2015 CONTRACT SETTLEMENT AGREEMENT INDEX

Contract Settlement Agreement Page Nos.
1. New National Agreement 1
2. Unchanged Paragraphs 1-5
3. Amendments, Additions, Substitutions and Deletions 5-6
4. Personal Relief for Certain Employees 7
5. Union Bulletin Boards and Publication Racks 7
6. Indemnity Agreement 8
7. Miscellaneous Agreements 8
8. Grievances Under Old Agreement 8
9. Local Agreements 8-9
10. National Agreement Changes and /or Waivers 9
11. Local Issues Strikes 9
12. Related Supplemental Agreements 10
13. Life and Disability Benefits Program and Health Care Program 10
14. Personal Savings Plan 10
15. Exhibit B — Life and Disability Benefits Program 10
16. Corporation-Union Committee on Health Care Benefits 1
17. Wages Earned Definition 11
18. Statement of Technological Progress 11
19. Apprentice Safety Training 11-12
20. Group Legal Services Plan 12
21. Employee Benefit Plans and Programs 12
22, Ratification and Effective Date 12-13
23. Counterpart Signatures 13-15
Statement on Technological Progress 16-20



Paragraph Nos.

{4l)(b)

ba

(46}

{48)(1)

{88)

(96}

{96a)(1}
{96a){2)(a)
{098) DELETE
{98a) DELETE

{098)(a) NEW
(98b) DELETE
{98)(b} NEW
(99) DELETE
(99a) DELETE

(99)(a) NEW
(99){b) NEW
(101) NEW
(101)(a) NEW
(101)(b) NEW
(101)(c)

(117)

{119)

(122)(f)

{131)

{137)(b) DELETE
(137) (c)(1) DELETE
(137) (c){2) DELETE
(137) (d)

(140)

(140a)

(141)(a)

{149a)

(151)

(157)(a) DELETE
{(157){b) DELETE
{158) DELETE
(161) DELETE
(162) DELETE
{163)

(164) DELETE
{(178){a) DELETE
{180Ke)

{182)(a)

{182)({b) DELETE
(182){c) DELETE
{182)(d) DELETE

Contract Settlement Index

Description

Dues Deduction

Coercion, Discrimination, Equal Application
Powers of the Umpire

Powers of the Umpire

Double Time

Transfer of Major Operations Between Plants
Relocation Allowance

Relocation Allowance - Signing Bonus

Hiring Rates, Starting Rates, Wages

Hiring Rates, Hiring Rates - Non-Skiiled, Starting Rates, Wages, Hiring
Rates, Wages

General Wage Increase

General Wage Intrease

Hiring Rates, Starting Rates, Wages, Hiring Rates, Wages
Hiring Rates, Hiring Rates, Appendix A - Skilled Trades, Starting
Rates, Wages, Hiring Rates, Wages

Performance Bonus Lump Sum Paymenis
Performance Bonus Lump Sum Payments
Performance Bonus Payments

Performance Bonus Eligibility

Performance Bonus Eligibility

Team Leader Premium

Strikes, Stoppades & Lockouts

Skifled Trades - Apprentices

Skilled Trades - Apprentice Training Matters

Skilted Trades - Apprentices

Skilled Trades - Apprentice Seniority

Skilled Trades - Graduate Seniority Date

Skilled Trades - Apprentice Program Credit

Skilled Trades - Completed Training

Skilled Trades - Ratio of Apprentices to Journeypersons
Skilied Trades - Reduction in Force

Skilled Trades - Apprentices Overtime

Skilled Trades - Use of Opticnal Hours

Apprentice Wage Rates

Employees-in-Training - Seniority, Skilled Trades
Employees-in-Training - Seniority, Skilled Trades
Empioyees-in-Training - Seniority, Skilled Trades
Empioyees-in-Training - Layoff
Employees-in-Training - Layoff

Wage Rates of Journeyperson-in-Training
Employees-in-Training - Seniority
Employees-in-Training - Journeyman Qualifications
Employees-in-Training - Fees

Skitted Trades - Work Assignments

Skilled Trades - Lines of Demarcation

Skilled Trades - Lines of Demarcation

Skilled Trades - Lines of Demarcation

Page Nos.

W =00~ WN =

—_ =

17
18
20
21

22
23
24
26
27
28
29
30
31
32
33
34
35
36
38
39
40
41
42
44
45
48
47
48
49
51
52
53
54
55
56
57



Paragraph Nos.
(183)(a)
{183)(b)

(183){c)

(183)(d)

(203)

{203¢)

(223)

(224)

Appendices

e B i

L

Memorandums of

Understanding
NEW

NEW

DELETE
NEW

NEW

Document Nos.
7a
8

10

(K

16

27

31

40 DELETE
40a DELETE
40b DELETE
40c DELETE
40d DELETE
40e DELETE
41

46

60

Contract Settlement Index

Desctription
Skilled Trades - Subcontracting

Skilled Trades - Subcontracting
Skilled Trades - Subcontracting
Skilled Trades - Subcontracting
Holiday Pay

Christmas Holiday Period
Agreement Dates

Supplemental Agreements

Description
App. A Memorandum of Understanding Employee Placement

Attachment B To Appendix A RE: Workforce Composition
Appendix A Placement Process Job Openings - CCA
Appendix A Placement Process Job Opernings
Interpretation of Paragraph (4) Thru (4c) and Paragraph (57)

Appendix K - Memorandum of Understanding Local Inputs to Creating

and Preserving Jobs in GM
Sourcing

Description

GM Components Holdings, L.LC (GMICH)

GMCH, Davidson Road and West Chester

Human Resource Development

Joint Activities

Joint Skill Devetfopment and Training

UAW-GM Entry Level Wage & Benefit Agreement

UAW-GM Wage & Benefit Agreement For Employees In-Progression

Statement on U.5. Investment

Description
Heaith and Safety Attachment A
Memorandum of Understanding - Special Procedure for Attendance

Volume Reductions for Dual Sourced Products

Quality Performance Payment

Sourcing Guidelines and Processes

Memorandum of Understanding Regarding Drug Testing

Equat Application Committees - National & Laocal

Memorandum of Understanding Quality Network

Attachment A - Memorandum of Understanding Quality Network
Attachment B - Memorandum of Understanding Quality Network
Attachment C - Memorandum of Understanding Quality Network
Attachment D - Memorandum of Understanding Quality Network
Attachment E - Memorandum of Understanding Quality Network
Commitment to Diversity

Joint Program Represenfatives

Sourcing Moratorium Administration

Page Nos.

68
89
94
98
96
98

106

Page Nos.

113
117
118
122
131
136
146

151

Page Nos.
153

185

191
192
194
208
210
214
223
224
227
232
234
235
237
244




Document Nos.
63

77

84

91

92

111

119

121

126

131

134

148 DELETE
156

157

New Documents and

Contract Settlement Index

Description

Job Security - Apprentice Training and Journeyperson Development

Local Union Presidents

Weather Conditions & Riot Letter
Sale of Business

Ratification Lump Sum Payment
Special Assignment - Overtime
Fiying of UAW Flag at GM Facilities
ADAPT Program

Procedure to Correct Pay Shortages.
Supplier Corporate Citizenship
Working on Holiday/Vacation Entitlement Conversion
GM-GMS Retationship

Skitied Trades/indirect Labor Audits
Production Maintenance Partnership
Description

Letters PUBLISHED
NEW
NEW
NEW

New Documents and
Letters UNPUBLISHED

NEW

NEW
NEW

NEW
NEW

Excerpts From
Minutes

UNPUBLISHED

Engineered Nano Materials
Global Manufacturing Systems
New Journeyperson-in-Training (J.1.T.)

