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D, Sect. I 

SUPPLEMENTAL AGREEMENT 
SUPPLEMENTAL 

UNEMPLOYMENT BENEFIT PLAN 

On this Septemeer l €i, 29 l1 - (Al-, General Motors LLC, 
hereinafter referred to as the Company, and the 
International Union, United Automobile, Aerospace 
and Agricultural Implement Workers of America, UAW, 
hereinafter referred to as the Union, on behalf of the 
Employees covered by the Collective Bargaining 
Agreement of which this Supplemental Agreement 
becomes a part agree as follows: 

Section 1. Continuation and Amendment of Plan 

The Company maintains this Plan on behalfofitself and 
certain of its domestic subsidiaries that are approved by 
the Company Board of Managers for inclusion and as 
specifically identified on Appendix A to this Plan. 

(a) This Agreement shall become effective on the rust 
Monday immediately following the effective date of the 
Collective Bargaining Agreement of which this Agreement 
is a part . 

(b) The Supplemental Unemployment Benefit Plan 
which was attached as Exhibit D-1 to the Supplemental 
Agreement (Supplemental Unemployment Benefit Plan) 
between the parties dated September 2€i. 29Q7 
September 16, 2011, shall be amended effective as of 
Oeteeer 3, 291 l (B)-. except as otherwise specified in 
this Agreement and the Plan and maintained by the 
Company as amended for the duration of the Collective 
Bargaining Agreement of which this Agreement is a part 
subject to the terms and conditions of the Supplemental 
Unemployment Benefit Plan attached to this Agreement~ 
Exhibit D-1 . 
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(c) Provision for payment of Benefits and Separation 
Payments under the Supplemental Unemployment Benefit 
Plan which was attached as Exhibit D-1 to the ~ 
2011 Supplemental Agreement (Supplemental 
Unemployment Benefit Plan) between the parties dated 
September 2~, 2QQ7 September 16, 2011, shall continue in 
full force and effect in accordance with the conditions, 
provisions, and limitations of such Supplemental 
Unemployment Benefit Plan, as constituted, for Weeks prior 
to Oeteeer3, 2911- {B)-. Benefits or Separation 
Payments paid or payable ( or denied) under the 
Supplemental Unemployment Benefit Plan for Weeks 
commencing on or after the effective date of this 
Agreement shall reflect amendments to the Supplemental 
Unemployment Benefit Plan which are provided for in 
Section l of this Agreement and incorporated in Exhibit 
D-1 hereof. In the event revisions in the Plan are made 
in accordance with subsection 5(d) of this Agreement 
which require adjustments of payments of Benefits and 

. Separation Payments made previously under the Plan 
incorporated in Exhibit D-1 hereof, such adjustments will be 
made within a reasonable time. No such adjustments ( or 
payment) will be made in Benefits for Weeks 
commencing prior to, or in Separation Payments pa.id prior 
to, the effective date of this Agreement. 

Section 2. Termination of Plan prior to 
Expiration Date 

In the event that the Plan shall be terminated in 
accordance with its terms prior to the expiration date of this 
Agreement so that the Company's obligation to contribute 
to the Plan shall cease entirely, the parties thereupon shall 
negotiate for a period of 60 days from the date of such 
termination with respect to the use which shall be made of 
the money which the Company otherwise would be 
obligated to contribute under the 
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Plan; if no agreement with respect thereto shall be reached 
at the end of such period, there shall be a general wage 
increase in the amount of the basic contribution rate then 
in effect, but not less than 22¢ per hour to all hourly-rate 
employees then covered by the Collective Bargaining 
Agreement which shall be applied to the base rates and 
incentive rates, as the case may be, in the same mann.er that the 
general increase is made applicable under Paragraph lOl(c) 
of the Collective Bargaining Agreement, and effective as of 
the date of such termination. 

Section 3. Obligations During Term of Agreement 

During the term of this Agreement, neither the Company 
nor the Union shall request any change in, deletion from, or 
addition to the Plan, or this Agreement; or be required to 
bargain with respect to any provision or interpretation of 
the Plan or this Agreement, and during such period no 
change in, deletion from, or addition to any provision, or 
interpretation, of the Plan or this Agreement, nor any dispute 
or difference arising in any negotiations pursuant to Section 
2 of this Agreement, shall be an objective of, or a reason or 
cause for, any action or failure to act, including, without 
limitation, any strike, slowdown, work stoppage, lockout, 
picketing, or other exercise of economic force, or threat 
thereof , by the Union or the Company. 

Section 4. Term of Agreement : Notice to Modify 
or Terminate 

This Agreement and Plan shall remain in full force and effect 
without change until the termination of the Collective 
Bargaining Agreement of which this is a part . 

10-22.-IS ~ 
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• Section 5. Governmental Rulings 
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(a) The amendments to the Plan provided for in Section 1 
of this Agreement and incorporated in Exhibit 0-1 hereof and 
which shall be implemented for Weeks beginning on or 
after the effective date of this Agreement shall be subject to 
subsequent receipt by the Company of rulings satisfactory 
to the Company, if such rulings are deemed necessary by 
the Company, from the United States Internal Revenue 
Service and the United States Department of Labor 
holding that such amendments will not have any adverse 
effect upon the favorable rulings previously received by 
the Company that: 

(1) contributions to the Fund established pursuant to the 
Plan constitute a currently deductible expense under the 
Internal Revenue Code, as now in effect, or under any 
other applicable federal tax law; and 

(2) the Fund under the Plan qualifies for exemption from 
Federal income tax under Section 501(c) of the Internal 
Revenue Code; and 

(3) contributions by the Company to the Fund are not 
treated as "wages" for purposes of the Federal 
Unemployment Tax, the Federal Insurance Contributions 
Act Tax, or Collection of Income Tax at Source on Wages, 
under Subtitle C of the Internal Revenue Code; and 

(4) no part of any such contributions or of any payments 
made by the Company under the Plan are included for 
purposes of the Fair Labor Standards Act in the regular rate 
of any Employee: 

,n-21.-1~ ~ 
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provided, however, that if the rulings referred to in this 
subsection (a) are unfavorable, and are unfavorable because 
of provisions of the Plan, as amended, regarding 
Automatic Short Week Benefits, this fact shall not delay 
the effective date of the other amendments to the Plan. 

(b) rn the event that any ruling described in 
subsection (a) above as to the provisions of the Plan, as 
amended, regarding Automatic Short Week Benefits is not 
obtained, or having been obtained shall be revoked or 
modified so as to be no longer satisfactory to the 
Company; or in the event that any state, by legislation or by 
administrative ruling or court decision, in the opinion of 
the Company: (i) does not pennit Supplementation solely 
because of the provisions of the Plan, as amended, regarding 
Automatic Short Week Benefits, or (ii) in detennining 
State System waiting week credit or benefits for a week, 
fails to treat as wages or remuneration, as defined in the 
law of the applicable State System, the amount of any 
Automatic Short Week Benefit paid for a Week which has 
one or more days in common with such State System week; 
or (iii) pennits an Employee to start a waiting week or a 
benefit week under the law of the State System within a Week 
for which the Employee's Compensated or Available 
Hours, plus the hours for which an Automatic Short Week 
Benefit was paid to the Employee, total at least 40; then, but 
in the latter cases only with respect to Employees in such 
state: 

(I) the Supplemental Unemployment Benefit Plan 
shall be amended to delete such provisions of the Plan which 
are the subject of such ruling, legislation, or court decision; 

,t)-'22 .. 5~ 
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(2) Automatic Short Week Benefits which would 
have been payable in accordance with such deleted 
provisions of the Plan shall be provided under a separate 
plan or plans incorporating as closely as possible the same 
tenns as the deleted provisions; 

(3) Automatic Short Week Benefits which may 
become payable under such separate plan or plans shall be 
paid by the Company. 

(c) If considered necessary, the Company shall apply 
promptly to the appropriate agencies for the rulings 
described in subsection (a) of this Section. 

(d) Notwithstanding any other provisions of this 
Agreement or the Plan, the Company, with the consent of the 
Director of the General Motors Department of the Union, 
may, during the term of this Agreement, make revisions in 
the Plan not inconsistent with the purposes, structure, and 
basic provisions thereof which shall be necessary to obtain 
or maintain any of the rulings referred to in subsection (a) 
of this Section 5. Any such revisions shall adhere as closely 
as possible to the language and intent of provisions 
outlined in Exhibit D-1 . 

Section 6. Recovery of Benefit Overpayments 

If it is detennined that any benefit(s) paid to an Employee 
under a General Motors benefit plan incorporated under 
the GM-UAW-GM National Agreement or any Exhibits 
thereto, should not have been paid or should have been paid 
in a lesser amount, written notice thereof shall be given to 
such Employee and the Employee shall repay the amount of 
the overpayment. 

If the Employee fails to repay such amount of 
overpayment promptly, the Company, on behalf of the 
applicable benefit plan; shall recover the amount of 

b 
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such overpayment immediately from any monies then 
payable, or which may become payable, to the Employee 
in the form of wages or benefits payable under a General 
Motors benefit plan ( excluding The General Motors 
Hourly-Rate Employees Pension Plan) incorporated under 
the GM-UAW-GM National Agreement or any Exhibits 
thereto. 

Section 7. 'Kat.,. l:.eYelln-Progression Employees 

Individuals hired on or after September 15, 2007, 
designated as "BHtfj' Level""ln-Progression" employees, as 
defined in the ~2015 UAW:GM National Agreement, 
will be eligible for benefits as set forth in the provisions of 
the Memorandum of Understanding, UAW :GM ~ 
~ Wage & Benefit Agreement; for Employees In­
Progression. provided in the ~2015 National 
Agreement. 

Section 8. Duration of Agreement 

In witness hereof, the parties hereto have caused this 
Agreement to be executed the day and year first above 
written . 

C 
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INTERNATIONAL GENERAL '.\,IOTORS 

UNION, UAW LLC 
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EXHIBIT D-1 

SUPPLEMENTAL 

UNEMPLOYMENT BENEFIT 
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Art. I 
ARTICLE I 

ELIGIBILTY OF BENEFITS 

Section 1. Eligibility for a Regular Benefit and a 
Transition Support Program Benefit 

An Employee shall be eligible for a Regular Benefit or 
a Transition Support Program Benefit for any Week 
beginning on or after the effective date of this Plan, if 
with respect to such Week the Employee: 

(a) was on a qualifying layoff, as described in 
Section 3 of this Article, for all or part of the Week. 

Traditional Employees placed on a qualifying, 
indefinite layoff shall be eligible for Regular 
Benefits or Transition Support Program Benefits 
based on durations described in Article Ill , 
Section I. 

BMFy benlln-Progression employees placed on a 
qualifying, indefinite layoff shall be eligible for 
Regular Benefits based on durations described in 
Article III, Section I . 

(b) received a State System Benefit not currently 
under protest by the Company or was ineligible for a 
State System Benefit only for one or more of the 
following reasons: 

(1) the Employee did not have prior to layoff a 
sufficient period of employment or earnings covered by 
the State System; 

(2) exhaustion of State System Benefit rights; 

11)-22-lS ~ 
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Art. I, t (b )(3)(i) 

(3) (i) except in New York State, the amount of pay 
from the Company and from any other employer(s) plus the 
amount of unearned pay applicable to hours of work made 
available by the Company but not worked for the Week 
equaled or exceeded the amount which disqualifies the 
Employee for a State System Benefit or "wai ting week" 
credit; and 

(U) in New York State only, the amount of pay 
from the Company and from any other employer(s) equaled or 
exceeded the amount which disqualifies the Employee for a 
State System Benefit or "waiting week" credit; or the number 
of days within the Week during which the Employee worked 
(for the Company and for any other employer( s)) plus the 
number of other days within the Week during which work 
was made available by the Company but not worked, was 
4 or more; or 

(Iii) because the Employee was employed full time 
by an employer, other than the Company; 

(4) the Employee was serv ing a State System 
"wai ting week" while temporarily laid off out of line of 
Seniority pending an adjustment of the work force in 
accordance with the terms of the Collective Bargaining 
Agreement; provided, however, that this item ( 4) sha ll not 
apply to model change, plant rearrangement or inventory 
layoffs; 

(5) the Employee was on a qualifying layoff and the 
Week served was a "waiting week" under the State System. 

(6) the Employee refused a Company work offer 
which the Employee had an option to refuse under a Local 
Seniority Agreement or which the Employee could refuse 
without disqualification under Section 3(b)(3) of this 
Article; 

,~-2~-\5 ~ 
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Art. I, l (b )(7) 

(7) the Employee was on layoff because the 
Employee was unable to do work offered by the 
Company while able to do other work in the Plant to 
which the Employee would have been entitled if the 
Employee had had sufficient seniority; 

(8) the Employee failed to claim a State System 
Benefit and the Employee's pay received or receivable 
from the Company for the Week was less than the 
amount which disqualifies the Employee for a State 
System Benefit but was not less than such amount 
minus $2; 

(9) the Employee was receiving pay for military 
service with respect to a period following release from 
active duty therein; or was on short term active duty of 
30 days or less, for required military training, in a 
National Guard. Reserve or similar unit or was on short 
term active duty of 30 days or less because the 
Employee was called to active service in the National 
Guard by state or federal authorities in case of public 
emergency; 

(10) the Employee was entitled to retirement or 
disability benefits which the Employee received or 
could have received while working full time; 

(11) the Employee was denied a State System 
Benefit and it is determined that, under the 
circumstances. it would be contrary to the intent of the 
Plan to deny the Employee a Benefit; or 

(12) because of disciplinary reasons or for any of the 
circumstances set forth under Section 3(bX2)(i) or 
Section 3(b)(4) of this Article which existed during only 
part of a week of unemployment under the applicable 
State System . 

\C-'J.'2. .. l5 ~ 
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Art. I, l(c) 

(c) has met any registration and reporting requirements 
of an employment office of the applicable State System, 
except that this subsection does not apply to an Employee (i) 
who was ineligible for a State System Benefit or ••waiting 
week" credit for the Week only because of the Employee's 
period of work or amount of pay; (ii) who failed to claim a 
State System Benefit when Company pay was less than the 
amount which disqualifies the Employee for a State 
System Benefit but was not less than such amount minus 
$2; or (iii) who was ineligible for a State System Benefit 
because the Employee was on short term active duty of 30 
days or less, for required military training, in a National 
Guard, Reserve or similar unit, or was on short term active 
duty of 30 days or less because the Employee was called to 
active service in the National Guard by state or federal 
authorities in case of public emergency; as specified, 
respectively in items (3), (8), and (9) of subsection I (b) 
above; 

(d) had at least 1 Year of Seniority as of the 
Employee's last day worked prior to qualifying layoff ; 

(c) did not receive an unemployment benefit under any 
contract or program of another employer or under any other 
"SUB" plan of the Company (and was not eligible for such 
a benefit under a contract or program of another employer 
with whom the Employee has greater seniority than with 
the Company); 

(f) was not eligible for an Automatic Short Week 
Benefit; 

(g) qualifies for a Benefit of at least $2; 

(h) has made a Benefit application in accordance with 
procedures established by the Company hereunder and, if 
ineligible for a State System Benefit only for the reason set 
forth in item (2) of subsection I (b) of this 

\C)- n,\~ ~ 

~ lt /;>..)/,f"' 
- 005 -



• 

• 

• 
a 

Art. I, l(h) 

Article, is able to work, is available for work, and has not 
failed (i) to maintain an active registration for work with the 
state employment service, {ii) to do what a reasonable 
person would do to obtain work and {iii) to apply for or to 
accept available suitable work of which the Employee has 
been noti tied by the employment service or by the 
Company. 

Section 2. Eligibility for an Automatic Short Week 
Benefit 

(a) An Employee shall be eligible for an Automatic 
Short Week Benefit for any Week beginning on or after the 
effective date of this Plan, if: 

(I) during such Week the Employee had less than 
40 Compensated or Available Hours and 

(i) performed some work for the Company, or 

(ii) for such Week received some jury duty 
pay, bereavement pay or military pay from the 
Company, or 

(iii) for such Week, received only holiday pay from 
the Company and, for the immediately preceding Week, 
either received an Automatic Short Week Benefit or had 40 or 
more Compensated or Available Hours; 

(2) the Employee had at least I Year of Seniority as of 
the last day of the Week {or during some part of such Week 
had at least I Year of Seniority and broke Seniority by 
reason of death or retirement under the provisions of the 
General Motors Hourly-Rate Employees Pension Plan); 

\~-12-\S~ 
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Art . I, 2(a)(3) 

(3) the Employee was on a qualifying layoff, as 
described in Section 3 of this Article, for some part of the 
Week, or was ineligible as defined under the Collective 
Bargaining Agreement for pay from the Company for all 
or part of a period of jury duty. bereavement or short tenn 
active duty of 30 days or less because the Employee was 
called to active service in the National Guard by state or 
federal authorities in case of public emergency during the 
Week and during all or part of such period the Employee 
would otherwise have been on qualifying layoff under this 
Plan. 

(b) No application for an Automatic Short Week Benefit 
will be required of an Employee . However, if an Employee 
believes an Automatic Short Week Benefit is payable for a 
Week and such Employee does not receive a Benefit on the date 
when such Benefits for such Week are paid, the Employee may 
file written application therefore within 60 calendar days after 
such date . In case the Employee worked in more than one Plant 
in the Week, the Employee may apply at the Plant at which the 
Employee last worked . 

(c) An Automatic Short Week Benefit payable for a Week 
shall be in lieu of any other Benefit under the Plan for that 
Week. 

Section 3. Conditions With Respect to Layoff 

(a) A layoff for the purposes of this Plan includes any layoff 
resulting from a reduction in force or temporary layoff, or from 
the discontinuance of a Plant or operation, or a layoff occurring 
or continuing because the Employee was unab le to do the 
work offered by the Company although able to perfonn other 
work in the Plant to which the Employee would have been 
entitled if the Employee had had sufficient Seniority . 

-007-



Art. I, 3(b} 

(b) An Employee's layoff for all or part of any Week 
• will be deemed qualifying for Plan purposes only if: 

• 

• 
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(1) such layoff was from the Bargaining Unit; 

(2) such layoff was not for disciplinary reasons, and 
was not a consequence of: 

(i) any strike, slowdown, work stoppage, 
picketing (whether or not by Employees), or concerted 
action, at a Company Plant or Plants, or any dispute of any 
kind involving Employees or other persons employed by 
the Company and represented by the Union whether at a 
Company Plant or Plants or elsewhere, 

(II) any fault attributable to the Employee, 

(UI) any war or hostile act of a foreign power (but 
not government regulation or controls connected therewith), 

(iv) sabotage (including but not limited to arson) 
or insurrection, or 

(v) any act of God; provided, however, this 
subsection (v) shall not apply to any Short Work Week or to 
the first 2 consecutive full Weeks of layoff for which a 
Regular Benefit is payable in any period of layoff resulting 
from such cause; 

(3) with respect to such Week, or any prior Week 
during the Employee's same continuous period of layoff 
from the Company, the Employee did not refuse to accept 
work when recalled pursuant to the Collective Bargaining 
Agreement and did not refuse an offer by the Company of 
other available work in the same Plant ( or at another Plant in 
the same labor market area as 

-008 -
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defined in the Collective Bargaining Agreement) which the 
Employee had ( or would have had) no option to refuse 
under the Local Seniority Agreement(s) of the Bargaining 
Unit(s) in which the Employee had Seni_ority, or did not 
refuse or fail to appear for a Company employment 
interview or related physical examination (unless with 
advance notice of Good Cause). If the offer of work or 
refusal or failure to appear for a Company employment 
interview or related physical examination occurred within 
the Employee's Appendix A-Area Hire area and was 
during the first 4 full Weeks of layoff, any disqualification 
for Benefits will apply only to the Week with respect to 
which the Employee refused the Company job offer and 
will not apply to a refusal or failure to appear for such 
interview or physical examination. 

However, refusal by skilled Tool and Die, 
Maintenance and Construction or Power House 
Employees or apprentices of work other than work in 
Tool Room Departments, Maintenance Departments and 
Power House Departments, respectively, shall not result 
in ineligibility for a Benefit; 

(4) with respect to such Week the Employee was not 
eligible for and was not claiming : 

(i) any statutory or Company accident or 
sickness or any other disability benefit ( except a benefit 
which the Employee received or could have received 
while working full time, and except a lost time benefit 
which the Employee received under a Workers' 
Compensation law or other law providing benefits for 
occupational injury or disease, while not totally 
disabled and while ineligible for a sickness and accident or 
other disability benefit under the Life and Disability 
Benefits Program); or 
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Art. I, 3(b)(4)(ii) 

(Ii) any Company pension or retirement benefit and 

(S) with respect to such Week the Employee was not in 
military service ( other than short term active duty of 30 days or 
less, including required military training, in a National Guard, 
Reserve or similar unit) or on a military leave. 

(c) If an Employee is on short term active duty of 30 days 
or less, for required military training, in a National Guard, 
Reserve or similar unit and is ineligible under the Collective 
Bargaining Agreement for pay from the Company for all or 
part of such period solely because the Employee would be on a 
qualifying layoff but for such active duty, the Employee will be 
deemed to be on a qualifying layoff, for the determination of 
eligibility for not more than two Regular Benefits in a calendar 
year, provided, however, that this two Regular Benefit limitation 
shall not apply to short term active duty of 30 days or less 
because the Employee was called to active service in the 
National Guard by state or federal authorities in case of public 
emergency. 

(d) If, with respect to some but not all of the Employee's 
regular work days in a Week, an Employee is ineligible for a 
Benefit by reason of subparagraph (b)(2) or (b)( 4) of this Section 
(and is otherwise eligible for a Benefit), or if, with respect to 
some but not all of the Employee's days of qualifying layoff in a 
Week, the Employee is eligible for a Leveling Week Benefit, the 
Employee will be entitled to a reduced Benefit payment as 
provided in Section I (b) of Article II. 

(e) If an Employee on a qualifying layoff does not file 
an application for .. Area Hire" under the provisions of 
Appendix A of the Collective Bargaining Agreement, the Plant 
shall place the Employee's name on the .. Area Hire List" as of 
the Monday immediately 

\b~'l2.-lS ~ 
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Art. I, 3(e) 

following the Employee's 4th consecutive full Week of 
layoff from the Company. If, while on such "Area Hire 
List'', the Employee refuses a Company job offer or 
employment interview /physical examination with what is 
detennined by the Company to be advance notice of Good 
Cause (as provided under Section 3(b)(3) of this Article) , 
the Employee will be retained on the "Area Hire List". 

(f) If an Employee enters the Anned Services of the 
United States directly from the employ of the 
Company, the Employee shall while in such service be 
deemed, for purposes of the Plan, to be on leave of 
absence and shall not be entitled to any Benefit. This 
Section shall not affect the payment of Benefits to any 
Employee referred to in Section 3(c) of Article I. 

(g) An Employee who attempts to return to work from 
sick leave of absence or military leave on or after the 
effective date of this Plan and for whom there is no work 
availab le in line with the Employee's Seniority and who 
is placed on layoff status, shall be deemed to have been 
"at work " on or after the effective date of this Plan . 

(h) If, with respect to a Week, or with respect to any 
prior Week during the Employee's same continuous 
period of layoff from the Company , the Employee 
willfully misrepresents any material fact in connection · 
with the Employee's application for Benefits under the 
Plan, the Employee shall be disqualified for Benefits for 
all Weeks of layoff thereafter during the same continuous 
period of layoff from the Company . 
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(a) With respect to any Week for which an Employee 
has applied for a Benefit and for which the Employee: 

(I) has been denied a State System Benefit, and the 
denial is being protested by the Employee through the 
procedu re provided therefor under the State System, or 

(2) has received a State System Benefit , payment of 
which is being protested by the Company through the 
procedure provided therefor under the State ·System a such 
protest has not, upon appeal, been held by the Board to be 
frivolous, and the Employee is eligible to receive a Benefit 
under the Plan except for such denial, or protest, the payment 
of such Benefit shall be suspended until such dispute shall 
have been determined. 

(b) If the dispute shall be finally determined in favor of 
the Employee, the Benefit shall be paid to the Employee . 

ARTICLE II 
AMOUNT OF BENEFITS 

Section 1. Regular Benefits and Transition 
Support Program Benefits 

(a) The Regular Benefit payable to an eligible Employee 
for any full Week beginning on or after the effective date of 
this Plan shall be an amount which, when added to the 
Employee's State Benefit and Other Compensation, will equal, 
on average, the amount outlined in the Regular Benefit Table 
prov ided. Such 

\ b-'2'2.-l 6 ~ 
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Art. II, I (a) 

Benefit shall not exceed $200 for any Week with 
respect to which the Employee is not receiving State 
System Benefits because of a reason listed in item (2) or (6) 
of Section 1 (b) of Article I and is laid off or continues on 
layoff by reason of having refused to accept work when 
recalled pursuant to the Collective Bargaining Agreement 
or having refused an off er by the Company of other 
available work at the same Plant or at another Plant in the 
same labor market area (as defined in Section 3(b)(3) of 
Article I); except that refusal by skilled Tool and Die, 
Maintenance and Construction or Power House 
Employees or apprentices of work other than work in 
Tool Room Departments, Maintenance Departments and 
Power House Departments, respectively, shall not result in the 
application of the maximum provided for in this paragraph . 

,e-22--lo ~ 
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Art. II, I (a) 

Regular Benefit Table 
Base Hourly Wage 

Under $ 14.30 

S 14.31 . S 14.50 

S 14.51 . S 14.70 

S 14.71 S 14.90 

S 14.91 . S 15.10 

S 15.11 . S 15.30 

S 15.31 . S 15.50 

$ 15.51 . $15 .70 

S 15.71 . S 15.90 

$ 15.91 $16 .10 

S 16.11 . S 16.30 

$ 16.31 $16 .50 

$ 16.51 . S 16.70 

$ 16.71 . S 16.90 

$ 16.91 . S 17.10 

$ 17.11 . S 17.30 

$ 17.31 . $ 17.50 

$ 17.51 . $17 .70 

$ 17.71 . S 17.90 

$ 17.91 . S 18.10 

S 18.11 . $ 18.30 

S 18.31 . $18 .50 

$ 18 .51 . S 18.70 

$ 18.71 . $18 .90 

$ 18.91 . S 19.10 

S 19.11 . $19 .30 

S 19.31 . $19 .50 

$ 19.51 . $ 19.70 

S 19.71 S 19.90 

$ 19.91 . $20 .10 

S 20.11 . $ 20.30 

$ 20.31 . $20 .50 

$ 20.51 $ 20.70 

S 20.71 . $20 .90 

S 20.91 . $ 21.10 

$ 21.11 . S 21.30 

$ 21.31 . $ 21.50 

S 21.51 . $ 21.70 

S 21.71 . S 21.90 

S 21.91 $ 22.10 

S 22.11 . $ 22.30 

S 22.31 . $ 22.50 

S 22.51 . S 22.70 

$ 22.71 . S 22.90 

$ 22.91 . $ 23.10 

$ 23.11 . $ 23.30 

s 
$ 

s 
s 
s 
$ 

$ 

s 
s 
s 
$ 

s 
$ 

s 
$ 

$ 

s 
s 
$ 

s 
s 
s 
$ 

$ 

$ 

s 
$ 

s 
$ 

$ 

$ 

s 
$ 

$ 

$ 

s 
s 
s 
s 
$ 

s 
$ 

$ 

$ 

$ 

Regular SUBenefit• 

s 423.28 

423.58 . s 429.20 

429.50 . s 435.12 

435.42 . $ 441.04 

441.34 . s 446.96 

447.26 . s 452.88 

453.18 . s 458.80 

459.10 . $ 464.72 

465.02 . s 470.64 

470.94 . $ 476 .56 

476.86 . $ 482.48 

482.78 . $ 488.40 

488.70 . s 494.32 

494.62 . $ 500 .24 

500.54 . $ 506.16 

506.48 . $ 512.08 

512.38 . s 518.00 

518.30 . $ 523.92 

524.22 . $ 529 .84 

530.14 . s 535.76 

536.06 . $ 541.68 

541.98 . s 547.60 

547.90 . $ 553.52 

553.82 . $ 559 .44 

559.74 . s 565.36 

565.66 . s 571 .28 

571.58 . s 5n .20 

5n .50 . $ 583.12 

583.42 . s 589 .04 

589.34 . s 594.96 

595.26 . s 600 .88 

601.18 . s 60680 

607.10 . s 612 .72 

613.02 . $ 618 .64 

618.94 . s 624 .56 

624.86 . s 630 .48 

630.76 . s 636 .40 

636.70 . s 642 .32 

642.62 . s 648 .24 

648.54 . s 654.16 

654.46 . s 660 .08 

660.38 . $ 666 .00 

666.30 . s 671 .92 

672.22 . $ 677.84 

678.14 . s 683.76 

684.06 . $ 68966 

*Prorated for incremental amounts on the basis of the Employee's 
highest wage rate in the previous 13 weeks 

\C"' XJ..·l5 ~ 
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Art.11, l(a) 

$ 

s 
$ 

s 
$ 

s 
s 
s 
$ 

s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
$ 

$ 

s 
s 
$ 

s 
$ 

s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
$ 

Regular Benefit Table 
Base Hourly Wage 
23.31 . S 23.50 

23.51 . S 23.70 

23.71 . S 23.90 

23.91 . S 24.10 

24.11 . $ 24.30 

24.31 . $ 24.50 

24.51 . $ 24.70 

24.71 . S 24.90 

24.91 . S 25.10 

25.11 . $ 25.30 

25.31 . S 25.50 

25.51 . S 25.70 

2.5.71 . S 25.90 

25.91 . S 26.10 

26.11 . S 26.30 

26.31 . $ 26.50 

26.51 . $ 26.70 

26.71 . $ 26.90 

26.91 . S 27.10 

27.11 . $ 27.30 

27.31 . $ 27.50 

27.51 . S 27.70 

27.71 . S 27.90 

27.91 . S 28.10 

28.11 . S 28.30 

28.31 . $ 28.50 

28.51 . $ 28.70 

28.71 . $ 28.90 

28.91 . $ 29.10 

29.11 . $ 29.30 

29.31 . $ 29.50 

29.51 . $ 29.70 

29.71 . S 29.90 

29.91 . $ 30.10 

30.11 . S 30.30 

30.31 . S 30.50 

30.51 . $ 30.70 

30.71 . S 30.90 

30.91 . S 31.10 

31.11 . S 31.30 

31.31 . $ 31.50 

31.51 . $ 31.70 

31.71 . S 31.90 

31.91 . S 32.10 

32.11 . $ 32.30 

32.31 . S 32.50 

Regular SU Benefit• 

s 689.98 . $ 695 .60 

s 695.90 . $ 701 .52 

s 701.82 . $ 707.44 

s 707.74 . $ 713.36 

s 713.66 . $ 719 .28 

s 719.58 . s 72520 

s 725.50 . s 731.12 

s 731.42 . s 737 .04 

s 737.34 . s 742 .96 

s 743.26 . s 748.88 

s 749.18 . s 754.80 

s 755.10 . s 780.72 

s 761.02 . s 766.64 

s 766.94 . s 772.56 

s 772.86 . s 778.46 

s 778.78 . s 784.40 

s 784.70 . s 790 .32 

s 790.62 . s 796.24 

s 796.54 . s 802 .16 

s 802.46 . $ 808 .06 

s 808.38 . $ 814 .00 

s 814.30 . s 819 .92 

s 820.22 . $ 825.64 

s 826.14 . $ 831 .76 

s 832.06 . s 837 .66 

s 837.98 . $ 843 .60 

s 843.90 - s 849 .52 

s 849.82 . $ 855 .44 

s 855.74 . $ 861 .38 

$ 881.66 . $ 867 .28 

s 867.58 - s 873 .20 

s 873.50 . s 879.12 

s 879.42 - s 885.04 

$ 885.34 - s 890.96 

s 891.26 - s 896.88 

s 897.18 . s 902.80 

s 903.10 . s 908.72 

s 909.02 . s 914.64 

s 914.94 . s 920.56 

s 920.86 . s 926.48 

s 926.78 . s 932.40 

s 932.70 . s 938.32 

s 938.62 . s 944.24 

s 944.54 . s 950.16 

$ 950.48 . s 956.08 

s 956.38 . s 962.00 

*Prorated for incremental amounts on the basis of the Employee's 
highest wage rate in the previous 13 weeks 
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Art. II, l(a) 

Regular BenefitTable 
B H l W ase our1v a2e R l SUB fi • C U ar enc It 

$ 32.51 . S 32.70 $ 962.30 . $ 967.92 

$ 32.71 . $ 32.90 $ 968.22 . $ 973.84 

s 32.91 . $ 33.10 $ 974.14 . $ 979.76 

$ 33.11 . $ 33.30 $ 980.06 . $ 985.68 

$ 33.31 . $ 33.50 $ 985.98 . $ 991.60 

s 33.51 . $33 .70 $ 991.90 . $ 997.52 

$ 33.71 . $ 33.90 $ 997.82 . S 1 003.44 

$ 33.91 . $34 .10 $1 ,003.74 . $1 009.36 

$ 34.11 . $ 34.30 $1 ,009.66 . $1 ,015.28 

$ 34.31 . $ 34.50 $ 1 015.58 . $1 ,021.20 

$ 34.51 . $ 34.70 $1 ,021.50 . $1 ,027.12 

$ 34.71 . $ 34.90 $1,027 .42 . $1 ,033.04 

$ 34.91 . $ 35.10 $1,033 .34 . $ 1 038.96 

$ 35.11 . $ 35.30 $1 ,039.26 . $1 ,044.88 

$ 35.31 . S 35.50 S 1,045.18 . S 1,050.80 

s 35.51 . S 35.70 $1051 .10 . S 1,058.72 

$ 35.71 . $ 35.90 $ 1 057.02 . S 1 062.64 

$ 35.91 . $ 36.10 S 1,062.94 . S 1 068.58 

$ 36.11 . S 36.30 S 1,068.66 . $1,074 .48 

$ 36.31 . S 36.50 S 1 074.78 . S 1 080.40 

s 36.51 S 36.70 $ 1 080.70 . $ 1 066.32 

s 36.71 . S 36.90 $1,066 .62 . $ 1 092.24 

s 36.91 . S 37.10 $1,092 .54 . $ 10 98.16 

s 37.11 . S 37.30 $ 1 098.46 . $ 1 104.06 

s 37.31 . S 37.50 $1 ,104.38 . $ 1110 .00 

$ 37.51 & over $1 ,110.30 . 

• Prorated for incremental amounts on the basis of the Employee's 
highest wage rate in the previous 13 weeks 
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Art. II, l(b) 

(b) An otherwise eligible Employee entitled to a 
Benefit reduced, as provided in subsection 3( d) of 
Article I, because of ineligibility (or eligibility for a 
Leveling Week Benefit) with respect to part of the 
Week, will receive l/5 of a Regular Benefit computed 
under subsection (a) of this Section for each work day of 
the Week for which otherwise eligible; provided, 
however, that there shall be excluded from such 
computation any pay which could have been earned, 
computed, as if payable, for hours made available by the 
Company but not worked during the days for which the 
Employee is not eligible for a Benefit under subsection 
3(d) of Article I. 

(c) Transition Support Program (TSP) benefits are 
payable to Employees who are on a qualifying 
indefinite layoff and have exhausted their Regular Benefit 
payable. TSP benefits shall be calculated using 50% of the 
Employee's gross weekly wages, based on a40-hourweek. 
In calculating the weekly TSP benefit for an Employee on a 
qualifying layoff, only the offsets for state UI benefits 
received for that week shall apply . 

An Employee may elect, prior to becoming eligible for 
TSP benefits, to opt out of TSP benefits and receive a 
lump-sum cash payment: indoingso, the Employee shall 
forfeit eligibility for weekly TSP benefit payments,and 
also shall forfeit all recall rights. The gross (pre-tax) 
amount of the opt out lump-sum cash payment is 
calculated as$ I O,OOOplus the maximum TSP benefit for 
which the employee would otherwise beeligible(i.e .• 50 . 
percent of the employee's gross weekly wages, based on a 
40-hour week, multiplied by their TSP duration). An 
employee who elects to opt out of the TSPwi 11 continue to 
receive healthcare coverage for the remainder of the months 
of extended coverage for which he or she would havebeen 
eligible,based on years of seniority at the time of layoff, 
had he or she not elected to opt out of the TSP. 

~ t•l)-)t,< 
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Art. II, 2 

Section 2. Automatic Short Week Benefit 

(a) The Automatic Short Week Benefit payable to any 
eligible Employee for any Week beginning on or after the 
effective date of this Plan shall be an amount equal to the 
product of the number by which 40 exceeds the Employ ee's 
Compensated or Available Hours, counted to the nearest 
tenth of an hour, multiplied by 80% of the Employee's Base 
Hourly Rate. 

(b) An Employee, who breaks Seniority during a Week by 
reason of death or of retirement under the provisions of the 
General Motors Hourly-Rate Pension Plan and is eligible for 
an Automatic Short Week Benefit with respect to certain hours 
oflayo ff during the Week prior to the date Seniority is broken, 
will receive an amount computed as provided in subsection 
2(a) above based on the number by which the hours for 
which the Employee would regularly have been compensated 
exceeds the Employee's Compensated or Available Hours with 
respect to that part of the Week prior to the date Seniority is 
broken. 

Section 3. State Benefit and Other Compensation 

(a) An Employee's State Benefit and other 
Compensation for a Week means: 

( 1) the amount of State System Benefit received or 
receivable by the Employee for the Week or the estimated 
amo unt which the Employee would have received if not 
ineligible therefore solely: 

(i) as set forth in item (8) of Section I ( b) of Article I 
(concerning a Week for which the Employee's pay rece ived or 
receivable from the Company was less than the amount which 
disqualifies the Employee for a State System Benefit but not 
less than such amount minus $2); 

• ~ (oJr~/1(' 
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Art . JI, 3(a)( I )(ii) 

(ii) under certain of the circumstances determined 
to be cove red by item ( 11) of Section l(b) of Article I 
(concerning a week for which the Employee was denied a 
State System Benefit and it is determined that, under the 
circumstances, it would be contrary to the intent of the Plan 
to deny the Employee a Benefit); or 

(iii) because of exhaustion of the Employee's State 
System Benefit rights ( or because of insufficient covered 
employment/earnings prior to layoff), if the Employee had 
received a State System Benefit for one or more weeks of 
layoff during the current State System benefit year (or, if 
no such benefit year is in effect, during the immediately 
preceding benefit year) for which the Employee did not 
recei ve a Regular Benefit. Such estimated amount shall be 
used in the Regular Benefit calculation for a number of 
weeks equal to the number of weeks for which a State System 
Benefit was received and for which no Regular Benefit 
was paid under this Plan or under any other Company 
SUB Plan. during the applicab le current, or immediately 
preceding, State System benefit year. 

(2) all pay received or receivable by the Employee 
from the Company (excluding call-in pay for purposes of 
determining a Regular Benefit only and excluding pay in 
lieu of vacation), and any amount of unearned pay 
computed, as if payable, for hours made availab le by the 
Company but not worked, after reasonable notice has been 
given to the Employee, for such Week; provided , however , 
if the hours made available but not worked are hours which 
the Employee had an option to refuse under a Local 
Seniority Agreement or which the Employee could refuse 
without disqualification under Section 3(b)(3) of Article I, 
such hours are not to be considered as hours made 
available by the Company; and provided, that if wages or 
remuneration from employers other than the 
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Art. II, 3(a)(2) 

Company or military pay are received or receivable by the 
Employee and are applicable to the same period as hours 
made available by the Company, only the greater of (a) 
such wages or remuneration from other employers in 
excess of the greater of $10 or 20% of such wages or 
remuneration (capped at the employee's UI weekly benefit 
amount, (WBA)), or military pay in excess of the greater of 
$IO or 20% of such wages or remuneration, or (b) any 
amount of pay which could have been earned, computed, 
as if payable, for hours made available by the Company , 
shall be included; and further provided, that any pay 
received or receivable for a shift which extends through 
midnight shall be allocated : 

(i) to the day on which the shift started if the 
Employee was on layoff with respect to the 
corresponding shift on the following day, 

(Ii) to the day on which the shift ended if the 
Employee was on layoff with respect to the 
corresponding shift on the preceding day, and 

(IJi) according to the pay for the hours 
worked each day, if the Employee was on layoff with 
respect to the corresponding shifts on bdth the 
preceding and the following days; and, in any such 
event, the maximum Regular Benefit amount shall be 
modified to any extent necessary so that the 
Employee 's Benefit will be increased to offset any 
reduction in the Employee 's State System Benefit 
which may have resulted solely from the State System's 
allocation of the Employee 's earnings for such a shift 
otherwise than as specified in this subsection; plus 

(3) all wages or remuneration, as defined under 
the law of the applicable State System, in excess of the 
greater of $10 or 200/o of such wages or remuneration 
received or receivable (capped at the employee's WBA) 

• ei..-1~»11• 
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Art. II, 3(a)(3) 

from other employers for such Week (excluding such wages or 
remuneration which were considered in the calculation under 
subsection {a)(2) of this Section); plus 

(4) the amount of all military pay in excess of the 
greater of $10 or 20% of such military pay received or receivable 
for such Week, excluding such military pay which was 
considered in the calculation under subsection (a){2) of this 
Section; plus 

(5) The weekly equivalent of the monthly retirement 
benefit and fifty (50) percent of the Social Security Old Age or 
Disability Benefit for an eligible Employee receiving a 
retirement benefit from the Company which the Employee is 
eligible to receive while working full time for the Company. 

(b) For purposes of subparagraph (a)( l) above in 
detennining the basis for the estimated amount of the State 
System Benefit which would have been received by the 
Employee, and for purposes of Section I (b )(3) of Article I in 
detennining the basis for the amount which disqualifies the 
Employee for a State System Benefit or "waiting week" 
credit, such basis for the amount shall be detennined from 
whichever of the following amounts is applicable: 

(I) if the Employee has an established and currently 
applicable weekly benefit rate under the State System, such 
benefit rate plus any dependents allowance·, or 

(2) in all other cases, the State System Benefit amount 
which would apply to an individual having the same number of 
dependents as the Employee and having weekly earnings 
equal to the Employee 's Weekly Straight-Time Pay. 

~ jb\~");JI\ 
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Art. II, 3(c) 

(c) If the State System Benefit actually received by 
an Employee for a state week shall be for less, or more, 
than a full state week ( for reasons other than the 
Employee's receipt of wages or remuneration for such state 
week), because 

(I) the Employee has been disqualified or 
otherwise determined ineligible for a portion of the 
Employee's State System Benefit for reasons other than set 
forth in Section l(b) of Article I, 

(2) the applicable state week includes 1 or more 
"waiting period effective days" , or 

(3) of an underpayment or overpayment of a 
previous State System Benefit, 

the amount of the State System Benefit which would 
otherwise have been paid to the Employee for such state 
week shall be used in the calculation of State Benefit 
and Other Compen sation for such state week. 

Section 4. Benefit Overpayments 

(a) If the Company or the Board determines that any 
Benefit(s) paid under the Plan should not have been paid or 
should have been paid in a lesser amount, written notice 
thereof shall be mailed to the Employee receiving the 
Benefit(s) and the amount of overpayment shall be returned 
to the Trustee or Company whichever is applicable; 
provided , however, that no repayment shall be required if 
the cumulative overpayment is $3 or less, or if notice has 
not been given within 60 days from the date the 
overpayment was established or created , or in cases 
involving legislative changes, no repayment is required if 
notice has not been given within 60 days ofnotification from 
the applicable 

• u,S,-1o)~'l.-!Jr 
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C 

Art. II, 4(a) 

government agency, except that no such time limitation shall 
be applicable in cases of fraud or willful 
misrepresentation. 

(b) If the Employee shall fail to return such amount of 
overpayment promptly: 

(1) with respect to Benefits paid from the Fund, the 
Trustee or Company shall arrange to reimburse the Fund for 
the amount of overpayment by making a deduction from 
any future Benefits (not to exceed an amount equal to one 
half of any l Benefit up to a maximum of $100, except 
that no limit shall apply to the amount of such deductions 
in cases of fraud or willful misrepresentation) or 
Separation Payment otherwise payable to the Employee, or 
by requesting the Company to make a deduction from 
future Benefits or compensation payable by the Company to 
the Employee (not to exceed $100 from any l paycheck 
except in cases of fraud or willful misrepresentation), or 
both; and 

(2) with respect to Benefits paid by the Company, the 
Company may reimburse the Trustee for the amount of 
overpayment by making a deduction from any future 
payments payable under Letter Agreements between the 
Company and the Union attached to this Plan or from any 
future Benefits (not to exceed an amount equal to one­
half of any l Benefit, up to a maximum of$100, except 
that no limit shall apply to the amount of such deductions 
in cases of fraud or willful misrepresentation) otherwise 
payable to the Employee by the Company, or to make a 
deduction from compensation payable by the Company to 
the Employee (not to exceed $100 from any I paycheck 
except in cases of fraud or willful misrepresentation), or 
both. 

(3) In addition to the provisions under subparagraphs 
( 1) and (2) above, with respect to Benefits paid from the 
Fund or paid by the Company, 
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Art. 11, 4(b)(3) 

the Trustee or Company, as applicable, may arrange 
for the recovery of the amount of the overpayment 
from any other monies or benefits then payable, or 
which may become payable, to the Employee under 
the provisions of the Collective Bargaining Agreeme.nt 
and/or under any of the Exhibits or Letters attached 
thereto. 

The Company is authorized to make the deductions 
from the Employee's compensation as provided under 
subparagraph (1), (2) and (3) of this subsection, and to 
pay the amounts deducted to the Trustee. 

(c) If the Company determines that an Employee has 
received an Automatic Short Week Benefit for any 
Week with respect to all or part of which the Employee 
has received a State System Benefit, the full amount of 
such, or a portion of such Benefit equivalent to the State 
System Benefit or that part thereof applicable to such 
Week, whichever is less, shall be treated as an 
overpayment in accordance with this Section. 

