For employees 1Nho currently 
receive their regular pay by paper check, this shortage payment check will be sent to the 
employee's address of record . For employees who receive their regular pay by Electroni c 
Funds Transfer (EFT ore Pay) . an EFT, along 'Nith an e Pay electronic statement , 'Nill be 
issued . C) \,(" 

\ \\~ 
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-- Requests received by Corporate Payroll Services by noon each day will be processed in 
time for next day (excluding Tuesdays, Saturdays, Sundays and Holidays) delivery . Due to 
the processing of regular payroll on Tuesday , pay shortage requests received on Tuesday 
will be processed on Wednesday. 

-- Plant kiosks were incorporated into all plants to aid in the processing of Paid 
Absence Allowance (PAA), Jury Duty, Short-Term Military Duty, and Bereavement pay 
requests . 

-- The 24-hour pay shortage process is not intended to provide payment of Paid 
Absence Allowance (PAA), Holiday, Jury Duty, Short-Term Military Duty or Bereavement 
pay in a period earlier than it would have been paid . 

During the term of this Agreement , issues related to this letter may be discussed by 
representat ives of the UAW National Chrysler Department and the Company's Employee 
Relations Staff. 

Very truly yours , 
CHRYSLER GROUP LLCFCA US LLC 
By A /\ . lacobelliGlenn Shagena 

Accepted and Approved: 

INTERNAT IONA L UNION, UAW 
By General HeliefieldNorwood H. Jewell 
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Full Utilization of Skilled Trades 

October 12, 2011 September xx. 2015 

(209) Full Utilization of Skilled Trades 

International Union , UAW 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs 

During our discussions relative to outside contracting, the utilization of Chrysler 
GroupFCA US LLC skilled trades employees has been a matte r of mutual concern. 
Although no agreement was reached regarding the definition of "full utilization", the parties 
did agree that the appropriate forum in which to address this issue is at the local level, in 
conjunction with the outside contracting review process. It was indicated that the definition 
of full uti lization w ill vary from location to location, depending upon the circumstances of 
each contract , includ ing the number of skilled personnel involved, the number of hours 
allocated to the project, and the extent to which outside contractors are contemplated for 
utilization on weekend work. 

The parties agreed that the following additional considerations may also bear on 
the definition of full utilizat ion: 

+1 ) Whether a contractor will perform work on overtime during the workweek 
and/or on a weekend. 

4-2) Whether skilled trades employees are on layoff . 

m-~) The necessity for specialized equipment not readily a>Jailable at a cost 
which, when added to other factors, exceeds the cost of a contractor performing the work 
and/or contractor work skill sets or competencies that the Company may not possess. 

~) The percentage of affected trades, if any, to be assigned work along with 
outside contractors. 

v-§) The requisite number of plant skilled trades employees available and/or / 
willing to work overtime during the workweek and/ or on a weekend which may be required ~\\~ 
to comp lete the project under review , consis~cost and timing parameters .~ \\ 
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parties agreed the definition of "full utilization" may not necessarily be limited to skilled trades 
employees working five (5) days per week, eight {8) hours per day but. also. is not necessarily (7) 
days per week. twelve (12) hours per day but may extend to daily. weekend and other overtime 
periods. when outside contractors are on the plant premises and are performing work customarily 
and historically performed by UAW bargaining unit personnel. 

fil The expanded availability of skilled trades employees as it relates to an Alternative 
Work Schedule work pattern. 

Although not one of these considerations is necessarily controlling , each may be 
instrumental in assisting the parties in determining whether the skilled trades workforce is 
fully utilized as that concept relates to the decision to use an outside contractor. Consistent 
with the Outside Contract Review Team process. the goal is to utilize plant skilled trades, however, 
if consistent with the guidelines of Letter 34, work is awarded to outside contractors. the Company 
will not be required to match. Should the work be of a nature that requires outside contractors and ~ 
is work traditionally performed by plant trades and is work they could perform. the Company will \\J 
match like trad~e::~:i:e::~:: one for one match. -J)q q./5' ~ 1 ,1. ( f 

1 
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CHRYSLER GROUP LLCFCA US LLC 7f' -\\ 
By A A lasoBelliGlenn Shagena C~/!fflJ,,q/i{ 

Accepted and Approved : ,iJJ/ {---f--/'5 
INTERNAT IONAL UNION, UAW '!JV 
By General HoliefieldNorwood H. Jewell 
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Skilled Trades Licensing Fees 

October 12, 2011 September xx , 2015 

(210) Skilled Trades Testing and Licensing Fees 

International Union , UAW 

Attention : Mr. General Holiefield Norwood H. Jewell 

Dear Sirs : 

The parties have agreed that where e'ither federal, state , or local ordinances require 
licenses to perform the specific work historically or traditionally assigned to a skilled trades 
classification , the Company will ensure that ain employee or employees, if so required of 
the Company , will be trained in accordance with licensing requirements . Further , if the 
Company requires a licensed person to perform such work and has determined that factors 
such as the frequency of the work, availablilty and cost of related equipment and 
associated liability concerns drive a proper business case for FCA US LLC skilled trades to 
perform such work, the Company will ensure that an employee or employees are trained in 
accordance with licensing requirements . The Company will also reimburse employees for 
the testing required to obtain such governmentally or Company required licenses , provided 
the particular license is necessary for performing available work in the plant. 
Reimbursement shall be limited to the fee for such test and licenses or their renewal which 
will be used in the performance of subject employees specific job within the Company . 
Reimbursement for test fees will only be made upon proof of successfully passing the test. 

Additionally , in cases where disputes arise regarding licensing requirements 
that include specialized training , the Local Joint Training Committee will meet to discuss 
and resolve training issues related to the procurement of such licenses on a case by case 
basis. Should the local parties be unable to resolve an issue , such issue may be referred to 
the International Union , UAW and Corporate Union Relations for appropriate disposition. 

qJh 
Accepted and Approved: 

By A. A. Iacobelli Glenn Shagena 
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Very truly yours , 
CHRYSLER GROUP LLC FCA US LLC 
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International U . B nion UAW 
y General Holiefi~ld N orwood H. Jewell 
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Saturday Paid Absence Allowance Requests 

September 27 , 1 QQQSeptember xx, 2015 

(216) Saturday Paid Absence Allowance Requests 

Internat ional Union , UAW 

Attention : Mr. Stephen P. Yokich Mr. Norwood H. Jewell 

Dear Sirs: 

During these negotiations, the Union expressed concern about employees not 
being prov ided the opportunity to request payment of Paid Absence Allowance entitlement 
when the employee is pre-excused by management from having to work a scheduled 
Saturday overtime shift. 

The parties recognized the need to run production operations efficiently and ag reed 
that excessive absenteeism adversely impacts the CompanyCorporation in terms of 
product quality, operating costs , efficiency of operations and employee morale and places 
an unfair burden on those employees who regularly work as scheduled . 

The parties agreed that an employee who is scheduled to work a Saturday overtime 
shift and who, in advance of tha t Saturday shift , is pre-excused by management from 
working such shift , may request payment of Pa id Absence Allowance for such pre-excused 
shift. 

An e ligible employee will be paid for an amount equal to their regularly scheduled 
hourseight (8) hours (or the balance of unused Paid Absence Allowance hours if the 
balance is less than eight (8) hours ) at the employees straight time base hourly rate 
inclusive of applicable cost of living allm\iance and shift premium but exclusive of overtime 
premium . 

Very truly yours , 
DAIMLERCHRYSLER CORPORATIONFCA US LLC 
By: T. Gallagher Glenn Shagena 

INTERNAT IONAL UNION, UAW 
By Stephen P. YokichNorwood H. Jewell 
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Accepted and Approved 
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Payro ll Matters 

October 12, 2011 September xx. 2015 

(217) Payroll Matters 

International Union, UAW 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

During the current negotiations , the Union expressed concern regarding a number 
of payroll related matters . In resolut ion of these payroll matters , the Company agreed to 
implement the follow ing: 

Local Unions may request and receive monthly union dues deduction 
informat ion from both regular pay and Supplemental Unemployment Benefits (SUB) 
electronically from a third party computer services provider as determ ined by the Company. 
The Local Unions wi ll be responsible for any costs related to computer softwa re and/or 
hardware necessary to process the monthly data . 

• The Company agrees to cont inue to provide the International Union an 
electronic file of all Volu ntary Commun ity Action Program (V-CAP) deductions on a monthly 
basis. This detail supports the electronic transfe r of funds to the Internat ional Union for all 
V-CAP deductions. 

• In addition , the Company and Union agree that V-CAP deduction detail will 
be provided by the Company to the Financia l Secretary of each Local Union. Local Unions 
will receive their detail listings in the same format as determined for union dues solicitation . 

It is also understood that V-CAP deductions are taken in a pay period separate from the 
pay period in which union dues are deducted, considering an employee is actively at work. 

Very truly yours , 
CHRYSLER GROUP LLCFCA US LLC 
By A. A . lacobelliGlenn Shagena 

Accepted and Approved 
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INTERNATIONAL UNION , u:~ Jewell 
By General HoliefieldNorwoo . 
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Diversity Training 

October 12, 2011Septembe r xx , 2015 

(223) Diversity Training 

International Union , UAW 

Attention : Mr . General Holiefield Norwood H. Jewell 

Dear Sirs: 

During discussions leading to the 1999 Agreement , Chrysler Group LLG_and the 
UAW discussed at length those social issues facing our v.iorkers. The parties unanimously 
agreed that rnversit~ R=tRe=1A.'orkplace was one of the most important issues facing the 
Union , Company , and its 1Norkers. 

Accordingly , a joint study team , consisting of UAVV and management members of 
the UA'/V Chrysler National Training Center staff , along >Nith representatives from the 
Company's Diversity and 'Nork/Family department was established to develop, implement , 
monitor and evaluate a diversity training program for all employees. The parties have 
historically discussed the importance of Diversity train ing and a culture that promotes 
respect in the workplace . During these negotiations. +! he parties reaffirmed their strong 
commitment to the Diversity program during the 2003 discussions and agreed to explore 
and implement continue the inclusion of diversity training in other National Training Center 
(NTC) Programs such as Employee Participation and Paid Education Lea•te the New Hire 
Orientation Program . Status updates for existing programs and recommendation for 
continued diversity training opportunities will be presented to the Joint Activity Board (JAB ) 
and the National \Nor ld Class Partnership Council (N\IVCPC) quarterly. 

In add ition . during these negotiations. the Unjon raised concerns that certain Local Union 
Presidents have attempted to make a joint req uest for training to mitigate Diversity related 
issues tha t have come to their attention during the normal course of business and 
were unable to obtain concurrence by Plant Management to submit a joint training request 
letter to the NTC . In such instances where th,e Local Wor ld Class Partnership Council Co­
Chairs are unable to mut ually agree to submit a joint training request letter . the matter may 
be referred to the Vice-Pres ident and Director of the UAW Chrysler Department and the 
FCA US LLC Vice -President Employee Relations (or their respective designees) for review , \ 
disposition and guidance, to be rendered within a reasonable period of time, 

