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SUPPLEMENTAL AGREEMENT
(PENSION PLAN)

On this-September16:204HA), General Motors LLC,

hereinafter referred to as the General Motors LLC or
“Company”, and the International Union, United
Automobile, Aerospace and Agricultural Implement
Workers of America, hereinafter referred to as the
Union, on behalf of the employees covered by the
collective bargaining agreement of which this
Supplemental Agreement becomes a part, agree as
follows:

Section 1. Establishment of Plan

This defined benefit pension plan, entitled the General
Motors Hourly-Rate Employees Pension Plan (the
“Plan™). was established pursuant to an 'agreement
between Motors Liquidation Company (“MLC”)(fka
General Motors Corporation) and the Union and
approved by the MLC Board of Directors. The
Company assumed sponsorship of the Plan in
conjunction with its purchase of substantially all of the
assets of MLC pursuant to a Master Sale & Purchase
Agreement as approved by the Bankruptcy Court for the
Southern District of New York. A copy of the Plan is
attached hereto as Exhibit A — | and made a part of this
agreement to the extent applicable to the employees
represented by the Union and covered by this agreement
as if fully set out herein, modified and supplemented,
however, by the provisions hereinafter. In the event of
any conflict between the provisions of the Plan and the
provisions of this agreement, the provisions of this
agreement will supersede the provisions of the Plan
to the extent necessary to eliminate such conflict.

- (002) -



A, Sect |

The Plan. as set forth in Exhibit A-1, and the Plan as it
may be modified and supplemented by superseding
provisions of this agreement, as above provided, are
contingent upon the determination by the Internal
Revenue Service that the Plan and related trust are
qualified and tax exempt under Sections 401 and
501(a) or other applicable provisions of the Internal
Revenue Code. Any modification or amendment of
either the Plan, or the Plan as modified and
supplemented by this agreement, may be made
retroactively by the Company with the consent of the
Union, if necessary or appropriate, to quality or
maintain the Plan as a plan and trust meeting the
requirements of Sections 401 and 501(a) of the
Internal Revenue Code, as now in effect or hereafter
amended, or any other applicable provisions of the
federal tax laws, as now in effect or hereafter amended or
adopted. and the regulations issued thereunder,
provided that pension benefits under the Plan are not
diminished.

Until the Plan is approved by the General Motors
LLC’s Board of Managers, the benefits payable shall be
only those determined under the Plan as constituted prior
to Oetober——204HB): provided, however, that
following approval by its Board of Managers, General
Motors LLC or the trustee will pay to retired
employees and surviving spouses any excess amounts
equal to the difference between the monthly pension
calculated in accordance with the terms of the Plan,
attached hereto as Exhibit A-1, and the monthly
pension paid or payable in accordance with the terms of
the Pension Plan which was attached as Exhibit A-1 to
the Supplemental Agreement (Pension Plan) between
the Parties dated September—26—20807(A). Any such
excess amounts payable for months prior to the receipt
of the aforementioned Board of Managers approval,
shall be payable the first of the month following the
date of such approval by the Board of
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Managers and any such amounts payable thereafter
shall be paid on the first of the month at the same time as
the related pension is paid.

In the event that the Plan is disapproved by the Board of
Managers of General Motors LLC, General Motors LLC
within thirty days after any such disapproval will give
written notice thereof to the Union and this
agreement shall thereupon have no force or effect. In
that event the matters covered by this agreement shall be
the subject of further negotiation between the
Company and the Union.

Section 2. Financing

(a) A trustee or an insurance company, or
both, shall be designated by the Company, and a
trust agreement or contract, or both, executed between
the Company and such trustee or insurance company,
or both, under the terms of which a pension fund or
insured fund, shall be established to receive and hold
contributions payable by the Company, interest, and
other income, and to pay the pensions and
supplements provided by the Plan.

(b) General Motors LLC, by payment of
contributions under the Internal Revenue Code,
including contributions required by the Pension
Protection Act of 2006 effective for Plan Years on and
after October 1, 2008, shall be relieved of any further
liability under the Plan.

(c) Should benefit accruals be frozen due to
Article VII, Section 4(b)(iii) of the Plan and Section
436(e) of the Code. the Plan shall be deemed to be
amended to reinstate accruals, and to then restore any

frozen benefit accruals, as soon as legally permissible
to do so in accordance with the parties’ agreement.

Section 3. Administration
(a) Board of Administration
(1)  There shall be established a central Board

of Administration hereinafter referred to as the Board,
composed of six members, three appointed by the
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Company and three by the Union. Each member of the
Board shall have an alternate. In the event a
member is absent from a meeting of the Board, the
alternate may attend and when in attendance shall
exercise the duties of the member. Either General
Motors LLC or the Union at any time may remove a
member or alternate appointed by it and may appoint a
member or alternate to fill any vacancy among
members or alternates appointed by it.

No person shall act as a member of the Board of
Administration or as an alternate for such member
unless notice of the appointment has been given in
writing by the party making the appointment to the
other party.

(2) The Board shall meet at such times and for
such periods for the transaction of necessary business as
may be mutually agreed upon by its members.

(3) To constitute a quorum for the transaction of
business, the presence of four members of the Board
shall be required. At all meetings of the Board, the
member or members present appointed by the
Company shall have in the aggregate a total of one
vote to be cast on behalf of the Company and the
member or members present appointed by the Union
shall have in the aggregate a total of one vote to be
cast on behalf of the Union.

(4) The compensation and expenses of the
Company members will be paid by the Company and
the compensation and expenses of the Union members
will be paid by the Union and no part of such
compensation or expenses will be paid from the trust
fund.

(5) The Company shall cause to be furnished to
the Board of Administration annually:
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0) A statement as of each anniversary date
of the Plan showing in summary form the value of the
assets which comprise such fund by general categories
of investment, such value being determined on a basis
at least equal to the total cost thereof for each such
category, and a summary of the funded status of the
Plan and an opportunity to discuss the funded status of
the Plan in more detail.

(ii) Such information as to age, sex and
service of hourly-rate employees of General Motors
LLC as a whole in the United States and as to the
number of pensioners and amount of pensions and
supplements by age groups, as the Board may
reasonably require, but in no event shall the Company be
required to furnish the Board with any data not
furnished by the Company to the Actuary.

(iii) A report, prepared by the Actuary, in
respect of each year’s actuarial valuation of the Plan.

(iv)  General Motors LLC will provide the
union with an annual report related to the General
Motors Hourly-Rate Employees Pension Plan
regarding ASC715, which will include:

(aa) the market value of plan assets as of
December 315 of the previous calendar year,

(bb) the Accumulated Benefit Obligation
(ABO) broken down by active employees, retirees,
surviving spouses and deferred vested as of December

315t of the previous calendar year,

(cc) a summary of the actuarial assumptions
used to derive the ABO, and

(dd) the ASC715 pension expense for the
previous calendar year broken down by its
components.

v) Where applicable, the reports under
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subparagraphs (iii) and (iv) shall reflect the provisions of
the Pension Protection Act of 2006, effective for Plan
Years beginning on and after October 1, 2008.

(vij A statement setting forth pension
payments and supplements to retired employees and
surviving spouses during Plan Year.

(vii) A schedule setting forth as of March 31 of
each year:

(aa) the amount of investment of the pension
fund in residential real estate mortgages, by type, in
communities with General Motors LLC plants and in
other communities,

(bb) the amount invested in such residential
real estate mortgages during the preceding year in
comparison with total new money investments during
that year, and

(cc) a “description of such residential
mortgages in which funds were invested during the
preceding year, by type, separately by plant city areas
and in total for other areas,

(viii) A copy of Form 5500 reports and
attendant schedules for the Plan will be furnished as
soon as practicable after General Motors LLC has
filed such report with the U.S. Department of Labor.

(6) The Board of Administration shall have no
power to add to or subtract from or modify any of the
terms of this agreement or the Plan, nor to change or
add to any benefit provided by said agreement or Plan,
nor to waive or fail to apply any requirement of
eligibility for a benefit under said agreement or Plan.

(7) Any case referred to the Board of
Administration on which it has no power to rule shall
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be referred back to the parties without ruling.

(8) No ruling or decision of the Board of
Administration in one case shall create a basis for a
retroactive adjustment in any other case prior to the
date of written filing of each such specific claim.

(9)  There shall be no appeal from any ruling
by the Board which is within its authority. Each such
ruling shall be final and binding on the Union and its
members, the employee or employees involved, and on
General Motors LLC, subject only to the arbitrary and
capricious standard of judicial review.

