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J. Sect. I 

SUPPLEMENTAL AGREEMENT 
(DEPENDENT CARE 

REIMBURSEMENT PLAN) 

On this~tll Eiay ef SepteRther, 291 l__::!Al.., General 
Motors LLC, hereinafter referred to astlieeompany, 
and the International Union, United Automobile, 
Aerospace and Agricultural Implement Workers of 
America , hereinafter referred to as the Union, on 
behalf of the employees covered by the Collective 
Bargaining Agreement of which this Agreement 
becomes a part, agree as follows: 

Section l. Establishment of the Plan 

Subject to the approval of its Board of Managers , the 
Company sha lf establish a Dependent Care 
Reimbursement Plan for Hourly-Rate Employees in the 
United States , hereinafter referred to as the "Plan", a 
copy of which is attached and made a part of this 
Agreement to the extent applicable to the employees 
represented by the Union and covered 6y this 
Agreement. In the event of any conflict between the 
provisions of the Plan and the provisions of this 
Agreement, the provisions of this Agreement will 
supersede the provisions of the Plan to the extent 
necessary to eliminate such conflict. 

Section 2. Administration 

The ComJ?any shall have the responsibility for 
admi nistration of the Plan. 

Administrative expenses of the Plan to the extent not 
paid pursuant to Article Vl, Section 6.0l(c) shall be 
charged to the GM/UAW U A W - G M National 
Joint Training Fund. 
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Sect. 3 

Section 3. Non-Applicability of Collective 
Bargaining Agreement Grievance 
Procedure 

No matter respecting the Plan as supplemented by this 
Agreement or any difference arising thereunder shall be 
subject to the grievance procedure established in the 
Collective Bargaining Agreement between the 
Company and the Union. 

Section 4. Duration of Agreement 

This Agreement and P]an as supplemented by this 
Agreement shall continue in effect until the expiration of 
the Collective Bargaining Agreement of which this is a 
part. 

In witness hereof, the parties hereto have caused this 
Agreement to be executed the day and year first above 
written. 
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INTERNATIONAL 

UNION, UAW 

GENERAL MOTORS 

LLC 
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EXIDBIT J-1 

THE GENERAL MOTORS 
DEPENDENT CARE 

REIMBURSEMENT PLAN 
FOR HOURLY-RATE 

EMPLOYEES IN THE UNITED 
STATES 
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Art. I 

ARTICLE I 

ESTABLISHMENT OF THE DEPENDENT CARE 
REIMBURSEMENT PLAN 

1.01 Establishment of the Plan 

The Dependent Care Reimbursement Plan 
hereinafter referred to as the "Plan ," is maintained by 
General Motors LLC, the "Company", on behalf of 
itself and certain of its domestic subsidiaries that are 
approved by the Company Board of Managers for 
inclusion and as specifically identified on Appendix A 
to this Plan . 

This Plan was established for GM Hourly-Rate 
Employees in the United States, represented by a 
Union which has signed an agreement making this 
Plan applicable to hourly employees in a bargaining 
unit it represents, hereinafter referred to as the Union. 
The Plan is effective January I , 20-h!-12, except as 
otherwise indicated. 

1.02 Purpose of the Plan 

The purpose of the Plan is to reimburse Employees 
for the cost of certain covered, eligible dependent care 
expenses. The Plan is intended to qualify as a 
dependent care assistance plan under IRC Section 129. 

ARTICLE II 

DEFINITION OF TERMS 

The following definitions will apply to all words 
and phrases capitalized in text which follows . 
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Art. II, 2.0 I 

2.01 "Administrator" 

The term "Administrator" shall mean the ComJ>any. The 
Administrator 's address is General Motors LLC, Employee 
Benefits Activity, 300 Renaissance Center, Mail Code 482-
C~32-A68, Detroit, Ml 48265-3000 . References to the 
AdmTnistrator include agents of the Administrator to the extent 
that the Administrator has delegated certain duties to such 
agents. An agent shall have no authoricy beyond that 
specifically delegated in writing by the Administrator . 

2.02 "Company" 

The term "Company" shall mean General Motors LLC. 

2.03 "Dependent" 

The term "Dependent" shall mean a qualifying child or a 
qualifyingrelative as defined in IRC Section 152. 

2.04 "Effective Date of Termination" 

The term "Effective Date of Termination" shall mean the 
Participant's date of termination of emfloyment with the 
Company. Leave of absence or layoff shal not be considered 
termmahon of employment hereunder. 

2.06 "Employee" 

0 Employee means: 

0 

b 

(a) Any person regularly emJ>loyed in the United States 
by the Company or by a wholly-owned or substantially 
wholly -owned domestic subsidiary in accordance with IRC 
Section 414(b) , (c), and (m) 
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Art. II, 2.05 (a) 

thereof, which the Company Board of Managers or its 
designees for such purposes has approved for 
inclusion in this Plan and which are specifically 
identified in Appendix A, on an hourly-rate basis, 
including: 

(I) Hourly-rate persons employed on a full­
time basis; and 

(2) Part-time hourly-rate employees. 

{b) The term "Employee" shall not include 
employees of any directly or indirectly wholly-owned 
or substantially wholly-owned subsidiary of the 
Company except as their participation in the Plan is 
expressly approved by the GM Board of Managers 
and as specifically identified inAppendixA. 

(c) The term "Employee" shall not include 
employees represented by a labor organization which 
has not signed an agreement making the Plan 
applicable to such employees. 

(d) The term "Employee" shall not include 
Leased Employees as defined under IRC Section 
414(n). 

(e) The term "Employee " shall not include 
contract employees, bundled- services employees, 
consultants, or similarly situated individuals, or 
individuals who have represented themselves to be 
independent contractors. 

(f) The following classes of individuals are 
ineligible to participate in this Plan, regardless of any 
other Plan terms to the contrary, and regardless of 
whether the individual is a common-law employee of 
the Company: 
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Art II, 2.05(t)(l) 

(l) Any individual who provides services 
to the Company where there is an agreement 
with a separate company under wliich the 
services are provided. Such individuals are 
commonly referred to by the Company as "contract 
employees" or "bundled- services employees"; 

(2) Any individual who has signed an 
independent contractor agreement, consulting 
agreement, or other similar personal service 
contract with the Company; 

(3) Any individual who both (a) is not 
included in any represented bargaining unit and 
(b) who the Company classifies as an 
independent contractor, consultant, contract 
employee, or bundled- services employee during 
the period the individual is so classified by the 
Company. 

The purpose of this provision is to 
exclude from participation all persons who may 
actually be common-Jaw employees of the 
Company, but who are not paid as though they 
were employees of the Company, regardless of the 
reason they are excluded from the payroll, and 
regardless of whether that exclusion is correct. 

2.06 "Enro11ment Period" 

The term "Enrollment Period" shall mean a 
period determined annually by the Administrator 
cf uring which eligible Employees are J)ermitted to 
make their elections in accordance with Article 3. 
This Enrollment Period shall be within the three 
month plus one day period immediately preceding 
the start of each Plan Year. 
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Art. Tl, 2.07 

2.07 "Grace Period" 

The term "Grace Period" shall mean the _period 
of time from January I through March 15 folfowing 
the Plan Year. During this "Grace Period", the 
Participant may incur ~ualified dependent care 
expenses and can ap_ply for reimbursement of such 
expenses from the Participant's prior year account 
balance. Employees may request reimbursement 
from the prior year account balance for qualified 
dependent care expenses through the last day of the 
fourthmonthfollowingthe end of the Plan Year. The 
"Grace Period,, shall be administered in accordance 
with regulations under IRC Section 125. 

2.08 "IRC" 

The term "IRC" shall mean the Internal 
Revenue Code of 1986, as amended. 

2.09 "Named Fiduciary" 

The term ''Named Fiduciary" shall mean the GM 
Employee Benefits Plans Committee (EBPC) with 
respect to this Plan. The EBPC may delegate auithority 
to carry out such of its responsibilities as it deems 
proper to the extent permitted by the Employee 
Retrrementlncome Security Act ofl 97 4. 

2.1 O "Participant" 

The term "Participant" shall mean an Employee 
who participates under this Plan. 

2.11 "Plan" 

The term "Plan" shall mean the Dependent 
Care Reimbursement Plan for Hourly-Rate 
Employees in the United States. 
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Art. II, 2.12 

2.12 "Plan Year" 

The tenn "Plan Year" shall mean the calendar year. 

ARTICLE III 

ELIGIBILITY AND ENROLLMENT 

3.01 Eligib ility 

An Employee is eligible to participate in the Plan 
on the first day of the first pay period next following 
the attainment of seniority. 

3.02 Enrollment 

An eligible Employee may enroll as a Participant 
in this Plan by electmg to participate at such time 
during the Enrollment Period and m such manner as 
the Administrator shall determine. If a Participant 
fails to elect to participate, such Participant shalf not 
be enrolled in this Plan. 

3.03 Elections 

A Participant may make an election under the Plan 
during the Enrollment Period, to be effective for the 
next Plan Year. Such election shall be irrevocable 
during such Plan Year except as follows: (1) a change 
in status, (2) cessation, commencement, or significant 
change of a spouse's employment, or (3) other 
conditions or circumstances pennitted by the lnternal 
Revenue Service. Upon such: event, a Participant may 
change the election consistent with the change in 
status and in accordance with the rules and proceaures 
the Administrator may prescribe 
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Art. ITT, 3.04(a) 

3.04 Participant Accounts 

(a) The Administrator shall maintain an unfunded 
account for each Participant and no interest will be 
credited to any Participant's account. Plan benefits 
shall be available to each Participant equal to the lesser 
of (a) the annual amount electecl by tne Participant or 
the actual amount allocated to the Participant's 
account. 

(b) Upon retirement or other termination of 
employment, pre-tax contributions will cease with the 
Participant's fast paycheck. The Participant may still 
file claims for services received , up to the balance 
available in the Participant's account, at termination 
for claims incurred during the Plan Year and the Grace 
Period. 

(c) Plan benefits for the PJan Year and the Grace 
Period may at no time exceed the amount then 
available to the Participant. Amounts available as Plan 
benefits are described in Articles V and VI . The 
Participant's account shall be maintained on a separate 
Plan Year basis, including the Grace Period. 

ARTICLE IV 

ELIGIBLE DEPENDENT CARE EXPENSE 

4.01 Eligible Dependent Care Expense 

(a) The term "Dependent Care Expense " shall 
mean an expense incurred by the Partici{'ant for 
dependent care as provided under JRC Section 129. 
Only expenses incurred while the Employee is a 
Participant for such Plan Year are recognized. 
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Art. IV 4.0l(b) 

~) To be eligible, the care must be provided while 
the Participant works and, if there is a spouse, while 
the spouse's work hours coincide with the 
Participant's, or while school hours coincide with the 
Part icipant's if the spouse is a full time student for at 
least five months during the year. If the spouse is 
disabled, dependent care expense.s may still be eligible 
even if the spouse does not work. 

(c) An eligible dependent is: 

(1) A qualifying child (as defined under IRC 
Section 152(a)( l)). 

(2) A spouse who is mentally or physically 
incapable of self-care and who has the same principal 
place of abode as the Participant for more than one­
halfof the Plan Year. 

(3) A Dependent who is mentally or physically 
incapable of self-care and who has the same principal 
place of abode as the Participant for more than one­
halfof the Plan Year. 

{d) Dependents for whom reimbur sement is 
claimed must reside at least eight hours per day in the 
Participant 's residence. 

(e) If permitted by federal tax law, regulations or 
ruling s, ehgible expenses for covered Dependent Care 
Expenses mclude the following type of care for an 
eligible dependent: 

(1) Licensed nursery schools/day care centers 
whic h care for seven or more children; 

(2) Baby-sitting either in or out of the home 
whil e parents are working; 

(3) Housekeepers, while parents are working, 
if they care for eligible Dependents; 
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Art. IV 4 .0l(e)(4) 
( 4) Home care specialists to care for eligible 

disabled Dependents: 

(5) Disabled dependent care centers that 
comply with state/local regulations; and 

(6) Educational expenses including nursery 
school/day care centers that provide pre-school care 
services. 

(f) The following expenses are not covered under 
the Plan: 

(1) Baby-sitting while parents are not 
working: 

(2) Dependents cared for by: (1) Participant's 
spouse, (2) Participant's children under age 19, and (3) 
another of the Participant's dependents for whom a 
deduction under IRC Section 151(c) is allowable to the 
Participant ; 

(3) Expenses for care received when the 
Partic ipant's and spouse's work, or school hours do 
not coincide; 

(4) Services paid for by another organization 
or free services; 

(5) Food, if not incidental to providing the 
care; 

(6) Transportation; 

(7) Care provided in full-time residential 
institutions such as nursing homes and homes for the 
disabled; 

(8) Services outside if the Participant's 
household at a camp where the dependent stays 
overnight; 

(9) Clothing and entertainment; and 

j 
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Art. IV, 4.0l(f)(IO) 

(10) Educational expenses for the first 
grade and beyond. 

ARTICLEV 

PLAN BENEFIT 

6.01 Plan Benefit 

(a) The "Plan Benefit" is the lesser of (a) 100% 
of Dependent Care Expenses incurred durmi the 
Plan Year and the Grace Period or (b) the maximum 
benefit elected by the Participant for the Plan Year. 

(b) The Participant may elect a maximum 
benefit of up to $5,000 for a Plan Year ($2,500 in 
the case of a married Participant that files a 
separate income tax return). 

ARTICLE VI 

REQUEST FOR BENEFITS 

6.01 Request for Benefits 

(a) A Participant may submit a request for 
benefits for expenses incurred during the Plan Year 
and Grace Period at any time before the end of the 
fourth month after the Plan Year, subject to the 
following conditions: 

(1) The minimum submission shall be 
$25.00. The minimum is waived for expenses 
incurred during a Plan Year and the Grace Period 
which are submitted within four months after the 
end of such Plan Year. 

(2) The benefit payable may not exceed 
the Participant's account balance as of the time the 
benefit is determined. 
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Art. VI, 6.0l(a)(3) 

(3) The r~uest must be made using a form and 
procedure prescribed by the Administrator and may be 
submitted not more often than once per week. 

(b) In the event that the Participant dies or is 
incapacitated, the Administrator may pay the benefit 
to the Participant's estate or to such other person 
responsible for the payment of the expense as the 
Administrator may deem appropriate. 

(c) Amounts remaining in a Participant's account 
longer than four months after the end of such Plan 
Year wiJl be forfeited by the Participant. Such 
forfeited amounts will be applied to reduce or 
reimburse the Company for reasonable expenses of 
administering this Plan. 

ARTICLE VII 

NON-ASSIGNABILITY 

7.01 Non-Assignability 

It is a condition of the Plan, and all rights of each 
Participant shall be subject thereto, that no right or 
interest of any Participant in the Plan shall be 
assignable or transferable, in whole or in part, either 
directly or by operation of law or otherwise, including, 
but not by way of limitation, execution, levy, 
garnishment, attachment, pledge, bankruptcy, or in 
any other manner, and no right or interest of any 
Participant in the Plan shall be liable for, or subject to, 
any obligation or liability of such Participant 
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Art. vrn, s.01 
ARTICLE VIII 

AMENDMENT, MODIFICATION 
SUSPENSION OR TERMINATION 

8.01 Amendment, Modification, 
Suspension, or Termination 

The Company reserves the right to amend, modify, 
SUS{'end, or terminate the Plan at any time b,Y. action 
of its Board of Managers or other individual or 
committee expressly authorized by the Board to take 
such action. The benefits to which an employee is 
entitled are determined solely by the provisions of the 
Plan. Absent an express delegation of authority from 
the Board of Managers, no one has the authority to 
commit the Company to any benefit or benefit 
provisions not provided for under the Plan , or to 
change the eligibility criteria or any other provisions 
of the Plan . 

ARTICLE IX 

ADMINISTRATION 

9.01 Administrator 

(a) The Company will have discret ionary 
authority to interpret, apply, and construe the Plan 
J)rovisions in accordance with the terms of the Plan . The 
Company's discretionary authority includes but is not 
limited to : 

(1) Establishing rules, regulations, and 
procedures to discharge its duties; 
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Art. IX, 9.0l(a)(2) 

(2) interpreting the Plan, including supplying 
any onussion in accordance with the intent of the 
Plan; 

(3) deciding all questions concerning 
eligibility of any Employee to oecome a Participant; 

(4) approval of any change of election; and 

(5) perfonnin~ any other act or acts necessary 
to the performance of its duties. 

(b) The Company or its delegate will provide 
notice, in writing, to a Participant or beneficiary if any 
claim under the Plan has been denied, setting forth the 
specific reason for the denial. The Participant or 
beneficiary will be given 60 days from the date of the 
notice denying such claim to request a full and fair 
review by the Company. Such request for review 
should include any written comments that support the 
claim and should be mailed to: GM Benefits & Services 
Center, P.O. Box 770003, Cincinnati, OH 45277-1060. 
The decision of the Company is final and binding. 

(c) Unless otherwise provided by law, no Employee 
or Participant may bring an action against the Plan or 
the Company until they have exhau sted the 
administrative remedies provided by the Plan or is 
denied the right to appeal the decision of the 
Administrator. 
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Art. X, 10.01 

ARTICLEX 

NON-DISCRIMINATION 

10.01 Non-Discrimination 

The average benefit for non-Hi§hly Compensated 
Participants must be at least 55 Yo of the avera~e 
benefit for Highly Compensated Participants, m 
accordance with IRC Sect10n 129. Contributions by 
Highly Compensated Participants into this Plan may 
be restricted from time to time, in order to achieve 
compliance with IRC Section 129. 
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App A. 

APPENDIX A 

Manual Transmissions of Muncie, LLC 
(formerly New Venture Gear, Muncie, Indiana) 

~ 
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Manual Transmissions of Muncie, LLC. 

GENERAL MOTORS LLC 
_Se13teMeer 19, 2Q 11 J.& 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit, MI 48214 

Attn: Mr. Jee AskteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AskteRMrs. Estrada: 

As discussed during these negotiations, this will 
confinn our understanding that for purposes of 
Article II, Section 2.05 of the Plan, the definition of 
"Employee" will include all hourly persons employed 
by Manual Transmissions of Muncie, LLC formerly 
New Venture Gear, Muncie, Indiana. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Leeer RelatieRs 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, UNITED 
AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS OF 
AMERICA, UAW 

By: JeeAskteRCynthia Estrada 
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Misc. (Benefits Training and Education) 

GENERAL MOTORS LLC 
Sef'teffteeF 19, 2Ql I:!& 

fnternational Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America. UAW 
8000 East Jefferson Avenue 
Detroit, Ml 48214 

Attn: MF. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear MF. AshtenMrs. Estrada: 

During these negotiations, the parties renewed their 
commitment to provide ongoing training programs 
for Company and Union Benefit Representatives so 
as to improve the quality of service provided to 
hourly employees. The parties also recognized the 
importance of communications programs aimed at 
educating employees about their benefits. 

It was agreed that such training and education 
programs will be developed jointly, and the cost of 
developing and implementing such programs 
properly will be paid from the National Joint Skill 
Development and Training Fund as approved by the 
Executive Board for Joint Activities. These include , 
but are not limited to. the following: 

• Annual .Jioint GM UAW UAW-GM Benefits 
Training Conference will fRftY be scheduled upon 
approval by the parties . 

• Continuing education program for Union Benefit 
Representatives will be revised. updated and 
provided by the parties . Training sessions will be 
scheduled for newly appointed Union Benefit 
Representatives and A Item ates as agreed to by the 
parties. The sessions will concentrate on areas such 
as eligibility to receive benefits. description and 
interpretation of benefit plan provis ions, and 
calculation of benefits . 
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Misc. (Benefits Training and Education) 

• Conduct periodic on site plant surveys and audits 
to evaluate training and education needs to improve 
employee service. 

• Ad hoc training meetings on legal developments 
or other special needs. 

Included also are any travel, lodging, and living 
expenses incurred by Company and Union 
representatives in relation to the above. rn addition, 
the Fund will pay for lost time (eight hours per day 
base rate plt1s COLA) of Union Benefit 
Representatives attending such programs away from 
their locations. The Company will pay for the time 
(eight hours per day base rate plt1s COLA) of 
alternate Union Benefit Representatives who replace 
those attending such programs. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher Relatiens 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

TNTERNATTONAL UNlON, UNITED 
AUTOMOBILE, 
AEROSPACE AND AGRICULTURAL 
IMPLEMENT 
WORKERS OF AMERICA, UAW 
By: Jee AskianCynthia Estrada 
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Misc. (rmproving Benefits Service Through Technology) 

GENERAL MOTORS LLC 

Septemher 19, 2Q 11::CA}: 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit, Ml 48214 

Attn: Mr. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteAMrs. Estrada: 

During these negotiations, the parties recognized the 
need to move ahead with the development of 
technological applications to improve the quality of 
service provided to hourly employees. 

I. The parties recognized the need to provide the 
necessary tools to Local Union Benefit 
Representatives so that they may improve the service 
they are providing to hourly employees. Local Union 
Benefit Representatives require basic information 
that can be accessed quickly in order to confidently 
and accurately answer many of the questions they 
receive. Therefere, the parties h&11e agreed te 
imJ3lement 8fl e meil pilet pFeg,em te pr0•1ide Leeal 
URiefl BeAefit RepreseRtetives the ahility te eentaet 
the GM BeRefit5 & Serviees CeRter (GMBSC) 
regardiRg Fetttine ReR emergeney heAefit t]ttestietts. 
The e mail RiRetiettality will he implemeRted Re later 
thaR the fettrtA t]ttarter ef 2011. The parties will 
jeiRtly review the effeeti•,eness ef the pi let J3regram 
after 3 mettths frem the pi let implemeAtatieR sate te 
EletefffliRe the feasihility ef implemeRtetion to all 
beeal URieR Bettefit RepreseRtatives. 
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Misc. (Improving Benefits Service 111rough Technology) 

2. The parties further agree that the Company te­
provide Local Union Benefit Representatives with 
GM On-Line computers with access to the 
appropriate systems required to perform their duties. 
The parties agree to provide voice mai I. email and/or an 
answering machine at plant locations. 

3. Information of importance to Local Union 
Benefit Representatives, including but not limited to 
the Benefits Supplemental Agreements, prescription 
drug therapy programs, training materials, and 
information updates will be jointly developed and 
made available on the Joint Activities ~ystem (JAS) 
at the Center for Human Resources. 

4. The parties further agreed to work toward 
enhancing the information available through 
Fidelity's Plan Sponsor WebStation® (PSW). 

In conclusion, during the term of the new Agreement, 
the parties pledge to carefully consider every 
opportunity to improve the quality and efficiency in 
benefits delivery. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Leeer Rele~eRs 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 
INTERNATIONAL UNJON, UNITED 
AUTOMOBILE, 
AEROSPACE AND AGRICULTURAL 
IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee ,t\skteRCynthia Estrada 
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GENERAL MOTORS LLC 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson A venue 
Detroit, Michigan 48214 

Attention: Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mrs. Estrada: 

During these negotiations, the parties discussed 
programs designed to assist participants in caring for 
the needs of their families. 

The parties agree that as soon as practicable following 
the effective date of this Agreement, the Company­
Union Committee on Health Care Benefits will gather 
and evaluate opportunities to optimize employee 
engagement and enhance the utilization of the existing 
Dependent Care Reimbursement Plan for Hourly-Rate 
Employees. Based upon the results of the evaluation, 
the parties may, upon mutual agreement, decide upon 
and implement an employee communication plan to 
address the mutual objectives of the parties. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

o By: Cynthia Estrada 
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K. Sect. I 

The PlaA. as set forth in b!thibit K I. aRd the PlaR as it 
ma;· be modiiied and supplemtHHed by superseding 
13revisi0Rs ef tl:iis agreeR1eRt, as abeve 13reviaed. 
are centiRgent upon the determina1ioR t:ly the Internal 
Re,•enue Ser, ·iee 1ha1 tl:ie PlaR aRd related trust are 
~lclalitieEI aRd la"l e~(eA'lpt uRcler SeetieRs 40 I and 
50 I (a) er etl=ler applieable proYisiuns of 1l1e Internal 
ReveRue Code. An;· muditieatioR er aR1eRameRt of 
either the PlaR, er 1he PlaR as moclifiecl uRd 
SUl3ple1tlenteEJ B)' this ngreeH1ent. A19j' ee Alaae 
retroaefr,ely b; the Co11113an;· with 11:!e eensem of 
11\e URiaR. if neee:;sar;· or Hppro13ria1e. 10 qualify er 
maintaiR ti:le PlaR as a 13laA aAd rrusl meeting the 
requirements ef Seetiens 10 I ancl 50 I (a) ef the 
Internal ReveRue Code. as now in effect or 
herealter arneRcleEl. era A;· oti'ler ar,r,I ieable provisions 
efti'le f.ederal 1a1t laws. a:; 110w iR effect er l:iereaAer 
nitieRded er adapted. 11nd tl1e reg1:11,HieR9 issued 
ti'lereuREler. pnwided that 13eAsi0A eenefirs 1:1Rder tl:ie 
Plan are nor dimiAished. 

In the ewAt the 111auers eovered by this agreeA'leRt 
shaH--be the subject of furtl:ier negeriation betwtten 
!Re CompaA;1 and the URiaA. an)' meElitiemions to 
tlie PlaA res1:1ltin,;; frnm s1:1el1 negotiatioRs shall re(!~ire 
apr,ro·,·al of ttle Com13any Boara ef MaAagers ar its 
t4esignee for sueh purposes aAEI sl,all ee eontiAgent 
Hpon tl:ie detenninatioA b:,· the Internal Revem1e 
Sen·ice tkat with inellclsion of aRy suek 
moElifieatioRs tl:ie PlaR ancl relateEl trHst eontiR1:1e to 
be qualilied ancl ta)( e!tetftf)t uRder Seetions 10 I aRd 
50 I (a) or ether applical:ile previsions of the IRtemal 
ReYern,1e Code. 