1
(LliJ -.\•' ,~ 

~~~?t# I \oCo &i/»Jt5 



Funding for this activity will be provided from National Training Funds upon 
approval by the Joint Activity Board. 

Very truly yours, 

CHRYSLER GROUP LLCFCA US LLC 
By A. A . Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNATIONA L UNION , UAW 
By: GeAeral HoliefielG Norwood H. Jewell 
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B.E.S.T. Ill 

October 2Q, 2007September xx, 2015 

(234) B.E.S.T.-1-U-and WCM 

International Union, UAW 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs : 

During the 4-9992.Q.15._National Negotiations , we embarked upon a new journey 
wl:leRwhere we conceptualized a process known as are integrating our B.E.S.T. (Bringing 
Excellence to Safety Teams)~ process with World Class Manufacturing (WCM). By 
integrating theThe core foundation of B.E.S.T. and WCM. was that only through totew 
ownership and mobilization joint commitment, we can achieve optimal health and safety 
results.,.be achieved. This integration is built onThe bedrock of our process ·.vas built upon 
lean concepts and an acknowledgment that personal commitments by all participants from 
senior leadership all the way to the shop floor would be required. The parties also 
acknowledged that a significant commitment in terms of training resources would be 
essential. 

During the 1 QQQ Agreement, 'Ne began to put in place the foundation and 
fundamentals of B.E.S.T. The results have been nothin§-6-hort of dramatic. Injury and Lost 
VVorl< Day cases have dropped by significant amounts. Increased ownership and 
accountability for safety performance is spreading throughout the enterprise . 

Yet, as far as we have come, we kno·.v much remains. \NfJ must pursue continuous 
improvement in our processes and our culture change initiatives. \,file must drive 
standardization and alignment throughout our organizations. /\nd . finally, 'NC must build the 
process in a dynamic and robust manner that provides for perpetual sustainment. 

In that context, the following next steps for B.E.8.T. are envisioned : ( 
1. The full day of leadership training for the LVV-CPC Co Chairs and LVVCP-G ~ J 

Core Team Members at our Annual UN/V Chrysler Meeting will be continued . This has ~ ~ 
proven to be an effective tool in addressing roles and responsibilities, as well as setting ~ 

~ ;,\\)> 
~ 
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21. Spec ific training for the LJHSC will be provided by the World Class 
Manufacturing Academy (WCMA). The tra ining will include. at a minimum. all necessary 
WCMA health and safety courses. take place at At the Annual Health & and Safety 
Meetings . Conference, +1hey wil l be coached on their roles and changing responsibi lities 
and provided training on key Health, Safety and Ergonomic subjects. 

32. The B.E.S.T. Operat ing Principle too ls will continue to be utilized to ensure 
alignment with WCM and joint projects standardization. A pilot combining the Monthly 
Safety Review Board Meeting's (MSRBM) key elements into the V\Jeekly Incident Review 
Board Meeting (\NIRBM) has been developed, thus eliminating the MSRBM and 
streamlining the process . The pilot 11i,1i11 be initiated 'Nithin thirty (30) days following 
ratification of the agreement. The pilot results will be reviewed by the NJG whose approval 
must be received prior to roll out. The Weekly Safety Incident Review Board Meeting 
(W IRBM) is a key joint leade rship initiative and wi ll continue to be supported by the parties 
with atte ndan ce and engagemen t. In addition. one of the weekly meetings per month shall 
continue to include the key elements of the former Monthly Safety Review Board Meeting . 

4~ . We will jointly continue Phase 1 to enhance health and safety projects by 
provid ing direction to the LJHSC orientation to new UNCPC Co Chairs, driving 
standardization . streamlining , where the joint parties agree it is appro priate , and placing 
app ropriate mechanisms in place to aid sustainment in the process . 

5. Complete Phase 2 rollout training for the hourly employees utilizin§-t,he 
jointly developed "Orientation to a Safe \Nork Climate (OSV\JC)" train ing program . In Phase 
2. we need to validate the ongoing leadership base commitment , develop a plant floor 
safety infrastructure with clear defined roles fo r all employees , train and sommunicate on 
an ongoing basis . and continue to drive enterprise wide accountability . 

-e4. Risk assessment . hazard identification and and hazard control tools for 
machines/equipment and workstations such as Job Safety Risk Assessment (JSRA), Job 
Safety Risk Prediction {JSRP) and ErqoPal will continue to be conducted used to evaluate 
fo.r-.R.igh hazard jobs. This includes identification of tasks , identification of haza rds 
associated with each task , risk assess ment. includ ing documentation of near misses and 
select ion of mcthod(s) to control. Reporting near misses and correcting them before an 
injury occurs is a key leading indicator and an important WCM clement in our continued 
effort to prevent injuries in our workplace . The parties agree that it is everyone's 
respons ibility to report near misses and employees who report near misses will not be 
subject to disciplinary action as a result of report ing the incident. Selection of cont rols will 
be based on the hierarchy , which gives preference to engineering solutions over 
procedures and personal protective equipment. High hazard jobs ts should be targeted will 
be-determined by the N-JGLJHSC. 

The responsibility for the integration development and rollout of B.E.S.T. and WCM 
shall be remain with the NJC:. in oonjunotion with the NEPC . Funding for B.E.S.T. 
development, rollout and institutionalization shall be from Nationa l Training Center 
allotment. ( 

B.E.S.T. is becoming a benchmark for other compan ies and unions. VIJe are excited \ \~ 
1 

about the past and the future in whioh B.E.S .T. oan bring even greater improvements in our~ 
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workplace environments , thereby enhancing 0>1erall Corporate performance and employee 
morale/well being . 

Very Truly Yours , 
CHRYSLER LLC FCA US LLC 
By J. Franciosi Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By General Holiefield Norwoo d H. Jewell 



FCA 
PM & PI LMA 

Lockout Validations 

September 29, 2003September xx, 2015 

(235) Lockout Validations 

International Union, UAW 

Attent ion: Mr. Nate Gooden Norwood H. Jewe ll 

Dear Sirs: 

We have spent considerable time discussing our lockout policy and compliance 
with its provisions. We have concluded that our process for lockout is valid and sound. 
While we continue to struggle with methods to maintain full compliance of energy control 
lockout , we continue to explore means to enhance its utilization, all the time, in the proper 
manner on the manufacturing floor. During this round of negotiations , we collectively 
conceived a means in which to enhance compliance. 

In that regard, we agreed to institute some additional processes , which will perform 
validations of the knowledge and ability of maintenance, trades and service employees to 
exhibit their proficiency in de-energizing equipment they service . These process flows are 
as follows: 

1) LJHSC members , when performing their S-58 floor audits , will randomly 
select a tradesperson or service personnel each time they complete a cycle of their audit 
and have them exhibit their knowledge of how to lockout a specific piece of equipment 
and/or work cell. 

2) During their audit of a facility , the NTC audit team will randomly select five 
(5) tradespeople or service personnel and have those individuals exhibit their knowledge 
and proficiency to lockout specific equipment they service . 

3) During their weekly safety observation tours, the appropriate steward(s) and 
maintenance/service personnel supervisors shall randomly select two (2) employees to 
exhibit their knowledge and proficiency to lockout specific equipment they service. During 
the WSOT , the supervisor and stewards should also inspect and verify the accuracy of 
placards. 



4) At the MonthlyWeekly Safety Review Board meetings, the LWCPC wi ll 
review the reports of the LJHSC, the NTC audit team and the WSOT data to determine the 
level of lockout compliance proficiency. The LWCPC will take immediate actions to remedy 
any deviations or short-comings in training , proficiency or adjustments to their Local 
Lockout Program. 

Both parties recognize the importance of this issue and pledge their full support in 
ensuring DaimlerChrys lerFCA US LLC has a compliant program. 

Very Truly Yours , 
DAIMLERCHRYSLER CORPORATIONFCA US LLC 
By cl. i;ranciosiGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Nate GoodenNorwood H. Jewell 
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PM & PI LMA 

Alternative Work Schedules 

October 12, 2011 September xx, 2015 

(246) Alternative Work Schedules 

International Union, UAW 

Attention: General Holiefie ldMr . Norwood H. Jewell 

Dear Sirs : 

During these negotiations , the parties discussed the need for the Company to be 
flexible and adaptive to rapid changes in customer demand in the market place. When 
implemented , Flexible Operating Patterns Alternative Work Schedules (AWS) will allow the 
Company to increase competitiveness , provide greater job security fo r our employees , 
more efficiently utilize assets and improve profitability. 

This letter will confirm our understanding regarding models for the Alternative \I\Jork 
~oheel1:1le (NJ>/~) 3/2/120 and Four Day Work Week r;le>Eiele O~eratiA€J PatteFAS 
(FOP's).Alternative Work Schedules. 

It is anticipated that the AWSa.AG 3/2/120 wo rk patterns will require increased 
employment levels and will be appropriate for implementation when customer demand 
dictates a need for incremental production capacity . The Four Day Work Week is suitable 
in situations where more efficien t plant operations can be realized with the additional 
benefit of a shorter work week for our employees . 

When the UAW Vice President and Director of the National Chrysle r Department 
and the Senior Vice President of Employee Relations agree to implement a Flexible 
Operating Pattern an Alternative Work Schedule at a Company faci lity, the provisions of 
the appl icable models will apply , and the Company may, with a minimum of fourteen (14) 
days ' notice. transition between a traditional work schedule. and an Alternative Work 
Schedu le. The UAW Vice President and Director of the National Chrysler Department can 
request a meeting with the Vice President of Employee Relations to discuss concerns 
regarding the ongoing business necessity for an Alternative Work Schedule and the 
potentia l for other Alternative Work Schedules. QL C,-(~ -15" 
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The local parties may negotiate administrative guide lines specific to their location for 
the purpose of implementing the Operating Pattern Alternative Work Schedule specific to 
the 3/2/120 Operating Pattern which may include discussions on the following items - four 
(4) day scheduled work pattern by crew, shift start times (including non-production time 
between shifts) and rotation by crew (locked vs. alternating) . The parties may develop 
alternative plans to address unique operating issues that complement the base operating 
pattern with the wr itten approval from both the Vice President of Employee Relations and 
the Vice President and Director of the National Chrysle r Department. 

In the event a Flexible Operating Pattern an Alternative Work Schedule would affect 
and requires changes in the administration of other wage or benefit payment practices , the 
parties agree that such changes shall maintain the original intent of those practices to the 
extent practical , but shall not increase their cost to the Company in comparison to their 
application to work schedules traditionally recognized by the Nationa l Production , 
Maintenance and Parts Agreement. 

Local agreements affected by a Flexible Operating Pattern an Alternative Work 
Schedule described herein, shall be interpreted in such a manner to make them consistent 
with the terms of this agreement. Either party may refer specific unresolved local or 
unforeseen administrative issues to the International UAW-Chrysler Department and FCA 
US LLCGhrysler Group LLG's Corporate Union Relations Department. 

To accommodate the implementation of a Flexible Operating Pattern an Alternative 
Work Schedule, the parties agree to the appl ication or waiver of certain provisions of the 
National Production , Maintenance and Parts Agreement. It is further understood that in 
implementing a Flexible Operating Pattern an Alternative Work Schedule , the Company 
does not prejudice its right to schedule and determine working hours pursuant to Section 
(2) of the National Production , Maintenance and Parts Agreements, or its right to 
determine , assign and schedule manpower to work a regular five (5) day, eight (8) hour 
schedule with daily overtime and weekend work. 

Very Truly Yours, 
CHRYSLER GROUP LLCFCA US LLC 
By A. A. lacobelliGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General l=ioliefieldNorwood H. Jewell 
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3/21120 

Provision 3/2/120 Admin istration 

Production EmQlo~ees • Three (3) crews, two (2) shifts working 10 hours each . 
Monda'{. through Sunda'f • Includes all non-groduction and non-skilled emgloyees . 

Production EmQlo~ees • One (1) groduction shift may be scheduled as reguired . 
Sunday/Holiday_ 

Ski ll ed Trades • Mimic the three (3) crew, (3) shift groduction ogeration . 

Non-skilled Maintenance • Mimic the three (3) crew, (3) shift groduction ogerat ion . 

Relief • Machining - emgloyees receive 30 minutes ger shift, glus 30 
minutes ungaid lunch. 

• Assemb ly - emgloyees receive 50 minutes ger shift, glus 30 
minutes ungaid lunch. 

Wages • Overtime Per National Agreement 

• Emgloyees will be gaid time and one - guarter on regularly 
scheduled Saturday shifts . 

Holid ays • Must work gualifying day(s). Ten (10) hours straight time gaid for 
holidays falling on a scheduled work day. Eight (8) hours straight 
time gaid for holidays falling on a schedu led day off. 

Bereavement • In accordance with Section 81 of the National Agreement, Three 
(3) days totaling 30 straight-time hours taken in ten (10) hour 
segments Monday through Saturday and five (5) days converted 
to 40 hours taken in 10 hour segments Monday through 
Saturday . 

Military Duty • Pay ug to ten (10) hours straight time for scheduled work shifts 
including Saturday for military training or annual encamgment ug 
to a maximum of fifteen (15) days ger calendar year . 

Jury Duty • Pay ug to ten (10) hours straight time for scheduled work shifts 
including Saturday in accordance with Section (82) of the 
National Agreement. 

Vacation • Per National Agreement 

PAA • Taken in five (5) and ten (10} hours segments . 

~L°f-lb-/5 
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Shift Premium • 

Benefi t Pa'{.ments • 

Training Fund s/Overtim e • 
Pena/t'{_ 

FOUR DAY WORK WEEK 

Provi s ion 

Production Emi:2lo~ees 
Monda'{., through Thursda'i. 

Produ ction Emi:2lo~ees 
Frida If. 

Pro d uc t io n Emi:2lo~ees 
Sunday/Holida'i. 

Skill ed Trades 

Non- s kill ed Main te nan ce 

Relief 

Wage s 

Holida'{_s 

Bereavement 

Militact.. & Juct.. Dut'i 

AQQlicable 12remium 12er National Agreement 

Per National Agreement. Neither Qarty to be advantaged or 
disadvantaged . 

Fund ing of Qrograms will be achieved on the basis that the 
CorQoration, Union and emQloyees will be neither advan taged 
nor disadvantaged. 

• 
• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

FDWW Adm ini stration 

Two (2} c rews , two (2} shifts working 10 hours each . 
Includes all non-Qroduction and non-skilled emQloyees . 

EmQloyees may be reguired to work. 

Production shifts manned on voluntary bas is. 

Normal five day work week . 

Same as 12roduction emQloyees . Two (2} crews , two (2} 
shifts , working four (4} - ten (10} hour shifts . 

Per aQQlicable agreement 

Overtime Per National Agreement 

Must work gualifying day(s) . Ten (10} hours straight time 
Qald for holidays falling on a scheduled work day. Eight (8} 
hours straight time Qaid for holidays fa iling on a scheduled 
day off . 

Three (3} days converted to 24 hours and five (5) days 
converted to 40 hours . Taken in 10 hour segments Monday 
through Thursday exceQt for the one four (4) hour segment 
in which the em12Joyee may choose to re12ort to work for the 
rema ining 6 hours or take it off without Qay or 12enalty. 

Pay UQ to ten (10) hours straight time for scheduled work 

[)L 0,-/b-lS 
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Vacation • 

PAA • 

Shift Premium • 

Benefit Pa'i_ments • 

Training Funds/Overtime • 
Penalt't. 

shifts Monday through Thursday . 

Per National Agreement 

Taken in five (5} and ten (10} hours segments . 

Agglicable gremium ger National Agreement. 

Per National Agreement. Neither Qarty to be advantaged or 
disadvantaged . 

Funding of Qrograms will be achieved on the basis that the 
Coq;2oration, Union and emQloyees will be neither 
advantaged nor disadvantaged. 
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PM & PI LMA 

Placement and Workforce Utilization 

October 12, 2011September xx . 2015 

(247) Placement and Workforce Utilization 

Internat ional Union, UAW 

Attention : Mr. Gene ral HoliefieldNorwood H. Jewell 

Dear Sirs : 

During the 2014.5 negotiations , the parties discussed the fo llowing procedures to address 
the placement of indefinitely laid off employees. 

In Labor Market Area Placement 

For In Labor Market Area Placement , job opportunities will be filled in seniority order from a 
combined list of laid off employees in the same Labor Market Area. For placement purposes , 
employees on the Labor Market Area List wi ll be offered, in seniority order, the opportunity to 
volunteer for openings based on a non-revocable election made at the time of indefinite layoff. 
Volunteers will be placed in seniority order . Absent volunteers , the junior employee on the 
combined Labor Market Area List must transfer to the new location or be separated from the 
Company as a resignatio n. 

Employees permanently transferred to another location may remain at the secondary 
locat ion until laid off from that location unless they have a "Return Home" app lication on file under 
the terms and conditions of the Memorandum of Understanding -Return to Home Plant. 

A Labor Market Area is comprised of all plants within a fifty (50) mile radius of a given plant 
or larger as may be agreed upon by the National Job Security, Operational Effectiveness and 
Sourcing Committee (National JSOES) . 

Out of Labor Market Area Placement 

Employees will be offered the opportunity to volunteer for Out of Labor Market Area 
openings based on a non-revocable election made at the time of indefinite layoff . Volunteers will 
be offered placement in seniority order . 

Employees on indefinite layoff shall be placed into available jobs . If the number of 
volunteers identified is insufficient to fill available Out of Labor Market Area opportunities , job offers / 
will be extended in accordance with the following : \~\ \ ~ 
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Absent any volunteers , employees will be offered Out of Labor Market Area jobs in 
ascending order . 

If an employee on indefinite layoff is extended a job offer to an Out of Labor Market Area 
facility , the employee must. within sixty (60) days , elect one of the following options : 

1) accept the job offer , and report to work at the Out of Labor Market Area facility . 

2) dec line the job offer , and be placed on inactive status with no Company-provided 
income or benefits (but remain eligible for additional job opportunities ), 

If an employee accepts the job offer. the employee shall report to work at the Out of Labor 
Market Area facility no later than the seven (7) days following the sixty (60) day election period. 

If an employee fails to respond to notification of a job offer to an Out of Labor Market Area 
facility or fails to elect one of the two options above , the emp loyee shal l be terminated and the 
emp loyee's recall rights sha ll cease . 

To the extent practicable , employees on indefinite layoff shall be provided early indications 
of potentia l job openings , so as to provide reasonable time for their consideration of such potentia l 
job opportunities . 

Employees placed to Out of Labor Market Areas , pursuant to these provis ions , are eligible 
for relocation in accordance with Exhibit E - Relocation Allowance or other arrangements made by 
the National Parties . 

Redeployment of Skilled Trades Employees to Production Job Opportu nities 

In circumstances where : 

• a faci lity has skilled trades employees on layoff , 

• non-skilled job openings exist at that facility or at one or more other facilities in the same 
Labor Market Area as the facility experienc ing the skilled trades layoff , and 

• there are no production emp loyees on layoff at the facilities with in that Labor Market Area, 
and there are no production volunteers for the open job opportunities 

The Company will place the laid-off skilled trades employees into production jobs at any of 
those facilities where production openings exist. 

Placement of laid-off skilled trades employees into production jobs under these 
circumstances shall be accompl ished in seniority order regardless of whether or not they have 
previously held production jobs within the Compa ny. Placement 11,ill be in accordance with the 
pro•dsions of lett&r 151 and letter 152. 

A skilled trades employee placed into a production job shall be paid at the appropriate 
skilled trades rate of pay . 

Skilled trades employees placed into production j obs as above sha ll retain their applicable 
rights to return to skilled trades jobs for which they are qual ified (by previously held sk illed trades 
classifications) . 

Workforce Flexibi lity 

In a Labor Market Area in which employees hired on or after October 29, 2007 are ( 
employe~and a workforce reduotion oocurs 'Nithin that Labor Market Area which could result in the~ji)I y l 
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layoff of traditional employees , the Company will place those surplus traditional employees into jobs 
held by employees hired on or after October 29 , 2007 , thus bumping those employees hired on or 
after October 2Q, 2007 to layoff . 

Any issues relative to the implementation of these provis ions will be raised with the National 
Job Security , Operational Effectiveness , and Sourcing Committee . 

Very truly yours , 
CHRYSLER GROUP LLCFCA US LLC 
By A. A. Iacobelli Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By Gener~I Holiefield Norwood H. Jewe ll 
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PM & PI LMA 

EAP Representative Membership 

October 12, 2011 September xx, 2015 

(248) EAP Representative Membershiplnternal Cert ificat ion 

International Union , UAW 

Attention: Mr . General Holiefield Norwood H. Jewell 

Dear Sirs : 

This letter confirms an understanding that. at the conclusion of these negotiations, 
the Parties agree to discuss the identification of an external professional association 
membership for employee assistance representatives. The focus of these discussions will 
be limited to obtaining an understanding of the benefits and costs associated with 
establishing memberships for our Employee Assistance Program Representatives . Any 
expenditure related to membership of an external professional association is subject to 
approval by the Joint Activites Board. 

The parties agree to develop an internal UAW-Chrysler NTC EAP Certification 
Program to support the training, education and professionalism of the EAP 
Representatives. If necessary, a third party consultant. which will be jointly agreed to, may 
be obtained to provide assistance with the development and/or delivery of the internal EAP 
Certification Program. The program development and implementation of this internal 
Certification Program will be funded with NTC funds approved by the Joint Activities Board. 

Very truly yours , 
CHRYSLER GROUP FCA US LLC 
By: A. A. Iacobelli Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By: General Holiefield Norwood H. Jewell 
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PM & PI LMA 

Skilled Trades Apprentice Program 

October 12, 2011 September xx, 2015 

(252) Skilled Trades Apprentice Program 

International Union , UAW 

Attention: Mr . General HoliefieldNorwood H. Jewell 

Dear Sirs : 

In compliance with the ~20 15 UAW GhryslerFCA US LLC Agreement 
modifications , the Parties discussed the need to revise the Apprentice Programs to provide 
the necessary skill sets required to meet the future technical challenges in manufacturing. 
The following Apprentice Programs are intended to maximize the required skill balance and 
knowledge in each Work Group: 

Electrical Work Group 

• Electrician 

Mechanical Work Group 

• Mach ine Repair 

• Millwright 

• Pipefitter 

Tool & Die Work Group 

• Too l &-Q.ieMaker 

• Die Maker 

To meet the objectives of the ~2015 UAW ChryslerFCA US LLC Agreement 
modifications, the Parties agree to meet within sixty (60) days following ratification to 
review and modify the Schedule of Work Processes and the Related Training Curriculum to ~L 
properly represent the required trai ning and development of apprentices. fa \'/ 
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The Apprentice Programs for classifications not effected by the Skilled Trades 
Rationalization initiative will rema in unchanged . 

Each Apprentice Agreement will be registered with the United States Department of 
Labor, Office of Apprenticeships. Upon graduation from the Apprentice Program , each 
employee will be a Journeyman in their trade (electrician, machine repair, millwright, \I), 

Very truly yours , DI\~ 

pipefitter , tool maker and die maker) . ~ 'l · 9. r , f, l lv 
CHRYSLER GROUP LLCFCA US LLC . \ \ 
By A A lasebelliGlenn Shaqena 'if q / 

1
,; 

Accepted and Approved: 0-~ ;.._ ~/, ? 

~ q--' 
INTERNATIONAL UNION, UAW .n/C 0, 
By General HoliefieldNorwood H. Jewell I 
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Skilled Trades Rationalization 

October 12, 2011 September xx. 2015 

(253) Skilled Trades Classification Structure Rationalization 

International Union . UAW 

Attention : Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

In 2009 the Company and the Union recognized that a consolidated skilled trades structure 
with two (2) skilled classifications was essential to meet the terms of the Federal Loan and Security 
Agreement (LSA). Implementation of this understanding resu lted in the development of a joint 
Skilled Trades Rationalization strategy that included but was not limited to the following actions: 

The consolidation of base pay rates to the highest existing rate in the new 
classifications 

The joint development and implementation of a skill assessment process to 
determine the base knowledge of skilled trades employees and identify individual training 
requirements 

The joint development of both on-line and classroom training to facilitate ski lled 
trades development in a manner consistent with World Class Manufacturing (WCM) methodology 

The parties recognize the need to jointly support and set the direction for a cultural 
transformation from the traditional scope of work practices to one that will be considered World 
Class . To assist in this change the parties agree and are committed to training , benchmarking, 
establishing skilled trades work teams and other actions as the parties deem appropriate in order to 
accelerate this cu ltural transformation . 

During 2011 Negotiations , the parties discussed the merits of additional classificatio ns 'to 
more effectively align the skil l sets of our workforce. As a resu lt of tflesethose discussions , the 
parties agreeg_ that effective with the 2011 Agreement , skilled employees ~were assigned to 
one of three (3) Work Groups and into one of five (5) classifications with no lines of demarcation 
wUlexisti!}g within the resp ect ive Work Groups. Ski lled employees will only be assig ned to job 
assignments that they can safely perform. 

In Janua 2014 it was ·ointl a reed that there remained a need for additional skilled \ l,, 
classifications. An amendment was made to the classification structure. q\l{\ )Y/ 
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During 2015 Negotiations. the parties discussed effective delivery of work performed by 
the skilled trades workforce . Accordingly. the skilled trades classification structure was adjusted as 
fo llows: 

The Tool & Die Tecl:tniciaA Work Group will consist of the following : Tool and Die Maker 
classification for the following rationalized trades Die Maker , Die Maker Die Cast , Tool Maker 
and Tool Maker Jig & Fixture Builder. 

• Tool Maker 
• .c.NC. 
• CMM 
• Die Maker 
• Die Welder 

The Electrical Technician Work Group will consist of the Electrical classification for the 
following rationalized trades - Electrician and Repairer-Welder Equipment (for stamping facilities 

fill!Y1 

The Mechanical Teohnioian Work Group will consist of the the Machine Repair , Millwright , 
and Pipef.itter classifications for the follo1.ving rationalized trades Mi#wflght , Millwrightl'.'\lelder , 
Sheet Metal Worker , VVelder Maintenance . Pipefitter , Pipef.itter Plumber , Pipefitter/Spray Gun 
Repairer , and Machine Repair. The Mechaniea l Technician Work Group will be structured into the 
following three (3) classifications: 

Machine Repair 

Millwright - to include Millwright/Welder , Sheet Metal Worker , Welder - Maintenance 

Pipefitter - to include Pipefitter-P lumber, and Pipefitter/ Spray Gun Repairer 

For overtime opportunities within the Mechanical Technician Work Group~ where the 
overtime list for one classification is exhausted, and additional employees are required, employees 
from the other two classifications who have demonstrated proficiency to perform the available work 
as identified on their radar charts w ill be offered the overtime work in line of low hours. 

Employees in the rationalized classifications identified in each work group above 1.vill remain 
on their current seniority list for layoff , recall and seniority purposes until they obtain three (3) years 
related experience in accordance with Section S 3(C) of the Supplemental Agreement Special 
Provis ions Pertaining to Skilled Trades Employees of the 2011 PM&P Agreement. The parties 
recognize that the related training began on January 1, 2011 with the skill assessments , on line-aAEi 
TTC courses , and this training •.e.iill be completed as expeditiously as possible based on individual 
training plans as outlined below, but no later than September 14, 2014. 

The ten (510) classifications , Electricians. Repair - Welder Equipment (Stamping 
Operations), Pipefitters. Millwrights, Machine Repair, Tool Maker , Die Maker. Die Welder . CMM 
and CNC w+U assume responsib ilities of both the rationa lized and eliminated classifications and the 
tra ining will be developed and implemented accordingly . The assumption of responsibilities with in 
the .f-ive!.e.n (a1Q) classifica tion structure along with the elimination of all other classifications is 
cons istent with the cost reductions iHSOthat were ident ified in the rn LSA submiss ion. 

Skilled trades employees in the Rationalization Program will continue to receive a multi­
dimensional scope of train ing. to include on line training , technical training , and on the job training 
(OJT) to develop their skill sets and capabilities to perform work in a safe manner . Training 1Nill be 
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'.",'Ork processes for on the job training ha1,1e been agreed upon betv,een the International UNJI/, 
Skilled Trades DopartR1ent, and Corporate Union Relations . OJT will be pro'lided by eR1ployees 
working together and actively assisting each other coR1parable to the Apprentice PrograR1 concept. 
Each eR1ployee 'Nill be responsi ble for reoording their training plan with assistanoe froRl their 
Supervisor and the Skilled LTTC Representafr.•e . Training will be prioritized based on 0R1ployee 
requirements and operational needs and consistent with WCM . Training plans will be filtered to 
address employee training needs as identified by their radar oharts to eliminate their skill gaps and 
to align 'Nith ourrent plant work assignR1ents. ER1ployees, upon initiation of their training plan, can 
simultaneously begin their OJT training and can cross functionally apply their learning. Any 
concerns raised locally will be addressed between the Union and CoR1pany representatives . 
Further , during overtiRle periods it is agreed and understood that eR1ployees will perforR1 any work 
within their Work Groups that they can safely perform. VVith this expansion of job duties, 
Management •Nill ensyre that the tools reqYired to complete the work assignment(s ) will be 
available to the employees. 

The following classifications are not impacted by this agreement and remain separate and 
distinct: 

#5703 Boiler Repair , #5706 Repair - Compressor , #5905 Boiler Operator , #5920 
Compressor Operator , #5927 Engineer -Steam , #5929 Energy Center Operator , #5942 -
Sewage Disposal Plant Operator , #5654 Mechanic - Refrigeration &Air Conditioning (employees 
in this classification who are not associated with the Energy Center will be classified into "other 
mechanical" classifications groupings), #5693 Powerhouse & Maintenance , #5714 Mechanic -
Gas & Electric Jitney , #5717 Mechanic - Gas & Electric Jitney , #5718 Mechanic - Gas & Electric 
Jitney , #5719 Mechanic- Gas & Electric Jitney, #5721 Mechanic- Gas & Electric Jitney , #5728 
Mechanic - Gas & Electric Jitney ,#5759 Mechanic - Truck-Tractor and #5762 Mechanic - Diesel. 

In addition, all other skilled trade classifications have been eliminated. New entrants to the 
Electrical, Mechanical or Too l & Die Work Groups must have eight (8) years of experience in a 
recognized trade or have graduated from a bona fidcUS Department of Labor approved apprentice 
program . ER1ployees from the eliminated classifications 1.vho meet these qualifications will be 
reclassified as a JourneyR1an or J 1 related trade in accordance with Section S 3(C). 

The parties recognize the intent of th is classification structure is to address core work . 
therefore All other ancillary skilled trades functions afe beyond the new scope of work (i.e., 
construction , high voltage projects) ari€I will be somced to a third party and all provisions or past 
practices regarding contractor matching are eliminated in these cases. As part of the existing 
contractor review process , similarly skilled work that is contracted OYt will not e~ceed the one fQr 
one match . 

Align ing all manufactur ing resources to properly implement the provisions of this letter is 
paramount to a successful transition. Accord ingly, within sixty (60) days of ratification of the 2014-Q 
Agreeme nt, a meeting will be held by representatives of the International UAW and Corpora te 
~Employee Relations to develop a communications strategy to communicate the commit ments 
of this letter. In attendance for the Company : Plant Manager , Hyman Resources Manager , the 
Manufacturing Engineering Manager and the Maintenance .A.rea Manager ; fQr the Union: Local 
President , Plant Shop Chairperson , Skilled Trades CoR1R1itteeman and the Skilled LTTC Trainor ./ 

Very tru ly yours , \ 
CHRYSLER GR<?UP LLG FCA us LL .JS q .q . I<;" \ k) 

Accepted and Approved : 

fJ/? q- <;-1.5 

,2~ 



INTERNATIONAL UNION, UAW 
By: General HoliefieldNorwood H. Jewell 

INSERT CHART HERE 
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I HAit; LIP Tr,,\ I £VI,; WITltl~ WORK GROUP ~lS~-1· ~=~=!!~~! 
Elect rician I 

Repaire r Welder 
Pipefitter Millwright Machine Repai r 

Equipment 1 

Electr1ci.an 'I 
Repairer Welder 

Plpefltter Millwright Machin e Repair 
Equipment 

Repairer We.Ider ,i. Plpefltler - Plumber She et Metal Worker 
Equipment L ~ 

Pipe.fitter I Spray Gun I 
Repair 

Millwright / Welder I 

Welder Maintenance I 

Recordihg Instrument I I Repairer · Portable I I Ma lnt. & Repa ir Pneumatic Tools 
Carpenter I Painter -. , 

HVAC I Carpenter L 

Painter & Gluier I M-aintenance 

Mechan,c • Trailer I Repair 

Brickmason & Ceme nt 

Finisher --·----
I • Weld., Repair <.lau ifrcaoljon will apply ta FCA U~ UC St<1mp1ng 

Crane Operator · 
Pl.-nu onty. o1ttritlonal ope,, ,ng\ w,11 b~ hll~d by lhf! fl'l~cu, cl.111 b.lSfl 

locomotive l trad e. 
_.-~-......,,...,_ 

A llmited number of o\e Makers may be trarned up 10 a level l 
4 ,n Oie Weldlng . fhe local Parlles will submit Furnace 

recommendations to the Nat,onal Parties fo r revrew and Repair 

concurrence. 

3. (M M atLritional open irlgs will be lilied by candidates with a 
Tool Maker or Oie Maker base trade . 

I I Compressor 
Boiler Repair I Repair · Comp ressor I Engineer Steam Soller Operator 

Operator 
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Tool Maker CNC CMM3 I Die Maker IDie Welder 2 

Tool Maker 
CNC Machining Lay~ut 

Die Maker 
I Welder · Tool & 
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Tool Maker· Jig & Fixture Keller Machine uyoutf\/letal Ole Make r · Oie 
Builder Operato r &Wjod Cast 

I I 
Inspector I Layout & 

Sample ~heck • 

Tool M~ker · 

I I I Tool & Gauge 

lns~llon 
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Inspe ctor Form I I Pattern Maker • I Mach ine 
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Repair Tech 

I 
Grinder · Pattern Maker 
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I cutter Grind er I Saw ·Oo-AII I ,,, I 
Tool Room 

Only I I-} \o· 
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,'•4. Inspector 
Re.pairer I Gauge Foundry 

/~ J, SurveJllance 
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Grinder · Tool 
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Mechanic . 
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Energy Cent er Diesel . I Muhan,c - I Powerhouse & I Muhan lc • 
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Quality Ach ievement Award 

October 12, 2011 September xx, 2015 

(254) Quality Achievement Award 

International Union, UAW 

Attention: Mr. General HoliefieldNorwood H. Jeweml 

Dear Sirs: 

The Company recognizes the significant contributions its UAW-represented employees have 
made to the improvements in product quality in support of its manufacturing and logistics initiatives. To 
further encourage and reward such ongoing commitment to quality , the Company has agreed to 
establish a Quality Achievement Award. 

The Quality Achievement Award will be comprised of two components : 

a. Achievement of annual quality targets for U.S. operationslocation specific 
World Class Manufacturing (WCM) Quality Control Pillar Audit Score and, 

b. Adjustment factors for location specific achievement of Bronze. Silver, Gold , or 
VVorld Class audit scores as determined by an external audit JD Power IQS (Initial Quality Survey) 

a. A Quality Achievement Award payment, based upon the location's WCM Quality 
Control Pillar Audit Score, will be made to each eligible employee in accordance with the following 
table: An annual $500 target payout shall be established for the achievement of corporate U.S. 
operations target metrics. VVhen the established target metrics are achieved , eligible employees will 
receive the Quality Achievement Award. 

WCM Quality 
Quali~ Achievement Cont ro l Pill ar 

Awa rd Payment· A udit Score I 

1 $0 ' 

2 i50o .oo 
3 $750.00 
4 i1,000.00 
5 $1,500.00 

The payment amount will be determined according to the location's most recent audit score thirty (30) \ ( 
days prior to the payment date . t\) ,< \ 

~~. J('(\ \ \.S1,\< 
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The Company will finalize the Quality Achievement Award metr ic definitio ns for non­
manufacturing locations within 90 days of the effective date of the Agreement. The Company will 
estab lish respective targets in advance of each plan year . 

All targets will be reviewed with UAW leadership prior to their implementation . 

b. For employees at locations that achieve or maintain the Bronze , Silver , Gold , or VVorld 
Class status during the Program Year one {1) or more of the below JO Power IQS rankings, an A~ 
Score Adjustment Factor shall additional upside payment will be app lied to their Quality Achievement 
Award amount according to their most recent Audit ScoreJO Power IQS thirty (30) days prior to 
payment date as illustrated below :. An example Adjusted Quality Achie>Jement ,AAvard is illustrated 
beJew.. 

Uosid e Pot entia l* 
!Assembly 

JO Power IQS 2nd Quartile or better $250 
JO Power IQS "Top Ranked" ~dditional $250 

Stamping and Power Train 
JO Power IQS Company Avg 2nd Quartile 

$250 
or better 

JO Power IQS Company Avg 151 Quartile ~dditional $250 

The audit score adjustment factor for locations that attain Bronze is 125% 

The audit score adjustment factor for locations that attain Silver is 150% 

The audit score adjustment factor for locations that attain Gold is 175% 

The audit score adjustment factor for locations that attain VVorld Class is 200% 

bgcatign Alldit Ssgi:e 12eleRlial Aclj1:1stee 
~ AcljYstmeRt Q1:1alily ,A.warc:1 ~ 

~ Asl:iiei.<emeAI 
-Awa~ 

Bra~ ~ * ~ ~ 

~ ~ * $SOO $+§0 

GGkl ~ ~ $500 ~ 

lA/e~lg Glass ~ * $§00 $4,00Q 

:T he Company will fina lize the Audit Score Adjustment Factor Quality Achievement Award 
upside potential metric definition §. for non-man ufacturing locations within 90 days of the effective date 
of the Agreement. 

The Company will finalize the payment schedule and eligibility dates no later than Decembe.: \ /. 
31 , 2011 . No Award will be paid in any year in 1.t1hich Chrysler Group LLC determines that targets are m\\ < \) 
not met. \.\ ~[i\ u 1 < 
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c. The Quality Achievement Award payable is calculated by adding the Quality Control Pillar Audit Score 
Payment and any Upside Potential Rewards achieved . 

The examples below assume a Maximum Quality Achievement Award amount of $2000, $1500, $1250, or 
$1000 respectively : 

Quality Quality Control 
Uoside Potential 

Uoside Potential Quality Achievement 
- JD Power 2"d Control Pillar Pillar Audit -JD Power Award Amount Payable 

Quartile or Aud it Score Score Payment "Top Ranked" to Employee 
Better Amount 

§ $1500 + $250 + $250 = $2000 -

1 $1000 + $250 + $250 = $1500 - -

~ $750 + $250 + $250 = $1250 -

i $500 + $250 + $250 = $1000 -

d. Quality Achievement Award payments will be made to each eligible employee in 
accordance with the following table : 

Eliaibilitv Date Eliaibilitv Year Pavment Date 
October 31 November 2 2015 throuah December 9 
2016 October 30 2016 12016 

October 30 2017 October 31 2016 throuah October December 8 
29 2017 12017 

October 29 2018 
October 30, 2017 through October December? 
28 2018 2018 

Eligible employees are defined as those whose status with the Company as of the eligibility date is 
one of the following: 

duty ; 

Active with seniority ; 

On temporary layoff status ; 

On Pre-Retirement Leave; 

On leave pursuant to Family Medical Leave Act ; 

On vacation , receiving paid absence allowance , receiving bereavement pay, on jury 

On an approved leave of absence which has not exceeded ninety (90) days as of the 
eligibility date 



In addition, should the International Union , UAW-Chrysler Department raise any question 
regarding the eligibility of a specific employee , the Company agrees to meet on such cases to review 
the facts. 

Very Truly Yours , 
CHRYSLER GROUP LLCFCA US LLC 
By: A. A. Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 

By: General HoliefieldNorwood H. Jewell 
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Team Member I Team Leader Classification Migration 

October 12, 2011September xx, 2015 

(255) Team Member I Team Leader Classification Migration 

International Union, UAW 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs : 

During these negotiations In accordance 'Nith the 2007 National Agreement 
betv,een the UAW and Chrysler as well as the 2009 Addendum, the parties reaffirmed their 
commitment and understandi ng have continued the migration related to the importance of 
a flexible Team Based Organization supported by the consolidation of classifications to 
Team Member and Team Leader . 

In recognition of the progress and comm itment to date , the parties agree to migrate 
all remaining traditional Non Skilled production employees to the appropriate Divisional 
(Assembly! Powertrain ! Stamping) Team Member rate, within thirty (30) days following the 
notice of ratification of this Agreement. 

With the migration of the remaining traditional Non Skilled emp loyees to the Team 
Member or Team Leader rate, the local parties , where applicable , are required to 
expeditiously conclude the full deployment of the team based structure , in all direct and 
indirect production departments before the end of 2011 . 

The parties at the National and Local levels recognize the following elements are 
required and fundamental to the team based environment as the parties conclude this 
classification migration: 

• Consistent communication and team meeting process established ; 

• Open position postings will be to teams and no longer to specific jobs ; 

• Team flexibility and rotation consistent with WCM methodology; (Except 
in some areas where full rotation may affect the quality and efficiency of the 
operations, the minimum 3x3x3 job matrix standard will be applied). 

~;~f/;:b-f) 



• Team metrics are establislned and tracked according to WCM 
methodology ~; 

Standardized work established for Team Members and Team Leaders ; 

• Established Team Leader Selection process and Team Leader 
Evaluations -;. Team Leaders will receive a 30 day evaluation monthly for their 
first four months and one additional evaluation by the end of the 1st 
year. Thereafter, they will be evaluated on a semi-annual basis; 

• Teams actively participate in Kaizen and suggestion activities ; 

Appropriate Team Leader to Team Member ratios~ 

• Additions to the Team Leader classification will be by application on a 
department basis. 

• The National Parties may establish additional classifications and wage rates; 

• The Local Parties may petition the National Parties regarding the 
establishment of additional classi1fications for consideration and approval; 

• In the event a Team Leader voluntarily resigns from their cur rent Team Leader 
position, they must wait a minimum of six (6) months active on roll period from 
the resignation date before they are eligible to apply for another Team Lead 
opening. 

• The Local World Class Partnership Council (LWCPC) Co-Chairs will be 
notified prior to the disqualification of a Team Leader . 

A Team Leader may apply for an open job posting within their classification and 
current department after they have held their current Team Leader position for a minimum 
of one (1) year on active roll. These Team Leader moves are restricted during critical 
periods that may adversely impact operations such as, product launch and changeover. In 
the event a Team Leader is selected to fill an open Team Leader position, the vacated 
Team Leader position is restricted to Team Member candidates posting only . 

Joint Audits will continue be conducted twice per year at each location in order to 
review the status of any open team based elements and to ensure the plants maintain the 
intent of the team based environment during the term of the 201~ National Agreement. 

Any concerns with Team Leader roles. and responsibilities may be forwarded to the 
National Parties for resolution. 

The Team Leader selection criteria will be modified to ensure the critical attributes 
related to leadersh ip behaviors, WCM involvement and job skill are heavily considered . 
The revised Joint Team Leader Selection Training and Procedure Manual, which includes 
the roles and responsibilities, will be posted on the UAW-Chrysler National Training 
Center's website and a copy will be provided to the Joint Team Leader Select ion 
Committee at each facility. Any changes to the aforementioned Manual will be mutually 
agreed upon by the National Parties . 



Very truly yours, 
CHRYSLER GROUP LLCFCA US LLC 
A A. lacobelliGlenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General HoliefieldNorwood H. Jewell 
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(M-01) Memorandum of Understanding - Sourcing 

MEMORAN DUM OF UNDERSTAND ING 
SOURCING AND JOB SECURIT Y 

During the 2044J~ negotiations, the Union raised numerous concerns about the 
Company's sourcing actions and the impact on employment opportunities. While 
recognizing our common objectives for quality , speed to market , product innovation , 
compliance with government regulations and achievement of competitive costs, the parties 
agree that it is incumbent upon them to exchange information which allows the 
International UAW leadership and Sourcing Representatives to provide input into sourcing 
patterns and sourcing decisions while still meeting product development target dates. 

To that end , the Company commits to work and assist the Union at both the 
International and Local levels to identify work , which can be performed competitively , that 
supports the parties' interests in preserving jobs, replacing jobs which may be lost by 
outsourcing actions , creating jobs for laid off employees and to work together toward 
identifying insourcing opportunities . It is the Company's intention to grow the business by 
increasing market share through new product offerings , and to continue to rely upon its 
employees and facilities as the source of its products . However , the opportunity to grow the 
business may be limited by market conditions , or the availability of funding for new product 
investment. The Company agrees to incorporate the procedures and structure outlined 
herein when making sourcing determinations during the 204415 Agreement. 

Sourcing Rationa le 

The rationale for sourcing actions will consider the following criteria: the degree to 
which the Company's resources can be allocated to further capital expenditures , cost, 
technology, timing, quality, statutory requirements , proprietary rights, overall financial 
stability of affected facilities , occupational and related environmental health and safety 
issues , the impact on related facilities , and the impact on long-term job stability. Other 
factors considered by the Company before a final sourcing decision is made will include the 
effect on employment , and job and income security costs on both a short and long-term 
basis . Such criteria shall give equal weight to the full impact of a sourcing action on 
ChryslerFCA US LLC UAW represented employment levels and relative to the job and 
income security of ChryslerFCA US LLC UAW represente d emp loyees. The National 
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Sourcing Committee may form Joint Task Forces to ensure full implementation of such 
criteria throughout the Company and, on an as needed basis, to address any specific 
sourcing areas of concern identified by the Union. 

The National parties will jointly further develop the above criteria to be used to 
address sourcing issues . In review of financial criteria, appropriate Corporate return on 
investment and burden will be identified . Pertinent criteria will be applied consistently in 
comparisons of internal and external supply capability . 

National Committee Members 

The parties have agreed to maintain the National Job Security , Operational 
Effectiveness and Sourcing Committee (National Committee) , comprised of Company and 
Union representatives. The National Committee shall be co-chaired by the Vice President 
and Director of the Chrys ler Department , UAW (or his designated representative) and the 
Vice President of Employee Relations (or his designated representative) . The members of 
the National Committee shall have responsib'ilities as outlined in this Memorandum. 
Funding for the activities of this Committee will be provided by the UAW-Chrysler National 
Training Center. The National Committee will meet periodically as required to: 

1. Monitor the efforts of the Local Committees. 

2. Approve Local Committee efforts to improve operational effectiveness and 
coordinate these actions when appropriate. 

3. Coordinate , where applicable , the execution of Special Programs described 
in Attachment A as well as the movement of employees within or between Labor 
Market Areas. For example , where a permanent loss of jobs has occurred or is 
scheduled for the location, the parties may discuss the transfer of employees to 
other locations; such a transfer could be in advance of the scheduled job loss, if it 
could be accomplished without advers,ely affecting quality or operating ernoienoy. 

4. Act on requests from Local Committees to waive, modify or change National 
Agreement provisions when such action would result in the preservation or increase 
of job opportunities. Approval of such requests will be countersigned by the Vice 
President and Director of the Chrysler Department, UAW and the Vice President 
Employee Relations, Chrysler Group LLCFCA US LLC. 

5. Make periodic reports to the Union and Company leadership regarding the 
operation of the Sourcing and Job Security Program. 

6. Review potential competitive sourcing opportunities where there is available 
floor space, equipment or capacity, as well as opportunities where low labor content 
operations could be removed, thereby creating space for more competitive higher 
labor content operations . 

7. Periodic review of future and emerging technologies , innovations, research 
and process changes . 

The National Job Security , Operational Effectiveness and Sourcing Committee is 
specifically empowered to periodically review and evaluate the operation of this 
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Memorandum of Understanding and make mutually satisfactory adjustments to its 
provisions during the term of this Agreement. 

Roundta ble Meeting 

An annual Roundtable Meeting wi ll be conducted involving senior management 
from Source Planning, Procurement and Supply, Product Strategy, Engineering , 
Manufacturing, Union Relations and the National Committee and the leadership from the 
UAW Chrysler Department. The agenda for meetings will include a review of vehicle plans 
for assembly, stamping, power train and components. Related Source Planning actions to 
support these plans also will be the subject of the meeting. 

It is understood that the Company's frank discussion with the Union about sourcing 
and related plans may require the Union to keep information confidential until the Company 
consents to its release. The Company, on its [Part, also agrees not to use the results of 
such discussions to obtain more attractive contract terms from outsiders in lieu of keeping 
the wo rk in-house. 

Power Train Meeting 

An annual Power Train Meeting will also be conducted by sen ior management from 
Power Train Operations for the National Committee and the leadership from the UAW 
Chrysler Department. The agenda for meetings will include a review of the Power Train 
Long Range Plan (LRP) and the anticipated effect on Power Train plant product loading. 

Chrysler Product Creation Process (CPCP) 

It is imperative that sourcing discussions and notification become an effective and 
trusted tool. It is recognized that early involvement by the UAW in CPCP will greatly 
enhance the chances for mutual success and will not jeopardize the product creation 
objectives of quality, speed to market, product innovation , and lower total cost. 

The Company's continues to adjust to the significantly compressed CPCP 
timeframes and overall objective to improve speed to market. The timing for achieving 
various CPCP milestone dates will fluctuate depending on the risk inherent in each product 
program. Therefore , future sourcing notification timing will vary uniquely with each 
program on a case-by-case basis. Specific CPCP milestone target dates will be disclosed 
at the Program Start Meeting. The reality of variable program timing and ongoing system 
change dictates frequent and structured communication for effective sourcing discussion 
and notification. 

Pre-Program Start 

In order to involve the UAW Sourcing Representatives at the earliest stages of the 
product creation cycle, the UAW International Sourcing Representative will meet quarterly 
with the Vice President of Advance Vehicle Engineering (AVE) and/ or Product Strategy at 
the Pre-Program Start phase. The Vice President of Employee Relations , and the Vice 
President and Director of the Chrys ler Department , UAW may attend these confidential 
meetings to review future product programs . 

Additionally, members of the National JSOES, including the UAW Chrysler 
Department leadership, will meet quarterly, or as necessary , on a confidential basis , to 
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discuss new or redesigned vehicles, engines , transmissions, components or subsystems 
under study but not yet at program approval. Inasmuch as this milestone is well in advance 
of any program approval or plant loading, the direct ional informat ion for discussion will 
include potential pre-source activities , body styles, brand assumptions , role in the overall 
portfolio and primary regions of sale as available. 

Program Start Meeting 

During these negot iations , the Union expressed concern relative to full involvement 
at the earliest stages of the decision-making process. To that end, the Company shall 
inform the respective UAW Sourcing Representative of New Major Vehicles or Major 
Redesigned Vehicles at the .Program Start Meeting. Information discussed at this meeting 
will typically include program objectives, CPC P milestone dates, marketing objectives and 
customer requirements, and potential assembly and stamping plant loading capability. 

Supplier Selection Source Plan 

The International Union will be notified in writing by the Company of plans to 
proceed with a new or redesigned vehicle , sub-system or component part. During the 
Program Start Meeting , the National Committee Co-Chairs, Administrative Assistant(s) to 
the Vice President and Director of the Chrysler Department, UAW, Assistant Director of the 
Chrysler Department , UAW responsible for Sourcing, other designated senior management 
representatives, and the appropriate UAW Sourcing Representative(s) shall be provided a 
Program Overview by senior Platform management. Such information shall include a 
review of current sourcing patterns , including the names of suppliers producing 
components fo r the current vehicle , any possible changes in assembly , sub-assembly , 
stamping, power train and other component s,ourcing patterns which have been identified 
by the Platform, possible insourcing opportun ities, targeted market and cost objectives, and 
technology which may impact the represented workforce. 

All contemplated sourcing decisions which impact tooling programs , process 
changes , die construction , die desig n, tool design , stamping tooling , assembly tooling , 
processes , techno logy and design and prototype work at Assembly, Stamping, Power Train 
and Component manufacturing locations shall also be provided subsequent to the Program 
Overview. With the information provided during the Program Start Meeting , and 
subsequent meetings, and as appropriate during the meeting cycle with the UAW Trades 
Effectiveness Coordinator, the UAW Sourcing Representative may provide input or 
alternatives to sourcing pattern(s) which coincides with the Program Start Meeting and the 
Final Source Plan. If, during these meetings, issues between the UAW Sourcing 
Representative and the respective Platform cannot be resolved , the matter may be referred 
to the UAW Assistant Director- Sourcing and Senior Manager Sourcing for review and 
resolution . In the event the parties are unable to resolve the matter, it may be referred to 
the National Sourcing Council (Council) for early resolution . The Council shall consist of the 
Vice President and Director of the Chrysler Department , UAW , Administrative Assistant(s) 
to the Vice President and Director of the Chrysler Department , UAW, Assistant Director of 
the Chrysler Department , UAW responsible for Sourcing , Senior Vice President of 
Manufacturing , Head of Vehicle Engineering , Senior Vice President of Company Quality 
and Vice President of Employee Relations, and other appropriate designates. The Council 
will meet to review issues brought to their attention by either party in the interest of 
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reaching a resolution which serves the mutual goals and competitive challenges of the 
parties. 

Final Source Plan 

The UAW Sourcing Representatives and UAW Trades Effectiveness Coordinator 
shall be provided updated and confirming sourcing documentation of the types provided 
during the Supplier Selection Source Plan as notification of contemplated changes in 
sourcing patterns. Documentat ion will be provided to the Union Relations Sourcing 
Administration office for distribution to the appropriate UAW Sourcing Representatives. 
This documentation , which will provide the design and engineering sourcing information 
and prototype sourcing information where different than the production source , shall be 
forwarded to the appropriate Salaried Local President or Unit Chairperson. 

National Committee representatives will monitor sourcing, address sourcing 
concerns, as well as monitor and oversee employment levels and the administration of the 
Sourcing and Job Security Programs. They shall be provided timely access to all data , 
including financial and cost information , to evaluate potential sourcing actions and their 
impact on UAW-represented jobs. 

The National Committee shall meet on a quarterly basis. At the quarterly meeting, 
data regarding work brought in-house and work outsourced will be provided and discussed . 
Moreover , the members of the National Committee shall be advised of all Appropriations 
Requests as they are received, including the number of potential jobs affected. (In addition 
to providing hard copies, the Company will provide a summary of this data on a computer 
disk.) 

National Sourcing Committee Meetings 

The appropriate National Committee members will meet on an as required basis as 
frequently as twice a month . Additionally, on an as needed basis, representatives from 
various functional areas may be scheduled to meet with the Committee (i.e. Manufacturing, 
Purchasing, etc.). 

In order to facilitate these discussions , the Company will ensure that information 
regarding Platform sourcing is provided on a timely basis to the designated UAW Sourcing 
Representative for the respective platform while new or redesigned vehicles are being 
developed. The UAW Sourcing Representative may arrange for a meeting with the 
Company Representative to present their competitive in-house alternatives to Company 
sourcing decisions. In addition, the Company Representative shall be responsible for 
advising the UAW Sourcing Representative of meetings, which may occur as frequently as 
twice a month , regarding Company sourcing decisions. The Company Representative will 
also provide notice of potent ial make/buy studies, along with prototype and related salaried 
sourcing information. With such early access to and involvement in the sourcing decision­
making process , the UAW Sourcing Representative shall be able to develop an in-depth 
understanding of their respective Platform's sourcing patterns along with the possible 
impact which sourcing decisions may have on the hourly and salaried bargaining unit(s). 
They shall meet upon request with senior members of the Platform or other functional 
areas as appropriate. ~ q} 3 J J( 
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During this process, the designated Representatives from the National Committee 
will work together to review the sourcing pattern of new or redesigned product with the 
intent of ensuring that the UAW Sourcing Representative will be equipped with the 
knowledge necessary to provide their competitive in-house alternatives in the 
aforementioned process. 

Local Committee 

The Company and the Union agree that at each bargaining unit covered by this 
National Agreement , a Local Job Security, Operational Effectiveness and Sourcing 
Committee will be established to administer the Sourcing and Job Security Program. The 
membership of the Committee will consist of the local Plant Manager, or the Manager's 
designated representative, and other representatives selected by Management; the Local 
Union President or the Local Union President's designated representative; and the Plant 
Shop Committee along with the Unit Chairs of the appropriate UAW Salaried Bargaining 
Units. The following duties of the Local Committee will be performed jointly : 

1. Review actions which may result in layoffs and the reasons for such actions. 

2. Participate in discussions regarding sourcing decisions as outlined in this 
Memorandum of Understanding. One (1) existing member of the Local Committee from the 
Union and one (1) from Management will be designated to lead the review, coordination 
and report recommendations of potential insourcing opportunities as part of their normal 
roles within the Committee. Both parties agree and commit that these matters should be 
viewed as a priority. To this end, management will ensure appropriate resources are 
provided to respond to Union requests for pertinent information. 

3. Participate in discussions regarding the introduction of new or advanced 
technology as provided in Letter (125), New Technology, contained in the National 
Agreement. 

4. Fulfill the requirement to meet and report monthly that appropriate 
communications have taken place; upon the request of the National Committee, the local 
parties will be required to provide detailed information to support their monthly joint reports. 

5. Review the manpower requirements of forward product, facility and 
business plans, maintaining the confidentiality of the material being evaluated. 

6. Coordinate appropriate local training activities . 

7. Develop and initiate proposals to improve operational effectiveness to 
secure existing jobs , and to attract additional bus iness thus providing additional job 
opportunities. 

8. Make recommendations to the National JSOES Committee, as appropriate , 
regarding any aspect of the Sourcing and Job Security Program. This may include any 
aspect of the contractual relationship between the Company and the Union that is relevant 
to the duties of the Local Job Security, Operational Effectiveness and Sourcing Committee. 

9. Identify and review investments in the facility or equipment which could 
improve produ~~ operational effectiveness. 'Af-'1 }.3} 
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10. Review past outsourcing decisions and identify opportunities for insourcing 
which may be investigated as well as new business (such as product launch or other 
significant events). 

11. Assess and monitor the utilization of floor space and equipment on a 
periodic basis as a way to generate opportunities for insourcing work. 

12. Unresolved issues regarding the Local administration of this Memorandum 
of Understanding can be jointly submitted to the National Committee. 

The appropriate member(s) of the National Committee will assist the Local Job 
Secur ity, Operational Effect iveness and Sourcing Committee (Local Committee) in 
implementing the provisions of the Sourcing and Job Security Memorandum. If the parties 
cannot resolve a sourcing issue, the Local Union may file a grievance at the third step of 
the regular Grievance Procedure. If the grievance cannot be resolved, the grievance may 
be appealed to the Appeal Board in accordance with the Grievance Procedure. In the event 
the Appeal Board is unable to resolve the issue, it may be appealed to the Impartial 
Chairman. The Impartial Chairman can only provide a remedy where he finds that (1) a 
violation of the express commitments set forth in this Memorandum has been established; 
(2) the established violation resulted from the exercise of improper judgment by 
Management; and (3) any employee who customarily would perform the work in question 
has been laid off or was allowed to remain on layoff as a result of work being outsourced or 
not being brought in-house. The Impartial Chairman's remedy shall be limited to back 
wages for the affected employees, and the recall and/ or placement of affected employees 
on regular productive work. 

Temporary Offloading 

When a temporary offloading action is being contemplated, the Plant Manager or 
his designate will provide to the President of the Local Union, a written notice containing 
the reasons under consideration for the temporary offloading at that location . The notice of 
the offloading action will be given as soon as practicable , consistent with the reasons such 
offloading becomes necessary and expected date of return. Copies of this notice also will 
be provided to the UAW Assistant Director responsible for Sourcing and other National 
Sourcing Council members. 

Temporary offloading notification is not intended to provide a means for 
circumvention and abuse of the normal outsourcing notification procedures outlined in this 
Agreement. Should circumstances arise that an offloading action may be viewed as no 
longer temporary , the local parties will meet to discuss their respective concerns relative to 
the projected return of the work . Should these issues remain unresolved at the Local Union 
and Plant Management level , such matters shall be referred to ChryslerFCA US LLC Union 
Relations and the Assistant Director of the Chrysler Department , UAW responsible for 
Sourcing in an attempt to reach a resolution . If after discussions , it is deemed appropriate , 
the Company shall forward a copy of the temporary offloading notice to the Vice President 
and Director of the UAW Chrysler Department. If a situation arises wherein work which was 
temporarily offloaded under these provisions is subsequently contemplated for permanent 
outsourcing, all applicable provisions of this Memorandum of Understanding will be applied 
prior to such work being permanently sourced to an outside supplier . 
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The parties understand that circumstances do arise wherein the projected return 
date of temporarily offloaded work legitimately requires an extension and such extension 
requests will be reviewed by the National Parties. 

In addition, the following specific commitments have been made to address 
sourcing-related job security concerns of UAW members : 

lnsourcing 

The National Committee and, where appropriate , the Local Committee will discuss 
the practicality of insourcing , in whole or in part, work previously outsourced or new work 
which the Union identifies as that which might be performed competitively within the 
location based on the criteria outlined in this Memorandum of Understanding . 

To assist in this process, the International Union will be furnished a complete list of 
work similar to that currently performed at the location that (1) has been outsourced from 
that location , or (2) is currently performed by non Chrysler UAWFCA US LLC suppliers for 
Chrysler Group LLC FCA US LLC . These lists will be updated and will include the 
suppliers' location (city and state) , union affiliation , the supplier contract expiration dates, 
annual volumes, and U.S. plant locations receiving the parts and will be furnished via 
electronic media three times per year in January , May and September . The parties will 
initiate efforts to insource particular work consistent with the aforementioned criteria to 
create prospects for growth and to provide jobs for emp loyees on layoff. 

Additionally, the International Union will be furnished a complete list of 
commodities by Supplier and a list of Tier 1 Modular Suppliers . The list will be updated and 
will reference the information above including the suppliers' manufacturing location (city 
and state), union affiliation, the supplier contract expiration dates, annual volumes , and 
U.S. plant locations receiving the parts and will be provided via electronic media , in Excel 
format , three times per year. 

The parties acknowledge that a commitment to job creation and preservation will 
require ongoing , close cooperation. The National JSOES will support the efforts toward 
creating and preserving jobs by implementing the jointly agreed upon process described in 
the Sourcing Administration Manual. This process will operate primarily at the National 
level but will be structured such that it will also support the efforts of the Local JSOES 
Committees relative to insourcing activity. 

If it is established that certain work can be performed competitively, judged by the 
above criteria, Management will adopt the Committee's proposal and, barring unique or 
unforeseen circumstances, bring the work in-house . The Union shall obtain any necessary 
approval or ratification within thirty (30) days of the decision to bring the work in-house . 

In addition , the parties recognize that there may be occasions when the Company 
may wish to temporarily assign work to a Chrysler FCA US LLC -UAW facility from a non 
Chrysler FCA US LLC -UAW facility . In these situations , a Notice of Temporary lnsourcing 
will be completed and submitted via the same processes as a Notification of Temporary 
Offloading . 

Outsourcing 
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Outsourcing as used herein means the Company's sourcing of work from Chrysler 
Group LLC FCA US LLC UAW locations , including work connected with current , new or 
redesigned vehicles , fabricated parts , power t rain, component products , dies and fixtures. 
Excluded from this definition are changes in production or purchase arrangements made 
by any non-ChryslerFCA US LLC I North American sourcing authority (i.e. , subsidia ries, 
affiliates , captives , joint ventures , transplants , etc.). 

If changes to the published and dist ributed sourcing pattern are contemplated at 
any time during the vehicle development or production cycle through the initiation of 
make/buy studies , or when any change in sourcing direct ion for a process unrelated to 
vehicle development is contemplated , the International Union , the UAW Sourcing 
Representative , and the Local Union at the affected location will be given written notice. 
When the Source Planning function , or the equiva lent function at either the Company , 
Division or plant level, contemplates an outsourcing decision , the International Union, the 
UAW Sourcing Representative , and the affected Local hourly and salary Unions will be 
provided written confirmation of the action . The notice shall be provided to the Union as far 
in advance as possible or promptly fullowing approval , and consistent with the tim ing 
requirements of the product's development cycle. The notice will provide , on a confidential 
basis , the reason for the outsourcing , a description of the work involved , the number of jobs 
affected on both a short-term and long-term basis , if known , at both the affected facility and 
any othe r ChryslerFCA US LLC UAW represented facility , the identification of the sourcing 
authority , the quality status of the recommended supplier. The Company agrees to provide 
the Internat ional Union, the UAW Sourcing Representative, and the affected Local Union 
with all relevant financial and cost information including incremental costs used in 
develop ing the cost of completing work in-house . Data will be provided in conjunction with 
the aforementioned notice. Proposals to keep the work in-house will be made by the Union 
within ninety (90) days of the receipt of written notice. 

If it is established that the work can be performed competitively, judged by the 
criteria listed earlier in the Memorandum of Understanding , Management will , barring 
unique and unfo reseen circumstances , keep the work in-house. The Union shall thereafter 
obtain any necessary approval or ratification within thirty (30) days of the decision to keep 
the work in-house. 

Where make/buy study finding s do not impact the current sourcing pattern, the 
notice of contemplated sourcing will be withd rawn. 

When such an outsourcing decision is contemp lated at any level of the Company , 
the written notice will be given to the Vice President and Director , Chrysler Department , 
UAW. A copy of such notice will be given to the National Sourcing Department 
Coordinator , UAW and the Chairperson of the Local Committee at the same t ime. 

When such a contemplated outsou rcing decision is initiated by the Company at a 
level external to the affected location (s), the Company will provide suff icient advance 
written notice to allow the designated Management representative at the affected location 
(s) to comply with the notification procedure. 

Additionally , International Union and Local Union input will be sought by the 
Company as early as possible in the outsourcing decision-mak ing process as referenced in 
the Sourcing Administration Manual. The intent of the eva luation period and Union input 
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being sought as early as possible is to allow for more thorough discussion and to permit 
the parties to better assess the impact of outsourcing on the long-term job stabi lity of 
employees and the financial viability of given Company locations . 

The Company will not enter into a contractual relationship with a non ChryslerFCA 
US LLC YAW- supplier until such time as the designated Management representative of the 
impacted locat ion provides written verification that the above notification procedure and 
discussion by the Local Committee has taken place. 

The Company agrees to a full disclosure to the International Union of the 
procedures utilized in the sourcing decision-making process. 

Full implementation of the processes contained within this Memorandum should 
provide the parties the mechanisms to take advantage of every opportunity to use internal 
resources and to create jobs for all employees. Furthermore, as the parties continue to 
work together to preserve Chrys lerFCA US LLC UAW jobs , they will follow the processes 
contained in the Agreement regarding the outsourcing moratorium for existing core 
products. To that end , the National Committee will review circumstances that arise where 
outsourcing may be unavoidable or concerning the interpretation of the Agreement. The 
commitments expressed in the Memorandum are intended to contribute significantly to our 
cooperatively working together to provide UAW represented Chryslei:FCA US LLC 
employees in the U.S. improved job security by responsibly growing the business , 
wherever feasible. 

ATTACHMENT A 
MEMORANDUM OF UNDERSTANDING 

SPECIAL PROGRA MS 

The National Job Security , Operational Effectiveness and Sourcing (NJSOES) 
Committee may authorize Special Programs for designated eligible employees or may 
approve requests from Local Job Security , Operational Effectiveness and Sourcing 
(LJSOES) Committees for implementation of such Programs. Details of the Special 
Programs, as well as an explanation of Options, will be jointly presented to all eligible 
employees . The NJSOES Committee will closely monitor the communication and 
administration of the Special Programs at the local level to ensure that eligible employees 
are provided comprehensive information and counseling to ensure their complete 
understanding of each Special Program provisions and the implications of accepting an 
offer. 

These Options may include : 

1. Incentive Program - Retirement (IPR) 

2. Special Early Retiremen t (SER) 

3. Pre-Retirement Leave (PRL) 

4 . 

5. 

6. 

Voluntary Termination of Employment Program (VTEP) 

Enhanced Relocation 

Skilled Trades Retr~ 
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7. Mandatory Placement 

The National Parties may expand or limit these Options dependent upon specific 
plant circumstances. 

SPECIAL PROGRAM #1 
VOLUNTARY TERMINATION OF 

EMPLOYMENT PROGRAM 

The Voluntary Termination of Employment Program (VTEP) provides a guaranteed 
lump-sum benefit payment subject to the conditions and limitations contained herein. This 
Program is applicable to employees with at least one year of seniority who are at work on 
or after the effective date of the Agreement. 

Description of Program Benefits 

Years of 
Seniority as 

of Application Date 
1 but less than 2 
2 but less than 5 
5 but less than 10 
10 but less than 15 
15 but less than 20 
20 but less than 25 
25 or more 

$ Amount 
15,000 
21 ,000 
37,000 
47,000 
62 ,000 
67,000 
72,000 

Allocation 
Period 

(Months) 
6 
9 

15 
19 
25 
27 
29 

The maximum gross amount of the benefit payable under this Program is $72,000 
for employees with twenty-five (25) or more years of seniority. 

In no event, however , shall the amount of a VTEP payment provided under this 
Program exceed such amount permissible under the Employee Retirement Income 
Security Act of 1974 (ERISA). 

An employee who accepts a VTEP payment shall be provided with basic health 
care coverage for a period of six (6) months dating from the end of the month in which the 
employee last worked. 

An employee eligible for an immediate pension benefit under the Chrysler Group 
FCA US LLC-UAW Pension --fiafl Agreement , at the time of his/her break in service (due to 
participation in a VTEP), shall upon completion of the Allocation Period and application for 
a pension benefit under the Chrysler GroupFCA US LLC-UAW Pension 
-P4aRAgreement become eligible for post retirement health care and life insurance on the 
same basis as other retirees. For purposes of applying the terms of the Chrysler 
GroupFCA US LLC-UAW Pension Pfa.AAgreement, such employees shall not be treated as 
deferred vested by reason of their participation in a VTEP. 

VTEP PAYMENT O~ 
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Any VTEP payment to an eligible employee will be reduced by the employee's 
outstanding debts to the Company or to the Trustees of any Company benefit plan or 
program , including any unrepaid overpayments to the employee under the SUB Plan, 
Exhibits to the National Agreement. 

EFFECT OF RECEIVING VTEP PAYMENT 

An employee who accepts a VTEP payment shall (i) cease to be an employee and 
shall have his/her seniority broken at any and all of the Company's Plants or other locations 
as of the last day worked subsequent to the date his/her application for a VTEP payment is 
received ("Termination Date") , (ii) shall have canceled any eligibility the employee would 
otherwise have had for a Separation Payment and/or Redemption Payment , (iii) shall not 
be eligible to receive a special early retirement benefit under the Chrysler GroupFCA US 
LLC-UAW Pension P-iaRAgreement, and (iv) shall not be permitted to retire under the 
Chrysler GroupFCA US LLC-UAW Pension ~Ag reement for the number of months of 
the Allocation Period following the Termination Date. 

SPECIAL PROGRAM #2 PENSION PROGRAM 

GENERAL 

The National Committee may recommend that the Chrysler GroupFCA US LLC­
UAW Pension fltaflAgreement be amended by letter agreement to provide a special early 
retirement window for any employee who is at work on or after November 19, 1990 and is 
between the ages of 55 and 61 who has ten (10) or more years of credited service under 
the Chrysler GroupFCA US LLC-UAW Pension P-iaRAgreement. Such retirement would 
provide unreduced basic benefits for the life of the retiree , temporary benefits payable in 
accordance with the provisions of the Chrysler GroupFCA US LLC-UAW Pension 
P!aRAgreement and any supplements they may be entitled to based on the provisions of 
the Chrys ler GroupFCA US LLC-UAW Pension P-iaRAgreement and the employee's age 
and credited service. The annual earnings limitation provisions of the supplements shall not 
be applicable to any special early retirement. 

ATTACHMENT B 
MEMORANDUM OF UNDERSTANDING 

GOALS AND OBJECTIVES OF JOB 
SECURITY AND OPERATIONAL EFFECTIVENESS 

The Company and the Union recognize that quality and operating efficiency are inextricably 
wed to job security , and that a high level of quality and operating efficiency requires mutual 
respect and recognition of each other's problems and concerns. Accordingly , in addition to 
the Local Job Security, Operational Effectiveness and Sourcing (JSOES) Committee's 
responsibilities for the Sourcing and Job Security Program and participation in discussions 
provided in related Letters of Understanding , each committee wil l focus on cooperative 
efforts toward our common goal to improve the effectiveness of operations and remove 
barriers , to improvements increase job opportunities and fully utilize the workforce. The 
local committees will jointly develop a plan through an exhaustive analysis of the location's 
operational efficiency. 

Within six months of the effective date of the Agreement each Local JSOES 
Committee will revie~ sional/Group Management and the lnter; onq)~~} n t: e 
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overall competitiveness of the location 's products and their plans indicating actions , and/or 
changes needed to improve quality and efficiency at their location and to stimulate job 
security of the existing workforce and attract new work . Such plans must then be approved 
by the National JSOES Committee . 

The National Committee will be available on an ongoing basis as a resource to 
Local Committees and will review progress at the local level at least on an annual basis. 

The following are examples of appropriate areas the local parties may address : 

1) identification of investments in the facility or equipment necessary to 
improve product quality or operational effectiveness ; 

2) procedures and plans to review past outsourcing and outside contracting 
decisions , and identify opportunities for insourcing and new business . 

Efforts of the local parties to improve operational effectiveness may require change 
or waiver of certain agreements or practices. It is understood that any such waivers , 
modifications or changes would not be effective unless agreed to by the local parties 
involved and approved in writing by the Union Relations Staff of the Company and the 
Chrysler Department of the Union. Such changes would be effective only at the location(s) 
specifical ly designated . 

INTERNATIONA L UNION, UNITED AUTOMOBILE , AEROSPACE AND AGRICULTURAL 
IMPLEMENT WORKERS OF AMERICA , UAW 

CHRYSLER GROUP LLCFCA US LLC 



FCA 

(M-3) Health & Safety 

PM & PI LMA 

MEMORANDUM OF UNDERSTANDING 
HEAL TH AND SAFETY 

I. Joint Commitment to Health and Safety 

This Memorandum of Understanding supplements the National Production and 
Maintenance Agreement between FCA US Chrysler Group LLC and the International 
Union , United Automobile , Aerospace and Agricultural Implement Workers of America , 
UAW , and certain of its Local Unions dated October 12, 2011 as follows: 

M-3 

WHEREAS , no subject is of greater concern to the Company and the Union than 
the physical well-being of employees in Chryslers plants FCA US LLC facilities , and in our 
recent negotiations no subject received or deserved a higher priority than promoting safe 
and healthful working conditions in the plants and PDCs; and 

WHEREAS , the parties agree that an on-going program , in which both will 
participate and cooperate , will aid in achieving this objective; and 

WHEREAS, the Company shall have the obligat ion to continue to make reasonable 
provis ions for the safety and health of its employees during the hours of their employment ; 
and 

WHEREAS, the Union shall cooperate with the Company's efforts to carry out its 
obligations , 

NOW , THEREFORE , it is hereby agreed as follows: 

II. Company Responsibilities 

The Company agrees to: 

(a)--Recognize its obligation to provide a.s safe and healthful a-working environment 
for employees .:. as it reasonab ly can and both parties agree to use their best efforts, jointly , \ \ b 
to achieve that end. As a top priority. the Company is comm itted to protecting the health \ ,~ 
and safety of each employee. The implementation of actions to help our employees rea lize ~~ 
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a healthy, injury-free work environment is a leadersh ip responsibility . The Union will 
cooperate in the Company's focus to maintain and improve a safe and healthful work 
enviro nment. The parties agree to use their best efforts to jointly achieve these objectives . 
Responsibility for health and safety matters remains, however , with the Company. 

(b)--Provide annual training for members of the Local Joint Committee on Health 
and Safety hereinafter referred to as the Local CommitteeLJHSC and appropriate 
education and training in health and safety for all employees and the alternate health and 
safety regular replacement representatives . In addition to initial instruction , members of the 
Local Committees LJHSC will receive specialized training appropriate to the nature of the 
work performed in their plants/PDCs. The Internat ional Union's Chrysler Department will be 
provided the opportunity to review and participate in such training or instruction programs 
and make necessary and desirable recommendations . 

(c)--The Company, upon request. will provide Provide access to the Union member 
of the Local Joint Committee on Health and Safety , access to the available health and 
safety documents the following ref.erence material referenced in Company health and 
safety policies available to the Management member of the Local Committee such as: 

National Safety Council Publications 
Governmental Standards on Health and Safety 
Corporate Health and Safety Bulletins 
Trade Publications 
ANSI/NFPA standards 
Publications of Local Safety Councils 

(d)--Provide by March 1 of each year to the health and safety professionals of the 
International Union's staff a copy of OSHA Form No. 300 as it is now constituted, and the 
corresponding manhours worked and incide111ce rate for each plant/PDC . 

Ill. National Joint Committee on Health and Safety 

A National Joint Committee on Health and Safety (NJC) will be established , 
consisting of three (3) representatives of the International Union appointed by the Vice­
President and Director of the Chrysler Department -UAW, and three (3) representatives of 
the Company appointed by the Vice-President of Employee Relations of the Company , 
herein referred to as the National Committee. Each party will appoint at least two (2) 
members who have professional training in industrial hygiene or safety. This Committee 
shall: 

(a)--Meet at least quarterly at mutually agreeable times and places. Minutes will be 
prepared for each meeting and a copy given to the International Union members. 

(b)--Review the Company's safety and health programs and make necessary or 
desirab le recommendations. 

(c)--Develop and recommend to the Company an appropriate annual training 
program to be established for Union members of the Local Committees . 

( 
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(d)--Develop and recommend to the Company guidelines for employee training and ~~ 
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(e)--The Environment. Health and Safety (EHS) Staff and UAW Chrysler Health and 