Description

Compensated Hours Clarification

Education

Global Information Sharing Forum

Investment in Mexico

Plants Exempted From Document No. 13 Plant Closing And Sale
Moratorium

Sourcing re: Sharing of Commodity Information

Sunday Double Time Clarification

Description

Contractual and Wage Matters re: CCA Customer Satisfaction
Improvement Team

Contractual and Wage Matters re: Document 8 Appeal of Denied
Sickness and Accident Paid Benefits

Contractual and Wage Matters re: Document 8 Record Adjustment
Contractual and Wage Matters re: Document 8§ Work/Family (EAP)
Required Meeting

Contractual and Wage Matters re: Document 77

Contractual and Wage Matters re: Employee Access to Payroll
Information

Contractual and Wage Matters re: Employee Vacation Entitlement
During Vacation Shutdown Weeks

Contractual and Wage Matters re: GM Family First Program
Contractual and Wage Matters re: Good Record Review
Contractual and Wage Matiers re: Temporary or Flex Employees -
Discipline

Page Nos.
244

247
249
255
256
258
259
261
265
266
271
272
273
275

Page Nos.

278
281
286

Page Nos,

288
290
202
295
296

297
300

Page Nos.

301
303

305
306

308
309

310
312

313
318



Excerpts From
Minutes

UNPUBLISHED

Contract Settlement Index

Description

Diversity/Equal Application re: Diversity Awareness

Employee Placement re: Annual Employee Placement System Refresh

Employee Placement re: Appendix A Applicant Plant Rostfers
Employee Placement re: Area Hire Placement Charts

Employee Placement re: Appendix A Job Offer Notifications
Employee Placement re: Employee Placement Conference
Employee Placement re: Job Swaps - Plants within the Area Hire
Employee Placement re: Employee Placement Manpower Meeting
Employee Placement re: Monthly/Quarterly Manpower Reports
Employee Placement re: Placement in Customer Care and Aftersales
Employee Placement re: Empiloyee Placement Systems - Skilled
Employee Placement re: Special Transfer: Skilied Trades
Employee Placement re: 2015 Special Transfer Agreement

Health & Safety re:
Health & Safety re:
Health & Safety re:
Health & Safety re:
Health & Safety re:
Health & Safety re:
Heaith & Safety re:

Health & Safety re:

Devices

Health & Safety re:

Health & Safety re:
Health & Safety re:
Health & Safety re:
Health & Safety re:
Health & Safety re:
Health & Safety re:
Heaith & Safety re:
Health & Safety re:
Health & Safety re:
Heailth & Safety re:
Health & Safety re:
Health & Safety re:
Joint Programs re:
Joint Programs re:
Joint Programs re:
Joint Programs re:
Joint Programs re:
Joint Programs re:
Joint Programs re:

Alternate Heaith & Safety Training

Aetna Workability Management

Health & Safety Conferences and Seminars
Emergency Response Teams

Emergency Response Training - Electricians
Ergonomics Design Process 21

Electronic Tablets

Ergonomics Job Analysis Tools & Measurement

Ergonomics Program Enbancements

GM Subsystems LLC, Safety

Joint Company Research Funding
Joint Development of Safety Systems
Heaith & Safety Training Programs
iH/ErgolHT-ERGO

Joint Health & Safety Training Equipment
Joint Health and Safety Audif Process
OSHA Activity Notification

Sentinel Event Communications
Sharing Safety Practices

T3 Trainers JAS Access

Third Party PSRB Participation
ADAPT Advisory Board

ADAPT Program

Funding

LBAW-GM Launch Training

Joint Skill Development and Training
Pre/Post-Retirement

Regional and National PEL

Joint Programs/Education & Training re: Training Development

Planning

Joint Programs/Education & Training re: Training Programs

Page Nos.

316
317

318
318
320
324
322
323
324
325
326
327
328
331
332
333
334
335
336
337

338

340

342
343
344
345
346
347
348
349
350
351
352
353
354
355
356
357
358
359
360
361

362



Excerpts From
Minutes

UNPUBLISHED

Description

Contract Settlement Index

Quality Network re: Departmental Activities

Quality Network re: Maintenance

Quality Network re: Team Leaders

Skilled Trades re: Apprentice Committee Community Outreach

Skilled Trades re: GM-UAW Skilled Trades & Apprentice Committee

Apprentice Program Guidelines

Skilled Trades re: GRM-UAW Skilted Trades Apprentice Conference
Joint Training Funds

Skilled Trades re: Apprentice Seniority Adjustments

Skitled Trades re: Apprentice Testing

Skiiled Trades re: Document 63 & 112 Clarification

Skilled Trades re: Document 138 Skilled Trades Joint Task Teams
Skilled Trades re: E.LT. and E.LT.S.

Skilled Trades re: Engineering Viability Plan

Skilled Trades re; Equipment Specification Process (Processes &

Equipment)

Skilled Trades re: Non Strategic Work Functions

Skitled Trades re: Skilled Trades License

Skiiled Trades re: Statement on Technological Progress
Skilled Trades re: Skilled Trades Training

Skilled Trades re: Warranties

Skilled Trades re: Skilled Working Production

Sourcing re: Administration of 2011 Agreement insourcing
Sourcing re: Business Review Team Flexibility
Sourcing re: GMCH

Sourcing re: Powertrain Strategic Product Discussions
Sourcing re: Sourcing Pattern for New Programs

Work Family re:
Work Family re:
Work Family re:
Work Family re:
Work Family re:
Work Family re:

Work Family re:

Description

EAP

Training

Baseline Test

WorkiFamily Ceriification

Confidentiality

Chitd Care and Elder Care Recourse and Referral

Mental Health Awareness

Production Employees - SAP Guidelines
National Agreement Wage Increases in 2015

Page Nos.

364
365
366
367
368

369

370
371
373

376
377
378

380

381
384
385
386
387
388
389
380
391
383
394
395
397
398
399
400
401

402
Page Nos.

403
411



2015 GM-UAW
CONTRACT SETTLEMENT
AGREEMENT

Agreement dated this 25th day of October, 2015 between
General Motors LLC, hereinafter called the Company,
and the International Union, United Automobile,
Aerospace and Agricultural Implement Workers of
America, hereinafter called the Union.

The parties hereto agree as follows:
1. New National Agreement

A new National Agreement to be dated October 25,
2015 and to become effective as hereinafter provided in
Paragraph 22 of this Agreement has been negotiated by
the parties hereto and consists of the provisions of the
National Agreement between the parties dated September
16, 2011 except for the changes hereinafter noted.

2. Unchanged Paragraphs
The following paragraphs, appendices and
memoranda of the September 16, 2011 Agreement as

supplemented, shall be included in the new Agreement
without change:
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Benefit Agreement for Employees In-Progression
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4. Personal Relief for Certain Employees

The pelicy noted below shall continue in effect
for employees during the term of the new Agreement in
the same manner and to the extent it has been applied
under the September 20, 1961 Agreement between the
parties, except that the amount of relief time as set forth
in the policy expressed in Ms. Catherine L. Clegg’s
letter of October 25, 2015 to the International Union,
UAW, Attention: Mrs. Cynthia Estrada, Vice President
and Director, General Motors Department. on the
subject of relief shall be applicable to those employees
to whom the above letter shall apply:

GM will provide sufficient relief person to
provide each employee on production lines with 24
minutes of actual personai relief per shift taking into
consideration that the first hour at the start of shift and
the first one-half hour after lunch are not ordinarily
required for relief except in emergencies; details to be
implemented locally with the understanding this
provision shall not interfere with any mutually
satisfactory local practice.

[See Doc. 56]

5.  Union Bulletin Boards and Publication Racks

The Union agrees to indemnify the Corporation
against any and all actions, charges, claims, damages or
fosses of any kind or nature whatsoever resulting from,
arising out of, based upon, or attributable to (1) any
material posted or displayed on Union bulletin boards
bearing the written approval of the President of the
Local Union or the Chairperson of the Shop
Committee, or (2) the display and/or distribution
through the Union Publication Racks of publications of
the Local Union and International Union which have
been certified to Management as official by the
President of the Local Union, the Chairperson of the
Shop Committee or the International Union
Representative.