Seetioe 2. Af11ttieistr11 tioe 

(11) Boarcl of At41"11inistration 

(1) A BoarEl of A0111inistrati0R kas beeR 
estaelished under 61(hibit A. Supf3lemental 

I 
\) 

\ 
- (003) -



(ii) 
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K. Sect. 2(a)(2)(ii) f 

. · 1rnish the Boar el o 
be req1:11reel_ to '.~ . l=I ,my elala Rot 

( iii ) 

(i ·,) 

..I • • •1·a•10A n It 
A1:1Ffl1A1s, • . . ., the Aictuary. fumished a~· the CompaA: 10 

a 0 .. the Aetl:!81). iR 
/\ report. prepare . J clllarial valuation 
resf.)ect of eacl1 year s a 
of the PlaR. 

· 11 ro"ide the UnioR 
Th e CompaRy w1 r t ' relateel to the 
""it!:\ aR a11A~1al repo:, Retir@ffh~At PlaA 

I "4ornrs Person I El 
GeRe~ :: A . 15. which will i1u: 1:1 e : reganl1A5 ' , SC7 -

. ., I e of plan assets as of 
(e) 11:\e 111arl.et ' a 1:1 f tl=le pre'lious 

DeceFneer 3 I st o 
eah!RElar ~ ear. 

" .. R11:1lah!el BeAefit O~ligatioR 
(b) IA@ .,ec1:1 el .• A by ae11ve aAel 

BO ) erol·eA - Os. r 
(A •. "bl e mployees as o 
separated 6 11g, e f the pre1;1io1:1s 
DeceA1eer 31st o 
ealeRdar ~ ear. 

. . I SSl:lffiJ:)liOAS . f the ach1l:lf1a ~ (e) a sum1n8f). o " BO aAel 
usetl to tlenve the re • 

bf+ I~ peASIO ·• . 11 @"p@AS@ for IA@ 
(d ) !Re A~ •ear brokeA dowR pre,·io1:1s caleA ar ) 

hy its components. 

. the repor1s uAeler 
Wl1ere applica~! ~) 0 (i v ) shall reflect B grapAS ( 111 aA . 
St:I para : . s of th l!i Pension 
tl'l@ ~roi;ris;~A f 2006. efTectii,·e for 
Proteet10A ' ,ct <~ . OR aAa at'ter 
PlaA Years eeg1nn1Ag 
Oeto eer I. 2008 

u· g forth h.am;\ A statem@AI se IA a 
"("TT71.!!!.L.._n to separate 

pa, ffi@nts . Year 

pensioA 
61igiele 

• el A" PlaA · e n1p loyees 1:1n 0 
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Art. 1. 2 

Eligieility Based OR E l'l'lployFReRt Status 

ORI)' eligiale E emplO)'RleRt sta t'l'lplo)'ees haYiAg the ~ w· 

e I igi Me •• peRie'"' ·~ ••. •A•r Oo1e8,r 1 ;;~';" mg 1pate tR tl'lis PlaA: · - 7 are 

(&) AA Eli0 ible E I . e o FRp oyee ·"ho . A. 
y the CemtJaRy i.mde "ti is1rea or rehired 

LevelWa" , r l@ UAW GM r; oe aRd Bend'ic " 0 • eAtr.r • •oreeme,u, er , 

(h) A11 Eligiele e I Rip eyee ·--1'1 represeAted " o was previm1sl,r 
C emplo)·ee ef J a 

OFtJOratioR at its t>'eeEI the Delpl'li 
I · ' -lllOFt? R: 8 
ocaltOR, WAO '.¥AS l1ir doa orF"lint east 

retJreserHed GM e l· . e er rel=lired as a 
\1/est A • 1g10le eFApl ,.-~ e es1er or Da,·isio11 Royee at its oaa locatio11 

fl) lneluding {.; ormer Dt?lpl=I. 
en~ployees at the abo·· ' re13reseRted 
ski Ilea trades posit' ,e name locations iR 

10RS. bllt 

(2) e?(ClucliRg the f e I orR1er Di:!lpl . mp oyees at ti h 11 re13reseRted 
A ,e At:10' ' 0 ti 

w o qHal i fy as Co· ·~ narnea lecatioAs 
the ~4 ,.ere- e111plo ' e111orand1::11n fyees l::IRder 
BeAe fil Gtiaf:aA!tl@ : Un?erstaRd ing 
+9-99-: , atl!!d Septe111ber JO, 

I 
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ARTICLE II 

ACCOUNT 8ALANCE 

8eetiae 1. Estehlishmeet af Aeee11ets 

AA ace01:rnt shall be established fer eaeh Eligible 
EA'lployee. Tf:ie balaAce of the aeeouRt shall et11:1al the 
s1:1A1 of tf:ie Eligible ER'l13loyee·s Pay Credits aAd 
IAterest Credits. as describeEI iA the fullowiHg Sections 
2 aAd 3. 

Seetiae 2. Pe, · Cretrns 

(s) AA Eligible emf:lloyee·s aceouAt shall be eredited 
with pay credits (hereiA referred to as ··Pay 
CreElits .. ) beginniAg with s1:1ci:t eligibl e 
eFRf!IO~'ee · s tirst f:lay l')@riod followiAg Elate of hire. 
rli>hire or transfer in which tl1ey l'la.,.e straight time 
hm1rs worked ,... irh the Comf:)any. 

(h) An Eligible En1f:lloyee·s aeeo1:1nt bah!Rce sllall be 
ereeiiteei with AlOnthly eligible Pay CreElits fer 
each full pay 13eriod for whicll they l=iave BAY 
Sf+:aight time hours worked in a moAth, iAeh,1ding 
h01:1rs worked in a pay perieEI enaing in tf:ie 
fellowing tl'lOAth. i.e. Pay Credits are attrib1:1table 
to the moAtl=i iA wl=iieh tl=ie pay perioEI begins. for 
this f!Urpose a pay t)eriod sl=iall 11:u!an tl=ie period 
starting 011 a Monday aAd e11di11g on the follov,ving 
s~mElay. 

(e) Pay Credits shall e1:11:1al (;.4% of the s1:1m of the 
Eligible E111ployee·s base hourly rate multiplied 
bytl=ie number of eligible hours workeEI duri11g ~ay 
perioEls attriewtaele lo ti-le ealet:idar Rtonth. 

~Eligible hours workeEI sf.lall be the sum of 
al I straigl=ittiA'le I-lours worked ( i11eludiAg straigllt 
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,\rt. 11. 2(d) 

time h01:1rs anriemable to a131m?Rtiee pa . 
bereav,m1en1 pay. j~11~. d1:1t•· pa·d T ) . : -'· 1 RH 11ar,· lea··e 
wash tip, heliea) 13ay. '.'aeatieR ~" a" , 
IAelepenelenee Week Sinn 80., R 138) 1 d 

13
. 

1 
R: 

8 
• · . " 1:1r1Ag eac 

f3 ) . pene.d anr1~rn1able re a l'f!OAth. iRel1:1din all 
straight 111'f!e he1:1rs .. erl-ed d . g. · •.. · . " ' 1:1nng a 13ay 19enod 
nh1eh 111eluEled the enEl ef s1:1eh tflenth ET ·el I .. I· . 1g1 e 
il:lurs " arced ffia) n1:lt ee e01:1Ated in m R 
011e n~entR. ere I an 

(e) I fun Eligible Emplo;'ee is eR an a1313m.,·ed ~4ili1 ~ · 
Leave .,1· "L L , • at, 

• · 0 nt!St!llCt! ,·n4ilitary Leaue"") f h. Gem .i • r01'f! t e 
p811)', 8Au lRe 61igiele ER'lple) e . 

reemAI , d d · e 1s i,~;.F O} e1:1nng the perieEl Eluriag whieh the 
l!c,tble 6Alpleyee has reempleHfH!Rl ri,·hts 

f3UFSl:l8Rl 10 federal la•·· 
0 

o C ti' r "· llJ:11:lA reen1J!l0)' ffieAt Pay 
r~ its .or . i_he Eligiele employee d1:1ring the 

i,>eneEl el Military I eave ···ill ee de1 . ti . lA i;r ' LI • • • " ermrne- 85 tf 
e1g1u e 61l'lpleyee had e0111iRually been 

e1nplayeEI ar1d reeei·,ing l'-ase wages al the 
Con~f3aAY ettual 10 tl:te straiglu tiffie ·11ae.e as ef the 
last . day Y.Orked 0)' IRe Eliuible - 6 , 
m1:1~t113lied. by 10 h0~1rs fer eae~ eem;:~:lo):~ 
pened_ ~unng tJie MilitaJ Lea·.<e l:IA!il Ifie en: :f 
the M,ilmry Leave. f"or a~·eidaRetl ef d e 
Fell:tffl I'; ~ .A· 1 · OU I. l:IJ'l0A 
: rf01~l Ml ,1ary bt'ave any PG!,• Credits will be 
1::ale1:1latee basee 1:1p0n Eleen1ea Sll=aighl liRle ROllfS 

fe~ ~aeh full week e~ Milil8f)' Lea,•e for whiel:i the 
Eltg1ele E1fl13le)·et1 t:110 ROI reeeive Pay C~elits. 

(f) /\a~itienall) '. J'lllfSllllAt 111 St1e1ion 1 ( a) 0 f ti . 
A rt . , 

11 
r ·e - ,,s 

,, te ~ '.' e ,g1 It! l:toHrs shell inel1:1de the h01:1rs af 
an) Eltg1ele Emplo)'ee af1his PleR v.l:te is la.e d 
ell a lea~·e ef aesenee. if p e 

( I) Tke _le~,·e was graRted fer 1-Atl p1:1FJ30se of 
penntn~ng the 61igiele 6mJ'lle)·ee ta engage . 
the e1:1s1Ress of tlr lO w0rk for tfle boeel U . in 0f-tf' A101l. 
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Art. II. 2(f)(2) 

(l) the l~~"'t! was grantt!d for tht! pur13es0 of 
p@Fll'lltt~Ag the Hgiel e eAlployee (0 t!Aga!.!e in 
the eus,Atss of or to work for tAe lrtternational 
UnioA whilt! OR sueh leave. 

An Eligiele e1l'lploJ·ee 1:1naer tlolis seetion on a 
baea l or lnterAatienal Union lea\'@ of aese,u.e 
shall be eligiblt! to aeente a et!nefil 1:1Aaer !he 
term~ of this Plan. \\ here t!Ej1:tivalent Pay 
Credits shall be eased OR the Atmiber of ho1:1rs 
,,, erkea OR !he lt!ave UfJ te a maMiR11:1m of g 
hour~ pt>r tla) am4 ·10 hmm; per caleAdar "eek. 
prnv_1dt!d 11:\e Eligible Employee met!tS th~ 
h!tjt11Fe1l'lents of the leave. 

(g) IA_ no eveRt wi II an Eligible F.mploJ't!t! be t:reditee 
'·"'" n:iore IAAn 2.080 h01:1rs of base ,,, ages auring 
any ealendar year. 

!i,eetia11 J. l11terest Credits 

(e) AA ~ligiele (;mflloyee·s aeeotu'II balaAee shall ee 
credited with i1:i1ere·;1 credits (herein releFft!d 10 as 
.. IAterest Credits") as of rhe ene ef'..eauh PlaR Year. 

(e) A~ ?f the last day of eut:h Plan Vear, eaeh 
Elii:;ible Eil'lployee shall reeeive IRterest Credits 
for that Plan Year. The Interest Crl:ldits for ea€h 
Pl~A. Year sh al I be. (:)aleu lateEI R)' nn,lliplying the 
Ehg1b_le i1A1pleyee s oeeo1:1111 aalanlc!e as of the lirst 
day of that Plan Year by tke ilf)J3licael.e rate fer 
IRlerest Creeils for 11:ial PlaR Year. 

( l) AA ~ ligible Emf)loyee·s aeeeunt balaRce shall 
co~t_in1:1e to receive IRlerest Creaits liRtil the 
(;I ig,ele ~ mfJIOJ'ee ·s Benefit C011:iR1eReeR1eHt 
~ 
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:\rt . II. 3(e)(2) 

(2' If 1 8A 61igiele emf)IO)'ee·s BeA@fit 
CemFl'l@AC@A1eAt Date is b@!ore IA@ last Ela) of 
a Pia~ ¥.ear, that 61igible ~mployee's IAterest 
CreE11ts .tor ~hat Pia-A Year shall ee Elet@rffliAeEI 
by m~h~ply1Ag tke IRterest Credit 8flplicaele to 
the ehg,ele E!fflployee · s accoHAt ealaAee as of 
the first day of ikat PlaA Year ey a frae1i0A. 
the AHFA@rator of wkieh is tke AH!flb@r of 
eo1l1plete meAtlls werl.eEI iA the eHFFeAt PlaA 
Year througl'l the BeAelit CemffleAeetH@Al 
Date aAEI the JeRemiAalOr efwki1:k is 12. 

(e) Eligi?le Employee i\eco1:m1s will al:lerne IAterest 
Credits aAAt:1ally at ike 3Q year US T B d . · · reasury 

OR rate ~Rt1I S0pte1nber 3Q. 2QQ8; thereatler 
aeemmts. will a~er1::1e liHerest Creefos annually a; 
the apphe~ele interest rate Elelint>d as the first 
segA1eAt. et th_e yield e1::1r,·e l::IAder Seeti011 ,11 7(e) 
~f _1he C.od~ tor ,tl'le third lllll mon1h prior to ihe 
f~rst ~a) ol tl~e Plan Year tl1::1ri11g whieh hlh!rest 
~ s are 0e1Ag 1:reditt>d. 

(d) lnt:re st CreElits aecrned li=eAl Ooteeer I. 2007 
uAtil Octoeer I . 2Q 11 t:1Rder this Seetien 3 (n). (b) 
a,u-1 ~e) shall be re eetirFAinee itR9 retroacti,,cet,, 
a_p~l.1eEl to the a1:1eouAts of oil e1:1rrent and fonll;F 
klig1ele l;mtJloyees as follows: 

( I) ReplaeiAg tile term .. Plan Year .. ill ead:1 !'Ilia ·e 
···he h I? ..Fe sue tern~ appeaFs in this Se1:1tio11 3 .,..cith 
tile h!Fffi .. caleAdaF R'IORlh ... <!Ad 

(2) R.eplacing the pluase .. lirst segmeAt of th 
u1eld uur· ·· · 1.. I e 
J " !e ·~ eae11 13 aee where sHeh pllrase 
ap19ears 1n this Seetion 3 with tile h 
.. thirEl seg1~1.rnt of tile yield 1:1:lf\'e'·. p rase 

(e) From aAEl alte~ Oetoeer I. 2011. l111erest Cn~Elit 
shall ee Eletem1111eEl ane ereElited aeeerEling to this 
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Art. II. 3(e) 

Seetie e a. .\ee011et 811l11eee After Se13aretiee 

(a) ,\A f;ligible Em13loyee·s aeeount balanee .,,, ill 
not be ereclited Y, ith Pay Creaits after the eAd 
of the ealeRclar RlOAth iR which the eligi0le 
eFAployee separates froAl serviee. regarelless 
whether s11eh Sef)BFl:UioR is due to Ejuit. 
cliseharge. cleath. retirement or aAy other 
reasoA. @Heept as 13roviaea 1:1Acler SeetioR 2(0) 
of. \11iele II of 1kis PlaA, that 1Hay be pa)a0le 
afcler separation. 

(0) If nA 1::ligible Employee·s eee01:1Rt ealaAee is 
vested at the ti1ne of the E;ligiele f:Ftlple>·ee·s 
se13arntion frol'l'l serviee. the aeeount 011laAee 
sl111II 1:ontiA11e 10 Bl' l:JF@eitee 1,1,ilh Interest 
Crea its 11ntil the eRd of the ealendar month 
preeecling the Eligible 6n1ployee · s Benefit 
CommeneeFAent Date (or the Benefit 
CommeneeFAent Date of a eenefieiary iR the 
case of a pre retiremeRt s1:1p,•i.,,or benefit 11naer 
Artiele V of this PlaA). An 61igiele eAlployee·s 
aeeeunt ealanee shall ee vested if suel, eligible 
ER1ployee has at least three years of Creaitea 
Sep,•it:e for Vesting as eeterFAined uRder 
Article VIII of this PlaA. or sueh 6ligi0le 
E11113loyee eeases active serviee alter attaining 
NeRnal RetireR1@nt Age, as sMeh tern, is 
ddineEI in Artiel@ IX (9) oftl,is Plan. 

~ I fan Eligi0le empleyee·s aeeeuRl balanee is not 
vesteEI at the tiRle of 1he eligible e1llpleyee's 
se13arati0n fren, se1,·iee. the eligible Em13leyee 
shall be de@mtEI. upon separatioA. to ha .. ·e 
reeei.,·ea the total amount of the Eligible 
elllplo) ee' s aee011nt ealanee. 0ut no payment 
will be maEI@ to 11:le Eligi0le 6n=iple)·ee. If sueh 
an e ligible eA1pleyee is reemple)·eel by the 
Com13any within 
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Art. 11. l(eJ 

f e ar-ali0:A as a1'1 eligiele 5 veafS ti:0111 the dale e s 13 I • . aeeol:lAl 
• h eliniele En:ipo)ee s 

EA113loyee. I e "' . El re the a1:.ee1:1AE ealaAee 
L•aleAee sl'lell be res~e1 e £ seRaraliOA freFA the 

. el !Re ttate O t- t' 

8f:lf:lltee e OA . d'ted .. ·ith the liHerest 
CerAl=)UA)' a11el shall ee er~. ·~ei 1:1,;~er Seetiel'l 3 of 
Creaits it wo1::1lcl l~ave r~~~\

10 
E.Alf:lle) ee hae net 

this Aniele II as ,f lhe ig, 
separated. 

. eemFAeneeFAeRl er aeReHIS l:lR00F 
(ti) fellev, mg !he B At C emmeneen:ieHt . I I" r " or the em~ . 

Artie e . ~ e ::. • ·11 the ease ef a 19rere11reFAeAt 
Date et a 0ene~11::1af) I ,\ . le V or this Plan. aA 
SliF\ iver aeneht under ' ,rt1e ... j II eei1:1al $0. 
IT ·ale eA'l19l0;·et>'s aeeotmt salttflee " 

ART ICLE Ill 

,.t,MOUNT OF THE BENEFIT 

Sel'liee I. ,\moue t of Beedit 

. . I "ee. s 0€0flll:'d beHeHI shell ee 
Ill) ,c\n 6lig1ele !;1RJ9 o, 'T iale blflJ9l0yee·s 

I tl'le "Slue of tl:ie e I~ 
cq1:1a tu I ;a,:ee and shall ee f:)a;·aale as a 
aeeount b1a ft a··able for life 1=,egiAning en the 

(h) 

n:ionthlyeAI:' 
1 

13 '. B ft CettHfl@Aee1fleAI 
J;ligi~le emplayee 5 e:'le I ial "alue as the 

h has the saFAe netuar ~ 
Date t et . . ., tee aeee1:1nt ealanee as 
61igible e1fl13le; ee s 'e s e1flel'I Date if the 
f I Benefit C0FA1flene. 

o Sl:le l . b al ferffi e f payn~eRI • • a"eele IA IM@ R0Fll'l 
beReltt 1s ~ y ~ . 1 r "rt'ele IV of this PlaA, 
deseribee 111 £eet,eA . e ; ' l~enm ef J3tl) tflenl 

. f ihe ept10Re . 
1 ur l:3Ae e~ . , f"rtiel elVefth1 sPaA . deseriee(i IA £e1:H10A - 0 • ' 

. . r tl=ierwise peyaele 11:l 

t 
-f { C>I\) 

I 1) 

f 
- 009 -



b 

Art. 111. I (b) 

r.et11:1cetl by the Acluarial Val1:1e of aA\' 13ast aAd 
tuture benefits paid or payable to aA)' altemate 
pa)·ee(s)_ rn_1Eler a Qual ifies D01r1estie Relations 
Order within tl=ie meanin15 E:Jf SeetieR ,1 14 ( p) of 
!Re Crn4e. 

The Actuarial Value will bi! 1:1sea to cletern~ine an .. 
a11101:1At of benefits 13aiEI er to be i:iayable to an~· 
51:lCh Ra· ·eeL l · 1· 1· 1..1 -_P 1 :cs1, 1 apf') 1cau e, and che remainiAe 
beAefll eAt1tleffient of the e ligible Emi:iloyee. -

(e) eligible Employees partiei13ating in this Plan who 
had accrued 13ensien eenetits unaer tke tefffis of the 
GM 1-hnirly Rare Emt31eyees Pensieri PlaA thar 
were transfeFFed to tllis PlaA etl~etive Se13temb 
~g 1()1G "+ . er ~ · - ~ ( ranst_em~d Benelits"), shall ee eligible 
to.r p~~s,oA benefits as aetermined ,,mder that 13laR 
~esl:l1b11 A I ). the previsieRs of wkicl:l are herein 
IAeorporate~. b; reference solely with res13eet to the 
treatment el rra:nsfen-ed BeRetits. 

~ee tie e l , BeReiH Ce mm ee eemeRt Dat e 

(e) An bligible B1'fl13l0yee·s Benefit Com111encement 
Dale shall be as fullows: 

( l ) If tl_ie f;ligible E11113l0yee separate s from 
~ce l~t:!fere Nennal RetiremeRt Aue, the 
earlier at. ~ 

'i' h ~ 7 ke fir~t d~~ of AH)' menth follewing 
se13arat~0A tr~,:n se,,..iee and te l lewiAg lhe 
mon_th ,~ wl~1el:l the C~Alt)any reeeives an 
a! 13lieat1011 lor benefits frenl s1:1eh eligible 
el'RJ:lleyee: ~ro·,ricled that s1:1ch ap13lieation 
s_hall 0~ 't'altEI ana effeetive only if it is 
1 ilea wuk tke Ceffl13an~· not Blare tkan 9Q 
clays a:nd Rot less thafl 3G aa) ·s 13rior to 
such Benefit Cemmeneement Date. er 
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1\11. 111, 2(a)( I )(ii) 

(ii) 1-Ae tirst ~ay t-Jf the lfl0Ath eeineideAt wi11i 
ar ne:ct tolla,,, incr the Elieible 6 I . . · "' • - mp a•, ee s 
,lltlllllA'lent tiHlon11al Ret· • treFAeAt Al:',e. er 

. ,,,mp e:, ee seAarates 1·re 
ser"t ee ll,J . • ,.. FR • a1 011flal Rettre111ent ,. "e th r ea;s f A 19

0 • e IFSt 
. e I e mentk nest fellewing ' I . I 

Ret1re1flent Age. er . 01 A1a 

(.J) Ir t~e el igible £1llple~ ee , eparates frelfl 
sep.·1ee utter J>.Jom1al Retire1T1e1H ,. ge tl:i r 
day e f the me 11 • n . e ,rst 
tlfl . -~: Ill n_e,H tellawing tile Eligiele 

pie; ee :, !,erarauen fretn seP. iee. 

(e) J>.Jetwitl1standing Seeti011 I (a) af k' " . . • 
on Elil:',ible Smplt-J;~·s aecR:1ee ~e,:~j~~:~er~II. it 
as the vested ace1H1nt b· I . . p ssed c1 aAee) ,s $~ QQO 1 
\\ ken tke el icaiel . r • oress 
··el" . . ~ e £FApleyee separates frelfl 
.' .1ee: the . L11g1hle !;111pleyee sl1ttll reeei·· 
IAl!11ed1A1e thstri eutien ef ike £ Ii <>iele E I v e ~ 
w sted aeetn1nt halaAee I "' mp eye~ s 
Seetion IQ I (a ) JI B . . A aeeerdanee v:1tli r . . . . t . )( ) el ihe Code. in t~,e e· ·ent th 
e, mer e lil:',1ele i;1'11ple,·ee foils ta • I e ,f ·b · • 1:i1e <e a 
ISIFH::lt1tm eleetien. jf the (,i'J'a'el 6 . • 1o 1 e t'Hple)·ee s 

a~ea.111u eelan1;t? e~teeeds $1 000 
01!ilnbu1_i011 of 11:te entire oe~n1;1~t aba~~:=:a~~~; 
a1:1tema11ealh be relied .. v, R . . e, er 10 ftA I ndi"ie I 

ememenl A.:eeunt (IR A ) el a v ua . . n 1esen ., '> 
Adrn,mstmter 111 tk.' 1he I laA E . . e e•,·ent the f;li 'bl 
~·~1~l0yee !i eeeeunt aalanee is $ I OQQ er I gt e 
I.I 1~1ble i:;,'Hpla· ·ee sli 11 • . • ess. 1lie 

. . J · a 1e1::1e1ve RA • e1· 
d1:11nbu1ieA of IRe El' ,·u E lffiffie tale 1' 1 ~ e mple··ee' d 
aee01:1At bah:mee. c J s , este 
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A 11 . IV , 2 

different fenll af 13a, Alene an .. 

1a) A :;ingle life enm1ic·· .. 