The Union will discourage any attempt of its
members and will not encourage or cooperate with any of
its members, in any appeal to any Court or
Administrative Board or Agency from a ruling of the
Board of Administration.

(b) Impartial Chairperson

) General Motors LLC and the Union shall
mutually agree upon and select an Impartial
Chairperson, who shall serve until requested in writing to
resign by three Board members.

) The Impartial Chairperson will not be
counted for the purpose of a quorum, and will vote
only in case of a failure of the Company and the Union
by vote through their representatives on the Board to
agree upon a matter which is properly before the
Board and within the Board’s authority to determine;
provided that the Impartial Chairperson may vote only on
matters involving the processing of individual cases,
not on the development of procedures.

3) The fees and expenses of the Impartial

Chairperson will be paid one-half by the Company and
one-half by the Union.
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(¢c) The Union and General Motors LLC
members of the Board of Administration have, in
Appendix D, agreed to matters such as but not limited
to: (1) procedures for establishing Pension Committees at
the Divisions or plants involved; (2) the authority and
duties of such Pension Committees; (3) the procedures
for reviewing applications for pensions; (4) the
handling of complaints regarding the determination of
age, service credits, and computation of benefits; (5)
procedures for making appeals to the Board; (6) means
of verifying service credits to which employees are
entitled under the Plan; (7) methods of furnishing
information to employees regarding past and future
service credits; (8) the amount of time the Union
members of the committees may be permitted to leave
their work to attend meetings of the Pension
Committees; (9) how disputes over total and
permanent disability claims will be handled, including
disputes, if any, with respect to whether a disabled
pensioner engages in gainful employment; (10) the
review of pertinent information about the Plan for
dissemination to employees; (11) how pension
payments will be authorized by the Board. All such
matters are consistent with all other provisions of the
Plan and this agreement. The working out of the
procedures outlined in this section shall be the
responsibility of the Company and Union members of
the Board, and the Impartial Chairperson shall have no
power to decide any question with respect thereto.

(d) Except as provided otherwise in this
agreement, the general administration of the
provisions of the Plan shall be the responsibility of the
Company.

(¢) The Board and any member of the Board, or
the Pension Committees or any member of the
Pension Committees, shall be entitled to rely upon the
correctness of any information furnished by the Union
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or the Company. Neither the Board nor any of its
members, nor the Pension Committees nor any of its
members, nor the Union nor any officer or other
representative of the Union, nor the Company nor any
officer or other representative of the Company shall be
liable because of any act, or failure to act, on the part
of the Board or any of its members, or the Pension
Committees or any of its members or any person,
except that nothing herein shall be deemed to relieve
any such individual from any liability for the
individual’s own fraud or bad faith.

® No matter respecting the Plan as modified
and supplemented by this agreement or any
difference arising thereunder shall be subject to the
grievance procedure established in the collective
bargaining agreement between General Motors LLC
and the Union, except as expressly provided in
Paragraph (46) of such collective bargaining agreement.

(® Credited service shall be granted an
employee who is absent from work pursuant to
Paragraph 24 of the National Agreement, or on a
leave of absence under Paragraph 109 of the National
Agreement if the leave was granted for the purpose of
permitting the employee to engage in the business of or
to work for the Local Union, or if the leave was
granted under Paragraph 109(a) of the National
Agreement for the purpose of permitting the employee
to engage in the business of or to work for the
International Union while on such leave (an employee
on leave under the National Agreement solely to permit
the employee to be Manager of the credit union
sponsored by the Local Union shall be included
hereunder, but only with respect to any period while
serving in such capacity while on such leave).

An employee eligible for credited service under
this section shall be credited with up to 40 hours for
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each calendar week since October 1, 1950 while on
such leave, including compensated hours, provided the
employee meets the requirements of the leave; but in
no event shall the employee be credited with more
than 1700 hours, including compensated hours, in any
calendar year.

Section 4. Effect of Retirement on Employment
Status and Seniority

(a) An employee who retires or is retired under
the terms of the Plan shall cease to be an employee
and shall have seniority canceled.

(b) An employee who has been retired on a total
and permanent disability pension and who thereby has
broken seniority in accordance with subsection (a)
above, but, who recovers and has such pension
discontinued, shall have seniority reinstated as though
such employee had been on a sick leave of absence
during the period of such disability retirement,
provided, however, if the period of disability
retirement was for a period longer than the seniority
the employee had at the date of retirement, the
employee shall, upon the discontinuance of such
disability pension, be given seniority equal to the
amount of seniority at the date of such retirement.

(c) If an employee retired for reasons other than
total and permanent disability, who has lost seniority in
accordance with subsection (a) above, is rehired, such
employee will have the status of a new employee.

Section 5. Supplements
Notwithstanding any other provisions of the Plan, an
employee who retires while on an approved leave of

absence requested by the International Union to permit
such employee to engage in the business of or to work
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for the International Union. shall not be prevented
from receiving benefits under Section 6 of Article II of
the Plan solely because the last day worked for
General Motors LLC was not within five years of the
date the employee’s pension benefits commence.

Section 6. Deduction of Union Dues

(a) Notwithstanding any other provisions of
the Plan, any retired employee entitled to receive a
pension or supplement may, pursuant to the retired
employee’s written authorization and direction
acceptable to the Company, authorize the deduction of
monthly Union dues from any monthly pension or
supplement otherwise payable and direct that such
dues be remitted to the Union.

Any surviving spouse of a retired employee
entitled to receive a monthly benefit may, pursuant to
the surviving spouse’s written authorization and
direction acceptable to the Company authorize the
deduction of monthly associate dues donation from
any monthly benefit otherwise payable and direct that
such dues be remitted to the Union.

(b) An authorization to deduct said monthly
Union or associate dues shall become effective as of
the first of the second month following the month in
which the Company receives such authorization from
the Union, and shall remain in full force and effect
until revoked by the retired employee’s or surviving
spouse’s written notice given to the Company, except
that during any period when there is not in effect a
written collective bargaining agreement or supplement
thereto between the Company and the Union which
permits or provides for the deduction of Union or
associate dues from monthly pension benefits payable to
a retired employee or surviving spouse, such
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assignment, authorization and direction, if otherwise in
effect, shall automatically be suspended for the
duration of such period only.

(¢) The Union shall indemnify and hold harmless
the Company against any and all liability, including
reasonable attorney’s fees, that may arise by reason of
the Company’s compliance with this Section 6.

(d) This Section 6 shall be of no force or effect
during any month for which less than one thousand
such authorizations are in effect.

Section 7. Voluntary Political Contributions

(a) Notwithstanding any other provisions of the
Plan, any retired employee or surviving spouse
entitled to receive a pension benefit may, pursuant to
the retired employee’s or surviving spouse’s written
authorization and direction acceptable to the
Company, authorize the deduction of monthly
Voluntary Political Contributions from any monthly
pension benefit otherwise payable and direct that such
deduction be remitted to the Union.

(b) The Union shall indemnify and hold harmless
the Company against any and all liability, including
reasonable attorney’s fees, that may arise by reason of
the Company’s compliance with this Section 7.

(¢) General Motors LLC and the Union have
agreed that the provision for deduction of Voluntary
Political Contributions will continue as set forth in the
Memorandum of Agreement regarding Voluntary
Political Contributions.

Section 8. Foundry Jobs

Any job classification put into effect after
September
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14, 1973 at a plant identified in Appendix B of the
Plan, shall be designated by written agreement
between the parties as a foundry job if such
classification (a) supersedes or replaces a job
classification previously designated as a foundry job
for such plant, and (b) becomes applicable to
employees who perform substantially the same work as
had been performed by employees while on a job
classification previously designated as a foundry job
for such plant.

Section 9. Duration of Agreement

This agreement shall continue in effect until the
termination of the collective bargaining agreement of
which this is a part.

In witness hereof, the parties hereto have caused this

agreement to be executed the day and year first above
written.
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EXHIBIT A-1
- THE GENERAL MOTORS
HOURLY-RATE EMPLOYEES
PENSION PLAN
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ARTICLE I
ESTABLISHMENT OF THE PLAN

General Motors Company on behalf of itself and its
Divisions and as agent for certain of its directly or
indirectly wholly-owned and substantially wholly-
owned domestic subsidiaries in accordance with
L.R.C. Section 414(b), (c), and (m) will establish, subject
to the approval of its Board of Managers, a pension
fund either by a trust agreement with a trustee or trustees
or by contract with an insurance company or insurance
companies, or both, and with respect thereto shall
make such payments or contributions as will be
sufficient to maintain the fund on a sound actuarial
basis as well as to pay expenses incident to the
operation and management of the Plan.