Section S. Withholding Tax 

• The Trustee or the Company shall deduct from the 
amount of any Benefit (or Separation Payment) any 
amount required to be withheld by the Trustee or the 
Company by reason of any law or regulation, for 
payment of taxes or otherwise to any federal, state, or 
municipal government. In determining the amount of 
any applicable tax entailing personal exemptions, the 
Trustee or the Company shall be entitled to rely on the 
official form filed by the Employee with the Company 
for purposes of income tax withholding on regular 
wages . 

• 
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Art. II, 6 

Section 6. Deduction of Union Dues 

During any period while there is in effect an 
agreement between the Company and the Union 
concerning the maintaining of the Plan, the Company, 
upon notification by the designated financial officer of 
the local Union shall deduct monthly Union dues or 
notify the Trustee to deduct monthly Union dues from 
Regular Benefits paid under the Plan and to pay such 
sums directly to the local Union on behalf of any 
Employee who has on file with the Company a written 
authorization providing for such deductions as set 
forth in the Collective Bargaining Agreement. 

ARTICLE ID 
DURATION OF BENEFITS 

Section 1. Indefinite Layoffs 

An Employee, with one or more Years of Seniority, on 
or after the effective date of this Agreement will be 
granted job security based on the Following: 

Traditional Employees shall be eligible for Regular 
Benefits based on the Following: 

Employee's seniority as of theirlastdayworked 
prior to qualifying layoff: 

• One (1) year, but less than ten (10) years - 26 weeks 
• Ten ( 10) years, but less than twenty (20) years - 39 weeks 
• Twenty (20) or more years - 52 weeks; 

Traditional Employees shall be eligible for Transition 
Support Program Benefits based on the following: 
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• 
Art. III, 1 

Employee's seniority as of their last day worked prior to 
qualifying layoff: · 

• One ( 1) year, but less than ten ( 10) years - 26 weeks 

• Ten (10) years, but less than twenty (20) years - 39 weeks 

• Twenty (20) or more years - 52 weeks; 

Betry Le11elln-Progression ~mployees shall be eligible for 
Regular Benefits based on the following: 

Employee's seniority as of their last day worked prior to 
qualifying layoff: 

• One ( 1) year, but less than three (3) years - 13 weeks 
• Three (3) or more years - 26 weeks 

Section 2. Temporary Layoffs 

An Employee, with one or more Years of Seniority, on or 
after the effective date of this Agreement and placed on a 
quaJifying, temporary layoff thereafter will be eligible for 
SUBenefits for the duration of such layoff subject to the 

• provisions of Article I of this Plan. 

• 
d 

Section 3. Limitation of Duration of Benefits 

Ifit appears that total SUB expenditures will exceed the SUB 
Maximum Financial Liability Cap during the tenn of this 
Agreement, the parties may take appropriate action to 
reduce the rate of expenditure and extend benefit duration . 
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Art. IV 

ARTICLE IV 
SEPARATION PAYMENT 

Section l. Eligibility 

An Employee shall be eligible for a Separation 
Payment if the Employee: 

(a) has been on layoff from the Company for a 
continuous period of at least 12 months ( or any shorter 
period determined by the Company) and such layoff is not a 
result of any of the circumstances or conditions set forth in 
Section 3(b )(2) of Article I; .provided, however, an Employee 
shall be deemed to have been on layoff from the Company 
for a continuous period if, while on layoff, the Employee 
accepts an offer of work by the Company and subsequently 
is laid off again within not more than 10 work days from the 
date reinstated; or 

(b) becomes disabled and would be eligible for total 
and permanent disability benefits under any Company 
pension plan or retirement program except that the 
Employee does not have the years of credited service 
required to be eligible for such benefits; and in addition to 
(a) or (b) above; 

(c) had I or more Years of Seniority on the last day the 
Employee was on the Active Employment Roll, and such 
Years of Seniority had not been broken on or prior to the 
earliest date on which application can be made to the 
Company; 

(d) has not refused an offer of work pursuant to any 
of the conditions set forth in Section 3(b)(3) of Article 
I, on or after the last day worked for the Company, 
and prior to the earliest date on which the Employee can 
make application; 

~ \~\~I\ 
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(e) has made application for a Separation Payment prior 
to 24 months (36 months in the case of an Employee 
who has 10 or more Years of Seniority) from the 
commencement date of layoff or disability, except that an 
Employee who meets the requirements of subsection 
I (b) of this Section may make such application on or 
before the 30th day following the last month for which the 
Employee was eligible to receive an Extended Disability 
Benefit in accordance with Section 7 of Article II of 
the Life and Disability Benefits Program, provided that in 
the case of layoff no application may be made prior to 12 
continuous months of layoff from the Company ( or any 
shorter period determined by the Company) . 

Section 2. Payment 

(a) A Separation Payment shall be payable only in a 
lump sum . 

(b) Determination of Amount 

(I) The Separation Payment payable to an eligible 
Employee shall be an amount determined by multiplying 

(I) the Employee's Base Hourly Rate by 

(il) the applicable Number of Hours' Pay as 
shown in the following table : 
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SEPARATION PAYMENT TABLE • Yean of Seniority 
on Last Day on the Number of 

Active Employment Roll Houn' Pay 

I but less than 2 50 
2 but less than 3 70 
3 but less than 4 100 
4 but less than 5 135 
5 but less than 6 170 
6 but less than 7 2 10 
7 but less than 8 255 
8 but less than 9 300 
9 but less than I 0 350 
I O but less than 11 400 
I I butlessthan 12 455 
12 but less than 13 5 10 
13 but less than 14 570 
14 but less than 15 630 
15 but less than 16 700 
16 but less than 17 770 
17 but less than 18 840 
I 8 but less than 19 920 

• 19 but less than 20 1000 
20 but less than 2 1 1085 
2 1 but less than 22 1170 
22 but less than 23 1260 
23 but less than 24 1355 
24 but less than 25 1455 
25 but less than 26 1560 
26 but less than 27 1665 
27 but less than 28 1770 
28 but less than 29 1875 
29 but less than 30 1980 
30 and over 2080 

• ~ Co)~~J1< 
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(2) The amount of Separation Payment so computed 
shall be reduced by the amount of any Benefits paid or 
payable to an Employee with respect to a Week occurring 
after the last day worked for the Company. 

(3) A Separation Payment payable hereunder shall 
be reduced by the amount of any payment received or 
receivable with respect to any layoff or separation of the 
Employee from the Company subsequent to the last day 
worked for the Company under any other "SUB" plan or 
plans of the Company or under any Company plan or 
program to which the Company has contributed. 

(4) If an Employee has been paid a prior Separation 
Payment and thereafter was hired again by the Company 
within 3 years from the last day worked in the Bargaining 
Unit, or if the Employee received a prior Separation 
Payment by reason of total and permanent disability and 
subsequently recovers, reports for work and such 
Employee's Seniority is reinstated under the Collective 
Bargaining Agreement, 

(i) Years of Seniority for purposes of 
determining the amount of the Employee's current 
Separation Payment shall mean the sum of the Years of 
Seniority used to determine the amount of the 
Employee 's prior Separation Payment plus any other Years 
of Seniority acquired thereafter and which the Employee 
has on the last day on the Active Employment Roll 
with respect to the Employee' s current Separation 
Payment, and 

(ii) there shall be subtracted, from the Number of 
Hours' Pay based on the Employee's Years of Seniority 
determined in (i) above, the Number of Hours ' Pay used 
to calculate the Employee's prior Separation Payment. 

• ~ ,, r-~,s­
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(5) The Separation Payment payable to an eligible 
Part-Time Employee shall be reduced in the same ratio as 
the Employee 's scheduled hours of work at time of layoff 
bears to 40 hours, provided, however, that if an Employee 
has worked as a full-time and a Part-Time Employee, the 
Employee 's Separation Payment shall be computed by 
multiplying the Number of Hours ' Pay indicated by the 
Employee 's Years of Seniority on the Employee's last day 
on the Active Employment Roll by a fraction the numerator 
of which is the sum of 

(I) the number of such Years during which the 
Employee was a full-time Employee , and 

(ii) the number of such Years during which the 
Employee was a Part-Time Employee , adjusted by the ratio 
which scheduled hours of work in such Years bears to 40; 
and the denominator of which is the Employee 's Years of 
Seniority on the Employee's last day on the Active 
Employment Roll. 

Section 3. Effect of Separation Payment on Seniority 

An Employee who is issued and accepts a Separation 
Payment (A) agrees that such Payment is a lump sum 
payment allocable to an inactive period ("Allocation 
Period'') during which no other pay or benefits or rights of 
employment shall apply, (B) shall cease to be an 
Employee and shall have Seniority canceled at any and all of 
the Company 's plants and locations as of the date the 
Employee's application for the Separation Payment was 
received by the Company ("Termination Date' ') for all 
purpose s, (C) shall not be eligible to receive a special 
early retirement under any Company retirement plan, (D) 
shall not be permitted to retire under any Company 
retirement plan during the Allocation Period following the 
Termination Date, and (E) cannot grow 

- 031 -



• 

• 

• 
a 

Art. IV, 3 

into retirement eligibility if ineligible as of the break in 
Seniority (but without prejudice to any right to a 
deferred vested benefit) . An Employee 's Allocation Period 
in weeks shall equal the Employee's Separation Payment 
divided by one-half of the unreduced Regular Benefit the 
Employee received, or would have received, for the 
current period of layoff. 

An Employee eligible for an immediate pension benefit under 
the General Motors Hourly-Rate Employees Pension 
Plan, at the time of the Employee's break in Seniority (due 
to receipt of a SUB Separation Payment), shall upon 
completion of the Allocation Period and application for a 
pension benefit under the General Motors Hourly-Rate 
Employees Pension Plan become eligible for post retirement 
health care and life insurance on the same basis as other 
retirees . For purposes of applying the terms of the General 
Motors Hourly-Rate Employees Pension Plan, such 
Employees shall not be treated as deferred vested by reason of 
their receipt of a SUB Separation Payment. However, if an 
Employee has been paid a Separation Payment by reason 
of total and permanent disability and subsequently 
recovers and reports for work, the Employee's Seniority 
shall be reinstated as set forth in Paragraph 64(h) of the 
Collective Bargaining Agreement. 

Section 4. Overpayments 

If the Company or the Board determines after issuance of a 
Separation Payment that the Separation Payment should not 
have been issued or should have been issued in a lesser 
amount, written notice thereof shall be mailed to the 
former Employee and the former Employee shall return the 
amount of the overpayment to the Trustee. 

~ l•J»t1( 
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Section S. Repayment 

If an Employee is again employed by the Company after 
receiving a Separation Payment, no repayment (except with 
respect to an overpayment) of the Separation Payment shall 
be required or allowed; and no Seniority canceled previously 
shall be reinstated ( except as otherwise provided under 
Section 3 of this Article). 

Section 6. Notice of Application Time Limits 

The Company shall provide written notice of the time limits 
for filling a Separation Payment application to all who may 
be eligible for such Payment. The notice shall be mailed to 
the last address of record not later than 30 days prior to 
both the earliest and the lastest date as of which 
applications may be filed pursuant to the application time 
limit provisions. 

Section 7. Armed Services 

An Employee who enters the Armed Services of the United 
States directly from the employ of the Company shall while 
in such service be deemed, for the purposes of the Plan. as 
on leave of absence and shall not be entitled to any 
Separation Payment. 

ARTICLEV 
APPLICATION, DETERMINATION 
OF ELIGIBILITY, AND APPEAL 

PROCEDURES FOR BENEFITS AND 
SEPARATION PAYMENTS 

Section 1. Applications 

(a) Filing of Applications 

An Application for a Benefit or Separation Payment shall be 
filed in accordance with procedures established 
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by the Company. No application for a Benefit shall be 
accepted unless it is submitted to the Company within 60 
calendar days after the end of the Week with respect to which 
it is made; provided , however, that if the amount of the 
Employee's State System Benefit is adjusted retroactively 
with the effect of estab lishing a basis for eligibility for a 
Benefit or for a Benefit in a greater amount than that 
previously paid, the Employee may apply within 60 
calendar days after the date Oon which such basis for 
eligibility is established. However, in cases where an actual 
State System Benefit is issued, no filing time limit will be 
applicable . 

(b) Application Information 

Applications filed for a Benefit or a Separation 
Payment under the Plan will include: 

(l) in writing, if required , any information deemed 
relevant by the Company with respect to other benefits 
received, earnings and the source thereof , dependents, 
and such other information as the Company may require 
in order to determine whether the Employee is eligible to 
be paid a Benefit or Separation Payment and the amount 
thereof; and 

(2) with respect to a Regular Benefit , the 
exhibition of the Employee's State System Benefit check 
or other evidence satisfactory to the Company of either the 
Employee's 

(i) receipt of or entit lement to a State System 
Benefit, or 

(ii) ineligibility for a State System Benefit only 
for one or more of the reasons specified in Section l(b) of 
Article I: provided, however, that in the case of State 
System Benefit ineligibility by reason of the period 
worked in the Week or pay received from the Company or 
from any other employer(s) as specified 

.,S,-\~r~J,, 
\ t) - 1..:2.. - l cs !:J.>-

-034 -



• 

• 

Art V, l(b)(2)(ii) 

in item (3) of Section I (b) of Article [, State System 
evidence for such reason of ineligibility shall not be 
required. 

Section 2. Determination of Eligibility 

(a) Application Processing by Company 

When an application is filed for a Benefit or Separation 
Payment under the Plan and the Company is furnished 
with the evidence and information required, the Company 
shall determine the Employee's entitlement to a Benefit or a 
Separation Payment. 

(b) Notification to Trustee to Pay 

If the Company detennines that a Benefit other than an 
Automatic Short Week Benefit, or a Separation Payment 
is payable, it sha ll deliver prompt written notice to the 
Trustee to pay the Benefit or Separation Payment. 

(c) Notice of Denial of Benefits or Separation 
Payment 

If the Company determines that an Employee is not 
entitled to a Benefit or to a Separation Payment. it shall notify 
the Employee promptly, in writing, of the reason(s) for the 
determination. 

(d) Union Copies of Certain Applications , 
Determinations and Letters 

The Company shall furnish promptly to the Union 
member of the Local Committee a copy of each application 
for a Separation Payment, a copy of all Company 
determinations of Benefit or Separation Payment 
ineligibility or overpayment and a copy of any letter sent to a 
disabled Employee advising the Employee of possible 
el igibility for a Separation Payment by reason of total and 
pennanent disability. 

• ~ 1~....\1f' 
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Section 3. Appeals 

(a) Applicability of Appeals Procedure 

(1) The appeals procedure set forth in this Section 
may be employed only for the purposes specified in this 
Section. 

(2) No question involving the interpretation or 
application of the Plan shall be subject to the grievance 
procedure provided for in the Collective Bargaining 
Agreement. 

(b) Procedure for Appeals 

(I) First Stage Appeals 

(i) An Employee may appeal from the 
Company's written detennination (other than 
detenninations made in connection with Section I (b )( 11) 
of Article I) with respect to the payment or denial of a 
Benefit or a Separation Payment by filing a written appeal 
with the Local Committee on a fonn provided for that 
purpose. In situations where a number of Employees had 
filed applications for Benefits or Separation Payments 
under substantially identical conditions, an appeal may be 
filed with respect to one of such Employees, in accordance 
with procedures established by the Board, and the decision 
thereon shall apply to all such Employees . If there is no 
Local Committee at any Plant because of a discontinuance of 
such Plant, the appeal may be filed directly with the 
Board. Appeals concerning detenninations made in 
connection with Section I (b )( 11) of Article I ( contrary to 
intent of Plan) shall be made directly to the Board. 

(ii) The appeal shall be filed with the designated 
Company representative within 30 days following the 
date of mailing of the detennination 
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Art . V, 3(b)(l)(ii) 

appealed. If the appeal is mailed, the date of filing shall be the 
postmark date of the appeal. No appeal will be valid after 
the 30-day period. 

(Iii) The Local Committee shall advise the 
Employee, in writing, of its resolution of, or failure to resolve 
the Employee' s appeal. If the appeal is not resolved within 
IO days after the date thereof { or such extended time as may 
be agreed upon by the Local Committee) , the Employee , 
or any member of the Local Committee, at the request of 
the Employee mayrefer the matter to the Board for 
disposition. 

(2) Appeals to the Board 

(I) An appeal to the Board shall be considered 
filed with the Board when filed with the designated 
Company representative for the Plant at which the first 
stage appeal was considered by the Local Committee . 

(Ii) Appeals shall be in writing, shall specify the 
respects in which the Plan is claimed to have been violated , 
and shall set forth the facts relied upon as justifying a 
reversal or modification of the determination appealed 
from . 

(iii) Appeals by the Local Committee to the Board 
with respect to Benefits or Separation Payments shall be 
made within 20 days following the date the appeal is first 
considered at a meeting of the Local Committee, plus 
such extension of time as the Local Committee shall have 
agreed upon. Appeals by the Employee to the Board with 
respect to Benefits or Separation Payments shall be made 
within 30 days following the date the notice of the Local 
Committee' s decision is given or mailed to the Employee . 
If the appeal is mailed, the date of filing shall be the postmark 
date of the appeal. 

* l•l~r,r 
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(iv) The handling and dispositio n of each appeal 
to the Board shall be in accordance with regulations and 
procedures establi shed by the Board. 

(v) The Employee, the Local Committee or the 
Union Members of the Board may withdraw any appeal to 
the Board at any time before it is decided by the Board, on a 
fonn provided for that purpose. 

(vi) There shall be no appeal from the Board's 
decision. It shall be final and binding upon the Union, its 
members, the Employee, the Trustee, and the Company . The 
Union will discourage any attempt of its members to 
appeal and will not encourage or cooperate with any of its 
members in any appeal, to any Court or Labor Board from a 
decision of the Board, nor will the Union or its members 
by any other means attempt to bring about the sett lement 
of any claim or issue on which the Board is empowered to 
rule hereunder. 

(vii) The Local Committee shall be advised, in 
writing, by the Board of the disposition of any appeal 
previously considered by the Local Committee , and 
referred to the Board. A copy of such disposition shal I be 

• forwarded to the Employee by the Local Committee. · 

• 
a 

(c) Benefits Payable After Appeal 

In the event that an appeal with respect to entitlement to a 
Benefit is decided in favor of the Employee, the Benefit 
shall be paid to the Employee. 

(d) Special Definition of Employee 

With respect to the appeal provisions set forth under this 
Section only, the term Employee shall include any person 
who received or was denied the Benefit or Separation 
Payment in dispute . 
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ARTICLE VI 
ADMINISTRATION OF THE PLAN 

Section 1. Powers and Authority of The Company 

(a) Company Powers 

The Company shall have such powers and authority as are 
necessary and appropriate in order to carry out its duties 
under this Article, including, withou t limitation, the 
following: 

(I) to obtain such information as the Company shall 
deem necessary in order to carry out its duties under the 
Plan; 

(2) to investigate the correctness and validity of 
information furnished with respect to an application for a 
Benefit or Separation Payment; 

(3) to make initial determinations with respect to 
Benefits or Separation Payments; 

(4) to establish reasonable rules, regulations and 
procedures concerning: 

(I) the manner in which and the times and places 
at which applications shall be filed for Benefits or 
Separation Payments, and 

(il) the form, content and substantiation of 
applications for Benefits or Separation Payments. 

In estab lishing such rules, regulations and 
procedures, the Company shall give due consideration to any 
recommendations from the Board; 

• ~ li>\~l--ftr-
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(5) to designate a location where laid off Employees 
may submit applications for the purpose of complying with 
the Plan requirements; 

(6) to establish appropriate procedures for giving 
notices required to be given under the Plan; 

and 
(7) to establish and maintain necessary records; 

(8) to prepare and distribute, on behalf of the 
Company, infonnation explaining the Plan. 

(b) Company Authority 

Nothing contained in this Plan shall be deemed to 
qualify, limit or alter in any manner the Company's sole and 
complete authority and discretion to establish, regulate, 
determine, or modify at any time levels of employment , 
hours of work, the extent of hiring and layoff, production 
schedules, manufacturing methods, the products and parts 
thereof to be manufactured, where and when work shall be 
done, marketing of its products, or any other matter related 
to the conduct of its business or the manner in which its 
business is to be managed or carried on, in the same manner 
and to the same extent as if this Plan were not in existence; 
nor shall it be deemed to confer either upon the Union or 
the Board any voice in such matters. 

(c) Named Fiduciary 

The Investment Funds Committee of the Company 's 
Board of Managers shall be named fiduciary with respect 
to the Plan except as set forth below. The Investment 
Funds Committee may delegate authority to carry out 
such of its responsibilities, as it deems proper to the 
extent permitted by the Employee Retirement Income 
Security Act of 1974. General Motors Investment 
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Management Corporation (GMIMCo) is the Named 
Fiduciary of this Plan for purposes of investment of Plan 
assets . 

Section 2. Board of Administration of the Plan 

(a) Composition and Procedure 

(1) There shall be established a Board of 
Administration of the Plan consisting of 6 members, 3 of 
whom shall be appointed by the Company (hereinafter 
referred to as the Company members) and 3 of whom shall 
be appointed by the Union (hereinafter referred to as the 
Union members). Each member of the Board shall have 
an alternate. In the event a member is absent from a 
meeting of the Board, the member's alternate may attend, 
and, when in attendance, shall exercise the powers and 
perform the duties of such member. Either the Company 
or the Union at any time may remove a member appointed by 
it and may appoint a member to fill any vacancy among the 
members appointed by it. The Company and the Union 
each shall notify the other in writing of the members 
respectively appointed by it before any such appointment 
shall be effective . 

(2) The members of the Board shall appoint an 
Impartial Chairman , who shall serve until requested in 
writing to resign by 3 members of the Board. If the 
members of the Board are unable to agree upon a 
Chairman, the Umpire under the Collective Bargaining 
Agreement shall make the appointment; provided, 
however , that the Company and the Union members may, 
by agreement, request such Umpire to serve as the Impartial 
Chairman of the Board. The Impartial Chairman shall be 
considered a member of the Board and shall vote only in 
matters within the Board's authority to determine which 
the other members of the Board shall have been unable to 
dispose of by majority 
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vote, except that the Impartial Chairman shall have no vote 
concerning determinations made in connection with 
Section I (b )( 11) of Article I ( contrary to intent of Plan) . 

(3) At least 2 Union members and 2 Company 
members shall be required to be present at any meeting of the 
Board in order to constitute a quorum for the transaction 
of business . At all meetings of the Board the Company 
members shall have a total of 3 votes and the Union members 
shall have a total of 3 votes, the vote of any absent 
member being divided equally between the members 
present appointed by the same party. Decisions of the 
Board shall be by a majority of the votes cast. 

(4) Neither the Board nor any Local Committee shall 
maintain any separate office or staff, but the Company 
and the Union shall be responsible for furnishing such 
clerical and other assistance as its respective member of 
the Board and any Local Committee shall require. Copies 
of all appeals, reports and other documents to be filed with 
the Board pursuant to the Plan shall be filed in duplicate, 
with l copy to be sent to the Company members at the· 
address designated by them and the other to be sent to the 
Union members at the address designated by them . 

(b) Powers and Authority of the Board 

(I) It sha ll be the function of the Board to 
exercise ultimate responsibility for determining whether 
an Employee is eligible for a Benefit or Separation 
Payment under the terms of the Plan, and, ifso, the amount 
of the Benefit or Separation Payment. 
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The Board shall be presumed conclusively to have 
approved any initial determination by the Company 
unless the determination is appealed as set forth in Section 
3(b) of Article V. 

(2) The Board shall be empowered and authori zed 
and shall have jurisdiction to: 

(i) hear and determine appeals by Employees ; 

(ii) obtain such information as the Board shall 
deem necessary in order to determine such appea ls; 

(ili) prescribe the form and content of appeals 
to the Board and such detailed procedures as may be 
necessary with respect to the filing of such appeals; 

(Iv) direct the Company to pay Automatic Short 
Week Benefits or to notify the Trustee to pay other 
Benefits or Separation Payments pursuant to 
determinations made by the Local Committee or the 
Board; 

(v) prepare and distribute, on behalf of the 
Board, information explaining the Plan; 

(vi) rule upon disputes as to whether any Short 
Work Week resulted from an act of God. defined as an 
occurrence or circumstance directly affecting a Compa ny 
Plant or Plants which results from natural causes 
excl usively and is in no sense attributab le to human 
negligence, influence , intervention or control; the result 
solely of natural causes and not of human acts; and 
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(vii) perform such other duties as are expressly 
• conferred upon it by the Plan. 

• 
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(3) In ruling upon appeals, the Board shall have no 
authority to waive, vary, qualify, or alter in any manner the 
eligibility requirements set forth in the Plan, the procedure 
for applying for Benefits or Separation Payments as 
provided for therein, or any other provision of the Plan; 
and shall have no jurisdiction other than to determine , on 
the basis of the facts presented and in accordance with the 
provisions of the Plan: 

(i) whether the first stage appeal and the appeal 
to the Board were made within the time and in the manner 
specified in Section 3(b) of Article V; 

(ii) whether the Employee is eligible for the 
Benefit or Separation Payment claimed and, if so; 

(iii) the amount of any Benefit or Separation 
Payment payable ; and 

(iv) whether a protest of an Employee's State 
System Benefit by the Company is frivolous . 

(4) The Board shall have no jurisdiction to act upon 
any appeal filed after the applicable time limit or upon any 
appeal that does not comply with the Board-established 
procedures. 

(5) The Board shall have no power to determine 
questions arising under the Collective Bargaining 
Agreement, even though relevant to the issues before the 
Board . All such questions shall be determined through the 
regular procedures provided therefor by the Collective 
Bargaining Agreement, and all determinations made 
pursuant to the Agreement sha ll be accepted by the Board . 
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(6) Nothing in this Article shall be deemed to give 
the Board the power to prescribe in any manner internal 
procedures or operations of either the Company or the Union. 

(7) The Board shall provide for a Local 
Committee at each Plant of the Company to handle 
appeals from detenninations as provided in Section 
3(b)(l) of Article V, except detenninations made in 
connection with Section 1 (b )( 11) of Article I ( contrary to 
intent of Plan). 

(i) The Local Committee shall be composed of 1 
member designated by the Company members of the Board 
and I member designated by the Union members of the 
Board. Appointments to the Local Committee shall 
become effective when the members' names are exchanged 
in writing between the GM Department of the Union and 
the Employee Benefits Staff of the Company. Either the 
Company or Union members of the Board may remove a 
Local Committee member appointed by them and fill any 
vacancy among the Local Committee members appointed by 
them. 

(ii) Any individual appointed by the Union as a 
member of a Local Committee shall be an Employee 
having Seniority at the Plant where, and at the time when, 
the Employee is to serve as a member of the Local 
Committee . 

(iii) In addition to their regularly appointed Local 
Committee member, the Union members of the Board may 
name 1 additional Employee, who qualifies under (ii) above, 
as an alternate Local Committee member to serve during 
temporary specified periods when a Local Committee 
member is absent from the Plant during schedu led working 
hours and unable to serve on the Committee . The Company 
members of the Board may also name 1 alternate Local 
Com mittee 
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member to serve during temporary specified periods . The 
alternate Local Committee member may serve on the Local 
Committee when the party desiring the alternate Local 
Committee member to serve gives notice, locally, to the 
other party of such temporary service and the period 
thereof. 

(iv) All Local Committee members must be present 
at any meeting in order for the Local Committee to 
transact business . Each Local Committee member shall 
have l vote and decisions of the Local Committee shall be 
unanimous . 

(8) The Board shall have full power and authority to 
administer the Plan and to interpret its provisions . Any 
decision or interpretation of the provisions of the Plan shall 
be final and binding upon the Company, the Union, the 
Employees and any other claimants under the Plan, and shall 
be given full force and effect, subject only to an arbitrary 
and capricious standard of review. 

Section 3. Determination of Dependents 

In determining an Employee's Dependents for purposes of 
Regular Benefit detenninations, the Company (and the 
Board) shall be entitled to rely upon relevant 
information on file with the company. If an Employee 
establishes that he or she has a greater number of 
Dependents than indicated by the information used, such 
Dependents will be recognized for this Plan. 

Section 4. To Whom Benefits and Separation Payments 
Are Payable In Certain Conditions 

Benefits and Separation Payments shall be payable only to the 
eligible Employee ~xcept that if the Board shall find that 
the Employee is deceased or is unable to 
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manage affairs for any reason , any Benefit or Separation 
Payment payable to the Employee shall be paid to the 
Employee's duly appointed legal representative, if there be 
one, and, if not, to the spouse, parents, children. or other 
relatives or dependents of the Employee as the Board in its 
discretion may determine. Any Benefit or Separation 
Payment so paid shall be a complete discharge of any liability 
with respect to such Benefit or Separation Payment. In the 
case of death, no Benefit shall be payable with respect to any 
period following the last day of layoff immediately preceding 
the Employee's death. 

Section S. Nonalienation of Benefits and Separation 
Paym ents 

Except as otherwise provided under Article VIII, Section 6 
of this Plan, no Regular Benefit, Leveling Week Benefit, or 
Alternate Benefit or Separation Payment shall be subject in 
any way to alienation, sale, transfer, assignment, pledge, 
attachment, garnishment, execution or encumbrance of any 
kind other than an Authorization for Check-Off of Dues, and 
any attempt to accomplis h the same shall be void. In the 
event that the Board shall find that such an attempt has been 
made with respect to any such Benefit or Separation Payment 
due or to become due to any Employee, the Board in its 
sole discretion may terminate the interest of the Employee 
in such Benefit or Separation Payment and apply the amount 
of such Benefit or Separation Payment to or for the benefit 
of the Employee , the Employee's spouse, parents, children , 
or other relatives or dependents as the Board may 
determine, and any such application shall be a complete 
discharge of all liability with respect to such Benefit or 
Separation Payment. 
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Art . VI, 6 

Section 6. Applicable Law 

The Plan and all rights and duties thereunder shall be 
governed, construed and administered in accordance with 
the laws of the State of Michigan, except that the eligibility 
of an Employee for, and the amount and duration of, State 
System Benefits shall be detennined in accordance with the 
state laws of the applicable State System. 

ARTICLE VII 

FINANCIAL PROVISIONS AND REPORTS 

Section 1. Establishment of Fund 

The Company shall establish and maintain a Fund, in 
accordance with this Plan, with a qualified bank or 
banks or a qualified trust company or the Company . 
The Company's contributions shall be made into the 
Fund. Automatic Short Week Benefits shall be payable by 
the Company. All other Benefits and Separation Payments 
shall be payable only from the Fund. The Company may 
provide in the trust agreement that the assets of the Fund 
may be held in cash or invested only 
in: 

(I) general obligations of the United States 
Government and obligations of any agency or 
instrumentality of the United States Government or of any 
United States Government-sponsored private corpo.ration; 
or obligations of any other organization which are backed 
by the full faith and credit of, or are a contractual obligation 
of, the United States (United States Government Agency 
obligations); and/or 

(ii) prime quality short-term obligations such as 
commercial paper, bankers acceptances, certificates of 
depo sit, or similar investments; and/or 
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Art. VII, l(iii) 

(iii) a common, collective or commingled 
investment fund, or mutual fund, consisting of any 
combination of the investments under (i) and (ii) above; 
irrespective of the rate of return thereon, and without any 
absolute or relative limit upon the amount that may be 
invested. The Trustee shall not be liable for the making 
or retaining of any such investment or for realized or 
unrealized loss thereon whether from normal or abnorma l 
economic conditions or otherwise. 

Section 2. Company Contributions 

(a) General 

As of the effective date of the 2011 amendments to this 
Plan, all Company contributio n provisions and 
requ irements under the 2007 SUB Plan shall cease and 
no further contributions as previously required shall be 
placed into the trust Fund. The trust Fund balance or 
Company funds, shall be used to pay Regular Benefits and 
Separation Payments due and payable under this Plan. 

(b) Fund Level and Required Contributions 

The Company will make periodic weekly 
contributions to the trust Fund to maintain the trust Fund 
or provide Company funds at a level sufficient to pay the 
Regular Benefits and Separation Payments then due and 
payable including 

(I) any FICA and FUTA tax amounts payable by the 
trust Fund on behalf of or by the Company, and also 
including; 

(2) an amount equal to the Regular Benefits paid to laid 
off Employees covered by the Extended SUBenefits Idled 
Plants Letter Agreement attached to this Plan . 
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Art. VII, 2(c) 

(c) Combined JOBS/SUB Maximum Financial 
liability Cap 

Any amounts detennined under Section 2(b) above 
( excluding any FICA and FUTA tax amount paid by the trust 
Fund on behalf of or by the Company), plus the amount of 
all Automatic Short Week Benefits and payments under 
the Letter Agreements attached to this Plan paid by the 
Company, are subject to, and limited by, in the aggregate, 
the Combined JOBS/SUB Maximum Financial Liability 
Cap of $4.147 billion as applicable to the SUB Plan, plus 
(I) the weekly amounts previously detennined under 
subparagraph 2(b)(2) of this Section above and (2) any 
additional amount (not to exceed $447 million) generated 
by the fonnula under Section 3( d) of this Article VII. If the 
SUB Maximum Financial Liability Cap (I) as adjusted by 
any amount shifted between the JOBS and SUB 
Maximum Financial Liability Caps, (2) plus the weekly 
amounts as detennined under subparagraph 2(b)(2) of this 
Section above, and (3) including any additional amount 
generated by the fonn ula (which cannot exceed 
$447 million) under Section 3(d) of this Article VII, is 
exhausted during the tenn of this Agreement , the 
provisions of the 1987 SUB Plan will be reactivated . 

(d) If the Company at any time shall be required to 
withhold any amount from any contribution to the Fund on 
behalf of Regular Benefits by reason of any federal, state or 
local law or regulation, the Company shall have the right to 
charge such amount against the amount of the Combined 
JOBS/SUB Maximum Financial Liability Cap as defined 
under Section ( c) above. 
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Art. Vil, 3 

Section 3. Liability 

(a) The provisions of these Articles I through IX, 
together with the provisions of any Alternate Benefit plans 
established and maintained pursuant to this Plan, constitute 
the entire Plan. The provisions of this Article with respect to 
contributions express each and every obligation of the 
Company with respect to the financing of the Plan and 
providing for Benefits and Separation Payments. 

The Company shall not be obligated to make up, or to 
provide for making up, any depreciation or loss arising 
from depreciation, in the value of the securities held in the 
Fund; and the Union shall not call upon the Company to 
make up, or to provide for making up, any such depreciation 
or loss. 

(b) Except as otherwise may be required by the 
Employee Retirement Income Security Act of 1974, the 
Board, the Company, the Trustee, and the Union, and each 
of them, shall not be liable because of any act or failure to 
act on the part of any of the others, and each is authorized to 
rely upon the correctness of any information furnished to it 
by an authorized representative of any of the others . 

(c) Notwithstanding the above provisions, nothing in this 
Section shall be deemed to relieve any person from liability 
for willful misconduct or fraud. 

(d) The Company's total financial liability for the cost of 
the SUB Plan, including Company contributions (as 
determined under Section 2(b)) to the trust Fund for the 
payment of Regular Benefits (including amounts owed to 
the Company or trustees of other Company plans or 
programs, as applicable, which were offset against 
Regular Benefits), Automatic Short Week Benefits and 
payments under the Letter Agreements 
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Art. VII, 3( d) 

attached to this Plan paid by the Company, sha ll be 
limited to the amount of the SUB Maximum Financial 
Liability Cap, plus the weekly amounts previously 
determined under Section 2(b )(2) of this Article. Such Cap 
shall be established at $1. 936 billion on the effective date 
of this Agreement. If and when that amount is spent, the 
Company's total remaining financial liability during the 
term of the Agreement shall be equal to the greater of (a) 
the average monthly expenditure up to that point in the 
Agreement or (b) the average monthly expenditure for the 
12 full months immediately prior thereto, times the lesser 
of (a) the number of months, and fraction thereof, remaining 
until expiration of the Agreement, or (b) 12. 
Notwithstanding the foregoing, the Company's total 
remaining financial liability after such calculation sha ll not 
exceed $447 million, except as modified by the provisions 
of the letter agreement regarding "Ex haustion of SUB 
Cap", attached to this Plan. 

The parties will monitor the Fund on a regular basis and if 
it appears that the Combined JOBS/SUB Maximum 
Financial Liability Cap, as related to the SUB Plan, will 
be reached before the end of the Agreement, the parties, 
by mutual agreement, will have the prerogative to shift 
funds from JOBS to SUB or SUB to JOBS and/or to reduce 
the amount or duration of SUB to provide for an equitable 
means for distribution of the Company's remaining 
obligations. 

Section 4. No Vested Interest 

No Employee shall have any right, title, or interest in or to 
any of the assets of the Fund, or in or to any Company 
contribution thereto . 
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Art. VII, 5 

Section 5. Company Reports 

(a) Not later than the third Tuesday following the 
first Monday of each month the Company shall furnish 
a statement to the Union showing: 

(I} Company Contributions 

The amount of contributions the Company shall 
have made to the Fund in accordance with Section 2(b) 
of this Article Vil. 

(2) Benefits and Separation Payments 
Paid From Fund: 

(i) Leveling Week Benefits; 

(ii) The number and amount of Regular 
Benefits paid during each week of the preceding month 
to Employees who were on volume related layoffs; 

(iii) The number and amount of Regular 
Benefits paid during each week of the preceding month 
to Employees who were on non-volume related layoffs 
reported separately for Continuing SU Benefits, Idled 
Plant SUBenetits and Other; · 

(Iv) The number and amount of 
Separation Payments paid during each week of the 
preceding month. 

(3) Automatic Short Week Benefits Paid by 
the Company 

The number and amount of Automatic Short 
Week Benefits, if any. paid by the Company during 
each Week of the preceding month; 
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Art. VII, 5(a)(4) 

(4) Employment Levels 

The number of Employees on active status, the 
number of Employees on temporary layoff status, and the 
number of Employees on permanent layoff status as of the 
beginning of the preceding month. 

(5) SUBCap 

A su111mary of charges and credits to the SUB 
Maximum Financial Liao1lity Cap for the preceding 
month. 

(6) Compensated Hours 

The total number of hours for which Employees 
received pay from the Company during each week of the 
preceding month. 

(b) Annuallr, the Company shall furnish to the Union 
a statement, certified by a qualified independent firm of 
certified public accountants selected by the Company, 
verifying the accuracy of the information furnished by the 
Company for the preceding year. 

(c) The Company or the Trustee shall furnish 
annually to each Employee who received Benefits or a 
Separation Payment, or both, during the year a statement 
showing the total amount received and any amount of tax 
withheld therefrom . 

(d) On or before April 30 of each year, the Company 
shall furnish to the Union a statement showing the number 
of Employees receiving Regular Benefits during the 
preceding year. 

(e) The Company will comply with reasonable 
requests by the Union for other statistical infonnation on the 
operation of the Plan which the Company may have 
compiled. 

~ \1>Jrv\1r 
\C-"ll"l$ ~ 

- 054 -



• 
Art. VII, 6 

Section 6. Cost of Administering the Plan 

(a) Expense of Trustee 

The cost and expenses incurred by the Trustee under 
the Plan and the fees charged by the Trustee shall be 
charged to the Fund. 

(b) Expense of the Board 

The compensation of the Impartial Chairperson, 
which shall be in such amount and on such basis as may 
be determined by the other members of the Board, shall 
be shared equally by the Company and the Union. 

Reasonable and necessary expenses of the Board for 
forms and stationery required in connectio n with the 
handling of appea ls shall be borne by the Company . 
The Company members and the Union members of the 
Board and of Local Committees sha ll serve without 
compensation from the Fund. 

(c) Co.fit of Services 

The Company shall be reimbursed each year from 
the Fund for the cost to the Company of bank fees and 
auditing fees. 

• (d) Cosio/Recovery 

• 
a 

The Fund shall be authorized to receive payments 
from a Board of Administration approved collection 
agency employed to recover Plan overpayments . The 
Trustee or Company shall be authorized to pay 
reasonable fees to the collection agency for services 
rendered. A summary of payments received and fees 
paid shall be provided to the Company and the Union 
by the agency. 
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Art VII, 7 

Section 7. Benefit and Separation Payment Drafts 
Not Presented 

If the Trustee or Company has segregated any portion of the 
Fund in connection with any detennination that a Benefit or 
Separation Payment is payable under the Plan and the 
amount of such Benefit or Separatio n Payment is not 
claimed within a period of2 years from the date of such 
detennination, such amount shall revert to the Fund. 

Section 1. General 

ARTICLE VIII 
MISCELLANEOUS 

(a) Purpose of Plan 

It is the purp ose of this Plan in respect to payment of 
Regular Benefits and Separation Payments to supplement 
State System Benefits and not to replace or duplicate them. 

(b) Receipt of Benejit .f and Separation Payments 

Neither the Company's contributions nor any 
Regular Benefit or Separation Payment paid under the Plan 
shall be considered a part of any Employee' s wages for 
any purpose ( except as Separation Payments, paid under 
Article IV, Section l (a) and l(b) , and certain Benefits, as 
detennined by the Internal Revenue Service , are treated as 
if they were "wages" for purposes of the Federal Insurance 
Contributions Act Tax, the Federal Unemployment Tax, 
and the Collection of Income Tax at Source of Wages, 
under Subtitle C of the Internal Revenue Code) . No person 

- 056 -



• 

• 

• 
a 

Art. VIII, l(b) 

who receives any Regular Benefit or Separation Payment 
shall for that reason be deemed an employee of the 
Company during such period. 

Section 2. Effect of Revocation of Federal Rulings 

If any rulings which have been or may be obtained by the 
Company holding 

(a) that contributions to the Fund shall constitute 
currently deductible expenses under the Internal Revenue 
Code, as now in effect or as it may be hereafter 
amended, or under any other applicable federal income tax 
law, or 

(b) that no part of any such contribution shall be 
included for purposes of the Fair Labor Standards Act in the 
regular rate of any Employee, shall be revoked or modified 
in such manner as no longer to be satisfactory to the 
Company, all obligations of the Company under the Plan 
shall cease and the Plan shall thereupon tenninate and be of 
no further effect (without in any way affecting the v3lidity 
or operation of the Collective Bargaining Agreement) 
except for the purposes of disposing of the assets of the 
Fund as set forth in Section 4(b) of this Article . 

Section 3. Alternate Benefit 

With respect to any state in which Supplementation is not 
pennitted, the parties shall endeavor to negotiate an 
agreement establishing a plan for Alternate Benefits not 
inconsistent with the purposes of the Plan. Any agreement 
so reached shall not apply to an Employee who is ineligible 
to receive a State System Benefit only for one or more of the 
reasons stated in Section I (b) of Article I of the Plan. Such 
Employee, if otherwise 
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Art. VIII. 3 

eligible, may apply for and receive a Regular Benefit under 
the Plan. Automatic Short Week Benefits will be payable to 
eligible Employees in such state. 

Section 4. Amendment and Termination of the Plan 

(a) So long as the Collective Bargaining Agreement of 
which this Supplemental Unemployment Benefit Plan as 
amended is a part shall remain in effect, the Plan shall not be 
amended, modified, suspended or tenninated, except as 
may be proper or pennissible under the tenns of the Plan or 
the Collective Bargaining Agreement. 

Upon the tennination of the Collective Bargaining 
Agreement, the Company shall have the right to continue 
the Plan in effect and to modify, amend, suspend or 
tenninate the Plan, except as may be otherwise provided 
in any subsequent Collective Bargaining Agreement 
between the Company and the Union. 

(b) Upon any tennination of the Plan, the Plan shall 
tenninate in all respects except that the assets then remaining 
in the Fund shall be used to pay expenses of administration 
and to pay Benefits to eligible Employees for a period of l 
year following tennination, if not sooner exhausted. At the 
expiration of the l year period, the parties shall endeavor to 
negotiate a program for the orderly disposition of any 
remaining assets of the Fund for Employee benefits i:iot 
inconsistent with the purposes of the Plan. 
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Art VIII, 5 

Section S. Recovery of Other Benefit Plan or 
Program Overpayments 

The Company or the Trustee, at the direction of the 
Company, shall make an appropriate deduction or 
deductions from any future benefit payments payable to the 
Employee under this Plan for the purpose of recovering 
overpayments made to the Employee under any General 
Motors employee benefit plan. Amounts so deducted shall 
be remitted by the Company or Trustee to the applicable 
benefit plan. The Company or Trustee, as applicable , by 
such remittance, shall be relieved of any further liability 
with respect to such payments. 