Safety Department will jointly Rr.eview and analyze federal , state or local standards , codes 
or regulations which affect the health and safety programs with in the Company. It is 
understood that In the event that a governmental institution§_ periodically modifyie&-a 
standard§., regulation§, guideline§_, and/or exposure limits. Therefore the EHS Staff and 
UAW Chrysler Health and Safety Department will jointly reviewNJC 'Nill discuss in advance, 
if practicable what impact, if any, such change may have upon Chrysler health and safety 
programs . In addition, the NJG will be pro·,ided in advance copies of new or revised Safety 
Manufacturing Instructions (SMl's) , Industrial Hygiene Bulletins and Safety Bulletins and 
other Corporate Health and Safety documents on an annual basis to ensure these policies 
will conti nue to protect worker's health and safety . The NJC will discuss in advance, what 
impact. if any, such change(s) may have upon the Company's health and safety programs. 

(f)--Review problems concerning serious or unusual situations affecting plant/PDC 
health and safety , and new model launch design-in -safety to make necessary or desirable 
recommendations. 

(g)--Receive, review and analyze the injury and illness data for all plants/PDCs that 
the Company is now required to compi le on OSHA Form No. 300 as it is now constituted 
with cor responding manhours worked and incidence rate. 

(h)--Receive and deal with matters referred to them by Local Committees. 

(i)-- ln remembrance of workers who have lost their lives while on the job, materials 
will be provided for viewing by all employees per the NJC. Each location will receive 
instructions prior to the specified date of our observance of Workers' Memorial Day. 

(j)-The Company and the Union will work jointly with other recognized leaders in 
workplace health and safety, such as the National Safety Council, American Society of 
Safety Engineers. Global Organization of Ergonomics and the Institute of Industr ial 
Engineers to explore innovative methods of sharing best safety practices and training 
wherever possible. The Nationa l Joint Committee on Health and Safety (NJC) will meet 
and determine a process to accomplish our shared objectives in this area. The NJC will 
report its findings to the Vice President and Director of the UAW-Chrysler Department and 
the Vice President of Employee Relations for FCA US LLC. 

IV. Healt h and Safety Review Board ~ 

A-Health &and Safety Review Board§. isare established to review the status of the health 
and safety program and resolve health and safety issues. in each division (Assembly . Stamping , 
Power Train , .Advanced Manuf.acturing and Engineering , Parts Distribution Centers, and 
Component Operations) which consists of the General Plants ManagerNice President or their 
designated Di'lision representative and the designated representative of the Vice President and 
Director of the Chrysler Department UA\fl/. Also , the Re'liew Board shall include the Plant Manager , 
Plant Human Resourse Manager , Local Union President , International Servicing Representative , 
and the National .Joint Health and Safety Committee . The Reviev.• Board 11,ill con'lene a6 soon a6 
possible , at the direction of the ~J.JC, generally within tv,10 (2) weeks after a fatality , to review results 
of the initie1I investige1tion e1nd develop e1nd recommend appropriate improvements in health and / 
safety practices within the plant where the incident occurred and at other plants 11.«here deemed ~\ 1 '> 
proper within that division. The ~Jational .Joint Health and Safety Committee will provide technical U\\~ i; ~·~;£~ffi anO maniOOr oomplianoa ;~Y;S ra~"iring lhe ena~menl al pravenli~ r ~~~~ 



measures. The primaF)' tool to accomplish their objective will be a complete safety hazard analysis 
of the job or operation involved . 

A. Weekly Incident Review Board (WIRB) 

A WIRB is established at each location and is co-chaired by the Plant/Location 
Manager and the Local Union President. WIRB membe rs will also include the plant/location 
manager's staff, LJHSC. and the local shop committee. The responsibility of the WIRB is to review 
and monitor the health and safety program and WCM/WCL safety related activities at the 
plant/PDC. The LJHSC will provide technical assistance to the WIRB. Any health and safety 
issues not resolved at the local level will be elevated to the Division Health and Safety Review 
Board. 

B. Division Health and Safety Review Board (DHSRB) 

A DHSR B is established and is co-chaired by the Environment Health and Safety 
Division Lead and the UAW Chrysler Health and Safety Coordinator. A DHSRB is established in 
each division that has employees covered by this Agreement (Assembly, Powertrain, Stamping 
Operations, and Parts Distribution Centers). The purpose of this review board is to meet and 
resolve health and safety issues that have not been resolved by the Local World Class Participation 
Council. 

The DHSRB shall meet on a regular basis, or as soon as necessary, to consider 
appropriate health and safety matters within the respective divisions. including the review of 
ergonomics. design in safety activities and WCM/WCL safety pillar activities. Health and safety 
issues unresolved by the DHSRB will be referred to the National Joint Committee on Health and 
Safety (NJC). 

C. Special Health and Safety Review Board (SHSRB} 

The parties are committed to preventing fatalities and serious injuries. The SHSRB 
will consist of the Division Health and Safety Review Board for that division. Additional members of 
the review board will consist of the General Plant/PDC ManagerNice President or their designated 
representative, Director of the UAW - Chrysler Department or their designated representat ive. the 
UAW International Servicing Representative. and the UAW- Chrysler Health and Safety 
Department Coordinators. In the event of a fatality or serious injury, a special review board 
meeting will be convened as soon as appropriate upon the request of the NJC. The purpose of the 
SHSRB is to assist in the joint investigation and review of the incident. An investigation including a 
safety hazard analysis of the job or operation at issue will be conducted by a joint team including 
UAW International representatives and FCA Health and Safety staff, trained in accident 
investigation. Once the investigation is complete, the joint investigation team 
will recommend corrective action measures as necessary. Furthermore, the SHSRB shall meet as 
necessary to review elements of the health and safety program. 

V. Local Committ ee 

(A) Establishment of Local Committee and Representation 

A Local CommitteeL JHSC will be established in each plant/PDC, consisting of one 
(1) representative appointed by the Plant/PDC Management and one (1) representative 
appointed by the Vice-President and Director of the Chrysler Department-UAW . The 
maximum number of hours per week in which the Union member of each ~ 
GommittceLJ HSC will be allowed to perform their functions shall be determined on the 
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basis of the number of hourly employees in their plant/PDC in accordance with the 
following schedu le: 

Number of Employees 
600 or more 
250 to 599 
Less than 250 

Hours Per Week 
40 

8 
4 

In those facilities where there is more than one (1) Health and Safety 
Representative, the NJC will determine whiclh meetings they may attend . 

The Compa ny agreed to provide for a Health, Safety and Ergonomics 
Representative in each PDC of less than 600 employees. The maximum number of hours 
per week in which the Health and Safety Representative will be allowed to perform their 
function shall be six (6). For PDC locations that have second shift operations , the 
International Union may designate in wr iting one (1) employee from among those working 
on the second shift as a Health, Safety and Ergonom ic Representat ive to assist in 
conce rns that may arise during the second shift hours . Such representatives shall be 
provided appropr iate training as determined by the NJC. 

(1) Hours of Work 

Adjustments with respect to the maximum number of hours each Union member of 
the Local CommitteeLJ HSC will be allowed to perform their functions shall be made twice 
each calendar year, (1) effective the second pay period in May, based on the number of 
hourly employees on the active roll in the plant/ PDC on the th ird Wednesday of the 
preceding month of April , and (2) effective th,e second pay period in November , based on 
the number of hourly employees on the active roll in the plant/PDC on the third Wednesday 
of the preceding month of October. The Vice President and Director of the Chrysler 
Department -UAW shall advise the CorporateCompany Union Relations Staff in writing of 
the names of the appo intees and the plant/PDC in which each is assigned. No Union 
member of a Local CommitteeLJ HSC shall function as such until the Company is so 
advised. The Union member of the Local Comm itteeLJHSC shall serve an indefinite term 
and shall be replaced only with the concurrence of the National Joint Committee on Health 
and Safety as hereinafter provided for. The Union member will receive training as outlined 
hereinafter , without cost to them. 

(2) Regular ReplacementAlternate Health & Safety Representative 

(a)--ln the event the Union member of the Local CommitteeLJHSC is absent for one 
(1) weekgg_y_or more , the member shall be replaced by an employee who has been 
designated as the regular replacementAlternate Health and Safety Representative by the 
International Union 'Nith the concurrence of the National Joint Committee on Health and 
Safety, provided , where possible , the Union member of the local CommitteeLJ HSC has 
given local Management at least one (1) week advance written notification of the expected 
absence of the regular Union member. The A lte rnate Health and Safety Representative 
regular replacement will be allowed to function in the absence of the Union member of the ~ ( 
-Local Committee LJHSC when such absence is occasioned by the Union members ~.\ \ \. 
absence for the annual joint training conference. As soon as practical following the \i 
effective date of this Agreement , the International Union shall provide to the Company the ~ 
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names of the employees who have been designated by the International Union as regular 
rep lacementAlternate Health and Safety Representative . 

(b)--Notw ithstanding paragraph (a) above , the Union member of the ~ 
CommitteeLJHSC may be replaced by the regular replacement Alternate Health and Safety 
Representative when the member is absent for less than a weekone (1) day or more to 
investigate work related fatalities , serious acc idents , and , in acco rdance with V(C) , 
conditions involving imminent danger when such fatalities , accidents or conditions occur 
during the Union members absence . In proper cases, the Union member of the Local 
Committee may be replaced by the regular replacement for absences of less than one (1) 
week and (i) plant management receives advanced >Nritten notification of such absences 
and (ii) the absence is due to a vacation leave of absence , absence for one (1) full shift due 
to illness , or casual. Upon provision of one week notification the Alternate Health and 
Safety Representative will be released to replace the Health and Safety Representative for 
absences of one (1) day or more . Management will conside r the business conditions to 
determine the ability to release the alternate in emergency cases where the one {1) week 
notice is not provided. 

When replacing the Union member of the Local CommitteeLJHSC, the regular 
replacementA lternate Health and Safety Representative shall be subject to all the 
provisions of the Agreement applicable to the Union member of the Local Joint Committee 
on Health and SafetyLJHSC . 

(3) Part Time Health and Safety Representative Obligations 

(a)-- lt is understood that the Union member of each Local CommitteeLJHSC who 
does not qualify under the schedule herein to perform their functions forty (40) hours per 
week has a regular job to perform and that they will advise their Supervisor on each 
occasion when it is necessary for them to leave their regular job in order to function as a 
member of the Local CommitteeLJHSC. The Union member of the Local CommitteeLJHSC 
shall be permitted to meet in the regular meeting of the Plant/PDC Shop Committee and, at 
the request of the Local Union President , attend Special Conferences during the portion of 
such meeting or conference when health and safety issues or grievances thereon are 
discussed. 

(b)--lt is understood that the Union member of each Local CommitteeLJHSC will be 
paid only for such time spent in performing their functions as occurs during the time when 
they are otherwise scheduled to work. 

(c)--When a Union member of the Local CommitteeLJHSC is permitted less than 
forty (40) hours a week away from work the designation of such time shall be made by 
mutual agreement between the Local Union and the Local Management. 

(4) Overtime Scheduling 

The Union member of the Local CommitteeLJHSC will not be scheduled for 
Saturday , Sunday , holiday or daily overtime work except as a regular employee in their 
departme nt and when so scheduled shall not perform their function as a Union member of \ / 
the Local CommitteeLJHSC; provided , however , when three hundred (300) or more , or \ \~) 
more than 50% of the regular hourly work force on their shift in a plant/PDC of 600 or more \I\~ 
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hourly employees are scheduled to work dur ing hours for which they are entitled to receive 
premium pay under either Section (86) or Section (87) of the National Production and 
Maintenance Agreement , the Union member of the Local CommitteeLJHSC for that 
plant/ PDC will also be scheduled to work and to function as Union member of the bGGal 
Committee LJHSC during such hours. In addition , they shall be scheduled when new 
equipment and/or major process changes are being installed or tried out which may affect 
employee safety and one hundred (100) or more of the employees on their shift are 
scheduled to work. 

(5) Function Under Reduced Workforce Conditions 

During a reduction in the work force in a plant/PDC of six hundred (600) or more 
employees the Union member of the Local CommitteeLJHSC shall be permitted to perform 
the functions of the office when fifty percent (50%) or more of the people on the members 
shift are working, except that during a reducUon in force due to model change or plant/PDC 
rearrangement the member shall be permitted to perform the functions of the office when 
one hundred (100) or more of the employees on the members shift are working. 

(6) Conduct 

The privilege of the Union member of a Local CommitteeLJHSC to perform their 
duties during regular working hours is subject to the following conditions; (a) that the time 
be devoted to the prompt handling of matters which are proper pursuant to the terms of the 
Memorandum and the privilege shall not be abused and (b) that if it is necessary for a 
Union member of a Local CommitteeLJHSC to speak to an employee about a health and 
safety matter they shall make prior arrangements with the employee's Supervisor to do so. 

(7) Working Hours 

The Union member of a Local CommitteeLJHSC shall be assigned to the first shift 
and shall be subject to the provisions of Section (19) of the National Production, 
Maintenance and Parts Agreement. 

(8) Local CommitteeLJHSC Functions 

The Loca l CommitteeLJHSC shall: 

(a)--Meet at least once each month at a mutually agreeable time and place to 
review health and safety activities/ conditions within the plant/PDC and evaluate program 
status. makeio.9..recommendations in this regard as they deem necessary or desirable. A 
summary list of items discussed shall be provided to the Union member of the bGGal 
CommitteeLJHSC . 

(b)--Make weekly systematic inspections of the plant/PDC, as provided hereinafter , 
to assure that there is a safe , healthful and sanitary working environment in each 
plant/PDC. 

(c)--Accompany Governmental Health and Safety inspectors and International ; 
Union Health and Safety professionals on plant/PDC inspection tours. Also accompany ~\\b 
CorporateCompany Health and Safety professionals on regular surveys and audits at the ~\\~~ 
plant/ PDC and surveys requested by the Union. Advance arrangements should be made ~~L\ \ 
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permit participation in such surveys. In plants /PDCs of less than six hundred (600) 
employees , the time spent by the Union member accompanying such inspectors and 
professionals shall not be charged against th·e members weekly allotted hours. 

(d)--Be notified in advance , of health and safety inspections by private agency 
officials , and licensed inspectors required by statute or by consu ltants retained by the 
Company, and whenever possible by Government officials including state , city and county 
code enforcement, and be afforded an opportunity to accompany such officials or 
consultants and prov ide any pertinent information to them. A copy of such reports , 
including those of insurance inspectors , will be provided , upon request, to the Local Health 
and Safety CommitteeLJHSC and the DHSRB regarding violations of applicable local , 
state , or federal code or standard violation(s). 

(e)--Be informed of lost work day accident cases , review results of the plant/PDC 
safety investigation of such accidents and upon request, review completed OSHA Form 
No. 301 reports or their equivalent and make any necessary or desirab le 
recommendat ions . Investigate work related fatal ities and serious accidents , as defined in 
S-54. ano l:lpon request, revie'N comp leted OSHA Form No. 301 reports or their equivalent. 
When such events occur during the 2nd or 3rd shift , the Manageme nt member of the -LGGeH 
Committee LJHSC will endeavor to notify the Union member , inform them of the facts , and 
arrange upon request , for them withe\:ft pay to enter the plantfPDC and investigate such 
events. 

(f)--Receive a copy of the plant's/PDC's report on OSHA Form No. 300A and the 
plant's/PDC's manhou rs worked and the incidence rate for the pertinent period. 

(g)--Periodically review the OSHA 301 data in the Occupational Health Manager 
(OHM) computer system and near miss data all incidents recorded in the S-54 database. 

(h)--Periodically review delet ions of cases from the OSHA 300 log and the 
rationale . 

(i)--Periodically review the "54 08" lost time tracking report to ensure the correlation 
between Workers' Compensation cases and the OSHA 300 log. 

U)--Review , recommend , and participate in local safety education , aAG-information 
programs and employee job related training. 

(k)-Ensure WSOT results are properly entered into the B.E.S .T. website by a 
person designated by the LWCPC Co-Chairs . 

(1)-Ensure in-plant/PDC OHM access is made available to Local Union Presidents , 
members of the Shop Committees and Chief Stewards upon request. 

(m) - The UAW Health and Safety Represe ntative will work with the WCM Safety 
Pillar at Manufacturing facilities, and the WCL Safety Pillar at PDCs where implemented. 

(C) Imminent Danger ( 

When either member of the Local CommitteeLJHSC has a reasonable basis for ~\~ ') 
; lu; :~: .t: t a condition involving imminent danger exists, relevant information shall b( ~~~ 
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communicated without delay to the committee members so that a joint investigation can be 
cond ucted immediately and necessary or desirable recommendations made. Upon joint 
recommendation , the machine or operation will be taken out of service to perform any and 
all corrective action. 

(0) Information , Equipment and Resources 

(1) Notification of Fatalities and Serious Accidents 

The Company agrees to: 

Provide to the Union member of the Local CommitteeLJHSC and to the National 
Committee prompt notification of fatalities and serious accidents (as defined in S-54). 

(2) Safety and Industrial Hygiene Equipment 

(a)--Provide equipment for measuring noise, air contaminants, and air flow which 
will be avai lable for use by the Local CommitteeL JHSC. Proper arrangements shall be 
made to permit the Union member of the Local GommitteeLJHSC to use the safety and 
industrial hygiene equipment available to the Management member of the .bGGaJ 
CommitteeLJHSC and in which the members of the Local CommitteeLJHSC have received 
training . 

(b)--Where necessary , measure noise , air contaminants, and air flow with approved 
direct reading equipment provided by the Company as set forth hereinafter . The .bGGaJ 
CommitteeLJ HSC shall also use, or observe the use of appropriate industrial hygiene and 
safety testing equipment as required where available in the plant/PDC. The LJHSC shall be 
provided hands-on training on duct static pressure and face velocity measurement using 
existing industrial hygiene equipment. Periodic reviews of plant/PDC noise surveys will be 
completed at applicable facilities. Recirculation of air will not be permitted where 
employees' health and safety cannot be assured. 

(c)--Permit the Union member of the Local CommitteeLJ HSC to participate in and 
observe Management measurement or sampli ng of the occupational environment. 
Exposure results from all personal breathing zone air sampling wi ll be entered in the 
sampled employee's medical record. The Local CommitteeLJHSC shall be informed in 
writing of such exposure and shall advise the employee. The Union member of the beeat 
CommitteeLJ HSC shall also be informed in writing of any corrective action to be taken. 
Upon wr itten request of the employee such results shall be provided to the employee or 
their physician. 

(3) Use of CameraNideo Camera 

The Local CommitteeLJHSC at all locations shall have equal access to a 
camera/video camera . The local GommittecLJHSC will be permitted its use as an aid in 
conducting joint investigat ions and inspections where special circumstances dictate the 
need , such as where photographs/video tapes arc necessary to enable the .bGGaJ / 
CommitteeLJHSC to adequately explain or describe serious safety or health problems to \ \\ 
responsible plant or PDC management. The Local Committee LJHSC may also use the \ \~ 
camera/video camera to photograph health and safety items that are being referred to the ~ 

NJC. \~ 

J_J q. {S· 15 ~' t 
-f:F"8 0--17-1'3 a 'i ~il 



Upon request, the Union Member of the Local CommitteelJHSC will be provided 
with copies of photographs/. video tapes which relate to health and safety matters in the 
plant or PDC. Such photographs/video tapes shall remain the property of the Company and 
shall be for the internal use of the Local and National Joint CommitteesLJHSC only and 
shall not be reproduced , published or distributed . 

International Union Representat ives responding to a properly submitted request for 
H&SHealth and Safety assistance, may use cameras and/or video cameras under the 
same restrictions as the LJHSC, upon approval of a "Gene ral Use Photo I Video Camera 
Registration and Temporary Pass Request" . 

(4) Place To Work 

Each plant and PDC will make avai lable to the Union member of the LGGal 
CommitteeLJHSC a place where the member can write reports or review health and safety 
material. In addition, the member will be provided access to a computer with Company 
intranet internet access for health and safety research purposes and a filing cabinet or 
drawer to keep health and safety material. 

(5) Mortality Data 

Local CommitteeLJHSC may request the mortality experience pertaining to the 
facility they represent. Such requests will be referred to the NJC for prompt response using 
information avai lable to the Company. The NJC will investigate coding programs for injury/ 
illness cases to determine the feasibility of making information more useful for identifying 
potentia lly hazardous conditions . If feasible , such a system will be implemented at each 
faci lity . 

VI. Research 

The Company agrees to permit the NJC to continue to be responsible for evaluating 
the need for occupational safety and health research, including additional projects to be 
designated . The Company and Union agree to examine and conduct research projects on 
subjects that address immediate health and safety needs. The NJC, where appropriate , will 
meet , share information and coordinate research topics with UAW-General Motors and 
UAW-Ford with respect to future projects. Such research is to be conducted after the 
mutually selected Scientific Advisory Committee has approved the protocol and the 
feasibility of the research. The results of research conducted within Chrysler GroupFCA US 
LLC facilities will only be used for purposes specifically authorized by the NJC. The NJC 
will be responsible for prompt communication of resea rch findings to affected employees. 

VII. Training 

(A) Training Program Design 

The Company agrees to provide additional joint health and safety training to 
enhance the safety awareness, hazard recognition and technical skills of Chrysler Group 
td::GFCA US LLC employees covered under the terms of this agreement. To assure basic ~( 
unifo rmity, the NJC will develop guidelines to be used by the plants/PDCs and ~ \ \~~\ 
CommitteesLJHSC to design training programs to meet local needs. The NJC will also \~ 
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the NJC wi ll establish needs assessment and evaluation processes to determine and 
evaluate existing and future training programs . 

The NJC will pursue the most cost effective means for developing effective training 
programs. Further , the NJC will explore the feasibi lity and practicabil ity of sharing 
development costs on common programs with other joint Union-Company training centers. 

(B) Establishment of Joint Health and Safety Training Sub-Committee 

In that connection , a Joint Health and Safety Training Sub-Committee comprised of 
two (2) representatives of the Company appointed by the Vice-President of Employee 
Relations of the Company and two (2) representatives of the Union appointed by the Vice 
President and Director of the Chrysler Department-UAW will be establ ished to serve as a 
resource of the NJC to assist in achieving the National Committee's training objectives . 

(C) Training Programs 

During these Negotiations , the parties discussed various potentia l subjects for 
training, including topics such as: leadership, roles and responsibilities , and general 
awareness , as contained within the Joint Health and Safety our Bringing Excellence to 
Safety Teams (BEST) _eprogram. \Ne believe BEST ff he Joint Health and Safety Program 
has produced significant opportunit ies for breakthrough results and we are committed to its 
development , roll out and maintenance. We also discussed the potential training topics that 
were more specific in nature to particular job functions . To that end, the NJC recognizes 
that the LJHSC will work with the Skilled Trades Trainer in the deve lopment of a health and 
safety training needs assessment for their particular location. At Parts Distribution Center 
locations this needs assessment will be performed by the LJHSC. This jointly developed 
needs assessme nt will be reviewed by the LWCPC to ensure it meets the facility's health 
and safety training requirements. Accordingly, wWe agreed that the NJC shall evaluate the 
needs and define specific training programs for development and delivery during the term 
of this Agreement. Programs under consideration , subject to resources and funding 
allocation issues , are: 

(1) general risk assessment and !hazard control, 
(2) skilled trades , 
(3) non-routine use of powered material handling equipment , 
( 4) ladder safety , 
(5) office health and safety, and 
(6) non-routine jobs related to power generation and distribution , waste 

handling, and storage and distribution of hazardous liquids and gases. 
(7) update all existing training programs as necessary. 

Jointly developed training efforts will !be concentrated in the following areas: 

(1) Hazard Communication training , including basic refresher training . In 
addition , the parties will conduct trial programs directed at chemical hazard communication 
issues concerning specific manufacturing processes . 

(2) Skilled Trades safety training, including Electrical Safety Work Practices 
Training (Arc-Flash) NFPA 70-E for appropriate personnel. 
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(3) Union representat ives and supervisors , and 

(4) Local Joint Health and Safety Comm ittees . 

(5) General Hazard Recognition 

(6) The NJC will oversee additional programs in areas such as : 

- New hire orientatio n. in which all new represented employees shall. prio r to work 
assignment on the manufacturing floor, receive at a minimum. iointly deve loped training in 
Hazar d Communication, Pedestrian Safety and PPE. New employees will receive 
additio nal training based on the facility health and safety trai ning needs assessment. 

- Refresher training for all employees in existing programs within the life of the 
agreement; 

- Annual Train-the-Trainer instruction in Health and Safety developed by the NTC ; 

- Orientation training for new Health and Safety Representatives , regular 
replacement Alternate Health and Safety Represen tative and Management members of 
the local Committees LJHSC's; 

- Appointed Health and Safety Representative Instruction ; 

- Instruction is to be schedu led by the NTC for newly appointed Health and Safety 
Representatives within 30 days of official appointment. Instruction topics shall be agreed 
upon by the NJC; 

- Furthermore, within one year following ratification of the agreement , instruction is 
to be scheduled by the NTC for appointed Health and Safety Representatives who have 
not yet received instruction ; 

- Annual first aid, CPR and rescue technique training for confined space Rrescue 
+1eam members and emergency response personnel ; 

- Bloodborne Pathogens Awareness for Skilled Trades ; 

- CPR Hands On ly training made available to employees with opportunity to 
pract ice ; 

- Production safety awareness ; 

- Annual Lockout Awareness Refresher Safety Talk ; 

- Hazard commun ication for machining operation s; 

- Hand tools ; 

- NTC Health and Safety Certificat ion Training. All UAW Heal th and Safety 
Representatives newly appointed by the International UAW and Chrysler Health &and ( 
Safety Representatives will complete 240 hours of certification training (employees who ~\ 1 ~ 
have completed a degree in health &and safety , related deg ree or have achieved a ~~\ 

nati;;; y ; ~:~; ed certification in health &and safety are exemptt Upon completion of ~
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the certification training, 24 hours of online training shall be required annually to maintain 
certification . Certification maintenance training shall be completed during regular working 
hours. Time spent on recertification will not be deducted from hours allowed for UAW 
Health and Safety Representatives. In addition , on an annual basis. current and newly 
appointed plant/PDC Health and Safety Representat ives will complete one of the following 
courses : OSHA 30 hour General Industry training. Occupational Health and 
Safety Technologist Certification. Specialized Industria l Hygiene or Specialized 
Ergonomics training. 

During these negotiations, the parties discussed various delivery methods for 
refresher training . The parties agree mandatory Safety Talks addressing refresher training 
topics on Office Safety, Personal Protective Equipment , Pedestrian Safety, Ergonomics, 
Hazard Communication, Metal Working Fluids , Adjunct Lockout , Powered Industrial 
Vehicle Operation , Aerial Lift Operation, Crane/Hoist/Sling Safety , Robot Safety~ aoo Dock 
Safety, Hazardous Substances and Low Frequency High Risk will be jointly developed by 
the NTC Health and Safety Department and Corporate Safety . Safety Talks will be 
delivered by Supervisors in an appropriate manner agreed upon by the LWCPC with 
oversight by the NJC. In addition, the NTC compute r based training (CGCW-
NTCHST14) for Safe Operation of Powered Industrial Vehicles shall be repeated at the 
time in which a PIV operators license is reissued. or as otherwise required in accordance 
with the Company PIV policy {S-24) . 

The parties jointly agreed that the LJHSC will review refresher safety training 
subjects annually and determine the need for additional refresher training requirements 
based on injury/illness experience trends at the location . 

Jointly developed health and safety training programs are currently available via the 
Company's !+ raining & ~Employee g_Q.evelopment ~gystem (TEDS) . Training programs for 
UAW represented employees shall be scheduled and delivered under the direction of the 
facility's UAW Health &and Safety Trainer. All Authorized lockout training for necessary 
emp loyees sha ll be scheduled and delivered under the direction of the fac ility's UAW 
Skilled Trades Trainer . 

(D) Job Specific Training 

Continue to provide jointly developed health &and safety training programs and job 
specific training of affected employees during scheduled work hours based upon the 
recommendations of the National Joint Health &and Safety Committee. 

It is understood that the parties will pursue a program development cost-sharing 
arrangement between General Motors, Ford and Chrysler GroupFCA US LLC. 

(E) Computer Training for Access to OSHA Data 

Provide access and training to the Local and National Committees through existing 
terminals to on line OSHA 301 and 300 data and reports of ergonomics activity and 
accident investigation status. During the 2003 Negotiations , the parties discussed the / 
desire to provide refresher training on the Health &and Safety information system to the ~ \,~ 
UAW Health &and Safety representatives. Training of designated users will be conducted ~~\ 
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the UAW Health and Safety representatives and the regular replacement A lternate Health 
and Safety Representative on the Health and &Safety Information System (OHM) will be a 
self-tutorial model that users will be able to use at their worksite and the OSH Help Desk 
will be available for questions. Similar training will be available for the Local Union 
Presidents , Shop Committees , Chief Stewards and Ergonomic Analysts on the specific 
screens of OHM they may access. The UAW Ergonomic Analyst shall be provided access 
to injury/ and illness data through the OHM system including all occupational related first 
aid visits . 

VIII. Ergo nomi cs 

During the current negotiations , the parties discussed the comprehensive ergonomics 
program covering facilities under the National Production , Maintenance and Parts Supplementa l 
Agreement which had been agreed to by the Company and the UAW. 

The Company explained to the Union that Advance Manufacturing Engineering (AME) has 
developed a set of internal guidelines for ergonomics . These guidelines are contained within the 
Chrysl~Company ergonomic design criteria Oo'.s and Don'ts for Tool Design Standards and will be 
reviewed with the UAW Chrysler Department and the International Union. The parties understand 
the importance of implement ing sound ergonomic guidelines at the earliest stages of the 
product/process development cycle. In that context , Design and Process personne l, including 
suppliers will review the principles of the ChryslerCompany ergonomic design criter ia Do's and 
~ and take them into account when working on advance programs. The Company will review 
the internal guidelines for ergonomics with the NJC every six (6) months. 

The parties agreed that to fac ilitate proper contro l, training and communicat ion of ergonomic 
factors, the various phases of the jo intly deve loped ergonomics program will be applied to 
employees at all UAW represented facili ties including Skilled Trades; G&G-and Engineering~ Office 
and Clerical Bargaining Unit employees . 

(A) Coord ination of Activities 

The UAW-Chrysler National Training Center shal l coordinate its ergonomic activities under 
the direction of the NJC with coordination of Corporate Occupat ional Safety and Health (OSH) and 
Advance Manufacturing Engineering ergonomic act ivit ies and provide on-go ing techn ical support to 
plant/PDC ergonomic efforts . Such support may include: 

a. Data collection and analysis 
b. Job analysis methodology 
c. Advanced job modification design 
d. Training for Ergonomics personnel 
e. Training for Engineering personnel 
f. Training for Medical staff in medical data managemen t 
g. Communicat ion of solutions/failures to other facilities 
h. Ergonomics program evaluation analysis and fo llow-up 

The NJC will use the NTC to coordinate activities and disseminate information, as required , 
to facilitate on-going ergonom ics efforts . The NJC will make recommendations to the Joint Activities ~ / 
Board regarding resources needed to implement these activities. Quarterly, Corporate OSH and ~ \\ 
AME shall report to the NJC, summarizing current ergonomics activities and future plans . The ~ 

pa; :g:~: th/; the current composition of the NTC Health and Safety Certification Program ~ /:1 
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contains adequate ergonomic curriculum to allow UAW Ergonomics Analysts and other participants 
to perform the functions necessary to facilitate ergonomic improvement activities at our faci lities. In 
addition , the ergonomic focus of the current NTC !:t&SHealth and Safety Certification Program will 
be enhanced with the incorporation of existing AME ergonomic courses . Further , ergonomic 
courses from the UAW President's h!jealth and Safety Department will be reviewed with the NTC 
and Corporate Health and Safety. 

(B) Local Ergonomics Committees 

Each facility has established a Local Ergonomics Committee (LEC) with the objective of 
introducing and exploring ways to reduce injuries and illnesses through the application of sound 
ergonomics principles . Upon request , the NJC shall assist the Ergonomics Comm ittees in 
determining proper allocations of resources . The LEC meeting shall include the LJHSC , the UAW 
Ergonomic Analyst, the Management WO Pillar Lead , and representative from Industrial 
Engineering , Plant Medical. designated Workers' Compensat ion representative and Plant 
Production . In addition, the committee will utilize the expert resource(s) . of the Plant/Regional 
Ergonomist where applicable . If certain positions are not applicable at a facility, the LJHSC should 
document and utilize site specific resources . The Local Health and Safety representatives will 
serve as co-chairpersons of the Local Ergonomics Committees as specified in the appropriate NJC 
directive . In the event Corporate Health and Safety representatives and/or Regiona l 
Safety/Ergonomic remediation specialists visit a facility to work on an ergonomic issue , they will 
coordinate their activities with the Local Co-Chairpersons. 

Given the effect that ergonomic injuries may have on employees and the costs associated 
with Workers' Compensation , and to address the interrelationship between Workers' Compensation 
and ergonomic injuries in our Parts Distribution Centers and Production and Maintenance P&M 
facilities we agreed to the following : 

1. One (1) of the facility's Health & fill.Q..Safety trainers The appointed Ergonomic 
Analyst will work with the WCM Workplace Organization (WO) Pillar at Manufacturing facilities , and 
the WCL WO Pillar at PDCs where implemented . The Ergonomic Ana lyst will be allowed time away 
from their job to perform ergonomic functions and to assist in reducing Workers' Compensation 
costs . This indiv idual will also be required to develop and communicate a training schedule for 
initial ergonomic training for all hourly employees to ensure goals are met. 

2. This individual sha ll be allowed to function in these act ivities up to forty (40) hours 
per week in Production and Maintenance12&M facilities and up to sixteen (16) hours per week for 
Parts Distribution CenterP-QG. operations. 

3. This individual shall be responsibl ,e to identify "regular" ergonomic fixes each month 
that meet the criteria defined in the SOP for jobs requir ing remediation per the schedule below. 

- Thirty (30) per month - Production and Maintenance12&M locations 
- Six (6) per month - Parts Distribution CenterPGG operations and facilities with a 

part time analyst. 

4 . This individual shall be responsib le to perform all ergonomic risk assessments 
associated with the credited ergonomic fixes . Credited ergonomic fixes will be those that have , 
both , a complete pre and post ergonomic risk assessment. 

5. Bi weekly , this indi>i.iidual shall be responsible to provide to the LEG a list of the 
ergonomic first aids and recordable injuries . This individual shall be responsible to review the 



Ergonomic Trend Report, OSHA 300 Injury/Illness Log, the WCM first aid report and any MURI 
element score of 3 to identify jobs that require an assessment. 

6. This individual will be required to prepare for the LEC meeting that will be held on a 
bi-weekly basis at manufacturing locations and monthly in non-manufacturing locations. The 
preparation will include performing Pre- ErgoPal assessments and all applicable secondary 
assessments to provide a list of identified jobs that are prioritized by highest risk for the LEC to 
review. For the jobs that are jointly identified as fixab le by the LEC Co-Chairs. the ergonomic 
analyst will be responsible to provide: a completed ErqoFix in the database, recommendations to 
eliminate or reduce the risk(s) identified in the ErgoPal, identify and follow up with the key people 
responsible for progress, keep a record of all minutes and sign in sheets and provide evidence of 
ergonomic risk reduction by performing a Post-ErgoPal. 

9Z. This individualThe Ergonomic Analyst and a designated Workers' Compensation 
represe ntative shall be members on the Local Ergonomics Committee . The Local Ergonomics 
Committee shall continue to funct ion as initially established , and the local parties, including the 
Local World Class Participation Council (LWCPC), are encouraged to ensure their committees are 
active and performing their intended responsibilities. A quarter ly report of their activities will be 
submitted to the NJC. 

+~. This individual 's duties are to be determined by the NJC. 

-8~. Tools used in ana lyzing jobs shall include ErgoPAL to identify general risk factors , 
BakPak to look at lifting and lowering conditions, the Snook-~UeCiriello Tables to evaluate push 
and pull motions, and the Chryslei::Company manufacturing engineering ergonomic guide lines. 
Training will be provided for UAW Ergonomic Analysts in the Secondary Analysis tools identified 
above. Additional requi rements will be assessed by the Joint Study Committee defined in Letter 
162 and reviewed by the NJC for approva l. 

10. The Ergonomic Analyst will be afforded the opportunity to attend the WCM WPI 
course that includes tra ining and provides access to the WPI applicable Jack software. 

911 . The NJC shall annua lly review the program's performance and effectiveness and 
make appropria te modifications as required . 

(C) Control Measures and Skilled Trades 

The parties agree, to the extent possible , to encourage the use of all reasonable control 
methods to prevent MSD's. Ergonomic remediation efforts may be based on the results of a variety 
of too ls, including job ana lysis. Job analysis on ski lled trades jobs will be performed as required . 
Selection of controls will be based on the hierarchy , wh ich gives preference to engineer ing 
solutions over procedures and personal protective equ ipment. Members of the Local Ergonomics 
Committee wi ll consider solutions within a combination of feasible controls such as: 

a. Re-design or re-orient parts, tools and equipment 
b. Use of mechanical devices or power tools 
c. Provide adjustable fixtures and work surfaces 
d. Job re-design 

As interim measures pending engineering changes, or where engineering changes are 
limited in controlling risk factors , administrative controls and feasible work practices will be 
implemented . Members of the ergonomics committee could consider solutions for reduction of 
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repetitive motions within a combination of feasib le administrative controls such as job sharing and 
job rotation . Where element(s) are added to an existing work station and an operator with physical 
restrictions is assigned to that workstation , the LJHSC shall review the results of the updated 
Ergo PAL for additiona l ergonomic considerations. The recommendat ions of the Local Ergonomics 
Committee shall be mutually agreed upon with the PlanUPDC Shop Chairman and the Labor 
Relations Supervisor or PDC Manager. Problems not resolved at the local level will be forwarded to 
the National Joint Committee DHSRB for final resolution. Jobs considered potential candidates for 
administrative contro l practices will be reviewed by the hea lth and safety trainer/ergonomic analyst 
to determine that the origina l condition will not be further aggravated. Any type of contro l 
estab lished should be evaluated in light of the hierarchy within 30 days of its implementation to 
confi rm its effectiveness. After three months , the symptom survey I medica l review section and the 
operator I analyst input section of the Post ErgoPAL must be updated . If a prob lem is identified at 
this time , a new issue must be opened. 

(D) Job Analysis and Time Lines 

The LEC shall follow standard operating procedures (SOP) for how ergonomic concerns are 
raised , reviewed and resolved. A jointly developed workstation element change review process that 
involves team leaders and affected employees , will be incorporated into the SOP. This process will 
require the LJHSC. the UAW Ergonomic Analyst. Industrial Engineering and WO Pillar Team to 
jointly review workstation changes prior to implementation. Jobs will be identified as candidates for 
analysis by reviewing injuryt.._illness and lost time data , including the "54 OB" lost time tracking 
R[eport and appropriate OHM report(s) . A good faith effort shall be made to conduct an initial job 
analysis , as required , within two (2) months of when a job is identified as hav ing a potentia l MSD 
risk factor . The UAW ergonomic analyst must use the Ergonomics Database Suite to record 
progress with ergonomic modification efforts for the purpose of documentation and communication . 
In that regard , a monthly report will be required of the Local Ergonomic Committee to be forwarded 
to Corporate OSH and the UAW Chrysler Department. Each faci lity shall implement feasible 
measures to control MSD risk factors. A good faith effort will be made to implement ergonomic 
solutions within a six (6) month time frame after the Local Ergonomics Committee determines that 
corrective action is required and it prioritizes the remed iation. The parties acknowledge that there 
may be times when it may take longer than six (6) months to make the proper correction , and the 
reasons need to be documented . The Local Ergonomics Committee is to deve lop a "top five" list of 
the most concerning jobs requiring remediation. Factors to be considered for placing a job on the 
"top five" list shall include injury rates , ErgoPAL scores , lost work time rates and investment cost 
paybacks . The LEC will work aggress ively to find practical , feasible , economical solutions to the 
"top five" list. In the event that a Local Ergonomics Committee believes that a facility is not making 
proper technical resources from the plant/PDC avai lable, it should raise the issue with the LWCPC . 
If not resolved, the matter should be referred to the National World Class Participation Council 
(NWCPC) for immediate resolution. During the length of this contract each Production 
and Maintenance , and PDC .J2&M faci lity wi ll be audited jointly by the Chrysler OSH group and the 
UAW Chrysler Department to verify the process the LEC is following . 

(E) Ergonomic Support Equipment 

Ergonomically-designed seats , and chairs are considered appropriate solutions to control 
ergonomic risk factors . The Company agrees that it will not remove approved ergonomic support 
equipment that is currently in use for ergonomic reasons without mutual agreement with the Local 
Ergonomics Committee. 

(F) Program Management 



The Company wi ll continue to support a medica l management program for early detection , 
treatmen t and placement of employees with musculoske letal disorders (MSD's). 

The NJC will continue to review and, when necessary, revise audit procedures in an effort 
to ensure the effectiveness of the ergonomic process. The NJC wi ll also review periodic reports of 
the occu rrence of cumulat ive trauma from all UAW represented facilities. Problems arising 
regarding the proper funct ioning of Loca l Ergonomics Committees may be referred to the NJC for 
review and resolution by appropriate Corporate and Union representatives. 

During the cou rse of these negotiations , the parties agreed that in orde r to strengthen our 
health and safety initiatives , the NJC will design and deliver combined annual Health and Safety 
and Ergonomics conference to dissem inate information about state-o f-the-art application , to review 
project fundi ng procedures and other health, safety , and ergonomic administrative matters and to 
share information on successful local health, safety , and ergonomics projects. 

Acceptab le new methods of employee training , medical evaluation , and Ergonom ics 
Committee training wil l be evaluated and implemented by the NJC, as appropr iate , to assure 
efficient contro l of MSD's. Recognizing the value of continuing education and the importance of 
performing the function necessary to facilitate ergonomic improvement activities at our facilities the 
Local Ergonomics Committee will be provided specialized ergonomic training as appropriate, at the 
annual Health. Safety and Ergonomics conference, at the discretion of the NJC. 

New workable ergonomic concepts, including specific technical informat ion, wil l be 
distributed by the NJC to all UAW-represented plants/PDCs . A video library of corrective actions 
taken regarding ergonomic problem areas . by various Chrysler Group FCA US LLC faci lities with 
documentation for dissemination to facilities will be maintained at the Nationa l Training Center. 

The parties recognized that ergonom ic activities are being conducted at many Chrysler 
Gfe!::$FCA US LLC fac ilities, including ergonomics committees established during the previous 
agreements . It is not the intent of the parties to reduce any currently existing efforts in ergonomics . 

This procedure shall not preclude the filing of a Health and Safety Grievance at Step 1 of 
the Grievance Procedure. 

The parties are hopeful that by providing these resources , positive gains in employee 
morale, injury rates, quality and costs wil l be realized. 

(G) Standing Support Solutions 

The Company informed the UAW of its intent to replace traditional matting with a safer 
alternative wood composite support solution in our UAW represented plants/PDCs . The use of 
wood composite support solutions wil l not apply to locations where not techn ically feasible , such as 
spray booth operations . Prior to the installation of alternative standing support solutions , the LJHSC 
will review the proposed alternatives and communicate the agreed changes to the appropriate 
personnel. Options for standing support solutions will be defined, and installation implemented. in 
accordance with the jointly reviewed Standing Support Solutions SOP. Transitions from traditional 
to alternative support solutions will be completed as swiftly as practicable as when matting is 
removed . The Local Parties may refer any unreso lved concerns to the Divisional Health and Safety 
Review Board Corporate Health and Safety and the UAVV Chrysler Health and Safety Department 
Representatives for resolution and escalation to the NJC if necessary. 

IX. Energy Lockout/Energy Control Program 



It is recognized by both parties that an effective energy lockout/energy control 
program as required by the Company 's mandatory safety Manufacturing Technical 
Instruction "Procedure for Neutralizing and Locking Out Energy Sources for Machinery 
Equipment and Facility Services" can only be implemented at the plant/ POC level. In order 
to remain effective , this program must be reviewed and reemphasized. 

Machine and equipment lockout/energy control graphics required by the Company's 
Policy (SMI -107) shall be reviewed biennially to ensure lockout points are appropriate ly 
identified and representative of the procedure requ ired for lockout/ene rgy control. The 
LJHSC shall maintain documenta tion of the completed reviews . 

In that context , within ninety (90) days following ratification of the Agreement, the 
written program will be reviewed by the b:Qcal Committee LJHSC and the Plant/PDC Shop 
Committee to assure compliance with government regulations and applicable Corporate 
instructions . It is understood that the Committees will discuss the program and, as deemed 
necessary, make recommendations to improve upon it. This program shall then be 
reviewed and signed by the Co-Chairs of the LWCPC , and submitted to the NJC. A joint 
energy lockout/energy control program review team shall be established , utilizing existing 
resources, comprised of one member from Corporate Safety and one member from the 
NTC Health and Safety Department. The joint team shall review the programs' minor 
servicing task lists , where applicable, for standardization and compliance with the 
Company's lockout policy. This is to ensure that each plant/PDC has an effective energy 
lockout/energy control program. Each employee entering a work area in which that 
employee is exposed to unexpected hazardous energy is responsible for following the 
plant's/PDC's Lockout/ Energy Control Program and is required to control all unexpected 
hazardous energy to which that employee is exposed. 

X. Improvement of Medical and Industrial Hygiene Services 

(A) Industrial Hygiene Monitoring 

The Company is committed to improving t he services provided by its industrial hygiene 
staff . This will include the regular monitoring of employee exposures to regulated and/or hazardous 
workp lace air contaminants and measurement of ventilation system functioning at operations with a 
potential for hazardous exposures . 

(8) Consultants 

The Company reserves the right to select and hire appropriate consultants for health and 
safety services. The Union will be informed in advance and be provided an account based on 
specific legitima te requests regarding qualificatio ns of the Consultant (s) engaged by the Company 
to provide services . The Union may recommend consultants for Management 's consideration . 
Included in such recommenda tion should be an account of the qualifications of the consultants 
recommended by the Union. 

The Local Health and aafety CommitteeLJ HSC will be informed regarding the engagement 
of consultants to provide industrial hygiene and safety services . Qualifications of such consultants 
will be provided upon request. Reports prepared by such consultants will be provided to the ~ 
Health and Safety CommitteeLJHSC. 

(C) Medical Visit Data 



Plants have designed and used various systems to collec t information regarding visits to the 
plant medical department. These systems were designed to be planning tools for internal use by 
plant medical departments only . Summary reports of this data will be made available to the ~ 
Health and Safety CommitteeLJHSC as now maintained . In addition , a protoco l for reporting on 
tests given to identify effects of workplace exposures will be developed and implemented . Because 
of the variance in data collection methods and systems , the data may not be useful for comparative 
purposes . 

(0) Air Sampling Plan 

Management in conjunction with the Local Joint Health and Safety Committee LJHSC, will 
at each facility develop and implement an air sampling plan unless it has been determined by the 
LJHSC and Corporate Industrial Hygiene that a plan is not required . The LJHSC in conjunction with 
Corporate Industrial Hygiene will determine the need for the plan to include measurements for both 
routine and intermittent exposures . Corporate Industrial Hygiene shall coordinate air sampling 
events with the LJHSC. The LJHSC will advise the planUPDC Health and Safety Trainer of 
scheduled air sampling events. The planUPDC UAW Health and Safety Representatives will have 
the right to accompany and participate in the sampling with the Chrysler Company Industrial 
Hygienist .:...who performs the sampling. The parties recognize the importance of participation in local 
efforts to reduce personal exposures . To that end, Health and Safety ti raine rs and LJHSC at 
manufacturing plants and PDCs will be offered direction and specialized appropriate training ff:em 
jointly coordinated by Corporate Industrial Hygiene and UAW FCA Health and Safety 
Department, on the use of existing direct read sampling equipment and instrumentation with 
emphasis on mapping oil mist and noise. The NJC shall review existing training programs and 
prov ide recommendat ions for additional Industrial Hygiene training if/as needed . All data obtained 
shall become the exclusive property of Chrysler Group FCA US LLC with any interpretation, 
reporting , dissemination of data performed by GhryslerCorporate Industrial Hygiene . Reports of 
industrial hygiene and noise measurement surveys will be provided to the LJHSC Local Health and 
Safety Committee. Upon request from the NJC, Corporate Industrial Hygiene will review planUPDC 
air sampling plans at a scheduled NJC meeting . 

(E) Chemical Hazards & Permissible Exposure Limits 

The NJC will regularly review established permissible exposure limits in light of available 
scientific ev idence to determine if change is required. The Company agrees to make available to 
the NJC and the LJHSC Chrysler Permissible Exposure Limits (PELs) on an annual basis. Further , 
the Company will discuss limits lower than OSHA Permissible Exposure Limits , where necessary , 
taking into consideration such things as OSHA proposals , NIOSH recommendations , ACGIH TLV's, 
consensus standard recommendations and other validated and consensed scientific evidence as 
well as technical and economic feasibility. During the 2007 Agreement , It he CorporationCompany 
agrees to discuss ACGI H TL V's limits for carbon monoxide , diesel exhaust , a number of solvents , 
mineral dusts , wood dust and sulfuric acid , and other materials based on recommendation from the 
NJC. In addition , special emphasis on chemical control programs will be continued for cutting fluids. 
The LJHSC will be famil iarized with the review and interpretation of data contained in IH reports . 

(F) Surveys and Audits 

The Company agrees to arrange for regular surveys and audits of each plant/ PDC by the 
Company's Industrial Health and Safety Staff and provide special surveys at the request of either 
plant! PDC management or the International Union. Such survey and audits reports , including , 
recommendations for the correction of identified overexposures or unsafe conditions , will be ~ 
provided to the International Union and to the Union member of the Local CommitteeLJHSC. The \ ,i\\' 
Union member of the Local CommitteeLJHSC shall be allowed to accompany health and safety '\~~ 
specialists whenever hired by the Company to perform the functions normally performed by the ~ ~ 
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Company's Industrial Health and Safety Staff. Such specialists' reports , including recommendations 
for the correction of identified overexposures or unsafe conditions, will be provided to the 
Internationa l Union and to the Union member of the Local CommitteeLJHSC . 

During this Agreement the Company agrees to provide a plant/PDC noise survey at each 
applicable facility . The survey will include noise measurements that illustrate levels above 85 dBA, 
between 80 and 85 dBA, and below 80 dBA. Res1ults of the survey will be provided to the LJHSC. In 
addition , the LJHSC will be provided an overview of noise abatement control methods. To that end, 
the Company will endeavo r to engineer and design new equipment to attain a time weighted 
average noise limit that does not exceed 80 dBA for initial production start up as specified in the 
Company Sound Level Specification for Industrial Machinery and Equipment. 

(G) Full Chemical Formulas 

The Company agrees to explore in National Joint Committee meetings methods to improve 
communications between Chrysler and the UAW in health and safety areas. Initial efforts will 
continue to be directed at obtaining from suppliers full chemical formulations on a non-confidential 
basis and when obtained as such this information will be provided on Hazard Communication 
Sheets. The Company informed the Union that it has already provided some full chemica l 
formulations on Hazard Communication Sheets and that it plans to provide 100% of all non­
confidentia l supplied formulation information for active materials. 

(H) Identity of Materials 

The Company shall disclose and submit in writing to the National Joint Committee and the 
Local CommittooLJHSC in a time ly manner the identity of any known potentially harmful chemicals 
or materials to which employees are exposed. Such information shall also contain a description of 
the remedies , antidotes . and protective measures for such chemicals. Periodic meetings will be 
conducted to review newly approved chemicals. 

(I) Medical Services 

The Company agrees to provide competent staff and medical facilities for 
Manufacturing locations and medical support for PDCs adequate to implement its obligation as 
outlined in {J, Kand L) below. 

(J) Access to Medical Exams 

The Medical Staff shall provide to employees who are exposed to potentially harmful agents 
or toxic materials, at no cost to them , those medica l services, physical examinations and other 
appropriate tests including audiometric examinations , pulmonary function tests, and appropriate 
medical surveillance as identified by the NJC, at a frequency and extent necessary to determine 
whether the health of such employees is being adversely affected. Also , to provide the specific 
tests required for employees in jobs with special physical requirements . 

(K) Employee Access to Medical Test Results 

The Medical Staff shall provide to each employee or their physician , upon written request of 
the employee , a complete report of the results of any such test or examination given to them, 
including the results in those instances where it is determined that an employee had a personal 
exposure exceeding the permissible levels set forth in 29CFR-1910. 1000, Air Contaminants. J 

The Medical Staff shall protect the confidentiality of employee's personal health information \ \\\~ 
and medical records as required by applicable law and professional conduct. Patient interviews q~~ 
s:~]a~~ ~;c~ ;t a location that ensures privacy, as in, an exam room. ~: \~\< 

~ ot-(~'(7 2-1... ~ ~V\ 



Provide upon request to the International Union , a copy of such reports after receipt of the 
employee 's written perm ission to do so. 

Each employee has the right of access to his or her medical record information within the 
framework of existing laws, medical ethica l guidelines , and corporate procedures . Whenever an 
employee requests access to that employee's medical record , the Company will ensure that access 
is provided in a reasonable time , place , and manner . If access to the.u:-recor:d cannot reasonably be 
provided within fi.fteeR five (4-5) working days for active employees., the Medical Department •.viii 
•.vithin the fifteen (15) days apprise the employee reqblesting the record of the reason for the delay 
in the earliest date when the record can be made available. Any unresolved issues will be directed 
to the DHSRB for resolution. 

Upon request , an employee who visits a facility medica l department shall be given a copy of 
the electronic medical pass . where implemented. no later than twenty-four (24) hours after the visit. 

(L) Medical Operations 

The Company has coordinated healthcare services in order to achieve timely, optimal 
qual ity care delivered in a cost effective manner. Great emphasis has been placed on internal 
medical departments continuing to meet local , state , and federal regulations . Guidelines set forth by 
nationally recognized medical organizations such as the American College of Environmental and 
Occupational Medicine (ACOEM) , the American Association of Occupational Health Nurses 
(MOHN) , and the American Medical Association (AMA) are also reviewed for applicability in our 
delivery models . 

The Company shall maintain a coordinated medical emergency response process (First 
Responder notification, CPR, AED, and EMS not ification) to achieve prompt and effective response 
to medical emergencies on the plant/PDC floor . 

During Negotiations , the Union raised concerns regarding the provision of medical service 
staffing during production periods . The Company agreed to provide medical staffing during 
production operations at all manufacturing locations when at least 300 employees are working. 
The Company also agreed to review joint recommendations submitted by the LJHSC LWCPC as it 
relates to med ical service staffing and implement appropriate scheduling options that meet the 
needs of the facility and protect the efficiency of the operations , within approved regular hours . 

In the event there are issues regarding the timeliness or qua lity of medical care , at a 
particular facility , the issue should be immediately addressed to the Corporate Medical Operations . 
If unresolved , it should be referred to the NJC for discussion at its next meeting . 

(M} Plant/PDC Ambient Temperature 

The Company will continue to maintain plant/PDC ambient temperatures to protect against 
hazards associated with temperature extremes. Job tasks that may periodically expose workers to 
temperature extremes will be evaluated using the JSRA process to determine appropriate safety 
measures. which may include the use of PPE/thermal weather clothing . Non health related 
temperature conditions associated with employee comfort shall be addressed by the LWCPC. 

(N) Lactation Rooms 

The Company agrees to provide an appropriate room that is private and secure for nursing 
mothers to express milk at non-work times during the workday in accordance with applicable law. 
At a minimum, the room shall include a table, chair, electrical outlet. a waste basket, and be 
properly maintained on a regular cleaning schedule . 



XI. New Equipment Review 

The Company agrees to , as early as possible in the planning process, involve the 
Local CommitteesLJ HSC in the joint review of new plant layouts, new. modified and 
relocated manufacturing or PDC equipment and major process changes where employee 
health or safety may be affected. This review process will be incorporated into the new 
equipment specifications. The LJHSC will provide technical support. review risk 
assessments and consult with other subject matter experts as needed. Completing these 
reviews may include participating in equipment or process layout reviews .The Local Joint 
CommitteeLJHSC may be required to travel to vendors , plants or other locations to review 
such equipment and/or processes. The NJC will oversee development and administration 
of training regarding design-in-safety for the Local CommitteeLJHSC . The training will 
include informational material, guidelines , standards and checklists. In addition, 
management will periodically review with the International Union the introduction of new 
technology and/or chemicals at ChryslerFCA US LLC locations where employee health or 
safety may be affected. 

To ensure that ~health and safety issues associated with new launches and/or 
major plant/ PDC rearrangements are not repeated , the LWCPC will submit to the NJC a 
written review of ~health and safety issues associated with these events. 

XII. Preventive Maintenance 

Within two (2) weeks of the effective date of the new Collective Bargaining 
Agreement, the Company will prepare a letter for distribution to all locations that stresses 
the need and importance of established prevent ive maintenance programs with regard to 
safety-related legally required regulatory , code , and standards for facility equipment 
including ventilation systems . An updated written program will be reviewed and signed by 
the Co-Chairs of the LWCPC annually . The signed program will then be submitted to the 
NJC for review . Skilled trades personnel who's jobs include work on venti lation systems will 
be instructed in preventive maintenance of such systems. 

Preventive Maintenance for process ventilation systems at manufacturing /PDC 
locations will be reviewed annually by the LJHSC and Corporate Industrial Hygiene at a 
Weekly Incident Review Board Meeting . 

XIII. Emergency Response 

Each facility shall have an effective emergency response plan that addresses the 
facility's response to health and safety emergencies. The plan will include trained 
volunteers that can assist in an emergency response situation when Security Services 
and/or Medical has not yet arrived on scene . It is understood that Security Services and/or 
Medical will direct all aspects of the emergency response coordination, including directing 
the involvement, if required, of the volunteers and involving the local Incident Management 
Team as necessary . Each location will select volunteers that work in major populated 
production areas and remote locations of the facility. There will be a volunteer for each of 
these areas of the facility. and these volunteers will be afforded time off their job in the 
event of an emergency in their designated area. These areas will be determined by the 
LWCPC and Local Security Operations at each location. Volunteers will be trained to 
the appropriate level of response based on the guidelines established by Corporate 



Medica l Operat ions and Corporate Security Services. In conjunction with the emergency 
plan , where appropriate , emergency response training and associated equipment will be 
provided to all parties . 

During tRe first and third years of this Agreement, annua lly each facility shall perform 
an appropriate evacuation exercise response/drill on each shift when workers are present. 
During the second and fourth years of this /\greemem, On an annual basis 1 each facility 
shall also perform an appropriate provide a safety talk coveri ng the take-shelter procedures 
exercise on each shift when workers are present. 

XIV. Refusal of Hazardous Work 

A worker who has a reasonable belief that their work assignment may result in 
serious physical injury , including illness , may immediately notify supervision. Failing 
resolution , the issue may be discussed with their union representative. 

Should technical consultation be necessary , the Local Committee will be notified to 
respond. In line with this Memorandum of Understanding on Health and Safety , upon joint 
recommendation , the machine or operation will be taken out of service to perform any and 
all corrective action . 

Failing resolution of the matter , it may be taken up in accordance with Section (23) 
of the Grievance Procedure. 

XV. Working Alone 

It is the policy of the Company with respect to the assignment of employees to work 
in isolated areas that when such assignments are recognized as potentially hazardous , 
appropriate precautions are taken . The Parties agree the LWCPC will ensure sg uch 
precautions include providing air sampling and ventilation when necessary , necessary 
protective equipment , a reliable communication system, including as needed , electronic 
communication devices , appropriate personnel surveillance arrangements and, as 
required, adequate support personnel assigned to the area. When an employee brings to 
Management's attention a situation where they are reasonably concerned their safety is at 
risk because they are working alone, management will provide a Job Safety Risk 
Assess ment (JSRA). If a JSRA is not avai lable 1 the LJHSC will coordinate the completion 
of a JSRA within 5 working days . The LJHSC working with the local joint leadership, if 
necessary, wi ll determine appropriate safety measures to implement until the JSRA has 
been completed . Following completion of the JSRA, each location wi ll jointly update or 
develop a written Standard Operating Procedure for the job task assigned in the isolated 
area. 

Employees shall be prohibited from working alone when troubleshooting live electrical 
systems 600 volts or greater . Employees handling potentially hazardous materials for non­
routine activitesact ivities may consult the LJHSC for specific requirements . This will not 
change or restrict any mutually satisfactory local practice . Problems with any of the above 
items, which cannot be easily resolved , shall be referred to the Local Committee LJHSC for 
dis posit ion. 

XVI. Hands Out of Point of Operation 
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The purpose of machine guarding is to protect the machine operator and other 
employees in the work area from hazardous conditions. The ultimate objective of the 
Company is to eliminate through enginee ring and process development the need for 
ope rators to expose their hands to the dies in a power press or similar equipment. Where 
tAe neededcontinues to exist, appropriate safe-guards are employed , such as hand tools , 
brake mon itors, safety blocks , sensing devices , lock-out procedures, mechanical interlocks , 
guarding, and dual controls. 

To ensure safe handling of material without the operator placing a hand in the hazardous 
location of machines and/or equipment, special hand tools when necessary, may 
be used for placing and removing material. Such tools will not be used in lieu of other approved 
guarding methods, but can only be used to supplement primary safeguarding methods. Hand 
tools used for this application will be assessed by the JSRA process with involvement of the LJHSC 
prior to implementation . 

Hands out of point of operation continues to be an important Company policy and 
the Company has committed to provide effective training. Procedures will be developed. 
implemented and must be clearly understood by affected personnel. Any issues shall be raised 
promptly with the LJHSC. 

XVII. Personal Protective Equipment and Safety Glasses 

(A) The Company agrees to provide the necessary or required personal 
protective equipment , devices and clothing at no cost to employees. The Company agrees 
to maintain an adequate supply of personal protective equipment in availab le sizes to 
accommodate employees as needed . 

(B) The Company will provide prescription safety glasses to seniority 
employees working on a job or in an area where eye protection is a company requirement 
provided the employee furnishes a prescription from their own doctor or optometrist. The 
Company will replace such glasses if damaged by a cause attributable to the employee's 
employment or if the employee presents a new and different prescription from their doctor 
or optometrist. The Company will establish the standards and specifications for the frames 
and lenses and will select the manufacturing source. 

The parties agree that a 100% Eye Safety Program in certain plants , PDCs and 
areas is desirable and the union will support the implementation of such a program . 
Therefore , the Local Committee LJHSC will develop and recommend a mutually agreeable 
eye protection program . 

XVIII. Powered Industrial Vehicles and Pedest ri an Safety 

Dur ing these negotiat ions , the parties discussed at length better workplace design 
and pedestrian safety. The parties agreed to continue current practices regarding powered 
industrial vehicles (PIV) . The parties further agreed that company personnel operating 
powered industrial trucks and aerial devices at FCA US LLC locat ions will adhere to 
Company Policies (S-24) Powe red Industrial Tr ucks - Operator Selection • Training. 
Licensing, and Precautions, and (MHEP-204) Industrial Truck Preve nt ive Maintenance 
Program. In addition, contracto rs operating indust rial trucks and aerial devices at FCA US \\ I 
LLC locations will adhe re to (SMI- 163) Contracto r Safety. Additionally , wW ithin twelve r\~v 
(12) months of the effective date of the new Collective Bargaining Agreement the NJC will i\~ 
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review the Company 's Guidelines for Pedestrian Safety and explore new methods that 
would improve jointly developed programs in these areas . Further , The Company agrees to 
investigate the effectiveness and feasibility of new PIV equipment designed to improve 
operator visibility . 

Additionally. the PIV subcommittee established at applicable locations shall consist 
of the LJHSC, the Labor Supervisor or PDC Manager, a Material Control Supervisor, a 
Steward representing the Material Control team members. and the UAW Skilled Trades 
Trainer. The subcommittee shall review and report plant/PDC performa nce of the PIV 
process to the WIRB on a monthly basis. The parties further discussed the importance of 
having an effective pedestrian safety program. To that end. Company locations will also 
adhere to SMl-161, Guidelines for Pedestrian Safety, to ensure all pedestrians are 
provided a safe work environment whi le wo rking around powered industrial vehicles , The 
Company PIV policy and Pedestrian Safety Guidelines will be reviewed annually by the 
NJC to ensure program elements provide effective PIV/Pedestrian safety measures. 

XIX. Inspections and Grievances 

The Chief Steward in each district of each plant/PDC, and/or the appropriate 
member of the Plant/PDC Shop Committee for such district, will conduct a weekly tour to 
determine whether safe, healthful and sanitary conditions are being maintained . The Union 
Representative shall report to the Local CommitteelJHSC any conditions which they 
believe to be in need of correction which they have not been able to get corrected through 
discussions with Management in their district. 

The Union member of the Local CommitteeLJHSC will conduct an investigation of 
those matters contained in such reports. Those matters not resolved as a result of such 
investigation may be placed on the agenda of the regular conference between the 
Plant/PDC Shop Committee and the Labor Relations Supervisor or PDC Manager and 
discussed at its next scheduled meeting or, in those situations the Union member of the 
Local CommitteeLJHSC deems urgent, be referred directly to the National Joint 
Committee . 

This procedure shall not preclude the filing of a Health and Safety Grievance at 
Step 1 of the Grievance Procedure . The primary responsibility of resolving differences 
involving health and safety matters remains with the plant/ PDC supervision and the Local 
Union representat ives. 

Grievances arising under these provisions shall not be in the jurisdiction of the 
Appeal Board. 

XX. International Union Access and Confidentiality 

The Company agrees to: 

(A) Provide access , upon reasonable notice , to all Compa ny plants/PDCs and 
locations to health and safety representatives of the International Union. Reports on such / 
surveys will be provided to the Company. \l t> 

(B) Provide to the Union member of the Local Committee and to the National \~ 



arrangements, immediate investigation may be made of such events by the International 
Union's health and safety professionals upon request. 

The Union agrees to maintain in a confidential manner any statistical data or 
proprietary information supplied to it under the terms of this Memorandum of 
Understanding. 

XXI. Employee Rights 

Nothing herein shall be construed to restrict any employee's rights under Section 
502 of the National Labor Relations Act , as amended by the Labor Management Relations 
Act , 1947. 

XXII. Liability 

In our Health and Safety initiative , nothing in our agreements , booklets , manuals , 
and joint programs is intended nor should it be taken to impose upon the International 
Union , Local Unions , Union Health and Safety Committee and Union Officials , employees 
or agents, a legal or financial liability for either the health and safety of Chrysler Group FCA 
US LLC employees or for work connected injuries , disabilities , diseases or related losses 
incurred by employees of Chrysler Group FCA US LLC or its subsidiaries or by third parties 
while on the property of Company Chrysler . 

XXIII. Fall Protection Program 

During these negotiations, the parties discussed the importance of maintaining a 
comprehensive fall protection program for all FCA US LLC locations where employees may be 
exposed to a fall hazard. Both parties jointly recognize that eliminating injuries from falls will 
require a comprehensive fall protection program to ensure employees are trained. fall hazards are 
identified and procedures are implemented. 

In that regard, the Company is committed to implementing a fall protection program that 
follows the guidelines established in the Fall Hazard Control Requirements (SMl-157) . 

The first step to prevent a fall hazard should be to eliminate the hazard or control exposures to 
it. If it is not feasible. then fall protection methods should be selected based on a hierarchy 
of control measures. 

The implementation of a well-designed fall protection program followed by trained employees 
will eliminate fall hazards and prevent injuries . In that context, within ninety (90) days 
following ratification of the Agreement, the written program will be reviewed by the LJHSC and the 
LWCPC to ensure compliance with government regulations and applicable Company instructions . 
This comprehensive fall protection program will provide FCA US LLC with a standardized 
approach to preventing fall hazards. 

The Fall Hazard Control Requirements (SMl-157) shall then be reviewed and signed by the 
Co-Chairs of the LWCPC. and submitted to the NJC . } 

Dated and signed at Auburn Hills, Michigan. on October 12, 2011 September xx. ~·~ \b 
2015. ~~ 

INTERNAT IONAL UNION , "-~ f, 
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UNITED AUTOMOB ILE, 
AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, UAW 

CHRYSLER GROUP LLC FCA US LLC 
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PM & PI LMA 

(M-04) Memorandum of Understanding on Plant Clos ings 

MEMORANDUM OF UNDERSTANDING 
ON PLANT CLOSINGS 

This Memorandum of Understanding supplements the National Production and 
Maintenance Agreement and the National Parts DepotAgreement between ChryslerFCA 
US LLC and the International Union, United Automobile, Aerospace and Agricu ltural 
Implement Wo rkers of America , UAW, and certain of its Local Unions , both dated October 
29, 2007September xx, 2015 as follows: 

WHEREAS, the Company and the Union wish to provide work opportunity to 
employees laid off as a result of the phasing-out of operations prior to a plant closing and 
those laid off as the result of the closing itself and 

WHEREAS , due to the plant closing such laid off employees have no recall rights to 
any Company plant. 

NOW, THEREFORE , it is hereby agreed that effective and concurrent with the 
National Production and Maintenance Agreement and the National Parts Depot 
Agreement. 

Laid off employees of a plant the Company has announced its intention to close or 
has closed 1A<ho are V+'orking at another Company plant pursuant to Section (64) shall be 
credited at such plant ·11ith the same seniority date they had at the closed plant as openings 
created by reason of tho death , retirement , discharge or quit of employees (hereinafter 
called "attritional openings") occur in the plant at which they are \o.•orking, and their seniority 
at all other plants shall terminate . 

+I 

Employees laid off from a plant the Company has announced its intention to close 
and who are not expected to be recalled due to the closing will be placed on a list in the 
order of their seniority at the closed plant. As work they are qualified to do becomes 
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available at other plants of the Company in the United States as a result of attritional 
openings , employees on the list wi ll be eligible for placement in such jobs insofar as 
reasonably practicable in the order of their seniority at the closed plant. 

Such employees will be placed at the new plant with the seniority they had at the 
closed plant, and their se niority at all other plants shall terminate . 

An employee placed pursuant to this Paragraph II will be placed only when his 
seniority is greater than the sen iority of a laid off employee of the plant in which the 
attritional opening occurs and who otherwise would be recalled to the attritional opening. 

Employees placed pursuant to Paragraphs I and II, abo\'e, in a new plant of the 
Company 't>Vithin t,vel'l>·e (12) calendar months of the date it ships its first production will be 
credited at such plant with their full seniority at the closed plant at the time of their 
placement. 

Employees •.t1ho decline an opportunity to be placed pursuant to Paragraphs II or Ill 
abo'le , shall be removed from the list and thereafter shall be ineligible for placement 
pursuant to the terms of this Memorandum but shall remain eligible for placement pursuant 
to Section (64) of the respecti 11e agreements. 

The parties recogn ize that the provisions of th is Memorandum have complex 
administrative implications. Accordingly, claims of vio lation may be referred to the 
Company's Employee Relations Staff and the UAW's National Chrysler Department for 
resolution . The Company shall not incur any liability for cla imed violations or errors in 
admi nistration of this Memorandum , and employees will not accumulate seniority or other 
rights by reason of this Memorandum. 

INTERNA TIONAL UN ION, UNITED AUTOMOB ILE , AEROSPACE A ND AGRICUL TURAL 
IMP LEMENT WORKERS OF AMER ICA , UAW 

CHRYSLER FCA US LLC 



PM & PI LMA 

(M-08) Memor andum of Understanding - Absent eeism 

Philosophy 

MEMORANDUM OF UNDERSTANDING 
ABSENTEEISM 

M-8 

It is important to our operation for every employee to come to work every day and 
on time . Attendance is our foundation for teamwork - we rely on each other for the 
success of the business , and we depend on every employee to be where he or she is 
supposed to be. As employees must cover for vacations and absenteeism , a burden is 
placed on the entire team when a fe llow employe e is absent. 

The parties agree to continue the National Attendance Council which shall consist of two (2) 
members of the International Union and two (2) members of the Company who shall meet as often 
as deemed necessary or desirable, at the request of either party. The Council shall monitor the 
application and effectiveness of the UAW/ FCA US LLC-Attendance Procedure as set forth in this 
Memorandum Of Understanding . The Council 1s specifically empowered. during the term of the 
Agreement. to make mutually satisfactory adjustments in the UAW/FCA US LLC Attendance 
Procedure and to explore other constructive approaches to reduce absenteeism that may be 
implemented during the term of this Agreemen t. 

The parties further agree to the following understandings regarding absenteeism : 

i) Call in -- In order to ensure a fair and consistent process . the parties discussed examples 
of satisfactory reasons for failing to call ,nan absence or tardiness These examples include , 
but are not limited to: 

The employee, current spouse . or minor child suffers a severe illness 
resulting m 1mmed1ate emergency medical treatment at the same time the employee 
would otherwise be required to call . 

The employee is involved in a car accident on the way to work resulting in a 
significant injury precluding the ability to call in as required . 

Instances as described above will require the employee to submit written documentation to 
Management to substantiate the inability to comply with the call in requirement. 

ii) Plant Shutdowns -- At locations which announce and take a vacation shutdown period, and 
where vacation leave of absence entitlements are reduced by a plant shut down, such time will be j ~/: ( 
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considered active. on-roll time for the purposes of calculating the "rolling " twelve (12) month period 
of active. on-roll employment. 

iii) Definition of One {1) Week - For the purposes of calculating the "rolling" twelve (12) 
month period of active. on-roll employment. a layoff period of one (1) week means seven (7) 
consecutive calendar days. 

1v) Holidays - Days designated as holidays pursuant to Section (95) of the National P&M 
Agreement shall be considered to be active. on-roll days of employment. 

v) Timeliness of Discip line After S&A Apphcat1on Period - Where the serving of d1sc1plrne 
hinges on whether an employee has or wjll be applying for Sickness and Accident benefits , 
Management will determine no later than the end of the S&A application penod whether the 
discipline shall be served The discipline shall not be considered untimely in any case. 
notwithstanding any local agreement provisions to the contrary. 

vi) An employee who 1s on a regular scheduled day off. who has not previous ly accepted 
overtime. or 1s on an approved scheduled vacati on and is subsequently called in to work by 
Management as a result of an emergency situation shall not be assessed an occurrence in the 
attendance or tardy procedure. 

vii} Short-term absences incurred as a result of out-patient surgery or procedures or conditions 
that require emergency room treatment (including an employee 's current spouse or dependent 
child , if such conditions are serious and uncontrollable} shall not be counters under the Attendance 
Policy so long as sat isfactory evidence is provided . If satisfactory evidence is proy 1ded. such 
absences wtU be coded appropriately and remain a non-occurrence in the procedure . NOTE 
Employees must call in at least thirty (30) minutes pnor to the start of their shift . 

v11i) If an employee has less than one half( %) of a shift as a balance of PAA hours . he would be 
excused for up to one half(%) of a shift and paid the actual balance of PAA hours . Likewise . if an 
employee has more than one half (%) of a shift , but less than a full shift as a balance of PAA hours , 
the employee would be excused for up to a full shift and paid the actual balance of PAA hours . 

Attendance PolicyProcedure : 

Instances of lost time due to absence or tardiness are considered occurrences , and 
are counted as follows : 

Tardy. 

The first four tardy occurrences acco1:Jnted for in the rolling 12 month period of 
active on roll employment 'A1ill each be charged as a 1.'2 occurrence , as long as the 
employee is not in a locked period within the p rocedure . Thereafter , each tardy will-be 
counted and charged as a full occurrence . An employee who arri>1es to work more than one 
(1) hour after the start of the scheduled shift ¥.'ill be considered as al:>sent and will incur a 
Ml occurrence . 

Absence: 