[See Par. (92)-(94)]
[See Doc. 6]
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6. Indemnity Agreement

The Union agrees to enter into indemnity
agreements with the Company and the GM-UAW
Supplemental Unemployment Benefit Plan Fund
whereby the Union indemnifies and protects the
Corporation and the Plan against liability arising from
the check-off of Union membership dues and initiation
fees from employees’ wages or from any Regular
Benefits received under the GM-UAW Supplemental
Unemployment Benefit Plan. Each of these agreements
is to be similar in form and substance to the indemnity
agreement executed by the parties in connection with
the most recently expired Agreement, with such
changes as may be necessary to make them conform to
the current understanding of the parties.

[See Par. (4h),(4q)]
{See Doc. 18)

7.  Miscellaneous Agreements

The miscellaneous Memoranda of Understanding
and other Agreements between the Corporation and the
Union which are listed on the attachment hereto entitled
"Miscellaneous Agreements,” are hereby reinstated to
the extent applicable under their respective provisions
and shall continue in effect for the life of the new
Agreement,

8.  Grievances Under Old Agreement

Grievances filed with Management prior to the
effective date of the new Agreement, may be appealed
to the Umpire and considered by him under the
provisions of the Septerber 16, 2011 Agreement as
though that Agreement were in effect until the effective
date of the new Agreement.

[See Par. {46)]

9.  Local Agreements

It is agreed that any written Jocal agreements,
including but not limited to, local wage agreements,
local seniority agreements and local shift preference
agreements, entered into by the Shop Committees and
Local Managements after June 18, 2015, currently in
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effect, shall continue as local agreements between the
respective local Management and Shop Committee
subject to their respective terminal provisions, if any,
and subject to the provisions of the new Agreement, for
the life of the new Agreement. Any local agreement
without a termination clause shall terminate without
further action by either party to such local agreement,
witl: the effective termination of the new Agreement,
and such local agreement shall not be terminated
otherwise except as the parties to such local agreement
may agree hereafter in writing.

[See Par. (59},(75),(100),(221)]

10. National Agreement Changes and/or Waivers

It is agreed that it may be beneficial for local
unions and local managements to consider alternative
work schedules and other changes at particular plant
locations. It is further agreed that in order to facilitate
and encourage such innovations, it may be necessary to
change and/or waive cettain provisions of the National
Agreement at such plant locations. It is understood that
any such change or waiver would not be effective
unless approved in writing both by the Corporation and
the International Union, and such changes would be
effective only at the plant location(s) specifically
designated.

[See Par. (81)-(86),(89a),(220}]
[See App. K]
[See Doc. 85,112,116]

11. Local Issues Strikes

The Corporation will waive the provisions of the
National Agreement prohibiting the right to strike with
respect to each plant in which the International Union,
UAW, authorizes a strike arising out of current
negotiations of local issues, demands and suppletmental
agreements for the duration of the continuance of such
strike at such plant. No such strike shall be authorized
ot called, however, without at least 5 working days
prior written notice by the Union to the Corporation of
the intention to authorize any such strike.

[See Par. (117)]
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12. Related Supplemental Agreements

Modified supplemental agreements are agreed to
as shown on the pages which are initialed by the
parties.

An amended Supplemental Agreement covering
Penston Plan, Exhibit A; an amended Supplemental
Unemployment Benefit Plan, designated as Exhibit D;
and an amended Supplemental Agreement covering
Profit Sharing Plan, Exhibit F are agreed to and
renewed and shall be the same as those of the most
recently expired Supplemental Agreements, except that
they shall be revised as shown on the pages which are
initialed by the parties, effective in accordance with and
subject to the provisions of such pages.

13. Life and Disability Benefits Program and
Health Care Program

2015 Supplemental Agreements Covering Life
and Disability Benefits Program, Exhibit B; and Health
Care Program, Exhibit C, set forth in the pages which
are initialed by the parties, are agreed to, effective in
accordance with and subject to the provisions of such

pages.

14.  Personal Savings Plan/Dependent Care
Reimbursement Plan

A 2015 Supplemental Agreement Covering
Personal Savings Plan, Exhibit G; Dependent Care
Reimbursement Plan, Exhibit J, set forth in the pages
which are initialed by the parties, are agreed to,
effective in accordance with and subject to the
provisions of such pages.

15. Exhibit B - Life and Disability Benefits
Program

Notwithstanding the provisions of Item 23 of this
Contract Settlement Agreement, those provisions of
Exhibit B to the new Agreement shall have as their
effective date the effective date of the new Agreement.
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16. Corperation-Union Committee on Health Care
Benefits

The Corporation-Union Committee on Health
Care Benefits will engage in activities which have a
high potential for cost savings while achieving the
maximum level of health care coverage and services for
the money spent for such protection. The Corpotation
will make available funds up to $3,600,000 which may
be spent over the four-year period beginning with the
effective date of the 2015 GM-UAW National
Agreement to fund such mutually agreed upon activities
as studies, pilot projects, and use of consultants.

17. Wages Earned Definition

For the purpose of this Agreement, monies
distributed in the form of Profit Sharing, and Payments
provided for in Document 92 shall be considered wages
garned,

{See Par. (41}{a)]
[See Profit Sharing Plan-Exhibit F}

18. Statement on Technological Progress

A statement, entitled "Statement on Technological
Progress,” as initialed by the parties, is attached hereto

and made a part thereof.
[See Statement on Technologice! Progress|

19.  Apprentice Safety Training

During the 1996 Negotiations the parties agreed to
a revised Basic Safety Training Guide covering all
approved GM-UAW Apprentice Training schedules
except design classifications which reads as follows:

“The approximately 80 hours of safety instruction
provided for will be incorporated into the shop or
related training schedules or a combination of both.

The total shop training shall remain 7,328 hours and the
total related training shall remain 576 hours. The
portion of the 80 hours to be provided as shop training
shall be subtracted from existing 'Optional Hours.' The
portion of the 80 hours to be provided as related
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training shall be subtracted from 'Unassigned' related
training hours.

"When the method of providing this safety
training has been jointly established locally it shall be
reviewed by the Local Apprentice Committee and the
Local Joint Comimittee on Health and Safety and a copy
of each revised schedule shall be forwarded to the GM-
UAW Skilled Trades and Apprentice Committee for
approval. The schedules revised in accordance with
this agreement will be adopted for those apprentices
presently in the training program to the extent that they
can be integrated into such revised programs without
interfering with the progress of the apprentice.”

[See Par. (122)f,(133),(145)}
[See Doc. 7)

20. Group Legal Services Plan

A 2011 Supplemental Agreement Covering Group
Legal Services Plan, Exhibit 1. set forth in the pages
initialed by the parties, is agreed to, effective in
accordance with and subject to the provisions of such

pages.
21. Employee Benefit Plans and Programs

During the course of bargaining, the parties
discussed the administration of the 2015 GM-UAW
Employee Benefit Plans and Programs and the topic of
consistent administration with the Delphi-UAW
Employee Benefit Plans and Programs. The parties
acknowledged the fact the administration of such
programs under the new GM-UAW Agreement is
impacted by its new provisions as well as other
agreements reached between the parties including the
2006 UAW-GM-Delphi Special Attrition Program, the
UAW-Delphi-GM Memorandum of Understanding
Delphi Restructuring and the 2007 Term Sheet --
Delphi Pension Freeze and Cessation of OPEB, and
GM Consensual Triggering of Benefit Guarantee,

22. Ratification and Effective Date

A. The new Agreement shall become effective
on the first Monday foltowing the date on which the
Carporation receives satisfactory notice from the
International Union that the new Agreement has been
ratified by the Union membership provided that the
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Corporation receives said notice from the International
Union on or before November 13, 2015.

B. No provision of the new Agreement shall be
retroactive prior to the date such Agreement becomes
effective, unless otherwise specifically stated therein.

[See Par. {222)]

23. Counterpart Signatures

The signatures hereon shall be applicable to each
of the various written agreements to which each party
has committed itself in the same manner and with the
same effect as if physically subscribed thereon.

