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PRODUCTION AND MAINTENANCE

INDEX OF UNITS

Jefferson North Assembly — Local 7
Warren Truck Assembly — Local 140
Chrysler Center — Powerhouse — Local 412
Kokomo Transmission — Local 685

Indiana Transmission Plant | — Local 685

Indiana Transmission Plant Il — Local 685
Tipton Transmission Plant — Local 685

Mack | Avenue Engine Plant — Local 51
Mack Il Avenue Engine Plant — Local 51
Warren Stamping — Local 869

Chrysler Headquarters & Tech Chrysler Center — Departments

1654, 1655, 2980 — Local 412 (Unit 14)
Kokomo Casting — Local 1166

Chrysler FCA Transport, Inc. — Local 212
Conner Avenue Assembly Plant — Local 212
Mt. Elliott Tool & Die Manufacturing — Local 212
Pilot Operations — Local 212

Sterling Stamping — Local 1264

Belvidere Assembly — Local 1268

Toledo Machining — Local 1435

Sterling Heights Assembly — Local 1700
Marysville Axle — {Local 961}

Frenton-South-Engine-Plant Trenton Engine Complex — {Local

372

Toledo Assembly Complex — {Local 12)
Dundee Engine Plant — {Local 723)
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PARTS DISTRIBUTION CENTERS

INDEX OF UNITS

Marysville - Local 375
Center Line - Local 1248
Warren - Local 1248
New York - Local 3039
Chicago - Local 1178
Minneapolis - Local 125
Boston - Local 422
Cleveland - Local 573
Portland - Local 492
Denver - Local 186

Los Angeles - Local 230
Orlando - Local 1649
Milwaukee - Local 75
Dallas - Local 2360
Atlanta - Local 868
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PM&P/LMA

(000) Agreement Date / Union List

Agreement Entered into on This
Twelfth xx Day of
SeptemberOetober, 2015

Between ChryslerGroup LLCFCA US LLC

(Hereinafter referred to as the "Company")
and the following Local Unions

United Automobile, Aerospace and Agricultural Implement Workers of America

PRODUCTION AND MAINTENANCE

7 212 723 1264
12 372 869 1268
51 412 961 1435

140 685 1166 1700

PARTS DISTRIBUTION CENTERS

75 230 492 1178 2360
125 375 573 1248 3039
N }ljy 186 422 868 1649
-~
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and the
International Union,
United Automobile, Aerospace and Agricultural Implement Workers of America

(The said Local Unions and the International
Union being hereinafter referred to
collectively as the "Union.")

(Note: The headings used in this Agreement and

Exhibits neither add to nor subtract from the meaning but are for reference only.)

N | bis

%90’/” A @(9 EL
/édé” u g/}; 15 slzfis



FCA

PM&P/LMA

(000) Purpose and Intent

The general purpose of this Agreement is to set forth terms and conditions of
employment, and to promote orderly and peaceful labor relations for the mutual interest of
the Company, the employees and the Union. The parties agree that whenever masculine
nouns or pronouns are used in the Agreement, such references are intended to be gender
neutral.

The parties recognize that the success of the Company and the job security of the

employees depends upon the Company's success in building a quality product and its
ability to sell such product.

To these ends the Company and the Union encourage to the fullest degree friendly
and cooperative relations between their respective representatives at all levels and among
all employees.
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(004) Equal Application of Agreement

It is the policy of ChryslerGreup-LLC-FCA US LLC and the UAW that the provisions
of this Agreement be applied to all employees covered by this Agreement without
discrimination because of race, color, religion, age, national origin, status as a qualified
person with a disability, sex, including sexual harassment, sexual orientation, gender
identity/expression. union activity and membership in any legally protected class.

In order to assure full knowledge and understanding of the foregoing principle on
the part of employees and all agents and representatives of the Company and the Union,
the parties hereby incorporate the same in this Agreement. Any employee who claims that,
in violation of said principle, he has been denied rights guaranteed by this Agreement may
complain as provided in the grievance procedure. Any such claim, when presented in
writing, pursuant to Step 1 (d) of the grievance procedure, must contain a full statement of
the facts giving rise to the claim and the reasons why the employee believes he has been
discriminated against. If appealed to Step 2, the Plant Shop Committee of the Local Union,
before deciding whether to take the grievance up with the Labor Relations Supervisor or
his designated representative, may refer the claim to the Chairman of the Civil Rights
Committee of the Local Union for a factual investigation and report. The Member of the
Civil Rights Committee designated by the Chairman to investigate the claim shall not
receive pay from the Company for time spent on such activity.

The grievance and arbitration procedure shall be the exclusive contractual
procedure for remedying such claims.

:0//5/ ‘1]°‘] P
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(039) Maintenance of Discipline

It is agreed that the maintenance of discipline is essential to the satisfactory
operation of the plant. During the course of negotiations, the Union raised the concern
regarding discipline not being administered fairly and consistently for violations of the
Company's Standards of Conduct. The Company acknowledged that the issuance of
discipline is intended to be corrective and not punitive in nature.

As a result of these discussions, the following quidelines have been established to
ensure Standard of Conduct violations are dealt with collectively through the progressive
disciplinary process:

* 1st Violation - Verbal Warning

» 2nd Violation - Written Warning

3rd Violation - Written Warning with Counseling
4th Violation - 3 Working Day Disciplinary Layoff
5th Violation - 30 Calendar Day Disciplinary Layoff
6th Violation - Discharge

Circumstances will arise which necessitate corrective disciplinary action that may not follow
the standard progression guideline. Disputes regarding disciplinary matters may be addressed
through the grievance procedure.

N
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(045) Probationary Employee

(a)--New employees of the plant shall be considered as probationary employees for
the first ninety (90) days of their employment except as provided in subsection (b) below.
The ninety days' probationary period shall be accumulated within not more than one (1)
year. After employees have finished the probationary period, they shall be entered on the
seniority list of their department or division and shall rank for seniority from the day ninety
(90) days prior to the day they completed the probationary period.

(b)--New employees of the plant hired as temporary or vacation replacements shall
be considered as probationary employees for the first one hundred twenty (120) days of
their employment. They shall not accumulate time toward the fulfillment of the probationary
period unless and until their employment status is changed from that of a temporary or
vacation replacement to that of a new employee under Subsection (a).