Occurrence - Each absence , whether separate or co nsecutive , shall count as an 
occurrence . Employees will be subject to discipline under the Attendance Progressive 
D1sc1phnary Guideline Process after they have accumulated more than two (2) occurences in 

6/IJ 10/1fr il'l IC if{ I 
any rolling 12 month period. of active on-roll employment. Partial absences wi ll not be counte~d. J 
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Attendance Progressive Discipline Guideline. 

181 Absence • • -Verbal Warning 
2nd Absence • • -Written Warning 
3rd Absence • • -Written Warning and (.,ounsehnq 
4th Absence·· -Three (3) Day Disciplinary Layoff 
5th Absence ••• Thirty (30) Calendar Day D1sc1plinary Layoff 
5th Absence • • -Discharge 

ft The 4th OeourreAce IA a rolling twel¥e (12) FflOAth period of aoti¥e OA FOii 
employment will result in a written reminder l 1Narning and the employee •.viii enter a IGGked 
twelve ( 12) month period of acti\'e on roll employment. 

• The 5th Occblrrence will result in a Correcti'.'e Action Conference and the 
emp loyee •.tJill enter a locked two (2) year period of acti'.'e on roll employment. 

• The 6th Occurrence will result in a Decision Making Lea\'e I DLO . 

• The Decision Making Leave 1s one day off, with pay, to allo'I.' the employee 
to reflect on 'lthether he or she wants contin1::Jed employment with Chrysler. 

Upon returning from the one day Dec1s1on Making Lea\'e the employee will 
be reqblired to subm it a Formal Corrective Action I Commitment letter to the Human 
Resources Department. 

• The employee enters a locked t\tlo (2) year period of active on roll 
employment. 

ft The 7th OceurreAee will result 1n dismissal. 

Under normal circumstances, depende nt on the employee's availability, the Company will 
issue d1sc1pline for attendance v iolat ions within 14 days fo llowing the occurrence, or the 
disc ipline will be conside red untimely and the discipline void. The emp loyee will be 
afforded the opport unity to have his union steward present. 

Employees returning from a disciplinary layoff (excluding terminations) will not be required 
to submit to a drug test upon return. 

Cod ing: 

Occurrences under the policy are defined as casual time off from work. Not 
considered an occurrence are contractually permitted absences for reasons such as 
Holiday , Vacation , Jury , Bereavement (for which one is eligible for bereavement pay 
pursua nt to Section 81 of the PM&P ), Military , In-plant injury balance of the shift , FMLA , 
Paid S & A Leaves , Leave of Absence , approved PAA time, Layoff , Union Leave , 
Disciplinary Suspension , Company Manda ted Time Off , sent home partial shift per / { 

Management discretion, and/or Worker's Compensation. /_, ,,,\ lU "'1
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The expectation is that all employees returning from oisaeilit:y leaves of absence 
i.•.i,11 ee ready ano available at the start of the shift on the Glay the employee is schech.tleo to 
return . 

• Oay shift employees returning to work from disaeility leave of absence are 
requ ,reo to report to the Human Resources Office for reinstatement processing on the Glay 
J*iOF to their soheduled return . 

• Afternoon or evening shift employees are required to report to the Human 
Resources Office for reinstatement processing in time to start their shift 

If the employee Gloes not complete the reinstatement process as required , he,!she 
will be sent home and the Glay counts as an occurrence in the attendance procedure . 

Employees returning from a medical leave of absence will be regu1red to report to the 
designated Employment Office for reinstatement processing in advance of returning to 
work to ensure they are available at the start of their respective shift . The employee will be 
considered to be "at work" for the purpose of attendance and paid time will commence 
upon reporting to their work station . 

Call-in : 

If an employee does not call in an unscheduled absence or tardy at least thirty (30) minutes 
prior to the start of the shift, the absence or tardy will be considered an occurrence in the 
Progressive D1sc1phnary Gu1dehne processAttendance Polley, whether or not the absence or tardy 
is permitted under the policy. 

Employees arc required to call in to the designated Call-in number for proper 
accountability . 

Job Posting : 

An employee is restricteGl from post ing if he or she is in or beyond the Corrective 
Action Conference Step of this procedure and shall remain restricted until he or she has 
fully reco•.iered. 

Turnaround Policy : 

Employees will be allowed to work if they arrive w ithin one hour of the start of their 
shift . The tardy will be counted as an occurrence in the Tardy Procedure.or 1" occ1.1rrence as 
apf)licable. Employees arriving more than one hour late aFe may besent home at 
Management 's discretion, without pay , and the absence will count as an occurrence in the 
Attendance PolicyProcedure . 

Tardy Procedure. 

While punctuality 1s expected, the parties understand that unforeseen circumstances may cause an 
employee to be tardy on rare occasions. Furthermore, the parties adhere to the long-standing 
principle that discipline should be corrective rather than punitive in nature 

To lh1s end, employees who exhibit tard1 ness will be sub1ect to d1sc1pllne under the Progressive l I) 11 ! 
Disciplinary Guideline Process after they have accumulated more than two (2) tardies in )"' I Cl Ii 

~ny rolling 12 mon~~n;;;,~:;•e on-roll employment ~ 1 h~~
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Tardy Progressive Discipline Guidelines : 

151 Tardy - - -Verbal Warning 
2nd Tardy - - -Written Warning 
3rd Tardy - - -Written Warning and Counseling 

4th Tardy - - -Three {3) Day Disciplinary Layoff 
5th Tardy - - -Thirty (30) Calendar Day Disciplinary Layoff 
5th Tardy - - -Discharge 

INTERNATIONAL UNION, UNITED AUTOMOBILE , AEROSPACE AND AGRICULTURAL ( 
IMPLEMENT WORKERS OF AMERICA, UAW \_I I 
CHR¥SLER GROUP LLGFCA US LLC ~ \f 1J(\\\'-i r~
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(M-9) Joint Acti vit ies 

PM & PI LMA 

MEMORANDU M OF UNDERSTANDING 
ON JOINT ACTIV ITIES 

M-9 

During current negotiations , the parties discussed the challenges in the market 
place from both foreign and domestic competito rs . There is mutual recognition that these 
challenges require a fundamental change to maximize the potential of our human 
resources. This change can occur only by building on our current jo int efforts and by 
fostering a spirit of cooperation and mutual dedication that will permit the full deve lopment 
of the skills of our people and meaningful involvement in the decision-making process. 
Success in these endeavors benefits all of the parties : the UAW through a strong and 
viable membership ; the employees through job satisfaction and job security ; and the 
Company through achieving its goal of becoming a world class competitor . 

The parties agree that in order to make constructive progress in this regard , there is 
a need to reach a common understandi ng of the concept of "Jointness" and to establish a 
facilitating mechanism to assure that the various programs related to changes in the work 
environment are appropriately and effectively administered . 

The term "Jointness" is understood to mean that concepts for these activities be 
jointly develope d, implemented , monitored , and evaluated. Furthermore , decisions must be 
arrived at in a setting which is characterized by the parties working together in an 
atmosphere of trust; making mutual decisions at all levels which respect the concerns and 
interests of the parties involved ; shar ing responsibility for the problem-solving process ; and 
sharing the rewards of achieving common goals. 

The parties agree that the appropriate facilitating mechanism for joint endeavors is 
the Joint Activities Board . 

I. JOINT ACTIVITIES BOARD t} 
It is agreed that the Co-Chairmen of the Joint Activities Board will be the Vice ~ 

President of Employee Relations of Chrysler FCA US LLC and the Vice President and ~b~ 
Director of the Chrysler Department -UAW. Each will appoint an equal number of persons \ 
from their respective organizations as membe rs of the Joint Activities Board . --.. lfflJ '!-&-/) 
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The Joint Activities Board will actively direct and support the UAW/Chrysler 
National Training Center programs to include but not limited to: Employee Assistance 
Program , Tuition Assistance Program , the Product Quality lmpro!Jement Program , 
Child/Elder Care Healt h and Safety , and other joint committees programs and activities as 
may be mutually agreed to by the Union and the Company . 

The duties and responsibilities of the Joint Activities Board will include , but not be 
limited to, the following: 

A. setting policies and providing guidelines , 

B. allocating funds for programs , projects , and activities, 

C. monitoring expenditures for approved programs , projects and activit ies, 

O: coordinating the efforts of the National Committees referred abo1.«e, 

E-,D. evaluating and auditing the ongoing performance and results of tRese 
committees 1omt activities, and 

J;:.E. integrate joint activities with Company structures and business decisions , 

G:F . keeping UAW leadership and Company management informed of joint 
Union-Management activities and the progress of the national committees in achieving 
their objectives, including encouraging regular meetings at group , division , and staff level to 
share appropriate business and joint activity information . 

The Vice PresideAt of Employee Relations of Chrysler and the Vice President and 
Director of the Ct:trysler Department of the UAlN will appoint an equal n1:.1mber of 
representati\les from their organizations to serve on the ~Jational \"lorld Class Participation 
Co1:.1ncil (N\IVCPC). Additional persons e~ernal to either party may also be appointed i.t.<ith 
the mutual appro>.«al of the Co Chairmen . 

11. NATIONAL TRAINING CENTER 

The National Training Center will continue at the national le\lel. The former duties of 
the Local Joint Trainmg Committee comprised of the President of the local Union, the 
Chairman of the Shop Committee or their reprcsentati¥es and the Plant Manager, the 
Human Resources Manager or their designated representati!Jes ha•.ie been assumed by 
the Local \l\4>rld Class Participation Council {LWCPC). The UAAO/ Regional Director and/.or 
his representative should be fully in\<olved regarding local skill development and training 
efforts of each L\NC PC. 

The oejecti~e of these Joint committees 1s to promote the development and 
implementation of skill development and training activities for active and displaced 
employees. Chrysler FCA US LLC and the UAW strongly encourage all employees to avail ( 
themselves of these training and development activities . ~ 

Efforts for displaced employees will be directed at securing employment within the ( S"-~ 
""'C+th"ry~sff!!le~r -"'3GH-1ro~u-p FCA US LLC structure but , failing that. training and job placement efforts ~r:> 
will be directed at finding such displaced employees comparable employment as soon as 
possible . 71) V--/f _/'5-



Existing Company training programs and functions as well as Educat ion and 
Training programs developed by the UAW-International , its Regions and Locals are 
available to assist in carrying out the object ives of this program . It is strongly recommended 
that the parties at all levels draw heavily on these important assets and facilities. 

Ill. OTHER JOINT ACTIVITIES 

In addition to its previously described functions, the UAW/Chrysler National 
Training Center will support other joint National Committees by coordinating Joint efforts, 
projects and the >1arious National Committees and other appropriate joint training proposals 
presented by either the union or management at the direction of the Joint Activities Board 
by : 

1. Coordinating the requests to the Joint Activities Board for funding of joint 
activities, studies, pilot programs , training , etc . 

2. Providing professional and staff support for joint program development , 
implementation and administration . 

3. Providing facilities as required for joint program development , 
implementation and administration . 

4. Providing appropriate communication vehicles or information sha.ring 
processes for joint activities. 

5. Providing mechanisms , facilities and staff to monitor, audit , and evaluate 
joint activities. 

IV. FUNDING 

A. National Funds 

The Joint Activit ies Board sha ll mutually establish and approve an annual budg et 
based on the circumstances that exist at the time of budget preparation . 

It-is-agreed that the Company >.viii make a>.•ailable funding at f.i>1e cents (5¢) per hour 
worked for blSe at the national level. Further , the Company will make a>.•ailable additional 
ftmd1ng up to $6 00 per o¥ertime hour worked in inoremental amounts in excess of fi11e 
percent (5%) of str:aight time hours worked (calculated on a tv.ielve month rolling aver:age). 
Suc h additio nal funding will be calcu lated in aceordance •.tJith the following incremental 
tabte; 

Overtime hours as 
Percent of Str:aight 
Time Hours 

5% or less 

Greater than 5% thru 
~ 

Additional 
Amount Per Hour 

Greater than 12% thru ~ 
~ 



Greater than 13% thru 6-00 
-1-4% 

Greater tAan 14% thru ~ 
-W4 

Greater tAan 15% thru 3:00 
4e9I& 

Greater tAan 10% thru +.50 
+7% 

Greater tAan 17% thi:u 4:00 
489/o 

Greatei: than 1 0% thru ~ 
~ 

Greatei: than 19% ~ 

8 . Reservoir and Local Funds 

It is agreed that the Company will make available funding at ten cents (10¢) per 
hour woi:ked for use either in the plants (Local Funds) or certain nationally approved 
projectslact,vities (Reservoii: funds) . The parties •1.·ill allocate the ten cents (10¢) , between 
Local F,,mds and Reservoir Funds on an as i:equired basis over the tei:m of the .A,greement-,. 

G. Funding Under lAe 1 QQO Agreemen t 

It is agreed that uncommitted funding balances accrued undei: the 1 ggg National 
Agreement in both the fi11e eents (6.S) per hour fund and the ten eents (1 o;) 13er hour (Looal 
~s ans Reservoir Funds) as of September 15, 1 QQQ •i,1.•111 be carried forvJard under tho 
new National Agreement. Subsequent to September 15, 1 QQQ, a final reconciliation and 
balancing of accounts, expenditures and commitments as of September 15, 1 QQQ will occu r. 
Thereafter, the remaining funds will be a),'ailable for the parties . 

.Q... ft. Government Funding 

The parties have agreed to establish a joint committee with representatives from ( t,\'. 
the National Training Center and the Company Government Affairs Office to rev iew 'I ._~Ol 
respective efforts in seeking funding for training from government sources . This joint \1 
committee will meet semi-annually unless otherwise required. 

& Plant Closings 



IR the e>JeRt the CompaRy aRRouRces their mtent to close a UA>J\' represented 
facility (mcll:lding any pre>J1ously annmmced) the follov1ing procedure will apply : 

Upon the actual closing of a facility, remaining Local Joint Training fuRds will 
1mmed1ately tra nsfer to the NatioRal Joint Training fund, e~mept that where employees from 
suoh facility aFe tFansfcrred pursuant to Seetmn (68) the National Agreement, Local Joint 
Funas will be transferred to the local TraiRin9 fund account of the receiving plant on a per 
cap ita basis, subject to the prior appro1Jal of the Joint Act11Jities Board. 

~~ Agreement Expiration 

In the event the parties should agree to discontinue , in whole or in part , this 
Memorandum prior to the expiration date of the new National Agreement, or upon 
expiration , the parties shall meet to discuss any problems arising out of the termination . 
After reconciliation of claims, commitments, and accruals through the expiration date of the 
new National Agreement , remaining National, Reservoir and Local Funds funds shall be 
disposed of in such manner as the parties shall agree consistent with the objectives of this 
Memorandum . 

In the e1Jent of discontinl:lance or expiration, any balances of local Funds •.viii 
remain witf:I tf:le Company and tf:le Union will f:la1Je no claim on such funds . 

V.APPROVALPROCESS 

A National and Reser\'oir bocal Funds 

Requests for authorization to expend National, Reservoir or Loca~ Funds must be 
approved in advance by the UAW/Chrysler National Tra ining Center and the Joint Activities 
Board . 

In order to ensure that expenditures follow this protocol, a system of internal 
contro ls shall be implemented, including adequate separation of duties, dual approvals, 
adherence to establ ished uniform delegations of authority, and such other procedures 
characteristic of a robust system of internal control 

NTC and the Joint Activities Board have sole discretion to establish particular 
training or other programs consistent with the terms of the National Agreement , including 
the right to cease to offer , or refrain from offering , particular programs. The parties further 
agree that the provisions of M-9 do not create any obligation on the part of the Company , 
the Union , or the NTC to provide any particular form of training, program or initiative 
covered under this MOU and that the Joint Activities Board has sole discretion to establish, 
or refrain from establishing, any particular form of training or other initiative , for any reason 
(including lack of funds) . 

B. Local F1:mds 

Reql:lests for authorization to expend local FuRds must first be JomUy agreed to by\ 
the local parties. \'\/here muti:,al agreement to request ai:,tf:lorization to expend local fi:,nds 
cannot be reached, either party may appeal to the U.AJ/IJJChrysler National Training Center h 
for resolutioR. IR addition. all reqyests to lease or p1.1rchas9 f:Qal property or capital items \l 
must be appro¥eet iA aEl..-aAee by the UAVJ/Ghrysler Nalional Training Genter and the Joint ( i.)\ 

AGIP,•ities l!ealtl . ?/(!) (,'-/ f-/) iJ '1\ 
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VI. FUNDS UTILIZATION 

The National, Reservoir ane Local Funds may only be used for joint endeavors in 
furtherance of this Memorandum of Understanding .,., or 1n support of those National 
Committees specifie<;I in Paragraph I above. Admmistfat,:ve guidelines •.vith illustrati>.<e 
e>Eamples of appropFtate uses of the ,..arious funds ha·,e econ jointly developed and-are 
available at the UAW/Chrysler National Training Center. 

Examples of appropriate funds utilization 

A. National Funds 

Health and Safety 

Non-Profit/charitable organizations that meet Federal guidelines 

Joint Leadership Meetings 

National and local efforts to assist laid-off workers 

Area efforts to assist laid-off workers 

Specific projects dealing with active workers 

Tuition Assistance Program 

National Training Center 

Regional Training Center 

Joint National Studies 

Joint National Pilot programs 

Joint National Training efforts 

Joint National Agreement administration 

& Reservoir Funds 

Training of acti•Je employees when local funds ha•.<e been exhausted 

Training of act ive employees at new, reopened or retooled plants where 
sufficient local funds have not been generated 

C. local Funds 

Training efforts of active employees in job-related skills , 

- Specific studies , pilots , activities , etc. agreed to by the National Parties . ~ 

- Providing training for employees where there has been a significant chang~ hSt~ 
in the technology . \ 

- Providing training for employees who are assigned to new duties resulting 
from modified work assignment practices . 



Providing training to enhance communication and interpersonal relationship 
skills for local Union officials and those members of Management who are involved in the 
daily administration of the labor agreements . 

Providing train ing for employees who participate in programs and activities 
that are undertaken by the National EFAployee PeFticipaUon Council Jomt Activities Board. 
and-

Training efforts to further WCM goals/objectives . 

Examples of inappropriate funds utilization 

In order to ensure that funds are used in accordance with the NTC's charter and 
IRS exemption letter, the parties agree to engage counsel to review such documents and 
make any legally required changes such that the NTC continues to operate in compliance 
with all applicable laws and regulations . 

Further, the parties agree that in order to ensure that the books and records of the 
NTC are appropriate ly maintained and that annual financial statements are fairly stated, an 
independent third-party accounting firm shall be engaged each year to audit the NTC's 
financia l statements . 

It is understood that Funds at any le•Jel may not be utilized for contractually 
specified training such as apprentice training nor for funding of time off the job of 
designated or elected UAW representatives routinely functioning in administration of the 
contract. In addition. funds should not be used to train employees who will be required to 
service newly introduced technology . JlHowever. subsequent general training of other 
tradesmen on this equipment to broaden their skills is appropriate . Further , funds should 
not be used for the training of tradesmen to implement a newly negotiated change in 
classifications. however, the use of funds to freshe n or update generally the skills of 
tradesmen is appropriate . 

It is understood that nothing in this Memorandum limits the rights of either party to 
provide education and training programs on the same , similar or other subjects . 

The parties are specifically empowered to review and evaluate this Memorandum 
and the guidelines and make mutually satisfactory adjustments and modifications during 
the term of this Agreement. 

f Jtl >jt'r1J -K 
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(M-11) Memorandum of Understanding - Return to "Home" Plant 

MEMORANDUM OF UNDERSTANDING 
RETURN TO "HOME" PLANT 

The parties recognize that some employees placed pursuant to Section (64). Section (65) or 
Letter 247 - Placement and Workforce Utilization of the P&M or Parts Depot Agreements may have 
the desire to return to their "home" plant. The parties recognize also that , in affording such 
employees the opportunity to return, it is necessary to do so in a manner consistent with the 
maintenance of quality and efficiency in both the releasing and receiving plants . According ly, the 
purpose of this Memorandum is to provide methods and procedures and to detail the 
circumstances whereby eligible employees will be offered the opportunity to return to their "home 11 

plant. 

After the effective date of the 2015 Agreement, an employee's home plant is defined as the 
plant where he first obtains seniority except as fol lows: 

Employees who made past "home" plant elections or forfeited seniority based on contractual 
provisions will have their current plant defined as their "home" plant. 

1. Eligible employees are those active employees who have been assigned to a plant other 
than their "home" plant or to a plant outside the Labor Market Area pursuant to Section (64}. 
Section (65) or Letter 247 - Placement and Workforce Utilization. Eligible employees are further 
defined as those placed : 

a. Prior to the effective date of the 20441.Q Agreement who were not offered an 
opportunity to return to their "home" plant pursuant to the provisions of this Memorandum of 
Understanding , or 

b. Subsequent to the effective date of the 20-14-15 Agreement and who have worked at 
least six (6) months at the new plant. 

2. Eligible employees may file an application to return to their "home" plant at the 
Employment Office on or after their anniversary of the sixth (6th) month following placement. 
Employees will be provided a copy of their application. 

3. Eligible employees who have applied to return to their "home" plant shall be placed (in 
seniority order) on a "return home" list at the "home" plant. ~ '3)~\ J IS 
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4. An employee who transferred to another location pursuant to Section (67)(b) or 
previously lost seniority pursuant to Section (49)(f) or elected an Enhanced Relocation Option in 
accordance with Exhibit E is not eligible for retum to home plant. 

4~. Each facility will maintain an applicant listing for use by the local parties . 

e§. Should a plant with a "return home" list have employment requirements , it will combine 
its "return home" list and recall list (if any) in seniority order and recall from such combined list until 
its needs are met or such combined list is exhausted. Should the combined list be exhausted and 
additional employment required , it will fill further openings in accordance with other applicable 
agreements between the parties and then by hire. 

@I. Shou ld an employee return to his "home" plant under the provisions of paragraph ~.6 
above, the employee will forfeit seniority rights at the "releasing" plant. Should an employee , having 
requested return under paragraph 2 above , subsequently refuse an offer of return , the employee 
shall lose seniority at all plants of the Company except the plant at which he is working . 

+l!. It is recognized that the plant from which the eligible employee is released must do so in 
a manner consistent with the maintenance of qua lity and efficiency. Accordingly, no eligible 
employee wi ll be released until a fully trained replacement is available. Consistent with these 
princip les, it is recognized that the rate at which employees are released may vary due to the types 
of jobs held by "returnees" , the availability of replacemen t personnel , product or new model launch, 
releasing plant staffing requirements , etc. In all cases, management will endeavor to release 
employees as quickly as possible . Disputes regarding this issue may be referred to the Company's 
Emp loyee Relations Staff and the UAWs National Chrysler Department for resolution . 

8~. Employees transferring pursuant to the provisions of this Memorandum will be placed 
on available work and will not be eligible to alter the vacation schedules in effect at the time of their 
return . 

910. An emp loyee accepting transfer will be eligib le to receive a relocation allowance as 
provided in the Exhibits to the National Agreement after providing documentation satisfactory to 
Management that the employee has changed permanent residence and relocated . 

4-011.. It is understood that this Memorandum in no way alters the placement provisions as 
set forth in the Memorandum of Closed Plants. 

12. It is recognized that the purpose of the six (6) month waiting period is to minimize 
churning and not intended to create opportunities to hire shortly after individuals are placed from 
one plant to another . If unique situations involvin g the six (6) month Home Plant Return Provision 
arise . the National parties can review those situations and . if appropr iate . provide a dev iation to the 
application of the six (6) month waiting period . 

U 13. The parties recognize that the provisions of this Memorandum have complex 
administrative implications. Accordingly , claims of violation are not subject to the Grievance 
Procedure but instead may be referred to the Company's Employee Relations Staff and the UAWs 
National Chrysler Department for resolution . \ \ r 
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(M-13) Memorandum of Understanding - UAW-Chrysler Entry Level Wage & Benefit 
Agreement 

MEMORANDUM OF UNDERSTANDING 
UAW- CHRY SLER GROUP bbC FCA US LL C EMPLOYEES 

HIRED ON OR AFTER OCTOBER 29, 2007 
WAGE & BENEFIT AGREEMENT 

During the 20W 2015 negotiat ions the parties discussed at length the provisions of 
M-13 . unrelenting competitive pressures that changed the nature of the U.S. automotive 
industr,· and ackAO'Nledged that the business en¥1ronment ·.vas not a oyolioal d&.·.·nturn but 
a structural change for the domestic manufacturers. The part ies understood the need to 
effectively mod i~' the labor agreeme nts to ach ieve a competitive labor cost structure that 
pos itioned the Company to respond appropriately to industrial amt competiti>.«e pressures 
an~ th the best in the •.tJorld . These actions would in turn help secure long term 
Job security for UAW Chrysler Group LLC employees . 

Thus , in accordance with and as part of the :w.++2015 UAW Chrys ler Group 
bbGFCA US LLC Production, Maintenance and Parts (PM&P) Agreement between the 
International Union, UAW (hereinafter referred to as UAW) and Chrysler Grol:lp LLCFCA 
US LLC, the UAW and Chrys ler Group bbCFCA US LLC agree as follows regarding wage 
and benefit levels and other matters applicable to certain employees hired on or after 
October 29, 2007 and continuing through the duration of this Agreement. 

Except as otherwise specified in this Memorandum , employees hired on or after 
October 29, 2007 and through the duration of this Agreement will be covered in all respects 
by the UAW-Chrysler Grol:lp LbC FCA US LLC PM&P Agreement. Notwithstanding the 
foregoing , or anything else to the contrary , this Memorandum applies to all UAW­
represented Chrysler Group LLGFCA US LLC facilities covered by the ~2015 UAW­
Chrysler Group bbCFCA US LLC PM&P Agreement. 

I Duration 

This Memorandum shall take effect on the effective date of the :w.++2015 UAW- ~ c:; 
Chrysler Gr0b1p LbCFCA US LLC PM&P Agreement ("Effective Date") and continue until ~0 \~ 

~~0 ~ . 
///';'/ /C ;)--/_r- ~~ 
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11 :59 p.m. (Detroit , Michigan time) on September 14, ~20 19, subject to the 
modification and termination provisions of Section (117) of the 2-0442015 UAW Chrysler 
Group LLCFCA US LLC PM&P Agreement. 

II Applicability 

The terms of this Memorandum apply to all employees at all Ctlrysler Group 
Y:GFCA US LLC facilities covered by the 20+:l-2015 UAW Chrysler Group LLCFCA US 
LLC PM&P Agreement. "Employees" means: 

- Full-time Nnon-skilled classified employees hired or rehired on or after October 
29, 2007 or 

- Skilled trade classified employees hired or rehired on or after October 12, 2011. 

Ill Seniority and Transfers 

Non-skilled employees hired under this Memorandum may apply and be 
transferred , if qualified, to the skilled trades , apprent ice or Temporary Skilled Trades 
Employee classifications . 

Notwithstanding any such transfer , these emp loyees will continue to be covered by 
this Memorandum . 

IV Wages and Classification 

There 1s one (1)are four (4) non-skilled team member wage rate.§ and 
corresponding classification § as set forth below . 

Effective the Monday following ratification, ~mployees covered by this 
Memorandum will receive the following rates of pay : 

Team 
Member 

Support 2 
• Assembly $19.28$29.94 

Team Member • Powertrain $29.84 
Maximum Rate • StamQing ~29.83 

• Mooar $29.76 
Starting Rate 

Team Member $15.78$17.00 
Minimum 

1. Non-Skilled Wages 



a. Team Member Rate5;:Employees Hired on or After October 29, 2007 and Prior 
to the Effective Date of This MemorandumAgreement 

l_ Employees hired on or after October 29, 2007 and prior to the effective date of 
this Memo randumAgreement shall be placed at a rate in accordance with their current rate 
step effective Monday following ratification following schedule in accordance with the table 
below. Those employees whose rates are increased to the next rate step on the 
Monday following ratification shall maintain those rates until they meet the required timing 
for subsequent rate step increases. This Section 1.a.i. is not applicable to Axle Operations. 

Wage increases for this group will be effective upon ratification and then in 
twelve month intervals thereafter. For clarity, increases occurring for In-Progression 
Employees. subsequent to the increase upon ratification. will be employee specific and will 
be effective on the Monday following the anniversary of the employees' hire date. 

~e.ui; ot Ser:viQe AA RatifiQa&ioA; 
~ eF less >~le~ 2: 9F A'l9FS 

.A.t RatitiQaUOA ~ ~ $4.7..53 

.Ai& ot Sept ~5, 20~2 ~ $48.4+ $.iS..u 
/\,... -~eo- ... ,:: -"--4 "') ~10"0 ~ ~1 Q •,u 

:i:eai;i Membei: ~ate ~ ~ ~ 

Year8 
Years of Mondal£ Maximum 

Service at Following Year1 Year 2 Year3 Year4 Years Year6 Year7 Production 
Ratification Ratification Rate b~ 

Division * 
Less than 1 $17.00 ~18.00 ~19.50 i21.oo $22.50 i24.00 $26.00 i28.oo * 

1<2 i18.00 $19.50 i$21.00 1$22.50 1$24.00 $26.00 [$28.00 * * -2<3 i19.50 ~21.00 $22.50 $24.00 i26.oo i28.oo * * * -3<4 $21.00 $22.50 1$24.00 1$26.00 $28.00 * * * * - -4<5 i22.so $24.00 i2s.oo ~28.00 * * * * * 
5<6 i24.00 i2s.oo i28.oo * * 

-
* * * * 

6<7 ~26.00 $28.00 * * * 
- -

* + * * - -7<8 i28.00 * .. .. * * * * * -
"Maximum Production Rate by Division Prior to September 17, 2017 : Assembly $29.07, 
Powertrain $28.97. Stamping $28.96, Mopar $28.89; On or After September 17, 2017: Assembly 
$29.94, Powertrain $29.84, Stamping $29.83 , Mopar $29.76 

ii. Axle Operations Employees hired on or after October 29, 2007 and prior to the 
effective date of this Agreement shall be placed at a rate in accordance with their current 
rate step effective the Monday following ratification in accordance with the table below. 
Those employees whose rates are increased to the next rate step on the Monday following 
ratification shall maintain those rates until they meet the required timing for subsequent 
rate step increases: 

Years of Service at 
Ratification 

J 1:.:/& ;;-/ J 



Monda)£ 
Following 

Ratification 
Less than 1 $16.25 

1<2 $17 .16 

2<3 ~18.06 
3<4 ~18.96 
>4 $19.86 

Employees who progress to the maximum rate of $19.86 will receive an annual three percent (3%) 
increase on the anniversary date of the agreement in 2016 1 2017, and 2018. 

b. Team Member Rates, Employee.§ Hired on or After the Effective Date of This 
MemorandumAgreement 

1 For all Non-Mopar PDC and Non-Axle Operation employees hired after the 
effective date of this Memoram:iumAgreement, rates and wage progression to the Team 
Member maximum rate shall be established as follows: 

At Hire $15.78 

After 12 Months $16.66 

After 24 Months $17.53 

After 36 Months $19.41 

After 4 8 Months $19.28 

Team Member Rate $19.28 

Team Member 
Su~(2ort 

~t Hire $17 .00 
After 12 Months i18.oo 
After 24 Months $19.50 
A tter 36 Months i21.oo 
After 48 Months i22.so 
rr earn Member i22.so Rate 

j1. For Mopar PDC employees hired after the effective date of this Agreement, rates anq_ 
wage progression to the Team Member maximum rate shall be established as follows : 

Mogar PDC 
At Hire $17.00 

After 12 Months $18.00 

~~ /o) - /) 



After 24 Months $19.00 
After 36 Months $20.00 
After 48 Months i21.00 
After 60 Months $22.00 
After 72 Months ~23.00 
After 84 Months $24.00 
After 96 Months ~25.00 
Team Member $25.00 

Rate 

.ili:_For Axle Operation employees hired after the effective date of this 
MemorandumAgreement. rates and wage progression to the Team Member maximum rate 
shall be established as follows : 

Axle 
Operations 

At Hire $16.25 
After 12 MQnths i17.16 
After 24 Months $18.06 
After 36 Months ~18.96 
After 48 Months $19.86 
Team Member 

i19.86 Rate 

c 2. Skilled Trade Wages 

The wage rates for skilled trades employees provided in Section (109} Wage Rate 
Increases of the UAW-Chrysler Group LLC FCA US LLC PM&P Agreement will continue to 
cover skilled trades employees , including journeypersons hired after the Effective Date, 
new apprentices hired directly into an apprentice classification after the Effective Date, and 
production employees hired under this Memorandum who are subsequently promoted to a 
journeyperson classification , transferred to a Temporary Skilled Trades Employee status , 
or indentured as an apprentice . 

V Vacation Entitlement 

The maximum annual Payment In Lieu of Vacation (PILV) and Paid Absence 
Allowance (PAA) entitlement for employees covered by this Memorandum shall be 160 
hours . 

VI Memorandum of Joint Activities and Leg al Serv ices 

The funding pro\'isions of Section IV Subsections A and 8 of the Memorandum of 
YMerstandmg on Joint Acti\'itles (M Q) and Letter (110) Funding Health and Safety 
Training and Research of the UAVV Chrysler Group LLC FCA US LLC Agreement will 
contmue to be applicable for employees co¥cred by (M 0). Such employees will be covered ~ .( 
by the Health & Safety NTC Joint Program§, the admin istration of the Dependent Care ~\. 
Assistanoe (D CAP) Plan, the DiseFSity Awareness I Trainieg Prog,a.,. , E"'pleyee ? " 
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Assistance PrograR=t, Critical Incident Response PrograR=t, and the \'VQrkplace Violence 
~ntion PrograR=t. These prograR=ts, services and related activities will continue to be 
Jointly adR=tinistered, aeveloped, and iR=tpleR=tented. under the prov isions of Memorandum of 
Understanding on Joint Activities (M-9) and the new Legal Services Plan. 

The UAW Chrysler Legal Services Plan will be terR=tinated as of DeceR=teer 31 , 
2013 upon the terms set forth in the U/\"A' Chrysler Legal Servioes Plan. 

Letter (191) Retir:ee Tuition Assistance Plan, Letter (194) UAVV Chrysler 
Scholarship PrograR=t for Dependent Children. Letter (102) Future Planning/Retired 
\/\Jorker PrograR=ts, Letter (107) National Paid Educational Leave PrograR=t, and Letter 
(104) Child/ Elder Care resource and referral services v.iill not be prov:ided for eR=tployees 
cov:ered by this MeR=toranduR=t. 

The UAW Chrysler National Trairnng Center Joint Acti·,ities Board will meet within 
QO days after ratification of the 2011 National Agr:eeR=tent to ei.•aluate alternativ:es and 
develop a plan to 1R=1pleR=1ent a Tl,Jition Assistance PrograR=t for acti>Je Bargaming Unit 
eR=tployees by January 1, 2012. 

Such prograR=ts or services will be offered if the parties are aele to develop a 
process fur R=taking Sl,JCh prograR=ts or services available to eR=tployees covered by this 
MeR=toranduR=t on a space a•.<ailable basis ·nithol,Jt cost. 

Letter (11 Q) New Hir:e Orientation Program 

The New Hir:e Orientation PrograR=t de>.<eloped by the parties 'A'3S R=1od1fied to 
incorporate a thorough understanding of the lndl,Jstry's need to transform to R=teet the 
challenges of the marketplace. The program includes the role of the parties m preserving 
Jobs while still R=tamtammg the core Yalues historically provided in the parties' bargammg 
agreeR=tents. 

VII Benefit Plans 

Except as set forth 1n this MeR=torandl;JR=I or AttachR=tent A, eR=tployees coi.<erea by 
this Memorandum wU-1 be covered by the beAefit plans set forth in the UA\/V Chrysler Group 
LLC FGA US LLG PM&P Agreement anel/or Exhibit B. Employees, as defined in Section II 
Appl icabi lity above, who are classified as Full T ime are covered under (1) the 2015 UAW­
FCA US LLC PM&P Ag reement (2) Exhibit B - The Life, Disability and Health Care 
Benefits Program, and (3) Exh ibit G Supplemental Agreement - Company Health Care 
Contribut ions and Company Defined Contribution with the exceptions set forth below in 
Attachment A - Benefit Plans Agreement. 

VIII Scope 

Except as specifically provided in this Memorandum . all provisions of the 2014.§ 
UAW- Chrysler Grol,lp LLC FCA US LLC PM&P Agreement and understandings and local 
agreements existing as of the Effective Date shall apply to employees covered by this 
Memorandum. 

Any future changes to the UAW -Chrysler Grol,lp LLCFCA US LLC PM&P 
Agreement , Agreements or understandings w ill apply to employees covered by this 
Memorandum only by expressed agreement between the National Parties . 

'11 
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IX Compliance - Dispute Resolution 

Disputes, local and national, involving the application or interpretation of this 
Memorandum , including but not limited to the commitments set forth above , will be 
reviewed by a joint committee consisting of three (3) members appointed by the UAW Vice 
President and Director of the Chrys ler Department and three (3) members appointed by the 
Vice President, Employee Relations , Chrysler Group L-1::GFCA US LLC. 

The Joint Committee shall meet at least quarterly. Chrysler Group LLCFCA US LLC 
and the UAW shall advise the Joint Committee at each meeting of any issues surrounding 
the administration and implementation of this Memorandum . Chrysler Group LLCFCA US 
LLC will provide information as necessary on any issue raised for discussion or resolution. 
The parties commit to the thorough investigation of and the prompt resolution of all issues 
discussed relative to this Memorandum. 

The Joint Committee will have full authori ty to settle all matters that are properly 
before it, recognizing that disputes covered by appeal procedures of the respective Benefit 
Plans , and other issues consistent with applicable law, may be outside the scope of the 
Committee's authority . If the Joint Committee is unable to resolve a matter properly before 
it, the matter will be referred directly to arbitration , using the arbitration provisions . including 
the restrictions in powers of the Impartial Chairman , contained in the UAW-Chrysler Group 
t:.bGFCA US LLC PM&P Agreement. Such matters will immediately be given top priority for 
resolution . 

INTERNATIONAL UNION , UNITED AUTOMOBILE , AEROSPACE AND AGRICULTURAL 
IMPLEMENT WORKERS OF AMERICA , UAW 

CHRYSLER GROUP LLCFCA US LLC 

Attachment A 

Benefit Plans Agreement 

The 2011 2015 Supplemental Agreements covering the Benefit Plans bet\veen the 
UAW and Chrysler Group LLC FCA US LLC are applicable with the following 
exceptions : Employees, as defined in Section II Applicability above, who are classified as 
Full Time are covered under (1) the 2015 UAW-FCA US LLC PM&P Agreement. (2) Exhibit 
B - The Life. Disability and Health Care Benefits Program . and (3} Exhibit G Supplemental 
Agreement - Company Health Care Contributions and Company Defined Contribution with 
the exceptions set forth below in Attac hment A - Benefit Plans Agreement. 

SECTION I: Health Care Benefits Program 

For purposes of the Health Care Benefits Program , "Employees " as defined in this 
Memorandum will not be eligible for post-retirement health care coverage from the 
Company or for Company-provided coverage for their survivors . They will be eligible for 
contributions to a fund discussed in subsection 10, below. 

Additionally , "Emp loyees" will be subject to the adjustments to the ChryslerFCA US f 
LLC Health Care Benefits Program for Hourly Employees as discussed in subsections 1 ~" 
through 11, below. ~,o 
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1. They will become eligible for health care coverages under Exhibit B, The 
Life, Disability and Health Care Benefits Program (Group Hospital , Surgica l, Medical , Drug , 
Dental , Vision and Heari ng Aid Coverage) as provided in Article Ill, Section 1. (A.) of the 
Program . 

2. They w ill become eligib le fo r coverage for one routine oral examination and one 
prop hylaxis (scaling and cleaning of teeth) per calendar yearunder Exhibit Q Section 6. (Dental 
~ and fer annual eye exams under Exh ibit B Section 7. (Vision Plan) , on the fi rst day of the 
mont h next fo llow ing the month in which the emp loyee is active ly at work (or on disability leave) 
after acqu iring three (:3) years one (1) year of seniority . Eyeglass f.rame& and lenses r:Aay be 
obtained at discou nt through Vision net\•.•ork prov 1iders. They will become eligible for full coverage 
under Exhibit B Sect ion 6. (Dental Plan) on the first day of the month next following the month in 
which the employee is actively at work (or on disability leave) after acquiring three (3) years of 
sernonty. 

3. They will become eligible for coverage for one eye exam every twenty-four (24) 
months unde r Exh ibit B Section 7 . (Vis ion Plan) . on the day which the employee is actively at work 
(or on disa bility leave) afte r acqui ring ninety (90) days of senio rity . Eyeglass frames and lenses 
may be obt ained at disc oun t through Vision network providers . They will become elig ible for full 
coverage under Exhib it B Sect ion 7. (the Vis ion Plan ) on the fi rst day of the mont h next following 
the mon th ,n wh ich the em ployee is actively at wo rk (or on disab ility leav e) after acqu iring five (5) 
years of senior ity . 

4 . They will not be able to enroll Sponsored Dependents. 

5. At the end of the month in which the maximum Extended Disabi lity Benefit 
amount is payable , the employee's coverage for health care will cease . 

6. They will have their Medical Plan enrollment limited to the Standard Care 
Network Opt ion , modified to include the cost-sharing requirements shown in the table 
below : 

Annua l Deductible 

In-Network 

Single 
Family 
Out -of-Networ k 

Single 
Family 

Co-Insurance 

In-Network 
Out-of-Network 

Out-of-Pocket Maximum 

In-Network 

Single 

Family 

Out- of-Network 

Single 

Family 

$300 
$600 

$1,200 
$2, 100 

10% 
35% 

$1,000 
$2,000 

No Limit 
No Limit 

1.,0 



Prescription Drugs (Retail and Mail Order) 

Generi c 

Brand 
$7.50/scr ipt 

$15. 00/script 

7. Article Ill. Section 3.,A (1) regarding the Urgent Care Center co payR1ent and 
the ER1ergency RooR1 co payR1ent will not apply . 

sz. The opportun ity for survivors to continue coverage, or Employees to 
continue coverage post-employment or for periods not in active service, will be limited to 
self-pay continuation that may be available under federal law. 

9!! . During the life of the Memorandum, the Company will provide annual 
credits to a Health Care Reimbursement Account (See Health Care Reimbursement 
Account (HRA) below). 

40~ . In lieu of Company contributions for health care coverage in retirement (or 
for surviving spouse health care coverage) , the Company will make a contribution as 
provided in the Exhibits to the Production , Maintenance & Parts (PM&P) Agreement of 
Qctober 12, 2011 September xx, 2015, Exhibit G - Supplemental Agreement Company 
Health Care Contribution, Company Defined Contributions. 

1+Q. Health Care Reimbursement Account (HRA) - Employees will be eligib le 
for a credit to a HRA in the amount of $300 .00 for an employee with individual health care 
coverage , or $600.00 for an individual with family coverage, at the time they first become 
eligible for health care coverages . In subsequent years, they will be eligible for Company 
credits to such HRAs in any year (or portion thereof) in which they are eligible for health 
care coverages. 

Employees who are not eligible for health care coverages at the beginning of any 
year , will not be eligible for Company credits to the HRA. However , if coverage commences 
or is reinstated during the year, the individual immediately will become eligible for the 
account. 

Subject to changes in federal tax law , almost any health care expense that is 
eligible for a deduction for federal income tax purposes may be elig ible for reimbursement 
from the HRA. However , a new hire may not deduct an eligible expense on his/her federal 
income tax return and receive reimbursement for that same expense . In addition, expenses 
eligible for reimbursement from a HRA include deductibles and co-payments , but not 
contributions , paid for health care coverage continued through Chrysler Group LLC FCA 
US LLC or premiums paid for non-Chrysler Group LLC FCA US LLC coverage. 

The entire amount of the HRA is available to be paid for eligible expenses at any 
time, as long as the expense is incurred while covered by the Account. If an Employee's 
health care coverages are terminated during the year , the individual will still be able to file 
claims for services rendered during that year . I 

&" Claims may be filed for services received in any year for which the HRA is ,o'<: 
estab lished. Claims for services incurred in a calendar year may be submitted for / 
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reimbursement through April 30 of the following year. Employees have until April 30 of the 
following year to submit expenses for services rendered during the prior plan year. Claims 
that are submitted after that time for a prior year can not be reimbursed . 

If an individual submits a reimbursement claim form and is reimbursed for expenses 
that are not covered, or for more than should not be allowed, federal law requires that such 
reimbursement is taxable income to claimant. The claimant will be responsible for paying 
any tax required on such amounts. 

HRA credits may be used only for eligible expenses. However unused amounts at 
the end of each calendar year will be forfeited (the "Use it or lose it" rule). 

SECTION II: PensionsRetirement 

Pension Reti reme nt benefits for employees are provided pursuant to Exhibit G -
Supplemental Ag reement - Company Health Care Contribution and Company Defined 
Contribution. the Chrysler Group LLC FCA US LLC Cash Balance Plan originally effective 
October 29, 2007 and most recent ly amended and restated effecti\!e October 12, 2011 . 

In lieu of pe nsion benefits, effective the first pay date in April 2012 , or if later, the 
first pay period in 'Nhich an employee is co1.iered by this Memorandum M 13, the Company 
will make a contribution as pro1Jided in the Exhibits to the Production, Ma intenance & Parts 
(PM&P) Agreement of October 12, 2011, Exhibit G, Company Contributions ("Exhibit G") . 

Pay credits will cease uneer the Cash Balance Plan effective March 31 , 
2012.Company contributions will be made under Exhibit G immeeiately following the 
cessation of pay credits bmder the Cash Balance Plan. In no event will an employee 
reoei•Je both a Com pany Defined Contribution and a pay credit under the Gash Balance 
Plan for the same period of service. 

SECTION Ill: Life and Disability Benefits Programs 

Except as specifically modified herein , all benefits shall be governed by the 
provisions of the respective Programs. 

A. Life Insurance Benefits : 

Eligibility: 

Employees hired on or after October 29, 2007 shall be eligible for Basic Life 
Insurance and Accidental Death and Dismemberment Insurance on the first day of 
employment with the Company . 

Basic Life Insurance: 

The Company will provide Basic Life Insurance coverage in the amount of forty -five 
thousand dollars ($45,000). 

Accidental Death and Dismemberment Insurance: / 
~ \ 

The Company will provide Accidental Death and Dismemberment Insurance in the ,o'f-
amount of twenty-two thousand five hundred dollars ($22,500). /. 

0,~ 



Continuation of Company Provided Life Insurance Post Employment: 

An insured employee with ten (10) or more years of seniority and at least age fifty­
five (55) at the time of separation from employment with the Company will be eligible for 
continuation of Basic Life Insurance coverage in the amount of fifteen thousand dollars 
($15,000) and Accidental Death and Dismemberment Insurance coverage in the amount of 
seven thousand five hundred dollars ($7 ,500). 

B. Work Related Death Benefit: 

The work related death benefit coverage will be based on the amount of Accidental 
Death and Dismemberment Insurance then in force for_employees hired on or after 
October 29, 2007 of twenty-two thousand five hundred dollars ($22,500). 

C. Sickness and Accident Benefits: 

Eligibility and Duration: 

Sickness and Accident Benefits and Extended Disability Benefits coverage under 
the Life and Disability Program will apply on the date following the date an employee 
acquires one year of seniority. 

Duration: 

For eligible employees with at least 1 year but less than 3 years seniority as of the 
day on which disability commenced- 26 week maximum 

For eligible employees with at least 3 years seniority as of the day on which 
disability commenced - 52 week maximum 

D. Extended Disability Benefits: Eligibility and Duration: 

For eligible employees with at least 1 year but less than 3 years seniority as of the 
day on which disability commenced- 13 week maximum 

For eligible employees with at least 3 years but less than 5 years seniority as of the 
day on which disability commenced- 26 week maximum 

For eligible employees with at least 5 years seniority as of the day on which 
disability commenced but less than 10 years - time for time. 

For eligible employees with 10 or more years seniority as of the day on which 
disability commenced - 10 years or age 65, whichever comes first. 

At the end of the month in which the maximum EDB amount is payable , the 
employee's coverage for health care will cease. Life insurance post employment rules will 
apply . 

SECTION IV: Supplemental Unemployment Benefit Plan (SUB) 

All Benefits shall be governed by the Supplemental Unemployment Benefit Plan of 'f:'-~{ 
the 201+.§ PM&P Agreement, except as otherwise specifically modified herein: , ')\O 

A. Eligibility and Duration ~6~t 
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• Employees with less than one (1) year of seniority shall be ineligible for 
regular SUB Benefits 

• Employees with at least one ( 1) year but less than three (3) years of 
seniority , eligibility for regular benefits for periods of qualifying layoff under the SUB Plan 
shall be limited to a maximum of 13 weeks during the life of the 2014§._National Agreement 

• Employees with three (3) or more years of seniority, eligibility for regular 
benefits for periods of qualifying layoff under the SUB Plan shall be limited to a maximum 
of 26 weeks during the life of the 2014§ National Agreement 

• Employees are not eligible for Transitional Assistance (TA) 

The weekly durational provisions contained in this Section pertaining to the 
Supplemental Unemployment Benefit {SUB) benefit shall be replenished as of the 
effective date of this Agreement. 

B. Amount 

The SUB Benefit amount shall be determined according to the Regular Benefit 
Table, Article II Section 1 (a) which will equal, on average, 95% of an employee 's weekly 
after-tax pay minus $15.00 to take into account work-related expenses not incurred. In 
calculating the weekly regular SUB Benefit for an Employee on a qualifying layoff , the 
offsets for State Unemployment Insurance benefits received for that week shall apply; 
however, no offsets for wages from another employer shall apply , unless such wages are 
treated as earnings by the State Unemployment Agency. 

SECTION V: Profit Sharing Plan 

Eligibility based on current Plan provisions . 

SECTION VI: Hourly Employees Deferred Pay Plan 

Eligibility based on current Plan provisions 
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(S-1) Supplemental Agreement - Temporary Employees 

SUPPLEMENTAL AGREEMENT 
Temporary Part Time Employees 

S-1 

During 2015 National Production, Maintenance and Parts Agreement negotiations . the 
parties held lengthy discussions regarding the use of Temporary Employees. The parties 
agreed that replacing full-time seniority employees who are temporarily absent due to 
certain specific reason codes with Temporary Employees , while not circumventing the 
hiring of full-time employees . was mutually beneficial. 

Accordingly, +! he parties agree that the Company may hire Temporary Part +ime 
employees to supplement the work force for straight-time, overtime or weekend work in any 
plant covered by the ~2015 Production , Maintenance , and Parts Agreement. 

Therefore , it is agreed this Supplemental Agreement shall govern the employment 
of such ti emporary part time ef; mployees. 

I. Temporary Part Time eEmployees are employees hired by the Company 
who shall normally be scheduled to work GR Monday s aoo through Fridays m-and 
addition ally may be scheduled to work Saturdays, Sundays , and Holidays , subject to the 
following : 

A. Temporary Emp loyees may be utilized any day of the week to replace 
employees not at work for certain absence codes. specifically, unexcused absences, 
Intermittent Family Medical Leave Act (FMLA) leaves/absences, or sick leaves of absence 
of less than twe lve (12) months . The number of Temporary Employees eligible at each 
facility w ill be based on that facility's average of the aforementioned absences calcu lated 
as a percentage of total abse nteeism multiplied by the number of full-time employees 
(active on roll plus temporarily inactive). Temporary Employees are not to be used to 
circumvent Local overtime scheduling provisions. Additionally, Temporary 
Emp loyees can be utilized, with mutual agreement, on other occasions such as, but not 
limited to, product launch , high vacation periods, and awaiting transfer of laid off \ \\ 1 

employees from other locat ions. \'O \ J'> 
\-0\ ID 
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B. The parties recognize the need to utilize a higher number of Temporary 
Employees (than the calculated allowance) on Mondays. Fridays , Saturdays. Sundays and 
Holidays to accommodate the greater number of absences that occur on these days. 

AC. On days they are scheduled to work , Temporary Part Time es mployees 
may be scheduled any part or all of the hours scheduled for the department in which they 
are assigned. 

SD . Temporary Part Time e!; mployees may be scheduled to work extended 
hours and Saturdays, Sundays , and Holidays provided they do not displace regular full­
time employees . 

GE. The employment by the Company of Temporary Part Time eEmployees 
shall not be considered as an infringement of the rights of regular employees under the 
~2015 Chrysler GroupFCA US LLC-UAW Production, Maintenance, and Parts 
Agreement provided, ho'Never, at In no case will a seniority employee be indefinite ly laid­
off from a plant if the plant is regularly scheduling a Tempo rary Employee Monday through 
Friday. At the time of a reduction in force , a seniority employee who is schedu led to be 
indefinitely laid off from the plant pursuant to such a reduction may request to displace a 
Temporary Part Time eEmployee. Seniority employees who displace Temporary Part Time 
eE mployees shall , during the period they would otherwise be on indefinite layoff, be 
required to comply with the work schedule for Temporary Part Time e.l;mployees. 

Qf. A seniority employee who upon being indefinitely laid off elects to 
displace ~ a Temporary Part Time e.l;mployee or who , while on such layoff is hired to work 
as a Temporary Part Time eEmployee shall be paid at a wage rate determined in 
accordance with the applicable provisions of Section (114) or MOU-13 of the Production , 
Maintenance, and Parts Agreement in effect 'A«hen the employee was last hired. Such 
employee shall also be provided the level of life , accidental death and dismemberment 
insurance, and the HSM DDVH coverage , but not Supplemental Unemployment Benefits 
(SUB), FCA US LLC-UAW Pension Agreement. Supplemental Agreement (Exhibit G) tG 
-.vhich he would have been entitled if he had continued as a laid off seniority employee, but 
only for the length of time he would have been entitled to such benefits if he had remained 
on indefinite layoff in accordance with this Supplement. 

G. A seniority employee who displaces a Temporary Employee will remain 
available for recall and work opportunity to full time openings in the Labor Market Area 
pursuant to the PM&P provisions as if he were on indefin ite layoff . 

II. Temporary Part Time eEmployees (except temporary part time skill trades 
employees hired to work in an apprenticeable or non apprenticeable skilled trades 
classification) shall be subject to the provisions of Section (114) or MOU 13, of the current 
PM&P Agreement. It is understood that such employees shall receive one (1) 1Neek of 
credit toward wage progression pursuant to Sections (114) or MOU 13 for each five (5) 
days actually worked. Each increase shall be effective at the beginning of the first pay 
period following the completion of the required number of days actually 'Norked.paid in 
accordance with Attachment A of this Supplemental Agreement. 

111. A Temporary Part Time employee hired to work in an apprenticeable or ~ \D 'v' ( ( 
non apprenticeable skilled trades classification shall be paid as follows: ~ \'Q ~,I 

?1§) !cn5- /r- ~f 
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A. If the employee possesses the qua lifications required for journeyman or 
permanent emp loyee status in the classification in which he is employed hetshe shall be 
paid the maximum rate upon complet ion of sixty (60) days actually worked . 

.Wl!J.. A Temporary Part Time eg mployee shall not accumulate time towa rd the 
fulfi llment of the ninety (90) day probationary period while employed as a Temporary PaR­
Time eEmployee . In the event a Temporary Part Time eE mployee becomes a regular full­
time emp loyee he shall be considered a new employee and shall receive no credit for any 
purpose for time during which he was employed as a Temporary Part Time eEmployee. 

Provided, however , that such employee shall receive credit for time "at work" (as 
defined in Section XI!. of this Letter S-1) while employed as a Temporary Part Time 
eE mployee for the purpose of fulfilling the H-S-M-D-V- H-D waiting period for 
commencement of coverage in accordance with Article 1, Section 3(D) ( 1) of Exhibit B or 
MOU-13 of the Collective Bargaining Agreemen t. The effective date of coverage wi ll be 
deter mined based upon the employee's most recent date of hire as a Temporary Part Time 
eE mployee immediately preceding the date regular employment commenced. +Re 
for:egoing shall also apply in the case of a Temporary Part Time employee who accepts 
employment as a temporary emp loyee pursuant to Letters (1 Q) and (21) of the Letters , 
Memoranda and Agreements to the Production , Ma intenance , and Parts Agreement except 
that HSM coverage only will be pro>Jided in accordance with Section XII. of the Letter S 1. 

V.IV. The Company may discharge or terminate the employment of a 
Temporary Part Time eEmployee at any time provided, however , the Union may protest in 
the grievance procedure the discharge or termination of a Temporary .J2aft-
Time eEmployee in cases of claimed discrimination on account of race, colo r, religion, age , 
national origin , age, status as a qua lified person with a disabil ity, handicap , sex or r:eligion, 
includ ing sexual harassment , sexual orientation, gender identity/expression , union activ ity 
and membership in any lega lly protected class . 

V.f'j_. A Temporary Part Time eEmployee shall be entitled to Union 
representation including the grievance procedure in cases of alleged violation of this 
Supplemental Agreement. After one year of continuous employment an employee will be 
entitled to Union Representation per all provisions of the FCA US LLC-UAW Production, 
Maintenance and Parts Agreement. 

V.UVI. A Temporary Part Time eE mployee shall be subject to the provisions of 
Sections (9) through (14) of the ~ 2015 Chrysler Group FCA US LLC-UAW Production , 
Maintenance , and Parts Agreement. The initiation fee and monthly dues regularly required 
of Temporary Part Time eE mployees shall be as determined by the Internati onal Union , 
UAW. Notice of the amounts of such fee and dues shall be given to the Company in writing 
by the International Union , UAW . 

V-mVII. A Temporary Part Time eEmployee will not be assigned to an operation 
exp ress ly for the purpose of establishing a production standard on that operation : nor will 
his performance be considered either in establish ing a production standard or in a dispute 
over the production standard . 

.J.XVIII. A Temporary Part Time eEmployee shall not be covered by the SUB ( 
Plan (Exhibits C and D), FCA US LLC-UAW Pension Agreement , Supplemental Agreement ~IO\' ffS ?;pa~

0
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Insurance Program except as provided in Sections 1.G-,. F. and XI! of this Supplemental 
Agreement. He shall have only such rights , privi leges , compensation or benefits as are 
expressly set forth by this Supplemental Agreement and the following sections of the 2Q44 
2015 Chrysler Group FCA US LLC-UAW Production , Maintenance , and Parts Agreement: 

Sections (84) , (85) and (88) through (94) - Working Hours 

--XIX. A Temporary Part Time employee shall be paid_time and one-half for time 
worked in excess of eight (8) hours in any continuous twenty-four (24) hour period 
beginning with the starting time of the employee's shift and for time worked in excess of 
forty (40) hours per week. For time worked on Saturday , except when a shift starts on 
Friday and continues into Saturday ; provided , that hours in excess of eight (8) per day or 
forty (40) per week on such shift will be paid at time and one-half . Double time will be paid 
for time worked on the calendar Sunday or calendar holidays designated in Section (95) . 

xi~. A Temporary Part Time eEmployee shall receive eight (8) hours pay at his 
regular straight-time hourly rate for any of the holidays enumerated under Sect ion (95) of 
the 2Q44 2015 Chrysler Group FCA US LLC-UAW Production , Maintenance , and Parts 
Agreement when such holidays occur on a regular workday on the employee's workweek , 
provided the employee (1) actually worked at least ninety (90) days prior to such holiday , 
(2) worked his last scheduled working day prior to and his next scheduled working day after 
such holiday within the scheduled workweek , and (3) would otherwise have been 
scheduled to work on such day if it had not been observed as a holiday. 

XI!. Temporary Part Time el; mployees will be provided $3 ,750 life insurance 
and $1,875 accidental death and dismemberment insurance. The Company will pay the 
premiums for coverage for any month in which the employee receives pay from the 
Company for any time during such month . Such coverage begins on the first day of the first 
calendar month next following the month in which employment commences and ceases on 
the last day worked where employment is terminated. 

Temporary Part Time employees shall be provided H-S-M coverage under MOU-
13, Attachment A. Sect ion 1, Paragraphs 1. 4. 6, and 7 but not Prescription Drug, Dental 
Expense , Vision Expense , Hearing Aid Expense , Contributions to a Fund (HRA), or 
Nursing Home Expense benefits or other benefits as provided under the Insurance 
Program. It is understood there will be no duplication of benefits because of coverages 
provided under either of the Company's Insurance Programs. The Company will pay the 
monthly premium for the applicable coverage for each employee while he is at work. An 
employee is considered "at work" in any month if he receives pay for any time during such 
month . Such coverage begins on the first day of the eighth calendar month next following 
the month in which employment commences [Provided the employee is actively at work. 
Coverage ceases at the end of the month in which employment is terminated . except that if 
employment is terminated solely due to the fact the employee accepted employment as a 
regular full-time employee or a temporary employee pursuant to Letters (19) and (21) of the 
Letters, Memoranda and Agreements to the Production, Maintenance, and Parts 
Agreement , health care coverage 'Nill be continued as long as the employee remains so 
emp loyed . < 

XIII. Temporary Part Time emp loyees newly hired will receives wages and 0\\[)\' f { 
benefits as defined in the Memorandum of Understanding , UAW Chrysler Group LLC w' j'4 I 
~;e;~~;~~~ Alter OGlober 3Q, 3007 Wage and Benefit Agreement. "(' , ,,_ t' 
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X.WXII. This Agreement shall become effective concurrently with, and continue in 
full force and effect during the term of the Production, Maintenance , and Parts Agreement. 

-XVXIII. This Agreement supersedes and in all respects replaces the ~2011 
Supplemental Agreement - Temporary Part-Time Employees. 

The calculation to determine the allowable number of Temporary Employees 
elig ible to work any day of the week will be calculated annually or when there is a 
significant event at a specific location. To ensure compliance of this Agreement, Corporate 
Union Relations will closely monitor the use of Temporary Employees and will give notice 
to the International, UAW in advance of hiring Temporary Employees. Upon request. 
Management will provide the Local Union President, the names of the temporary 
employees working in the plant. Problems relating to the implementation and 
admin istration of the above provisions may be raised by either party, and resolved 
by mutual agreement with the International Union, UAW and Corporate Union Relations . 

INTERNATIONAL UNION, UNITED AUTOMOBILE , AEROSPACE AND AGRICULTURAL 
IMPLEMENT WORKERS OF AMERICA , UAW 

CHRYSLER GROUP FCA US LLC 

Attachment A 
Temporary Employee Rates 

Temporary Employees Hired Prior to October 29, 2007 

Temporary Employees Hired Prior to October 29, 2007 will be placed at the maximum rate of the 
Team Member on the Monday following the Ratification Bonus Payment. 

Temporary Employees Hired on or After October 29, 2007 and Prior to the 2015 Agreement 

Temporary Employees Hired on or After October 29, 2007 and Prior to the Effective Date of This 
Agreement will be placed at rates in accordance with their current rate step on the Monday 
following the Ratification Bonus Payment in accordance with the table below. Those Temporary 
Employees whose rates are increased to the next rate step shall maintain those rates until they 
meet the required timing for subsequent rate step increases : 

Temporary Employee 
Temporary Employee Rate Following 

Months of Service Rate at Ratification Ratification 
Up to 12 Months $15 .78 $17.00 
>12 to 24 Months $16 .66 $18.00 
>24 to 36 Months $17 .53 $19.50 
>36 to 48 Months $18.41 i21 .oo 



>48 to 60 Months $19.28 i22 .00 
>60 to 72 Months $19.28 $22.00 
> 72 to 84 Months $19.28 $22 .00 
Maximum Rate $19 .28 $22 .00 

Temporary Employees Hired on or After Effective Date of the 2015 Agreement 

For all Temporary Employees Hired on or After the Effective Date of this Agreement, rates and 
wage progression shall be established as follows : 

Months of Service 
Temporary Employee Rate 

Uo to 12 Months $15.78 

> 12 to 24 Months ~16.66 

>24 to 36 Months $17.53 

>36 to 48 Months $18.41 

>48 to 60 Months $19.28 

Maximum Rate $19.28 
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Alternate Work Schedu les 

October 29, 2007 September xx, 2015 

(10A) flexible Operating Patterns Alternate Work Schedules 

International Union , UAW 

Attention : General Holiefield Mr. Norwood H. Jewell 

Dear Sirs: 

During these negotiations, the parties discussed the need for Mopar to be flexible 
and adaptive to the retail dealer environment and to rapid changes in customer demand in 
the market place. When implemented , Flexible Operating Patterns (FOP's) Alternate Work 
Schedules (AWS) will allow Mopar to increase competitiveness , provide greater job 
security for our employees, utilize assets more efficiently and improve profitability . 

In the parts distribution business, it is essential that Mopar provide the right part, to 
the right customer , at the right time . In providing such a service , Mopar hourly and daily 
operations must align with the customer and market business needs of each PDC. 
Customer efforts to improve profitability have driven operating patterns that utilize variable 
workweeks ranging from five (5) to seven (7) operating days per week , a Holiday schedule 
consistent with regular retail Holiday observances and ever-increasing hours of operation . 
According ly, Mopar must develop operating patterns alternate work schedules that provide 
a cost-efficient system of parts delivery in a manner that meets customer requirements. 
Such operating patterns alternate work schedules may include but are not limited to 
multiple work crews , four-day work weeks and seven day service provisions as examples. 

Further , the vast majority of Mopar 's supply chain utilizes an internal structure of 
National and Field PDCs that provides an opportunity for inventory cost reduction through 
alternate facility operating schedules alternate work schedules. 

Additionally, the extreme variability of PDC operating requirements , the result of 
multiple inputs, could be efficiently addressed through usage of flexible operating patterns 
alternate work schedules. 

The determination of an appropriate operating pattern alternate work schedule may 
vary at each PDC based on its position in Mopar's integrated supply chain . The parties 
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encourage the development of ~ AWS opt ions with the goal of determin ing the most 
cost effective and optimal choice for a warehousing operation. 

Where an ~ AWS is deemed appropriate , a business case must be prepared 
and submitted to the World Class Logistics Steering Committee (WCLSC) for review. The 
business case must describe the selected operating alternate model and detail its 
anticipated impact and benefit. The implementation of any such flexible operating 
pattern alternate work schedule will require the approval of the Vice President and Director 
of the National Chrys ler FCA US LLC Department-UAW and the Vice President of 
Employee Relations . 

In the event an J;G.p AWS would affect and requ ire changes in the administration of 
wage or benefit payment practices , the parties agree that such changes shall maintain the 
original intent of those practices to the extent possible , but shall not increase costs to the 
Company in comparison to their application to work schedules traditionally recognized by 
the National Product ion , Maintenance and Parts Agreement. 

Local agreements affected by an ~AWS described herein , shall be interpreted 
in such a manner to make them consistent with the terms of this agreement. Either party 
may refer specific unresolved local issues to the Lean Operating Steering Committee 
World Class Logistics Steering Committee . 

To accommodate the implementation of an mp.~. the parties agree to the 
application or waiver of certain provisions of the National Production , Maintenance and 
Parts Agreement. It is further understood that in implementing arr Fle*ible Operating 
Pattern alternate work schedule, the Compa ny does not prejudice its right to schedule and 
determine working hours pursuant to Section (2) of the National Production , Maintenance 
and Parts Agreement, or its right to determine , assign and schedule manpower to work a 
regular five (5) day , eight (8) hour schedule with daily overtime and weekend work. 

Very Truly Yours , 
Chrysler LLC FCA US LLC 
By J. Franciosi Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By General Holiefie ld Norwood H. Jewell 
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Mopar Steering Committee 

GGteber 12, 2011 September xx1 2015 

(12A) Mopar Steering Committee 

International Union, UAW 

Attention: Mr. General Holiefield Mr. Norwood H. Jewell 

Dear Sir: 

The parties are committed to the philosophical belief that we must continually look 
for ways to improve processes in order to sustain our ability to compete . It is the 
responsibility of each person to participate in identifying issues and eliminating waste. To 
accomplish this, the World Class Logistics Steering Committee (WCLSC) was established . 

The WCLSC , consisting of Mopar Senior Management and the International 
U.A.W., is committed to the success of the Mopar Parts organization . The parties 
recognize the importance of this committee and agree that the WCLSC shall drive 
implementation and sustainment of WCL across the Parts Division and provide guidance 
and counsel to ensure success in implementing WCL processes. 

The ultimate success of a PDC is dependent upon the Local World Class 
Partnership Council (LWCPC) taking responsibility to lead the necessary changes to 
transform their location into WCL operations. To ensure the accountability and commitment 
of the LWCPC, the Co-Chairs, the WCLSC will take the following actions: 

1. Provide a structure of accountability , by establishing Joint Co-Chairs , one 
Co-Chair being the Director of Global Parts Supply Chain and one Co-Chair being a UAW 
Administrative Assistant. 

2. Develop a standardized report to be used by each PDC, to regularly provide 
status updates on WCL implementation, sustainment.... aREI-continuous improvement and 
any inhibitors (i.e. shortage of spare parts. equipment I tools) . 

3. Establish an Assessment Process to measure and review WCL elements at 
each PDC and provide direction for implementation and sustainment. 



4. Establish a process for assigning UAW represented employees to joint 
Technical Pillar lead positions. 

COMMITMENT TO QUALITY AND PRODUCTIVITY 

The parties also recognize the importance of making sure that the right part is 
delivered to the right place at the right time. It is essential that we continue to strive toward 
improving customer satisfaction. The parties .are committed to standardized work 
processes and driving improvement through j oint initiatives. To help accomplish quality and 
productivity objectives , the part ies agree to jointly participate in quality and productivity 
awareness reviews with all employees. 

The Company and Union recognize the competitive environment that exists in the 
Parts Industry. It is agreed that the only manner in wh ich operations can survive and 
provide job security is to become lean and efficient , while eliminating waste. Accordingly , 
the National parties provide their full commitment to this Letter . 

Very truly yours , 

Chrysler Group LLG FCA US LLC 
By A. A. Iacobelli Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By General Holiefield Norwood H. Jewell 
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(MOU2) Memorandum of Understanding - Communication and Joint Efforts to Achieve 
World Class Quality and Efficiency 

MEMORANDUM OF UNDERSTANDING 
COMMUNICATION ANO JOINT 

EFFORTS TO ACHIEVE WORLD 
CLASS QUALITY ANO EFFICIENCY 

MOU-02 

During these negotiations, the parties raised numerous issues which impact the 
Customer, the Bargaining Unit, and Management. After considerable discussion, it became 
apparent that the lack of meaningful continuous communication is the most prominent 
common thread throughout the parties concerns. The parties expressed their sincere belief 
that most problems experienced at the local level can be resolved with open, honest , and 
continuous communication. 

The CorporationCompany and the Union recognized that communication is linked 
to quality, efficiency, and customer satisfaction . It was further recognized that the 
combination of such items creates job security. The parties reaffirmed their belief that 
mutual respect and recognition of the others concern is essential to create an atmosphere 
in which communication, quality , efficiency, customer satisfaction, and job security can 
flourish. 

Therefore the ~orationCompany and the Union have incorporated the following 
understandings relative to Continuous Communication, Joint Quality and Efficiency 
Initiatives , Utilization of the Workforce, and Manpower Utilization during Holiday Periods. 
This memorandum of understanding serves as a framework between Manageme nt and the 
Union, enabling an environment of continuous communication through open, honest and 
frequent dialogue between the parties. It is mutually recognized and agreed that the best 
form of job security is created in an environment in which Management and Union work 
together in all aspects of the operation. 

Continuous Communication 

During these negotiations the parties discussed at great length the need for 
continuous, open communications and regular meetings. The parties acknowledged that 

9-1'-1,C 
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good communication does not just happen , and thus cannot be created by mandating 
meetings or the exchange of verbal and written information , although such formats are 
sometimes necessary and productive . Therefore the parties agreed that Local 
Management and the Local President or Chairperson will meet on an informal basis at 
least weekly, at a mutually agreeable time , to discuss issues and topics of interest to the 
parties. 

Joint Quality and Efficiency Initiatives 

The parties will work together to deve lop joint initiatives to improve quality , enable 
cost effective methods , processes , improved operating efficiencies and remove barriers to 
improvement , while ensuring the product is available when the customer wants it. In 
developing those initiatives , the parties recognize the importance of measuring progress 
and of communicating to all employees such progress towards quality and efficiency 
objectives. In establishing the foregoing , the local parties shall review and modify as 
required operating processes , ensuring that equipment , facility or personnel issues do not 
inhibit an employee's ability to achieve personal and/or organizational quality and efficiency 
objectives . 

Utilization of the Workforce 

The parties discussed at length how the parts distribution business is becoming 
increasingly more competitive , and how our customers are continuously demanding 
shipments of parts in a fashion which is quicker cheape r, and more accurate than eve r 
before . The parties recognize that job security is created through our ability to exceed 
customer expectat ions and meet the competition head on. 

Manpower Utilization during Holiday Periods 

The parties also discussed at length the need to secure a workforce to perform 
work to satisfy customer demand during holiday periods while also affording employees the 
opportunity to enjoy negotiated holidays . The parties discussed past difficulties in securing 
an adequate workforce to meet customer demand , and agreed such difficulties may have 
been the result of poor planning and poor communication. 

To ensure that an appropriate balance is reached in future scheduling , the parties 
have agreed that the Parts Distribution Center Managemen t Local President or 
Chairperson shall meet at least four (4) weeks prior to such holiday periods to thoroughly 
review a location's specific means and methods , which can be acted upon to ensure that 
customer demand will be met. 

To that end it was agreed that the required discussion s relative to holiday work 
schedules shall be open , honest and sincere. The part ies shall , through their best efforts, 
first attempt to obtain sufficient volunteers to complete the required work within the required 
period of time . When sufficient volunteers can not be secured to meet demand during 
these periods , the parties will seek other alternatives (e.g ., cross classification utilization of 
employees ; alternative start times ; partial work days ; utilization of temporary paR 
time employees ; uti lization of vacation replacement employees outside the traditional 
window ; extended shifts ; pre and post holiday premium period overt ime; parts order 
prep lanning coordina tion with dealers ; stock keeping on a day(s) other than the holiday (s); 
and/or other methods wh ich may apply from t ime to time) . 
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If despite the good faith efforts of the local parties, the projected available 
manpower during the holiday period is insufficient to adequately address the needs of 
customers and the dealer body , the matter will be referred to Corporate Union Relations 
and the International Union , UAW who will jointly provide their best efforts toward ensuring 
that the needs of customers and the dealer body are met. 

Conclusion 

The CorporationCompany and Union recognize that quality and operating efficiency 
are vital to job security and that a high level of quality and operating efficiency requires 
mutual respect, communication, and recognition of each others problems and concerns. 
Within six (6) months of the effective date of the Agreement , each Local PDC Manager and 
Local Union will review with Divisional Management, Corporate Union Relations and the 
International Union, UAW the PDC's plans with respect to the above items and other issues 
relative to its ability to compete in the market. 

Efforts of the local parties to improve operational effectiveness may require change 
or waiver of certain agreements or practices. It is understood that any such waivers, 
modifications or changes will not be effective unless agreed to by the local parties involved 
and approved in writing by the Union Relations Staff of the Corporation and the UAW, 
Daimler Chrysler Department of the International Union. Such changes will be effective only 
at the location(s) specifically designated and would require no further ratification. 

INTERNATIONA L UNION, UAW 

DAIMLERCHRYSLER CORPORATION FCA US LLC 
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3-2-120 Summit 

September xx, 2015 
(N-xx) 3-2-120 Summit 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sirs . 

During the course of these negotiations , the parties had extensive dialogue regarding the 
rationale for implementing the 3-2-120 Alternative Work Schedule. The Union specifically raised 
concerns associated with the potential impact that this work schedule had on specific crews. 

The company responded by explaining that there are a multitude of items to consider when 
establishing a work pattern, including where products will be manufactu red globally, the 
manufacturing cost at those locations, customer demand and volume capacity . Once product has 
been identified at a manufacturing location, the company considers a number of work patterns with 
a primary focus on maximizing throughput to meet customer demand . 

As a result of these discussions. the Union identified examples where the Local parties have 
developed hybrid work pattern models to address specific local operating needs while considering 
the concerns of the local workforce. Consequently, the parties recognize the importance of on­
going dialogue regarding our mutual interest and shared objective in developing solutions that 
support the business needs while considering the needs of the workforce . 

Accordingly. within sixty (60) days of ratificatio n the parties will identify and establish dates to 
meet with the National and Local UAW Leadership at those facilities where the Unjon expressed 
concern to further discuss the business rationale for determining short. medium and long range 
volume decisions as well as the opportunity to consider other alternative work schedules. 

Very truly yours . 

FCA US LLC 
By: Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
Bv: Norwood H. Jewell 
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Good Record Criteria 

September xx, 2015 

N-xx Good Record Criteria 

International Union, UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sirs : 

The company and union discussed implementing a process that allows employees with a good 
record to receive an excused absence in situations that would normally result in an occurrence in 
the attendance procedure . As a result , the company agrees to allow employees one (1) excused 
absence in a rolling twelve (12) month on-roll period to cover an absence, provided the following 
conditions are met: 

• Employee has a minimum of one (1) year of on-roll employment. 
• Has not been issued discipline for an occurrence under the Memorandum of Understanding -

Absenteeism within the last twelve (12) months of on-roll employment. 
• Has had no more than two (2) sick leaves per year in the last three (3) years . 
• The day of absence is not the last scheduled work day prior to , or the first scheduled work 

day after . a contractual holiday or scheduled layoff/shutdown . 
• There was no adverse effect to production o r related operations due to the collective level of 

unplanned absences . Work days that have historically demonstrated high absenteeism will 
be pre-determined at the local level (e.g . Monday after the Super Bowl, Halloween . March 
Madness Tournament) . 

Very truly yours , 
FCA US LLC 
By: Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION , UAW 
By: Norwood H. Jewell 
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Holiday Schedule Adjustments 

September xx, 2015 
(N-xx) Holiday Schedule Adjustments 

International Union. UAW 

Attention : Mr . Norwood H. Jewell 

Dear Sirs : 

During the course of these negotiations. the Union raised concern regarding employees being 
required to work regularly scheduled work days on a Saturday following a Friday Holiday which 
inhibits employees on alternative schedules from having two (2) consecutive days off . The 
Company agrees to meet with the International UAW to discuss alternatives to address these 
situations based upon the Contractual Holiday Schedule . 

Very truly yours, 

FCA US LLC 
By : Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By: Norwood H. Jewell 
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Notice of Suspension 

September XX. 2015 

(N-xx) Notice of Suspension 

International Union. UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sirs: 

During the 2015 negotiations. the parties discussed the use of suspensions when 
management is contemplating the possible issuance of discipline to an employee. The Union 
communicated concerns associated with management suspending employees for violations that 
they did not deem serious enough to warrant an immediate suspension . 

In recognition of the unions concerns. the parties agreed that suspensions pending further 
investigation should only be considered in cases involving serious standard of conduct violations . 

Should an employee be suspended pending further investigation the company will advise the 
Union and endeavor to have a final disposition rendered in a timely manner . 

Very truly yours. 

FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 
INTERNATIONAL UNION. UAW 

By Norwood H. Jewell 
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PAA Utilization 

September xx , 2015 
N-xx PAA Utilization 

International Union. UAW 

Attent ion: Mr. Norwood H. Jewell 

Dear Sirs: 

The company and union discussed implementing a process that allows employees to utilize Paid 
Absence Allowance (PAA) time in situations that would normally result in an occurrence in the 
attendance procedure. As a result, the company agrees to allow employees to use up to forty (40) 
hours of their annua l Paid Absence Allowance (PAA) allotment to cover an absence provided the 
request is made thirty (30) minutes or more prior to the start of his shift and the following conditions 
are met: 

• The employee has annual PAA. not PAAH. available to use. 
• PAA has to be taken in increments consistent with payroll practices and/or the plant work 

schedule . 
• Employee has a minimum of one (1) year of on-roll employment. 
• Has not been issued a step of disciplinary time off under the Memorandum of Understanding ­

Absentee ism within the previous twelve (12) months of on-roll employment. 
• The PAA day is not used the last scheduled work day prior to. or the first scheduled work day 

after . a contractual holiday or scheduled layoff/shutdown . 
• There was no adverse effect to production or related operations due to the collective level of 

unplanned absences . The work days that have historically demonstrated high absenteeism 
will be pre-determined at the local level {e.g . Monday after the Super Bowl, Halloween, March 
Madness Tournament) . 

Very truly yours. 
FCA US LLC 
By: Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION . UAW 
By: Norwood H. Jewell 
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September xx. 2015 

Pension Funding 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sir: 

During these negotiations the parties discussed the Company 's planned contribution s 
to the FCA US LLC - UAW Pension Plan (the "UAW Plan"). the Jeep Corporation - UAW 
Retirement Income Plan (the " Jeep Plan") and the American Motors - Union Retiremen t 
Income Plan (the" AMC URIP") (collectively, the "Plans"). The Company indicated its intent to 
make legally required pension contributions and keep the Plans in compliance with funding 