(h) A SO% or 75% Centinrr o · 

j'l0)'1l'lenl ma; Bc Ala: ) ent. _I ~e lump !il:llll 
clistriaution ef all of ;

11 
as 1~~ ~hgible roll O\ er 

i:ie;'AleRI 10 emllher 1:1 ~.,: 1g1al~ EAlf.!IO)'ee' s 
incli· ·i1foql . E:l a I ,ea FellFefflent ~Ian 

• . • re11re1nent aeeo1:1n1 er . . 
(IRA). nnnuity e0111 · El . atm1:111i) 
C" rnet - e· e · e 0 · 
"eetion ,J03(e) . ~:, 

11 
e 111 Code a f ' Of el1g1ele .. 0 .. 

e eFret:I eamf3e11sati0. I e , ernment 
Setltien 157(a) '"Aiel'l .

11 
P.afl 1:1neer Ceee 

" - · -·- 1·· ma t · 
f.!Olitit1el s1:10dHsie till e111ed a;· A S!flle. 

. ' fl o a state er aft' . 8 ., 
er mstr1:1nieinalil) f _ ·f oeney 
s1:1eai,•isien 0 f a sta~ a 0 :,tate. er pol itieel 

I! i:1n- " 'll1el:t 
sepermel;· eeeeunt fer " agrees to 
S1:1€R plan fretfl tl=lis Pl ElfftOl:ln!S tl'811SferFea into 

an. 

Seetien J A . n11uu1et of Benefits Nef s , 1ees e ed 
tte usel Ce e!;eet 

norn1al feFm of , .. " ts mameel sllall reeeive the 
" . f>Byn'lent 1:1naer Se I° 
' ,rt1elt! IV uAless. cluriAg tl:i 90 d < e io_n I ta) of this 
Benefit Co1mfleneeFRe t D e ay .fl~rtod prior to the 

n ate. the elie,ele hA1f3I ~ oyee 
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Art . I \I, J 

elee1s a di~ren1 1·· e n urm of 13a 1111310, ee·s 5"'0US P _) meAI and 11,e elioihle 
•• t' "' co11sems 1 _ ,t, ::, 1:1 

s130use s eenseAC ,o .-,uc dee1i0R. The 
a I· I R ~,st be "' . . 
e:new eclge tlie en;,ie1 of Sl:HeA wn11Ag. A1ust 

•.~ l!Aessed b~ 8 ROia!)' p 01' eenseAt. lii19 IHllSt 90 

a 
..I 1·1 ll ·IE 011 ' I r: lltl • I ed with 1he PlaA. s . ·: t6Ffl'I 111313re·.-ee b•f 

reeiu1red where ·1 . . ~eusal eensenl ,,, ill net b. 
th "El . I IS estael,~hee 10 A . e e I ' AllRistrall:lF that IA H? Sllllst'ae1ieR er 
ebtaiAed eeeal!se th . e_ s13ellsel eeAsent H1av Rel ee ne1e 15 110 · 
s~euse caAAet be leea1eel, or b:130Hse. ~eea1:1Se I.he 
e1reums1aAt:H!S as the Sea1:1se el s1:1eh e11:!er 
rel! I . . eeretar· efllie + ::;u a11011s prest::ribe , eT_. _ reaSUI)' ,~a;c by 
. I . nA - ·1"191e E I ';' oc~ a wriReA electieA 10 .,::,.~A113_uyee may A0l 
nAAl:lllaAl Option withe1,11 I~ e1' e die 7)% CentiAoeru 
unless the eeA .,eAI eftl .. e c011!;,mt ef tlie sp:use 
El' 'LI ,c-:,1301:1se e•· : ig,.,. e E1fl13!£.wee t _ .,pressly ~erA1i~ ffle 
h11=11:! • 0 re?~ al:e c;uel, I · er eonsc?At b~ II , e eetH:lR .,., iH101:11 
B r G J le? c;13ouse Bl an . f 

ene llt)l1lll'lellCeAltHll o)Jll'le l')ROF 10 tlie ale. 

n,e a.ffiOUAI of !Re 61ioi 
'!101ul:!ly eenetit .;hall 13; e~e 6n~ple) ee. s redlleed 
netuarial Veith~ of I eten'fl111ed so that IA e · c ,e redlleed an:i e 
:e11e111_ payaele 10 the l!]i.,;a( 1:11,1nt ef the ,11en1hly 
n ellulftal Vallie efth :. e hFAfllO)ee aAEI 111 . ne 011,etmt ef hi e 
eo1111At1eu h:> the J . . ,110n1 ) 01:!Aelit to h a . est~llalee su121'•c tie 

e1erm1Red b•.· ihe Ce . '" tAg spm-ise sliall ee 
i: el . ; nunnent " . a~ e teune in A r-ti I X ~ : nAllUltanc Oplien R 0{9 

n e-e . ol ti Pl ,n ., r.-~ .1ean. usi11g the 75% 

\l' ' h' dll IA e 13eri0tl l'lfn01 • 
!~on JO da)S prier le th:e~~:.~hen ~Q da)'s but Rel less 
Cam1fleAeeA1enl D ""1ble employee 's BeA f:i 

9 
. ate. etleh Eli 'bl I:! 1 

e pre•.-rdeel a •.>,rinen , I . g1 e em13leyee shall 
e0Adi1ions af the 75q;·1~ an~110n af: (i) the tefflls and 
etr

1

e ·· ~ 0Al!Al:! enl , · " rage: (11) the el igible E - , . ,AAUIIAAt Optian 
end the el'leet ef a I ,1.n13 eyee·s rigllt to mal·e 
C · A e eeueA t - ' 

enun~eAI /\nnliilant O _ e wa,, ·e t,i,e 75% 
of the £1igiele E.m13I0•, e::1:R ea, ~rage: .liii) tl1e rights 

, 13ouse. aREI (..-) th . 11 ' e ng:rt te 
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Art. IV, 3 

rnal(e aRd the Ai 5el · e~et ef Fe··e · eetu,n re .. ,
0

j .. h • eatteA ef 
8 

p . G . " 'e t e 75 ~, C . Fev1e1c1s 
flllOA eo~•,m,ge oentl A:.!el'lt AA1H ·1 · - ' ' ,11 BAI 

Seeri011 t C eRtp lia11ee with b ' . 
Pe11sie n Preteef 11tu ts ttR Elef' the 

iee Aet ef lQQ6 

(eJ The Plan sl-lall 6 . al all time eeuen 136. aAd reeul · s eeml"I)' with IRC 
theFeundeF. ~ 0l10RS BREI eth er g1c1iea;;:,e 