(c)--There shall be no seniority among probationary employees.

(ed)--The Union shall represent probationary employees for the purposes of
collective bargaining in respect to rates of pay, wages, hours of employment and other
conditions of employment as set forth in Section (1) of this Agreement, but the Union shall
not represent probationary employees who have been laid off or discharged and who have
worked for the plant less than thirty-one (31) days since the date of their last hiring except
in case the layoff or discharge is for discrimination for Union activities. The Union may
represent probationary employees who have worked at the plant more than thirty (30)
days, however, any claim made by a probationary employee after thirty (30) days of
employment that his layoff or discharge is not for cause, or discriminatory under Sec. (4),
may be taken up as a grievance; provided, however, that the employee shall be deemed to
have continued to be on probation, and therefore the Company shall not be held to the
same standards as in the case of seniority employees. The Appeal Board shall have
jurisdiction over such cases. A probationary employee who is discharged and later
reinstated shall not be deemed to have served any part of his probationary period between
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the date of his discharge and his reinstatement unless otherwise agreed upon at the
Appeal Board.

(fe)--An employee who is separated during his probationary period for an
occupational disability arising out of his employment by the Company and who is
subsequently reinstated shall be required to complete his probationary period, and upon
doing so shall have a seniority date which includes the time he was separated due to such
disability, plus ninety (90) days.

(f)--Management will endeavor to evaluate and provide feedback to probationary
employees during the probationary period. When performance related deficiencies are
identified, the probationary employee may request a Union Representative be present
when such performance feedback is communicated.
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(049) Loss of Seniority

An employee shall lose his seniority for the following reasons only:
(a)--He quits.

(b)--He is discharged and the discharge is not reversed through the grievance
procedure.

(c)--He is absent for five (5) scheduled work days or forty (40) scheduled work

hours without notifying the plant in accordance with its procedure established pursuant to
Sec. (94) of the Agreement unless, for a reason beyond his control, he is unable to comply
with such notice requirements. After such absence, management will send written
notification to the employee at his last known address that he has lost his seniority. Such
notice will include the name of the person he is to contact at the plant in the event he has
evidence to establish a claim that he did in fact notify the plant of his absence or evidence
that his is a proper case in which an exception should be made. Such notice will also
advise him of his right to Union representation, at his request, while he is in the
employment office. If the disposition made of any such case is not satisfactory, the matter
may be referred to Step 2 of the grievance procedure.

(d)--If he does not return to work when called, in proper cases, exceptions shall be
made if the employee can satisfactorily substantiate and had promptly informed the plant
that for a reason beyond his control he was unable to comply with such call to return. If the
disposition made of any such case is not satisfactory, the matter may be referred to Step 2
of the grievance procedure.

(e)--He is terminated in accordance with the Memorandum of Understanding on
Absenteeism and the termination is not reversed by the National Attendance Council or the
Impartial Chairman.

(f)--If he is laid off during the term of this agreement for a continuous period equal
to the seniority he had acquired at the time of such layoff period, or for five (5) years,
whichever is longer; provided, however, an employee who is laid off or who is not recalled
and reinstated from layoff in line with his seniority because of his continuing physical
inability to perform the available work will not be considered as laid off for the purposes of

this Subsection unless and until an employee in the same seniority department or division L
with the same or greater seniority is on layoff as defined in Section (58). L—E\ <
(o \, \ o= (| "
LG94 3
: N

¢;'\\ } C_.xl ] -850

] ";l."'l_
I S | ?.



(9)--He receives permanent total. disability benefits under a group insurance policy
held by the Company. If he ceases to receive such benefits and is re-employed, his
seniority, including that which he otherwise would have acquired during the period of his
disability, shall be restored.

(h)--He retires or receives a pension under the Pension Plan of this Agreement. If
he receives a pension for permanent total disability and recovers and has his pension
discontinued, his seniority including that which he otherwise would have acquired during
the period of his disability, shall be restored, provided, however, if the period of his
disability retirement was for a period longer than the seniority he had on the date his
pension for permanent total disability began, he shall, upon the discontinuance of his
permanent total disability pension, be given seniority equal to the amount of seniority he
had on the date such pension began.

(i)--He elects to opt out of Transitional Assistance Benefits and receive a lump-sum
cash payment as outlined in the Supplemental Unemployment Benefit Plan.
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(064) Work Opportunity for Laid-Off Employees

The plant agrees that in employing new people in any department it will give work
opportunity to qualified laid off employees in the following order:

(a)--To employees of other departments of the plant.

(b)--To employees of other plants of the Company covered by this Agreement or the Parts
Depets Agreement, in the same labor market area, established under the Supplemental
Unemployment Benefit Plan, Exhibit "D". Such employees placed under this Subsection (b). prior
the date of this Agreement. shall continue to rank for seniority as of the date of entry in the current
plant. Such employees placed under this Subsection (b), on or after the date of this Agreement,
shall rank for seniority based on the seniority date held at the former plant. Employees who, on or
after the date of this Agreement, start work on the same day shall rank on the seniority list-fertayeff
based on the seniority date held at the former plant. Where two or more such employees have the
same seniority date from the former plant, their rank shall be determined by the receiving plant
practice.

(c)--To employees of other plants of the Company covered by this Agreement or the Parts
Agreement. outside of the labor market area, established under the Supplemental Unemployment
Benefit Plan, Exhibit "D". Such employees placed under this Subsection (c). prior to the date of this
Adareement, shall continue to rank for seniority as of the date of entry in the current plant. Such
employees placed under Subsection (c), on or after the date of this Agreement, shall rank for
seniority based on the seniority date held at the former plant. Employees who. on or after the date
of this Agreement, start work on the same day shall rank on the seniority list based on the seniority
date held at the former plant. Where two or more such employees have the same seniority date
from the former plant. their rank shall be determined by the receiving plant practice.

(d)--For the purpose of defining the seniority date held at the former plant as stated in (b)
and (c) above, employees governed by Letter 150 - Kenosha Engine/Milwaukee Parts

Depot/Toledo Assembly Chrysler Agreement will be assigned a seniority date as outlined in the
aforementioned letter.