Except as expressly provided in Sections 6, 7, and 8 of
Article II and as provided in Article VII and Article [X,
the provisions set forth in this Plan are applicable only
to employees with seniority on or after October 1,
2011. Employees retired with benefits commencing prior
to such date or separated prior to such date, or eligible
surviving spouses of such employees, shall be entitled to
the benefits, if any, under the Plan as it existed
immediately prior to such date.

Notwithstanding the paragraph immediately above,
employees who retired with benefits commencing
after September 14, 2011, and prior to October 1,
2011, pursuant to the provisions of Article II of the
Plan, shall be considered for purposes of Article II
herein as having retired with benefits payable
commencing on or after October 1, 2011; the
surviving spouse of any employee who died after
September 14, 2011 and prior to October 1, 2011, who is
otherwise eligible for monthly benefits under the
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Plan, shall be considered entitled to monthly benefits
pursuant to Section 5 of Article Il herein; and any such
employees shall be considered eligible for credited
service under Article IIT herein.

ARTICLE I
ELIGIBILITY FOR RETIREMENT
AND AMOUNT OF PENSIONS

Section 1. Normal Retirement

Any employee who has attained age 65 and ceases
active service shall be entitled to receive a pension
based upon the employee’s credited service. Any
employee who elects to continue to work full time for
General Motors LLC beyond age 65 will be notified
that, while such employee has entitlement to a normal
retirement benefit at age 65, such benefit is suspended
and will not be paid while such employee works for
the Company beyond age 65.

Section 2. Early Retirement

(a) (1) An employee who has attained age 60 but
not age 65, and who has 10 or more years of credited
service, may retire at the option of the employee.

(2) An employee who has attained age 55 but not
age 60, and whose combined years of age and years of
credited service (to the nearest 1/12 in each case) shall
total 85 or more, may retire at the option of the
employee.

(3) An employee who has 30 or more years of

credited service may retire at the option of the
employee.
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(b) An employee who has attained age 55 (age
50 for an employee who is laid off on or after October
1, 1984 as a result of a plant closing where no other
Company plants are in the same geographical area)
but not age 65 and who has 10 or more years of
credited service may be retired under mutually
satisfactory conditions as set forth hereinafter in the
Standards applicable to such retirement.

Section 3. Total and Permanent Disability
Retirement

(a) An employee who is totally and
permanently disabled prior to attaining age 65, and has
at least 10 years of credited service, shall be eligible for
a disability pension as hereinafter provided. An
individual who is not an employee with seniority is not
eligible to apply for total and permanent disability
retirement.

(b) An employee shall be deemed to be
totally and permanently disabled only if the employee
is not engaged in regular employment or occupation
for remuneration or profit (except for purposes of
rehabilitation or employment necessary to avoid a
reduction or termination of Worker’s Compensation
benefits under state law) and on the basis of medical
evidence satisfactory to the Company the employee is
found to be wholly and permanently prevented from
engaging in regular employment or occupation with
the Company at the plant or plants where the
employee has seniority for remuneration or profit as a
result of bodily injury or disease, either occupational or
nonoccupational in cause, but excluding disabilities
resulting from service in the armed forces of any
country unless the employee becomes totally and
permanently disabled after accumulating at least 5
years of seniority following separation from service in
the armed forces.

(c) Any disability pensioner may be required
to submit to medical examination at any time during
retirement prior to age 65, but not more often than
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semi-annually, to determine whether the pensioner is
eligible for continuance of the disability pension. If on
the basis of such examination it is found that the
pensioner is no longer disabled or if the pensioner
engages in gainful employment, except for purposes of
rehabilitation as determined by the Company,_ or
employment necessary to avoid a reduction or
elimination of Worker’s Compensation benefits under
state law, the pensioner will be deemed recovered
and such disability pension will cease. In the event the
disability pensioner refuses to submit to medical
examination the pension will be discontinued until the
pensioner is examined.

(d) Employees who retire under this Section 3
shall, upon attaining age 65, be reclassified to a normal
retirement.

Section 4. Amount of Pensions

(a) (1) The monthly pension payable to an
employee retired pursuant to the provisions of
Sections 1, 2, or 3 of this Article II with benefits
payable commencing on or after October 1, 2007,
including those employees retiring October 1, 2011 and
later, shall be a basic benefit for each year of
credited service that the employee had at the date of
retirement, determined by the applicable Benefit Class
Code and based on the month for which payment is
being made as set forth in the table immediately
following:

Basic Benefit Rate Per Year
of Credited Service

For Months Commencing

Retires Benedi
3 enefit
With Bonefis | Class | 10-1-07 [ 10-1:08 | 10-1:09 | 10-1-10
C vaydl . Code through through through and
Ommericing 9-1-08 9-1-09 9-1-10 After
$ $ $ $
October 1, 2007 A 52.90 53.10 53.30 53.55
and After B 5315 53.35 53.55 53.80
CD 53.40 530 54.05
53.65 5385 54.05 54.30
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(2)  The monthly pension benefit payable to
an employee who retires at the employee’s option at a
date selected by the employee shall be multiplied by a
percentage as set forth in the following table:

Age When
Pension Commences Percentage*

42 21.0%
43 22.6
44 243
45 26.1
46 28.2
47 304
48 32.8
49 35.4
50 38.3
51 41.5
52 45.0
53 48.9
54 53.2
55 57.9
56 63.5
57 69.4
58 75.2
59 80.8
60 86.7
61 93.3

62 or over 100.0

* Prorated for intermediate ages computed on the basis of the
number of complete calendar months by which the employee is
under the age attained at the employee s next birthday.

If an employee:

(i) with 30 or more years of credited
service retires at the employee’s option, or
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(ij) whose combined years of age and years of
credited service (to the nearest 1/12 in each case) shall
total 85 or more retires at the employee’s option, the
monthly basic benefits otherwise payable to such
employee after age 62 and one month shall be
redetermined without any such reduction.

(3) The basic benefit payable in any month will
not be reduced below an amount which results in the
early retirement supplement paid to a participant in
such month, under Article II, Section 6(a)(1),
exceeding the old age insurance benefits, unreduced on
account of age, payable under Title II of the Social
Security Act, as amended.

(b) A temporary benefit for each year of credited
service up to 30 shall be payable in addition to the
monthly basic pension payable to an employee retired
under mutually satisfactory conditions, or totally and
permanently disabled pursuant to Section 2(b) or
Section 3 above, as set forth in the table immediately
following:

Monthly Temporary
Benefit Amount
Retires With er Year o -
Benefits Payable Credited Maximum
Commencing Service
October 1, 2007 $ $
through 50.80 1,524.00
September 1, 2008
October 1, 2008
through 51.00 1,530.00
September 1, 2009
October 1, 2009
through 51.20 1,536.00
ptember 1, 2010
iOctober 1, 2010 51.40 1,542.00
Pnd After*

*including those employees retiring October 1, 2011 and later.
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(c) The monthly temporary benefit determined
in (b) above shall be payable until age 62 and one month,
or until the age at which the employee becomes or
could have become eligible for a Federal Social
Security benefit for disability or an unreduced Federal
Social Security benefit for age. At such age the
temporary benefit shall cease to be payable.

(d) An employee who is discharged for
cause after such employee is eligible to retire at the
employee’s option under Section 2(a) of this Article II
shall be entitled to the benefits provided under Section
4(a) of this Article II.

(e) The amount of any monthly pension
benefit otherwise payable to the employee at
retirement, or earlier commencement, will be reduced
by the value of any past and future benefits paid or
payable to any alternate payee(s) under a Qualified
Domestic Relations Order within the meaning of I.R.C.
Section 414(p).

The Actuarial Value will be used to determine any
amount to be paid to any such payee(s), if applicable,
and the remaining benefit entitlement of the employee.