( h) IA ihe e·,'eAt II . • a er a J"Brt10A f . 
pa., n1ent 1c11,eer ,«\rtiele I' , 5 e .~ s1ngl e lmAp s1c111~ 
mmle en the t'.li,.i 1 . ee110A 2(e) eanRAt be 
(011111,eAeement Dat; ble E:1t1f)IO)•ee. s Benetil 

~~~~·• "'""";"" .,.dZ: ,:c"';"''. er a h•••~• 
o '~' . ' O•••leyoe •••· , el ' "'"" 13~(dl. 1h, 
c:Ad it pa) itieAt that is ,~ eos_e another foAH of 

net 1estne1ee. 

ART ICLE" 

PRE R~T IR EM ~ ENT SURVIVOR 
Seet i01t 1 Elig'bT Bl!:~EFITS 

. I I I t)' 

If UA ,~:r 'b ~ ig1 le emp lA)·ee d" . 
~·~~lflyee's Benetit Ct)m . ies i:,ner 10 ihe F;ligiel 

i~';.~~:d E"'~9Y~•. s a,:::::":::::.~·~ "" all,,, 11,: 
. tn eetlOR l~b A • e IS veslee es 

pre ret1reA1ent ' l:I . ) of nrt1ele 11 af this Pl ·' r.•1,·er be ~ · aA a Re I '" Ill b .' 0 e J"Bicl. 

Seet iAn l ~ . n.At0 1t11t of 8 e11efit 

(e) The pFe retire . I . lfleRt Slll'T e 
Sl:lrvi,·ing spouse -~·We·s .i~rv11,ing SJ'l0lc!Se T~e 
pa bl . " 1eee1,• · ) 8 e 0eg1RAiF1,. 85 f h e a_ 1~0nthl) ' eeRefit 

e e I e St1F··i" ' ' mg s1301:Jse's 

- 015-
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Art . V. 2(a) 

eAe ltOffiA1eneemeAt Date fer tl:l . . B f C 
:, e1:1se s ,tetiine 11101 has tile - ,"' ' 
·p ' I" · e S1:1F"'l

11

1Ag 
l:IS the 61" • .-131 E ,a111e' ,et1,1arial Val1,1e 

l.::,I e mpltl'"ee's " 9 as ef s~1el:l B . . : 7 'este ,11~ee1:11u eal!mee 
,. .. · . .- endn C0111111eAeeA1eAt Date Th 
~ijf I h IA!! sp01:1se's Be r f . e 
shall ee ~I-le eariier ef: Re Htl1nA1eAeemeRt Date 

(i) 

montl-1 tR '' 1-liel, the C0R1pa • n_ o e 
applieatieR r · n> reee1,·es an 

, e Al s1:1eh sur-ri· ·iAg 
provided he--· .. R , ' ' spalise: 
ee, alie ~ti:·,~-" e~ .• ~ at slie_n.~1~pliea1ien sliall 
the Pia eeu, e eAI) ,tit 1s sueA'lit1e<:l t0 

11 A0l A10fe than QQ e . ,. tllan JO 
1 

. . . 0 > ·' anti Rot less 
C Ht) s ~mt1r te sueh Bene tit 

em1'fleneement Date, er 

' i1") I ~ He first Ja) of IA . A . Rext fell ~. ,e 1110111 eonieident witl1 er 
E111 IA' t)1'.~_11g 1l1e tnentli the eligi0le 
Re1ire1~ ee ,:ve ulEI l1e,·e allaineEI >len11el 
d . . erH nge (e1:1111tH earlier than tile Ii t /> t' tl1e month followini:; tke Elii:;·:~ 
",lllp eyee · s deatl-1 ). ' e 

>lotwithstentliR" tll"' 0. ~ o "' preee-1110 if l:l e .. 
~n1ployee ·s vested aeeeunl o · . - t el ig1ele 

nf the lirr-1 day ef the a~lo~ee ,s ~:i.OQO er less as 
~ FA0RI-lelle" 'IRg IA er . 

mf3le;ee·s death. the i;r ·01 we1g10le 
spet:1se sl1all reefr ·e ·1 I ii:;1 e empleyl:!e 's sl:lf\f·iving 
F.I igibll:! E111pley:e. ~ ~~;:·,~~il:IAl pay111c1~t e(i1:1al le tke 
sud1 tlate. aeee1:1flt 0alaAee as ef 

F'1:1rtherme ·e · I 1 • 111 Me ewAt tke ET,, . 
speuse reeei"'es a 1 

1010
1t:: Em13l0yee·s ' un~p s1:1m pa , Seetion. s1,1eA 

5 
. ~ meAI 1meler lliis 

. . . p01:1se ,nay eleet t II 
J1s1nbu1ion c011sis1en1 ···i1h lfte r~. e\·er st:1el:l 
),ee1ion 2(e) ef Artiele p·; f 11· e prev1s10ns Ill' this 

• a I 1s Plan. 

(b) lftl:le Eligiele Etl1ple··ee dee 
Sfl01:1Se al the Eligiel: e I s A~t have a SUF\living mp e;ree s Elate ef eleatA, 

- 016 -
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Art. V. 2(a) 

a lum13 sum te ihe El' >al Rein will be 13aid as 
0 f . , 101 e emfll9 ' j cne ,eu.-1n or if th . _ ) ee s c esiuRated 0 . . ere I::, Ri:l • • • e 

the fll'e retire1'fleRt sur,.iver be . . 

~Aefieiar'.,' te the El" u "bl .. ~1P.' I\ I Ag Elesig111:11ed 
-.~ 1th in .()0 ,la) s fellewir~~\h e 6~?1eyee 's estate. 
date at death. The !um "'- e eligie le 6n,pleyee 's 
th: Eligible Ernt>le,·ee': .~:~~ pa;·1lleRt shall eeiual 
e. I ih e first da· . . if ti~ d aeeet-.mt ealenee as 
bl' ·e ) l ,e IHllA!h r I 

ig1 le f:n,13le;ree's ltll owiAg the 
Hile ef dea1h . 

. \RTI C bE VI 

REE'.\IPLOnlE;\'T £f A • . . · """~ SH '.RS +Q Q 

Seeli en 1. ~r .13 ---- -8'~ ..&.•g~• ..... '.e~ f.lflplayee ... ith • 811l11nee " n eee uet 

~~;1 .;~pnrated 61igiele 611119lewe .• 11 
l:lRee llRel t!r this Pl : " a lms &:A aeemu,t 

Ce 1llfl8R) ' as an c I llR is r~en:i13le) ed B)' lh 
I,; ~ lll !')·O)'ee d I r e 

Alflle:, ee·s Benetit Co an J,H-Ore 1he !::livihl" ti t-olflll'lenee1 I'\ e ti "' 
,e 1em1s stateEI in S _ llent t:1ate aRd under 

Pia ee110R l(e) ef A • I n. lll')0 1l rel!ll'I" ' , n l1IE e II er this 
.• ill I t' e; lllent suel'! 61io ·131 .. ,a, ·e aA 11ee,nml l:i I o 1 e En, ple··ee 
~A'l" I . a eAee c!"'t:1al h ) 

t' e; ee s aeeet:1n1 a I q 
19 

t e !::ligiele 
separatioR plus lnter~ tRR~~ at_ lhc! lime ef 1he l')Fier 
Emple)·ee·s reemplev1l't iethts until the 61igiele 

Seetian l . 

. enl. 

PeRs1ae 8eRefit IJ e~Fred 
af Artiele VII er ;:d~ Seetie n l 
[mpleyee· ' Pe . e M Ha11rh' Rete 

" ns1en PIiie • 

If a se13ara1eel eligible E;m I 
ta a Elelerred pe11sien eeA : eye ci whe has ent itle111c!AI 
VII ef1he GM M01:1rl .. Re. t lmaerSeetien2 ofArtiel e 

f Elle elilple· ·ees p . ' t!RS10R PleA 
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Art. VI. 2 

Seetiee 4. 

L 
.\ 

N1} 
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Art. VII. C 

SeetieR ~ p . .eRs10R BeRelHs 

SueseetieA I. PeAsioR 

(e) IA £Re e· ·eAt a ' eeurt f de1em1im~s that O 68 '1:P~tem ju risdietioA 
su1vi,·ing speuse an ~lig~ble Em13leyee I or a" -t II , . . 
a ternate pavee te . "A " u :r des11:rnate0 d . v, 0A1 a ee H . -
un er this Plan lael· lne t is payable 
their o•,•,n acra· d ,s i ,e eapaeity te haAdle 

irs ue to ·11 
e11-ler i11fim'lit)' '!:fl ' ' ness. aeeiaeAt or 
Sllr,.,j,.cer eenefit p~• .> al A10111Aly J3eASiOA Or 
be paie to any 13/ a e u11der tl-lis PIElfi ffia- " 

· rse11 er pa =t) C J 
pr,•,rate Or 13uelie . . _ r ' IAEIHdiw• a 
.. . 1-1· I . inst1tu11011) to '"A o " 16 l a €0tll1 r . l10ffi er 10 , ~ e eem13eteAt . . Et. . 
!:,1-0flted c1ull-leri~· 10 . . JUFIS ietton hos 1eee1•e .. A Pl 
en behalf ef sueh i;;."'~1ea11 benetits 
·u · · 1°101 ~ s r,wmg speuse o: eA1pl0;ree I er la .. ,~ II . 
a te.rnate f'layee. An,, ... u y desigAateEI 
attnbutable 

10 
th~ 

5~~~ _pa) AleAt shall be 
Aeeeunt Balanee cl . ,g,ble Employee 's 
d' ari shall ~ ,sel-laroe fJe a een'l I o o an;r I' 0 T P ete 
therefere,a 11ty or the Pl • Elfl 

(h) (i) An eli!!ible E . I ~ mp oyee · · 
1/2 on nr atte· J atb'l1A1Ag age 70 

I flAllf.,. I IQ 
€01'l11fli:!11€e lfl0AIAI' · ") : 99 will A0t 
13 r 1 reee1pf cf: 

e1'le ,ts under thi" Pl : e aeeruea 
e H'lf)leyee se13a , " a~ until such Eligible 
" rates 1ron'I th t 
nt the time ef s h Eeempany ue Ii ·131 ~ · 
s~13aratien llflder the pr e en,13loyee. s 
e 1Bpleyee's aeerned b a;, the Eligisle 
unEler the Pl ~ne t at age 7Q I '1 
. &11 '" Ill 0 r-
1:e~easee eensistent ff.,.· he ~et1:1arially 
l\rt1ele IX te ta! . "it Seeuen S of 

· ce mte ae 
atter a··e 70 I '2 . ~ eeunt the perioe 
E; e, r IA ·•·icii A mf)levee ... " 6 

Sllel'I eligible 
' "as Aet r · .• · 

lH'lder the Pl ee_e" mg benefits 
f aA. Ne1"·1th 9· eregoing. a 5% ..v •~ S!an ,ng the 
~ hi Onner .. ,,11 
I OAI )' aeeruee b f " eOA1fl'leAee 
b . . ef!e Its 1:1nd h. 
egmn1Ag A13ril I of ,er H S PlaH t 1e ealenear vear 

- 022 -
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Art. VI I. C I (b)(i) 

Immediately fellowing 1!:ie year 11:te 
Eligible Em13le~ ee attains age? 70 I /2. 

(ii) All bendi1s re111:1ireEI tmder this s1:10seetien 
.;Rall be detern1ined and A'laEle in 
aecordanee with the I neome TaK 
Regulations under Section 10 I (aJ(9) of the 
Internal Re,·enue Ct'Jde. inelucling tl1e 
minirm:1111 distril:rntien incidenl-81 benefit 
req1:1ireHwnt of Seetion 1.:10 I (aJ(9) 2 of 11:te 
lneot=ne Ta.I( Regulutions. 

M NetwitRstanding any 01!:ter 13roY1s10n of t!:tis 
Subsee1i0n I. 11:te 13ay1llent of peAsicm eeneti~ 
under 11:tis Pinn to aA Eligiele emplo, ·ee er 
separated j:;ligible empleyee whe has 
acce13ted e111ployment with a successor 
Cllffij:lan;· tlmiug!:i a sale. diveslit1:1re or jeint 
, ·enturetrnnsacti0n.cannetcemmencerecei19t af 
benetits under this Plan until sue!:t 61igiele 
Emplo)·ee has terminated empley1'l'!eRt with the 
.;uecess or compa:11;· or in accordaAce with 
~ubsec1ioA ( I )(a ) immediately abo, ·e. 

Sub.1eetion 2. Retentien ef Deferred PeRsioA if 
Separated 

T!:te Plcm AdrniRistrator shall Aet ae ebliged te seare!:t 
fer. OF El:S certain [Re l,','Rt!n~ab01:1ts of 011)' eligiele 
Empll:lyee. eenetieiar/ of a.fl Eligiele Ernplo)·ee er an 
allernate paylc\e of an eligiele e1llpleyee 1:111Eler the 
tenlls of a Q1:1Rlifiec! Demestie Relatiens Order. T!:te 
Plan Administrater. ay eertified or registered 1llail with 
return reeeipt reei1:1ested addressed te sueh peFS011's last 
know11 aderess. or throug!:t on alternative melcAed. sllall 
netil)· tile persen that s1:1e!:t persen is e1nitled te a 
benefit under t!:tis Pinn. An)· eeRefit 

- 023 -



I 

h 

A11. VII. C 2 

reasonuele f)eriod or file~ IRere {O .... ilRiR a 
".i · · 1111e as de11:?r1 · 9 1.. 
n ffl1n1str0cer sl:\all b ~ -~ .Htnl:? uy the Plan 

I:? ~1 ~1teEl te the PlaA. 

iwl elainied B)' the person eFH. I El 

TRis "' . · · ... re, ISIOR reoardina IA f rj:"; . 
sl:lall be ineluded :" I .,, : e o~m1re or benefi!s 
s f m 11e net1 fo.:01ieA to R 
eterth abe,·e £h Id t e 1=1ersen as 
I . . . ~Hli.lll·t! Sl1€R f) e ~lffl tor s1:1eR forfei1ecl li . _e,:son later make a 

re1A:aated. eHeht sue!:\ eeRefo shc1II be 

£~105e€titJR3. ~ I fh . .on Alienation of Benefits 
. e pension A-tnEl shell . le . net in afl) ' I r or s1:19Jee1 ta ihe a b . • . llaflner be liable 
~Ill I e Is or liab1li~· of c 1 
: ~~ oyee. se13ara1eEI 61i ·01 ~ any e igible 
l::l1g1ble ~11113lo)·ee 13e11si g1 e e11113loyee. retired 
li>Ja right benefit . ?ner l:lF Sl:lrYiving 5"'0USe 
Pl er 13ens1on t . .... . aA shall be su~eet . H 8A '.' t1ffie. 11ncler Ille 
l ~ J Ill any tl'lanne l r 
r~As~r. us.,ignment pied ere a ,enmi1:1n. sale, 

lumJ e1,eept ifl aet:ord " ·it~ or e_A~t11lleranee:; ef AAY 
D0n:ies1ie Rf:'lations ~:d f),~;.v1~10ns of a Ql:ialilied 
I.R.C. Seetion ti I l(J:lJ. If:: .. n~l11A the tlleaning ef 
tir shall. nlienate sell J l'l. FSen shall anen~f)t tti 
eth . . . traflster a5s· , I . ep,· .. 1se en1curnh ,Yl!, 11, p edve er 

. beF !H:'t:rned . A e 
13ensrnns tmEler th1c Pia . ng ts. eenelits. er 

h A. or tfb· reas -
~r eH:!r e'>'ent ha13pe11in~ at : ' ~en et eankR:lf)ley 
"oule nthe,:v-ise h • en) un:ie sueh btmefits 
I .• . o:,e Fl:?1!01\'ea er . r 

e se. the Campany ma , t . . c?RJ0) ea by BA)'ene 
i;'.ligibl1c tmf)le;·ee :r ~rnunate tl~e inten~t of s1:1eh 
f • pensumer er su · . 
tlly sueh benefit end · ~ "',, ·ing Sf)0t1se in 
ap13ly it te er fer ,;:s1r~el the 1rns1ee to held er e r --e -enefit f . . 

ll'tple; ee. pensioner or s . . e sueh (;hg1ble 
ehilere,~ er other dt:p d l:iFVP.'1ng spettse. spouse 
fe en enls or anr of h . 

rnpany 1119)' iASlR:let· fl .. :0 d I eR~ QS the 
"'01~51. . FOvl t'- fl0' "e· • L. .... ener. er suf' ·i· ·i,~g . · " "er . t11at an .. 

9 
· " ·- s130use · I .t 

e111cfit l:i11d1cr ihe Plan: . . entll ea ta a IAOnthly 
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Art. VII. C 3(a) 

w11hht:1ld p1:irsuam lo F J s ate IRCeR1e ,~, 
or r<gulotiens URles· e <'r~I an~ s1aH! m1m11es 
~ ,I I .,. eri- .. id e12era iReeifle ,~ - ; " l respeet te 
·ubR1ini110 10 th G ,. cleetetl ethep,, ise e-­
,f . e e OIHl38A' auth . ) 

1reet1en aect:?ptael .o n2a1ieA c1Ad e to the Compan;'. 

(h) ma: hR, e an11rl1::1nts t)f 
iH no e,·eAt Rot less lhBR S80.00 b1::1t 
~- . . tl'lure I ha A 1001 , · 
.l1g1ble £mple· e ._ ·~ of 1he retired 

withl1eld 
10 

~ e ~ moAthly pension 
e , epB)' BA)' . ~ c'Fp0\'ll'lcl1! ,,.. ·,Ag t)LtlSlitAdifl.& 

• ., Vi -- 10 all' e . 0 
CompaRv. Aurs' • eAettt plaR ef the 

El . , . r · . t1e111 to wrme . . 
011 d1Fl'Ell011 ael:it!plaelrl 81:llhertlftliOR e to tht:1 CorApBny. 

Seetioe I), Miseelhu,eous Pre· ·isie ' • AS 

~ub3e1:Hiu11 I . 
Emplt:1y111en1 Riglm e-

n1e (fllllflllll ). 5 ridll . 
Eligible l.r11pl0', ees ~ I ~I re <fo,eipliAe ar disehRrge 
UAY ef the prnvision:· ,~. I Roi l:le t1lke1ed e, reuseA el· 

;,tltl ~ 

Subseetil-lA 2. 1 Ah:!rAal Rt!· enth! S . 
-

-----fA ~,..,._...,,,J • c'F\'l(e 
n1· npproval 

is PlaA as ameAded . . . . 
10 the d · 1·' t:Ont111°eAt up eteAl'llRaliOA b•· ti I oO R ane subjee! 
11:lat the PlaA BAS rel·;t' d 11:! Rternal Revenl:fe SeF\·iee 
c''tt:l " c't! trust are r -• n_lfH under Seetil:l11s 401 , q_ua ,tied aAd leJi 

npfllteable 1Jr~wisil:lRS of 111 aAel :iO I (a) or other 
Any 1110eilieatiE:>A t:11· a, = lnternol Re,ce1u1e Cocle 
I\ a . Hellt1AleA~ f R . 1a e. ,r l\2€c'S Sar · e O t e PlitA ma,• be 

. uJ -r apj'l . ,I 

inatAtain the PIBroi:,nete. to t:4l!alifv 
r · n as B flla11 Bfl0 J or 
eEjutremeRIS of s: , lrnsl meetiAa ti I oeet10RS 4Q I .1 • t> le 
11ternal Revenue C d . _anu :=,01 (a) of 1\ a "' 012e. as AO'" .. tle ,meAt1ee. or " in elleet er l:lereaA.er 
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Art. VII, D 6 

provisions of Code S . And in the man ect11:ln ·10 l (a)f 31) at the time 
" d . . ner prescnbed b , I 
., m1n1strater 10 ha" ) He Plan . 'e aw. p rt" f 

· rollover eistril,utiOR p .0 J j' _8 
! OR O BR eligiele 

· Al UI eetl)· 10 I" · 
re!! rem em plan -pee. f d 13 aM e 1i:;1 ele • > I It:? .. 11 ff . 
cltreet rello "er 

1 
,1e1 strtieHtee in a 

' . n no e"ent h II I . 
direc1 rolloYer pa··m ;. s a ~ 11s Plan accept a 

.: ent f 0 111 an el ti;iele e Al I p o;·ee. 

Subseetion 7. 
Semon 116 ef !Re I 1Hernal 
Re,·enHe Coe:le 

In Elil) Plan Year i11 .,,Rich th' Pl . I ·• - is flfl 1s a ··1 R 
pan ,asdet1necfo1Seo1ioR'I I 6 r h I oi:ieaV) ' 
Code. the Plan shall a t ~ nternal Revent1e eo111p ly ... 11h 11 
pro1.1isiens ~r s · '' a applicable 

t eo!ten 11 e d tl::tereu11cler. an lRe rei,;Hlmit3AS 

A.menemeRt ,u1e TeFmi11elie11 

Subr;ec1ion I. Amenclme,u 

+.J.le....G.&mpany resen es ti · . h 5 • ,.i ie rtg I to amens tf . 
1-1_:,pent:1 or terminate !Re Pla1=t b . . ·. mo lly. 

et Managers. E:,eept ,. ..- ) ~et10n of us Boera 
Seetien A of this /\rt~:,:r~; 1

1

1ded 
111 

St10scc~ien 3 of 
operate 1e . 

1 
' no sueh i'h:!llon shall 

, eeat3ture fer tile ~ 
eentributions t)reviot1sl" 9 omf)any any · ·· , ma-e to ti 
111st1ranee eOlllfJBR)' t1ncl · tl1 ~1e tnistee er 
e11te11t Reeessary 10 er ~ PlaA, nor. e1.ee13t to tol1e 

I 
meet t- e re"'~ · 

11teFRal Re, ·enue s. . · q 11reme11ts ef tile en 1ee er a11y 111 . 
at1tl10rity. te afft?et ae· •ersel ' tl1e O e~ gover11111e111al 
em13levees al . d I ' • ) 13eAs1011s of eli11iele 
• J reat:1)· retiree ·h ::, 
i11smecl t'trnd then seetll'iR or I e l:t1sf fu11El or 
110 st1eh aetio11 ean redue: s~1eh_ t3~11s1011s. Further. 
Em13le\'ee·s aeerueEI e fe, ellm111a1e a11 61igiele 

.,· ene its as ef th ,, 
a111ent:1111e11t is a0013teEl.e t:1A~e the 

- 027 -



Art. VII. E2 2 

SuaseetieB 2. 
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Art. VII, E: 2(a)(I )(ii) 

during the 5 year 13eriod endiflg on sucl-l 
dale) untier ,, hieh s1:1eh bendit would be 
the least. 

Ft~r f)t1r13oses t1f st1bseetitin (a)( I )(i) of 
this Subseetion 2, the lev,est benefit in 
13ay stat1:1s duiing a 3 year 13eriod sl-lall be 
considered ti-le beneti! in pa)· s1atus for 
suel-i 13eriod. 

(l) Seeend. ll:l all 01her benefits (if any) of 
indi;·iehtal:; tincler ti-le Plan , .. 1-i· ·I " 1€ 1 are 
~uaranreeEI under cl1e plan le1111ination 
msuranee pro,·isions of ti-le E:1 I , R · Alp O)ee 

e11rement Income Sen1rity Ael of 197•1 
de1erm1ned without regard to S . 
4""''B' . eeuon 

01=- ,a) ot said /\et. 

(J) fhird. te all otlwr nonA)ffeitable benefits 
under tlcie Plan. 

(••) Fourth. 10 all o1her benefi1s undt!r !Re Pl an. 

(b) ( t) Tl-le a~:iount allol:'ated under Hny of 11-le 
13r.eeed11:ig subseetiuns of this Subsection 2 
v,·1~1-i respe_et to RA)' henefit :;hell be pro13erl·,· 
adj1s1st1!0=-ler any alh:1ea1ien of assets~it~ 
re~13~1:'l to that bene tit under a 13rior re~renee 
ol this Subsection 2 of Section 6. 

\ "> 
I 

(2) If the ~ssets available for allocation uneler 
suaseetH:lns 2.(a)( 1 J i:Hld , ( )(?) 
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Art VI I, e 2(b)(2) 

en che basis of the 13resent rnlue (as of the 
termination Elate) of their respeeti\•e benetits 
t!es.:ribed in such sueseetions. 

(J) If che ,issets available fer alleeatien under 
subsec1ien ~. (a)(3) are not sunieien1 10 satist~, in 
t'tlll the benefi1s of individuals described tl:!erein: 

(i) e)(ee13t as fH0\ 1ided in subsection 2, (eJ(3 )tii), 
the assets shall be allocated to the benefits of 
inElividuals deserieeEI in sueseetion 2. (a)(3J 
on tl:!e basis ef the benefits of individuals 
whieh woulEl h,we been deseribed in 
subsectio n 2. (n)(3) under 1t1e Plan 05 in etleet 
ar the begiru'lini:; efrhe 5 year 131:1noEI ending on 
the date efthe Pla,fs terFAir'latierL 

(ii) If the a5Secs a't'aileble tar Allocation t1nEler 
.;ub:;etltion 2. (b)(J )(i) are sut1ieient to :;atisty 
in f1:1ll the benefits deserieed 1hereiR (without 
re1=,xard to tf:iis subsection 2. (b)(3)(ii)). then for 
pur130.;es of subt,eetion 2. (e)(3 )( i ), benelits 
of individt1als describes therein sl'lall be 
deten~ined en the basi:;eftl=tePlan.asamendeEI 
by tisie FAest reeent Plan oH1erH:i1flent 
effeetive EluriRg sueA 5 year periea unEler 
whieh tile assets a .. ·ai I able for alleeatien are 
suffieient to satisf)· in fol I the benetits of 
i1'lcliviEluals EleserieeE:I i1l subseetien 2. 
(b)(3J(i) at'lcl BA)' assets ren,aining to ee 
alleeateEI under sueh subseetian 2 stlall be 
alleeatee under subseetien 2 (b)(3)(i) on the 
easis efthe Pl0fl as 

- 030 -



b 

i\rt. VII , ~ 2(e)(3)(ii) 

atf!eAeled ey tRe Ren! s1:1eeeediR~ PlaA 
aR1endt'fleRt e ffeetive th:triRg )lleR 

~ 

(t!) If 1ke Seere1ary ef eke Treasuf) eeterffiiAes 
tRal tRe alleea1i0R maee fl1:trsuant 10 1his 
£Heses1i0A 2 ef See1i011 E af Ar1isle VII. 
res1:1lts iA t!iserimiAalieA 13rehibitee by 
SwieA 10 I (a)( I) ef che IRterAal Re,1eALH:? 
Ceee ef I 9Ke. er us 1118)' ee Sl10SeEjl:ll:?11lly 
ameAdee, tReA. if reeit1iree 10 13re•,eAI lRe 
aiStjl:l81ilieatien t:lflAe f'IIBR (0FllA~ !1'1:151 HR0er 
!Re fllaR) uAeler SeetieR 101 (aJ e r 103(a) ef 
s1:1eh Cede 1he assels afl0ea1ed sRall be 
refilfeeatee 10 the e·<teRI Aeeessary 10 a\10i0 
SUcl~ aiserimiRfili0R. 

( d) IA 1l~e e,·e,u of 1ermina1ien 0r 13nrtial 
1ermina1ioR ef tf:ie PIHA. ihe right ef nil 
atTue1eEI e ligible ~lllflleyees 10 be11eti1s 
aceFUed 10 1he date ef suef:i 1em~iAatioA. 13artial 
ter111i11mi0A er dise01~1iA1:1trnee. to tRe e1tteAt 
li:1Reed a!; of s11eh Elate. are AeAferfeitel:ile. 

(e) AAytl=ting iA 11:ie Plan 10 the eeA!rary 
Rot·,·, ithstaAding. i1 sh&ll 1~0t be possiele al eR~' 

1ime f'll'ier te the satis lae1ioR ef all lial:)ilities 
wi1f:i respeet re b ligiele 6A1pleyees aAel ether 
fleFSens eligible le reeeia,·e benefils 11Aaer tke 
PlaA fer any port 01'11:Je eerflttS or ineoffie ef 
lhe 13e11Si0A H:!Af:I l0 be USt!8 fer. er ai1t·e~ea te 
13ur13eses 01her than tl:ie e!<el1:1sia,re eenelit ef 
suek t3erseAs. After satisfaetion of all 
liaeilities {0 !;ligiele empleyees 8110 ether 
f!eFSeAs eligible le reeeia, e beAefits 11Aeer the 
PlaA. aAy resielual assets ilftl:te !')eAsieA ti:tAa 
will be elislrieutea te the Ce111f3MY if the 
Elistribt11i0A £lees Rel eo,mav eAe aAy 
apfllieaele previsieA llf law. 
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I v 

i\ \ ',rt. )II , f: J 

Sues eetiOA ~ -' · Merger or CoAsolitl . 

0 ~ lraAsfcr 0f asst!.IS or,;: r eOASOliElatiOA with ~ lier Se13h~m0er 2 1971 ' ,11es ta. an:, other 13la~ 
IR !he Pl , ' 'eaeh eli 1,(el ~ . aA ,,01,llel. if the Pl ::' eR113lo)·ee 
eAll!leel !O reeeive a eeAe a~ then termiAalea be 
merger. eonseliea1ion At l~A'lediacel)· atler.lh 
~' grea,e, IIIOA !Re ..;::t•~ler wh;eh ;, ·~••I,: 
" 0l:lle ha· B II I e Eho1el E, h ~ ··eeeA t!Alilled 1 ·::- eA'l13loyee 
e~re tl-:le merger. eon ~ r~ee1,·e i rnn1eaia1el .. 