As used herein: 

ARTICLE IX 
DEFINITIONS 

(I) "A<.'tive Employment Rolf' - An Employee shall be 
deemed to be on the Active Employment Roll: 

(a) while in Active Service, 

(b) while on an authorized vacation, 

(c) while on an authorized leave of absence (other 
than a sick leave) which is limited, when issued, to 90 days 
or less, 

(d) during the first 90 days on a sick leave of 
absence, 

(e) during the first 120 calendar days on a temporary 
layoff, 

(f) while on a disciplinary layoff, or 
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Art. IX, ( 1 )(g) 

(g) while absent without leave up to 10 ca lendar 
days from the Employee 's last day worked; provided , 
however, that solely with respect to the provisions of 
Article IV, Section l(c) (eligibility for a Separation 
Payment), an Employee also shall be deemed to be on the 
Active Employment Roll while on strike; 

(2) "Act ive Service'' - An Employee is in Active 
Service in any Pay Period for which the Employee draws 
pay; 

(3) "Bargaining Unit" means a unit of Employees 
covered by the Collective Bargaining Agreement; 

(4) "Base Hourly Rate'' (excluding cost-of-living 
allowance and all other premiums and bonuses of any kind) 
means : 

(a) with respect to a Regular Benefit or 
Separation Payment, the Employee's straig ht-time hourly 
rate on the Employee's last day of work in the Bargaining 
Unit; except, that if the Employee: 

(i) had a higher straight-time hourly rate in 1 or 
more specified Bargaining Units at any time during the 13 
consecutive Pay Periods ending with the Pay Period which 
includes the Employee 's last day worked (hereinafter 
referred to as the 13 Week Period), Base Hourly Rate shall 
be such higher rate; or 

(ii) worked on incentive or piece work in at least 
4 Pay Periods in 1 or more specified Bargaining Units 
during the 13 Week Period , Base Hourly Rate shall be the 
Employee's average earned hourly rate for the last 4 Pay 
Periods worked in the Bargaining Unit(s) and for which the 
Employee had any incentive earnings or, if higher, the 
Employee's average earned hourly rate for the first 4 Pay 
Periods worked in the Bargaining 
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Art. IX, ( 4 )(a)(ii) 

Unit(s) and for which the Employee had any incentive 
earnings during the 13 Week Period; provided, however, 
that if it is established that during the 13 Week Period the 
Employee worked in less than 4 Pay Periods but during 
each such Pay Period worked on incentive or piece work, 
the Employee's Base Hourly Rate shall be the Employee's 
average earned hourly rate for such Pay Periods. Such 
average earned hourly rate shall be computed by dividing 
the Employee's total straight- time hourly earnings 
( excluding any premiums or bonuses of any kind) for all 
hours worked during the applicable 4 Pay Periods by the 
total number of straight-time hours worked during such Pay 
Periods; provided, however , that with respect to Employees 
permanently laid off on or after November I, 1987 in Plant 
Closing situations , the applicable "13 Week Period" will be 
lengthened to a "52 Week Period" (52 consecutive Pay 
Periods ending with the Pay Period which includes the 
Employee's last day worked); 

(b) with respect to an Automatic Short Week 
Benefit, the highest straight-time hourly rate paid the 
Employee in the Bargaining Unit during the Pay Period in 
which the Short Work Week occurs; and, for an 
Employee who worked on incentive or piece work at any 
time during the Pay Period in which the Short Work Week 
occurs, the average straight-time hourly earned rate for the 
Employee's last Pay Period worked in the Bargaining Unit 
immediately preceding the Week in which the Short Work 
Week occurs; 

(c) the Base Hourly Rate determined under (a) or (b) 
above, shall be adjusted to include: 

(i) the amount of any applicable cost-of- living 
allowance in effect with respect to the Week for which the 
Benefit is paid, and, for a Separation Payment, any such 
allowance in effect with respect to the last day worked for 
the Company; and 
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Art IX, (4)(c)(ii) 

(ii) with respect to Benefits, the amount of any wage 
increase, if any, provided for in Paragraph IOl(a) of the 
Collective Bargaining Agreement which became effective 
(pursuant to the Collective Bargaining Agreement) after 
the day or period used to establish the Employee's Base 
Hourly Rate. In such event the amount of increase shall 
be the amount applicable to the job classification in which 
the Employee worked either on the day, or the last day of the 
period, for which the Employee's Base Hourly Rate was 
determined under (a) or (b) above. The Base Hourly Rate 
adjustment due to the increase shall be effective with 
respect to Benefits which may be payable for and 
subsequent to the Week in which such increase became or 
becomes effective; 

(5) "Benefit" means a Regular Benefit, an Automatic 
Short Week Benefit, an Alternate Benefit, a Transition 
Support Program Benefit, or any or all 4, as indicated by the 
context: 

(a) "Alternate Benefit" means the benefit payable 
to an eligible Employee, in certain circumstances, in a 
State which does not permit Supplementation; 

(b) "Automatic Short Week Benefit" means the 
benefit payable to an eligible Employee for a Short Work 
Week; 

(c) "leveling Week Bene.fit" means the Regular 
Benefit payable to an eligible Employee for all or part of a 
Week because, with respect to the Week, the Employee 
was serving a State System "waiting week" and during such 
Week or part thereof the Employee was temporarily laid off 
out of line of Seniority pending an adjustment of the work 
force in accordance with the terms of the Collective 
Bargaining Agreement; 
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Art IX, (5)(d) 

(d) "Regular Benefit " means the benefit payable 
to an eligible Employee for a Week of layoff in which the 
Employee performed no work for the Company and for 
which the Employee received no jury duty pay, 
bereavement pay or military pay from the Company , or 
for which the Employee received holiday pay from the 
Company if the Employee was not eligible for an 
Automatic Short Week Benefit for such Week; 

(e) "Transition Support Program Benefit" means 
the benefit payable to an eligible, Traditional Employee, 
foraqua lifyingweekofindefinitelayoff, after the Employee's 
Regular Benefit eligibility has been exhausted. 

(6) "Board" means the Board of Administration under 
the Plan; 

(7) ··col/ec:tive Bargaining Agreement" means the 
currently effective collective bargaining agreement 
between the Company and the Union which incorporates 
this Plan by reference; 

(8) "Combined JOBS/SUB Maximum Financial 
liability Cap" means the amount available for JOBS and 
SUB benefits as described under Article VII, Section 
2(c); 

(9) "Company" or "C01poration" means General 
Motors Company; 

(10) "Compensated or Available Hours" for a Week 
shall be the sum of: 

(a) all hours for which an Employee receives pay 
from the Company (excluding pay in lieu of vacation) 
with each hour paid at premium rates to be counted as l 
hour; plus 
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Art. IX, { 1 O)(b) 

(b) all hours scheduled for or made available to the 
Employee by the Company but not worked after having been 
given reasonable notice (including as full work days any 
period on leave of absence, or excused or unexcused 
absence); provided, however, if the hours made available but 
not worked were: 

(i) straight-time hours, in accordance with 
Paragraph (84) of the Collective Bargaining Agreement, 
which the Employee had an option to refuse under a 
Local Seniority Agreement or which the Employee could 
refuse without disqualification under Section 3(b)(3) of 
Article I, or 

(ii) overtime hours which the Employee was 
prohibited from working due to written restrictions 
concerning the number of hours that the Employee could 
work on a given day or in a given Week, imposed by the 
Employee's personal physician and concurred in by the Plant 
Medical Director, such hours are not to be considered as 
hours made available by the Company; plus 

(c) all hours not worked by the Employee because 
of any of the reasons disqualifying the Employee from 
receiving a Benefit under subsections 3(b)(2) and 3(b}(4) of 
Article I; plus 

(d) all hours not worked by the Employee which are 
in accordance with a written agreement between Local 
Management and the Shop Committee or which are 
attributable to absenteeism of other Employees; plus 

(e) with respect to a Part-Time Employee. or an 
Employee on a three-shift operation on which less than 8 
hour shifts of work are scheduled, or an Employee on any 
shift of work on which less than 40 hours of work per Week 
are regularly scheduled, a number of hours equal to the 
difference between such Employee's regularly compensated 
hours during a Work Week and 40. 
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Art IX, ( 10)( e) 

Compensated or Available Hours will exclude any 
hours of overtime that are either worked or made 
available subsequent to a layoff of Employees during the 
Week, unless notice of intent to work overtime has been 
given to Employees by the Company prior to the layoff. 
Notice of intent to work overtime shall include without 
limitation either notice of the overtime schedule which 
would be applicable to the Employee or an offer of work to 
the Employee. 

(II) "Dependent" means a spouse or a person defined 
as a dependent under the Internal Revenue Code; 

( 12) ''Employee" means an hourly-rate employee in a 
Bargaining Unit covered by the Plan; 

''Part-7ime Employee" means an hourly-rate employee 
in the Bargaining Unit, excluding Employees on three-shift 
operations on which less than 8 hour shifts of work are 
scheduled, who, on a regular and continuing basis, 
performs jobs having definitely established working 
hours, but the complete perfonnance of which requires 
fewer hours of work than the regular Work Week, provided 
that the services of such employee are nonnally available for 
at least half of the employing unit's regular Work Week; 

The term "Employee" shall not include contract 
employees, bundled services employees, consultants. or 
other similarly situated individuals, individuals who have 
represented themselves to be independent contractors, or 
employees of a domestic subsidiary of the Company except as 
their participation in this Plan is approved by the Company 
Board of Managers for inclusion and as specifically identified 
on Appendix A to this Plan. 
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Art. IX, ( 12) 

The following classes of individuals are ineligible to 
participate in this Plan, regardless of any other Plan tenns 
to the contrary, and regardless of whether the individual is 
a common-law employee of the Company : 

(a) Any individual who provides services to the 
Company where there is an agreement with a separate 
company under which the services are provided . Such 
individuals are commonly referred to by the Company as 
"contract employees" or "bundled-services employ ees"; 

(b) Any individual who has signed an independent 
contractor agreement, consulting agreement, or other 
similar personal service contract with the Company; 

(c) Any individual who both (a) is not included in any 
represented bargaining unit and (b) who the Company 
clas sifies as an independent contractor, consultant , 
contract employee , or bundled-services employee during 
the period the individual is so classified by the Company. 

The purpose of this provis ion is to exclude from 
participation all persons who may actually be common- law 
employees of the Company, but who are not paid as though 
they were employees of the Company, regardless of the 
reason they are excluded from the payroll, and regardless 
of whether that exclusion is correct. 

(13) "Fund" means a trust fund established under the 
Plan to receive and invest Company contributions and to 
pay Benefits and Separation Payments; 

(14) "Good Cause " for failure to report to work on the 
date scheduled pursuant to a Company job offer or for 
refusing to interview or failing to appear for an interview or 
related physical examination is deemed to 

w l<>J~~,\ 
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Art IX, (14) 

exist if there is a justifiable reason, determined in 
accordance with a standard of conduct expected of an 
individual acting as a reasonable person in light of an the 
circumstances. Justifiable reasons include, but are not 
limited to, the following : 

(a) Acts of God that prevent an individual 
from reporting on the date scheduled for work or for a 
Company employment interview or related physical 
examination; 

(b) Personal physical incapacity; 

(c) Death occurring in the Employee's 
immediate family which would have otherwise been 
covered as bereavement time under the Collecti ve 
Bargaining Agreement if the Employee were at work in the 
Bargaining Unit; and 

(d) Jury duty. 

(15) "local Committee " means the Committee 
established by the Board with respect to each Plant or 
Plants to handle Employee appeals from Company 
determinations: 

(16) "Plan .. means the amended Supplemental 
Unemployment Benefit Plan as set forth in this Exhibit 0-1; 

(17) "Plant'' means a l9Cation or locations in, orout of, 
which an Employee works; 

(18) "Plant Closing " means the permanent 
discontinuance (or an indefinite long-term discontinuance 
without a projected date of resumption) of total production 
operations at a Company plant constituting a local 
Bargaining Unit; 

~ 1~,,..~,.( 
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Art IX, (19) 

(19) "Seniority" means seniority status under the 
Collective Bargaining Agreement; 

(a) "Break in Seniority " means any break in or 
loss of Seniority pursuant to the Collective Bargaining 
Agreement; 

(b) "Years (or Year) of Seniority" means foraU 
purposes of this Plan and for those purposes only, the longest 
Seniority an Employee has in any Bargaining Unit except 
that in determining an Employee's "longest Seniority", if the 
Employee has Seniority (or if, while on the Active 
Employment Roll, acquires Seniority) in a Bargaining Unit 
at the time Seniority is broken in another Bargaining Unit 
under the time for time provisions of the Collective 
Bargaining Agreement or because the Employee refuses 
recall at such other Bargaining Unit, or if Seniority is 
broken in a Bargaining Unit because the Employee quits to 
respond to recall to another Bargaining Unit, or because 
the Employee quits to accept placement as a 
journeyman/woman in another Bargaining Unit where the 
Employee has completed an apprentice training program, 
or the Employee's Seniority is adjusted due to time spent in a 
salaried position, such lost Seniority shall be included in 
"Years of Seniority"; 

(20) ''Separation Payment" means a lump-sum amount 
payable to an eligible person by reason of qualified 
layoff and certain separations from the Company; 

(21) "Short Work Week" means a Work Week during 
which an Employee has less than 40 Compensated or 
Available Hours and (a) during which the Employee 
performs some work for the Company or (b) for which the 
Employee receives some jury duty pay, bereavement pay 
or military pay from the Company, or (c) for which the 
Employee receives only 

~ ,~p-~ll 
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Art IX, (21) 

holiday pay from the Company and , for the 
immediately preceding Week, either received an 
Automatic Short Week Benefit or had 40 or more 
Compensated or Available Hours; 

(22) "State System" means any system or program 
established pursuant to any state or federal law for 
paying benefits to persons on account of their 
unemployment under which a person's eligibility for 
benefit payments is not determined by application of a 
"means" or "disability" test. State System also includes: 

(a) any system or program established by law to 
supplement , replace or extend the benefits available under 
any state or federal laws for paying benefits to persons on 
account of their unemployment (such as the Trade 
Readjustment Allowance provided under the Federal 
Trade Expansion Act of 1962, as amended, and the Trade Act 
of 1974), or 

(b) any such system or program established for the 
primary purpose of education or vocational training where 
such programs may provide for training allowance; 

"State System Benefit" means an unemployment 
benefit payable under a State System, including any 
dependency allowances and training allowances but 
excluding any allowance for transportation, subsistence, 
equipment or other cost of training and ex.eluding any 
"Back-to-Work'' payment for a week made, in addition to 
the regular State System Benefit otherwise payable for such 
week, to an Employee who has been on layoff for a 
prescribed number of weeks and returns to full-time work 
within a prescribed period, and also shall mean a lost time 
benefit which an Employee received under a Workers' 
Co~pensation law or other law providing benefits for 
occupational 

w lo\..,_v\,J­
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Art IX, (22)(b) 

injury or disease, while not totally disabled and while 
ineligible for a sickness and accident benefit under the Life 
and Disability Benefits Program . If an Employee receives a 
Workers' Compensation benefit while working full-time 
and a higher Workers' Compensation benefit while on layoff 
from the Company, only the amount by which the 
Workers' Compensation benefit is increased shall be 
included; 

(23) "Supplementation" means recognition of the right 
of a person to receive both a State System Benefit and a 
Regular Benefit under the Plan for the same Week of layoff at 
approximately the same time and without reduction of the 
State System Benefit because of the payment of the Regular 
Benefit under the Plan; 

(24) "Trustee" means the trustee or trustees of the Fund 
established under the Plan; 

(25) "Union" means International Union , United 
Automobile , Aerospace and Agricultural Implement 
Workers of America, UAW; 

(26) "Week " when used in connection with eligibility for 
and computation of Benefits with respect to an Employee 
means: 

(a) a period oflayoff equivalent to a Work Week; 

(b) a Work Week for which the total pay received or 
receivable by an Employee from the Company 
(including holiday pay, but not vacation pay allowances), 
and any amount of unearned pay computed, as if 
payab le, for hours made avai lable by the Company but not 
worked, (excluding hours not worked which the Employee 
had an option to refuse under the Local Seniority 
Agreement or could refuse without disqualification under 
Section 3(b}(3) of Article I) is less than the benefit amount 
described in Article II, Section I (a) ; or 
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Art IX, {26)(c) 

(c) a Short Work Week; 

·• Week of layoff' shall include any such Week; 
provided, however, that if there is a difference between 
the starting time of a Work Week and of a week under 
an applicable State System, the Work Week shall be 
paired with the State System week which corresponds 
most close ly thereto in time; except that if an Employee 
is ineligible for a State System Benefit because of any of 
the reasons set forth in Section 1 (b) of Article I 
(excluding the reasons under items (3) and (4) thereof) 
for the entire continuous period of layoff, the week under 
the State System shall be assumed to be the same as the 
Work Week. If an Employee becomes ineligible for a 
State System Benefit because of the reasons set forth in 
Section l(b) of Article I, excluding items (3) and (4) 
thereof, during a continuous period oflayoff, the week 
under the State System shall be assumed to continue to 
be, for the duration of the layoff period during which 
the Employee remains so ineligible, the 7-day period for 
which a State System Benefit was last paid to the 
Employee during such con tinuous period of layoff. 
Each Week within a continuous period of layoff will 
not be considered a new or separat e layoff . 
Notwithstanding the foregoing provisions of this 
definition, if an Employee is ineligible for a State 
System Benefit because of the reason set forth in item (3) 
of Section 1 (b) of Article I, the week under the State 
System shall be assumed to be the 7-day period which 
would have been used by the State System if the 
Employee had applied for a State System Benefit on the 
first day of partial or full layoff in the Work Week and 
had been eligible otherwise for such State System 
Benefit; 

(27) "Weekly After-Tax Pay" means the amount of an 
Employee's Weekly Straight-Time Pay reduced by the 
sum of all federal, state and municipal taxes and 
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Art. IX, (27) 

contributions which would be required to be collected, 
deducted, or withheld by the Company from a regular weekly 
wage of such amount if paid to the Employee for the last Pay 
Period worked in the Bargaining Unit; provided, however , 
that any changes (or corrections) in the number of an 
Employee's Dependents that occurs (or is made) during a 
period of layoff will be reflected in a redetermination of 
the amount of the Employee's Weekly After-Tax Pay 
applicable to the Week following the Week in which the 
Company receives notice of such change (or correction); 

(28) "Weekly Straight-Time Pay" means an amount equal 
to an Employee's Base Hourly Rate (as determined fora 
Regular Benefit) multiplied by 40 ( or, in the case of a Part­
Time Employee, by the number of hours the Employee is 
regularly scheduled to work during a Work Week); 

(29) "Work Week" or ''Pay Period' means 7 
consecutive days beginning on Monday at the regular starting 
time of the shift to which the Employee is assigned, or 
was last assigned immediately prior to being laid off . 
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APPENDIX A 
Manual Transmissions 

of Muncie, LLC 
(formerly New Venture Gear, 

Muncie, Indiana.) 

- 073 -



• 

• 

• 
a 

OTHER 
SUB 

ITEMS 

- 074-



• 

• 

• 
b 

Weather Cond. & Riot Ltr . 

Date: 

To: 

Subject: 

GENERALMOTORSLLC 
September 16, 2911~ 

All General Managers 
All Personnel Directors 

Failure to Work Forty Hours as 
a Consequence of Severe Weather 
Conditions or Riots - SUB Plans 

In general, the following SUB Plan detenninations apply 
with respect to a plant shutdown in an area in which severe 
weather conditions or an actual or threatened riot have 
occurred. Attached as a tool to aid in the application of this 
letter is a flow chart. Nothing in the flow chart changes any 
tenns of this Jetter. 

l . With respect to a day for which the plant gives 
notification by public announcement or otherwise of a 
shutdown, a SUBenefit shall be paid as provided under 
the Plan to an otherwise eligible laid off employee. 

2. With respect to a day during which the plant attempts to 
operate but is forced to shutdown because of the 
absenteeism of employees, and forty percent ( 40%) or 
less of the employees scheduled to report for work on 
the shift have not reported to work prior to the 
shutdown, a SUBenefit shall be paid to an otherwise 
eligible employee who reported for work but was sent 
home when the plant suspended operations; provided, 
however, that if the amount of such SUBenefit payable 
plus the pay for hours worked on such day equa.ls less 
than the equivalent of 4 hours' pay, the employee shall 
be paid 4 hours' pay by the Company for such day 
(including pay for any hours worked) in lieu of such 
SU Benefit, 
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Weather Cond. & Riot Ltr. 

as provided below. In calculating the SUBenefit, credit 
should be taken as Available Hours for any period between 
the starting time of the employee' s regular shift and the 
time the employee reported for work. 

(a) An employee who reports for work during the first 4 
hours of the employee 's regular shift on a day the 
plant has attempted to operate and subsequently shuts 
down, shall receive a SU Benefit for any hours not 
worked or made available during the period between 
the time the employee reported for work and the end 
of the employee's regular shift ; provided, however, 
that if the amount of such SU Benefit payable plus the 
pay for any hours worked on such day equals less than 
the equiva lent of 4 hours' pay, the employee shall be 
paid 4 hours ' pay by the Company for such day 
(including pay for any hours worked) in lieu of such 
SU Benefit. 

With respect to an otherwise eligible employee who 
reports for work during the last 4 hours of the employee 
employee's regular shift, a SUBenefit shall be payable 
for any hours not worked or made available during the 
period between the time the employee reported for work 
and the end of the employee's regular shift and the 
minimum 4 hours' pay provisions shall not apply. 

(b) In addition to the provisions of2(a) above, if overtime 
hours occur during the week in which the only day(s) 
of layoff is a day on which the plant attempted to 
operate but subsequently shutdown due to employee 
absenteeism , the SUBenefit for an otherwise eligible 
employee shall be calculated with respect to the week. 
The SUBenefit amount , 
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Weather Cond. & Riot Ltr. 

if any, plus the pay for any hours worked on such day(s) 
shall be measured against the minimum 4 hours' pay 
provision , if applicable, for such day(s) . 

However, if overtime hours occur during a week having 2 
or more days of layoff , including at least one such day on 
which the plant attempted to operate but subsequently 
shutdown due to employee absenteeism. the overtime hours 
may only be applied to reduce hours of layoff on days other 
than such days on which the plant attempted to operate. 
Consequently, a separate SUBenefit shall be calculated for 
each such day on which the plant attempted to operate, and 
the amount of such SUBenefit, if any, plus the pay for any 
hours worked on such day shall be measured against the 
minimum 4 hours ' pay provision , if applicab le. If a 
SU Benefit is payable for such day, it shall be included and 
paid with any SU Benefi t otherwise payable for the 
remainder of the week; provided , however, that the sum of 
such SUBenefits cannot exceed the SU Benefit, if any, that 
would otherwise be payable under the Plan for the Week. 

(c) A SUBenefit shall not be paid to an employee for a day 
when the plant was attempting to operate if such employee 
failed to report for work at any time during such day. The 
total number of hours of the employee's regular shift for 
such day (8 hours in most cases) will be included as hours 
made available but not worked in the calculation of any 
SU Benefit otherwi se payable for the week . 
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3. With respect to a day during which the plant attempts to 
operate but is forced to shutdown because of the 
absenteeism of employees and more than forty percent 
(40%) of the employees scheduled to report for work on the 
shift have not reported to work prior to the shutdown, the 
facts and circumstances of the local situation will be 
reviewed with the General Motors Employee Benefits Staff 
and a determination shall be made by them with respect to 
any additional SUBenefit eligibility beyond the eligibility 
provided under item "2." above . Where no additional 
SUBenefit eligibility is authorized, the provisions and 
procedures under item "2." above will be followed . If 
additional SU Benefit eligibility is authorized the following 
will apply. 

a 

(a) Employees who report to work at any time during their 
shift shall have all hours worked or paid for such day 
disregarded in calculating Compensated or Available 
Hours for the Week and shall be deemed to be on 
qualified layoff for the shift . 

(b) Employees who did not report for work at any time 
during their shift shall be deemed to have been on 
qualified layoff for all of the day in calculating any 
SUBenefit otherwise payable for the Week. 

The minimum 4-hours' pay provisions shall apply to all 
employees who report to work during the first four hours of 
their shift. 

The foregoing SUB Plan determinations with respect to a day 
when the plant attempts to operate during severe weather 
conditions or during an actual or threatened riot apply only in 
situations where the plant is subsequently forced to shutdown 
because of employee absenteeism. If the plant shuts down 
early or employees are sent home for any reason other 
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Weather Cond. & Riot Ltr. 

than employee absenteeism, eligible employees should be 
paid SUBenefits with respect to any period of qualified 
layoff to which they may be entitled under the Plan and the 
minimum 4 hours' pay provisions shall not be applicable. 

4. With respect to a day during which the plant operates in 
an area in which severe weather conditions or an actual 
or threatened riot have occurred and more than forty 
percent ( 40%) of employees scheduled to report for 
work on the shift do not report to work at any time 
during their shift, the facts and circumstances of the 
local situation will be reviewed with the General Motors 
Employee Benefits Staff and a detennination shall be 
made by them with respect to any SUBenefit eligibility 
for any employee for such day. If the detennination does 
not authorize any SUBenefits, then no SUBenefit 
eligibility will be determined under the provisions of this 
letter. If a determination is made to authorize SUBenefit 
eligibility for the shift, such eligibility and SU Benefit 
calculation shall be made in accordance with item "3.'' 
above. 

5. For all instances (1-4), all additional work (overtime) 
offered or performed in a week where SUBenefits due to 
Severe Weather have been authorized, will be disregarded 
in the calculation of the benefit regardless of when the 
work was offered. 

In determining whether a plant shall attempt to operate 
during such severe weather conditions or during a riot 
occurring in the plant area, consideration should be given to 
the severity of the condition, actions of other employers in 
the area, and instructions, advice or proclamations issued 
by local or other authorities . 

to-u-\5~ 
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Weather Cond. & Riot Ltr . 

Employees who are unable to get to work due to a "BAN" 
on driving will be considered on Qualified Layoff for 8 
hours for the day. "BAN" means that under a local 
law/ordinance which is proclaimed to be in effect through a 
public safety announcement, that persons caught driving in 
a specified area (through which the employee had no 
alternative but to travel to get to work on regular shift), 
may will-be ticketed, fined and/or jailed. Documentation of 
such public safety announcement is required from, or on 
behalf of, the employee(s) in".olved. 

It is understood by the parties that the Union's agreement 
with the Company SUB Plan determinations to be followed 
with respect to a plant shutdown in an area in which severe 
weather conditions or an actual or threatened riot have 
occurred, as set forth in this letter, will in no way jeopardize 
or limit an employee's right of appeal under the Plan to any 
such Company detennination. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher Rel&tiees 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteHCvnthia Estrada 
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Ben. Flex. State Sys. Wks. 

GENERAL MOTORS LLC 

Sei,temher 1 e, 2911 - (Al -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mf . .Jee AshteaMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Subject: Payment of Automatic Short Week 
Benefits and State System Benefits With 
Respect to the Same Week in States Using 
"Flexible" State System Weeks 

Dear Mr. AshteaMrs. Estrada: 

To prevent duplication of benefits for the same period of 
layoff, Article II, Section 4( c) has been included in the 
Supplemental Unemployment Benefit Plan which requires 
an Employee to repay part or all of an Automatic Short 
Week Benefit paid to the Employee for one or more days 
of a Week for which the Employee receives a State System 
Benefit. 
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Should a problem develop in applying this provision to an 
individual case the parties agree to modify the effect of its 
application as far as is necessary to achieve equity for the 
Employee consistent with the purpose, structure, and basic 
provisions of the Plan. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher Rel8*iees 
North Americ39 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNlTED AUTOMOBILE AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshleeCynthia Estrada 
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Outside Earnings Letter 

GENERAL MOTORS LLC 

September 16, 2911 - (A) -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: MP. Jee AshteR.Mrs. Cynthia Estrada 
Vice.President and Director 
General Motors Department 

Dear Mr. AshteeMrs. Estrada: 

During the 1973 negotiations the parties discussed 
situations wherein certain Employees have claimed 
earnings from other employers for purposes of establishing 
SU Benefit eligibility under the provisions of Article I, 
Section l(b)(3) of the SUB Plan. Such earnings have been 
suspected to be amounts not resulting from bona fide 
employment. 

The parties agree that SUBenefit eligibility under the 
provisions of Article I, Section l(b)(3) requires bona fide 
earnings received for bona fide employment. Therefore, in 
accordance with Article V, Section l (b) of the Plan, an 
Employee who invokes Article I, Section l(b)(3) in support 
of the Employee's application for a Regular Benefit for a 
Week will be required, as a condition of eligibility for such 
Benefit, to submit evidence establishing that the 
Employee's pay for services rendered during that Week 
resulted from bona· fide employment. Such evidence may 
include, but is not limited to, a statement from the employer 
showing infonnation concerning the number of hours of 
work performed, a description of such work, the location 
and the rate of pay for the job . If 
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further investigation is deemed necessary, it is recognized 
that such investigation could properly include an on-site 
inspection of the work performed. 

The above procedure will be used in cases where bona fide 
employment or bona fide earnings are questioned for reasons 
such as the fact that the employer is another individual and a 
relationship other than an employer-employee relationship 
existed prior to the time of employment or that the Employee 
was not in fact in an established trade or profession owned 
and operated by the Employee. This procedure shall not 
apply, however, where the earnings are reported to have been 
the result of employment by an employer liable for taxes or 
contributions or reimbursement of benefits under the law of 
the applicable State System. 

Any term used in this letter and defined in the Plan has the 
same meaning in this letter as in the Plan. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laeer R:elelieRS 
North American 
Manufacturini and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AskteeCynthia Estrada 
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W.C. Clarification Letter 
GENERAL MOTORS LLC 

Septemher 16, 2011 - (A) -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 482 I 4 

Attn: Mr. Jee AshtenMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. Ashten Mrs. Estrada: 

During the 1976 national negotiations the Union expressed 
some concern regarding a possible interpretation of the 
provisions of Article I, Section 3(b)(4)(i) of the SUB Plan 
which could result in denying a Benefit to an otherwise 
eligible Employee who is claiming a benefit under a 
Workers' Compensation law while not totally disabled. 
This is to advise you that the provisions of Article 1, 
Section 3(b)(4)(i) of the Plan will not be interpreted to 
disqualify an Employee on layoff from Benefits solely 
because the Employee is eligible for or claiming a 
permanent partial or scheduled loss 
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W.C. Clarification Letter 

benefit under a Workers' Compensation law or other law 
providing benefits for occupational injury or disease so long 
as the injury or disease does not prevent the Employee from 
working. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laeer RelMieRs 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee ,t\shteRCynthia Estrada 
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Waiver of Separation Payment Layoff Waiting Period 

GENERAL MOTORS LLC 

Septemeer 1 ~. 2911 - <A} -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshtenMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshtenMrs. Estrada: 

The conditions of eligibility for a Separation Payment based 
on layoff, as set forth in Article IV of the Supplemental 
Unemployment Benefit (SUB) Plan, include the requirement 
that an Employee has been on layoff" ... for a continuous 
period of at least 12 months ( or any shorter period 
determined by the Company)" 

This is to confirm our understanding with you reached in 
these negotiations that during the term of the 2007 SUB Plan 
the Company will waive the 12 month Separation Payment 
layoff waiting period described above with respect to layoffs 
resulting from plant closings, discontinuance of operations or 
other circumstances or events in which layoffs appear to be 
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Waiver of Separation Payment 
Layoff Waiting Period 

appear to be permanent and the Employees involved appear 
to have no further opportunity for employment with the 
Company. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher Relatiees 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshieRCynthia Estrada 
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Direct Deposit 

GENERAL MOTORS LLC 
Septemeer 1 fi, 2Q 11 - (A) -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshtenMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshtenMrs. Estrada: 

During the 2003 negotiations, the parties discussed! the desire 
for employees to have the option of having direct deposit of 
their SUBenefit checks. Management will work with 
Fidelity, in conjunction with the transition of administrative 
responsibilities, to provide as soon as practical for direct 
deposit. The parties agree that following implementation, 
employees that have direct deposit instructions on file with 
payroll will have their SUBenefit checks direct deposited. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laser Relatiens 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshtenCynthia Estrada 

-090-



• 

• 

• 
b 

Job Security Letter 

GENERAL MOTORS LLC 

Septemher l (;, 29 l l - (A) -

lntemational Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshteaMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear M,. Ashtee Mrs. Estrada : 

During the 2007 negotiations, the parties agreed to a 
Memorandum of Understanding -JOBS Program. 

The parties have agreed that if, and when, the provisions of 
the 1987 GM-UAW-GM SUB Plan are reinstated in 
accordance with the "Exhaustion of SUB Cap" Letter 
Agreement between the parties, dated September 24, 2007, 
the following provision regarding charges against future 
Company contributions to the SUB Trust Fund will apply : 

The wages, including COLA and applicable shift premium, 
of a Protected employee not assigned to an opening due to 
a volume increase will be charged as follows: ( 1) the gross 
amount the employee would otherwise receive from the 
Trust Fund in Supplemental Unemployment Benefits will 
be 
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Job Security Letter 

charged against future Company contributions to the 
SUB fund, and (2) the remainder will be charged as 
a plant payroll expense. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Leber ReletieRs 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee hshteRCynthia Estrada 
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Automated SUB Application Procedure 

GENERAL MOTORS LLC 

Septeffleer I ti, 2Q 11 - (A) • 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee A.shteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteeMrs. Estrada: 

During the 1987 National Negotiations the parties discussed 
the desirability of expanding the implementation of an 
"Automated Regular SUBenefit Application Procedure" 
across the several States having GM SUB-covered 
Employees. During the 1993 National Negotiations the 
parties acknowledged the success of such programs in 
Michigan, New York and certain other plant locations. The 
parties agreed to continue to pursue the implementation of 
such procedures in other states. 

The automated procedure would be applicable to laid off 
Employees eligible for Regular Benefits under the SUB 
Plan who receive a State System Benefit. The contemplated 
procedure described below is subject to the development of 
specific business process rules and the establishment of 
effective means of transferring potentially large volumes of 
information from the states to the Company. 

Under the automated procedure, the Company would utilize 
State System Benefit payment information provided by the 
states to calculate the payment of Regular Benefits for each 
full week of layoff. For this purpose, each otherwise SUB 
eligible Employee's application for a State System Benefit 
for each week 

-093-



• 

• 

• 
a 

Automated SUB Application Procedure 

will constitute an application for a SUB Regular Benefit for 
the respective week. The submission of a writte n Regular 
Benefit application for each week of layoff will not be 
required by an Employee otherwise eligible under the 
automated procedure . 

A laid off Employee ineligib le for a State System Benefit 
will be required to submit an application for each week of 
layoff in accordance with the routine Regular SUBenefit 
application procedures . 

A basic condition upon which the automated SUB 
application procedure would be implemented is the 
Company's ability to obtain from the states in a time ly and 
acceptab le fonnat, all State System Benefit payment 
infonnation, including but not limited to, any weekly 
Unemployment Compensatio n (UC), Trade Readjustment 
Allowance (TRA), Extended Unemployment Compen sation 
and Emergency Unemployme nt Compensation (EUC), 
necessary for the Company's detennination of an 
Employee's eligibility for, and the amou nt of, a Regular 
Benefit under the SUB Plan. If timely and acceptable State 
System Benefit infonnation becomes unavailable from a 
state after an automated procedure has been implemented, 
the automated procedure will be suspended in that sta te 
immediately and eligible Employees will be required to 
submit applications in accordance with the Regular Benefit 
application procedures . 

As noted, when these automated SUB application 
procedures apply, an Employee's application for a State 
System Benefit will constitute submitting an application 
(and supporting infonnation) for Regular Benefits from the 
SUB Plan with the same force and effect as though the 
Employee had provided the application (and related 
information) directly to the Plan on a routine SUBenefit 
application fonn . Although information initially is provided 
to the State Benefit system , as it affects SUB processing , 
the Employee will have the same responsibility for 
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Automated SUB Application Procedure 

providing accurate information as it applies for routine 
SUB applications (with determinations and appeals 
regarding possible SUB errors or misrepresentations 
determined solely under the present SUB review 
provisions). 

In the event a significant number of Employees at a plant 
receive a State System Benefit and are determined by the 
Company to be ineligible for a Regular Benefit because 
they are not on a qualifying layoff under the provisions of 
Article I, Section 3(b)(2) of the SUB Plan, the Company 
will promptly notify the International Union and Local 
Unions of such detern1ination. In addition, the Company's 
determination will be posted on local plant bulletin boards 
in accordance with local practices. Such posting will be 
deemed to satisfy the denial of benefits notice requirements 
as provided under Article V, Section 2(c) of the SUB Plan. 
This provision is intended solely to prevent substantial and 
duplicative SUB administrative processing and will not be 
interpreted in such a manner as to preclude any Employee 
from filing an appeal with respect to any such Company 
determination. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher Rel&tieR9 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshtenCynthia Estrada 
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GENERAL MOTORS LLC 

Septemher 1 ~. 2Q 11 - (A) -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshteeMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteeMrs. Estrada: 

During the current negotiations, the Company and the 
Union expressed mutual concern with respect to the 
number of laid off Employees at certain locations. The 
parties recognized the need to increase employment 
opportunities for laid off GM Employees and improve 
the operational effectiveness throughout the Company. 
The parties also recognized the necessity of maintaining 
employment levels that effectively fulfill the current 
and future specific manpower needs of the organization. 

The parties agreed for certain Employees on layoff 
status as of the effective date of the ~2Q.11 
Collective Bargaining Agreement, to make SUBenefits 
available. 

For Employees laid off during the term of the l 990 
through 1999 Agreements with one or more Years of 
Seniority as of their last day worked prior to layoff, 
SUBenefits will be payable to such otherwise eligible 
Employees under the terms of the ~2015 SUB Plan. 
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Continuing SUBenefits 

The following Continuing SUBenefit provisions are 
applicable to Employees laid off prior to the 1990 
Agreement: 

l. For Employees with 10 or more Years of Seniority as 
of their last day worked prior to layoff. 52 weeks of 
"Continuing SUBenefits" will be payable to such 
otherwise eligible Employees. 

2. For Employees with 1 but less than 10 Years of 
Seniority as of their last day worked prior to layoff. 26 
weeks of "Continuing SUBenefits" will be payable to 
such otherwise eligible Employees . 

3. All Employees' eligibility for "Continuing SUBenefits", 
as detailed in ( 1) and (2) above, will expire at the 
earliest of (a) returning to work for the Company, or (b) 
the end of the ~2015 Agreement, or ( c) exhaustion 
of the SUB Maximum Financial Liability Cap with 
respect to this Plan. 

4. The "Continuing SUBenefits" will be in an amount 
equal to a Regular SUBenefit paid without reduction for 
the low level of the SUB trust fund. "Continuing 
SUBenefits" payable under this letter agreement will be 
charged against the SUB Maximum Financial Liability 
Cap established under the ~2015 Agreement. 
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Continuing SUBenefits 

5. "Continuing SUBenefits" paid under this letter 
agreement are payable in lieu of any "Continufog 
SUBenefits" payable under any other letter 
agreement. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher RelatieAs 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteeCynthia Estrada 
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Extended SUBenefits Idled Plants 

GENERAL MOTORS LLC 

Sef)teRleer I ti, 2011 (A) -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshtenMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshtenMrs. Estrada: 

During the current contract negotiations, the Company and 
the Union held discussions on the special circumstances 
surrounding the four Plants idled during the 1987 
Agreement: BOC Leeds, CPC- Fiero, CPC-Framingham 
and CPC-Lakewood. As a result of these discussions, the 
parties have agreed to a special benefit for employees at the 
above four locations. 

The parties agreed for certain Employees on layoff status at 
such Plants as of the effective date of the ~20 l S 
Collective Bargaining Agreement, to make available 
additional Weeks of Extended SUBenefits 

The following Extended SUBenefit provisions are 
applicable to such Employees: 

I. For Employees at such Plants with 10 or more Years 
of Seniority as of their last day worked prior to 
layoff, 65 weeks of"Extended SUBenefits" will be 
payable to such otherwise eligible Employees . 
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Extended SUBendits Idled Plants 

2. For Employees at such Plants with I but less than 10 
Years of Seniority as of their last day worked prior to 
layoff, 39 weeks of"Extended SUBenefits" will be 
payable to such otherwise eligible Employees. 

3. The Employee's eligibility for "Extended SUBenefits", 
as detailed in (1) and (2) above, will expire at the earlier 
of (a) returning to work for the Company, or (b) the end 
of the 1999 Agreement. 

4. The "Extended SUBenefits" will be in an amount equal 
to a Regular SUBenefit paid without reduction for the 
low level of the SUB trust fund."Extended SUBenefits" 
payable under this letter agreement will not be charged 
against the SUB Maximum Financial Liability Cap 
established under the ~201 S Agreement. 

S. "Extended SUBenefits" paid under this letter agreement 
are payable in lieu of any "Continuing SUBenefits" 
payable under any other letter agreement between the 
parties. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher R-el8'iees 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee .!\shteeCynthia Estrada 
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Exhaustion of SUB Cap 

GENERAL MOTORS LLC 

Se1:1teH1eer l <i, 2911..:..!&.:: 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. Ashten Mrs. Estrada: 

This will confirm an understanding between the Company 
and the Union with respect to the ~2015 GM-UAW-GM 
SUB Plan. 

In the event the SUB Maximum Financial Liability Cap, as 
adjusted by any amount shifted between the JOBS and 
SUB Maximum Financial Liability Caps, and including any 
additional amount generated by the formula (which cannot 
exceed $447 million) under Section 3(d) of Article VII, 
becomes exhausted with respect to the ~2015 SUB Plan 
at any time during the period covered by such Plan, the 
applicable provisions of the 1987 GM-UAW-GM SUB Plan 
(including benefit eligibility, calculation, duration and 
funding) shall be reinstated to provide thereunder 
SUBenefits for subsequent Weeks oflayoffto otherwise 
eligible Employees. It is further understood that should the 
1987 SUB Plan be reinstated, it will include (i) a book 
account balance equal to the SUB Plan trust Fund balance 
as of the 1990 SUB Plan effective date ($14,768,027.21), to 
be used for the payment of SU Benefits thereafter under the 
1987 Plan provisions, and including usage, under the 1987 
SUB Plan provisions, of the ACA 
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Exhaustion of SUB Cap 

and GBA contingency account balances as of the 1990 
SUB Plan effective date, (ii) contributions based on hours 
compensated will be based on Article VII, Section 5 of the 
1987 Plan, as modified by this letter, with the percentage 
relationship of the value of the assets of the Fund to the 
maximum funding of the Fund determined including the 
balance in the book account in determining the asset value, 
(iii) any balance in the book account will be treated as 
assets in the Fund for determining the CUCB for credit unit 
cancellation purposes and all other provisions in which the 
assets affect benefits or financing, and (iv) additional 
contributions will be made to the Fund equal to interest on 
an amount equal to the balance in the book account on the 
same basis as if that amount were in the Fund. 

As of such 1987 Plan reinstatement date, an Employee's 
Credit Unit balance, if any, shall be the unused balance of 
Credit Units (i) to the Employee's credit on October 8, 
1990, if in Active Service on such date, or (ii) remaining to 
the Employee's credit as of the Employee's return to work 
date subseq uent to October 8, 1990, if on layoff on October 
8, 1990, or (iii) remaining to the Employee's credit as of 
the 1987 Plan reinstatement date, if the Employee is on 
layoff as of October 8, 1990 and does not return to work 
prior to such Plan reinstatement date, or (iv) suspended 
under the provisions of item #2 of the "Level of Benefit 
Entitlement" Letter Agreement attached to the 1990 SUB 
Plan, dated September 17, 1990. 
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Exhaustion of SUB Cap 

In addition, should the 1987 SUB Plan be reinstated by the 
Company during the period covered by the ~2015 SUB 
Plan, the Company contribution schedule set forth in Table 
D of the 1987 Plan shall be increased across the board by 4 
cents. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher &elatiens 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshtenCynthia Estrada 

\o-2.z..-\S ~ 
~ fo/J.1j1r-

- 103 -



• 

• 

• 
b 

Data Reports 

GENERAL MOTORS LLC 

September I~. 2Q 11 - (A) -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshteAMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. ,-\shteAMrs. Estrada: 
During these negotiations, the parties discussed the need 
to review for possible modification the monthly, quarterly 
and annual reports to the Union, as provided for under 
Article VII, Section 5 of the Plan. 

Therefore, for such purpose the parties have agreed to 
review the format and specific information provided to the 
Union on a monthly, quarterly and annual basis. Any 
modifications are to be mutually agreeable and 
determined within 120 days after the effective date of the 
Plan. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Leber R:eletieAs 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteeCynthia Estrada 
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Manual Transmissions of Muncie, LLC 

GENERAL MOTORS LLC 

Ses,temeer 1 (;, 2911:.:J& 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AsetenMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear ~(r. Ashtee Mrs. Estrada: 

As discussed during these negotiations, this will confirm 
our understanding that for purposes of Article IX, (12) of 
the SUB Plan, the definition of Employee will include all 
hourly persons employed by Manual Transmissions of 
Muncie, LLC, formerly New Venture Gear, Muncie, 
Indiana. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Leeer R:eleaoes 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERSOFAMERICA,UAW 

By: Joe AsetoeCynthia Estrada 
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C-SUB/E-SUB Entitlement 

GENERAL MOTORS LLC 

Septemeer l ti, 2Q 11 - (A) -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteR Mrs. Estrada: 

This letter confirms the following understanding between the 
Company and the Union regarding unused ~2011 GM­
UAW-GM Supplemental Unemployment Benefit (SUB) Plan 
Continuing SUBenefit (C-SUB) and Extended SUBenefit (E­
SUB) entitlement. 

(I) Any unused ~2011 SUB Plan C-SUB/E-SUB balance 
to an Employee's credit as of the effective date of the~ 
~SUB Plan will be carried over and made available for 
use by such Employee during the term of the ~2015 
SUB Plan, provided: 

(a) Such Employee is otherwise eligible to receive C-SUB 
or E-SUB under the~2015 SUB Plan; 

(b) During the 60-day period immediately preceding 
Septemeer l(i, 2911 - (A)-, such Employee had applied for or 
received at least one C-SUB/E-SUB Benefit under the 
~2011 SUB Plan; 

(c) Any ~2011 C-SUB/E-SUB Benefits paid to such 
Employee on or after the effective date of the 2-9H-2015 SUB 
Plan will be deducted from the 
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C-SUB/E-SUB Entitlement 

Employee's ~201 l C-SUB/E-SUB balance otherwise 
eligible to be carried over as of such effective date; and, 

(d) Any ~2011 C-SUB/E-SUB entitlement carried 
over on behalf of such Employee will be made available 
upon the exhaustion of such Employee's ~2015 C-SUB 
or E-SUB entitlement. 

(2) Any Employee who did not apply for a C- SUB/E­
SUB Benefit during the 60-day period immediately 
preceding Septeffteer l(;, 2Qll:lfil...:, solely because 
during such period the Employee was employed by the 
Company under the provisions of Appendix A, Section 
VII of the GM-UAW Collective Bargaining 
Agreement will be deemed to have "applied for or 
received" a C-SUB/E -SUB Benefit during such 60-day 
period. 

(3) Any ~2011 C-SUB/E-SUB entitlement carried 
over to the ~2015 SUB Plan may be utilized for 
any Week of qualifying layoff, during the term of the 
~2015 SUB Plan, for which the Employee is 
otherwise eligible for a Regular Benefit under the 
Plan . 

(4) Any C-SUB Benefits carried over and paid under the 
provisions of this Letter Agreement will be charged 
against the ~2015 SUB Plan Maximum Financial 
Liability Amount. Any E-SUB entitlement carried 
over and paid on behalf of an Employee laid off from 
BOC-Leeds, CPC-Fiero , CPC-Framingham, or CPC­
Lakewood, will not be charged to such Maximum 
Financial Liability Amount. 