The separation of an employee from the new plant for a reason other than specified in this
Paragraph shall result in the termination of an employees seniority in all Company plants; provided,
however, that the separation of an employee accepting work under this Subsection (b) for inability
to perform the assigned work shall terminate his seniority at the plant from which he is separated
but shall not affect his seniority at any other plant. An employee accepting work under this
Subsection (b) shall retain any rights accrued for purposes of holiday pay, payment in lieu of
vacations, pensions, insurance and the Supplemental Unemptoyment Benefit Plan.
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(065) Offer to Work Under S.U.B.P.

(a)--Any provision of this agreement to the contrary notwithstanding the Company
shall have the right to offer a laid off employee available work in any plant of the Company
in the same labor market area as established under the Supplemental Unemployment
Benefit Plan, Exhibit "D". For the purposes of this Section only, available work includes
open jobs and work being performed by probationary employees who may be displaced. A
seniority employee who accepts available work at another plant shall rank for seniority in
accordance with Section (64).
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(066) Transfer of Employees within the Plant

(a)--Employees who are transferred from one department to another department
within the plant, shall carry their full seniority to the new department, except when
transferred to a skilled trade.

(b)--When operations are transferred from one department to another department,
within the plant, the employees who are engaged on such operations may, if they so
desire, be transferred with their operations with their full seniority.

(c)--1. Employees with seniority who wish to transfer to another department of the
plant may designate up to six (6) departments on a single application. Employees will be
furnished a copy of their application.

2. Such applications (i) shall be valid for a period of one (1) year, (ii) may be
renewed by the employee within ten (10) days of the end of each one (1) year period and
(iii) may be revoked by the employee at any time provided, however, once the employee is
notified he is to transfer, the application may not be revoked.

3. When hiring or transferring to fill open jobs in a department, the Human
Resources Department will review and consider the applications of employees requesting
transfer to that department that have been on file at least five (5) calendar days. Where
reasonably practicable, employees will be given preference over new hires and will be
transferred in order of their seniority. A job opening created by such transfer will not be
filled by the transfer of another employee under this Subsection (c). However, under certain
circumstances, the local parties agree to review and consider the application of
seniority employees consistent with the needs of the business.

4. An employee transferred pursuant hereto may not make another application for
six (6) months from the date of the employee's last transfer under this section unless the
employee so transferred is displaced as a direct result of a reduction in the work force.

(d)--1. Employees with seniority who wish to transfer to a different classification of
equal or lesser pay within the department may make a single application in writing in the
department.
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2. Such applications (i) shall be valid for a period of one (1) year, (ii) may be
renewed by the employee within ten (10) days of the end of each one (1) year period and
(iii) may be revoked by the employee at any time provided, however, once the employee is
notified he is to transfer, the application may not be revoked.

3. When reasonably practicable, an employee who has had an application on file
for at least five (5) calendar days pursuant to this Subsection (d) will be considered for
transfer to a permanent opening within the department provided (i) he has the ability to
perform the available work, (ii) he has greater seniority than other employees who have
made such application and greater seniority than the employee for whom the opening
would be a promotion pursuant to Section (71) and (iii) that the reduction of employees in a
classification at any given time does not adversely affect orderly and efficient operations. A
job opening created by such transfer or as a result of such transfer will not be filled by the
transfer of another employee under this Subsection (d).

4. An employee transferred pursuant hereto may not make another application
pursuant to this Subsection (d) for six (6) months from the date of such transfer.

5. The provisions of this Subsection (d) shall not require a change in any prior
mutually satisfactory written local agreement relating to the filling of job openings, however,
any changes in such local agreement and any new local agreement that hereafter may be
negotiated on this matter must conform with this Subsection (d).



FCA

(067) Transfer of Employees Between Plants

(a)--An employee who is transferred by the Company from one plant to another
plant of the Company shall rank for seniority as of his date of entry in the other plant,
except as provided in Section (68) referring to the transfer of operations or departments
from one plant to another plant of the Company. If the necessity to transfer arises from the
need for the special skills or abilities of employees, the Company shall, prior to transferring
employees, canvass the qualified employees in the department from which the transfer will
be made and shall give preference to the senior qualified employee, if any, who volunteers
for such assignment. An employee transferring pursuant hereto shall retain his seniority in
the plant from which he was transferred and shall be returned to his former plant when his
services are no longer required at the new plant, at which time his seniority at the new
plant shall be terminated.

(b)--If, for other reasons, an employee is transferred at his own request from one
plant to another plant of the Company, where circumstances permit the transfer shall be
completed within thirty (30) days. Hhe shall retain his seniority in the plant from which he
was transferred for a period of twelve (12) months from the date he last worked in the plant
and shall rank for seniority as of his date of entry in the other plant.

(c)--An employee transferring under this Section (67) shall retain any rights accrued
for purposes of holiday pay, payment in lieu of vacations, pensions, insurance and the
Supplemental Unemployment Benefit Plan.
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(070) Job Security and Outside Contracting

Employees of an outside contractor will not be utilized in a plant covered by this
Agreement to replace seniority employees on production assembly or manufacturing work
or fabrication of tools, dies, jigs and fixtures, or construction work normally and historically
performed by them when performance of such work involves the use of Company-owned
machines, tools or equipment maintained by employees.

The foregoing shall not affect the right of the Company to continue arrangements
currently in effect; nor shall it limit the fulfillment of warranty obligations by vendors nor limit
work which a vendor must perform to prove out equipment.

In all cases, except where time and circumstances prevent it, the plant
management will hold advance discussion with local Union representatives prior to letting
such a contract. In this discussion local management is expected to review its plans or
prospects for letting a particular contract. The Local Union should be advised of the nature,
scope, costs and approximate dates of the work to be performed and the reasons
(equipment, manpower, etc.) why management is contemplating contracting out the work.
At such times Company representatives are expected to afford the Union an opportunity to
comment on the Company's plans and to give appropriate weight to those comments in the
light of all attendant circumstances.

In no event shall any seniority employee who customarily performs the work in
question be laid off as a direct and immediate result of work being performed by any
outside contractor on the plant premises.

Notwithstanding the foregoing, the notice provisions of Section (11)(f) of the
Supplemental Agreement, Special Provisions Pertaining to Skilled Trades employees, shall
apply when plant maintenance and construction work is let to outside contractors.
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(079) Vacation Leave of Absence

(a)--The Company recognizes the desirability of providing leaves-ef-absensetime off for vacation
purposes and will |mplement Section (45)(b) providing for the employment of vacation
replacements for 120 days in an attempt to provide additional vacation leaves of absencetime
off during the summer months. It also recognizes that the preferences of individual employees and
variances in operating conditions, such as model change, the need for particular skills, etc., will
affect the scheduling of vacations.