tl1t Plan haEI rl=len tern . sahaa 110A. er traAsfer ~ 1111ateel. · 

S1-1bsee1ioR 1. 
0 

. 5 oiur ehase of 

~rem ti111e ta t' 13erat1ans 1me 11le f: 
may e111er iRte Meempany and the U . . . . . 11H-lF8A00 Gt: u Rl0R 
pr0~·1~10Rs of wllieR aElelre ~ nder:.1andini:;, IRe 
assee1ated '" itl=i rl a· ss issues under th Pl tf 1e , .. e ·t' e Wl 

1:113osition f ' 5 ll1:1re. fll:lrellase r .• · . 0 ~peei fie . . er ether 
i'u~~-1~,e1~~ ore ma.le a 13art of 11~f:e;f11011s: 8uel'I , e1e111. an as 1fset o1:1t 

Seeti oR ~. Mtu1rs, Ye11rs 11eti H (; rea l· · S amp ly With Th ti!! IRen ·iee re 
R f e mpl ey 

e ,remeRt lae , ee .tJ>+4 ome Seeuity .. et f n 0 

f11I fo r f3lll'J3 .. . _o .,es ol eili11ieT I tl11s Pl ::, I It) ana 13 Ff . r _ an. no e ligiel e 6 0 1e113ation in 
e 1g10le !0 be EO' ' t!Ft!JS 0 H1J3IO}'ee shall Be 
sueh Elii,;isll! i{ I l:IH erthisSeetio A F ·1 r· IHl3 oyee r . llfltl 
") eo1F113leles I • ·e . , ) tHIE\ins age 2 1 or 

SeetioA F,: • • • J er o I ser,,.iee uAe .. Er . . .. 1~1ehe11er _ er IRIS 
l"IB I ' IS la! . ~ ~ E111l')loyees _ er. Rehired 

1tfl1l'leel,atel-- shall ~art' . ! . 1e1~ate 
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/ \rt . VI I. F(e) 

(h) A~ Elig_ible Em13l0yee shall eoA1plete I year 
1:1l sen <iee \~Ren SlsleR Eligible emJJleye e 
eOA'lfllet~s 7:iO k1:1tirs ef seffiee iA tke 12 
e0Asee1:1tl'.e ffi0Rth Jleried begiAAiAg,, itk tke 
~mJJloymem eo111n:ieAee11wAt date If el" "bl . . BA 

_igi e EmJlleyee fails te eam13lete 750 kouFS 
el sef\ iee in s1:1eh Jleriod. s1:1ek Eligible 
fR'tfll?yee shnll eomple1e I) ear ofser,iee iA 
the I 1rst 12 e0Asee1:11i.,,e IHOAth Jleriod 
thereatier iA _v.hieh the eligibl e EmJ3le)·ee 
~Ol'Aflletes 7:iO l:ie1:1rs t:if serYiee. tHeas1:1red 
lreffi eaeh s1:1eeeediAg aAAin!rsa~ · i:lf the 
:'l'tfllO) ~l'tent e0A'lffieAeeme1H dare. 
rkerealle r. an Eligible eA:iploy1C1e sl)all 
e0A113le1e I )'ear ef ser,,iee duriAg t!aeh 
Fl . - eonsee1:1111,·e tlleAth 13eri0J iA "h ieh 
:;ueh f;li_,;iele _6rnJlloyee complete s 750 
ho1:1~s al sen·1ee. meusurei:I from the 
nAAl"ersary f h • 0 1 e effi13l0; m,mt 
ee,flmeneeAienl dare A year of . . · n :serv1ee 
u_11de~ !his SeetieA i;: shall i11eluEle serviee 
(i) ·.•.1th afliliiued gro1:113 meR1bers aeeR:Jed 
suesequeAr 10 aequisitioA. (ii) rendered ta the 
Con:ipaA;' as a former leased cfflJJle) ee as 
tlef:ined iA l\~iele IX. SeetioA l(e)(S) (e 1:1t 
e1~I)' tifJeA ~ligiele 6 mflleyee Appl ie,11i0A, 
Sliflflt,med by s1:1_estaAlia1i0A salisfoete,y to 
lhe C1c1mJlaRy et s1:1ek serviee) . aAd (iii) 
reRdered te the Cemf)BA)' as a salaried 
emJl~e)·ee i11 aeee rdaRee with I.R.C. 
£ee11en 41 'l(e). (e). (m). (n), aAa (e). 

(e) A~ . ~l~gible bFAfll0)'ee wl~e satisfi es rl'le 
~'.igi~ihty reei~~ireme~ts af See1ien i;: (a). and 
"he ,s ethe1,,.,·1se eAt1tled 10 J3artiei13ate i1~ the 
PlaR. shall eemmeRee J3artieiJJalieR iA this 
PleA ll~der th.is. SeetioA F if the 61igible 
eA1fJIO) ee sot1sfled suel1 reei1:1irements (i) 
bet>.~ eeA Aflril I aAd Se13teA1ber :rn: en the 

- 033. 



b 

Art. VII. F(e) 

first tlay e~· tke plaR year eegiAAiAg after the 
da!:. aA which such req1:1iremems are satisfied 
~r ( 11) bet,, eeA Oete l:!er I UAd MareR 31: eA th~ 

FSt e:la~ ~ftk e plai, ~ ear that iRelua.es the tlate 
,uch ret1t11reA,en1s are setis~ed, e1:1t iA AB e.,.e111 
shall aAy .. e ligible Empleyee partieipete 
her~u~tler ,_t s1:1eh Eligiele 6mpleyee ereal,s 
~i:!AIOl'lt) ' 13nor 10 Sl:ICR COfl'lA'leAeeFA~nt dtlle. 

(d) AA E.li~iele En'lple~ ee :;hall eeR'lplete aR ko1:1r 
af_ser, lt!i? HA!:ler tkis SeetioA i; fer eeeh hetir 
pet~ ay !hi:! Cem13eay fer workiAe. er for 
ha,_iRgaet!A entitled te ,, erk. An)' keurs fer 
\\ h,~h an Eligiale empleyee rt:!eei,·es J:'IR) fa 
l'l1~''.11-1g_ eeen_entitlt!d lo werk, irrespeetive e~ 
mll~gat10A et . damages, sl,ell he eredited lo the 
,~e~od ~,. pen~E:ls se eAtiilea, ratlwr tkaA 10 the 
~enot:i in wk1e~ !Hl:A j:!8) ' is reeei, etl. Tkere 
.,hell be ~e _t11:113lieflt10A ef AH) heurs ef service 
under 1k1s Section F. 

a - El F\ h !@ as 
el1ne herein. Hntil the Eli··iele empl . o · O)'ee 

e_~_mple1es e year of serYiee ef:ler suek hrt!ak· 
(11_1) fer ,~an vesteEI Eligiele eA'lpleyees untie; 
'.~1s seeuen: ~ eaFS of sep,·iee 13rier te AH) ' I 
~ ear eret~k "' ser•,ie.e if rhe Rl:IAlber of sueh 
eoAseeHt1.,,•e breaks eqHals or e:'<ceeds the 
aggregate Al:IAlber of years ef sef\ iee ~riar te 
s1:1ek e I f :rea '· . .,Or Q HOA VO!ilea eligiele 
~m13lo) ~e a1 ~ erk ~A or after Oeteeer I. 1985, 
: ears at seF\'tee 13nor te an·· I "eaF e. I . . . f .r : I ea ( IA 
serv,ee i the nu1'l'lber of s1:1ek e0Aseeuti11e 
breaks eE!uals or exeeetls tke !!reater ef 5 e ' - • F 
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I 
~ 

A11. VI 1, F"(t) 

eaeh "orl: ,:la)' t~f sueh aes a total of 50 I A : eAee. nol le eNeeed s A 
I 

eurs tar ·rn , t:t 
ue10urs sl1all t . ~ ; sueh absenee 

,a;,a ,,, """"" :: '"" '"" ;. ,,. ""' ;~ 
pre.,,eAl iAeurrine a ;'A.1'Ae11ees if neeess~ 10 

etllen,i se sue·I, ,,~ :ear brectl, in s,,, ... ,·e 
. . . , .,eurs ·II II b "' ' e. 
imnw:liatel, folle· .. · ' ae i.rediteEI j

11 
th-:a ' "mg :• ear. H"' 

ARTICLE VIII 

C R EDITED fi[ RVICE fOR ' ' . . . ~ [ST ING 

!o;eehen I . Vl'st' 11tg 

J:lor p1:1r13eses of ,. . erea·, ti • eslln • an el' . 

and st,H:R t li.,ibl t 1:11:111. J1sellarge er _ re1'A I i;:. e il'lflle; . reuremeAt 
He Cempan , ee subseqwmtl • . .' 
an II - .r as aA 61 igiele f. I > is rehireEI 0)' 

tHIF else .. ,· . . lllp eyee a 
Elate. sutih ;~;i';: w1_1l~i11 12 meRlhs ef~:enk terfer _ffls 
l!liuiele 6 ol Se,·~ranee sll II b eparot1011 
Artiele tR Rlpleyee·s PerieEI E~t· ~ ~ aaaed te the 

• e terFHS I . erv1ee i: . ••••• ;.g· ,,,.,,., ,,,11 ••.. 1· .• , ''" 0w111g · ·' e 1 10 fell · 
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A11. VI 11, I (b) 

(a) Peried ef c-• oef\ ·iee shall 
beg1AAing oA ihe ~~~~.A a perieel ef tiffie 
6mpl0\ meAt (' 1,,1ble emph~"ee· 
R • e1ll1AeAee : s 

ee111ple,·ffieAI c me1ll Data 1:1· • t: em " er 
v, iehe, er is ttp l'FAeAeerfleAt D t 
Se· , P ieab le Erna . a e. 

,eranee frem S .· . end1Aa. eA IA erv1ee Date. " e 

(e) Periea tif £ ., . e, ertmee sh II 
p,med e f ci me d1:1riA a .. A'l~aA a e0AliRt:101:1s 
EA'lple,.·ee is Aet g "h,eh tAe E.1,· o.· hi 
Sueh • . erAple} ed l,·· 5111-e p,meel eeuiR j 11:!e C0rt1p8R}· 

meaA 11 emmeAeeme D 5 ,. fira1 """ fa ll ~ · ••••• shall 
-e· ·e · -· · O"'II 
~- -~'"""· •• •hieh oh, ~:"~ 

8 
Pa,i • O ol 

er~:lflS BR fl 0 UF 0f .'.?1ele ~Rlplt1yee 
meaRtAg of'.29 c . ser, iee •. Ill . h t - t: FR 25~g, "'' 1111 tile 
I e CempaRy. ., _ooa (~)(11)( I ) for 

(e) Se>+·eranee rr !; . om . erv1ee Q 
~e~urreAee ef !he e~rra~e slrnl I meaA !he 
n·h1eh a11 611·.,.,·1.1 U:!F et (A) !he Ja1 d's o e em,:ile t1 e eA 
t11sel:l -·-) ·ee · _ ar~elll er aies; er ( B) I~ ~~11ts. re1irl:!s. is 
~I. 1he i;.,, 

0
.,, af 

8 
• 1,,., a,,; .. .,.., . 

~hg1ele eA1,:il0ye t)eneel iA whiell a 
sen•iee t:reAl !Re~ ren1aiAS aeseAt fre,: 
e1her t·haR . . en1paAy fer an ' s h ei1,ut rellreA1eRt ff I ) reeseR 
1:1e as , ·aeatieA A rd ' , . ise iarge er tleath 

lea>+·e of aes,rnee' o1~l~y:;-;~ s1elmess. disaeility: 
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tit' Rreg r- ..,.ftt ... 11"1e'y"· 0f tlr ~ eligiale 

(iii) ay feasafl ef the 
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Art. VIII. 2(1:l)(iii) 

ad01nieA ef ~ I Sl::IER ekilEI by 1l1e 61igiele 
=1flP e;·ee; or -

Aeried he·, · . e ~r :,t1ER ehdd fer a 
,- "' c,IAAll1" IAlffi ti' I 

(i~·) J< , er p1::1rp0ses ef eariA" ~ - . 

birth er plaeenw~c. t! ,me )' fellewiAg sueh 

1c:reEiitetl se~. . ' re1:t1::1estiAg s1:1el:t 

6 
e . . · u::e sl1all ···e 

,c\A;' Eligible Emple··ee 

l I ffUAIStrater Slll'JieieAI iA . pr~, I e 11:te 
tl:tar tke absenee 1·· ten'flatleA te SRB\' ' 

• 1011' \ \ tlFl~ is . ' 
patern1~· leave. a 1T1alem11y or 

Seeti011 J c- • . oen ·1ee h1ehut ed U ti . 11 er Ttus Arti ele 

4 11 St! · • tP•ll€e l::IA0eF this A • 
servit:e ( i) " i tk c nrttele VI II shall iAeh:1d 
c· " t-Ompanv anil i I Ei e 
i IIJ ru1Elered te tke C J a e ~nrnp members e I OAlflBA~· a 1· • mp e~ee (0 1::11 eAI· . 9j S a ern1er Leased 
sue::itaAI iatiaA nf J. ute ". En~pleyee Rp,=ilieatieA .,., it:t> 
G :;1:1e n ser ·1ee " . i; " 

e111~aRy). aAd (iii) reneer;d 10 :;~1s aete ry le ihe 
salaned emple· ·ee . t e Cem paA)' as a 
c · : · 111 aeeerda oeet101111 Ila) ( ) ( . nee witk IRC . e . 111 ).( 11 ),arH:I( o ). "" 

Seet i011 I. Ehtp liee ti011 er Sen ·iee 

Tlure shall ae Ae du lie . Artiele VII 1. fl a110A of a11y sep,,·iee 1::1nEler this 

earned under tke c~• H FAf3 e; e . e wile has ee11ef1tc 
Pl "",., - eurl·· R i; ""' 

F'Hrtller. for DA 61ioil:lle 6 I . 

a11. o11d this PlaA. sueh 1} .;~teA113le; ·ees PeAsieA 
serv1ee Eleterminet:l 1::1Ade th ig1 e einJ')loyee's ereeiled 
ame1::1Al ef el·1As,.d . r al f)lan shall ee added te th 

El • I' "' lime ereeil El . ne 
UR _er 11-lis PlaA. a110 tl~ee serv1ee deteAHiAed 
aeh1evin,2 "ested ·t total shall eo1:1At 10,~ard 

"' v :, at1::1s 1:1nder this Plan. 
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ART lC L~ (X 

OE:FIN IT IONS 

I. Etflplaj·ee 

(e) Any 13ersen witl=t unbFeh! S . . 
regularly eFAple)·ed in t;' ~ ~eR1onty who is 
Cemf)any insh,1ding: ie United States 13;· tl=te 

(I) l=teuFly ra1e , · i... persons empleyed on a "1:111 
t1111e uasis; · r-·· 

(l) hour ly rat .. e persens e111pl0yed 
1Aeent1w pa)· basis: un an 

(J) swdents fron, d . . 
I 

e t1eat1011al iwt ·t . 
w 10 are l:!AFO 11 1 . ·' 1 ut,ons 

( I) 

et in euopeFafr· .. 
courses on hourh · rat _ve !ra1nrng , e. 

part lirne heurly rfl!e e111 lo , ... 
reoularand· . . p ;ees .. ho.en, 

e. e011t111u1ng 1=,a · . . ' ha··ing El f . sis. pertern, JOBS 
' e mite I;· e ·1 131' hour 

0 
s a ished workin•> 

s. w the com13I I . "" 
which reE:juires fe·-r : e pert~rmanee of 
tl=le reg1:1lar ·Nork" ~r ~~11·s et :,verl, than 

. ,, ee' pro··wd a I 
t!mple;·ees work ene I ,_v e sue 1 

en113l0ying linit's reo I ialf or n1ore ef the 
e-1:1 ar work week: 

(S) l10urly nlle em 1 . . P O) ees "'ho 
fJFev101:1sly repF " were 
DelphiCo~-or ~sent~El e1¥i13l0yees of the 
~T p au0Rat1ts~leeeA'lureR d 

in! East loea1i0Rs . "I ea or 
rehires as re13resen~e~v10 were liired or 
en1f)IO)'ees cit its n , . hComJ3any hourly R . ffeste ester e D . . oad le · . ra ·'IS1on 

eanons: ' 
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Art. IX . l(e ) 
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/\rt. IX I (e)(s)(ii) 

Co1f1pany; c Allaet w1tl=t tl=te 

(iii> 4 A' ' · a' J j I , I 11 l"I. el I . . ' - l:la· ···ll a 
1neludeel in HIW r~ 

0 
:etl=t (a) is net 

LIA · • presenteA L-. • • 
c ll !!AS (e) .. u tiarga1A1Aa 

clas ·i:; wl10 tl=te G o ·s1 es as aA iAeleompElfly 
eonsttltant • penEieAt eentraetor 

· eentrac! · 
bttAEllea serviees I empJe;·ee. er . emp·0"ee e . 
penee:l the iAdi"ia .'ttrrng the 
by the Comt3any: ttal is so elnssitiea 

The p1:1rpese of . 
excluele fre1¥1 p, ·f _tl'llS flFOvisi en is te 

: i ie1patieA II 
may aetttally be . a persons who 
tl:ie (; ce1'A1f10A la·" I ~ Ampany l:n1t " ·l:I " emp oyeeset· 
I · "- 0 are A t · lley ·were employe~ paid as lheugl:I 

regarE:lle!;s ef the es ol the (omAAA"' f t1 reasen ti:! r · J . 

ren1 tl=te pa;·roll d.ey Hre eNcludet:I 
thate1cclusion . . . un regardless ofwhetJ::i . 

1s con·ect. e1 

2. TFustee or lnsur11eee C ompeey 

The baRll er baRl's t 
etHtl · ' • fl:ISt or i w· 13aA1es or an , . .,1:1ranee eom 
a tr1:1:· t a . . ; eome1nuti0n 1l1ereof El c. pany er ' g1 een1em er • e.,1gnateEI 0 

, 
fiAancing tl:le Pl eontraet as the mea· :) an. 11:1111 tor 

J. 

For , an Ernpleyee '"A . 
eo l~eeti·,:e eargainino :o e is re13resented l:IREier 
def1net:l111 such agre " ,,reement sen ierit; · ···1·11 \· a e111ent. " t'!e as 
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For an ernp lovee .. h . 
eolleeti~·e l:larp~in· " o ,s not represented d b a 

O 
IA" a 0 re llA er 

eeen1ee e::-URell! SllEI e a !he El' to ha,•e artained ··en· ._. 1mployee will 
... ale l:lpon wl1ieh ch ., ,omy 9G days fella .. ,· Cl 

~erk " "" E'"plern : E.~pi'e,·ee ;, He;i ae,;, -,7~",~ 
rnployee. lhe d - r "It i respeer to -

,.,;.,1~" .. I ~te ape, wh;eh ,n, E, I• ,ep,,,.tea 
"<>re lellowina st:1 ·h . • np oyee is lirst 

e · " ~e19ara11on 
I . 
• TrYst li'ttnEl1 Peesiaa fttH d I lttsYreEI ftt nfi 

Tl1e Gen,mtl M II . t:ltOFS p ourly Rale E ersenal Re1ire1¥1e mplo· ·e · nt Plan f 
es1ablished B)' .. res ,n the Uni ted s·er 
aernrdanee .•. · l=IP;J l~ t!l1t S FRade by th C tates tt:1nd 
· "II ,:1e11 A e offipa · 
lund there in eRII ; on n of Artie le \'I I A~ A) IA f . e tile 

1 
. 

1 

erein ~ h 
o el!her a _nist fund ··l1all b .l:16 
eemb. . . pension fund or . . , e eo11119rised 

mat1011 !hereof ,ns1,!l'ed fund · · or a 

S ~t!I . - . n u11r1al \'u ltte 

The i\1.tt:1arial \ 1 I . be lfl ' d ,a lie as ofan\ · d I . . . R " a e fHtrsua111 to Seel° . e e11ft1nat1ui1 date !;hall 
.e. ~nue Co de and ion I I 7(e) of the I . 

pa8hsk e9 oher 0<gulau0As aoO ell ••••••I 
tl1e tiri·t El eu11der for the third ~ II ier gu1danee 

-· ay ef thu n1entl1 · 
eleterll'li11a1ien d e PlnA Yeur . _ 13nor 10 ate. 131 eet:?t4111g the 

o~·ee!I 

VflF "ll 1"1"0'' , t' t' .,es e l th· 
Co1nfH!11sa1ed E; is Plan . tile ter . 
""'P••saiea ·."'Pluy"s ;,el O "' HogRI)• t1et1ve u es 11101 I 
eornpeRsated f , e111rloyees El _siy 
,ompeHs,!e<l . er""' •••ployees "'. hogRI)' 
... I . ' aetwe e1Hplo ' . . . ,, higlll " 
• ,o •'.'fe ,·ms ,m • ;., -i-, •• ""I"'" any ,., 

1 
" ' 

determ111atia11 .. . . ~r the Coml:Jaw· J } O) ee 
··ea ·() .. ,ea, aRd ·.,he d . J t:2U11Rg ihe 
·' r. i , eeel\·ea e . . un ng the l I b 
e1teess of $11 G.O e111pensa~10n froll'I the C~ oo Ea~k 
ReveAlie Cede) f 0~ (as aEljusted uneer 11 l'l'lflBl'I)' in 

or .,t1eh )·ear. er tii) was a ~o: ''.~temal -o Onner 
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Art. IX. 10 

IO. Plae Athninistretar 

General ~401 1 1 full ,. I , : ers .. ,C is tl:ie Pia " · . ~ 1,111ent:, to eenstnu . n ' ,dm1n ,sinner ooEI A . . tntet'f'Fct and at:I . . ~ as Rltn1ster the 

ll . CAE:le 

Shall mean IA 1 amenJed.en1 emal Re\·e11ue Cede tif I 986 . as 

I l . 8eedit (; 

t 1111lu111::es rhair 0 :.i e er ferme enc:?1115 1:1nder this Pl r em~le~ c:?e an . 

. \R T IGb~ X 

GONTIN( ' 'l;.NT ANN UI+ .. nNT OPTION 

I ( . 

~ I 
l ' 1t111111,1, \ . ei•AI ' Ut1U1tt11•1 V ._., • '' Wk'* olol f Ii! t°• II• • A I 'I \ .__ I~""''" , . .1~1hl• 1·11,j!la·· . 

~' "' ~""' "' " """~ ·"" • 
1111

•
118m ti • • .. >4 111hl • n,., .. l.hotblo "" " " '"' ' 11,h, u...i 

C,.~ ·' • • l'Q• al>lo I ( • ""F' r----=~ :l.)ll.. """ " "" '111111,uu" 

~ .....;:=- ~ 
....... 

.. .. 

(COt>JTINUJ;;D ON Ni,;XT fl,'\Gb~ 

l ~ I i 
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< 1All11Ee..-., ,\ mttttffWM 

1 OIJe, 1 l df 

~ 
Rtti1\ Fl1g1l1lc Lmf I i n 1 

Cl 

..Q 

J;::acitaf. 1a ('ER, cin [hti~l e Fmpli ..,.tt ". >1:0111~ 
R,netil lb ( _ ftt1A""""' '\ 111ttuh1111 Uplle A fer h1d1.Mlldf4 

~ 
1,,-. aP!t tat " nun5·-,, • • 1u1.111B:1:1 

~ ~ 

~ "4-.ljQ 

~ u,µ;i 

~ ~ 

~ ~ 

~ ~ 

~ 0..-.0 
~ ~ 

~ ~ 

~ OQ..Q4 

~ ~ 
M{lO ~ 

~ ~ 

~ gg.QO 

g;40 &HQ 
jµ.JlQ ~ 

~ &!,40 

~ ~ 

~ ~ 

~ ~ 
g/'49 ~ 
IIQ-llj) 14-!lO 
~ 8,44 

'l<l,00 lP~ 
~ llHG - ~ 

D4Q ~ 

~ ~ 

= ~ 

~ ~!Kl 

t , le,•111wi,1! ,·~·,h1t•,•ifm ,~;11N8 1.Y fl& / .;J.11111·11 wi.li ht> t.·11.'twt.t.'e.4 e.1>1 
1he .w,me 4usis .t .1· 1hefew1ar.~ s/.icJW!t 

+i>folwitt:lstam:liAg any of tl~e abo,.•e, Y<Rere tile contingent 
aAnuitaAt is other tl~an the [l igible employee's spouse, 
the Aetuarial Value of the l:1enel1t 13ayable to the 
Eligible Em13loyee as of the Eligible Em13loyee·s 
aetual retirement Elate must be FA ore tRaA 50% of the 
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" 't 1a . I '' I •· 1.. i... ~ • tel 410 1 a 1.:1e Ot tNe ueneftt rayable te the Elit!ible 
Employee anEI tAe El igiale E:mplovee ·s €Ontin~·ent 
dnAuitaAt. .. , ~ 

ARTICLE XI 

CESSATION OF PAY CREDITS AND PL.\N 
TERM l !lll,'\TION 

Seetiae l. Cessatian of Pay CreElils 

All E.ligiele En1ployees· aceellflt aala11ces sliall be 
creditt:?EI witl=i Pay Greaits aflEi Interest Cret:lits tl:!rougl=i 
1-Ae 1nonth of Deeemeer 20 I I. inelusi·,·t:? of Pay Creel its 
aarneEI on Jan1.:1a1)1 I. 2~ 12. per Artiele II, 2(1:>) ef this 
~Ian .. Thereafter. elTueti ni Ja1rnary 2. 2012. ne Pay 
C reEl1ts shal I be eret:lited 10 Eligible l;mJ:llflyees · 
a~eo~1nK l!>Jetwitlintanding 1l1e cessation of Pa~· 
CreJtts , !merest CreElits 3httll eominue 10 ee eredih~e 1o 

!;ligiale i:;;,'Rpleyt:?es· accounts 1,mtil the date 1!:le Plan is 
ter111ina1e0 fll:IF.,ucrnt 10 St:?ctien 2 aelow. 

Seetiae 2. Pin TermiH1Hiee 

111) fhi!; Phm sl1oll ae hm11inated effeeti\·e Jtrne 30. 
2012: or as soon tlwreafter as is reasoAably 
f)raet1eable . .\II Plan benetit liabilities shall be 
satistiee on sttel:! date. er as sucin tl:!ereafter as 
is reaso.'1ably practicable. EKeept as pro,..ideEI in 
s110seet10n (c). all PlaA '3ent:?r:it I ieteilities will ae 
satistied ay 1he distributioA of PlaR ae11etits 
11:!rough eitlier a111wities flllrchasee from aA insure;· 
or siAgle lump SLIIR payments. 

(h) The aeeellAt eoloAees of all 61igible E;n~ployces 
sliall wst 1:1p0n Plan 1erminati011. 

I -, 
\ 
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An. XI. 2(e) 

(e) eligible emplevees in tR. 
pensien benet1ts und ,s Plan Y,'Ra Rad aeerued 
I lourlv Rate F I er the terms of tke Cb4 

.1 °1Tlfl·0''ee s P· · "'~· 
~\·ere trnnsferredto tl:iis Pl eASl~A Plan that 
.,0. 20 10 +all . aneffeetl\

1

eSeRtemhe,· 
1:1, .,M ·. p1"10f {0 " • t' m t:! 

ha,..e sueh benelits traR;~rrn_tnatten of this Plan. 
"11.:nirl)' Rate f::1¥1pl •. erreEI_ bael: ta the GM a, ees Pens1en Plan. 

AMENDMEN'.J'. 

TO EXHIBIT K 
SUPPb[M[NT~lbO~ EXHIB IT K, 

CE •• nGREEMENT 

PERSON... NERAb MO'.J'.ORS 
nb RETIREMEN+ 

HOURLY RATE E~; ~ PLAN fOR 
UNITED :.::~~~ES lN THE 

General Motors LLC .. I nternu1i1mal u · (the Compan} ") ana th 
A • AIOA. ~ · tJ e 
·;ern ~13aee and Agrie11ltmaln11e Autoinoeile. 
' .i11enea (the ··Uni .. , h Implement Worl' ers of 
. ~ en , ttereby Ag ' 
".menc ments ta !;,chibitK ree t~ the folloY. ing 
Supple1'l'lental /\nree"' I ol eshieit K R . o men! Gome I ~4 . 
re1_1rement Plan for I lourl·. Ra ra~ 4f otors Personal 

LvnlleEl States (the .. S > I te efflplo}·ees in tRe 
behalf ef emph:,yee· l~p:, e1nental AgreeA1ent") on 
bar" . . s t,;O 'ered b·· d1 I tJ e••••~g """""""' Oe1we, ,1 ,G~, •• lee,lve 

n10A ot wl:liel:l tl1e Su I . Ale empany a Ad tAe 
pa1=t. E::xl:libit K I of I pp emental Agreetllent is a 
(''E::1thibit K I .. ) sets :.1~ :uJ:JpleR1ental AgreeA1ent 
G 01t- the l'I •• 

eneral Meters p prav1s1ons of the 
1-fourly Rate E:A I ~rso1~al Re1ire1¥1ent PlaA f 
"Pl .. . 1p O) ees in the Id . d .. or ~ an ). rhe Plan was eri inall .n,te Slates (the 
.. 1etars 1-la~JFly Ratt:i e g I ) part of tl:le General 
,.u mp-o.,ees p · nourly Pension Plu ") b .; eAs10n Plan <the 
11 I .. n · -ut 1"a ' aur y Pensie11 Plan ef~ . " s sp1:1n off fr0A1 tRe e · -· ~ell"e ~ 
~us1Aess on Se13ten1eer 30 1d1G as o tRe elese of · - -a11d 
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eeeaA1e a sef.larate I . . 
Unless otller·"·1se f.l an. :ff.eet1ve Oerneer 1, WI o " - f.lFO\'ll::1ee her . t, . 

amendments SHall be eff • . " e,~. the fellowing eeti. e as ot October I . 2Q 11. 

h 

amended to read as follows: ., • ,t K I is hereby 

.. (e' p , ay Credits shal I eEjl:lal (i) 6 . o .1 . 
.:ase llf E::lieiele Em I~ p. L e _(or, IA the 
Motors c - 13 °: ees ul Genera l 

omponents Heldi1111 bbC 
pereentaue s13e1:1i r 6 . :,• tile 

0 te 1n the a I" L 