(5) Any Employee's entitlement to any unused C- SUB/E­
SUB entitlement will expire at the earliest of (a) the 
Employee's return to work for the Company, (b) the 
expiration ofth~2015 
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C-SUB/E-SUB Entitlement 

Collective Bargaining Agreement, or (c) except in the 
case of an Employee laid off from one of the four GM 
locations identified in #4 above, exhaustion of the 
~2011 SUB Plan Maximum Financial Liability 
Cap. 

Any term used in this letter and defined in the Plan has the 
same meaning in this letter as in the Plan. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher R:elatiees 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 
By: Jee AshteeCynthia Estrada 
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Benefit Training and Education Ltr . 

GENERAL MOTORS LLC 

Se~temeeF I 6, 2Q 11 - (A) -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn : MF. Jee AskteHMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear MF. AskteH Mrs. Estrada: 

During these negotiations , the parties renewed their 
commitment to provide on-going training programs for 
Company and Union Benefit Representatives so as to 
improve the quality of service provided to hourly 
employees. The parties also recognized the importance of 
communications programs aimed at educating employees 
about their benefits. 

It was agreed that such training and education programs 
will be developed jointly and the cost of developing and 
implementing such programs properly will be paid from 
the National Joint Skill Development and Training Fund 
as approved by the Executive Board for Joint Activities. 
These include, but are not limited to, the following: 

• Annual j.Joint GM-UAW-GM Benefits Training 
Conference fft6Y: will be scheduled upon approval by 
the parties. 

• Continuing education program for Union Benefit 
Representatives will be revised, updated and provided by 
the parties. Training sessions will be scheduled for newly 
appointed Union Benefit Representatives and Alternates 
as agreed to by the parties . The 
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Benefit Training and Education Ltr. 

sessions will concentrate on areas such as eligibility to 
receive benefits, description and interpretation of 
benefit plan provisions, and calculation of benefits. 

• Conduct periodic on-site plant surveys and audits to 
evaluate training and education needs to improve 
employee service. 

• Ad hoc training meetings on legal developments or 
other special needs. 

Included also are any travel, lodging and living expenses 
incurred by Company and Union representatives in relation 
to the above. In addition, the Fund will pay for lost time 
(eight hours per day base rate plus COLA) of Union 
Benefit Representatives attending such programs away 
from their locations. The Company will pay for the time 
(eight hours per day base rate plus COLA) of alternate 
Union Benefit Representatives who replace those attending 
such programs. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher R:eletiees 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteeCynthia Estrada 
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Improving Benefits Service Through Technology Ltr . 

GENERAL MOTORS LLC 

Septeffieer 14', 2Q 11 - (A) -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee A.shtenMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. f,shten Mrs. Estrada: 

During these negotiations, the parties recognized the need 
to move ahead with the development of technological 
applications to improve the quality of service provided to 
hourly employees. 

I. The parties recognized the need to provide the 
necessary tools to Local Union Benefit 
Representatives so that they may improve the 
service they are providing to hourly employees. 
Local Union Benefit Representatives require basic 
information that can be accessed quickly in order 
to confidently and accurately answer many of the 
questions they receive. TherefeN, the p&Ries have 
agrees te implement an e Mail pilet pregf6Rl te 
prtwiee Leeal Uniee Beeefit ltepreseetatives the 
ahility te eeetaet the GM Beeeiits A SeFYieee 
Geeter (GMBSC) reg&Feing re11ttne nen 
eMe,geney eeneiit q11estiens. The e ffl&il 
flmetieHlity will ee impleffleRteEi ne later thae the 
fettr.h q11&Rer ef 291 l . The p&l'tiee will jeitttly 
Nview the eff'eeti'leness ef the pilet pregf8Rl after 
3 meeths tfeffi the pilet implemeetetiee sate te 
eeteFMiee the feasieility ef implementetiee te all 
Leeal Uniee Be11efit R:eprese11tatins. 
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Improving Benefits Service Through Technology Ltr . 

2. The parties further agree that the Company ta provide 
Local Union Benefit Representatives with GM On­
line computers with access to the appropriate systems 
required to perform their duties. The parties agree to 
provide voice mail, email and/or an answering 
machine at plant locations. 

3. Information of importance to Local Union Benefit 
Representatives, including but not limited to the 
Benefits Supplemental Agreements, prescription 
drug therapy programs, training materials, and 
information updates will be jointly developed and 
made available on the Joint Activities System (JAS) 
at the Center for Human Resources. 

4. The parties further agreed to work toward enhancing 
the information available through Fidelity's Plan 
Sponsor WebStation® (PSW). 

In conclusion, during the term of the new Agreement, the 
parties pledge to carefully consider every opportunity to 
improve the quality and efficiency in benefits delivery . 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
ba~er RelatieRs 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteRCynthia Estrada 

lD-U...-\'5~ 
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Supplemental JOBS and SUB Funding 

GENERAL MOTORS LLC 

Septemeer H,, 2Qll..:.1Al.: 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshteeMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. Ashtee Mrs. Estrada: 

During these negotiations the Company agreed to increase 
by $308 million the total financial liability that is provided 
under the ~2015 QM-UAW-GM JOBS Program and 
SUB Plan. This additional financial liability, upon joint 
Company and Union determination, can be used for 
expenditures under the above plans. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Leeer R:eltHiees 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAi:. IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteaCynthia Estrada 

tc-2-z_--\5 ~ 
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Act of God --Terrorism 

GENERAL MOTORS LLC 

gefltemher 16, 2Q 11 - (A) -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshteAMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteR Mrs. Estrada: 

During the ~2015 negotiations, the parties EliseasseEI 
the sigAifieant eel's efterrerism and severe 1.¥eather that 
hae eee11rreEI thwing the tel'ffl ef the 2QQ3 A.greemeRt. The 
parties recognize that the provisions of Article I, Section 
3(b)(2)(iii) and (v) provide that layoff resulting from these 
type of events are not qualifying layoffs under the Plan 
(except as provided in Article I, Section 3(b)(2)(v)). 

The parties further recognize that the desirability of 
providing income security to employees impacted by 
these events must be balanced with overall impact on the 
Company. 

l(:)-"2.2-IS~ 
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Act of God -Terrorism 

The parties agreed that should events occur that would fall 
under these provisions , t~e~ parties agree to provide the 
affected employees SUB and weYlel discuss the 
circumstances surrounding each event before relying on the 
above cited provisions. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher RelatieRs 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AskteACynthia Estrada 

tc-2"2-l$~ 
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GENERAL MOTORS LLC 

SeJJtemeer J<,, 2Qll~ 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. Ashten Mrs. Estrada: 

During the ~2015 negotiations, the parties discussed the 
filing of trade petitions seeking Trade Adjustment Assistance 
for laid off workers who might benefit from such filings. 
The Parties further discussed the mutual benefit associated 
with working together on such filings and agreed to continue 
such joint efforts where applicable. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laeer ltelatieRS 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteRCynthia Estrada 

\t)- z.:Z.-\~ ~ 
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GIS Elimination 
GENERAL MOTORS LLC 

Se~temeer le, 2911..:J.&.::: 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteR Mrs. Estrada: 

This letter confirms our understanding reached during 
these negotiations regarding the elimination of the 
Guaranteed Income Stream Benefit Program (GIS). The 
parties have agreed that the GIS Program will be 
eliminated with the effective date of the National 
Agreement. Should the JOB Security (JOBS) Program, 
provided for under Appendix K, be eliminated prior to the 
expiration of the 2011 Agreement, the parties have agreed 
to reinstate the GIS Program immediately under the terms 
and conditions of the 2003 Supplemental Agreement, 
Exhibit E . 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher R:elatieRs 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteaCynthia Estrada 

\D-22-\5 ~ 
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Direct Deposit Implementation 

GENERAL MOTORS LLC 

Septemeer l ~. 2Q 11 - (A) -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshteeMrs. Cvnthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. Ashten Mrs. Estrada: 

This letter confinns our understanding during these 
negotiations regarding the implementation of direct deposit 
of Supplemental Unemployment Benefit (SUB) benefit 
checks. The parties have agreed that direct deposit 
capability will be made available as soon as practicable in 
2008 with an estimated availability date of July l, 2008. 

The International Union has continued these discussions 
during the life of the 2007 Agreement. The Company has 
given a new commitment in the 2011 Agreement with the 
planned completion of the new payroll system implementation 

• and should be achieved by the end of the 2012. 

• 
b 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Leeer Reletiens 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshtenCynthia Estrada 

\0 --Z.c-lS ~ 
~ 10J»/1r - 118 -



• 

• 

• 
b 

Contrary to the Intent (Transferees) 

GENERALMOTORS LLC 
Septemeer l t,, 2Q l l~ 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. Ashtee Mrs. Estrada: 

In instances where an eligible regular Employee, 
Who has transferred to a new state location, attempts to 
collect their initial Unemployment Compensation (UC) 
benefit in the new state and fails to meet the application 
time limit for that state resulting in a denial of their 
initial UC benefit, the parties have agreed that denying a 
SUBenefit in this instance would be contrary to the 
intent of the Plan. In these instances, a SUBenefit may 
be issued if the Employee is otherwise eligible to receive 
the benefit. · 

Very truly yours, 
GENERALMOTORSLLC 

Catherine L. Clegg 
Vice President 
LaeerRel&tiees 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteeCvnthia Estrada 

l c:,- zz- t5 ~ 
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Regular Benefit Calculation 

GENERAL MOTORS LLC 

Septem'3er 1 (;, 2911 - (A) -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mr. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteR Mrs. Estrada: 
The parties have discussed the current method for 
calculating the Regular Benefit and have agreed that a 
Regular Benefit equals, on average, 74% of an Employee's 
Gross Weekly Wage. Effective with this agreement and 
going forward, Regular SUBenefits will be issued based on 
the table contained in Article II, Section 1 (a). 

Very truly yours, 
GENERALMOTORSLLC 

Catherine L. Clegg 
Vice President 
L&'3er Rel&*ieRs 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteRCynthia Estrada 

\o-12.- \5 Ju_ 
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SUB Plan Additional Funding 
GENERAL MOTORS LLC 

Septemeer 1 (;, 2Q 11 - (A) -

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mf. Jee AshteftMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Ml'. Ashtee Mrs. Estrada: 

This confirms our understanding reached during -these 
2015 negotiations regarding additional funding -under the 
UAW-GM Supplemental Unemployment Benefit Plan. 1ft 
the eveet, eDuring the term of the ~2015 Agreement, 
the Cempa&y aee Uniee deteRRiRe that the assets ef the 
FYee are iR&eeEltlete, the Company will providetfae!ifer 
such additional monies to financethe F\ffle 88-&fe 

eeeess&f)' te pPe¥iEle fe, !b!tcontinued operation of the 
Plan and the previsie11 ef full benefits under the 2015 
SUB Planfer die teRR efthe 2Qll2QlS Ag,eeRteftt . 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Lahef RceletieRs 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee Ashte11Cynthia Estrada 
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(Extension of GIS Elimination Suspension and JOBS 
Reference Amendment) 

GENERAL MOTORS LLC 

September 16, 29 l l~ 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Attn: Mf. Jee AshteeMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear ~4F. Ashtee Mrs. Estrada: 

During these ~2015 negotiations, the parties 
discussed the various references to JOBS contained 
in the Supplemental Unemployment Benefit Plan 
(SUB), Exhibit D. With consideration to the 
modifications to Appendix K made in the ~20 1 S 
UAW/GM National Agreement, the references to JOBS 
are no longer meaningful or practical. Rather than 
attempting to remove all references to JOBS in the 
SUB Plan, the parties have agreed that all (JOBS) 
references should be disregarded as they are no longer 
valid. 

This letter also confirms the understanding between 
the company and the Union to continue the 
suspended status of the four (4) letters in the 
February 17, 2009, Memorandum of Understanding 
Re: Supplemental Unemployment Benefits . 

- 122-
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(Extension ofGIS Elimination Suspension 
and JOBS Reference Amendment) 

The suspended letters are as follows: 

Continuing SUBenefits 
Extended SUBenefits Idled Plants 

C-SUB /E-SUBEntitlement 
GIS Elimination 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Leber R-eletieas 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshieRCynthia Estrada 
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Benefit Plan Representatives 

STATEMENT OF INTENT 

Notwithstanding the provisions of Exhibit A, Section 3(c) 
of The General Motors Hourly-Rate Employees Pension 
Plan; Exhibit D, Articles V and VI of the Supplemental 
Unemployment Benefit Plan, and the Items Agreed to by 
GM-UAW -GM SUB Board of Administration ; which 
deal with local union representatives for each of these 
benefit plan areas, the Company and the Union agree as 
follows: 

1. Appointment of Benefit Representatives 

(a) Local union benefit representative(s) and 
altemate(s) shall be appointed or removed by the GM 
Department of the International Union. Management 
benefit representati~e(s) shall be appointed or removed by 
management. 

(b) Temporary replacement appointments may be 
made by the local union President for a minimum of one 
week and a maximum of four weeks . Replacement 
appointments for any absence in excess of four weeks also 
shall be made by the GM Department of the International 
Union. Replacement appointments in situations when 
the benefit representative(s) and altemate(s) are both 
absent but for less than one week and are on a leave of 
absence pursuant to the provisions of Paragraph 109 of 
the GM-UAW-GM National Agreement may be made by 
the local union President. Any problems that may arise 
under this procedure may be discussed by the Company 

with the GM Department of the International 
Union. 

(c) A local union benefit representative shall be an 
employee of the Company having at least one year of 
seniority, and working at the plant where, and at the time 
when , such employee is to serve as such representative or 
alternate. No such representative or 

~ ti>f'}l-/JC-­
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Benefit Plan Representatives 

alternate shall function until written notice has been given 
by the GM Department of the International Union to 
the Company. In the case of temporary appointments, 
the notice should be given to local Management with 
additional copies forwarded to the GM Department of the 
International Union and the Company. 

2. Number of local Union Benefit 
Representatives 

(a) In plants having a total of less than 600 
employees, there may be one local union benefit 
representative and one alternate . 

(b) In plants having a total of 600 but less than 1,200 
employees, there may be two local union benefit 
representatives and two alternates. 

(c) In plants having a total of I ,200 but less than 
2,000 employees, there may be three local union benefit 
representatives and three alternates. 

(d) In plants having a total of 2,000 but less than 
5,000 employees, there may be four local union benefit 
representatives and three alternates . If such plants have a 
total of 1,400 or more employees on the second and third 
shifts combined, there may be five local union benefit 
representatives and two alternates. 

(e) In plants having a total of 5,000 but less than 
8,000 employees, there may be five local union benefit 
representatives and two alternates. 

(I) In plants having a total of 8,000 but less than 
I 0,000 employees, there may be six local union benefit 
representatives and two alternates. 

(g) In plants having a total of 10,000 or more 
employees, there may be seven local union benefit 
representatives and two alternates . 

ch--to J,a-f 1r 
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Benefit Plan Representatives 

The number of employees as used herein shall 
include active employees, employees on sick leave of 
absence, and employees on temporary layoff. 

J. Of the total number of local union benefit 
representatives and alternates otherwise available, one or 
more representatives and alternates may be assigned to 
the second shift or third shift so long as the total number 
of representatives and alternates set forth in Paragraph 2. 
above is not exceeded. 

4. When plant population changes occur which would 
increase or decrease the number of local benefit plan 
representatives, such population changes must be in effect 
for a period of six consecutive months before such 
adjustment is made in the number of representatives, 
unless such population change results from the 
discontinuance or addition of a shift or the opening or 
closing of a plant. In the event of a cessation of 
operations, the Company, at the request of the UAW 
General Motors Department of the International Union, 
will provide for the continuance of Benefit Representation. 
Other situations involving a sudden significant change in 
the number of employees at a location may be 
discussed by the Company and the GM Department of the 
International Union. 

S. Benefit Plan districts will be established by local 
mutual agreement. Only one local union benefit representative 
will function in a benefit district and will handle specified 
benefit plan problems raised by employees within that 
district pertaining to the Pension Plan, Life and Disability 
Benefits Program, Health Care Program and Supplemental 
Unemployment Benefit Plan Agreements. An alternate will 
be permitted to function in the absence of a local benefit plan 
representative on the benefit plan representative's shift . 
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Benefit Plan Representatives 

6. Any local union benefit representative may function 
as the member of the Pension Committee, as the member of the 
local Supplemental Unemployment Benefit Committee, or 
handle benefit problems under the Life and Disability 
Benefits Program and the Health Care Program with 
respect to employees in such representative 's Benefit Plan 
district. An alternate may function in the absence of a local 
union benefit representative. 

7. The time available to a local union benefit 
representative and alternate with respect to a Benefit Plan 
district may not exceed eight (8) regular working hours of 
available time in a day. 

{a) On the local union benefit representative 's regular 
shift and without loss of pay, a local union benefit 
representative(s ) may eeeempeey die fR&A&geRteAt eeeettt 
repA9seeteti·1e fer a ffttttltelly egreeaele jeiAt eff' site visit 
te a local hospital, an impartial medical opinion clinic or 
a health maintenance organization, or other similar type 
facilityjeiAt veewres , with respect to benefit plan matters. 

{b) A local union benefit representative attending a 
scheduled Management-Union Benefit Plan meeting on a 
shift other than the representative 's regular shift will be 
paid for time spent in such meeting. 

(c) One local union benefit representative attending 
the local union retiree chapter meeting will be paid for time 
spent in such meeting . 

(d) The time spent in such local union retiree chapter 
meetings, off-site visits or Management-Union Benefit Plan 
meetings will not result in additional hours which exceed 
regularly scheduled shift hours, overtime premiums or an 
increase in representation 

~ lo/~/Jr 
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Benefit Plan Representatives 

time being furnished as a result of the representative(s) not 
work ing a full shift on the representative's regular shift. 

8. The local union benefit representative shall be 
retained on the shift to which the representative was 
assigned when appointed as such representative 
regardless of seniority, provided there is a job that is 
operating on the representative's assigned shift which the 
representative is able to perform. 

9. The Benefit Plans - Health and Safety office may 
be used by local union benefit representatives during 
their regular working hours : 

(a) To confer with retirees, beneficiaries, and 
surviving spouses who ask to see a local union benefit 
representative with respect to legitimate benefit 
problems under the Pension Plan, Life and Disability 
Benefits Program and Health Care Program Agreements. 

(b) If the matter cannot be handled appropriately in 
or near the employee's work area, to confer with emp loyees 
who, during their regular working hours , ask to see a local 
union benefit representative with respect to legitimate 
benefit prob lems under the Pension, Life and Disability 
Benefits, Health Care, and SUB Agreements . 

(c) To confer with employees who are absent from, 
or not at work on, their regular shift and who ask to see a 
local union benefit representative with respect to 
legitimate benefit prob lems under the Pension, Life and 
Disability Benefits, Health Care, and SUB Agreements . 

(d) To write position statements and to complete 
necessary forms with respect to a case being appealed to the 
Pension or SUB Boards by an 

~ lb J>-J..j Ir 
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Benefit Plan Representatives 

emp loyee in the local union benefit representative's 
Benefit Plan district, and to write appeals with respect to 
denied life, healt h care, and disabi lity claims involving 
employees within the representative's Benefit Plan 
district. 

(e) To file material with respect to the Pension, Life 
and Disability Benefits , Health Care and SUB 
Agreements . 

(f) To make telephone calls with respect to 
legitimate benefit problems raised by employees under the 
Pension, Life and Disability Benefits, Health Care, and SUB 
Agreements . 

10. Notwithstanding Item 7 of this Statement of Intent , 
during overtime hours, Local Union Benefit 
Representatives will be scheduled to perform in-plant 
benefit related activities, if they would otherwise have work 
available in their equa lization group . 

e ~ /lJ~~/Jr 
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ITEMS AGREED TO BY 

GM-UAW-GM SUB BOARD 

OF ADMINISTRATION 

COVERING 

SUPPLEMENTAL UNEMPLOYMENT 
BENEFIT PLAN 

(These "Items Agreed To" 
are subject to change 

at any time by mutual agreement 
of the members of the 

GM-UAW-GM SUB Board of Administration) 

~ fc>/»-/J<r 
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Items Agr . To A 

Items Agreed to by GM-UAW 
SUB Board of Administration 

A. LOCAL COMMITTEES 

1. Meetings of the "Local Committee" established 
pursuant to the Plan shall be arranged by mutual 
agreement between the Company and Union Local 
Committee members . 

2. Where a number of Employees are laid off in a Week 
and the Company has determined that SUBenefits will 
not be payable for such layoff, the Company member of 
the Local Committee will contact the applicable Union 
member promptly, advise the Union member of the 
reasons for such determination, and arrange a meeting to 
discuss such reason(s) . Such meeting will be held no later 
than the Week following the Week in which the layoff 
occurred (unless such time limit is extended by agreement 
of the Company and Union Local Committee members). 
Additional Local Committee meetings will be held as soon 
as possible, where necessary, until all the pertinent 
available facts with respect to the layoff have been made 
known to the parties . 

3. Written minutes of all meetings of the Local 
Committee, including pertinent discussion , statements of 
position , and information exchanged, will be prepared 
and approved promptly by the parties . 

4. The Union member of the Local Committee shall, 
after reporting to the Union member's supervisor, be 
granted permission to leave work during the Union 
member 's regular working hours without loss of pay: 

• ~ 10J~fi1-
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Items Agr. To A. 4(a) 

(a) to attend meetings of the Local Committee 
including sufficient time during such meeting to write the 
Union 's position with respect to any appeals which are to be 
filed with the Board of Administration, 

(b) to meet with an active Employee (or with a laid­
off Employee, retiree, or other person reporting to the 
Plant) who requests the Union member of the Local 
Committee 's presence in order to give the Union member of 
the Local Committee necessary information with respect to 
a problem concerning the payment, denial, or appeal of a 
SUBenefit or Separation Payment, 

(c) to discuss with an Employee any change in the 
status of the Employee 's appeal, 

(d) to conduct investigations within the plant with 
respect to situations where a number of Employees are 
laid off for reasons for which the Company has 
detennined that SUBenefits will not be payable, 

(e) to conduct investigations within the plant 
concerning the reason or reasons for any Short Work Week, 

with the understanding that the time will be devoted to the 
prompt handling of such matters. 

S. (a) An Employee having a question concerning the 
amount of or the reason for nonpayment of an 
Automatic Short Week Benefit, may request the 
supervisor to call the Employee's Shop Committeeperson 
for the zone to discuss such question. Where applicable, 
the Shop Committeeperson for the zone may supply 
applications for SUBenefits and SUB appeal forms to 
the Employee to complete and file in accordance with the 
regular plant procedures. The Shop 

~ 10J»{1r 
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Items Agr. To A. 5(a) 

Committeeperson shall not proces s SUB appeals . 

(b) The Union member of the Local Committee in a 
plant with multi-shift operations or at a location with 
multi-plant operations may request the Shop 
Committeeperson for the zone where a SUB problem arises 
to investigate such problem when it is impracticable for 
the member of the Local Committee to handle such 
problem, and report the findings of the Shop Committee 
person 's investigation to the Union member of the Loca l 
Committee. Such request may be made through the 
supervisor of the Union member of the Local Committee. 
The Union member of the Local Committee shall notify 
the Company member of the Local Committee that such 
request was made. 

(c) Consistent with the purpose of Sections A4, 
A5(a), and AS(b) of this "Items Agreed To", a rule of 
reason should be applied in determining whether an 
Employee should be excused from the Employee's job in 
order to con for with the Union member of the Local 
Committee (or Shop Committeeperson for the zone) 
concerning a SUB problem. A rule of reason should 
likewi se be applied when, due to production difficulties, 
excessive absenteeism, or other emergen cies, it will not 
be possible to immediately relieve the Employee from 
the Employee's job. On many jobs, discussion between 
the Employee and the Union member (or Shop 
Committeeperson for the zone) is entirely practical 
without the necessity of the Employee being relieved. 
On the other hand, an Employee working on a 
moving conveyor, in an excessive ly noisy area, or 
climbing in and out of bodies, should be permitted a 
reasonable period of time off the job and a suitable 
place .in which to discuss such problem with the 
Union member (or Shop Committeeperson for the zone). 
A suitable place in which to discuss such problem also 
should be 

\o-22 - l~ &., 
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Items Agr. To A. S(c) 

permitted a laid-off Employee, a retiree, or other person 
reporting to the plant. This shall not interfere with any local 
practice which is mutually satisfactory. 

6. Where the Local Committee has agreed to use the 
Mass Appeal Procedure (Item E hereunder), the Union 
member of the Local Committee will be permitted time to 
prepare necessary Employee notices concerning the mass 
appeal procedures, and to arrange with the president of the 
Local Union or the Chairperson of the Shop Committee for 
the posting of such notices. 

7. Where a SUB disqualifying layoff has occurred 
because of circumstances arising at another Company plant, 
the Union member of the Local Committee may request the 
Regional Director of the International Union (or a 
specified representative), for such other Company plant, for 
assistance. The Regional Director (or the specified 
representative) shall be granted permission to visit such 
other plant in accordance with the provisions of Paragraph 
(38) of the National Agreement for the purpose of 
investigating specific SUB appeals arising out of such 
circumstances. The Regional Director ( or specified 
representative) shall report the findings of the investigation 
to the Union member of the Local Committee making such 
request. 

8. The power and authority of the Board to make 
determinations required pursuant to Article VI, Section 
4 of the QM-UAW-GM SUB Plan shall be, and hereby is, 
delegated until further notice to the Local Committees 
established under the Plan; provided, however, that if 
any Local Committee shall fail to make a determination 
when called upon to do so in a proper case, the case shall 
be referred to the Board by either the Union or 
management member of such Local Committee for 
appropriate Board action. 

~ to/»-J1r 
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8. APPEALPROCEDURE 

I. First Stage Appeals 

(a) Any Employee who disputes a written determination 
by the Company with respect to the payment or denial of a 
Benefit ( except with respect to determinations made in 
connection with Article I, 1 (b )( 11) of the Plan) , Separation 
Payment or a Lump-Sum Payment , may file an appeal to 
the Local Committee as provided in the Plan on Form GM 
SUB-6 . 

(b) A first stage appeal to the Local Committee shall be 
deemed to have been filed with the designated Company 
representative when it is received by the Company at the 
designated SUB office. 

(c) In all cases where the Employee has filed a claim on 
Form GM SUB-6, the Local Committee shall review such 
claim as provided in the Plan . If the appeal is denied or 
not resolved by the Local Committee, the Employee shall 
be so advised on Form GM SUB-7, 7 A, or 78, whichever is 
applicable . 

2. Appeals to the Board 

(a) An appeal not resolved by the Local Committee 
may be appealed to the Board as provided in the Plan and 
shall be filed on Form GM SUB-8 (if by the Local 
Committee) or on Form GM SUB-8A (if by the Employee) . 

(b) If a Local Committee is no longer estab lished due 
to the discontinuance of a plant, an Employee may file a 
first-stage appeal directly to the Board on Form GM SUB-
6. Such appeal shall be considered filed with the Board 
when filed with the Board Secretary. 

cJ>-li>)1~f,c 
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(c) Statements accompanying appeals to the 
Board as a part of the case file, shall be submitted! 
either jointly or separately by the Union and Company 
members of the Local Committee; provided, however, that 
any such separate statements shall first be exchanged 
and reviewed by the Local Committee (including any 
additional rebuttal statements as desired by either party) 
prior to inclusion in the appeal file for submission to the 
Board. 

(d) All appeal files submitted to the Board shall 
include a joint statement by the Management and 
Union members of the Local Committee setting forth the 
pertinent facts and circumstances involved, as agreed to 
by the parties. 

(e) The entire content of any appeal file appealed 
to the Board shall be reviewed by the Local Committee 
prior to submission to the Board. Both Local Committee 
members shall sign a joint appeal transmittal to the 
Board. 

(f) The designated Company representative 
receiving the appeal to the Board shall promptly 
transmit the case file, in duplicate, to the Board; one copy 
of the complete file being mailed to General Motors 
Corporation and one copy to the International Union, 
UAW, at the respective addresses shown on the form. 

(g) Upon receipt at the Board, all appeal files \\'.ill 
be reviewed initially for Local Committee compliance 
with the foregoing procedures. If the Local Committee 
has failed to comply with such procedures, or if the 
appeal file is incomplete, the appeal file shall be 
returned to the Local Committee with directions to make 
the file complete in accordance with such procedures. 
The docketed 

~ 101~1,..r 
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appeal shall be stricken from the Board's docket. When 
the appeal file is again presented to the Board, the appea l 
covered by such file shall be redocketed . 

(b) The Employee, the Local Committee, or the Un ion 
members of the Board may withdraw any appeal to the 
Board at any time before it is determined by the Board, on 
Form GM SUB-88 provided for that purpose. Copies of 
such completed form shall be given to the Employee, to 
a Management and the Union member of the Local 
Committee (if completed by Union members of the Board) 
and to the Board (if the appea l was previously referred to 
the Board). 

(i) The Local Committee shall be advised in 
writing by the Board on Form GM SUB-9 of the 
disposition of any appeal previously considered by the Local 
Committee and referred to the Board . The Local 
Committee shall forward a copy of such Form GM SUB-9 
to the Employee who initiated the appeal. 

C. TIME LIMITS FOR APPEALS 

The 30-day time limit for an Employee filing a first stage 
appea l direct ly to the Board (in the absence of an 
established Local Committee) shall begin on the day 
following the date of mailing of the Company 's written 
determination . If the appeal is mailed, the date of filing shall 
be the postmark date of the appeal. 

D. DIRECT BOARD APPEALS REGARDING 
ARTICLE I, l(b)(ll) 

I. The Company members of the Board have 
advised the Union members thereof that all or part of a 
Regular Benefit has been paid under employee appeals 
to the Board involving the provisions of Article I, 
Section I (b)( I l) of the SUB Plan on the following basis : 

~,~,~1,c­
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"The Employee was otherwise eligible for a Regular 
Benefit for a Week under the Plan except for the sole reason 
that the Employee was excluded under the provisions of 
Article I, Section l(b) thereof and the Employee was denied a 
State System Benefit only for one or more of the following 
reasons in addition to any other reason set forth under Article 
I, Section l (b) of the Plan: 

(I) the Employee was not available for work as required 
by the applicable State System, but the Employee's 
unavailability was because of emergency circumstances 
beyond the Employee's control, or because the Employee 
was summoned and reported for or perfonned jury duty, or 
because the Employee left the state while on a model 
change, plant rearrangement or inventory layoff, or 
because the Employee did not work all the hours made 
available by the Company provided that, for all such hours 
not worked, the Employee was excused in advance for 
personal business or for leave of absence for vacation 
purposes and that the Employee was on a qualifying layoff 
for the remainder of the Week; 

(ii) the Employee received pay in lieu of a 
vacation: 

(iii) the Employee was a full time stude nt (as defined 
under the applicable State System) provided the Employee 
had been working full time for the Company while a full 
time student; 

(iv) the Employee quit another employer to accept a 
recall to the Company; 

(v) the Employee failed to meet the applicable State 
System report ing requirements and such failure was because 
of the Employee's death on or before the Employee's State 
System reporting day applicable to the Week." 

~ toJ-»-/1r­
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2. The Company members of the Board have 
further advised the Union members thereof as follows with 
respect to Employee appeals to the Board involving the 
provisions of Article I, Section 1 (b )( 11) of the SUB Plan : 

"Where an Employee was otherwise eligible for a 
Regular Benefit for a Week under the Plan except for the 
sole reason that the Employee was excluded under the 
provisions of Article I, Section I (b) thereof and the 
Employee was denied a State System Benefit for a 
reason in addition to any other reason set forth under 
Article I. Section l(b) of the Plan or under item l above 
of this Part D, the facts and circumstances of each such 
situation will be reviewed on a 'case by case' basis and, 
based upon the merits of each such 'case' pertinent to 
Article I, Section I (b )( 11 ), consideration given to the 
payment of all or part of a Regular Benefit. Such 
consideration shall also include whether to incorporate in 
the Benefit calculation the estimated amount of State 
System Benefit to which the Employee would have been 
otherwise entitled." 

"Situations that will receive favorable consideration under 
the provisions of this item 2 of Part D will include the 
following: 

The denial of an Employee's State System Benefit for 
one or more Weeks of qualified layoff by reason of 
serving a penalty invoked under the State System as a 
consequence of a Company discharge of such Employee 
which was subsequently rescinded and where the 
Employee returned to work for the Company prior to 
the commencement of the layoff period for which the 
State System penalty is being served, or where the 
Employee's status was changed directly to qualified layoff 
as of the date the discharge was rescinded. If otherwise 
eligible therefore, Regular Benefits will be payable for 
such Weeks of layoff prospective from the date the 
discharge was rescinded 
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and for which the State System penalty is being served , 
including in the calculation thereof an estimated amount 
of State System Benefit. " 

3. An Employee who disputes a written determination 
of Benefit ineligibility by the Company in connection with the 
provisions of Article I, Section I (b }( 11) of the Plan, may file 
a first stage appeal on Form GM SUB-6 directly with the 
Board . Such appeal shall be deemed to have been filed 
with the Board when filed with the designated Company 
representative in accordance with the provisions and 
procedures applicable to a first stage appeal. The Local 
Committee, while not empowered to make, or to attempt to 
make, any determination with respect to such appeal , shall 
review the claim promptly and submit statements to the 
Board, jointly or separately; provided, however, that any 
such separate statements shall be exchanged by the Local 
Committee members prior to submission to the Board . 

Following review by the Local Committee , the Company 
representative shall promptly transmit the case file, in 
duplicate, to the Board pursuant to the procedures under B, 2 
above . The Local Committee shall be advised in writing by the 
Board on Form GM SUB-9 of the disposition of the appeal. 
The Local Committee shall forward a copy of the Form 
GM SUB-9 to the Employee who initiated the appeal. 

E. MASS APPEAL SITUATIONS 

The following special appeal procedure will apply in 
situations, as identified and agreed upon by the Local 
Committee, involving large numbers of Employees with 
respect to each of whom the pertinent facts and appeal 
issues are identical. This special appeal procedure shall 
apply only with respect to Employees who either have applied 
for and were denied a Benefit, 

W (o/~r 
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Separation Payment or Lump-Sum Payment, or were paid 
a Benefit, Separation Payment or Lump-Sum Payment 
and believe that they were entitled to such payment in a 
greater amount. When an Employee dispute exists with 
respect to a Company determination concerning eligibility 
for or the amount of a Benefit, Separation Payment or 
Lump-Sum Payment, the Local SUB Committee shall 
select a representative Employee case as a test case for 
the specific issue(s) in dispute . The test case shall be 
processed in accordance with, and subject to, the 
regular appeal procedures. The Employee selected for test 
case purposes shall file a Form GM SUB-6 in 
accordance with the procedures governing a first stage 
appeal. The name of each Employee to be identified with 
the test case, together with the Week(s) involved, shall be 
made a matter of record and attached to the test case 
appeal file in a manner mutually satisfactory to the 
members of the Local SUB Committee. The required 
appeal forms will be completed with respect to the 
Employee test case only, but the Local SUB Committee 
and/or Board determination with respect to the test case , 
shall beequally binding with respect to all the Employee 
cases identified as a matter of record with the test case. 

F. APPEAL FORMS 

The SUB forms attached hereto have been adopted by the 
Board. They are identified as GM SUB-6, 7, 7A, 78, 8, 
8A, 88, and 9. 

G. TIME LIMIT FOR FILING EMPLOYEE'S 
BENEFIT APPLICATION 

In any situation where an Employee has been denied a 
Benefit solely because the Employee failed to meet the 60-
day application time limit required under the Plan, the 
Local Committee may extend such time limit 

- 141 -



• 

• 

• 
a 

Items Agr. To G. 

if it detennines that the Mass Appeal Procedures (Item E 
hereunder) apply, or that unusual and extenuating 
circumstances prohibited the Employee from filing the 
application within the allotted time. 

H. APPLICATION AND APPEAL FORMS 

Management will furnish a small supply of SUB 
application and appeal fonns to the Union member of each 
Local SUB Committee upon request of such members. 
Such fonns will be used by the Union member of the 
Local SUB Committee only to comply with requests from 
individual Employees. 

I. DETERMINATION OF DATE SU BENEFIT 
OVERPAYMENT ESTABLISHED OR CREATED 

For purposes of compliance with the 60 day time.limit 
(pursuant to Article II, Section 4 of the Plan) for 
notifying Employees of any SUBenefit overpayment which 
results from a Company error in calculating a SUBenefit, 
such 60 day period shall be detennined as beginning on the 
date of issue of the SUBenefit draft or check involved. 

J. PAIRING CONCEPT 

1. Pairing will not be applicable to a Work Week for 
which an Automatic Short Week Benefit is payable. 
Earnings and hours applicable to work for the Company, 
as used in detennining eligibility for and the amount ofan 
Automatic Short Week Benefit, shall be only such earnings 
and hours that are applicable to days in the Work Week. 

2. Determination of Regular Benefit eligibility shall 
be made with respect to the Work Week. The calculation 
of any Regular Benefit shall include only 
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the hours and earnings applicable to the State Week except 
as otherwise provided in Article II, Section 3(a)(2). 
However , if an Employee works the Sunday immediately 
prior to the beginning of a period of layoff and solely 
because of such Sunday earnings is disqualified for a State 
System Benefit for the week or whose State System 
Benefit for the week is reduced, such Sunday earnings shall 
not be considered as Other Compensation for the purpose of 
calculating a Regular Benefit. 

3. The Benefit as determined under Item (2) above for 
any state week shall apply to the Work Week or Pay Period 
which has at least 4 calendar days in common with such 
state week. 

4. The Work Week which is selected by pairing Work 
Weeks and state weeks as in Item (3) above is used in 
applying the Employee's registration and application 
requirements , the applicable disqualifications under 
Article I, cost-of-living allowance and Years of Seniority . 

K. BENEFIT OVERPAYMENTS 

For the purpose solely of administering the provisions of 
Article II, 4(b)(l) and (2) of the SUB Plan, (I) the term 
"paycheck" will exclude payments made by the Company 
to a former Employee after the date such former 
Employee's seniority is broken, and (2) each 40-hour 
increment or fraction thereof paid to an Employee under 
the provisions of Paragraphs (191) , (192), and/or ( 193) of 
the Collective Bargaining Agreement shall be deemed to 
be a "paycheck " . 
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L. REPLACEMENT OF SUB CHECKS 

t. In those situations where either a Regular Benefit 
or a Separation Payment check, issued to an otherwise 
eligible Employee, has been lost, stolen or destroyed, a 
replacement SUB check promptly will be issued to the 
Employee claiming such loss, if, upon the submission by 
the Employee of a properly completed request for 
replacement of SUB check form, as provided by the 
Company: 

(I) the Trustee or the Company determine that the 
check identified on the request for replacement of SUB 
check form has not yet been presented to the Trustee or 
the Company for payment and the Trustee or the Company 
stops payment of the check; or 

(2) the Trustee or the Company determine that the 
check identified on the request for replacement of SUB 
check form has been paid by the Trustee or the Company, 
and the Employee has signed and submitted to the Company, 
a notarized forgery affidavit, as provided by the Company, 
certifying that the signature on the cashed check is not the 
Employee's own. 

2. If a replacement check has been issued to an 
Employee based on the Employee's completed forgery 
atlidavit, and, subsequent to the issuance of such. 
replacement check the Trustee or the Company 
determine that the original check was either ( 1) cashed by 
the Employee or (2) cashed by an individual against 
whom the Employee refuses to file criminal charges or a 
civil claim after having been requested to do so by the 
Trustee or the Company; then the amount issued to the 
Employee in such replacement check immediately will 
be determined a SUB Plan overpayment. The date the 
Trustee informs the Company, or the Company makes 
its determination that the original check was cashed! by 
the Employee or an individual against whom the 
Employee refuses 
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to file criminal charges or a civil claim will be "the date the, 
overpayment was established or created ", as provided under 
Article ll, Section 4(a) of the SUB Plan. Any SUB Plan 
overpayment recovery shall be in accordance with Article 
II, Section 4 of the SUB Plan. 

3. If a SUB Plan overpayment has resulted from the 
issuance of a replacement SUB check , and utilization of 
the overpayment recovery proceedings provided under 
Article II, Section 4 of the SUB Plan has not resulted in the 
return of the overpayment to the Trustee or the Company, 
then the amount of the overpayment may be assigned to a 
Board of Administration approved collection agency to 
recover such Plan overpayment. In accordance with 
Article VII, Section 6(d), of the SUB Plan, the Trustee or the 
Company shall be authorized to pay reasonable fees to the 
collection agency for services rendered, and the Fund shall be 
authorized to receive payments from the collection agency. 

GM-UAW-GM SUB BOARD OF 
ADMINISTRATION 
Approved: Oeteher 3, l9U - (8) -
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Fonn GM SUB 8A 

FORM GM-SUIMA 
l ~Y J/20031 loc•I Commi lllN C• MMo . ------------

E .. lOYE E APPEAL TO GM-UAW 
BOAN> OF AOAIIHTRATION 

SUPOltmtnlll UntmplO'fmtnt Stntllit Pl•n 
Pursu.nt ID AorHment a....o 0.ntr•I Mo1Dr1 LI.C -.1nd the UAW 

TO: O.iwr1I Motors GlcblllliH(ka&,lrt.,, 
Eml>lowt St,wllb GrOUD 
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300 RtN iH- Cenw 
P . 0 . 9oal00 
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Gtntral Mo1Dr1 Dt~nt 
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1,tf • PP•• J 1-omt~• Co~ enys d••,,..,..,.-, n to l'l t Loc. 1 CG..,.,,,... ,vas oonsdeiwd oyt"- L:ic.t 

::Ommitt .. u CASE Mo. . Tnt LOC81CGmntt • h i11fW111 lt,ltdto -.~ l l'e 

F,rtt S tt;t .ApQ811, 1n •Pl)M I lrom:n t Co"'9 • "Y"• :let.,,,. n•,an •• he..ay 1 ... 10 tl'e BOtnl of 

.Ad""n .. tr• ton 

111 support . ollh,t • ppe9111ntg1 : 

Si111 ·•tt,.. .. .,.11 .- '" " 41 ,<>w~a..,,,~. $14)p\emr t.ll Ur-loymer t S.,..•PIM ~ ~ vo latoillld • • ra111r1 ~ 
:et.O •FO" H ;,.11fy,"9I rt , ~ or "'"'1!a,o,, oft --e: t'l.,,,,.-JIIOr •1!)111111 .• 

Emc,lo~H ·1 

S,gn 1 t_.. ------- ----- -----

AddrtH 
(Cty ) (Sti tt ) 

Pla"to• 
Ov son 

------------ lo ut01 --------------

B0 11d - Ge n .. , !,,01,,. 
ao atd - liAW 
l oca l Comrn'UH - t.111"9"*'1 
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Employee 
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Form GM SUB 88 

FORM G M-SUB-18 
IR•• 312003' LOCIII Comm illH ~ .. No. _ _ __ _ _ __ ___ _ 

NOTICE TO 
80 AAO OF ADIIINI STRATION OF W ITHDRAWAL OF APPEAL 

SuPDk m•nllll Unemol- • nt S.Mlt Pl•n 
Put 1U11nt IO Aar H IMnt a....o G•ner11I MolOrs UJ; 11nd IN UAW 

TO: Gene r11I MolOrs Glabll l HeadcaNlrllrs 
Emolo¥H S.nellb Qrc,ytt 
MIii Coct. J U < lf.MI 
300 ~I\II IH - C. .-
p 0 . 8oJi 300 
O.• oit. .. chi 1111n 41 2&&-3 000 

ln• rndONI Union - UAW 
Gene, 11 Motllr1 o.-,,.nt 
Solida rity House 
80 00 Eut JellitrsonAve,­
O. • oit. lkhican H2t4 

--------------- Nlloetl was appealed tb tY,IOfl .no S1ar.1 or Lx 11~n) 
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OR 
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Errc,~) H 
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Form GM SUB 9 

fOA MGM-SUIIM 
(Rev 112000I Board ol A<n ini1lnllon Ca 

Divi1ion 

Addreu 

NOTICE OF 
BOARD OF ADlilNISTAATION DECISION 

SuPPleme ntal Urwmplc,.ment S.neltt Plan 
Pursuu,t II> AQ<9ement 8e..,_.o 0.neral Motor, UC at 

------------ Pfantcw Localion ----

INumbi< •nd S""4 It.Iii (Sblil 

Local 
CommitM 

Empl(l)'ee lm1ol....S Ca1e No. --- ------ ---
OECI $ION OF BOARD 

Da• - - ---------------
Coo 4 1: 9o • "' -G • n.,. ll.4ollrs 

Soa"d - UA<'I 
Lo, a1 i:QrtVT1<1tee- 1,1a,,9ment 
Loe• • Convntte e - Unc,~ 
E.,,0101•• 

&iv fb/~~,r 
to-22- \~ bu--
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Elimination of SUB Trust 

GENERAL MOTORS LLC 

- (A}-

Intemational Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson Avenue 
Detroit Michigan 48214 

Attn : Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mrs. Estrada : 

, 

At the conclusion of the 2011 negotiations, the parties agreed to 
discuss termination of the Trust associated with the 
Supplemental Unemployment Benefit (SUB) Plan . 

As a result of those discussions and following considerable 
analysis and research, the parties agreed that the SUB Plan no 
longer needed to be funded by the Trust and that the Trust would 
be tenninated . 

Consequently. in 2013, the Trust was terminated without 
impacting benefit eligibility, entitlement and with no disruption 
of SUB Plan benefit payments . 