(b)--Management recognizes the desirability of providing vacation time off with pay. up to the
vacation entitlement to which the employee's seniority will entitle him on May 1 of the current year,
in a manner that preserves the maintenance of efficient operations while giving consideration to the
desires of the employee.

(bc)--The Company will provide a formal procedure whereby employees prior to March 1 of each
year may request the period during the succeeding vacation payment year commencing May 1 in
which they would prefer to take a vacation time offleave-ef-absense. Each employee will be
furnished a copy of his vacation leave request at the time it is made. _For vacation time off
requested for the months of May or June, the employee will and-will be advised not less than sixty
(60) days before the day on which he wishes to start his vacation whether or not his request can be
granted, and if the employee presents his vacation leave request to management the approval or
disapproval will be made thereon. For vacation time off requests made on or after May 1, the
employee will be advised not less than thirty (30) days after submitting his request whether or not
his request can be granted. In the scheduling of vacation leaves-ef-absencetime off, employees will
be given preference in order of their seniority either in their department or in their department by
shift as determined by local negotiation. The leave will not exceed the number of hours represented
by the employee's vacation payment rounded out to periods of full weeks. An employee may use
the hours credited as Payment in Lieu of Vacation balance in pre-approved units of no less than the
employee's reqularly scheduled work day. Vacation time reserved for plant shutdowns in
accordance with Letter (69) Plant Vacation Shutdown U.S. Plants will continue to remain allocated
to those periods. A-vacationleave-ofabsenceVacation time off once approved will not be changed
without the consent of the employee.

(d)--It is understood that when scheduling of vacation time off and Paid Absence Allowance
(PAA) absences durmq the week beg_nnmq May 1 in those years in which this week falls ge;\.r_veg
vacation eligibili efine ction (104) of A ent, employees will ermi
to request vacation tlmg off. or use hours credited to Paid Absence Allowance, for the week
beginning May 1. Employees who use vacation or PAA this week shall have their remaining
vacation or PAA entitlement for the year otherwise beginning May 8 reduced accordingly.

\
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(e)--It is understood that if an employee makes a request for a leave of absence for additional
time off with o th mber of hours of the basi entin li fv i che

e a
provided in Section (104)(a). consideration for such request shall be made on an individual basis,
considering the wishes of the employee and the efficient operation of the department. provided the

request does not adversely impact the vacation schedules of other employees.

(ef)--Employees returning to work from a vacation leave shall not be subject to a medical
examination.
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(081) Bereavement Pay

(a)--When death occurs in an employee's immediate family, i.e., spouse, parent, stepparent,
grandparent or great grandparent, parent, stepparent, grandparent or great grandparent of current
spouse, child or stepchild, grandchild, brother, sister, stepbrother, step-sister, half-brother or half-
sister, a seniority employee, on request, will be excused, and after making written application
therefore, receive payment for up to three (3) normally scheduled eight (8) hour days of work or up
to five (5) normally scheduled eight (8) hour days of work in the case of the death of an employee's
current spouse, parent, child, or stepchild, (excluding Saturdays, Sundays and holidays, or, in the
case of seven-day operations, excluding regular off days and holidays, or as negotiated for an
Alternative Work Schedule (AWS)) during the period commencing with the date of death and
ending with the tenth normally scheduled work day after the date of the death, provided the
employes-attends-the funeral. employee submits acceptable evidence of death and established
relationship.

(b)--The employee shall receive Bereavement Pay for three (3) full working days, or five (5)
full working days in the case of the death of an employee's current spouse, parent, child, or
stepchild, on which the employee is absent during the period established in Subsection (a).

(c)--An employee who returns to work on or after the date of the funeral or memoarial service
will not be eligible for Bereavement Pay for any subsequent absence in connection with that
bereavement. In the event a member of an employee's immediate family dies and the funeral or
memorial service is delayed, the employee may have the National Parties review reallocating the
total excused bereavement rk delayed until th loyee's normally sche

working days that include the date of the funeral or memorial service.

(d)-- Payment sha[l be made at the employee's stra:ght tame hourly rate on the last day

Fate—meluémg—day—weFk—eaFWWasﬁeHWH—pay—peﬂed&wemeé} excluswe of overtlme
premiums but including applicable shift and seven-day operations premium anéd-the-ameount-of-any
cost-ef-iving-allowance-thenin-effect. Time-thus-paid-will-net-be-counted-as-hours-werked-for

(e)--In the event an employee is granted a leave of absence because of the iliness of a -
member of the employee's immediate family and such family member dies within the first seven (7) '\\0

calendar days of the leave, the requirement that the employee otherwise would have been
scheduled to work will be waived.

(f)--In determining whether an emplovee on layoff or leave of absence may qualify for D\
bereavement pay on the occasion of the death of a member of the employee's immediate family.
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the count for the three (3) day bereavement period shall begin with the day immediately following
the date of death.

(g)—In conjunction with an approved absence due to bereavement. a seniority employee

who requests additional time off for the disposition of financial, administrative or legal matters
associated with the death of an immediate family member as defined above, should be given

consideration for additional time off (up to three (3) days) as unpaid personal time or utilization
of unused available Paid Absence Allowance. It is further understood that the request must be in
advance and the time off should not negatively impact operations.

(h)--An emplovee who is notified of the death of an immediate family member and meets
the eligibility criteria for bereavement pay during a week(s) in which the employee was previously
scheduled and approved for vacation leave, may request equivalent hours of Paid Absence
Allowance for each (eight (8) hours) up to three (3) (or five (5) in the case of the death of an
employee's current spouse, parent, child or stepchild) total (or as negotiated for AWS) in lieu of
bereavement pay for which the employee otherwise would be eligible except for the employee's
non-work status duri v i ours wi i dition t
Paid Absence Allowance hours which the employee is otherwise eligible and are to be scheduled
under the terms of Section (104) (e).