agreements ,\ith res _1313 1eat1le 
fci I pee1t0 suehEffi19lo ) 

o ,11, lle 13rodl:let of the i;r .. ·bl ~ yees 
1.... L 

1 
1ot e Emplo~·e , 

t1c~S~ NOllF ) ' rate ll'll:llti lies b ' je S 
el 1gtale llettrS werl· ~ d .·) the IH:llfl0t:11' of 
anrib111able 

10 
tile ,e 

1 
~ttng pay 19erioas 

ewnt shall rile a .:a en ar n10n1h. In no 
mount tleter1' · d 

dal-:l !i@ (ii) of the r . _ ,nne tmdt:r 
the limitation t)A ~;~~a11~g ~entenee exceed 
taken into aeeou t j en.,attllFl that may ae 
oftJ:leC d ~: Fll-:IFHerSeetio11 '101(a)tl7) 

e e. 

he, eby deleted in its entire£)'. ) nf tithibit K I is 

Article II. Section 3(d)( 1 . . . 
'.1mended b)· deleting £he h . ) et __ ei~h1b11 K I is hereb)· 
it apJ"lears therein ana su: ~-05e. this Section 3" where 
.. ~ · s 1tut1ng tiler f A 7eet1on J(a) and 3(b) f h.. _ e or t e J:lhrase o t ts Art1ele 11--. 
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AtneAci. VIII 

iece,ve th~ noffl'lal for~ of" .e is R'larriee shall 
l(b) of 1h1s A11iele I'' . I pa; ment uAEler Seetion 

. El 1 tlA ess 0 . fJ@no 19rior to th B _.um,g rhe 180 
0 

h . . e enet1t ~ ay 
t e Eligible tR'lpl . . ornmeAeement Dat fl O) ee eleets a Erl+ e. 
aymeAI anEI the e li<·b1 ~rent fenn of 

eeAseAt: to sueh eleeti~fll\1 E;mpl0,·ee··s spouse 
nrnst ee IA writing. must aei ,e spouse. s eoAsent 
:,ueh e011seAt d tAewleEIC)e the eff . . • QA Alli St e ... · 0 

eet O t 
13ubl ,e. oA a fOFAl ae "ttlle ssee B)' a Reta .. 
Plan s ppre,.·ee by aAEI fl . r, 
. . . pousal e011se1u will A e t e~ with the 
,1 is established to I et e reEJUt red where 
AEI • • t 1e sm· ·f . 
n ffi1n1strator 1ha1 ti _ is aet1en ef ti:! 
ebt · ,e .,fJousal · e a1nee be1:ause ti:! . - c011sent m.e)' not b 
"'P ere is ne s e .,: ouse eannot be locates ,1301:1se. eeeattse the 
e1reu1'!lstanees as the S . o1 eeeaHse of s 1:1ek otl1er 
n1 ay A eerelffpr e f h Y regulations ~ 1 

e Trees1:1r , 

~."'.~leiee may ••• ,.,:k'"":.'~· ''" ~1;g;e1~ 
ne11·e the 75% Co . ea v,lllfeA election 10 
"

1
ith ntmgent A • nOHl the , rtRAUll9Al Q · . eonsent of 11 pt10n 

e01:isent0fthe spousee · I e spm1se 1,1nless the 
bffiph:Jyee to revohe s::~e s~.ly~erffii~sthe ~ligible 
consent b~· the . e eet10n w1!h0wt f1:1rth 
8 - · spowse at aA'. . . er 

eAellt Cot'lll'l'l@A~ ' time prier to tk 
I ~ cement 9 t e 
He ~regein g !3FO\'isions f~h~ e. :t,J~t:withs1amiing 
':' .r. o ... ,.. I. 2~;-"' 6~""" •. eReet;,.: 
nAAl:lllanfG . • t-Ae 50~/ (; . 1\/ .. ,: ~ pt10AllRcier8eetiaA1(e)" (~At1Ag1ml 

r Vt It an f::liuiele i;: - a lhtsArtiele 
13enetieiary shall b ,rnployee ·s spouse 
5 · e a "Q r as 
up,•ivor An11ui~··· as . 1,1a 

I 
fieEI Gf'!tional 

ti C ; PR3" 1aea · 8 · 1eoae ans skall ee Id 1neet10R 4 I 7(g) of 
fe f reate tile Fillo pa, ment unEler ~ . same as the norr11al 
fa~f'!l:IFf'IOSesefthesf'IOl:l~a~:

110
~ 

1 
(l3) of tl~is Artiele 

chis Seetion ., ,. oAsent reEJl:lireffi J. entsof 
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AmeAa. IX 

Tl=ie last pan:1grapl=i ef Article IV. ~ectieA 3 ef 
E~tl=iieit K I is l=iereb) affieAtlea te read as fellews: 

··Wi1!:iiA a peried af A01 greater thaR I 80 Elays hlH 

net less thaR 30 days prier 10 the 61igible 
EA1pl0yee·s Benefit Cen~fl'!eReeR1eRt Date. eael=i 
Eligible empleyee shall be pre, ·ideEi a writteR 
e!Eplanation t:Jf: (i) the te1TAS aAd coRElitioRs efthe 
75% CentiRt,;eRt A111n:ii1aR1 OptioR ee,,.erage ane 
the Qualitied OptieRal St1rvi,·0r ARR1::1ity 
ee, ·erage. (ii) the 61igiele effiple}·ee·s right 10 

make and the effeet ef aR eleetian 10 waive the 
75% C01niRge1-n AnR1:1itaRt Op1i0R ee, ·erage: t iii) 
rhe rights efthe 61igiele Gmployee·s StJouse; (iv) 
the right te make ane thee ffeet of re,·eeatioR ef a 
pre,·io1:1s deetion 10 ,•,aive the 75% CeRtiRgem 
,i\AR1:1itaRt ee, ·erage: !Uld (v) a geReral Eieseription 
of the eligieility features and relative val1:1es efthe 
optienal ferAl!i of paymeRt available l:lREler the 
~ 

efl:ecfr,•e as of October I. 2008, Article IV. 
SeetieR 4 of EX:hibit K I is herel:i)· amended ta read as 
fol le" s: 

··SeetieR 4. Co1'l'l13li0Ree with LiR1its t:1REler the 
Pensien PreteetioR /\el of 2006 

(el b imi&.1tiaAs Appl ieaale If the Pla11 ·:.; Adjusteel 
P:uAding Target Ar:taiAmeAt PeFE:eRtage Is 
Less than 80 Peree11t. B1:1t ~let Loess Tha11 6Q 
PereeAt. NotwithstaREling Rfly ether 
pr0¥isi011s of the Plut1, if rhe Pia,~· s adjusted 
f1:mdiRg target atteinFReRI pereeRtage for a 
Plan Year is less tl~an 80 pereeAt (or ·Neuld 
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Amend. X(a)( ii )(A) 

(.\) Less than 80 J:')erceAt; er 

f 8) 80 pert:ent or A1are. but would be 
less. !h.111 80 t3ereent if the bene f:lts 
;.mnbu~able to the a111eAd:R1eA1 ,,, ere 
taken rn10 accoHAt in det . . A . · enrnnrng 
t e . a9:1usred funding target 
anainmem percentage. 

+he limitatioA set fortl=t in thi- S t' I! r· :, ee 10A 
·11) u) Elees net OJ:')J:)ly lo HAY 

amend':'ent to ihe Plan that pro,,ides a 
?eAefit IAerease underaPlan forn1t1la that 
,s not based nn co11113ensation. t3nwiaed 
that the ra1e of :;uel=t inerense does not 
~xceeEI !Re contem13oraReous rate f 
merease in the averane ,.,aoes of 

. . . o " e O -
rt11:t1€1pnnts ctwered by tl=te an1endnieR1. 

(a) Limitations A13plieable If the Plat ·- 6a · 
Fundin + w A • ;i :, j .~usteu 

g 4Clr'"'et nlla111me11t PerceRtaue I 
b~ss +haR .6? Percent. ~lorv. ithstanaiR; a~: 
ti Her pro, •1s1ons of tl1e Plan. if the Plan ·s 
11Ujl1S1ea fun di Ag HIFget 8 ft . , . , · u, n111ent 
pe~~entage fer a Pla11 Year is less tlle11 60 
fl~teent (or·,i,.ould ?e less tllnn 60 J:')ereeAt to the 
e .. teHt desrneeEI ,n 5;eetioA l(e )(ii) belo ... 
~heR 11:te li111i1ations in 11:tis SeetioR ;(~ ) 
~ 

'i' c · I ' , o tng e Sums. Other "eeelerateEI i;:: ef Q ' . · 1.... • ·' erms 
ISIFlvl:IIIOR. and Other ProhieiteEI 

Payn~e~ts ~lot Permi1ted. /\ 13articipaAt er 
benel1e1ef)' is net J:')errnilted to eleec anEI 
the PlaA shall not pa;· a 5. 1 • . , mg.e su,11 
J:')a; ffleHt or etRer 0J:)ti011el forrn of 
be,~efit il=i_m iRcluaes a ,:,rehieited 
pa; menc 'n ttk an BAtrnity start if! , d t or aA 

1 
· e a e OH 

er He applieable section -136 
meest1rement elate. ena the PleA sl=tall 
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Amencl. X(al(i) 

(ii) 

(iii) 

nor make any pa)'fAent fer the purehase 
of an irre\•o~aale e01l'lmitn:ienr fro1'A an 
ins1:1rer re pa,· eenetits or any orl'ler 
pa: t'Rent er u·:insfer that is a pr~l'liait~d 
pa~ mem. n,e li1l'litation set fo111'l m 
this Set::tion l(bJ(i) dees not ai:3t3ly 10 

an~· payment of a aene!it w~ich 
under Seetion ·11 l(a)(l 1) l'lf the Cede 
ma>,· ae immecliarel)' clisrributed 
• ...,ilheut the eonsent of the 1:3artieipant. 

Unt3redietable Contingent r.;,.·ent 
Benefits ~Jot Pern1ifted ta Be Paid. An 
unpreElietaale enntingem e,•ent 1:ienelit 
witl'l res13eet w f'IA 1:1npreeic10ble 
continge,H event oecurring _du~i~1g a 
Pion Year sl1all not be paid ii the 
adjusted fu11eing target a~tainmeAt 
pereentage f:er the Plan Year 1s: 

(B) 

bess than 60 13ereent: or 

60 r3ercent or 1l'lore. bt11t wo1:1ld be 
less them 60 13ereen1 if the 
adj1:1stee runaing target 
attainn1e,H pereentage ,...,ere 
redetermined ai:3plying an 
aetHarial ass1:1mptioA that the 
likelil'loed of oeeurrenee of the 
unpredietaele contingent_ event 
during !Ae Plan ¥,:oar ,s I 00 
t3ereent. 

Benefit Aceruals F'rezeA. Renetit 
al:!en:1als 1:1Aaer ihe Plan shal I eease as ef 
the RflJ3li€able seetiaA 436 
meas1:1ren1ent date. In additioA, if the 
Plan is requiree w eease eeA~0t 
aeeruals 1:1naer tlaiis Seetio,~ 1(0)( 111) 

then 1ke PlaR is ROI 

r'? I 'f ,\ 7 

,V' 
\t> 
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Amend. X(b)(lii) d a in a maAner 
d ae ameAtte - A 

penTJilte co . the liaailities ot t e 

t 

that Wt)u . ·rease IA uene 
IEI i11erease . 1. Fils 

·on efnA me 
Plan B)' i:eas fnew een,.?lits. 
OF estaBIISAtneAt 0 

I. hie lf1!:ie PlaA Sponsor Is . . s "PP·leac . .. otl:ier ( l:) Lin:i1tat11:m '' N l"'iths1and1Ag an, 
1-A-Bankrupte):· 

0 
~;laR. 

0 
partieipeAt or 

nre, ·isions of ihe ·ueEI lo eleet. and the 
,,.. · · isAotpeFfl'li , . 

1
eAtor benefie1ar; . . le Sllffi pa; A 

a·· a ,ing · 1 dee· PlaAshall not P:, · ~f eeAetit 11:lat mu,~ ·: 
I optional form . h an aRnull) oner . ·ment wit . d 

a pral:iibited 13a, ~ Eh1ring tlf!y 13eno 
-tarting Elate tl=iat eee::sor is a deat or in a 
i~ wh; eh oAe. Pl':' 1 'Pu,,i1ea 8 lales Ce8e .. •• 
ease ttHder title , State law. e1<ee~t tor 
. milar Federal o.r . PlaR Year with an 

s1 Ele " 'lth1n a Iler 
0) ' RH!AtS 1118 ' I t oeeuFS OR or a 

:RRu;oy "'";"•,~·: :~:., ,Rrolle,l ~''""l' 
ihe date on wl:i1e 1 t P~an ·s aajusted h,1Aamg 

rt'lies !Rat the . fonh at Plan ee,-t1 en:entai;e 

1 

g
et attainmeRt p I OG pereent.11 

lar less thaR . t.. ti"" ¥ 
is not, . d ·n '"AleH ,._ ear eh pen Ott I " t 

daitioA. duri11g su the Plan shall no 
a ·s 0 del:JtOF, f aA Ploo speAStlr , for lRe purehase e 
make BA)' payment.llfl@Rrfr:omaA iASHrer 10 
·1 rreveeaele 1:0lf!A11 , ther j30)'1f'teAt er 
nav bene HS . h. d pa; 'ffi~At. e1te f er an) e ept 
,,.. ., . preR1uHett . h. a • ·r1nsfortl:iat1sa n a date wtHA 
" that eee1:1r o d in for payments: after theate ( 
' ht1s011or ·fies Plan ¥ear t a. Arellea aet1:1ory eert1 
"·l·ieh the Pl1rn s e e· tea funaing target " ' • a jUS- - · 
tha1 the Plan s » e fer that Plan ¥ea: 15 
t
mai111fleAt pereen1ag eAt The lin~itat10A 
Rel 

less tl~en . 1<c\ does Aet a13p I QO 13ere · I;· 
· h. £eet1on 1~ .. , 

8 set forth iA t is • a aenetit whieh 1:111 er 
to aAy paymeAt et f the Code ,nay ae 
Seetien 41 I (a)( 1.1) .: d witho1:1t the 
: d'atel;r ehstn ute 
IFAl'fh~ I f the partieipaAt. COASeAt 0 

"P\( I., A 
,'l? 

\~ 
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AlfleAe. X(d) 

..... 
I \ 

. · ",:11:ilieaele A~ler (a) Pre, 1510AS nt't' t...l.W4e~r+ei=tS---Af~iea-ek-AJr.~-Lbttim~i~ta~l~ie~A~s 
Cease 10 Apµly . 

. . rel~ieitee Pa;'RH~AlS. If 
fi) Kesum13110n el p hY1ed nayA~@1HS 

. . !°01~ SA fl1"0nlt1I t' 

a lim1~n ·~ ~(a)(i) See1i0A l (elti) er 
llR0@rS@elleR .~ a ·,e tR@ PlaA as of a 
Seetie n l(e)ai:,i:,l1e t date But 11:lat 

. I 36 meast1remeA • f 
!.ee110A . I" e· to ihe Plan as e 
li1flil no lengerai:,t:J I ~ em->At t:late. 

. 1~elfl@8Sl:lr me 
a la1er see~,e~_.,: !:lees Atlt apply to 
then tl:!m l11111ta11e_ . . g da1es that 

. R Ult' " SIAAIA t1 
eeAefos '"11 annk : later .:;ee1ie n 13 6 
are on er after t a 
meusurement date. 

. of Beneti1 Aeeruals. If a 
li+till...Res~1m1311en h . 1·1 ·1eert1nls UAder • • A OR t;@lh! I < 

litl'IIIAIIO ... li ee 10 ll~e Plan as 
Se1::1i011 l (b)( ui ) Bf)f:) 

1 
dale BUI 

. . I 'e lfl@0S1:1f@IH@A • 
nf a see110A_., " a~ lies le the 
IRA! limittHton AO ltrneer I tJ . I Hi 

of a later see11on . 
PIRA as theA benelit ae1:2rnals 
lfU:~as~iremeAt Elate. . . , I • and that 

I ~H! nf0Sf:)@Elh t:? ) • 
shal resut- t' I . 10 B@AefH . . · does AtH apf) ; 
l11mta110A d serviee on or 

I A I are basett OR . 
a1:t1rua s I a . . 136 llh!'ll§Hr@n1ent 
nAer tl:!at later seelleAh ... nravidea 

:,,·ec!f:)t us t!ltterw1se ..-
date. oh The PlnR •;hall eOA'lf)I;. 
lll'lEier ihe Pia~. in te t)Brtial years tif 
wilh tl'le r1:1les ielal g h"Bitien on 

. . . ane 1he t)re I , 
t)art1e1t3at10R El Det3artn,en1 ol 
deuele r:ireratie_A ~IA ,~r cr-·R Setilion 
baeo r reg1:1latitin e -(ti) . In additieA. 
25 3Q.20el 2(e) an " 'ere Rel J:)@rn1i11ed 
eenefit aeeruals ~hat t:'tl:!e i:if)plieation ef 
It> aeerue eee_~~se 1:11 Be restored WRC!R 
Seetien <l(eJ(iu) sl nlv te the 

. · · eeases te al) ... .1 
that ltm110110n~ ri od of the 
PlaA if 11:le Eon111~ueas J:)@ El ihe 
llll'lll8IIOA w -. . . .. as 11 A'IOA!hs er less an 
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.'\ll'H~nEI. X(d)(i i) 

Plan· s eRrolled actl:laf)' certifies 1,hat the 
aEljustcd funEling target attainment 
19eree1Hage feflhe Plan Year we!:!lcl net be less 
thirn eO percent taking inte aceo1:1m any 
resternEI benefit aeernals fer 1he prier Plan 
~ 

(iii) Shutdown and Other Unpredictable 
Co111i1H!erlt Event Beneti1s. If an 
unpred~1able eentingent e,,ent ~enefit with 
respeec te an 1:1npreElictable contingent event 
1hat occurs during 1l~e Plan Year 1s not 
permined io be 19oid ofter tl~e t>ee1:1rrenee of 
the e•,'ent beea1:1se of the lin~itation ef 
Seetien 4(b)(ii). but is 13erH-1itteel le be 13aid. 
later in the same Plan Year (as a resl:llt ot 
odd i1ienul eontrib1:11iens er 131:1rsl:laAl to the 
enrollee aetl:laf)··s .:ertitiea1ion of the adjusteEI 
fundino taro·et attainn'-le.nt percentage fer the 

~ o r 
Plan Year tl~at 11'leets the reti1:1ireme1'-lts o 
Section 1.436 1(g)(5)(ii)(B) of 1he 
Tn:rnst:11)· Regulations ). then • that 
unpredictab le contingent e"1en1 benefit sha~I 
be 13aiEI. retreaeti, ·e ta the perieEI 1h01 benefit. 
would haYe been payable l:IHder the tern'-ls et 
the Pl1rn (detenllineel withol:lt regara te 
Seetien 4(b)(ii)). If the w1preaietable 
conting,mt even! benefit elees not beeorne 
pa~,able duriRg the Plan Year iR aeeerElan~e 
with tl'-le preeeding sentenee, then tl:ie Plan 1s 
treated as if it cloes net pravide for that 
benefit. 

t+¥@_ TreatmeRt ef Plan Amendment s That 
Do Ne! Toke Hfeet. If a Plan amendment 
does not lake effeet as of 
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0 
f\J 

I 

( 

I 
ti 

beeau.,e ( . If eH i j i). 01:11 IS 
·· i er Seet10R H 

I la)( II J ~ t later iA the Saine 
permiffed ts take eqe It of additieRal 
PlaAea1 ., At le the eRrelle 

¥ . ( 8 ,. a res1:1 , d 
· · 5 er puFS1:1a . .J 

€911IF10UIIOR ~. . f the aEIJl:ISUt:1 
· eertiheat1011 e . 

He f Seetion · .,~ 
requirem eRts 0 

1 
Treasury 

.. (G) ef He 
I (g)( 5 H 

11
) 6 PlaA ameAdRleAt . l theR !He h Reg1:1lau011s • •feet 

65 
of ire 

tieall)· take e, 
must auteA10 ¥ , (er if later, the 

d ftl:ie Plan IMF • ) 
tirstay o: d t e f the anH?AElment. 
erigiAal effeetM? tl e aAROt take effeet 
Ir the PlaR ameRdmen¥t ~ theA it SRall ae 

. Re "'1111e PlaA ear. I 

!reate as i " ·e· ·ides ethePt't'1se. the PlaR Ull'leRament 131 ~ 

I<) M<lho<l<i '." Sm 6"t;o,s 1Jo(l,)12), lell i 
Lim11at1on!>.~e : decmtlSeetienl. <130 1(1 
(e)l2).ana (f)ottheCol 1· 11s forrnle s relating te 

T ~ff" Reg.u a iu h d to ofthe reas -': . aAEl ether met o s 

. -r ninate Benefo ""910 OF rt?FI ;;q 

emple;·er eontn~1:1t1tinstl=ie applieation ef tl=ie 
aveia or lerm~Aate. Seetiens l(a) tl:ireugk 
limitatiE>FlS set tortkl in eral the metlaleds a 

Pl ¥ea~ ·A gl'!n . 
l (e) k)f annu. 1t 'dorter111inate0ne 

a~· use to o, e1 el 
plaA sponser Rl fil limitati o1~s HA er 
or mere ef the bet~: 4(e) for a PlaA ~ear 
SeetitiAS l(a) 1hro1:1g ··e t" e11s and eleet10As 

I El Hf!IO~ er eonh I 1:1 I h' R re 
iRe H e ei f Pla:A assets vr 1e a 
to iAerease tl:ie amouAI o. detern:iining the 

· . aeee1:1At Ill . 
takeA imo~: o target atla111A1e111 
aeljtisted fuA~IA"' mpleyer eo

1
~1ri0u110A ereentage, making a_A e 

13 . ··fieally des1gAated as that is spee1 
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I 
J ,{ 

f 

J 

,rJ 

a curreAt year co,nrib . , . 
avoia OF terminate a ll~I.Ofl. tRat 1.5 fft8Se {O 

11,e benefit I" : p~l11.at1on ot certaiA of 
. 1Hllt0llllRS . . 

Sc!CUFIP,' to tl'lc! Pl . OF pr0'.'181flg 
· un. 

( I) Special Rules 

(i\ R 7 ules ef OperatieR fo. p . . 
a Ad A Iler C 'f , . enoas Prior to 
A .r . e111 IC0110fl of Pl . 
nuJtlSted r::undiA" ·i: ~ aA s - -ar 0 et , · 
Pereemage. "' " ' .. tta11H'Ren1 

t:\) It~ G I C ;~Aera . £~ctioR ·136(h l ef the 
__ o ea,~dSec110R I .'13a I . 
I n:lAStlP I Reo I . . ( h) ot the 
" .· ~J "u auens set feFlh 
Jet ,es of pre . . a sumpttons IRtU I 
( I) befere the Pl . app )' 
aetuary i··sues . aR. s eRrnlled ·'· ~ a eertt Ii · 
the .Plcm·s adjuste; ftmcl~:11011 'of 
aHa1Ame,H g tar1:,e1 
Pl 13-=irceRtage fer ti 

AA Yenr and (2) ' f A1e 
I 

I t~e Pia · 
enre lea aettiar, d fl s 
• ..- . 1 oes Al'H isstie a 
ee111 tlCUlltHl f 
adjusteEi 1· u . the Plan ' s 

·HAdlR'' 
artai nflleAt . 0 target 
Pl 13e1 eemage far th . 

nA Yearbefereth r e IO h~e ,rst day of the 
t n10Ath of the Pl the Pl . 811 Year (or if 

BR S enrellea aetuat , . 
rAn~e eerti f . . . 4) ISSl:leti a 
y .- ,cation tor the Pl 

ear p1:1rs1:1ant to S . an 
I (h)( p, .. _ ecttl:)A I .<136 

,111) et 1l1e ·i: 
RegulatioRs but d , :easut)' 
certificatie, . " -ees net issue a 

1 ei- tAe · -
nJjtisteEI lt·rnEiiA" spee1 he 
a Hai RFHeAt pe , "' rnrget 
Pl L... rceRtage fer th 
: a11u~·11'lelastaayofthePla ye 
I· er erny e · _, R ear) . 

. .P FIOu auriRg \\'Aieh 
p1 es11111pt11m mider S , . a 
of the CoEle a11EI . ect1011 •Ue(h) 
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A1'flenel. X(f)(i)(A) 

Seetion l.13e l(h) of the 
TrenSl:IF)' RegulatieAs ,1pplies to 
t~~e ~laA. ihe limitntions under 
Seet~ens l(a) thret1gl'l l(e) are 
ap~lied te !he Plan as if 11=!e 
adJusted funding target 
dllai nment pereentage for the 
PlnA Year were the presunud 
adj 1:1sted f1:1Aeli i'lg target 
anaiR1ne111 pereeAtaoe 
JetermiAeel uneler IAe rules of s . 0 

eet~on Ue(h) ef t!:ie Code and 
Seet1011 l."36 l(J:i)(I ).(2).or( 3) of 
the Trea-sury Reg1:1latiens. Tl,iese 
presu1:nptiens ore sec forth in 
Seetien ·l(t)(i)(B) 1hre1:1gh (D). 

( B) Pre!;umpt ion of Continued 
Underfunding Beginning i;:irst 
Dtty of Plan Year. If a lirni!fitien 
1rnd~r Se1::1ioR 4(a). 4(a), or <l(e) 
a~J')lied to the Plt1t1 en the last day 
t'.t the J'lFe~·eeling Plan Year. rl:ien, 
e0AffAene11'lg en tl:ie first Eley of the 
et1rrent Plan Year anel 
continuing 1:1n1il the Plan ·s 
enrol led aet1:1E1F)' issues . - a 
~ert1! 1eatioA ef tl:ie adj1:1sted 
lunEl11'lg target auai~mellt 
l')en:eR!age fer tl:ie Plan for the 
current Plan Year. or. ifenrlier. the 
tlate _Seetien l(f)(i)(C) or Seetien 
l(t)(i)(D) applies to tl'le Plan: 

( 1) TJ:ie_ aa,i 1:1sted funding target 
altamn'lent pereentage ef 
tl:ie Plan fer the eurreHt PlaA 
Year is l"resun'led ta be tl:ie 
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Anwnd. X (f) ( i)(C)(I) 

(I) The adjusted fu ,f ·1na· 11 ine 1ar.,el 
' 11111'\elH ~ -. peret:>ntaoe f I -
1or tl=le . = 0 

l1e Plan HHTenl Plan . 
~rest11:i1ed ta l=ie tl=le Pl ' Ye~r is 
ftmclino R.A S adjuslee 

o ffireet · 
p,m:en1age for the . a~a,nm<'Al 
Year red d p1eced1ng PIElA 

uee by 10 

(II) Th e first dav ef II f I . ie lch me h 
o 1.1e t::urrent Plan Yea • At 
se.EIIOA LHir 1s a rneas1:1rement date. 

,<\Iler First Da . no ~rlH111,hng OR and 
~he PlclA·s enr:lledl .,~~th Monell. If 
issued a eerr· ,. . ' uary has net 

nl11Cat10A f h 

( D) PresurnplioA of U d . . 

funding target all . e I e aejusted 

I
. ~. a1111rni11l or 1he Pltm y percentage 
t)fthe I 01h ll'lUB~l~r ~el'ere the firni Ela) 
if the Plan's enroll;~ ~:e PlaA Year (or 
a ranee eerti licai' f h:1BI)' ,~as iss1:1ed 

- ·I OA -er th Pl 
pt,n:smtnt to s _ eaA Year 
f · eell OA I 130 I ~h) 

t) 1l1e Trensurv Regul ·.< l)(ii) 
issued a certilic t' o11o_As aut has net 
tH.ljus1eEI r . er a ion ot the s1:1ecifoi 

. llllttll1" taru t . . 
peree11la"'e r ho o

0 
11na1nme.nl 

f "' er l e PlaHby1I I 
e the PlaB Yeor) ti ~1e a!.t day 
en the tirsl day ~f t:eA.I e:1'flmeAcing 
£Re eu1Tenl Pl· ¥ e O rnontl=i of I ctA ear aAe . 
Hrough !he encl f I continuing 

e t 1e Pion Year: 
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Amens. X(f)( ii)(B) 

fundin., preSt:IA'!ea a0_11:1ste0 
"' rnrget . 1 . 

inel1:1sive 

pereenrnge far the Pl a ca111mem 
trl aeeerdanee " . l=i an. e.ahrnla1ed 
c . "ti the r I 
;:ieet1en 1.136 l(o 1 .. ~ties ef 
Treasr , Q . e)(-)(llt) of the 

II) "'egttlat10ns. 

n er PR" 1'' 
irnrpeses ef aete . .'' _v I 0. Fer 
aoernel limirnt" Fll'lt1Hng whether tke 

(iii) S19eeial Rules U a 