The parties hereto, each by its duly authorized
officials and representatives hereby accept this Contract
Settlement Agreement and each and all terms and

conditions thereof,

INTERNATIONAL
UNION, UAW

DENNIS WILLIAMS
CINDY ESTRADA
CHUCK BROWNING
MIKE GRIMES
RUBEN FLORES
KRIS OWEN

PATTI BIEBER
STEVE RAICH
BRYAN CZAPE

LEE JONES

BILL KING

RANDY LENTZ
DAVID SHOEMAKER
MAURICE STATEN
DOUG TAYLOR
FRED ADAMS
MONICA BRADFORD
SCOTT FARRADAY
CHRIS GALLAGHER
LESLIE HALLIBURTON
DAVE KOSCINSKI
LINDEN MOORE
RICK O’'DONNELL
BRIAN RIVET

JOHN SZAFRANSKI
DENIS AGOSTA
TODD MCDANIEL
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GENERAL MOTORS
LLC

MARY BARRA

DAN AMMANN

ALAN BATEY

JAMES B. DELUCA
CATHERINE L, CLEGG
JAMES J. GLYNN

D. SCOTT SANDEFUR
MARK C. PIERONI
MICHAEL HURST

DOUG HANLEY

LISA BECK

PRESTON M. CRABILL
DAVID P.ELLIOTT
TERRY EURICK

RUTH V. FLUEGGE
JESSICA P. GUBING
DOROTHY B. HENNESSY
ANITA RIDDLE JOHNSON
MICHAEL W. KENERSON
DAVID WENNER
MATTHEW YORK
GREGG CLARK

JIMMY W. BRANDON, DO, MPH

STEVE BROCK

PHILIP CASTROGIOVANNI
HOLLY GEORGELL
SHELLY L. HOFFMANN
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INTERNATIONAL
UNION, UAW

BARRY CAMPBELL
MIKE BRANCH

PAUL BROWN
LYNETTE DANIELS
EARL FULLER
STEVE GAJEWSKI
DANNY HIATT

TOM KURZYNIEC
GLINDER LOUIS
JORGE RODRIGUEZ
FRANK ROWSER JR.
JASON BEARDSLEY
JUDITH BRYSON
DEBBIE CHAMBERLAIN
TiM COBB

MIKE COOLEY

AMIE COVILLE
MICHAEL COX

JUDY DAVIDSON
DAN FAIRBANKS
MIKE FRAY

BRIAN FREDLINE
ROBERT GLANTON
STEVE GRANDSTAFF
BRIAN GROSNICKLE
JUSTIN JEWELL
DOROTHY JONES
CONNIE LEAK
RODNEY LOLLIE
ART LUNA

TERRIEA MARTIN
DAVE MATTHEWS
JOHN MELTON
KEVIN MITCHELL
SAL MORANA
CHRISTINE MOROSKI
FRANK MOULTRIE
CRAIG NOTHNAGEL SR,
DANA ROUSE

AL SIMPKINS
PATRICK SWEENEY
MATT TEACHENOR
RICK TOLDO
ELIZABETH TOMASKO
ROD UHELSKI

RON WALKER
MICHAEL WILSON
OTEN WYATT
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GENERAL MOTORS
LLC

MANISH JAIN

SHARON M. STEWART, MD
PATRICIA REYES
MARY ANN WEHR
JANICE ADAMS

NEIL BACOSKI

CARRIE BROWN
TAMIKA R. BURISE
ROSIE BUSH

JOHN BUSSINEAU
DERRICK CAMPBELL
BYRON CARTER
ROBERT CHAPMAN
PATRICIA CHATMAN
TRICIA A. COLBECK
MICHAEL V. COLETTA
CAROLYN COOPER
[TURIEL CORONADO
JOHN COUTHEN JR.
JAIMIE COX

KIM CUSHING

DAVID W. DEMKO
EBERLY DeVAULT
KIMBERLY M. DILWORTH
SUSAN L. DOHERTY
MICHAEL J. DOUGLAS
RANDi C. DULANEY

D. KENT EATON
LARRY EMERLING
JOHN FAULCONBRIDGE
TERRY FLEWELLYN
JENNIFER M., FOREST
EDWARD K. GLASS, JR.
KATHLEEN M. GRACE
LAURIE B. GRAHAM
MARK T. HARASIM
STEPHEN B. HARRISON
JOHN HATER
MAUREEN HORTON
KIMBERLY HOWE
TOM IRELAND
DEBORAH JACKSON
KLAUDIA JAKUBIAK
BARRY R. JOHNSON
SANDRA KACZMAREK
DAVE KADY

DON KARPINSKI
WINNIE KIDD

DARYL L. KLINKO
DAWNE. KOPACZ

SAM B. KUPER
ELIZABETH M. LAMARRA
ERIC LANGLEY
MICHAEL LEISING
SONJYA L. LEWIS-SHELLS
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INTERNATIONAL

UNION, UAW
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GENERAL MOTORS
LLC

DEBRA LOWE
JOANNE MADDEN
LEANNE R. MAGNUSON
MIKE MAISANG
GWENDOLYN D. MALONE
JOHN C, MARCUM
SUSAN M. MARTZ
BILL McCAULEY

LISA A. McCULLOCH
DENISE McDONALD
DAVID P, MIDDLETON
JOSEPH A. MIHELICH
JUDY L. MILLER
DIANE W.NAGY
MICHAEL ODELL

JILL. OWEN

SHERMAN PERKINS
BRIAN J. PFAFF
JAMES W. PITCHER
TAMMY READ

ZACK REED

CHERYL REESMAN
SHARON RIZZO

MIKE RUMLEY
CYNTHIA M. RUSSELL
CLARA SANCHEZ
MATTHEW SEDLARIK
JEFF SETZKE

LAURIE SPARROW
CRAIG A. SPECKMANN
ANDRE STELCZYK
TOM STIMMEL

JOHN P. STROYAN
MONICA SWART
CARL VEREEN

LYNMN M. WARD

APRIL WASHINGTON
CHAD WELLMAN
DICK WESTENBIRG
BRETT M. WESTERFIELD
JACLYN WILLS
JOSEPH L. WILSON, IR,
JOHN YEHLE

AMY YU
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STATEMENT ON TECHNOLOGICAL
PROGRESS

During negotiations the International Union has
claimed that certain work which is performed at some
plant locations where the UAW is the certified
bargaining representative of certain employees has been
improperly assigned to non-represented employees of
General Motors.

The Corporation is mindful of the Union's
concern regarding the scope and content of job
classifications of employees in the UAW bargaining
unit and how such may be affected by advancing
technology. Accordingly, the GM-UAW Skilled
Trades and Apprentice Committee will meet at a
minimum of semi-annually to review any new
technology introduced across multiple locations that
may impact GM-UAW represented employees and
discuss matters concerning new or advanced technology
that cannot be resolved locally and are refetred to it by
local unions or local managements as well as claims of
erosion of the bargaining unit.

Since the first National Agreement of June 24,
1940, many necessary changes in methods and
processes have had an impact upon the scope and work
content of job classifications ot both represented and
non-represented employees,

Advancing technology has created, and will
continue to create. new and more complex problems
bearing upon the work content of job classifications of
employees represented by the Union.

It is not the Corporation's policy to assign to
non-represented employees work which comes within
the scope and content of that normally assigned to
represented employees at a particular plant location.
The Corporation recognizes that mere novelty or the
sophistication of new technology alone is not grounds
for withdrawing work from represented employees.
Similarly, the Corporation does not believe that the
perimeters of the bargaining unit at a particular plant
location should be expanded simply by the introduction
of new technology.
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Itis recognized that advances in technology
may alter, modify or otherwise change the job
responsibilities of represented employees at plant
locations and that a change in the means, method or
process of performing a work function including the
introduction of computers, energy management
systems, modem, art to part, tool cutting paths and fiber
optics, CAM, CMM, CAE, 3D Visualization or other
new or advanced technology will not serve to shift the
work function from represented to non-represented
employees. Therefore,

1. Where a work function at a plant
location preceded the certification of the Union, the
work function will be assigned as it was assigned at
the time of certification, unless there has been a
written agreement otherwise.