regulat ions. In that regard the Company will meet funding requirements through the use of 
Funding Standard Carryover Balance ("Credit Balance ") where appropriate, and. if necessary, 
make cash contributions. 

Based on the current funded status of the Plans. anticipated asset returns and 
discount rate movements. current pension funding regulations and participant behavior. the 
Company anticipates cash contributions over the 2015 - 2019 period of $1.7 billion. 

The Company reserves the right to adjust actual contributions as business conditions 
require and/or funding requirements change and this letter in no way constitutes a commitment 
to make cash contributions in the forecasted amount. 

Very truly yours , 
FCA US LLC 
By: Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By: Norwood H. Jewell 

~If:} lo-7-/; 



FCA 
I IA 1 CI IR~~l(R ,...,u 1M0(1ILlS 

PM & PI LMA 

Performance Bonus Payment - Employees Hired On or After October 29, 2007 

September xx, 2015 

(N-xx) Performance Bonus Payment - Employees Hired On or After October 29, 2007 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sirs: 

During these negotiations, the parties agreed that the employees hired on or after October 
29, 2007 and reach the maximum production rate prior to the year that the Performance Bonus is 
calculated shall receive the Performance Bonus payment as those employees hired prior to 
October 29. 2007. 

Very truly yours. 
FCA US LLC 
By: Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By: Norwood H. Jewell 
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New Letter Progress ive Discipline 

September xx. 2015 

(N-xx) New Letter Progressive Discipline 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sirs : 

During the 2015 Negotiations . the Company agreed that the maintenance of discipline should 
be standardized, progressive and administered impartially throughout all FCA US LLC facilities. 

Accordingly. the Company agrees to abide by the progressive discipline guideline outlined in 
Section (39} of the P, M & P Agreement. However. it is understood that the Company has the 
ability to issue corrective disciplinary action including repeating prior disciplinary steps in 
appropriate cases . 

Very truly yours. 

FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

International Union, UAW 
By Norwood H. Jewell 
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Rideshare Programs 

September xx, 2015 
(N-xx} Rideshare Programs 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sir: 

The parties discussed our mutual desire to identify and communicate sustainable. alternate 
transportation options for our employees ' awareness and consideration . Consistent with this 
desire . the Company has made the Union aware of the third party vanpool service which is 
currently supported by the Company and its information which is available on the Company 's 
intranet site . The parties agree that it is in their mutual interest to support such programs, where 
available, in an effort to reduce commuter stress and expense , alleviate parking congestion, and 
promote fuel conservation measures . 

However, it is understood and agreed that any rideshare program operates independently and 
is not affiliated with the Company or the Union . Thus, the Company and the Union will not have 
any responsibility or liability for such program . 

Very truly yours , 
FCA US LLC 
Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By: Norwood H. Jewell 



FCA 
f IAl CllhY,L R ALI 01-IOOIL[.:, 

PM & PI LMA 

Services Provided by Walbr idge 

September xx, 2015 

(N-xx) Services Provided by Walbridge 

Internationa l Union, UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sir: 

During the 2015 Negotiations. the parties discussed services currently being provided by 
Walbridge at the Trenton and Dundee Engine Plants. The parties agreed that Walbridge 's services 
will be limited to the maintenance associated with the building I facility and will not extend to 
maintenance on machinery and equipment used in the production process. 

Very truly yours, 

FCA US LLC 
By: Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION 1 UAW 
By: Norwood H. Jewell 
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Skilled Trades Award 

September xx. 2015 

(N-xx) Skilled Trades Award 
Internationa l Union, UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sirs: 

The Company recognizes the significant contributions its UAW-represented skilled workforce 
has made toward the Company's manufacturing competitiveness. To further encourage and 
reward such ongoing commitment to World Class Manufacturing (WCM), the Company has agreed 
to establish a Skilled Trades Award . 

(a) The Skilled Trades Award payment. based upon the location's Professional Maintenance 
(PM) audit score, will be made in accordance with the following table: 

Professional Maintenance Skilled Trades 
(PM) Audit Score Award Pa:1£ment 

1 ~ 

i $500 

J $750 

4 $1,000 

5 $\500 

The payment amount will be determined according to the location's most recent audit score 
thirty {30) da:1£s prior to the pa:1£ment date. 

The Company will finalize the Skilled Trades Award metric definitions for non-manufacturing 
locations within 90 days of the effective date of the Agreement. The Company will establish 
respective targets in advance of each plan year. All targets will be reviewed with UAW Leadership 
prior to their implementation. 

{b) Skilled Trades Award payments will be made to each eligible employee in accordance ~ 

ith Uie followi:i tab e iil _Q!f ;~\~;J t{ 
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Eligibility Date Eligibility Year 
Pa~able During the 

Week Ending 

November 28, 
November 30 2015 
throuah November 27 December 25 2016 

2016 -- 2016 

November 27 1 

November 28. 2016 
throuah November 26 December 24 2017 

2017 
2017 

November 26, 
November 27 2017 
hrouah November 25 December 23 2018 

2018 2018 

Eligible employees are defined as those whose status with the Company as of the eligibility 
date is one of the following: 

• Active with seniority: 
• On temporary layoff status: 
• On Pre-Retirement Leave: 
• On leave pursuant to Family Medical Leave Act; 
• On vacation, receiving paid absence allowance, receiving bereavement pay, on jury duty; 
• ' On an approved leave of absence which has not exceeded ninety (90) days as of the 

eligibility date. 

In addition, should the International Union 1 UAW-Chrysler Department raise any question 
regarding the eligibility of a specific employee, the Company agrees to meet on such cases to 
review the facts . 

Very truly yours, 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved 

INTERNATIONAL UNION , UAW 
By Norwood H. Jewell 
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Sunday Doub le Time Clarification 

September xx, 2015 

(N-xx} Sunday Double Time Clarification 

International Union. UAW 

Attention Mr. Norwood H Jewell 

Dear Sirs : 

This will confirm our understanding reached during these negotiations regarding Sunday 
double time pay. An employee 1s paid double time for all hours worked on a calendar Sunday per 
Section (87) Double Time of the National Agreement except as otherwise stated below The 
parties further clarified their understanding by affirming that a third shift employee who begins a 
shift on Sunday and works into Monday will receive double time for hours worked on Sunday and 
straight time for the hours worked on Monday . 

Notwithstanding the above, employees working on an Alternative Work Schedule (AWS} will 
be paid straight time for regularly scheduled hours worked except as otherwise proyrded for in the 
2015 National P. M & P Agreement. 

The parties recogntze that this letter 1s not intended to circumvent existing local pay practices . 
In the event disputes arise regarding local pay practices . such matters may be referred to the 
national parties tor resolution 

Very Truly Yours , 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved · 

International Union, UAW 
By: Norwood H Jew..fill 
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Understanding Regarding Dundee and Trenton Engine Plants 

September xx, 2015 

(New-xx) Understanding Regarding Dundee and Trenton Engine Plants 

International Union. UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sirs : 

During the 2015 negotiations. the Union expressed concerns regarding practices and 
understandings at the Dundee and Trenton Engine Plants. The Company reaffirmed to the Union 
that Dundee and Trenton Engine Plants are FCA US LLC facilities in accordance with Schedule 'A' 
of the National Agreement. As such, local practices and agreements shall operate consistent with 
the provisions of the 2015 National Production, Ma intenance and Parts Agreement. Where the 
local parties identify conflicting local agreement language or local practices, the matter may be 
referred to the national parties for resolution. 

Very truly yours, 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By: Norwood H. Jewell 
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October xx, 2015 

U.S. Investment 

Internationa l Union. UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sir : 

The parties recognize that FCA's abi lity to maintain its U.S . footprint. including a commitment to 

future product and sign ificant investment with the potential for associated job growth is 
predica ted on: 

• Stable market segments and market demand. that generate profitable volumes 

• Favorable business cases I profitable vehicles 

• Flawless execution of World Class Manufacturing I World Class Logistics 

• Preservation of the Company 's overall competitive cost structure. including 
competitive labor costs 

Investme nt and Plant Loadi ng 

The parties understand and agree that the North American and global economies remain highly 
volatile, and as such continue to be unpredictable . As a result. the Company will continue to 
study and assess the most efficient utilization of its manufacturing, wholesa le/distribution center 
and transportation assets. 

The following investment opportunities totaling an estimated $5.38 over the period of this 
Agreement. clearly demonstrate the Company 's ongoing commitment to the UAW and its 
workforce. 

Asse mbly Division 

Potential total investment of $3.48 

Belvidere Asse mbly 

• Product Allocation & Work Retention 
o Current products and platform build out in 2016 
o Existing product loading in 2016 p lanned through the life of this agreement 

• Potential workforce increase of 585 

Conner Assembly 

• Product Allocation & Work Retention 
o Current product build out in 2017 
o No future product has yet been identified beyond the product lifecycle 
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Jefferson Assembly 

• Product Allocation & Work Retention 
o Current products continue through the product lifecycle 

• Current workforce retained 

Toledo Assembly Comp lex (Combined) 

• Current workforce. including positions associated with Kuka and Mobis , retained . No 
impact to current Complex employment levels . 

To ledo North Assembly Plant 

• Product Allocation & Work Retention 

• Current product build out 2016 

• New product loading 2017 planned through the product lifecycle 

Toledo Supplier Park Assembly Plant 

• Product Allocation & Work Retention 

• Current product build out in 2017 

• New product loading 2018 planned through the product lifecycle 

Starting Heights Assembly Plant 

• Product Allocation & Work Retention 
o Current product build out in 2016 
o New product loading 2018 planned through the life of this agreement 

• Potential workforce increase of 1. 751 

Warren Truck Assemb ly Plant 

• Product Allocation & Work Retention 
o Current product build out in 2017 
o New product loading in 2019 planned through the product lifecycle 

• Potential workforce reduction of 2.406 

Powertrain 

Potential total investment of $1.58 

Dundee Engine Plant 

• Product Allocation & Work Retention 
o Current production to continue through product life-cycle 
o Launch new engine 

• Current workforce to be retained 



Mack Ave. Engine Plant 

• Product Allocation & Work Retention 
o Continue production of engines through product life-cycle 

• Current workforce retained 

Trenton North Engine Plant 

• Product Allocation & Work Retention 
o Continue production of current engines through product life-cycle 
o Continue production of engine blocks through product life-cycle 
o Launch new engine 

• Current workforce retained 

Trenton South Engine Plant 

• Product Allocation & Work Retention 
o Continue production of current engine through product life-cycle 
o Production of new upgrade engine through product life-cycle 

• Current workforce retained 

Toledo Machine Plant 

• Product Allocation & Work Retention 
o Capacit_x'.SX_Qansion for Torque Converter (8-speed) 
o Capacity Expansion for Torque Converter (9-speed) 

• Current workforce retained: net zero with steering column product deduction 

Kokomo Casting Plant 

• Product Allocation & Work Retention 
o Capacity Expansion for Transmission castings 
o Conversion of 8-speed from Gen 1to Gen2 
o New product introduction of Transmission castings 
o Die Refurbishment included for all existing products 

• Current workforce retained: net zero with legacy product deduction/new product addition 

Kokomo Transmission Plant 

• Product Allocation & Work Retention 
o Capacity Expansion for 9 Speed Transmission Machining & Adaptation for new 

vehicle models 
o Capacity Expansion for 8 Speed Transmission Machining and Assembly 
o Conversion of 8-speed from Gen 1 to Gen2 
o New product introduction of Transmission Machining 

New Product introduction of PentaStar Upgrade Block Cubing 
• Current workforce retained: net zero with legacy product deduction 



Indiana Transmission Plant - I 

• Product Allocation & Work Retention 
o Capacity Expansion for 9 Speed Transmission Machining & Adaptation for new 

vehicle models 
a New product introduction of Gear Machining 

• Potential manpower increase of 220 

Indiana Transmission Plant - II 

• Product Allocation & Work Retention 
o Capacity Expansion for 8 Speed Transmission Gears 

• Potential manpower reduction of 450 due to legacy product build out 

Tip ton Transmiss ion Plant 

• Product Allocation & Work Retention 
o Capacity Expansion for 9 Speed Transmission Assembly & Adaptation for new 

vehicle models 
o New product introduction of Transmission Assembly 

• Potential workforce increase of 403 

Stamping 

Potential total investment of $315M 

Sterling Stamping 

• Product Allocation & Work Retention 
o Increased capital investment 
o Continued machinery upgrade and rehab 

• Current manpower retained 

Warren Stamping 

• Product Allocation & Work Retention 
o Increased capital investmen t 
o Continued machinery upgrade and rehab 

• Current manpower retained 

Mopar Parts Distribution Center Operations 

• Estimated investment of $34M 

Fiat Chrysler Auto Transport (FCA D Operations 

• Estimated investment of $2M 



It is mutually understood that the product. Investment and employment levels detailed above are 
directional and subject to approval by the FCA Group Executive Council and contingent upon 
consumer demand generating sustainable and profitable volumes for all U.S. manufacturing 
locations described above. 

Very truly yours, 

FCA US LLC 

By: Glenn Shagena 

Accepted and Approved: 

INTERNA TIONAL UNION, UAW 

By: Norwood H. Jewell 
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Vacat ion Time Off Clarification 

September xx, 2015 

(N-xx) Vacation Time Off Clarification 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sirs : 

During these negotiations . the Company and the Union agreed that employees who in 
accordance with Letter (69) Plant Vacation Shutdown U.S. Plants, observe a vacation shutdown , 
will be el igible to request addit ional time off without pay up to the number of hours that the 
employee's vacation was reduced due to the observance of the vacation shutdown . Consideration 
for such request shall be made on an individual basis, considering the wishes of the employee and 
the efficient operation of the department. provided the request does not adversely impact the 
vacation schedules of other employees as referred to in Section (79) Vacation Time Off . 

Very Truly Yours. 
FCA US LLC 
By: Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By: Norwood H. Jewell 

-71 /{$ /&6-/ \-
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WCM Award 

September xx, 2015 
(N-33) WCM Award 

International Union. UAW 

Attention : Mr . Norwood H. Jewell 

Dear Sirs : 

The Company recogn izes the significant contributions its UAW-represented workforce has 
made toward the Company's manufacturing competitiveness . To further encourage and reward 
such ongoing commitment to World Class Manufacturing (WCM) , the Company has agreed to 
establish a WCM Award . 

(a) A WCM Award payment shall be made to elig ible employees assigned to those locations in 
the year in which they achieve the Bronze, Silver, Gold , or World Class status, based upon the 
location's Wo rld Class Manufac turing (WCM) Level Audit Score . These payments will be made to 
each eligib le employee in such years in accordance w ith the following table : 

WCM Level 
WCM Award Pal'.ment 

Audit Score 
Bronze i1 ,000 

Silver ~2.000 
Gold $3,000 

World Class $5,000 

The Company will finalize the WCM Level metric definitions for non-manufacturing 
locations within 90 days of the effective date of the Agreement The Company will establish 
respective targets in advance of each plan year. All targets will be reviewed with UAW Leadership 
prior to their implementation . 

(b) WCM Award payments will be made to each eligible emp loyee thirty (30) days 
following the effective date in which the applicable WCM Level Audit Score is awarded . The 
eligibility date is defined as the date the audit score is achieved . 

An employee shall become elig ible for the WCM Award payments provided herein , if the 
em lo ee has seniorit as of the da e on which the WCM Level Audit Score is achieved. 

.t1J. 



(c)--Eligible employees are defined as those whose status with the Company as of the 
eligibility date is one of the following : 

Active with seniority; 
On temporary layoff status : 
On leave pursuant to Family and Medical Leave Act: 
On pre-retirement leave: 
On vacation, receiving paid absence allowance , receiving bereavement pay. on jury duty ; 
On leave of absence which has not exceeded ninety (90) days as of the eligibility date 

In addition . should the International Union. UAW-Chrysler Department raise any question 
regarding the eligibility of a specific employee , the Company agrees to meet on such cases to 
review the facts . 

Very truly yours , 
FCA US LLC 
By Glenn Shagena 

Accepted and Approved 

INTERNATIONAL UNION. UAW 
By Norwood H. Jewell 
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(N-52) XXIII. Fall Hazard Control 

XXIII. Fall Protect ion Program 

During these negotiations, the parties discussed the importance of maintaining a 
comprehensive fall protection program for all FCA US LLC locations where employees may be 
exposed to a fall hazard . Both parties jointly recognize that eliminating injuries from falls will 
require a comprehensive fall protection program to ensure employees are trained. fall hazards are 
identified and procedures are implemented . 

In that regard. the Company is committed to implementing a fall protection program that 
follows the guidelines established in the Fall Hazard Control Requirements (SMl-157). 

The first step to prevent a fall hazard should be to eliminate the hazard or control exposures to 
it. If it is not feasible. then fall protection methods should be selected based on a hierarchy 
of control measures . 

The implementation of a well-designed fall protection program followed by trained employees 
will eliminate fall hazards and prevent injuries. lo that context. within ninety (90) days 
following ratification of the Agreement. the written program will be reviewed by the LJHSC and the 
LWCPC to ensure compliance with governme nt regulations and applicable Company instructions. 
This comprehensive fall protection program will provide FCA US LLC with a standardized 
approach to preventing fall hazards . 

The Fall Hazard Control Requirements (SMl-157) shall then be reviewed and signed by the 
Co-Chairs of the LWCPC. and submitted to the NJC. 
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National Attendance Council Understandings 

October 12, 2011 

(11) National Attendance Council Understandings 

International Union, UAV\/ 

Attention : Mr. General Holiefield 

Dear Sirs: 

The parties agree to continue the National Attendance Counci l which shall consist 
of t\vo (2) members of the International Union and w,o (2) members of the Company who 
sl=la~~ meet~s often as deemed necessary or desirable, aHAe request of either party. The 
Council shall monitor the application and effectiveness of the UAV\J/ Chrysler Attendance 
Procedure as set forth in the MOU 8, Absenteeism . The Council is specifically empowered , 
during the term of the Agreement , to make mutually satisfactory adjustments in the 
UAV\J/Chrysler Attendance Procedure and to explore other constructive approaches to 
reduce absenteeism that may be implemented during the term of this Agreement. 

The parties further agree that the following understandings regarding the MOU 8, 
Absenteeism have been made : 

i) Call in In order to ensure a fair and consistent process , 

the parties discussed examples of satisfactory reasons for failing to call in an absence or 
tardiness . These examples include, but are not limited to : 

The employee , current spouse, or minor child suffers a 

severe illness resulting in immediate emergency medical treatment at the same time the 
employee would otherwise be required to call. 

The employee is involved in a car accident on the way to work resulting in a / 
significant injury precluding the ability to call in as required . \'O 

Management to substantiate the inability to comply with the call in requirement. q 
~~ 3 ~ 0 "'. l' 

~ q/1--1/,s - fj, 'l cJ 



ii) Plant Shutdowns At 1 • • 
shutdoi.~m period, and where '.«acati~ oc~~1ons which announce and take a vacatio 
terRls of the national agreeR1enl """~ lea ,o of ab sense enlitleR1enls are redYsed A :=::.::, ~ff salsYlaling both the,"rollin:~~=~~~~ ~o:sid~hred a~ive , on roll liRle ): :: 
AbsE>~teei::"r (24) RlOAlh periods of aGlive, on roll e;;, .and losked" twelve (12) RlOAth . oyment referred to in the MOU 

iii) Definition of One (1) >Meek 
tw~~~e ( 12) R1onth and "losked" twe1;., ( 12) For 1~

8 
PYFflO&es of oalGYlaling the "rolling" 

::,~:.;:."d:'.~ eR1ployR1ent, a layoff period 0~::e (:)",~!~Aly foyr (24) RlOAlh periods of . .. means se\<en (7) consecuti•1e 

. iv) Holidays Days desi . 
National P&M Agreement shall be c::s~!~~e~s tho~1days_,~ursuant to Section (Q5) of the 

,, . o e active, on roll days of em I , 
.r) Timeliness of D. · 

1
• P oyment. 

assessment f d. . . isc1p me After S&P A ppr r :r - o1so1plmo hinges on u•helh ~' ,---1oa-1on Period ~where the 
ic~ness _an~ Accident benefits, Ma~a e er a~.~mployee_ has or 'Nill be applyin for 

S&,, apphoal1on period whether !he d' g . ~-e•I nlll delerR11ne ne later than the g d f 
eeAsidered eAI' 

1 
• 1ss1p 1ne shall be sea• d +h . en o lhe 

sonlraA:1me y IA aAy eeAtext, AetwilhstaAdiA!! ;A;l~~, . e d1soipline shall not be :r· oca agreement provisions to the 

Hi) J\ . • nn employee 'l'ho is on a 
:ri~~~o~":::~~~~~e •:~led

1
in ~ work by ~:~~:!~:i~:::h~~~:d ~II week of vasalion 

na ize for doing so in the att d o an emergency 
·· en ance procedure 

1111) ~h ~ . • 0 1t term absences inc 9 
prO?CdUFCS OF conditions that require C;rre as a result of out patient surgeA' or 
serious and uncontroll bl h crgcney room treatment .f t=i' 
ProGOIJYro 60 long a::;i~~all ~":.be SOYA!ers in the UAW1c;;~:l:~';.Jj OOAditieAs are 
SYGh absensos will b •. OF) e,1denoe ,s previded. If sali~' • ·~ .. endanoe 
persenal no hospital ~~d:d-~I personal both hospital and S&A =~o.~ e~~~noe 16 provided, 
proeedere. NOTE· Em I ' . a, e•sYsed (IPSE) and FeRlain a non ese PBE) or ill 

. p oyees must call in thirty (30) m· . occurrence IA the 
viii) If an eR1plo •ee ha IAetes pF!er le lhe statt el their shill. 

or she would be excused i s less than four (4) hours as a balanc J\ J\ 
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Vacation Replacement Employees 

GGtGGer 18. 1~ 

lflternational Urnon. UAVV 

AtteAt.iGA-,-Mr. Stan Marshall 

Dear Sirs" 

(1Q) Vacation Replacement Employees 

Pursuant to Sect.on (7Q) ef tl:le Nat o I p 9 · 
tl:le Corporation hires vacatio~ repfacem;n1t :!pt;; 0~=t~on a~e Maintenance Agreement . 
take-vaeatien I .. £ b . o rep ace seniority employees \••ho 

ea,,es or aosenee eeginntn§ May 1 of eael=l yea 8 ef. 
~rst Saturday following the Labor Day Holid~y or d " h r :n e~ ing no later than the 
been mutually agreed upon when seniori~' em I ,unng s~c ot er pnme periods tl:lat have 

39 1 
tl=lr P orees sc edule vacation lea"es of 

em·r::=~~~ ii ,~
1 ~=r~~·d~~~=~:!~. ~=:=~ ·=~~ -::.: ~!~~Q~~~~i~~:i:::~.:::~ t 

rep aee the-seAtonty employees expected to be on ··aeat, f · 
0 

succeeding weeks ~owever both parties acknowl;dged ~=a:~: t::t ~ant :unn~ t~e 

~:=~~~:::~:=~=~::i~:!sease at a ~laRI fluGluates from ;',,y
9

~ 

9

s::'!~'~ek 19 
with the number of seniority em;loyet~~n::~~:t::n~t~~:~~~~ .s at ·1.1ork may not coincide 

-- The Union 11.•as also assured tl:lat " t I 
retained IA that status solely for th~ P~WO~~caf ion rep acement em~loyees will not be 

0 
t o circum•.ient1ng the n1net1• (90) day 

pro a 1onary period as set forth in Section (45)(a ) which is applteael t 
1 

employee e o a permanent 

Very truly yours t,. \(' 
CHRYSLER CORPORATION o. C\ /IJ' 
By T. Gallag~er ~~ 0 . b 

Accepted and Approved 

INTERNATIONAL Ut>UON, UAW 
By Stan-Marshall 
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Temporary Employees 

International Union, UAVV 

Attention: Mr Marc Stepp 

Dear Sirs. 

p M & PI LMA 

(21) Temporary Employees 

During negotiations the U . 
Corporation was using tempora ,n1on expressed concern over the ry employees . manner m which the 

The Corporation assured the U . 
that ~tatus for H'le purpose of eireni?n a temporary employee ..,ill n . 
pmv1dod in Soslion (45)( ) f "ffWCAt1Ag !Re AiAety (90) de. - . et l>o retained ia 
h1F0d whee it is 9l<pesled ath:i' ~ per:;aaoat _employee , aor wilf ! i~0Bet10Aary pe,io<I 
u,aa oao h"adrad t<••e 8 10 for wh1sh ""GR ""' lo , _ mporary employee be 
a plant whea there ;re":~i~1=~) days ._ la addition , a tem: .. ,::."a:'"ld, be hi,ed will last more 
empleyees at ethe, Ge,por-al' se~1enly_ompleyees lrem tha/plaailo~~ will eel be hired at 
the S"pplemeatal Uaemplo .1eA p aAts IA the same laBe, maA< I e, a1 elf soaie<it\' yment Benefit Plan . Exhibit "D" e area , established under 

The Corporation ..,ill ff · 
perma.Aent emplo , €1 ".v a43rd a temporary emplo , 
pr<Mdod the tom::~;.";:9 tho ~rst SRO h"ad,ed .;;.:.~!h~ :~pOFl"Aily to bosoms a 
them is a p<>n,,aRent ~:b o pl<>yeo o•p"'6ses tho wish to be!., ) days el omploymeat 
employee's stat"s pe!maa:::·~fst~n th<> plant anc;t plant manas~~:!ermanent empleyee, 
pe,meAeAI after AiAely (90) a. . e empleyee's stat"• shaages ff ;9"'"• to mak<> tho 
1161 IA aooor<laase with SeGlio:ys of empleymeAt. his Aeme shell b om emperary to 
maaagemeat will pr<>><id t (4 li)(a) el the Agreem<>at U e e8de8 to the seAieri!y 
employees workiag i~ h: ;;:~::' Plaat Shop Gommitte~m:::;,:::~:t , th: looal · es o the temporaA' 

''ea'I I , ,,,ru Y yours. 
CHRYSLER CORPORATION 
By Thomas \N Minar 

3,r 
• 

Mi 011,s-(,s 
fJIZ-q J, rl, r 



INTERNATIOf\JAL UNION , UAW 
Sy-Marc Stepp 
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Closed Plants Replacements 

November 1 Q, 1 QQO 

(28) Closed Plant Replacements 

International Union , U.A.VV 

Attention: Mr. Stan Marshall 

Dear Sirs: 

In discussions leading to the PFOduction and Maintenance Agreement, the Union , 
while acknowledging that thousands of laid off employees have been properly placed 
pursuant to the Memorandum of Understanding on Plant Closings nevertheless claimed 
that some plants have failed to fill attritional openings in accordance 'Nith the 
aforementioned Memorandum. 

It was agreed , therefore , that when the International Union claims a plant is failing 
to properly implement the provisions of the Memorandum, the Union may make such claim 
to the Union Relations Department. The Union Relations Department 111ill arrange for a joint 
investigation of the charge which may include a joint review of the pertinent employment 
records of the plant 1Nhere the violation was alleged to have occurred. 

Vept truly yours, 
CHRYSLER CORPORATION 
By A P. St. Jol:J.A 

Accepted and Approved : 

INTERNATIONAL UNION. UAW 
By Stan Marshall 

/)L °t-)-/~ 



FCA 
I IA CIH YSU:.~ U OMO BILL' 

PM & P I LMA 

Closed Plant Attritional Openings 

October 12, 2011 

(30) Closed Plant Attritional Openings 

International Union , UAW 

Attention: Mr. General Holiefield 

Dear Sirs : 

Pursuant to the Memorandum of Understanding on Plant Closings , upon the 
reinstatement of a discharged employee the number of attritional openings at a plant will be 
reduced by one. 

The Corporation shall not incur any liability for claimed violations or errors in 
administration of this letter . 

Very truly yours , 
CHRYSLER GROUP LLC 
By A. A. Iacobelli 

Accepted and Approved : 

INTERNATIONAL UNION . UNN 
By General Holicficld 
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Bereavement Pay 

October 29, 2007 

International Union, UA\/1/ 

Attention : Mr. General Holiefield 

Dear Sirs: 

PM & P I LMA 

(65) Bereavement Pay 

three (3) or five (5) days of Bereavement t 'a an employee_ who is_ eligible to reeeive 
Production , Maintenance and Parts Agree:~ ~s referenced IA Section 81 of the National 
normally schedu led i.vorkino dav .. ,,·n·; .., ens m~st u~e such days within a ten (10) 

This will confirm our understandin th t . 

s t d ~ , .. ~o .. commencing with the d t f U:i 9 
a ur ays, Sundays and Holidays or in thf ..a e o eeath excluding 

regular off days and holidays:- · e case O seven day operations , excluding 

In the event a member of an employ . . ~f . . 
service of the Armed Forces of the Uni~d s~:i=s1mme iate ~m1ly dies while in the active 
c;telayed, have such excused absence from "'OF • the ~mplo~ee may , should the funeral be 
nGrmally schedYled working days that i I d• t~ d;layec;t until three (3) of the employees nc u e -e -ate of the funeral. 

In the event the body of a member of I ' . . 
in eontinental North America solely becau t:n emp oyee s immediate family is not buried 
the body , or the body is donated to an ac:r:dit:de~us:h o! dea~h has ph~sically destroyed 
ce~ter for research pyrposes , the requirement th t: .. men~an hospital or medical waived . a e employee attend the funeral will be 

In the event an employee is gra t d I member of the employees immediate fan ~ I aeave of abs_ence because of the illness of a 
seven (7) calendar days of the lea"e th m1ly a~d such family member dies within the first 
have been scheduled to work tt.·ill ;e 'wa~v:~~u1rement that the emp loyee otherwise would 

. In the event the body of a member of I , ' . . . . 
IA continental North America and a . I an e~p ?ree s immediate family is not buried ( 

n --- - memona- seR'1ce h Id ·th· ~ 
ofth~ date of death , the employee shall be ~liibl f ISb e :71 IA ten (1~) calendardaysr { ' 
Seet,eA (81) , pF011i0e~e empleyee r.. . A 91 e ~r e,ea,emeet _pay '" asserdaeoe wi-- Iii \i) \)- ,e,s es eea Maeagemeet w~A 0eeumeAtatieA \ 

~_! 1/N( JS 3 C) ~ q ·(!) .l "i 



refleGting th ac nowlec;i ede attended a . k e emplgye g place of worsh. bona fide mem . IA lhe 8" ip. onal seF¥iGe held at a 

olher lhaa lhos ,enl lhe funeral of aa. . funeral home or aa 

Seo_tion (81) m: ,":d _1a lhe al>ove P~:med1ate family meml>e . 
eeRjsAelieA with~ ti, ";'1¥e l>e,eavemenl graphs, aa employ r is delayed, for"' 
immediately p,eoe:iR sneral provided h:•ttY for wp to th,ee c:i ~·owsed lrom werl<a:::· 
more ol lhe 9 or days i a ends the f , ays of al>s ~e, 
of death: suooessi,•e day;·J~ -:mediately follo;;;As~=eral. This iaels~€::~ lakoA in uesl10R ooours e date of lhe f a~s I after lhe tenlh (1 G .;neral e\lSR if 

l>e,eave" dete,miain9 whelher lh) day followia91::ed o, 

fa . meal pay on lh an employee ate 
im:~~i~e oouRI for lhee1::•ioR of lhe dea!" .:;iyofl or lea>,e of al>sen 
praGlioe.lely followin9 lhe date(~ :ay l>ereavemea~ :e~~:er of the emp::ay . qwalify for oath, ratller lhan wil: lh shall l>e9in with lh! ~m~ed1ate 

An empl , • . e day of dealh "} 
~e ProduGlioR ::'.:':ii" immediate familv i I unc;ier the current ( 

,-arts Offi · aintenanG A TY,;:n:c~u!d~e:s~tl=l~~~mti~L.,n·~· • ce aad Glerieal aad E:::9"'""'eal dated :i•amembers named in s . . "1aeenag 
6 

Y, or ape . ..eot1oa 191, ~"' 
V..A' lrul -- • .greemeatspropnate SeGli - ,--, of~ \v cHRv Y you,s, . oas of lhe t 

B I SLER LLC t \1 ~ J. Fransiosi I\ Accepled aRd A 11...I:, q . , ) . ( ( 
npproved: '.) 

INTER NATION I\ L 
By Genera:nl--t-LJ*o~l:A:· Ffu:>ul, NI ON I U,A \ J\I .. Fl.,,.1e+1eld 111• 
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Leave Of Absence - Pay-In-Lieu Schedu le 

May 16, 1988 

(72) Leave Of Absence Pay In Lieu Schedule 

International Union , U/\\N 

Attention : Mr. Marc Stepp 

Dear Sirs: 

During the 1988 negotiations , the Union discussed its concern regarding the 
opportunity for an eligible employee to schedule a leave of absence , up to the total number 
of hours of the basic payment in lieu of vacation wi~ pay sch~~e . eased on the 
employees seniority level on May 1 of the vacation eligibility year as specified in Section 
(104)(a) . 

The Corporation and Union recognize that the provisions of Section (7Q)(b) provide 
that a vacation leave of absence will not exceed the number of hours represented by the 
employees vacation payment rounded out to periods of full \\'eeks . However , it is l 
understood that if an employee makes a request f.or a leave of absence for additional time 
off without pay up to the number of hours of the basic payment in lieu of vacation schedule ~ 
as provided in Section (104)(a) , consideration f.or such request shall be made on an ~~ 
individual basis, considering the wishes of the employee and the efficient operation of the f'j \ 

department , provided the request docs not adversely impact the vacation schedules of ~ v\ 
other employees. ( 

Very tru ly yours , ~ ~- l 

CHRYSLER CORPORI\TION 
By AP. St. John 

Accepted and i\pproved: 

INTERNATIONAL U~JION, UAVV 

By Marc Stepp ~ ~ 

~~ q (,'5'/ I~ .311 
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Date of Basic Payment in Lieu of Vacat ion 

October 12, 2011 

International Union , UAW 

Attention: Mr. General Holiefield 

Dear Sirs: 

(85) Date of Basic Payment in Lieu of Vacation 

During the 2011 negotiations, the Union expressed it~ concern t~at the basic 
payment in lieu of vacation provision ~f the N_ational Production and, Maintenance 
Agreement , namely Section (104)(d) (1), provides only that such payment b~ ~ade to 
eligible employees during the month of May of each year and not on a spec1f1e date. The 
Union requested that such payment be made the third 11.1eek in May of each year of the ne•1.1 
Agreement. 

The Company stated that in order to accurately ~erify , audi~ and process pay in lieu 
of vacation payments, three (3) full pay periods are required following the end of the 
1Jacation eligibility year. 

Accordingly , and in consideration of the Union's reque~t, the Gompan_y agreed th~t 
during the term of the 2011 Agreement eligible employee~ entitled to the basic payment m 
lieu of •Jacation would recei1Je such payment on the following dates: 

May 25, 2012 
May 24, 2013 
May 23, 2014 
May 22, 2015 

VePf truly yours , 
CHRYSLER GROUP LLC 
By A. A. Iacobelli 

Accepted and Approved: 

INTERNATIONAL UNION , UNN 
By General Holiefield 

J~ 
; c;/1r/1s 
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Health Awareness Training 

October 12, 2011 

(100) Health Awareness Training 

International Union, UAVV 

Attention: Mr. General Holiefield 

Dear Sirs: 

+l=le UNN Chrysler National Training Center in conjunction with the Joint Insurance 
Committee and other groups within the Company and the Union 'Nill develop and assist in 
implementing educational and health awareness training programs having components 
such as: 

information to encourage co,.,ered persons to obtain 

quality health care in a cost effective manner , and 

information to help covered persons develop and 

maintain healthy lifestyles . 

Very truly yours , 
CHRYSLER GROUP LLC 
By A. A. Iacobelli 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By General Holiefield 

rf(:_£ ?jtJl/16 
/1:fli J/fl1 /;.f 
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Future Planning/ Retired Worker Program 

G6tet:ler12 , 2011 

International Union , UAVV 

Attention : Mr. General Holiefie.lG 

Dear Sirs: 

(102) Future Planning/ Retired Worker Program 

Recognizing that Chrysler Group LLC employees, retirees , and their spouses could 
benefit from specific retirement courses , the parties have agreed to continue the jointly 
dc¥clopcd Future Planning and Retired VVorl~cr Programs . 

Participants •.viii learn about many aspects of retirement , including such topics as: 
remaining healthy , financial planning , budgeting , taxes, investments , leisure activities and 
community/ union involvement. 

The programs will be funded and administered under the direction of the Joint 
Activities Board. 

Very truly yours , 
CHRYSLER GROUP LLC 
By A. A. Iacobelli 

Accepted and Approved : 

INTERNATIONAL UNION , UA'/l/ 
By General Holiefield 

ie.£ ~/a• f ,s­
/v if M. 9/:1-.1/;tf 



FCA 

Personal Financial Planning 

October 12, 2011 

International Union , UAVV 

Attention: Mr. General Holiefiele. 

Dear Sirs: 

PM & PI LMA 

(108) Personal Financial Planning 

This will confirm that an education program in the manage_~ent of person~I 
f." s has been established by the UNIV Chrysler National Training Center. This 
-in a nee . · t €1 u o \/\/ Cf;lFeSeFtteel program is designed to pro¥idc practical iF1format1on to mtc:es e,o v ~ • ;; . . 
Ch1=1'sler Group LLC employees in the areas of understanding _person~I financ1a ec1s1ons 
andrvarious financial planning and investment alternatives , to include 1ncome tax 
preparation, 401 (K) plan, stocks, bonds , mortgages and loans. 

Further it was agreed that spouses and dependents may pa~icipate in this program 
at the Regional Training Center or other mutually agreed upon locations. 

The National Training Genter will review the program as nc?essary to. dctcrmin: th: 
est remotion and de livery methods, and 'A'hether to include n~w issues wh1ch

1

:.ay a43? 
:m 1:yee's personal financial planning . The costs associated with th~ program .viii b.e paid 
thr:ugh local training funds. Exceptions regarding funding 'Nill be reviewed by the Joint 
Activities Board . 

Very truly yours, 
CHRYSLER GROUP LLC 
By ,A,. A. Iacobelli 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Genera l Holiefield 

;J-:1'~ fµj/f 
~<!.2. ?/ z_' I ~ 
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Multimedia Learning 

October 12, 2011 

International Union, UAW 

Attention: Mr. General Holiefield 

Dear Sirs: 

(112) Multimedia Learning 

Since the 1988 negotiations th J . t " . . . 
National Training Center has de"el~p:do1~ _nct:v1t1es Board, through the UAVV ChR'sler 
ttl=l J · ' • an ~mp emented a + 1 · •

1 

ae 114ational Training Genter and tl=le R . ; • ~e ecommunicat1ons Service cg1ona Training Genter. 

. . . ~g the 1999 negotiations, the parti 
Act1v1ties Board, to continue pro•'id. d. t es agr~ed, un~er the authority of the Joint 
cost efficient multimedia technol~g:::. is ance learning services, utilizing effective and 

Further, it was agreed that eligible de ende . . 
are encouraged to participate by utiliz· th' P . nts, and other Jointly approved persons 

ing is service on a space available basis. 

. In addition , the parties ha•.ie agreed that w· . 

Nat~onal Negotiations, the Joint Activities Board ' .:,i::hin 9~ days of th~ conclusion of these 
National Training Center's Multim d. L . v. appoint a committee to evaluate the 

9 
r · · e 1a earning Program t · 1 d e 1venng such programs to all U"'J\/.o inc u e the feasibility of 

nn represented Chrysler Group LLC locations 

Also, it was reaffirmed that Local Joint+ . . . . 
telecommunication systems to broadcast "ide ra1nin~ Committees may use in plant 
UA'N ~hrysler National Training Genter ~ rtho material produ~ed or approved by the 
i:)eRefic1al f.or the N+C and the Ch1=1' I G u ermore , the parties agree it would be 
cooperative initiatives to provide ;~::rr roup d L_LC Emp_loyee Network to continue its 
Group LLC employees. a ion an inf.ormative communication to Chrysler 

The Joint Activities Board will establish th . . 
extent of staff support for this activity. e appropriate funding, guidelines, and 

Very truly yours, 
CHRYSLER GROUP LLC 

1!17& t/~;/;5 
rJKl £ S2( 21 ( [Jr--



By A. A. Iacobelli 

Accepted and Approved : 

INTERNATIOf!>IAL UNIOf!-1, UAW 
By General Holiefield 

/i/1'~ J/:i.;/15' 
!ff& flu ;,s,_.. 



FCA 
HA Clll'lY~L(.., A,J OM0(.,1 _cs 

Annual Meeting 

September 27 , 1999 

International Union , UAVV 

Attention: Mr . Stephen P. Yokich 

Dear Sirs : 

PM & PI LMA 

(123) Annual Meeting 

. In order to promote? greater d~gree of understanding and cooperation between 
~Ad-the Corporation , the parties will convene an annual meeting of local union 
leadership and management representatives to discuss matters of mutual interest such as: 

. - Current conditions and outlook for the global auto industP' and 
Da,mlorChrysler . ' 

State of management/union relations . 

Matters of mutual interest and concern. 

Matters of special interest to either party . 

. Loc~I union leadership shall include the presidents , plant shop chairperson and one 
(1) .unit chairperson of a local union (except in the case of Local 889 and Local 412 in 
which c~se the numb.er of unit chairpersons in attendance shall be four (4) and fi'.'e (5) 
res.pect1'.'ely), the reg1on~I directors and international representatives serv icing 
Da1mlerChrysler local unions. Management representatives from the plants , division and 
eorporat? staff~ ~~all be designated. Additional attendees may be invited at the discretion 
of the Jomt Act1v1t1es Board on an annual basis. 

. These ann~
1
~I meeti~gs 'Nill be chaired by the Senior Vice President Employee 

Relations and the • ice President and Director, DaimlerChrysler Department , UAVV. 

I\ . t . . . " p~r~pna e expenses and lost time for the local leadership will be reimbursed from 
the Joint tram1ng funds . 

Very truly yours , 
DAIMLERCHRYSLER CORPORATION 

le.e Jju/~ 3 , a 
;VfJvt t4.;j;.5 -



By T. Gallaghe r 

Accepted and Apprmtcd : 

INTERNATIONAL UNION , UAW 
By Stephen P. Yokich 

c/tf o/2,/fr 
N;TfV? ¢0f 

.J/1 $<{# 8/S/ 15 
M~/£/15 



FCA 
PM & P I LMA 

Job Security Discussions During Significant Volume Declines 

October 12, 2011 

(126) Job Security Discussions During Signif.icant Volume Declines 

International Union , UAVV 

Attention: Mr. General Holief:ield 

Dear Sirs: 

During the course of these negotiations , the parties held numerous discussions relative to 
the negative effect of declining market conditions on the job secu rity of 01:.1r UAW 
represented workforce . The parties also recognize that employment levels may fluctuate as 
a result of the cyclical nature of demand in our industry . The Company acknowledges , 
however , the importance of minimizing layoffs even in instances where volume related 
declines are unm.ioidable. In particular , the Union stressed the importance of reducing 
m.<ertime and shifting dual sourced production requirements to UAVV Chrysler plants in the 
event of overall market declines. The Company agrees to take these and other actions 
whenever practical. 

Very truly yours , 
CHRYSLER GROUP LLG 
By A. A Iacobelli 

Accepted and Approved : 

INTERNAT IONAL UNION . UAW 
By General Holiefield 

II t) 1/ IJ 



FCA 
I :,. ('J I y LE. 

PM & PI LMA 

Liberty Project/Small Car Commitment 

October 28, 1985 

International Union , UAW 

Attention : Mr . Marc Stepp 

Dear Sirs : 

(139) Liberty ProjectlSm all Car Commitment 

During the course of the current negotiations , the Union has expressed serious 
concerns about the job security of its members , particularly as it relates to sourc ing actions 
on the part of Chrysler Corporation . 

The Corporation recognizes the importance of the employment it affords its 
employees and shares the desire of the Union to preserve and create jobs on a competitive 
basis. The Corporation reaffirms its desire to remain a viable domestic enterp rise and a 
major American employer and declares its objective to achieve a competitive posture •11ithin 
a framework that contributes to the job security of employees and that is responsive to the 
changing dynamics characterizing our industry . 

The Corporation has been and is committed to having a manufactu ring presence 
and employment in North America (i.e. , U.S. and Canada). This commitment requires 
flexibility if it is to be achieved in a competitive manner . In addition , Chrysler cannot be 
unfairly penalized relative to competitors who have aggressive fore ign sourcing plans or 
capabilities in place. The Corporation has been and continues to be reluctant to engage in 
a higher level of foreign vehicle and component soureing in the hope that it can become a 
competitive producer of small cars . 

The Corporation and the Union are keenly aware of the significant penetration 
achieved by the Japanese motor vehicle manufacturers in the U.S. small car market. 
Moreo 1.'er, the parties are a1.·,are that of the major domestic automobile manufacturers , 
Chrysler Corporation has the largest percentage of its total production devoted to the 
production of small cars . 

Given these conditions, it is understandable that the Union expressed considerable 
concern during these negotiations about the job security of its members , particularly as it 
relates to sourcing decisions by the Corporation. This is to advise that the long term 

• ~ Su__u_.Q__ ~ ~ )q \I< 
ql.12./1~ 3~' kN vi/t1/15' 

II 1-11-1J 



_mpelltl\•e on a wo~a· .. i<J b . _, . To do this, however th C ' people, spending 
th_,s strategy in•olves ,,;~d:rnas,~ '" ~."ality, aesign , sost a~d i° I orporat,on m"st Be llilly 
willingness of both tho C ize fas1hl1es, planning and ne .. ,"e esoaomy. The ""ssess of 
paramo"nt. orporat1on and Union to prod f fl prod"sts . The aBility and uceully competitive vehicles will be 

was to iaerease !Re efft'" "st development programs T~' , , ,t "ndertaok ol<lensive 
~'::'nology , prod"stion ::.r::z.:f o"r ~xistiag facilities by a:o:~:o~e f these programs 
,e isles'" an effort to sap!"'°:~ an <Jes,gn sonsepts and to ,e<J e_ ates! stale ef the art 

. . a,ge, share of the do..;estis m es,gn ana ,esiae its 

. _D"""g this pe,iod the . arket. 

. In 1 Q83, when the C . capital investment and d orporat1on returned to profitabn~, . 

this period 'Nero directed tow Corporation spent about $6 bilr . . 
and Lanser and Le Baron Gi~r<l the . prod"stion of the T 11 § '~on. Mai or investments d "ring 
~art of a long range strate , . The investments "ndertaken • an:. the Laser and Daytona 
nmenea d"riag the Aext fi·g: ,<;I the Co,poration to spend aBo~etween 1983 and 198§ are 
develop new prod"sts v ,ears lo modernize aad e $11.§ B1lhon in North · ><pand our existing klcirt' I 1es and to 

. The Corporation and ti=! . . . 
remain a viable producers Union Jointly acknowled . 

L. . • • roas e t w GOA t ,Berty PFOJesl. To this e ds -e_ prod"st design enginee . sep- small oar projest 
e a A "'0 ,,,,11 I • FIAg ana I xpaa ed Beyond its G"rre~i'i "n exp ere ways in Whish th u~-~an ..... st"ring The 
llil"re developmeat ,.. I e,els of 1n11<>l¥ement iA all e n,on s role san be 

a aew aad iaao•elive labe~f sma_ll vehisles in the u.i. as ge"..!.hat ii the Corporation is te 
•:operation , mutual trust an:lat,e~s appreaeh m"st be estab~p~1fi:d By the LiBerty Projest 
a versarial roles m"st Be . _goo faith. Conversely to th ~ e wR1eR empRasii!es , m1rnm1zed. · e e ent possible tradition I 

,., . . ' a 
ne IAVlte the U"'ors .. 

seeking inno1•ati"e app"' r hpart1c1pation in planning a ne 

nor c aspects of the project includin 

. In reoognition of o"r 6 . g 
parties acknowled e th . om~on interest in tl=!e succ . ~~e Union and Ma~a e! des1ra_B1hty and need of ashievi ess of the L1Berty Projest, the 
ttR1eR will permit !Re 9cor::t ': improving work prastises :~:rea!er sooperation Between 

::a~~:~:~:~!oa~~em":.:'~ 1~:1 ::::::~ ::i~::,1ee'.:t"me~~ie::~~n~~~'::a:.:~:~1 
prod"Gtion of these vehisles ,esommendalion that the 1oa~':t ~GGessilil , they wo"ld farm · ,rectors appro"e dom r 

• k v es 10 

' ,ey element of our . necessary to promote strategy is Chrysler's com . 

llin<Jamental sommitm 9\'ees aad ,s furlAer eYideaee pro,1de more than $45 millio 
training will enable Ch:~11!~ ,ts ~erk faroo. The ins,ea~e::;tpoFalioA 's ead"riAff aa; far 
teshaology te make' , em_p_oyees to farm aa elf ·., ' s asq"'"'" thro"gh this 
state of the art 'IElhis~e~'~ h I~ eff1s1ent toam ta, the so-:~'·~ partners_h ip with temerrow's 

n components in the United S~et production of high qualit:\' " a es ·, , 

.very truly yours . 
CHRYSLER CORPG I\ 

commitment made in ~~e 1~~~0:a1 growth and de•elop:'::":": te provide the trainiag 
!Re traiaiag of our empl . ngreomeat is expected to A .~ o"r employees. The 



Accepted and Approved : 

GN IJA\/\/ INTERNATIONAL IJNI • "n 
By Maro Stepp 



FCA 
l I."- Cl l~V5L AU MO ,IL[S 

PM & PI LMA 

U.S. and Canadian Operations 

October 28, 1985 

(142) U.S. and Canadian OpeFations 

International Union , UAW 

Attention : Mr. Marc Stepp 

Dear Sirs: 

During the current negotiations , the parties discussed the Corporation's investment 
relationship betiNeen the U.S. and Canada in the years ahead. 

Reoognizingthe important place that the automotive industry occupies in the 
industrial economy of the w,o countries , as well as the interest of industry , labor and 
consumers in sustaining high lei.•els of efficient production , the Corporation assured the 
Union that its future U.S. investments would recognize job security for the Corporation's 
U.S. employees as an important element in its decision making . 

The Corporation stated that it is committed to the U.S. Canada Automotive 
Products Trade Agreement principle that its opeFations in both countries should participate 
on a continued fair and equitable basis in the North American vehicle market. The 
Corporation assured the Union that any major shift of component or automoti>Je 
manufacturing operations to Canada ·would be discussed in advance with the Union . 

Very truly yours , 
CHRYSLER CORPORATION 
By T. 'N. Miner 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By Marc Stepp 

~~ qr\(~ 



FCA 
J'.'1AT CHf<Y5Ll A 0M0131 !:..', 

PM & P I LMA 

Home Plant Return Procedure Within a Labor Market Area 

October 18, 1993 

(149) Home Plant Return Procedure Within a Labor Market Area 

International Union, UAVV 

Attention: Mr. Stan Marshall 

Dear Sirs: 

During 1993 negotiations the parties discussed the administration of the six (6) 
month Home Plant Return Procedure 'Nithin a Labor Market Area. The parties agreed that 
the J3l:fij,@se eHRe--&i}(={-6~ months waiting period was to minimize churning and not intended 
to create opportunities to hire short ly after individuals are placed from one plant to another. 

Accordingly, the parties agreed that if unique situations involving the six (6) month 
Home Plant Return Provision arise, the National parties can review those situations and, if 
appropriate , provide a deviation to the application of the six (6) month •.e.iaiting period. 

Very truly yours, 
CHRYSLER CORPORATION 
By T. Gallagher 

Accepted and Appro 1Jed: 

INTERNAT IONAL UNION, UNIV 
By Stan Marshall 

{)L C1f-J-IS 



FCA 
PM & PI LMA 

Labor Market Area Placement Election 

October 12, 2011 

(151) Labor Market Area Placement Election 

Internationa l Union, UAW 

Attention: Mr. General HoliefielG 

Dear Sirs: 

During the 2011 negotiations , the parties discussed the procedures for de\'cloping 
the order of placement of employees from the Combined Labor Market Area list on job 
opportunities 1Nithin the Labor Market Area . The parties agreed that, for placement 
purposes, employees on the Combined Labor Market Area list will be offered, in seniority 
order, the opportunity to vol~.mteer for openings based on a non revocable election made at 
such time as they are indefinitely laid off. Volunteers 11.'ill be placed in seniority order. 
Absent volunteers , the junior employee on the Combined Labor Market Area list must 
transfer to the new location or be separated from the Company as a resignation. 

Very truly yours , 
CHRYSLER GROUP LLC 
By A A Iacobelli 

Accepted and Approved: 

INTERNATIONAL UNION, UN/V 
By General Holiefield 

Qt.__ 9-/-)'7 

[f-fZ.. 'i ·- {r l:S-



FCA 
FIA Cll"YSU.R Au OMOBl.l~ 

PM & PI LMA 

Outside the Labo r Market Area Placement Elect ion 

October 12. 2011 

(152) Outside the Labor Market Area Placement Election 

International Union , UA'iV 

Attention: Mr. General Holiefield 

Dear Sirs: 

During the 2011 negotiations . the parties discussed the placement of employees on 
job opportunities outside the Labor Market Area . The parties agreed that employees will be 
offered, in seniority order. the opport1:1nity to volunteer for openfR§~ed on a non 
re\•ocable election made at such time as they are indefinitely laid off. Volunteers will be 
offered placement in seniority order. 

Very truly yours, 
CHRYSLER GROUP LLC 
By: A. A. Iacobelli 

Accepted and Approved: 

INTERNATIONAL UNION , UNIV 
By General Holiefield 

/).1-. q -f -Js 
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FCA 
FIA Cl tRYo' Lrl Ai.; OMO ILL 

PM & PI LMA 

Skill Enhancement Program For Spouses, Dependents and Retirees 

October 18, 1QQ3 

(157) Skill Enhancement Program For Spouses , Dependents and Retirees 

International Union , UAW 

Attention: Mr. Stan Marshall 

Dear Sirs: 

During these negotiations , the parties noted the substantial progress made in the 
joint development and implementation of basic skill enhancement programs throughout the 
plants. 

Accordingly, the parties agreed to increase emphasis on basic skills enhancement 
by encouraging spouses, dependents and retirees , to participate at Regional Training 
Centers on a space a•,ailable basis. It •11as further agreed to investigate opportunities for 
spouses , dependents and retirees in locations inaccessible to regional centers. 

Very truly yours, 
CHRYSLER CORPORATION 
By T. Gallagher 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By Stan Marshall 

/ef~ f/ztflr 
/Jf# ifar/5 



FCA 
PM & P /LMA 

Utilization of Temporary Part-Time Employees 

GGtooer 14, 1996 

(172) Utilization of Temporary Part Time Employees 

International Union , U/\\A' 

Attention: Mr. Jack Laskowski 

Dear Sirs: 

During these negotiations the Union expressed concern that several plants are 
reg1:1larly scheduling temporary part time (TPT) employees to 11.iork Monday thro1:1gh Friday. 

Given the fact the Temporary Part Time Employee Program is extremely critical to 
the efficiency of plant operations , the parties recognize the need to eliminate abuses and 
ensme temporary part time employees are uti lized as intended . Accordingly , the parties 
agreed to periodically conduct a joint reviev.' at each location c1:1rrently 1:1tilizing TPT 
employees, and to re emphasize the proper application of the S 1 Supplemental 
Agreement Temporary Part Time Employees. 

In order to ensure that TPT employees are only being called to report to 'Nork 
pursuant to the provisions of S 1 Temporary Part Time Employees , the Corporation will 
instruct its Plant Personnel Departments to administer and coordinate the TPT Program. 
The Local Unions wi+l-be advised of the new policy . 

Should the Local Union discover that authorization to report for 'Nork is being given 
11.iithout the Local Personnel Departments knm·vledge or approval , the matter may be 
brought to the attention of the Plant Labor Relations Department for resolution . 

To ensure f1:1rther compliance , Corporate Union Relations Administration will closely 
FR-Gflitor the use of TPT employees and will give notice to the Internationa l Union , UAVI/ in 
advance of hiring TPT employees . 

The Union 1..vas assured that TPT employees would not be hired to circumvent the 
hiring of regular full time employees . Notwithstanding the above , the Corporation will 
establish a process for considering TPT employees for Temporary Vacation Replacement 
or Full Time Employment 



CHRYSLER CORPORATION 
By T. Gallagher 

Accepted and Approved : 

INTERNA+IONAL UNIOt-J, UA'N 
By Jacl<: Laskowski 

'Jll9 C;-1>-1) 

MP 9/;s-/;c;- 33 
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FCA 
1- A Cl ~, Sll .J OMO LILL<,, 

PM & PI LMA 

Placement Electio n Exercise of Seniority 

October 12, 2011 

(176) Placement Election Exercise of Seniority 

International Union. UAW 

Attention: Mr. General Holiefield 

Dear Sirs: 

During the course of these negotiations , the parties discussed at great length the 
placement election system as it is currently administered and the need to provide greater 
latitude for employees faoed with an election whi6R=may ad>1ersely impact them. In orderto 
alleviate these concerns , it was agreed that, follo'Ning tho effective date of the AgreomoAt , 
the election process at tho time of an indefinite layoff 'Nould be accomplished as follows: 

I. In Labor Market Area Placement 

(a) An employee indefinitely laid off from their primary ("Home") plant who is 
placed at , and is subsequently indefinitely laid off from , a second plant in their Labor 
Market Area , will retain seniority at both plants and shall not be required to make a 
seniority election until he/she is recalled or returns to their primary ("Home") plant. At such 
time , the employee shall elect to (i) retain seniority at the second plant and in such case 
their seniority at their primary ("Home") plant shall terminate or (ii) return to their primary 
("Homo") plant 1Nith full accumulated seniority and in such case their seniority at all other 
plants shall terminate. 

(b) An employee who is indefinitely laid off by the second plant who is neither 
recalled by or returns to their primary ("Homo") plant and is subsequently recalled and 
returns to work at their secondary plant 'Nill retain seniority at both plants until one of the 
conditions outlined in (a) above occurs or he/she is placed at a third plant in the same 
Labor Marl<et Arca. 

(c) An employee who is indefinitely laid off by their secondary plant and who is 
then placed at a third plant in the Labor Market Area shall, at the time of such placement , 
elect either their primary ("Home") or secondary plant as the plant at which he/she choose 
to retain seniority along •11ith that gained at the current plant. ~ ~~\1? 

f}LC,-/-/5 
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In no event shall any 1 , . 11. Out of b b ~4 emp oyee retain seniority at more than two (2) plants. 

a or "" arket Area Placement 

a). An employee •rho is indefi . . 
and who is placed at, and is s~bsequentl ~11!~~Y laid off from their primary ("Home") plant 
Labor Marl(Ct AFCe, will retain seniori~. at bo~h o~ frtom, a secondary plant outside of their r p·an~s. 

I b) ,A,n employee on indefinite layoff f . 
p acement et their primary ("Home") plant hr~~ the!r sec?n?al)' plant who refuses 

o) ' s all ha,e lhe,r semenly lermiAaled aHhal plaAI 

. nn employee on indefinite I , ff f . . 
a third pla~t in t~at same Labor Market Are'Zorom their sesondary plant •1.1ho is placed at 
sesondary or third plant, along 'Nith the se . • ~t~all ele~t to . ha•.ie their seniori~' at either th niort 't at their primary ("Home"' I , t e 

d) , 
1 

, Pan. 
("H .. nn emp oyee on indefinite lay ff 'AlR 

ome ) plant sl=lall l=lave their seniority term~~;~do ~~:epts placement at their primary a e1r former plant 

In addition to the abo1<e th~ . · • ' ~g understandings shall apply: 

. 1 · Employees retaining · · , ~ their f<>rmer plant unless they h,.;,!~"~.':{;![ at \:'9 (2), plants shall ha"e no rights to Felur 
een ,ndef1n1tely laid ofl frnm the new plant urn ome applloat,on on file or until thev ha": 

. 2·. The separation of an em I , spe?1fi_ed IA Section (64) of the P&P4 Ag P oyee from one plant for a reason other than 
seniority at all Company plants. v n rccment shall result in the termination of their 

3. ,A,n employee who maint . . . ~":';:d ~r purposes of holiday pay, pa~:~=~~~['ly a: ~o plants shall_relain any rights 
PP emental Unemployment Benefit Plan. eu o .acat1ons, pensions , insurance and 

The parties recogn· th implications . Accord· ~ izeat the provisions of this better ha" . . 
liabilily f<>r Glaimed :::r~ii~~~e Gempaey st.all _Ao! iAe•r aAy epe...;i:~:i'';;l':'i adm1n1slraijye 

or errors tn admm1stration of th d re ems or any 
\I e un1:1erstanding 

very truly yours .· 
CHRYSLER GROUP LLC 
By A. A Iacobelli 

Accepted and Approved: 

IN:ERNATIONAL UNION, UNN 
Br General Holiofield 

{).L Cr-/-/5 
er~ q-1- ~ 
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FCA 
r IAT Cl 1-YSLER AUTOMOBILLS 

PM & PI LMA 

Additional Bereavement Provisions 

September 27, 1999 

International Union, UAW 

Attention : Mr. Jack Lasko•Nski 

Dear Sirs: 

(178) Additional Bereavement Provisions 

~nd the current negotiations concernin;heA CF~ a~ IAQS reached IA pFCViOUS negotiations 
IA Section (81) of the Collective Bargai:ing ::r:1

~~::~ i:ft~h:fb~re~ve~ent pay provisions 
n ~ owing instances: 

This letter will serve to confirm the u el t e1· . 

An employee who , in conjunction with an " d b 
requests limited additional time off for the di~positio:pttr:.e ~ sence_ d_ue to_ bereavement , 
matters associated with the death of a . d. f . nancial , adm1rnstrat1ve or legal 

w n 1mme ,ate ~m1ly member d fi d · · 
(81 ). should be given consideration for additional time ff ase ne IA Section 
personal time or unused available Paid Abse All u,o (up t~ three (3) days) as unpaid 
the request must be in advance and th~~im n': :; o1ta~ce. It is further _unde_rstood that 
operations . e O • 1 se • s ould not negatively impact 

meets the eligibility criteria for bereavement:~ ~ an i~med1at~ ~,°1.1ly member and 
•..vas previously scheduled and a ro"e r, Y el_unng a .. cck(s) IA which the employee 
of Paid ,A,bsence Allowance for ::Ch da~ ~~~:tc~)o: lea)e , may request equivalent hours 
case of the death of an employee's current s ours up t~ three (3) (~r five (5) in the 
of bereavement pay for \\'Rich the employee ~:hus~·,.Pa~~nt, child o~ ~tepch1ld) total, in lieu 
employee's nonu·ork status d . . ern1se .. ould be eligible except for the 
addition to thos~· Paid Absen:~ 1~1,!:.,::~:~ation .~:?1

~(s). Such requc_stcd hou~s ·.viii be in 
and are to be sched1::1led binder the terms of ~~~~i;n (~ O~~(aj~ployee is otherwise eligible 

An employee v.iho is notified of the d th f · . . 

In the event an employee's spouse f fi" (S) 
his or her parent . and in the ev~nt ot th~ deat: ot,e years or longer has predeceased I 
provisions of SeGlion (61 ), Bereavement P , a parent of that former spo"se , the ~ \{! 
Agreement will apply pro••ided the employ:~ :!!he ~at,onal_ Prod"GI~ Maintenan ,1\ {IA· • no mmarned. C\, :, 

t" ~ ,q/ /~ 3i:1 1/;r:w r 



. Not>Nithstanding the b will confirm our understand· ereavement pay eligibilit' re . 

YAlqYe sircYmslaRGes ass a .•oR of seliaiR employees from b e ~'."ployee RelatioRs Offise 
<JetermiRe OR a sase b, G os1ale<J .w,th the death of aR imm e..,.a,emeRt pay <Jye to the ' ( 

etReiwise iaeligible e.:,,lo~se basis the possibility of pmvi<J~~';!" fa~1ly member to ~~Y) ees. e..,.a,~ytolR f1 
,, , ese 

' 8') lrnly yoyrs ~ \ DAIMLERCHRYsL z•ts.o91~ (\ 
By T. Galla9Rer ER CORPORAT ION -:;r1 t;,/o/,S 

A nccepted and Approve4;. 

INTERNAT IONAL UNION UA\M 
By Jack Lasko>.t.<ski I • ,n 

- . -, 
} 



FCA 
f. IA Cl IRYSL -l il. r-.10. 1 t ~· 

Retiree Tuition Assistance Plan 

October 29, 2007 

International Union , UA'A' 

Attention: Mr. General Holietield 

Dear Sirs : 

PM & P I LMA 

(191) Retiree Tuition Assistance Plan 

. During th_ese ne~~iation~ the U/V.'IJ Chrysler National Training Center agrees to 
continue the Retiree Tu1t1on Assistance Plan for retired UAW represented Chrysler 
employees. 

Retirees will be eligible to take classes approved on site at a plant local Union hall 
th UA\1\1 R . ou: . . I oron. .eg1on1Hce ffOm which they retired. Retirees may also be eligible to take 

classes appro\'ed by the NTC at the 'IValter and May Reuther Educational Center at Black 
Lake. The courses otf€red to retirees must be those that are available to the active 
workforce. The Plan will be administered by the National Training Center (NTC). 

Type of Assistance 

The _P.lan 'Nill provide for tuition and/or compulsory f.ces to be paid directly to the 
school prov1dmg the course in which the applicant intends to enroll. Maximum eligibility is 
up to $1 ,750 per calendar year per retiree. 

School 

(\cce~table school_s ~re those appro·,cd by the UA'/lJ Chrysler National Training 
Center including , but not limited to , those generally recognized by accrediting agencies or 
under go>;ern mental education agencies . 

Funaing 

The plan shall be funded by the UAW Chrysler National Training Center. 

Aaministration 



The National Training Center has the authority and discretion to interpret the terms 
of the plan, including but not limited to, the authority and discretion to approve schools and 
courses under the plan, location of courses, and to issue guidelines interpreting the plan . 

. Payments under the UAW Chrysler Retiree Tuition Assistance Plan will be subject 
to applicable federal, state, and local income tax provisions. 

Very truly yours, 
CHRYSLER LLC 
By J. Franciosi 

Accepted and Approved: 

INTERNATIONAL UNION , UAVV 
By General Holiefield 

l) 
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Vacation/PAA Scheduling - Week Beginning May 1 

October 14, 1 QQ6 

(214) Vacation/PM Scheduling \l\!sek Beginning May 1 

International Union, UAW 

Attention: Mr. Jack Laskowski 

Dear Sirs: 

During the current negotiations , the Union expressed concern regarding the 
scheduling of vacation leaves of absence and Paid Absence Allowance (P.AA) absences 
g.w:mg the week beginning May 1 in those years in •.vhich this •.veek falls between vacation 
eligibility years , as defined in Section (104} of the Agreement. 

This 'Nill confirm our understanding that in such years employees vlill be permitted 
to request a vacation leave of absence , or use hours credited to Paid Absence Allowance , 
for the week beginning May 1. Employees 'Nho use vacation or PAA this 'Neek shall have 
their remain ing vacation or PAA entitlement for the year otherwise beginning May 8 
reduced accordingly . 

Very truly yours. 
CHRYSLER CORPORATION 
T. Gallagher 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Jack Laskowski 'Y \ (,(\ 

0~ 
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Flexible Operating Patterns 

October 12, 2011 

International Union, UAW 

Attention: General Holiefield 

Dear Sirs: 

PM & P I LMA 

(240) FLEXIBLE OPERATING PATIERNS 

During these negotiations , the parties discussed the need for the Company to be flexible ana 
adaptive to rapid changes in customer demand in the market place . When implemented , Flexible 
Operating Patterns vvill allow the Company to increase competitiveness , provide greater job secl:lrity for Ol:lr 
employees , more efficiently utilize assets and impro•;e profitability . 

Tl=lis letter will confirm our understanding regar:aing models for tl=le Alternative '.1\/ork Schedule 
(N.'VS), 3/2/120 ans Four Day Work \c\feek Flexible Operating Pat-terns (FOP's). 

It is anticipated that the A'."lS and 3/2/120 work patterns will require increased employment le•.iels 
aAG-Wil~propriate for implemen.tatien when customer demand dictates a need for incrememal 
proauctian capacity. The F-our Day 1J\loi:k-Week-is-sw.table in sitl:lations where more efficient plant 
aperations can be realized with the additiona l benefit of a sl=lorter work week for our employees . 

When the UAW Vice President and Director of the National Chrysler Department and the Senior 
Vice President of Employee Relations agree to im~ement a Flexible Operating Pattern at a facility, the 
proi.•isions af the apptiGaBle models will apply . The local parties may negotiate administrative guidelines 
specific to their location for the purpose of implementing the Operating Pattern . 

In the event a Flexible Operating Pattern would affect and reql:lires changes in the administration of 
other wage or benefit payment practices , the parties agree that sl:lch changes shall maintain the original 
intent of those practices to the extent practical , but shall not increase their cost to the Company in 
GGmparison to their application to work schedules traditionally recognized by the National Production , 
Maintenance and Parts Agreement. 

Local agreements affected by a Flexible Operating Pattern described herein, shall be interpreted in 
such a manner to make them consistent with the terms of this agreement. Either party may refer specific 
unresolved local or unforeseen administrative issues to the International U.tWV Chrysler Department and 
Chrysler Group LLC's Corporate Union Relations Department. 

To accommodate the implementation of a Flexible Operating Pattern, the parties agree to the 
a~on or waiver of certain provisions of the National Proc:luction, Maintenance and Parts Agreement. It 
is-fu.rtAer l:lnderstood that in implementing a Flexible Operating Pattern, the Company does not prejudice 
its right to schedule anc:I determine working hol:lrs pursuant to Section (2) of the Natienal Production; 
Maintenance and Parts Agreements, or its right to determine , assign and schedule manpower to work a 
regular five (5) day , eight (8) hour schec:lule with c:laily overtime anc:I weekend ,NGfk:. 

()' L C,-/(o -(; 
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VePJ Truly Yours 
CHRYSLER I By I\ A I GROUP bLC 

n • ·· acobelli 

A ' .cceptes ans I\ nppFOlJes: 

INTERNATIOMA 
By General Heli~~e~:ION . U,A.W 

Skilled Trades 

• Per ~lal,enal II v.~reement 
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Health & Safety 

October 12, 2011 

(6A) Health and Saf-ety 

International Union , UA\N 

Attention: Mr. General Holiefield 

Dear Sirs: 

During negotiations the Company reaffirmed its concern regarding the physical 'Nell 
being of employees in Chrysler's Parts Distribution Centers (PDCs} and committed to 
promoting safe and healthful 'Norking conditions at those facilities . The Company assured 
tho Union that it 'Nill adhere to all state and federal regulations governing health and saf-ety. 

Tho Company agreed to provide for a Health , Saf-ety and Ergonomics 
Representative in each PDC of loss than 600 employees. The maximum nl:.lmber of hours 
per week in which the Health and Safety Representative will be allov.ied to perform their 
function shall be six (6). The Vice President and Director of the Chrysler Department UAW 
shall advise the Company Union Relations Staff in wr:iting of the names of tho appointed 
Health and Safety Repr:esentative for: each PDC. The Representative shall then perform 
their functions only after approval of the National Joint Committee on Health and Saf-ety. 
The Company agreed to prov ide appropriate annl:.lal training in Health and Safety to the 
appointed Representative. 

I. The Health and Saf-ety Representative will be responsible f.or performing 
Union health and safety functions at their respective PDC •.vhich 'Nill include the following : 

(a) Meet at least once each month at a mutually agreeable time and place 1.vith a 
member of PDC management to r:eview health and safety conditions within the PDC and 
make recommendations in this regard as they deem necessary or desirable . A summary 
list of items discussed shall be provided to the r4ealth and Safety Representative . 

(b) Make week ly systematic inspections of the PDC with a member of PDC 



Corporate He:;;;; :::z.r~.fessionals on PDC inspeoli:n":::sct~7 and lntemalional 

:~::a1%~":•:~:~~~~=i~~~~~:::!• a~~a:::.::;n~:::,:i~ :~:~:FiR:"~oc and 
accompanying•"•". · e ,me spent by tRe HeallR o permit 
and Safety R;prese~~s:.~ol~~ and professionals sRall not::" :a~ Representative a ,.es .. eekly allotted hours. c arge against the Health 

(c) Accompany Go"e Union Health dv rnmental Health and SafeP' . 

. (d) Be notified in advance f officials, and licensed i o health and safety inspectio 9 . 

ln,esl1gate werl< related fala!T n<J make_ any necessary or desirebl of tRe PDC safety 
complated OSH' For , ,es and seness accidents and e reoemmen<Jallons. 
tRe 2nd or 3«1 shift J" No. 301 rep_orts or tReir eq"ival~nl ,.~on reqsesl, review R , ; anagement .. ,,11 g . w en s"cR ,,..enl epresenlalive inform tR ;--·· en-eavor lo nolil>• IRe HealtR --:;-~ «; occ"' ""ring 
to ent tR ' am o Ille facts a d -, an Safely er e PDC and invesligate •"•" ..;,..:ls.arrange "pon request, for IRem ~itlle"t pay 

(f) Receive a copy ot tt:l • man ho1:.1rs .. , k 
9

e PDC s report on Q~Hll .. or e an<;i the incidence rate for thert· n Fo~ No. 300 and the PDC's 
. . pe inent period. 

(g) Penod1cally re''ie"' the GS ti 
(OHM) comp1:.1ter system a~d~ear m~~·da~~ind:: ~ ~~edQccupational Health Manager 

{R) . . alabase. 
Penod1cally re''ie"' 9 1 . rational&.-v v.e et,ons of cases from the OSHti 3 11 00 log and the 

\/\/ (i) Periodically re"iew the "54 08" orker • c • w report t • • «;. -ompensalion cases and IRe OSH~ io: ,::•"re IRe correlation between 

0) Rc¥1ew recomme a programs. ,n · ane participate in local safetl· 9 . J e ucat1on ane information 

~k) The Health and Safet, . 
::~!;~:.::.~.ustrial Rygiene an~ ::i:i,,"":~~1

'": •"~all also obse,ve tRe "se of 

=::~:~ati;n ::is a~ ,!\~~~~:ep:~:i: ~~::. ~om~I~::;~ ::~=~~%d~:i~~~:.oc . mp o:rees health and safety cannot 99 

~I) When the Health and S f ' concludtng that a condif . " ' :a ~t} Representative has . oomm "n icated witRo"t ~o~ '~ • ol .'1ng 'mminent danger exis!s a ,:a.~ona_ble basis for e ay to a member of PDC De t M ' e • ant tnrormat1on shall 99 

~i 0... \<\·~q/ (cf-{ l '7 i. ¥~ po ; anagement •o !Rat a joint 



investigation can be conducted immediately and necessary or desirable recommendations 
made. Upon joint recommendation, the machine or operation will be taken out of service to 
perform any and all corrective action. 

(m) Ensure \IVSOT results are properly entered into the B.E.S.T. website by a 
person designated by the L\/VCPC Co Chairs. 

(n) Ensure in plant OHM access is made available to Local Union Presidents , 
members of the Shop Committees and Chief Steward upon request. 

11. It is understood that: 

(a) Health and Safety Representatives have a regular job to perform and that they 
wi#-advise their Supervisor on each occasion v.<hen it is necessary for them to leave their 
regular job in order to function as a Health and Safety Representative . The Health and 
Safety Representative shall be permitted, at the request of the Local Union President , to 
attend Special Conferences during the portion of such meeting or conference when health 
aHd safety issues or grievances thereon are discussed . 

(b) Health and Safety Representatives v.iill be paid only for such time spent in 
performing their functions as occurs during the time when they are otherwise scheduled to 
WGJ'.k..: 

(c) Each PDC 'Nill make available to the Health and Safety Representative a place 
where the Ref*eSentative can write reports or review health and safety material. In 
addition , the Representative will be pro'.<ided access to a computer 'Nith Company intranet 
and a tiling cabinet or drawer to keep health and safety material. 

(d) The Health and Safety Representatives six (6) hours a week a•.vay from •.vork 
shall be designated by mutual agreement between the Local Union and the Local 
Management. 

(e) The privilege of the Health and Safety Representative to perform these duties 
during regular working hours is subject to the conditions (i) that the time be devoted to the 
prompt handling of matters which are proper pursuant to the-terms of this l~e 
privilege shall not be abused, and (ii) that if it is necessary for Health and Safety 
Representatives to speak to an employee about a health and safety matter , they shall 
make prior arrangements with the employees Supervisor to do so. 

(f) The Health and Safety Representative shall be assigned to the first shift and 
shall be subject to the provisions of Section ( 19) of the National Production Maintenance 
and Parts Agreement. 

(g) In the e·,ent the Union member of the Local Committee is absent for liu\'O (2) 
weeks or more, the member shall be replaced by an employee who has been designated 
as the regular replacement by the Internationa l Union ¥.iith the concurrence of the National 
Joint Committee on Health and Safety , provided, where possible , the Union member of the 
Local Committee has given local Management advance written notification of the expected 
absence of the regular Union member. The regular replacement and the Union Member of 
the Local Committee shall not be out of the PDC and off the floor at the same time . .A.s 
soon as practical following the effective date of this Agreement, the International Union 



shall provide to the Company the names of the employees who have been designated by 
the International Union as regular replacements. 

Ill. The established National Joint Committee on Health and Safety shall: 

(a) Meet at least quarterly at mutually agreeable ti~es and _places. Minutes 1Nill be 
prepared for each meeting and a copy given to the International Union members . 

(b) Rev iew the Parts Division's safety and health programs and make necessary or 
desirable recommendations. 

(c) Develop and recommend an appropriate annual trai.ning p~ogram to ~e 
established for Health and Safety Representatives . The NTC will continue to par expenses 
associated with conferences as in the past. 

(d) Develop and recommend to the Parts Division guidelines for employee training 
and education. 

(e) Review problems concerning serious or unusual situa~ions affecting depot 
health and safety and make necessa ry or desi rable recommendations . 

(f) Receive. review and analyze the injury and illness data for all Parts Di~t~ibution 
Centers that the Company is now required to compile o.n C?SHA Form No.300 as 1t is now 
constituted >Nith corresponding man hours v.<orked and incidence rate. 

(g) Establish a Health & Safety Review ~oard ,. ... hich will _consist of the Gen~~~I 
Manager or their designated Division representative and the designated represe .ntat,.e of 
the Vice President and Director of the Chrysler Department UAW. Also , the Re_v,ew Board 
shall include the PDC Manager , Division Hum~n Resource M~nager , ~ocal Union , 
President . International Servicing Representative , and the N~t,onal Joint ~eal~h and Safet~ 
G ·ttee The Rc"ie'"' Board "'ill con"ene as soon as possible , at the d1rcct1on of the -omm1-- . v w w y ••• I 
NJC generally within two (2) weeks after a fatality , to review results of. the m1t1a 
inve~tigation and develop and recommend appropriate impro>.<ements 1n health and safety 
practices within the depot where the incident occurred and at other dep?ts wh~re de~med 
proper >Nithin that division . The National Joint Health and S~fety. Comm1tt~~ 11.1111 provide 
technical support to the Board and monitor compliance to d1rcct1ves re~um~g t~e . 
enactment of preventive measures . The primary too~ to ~ccomplish their objective will be a 
complete safety hazard analysis of the job or operation involved. 

IV. The Company recognizes its obligation to provide as sa!9 and healthful a 
working environment for employees as it reasonably c~~ .and both parties agree, to use 
their best efforts , jointly, to achieve that end. Respons1b1llty for health and safetr matters 
remains , however , with the Company . 

The Company agrees to: 

(a) Provide the necessary or required personal protective. equipment , dev ices ~nd 
clothing at no cost to employees . Th~ Comp~ny agrees to maintain an a~equate supplr of ( 
personal protective equipment in available sizes to accommodate employees as needed . ~:..., 

(b) Provide qualified industrial hygienists to measure noise , air contaminants , and ~ 
air flew ia t~e PElGs as requires. ~ t;(\"J 
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(c) Provide appropriate edYcation and training in health and safety for all 
empl~yees. The l~t~rnational Union's Chrysler Department will be provided the opportYnity 
to r~v1e11.i and part1c1pat~ in sYch training or instrnction programs and make necessaP' and 
desirable recommeAGat1ons. ' 

... (d) (i) Provide add~t~onal joint health and safety training to enhance the safety 
a.:?reness, hazard recognit10~ and technical skills of Chrysler Group LLG employees 
covere? Ynd~r the terms of this agreement. To assYre basic Yniformity, the National 
Committee will de1,elop gY~delines to be Ysed by the depots to design training programs to 
meet ~;cal needs. The Nat,on~I. Committee will also develop a system to reviev1 and 
appro~e health and safety training programs. In addition, the National Joint Committee will 
establish nee~~ assessment and evaluation processes to determine and evaluate existing 
and rut_Yre training_ programs. In that connechon, the Joint Health and Safety Training SYb 
Com~mttee comprised of two_ (2) representatives of the Company appointed by the Vice 
Pres,?ent of Employee Relations of the Company and tv.io (2) representati"es of the Union 
appointed by the Vice P~esident and Director of the Chrysler Department UAVV will serve 
as _a _resoy~ce _of the National Committee to assist in achieving the National Committees 
training ob1ect1ves. 

The NdG \._.ill pursue t~e most cost effect~v?. means for developing effective training 
pr~;1rams. Fmther , the NJC Wiii explore the ~as1b11itx ~nd practicality of sharing 
de,elopment costs on common programs with other Jomt Union Company training centers. 

. . (_ii) DY~ing th~se Negotiations, the parties discyssed varioYs potential subjects for 
tr

1

a
1

1rnng 1ncludmg top~cs su~h ?s: lead~rship, roles and respons ibilities, and general 
~~are~e~s. as contained w1thtn o~r ~ringing Excellence to Safety Teams (BEST) program. 
• re behEh~ BES~ has produced significant opportunities for breakthrough results and we 
are co~m,tt~~ to its ?evelopment, roll out and maintenance. \l\J.e also discussed the 
potent,~I training topics that were more specific in nature to particular job functions. 
AGoord1ngly, we agreed that the NJC shall evaluate the needs and define specific training 
prog~ams ~r deve~opment and delivery duri~g the term of this Agreement. Programs under 
cons1derat1on, subject to resources and funding allocation issues, are: 

( 1) general risk assessment and hazard control I 

. . (22 skilled trades safety training, including Electrical Safety \Nork Practices 
training (nrc Flash) NFPA ?OE, for appropriate personnel, 

(3) non routine use of powered material handling equipment , 

(4) ladder safety , 

(5) office health and safety, and 

. (6) non routine j~bs _rel~ted to po1.e.1er generation and distribution, waste 
handling, and storage and d1stnbut1on of hazardoYs liquids and gases 

(7) Update all existing training programs as necessary. 

Refresher training for all employees in existing programs within the life of the Agreement. 

Appointed Health and Safety Representative lnstruetion; 
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(h) Medical Operatio~s The C~
1
~pan~ has :::::::t~~: ~eaa~~::r~r~:~~C:::~:sis 

order to achieve optimal quality c_are dell,ered IA a c . uin t; meet local, state, and 
has been placed on int~rn~I medical depa~me_nts cl~nr~~o :ized medical organizations 
federal regulation~. Guidelines st~:,::~==~~:~J Occu~ational Medicine (ACO~M) , the 
such as the Am~n~an College o f ' I H Ith Nurses (AAOHM), the American Medical llmerican .ti.ssoc1at1on of Occupa iona ea . d I 

• n r eH · F delp·ep· mo es . . f (" ~ 4 J\) me also Fe"ie·.ved foF app ,ca II Y in ou " , . Associa IOA I n H v 

. n f d'cal care at a particular 
. . In t~e even~!~~;eb:r~=:~:t~~~~:~~=s~=d~~at~~ ~o~p~~~e· Med{~a1 Operations. If 

fac1llty,lth~ ·~:~:osuld be referred to the NJC for discussion at its next meeting. unreso ve , 1 

. . 'ees ,.,ho are exposed to potentially harmful agents or toxic 

a complete Feport of the Fesults of any such ~est or exammatton 91,ren ea ers~nal 

Contaminants. 

Provide upon request to the International Union, a copy of such reports after receipt 
of the employee's written permission to do so. 

Eaeh employee has the right of ae~ess to ~is or ~eF ~edical FecoFd i=~;mation 

'Nithin the framework of existing l~·Ns, medic:I ::::~ 1~'the~~n=~p~::e:.::edi~al record, 
procedures . VVhenever an emplo~ee r:9ques. s . easonable time place and manner. If 
the Company. will en:ure tha: acc:::~:1:r::':::.,::e~ rwithin fifteen (15) working days, !he 
access to their recor canno rea . · the em loyee requesting 
Medical Department will •.vithin fifteen (15) work1n~ da~s ap~:~seth e!ord can be made 
the record of the reason for the delay and the earliest ate " en e r 
available . 

on re uest an employee 'Nho visits a PDC medical department shall be_ g_iven a 
copy of ~:e elecironic' medical pass no later than twenty four (24) hours after the v1s1t. 

· "rran e for surveys of each depot by the Company's Industrial Health and 

International Union and to the PDC Health and Safety Representatives. 



During this agreement the Company agrees to provide a plant noise survey at each 
applicable facility. The survey will include noise measurements that illustrate levels above 
85 dB(a), between 80 and 85 dB(A), and below 80 dB(A). Results of the survey 'Nill be 
provided to the LJHSC. In addition , the LJHSC will be provided an overviev, of noise 
abatement control methods. 

(k) Provide access, upon reasonable notice , to all PDGs to Health and Safety 
Representatives of the International Union. Reports on such surveys will be provided to the 
Company. 

(I) Provide to the Health and Safety Representative and to the National Committee 
prompt notification of fatalities and serious accidents. Upon making proper arrangements, 
immediate investigation may be made of such events by the International Union's health 
and safety professionals upon request. 

(m) As early as possible in the planning process, involve the Health and Safety 
Representatives in the joint reviev, of layouts for ne,N parts distribution , major new 
equipment and major process changes where e~oyee health or safety may be affected. 
The Health and Safety Representative may be required to travel to vendor facilities or other 
locations to review such equipment and/or processes. The NJG "•'ill oversee de\•elopment 
and administration of training regarding design in safety. In addition , management will 
periodically review with the International Union the introduction of ne'N technology and/or 
chemicals at Chrysler where employee health or safety may be affected. 

To ensure that health and safety issues associated vvith major plant 
rearrangements are not repeated, the L'NCPC will submit to the NJC a written review of 
health and safety issues associated with these events. 

(n) Permit the National Committee to continue to be responsible for evaluating the 
need for occupational safety and health research , including additional projects to be 
designated . The Company and Union agree to examine and conduct research projects on 
subjects that address immediate health and safety needs. The NJC, >.Nhere appropriate, wil+ 
meet, share information and coordinate research topics with UNA' General Motors and 
UAVV Ford '>Jith respect to future projects. Such research is to be conducted after the 
mutually selected Scientific Advisory Committee has approved the protocol and the 
feasibility of the research. The results of research conducted 'Nithin Chrysler facilities wm 
only be used for purposes specifically authorized by the National Committee. The National 
Committee will be responsible for prompt communication of research findings to affected 
employees. 

(o) The NJG will regularly review established permissible exposure limits in light of 
a>.<ailable scientific evidence to determine if change is required. The Company agrees to 
make available to the NJC and the LJHSC, Chrysler Permissible Exposure Limits (PEL's) 
on an annua l basis. Further , the Company 'Nill discuss limits lower than OSHA Permissib le 
Exposure limits , where necessary , taking into consideration such things as OSHA 
proposals. NIOSH recommendations, consensus standard recommendations and other 
validated and consensed scientific evidence . During this Agreement, the Company agrees { 
to discuss limits for carbon monoxide , diesel exhaust, and a number of solvents . The '\~' ' 
LJHSC 'Nill be familiarized 'Nith the review and interpretation of data contained in IH ~ 

... ~~:.\q.t> ~qlllf(<'J 3$"' I ~ ~~ 
\f 



(p) Provide by March 1 of each year to the health and safep, professionals of the 
International Union's staff a copy of OSHA Form No. 300 as it is nm~· constituted and the 

d
• I 

correspon 1ng man hours worked and incidence rate f.or each Parts Distribution Center. 

(q) Explore in National Committee meetings methods to improve communications 
between Chrysler and the UAVV in health and safety areas. Initial efforts will continue to be 
directed at obtaining from suppliers full chemical formulations on a non confidential basis 
and when obtained as such this information will be provided on Hazard Communication 
SAeets . The Company inf.armed the Union that it has already provided some full chemical 
formulations on Hazard Communication Sheets and that it plans to provide 100% of all 
non confidential supplied formulation information for active materials . 

. . (r) Provide jointly de 1.ieloped health & safety training programs and job specifiG 
training of affected employees during scheduled work hours based upon the 
recommendations of the National Joint Committee on Health and Safety. 

. (s) Provide access and training to the Health and Safety Representative and the 
Nationa l Committee through existing terminals to on line OSHA 301 and 300 data and 
reports ?f ergonomics activity and accident investigation status. Training of designated 
users will be completed within twelve (12) months . 

~t) c.omputer Training for Access to OSHA Data During the 2003 Negotiations , 
!he part1~s discussed the desire to pro1.iide refresher training on the Health and Safety 
1nforma~1on system to the UA\IV Health and Safety representatives . Training of des ignated 
users will be conducted at theAnnual Health and Safety Conference . Initial and refresher 
training for th~ UA\N Health and Safety repr:esentatives and the regular replacement on the 
H&~ lnfo~at1on System (OHM) will be a self tutorial model that users will be able to use at 
the,~ works1te and the OSI-I Help Desi( ·.viii be a1.•ailable fur questions. Similar training will be 
available for the Ergonomic Analysts, Local Union Presidents , Shop Committees Chief 
Stewards and appropriate health and safety personnel on the specific screens of

1 

OHM they 
may access. The U.A.'N Ergonomic Analyst shall be provided access to inju~·/illness data 