During the course of this Agreement, the Company and the 
UAW shall endeavor to find all SUB Plan sections that will 
require revision to remove references to the Trust, consistent 
with the Trust termination. The parties agree that these revisions 
will be addressed in the negotiations of the next Agreement. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA. UAW 

By : Cynthia Estrada 
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EXHIBITF 

SUPPLEMENTAL AGREEMENT 

(Profit Sharing Plan) 

(A) = Signing Date of New Plan 

(B) = Effective Date of New Plan 
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F Sect I 

SUPPLEMENTAL AGREEMENT 
(PROFIT SHARING PLAN) 

On this day of Sei,teR\l:Jer I€,, 2911 ®· General Motors 
LLC, (··General M<>tors", ··GM". or the "Company") and 
the International · Union. United Automobile. 
Aerospace and Agricultural Implement Workers of 
America, hereinafter referred to as the Union. on 
behalf of the Employees covered by the Collective 
Bargaining Agreement of which this Supplemental 
Agreement becomes a part, agree as follows: 

Section 1. Establishment of Plan 

Subject to the approval of its Board of Managers. the 
Company will establish an amended Profit Sharing 
Plan for Hourly-Rate Employees in the United States, 
hereinafter referred to as the "Plan". a copy of which is 
attached hereto as Exhibit F-1 and made a part of this 
Agreement to the extent applicable to the employees 
represented by the Union and covered by this 
Agreement as if fully set out herein. modified and 
supplemented. however. by the provisions hereinafter. In 
the event of any conflict between the provisions of the 
Plan and the provisions l>f this Agree1nent. the 
provisions of this Agreement will supersede the 
provisions of the Plan to the extent necessary to 
eliminate such conflict. 

In the event that the Plan is not approved by the Board of 
Managers of the Company, the Company, within 30 days 
after any such disapproval, will give written notice 
thereof to the Union and this Agreement shall 
thereupon have no force or effect. In that event. the 
matters covered by this Agreement shall be the subject of 
further negotiation between the Company and the 
Union. 
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F. Sect. 2(a) 

Section 2. Administration 

(a) Notwithstanding any provision of the Plan , 
(I) any Employee who receives a back pay award 
applicable to an earlier Plan Year as the result of a 
grievance settlement shall receive after such grievance 
settlement a payment for the Plan Year to which such 
back pay award applies in an amount equal to the 
Employee 's Profit Sharing Amount that would have 
been payable for such earlier Plan Year, based on the 
Compensated Hours received by such Employee for 
such Plan Year, less any Profit Sharing Amount paid 
previously to such Employee for such Plan Year and 
any Compensated Hours resulting from a back pay 
award shall be included as Compensated Hours only 
for the Plan Year for which the back pay is awarded. 

(b) The Union shall be informed of the results of 
a review of a request by an Employee or authorized 
Employee representative of an Employee pursuant to 
Article VI, Section 6.06 of the Plan, provided the 
Employee is represented by the Union. 

(c) Notwithstanding Article II, Section 2.02 of the 
Plan, and solely for the purpo se of determining the 
amount of any payment under this Plan, Compensated 
Hours shall be credited to an Employee who is on a 
leave of absence under Paragraph I 09 of the GM­
UAW UAW-GM National Agreement ("National 
Agreement") if the leave was granted for the purpose of 
permitting the Employee to engage in the business of, or 
to work for, the Local Union and provided further that 
each such Employee is involved in the in-plant 
administration of the provisions of such National 
Agreement. An Employee eligible for Compensated 
Hours pursuant to this provision shall be credited with 
up to 40 hours for each calendar week while on such 
leave, subject to the annual maximum specified in 
Article 11, Section 2.02 of the Plan, provided the 
Employee meets the requirements of the leave. 

(d) Notwithstanding Article IV. Section 4.02 of 
the Plan. Employees who were discharged or released 
under Paragraphs (64)(b). (64)(c). (64)(d) or ( 11 l}(b) 
of the Nationa l Agreement shall not be eligible for a 
Profit Sharing Amount for the Plan Year. 
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Section 3. Non-Applicability of Collective 
Bargaining Agreement Grievance 
Procedure 

(a) No matter respecting the Plan as 
sup plemented by this Agreement or any difference 
arising thereunder shall be subject to the grievance 
procedure established in the Collective Bargaining 
Agreement between the Company and the Union. 

(b) All computations made by General Motors 
Company ("GMC") and/or the Company to determine 
GMNA EBIT :-Adjusted and the Eligible Profit Share 
Amount, when based on GMC's elH-ftiegs General 
Motors Company's Income (loss) before interest and 
ieeelfte taxes-adjusted that management reports to its 
shareholders, the investment community and to the 
Securities and Exchange Commission ("SEC") as 
reflected in Article II, Section 2.06 and Article VI, 
Section 6.02 of the Plan, shall be final and binding on 
the Union, Employees, authorized Employee 
representatives, and the Company. As described in 
GMC's 2919 General Motors Company 's 2014 Annual 
Report, GMNA is comprised of sales, manufacturing 
and distribution operations in the U.S., Canada and 

· Mexico and distribution operations in Central America 
and the Caribbean. In North America, vehicles are 
currently sold through four brands - Chevrolet, GMC, 
Buick and Cadillac - which are manufactured at plants 
across the U.S., Canada and Mexico and imported from 
other GM regions. If GMC General Motors Company 
modifies its GMNA segment such that under generally 
accepted accounting principles a restatement of the 
s£egment f_Reporting footnote in the audited, annual 
consolidated financial statements of GMNA EBIT: 
Adjusted is required, the parties will meet to determine 
a mutually agreeable solution for determining profit 
sharing under the Plan on a prospective basis. 

(c) The Company shall disclose to the Union on 
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an annual basis a schedule ina form attached hereto, which 
details the amount of adjustments attributable to GMC's 
General Motors Company's GMNA segmentto arrive at 
the GMNA EBIT-=Adjusted calculation, as defined in 
Article II, Section 2.06 of the Plan. The Company will 
respond as soon as practicable to reasonable requests 
from the Union for information regarding the adjustments 
made by GMG-General Motors Company to arrive at 
the GMNA EBIT-=Adjusted calculation. The Union 
may engage independent consultants to review the 
information provided by the Company pursuant to this 
provision. 

(d) Any dispute or disagreement arising between 
the parties with respect to this Agreement or the Plan 
shall be immediately referred to the Vice President and 
Director of the UAW General Motors Department and 
the Company's Vice President for Labor Relations. 
The Company and Union recognize it is in the best 
interest of the parties to work diligently to resolve such 
disputes or disagreements. If the parties are unable to 
obtain a mutually agreeable resolution to the dispute or 
disagreement, then either party may refer the dispute to 
a mutually acceptable impartial person for resolution 
The 13ar:ties agFee ta refer aRy eiisagreeffleRts e,;er the 
iRteFJ3retati0R eflhe teAHs efthis Agreement er the Plan 
te a m1:1tttelly eeeeptehle impartial persen :fer 
res0l1:1ti0nupon 30 days notice to the other party. The 
resolution of any such disagreement by such impartial 
person shall be final and binding upon the Union, 
Employees, and the Company. Except as may be 
provided for in this Section 3(d). S~uch impartial 
person shall not, however , have any authority to 
determine accounting policies or any adjustment made 
by GMC General Motors Company used in the 
computation of GMNA EBIT:Adjusted or to change 
the dollar amount of GMNA EBIT:Adjusted. The 
determination of accounting policies (e.g., 
depreciation, LIFO, expense allocation, etc.), so long as 
they are within generally accepted accounti .ng 
principles, remains within the sole discretion of GMb 
General Motors Company and such determination of 
accounting policies shall be final and binding upon the 
Union, Employees, and the Company. However. to the 
extent provided in the Memorandum of Exceptions to 
Section 3{d) and for purposes of the Plan only, the 
impartial person shall have authority to ensure Eligible 
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Profit Share Amounts are calculated with the core 
principle that Employees deserve to share in the 
economic gains General Motors Company realizes from 
its North American operations. Accordingly, the 
parties intend, and an impartial person shall be 
empowered to act upon, the idea that Eligible Profit 
Share Amounts shou ld reflect and be linked to the 
nature of the profitability figures the General Motors 
Company reports to investors. Under such 
circumstances, the impartial person may modify the 
Eligible Profit Share Amount for purposes of payment 
under the Profit Sharing Plan. The impartial person 
shall have the authority to resolve any disagreements 
which may arise out of the last sentence of Section 3(b) 
of this Supplementa l Agreement (e.g., General Motors 
Company modification of its GMNA segment, etc.). 
With respect to matters referred to the impartial person, 
+!he compensation of the impartial person , which shall 
be in such amount and on such basis as may be 
determined by the Company and the Union, shall be 
shared equa lly by the Company and the Union . 

Absent the parties' agreement on an impartial person, 
and upon 60 days notice by either party, each party 
shall submit a description of the nature of the 
disagreement to the Federal Mediation and Conciliation 
Service <FMCS) who shall provide a list of seven (7) 
arbitrators. each of whom is a member of the National 
Academy of Arbitrators and an attorney and/or retired 
judge experienced in the area of the disagreement 
and/or in resolving disputes concerning collectively 
bargained profit sharing plans. enhanced and incentive 
pay plans. No later than seven (7) days following 
receipt of the initial panel, either party may request a 
second panel, which will be provided at the cost of the 
requesting party. Once the panel is sett led upon. the 
parties shall alternatively strike names from the I ist 
until one remains. The order of strikes shall be 
determined by coin flip. The impartial person will be 
notified of their se lection . 

Section 4. Governmental Rulings 

(a) The Plan, as set forth in Exhib it F-1, and the 
Plan as it may be supplemented by supersed ing 
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provisions of this Agreement, are contingent upon and 
subject to the Company obtaining and retaining from 
the United States Department of Labor a ruling, 
satisfactory to the Company, holding that no part of 
any payments made from the Plan are included for 
purposes of the Fair Labor Standards Act or under 
comparable state legislation in the regular rate of any 
Employee. 

(b) The Company shall apply promptly to the 
appropriate agency for the ruling described in 
subsection (a) of this Section. 

(c) Notwithstanding any other prov1s1ons of this 
Agreement or the Plan, the Company, with the consent of 
the UAW Vice-President and Director of the General 
Motors Department of the Union, may, during the term of 
this Agreement, make revisions in the Plan . not 
inconsistent with the purposes, structure, and basic 
provisions thereof which shall be necessary to obtain or 
retain the ruling referred to in subsection (a) of this 
Section 4. Any such revisions shall adhere as closely as 
possible to the language and intent of provisions 
outlined in this Agreement and the Plan. 

Section 5. Recovery of Overpayments 

If it is determined that any monies paid to an 
Employee under the National Agreement, and any 
Exhibits thereto, should not have been paid or should 
have been paid in a lesser amount, written notice 
thereof shall be given to such Employee, and the 
Employee shall repay the amount of the overpayment. If 
the Employee fails to repay such amount of 
overpayment promptly, the Company shall recover the 
amount of such overpayment immediately from any 
monies then payable, or which may become payable, to 
the Employee in the form of wages or benefits 
payable under the National Agreement and any 

- (006) -



b 

F. Sect. 5 

Exhibits thereto; except that, not more than 50% of 
any Profit Sharing Amount to which an Employee 
otherwise may be entitled shall be subject to any such 
recovery. 

Section 6. Duration of Agreement 

This Agreement and Plan as modified and 
supplemented by this Agreement shall continue in 
effect until the termination of the Collective 
Bargaining Agreement of which this is a part. 

Notwithstanding termination of this Agreement and 
Plan, any Profit Sharing Amount that otherwise would 
accrue for calendar year 2019~ will be paid and 
administered in accordance with the provisions of this 
Agreement and the Plan, as amended herein. 
The Agreement dated September 2e, 209716. 2011 
shall not apply with respect to calendar year ~2015. 
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EXHIBITF-1 

THE GENERAL MOTORS 

PROFIT SHARING PLAN 

FOR HOURLY-RATE EMPLOYEES 

IN THE UNITED STATES 
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Art. I, 1.01 
ARTICLE I 

ESTABLISMENT AND EFFECTIVE 
DATE OF PROFIT SHARING PLAN 

1.01 Establishment of Plan 

General Motors LLC hereby establishes The General 
Motors Profit Sharing Plan for Hourly-Rate 
Employees in the United States (hereinafter referred to 
as the Plan) for itself and certain of its dome·stic 
subsidiar ies that are approved by the Company Board 
of Managers for inclusion and as specifically identified 
in Appendix A to this Plan. with the consent of the 
union as to their members ' participation in the Plan. 

l.02 Effective Date of Amended Plan 

The amended Plan shall become effective January I, 
~2016 , except as otherwise may be provided 
herein. This Plan shall apply to the determination , 
allocation and payment of Employee profit sharing for 
the ~2015 calenda r year. The agreement dated 
September 26, 20Q7 16. 20 11 shall not apply with 
respect to calendar year ~2015. 

ARTICLE II 
DEFINITION OF TERMS 

The following definitions will apply to all words and 
phrases capitalized in the text which follows. 

2.01 "Administrator" 

Administrator means General Motors LLC. The 
Administrator's address is 300 Renaissance Center, 
Mail Code 482-C32-A68, Detroit, Ml 48265-3000. 

2.02 "Compensated Hours" 

(a) Compensated Hours means all hours , not in 
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Art. ll, 2.02(a) 

excess of 1,850 hours in any Plan Year for which. an 
Employee who is eligible to receive a payment for a 
Plan Year received pay from the Company with 
respect to hourly-rate employment as an Employee 
during the Plan Year on or after an Employee's date of 
enrollment. The tenn shall include hours for which an 
Employee who is eligible to receive a payment for a 
Plan Year receives base pay, overtime (with each hour 
paid at premium rates to be counted as one hour), 
vacation entitlement, holiday pay, bereavement pay, 
apprentice training hours, jury duty pay, short-term 
military duty pay, and call-in pay; provided, however, 
no hours shall be duplicated because of payment under 
more than one category. The term shall not include 
hours compensated in any other fonn (e.g., Cost-of­
Living Allowance, night-shift premium , seven-day 
premium, incentive pay, moving allowance, 
supplemental unemployment benefit payments 
under the Company's Supplemental Unemployment 
Benefit Plan (including automatic short week benefit 
payments), sickness and accident benefits, extended 
disability benefits, and allocations under this Plan). 

(b) The term Compensated Hours shall include for 
an Employee who otherwise is eligible to receive a 
distribution for a Plan Year, 40 hours for each 
complete calendar week during such Plan Year that the 
Employee is on an approved sick leave of absence and 
for such complete calendar week has received 
Workers' Compensation payments from the Company as 
the result of a totally disabling occupational injury or 
disease under any Workers' Compensation law or act 
or any occupational disease, law, or act, provided: 

(i) the Employee otherwise would have been 
schedu led to work all hours during such complete 
calendar week(s); and 

(ii) the Employee is actively at work for the 
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Art. II, 2.02(b )(ii) 

Company during at least one complete calendar week in 
the Plan Year; and 

(iii) during the Plan Year, or prior thereto, the 
Company has for such calendar week(s) either 
voluntarily paid Workers' Compensation benefits or 
failed to appeal the adverse determination of an 
applicable state agency or court awarding payment of 
Workers' Compensation benefits. 

An Employee shall not receive credit for 
Compensated Hours applicable to any prior Plan Year as 
the result of a decision of an applicable state agency or 
court awarding benefits retroactively for periods 
during any prior Plan Year. 

2.03 "Company" 

Company means General Motors LLC. 

2.04 "Eligible Profit Share Amount" 

Eligible Profit Share Amount means the maximum 
amount per Employee that may be payable in 
accordance with the following schedule: 
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Art. II 2.04 

GMNA EBIT A!!J. Mil GMNA EBIT Adj. Max 

$Billions PS/Emp ~Bilions PS/Emp 

. < 1.25 . ~ < 6.75 6,500 - --
.!:ll < 1.50 1,250 _§.:ll < 7.00 6,750 

1.50 < 1.75 1,500 _:Ji!}. < ~ 7,(XXJ 

.ill < 2.00 1,750 ~ < 7.50 7,250 

2.00 < 2.25 2,000 _liQ < 7.75 7,500 

2.25 < 2.50 2,250 ----1:ll < 8.00 7,750 

2.50 < 2.75 2,500 ~ < 8.25 8,000 

2.75 < l:QQ 2,750 ~ < 8.50 8,250 

3.00 < ~ 3,000 ~ < 8.75 s.soo 
125 ( 3.50 3,250 ~ < 9.00 8,750 

3.50 < 3.75 3,500 ~ ( 9.25 9,000 

3.75 ( 4.00 3,750 ____!ll < _.MQ ..mq 
4.00 < 4.25 4,000 ~ < ~ ~ 
4.25 < 4.50 4,250 ~ < 10.00 9,750 

4.50 < 4.75 4,500 10.00 < ~ 10,000 

4.75 ( S.00 4,750 10.25 < 10.50 10,250 

S.00 < S.25 5,000 10.50 ( 10.75 10,SOO 

S.25 < S.50 51250 10.75 < 11.00 10,750 

S.50 < S.75 5,500 ~ < 11.25 11,000 

S.75 ( 6.00 51750 11.25 < _JgQ 11,250 

6.00 < 6.25 6,000 11.50 < ~ ~ 
6.25 < ~ 6,250 __!!:ll ( ..ll:l!? 11,750 

>=12.0 12.000 

The amounts determined under this Section 2.04 will 
not re aggregated for purposes of determining the 
Eligible Profit Share Amount. Eligible Profit Share 
Amounts will be prorated for Employees with less 
than I ,850 Compensated Hours in a Plan Year 
resulting in a prorated Profit Sharing Amount 
payable to such Employee. 
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Art . 112.04 

Profrt Sharing Amount payable is calculated by dividing an Employee 's 
Compensated Hours by 1,850 and multiplying the result by the maximum Profit 
!Sha ring Amount Payable fo r the Plan Year 

The example below assumes a maximum Profit SharinQ Amoont ot $6.500 

Prorated Maximum 
Portion Profit 

Maximum of Sharing 
Co"1)81lsatad Eligible Prolit Amount Profit Share 

Compensated Hours for Sharing Per Amount payable to 
Hours Profit Sharing Amount Employee Employeie 

1850 I 1850 100% X $6,500 $ 6.500 
1500 I 1850 81% X $6,500 $ 5,270 
1000 I 1850 54% X $8,500 $ 3,514 

500 I 1850 27% X $6,500 $ 1,757 

2.05 "Employee" 

Employee means: 
(a) any hourly-rate person regularly employed on a 

full-time basis by the Company or a Subsidiary in the 
United States~ eR &R he:Yrly Rtte basis, iRel:YSiRg: 

(I) Re:Yrly Rt£e perseRs eR1pleyes eR a R:111 tiFRe 
easis; &RS 

(2) p&Ft tiRte h01uly rate eR1pleyees whe, eR a 
regular BAd eeRtiR:YiRg hasis, perferm jehs ha·,iRg 
sefiRitely establishes werk:iRg heurs, but the e0R1plete 
performaRee ef whieh requires fe·Ner ho:Yrs ef work 
thElfl the regular werlcweelc, preYises tke serviees ef 
sueh eR1ployees are Rermally w,ailable fer at least half 
ef tke eR'lpleyiRg :YRit's regular v,iorkweek 

(b) The term "Employee" shall not include 
employees represented by a labor organization which 
has not signed an agreement making the Plan 
applicable to such employees. 

(c) The term "Employees" shall not include leased 
employees as defined under Section 414(n) of the 
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Art. H, 2.05(c) 

[ntemal Revenue Code 

(d) The term "Employee" shall not include 
contract employees, bundled services employees, 
con sultants, or other similarly situated individuals , or 
individuals who have represented themselves to be 
independent contractors. 

{e) The term "Employee " shall not include 
temporary employees. 

The following classes of individuals are 
ineligible to participate in this Plan, regardless of .any 
other Plan terms to the contrary , and regardless of 
whether the individual is a common-law employee of 
the Company or a Subsidiary. 

(I) Any individual who provides services to 
the Company or a Subsidiary where there is an 
agreement with a separate company under which the 
services are provided. Such individuals are commonly 
referred to by the Company or a Subsidiary as "contract 
employees" or "bundled-services employee s" 

(2) Any individual who has signed an 
independent contractor agreement , consulting 
agreement, or other similar personal service contract 
with the Company or a Subsidiary 

(3) Any individual who both (a) is not 
included in any represented bargaining unit and (b) who 
the Company or a Subsidiary classifies as an 
independent contractor , consult.ant, contract employee , 
or bundled-services employee during the period the 
individual is so classified by the Company or a 
Subsidiary. 

The purpose of this prov1s1on is to exclude 
from participation all persons who may actually be 
common-law employees of the Company or a 
Subsidiary , but who are not paid as though they were 
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Art. II, 2.05(d)(3) 

employees of the Company or a Subsidiary, regardless 
of the reason they are excluded from the payroll, and 
regardless of whether that exclusion is correct. 

2.06 "GMNA EBIT:Adjusted" 

General Motors North America (GMNA) EBIT: 
Adjusted means GMNA's adjYsted eafftings llefere 
iRterest aRd iReeme tEHces iR General ~4eters 
Cempan)''s ("GMC") year end earnings release 
ftirnished te the SEC ia a feflfi 8 K. This ameYRt is 
eempriseEi ef twe JJ&rts: (I) G~1A's eamiags (mess) 
llefere iRterestane ineemetaxes inthesegmeRt reJJef'tiRg 
feemote in the annya( eenselieatee f.iRaReial 
statemeRts, whieh Income (loss) before interest and 
taxes-adjusted as reported in the Segment Reporting 
footnote of General Motors Company's annual 
consolidated financial statements as included in 
General Motors Company ' s Form 10-K filed with the 
SEC. General Motors Company's consolidated 
financial statements are audited by independent 
registered eertifiee public accountants (selection of 
which shall be made by GM(;General Motors Company 
and must be approved by the shareholders).:. ane whieh 
are iRelYEieEi iR the Feflfi lQ K files with the SSC; aREi 
(2) any adjYShReRlS as deteflfiinea ey GMC &Ra 
SJJeeif.ieEi iR a Fef!fi8 K as a e0mJJ0ReRt ef GMNA 
EBIT Adjusted includes adjustments determined by 
General Motors Company (i.e. , exclusion of non­
operating results that management does not consider 
when assessing and measuring the operational and 
financial performance of the organization). 

In the event changes in terminology or reporting 
requirements (e.g., elimination of Sarbanes-Oxley 
Act) , affect the calculation or public disclosure of 
GMNA EBIT ;Adjusted, the affected calculation shall 
be performed in a manner consistent with the 
disclosure of financial performance to GMC 's 
General Motors Company's shareholders and/or 
investment analysts of GMNA's operational and 
financial performance. In the event of a future change 
in the disclosure of GMNA EBIT-Adjusted, the 
Company is required to inform the Union of the 
change, and the parties will meet to discuss it. 

2.07 "Plan" 

Plan means The General Motors Profit Sharing Plan 
for Hourly-Rate Employees in the United States . 
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Art 11. 2.08 

2.08 "Plan Year" 

Plan Year means the 12-month period beginning on 
January I and ending on December 31. 

2.09 "Profit Sharing Amount" 

Profit Sharing Amount means the amount payable to 
an Employee determined by taking the portion of the 
Employee's Eligible Profit Share Amount as adjusted 
for the Employee's Compensated Hours for the Plan 
Year as provided in Section 2.04. 

2.10 "Subsidiary" 

Subsidiary means a company in which a majority of 
its voting stock is owned, directly or indirectly, by the 
Company, as determined in accordance with Internal 
Revenue Code ("IRC") Section 414(b), (c) and (m) 
thereof, in which the Company Board of Managers or 
its designee for such purpose has approved for inclusion 
in this Plan and which is specifically identified in 
Appendix A to this Plan, with the consent of the union 
as to their member's participation. 

ARTICLE III 
ENROLLMENT 

3.01 Enrollment 

An Employee will be enrolled in the Plan on the later 
of (a) the date upon which the employee meets the 
Plan definition of Employee, Section 2.05, or (b) the 
date on which this Plan first becomes applicable to the 
unit in which such person is employed , provided the 
person remains employed on such date. 
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Art . IV, 4.0 l 
ARTICLE IV 

PAYMENT OF PROFIT 
SHARING AMOUNTS 

4.01 When Profit Sharing Amounts are 
Determined and Paid 

(a) Commencing with the ~2015 Plan Year and 
as soon as administratively feasible, but in no event later 
than the end of the third month following the end of 
the Plan Year or 30 days after filing the Form 10-K 
with the SEC, whichever is later, the Profit Sharing 
Amount will be determined and paid to each eligible 
Employee pursuant to this Article IV. The Company 
shall deduct from the amount of any such payment to an 
Employee any amount required to be deducted, by 
reason of any law or regulation, including without 
limitation, for payment of taxes or other payments to 
any federal, state, or local government. Each payment 
less than the maximum shall be accompanied by a 
statement showing the prorated calcu lation of such 
Employee 's Profit Sharing Amount. Withholding tax 
obligations of the Company with respect to any such 
payment will be satisfied as determined by the 
Administrator of the Plan. In determining the amount of 
any applicable withholding tax, the computation of 
which takes into account an Employee's spouse and 
dependents, the Company shall be entitled to rely on the 
official form(s) filed with the Company for purposes of 
income tax withholding. No interest shall be payable 
with respect to any such Profit Sharing Amount. 

(b) In lieu of receiving a payment in cash 
pursuant to subsection ( a) of this Section 4.0 l , each 
Employee entitled to a payment for any Plan Year of a 
Profit Sharing Amount as defined in Article II, 
Section 2.09, other than an Employee whose 
employment terminated prior to distribution of such 
Profit Sharing Amounts, may elect to have the 
Company contribute to the Employee's account under 
The General Motors Personal Savings Plan for 
Hourly-Rate Employees in the United States (the 
" PSP ") an amount up to l 00% , after all legally 
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Art . IV, 4 .0l(b) 

reEtttired dedttetioHs, in multiples of I%, or a specific 
dollar amount of such distribution , after all legally 
requ ired deductions, provided such amount is not in 
excess of the maximum amount perm itted under 
Sections 402(g) and 415 of the IRC. Suc h 
contributions elections shall be subject to all applicable 
PSP provisions,_including the opportu nity annually to 
make a new contribution election related to such 
co ntribut ions. Once the contr ibuti on has been 
completed and payment s of Profit Sharin g Amounts 
ha ve been made, the contributi on election wi ll be 
reset to zero . If the Administrator does not receive 
an elect ion from an Employee on or be fore the date 
established by the Administrator for submission of 
such elections for the applicable Plan Year, the 
Employee's Profit Sharing Am ount for the Plan Year 
shall be paid to the Employee. 

(c) Any amounts elected to be cont ributed by an 
Employee pursuant to Section 4.03(b) of this Articl e 
IV which cannot be deferred as a result of the 
appli cation of Section 415 of the Code shall be paid to 
the Employee . 

(d) Notw ithstand ing Section 6.04 of the Plan, in 
the event the Company is legally obligated to pay a 
tax levy, child support , or similar legal obligations to 
any third party, no elect ion made by the Employee to 
contribute a Profit Sharing Amount pursuant to Section 
4 .0 l (b) shall be effective. To the extent necessary 
and/or available, the legally required paymen t wi ll 
be deducted from the Employee's Profit Sharing 
Amount and paid to the applicable third party. 

4.02 To Whom Profit Sharing Amounts are Paid 

In addition to Employees who are on the active roll at 
the end of the Plan Year, the Profit Sharing Am ount 
for the Plan Year, if any, will be paid to otherwise 
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Art. IV, 4.02 

eligible, except as otherwise provided in the collective 
bargaining agreement, (I) Employees on layoff or leave 
of absence, including sick leave, at the end of the Plan 
Year, (2) Employees who retired during the Plan Year, 
and (3) estete(s)the beneficiary. as designated under 
Article V, Section 5.01 of the Plan. of such 
Employee(s) who died during the Plan Year. 
Employees who terminated ,employment during the 
Plan Year for any reason other than .(il_death, ill 
retirement, (3) attainment of age 65. (4) attainment of 
age 60 but not age 65 with IO years seniority. (5) 
attainment of age 55 but not age 60 with combined 
years of age and years seniority totaling 85 or more, (6) 
30 years seniority (7) attainment of age 55 but not age 
65 with 10 years seniority. whose employment ceases 
as a result of a plant closing, (8) total and permanent 
disability prior to attainment of age 65 with IO years of 
seniority or filpursuant to any voluntary termination of 
employment program shall not be eligible for a 
payment for the Plan Year. The amount of any such 
payment shall be determined in accordance with 
Sections 2.02 and 2.04 of this Plan, respectively. 

Payment of a Profit Sharing Amount will be made only 
to an Employee . However, if the Employee is deceased 
at the time of payment, the payment will be made to the 
~eneficiary, as designated under Article V, 
Section 5.0 I of the Plan. of such Employee. 

4.03 Overpayments and Underpayments 

(a) No amount allocated to an Employee entitled to 
a payment for a Plan Year under this Plan may be 
increased or decreased in a subsequent Plan Year 
except in the event it shall be determined an error in 
excess of $25 was made in the computation of any 
Profit Sharing Amount for any Plan Year. Such error 
shall be handled as follows: 

(i) lf such Employee's Profit Sharing 
Amount (correctly determined) was greater than 
the amount paid to such Employee by an amount 
in excess of $25 , the deficiency shall be paid to 
such Employee within 60 days after such 
determination; provided, however, that no such 
payment shall be required with respect to a 
deficiency that is $25 or less or after 120 days 
from the date the Profit Sharing Amount was paid if 
within that time no such determination of a 
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Art. IV, 4.03(a)(i) 

deficiency has been made or no credible claim of 
deficiency has been submitted by the Employee or 
by the Union on behalf of the Employee. 

(ii) If such Employee's Profit Sharing 
Amount ( correctly determined) was less than the 
amount paid to such Employee by an amount in 
excess of $25, written notice thereof shall be 
mailed to such Employee receiving such Profit 
Sharing Amount and the Employee shall return 
the amount of such overpayment to the Company; 
provided, however, that no such repayment shal I be 
required if notice has not been given within 120 days 
from the date on which the overpayment was made. 
If such Employee shall fail to return such amount 
promptly, the Company shall make an appropriate 
deduction or deductions from any monies then 
payable, or which may become payable, by the 
Company to the Employee in the form of wages or 
future payments under this Plan; provided, however, 
that any such deduction shall not exceed $30 from 
any one paycheck, but any such deduction from 
subsequent payments under the Plan shall not be 
limited. 

(b) The Company shall make an appropriate 
deduction or deductions from any future benefit 
payment or payments payable to the Employee under 
this Plan for the purpose of recovering overpayments 
made to the Employee in the form of wages or under 
any General Motors benefit plan. Amounts so 
deducted shall be remitted to the Company or the 
benefit plan, as applicable. The Company, by such 
remittance, shall be relieved of any further liability to 
the Employee with respect to such payments under 
this Plan. 
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Art. IV, 4.04 

4.04 Benefit Drafts Not Presented 

Any payment made to but not claimed by the Employee 
may be reissued upon a proper request to the Company, 
provided such funds have not been surrendered by the 
Company pursuant to applicable escheat law. 

ARTICLEV 
OTIIER PROVISIONS 

5.01 Designation of Beneficiaries in Event of 
Death 

In the event of an Employee's death during a Plan Year, 
any payments due for such Plan Year will be paid in the 
normal course to an Employee's estektsuryiving spouse. 
If such an Employee is unmarried. the Employee shall 
be deemed to have designated as beneficiary or 
beneficiaries under this Plan the person or persons who 
receive the Employee's life insurance proceeds under 
the Company's Life and Disability Benefits Program 
for Hourly Employees. If there is no designated 
beneficiary. payment will be to the Employee's estate. 

Once a payment is made te Bil Bmple~ee's esmte, even if 
such payment is contested or was made in error, the 
Company shall not have any further liability to anyone 
following such payment. 

ARTICLE VI 
ADMINISTRATION 

6.01 Administrative Responsibility 

The Company will have full power and authority to 
construe, interpret, and administer this Plan and to 
pass upon and decide cases presenting claims in 
conformity with the objectives of the Plan and under 
such rules as it may establish from time to time. 
Decision of the Company will be final and binding 
upon any of its Employees. 
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Art . VI, 6.02 

6.02 SEC Reports and Supplemental Information 

GMGGeneral Motors Company will file !_Form 10-K 
annually with the SEC, which will include 
GMC'sGeneral Motors Company 's consolidated, 
audited financial statements. The audited financial 
statements will include a s~egment ,Reporting 
footnote, as required under generally accepted 
accounting principles, which includes GMNA~ 
earRiRgs hefeFe iRteFest and ieeeR\e t1u~es. This 
ameYRt ,.,,.m he Ysea iR the eempYlatieR ef GMNA 
68 ITAajYstea whieh is R!Feishea te the SEC ie a FeAft 
~Income (loss) before interest and taxes-adjusted 
("GMNA EBIT-Adjusted") and such financial 
statements are included in General Motors 
Company 's Form 10-K that is filed with the SEC (as 
defined in Section 2.06). Upon filing of the Fonn 10-K 
&Ad furRishieg the feFm 8 K te the SEC, the 
computations and calculations reflected there in, 
including , without limitation, the GMNA EBIT: 
Adjusted as utilized in this Plan, shall be final and 
binding on the Company, Employees and any 
authorized Employee representative for the purposes 
of the Plan. 

6.03 Administrative Expenses 

Administrative expenses of the Plan shall be paid by 
the Company. 

6.04 Non-Assignability 

Except as provided by applicable law and the recovery 
of overpayments under Article IV, Section 4.03, no 
right or interest of any Employee under this Plan shall 
be assignable or transferable, in whole or in part, either 
directly or by operation of law or otherwise, including , 
without limitatio n, by execution , levy, garnishment, 
attachment, pledge, or in any other manner, but 
excluding devo lution by death or mental 
incompetency ; no attempted assignment or transfer 
thereof shall be effective ; and no right or interest of 
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Art . VI , 6.04 

any Employee under this Plan shall be liable for, or 
subject to , any obligation or liability of such 
Employee. 

6.05 Incapacity 

In the event a court of competent jurisdiction determines 
that an Employee to whom a Profit Sharing Amount is 
payable under this Plan lacks the capacity to handle 
theirown affairs due to illness, accident or other infirmity, 
anypaymentunderthis Plan shall be paid to any person or 
party (including a private or public institution) to 
whom or to which a court of competent jurisdiction has 
granted authority to receive such Plan payments on 
behalf of such Employee. 

6.06 Notice of Denial 

The Administrator shall provide adequate notice , in 
writing, to any Employee or authorized Employee 
representative whose request for a payment or for a 
payment in a greater amount under this Plan has been 
denied setting forth the specific reason or reasons for 
such denial. The Employee or authorized Employee 
representative shall be given an opportunity for a full 
and fair review by the Company of the deci s ion 
denying the request. The Employee will be given a 
reasonable period of time, to be established by the 
Company from the date of the notice denying such 
reque st, within which to request such review . 
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Art. VII, 7.0 I 

ARTICLE VII 
AMENDMENT, MODIFICATION, 
SUSPENSION OR TERMINATION 

7.01 Amendment, Modification, Suspension, or 
Termination 

The Profit Sharing Plan is a part of and subject to 
the tenns of the collective bargaining agreement for 
hourlv-represented employees, and, subject to the 
tenns of that agreement, +!he Company reserves the 
right, by and through its Board of Managers, with 
the union's consent, to amend, modify, suspend , or 
tenninate the Plan. 
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Appendix A 

APPENDIX A 

Manual Transmissions of Muncie , LLC 
(formerly New Venture Gear) 
Muncie, Indiana 

General Motors Components Holdings. LLC 
(Grand Rapids. KoKomo. Lockport, Rochester) 
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Paragraph I 09 Leave 

GENERAL MOTORS LLC 
September 16, 2Q l l{Al 

International Union, United Automobile Aerospace and 
Agricultural Implement Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit , MI 48214 

Attn: Mr. Jee AshtenMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteAMrs. Estrada: 

During the discussions between the parties held in 
conjunction with completing the Profit Sharing Plan 
language , the Union requested that Employees on leave 
under Paragraph 109 of the National Agreement to 
engage in the business of or to work for the Local 
Union should be included as eligible Employees under 
such Plan. The Company pointed out, however, that 
certa in employees, sweh as Trastees , Sei:geants at Arms 
and G1:1ides, aAe any ether empleyees not involved in 
the in-plant administration of the National Agreement; 
would not be included in the Plan and would not 
receive any compensated hours under the Plan while on 
such leave. 

Very truly yours, 

GENERAL MOTORS LLC 
Catherine L. Clegg 
Vice President 
Laeer R:elatiensNorth 
American Manufacturing and 
Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, UNITED 
AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS OF 
AMERICA , UAW 

By: Jee Ashten Cynthia Estrada 
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Union Reports 

GENERAL MOTORS LLC 

Septe1Reer I", 2Q 11 (Al 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit, Ml 48214 

Attn: Mr. Jae AshtaRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshtaR Mrs. Estrada: 

This will confirm the understanding reached during our 
recent discussions with the Union regarding the 
information to be provided to the Union supporting 
computat ions made to compute Income (loss) before 
taxes-adjusted (the "GMNA_EBIT: Adjusted"} in the 
Profit Sharing Plan for Hourly-Rate Employees in the 
United States (the _::Profit Sharing Plan:). 

Tn these discussions, we advised the Union that for each 
Plan Year the Company would provide the following 
information: 

• GMNA EBIT-Adjusted, as reported in the 
5~egment fReporting footnote of General Motors 
Company's Form 10-K; 

• OR BA BARt:ial easis, 8A schedule, which details the 
amount of adjustments attributable to GMC's 
General Motors Company ' s GMNA segment to 
arrive at the GMNA EBIT:Adjusted calculation. 
GMNA EBIT :Adjusted is the same as the amount 
reported -ift...!2y_General Motors Company~ 
eamiRgs release fumisheEI ta in the Segment 
Reporting footnote of the Form 10-K filed with the 
Securities & Exchange Commission!. ifl faffR 8 K. 
In all respects, the schedu le provided by the 
Company shall be consistent with Section 2.06 of 
the Plan, GMNA EBIT:Adjusted. 
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Union Reports 

The Company will provide the Union with the 
information described above as soon as practicable after 
it becomes available. 

Thi s understanding has been reached on the basis that 
the Union will ensure that, until and to the extent the 
information is made available by the Company to the 
public at large, the information will be disclosed only to 
those reviewing for the Union the computation s related 
to the Profit Sharing Plan, and neither the Union nor 
anyone reviewing such information for the Union will 
make any other disclosure of the information . 

Very truly yours , 

GENERAL MOTORS LLC 
Catherine L. Clegg 
Vice President 
Laeer RelatieasNorth American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION , UNITED 
AUTOMOBILE , AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS OF 
AMERICA , UAW 

By: Jee ,6zshteeCynthia Estrada 
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Union Reports 

HOURLY PROFIT SHARING PLAN 
GMNA EDIT :Adjusted, as Defined in the Pia OJ, 

for the year ended December 31, 20:XX 
($ in Millions) 

GMNA EDIT-Adjusted 

GMNA's eaFRiRgs Income (loss) before 
interest and income taxes-adjusted in the 
s~egment f}!eporting footnote of the 
Fonn 10-K $ 

Aeel(Dea1:1et): 

e Aaj1:1stmeRtS meae by GeReFel 
Metefs Cemr,eRy es EleseFibea 
iR the Ferm 8 K ntFRishee te the 
8ee1:1Fities & E1tehaAge 
CemmissieA S ------

CMNA EBIT Adjusted * S 

* GM=NA E8IT Aaj1:1stee is same es the eme1:1At 
FepoFtee iA GeAeFel MotoFs Comr,My's eeFRiAgs Felease 
fufAisheEI to the See1:1rities & E1tehenge Cemmissiee iR 
Ferm 8 K. 
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Misc. (Benefits Training and Education) 

GENERAL MOTORS LLC 

Se~temeer 19, 2QI 1::1& 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit, Ml 48214 

Attn: Mr. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AslHeRMrs. Estrada: 

During these negotiations, the parties rem:wed their 
commitment to provide ongoing training programs for 
Company and Union Benefit Representatives so as to 
improve the quality of service provided to hourly 
employees. The parties also recognized the importance of 
communications programs aimed at educating employees 
about their benefits. 

It was agreed that such training and education programs 
will~ developed jointly. and the cost of developing and 
implementing such programs properly will be paid from 
the National Joint Skill Development and Training Fund 
as approved by the Executive Board for Joint Activities. 
These include. but are not limited to. the following: 

• Annual Jjoint GM UAW UAW-GM Benefits 
Training Conference will ~be scheduled upon 
approval by the parties. 

• Continuing education program for Union Benefit 
Representatives will be revised, updated and 
provided by the parties. Training sessions will be 
scheduled for newly appointed Union Benefit 
Representatives and Alternates as agreed to by the 
parties. The sessions will concentrate on areas such 
as eligibility to receive benefits, description and 
interpretation of benefit plan provisions. and 
calculation of benefits. 
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Misc. (Benefits Training and Education) 

• Conduct periodic on-site plant surveys and audits to 
evaluate training and education needs to improve 
employee service. 

• Ad hoc training meetings on legal developments 
or other special needs . 

Included also are any travel, lodging , and living expenses 
incurred by Company and Union representatives in 
relation to the above. In addition , the Fund will pay for 
lost time (eight hours per day base rate plus COLA) of 
Union Benefit Representatives attending such programs 
away from their locations. The Company will pay for the 
time (eight hours per day base rate plus COLA) of 
alternate Union Benefit Representatives who replace those 
attending such programs. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laeer RelatieRS 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION , UNITED 
AUTOMOBILE , 
AEROSPACE AND AGRICULTURAL 
IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Joe AshteRCynthia Estrada 
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Misc. (Improving Benefits Service Through Technol ogy) 

GENERAL MOTORS LLC 

Septe1Rl:Jer 19, 2Q 11.(A} 

Internati onal Union , United Automobile 
Aer ospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit, MI 48214 

Attn : Mr. Jee AshtaaMr s. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshtaaMrs. Estrada .: 

Durin g these negotiations, the parties recognized the need 
to move ahead with the development of technological 
applications to improve the quality of service provided to 
hourly employees. 

I . The parties recognized the need to provide the 
necessary too ls to Local Union Benefit 
Representatives so that they may improve the service 
they are providing to hourly employees. Local Union 
Benefit Representatives requir e basic information 
that can be accessed quickly in order to confidently 
and accurately answer many of the questions they 
receive. Therefere, the parties ha•le agrees ta 
i1Rplemeat ea e meil pilet pregrem te pre"l·iee beeal 
Uaiaa 8eaefit Represeaffllives the a.eiliey te eeataet 
the G~4 Beaefits & Serviees Geater (GM8SC) 
regareiag rautiae aea e1Rergeaey eeaefit Efuestians. 
The e meil fuaetiaealit:y will he i1Rple1Reatee Ra leter 
th&R the feurth EfY&Aer ef 2Q l l . The p&Aies will 
jeiatly re'liew the effeeti'leRess efthe pilat pregrefR 
efter 3 meaths frem t.he pilet implemeatetiea eete ta 
eetermiae the feasihilit:y afimplementati aa ta all 
beeal UaieR 8eaefit Represeatatives . 
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Misc. (Improving Benefits Service Through Technology) 

2. The parties further agree that the Company t&-provide 
Local Union Benefit Representatives with GM On­
Line computers with access to the appropriate 
systems required to perform their duties . The parties 
agree to provide voice mail. email and/or an 
answering machine at plant locations. 

3. Information of importance to Local Union Benefit 
Representatives , including but not limited to the 
Benefits Supplemental Agreements, prescription drug 
therapy programs , training materials , and information 
updates will be jointly developed and made available 
on the Joint Activitie s System (JAS) at the Center for 
Human Resources . 

4. The parties further agreed to work toward enhancing 
the information available through Fidelity's Plan 
Sponsor WebStation® (PSW). 

In conclusion, during the term of the new Agreement, the 
parties pledge to carefully consider every opportunity to 
improve the quality and efficiency in benefits delivery. 

Very truly yours, 

GENERAL MOTORS LLC 
Catherine L. Clegg 
Vice President 
be~er ReletieAs 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, UNITED AUTOMOBILE, 
AEROSPACE AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteACynthia Estrada 
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Manual Transmissions of Muncie, LLC 

GENERAL MOTORS LLC 

Se13temeer I~. 2911 !A} 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America. UAW 
8000 East Jefferson A venue 
Detroit, Ml 48214 

Attn: Mr. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteRMrs. Estrada: 

As discussed during these negotiations, this will confirm 
our understanding that for purposes of Article II, 2.05 of 
the Profit Sharing Plan, the definition of Employee will 
include all hourly persons employed by Manual 
Transmissions of Muncie, LLC, formerly New Venture 
Gear, Muncie, Indiana. 

Very truly yours. 

GENERAL MOTORS LLC 
Catherine L. Clegg 
Vice President 
Laher RelatieRsNorth American 

Manufacturing and Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, UNITED 
AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS OF 
AMERICA, UAW 

By: Jee AshteRCynthia Estrada 
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Memorandum of Exceptions to Section 3(d) 

GENERAL MOTORS LLC 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson A venue 
Detroit, Michigan 48214 

Attention: Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mrs. Estrada: 

During these negotiations, with respect to the Plan, the 
parties discussed circumstances and performance issues 
that factor into the calculation of GMNA EBIT­
Adjusted. In these discussions, the Union and 
Company reaffirmed the continuing importance of 
transparency and reliance on the amount of GMNA 
EBIT-Adjusted as the amount reported to the SEC in a 
Form I 0-K in administering the Plan. 

The parties also agreed that companies routinely 
discuss earnings, including EBIT or EBIT-Adjusted 
performance, with financial analysts and investors. and 
identify particular events, circumstances, charges, or 
other factors impacting the reported performance. 
These discussions by their nature are not efforts to 
under-report. over-report or mask the actual earnings 
performance and are typically used to explain the 
results or show that such events or costs are non-routine 
or non-recurring. 

With respect to rare or infrequent issues with the value 
of the lower of$ I billion or 20% of GMNA EBIT­
Adjusted (but in no case less than $500 million) per 
incident in a given Plan year. the Company 
acknow ledged that it would continue to timely meet and 
review such issues with the Union. With respect to 
such items. the Union asked to meet and address any 
items regularly referenced in communications to 
financial analysts and investors. as filed on Form 8-K 
with the SEC. and where the Company repeatedly 
interchanges EBlT-Adjusted with such terms as "EBIT­
Adjusted Excluding" or some other routinely 
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Memorandum of Exceptions to Section 3(d) 

referenced adjustment to EBIT-Adjusted . If such 
meetings do not satisfy the Union's concerns regarding 
the amount used for calculating profits under the Plan. 
the parties may utilize the dispute resolution procedure 
set forth in Section (3) of the Agreement. The parties 
agreed that the meetings covered in this Memorandum 
are not intended to address special items excluded from 
GMNA EBIT-Adjusted. other items such as 
restructuring costs. warranty /recall. strikes at suppliers, 
impact of foreign exchange. or elements that are 
routinely included in GMNA EBIT-Adjusted (unless 
these items otherwise meet the criteria provided in this 
paragraph). 