2. Where a work function was introduced
at a plant location following the certification of the
Union, the work function will be assigned as it was
originally assigned, unless there has been a written
agreement otherwise.

The Corporation and the International Union are
in agreement that the assignment of represented or non-
represented employees depends upon the work function
involved and not necessarily upon the work tasks
required to accomplish such work function.

Notice and Discussion

The Corporation agrees to advance written
notification to local unions at locations planning the
introduction of new or advanced technology so as to
permit meaningfut discussion of its impact, if any, upon
skilled or non-skilled employees.

The Chairperson of the Shop Committee, the
Personnel Director, and/or their designated
representatives will comprise a Plant New Technology
Committee and shall meet on a regularly scheduled
basis. At such time, the Local Management will
describe for the Plant New Technology Committee the
extent to which such technological changes may affect
the work performed by represented employees at the
plant location involved. The Chairperson of the Shop
Committee and the International Union will be
provided a written description of the technology
involved, the equipment being introduced, its intended
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use and the anticipated installation date(s). During the
discussions the Chairperson of the Shop Committee
may include as members of the Plant New Technology
Committee, other Local Union representatives such as
the Health and Safety Representative, a representative
from the Local Joint Skill Development and Training
Committee, a member of the Local Apprentice
Committee, or other employees, as necessary, in order
to review and provide input on the various matters of
concern relative to the introduction of the new
technology involved. Accordingly, the parties agreed
upon the following examples of situations where
notification should be given and subjects that may be
discussed:

A) The first introduction of a technology as
compared to previously existing plant
technology.

B) Introduction of a new, more advanced
generation of existing technology having a
significantly different impact on the bargaining
unit.

C) Introduction of a new application of
existing technology which has a significantly
different impact on the bargaining unit.

D) The type of equipment or process to be
introduced and its location.

The parties also highlighted that the National
Agreement provides for notification to take place as far
in advance of implementation of the technological
change as is practicable. This is not only to enable the
Plant New Technology Committee to discuss the
impact such introduction of technology has on the
bargaining unit, but also to discuss timely
implementation of employee training to prepare them to
perform their appropriate functions.

Training

The Union has also voiced concern about the
possibility that new, technologically impacted
bargaining unit work will not be awarded to represented
employees because they are insufficiently trained to
perform it. In view of the parties' interest in atfording
maximum opportunity for employees to progress with
advancing technology, as part of the advanced
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discussion, the parties will identify appropriate
specialized training programs, which may be
developed, purchased and/or vendor provided, and
mclude a proposed training timeline to be made
available as far in advance of the technology’s
introduction to the plant as practicable, so that
employees will be capabie of performing new or
changed work normally performed by represented
personnel.

Dispute Resolution

The following paragraphs set forth a2 means of
resolving disputes concerning particular problems
occasioned by advancing technology.

Where the initial introduction of new or
advanced technology at a plant location occasions a
question of whether:

1) certain new work should be assigned to
represented employees,

2) affects the job responsibilities of
represented employees, or

3) otherwise impacts the scope of the
bargaining unit,

The Plant New Technology Committee will
attempt to resolve the matter without resorting to the
grievance procedure. Local Management will
cooperate in the Plant New Technology Committee’s
investigation and evaluation of impact issues raised due
to the introduction of new or advanced technology.
Comments by the Committee will be carefully
evaluated by the Local Management in accordance with
the Corporation's policy relative to the assignment of
work which comes within the scope and content of that
normally assigned to represented employees at the plant
location. If the issue remains unresolved either party
may request involvement of the GM-UAW Skilled
Trades and Apprentice Committee. Any remaining
unresolved issues may be introduced into the second
step of the grievance procedure as provided in
Paragraph (31) of the National Agreement.

Settlements made by the local parties

concerning the assignment of work functions as
between represented and non-represented employees in
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relation to the new or advanced technology discussed
will be forwarded to the International Union and the
Corporation and will be reviewed by the GM-UAW
Skilled Trades & Apprentice Committee within thirty
(30) days of receipt of the settlement. In the event
either the Corporation or the International Union does
not approve the settlement following the review by the
Nattonal Committee, the subject matter in dispute will
be referred to the Management-Shop Commitice Step
of the Grievance Procedure and processed in
accordance with the applicable provisions of the
Grievance Procedure.

{See CSA #19]
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(4

)  The dues deducted from an employee's
earnings will be a sum equivalent to two_and one half
(2.5) hours straight time pay and will be based upon the
employee's hourly wage rate, ineludingeostof-living
aHewanee-but-excluding all other premiums, for the job
classification of record held by the employee during the
pay period to which the deduction applies.
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(6a) It is the policy of General Motors and
the UAW that the provisions of this Agreement be
applied to all employees covered by this Agreement
without discrimination based on age, race, color, sex,
religion,- national origin, disability, ersexual
orientation, or gender identity/expression as required by
appropriate state and federal law. Any claims of
violation of this policy, claims of sexual harassment or
of any laws regarding discrimination or harassment on
account of disability may be taken up as a grievance.

When a grievance containing a claim of
violation of this paragraph is appealed to the Shop
Committee the Chairperson of the Shop Committee
may refer the claim to a designated member of the Civil
Rights Committee of the Local Union for a factual
investigation and report. Any such investigation will be
conducted in accordance with the provisions of
Paragraph (33). Neither the Chairperson of the Civil
Rights Committee, nor the member of the committee
that the Chairperson may designate to investigate such a
claim in the Chairperson's place, shall receive pay from
the Corporation based solely upon any activity arising
pursuant to this paragraph.

The grievance and arbitration procedure shall be
the exclusive contractual procedure for remedying such
discrimination claims.

[See Par. (37)]
[See Doc. 30,31,32,33,99.107.121]
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Powers of the Umpire

(46) It shall be the function of the Umpire,
after due investigation and within a reasonable period
of time after submission of the case, to make a decision
in all claims of discrimination for Union activity or
membership and in all cases of alleged violation of the
terms of the following sections of this Agreement, and
written local or national supplementary agreements on
these same subjects: Recognition; Representation;
Grievance Procedure; Seniority; Disciplinary Layoffs
and Discharges; Call-In Pay; Working Hours; Leaves of
Absence; Union Bulletin Boards; Establishment of New
Plants; Strikes, Stoppages and Lockouts; Wages, except
Paragraph (97); General Provisions; Apprentices;
Skilled Trades, except as provided hereinafter;
Vacation Entitlement; Holiday Pay; Paragraphs (79)
through (79f), relative to procedures on Production
Standards; Paragraph (79h); and of any alleged
violations of written local or national wage agreements.
The Umpire shall have no power to add to or subtract
from or modify any of the terms of this Agreement or
any agreements made supplementary hereto; nor to
establish or change any wage: nor to rule on any dispute
arising under Paragraphs (78) through (78d), (79g) or
(791) regarding Production Standards; nor to rule on a
case handled pursuant to Paragraph (42a)(2). The
Umpire shall have no power to rule on any issue or
dispute arising under The Waiver Section, Paragraphs
(226), (227) or the Pension Plan, Life and Disability
Benefits Program. Health Care Program, Profit Sharing
Plan, Personal Savings Plan, Legal Services Plan,
Supplemental Unemployment Benefit Plan-Seetion, or
Dependent Care Reimbursement Plan,Personal
Care-Reimbursement-Plan; except with respect only to
the question of whether a discharged employee should
receive a supplemental allowance pursuant to Section 7
of Article Il of the Pension Plan (Exhibit A-1). Any
case appealed to the Umpire on which the Umpire has
no power to rule shall be referred back to the parties
without decision.