through the OHM system inc luding all occupational related first aid visits .

1 

V. . The .Union agrees to maintain in a confidential manner any statistical data or 
proprietary tnformation supplied to it under the terms of this Letter . 

"I Tl=l rt' . . ti . . .v . e pa 1es JOIA y committed to vanous health and safety princ iples wl=lich are 
hereby affirmed as follows : 

(a) Safety Glasses 

. The c .ompa~y will provide prescription safety glasses to senior ity employees 
worktng on a Job o_r tn an area where eye protection is a Company requirement provided 
t~.e employee furnishes a .prescript ion from their O'Nn doctor or optometrist. The Company 
lAtll replace such glasses 1f damaged by a cause attributable to the employment or if the 
employee p~esents ~ nevi and different prescription from tl=leir doctor or optometris t. Tl=le 
Company will establish the standards and specificat ions for the frames and lenses and ••iill 
select tl=le manufacturing source . TI 



The parties agree that a 100% Eye Safety Program is desirable in certain PDCs and areas 
and the Union 'Nill support such programs where they are ·.~.iarranted for safety reasons. 
Therefore, the PDC's Health and Safety Representative 'Nill develop and recommend a 
mutually agreeable eye protection program. 

(b) Hands Out of Point of Operation 

The ultimate objective of the Company is to eliminate through engin_eer~ng and 
process development the need for operators to expose their_ hands to t~e dies m a power 
press or similar equipment. Where the need continues to e:x1st, ap~ropnat~ safeguards are 
employed, such as hand tools, brake mo~itors, safety blocks, sensmg de\'ICes, lock out 
procedures , mechanical interlocks, guarding , and dual controls. 

(c) Refusal of Hazardous Work 

A worker who has a reasonable belief that their work assignme~t _may re.~ult in 
serious physical injury , including illness, ~ay i~med!ately notify sup~~1s1on. Fa1hng 
resolution, the issue may be discussed with their Urnon Representative . 

Should technical consultation be necessary , the local Health and Safety_ 
Representatives 11.iill be notified to respond in line •..vith this Letter of Un?erst~nd1ng on 
Health and Safety. Upon joint recommendation, the machine or operation will be taken out 
of service to perform any and all corrective action. 

Failing resolution of the matter, it may be taken up in accordance with Section (23) of the 
Grievance Procedure . 

(d) Use of CameraNideo Camera 

The Local Committee at all locations shall have equal access to a came~a.~lideo 
camera. The Health and Safety Representative will be perf!litte_d its use as an _aid IA 

conducting joint investigations and inspections 'Nhere special circumstances d1cta~e the 
need such as where photographs/video tapes are necessary to adequately explain or 
desc;ibe serious safety or health problems to responsi?le PDC management. The Health 
a.Ad Safety Representative may also use the camera/v1d~o cam~ra to pho~ograph health 
and safety items that arc being jointly referred to the National Jomt Committee on Health 
and Safety. 

Upon request , the Union Health and Safety Representative •.viii be pro_vided •1t1ith 
copies of photographs/video tapes •.vhich relate to Health and Safety matters 1n the depot. 
Such photographs/ video tapes shall remain the property of the Company and shal! be for 
the internal use of the Local Health and Safety Representative and the National Joint 
Committee only , and shall not be reproduced, published or distributed. 

International Union Representatives responding to properly submitted r~q~est for 
H&S assistance, may use cameras and/or video cameras under the sa~e re~tnct1ons as 
the LJHSC, upon approval of a "General Use PhotoNideo Camera Reg1strat1on and 
Temporary Pass Request". 

(e) \f\/orking Alone 



. . It is the policy of the Company with respect to the assignment of employees to ¥.iork 
m 1solat~d areas th~t when such assignments are recognized as potentially hazardous 
app~op~1ate precautions are taken. Such precautions include providing air sampling and 
vent1lat1~n wh~n necessary , necessary protective equipment , a reliable communication 
syste~ , including as needed , electronic communication devices , appropriate personnel 
surve1ll~n~e arrangeme~ts and , as required , adequate support personnel. Employees shall 
be proh1b1ted fr~m workm~ alone w~en troubleshooting live electrical systems 600 volts or 
greater. Emploirees handhn~ poten~1ally hazardous materials for non routine activities may 
co~sult the' LJHSC for .specific requirements. This 'Nill not change or restrict any mutually 
sat1sfact0Py local practice. Problems with any of the above items, which cannot be easily 
res?l~.ied, _shall .~e referred to the PDC's Health & Safety Representative and PDC Man 
for Joint d1spos1t1on. ager 

(f) Energy Lockout/Energy Control Program 

It is reco~nized by both parties that an effective energy lockout/energy control 
progran:, a~. required by the Comp.a~y's mandatory safety Manufacturing Technical 
lnst~uct1on Proced~~e for N~utral1z1ng and Locking Out Energy Sources for MachineA' 
Equ1~ment a~d Fa~1hty Services" can only be implemented at the local level. In order to 
remain effective , this program must be reviewed and reemphasized. 

,., . In that con~ext, 'Nit~in ninety (90) days following-ratification of the ,A.9reement, the 
.. ntten prowam 1.v1II be reviewed by the PDC management along with the Health & Safety 
Repres_entat1ve and ~he PDC Shop C~mmitte~ to assure compliance with government 
r~gulat,o~s and apphc~ble Corporate mstruet1ons. This program shall then be reviC\Ned and 
s1gne~ by the Co Ch.airs of t~e Local World Class Participation Council (L\NCPC), and 
subm1tt~d to the National .Joint Committee on Health and Safety (N.JC). A joint eRergy 
lockouttenergy co.ntrol program review team shall be established , utilizing exiting 
resources, comprised of one member from Corporate Safety and one member from the 
NT~· ~ealth an? Sa~y Depart_ment. The joint team shall revie'N the programs' minor 
ser\,1cmg task lists , .vhere applicable , for standardization and compliance with the 
Com~any's lockout policy . This is to ensure that each Parts Distribution C~nter has an 
~~c~1v: energy lock~ut/ energy control program . Each employee entering a work area in 
.r 1c .t at employee 1s exposed to unexpected hazardous energy is responsible for 
following the PDC's Lockout/Energy Control Program and is required to control for all 
'=H=lexpected hazardous energy to 1Nhich that employee is exposed. 

(g) Resource Materials 

. The Company will provide access to the Health and Safe~, Representatii<e the 

(h) Preventive Maintenance 



'A'ithin t>.vo (2) weeks of the effective date of.th~ ne'.I' Collective ~argaining 
Agreement , the Company will prepare a Letter for.d1stnb~tion to all locations ~~~t stresses 
the need and importance of established preventative maintenance pr?wams .-1th regard to 
safety related legally required regulatory , code , and standar~s for fa~1hty equ1pm~nt 
including ventilation systems . An updated written prowam will be rev~ewed and signed by 
the co Chairs of the LV\lCPC. The signed program will then be s~b~1tted to the (N~C) for 
review . Skilled trades personnel 'Nhose jobs include \Vork on vent1lat1.on sys~ems will be 
instructed in preventive maintenance of ventilati .on syste.ms. Preventive Maintenance for 
process ventilation systems at PDC locations. 'Niii be re_v,ewed annuall~ by the LJHSC and 
Corporate Industrial Hygiene at a VVeekly Incident Rev1e1N Board Meeting . 

(i) Industrial Hygiene Services 

The Company is committed to improving the services provided by its industrial 
hygiene staff . This will include the regular monitoring of employee expos.ur~s to regulated 
and/or hazardous workplace air contaminants and measurement of vent1lat1on system 
functioning at operations 'Nith a potential of hazardous exposures . 

Management , in conjunction with the Local Health and Safeo/ Representative , ~ill 
at-each facility , develop and implement an air sampling plan_ unless 1t ~as been determ1~ed 
by the UHSC and Corporate Industrial Hygiene that a plan 1s not required . The LJHSC in 

conjunction 'Nith Corporate Industrial Hygiene will determine the need for the pl~~":o 
include measurements for both routine and intermittent exposures . The PDC U,: .. Health 
and Safety Representative will have the right to a?comp~ny th~ Chrysler ln.dustnal 
~enist who performs the sampling . Reports of 1ndustnal hygiene and noise . 
measurement surveys will be provided to the Local Health and Safety Representative. 

G) Emergency Response 

Each facility shall have an emergency response plan that addresses the facilitys 
response to health and safety emergencies. In conjunction wit~ the em~rgency pl.an, where 
appropriate , emergency response training and associated . ~qu1pment will be provided .. 
During the first and third year of this Agreement, each facility shall. perform an appropriate 
evacuation exercise on each shift where •.vorkers are present. ~unng the second an~ fourth 
years of this Agreement , each facility shall perform an appropriate take shelter exercise on 
each shift when workers are present. 

(k) Powered Industrial Vehicles 

During these negotiations , the parties dis~ussed at length b~tter •,e,<orkp~ace d~~ign 
and pedestrian safety. The parties agreed to continue current practices rega.rding ponered 
industrial vehicles (PIV). Additionally , within twelve (12) months of the e:ffect1v~ d~te of the 
new Collective Bargaining Agreement , the NJC will revie1N the C~n:1pany's Guidelines for 
Pedestrian Safety and explore new methods that would improve Jointly develop~d 
programs in these areas . Further . the Company agrees to investi.g~~. the effectiveness and 
feasibility of ne·lt' P IV equipment designed to improve operator v1s1b1l1ty. 

VIL Grievances arising under these provisions shall not be in the jurisdiction of the 
Appeal Board . 



. restrict any employee's rights under Section 
VIII. Nothing herein shall be ~onst:ued to amended by the Labor Management Act , 1947. 
502 of the National Labor Relations •• ct, as . . 

. . arties discussed the comprehensive ergonomics 
IX Dming these negot1at1ons, the p h. h had been agreed to by the 

. . p D. t ·eution Centers w IC . . d 
program covering thearts1s n~ d that to facilitate proper control , trainmg an 
Company and the UNA' . Th.e parties ag:e.~arious phases of the jointly developed 
communication of ergo~om1c fac~ors, th v I , es at all UA'A' represented Parts 

· am "'Ill be applied to emp oye · · f th NTC ergonomics progr vr: e that the cmrent compos1t1on oe 
Distrieution Centers. The p~rt1es agre onomic curriculum to allow UAVV Ergo . 
Certification Program C?~tains adequate:~~e functions necessary to facilitate ergonomic 
Analysts and other part1c1pants t?. ~erfor . . he er anomic focus of the current N.TG 
improvement activities ~tour fac1l1t1esd l~,i~:~~t~o~,c~rporition of existing AME ergonomic 
Certification Program v.1111 b.e enhancef ~· th LJMM President's Health and Safety 

m1c courses rom e ' 'n 
courses. Furth.er, ergo~~ ..,· h th NTC and Corporate Health and Safety. Department will be rev1ei..\ed wit e 

(a) Local Ergonomics Committees . 

. E onomics Committee (LEG) with the 
Each facility .has estabhsh~d a.~o~al o:~duce injuries and illnesses t~rough the 

objecti·,e of introducing and e~plon~g ~v~ys Lpon request , the NJC shall assist the 
application of soun? ergo~om,cs p~1~c1p e:~per allocations of resources. The L~cal Health 
Ergonomics Committees in d~term1n1ng p h . arsons of the Local Ergonomics 
and Safety represen~ativ~s >.viii serve a~ ~o ~J~r:irective. In the event Corporate. H.ealth . . 
Committees as specified in the approp~,a e I 8 f t ,, Ergonomic remediation specialists v1s1t 
afld Safety representatives andl?r .Region: ~:i ~~ordiRate-thsiF-a~ss witR-t-Rs bocal 
a facility to werk on an er§onom1c issue , t 9,'-\. 
co Chairpersons . 

. . . . ma , have on employees and the .costs 
Due to the effect that ergonon:11c IRJUnesll b:rati"e ly conceived an innovative 

• c ensatton we co a v · d 
associated with Workersomp : '1 ~: hip bet\•'een \Morkers' Compensatmn an . th IAterre a IOAS .v n 
approach to1.vards addressing~: ~ C t s h.ccordingly 'A'S agreed to the ergonomic injuries in our Parts D1stnbut1on en er . n ' 

lellewiag : . . ,.,· 1 g II ,.,eQ lime 
1. The PDC's Health & Saf~tyf Re~.rese:~a~,~~::::ti~ ';~du:i:g 0~iorkers' 

away from their job to perform ergonomic unc ions 
Compensation costs. . 

2 This individual shall be allowed to function in these activities up to sixteen 
(16) hou;s per week for PDC operations. . 

. .d ntifl' "regular" ergonomic fixes 
3. This individu~I s~all b~ res~o:hsib~e6~ ~~ job~ re;uiring remediation per the each month that meet the cntena defined in . e 

sshe<l"le Oelow. . . . .,,. lime aaalysl . 
Six(6) per mon th PDC operations and fac1ht1es .vtth a part 

.bl t erform all ergonomic risk 
4. This individual shall be .respons1 e? ~ Credited fixes will be those that 

. d "' .th the credited ergonomic xcs . 
assessments associate .. I d post ergonomic risk assessmeAt. ha>'e both a complete pre an v , f 

l~ '·\5 

t~ Cl\. ___,ff~ q /( If{ t5 



§ . Bi weekly, this individblal shall provide to the LEG a list of the ergonomic first 
aids and recordable injblries. 

6 This individual shall be a member on the Lo?~I.Ergonomi~s Committee. The 

Local Erg.ono~i~s d~:gmt~~tt~~,~~~ c:r:ti=~=o~r!~::i~: ea:s~::~~~i~~~!
1
:~~~sa:! ~~ive IGcal J:}art1es IAC·bl-1-- --- n • · · "f Wff4...ee a;; p~rforming their intended responsibilities. A quarterly report of their act1v11es 

sblbmitted to the NJC. 

7 . This individua l's dblties are to be determined by the NJC. 

a. Tools ysed in analyzing jobs shall i~~lblde ErgoPAL to i.dentify general risk 

effectiveness and make appropriate mod1f1catlons as reqwred. 

(b) Contro l Maasblres and Skilled Trades/Po'Ner House Maintenance Personnel 

trol methbds to prevent MSD's . Ergonomic remed1at1on efforts m~y be based on the 
con . 1 ~f · b I 'sis Job analysis on skilled trades/Power 
resbllts Of a Variety O~ tools , _inc bl~IAQ JO a;a y . • d S~iectiOA of controls 'Nill COASider 
House Maintenance Jobs '.\1111 be performe1;1 as require . . 

the hicr~rehy , w~ieh giv?s prc~~ne~!~sc=i~==c~~:~ 1s~~:~~:~~==~:::~~=~fi1n:onsider personal protective equ1pmen .. em . . 
solutions 1.o.iithin a combination of feasible controls such as. 

Re design or re orient parts , tools and equipmem a. 

b. Use of mechanical devices or power tools 

c. Provide adjustable fixtures and work surfaces 

d. Job re design 

Lls interim measures pending engineering changes , or where. engineering c~ang
1
~.~ 

are limit;d in controll ing risk factors, administrative controls and fea~1ble work. pra~t1ces .viii 
· ~ b f th rgonomics committee could consider solutions or 

:':d::':~:':i"::~~~=;;,~7;o~s-:::1:i;; Gombiaalioa of feasible admiais:,"ti~ G:::i~!"Gh 
as ·ob sharin and job rotation. \Nhere element(s) are added to an ex_1s mg -or 
aa~ aa opo..'lo, wilh physiGal ,.,slriGlioas is assigaed lo that workstat,ga.~lhe tLJMSihshall 
review the results of the blpdated ErgoP~I for addit~:nal e~=~~:m~:~oa~~ a;~~odn:~on :.iith 

recommendatio~~=i~::n L:::
1
t~~g~~~m~=n~::~~r::i!ms not resolved at the ~ocal level ( 

~~i~ ~~;::.7.::ed lo the Natioaal Joiat Cemmittee for fiaal ,.,sol"tioa. Jobs ooas~e~: and ~~:() 
rr ~ I f w'll l;)e Fe"1e••1ed ey the -98--- --- ... , potential candidates for administrative con~ro prac ices ~ '· I •d_t._. ,:.j1 rrot be further ~ 

· , · 1 ,st to determine that the ongma. con I ion ~.1 , 

:~~~;~B;Z~~ ~;!1 e~blished sho"ld be e•,aluaOOd iA ligM ~; hieraffihy ~t ~~ 
ir" .,. , · .. r _ 

..> 



(c) Job Analysis and Time Lines 

believes that a facilit , · · · e:ven at a Local Ergonomics Committee 
should raise the issu~ l!i~:!:a~~:~t~::r ~ech~c:I . F?SO~FCeS fro~ the plant available , it 

::::':u~~o~~,~= ';!':! lo the Natioaal E°m:~y:e ~~;;~~;a17:a"~~~!~:~~~1:'!~;:7a1e 
Chrysler OSH gr:up and~~,~! ~~~~~ntr~ct e~ch PDC faci_hty will be jointly audited by the 
follm.ving. n. .,s er epa ment to verify the process the LEG is 

(d) Ergonomic Support Equipment 

Ergonomically designed seats and ch · . . 
control ergonomic risk factors The C~m , airs are :on~,d~red appropriate solutions to 
ergonomic sup rt . . . pany agrees t at ,twill not remove approved 

po equipment that 1s currently in yse fur er · 
agreement with the Local Ergonomics Committee~gonom1c reasons withoyt mytyal 

(e) Program Management 

The GOFnpany ·11ill continue to su13port ef I 



' mall UL1.ll\/ represented PDCs. Problems 
periodic reports of the occurrenc~ of_MS~~::al Ergo~~;;;;ics Committees may be re~rred 
arising regarding the proper fbln~1on1~~ o ropriate Company and Union representatives . 
to the NJC for review and resolblt1on Y app . 

. . the arties agreed that IA order to . 
DYring the comse of thes~ ~~g_?t1at1ons,NJC ~ .. ill design and deliver a combined 

strengthen oblr health and safety init1at1v~s. the feren~·e to disseminate information about 
annual l=lealth and Safety , and Er~onom1.cs c~:din procedyres and other health, safety, 
state of the art application,_ to review proJ:~t hare ~nformation on sblccessfbll local health, 
and ergonomic administrat1~e matters an o s 
safety and ergonomics prOJects. . d 

, training medical evalblat1on, an 
Acceptable new m~~ods ~f emp~?~eet d andimplemented by the NJC, as 

Ergonomics Committee t~a~nmg will bf~·~~~.: 
ro riate to assure eff1c1ent contra o . . . . 

app P ' . . slY<liR spesifis leGhRisal iRformaboR, will be 
Ne••1 v.<orkable ergonomic concepts , ind PDC g fl ''idea libraP< of corrective actions 

n II Ll A\A/ represente s. M VJ . . • \ ,"th distributed by the NJC to a. w. . ChP'sler Group LLC fac1l1t1es ~\1 
bl eas by "anousy · · 

taken regarding erg?nomi? PF? ~mfa~il~i~s will be maintained at the National Tra1Amg documentation for d1ssem1nat1on o ~ 

GeAleF. t d t maay 
. mic activities are being conduere a : 

The parties recognized that ~rgooo . mmittees established during the .. · · luding ergonomics co . r 
ChP<sler Group LLC fac11tt1es, me~ h rties to reduce any cmrently ex1s ing 

;;ioYs a reomeats . It is aot the IAleAt oft e pa e the filiag of a Health & Safety 
::;Rs iA e~oaomiss. This prosedYre shall ~ot pre;~~dpaRies a,9 hopel<al that by providiag 
Grievance at Step 1 of the ~ne:<ance Proce ure. le injuP' rates, quality and costs will be 
these resources positive ga1As in employee mora , , 
reali2:ed. 

(f) Standing Support Solutions . . 

. LI.\/\/ fits intent to replace traditional matt1Ag with a 
The Company IAformed the Ll .... o . . r l:JLl.l/\/ represented plants. The use 

· ort solut1on IA OU nn . , safer alternative v.<ood compos1t~ supp,· 1 , to locations >Nhere not techmcall~ 
of wood composite support solutions_ v.111 n;~:~i~ns from traditional to alternative support 
feasible such as spray booth op~rat1ons. t" able as matting is removed. The Local 
solution~ will be completed as swiftly as praf l~orporate Health and Safety and the LlAW 

~ nresolued concerns o . 
Parties may re~r any u ~ t Representatives for resolution. Ghe•slo, Health aad Safety DepaRmoA I 

' . . . ·,. h·a iA OY< agreemeats , book lets, maay_a s, 
X. In our Health and Safety 1n1t1at1.e, no~ ' ; ·mpose upon the International Urnon, 

aAS joiAI pregFaA'lS is iAleA6e6 "~ :~u:0:~e~e!t':.ti:~. aad Uaioa Gflisials, employe:iJ: °' 
Local Unions , Union Health_an.?. a . Health and Safety of Chrysler Group 
agents , a legal or financial hab1hty -~r ~1the~~ti;bilities diseases or related los~es incurred 
employees or for work connected IAJUrte~t is bsidiari~s or by third parties while on the by employees of Chrysler Group LLC or I s su 
property of Chrysler Group LLG. 

Dated and signed at Auburn Hills , Michigan this October 12, 2011. 

Very truly yours , 
CHRYSLER GROUP LLC 

\~· \> 
~ C\ ~°t /['ti(';, 



By A. A. Iacobelli 

Accepted and Approved: 

IGN LJA\/1/ INTERNATIGNAL UN ,nvv 

By General Holiefield 

. .. 
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Employment Selection Guidelines 

International Union, UAW 

PM & PI LMA 

October 7, 2011 September xx. 2015 

PM&P 
UNPUBLISHED LEITER 

Employment Selection Guidelines 
UP-34 

Attention: Mr. General HoliefieldNorwood H. Jewell 

Dear Sirs: 

During the 2011negotiations 2015 national bargaining. the Union raised expressed 
concern s over the processing of its- referrals for hourly employment consideration. 

During discussions over this issue, both the Union and the Company acknowledged and 
expressed a continued commitment to comply with the requirements of the National Labor 
Relations Act, as amended , and all applicable federal and state laws.:., aAd Chrysler Group 
LLC's The parties also recognized FCA US LLC's unilateral right to determine its pre­
employment selection criteria and guidelines . 

Consistent with the above mentioned requirements , the Company assured the Union that it 
will continue to advise the International UAW and any appropriate UAW Local at such time 
as on-line applications are being accepted for employment consideration. 

Additionally. the Company has agreed to continue the internal referral process as initiated 
in 2014 and discuss such modifications with the International UAW as may be desired and 
appropriate. These referral process enhancements may include re-soliciting referrals from 
both the hourly and salaried bargaining unit employees. This agreement shall supersede 
any Loca!-fogreements related to a referral process. 

~ I' ,s d~ 

' \\ o.$ (ii~(\ I~ 
(l/\1( ·u 

Very truly yours , 

CHRYSLER GROUP bbCFCA US LLC 

~ q/,~11( 

KN qJi~tc;-



Accepted an d Approved : 

TIONAL UNION , UAW 
INTERNA ood H. Jewell 

I HoliefieldN~o~rw~:!:!...:..:.......;_._ By Genera 

belliGlenn Shagena By A. A. laco 



PM & PI LMA 

Sou rcing Administratio n 

International Union , UAW 

Oeteber 5, 2011 September xx, 2015 

PM&P 
UNPUBLISHED LEIT ER 

Sourcing Administration 
UP-52 

Attention : Mr. GaRei:al HoliefieldMr . Norwood H. Jewell 

Dear Sir: 

During these negotiations, the parties discussed at great length the necessity for revising 
and reaffirm ing the administration of the Memorandum of Understanding - Sourcing . The parties 
recognized that a revised and updated process. including clearly defined Job Security , Operational 
Effectiveness and Sourcing Committee (JSOES) responsibilities . is essentia l to the proper 
administration of the Memorand um 

Therefore. in an effort to address these concerns , the parties have agreed to ftHtAef 
continue to investigate the evolving vehicle development process to ensure the proper 
administration of the entire sourcing process : as well as the Stamping. Assembly and Powertrajn 
notification process and revise U he Sourcing Administrat ion manual wm be reyjsed 
according ly Updates wi ll be deye!oped wjth the molt:1de involvement of the UAW Leadership . 
including the Salaried Bargaining Unit and Sourcing Representat ives throughout the manual 
development process . 

It is also agreed that concerns relative to proper administration may be raised by either 
party for discussion Modifications may be made by mutual agreement between the parties during 
the term of the Agreement , as tl=lon ouffOnt circumstances require . lmplemontatien of Discussion 
and implementation relative to the revised administration process will be undertaken as quickly as 
pract icable following the ratification of the 201:i.§ Agreement. 

Very truly yours, 
CMRYSLER GROUP LLCFCA US LLC 

8y: A. A tacabelliGlenn Shagena 
Accepted and Approved : -~. , /'} "'<• r-,Ji. .. .a. q/ ,\ 1£' 
INTERNATIONA L UNION, UAW "-tJ2't£U1(__ . vnv 

By: General MeliefieldNorwood H. JewJ/ '
0
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FCA 
f I I\ '"1, ll ( 

PM & PI LMA 

UBR's in Closed Labor Market Areas 

International Union, UAW 

Attention: Mr. General HoliefleldMr . Norwood H. Jewell 

Dear Sirs: 

October J , 2011 September xx, 2015 

PM&P 
UNPUBLISHED LETIER 

UBR's in Closed Labor Market Areas 
UP-93 

During these negotiations , there have been numerous discussions between the parties relative to the 
unusual burden placed upon the International Benefits Staff by the need to provide an acceptable level of 
service to retirees from locations which were closed leading up to or during the 2009 bankruptcy 
proceedings . This has beeR was of particular concern in Huntsville (AL), Kenosha (WI), St. Louis (MO) , 
Newark (DE) and Twinsburg (OH), all Labor Market Areas which are effect ively no longer viable and without 
other Union Benefit Representative (UBR) support . Subsequently , the Syracuse {NY) Labor Market Area 
{LMA) was similarly impacted when the New Process Gear location was discontinued by Magna. 

Recognizing this a.-remains a legitimate concern, the parties have agreed to continue to maintain five (5) 
retirees as UBRs. one in Huntsville, Kenosha, St. Louis, Newark and Twinsburg . respectively, replace tl=le six 
(S) remaiAiAg active tram;ition team members at tl:lese locatioAs witl:l five (5} UaRs , one in each of tl:le 
locatioAs refes:eAced above . at Company expense . These positions will be selected ~ by the Vice 
President and Director of the Chrysler Department , UAW . A similar but separate agreement was made to 
service the Syracuse area by compensating the selected individual through the UAW-Chrysler National 
Training Center . 

It is expected that tl:li& will be accomplished as expeditiously as possible after ratiflcatioA by utiliiing..a 
combiAatioA of retired per&oAA&I who wo1.1ld i:eceive These retiree UBRs and one NTC-paid individual will 
continue to receive wages only (40 hours per week maximum with no holidays ), er , iA sit1:1alieRs wt:lere an 
iAcumbent traAsitioA UaR is AOt c1.1rreAUy retirem&At eligible , by remaiAiAQ oA the active payroll on a full time 
basis 1.mtil suct:I time as they becQme eligible to i:etire at tt:leir optioA, These fi>ie ua~s will be and are 
assigned to work out of the Region or Local offices ._ aR4They wi ll be provided access to ~ systems or 
information normally provided to other UBRs sufficient to allow them to perform their necessary functions. If 
such systems are not available from a Region or Local office , alternative methods wil l be investigated for 
feasibil ity. 

1/\,litl:l tl:tis 1.1AderstaAdiA9, tt:le transition ~ams rei:naiAiAQ iA St. Loui&, l<eAosha, ;;ind TwiAsb1.1i:g will be \ ( 
eMmiRated, ••• it is .. peeled that those membeRI nav;Rg p,e,iausiy aeeeptee a Spesiai p~.,., olfeRRg will ~~ 1 

1 lb 31, I/ ~ q/' \1 
1'7 ~i ,.,~ ,)-~*-\ 



retire no later tl:ian tl:le end of tl:l& month following tl:le &ffec:tive date of tl:li Agreement Those tr:ani;ition team 
FReFReeFs Aot eligiele to FetiFe will so plaoeEI aeeoreiAg to tAe applieaele terFRs of tRe AgFOeFRent. 

This understanding will expire with the expiration of the 201:i.§ National Agreement unless otherwise 
specifically extended by mutual agreement. An NTC per diem contract will be offered to the individual 
servicing Syracuse for the same period to expire with the 2015 Agreement 

Very truly yours, 
CHRYSLsR GROUP LLCFCA US LLC 

By: A, A. lac:obelli Glenn Shagena 
Accepted and Approved: 
INTERNATIONAL UNION, UAW 

By: GeneFal MoliefielEINorwood H. Jewell 
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FCA 
l I,. · 

PM & PI LMA 

Commitment to Quality & Productivity 

International Union . UAW 

Attention : Mr. GeneFal HoliefieldNorwood H. Jewell 

Dear Sir: 

October 7, 2011 September xx, 2015 

Parts 
UNPUBLISHED LETTER 

Commitment to Quality & Productivity 
PUP-04 

During the course of the 2014§. Negotiations. the parties discussed t11e significant challenges that 
Mopar faces from both internal and externa l forces and that Mopar is increasingly being challenged 
to substantially improve the cost structure and enhance service quality and productivity . 

In recognition of the importance of Mopar's Quality and Productivity Policy (having the right part 
or product at the right place. at the right time ), the parties agreed that the Joint Leadership must 
provide a means to conduct qua lity and productivity awareness reviews of individual employee 
performance . 

To effectively help in the recognition of good performance and identification of improvement 
opportunities , a standardized review process has been developed utilizing WCL methodology and 
tools. This Quality I Performance Recognition Process will help each PDC's Joint Leadership team 
manage the Quality and Performance components at our PDCs . 

A 91:1ide for administering the Joint Q1:1ality J PerferFRance Awareness Database can be fo1:1nd 
wiUiin the D View System . A recognition process and corrective action will be imp lemented to 
support employee accountabi lity and continuous improvement at all of our PDCs utilizing WCL 
methodology and tools . 

It is critical that all Mopar locations fully utilize this process to ensure Mopar's quality of 
shipments and productivity are at Industry Benchmark Levels. Regbllar and consistent feedback , 
impro11ement action plan , root cause analysis when reqblired, accountability and recognition of good 
performance are essential. The Com an affirms that war house mana ement s stems are not to 



be used solely as the basis for disciplinary action . 

Any adm inistrative or implementation issues may be forwarded to the World Class 
Logistics Steering Committee for resolution . 

Very tru ly yours, 
CHRYSLER GFOl:lP LLC FCA US LLC 

By A.A Iacobelli Glenn Shagena 
Accepted and Approved : 
INTERNATIONAL UNION , UAW 

By General Holiefi&ld Norwood H. Jewell 

3~1 
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PM & PI LMA 

Twinsburg Stamping Closed Plant Seniority 

International Union. UAW 

Attention. Mr. Norwood H. Jewell 

Dear Sir: 

September xx. 2015 

UNPUBLISHED LETIER 
Twinsburg Stamping Closed Plant Seniority 

NEW UP-xx 

During these negotiations . the parties discussed former Twinsburg Stamping Plant (TSP) 
employees placed at other locations who have not been granted their TSP closed plant seniority . 
The parties agree to continue to address these employees in accordance with the 2010 Twinsburg 
Stamping Closure Agreement and Memorandum of Understanding - Plant Closing (MOU-4} 
provisions in place at the time of closure . 

There are twenty-two (22) non-skilled employees at the Cleveland Parts Distribution Center (PDC) 
who are awaiting attritions to facilitate the granting of their TSP closed plant seniority . As attritions 
occur at Cleveland PDC. these employees will continue to be afforded their TSP closed plant 
seniority . 

Additionally , there are three {3) skilled trades employees placed in another skilled trades 
classification (J-1} at a new location . These employees must work three (3} years on the new trade 
to have exercisable seniority . Upon completion of their J-1 time in the current trade. these 
employees will be granted their Twinsburg Stamping Skilled Trades Seniority Date . 

Very truly yours , 

FCA US LLC 
By: Glenn Shagena 

Accepted and Approved . 

INTERNATIONAL UNION, UAW 
By Norwood H. Jewell -~ -<~-

it.,. - - - • 
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Attachment 

The names and seniority dates of the twenty-two (22) Non-Skilled employees and three (3} Skilled 
Trades employees are listed below. 
22 Non-skilled at Cleveland PDC 

Name TSP Seniority Date 
Gracyele Thomas 7/25/1986 
Thomas Vedouras 6/15/1987 
Janet Hearn 6/15/1987 
Michael Gills 6/15/1987 
Timothy Gilbow 11/7/1987 
William Kean Jr 11/7/1987 
Jonathon Rawdon 11 /7/1987 
Lynn Brodzinski 1/5/1988 
Barbara Lawless 11/29/1993 
Janice Mosley 11/29/1993 
Jeff Sapp 11/29/1993 
Jeff Bane 12/20/1993 
Shelby Nicholson 3/13/1995 
Charv Brantley 3/13/1995 
Earl Dejournett 4/3/1995 
Bernard Boyer 4/24/1995 
Steven Oliver 8/7/1995 
George Bedenik Jr 11/29/1999 
Jeanette Slone 1/24/2000 
Zurka Dixon 3/20/2000 
William Tennis 3/20/2000 
Kenneth Henderson Sr 4/15/2000 

3 Skilled Trades 

Name TSP Seniority Date 
Rafael Lopez 7/12/1985 
Vincent DeMarco 9/4/1990 
Brian King 3/27/1995 

Current Location 
Jefferson North Assembly Plant 
Jefferson North Assembly Plant 
Trenton Engine Complex 

kN vt/t<;/,t; 
fJe-1/1r/tr 



FCA 
PM & P /LMA 

MOU Relative to M-8 - Reinstatement Understanding 

September xx. 2015 

PM&P 
UNPUBLISHED LETTER 

MOU - Relative to M-8 - Reinstatement Understanding 
New UP-xx 

Internationa l Union, UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sirs: 

The Company and the Union have discussed at length our shared desire that all employees 
report to work each day in a timely fashion as scheduled . To that end the parties have negotiated , 
in the Memorandum of Understanding-8 Absenteeism. a fair attendance procedure to address 
employees who abuse the procedure and miss work excessively . Actions taken under our 
negotiated attendance procedure are designed to administer fair, consistent . and progressive 
action to correct poor attendance. To provide employees that have been discharged in the 
attendance procedure a final opportunity to be considered for reinstatement the parties have 
agreed that the attendance review board, may in certain instances. agree to reinstate former 
employees in accordance with their overall work record and seniority obtained at the time of the 
discharge . Such employees would be given consideration according to the below chart . 

Minimum time off prior to reinstatement consideration : 
20 or more years : 3 months 
15 but < 20 years : 6 months 
5 but < 15 years : 9 months 
2 but < 5 years : 12 months 
O but < 2 years : No Reinstatement 

Very truly yours . 
FCA US LLC 
By: Glenn Shagena 

Accepted and Approved: 

International Union. UAW 
By: Norwood H. Jewe ll 



PM & PI LMA 

Understanding Re: 4X10 Alternative Work Schedules 

International Union, UAW 

September xx, 2015 
PM&P 

UNPUBLISHED LETTER 
Understanding Re: 4X 1 O Alternative Work Schedule 

New UP-xx 

Attention : Mr. Norwood H. Jewell 

Dear Sirs : 

During the 2015 Negotiations , the Union expressed concern specific to the 4x10 
Alternative Work Schedule and the requ irement that employees work multiple consecutive 
Fridays. 

To address this concern , the Company may require employees to work Fridays; 
provided, however. that an employee who has worked two (2) or more consecutive Fridays 
may decline to work the following (third) Friday if (a) the employee so notifies his 
supervisor, on a form to be provided by the Company. before the end of the shift on Ci) the 
preceding Monday or (ii} any later day of the week on which the plant notifies him that he 
is required to work on the Friday and (b) the employee has not been absent on any day in 
the week preceding such Friday . 

Very Truly Yours , 
FCAUS LLC 
By Glenn Shagena 

Accepted and Approved : 

UJ{l~ 

-11191-1~1< 
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A 
PM & PI LMA 

Understanding Relative to Job Offer Out of Labor Market Ar ea Placement 

September xx, 2015 

PM&P --
UNPUBLISHED LETTER 

Understanding Relative to Job Offer Out of Labor Market Area Placement 
New UP-xx 

International Union, UAW 

Attent ion: Norwood H. Jewell 

Dear Sirs : 

During the discussions surrounding those product actions identified in new Side Letter - U.S. 
Investment. a concern was raised relative to the total number of positions which may not be 
retained in several labor Market Areas during the term of the Agreement Irrespective of the Job 
Offer to Out of Labor Market Area process as identified in Letter 247 - Placement and Workforce 
Utilization , the parties agree on a non-precedent setting basis , that hourly employees displaced 
during these loading actions will not be forced outside of the Labor Market Area; however, the 
parties further agree that they will work together on creative solutions in the short and long term to 
place these individuals in work opportunities including the displacement of temporarv employees or 
voluntary out of labor market elections or such other actions as may be identified and agreed to by 
the national parties . 

Very truly yours, 

FCA US LLC 
By: Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By: Norwood H. Jewe ll 

11 



FCA 

Hourly Special Progr ams 

International Union, UAW 

Attention. Mr. Norwood H. JeweU 

Dear Sirs: 

PM & PI LMA 

September xx. 2015 

PM&P 
UNPUBLISHED LETTER 
Hourly Special Programs 

New UP-xx 

The parties have had numerous discussions relative to the desire of long service hourly 
employees to be considered for an Incentive Program for Retirement (IPR). The partjes agree that 
it may be mutually beneficial to develop such a special program for certain targeted locations 
provided. however, that operations are protected and fully qualified replacements can be identified. 
hired. transferred, and trained if necessary. The parties will discuss the feasjbility of such 
offerings in the first and third year of the Agreement. 

An Incentive Program for Retirement (IPR) cash lump sum of $25K will be offered to those 
hired prior to October 29, 2007 who are eligible to retire at employee option at the time of any 
offering at the location(s) selected and identified group{s), The number of acceptances granted will 
depend upon operating requirements and the Company's ability to identify, hire. transfer, and/or 
train individuals in the respective labor markets. Both acceptances and retirement dates will be 
determined solely by the Company after discussion with the Union. It is recognized and agreed 
that it is of paramount importance to maintain operational efficiency and quality in discussing any 
such offerings . 

Issues relating to the planning. implementation and administration of this understanding will be 
promptly addressed by the national parties . 

Very truly yours, 
FCAUS LLC 
By: Glenn Shagena 

Accepted and Approved: 

INTERNATIONAL UNION. UAW 
By: Norwood H. Jewell 

11 



PM & PI LMA 

Understanding on Marysville Axle Plant Traditio nal Employees 

September xx, 2015 

International Union. UAW 

Attention . Mr. Norwood H. Jewell 

Dear Sirs. 

PM&P 
UNPUBLISHED LETTER 

Understanding on Marysville Axle Plant Traditional Employees 
New UP-xx 

The parties have had numerous discussions relative to the problems surrounding the 
complicated relationship between the Union. Company, and ZF at the Marysville Axle Plant (MAP} 
as well as the transfer of operations from the former Detroit Axle Plant to the Marysville facility 
During 2015 bargaining, the parties agreed to restructure the long~term wage potential for those 
working at the axle plant which raised additional concerns for Traditional employees who had 
reached the top of progression . Additionally. individuals who worked at Detroit Axle but who, for a 
variety of reasons, are not currently employed at Marysville, had been placed with date of entry 
seniority at their new location . 

In order to begin to address these concerns, the parties agreed that an incent,vized retirement 
option along with a canvass to determine interes t in being placed in another FCA US LLC facility in 
the Detroit Labor Market will be developed and offered to Traditional production and skilled trades 
employees at MAP . Further. those placed by this canvass would be afforded their Marysville Axle 
Plant seniority at their new location. Those former Detroit Axle employees who were placed in 
other facilities and retain seniority rights to Marysville Axle will be afforded their Home Plant 
seniority as they are identified and reviewed . Placements of those electing to transfer from MAP 
under this canvass will be placed as expeditiously as possible following the canvass period while 
protecting the quality and efficiency of both FCA and ZF operations . 

Toward this end. the parties will meet as quickly as possible after ratification to finalize the 
options. canvass documents and related timing . ,r 
These options will include : ~ 1{1111 

//if) /c• l-/f 1Vl 



Retirement Eligible Employees : 

• An Incentive Program for Retirement (IPR) cash lump sum of $25K offered to those FCA US 
LLC employees hired prior to October 29, 2007 who are eligible to retire at employee option 
by December 31, 2015. 

Non-retirement Eligible Employees: 

• A canvass for those FCA US LLC not retirement eligible at MAP will be conducted to 
determine interest jn other FCA US LLC facilities . 

• Individuals electing to transfer will be placed with their closed plant seniority under the 
provisions of MOU - 4 Plant Closings. 

• It is intended that such transfers will be accomplished no later than March 311 2016; however. 
it is recognized that it is in both parties' interests to ensure both the uninterrupted production 
and quality of axles to FCA facilities and the separation/transfer date must be adjusted 
accordingly or as placement opportunities are identified. 

Issues relating to the planning, implementatio n, and administration of this understanding will 
be promptly addressed by the national parties . 

Very truly yours, 
FCA US LLC 
By: Glenn Shagena 

Accepted and Approved . 

INTERNATIONAL UNION, UAW 
By Norwood H. Jewell 

7 



FCA 
' (. .r.• 

Supplier Relations Commitment 

International Union, UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sirs: 

PM & P /LMA 

September xx, 2015 

PM&P 
UNPUBLISHED LETTER 

Supplier Relations Commitment 
New UP-xx 

During the course of the 2015 negotiations. the parties discussed sourcing opportunities for 
UAW represented suppliers that provide commodities to FCA US LLC (FCA). The discussions 
centered around the performance of all suppliers, but particularly UAW represented suppliers with a 
focus on quality and warranty . Through these discussions, the parties recognize that performance 
metrics, specifically quality and warranty, are the driving factors in selecting suppliers . To further 
expand the partnership with the UAW in providing opportunities for UAW represented suppliers it is 
critical to continuously drive quality and warranty improvements of UAW suppliers . The Company 
reaffirms its commitment to the Supplier Relations and Collaboration letter . dated September xx. 
2011. 

The Supplier Relations Collaboration creates a holistic framework for FCA and the UAW 
pertaining to FCA UAW suppliers, which enables the UAW to align with suppliers on common FCA 
supplier objectives. The Collaboration proactively engages the UAW and FCA on supplier related 
issues through information sharing and communication. Our commitment is to foster a culture of 
collaboration between Purchasing. the UAW. and suppliers which drives accountability and results . 
The Supplier Relations Collaboration enables the UAW to continue to focus on strategic partnership 
initiatives. These initiatives include, but are not limited to the following : 

• Identify and resolve supplier capacity constraints to improve throughput and facilitate future ~ tJ 
growth opportunities. 

• Prompt notification to the UAW of suppliers on source hold. r ~ 
• Develop corrective actions for low performing suppliers through a collaborative partnership . \~'::11 

'?/ !1£; Cl-I Fl 5 .3 7r,_ #a:?~ 
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Additionally . in the Quarterly Supplier Relations meetings the Union and Management will 
review and discuss these initiatives. Furthermore . the UAW can present their recommended 
actions for improvements in developing "Best" supplier performance . 

In order for the UAW to build a stronger relationship with Purchasing , the Company is 
committed to proactively engage the UAW to participate in: 

• Top level Executive supplier visits with the Head of Purchasing to recognize exceptional 
supp liers and suppliers with performance issues . 

• Joint supplier visits with distressed suppliers who are at risk of not being eligible for new 
business . Management and the UAW will support and give input in the development of 
corrective actions focused on capacity and performance concerns . 

• WCM Lite opportunities to maximize supplier quality and efficiency . 

The Company is committed to expanding the partnership with the UAW in driving continuous 
improvement within our supply base. by provid ing methods and practices that lead to World Class 
Quality . 

Accepted and Approved : 

INTERNATIONAL UNION . UAW 
By: Norwood H. Jewell 

Very truly yours . 
FCA US LLC 

By: Glenn Shagena 



PM & PI LMA 

Promotional Opportunity for Wage Groups 

International Union. UAW 

Attention Mr Norwood H. Jewell 

Dear Sirs 

September xx, 2015 

PM&P 
UNPUBLISHED LETTER 

Promotional Opportunity for Wage Groups 
New UP-xx 

During the 2015 negot1at1ons, the parties discussed at length the importance of a career path with 
advancement opportunities for non-skilled employees in conjunction with the establishment of wage 
groups. The career path will provide opportunities tor non-skilled seniority employees to transfer to 
higher wage groups and for temporary employees to become full-time employees within their 
current Labor Market Area. Out of Labor Market requests for transfer will follow the process as 
outlined below, and are not eligible for relocation 

The parties will establish an application process for non-skilled seniority employees to express their 
interest in transfernng to a higher wage group. Non-skilled seniority employees who have been a 
seniority employee in their current location for at least one (1) year may make an application to be 
considered for advancement opportunity . This process is not for an employee to request transfer to 
a different location within the same wage group 

Temporary employees who wish to become a full-time employee may be afforded the opportunity to 
transfer to full-time openings at their current locat ion. Indefinitely laid-off senionty employees will 
be placed first to available openings in the Labor Market Area. Absent indefinitely laid-off senjority 
employees or others with contractual entitlements, such as Return to Home or closed plant. the 
career path is as outlined below 

Manufacturing locations with full-time openings will be staffed in the following order: (after _\ '-' \\ ( 
contractual provisions have been applied) 1, \V. , 

~'\\!- \\;\ \, 

~f«' \l> 
a} Parts Distribution Center & Axle operations full-time seniority employees 

b) Temporary Employees in the current location 

?;.J1Jy) ,,C ~· / } , 
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Parts Distribution Center & Axle locations with full-time openings will be staffed in the following 
order {after contractual provisions have been applied) 

a) Temporary employees in the current location 

Vacation replacement employees who wish to become a temporary employee within the current 
location will be afforded the opportunity provided there is a temporary opening jn the plant. and 
management agrees to make such change m the employee's status . 

Seniority employees transferring pursuant to these prov1s1ons shall rank for seniority based on the 
seniority date held at the former plant except employees governed by Letter 150- Kenosha Engine/ 
Milwaukee Parts Depot/ Toledo Assembly Chrysler Agreement will be assigned a seniority date as 
outlined in the aforementioned letter . Employees will be placed on available work and will not be 
eligib le to alter the vacation schedules in effect at the time of their transfer to the new location 

It 1s recognized that the plant from which an employee 1s released must do so in a manner 
consistent with the maintenance of quality and efficiency . According ly, no transferring 
employee will be released until a fully trained replacement is available . Consistent with these 
principles . it is recognized that the rate at which employees are released from their current location 
may vary due to the types of jobs held. the availability of replacement personnel. product or new 
model launch. releasing plants staffing requirements , etc Where circumstances permit it is 
expected that the transfer will be completed within thirty (30} days. 

ProbJems relating to the implementation and administration of the above prov1s1ons may be raised 
by either party, and resolved by mutual agreement with the International Union, UAW and 
Corporate Union Relations 

Very truly yours, 
FCA US LLC 
By. Glenn Shagena 

Accepted and Approved 

INTERNATIONAL UNION , UAW 
By. Norwood H. Jewell 

?/)if) /r) ('; I I 
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FCA 
PM & PI LMA 

lnsourcing Dundee and Trenton Facilities 

International Union , UAW 

Attention : Mr . Norwood H. Jewell 

Dear Sirs. 

September xx. 2015 

PM&P 
UNPUBLISHED LETTER 

lnsourcing Dundee and Trenton Facilities 
New UP-xx 

During the 2015 Negotiations. the parties discussed services being provided by 3r d party 
suppliers at Trenton Engine and Dundee Engine Plants that are currently being provided by FCA 
US LLC employees in other Company facilities . 

As a result of these discussions , the Company agreed to insource specific 3rd party services in 
conjunction with the expiration of the applicable commercial agreement. The Company further 
agreed to insource these activities in advance of the applicable expiration date absent any 
significant operational or financial barriers . 

The 3r<1 party services covered by this agreement are as follows : 

Trenton Engine . 

• PIC (on-line activities only) 
• Ryder 

Dundee Engine : 

• PIC (on-line activities only) 
• Syncreon 
• Mahar --



Very tru ly yours , 

FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

International Union, UAW 
By Norwood H. Jewell 



I ,I l 

PM & P / LMA 

Dundee Eng ine Plant Applicat ion of - (M-02) Memor andum of Understand ing on Overtime 

September xx, 2015 

PM&P 
UNPUBLISHED LETTER 

Dundee Engine Plant - Application of (M-02) Memorandum of Understanding on Overtime 
New UP-xx 

International Union , UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sir: 

During the 2015 Negotiations. the parties discussed the application of CM-02) Memorandum of 
Understanding on Overtime at the Dundee Engine Plant. Given the strong market demand for the 
engines produced at the plant, it has been operating under a critical plant "exception" since the 
effective date of the 2011 Production, Parts & Maintenance (PM&P) Agreement. 

The parties agreed that thoroughly investigating all possible operating alternatives that would 
enable the plant to both achieve its engine volume requirements and enable the plant to remove 
the CM-02) exception would be mutually beneficia~. 

To that end, within 90 days of the effective date of the 2015 PM&P Agreement a plan will be 
developed and reviewed with the National Union with the dual objective of protecting the Plant's 
volume requirements and minimizing the forced overtime above the contractual allowances . 

The parties agree that after the 90 day period any continuing exception to (M-02) will be by 
mutual agreement between National parties. who will be guided by the aforementioned dual 
objectives . 

Very truly yours. 

FCA US LLC 
By Glenn Shagena 

Accepted and Approved : 

International Union, UAW 
By Norwood H. Jewell 



PM & P I LMA 

Outside Contracting Costing Methodology 

International Union. UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sir: 

September xx. 2015 

PM&P 
UNPUBLISHED LEITER 

Outside Contracting Costing Methodology 
New UP-xx 

During 2015 Negotiations, the Union expressed the desire to better understand the local 
Management's cost analysis undertaken during the Outside Contracting process. The Company 
agreed that providing the local UAW with clearer knowledge of the Outside Contracting Cost 
Methodology may result in a more effective Outside Contracting process and ideally reduce 
disagreements regarding whether or not work should be contracted out. The parties agreed that 
cost is only one of the many considerations that determine when work is to be contracted out. 
Nevertheless . cost is often key to the process and the parties discussed the complicated nature of 
determining actual cost to the Company when reviewing and determining whether or not the 
Company's skilled trades workers will perform certain work . Significantly, cost is seldom limited to 
the hourly rate of the required skilled trades workers. Fringe and benefits . supervisory. equipment. 
overhead and utilities and training are just some of the costs that are factored into labor rates. 
Further. such costing has always been the responsibility of local management and due to the 
differences from facility to facility. the calculating methodology and outcome may be different 
depending on the location. 

Taking the above into account. the Company will investigate in conjunction with Management 
and the UAW at the local level the cost analysis process used throughout the Company . This will 
be done with the goal of providing the UAW with cost information that would explain the 
methodology that Company representatives at various facilities use to factor cost into outside 
contracting decision making. 

II 1 ,1(.,5 

Very truly yours. 
FCA US LLC 



Accepted and Approved : 
INTERNATIONAL UNION, UAW 

By Norwood H. Jewell 
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FCA 
I l 

PM & P / LMA 

Benefit Plans Representative and Health and Safety Representative - FCA Transport 

September xx, 2015 

PM&P 
UNPUBLISHED LEITER 

Benefit Plans Representative and Health and Safety Representative - FCA Transport 
New UP-xx 

International Union. UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sirs: 

During these negotiations . the Union expressed continuing concern over the ability of both the 
Benefits Plan Representative and the Health and Safety Representative at FCA Transport. Inc. to 
effectively provide service to employees due to the unique problems at that location. 

Therefore , in an effort to address these matters , the Company and Union have agreed that. 
notwithstanding the table in PM&P Letter (2) Benefits Plan Representative and the table in MOU 3 -
Health and Safety Sect. V. Local Committee. these two representatives will be allowed a maximum 
of sixteen (16) hours off the job per week without loss of pay to perform their respective functions . 

Very truly yours, 
FCA US LLC 
By: Glenn Shagena 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By: Norwood H. Jewell 
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CA 
I • (. I, I 

P M & P I LMA 

Blue Cross and Blue Shie ld of Michigan as the Control Plan 

International Union , UAW 

Attention . Mr. Norwood H. Jewell 

Dear Sir : 

September xx, 2015 

PM&P 
UNPUBLISHED LETTER 

Blue Cross and Blue Shield of Michigan as the Control Plan 
New UP-xxx 

The parties desire flexibility in determining the Control Plan partner and its functions , and have 
agreed that BCBSM will no longer be the mandated Control Plan under this Agreement. Therefore . 
the Company and Union , by mutual agreement, expressly reserve the rjght to select another control 
plan carrier during the term of the Agreement. The parties further agree that all references in the 
agreement to Blue Cross Blue Shield of Michigan and any Blue Cross Blue Shield local plan(s) 
shall be modified to reflect that any agreed upon carrier can function as the Control Plan and carry 
out any duties . including administration or functions designated to local plans per BCBSM. 
However. given the complexity of the Control Plan 's functions , the parties further agree to work 
together to ensure that any transition to a new Control Plan partner takes place without disruption 
to the administration of health care benefits . 

Very truly yours , 

FCA US LLC 
By: Kathleen S. Neal 

Accepted and Approved: 
INTERNATIONAL UNION, UAW 

By: Norwood H. Jewell 



F 
PM & PI LMA 

Holiday Pay Eligibility Clarification 

lnternatjonat Union. UAW 

Attention. Mr. Norwood H. Jewell 

Dear Sirs: 

September xx, 201s 

PM&P 
UNPUBLISHED LEITER 

Holiday Pay Eligibility Clarification 
New UP-XX 

Section (96)(c) Eligibility and the effect of an employee serving a disciplinary layoff under 
Section (39) Maintenance of Discipline was reviewed during the current negotiations, 

Ibis confinns our understanding that n is not the Company's intent to adversely impact an 
employee's eligibility for holiday pay while the employee is serving a disciplinary layoff. 

Concerns related to this understanding may be discussed by a representative of the UAW­
Chrysler Department and the Company's Employee Relations Staff 

Very truly yours. 
FCA US LLC 
By: Glenn Shagena 

Accepted and Approved 

INTERNATIONAL UNION. UAW 
By. Norwood H. Jewell 
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F 

Outsourcing of Janitorial Work 

International Union. UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sir: 

PM & PI LMA 

Septembe r xx . 2015 

PM&P 
UNPUBLISHED LETTER 

Outsourcing of Janitorial Work 
New UP-xxx 

During the parties' 2015 national negotiations , the Company and Union discussed issues of 
mutual concern . including maintaining the guality of janitorial work being performed by outside 
vendors , Upon internal discussion and review, the Company wishes to advise the Union that 
during the term of the 2015 Agreement it will continue to utiUze a limited number of outside vendors 
to perform janitorial and/or paint booth cleaning work in its facilities . The Company shall only select 
vendors with a demonstrated ability to perform the work required . 

Very truly yours , 

FCA US LLC 
By: Glenn Shagena 

Accepted and Approved . 
INTERNATIONAL UNION . UAW 

By. Norwood H. Jewell 



FCA 
PM & PI LMA 

Understanding Relative to Unemployment Compensation Support 

International Union. UAW 

Attention : Mr. Norwood H. Jewell 

Dear Sir. 

September xx , 2015 

PM&P 
UNPUBLISHED LETTER 

Understanding Relative to Unemployment Compensation Support 
New UP-xxx 

During these negotiations the Union expressed concern relative to laid off employees who 
may have been denied a state system unemployment benefit through no fault of their own. 

Once again. the parties recognize the relationsh ip between state unemployment 
compensation and eligibi lity for benefits provided under the UAW-Chrysler Supplemental 
Unemployment Benefit (SUB) Plan . 

After considerable discussion, the Company agrees that in cases involving an employee who 
has been denied a state system benefit and has also had their subseguent appeal(s) to such denial 
also disallowed by the state agency, Management will attempt to assist such employee with the 
respective State UI Agency. In such cases , Management may also review the circumstances of the 
case to determine if any eligibility for SUB Plan benefits exists . 

This letter is not to be construed as modifying or amending any of the eligibility requirements 
of the aforementioned SUB Plan and does not absolve the employee of their responsibility for 
making application, providing information or filing appeals in a timely manner , 

Very truly yours, 

FCA US LLC 
By: Glenn Shagen a 

Accepted and Approved: 
INTERNATIONAL UNION UAW 

By: Norwood H. Jewell 



PM & PI LMA 

Understanding Relative to TRA/TAA Support 

International Union. UAW 

Attention: Mr, Norwood H. Jewell 

Dear Sir: 

September xx. 2015 

PM&P 
UNPUBLISHED LEITER 

Understanding Relative to TRA/TAA Support 
New UP-xxx 

This will confirm an understanding between the Company and the Union relative to Trade Re­
Adjustment Allowance lTRA} and/or Trade Adjustment Assistance {TAA) benefits that may be 
provided under certain federal programs initiated by the u. s . Department of Labor during times of 
extended unemployment. 

The parties recognize the relationship between such Federal benefits and the Supplemental 
Unemployment Benefit Plan. 

Inasmuch. the Company reaffirms its commitment to support the UAW and their efforts to 
assjst eligible, laid off employees who attempt to secure such extended Federal benefits if they 
become available in the future and should the circumstances warrant such an action. 

Very truly yours. 

FCA US LLC 
By: Glenn Shagena 

Accepted and Approved; 
INTERNATIONAL UNION. UAW 

By. Norwood H. Jewell 



PM & P I LMA 

JSOES Leadership Training Proposal 

International Union. UAW 

Attention . Mr, Norwood H. Jewel! 

Dear Sirs : 

September xx, 2015 

UNPUBLISHED LEITER 
JSOES Leadership Training Proposal 

New UP-xx 

During these negotiations . the Union discussed at great length the necessity to educate and train 
the Local Job Security, Operational Effectiveness and Sourcing Committees (JSOES) through 
leadership training . The parties recognized that knowledgeable Local JSOES Committees are 
essential to the proper administration of MOU-1, improving the Company's overall competitiveness 
and sustaining job security for FCA us LLC employees. 

Therefore. in an effort to address these concerns , the parties have agreed that the National Job 
Security, Operational Effectiveness and Sourcing Committee will develop a leadership training 
proposal for presentation to the Joint Activities Board (JAB) no later than March 31, 2016. 
Additionally, the parties will review annually in each year of the 2015 Agreement to assess the need 
to develop any additional leadership training proposals for submission and approval. 

The initial training proposal may include such topics as purpose. agenda content, recommended 
participants , and cost. but are not limited to . 

• Educating on the on-going requirement and importance of being competitive in a global 
landscape 

• Conducting effective JSOES meetings 
• Building a valid business case 
• Interpreting and understanding sourcing financial data (Union Relations Fact Sheet) 
• Reviewing how cost impacts sourcing 
• Discussing how white space might be used to support competitive insourc ing 
• Sharing best practices relating to improved quality and operational effectiveness 
• Identifying how new technology may be used to improve quality. cost and delivery 
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Depending on the specific agenda items, limited and select supplier attendees may be invited to 
participate in certain modules of the leadership training. as appropriate. 

Accepted and Approved. 
INTERNATIONAL UNION. UAW 

By: Norwood H. Jewel! 

II q.,; t5 

Very truly yours, 
FCA US LLC 

By. Glenn Shagena 



FCA 
',, I h • 

PM & PI LMA 

Employees Released to Return to Work Who are Physically Disqualified 

International Union, UAW 

September xx, 2015 

PM&P 
UNPUBLISHED LETIER 

Employees Released to Return to Work Who are Physically Disqualified 
New UP-xx 

Attention: Mr. Norwood H. Jewell 

Dear Sirs: 

During these negotiations. the parties discussed concerns regarding employees in receipt of 
Sickness & Accident benefits released by their treating physicians to return to full duty work who 
are disqualified for work by the company physician. Notwithstanding the provisions of Letter B-14-
Partial Recovery from Disability. the following provisions will apply when an employee has been 
released to return to full duty work by his physician: 

1. If the employee's treating physician releases the employee to return to work without 
restrictions and the plant physician determines the employee is not physically qualified to return to 
work in any capacity, or requires restrictions and cannot be placed, due to the same condition for 
which the employee has been disabled. for purposes of Sickness & Accident benefits, the plant 
physician may provide disability certification for the employee for up to 5 (five) calendar days 
following the last day for which the treating physician provided disability certification. Such 
disability certification by the plant physician will be acceptable for meeting the Sickness & Accident 
benefit requirements pursuant to Article 11, Section 6(A)(1}(c} for up to 5 (five) calendar days and 
the employee will be eligible for continuing Sickness & Accident benefits provided he otherwise 
meets the eligibility requirements. 

2. If the employee's absence from work extends beyond 5 (five) calendar days as noted 
above in paragraph 1, the employee will be required to provide satisfactory proof of disability 
certification by his treating physician in order to continue to meet the requirements pursuant to 
Article II, Section 6(A)(1)(c). With the appropriate consent from the employee. the plant physician 
will contact the employee's treating physician to advise why the determination has been made that 
the employee is unable to return to full duty work. 



3. The provision as noted in paragraph 1 above to allow for the plant physician's 
determination to provide disability certification for purposes of Sickness & Accident benefits does 
not app ly to Extended Disability Benefits. If an otherwise eligible employee will reach his maximum 
Sickness & Accident benefit duration within the noted 5 (five) calendar day period, the employee 
must provide disabi lity certification from his own phys ician in order to qualify for the remainder of 
his Sickness & Accident benefit. 

4. The provision as noted in paragraph 1 above to allow for the plant phys ician's 
determination to provide disability certification for purposes of Sickness & Accident benefits does 
not apply if the condition physically disqualifying the employee from returning to work is not the 
same condition for which the employee's treating physician has provided a release to return to full 
duty. If the employee is physically disqualified from returning to work due to a different condition, 
the employee must provide disability certification from his treating physician which meets the 
requirements of Section 6(A)(1 )(c) and otherwise meet the eligibility requirements in order to 
continue to receive Sickness & Accident benefits . 

Very truly yours. 
FCA US LLC 
By Kathleen S. Neal 

Accepted and Approved. 

INTERNATIONAL UNION . UAW 
By Norwood H. Jewell 



FCA 
I,. 

Long Term Care 

International Union, UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sirs: 

PM & PI LMA 

September xx, 2015 

PM&P 
UNPUBLISHED LETTER 

Long Term Care 
New UP-xx 

During these negotiations . the parties discussed voluntary long term care insurance. The 
parties agree to explore voluntary long term care insu rance offerings, through the Joint Insurance 
Committee (JIC), over the term of this Agreement. 

Very truly yours, 
FCA US LLC 
By Kathleen S. Neal 

Accepted and Approved : 

INTERNATIONAL UNION, UAW 
By Norwood H. Jewell 



I I 

PM & P I LMA 

Understanding Re: Schedule "A" Bargaining Unit Descriptions 

Internationa l Union . UAW 

September xx. 2015 

UNPUBLISHED LEITER 
Understa nding Re: Schedule "A" Bargai ning Unit Descriptions 

New UP-xx 

Attention . Mr. Norwood H. Jewell 

Dear Sir. 

The parties agree to further review Schedule "A" to identify ways to make Schedule "A" more 
operational and efficient. Thus, while the parties have signed language for Schedule "A'' in 
subcommittee as part of the 2015 National Negotiations. the parties acknowledge that further 
modifications may occur upon joint agreement and prior to the printing of the 2015 Schedule "A" 
contract book. 

Accepted and Approved : 

INTERNATIONAL UNION , UAW 
By: Norwood H. Jewell 

Very truly yours, 
FCA US LLC 
Glenn Shagena 
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FCA 
Cl: . L' 

PM & PI LMA 

Contingent Annuitant Revocation Credited Serv ice for Hourly Vacation 

September 15. 2015 

PM&P/OC&E 
UNPUBLISHED LETTER 

Contingent Annuitant Revocation Credited Service for Hourly Vacation 
New UP-xx 

International Union . UAW 

Attention: Mr. Norwood H. Jewell 

Dear Sirs: 

During these negotiations the parties discussed the Union's concerns related to the FCA US LLC -
UAW Pension Agreement (the Pension Agreement}. The Union expressed an interest in 
amending: 

( 1) Letter (31) Designated Contingent Annuitant Benefit. to provide for revocation of the election in 
certain circumstances, and 

(2) Section (11} Credited Service and Records . to provide for credited service for vacation time for 
hourly employees. 

As a result of these discussions, the parties agreed to make such amendments if and when the 
funding-based restrictions currently applicable to the Pension Agreement pursuant to Internal 
Revenue Code Section 436 and the Treasury Regulations promulgated thereunder no longer apply, 
with the understanding that the proposed amendments' prospective impact on the Pension 
Agreement's funding percentage must not trigger the application of funding-based restrictions 
pursuant to Internal Revenue Code Section 436 and the Treasury Regulations promulgated 
thereunder. 

Very truly yours . 
FCA US LLC 
By James J . Bante 

Accepted and Approved: 

INTERNATIONAL UNION, UAW 
By Norwood H. Jewell 



Legal Sarvices Benefit 

International Union. UAW 

Attention : Mr . Norwood H. Jewell 

Dear Ste; 

PM & PI LMA 

September xx . 201~ 

PM&P/OC&E 
UNPUBLISHED LElTER 

Legal Services Benefit 
New UP-xx 

pyring these negotiations the parties agreed to the establishment of a new b;gal service benefit 
provided through a VEBA. which shall be a muftiemployer welfare benefit plan with participating 
employers being other UAW-represented auto companies. In the event that no other company 
chooses to participate in this new legal service benefit. the Company and Union shall promptly 
meet to discuss alternatives, including possible substitutes to delivery of this benefit or other 
approaches 

Vt::ry truly yours, 
FCAUSLLC 

By. Glenn Shagena 

Accepted and Approved 

INTERNATIONAL UNION, UAW 
By Norwood H, Jewell 



PM & P/LMA 

World Class Manufacturing - UAW Joint Technical Pilla r Leads 

Seoternber ~. 2015 

PM&P 
Ul~PUBLISHED LETTER 

World Cfc!ss Manufacturina - UAW Jornt Technical Pillar Leads 
1 'ew UP-io:: 

International Union UAW 

Attention . Mr. Nol\vood H, Jewell 

Dear Sirs 

Ounnq these negotiations. the parties held considerabfa discussions regarding the need to have 
effective leadership performance in the Pmar Lead positions The UAW eJ,<Pressed concern in fmoroving th 
effective involvement of the UAW Joint Pi!l~r Leads ;n the impfernentation and S\1stainment of WOf'ld Class 
Manufacturing 0/\ICM) Th6 Union asserted that io some instances, management does no1 ful1y fnvplye and 
provide direction to the UAW Joint Technical Pntar Leads in pillar activities The Company raised cooc:ems. 
that at times. some UAW Joil)t Technical Pillar Leads do not d~onstmte the commitment to grow their 
knowledae and take ownershio in leadina pillar activities. The parties acknowtedged that a key element of 
successful WCM Implementation relies on Pillar Leads to grow their knowledge ~![Id drive results in a 
proactive manner. The Union and Company both agreed on tt:e need to increase the level of knmv~ge end 
involvement of the UAW Joint Technical Pinar leads 

The parties agree that all indtviduals in Technlcal Pillar Lead roles must demonstrate at igh level of 
pillar competence and leadershio skills to lead others using WCM methodolooies. Therefore, the UAW 
Leadership committed to M2naaemenl L~at the UAW Joint Technical Pliler Leads. wt11 be held acccunta 
and measured. in a similar manner 2s the Management Pmar Leads. to lesm the methodqloqv. epply the 
tools and spread know how to ell emplovees reoulred which ts necessiuy to drive pcl~r Key Perfcrmc!nce 
Indicator CKPI) results in v,.:;M . 

Notwithstanding the pro isons of letter (124)-Worfd Class Emolovee Part.icioanon the parties 
agreed to align existing UAW appointed reoresentatives to the ',"&M TechnicaJ P1llal"S ~s foOows 

lnitiany. in order to ootimize the utilization of existing appointed representatives. ten (10~ UAW 
aopof ntees occupying the positions listed below will be assigned and/or reassigned addition2I 
responsibilities to wprls as UAW Joint Technical Pillar leads These positions a~ sop icable to @II US. 
Manufacturing plant locations. with the exception of Conner Avenue Assembly Plant, all Chrysler 
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Technology Center cc·, c, 01 ""raoons and Mt Ehict.t Tool & Die Ttus guide can be used t!t_ local teadz[sh, 
to align the appointed positions info the pi112rs of be.st fii 

Technical Pillar Alignment Guide 

Sa'e~, h-cil & Safet Reoresenta1we 
Focused lmorovement UAW Jolm Pill'lr Lead (Ff) 
t...1rtor:omous Maintenance Tot~I Maintenar.C6 Svstem 1TMS 
Work'Dlace Oraanization Er"'onomlcs Analv:st 
Profess,ona! Maintenance !Total Prevenfalive Mai~enc ice (TPM\ 
Oualilv Control L TTC <Non-Skilled) 
Lno1stics and Customer Service Ai ~ndance Counse,o. 
Earfv Eauinment Manaaement L TTC (SJ<illed\ 
Peoole Devetoument UAN JoinL Piil2r Lea~ lPO, 
Environment Health & Safett Traine1 

rhe pcrson;:t occupying the Tpt..;I Maintenl!lnee Syptom (fMS) end Totzil Prl!lvenmtive ML into9ur1CC 
System {TPM) positions who wm be eligned to the Autonomous MaintE:nznce ar.d Professional Maintenanc e 
pillars respectively, will be converted from Local Appointed Representatives to International Appolnjed 
Representatives 

In addit1001 if a UAW Joint TechniC§II Pillar Lead opening exist · after phgnmenj o~ c:gppm:ed 
~ons listed above, remaining aopointed posijions at the p n! M ~ be 2l;gned to an ooen pillar 

Once remaining appointed oositions are converted to UAW Joint Technical Pillar Lead, future UA\J\ 
Jo nt Technical Pillar lead openings will be ioinlly filled following a robust selection process that will be 
reviewed by the UAW Vice President and Director of the Chrysler Department to confirm the final selection 
of UAW Joint Technical Pillar Leads. 

Management has committed to provide the UAW Jofnt Pillar Leads an opport'Jmty to incre...t:tSe Jheb 
WCM knowledge and ski'ls by providing spee.'fic trainfng, a deyelopm,gnt plan and joint evalua:;oo process 

To successfully implement and sustatn the eforementioned orcw!sioos, an International UAW 
WCM Representative wjU join the \NCM Central Team end also be the liaison to the P!s!nt WCM UAW Joint 
Technical Pillar Leads to disseminate information , i:icludlna Kev Performance lndicafors {KPl's). 

The parties held addittor.zl discussions concerning the development of UAW emo?oyees to be effecttve 
a3 ~ V\JCM Central Team ~terr.!>er 

The parties ecknowtedged that individuals vlho are capable of functjontng at the Central Team leve! 
must first exhibtt a strong knowfedge and application of WCM on the shop flQQr in various roles. inciudino 
but not limtted to, Team Leader in a model or exoansion area. WCM Soeo.ial"st and UAW Jo!rrt Pi'Jar ~d 
Through a standardiZed evaluation process, these indhliduals must demcnstrate eng2gernent in \rVCi II 
actMties that requfre shop floor leadership, Including audit Dreoaration o·esentation skills, kaizen activity 
and autonomous rad2r chart aao closure Potential candidates mt!St become certified ts a Central Tear:, 
Specialist for their respective pilf2rs and SP(;!nd time coaching across other U.S Manufacturing faciliUeS;. 
Candidates who have met this reaufrement will be capable of moving to r.:e V'vCM Acadamy for the ne""t 
ohase of development while working as a UAW Facilitator andior Trainer ,n this role. any ca:'ldldate ls 
required to develop WCMA training material. teach. cpach s!nd vafidate individu~I p~rt'cipcnt proaress ori 
projects in multiple facifities. 

Candidates who have successful , comoleteg the eforemer:t!oned develcoment mav be e1·01 e for 
consideration to participate on the VVCM Central Team fn the foUowiro rote as outlined below: 
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• UAW Central Team member: consisting of Safety. Au~nomous Maintenance, \Norkolace 
Organization. Professionat Maintenance Oua1itv Control and People Oevelopm~nt 

The UAW Central Team r..emrer wm be resoons•ble to work v.,:n thE-Central Te2m Pillar L~ to 
ensure the UAW in out is considered in 211 respective pillar activttjes in support of the ongoing progres.e. ot 
WCM . In this capacity the UAW Central Team member will be required to cover the details related to the 
develooment. standardization ~pPl!c2tion 2nd onao.lng measurement of pillar aopFcation ar.d 
implementation 

Accepted and Approved 

INTERNATIONAL UNION . UAW 

B1.,Nory.,ood H. Jew::.11 

/1 .7/t f .. / i 

£~(_· t? S-'/1 )/i .s 

Very truly yours, 

FCAUS LLC 

3 



PM & P / LMA 

Join t Programs Fu nding 

Sept~~rxx,2015 
Pt•Jl&P 

llilfJJBLIS~ED LETTER 
I rn, ro.gc.anis Ft in.!fu19 

NUP-:~..x 
,ntemabonal Union UAW - -

[}fta srr~. 

A1~re111ent1oned. m Memoranda M-9, Section IV A Fund.; ot the P. M &P. U1,e p,-.rtl:."" eare~ 
tna .. tnc Joint Activities Board will establish and approve an oonusI bt.~t baaed on lh€: 
cue rmsiances that exist at lh1;: lime of buda~ prapzrat!on 

In ::-!Ufu1r1n, the Mrl :::~.; ci SCU~Cied IM Qft-d to rev,·loo fl ~olu1:on to f',;fdres§JIDY rn~c:h9r:f?lb 
di 1urn2 :be f.fil!!l of fhe ff1ff.'?lll:':OL$hQUld !·@Y pccur Io fd re~ tois,r}eflcLth,u:@jJC-S P:9r~~ 

• Ibe,m-aehaois:s~f I001tmd,ng forrnu1~ preyt9usly rl)ciuded inJ~1emQ@ndn :Ii ~ec:mn 1Y r .. 

Funds of the P.M & P (as outlined be!owJ. :,ill b;jl\ihzed in the fot!owtnn rncirn:.-€:f 

P).Onttal{y 25% r,f fl)_e dtffErel)Gfi between the EiffiOUll, C..:-ICIJI.: edJ.fStOO,fnE! fQOD• la;. o,;:I 
arauat expenditu,·es slt?ftbP. record-d as afiab"!itY on lbe Comgany's b.22 

u Toe difference noted above. will accumulate 0'1:rthe tenn of.the 2015 cgreem'=flt Th 
ft.qhfl!ty oot-noe mav be, utillz..:..cf lo r.over lh'=l fo!lowfno, 

• Justifiable expencliture:-s not l~udad in the F.nnt..1c.l bt..tdaa Th_~- expendttur\:c 
• outd reawre mutuc:I ?(Jfeement b:tw,;:c:r. the YJOe Pres!d~nt or Emoloye~ 
Relations of FCA US LLC and Vice Presiden! and Oir~ctor oi th:: Ct.· 1Sf-:;f 
Department of fbe UAW and vi.HI be fiUbmitt?.d to lb~ Chf.::;f FiM" ,.,~1 Officer ri~ 

EGA usu c 
'" Ar.n~! d!:ficits ~·.'i;r,;:: actuef expand ••• rres exce~'!S b1..'da::. 
a Fµrth.:.r tJOOn Pmir~f!:)n oi th.:! ?015 ~~i::m~nt 25% ,.,f; 

balance v:outd b:: e2.m?d foN1ard to the r.ext aoreem~nt 

\ ) ~,·, 
,o 
I 

".·} A 
//1 ~- .f' 

I 



• nr, foi!o'lltng ch?a pro111d~~ an il!µstFrJf@ of the c1c.or.~.hon pf ftra c.ti~~~S'>l ~d ~ bow~ 

~Ml !:or,~ Y!:..1 fil Yr~ Y!.!:. 
~ge t:' 37.(• $ 33.5 .L_32.0 i 30.Ct 

f\ctual E.xpznd1lure$ 37.0 34.0 32 Ct 30.0 

SurR,lus I (DeficiU s .. (0.5) s i) 

f onnula e2!cu!atas $; 28.C 

Actual ~nditures 37.0 34.Ct ~2.0 30.0 

~urolus I (Oeficia .v j~ . '-.0 

~/., of Sur,12J!!fb 3.0 f. 2.5 

Uabilill! - Beginnino of Yea~ s $ ~ ~s 
25% of Surplus -» 30 

Anahcat1on to O-!jru . (2,.ft} -- -
Jostifiahl<:: ~xpsnd1turas ,o s, 

l•abilil~ - End of Yea!' s 3.5 s 6.0 s 0.5 _§.:§ 

As of ner.eml)er 31, 2015.,th;~ ffil1iFI h"-'b11ttv on ll e Co~ ~ yljll eoual ?5;, fil..ttt"-' 
fJiff~rence between fiscal year 2015 actual exrendrtures ar.d the amoun catcufatad usmo tt,t: 
formula 

.. 1.J1net:: nee t.:. Cl9¢) psr h-.>ur wooed 
• ( ) to S5 00 rer OV§:rttme h2ur wprked ITl.tne(r;;[.IJ:.eQ I fmQWl ;-, IQ exce~s of ,V;;: P=,r.ceru 

{.5%) of straiaht time hou:. worksd (catcutat~ cm a twelve month roU?ng avera'Je) m 
€.1Ccordanee with the foll_04!.ina fncramcntal t~ 

5wfil~ moo 
Greater than 5% lhtu 12% 1 ?5 
Gr,fillte:- lhari 12%, thru 13% 1.50 
{1rF:~ter m~o 13% lhnJ 14% 2.JKt 
Gr:::ater than 14% thn• 150J. ~,50 
Gresitsrthan 15% ;hru 16% 3 00 
Gr::ater th2n 16% thru 17% 3 Su 

Greater than 19% 5.00 
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PM & PI LIVIA 

M1. Elli0t! T oolroom Oi3placed Employees 

Fc.t, US LC 
~ Gl;:DD Shaa-'a},:: 

Aceept-d znd A.pero,,ec 
INT::RNA. TIONAL UNtOt UA './ ' ; v-, 
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P M & PI LMA 

Dundee Engine Technical Spec ialists 

International Union , UAW 

Attention. Mr. Norwood H, Jewell 

Dear Sirs . 

September xx . 2015 

PM&P 
UNPUBLISHED LETTER 

Dundee Engine Technical Specialists 
New UP-xx 

During these negotiations . the parties discussed wages for those employees assigned to the 
Technical Specialist job classification at the Dundee Engine Plant who continue to progress to the 
max rate of $32. 71 for this classification. The parties agree to provide a three percent (3%} 
increase to the base wages of those in-progression employees following ratification and effective 
pay ending September 17, 2017, provided the increase does not take the base rate above $32.71 . 
In addition, these employees will be provided a four percent (4%) Performance Bonus payment in 
2016 and 2018 . in accordance with Section (110) of the PM&P Agreement. Those employees 
designated as Team Leaders will receive a fifty-cent ($0.50) increase to their current add-on , fo r a 
total of a one-dollar ($1.00) Team Leader add-on 

Very truly yours . 
FCAUSLLC 
Bv: Glenn Shagena 

Accepted and Approved 

International Union, UAW 
By: Norwood H. Jewell 



P M& P/ LMA 

Current and Future Product Commitment & Future !sourcing Opportunitie s 

UNPUBLISHED LE.IlfB 
Curr@.!llMld ~ Prod u~ Cornrnitmeol &£!.iM.e lnsourcing OpDortun1t1e~ 

International Unron, UAW 

Attention Mr Norwood H Jewel l 

Ounng the 2015 Negotiations the Union expre.§§_ed serious concerns regarding the 1ob securit y of 
its members In particular the Union called upon the Company to commit to greater levels of 
investment w1th1n the US . thus securing Amencan UAW 1obs b¥ responsibly growing the business 

The Company shares the Union's concern regarding Iona term stab1hty and has worked with the 
Union lo pursue methods incl1,1d1n9.JruLflawless implementation of WCM. which w1ll 1merove th~ 
v1a.t21ht::.: and compet1t1veness of our 9perat100 ~h ~rt1~e that FCA US LLC1ifll 
CilfilrJ.12!n its manufactu r.mg and industna l presence 1!1...!lle_Uni~ta~s with th~m!lmerJLoJ 
future investment opportunities 1n excess of $58 

FCA US LLC has maintained a long history of producing cars and trucks in the United States fo r 
sale at home and abroad To that end the Compan y has committed that the following will apoly to 
F~ Us..1Lc_UAW represen ted oper;;1hons covered_by_jt,e ECAJ!S LL.C..UAW 2015 NatLQ!lil 
~ment as discussed by the oart,es 

1 During these negollaltons the parties 1denhf1ed product and process work represented by the 
UAW that will be retained through a moratorium on outsourcing of existing core product fo! 
the h~ of the_~ N_a_t1ofill Agreeme nt with the exception of certain exclusions as discussed 
QyJt:llLJ)act,es Ad,.d1t1onally , the part ies w1l1J!Lsc.u.,ss the practicality of 1nsourc,ng 10 whole..9r...J!J 
pfilLw.QDU>rev1ous!y outsourced or new work wh1~1ther partv identifies ~t wh ich might 
be performed comoet1tively focus.!..09....Q!! ™'zing the opttmal usage of available floor 
space 

2. The Company commits to insource certain specified UAW FCA US LLC represented 1obs 
This work will be retained for the term of the 2015 National Agreement. Additional jobs above / 
~ already 1dent10ed will be studied with the intent to insource work to UAW repr?.en 1.i> 

~ fa.&!l!)1ei,.1f a oos111ve bvs1ness case ,s ores~nte.(l q-1 I\, ! 

$':7?,,,- t( q t\\ ~ 1\ \ 
9'../ ;> - \ \ /f 



3 pursuant to these d1scuss1ons and prov1s1ons of the Agreement and m con1unct1on with t_he 
aforementioned comm1tmen!Jo i~urce woi:t _L morator ium on outsourcing of ~x,stm_s core 
1obs '!!'.Ill be t!fil) lemented through the___1_erm of th~ 2015 National Agr~t 

4 ~ n~od...h! beJJfil.qo__an_g__Q_Q[n.J2Ml__y_thru._new orocesses~te~lo_gy__n1s1.t.11.aD 
mie r changing comoet1tiye market To ttiru ell.Q the sourc1nq committee seeks a commitme nt 
from the Company to consider thllnsourcmg of work that was previously slated to be 
~rformed on the outside There may be circumstances whe~ processes and/or 
technology show favorable impact in replacing older methods 

5. Any issue s that anse~v~euQ!filP. retat1on of this Agreement or the 1m...Q!filnentat1on of 
the comm!1lMn_ts ..@!1@1~r.§!.[UYll _be__g1s~ussed and cesolved by the Q.Qm.parru.od 
International Umoo Th~ comtmfillLe.xm.e~dJn this mora torium 1s intend~cQ.01.!lb.u~ 
§lgnificantly to our efforts to work cooperatively to prov ide FCA US LLC employees 1n the 
United States improved ,ob secunt v trL.re§_Qons1bJt growing the business 

FCA US LLC 
Glenn Shagena 

Acce pted and Ap proved 
INTERNATIO NAL UNION UAW 
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FCA 
( •I • 

p M & PI LMA 

Benefit Plans Representative - Chrysler T ransport , Inc . 

lntemational Union, U/W/ 

AtteAtiOAi Mr. StaA Marshall 

Oear Sirs: 

I 1993 

a UWl2' PM&P 
&Refit PhiiAS Repr.eseAtativeCh~ablSHEO LETTER !}Sier Tr:aAsport, IAC, 

UP 17 

OuriAg these Ae r . go 1at10As the 1 1 • 
R~presentatitJe at CRR'Sler T .A1on expressed consid&r.able ~ 

.Accepted aAd A.ppro¥ed: 

IMTERt>IA.TIONAb UNIOt>I 114,,..., I •• .r.v• 

• ..,, aula By b I p 

SinseFely, 

CMRYSLER CORPORATION 

By C. M. Esst:ienbast:i 



PM & PI LMA 

Techni cal Training Center Expense 

mternatioAal UnioR, U/Ws/ 

AttGfltion: Mr. GeneEaJ. J=feliefietrl 

GGtebef-42,-2.Q+-1 

PM&P­
IJ PUBLISHED LE~ 

+eGRAelegy-l'=~flter ExpeRse 
YP-48 

:r~e-YAW-and Cl=trysle1 Group LLC r:ecogni2e tilat-&i~ReeptieA-the-:f,eooRolegy 
+r~ng CeRter (TTC) l:tas becoFRe a major ps:ovider of tecM+Cal traiRiRg-far-YAW 
r~ployees. To furtheF s~ the TTC's effons,the-Gempany-wHI 
make--a payment of $750,000 per year. for the fif~men~-National 
+raiAi~Rt-Mld-aGOO\:lnt;-effe~~e Joint AGtivi'ies-Boara .ar 
u~t-to-help-<tefray b1;1ildiRg,-maiAf.eA~ther-awr-0pfiate rosts 
ioouFFCd by the ITC operot!eAs. 

A~Ad J\ppr0\1€0: 

l~ITf;R~lATIONAl U~UON, UA'N 

By GeAeral Holie.Jiela 

~ly-yoor-&; 

CHR¥SLER-GRGUP LLC 

By· A.A laool3elti 

,,, 



FCA 
I ;. I • I 

PM & PI LMA 

Health and Safety Representative Chrysler T ransport , Inc. 

Mr, Leonard J, Paula 
IAtefRatioRal URioR UA'"' 
Ch~·sl n ' ><r. f er uepartA'ICRt 
BOCO .East Jefulrson AvenYe 
Detroit, MICH 48214 

Dear Sir. 

I 1993 

UNPUeLISH!li PM8J2 
He.Ith and S.fety Ro LETT~R ep,:eseA&at1ve 

Chrysler TraASf}Ort, IRS. 
W-20 

Therefore io •• olfoll t od Safety Rop,a .. nlalMI at tl>i;~.::; s~r +<anspoll, los 

the tal:ll . o address tl:lis R:i t· a ion, 
e IA tl=le PreS1,JotlOR .a ~r . the Coi:poration 1 • 

~·:;i:•::: ;:i~:E:;:-J:I~ !:~\!..~~ Mo~~=: ~=:~:r=~:~.::~~=~:=~ and Safet;i Representative o tl:le fOb per week witl:!01.1• 1'0 • • w66 

Vept tFl:lly YOl,JFS, 

C. H. Essl'leAl:lash 
EMCGl:IS\'C Direst u . 

t/13 



FCA 
p M & p I LMA 

World Class E mploye p e artnership Staff 

· nn. Iacobelli By· A A 

era Hohefield By: Gen I . 



FCA 
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PM & PI LMA 

Request for Data Files - V-CAP, Active, Pension, and Retired VCAP 

October 3, 2011 

PM&P 
UNPUBLISHED LETTER 

Request for Data Files V CAP, Active, Pension , and Retired VCAP 
UP 28 

International Union , UNN 

Attention : Mr. General Holief.ield 

Dear Sir: 

During these negotiations , the Union requested additional inf.ormation for the data files 
provided by the Company entitled V CAP, Active , Pension and Retired VCAP and 
increased reporting frequency for the Active data file. In response to the Union's request , to 
tt:le extent possible within the parameters of the law and Company policy the Company will 
comply with tt:le request. As such, the parties agree to meet within one hundred twenty 
days (120) days of the effectil/8 date of the agreement to develop the business 
requirements for data request submissions, develop an implementation plan, and finalize 
the data request submissions and reporting frequency. Further, the Company agrees to 
provide the UP.'.".' with a key code document which will identify fyll descriptions of the 
abbreviated data descriptors . The Company •.t.iill continue to provide the data files on 
UAVV represented employees on the basis of information and reporting frequency 1,mtil the 
new data request and reporting frequency as described in Attachment Bis finalized . 

The Union also requested to have VCAP deductions taken in a pay period separate 
from the pay period in which union dues are ded1,1cted. The Company agrees to process 
the union oues deductions and VCAP contr:ibutions in separate pay periods within one 
hundred l\venty (120) days of the effective date of the agreement. 

Very truly yours, 

/ ,»'-'=' 
O\~ 

l")L 

tJ.CD.-,,, ,, 



By AA. lacoeel# 

Accepted and ,A.ppro~,ed 

INTERNATIONAL UNION , UAW 

8y GoReFal Moliofielel 

Attachment A 
V CAP DATA (to continue pro¥iding monthly) 
Location Gode 
Department 
GGiG 
First Name & Initial 
Last Name 
Current Deduction Amount 
Company Code 
The period (MMIYYYY) tho moneys reflect. 
Street Address 
Gity. 
State 
ZIP Code 
ZIP'*= 4 (if provided) 
Sign up Date (YYYYIMM) 
Employee Number 
Year to date Deduction Amount 

AC~l>JE DATA (to be pro~ided quarterly; formerly reperted bi aAnually in 
ApnltOctobar) 
Rep~rts to he provided in October 2003 aRd January 2004; thereafter reports will be 
pro•11ded quarterly. , 
Location Code 
QG.id-

First Name 
Middle Initial 
Last Name 
Street Address 
Gity. 
~ 
State 
Dept. Code 
Birth date (MMIYYYY) 
Skill Flag 
EG Code (Hourly/Salaried flag) 

()JP.)~ , ~ r,. 
9J., "l/l'f/ /5' 71 E - - -

C\\'~"< 
~L 

tJ,11[~ 



Service Date (MM/DD/Yf'Y) 
Plant service Date (MM. DD/YYYY) 
Status Code 

Gender . . . . llalispanio; Asian Job Classification . , H' nic· BlacklAtrican American , Latino. 
Race/Ethnicity (VVh1t0rnon ,~pa l~dian or Alaska Native) 

Pacific Islander; Amenean 
Smf:t 
HmJFly )J'Jage 
Veteran Status 
Termination Date 
.'\ddress Change Date 
Death Date 

·,r monthly) PENSION DATA (te Gontinue pm>.«1 ing 

9Gi0: 
Retiree First Name 
Retiree Last Name 
Street Address 
Qt;L 
~ 
Zip Code . 
Zip * 4 (if prmnded) 
Retir:emeRt Dat&-fMM/~0/YYYY) 
Death Date (MM/DDIYYYY) · 

4 
t 

Retired VVorker Dues Deduction ' .mo~~d d 
Deduction Period payment date prov1 e 

Location Cod~ R tiree SuFVivor) Type of Pensioner (e.g., e • 
Pension Amount 
Years of Service 
Gender 
survivor First Name 
Survi·.·or Last Name . 
Survivor Social Security No. 
Survivor Gender 
Address Change Date EG Code (Hourly/SalarieGI flag) 

·,r monthly) NEW HIRE DATA (to continue prov1 Ing 

First Name 
Middle Initial 
Last Name 
~ 

~~ Adere~ R ~ 
f ~ 9/!'f/l :> 



~ 

ZIP Code 
Hire Date (MMIDDIYYYY 
Location Code · ) 
~G Code (Hourly/Salaried flag) 

Attaehment 8 

\ICAP 

FIELD 
DESCRIPTION FIELD LENGTH 

RECORD TYPE ~ 

CORPORATION 
NAME X{30) 
~CREATION ! PROCESS 

CONTRIBUTIO N 
DATE X{-10} 
~ = FUTURE X(6G} 

DETAIL 
RECORD 
~ORD TYPE X{04) 

LAST NAME & 9f09} 
SU Ff IX ~ 
FIRST & 
MIDDLE 
NAMES 
ADDRESS 1 
ADDRESS-2 
c.rv 
STATE 

ZIPCODE 

UAW REGION vin?\ 

UA'fl/ LOCAL ~ 
UAW UNIT 9404} 
LOCATION 9404) 
CODE I NAME X{30) 
DEPARTMENT Xf30} 
CONTRIBUTION 
AMOUNT MTD 999999999.99 

tJ ~~ -999999999,99 

~ }:> 9 /; c.f/1 tr 

COMMENT 

H for Header 

MMIDDIYYYY 

MM/DD/YYYY 

Zip Code 
including 
Zipi,4 
UAW Region 
UAW local 
UAW Unit 

(}...\\'Jr;\\.( 

'i')L 
co 

q,1tf-(1J 



CONTRIBUTION 
AMOUNT YTD 
CONTRIBUTION 
DATE X{W} 
SIGNATURE 
DATE ~ 
JOB TITLE! 
CODE X{30) 

STATUS XfM.> 

COMPANY ID! 
CLOCK ID 9(4(ij 
Pl.ANT X(OS} 

PLANT2 X(OS) 

BUILDING 
NUMBER X(03t 
GENDER X{ot} 
RACE X(03t 
ETHNIC CODE X{-04} 
BIRTH DATE X{W} 
TRAILER 
RECORD 
RECORD TYPE XfM.> 
RECORD 
COUNT 9(4(ij 

MM/DD/YYYY 

MM/DD/YYYY 

Active t 
IAactive l 
TermiAated 

Additional 
IAformatioA 
to Identify 
Worksite 

M orF 

MM.'DDNYYY 

T for Trailer 

CONTRIBUTION 
TOTAL -999999999999,99 

FILLER X(291) 

ACTIVE 

FIELD DESCRIPTION 

CORPORATION NAME 
SSN 
COMPANY ID/CLOCK ID 
UAW REGION 
UAW LOCAL 
UAW UNIT 
PLANT 

PLANT2 

LOCATION NAME 
BUILDING NUMBER 

Wft 
9J. 9/y/rs 

FIELD 
LENGTH 
Xf2{ij 
~ 
9(40} 
X{02} 
~ 
9fG4t 
~ 

~ 

Xf50} 
~ 

COMMENT 

AdditioRal IRformation t-o ldeAtify 
WGrksit& 

v\\\,,\\ ... < 
'i) L 

0rri1~ 



DEPARTMENT 
FIRST NAME 
MIDDLE INITIAL 
LAST NAME 
SUFFIX 
ADDRESS 1 
ADDRESS 2 
ADDRESS 3 
CITY 
STATE 
ZIPCODE 
TELEPHONE NUMBER 
EMPLOYEE TYPE 
JOB CODE 
J08....TITUi, 
HOURLY I SALARIED 
HOURLVRATE 
SALARY RATE 
SKILLED 
SHIFT 
HIRE DATE 
SERVICE I SENIORITY 
DATE 
PLANT SERVICE DATE 
CREDITED YEARS .OF 
SERVICE 
BIRTH DATE 
DEATH DATE 
TERMINATION DATE 