For purposes of clarification, the impartial person shall 
not have any authority to determine accounting policies 
or any adjustment made by General Motors Company 
used in the computation ofGMNA EBIT-Adjusted or 
to change the dollar amount ofGMNA EBIT-Adjusted 
except as applied to this Plan in conditions provided in 
this Memorandum. 

Very truly yours. 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION. 
UNITED AUTOMOBILE. AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA. UAW 

By: Cynthia Estrada 
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EXHIBITG 

SUPPLEMENTAL AGREEMENT 

(Personal Savings Plan) 

-A- = Signing Date of New Plan 

-B- = Effective Date of New Plan 

-C- = Change UAW Name 

-D- = Change Cathy Cleggs ' Title 
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G. Sect. I 

SUPPLEMENTAL AGREEMENT 
(PERSONAL SAVINGS PLAN) 

On this day of. Se13temberl ~. 2Q 11 A-, Gene ral Motors 
LLC, ("General Motors", "GM ", or the ''Company ") 
her einafte r referred to as the Company, and the 
Internationa l Union, United Automob ile, Aerospace 
and Agricultural Implement Workers of America , 
hereinafter referre d to as the Union, on beha lf of the 
employees cove red by the Co llective Bargaining 
Agreement of which this Agreement becomes a part , 
agree as follows: 

Section 1. Establishment of Plan 

Subject to the approva l of its Board of Managers, 
which occurred on Deeember 12, 2911 B-, the 
Company establi shed an amended Persona l Savings 
Plan for Hourly-Rate Employees in the United 
States, hereinafter referred to as the "Plan", a copy of 
which is attached hereto and made a part of this 
Agreement to the extent applicable to the employees 
repre sented by the Union and covered by this Agreement 
as if fully set out here in, modified and supplemented , 
however, by the provisions hereinafter. In the event of 
any conflict between the provisions of the Plan and the 
provisions of this Agreement, the provi sions of this 
Agreement will supersede the provisions of the Plan to 
the extent necessary to eliminate such conflict. 

Section 2. Union 11eaves of Absence 

For the purpo ses of this Plan , Employees who are 
granted a leave of absence under Paragraph 109 or 
Paragraph 109 (a) of the Nat ional Agreement for the 
purpose of permitting the Employee to engage in t he 
busine ss of, or to work for, the Local Union or 
International Union, respectively, will not be eligible to 
receive any contributions from the Company 
C0Rtributi0R as referenced in 
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G. Sect.2 

Article II , Section 2.09 and 2.40 of this Plan. Stteh 
C01t1paAy C0Atrie1:1tieft shall ee aee01:1AteEI fer 1:1eEler 
the pre•,isiefts ef the GeAeral Meters Persenal 
Retire1t1eAt PIM fer M01:1rly Rate e1t1pleyees ie the 
UAiteEI States. 

Section 3. Board of Administration 

(1) There shall be established a Personal Savings 
Plan Board of Administration, hereinafter 
referred to as the "Board", composed of six (6) 

members, three (3) appointed by the Company 
and three (3) by the Union. Each member of 
the Board shall have an alternate. In the event 
a member is absent from a meeting of the 
Board, the alternate may attend and when in 
attendance shall exercise the duties of the 
member. Either the Company or the Union at 
any time may remove a member or alternate 
appointed by it and may appoint a member or 
alternate to fill any vacancy among members or 
alternates 
appointed by it. 

No person shall act as a member of the Board or 
as an alternate for such member unless notice of 
the appointment has been given in writing by 
the party making the appointment to the other 

Qartv.. 

(2) The Board shall meet at such times and for such 
periods for the transaction of necessary 
business, but not less than semi-annually or as 
may be mutually agreed by its members. 

(3) To constitute a quorum for the transaction of 
business. the presence of four (4) members of 
the Board shall be required. At all meetings of 
the Board, the member or members present as 
appointed by the Company shall have in the 
aggregate a total of one vote to be cast on behalf 
of the Company and the member or members 
present as appointed by the Union shall have in 
the ,? 

\ ~ V /'" " 
~ I' 
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aggregate a total of one vote to be cast on behalf 
of the Union. 

( 4) In the event the members of the Board are 
unable to agree upon the disposition of the 
appeal. the matter shall be referred to and 
decided by the Impartial Chairperson who shall 
be mutually agreed to by the parties . The 
parties shall share the cost of such Impartial 
Chair.person. if any. egually. 

(5) The compensation and expenses of the 
Company members will be paid by the 
Company and the compensation and expenses of 
the Union members will be paid by the Union. 

Section~. Non-Applicability of Collective 
Bargaining Agreement Grievance 
Procedure 

No matter respecting the Plan as supplemented by this 
Agreement or any difference arising thereunder shall be 
subject to the grievance procedure established in the 
Collective Bargaining Agreement between the 
Company and the Union 

Section-4~. Governmental Rulings 

The Plan and the Plan as it may be supplemented by 
superseding provisions of this Agreement are 
contingent upon and subject to the Company obtaining 
and retaining from the Internal Revenue Service a 
ruling , satisfactory to the Company, holding that the 
Plan meets the requirements of Section 40 I of the 
Code , or any section of the Code which amends, 
supersedes, or supplements said section, and that any 
trust fonning a part of the Plan is exempt from income 
taxation under Section 50 l(a) of the Code, or any 
section of the Code which amends, supersed es, or 
supplements said section. In the event the above ruling is 
not obtained, the Company, within 30 days after any such 
disapproval, will give written notice thereof to the Union. 

Notwithstanding any other provision s of this 
Agreement or the Plan, the Company, with the consent of 
the Vice Presid/t and Director of the General Motors 

v·.., 
C ~ /7) 
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Department of the: Union , may, during the term of this 
Agreement , make revisions in the Plan not 
inconsistent with the purposes, structure, and basic 
provisions thereof which 

I 
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shall be necessary to comply with changes in the law or 
regulations (if any) and to obtain or retain the ruling 
referred to in this Section ;1. Any such revisions shall 
adhere as closely as possible to the language and intent of 
provisions outlined in this Agreement and the Plan. 

Section~. Duration of Agreement 

This Agreement and Plan as supplemented by this 
Agreement shall continue in effect until otherwise 
agreed to by the Company and the Union. 

In witness hereof, the parties hereto have caused this 
Agreement to be executed the day and year first above 
written. 
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UNION, UAW 
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EXHIBITG-1 
THE GENERAL MOTORS 

PERSONAL SAVINGS PLAN 
FOR HOURLY-RATE EMPLOYEES 

IN THE UNITED STATES 

/ 
I", 
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Art. I, 1.01 

ARTICLE I 
ESTABLISHMENT OF 

PERSONAL SAVINGS PLAN 

1.01 Establishment of Plan 

The General Motors Personal Savings Plan for 
Hourly-Rate Employees in the United States 
(hereinafter referred to as the Plan or the PSP), as set 
forth herein. This Plan is maintained by General 
Motors LLC, the "Company", on behalf of itself and 
certain of its domestic subsidiaries that are approved 
by the Company Board of Managers for inclusion and 
as specifically identified in Appendix A to this PEan. 

1.02 Effective Date of Amended Plan 

The amended Plan shall become effective Jaeuary I, 
~B-, except as otherwise may be provided 
herein. 

l.03 Governmental Rulings 

This Plan is conditioned upon approval by the Internal 
Revenue Service in accordance with Sections 40 l and 
501(a) of the Code, or any section of the Code which 
amends, supersedes, or supplements said sections. 

ARTICLE II 
DEFINITION OF TERMS 

The following definitions will apply to all words and 
phrases capitalized in the text which follows. 

2.01 "Account " 

Account means the assets credited to a Participant in 
the trust fund established under the Plan. Assets 
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Art. II, 2.01 

credited to a Participant may include amounts credited 
to a Roth Account and other amounts that are 
separately accounted for. 

2.02 "Administrator" or "Plan Administrator" 

Administrator or Plan Administrator means the 
GM Employee Benefits Plans Committee, c/o 
General Motors LLC, 300 Renaissance Center; Mail 
Code 482- C32-A68; P.O. Box 300; Detroit, MI 
48265-3000. 

2.03 "After-TaxAssets" 

After-Tax Assets means the units of the non­
mutual funds and units of the mutual funds 
purchased with After-Tax Savings and dividends 
and earnings thereon. 

2.04 "After-Tax Savings" 

After-Tax Savings means amounts contributed to 
the trust fund by the Company as elected by a 
Participant in accordance with Section 5.01. The 
term "After-Tax Savings" shall not include any 
Deferred Savings or Roth Savings. 

2.05 "Business Day" 

Business Day means a day the New York 
Stock Exchange is open for business, except in the 
event of the occurrence on any day of government 
restrictions, exchange or market rulings, 
suspensions of trading, acts of civil or military 
authority, national emergencies, fires, 
earthquakes, floods or other catastrophes, acts of 
God, wars, riots or failures of communication or 
power supply, or other circumstances beyond the 
reasonable control of the Trustee, the Trustee shall 
determine in its discretion the extent to which such 
day shall constitute a Business Day for any 
purpose of the Plan. If the New York 
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Art II, 2.05 

Stock Exchange is closed as a result of a holiday, 
weekend, or at the end of a Business Day, normally 
4:00 p.m. Eastern Time, then the Effective Date will be 
the next following Business Day. 

2.06 "Catch-Up Contributions" 

Catch-up Contributions means the additional Deferred 
Savings or Roth Savings a Participant who has attained 
age 50 ( or will attain age 50 before the last day of a 
particular Plan Year) or older may make during the 
calendar year to this Plan up to ~.000 (less any 
Catch- Up Contributions, as defined in Section 414(v) 
of the Code, made by the Participant to another tax 
qualified retirement plan during the Plan Year) or 
such other amount for the Plan Year as may be adjusted 
for cost- of-living under Section 414(v)(2)(C) of the 
Code. 

2.07 "Code" 

The term "Code" means the Internal Revenue Code of 
1986, as amended. 

2.08 "Company" 

Company means General Motors LLC. 

2.09 "Company Contributions" 

Company Contributions means the amount contributed 
by the Company to an Eligible Employee's PSP 
Account, equal to $1.00 of such Employee's straight­
time compensated hours, ( up to 40 hours per week), 
hours compensated for apprentice pay, bereavement, 
call-in, grievance pay associated with lost work, 
holiday, jury duty, short-term military, vacation and 
wash-up. Company Contributions shall be provided to 
Eligible employees determined under Section 2.26. 

-004-



b 

Art. II, 2. l 0 

2.10 "Compensation" 

Compensation means the total amount paid by the 
Company to the Employee with respect to hourly-rate 
employment during any Plan Year as eviden .ced by 
Internal Revenue Service Form W-2 or its equivalent, 
plus amounts not currently includable in income by 
reason of Sections 125, l32(f)(4) 402(e)(3), 402(h)(l) 
(8) , 403(b), 402(k) and/or 457(b) of the Code. 

2.11 "Current Market Value" 

Current Market Value means the assets attributable to 
the investment options that are non-mutual funds, the 
unit values as reported by the Trustee and/or the 
providers of the fund. For assets attributable to the 
mutual funds, the unit values as reported by the mutual 
fund provider. 

2.12 "Date of Valuation" 

Date of Valuation means the end of a Business Day, 
normally 4:00 p.m. Eastern Time, that a Participant 
initiates an investment option election, withdrawal, 
transfer of assets, settlement upon termination of 
employment, or loan, and such date shall be the 
Effective Date of Investment Option Election, 
Effective Date of Withdrawal, Effective Date of 
Transfer of Assets, Effective Date of Termination, or 
Effective Date of Loan, whichever applies. 

2.13 "Deferred Assets" 

Deferred Assets means the units of the non-mutual 
funds and units of the mutual funds purchased with 
Deferred Savings and dividends and earnings thereon. 
The term "Deferred Assets" shall not include Company 
Contributions and Retirement Contributions. 
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Art. II, 2.14 

2.14 "Deferred Savings" 

Deterred Savings means amounts contributed to 
the trust fund by the Company as elected by a 
Participant in accordance with Sections 4.0 I and 
4.02, · and such amounts shall be separately 
accounted for. 

2.15 "Direct Rollover" 

Direct Rollover means a payment by the Plan to 
the eEligible ,,Retirement !'flan specified by the 
Distrioutee or a payment by an Eligible Retirement 
Plan to the Plan specified by the Employee. A Direct 
Rollover shall not include a Roth Direct Rollover. 

2.16 "Distributee" 

Distributee means an Employee or former 
Employee of the Company to whom assets are to be 
distributed. Additionally, the surviving spouse or 
other beneficiary of the Employee or former 
Employee or alternate payee to whom assets are 
to oe distributed un~er a ualified eDomestic 
,Relations eOrder ORO as defined in 
Section 414(p) of t e Co e, are Distributees 
with regard to their interest. 

2.17 '"Effective Date of Investment Option 
Election" 

Effective Date of Investment Option Election 
means the Business Day on which appropriate 
direction to the Trustee is received by the party 
designated by the Administrator for an investment 
option change. 

2.18 "Effective Date ofloan" 

Effective Date of Loan means the Business Day 
on which appropriate direction to the Trustee is 
received by the party designated by the 
Administrator for a loan. 
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Art. II 2.19 

2.19 "Effective Date of Termination" 

Effective Date of Termination means the Business 
Day on which termination of employment with 
the Company occurs. 

2.20 "Effective Date of Transfer of Assets" 

Effective Date of Transfer of Assets means the 
Business Day on which appropriate direction to 
the Trustee is received by the party designated 
by the Administrator for a transfer of assets. 

2.21 "Effective Date of Withdrawal" 

Effective Date of Withdrawal means the Business 
Day on which appropriate direction to the 
Trustee is received by the party designated by the 
Administrator for a withdrawal. 

2.22 "Eligible Retirement Plan" 

An "Eligible Retirement Plan" is: 

(1) an individual retirement account or annuity 
described in Section 408(a) or (b) of the Code; 

(2) an annuity plan or contract described in 
Section 403(a) or 403(b) of the Code; 

(3) a qualified defined contribution plan described in 
Section 401(a) of the Code that accepts Eligible 
Rollover Distributions; 

(4) an eligible governmental plan described in 
Section 457 of the Code. 

/ 

/ ~v' 
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Art . II 2.23 

2 .23 "Eligible Rollover Distribution " 

Eligible Rollover Distribution means any distribution 
consisting of all or any port ion of the Acco unt of 
the Distributee , except that an Eligible Rollover 
Distribution does not include : 

(i) any distribution to the extent such distribution 
is required under Section 40 l (a)(9) of the Code ; 

(ii) the portion of any distribution that is not 
includable in gross income unless that portion is 
transferred to an IRA or an annuity plan as described in 
Section 408(a) or (b) of the Code , or a qua lified plan 
described in Section 40l (a) or 403(a) of the Code and 
the transferee plan agrees to separate ly account for the 
amount transferred to it including separate ly accounti ng 
for the after-tax portion; 

(iii) substantially equal installment payments that 
are payable for ten or more years ; and 

(iv) any distribution due to Financial Hardship as 
defin ed under Article II , Section 2.29. 

2.24 "E ligible Weekly Earnings" 

Eligib le Weekly Earnings means base pay plu s any 
Co st-of -Living Allowa nce received by a Participant 
from the Company with respect to hourl y- rate 
employment during a calendar week and any 
Performance Bonus Lump Sum or Quality 
Performance Payment (as defi ned in the Co llect ive 
Bargaining Agreement) made to a Participant durin g 
the Plan Year. The term Eligible Weekly Earnings 
sha ll inc lude any pay received for straight time, 
overtime, vacation pay, holiday pay, bereavement pay , 
jury duty pay, short-term military duty pay, call-in pay, 
apprentice training pay, night shift premiums , seve n- day 
premium s and suggestion award s. Eligible 
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Art. II, 2.24 

Weekly Earnings shall not include any other special 
payments, fees, or allowances, and in no event may 
exceed $245,QQQ 265,000 per year as adjusted for cost­
of-living increases in accordance with Section 
401 (a)(l 7)(B) of the Code. 

2.25 "Employee" 

Employee means: 

(a) any person regularly employed in the United 
States by the Company or by a wholly -owned or 
substantially wholly-owned domestic subsidiary in 
accordance with l.R .C. Section 414(b), (c), and (m) 
thereof. which the Company Board of Managers or its 
designees for such purposes has approved for inclusion in 
this Plan and which are specifically identified in 
Appendix A, on an hourly-rate basis, including: 

(1) hourly-rate persons employed on a full-time 
basis; and 

(2) part-time hourly-rate employees, except for 
employees who are classified as temporary 
employees who are not eligib le to participate in the 
Plan. 

(b) the term Employee shall not include 
employees of any directly or indirectly wholly-owned or 
substantially who lly-owned subsidiary of the 
Company, except as their participation in the Plan is 
expressly approved by the GM Board of Managers and as 
specifica lly identified in Appendix A. 

(c) the term "Employee" shall not include 
employees represented by a labor organization which 
has not signed an agreement making the Plan 
applicable to such employees. 

(d) the tenn "Employee" shall not include Leased 
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Art. II, 2.25(d) 

Employees as defined under Article II, Section 2.31. 

(e) the term "Employee" shall not include 
contract employees, bundled-services employees, 
consultants, or similarly situated indiv iduals, or 
indivi duals who have represented themselves to be 
independent contractors. 

(t) the fo llowing classes of individua ls are 
ineligible to participate in this Plan, regardless of any 
other Plan terms to the contrary, and regard less of 
whether the individual is a common-law employee of 
the Company: 

(i) any individual who provides services to 
the Company where there is an agreement with a 
separate company under which the services are 
provided. Such individua ls are commonly 
referred to by the Company as "contract 
employees" or "bundled-services employees"; 

(ii) any individua l who has signed an 
independent contractor agreement, consulting 
agreement, or other similar personal service 
contract with the Company; 

(iii) any individual who both (a) is not 
included in any represented bargaining unit and 
(b) who the Company classifies as an independent 
contractor, consultant, contract employee, or 
bundled-services employee during the period the 
individual is so classified by the Company. 

The purpose of this provision is to exclude from 
participation all persons who may actually be 
common-law employees of the Company, but who are 
not paid as though they were employees of the 
Company, regardless of the reason they are excluded 
from the payroll, and regardless of whether that 
exclusion is correct. 
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Art II. 2.26 

2.26 "E ligible Emp loyee" 

Eligible Employee means. for purposes of Company 
Contributions under Section 2.09, Employees having the 
following employment status on or alh:r October I. 
2007: 

(a) /\n Employee who is hired or rehired by the 
Company under the U/\ W-GM Entry Level Wage and 
Benefit Agreement, or 

(b) /\ n Employee who was previously a 
Represented employee of the Delphi Corporation at its 
Needmore Road or Flint East location. who was hired or 
rehired as are presented GM Employee at its 
Westchester or Davision Road location, 

(1) includ ing former Delphi represented 
employees at the above named locations in 
skilled trades positions, and 

(2) including former Delphi represented 
employees at the above named locations who 
qualify as Covered Employees under the 
Memorandum of Unders1anding - Benclit 
Guarantee. dated September JO, 1999 but who 
through application of provisions of !hat 
agreement related to a accrual of up to seven 
years credited service in the General Motors 
I fourly- Rate Employees Pension Plan ('·G M 
HPP'' ) cou ld not reach retirement d igibility 
under Article II, I; Article II, 2 ( a)( 1 ); Article 
II. 2(a)(2) ; Article 11,2 (a)(3) of the GM IIPP 
on or before November JO, 2015, but 

(3) excluding the fonner Ddphi represented 
employees at the above named locations 
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/\rt. II, 2.26(3) 

who qualify as Covered Employees under the 
Memorandum of Understanding- Benefit 
Guarantee. dated September 30. 1999 and \\ ho 
through application of provisions of that 
agreement related to accrual of up to seven 
years credited service in the GM HPP could 
reach retirement eligibility under Article II , I ; 
Article II, 2(a)( l ); Article II, 2(a)(2); Article II, 
2(a)(3) of the GMHPP on or before November 
30, 2015. 

2.27 "Excess Contributions" 

The term Excess Contributions means the excess of: 

(a) the aggregate amount of Deferred Savings and 
Roth Savings actually taken into m:count in computing 
the limitations for Highly Compensated Employees 
under Section 4.04(a), over 

(b) the maximum amount of Deferred Savings 
permilted under the limitation s of Section 4.04{a) 
(determined by hypothetically reducing the Defcrm.i 
Savings and Roth Savings made on behalf of Highly 
Compensated Employces in the order o f the ratios 
under Section 4.04(b), beginning with the highest of 
such ratios). 

2.28 "Exces.~ Aggregate Contributions" 

The term Excess Aggregate Contributions means the 
excess of: 

(a) the aggregate amount of t\ fter-Tax Savings 
actually taken into account in computing the 
limitations for Highly Compensated Employees under 
Section 5.03(a). over 

/ ,~ 
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Art. II, 2.28(b) 

(b) the maximum amount of After-Tax Savings 
permitted under the limitations of Section 5.03(a) 
(determined by hypothetically reducing the After-Tax 
Savings made on behalf of Highly Compensated 
Employees in the order of the ratios under Section 
5.03(b), beginning with the highest of such ratios). 

2.29 "Financial Hardship" 

Financial Hardship means a reason given by a 
Participant when applying for a withdrawal of 
Deferred Savings and/or Roth Savings before age 
59-1/2 which indicates the withdrawal is ( l) necessary to 
meet immediate and heavy financial needs of the 
Participant, (2) for an amount required to meet the 
immediate financial need created by the hardship, and 
(3) for an amount that is not reasonably available from 
other resources of the Participant. The amount of such 
withdrawal may be increased to include any amounts 
necessary to pay reasonably anticipated income taxes 
and penalties resulting from the early withdrawal. The 
reason must be permitted under existing Internal 
Revenue Service regulations and rulings and must be 
acceptable to the Named Fiduciary or its delegate for 
one of the following reasons: 

(a) purchase or construction of the Participant's 
principal residence; 

(b) payment of expenses to prevent foreclosure on 
the Participant's principal residence or to prevent 
eviction from the Participant's principal residence; 

(c) payment of tuition for the next 12 months of 
post-secondary education for a Participant, a 
Participant's spouse, or a Participant's dependent(s); 

(d) payment of medical expenses previously 
incurred or necessary to obtain medical care for a 
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Art. II, 2.29(d) 

Participant , a Participant 's spouse, or a Participant's 
dependent(s); 

(e) payment of funeral expenses for the 
Participant 's deceased parent(s), spouse, children , or 
dependent(s); 

(f) payment of expenses for the repair of damage to 
the Participant's residence that qualify for a casualty loss 
deduction; or 

(g) any other reason acceptable under published 
Internal Revenue Service regulations and rulings . 

A Participant may have no more than six withdrawals 
under this Section 2.29 in any Plan Year. 

2.30 "Highly Compensated Employees'' 

For purposes of this Plan, the term Highly Compensated 
Employees means Highly Compensated active 
Employees and Highly Compensated former Employees. 
For purposes of this Section, the determination year shall 
be the calendar year, and the look-back year shall be the 
12-month period immediately preceding the 
determination year. A Highly Compensated active 
Employee includes any Employee who performs service 
for the Company during the determination year and who , 
during the look-back year: 

(a) (1) received compensation from the Company 
in excess of the compensation amount under Section 
414( q) of the Code for the look-back year ( as adjusted 
under the Code) for such year, 6BElor 

(2) was a 5% owner of the Company at any 
time during the look-back year or determination year. 

(b) A Highly Compensated former Employee 
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Art. II, 2.30(b) 

includes any Employee who separated from service 
prior to the determination year, performs no service for 
the Company during the determination year, and was a 
Highly Compensated active Employee for either the 
separation year or any determination year ending on or 
after the Employee's 55th birthday. 

(c) The determination of who is a Highly 
Compensated Employee, including the determinations of 
the number and identity of Employees in the top- paid 
group, will be made in accordance with Section414(q) 
of the Code and regulations thereunder. 

2.31 "Leased Employee" 

Leased Employee means any person who, pursuant to an 
agreement between the Company and any leasing 
organization, has performed services for the Company 
on a substantially full-time basis for a period of at least 
one-year, and such services are performed under the 
primary direction or cont rol of the Company. 
Contributions or benefits provided a Leased Employee by 
the leasing organization which are attributable to 
services performed for the Company shall be treated as 
provided by the Company. A Leased Employee shall 
not be considered an employee of the Company if such 
employee is covered by the safe harbor requirements of 
Section 4 I 4(n)(5) of the Code. 

2.32 "Named Fiduciary" 

Named Fiduciary means: 

(i) the GM Employee Benefit Plans Committee 
(EBPC) with respect to the general 
administration of the Plan. The EBPC may 
delegate authority to carry out such of its 
responsibilities~ as it deems proper to the extent 
permitted by the Employee Retirement Income 
Security Act of 1974; 

(ii) General Motors Investment Management 
Corporation (GMIMCo) with respect to 
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the appointment of the Trustee of the Plan 
and the investment of the Plan assets and 

(iii) to the extent that Section 404(c) of ERISA 
does not apply , each Participant only with 
respect to the investment of such Participant's 
assets under the Plan. 

Whenever the tenn "Named Fiduciary" is used in the 
Plan such tenn shall be construed to refer exclusively 
to the person designated as having the responsibility for 
the function for which such term is being used and not 
any other persons designated as Named Fiduciaries 
for other functions.:. 

2.33 "Normal Retirement Age" 

Normal Retirement Age means the attainment of 
age 65 by the Participant. 

2.34 "Participant" 

Participant means an Employee, former Employee, or a 
surviving spouse, who has an Account under this Plan. 

2.35 "Plan" 

Plan means The General Motors Personal Savings 
Plan for Hourly-Rate Employees in the United States. 

2.36 "Plan Year" 

Plan Year means the 12-month period beginning on 
January I and ending on December 31. 

2.37 "Prime Rate" 

Prime Rate means the interest rate reported by 
Thompson Reuters as the "Prime Rate" as published 
in the Eastern Edition of the Wall Street Journal in its 
general guide to money rates. 

2.38 "Qualified Default Investment Alternative 
(QDIA)" 

The tenn "Qualified Default Investment Alternative " 
(QDIA) shall mean, in the absence of participant 
investment direction t tar et date fund available 

"" ~~rf' 
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Art. II, 2.32 

under the Plan closest to the year in which the 
participant attains age 65. Such target date fund shall 
be determined by the Named Fiduciary as defined in 
Section 2.32 (ii) of this Plan. 
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~2.39"Qualified Reservist Distribution" 

Qualified Reservist Distribution shall mean a 
distribution of Deferred Savings to a military reserve 
member ordered or called to active duty for a period in 
excess of 179 days or for an indefinite period, pursuant to 
Section 40 I (k) (2) B(i)(V) of the Code. 

~2.40"Retirement Contributions" 

Retirement Contributions shall mean contributions 
made by the Company pursuant to Article IV, Section 
4 .0 I (a)(vii). 

~2.4l"Rotb Account" 

Roth Account means a separate account within the Plan 
maintained for a Participant for the purpose of holding 
Roth Assets (and related earnings) accumulated 
from Roth Savings and Roth Direct Rollovers. 

~2.42"Rotb Assets" 

Roth Assets means the units of the non-mutual funds 
and units in the mutual funds purchased with Roth 
Savings, Roth Direct Rollover contributions, Roth 
rollover contributions, and dividends and earnings 
thereon. Roth Assets shall be separately accounted for 
under the Plan. Roth Assets shall not include Company 
Contributions and Retirement Contributions. 

~2.43 "Roth Direct Rollover" 

Roth Direct Rollover means an irrevocable direct 
rollover (i.e. , transfer) of all or a portion of a 
Participant's vested Account (ether EhM the pertieR 
attrilnttahle tea Paftieipant's Reth AeeeuRt ,ifaAy)_tothe 
Participant's Roth Account. The amount eligible for • 
such direct rollover 
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shall ee limited te amettnts that wettlEI ether.vise 
eenstitttte an 61igiele Relle¥er Distrie1:1tien if 
Elistrie1:1teEI fi:effl the PIBR te the Partiei~ant.include all 
of a Participant's vested assets, including, without 
limitation, Deferred Savings, After-Tax Savings, 
Company Contributions and Retirement Ceontributions, 
as well as related earnings thereon. 

~2.44 "Roth Savings" 

Roth Savings means amounts contributed to the trust 
fund by the Company as e lected by a Participant in 
accordance with Article VI, and such amounts shall be 
separately accounted for. Roth Savings shall be treated as 
elective deferrals under Section 402(g)(3) of the 
Code . 

.442.45 "Seniority " 

Seniority as used in the Plan means the Employee must 
complete 90 days of employment with the Company. 

~2.46 "Tota l and Permanent Disability" 

Total and Permanent Disability means the Employee is 
currently eligible for a benefit under The General 
Motors Hourly-Rate Employees Pension Plan because of 
tota l and permanent disability or would be eligib le for 
such a benefit except the Employee does not have ten 
years of credited service. 

~2.47 "Tr ustee" 

Trustee means any perso n or entity appointed by 
GMIMCo, or its delegate, to hold , invest, and 
distribute the assets of the Plan. 

~2.48 "Vesting Service" 

For the purposes of vesting, an Eligible Employe·e's 
vesting service for Company Contributions and 
Retirement Contributions shall be determi ned under 
Article X. 
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3.01 Eligibility 

ARTICLE III 
ELIGIBILITY 

An Employee is eligible to participate and accumulate 
savings under the Plan on the first day of the first pay 
period next following the attainment of Seniority. 

A previously eligible Employee who resumes active 
employment following a termination of employment 
will be elig1ble to participate immediately. 

ARTICLE IV 
CASH OR DEFERRED ARRANGEMENT 
AND COMPANY CONTRIBUTIONS AND 

RETIREMENT 
CONTRIBUTIONS 

4.01 Cash or Deferred Arrangement and 
Company Contributions and Retirement 
Contributions 

(a) (i) In lieu of receipt of Eligible Weekly 
Earnings to which an Employee is entitled , such 
Employee may elect , by providing appropriate 
direction to the party designated by the Administrator , to 
have the Company contribute to the Plan, on a 
weekly basis, an equivalent amount in accordance with 
this qualified cash or deferred arrangement as provided 
for under Section 40 I (k) of the Code. Such 
contributions must be whole percentages of the 
Employee 's Eligible Weekly Earnings and may not be at 
a rate of less than 1 % nor more than ~ 100% of the 
Employee 's Eligible Weekly Earnings after all legally 
required deductions. 

(ii) Unless an Employee who attains 
Seniority on or after January 1, 2008 who: 1) elects to 
contribute under (i) above; or 2) opts out of automatic 
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Art. JV, 4.0l(a)(ii) 

enrollment pursuant to the opt out process 
implemented by the Administrator or its delegate, such 
Employee shall be deemed to have elected to have the 
Company make deductions from such Employee's pay to 
contribute to the Plan. on a weekly basis, an amount 
equal to 3% of the Employee's Eligible Weekly 
Earnings. Such contributions shall be made in 
accordance with Section 401 (k) of the Code as soon as 
practical following attainment of Seniority. Such 
Employee shall be provided notice of such deemed 
election at least JO days prior to attainment of 
Seniority. Such contributions shall continue unless the 
Employee requests a withdrawal of such contributions 
under Section 7.03(a)(J). 

(iii) In addition to the contributions described 
above. an Employee age 50 or over, or an Employee 
who will attain age 50 by the end of the year, may elect to 
have the Company contribute to the Employee's 
Account Catch-Up Contributions. Such contributions 
may not be at a rate of less than I% nor more than 
~100% of the Employee's Eligible Weekly Earnings 
after all legally required deductions. Catch-Up 
Contributions may only be permitted by an Employee 
once a limitation is imposed pursuant to this 
Section or Sections 4.04, 9.04 and 9.05 of the Plan. 

(iv) Employee contributions referenced in 
paragraphs (a)(i), (ii) and (iii) shall be allocated to the 
Employee's Account and shall be vested immediately. 
The Employee's Compensation shall be reduced by the 
full amount of any such Employee contribution. 

(v) The Employee may elect, by providing 
appropriate direction to the party designated by the 
Administrator, to change the amount of such Company 
contributions or to have such contributions suspended at 
anytime. 
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(vi) The Company will make Company 
Contributions to the Accounts of Eligible Employees 
defined under Section 2.26. Company Contribut ions 
referenced here in shall be allocated to the Employee's 
Account ori a weekly basis. Such Company Contributions 
will be invested in accordance with the investment fund 
elections by the Eligible Employee. If an Eligible 
Employee has not made an investment fund election 
pursuant to Section 7.01, Company Contributions will be 
invested i8 a PyRURis Aeth•e bifeeyele Cemm:ingles Peel 
iflves1meet eptie8 elesest te the year ie whieh the Bligiele 
eRlple~·ee tuf:As age M in the Plan's ODIA. Company 
Contributions and related earnings, if any, shall vest upon 
the Employee's attainment of three years of Vesting Service. 
In the event the Employee separates from service with 
less than three years of Vesting Service, all Company 
Contributions and related earnings shall be forfeited 
pursuant to Section 7.04(e). 

(vii) Effective 14 days following -A-. ~he 
Company shall contribute the fellewi8g ameuets to an 
Eligible Employee's Account~ 6.4% of the Eligible 
Weeklx Earnings. 

For the purpose of Company Contributions as defined 
in sect ion 2.09 and Retirement Contributions as defined 
in section 2.40. straight time pay will include the 
stra ight time equivalent of overtime hours worked, up 
to 40 compensated hours in any one work week . 

(l) Bffeetive Ja8ttary 2, 2012 , ~ .4 9~ ef the 
Bligiele Weekly Eamiegs fer Bligiele Bmple~·ees ·Nhe 
were hires 08 er after Oeteeer I, 2997 a8S eefere 
Oeteeer 3,291 I , er 

(l) Bffeetive Oeteeer 3, 2911, 4% ef the 
Bligiele \1/'.eekly Bamiegs fer Bligiele Bmpleyees wee 
are hires 08 er after Oeteeer 3, 2911. 

Until the effective date in (vii) of this Section 4.0l(a), 
Eligible Employees hired on or after October 3. 2011, 
shall continue to receive a ~Retirement Contribution of 
4% of Eligible Weekly Earnings. 

- 021 -



e 

Art. IV, 4.0l(a)(viD 

Contributions made hereunder shall be referred to as 
"Ret irement Contributions. " Such contributions are in 
lieu of participation in any Company pension plan. 

For purposes of this paragraph (vii), Eligible Weekly 
Earnings means base hourly straight time pay received up 
to 40 compensated hours in any one work week, plus any 
Cost-of-Living Allowance, if applicable, on such hours 
worked . _RetiR!RteRt Centriln1ti0Rs ·Nill ee 

Company Contributions and Retirement Contributions 
will be 
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Art. JV, 4.0I(a)(vii~ 

allocated to the Eligible Employee's Account whether or 
not the Eligible Employee elects to voluntarily 
participate in this Plan. If the Eligible Employee has 
investment elections in effect, Company Contributions 
and Retirement Contributions will be invested pursuant 
to such elections. If no investment elections are in 
effect, C0mJ3aRy aAEi RetiremeRt Csuch contributions 
will be invested in the ~·ramis Aetir,e bifee)'ele 
CelflmiHgleEi Peel iR¥estment 0J3ti0n elesest te the year 
ift whieh the eligible Bmple)·ee will reaeh age 65 Plan's 
ODlA. 

Notwithstanding the foregoing, Employees classified as 
temporary employees are not eligible to receive 
Company Contributions or aAEi Retirement 
Contributions. 

(viii) Company Contributions and Retirement 
Contributions made by the Company pursuant to 
paragraphs (vi) and (vii) above shall vest upon the 
Eligible Employee's attainment of three years of 
Vesting Service. In the event the Eligible Employee 
separates from service with less than three years of 
Vesting Service, all Company Contributions and 
Retirement Contributions and related earnings, if any, 
shall be forfeited pursuant to Section 7.04(e). 

(ix) For an Eligible Employee with contributions 
attributable to paragraphs (vi) and (vii) above, who is part 
of a divestiture, split-off, or spin-off with less than three 
years of Vesting Service, all assets in such Eligible 
Employee's Account shall be fully vested at the time of 
the transaction. 

(x) Contributions attributable to paragraphs 
(vi) and (vii) above shall vest no later than the Eligible 
Employee's attaining Normal Retirement Age. 

(b) Any change in the rate of payroll deduction 
authorized by an Employee in accordance with 
subsection (a) of this Section 4.01 will become 
effective not later than the first day of the second pay 
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period next following the date on which such 
authorization is received by the party designated by the 
Administrator. 

(c) Effective January I, 2012, in addition to the 
contributions as provided for in subsection (a) of this 
Section 4.01, an Employee eligible to receive a 
payment from The General Motors Profit Sharing Plan 
for Hourly-Rate Employees in the United States may 
elect to have the Company contribute to the 
Employee's Account as Deferred Savings an amount up 
to l 00% after all legally reEl\i ireS SeS\ietieRS, in 
multiples of l % or contribute a specific dollar 
amount; ef the am011Rt of such payment, after all 
legally required deductions, provided such 
Employee has not terminated employment prior to 
such contribution . Such election shall be made 
annually at such time and in such manner as the 
Administrator shall determine. If appropriate 
direction is not received by the party designated by 
the Administrator from an Employee on or before the 
date established by the Administrator for submission of 
such election with respect to a payment, such amount 
shall be paid to the Employee. 

(d) The Company may limit the amount of 
contributions to the trust pursuant to subsections (a) 
and (c) of Section 4.01 if necessary to comply with 
Sections 4.04, 9.04, and 9.05 of the Plan. 

4.02 Transfer of Assets to or Receipt of 
Assets from other Qualified Plans 

The Administrator may direct the Trustee to accept alE of 
an Employee 's funds transferred from a similar 
qualified plan, and may direct the Trustee to transfer all 
of a Participant 's funds to a similar qualified plan, 
provided such other qualified plan is: 

(!-l) a planiS maintained by an employer which is a 
member of a controlled group of corporations of 
which the Employee's current employer is a 
member, and such plan permits provides for such 
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transfers ( e.g. &-the automatic transfer from the-this Plan 
to the GM Retirement Savings Plan (RSP)} (ferffierly 
JutewA as the Sa.,1iAgs Steek PYrehase Pregraffi (S 
SPP)) te this PlaA &Ad viee versa), or 

(l.!!) ~a plan maintained by Delphi Corporation or a 
successor sponsor of such plan. Accounts with 
outstanding loans may be transferred. Any funds so 
transferred shall be accompanied by instructions 
from the Trustee setting forth the Employee for 
whose benefit such assets are being transferred, and 
identifying the source of such accumulated funds. 
Funds transferred from other plans which otherwise 
would be subject to federal income taxation will be 
designated as Deferred Savings. 

Notwithstanding the foregoing, the Plan may not 
receive a transfer from another qualified plan if such 
other plan provides, or at any time had provided, 
benefits through alternative forms of distributi on, 
including annuities, which are not available under this 
Plan. 

4.03 Ro Hoven 

(a) An Employee may make a rollover 
contribution, including a direct rollover contribution 
from another Roth account, as permitted under 
Section 402(c) of the Code, into an option or options 
selected by such Employee in an amount not 
exceeding the total amount of taxable and/or 
nontaxable proceeds distributed by another eligible 
retirement plan. A rollover from another designated 
Roth account must be accomplished through a direct 
rollover. An eligible retirement plan shall be 
determined under Section 402(c)(8)(B) of the Code. 
Additionally, cash proceeds received by an Employee 
under a qualified domestic relations order from an 
eligible retirement plan as described above may be 
rolled over to the Plan. The rollover contribution, 
including an eligible lump sum payment from the 
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General Motors Hourly-Rate Employees Pension Plan or 
the General Motors Personal Retirement Plan for 
Hourly-Rate Employees in the United States, must be 
made by the Employee, or a former Employee who is 
eligible to receive a distribution , (a) within 60 days 
following the receipt of such distribution, or (b) as a 
direct trustee-to-trustee transfer from the former 
employer 's plan as permitted under Section 40 l(a)(3 l) of 
the Code. 

(b) An Employee who receives an Eligible 
Rollover Distribution may elect to have the Trustee 
transfer directly to an IRA of the Employee, or to 
another employer's plan in which the Employee is a 
participant, all or part of the assets included in the 
distribution. The Employee shall designate the IRA or 
other employer's plan to which assets are to be 
transferred, and the transfer shall be made subject to 
acceptance by the transferee plan or IRA. Any such 
direct transfer shall be subject to Section 40 I (a)(31) of 
the Code. 

(c) Notwithstanding anything else in this Section 
4.03, an Employee may make and the Trustee shall 
accept a rollover contribution to the Employee's Roth 
Savings portion of their Account only if it is a direct 
rollover from another Roth elective deferral account 
under an applicable retirement plan as described in 
Section 402A( e )( 1) of the Code, and only to the extent 
the rollover is permitted under the rules of Section 
402(c) of the Code. 

4.04 Cash or Deferred Arrangement !!limitation 

(a) The Deferred Savings percentage by the 
eligible Highly Compensated Employees under the 
Plan for a Plan Year must meet one of the following 
tests using the current year testing method: 
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(i) The actual Deferred Savings 
percentage of the eligible Highly Compensated 
Employees is not more than 1.25 times the 
actual Deferred Savings percentage of all othe r 
eligible Employees; or 

(ii) The actual Deferred Savings 
percentage of the eligible Highly Compensated 
Employees is not more than two percentage points 
more than the actual Deferred Savings percentage 
for all other eligible Employees and is not more 
than 2.0 times (or, such lesser amount as the 
Secretary of the Treasury shall prescribe) the 
actual Deferred Savings percentag e of all 
other eligible Employees. 

(b) The actual Deferred Savings percentage for 
the eligible Highly Compensated Employees and all 
other eligible Employees for a Plan Year is the average of 
the ratios ( calculated separate ly for each eligible 
Employee) of the: 

(i) Amount of Deferred Savings 
actually paid over to the Plan trust not later titan 
two and one-half months after the Plan Year on 
behalf of such eligible Employee for the Plan Year 
to: 

(ii) The eligib le Employee's Compensation 
for such Plan Year. 

(c) The amount of Deferred Savings for a Highly 
Compensated Employee that exceeds the percentage 
limitations of subsection (a) of this Section 4.04 shall 
be: 

(i) Recharacterized as Catch-Up Contributions 
as defined under Section 2.06 of this Plan, to the 
extent the participant is eligible for such additional 
Deferred Savings: or 

fill DEiistributed to the Participant no later than 
two and one-half months following the end of the 
Plan Year. The amount of any such distribution 
shall be determined under a reasonable method 
selected by the Administrator under applicable tax 
regulations and 
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will include any earnings attributable to the excess 
Deferred Savings. 

( d) Special Rules 

(i) in the event that this Plan satisfies the 
requirements of Sections 401(k) , 40l(a)(4), or 
41 O(b) of the Code only if aggregated with one or 
more other plans, or if one or more other plans 
satisfy the requirements of such sections of the 
Code only if aggregated with this Plan, then this 
Section 4.04 shall be applied by determining the 
actual Deferred Savings percentage of eligible 
Employees as if all such plans were a single plan. 

(ii) The actual Deferred Savings percentage for 
any Participant who is a Highly Compensated 
Employee for the Plan Year, and who is eligible to 
participate in two or more arrangements described 
in Section 401 (k) of the Code that are maintained 
by the Company shall be determined by treating 
all such plans as a single plan. Notwithstanding 
the foregoing , certain plans shall be treated as 
separate if mandatorily disaggregated under 
regulations under Section 401(k) of the Code. 

(iii) Notwithstanding any other provision of the 
Plan, Excess Contributions , plus any income and 
minus any loss allocable thereto , shall be 
distributed no later than the last day of the 
following Plan Year to Employees to whose 
accounts such Excess Contributions were 
allocated. Excess Contributions are allocated to 
the Highly Compensated Employees with the 
largest amounts of Deferred Savings taken into 
account for the year in which the excess arose, 
beginning with such Employee with the largest 
amount of such Savings and continuing in 
descending order until all the Excess 

~v vo 
\ 
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Contributions have been allocated. For purposes 
of the preceding sentence, the "largest amount" is 
determined after distribution of any Excess 
Contributions. 

(iv) Contributions made pursuant to 
Section4.0 l (a)(ii) that have been refunded 
pursuant to Section 7.03(a)(3) shall not be 
included as contributions for purposes of this 
Section 4.04. 

ARTICLE V 
AFTER-TAX SAVINGS 

5.01 After-Tax Savings 

(a) In lieu of all or part of the contributions an 
Employee may author ize in accordance with Section 
4.01, an Employee may elect to contribute an 
eEj1:1ivaleet amount to the Plan on an after-tax basis. 
Such contributions shall be allocated to the 
Employee's Account and shall be vested immediately. 

The Employee may elect, by providing 
appropriate direction to the party designated by the 
Administ rator, to change the amount of such 
contributions or to have such contributions suspended at 
anytime. 

(b) Any change in the rate of payroll deduction 
authorized by an Employee in accordance with 
subsection (a) of this Section 5.01 will become 
effe.ctive not later than the first day of the second pay 
period next following the date on which such 
authorization is received by the party designated by the 
Administrator. 
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(c) The Company may limit the amount of 
contributions to the trust pursuant to subsection '(a) of 
this Section 5.01 if necessary to comply with Sections 
5.03 and 9.04 of the Plan. 