[See Par. (220)]
[See App. F-2]
[See Doc. 27]
[See CSA #8]
[See Exhibit D GIS Elimination Letter]
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(46)(1)  In making a decision on a case alleging a
violation of Paragraphs (183a), (183b), (183c), (183e),
Appendix F-1, or Appendix L, the Umpire can only
provide a remedy where the Umpire finds that (1) a
violation of the express commitments set forth in the
above paragraphs, Appendix F-1, or Appendix L has
been established, (2) the established violation resulted
from the exercise of improper judgment by
Management, (3) an EJ.L.T.S- or
Journeypersonmaniworan employee, who customarily
would perform the work in question has been laid off or
was allowed to remain on layoff as a direct and
immediate result of work being subcontracted. or (4) in
the case of Appendix L, an employee has been laid off
or was allowed to remain on layoff as a result of work
being outsourced, or not being brought in-house. The
Umpire's remedy shall be limited to back wages for the
affected employees as defined in (3) and (4) of this
paragraph, and in the case of Appendix L, the Umpire
may rule that the affected employees will be recalled
and/or placed on regular productive work and the work
in dispute or equivalent replacement work be returned
to General Motors.
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Double Time

(86) Emplovees will receive double time for

hours worked on Sundays as follows:

L

for all hours worked on a calendar Sunday on a shift

which starts on Sunday.

for time worked during the first eight (8) hours on a

shift which starts on Sunday, and runs over into the
calendar Monday,

and for time worked in excess of the first eight (8)

hours on a shift which starts on Saturday and runs
over into the calendar Sunday.

Emplovees will receive double time for time worked on

each holiday specified in Paragraph (203) as follows:

for all hours worked on the calendar specified
holiday, for a shift which starts on a calendar

specified holiday.

for time worked during the first eight (8) hours on a

shift which starts on each holiday specified in
Paragraph (203), and runs over into the day after a

holiday,

and for time worked in excess of the first eight (8)

hours on a shift which starts the day before a

holiday and runs over into a calendar holiday.

[See Par, (213)]
[See Doc. 2.3]
[See CSA #11]
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(96)  When there is a transfer of major
operations between plants, the case may be presented to
the Cerperation-Company and, after investigation, it will
be reviewed with the International Union in an effort to
negotiate an equitable solution, in accordance with the
principles set forth in the previous paragraph. Any
transfer of employees resulting from this review shall be
on the basis that such employees are transferred with full
seniority, except as the parties may otherwise mutually
agree.

[See App. AiKIVICHS]
[See Doc. 104]
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(96a)(1) An employee whose seniority is
transferred between General Motors plants pursuant to
Paragraph (96) of this Agreement will be paid a
Relocation Allowance, provided:

[See Doc. 20|

(a) The plant to which the employee is to be
relocated is outside the Area Hire Area as defined by the
National Parties, and

(b)  Application is made within six (6) months
after commencement of employment at the plant to which
the employee was relocated in accordance with the

procedure established by the CerperationCompany.
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(96a)

(2) When employees are relocated, they will
be given a choice from the following Relocation
Packages:

(a) Option I- Enhanced Relocation:

Employees will receive a Relocation Allowance
up to a maximum of $30,000, $6,000 of which will be
provided as a signing bonus to cover miscellaneous up-
front cash expenditures. An additional amount of
$16,000 will be paid to the employee at the new location.

In addition, spousal relocation assistance will be
provided.

After one (1) year of employment, employees
may receive $8.000 if they continue to be employees of
the new location.

Employees who are placed in accordance with
Appendix A and accept the Enhanced Relocation
Allowance will not be eligible to initiate another
Extended Area Hire placement or initiate an Area Hire
placement as an active employee for a period of 36
months unless the employee’s status changes to laid off.
In the event the plant has employees on permanent
indefinite layoff with no likelihood of recall into the
active workforce, the 36 month period will be eliminated.

Employees receiving the Enhanced Relocation
Allowance will terminate their seniority at all other GM
locations and, therefore, not be eligible for recall/rehire or
Return to Former Community.

Detailed information regarding payments and
other Relocation Help Services regarding the Enhanced
Relocation Allowance will be made available to
employees.

(b) Option 2- Modified Enhanced Relocation:
The Modified Enhanced Relocation option is
available only to employees transferred involuntarily

under the provisions of Appendix A, Extended Area Hire.

Employees will receive a Relocation Allowance
up to a maximum of $30,000, $4,800 of which will be
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provided as a signing bonus to cover miscellaneous up-
front cash expenditures.

In addition, spousal relocation assistance will be
provided.

If they continue to be employees at the new location, the
following schedule of additional payments will be made
on the anniversary of their start date:

After | year: $5,200
After 2 years $10,000
After 3 vears $10,000

Employees choosing the Modified Enhanced
Relocation may exercise-theirreeat-be recalled as.soon
as practicable taking into consideration the operational
impact to the sending and receiving plants and may
exercise Return to Former Community rights after six (6)
months of employment at the new location.

Employees who choose to Return to their
Former Community are not entitled to receive any
additional relocation payments. In addition, employees
refusing to Return to Former Community are not entitled
to receive the $6,000 payment for relinquishing their
Return to Former Community rights.

(¢} Option 3 - Basic Relocation:

Employee will receive Relocation Allowance in
the amount of $4:8095,000.

The employee who accepts the Basic Relocation
Option will be eligible to apply for return to former
community after working at the plant of relocation for a
period of six (6) months or upon indefinite lavoff from
the plant of relocation (Seniority Return to Former
Community—-Section VI). eranThe smplovee may
submit an Extended Area Hire application in accordance
with the Memorandum of Understanding Employee
Placement (Section 1T — Extended Area H}I'C—a-ﬂé

' } after
working at the plant of relocation for a period of one (1)

year six-{6}-menths-or upon indefinite layoff from the
plant of relocation.

If an emplovee is recalled or rehired to a former plant and
elects to return to that plant. the employee wili be
returned as soon as practicable taking into consideration

096a2C05 2



the operational impact to the sending and receiving

plants.

{See App. Al
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DELETE

(98) New employees hired on or after the
effective date of this Agreement, who do not hold a
seniority date in any General Motors plant and are not
covered by the provisions of Paragraph (98b) below, shall
be hired at a rate equal to seventy (70) percent of the
maximum base rate of the job classification. Such
employees shall receive an automatic increase to:

[See Par. (99),(101)(g)]

[See Doc. 87]
[See CSA #10]

1) seventy-five (75) percent of the maximum
base rate of the job classification at the expiration of
twenty-six (26) weeks.

(2)  eighty (80) percent of the maximum base
rate of the job classification at the expiration of fifty-two
(52) weeks.

(3)  eighty-five (85) percent of the maximum
base rate of the job classification at the expiration of
seventy-eight (78) weeks.

4 ninety (90) percent of the maximum base
rate of the job classification at the expiration of one
hundred and four (104) weeks.

5 ninety-five (95) percent of the maximum
base rate of the job classification at the expiration of one
hundred and thirty (130) weeks.

(6)  the maximum base rate of the job
classification at the expiration of one hundred and fifty-
six (156) weeks.

Such an employee who is laid off prior to
acquiring seniority and who is re-employed at that plant
within one year from the last day worked prior to layoff
shall receive a rate upon re-employment which has the
same relative position to the maximum base rate of the
job classification as had been attained by the employee
prior to layoff. Upon such re-employment, the credited
rate progression period of an employee's prior period of
employment at that plant shall be applied toward their
rate progression to the maximum base rate of the job
classification.