Section 5. Pension Benefits to Employee’s
Surviving Spouse

(a) In lieu of the monthly basic benefit otherwise
payable, an employee who retires pursuant to the
normal, early or total and permanent disability
retirement provisions of this Article II, or who breaks
seniority and is eligible for a deferred pension
pursuant to the provisions of Section 2 of Article VII
hereof, shall be deemed to have elected automatically a
reduced amount of monthly basic benefit to provide
that, if the designated spouse shall be living at the
employee’s death after such election shall have
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become effective, a survivor benefit shall immediately be
payable to such spouse commencing on the first of the
month following the employee’s death and such
survivor benefit shall be payable during the spouse’s
further lifetime. In the event (1) such spouse
predeceases such employee, or (2) they are divorced by
court decree and a Qualified Domestic Relations Order
within the meaning of LR.C. Section 414(p) so
provides, such employee may cancel the survivor
benefit election and have the monthly basic pension
benefit restored to the amount payable without such
election, effective (i) the first day of the month
following the month in which the Company receives
evidence satisfactory to the Company of the spouse’s
death (for deaths on or after October 1, 1999,
restoration of the monthly basic benefit will be
effective the first day of the month following the date of
the death upon receipt by the Company, of notice
satisfactory to the Company, of the spouse’s death), or
(ii) the first day of the third month following the
month in which the Company receives such
employee’s written revocation of the election because of
divorce, on a form approved by the Company and
accompanied by such Qualified Domestic Relations
Order and evidence satisfactory to the Company of a
final decree of divorce.

The automatic election provided in this
subsection (a) shall become effective on the later of
(i) the commencement date of the employee’s monthly
pension benefit, (ii) the first day of the month
following the month in which the employee attains age 55
(except that this item (ii) shall not apply to an
employee with 30 or more years of credited service or to
an employee who retires with benefits payable prior to
age 55 pursuant to Section 2(b) of this Article II), or
(iii) the one-year anniversary of the marriage.
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An employee may prevent the automatic election
provided in this subsection (a) during the 180-day
period prior to the effective date of such automatic
election as provided in the paragraph immediately
above by executing a specific written rejection of such
election, which includes the written consent of the
employee’s spouse that acknowledges the effect of the
rejection, and that is witnessed by a notary public, on a
form approved by the Company and filing it with the
Company.

Information regarding this coverage is included in
the summary plan description, which will be provided to
each employee. Within a period of not greater than 180
days and not less than 30 days prior to the annuity
starting date, each participant shall be provided a
written explanation of: (i) the terms and conditions of
the surviving spouse coverage; (ii) the participant’s
right to make and the effect of an election to waive the
surviving spouse coverage; (iii) the rights of the
participant’s spouse; and (iv) the right to make and the
effect of revocation of a previous selection to waive
the surviving spouse coverage.

(b)  The beneficiary of a survivor benefit
election shall be only the person who is the employee’s
spouse at such time and who has been such spouse for at
least one year immediately prior to the effective date
of such election.

(c) A survivor benefit election shall be
revoked automatically upon the death of the employee
or the designated spouse, or both, prior to the effective
date of the election.
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(d) A survivor benefit election shall be
irrevocable at and after its effective date if the
employee and the designated spouse shall be living at
such date, except as otherwise provided in Section 5(a) of
this Article II.

(e) For an employee who makes a survivor
benefit election pursuant to Section 8(g) or who is
deemed to have made such election under this Section 5,
the reduced amount of the monthly basic benefit
referred to in (a) above shall be equal to an amount
determined by multiplying the monthly basic benefit
otherwise payable to the employee by 95% if the
employee’s age and the eligible spouse’s age are the
same; except that, in the case of an employee whose
basic benefits are subject to redetermination at age 62
and one month the amount of reduction in the monthly
basic benefit before such age for the survivor benefit
election shall be based on the monthly basic benefit
payable to such employee after age 62 and one month.
Such percentage shall be increased by one-half of one
percent (1/2%) (up to a maximum of 100%) for each 12
months in excess of five (5) years that the spouse’s age
exceeds the employee’s age and shall be decreased by
one-half of one percent (1/2%) for each 12 months in
excess of five (5) years that the spouse’s age is less than
the employee’s age.

()(1) The survivor benefit payable to the
surviving spouse of a retired employee, or an
employee who breaks seniority and is eligible for a
deferred pension, who has completed an election or
who is deemed to have made an election under this
Section 5 and who dies after such election becomes
effective, will be calculated as follows:

(i) for employees who retire or retired on or

after November 1, 1976, or break seniority on or after
October 1, 1999, the surviving spouse benefit shall be
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a monthly benefit for the further lifetime of such
surviving spouse equal to 65% of the reduced amount of
such employee’s monthly basic benefit as determined
in (e) above._This benefit, when combined with the
benefit determined in (¢) above, shall be the retired
employee’s qualified joint and survivor annuity benefit,
which shall be the normal form of benefit for a married

employee.

(i) for employees who have retired and
whose surviving spouse elections became effective on or
after September 1, 1964, but prior to November 1,
1976, the surviving spouse benefit shall be a monthly
benefit for the further lifetime of such surviving spouse
equal to 60% of the reduced amount of such
employee’s monthly basic benefit.

(iii)  for employees who have retired and
whose surviving spouse elections became effective
prior to September 1, 1964, the surviving spouse benefit
shall be a monthly benefit for the further lifetime of
such surviving spouse equal to 55% of the reduced
amount of such employee’s monthly basic benefit.

(2) Notwithstanding the foregoing provisions of
Section 5(H(1):

(i) surviving spouses of former employees
receiving or eligible to receive deferred vested benefits
who broke seniority prior to October 1, 1999 are not
covered by this Article I1, Section 5(f), and

(ii) surviving spouses of retirees who died
prior to age 55 and who are receiving, or are eligible
to receive, benefits in accordance with Article I, Section
10, are not covered by the provisions of this Article 1,
Section 5(f).

(3) Notwithstanding the above, the survivor
benefit payable to the surviving spouse of an
employee whose basic benefits are subject to
redetermination at age 62 and one month pursuant to

-012-



Bilafiih s g D

Art. TL, 5(H(3)

Section 4(a) of this Article II, shall be based on the
monthly basic benefit payable to such employee after
age 62 and one month.

(2) The surviving spouse of an employee:

(i) who dies on or after attaining age 65, or
on or after attaining age 55 and after the employee is
eligible to retire at the employee’s option under
Section 2(a)(1) or 2(a)(2) of this Article II, or at any
age with 30 or more years of credited service, but
before the first day of the month following the date on
which the employee retires or before the
commencement date of the employee’s monthly
pension in the case of an employee who retires and
defers the receipt of the monthly pension, and

(ii) who, if the employee had retired at the date
of death, would have been eligible for the election
under subsection (a) of this Section 5, shall
immediately be entitled to a monthly benefit during
the spouse’s lifetime, terminating with the last
monthly payment before the spouse’s death. The
monthly benefit payable to the surviving spouse shall be
the amount such spouse would have been entitled to
receive under subsection (f) of this Section 5, if the
employee had retired on the date of death under
Sections 1, 2(a)(1), 2(a)(2) or 2(a)(3), whichever is
applicable, of this Article II with benefits commencing
the first of the following month and had effectively
made the election under subsection (a) of this Section 5.

(h) The death of an otherwise eligible employee
who has:

(i) been on disability leave prior to being
continuously and totally disabled for a period of five
months, and whose death was directly or indirectly a
result of the condition which gave rise to the disability
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leave of absence (for example, excluding death as a
result of homicide, suicide, or accidental death), and
who has applied prior to death for retirement under
Section 3 of this Article II, except that, effective
October 1, 1999, in the case of an occupational injury or
disease incurred in the course of employment with the
Company resulting in death, the leave of absence
requirement shall not apply, or

(ii) retired under Section 3 of this Article II,
occurring on or after attaining age 55, but before the
first day of the month following the date of death, shall
not disqualify an otherwise eligible surviving spouse
from receiving a benefit hereunder.

(i) In no event may an election for
survivor benefits be made or changed after the death
of the employee.

Section 6. Supplements

(a) An employee who retires under Section
2 (other than an employee referred to in Section 4(d) of
this Article II, unless the Company or an Impartial
Umpire under an applicable collective bargaining
agreement determines the discharge should not result in
the employee being ineligible for benefits under this
Section 6), or Section 3 of this Article II, and who
retires within five years of the last day worked for the
Company will receive, in addition to the pension,
certain supplements as set forth below:

(1) If the employee retires under Section 2
or Section 3 of this Article IT with 30 or more years of
credited service at the date of retirement, such
employee shall be entitled to a monthly early
retirement supplement until age 62 and one month in an
amount which when added to the monthly pension
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under this Plan will equal the amount of total monthly
benefit provided in the table set forth below. subject to
subsequent provisions of this Section 6:

Total Monthly Benefit Rate For
Determining Monthly Early
Retirement Supplement Prior to
Age 62 and One Month For
Retirements With
30 or More Years of Credited Service

Retires

With Benefits 10-1-07 10'1-03 10‘1‘09 10'1'10
Payable through | through | through and

Commencing 9-1-08 | 9-1-09 | 9-1-10 After

October 1, 2007 $ 3 $ $
and After" 3,140 3,150 3,160 3,170

*including those employees retiring Beteber+—2041-(B) and later.