5.02 Transfer of Assets to or Receipt of Assets 
from other Qualified Plans 

The Administrator may direct the Trustee to accept all of 
an Employee's funds transferred from a similar 
qualified plan, and may direct the Trustee to transfer all 
of a Participant's funds to a similar qualified plan. 
provided such other qualified plan is: 

(!-1-) a planis maintained by an employer which is a 
member of a controlled group of corporations of 
which the Employee's current employer is a 
member, and such plan 13erlftits provides for such 
transfers (e.g. a the automatic transfer from this Plan to 
the GM Retirement Savings Plan (RSP)1 (ferfflerly 
l<AewA es the (S SPP))), or 

(11!) tS-a plan maintained by Delphi Corporation or a 
successor sponsor of such plan. Accounts with 
outstanding loans may be transferred . Any funds so 
transferred shall be accompanied by instructions from 
the Trustee setting forth the Employee for whose 
benefit such assets are being transferred, and 
identifying the source of such accumulated funds. 
Funds transferred from other plans which otherwise 
would not be subject to federal income taxation will 
be designated as After-Tax Savings. 

Notwithstanding the foregoing, the Plan may not 
receive a transfer from another qualified plan if such 
other plan provides, or at any time had provided, 
benefits through alternative forms of distribution , 
including annuities. which are not available under this 
Plan. 
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5.03After-Tax Contribution limitation 

(a) The After-Tax Savings percentage by the 
eligible Highly Compensated Employees under the 
Plan for a Plan Year must meet one of the following 
tests using the current year testing method: 

(i) The actual After-Tax Savings percentage of 
the eligible Highly Compensated Employees is 
not more than 1.25 times the actual After-Tax 
Savings percentage of all othe r el igible 
Employees; or 

(ii) The actual After-Tax Savings percentage of 
the eligible Highly Compensated Employees is 
not more than two percentage points more than the 
actual After-Tax Savings percentage for all other 
eligible Employees and is not more than 2.0 times 
( or, such lesser amount as the Secretary of the 
Treasury shall prescribe) the actual After-Tax 
Savings percentage of all other eligible 
Employees. 

(b) The actual After-Tax Savings percentage for the 
eligible Highly Compensated Employees and all other 
eligible Employees for a Plan Year is the average of the 
ratios ( calculated separately for each eligible 
Employee) of the: 

(i) Amount of After-Tax Savings actually paid 
over to the Plan trust on behalf of such 
eligible Employee for the Plan Year to: 

(ii) The eligible Employee's Compensation for 
such Plan Year. 

(c) The amount of After-Tax Savings for a Highly 
Compensated Employee that exceeds the percentage 
limitations of subsection (a) of this Section 5.03 shall 
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be distributed to the Participant no later than two and 
one-half months following the end of the Plan Year. 
The amount of any such distribution shall be 
determined under a reasonable method selected by the 
Administrator under applicable tax regulations and 
will include any earnings attributable to the excess 
After-Tax Savings. 

5.04 Special Rules 

(a) In the event that this after-tax portion of the 
Plan satisfies the requirements of Sections 401(m), 
401(a)(4), or 410(b) of the Code only if aggregated 
with one or more other plans, or if one or more other 
plans satisfy the requirements of such sections of the 
Code only if aggregated with this after-tax portion of 
the Plan, then Section 5.02 shall be applied by 
determining the actual After-Tax Savings percentage of 
eligible Employees as if all such plans were a single plan . 

(b) The actual After-Tax Savings percentage for 
any Participant who is a Highly Compensated 
Employee for the Plan Year, and who is eligible to 
participate in two or more arrangements described in 
Section 401(m) of the Code that are maintained by the 
Company, shall be determined by treating all such 
plans as a single plan. Notwithstanding the foregoing, 
certain plans shall be treated as separate if mandatorily 
disaggregated under reguJations under Section 40l(m) of 
the Code. 

(c) Notwithstanding any other provision of the 
Plan, Excess Aggregate Contributions, plus any 
income and minus any loss allocable thereto, shall be 
distributed no later than the last day of the following 
Plan Year to Employees to whose accounts such 
Excess Aggregate Contributions were allocated. 
Excess Aggregate Contributions are allocated to the 
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Highly Compensated Employees with the largest 
amounts of After-Tax Savings taken into account for 
the year in which the excess arose, beginning with 
such Employee with the largest amount of such 
Savings and continuing in descending order until all 
the Excess Aggregate Contribution have been 
allocated. For purposes of the preceding sentence. the 
" largest amount " is determined after distribution of 
any Excess Aggregate Contributions. 

ARTICLE VI 
ROTH SAVINGS 

6.01 Roth Savings 

(a) Effective July I, 2006, in lieu of all or part of 
the contributions an Employee may authorize in 
accordance with Sections 4.01 and 5.01, an Employee 
may elect to contribute an equivalent amount to the 
Plan as after-tax Roth Savings in accordance with 
Section 402A of the Code. Such contributions shall be 
allocated to the Employee 's Account and shall be 
vested immediately. 

The Employee may elect, · by providing 
appropriate direction to the party designated by the 
Administrator , to change the amount of s.uch 
contributions or to have such contributions suspended at 
anytime. 

(b) In addition to the contributions described 
above, and as described in Section 414(v) , an 
Employee who has attained age 50, or an Employee 
who will attain age 50 by the end of the year, may elect to 
make Catch-Up Contributions. Such contributions, 
when added to the Employee 's Deferred Savings, may 
not be at a rate of less than l % nor more than ~ l 00% 
of 
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the Employee's Eligible Weekly Earnings after all 
legally required deductions. Catch-Up Contributions 
may only be permitted by an Employee once a 
limitation is imposed pursuant to Federal law. 

(c) Any change in the rate of payroll deduction 
authorized by an Employee in accordance with 
subsections (a) or (b) of this Section 6.01 will become 
effective not later than the first day of the second pay 
period next following the date on which such 
authorization is received by the party designated by the 
Administrator . 

(d) The Company may limit the amount of 
contributions to the trust pursuant to subsection (a) of 
this Section 6.0 I if necessary to comply with Section 
9.04 of the Plan. 

6.02 In-Plan Direct Rollover to Roth Account 

Notwithstanding any withdrawal or distribution 
provision of this Article , a Participant may elect , 
pursuant to the process determined by the 
Administrator, to make a Roth Direct Rollover. ORI)' eRe 
sueh eleetieR m~ · he m.aae wilhiR an~ PISA Year. 

6.03 Distribution of Roth Assets 

Following a Participant 's termination of employment 
from the Company, or at any time after attaining age 
59-112. the Participant may sepaFately withdraw 
DefeFFea Assets aREI Roth Assets from their Account. 

6.04 Transfer of Assets to or Receipt of Assets from 
Other Qualified Plans 

The Administrator may direct the Trustee to accept al I of 
an Employee's funds transferred from a sim ilar 
qualified plan, and may direct the Trustee to transfer 

'fv t' 
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all of a Participant's funds to a similar qualified plan. 
provided such other qualified plan is: 

(!-l ) a planis maintained by an employer which is a 
member of a controlled group of corporations of 
which the Employee's current employer is a member, 
and such plan peffffits provides for such transfers (e.g. a 
the automatic transfer from lh&-this Plan to the GM 
Retirement Savings Plan (RSP)} (U!FMeFly kRe'IIR es 
the (S SPP)) te this PleR &Ad iviee iveFse). or 

(~) ¥.ra plan maintained by Delphi Corporation or a 
successor sponsor of such plan. Accounts with 
outstanding loans may be transferred. Any funds so 
tr ansferred shall be accompanied by instructions from 
the Trustee setting forth the Employee for whose 
benefit such assets are being transferred, and 
identifying the source of such accumulated funds. 
Funds transferred under this Section 6.04 from other 
plans will be designated as Roth Savings. 

Notwithstanding the foregoing, the Plan may not 
receive a transfer from another qualified plan if such 
other plan provides, or at any time had provided, 
benefits through alternative forms of distribution, 
including annuities, which are not available under this 
Plan. 

ARTICLE VII 
INVESTMENT OF 

PARTICIPANT'S SAVINGS 

7.01 lnvestmentoptions 

(a) Amounts contributed to the trust fund on 
behalf of Participants pursuant to Sections 4.0 I (a) and 
(c). 5.01 (a), and 6.01 (a) and (b) shall be invested in 
the following investment options. in increments of 
+G% I%, as may be elected by the Participant: 
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(i) the non-mutual funds; or 

(ii) the mutual funds. 

l fa Participant does not make an election as 
provided for above, amounts contributed to the 
trust fund under Section 4.0 I (a)(ii) shall be 
invested in a te,get sate RIAS the Plan's ODIA until 
a Participant elects otherwise. 

(b) A Participant's initial investment election 
shall remain in effect until changed by the Participant. 

A Participant's investment election may 
be changed on any Business Day by providing 
appropriate direction to the party designated by 
the Administrator. Any change in the 
Participant's investment election shall be 
effective as of the Effective Date of Investment 
Option Election. 

(c) Amounts contributed to the trust fund on 
behalf of a Participant as provided in subsection (c) of 
Section 4.01 and Sections 4.02. 5.02 and 6.02 shall be 
invested in the same investment option(s) as elected by 
the Participant pursuant to subsection (a) of this 
Section 7.0 I; provided, however, that if contributions 
are not being made to the trust fund on behalf of such 
Participant pursuant to subsections (a) of Sections 
4.0 I. 5.0 I and 6.01, the Participant will be required , 
prior to the contribution or transfer of amounts 
pursuant to subsection (c) of Section 4.01 and Sections 
4.02, 5.02 and 6.02, to make an election regarding 
the investment of such amount. 

(d) Subject to the excessive trading policy 
described in the GM Savings Plans Participant Guide 
and the right of managers and/or trustees of the 
investment options in the Plan to modify or withdraw a 
Participant's ability to exchange into or out of their 
investment options, a Participant may, by giving 
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appropriate direction to the party designated by the 
Administrator, transfer assets being held in such 
Participant's Account from one investment opt ion to 
another investment option, as follows: 

(i) A transfer of assets may include all or any part 
of such assets in an investment option, except that the 
mutual funds have a minimum transfer amount of 
$250. If the value of the mutual fund is less than the 
minimum, all such assets in the Fund must be 
transferred. 

(ii) A Participant may elect a transfer of assets on 
any Business Day. 

(iii) Any election to transfer assets shaU be 
irrevocable, normally as of 4:00 p.m. Eastern Time, on 
the Business Day such election is received by the party 
designated by the Administrator. 

(iv) Any appropriate election to transfer assets 
shall be processed as of the Effective Date of Transfer of 
Assets. 

(v) With respect to the non-mutual fund options 
offered under the Plan, the applicable investment 
option manager or Trustee reserves the right to modify or 
suspend purchases, redemptions or transfers at any time 
in response to market conditions, which might, in turn, 
delay a Participant's exchanges to or from other 
investment options. 

(vi) The mutual fund providers reserve the right to 
modify or suspend exchanges among the mutual funds as 
described in their prospectuses. The mutual fund 
providers also reserve the right, under circumstances 
described in their prospectuses, to suspend or delay 
purchases and/or redemptions from their mutual funds 
which might, in turn, delay a Participant's exchanges to 
or from other investment options. 
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(vii) Certain investment options in the Plan may 
impose a redemption fee on Participant exchanges if 
the Participant held that investment for less than a 
stated period. If applicable , these fees are disclosed in 
the individual mutual fund prospectuses, or for the 
other investment options in the GM Savings Plans 
Participant Guide. 

7.02 Vesting 

Except as provided for Company Contributions and 
Retirement Contributions and their related earnings, (if 
any), under Section~ 4.01 (a) (vi) and (vii) , each 
Participant shall be fully vested in the assets credited to 
the Participant's Account, and no portion of such 
Account shall be subject to forfeiture. 

7.03 Withdrawals 

(a) A Participant may, by providing appropriate 
direction to the party designated by the Administrator , 
withdraw assets in such Participant 's Account subject to 
the following provisions: 

(1) Prior to receiving a withdrawal of Deferred 
Assets and Roth Assets due to a Financial Hardship, a 
Participant under the age of 59-1 /2 must receive a 
distribution of wittu:lfft·w all available After-Tax Assets~ 
and a Qualified Reservist Distribution (if available). 
including any earnings thereon. 

(2) Deferred Assets and Roth Assets may be 
withdrawn from the Participant's Account, subject to 
the provisions outlined in subsection (a) of this 
Section 7.03, at any time after attaining age 59-1/2, or 
prior to age 59-l/2 because of severance from 
employment, retirement, death, Total and Permanent 
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Disability, financial Hardship, Qualified Reservist 
Distribution, or termination of the Plan. Prior to 
receiving a withdrawal for Financial Hardship, a 
Participant previously must have taken all available (I) 
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asset distributions , (2) withd rawals, and (3) loans 
under all applicable plans maintained by the Company. 
The amount that may be withdrawn for a Financial 
Hardship shall be limited to the lesser of: 

(i) the total amount of Deferred Savings and 
Roth Savings in the Participant' s Account as of 
the Effective Date of Withdrawal ; or 

(ii) the amount required to meet the Financial 
Hardship, including any amounts necessary to 
pay reasonably anticipated income taxes and 
penalties resulting from the early withdrawal . 

(3) In the event that a contribut ion is made on 
behalf of a Participant pursuant to Section 4.0 l(a)(ii), 
within 90 days following the first such contr ibut ion, 
the Participant may request a withdrawal of the assets 
attributable to the contributions (subject to earnings (or 
losses)) made to the Particip ant' s Account. The 
permissive withdra wal sha ll be paid as soon as 
practical following receipt of the request for return of 
the assets in the Participant's Account. 

(4) Company Contributions and Retirement 
Contributions made on behalf of an Eligible Employee 
pursuant to Sections 4.0·1 (a)(vi) and (vii), and related 
earnings , if any, that are vested shall be ava ilable to be 
withd rawn-i* upon the earlier of the attainment of 
befere Normal Retireme nt Age or termination of 
employment. eRly after the ~ ligible ~Rlpleyee 
teRHinates empleyment 

(b) A Participant who has an outstanding loan(s) 
in accordance with Section 7.06 shall be permitted to 
make a withdrawal in accordance with subsection (a) of 
this Section 7.03. 

(c) A Partic ipant who withdraws any Deferred 
Savings and Roth Savings for Financial Hardship in 
accordance with subsection (a) of this 
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Section 7.03 will be suspended from accumulating 
further savings under this Plan, and all applicable plans 
maintained by the Company, for a period of 6 months 
immediately following such withdrawal. 

(d) Any election to withdraw assets shall be 
irrevocable, normally as of 4:00 p.m. · Eastern Time. on 
the Business Day such election is received by the party 
designated by the Administrator. 

(e) The Date of Valuation on any appropriate 
election to withdraw assets, pursuant to this Section 
7.03, shall be the Effective Date of Withdrawal. 

7.04 Distribution of Assets 

(a) Settlement Upon Termination of Employment 

(i) If a Participant terminates employment, 
such participant may elect, by providing appropriate 
direction to the party designated by the Administrator, to 
( t) receive installment payments, (2) receive 
partial withdrawals, QLreceive a total settle ment, 
or ( 4) defer continuously the distribution of assets 
in such Participant's Account, unless such account is 
subject to distribution under (iii) below of this 
SectionpFe·,iEleEI saeh aeeeYRt assets eKeeeEI Sl,QQQ. 

If such Participant fails to make a qualified election, the 
Participant's Assets shall remain in the Participant's 
Account until the earlier of: 

(1) the Participant 's request for a settlement; or 

(2) the Participant's attainment of age 70-1/2. 

(ii) The Date of Valuation for any such 
installment payment, partial withdrawal, or total 
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settlement shall be the Effective Date of Withdrawal. 

(iii) Notwithstanding the provisions of this 
Section 7.04(a), a terminated Participant with an 
Account balance that is not greater than $1,000 
(including rollover contributions) at the date of 
termination shall receive a distribution of the entire 
amount of such Account not later than 60 days 
following the month in which the termination of 
employment occurred. If the net nonforfeitable value of 
the Participant ' s Account balance exceeds $1,000 
(including rollover contributions) but is less than or 
equal to $5.000 (excluding rollover contributions) as of 
the most recent Date of Valuation coinciding with or 
immediately following the Participant's termination. 
and the Participant does not elect to have such 
distribution paid directly to an Eligible Retirement Plan 
specified by the Participant in a Direct Rollover in 
accordance with this section 7.04(a) or to receive the 
distribution directly. then the Plan Administrator shall 
pay such distribution in a Direct Rollover to an 
individual retirement plan designated by the Plan 
Administrator. Any such Direct Rollover to an 
individual retirement plan designated by the Plan 
Administrator shall be made in accordance with 
procedures established by the Plan Administrator as 
soon as practicable after the Date of Valuation 
coinciding with or immediately following the 
Participant's date of termination. 

(iv) With regard to installment payments , a 
Participant may elect to receive suc h payments each 
calendar month , calendar quarter, sem i-annual, or on 
an annual basis . 

(v) Installment payments must be in whole 
dollar amounts with $100 established as the 
monthly minimum amount. A Participant may 
change or discontinue installment payments at any time 
by providing appropriate direction to the party 
designated by the Administrator. 

(vi) If a terminated Participant does not make an 
election under this Section 7 .04 prior to attaining 
age 70-1 /2, distribution of assets in the Participant 's 
Account will begin not later than April l of the 
calendar year following th~lendar year in which the 

' n tr' /(~ 't \l9 
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Participant attains age 70-1 /2 and shall be made 
annually thereafter in ac~ordance with Section 
401 ( a)(9) of the Code and the regulations 
thereunder, including the minimum distribution 
incidenta l death benefit requirement of Section 
401 (a)(9)(G).:. 

(vii) Following a participant 's termination of 
Employment from the Company, the Participant may 
separate ly withdraw Deferred Assets and Roth Assets 
from their Account. 
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(b) Notwithstanding Section 7.04(a) above, 
except for distributions not greater than $-l-~000, 
distribution of all assets in the Account of a Participant 
who has been discharged shall be deferred, unless the 
Participant otherwise irrevocably elects to receive a 
distribution, pending the final resolution of any 
grievance over such Participant's discharge pursuant to 
the Collective Bargaining Agreement. 

(c) Attainment of Age 70-1/2 

(i) If a Participant attains age 70-1/2 and 
such Participant has not terminated employment, 
a distribution of the Participant 's assets will be 
made upon tennination of employment pursuant to 
Section 7.04(a). 

(ii) All distributions required under this 
subsection shall be determined and made in 
accordance with Section 40 l (a)(9) of the Code 
and the regulations thereunder, including the 
minimum distribution incidental death benefit 
requirement of Section 40 I (a)(9)(G). 

( d) Undeliverable Assets 

(i) In the event a distribution to a Participant or 
the Participant's beneficiary cannot be made 
pursuant to subsections (a) and (b) of this 
Section 7.04 and Section 9.02 because the 
identity or location of such Participant or 
beneficiary cannot be detennined after 
reasonable efforts, and if the Participant's 
settlement remains undistributed for a period 
of one year from the Date of Valuation, the 
Administrator may direct that the 
distribution of assets, and any earnings on 
such assets, be returned to the trust fund and 
liquidated. 

- 041 -



C 

Art VII, 7.04(d)(ii ) 

(ii) In the event a Participant 's beneficiary 
fails to provide information satisfactory to the 
Admi ni strato r to substa nt iate the death of a 
Participant, and if the participant's account 
remains undistr ibuted for a period of five yea rs 
(one year in the case of a participant 's account 
valued at $+2_,000 or less) from the date of 
alleged death , with such date of death 
determined in the sole discretion of the 
Administrator , the Administrator may direct 
that the Participant 's account be liquidated. 

(iii) All liability for payment of any 
assets liquidated pursuant to (ai) or (&ill above 
shall be terminated : provided , howeve r, in the 
event the identity or location of the participant 
or beneficiary is determined subseq uently , or 
the beneficiary provides in formatio n satisfactory 
to the Administrator , the value of the assets at 
the Date of Valuation under (ai) above, or the 
value of the account balance liquidated under (bill 
above, shall be paid from the trust and distributed 
to such person pursuant to the Participant or 
beneficiary's direction. No interest will be paid 
on such assets after such Date of Valuation or date 
of liquidation. 

(iv) In the event a distribution to a 
Participant 's account is not made, and the Account 
is liquidated pursuant to paragraphs (ai) or (bill 
above, the amounts liquidated shall be applied (1) 
to reduce reasonable expenses of administering: the 
Plan applied te reElwee CeR1p~· Ceah"iewtieas 
R1aEle pw:swaRt te Seetiea 4.91 or (2) applies to 
reduce Company Contribution s and Retirement 
Contributions made pursuant to Section 4.0lte 
FeEIYee Feaseaaele eKpeases ef aEIR1iaisteriag the 
Plaa. 

(e) Company Contributions and Retirement 
Contribut ions Not Vested 

Assets representing Company Contributions and 
Retirement Contributi ons made pursuant to Sections 
4.01 (a)(vi) 
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and (vii) and related earnings, if any, which are not 
vested prior to an Eligible Employee's termination of 
employment shall be forfeited on the earlier of: 

(i) six months from date of termination of the 
Eligible Employee's employment: or 

(ii) at the time of full distribution of all 
Employee Deferred Savings, After-Tax 
Savings and Roth Savings. 

oA or befere the last 8usiAess De~· efthe PlaA ¥ear iA 
whieh the eligible effiple~·ee terAtiAates eAtple~·m.eAt, 
Such forfeited contributions shall be aR4-( 1) applied to 
restore forfeited contributions required under the 
rehire provisions below and, thereafter, (2) alleeate all or a 
portion of the remaining amounts, ~etermined by the 
Administrator,, allocated to aetive eligible eAtployee 
AeeeuAts reduce the reasonable expenses of the Plan 
and employer contributions to the Plan in accordance 
with Section 7.04(d)(iv) . All liability for payment 
thereof to the terminated Eligible Employee shall 
thereupon terminate; provided, however, in the event the 
Eligible Employee is rehired within 60 months 
following the month in which the Eligible Employee's 
termination of employment with the Company occurs, 
the Plan Administrator will automatically restore the 
forfeited Company Contributions and Retirement 
Contributions, and related earnings, if any, through the 
date of termination, to the Eligible Employee's 
Account on or before the last Business Day of the 
Plan Year in which the Eligible Employee is rehired. 

7.0S Form of Distribution 

In the event of the death of a Participant and upon 
receipt of all information necessary to determine the 
beneficiary or beneficiaries, a settlement of all assets in 
the deceased Participant 's account shall be made to the 
beneficiary or beneficiaries designated pursuant to 
Section 9.02. For purposes of making a settlement 
distribution to the beneficiary or beneficiaries, the 
Date of Valuation and the Effective Date of 
Withdrawal means the date on which the 
Administrator, or its delegate , determines the 
appropriate beneficiary or beneficiaries and is in 
receipt of all necessary information and directions to 
process the settlement. 

/ 
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Notwithstanding the prov1s1on of the immediately 
preceding paragraph, (a) if a Participant 's beneficiary is 
the Participant's surviving spouse, if the Participant has 
elected a distribution schedule under Section 7.04 (a) 
which had commenced by the Participant's date of 
death, the Participant 's account shall contin ue to be 
paid to the surviving spouse pursuant to such schedule 
or, at the spouse's election at any time, in a lump sum, 
and (b) if distribution of the Participant 's account has 
not commenced as of the Participant's date of death, 
the surviving spouse shall, for purposes of the 
distribution requirements and options under the Plan, be 
deemed a participant; except that the surviving 
spouse shall be deemed to attain age 70-1/2 on the date 
the Participant would have attained such age. 

In no event shall the surviving spouse be able to 
make contributions to the deceased Participant's 
Account. 

-044-

--• 
• 
-------• 
• 
---
~ 

--• 
• 
--



C 

Art VII, 7.0e.2.@ 

Additionally, a non-spousal beneficiary may elect a 
direct rollover to an individual retirement account 
pursuant to Section 402(c)(l l) of the Code. 

7.06 Loans 

(a) Subject to such rules as the Administrator may 
prescribe, a Participant, a former Employee, and a 
surviving spouse, may borrow from vested assets in such 
Participant's Account one time each calendar year, for 
any reason~ an amount (when added to the outstanding 
balance of all other Plan loans) not more than the lessor 
of: 

(1) $50,000 less the highest aggregate outstanding 
loan balance over the 12-month period 
preceding the Participant 's application 
for loan; or 

(2) one-half of the Current Market Value of 

/ 
,< 
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all assets in the Participant's Account. 

The maximum amount available for a loan, to an 
active Participant, will be reduced by an amount equal 
to the outstanding principal and interest of any loan 
that has been defaulted. 

For purposes of the above limitation , all loans 
from all plans maintained by the Company [ or its 
subsidiaries in accordance with Section 414(b), (c), or 
(m) of the Code] shall be aggregated. 

(b) Loans shall be granted in whole dollar 
amounts with one thousand dollars ($1,000) 
established as the minimum amount of any loan . 

(c) Loans shall be granted for a minimum period of 
12 months, with additional increments of 12 months as 
the Participant may elect, to a maximum of five years 
(ten years in the event the loan is for the purchase or 
construction of the Participant's principal residence), 
provided a Participant may not elect a term which will 
result in repayments of less than $10 per pay period. 

( d) Loans shall bear a rate of interest equal to the 
Prime Rate prevailing as of the last Business Day of 
the calendar quarter immediately preceding the date 
the Participant gives appropriate direction for a loan to 
the party designated by the Administrator. 

The interest rate shall remain the same throughout 
the term of the loan. 

To comply with the Soldiers and Sailors Civil 
Relief Act of 1940 as amended, to the extent required 
bylaw, during the period beginning after the Named 
Fiduciary, or its delegate, learns that a Participant is 
actively in the U.S. military service and ending after 
the Named Fiduciary, or its delegate , learns that the 
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Participant no longer is actively in the U.S. military 
service, the loan's interest rate may not exceed 6%. 

(e) For purposes of this Section 7.06, the Current 
Market Value of a Participant's assets shall be 
determined on the Effective Date of Loan. 

(t) Each loan shall be evidenced by a written, or 
online acknowledged, Participant Loan Agreement 
that specifies: 

(1) the amount of the loan; 

(2) the term of the loan; and 

(3) the repayment schedule, showing 
payments to be made in a level amount which will 
fully amortize the loan over its duration. 

By endorsing and either cashing or depositing the 
check representing the loan. a Participant shall 
acknowledge receipt of the Participant Loan 
Agreement and agree to the terms and conditions 
contained therein. 

(g) Cash equal to the value of any loan granted 
shall be obtained by liquidating assets in the 
Participant 's Account from investment options in 
which the Participant has assets, as the Participant may 
elect. 

(b) Repayment of a loan shall be through weekly 
payroll deductions, (including deductions for participants on 
layoff or disability leave of absence) except that if the 
Participant is not eligible for payroll paymentsaA aetive 
empleyee, such repayments shall be made through 
monthly installment payments. Payments of principal 
and interest shall be applied to reduce the outstanding 
balance of a loan. Loan repayment amounts shaU be 
allocated to the Participant's Account in the same 
investment option(s) as elected by the Participant 
pursuantto subsection (a) of Section 7.01. 
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If a Participant has no contribution election on file, or 
their last election on tile is for a fund that no longer 
accepts new contributions, any loan repayments will be 
invested in a target-date fond until the Participant 
makes an election. A surviving spouse who has assets in 
the Plan is ineligible to make this election and 
therefore such loan repayments for a surviving spouse 
will be invested in a target ~ate f1:1Rti the Plan ' s 
ODI A. A Participant shall be entitled to prepay the 
total outstanding loan balance or make partial 
prepayment at any time without penalty. 

(i) A Participant not eligible for payroll 
payments with an outstanding loan who is placed on 
layoff or on a bonafide leave of absence shall be 
entitled to: 

(1) make installment payments equivalent in 
value to the payments deducted previously from the 
Participant's paycheck; or 

(2) suspend loan payments for a period of up to 
12 months while on such bonatide leave of absence or 
layoff, provided such period does not extend beyond. the 
maximum loan term, 

(j) No earnings shall accrue to the Participant's 
Account with respect to the outstanding balance of any 
loan. 

(k) In the event an active Participant fails to make 
a required loan payment and such failure continues 
beyond the last day of the calendar quarter following 
the calendar quarter in which the required payment 
was due, then the Participant's loan will be defaulted 
and such Participant shall be irrevocably deemed to 
have received a distribut ion of assets in an amount 
equal to the remaining outstanding principal amount of 
and accrued interest on the loan, calculated to the date of 
such deemed distribution. An active Participant will 
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not be relieved of the liability to repay a loan that is 
classified as a deemed distribution. An active 
Participant may repay a loan that was classified as a 
deemed distribution by notifying the Administrator, or its 
delegate, to reinitiate weekly payroll deduction or direct 
pay by loan coupons. 

(I) In the event a former Employee, surviving 
spouse, or a terminated Participant (including 
termination due to death or retirement) fails to make a 
required loan payment and such failure continues 
beyond the last day of the calendar quarter following the 
calendar quarter in which the required payment was 
due, then the former Employee, surviving spouse, or 
terminated Participant shall be irrevocably deemed to 
have received a distribution of assets in an amount equal 
to the remaining outstanding principal amount of and 
accrued interest on the loan, calculated to the date of such 
deemed distr ibution . A former Employee, surviving 
spouse, or terminated Participant will be relieved of the 
liability to repay a loan once such loan is classified as a 
deemed distribution. 

(m) A Participant (or beneficiary) who, prior to such 
Participant's repayment of the total principal amount of 
and accrued interest on a loan, requests or receives a 
settlement of assets, shall be deemed to have elected a 
withdrawal, pursuant to Section 7.03, equal to the 
principal amount of and accrued interest on the loan as of 
the Effective Date of Withdrawal. 

(n) Any appropriate direction given to borrow 
assets shall be irrevocable , normally as of 4:00 p.m. 
Eastern Time, on the Business Day such election is 
received by the party designated by the Administrator. 

(o) A Participant may have no more than five 
loans outstanding at any one time. 
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(p) Company Contributions and Retirement 
Contributions and Related earnings, if any, made on 
behalf of an Eligible Employee pursuant to Sections 4.01 
(a) (vi) and (vii), shall not be available for Eligible 
Employee loans under this Section 7.06 until they are 
vested and the Eligible Employee terminates 
employment. 

ARTICLE VIII 
TRUSTFUND 

8.01 Contributions to the Trustee 

(a) All Deferred, After-Tax and Roth Savings 
under this Plan will be paid to the Trustee who shall 
invest all such amounts and earnings thereon. 

(b) Once the Deferred , After-Tax and Roth 
Savings are contributed to the Trustee by the 
Company, the Company shall be relieved of any 
further liability except as otherwise may be provided by 
The Employee Retirement Income Security Act of 
1974. 

8.01 Investment options 

The Trustee is to invest in the following: 

(a) Mutual Funds 

The Participants ' contributions invested in the 
mutual funds shall be invested by the mutual fund 
company appointed by the settlor, or its delegate , 
pursuant to the applicable mutual fund prospectus 
which specifies the terms and conditions of such 
funds. 
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(b) Non-Mutual Funds 

The Participants' contributions invested in the 
non-mutual funds shall be invested by an investment 
manager, or managers or trustees appointed by 
GMIMCo, or its delegate, under an agreement which 
specifies terms and conditions of such funds. 

ARTICLE IX 
OTHER PROVISIONS 

9.01 Non-Assignability 

Except as otherwise may be provided by Sectiqn 7.06, no 
right or interest of any Participant under this Plan or in 
the Participant's Account shall be assignable or 
transferable, in whole or in part, either directly or by 
operation of law or otherwise, including, without 
limitation, by execution, levy, garnishment, attachment, 
pledge, bankruptcy, or in any other manner, except 
(I) in accord with provisions of a qualified domestic 
relations order as defined in !RC Section 414(p), (2) a 
Participant's voluntary assignment of an amount not in 
excess of I 0% of a distribution from the Plan, and 
(3) further excluding devolution by death or mental 
incompetency as determined by a court of competent 
jurisdiction; no attempted assignment or transfer 
thereof shall be effective; and no right or interest of 
any Participant under this Plan shall be liable for. or 
subject to, any obligation or liability of such 
Participant. 

9.02 Designation of Beneficiaries in Event of 
Death 

(a) A Participant may file with the party 
designated by the Administrator a written or electronic 
designation of a beneficiary or beneficiaries with 
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respect to all or part of the assets in the Account of the 
Participant. 

For a married Participant who dies, the entire 
balance of the Account shall be paid to the surviving 
spou se unless the written or electronic designation of 
beneficiary designating a person(s) other than the 
spouse with respect to part or all of the assets in the 
Account of the Participant includes the written consent of 
the spouse, witnessed by the Plan representative or a 
notary public. The written or electronic designation of 
beneficiary filed with the party designated by the 
Administrator may be changed or revoked at any time 
by the action of the Participant and, if necessary, the 
spouse. No designation or change of beneficiary will be 
effective until it is determined to be in order by the 
party designated by the Administrator, but when so 
determined it will be effective retroactively to the date of 
the instrument making the designation or change. 

(b) In the event an unmarried Participant does not 
file a written or electronic designation of beneficiaries , 
such a Participant shall be deemed to have designated as 
beneficiary or beneficiaries under this Plan the 
person or persons who receive the Participant 's life 
insurance proceeds under the Company 's Life and 
Disability Benefits Program for Hourly Employees, 
unless such Participant shall have assigned such jife 
insurance , in which case the assets in the account shall be 
paid to the assignee. 

(c) A beneficiary or beneficiaries will receive , 
subject to the provisions of Section 7 .05, in the event of 
the Participant's death, the assets in the Participant 's 
Account in accordance with the applicable designation 
unless the beneficiary has filed a written disclaimer with 
the Plan Administrator and such disclaimer directs how 
the disclaimed interest is to be distributed and disclaims 
100% of the beneficiary 's interest. If the 
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Company shall be in doubt as to the right of any 
beneficiary to receive any such assets, the Company 
may deliver such assets to the estate of the Participant, in 
which case the Company shall not have any further 
liability to anyone. 

9.03 Merger or Consolidation 

In the event of any merger or consolidation with, or 
transfer of assets or liabilities to, any other plan or 
program that may be permitted under the terms of the 
collective bargaining agreement for hourly­
represented employees:; each Participant in the Plan 
would, if the Plan then terminated, receive the assets 
in each such Participant's Account immediately after 
the merger, consolidation, or transfer which are at least 
equal in value to the assets each such Participant would 
have been entitled to receive immediately before the 
merger, consolidation, or transfer, if the Plan had then 
terminated. 

9.04 Limitations on Contributions and 
IJJenefits 

(a) General Provisions 

For purposes of this Section: 

(i) The term "Limitation Year" shall mean . the 
Plan Year. 

(ii) All defined benefit plans or programs of the 
Company will be treated as one defined benefit 
plan or program, and all defined contribution plans 
or programs will be treated as one defined 
contribution plan or program. 

(iii) No contribution to this Plan may exceed the 
limits provided under Section 404 of the Code for 
current deductibility for income tax purposes. 

(iv) Contributions made to the trust by the 
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Company pursuant to subsection (a) and (c) of 
Section 4.0 I shall be allocated to a Participant's 
Account within the current Limitation Year. 

(v) For purposes of this Section, the term 
·'Compensation" shall mean compensation as 
defined under Section 2.10 of the Plan. Further, 
solely for purposes of this Section, the term shall 
include payments made by the later of 2 I /2 
months after severance from employment, or in 
the limitation year that includes the date of 
severance from employment, if, absent a 
severance from employment, such payments 
would have been paid to the Employee while the 
Employee continued in employment with the 
Company, and are regular compensation for 
services during the Employee's regular working 
hours, compensation for services outside the 
Employee's regular· working hours (such as 
overtime or shift differential), commissions, 
bonuses, or similar compensation. 

(vi) The term ·'Annual Additions" shall mean the 
sum, for any Limitation Year. of Employee 
contributions, Company contributions, and 
forfeitures allocated to an Employee's account 
under all defined contribution plans. 

(b) In no event shall contributions or benefits 
under this Plan exceed the limits of Section 415 of the 
Code and the regulations thereunder. 

(c) For any Employee who participates under this 
Plan and any defined contribution plan or defined 
benefit plan of the Company the sum of such 
Employee's Annual Additions shall not exceed the 
lesser of $49,QQQ 53,000 in ~2015 (or such 
other amount prescribed by the Secretary of the 
Treasury applicable 
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to the Limitation Year) or I 00% of such Employee's 
Compensation for any Limitation Year. For an 
Employee that is eligible to make Catch-up 
Contributions, amounts contributed in excess of this 
limitation shall be automatically characterized as Catch­
up Contributions, subject to the limit on such 
contributions. 

(d) Any amount of an Employee's Annual 
Additions that cannot be contributed as a result of the 
application of Section 9.04(c) shall be returned to the 
Employee not later than April 15 following the close of 
the limitation year. For such amounts which cannot be 
contributed in limitation years before 2008, correction 
sha ll be made under applicable Internal Revenue 
Service compliance programs. 

9.05 Deferred Savings and Roth Savings 
Limitation 

A Participant's annual Deferred Savings and Roth 
Savings under this Plan and all similar contributions to 
other plans maintained by the Company may not 
exceed the amount permitted under Federal law (as 
adjusted by the Secretary of the Treasury). The 2.()..1...l. 

2015 annual limits on Deferred Savings and Roth 
Savings are shown in the chart below. These 
amounts are adjusted periodically under Federal 
regulations: 

\nnual l>d'l'ITl 'd Sa, in!,!s Limits 
Under Catch-Up* Age 50 or over 

Year 
Age50 Contributions (Includes "Catc h-up") 

~1 $~1.t.Q ~__JillQ $22,QQQ24,000 
015 00 

* Catch-Up contributions may be made by eligible 

Participants turning age 50 or over during the Plan Year. 

In the event a Participant identifies, in writing, before 
March 2 following the end of the Plan Year an amount of 
Deferred Savings and Roth Savings as exceeding this 
limitation, as applied to this Plan and all other plans 
in which such Employee participated, such amounts 
will be refunded to the Participant no later 

,/ 

,_,.J / ':> 
/'ZI t., 

lO 
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than April 15 fo llowing the receipt of such written 
notice from the Participant. In the event the Participant 
does not identify an amount exceeding this limitation and 
notify the Administrator, and the Administrator identifies 
an amount in excess of the limitation, the Participant will 
be deemed to have notified the Administrator, and an 
amount of Deferred Savings (including earnings, if any) 
will be refunded first to the Participant, followed by Roth 
Savings. In all cases, such amounts shall be distributed no 
later than April 15 following the close of the Plan Year. 

In addition to the provisions outlined above, 
contributions made pursuant to Section 4.0l(a)(ii) that 
have been refunded pursuant to Article VII , Section 
7.03(a)(3), shall not be inc luded as contributions for 
purposes of this Section 9.05. 

9.06 Provisions to Comply With Section 416 of 
the Code 

(a) In any Plan Year in which the Plan is 
considered a "Top-Heavy Plan", as defined in Section 
416 of the Code, the requirements of Section 416 of 
the Code, and the regulations thereunder, are 
applicable and must be satisfied. 

(b) The definition of a "Top-Heavy Plan" set forth in 
Section 416(g) of the Code and the additional 
definitions set forth in Section 4 l 6(i) of the Code are 
herein incorporated by reference. 

(c) If the Plan is determined to be a "Top-Heavy 
Plan" for a Plan Year, the Company shall make 
contributions equal to three percent of Compensation on 
behalf of each Participant who is not a "key 
employee" under Section 416 of the Code. 
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9.07 Investment Decisions 

Any Participant or beneficiary, who makes an 
investment election permitted under the Plan or 
otherwise exercises control permitted under the Plan 
over the assets in the account, shall be deemed the 
named fiduciary under BRISA responsible for such 
decisions to the extent that such designation is 
permissible under applicable law and that the 
investment election or other exercise of control is not 
protected by Section 404(c) ofERISA, as amended. 

9.08 Special Provisions Regarding Veterans 

(a) In the event an Employee is rehired foUowing 
qualified military service, as defined in the Unifonned 
Services Employment and Re-Employment Rights 
Act, that was effective on or after December 15, 1994, 
such Employee will be entitled to have the Company 
make contributions to the Plan from such Employee's 
current earnings that shall be attributable to the period of 
time contributions were not otherwise allowable due to 
military service. Such contributions shall be in 
addition to contributions otherwise permitted under 
Sections 4.01, 5.01 and 6.01, and shall be made as 
permitted under this Section and Section 414(u) of the 
Code. 

(b) Additional contributions permitted under this 
Section sha ll be based on the amount of Eligible 
Weekly Earnings and Profit Sharing Amount that the 
Employee would have received from the Company but 
for the military service, and such contributions shall be 
subject to the Plan's terms and conditions in effect 
during the applicable period of military service . Such 
contributions shall be made during the period that 
begins upon re-employment and extends for the lesser of 
five years or the Employee's period of military 
service multiplied by three. 
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(c) Additional contributions made under this 
Section shall not be taken into account in the current 
year for purposes of calculating and applying any 
limitation or requirement identified in Section 
414(u)(I) of the Code. However, in no event may such 
contributions. when added to actual contributions 
previously made, exceed the amount of Contributions 
allowable under the applicable limits in effect during 
the year of military service if the Employee had 
continued to be employed by the Company. 

(d) An Employee covered by this Section who has an 
outstanding loan(s) during the period of qualified 
military service covered by this Section, sha ll be 
entitled to suspend loan payments during such period, 
and the time for repayment of such loan(s) sha ll be 
extended to coincide with the suspension for a period of 
time equal to the period of qualified military 
service. 

9.09 Prohibition on Reversion 

The Plan shall be maintained and administered for the 
exclusive purpose of providing benefits to Participants 
and beneficiaries and defraying reasonable expenses. 
Except as provided herein, Plan funds may not revert to 
the Company. All contributions to the Plan are 
conditioned on their deductibility under Section 404 of 
the Code at the time made. All or any part of a 
contribution for which a deduction is not allowed may be 
returned to the Company within one year of the date of 
disallowance. Further, in the event contributions are 
made due to a mistake or an administration error, such 
contributions may be returned to the Company within 
one year of the date of discovery of such mistake or 
error. 

9.1 O Determination of Disability 

A Participant may make a written request to the Plan 
Administrator to be considered disabled under this Plan. 
The Plan Administrator shall determine whether a 
Participant is disabled solely for purposes of 
distribution under this Plan based on the following: 

a) designation of a Total and Permanent Disability 
Retirement under the General Motors Hourly­
Rate Employees Pension Plan: or 

,...,,.. 
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b) Designation of disability by the U.S. Social 
Security Administration. The Participant shall be 
required to provide a valid award letter from the 
U.S. Social Security Administration as evidence 
of such disability. 

This designation will be applicable solely for 
distributions for disabled Participants under this Plan. 

/ 

lo 
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ART X, 10.01 

ARTICLEX 
VESTING SERVICE FOR COMPANY 

CONTRIBUTIONS 
AND RETIREMENT CONTRIBUTIONS 

10.01 Vesting 

For purposes of vesting, an Eligible Employee's 
credited service shall be measured by the elapsed time 
provisions set forth herein. Elapsed time shall mean that 
an Eligible Employee will receive credit for the 
aggregate of all Periods of Service beginning on the 
Eligible Employee's Employment Commencement 
Date or Reemployment Commencement Date and 
ending on the Eligible Employee 's Severance from 
Service Date. In addition, if an Eligible Employee 
separates from service by reason of a quit, discharge, or 
retirement, and such Eligible Employee subsequently is 
rehired by the Company as an Eligible Employee and 
performs an hour of service within 12 months of such 
separation date, such Period of Severance shall be added 
to the Eligible Employee's Period of Service . for this 
paragraph, the terms herein shall have the following 
meaning: 

(a) Employment Commencement Date shall mean 
the date on which the Eligible Employee first performs 
an hour of service within the meaning of 29 
CFR2530.200b-2(a)( I) for the Company. 

(b) Period of Service shall mean a period of time 
beginning on the Eligible Employee's Employment 
Commencement Date or Reemployment 
Commencement Date, whichever is applicable , and 
ending on the Severance from Service Date. 

{c) Period of Severance shall mean a continuous 
period of time during which the Eligible Employee is 
not employed by the Company. Such period begins on 
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the Eligib le Employee's Severance from Service Date 
and ends on the Reemployment Commencement Date. 

(d) Reemployment Commencement Date shall 
mean the first date, following a Period of Severance, on 
which the Eligible Employee performs an hour of 
service within the meaning of 29CFR2530-200b­
(2)(a)(I) for the Company. 

(e) Severance from Service Date shall mean the 
occurrence of the earlier of (A) the date on which an 
Eligible Employee quits, retires, is discharged or dies; or 
(B) the first anniversary of the first date of a period in 
which an Eligible Employee remains absent from 
service from the Company for any reason other than 
quit, retirement, discharge or death , such as vacation, 
holiday, sickness, disability, leave of absence or layoff. 

10.02 Period of Service 

(a) In calculating an Employee's Period of Service 
the Company shall disregard the Employee's years of 
service if. the iellewiRg Employee incurred five (5) or 
more consecutive One-Year Breaks-in-Service before 
becoming vested in Company Contributi ons and/or 
Retirement Contributions.f 

(i) PerieEls ef Serviee heiere a 0Re Year Break 
iR Sen·iee , YRtil sYeh Bmpleyee eempletes eRe 
year ef serviee after s1:1eh 0Re Year Brealc ie 
Serviee; and 

(ii) le the ease ef ae BRtpleyee whe ineYA'eEI 5 er 
mere eensee1:1tive Oee Year Breaks iR 8eP1iee 
heiere heeeffting vested ie CempBRy end 
RetiremeRt Centrih1:1tiens, years ef seFViee hefere 
sYeh Oee Year BrealEs iR Sen ·iee. 

(b) "One-Year Break-in-Service " mean s a one ­
year period, commencing on an Employee's Severance 
from Service Date, during which such Employee does 
not perform dutie s for the Company. Solely for 
purposes of determining whether a One-Year Break-
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in-Service has occurred, absences shall be disregarded if 
the Employee otherwise would normally have been 
credited with service but for the Employee's absence on a 
maternity or paternity leave. No more than one year of 
absence on a single maternity or paternity leave shall be so 
disregarded . A maternity or paternity leave is an absence 
from work: 

(i) by reason of pregnancy of the Employee; 

(ii) by reason of the birth of a child of the 
Employee; 

(iii) by reason of the placement of a child with the 
Employee in connect ion with the adoption of 
such child by the Emp loyee; or 

(iv) for purposes of caring for such child for a 
period beginning immediately following such 
birth or placemen t. 