098E02 1
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For the purpose of applying the provisions of this
Paragraph (98), (98a), and (98b) only, an employee will
receive one week's credit toward acquiring the maximum
base rate of the job classification provided the employee
had worked in that given week. Credit will not be given
for any week during which for any reason, the employee
does not work except as provided in Paragraph (108) and
when the Christmas Holidays consists of a full week,
provided the employee would otherwise have been
scheduled to work. Notwithstanding other provisions of
this Agreement, full weeks of time lost for vacation
during the Plant Vacation Shutdown Week(s),
bereavement, military duty and Family Medical Leave
Act, if the employee would otherwise have been
scheduled to work, will be considered as time worked.
Each increase shall be effective at the beginning of the
first pay period following the completion of the required
number of weeks of employment,

D98E02 2
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DELETE

(98a) Laid-off seniority employees hired in a job
classification other than skilled trades, shall receive a
base rate upon re-employment which has the same
relative position to the maximum base rate of the job
classification they had attained prior to layoff from their
former General Motors plant. Such employees shall
continue to be covered by the rate progression provisions
in effect during their prior General Motors employment.
Upon such re-employment, the credited rate progression
period of the employees' prior period of employment at
their former General Motors plant shall be applied toward
their rate progression to the maximum base rate of the job
classification.

[See Par. (99).(101)(g)]
[See CSA #10]
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(98)(a) General Increases. Employees whose

straight time hourly wage rate was $27.79 or more as of
September 14, 2015. shall receive an increase to their
base wage rate (exclusive of shift premium, seven-day
operator premium. and any other premiums) on the
effective date of this Agreement in accordance with the
table below.

Straight Time
—_Hourly

Wage Rate Wage Increase
Less than 27.79. .. .. iee i iee i i ieesis s s ennsessenssssasnensnns ..50.82
LT =B TBY o ssirsmiisimm i it st 83
R R G e e e eva e s b A e A s $0.84
2 . T —————" $0.85
P, il LG 4 R S L EORO PO PO F T F e T T R R T .80.86
28.84 - 29.16....... T R e e T TP TT T STT I S$0.87
B A $0.89
K R T T

T A e TR 5095
31.84-32.16

34.17-3449 0 0oonronnseenniianniininyy
34.84-35.16.............. SAEssssssvayiassyasseuioyiisiagus s senasstssyssrEy

36.84 - 3706, .. ooiirernernnreenienenit e seeseinras s earas
3T =BT 4 vicivipinisniasiiin s

.18 AT R T :
S0.80=3883 0 o oo s i T e
38.84-39.16..............
39.17-39.49
L
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DELETE

(98b) New employees rehired under the
provisions of Paragraph (64)(e) or (64)(f)(3) on or after
the effective date of this Agreement, shall receive a base
rate upon re-employment which has the same relative
position to the maximum base rate of the job
classification they had attained in their prior General
Motors employment. Such employees shall continue to
be covered by the rate progression provisions in effect
during their prior General Motors employment. Upon
such re-employment, the credited rate progression period
of the employees' prior period of employment at General
Motors shall be applied toward their rate progression to
the maximum base rate of the job classification.

(See Par. (99).(101)(g)]
|See CSA #10)

098bB01 1

ICT 25 208

DATE INITIALED:

INITIALED BY PARTIES: 720 9 TE),E___
4 17




2

Effective September 17. 2017, employees who were
eligible for a base wage increase pursuant to Paragraph

(98) above shall receive a second base wage increase to

(O89)(b)  TheforegoingParagraph(98);

their straight time hourly wage rate (exclusive of shift

premium, seven-dayv operator premium, and any other

premiums) in accordance with the following tables:

Straight Time
Hourly
Wage Rate Wage Increase
Less than 28.62........00iiieeiiiciiaiiinnnsreneiiasseasssnsensn S0.85

L L
s
T L I
s e $0.89
29843006, cceiiiiiiniieiiei e, 50.90
30073049 i e ..50.91
30.50-30.83 i, R $0.92
30883006, s s §0.93
R T n— ST reee.§0.94
T T
MR- o v g e
32.17-32.49
32.50 - 32.83
32843306
33073349 0o s s
33.50 - 33.83
33.84-34.16
34.17-34.49
34.50 - 34.83
34.84-35.16
35072354900
35.50 = 35830t
35.84 - 36.16
36.17 - 36.49
36.50 - 36.83
36.84-37.16
% a1 e . T ——
37.50 - 37.83
37.84-38.16
38.17 - 38.49
38503883 i
38.84-39.16.......... R R b s i e $1.17
R ey T I i SEIR
SIS T IO
3984-4016 0 icrrennns, e ..81.20
L $1.21
LR I §1.22
T R | I §1.23
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NOTE: In the case of a classification, the rate for which

is determined by a wage rule in the Local Wage

Agreement relating the rate for the ¢lassification to the

rate for another classification or classifications. the above

tables will determine the rate for the classification where
there is a conflict with such wage rule,

[Sec Par. (119)-(183)e)}

099802 2
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DELETE

(99) The foregoing Paragraph (98). (98a). and
(98Db), shall not apply to job classifications covered by the
Skilled Trades section of this Agreement.
[See Par. (119)-(183)(e)]

0CT 25 2015
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DELETE

(99a) Laid-off seniority employees hired in a
secondary plant pursuant to Appendix A for the same
skilled trades work they performed in their base plant,
shall be hired at a rate which is in the same position in
cents per hour relative to the maximum rate of the
classification in the secondary plant as the rate they were
receiving at their base plant was to the maximum rate at
that plant, but not more than the maximum rate of the
classification in the secondary plant.

[See Par. (181a)]

acT 25 208
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(#8499)(ba) Performance Bonus Lump
Sum Payments.

During the current negotiations, the parties
agreed to provide a lump sum payment to each eligible
employee represented by the Union in accordance with
the following table:

Payable During
Eligibility Date Amount Week Ending
May 15, 26422016 $1000 June 4812,
2012
May 15, 20432017 $1000 June 911,
2013
May 15, 20442018 $1000 June 810,
2014
May 15. 2019 $1000 June 9.
2019

Eligible employees are defined as those whose
status with the Company as of the eligibility date is one
of the following:

® Active with seniority;
On temporary layoff status;
e On leave pursuant to Family and Medical Leave
Act;
® On one of the following leaves of absence
which has not exceeded ninety (90) days as of
the eligibility date:
o Informal (Paragraph 103)
o Formal (Paragraph 104)
© Sickness and Accident (Paragraphs
106/108)
o Military (Paragraphs 112 or 218[a])
o Educational (Paragraph 113)

In addition, should the International Union,
UAW-GM Department raise any question of equity in
application regarding specific employees, the Company
agrees to meet on such cases in order to review the
facts.
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(18199)(b)}H An otherwise eligible employee
who, during the twelve (12) month period immediately
preceding the eligibility date, retires or dies will be
eligible for partial payment of the Performance Bonus
Lump Sum in accordance with the following table:

Weeks Worked Amount of Payment
13 Weeks but Less than 26 Weeks $250
26 Weeks but Less than 39 Weeks $500
39 Weeks or more $750

For employees who have died, such
Performance Bonus Lump Sum shall be paid to their
duly appointed legal representatives, if there be one,
and, if not, to the spouses, parents, children, or other
relatives or dependents of such persons as the Company
in its discretion may determine.

101b1A04 1
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NEW

(101) Performance Bonus Payments. A

Performance Bonus payment will be made to each
employee who was also eligible for a base wage rate
increase pursuant to Paragraphs (98) and (99) in
accordance with the following table:

Payable
Eligibility Date Amount Week Ending

September 18. 2016 Four percent October 16.
2016

(4%) of Qualified
Earnings

September 17. 2018  Four percent October 14
2018

(4%) of Qualified
Earnings

An employee shall become eligible for a

Performance Bonus payment as hereinafter defined.
provided the employee has seniority as of the
designated eligibility date set forth above.

An employee’s Performance Bonus will be
based on the qualified earnings during the 52
consecutive pay periods immediately preceding the pay
period in which the designated eligibility date falls.