I" 1011 u110er Seef app ,es 10 tHe Pl ~ teA. 'lta)(iii) 
target attainn,entall. the a0:11:1s1e0 funaing 
Year sl=tall be ae/3er~entag_e fer a Plan 
witk tHe ··Speeial ~=~11~ed tA n~eerElonee 
umler See1ien 

136
(j)/r C~Rarn Years'· 

(exeept as pnwidea ., ) tlf the Cede 
tlf tke Preser-at · ~~naer seetien 203(b) 
~ ' 1011 el "eee ,4eaieare Benelie" . ' , ss 10 Core fer 
.<\et of20!0 ·r· 1~"~5 ,Hid Pensien Relief 

• 1 app!teable). 

( i.,.) I n1erprettll ien f . 

j 11terpre1ea d Bil sh al I be allt1 a.lnii · 
aeeerdanee ... ith S . n1sterea in 

. n - c-t:?€tl0R 110 · , 
and Seetien 

1 4 36 
· ol tile Cnele 

Regula1ien:,. · · 1 of the Treas1-1ry 

(") Q f . ::, e ,n1tiens. The El f .. r e 1111!1011 · · 

peree1uage· Seefarget attainment 
• • 1911 l.13e I · 

an,~1:11_t)
1 

srnrting .late· . . . (:))(2) aetining 
de_ltning prehibitea ~ r ~eeuen 1 : IJe I li )(e) 
I (j)(8) definin" seeti p ) ,1!leAt: Seetien I 4 36 

0 . . 0 011 ( :,6 . 
aA Se.:it10n 1.436 1 li)(Q) meas~relflent date: 
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AmeAel. X 111 

., Et1~1::1i·,e as efOeteeer I )QI Q A • 

-(19). et E1,Aiair K I is Aere~-~ '.\. nrttele V: SectieH 
!Re lellewiAg sentenee at J:t ' • meAcled by IASerting 

1 e end thereef: 

··(f the JurAp sum pa;·me1 .. , 
Stietien 2(bJ ef A ~ 

1 
11 P•_e, idea umler 1his 

El" ·1..1 nrtte e V IS p·~"ael 
, 1g1u e 61nplo ··ee· El .'' e to tJ:te 

(withiR the fflea! · s . es1gnated eeAefieiar'' 
n1Rg et Sectio IGI ' 

theC ecle) su€1
1 

cl .' n(a){Q)(E) ef 
• eSll:!'1'18teE:I Bt?Rt!fi · 

ta roll o, er sueh i ·a _e 1ary ma~· eleet . . IStFI U!IOA to a . .,· . 
i:ettrernent aeeount or . A 1if1t11v1Elual a.Amuty ( IRA)."' 

~1~·ectiYe ns Rf Oetoeer I 2 . 
£1,h1e1t K I is heresy Ei Q07. Arttele V of 

I
. J • anwn e...i 1.. , · . o low11111 ne·" Se ·r"u u) 1Asertmg the 

"' n . c ion at the eAd thereof: 

,1 i I itary ··Section J . Q I , ~enH>lhile Performing ~ 

the e0Rtnl1)' if p _e~ is10A el the PIM ta 
• · a part1e1pa t tf 

perferming 
4

ualified Tn1es while 

~Jut,witAstanaing an;' etcher r . .- . . 

sur.·i,.-ers of tJ:te .. m1 itary ser\' iee. the 
panic1paAt ·I II b . 

aRr aelditienalben r ( 5 
iae entitled to 

oeeruals relating le e t:ts et~e'.f than eendit 
n1ilita1)' sen ·iee) pre··el 

1
~ 13enoel of (11;talitieel 

partieipant J:tael 'I e unclertl1e Plan as iftlc'te 
reSUffleEI ane h 

e1flplo)'111entonaeeo~ntef eeat~.'~ en leFminateel 

heresy amendeel to .. d:e ef E=:xl:t10it K I is 
1 ea as tallow s: 

Artiele v11 c: r· • , oee t OA C I~ ) . 
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Art:ieAd. XVl(a) 

(a) Jlolo1withsnAd. 

j Rehl unaer the . 
R an> fom1 ot"1er ti Plan is f:layaale 

BllRl:li~Y. the d· . . lBR a S1F8iul'lt I" f h . · eteFHHRa · "' 1 e ~ e lm'litation deseAbu:n.as to .,, l'lether 
)(a)ofl· - e tR S 

0 
. . • HI:, Section D hu seettOR 

:,hall ae made i as aeeR satisfied 
re I . , R accerda g1:1 a110ns _ nee witl'l A of f.lFeSensed a , . t e 

the Treas1:1F" . > ~l=te Seeretar , 
eenefit lO 8FI)· 6}. a0Jt1Sling St!€~ 
strai A · aehHmalh· . . .. ~ l life l\AAllit" 9 : ~41:11~·aleR{ 
saffie time · ' egiAnn:ag al IA 
s; · in e 
.. ,ussection 5le) _aeeor?aAee witA 

1011 ~ or :>lt) et this Sect' 

eAeltt tlR0t!r th· eefere age 6? h e Plan eemmene 
... , h -• I e eet . es " 1et er the I' . _ en111nati0R -i· 
S B . 1m1tattOR . tn 
;u seet1trn 5(n)(i) of Iii set . torth in 

(ii) if the e . 

Dt1llar Limit") I 1 s geet10F1 D (th 
B U\5 aee · e 
e n1ade, iR aeeoraA _setts lied shnll 

~-roseriaed by th:Ae: with re~latiens 
I reaSUF)' by d . e1;retBF)" ef tA • Fe l:ICIAg h e 
so tlmt the D 

11 
. t e Dollar I · . i o ar Lu1'lit ( ::,llfllt 

s eq~al to aA aRnualas_ so redueea) 
the ten11 f beneht fJayaal . o a str . h e m 
cemmeneing "'he a1g t life an111:1it}' 
t"1e p " 11 such a • · laR eemenet1t imder 
act1:1atiall , . 111enees, wh. h . > eq1:11· ·al ,e 1s 
011101:!Rt of ' lent te a aeA.efit iA lh ne 9 e 
Ct)mme1~eing at a!e 6.,_ellar Limit - .aAd 
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( iii) 

(e) 

(d) 

(e) 
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AmeAEI. XVl("1) 

ti) 

duriAg ti . ho ,e 13ameif)aAt's u,.=s .. e01fl13eAsa1 i 0A: 1· tt-S-fEFe!-§~~uflila:Mr'--'-''"'.;.i;· o:u:r"-k1=·. Ag 

pftfloe>panf' ,.,.,,1, - .. ~r ''."'"" '"";de ,; 
aveAi O ,\t "orlmw l=t e 1:1e or SAift . o ouFS (:iuel=t as 
eomm1ssi0ns 13 d1~reAtial 
eompeRSal;o~. OR'5'5 OF OlfteF ,;:::r.t 
This SueseetieA 5 . admiAisterea . et SeetioR D shnll b I . IA EOl'lf . a tie 
regu at, ons iss d erm11,· witl1 I 
Trea . , . uet1 ey tl=te S E 1e 
C ""l ,nterrre<;n• S • _em•o,i · ,r 

ode iAeludi e et:tlOR 4 ~ 5 ~ 
rng,1a1;, •• ,;~/"' ~·· i;,.;,.

0 
,: '"' ef ,. r- ' h:img tor ... , , aRy 

a Ry aeerued fl Fi on "':~REifatl=teriA " 
sueh reg,1a1;o O ••• 0Heo1; .. , a g . HS or statuteP · . ~ . ate of Y i:iro,·1s10As.'' 

, E;ffeetive os f See1i011 0 e . e. Oeteber I ?O 
05 fell 0'" · . . of o,o,B;, K I ;., • .- ; I 9. AA ;eie VI I nS . • re y amene d ' e le read 

Rollo·,·er Distrie . ~ I • l·ltlfll)S 

,0e.v1tlv1ane· the eont;a . ~Ag aAy other flFO~·isieA . 
[mph,y,;' · '" •h• "'"' the Pl~ •

1 

Ille Pio• 

10 

"Suese1:1tioA 6. 

( · • 
5
P'"" ' ,.., ., "" El' 'Bl 

WltRiA tl=te FR . . OF eesi.,11ated b 1g1 e C 6 eomng ofS . • • •'"e~ •·. 
o o) "" el;g;Blo .:1('. ,"'""°" 491 l•*"l'E' """' Empl" '" o,e, d,slriBo1' ' , of !he 

'.leo1, ~ •• ;;:~::~- -"' aes;gooted ~::~~~'. •1.;g;hle 

19 
I (e)(JI ) of 1 ' "" "'' p,., -;,; ORS _•'l '""" 

"'"""" pres .:• Code. " ,he ,;., et s~,,; •• 
ke" a, , eA e_e By ,he PIOR • •. ••• '" !l!, 

~;,1F;Ba1;;R p:r:-:• of 8A e;;::;:•SI-F IO 
~
1 
.. s~ee;11ee "'" 1" IO "",1; iBI •.•

11

•• .. 
o•er I l,y !he a;,.,;1, g ' """"''"' 

• A ne e· , 
1 

u~ee I A a er 
,ollo··er ' '"' ,.,.11 th;, Pia " " "'"" roll 

I 19ayA1eAt r Fl aeee13t a ,r 
80

l' o!l!er pe '.. ' 0"' "' »i;g;hle c ""' FSOA. e1n19lo)·ee er 
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,c\meAEi. XVlll(t)(2) 

provided that . £ 
' naule rate 

1 
."erest rate · "a . i... , t- ~su ~ee-t· hT-tii I~' ·~~-ffiU>.-~ 

. t 1e inter 1s a 

I 
-­' 

suel=i ptlF"'ese .. est rate used fe 
I . I" Otter ti:! El t r 
e:1'111natieA slmll ee e eate of PlaA 
uf the i1ne1·es1 . E)ual to tl:le a"eFa rotes u Elf v -ge 
umier 1he Pla:tA J ~seer sueh "'llf"'°"e d' t:11:lFIA" II - I" I"'"' 

<'II mg OA the d o1e :i year period 
term1Antia12 ., ate of ihe Pia . ,. 11 S 

SeetioA 5 of .. . : Och:leer I. JQ ~ . as foll ., 6,A,O,t K I is A O -
08

• ttAocle IX o .. s: ue y ameAd d . e to Fc'80 

elfoetive i:IS of 

"S. /\1:!IUaFial ' 'al I lie 

all)' eleu~1'ffi · . . e Aer:.iarial '' al ,nation a r ue 85 of 
pu1=sua111 lo Se _ ,lie shall l:,e 
oAe ""•l••i• '""" II 7(•) ef ,Ae C S ""'de 

+l:!e de1 · . ennmalron r 

o AS aAa I O e EJ 
!here tmeler I:, • : oner g1-1idanee u . aA 
,..., .... , . , eso•g ,a, .. , I' " 01o,oee 
ef ,a%~"'"'"' """"iog er:" ,~aele ""'""' e oae (rrior to eet10A 'I l+(e)(3J 

·~•••• "'" ef . Oeiel,ec I. 2008 

1 
""""'Y B B '""'"" '" JO . ,Re m1 sJ f 

1 
• year ~ s 

10 the fi. ti . OF tie tAIF0 full . . . 
,Re "' . ., . ,r,a, "'"' "'""'" ,,,., 

aetem11ABliOR du Year that ineltt6 . 
mortalit" ,. ate Ma 11:!e .. . es 
R<YeAe; ~01•. premiOeB 1h.""l''"•Ole ePltee Atern I 
" 11,1m .,. ••• C """"'"' •• s, , :• :,ggg ode ( .· elleA 
- the l'ROrtali c flllOF IO Oetoeer 
R.l.2QOI 6') f ~ l<l0ie ,,,..,.;9,e O' R I. 
1h a . - or tl=ie Pia, ¥ ) e,·. 

eeten'R!llatieR date." ,ear that includes 
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AmeRd. XX 

" . I . , ,rtte ~ IX. Seetitifl 11 ofE>I," . . 
AffleAded IA its efltiref' I • Ei !\ 1a11 K I IS l1erea~· 

J a' ea as fallews: 

··11. Codt1 IRC I . erAtemal Re,·eAue Cade 

Sholl nmM'! tl,e lnteA1al 
1986. as iuneAdea:· Re,•eAue Cose of 

E;~·h a· K MF I€ e XI S . ·'" 1t I of the Pl . . .eettAR 2(a) of 
f II an ts heree" ase ows:' an1eneed 10 reed 

The la·· t ,·e . · ·• ., 11teF1ce of A 1· 1 

··~· 4 .(CeJ:H as 13nwide0 · . SeetioA 2 all Pl in SubseettoR (e) of IA. 
j • • • 011 flt!nefit 1· aT. IS 
.l0l1Slit!d 1:,y rh (f .•a I lites '"ill ee e IS!rtb . • 

11 

tl=lroueh hllltei:i et PlaR 0 -. - . l e purchase tif . . . e11etHs 
!A'IA1e01are or def d . tlRnwt1es (either 
. e1Te ) IFOA'l . 

IR','0 UAlat"' lum ..} meAtS (1AeludiAg e I J p .,u111 f'IB)'A1e t . a i1Aee~1 of $5 000 111 s el aeeounts 
I , er e•·s a . II , SeetioA 2(s))." .,s 13rov1deei iA Article 

I 
' ' f 

~i 
b - 078 -



A . tlfl@Rd. XXI 

and - 11 leREO~ ~eals lRis Oeteb e n . we ha,·e '' t!t r --· 2012. at O ·' . o1:1r haHds etrott ~ lieh· 

,~ , \I i i · ' n TIH:S5 n q 
· · tgan. 

GENeR' , nL 11-.IOTORS LLC 

" I 
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SUPPLEMENTAL AGREEMENT 

(Fle:tihle Speadiag Aeeeuat 

Health Rei111huFSe111eet PIH) 
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L, Seet,1 

SUPPLEMENTAL .... GREEMENT 
(FLEXIBLE SPENDING .... CCOUNT 

HEALTH REIMBURSEMENT PL..+-..N) 

httefft&tieR&I URieR, URitee AHtemeetle, neres!eee ~e 
I I I Rt m erkers ef • ,menee, AgrieHl~remp eme h nu . eehelf ef the 

h . fte referred te es tne RteR, 0R 
ere:R& ;:ee: ·eree ey the Celleetive BargeiRiRg emp eye " L 

8 
R~ 

A eRt ef ... hieh this Ag,eemeRt tieeemes F , ng,eem '0 

agree es felle,...«s: 

Seetiea I , Estahlishmeat ef the Plaa 

Stte. eet ta the &J'tJFeval ef its ~eere ef M.eReg:rs, the 
ce!paRy shall esleelish 8 FleK1ele SpeReu,g neeeHRt 
FSA Health ReimeHrsefBeRt PIBA fer HeHrly Rate 
( • j) . the UaiteEi States hereiaefter referreEI ta es 
efftJ' eyees 1R • L ...1 El de a R&rt 
the "PlaR", a eepy ef whieh is attaenea ~ ma r 

f this Ag,eemeRt te the eKteRt eppheeele te t~e 
:mployeo, ,epre,Oflled t,y lfto Union and.••~~ l>l' ':;:' 
A t IR the e·.«eRt ef &Ry e0RA1et el"t,eeR .e 
n~~ .e~eR . ef the Plea &Re the previsieRs ef th_ts 
J'f0 v1S10ft9 f 1.. • A eRt ·qll 
A t the J3f0'iiSi0AS 0 tnlS ngF88ffl ~ • .-.greemee , 

1 
th Kteat 

sHpersede the pre¥isiees ef t~e p 8fl tee e 
Reeesse,y te elimiRete sHeh e0RA1et. 

Seetiea 1. AdmiaistNtiea 

The Cemp8fly shall have the respeRsieility fer 
aamieistFatieR ef the PlaR. 

A EimiRist:rative eKpeRses ef the PlaR te the eKtent R:t 
~~iEi IJHfSH&Rt te ,t\t=tiel~ IV, 4:g~ shall ee ehargee te ti e 
GM/UAW NetieRal Je1Rt Tra1R1ng fHRtL 
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b . Seet.3 

Seetiea a. Nea Atppliea&Jility ef Celleetin 
Ba,gaiaieg 1•,greemeat Gritwaeee 
Preee1h1re 

Tke Pl&A as s1:1pplefflefttea ey this A:gFeeffleflt er afty 
diffeFeRee arisiRg ~ere 1:1Ftder shall Aet ee s1:1ejeet te ~e 
grie,.'&Aee preeeEi1:1re esteelisheEI iR ~e Celleet1ve 
QergeiRiRg AgreetHeAt eeP.YeeA the CeRtpaRy a11EI the 
UnieR. 

Seetiea 4, D11ratiea ef Agree111eat 

This Agreeffleflt MEI PlaR as s1:1pple~eRteEI e?" t~is 
AgreeffleRt shell eeRtiRue iR eff'eet 1:1Rt1I the ~Mp1ra!•e.A 
ef the Celleetive Bar,gaiRiRg AgreeffleRt ef wlueh this ts 
~ 

IA witRess hereef, ~e peFties herete have ee1:1sed this 
AgreeffleAt te he eKee1:1teEI the Eley &Rd year first eheve 
writteR. 
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EX..0..IBIT L I 

THE GENERAL MOTORS FLEXIBLE 

SPENDING hCCOUNT HEALTH 

REIMBURSEMENT PLA:N FOR 

HOURLY R.A.n; EMPLOYEES IN 

THE IJMTED STATES 
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ARTICLE I 
E~TABL18HMENT OF FLEXIBLE SPENDING 
•• CCOUNT HEALTH REIMBURSEMENT 

PLAN 

t.01 Estahlishmeat ef the Plaa 

The f leK-ible SpenEliRg AeeeltRt (FSA) . . . 
GeRef81 Meters bbC, the "CeFR ... . !~ FRa1Rte1AeEI by 
itself &Ae eertain ef ' ts 8 . PftR}.,. e~ behalf ef 
a13pre¥ee by the C I e~esue sltbs1e1aRes that are 
. 

1 
. eFRpaR} Beare ef M&Regers fer 

IAe :~10R &AS as speeifieally identified en .A 1'1':REliK A 

~ .~~s :lftA . Thi~ PIM was establishes fer. GM gn; 
e~ e FR~leyees IA the URited States, represented b . & 

Un,~R wh1eh has signed an agJeefftent FRal<ing this PiaR 
appheaele le heltrly eFRpleyees in ft 9 . . . . 
represents, hereiRefter refeffed te ft!i thee~g~1n1ng YR1t it -nleR . 

l,01 PuFpese efthe Plaa 

The p~i,,ese ef the Plen is te tJlt&lify as a health Aexiele 
::Rt:1Rg ~geFReRt ltRder the IRC &AS its regltliNiens 

e re1fft ltrsefftent ef eertain eligiele health 
expeRses ef EFRpleyee' s hir-ed after Oeteber 15, 290;~ 

ARTICLE II 
DEFINITION OF TERMS 

1.01 "AfHffi1tiMHl8," 

The teFFR "Adfflinistf8ter" shall ffle&R the 
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Art. 112.91 

Eielegatea eeltaiFt th:1ties te s1:1eh ageFtts. AA agent shall 
have Re a1:1therit:y eeyend thet speeifieally Elelegated iR 
'.Vfiting ey the AEifflinistfater. 

l,Ol "A111t1111Hfeti Be1tejitA1111J111tt" 

The tefffl "AAF11:1alized Benefit Ame1:1Ftt" shall me&ft the 
enn1:1el ame1:1nt that the CeR'tpeRy will e,eeit te e 
PeAieip88t's eeeeant eeee,eing te the PleR tefffts fer the 
Pl88 Ye&F. 

The tefffl "CempeFty" shall meeFt GeReral Meters LLC. 

l,94 "l>q,e1ttle1tl" 

The tefffl "DepeREleRt" shall meBA e qaelifyiRg ehilEI er 
q1:1alifyiRg relati'le ef the 6mpleyee es ElefiFteEI iFt IR-C 
SeetieR 152 er eR empleyee ' s ehile, es EiefiRed iR IR:C 
SeetieR I 52(f)( I) , thre1:1gh the eed ef the eelenEler year 
iR 1whieh s1:1eh ehilEI attaies age 2€i. 

1. 95 ''Effeeti~·e Date ef TerRtiaatiea" 

The teFffl "Effeetin Date ef TeFmiRalien" shell meBA 
the PeAieipBAt' s Elate ef teffftinatiee ef efflpley111ent 
with the Cempetty iRel11EliRg, eat net limitee te, 
retiHHtent; eiseharge, Ht1:1t1:1al seperetieR, quit. 

1.96 "&lff/Jhlyee" 

The teRH "efflpleyee" meeAs: 

(e)i\n~· perseft ,egulerly empleyeEI ey the 
Cemp8Ry as e f\111 time h01:1rly rate empleyee iFt 
the Unites States ey the Campany er ey e wheJly 
evmeEI er s1:1es~ntieHy whelly ewReEI Elemestie 
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Aft . II, 2.Q6(a) 

s1:1esidia,y iR aeeer anee .v • . he. 8eBfE1 ef 
4 14 (e~ (e), &REI (m) thereef, wh1eh ~ h 

' . El . ee fer s1:1eh f'l:IFJ:l0Ses as 

8 , .. ith I R c SeetieR 

MB:Ragers er .,ts le .s1gR_ this PlaR &REI whieh are 
f're··eEI fer tRe 1:1s1eR tR . 

::aei~eally iEleRtifieEI iR Af'peREli-x A, iRel1:1El1Ag: 

MeYFly fftle f'ersens eMpleyee en a f1:1ll tiffle 
e&9t5t 
Part time he1:1rly rate eMpleyees. 

(h) The teffR "r:mpleyee" shall net iRel1:1Ele: 

8 8 . 8 laher erganiz.atieR efflJ:lleyees represeRte} ak. the 
n•hieh has Aet sigReEI 8ft agreement m tflg 
~llft apf:llieeele te s1:1eh empleyees; 

Leased empleyees as Elefined t!Rder IRC Seetien 
4 I 4(n); 

empleyees h1:1nElleEI seFViees 
efflJ:lleyees, eeH51:1 ' t Ei 
inElivid1:1als, er inEliviE11:1als whe have reJ:lr~seR~ 
thefflselves te ee inEleJ:lendeRt eenlfeeters, 

f &R)' rnhelly awned er efflpleyees e .. ·e · f the 
s1:1estat1tially whell)· ewned s~e~11~ .e ~ 
GeRlp&A)' e>teept as their part1e1J:l&tlen IA th,~ 
Pl&B is eKpressly appre~eEI ey. the Gemp::~ 
Be&Fd ef Managers er ,ts ees,g~ee ~r s . 
p1:1rpeses an El as speeifieally ,eentified IR 

...i· A AJ:lJ:leRulK s .. 

ORI . Bmpleyees are eligible te 
~bl_ . h~ Pl&A The fellewing elesses ef 
Jl&rtie1pate in t . ,s I' ·1:11~ te partieipate in this Plan, 
iREliYiEl11als are ine ,g, te the eentrary anEI ::::::::: :: ::e:::~~~~~=~al is a eemme~ law 
empleyee ef the Campany: 
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Art . II, 2.Q(; (e) 

1.07 

AAy iAEliviEl1u1I whe tJFeviEles seF¥iees te the 
CeffltJ&ny wheFe Y\eFe is en egFeement with e 
seJ'&f&te eefflp&A)' tteEleF whieh the seF¥iees &Fe 
J'PeviEleEI. Stteh iREliviElttels &Fe eemffteRly 
refeReEI te by the CeffltJ&Ry es "eentF&et 
effl}'leyees" er "el:lftElleEI sePliees effltJleyees"; 

AP.y inEliviettel whe hes sigRee en inElepenElent 
eentf&eteF egFeement, eeesttlting egFeeffleRt, eF 
ether sifflil&F peFSeR&I seF¥iee eeRtF&et with the 
CempaR)'; 

ARy inEliviElttel whe beth (e) is Ret iAehuteEI in 
&Ry FeJ'feSefttee B&fg&iAiAg l:lftit BREI (e) wke the 
Cempeny elessiaes es &ft ineepe,u4eRt 
eeRlfeeter, eeRsttltent, eeRlf&et empleyee, er 
httnEllee seF¥iees empleyee ettFiftg the peFieEI 
the iAEliviettel is se elessiaeEI by the Campany. 

The pttFpese ef this J3Fe11isi0n is te exelttEle ffeffl 
p&ftieipetien ell pe,sens whe ffl&y eeh:telly ee 
eeffifflen law efflJ3leyees ef the Cefflp&Ry, bttt 
whe Me net peiEI es thettgh they weFe emJ3leyees 
ef the CefflJ38ftY, FegMtiless ef the N!esen they 
8f8 eMelttElee ff'0ffl Y\e payFell, BREI Feg&Faless ef 
whetheF that exeh1sieR is eeFFeet. 

The tefffl ''GF&ee PeFieEI" sheJI me&A the peFieEI ef tiffte 
fFeffi J&Rtf&f')' I thFettg,h Me,eh 15 fellewing the Plan 
Ye&f. D1:tFing this "Graee PerieEI", the P&ftieipant fftay 
inettF Eftt&lifieEI meeieel eKpenses end apply fer 
reifflBttFSement ef stteh eKpeRses frem the }'Fier Plan 
Ye&F's CempMy Credit. A Pertiei}'&Rt ffl&y ElJ'ply fer 
Feimbttrsement threugh the last day ef the fettrth 

-005-



0 

0 

0 

b 

,o\Ff. 11. 2.07 

th feller·iRg the end ef the Pl&R Veer. The "Gr~ee 
ffieR H • 8 '"'Ith PerieEI" shall ee aElmini~tereEI ie aeeer &Ree w 

regtdatieRs l:lREier IRC SeetteR 125. 

lC' " l,98 "lhflillt C11re c*fJe1t§e 

( ) The tefftl "Health Care ettpeRse" shall me~ &R 
l:l:11eime1:1rsea eMpeRse iee1:1rrea fer . ~eFY1ees 
erfeFftleEI EluriRg a Plan Year ier a Part1e~pant er 

bepeneeet ier health ea,e as defined tR IRC 
Seetiee 213(EI). Oely s1:1eh health .eare eJtpeeses are 
eligiele fer reimh1:1FSemeet frem this Plae. 

(e) The tefftl "Health Care ettpeese" . iRel1:1~es 
EleEl1:1etieles &REI ee paymeRts, e1:1t shall net melttde. 

J • &Ry FeE11:tireEI meRtkly eentrietttie~s er 
premi1:1ms fer GM pre11ieeEI health eare eeverage 
888 leRg tefftl eare iAsuF&Ree; 

2. premil:lms er eentrie1:1tie~s paid ier eeA GM 
ee11eF&ge &REI leeg term eare tRst:treRee; 

3. eKpeeses whieh a,e payable ey ether pllltlS; er 

4. e1tpeeses ·Nhieh 'NeulEI have eeeR p~yaele 
exeept that the P&Rieipant er Dependen~ fa1led,..,te 
fellew the rules ef the Partieip&At's eptteR ~eEler 
the GeReral Meters Health Care Pregram fer 
HeY.rly empleyees . 

l.99 "!RC" 

The term "IRC" shall mellft the letemal Re\•eet:te Cede 
ef J 98(,, as amended. 
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Art . JI. 2.19 

J,19 "Nsllfetl Nfffleit1"'" 

The teffR "~elfteEI f iEltteiary" shell meeR the G_M 
elftpleyee BeRefits Plens Celftlftittee (6BPC) w~~ 
Fespeet te this PleR. The 6BPC m~y. ~~legete ~ttthenf) 
te e&FfY ettt stteh ef its Fesp0Rs1h1ht1es 85 1t eeelfts 
pFeper te the eMteet peffRitteEI hy the e1B13leyee 
R:etiremeet Ineelfte Seettrif)1 Aet ef 1974. 

l,11 "~rlieipt11tf' 

The term "Pertieip&Rt" shell Aleen en elftpleyee •.vhe 
pBAieipetes ttneer this Plee. 

l,U "PlB1tN HlMlfft,ree" 

The teffR ·'Plees WeFkferee" shell Rteee e1Bpl0,·ees, 
eeAa:aet werlcers, &Adler eeRsttltents perfefffliRg pleR 
eelftinislf'etien ft!Retiens eRtpleyee er eRgegetl h:Y the 

A I . eRtpleyee Benefits Steff; the eRtpleyee Cest 1 .ne y~1s 
Steff; the GM 8eRefits BREI SeFYiees Center; the Chief 
Priveey Offieer, memhers ef the eRtpleyee Bene~t 
Plans Celftfflittee; assignee fflefflhers ef the GM :4'ttEl1t 
Steff while peFfeffftiRg Plen ettElits; end esingneEI 
melfthers ef the GM Legel Staff whe eElvise the Ple,1. 

l.U "PhM Yeflr" 

The tefffl "Plen Veer'' shell meeR the eelenEler yeeF. 

l . 14 "PHteeletl Heflhl, [ltfel'lff(IIHJtf" 

The teFRt "PreteeteEI Health lnfeffftetien" 85 eefineEI hy 
the Health Insttrenee Pertehility end Aeeettntehilil)· Aet 
ef 199(; (HIPAA), shell ffleen iRfefffletien er~eted er 
reeeivee hy e heelth pl&R, heelth eere pre•11eer, er 
heelth eere eleeringhettse that relates te the ~~t, 
presenl; er ftttttre physieel er lfteRtel health er ee1tEi1t1eR 
ef an inEli¥iElttel; the previsien ef health eere 
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Art . II. ~.14 