(2) If the employee retires at the employee’s
option after attaining age 55 with benefits payable
commencing on or after Oetober——2007—-(B) with
less than 30 years of credited service, such employee
shall be entitled to a monthly interim supplement until
the attainment of age 62 and one month equal to
the amount provided immediately below for each year
of credited service that such employee had at the date of
retirement, subject to the provisions of (b), (e) and (g) of
this Section 6:
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Monthly Amount* and Effective
Date of Interim Supplement
Payable Prior to Age 62 and One Month
for Each Year of Credited Service

Retires With Benefits Payable Commencing on
or After October 1. 2007

Age at
Retirement | 0107 10-1-08 10-1-09 10-1-10
through through through and
9-1-08 9-1-09 9-1-10 Aller**
$ b $ $
55 22.35 2245 22.55 22.60
56 26.35 26.50 26.60 26.70
57 31.90 32.00 32,15 32.25
58 37.35 37.50 37.65 37.80
59 41.65 41.85 42.00 42.20
60 48.25 48.45 48.65 48.85
61 48.25 48.45 48.65 48.85

*  Prorated for intermediate ages computed on the
basis of the number of complete calendar months by
which the employee is under the age attained at the
employee s next birthday.

** including those employees retiring Oetober—4—2041
(B} and later.

(b) The early retirement supplement under
provision (a)(1) of this Section 6 for an employee who
retires at the employee's option shall be calculated
assuming that the basic pension commences
immediately after retirement, and such early
retirement supplement and the interim supplement
under provision (a)(2) of this Section 6 shall be
reduced for any month prior to age 62 and one month,
for which the employee becomes or could have
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become eligible for a Federal Social Security benefit,
by an amount equal to the amount of the temporary
benefit to which the employee would have been
entitled if retired under Section 2(b) of this Article II.

(¢) The early retirement supplement under
provision (a)(1) of this Section 6 for an employee who
retires under Section 2(b) or Section 3 of this Article II
shall be calculated on the assumption that the
employee will receive a temporary benefit until age 62
and one month, even if such temporary benefit is not
received by the employee until such age because of
entitlement to Social Security Benefits.

(d) The early retirement supplement under
provision (a)(1) of this Section 6 for an employee who
does not prevent the automatic election of the
surviving spouse coverage provided under Section 5 of
this Article Il shall be calculated on the basis of the
monthly pension the employee would have received if
the employee had prevented such automatic election.

(e) Any of the supplements to which an employee is
entitled shall commence on the first day of the
month following the date on which the employee
retires and shall be payable monthly thereafter until
and including the first day of the month in which the
employee (1) dies, (2) has the pension cease for any
other reason, (3) is reemployed by the Company, or
attains age 62 and one month, whichever occurs first.

() If a retired employee has been receiving a
pension under Section 3 of this Article II and has been
receiving a supplement and, on the basis of medical
evidence satisfactory to the Company, it is found that
such employee is no longer totally and permanently
disabled and seniority is restored, or if such employee
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is reemployed by the Company, such employee shall
not thereby forfeit any right thereafter to receive a
supplement if such employee thereafter retires under
this Pension Plan.

(2) If the total of the employee’s monthly
pension under this Pension Plan and the monthly
early retirement supplement or interim supplement
receivable as computed above would exceed 70% of
the employee’s final base pay, such monthly
supplement (but not the monthly pension) shall be
reduced to the extent required so that such monthly
pension plus the supplement will equal 70% of the
employee’s final base pay. For this purpose, an
employee’s final base pay shall mean 173 1/3 times
the employee’s Base Hourly Rate as defined in Article X.

Section 7. Special Benefit

(a) A retired employee, or a surviving spouse,
(i) age 65 or older, or (ii) under age 65 and enrolled in
the voluntary “Medicare” coverage that is available
under the Federal Social Security Act by making
contributions (in either case excluding the spouse of a
former employee who received a deferred vested
pension benefit under Article VII of the Plan), who is
receiving a monthly benefit under Article II of the Plan
which commenced prior to October 1, 1979, subject to
(d) below, shall receive a monthly special benefit
equal to the lesser of the generally applicable
Medicare Part B premium, or $76.20 for months
commencing on or after January 1, 2004.

(b) In no event shall such payment
commence prior to the first day of the month following
the earlier of (i) the month during which age 65 is
attained, or (ii) receipt by the Company of application
on a form provided for this purpose from an otherwise
eligible
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individual under age 65; except that, with respect to an
otherwise eligible individual under age 65, payment shall
commence with the first month of such enrollment,
but in no event prior to October 1, 1979.

() Not more than one such payment shall be
made to any individual for any one month. No such
payment shall be made to any individual under age 65
for any month such individual is not enrolled for such
voluntary “Medicare” coverage. No such payment
shall be made under this Plan to any individual who
retires with benefits payable commencing on or after
October 1, 1979.

(d) The special benefit payable to an individual
who is not enrolled in “Medicare” Part B as of October
1, 1990, but who was receiving a special benefit, is
limited to $28.00 per month. Such an individual will
become entitled to the schedule of payments in
subsection (a) above, upon proof of enrollment in
“Medicare” Part B. Thereafter, continued receipt of a
special benefit will be contingent on maintenance of
“Medicare” Part B enrollment.

(e) For an individual enrolled in “Medicare” Part
B as of October 1, 1990, or who first becomes eligible
for “Medicare” Part B on or after October 1, 1990,
receipt of a special benefit on and after January I,
1991 is contingent upon continued enrollment in
“Medicare” Part B.

Section 8. Benefits for Employees Who Retired
With Benefits Payable Commencing
Prior to October 1, 2011

An employee who retired under Article II of the Plan
with benefits payable commencing prior to October 1,
2011, or the eligible surviving spouse of such an
employee, shall be entitled to the benefits, if any,
under the Plan as it existed immediately prior to
October 1, 2011.
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(a) (1) Benefits payable to such retired employees
or surviving spouses shall be equal to the benefits
payable to the employee after age 65 based on the
following table:

Basic Benefit Rate
Per Year of Credited
’ Service For Months
Retired With Commencing
Benefits
Pﬂyﬂble Class October I, 2011
Commencing Code and After
Prior 10 s
October 1, 1984 N/A
28.50*
October 1, 1984 A 29.50
through B 29.75
September 1, 1985 C 30.00
D 30.25
October 1, 1985 A 29.60
through B 29.85
September 1, 1986 C 30.10
D 30.35
October 1, 1986 A 29.70
through B 29.95
September 1, 1987 C 30.20
D 30.45
October 1, 1987 A 32.70
through B 3295
September 1, 1988 33.20
D 33.45
October 1, 1988 A 32.80
through B 33.05
September 1, 1989 C 33.30
D 33.55
October 1, 1989 A
' 32.90
Through B 33.15
September 1, 1990 C 33.40
g 33.65
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Basic Benefit Rate
Per Year of
Credited Service
For Months
Retired Commencing
With Benefits
Payabie Class October 1, 2011
Commencing Code and After
October 1, 1990 A Ty
B 36.35
through
September 1, 1993 a s
eptember 1, D 36.85
October 1, 1993 g gg;g
through pa 39.60
September 1, 1996 D 39.85
October 1, 1996 A oy
B 42.75
through C 43.00
September 1, 1999 D 4325
October 1, 1999 Q 23'30
.95
through 49.20
September 1, 2003 < :

p ) D 49.45
October 1, 2003 S 25?2
and prior to C 53-4{)
October 1,2007 D 53.65

3 53.55
October 1, 2007 B 53.80
and prior to C 34.05
October 1, 2011 D 54.30

* Including, if applicable, 31.00 waived for election of a special
survivor option,

) Benefits pa1yable to employees retired on
and after October 1, 1973, shall be based on the
Benefit Class Code applicable to the employee,
determined as though the maximum base hourly rate of
the employee’s job classification had included the
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amount of any wage inequity adjustment made
applicable to such job classification on or after
September 14, 1973, and prior to the employee’s loss of
seniority.

3) If an employee whose monthly basic
benefit otherwise would have been redetermined at
age 62 attains age 62 on or after March 1, 1982, such
redetermination shall be effective at age 62 and one
month.