(i)--Notwithstanding the bereavement pay eligibility requirements of this section, this will
confirm our understanding that representatives of the UAW National Chrysler Department and
representatives of Union Relations Staff of the Employee Relations Office, may discuss unique J \ﬁ\

circumstances associated with the de an immediate family m r etermi

by-case basis the possibility of providing bereavement pay to otherwise ineligible employees.

'
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(082) Jury Duty

Any employee with seniority who is called to and reports to jury duty (including
Coroners Junes) shall be pald an amount eq ual to the emp!oyee s stralght tlrne hourly rate,

meludmgday—weﬂeeamngs}lncludmg appllcable shlft premlum but excluswe of overtlme
and any other premiums, on the last day worked (orinthe-case-of-incentive-employees-the
lastieur-@}pay—pened&wemed%multlphed by an amount equal to their regularly scheduled

eay—fepwmeh—the-payment—ls-te-be-made !ess the dally Jury duty fee (not mcludlng travel

allowances or reimbursement of expenses) paid the employee by the court in which he
serves.

In order to receive payment under this Section, an employee must give the
Company prior notice that he has been summoned for jury duty and must furnish
satisfactory evidence that jury duty was performed on the days for which he claims such
payment. Any employee who is called to and reports for an interview or an examination to
qualify him for selection to a jury shall be considered to have performed jury duty and shall
qualify for jury duty pay if otherwise eligible as provided herein.

This Section (82) is not applicable to an employee who, without being summoned,
volunteers for jury duty.
1w %ﬁ

A4



FCA

PM&P/LMA

(083) Short-Term Military Duty

(a)-- An employee with seniority who is called to and attends an annual training
encampment or is called to and performs active duty because of a local or national
emergency as a member of the United States Armed Forces Reserve or National Guard
shall be pard an amount equal to the employee S straughbt:me hour!y rate (er—m—the—easeef

ear-mnge} 1nolud1ng appllcable shrft premlum but excluswe of overtlme and any other
premiums, on the last day worked (er-in-the-case-of-incentive-employeesthelastfour(4)
pay-perieds-worked) multiplied by eight{8}-erthe number of hours less-than-eight(8) that

the employee otherwise would have been scheduled to work, less his daily military
earnings (including all allowances except rations, subsistence and travel).

(b)—-Payment shall be made for normallv scheduled work days (e*oledmg

off) that the employee performs short -term mrlitary duty and other\mse would have been
scheduled to work, or, but for his short-term military duty, would have been eligible for
holiday pay.

(c)--Except for short-term active duty of thirty (30) days or less performed by employees
called to active service in the National Guard by state or federal authorities in case of public
emergency, the Company's obligation to pay an employee for performance of military duty under
this Section shall be limited to a maximum of fifteer45) thirty (30) scheduled working days in any
calendar year. In order to receive payment under this Section the following conditions shall be met:

(i) the period of short-term military or National Guard duty shall not exceed
thirty (30) calendar days;

(ii) the employee shall be called to military or National Guard duty and shall

furnish the Company with a copy of his military orders in advance of his military duty; and A L

\/'
(i) upon his return to work the employee shall furnish the Company with a 4»‘ !
statement of his military pay while on such duty. 1‘ .” 3
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(084) Call-in and Call-back Pay

An employee reporting for work on his foreman's or management's instructions but
for whom no work at his regular job is available will be offered at least four (4) hours
employment,_or fifty percent (50%) of the normally scheduled shift for employees assigned
to an Alternative Work Schedule, at some other work at his regular hourly rate. This
provision shall not apply when the lack of work is due to a labor dispute, fire, flood or other
cause beyond the control of the management.

9 % 5 .}f E\_?T- T{)._A 6
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(086) Time and One-Half

Time and one-half will be paid as follows, except as provided in Section (88):

Time and one-half will be paid after forty (40) compensated hours in the work week. /
Credit towards the forty (40) compensated hours will be provided for verified hours on an \
approved Union Leave of Absence. Premium payments in accordance with Sections (86) \

/
and-(87) will be paid for time worked on Saturday erSunday-provided the employee has\ \ y
otherwise worked at least forty (40) compensated hours during the work which the L\\

Saturday and/erSunday-occurs. O‘p_
VG
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(087) Double Time

Double time will be paid as follows, except as provided in Section (88):

: 3RG/oFoUhas W\
(b)--For time worked on the calendar holidays designated in Section (95). g}‘\\
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(088) Seven-Day Operations

Employees working on what are normally classified as seven-day operations will
not be paid over-time or premium pay in accordance with Sections (86) and (87) above, but
will be paid as follows:

(a)--Time and one-half for hours worked in excess of eight (8) hours in any
continuous twenty-four (24) hour period beginning with the starting time of the employee's
shift or in excess of forty (40) hours per week.

(b)--Time and one-half for time worked on the sixth (6th) day of the employee's
scheduled work-week.

(c)--Double time for time worked on the seventh (7th) consecutive scheduled day
whether or not the seven consecutive scheduled days fall in the same workweek.

(d)--For the purposes of Subsections (b) and (c), a holiday specified in Section (95)
for which an employee receives holiday pay or on which he performs work will be
considered as a day worked. Notwithstanding the provisions of Section (90), a holiday
counted in determining an employee's eligibility for payment pursuant to Subsection (b)
may also be counted in determining the same employee's eligibility for payment pursuant to
Subsection (c).

(e)--Double time and-ene-half-for time worked on any days on which any of the

designated holidays isare observed unless-the-holiday-falls-on-one-ef the-employee's
in addition to his holiday pay

regularly-scheduled days-offin-which-eventthe-employee,
under Section (101)-will-be-paid-double-time-fortime-worked.,

(f)--Time and one-quarter for time worked on a Sunday that is not compensable at a
higher overtime rate under any other provision of this Agreement.
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(095) Holidays Designated

(a)--The holidays are designated as:

November 14,2011 11, 2015 Veterans Day (obsened)
November 24,2011 26, 2015 Thanksgiving Day
November 252044 27, 2015 Day After Thanksgiving
December 262044 24, 2015 Christmas
December 272044 25, 2015
December 282041 28, 2015 Holiday
December 282014 29, 2015
December 302044 30, 2015

December 31, 2015
January 1, 2016 Period (observed)
January 462012 18, 2016  Martin Luther King, Jr. Day
April-62042 March 25, 2016 Good Friday

March 28, 2016 Day After Easter
May 282042 30, 2016 Memorial Day
July 4, 2642 2016 Independence Day