~~~~:~s CHANGE DATE 

RACE 
ETHNIC CODE 
VETERAN STATUS 

STATUS 

PENSION 

TYPE X(92) 

RETIREMENT 
NUMBER X(05) 

FIRST NAME X(15) 

~;A 
c)J 9/1<-t/15 

~ 
X{44} 
~ 
~ 
Xf03) 
~ 
~ 
~ 
~ 
X{02> 
X{-1-0) 
9f4G} 
~ 
~ 
~ 
~ 
9(92)\19999 
9(04)V99 

~ 
9{0:ij 
8{03) 

8{03) 

8{03) 

9(02)\19 

8{03) 
8{03) 
8{03) 
~ 
~ 
Xf03) 
~ 
~ 

COMMENT 

12345 1234 

Regular or Temporary 

MMDDYYYY 

MMDDYYYY 

MMDDYYYY 

MorF 
Morf 
Morf 
Morf 
Morf 

YorN 
Aelh."e I Layoff I L Retired ea¥e I Terminated ! 



MIDDLE NAME X(01) 

LAST NAME X(25) 

SUFFIX ~ 

SSN 9{09} 

ADDRESS 1 X(34) 

ADDRESS 2 X(34) 

CI-T¥ X(30) 

STATE .X{02) 

ZIPCODE X(10) 

COUNTRY X(20) 

GENDER X(01) 

MARITAL .X(01) 
STATUS 
RETIREMENT 9{02)­
AGE 
AGE AT 
PENSION EFF ~ 
DATE 
AGE AT 
PENSION EFF 9(02}­
DATE 

MONTH EARLY~ 

FINAL PAY 99999\/99 
RltTE 

DUES -9999999\/99 
DEDUCTION 

UAWREGION ~ 

UAW LOCAL 9(-04} 

UA'.\' UNIT 9(Q4t 

PLANT ~ 

recipient 

Year:s port ion 

Months 
portien 

Additional 
Information 

PLANT2 to Identify 

LOCATION 
NAME 
RACE 

Werksite 



ETHNIC CODE ~ 

VETERAN 
STATUS 

BIRTH DATE X{08} 

RETIREMENT X{08} 
DATE 
PENSION 
EFFECTIVE X{08} 
DATE 
CREDITED 
SERVICE DATExtOa) 
SENIORITY Ylnt:H 

DATE ~ 
LAST DATE v,no\ 
WORKED "tvVT 

INITIAL 
PAYMENT X{-08} 
DATE 

DEATH DATE X{08} 

CHECK DATE X(,08) 

~USE FIRSTX(1 S) 

SPOUSE 
MIDDLE NAME X(01) 

~:~~SE LAST X(2S) 

SPOUSE v,n~\ 
SUFFIX '"""91 

SPOUSE SSN 8f09} 

SPOUSE 
BIRTHDATE ~ 
SPOUSE X{03> 
DEATH DATE 

YorN 

MMDDYYYY 

MMDDYYYY 

MMDDYYYY 

MMDDYYYY 

MMDDYYYY 

MMDDYYYY 

MMDDYYYY 

MMDDYYYY 

MMCDYYYY 

MMDDYYYY 

Participant Information in 1st 
DETAIL INFORMATION OCCURS 5 TIMES occurs, multiple plans in next 4 

occurs 
10 UNION 

DETftJb FILE 
K,)., 

15 UNION DETAIL FILE CODE, 
PLAN X(92) 
TYPE X(02) 

RETIREMENT X(05) 

NUMBER W ()._,D 

~~ 1/1'i( 1:5:' 

'\\ ,~\\< 
"i) L 

1J-1f-1f v 



HOURLY I X(04) 
SALARY CODE 

RETIREMENT X(02) 
CODE 

PAY CODE X(01) 
SPOUSE 

CODE X(01) 

----8eNEFiT 
CLASS CODE X(91) 

TEMP CODEX(01) 
SUPPL 

CODE X(01) 

STATUS X(01) 

REDUCTION 
EARLY S9(02)V99 

PERCENTAGE S9(02)V99 
EARLY 

SERVICE 
MONTHS 59(03) 

JOB CLASS X{06) 
sso 

PERCENTAGE S9(02)V99 

Active I 
Inactive I 
Deceased 

SPOUSE PAY 
PERCENTAGE S9(02)V99 
--SPOUSE REDUCTION 
AMOUNT S9(07)V99 

CURRENT 
BASIC S9(07)V99 
AMOUNT 

CURRENT 
TEMP S9(97)V99 
AMOUNT 

CURRENT 
SUPPL S9(07)V99 
AMOUNT 

CURRENT 
GROSS S9(07)V99 
AMOUNT 

NORMAL 
BASIC S9(07)V99 
AMOUNT 

NORMAL 
TEMP 59(07)\/99 
AMOUNT 

(.>-1 ~S9(07)V99 

jJ qf4/!S-
~~ 
tJ_,tJ? 



NORl".Ab 
SUPPL 
AMOUNT 
--NORMAb 
GROSS S9(07)\J99 
AMOUNT 

CURRENT 
INTERIM S9(07)\J99 
AMOUNT 

NORMM. 
INTERIM S9(07)\199 
AMOUNT 
ADDRESS ~ MMDDYYYY 
CMANGE DATE 

RETIRED 'ICAP 

FIELD FIELD LENGTM COMMENT 
DESCRIPTION 

RECORD TYPE X{0-1-} 

CORPORATION X{30} 
NAME 
FILE CREATION I PROCESS 
DATE 
CONTRIBUTIONXfW) 
DATE 
RESERVE RD 
FOR FUTURE X{i6) 
USE. 
DETAIL 
RECORD 
RECORD TYPE ~ 
SSN 9{09} 
bASTNAME& ~ 
SUFFIX 
FIRST& 
MIDDLE 
NAMES 
ADDRESS 1 
ADDRESS 2 
CIT¥ 
STATE 

ZIPCODE Xf,1.0} 

UAW REGION X{02} 
UAW LOCAL 9{-04) 

wM fl 9 //<£/ J~ 

M for Meader 

~ MMtQQ/YYYY 

MMIDDNYYY 

D f-Or Detail 

Zip Code 
iRGluding 
~ 
UAW Region 
UAW Local V\\,.\:\\{ 

~L 

q_,tt~P 



UAW UNIT 9{04} 
LOCATION 
CODE I NAME )({30} 
DEPARTMENT )({30} 
CONTRIBUTION 
AMOUNT MTD 999999999.99 

CONTRIBUTION 
AMOUNT YTD 999999999,99 

CONTRIBUTION 
DATE ~ 
SIGNATURE 
DATE X{40} 
JOB TITLE/ 
CODE )({30} 

STATUS X(04) 

COMPAN¥-tD-J 
CLOCK ID 9f1-0} 
PLANT X{05} 

PLANT2 Xf05} 

BUILDING 
NUMBER ~ 
GENDER X(04-) 
GENDER X(04) 
ETHNIC CODE X{04} 
BIRTH DATE X{40} 
TRAILER 
RECORD 
RECORD TYPE X{04} 
RECORD 
COUNT ~ 
CONTRIBUTION 
TOTAb 999999999999 ,99 

FILU:R X(291} 

UAW UAit 

MM/DDNYYY 

MM/DDIYYYY 

Retiree/ 
Benef.iciary / 
Deceased 

Additional 
IAformatieA 
to Identify 
~rksite 

MorF 
MorF 

MM/DDIYYYY 

T for Trailer 

V\ \,"}< 
l)L 

(D 
t/,11/)- /K 



FCA 
I •• ( •h1 •. I I 

PM & PI LMA 

Deferred Pay Plan Socially Responsible Investments 

mternatioAal IJAiOA, U,A)/\f 

AttentioA: Mr. Jac:k Laskowski 

O&ar Sirs. 

September 2S, 1996 

PM&P 
UNPUBLISMED LETTER 

Oefen:ed Pay Plan 
Soeially Resi:ionsiele IA\1-0stments 

~ 

DuFiAg these AegotiatioAs, "1e Union reeiuested Uiat the COfflJlany eons1cler offering soeially resJlonsible 
iA>Jestments under tlle Oefen:ed Pay Plan .Ac:c:ordingly, tlle parties agreed U:iat during tlle term of tt:ie new 
agr:8ement tlley ,uould examine U:le possibility of prouidiAg a socially i:esponsible mutual fund investment 
option(s), wnder "1e same oonElitions as other eore rnu:t1:1al ftlnds ar:e offered under the Doferreel Pay Plan, if 
Merr:ill l..ync:R makes suc:ll in>Jestment(s) a'lailable wiU:liA its system. Sur;:h fund{s) r;:ould be either a Merrill 
bync:l:i progr:am(s) or a fund(s) of:fei:ed by anotller mutual fund c:ornpany, 

Gonsidemtron fer adding sueti adElitional DeferreEI Pay Plan ini.iestrnent option(s) will inelude criteria similar to 
U~ose applieable to the core mut1:1al funds e1:1Frently offeFOEI. 

OaimlerCt:uysler Cor:poratioA 

Sy 
T. Gallagher 

Accepted and Appr:oved· 

INTERMATIONAL Wf!.IION, •JAW 

clack Laskowski 



FCA 
I ,• l • l. 

