










































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Definition of Eligible Employee
GE (0)

(A)

International Union, United Automobil
Aerospace and Agricultural Implement
Workers of America, UAW

8000 East Jefferson Avenue

Detroit, Michigan 48214

Attention: Mrs. Cynthia Estrada
Vice President and Director
eneral Motors De ent

Dear Mrs. da:

During the course of these negotiations, the parties

discussed the definition of “Eligible Employee” as
detailed in Article II, Section 2.26 of the Personal

Savin lan (PSP). The ies discussed fact that a
number of agreements and memorandums of
understandi ve been negotiated over m ears

which directly relate to the benefits for Eligible
Employees.

The parties are committed to continuing those
agreements as they relate to Company Contributions
and the Retirement Contributions for Eligible
Employees in the PSP. The parties will meet as soon as
sible following the completion of these negotiation:
clarify the Plan language for Article II, Section 2.26
to document the ent.

i fai
and Labor Relations

Acce A Vv

INTERNATIONAL UNION,
UNITED AUTOMOBILE, AEROSPACE

AND AGRICULTURAL IMPLEMENT
w S CA, UAW

By: Cynthia Estrada
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MOU - Legal Services Plan Benefit

GENERAL MOTORS LLC
September 15, 2015

International Union ited Automobile

Aerospace and Agricultural Implement
Workers of America, UAW

8000 East Jefferson Avenue
Detroit, Michigan 48214

Attention: Mrs. Cynthia Estrada
Vice President and Director

General Motors Department

Dear Mrs. Estrada:

During the course of negotiations the parties discussed
the existing Legal Services Plan (“*LSP" or Plan) and possible
ways of providing some form of a legal service benefit to
existing UA W-represented employees and retirees. Under the
ies’ 2011 it was decided that the LSP w
cease accepting new cases as of December 31, 2013 and the
Plan would eventually wind-down upon completion of all
remaining cases. In order to address concerns about possible
accounting and financial disclosure issues related to
reinstating the LSP, the parties agree as follows:

1. A new benefit plan shall be established to provide a
legal service benefit to eligible UAW-represented
employees and retirees. This new benefit plan shall
be an Internal Revenue Code Section 501(c)(9)
qualified Voluntary Employee Beneficiary
Association (VEBA). The VEBA and its underlying
trust shall also be a benefit plan permitted by Section
302(c)(5) of the Labor Management Relations Act. In
the event that this new benefit plan does not qualify as
a VEBA. then a taxable trust shall be established.

2. UAW-represented Company employees and retirees
who meet the eligibility criteria under Section 4 of the
2011 Legal Services Plan agreement shall be eligible
to participate in the Legal Service VEBA (“LSV™)
LSV Plan. In addition, employees formerly identified
as “e level emplovees” or “new hires” under the
parties’ collective bargaining agreement shall be
considered participants in the LSV Plan following the

eir employment with the if, at

- 001 -




MOU — Legal Services Plan Benefit

He/she is age 65;
e/she is a t age 60 but less than 65 and le
the Company with 10 or more years of service:
He/she is at lea 5 but le 0 an
bined and vears of service
totalin ore:

d. He/she has 30 or more years of service:
e. He/she is at least age 55, (age 50 for an

e ee who is laid o er Oct 1
1984 as a result of a plant closing where no other
company plants are in the same geographical
area) but not d who h
credited servi whose employment

ceases as a ofa osi

e/she is totally an i d prior
to anammg age 65 gg has g; gg IQ xgm of
$ rvice; and e l| | suc

individual. s f V P

e e % of servi e" hall be
credited ice. as it is comput der the

parties' defined benefit pension plan.

3. The Union anticipates that this LSV Plan shall be a
ultiem w nefit pl ely administeri
a legal service benefit, and participating employers may
incl ther UAW-represented auto companies and the
ternational Union, UAW, should collectiv: aini

allow and/or so provide,

4. Consistent with the requirements of Tafl-Hartley. the
LSV Plan shall be administered by a joint board of
S CO ofane r o lover and
UAW representatives, with an impartial neutral. Subject
to sub t negotiatio ith other emplo it i
anticipated that there shall be six employer trustees and
six union trustees, two of whom shall be appointees of
the Company. The VEBA shall contain subaccounts for
contributions made by the Company and in order to
segregate such monies away from contributions from
it B i it v
urther, such an ar ent shal -
subsidization wil lative e Com
contributions and any othe;; obllg,g ions the LSV Plan
ctiv er u iabili
for providing benefits shall not be joint and sev
e icipating companies. VP
be ed suc t1)the C ’ icipation i
it does not create OPEB liability fo G
there will be no withdrawal liability or any other liability

should icipating company end its participation.
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MOU -

Legal Services Plan Benefit

5. The Company’s obligation to fund the VEBA shal

6

hH

limited to $8.25 million per year, for the duration of this

nt only. F avoid f dou e

contribution during the term of the 2015 collective
inin eem 1l not 33 milli i

in no wa ates the C 0

funding beyond the term of this Agreement. Based upon
present information, this amount of funding shall be
sufficient to maintai “office work”
consisting of legal work including, but not limited to,
wills, deeds, credit rii sidential estate
matters. uncontested legal matters and document

ion vision ility t vi
such b shall be le Itimat inatio
of the LSV Pl te (o) e fundi
is i cient rovi nt nefits, the
benefi ble to ici will i the
Trustees of the LSV Plan.

e ies of the wo! e
LSV Plan and its attorneys shall include a re-start of the
Social Security Project (assisting individuals in applying
for Social Security Disability and attendant “sweeps” of

ac i e cases whe erlyi
ity Disabili lication is successful and
retroactive benefits W nd owi

Company) for active UAW-represented employees and

ex ion to UA W-represented retirees.

Over the course of the next several weeks. the Company

and Union shall work on appropriate documents
imolementine the LSV Plan. including | limited

v ice or any oth \ t ;

e s will fil er Internal Revenue Code
Section 505(c). an Internal Revenue Service Form 1024
application for exemption under Internal Revenue Code
Section 501(a) and any other related documents and/or
filings. In the event that the trust is not entitled to
provide benefits on a tax free basis or to qualify as a

VEBA, the trust shall be responsible for paying any
es ay be i including F d
income taxes.
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MOU - Legal Services Plan Benefit

8. While the parties anticipate the LSV Plan shall begin
providing a benefit as soon as possible, in the event
establishment of the Plan is delayed due to securing
appropriate regulatory approvals, the Company’s
funding obligation to the Plan shall remain.

9. Wind-down of the existing LSP shall continue in its
normal course and such plan - being legallv distinct
from the LSV Plan — shall continue to be administered
by its existing administrative committee. To the
extent staff of the LSV Plan provide services to the
LSP in connection with its wind-down. such costs
shall be appropriately allocated to the respective plan.

Very truly yvours.
GENERAL MOTORS LLC

Catherine L. Clegg
Vice President

North American
Manufacturing and Labor
Relations

Accepted and Approved:

INTERNATIONAL UNION,
UNITED AUTOMOBILE, AEROSPACE

AND ARGRICULTURAL IMPLEMENT
WORKERS OF AMERICA, UAW

By: Cynthia Estrada
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