Qualified Earnings, as used herein, are defined

as income received by an eligible employee from
General Motors during each designated Performance
Bonus eligibility year resulting from the following:

Hourly Base Wages*
Shift Premium*

Vacation Entitlement

Holiday Pay

Seven-Day Operator Premium
Bereavement Pay

Jury Duty Pay

Apprentice Pay

Call-In Pay
Short Term Militarv Duty Pav

101A01 1
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*Including overtime, Saturday, Sunday and Holiday

premium payments
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NEW

(101)(a) An employee who retires during the
Performance Bonus eligibility year provided in
Paragraph (101) and who, but for such retirement,
would have had seniority as of the designated eligibility
date, shall qualify for the Performance Bonus as
defined in (101).

GCT 25 2015
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(101)(b) In the case of emplovees who die
during the Performance Bonus eligibility vear. a
Performance Bonus shall become payable as if they
were seniority employees on the designated eligibility

date and calculated based on their Qualified Earnings
during the eligibility vear as defined in Paragraph (101)
above. Such Performance Bonus shall be paid to their
duly appointed legal representatives, if there be one.
and. if not. to the spouses, parents. children, or other
relatives or dependents of such persons as the Company
in its discretion may determine.

101bA03 1
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(101)(e) Emplovees functioning as a Team

Leader shall receive a one (1) dollar per hour premium
above the base wage rate of the classification which the

employee held prior to becoming a Team Leader.
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(117) During the life of this agreement. the
Union will not cause or permit its members to cause,
nor will any member of the Union take part in any sit-
down, stay-in or slow-down, in any plant of the
Corporation, or any curtailment of work or restriction
of production or interference with production of the
Corporation. The Union will not cause or permit its
members to cause nor will any member of the Union
take part in any strike or stoppage of any of the
Corporation's operations or picket any of the
Corporation's plants or premises until all the bargaining
procedure as outlined in this Agreement has been
exhausted, and in no case on which the Umpire shal]
have ruled, and in no other case on which the Umpire is
not empowered to rule until after negotiations have
continued for at least five days at the third step of the
Grievance Procedure and not even then unless
authorized by the International Union, United
Automobile, Aerospace and Agricultural Implement
Workers of America, and written notice of such
intention to authorize has been delivered to the
Industrial Relations Staff of the Corporation at least
five (5) working days prior to such authorization. The
Union will not cause or permit its members to cause nor
will any member of the Union take part in any strike or
stoppage of any of the Corporation's operations or
picket any of the Corporation's plants or premises
because of any dispute or issue arising out of or based
upon the provisions of the Pension Plan, Life and
Disability Benefits Program, Health Care Program,
Supplemental Unemployment Benefit Plan, Profit
Sharing Plan, Personal Savings Plan, Legal Services
Plan, or Dependent Care Reimbursement Plan—Persenal

RetirementPlan—or Flexible-SpendinaAccount Health
Care-Reimbursement-Plan; nor will the Union authorize
such a strike, stoppage, or picketing. In case a strike or
stoppage of production shall occur, the Corporation has
the option of cancelling the Agreement at any time
between the tenth day after the strike occurs and the day
of its settlement. The Corporation reserves the ri ght to
discipline any employee taking part in any violation of
this Section of this Agreement.
[See Par. (46),(78a).(78b)]
[See App. F2]
[See CSA #13]
[See Exhibit D GIS Elimination Letter]
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SKILLED TRADES

Apprentices
(119) This Section is applicable to apprentices

in the plants of the CompanyCetperatien covered by
this Agreement.

AUG 2 4 2015
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(122)

f T

_ p o Tl
Programs-and-te review and make disposition of other
apprentice training matters referred to the Committee
by the Local Apprentice Committees.
[See Par, (143)]
[See Doc. 60]
[See CSA #20]
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(131) Notwithstanding other provisions of this
Agreement, any seniority employee in that plant other
than those classified as apprentices may file an
application for an opening in the apprentice program;
provided, however, that where there is evidence that the
filing of such applications by
journeypersonsmeniwemen is inconsistent with skilled
trades staffing objectives, such application shall be
subject to review and decision by the Local Apprentice
Committee. An apprentice with seniority who is
scheduled to be removed from an apprenticeable
classification in a reduction in force may apply for an
apprentice opening in anothera-related skilled
classification.

If such applicants meet all of the requirements
for apprentice training as established in the GM-UAW
Standard Apprentice Plan their applications will be
considered for the apprentice program (consistent with
applicable State and Federal laws). When the
qualifications of employee-applicants are equal, the
employee-applicant with the longest seniority will be
given preference. Seniority employees may file an
application for an opening in the apprentice program in

another General Motors plant-where-they-will-be
considered-as-non-sepiorib-appheants.

[See Doc. 63]
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DELETE

(137)

(b) For the purpose of layoff and rehire or
other applicability in their skilled occupational group,
the seniority of apprentices, upon graduation, shall be
adjusted to a date which represents 50% of the time
[subsequent to their seniority date established pursuant
to Paragraph (57)] spent in the apprentice training
program prior to July 1. 1968, and time equal to the
calendar days [subsequent to their seniority date
established in the plant pursuant to Paragraph (57)]

spent in the apprentice program on or after July 1, 1968,

including time spent out of the program on or after
January 1, 1985 due to a reduction in force. In addition
apprentices shall be credited with 50% of previous
experience, at that plant only, for which they received
credit prior to January 1, 1985 under the provisions of
Paragraph (132). Such credited hours shall be
converted to seniority under this Paragraph (137)(b) by
crediting 7 calendar days for each 40 hours and |
calendar day for each additional 8 hours. Graduate
apprentices’ journeyman/woman seniority dates shall
not precede their seniority dates established pursuant to
Paragraph (57). For all other purposes seniority shall
be as established by the Section entitled "Acquiring
Seniority."

[See Par. (137)(d)]

137bA01 1

DATEINITIALED: ___SEP 0 L cuid
INITIALED BY PARTIES: // I

33




DELETE

(137)

(e)(1) Graduate apprentices whose General
Motors apprentice training was interrupted by a leave of
absence under the provisions of Paragraphs (105a),
Paragraph (112), by an approved leave of absence for
jury duty, absences which qualify under the
Bereavement Pay, Paid Absence Allowance, Paid
Personal Holiday Plan under prior Agreements or Short
Term Military Duty sections of this Agreement, by
approved vacation time off, or by a sick leave of
absence under the provisions of Paragraph (106), shall
upon graduation, be given the same journeyman/woman
seniority date as they would have received had they not
served in the Peace Corps, entered military service,
served on the jury, been on approved absence for which
they received Bereavement Pay, Paid Absence
Allowance, Paid Personal Holiday Pay under prior
Agreements or Short Term Military Duty Pay, taken
vacation time off, or been on a sick leave of absence.
Credit for the portion of a sick leave of absence
occurring prior to January 1, 1980, pursuant to
Paragraph (106) shall not exceed an aggregate of thirty
(30) calendar days within the calendar year. The period
covered by a sick leave of absence pursuant to
Paragraph (108) and the portion of any sick leave of
absence on and after January 1, 1980, pursuant to
Paragraph (106) shall be credited. Credit shall not be
granted for any portion of a sick leave during the time
such employees would have been laid off from their
apprentice classification prior to January 1, 1985.

[See Par. (137)(d).(175)(2).(191)]
[See Par. (202b),(218).(218a))
[See Par. (218b)]

[See App. B,C]
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DELETE

(137)

(¢)(2) For each pay period during which
apprentices work in their apprentice classification and,
in the case of the pay period in which the full week of
Christmas holidays fall provided they would otherwise
have been scheduled to work, they shall be credited as
having spent seven calendar days in the apprentice
program.

[See Par. (137)(d).(175)(2).(203¢)]
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(137)

{dy_(b) Apprentices who satisfactorily complete
their shop training schedule in a plant prior to the time
they complete their related training shall,
notwithstanding the provisions of Paragraph (178)(1),
be considered as journeypersonsmen/wemen but only in
the plant in which they were in apprentice training in
the classification to which they have been apprenticed
and not under Paragraph (178)(2) or (178)(3). Such
employees shall be required to complete their related
training requirements specified in Paragraph (145).
Notwithstanding the provisions of Paragraphs (151) and
(181a), such employees who hereaf<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>