(b) Any temporary benefits payable to such
retired employees until age 65 if retired with benefits
payable commencing before March 1, 1974, or age 62 if
retired with benefits payable commencing on or after
March 1, 1974, or age 62 and one month for a retired
employee who attains age 62 on or after March 1, 1982,
or, in any case, if earlier, until the age at which the
employee becomes or could have become eligible for a
Federal Social Security benefit for disability or an
unreduced Federal Social Security benefit for age shall
be equal to the temporary benefits payable to the
employee prior to such age 65 (or age 62 or age 62 and
one month) or earlier age based on the following table:
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Retired With
Benefits Payable
Commencing

Monthly Temporary
Benetit Amount*

Per Year of

Credited Service | ~ Maximum

Prior to
September 1, 1964

$ $
15.90 397.50

September 1, 1964
and &gior to October
1, 1967

16.40 410.00

October 1, 1967
and prior to
October 1, 1970

16.65 +416.25

October 1, 1970
and prior to
March 1, 1974

17.15 428.75

.March 1, 1974

and prior to
Qctober 1, 1976

18.15 453.75

October 1, 1976
and (sarior to October
1. 1978

18.65 466.25

October 1, 1978
and prior to October
1, 1979

19.65 491.25

October 1, 1979
and prior to
October 1, 1980

20.65 516.25

October 1, 1980
and prior to
October 1, 1981

21.65 541.25

October I, 1981
and prior to
January 1, 1983

22.65 566.25

* Benefit payable for months commencing -Getober—+

2067(B).

(CONTINUED ON NEXT PAGE)
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(CONTINUED FROM PRECEDING PAGE)

Retired With

Benefits Payable

Monthly Temporary
Benefit Amount*

Per Year of

Maximum

Commencing Credited Service

January 1, 1983 $ $
and prior to
October 1, 1985 22.65 679.50
October 1, 1985
and prior to 23.65 709.50
October 1, 1986
October 1, 1986
and prior to 24.65 739.50
October 1, 1987
October 1, 1987
and prior to 24.85 745.50
October 1, 1988
October 1, 1988
and prior to 25.95 778.50
October 1, 1989
October 1, 1989
and prior to 27.05 811.50
October 1, 1990
October 1, 1990
and prior to 29.40 882.00
Qctober 1, 1991
October 1, 1991
and prior to 31.60 948.00
October 1, 1992
October 1, 1992
and prior to 33.70 1,011.00
October 1, 1993
October 1, 1993

d prior to 34.40 1,032.00

ana p
October 1, 1994

*

Benefit payable for months commencing Getobert—2007(B).
(CONTINUED ON NEXT PAGE)
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(CONTINUED FROM PRECEDING PAGE)

Retired With
Benefits
Payable

Commencing

Maonthly Temporary
Benelit Amount*

Service

Per Year of Credited Maximum

)ctober 1, 1994
fand prior to
October 1. 1993

$
35.35

$
1.060.50

October 1. 1995
and prior to
October 1., 1996

36.50

1,095.00

October 1, 1996
and prior to
QOctober 1. 1997

36.75

1.102.50

October 1, 1997
fand prior to
October 1. 1998

38.00

1.140.00

October 1. 1998
and prior to
October 1. 1999

39.65

1.189.50

October 1, 1999
and prior to
October 1. 2000

39.85

1.195.50

October 1, 2000
and prior to
Cctober 1, 2001

4145

1.243.50

October 1. 2001
and prior to
October |, 2002

43.35

1.300.50

October 1. 2002
and prior to
October 1, 2003

45.45

1.363.50

October 1, 2003
and prior to
October 1. 2004

46.75

1.402.50

*  Benefit payable for months commencing -Getebert

2607(B).

(CONTINUED ON NEXT PAGE)
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(CONTINUED FROM PRECEDING PAGE)

Monthly Temporary
Benefit Amount*
Retired With
Benefits Payable Per Year of
Commencing Credited )
Service Maximum
October 1, 2004 $ $
and prior to 48.0 :
October |, 2005 e L4450
. October 1, 2005
and prior to 49.50 1,485.00
October 1, 2006
October 1, 2006
and prior to 50.80 1,524.00
October |, 2007
October 1, 2007
and prior to 50.80 1,524.00
October |, 2008
2$‘;,",?;,';j°°3 51.00 1.530.00
October |, 2009
October 1, 2009 "
and prior to 51.20 1,536.00
October 1, 2010
October 1, 2010
and prior to 51.40 , 1.542.00
October 1, 2011

*  Benefit payable for months commencing Getober4-204+(B).

f)f}: An em loyee who retired under Article
1 0 is Plan with 3 or more years of credited service
who is receiving a monthly early retirement
supplement which_commenced prior to

%H—fgLshall receive an early retirement supplement
follows:

(CONTINUED ON NEXT PAGE)
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(CONTINUED FROM PRECEDING PAGE)

Retired With Benefits
Payable Commencing

Payable to Age
62 and One Month

Prior to

October 1, 1984

$
$ 1,545.00

and prior to

October 1, 1984
October 1, 1985

1,640.00

and prior to

October 1, 1985
October 1, 1986

$
$ 1,650.00

and prior to

October 1, 1986
October 1, 1987

1,660.00

and prior to

October 1, 1987
October 1, 1988

1,905.00

and prior to

October 1, 1988
October 1, 1989

1,915.00

and prior to

October 1, 1989
October 1, 1990

1,925.00

and prior to

October 1, 1990
October 1, 1993

2,150.00

and prior to

October 1, 1993
October 1, 1996

2,320.00

and prior to

October 1, 1996
October 1, 1999

2,505.00

and prior to

October 1, 1999
October 1, 2003

and prior to

October 1, 2003
October 1, 2007

2,850.00 ijﬂ/cf

3,140.00 . \

and prior to
October 1, 2011

October 1, 2007

3,170.00
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The amount of any monthly supplement payable to
an employee who retired under Article I1 of the Plan with
benefits commencing prior to Oeteber+—264-(B)shall
be redetermined to the amount of supplement which
would have been payable had the applicable benefit
rates set forth in this Section 8 been in effect when
such employee's benefits commenced. If such retired

employee is entitled as of Oeteber——206H—(B)to

receive Social Security benefits. and became so
entitled before-Oetober+—20+HHB), any increase in the
temporary benefit provided in provision (b) of this
Section 8 shall not be considered in redetermining the
supplement until the retired employee ceases to be so
entitled.

(2) An employee who retired under Article 11 of
this Plan at the employee’s option after attaining age 55
with less than 30 years of credited service who is
receiving an interim supplement which commenced
prior to Oeteber——204H(B) shall receive, for
months commencing on and after Oeteber—+—20H(B),

an interim supplement, as follows:

Monthly Amount* and Effective Date of Interim
Supplement Payable Prior to Age 62 and One Month for
Fach Year of Credited Service
Retired With Benefits Payable Commencing
October 1, 2003 October 1, 2007
Age at Through Through
Retirement September 1. 2007 September 1, 2011
$ 5
55 2235 22,60
56 26.35 26.70
57 31.90 3225
58 37.35 37.80
59 41.65 42.20
60 48.25 48.85
6l 48.25 48.85

*  Prorated for intermediate ages computed on the basis of the
number of complete calendar months by which the employee is
under the age attained at the employee 's next birthday.
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(d) The survivor benefit payable to the surviving
spouse of a retired employee who completed an
election of the special survivor option first available in
1968 and who dies after such election becomes
effective, shall be a monthly benefit for the further
lifetime of such surviving spouse equal to $14.10 for
each year of credited service that such retired
employee had at the date of retirement, with respect to
benefits payable for any month commencing on or after
October 1, 2007. .

(e) An employee who retired under Article Il of
the Plan, or who is eligible for a deferred pension
pursuant to the provisions of Section 2 of Article VII of
the Plan, and who has surviving spouse coverage in
effect but whose designated spouse predeceases the
employee, may have the monthly basic pension
benefit restored to the amount payable without such
coverage, effective the first day of the month
following the month in which the Company receives
evidence satisfactory to the Company of the spouse’s
death (for deaths on or after October 1, 1999,
restoration of the monthly basic benefit will be
effective the first day of the month following the date of
the death upon receipt by the Company, of notice
satisfactory to the Company, of the spouse’s death).

() In lieu of receiving a reduced amount of any
increase in benefits otherwise payable under this
Section 8 on or after April 1, 1971, in order to provide an
increase in the amount of survivor benefit otherwise
payable, an employee who retired under Article II of
the Plan with benefits payable commencing prior to
November 23, 1970, who is divorced by court decree
and a Qualified Domestic Relations Order within the
meaning of [LR.C. Section 414(p) so provides, such
employee may cancel the survivor benefit election
with respect to increases in benefits on or after April 1,
1971 and have the monthly
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basic pension benefit restored to the amount payable
without such election effective the first day of the third
month following the month in which the Company
receives such employee’s written revocation on a form
approved by the Company and accompanied by such
Qualified Domestic Relations Order and evidence
satisfactory to the Company of a final decree of
divorce.