Deferred Pay Pl an Education 

IAtCrAaUeAal u . AIOA, U/VN 

I\U t " ' ,neA.JeA: Mr St R ep CA P. Yokish 

Dear Sirs: 

p M & PI LMA 

C1.1ring ttlese neggtiatio puFSuc ways lo msr ns, tl:le parties agreed t slfalegies. la 11,"""" employees' "" "'•••~nwo Iha .. ,. . . 
Plaooing fa<ilU.':~ 'i!':,,:'d,,~~==~==~=~;~,~ 11~~=1::d~·~:::::::.:::i~':.9.~.'." ••• to jginlly 
lllo Corpo<atio "'~•• in Iha Pl•• .•ae 

16 
Repr<>eeatati·· •·•• aao 

oalarled emplo ~ also ag'80d lhat it""'"'" . bt amployoos at all lo<-:;' and ~wlllr<> 
~ees at new hire · . •••~•wa to mak s . IOAS, OAeAtatioA. e ... ai.un9s l?lan ini . oi:mat1on available ~ 1:-o Hourly and 

\I , very truly yours, 

DAIMLERCMRYSLE R CORPORATION 

RF Si:o>.•.<n 
AG6epteel aAel II I .ppFO\'Cel: 

INTERNATIONAL n UNION u11\111 I f 'i .. i 



FCA 
I ;,. It :, ' _ '-' ' Jr ' 1 I l 

PM & PI LMA 

Deferred Pay Plan Program Initiatives 

j 1ggg 

PM&P 
UNPU8LISMED LETTER 

09fen:ed Pay Plan Progi:a1+1 lnitiativ9s 
~ 

Mr. StepheA P. Yokioh 
P~siclent 
International Union, UA>JV 
8000 East JeffeFSOA /We. 
Q&tFQitr,MiG~. 46214 

09ar Mr. Yokich: 

Ounng tt:aese negotiations, the Union raised several issues that ai:e of concern to its 1+1en:1berst:aip, The parties 
d1soussed a AUA'lber of adR'tiA1strative aAd iAvestmeRt eptioR iFRpro,,efl'leRts. IA respeAse to the UAioA's 
demands, the Coi:poration agreed tt:aat, wilRin JO clays f.ollowing ratificalion. it \t.411 negotiate witt:a tt:ae 
adminlitr.tor of the Oef&rred Pay Plan, with lRe intent ,of: 

AdEhAg 1nele>E f\:mds with low iAteFAal fees, suoh as: 
S&P 500 (L.a,:ge Cap Equity) 
Russell 2000 (Small Cap Equity) 
&II.FE (Eu.ropo/Australia/F=ar East lnteFRational Equity) 
bet:aman arothes:s ,A.ggregate Bond Index (Fix9'1 Income) 

Adding Fidelity or other top ten non Merrill L.yncl:i mutual fund families, 

Adding "life cycle" por#olios of funds. 1,-cilR automatic reallocation, 

loweriAg partioipants' stook in•,estmcAt easts by an average of 20% 25% by negotiating more 
fav&rable oomR't1ssioA and traAsastien fee sot:1cE11:1lcs aAEI a lo>N flat fee for olosiAg out sfflall holElings (i.e 
under fi•1e sl:iares), 

Implementing "real time" trading of stocks by 3rd quarter ~000 via tl:ie toll free number. 

Pf&lidiAg •• liAe ...... lo ....... ,;.,. ........ lhro•gh !he iAlefflel !la'l!•led to, 161 ~·•A•• 2000j . l '1' l) 
Vef}' lruly yo•fS. (Y-,'\ q l t JI ,--

ff ~rvq.11!'~ t,[t-1 ~q ((>-~
1

' 



Dft,IMLERGMRYSLER CORPORATION 

RF. Bi:own 
Accepted aRd AppFOveEI: 

INTERNATIONAL UNION . U/1,W 

Steplum P. Yokict:i 



p M & PI LMA 

Deferred Pay Plan Contr ibution Limit 

International Union, UNN 

Attention: Mr. Stepl::ien P, Yokiel::! 

Oa..ir Sirs: 

t 1QQQ 

-PM&P 
UNPUQLISI-IED LETIER 

Oeferi:ed Pay Plan Conti:ibution Limit 
~ 

Curing tl:iese negotiations tt:ie art· M1:1Fe changes in tl:le IRS 'FRa _P ,es a9reed that the Corpoi:atior:i will a 
~"':•<lod to allow a Pamo,pa::::.:•••I 6a¥iAgo limita~oA. Mi;le 111 ::::• ~~rred Pay Pl•• to <eflool 

e erred aenefit Ac1.ount .iny i:e lti • pursuant.to tl::i.e Cefe1+ed P.iy ,..,gr P .Q1(a) of tl=te Plan will be 
~efe,rals iA CO(je See!i••' 4021g) •• c"~ dollar •-••I Aol •-•d1091ho ;:::~·~ to h ..... all0<alod to his or o e Seat,on 41 S(c) . 1 on on e~lus,on for elective 

Very truly yo1;1rs. 

OAIMLERCHRYSLER CORPORATION 

R.F. Br-ewn 
Accepted and Approved: 

INTERNATIONAL IJNION, UA\.IIJ 

Stepl:len P. Yokicl=t 

'{30 



FCA 

Return to Home Plant Process 

· I" · 1111\AI lnternat1ona uAIOn, unn 

Attention: Mr, General Holiefield 

Dear Sirs: 

p M & PI LMA 

Ostober 29, 2007 

PM&P 
UNPUBLISHED LETTER 

Retl:lFA to Home Plant Prosess 
UP 62 

. r 0~ Ynion raised concerns relative to the During the ool:lrse of the 2007 Negotia ions, eThe parties recogni;ze that employees wishi~g 
administration gf the Reh:1m to Hom~ Plant procer~··u not ha"e to make another application OF wait 
to exersise their right to return to their home pla;, ~, r T; this end the parties ·.viii revie•N these 
an additional si>< (6) months at each sub:eque.~ o:~::;~es as expeditiol:lsly as possible while situations and take the neoessary steps o mo.,e e 
protecting operational effisienc;y. 

Accepted and /\,pproved: 

Very truly yours , 

CHRYSLER LLC 
By J . Fransiosi 

IMTERNATIONAb UNION, UAW 
By General Holief.leld 



CA 
· ·.1 I [ 

PM & PI LMA 

Deferred Pay Pia C . n - ontmue Offering HOPP 

October 2Q, 2007 

Deferred Pay Plan UNP~BLISHED LETIER 
Continue Offering HOPP 

UP 71 

International Union, UN/ti 

Attem~io .... n .... : --1111Mu:.r • ....tG~e~nUle~raiU-I J:Hklo.tulie~fiieeJdld 

DuFing these negotiations the artie . 
Chrysler LLC Hourly Empioye:S· De~!::u~=:~~~~rly employee"s eligibility to participate in the 

The ~ompany will ,ontinue offeri Section 401 (k) Plan duFin ng the s_ame or a substantial!, si . 
e,.pl9Yees" • ..,.,red b ' g 1"8 te"" <>I IR1& agree-Al and al ~.. i,nla<-lAle_mal Re1,eoue Code 
AgreemoAI& te pallioi~=~ •1':"~l lllatienal PFedYG!ien ••d ~;i ~II e!Re,w,se eligible Row,ly 

n e hrysler LLC Hourly Emplov~e ~ ;n~nce and Parts Depot , s 1::1et0rred Pav Plan 
\I , 1 . 

very ,ruly yours, 

Chrysler LLC 

By: J.J . Banta 

Accepted and Approved : 

l~JTERNATIONAL UNION, UAW 

By: General Holiefield 



FCA 

Wage Rates 

lntemat1onal Union u.0.111., I ,n:,. 

Attention: Mr. Generol Mol~ 

Dear Sirs . 

p M & PI LMA 

Ostober 11 2011 

UNPU8LISI-IED LETTER 
Wage Rateg 

U-J2-72 

During tl:lese negotiations the parties di sc1Jssed rates of pa, a d 
1) Team Member IJ\(aae o • Y n agree to tl:le fGIIM'1ng· 

., 5- .... a,es .. v -- ' 

(a) TQ.am A4embers hired 

The Starn . earn Member hg1Jrly ma rate nlll remain at $2S 23 

pngr to Octgber 2Q 2007 
T • ~ + 

he Assembly Team M Tl:le f>gwertrain T ' ember hourly maximum ,., 

enefit Agreemenl rnployees l:l1red on gr ft 'o v1emorandym gf 
2> T a er <lobor 2g, 2007 

, eam beader Rates 

'Al.age & 8 9 n n Cl:lrysler Group bbC E p in accgrdam::e with M 1 J ~ 

(a) Team LeaElers l=lireel f.lFier to Ost b o er 2Q, 2007-

Team Leaders .. ,ill a cgnt1n1Je tg r:acei"e a fift 
Tl:le Establisl:led Tea + y Gent ($0.50) add on to l:lis or l:ler baser 

Leade,. ..,;u ,....;.,. ;;; Leader .~ouRy o,a, i"'""' rat . a"' c< pay 
evah,mtion e Establtshed Tearn L.ead e of pay will remain at $28 SQ T 



i,.iowever, in no event • ...,,11 the TeaA=i Leader be paid an aA=iount greater tt=ian $19.78. 

Very trttly yours , 
CHRYSLER GROUP bbC 

By: A.A. laieobelli 

A.,;,;epted and Appr:o"ed : 
INTERl'>IATIONAL UNIOl'>I, UNA' 

ay: General Hollefield 



F 

Payroll Shortag es 

IAtCFAOMAOI URIOA, U!WV 

PM & PI LMA 

PM&P­
YNPUBHSHED LEnER 

P.ayi:oll Sll00ag9S 
UP-73 

OuMg-tt:le66-negot1aboAs, the UAW placed a gi:eat Cleal of emph.as1s OR the Aumber gf pay..sooit \9"'~:that 
tfflf:)OOt et:1r employees eoc~ J:laY eyele. The CempaAy fl:tlly t:1RdeFStaREls the UNNs ooAeem IA these ma~ere 
aAd 1s oommitted to eAswRAg timely aAd aGGwFate pay~At gf wages ig gwr employees 

IA order to stres. the 1R=1portaAc;;e ef timely payR=leA•. tt:ie Cgmpany ~viii send a letter tg appropnate p0rsoAAel 
IA the feffft attaci=leEt tler-0to w1ti'l1A 90 days ofteF the effeGt1'f&fiate ef tJ:lc 2911 Nat10Aal AgreemeAL This letter 
will eR91Aate from Scott C:.amen;hng, Senior V1Ge President Manl.lJ~wi:ingl!A'oi:ta Class MaRUfaGtYRAg 
P1eti:o Qgrher. Pi:es1dent and CEO Mepar SeP.11Ge, J2arts and CwslOrtler Care, and~~ 
Pres1deAl Emj:lloyee RelaliOA5 

IR adc;ht1on. tt::le Comp.Ry agi:ees to 1nvest1gate tt:ie sgy~e of &Ae paymeAt 1nac.Gurac;;1~ 
Geft:,eFOtc Pa~ r-ell Sel'VIOCS to EIC¥CIO~ ihe AeeeSSOI)' solut10As to #uFtJ:ler redt:JCC QA)' 13aymeAl IAOC-etif3el~ 
~Compe1Ry--lMl~t&-fiAGngs ar:id solwt1ons to U:I& National Parues \f.'1\Am 120 ;ay. of i:at11ical10A GUR,:, 
ao44-N~r.e&R:19nt 

AG68pt6d aA'i! /\pf)F91t8Q 
l~ITERNATIO~IAL U~HO~I U,'>,W 

By GeAOFOI Moliefield 

t,ll· \ .. i ~1) 1/t; 
fbB/i1/t5 

Very tn.ily yow~. 
CHRYSLER GROUP LLC 

Sy A.A lacooeu, 



FORM OF LETTER 

A top prio~ty for our GompaAy 1s to Emsure timely aRa aoo~rate paymeAts to oyr employees for their ,mpor:taRt 
ea1ly GQRtnbutiens 

IA eFEfer to aeh,e..,~ this eejeefr.1e, we rely en ot:ir Unit leaElero to prepeFly manage the eFAe aAEI attcAdance 
recefds for.their ehreet R?!30Fts. Hie CATS (Ge.FJlerate A1:1temoteel Time System) al)plieatton fl S-3-feeef'Ef-i:N 

the instant 1t deteo~ a d1sorepanQJ (1.e. gate n~gs ao Rot aligA to &Ae ei:Rployee's assigned s:9edule) Unit 
leadeFS mt:ist resoh e these flagged d1sercpano1es on a daily 13asis. h:; a Fe minder ev~· MonElay FRom,n an 
unrcselved Flag Staws re pert is generated and sent to H1:1man Reso1:1ree Repres~nta;:e; unit Leasers 

9 
and 

other member$ of booal Management s1:1mmarra:m9 tt:ie nwmber of outstanding flags fGr tl=l~ oum;int pay · b~7:· H1:1ran RCSOl:lfGeS and S1:1pCF\JISOf)' empfeyees are Obligated to USC this status repoFt along "~th the 
.. app 1cat10A to resolve tAese flags pAor to the Tueooay 8:9Q a m DST/EST payrell c1:1toff. .. 

The 
1
Tir:ne and Attendance auc:lit grnwp monitors tJ:lese flags on a daily t>as,s ans ai:e a·•ailable to a~s,si IR 

re:o vmg any 1ss1,1es. All br:ne a~d attei:ieanceJC.A.TS-q~est1ons sho1.1ld bo (:liraoted to the planl"s p~mary 
G, ,TS eoRtaet. F1:1rti'ler, aR email eaA be seRt te CATS@CRF)'sler.eere or a t;1AeRe eall placeEI to tt:ie Pa ·r:en 
Gall Center a~ 1 277 82~.;744 .Q. All r-eqwests fGr inolu.sioA oA your plant's weekly ~lag Stah,s report ;;R be 
6111:eetcEI to this email as .. ell Time aREI atteAdance .,a,Rmg 1s available upoR plant reeiucst 

Please OASUFO ll=lat all FCEjl:l~sts fer J:IOiEi abSCACC allewaAce (PM). BCFCOVCFROAt. Jl:IP' Eltdl' OAS R'llhklr=y pay 
are prooessee timely to avo1g pay sl:lMages fQr U:iese payment t,ipes as well.-t, 

t,1-til <t/77/I> 
~b B/J 1/ If: 

t/ 



FCA 
r Ii• CIII v<.,~LR AUlOMO ,t [S 

Ratification Attendance Bonus 

International Union, UAVIJ 

Attention: Mr. General Holiefielel 

Dear Sir: 

PM & PI LMA 

October Q, 2011 

~ 

U~JPUBLISI-IED LETTER 
Ratif.ication Attenelance 8on1:1s 

Ul2.-:].4 

01.1rin9 the co1.1rse of theseMgotiations, the parties disc1.1ssed how important attendance is to 01.1r plants 
in achieving their safety, q1.1ality, and prod1.1ction targets It is essential for everyone to be present and to 
eontribt:Jte at work in oreler to ens1:1re 01:Jr fl:Jtt:Jre viaeili~· and job sect:Jrity. The parties agree that employees 
who have demonstrated their ability to come to work and be on time sho1.1ld be rewarded with a Ratification 
Attendance eon1.1s This bon1.1s will be in the amo1.1nt of three h1.1ndred ($JOO) dollars and will be paid within 
thirty (d0) days following the notiee of ratifieation of this /\greement. 

To q1:Jalif>,1 for the Ratif.ication Attendance Bon1:1s. the following conditions m1:1st be satisfied as of the 
ratification date of this .A.9~ement: 

The employee m1:1st be a seniority employee 1Nith at least one year of eorporate seF¥ice; anel 
The employee mt.1st not have had any occ1.1rrence(s) on his/her attendance ~cord 1.1nder the 

U.A.'.0//Chrysler Attendance Proced1.1re prior to the effective date of the 2011 fl.lational Ag~ement. 

Very trnly yo1.1rs, 

CHRYSLER GROUP llC 

Ely: A.A Iacobelli 

Accepted and Appro•,ed: 1. ,--­
INT~RN/\TIONAL UNION, UNIV //Jiff) tf/JA / 

~1,~1,s ,/37 ey General Holiefield 

VJ\D q--H,., ~ 
CV <1/11.11,s· 



F 
p M & p /LMA 

Non-Skilled Rate St ructure Except· ions 

A neeepteEI aREI " 
IMTERNATI0~1~ret1eEI: Jrtl UNION I IA\AI 
Q , mx 

Y GeAs~I H . ohefield 

w 1L,~ f/;1/1r 

9b fl/r21/1s-

Oeteller 11, 2011 

UNPUSblSHE PM&P DL.ETTER 

NOA Skilled R ate StNcl1:.1r:e ExteptiORS 
~ 



ATTAGI-IMENT A 

EA'lployecs ¥lffR Less TAaA GAO (1) Year of SeFViOO at Rates Hi§ACF ThaR tf:le MiRiFAUFfl Rate 

GS9 PNA G,4G Name- JobGoele~ bee 

1Ql,251,201Q O 1371947 
t)Al.40 . 

A~l9~EJE¥JSKI™ 4a-:83 ~ 

10125.QO 1Q O 1371948 Roti,,A,bQ l<El+l:4 ™ ~ ~ 
'A'AbDEl•..A,R 

10/26.Q919 G 1371949 ~ 4&.-83 3244-!(OSINSKI 
10/25.13010 G 1371950 AJ..Atil ~bblAMS0329 ~ 3244 

10.QS/2010 G 1371952 \"ALLIAM 
™ ~ ~ W009SIDE 

ROt>IAbQ 
1 0/-26!2910 0 1a12asa G329 ~ ~ S+RIG~l:AN9 
11/0812010 0 1373080 JOl=IN KOtili ™ ~ 2459 

MAR SMALL 
11/29!2919 0 1284188 G329 ~ 2469 ~ 

11129.'2010 0 1374253 RANDALL 
™ 4a-:83 ~ BRK;M+ 

11.'29.Q010 0 1374262 JOHNNY 
G329 4&.-88 2469 GLEVEl:AND 

1H29.'2010 0 1374265 ROtil GRGWebL ™ ~ 2459 
MIGH.AiLE 11/!29/2919 G 1374269 ~ ~ ~ ~RlieMAN 

11/291.2010 0 1374254 FR-ES 0329 4Y3 ~ Kl:IHLENBEGK 
RONALD 11/29/2010 0 1374263 ™ 4&.-88 ~ R¥S~JR 

91!10"2011 0 137GS8a MORRIS CHIN.Ai Q32.9 
m 4&.-88 2469 

01/101.2011 g 1370686 MICHAEL 
™ ~ 24e9 GREQl:IE 

91!19/2011 0 1a1s@ss SGOHKROHN ™ 4.§.:83 2499 
TREMAINE 01!1912011 0 1378684 9a29 ~ ~ 
~ 

01J1 Ol.2011 0 137aa75 RY,A.til M,!l,C K ™ 4a-:83 24$9 
STEVE~I 01!10.13011 0 137G€i87 ™ ~ ~ MILLER 

01!18"2Q11 g. 13+7391 Al:).!IN ALCORN ™ ~ 324-4 
MARCUS 01/1812011 0 1anag3 0329 +a,.83 ~ BE~INEH 

0:1!18.'2011 0 1377395 Q.6.¥11;) QGCl,A,N ™ 4a.3i ~ ~vf\/1 DARYL 91,'18.'2011 0 1377396 9329 4-Y& ~ ~ \i1ol1,v\ ~OSMO!sN 
OHrnt2011 g, 1377397 RIGWARQ MORN032Q ~ ~ 

01!1 il.201:1 () 13'.7215G 
f)AVJG 

~ ~ ~ v~~11s l=IOl~RQ 
TWOMAS 01/1812011 g, 1377396 0329 ~ ~ LEMKE 

6JL1l f/J1/1r-

94 g/,;z 7/JS 



01/18/2011 G 1377399 RONALD G32,9 4&83 324-1-
bltolQSE¥ 

01/18/,2011 0 1377400 JGHN 0329 ~ ~ MCNICHOL 
JAMES 01!1812011 G- 1377406 G32,9 4&88 324-1-MONROE 

01!1812011 Q 1377400 ROBERT 0329 ~ 3244 ORbANSl(I 
011(1812011 0 13+7404 REVEbb ?At;E ~ 4§:.88 32-14 

"01:r'fBI~O:frO: ~ 
MARK 0329 -1-5.a ~ -
PAL~Q\&JSKI 

0111812011 Q. 134'.+401 JOHN Sl<AbSKI 0329 -1-&,$3 ~ 

01,(rn12011 0 1377402 +IM SKINNER 0329 ~ ~ 
0113H2011 Q. 1378728 WQQ Q~Rf='.IN¥ 0329 -1-&,$3 24$ 

01/3112011 + ~ JAGI( 
Gm 4§:.88 24§9 

+ER'2ENN¥ 
CLARENCE 02/14.!2011 0 1379439 0329 ~ ~ BOONE JR 

0211412011 G- 1379418 CM>b,N,A, RIGl<:S W29 45,.8& 324-1-
RICHARD 03/0112011 0 1038311 0329 49.83 24$ FARRIS 
JOSEPl:4 03,1()1/2011 0 1380603 W29 4§:.88 ~ CICEREbbA 

03/03.l2011 0 13SOG27 ROSER:t: GR.0.¥ 0329 -1-$,33 24$ 
IMLLIAM 03/301,2011 0 4382-246 0329 ~ ~ ElJERSObE 
S"IDJEN 03/3012011 0 1382217 ~ ~ 32-14 MOORE 
RQSERT 

04/1912011 + 1383552 {:)32-9 46:,88 a2# PEEbER 
04/19/2011 4- 1383551 bARR¥: SMl+l:4 0329 4-5.83 ~ 

VANESSA 0412§/2011 ,1. 1278986 ~ 45:-88 324-1-DE bbl NG ER 
RICl:4.A,RO 05/0912011 ,1. 1385483 0329 49.83 24$ 801+Ne:H 
TI-10~ . .4.S 0611612011 4- 1386045 W29 4-e-:88 24e9 AANOAbbJR 

0§!16.!2011 4- 1366042 CARRIE ROSS ~ ~ 2459 
DONALD 05.'1Gl2011 4 1386047 0329 49.83 24a9 s.A,NQER 
ANCRE 05123/2011 4 1300040 0329 45M 3244 80>iOIMAN 

0§1.23.(2011 ,1. 1111224 JOl:4~1 CRONK ~ ~ 3244 
IJ\A bblA.\4 0§12312911 4 1383563 G329 4§:.88 32-14 CESENE 

Q§/2312011 4- 1386443 JOHN WA.SSbER~ ~ ~ 
RICHARD 

<\}/v\ 0§t23J.2011 4- 138aG34 0329 ~ ~ MGON~¥ 
MATTW@.'IJ \'Zi,J20 I / 05.!23/2011 :i. 13BG455 Q369 -1-$,33 32--1--1-PRESGO=F+ 

0§t23~Q1~ 4- 138604'3 JOt=IN S~bl,I\ 0329 ~ ~ i \),-\L~?-IP l I', DOUGbAS 06/2312011 4 1386044 ~ 46:88 32-14 SGME~.~lbbe 
96123!2011 -1- 1386446 ~ 4.§:.83 32-1-1-

l v, 1.ti. 'ij; 7/t '> 

9i rl}i/1f:' 



07,11 1.t201 1 -4 

e1.i31.t2011 0 

01/31.12011 0 

01!31!2011 0 

01/-31~011 0 -
01131~011 Q 

oa.t2e.t2011 0 

4/.{4 }/(}7/;, 
!Jl a/;7//S' 

~a9e997 
1322369 

1316247 

1a14492 

131?207 

1317209 

1314488 

LEONARD 
:U..N~IER 
GOR¥ Fl:AGG G329 46:88 2469 

KE>+tl~I GRYM G329 46:28 4926 
MOHAMED 0329 ~ ~ dAWAD 
CON,l\bC 

G329 46:28 4926 MOORE 
dASON 

~ ~ ~ +A~EftJG€ 
MICHAEL 

~ ~ ~ THANE 
RO~l.'\bO 

9329 ~ 4926 >PJGOCbANQ 



F 
PM & PI LMA 

2011 Discretionary Award Payment 

IAteFRat10Aal URIOA UAW 

AtteAliOA Mr GeAeFOI Mohd,ele 

Dear Sirs 

G£toeer 8. 2011 

PM&P 
VNPUBblSHED LETTER 

2011 01screbonapt Award Payment 
~ 

On Febrwary 11, 2011. a C1scret1onary Award Payment was made to eligible Cl:irysler <.rowp I.~ 
employees At-Ulat t,me, fowr (4) Ct:uysler Growp LLC employees w1tR flow back ngRts-wei:e-employ12d at New 
Proeess Gear (leealteA 6332) These eFAJ)loyees were Eleefl'leel 1Aehg1ble for t1:11s 01seretl6Raf)' Aware 

As of May 2. 2011. the fellew1Ag fe1:1F (4) employeus weFC traAsferreet from New Proeess Gear (loeatteir~ 
~lv1dere Assembly Plant (looat1on 4015) binder work oppgrtwnity. 

Joseph Mwi:pl:iy (1177573), CSD 412102 
Jeffrey Galka (172672), CSD 4J20.'86 
Rwdy Wannock (172703}~ 
Raymond Sims (172676), CSO 8!20!24 

In hght of tl:le transfer of tt:lese employees to a Cl:lrysler Qro1.1p bL.C facility tl:iat was eh91bl& for th-1 
01serebonary Aware PoyA'leAt, tl:te UAW has raised ooAoerA& regarEl1Ag tAese eFF1pleyees ehg1b11tty-foMAe 
01scrst1onary Award Payment Tho Company agrees , on a non precedent setting basis. to pa~·-a 
01scret1onary Award Payment to tt:te above listed fowr (4 > employees 1n the aFRowqt to wh1cl:i tt:t~ employee 
would ha .. ·e eeeA eAtillee hael !:le l:leeA ehg11:lle for tl:le 19oymeAt oA Fel:lruaf)' 11, 2911 The GompaAy agFCes 
t<:> make these payFAents w1tl:i1n ninety (90) days of tl:ie r:atific.ation of tl:le :2011 Agreement. 

.A.c.cepted and /l.pproved 
INTERNATIO~Ml u~,ioN. UAW 

Very tf:Yly ygw~s. 
Ghf)'sler GFOtJf9 LLG 

By A.A. laool:lell1 



FCA 
I .... t • r { 

Relocation Allowance 

lnteFRatioAal UAiOA, UA'.'IJ 

AttiAtiOA" Mi::. Gener:al Holiefield 

O!iar Sirs: 

PM & PI LMA 

Ootober 7, 2011 

PM&P 
UNPUE3blSHEO bETTER 

RelocaliOA AllowaACO 
~ 

. DuriAQ_ Uli course of Ulese negotiations, the parties discussed the Relocation AllowaAce process and 
o,:,t1~ns O\I01lable to emi:>loyees. TRe ,:>arties eliss1:1ssed tt::ie relosatioA Oj;>tioAs anel tl=le sf::lange of resieleAGY­
requ1rement for employees ti:ansfirred to a new locatioA in an Out of Labor Mai:ket Area. 

T~e partiis rec~gni.:_e tha~ "New Hire" employees are more likely to be negatively impacted by woAdorce 
reE11:1otions. The ,:>arties will rei.•1ew tt::ie i:>laoernent anellor Job Of.fora to 01:1t of Labor Market Areas of uiese 
indefinitely laid-off "fl.Ii\\/ Hir:e" employees. 

The parties recognize that the pYrpose of tl:le Enhanced Relocation Option and Enl:lanced Modified 
Reloo?tion Or,tion are ~et inte~~ed t~ ~>Eoessi11ely benefit an employee in FAaking FAl:lltiple i=elooations witho1:1t 
ot:la~g1ng res1El.enoy while forfeiting FR1n1FRal seniority rights or retaining seniorily at a forA'ler loeation. The 
part1~s recogn"e that the_ pi:ocess has been and will continue to be tl:lat employelis wt:io repoi:t to tf:le new 
location must chaAge res1c.1eAcy to be eligible for RelocatioA Allo11,ance. Vi~tf:l the new Enl:lanced Modified 
~eloeation 019tion, a ohan_ge ef a i=esielensy will be req1:1ireEI. Tt::iis Enhansea Modifiea Reloeation Option is not 
1n~nded to _create excessive chYrn of employees bew,een the plants or to ex.cessively benefit employees 
with relocation allov,anc;;e payments witl:lout changir.:ig residency after reportiRg to tl:le Rew location. 

, Tt::ie ,:>arties_asknowleage_t.J:tat t~ere are 1:1niq1:10 situations wt:lere the shange of resiElenoy reE11:1irement 
mar Rot ~e required and certain options could be considered a oommuter optioA (i.e •. Toledo MachiRiAg to 
the Detroit Labor Market ,Area; l(enosl:la EngiRe to tl:le Illinois Labor Market Ai:ea). 

_TAerefore, tt::ie_ ~arties agree to re\liew on a situation ey sitt:tatioA easis the rnoverneAt of eFAployees, 
s~os1fisally "Now Mires", eet\t.•eon Labor Mafkets to aveiEI e>EGessi·1e A=!O'IOFRent of eFRl')loyees ana relocation 
allowaAces that may be afforded to employees. Tt.le parties will coAtiAue to consider otl:ler relocation 
allo• ... •ance o,:>tions as may be a,:>~ropriate. 



VeFy lA:lly yo1:1FS, 

CHRYSLER GROUP LLG 

ay A, .4.. Iacobelli 

Accepted aAd .Approved: 

INTE~N.A.TIOtiilAL UMION, lJAV\I 

By GoAei:al Meliofiela 

~~,;-

! '? rJ ,s 



Vacation Replaceme nts 

AUSAtiaffi.Mf:-GeACFal Hof~ 

tt.aa~~ 

PM & PI LMA 

~~12,2..CU 

PM&P 
U~IPUSLISWEO LETTER 
V.:c.aticn Raplacemcw.s 

YP-+9 

OuRAg CAQ'Se RegQUatiOA,, ftle ~c::wssed Q~ whei:a~ Uie-Aesd wo;.,!~V~A 
,ep~ts tl3 ~e-titir "" - • i;t Gf lette;:1-Sa, lc.ttef ~9. cnG-Se6f,11~e-P.M 
& P ~ +here~'-ro, l:Jass~~~~emcRI f:letww~~I-Ynioo-aAIJ GeFpGrate 
E::Rplcyee RdatiQAS, tRg pai:tiss tgi:es to cxtci:ld &RG-w9 of V~tiQ~.spedal 
eifGl:l~S they aRSO. 

A;'":sepe4--a;d ~ji:'IPS'ICG: 

wisRHATIONAb UNIO~,--UAW 

CHRYSLER GROYP bbC 

By A. A. lae;bGUI 



FC 

Temporary Part -Time Employees 

International Union, UAlN 

/\"eAtioA: Mr. Generol Molicfielel 

Dear Sir. 

PM & PI LMA 
----- --- ------

Ootoecr 11, 2911 

-PM&+2 
UNPUBLISMED LEITER 

TeR'lpOFafY Part TiA'lc EFAployecs 
~ 

Tl:le Supplirn&ntal A.gi:eernint Temporary Part Tir.;:ie Employees (S 1) provides f.or l:liring of Temporary Part 
Til=R& (TPT) &R:lploy&lil& to &Uppl&R:liRt &Ai \t/QFKtoi:Gi iR Qr:QiF tg me&t &ROR4ii:R:l, jl1,1~t1.1atiRg R:liRP<-W&F Rlil&QG. 
Normally, tl:lese imployees ar:e schedulid to wor:k on Mondays, Fr:idays, and Saturdays, Sundays and 
Holidays. as required, On occasion, tl:le parties !:lave identified tl:le neid for TPTs to \tJor:k outside tf:le typical 
scl:ledule to protect the efficien~ of operations, for example during per:iods of high vacilt.ion utiliiation, 
absenteeism. new model launches, etc. 

Accordingly, the lntemational Union and Corpos:ate Employee Relations agree tl:lat tl:le parties will, by mutual 
agreement, extend tl:le use of TPT &rRployees to address special circumstances as tl:ley arise. 

~t-.U-U+e Mure TPT hires will be at tf:le TPT Team MerRber Support (TMS) 2 rate in effect 
on September xx, 2011, In addition to this lo1#4ilred rate, TPT employees will not be eligible f.or a perf.orrnance 
bonus or any Vilcat.ion entitJemeAt. 

The Company f:l.is no intent to circumvent tl:le intendecklse of TPT employees or to displace regular fl.Ill t.irne 
employees. Any allegations of improper application of tl:le TPT language will be directed to Corporate 
Union Relations and tl:le International iJnion for i:esolution. 

Very tr1;1ly VOl:lFS, 

CHRYSLER GROUP LLC 

By: AA laooeelli 

l~ITEml.A.TIONAL.. UNION, U.AJN 

ay General HGlief.ield 

kNqhc:-/1~ 
ftP. qj,r-J,s-



U.S. Manufacturing Investment 

lntemabanal Un1en 

Altentien . Gener:al Mehefiele 

Dear Sir; 

IAvec.tAaoRt and PlaAt Loading 

PM & P I LMA 

Geteber12,2011 

~ 
l:lNPU8LISMEO LETTeR 

u.s Manl:ffaettiriRg IA¥CStffleRt 
Yl2-S3 

The pamas uneerstana aRa agi:ee tMt tJ:ie Ne!#! A . 
uApl:edi*gle, o.s a i.ul&. 1Re Coi:RpaAy GiO~;~~i:Flsan

1 
aRe s1:ea1 esene~1ee reffiaiR t:iigl:lly velatile clflG 

mam.lf.GtYs:iAg asset&. To tt:iat eRd, u:ie plant IQadiR ~=a = aA ~~ tAe i:Rost effi,ieRt u&maatioR of it& 
the Gefflf:JaAy's GUFFent plan ef FOsefd te eest til~ U ; ~. al.o~tioA plaR OOU1r:ieGI below ~&eRtis 
EletaileEI below anel ret3FeS0Ats #le Com ,.'=' ee · · faedities. The 1:>lan, as ef SeptefRl:ler 2011 is 
appr~i:i:iawly 10,000 jobii, aAd i:i:iay add 1,1p ~='i,1

5ocJ3!,7., ~':=:~~11,13,e>Eimately $4 a eillieA, retlin 

Bewidere Assembly Plant 

E~mateEI 131.aAt iffvestfffent ef ai;ip~ximate~· SeQQM 
E~tcEI 2, 490 jobs retaineEl' x.. 

Produc:t .4\IIOGatiOA & \1\/gA( aeteA&iOA 
e CeAtinue 13r-eE11:,16tien of ~FFent Sae G ,.. . f)iaARE:6 f;lFOSl:lct life eyole §90 1eer, cloe13 PatRet aAEI Jee13 GeFAF'OSS #IFSl:IQA 

Q...~lew vet:ii,le loading Das8'1 Qi CQA:ipaa Unlted~s Wic:le (C!JSlft.l) platforJ:R 

SteAiAg MeigMs.Assembty Pla!lt 

11/1 



Estimatee f)laRt iA'lestffleRt et a13pFeMimately $869M 
Estimated 2,200 jobs rataiReG 
PFOdYet Al!eeaaeA & \&.feFk ReteAtieA 

o CeRtii:tl:ie pr-od1:1EitiOR ef Qoelge AtleRger. CRF)!Sler 2QQ aRd Cl:11:yslet 2QQ C0A~R1ele d=IF9l:!§~ 
pL.IRRed pmd1.1a lifQ cy.ae 

o-fslew >1et:liele loadiR§ based eff CeFR13aet URiteel Sfia~es i.AAse (CUSIJIJ) platfoFFR 

~okomo Aiiea PlaAt& 

estimated plaRt 1A•1es4FffeRt of apf3Fa>E1fJ!ately 51 .aQgM 
E$timated 3,500 j'1b8 r:etaiA&Q 
Pl::Qduct AUQGatlQA & W~R< ~eteRtlQA 

s-ContiA!:Je pr-oduaion of 01:1rreRt 13reauot.s throu§lh t3lannee product life eycie 
o New FmRt '~eel Os:i¥e g ~peed 940 TE traRsr:RissioR aRd Rew Rear wt:ieel CA~e e Speed 

S45RE tr:.iRSR:liSSiOA 

GEMA ERgiAe l?laAt 

eebffiated plaAt itweslfReAt of appro>EiFRately :S3QgM 
EistiR:late(.1 350 job; tetalAOG 
Pi:od1.1a AllocatioA & ~/Qi:1< RateAtioA 

e CeAtiRl:!O p,eeue;t10R of !NGE 1!1=1giAe aRel i;tRE eRgiAe ~FOl:!§11:'t pklAAOel pFOEIYet hfe aysle 

Toledo UaelliAing Plant 

~st1~d plaAt 1Rl.fes~Rt of appmi<11:;iatef.y $100M 
Esttmauaid 550 jobs retaiRed 
PFOGl:le;t l\UoeatieA & Wai:k RetentioA 

O CQAIIAU9 prodl.ldlOA of Q.l~Rt ~Ag Coh.1r:RR$, f\0.10 aRd gvvc l'..o"'!lol& COAV&i:t8r:$ U=lJ'.QUgl:I 
plaAR&d pi:odl.ld lif& cycia 

o-Pree1:1GtioR af AewlAeJEt §CReFalion SteeFiAg Cel1:1FAns. ~WO an"1 RWO TeF(l1:1e Con¥CFfers 

TrsAtoR North ERgiAe flam 

Esb5nat8d plaAt JR>'8iu:R8At gf approx1matiliil>j $100M 
Estimated 2SC A6W jo~ aeated 
PF001:1ct Allecation & '1JoFk Retention . ,

1 G-Reutilae pgc:tioA of Tr&RtQA f>loAR EAgiAe PlaAt to FJi:Gdl.lGe aA IRGAU¥~Rtil ¥olume of 3.Sb v'9 
iR~r:8a'o6 of 1 ;Q,QOO WAit& 

Additional IRlfestment 

The Compan:Y plans tQ fl.tl#l&r 1Avest appioximat.ely $1 3 B1llioA ag:gs& multi~~e maRwfa~lYi:i~~ ~ilities. This 
1n1,1estffleRt wm fetaln an Ol')J;IFO>Eimately 1,0QO jobs. and may aee 1:1,:, to an aeelitlonal 1.8§0 Rew Jees 

It 15 m1:1wally l:IAEleFStoea that ~e ~1:1st. lfwestmcnt anel eFApl~m::Rt le\lCIS seta1lee al:lo· .. e aro eaRaRgon: 
1.1poA c.;QR:&umer demaAd geA~Ag suitaiRable aRd pi:ofitabla vol1.1mes 

.4\ooe~el and .~pFa·I-OEI. 
JnteFAatieAal Union, UAW 

8y GencFal J=lehefielel 

Very wly yo1.1rs, 
CHRYSLER GROUP LLC 

By A.A laeaeell1 



FCA 
I I I I 

p M & PI LMA 

Supplier Quality and Lean Initiatives 

International Union, U/V.'V 

Attention: Mr. Gener=al Moliefielel 

Oear Sirs: 

October a, ~011 

PM&P 
UNPUBLISHED LETTER 

S1.1pplier Quality aAd beaA IAitiati1Jes 
~ 

· g A t u A ,At and tl:ie , 'ice Presi!':101=1t of ~Mployee 
+ho Vise PresideAt aAe Q1reGtor of the 2:~·slerf ttlep~.~~~h~~j;~ Joint .Activities aoas:d (JAa), l:lav.e agreed 
~elations, Chrysler Gro1.1p LL..C, a& Co air&_~ 

8
.;;;~At to 'ft!ORC with U4.VIJ supplier repi:e&entat,ives on 

to redeploy tv.'.o (2) c1,,,ri:ent ~~rR~~r& fon :ec1a ass, of assisting UAW representeel s1:1pplieFs with Best In 81:1pplier Q1:1ahty a_nel Lean _ln1t1at1.es -OF e p1:1FJ;1ose 
Class man1.1factunng practices. 

· · el t i n oonfielentialitl· agreements prior to tl=te start of tl=tis 
These ineli•.·iel1:1al? to be reelep_loyea Wiii .~e F~l:l~F~e :i:s~mination of an~ and all \.Alorld Class Manufactl.lAAQ 
FeassigAn:ient to include special recogAi ion a . . 

11
, rol:iibited fl:om being included in tl:lis effort.-

(WCM) R'.laterials or otl:ler intellectu~I pro~erty will be specmca1 P . t Cl:IR·sler GF01:1p VJCM ineli•1iel1:1al(s) 
Any s1:1el=I re~1:1est for \AJCM inferrnat1on will be referre~ t~. tt:le appropna 01 
as specified in the "Supplier gelations and Collaboration letter, 

Tt:iis reelef)IOyFAent will be for a pOFioel of one year after whiel=t the res1:1lts of the initiative as well as tt:le 
adequacy of the r&sources will be &1valuated. 

Accepted aAd Approved· 
INTERNATIONAL UNIO~J, U/\lA' 

By GeAeral Holiefielel 

/ti f /11 7// '/13" 
&~q-,0-1s-

Very tF1:Jly yours, 
CHRYSLER GROUP LLC 

By A. A. laeobelli 

r!fJ 9}r,/1s 
?('tttJ ,ff.?/; 5 



p M & PI LMA 

Housekeeping Competitive Opportunities 

IAtematioAal UAiOA, UN/I/ 

Attention. Mr. Gener:al l,4oliefield 

Dear Sirs: 

Oetober 8, 2011 

DtJring these negotiations ~ . ha,;e ho1:JselEee iA , e _parties sond1:1sted e~ °'' . . ad-.•ised tRe u .P 9 relat?d fl:JAetlOAS 13eFformeel • ;:~s,.e QISGl:ISSIOAS regarGin 1 1 • ' 
,eduolio•• iR :i::'.':.. llla\ tll1s work was oulsou"'9d ':)' U, ,A ,epreoeAleS GAFY•~r .,.:,:.• ~•••• • dosi,es 10 

1:1ra costs reswlting from th 1:1Fl~9 2Q07 gar:gaining d1:1e yees. The ComJ:)any 
,. ... • ... aoliORS, ' •• paR, lo lllo sigRlfi<aRI 

er ,o addr:ess ti-le c 
Union prier to ti-le senelwsie~n:ems rai_s~d gy tl:le Union, tl:le Co ' 
oould pro'lide a eomr;iotifr,e P~~::a~':;':9 s~:ice_ provider co:!~'Zi:19:~ to advise the lnternatioAal OAS erat,oA witl=I other poteAtial ~~ent(s) _so ~at the UAioA seF1v1ce r;iro•11Elers 

\I . 

r8fY tR,tly yo1:1rs. 

CHRYSLER GROUP LLG 

By: I\. /\ . laeoeelli 

Accepted aAEI /\J:)f)FO\'Cel: 

INTERl>IATIONAb UMION, UP.>N 

Qy: General Holiefield 



FCA 

Tuition Assistance Program 

lnter:natiQnal Un1gn, UA\A/ 

A&tentiQRi Mi; Gener:al Hgliefield 

Dear Sir; 

PM & PI LMA 
-- ------- ----

October 9, 2011 

PM&P 
UNPUBLISHED LETTER 

T1::1itioA l\ssisklAoc Program 
tlP-87 

. Th_e U,A.W Chrysler M~tional Training Center JoiAt AGti>1ities QoarG will i:Reet within go days after 
rat~~Gatl:n ~f the 2011 t>lat,onal A9~ement to eval1:1ate altematives and develop a plan to implement a 
Twt1on nss1stanGe J2m9ram for active 8ai:ga1mn9 Unit employees by Jan1:1ary 1, 2012 . 

Aceepteel aAel l\ppro¥e«:i: 

INTER~ll\TIONAL UNION, UNA' 

By GeAeFal Moliefielel 

~c~ ~gq 11c 
NV-/vl t/tJ.-9/;f 

Very tNly yoYrs, 

CHRYSLER GROUP LLG 

B~: A.A. laeobclli 



Joint Health & Safety Leadership 

lnlemationaJ Union. UAW 

Dear Sirs. 

PM & P I LMA 

Se~t-emt3er 8, 2011 

~ 
UNPUBLISHED LETTER 

JoiAt Healtl='I & Safety Leadership 
~ 

The parties recogAce tl=le s1gAif.icant gams made ~FOt:19R ot:1fi61F1t efferts iA develepiAg aAd 1mplemcnl!ng 
~st safety pi:aGtiGeS and tfainiRg in all Chrysler fati!itles. We afs3 raGQ9ng:e the beAefits gwr raa'1ei:sl:lip ano 
efferes in health ans safety ean bnng ta Ulc a1:1to iAElustry as a wt:iele 

Te tRat end, we will wel'k tegetRer aAd with otf:ler FC€e§RtZCd leadeFS iR weA<plaee l=tealtR aAd safety, such 
as ~e National Sa~ty Counsil, to explore iRAGvatiw rReti:IQds of st:iar:ir:ig best safiilty pr:a'1tit&s and ti:ain~ 
WREli:81/9r PQSSible, 

TRe NatiaAal Joint GOFAFA~e OR Health OAd Safety (NJC) wiR FAeet OAd sctcffrliAC a pi:eeess to 
ae£OFFlplish et1r shared objectwes in this area. Tl:lc NJC wrn FCpeft their findings ta u:ie V-ice Prcsieent and 
Cii:ester gf tRe UAW C~ryslar Cepai::&rAent 31"'1 tRe 'AGe PrasMilent of Employee RelationSr 

Aoospte4 and Appi:g¥ed 
l>lTERNATIONAL UNION, UNN 

ay· '9eAei:al WoUefield 

VePJ tFttly ye1:1rs, 
CWRYSbeR GROUP bl...C 

B;,: A A lcceeeffi 



FCA 
PM & PI LMA 

Understanding Re: Trenton South Engine Plant Technical Specialists 

International Union. UAW 

Attention: Mr. GeAeral Holiefield 

Dear Sirs: 

Oeteber 1, 2011 

~ 
UNPUBLISHED LETTER 

UAelerstaAeling Re: Trenten Se1:1tl"I Engine Plant Teelmieal S13eeialists 
~ 

During tl:iase nagotiatioAs the partie~ d1sc1.1ssed Ger:taiR iAdivid1.1als at the Ti:eAtOA So1.1th En9iAe Plant (TSEP) 
wl:lo are GYR=eAtly in the Tecl:lniGal Specialist classifica~on wl:lo do Rot possess skilled trades stat1.1s. .A. new 
leoal agrecfficnt will be negetioteel seen after tl=te ratification ef the Prod1:1ctien, Maintenance anel PaRs 
(PM&P) ,Aigreement tl:lat will Gl=lan9e tl:le Tecl:lnical Specialist classifiGatioA. 

The parties agreeEI that TSeP empleyees iR the Tesh:R1sal S13"esialist slassifisatiea at the tHlle efa Re .. ., lesal agreemeRt 
wh6 ee R6t pessess e j6ttffle)'fflftfl eettifieati6tl: 

I. Re ·'i:ed sirsled" with the TeehaiGal Spesialist rate efp~r as efthe date ehhe agi:eeR1eRt 
2. Be re(lttiret! te eftter the Chrysler UAW AppreAlieesl,ip Pf.egreft, ft9 S66ft es ei, eppettt111ity is a,·eileble ill 

the Detreit Leber Merkel 

ARy e1Jtpleyee whe eeeliHes etl eppeflttflity te e1tler the Cluysler UAW AppreAttee9hip Pret;l'ltffl fer MY reese11 will ee 
reelessitiee tea: Jte11 sl<illea el1tSsifieeliEJft et TSEP &fie he•,·e their t,ese f&Ce eejt1stee eee6rtliflgl). 

AsGei;,~ed aad .'\pprevee; 
~ITI!R}IATIGl>IAb ~I@I. UAW 

Qy: GeRer:al I leliefielEI 

Ve~ t:n1lr yewf'S, 
CHRYSLER GROUP LbC 



F 
PM & PI LMA 

Understand ing Regarding Trenton South Engi ne Plant Local Agreement 

International Union, UAW 

Attention. Mr. <;;eneral Woliefield 

Ooteeer a. 2911 

~ 
UNPU8LISMEO LETTER 

Undei:sland1ng Reg~1n9 Tr:enton Soutl:4 Engine Plant L°'411 .A.greemenl 
UP-91 (HISTORICAL) 

Ourn:1g these negotiations the pasties d1icussed the local agreement signed April 2S, 2006 co"enng 
employees at the TreAtOA Se1:1th EAg1Ae PlaAt (TSEP). l\s a res1:1lt of these E11SG1;1ssieAs, ll:ie paR10s agreed 
that within n1net>j (QO) days of r:alification of the 2011 Piodudion, Maintenance and Par:ts (PM&P) .Agreement 
the parties will commence d1scuss1ons Rigard1n9 a new local agi:eement. 

The p,ut,es alio r:eached agreement that cei:ta1n concept. and pro1.•isioni mL.lst fol=Al the basis of the new 
looal agreemeAt IA oreler to maiAta1A ma)(iFRl:IFR 01:1tp1:1t iRsteaEI of prol:11:1siRg these eAg1Res 1A Saltillo, Me)(160 
Accordingly, the fQllout1ng elemeAts w,11 foi:m the basis of the n&W agreameAt 

Re4ief Tiffie 

Tl:le pai:t1e& d1scwss&d the 1Jn1on's dei:iiand that employees at TSE52 follow &Re relief provisions delailed 1n 
SeolioA (44(e) 'PJoFk StaAElaFds Relief TiFl'le aREI Other AllowaAoo& of the PM&P AgreeFl'lont The parties 
also duocussed their shar:ed objectwe of maintaining the plant's production capaciti,, 1n order to n,q(jl ,,, .. 
strong market demaRd for the highly succes&ful PeRta&tar Engine 

IA ~olutloR of th1& R:iaUer. TSER employee& will receive dally r:ehef t1i:i:ie equal to that 11pe,1fied 1n Section (44 
~ 

IA tt:le ,'\s&eFRBly area(s) tRe allotteEI relief t1FF1e FRay he eeh~erelt ey a eeFF11:!1AalloA of mass rehef aAd tag relief 
that ·~l:len added together will equal tl:le levels specified 1R Section (44(b) 

IA NoA AssoFAl:lly areas of tl:le plaAt employees will FeGe11i1e Ela1ly relief tiFl'le eEfl:lal to tRat spea,fied 1n Seet10A 
(44(b), The metl:lod of deliveRRQ thli reliaf uqll be dlileR+11Red by Local Management. 

CJa&&ifisalieA& 



a..a Party SeF¥iGes 

·9 a 9 , a"' paA:1· ~re··ieef6 at TSEP tt:tat are ee1Ag pro·.·ieee by Ct-lrysler Gr01::1J1 ~~~:CAF\'lff::iE:IS~~l~il:l~ff:e:~:t~:~H:~:~~A~e~t"C~J:IFFER0F'l~;K:l~le:e-r -Efa"f~-.:,ittties:,.1ri be ;0¥;e::Jee Wilf:I tf:le etajeetl'tC ef iAS0Uf'<liAQ Um W0A< where a 
positive busiRess cas9 exists. 

3"' Party providei:s cur:i:sAtly pro1.«1d1AQ services at TSEP that •Nill be subject to rev1e11t iRclude· 

'Nalbriege 
Ryder 
PIG 

Other Competlth•e Woi:k Pi:actices and Opet::ational Pattei:ns 

312.'12Q will seRtiA1:1e te t:le tl=le epeFaiiAg patterR . . Aual b.s,s 
Sl:lift FGtaUoA aRd i:otatioA fl:equeAcy will be determ,Aed by tf:le local part1e& OA aA aA • 

Application of (M-02} Memoi:anch,nn of Undei:s&aAdiAg OR Ouei:tisne U.S. PlaA&s 

TSEP will be des,gRated .s a critical plaAt under SectloA 4, Critical PlaAts of (M-02) and as suct:a tl:le 
followmg 'A<III apply; 

Tl:le plaAt may be scf:leduled (and employee& required to work) up to 11 5 f:lour:s per day 
IJp to l\ttQ (2) crews may be scl:leduled {an'1 J:equired to WQrk) on Sundays 

Accepte'1 aRd Approved, 

INTERNATIONAL Uf>"Of>I, UAW 

Ay. GeAeFOI MehefielEI 

Very truly yours 

CMRYSLER GROUP LLG 

By: A A. lasebelli 



FCA 
PM & PI LMA 

Understanding Re: GEMA Inclusion in Section (1) and Schedule "A" of PM&P Agreement 

September 22, 2011 

PM&P­
UMPUSLISHE:O LETTE~ 

Understanding Re: GEMA Inclusion in Seotfon (1) and Sol=tedule "A" of PM&P Agreement 
UP-92 (HISTORICAL) 

lntemational Union, UAW 

Attention: Mr. General Moliefield 

Dear SiF&: 

OblFing tl=lese negoliations tt:ie Company and Union disG1:1ssed tl=te f:l0Ssiele inslusien of empleyees froFA ij:ie 
Glebal Engine Mar:,ufaotuFing Allianoe (GEMA) in Seotion ( 1) Employees Covered and Sol=tedule "A" of tl=te 
ProduGtion, MaintenanGe and Parts (PM&P) .A.9reement between Chrysler Group L..L..C and the UAW dated 
September >OE, 2011 . 

Tho parties agFOe tl=tat sAoulel at any time during ttie teFFA of tAe 2011 PM&P Agreement tfle 'Jioe President of 
the UAW Chrysler Def:)artFAent infoFffl tAe Vise President of EFAf:lloyee Relations !Rat all applioable Union 
procedures and protocol have been satisfied, and U:lat employees covered under U:le GE.MA collective 
agreement request to be included in Seotion (1) and Soheelule "A" of the PFOduoijen, Maintenance and Parts 
(PM&P) AgFeOrnent between Chrysler Groblp LLC and the UAW dated September >e<, 2011, they will ee 
~ 

\lei')' a:tily yettrs. 

CHRYSbfiR GROUF bbC 

l~ITsRblATIO}IAb U}IIOt>I, UAW 

By: GeReffll Heliefiele 



FCA 
f 1.A <,; ~ L ·L 1·1 "' 1..L" 

Die Capacity Utilization 

Internationa l Union, U,A,,'1/tJ 

Attention : Mr. General t-4olief.iele 

Dear Sirs: 

PM & PI LMA 

September 14, 2011 

PM&P 
UNPUE3LISHEO LETTER 

Die Capacity Utilization 
New UP Q5 

During these negotiations the Company and Union re•Jiewee an e>aensi•.ie die ??nstru~ion and 
tA·out re osal that '."Jould g

1

reatly increase the Company 's ability to insource a~~1tional ere ,A, 
~tr~cti:n work by utilizing a•.iailable tryout press capability , currently underutilized at the..arren 
Stamping ane Sterling Stamping Plants. 

Implementation of this proposal would offer the following bene~ts for the Company an~ U,A,W . 
skilled trades members at Mt. Elliott Tool and Die, Sterling Stamping , and \Narron Stamping Plants . 

Increase die construction capacity at METD from 240,000 hours annually to appro>Eimately 
400,000 hours annually or an increase of 160,000 hours .. . , 

Reduction in tho amount of dies c1:1rrently sourced for die construction an? tryout. . 
Utilize ~·out and press lines at Sterling Stamping and_ V\farren Stamping to their fullest 

capabi lity for those dies that will be installed at the respective plants. . . , 
Grow the sl-all sets of current skilled trades at the Wa~en and Sterling Stampmg Plants b) 

enhancing their kno>.vledge of die build, try~~t . and repair. 
Potential additional employment opport1:1rnt1es. . 
Earlier in plant tryout ensuring time to market and quality goals are achieved. 

As a result of these discussions, the parties agree to initiate this ~rogram eeginning in the first 
r~er 2012 Prior to implementation of this program, representatives from t~e Company and 

~~=rnaiional Union will meet with representatives of Sterling and 'l/tlarren Stamping. plants and ~t. 
Elliott Tool and Die, to discuss and develop a ·.vorking agreement to ensure prompt 1mplementatton 

of tllis PFG!JFam. .J/ 'lf V /) :;;[ H '1 ( It.,(/~ 

}# f I{", I,; IYF 



Accepted and Appro"ed· 
1NTERt>JAT1o~~L • •Nto'w , 1.ll\111 ' \S i <c>a.:nn. 

By: General Holiefiold 

CHRYSLER GROUP LLC 

By: A. A. Iacobelli 



Clarification of Letter 53 

' I'' . I IA\A/ lnt0Fnat1ona vnton , v>< .. 

Attention : Mr. General Holiefield 

Oear Sir: 

PM & PI LMA 

October 12, 2011 

~ 
UNPUBLISHED LETTER 

Glarifioation of Letter 63 
YP-00 

In accordance with our understanding regarding the order of new ;:pprentic~~~=r ~~rties agree to 
... I U GO"ering seniority and list placement to replace e m.1~n , 

craft a ne~i e :r 29 2003 '*'ithin ~··el"e (12) months of ratification of this l\greernent. dated Se~ em-er , • - rl ' ( 

Very truly yours, l ( · ( s 
CHRYSLER GROUP LLC P-AR g. C\: ~l ,.\ 

By: A.A. Iacobelli f QU ~'ot> 

5/9·/J.l.5" Accepted and Approves : 
IWTERWA.TIOW.A.b UNION, U.A>/1/ 

9 ;{ 'f~(t,.,~ 

{}tC 1-11,.;s-

By: General Holiefield 



F 
~ & P/LMA 

Mo par 

Octoeer 1, 2Q11 

UNPUBLISHED L l2M&,g ETTER 

UP-100 HISTO= 

MagR&li Ma .. lli rm JOb Ol'f'O ... Ritio& ;;;dlbORal. woFk f<>r tho 

Mopar Ras•• a • add1bonal wori< 

pam; n QFOOFAOAl "'itl=l ~ . e proc:lu<.t r w 41agAeti M . 
is Rbuted tl:irou aAc:I JOOO+• a es IIAe of maiA .ilAd early 2012 , wm'::~ .a:Jeast t\,JeAty ~~~~~\O s~pply aA "All M k .. . 

. Y ••• "'•••gee a ••• .•••••I ""'"" ,cpodild lhal redi•b. ••9 el "'"'""'" 
Fial, Maso<ati All R RO Sel1Y<?Feo by UPSQ .. k hoes ftowiRg lh a,bulloR through Ill 
Wllh lho .,.rg.;.; F omoo . FtlYgll lhe US ~iel<l P;G 

~roes Desk 911 Mopafs .. i&tiRQ :~~:~:bo" will bo lau~::~se ,:•• repair servise 

" Ille ~Oii qya~or of •• Rel\O<e<k rougllout 2011 

sl:i1pped tmrR N . 2Q11, Mepar I US Field p9.;it1or:ial Parts Cistri a~Aet:led a new proe . 
"""''•FkG NetweFk ··•e•IS buboR Cooler (Pll 

666 

•••~• fer lh · ., lhat haQ p ...... :.. ; ...... 1 to 2.4 mill: C) lo<atiOR&, II i& 0 • sl,1pmoRI ••• llaROf 

to O\'OF 1 QQ dea le _ ,at ar:id Cl:u:ysler M . OrlaAdO iA 2010 rs IA_ tl=le UAiteEI S~t· opar IS AQIN stockin )I 

~ackagiog .,.. 11 .. about 2000 •se•roeO to Mew¥.:~ lhat • ., di&lfibut d part r:iumbei:. iA Orland es AAgeles aAEI e Q, 



Mopar has insourced th . ~ntly s:&l<iewing th ~ pack~ging of several .. - e insourcmg of otl:ler corr:u~_Qd1t1es which in I d 

Eleteoerale !Iii&•• · time empk>y ... dyrio t ~Al ~••
1

••ss 60RElitiOAs I · mber will be ree>.iah:1ateEl g he4 quarter of 2011. If th • ,1o~ar is anticipating l=liFi 

::================----"l<>f;'-'IR,l"-"~'=e business en" · R€1 

v1roni:nent would 

AccepteEl a 8 " INTER nppro•.iea: 
RNATION"L. 1 'WION ' ' • U,A)A' 

.enerol HoliefielEl By· G 

Very trnly yo1:1rs 
CMRYSLER GROUP LLC 

Bv· A A I t · ' •· n.acoeelli 



F 
p M & PI LMA 

a ance Plan GEMA Employee Participation in Cash B I 

Septeff:lber 16, 2011 

UNPU PM&P 
GEMA Employee PaFtieip r . 8USMED LETTER a ,on ,n Casl:l Balanoo Plan 

lnteFRational Union, UAW 

AU&Ation, General Holiefield 

Dear SiFS: 

Con_surrent 'NRh these ne ot, . possible incl1:1sion of Global g . at,ens, the Gom13any and Union . . 

UP 102 

ralat1og lo GEi-A • ""• 2015, Th••• d1soussioo . the U.fn, PFGduelieA MaiRleR 
ether UNN em',;l~y:!":!!'~"i•ipatioo lo aoy of !Ra ,.:~:~::.:• aligibillly aRd .;.~iti••• """" 

• '3 1:1nder the Chrysler Gro1:1p LLC U" ,11, :r:o.gram& that ai:e available to 

eo,,leyees '" the Agraeme.::g~~~ ManafastwFing Allianse, lbC c:':i~~)s:e issues sonseming the 
aAd Pall< , <lated September o-..een Chrysler Grou, llC one :·.~, ••~Y slassifieO 

Te the eMleRI these <liss . ~ at,eaal AgraemeRI. 

employees in tl:lis Cash Bala uss,ons res1:1lt in an agreement to insl 
a,,ra,Fiately ao,eRcle<I le re:: r~aR. the ,allies qree that this c::: :• ~ .. lu<le CEW, IJIW,J e Elekl1ls of 

6
1:1

6
1:1 agreement. a anse Plan 'Niii be 

Very ti:uly your:.. 
CHRYSLER GROUP LLC 

By James J Banta 

Accepted and Approved · 
l~ffERNATION/>,L UNION, UNN 

By Gener:al Moliefield 



A 
PM & PI LMA 

UAW Retiree Medical Benefits Trust 

lntemotienal Union, U/VA' 

Attention: Mr. GeneFal Holiefiela 

Oear Sirs: 

October 11, 2911 

~ 
UNPUBLISHED LETTER 

UNN Retir=ee Meeioel BeAefits Trust 
UP 1Qe 

Ot.tring tAese nego~iations, N=le CoFRf)any anel the U,")N eise1:1ssea tAe f)FeSf)eet of efr,1eFSions to the UNN 
Retiree Medisal BeRefits Ti:wst ("\4:SA") of amouRts otherwise payable iR pr:ofit &Rar1r:19. 'Ali#lout mak4Rg any 
commitmeAt to the I.IAGerlyiAg sonsept, ff:le CompaAy 9*PFe668'1 sei:io1,1s aGGQWAt.iAg, ~. legal, aRd otl:ler 
ooneems witA FCs13eet te any st:101:l f)FOf)osal. Tf::te f)OFties agree to eontint:ie eiseussions en this to13io and bring 
tRom tG c.oAslusioR witl:lin 12 months fGIIGWing ratification of tRe 2011 UA\IV Cl:11:ysler ~lalioRal ear.gainiRg 
Agreement to determiRe wt:letRer tRese C.ORGOms caR lae adequately add~ssed to ~ CoFRpaRy's 
satisfaetfon. IHhe CoFR19any's eoneeffls are resol·.·ee, tl=len tAe parties are eFR13eweFCEI to se aiveFt 1G% of 
swGR pi:ofit st:lai:iRg payFRents ar:11:iwally. 

Acseptee aRd Appr:o\led. 
IMTERtil,A,TION,A.L UNION, UAW 

By: General Holiefield 

V.oPf '™'Y yours 
CHRYSLER GROUP LLC 
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