te an inEliviEltutl; er the p&st, present, er ~t~~ .. ~~~e~~ 
fer the pre•,risien ef health eare te 8ft . tn •.,• ua . h 
EIEl"t' en the infeffflatien either iaent1f:i~s t e 

8 I l , LI L • t e he· ·e the . Er"'id1:1al· er there is a reaseR&t:1 e t1&s1see • 
1R-1v , · d' ·a 1 iRfeAHatien e8fl ee used te iElentify the tR I'll 1:18 . 

• n • • &. •' " l. l § "e,,t,/iflet/ R.eae,wm olMl'lollrltJII 

The teFfft "Q1:1alified ReseF¥ist Distrie1:1tieR" s~all mean 
&Ry aistrieutieR tea PartieipaRt ef all.er a pertteR. ~f th~ 
eal&Ree iH the PartieipaRt's aeee1:111t tf s1:1eh Part1e1p&A f 
e . reaseR ef eeiRg a memeer ef a resef\•e eemp~ReRt e 
: U S 8fffleEI ferees is ordered er ealleEI te a~hve El~ty 

~: a ~~rieEI in eMeess ef 179 says, er fe~ 8ft inElefi~1te 
periea MEI s1:1eh Eltstrie1:1tien is RtaEle Elttrtng the pe;es 
e . '. en the Elate ef s1:1eh erEler er eall &Rd eR ing 

eg1nn1ng . .... &'. II · that Plan et the elese ef the Greee Per1et1 re ew1ng · 
¥eat=: 

2.1, "SNMH111#s#t1II" 

The term "Suest&RtietieR" shall m~aR the . re~1:1iFea 
aeeuRtentetien in the ferm ef a ~·ahEI preseFt~tte~. er 
meElieal erder frem a Rtedieal prev1aer fer e~Ftetn ~~er I 
the ee1:1nter dA:1gs er medieines, er eerte1n ffle tea 
seF¥iees te ttualify as reimeursaele eMpenses ffem a 
health AeMiele spenEling 8ff8ngement. 

,".t:RTICL.E IA 
.ELIGIBILITY 

~.CU AR etHpleyee shall ee eligiele te partieipate iA the 
Pl8I* 

"6 t-,· be .. el (a) if they ere elassified as aRnv ~ 
8m le ·ee" as Elef:inea in the Ue,"91"6196fjwt ~ 

P Y w. (;Pl- ,E II'} · l:,e·-el W6ge ""ti U1ttiel'Sft11'ftiittg U,4 ~v1t, 

Be"6jit ,4gl'eewte1tf, er the UemeN11ttiNm of 
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Aft . Ill . 3.91(8) 

UntieraftiH'lding RE: SMCO & Flint Te6l & Die GM 
JAAl8kille<i 8ttp/J8i"t 0peM'6" E"'t,ry Le·· I W i 
& 

D £. ,F ttJ 4lge 
aene:,,t Ag,-ee'"ent, heRiafter referree te 85 the 

MOU, ans 

(e) is eligible fer C0R1paRy previeee health e&re 
ee·,erage ttREler the tefffls ef the GM Health Care 
Pregf&ffl fer Hettrly .6R1pl0yees. 

3.92 Date ef eligibility fer the PlaA eegiRs at the tiffle 
an .6Rtry Le'lel etHpleyee first bee0R1es eligiele ttREler 
tefffls ~f the GM Health Gere Pregraffl fer Hettrl,· 
6mple}ees fer CempBHy pre·,ieee health eere 
eoverege. 

3.93. ~l~~ieility fer the PleR shell tefffliRate tt:,,en less 
ef ehg1e1hty fer BRtr,· benl health eere eeverege l:IREle, 
the terms ef the GM Health C&re Pregr&ffl fer Hottrly 
Bmpleyees. 

.YITICLEIV 
PARTICIPA.NT .~CCOUNTS 

4 .9 I ~e AEIR'li~i~treter shell ffl&iR~iR &R eeeettnt fer 
eeeh eltg1ele PeFt1e1peRt. PertieipeAt's eeeettRts shell 
he ~RH:IRdes, Retienel aeeeuRts. 11,le iAterest ... ill ee 
er-eEltteEI te PllflieipeAt' s eeeettRts. w 

4 .92 A Pllfl.ieipeAt may sttbRtit a reEfttest fer beAefits 
fer e>tpeRses ~eurree EittriRg the Plan Year, iRelttEling 
the Graee Per10EI, et any tiRte eefere the eAEI ef the 
~1,n~h ~e~th e.fter the Plan Veer. AfflettAts reM&iftiR 
IA e Pert1e1peAt s eeeeunt et the e1'IEI ef the feurth MOR~ 
efte~ t~e eREI ef stteh PIM Year will ee ferfeiteEI ey the 
Pert1e1p&Rt. Sueh ferfeiteEI &ffl0ttRts will reveFt te the 
CoRtpllAy &AEI he ttseEI, iA whale er iR pert, te : 

(e) reEluee reesoRehle e>tpeRses ef eEIRtiAisteriRg this 
Pl&A er 
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Art . IV 4.Q2(e) 

(e~ effset llftY PleR lesses ieeuRee es e resuJt ef the 
Felfft9ttFSemeet ef eey PertieipeRt's A f)ftY&I' El 
B fi A ·· ~ 12e 

efte t nFReuet whereiR sueh reiFReurseFReftt 
eJteeees the AAAH&li2ee Beeefit fcffieHAt. 

~;~3 ~pee telffliRetieA ef eFRpleyFReet, e PertieipMt 
"~ 11. eRI} ee eele te sueFRit reiHteursemeRt eleims fer 
ehg1hl.e Health Care B>tpeASes ieettReEI prier te the 
.6ffeetwe Date ef Telfflieetieft . 

ARTICLEV 
PL.~ BENEFITS AND 

SUBSTANTII..TION OF CLAIMS 

5.Ql .. Th~ CeHtpeRy shell ereeit te eeeh eligihle 
Pert1e1p~t s eeeettftt eeeh PIM Year &ft Aeeuali2ee 
~e~e~t nfftettRt eqttel te $3QQ fer 68 empleyee .. ·ith 
1eEhv1Eluel health eere ee .. erege er $(;QQ ~ w l • h T • ~F 68 
e~pheye .e wit twe party er feFRily eeverege , eeginRi:ftg 
a t~e time they fiFSt eeeeHte eligiele fer CeFRpMy 
prev1eee health eere eeverege tteeer the GM Heehh 
Care PregreHt fer Heurly 6Htpleyees es Hteeifiee hy the 
MOUs. 

S.~~ IR stthsequeftt PIM Veers , PertieipMts will he 
ehg1ele fer th.e ARRH&li2ee BeRefit ,'\meuftt ifl the SElffle 
&ffleHftt eeser1~ee eeeve , whieh 'Will he ereeitee te •heir 
:.~e~ eeeettAt IA en.y. Plee Year (er pertieR thereef) iR 
ahteh they ere ehg1ele fer stteh CeHtp&Ay previeee 
health eere eeverege et the eegieAiRg ef the yeer 
6eay level empleyees whe ere Ret eligiele fer heel~ 
ee_r~ eenrege et the eegieRieg ef any year, will Ret ee 
:hg1ele fer eRy ef the AftftH&li2ee BeRefit Affl0t:lftt ltfttil 

e.elth eere eeverege eligieili*)' eeHtHteRees er is 
f01ftSt&teS Sttrieg the )'eeF. 
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Art. V 5.(B 

S.93 The eRtire ftffleHRt ef a P&FtieipaRt's PIM 
aeee~nlt shall be available te reiRlburse a Partieip&Rt fer 
!"'eallh C&Fe eMf'eRses as eeHRee HREier Aftiele VII, 
IRSHFM& at 8AY tilRe EluriRg the Pl&R Ye8F iRelueiAg the 
G . , ,aee Penee, 89 leAg es the e1tpeRse is iRe1::1FFee while 
the Par:tieipMt' s aeeeuRt h89 e eredit baleRee. 

ARTICLE VJ 
TERMIN,~TION OF PLhN COVERJ-.. GE DUE 

TO EMPLOYMENT R:ECLI..SSIFIC.UION 

~f the ~ertieit11mt' s eligibility te f'&Ftieipete iR this PlaA 
1s leFRlt:Retee d1::1e te reelessifieatieR fr.efft BRtry Level 
6mpleyee te &Ry ether efftpleyFAeRt elassifieetieA the 
P . . . I , &fttetf'&Rt w1I eRly be able te subFAit reimhurse1Reftt 
el&iRls fer eligiele Health Care eMf'eRses iReuFFeEI prier 
te sueh reelassifieatieft. 

ARTICLE VII 
ELIGIBLE EXPENSES 

7.9.l If peFRlitted hy feeeF&I t&M law, regulatieRs er 
A1l1Rgs, Health Care E1tpeRses iAeluee the reaseAable 
easts fer the fellewiRg health e&Fe seA1iees &Ad sup13lies 
fer the PartieipaRt eaEI eligihle DepeaEleRts: 

(a) Deduetibles &AEI Ce payFAeats applieable 1::1REler 
the GM Health Care P,egreRl fer He1::1rly 
EFApleyees; sueh as ee payRleRts fer preseriptieR 
Elr1::1gs, heariAg aiEls, visieR eare, EleRtel eare, &REI 
Elurahle FAeElieal etlttipFAeRt; 

(b) DeRtel &REI visieH eare fer eFApleyees whe ere 
eet eligible te reeeir;e EleAtel aAEI visieft eeverage; 
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Aft . Vll 7.0l(e) 

(e) eMpenses .. ·hi' h f wn-en eMee S ft ~ "" GM Heollhs • be heelit IR&J<iRl•IR• 
Mpleyees; are PFegFftfft t; 

er He~uly 

(a) eMpeRses fe · seFViee h ~ meeieal, Elenml ,. · . 
of ~ 181 .,. •eo•l'fe<! h · ll ' •• '"'"" •elated 
He 7ed1eal eovef8ge the¥ ~. ~=I~••• iedepORdeel 

. a tft Care Pr-egt=am fe HY ave 1:iREler the GM 
~,mhy,oahle .. deli•..: h ,•;my S..pleyee, , and .;. 
Mpenses May ineh1d ) RC Feg1:1latiens Tb e: · -tTlese 

1. A eeFt· 

4 " ... 1:1 smnee " 1.. . nlftvl:il&Ree tr nv1:1se· 
S. Aft.:ifieial liffl;'!spertatieft; ' 
6 A • 5, 

· nft1fieial teeth· 
7 If ' . 1rth eeRtFel pills· 
8. BFaees· ' 
9. Br~ille' eeeks and lft& • 
IQ. Ch1FepFaeteFS· gaz1nes; 

l l . Ch:FistieR s: · ' 
12 

oe1enee pF8 f . . CRttehes·e 1t10ReFs' fees· 
13 , , 

. Denlel fees inel1:1d· 
ertheEleAtia pre,vieee ~:gp:d~·~ee paymeAts feF 
maee the payment in as"' ru~1p8At has aett:tally 
s1:1eh seA·iees· vanee IR eFder te reee1·,. 
14 D ' .e 

. ent1:1res· 
l S. Health ' e· 

. ee ef praetieallfttnatien fee· 

18 
u fll:lf'9e· ' 

· nearing El •• ' 19 e~ ,ees aAEI eatt . 
; · Hospital 9eFYiee,--•••; 

Q. IAs1:1lifl' ' 
21. baee,e~e,y fees· 
22 .. O·ter the ee~Rter .. 
pre•neee s1:1eh lfteEf . meEhe1Aes er EiAI 
hy • phy,iei&R; ••••• • "' drugs ""' pro,.,il,!: 

23. N1:1FSe's fees· 
24. OFthepeaie ;hees· , 
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Art . VII 7.Ql(EI) 

25. 0KygeR; 
26. Physi~i&Rs serviees, iaehtEliflg esteepaths, 
psyeheleg1sa, aaEI psyehiatrisa ; 
2?. ~reseriptieR drugs, ineh:1Eling preserieeEI 
v1teRURS &REI ffleElieal sttpplies; 
28 "S · ,, ,,I • . ee1ng eye t1eg aaEI 1a 1:tplf:eep• 
29. Sterilizetiea fees· ' • 
3Q. S1::1rgieal fees; 
31. Health e&Fe therapy treamteets; 
32. Wheelehair; &REI 
33. X rays. 

' MeR.thly . ~eRtrihtttieas &Adler prefflittms fer 
meEl1eal, "l11s10R, er Eleatel eeveFage(s); 

• Heal~ eare ee"lserage premittms whieh may iReh::1Ele 
MeElie&Fe Parts A&B, COBRA Ceatia1::1ati0R 
ee¥er&ge, &REI Ieng term eare iasttr&Ree· 

' 
6*penses ine1::1FFeEI if &R efflpleyee fails te fellew tJ:ie 
11:iles ef the GM Health Care Pregfftffl fer Hettrly 
Eifflpleyees; 

• ~Mpeases. whieh ere reifflettrseEI ttne:ier &Aether plaR 
er are elenttee:1 as a perseael teK e:teElttetien· • 

• Health eare treamtena , meEiieiae, er seF¥iees whieh 
ere Ret legal; 

Defflestie kelp (apart tfeffl Rl:tfsiRg sePYiees) even if 
reeefflmeRElee:1 by a ph)·sieien; 

Health pregrams efferea hy reserts, health elttes 
8R9 g)'fflS; ' 

• EiKpenses fer weigkt reEittetieR er Sfflelf:iRg eessatieR 
pregra~s fe~ gener&I health ptt~eses &REi ttRreleteEI 
te spee1fie ailments; 
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A~ . VII 7.92 

• 61tpeR ~ ses ~r ser¥iees Ret yet reeei .. ee· 

swifflffliRg peels El • lfflP".8.iveffleRt9, sYeh aR a,r eeREl1t1eRers· es 
' 

• MBl'fiage/fefflily eeYRSelittg fees; 

Trani eKpeeses fer health eare· 
T ' raRspeR&tieA eMpeRses reletee te health , 

• "'re . eare, 
" R presenptieR cf ·.«iteffliRs) 

888 
ethe t~t:ary suppleffleAts (e g -r items I · · 

geReral health es eetefffl. ab Rtere Y eeRefieiel te tRe y the AElmiRistreter· 

0 
<;es . ' Rtettes, SYReries, ane teiletries· 
H. ' •air treatffleAt9 and meeieatieR 
e¥eA if preserieee eye h . . te preveAt hair less P ys1e1eR; 

SeieRtelegy fees; eeEI 

• MNfflity elethiRg. 

~RTICLEVUI 
UQlJEST FOR BliNl>FITS 

8 Ql A P • • f; . ..e~1e1paRt ffl&y sYb ·1 er eMpeRses iAe\H'fee El . fflt e request fer eeAefits 
the Greee PerieEI at an ~:~Ag the PlaA Year, iReh:1EliRg 
feu~h ffleRth ri:110 .. 'iR} ~ffle Yp te the last Eley ef the 
suhjeet te the feUe .. ·i~g !e ~~f eRe ef the PIM Veer 

fr R-H0RS: ' 

The eenefit payable ffl 
8
· ey net eMe El h 

~,. ,led "' 11,e Paftiei,oRI'• .•• ~• ""'"""' 
ear, less MY prier e~eeeunt fer the PIM 

Plan Year, as ef th f eRe t payffleRt9 eYriRg the 
e tffle the benefit is eetefffliReEI 

• The request fer eeeefits . 
the preeeeure 's preseribe::~ ~e ':aae. Y~iRg eee ef } t e ' ,effltRt!ltreter. 
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Art. VIII 8.0 I 

• The p~i~ipeRt may be req1:1iree te f)F0¥iee 
s1:1b~teRt1et10R ef the req1:1est fer reimb1:1FSeffl"Rt te 
verify the Meelth Gere eMpeRse. 

8.02 Th~ P-eftieipeRt mey req1:1est beRelit payment frelft 
the PIBA 111 the fellewiRg meRer: 

(e) Use ef en eeee1:1Rt eebit eere , .. hieh mey Fe . 11 , .v -- --q1:11re 
~her s1:1estentietien ef ell em01:1Rts that ere 

re1mb1:1rsee thre1:1gh wse ef the eeNI Deb·t ~ t · . · 1 eeF-
fElASeetlens will ee ep13revee et the 13eiRt ef sele es 
leRg es the fellewiRg eriteFie ere met: 

I . The Pertieipent hes Elfl eetive eeee1:1Rt ' 
2. The Pertiei13ent hes fl:tnes eveileble iR the 
~me1:tRt 0f the Jll:IFeBese et the time the eeeit eere 
IS 1:tsee, 

3. The Pertiei13eRt iRe1:1rs ee,·eree meeieel 
eM13eRse~ et e 13revieer thet is q1:1elif.iee te previde 
the sep;1ee, 

4. ~he eeeit eere h~ Rel eeeR 91:tSJleReee Stie te 
13~ev101:1sly s1:1bmitted l:IRS1:tbst&Rtietee eleims 
stt131:1letee es fellews. ' 

(e~ .~r01::1gh ~ireet eRtFY ef eleims inte the 
Pert1e1pents eRhRe eeee1:1Rt ··ie the A e .. •.. b ·t bl . ~ n4HIR19lfflter' s 
.ve s1 e. . e1ms s1:1bmittee vie the eRliRe eeeeYRt 
ffle~ _reEf 1:11re s1:1estentietieR. If &R eMpeRse req1:1iMs 
eee1t10Rel Sl:IBStaRtietieR, PertieipeRts .. ,ill b 

f H Ei • « -e Re • e tR eRe ef the tellewi8 g ways: 

! . 
9 
O~li~e . elei.ms eetivity will stete thet fl:!Rher 

1:1 9 Rtletl0R 15 req1:tiree, 

2. PeFHeipeRt eeAk.iRg steteffleRts will indieete 
thet s1:1bsteRtietien is 
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Aft. VIII 8.9S 

0 UpeR appre11el ef s1:1eh reft1:1est hy the AeRtiAist~ter, a 
Elistrih1:1tieF1 shell he Rteee withie siMty (6Q) eeys '" the 
affietlftt reft1:1estee e1:1t Aet iA exeess ef the eeee1:1et 

0 

0 

b 

ealaeee ee the sate ef s1:1eh reft1:1est, ffliA1:1s ft1:1elifiee 
health eare eeAtrihatieAs maEle es ef s1:1eh Elate. 

ARTICLE IX 
ADMINISTRATION 

9,01 A4miai8t,ater A11therity 

(a) The CempBAy will have Eliseretieft&f)' a1:1~~rity 
te iAteffret, apply, &REI eeAst:Fl:le the Plllfl prev1s1eas 
iA aeeerEl&Ree with the tefffls ef the PlaA. The 
Cemp&Ry's EliseretieAary a1:1therity iAel1:1ees bat is 
ftet limitee te: 

I. estehlishiAg Riles, reg1:1latieAs, &ft& preeee1:1res 
te eiseharge its El1:1ties; 

2. iAleffretiRg the PlaA, iRel1:1eiRg s1:1pplyiRg aey 
emissieA ift aeeereaftee with the iAteAt ef the 
PktRt 

3. EleeiEliAg all ft1:1estieAS eeReeJHiRg eligihility ef 
any Smple:)·ee te heeeme e Partieip&At; 

4. appreval ef any ehange ef eleetien; &AEI 

5. perfefffting &Ry ether aet er eels neeesS&f)' te 
the J:lerfefffteflee ef its E11:1ties. 

(h) The Cem13aey will 13reviee netiee, ie writing, te 
a Partiei13aF1t if &ft:)' elaim aAEler t.he Pl&R has beea 
EleAieEI, settieg ferth the speeifie reaseft fer the 
eeeial. The Pertieip&Rt will he gi·1en 6Q eays frem 
the eate ef the Retiee EleRyieg s1:1eh elaim te re(laest a 
Full &AEI fair review hy the CempaRy. 
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Aft IX, 9.91(b) 

81:1eh reE11:1est fer re•.«iew she1:1ld iAel1:1de &Ry writteA 
eefflfflents that s1:1ppeft tfle elaiffl ans she1:1le be 
mailee te : GM Benefits & SeA·iees CeAter, P.O. Bex 
779993, CiAeiAAati, OH 45277 lQ~Q. The deeisien 
ef the Campany is fiAal &Ad bi Adi Ag. 

(e) Unless etkerwise previdee by law, Re Bfflpleyee 
er Partieipant ffl~ bring 8ft aetieR agaiRst tfle Plan er 
the Cefflp&Ry 1:1Atil Ikey have e1tha1:1stee the 
&ElmiRistratin reffledies preYiElee by the PlaA er is 
deAiee the right te ap13eal the EleeisieA ef the 
Cem13&R)'. 

ARTICLEX 
COMPLIANCE WITH THE 

HEALTH INSUR.~CE PORTABILITY 
A:ND .hCCOYNTABILITY ACT OF 1996 

I Q.Ql The Cefflp&R)' will eem13ly with the preYisieAs 
ef the Health IAs1:1ranee Pertabiliey and Aeee1:1Atahiliey 
Aet ef I 99~ (HIP-AA) rules fer 1:1se and Eliseles1:1:re ef 
Preteeted Health IRfe~atien (PHI). The Cefflp&Ay ,,..m 
else take s1:1eh aetieRs as m~ be Reeessary fer 
eeAtituteEI eefflpliaAee, iA the eveAt ef s1:1hseE11:1ent 
&ffleAdffleAt te HIPAA &REiier ifflpleffleRtatieR ef relateEI 
feEleral regttlatieAs. 

I Q.Q2 Pe~it-teEI 1:1ses &REI Eliseles1Wes ef PHI by the 
Cefflp&A)' iA its PlaR Spenser eapaeiey are liffliteEI te 
these asseeiateEI with spensership ef the Plan. 

1 Q.93 The Plan may release PHI te the Campany i11 its 
Plan SpeRser eapaeiey, se leAg as the Plan SpeAser 
eertifies te: 

(a) Net 1:1se er fl:ifther diselese the PHI etfler th&A as 
peffflitted er reE11:1ired by s1:1bseetieft (e) aeeYe er 
as reEtHiree by law; 
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Art X, IQ.Q3(i) 

,s Het feasible, the Plea ret1:1m er eeslftletiea 
fi:t~er 1:1ses &REI a· I 8peaser shall lifflit 
th ise es1:1res t h 

~aEle, eKeept that, if s1:1eh 

at ffl&ke the reRiFR er El~ ~ .ese J'l:lf1Jeses estruet,eR IRfe&sibl 
IQ 91 • . 

· The PlaA esleblishes 
the Pl&ft Speaser BS eeserieeee~erete seperetieRS fFeffl 

Ea) Th C 1ft 8), (e) BREI (e) eelew . 

e efflpBRY eesi PIBAs Werlcferee .~:ates speeifie tJeeple the 
PHI ' w e ffl&y ' eR eehalf ef the Pl 1:1se &REI Eliselese 
~Elfflinisffetien fl:laetieR BR fer tJl:lf1J0Ses ef tJl&n 
Jfttereets ,.,ith . 

9
· The Plans m

0
fkfe w eerte1R 81:1si A w ree 

~efff)fffl these fimet · Ress n-sseeiates te 
tRel1:1Eles, e1:1t is a:tfts.. ~181\ eEimiRis~NtieR 
Eletel'ffliRetiens, eleiffls hffl1teEI ~e, eligieiliey 
ma~egefReftt, e1:1steffler pree~ss1ng, e1:1siness 
e1:1Elt! fuRetiees, fl'e1:1EI :..:rviee , eRFellffleRt, 
q1:1ehey &SSYFtlRee BREI El' ae1:1

9
e EleteetieA 

eElffliRistNtien e ,seese ffl&RageffleRt. Pie~ 
I ees Ret . 

emp eyffleRt relates fl . n1el1:1ee eay 
eenneetien ... ith 4!ftet10as er RtRetieAs i 

I w llftll elite h " I' &As, &REI the Plea ffl& . r :enefits er eeRefit 
fer s1:1eh p1:1FJJ0ses ee ry Ret E11selese iRfeffftatieR 
&R inEliviE11:1eJ te , .. 

8 
se~ 8

~ &1:1tAerii!etieR freffl 
ff effl ti e tftf; . 

eKeept thet 1:1se er eis ,:efflletten ~FteiAs 
.. ·erl e es1:1re u1 ee · ' 
ff cers eempeRset' . ftfteet1en with 
as . teR ffl&tters ,.. · 11 b 

peFHutteEI ey HIPAJ'\.. ate alleweEI 

(~) Aeeess BREI 1:1se ef PH .. 
ffleffleePS is liffliteEI t I ey Pl8fts Werkferee 
fuaetieAs tJerfeffftee e ee h plan eElffliHistretieR 

feK A e alf ef the PleR 
a) A • • m •• ny ,ss1:1es ef R . 
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Art. X, H>.Q4(e) 

ease ~f eeRtraet werkeFS er eeRsultaRts, ReR 
eeRtplumee FR&y result iR tefffliAetieA ef the 
eeRtraet. 

~ Q.QS The PlaR Rl&Y use BAS eiselese PHI 85 EleserieeEI 
IA (e), (e), (e) BAEI (El) eelew. 

(e) :fhe Phm. Rl&y Eliselese PMI te the CeRtpeny iR 
its eepae,~ .as P!ftft AElmiRistf&ter, te 08:ffY eut 
pleR B~R11A1strat10R fl:IRetieRs eeAsisteRt with 
sueseet10R (4 ). 

(l,.) The PleR may Eliselese PHI te the PleA S 
eRI"' · r r 1..1 i:,eAser 
.. ;. 7 1 en 8~~ te&t:1 e Aetiee ef privaey praetiees 
u ttft e pr~v1s10R peffflittiRg sueh Eliselesure hes 
eeeR pr0¥1eeEI te eArellees. 

(9) IR the eeseRee ef ftA epprepriete eut.herizetieR 
the Plen ffl&y Ret Eliselese PMI te the CeRlfJ&R; 
fer the. ~urpese ~f emple)'RleRt relateEI eetieAs 
er Elee1s10F1s er 1ft eeRReetieR witft eny etfter 
eeRefit er empleyee eeRefit pleR ef the 
Cempa~y, e~eept ~et use er EliselesuEe iR 
~~RReet10R w1tft werlEe~s eeRtpeRsetieR fftetters 
rrtll ee alleweEI as peffflitteEI ey MIPAA. 

(ti) ~eeess te PHI is restrieteEI te J:leFSef\9 whe fteeEI 
,t te earry eut their jee euties iR aEIRtiRisteriRg 
the PlaR. Use &RS Eliselesure is limiteEI to the 
~meuRt reeseRael)' Reeessary te eeeemplisk the 
tRteREleEI purpese. 

I Q.Q6 The PleR fft&y Eliselese Summery Heellh 
IRfe~atieR te the CempeRy iR its PlaR Sp011ser 
eapee1ty fer ~e purpese ef: 

• OeteiRiRg premiuffl eies freffl health plaRS &REI 
elher thirEI petty eEIFRiRistraters fer 
ee¥erege uRder the Pl&R' previeliRg , 

MeeifyiRg, ameRdiRg, er tefffliRatiAg tfte PlaR. 
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Art XI 

ARTICLE XI 
NON ASSIGNARILITY 

I I .QI It is a eeneitieR ef the Plan anEI all . h 
~aeh Pertieip&Rt shall ee s1:1ejeet ther~te that R:•~g:t :! 
iRt~rest ef any PaFtieipaet iR the • Plan shall e 
ass1geaele er tfansfeF&ele in .. ·hele er · . e 
:i,eelly •• 11¥ •p-i•• ef la'I',';, elherw::."::1:.::~; 

wt net ey uray f r . . . . • w e1nutat1ee, e1tee1:1tien le· . 
gam1shmee~ al'taehffleflt, pleege, B&FlllFl:lple)' e; in :: :h: "';;"er , llftd •• right e, illleF091 ef ••Y Perlieip.:. 

. e . &fl shall he haele fer, er s1:1ejeet te an . 
eehgatiee er liaeility ef s1:1eh p rf . • ) at 1e1paet. 

AATICLEXII 
AMENDMENT, MODIFICATION 
8Y8PENS10N OR TERMIN!..TIO~ 

12.:~f}, The CempaRy reseFVes the right te &ffieREI 
me. , . ' s~spenEI, er terminate the Plan at any time e : 
aet10F1. ef its BearEI ef MaeageFS er ether inElivithtal ?, 
eemRuttee e*Pressly a1:1therizeEI ey the Beard ef 
man~~ers te . telte ~1:1eh aetien. The eenef:its te whieh a 
Part1~1_pant is ent1tleEI are EletermiAeEi selel . e . h :::::•r:.. "':,=1~:~~~ llll ""I''"" del:gal8.'.: 
a1:1therity te eemmit the Ce~ aea~eFS, ne ene has the 
9 fit · · J'&ft'.r le 88)

1 eeeeiit er 
ene prev1s10es net previEleEI fer 1:1eEler the Pl 

ehaege th r ·9 T . . 8ft , er te 
th;P1aA~ e e 1g11 lty er1ter1a er aey ether previsiens ef 
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