(® An employee who retired or retires
under Article II of the Plan with benefits payable
commencing on or after January 1, 1962, who marries, or
remarries, subsequent to the earliest date survivor
benefit coverage is in effect pursuant to Sections 5(a) or
10(a), or was not in effect on such date solely
because the retired employee was not then married,
may elect, or re-elect, survivor benefit coverage. Any
such coverage, and the benefits thereunder, shall be
provided under the terms and conditions of the Plan in
effect at the time of the employee’s retirement. For
elections effective January 1, 1997, and thereafter,
such coverage shall become effective upon receipt by
the Company of a completed election form but no
earlier than the one year anniversary of the marriage.
The applicable reduction in the retiree’s pension
benefit shall commence on the first day of the month
following the one year anniversary date.

Notwithstanding the above, effective October 1,
2003 through December 31,2009, a retiree who marries
or remarries and adds such retiree’s spouse to health
care or life insurance coverage within 12 months of
such marriage or remarriage will be deemed to have
automatically elected surviving spouse coverage,
effective with the one year anniversary of such
marriage or remarriage and the applicable reduction
in the retiree’s benefit will commence, provided
eligibility is met.
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Beginning January 1. 2010, a retiree who marries or
remarries and wishes to elect surviving spouse
coverage, must contact the GM Benefits and Services
Center directly within 18 months of such marriage or
remarriage in order to elect such coverage. The
applicable reduction in the retiree’s benefit will
commence effective with the one year anniversary of
such marriage or remarriage, provided eligibility is met.

In no event, shall such election be effective if the
retiree previously rejected survivor coverage.

A retiree may revoke coverage after the coverage is
in place, but within 18 months of marriage, by
submitting a completed Form HRP-60A including
notarized spousal signature of consent. If such
revocation is executed, the cost for the survivor
coverage applied to the retiree’s benefit for the
applicable time period is not reimbursable.

After 18 months, the provisions outlined in Article I1,
Section 10(h) apply and coverage is irrevocable
except for death of a spouse or divorce as provided in
Article I, Section 5(a).

No election provided hereunder other than the
automatic election described immediately above shall
become effective under any circumstance for any
retired employee whose completed election form is
received by Generals Motors LLC after the retired
employee has been married one year (18 months on or
after October 1, 1996).

This subsection (g) also shall be applicable to an
employee retired with benefits payable commencing on
or after -Oeteber1+-204HHB).

(h) Monthly benefits payable under this Section 8
on and after Oetobest-—204H-(B)shall not be limited by
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the 70% benefit limitation in Section 6(g) of this
Article II.

Section 9. Employees Not Actively at Work

(a) The absence of an employee from active
work at the time such employee would be eligible to
retire under the Plan shall not preclude the
employee’s retirement without return to active work.

(b)  Inthe case of an employee absent from work
who dies while performing qualified military service (as
defined under section 414(u) of the Code), such
employee shall be treated as having returned towork  the
day before the date of death for the purpose of
determining such employee’s survivor benefit (if any).

Section 10. Joint and Survivor Coverage

(a) In lieu of the monthly basic benefit
otherwise payable, an employee who retires pursuant
to the provisions of Section 3 of this Article II who is
under age 55 and has less than 30 years of credited
service shall be deemed to have elected automatically
a reduced amount of monthly basic benefit, up to and
including the month in which the retired employee
dies or attains age 55, whichever occurs first, and a
monthly survivor’s benefit, beginning on the first day of
the month after the retired employee would have
reached age 55 shall be payable to the designated
spouse during the further lifetime of the spouse.

(b)  This automatic election shall be deemed
to have been made at the time the employee shall apply
or shall have applied for a disability pension benefit
(with the election being effective the first day of the
month for which the first benefit under the Plan is
payable).
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(¢) The automatic election provided in this
Section 10 shall be applicable only with respect to a
spouse to whom the employee is married on the date of
such election and only if the retired employee and the
spouse shall have been married throughout the one-
year period ending on the date of the retired
employee’s death.

(d) An employee may prevent the automatic
election provided in this Section 10 during the 180 day
period prior to the effective date as set forth in
subsection (b) of this Section 10, by specific written
rejection which includes the written consent of the
spouse that acknowledges the effect of the rejection
and that is witnessed by a notary public on a form
approved by General Motors LLC.

(e) In any event, the election shall automatically
be canceled:

(i) if the employee’s disability retirement status
terminates other than by death prior to the first day of
the month after the retired employee attains age 55, or

(i) if the retired employee survives on a
disability retirement status until the first day of the
month after the attainment of age 55, at which time

the coverage described in Section 5 of this Article II
becomes applicable.

() The amount of the monthly basic benefit
payable to an employee deemed to have made the
election provided hereunder shall be determined by
reducing actuarially the amount of such benefit for the
cost of the survivor benefit payable in the event of the
retired employee’s death before the first of the month
following the attainment of age 55. The actuarial
reduction shall be based on the age of the retired
employee and the spouse (the age of each being
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determined as their age at the birthday nearer the date
on which the benefits commence) and shall reflect the
higher mortality associated with being disabled.
Reduction factors at selected ages for disability
survivor coverage before age 55 are set forth in the
following table:

Age Difference Between Disabled
Employee and Spouse
Spouse Is:
Age of

Employes | 44 5 5 10
BWh‘:_“ Years | Years | Same | Years | Years
encins Younger | Younger | Age Older Older

Commence

% % % % %

30 8.6 8.1 7.5 6.7 59

35 10.4 9.9 9.2 83 7.2

40 12.5 1.8 1.0 10.0 8.8

45 14.3 13.5 12.7 1.6 10.3

50 13.9 13.2 12.4 1.4 10.2

51 13.1 12.5 11.7 10.8 9.7

52 10.4 9.9 9.3 8.6 7.7

53 34 32 3.0 238 25

54 34 33 3.1 28 25

NOTE: Actuarial reduction factors for ages not
shown will be calculated on the same basis as the
factors shown.

® The amount of the monthly benefit payable
to the surviving spouse of a retired employee deemed to
have made the election specified hereunder shall be
50% of the amount of the monthly basic benefit
payable to the retired employee after the reduction
provided in subsection (f) of this Section 10.

(h) Anything in the Plan to the contrary
notwithstanding, if the designated spouse of a retired
employee deemed to have made the election provided
hereunder (1) shall predecease such retired employee,
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or (2) they are divorced by court decree and a
Qualified Domestic Relations Order within the
meaning of [.LR.C. Section 414(p) so provides, such
employee may cancel the survivor benefit election and
the monthly basic benefit of such retired employee
shall be restored to the amount payable without such
election, effective (aa) the first day of the month
following the month in which the Company receives
evidence satisfactory to the Company of the spouse’s
death (for deaths on and after October 1, 1999,
restoration of the monthly basic benefit will be
effective the first day of the month following the date of
the death upon receipt by the Company, of notice
satisfactory to the Company, of the spouse’s death), or
(bb) the first day of the third month following the
month in which the Company receives such
employee’s written revocation of the election because of
divorce, on a form approved by the Company, and
accompanied by evidence satisfactory to the
Company, of a final decree of divorce.

(i) No benefit shall be payable under this Section
10 for any month for which benefits are payable under
Article II, Section 5(h) or Section 11 of this Plan.

(i) Information regarding this coverage is
included in the summary plan description, which will be
provided to each employee. Within a period of not
greater than 180 days and not less than 30 days prior to
the annuity starting date, each participant shall be
provided a written explanation of: (i) the terms and
conditions of the surviving spouse coverage; (ii) the
participant’s right to make and the effect of an election to
waive the surviving spouse coverage; (iii) the rights of
the participant’s spouse; and (iv) the right to make and
the effect of a revocation of a previous selection to
waive the surviving spouse coverage.

(k) In no event may an election for survivor

benefits be made or changed after the death of the
employee.
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Section 11. Pre-Retirement Survivor Coverage to
Comply With the Retirement Equity
Act of 1984

(a) Anemployee who:

(0] has either 5 or more years of credited
service, or 5 years of “service” as provided under
Article III, Section-63, or

(i) breaks seniority on or after Oeteber4-20H
(B) and who is eligible for a deferred pension
under Article VII, Section 2,

and in either case is not eligible for the survivor
benefit coverage provided under Section 5 of this
Article II, shall have the pre-retirement survivor
coverage described herein.