September 32012 5, 2016 Labor Day

November 62012 8, 2016 Federal Election Day
November 462042 11, 2016 Veterans Day (ebserved)
November 222042 24 2016 Thanksgiving Day
November 232042 25, 2016 Day After Thanksgiving
December 242042 26, 2016 Christmas

December 252042 27, 2016

December 26,2012 28, 2016

December 27,2012 29, 2016 Holiday

December 282042 30, 2016

Dacember3-2042

January 42043 2, 2017 Period

January 242043 16. 2017 Martin Luther King, Jr. Day
Mareh-202043 April 14, 2017 Good Friday

April 17, 2017 Day After Easter

May 2742013 29, 2017 Memorial Day

July 4, 2643 2017 Independence Day

September 22043 4, 2017 Labor Day

November $5-2043 10, 2017 Veterans Day (observed) W\ ﬁ-\' S~
November 282043 23. 2017 Thanksgiving Day =
November 282043 24, 2017 Day After Thanksgiving : <\

N
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December 232043 25, 2017 Christmas

December 242043 26, 2017

December 252043 27, 2017

December 262043 28, 2017

December 272043 29, 2017 Holiday

December 302013

December3i—=2043

January 1, 2044 2018  Period

January 202044 15, 2018  Martin Luther King, Jr. Day
April-18-2014 March 30, 2018 Good Friday
April 2, 2018 Day After Easter

May 262044 28, 2018 Memorial Day

July 4, 2014 2018 Independence Day
September 12014 3, 2018 Labor Day

November 6, 2018 Federal Election Day
November 442044 12, 2018 Veterans Day (observed)
November 2742044 22, 2018 Thanksgiving Day
November 282014 23, 2018 Day After Thanksgiving
December 24, 2014 2018 Christmas

December 25, 2014 2018

December 26, 2014 2018

December 282014 27, 2018 Holiday

December 36,2044 28, 2018

December 31, 2044 31, 2018

January 1, 2645 2019 Period

January 482045 21, 2019  Martin Luther King, Jr. Day
April 326846 19, 2019 Good Friday

April 22, 2019 Day After Easter

May 262646 27, 2019 Memorial Day

July 32845 4, 2019 Independence Day {ebserved)

September #2045 2, 2019 Labor Day

(b)--In the event that a state or subdivision thereof either by law or declaration having the force of
law requires a plant closing in observance of a holiday: (i) which is not a designated holiday in this
Section, such state or local holiday shall be observed by the affected plant in lieu of whichever one
of the holidays designated herein the parties to the Agreement shall select; or (ii) on a date other
than the date specified herein for such holiday, the holiday shall be observed by the affected plant
on the date the plant is required to close in lieu of the date specified herein.
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(096) Eligibility

Employees will be paid for eight (8) hours at their regular straight-time hourly rate
inclusive of shift premium, but exclusive of overtime premium for the designated holidays
provided they meet all of the following eligibility rules unless otherwise provided herein:

(a)--the employee has seniority as of the date of the holiday,

(b)--the employee would otherwise have been scheduled to work on such day if it
had not been observed as a holiday, and

(c)--the employee must have worked the last scheduled working day prior to and
the next scheduled working day after such holiday within the scheduled workweek. An
employee excused by management from work on the last scheduled working day prior to or
on the next scheduled working day after such holiday within the scheduled workweek shall
be deemed to have met the requirements of this Paragraph (c); except that in the case of
holidays which fall in the holiday period starting December 24 through the following
January 1, the employee must have worked the last scheduled working day prior to, and
the next scheduled working day after, such holiday period, regardless of the workweek in
which the scheduled working days fall.

(d)--Employees will be called in to work only in emergencies on the following days
which are not paid holidays under this Agreement:

Saturday, December 24.-20114-26, 2015
Sunday, December 25.2041-27, 2015
Saturday, December 34204124, 2016
Sunday, January-1-2042December 25, 2016
Saturday, December 22,2042-31, 2016
Sunday, December23,-2042-January 1, 2017
Saturday, December 28--2042-23, 2017
Sunday, December 30201224, 2017
Saturday, December 24--20643-30, 2017
Sunday, December 22201331, 2017
Saturday. December 28-2013-22, 2018
Sunday, December 292014323, 2018
Saturday, December 27.-2014-29, 2018

B
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Sunday, December 28,-2044-30, 2018

Saturday January-3-20156
SundayJanuary4.-2015

Employees shall not be disqualified for holiday pay, if otherwise eligible for such
pay, if they decline a work assignment on one or more of the above days.

The foregoing provisions shall not apply to employees assigned to (1) seven-day
operations; (2) third shift Sunday night start operations; and (3) a shift which starts on
Friday and continues into Saturday.
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(101) Seven-Day Operations

Employees working on operations which are noramally classified as seven-day
operations shall receive holiday pay in the event the holiday falls on one of their regularly
scheduled days off and they meet the other eligibility requirements of this procedure for

paid holiday time; previded-hewever-that-additionally if such employees work on a holiday
which falls on their scheduled day of work when such employees are scheduled to work on

a holiday and do work, they shall aet receive holiday pay-underthis-procedure-but-shall-be
paid-for-time-worked-in-aceordance-with-Seetion{88).

o s s

AY



FCA

PM&P/LMA

(104) Payment Schedules

(a)--On May 1 of each year the Company will establish basic payment in lieu of vacation
with pay and payment in lieu of paid absence allowance with pay provide a paid absence allowance
to eligible hourly employees who have worked for at least 26 pay periods in the vacation eligibility
year (the year including the pay period in which April 30 occurs and the preceding 51 periods) as

follows:

Seniority on May Basic Payment Basic

1 of the Vacation In Lieu of Payment In
Eligibility Year Vacation With  Lieu of Paid

Pay Absence

Allowance

With Pay

0 but less than 1 40 hours 24 hours

ears

1 but less than 3

years
40 hours 40 hours
3 butlessthan 5 60 hours 40 hours
years
5 but less than 10 80 hours 40 hours
years
10 but less than 15 100 hours 40 hours
years
15 but less than 20 120 hours 40 hours 4
years \\,’\\‘
20 or more years 160 hours 40 hours \'.,(\U\ e
\ ql6)