Any Employee requesting such credited service shall 
pro vide the Administrator sufficient information to 
show that the absence froni work is a maternity or 
paternity leave. 

10.03 Service Inc luded Under This Article 

All service under this Article X shall include service (i) 
with Company affiliated group members, (ii) 
rendered to the Company as a former Leased Employee 
(but only upon Emp loyee application with 
substant iation of such service satisfactory to the 
Company), and (iii) rendered to the Company as a 
hourly employee, in accordance with IR.C Section 414 (b ), 
(c), (m), (n), and (o). 
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10.04 Duplication of Service 

There shall be no duplication of any service under this 
ArticleX. 

ARTICLE XI 
PERSONAL RETIREMENT ACCOUNT 

11.01 Establishment of Plan 

Consistent with the Memorandum of Understand ing 
(MOU) between GM/Saturn and the UAW dated 
December 12, 2003, a portion of the assets and liabilities 
of the Saturn Individual Retirement Plan for Represented 
Members (the Saturn IRP) were merged into this P Ian, 
and as a consequence, the account balances of the 
affected participants in the Saturn IRP were transferred to 
this Plan. The Saturn IRP, formerly sponsored by Saturn 
Corporation (Saturn), was a collectively bargained, 
defined contribution plan that maintained individual 
accounts for p lan participants. All contributions to the 
Saturn IRP were made by Saturn. The individual account 
balances transferred pursuant to the MOU shall be 
separately maintained under this Plan and shall be 
subject to the retirement provisions of this Article XI, and 
the retirement terms oftheAugus t2004 SaturnlRP (as 
may be amended from time-to-time), which is hereby 
incorporated by reference. 

11.02 Distribution Options 

Retirement benefits payable to Participants under this 
Article shall be the same as that provided under the 
Saturn IRP. Retirement benefits under the Saturn IRP, are 
based on the value of the vested assets in a Participant' s 
account upon separation from service, 
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and shall be payable to Participants in the form of a lump 
swn or an annuity, including single life annuities, joint 
and survivor annuities, contingent annuitant annuities 
and pre-retirement survivor annuities. Further, former 
Saturn IRP participants have additional benefit 
elections, including the right to make a direct rollover 
and the right to defer benefit commencement. 

11.()3 Investment Options 

Account balances maintained under this Article shall be 
invested pursuant to Participant investment elections 
made under Section 7.01. 

ARTICLEXIl 
ADMINISTRATION 

12.01 Administrative Responsibility 

The Named Fiduciary with respect to the general 
administration of the Plan, except for the purpose of 
investment of Plan assets, shall be the GM Employee 
Benefit Plans Committee, the members of which shall be 
appointed by the Company's Vice President of 
Global Human Resources. The GM Employee Benefit 
Plans Committee is the Plan Administrator. General 
Motors Investment Management Corporation 
(GMIMCo) is the Named Fiduciary of this Plan for 
purposes of investment of Plan assets. GMIMCo may 
delegate authority to carry out such of its 
respon sibilities as it deems proper to the extent 
permitted by The Employee Retirement Income 
Security Act of 1974. 

The GM Employee Benefit Plans Committee, or its 
delegate, shall have responsibility for the day-to-day 
operation, management, and administration of the 
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Plan , including, subject to Section 12.06, full power 
and authority to construe , interpret, and administer this 
Plan and to pass upon and decide cases presenting 
unu sual circumstances in conformity with the 
objectives of the Plan. 

Decisions of the Board of AdministrationQM 
Bmpleyee 8eaet:it Plaas Cemmi~ee, er its delegate, 
shall be final and binding upon the Company and its 
employees. 

12.02 Records 

The Administrator shall provide for the maintenance of 
suitable records to refle.ct the separate Account 
balance of each Participant's contributions and any 
earnings thereon. 

The Administrator shall make, or cause to be made, 
valuations of the trust fund or market value at least 
annually. 

12.03 Administrative Expenses 

Administrative expenses of the Plan shall be paid from 
assets liquidated pursuant to subsection (d) of 
Secti on 7.04. To the extent such expe nses are not 
thereby paid in full, such expenses will be paid by the 
Company. With regard to the fees for the non-mutual 
funds and the mutual fund s (excluding the Fund 
currently known as the SSgQA Large Cap Index Fund), 
such fees for investment, Trustee, and management 
shall be paid by the Funds. 

12.04 Participant Statements 

Each Participant will be furnished a statement no less 
than four times per year showing the Current Market 
Value of the assets, including earnings, credited to the 
Participant's Account. 
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12.05 Incapacity 

If the Administrator deems any person incapable of 
receiving any distribution to which such person is 
ent itled under this Plan because such person has not 
yet reached the age of majority, or because of illness, 
infirmity, mental incompetency, or other incapacity, it 
may make payment, for the benefit of or ~n aeeeYRt 
behalf of such incapacitated person, to any person 
selected by the Administrator, whose receipt thereof 
shall be a complete settlement thereof. Such payments 
shall, to the extent thereof, discharge all liability of 
the Company and each other fiduciary with respect to 
this Plan. 

12.06 Notice of Claim Denial and Appeal 
Procedure 

The Plan Administrator will provide adequate notice, 
in writing, to any Participant or beneficiary whose claim 
for benefits under the Plan has been denied setting 
forth the specific reasons for such denial. 

The Participant or beneficiary wi ll be given an 
opportunity fot a full and fair review by the Names 
FidYeia~,. er its delegate, Personal Savings Plan Board 
of Administration. herein referred to as the "Board", of 
the decision denying the claim. The Participant or 
beneficiary will be given 60 days from the date of the 
notice from the Administrator denying such claim within 
which to request such review utilizing the following 
appeal procedure: 

i) Any Participant who disputes a Plan 
Administrator determination with respect 
to a Participant's Personal Savings Plan 
account may file, with the GM Benefits & 
Services Center, a written claim on form 
S8A l. "Participant Claim to Personal 
Savings Plan Board of Administ ration". 
Such claim shall be filed within 60 days 
of receipt of such determination from the 
Plan Administrator. 

ii) In all cases where the Participant has filed 
a claim on form SQ.A l. the Board. shall 
review such claim. return one copy of 
form SQ.A l to the Participant with a 
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written signed statement setting forth all 
the facts and circumstances surrounding 
the case. and any material pertinent to the 
case shall accompany the decision within 
60 days of the Participant's appeal. 
however. that if special circumstances 
arise. as determined by the Board. in its 
sole discretion, such decision shall be 
made no later than 120 days after receipt 
of such request. 

iii) Subject to any rights to remedies accorded 
by applicable law. the final decision of the 
Board. with or without the Impartial 
Chairperson, if applicable. shall be binding 
upon the Company, the claimant and all 
other persons interested in the claim. 

iv) A Participant may not bring a civil action 
contesting the Board's denial of a benefit 
claim more than 24 months following the 
date of the Board's denial of such benefit 
claim. If a court detennines that this 
provision allows an unreasonably short 
period of time to bring a civil action. then the 
court shall enforce this provision as far as 
possible and declare the civil action barred 
unless it was started within the minimum 
reasonable time that the action should have 
been started. 

v) Form SA I for each appeal must be 
requested from the Secretary, Personal 
Savings Plan Board of Administration, Mail 
Code 482-C32-A68. General Motors LLC 
Global Headquarters. 300 Renaissance 
Center. P.O. Box 300, Detroit. Michigan 
48265-3000. 

12.07 Confidential Information 

The Administrator, or its delegate, shall be responsible 
for ensuring that sufficient procedures are in place and 
followed to safeguard the confidentiality (except to the 
extent necessary to comply with federal laws or state 
laws not pre-empted by ERISA) of information 

J 
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relating to the purchase, holding, and sale of securities, 
and the exercise of voting, tender , and similar rights 
with respect to such securities by Participants 

I 
.IV> 
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and benefic iaries. If deeme d necessary by the 
Administrator, due to potential for undue empl oyer 
influence with regard to exercise of shareholder rights, an 
independent party will be appointe d by the 
Administrator to carry out instructions of Participants or 
beneficiaries relating to such rights. 

ARTICLE XIII 
AMENDMENT, MODIFICATION, 

SUSPENSION, OR TERMINATION 

13.01 Amendment, Modification , Suspension, or 
Termination 

The Personal Savings Plan is a part of and subject to 
the terms of the collectiv e bargaining agreement for 
hourly-repre sented empl oyees and. subject to the 
terms of that agreement. :Jihe Compan y reserv es the 
right, by and through its Board of Managers, &f-its 
Eleleg&te, to amend, modify, suspe nd, or terminate the 
Plan.., lntt any swek aetiea shall have ae FetFe&etir;e 
effeet whiek wewlEI prejwEliee the iateFests ef the 
Partieipaats . 

13.02 Distribution Upon Piao Termination 

If permitted under the terms of the collective bargaining 
agreement for hourly-represented employees and if the 
Company initiates lH the e·,•eat ef !_termination or partial 
termination of the Plan. or completely discontinues 
contributions under the Plan. without establishme nt of 
a successo r plan , the Administrator may direct the 
Trustee to: 

(a) continue to administer the trust fund and pay 
Account balances in accordance with Section 7.04 to 
Part icipants affected by the termination of the Plan 
upon their termination of employment , or to 
beneficiaries upon such a Participant 's death, until the 
trust fund has been liquidated ; or 

(b) distribute as soon as administratively feasible 
the assets remaining in the trust fund in a lump sum to 
Participants and beneficiarie s in proporti on to their 
respective Account balances . 
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(c) In the event of termination, or partial 
termination, or a complete discontinuance of 
contributions under the Plan, the account balance of 
each affected Participant will be non-forfeitable. 
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APPENDIX A 

Manual Transmissions of Muncie, LLC 
(formerly New Venture Gear) 
Muncie, Indiana 

a 
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Manual Transmissions of Muncie, LLC 

GENERALMOTORSLLC 

September l (;, 2Q 11 {Al 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit, MI 48214 

Attn: Mr. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteRMrs. Estrada: 

As discussed during these negotiations, this will 
confirm our understanding that for purposes of Artie.le 
II, Section 2.25 of the Plan, the definition of 
''Em ployee" will include all hourly persons employed 
by Manual Transmissions of Muncie, LLC formerly 
New Venture Gear, Muncie, Indiana. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
bft90f 
RelatieRsNorth 
American 
Manufacturing and 
Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteaCynthia Estrada 
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Misc . (Benefits Training and Education) 

GENERALMOTORSLLC 

Se13te1Hber 19, 2911 :£Al: 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America , UAW 
8000 East Jefferson Avenue 
Detroit, Ml 48214 

Attn: Mr. Jee AskteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AskteRMrs. Estrada: 

During these negotiations, the parties renewed their 
commitment to provide ongoing training programs for 
Company and Union Benefit Representatives so as to 
improve the quality of service provided to hourly 
employees. The parties also recognized the importance 
of communications programs aimed at educating 
employees about their benefits. 

It was agreed that such training and education programs 
will be developed jointly, and the cost of developing and 
implementing such programs properly will be paid from 
the National Joint Skill Development and Training Fund 
as approved by the Executive Board for Joint Activities. 
These include, but are not limited to, the following: 

• Annual Jjoint GM U.AV/ UAW-GM Benefits 
Training Conference willfftt!Y' be scheduled upon 
approval by the parties. 

• Continuing education program for Union Benefit 
Representatives will be revised, updated and 
provided by the parties. Training sessions will be 
scheduled for newly appointed Union Benefit 
Representatives and Alternates as agreed to by the 
parties. The sessions will concent rate on areas such 
as eligibility to receive benefits , description and 
interpretation of benefit plan provisions , and 
calculation of benefits. 
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Misc. (Benefits Training and Education) 

• Conduct periodic on-site plant surveys and 
audits to evaluate training and education needs 
to improve employee service. 

• Ad hoc training meetings on legal developments 
or other special needs. 

Included also are any travel, lodging, and living 
expenses incurred by Company and Union 
representatives in relation to the above. In addition, 
the Fund will pay for lost time (eight hours per day 
base rate plus COLA) of Union Benefit 
Representatives attending such programs away from 
their locations. 

The Company will pay for the time ( eight hours per 
day base rate plus COLA) of alternate Union Benefit 
Representatives who replace those attending such 
programs. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
b8eeF 
RelatieAsNorth 
American 
Manufacturing and 
Labor Relations 

Accepted and Approved: 

INTERNATIONAL UN[ON, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL [MPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteACynthia Estrada 
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Misc. (Improving Benefits Service Through Technology) 

GENERAL MOTORS LLC 

Septeffteer 19, 2011 A-

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit, MI 48214 

Attn: Mr. Jee AskteAMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteRMrs. Estrada: 

During these negotiations, the parties recognized the 
need to move ahead with the development of 
technological applications to improve the quality of 
service provided to hourly employees. 

I. The parties recognized the need to provide the 
necessary tools to Local Union Benefit 
Representatives so that they may improve the service 
they are providing to hourly employees. Local Uni,on 
Benefit Representatives require basic information 
that can be accessed quickly in order to confidently 
and accurately answer many of the questions they 
receive. Therefeft!, tke plH'ties ka¥e ag,eee ta itHpleffteAt 
8A e FAail pilet pregFBfft ta pffwiee Leeal UAieA 8eRefit 
Ref'FeseAtatives the aeiliey ta eeAtaet tke GM 8eAefits &, 
SeFYiees CeAter ~GM8SC) regareiAg rel:ltiAe ReA 
etHergeAey eeRefit q1::1esti0fts. The e fftail f1:tftetf0aaliey 
will ee itHpleffteAtee Ae later tk8A the fe1::1rth q1::18fter ef 
2011. The parties will jeiAtly Fe\1iew the effeetiveRess ef 
the pilet pregrafft after 3 FAeAths ff0fft the pilet 
itHplemeRtatieR Elate ta EleteRRiAe the feasieiliey ef 
itHf'leffteAtatieR ta all Leeal URieR 8eAefit 
RepreseAtati¥es. 
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Misc. (Improving Benefits Service Through Technology) 

2. The parties further agree that the Company te 
provide Local Union Benefit Representatives with GM 
On-line Computers with access to the appropriate 
systems required to perform their duties. The parties 
agree to provide voicemail, email and/or an answering 
machine at plant locations. 

3. Information of importance to Local Union 
Benefit Representatives, including but not limited to the 
Benefits Supplemental Agreements, prescription drug 
therapy programs, training materials, and information 
updates will be jointly developed and made available on 
the Joint Activities System (JAS) at the Center for 
Human Resources. 

4. The parties further agreed to work toward 
enhancing the information available through Fidelity's 
Plan Sponsor WebStation® (PSW). 

In conclusion, during the term of the new Agreement, 
the parties pledge to carefully consider every 
opportunity to improve the quality and efficiency in 
benefits delivery. 

Very truly yours, 
GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher RelatieRs 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 
INTERNATIONAL UNION, UNITED 
AUTOMOBILE, 
AEROSPACE AND AGRICULTURAL 
IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteRCynthia Estrada 
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Employee Workshop 

GENERAL MOTORS LLC 

Se~tefReer l ~. 29 l l .!A} 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit, Ml 48214 

Attn: Mr. Jee AshteAMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteAMrs. Estrada: 

During these negotiations, the parties discussed the 
Company's willingness to continue to make available to 
hourly employees during non-working time, on an 
ongoing basis, Fidelity Educational Workshops. The 
parties also discussed and agreed to continue the existing 
pilot of the Fidelity On Target Financial Education 
Program. 

The OnTarget program was created to help employees 
· optimize their financial health. The program is designed to 

help employees learn about GM benefit plans. take 
initiative with their personal financial planning, identify 
retirement income needs, and determine an appropriate 
investment and asset allocation strategy for their savings. 
The parties agreed to meet and discuss the OnTarget pilot, 
including opportunities to improve the design and delivery 
of the pilot program as well as expansion of the pilot to 
additional locations. 

SuelrThe Fidelity Educational wWorkshops may be 
scheduled upon the request of the local Union and 
Management leadership. The parties recognize the 
importance of educating employees on the Personal 
Savings Plan. 

, vu 
\,\) 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 

/\( 
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Employee Workshop · 

La~er Relatiees North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteeCynthia Estrada 
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Review of Personal Savings Plan 

GENERALMOTORSLLC 

Se13tem~er 16, 20 ll.{A} 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit, Ml 48214 

Attn: Mr. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteRMrs. Estrada: 

During these negotiations, the parties discussed the· 
Union's interest in a more active role in 
understanding the direction of the Personal Savings 
Plan (PSP). To this end, the parties agreed that 
General Motors Investment Management 
Corporation (GMIMCo) and Fidelity will make an 
annual presentation to the Union on the PSP. The 
review will include such things as: 

• Plan Participation . 

• Account Status and Activity 

• Average Participant Account Balance 

• Amount of Assets in Available Investment 
Options 

• Income Fund Performance 

• Mutual Fund Performance 

• Non-Mutual Fund Performance 

• Fund and Plan Expenses 
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Review of Personal Savings Plan 

Additionally, the parties will jointly request from 
GMIMCo, the Plan's Named Fiduciary for investment 
purposes, a report on its assessment of the Plan's 
investment options and on any changes to the fund line­
up that it believes may be advisable. The parties will 
jointly request that GMIMCo perform a review of any 
matters relating to the fund line-up, including, but not 
limited to, the review of new investment optionS; 
eeRsiEleFBtieR ef the epplieeeilit:y efe mY~el Rt Rd 
wiRElew iR e 49 I (ll) seviRgs pleR, or other investment 
vehicles emerging in the savings plans market place. 

Very truly yours. 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
beeer ReletieRsNorth 
American Manufacturing 
and Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteRCynthia Estrada 
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Suggestion Award and Unused Vacation Payments 

GENERAL MOTORS LLC 

Sef'telftber lG, 2911 A-

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America , UAW 
8000 East Jefferson Avenue 
Detroit , Ml 48214 

Attn: Mr. Jee AshteAMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteAMrs. Estrada: 

During these negotiations , the parties discussed the 
existing process by which Employees make a Personal 
Savings Plan (PSP) deferral election with respect to 
suggestion award payments that is separate from the 
Employee's regular Deferred Savings election. 
Management expressed concerns and the parties 
discussed the complexities associated with 
administering multiple PSP deferral elections. Further , 
the parties discussed the process that applies the 
Employee 's regular Deferred Savings election to a 
payment.in lieu of vacation entitlement ("vacation 
payment"). 

In connection with suggestion award payments, to 
address Management 's concerns while still providing 
Employees an opportunity to defer suggestion award 
payments to their PSP account, the parties agree that 
Employees will continue to have the opportunity to 
defer suggestion award payments into their PSP 
account, subject to applicable Plan provisions , but that 
any such election will be at the same rate as their 
regular Deferred Savings election. 

In connection with vacation payments, the parties 
agreed to continue to apply an Employee's regular 
Deferred Savings election to such payments. 
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Suggestion Award and Unused Vacation Payments 

If an Employee wishes to defer a suggestion award or 
vacation payment at a rate that is different from their 
regular Deferred Savings election on tile, it will be the 
Employee's responsibility to revise their deferral 
election before and after the payment is made. For 
example, for an Employee who has a 4% regular 
Deferred Savings election on file, any suggestion award 
or vacation payment, as well as Eligible Weekly 
Earnings, would be deferred at 4%. If the Employee 
wishes to defer a greater percentage of their suggestion 
award or vacation payment. then the Employee must 
revise their regular Deferred Savings election to that 
increased rate (applicable to both Eligible Weekly 
Earnings and the suggestion award or vacation 
payment). If the Employee thereafter wishes to defer a 
lesser percentage, then the Employee must revise their 
election to a lesser rate. The revised deferral elections 
should be on file at least two (2) pay periods prior to 
and after the suggestion award or vacation payment to 
ensure timely processing of their revised PSP deferral 
election. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
La~er RelatieRsNorth 
American 
Manufacturing and 
Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AskteRCynthia Estrada 
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529 College Savings Plan(s) 

GENERALMOTORSLLC 

Sef!tember 16, 2011 Lil 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit, Ml 48214 

Attn: Mr. Jee AshteAMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteAMrs. Estrada: 

During these negotiations, the parties discussed the 
Union's interest in implement ing a payroll deduction for 
529 College Savings Plans. The partie s discussed the 
complexities of such a deduction that result from the 
multitude of available 529 College Savings Plans in the 
U.S . Additionally, the parties discussed the Union 's 
interest in communicating information regarding 529 
College Savings Plan(s) to hourly Employees. To this 
end, the parties agreed that General Motors will prepare 
a communication intended to inform hourly Employees 
on the advantages of establishing a 529 College Savings 
Plan(s). General Motors will also include educational 
information on these plans on the gmbenefits.com 
website . 
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529 College Savings Plan(s) 

The decision to participate in a 529 College Savings 
Plan(s) will continue to be on a voluntary basis handled 
directly between the Employee and the plan's respective 
provider. lt is clearly understood that neither General 
Motors nor the Union will have any administrative or 
fiduciary responsibility with regard to these 529 College 
Savings Plan(s). 

Very truly yours. 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
ba~er RelatieRsNorth 
American Manufacturing 
and Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteRCynthia Estrada 
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Automatic Enrollment for Eligible Non-Participating Employees 

GENERAL MOTORS LLC 

International Union. United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit. Ml 48214 

Ann: Mr. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshtenMrs. Estrada: 

During these negotiations, the parties discussed the 
positive results associated with the auto enrollment of 
employees who are now participating in the PSP.,-as 
pert eflhe ifflpleffleRtatieA ef the 2007 letter agree111ent. 

The parties discussed having at least one such automatic 
enrollment campaign for non-participating Employees 
during the course of the ~20 IS Agreement. Eligible 
non-participating employees will be enrolled in this 
Plan at a 3% contribution rate of Eligible Weekly 
Earnings following a 90 day advance notice and 
election period. 

The pBl'ties agreed that enee a nan partieipatiRg 
eRlpleyH eleets Rat te pBftieipEKe in this Plan during an 
!h.!L&Hte enrellment eampaigR, it is the parties iRtent 
that there will ee Re further attefflpt te enrell er re 
eRrell sYeh empleyee during the temt ef this 
AgreeffleAt. FHrther, tihe parties agreed to meet and 
discuss the implementation date for the first auto 
enrollment campaign under this Agreement. 
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Automatic Enrollment for Eligible Non-Participating Employees 

Finally. the parties agreed to discuss additional auto 
enrollment opportunities for non-participating 
employees during the life of this Agreement. 

Very truly yours. 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
baller RelatieAsNorth American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee Asl:iteACynthia Estrada 
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Auto-Enrollment-Annual Increases 

GENERALMOTORSLLC 

Se~temeer 16, 2Q 11 A-

International Union. United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit. Ml 48214 

Attn: Mr. Jee AshteRMrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteRMrs. Estrada: 

During these negotiations, the parties discussed a 
process for implementing an annual automatic I% 
contribution increase feature for all newly hired 
Employees and non- participating Employees who are 
automatically enrolled in the Plan. 

The implementation date and Plan design of this annual 
automatic increase feature will be discussed between the 
parties, including the elements of the communications 
campaign and a maximum contribution level. 

Very truly yours. 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
baeer RelatieRsNorth American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee AshteRCynthia Estrada 
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40 I (k) 1:-'t:es 

GENERAL MOTORS LLC 

Septetliber l 6, 2Q l l.{Al 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit. MI 48214 

Attn: Mr. Jee AshteRMrs. Cvnthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mr. AshteRMrs. Estrada: 

During the course of these negotiations the parties 
discussed the topic of fees and expenses in the Personal 
Savings Plan. 

In response to the UA W's data request, General Motors 
provided the union with a significant amount of 
information relating to fees and expenses associated 
with mutual fund and non-mutual fund options. 

The parties will-also discussed the fteW-participant fee 
disclosure notice that is tergeteEI ta be currently being 
provided ElelinreEI to participants as required by the 
Department of Labor under ERISA section 404(a), and 
published guidanc·e thereunder. fer the f.irst time 
EluriRg the f.irst helfef2Q12 ThisThe-ttew fee disclosure 
will-notice providei additional information on fees and 
expenses associated with the investment options 
currently available in the PSP. 
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401(k) Fees 

Finally. the parties will consider retaining an 
independent consultant during the course of this 
agreement to assess and report on the fees and expenses 
of the current fund line-up as mutually directed by the 
parties. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
Laher RelatieAsNorth American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION. 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Jee Asl\teACynthia Estrada 
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PSP LeaB R.epay1Reets V.'hile 9B Layeff'.er I>isabilil')• Le8'Je ef Al!!ieeee 

CENERALMOTORSLLC 

September le, 2911__.A.. 

IRtemMieeal Ufti:ee, UaiteEl Autem.ebile 
Aerespaee aBEl Agriealt\lral Implement 
Werk:ers ef.Ameriea, UAW 
8QQQ .Bast Jetfersee Aveeae 
Detreit, ~41 4 8214 

Atte: Mr. Jee AshteeMrs. Cymhia Estrada 
Viee Pi:esiEleet B:BEl Direeter 
Geeeral Meters Departmeet 

Deer Mr. l'zshteeMrs. BstraEla: 

The parties EliseasseEl the adverse eeeseEl\leeees te 
Pertieipeets wee Elefaslt ee le8BS fi:em their PSP 
eeee\fflfS v,rhile ee Elisabiliey le8'/e er layeff El\lfieg the 
term. efthe leaB. The parties alse EliseasseEl hew these 
Elefe\llts are eaaseEl, ie p&ft, by the feet the e\lffeet 
~,stem payieg Eliseeility le8'/e er layeff beeefits eB:8ftet 
eeeemmeElMe Eleaaetiees fi:em S\leh beeefits with 
respeet te PSP leaB rep~rmeets, thereby reEjairieg 
~artiei~ants te manually saemit leaB rep~rmetNS. 

k ·.vas further EliseasseEl that the he\lfly peyrell system 
maybe eM&fteeEl ie the fuwre te permit PSP leae 
rep~rmeet E:ieElaetiees te eeetiese while p&ftieipaBts ere 
08 layeff er a Elisebility leave efabseeee. l'e the eMteet 
that p&yi'-ell witheelEliBg ef leae rep~rmeets fi:em 
Elisability er l~reff beeefits eeeemes pessiele, the 
parties agree thM the PIB:B will be eme8aea te iRelaae 
layeff aed disability eeRefits as Eligible Week:ly 
.B&Fflmgs \l86er the PSP fer the sele p'tl:IJ'ese ef 
eeetiRaiRg leaB repayme8ts, via p~rreU ·.vithhe1Eli8g, 
1.vhile e8 lea1,1e er layeff. The parties •.vill meet te 
re•1ie1,v aed revise all PSP pr011isieM, as reEjai:reEl; te 
impleme8t this PIM ameeElmeet. The 
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PSP b11e11 Rtpayni,mLs Wllild 1111 l.ay1111· or Qis11liility l.~&\ 'd efAl!s~n~, 

imf'leFneRtatieR t:late, e1:nreRtly targeteEI fer JaRl:IBI)' 1, 
2Q 13. as well as the Rat1:1re aREI maARer ef 
e0mm1:1Rieati0R ef tl-lis t~atl:tre te partieipaRts. will ee 
the s1:1ejeet ef future Elise1::1ssi0Rs eetv.ceeR the parties. 

Vel) 1 tntly )'Ol::lrS, 

GE~JERAb MOTORS bbC 

CatheriAe b. Clegg 
Viee PresiEleet 
Laeor RelatieAsNertl-l AmerieaR 
MaR1::1faet1::1riRg eRd Laher 
Relatioes 

INT6RNATIO~JAb lJMON, 
UNIT6D AUTOM081b6, AEROSPACE 
A~JD AGRICULTURAL IMPLEMENT 
WORKERS Of ,i\M6RICA, UAW 

8y: Joe Asl-ltoAC)1Rtl-lia Estrada 
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Be}umeee Plan Ceetrieutiees 

GENEIV.L~IOTOR8LLC 

Sef)temeer Hi, 2Gll A 

Ietematieeal Ueiee , Ueitee A.utemeeile 
A eresf)aee 888 Agrieultural HBf!lemeet 

1 z . An , 
Werkers efA.mene&, U, n, 
&QQQ Bast Jeffersee A...eeue 
Detreit, MI 4 8214 

At-te: Mr. Jee AshteeMrs. Bstraea 
Viee Presieeet 880 Direeter 
Geeeral Meters Def)artmeet 

Dear Mr. PzshtenMrs. Bstrada: 

Durieg these eegetiatiees , the f)arties diseus~ee~the 
heu:fly f)ayrell system that will ee eeh88ee~ .1e ti e 
futu:fe, llftQ the feasieility eff)r0'1idi~g ~e1tteeal. 
fltmieility ameeg the 61/ailaele eeetneut1~e eleettee 

. der die Be"' p~·rell system wh1eh eeuld epttees Im--- " • . .. · 
;sist Bmpleyees ie meetieg dtel:f ret1remeet sarIBgs 
eejeet ives. 

Ueeer eurreet Pl88 pre•,isiees , Bmf)leyees are eligiele 
te eleet eeetrieutiees te the Plae ie •Nhele peree~ges 
ef8et less than 1% aee eet mere than '3Q9~ efthe1r. 
'Bligiele Weekly Bamiegs . EtB~ler,ees h6'1e the.~ptt~1 

tr'eute ee a pre tax eas1s ( Deferred Sa,mgs ' 
te ee8 1 L • ("n tlh '-'a.,iegs"~ aed ee & th after taM S&¥i8gs t:1as1s ~~ o , , , 
a 4:1 '-' • " ~ &8"'' ae afier tax easis ("After taK o&1118gs ,, er ., 

tBeieatie8 efthe three , as leeg as the aggFegate sees 
ee 0 the Plae 's 60% eeetrieutiee limit er the taK eet eMeee t f h 
1 m dellar limit 0B the tetftl 61B0UA 0 sue~ 
aw trieutiees Further pre taK Deferred Sav1Bgs 888 

eee · ' l .· th tax la" ' &eth SaviBgs are eetBeiBea v.4iee &flfl Y~~ e w 

aellar limit 08 sueh ee8trieutiees. :Hl aaa1ttee , 
BlBpleyees age 5Q er elder are eligiele te make "Cateh 
up Ceetrieutiees " as Deferred Sw,iegs ane/er &eth 
Saviegs as leeg as the aggFegate sees 80t e1teeed th~. 
Plae 's 40% eeetrieutiea limit, er the separate tax law 
eellar limit ee the tetal 61Bel:iftt efCateh up 
Ce8trieutieas. 
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(;AhaAeea PlaA CeAtrilnttieAs 

Eff.eeth,·e JaAYary I. 2Q 13 er as seeA thereafter as 
aemiAistrath·ely feasible. the parties ha,;e agreea that 
ti-le PlaR will be a!ffeAaeEI te pre,;iae E:m1=1leyees the 
tle1<ieili~· te sa,;e Yl3 te IQQq°' eftheir E:ligiele '.lJeeldy 
EarAiAgs, after all legally ret:1Yiree aeaYetieAs, iA a 
eemeiAatieA ef Deferrea SaviAgs. Reth Sa,;iAgs, After 
ta1t Sa¥iAgs, aAa Cateh YI=' CeAtrieYtieAs, if eligiele, Yp 
te the applieaele taK law aellar limits. F'er e1ta1Hple, aA 
Empleyee whe is Aet sYejeet te a aellar limitatieA eA 
eeAtrieYtieAs lffB)' eleet ta save, after all legally 
r@t:}YireEI Eie&YetieAS ha,;@ eeeR satisHea, JQq" iR 
Deterrea Sa¥iRgs, IQ~~ iA Reth Sa,;iegs BRQ EiQ~" iA 
Cateh lfl=' CeAtrieYtieRs. Alse fer e1tam1=1le. after all 
legally ret:}YireEt EteEIYetiees ha11e beeA satisAea, ae 
Empl0)1ee eat syejeet tea aellar limitatieA !ffay eleet te 
sa11e 5gq" iA DeferreEt Saviegs aea 5Qq°' ie After taK 
Sati·iAgs. 

The implemeetatieA ef this ameREimeRt is syejeet ta all 
PlaR pre,;isiees. 

Very tn1ly yeyrs, 

GE:NeRAL MOTORS bbC 

CatheriRe b. Clegg 
Viee P~siaeet 
Laber RelatieRsNerth AmerieaA 
MaeufaetYriRg aRa Laher 
Relati0RS 

Aeee1=1tea aeEt Ap1=1r011eEt: 

INTE:R:P.IATIO:P.JAb U::P.11~1. 
U:P.HTE:D AUTOMOBlbe. AEROSPACE: 
A:P.JD AGRICULTURAL IMPL6M6NT 
WORKERS OF' AMERICA, UAW 

B)': Jee AshteRC~·etkia estraaa 
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Self-Directed Brokerage Account 

GENERAL MOTORS LLC 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America, UAW 
8000 East Jefferson Avenue 
Detroit. MI 48214 

Attn: Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mrs. Estrada: 

During these negotiations, the parties discussed the 
feasibility of implementing a Self-Directed Brokerage 
Account as an additiona l investment option under the 
General Motors Personal Savings Plan (PSP). 
As a result of these discussions. the parties agreed that 
the Company will study the feasibility of implementing 
a Self-Directed Brokerage Account within the PSP. 

1 The study shall be targeted for completion by 

b 

March 31, 20 l 6 and may consider any and all aspects 
of a Self-Directed Brokerage Account, including, 
without limitation, the design of the Self-Directed 
Brokerage Account, the investments offered, the types 
and percentage of assets that may be transferred, the 
participant costs associated with such an investment 
option, the fiduciary considerations for the PSP, the 
impact on operations. recordkeeping. reporting and 
disclosure obligations. prohibited transaction 
implications, and costs associated with administrative 
and system modifications required to implement such 
an option. 

Costs associated with conducting such a study are to be 
borne by the Plan Sponsor. 
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Self-Directed Brokerage Account 

At the conclusion of the study, the Company will 
review the findings or the study with the Union. If the 
Company determines that a Self-Directed Brokerage 
Account is feasible, the parties will engage in 
discussions toward implementation. It is expressly 
understood and agreed that upon conclusion of the 
feasibility study, either party in its respective and sole 
discretion may determine that a Self-Directed 
Brokerage Account is either infeasible or undesirable. 
Upon such determination either party shall have no 
obligation to proceed with implementation. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Cynthia Estrada 

/ 
\ ... 

/ 
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EasyEnroll & Participant-Directed Annual Increase 
Program 

GENERALMOTORS LLC 

International Union. United Automobile 
Aerospace and Agricultural Implement 
Workers of America. UAW 
8000 East Jefferson Avenue 
Detroit. Ml 48214 

Attn: Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mrs. Estrada: 

During these negotiations. the parties discussed the 
importance of encouraging employees to save for 
retirement. To assist Employees. the parties agreed to 
implement an EasyEnroll feature for all newly hired 
Employees and a Participant-Directed Annual Increase 
Program (AIP) for all Employees participating in the 
Plan. 

The EasyEnroll feature is a simple. streamlined, and 
guided experience that simplifies decision-making in 
enrollment. It offers an established set of deferral rates 
with 100% investment in the Qualified Default 
Investment Alternative (ODIA). 

The Participant-Directed AIP is a service that 
automatically increases Employees' contributions each 
year at a rate and date determined by the Employee. 

The implementation date for both these programs will 
be discussed between the parties, including the 
elements of the communications campaign. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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EasyEnroll & Annual Increase Program 

Accepted and Approved: 

INTERNATIONAL UNION. 
UNITED AUTOMOBILE. AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA. UAW 

By: Cynthia Estrada 
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Educational Investment Workshops-Outside 
Investment Advisors 

GENERALMOTORSLLC 

International Union, United Automobile 
Aerospace and Agricultural Implement 
Workers of America. UAW 
8000 East Jeffer son Avenue 
Detroit, Ml 48214 

Attn: Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mrs. Estrada: 

During these negotiations. the parties discussed the 
Union's desire to continue to make available a variety 
of investment advisors to provide investment education 
to GM PSP participants. The parties also discussed the 
Union's interest to permit each plant or site location the 
option to invite identified. approved outside investment 
advisors to conduct generic educational investment 
workshops on-site during non-working hours at no cost 
to participants or General Motors. 

In response to these discussions, the parties agreed to 
permit specified outside investment advisors to conduct 
generic educational investment workshops on GM 
property. It is the intent of the parties that the number 
of investment advisors utilized for these workshops be 
limited to no more than three (3) at any time. 
Furthermore. the partie s agreed that these workshops 
are not intended to replace the educational workshops 
provided by Fidelity. 

The Company informed the Union of the specific terms 
and condit ions that each outside investment advisor 
must consent to honor prior to conducting any 
workshops on GM property. The parties agree that any 
investment advisor recommended by the Union or 
otherwise. must consent to these terms as a condition of 
presenting these generic educational investment 
works hops. The parties discussed the requirement that 
the workshops will not include any instruction 
regarding GM employee benefit plan(s) 
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Educational Investment Workshops - Outside . 
Investment Advisors 

provisions, policies, procedures or to General Mor.ors 
Company. 
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Educational Investment Workshops- Outside 
Investment Advisors 

All scheduling of workshops will be authorized solely 
by the Key-4 joint leadership team at each plant or site 
location. Attendance and participation in these 
workshops will be on a voluntary basis, during non­
working hours. 

The parties agree that neither GM nor the UAW accept 
any role, fiduciary or otherwise, with respect to any 
such workshops conducted on GM property or any 
subsequent products or services provided by the outside 
investment advisors. 

Very truly yours. 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
North American Manufacturing and 
Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA, UAW 

By: Cynthia Estrada 
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Loan Suspensions 

GENERAL MOTORS LLC 

International Union. United Automobile. 
Aerospace and Agricultural Implement 
Workers of America. UAW 
8000 East Jefferson A venue 
Detroit. Michigan 48214 

Attention: Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mrs. Estrada: 

During these negotiations. the parties met and discussed 
the existing process for continuing loan payments while 
on a paid leave of absence or layoff. 

The parties discussed the instance when a Participant is 
on a paid leave of absence or layoff and their pay (after 
all applicab le income and employment tax withholding) 
is less than the amount of the installment payments 
required under the terms of the loan. The parties have 
agreed to discuss alternatives regarding loan suspension 
that meet both legal requirements and are in the interest 
of the Plan and its Participants. 

Very truly yours. 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION. 
UNITED AUTOMOBILE. AEROSPACE 
AND ARGRICUL TURAL IMPLEMENT 
WORKERS OF AMERICA. UAW 

By: Cynthia Estrada 
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Definition of Eligible Employee 

GENERAL MOTORS LLC 

® 

International Union, United Automobile, 
Aerospace and Agricultural Implement 
Workers of America. UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Attention: Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mrs. Estrada: 

During the course of these negotiations. the parties 
discussed the definition of "Eligible Employee" as 
detailed in Article II, Section 2.26 of the Personal 
Sayings Plan (PSP). The parties discussed the fact that a 
number of agreements and memorandums of 
understanding have been negotiated over many years, 
which directly relate to the benefits for Eligible 
Employees. 

The parties are committed to continuing those 
agreements as they relate to Company Contributions 
and the Retirement Contributions for Eligible 
Employees in the PSP. The parties will meet as soon as 
possible following the completion of these negotiations 
to clarify the Plan language for Article II. Section 2.26 
to document the agreement. 

Very truly yours, 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE. AEROSPACE 
AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA. UAW ,< 

I 

By: Cynthia Estrada v" 

~// 
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MOU - Legal Services Plan Benefit 

GENERAL MOTORS LLC 
September 15, 2015 

International Union, United Automobile. 
Aerospace and Agricultural Implement 
Workers of America, UAW 

8000 East Jefferson A venue 
Detroit. Michigan 48214 

Attention: Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 

Dear Mrs. Estrada: 

During the course of these negotiations the pa11ies discussed 
the existing Legal Services Plan ("LSP" or Plan) and possible 
ways of providing some form of a legal service benefit to 
existing UAW-represented employees and retirees. Under the 
parties' 2011 agreement. it was decided that the LSP would 
cease accepting new cases as of December 31. 2013 and the 
Plan would eventually wind-down upon completion of all 
remaining cases. In order to address concerns about possible 
accounting and financial disclosure issues related to 
reinstating the LSP. the parties agree as follows: 

I . A new benefit plan shall be established to provide a 
legal service benefit to eligible UAW-represented 
employees and retirees. This new benefit plan shall 
be an Internal Revenue Code Section 50 l(c)(9) 
qualified Voluntary Employee Beneficiary 
Association {VEBA). The VEBA and its underlying 
trust shall also be a benefit plan permitted by Section 
302(c){5) of the Labor Management Relations Act. In 
the event that this new benefit plan does not qualify as 
a VEBA. then a taxable trust shall be established. 

2. UAW-represented Company employees and retirees 
who meet the eligibility criteria under Section 4 of the 
2011 Legal Services Plan agreement shall be eligible 
to participate in the Legal Service VEBA ("LSV") 
LSV Plan. In addition, employees formerly identified 
as "entry level employees" or "new hires" under the 
parties' collective bargaining agreement shall be 
considered participants in the LSV Plan following the 
end of their employment with the Company if. at such 
time: 
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MOU - Legal Services Plan Benefit 

a. He/she is age 65; 
b. He/she is at least age 60 but less than 65 and left 

the Company with IO or more years of service; 
c. I le/she i~ al least age 55 but less than 60 and had 

a combined years of age and years of service 
totaling 85 or more: 

d. He/she has 30 or more years of service: 
e. He/she is at least age 55, (age 50 for an 

employee who is laid off on or after October I, 
1984 as a result of a plant closing where no other 
company plants are in the same geographical 
area) but not age 65 and who has l O or more 
years of credited service and whose employment 
ceases as a result of a plant closing: 

f. He/she is totallv and permanently disabled prior 
to attaining age 65 and has at least 10 years of 
service: and the eligible surviving spouse of such 
individual. For purposes of this LSV Plan only, 
measurement of "years of service" shal I be 
credited service, as it is computed under the 
parties' defined benefit pension plan. 

3. The Union anticipates that this LSV Plan shall be a 
multiemployer welfare benefit plan solely administering 
a legal service benefil and participating employers may 
include other UAW-represented auto companies and the 
International Union, UAW, should collective bargaining 
allow and/or so provide. 

4. Consistent with the requirements ofTaft-Ha1tley, the 
LSV Plan shall be administered by a joint boal'd of 
trustees comprised of an equal number of employer and 
UAW representatives, with an impartial neutral. Subject 
to subseguent negotiations with other employers, it is 
anticipated that there shall be six employer trustees and 
six union trustees, rwo of whom shall be appointees of 
the Company. The VEBA shall contain subaccounts for 
contributions made by the Company and in order to 
segregate such monies away from contributions from 
any other participating employers in the VEBA. 
Further, such an arrangement shall ensure that no cross­
subsidization will occur relative to the Company's 
contributions and any other obligations the LSY Plan 
has respective to other participating groups. Liability 
for providing benefits shall not be joint and several 
among the participating companies. The LSV Plan muse 
be structured such that I) the Company's participation in 
it does not create OPES liability for the Company and 2) 
there witl be no withdrawal liability or any other liability 
should a participating company end its participation. 
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MOU - Legal Services Plan Benefit 

5. The Companv's obligation to fund the Yr.BA shall be 
limited to $8.25 million per year, for the duration of this 
Agreement only . For the avoidance of doubt. the total 
contribution during the term of the 201 S collective 
bargaining agreement shall not exceed $33 million. This 
in no way contemplates or binds the Company to 
funding beyond the term of this AgreemenL Based upon 
present information, this amount of funding shall be 
sufficient to maintain an "office work" benefit 
consisting of legal work including. but not limited to. 
wills. deeds, credit reporting, residential real estate 
maners, uncontested legal matters and document 
preparation. The provision of, and ability to provide any 
such benefits. shall be left to the ultimate determination 
of the LSV Plan trustees . Tffor any reason the funding 
is insufficient to provide the contemplated benefits, then 
benefits payable to participants will be modified by the 
Trustees of the LSV Plan. 

6. The parties agree that part of the work performed by the 
LSV Plan and its allorneys shall include a re-start of the 
Social Security Project (assisting individuals in applying 
for Social Security Disability and attendant "sweeps" of 
accounts in those cases where the underlying Social 
Security Disabi!ity application is successful and 
retroactive benefits are awarded and owing to the 
Company) for active UAW-represented employees and 
an expansion to UAW-represented retirees. 

7. Over the course of the next several weeks, the Company 
and Union shall work on appropriate documents 
implementing the LSV Plan, including but not limited to 
an employer participation agreement, a trust document, a 
plan document any necessary filings with the Internal 
Revenue Service or any other governmental agency. 
The trustees will file under Internal Revenue Code 
Section 505(c}, an Internal Revenue Service Form I 024 
application for exemption under Interna l Revenue Code 
Section 50 I {a} and any other related documents and/or 
filings. In the event that U1e trust is not entitled to 
provide benefits on a tax free basis or to qualify as a 
VEBA, the trust shall be responsible for payjng anv 
taxes that may be imposed, including FICA. FUTA. and 
income taxes. 
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MOU - Legal Services Plan Benefit 

8. While the parties anticipate the LSV Plan shall begin 
providing a benefit as soon as possible, in the event 
establishment of the Plan is delayed due to securing 
appropriate regulatory approvals, the Company's 
funding obligation to the Plan shall remain. 

9. Wind-down of the existing LSP shall continue in its 
normal course and such plan - being legally distinct 
from the LSV Plan - shall continue to be administered 
by its existing administrative committee. To the 
extent staff of the LSV Plan provide services to the 
LSP in connection with its wind-down. such costs 
shall be appropriately allocated to the respective plan. 

Very truly vours. 

GENERAL MOTORS LLC 

Catherine L. Clegg 
Vice President 
North American 
Manufacturing and Labor 
Relations 

Accepted and Approved: 

INTERNATIONAL UNION, 
UNITED AUTOMOBILE, AEROSPACE 
AND ARGRICUL TURAL IMPLEMENT 
WORKERS OF AMERICA. UAW 

By: Cynthia Estrada 
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