Such coverage shall remain in full force and effect
until the date on which the employee or former
employee becomes eligible for the survivor benefit
coverage provided under Article II, Section 5, at which
time the pre-retirement survivor coverage described
herein shall cease to be effective.

In the event the employee or former employee
predeceases the designated spouse while the pre-
retirement survivor coverage provided hereunder is in
effect, the designated spouse shall be eligible, during
the further lifetime of such spouse, for a monthly
benefit commencing on the first of the month following
the month in which the employee or former employee
would have become eligible to retire at the option of the
employee.

The amount of any such monthly survivor benefit

shall be determined by the basic benefit rate in effect
for the employee on the date of death of
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such employee, or the date seniority broke for a
former employee.

(b) The survivor coverage provided hereunder for
an employee or former employee shall be effective on
the date the employee or former employee attains 5
years of credited service or “service” as provided
under Article 11, Section-65.

(¢) The survivor coverage provided hereunder
shall be effective with respect to a spouse to whom the
employee or former employee is married, but only if
the couple shall have been married throughout the
one-year period ending on the date of the employee’s or
former employee’s death.

(d) Subsections (b) and (c) notwithstanding, if an
employee or former employee marries or remarries,
such coverage shall be in effect in favor of the spouse
upon such marriage or remarriage, unless, in the case of
remarriage, a Qualified Domestic Relations Order
within the meaning of L.R.C. Section 414(p) requires
such coverage to remain in effect for the former
spouse. The effective date of any such coverage shall be
in accordance with subsection (c) of this Section I1.

(e) The coverage provided hereunder shall be
canceled automatically on the date when any employee
or former employee becomes eligible for the survivor
coverage provided under the provisions of Article 1I,
Section 5 of the Plan.

(f The monthly benefit amount payable
hereunder to any eligible surviving spouse shall be
50% of the monthly amount of the basic benefit as
determined in Article VII, Section 2(b) otherwise
payable at the (i) date of death to the employee, or (ii)
date seniority broke for a former employee. after any
reduction provided in Section 2(c) of Article VIIL.
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(3] No benefit shall be payable under this
Section 11 for any month for which benefits are
payable under Article 11, Section 5 or Section 10 of
this Plan.

(h) Information regarding the coverage
provided hereunder is included in the summary plan
description, which will be provided to each
employee covered by the Pension Plan, in
accordance with The Employee Retirement Income
Security Act (ERISA).

0] The pre-retirement survivor coverage
provided hereunder will apply to eligible
employees and former employees separated from
service:

) whose last day worked for General
Motors LLC was on or after October 1, 1976, and

(¢3)] who have entitlement to but have not
commenced receipt of deferred vested benefits, and

3) who were alive as of August 23, 1984.
Section 12. Contingent Annuitant Option

(a) Effective April 1, 2004, in lieu of the
monthly basic benefit otherwise payable, an
employee who retires pursuant to the normal or
early provisions of this Article Il may elect to
receive during the employee’s lifetime a reduced
amount of monthly basic benefit in order to provide
for a survivor benefit to be payable to a contingent
annuitant who may be any person designated by the
employee provided the employee’s election has
become effective and the contingent annuitant is
living at the employee’s death. The survivor benefit
is payable during the further lifetime of such
contingent annuitant; provided that the employee
completes the election on a form
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approved by the Company and files it with the
Company not more than one hundred eighty (180)
days and not less than thirty (30) days prior to the
Annuity Start Date.

If married and the designated contingent annuitant is
the employee’s spouse, the employee may elect a

qualified optional survivor annuity equal to a 75%

Contingent Annuitant Option utilizing the factors in the
Rate Table set forth below in subsection (d). Spousal

consent is required for the employee to waive the
qualified joint and survivor annuity under Art. Il
(5)(N(1)(i) above and elect this payment option. Within
180 days but not less than 30 days prior to the annuity
starting date, each employee shall be provided a written
explanation of: (i) the terms and conditions of the
qualified joint and survivor annuity coverage; (ii) the
right to make and the effect of an election to waive the
qualified joint and survivor annuity coverage; (iii) the
rights of the employee's spouse: and (iv) the right to
make and the effect of revocation of a previous
selection to waive the qualified joint and survivor

annuity coverage.

If married, the written consent of the spouse that
identifies the contingent annuitant, acknowledges the
effect of the election, and that is witnessed by a notary
public, on a form approved for this purpose by the
Company and filed with the Company, will be
required. The written consent of the spouse is limited to
a benefit for the designated contingent annuitant only.

(b) The option shall be revoked automatically
upon the death of the employee or the designated
contingent annuitant, or both, prior to the effective
date of the election.

() Once the option has become effective it
cannot be rescinded except for an employee who is not
married at retirement and designates a contingent
annuitant and subsequently marries. In such case the
contingent annuitant option may be rescinded with the
submission of evidence, satisfactory to the Company, of
the good health of the contingent annuitant and the
employee, in conjunction with the employee’s election
for surviving spouse benefits under Article 11, Section 5.
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(d) The amount of monthly basic benefit payable
to such contingent annuitant if such contingent
annuitant is living at the death of the employee shall
equal any amount, in 5% increments, up to and
including 100% of the employee’s reduced monthly
basic benefit except that in the case of an employee
whose monthly basic benefit is subject to
redetermination at age 62 and one month, the amount of
reduction in the monthly basic benefit before such
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age for the survivor benefit election shall be based on
the monthly basic benefit payable to such employee
after age 62 and one month and the basic benefit
payable to the contingent annuitant shall be based on
the monthly basic benefit payable to such employee
after age 62 and one month. '

Benefits payable to the contingent annuitant shall be
increased to the extent necessary to provide the
monthly contingent annuitant benefit equal to the
benefit which would have been payable to the
contingent annuitant had the basic benefit payable to
the employee after age 65 been based on the table in
Atrticle II, Section 8(a)(1).

The amount of the employee’s reduced monthly
benefit shall be determined so that the Actuarial Value of
the reduced amount of monthly benefit payable to the
employee and the Actuarial Value of the amount of
monthly benefit to be continued to the designated
contingent annuitant is as follows:

Contingent Annuitant Option Rate Table
Factors to Convert Employee’s Monthly
Full Years Basic Benefit to Contingent Annuitant
Conitiagent Annaitat (;ptmn for Indlca.l.ed Pcrocnla.ge‘ *
is Older (+) or ayable to Contingent Annuitant
Younger (=)

Than Paiplayeet 100% 75% 50%
+20 95.50 96.00 100.00

+19 95.00 95.50 99.50

+18 94.50 95.00 99.00

+17 94.00 94.50 98.50

+16 93.50 94.00 98.00

+15 93.00 93.50 97.50

+14 92.50 93.00 97.00

+13 92.00 92.50 96.50

+12 91.50 92.00 96.00

+11 91.00 91.50 95.50

+10 90.50 91.00 95.00

+9 89.75 90.50 94.50

(CONTINUED ON NEXT PAGE)
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Contingent Annuitant Option Rate Table
Full Years Factors to Convert Employee’s
Contingent Monthly Basic Benefit to
Annuitant is Contingent Annuitant Option for
Older (+) or Indicated Percentage**
Younger (-) Payable to Contingent Annuitant
Than
Employee* 100% | 75% 50%
+8 89.00 90.00 94.00
+7 88.25 89.50 93.50
+6 87.50 89.00 93.00
+5 86.75 88.50 92.50
+4 86.00 88.00 52.00
+3 85.25 87.50 91.50
+2 84.50 87.00 91.00
+1 83.75 86.50 90.50
0 83.00 86.00 90.00
-1 82.25 85.50 89.50
-2 81.50 85.00 89.00
-3 80.75 84.50 88.50
-4 80.00 84.00 88.00
-5 79.25 83.50 87.50
-6 78.50 83.00 87.00
-1 71.75 _82.50 86.50
-8 77.00 82.00 86.00
-9 76.25 81.50 85.50
-10 75.50 81.00 85.00
-11 75.00 80.50 84.50
-12 74.50 80.00 84.00
-13 74.00 79.50 83.50
-4 73.50 79.00 83.00
-15 73.00 78.50 82.50
-16 72.50 78.00 82.00
-17 72.00 71.50 81.50
-18 71.50 77.00 81.00
-19 71.00 76.50 80.50
-20 70.50 76.00 80.00

% Actuarial reduction factors not shown will be calculated on
the same basis as the factors shown

**  Other percentage levels, in 5% increments, may be elected
Notwithstanding any of the above, where th