The number of hours of the basic payment in lieu of vacation with pay and payment in lieu
of paid absence allowance with pay to which an eligible employee shall be entitled shall be based
on the employee's seniority on May 1 of the vacation eligibility year and the number of pay periods
during which he worked during the eligibility year.
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(b)--An eligible employee shall be entitled to a percentage of the above basic payment in
lieu of vacation with pay and of the above paid absence allowance with pay as follows:

Pay Periods Worked in the Percentage
Vacation Eligibility Year of Payment

26 or more 100%
25 96%
24 92%
23 88%
22 84%
21 80%
20 76%
19 73%
18 69%
17 65%
16 61%
15 57%
14 53%
13 50%

(c) _ A seniority employee with less than one (1) year seniority on May 1 of the vacation

eligibility year who has worked at least 13 but less than 26 pay periods shall be entitled to a-basic
paymentin-lied-of vacation-with-pay-and payment in lieu of paid absence allowance with pay

according to the following tables:

Basic.p in Liou.of Vacation with B

; .
i °."°dE5|.w.°| |_li:_e| d,':" == f':amag al

26 100%

25 96%

24 82%

23 88%

22 84% ¢
21 80% \Q\\
20 76% E\\ o
19 73% “({\ u[m
18 69% al M

17 65% Q\’ y

16 61%

15 57%

14 53%

13 50%

Paid Absence Allowance

N
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Basic Payment
in Lieu of Paid Absence

Allowance with Pay

Pay Periods Worked in the Hours

Vacation Eligibility Year of Allowance
26 24 hours
19 but less than 26 16 hours
13 but less than 19 8 hours

(d)--(i) The above basic payments in lieu of vacation with pay shall be computed at the
employee's straight-time hourly rate on his last day worked prior to May 1 of the vacation eligibility
year exclusive of overtime premium, but including shift and seven-day operations premiums.

Shift premium shall be computed based upon the average shift the employee worked during
the vacation eligibility year and not on the last day worked prior to May 1.

Basic payment in lieu of vacation with pay and paid absence allowance with pay entitiement
shall be paidmade available to eligible employees in May of each year —previded-hewever—that an

An employee may elect to be paid all or part of his basic payment in lieu of vacation and/or paid
absence allowance with pay durlnq the periods detalled below at—the%m&he%s—h&s#aeaﬂen

Vacation and Paid Absence | Payment in Lieu of Vacation and Paid
Allowance Eligibility Year Absence Allowance Payment Year

May 2, 2016 - }ipril 30, 2017 May 13, 2016 - May 5, 2017
May 1, 2017 - May 6, 2018 May 12, 2017 - May 11, 2018
May 7, 2018 - May 5, 2019 May 18, 2018 - May 10, 2019

May 6, 2019 - May 3, 2020 | May 17, 2019 - September 14, 2019

An employee may also elect to be paid all or part of the basic payment in lieu of vacation
with pay or paid absence allowance with pay at the time he takes the vacation or paid absence
allowance time off.

Eligible employees must indicate elections to request vacation pay and paid absence
allowance pay throughout the payment year by utilizing the Kiosk or Dashboard Anywhere,
computed as set forth below:

(i) Payments from an employee's Paid Absence Allowance because of absence or
because of termination of his employment by death, retirement or otherwise, shall be computed at
the employee's straight-time hourly rate on his last day worked exclusive of overtime premium, but
including shift and seven-day operations premiums.

(iii) Payment of the unused portion of the Paid Absence Allowance shall be computed in
the same manner and at the same time as the employee's basic payment in lieu of vacation with
pay for the next vacation year.

(e)--(i) An employee may use the hours credited to his Paid Absence Allowance in units of
no less than one-half (1/2) day periods for: excused absence because of illness when not receiving
Sickness and Accident Insurance; or absence that his supervisor has excused because of personal
business; or as payment for a vacation leave of absence as specified in Section (79). A request for \\Q
Paid Absence Allowance by an eligible employee made subsequent to such absence will be

\
approved for payment, but such payment shall not make such absence an excused absence 0\5 m 0\ \:ﬂ
\ 0 <\
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preclude the Management from considering such absence as the basis, in whole or in part, for
disciplinary action.

(i) Any portion of an employee's Paid Absence Allowance that the employee does not use
in the form of paid absences during the vacation payment year (the pay period following the pay
period in which April 30 occurs and the next 51 pay periods) will be paid to him (computed pursuant
to Sub-section (d)) on the second Friday of the new vacation eI|Q|b|I|tv vearai—the—teme%heA

" = a s n
employee pern'lzamentlyr separated or promoted to a saianed c!assn‘" catlon shall receive any
remaining unused Paid Absence Allowance within thirty (30) days after the Company receives
notification of his separation or promotion.

(f)--An employee disabled from work by compensable injury or legal occupational disease
shall accrue credit toward pay periods worked for pay periods he would otherwise have been
scheduled to work during the period of compensable disability provided such employee works at
least three (3) days in a pay period in the eligibility year.

(g)--An employee who receives pay for one or more of the designated holidays which fall in
work weeks commencing December 268, 20145, December 24 6, 20126, December 235, 20137 or
December 284, 2014 8 shall receive credit for a pay period worked for purpose of computation of
entittement under Section (104), Payment Schedules.

(h)--A laid off employee who receives pay for a designated holiday shall receive credit for
the pay period in which the holiday falls as a pay period worked for the purpose of computation of
entitlement under Section (104), Payment Schedules.

(i)--An employee who qualifies for pay during a pay period pursuant to Section (82) Jury
Duty or Section (83) Short-Term Military Duty shall receive credit for a pay period worked for
purpose of computation of entitlement under Section (104) Payment Schedules.

\\
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(105) Eligibility

(a)--An employee will be considered eligible for payments under Section (104) if he
has worked for the Company for at least 13 pay periods in the vacation eligibility year and:

(1)--is on the active hourly payroll on May 1 of the vacation eligibility year. If he has
been promoted to a salaried classification subsequent to May 1 of the vacation eligibility
year but prior to the established date for distribution of basic payment in lieu of vacation
checks, he may be granted a vacation under the appropriate salaried vacation plan rather
than the hourly basic payment in lieu of vacation with pay; or

(2)--is not on the active hourly payroll. on May 1 of the vacation eligibility year
because of sickness or injury, layoff, or leave of absence (including military leave of
absence); or

(3)--is not on the active hourly roll on May 1 of the vacation eligibility year, but the
employee's seniority is subsequently reinstated by a grievance settlement.

(b)--A salaried employee transferred to an hourly job or laid off from a salaried
position and reinstated to an hourly job, who is otherwise eligible, shall receive payments
under Section (104) based on his Company service and the total number of pay periods
worked in the vacation eligibility year, less any payment previously received for a salaried
vacation earned in the current and/or preceding calendar year.

(c)—(i) Employees who prior to May 1 of the vacation eligibility year have died or
have retired under the Pension Plan or were automatically retired at age seventy (70)
without pension benefits, or their estates, or estates of deceased retired employees shall
receive basic payments under Section (104) that the employees were otherwise eligible to
receive, computed as set forth in Subsection (c)(ii) below; provided, however, that an
employee who retires or is retired under the provisions of the Pension Plan and who, but
for his retirement, would have at least one year's seniority as of May 1 of the vacation
eligibility year but who has not worked in at least thirteen (13) pay periods in the vacation
eligibility year shall receive for each of the pay periods he worked during such year one
twenty-sixth (1/26) of the maximum basic payments to which his seniority as of May 1 of
the vacation eligibility year would otherwise have entitled him under Section (104),

computed as set forth below.
\
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(c)—(ii) The basic payments set forth in Sub-section (c)(1) above shall be
computed at the employee's straight-time hourly rate exclusive of overtime premium but
including shift and seven-day operations premium in effect on the last day worked.

(d)--An eligible employee who enters into or returns to work in a U.S. plant from
military service pursuant to Section (72) and would have at least one (1) year of seniority
on May 1 of the vacation eligibility year but who has not worked in at least thirteen (13) pay
periods in the vacation eligibility year in which his military service begins or ends shall
receive credit for each pay period he would have otherwise been at work werked in such

year one-twenty-sixth-(1/26)-of the-maximum-payments-to which his seniority as of May 1

of the vacation eligibility year would otherwise have entitled him under Section (104).
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(N-32) Wage Rate Increases

NEW SECTION (109) Wage Rate Increases

(A) Wage Changes for Team Members Hired Prior to October 29, 2007

(i) Effective the Monday following ratification, each employee who was hired prior to
October 29, 2007 shall receive a three percent (3%) increase added to the base wage rate,
exclusive of shift premium, seven-day operations premium, and any other premiums.

(B) Wage Changes for Skilled Trades Classifications

(i) Effective the Monday following ratification, each employee in a Skilled

Trades classificati | ive a thr rcent (3%) increase add o the base wage .
xclusive of shi ium, seven-d tions premium, and any other premiums.

Trades Ctassuﬁcatlon shall receive an additional three percent (3%) mcreaseadded to the base
wage rate, exclusive of shift premium, seven-day operations premium, and any other premiums.

(C) (1) Wage Rates for Employees Hired Prior to October 29, 2007

(a) T m ir ior cto 2007:

(i) Dundee Engine Plant employees who hold a red-circled rate as of September 14,
2015, will be maintained above the powertrain team member maximum rate and will not receive an
increase. Notwithstanding the aforementioned, in those situations in which the red-circle rate is
below the new maximum base wage rate of their respective classuﬁcahon as referenced above in

Sections (a)(i) and (a)(ii), rates for those employees shall be inc ggsed to the maximum base wage

ac ingly.

(b) Team Leaders hired prior to October 29, 2007:

Team Leaders will receive a one dollar ($1.00) add-on to the base rate of pay not to
exceed the Established Team Leader rate of pay.
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(c) Employees Hired Prior to October 29, 2007 In Progression, Section (114)(a)
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(i) _For those inactive employees hired prior to October 29, 2007 who were in progression
at the time their status became inactive, their records will be jointly reviewed by Wage and Salary
Administration and the International UAW to determine the appropriate Team Member rate upon
their rein nt.

(C) (2) Wage Rates for Team Members hired on or after October 29, 2007:

(a) Team Member hourly rates will be paid in accordance with M- 13 Memorandum
of Understanding UAW FCA US LLC Employees hired on or after October 29, 2007 - Wage
& Benefit Agreement.

0 o were Tea ired ra (o] 2007

Team Leaders will receive a one dollar ($1.00) add-on to the base rate of pay not to
exceed the Established Team Leader rate of pay.
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(110) Performance Bonus

(a)--Performance Bonus payments will be made to each eligible employee in
accordance with the following table:

Eligibility Date Eligibility Year Amount Payable During
the Week Ending |
September 5, 2016 4% of Qualified September 18,
. Earnings 2016
September 7, 2015
through September
4, 2016
September 3. 2018 2012 through 4% of Qualified September 16,
May-12-2013 Earnings 2018
September 4, 2017
hr h mber
2. 201
through
May 142014
through-May-10;
2015

An employee shall become eligible for the Performance Bonus payments provided
herein, if the employee has seniority as of each designated eligibility date set forth above.

An employee's Performance Bonus will be based on the qualified earnings during

the fifty-two (52) consecutive pay periods immediately preceeding the pay period in which

the designated eligibility date falls.
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Qualified earnings, as used herein, are defined as income received by an eligible
employee from the Company during the Performance Bonus eligibility year resulting from

Hourly Base Wages”™

Shift Premium”

Payment in Lieu of Vacation and Paid Absence Allowance

Holi Pa

Seven-Day Operations Premium

Bereavement Pay

Jury Duty Pay
Apprentice Pay

Call-In Pay
Short-Term Military Duty Pay

* Including Overtime, Saturday, Sunday and Holiday Premium Payments

(b)--Eligible employees are defined as follows:

(i) Non-skilled classifications for employees hired prior to October 29, 2007

(ii) Skilled trades classified employees

An employee who retires during the Performance Bonus Eligibility Year beginning
. September 7, 2015 or

Septem'ber 4.‘2017 and who,' but for such retirement, would have had seniority as of the
designated respective eligibility date, shall qualify for the Performance Bonus as defined in
this Section.
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In the case of an employee who dies during the Performance Bonus Eligibility Year

beginning May-16-2044-May-14. 2012 May-13,2043-or-May-12-2014 September 7, 2015
or September 4, 2017, a Performance Bonus shall become payable as if the e<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>